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IMPORTANT
Informationw

from Government Printing Works

Dear Valued Customers,

Government Printing Works has implemented rules for completing and submitting the electronic Adobe Forms
when you, the customer, submits your notice request.

Please take note of these guidelines when completing your form.

GPW Business Rules

1. No hand written notices will be accepted for processing, this includes Adobe
forms which have been completed by hand.

2. Notices can only be submitted in Adobe electronic form format to the email submission
address submit.egazette@gpw.gov.za. This means that any notice submissions not on an Adobe electronic
form that are submitted to this mailbox will be rejected. National or Provincial gazette notices, where the Z95
or Z95Prov must be an Adobe form but the notice content (body) will be an attachment.

3. Notices brought into GPW by "walk-in" customers on electronic media can only be submitted in Adobe
electronic form format. This means that any notice submissions not on an Adobe electronic form that are
submitted by the customer on electronic media will be rejected. National or Provincial gazette notices, where
the 795 or Z95Prov must be an Adobe form but the notice content (body) will be an attachment.

4. All customers who walk in to GPW that wish to submit a notice that is not on an electronic Adobe form will be
routed to the Contact Centre where the customer will be taken through the completion of the form by a GPW
representative. Where a customer walks into GPW with a stack of hard copy notices delivered by a
messenger on behalf of a newspaper the messenger must be referred back to the sender as the submission
does not adhere to the submission rules.

5. All notice submissions that do not comply with point 2 will be charged full price for the notice submission.

6. The current cut-off of all Gazette’s remains unchanged for all channels. (Refer to the GPW website for
submission deadlines — www.gpwonline.co.za)

7. Incorrectly completed forms and notices submitted in the wrong format will be rejected to the customer
to be corrected and resubmitted. Assistance will be available through the Contact Centre should help be
required when completing the forms. (012-748 6200 or email info.egazette @gpw.gov.za)

8. All re-submissions by customers will be subject to the above cut-off times.

. 9. All submissions and re-submissions that miss the cut-off will be rejected to the customer to be submitted with
a new publication date.

10. Information on forms will be taken as the primary source of the notice to be published. Any instructions that
are on the email body or covering letter that contradicts the notice form content will be ignored.

You are therefore advised that effective from Monday, 18 May 2015 should you not comply with our new rules
of engagement, all notice requests will be rejected by our new system.

Furthermore, the fax number 012- 748 6030 will also be discontinued from this date and customers will only be
able to submit notice requests through the email address submit.egazette@gpw.gov.za.
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DO use the new Adobe Forms for your notice request.

These new forms can be found on our website:

www.gpwonline.co.za under the Gazette Services page.

DO attach documents separately in your email to
GPW. (In other words, your email should have an
Adobe Form plus proof of payment — 2 separate
attachments — where notice content is applicable, it
should also be a 3" separate attachment)

DO specify your requested publication date.

DO send us the electronic Adobe form. (There is no
need to print and scan it).

Form Completion Rules '

’ 2 . -
DON’T submit request as a single PDF containing all
other documents, i.e. form, proof of payment & notice

content, it will be FAILED by our new system.
DON’T print and scan the electronic Adobe form.

DON’T send queries or RFQ’s to the submit.egazette
mailbox.

DON’T send bad quality documents to GPW. (Check
that documents are clear and can be read)

No. | Rule Description Explanation/example

1. All forms must be completed in the chosen GPW does not take responsibility for translation of notice
language. content.

2. All forms must be completed in sentence e.g. “The company is called XYZ Production Works”
case, i.e. No fields should be completed in all
uppercase.

2 No single line text fields should end with any | e.g. “Pty Ltd.”, e.g. Do not end an address field, company
punctuation, unless the last word is an name, etc. with a period (.) comma (,) etc.
abbreviation.

4, Multi line fields should not have additional This causes unwanted line breaks in the final output, e.g.
hard returns at the end of lines or the field ° Do not type as:
itself. 43 Bloubokrand Street

Putsonderwater

1923

. Text should be entered as:

43 Bloubokrand Street, Putsonderwater, 1923

5. Grid fields (Used for dates, ID Numbers,
Telephone No., etc.)

° Date fields are verified against format CCYY-MM-DD
. Time fields are verified against format HH:MM
° Telephone/Fax Numbers are not verified and allow
for any of the following formats limited to 13
characters: including brackets, hyphens, and spaces
o 0123679089
o (012)3679089
o (012)367-9089

5 Copy/Paste from other documents/text
editors into the text blocks on forms.

. Avoid using this option as it carries the original
formatting, i.e. font type, size, line spacing, etc.
° Do not include company letterheads, logos, headers,

footers, etc. in text block fields.

government
printing
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No.

Rule Description

Explanation/example

Rich text fields (fields that allow for text
formatting)

e.g.

L]
®
L ]

Font type should remain as Arial
Font size should remain unchanged at 9pt
Line spacing should remain at the default of 1.0
The following formatting is allowed:
o Bold
o ltalic
o Underline
o Superscript
o Subscript
Do not use tabs and bullets, or repeated spaces
in lieu of tabs and indents
Text justification is allowed:

o Left

o Right
o Center
o  Full

Do not use additional hard or soft returns at the
end of line/paragraphs. The paragraph breaks
are automatically applied by the output
software
o Allow the text to wrap automatically to
the next line only use single hard return
to indicate the next paragraph
o  Numbered lists are allowed, but no
special formatting is applied. It maintains
the standard paragraph styling of the
gazette, i.e. first line is indented.

1. The quick brown fox jumps over the lazy river. The quick brown fox jumps over the lazy river.

The quick brown fox jumps over the lazy river.

2. The quick brown fox jumps over the lazy river. The quick brown fox jumps over the lazy river.

The quick brown fox jumps over the lazy river.

Adobe Forms on the website

Gazette Services page.

You can find the new electronic

www.gpwonline.co.za under the

Government Printing Works does not accept responsibility for notice requests submitted through the discontinued
channels as well as for the quality and accuracy of information, or incorrectly captured information and will not

amend information supplied.
GPW will not be held responsible for notices not published due to non-compliance and/or late submission.
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DISCLAIMER:

Government Printing Works reserves the right to apply the 25% discount to all Legal and
Liguor notices that comply with the business rules for notice submissions for publication
in gazettes.

National, Provincial, Road Carrier Permits and Tender notices will pay the price as
published in the Government Gazettes.

For any information, please contact the eGazette Contact Centre on 012-748 6200 or
email info.egazette@gpw.gov.za
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IMPORTANT ANNOUNCEMENT

YYYYYYYYYYY

Closing times dzilolz R o)LV -1N e [NV ) NEYfOr

GOVERNMENT NOTICES, GENERAL NOTICES,
REGULATIONNOTICES AND PROCLAMATIONS /£,

The closing time is 15:00 sharp on the following days:

26 March, Thursday, for the issue of Thursday 2 April 2015

31 March, Tuesday, for the issue of Friday 10 April 2015

22 April, Wednesday, for the issue of Thursday 30 April 2015

30 April, Thursday, for the issue of Friday 8 May 2015

11 June, Thursday, for the issue of Friday 19 June 2015

6 August, Thursday, for the issue of Friday 14 August 2015

17 September, Thursday, for the issue of Friday 25 September 2015
10 December, Thursday, for the issue of Friday 18 December 2015
15 December, Tuesday, for the issue of Thursday 24 December 2015
22 December, Tuesday, for the issue of Thursday 31 December 2015
30 December, Wednesday, for the issue of Friday 8 January 2016

Fa N -~ »
Late notices will be published in the The copy for a SEPARATE Government

subsequent issue, if under special Gazette must be handed in not later than
circumstances, a late notice is accepted, a three calendar weeks before date of
double tariff will be charged publication

pS P . #

BELANGRIKE AANKONDIGING

YYYYYYYYYYY

Siuitingstye K00 i R LN VI vir

GOEWERMENTS-, ALGEMENE- & REGULASIE-
KENNISGEWINGS ASOOK PROKLAMASIES (/£

Die sluitingstyd is stiptelik 15:00 op die volgende dae:

26 Maart, Donderdag, vir die uitgawe van Donderdag 2 April 2015

31 Maart, Dinsdag, vir die uitgawe van Vrydag 10 April 2015

22 April, Wednesday, vir die uitgawe van Donderdag 30 April 2015

30 April, Donderdag, vir die uitgawe van Vrydag 8 Mei 2015

11 Junie, Donderdag, vir die uitgawe van Vrydag 19 Junie 2015

6 Augustus, Donderdag, vir die uitgawe van Vrydag 14 Augustus 2015

17 September, Donderdag, vir die uitgawe van Vrydag 25 September 2015
10 Desember, Donderdag, vir die uitgawe van Vrydag 18 Desember 2015
15 Desember, Dinsdag, vir die uitgawe van Donderdag 24 Desember 2015
22 Desember, Dinsdag, vir die uitgawe van Donderdag 31 Desember 2015
30 Desember, Wednesday, vir die uitgawe van Vrydag 8 Januarie 2016

( Laat kennisgewings sal in die daaropvolgende Wanneer 'n APARTE Staatskoerant
uitgawe geplaas word. Indien 'n laat kennis- verlang word moet die kopie drie
gewing wel, onder spesiale omstandighede, kalenderweke voor publikasie
aanvaar word, sal 'n dubbeltarief gehef word ingedien word

.
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GOovERNMENT NOTICES ® GOEWERMENTSKENNISGEWINGS

ECONOMIC DEVELOPMENT DEPARTMENT
NO. R. 1043 30 OCTOBER 2015

International Trade Administration Commission of South Africa

Export Control

|, Ebrahim Patel, in my capacity as Minister of Economic Development, acting under
the powers vested in me by section 6 of the International Trade Administration Act,
2002 (Act No. 71 of 2002) hereby amend Govemment Notice No. R92 published in
Govemment Gazette No. 35007 dated 10 February 2012 by the inclusion under
Schedule 1 of the following description in Column (1), Code letter in Column (2) and
tariff sub-heading in Column (3):

Column 1 Code letter Tariff sub-heading

Waste and scrap of primary EA 8548.10
cells, primary batteries and

electric accumulators, spent

primary cells, spent primary

batteries and spent electric

accumulators

Glann Ay

Ebrahim Patet,MP
Minister of Economic Development

This gazette is also available free online at www.gpwonline.co.za
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DEPARTMENT OF LABOUR
NO. R. 1044 30 OCTOBER 2015

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF
SOUTH AFRICA: EXTENSION TO NON-PARTIES OF THE GENERAL GOODS
AND HANDBAG SECTION COLLECTIVE AMENDING AGREEMENT

[, MILDRED NELISIWE OLIPHANT, Minister of Labour, hereby in terms of section
32(2) of the Labour Relations Act, 1995, declare that the Collective Agreement which
appears in the Schedule hereto, which was concluded in the Nationmal Baigaining
Council of the Leather Industry of South Africa and is binding in terms of section 31
of the Labour Relations Act, 1995, on the parties which concluded the agreement, shall be
binding on the other employers and employees in that Industry, with effect from the

second Monday after date of publication of this notice and for the period ending 30 June

2016.

aut
MINISTER OF LABOUR

Y rofders”

This gazette is also available free online at www.gpwonline.co.za
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DEPARTMENT OF LABOUR
NO. R. 1044 30 OCTOBER 2015

UMNYANGO WEZABASEBENZI

UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA 1995

UMKHANDLU KAZWELONKE WOKUXOXISANA PHAKATHI KWABAQASHI
NABASEBENZI BEMBONI YEZIKHUMBA: UKWELULELWA
KWESIVUMELWANGO SABAQASHI NABASEBENZI BESIGABA SEZIMPAHLA
EZIJWAYELEKILE KANYE NEZIKHWAMA  EZINCANE EZIPHATHWA

ABESIFAZANE SELULELWA KULABO ABANGEYONA INGXENYE

YESIVUMELWANO

Mina, MILDRED NELISIWE OLIPHANT, onguNgqongqoshe WezabaSebenzi ngokwesigaba
32(2) soMthetho Wobudlelwano KwezabaSebenzi, ka-1995, ngazisa ukuthi isiVumelwano
sabaqashi nabasebenzi esitholakala kwiSheduli yesiNgisi exhunywe lapha, esenziwa uMkhandlu
Kazwelonke Wokuxoxisana phakathi kwabaqashi Nabasebenzi Embonini Yezikhumba, futhi
ngokwesigaba 31 soMthetho Wobudlelwano KwezabaSebenzi, ka 1995 esibopha labo
abasenzayo, sizobopha bonke abanye abaqashi nabasebenzi kuleyoMboni, kusukela

ngomSombuluko wesibili emva kokushicilelwa kwalesisaziso kuze kube mhlaka 30

kuNhlangulana 2016.

ad
UNGQONGQOSHE WEZABASEBENZI
/H10)9Tss

This gazette is also available free online at www.gpwonline.co.za
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SCHEDULE

NATIONAL BARGAINING COUNCIL OF THE LEATHER
INDUSTRY OF SOUTH AFRICA

GENERAL GOODS AND HANDBAG SECTOR
COLLECTIVE AGREEMENT

In accordance with the provisions of the Labour Relations Act, 1995,

made and entered info by and between the

(a) Association of South African Manufacturers of Luggage, Handbags
and General Goods
(Hereinafter referred fo as the *employers” or the “"employer

organisation”) of the one part, and the

(b) National Union of Leather and Allied Workers
and
() Southern African Clothing and Textile Workers' Union

(Hereinafter referred to as the “employees” or the “frade unions”) of

the ofher part,
being the parties to the National Bargaining Council of the Leather
Industry of South Africa, fo amend the Agreement for the General Goods
and Handbag Sector, published under Government Notices No. R.1193 of
17 December 2()‘:.10, R.524 of 24 June 2011, R.1018 of 7 December 2011,
R.885 of 2 November 2012, R.771 of 18 October 2013 and R.790 of 17
October 2014.

o W

This gazette is also available free online at www.gpwonline.co.za



http://www.gpwonline.co.za

STAATSKOERANT, 30 OKTOBER 2015 No. 39348

11

(1)

(2)

(3)

(1)

1. CLAUSE 1 - SCOPE OF APPLICATION OF AGREEMENT

The terms of this agreement shall be observed in the General Goods and

Handbag Section of the Leather Industry:

(a) in the Republic of South Africa, whichincludes the former Republic of Transkei,
the former Republic of Bophuthatswana, the former Republic of Venda and
the former Republic of Ciskei, as well as the former self-governing territories of
KwaZulu, Qwa-Qwa, Lebowa, Gazankulu, KaNgwana and KwaNdebele;

(b) by all employers who are members of the employer organisation, and by all
employees who are members of the frade unions who are engaged or
employed in the General Goods and Handbag sectors of the Leather Industry
respectively.

Notwithstanding the provisions of subclause (1), the terms of this agreement shalll

apply only to employees for whom wages are prescribed in Annexure C to the

agreement, and to the employers of such employees.

The terms of this agreement shall not apply to non-parties in respect of Clauses

1(1)(b) and 2(1).

2. CLAUSE 2 - DATE AND PERIOD OF OPERATION

This agreement shall come into operation for the parties on 1 July 2015 and remainin

force for the period ending 30 June 2016.

This agreement shall come into operation for non-parties on such date as the Minister

of Labour extends the agreement to non-parties, and shall remain in force for the

period ending 30 June 2016.

ﬁi%“—:ih
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3. CLAUSE 28: AGENCY SHOP AGREEMENT

Substitute the following for Sub-Clause (6)

(6) The agency fee shall be equal to 1% (one percent) of the employee’s basic weekly
wage up to a maximum amount of R14.75.

4. ANNEXURE C WAGES

Substitute the following for Annexure "C"
"Nothing in this agreement shall operate to reduce any time wage atf present being
paid which is more favourable to an employee than that laid down in this agreement

for such employee while he remains in the service of the same employer.”

n £

This gazette is also available free online at www.gpwonline.co.za
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ANNEXURE C
WAGE RATES
Column A Column B
Per Week Per Week

(A) The following wage rates shall be paid to employees engaged
in the General Goods and Handbag Section of the Industry:
0] Foreman (Grade C1) ..coovvviiniveniininminiennsninn

1632.23 1795.45
(n Chargehand (Grade B2) .....cooccevrvrevinnicnnecrisninnnenns

1240.16 1364.18
(i) Despatch Clerk (Grade A3) ..o,

1044.34 1148.77
(iv) Driver of a motor vehicle authorised to carry or haul

a payload of:
(a) Under 2722 Kg (Grade B1) ...occvveervircririininicnnsnnns 1082.41 1190.65
(b) Over 2722 Kg (Grade B2) ...c.ocvierevvnieririninsenninens 1240.16 1364.18

V) General Worker (Grade A1) ....ccooovvviiniriiniiieninnnnnne 807.74 888.51
(vi) Night Watchman (Grade A2) .......cc.covvvereeciienninnnns 878.72 966.59
(vil) PaCKer (Grade Al) ...ovevveeeveriserersievesisesenssesisssnnns 807.74 888.51
(viil) Storeman (Grade A3) ....cevvveiiniiiniiniriiini 1044.34 1148.77
(B) The following wage rates shall be paid to qualified employees
engaged in the manufacture of Travelling Requisites, Saddlery,
Harnesses, Braces, Personal Goods and Handbags:
0 GrAGE AL ceeveeeiieieieeres et er e 807.74 888.51
(i) GIAGE A2 oottt st 878.72 966.59
(iify Grade A3 ... e 1044.34 1148.77
(iv) Grade Bl ..vviviiiiciiieecrn e nre s e 1082.41 1190.65
(v) Grade B2 ..o e 1240.16 1364.18
(vi) GIAAE B3 vt 1357.93 1493.72

This gazette is also available free online at www.gpwonline.co.za
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Column A Column B
Per Week Per Week
(C) The following wage rates shall be pald to qualified employees
engaged in the manufacture of balls in the Magisterial Districts of
Bellville, Goodwood and Durban and Cricket and Hockey Balls in
the Magisterial District of Wynberg:
0) Grade Al cvvvvervinree e 807.74 888.51
) Grade A2 .oovcevirvecciniiiniiinneres st 878.72 966.59
(i) Grade A3 ....ocovvveeennn, SRR TPRRTN 1044.34 1148.77
(iv) Grade Bl .oovveiieiiiirevn et 1082.41 1190.65
v) Grade B2 ..o.oovvvicvmnininiiiinin e 1240.16 1364.18
(vi) Grade B3 cvovvvveeiieiriiiniiiinneees s cveeesre e 1357.93 1493.72
(D) The following wage rates shall be paid to Learners, other than
those referred to in subclause (A):
During the first six months of eXperience ........vvvvniinnineiinnn 654.80 720.28
During the second six months of experience .........ccconnvivininnns 781.69 859.86

2. PROPORTION AND RATIO OF EMPLOYEES

(1) Travelling requisites -

(@) Not less than one foreman shall be employed in every establishment.
(b) Ineach of the wage categories listed in paragraphs (i), (i), (i), (iv), (v)

and (vi) of subclause (c) not more than one learner may be

employed for every qualified employee employed in that category.

(2) saddlery -

(@) notless than one foreman shall be employed in every establishment.

(b) Ineach of the wage categories listed in paragraphs (i), (iii), (iv), (v), and (vi) of
subclause (C), not more than one learner may be employed for every
qualified employee employed in that category.

(3) Harness -

(a) Notless than one foreman shall be employed in each establishment

(b) For each employee receiving a wage of not less than R888.51 per week
during the period ending 30 June 2016, not more than one employee may be
employed at a wage less than R888.51 per week during the period ending
30 June 2015. Provided that general workers shall not be taken into

This gazette is also available free online at www.gpwonline.co.za
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(4)

(%)

consideration when determining the number of such employees that may be
employed.

Braces -

Foreach employee receiving a wage of not less than R888.51 per week during the
period ending 30 June 2016, not more than one employee may be employed at a
wage of less than R888.51 per week during the period ending 30 June 2016:
Provided that general workers shall not be taken into consideration when
determining the number of such employees that may be employed.

Personal Goods -

For each employee receiving a wage of not less than R888.51 per week during the
period ending 30 June 2016, not more than one employee may be employed ata
wage of less than R888.51 per week during the period ending 30 June 2016:
Provided that general workers shall not be taken into consideration when
determining the number of such employees that may be employed.

Handbags -
(Q) Not less than one foreman shall be employed in each

establishment.

(b) The number of learners employed in each establishment shall not exceed
three such employees to every two qualified employees employed in such
establishment.

(c) Notwithstanding the provisions of subclause (1), the following departmental
ratios shall be observed.

(i) Cutting Department - Not more than three learner cutters shall be
employed to every two qualified cutters employed in each
establishment.

(ii) Machining Department - Not more than three learner machinists
shall be employed to every two qualified machinists employed in
each establishment.

(iii) Handbag Framing Department - Not more than three learner
handbag framers shall be employed to every two qualified
handbag framers employed in each esfablishment.

6. CLAUSE 23: EXEMPTIONS

Replace clause 23 with the following:

“Exemptions and exemption appeals shall be followed in terms of provisions made in
Annexure E”

M

This gazette is also available free online at www.gpwonline.co.za
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ANNEXURE E

EXEMPTION AND EXEMPTION APPEAL POLICY AND PROCEDURE

1. BACKGROUND
Section 32(3)(dA) of the Labour Relations Act (the "Act") requires that a Bargaining
Council have an effective procedure to deal with applications by non-parties for

exemptions from the provisions of ifs collective agreements.

Accordingly an exemption and exemption appeal policy & procedure in respect of
the National Bargaining Council of the Leather Industry of S.A (hereafter referred to
as the "Council”) for both party and non-party is established and maintained in
terms hereof.

2. DEFINITIONS

‘Act” means the Labour Relations Act, 1995 (Act 66 Of 1995) as
amended

“Agent’ means a designated agent of the National Bargaining
Council of the Leather Industry of South Africa

“Agreements” means collective agreements concluded in the National Bargaining
Council of the Leather Industry of South Africa

“Applicant” means a party or non-party employer conducting a business under the
jurisdiction of the Council and who applies for an exemption or appeals against a
decision of the Exemptions Committee in terms of this procedure.

“Bargaining Counclil or Council” means the National Bargaining Council of the
Leather Industry of South Africa

“Day” means any day other than a Saturday, Sunday or public holiday, and when
any particular number of days is prescribed for the doing of any act, the number of
days must be calculated by excluding the first day and including the last day;

‘Exemptions Committee” means the National Exemptions Committee or any other
sub-committee delegated by the National Exemptions Committee to perform all or
part of its functions

“Exemption Criteria” means the exempfion criteria contained in the collective
agreements of the National Bargaining Council of the Leather Industry of South
Africa

“General Secretary” means the General Secretary of the Council

W
s Z
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3. EXEMPTIONS AND EXEMPTION APPEALS

3.1 EXEMPTIONS: An Applicant may apply to the Bargaining Council for
exemption from the provisions of collective agreements concluded in the
Bargaining Council.

3.1.1  The Council must consider applications for exemptions within 30 days
of receipt of a valid application.

3.2 EXEMPTION APPEALS: An Applicant who is aggrieved by the Exemption
Committee's decision has the right to appeal to the Independent
Exemptions Appeal Body appointed by the Council.

3.2.1 The Independent Appeal Body will hear and decide appeals as soon
as possible and not later than 30 days after a valid appeal is lodged

3.2.2 A decision of the Independent Exemption Appeal Body shall be final.

4. EXEMPTIONS COMMITTEE
4.1 Establishment & Composition of the Exemptions Committee:

The Council shall establish a National Exemptions Committee consisting of

eight (8) members four (4) of whom are appointed by the employer

organisations party to the Council and four (4) appointed by the trade unions
party to the Council. The employer organizations are for the time being each
entitled to one member, with the most representative being entitled to
appoint an additional member. The trade unions to the Council are for the
time being entitled to entitled. fo a minimum of one member each with the
remaining two positions being filed by the unions' based on their
representativeness in the COUNCIL.

4.2 Exemption Committee Meetings

4.2.1 A guorum for the meetings shall be the attendance of at least two
party employer members and at least two party trade union
members.

4.2.2 Exemption Committee meetings shall be held on an ad-hoc basis in
the province in which the applicant conducts business subject to the
decision of the Exemp’rions Committee.

5. THE EXEMPTIONS MANDATE
5.1 The Exemptions Committee is mandated by the Council to consider all party
and non-party applications for exemption from the collective agreements

concluded in the Bargaining Council.

52 The Exemptions Committee may delegate any of its functions or duties to a

District Committee or any other committee of the Council as the case may be.

&
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53 The Exemptions Committee will consider and determine applications for
exemption in a manner it considers appropriate to determine the
application fairly and quickly, which may be limited to a consideration of
written motivations or the hearing of oral submissions as the case may be.

5.4 The Exemptions Committee, when considering an application for exemption
must take into account the exemption criteria.

5.5 The Exemptions Committee shall have the power to approve, refuse, partly
approve or withdraw an application for exemption

5.6 The Exemptions Committee, on not approving an application or part thereof
or withdrawing an exemption must provide the Applicant with written

reasons for its decision.

b. EXEMPTIONS
6.1 APPLICATION PROCESS
6.1.1  Applications for exemption from the provisions of a collective

agreement must be made in writing on the prescribed application
form, and lodged with the local office of the Council.

6.1.2 Applications must be motivated and supported by relevant
documents, data, audited financial statements (where applicable)
and other relevant financial information.

6.1.3 Applications that impact employees terms and conditions of
employment must be accompanied by written proof that employees
and/or their representatives/trade unions have been consulted and
furthermore be accompanied by a record of their support or not of
the application.

6.1.4 Applications must indicate the period for which the exemption is
sought.

6.2 EXEMPTION PROCEDURE

6.2.1 The Council must open and maintain a register for each application
which records the following:
6.2.1.1 date of receipt of application
6.2.1.2 reference number
6.2.1.3 name of applicant
6.2.1.4 brief description of exemption application

6.2.1.5 name of the Agreement and the clause/s from which

exemption is sought \&
6.2.1.6 date of validation of exemption application =
6.2.1.7 date of exemption hearing é/
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6.2.2

6.2.3

6.2.4

6.2.5

6.2.6

6.2.7

6.2.8

6.2.9

6.2.10

6.2.11

6.2.12

Upon receipt of an application, the date received must be recorded

in the register

The agent of the relevant District Office shall on receipt of an

application scrutinise the application fo ensure that the application is

complete and valid.

Should the agent find the application to be incomplete, the agent

shall send written communication to the applicant advising of this

and what is required to complete the application

After the agent is satisfied that the application is complete, the

application shall be considered valid and the agent shall record the

date of validation accordingly.

Within five days from date of validation the agent shall verify the

employer's consultation with the employees/frade union and report

in writing whether the employees / trade union support or oppose the

application.

Within seven days of receipt of the agent’s report on the consultation

process, the General Secretary shall arrange a date, time and venue

for the hearing of the application.

The set down date for the hearing must not be later than 30 days of

the validation of the application by the Agent.

The General Secretary shall notify the applicant in writing of the date,

time and venue of the hearing.

In the event that the applicant does not attend the hearing, the

Exemptions Committee will consider the application on the written

application and supporting documents,

The General Secretary must within fourteen days of the exemption

being granted advise the applicant of such decision in writing and

issue a Licence of Exemption setting out the following:

6.2.11.1 The fullnames of the Applicant.

6.2.11.2 The provisions of the collective agreement from which the
exemption has been granted.

6.2.11.3 The conditions subject to which the exemption is granted.

6.2.11.4 The period which the exemption will operate clearly stating
The commencement and expiring dates.

Where the Committee does not approve an Application or part

thereof or when deciding to withdraw an Exemption, the General

Secretary must advise the applicant in writing within fourteen days of

W%

A —=
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the date of such decision and provide the Applicant with reasons

therefor.
7. EXEMPTION APPEALS
7.1 Establishment of an Independent Appeal Body
7.1.1 In terms of section 32(3)(e) of the Act, the Council creates and

maintains an independent Exemptions Appeal Body fo hear and
decide appeals against an Exemptions Committee’s refusal or partial
refusal to grant an exemption or its withdrawal or partial withdrawal

of an exemption.

7.1.2  An Independent Appeal Body must be appointed by the Council

and may consist of one or more persons, as determined by the

Council

7.1.3 No representative, office-bearer or official of a trade union or
employers' organisation party to the Council may be a member of
the Independent Exemptions Appeal Body.

7.2 APPLICATION PROCESS & PROCEDURE

7.2.1  An Applicant aggrieved by an Exemptions Committee's decision
shall within 30 days of being noftified of the Exemptions Committee’s
decision have the right to appedal to the Independent Exemptions
Appeal Body.

7.2.2  Should the appelicant show good cause, the Independent Appeal
Body may condone a late appeal.

7.2.3 A valid notice of appeal must be in writing clearly setting out the
grounds on which the appeadl is based and be accompanied by
relevant supporting documentation.

7.2.4  Upon receipt of an appeal application, the General Secretary shall
forward the appeal application together with the original application
for exemption and supporting documents to the Independent
Appeal Body for a decision

7.2.5 The Generai Secretfary in consultation with the Independent Appeal
Body will arrange a date, time and venue for the appeal hearing.

The date of the hearing shall not be later than 30 days from which a

valid appeal was filed with the Council. u/\ %
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7.2.6 The Independent Appeal Body shall hear and determine appeals in
any manner it considers appropriate to determine the application
fairly and quickly.

7.2.7 The Independent Appeal Body shall render a decision within fourteen
days from the last date of the appeal hearing

7.2.8 Should the Independent Appeal Body reverse a decision of the
Exemptions Committee, the Council must issue the applicant with a
licence of exemption accordingly

7.29 The Independent Appeal Body has discretion to order against the
appeliant payment of all costs incurred by the Council in arranging
and conducting the appeal in the event of it upholding the decision

of the Exemptions Committee

8. EXEMPTION CRITERIA
The Exemptions Committee and Independent Appeal Body must when considering
an exemption application/appeal, take info account the following criteria:
(a) any written and/or verbal substantiation provided by the applicant;
(b) fairness to the employer, its employees and other employers and the
employees in the industry;
(c) whether an exemption, if granted, would undermine this Agreement
or the collective bargaining process;
(d) whether it will make a material difference to the viability of a new
business, or a business previously outside the jurisdiction of the
Councill;
(e) unexpected economic hardship occurring during the currency of the

Agreement, and job creation and/or loss thereof.

(f) the infringement of basic conditions of employment rights;

(9) the fact that a competitive advantage might be created by the
exemption;

(h) comparable benefits or provisions where applicable;

(i) the applicant's compliance with other statutory requirements such as

the Occupational Injuries and Diseases Act or Unemployment

Insurance; or

{0 any other factor which is considered appropriate.

LW 4
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SIGNED BY THE PARTIES AT DURBAN ONTHIS THE 22nd DAY OF JULY 2015.

S ESSON, Member of the Council

A BENJAMIN, Member of the Council

V MEMBINKOSI, Member of the Council i AT

SNAIDOO, General Secretary Of
the Bargaining Council
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DEPARTMENT OF LABOUR

NO. R. 1045 30 OCTOBER 2015

LABOUR RELATIONS ACT, 1995

NATIONAL BARGAINING COUNCIL OF THE LEATHER INDUSTRY OF SOUTH
AFRICA: EXTENSION TO NON-PARTIES OF THE TANNING SECTION
COLLECTIVE AMENDING AGREEMENT

[, MILDRED NELISIWE OLIPHANT, Minister of Labour, hereby in terms of section 32(2) of
the Labour Relations Act, 1995, declare that the Collective Agreement which appears in the
Schedule hereto, which was concluded in the National Bargaining Council of the Leather
Industry of South Africa and is binding in terms of section 31 of the Labour Relations Act,
1995, on the parties which concluded the agreement, shall be binding on the other employers and
employees in that Industry, with effect from the second Monday after date of publication of this

notice and for the period ending 30 June 2016.

MINIS’IT& [671%/ LABOUR
I 1S
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DEPARTMENT OF LABOUR
NO. R. 1045 30 OCTOBER 2015

UMNYANGO WEZABASEBENZI

UMTHETHO WOBUDLELWANO KWEZABASEBENZI KA 1995

UMKHANDLU KAZWELONKE WOKUXOXISANA PHAKATHI KWABAQASHI
NABASEBENZI BEMBONI YEZIKHUMBA: UKWELULELWA
KWESIVUMELWANO SABAQASHI NABASEBENZI BESIGABA SOKUSHUKWA
KWEZIKHUMBA SELULELWA KULABO ABANGEYONA INGXENYE

YESIVUMELWANO

Mina, MILDRED NELISIWE OLIPHANT, onguNgqongqoshe Wezabasebenzi ngokwesigaba
32(2) soMthetho Wobudlelwano Kwezabasebenzi, ka-1995, ngazisa ukuthi isiVumelwano
sabaqashi nabasebenzi esitholakala kuSheduli yesiNgisi exhanywe lapha, esenziwa umkhandiu
Wokuxoxisana phakathi Nabasebenzi Emboni ni Yezikhumba, futhi ngokwesigaba 31 somthetho
wobudlelwano kwezabasebenzi ka 1995 esibopha labo abasenzayo, sizobopha bonke abanye
abaqashi nabasebenzi kuleyomboni, kusukela ngomSombuluko wesibili emva kokushicilelwa

kwalesisaziso kuze kube mhlaka 30 kuNhlangulana 2016.

UNGQONGQOSHE WEZABASEBENZI

14/ s
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SCHEDULE

NATIONAL BARGAINING COUNCIHL OF THE LEATHER

INDUSTRY OF SOUTH AFRICA

COLLECTIVE AGREEMENT: TANNING SECTION

in accordance with the provisions of the Labour Relations Act, 1995,
made and entered into belween the

South Afrdlcan Yanning Employers’ Organlsation (SATEO)

{hereafter referred to os the “employers” or the “employers'
,organisation”)

and the

Southern Afrlcan Clothing and Textlle Workers' Unlon (SACTWU)

and

National Union of Leather and Allled Workers (NULAW)

(hereafter referred 1o as the "employees” or the "trade unions)

being parties to the National Bargaining Council of the Leather industry
of South Africa, to extend and amend the Agreement published under
Government Nolices No R.1318 of 6 November 1998 as further
amended, renewsad and re-enacted under Government Notices Nos.
R287 of 12 March 1999, R.1017 of 27 August 1999, R.47 of 28 January
2000, R.555 of 9 June 2000, R.128 of 9 February 2001, R.389 of 18 May
2001, RB23 oi 7 September 2001, R.1230 of 30 November 2001, R.693 of 17
May 2002, R.1531 of 13 December 2002, R.714 of é June 2003, R.1357 of 3
October 2003, R.748 of 25 June 2004, R.592 of 24 June 2005, R593 of 24
June 2005, R.335 of 13 April 2006, R.631 of 30 June 2006, R.1269 of 15
December 2006, R.513 of 22 June 2007, R.1048 of 16 November 2007,
R.1038 of 3 Ociober 2008, R.474 of 8 May 2009, R.1184 of 18 December
2009, R.11?21 of 17 December 2010, R.523 of 24 June 2011, R.886 of 28
Ociober 2011, R886 of 2 November 2012, R.770 of 18 October 2013 and
R.789 of 17 October 201 4.
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(1)

(2)

1)

2)

7. SCOPE OF APPLICATION OF AGREEMENT

The terms of this agreement will be observed in the fanning section of

the teather industry -

{a} in the Republic of South Africa, which includes the former
Republic of Transkei, the former Republic of
Bophuthatswana, the former Republic of Venda and the
former Republic of Ciskei, as well as the former self-
governing temitories of Kwaivlu, Qwa-Qwa, Lebowa,
Gazankulu, Ka Ngwana and Kwa Ndebele;

(b} by all employers who are members of the employers’
organisation, and by all employees who are members of
the frade unions, and who are engaged or empioyed in
the said section of the industry.

The ierms of this Agreement will apply only to employees for whom

wages are prescribed in terms of this agreement, and to employers of

such employees.

The terms of this agreement will not apply to non parties in respect of

clauses 1 {1}{b}) and 2 {1).

2. DATE AND PERIOD OF OPERATION

This Agreement will come into operation for the parties on 1 July 2015 and
remain in force for the period ending 30 June 2014,

This Agreement wilt come into operation for non-parfies on such date as the
Minister of Labour extends the agreement to them, and will remain in force
for the period ending 30 June 2016.

3. CLAUSE 3: DEFINITIONS

Replace the following definitions for “General Worker'" and "General Worker
entry level”

“General Worker" means an employee employed on unskilled, manuaol work
including all types of cleaning, carrying, loading or unloading of vehicles,
making of beverages, assisting on delivery vehicles, collection/delivery of
mail and messages. marking of packages and bales, effluent disposal.
feeding hides or skins on to conveyors or transporters, and the physical
handling of hides and skins in all departments. Provided that a person which
is so employed prior to 1 July 2006 and leaves the Industry affer 1 July 2015 for
reason of a refrenchment, shall on return to the Industry be employed at a
rate no fess than that of a General Worker provided in Schedule 1 to this

Agreement.

"General Worker entry level” means a person who was employed after 1 July
2006 in a position of a general worker as defined.
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7.1

4. CLAUSE 7: REMUNERATION
Wages and Wage Rates
Substitute the following for subclause (1):

An employer will pay an employee at least the wages prescribed in terms of
Schedule 1 for the operation performed by the employee

=
0
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SCHEDULE 1
WAGES AND WAGE RATES

Rate Per Hour

1 Lime/Tan Yard, Shaving, Splitting, Dyeing, Drying and
Finishing Section Rates:

Band Al employees engaged in:

ROUNDING ...ocovimmiiimiiiniiii e 36.01
SPLITTING .ooiiiiiiiiiniiiiii s 44.55

Band A2 employees engaged in:
SHAVING ..eeiiiiiiiiee e ittt e e a e 38.17

Band B employees engaged in:

COLOUR MATCHING ....cciiiniirieiciinn it e 33.65
GLAZING ..oooiiiiiiiiiiinin st 33.65
HAND SPRAYING ....ccovvcviiiiiiimiiiiiiiiiineeeceerieeien s 35.54
HAND TIPPING .....oooiiiiiiiiiccce i 33.65
PILOT PLANT OPERATING ....cccvviiviriiniiiiiiiiieiiiiieiicc e 35.54
POLISHING ..ot 33.65

Band C employees engaged in:

ASSISTING SPLITTER ..vovvoeeveeeveserseeeseeeeeeese e e s 33.16
BRUSHING ..oee oo, 33.16
BUFFING wv.vveveveveee oo eeeesee e s esev s s e seeeseeees e s ene s 33.16
CHEMICAL WEIGHING «....v.eovoeeeee oo 33.16
COLOUR MIXING .vv v er et 33.16
CURTAIN COATING ..o eeeer oo eeeeee e esanen s 33.16
CONDITIONING .vvevveee oo eee e es e eee e ee s e 30.99
DRUM OPERATING .o seeeseveseses et ereen e es v s 30.99
DRY CLEANING MACHINE «....oovoveeeeeeeeeeeeeeese e reseeesenans 30.99
EMBOSSING/PRINTING ....oeveveeeeeeesoeeeresseveeeeeeeseree s, 33.16
FLESHING (HAND OR MACHINE) .....oevoeeeeeereeeeeereee e, 33.16
HIDE STAMPING ..o oo oo 31.34
HYDRAULIC PRESS ....ooeovoeeeeeeeee oo s oo eee e 33.16
MEASURING ..o e oo 33.16
PADDING ..o eeee e eee e e e e ee e ereseeessresamaeseeen s 33.16
PASTING e e ee e e s e et es e en e 33.16
ROLLER COATING .oeeeeeeeeeeeeeeeeeee e evee e, 33.16
ROTOR PRESS ..o oo eseeeeeseee e ee s e enen 33.16
ROTOR SPRAYING .o eeeeeessse e eses oo en s 33.16
SAMMYING .o e eeeee et eeenns 33.16
SETTING .o ee e 33.16
SOLE ROLLING ..o ee e 33.16
STAKING .ot 33.16
TRIMMING AFTER SHAVING ....oovevveeeeeeeeees oo eees v 30.99
VACUUM DRYING ..ovevoeeeees oo, 33.16 W =
K
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Band D employees engaged in:

FLESH TRIMMING ...cccovviniiiiiinriineieeeiiiinieeee s ininee s
GENERAL WORKERS......ccciiiiiiiiiiiiiiiiiieer e
(on operations as defined in definition of General Worker)

HANG DRYING .....covviiiiiiiniiiinininciiinesiinsnc e

Band E Employees
General Worker Entry Level as defined in Definition of

General Worker, Entry Level

Learners employed on operations specified in Bands Al, A2,
B and C will be paid on the following basis:
First six months of experience ..........cccovvvviriricniin e,

Second six months of eXperience ........ccovvevvceinreeiiierennnns

Quality examining and/or Sorting rates:

Band Al employees engaged as a:
FINAL SORTER....cuiiiiriieiieieeriicreecrieecie e veee e aeen s s s

WET BLUE SORTER........cociiiriiiiiririiniinciiiniin s

Band B employees engaged as a:

CRUST SORTER....cvtietiiiieiii e ireesiciriien e ccneenaraens

Band C employees engaged as a:
SPLIT SORTER. ...coiiiiiiiesaaeeraeieeiiireeiireeeaeeviraesae e e e s eeeesaisann

Fellmongering Section Rates:

Band B Employees engaged in ~
PICKLE SORTING .....oooiiiieiieiiaieeeiee e e

Band C Employees engaged in —

BREAK FLESHING .....iiiiiiiiiiiiiiie e
FINAL FLESHING ..o e s
PICKLE DRUM OPERATING ....ccoviiiiiieeie e e
SULPHIDE PAINTING ...ooiiiiiiiiieiiee e

Band D Employees engaged in —

BREAK FLESHING ASSISTANT ..o
COUNTING AND PACKING ....cocoiiiiiiiiiics e
DRUM CLOSING ...t
HAND WOOL PULLING .....coooiiiiiiiiic e
MACHINE WOOL PULLING ...,
PADDLE OPERATING ....cooiioiiiiiieeceie e
WOOL BALING / PACKING .....coooviiiiiiiiiiecee e,
WOOL DRYING .....ooiiiiiiiiieie ettt
WOOL PICKING ...ooiiiiiiiiieeceee e
WOOL WASHING ..o

30.55
30.55

30.55
30.55
30.55
30.55

24.81

80% of prescribed
wage

90% of prescribed
wage

36.01

36.01

33.65

33.16

33.65

33.16
33.16
30.99
30.99

30.55
30.55
30.55
30.55
30.55
30.55
30.55
30.55
30.55
30.55
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