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GOVERNMENT NOTICE 

GOEWERMENTSKENNISGEWING 

  

DEPARTMENT OF LABOUR 
DEPARTEMENT VAN ARBEID 

No. R. 882 29 July 2004 

BASIC CONDITIONS OF EMPLOYMENT ACT, NO 75 OF 1997 

SECTORAL DETERMINATION 10: CHILDREN IN THE PERFORMANCE OF 
ADVERTISING, ARTISTIC AND CULTURAL ACTIVITIES, SOUTH AFRICA 

I, Membathisi Mphumzi Shepherd Mdladlana, Minister of Labour, in terms of section 55(1) read 
with section 55(6)(b) of the Basic Conditions of Employment Act, No 75 of 1997, make a 

- Sectoral Determination establishing conditions of employment for children engaged in the 
performance of advertising, artistic and cultural activities in South Africa, which appears in the 
schedule hereto and fix the second Monday after the date of publication of this notice as the date 

¢ provisions of the said Sectoral Determination shall be binding. 

    

     

  

eM S MDLADLANA 
INISTER OF LABOUR 

  

No. R. 882 29 Julie 2004 

WET OP BASIESE DIENSVOORWAARDES, NO 75 OF 1997 

SEKTORALE VASSTELLING 10: KINDERS IN DIE VERRIGTING VAN 
ADVERTERING, ARTISTIESE EN KULTURELE AKTIWITEITE, SUID-AFRIKA 

Ek, Membathisi Mphumzi Shepherd Mdladlana, Minister van Arbeid, maak ingevolge artikel 
55(1) gelees met 55(6)(b) van die Wet op Basiese Diensvoorwaardes, 1997 ‘n sektorale 
vasstelling met diensvoorwaardes ten opsigte van kinders in die verrigting van adverterings, 
artistiese en kulturele aktiwiteite, Suid Afrika wat in die bylae hierna verskyn en bepaal die 
tweede Maandag na die datum van die publikasie van hierdie kennisgewing as die datum waarop 
die bepalings van die genoemde sektorale vastelling bindend word.    

     

  

S MDLADLANA 
INISTER VAN ARBEID
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PART A: SCOPE OF APPLICATION 

1 SCOPE OF APPLICATION 

(1) _ This Determination applies to the employment of children under 15 years 
of age in the performance of advertising, artistic and cultural activities. 

(2) | Anemployer that has been granted a permit in terms of this Determination 
allowing it to employ children under 15 years of age in advertising, artistic 
and cultural activities must comply with this Determination. 

(3) An employer that has not been granted ‘a permit in terms of this 
Determination is prohibited by section 43 of the Basic Conditions of 
Employment Act from employing children. 

(4) This Determination does not apply to a child’s participation in activities 
that are not for profit-making purposes performed under the auspices of 
one of the following organizations: 

(a) a school attended by the child; or 

(b) a youth organization, amateur dramatic society, church or other 
religious institution to which the child belongs. _ 

(5) ‘The provisions of the Basic Conditions of Employment Act apply to 
children and employers covered by this Determination in respect of any 
matter not regulated by this Determination. 

2 . GRANTING OF PERMIT 

(1) With effect from 16 August 2004, no person may employ a child in 
advertising, artistic and cultural activities, except in terms of a permit 
granted in terms of this Determination. 

(2) Despite clause 2(1), within three months of the date on which the Sectoral 
Determination comes into effect, an employer must apply for a permit for 
children who are in employment on that date as required by clause 2(4). 

(3) The following persons may not employ a child in advertising, artistic and 
cultural activities: 

(a) a person under 18 years at the date of applying for a permit; and
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- 4) 

(5) 

(6) 
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(b) anyone convicted of any offence under any law protecting 
children, any employment law or any law regulating advertising, 
artistic and cultural activities within the five years preceding the 
application for a permit. 

A person who is not disqualified in terms of sub-clause (3) must apply to 
the Minister for a permit in the Form of SD 10.1 to this Determination. A 
permit must be issued in the Form of SD 10.2 to this Determination. 

The Minister may require an applicant to submit further information in 
support of an application. 

The Minister — 

(a) must determine the period for which a permit is granted; 
(b) may impose conditions on the granting of any permit; 
(c) must issue a permit granted in writing; and 
(d) must notify any applicant who has been refused a permit in 

writing. 

PART B: EMPLOYMENT 

CONTRACT OF EMPLOYMENT 

(1) 

(2) 

Before a child starts work, an employer must conclude a written contract 
_.of employment with either — 

(a) the parent or legal guardian of the child; or 

(b) an agent, if authorized in writing by the child’s parent or legal 
guardian. 

A contract of employment concluded in terms of sub-clause (1) must 
contain at least the following information: 

(a) the full name and address of the employer; 

(b) the full name of the child, and a description of the work for which the 
child is employed; 

(c) date of birth of the child; 

(d) the place of work, and where the child is required or permitted to work 
at various places, details of each of the places; 

(e) the date on which employment commences;



STAATSKOERANT, 29 JULIE 2004 . No. 26608 7 
  

(f) the child’s hours and days of work; 

(g) the child’s remuneration or the rate and method of ‘calculating 

payment; 

(h) any other cash payments that the child is entitled to; 

(i) any food or accommodation payment that the child is entitled to and 
the value of the food or accommodation; 

(j) any other payment in kind that the child is entitled to and the value of 
that payment; 

(k) how frequently remuneration will be paid; 

(i) any deductions to be made from the child’s wages; 

(m) the leave to which the child is entitled; 

(n) the period of notice required to terminate employment, or if 
employment is for a specified period, the date when employment is to 
terminate. 

(3) The parent, legal guardian or agent of the child must sign the contract of 
_ employment on behalf of the child, specifying the capacity in which they 

are signing. 

(4). Any change in the child’s terms of employment, must be recorded in 
writing and signed by the employer and the parent, legal guardian or 
authorised agent. 

(5) An employer must retain a copy of the contract of employment while the 
child is employed by the employer and for three years thereafter. 

PART C: REMUNERATION 

PAYMENT OF REMUNERATION 

(1) | Any remuneration due to a child must be paid to the parent or legal 
guardian of the child- 

a) in South African currency; 

b) daily, weekly, fortnightly or monthly; and
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c)  incash, by cheque or by direct deposit into an account designated by 
. the child’s parent or legal guardian. . : ~ 

(2) Any payment in cash or by cheque must be given to the parent or legal 
guardian of the child- 

a) at the workplace; 

b) during the child’s working hours; and 

c) in a sealed envelope which becomes the property of the child, and 
which the child or the parent or legal guardian of the child is entitled 
to retain. 

5 INFORMATION CONCERNING PAY 

(1) 

(2) 

On every pay day, the employer must give to the parent, legal guardian or 
agent of the child a statement showing — 

a) the employer’s name and address; 

b) the child’s name and type of work done; 

c) the period in respect of which payment is made; 

d) the number of hours worked by the child in that period; 

e) the number of hours worked by the child on a public holiday or on a 
Sunday, calculated in accordance with sections 16 and 18 

respectively of the Basic Conditions of Employment Act; 

f) the child’s remuneration; 

g) details of any other pay arising out of the child’s employment; 

h) details of any deductions made; and 

i) the actual amount paid to the child. 

An employer must retain a copy or record of each statement in terms of 
sub-clause (1) for three years. 

6 DEDUCTIONS 

(1) An employer may not make any deduction from a child's remuneration 
unless
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(a) the parent or legal guardian of the child agrees in writing to the 
~~ ° deduction in respect of a debt specified in the agreement; or 

(b) the deduction is required or permitted in terms of a law, agreement, 
court order or arbitration award. 

A deduction in terms of sub-clause (1)(a) in respect of any goods (2) 
purchased on behalf of the child must specify the nature and quantity of 
the goods. 

(3) | An employer who deducts an amount from a child's remuneration in terms 
of sub-clause (1) for payment to another person must pay the amount to 

_ the person in accordance with the time period and other requirements 
specified in the agreement, law, court order or arbitration award. 

7 PROHIBITED ACTS CONCERNING PAY 

~-(1) An. employer may not receive any payment directly or indirectly, or 
' withhold any payment from a child in respect of - 

a) the employment or training of that child; 

.b) the supply of any work equipment or tools; 

c) the supply of any work clothing; 

d) any food supplied to the child or the child’s parent, legal guardian, 
agent or child-minder while the child is working or is at the 
workplace; 

e) any accommodation provided for the child or the child’s parent, 
legal guardian, agent or child-minder. 

(2) An employer may not require a child or a child’s parent, legal guardian or 
agent to purchase any goods from the employer or from any person, shop 
or other business nominated by the employer. 

(3) .. Anemployer may not levy a fine against a child. 

(4) An employer may not require or permit a child or the child’s parent, legal 
guardian or agent to- 

: a) repay any amount paid except for overpayments previously made by 
the employer resulting from an error in calculating the child’s pay; or
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b) acknowledge receipt of an amount greater than the pay actually — 
received. 

PART D: HOURS OF WORK 

8 HOURS OF WORK 

(1) 

(2) 

(3) 

(4) 

For purposes of this Determination the maximum permissible hours of 
work are — 

a) in respect of a child aged over ten years, four hours a day; 

b) in respect of a child of ten years or younger, three hours a day. 

An employer may not require or permit a child to work for longer than the | 
maximum permissible hours of work. 

An employer may not require or permit a child to be present at the 
workplace on any day for more than- 

a) ten hours, in the case of a child aged over ten years; 

b) eight hours, in the case of a child aged older than five years but not 
older than ten years; 

c) six hours, in the case of a child aged younger than five years. 

No employer may force a child to perform when the child is not ready or 
fit to do so. 

9 REST PERIODS 

(1) 

(2) 

An employer must give a child a rest break of at least 30 minutes - 

a) after two hours of continuous work, in the case of children over ten 
years; and 

b) after one and a half hours of continuous work, in the case of children 
aged ten years or younger. 

If, due to the nature of a performance, it is not practicable for a child to be 
granted a rest break in accordance with sub-clause (1), the employer must 
give the child a rest break as soon as this is practicable.
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10 

11 

12 

13 

(2) 

“FOOD AND REFRESHMENTS 

® An employer must ensure that the child is provided with nutritious food 
and drinks appropriate to the age of the child at all times, unless this is 
impracticable due to the nature of the performance. 

An employer must ensure that a child has a separate meal area away from 
adults, other than the child’s parent, legal guardian or child minder. 

NIGHT WORK 

Ww 

(2) | 

(3) 

For the purposes of this clause “night work” means work performed after 
22h00 and before 05h00 the next day. 

A child may not be required or permitted to perform night work on more 
than three occasions per week. 

No employer may require or permit a child to perform night work unless 
the parent or legal guardian of the child has given permission in writing, 

. and- 

a) the employer has submitted to the parent or legal guardian written 
reasons why the work must be performed at night; 

b) the child is compensated by payment of an allowance that is agreed 
to by the child’s parent or legal guardian; and 

c) at the request of the parent or legal guardian of the child, the 
employer has enabled the child to undergo a medical examination, 
for the account of the employer. 

PART E: PROTECTION s- 

RECREATIONAL AREAS 

During a call the employer must provide safe areas for a child to rest and play. 

ACCOMMODATION 

(1) No child may be required to work away from home unless the full details 
of the accommodation arrangements are supplied to, and approved by, the 
parent or legal guardian of the child, and the accommodation- 

a) is supplied free of charge to the child; 

b) is clean, comfortable, suitable and safe for the child;
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14 

15 

16 

(2) 
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¢) is not occupied by any adult other than the parent, legal guardian or 
child minder of the child; and 

d) has sufficient bedding, lavatories and washing facilities for the child. 

If a child is required to stay overnight on location, the employer must 
ensure that the child is accompanied by the parent, legal guardian or child 
minder of the child. 

TRANSPORT 

(i) 

(2) 

Unless otherwise agreed with the parent or legal guardian of the child, an 
employer must provide safe transport between the child’s home or 
accommodation and the workplace for the child and the child’s parent, 
legal guardian or child minder— 

a) whenever the child is required to travel; 

b) at the end of any workday; and 

c) at the beginning and end of the child’s performance, if the child is 
performing night work or working away from home. 

The employer must ensure that transport to the child’s home or 
accommodation is available at the end of a performance without delay. 

REASONABLE ACCESS 

Subject to reasonable production requirements, an employer must ensure that a 
parent, legal guardian, agent or child minder has reasonable access to a child 
during a call, and that the parent, legal guardian, or child minder may- 

a) accompany the child to wardrobe, make-up, hairdressing and 
dressing room facilities; and 

b) ifthe child is working on a film, television or advertising production 
be within the sight and sound of the child. 

DANGEROUS AND HAZARDOUS PERFORMANCES 

(ly An employer must ensure that a child is not exposed to unhealthy 
practices, physical danger, emotional harm, excessive strain or stress at 
any time while on call.
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17 

18 

19 

29 

(2) An employer may not require or permit the child to perform if the parent 
or legal guardian of the child believes that the child will be exposed to 
danger of any kind. 

KEEPING OF SECTORAL DETERMINATION 

Every employer on whom this sectoral determination is binding must keep a copy 
of the sectoral determination or an official summary, available at the workplace in 
a place to which the parent, legal guardian or agent of the child has access. 

PART F: OFFENCES AND LEGAL PROCEEDINGS 

OFFENCES 

It is an offence to ~ 

(a) employ a child in contravention of this Determination; 

(b) assist in the employment of a child in contravention of this 
Determination; 

(c) discriminate against an employer who refuses to permit 2 a child to be 
employed in contravention of this Determination. 

EVIDENCE OF AGE 

In any proceedings in terms of this Determination, if the age of a child is a 
relevant factor for which insufficient evidence is available, it is for the party who 
alleges that the employment complied with the provisions of this Determination to 
prove that it was reasonable for that party to believe, after investigation, that the 
child was not below the permitted age of employment of children. 

PENALTIES 

(1) Any magistrate’s court has jurisdiction to impose a penalty for an offence 
provided for in this Determination. 

(2) Any person convicted of an offence in terms of any provisions of this 
Determination may be sentenced to a fine or imprisonment for a period not 
longer than three years.
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22 
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PART G: MISCELLANEOUS 

DELEGATION 

(1) The Minister may in writing delegate or assign to the Director-General or 
any employee in the public service of the rank of Assistant Manager or of 
a higher rank, any power or duty conferred ¢ or imposed upon the Minister 
in terms of this Determination. 

(2) A delegation or assignment in terms of sub-clause (1) does not limit or 
restrict the Minister’s authority to exercise or r perform the delegated or. 
assigned power or duty. 

(3) Any person to whom a power or duty is delegated or assigned in terms of 
sub-clause (1) must exercise or perform that power or duty subject to the 
direction of the Minister. 

(4) The Minister may at any time — 

(a) withdraw a delegation or assignment made i in terms of sub-clause 

(1); and 

(b) withdraw or amend any decision made by a person exercising or 
performing a power or duty delegated or assigned in terms of sub- 
clause (1). 

DEFINITIONS 

In this Determination; unless the context indicates otherwise ~ 

“agent” means a person who is authorised to act for, or on behalf of, a child in 

contractual relations with an employer; 

“Basic Conditions of Employment Act” means the Basic Conditions of 
Employment Act, 1997 (Act 75 of 1997); 

“call” means the time spent by a child under the supervision of, or on the 
premises of the employer, including time spent outside a performance; 

“child” means any person younger than 15 years of age; 

“child minder” means a person appointed to attend to the child’s needs during 
call; 

“Determination” means the Sectoral Determination for children in the 
performance of advertising, artistic and cultural activities;
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“Director-General” means the Director-General of Labour; 

“employment” means the engagement of a child by a natural or legal person to 
perform any work, regardless of whether the child— 

(a) is remunerated or not; 

(b) is contracted for a specific period of time or to perform a specific task, or 
for an indefinite period of time; or 

(c) is engaged as an independent contractor. 

“jegal guardian” means — 

(a) a person other than a parent, with parental authority over a child; or 

(b) a person responsible for the administration of a child’s estate and 
who has the capacity to assist or represent the child in legal 
proceedings or in the performance of juristic acts, and includes a 

manager of an instituiion at which the child resides. 

“Minister” means the Minister of Labour; 

“parent” means a parent with parental authority over a child, including 
guardianship and custody; 

“schoo!” includes any institution for educating, training or giving instruction in 
any discipline.
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. SD 10.1 
DEPARTMENT OF LABOUR 

SECTORAL DETERMINATION 10: APPLICATION FOR A PERMIT 

CHILDREN IN 
PERMORMING ARTS | A: EMPLOYER PARTICULARS 

Clause: 2 

1. NAME OF EMPLOYER 
READ THIS FIRST 

{J 2. CORRESPONDENCE ADDRESS 

WHAT IS THE PURPOSE | .cecccccscoccccessssccesecsceccentcccssseccecssscccesceacccesssecccecesccsssssscecescess 
OF THIS FORM? 

This form is an application for a 

permit to involve children under 
the age of 15 years in the 
performing arts. 

WHO FILLS IN THIS 

FORM? 

The employer. 

WHERE DOES THIS 
FORM GO? 

The Executive Manager: 
Employment Standards, Private 
Bag X117, Pretoria. 0001 

INSTRUCTIONS 

Attach the following: 
= Proof that a parent or legal 

guardian of each child 

consents to this application. 

« Proof of age of each child 

NOTE 

A Department of Labour official 
may conduct an inspection to 

verify the information or seek 
more information in relation to 

your application. 

If there is insufficient space on 
the form use separate piece of 
paper.     

POCO ROMO SEER OED OO EEE OEE EDO E EE HOD ESO TEH OOO ETOCED ESE EOL ESES OTH EHEESEESORETEFISIOSTE SSS OSES 

PORTO OOe ee OED HO TED OHO ED EAE SEH THEE DOO EO SEE EO OSH EH SETS OOH SESSEO SOHO EHH OES OTS ETE OO OEE ETESS 

POSTAL CODE .......ecc000 PROVINCE ....ccsssccscssssscsscesseeesseess 

TEL. NO. (...005) ssesscsssevssessecesesens FAX. NO, (.010:) cscesseceereeeecese 

E-MAILS ......ccsceccvsseccenveccccccscscecnscasnarescaccasnesnssseseeeseneneseesers 

3. CONTACT PERSON(S) 

PERSE DESO HOCH EE ESTER THESE SOE SER EHOFEEEOHEOEEEE SEES OO UFOE EET EOOOESOO OSSD OO SCOSTOS FED ESEDE 

B. DETAILS OF APPLICATION 

1. A PERMIT IS APPLIED FOR TO EMPLOY CHILDREN UNDER 
THE AGE OF 15 FOR THE FOLLOWING PROJECT: 

PP eeeC POSE EH HEE CEE ESO OES EEO EOE EDT EEO ESEEHEETEEOE OEE EESEH EOE EHO SEEHESEHO SOTO TOEOESOENEONS 

PO CCCC CET EEO OOREEELEDEDESE AEH ESE SOO OOS ODE EEE E EEO EEOEST OSTEO OSH MERTOOE SEO EEE SES OSEOEHEOES 

POCO COREE HOR HET EEE SED OOO OER ESOS DOES OOH FOE OHS EEOECSEES HT OTEEOESOE THRO EES EF EHSOD OF EEO OE 

CU CCO DEE EEO EDO EE ESET OEE DOC EHO EER ESE OSES HOSHEREEO EOE ESHOEEEHEC ESTEE SES ESEHOEHOHO REE OEES 

OOOO OHO ERE HE DEE REDE SEO EO DE RTETDOOHOCTE EEE OSE COE SOO CHOCO EESEEN POH ERE ESE DOE EOE O ODD ESEHOES 

SE PECO REO OEE SECRET ODTEE OEE ESEEEEHOO SEO EEHOESESE DOSED EES EEE HE CES E FED OOTEH SEES HS SOS PESOS 

PO MCCR SCOOT HOE EEE OEE SHES OLR O ODES EOS ESET EOE EEE SES ESD EDIOOR OES OOS ESO EEE MODES ERE S OD OCEHEOOD
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(a) 

(b) 

(c) 

(d) 

(e) 

(f) 

(g) 

(h) 

@ 

TOTAL NUMBER OF CHILDREN INVOLVED: —_ eesesevsecsseseeseesteeeeeess 

NUMBER OF CHILDREN INVOLVED IN THE FOLLOWING AGE GROUPS: 

Children over 10 years 2 Ny ancoeeeecececccsceseeeeeenees 

Children over 5 years but not older than 10 years:  heeeee otecesvecsscercossecsecess 

Children under 5 years: ceeesesoecccrecvcesccessesesees 

INFORMATION REQUIRED ABOUT EACH CHILD: 

Name of the Child: ........ccccscscscsccscccecscesenecnscccoessscnencceeeseceeensensvccaseuseaenessonoscoes sees 

Identity number of the child: ..............ccssccscccscersccsceccreccnscceesasecssssensese sesvseveccesceees 

Age of the child: ........ Vevessesecscerecsescncesssseevecsesceessscesessesncsssssussseseecuescusececoseses cuss 

Sex/gender of the child: ..............s0006 eeeeeens Seateeenecsenencevencnsseenecsscnceccceeraenssceersopesees 

Number of performances/calls/rehearsal CECE ...eccecencvcvecscccceccccsncccnesseesccecssseaeeneraaee ces 

Place/s of performance: seaeecoveessesseescevencsassserseassocaseueees ‘eoeseees oseveeesoness oeeveceeceecsences 

How often per week is the child going to work/perform/time schedules: 

A. Days of week: — .....csscsccccecsccccccesscscncecsccecees saseepecsancecisscencccsseececesscsescecoecs 7 eos 

b. Hours per performance: 

i. Time/s to arrive on Set: ...........000« veassneceenecssosceccescensesscceccccneennsecceceessces ness 

ii. Time/s of performances: Start ........... veeesonsseens BEd: ....ccsvsccesceccoescceccese ceeeee 

fii. Time/s to leave the set: ...........ccccscssscscccenvsssceecssssccecassssccsscenseceeseceaseseeesens 

iv. Meal intervals: .......... steseseseecnsoesresessenessarsasesssersasvessennenscsvanceeesesessesson sess 

Is the child currently attending ani educational institution: ..........cccccccsssecccsessencccssccerseers 

a. Will this work/performance affect attendance: seseencenssessceeesssceeeessceerensasseceenseeaeeeeees 

b. If yes, what arrangements will be made: ...........coscsscsscesenscsssecsescecsesescnesevegsacsecssos ces 

  

Consent given by (attached): Parent Guardian 

          
  

(Tick the applicable box)
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7. MOTIVATION AND REASONS WHY THE APPLICATION FOR THE PERMIT SHOULD BE 

GRANTED: 

ceeccccc ec encesce ee eeee sense ees eeeeseseee essere senses sees ess ee ene ee PERO Ce sO EEN EEE RDERE BOSCO OES OEE ESOP ODES EERE OD EOOH ODER ORCL OES 

OOOO eH EERE DESOTO TEESE DESO REECE EHS ED HOSE EEO EDO EES OOD OEEOO DOT OODOEESOR EST EESEDEOTOSERDEEESOSOOOESESOHEEHESEDOOOUD DOS BSESTOCOS OF 

POOH ee ODEs eee OOOH OO HEHE ODER DERE HELE DEERE SCE HOOCLOSOEOESSOH HES OSODERESESHSOEE DOSES SOUS OS OHOSSEOEH HSE EEHSOHDESOHHEHEEOSOT ESOS IOS 

CORR OO OER DDE HH OREO EHO OR DEE OE SEE O EES OEEOE ESTE EEO TEES OEOO SHEE SOEEDO OTTERS ODDEST ESOS ETOEHHSE ESOS SES EESHCS ELON SESH OUEO ERO SOSET ESET OND 

POC m eee eee EOE E EEE H RESO EETOH EOE O EDO OE OOS HOCESEEDOTESOS SOOO HEE ESEOHSEDESODDEESSEOOT OSES ESOT ESTED OSHIFOOHO SES HUDEHOODEOO LOSS OSH 

POOTETTVTTESTOTITITITTeree riser errr errr reer rere errr re ri rrirrrieriiiir ii 

OOOO eee ARE OEE OEE HEE OE OOO EEO RDO SOD EOE DEO EEO OEH EOS ESE OOO DHOESTSET SOE SOLES PES OSE EEC SES HOS OEESEHETSH OOS ESET OHS OCHOOH EDS HO RIED 

OO a a a a a ee 

COCO eee HORT EEE EHO O EEO EEOEES OD EOS ESE EHEOD SES OHO EEE EC OOEEEEE HOES EESSEREEES SHOOTS ES SOOO ESOT ED OES HTONFEHEEDOESAEHOH TEES OH OODE OD 

POPC e HOR eR OCR HOOT E HEHE DEE SEE ESE EHS ESHLEE SOOO OEE OROEEH OEE UES ESS HODSSESO ODED OOS HOS OSE EEE SOS OESES DOES UDESHESOLESEHE ETE TOSSES OOD 

Coerereensarenevaseneessssreaseasesannenssnsseresnensaresesenssosrreveresanacsssnessssensensuanassneserrnssossssoorsurenerereeen ees 

Coe eerccccaccacerseversenersessseesesssseeeseseseseseses Tsetse sOHEHe He DErsesaseHeeTeee ese sesssersensseessereereseeueenen es erer 

Ceo eeeecenrecosceerscceaeesensereness ness sse sees eness ese snTes seen sensseEssasssseesssenssesseresraseseesaecessenrenesseres eee ees 

sane eeeeeceeceeneeseseseae eee eeeeseeDe eS see er eee eaeeOEDODS ses eee nen eE ese nCe OER PASCO RO EOE SECEDE SRE E RE SOH EEE OEE DEAS CHR CO DOE E RES CES 

COR meee e ease eee EEN LOE EE OOO EREOER SESH EEE EOOETESOS EOD EO TERE OOD ETESOROEHEOS OEE OS EEF ESOREDEHOELDOSOTEREHEDE HOSEL ESOS HES OS ODD ODS ONE 

POCO TCE HORSE EEE EERO EET EEE HEE EE SOE EREE EHH COE ESE SET OOH EESODE EHS DOSES ESE SH SCOROESOO OEE H ES HED ESE OHESEESUOF SO SSO OFT OOESES SESE SES EOD OD 

POOP e eee HE OCC OEE OOE EROS O TSO REDO SE OED E DOTS OO OE TORIES THOT OEE EM OE SEHD OCT EEESOEEHTEES SOR EOROSHESOUEE SOD EH EST FDSOSESEDECES ESE ORSON 

POCO P OHO ERE T OEE EEO TEESE ESHEETS DSO EH OOS SHS OOF ESO SESS OSSSES OSES ESTE SED OOD OE EOS EPEEEOCESIOTTSEPEHROSTOOS OOH EOE ERECT HESS OOS EEE 

POOR Rea eR ERE DEE C OOH E RESTO HOOT OS SEES EE EEE OREO EE DODECOE EDD OOCES SESS OSESES DOSES ESESOSOE EOD ETESSESSES TEESE OSEOLES ES OOS OED ESE ODED TOD 

POPC ERE O HCOOH EOE HEE EASED EDES OOF OOH EE OOREOHEREE PODER ROE SFO SESS EES ESET OE ESH SUE HEEEHE SHEESH HEDTE HOH ESETESEESESH HEH OSHSHOSOSE ENE OOD
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SECTORAL 
DETERMINATION 10: 

CHILDREN IN 
PERMORMANCE OF 

ADVERTISING, ARTISTIC 
AND CULTURAL 

ACTIVITIES 

Clause: 2 

READ THIS FIRST 

WHAT IS THE PURPOSE 
OF THIS FORM? 

To record a permit for children 

involved in the performance of 
advertising, artistic and cultural 

activities. 

WHO FILLS iN THIS 
FORM? 

The Minister. 

WHERE DOES THIS FORM 
GO? 

To the applicant.     

SD 10.2 

DEPARTMENT OF LABOUR 

PERMIT IN TERMS OF CLAUSE 2 

The Minister of Labour, grant the following permit in terms of Clause2 

of the Sectoral Determination. 

1, Employer 

COCO EH OOO EETEOR EES EOE EOE EEE HOLEES ES OHERESOEE SOS ESO SOSOOESE SHO SOF OEEEONEOE SHES OOEOOD 

SOAR OH TEESE OTOH OHO EEE ESE SDE SECEEO DEE EEOESOOSESOEOETEOH OH ESESSE EOFS OR OUSS OP EHEOOEEOEOD 

DORR O HOE EE HOSE EEO EH SEES SES HES OOH TSO EH DESO EESESH SHOES S OOH ESEHEFESEUSOOETESEHEEHSOEHES 

COREA EERO ESO DERE OED EEEOOUED HOES RELE SESE OPS OESERASHO HEH COTES OSHEEESSSOO ELITES EDOSOOD 

COCO o er ree eee EHO EHEC ESE OO ET EOHEHEHESE SEES OO OESOT HOES EOEEDEODHOTEESD OSES OE EEO DONS BORE 

COCO eae ere e neers esac HERDS EOE OEOOLEHESOOEHEEHESISOSOS ES EOE OS EDSOPESHESERO OSS SED OCOD 

POMOC RHEE EOE OE EHEEOH EEE HE DERE OE MOCO HES EEL EHH ESE SOO EEE CEO ESH EEE SS EEE EEHH OES EESES TOD OEDDD 

COMO HCE EOE EH EHO SOOO OOD OERESERHS OOHRS STEEP OOOO SEESES HSE DESESEOR DEE EEE OOHPEESH OEE DOUHOOD 

POORER OOO THE OHE TEES ED ESE E OD OSE E OE HEE HESS ESE OOO OOH OTS ESHEESOROEFESES SOS SOOOOT SOE EE SOS OY 

POOP OCE TODO OOOH EOE TEST TED EEO CETH EDS SOD TESS OSSOSESSOOSESOSOSOOHEOEH EEE SES HHO HOSED OOO NE 

PROPOR COOTER ES OCDE OE EEE ESEEDOHEEEEC EEO OO DE ESCO DOOR OO SEO HES OOSE SHOES OSH OH SIF EASE ESO SEED 

SIGNED under delegated authority in terms of section 85 of the Basic 
Conditions of Employment Act, 1997 at on this the ...... day Cee ere eeaaersens 

DIRECTOR GENERAL: LABOUR
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Looking for out of print issues of 
Government and Provincial 

| Gazettes 

We can provide photocopies 

Contact 

The National Library of South Africa, 
Pretoria Campus 

PO Box 397 
0001 PRETORIA 

Physical address 
C/o Andries and Vermeulen Streets | 

Entrance in Andries Street 

Contact details 
Tel: (012) 321-8931 
Fax: (012) 325-5984 

E-mail: infodesk@nlsa.ac.za  
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Dog ate your Gazette? 
... read it online 

      

  

     
    fazettes.coza 

HORA M RRR RERE RR ARR eRe : 

A new information Portail keeping you up to date with news, legislation, 

the Parliamentary programme and which is the largest pool of SA Gazette 

information available on the Web.      
    

  

      

  

Easily accessible through the www! 

- Government Gazettes - from January 1994 
- Compilations of all Indexes pertaining to the past week's Government Gazettes 

- All Provincial Gazettes - from September 1995 _ , 

- Parliamentary Bills - as-of January 1999 

Available in full-text, with keyword searching 

‘Sabinet Online scans, formats; edits and organize information for you. Diagrams and forms 

included as images. 

-¢ No stacks of printed gazettes - all on computer. Think of the storage space you save. 

Offers Bill Tracker - complementing the SA Gazettes products. | 

  

      

  

    
    

  

    
    

  

    
For easy electronic access to full-text gazetie info, subscribe to the SA Gazettes from 

Sabinet Online. Please visit us at www.sagazeties.co.za 

sabinet 
NOline 

(012) 663-3543, Toll free: 0800 11 8595, é-mail: corporate@sabinet.co.za, www: hitp://corporate.sabinet.co.za 

  
        
       Tel: (012) 643-9500, Fax: 
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