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GOVERNMENT NOTICES.

GOEWERMENTSKENNISGEWINGS.

DEPARTMENT OF LABOUR,

No. R. 960.] [28 June 1963.

WAGE " ACT, No. 5 oF 1957.

WAGE DETERMINATION No. 240,

—_— ,

COLD STORAGE, BACON CURING AND SMALL
GOODS MANUFACTURING INDUSTRY, CER-
TAIN AREAS. '

By direction of the Deputy-Minister of Labour, it is

hereby notified in terms of sub-section (2) of section.

fourteen of the Wage Act, 1957, that he, acting on behalf
of and under the powers vested in the Minister of Labour,
by sub-section (1) of section fourteen of the said Act,
has made the Determination in the Schedule hereto in
respect of the Cold Storage Bacon Curing and Small
Goods Manufacturing Industry and has fixed the 22nd
day of July, 1963, as the date from which the provisions
of the said Determination shall be binding. .

SCHEDULE.

COLD STORAGE, BACON CURING AND SMALL GOODS
MANUFACTURING INDUSTRY, CERTAIN AREAS.

1. AREA AND SCOPE OF DETERMINATION.
This Determination shall apply in the following areas:—

Cape Province—The Magisterial Districts of Aliwal North,
Bellville, the Cape, East London, Kimberley, Malmesbury,
Paarl, Port Elizabeth, Simonstown, Somerset West, Stellen-
bosch, Uitenhage, Vryburg, Worcester and Wynberg;

Natal.—The Magisterial Districts of Durban, Estcourt,
Inanda, Klip River, Pietermaritzburg and Pinetown;

Orange Free State—The Magisterial Districts of Bloemfon-
tein, Kroonstad, Odendaalsrus, Parys, Sasolburg, Virginia
and Welkom;

Transvaal—The Magisterial Districts of Alberton, Benoni,
Boksburg, Brakpan, Delmas, Germiston, Heidelberg, Johan-
nesburg, Kempton Park, Klerksdorp, Krugersdorp, Nigel,
Oberholzer, Potchefstroom, Randfontein, Roodepoort,
Standerton, Springs, Vanderbijlpark and Vereeniging and
the municipal areas of Pietersburg, Pretoria and Witbank;

CAlAd Senvrama BRanna

W 2 8N s andlossisemnar - a e TR L rvena and omall

DEPARTEMENT VAN ARBEID.

No. R. 960.] [28 Junie 1963.

LOONWET, No. 5 van 1957.

LOONVASSTELLING No. 240.

KOELKAMER-, SPEKBEREIDING- EN KLEIN-
GOEDERENYWERHEID, SEKERE GEBIEDE.

In opdrag van die Adjunk-minister van Arbeid word
hierby ingevolge subartikel (2) van artikel veertien van
die Loonwet, 1957, bekendgemaak dat hy, handelende
namens en kragtens die bevoegdheid verleen aan die
Minister van Arbeid, by subartikel (1) van artikel veertien
van genoemde Wet, die Vasstelling wat in die Bylae hier-
van verskyn ten opsigte van die Koelkamer-, Spekberei-
ding- en Kleingoederenywerheid gemaak het en die 22ste
dag van Julie 1963, bepaal het as die datum waarop die
bepalings van genoemde Vasstelling bindend word.

BYLAE.

KOELKAMER-, SPEKBEREIDING- EN KLEINGOEDERE-
NYWERHEID, SEKERE GEBIEDE.

1. GEBIED EN BESTEK VAN VASSTELLING.
Hierdie Vasstelling is van toepassing in die volgende gebiede:—

Die Kaapprovinsie—Die landdrosdistrikte Aliwal-Noord,
Bellville, die Kaap, Oos-London, Kimberley, Malmesbury,
Paarl, Port Elizabeth, Simonstad, Somerset-Wes, Stellen-
bosch, Uitenhage, Vryburg, Worcester en Wynberg;

Natal.—Die landdrosdistrikte Durban, Estcourt, Inanda, Klip-
rivier, Pietermaritzburg en Pinetown;

Oranje-Vrystaat.—Die landdrosdistrikte Bloemfontein, Kroon-
stad, Odendaalsrus, Parys, Sasolburg, Virginia en Welkom;

Transvaal—Die landdrosdistrikte Alberton, Benoni, Boks-
burg, Brakpan, Delmas, Germiston, Heidelberg, Johannes-
burg, Kempton Park, Klerksdorp, Krugersdorp, Nigel,
Oberholzer, Potchefstroom, Randfontein, Roodepoort,
Standerton, Springs, Vanderbijlpark en Vereeniging en die

" munisipale gebiede van Pietersburg, Pretoria en Witbank;

op alle werknemers in die Koelkamer-, Spekbereiding- en Klein-
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2. DEFINITIONS.

(H Unless the context otherwise indicates, any expression.which
is used in this Determ:nation and which is defined in the Wage
‘Act, 1957, has the same meaning as in that Act and unless
inconsistent with the context—

“ artisan ” means an employee who is engaged in work normally
performed by a skilled artisan and for the purpose of this
definition the expression * skilled artisan” means a person
who has.served his apprenticeship in a trade_ designated or
deemed to have been designated under the Apprenticeship
Act, 1944, or who holds a certificate of proficiency issued to
him by the Registrar of Apprenticeship in terms of section
six of the Training of Artisans Act, 1951, or a certificate
issued to him by the said Registrar in terms of either section
two (7) or section seven (3) of the said Act;

“boiler attendant” means an employee who_ - under general
supervision, maintains the water level and steam pressuré in a
boiler and who may make, maintain or draw the fire in such
boiler;

“ casual employee”
the same employer on not more than three days in any week;

8 chargehand » means an employee who, under general super-
vision, is in charge of a group of grade III employees or
labourers; ;

= “'clerk  means an employee who is engaged in writing, typing,
. filing, operating a calculating or a punch card machine, or
“in any other form of clerical work and includes a cashier,

a despatch clerk, a storeman and a telephone switchboard
operator but does not include any other class of employee

~ elsewhere defined in this clause notwithstanding the fact that
clerical work may form a portion of such employee’s work;

“clerk, female, qualified.” means a female clerk who has had
not less than four years’ experience;

“clerk, female, unquahﬁed ” means a female clerk who has had
less than four years’ experience; .

“ clerk, male, quahﬁed ” means a male clerk who has had not

‘less than five years’ expcrlence

« “clerk, male, unquahﬁed ” means a male clerk who has had
" less than five years’ experience; :

- “Cold Storage, Bacon Curing and Small Goods Manufacturing
"+ ‘Industry? means the industry in which employers and
‘employees’ are . associated

Machmery and Building Work Act, 1941,

'namely——

(a) the freezing, chilling or storing in cold storage of any
article;

(b) the preparation or manufacture of bacon, biltong or
raw sausages;

(¢) the preparation, manufacture, preservation, canning,
bottling or sealing of cooked meat products (the sole
“or main ingredient of which is meat, but excluding
confectionery) marketed in quantity and in a form
suitable for sale to individual final consumers without
further processing or preparation thereof, including
cooked corned beef, cooked sausages, polony, brawn,
blackpudding, mincemeat, frlcadells meatballs pastes,
extracts or other products in which the meat is mmced

cut up, chopped or otherwise subdivided into portions |

as an ingredient in such product;

(d) the preparation or manufacture of salted, smoked, cured
or pickled meat or meat products (the sole or main
1ngred1ent of which is meaf);

(e) the scrapmg of guts or the manufacture or preparation
of sausage or polony casings;

() the extraction or rendition of lard, dripping or other
animal fats;

and includes all activities incidental to or consequent on any
of the aforesaid activities but does not include any .of the
activities referred to above if carried on incidental to the
conduct of a tearoom, restaurant or a retail butchery;

“day” means the period of twenty-four hours from midnight
to midnight: Provided that in the case of a shift worker the
expression shall mean a period of twenty-four hours
reckl:)ned from the time an employee normally- commences
work; -

means an employee who is employed by

in establishments which are .
registered or liable for registration, in terms of the Factories, |
for the purpose |-
of carrying on any one or.more of the followmg activities,

v 5 Woonnomsxkvwmc.s

(1) _Tensy die sinsverband anders aandui, het alle untdrukkmgs
wat Ain_hierdie Vasstelling gebesig en in die ‘Loonwet, 1957,
omskryf word, diéselfde betekems as in dlé Wet en, tensy strydxg
met die samehang, beteken—

” 3

" ambagﬁman n werknemer wat werk doen wat in die reél
deur 'n geskoolde ambagsman verrige word en by die toe-
passing van hierdie wootdomskrywmg beteken die uitdrukking
,, geskoolde ambagsman” iemand wat sy leertyd uitgedien
het in ’n bedryf wat kragtens die Wet op Vakleerlinge, 1944,
aangewys is of geag word aangewys te wees, of wat in besit
is van ’n vaardigheidsertifikaat deur die Registrateur van
Vakleerlinge ingevolge artikel ses van die Wet op Opleiding
van Ambagsmanne, 1951, of ’n sertifikaat deur bedoelde
Registrateur aan hom u1tgerelk ingevolge bf artikel twee (7)
_ of artikel sewe (3) van gemelde Wet; :

,» Stoomketelbediener” ’n  werknemer wat onder algemene
toesig die waterpeil en stoomdruk in ’'n stoomketel in stand
hou en wat die vuur in so ’n stoomketel kan maak, of stook
of daar uithaal;

. los werknemer ” ’n werknemer wat hoogslens drie dae in ’n
week by dieselfde werkgewer in diens is;

,, onderbaas” ’n werk.nemer wat onder algemene toesig aan die
hoof staan van ’n groep graad HI werknemers of arbcxders,

»klerk ” 'n werknemer wat skryf-, tik-, liasseer-, ’n reken- of
ponskaartmasjien bedien, of enige ander soort klerklike werk
verrig en omvat dit ook ’n kassier, versendingsklerk, magasyn-
man en ’'n telefonis, maar geen ander klas werknemer wat
elders in hierdie klousule omskryf word nie, ook al vorm
klerklike werk ’n deel van so 'n werknemer se werk;

., klerk, vrou, gekwalifiseer,”

! 'n vroulike klerk met minstens
vier jaar ondervinding;

,, klerk, vrou, ongekwalifiseer,” ’n vroulike klerk met minder

as vier jaar ondervinding;

,, klerk, i’nan, gekwalifiseer,” ’n manlike klerk met minstens vyf

jaar ondervinding;

» klerk, man, ongekwalifiseer,” ’n manlike klerk met minder as
vyf jaar ondervmdlng,

,» Koelkamer-, Spekbereiding- en Kleingoederenywerheid ” die
nywerheld waarm werkgewers en werknemers met mekaar |
geassosieer is in bedryfsinrigtings wat geregistreer is of aan
’regnstrasw onderworpe is ingevolge die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, met die doel om een of meer
van die volgende werksaamhede te verrig, naamlik— .

, (@) die bevriesing, verkoelmg of opberging in koelkamers
van enige artikel; = s

(b) die bereiding of’ ver,vaardigipg van spek, biltong of rou
WOTS;

(c) die bereiding, vervaardiging, verduursammg, mmaak
bottel of verseéling van gaar vleisprodukte (waarvan
vleis die enigste of die hoofbestanddeel 1s, maar uit-
gesonderd banket) wat in hoeveelhede en in ’n vorm
wat geskik is vir verkoop aan individuele uiteindelike
verbruikers, sonder verdere verwerking of bereiding,
afgeset word, met inbegrip van gaar sout beesvleis,
gaar Wwors, polome sult, bloedwors, gemaalde vleis,
frikadelle, vleisbolletjies, smere, ekstrakte of ander
produkte waarvan die vleis gemaal, opgesny, fyngesny
of op ’n ander wyse in stukkies verdeel word as 'n
bestanddeel van sodanige produk;

(d) die bereiding of vervaardlgmg van gesoute, gérookte,
gedroogde of ingelegde vieis of vleisprodukte (waar-
van vleis die enigste 'of die hoofbestanddeel is);

(e) die skoonskraap van derms of dxe vervaardxgmg of
bereiding van wors- of poloniederms;

(f) die ekstraheer of uitbraai van varkvct sagte vet of ander
dierlike vette; el

en omvat alle werksaamhede wat met enigeen van voprmelde
werksaamhede in verband staan of daaruit. voortspruit, maar
omvat nie enigeen van bogcnoemde bedrywighede nie indien .
dit toevallig by die bestuur van ’'n teekamer, restaurant of 'n
kleinhandelslagtery verrig word;

,,dag” beteken die tydperk van - vier-en-twintig uur vanaf
middernag tot middernag: Met dien verstande dat in die
geval van.’n skofwerker, die uvitdrukking sa] beteken die tyd-
perk van vier-en-twintig uur bereken vanaf die tyd waarop
die werknemer normaalweg begin werk het;
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i dnver of a motor vehicle » means an employee who is engaged
"in driving a motor vehicle and for the purpose of this defini-
tion the expression “driving a motor vehicle ” includes all
periods of driving and any time spent by the driver on work
connected with the vehicle or the load and all periods during
which he is obliged to remain at his post in readiness to
drive;
“ emergency work ” means—
(1) any work which, owing to unforeseen circumstances
such as fire, storm, accident, epidemic, act of vxofence
or theft must be done without delay;

(2) any work connected with the loading or unloading of—
(i) ships;

(i) trucks or vehicles of the South African Railways
and Harbours; or

(iii) vehicles used by a cartage contractor in the ful-
filment of his contract as stich  with the South
African Railways and Harbours; or

(3) any work necessitated by a breakdown of plant or
machinery or in connection with the overhauling or
repairing of plant or machinery which cannot be per-
formed during ordinary working hours;

(4) any work which is necessary—

(i) to ensure the maintenance or provision of power,
light, water, telephone, public health, sanitary,
cleansing, public transport or airport services;

(i) for the fulfilment of orders for the supply of goods
to; or the provision of services in connection with,
ships, trains, air services, hospitals or the armed
forces;

(5) any work connected with the unloading of perishable
products, from vehicles, other than vehicles referred
to in 2 (ii) and 2 (m), for the purpose of storage
acainst deterioration;

*“ establishment ” means any premises in or in connection with
which one or more employees are employed in the cold
storage, bacon curing and small goods manufacturing industry;

* experience ” means in relation to—

(a) a clerk, the total period or periods of employment
which an employee has had as a clerk in any trade or
in the service of the State;

(b) any other class of employee, the total period or penods
of ‘employment which an employee has had in his

class in the cold storage, bacon curing and small goods

manufacturing industry;

=% factory clerk ” means an employee who is engaged in any one
or more of the following duties: —

(6)) Interpret.mg or translating Native languages;
(2) making out delivery or railway consignment notes;

(3) checking or recording particulars of materials consumed
or to be consumed or semi-finished or finished
products;

@) xssumg passes, certificates of service or time cards, or
registering the engagement or discharge of cmployees,

(5) keeping, filing or sorting time or wage cards;

(6) filing or keeping in safe custody documents relating to
his duties;

(7) assembling orders according to a written order list or
written instructions; ?

“factory clerk, qualified,” means a factory clerk who has had
not less than twelve months’ experience;.

““factory clerk, unqualified,” means a factory clerk who has had
less than twelve months experience;
“ grade 1 employee ” means an employee who is engaged in any
one or more of the following operanons or capacities: —

(1) Double seamer feeder;

(2) labelling by semi-automatic or hand-operated machine;
(3) non-automatic seaming or clinching;

(4) oiling or greasing power-driven machines or vehicles;

(5) operator® of a power-driven hoist, other than a mobile
hoist;
“ orade 1 emplovee. qualified,” means a grade I employee who

”

» bestuurder van 'n motorvoertuig” 'n werknemer wat 'n motor-
voertuig bestuur, en vir die toepassing van - hierdie woord-
omskrywing omvat ,, motorvoertuig bestuur ” alle tyd wat hy
vir bestuur gebruik, alle tyd wat hy bestee aan werk in
verband met die voertuig of die vrag en alle tyd wat hy
verplig is om op sy pos gereed te bly om te bestuur;

., noodwerk ”— ¢

(1) alle werk wat weens onvoorsiene omstandighede soos
brand, storm, ongeluk, epidemie, gewelddaad of dief-
stal sonder versuim gedoen moet word;

(2) alle werk in verband met die laai of aflaai van—
(i) skepe;

(ii) spoorwaens of voertuie van die. Suid-Afrikaanse
Spoorwe€ en Hawens; of

(iii) voertuie wat deur ’n karweier gebruik word in die
uitvoering van sy kontrak as sulks met die Suid-
Afrikaanse Spoorweé en Hawens;

(3) enige werk wat deur 'n onklaarraking van installasie of
masjinerie of in verband met die opknapping of herstel
van installasie of masjinerie noodsaaklik geword het
en nie gedurende die gewons werkure verrig kan word
nie; 5

(4) enige werk wat nodig is—

(i) om die instandhouding of voorsiening te verseker
van krag-, lig-, water-, telefoon-, openbare gesond-
heids-, sanitére-, skoonmaak-, openbare vervoer-
of lugdienste; e :

(ii) vir die uitvoer van bestellings vir die lewering van
goedere aan of die verskaffing van dienste in ver-
band met skepe, treine, lugdienste, hospitale of
gewapende magte;

(5) enige werk wat in verband staan met die aflaai van
bederfbare produkte van voertuie, uitgesonderd voer-
tuie -waarna in paragrawe (2) (ii) en (2) (iii) verwys
word, met die doel om dit op te berg teen bederf;

9

,, bedryfsinrigting ” ’n ‘perseel waarop of in verband waarmee
een of meer werknemers in die koelkamer-, spekbereiding- en
klemgoedercnywerheld in diens is;

,» ondervinding ”, met betrekking tot—

(a) 'n klerk of ’n fabrieksklerk, die totale tydperk of tyd-
perke wat ’n werknemer as 'n klerk of ’n fabrieksklerk
in ’'n bedryf of in die diens van die Staat werksaam
wasj

(b) alle-ander k]asse werknemers, die totale tydperk of tyd-
perke wat ’n werknemer in sy klas in die koelkamer-,
spekbereiding- en kieingoederenywerheid in diens is;

» fabrieksklerk ” ’n werknemer wat een of meer van die volgende
werksaamhede verrig:—

(1) Naturelletale vertolk of vertaal;
(2) afleweringsbriewe of vragbriewe uitmaak;

(3) nasien of aanteken van besonderhede van materiaal
wat gebruik is of gebruik gaan word of van klaar-
gemaakte of halfklaargemaakte produkte;-

(4) passe, diénssertiﬁkate{ of tydkaarte uitreik of die indiens-
neming of ontslag van werknemers opteken;

(5) tyd- of loonkaarte’ byhou, liasseer of sorteer;

(6) dokumente wat op sy dienste betrekking het in veilige
bewaring hou of liasseer;

(7) bestellings ooreenkomstig 'n geskrewe bestelvorm, lys
of geskrewe instruksies bymekaarsit;

,» fabrieksklerk, gekwalifiseer,”  'n fabrieksklerk met minstens
twaalf maande ondervinding;
» fabrieksklerk, ongekwalifiseer,”
twaalf maande ondervinding;

,, werknemer graad I” ’n werknemer wat enigeen of meer van
die volgende werksaamhede verrig: —

(1) Dubbelnaatmasjienvoerder;

n' fabrieksklerk met mind\er as

(2) etikettéer met ’n semi-outomatiese of handbediende
masjien;

(3) nie-outomatiese naat- en omklinkmasjien bedien;
(4) kragaangedrewe masjiene of voertuie olie of smeer;

(5) bediener van ’n kragaangedrewe hyser, uitgesonderd ’n
mobiele hyser;

‘warbnamar oraad T ecekwalifiseer” ’n werknemer graad I met
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“ grade Ii employee, qualified,” means a grade II employee |

who has had not less than six months’ experience;

“grade I employee, unqualiﬁed," means a grade II employee '

who has had less than six months’ experience;
“grade III employee” means an employee who is engaged in
any one or more of the following capacmes or operations: —

(1) Deboning middles of bacon;

(2) deboning or defatting hams;

(3) delivering or conveying letters, messages or goods out-
side an establishment on foot or by means of a
- bicycle, tricycle or manually propelled vehicle;

(4) driving an animal-drawn vehxcle,

(5) goods lift attendant;

(6) ironing or mending overalls or other protective clothing;

(7) slicing bacon by machine, other than an automatic
machine;

(8) perforating labels;

(9) protective clothing attendant;

(10) trimming sides, hams or shoulders ' preparatory to
curing;

(11) weighing to a set scale, measuring to a set measure or
filling to a set volume;

(12) wrapping bacon;

“grade III employee, qualified,” means a grade ITI employee
“who has had not less than three months’ experience;

“ grade III employee, unqualified,” means a grade 111 employee
who has had less than three months’ experience;

“handyman” means an employee who is engaged in making
minor repairs or adjustments to machinery, plant or equip-
ment and who may effect minor repairs or renovations to
buildings;

“Jabourer ” means an employee who is engaged in any one or

" more of the following capacities or operations:—

(1) Assisting on delivery vehicles;

(2) binding, wiring or strapping boxes or other containers;

~ (3) carrying, moving or stacking goods or articles by hand;

(4) cleaning or washing premises, plant, machinery, tools,
utensils, furniture, bottles, filter presses or other
articles; :

(5) cleaning, scraping or salting guts, skins, hides or offal;

(6) cooking rations, making tea or similar beverages;

(7) cutting up meat for mincing or cutting off meat from
‘bones (other than in grade III employee);

(8) delivering or conveying letters, messages or goods with-
in an establishment;

(9) feeding meat, meat products or ingredients into
machines or cooking utensils or emptying such
machines or utensils or taking out or removing from
such machines or utensils;

(10) folding containers or paper;

an gardenmg work, i.e. planting, dlggmg, weeding, raking,
_mowing or watering or mnxmg or spreading garden
soil or material or cutting or trimming hedges;

(12) herding, driving or tending animals;

(13) inserting liners, discs or rings into lids by hand

(14) ladling;

(15) lime-washing buildings or structures;

(16) loading or unloading;

(17) making or maintaining fires, removing refuse or ashes;

(18) oiling or greasing non-power-driven vehicles;

(19) opening or closing boxes, bales, drums, or other
packages or containers;

(20) opening up or settmg up cardboard or similar con-
tainers by hand; :

{(21) operating 2 hand hoist;

(22) placing articles of a uniform size and number in
receptacles specially made to contain such articles;

(23) pushing or pulling any vehicles otherwise than by
power-driven device;

(24) putting articles on to or taking them off from a moving
belt or platform;

(25) sawing or chopping up bones, cutting up or melting
fat or putting fat through machines;

(26) sieving by hand;

(27) sorting tins or containers or sorting, counting or bund-
ling empty sacks or bags;

(28) stencilling, marking (but not addressing by hand) or

affixing labels to boxes, bags, cartons, drums, tins or
other packages or containers by hand;

» werknemer graad II, gekwahﬁseer,” ’n wcrknemer graad 1
met minstens ses maande ondervmdmg,

» werknemer ‘graad TI, ‘ongekwalifiseer,” ’n-werknemer graad 1
met minder as ses maande ondervinding;

» Werknemer graad III” ’n werknemer wat enigeen of mee
van die volgende werksaamhede verrig:—

(1) Bene uit die middelste dele van spek haal;

(2) bene of vet uit ham haal;

(3) briewe, boodskappe of goedere buite ’n bedryfsmngtmx
te voet of met ’n fiets, driewieler of handvoertui;
aflewer of oordra;

(4) ’n voertuig wat deur diere getrek word, dryf;

(5) bediener van goederehyser;

(6) oorpakke of beskermende klere stryk of heelmaak

(7) spek met ’n masjien, uitgesonderd “’n outomatiese
masjien, sny;

(8) etikette perforeer;

(9) beskermende klere bediener;

(10) sye, ham of blaaie regsny vir bereiding;

(11) op ’n vooraf gestelde skaal afweeg of volgens ’r
gestelde maat meet of volgens 'n gestelde volume vol-
maak;

(12) spek toedraai;

’

” s

,» werknemer graad ITI, gekwalifiseer,” ’n Wérknemer graad 111
met minstens drie maande ondervinding;

,» werknemer graad III, ongekwalifiseer,” ’n werknemer graad
111 met minder as drie maande ondervinding;

» faktotum ” ’n werknemer wat kleinere herstelwerk of verstel-
lings aan masjinerie of toerusting doen en wat kleinere herstel-
of opknappingswerk aan geboue of ander strukture ‘mag uit-
VOer;

# arbeider ” *n werknemer wat enigeen of meer van die volgende
werksaamhede verrig: —

(1) Op afleweringsvoertuie behulpsaam wees;

(2) kiste of ander houers vasbind of met draad of hoepels
vasmaak;

“(3) goedere of ander artikels per hand dra, verplaas of
opstapel;

(4) persele, uitrusting, masjinerie, gereedskap, gerei, meubels,
bottels, filtreerperse of ander artikels skoonmaak of
was;

(5) derms, velie, huide of afval skoonmaak, skraap of
insout;

(6) rantsoene kook of tee of dergelike dranke maak;

(7) vleis opsny vir maal of vleis van bene afsny (anders
as in ’n graad II] werknemer);

(8) briewe, boodskappe of goedere binne ‘n bedryfsmrlgtmg
aflewer of oordra;

(9) vleis,” vleisprodukte of bestanddele aan masjiene of
kookgcre1 voer of sodanige ‘masjinerie -of gerei leeg-
maak of van sodanige masjiene of gerei' uitneem of
verwyder;

(10) houers of papier vou;

(11) tuinwerk,  d.w.s. plant, spit, onkruid verwyder, hark,
gras sny of natmaak of tuingrondsof materiaal strooi
of meng of heinings knip of regsny;

(12) diere oppas, dryf of versorg;

(13) voerings, skywe of ringe met die hand in deksels plaas;

(14) uitskep;

(15) geboue of ander strukture wit;

(16) laai of aflaai;

(17) vure maak of aan die brand hou, afval of as verwyder;

(18) nie-kragaangedrewe voertuie olie of smeer;

(19) kiste, bale, dromme of ander pakkette of houers oop-
of toemaak;

(20) karton- of soortgelyke houers met die hand oopmaak
of opstel;

" (21) ’n handhysmasjien bedien;

(22) artikels van dieselfde grootte en getal plaas in houers
wat spesiaal gemaak is om sulke artikels te bevat;

(23) voertuie op 'n ander wyse as met behulp van krag-
aangedrewe toestelle trek of stoot;

(24) artikels op 'n bewegende band of platform plaas of
afhaal;

(25) bene saag of stukkend kap, vet opsny of smelt of vet
deur masjiene sit;

(26) met die hand sif;

'(27) blikkies of houers sorteer of le& sakke sorteer, tel of
bondel;

(28) kiste, sakke, kartonne, dromme, blikke of ander pakkies
of houers met die hand s;abloneer of merk (maar nie
met die hand adresseer nie) of dit van etikette voorsien;

29) oebuiede flense regbuig:
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the activities of an establlshment and the employees engaged
therein;

“meat cook” means an Aemployee who is e_ngaged~in and
responsible for the cooking of meat or meat products;

“meat cook, qualified,” means a meat cook who has had not
less than three years’ experience;

“meat cook, unqualified,” means a meat cook who has had
1zss than three years’ experience;

“ military training” means the continuous training which an
employee is requircd to undergo in terms of section rwenty-
one, read with sub-sections (1) and (2) of section twenty-two,
of the Defence Act, 1957, but does not include any training
he may elect to undergo in terms of section twenty-three of
the said Act, nor any other training or service for which he
volunteers or which he elects to undergo;

“ mobile hoist operator” means an employee who is engaged

in operating a mobile power-driven hoist used in the loading,

unloading, moving or stacking of goods;

.

motor vehicle ”” means any power-driven vehicle used for
conveying goods outside the employer’s establishment and
includes a mechanical horse and a tractor;

“

part-time driver of a motor vehicle” means an employee
who is ordinarily engaged on duties other than driving a
motor vehicle -but who on more than two days in any week
is engaged in driving a motor vehicle for not more than
three hours in the aggregate on any such day, and for the
purpose of this definition the expression * driving a motor
vehicle ” includes all periods of driving and any time spent
by the driver, while in charge of the vehicle, on work con-
nected with the vehicle or the load; -

“

piece-work ” means any system under which an employee’s
remuneration is based on the quantity of work done;

protective clothing attendant” means an employee who is
engaged in handing out or collecting overalls, aprons, gloves,
gumboots or other items of protective clothing and who may
supervise the washing, ironing or mending of overalls;

refrigeration plant attendant” means an employee who is
engaged in checking and controlling temperatures in connec-
tion with the refrigeration process in an establishment;
“refrigeration plant attendant, qualified,” means a refrigeration
plant attendant who has had not less than three years’
experience;

refrigeration plant attendant, unqualified,” means a refrigera-
tion plant attendant who has had less than three years’
experience;

“

senior managerial, professional or -administrative employee ”
means an employee who is charged by the employer with
the performance of work entailing responsibility for taking
decisions of a professional or administrative character in the
conduct of the activities of an establishment;

&

“ shift worker” means an employee who is engaged in an

activity directly connected with the- maintenance of the
refrigeration process in an establishment in respect of which
continuous workmg by means of three shifts per day is
necessary;

smallgoodsman or bacon curer” means an employee who is
responsible for and engaged in making sausages, polonies,
brawn or any other meat product intended for human con-
sumptlon or preserving meat or curmg bacon;

“ smallgoodsman or bacon curer, qualified,” means a small-
goodsman or bacon curer who has bad not less than five
years’ experience;

*smallgoodsman or bacon curer, unqualified,” means a small-
goodsman or bacon curer who has had less than five years’
experience;

“ storeman ” means an employee who is in general charge of
stocks of mcoming goods or finished or partly finished
products and who is respons:ble for receiving, storing, packing
or unpacking goods in a store or warchouse or delivering
goods from a store or warchouse to the consuming depart-
ments in an-establishment or for despatch;

“ trailer ” means any conveyance drawn by a motor vehicle;

“unladen weight” means ghe weight of any motor vehicle or
trailer as recorded in a licence or certificate isstied in respect

M

,» motorvoertuig

,» deeltydse bestuurder van ’n motorvoertuig

,, bediener van verkoelingsinstallasie

,» bediener van verkoelingsinstallasie, ongekwalifiseer,”

die werksaamhede van ’'n bedryfsmngtmg en die werknemers
-daarby betrokke;

» vleiskok ” ’n werknemer wat in diens en verantwoordehk is

vir die kook van vleis of vleisprodukte;

vleiskok, gekwalifiseer,” ’n vleiskok met minstens drie jaar
ondervinding;

,» vleiskok, ongekwalifiseer,” ’n vleiskok met minder as drie

jaar ondervinding;

militére opleiding ” die ononderbroke opleiding wat 'n werk-
nemer ingevolge artikel een-en-twintig, gelees met subartikels
(1) en (2) van artikel twee-en-twintig van die Verdedigingswet,
1957, verplig is om te ondergaan, maar omvat nie enige
opleiding wat hy kragtens artikel drie-en-twintig van
genoemde Wet mag verkies om te ondergaan of enige ander
opleiding of diens waarvoor hy hom vrywillig aanbied of
wat hy verkies om te ondergaan nie;

bediener van mobiele hystoestel ” 'n werknemer wat 'n mobiele
kragaangedrewe hystoestel bedien wat vir die laai, aflaai,
verplasing of opstapel van goedere gebruik word;

9 9

n kragaangedrewe voertuig wat vir die ver-
voer van goedere buite die werkgewer se bedryfsmrlgtmg-
gebruik word en omvat ook 'n voorhaker en ’n trekker;

2 9

n werknemer wat
gewoonlik ander werk as die bestuur van ’n motorvoertuig
verrig, maar wat 'n motorvoertuig bestuur op meer as twee
dae per week vir hoogstens drie uur gesamentlik op sodanige
dag. en vir die toepassing van hierdie woordomskrywing
omvat die uitdrukking ,, motorvoertuig bestuur ” alle tyd-
perke wat daar bestuur word en alle tyd wat die bestuurder
aan werk in verband met die voertuig of die vrag bestee
terwyl die voertuig onder sy beheer is;

stukwerk ™ enige stelsel waarvolgens n werknemer se besoldi-
ging op die hoeveelheid gedane werk gebasseer word;

L)

versorger van beskermende klere ” 'n werknemer wat in diens
is vir die uitdeel en insameling van oorpakke, voorskote,
handskoene, oorskoene of ander items van beskermende klere
en wat toesig mag hou oor die was, stryk of heelmaak van
oorpakke;

LI}

n werknemer wat die
temperature in verband met die verkoelingsproses in ’'n
bedryfsinrigting nasien en kontroleer;

,, bediener van verkoelingsinstallasie, gekwalifiseer ” 'n bediener

van ’n verkoelingsinstallasie met minstens drie jaar onder-
vinding;

’n
bediener van ’n verkoelingsinstallasic met minder as'drie jaar

ondervinding;

i senior bestuurs-, professionele of administratiewe werknemer ”

’n werknemer wat deur die werkgewer belas word met die
verrigting van werk wat verantwoordehkheld meebring vir
die neem van besluite van ’n professionele of admlmstranewe
aard in die bestuur van die werksaamhede van ’n bedryfs-
inrigting;

,. skofwerker ” ’n werknemer wat ’n werksaamheid verrig wat
direk verbonde is met die instandhouding van die verkoelings-
proses in ’n bedryfsinrigting ten opsigte waarvan ononder-
broke werk deur middel van drie skofte per dag nodig is;

» kleingoederewerker of spekbereider ” ’n werknemer wat ver-
antwoordelik is vir en werksaam is met die maak van wors,
polonie, sult of enige ander vleisproduk bedoel vir menshke
gebruik of vleis preserveer of spek berei;

,, kleingoederewerker of spekbereider, gekwalifiseer,” ’n klein-
goederewerker of spekbereider met minstens vyf jaar onder-
vinding;

,, kleingoederewerker of spekbereider, -ongekwalifiseer,” ’n
kleingoederewerker of spekbereider met minder as vyf jaar
ondervinding;

,,magasynman ” 'n werknemer wat verantwoordelik is vir voor-
rade inkomende goedere of afgewerkte of gedeeltelik afge-
werkte produkte en wat verantwoordelik is vir dle ontvangs,
opberging, verpakkmg of uitpak van goedere in n pakhuis
of bergplek of vir die aflewering van goederc uit ’n pakhuis
of bergplek aan die verbruikersafdeling in ’n bedryfsinrigting,
of vir versending;

,»sleepwa ” ’n vervoermiddel wat deur ’n motorvoertuig getrek

word;

,, onbelaste gewig ” die gewig van ’n motorvoertuig of sleepwa
soos aangeteken op ’n lisensie of sertifikaat wat ten op51gte
van sodanige motorvoertuig of sleepwa uitgereik is deur 'n
~warheid wat hv wet oemaotio i1e om licensies ten opsiete van



GOVERNMENT GAZE’ITE EXTRAORDINARY 28 IUNE 1963

*“ wage” means the amount of money payable to an employee,
in terms of clause 3 (1) in respect of his ordinary hours of

work as prescribed in clause 5: Provided—

@) that, if an employer regularly pays an employee in
respect of such ordinary hours of work an amount
higher than that prescribed in clause 3 (1), it means

such higher amount;

(i)

refer to or

on such a basis;

“ watchman ”
premises or other property.

(2) For the purpose of this Determination an employee shall
be deemed to be in that class in which he is wholly or mainly

-engaged.

3. REMUNERATION.

(1) The minimum wage which an employer sh;ﬂl pay to each
member of the undermentioned classes of his employees shall

be as set out hereunder: —

(@) Employees other than casual employees—

that the first proviso shall not be construed so as to
include any remuneration which an
employee, who is employed on any basis provided for
in clause 9, received over and above the amount which
he would have received if he had not been employed.

means an employee who is engaged in guarding

@
L
In the Magisterial
Districts of Aliwal
North, Malmes-
-~ bury, Paarl,
Somerset West,
Stellenbosch,
Witenhage,
Vryburg,
Worcester,
Estcourt, In all
Kliprivier, Other Areas.
£ Kroonstad, Parys,
Odendaalsrus,
Virginia, Delmas,
Heidelberg,
s Potchefstroom,
Standerton and
£ the Municipal .
Areas of
Pietersburg
and Witbank.
Per Week. Per Week.
R R
Artisan....... R T e e 26.45 26.45
Handyman..........ccoovvennnne 15.50 17.00
Clerk, female, qualified........... 12.46 15.69
Clerk, female, unqualified—
During the first year of experience 6.92 8.54
During the second year of exper-
....................... 8.31 10.15
Durmg the third year of exper-
TS TR e e S S R 9.69 12.00
Dunng the fourth year of exper-
....................... 11.08 13.90
; Clerk, male quakheds ... . s 1915 23.07
Clerk, male, unqualified— .
During the first year of experience 7.62 9.23
. During the second year of exper-
....................... 9.92 12.00
Durmg the third year of exper-
....................... 12.23 14.77
Dunng the fourth year of exper-
1BHCe . o s i e 14.54 17.54
During the fifth year of experience 16.85 20.31
Factory clerk, qualified........... 9.00 10.75
Factory clerk, unqualified—
During the first six months of
CXPETICN0E i s 735 9.10
During the second six months of :
EXPEriENCe. . ... vovvunnnrnns 8.15 9.90
Smallgoodsman or bacon curer, 3
gqualifiede. oo i i 26.50 26.50
Smallgoodsman or bacon -curer,
unqualified—
During the first year of experience 7.50 7.50
During the second year of exper-
JBHEE. s o 10.50 10.50

,» loon ”

die ge]dbedrag wat mgevolge klousule 3 (1) aan

werknemer betaalbaar is ten opsigte van sy gewone werki
soos in klousule 5 voorgeskryf: Met dien verstande dat—

" (i) indien 'n werkgewer

'n werknemer ten opsigte v

sodanige gewone werkure gereeld 'n hoér bedrag bet:
as dié wat in klousule 3 (1) voorgeskryf word, dit ¢
danige hoér bedrag beteken;
(ii) die eerste voorbehoudsbepaling nie so uitgelé mc
word dat dit enige besoldiging beteken of omvat wat
werknemer wat diens doen op enige grondslag waz:
voor daar in klousule 9 voorsiening gemaak woi
ontvang het bo en behalwe die bedrag wat hy s
ontvang het as hy nie op sodanige grondslag die

gedoen het nie;

» 3

5 Wag

’n werknemer wat persele of ander eiendom bewa:

(2) Vir d1e toepassing van hierdie Vasstelling word ’n wer
nemer geag in daardie klas te wees waarin hy uitsluitiik of hoc

saakiik werksaam is.

3. BESOLDIGING.

(1) Die minimum loon wat 'n werkgewer aan elke lid v
ondergenoemde klasse van sy werknemers moet betaal, is so

hieronder gemeld:—

(a) Werknemers uitgesonderd Ios werknemers—

(i)

In die Landdros-

/distrikte
Aliwal-Noord,
Malmesbury,
Paarl, Somerset-
Wes, Stellen-
bosch, Uitenhage,
Vryburg,
Worcester,
Estcourt, In alle
Kliprivier, ander
Kroonstad, Parys,| gebiede.
Odendaalsrus,
Virginia, Delmas,
Heidelberg,
Potchefstroom,
i Standerton en die
Munisipale ge-
biede van
Pietersburg
en Witbank.
Per week. Per week.
R R
AMbARSMENLE, 35 iy e s 26.45 26.45
Baktotom-.icc s o s 15.50 17.00
Klerk, vrou, gekwalifiseer......... 12.46 15.69
Klerk, vrou, ongekwalifiseer—
Gedurende die eerste jaar onder-
VIDBE s vt s v iy 6.92 8.54
Gedurende die tweede jaar onder-
VINAINE: .o i s abe 8.31 10.15
Gedurende die derde jaar onder-
VIR T v e 9.69 12.00
Gedurende die vierde jaar onder- =
vINAME o e e 11.08 13.90
Klerk, man, gekwalifiseer.... 19.15 23.07
Klerk, man, ongekwahﬁseer—— ;
churcnde die eerste jaar onder- 3
VIDGINE:. . o o sk 7.62 9.23
Gedurende die tweede jaar onder-
NIRGIBE - G N 9.92 12.00
Gedurende die derde jaar onder-
VINOINES. s iv i 12.23 14.77
Gedurende die vierde jaar onder- :
VI v o a6 - 14.54 - 17.54
Gedurende die vyfde jaar onder-
viRding: i e 16.85 20.31
Fabrieksklerk, gekwalifiseer....... 9.00 10.75
Fabrieksklerk, ongekwalifiseer— .
Gedurende die eerste ses maande
ondervinding................ 735 9.10
Gedurende die tweede ses maande
ondervinding................ 8.15 9.90
Kleingoederewerker of spekbereider,
gekwalifiseer. .. .. i o oineaay 26.50 26.50
Kleingoederewerker of spekbereider,
ongekwalifiseer—
Gedurende die eerste jaar onder-
VRAINE . i i e 7.50 7.50
Gedurende die tweede jaar onder-
AR e e 10.50 10.50

Ge@u(en%e die derde jaar onder-

44 &N

14 N
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In the Magisterial In die Landdros-
Districts of Aliwal distrikte
North, Malmes- Aliwal-Noord,
bury, Paarl, Malmesbury,
Somerset West, Paarl, Somerset-
§Sllenbosch, Wes, Stellen-
itenhage, bosch, Uitenhage,
Vryburg, Vryburg,
Worcester, Worcester,
Estcourt, In All Estcourt, In alle
Kliprivier, Other Areas. Kliprivier, ander
Kroonstad, Parys, Kroonstad, Parys,| gebiede.
Odendaalsrus, Odendaalsrus,
Virginia, Delmas, Virginia, Delmas,
Heidelberg, Heidelberg,
Potchefstroom, Potchefstroom,
Standerton and Standerton en die
the Municipal Munisipale ge-
Areas of biede van
Pietersburg Pietersburg
and Witbank. en Witbank.
-Per Week. Per Week. Per week. Per week.
- R R : : R b
Aeat cook, and refrigeration plant -Vleiskok en Bediener van verkoe-
attendant, unqualified— . lingsinstallasie,  ongekwalifi-
During the ﬁrst six months of seer— :
CADETICNCE i v s o 6.00 6.50 Gedurende die eerste ses maande -
During the second six months of ofndervinding, . .10 o 6.00 6.50
EAPELIENCe ., s e 143 8.40 Gedurende die tweede ses maande
During the third six months of ondervinding. .= oors oo yE275) . 8.40
experinite o do U S Lt 9.50 10.30 Gedurende die derde ses maande ;
During the fourth six months of ondervinding. i cov i onl s 9.50 - 10.30
OXDEEICHtE e 11.25 12.20 Gedurende die vierde ses maande
During the fifth six months of opdervinding. . 7 a0 11.25 12.20
CXPETIENCE . v s oo 13.00 14.10 Gedurende die vyfde ses maande
During the sixth six months of opdervinding.. ool il S s 13.00 14.10
experishee: el o ot 14.75 16.10 Gedurende die sesdée ses maande :
Vanman— ondervinding................ 14.75 16.10
During the first six ~months of Bestelwabediende—
CUPEHENCE . il i el 16.50 18.00 Gedurende die eerste ses maande
FHCTCAIRL. . . i s siaaaes o 24.50 26.00 oadervinding. v o 16.50 18.00
3 Pagra. v, - e 24.50 26.00

In the Magisterial

Districts of Aliwal

North, Vryburg,
Estcourt, Kliprivier,
Standerton and the
Municipal Area of

Pictersburg.

In the Magisterial
Districts of Malmes-
bury, Paarl, Somerset
West, Stellenbosch,
Uitenhage, Worcester,
Kroonstad, Parys,
Odendaalsrus,
Virginia, Delmas,
Heidelberg, Potchef-
stroom and the Muni-

cipal Area of Witbank.

In all Other Areas.‘

Driver of a motor vehicle the unladen weight of which, together with
the unladen weight of any trailer or trailers drawn by such vehlcle——
(1) does notexeeed F.000:1b. . S et i v e

(ii) exceeds 1,000 Ib. but not R L e e e SR R el . |

(iii) exceeds 6, 1000 Ib. but not 10 000 Ib

(iv) exceeds 10 QO o e AT I
Part-time driver of a motor vehlcle ..................... b ey e

; (Per Week.)
3 R

6.00
10.50
12.50
16.20

7.25

(Per Week.)
R

8.10
13.00
15.00
18.60

9.3

(Per Week.)
R

9.20
15.00
17.50
22.00
10.50

In die Landdrosdis-

trikte Aliwal-Noord,

Vryburg; Estcourt,

Kliprivier, Stander-

ton en die munisipale

gebied van Pieters-
burg.

In die Landdrosdis-

trikte Malmesbury,
Paarl, Somerset-Wes,
Stellenbosch, Uiten-
hage, Worcester,
Kroonstad, Parys,
Odendaalsrus, Vir-
ginia, Delmas,
Heidelberg, Potchef-
stroom en die munisi-
pale gebied van
Witbank.

In alle ander
gebiede.

Bestuurder van ’n motorvoertulg die eie gewng waarvan saam met dle

e L U O PR S L

(Per week.)
R

(Per week.)
R

(Per week.)
R



In the Magisterial

In the Magisterial
Districts ‘of Port
Elizabeth, Durban,

In the Magisterial

In the Magisterial
Districts of East
London, Kroonstad,
Klerksdorp, Oden-

In the Magisterial
Districts of Aliwal
Narth, Vryburg,
Estcourt, Inanda,

Districts of Bellville, | - Pinetown, Malmes- Districts of Bloem- daalsrus, Virginia, Klip Rivier, Parys, 15 i) Othiss Areas
the Cape, Simons- bury, Paarl, Somer- fontein and Kim- Welkom, Pieter- Potchefstroom, '
town and Wynberg. set West, Stellen- berley. maritzburg, Heidel- Standerton and the
bosch and berg (Transvaal), Municipal Areas of
Worcester., Delmas and Pietersburg and
Uitenhage. Witbank.
During During During During During During
the first the first the first the first the first the first
twelve twelve twelve twelve twelve twelve
atit‘mnttlg a‘i!‘]tgnt{hlf a?ontlﬁ arfnontl'g; ar;louth; r;xonth;
ter the r the ter the i ter the ter the after the
. There- . There- . There- ' There- : There- : There-
coming coming coming coming coming coming
tito after. 3nto after. ogs after. o after. Hkto after. it after.
operation : " | operation operation operation operation operation
of this of this of this of this of this of this
Determi- Determi- Determi- Determi- ' Determi- Determi-
nation. nation. nation. nation. nation. nation.
(Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)
R R L . R R R R R R R . R R
R B DGR & BRI SRR R A o e R 7.00 7.50 6.25 6.75 5.75 6.25 5.50 6.00 4.30 4.70 6.50 7.00
ee, qualified..... 8.65 -| 9.15 “17.90 8.40 7.40 7.90 7.15 7.65 5.95 6.35 8.15 8.65 .
ee, unqualified— «
first six months of experience.......... 6.90 7.40 6.15 6.65 5.65 6.15 +5.40 5.90 4.20 4.60 6.40 6.90
second six months of experience. . 4k et 7.80 8.30 7.05 7.55 1 6.55 7.05 6.30 6.80 5.10 5.50 7.30 7.80
yee, qualified. . vl viae ol 3 Gl 1065~ 8.15 116.90 7.40 6.40 6.90 6.15 6.65 4.95 5.35 7.15 7.65
yee, nnqualified. .| o Sl ol bt A bl ves 6.90 7.40 6.15 6.65 5.65 6.15 5.40 5.90 4.20 4.60 6.40 6.90
yyee, male, 18 years of age and over, qualified... 6.90 - 7.40 6.15 6.65 5.65 6.15 5.40: 5.90 4.20 4.60 6.40 6.90
yyee, male, 18 years of age and over, unqualified. A 6.50 7.00 5.75 6.25 5:25 5.78 5.00 5.50 3.80 4.20 6.00 6.50
»yee, male, under 18 years of age, qualified.............. 5.30 5.65 4.75 5.10 4.30 4.75 4.15: |+ 4.50 3.30 3.55 5.05 5.30
syee, male, under 18 years of age, unqualified............ 4.90 5:25 4.35 4.70 3.90 4.35 3.75¢ 4.10 2.90 3.15 4.50 4.90
»yee, female, qualified........... AT R R SR S 5.60 ~ 6.00 5.00 5.40 4.60 5.00 4.40° 4.80 3.45 3.75 5.20 5.60
ayee, female; unqualified. . v, oo i Tiiiaons s ey ve dais 5.20 5.60 4.60 5.00 4.20 4.60 4.00 4.40 3.05 3835 4.80 5.20
, 18 years of age and over....... Il Vialw ook e gy 1o G SO ~7.00 5:75: 1] ~6.25 C&.25 ~5.75 5.00 »5.50 3.80 —4.20 6.00 — 6.50
,under 18 years of age......c....... PRI ARy Y el A 4.90 5.25 4.35. 4.70 3.90 4.35 A57% 4.10 2.90 3.15 4.50 4.90
late o G B S B NN Aeevie ] 11520 5.60 4.60 5.00 4.20 4.60 4.00 4.40 3.05 3.35 4.80 5.20
Ieratop. b SV e D 9.00 9.50 8.25 8.75 7.75 8.25 7.50 8.00 6.25 6.75 8.50 9.00
Isewhere in this clause specifically mentioned. ...cc.ovseees 7.00 7.50 6.25 6.75 575 6.25 5.50 6.00 4.30 4.70 6.50 7.00
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I, gekwalifiseer....ccovennss B e e AR e
I, ongekwalifiseer—

: eerste ses maande ondervinding. .....cefieees.
: tweede ses maande ondervinding. ... ..... AR
1L gekwalifiseery... ol ol v G el AN e
11 oneekwalifisepr t i o Ja B S ST s SR e
111, man, 18 jaar-en ouer, gekwalifiseer............ ¥l
III, man, 18 jaar en ouer, ongekwalifiseer.....c..uveees
111, man, onder 18 jaar, gekwalifiseer...... S el
111, man, jonger as 18 jaar, ongekwalifiseer.....c.oou.
11, viou, gekwalifiseer. . ... oo v idisiidiide vohisensia
I11, vrou, ongekwalifiseer.......ccevenavnas S st o
JAATEN OUerL . L L L AP G e
e as IR Jaaryl oo el e L R S S s

.................................................

ele hystoestel.. Ll I vy s s

' In die Landdros-
distrikte Bellville,

In die Landdros-
. distrikte Port
Elizabeth, Durban,

In die Landdros-

In die Landdros-
distrikte Oos-

Londen, Kroonstad,

Klerksdorp, Oden-
daalsrus, Virginia,

In die Landdros-
distrikte Aliwal-
Noord, Vryburg,

Estcourt, Inanda,

Kliprivier, Parys,

In alle ander gebiéde.

: : Pinetown, Malmes- distrikte Bloemfon~ ;
die Kaap, Simon~ ‘ H : Welkom, Pieter- Potchefstroom,
stad en Wynberg. b,';g_’v];::ﬂégﬂgir' tein en Kimberley. mgéitzt()_}xrg, Heiiiel- Standerti)n eré dée
A rg (Transvaal), munisipale gebiede
bosch en Worcester. Delmas en Uiten- van Pietersburg en
i hage. Witbank.
Gedurende Gedurende| Gedurende, Gedurende| Gedurende Gedurende
die die die die . die die
eerste eerste eerste eerste eerste eerste
| twaalf twaalf twaalf twaalf twaalf twaalf
. maande maande maande maande maande maande
na die in- | Daarna. ! na die in- | Daarna. | na die in-| Daarna. | na die in- | Daarna. | na die in-| Daarna. | na die in- | Daarna.
werking- werking- . werking- : werking- werking- werking-
treding treding treding treding treding treding
van hier- van hier- van hier- van hier- “van hier- | - van hier-
die vas- die vas- die vas- die vas- die vas- die vas-
stelling. . stelling. stelling. stelling. stelling. stelling.
(Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)| (Per week.)! (Per week.)| (Per week.)| (Per week.)| (Per week.)
R R R R R R R R R R R R
7.00 7.50 6.25 6.75 375 6.25 5.50 6.00 4.30 4.70 6.50 7.00
8.65 9.15 7.90 8.40 7.40 7.90 7.15 7.65 5.95 6.35 8.15 8.65
6.90 7.40 6.15 6.65 5.65 6.15 5.40 . 5.90 4.20 4.60 6.40 6.90
7.80 8.30 7.05 7.55 6.55 7.05 6.30 6.80 5.10 5.50 7.30 7.80
7.65 8.15 6.90 7.40 6.40 6.90 6.15 6.65 4.95 5.35 i 8 7.65
6.90 7.40 6.15 6.65. 5.65 6.15 5.40 5.90 4.20 4.60 6.40 6.90
6.90 | 7.40 6.15 6.65 5.65 6.15 5.40 5.90 4.20 4.60 6.40 6.90
6.50 7.00 375 6.25 3i25 5.75 5.00 5.50 3.80 4.20 6.00 6.50
5.30 5.65 4,75 5.10 4.30 4.75 4.15 4.50 3.30 3.55 5.05 5.30
4.90 5.28 4.35 4.70 3.9 4.35 3.75 4.10 2.90 3.15 4.50 4.90
5.60 6.00 5.00 “5.40 4.60 5.00 4.40 4.80 3.45 3.75 5.20 5.60
5.20 . 5.60 4.60 5.00 4.20 4.60 '4.00 4.40 3.05 3.35 4.80 5.20
6.50 7.00 5.75 6.25 5.25 575 5.00 5.50 3.80 4.20 6.00 6.50
4.90 5:28 4.35 4.70 3.90 4.35 3.75 4.10 2.90 3.15 4.50 4.90
5.20 5.60 4.60 5.00 4.20 4.60 4.00 4.40 3.05 3.35 4.80 5.20
9.00 9.50 8.25 8.75 7.75 8.25 7.50 8.00 6.25 6.75 8.50 9.00
7.00 7.50 6.25 6.75 5.75 6.25 5.50 6.00 4.30 4.70 6.50 7.00

e elders in hierdie klousule uitdruklik .vermeld word nie

€961 HINNL 87 INVIHONSLYV.LS ANOMHADONHALING




10 GOVERNMENT GAZETTE EXTRAORDINARY, 28 JUNE 1963

(b) Casual Employees.—A casual employee shall be paid in
respect of every day or part of a day of employment not
less than one-fifth of the weekly wage prescribed for an
employee in the same area and of the same sex who
performs the same class of work as ‘the casual employee
is required to do: Provided that, where the employer

requires a casual employee to perform the work of a class’

of employee for whom wages on a rising scale are pre-
scribed the expression “ weekly wage” shall mean the
weekly wage prescribed for a qualified employee of that
class and provided further that where the employer requires
a casual employee to work for a period of not more than
four consecutive hours on any day, his wage may be reduced
by not more than fifty per cent.

(2) Basis of Contract.—For the purpose of this clause the
contract of employment of an employee, other than a casual
employee, shall be on a’ weekly Basis, and, save as provided in
clause 4 (6), an employee shall bc paid in respect of a week not
less than the full weekly wage prescribed in sub-clause (1), read
with sub-clause (3), for an employee of his class in the area
in which he works, whether he has. in that week worked the
maximum number of ordinary hours of work applicable to
‘him in terms of clause 5 or less.

(3) Differential Wage.—An employer who requires or permits
_'a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another class
- for which either—

(a) a wage higher than that of his own class; or :
(b) a rising scale of wages terminating in a wage higher than
that of his own class;

is prescribed in sub-clause (1), shall pay to such employee in
respect of that day— i

() in the case referred to in paragraph (a), rot less than the
_ daily wage calculated at the higher rate; and
(i) in the case referred to in paragraph (b), not less than
the "daily wage calculated on the notch in the rising scale
immediately* above the wage which the employee was
receiving for his ordinary work:

Provided—

(i) that the provision of this sub-clause shall not apply where
the difference between classes in terms of sub-clause (1) is
based on age, experience or sex;

(i) that, unless expressly otherwise provided in a written con-

: tract between an employer and his employee, nothing in
this Determinationshall be so construed as to preclude an
employer from requiring an employee to peériorm work
of another class for which class the same or a lower wage
is prescribed than that prescribed for such employee..

(4) Calculation of Wages—(a) The daily wage of an employee,
other than a casual employee, shall be his weekly wage divided
by—

@) five, in the case of an employee who works a five-day
week; ’

(ii) six, in the case of any other employee.

(b) The monthly wage of an employee shall be four and a

third times his weekly wage.

() The hourly wage of an employee, other than a casual
employee, shall be his weekly wage divided by the number of the
weekly ordinary hours of work prescribed in clause 5 for an
employee of his class. :

(5) Bicycle Allowance—An employer who requires or permits
an employee to use his own bicycle in the performance of his
duties shall pay him, in addition to any other remuneration due
to him, an allowance of not less: than forty cents per week, or
if he is a casual employee, not:less than eight cents per day.

4. PAYMENT OF REMUNERATION./

(1) Employees other than Casual Employees—Save as _pro-
vided in clause 6 (4), any amount due to an employee, other than
a casual employee, shall be paid in cash weekly or, with the
consent of the employee, in cash or by cheque monthly during
the hours of work or within fifteen minutes of ceasing work on
the usual pay day of the establishment for such employee (or in
the case of a shift worker at a time agreed upon between such
employee and his employer. which time shall be during the usual
office hours of the establishment but not later than twenty-four
hours after the usual pay day) or on termination of employment
if this takes place before the usual pay day, and such amount
shall be contained in an envelope or container, on which shall
be recorded, or which shall be accompanied by a statement
showing— :

(a) the employer’s name;

(b) the employee’s name or his pay roll number and occupation;

(c) the number of ordinary hours of work worked by the
employee; . :
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(b) Los werknemer.—'n Los werknemer moet ten opsigte vai
elke dag of deel van ’n dag diens minstens een-vyfde var
die weekloon betaal word wat voorgeskryf word vir 1
werknemer in dieselfde gebied en van dieselfde geslag, wa
dieselfde klas 'werk verrig as wat die los werknemer moe
verrig: Met dien verstande dat, wanneer ’'n werkgewer var
’n los werknemer vereis om die werk te verrig van ’n kla¢
werknemer vir wie 'n loon teen 'n stygende loonskaal voor:
geskryf word, die uitdrukking ,, weekloon ” die weekloor
beteken wat voorgeskryf word vir 'n gekwalifiseerde werk-
nemer. van daardie klas, en voorts met dien verstande dai
wanneer die werkgewer van 'n los werknemer vereis om
werk te verrig vir 'n tydperk van hoogstens vier agtereen-
volgende ure op ’'n dag, sy loon met hoogstens vyftig per-
sent verminder mag word.

(2) Kontrakbasis.—Vir die toepassing van. hierdie klousule is
die dienskontrak van 'n werknemer, uitgesonderd 'n los werk-
nemer, op 'n weeklikse basis, en behoudens die bepalings van
klousule 4 (6), moet 'n werknemer ten opsigte van 'n week min-
stens die volle weekloon betaal word wat in subklousule (1),
gelees met “sub-klousule (3), voorgeskryf word vir 'n werknemer
vah sy klas in die gebied waarin hy werk, afgesien daarvan of
hy in dié week die maksimum . getal gewone werkure wat inge-

volge klousule 5 op hom van toepassing is, of minder gewerk het.

(3) Difierensiéle loon—"n Werkgewer wat van ’n lid van een
klas van sy werknemers vereis of hom toelaat om vir langer as
altesaam een uur op ’n dag hetsy benewens sy eie werk of in
die plek daarvan, werk van 'n ander klas teVerrig waarvoor of—

(a) ’n hoér loon as dié van sy eie klas, of
(b ’n stygende loonskaal wat eindig op ’n hoér loon as dié
van sy eie klas,

in subkllousulc (1) voorgeskryf word, moet sodanige werknemer
ten opsigte van dié dag soos volg betaal:—

(i) In die geval in paragraaf (¢) vermeld, minstens die dag-

. loon bereken teen die hoér loon; en :

(i) in die geval in paragraaf (b) vermeld, minstens die dag-
loon bereken op die kerf in die stygende skaal onmiddellik
bokant die loon wat die werknemer vir sy gewone werk
ontvang het:

Met dien verstande—

(i), dat die bepalings van hierdie subklousule nie van toepas-
sing is nie waar die verskil tussen klasse ingevolge sub-
klousule (1) op ouderdom, ondervinding of geslag gegrond
is; ;

(ii) dat, tensy uitdruklik anders bepaal in ’n skriftelike kon-
trak tussen ’n werkgewer en sy werknemer, niks in hierdie
Vasstelling so uitgelé moet word nie dat dit ’n werkgewer
belet om van ’n werknemer .te vereis om werk van ’'n
ander klas te verrig waarvoor dieselfde of ’n laer loon
voorgeskryf word: as dié wat vir sodanige werknemer voor-
geskryf word. - ; i : :

_(4) Berekening van lone.—(a) Die dagloon van ’n werknemer,
uitgesonderd 'n los werknemer, is sy weekloon gedeel deur—

(i) vyf, in die geval van ’n werknemer wat vyf dae per week
werk; g
(ii) ses, in die geval van enige ander werknemer.

(b) Die maandloon van ’n werknemer is vier en 'n derde maal
sy weekloon. !

(c) Die uurloon van ’n werknemer, uitgesonderd ’n los werk-
nemer, is sy weekloon gedeel deur die gewone weeklikse werkure
voorgeskryf in klousule 5 vir ’n werknemer van sy klas.

(5) Fietstoelae—'n Werkgewer wat vereis of toelaat dat ’n
werknemer sy eie fiets met die uitvoering van sy pligte gebruik,
moet hom, benewens enige ander besoldiging wat aan hom ver-
skuldig is, ’n toelaag van minstens 40 sent per week betaal, of
indien hy ’n los werknemer is, minstens agt sent per dag.

4. BETALING VAN BESOLDIGING.

(1) Werknemers, uitgesonderd los werknemers.—Behoudens die
bepalings van klousule 6 (4), moet enige bedrag wat verskuldig
is aan ’n werknemer, uitgesonderd ’n los werknemer, weekliks in
kontant of, met die toestemming van die werknemer, maandeliks
in kontant of per tjek betaal word gedurende werkure of binne
vyftien minute nadat die werk gestaak is op die bedryfsinrigting
se gewone betaaldag vir sodanige werknemer (of in die geval van
'n skofwerker, op ’'n tyd waaroor sodanige werkgewer en sy
werknemer ooreengekom het en wat gedurende die gewone kantoor-
ure van die bedryfsinrigting moet wees maar nie later as vier-en-
twintig uur na die gewone betaaldag nie) of by diensbeéindiging,
indien dit voor die gewone betaaldag plaasvind, en sodanige bedrag
moet in 'n koevert of houer wees waarop die volgende aangeteken
iz of wat vergesel gaan van ’n staat wat die volgende meld:—

(a) Die werkgewer se naam; ;
(b) die werknemer se naam of betaalstaatnommer en beroep;
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(2) Casual Employee.—An employer shall pay the remuneration
1e to a casual employee in cash on termination of his employ-
ent.

(3) Premiums.—No payment shall be made to or accepted by an
nployer, either directly or indirectly, in respect of the employ-
ient or training of an employee.

(4) Purchase of Goods—An employer shall not require his
nployee to purchase any goods from him or from any shop,
lace or person nominated by him.

(5) Board and Lodging.—Save as provided in the Natives
Jrban Areas) Consolidation Act, 1945, an employer shall not
zquire his employee to board or lodge or board and lodge with
im or with any person or at any place nominated by him.

(6) Deductions—An employer shall not levy any fines against
is employee nor shall he make any deductions from his
mployee’s remuneration: Provided that he may make the
ollowing: —

(a) With the written consent of his employee, a deduction for

ohday, sick benefit, insurance, savings, provident or pen-
sion funds, or subscnptlons to trade unions;

(b) except where otherwise provided in this Determmatxon,
whenever an employee is absent from work other than on
the instructions or at the request of his employer, a
deduction proportionate to the period of his absence and
calculated on the basis of the wage which such employee
was receiving in respect of his ordinary hours of work at
the time of such absence;

(¢) a deduction of any amount which an employer by any law
or order of any competent court 1s required or permitted
to make;

(d) whenever an employee agrees or is required in terms of the
Natives (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer,

a deduction not exceeding the amounts specified

hereunder: — $ 1
- Per * Per

Week. Month.
R R
6) Boards & s il s 0.80 3.47
(i) Lodgmg = S e 0.40 1.73
(iii) Board and lodgmg 1.20 5.20

(¢) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction to the
amount of the employee’s (other than a casual employee’s)
hourly wage in respect of each hour of such reduction:
Provided—

(i) that no deduction shall be made in the case of short-
time arising out of slackness of trade or shortage of
raw materials or railtrucks, unless the employer has
given his employee notice on the previous work day of
his intention to reduce the ordinary hours of work;

(ii) that no deduction shall be made in the case of short-
time owing to the vagaries of the weather, a general
breakdown of plant or machinery or an actual break
down or threatened breakdown of buildings, in respect
of the first hour not worked, unless the employer has
given his employee notice on the previous day that
no work will be available;

(f) a deduction of an amount equal to his daily wage in respect
of any public holiday other than New Year’s Day, Good
Friday, Ascension Day, the Day of the Covenant or Christ-
mas Day, on which the employee at his own request is
permitted not to work;

(g) with the written consent of an employee, a deduction of
any amount which an employer has paid to any municipal
council or other local authorlty in respect of the rent of
any house or accommodation in any hostel occupied. by
such employee in any location or Native village under the
control of such council or other local authority.

5. Hours oF WORK, ORDINARY AND OVERTIME, AND PAYMENT FOR
OVERTIME.

(1) Ordinary Hours of Work.—An employer shall not require
or permit an employee other than a casual. employee, to work
more ordinary hours of work than— -

(a) in the casé of a shift worker—
@) forty-six in any weck from Sunday to Saturday,
inclusive; and
(i) subject to sub-paragraph (i) hereof, eight on any day;
(b) in the case of an employee, other than a shift worker, who
-works a six-day week—
(i) forty-six in any week from Monday to Saturday,
inclusive; and
(i) subject to sub-paragraph (i) hereof, eight on any day,
unless the hours on one .day do not exceed five, in
which case the hours on any. of the other days may be
extended to eight and one-half;
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(2) Los werknemer.—'n Werkgewer moet die besoldxgmg wat aan
bne Ioa; werknemer verskuldig is by sy dxensbeemdngng in kontant

taal.

(3) Premies.—'n Werkgewer mag nie regstreeks of onregstreeks
ten opsigte van die indiensneming of opleiding van ’n werknemer
betaal word of saodanige betaling aanneem nie.

(4) Koop van goedere.—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van ’n winkel, plek of per-
soon wat deur hom aangewys word, te koop nie.

(5) Etes en: huisvesting.—Behoudens die bepalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag ’n werk-
gewer nie van sy werknemer vereis om van hom of ’n persoon of
by 'n plek wat deur hom aangewys word, etes of huisvesting of
etes en huisvesting te ontvang nie, .

(6) A ftrekkmgs—n Werkgewer mag sy werknemer geen boetes
oplé of ’n bedrag van sy werknemer se besoldiging aftrek nie:
Met dien verstande dat hy die volgende mag aftrek:—

(a) Met die skriftelike toestemming van sy werknemer, ’n bedrag
vir ’n vakansie-, siektebystands-, versekerings-, spaar-, voor-
sorgs- of pensioenfonds, of ledegelde vir vakverenigings;

(b) behoudens andersluidende bepalings in hierdie Vasstelling,
wanneer ’n werknemer van sy.werk afwes:g is, behalwe op
las of op die versoek van sy werkgewer, 'n bedrag wat in
verhouding staan tot die tydperk van sy afwesigheid en wat
bereken is op die grondslag van die loon wat sodanige
werknemer ten opsigte van sy gewone werkure ten tyde van
sodanige afwesxghexd ontvang het;

(c¢) ’n bedrag wat u werkgewer kragtens of ingevolge enige wet
of bevel van 'n bevoegde hof mag of moet aftrek;

(d) wanneer 'n werknemer daarmee instem -of mgevolge die
Naturelle (Stadsgebiede) Konsolidasiewgt, 1945, verplig is
om etes en huisvesting of etes of huisvesting van sy werk-
gewer aan te neem, ’n bedrag van hoogstens dié hieronder
genoem: —

Per Per

week. maand.
R R

YBIeS o s civer v e U 3.47
(i1) Huisvesting . 0.40 1.73
(iii) Etes en huxsvestnng Sy B e 1.20 5.20

(e) wanneer die gewone werkure wat in klousule 5 voorgeskryf
word, weens korttyd verminder word, 'n bedrag gelyk-
staande met die werknemer (uitgesonderd 'n los werknemer)
se uurloon ten opsigte van elke uur van sodanige ver-
mindering: Met dien verstande—

(i) dat geen bedrag in die geval van korttyd wat voort-
spruit uit 'n bedryfslapte of ’n tekort aan grondstowwe
of spoorwaens, afgetrek mag word nie tensy die werk-
gewer sy werknemer op die vorige werkdag kennis
gegee het van sy voorneme om die gewone werkure te
verminder;

(ii) dat geen bedrag in die geval van korttyd weens weers-
omstandighede, ’n algemene onklaarraking van instal-
lasie of masjinerie of ’n werklike onklaarraking of
dreigende onklaarraking van geboue ten opsigte van
die eersie uur wat daar nie gewerk is nie, afgetrek mag
word nie tensy die werkgewer sy werknemer op die
vorige dag kennis gegee het dat geen werk beskikbaar
sal wees nie;

(f) 'n bedrag gelykstaande met sy dagloon ten opsigte van
enige openbare vakansiedag, uitgesonderd Nuwejaarsdag,

Goeie Vrydag, Hemelvaartdag, Geloftedag of Kersdag,
waarop die werknemer op sy eie versoek toegelaat word
om nie te werk nie;

(g) met die skriftelike toestemming van ’n werknemer, 'n bedrag
wat 'n werkgewer aan ’n mumnisipale raad of ander plaaslike
bestuur betaal het ten opsigte van die huur van ’n huis of
akkommodasie in 'n koshuis wat deur sodanige werknemer
geokkupeer word in ’n lokasie of Naturelledorp onder die
beheer van sodanige raad of ander plaaslike bestuur.

5. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR OORTYDWERK.

(1) Gewone werkure—n Werkgewer mag nie van ’'n werk-
nemer, uitgesonderd ’n los werknemer, vereis of hom toelaat om
meer gewone werkure as die volgende te werk nie:—

(a) In die geval van 'n skofwerker—

(i) ses-en-veertig in enige week vanaf Sondag tot en met
Saterdag; en
(ii) behoudens paragraaf (i) hiervan, agt op enige dag'

(b) in die geval van ’n werknemer, uitgesonderd ’n skofwerker,
wat ses dae per week werk—

(i) ses-en-veertig in enige week vanaf Maandag tot en met
Saterdag; en

(ii) behoudens subparagraaf (i) hiervan, agt. op n dag, :
tensy die ure op een dag hoogstens vyf is, en in so 'n
geval mag die ure op enigeen van die ander dae tot
agt en ’n half verleng word;
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~ sub-clause (3), all hours of work of an employee on
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-.3) Meal Int_e}val;.—An employer shall not require or permit

an employee to work for more than five hours continuously with-

out a meal interval of not less than one hour during which inter--

val such employee shall not be required or permitted to perform

- any work, and such interval shall be deemed not to be part of

the ordinary hours of work or overtime: Provided—

(1) that. periods of work interrupted by intervals of less ‘than
one hour, except when proviso (iv) applies, shall be deemed
to be continuous;

(ii) that, if such interval bs longer than one hour, any period
in excess of one and one-quarter hours shall be deemed to
be time worked; \

(iii) that a driver of a motor vehicle who during such interval
does no work other than being of remaining in charge of

+ the vehicle shall be deemed for the purposes of this sub-

2 clause not to have worked during such interval;

- (iv) that an employer may agree with his employee to reduce

: the period of such meal interval to not less than half-an-
hour, and in that event and after the employer has lodged
a statement of such agreement with the Divisional. Inspec-
tor, Department of Labour, for his area, the meal interval
may be so reduced;

(v) that not more than one such interval during the ordinary
hours of work on any day shall be deemed not to form
part of the ordinary hours of work;

(vi) that when on any day by reason of overtime work an
employer is required to give an employee a second meal
interval, such interval may, at the request of the employee,
be reduced to fifteen minutes so long as the total period
worked by the employee after the first meal interval of
the day doe$ not exceed seven hours and such second meal
interval may be deemed not to be part of the ordinary
hours of work or overtime.

(4) Rest Intervals.—An employer shall grant to each of his
employees a rest interval of not less than ten minutes as near as
practicable in the middle of each morning and afternoon work
period, and during such interval such employee shall not be
required or permitted to perform any work, and such interval
shall be deemed to be part of the ordinary hours of work of
“such employee.

(5) Hours of Work to be Consecutive—Save as provided in

any day
shall be consecutive. :
~ (6) Overtime.—All time worked in excess of the number of
_ordinary hours ‘of work prescribed in sub-clauses (1) and (2) shall

_be deemed to be overtime.

(7) Limitation of Overtime.— An employer shall not require or

~permit an employee to work overtime for more than—

.

: (a)vin the case of a casual employee, two hours on any day;
~ (b) in the case of ‘any other employee, tén hours in any week.
(8) Female Employees.—Notwithstanding anything to the con-
trary contained in this clause, an employer shall not require or
permit a female employee to work— _
(a) between 6 o’clock p.m. and 6 o'clock a.m.;
. (b) after 1 o’clock p.m. on more than five days a week;

(c) overtime for more than two hours on any day, except that
an employee who works a five-day week may work up to
four hours overtime on a Saturday;

(d) overtime on more than three consecutive days in any week;
(e) overtime on more than sixty days in any year;

(f) overtime after completion of her ordinary hours of work
for more than one hour on any day unless he has—

(i) before midday given notice thercof to such employee;

or -

(ii) provided such employee with an adequate meal and
allowed her sufficient time to have it before she has
to commence overtime; or

(iii) paid such employee not less than 25 cents in sufficient
time to enable her to obtain and have a meal before

overtime is due to commence. =

~ (9) Payment for Overtime—An employer shall
employee who works overtime at a rate of not less than—

(@) in the case of a casual employee, one and one-third times
his ordinary wage in respect of the total period so worked
by such employee on any day;

(b) in the case of any other employee, one and one-third times
his ordinary wage in respect of the total period so worked
by such employee in any week.

pay an

(10) Day of Rest.—An employer shall grant to each of his
shift workers one full day of rest during every seven consecutive
days: Provided that if an employer requires or permits such an
employee to work on his day of rest, the hours so worked shall
ha deemed not ta he nart of the- ordinarv hours of work

(3) Etenspouses—'n Werkgewer mag nie -van ’'n werknem
vereis of hom toelaat om vir langer as vyf uur ononderbrol
te werk sonder ’n etenspouse van minstens een uur nie, ¢

- gedurende sodanige pouse mag daar nie van sodanige werknem

vereis of mag hy nie toegelaat word om ‘enige werk te verrig ni
en sodanige pouse word nie geag deel van die gewone of oorty
werkure uit te maak nie: Met dien verstande—

(i) dat, behalwe wanneer voorbehoudsbepaling (iv) van to
passing is, werktydperke wat onderbreek word deur poust
van korter as een uur, geag word deurlopend te wees;
dat, indien sodanige pouse langer as een uur is, enige tyc
perk van langer as een en 'n kwart uur geag word tyd !
wees wat daar gewerk is;

dat ’n bestuurder van ’n motorvoertuig wat gedurenc
sodanige pouse geen ander werk verrig nie as om vir d:
voertuig - verantwoordelik te bly, vir die toepassing val
hierdie subklousule geag word nie gedurende sodanig
pouse te gewerk het nie; o

dat ’n werkgewer met sy werknemer ooreen kan kom or
sodanige etenspouse te verkort tot minstens ’n halfuur, e
in dié geval en nadat die werkgewer ’n verklaring omtrer
sodanige ooreenkoms by die Afdelingsinspekteur, Departe
ment van Arbeid, vir sy gebied ingedien het, kan die etens
pouse aldus verkort word;

dat hoogstens een so ’n pouse gedurende die gewone werk
ure op enige dag geag mag word nie deel van die gewon
werkure uit te maak nie;

dat, indien daar van 'n werkgewer vereis word om o
enige dag as gevolg van oortydwerk ’n tweede etenspous
aan 'n werknemer toe te staan, sodanige pouse, op di
versoek van die werknemer, verkort mag word tot vyftiei
minute mits die totale tydperk wat die werknemer na di
eerste etenspouse gewerk het, hoogstens sewe uur is, ci
sodanige tweede etenspouse mag geag word nie deel vai
die gewone of oortydwerkure te wees nie,

(i)

(iii)

“(iv)

)

(vi)

(4) Ruspouses—'n Werkgewer moet aan elkeen van sy werk
nemers ‘n ruspouseé van minstens tien minute so na as moontlik
aan die middel van elke voor- en namiddag werktydperk toestaan
en gedurende sodanige pouse mag daar nie van sodanige werk
nemer vereis word of mag hy nie toegelaat word om enige werk
te verrig nie, en sodanige pouse word geag deel van die gewone
werkure van sodanige werknemer te wees.

(5) Werkure moet agtereenvolgend- wees.—Behoudens die
bepalings van subklousnle (3), moet alle werkure van ’'n werk-
nemer op enige dag agtereenvolgend wees. .

(6) Oortyd.—Alle tyd wat daar langer as die getal gewone
werkure soos voorgeskryf in subklousules (1) en (2), gewerk word,
word geag oortyd te wees. N

(7) Beperking van oortydwerk.—'n Werkgewer mag nie van ’'n
werknemer vereis of hom toelaat om langer oortyd as die volgende
te werk nie:— :

. (a) In die lgeval' van ’'n los werknemer, twee uur op ’n dag;
(b) in die geval van alle andér werknemers, tien uur in 'n week.

(8) Vroulike werknemers.—Ondanks andersluidende. ‘.bepalings
in hierdie klousule, mag ’n werkgewer nie van ’n vroulike werk-
nemer vereis of haar toelaat om—

(a) tussen 6-uur nm. en 6-uur vm. te werk nie;

(b) 1-uur nm. op meer as vyf dae per week te werk nie;

(¢) oortydwerk vir langer as twee uur op 'n dag te verrig nie,
behalwe dat ’n werknemer wat vyf dae per week werk, tot
vier uur oortydwerk op 'n Saterdag mag verrig;

(d) oortydwerk op meer as drie agtereenvolgende dae in 'n
week te verrig nie;

(¢) oortydwerk op meer as sestig dae in ’n jaar te verrig nie;

(f) na voltooiing van haar gewone werkure, oortydwerk vir
langer as een uur op ’n dag te verrig nie, tensy hy—

(i) sodanige werknemer voor die middag daarvan in
kennis gestel het; of :

(ii) aan $odanige werknemer ’n toercikende ete verskaf
het en haar voldoende tyd toegestaan het om dit te
nuttig voordat sy met die oortydwerk moet begin; of

(iii) aan sodanige werknemer betyds minstens vyf-en-twintig
sent betaal het om haar in staat te stel om ’n ete te
‘bekom en dit te nuttig voordat sy met die oortydwerk
moet begin.

(9) Betaling vir oortydwerk.—'n Werkgewer moet-’n werknemer
wat oortydwerk verrig teen ’n tarief van minstens die volgende
betaal : —

(a) In die geval van ’n.los werknemer, een en 'n derde maal
sy gewone loon ten opsigte van die totale tydperk wat
sodanige werknemer aldus op enige dag werk; -

(b) in die geval van enige ander werknemer, een en 'n derde

" maal sy gewone loon tén opsigte van die totale tydperk
wat sodanige werknemer aldus in enige week werk.

(10) Rusdag—'n Werkgewer moet aan elke skofwerker een
volle rusdag gedurende elke opeenvolgende sewe dae toestaan:
Met dien verstande. dat wanneer ’n werkgewer vereis of toelaat
dat sodanige werknemer op sy rusdag werk, die ure wat aldus
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(c) The provisions. of sub—clauses 3), (4), 4) and (7) shall not
pply to an employee while he is engaged on emergency work.

(d) The provisions of sub-clauses (3) and (4) shall not apply
o a shift worker.

(e) The provisions of sub-clause (4) shall not apply to a driver
»f a motor vehicle, a part-time driver of a motor vehicle or a
janman, or to a labourer accompanying a driver of a motor
sehicle, part-time driver of a motor vehicle or a vanman, as the
case may be. :

6. ANNUAL LEAVE.

(D) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than a casuals employee, in
respect of each completed period of twelve months of employ-
ment with him—

(a) in the case of a watchman, other than a watchman who
regularly works less than seven days per week, twenty-one
consecutive calendar days’ leave,

(b) in the case of every other employee, fourteen consecutive
calendar days’ leave,

and shall pay such emplqyee in respect of such leave—

(i) in the case of an employee referred to in paragraph (a),
, an amount of not less than three times the weekly wage
.to which he is entitled as from the first day of the leave;

(ii) in the case of an employee referred to in paragraph (b),
an amount of not less than double the weekly wage to
which he is entitled as from the first day of the leave:

Provided that for the purpose of this clause the weekly wage
of any employee who is engaged on piece-work shall be calcu-
lated on the basis set out in section twenty (5) of the Factories,
Machinery and Building Work "Act, 1941.

(2) The leave prescribed in sub-clause (1) shall be granted at
a time to be fixed by the employer: Provided—

(i) that, if such leave has not been granted earlier, it shall,
save as provided in sub-clause (3), be granted so as to
commence within four months after the completion of the
twelve months of employment to which it relates or, if the
employer and employee have agreed thereto in writing
before the expiration of the said period of four months,
the employer shall grant such leave to the employee as
from a date not later than two months after the expira-
tion of the said period of four months;

that the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the ‘employee
so requests and the employer agrees in writing, with any
period of military training;

that, if New Year’s Day, Good Fnday, Ascension Day,
the Day of the Covenant or Christmds Day falls within
the period of such leave, another work day shall, for each
such holiday, be added to the said period as a further
period of leave and the employee shall be paid an amount
of not less than his daily wage in respect of each such
day added;

(iv) that an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at his employee’s written request during the
period of twelve months of employment to which the
period of leave relates. :

(@ii)

(iii)

(3) (a) At the written request of an employee, an employer may
permit the leave to accumulate over a period of not more than
twenty-four months of employment: Provided—

(i) that such request is made by such employee not later than
four months after the expiry of the first period of twelve
months of employment to which the leave relates; and

(ii) that the date of the receipt of such request is endorsed on
the request over his signature by the employer, who shall
retain such request for a period of not less than three
years from such date or the date of the expiry of the first
period of twelve months of employment to which the leave
relates, whxchever is the later.

(b) The provisions of sub-clause (2) shall mutatis mutandis apply
to the leave referred to in this sub-clause.

(4) Leave Remuneration—The remuneration in respect of the
leave prescribed in sub-clause (1), read with sub-clause (3), shall be
paid- not later than the last work day before the date of com-
mencement of the leave.

(5) An employee whose contract of employment is terminated
during any period of twelve months of employment before the
period of leave prescribed in sub-clause (1) in respect of that
period has accrued, shall, upon such termination, and in addition
to any other remuneration which may be due to him, be paid
in respect of each completed month of such period of employment

(c) Dle bepa]mgs van subklousules 3), (4), (5) en (D) is me

op ’n werknemer van toepassing terwyl hy noodwerk verrig nie.

(@ Die bepalings van subklousules (3) en (4) is nie op 'n skof-
werker van toepassing nie.

(e) Die bepalings van subklousule (4) is nie op 'n motorvoer=
tuigbestuurder, 'n deeltydse motorvoertuigbestuurder of ’n bestel-
wabediende van toepassing nie of op 'n arbeider wat 'n motor=
voertuigbestuurder, ’n deeltydse motorvoertuigbestuurder of ’n
bestelwabediende, na gelang van die geval, vergesel.

6. JAARLIKSE VERLOF.

gewer aan sy werknemer, uitgesonderd ’n los werknemer,
opsigte -van elke voltooide tydperk van twaalf maande dlens,
hom—

(a) in die geval van 'n wag, uitgesonderd 'n wag wat ge

minder as sewe dae per weck werk, een-en-twintig opem‘
volgende kalenderdae verlof toestaan, %

(I) Behoudens die bepahngs van subklousule (2), moet 'n werk-
sy

(b) in die geval van alle ander werknemers, veertien opeenvol-

gende kalenderdae verlof toestaan,

en moet hy aan sodanige werknemer ten opsigte van sodamge

verlof die volgende betaal:—

@ In die geval van ’n werknemer in paragraaf (a) genoem,,
‘n bedrag van minstens drie maal die weekloon waarop hy
vanaf die eerste dag van die verlof geregtig is;

(ii) in die geval van ’n werknemer in paragraaf (b) genoem,
’n bedrag van minstens twee maal die weekloon waarop
hy vanaf die eerste dag van die verlof geregtig is:

Met dien verstande dat, vir die toepassing van hierdie klousule,
die weekloon van enige werknemer wat stukwerk verrig, bereken

moet word op die grondslag gemeld in artikel twintig (5) van die

Wet op Fabriecke, Masjinerie en Bouwerk, 1941.

(2) Die verlof in subklousule (1) voorgeskryf, moet toegestaan
word op ’n tydstip wat die werkgewer moet vasstel: Met dien
verstande—

- (i) dat indien sodanige verlof nie vroeér toegestaan is nie, dlt
behoudens die bepalings van subklousule (3) sé toegestaan

word dat dit begin binne vier maande na die voltooiing

van die twaalf maande diens waarop dit betrekking het of,
indien die werkgewer en werknemer skriftelik daaroor oor-

eengekom het voor die verstryking van gencemde tydperk

van vier maande, dat die werkgewer sodanige verlof aan
die werknemer moet toestaan vanaf 'n datum nie later nie
as twee maande na die verstryking van genoemde tydperk
van vier maande;
(i) dat die verloftydperk nie met snckteveﬂof wat ooreen-
komstig klousule 7 toegestaan is of, tensy die werknemer
aldus versoek en die werkgewer sknftehk daarmee instem,
met enige tydperk van militére -opleiding mag saamval nie;
dat, indien Nuwejaarsdag,
Geloftedag of Kersdag binne die tydperk .van sodanige
verlof val,
vakansiedag by genoemde tydperk gevoeg moet word as 'n
verdere verloftydperk en dat die werknemer ’'n bedrag van
minstens sy dagloon ten opsigte van elke sodanige dag
wat bygevoeg is, betaal moet word;

@i

(iv) dat ’n werkgewer alle dae gelecntheidsverlof wat gedurende

die tydperk van twaalf maande diens waarop die verlof-
tydperk betrekking het, met volle besoldiging aan sy werk-
nemer toegestaan is op sy werknemer se skriftelike versoek,
van sodanige verloftydperk mag aftrek.

3) (@) 'n Werkgewer mag op die sknftellke versoek van 'n
werknemer toelaat dat die verlof oor 'n tydperk van hoogstens
vier-en-twintig maande diens oploop: Met dien verstande—

(i) dat sodanige versoek nie later nie as vier maande na die
verstryking van-die eerste tydperk van twaalf maande diens
waarop die verlof betrekkmg het, deur sodanige werknemer
gerig word, en

(ii) dat die werkgewer die datum waarop sodanige versoek
ontvang word, op die versoek moet aanteken en sy hand-
tekening daaronder moet plaas en dat hy sodanige versoek
moet bewaar vir ’n tydperk van minstens drie jaar vanaf
sodanige datum of die verstrykingsdatum van die eerste
tydperk van twaalf maande diens waarop die verlof betrek-
king het, naamlik die jongste datum.

(b) Die bepalings van subklousule (2) is mutatis mutandis van

toepassing op die verlof in hierdie subklousule genoem.

(4) Verlofbesoldiging—Die besoldiging ten opsigte van die
verlof voorgeskryf in subklousule (1), gelees met subklousule (3),
moet voor of op die laaste werkdag voor die aanvangsdatum van
die verlof betaal word.

(5) 'n Werknemer wie se dienskontrak gedurende ’n tydperk
van twaalf maande diens eindig voordat die verloftydperk soos
in. subklousule (1) voorgeskryf, ten opsigte van sodanige tydperk
hom toegeval het, moet by sodanige eindiging en benewens enige
ander besoldiging wat aan hom verskuldig mag wees, 'n bedrag
van minstens die volgende ten opsigte van elke voltooide maand

Goeie Vrydag, Hemelvaartdag,

nog ’'n werkdag vir elke sodanige opeubare'
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to an émployee in terms of ‘the fourth proviso to Sub-clause 2)
and provided further that an employee—

(i) who leaves his employment without having given and served
the period of notice prescribed in clause 12, unless the
employer has waived such notice or the employee has paid
the employer in lieu of notice; or :

(i) who leaves ‘his employment without -cause recognised by
law as sufficient; or

(iii) who is dismissed by his employer without notice for any
cause recognised by law as sufficient for such dismissal
without notice,

shall not be entitled to any payment by virtue of this sub-clause.

\n employee who has become entitled to a period of leave
; ed in sub-clause (1. read with sub-clause (3), and whose
contract of employment is terminated before such leave has been
granted, shall upon such termination be paid the amount he
would have received in respect of the leave, had the leave been
~granted to him as at the date of the ‘termination.

(7) For the purpose. of this clause the expression “ employment ”
shall be deemed to include any period in respect of which an
employer, in terms of clause 12, pays an employee in lieu of
notice and also any period or periods during which an employee
is absent—

(a) on leave in terms of this clause;

(b) on sick leave in terms of clause 7;

(¢) on the insfructions or at the request of his employer;

(d) undergoing any military training,
amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (b) and (c¢), plus up to three

months of any period of military training undergone in that year,
and employment shall be deemed to commence—

(i) in the case of an employee who had before the coming
into force of this Determination become entitled to a period
of annual leave in terms of any law, on the date on which
such employee last became entitled to’ such leave under
such law;

(ii) in the case of an employee who was in employment
before the coming into force of this Determination and to
whom any law providing for annual leave applied but who
had not become entitled to a period of leave in terms
thereof, on the date on which such employment com-
menced;

(iii) in the case of any other employee, on the date on which

~ " such employee entered his employer’s service or on the date
of the coming into force of this Determination, which-
ever is the later.

(8) (a) Notwithstanding anything to the contrary contained in
this clause, an employer may for the purpose of annual leave at
any time, but not more than once in any period of twelve months,
close his establishment for fourteen consecutive calendar days
‘plus any additional days that may have to be added by virtue
of the third proviso to sub-clause (2).

(b) An employee who at the date of the closing of an estab-
lishment in terms of paragraph (a) is not entitled to the full
period of annual leave prescribed in sub-clause (1) () shall in
respect of any leave due to him be paid by his employer on the
basis set out in sub-clause (5), and for the purpose of annual
leave thercafter his employment shall be deemed to commence
on the date of such closing of the establishment.

7. SiIck LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than a casual employee, who
is absent from work through incapacity—

(@) in the case of an employee who works a five-day week,
not less than twenty work days’, and

" (b) in the case of every other employee, not less than twenty-
four work days’,

sick leave in the aggregate during each cycle of twenty-four con-
secutive months of employment with him, and shall pay such
employee in respect of any period of absence in terms of this
sub-clause not less than the wage he would have received had
he worked during such period: Provided—

(i) that in the first twenty-four consecutive months of employ-
ment.an employee shall not be entitled to sick leave on
full pay at a rate of more than, in the case of an employee
who works a five-day week, one work day in respect of
each completed. period of five weeks of employment and,
in the case of any other employee, one work day in res-
pect of each completed month of employment;

(ii) that this clause shall not apply to an employee at whose
written request an employer makes contributions, at least

equal to those made by the employee, to any fund or
ot whirh fand ar

........... mAminats v tha samnlauvsa

wat ooreenkomstig  die vierde voorbehoudsbepaling van sub
klousule (2) aan 'n werknemer toegestaan is, en voorts met dier
verstande dat ’n werknemer—

(i) wat sy diens verlaat sonder om die tydperk in klousule 1/
voorgeskryf, kennis te gee of dit uit te dien, tensy di
werkgewer van sodanige kennisgewing afgesien het of tens)
die werknemer die werkgewer betaal het in plaas van aar
hom kennis te gee; of

(ii) wat sy diens sonder ’n regsgeldige rede verlaat; of

(iii) wat om ’n regsgeldige rede sonder kennisgewing deur sy
werkgewer ontslaan word, nie op enige betaling kragtens
hierdie subklousule geregtig is nie.

(6) 'n Werknemer wat geregtig geword het op °’n verloftydperk
voorgeskryf in subklousule (1), gelees met subklousule (3), en
wie se dienskontrak eindig voordat sodanige verlof toegestaan is,
moet by sodanige eindiging die bedrag betaal word wat hy ten
opsigte van die veriof sou ontvang het as die verlof op die
datum van die eindiging aan hom toegestaan was,

(7) Vir die toepassing van hierdie klousule word die uitdrukking
,diens” geag enige tydperk in te sluit ten opsigte waarvan ’'n
werkgewer 'n werknemer kragtens klousule 12 betaal in- plaas
daarvan om kennis te gee en ook enige tydperk of tydperke wat
’n werknemer afwesig is—

(a) met verlof kragtens hierdie klousule;

(b) met sickteverlof kragtens klousule 7;

(c) op las of op die versoek van sy werkgewer;
(d) terwyl hy militére opleiding ondergaan;

en wat altesaam hoogstens tien weke in ’n jaar ten opsigte van
items (a), (b) en (c) beloop, plus enige tydperk van militére op-
leiding van hoogstens drie maande wat in daardie jaar onder-
gaan is, en diens word geag soos volg te begin:—

(i) In die geval van ’n werknemer wat voor die inwerking-
treding van hierdie Vasstelling kragtens enige wet op ’'n
tydperk van jaarlikse -verlof geregtig geword het, op dié
datum waarop sodanige werknemer laas op sodanige verlof
kragtens sodanige wet geregtig geword het;

(ii) in die geval van ’n werknemer wat in diens was voor die
inwerkingtreding vap hierdie Vasstelling en op wie enige
wet wat voorsiening maak vir jaarlikse verlof, van toe-
passing was maar wat nog nie ooreenkomstig sodanige wet
op ’n tydperk van jaarlikse verlof geregtig geword het nie,
op die datum waarop sodanige diens begin het;

(iii) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer in sy werkgewer se diens
getree het of op die datum van inwerkingtreding van hierdie
Vasstelling, naamlik die jongste datum.

(8) (a) Ondanks andersluidende bepalings in hierdie klousule,
mag 'n werkgewer vir die doei van jaarlikse verlof te eniger tyd,
maar hoogstens een maal in 'n tydperk van twaalf maande, sy
bedryfsinrigting sluit vir veertien agtereenvolgende kalenderdae
plus alle addisionele dae wat bygevoeg moet word ingevolge die
derde voorbehoudsbepaling van subkiousule (2).

(b) ’n Werknemer wat op die datum van die sluiting van ’'n
bedryfsinrigting ingevolge paragraaf (a), nie op die volle tydperk
van jaarlikse verlof soos voorgeskryf in subklousule (1) (b),
geregtig is nie, moet ten opsigte van enige verlof wat aan hom
verskuldig is, deur sy werkgewer betaal word op die grondslag in
subklousule (5) genoem, en vir die doel van jaarlikse verlof
daarna word sy diens geag te begin het op die datum van sodanige
sluiting van die bedryfsinrigting.

7. SIEKTEVERLOF.

(1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd ’n los werknemer, wat van
sy diens afwesig is weens ongeskiktheid— .

(a) in die geval van 'n werknzmer wat vyf dae per week werk,
altesaam minstens twintig werkdae; en

(b) in die geval van alle ander werknemers, altesaam minstens
vier-en-twintig werkdae—

siekteverlof gedurende elke tydkring van vier-en-twintig agtereen-
volgende maande diens by hom verleen en sodanige werknemer
ten opsigte van enige tydperk van afwesigheid ooreenkomstig
hierdie subklousule, minstens die loon betaal wat hy sou ontvang
het as hy gedurende sodanige tydperk gewerk het: Met dien ver-
stande— 2

(i) dat ’'n werknemer in die eerste vier-en-twintig agtereen-
volgende maande diens nie op meer siekteverlof met volle
besoldiging as een werkdag ten opsigte van elke voltooide
tydperk van vyf weke diens, in die geval van ’n werk-
nemer wat vyf dae per week werk, en nie op meer as een
werkdag ten opsigte van elke voltooide maand diens, in die
geval van alle ander werknemers, geregtig is nie;

(ii) dat hierdie klousule nie van toepassing is nie op ’n werk-
nemer op wie se skriftelike versoek sy werkgewer bydraes
wat minstens gelykstaande is met dié van die werknemer,
betaal aan enige fonds of organisasie deur die werknemer
aangewys, naamlik 'n fonds of organisasie wat aan die
werknemer incoeval hv oneeskik raak in die omstandichede
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(iii) that where an employer is by any law required to pay |

fees for hospital or medical treatment in respect of “an
employee, and pays such fees, the amount so paid may
be set off against the payment due in respect of absence
owing to incapacity in terms of this clause;

{(iv) that, if in respect of any period of incapacity covered
by this clause an employer is required by any other
law to pay to an employee his full wages, the provisions
of this clause shall not apply.

(2) An employer may, as a condition precedent to the pay-
ient by him of any amount claimed in terms-of  this clause by an
mployee in respect of any absence from work for a period
svering more than one day, require the employee to produce a
ortificate signed by a medical practitioner confirming the nature
nd duration of the employee’s incapacity: Provided that when
n employee has during any period of up to eight weeks received
ayment in terms of this clause on two or more occasions his
mployer may during the period of eight weeks immediately
ncceeding the last such occasion require him to produce such a
ertificate in respect of any absence. :

(3) Where, during the first cycle of twenty-four months of
‘mployment with the same employer, an employee is absent
ywing to incapacity for a period in excess of any sick leave
lccrued at the time of such incapacity, he shall be entitled to be
vaid only in respect of such leave as has so accrued; but his
:mployer shall, if he has not previously done so, at the expiry
>f the said cycle of employment or on termination of employment
sefore such expiry pay him in respect of such excess period of
1bsence owing to incapacity to the extent to which sick leave,
iccrued at such expiry or termination, had not been taken.

| (4) For the purpose of this clause the expression—

(a) “ employment ” shall be deemed to include any period or
periods  during which an employee is absent—

(i) on leave in terms of clause 6;

(ii) on the instructions or ‘at the request of his employer;
(iii) on sick leave in terms. of sub-clause (1);

(iv) undergoing military training;

amounting in the aggregate in any year to not more than
ten -weeks in respect of items (i), (it) and (iii), plus up to
three months of any period of military training undergone
in that year, and any period of employment which an
employee has had with the same employer immediately
before the date of the coming into operation of this Deter-
mination shall for the purpose of this clause be deemed
to be employment under this Determination, and any sick
leave on full pay granted to such an employee during such
period shall be deemed to have been granted under this
Determination; !

(b) “incapacity ” ‘means inability to work owing to any sick-
ness or injury other than that caused by an employee’s own
misconduct: Provided that any inability to work caused
by an accident for which compensation is payable under
the Workmen’s Compensition Act, 1941, shall be deemed
to be incapacity only in respect of any period of inability
to work for which no disablement payment is payable in
terms of that Act.

8. PusLic HOLIDAYS AND SUNDAYS.

(1) Subject to the provisions of clause 4 (6), if an employee does
not work on New Year’s Day, Good Friday, Ascension Day, the
Day of the Covenant or Christmas Day, his employer shall pay
him for the week in which such day falls not less than his weekly

_wage.

(2) Whenever an employee works on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year’s
Day his employer shall, save as provided in clause 4 (6), pay him
for the week in which such day falls not less than his weekly
wage, plus an amount calculated at a rate not less than his
ordinary wage in respect of the total period worked by him on
such day: Provided that where such an employee is required
or permitted to work for less than four hours on such day, he
shall be deemed to have worked for four hours.

(3) Compensation for Work on a Sunday—Whenever af
employee, other than a shift worker, works on a Sunday, his
employer shall either—

(a) pay the employee—

(i) if he so works for a period not exceeding four hours,
not less than his daily wage;

(ii) if he so works for a period exceeding four hours, at
a rate not less than double his ordinary wage in respect
of the to;_al pegioq ‘.wqr‘ked‘ t?y him on supl‘l Sunday or

(iii) dat waar ’n werkgewer by enige wet verplig word om gelde
vir die hospitaal- of mediese behandeling ten opsigte van
’n werknemer te betaal, en hy sodanige gelde wel betaal,
die bedrag aldus betaal, afgetrek mag word van die
betaling wat ooreenkomstig hierdie klousule ten opsigte van

. afwesigheid weens ongeskiktheid verskuldig is;

(iv) dat, indien ’n werkgewer by enige ander wet verplig word
om aan ’'n werknemer sy volle loon te betaal ten opsigte
van enige tydperk van ongeskiktheid wat deur hierdie
klousule gedek _word, die bepalings van hierdie klousule
nie van toepassing is nie.

(2) ’n Werkgewer mag as 'n voorafgestelde voorwaarde vir sy
betaling van enige bedrag wat kragtens hierdie klousule deur 'n
werknemer ge&is word ten opsigte van enige afwesigheid van sy
werk vir 'n tydperk van langer as een dag, van die ‘werknemer
vereis om ’n sertifikaat, deur 'n' mediese praktisyn onderteken,
in te dien wat die aard en_duur van dic werknemer se ongeskikt-
heid bevestig: Met dien verstande dat, wanneer ’n werknemer
gedurende enige tydperk van tot agt weke, by twee of meer
geleenthede betaling kragtens hierdie klousule ontvang het, mag
sy werkgewer gedurende die daaropvolgende tydperk van agt
weke van hom vereis om sodanige sertifikaat ten opsigte van
enige afwesigheid voor te I&. :

(3) Waar ’n werknemer gedurende die eerste tydkring van vier-
en-twintig maande diens by dieselfde werkgewer weens ongeskikt-
heid afwesig is vir ’n tydperk van langer as enige siekteverlof
wat ten tyde van sodanige ongeskiktheid opgeloop het, is hy slegs
geregtig op betaling ten opsigte van die verlof wat aldus opgeloop
het, maar sy werkgewer moet, as hy dit nie reeds gedoen het nie,
by die verstryking van genoemde dienstydkring of by diens-
beélncpging voor « sodanige verstryking, hom ten opsigte van
sodanige langer tydperk van afwesigheid weens ongeskiktheid
betaal in dié mate waarin siekteverlof wat by sodanige verstryking
of begindiging opgeloop het, nic geneem is nie. e

(4) Vir die toepassing van hierdie kiousule word die uitdruk-
king—

(a) ,, diens” geag enige tydperk of tydperke in te sluit wat 'n

werknemer afwesig is— 3

(i) met verlof ooreenkomstig klousule 6;

(ii) op las of op die versoek van sy werkgewer;

(iif) met siekteverlof ooreenkomstig subklousule (1);

(iv) terwyl hy militére opleiding ondergaan;

wat altesaam hoogstens tien weke in ’n jaar beioop ten

opsigte van items (i), (ii) en (iii), plus enige tydperk van

militére opleiding van hoogstens drie maande wat in dié

jaar ondergaan ‘is, ien enige tydperk wat.’n_werknemer by

dieselfde werkgewer -in. -diens: was . onmiddellik voor die
““inwerkingtredingsdatum van hierdie Vasstelling, word vir

die toepassing van hierdie klousule geag diens ooreen-

komstig hierdie Vasstelling te wees, en enige siekteverlof

met volle besoldiging wat gedurende sodanige tydperk aan

sodanige werknemer verleen is, word geag kragtens hierdie

Vasstelling verleen te gewees het; ; .

(b) beteken ,, ongeskiktheid ” onvermoé& om'te werk weens enige
siekte of besering uitgesonderd dié wat deur ’n werknemer
se eie wangedrag veroorsaak is: Met dien verstande dat
enige ongeskiktheid om te werk wat deur ’n ongeluk ver-
oorsaak is waarvoor skadeloosstelling ingevolge die Onge-
vallewet, 1941, betaalbaar is, geag word ongeskiktheid te
wees slegs ten opsigte van enige tydperk van ongeskiktheid
om te werk waarvoor geen ongeskiktheidsbetaling ingevolge
daardie Wet betaalbaar is nie.

8. OPENBARE VAKANSIEDAE EN SONDAE. :

(1) Behoudens die bepalings van klousule 4 (6), moet ’n werk-
gewer aan sy werknemer, indien hy nie op Nuwejaarsdag, Goeie
Vrydag, Hemelvaartdag, Geloftedag of Kersdag werk nie, minstens
sy weekloon betaal vir die week waarin sodanige dag val.

(2) Wanneer ’n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartdag, Geloftedag of Kersdag werk, moet sy.werkgewer
hom, behoudens die bepalings van klousule 4 (6), minstens sy
weekloon betaal vir die week, waarin sodanige dag val, plus ’n
bedrag van minstens sy gewone loon ten opsigte van die totale
tydperk wat hy op sodanige dag gewerk het: Met dien verstande
dat, waar daar van sodanige werknemer vereis word of hy toege-
laat word om vir minder as vier uur op sodanige dag te werk, hy
geag word vier ure te gewerk het. ; :

(3) Vergoeding vir werk op 'n Sondag.—Wanneer ’n werk-
nemer, uitgesonderd 'n skofwerker, op ’'n Sondag werk, moet sy
werkgewer Of—

(a) aan die werknemer—

(i) indien hy vir ’n tydperk van hoogstens vier uur aldus
werk, minstens sy dagloon betaal;

(i) indien hy vir ’n tydperk van langer as vier uur aldus
werk teen ’n tarief van minstens dubbel sy gewone

loon betaal ten opsigte van die totale tydperk wat hy
~rm endanice QRandae werk of minstene dubbel sv dao-
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(4) Whenever a shift worker works on a Sunday, his employer
shall pay him not less than one and one-third times his hourly
wage for each hour of part of an hour worked by him on such
Sunday: Provided that where such an employee is required or
permitted to work for less than four hours on such Sunday, he
shall be deemed to have worked for four hours.

(5) Whenever a shift worker works on his day of rest, his
employer shall pay him not less than double his hourly wage
for each hour or part of an hour worked by him on such day
of rest: Provided that where such an employee is required or
permitted to work for less than four hours on such day of rest,
he shall be deemed to have worked for four hours,

(6) Whenever a shift worker works on a shift which falls partly
on any public holiday mentioned in sub-clause (1) or on a Sunday
or on his day of rest and partly on any other calendar day, the
whole shift shall be deemed to have been worked on the calen-
dar day on which more than half the hours of such shift fall.

(7) This clause shall not apply to a smallgoodsman or bacon
curer or to a senior managerial, professional or administrative
employee if and for so long as such an employee is in Teceipt
of regular remuneration at a rate of not less than R180 per
month or to a casual employee or a watchman.

9. PiecE-WORK AND CoMMISSION WORK.

(1) An employer may, after at least one week’s notice to his
employee, introduce any piece-work system and, save as provided
in clause 4 (6), the employer shall pay such employee; who is
employed on such piece-work system, remuneration at the rates
applicable under such system: Provided that, irrespective of the
quantity of work done, the employer shall pay such employee
not less than—

(a) in the case of an employee other than a casual employee,
in respect of each week in which piece-work is performed,
the amount which he would have been required to pay
such employee for that week had he been remunerated on
the basis of time worked;

(b) in the case of a casual employee, in respect of each day
on which piece-work is performed the amount which he
would have been required to pay such employee for that
day had he been remunerated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous place

in his establishment a schedule of the rates referred to in sub-
clause (I).
(3) ‘An employer who intends to cancel or amend any piece-
work system in operation or the ratés applicable thereunder. shall
give his employee employed on such system not less than one
month’s notice of such intention: Provided that an employer and
his employee ‘may agree on a longer period of notice, in which
case the employer shall give not less than the period of notice
agreed upon.

(4) Notwithstanding anything to the contrary in this clause, an

- employer need not give a casual employee notice of his intention
to introduce any piece-work system or to cancel or amend it.

10. PROHIBITION OF EMPLOYMENT.

An employer shall not employ any person under the age of
fifteen years. : :

11. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING.

- An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall, gumboots
or other protective clothing -which he requires his employee to
wear or which by any law or regulation he is compelled to
provide for his employee and any such uniform, overall, gum-
boots or other protective clothing shall remain the property of
the employer: Provided that an employer may require an
_employee to launder any such uniform, overall or protective

clothing in which event the employer shall pay such employee

an allowance of not less than 10 cents every week.-

12. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual employee,
who desires to terminate the contract of employment, shall give—
(a) during the first four weeks of employment, not less than
one work day’s, )
(b) after the first four weeks of employment, not less than one
week’s,
notice of termination of contract, or an employer or employee
may terminate the contract without notice by paying the employee
or paying or forfeiting to the employer, as the case may be, in

-(4) Wanneer ’n skofwerker op ’n Sondag werk, moet sy wer
gewer hom minstens een en ’n derde maal sy uurloon betaal
elke uur of gedeelte van ’n uur wat hy aldus op sodanige Sond:
gewerk het: Met dien verstande dat waar daar van so ’n wer
nemer vereis word of hy toegelaat word om vir minder as vi
gur op sodanige Sondag te werk, hy geag word vier uur te gewel

et. ’

(5) Wanneer ’n skofwerker op sy rusdag werk, moet sy werl
gewer hom minstens dubbel sy uurloon betaal vir elke uur «
gedeelte van ’n uur aldus op sodanige rusdag gewerk: Met die
verstande dat waar daar van so 'n werknemer vereis word of h
toegelaat word om vir minder as vier uur op sodanige rusda
te werk, hy geag word vier uur te gewerk het.

(6) Wanneer 'n skofwerker ’n skof werk wat gedeeltelik op ’
openbare vakansiedag wat in subklousule ¢1) genoem word ¢
op ’n Sondag of op sy rusdag en gedeeltelik op 'n ander kalender
dag val, word hy geag die hele skof te gewerk het op die kalen
de{dag waarop meer as die helfte van die ure van sodanige sko
val.

(7) Hierdie klousule is nie op ’'n kleingoederewerker of
spekbereider of op ’n senior bestuurs-, professionele of admini
stratiewe werknemer van toepassing nie indien en solank sodanig
werknemer ’n gereelde besoldiging teen ’n tarief van minsten
R180 per maand ontvang of op ’n los werknemer of op ’'n wag

9. STUKWERK EN KOMMISSIEWERK.

(1) ’n Werkgewer mag, na minstens een week kennisgewing aar
sy werknemer, 'n stukwerkstelsel invoer en die werkgewer moet
behoudens die bepalings van klousule 4 (6), sodanige werkneme
wat volgens sodanige stukwerkstelsel werk, besoldig teen di
lone wat volgens sodanige stelsel van toepassing is: Met dier
verstande dat die werkgewer sodanige werknemer minstens di¢
volgende moet betaal, afgesien van die hoeveelheid werk wai
verrig is: — AT

(a) In die geval van ’n werknemer, uitgesonderd 'n los werk-

- ‘nemer, ten opsigte van elke week waarin stukwerk verrig
word, die bedrag wat hy sodanige werknemer vir daardie
week sou moes betaal het as hy op die grondslag van tyd
wat daar gewerk is, besoldig was;

(b) in die geval van ’n los wesknemer, ten opsigte van elke dag

" waarop stukwerk verrig word, die bedrag wat hy sodanige
werknemer vir daardie dag sou moes betaal het as hy op
die grondslag van tyd wat gewerk is, besoldig was.

(2) 'n Werkgewer moet ’n lys van die lone in subklousule (1)
genoem, in ’'n opvallende plek in sy bedryfsinrigting opgeplak
hou. :

(3) 'n Werkgewer wat voornemens is om ’'n bestaande stuk-
werkstelsel of die lone wat daarvolgens van toepassing is, in te
trek of te wysig, moet sy werknemer wat volgens sodanige stelsel
werk, minstens een maand vooraf van sodanige voorneme kennis
gee: Met dien verstande dat ’n werkgewer en sy werknemer oor
’n langer tydperk van kennisgewing mag ooreenkom, en dan moet
die werkgewer minstens dié tydperk waaroor daar ooreengekom
is, kennis gee.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
’n werkgewer nie 'n los werknemer kennis te gee van sy voorneme
om ’n stukwerkstelsel in te voer, in te trek of te wysig nie.

10. VERBOD OP INDIENSNEMING.

’n Werkgewer mag niemand onder die ouderdom van vyftien
jaar in diens neem nie.

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

'n Werkgewer moet enige uniform, oorpak, oorskoene of ander
beskermende klere wat hy van sy werknemer vereis om te dra
of wat hy by enige wet of regulasie verplig is om aan sy werk-
nemer te verskaf, gratis verskaf em in ’n bruikbare en skoon
toestand hou, en sodanige uniform, oorpak, oorskoene of ander
beskermende klere bly die eiendom van die werkgewer: Met
dien verstande dat ’n werkgewer kan vereis dat 'nm werknemer
sodanige uniform, oorpak of beskermende klere was, en dan
moet die- werkgewer so ’n werknemer ’n toelae van minstens
10 sent elke week betaal.

12. BEEINDIGING VAN DIENSKONTRAK.

(1) ’n Werkgewer of sy werknemer, uitgesonderd ’n los werk-
nemer, wat die dienskontrak wil begindig, moet—

(a) gedurende die eerste vier weke diens, minstens een werkdag
vooraf kennis gee,
(b) na die eerste vier weke diens, minstens een week vooraf
kennis gee,
van die beéindiging van die kontrak, of 'n werkgewer of werk-
nemer mag die kontrak sonder kennisgewing be€indig deur, in
plaas van sodanige kennisgewing, minstens die volgende aan die
werknemer te betaal of aan die werkgewer te betaal of te verbeur,
na gelang van die geval: — .
4N T Aia mazval wrnar aan waoarkdae bFennic oceocee mast ward
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(ii) any written -agreement between - an_ employer . and his
employee which provides for a period of notice of equal
duration on both sides and for longer than that prescribed
in thlS clause, o

(m) the operation of any forfeltures or penaltles which by law
may be applicable in respect of an employee who deserts:

ov1ded further that where the wage of an employee at the date
termination has been reduced by deductions in respect of short-
ne, the expression “is receiving at the time of such termina-
m ” shall, when an employer pays an employee in lieu of notice,

. deemed to mean “ would have received at the time of such
nmnauon if no deductions had been made in respect of short-
me

(2) Where there is an agreement in terms of the second proviso
) sub-clause (1), the payment or forfeiture in lieu of notice shall
arrespond to the period of notice agreed upon.

(3) The notice prescribed in sub-clause (1) may be given on any
rork day: Provided—

(i) that the period of notice shall not run concurrently with,
_nor shall notice be given during, an employee’s absence
on leave granted in terms of clause 6 or any period of

. military training;

(ii) that notice shall not be given during an employee s absence
on sick leave granted in terms of clause 7.°

: 13. CERTIF[CATE OF SERVICE.

An employer shall upon termination of the contract of employ-
nent, other than' through the desertion of an employee, furnish
is employee, other than a casual employee, with a certificate of
service, substantially in the form prescribed in the Schedule to
‘his Determination, showing the full names of the employer and

ais employee, the occupation of the employee, the date of com- °

mencement and the date of termination of the contract and the
2mployee’s weekly wage at the date of such termination.

SCHEDULE.

I/We(a), iicoiiiiiviiiiinisiieermiiioionisioniiens carrying on
trade in the Cold Storage, Bacon:' Curing and Small Goods
Manufacturing certify that............cccoiiiiiiiniininniiimniiiiinina.. 3
hereby certify that..........co.oinnes TR

was employed by me/us(a) from the

day of to the

day of.. Y R g LR ,.in the occupation of
(.3 MU, RIS R0 S S AL At the. termination of
employment hxs/her(a) wage was.,.._ ................................ rand

................................ cents per week.

(a) Delete whichever inapplicable, :
(b) State occupation in which employee was wholly or “mainly
engaged, e.g., clerk, grade 1Il1 employee, labourer.

No. R.961.] [28 June 1963.

WAR MEASURES ACT, 1940.

SﬁSPENSION OF PAYMENT OF COST OF LIVING
ALLOWANCES PAYABLE UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

COLD STORAGE, BACON CURING AND SMALL
GOODS MANUFACTURING INDUSTRY, CER-
TAIN AREAS.

On behalf of the Minister of Labour, I, MARAIS VILJOEN,
Deputy-Minister of Labour, in terms of sub-regulation
(1) of regulation 4 of the regulations published under War
Measure No: 43 of 1942, as amended, hereby suspend

the operation of the said regulations in respect of all
aenilasinaa far wham waoee are nrecerihed in clanse 3

(u) 'n skriftelike ooreenkoms tussen ’n werkgewer en sy werk-
. nemer wat voorsiening maak vir 'n tydperk van Kennis-.
‘~-gewing wat vir albei partye ewe lank en langer is as dié
wat in hierdie klousule voorgeskryf word;
(iii) die inwerkingtreding van verbeurings of boetes wat by wet
zllirm toepassing mag wees ten opsigte van ’n werknemer wat
08 :

En voorts met dien verstande dat waar die loon van ’n werk-
nemer ten tyde van diensbeéindiging verlaag is weens aftrekkings
ten opsigte van korttyd die uxtdrukkmg ‘ten tyde van sodanige
begindiging ontvang ” in gevalle waar ’'n werkgewer ‘n werknemer
betaal m plaas daarvan om hom kennis te gee, geag word te
beteken “sou ontvang het ten tyde van sodanige beemdxgmg_
indien geen bedrae ten opsigte van korttyd afgetrek is nie”

(2) Waar daar ’n ooreenkoms kragtens die tweede voorbehouds—
bepaling. van subklousule (1) bestaan, moet die betaling of
verbeuring in plaas van kennisgewing ooreenstem met_die tydperk
van kennisgewing waaroor daar ooreengekom is.

(3) Die kennisgewingtermyn wat in subklousule (1) voorgeskryf
word. mag op enige werkdag gegee word: Met dien verstande—

(i) dat die kennisgewingtermyn nie mag saamval nie met, of
dat kennis nie gegee mag word nie gedurende 'n werknemer
se afwesigheid met verlof wat ooreenkomstig klousule 6
verleen is of enige tydperk van militére opleldmg, “

(ii} dat kennis nie gegee¢ mag word nie gedurende ’n werknemer‘
se afwesigheid met sickteverlof wat ooreenkomstig klou-
sule 7 verleen is. =

13. DIENSSERTIFIKAAT.

‘n Werkgewer moet by die begindiging van die dlenskontrak .
uitgesonderd diensbegindiging weens die dros van n werknemer,
aan sy werknemer, uitgesonderd ’n los werknemer, ’n diensserti-

fikaat verskaf wat wesenlik in die vorm is soos in die Bylae van =

hierdie Vasstelling voorgeskryf, wat die volle naam van die werk-
gewer en sy werknemer, die beroep van die werknemer, die datum
waarop. die kontrak in werking getree het en die datum waarop
dit be€indig is en die werknemer se weekloon op die datum ‘van
sodanige beéindiging’ moet vermeld. s

BEIONS (@) n it i oo s
wat sake doen in die Koelkamer-, Spekbereldmg- en Klem-

Fgoaderenywerheid: te. ., il A R e e
sertifiseer  BaSIbY-dat.. ... s L aara v R
by:»my/ons in- diens . was ..dag -van

dag van

beroep -~ van (b)
By diensbegindiging
............... sent per week.

................................................

(Handtekening van Werkgewer of
gemagtigde Verteenwoordiger.)

(a) Skrap wat nie van teepassing is nie,
(b) Vermeld beroep waarin werknemer uitsluitlik of hoofsaaklik
werksaam was, bv. klerk, werknemer, graad III, arbeider.

No. R.961.] [28 Junie 1963.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS-
‘KOSTETOELAE - BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No. 43 van 1942, SOOS
GEWYSIG

KOELKAMER-, SPEKBEREIDING- EN KLEIN-
GOEDERENYWERHEID, SEKERE GEBIEDE.

Namens die Minister van Arbeid, skort ek, MARAIS
VILIOEN, Adjunk-minister van Arbeid, kragtens die
bepalings van subregulasie (1) van regulasic 4 van die
regulasies gepubliseer by Oorlogsmaatre€l No, 43 van
1942, soos gewysig, hierby die toepassing van genoemde
reculasies op ten opsigte van alle werknemers vir wie
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No. R.962.] [28 June 1963.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED.

COLD STORAGE, BACON CURING AND SMALL
GOODS MANUFACTURING INDUSTRY, CER-
TAIN AREAS.

On behalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, in terms of sub-section (1)
of section twenty-two of the Factories, Machinery and
Building Work Act, 1941, as amended, declare the
provisions of the Determination for the Cold Storage,
Bacon Curing and Small Goods Manufacturing Industry
published under Government Notice No. 960 of the
28th June, 1963, on the whole to be not less favourable
to the employees whose hours of work and remuneration
in respect of overtime, public holidays and work on
Sundays and public holidays are regulated thereby than
the relative provisions of the said Act.

M. VILJOEN,
Deputy-Minister of Labour,

No R. 962.] [28 Junie 196

JWET OP FABRIEKE, MASJINERIE EN. BOUWERK

1941, SOOS GEWYSIG.

KOELKAMER-, SPEKBEREIDING- EN KLEIN-
GOEDERENYWERHEID, SEKERE GEBIEDE.

‘Namens die Minister van Arbeid, verklaar ek, MARAL
VILJOEN, Adjunk-minister van Arbeid, kragtens subartike
(1) van artikel twee-en-twintig van die Wet op Fabrieke
Masjinerie en Bouwerk, 1941, soos gewysig, dat di
bepalings van die Vasstelling vir die Koelkamer-, Spek
bereiding- en Kleingoederenywerheid gepubliseer by
Goewermentskennisgewing No. 960 van 28 Junie 1963
oor die algemeen nie vir die werknemers wie se werkure
en beloning ten opsigte van oortyd, openbare feesdae ‘er
werk op Sondae en openbare feesdae daarby geregl word
minder gunstig as die desbetreffende bepalings' var
genoemde Wet 1s nie. :

M. VILJOEN,
Adjunk-minister van Arbeid.
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The Mineral Resources of South Africa

The fourth edition of The Mineral Resources in South Africa

is now available

- Price R3.33 :
OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

Die Delfstowwe an Suid-Afrikva;

Die vierde uitgawe van Die Delfstowwe van Suid-Afrika

is nou beskikbaar
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Statutes of the Republic of South Africa,‘1’962_

PUBLISHED BY AUTHORITY

With Table of Alphabetical Contents and Tables of Laws, etc,
Repealed and Amended by these Statutes

Ha'f-bound in Law Calf, R5.60 (English and Afrikaans) =

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

Wette van die Republiek van Suid-Afrika, 1962 :

: GEOUTORISEERDE UITGAWE
met Alfabetiese Inhoudsopgawe en Tabel van Wette, ens.,
deur hierdie Wette Herroep en Gewysig

Ha!f gebonde in Kalfsleerband, R6.60 (Engels en Alrikaans)
VERKRYGBAAR BY DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

GEOLOGICAL MAP OF THE UNION
| Scale ‘lll,OO0,0{)O (4 sheets)

PRICE R2.00 per set

_7 OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and CAPE TOWN

GEOLOGIESE KAART VAN DIE UNIE

Skaal 1/1,000,000 (4 dele)

B S Y e E . = e O e St ~ W Sy
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Use the .
Post Office Savings Bank

which provides

state security; strict secrecy and unrivalled
facilities for deposits and withdrawals

Deposits in ordinary accounts earn interest at
24% per annum

Amounts invested in Savings Bank Certificates-
earn 49 per annum

R20,000 may be investad in .avlngs Bank Cer-
tificates

OPEN AN ACCOUNT TODAY!

D BB PR DT VRD P BDEDDBDPOIOPTODTIBRDTRD VB TBTRDLPTRHREDHLCLIR N T D& “W“‘J

Maak gebruik van die...
Posspaarbank!

Die veiligheid van u geld word deur die

Staat gewaarborg en u is verseker van streng

geheimhouding en ongeéwenaarde diens in
verband met inlaes en opvragings

- - ed

bbmh Mhmmls
2% per '

Cp bedrae wat in § kate beld®
word, is die rente 49 per jaar

R20,000 kan in Spaarbanksertifikate belé word
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IMPORTERS
EXPORTERS
INDUSTRIALISTS

suubscribe to

This Journal embodies inter alia a
monthly economic review (with statis-
tics) of business and industrial con-
ditions in South Africa, economic con-
ditions in other countries, the latest De-
partmental information on market possi-
bilities for South African products in
countries at present covered by South
Africa’s Overseas Trade Représentatives,
lists of trade enquiries, items of industrial
activity in South Africa, and articles of a
general nature in connection with com-

merce and industry

- The monthly Journal
of the Department of Commerce and [ndustries

SUBSCRIPTION: In the Republic of S.A.,, SW.A,, Bechuanal®nd Protectorate, Swazi'and, Rasuto'and, the Federat'on of Rhodesia
and Nyasaland, Mocambique, Angola, the Republics of the Congo, Tanganyika, Kenva and Uganda — R0.05 per copy (elsewhcrc
i0 cents) or R0.50 (R0.65 clscwhere) per annum, payable in advance to the Covernment Printer, Pretor.a

PUBLISHED IN BOTH OFFICIAL LANGUAGES

INVOERDERS
UITVOERDERS
NYWERAARS

telienn in op

Hierdie tydskrif bevat o.a. 'n maandelikse
ekonomiese oorsig: (met statistiek) van
besigheids- en nywerheidstoestande in
Suid-Afrika, ekonomiese toestande in die
buiteland, die jongste departementele in-
ligting oor afsetmoontlikhede vir Suid-
Afrikaanse produkte in lande waar Suid- :

* Afrika oorsese handelsverteenwoordigers

he:, lyste van handelsnavrae, besonder-
he'> in verband met nywerheidsbedry-

- wighec : in Suid-Afrika, en artikels van 'n

algzmenc aard oor die handel en nywer-
heid

WANDEL EN_ NYWERHEID’

2 Die maandblad
can die Departement van Handel en Nyswerheid
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- Publications
issued by the GOVERNMENT PRINTER deal with

various subjects of great interest to Businessmen,
Industrialists, Farmers, Attorneys, Teachers and
the Public in General

These publications include the following :—

% Official Year Book of South Africa Geologicﬁl Publications
X Mineral Resources of South Africa Acts and Regulations
% Die Afrikaanse Woordeboek Maps

A lso | Statistical Reports

% Ethnological Publications Waos Delarminctions

% Archives Year Book for South Reporis of Select Committees
African History : Departmental Reports (Annual)

% Commerce and Industry (Monthly) Commission Reports, etc.

oW

Further particulars regarding these publications and prices are obtainable from the GOVERNMENT PRINTER, Pretoria or Cape Town

S IR T

Publikasies

wat deur die STAATSDRUKKER uitgegee word,

handel oor ‘n verskeidenheid van onderwerpe

wat vir Boere, Prokureurs, Onderwysers,

- Besigheidsmense, Nyweraars en die Algemene
Publiek van groot belang is

Hierdie publikasies sluit die volgende in:—

% Offisiele Jaarboek van Suid-Afrika | Geologiese Publikasies

% Delfstowwe van Suid-Afrika I‘.”a:;:: 9‘:1 Regulasies
aarte

% Die Afrikaanse Woordeboek Asook!| Statistiess Verslae

% Etnologiese Publikasies : Loonvasstellings

% Argiefjaarboek van Suid-Afrikaanse | Gekose Komitee Verslae

Geskiedenis : Departementele Verslae (Jaarliks)
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Statistical p’Ublications “issued by the BUREAU

S—
OF STATISTICS are of immense interést espzcially to f
Manufacturers, Merchants and Businessmen

These publications include the following :—

I. The Official Year Book of the Republic of South Africa is a-.compendium con-
taining information on practically any subject which is of public interest.
2. A statistical Year Book will appear as from 1964. '

3. The Monthly Bulletin of Statistics covers current statistical information on a
great variety of economic and social subjects. Each issue contains more
than 100 statistical tables as well as statistical annexures. The price is
60c per copy or R6.00 per annum post free. Overseas 75c per copy.
(R7.50 per annum.)

4. Blue Books: These official reports are issued perlodlcally in prmted form -
and cover many subjects. The statistics published in these reports are -
complete and final.

5. Special Reports appear in roneoed form and cover a great variety of subjects
of economic and social interest.

6. Several other repdrts and memoranda are available.

BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW!

and order the Bureau's publications.

Prices and publications are obtainable from the GOVERNMENT PRINTER,
Pretoria and Cape Town.

Apply to the BUREAU OF STATISTICS, Pretoria, for full particulars and the latest

list of publications.

Statistiese publikasies uitgereik deur die BURO li
VIR STATISTIEK is veral van baie groot belang vir ‘E
Vervaardigers, Handelaars en Sakemanne ‘i

“

|

Hierdie publikasies sluit die volgende in :—

I. Die Offisiele Jaarboek van die Republiek van Suid-Afrika is 'n samevatting
van inligting oor feitlik enige onderwerp van openbare belang.
|

2. 'n Statistiese Jaarboek sal vanaf 1964 verskyn.

3. Die Maandbulletin van Statistiek dek lopende statistiese inligting oor ’n: I
groot verskeidenheid ekonomiese en maatskaplike. ondegwerpe. Elke '
uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die !
prys is 60c per eksemplaar of R6.00 jaarliks posvry. Buiteland 75¢ per |
eksemplaar.- (R7.50 per jaar.) |

4. Blouboeke. Hierdie amptelike verslae word van tyd tot tyd mtgegee en !
dek baie onderwerpe. Die statisticke wat in hierdie verslae yoorkom is |

volledig en finaal.

5. Spesiale Verslae verskyn in afgerolde vorm en dek 'n groot verskeidenheid ;1
onderwerpe van ekonomies en maatskaplike belang. h

: I

I

6. Verskeie ander verslae en memoranda is beskikbaar.

WORD NOU ‘N INTEKENAAR OP DIE MAANDBULLETlNI

en bestel die Buro se pubhkas:es

e



24 GOVERNMENT GAZETTE EXTRAORDINARY, 28 JUNE 1963

IT PAYS YOU WELL TO SAVE!

SAVE

% FOR YOUR FAMILY’S FUTURE!
FOR YOUR OWN HOME!
FOR YOUR RETIREMENT!
FOR ALL EMERGENCIES!

* o %

POST OFFICE SAVINGS BANK

The Post Office Savings Bank earns 23% interest on the monthly balance, of which
interest up to R100 per annum is Free of Income Tax.

The first deposit need to be no more than 10c. Such an account is very handy in times of

emergency or when on holiday, as deposits or withdrawals can be made at any Post Office
in the Republic.

Not more than R4,000 may be deposited by one pzrson during a financial year

BLVLUVILIVILTLVBINTELIT LT LT TLIOVILOVLOOOT

b _od

DIT BETAAL U OM TE SPA

SPAAR

" % VIR U FAMILIE SE TGIKOMS!
* VIR U EIE HUIS!
* VIR U AFTREDE!
»% VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

Die Posspaarbank verdien 23% rente op die maandelikse balans, waarvan tot R100
per jaar van die rente van Inkomstebelasting Vrygestel is.

Die eerste belegging hoef nie meer as 10c te wees nie. So 'n rekening is baie handig
in tye van nood of wanneer met vakansie, omdat stortings en terugvorderings by enige
Poskantoor in die Republiek gedoen kan word.




