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DEPARTEMENT VAN ARBEID.

No. R. 1048.] _ [12 Julie 1963.
LOONWET, No. 5 van 1957.

LOONVASSTELLING No. 241.

BROOD- EN BANKETBEDRYF, OOS-LONDEN.

In opdrag van die Adjunk-minister van Arbeid word

. hierby ingevolge subartikel (2) van artikel veerfien van die
Loonwet, 1957, bekendgemaak dat hy, handelende namens
e kragtens die bevoegdheid verleen aan die Minister van
Arbeid, by subartikel (1) van ariikel veertien van

genoemde Wet, die Vasstelling wat in die Bylae hiervan

verskyn ten opsigte van die Brood- en Banketbedryf

gemaak het en die Vyfde dag van Augustus 1963 bepaal

‘het as die datum waarop die bepalings van gencemde |

Vassteiling bindend word.

'BYLAE.

1. CEBIED EN OMVANG VAN DIE VASSTELLING.

Hierdie Vasstelling is van toepassing op alle werknemers in
die Brood- en Banketbedryf in die munisipale gebied van Qos-
Londen en op die werkgewers van sodanige werknemers.

2. WOORDOMSKRYWING,

(1) Tensy uvit die samehang anders blyk, het iedere uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957,

omskryf word, dieselide betekenis as in dié Wet en, tensy strydig

met die samehang, beteken—

(i) “ algemene werksman ” 'n werknemer wat kleinere her~
stelwerk of verstellings doen aan masjinerie of toerus-
ting, uitgesonderd masjiene of toerusting wat reg-
streeks by die vervaardiging van die produkte van ’n
bedryfsinrigting gebruik word, en wat ook kleinere
herstelwerk of opknmappings aan geboue kan doen;
(xxix) -
“ambagsman” 'n werknemer, uitgesonderd *n bakker
of banketbakker, wat werk doen wat in die reél deur
'n geskoolde ambagiman verrig word en by die toe-
passing van hierdie: woordomskrywing beteken die
uitdrukking “ geskoolde ambagsman” iemand wat sy
leertyd uitgedien het in ’n bedryf wat kragtens die
Wet op Vakleerlinge, 1944, aangewys is of geag word
aangewys te wees, of wat in besit is van 'n vaardig-
- heidsertifikaat deur die Registrateur van Vakleerlinge
aan hom uitgereik ingevolge artikel ses van die Wet
op Opleiding van Ambagsmanne, 1951, of 'n sertifi-
kaat deur bedoelde Registrateur aan hom uitgereik
ingevolge Of artikel fwee (7) of artikel sewe .(3) van
genoemde Wet; (i) ' '

(iii) “arbeider” 'n

—

(il

.'n werknemer wat ¢en of meer van die
volgende pligte of werksaamhede verrig:—

(a) Houtkiste nit reeds voorbereide duie aanmekaar-
sit of reeds voorbereide kartondose of vesel-

borddose met die hand oprig;
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GOVERNMENT NOT!CES.

DEPARTMENT OF LABOUR.

‘No. R. 1048] - .
WAGE ACT, No. 5 oF 1957.

[12 July 1963.

WAGE DETERMINATION No. 241,

BREAD AND CONFECTIONERY TRADE,
' EAST LONDON.

By direction of the Deputy-Minister of Labour, it is
hereby notified in terms of sub-section (2) of section four-
teen of the Wage Act, 1957, that he, acting on behalf of
and under the powers vested in the Minisier of Labour,
by sub-section (1) of section fourteen of the said Act, has
made the Determination in the Schedule hereio in respect
of the Bread and Confectionery Trade and has fixed the
Fifth day of August, 1963, as the date from which the
“provisions of the said Determination shall be binding.

SCHEDULE.

1. AREA AND SCOPE OF THE DETERMINATION.

This Determination shall apply to ail employess in the Bread

and Confectionery Trade in the municipal area of Fast London
and to the employers of such employees.

2. DEFINITIONS,

(1) Unless the context otherwise indicates, any expression
which is used in this Determination and which is defined in the
Wage Act, 1957, has the same meaning as.in that Act and unless
inconsistént with the context—

(i) “artisan” means an employee, other than a baker
or confectioner, who is engaged in work normally
performed by a skilled artisan, and for the purposs
of this dcfinition the expression * skilled artisan”
means a person who has served his appreaticeshin
in a trade designated or deemed fo have been
designated under the Apprenticeship Act, 1944, or
who holds, a certificate of proficiency issued to him
by the Registrar of Apprenticeship in terms of section
six of the Training of Artisans Act, 1951, or a certifi-
cate issued to him by the said Registrar in terms of

© . either section two (7) or section seven (3) of the said
Act; (ii) : ; ;

(ii) “ automatic oven'” means any travelling, tunnel or

. similarly shaped oven in which articles are baked
while travelling on a conveyor belt at a speed and m
a temperature so regulated that the articles emerge
from the oven fully baked; (xxxiii) '

(ﬁ}) ‘“ baker " means an employee who—
(¢) has had not less than four years’ experience in
the making of bread; or .
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(b) 'n ambagsman bystaan deur artikels of gereed-
skap vas te hou of op n ander manier met hom
saam te werk sonder om selfstandig die gerced-
skap te gebruik;

(¢) die produkte van 'n bedryfsinrigting, houers,
materiaal, werktuie of ander artikels dra, oplig
of opstapel; '

(d) diere, persele, masjiene, meubels, gereedskap of
voertuie skoonmaak; |

() neute skoonmaak, kraak, maal of sorteer;

(f} vrugte skoonmaak of van pitte ontdoen;

(g} eiers kraazk., maar nie die wit van die eiers van |

die geel skei nie; :

(h) vieis met die hand sny of 'm vleismeul bedien;

(i) deeg in vuitregters gooi; :

(j) petroltenks of verkoelers van motorvoertuie vol-
maak, bande oppomp of voertuie met behulp
van 'n handhystoestel om domkrag oplig of laat
sak;

(k) draborde, panne. kiste, biikke, werktuie, vlam-
pype, skoorsiene of roctkaste smeer, skoonmaak
of vir gebruik gereedmaak; :

(I) brood, kaste of blikke etiketteer; )

(m) latrines, buitegeboue of Naturellekampongs wit;

(n) laai of aflaai;

(0) tee of dergelike dranke vir die werknemers of die
werkgewer maak of hulle daarmee bedien;

(p) vuur mazk, stook of uithaal of as verwyder;

{q) diere of dierevoertuie oppas;

() sakke of kiste oop- of toemzak;

(s) artikels van gelyke grooile en aantal in houers
verpak wat spesiaal ontwerp is om hulle te
bevat;

() die produkte van ‘n bedryfsinrigting ter opberging
of aflewering aan 'n verpakker in die bedryfs-
inrigting op draborde of soortgelyke houers pak;

(u) verf van bestelwaens op 'n ander manier as met
'n blaaslamp verwyder;

{(v) meel in ’n sifmasiien £00i;

(w) brood of banket was of verf;

(x) uniforms, ocorpakke of ander beskermende klere
was; (Xxx)

(iv) “bakker” 'n werknemer wal—

(¢) minstens vier jaar ondervinding van die maak
van brood gehad. het; of .

(b) ooreenkomstig die Wet.op Vakleerlinge, 1944,
sy leertyd in die Bak- en Banketbedryf (Klein
Artikels) deurgemaak bet,

wat enige werk in verband met die maak van brood
verrig en wat toesig hou oor werknemers wat een of
meer van die ondergenocmde werksaamnede verrig—

(i) deeg terugslaan;

(i) bestanddele meng of deeg maak;

(iii) brode weeg, vorm, vleg of fatsoeneer;
(iv) brode in oonde steek of daaruit haal;
(v) die temperatuur van conde reél; (iii)

(v) * bakkersassistent™ n werknemer, uitgesonderd ’n
werknemer, graad I, wat onder die toesig van 'n voor-
manbakker of 'n bakker een of meer van die werk-
saamhede verrig wat in punte (i) tot en met (V) in
die woordomskrywing van * bakker” genoem: word :
Met dien verstande dat 'n werknemer wat geeneen van
die genoemde werksaamhede verrig nie behalwe dat
hy brood in 'n outomatiese cond plaas of daaruit haal
nie 'n bakkersassistent geag hoef te word nie; (iv)

(vi) “ banket” sonder om die gewone betekenis daarvan te
beperk, ook rolle, kitkes, koek, soétgebak, beskuit,
pasteifjies.  pasteie, worsrolletjies,  botterbroodjies,
korentebrood, oliebolle, mosbolletjies of enige ander
goedere wat deur middel van suurdeeg gerys is, uit-
gesonderd brood, maar omvat nie wafels, roomys-
wafels of -kegls, honde- of jonghondebeskuit, pretzel-
stokkies of matzos nie; (xvi)

(vii) * banketbakker ™ 'n werknemer wat—

(a) minstens vier jaar ondervinding van die maak
van banket gehad het; of

(h) sy leertyd ingevolge die Wet op Vakleerlinge,

1944, in die Banketbedryf deurgemaak het,

- wat banket maak en foesig hou oer werknemers wat
ecen of meer van ondergenoemde werksaamhede verrig—

(i) bestanddele wat in die maak van banket gebruik
word, wecg, afmeet of meng;

(i) mengsels weeg en in panne of ander houers plaas
om dit te kook of te bak; :

(i) banket in oonde plaas of daaruit haal;

(iv) banket versier, vul of afwerk;

(v} die temperatour van oonde reél; (xiv)

(vii) “ banketbakkersassistent ™ 'n werknemer, uitgesonderd
'n werknemer, graad I, wat onder die tossig van ‘n
voormanbanketbakker of 'n banketbakker—

(i) enige masjien bedien wat in die maak van banket
gebruik word; of .

(ii) een of meer van die werksaamhede verrig wat in
punte (i) tot en met (v} in die woordomskrywing
van “ banketbakker” genoem word; (xv)

(b) has served his apprenticeship in the Baking and
Confectionery” (Smalls) Trade in terms of the
Apprenticeship Act, 1944,

who is engaged in any activity in the making of bread
and who supervises employees performing any one
or more of the following cperations:— :

(i) Knocking back dough;

(it} mixing ingredients or making dough;

(iii) scaling, moulding, plaiting or shaping loaves;
(iv) putting loaves into or removing them from ovens;
{v) regulating the temperature of ovens; (iv)

(iv) “baker’s assistant” means an employee, other than.
a grade I employee, who, under the supervision of a
foreman baker or a baker, performs any one or more
of the operations mentioned in items (i) to {v), inclu-
sive, in the definition of “ baker”: Provided that an
employee who performs none of the said operations
except putting loaves inte, or removing them from
an automatic oven may be deemed not to be a baker's
assistant; (v}

(v) “boiler attendant” mezns an employee who, under
general supervision, maintains the water level and
steara pressure in a boiler and who may malke, main-
tain or draw the fire in such boiler; (xviii)

(vi) “bread”, without limiting its ordinary meaning,
includes buns, rolls or fancy bread; (xv) .

(vii) “ Bread and Confectionery Trade ” means the trade
in which employers and employees are associated in
establishments which are registered or liable for regis-
{ration in terms of tke Factories, Machinery and
Building Work Act, 1941, for the manufacture or
making of bread or confzctionery or both for sale,

“and includes the distribution by such employers of
tread or confectionerv or beth, and further includes
all operations incidental to or consequent on any ot
the aforesaid activities; (xvi) :

{viii) ““casual employee” means an employee who is

. employed by the same employer on not more than
three days in any week; (xxv) :

(ix) “clerk” means an empioyee who is engaged m
writing, typing, filing or n any other form of clerical
work and includes a cashier and a telephone operator,
but does not include a foreman or any other class
of employee elsewhere defined in this clause, not-
withstanding the fact that clerical work may form a
portion of such employee’s work; (xix)

(x) “clesk, female, qualified.” means 2 female cletk who
nas had not less than four years’ experience; {xxii)

(xi) “ clerk, female, unqualified,” means a female clerk
who has had less than four years’ experience; (xxiit)

(xil) *clerk, male, qualified,” means a male clerk who has
had not less than five years’ experience; (xX)

(xiii) *“ clerk, male, unqualified,” means a male clerk who
has had less than five years’ experience; (xxi) :

(xiv) “confectioner ” means an employee who—

(¢) has had not less than four years’ experience
in the making of confectionery; or

(b) has served his apprenticeship in the Confec-
tionery Trade in terms of the Apprenticeship

Act, 1944,
who is engaged in the making of confectionery and
who supervises employees engaged in performing any

one or more of the following operations:-—

(i) Weighing, measuring or mixing ingredients used
in the making of confectionery;

(ii) scaling mixtures and placing these in pans or
other receptacles for cooking or baking;

(iii) putting confectionery into or taking it out of
OVens; ’

(iv) icing, filling or finishing confectionery;

(v) regulating the temperatures of ovens; (vii)

(xv) ** confectioner’s assistant * means an employee, other
than a grade 1 employee, who, under the supervision
of a foreman confectioner or a confectioner, is
engaged in—

" (i) operating any machine used in the ‘making of
confectionery; or
(i) performing any one or more of the operations
mentioned in items () ‘o (v), inclusive, in the
definition of * confsctioner ™; (viii)

(xvi} * confectionery ", without limiting its ordinary meaning,
includes rolls, kitkes, cakes, pastries, rusks, pasties,
pies, sausage rolls, scones, current bread, doughnuts,
mosholletjies or any other veast-raised goods, other
than bread, but does not include wafers, ice-cream
wafers or cones, dog or puppy biscuits, pretzel sticks
or matzos; (vi)

(xvii) * counterhand” means an emnloyee engaged in selling

bread or confectionery over the counter in an
establishment and who may receive cash for goods
sold; (xxxvii) . :

(xviii} “ counterhand, female, qualified,” means a female-
counterhand who has had not-less than four years'
experience; (xl)

(xix) “ counterhand, female, unqualified,” means a female
counterhand who has had less than four years’
experience; (x1i)
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(ix) * bedryfsinrigting ™ 'n- perseel waarop of in verband
waarmee een of meer werknemers-in die Brood- en
Banketbedryf in diens is; (xxiv) 8

{x) "besteller” ’n werknemer wat breod, banket, briewe
of ander artikels of boodskappe van °n bedryfsin-
Tigting op 'n ander manier as per motorvoertuig
aflewer en wat in die geval van k.b.a.-verkope kontant

- kan invorder en skriftelike bestellings kan aanneem
- maar wat nie brood of banket verkoop of béstellings
werf nie; (xxii) .
C{xi) “Dbestelwa™ ‘n dierevoertuiz of 'n kragaangedrewe
voeriuig van watter aard ook al wat vir die vervoer
: van brood of banket gebruik word; (xliii)
(xi1) * bestelwabediende ” ’n werknemer—

“(a) wat in die beheer van ’n bestelwa op 'n ronde
- is; of ; :

(b) wat brood of banket uit 'n bestelwa verkoop of
bestellings vir brood of bankst werf; en

(¢) wat aanspreeklik is vir die kontant wat uit hoofde
van . sodanige verkoop van brood of banket
ontvang word; : -

en wat brood of banket uit 'n bestelwa kan aflewer
en die bestelwa kan bestuur; (xliv)

(xiif} * bestelwabediende se assistent™ ’n werknemer wat
cnder die toesig van °n bestelwabediende brood of
‘banket uit 'n besteiwa aflewer of verkoop maar wat nie
die bestelwa bestuur nie; (xlv) .

(xiv) * bestuurder” ’n werknemer wat deur sy werkgewer
belas iz met die algemene—

(a) toesig dor, ) :

(b) verantwoordelikheid vir en

(c} leiding van :
die bedrywighede van °n bedryfsinrigting en die werk-
nemers waf daarin werk; (xxxi)

(xv) “brood”, sonder om dic gewone betekenis daarvan
te beperk, ook bolleijies, rolle of luukse-brood; (vi)

(xvi) * Breod- en Banketbedryf” die bedryf waarin werk-

- gewers en werknemers. met- mekaar geassosicer is
bedryfsinrigtings wat geregistreer is of aan registrasie
onderworpe is Jdngevolge die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, vir die vervaardiging of
maak van brood of bapket of albei vir verkoop. en
omvat dit -die distribusie deur sodanige werkgewers
van brood of banket of albei, en omvat verder alle
werksaamhede wat mzt enigeen van voornoemde
bedrywighede is verband staan of daaruit voort-
spruit; - (vii) - . :

(xvii) *“ efe gewig® die gewig van 'n motorvoertuig of sleep-
wa s00s aangegee in ‘n lisensie of .sertifikaat ten
opsigte van so ‘n voertuig of sleepwa uitgereik deur
'n owerheid wat by wet gemagtig is om lisensies ten
opsigte van motorvoertuie uit te reik: Met .dien ver-
stande dat in die geval van 'n twee- of driewiclige
motorfiets, bromponie of bromfiets of trapfiets met

hulpmotor die eie gewig geag word hoogstens 1,000 lb.
te wees; (xlii) )

(xviii) “ ketelbediener ™ ’n werknemer wat onder algemene
toesig die waterpsil en die stoomdruk in 'n stoomketel
instandhou en wat die vuur in.so ’n stoomketel kan
maak of stock of daar uithaal, (v) '

(xix} “klerk ” ’n werknemer wat skryf-, tik-, liasseer- of
enige ander soort klerkiike werk verrig en omvat ook
'n kassier en ’n telefonis, maar nie 'n voormanof
enige ander klas werknemer wat elders in hierdis
klousule omskryf word nie, ock al vorm klerklike werk
*n deel van so ‘n werknemer se werk:. {ix)

(xx)“ klerk, man, gekwalifiseerd.” ’n manlike klerk met
minstens vyl jaar ondervinding: (xii) _

C(xxi) “ klerk, man, ongekwalifiseerd,” *n manlike klerk met
S minder as vyf jaar ondervinding; (xiii) ' “4

(xxii) “ klerk, vron, gekwalifiscerd,” °n vroulike klerk met
minstens vier jaar ondervinding; (x) y

(xuiii) “ klerk, vrou, ongekwalifiseerd, ™ 'n vroulike klerk met
minder as vier jaar ondervinding; (xi)

- (xxiv) “korttyd™ ’'n tydelike vermindering van die getal
gewone werkure te wyte aan 'n slapte in ‘die bedryf,
'n tekort aan grondstowwe of die feit dat die
masjirerie of installasie uit orde is of dat diz geboue
onbruikbaar is of dreig om dit te word; (xl)

(xxv) “los werknemer ™ "n werknemer wat hoogstens drie das
C in 'n week by dieselfde werkgewer in diens is; (viii)
(xxvi} “laon™ die geldbedrag wat ingevolge klousule 3 (1)

aan 'n werknemer betaalbaar is ten opsigte van sy

gewone werkure soos by klousule 5 voorgeskryf: Met

_dien verstande— :

. (i) dat as 'n werkgewer 'n werknemer vir sodanige
gewone werkure gereeld *n ho#r bedrag betaal as
dié¢ wat in klousule 3 {1) voorgeskrvf word, dit

- dié ho€r bedrag beteken; "
- (i) dat die eerste voorbehoudsbepaling nie so uiigelé
' © word dat dit enige besoldizing raak of omvat
. wat ‘n werknemer, in diens op 'n basis waarvoor
- Klousule 9 voorsiening maak, ontvang het bo en .
behaiwe die bedrag wat hy sou ontvang het as
hy nie op sodanige basis in diens was nie; (xlvi)

(xx) “ counterhand, male, qualified,” means a male counter-
-hand who has had not less than five years® experience;
(xxxviii) _ _

(xxi} * counterhand, - male, unqualified,” means a male-
counterhand who has had less.than five years’
experience; (Xxxix) .

(xxii) “delivery employee™ means an employee who is
engaged in delivering bread, confectionery, letters or
other articles or messages from an establishment
‘otherwise than by means of a motor vehicle and who
may collect cash in-the case of c.o.d. sales and accept
wriiten orders but who does not sell bread or confec~
tionery or canvass for orders; (%)

xxiii) “emergency work ” means any work which, owing to

“an unforeseen circumstance such as a fire, storm,

-accident, epidemic, act of violence or theft, must be

done without. delay and any work connected with

loading or unloading of trucks or vehicles of the

South African Railways and Harbours; (xxxi)

(xxiv) “ establichment ” means any premises on or in con-
nection with which one or more employees are
employed in the Bread and Confectionery Trads; (ix)

(xxv) “ experience ® means—

(@) in connection with a clerk or a counterhand the
total period or periods of employment which
an employee has had as a clerk or counterhand,
respectively, in any trade whatsoever or in the
service of the State; :

(b} in connection with any other employee, the total
period or periods of employment which such
employee has had in the making of bread or
confectionery, as the case may be, in the Bread
and Confectionery™ Trade; (xxxii)

(xxvi) *foreman baker™ 'means a baker who is in control
of a shift engaged in making bread; (xliv)

(xxvii) “ foreman confectioner ” means a confectioner who
is in control of a shift engaged in making confec-
tionery; (xlv) -

(xxviii} * grade I employes™ means an employee who is
engaged in any one or more of the following duties
or operations:—

(a} Cooking meat or vegetables; ;

(b} counting loaves or confectionery under the super-
vision of a packer or packer’s assistant;

(c) cuiting cake mixtures into shapes by means of
a template; i

(d) cutting buns'for creaming;

(e) docking or. notching;

{f) greasing machinery under supervision;

(2) knocking back dough by. machinz;

(A1) labelling or wrapping parcels;

(/) loading pans in final prover;

() operating hand bun-divider or hand pie-machine;

(x). operating hand fillinz-machine; -

(I} putting pans containing dough into, or removing
pans containing bread from an automatic oven;

"(m) Teceiving dough from moulding machine and

_ placing it into pans; .

' (n) repairing or ironing uniforms, overalls or other

. proteciive ciothing: S

(o) separating whites of eggs from yolks;

(p).sieving flour by meéchanical means; .

(¢) tipping dough by mechanical means;

(%. ‘weighing to a set scale or measuring to a set

. .measure; . '

() wrapc{)ing labels round pies, wrapping individual
products or sealing such wrappad products;

(1) changing wheels or tyres or repairing punctures

- or cleaning, polishing, greasing, oiling or
sprayving delivery vans;

- (1) knocking out small dents in the bodies of motor
vehicles or smoothing surfaces by filing prior
to painting; )

(v) rubbing down damaged areas on bodies of motor .
vehicles with water paper prior to painting or
polishing such areas after painting:

(w) repairing delivery bicycles, inclusive of mending
punctures, replacing spokes or aligning wheels;

©(xlvii) _

(xxix) - handyman ” means an employee who is engaged in
-making minor repairs or adjustments to machinery
or equipment, other than machinery or equipment
used directly in the manufacture of the products of
an establishment, and who may effect minor repairs
or renovations to buildings: (i)

(xxx) “labourer” means an employee who is engaged in
any one or more of the following duoties or opera-
tions : — :

(a) Assembling wooden boxes from ready-prepared
shooks or setting up by hand ready-made card-
board or fibre board boxes;

- (b) assisting an artisan by holding articles or tools
or otherwise working with him without using

. the tools independently;
~ (¢) carrying, lifting or stacking the products of an
. establishment, containers, maierials, utensils or
other articles; *
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(xxvii) “ magasynman " 'n werknemer wat verantwoordelik is
vir die ontvang, berging of uitreiking van artikels of
materiaal wat in 'n bedryfsinrigting vir die maak ‘van
brood of banket gebruik word; (xli)

(xxviii) “ militére opleiding ” die ononderbroke opleiding waar-
toe 'n werkpemer ingevolge artikel eem-en-twintig ( 1)
geless met subartikels (1) en (2) van artikel twee-en-
twiniig, van die. Verdedigingswet, 1957, verplig word,
maar git omvat geen opleiding wat hy ingevolge
artikel drie-en-twintig van genoemde Wet uit eie keuse
ondergaan nie en ook geen andet opleiding of diens
wat hy viywillig of uit efe keuse ondergaan nie; (Xxxii)

(xxix) “ motorbestuurder” 'n werknemer wat met 'n motor-
voertuig wat hy self bestuur, die brood, banket, briewe
of ander artikels of boodskappe van "n ‘bedryfsinrig-
ting aflewer en - waf in' die geval van kb.a-verkope
kontant kan imvorder en skriftelike bestellings kan
aannecm, maar wat nie brood of banket verkoop of
bestellings werf nie; (xxxiil)

(xxx) “ motorvoertuig” n kragaangedrewe voertuig wat vir
die vervoer van goedere gebruik word en omvat ook

'n voorhaker en 'm trekker; (Xxxiv)
(xxxi) “noodwerk ™ alle werk wat weens onveoorsiene om-
. standighede

gewelddaad of diefstal sonder versuim gedoen moet

word en alle werk in verband met die laai of afiaai’

van spoorwasns of voertuie van die Suid-Afrikaanse
Spoorweé en Hawens; (xxiii)

(xxxii) “ ondervinding "— ;
(@) met betrekking tot 'n klerk of toonbankbediende,

“die totale tydperk of tydperke wat ’n werk-

nemer onderskeidelik as 'n klerk of as 'n toon-
bankbediende in watter bedryf ook al of in
 diens van die Staat werksaam was;

(b) met betrekking tot enige ander werknemer, die
totale tydperk of tydperke wat sodanige werk-
pemer in-die maak van brood of banket, na
gelang van die geval, in die Brood- en Banket-
bedryf werksaam was; (Xxv) ¢

(xxxiil} “outomatiese oond” ’n bewegende oond; ’n tonnel-
oo;:d of 'n oond van soortgelyke vorm waarin artikels
gebak
beweeg teen 'n spoed en femperatuur wat so gerel
word dat dié artikels klaar gebak uit die oond komy;
(ii) ' :

“conior besturende, professionele of administratiewe
werknemer ” 'n_werknemer wat deur ~die werkgewer
helas. is met werk wat die verantwoordelikheid mee-
bring .om by die uitvoering van die bedryfsinrigting
se werksaamhede bestuite van professionele of admini-
stratiewe aard te neem; (Xxxviii) ]

(XXXiV)

(xxxv) “skof ™ die werknemers wat saam werk om brood of

banket in 'n bedryfsinrigting te maak gedurende enige

getal ure wat, afgésien van die etenspouses, aaneen-

- lopend is; (xxxix) - . - .
(xxxvi) * stukwerk ” ’n stelsel waarvolgens 'n werknemer se
besoldiging op die hoeveelheid gedane werk gebaseer
is; (exxvil) - .
“toonbankbediende ” 'n werknemer wat in *n bedryfs-
inrigting brood of banket ocor die toonbank verkoop
en wat vir die verkoopte goedere kontant mag ont-
- vang; (xvii) -
(xxxyiii) “toonbankbediende, man, gekwalifiseerd,” 'n manlike
‘toonbankbediende met minstens vyf jaar ondervinding:

(xxxvii)

- {xx) . P
(xxxix)  toonbankbediende, man, ongekwalifiseerd,” 'n man-
lite toonbankbediende met minder as vyf jaar onder-
vinding; (xxi) ;
“ tnonbankbediende, vrou, gekwalifiseerd,” *n vroulike
taonbankbediende met minstens vier jaar ondervinding;
(xviii) ~ ;
(z1i) *toonhankbediende, vrou, ongekwalifiseerd,” ‘n vrou-
like toonbankbediende met minder as vier jaar onder-
vinding; (xix) o
“ verpakker” 'n werknemer wat beheer het oor die
‘ontvang, nagaan, versamel of verpak van brood of
hanket ter versending of aflewering uit ’n hedryfs-
inristing, met inbegrip van die weeg of adresseer van
pakkette; (xxxv) g i ;
« yerpakkersassistent™ *n werknemer, witgesonderd 'n
arbeider, wat onder toesig van ’n verpakker brood
of banket onivang,
versending of aflewering of wat pakkette weeg of
© adresseer; (xxxvi) :
(xliv) “ voormanbakker™ 'n bakker wat in beheer is van ’'n
© " gkof wat brood maaki (xxvi)
xly) “ voormanbanketbakker” 'n banketbakker wat in
heheer is van 'n skof wat banket maak; (xxvii)
(xIvi) “wag” 'n werknemer wat persele of ander eiendom
bewaak; (xlvii) I
(xlvii) “ werknemer, graad 1” 'n werknemer wat een of meer
van die volgende pligte of werksaamhede verrig—

(a) vleis of groente kook; n

(b) brood of banket onder toesig van ’n. verpakker
of verpakkersassistent tel; )

(c) koekdeeg met 'n koekvorm sny:

(d) bolletjies vir die aanbring van room ocpsny;

(¢) perforering of inkeping;

() masjineric onder toesig smeer;

=)

(xlii}

(xliii)

soos hrand, storm, ongeluk, epidsmie,

word onderwyl hulle op ‘n vervoerband voort-’

nagaan, versamel of -verpak ter -

(xxxi)

(xouxiiy

(xxxiii)

(Xxxiv)

(xxxv)

(xxxvi)

(XXXViL

(xxuviii)

- (xxxi)

(x)

(x1i)

(xliD)

in respect of motor vehicles::

(d) cleaning animals, premises, machines, furniture,
tools or vehicles;

() cleaning, cracking, grinding or serting nuts;

(f) cleaning or stoning fruit;

(g) cracking eggs, but not
the eggs from the yolks;

(h) cutting meat by hand or operating a mincing
machine; -

(i) feeding dough into hoppers;

(j) filling. motor vehicle petrol tanks or radiators,
inflating tyves or raising or lowering vehicles
by means of a hand hoist or jack;

(k) greasing, cleaning . or preparing for use trays, .
pans, boxes, lihs, uiensils, flues, smoke stacks
or soot boxes; ’

(D labelling loaves, boxes or tins;

(m) lime-washing, latrines, outbuildirgs or Native
compounds;

(n) loading or unloading;

(0) making tea or similar
tea or similar beverages to,

separating the white of -

beverages for, or serving
employees or the

employer;
(p) miaking, maintaining or drawing fires or
© removing ashes; .
(g) minding animals or animal-drawn vehicles;

(r) opening or closing bags or boxes;

(s) packing articles of uniform size and number
ir!:to containers specially designed to contain
them: ' :

{(f) packing the products of an establishment into
trays or similar containers for storage or deli-
very to a packer in the establishment;

(1) removing paint from vans in any other way than
by means of a blowlamp;

{v) tipping flour into a mechanical sieve;

(w) washing or_painting loaves or, confectionery;

(x) washing. uniforms, overalls or other protective
clothing; (iii) .

“ manager ” means an employee who is charged by

his employer with the overall—

- (4) supervision over,

(b) responsibility for, and
(¢) direction of,

the aclivities of an establishment and the employees

employed therein; (xiv)

“ military training” means the continuous training

which an employee is required to undergo in terms

of section iwenty-one, read with sub-sections (1) and

(2) of section twenty~wo, of the Defence Act, 1957,

but does not include any -training he may elect to

undergo in terms of section twenty-three of the said

Act nor any other training or service for which he

volunteers or which he elects to undergo; (xxviii)

“motor driver” means an émployee who, by means

of a motor vehicle driven by himself, is engaged 1in

delivering bread, confectionery, letters or other articles
or messages ‘from an establishment and who may
collect cash in the case of c.o.d.. sales and accept
written orders but who does not sell bread or confec-

tionery or canvass for orders; (xxix) . . .

“ motor vehicle” means any power-driven vehicle™

used. for conveying goods and includes a mechanical

horse and a tractor; (Xxx) :

“ packer ” means an employee who is in charge of

the receiving, checking, assembling or packing of bread

or confectionery for despatch or. delivery. from an
establishment, including the weighing or addressing of

packages; (xlii)

* packer’s assistant” means an employee, other than

a labourer, who, under the supervisicn of a packer,

is engaged in receiving, checking, assembling or_ pack-

ing bread or confectionery for despatch or deiivery

or weighing or addressing paclkages; (xliii)

“ piece-work ¥ means any systent under which an

employee’s remuneration is based on the quantity of

work doner (xxxvi) ]

% cenior managerial, professional or administrative

employee ”' means an employee who - is charged by

his employer with work -enfailing responsibility for
taking decisions of a professional or administrative
characier .in the conduct of the ectivities of an

establishment; (XXXiv)

“ghift ™. means the employees who work together in

making bread or confectionery in an establishment

during any number. of hours which, except for meal
intervals, are consecutive; (xxxv) :

“short-time” means & femporary reduction in ‘the

number of ordinary hours of work owing to slackness

st

“of irade, a shortage of raw materials or a breakdown

of plant or machinery or an actual er threatened
breakdown of buildings; (xgiv) - :

“gtoremnan ® means an employee who is responsible
for receiving, storing or issuing articles .or materials
used in an establishment for making bread or confec-
tiopery; (xxvii} s g X )
“unladen weight” means the weight of any motor
vehicle or trailer as recorded in a licence . or certifi-
cate issued in respect of such ‘motor vehicle or trailer
by any authority empowered by law to issue licences
Provided that in the
case of a two or three-wheeled motor cycle, motor
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+ (g) deeg met 'n masjien terugslaan;
(h) pakkette toedraai of etiketteer;
(i) panne in die laaste rysmasjien plaas;
() 'n handbolletjieverdeler- of handpasteimasjien

© - bedien;
(k) *n handvulmasjien bedien;
(/) panne wat deeg bevat in ’n outomatiese oond

- " plaas of panne met brood daaruit haal;

(m) deeg uit die vormmasjien haal en in panne plaas;

(n) uniforms, oorpakke of ander beskermende kilere
heelmaak of stryk; .

(0) die wit en geel van eiers skei;

-€p) meel meganies sif;

(g) deeg meganies uitkantel;

(r) op 'n_ gestelde weegskaal weeg of na 'n vaste

) maat meet; 4

(s) etikette om pastei draai, produkte indiwidueel
toedraai of sodanig toegedraaide produkte
verseél;

(1) wiele of buitebande omruil of lekplekke in bande
heelmaak of bestelwaens skoonmaak, opvryf,
smeer, olie of bespuit; :

(1) klein duikies in die bak van ’n motorvoertuig
ditklop of 'n opperviakte vyl voordat dit geverf
word;

(v) die beskadigde opperviakte van ’'n motorvoer-
tuig se bak met waterpapier glad skuur voor- .
dai dit geverf word of opvryf nadat dit geverf
183 T ; ;

(w) bestelfietse herstel, waarby inbegrepe die heel-
maak van lekplekke, vervang van speke of die
spoor van wiele; - (xxviii)

(2) By die toepassing van hierdie Vasstelling word ’n werk-
nemer geag in dié klas te wees waarin hy uitsluitend of hoof-
saaklik in diens is. ;

3. BESOLDIGING.

(1) Die minimum loon wat 'n werkgewer aan elkeen van sy
werknemers in ondergencemde klasse moet betaal, word hieronder
uiteengesit; — : -

(a) Werknemers uitgesonderd los werknemers.

scooter or autocycle or cycle fitted with an auxiliary
engine the unladen weight shall be deemed not to
exceed 1,000 1b.; (xvii) i

(xliii) “ van ™ means any animal-drawn veh'cle or any power-
driven vehicle whatsoever used for conveving bread
or confectionery; {xi) : '

(xliv) “ vanman " means an employee—

{a) who'is in charge of a van on a round; or

{b) who sells bread or confectionery from a van or

: carévasses for orders for bread or confectionery;

an : '

(¢) who is respensible for the cash received from

such sale of bread or confectionery;

and who may deliver bread or confectionery from a

van and drive-the van; (xii)

(xlv) * vanman’s. assistant ” means an employee who, under
the supervision of a vanman, is engaged in delivering
or selling bread or confectionery from a van, but whe
does not drive the van; (xiii)

(xlvi) “ wage™ means the amount of money payable to an
employee in terms of claute 3 (1) in respzet of his
ordinary hours of work as prescribed in clause 5: Pro-
vided— = )

(i) that, if an employer regularly pays an employee
in respect of such ordinary hours of work an
amount higher than that prescribed in clause 3
(1), it means such higher amount;
that the first proviso shall not be construed so
as to refer to or include any remuneration which
an employee, whois employed on any basis
provided for in clause 9, received over and above
‘the amount which he would have received if he

e had not been employed on such a basis; (xxvi)

(xlvii) ““ watchman ™ means an employee who is engaged in

~__ guarding premises or other property. (xivi)

. (2) For the purpose of this Determination an employee shall

be deemed to be in that class in which he is wholly or mainly .

engaged. 3 |

@iD)

3. REMUNERATION.
(1) The minimum wage which ‘an employer shall pay to each
member of the undermentioned classes of his employees shall
be as set out hereunder:— g

(@) Employees other than casual employees.

Algemene werksman............ S R— I TR,
AMDATSITIAN, 20w u ey mmmonm s i S 6 awaimns
‘Arbeider, man ‘of bestelwabediende se assistent:
Aptien jaar ond of QUL cnilosnsmmwivmis s
Jonger as 18 jaar.......... :
Arbeider, ¥IoU...oovtviviviiiini i,
Bakker.......... bt waashsariiatapn R LN Ve
Bakkersassistent: ; ) . : : G
Gedurende die eerste drie maande ondervinding................ .
DAEFNA, s ae cossvianrasiin T S,
Banketbakker................. CA e T -
Banketbakkersassistent: = : -
Gedurende die eerste drie maande ondervinding.................
Daarpa...... P e R
Besteller:
Agtien jaar oud of ouer.........coiiiiiiieiiaa RS
Jonger as 18 jaaF.....ceeveiivann R R Y S
Bestelwabediende............... R e P e
Ketelbediener. .........covu.e. e O e L e .
Klerk of toonbankbediende, man: .
Gekwalifiscerd................. AP A e "
- Ongekwalifiseerd— . - .
Gedurende die esrste jaar ondervinding..... e —.
Gedurende die tweede jaar ondervinding. . ovvevn e in e
Gedurende die derde jaar ondervinding...... e S
Gedurende die vierde jaar ondervinding.....................
Gedurende die vyfde jaar ondervinding................. ST
Klerk of toonbankbediende, vrou: .
Gekwalifiseerd. o vowia oy onsismmmn iy s is G %
Ongekwalifiseerd— : .
Gedurende die cerste jaar ondervinding............ RN
Gedurende die tweede jaar ondervinding................. hwnn
Gedurende die derde jaar ondervinding......o.oviivnnnnnnnni,
. Gedurende die vierde jaar ondervinding...............0ivn.n,
Magasynman...... RIS B WL S . et

‘Motorbestuurder van *n motorvoertuig waarvan die eie gewig tesal_'ne“
met die eie gewig van enige sleepwa of sleepwaens wat deur sodanige
voertuig getrek word— ) .

(i) nie meer as 1,000 Ib. is nie....c.oivvvieniiiinnnias,

(i) meer as 1,000 Ib. is maar nie meer as 6,000 lb. is nie.....

¢ (i) meer-as. 6,000 1b. .. il iiiiiiiaiiiin, avevasEa -
Verpakker. .« .. ooveiicuss S S A 3 e e s
Verpakkersassistent, . ... P A - D "
Voormanbakker......... N L S I = S
Voormanbanketbakker..... ... DU RN I .. A — 5

' Wag-l._..-‘.-..-'.....;...._-.. ...... R, e T T T T e e O Y
- Werknemer, graad 1......... N A R

“Werknemer wat nie elders in hierdie klousule spesifick genoem word nie

Gedurende die eerste| Gedurende die tweede i
jaar na hierdie vas- | jaar na hierdie vas- = Daarna.
stelling bindend word. | stelling bindend word. :

Per week. Per week. Per week,
. R R ‘'R
10.00 11.00- 12:00
26.45 26.45 26.45

5.00 5.25 » 5.50
3.75 Y 4.10
4.00 4.20 4.40
18.75 18.75 18.75
8.75 9.00 9.25
‘9.00 9.25 9.50
22.00 22.00 22.00
8.75 9.00 9.25
9.00 9.25 9.50
5.50 875 © 6.00
4.10 4.30 4.50
15.30 15.30 15.30
'6.00 6.25 6.50
23.08 23.08 23.08
9.23 .23 9.23
12.00 12.00 12.00
14.77 14.77 14.77
17.55 17.55 17.55
20.31 20.31 ©20.31

© 15.69 15.69 15,69
-8.54 8.54 8.54
10.33 10.33 10.33 .
1212 12,12 12.12
13.90 13.90 13.90
12.00 19.00 19.00

7.25 7.25 7.25
12.90 12.90 12.90
15.30 15.30 15.30,
17.60° 17.00 17.00
7.25 7.50 7.73
22,00, 22.00 22.00
25.00 25.00 25.00
5.50 5.75 6.00
5.50 5.75 - 6.00
8.00 8.00 8.00
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Duringfthc i]i_jrst During tf!;te second
year after this year after this S
Determination Determination Thereafter,
bécomes binding. becomes binding,
Per Week. Per Week. Per Week.
R "R é R
Artisan. ...... o R R e 26.45 26.45 26.45
Baker.....ounvinnn e SR S AR R e 18.75 18.75 18.75
Baker’s assistant® ; : : )
During the first three months’ experience.........vvanu. T 8.75 9.00 9,25
Thereafter. .. .oovvev-s PR T TR 9.00 9.25 9.50
Boiler attendant..... AR e A SR P A 6.00 6.25 6.50
Clerk or counterhand, female:
Quatified....... T —— e R e 15.69 15.69 15.69
Unqualified—— .
During the first year’s experience............. PO~ 8.54 §.54 8.54
During the sccond Year’s eXperience....oooveervannsss e ati 10.33 10.33 10.33
During the third year's eXperience. ........ooveee. e e 12.12 i2.12 12,12
During the fourth year’s experience............. A e 13.90 13.90 13.90
‘Clerk or counterhand, male: :
Qualified....... R e T 23.08 23.08 23.08
Ungqualified-— :
During the first year’s experience......oveveinianens Y . 5.23 9.23 9.23
During the second vear’s experience...... A e i 12.00 12.00 12.00
During the third year's experience.......ooeerenness R e 14.77 14.77 14.77
During the fourth vear’s eXperience.............. I il 17.55 17.55 17.55
During the fifth year's experience....... P P i 20.31 20.31 20.31
CORTECHIONET . oy si e ses oie iin s aiwavasvaoin s vaus S caeanas 22.00 22.00 - 22.00
Confectioner’s assistant: : '
During the first three months’ exXperience. ...o.ivvuvirinnaes - 8.75 9.00 9.25
THEreafter. « v o v venerenerecasanasssairsarassanes s 9.00 9.25 9.50
Delivery employee: : ) o
Fighteen years of age or older..... nmekis VR L S 5.50 i 5.5 6.00
Under I8 ¥8ars....coveeivvvnroansnanes v B Saa e 4. 10, 4.30 4.50
Foreman baker....ooeveeiiiirerionnansrsianns N = 22.00 22.00 22.00
Foreman confectioner...... SRR - R S Seeae 25.00 25.00 25.00
Grade 1| employee. covcvinerniirrinsannreiinmasscsren Uy 5.50 575, 6.00
Handyman..... T R TR T — eaeaes e 10.00 11.00 12.00
Labourer or vanman’s assistant, male:
Eighteen years of age or older., ... o . D . 5.00 5.25 5.50
Under 18 years......ooeeneaens R S R R 3.75 3.95 4.10
Labourer, female.....ocvveriorrnininiraniaanres A o -~ 4.00 4.20 4,40
Motor driver of a motor vehicle the unladen weight of which together
with the unladen weight of any trailer or trailers drawn by it—
(D) does not exceed 1,000 Tb............ e " T.25 T.25 7.25
(ii) exceeds 1,000 Ib. but not 6,000 Ib............ v e R 12.90 12.90 12.90
(i) exceeds 6,000 Ib...........0. B I - 15.30 15.3G 15.30
PACKET. .o vcaisonaiinsvavine s bt vaad o PP 17.00 17.00 L 17.00 |
Packer’s assistant....... R R R e, i ceeea 7.25 7.50 7.75
SOTEMIAN . v v v e e narsnesssarssasansnicnnnas s O ——— 19.00 19.00 19.00
VAN AN, . oo vr e vurarnsasasinnsasans A A S B — 15.30 15.30 15.30
Watchman......... e e G e s R . 5.50 5.75 6.00
Employee not elsewhere in this clause specifically mentioned........ | 8.G0 8.00 8.C0

. (b} Los werknemer.—"n Los werknemer moct vir elke dag of
deel van ‘n dag diens minstens een-vyfde betaal word van
die weekloon voorgeskryf vir "n werknemer van dieselide
geslag, wat dieselfde klas werk verrig. as waf van die los
werknemer vereis word: Met dien verstande dat, as die
werkgewer vereis dat sy los werknemer die werk verrig
van 'n klas werknemer vir wie 'n loon teen 'n stygende
skaal voorgeskryf word, die pitdrukking * weekloon.”
beteken die weekloon voorgeskryf vir 'n gekwalifiseerde
werknemer van dié¢ klas, en voorts met dien verstande dat,
as die werkgewer vereis dat sy los werknemer - 'n tydperk
van hoogstens vier opeeavolgende ure op enige dag werk,
sy loon met vyitig persent verminder mag word. -

(2) Kentrakbasis—By die toepassing van hierdie klousule moet
die dienskontrak van ’n werknemer, witzesonderd 'n los werk-
nemer op 'n weeklikse grondsiag berus en, behoudens die bepalings
van klousule 4 (6), moet 'n werknemer vir 'n week minstens die
volle weekioon betaal word wat in subklousule (1), saamgelees met
subklousule (3), vir 'n werknemer van sy klas voorgeskryf word
en wel ongeag die vraag of hy in so 'n week die maksimum
getal gewone werkure wat _ingevolge klousule 5 vir hom geld,

- dan wel minder, gewerk het,
(3) Differensiéle loon—'n Werkgewer wat vereis of toelaat dat
“op lid van esn klas van sy werknemers langer as altesaam een
uur op enige dag heisy benewens sy efe werk of in die plek
daarvan, werk verrig van 'n ander klas waarvoor hetsy—

(a) n hotér loon as dié van sy eie klas, of
(b) 'n stygende loonskaal wat vitloop op 'n hoér loon as dié
van sy eie klas, ‘
in subklousule (1) voorgeskryf word, moet vir di¢ dag aan so 'n
werknemer as volg betaal— o )
(i) in die geval in paragraaf (a) vermeld, minstens die dagloon
bereken teen die hoér tariefy en
(ii) in die geval in paragraaf (b) vermeld, minstens die dagloon
bereken op die kerf in die stygende skaal pet bokant die
~ loon wat die werknemer vir sy gz=wone werk ontvang het:
Met dien verstande—

(i)-.dat die bepalings van -hierdie subklousule nie geld ‘wanneer
die verskil tussen die klasse ingevoige subklousule (1) op
ouderdom, ervaring of geslag berus nig;

(b) Casual Employee.—A casual employee shall be paid in
respect of every day or part of a day of employment not
less than one-fifth of the weekly wage prescribed for an
employee of the same sex who performs the same class
of work as the casual employee is required to do:
Provided that, where the employer requires a casial
employee to perform the work of a class of employee for
whorm wages on a rising scale are prescribed the expres-
sion “weekly wage” shall mean the weekly wage
prescribed for a qualified employee of that class and
provided further that where the employer requires a casual
employee to work for a period of not more than four
consecutive hours on any day, his wage may be reduced
by fifty per cent. .

(2) Besis of Contract—TFor the purpose of this clause tae
contract of employment of an emplovee, other than a casual
employee, shall be on a weekly basis, and, save as provided in
clause 4 (6), an emplovee shail be paid in respect of a week
not less than the full weekly wage prescribed in sub-clause (1

read with sub-cizuse (3), for an employee of his class in the area

in which he works, whether he has in that week worked the
maximum number of ordinary hours of work applicable to him in
terms of clause 5, or less. -

(3) Differential Wage. —An employer who reguires or permits
a member of one class of his employees to perform for longer
than cne hour in the anzgresate on any day, either in addition
to his own work or in substitution therefor, work of another class
for which either— '

(¢) 2 wase higher than that of his own class, or

(b) a rising scale of wages term.nating in a wage higher than

that of his own class,
is preseribed in sub-clause (i) shall pay to such employes in
respect of that day—

(i) in the cace referred fo in paragraph (@), not less than

the daily wage calcvlated at the higher rate; and

(i) in the case referred to in paragraph (b), not less than

¢he daily wage caleulzted on the notch in the rising scale
immediaiely above the wage which the employee was
receiving for his ordinary work:
Provided— i :
(i) that the provisions of this sub-clause shall not apply
where the difference between classes in terms of sub-clause
(1) is based on age, experience or sex;
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(ii) dat, tensy daar in ’n skriftelike kontrak tussen ’n werk-
- gewer en sy werknemer uitdruklik anders bepdal word,
niks in hierdie Vasstelling sé nitgelé mag word dat dit ’n

- werkgewer belet om van. ’n werknemer te vereis dat hy
°n ander klas werk verrig waarvoor die voorgeskrewe loon
dieselfde of laer is as dié wat vir so 'n werknemer voorge-
skryf ward nie.

Py

(@ Loori'berekening.—-(a) Die dagloon van ’n werknemer, uit-
gesonderd ’n los werknemer, is sy weekloon gedeel deur ses.

(b) Die :maandloon van ’n werknemer is vier en 'n derde maal

sy weekloon,

(c) Die vurloon van ’n werknemer, uitgesonderd 'n los werk-
nemer, is sy weekloon gedeel deur die getal van die gewone werk-
ure in klousule 5 vir 'n werknemer van sy klas voorgeskryf.,

4. BETALING VAN BESOLDIGING.

(1) Werknemers uitgesonderd' los werknemers—Behoudens die
bepalings van klousule 6 (4), moet iedere bedrag verskuldig aan
‘n werknemer, uitgesonderd 'n los werknemer, weekliks in kontant

of, as die werknemer daartoe instem, maandeliks in kontant of-

per tiek betaal word gedurende die werkure of binne vyftien
minuie na staking van werk op die dag waarop die bedryfsinrig-
ting so ’n ‘werknemer gewconlik betazl, of by diensbeéindiging, as
dit vaér dic gewone betaaldag geskied, en sodanige bedrag most
In 'n verseélde koevert of houer wees waarop aangegee word, of
wat vergesel gaan van ‘n staat wat aantoon— '

{a) die werkgewer se naam; :
(b) die werknemer se naam of sy nommer in die betaalstaat en
sy beroep; i .
(c) dic getal gewone werkure wat die werknemer gewerk het;
(d) die getal ure wat die werknemer oortyd gewerk het;
(e) die werknemer se loon:
(f} die besonderhede omtrent enige ander besoldiging ter sake
van die werknemer se diens;
(g) besonderhede omtrent enige bedrae wat afgetrek is;
() die werklike bedrag wat aan die werknemer betaal word; en
(i) die tydperk waarvoor die betaling geskied;
en sodanige koevert of houer wat hierdie inligting verstrek of
sodanige staat word die eiendom van die werknemer, -

(2) Los werknemer~'n Werkgewer moet die beséldiging wat
aan ’n los werknemer verskuldig is, by die beéindiging van sy
diens aan hom in kontant betzal. . - i

() Premies—Geen bedrag mag regstreeks of onregstreeks vir
die indiensneming of opleiding van 'n werknemer aan n werk-
gewer betaal of deur hom aangeneem word nie,

-(4) Koop van goedere—~'"n Werkgewer mag nie vereis dat 5
werknemer van hom of van enige winkel, plek of persoon deur
hom aangewys goedere koop nie.

(5) Kos en inwoning.—Behoudens die’ bebalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1943, mag 'n werk-

gewer Dnie vereis dat sy werknemer by hom of by enige ander

persoon of plek deur hom aangewys, eet of inwoon of eet en

inwoon nie,

(6) Aftrekkings—'n Wcrkgewér mag sy werknemer geen boetes
oplé of bedrae van sy werknemer se besoldiging aftrek nie:
Met dien verstande dat hy die volgende kan afirek:— :

(@) Met die skriftelike toestemming van sy - werknemer, 'n
bedrag vir ’'n vakansie-, ~sicktebystands-, versekerings-,
mediese hulp-, spaar-, voorsorg- of pensicenfonds, of vir
ledegelde van vakverenigings; :

(b} behoudens andersluidende bepalings in hierdie Vasstelling,
telkens wanneer n werknemer om ’n ander rede as op las

of versoek van sy werkgewer: uit sy werk afwesig is, 'n i

bedrag eweredig aan die tydperk van sy afwesizheid en

bereken op grondslag van die lcon wat so 'n werknemer ten.

tyde van sodanige afwesigheid vir sy gewone werkure ont-
vang het: ,

(c) iedere bedrag wat 'n werkgewer regtens of op bevel van
'n bevoegde hof verplig of toegelaat word om af te trek;

(d) wanneer 'n werknemer daarmee instem, of ingevolge -die
Naturelle (Stadsgebiede) Konsolidasiewet 1945, vernlig
word, om kos en inwoning of kos of inwoning van sy werk-
gewer aan te meem, 'n bedrag hoogstens gelyk aan onder-
staande bedrae—

Per weel.  Per maand.
R R.
(i) Kos........ R (.80 3.47
(i) Inwoning.....c.oovvvn.n. e P b 0.40 1.73
(iii) Kos en inwoning..... S 1.20 5.20;

(¢} wanneer die gewone werkure in klousule
weens korttyd verminder word, 'n bedrag gelyk aan die
werknemer (uitgesonderd ’n los werknemer) se uorloon vir
elke uur van sodanige vermindering; Met dien verstande—

(i) dat sodanige aftrekking, ongzeag die getal ure waarmse

die gewone werkure aldus verminder word, hoogstens
gelyk aan een-derde van die werknemer se weekloon
is; L :

(i} dat geen aftrekking ten opsigte van korttyd wat deur
n slapte in die bedrvf of 'n tekort aan grondstowwe
ontstaan; geskied nie, tensy die werkgewer sy werk-
nemer op die vorige werkdag kennis gezee het van sy
voorneme om die gewone werkure te vermind?r; !

5 voorgeskryf :

(ii) that, unless expressly otherwise provided in a written
contract- betweerr an employer and his employee, nothing
in this Determination shall be so construed as to preclude
an employer from requiring an employee to perform work
of anothér class for which class the same or a lower wage
I prescribed than that .prescribed for such employee.

(4) Calculation of Wages—~—(a) The daily wage of an employee,
other than a casual employee, shall be his weekly wage divided by
8iX. - : .

(b) The monthly wage of an employee shall be four and
a third times his weekly wage.

(c) The hourly wage of an employee, other than a casual
employee, shall be his weekly wage divided by the number of
ordinary hours of work a week prescribed in clause 5 for an
employee of his class.

4. PAYMENT OF REMUNERATION, #

(1) Employees Other Than Casual . Employees,—Save - as
provided in clause 6 (4). any amount due to an employee, other
than a casual employee, shall be paid in cash weekly or, with the
consent of the employee, in cash or by cheque monthly during
the hours of work or within: fifteen' minutes of ceasing work
on the usual pay-day of the ‘establishment for such employee or
on termination of employment if this takes place before the
usual pay-day. and such amount shall be contained in a sealed
envelope or container, on which shall be recorded, or which
shall be accomparnied by a statement showing— E

(¢) the employer’s name; .

(b) the employee’s name or his number in the pay roll and
occupation; : ;

(c) the number of ordinary hours of work worked by the
employee; :

(d) the number of overtime hours worked by the employee;

(e) the employee’s wage; : . i

() the details of apny other remuneration arising out of the
employee’s employment;

(g) the details of any deductions made;

(h) the actual amount paid to the employvee; and

(f) the peried in respect of which payment is made;
and such envelope or container on which these particulars are
recorded or such statement shall become the property of the
employee. B . .

(2) Casual ‘Employee,—-)m employer shall pay the remunera-
tion due to a casual employee in cash on termination of his
employment. -

(3) Premiums—No payment shall be made to or accepted by
an employer either directly or indirectly, in respect of the
employment or trairing of an employee. .

(4) Purchase of Goods.—An employer shall not require his
employee fo purchase any goods from him or from amy shop,
place or person nominated by him, . . )

(5) Board and Lodging—Save as provided in the WNatives
(Urban Areas) Consolidation Act, 1945,. an employer shall not
require his employee to board or lodge or board and lodge with
him or with any person’ or at any place nominated by him,

(6). Deductions.—An employer shall not levy any fines against
his employee nor shall he make any  deductions - from his
employee’s remuneration: Provided that he may make the
following: — '

(@) With the written consent of his employee, a deduction for

"~ holiday, sick  benefit, insurance, savings, provident,

~ medical or pension funds, or subscriptions to trade unions;

(b) except where otherwise provided in this Determination,
whenever an employee is absent from work other than on
the instructions or at the request of his employer, a
deduction proportionate to the period of his ahsence'and
calculated on the basis of the wage which such employee
was receiving in respect of his ordinary hours of work at

. the time of such absence; _ .

{¢) a deduction of any amount which an employer by law
or order of any compeieni court is reguired or permitted
to make;

{d) whenever an employee agrees or is required in terms of
the Natives (Urban Areas) Consolidation Act, 1945, to
accept board and lodging or board or lodging with. his
emplover, a deduction not exceeding the amounts specified

hereunder—
Per Weel.  Per Monih,
: R R
(0 Board............ IO . (.80 3.47
(i) Lodging............ R 0.40 1.73
(iii) Board and lodging......... S 1.20 5.20;

(¢) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction to
the amount of the employee’s (other than a casual
employee’s) hourly wage in respect of each hour of such
reduction: Provided— ' . ;

(i) that such deduction shall not exceed one-third of the
employee’'s weekly wage, irrespective of the number
of hours by which the ordinary hours of work are thus
reduced; 1

(ii) that no deduction shall be made in the case of short-
time arising out of slackness of trade or shortage of
raw materials. unless the emplover has given his
employee notice -on the “previcus work day of his
intention to reduce the ordinary hours of work;

7
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(i) ¢at ten opsigic van korttyd weens die feit dat die
masiinerie of installasie uit orde is, of die geboue
onbruikbaar is of dreig om dit te word, geen aftrek-
king geskied vir dic eerste uur waarin daar nie gewerk

word nie. tensy die werkeewer sy werknemer op die

vorige dag kennis gegee het dat daar geen werk sal
vess nle; ;

(f) met die skriftelike toesteraming van 'n werknemer, iedere

bedrae wat 'n werkoswer aan 'n munisipale raad of ander
Tons ke bestrur betaal het aan hyur van 'n huis of aan
! » in ’n tchuis, wat die werknemer in 'n lokasie
of Waturelledorp onder die beheer van s0 ‘nn raad of ander
plaasiite bestuur bewoon.

5. WERKURE, GEWONE EM OORTYD-, EN DIE BETALING VIR DORTYD,
(1) Gewsie werkure—'n Werkgewer mag nie vereis of toelaat
dat ’n werkremer, vitzesonderd ‘n los werknemer, meer gewone
werkure verk nie as—
(@) wat 'n besteller, bestelwabediendz, bestelwabediende’ se
assistert of 'm motorhestuurder betref— "
(i) agt-en-veertig in enige week van Maandag tot en met
Saterdag: en
(i) agt op enige dag;
(b) wa' enize ander werknemer betref—
(i) ses-en-veertip in cnige week van Maandag tot en met
Saterdag; en -
(i) behoudens die bepalings van ‘subparagraaf (i) hiervan,
agt op 'n dag, tensy die ure op e€n dag nie meer as.
vyf is nie, wanneer die ure op enigeen van Gie Orige
dae tot agt en 'n half verleng kap word.

(2) 'n Werkgewer mag nie vereis of toelaat dat 'n los werk-

nemer meer gewone werkure as agt op 'n dag werk nie.

(3) 'n Werkgewer mag nie vereis of toelaat—

(a) dat sy besteller, bestelwabediende of bestelwabediende se
assistent op enige dag veor 5 uur vim. of na 6 uur nm.
werk nie; _

(b) dat sy bestelwabediende die bedryfsinrigting op sy rondes
op enige dag voor 6 uur vim. verlaat nie. -

(4) Etenspouses—n Werkgewer mag nie vereis of toelaat dat 'n
werknemer meer as vyl uur aancen werk sonder 'm etenspouse
van minstens e€en uur waarin so 'n werknemer mnie verplig of
toegelaat mag word omr enige werk te versig nie, en dié¢ pouse
word geag geen deel van die gewone werkure of oortydwerk te
vorm nie: Met dien verstande— ) : -

(i) dat werktye wat onderbreek word deur pouses van minder

as 'n uur, uitgesonderd waar voorbehoundsbepaling (iii)
geld, geag word aanesn te loop; )

(ii) dat, as so 'n pousc langer as 'n uur is, elke tydperk van
mesr 45 een en 'n Kwart uur geag word tyd te wees waarin
daar gewerk is;

@ii) dat 'n werkgewer met sV werknemer kan ooreenkom om
die dpur van so m elenspouse tot uiters 'n halinur te
verkort, en in dié geval en nadat die werkgewer 'n weet-
gawe van dié ooreenkoms by die Afdelingsinspekteur,

Departement van Arbeid, Oos-Londen, ingedien het, kan
die etenspouse aldus verkort word.

(5) Werkure moet opeenvolgend wees.—Behoudens die bepa-
lings van subkiousule (4) moet alle werkure van 'n werknemer
op iedere dag op mekaar volg. }

(6) Oortydwerk.—Alle tyd wat 'n werknemer langer as die
getal gewone werkure in subklousules (1) en (2) voorgeskryf,
gewerk het, word geag gortyd le wees.

(7) Beperking van portydwerk.—n Werkgewer mag pie vereis
of toelaat dat 'n werknemer langer oortyd werk nie as—

(@) wat 'n ics werknemer betref, fwee uur op 'n dag;
- (b) wat enige ander werknemer betref, tien uur in 'n week:
Met dien verstande dat, gedurende die tydperk vanaf 12 tot en
met 31 Desember in iedere jaar, die daaglikse en‘we_ekhkse
beperking van oortyd met een uur €n vyf uur onderskeidelik oor-
skry mag word.

(8) Vroulike werknemers.—Ondanks andersluidende bepalings
in hierdie klousule, mag 'n werkgewer nie vereis of toelaat dat
’n vroulike werknemer— - .
(@) tussen 6-uur nm. en 6-uar vm. werk nie;
(b} op meer as vyf dae in 'n week na l-uur nm. werk nie;
(c) meer as fwee uur cortyd op 'n dag werk nie; .
(d) op meer as drie opeenvolgende dae in 'n week oortyd werk
nie; e

(¢) op meer as sestig dae in 'n jaar oortyd werk nie;

(/) na voltooiing van haar gewone werkure meer as een uur
‘op 'n dag oorfyd werk nie, tensy hy— o

(i) so 'n werknemer  voor die middag kennis daarvan |-

‘gegee het; of S e _

50 'n werknemer van ’n_ behoorlike ete voorsien en
haar genoeg: tyd gelaat het om dit_te, nutug voordat
sy met die oortydwerk moet begin; of ¢

(i)

(iii) so 'n werknemer -minstens -yyf-en-twintig sent betyds |’

betaal het om haar in staat te stel om 'n ete te verkry
en te nuttig voordat die' oortydwerk begin.

that no deduction shall be made in the case of short-
time owing to a general breakdown of plant or
machinery or an actual breakdown or threatened
breakdown of buildings, in respect of-the first hour
not worked, unless the employsr has given his
employee notice on the previous day that no work
- will be available; .
(/) with the written consent of an employee, a deduction of
any amount which an employer has paid to any municipa
council or other local authority in respect of the rent of
any house or accommodation in any hostel occupied by
such employee in any location or Native village under the
control of such council or other local authority.

(i)

ORDINARY AND OVERTIME AND PAYMENT

For OVERTIME. .

(1) Cidinary Hours of Work.—An emplover shall not require
or permit an employee, other than a casual employee, to work
more ordinary hours of work than—

{a) in the case of a delivery employes, vanman or a vanman's

assistant or a motor driver—
() forty-sight in any week from Monday to Saturday,
inclusive; and 2 :
(i) cight on any day;
(b) in the case of any other emploves—

(i) forty-six in any week from Monday ' to Saturday,
inclusive; and

(i) subject to sub-paragraph (i} hereof, eight on any day,
unless the hours on opne day do not exceed five, in
which case the hours on any of the other days may
be extended to eight and one-half.

-5. Hours oF WORK,

(2) An employer shall not require or permit a casual employee .
to work more ordinary hours of work than cight on any day.

(3) An employer shall not require or permit—

(@) his delivery employee, vanman Or vanman’s assistant on
any day to woik belore 5 o'ciock a.m. or afier 6 o'clock
P | iy W
(b) his venman to leave the establishment on his rounds before

6 o'clock a.m. '

(4) Meal Intervals.—An employer shali not require or permit
an employee to work for more than five hours continuously with=
out a menl interval of not less than one hour during which inter-
val such employee shall not be required or permitted to perform
any work, and such interval shall be deemed not to be parl of
the ordinary hours of work or overtime: Provided—

(i) that periods of work interrupted by intervals of less than
one hour, except when proviso (iil) applies, shall be deemed
o be continuous; : .

(ii* that, if such intérval be longer than one hour, any pariod
in excess of one and one-guarter hour shall be deemed
to be time worked; . _
that an employer may agree with his emnloyes to reduce
the period of such meal interval to not less than half an
hour. and in that event and afier the employer has lodged
a statepnent of such agreement with the Divisional Inspec-
tor, Department of Labour, East London, the meal interval
may be so reduced. '

(5) Hours of
sub-clause {4), all hours of
shall be consecutive.

(6) Overtime.—All time worked by an employce in excess of
the number of ordinary hours of work prescribed in sub-clauses
(1) and (2) shail be deemed to be overtime.

(7). Limitation of Overtime—An employer shall not require or
permit an employee to work avertime for more than—
(a) in the case of a casual employee, two hours on any day;
{(b) in the case of any other employee ten hours in any one
week: :

(iin

Work to be Consecutive.—Save as provided in
work of an empioyee on any day

Provided that during the period from the 12th to the 31st of
December, inclusive, in any year the daily and weckly limitation
of overtime may be exceeded by one hour and five hours, res-
pectively. .

(8) Female Employees—Notwithstanding anything to the con-
frary contained in this clause, an employer shall not require or
permit a female employee to work— 2

(@) belween 6 o'clock p.m. and 6 o'clock am;
(b) after 1 o’clock p.m..on more than five days a week;
(¢} overtime for more than two hours on any day;
* (d)y overtime on more than three consecutive days in any week;
(¢) overtime on more than sixty days in any year;
(f) overtime after completion of her ordinary hours of work
for more than one hour on any day unless he has—

(i) before midday given notice thereof to such employee;
or o _ # o -

(i) provided such employee with an ‘adéquate meal and
allowed her sufficient timé to have it before she has

to commence overtime; or o

(iii) paid such employee not less than twenty-five cents
in ‘sufficient. time to enable her to obtain and have a
meal before overtime is due to commence.
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(9) Betaling vir oortydwerk.—'n Werkgewer moet 'n werknemer

wat oortyd werk, betaal teen ’n tarief van—

"(a) wat 'n los werknemer betref, minstens een en 'n derde mazal
sy gewone loon ten opsigte van die totale tydperk wat
sodanige werknemer op enige dag aldus gewerk het;

(b) wat iedere ander werknemer betref, minstens een en 'n
derde maal sy gewone loon ten opsigte van die tozlae tyd-
perk wat sodanige werkuemer 1n enige week aldus gewerk
het:

Met dien verstande dat 'n werkgewer wat van sy werknemer ver-
eis of hom toelaat om ooreenkomstig die voorbehoudsbepaling
van subkiousule (7). langer cortyd te werk, so 'n werknemer ten
opsigte van sodanige langer oortydwerk teen ’'n tarief van min-
stens dubbel sy gewone loon moet betaal. .

(10) Voorbehoudsbepalings—{a) Die.
klousule geld nie vir 'n wag nie.

{b) Die bepalings van hierdie klousule geld nie vir 'n voorman,
*n besivurder of 'm senior besturende, professgonele of admini-
stratiewe werknemer, indien en terwyl so 'n werknemer gereeld
'n besoldiging teen 'n tarief van minstens R156 per maand ont-
vang nie - ’ .

(¢) Die bepalings van subklousules (4), (5) en (7) geld nie vir
*n manjike werknemer onderwyl hy noodwerk verrig nie.

(d; Die bepalings van subklousule (4) geld nie vir 'n besteller,

bestelwabediende, bestelwabediende se assistent of motorbestuur-
der nie.

bepalinzs- wvan hierdie

6. JAARLIKSE VERLOF.

(1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, uviigesonderd 'm los werknemer, op
iedere voltooide tydperk van twaalf maande in sy diens een-cn-
twintiz opeenvolgende kalenderdae verlof toestaan en moet hy
50 'n werknemer tén aansien van sodanige verlof 'n bedrag van
minstens driemaal die weekloon waartoe hy vanaf die eerste dag
van die verlof geregtiz is, betaal: Met dien verstande dat by
die toepassing van hierdie klonsule die weekioon van 'n werk-
nemer wat ingevolge klousule 9 (1) stukwerk verrig, bereken word
op die grondslag uitesngesit in artikel twintig (5) (a) van-dic Wet
op. Fabricke, Magjinerie en Bouwerk, 1941

(2) Die verlof voorgeskryf in subklousule (1) moet toegesiaan
word op’n tyd wat die werkgewer bepaal: Met dien verstande—

(i) dat, as sodanige verlof nie eerder toegestaan is nie, dit sé
toegestaan word dat dit behoudsns die bepalings van sub-
klousule (3) begin binne vier maande na voltcoiing van
die 12 masnde diens waarop dit betrekking het of dat,
as die werkgewer en werknemer daartoe skriftelik ooreen-

gekom het voor die affoop van die gemelde tydperk van |

vier maande, die werkgewer aan die werknemer sodanige
verlof moet toestaan vanaf 'n datum nie later as twee
maande na die afloop van die gemelde tydperk van vier
maande nie; t

(ii) dat die tydperk. van verlof nie saamval met siekteverlof
wat ingevolge klousule 7 toegestaan is of, tensy die werk-
nemer dit versoek en die werkgewer skriftelik daartoe
instem, met enige tydperk van militére opleiding nie;

(i) dat, as Nuwejaarsdag, Goele Vrydag, Hemelvaartdag,

" Geloftedag of Kersdag binne die tydperk van sodanige

7 verlof. val, daar vir elke sodanige vakansiedag nog 'n
werkdag by gemelde tydperk as verdere verloftyd gevoeg
en vir elke sodanige bygevoegde dag aan die werknemer
'n bedrag van minstens sy dagloon betaal word;

(iv) dat 'n werkgewer al die dae geleentheidsverlof wat op die
skriftelike versosk van sy werkpnemer met volle betaling
aan hom toegestaan is gedurende. die tydperk van 12
manande waarop die verloftyd betrekking het, van sodanige
tydperk van verlof kan aftrek.

(3) (a) Op die skriftelike versoek van sy werknemer mag n

werkgewer die verlof oor 'n tydperk van hoogstens 24 imaande
diens laat opioop: Met dien verstande— _

(i) dat so ‘n werknemer sodanige versoek doen binne vier
maande na afloop van die eerste tydperk van 12 maande
diens waarop die verlof betrekking het, en ‘

(ii) dat die werkgewer die datum van ontvangs van sodanige
versoek daarop aanbring en dit onderteken en die versock
minstens. drie jaar bewaar vanaf sodanige datum of vanaf
die datum -van afloop van die "eerste tydperk van 12
maande diens waarop die verlof betrekking het, en wel
vanaf die jongste van dié twee datums. ‘

(b) Die bepalings van subklousule (2) geld mutaris mutandis vir
die verlof in hierdie subklousule bedoel.

(4) Die besoldiging ten opsigte van die verlof vooi‘geskryf in -

subklousule (1), gelees met subklousule (3), moet uiterlik op die

laaste werkdag voor diec aanvangsdatum van 'die "verlof betaal

word.

" (5 As ’n werknemer wie - se - dienskontrak gedurende enige
dienstermyn van. 12 maande begindig word voordat die verlof-
- tydperk voorgeskryf in ‘subklousule (I} ten opsigte van so 'n
termyn opgeloop het, moet daar by sodanige ‘diensbeéindiging,
. benewens -enige ander besoldiging wat aan” hom verskuldigr mag
.wees, vir elke voltooide maand van  sodanige dienstermyn 'n
bedrag betaal word van minstens ecn-vierde ‘van die weckloon
wat hy onmiddeliik voor die datum van sodanige diensbetindiging
_ ontvang het: Met dien verstande-dat ‘n werkgewer ten opsigte
‘van enige verloftyd wat hy ingevolge die vierde voorbehoud in

(9) Payment for Overtime.—An employer shall pay an employee
who works overtime at a rate of not less than—

{a) in the case of a casual employee, one and onz-third times
his ordinary wage in respect of the total period so worked
by such employee on any day;

(b) in the case of any other employee, one and one-third times
his ordinary wage in respect of the total period so worked
~ by such employee in any week:

Provided that an employer, who requires or permits his employes
to work excess overtime hours in accordance with the proviso
to sub-clause (7) shall .pay such employee in respzer of such
overtime worked at a rate of not less than double his ordinary

wage. :
(10) Savings.—(a) The provisions of this clause shall not apply

- o a watchman., - :

(b) The provisions of this clause shall not apply to a foreman,
a manager or a senior managerial, professional or admimstraiive
employee if and for so long as such an’employee is in receipt
of regular remuneration at a rate of not less than RI56 per
month. ;

(c) The provisions of sub-clauses (4), (5) and (7) shail not
apply ' to a male employee while he is engaged on emergency
work.

(d) The provisions of sub-clé.use (4) shall not _a;ﬁp}y to a
delivery employee, vanmagn, vanman’s assisiant or a motor driver.

6. Annoar LEAVE.

(1) Subject to the provisions.of sub-clause (2), an employer
shall grant to his employee, other than a casual employee, in
respect of each compleied period of twelve months of crploy-
ment with him twenty-one consecutive calendar days’ leave and
shall pay such employee in respect of such leave an amount of
not less than three times the weekly wage to which he is”entitled
as from the first day of the leave: Provided that for the purpose
of this clause the weekly wage of any employee who is engaged
on piece-work in terms of clause 9 (1) shall be calculated on the
basis set out in section nweniy (5) (@) of the Factories, Machinery
and Building Work Act, 1941. ' -

(2) The leave preseribed in sub-clause (1) shall be granted
at a time to be fixed by the employer: Provided—

@) that, if such leave has not been granted earlier, it shall,
" save as provided in sub-clause (3), be granted so as fo
commenece within four months after the completion of
the twelve months of employment to which it relates or.
‘if the employer and empioyee have agreed thereto, tn
writing, before the expiration of the said period of four
months, the employer shall grant such leave fo the
employee as frem a dale not later than two months after:
the expiration of the said period of four months;

that the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, uniess ihe cmployee
so requests and the employer agrees, in writing, with any

(i)

period of military training; o

that if New Year’s Day, Good Friday, Ascension Day,
the Day of the Covenant or Christmas Day fails within
the period of such leave, another work day shall, for
each such holiday, be added to the said period as a further
period of leave and the employee shall be paid an amount
of not less than his daily wage in respect of each such
day added; :

that an employer may set off against such ﬁriod of leave
any days of occasional leave granted on full pay to his
employee at his emplovee’s written request during the
period of twelve months of employment to which the
period of leave relates.

(iii)

)

(3) (@) At the written request of an emplby;e','én employer
may permit the leave to accumulate over a pcs:;od of not more
“than twenty-four months of employment: Provided— .

(i) that such reguest is made by such employee not later than
" four months after the expiry of the first period of twelve
months of employment to which the leave relates, and

that the date of the receipt of such request is endorsed on
the. request over his signature by the employer. who shall
retain such reauest for a period of not less than three
years fromi such date or the date of the expiry of the
first period of twelve months of employment to which the
leave relates, whichever is the later. ' :

(ii)

(by The provisions of sub-clause (2) shall mutatis mutandis
apply to the leave referred to in this sub-clause. :

(4) The remuneration in respect of the leave pre_sc.ribed. in sub-
clause (1), read with sub-clause (3) shall be paid not later than
the last work day before the date of commencement of the leave.

(5) An employee, whose contract of employment terminates
during any period of twelve months of employment before the
-period of leave prescribed in sub-clause (1) in respect of that
period has accrued, shall, upon such termination, and in addition
‘to any other remuneration which may be due to him, be paid in
respect. of each completed month -of ‘such period of employment
“an amount of not less than one-fourth: of the weekly wage he
was receiving immediately ‘before the date of such termination:
Provided ‘that an employer may make a proportionate deduction

9
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subklousule (2) aan 'n werknemer toegestaan het, 'n eweredige '

bedrag kan aftrek, en met dien verstande voorts dat 'm werk-
nemer— ' _

(i) wat sy diens verlaat sonder om dic kennis te gse en die
opseggingstermyn uit te dien wat by klousule 12 voorge-
skryf word, tensy die werkgewer van sodanige kennis-
gewing afgesien het of die werknémer die werkgewer in
plaas van kennisgewing, betaal het; of :

(ii) wat sy diens sonder regsgeldige rede verlaat; of _ i

(iii) wat deur sy werkgewer sonder kennisgewing ontslaan word
om rede wat vir sodanige ontslag sonder kennisgewing
regtens genoegsaam is, ) _

tot geen betaling uit hoofde van hierdie subklousule geregtig is
nie. g

(6) 'n Werknemer wat geregtiz geword het tot 'n tydperk van
verlof voorgeskryf in subklousule (i), gelees met subklousule (3),
en wie se dienskontrak eindig voordat sodanige verlof toegestaan
is, moet by sodanige diensbedindiging die bedrag betaal word
wat hy ten opsigte van die verlof sou ontvang het as die veriof op
die datum van diensbefindiging aan hom toegsstazn was.

(7) By diec toepassing van hierdie klousule word die uitdruk-
king *diens” geag elke tydperk te omvat ten opsigte waarvan
'n werkgewer ingevolge klousule 12 ’n werknemer betazl in plaas
- van kennis van diensbegindiging te gee en tewens alle tydperke
waarin 'n werknemer afwesig is—

{a) met verlof ingevolge hierdie kiousule;

(b) met siekteverlof ingevolge klousule 7;

(c) op las of verscek van sy werkgewer,

() vir militére opleiding, )
en wel tot ’n totaal in enige jadar van hoogstens 10 weke ten
opsigte van punte (a), (b) en (c), plus tot drie maande van enige

tydperk van militére opleiding wat by in di€ jaar begin en onder-

gaan het, en die diens word geag te begin—

(i) in die geval van °n werkfiemer wat voor die inwerking-
treding van hierdie Vasstelling tot 'n tydperk van jaarlikse

verlof ingevolge enige wet geregtiz geword het, op die |

datum waarop so 'n werknemer die vorige maal geregtig
geword het tot veriof ingevolge so 'n wet;

(ii) in die geval van ’n werknemer wat voor die datum van
inwerkingtreding van hierdie Vasstelling in diens was en
vir wie enige wet gegeld het wat vir jaarlikse verlof
voorsiening maak maar wat nog nie tot 'n tydperk van
verlof ingevolge daarvan geregtig geword het nie, op die
aanvangsdatum van sodanige diens;

(iii) in die geval van enige ander werknemer op die datum
waarop so 'n werknemer by sy werkgewer in diens getree
het of op die datum van die inwerkingtreding van hierdie
Vasstelling, en wel op die jongste van die twee datums.

7. SIEKTEVERLOF.

(1) Behoudens die bepalings van subklousule (2), moet ’n
werkgewer aan sy werknemer, uitgesonderd ’'n los .werknemer,
wat weens ongeskiktheid van die werk afwesig is altesaam
minstens vier-en-twintig werkdae siekteverlof gedurende elke
tydkring van vier-en-twintig opeenvolgende maande diens by hom
tocstaan, en moet hy so ’n werknemer vir elke tydperk van
afwesigheid ingevolge hierdie subklousule minstens die loon

betaal wat hy sou ontvang het as hy gedurende so ’n tydperk

gewerk het: Met dien verstande—

() dat gedurende die eerste vier-en-twintigz opeenvolgende
maande diens ’n werknemer nie tot meer siekteverlof met
volle betaling geregtig is nie as een werkdag ten opsigte
van elke voltooide maand diens;

(ii) dat hierdie klousule nie geld vir 'n werknemer op wie se
skriftelike versoek 'n werkgewer bydraes, minstens gelyk
aan dié wat die werknemer self daarin stort, betaal aan
enige fonds of organisasie wat die werknemer aanwys en
wat aan die werknemer waarborg dat aan hom by onge-
skiktheid in die omstandighede in hierdie klousule vermeld,
altesaam minstens die ekwivalent van sy loon vir vier-en-
twintie werkdae in elke tydkring van vier-en-twintig
maande diens betaal sal word, behalwe dat gedurende die
eerste vier-en-twintig maande waarin die werknemer bydraes
stort, die gewaarborgde tarief nie die koers van aanwas
soos uiteengesit in die eerste woorbehoud van hierdie
subklousule te bowe hoef te gaan nie;

(iii) dat, indien 'n werkgewer ingevolge enige wet gelde vir
hospitaal- of mediese behandeling ten opsigte van 'n werk-
nemer moet betaal en sodanige gelde wel betaal, die
aldus betaalde bedrag afgetrek kan word van die bedrag
wat ingevolge hierdie klousule ten opsigte van afwesigheid
weens ongeskiktheid verskuldig is;

(iv) dat, indien 'n werkgewer by enige ander wet verplig word
om ’n werknemer sy volle loon fe betaal, ten opsigte van
enige tvdperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, die bepalings van hierdie klousule nie

. geld nie. ' -

{2) Voordat 'n werkgewer 'n bedrag betaal wat ‘n werknemer
kragtens hierdie klousule eis ten opsigtz van enige afwesigheid
"uit sy werk van meer as een dag, kan hy vereis dat die werknemer
'n sertifikaat voorlé wat deur 'n geneesheer geteken is en wat die
aard en duur van die werknemer se ongeskiktheid bevestig.
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in respect of any period of leave granted to an employee in terms
of -the fourth proviso to sub-clause (2) and provided further that
an employee—

(i) who leaves his employment without having given and
served the period of notice prescribed in clause 12, unless
the employer has waived such notice or the employee has
paid the employer in lieu of notice; or

(ii) who leaves his employment without cause recognised by
law as sufficient; or

(iii) who is dismigsed by his employer without noﬁce for any
cause rer:og_msed by law as sufficient for such dismissal
witkout notice,

shall not be entitled to any payment by virtue of this sub-clauss.

{6) An employee who has become entitied to a period of leave
prescribed in sub-clause (1), read with sub-clause (3), and whose
contract of emplpyment terminates before such leave has been
granted, shall upon such termination be paid the amount hz would

_have received in respect of the leave, had the leave been granted

to him as at the daie of the termination.

(7) For the purpose of this clause -the expression “employ-
ment » shall be deemed to include-any period in respect of which
an employer in terms of clause 12, pays an employee in licu
of notice and also any period or periods during which an
employee is absent— )

(a)-on leave in terms of this clause;

(b} on sick leave in terms of clause 7:

(¢} on the instructions or at the request of his employer:

(d) undergoing any mililary training,
amounting in the aggregate in any year to nof more than fen.
weeks in respect of items (a), (b) and (c), plus up to three months

of any period of military training commenced and undergone in
that year, and employment shall be deemed to commence—

(i) in the case of an employee who had before the coming
into force of this Determination become entitled to a
period of annual leave in terms of any law, op the date
on which such employee last became entitled to such leave
under such law; ; 3

{ii) in the case of an employee who was in employment before
the coming into force of this Determination and to whom
any law providing for annual Jeave applied but who had
not become entitled to a period of annual leave in terms
thereof, on the date on which such employment com-
menced; '

(i) in the case of any other employee, from the date on which
such .employee entered his employer’s service or on ihe
date of the coming into force of this Determination,
whichever is the later,

7. Stk LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee other than a casual employee, who is
absent from work through incapacity, twenty-four work days’
sick leave in the aggregate during each cycle' of twenty-four
consecutive months of émployment with him and shall pay such
employee in respect of any period “of absence in terms of this
sub-clause not less than the wage he would have received had he
worked during such period: Provided—

(i) that in the first twenty-four consecutive months of employ-
ment an employee shall not be entitled to sick leave on
full pay at a rate of more than one work day in respect
‘of each completed month of employment;

(i) that this clause shall not apply to an employee at whose
written request an employer makes contributions, at least
equal to those made by the employee, to any fund or
organisation nominated by the employee, which fund or
organisation guarantees to the employee in the event of
his incapacity in the circumstances set out in this clause
the payment to him of not less than in the aggregate the
equivalent of his wage for twenty-four work days, in each
cycle of twenty-four months of employment, except that
during the first twenty-four months of the payment of
contributions by the emplovee the guaranteed rate need
not exceed the rate of accrual set out in the first proviso
.to this sub-clause; _

(ifi} that where an eémployer is by any law required te pay
fees for hospital or medical treatment in respect of an

) employee, and pays such fees, the amount so paid may
ba set off against the payment due in respect of absence
© owing to incapacity in terms of this clause; .

(iv) that, if in respect of any period of incapacity covered by
this clause an employer is required by any other law
to pay to an employee his full wages, the provisions of
this clause shall not apply.

(2) An employer may, as a condition precedent to .the pay-
ment by him of any amount claimed in terms of this clause by
an employee in respect of any absence from work for more than
one day, require the employee to produce a certificate signed
by a medical practitioner confirming the nature and duration of
the employee’s incapacity.
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(3) Wanneer 'n werknemer gedurende die eerste tydkring van
vier-en-iwintig maande diens by diescifde werkgewer weens onge-
skiktheid langer afwesig is as die siekteverlof wat hom ten tyde
van sodanige ongeskiktheid toekom, is ‘hy -geregtiz tot betaling
vir slegs dié siekteverlof wat hom dan toekom; maar sy werk-
gewer moet, as hy dit nie reeds gedoen hef nie, by afloop van
ﬁemelde tydkring, of by diénsbetindiging voor sodanige afloop,

om ten opsigte van dié¢ langer tydperk van afwesighéid weens
ongeskiktheid uitbetaal vir sover die siekteverlof wat by sodanige
afloop of begindiging aan hom toekom, nog nie gebruik is mnie.

(4) By die toepassing van hierdie klousule— :

(¢) word die uitdrukking “ diens™ geag ook enige tydperk of

tydperke te omvat waarin dic werknemer afwesig is—
(i) met verlof ingevolge klousule 6;
(ii).op las of versoek van sy werkgewer;
(iii) met siekteverlof ingevolge subklousule (1)
{iv) vir militére opleiding; .
en wel tot 'n totaal in enige jaar van hoogstens tien weke
ten opsigte van punte (i), (it} en (i), plus tot drie maande
van enige tydperk van militére opleiding wat hy in dié
jaar begin en ondergaan het, en enige tydperk van diens
by dieselfde werkgewer onmiddellik voor die datum van
die inwerkingtreding van hierdie Vasstelling word by die
toepassing van hierdie klousule geag diens ingevolge hierdie
Vasstelling te wees, en alle siekteverlof wat met volle
betaling aan. so 'n werkpemer gedurende so 'n tydretk
toegestaan is, word geag ingevolge hierdie Vasstelling toe-

) gestaan te wees; ;

(b) beteken “ ongeskiktheid ¥ die onvermo# om te werk weens

' siekte of hesering, behalwe as dit deuar die werkmemer se
eie wangedrag veroorsaak is: Met dien verstande dat, as
die onvermot om te werk fe wyte is aan 'n ongeluk
waarvoor daar ingevolge die Ongevallewet, 1941, vergoe-
ding betaalbaar is, sodanige onvermog geag word ongeskikt-
heid te wees slegs ten opsigte van dié tydperk van onvermoé#
om te werk waarvoor geen vergoeding weens arbeids-
ongeskiktheid ingevolge genoemde Wet betaalbaar is nie.

8. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Behoudens die bépalings van klousule 4 {6), moet 'n werk-
gewer aan 'n werknemer wat op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartdag Geloftedag of Kersdag nie werk nie, minstens
sy weekloon betaal vir die week waarin so 'n dag val.

(2) Wanneer ’n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartdag, Geloftedag of Kersdag werk, moet sy werk-
gewer hom, behoudens die bepalings van klousule 4 (6), vir die
week waarin so 'n dag val, minstens 8y weekloon betaal, plus
n bedrag bereken teen 'n tarief van minstens sy gewone loon
ten opsigte van die hele tydperk wat hy op sodanige dag gewerk
het: Met dien verstande dat, as daar vereis of toegelaat word dat
diz ‘werknemer minder.as vier uur op so 'n dag werk, hy geag
word vier uur te gewerk het. .

(3) Vergoeding vir werk op ’'n Sondag.—Wanneer ‘n werk-
nemer op 'n Sondag werk, moet sy werkgewer of-—

(a) die werknemer— e

(i) indien hy aldus °'n tydperk van hoogstens vier uur
gewerk het, minstens sy dagloon betaal; :

(i) indien hy aldus ’n tydperk van meer as vier uur

gewerk het, teen 'n farief van minstens dubbel sy

- gewone loon betaal ten opsigte van die hele tydperk |

wat hy op bedoelde Sondag werk, of minstens dubbel
sy dagloon, watter ookal die meeste is; of

(b) die werknemer teen ’'n tarief van een-en-'n-derde-maal sy
gewone loon betaal ten opsigte van die hzle tydperk wat
hy op bedoelde Sondag werk en hom binne sewe dae vanaf
dié¢ Sondag een dag verlof toestaan en hom ten opsigte
daarvan minstens sy dagloon betaal: Met dien verstande
dat as vereis of toegelaat word dat so ’'n werknemer minder
as vier uur op bedoelde Sondag werk, hy gsag word vier
uur te gewerk het. i

(4) Dic bepalings van hierdie klousule geld nie vir— ;

{a) 'n bestuurder, voorman of ’n senior besturende professionele
of administratiswe werknemer indien en terwyl so 'n werk-
nemer gereeld 'n besoldiging teen ’n tarief van minstens
R 180 per maand -ontvang nie;

(b) 'n los werknemer of 'n wag nie.

9. STURWERK.

(1) N4 minstens_een week kennisgewing aan sy werknemer kan
n werkgewer 'n stukwerkstelsel invoer en, behoudens die bepalings
van klousule 4 (6), most die werkgewer 'n werknemer wat volgens
so°'n stukwerkstelsel werk, besoldig teen die tarief wat volgens dié
stelsel geld: Met dien verstande dat die werkgewer, ongeag die
hoeveeiheid gedans werk, die werknemer midstens die volgende
betaal—

(a) in die geval van 'n ander werknemer as 'n los werknemer,
vir elke week waarin stukwerk verrig word, die bedrag
wat hy so 'n werknemer vir dié week sou moet betaal het
as hy hom ’n tydloon betaal het;

{by in die geval van °n los werknemer, vir elke. dag waarcp
stukwerk verrig word, die bzdrag wat hy so 'n werk-

‘nemer vir daardie dag sou moet betaal het as hy hom ’n

- tydloon betaal het. =

(3) Where, during the first cycle of twenty-four months of
employment wiili the same employer, an employee is absent
owing to incapacity for a period in excess of any sick leave
accrued at the time of such incapacity, he shall be entitled to
be paid only in respect of such leave as has so accrued; but
his employer shall, if he has not previously done so, at the
expiry of the said cycle of employment or on -termination of
employment before such- expiry pay him in respect of such
excess ‘period of absence owing to incapacity to the extent to
which sick leave, accrued at such expiry or termination, had not
been taken. :

' ) For the purpose of this clause the expression—

(a) “ employment ® shall be deecmed to include any period or

periods during which an employee is absent—

(i) on leave in terms of clause 6;

(i) on the instiuctions or at the request of his employer; -

(iil) om sick leave in terms of sub-clause (1} d

(iv) undergoing military training;

amounting in the aggregate in any year fo not more than

ten weeks in respect of items (i), (it} and (iii), plus up to

three months of any period of military training com-

menced and undergons in that vear, and any period of

employment which an employee has had with the same:

employer immediately before the date of the coming inio

operation of this Determination shall, for the purpose of
" this clause, be deemed to be employment under this

Determination, and any sick leave on full pay granted to

such an employee during such period shall be deemed to

have been granted under this Determination;

(b) *incapacity ” means inability to work owing to any sick-
ness or injury other than that caused by an employee’s
own misconduct: Provided that any inability to work
caused by an accident for which compensation is payable
under the Workmen's Compensation Act, 1941, shall be
deemed to be incapacity only in respect of any period of.
inability. to work for which no disablement payment is
payable in terms of that Act,

8. PusLic HOLIDAYS AND SUNDAYS.

(1) Subject to the provisions of clause 4 (6), if an employee
does not work on New Year's Day, Good Friday, Ascension
Day, the Day of the Covenant or Christmas Day, his employer
shall pay him for the week in which such ‘day falls not less
than his weekly wage.

(2) Whenever an employee works on New Year's Day, Good
Friday, Ascension Day, the Day of the Covenant or Christmas
Day, his employer shall, save as provided in clause 4 (63, pay
him for the week in which such day falls not less than his
weekly wage, plus an amount calenlated at a rate not less than
his ordinary wage in respect of the total period worked by him
on such day: Provided.that where such an employee is required
or permitted to work for less than four hours on such day, he
shall be deemed to have worked for four hours. !

" (3) Compensdtion for Work on a Sunday.—Whenever an

employee works on a Sunday, his employer shall either—

(a) pay the employee—- . E

" (i) if he so works for a period not exceeding four hours,
not less than his daily wage: i

(i) if he so works for a period excesding four hours, at

“.a rate not less than double his ordipary wage in

respect of the total period worked by him on sich

Sunday, or not less than double his daily wage, which-

ever is the greater; or ' .

(b) pay him at a rate not less than one and one-third times

" "his ordinary wage in respect of the total period worked
by him oo such Sunday ard grant him within seven days of
such Supday one day's leave and pay him in respect thereof
not less than his daily wage: Provided that where such
an emplovee is required or permitted to work for less
than four hours on such Sunday, he shall be deemed to
have worked for {our hours.

{4) The provisions of this clause shall not apply to—

(@) a manager, a foreman or a senior managerial, professional
or administrative employee if and for so long as such an
employee is in receipt of regular remuneration at a rate of
not less than Ri80 per moath; -

(b} a casual employee or a waichman.

-~

9, PIECE-WORK.

(1) An employer may, after at least one week’s notice to his
employee introduce any piece-work system and, save as provided
in clause 4 (6), the employer shall pay such employee, who is
employed on-such picce-work ‘system, remuneration at the rates
applicable under such system: Provided that, irrespective of the
quantity of work done, the employer shall pay such employee
not less than— i

. (4) in the case of an employee other than a casual employes,
in respect of each week in which piece-work is performed,
the amount which he would have been required to pay such
employee for that week had he been 'remunarateg on the’
basis of time worked; 2

(b) in the case of a casual employee, in respect of each day on

which piece-work is performed the amount which he would

. have been required to pay such employee for that day had
he been remunerated on the basis of time worked.

1
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(2) 'n Werkgewer moet 'n lys van die tariewe vermeld in sub-
klousule (1) op 'n opvallende plek in sy bedryfsinrigting aange-
plak hou.

(3) 'n Werkgewer wat voornemens is om ’n bestaande stukwerk-
stelsel of die tariewe wat daarvolgens geld, af te skaf of le
wysig, moet aan die betrokke werknemers minstens een maand
kennis van sodanige voorneme gee: Met dien verstande dat ’n
werkgewer en ‘'sy werknemer oor ‘n langer termyn van Kennis-
gewing kan ooreenkom en dan moet die werkgewer minstens die
ooreengekome kennis gee.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
n werkgewer ’n los werknemer geen kennis te gee van sy voor-
neme om ’n stukwerkstelsel in te voer of af te skaf of te wysig
fie.

10. GETALLEVERHOUDING.

(1) 'n Werkgewer mag nic 'n bakker of banketbakker in diens
neem nie tensy hy onderskeidelik ’n voormanbakker of voorman-
banketbakker in diens het: Met dien verstande dat 'n bakker of

banketbakker vir hoogstens vyf uur deeg kan maak in die afwesig-

heid van ’n voorman. '

(2) 'n Werkgewer mag nie ’n bakkersassistent of 'n banket-
bakkersassistent in diens neem nie tensy hy' onderskeidelik ‘n
bakker of 'n banketbakker in diens het, en hy mag hoogstens vier
bakkersassistente of banketbakkersassistents in diens neem vir
onderskeidelik elke bakker of banketbakker in sy diens.

(3) 'm Werkgewer mag nie vereis of toclaat dat 'n bestelwa-
bediende in beheer is van, of verantwoordelik is vir, meer as een
bestelwa nie.

(4) By die toepassing van hierdie klousule kan ‘n werkgewer
of ’n bestuurder wat op ’‘n skof uitsluitend of hoofsaaklik die
werk van 'n voormanbakker of voormanbanketbakker verrig, geag
word ‘n voormanbakker of voormanbanketbakker, na gelang van
die geval, te wees: Met dien verstande dat ’n werkgewer of 'n
bestuurder nie vir meer as een skof op 'n dag of vir meer as een
klas werknemer op ’n dag of in meer as een bedryfsinrigting op
n dag aldus geag mag word nie.

(5) Hierdie kiousule is van afsonderlike toepassing. in elke
bedryfsinrigting en subklousules (1) en (2) is van toepassing op
elke skof in 'n bedryfsinrigting waarin meer as een skof per dag
gewerk word. 3 ‘ :

11. UNIFORMS, OORPAKKE EN BESKERMENDE ELERE.

n Werkgewer moet alle uniforms, oorpakke of ander besker-
mende klere wat hy vereis dat sy werknemer dra of wat enige
wet of regulasie hom verplig om aan sy werknemer te verskaf,
gratis verskaf en in bruikbare en sindelike toestand hou; en alle
sodanige uniforms, oorpakke of ander beskermende klere bly die
‘eiendom van die werkgewer.

12. BEEINDIGING VAN DIENSKONTRAK,

(1) 'n. Werkgewer of sy werknemer, uitgesonderd ’n los werk-
nemer, kan ’n dienskontrak begindig deur dit—

(a) gedurende die eerste vier weke diens, minstens een werkdag,

(b) nd die eerste vier weke diens, minstens 'n week,

vooruit op te s&; of 'n werkgewer of °n werknemer kan die
kontrak sonder opsegging begindig deurdat in plaas van opsegging
die werkgewer aan die werknemer minstens die volgende betaal,
of die werknemer aan die werkgewer minstens die volgende
. betaal of verbeur, al na gelang van die omstandighede—

(i) in die geval van een werkdag opsegging, die dagloon wat
die werknemer ten tyde van sodanige begindiging ontvang;

(ii) in die geval van ‘n week opsegging, die weekloon wat die
werknemer ten tyde van sodanige be€indiging ontvang:

Met dien verstande dat hierdeur onaangetas gelaat word—

(i) die reg van 'n werkgewer of sy werknemer om op enige
regsgeldige grond die kontrak sonder opsegging te begindig;

(i) ’n skriftelike ooreenkoms tussen 'n werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir 'n opseggings-
termyn wat vir beide partye ewe lank is en langer is as dié
wat hierdie klousule voorskryf;

(iii) die werking van verbeurings of boetes” wat regtens van
toepassing kan wees op 'n werknemer wat sy diens verlaat:

Met dien verstande voorts dat, indien die loon van 'n werknemer
teen die datum van die befindiging reeds weens korttyd ver-
minder is en die werkgewer hom betaal in plaas van sy diens op
te sé, die uitdrukking “ten tyde van sodanige betindiging ont-
vang” geag word te beteken “ten tyde van sodanige befindiging
sou ontvang het as geen aftrekkings weens kortiyd gedoen was
nie . :

(2) Indien daar ingevolge die twee voorbehoudsbepalings van

subklousule (1) 'n ooreenkoms bestaan, moet die betaling of ver-

beuring in plaas van opsegging eweredig wees aan die ooreenge-
kome opseggingstermyn.

(3) Die opsegging in subklousule (1) voorgeskryf, mag op enige

werkdag gegee word: Met dien verstande—

(i) dat die opseggingstermyn nie mag saamval met en die
opsegging nie mag geskied gedurende 'n werknemer se
afwesigheid met verlof ingevolge klousule 6 of met enige
tydperk van militére opleiding nie;

(ii) dat gedurende 'n werknemer se afwesigheid met sickte-
verlof ooreenkomstig klousule 7 opsegging nie mag geskied
nie.
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(2) An employer shall keep gosted up in a conspicuous place in
?113 establishment a schedule of the rates referred to in sub-clause

(3) An employer who intends to cancel or amend any piece-
work system in operation or the rates applicable thereunder shall
give his employee employed on such system not less than one
month’s notice of such intention: Provided that an employer and
his employee may agree on a longer period of notice, in which
case the employer shall give not less than the period of notice
agreed upon. ‘

(4) Notwithstanding anything to the contrafy in this clause,
an employer need not give a casual employee notice of his inten-
tion to introduce any piece-work system or to cancel or amend it.

10. PROPORTION OR RATIO.

(1) An employer shall not employ a baker or confectioner
unless he has in his employ a foreman baker or a foreman con-
fectioner, respectively: Provided that a baker or a confectioner
may make dough for not more than five hours in the absence
of a foreman. :

(2) An employer shall not employ a baker’s assistant or a con-
fectioner’s assistant unless he has in his employ a baker or a
confectioner, respectively, and he shall not employ more than
four baker’s assistants or confectioner’s assistants for each baker
or confectioner, respectively, in his employ.

(3) An employer shall not require or permit a vanman to be

“in charge of or responsible for more than one van.

. (4) For the purpose of this clause an employer or a manager
who, on any shift, is wholly or mainly engaged in performing
the work of a foreman baker or foreman confectioner mav be
deemed to be a foreman baker or a foreman confectioner, as the -
case may be: Provided that an employer or a manager may
not be so deemed for more than one shift on any day or for
more than one class of employee on any day or in more than
one establishment on any day.

(5) This clause shall apply separately to each establishment
and sub-clauses (1) and (2) shall apply to each shift in an establish-
ment in which more than one shift a day is worked.

11. UnirorMs, OVERALLS AND PROTECTIVE CLOTHING. -

* An employer shall supply and maintain in serviceable and
clean condition, free of chdrge, any uniforms, overalls or other
protective clothing which he requires his employee to wear or
which by any law or regulation he is compelied to provide for
his employee and any such uniforms, overalls or other protective
clothing shall remain the property of the employer.

1Z. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual employee,
who desires to terminate the contract of employment, shall give—

" (a) during the first four weeks of employment, not less than
one work day’s;

(by after the first four weeks of employment, not less than
one week’s, -

notice of termination of contract, or an employer or employee
may terminate the contract without notice by paying the employee
or paying or forfeiting to-the employer, as the case may be, in
lieu of such notice not less than—

(i) in the case of one work day’s notice, the daily wage which
the employee is receiving at the time of such termination;

(i) in the case of a week’s notice, the weekly wage which the
employee is receiving at the time of such termination:

Provided that this shall not affect—

(i) the right of an empleyer or an employee to terminate the
contract without notice for any cause recognised by law
as sufficient;

(i any written agreement between an employer and his
emplioyee which provides for a period of notice of equal
duration on both sides and for longer than that prescribed
in this clause;

(iii} the operation of any forfeitures or penalties which by law
may be applicable in respect of an employee who deserts:

Provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect
of short-time, the expression “is receiving at the time of such
termination ™ shall, when an employer pays an employee in lieu
of notice, be deemed to mean “ would have received at the time
of such termination if no deductions had been made in rzspect

of short-time ™.

(2) Where there is an agreement in terms of the second proviso
to sub-clause (1), the payment or forfeiture in lieu of notice shall
correspond to the period of notice agreed upon.

(3) The notice prescribed in sub-clause (1) may be piven on
any work day: Provided—

(i) that the period of notice shall not run concurrently with,
nor shall notice be given during, an employee’s absence
on leave granted in terms of clause 6 or any pericd of
military training;

(i) that notice shall not be given during an employee’s absence
on sick leave. granted in terms of clause 7.
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13. DIENSSERTIFIKAAT.

Wanneer 'n’ dienskontrak- om *n ander rede as diensverlating
begindig word, moet die werkgewer aan die betrokke werknemer,

uitgesonderd ’'n los werknemer, 'n dienssertifikaat gee wat hoof- |

saaklik die vorm het soos in die Bylae fot hierdie Vasstelling
voorgeskryf en waarin diz volle naam van die werkgewer en van
sy werknemer, dié befrekking van die werknemer, die a2anvangs-.
en die aficopdatum van die kontrak en die werknemer se week-
loon ten tyde van die datum van sodanige begindiging aangegee

o © *14. VERBOD OP INDIENSNEMING.
’n Werkgewer mag niemand onder die ouderdom van vyftien
jaar in disns neem nie,
15. IDAGREGISTER.
(1) 'n Werkgewer moet sy . motorbestuurder of sy bestelwa-

bediende vooisien van.’n dagregister wat vir sover doenlik die '

volgende vorm het:— .
~Daaglikse opgawe.

Naam van WerkZewer. . ..ooiveoeiiiiairisesinssrasssissbiassrsersineine
_Naam van motorbestuurder of bestelwabediende................. .

=~ Dalim, oiadnee i vapasiair
Tyd waarop werk begin het...........vm./am............
Tyd waarop werk opgehou . het.....
Getal ure gewerk. ... oiveeennnns
Efenstye vam............

Seagpwssasssssarresaiirasnenny

. "(Handiekening van motorbestuurder of
- D g ~ bestelwabediende).
DAt ..oeeeveeeieeeeiisicriineaerener s 19..... : .

«(2) ledete motorbestuurder of bestelwabediende moet. in die

dagregister ‘in- subklousule (1) vermeld oor elke dag se werk 'n-

daaglikse opgawe in duplo hou en binne 24 uur na voltooiing
van die dag se werk waarop dit betrekking het, ‘n afskrif daar-
van by sy werkgewer indien.,

(3) Elke werkgewer moét dié afskrif van die 'da'agiiks'e opgawe |

wat ingevolge ‘subklousule (2) by hom ingedien is, drie jaar lank
na sodanige indiening bewaar. ) i 2 )

BYLAE. '

Bk IOns(a) o b U n s G i con e e finss evin s tratane S WAL
die Brood- en Banketbedryf beoefen te.

sharesnampaabiain

- verklaar hierby daf.............

in myfonsia} 'diens -was van die. ... i i
dag vam:li.eln e 10 t0t dig i,
dag van,...... veveeerverieens19..0in die betrekking van
-3 FEUNUNUI, < O . SO s AUV DI diensbegindiging.
was sy/haar(a) 100n....cocoveeeeniivinnes e 10 e sETE PET
week‘ i L -7 L % 2 £ A= - : r :

(Handtekening van werkgewer of gemagtigde
. . 2 T  verteenwoordiger.) =
Datum. .. it isinnieisdissandd®
(a) Skrap wat nie van toepassing is nie.

(b) Meld die betrekking waarin die werknerher uitsluitend of

hoofsaaklik in diens wag, bv., klerk, arbeider, bakker,:
bakkersassistent, bestelwabediende. o

| s

No. R, 10491+~ ~ - . .. [12 Julie 1963.
' WET OP GORLOGSMAATREELS, 1940.

'OPSKORTING VAN BETALING VAN LEWENS-
" "KOSTETOELAE BETAALBAAR INGEVOLGE

OORLOGSMAATREEL No. 43 vaN 1942, SOOS
JGEWNSIGe R

" BROOD- EN BANKETBEDRYF, OOS-LONDEN."

'Narﬁens" die Minister van Arbeid, skort ek MaRAIS
VieiceN, Adjunk-minister van Arbeid, kragtens die
bepalings van subregulasie (1) van regulasic 4 van die

regulasies ‘gepubliseer by Oorlogsmaatreél: No. 43 van-

1942, soos gewysig, hierby die toepassing van genoemde
regulasies op ten opsigte van alle werknemers vir wie
lone voorgeskryf word in klousule 3 van die Loonvasstel-
ling vir.die Brood- en Banketbedryf, Oos-Londen, gepub-
liseer. by Goewermentskennisgewing No. R. 1048 van 12
Julie 1963, 7= = =0 L e i BL ey

L S M. VILJOEN, _
..+ . Adjunk-minister van Arbeid.

DAt iveeiiennaiaais

‘No. R. 1049.]

- 13. CERTIFICATE OF SERVICE.

An emplover shall upon fermination of the contract of employ-
ment, other than through the desertion of an employee, furnish
his employee, other than a casual employee, with a certificate
of service, substantially in the form prescribed in the Schedule
to this Determination, showing the full names of the employer
and his employee, the occupation of the employee, the dae of
commeéncement_and the date of termination of the contract and
the employee’s weekly wage at the date of such termination.

14. PromiEivioN oF EMPLOYMENT.

" An employer shall not employ any person vider the age of
fifteen years. = e
15. LoG Book.

(1) An employer shall provide his motor driver or his vanman

with a log book as nearly as practicable in the following form:
: Daily Log.

Name of employer.................. R e S

Name of motor driver or, VARMAN.......iueceeerreivreesroionsonin
Date ........

TIME OF STATLIE WOLKyrnsrener Blie] Dloesrrsors A, ] PLATL
Time of finishing werk.... ..a.m./pm,.. a.m./p.m
MNumber. of hours worked................

Meal hours from..........

: a.m./pm.

B ) (Signat-t.llr.é.of_ motor drlver or va‘ﬁman‘)' o
Date:, sisaamnsssiansanendBies *

'(2}. Bvery motor -driver or vanman shall, in the fog book

referred to in sub-clause (1), keep a daily log in duplicate in

respect. of each day’s work and shall within twenty-four hours
of the completion of the day’s work to which it relates deliver
a copy thereof to his employer. . C

(3) Every emiployer shall retain the copy of the daily log, which
in terms of sub-clause (2) has been delivered to him, for a period.

of three years subsequent to such delivery, -

SCHEDULE.
o EIWelEY o i s b s gz na st CARLY IR
on trade in the. Bread and Confectionery Trade al........c.covvs

T T T T e T PSR Prersasmsaaasestaatirasanarana

was employed by mgf_:;s(a_)l_gfrom ThE. it rr e

PR e £0 the.. . esenreonsonsnsorinrine s

day’ of..... : . L ELO in the occupation of

(B)...vvveerreeeeineriivnsaasionsnnienninin At -the termination of employ-

ment- his/her{q) wage Was......ooenens oA A —— ;1
1 venmras dneniiboundaiei s seir CENES Per Week: | g ;

" Signature of Emplover or Authorised
o Representative) ~ :
(a) Delete whichever inapplicable. B,
" /() State occupation in which employee was wholly or mainly
engaged, ¢.g., clerk, labourer, baker, baker’s assistant, van-
- man. = - - . ]

: L 12 July 1963.
- WAR MEASURES ACT, 1940.
SUSPENSION OF PAYMENT OF COST OF LIVING
"ALLOWANCES PAYABLE UNDER _ WAR
MEASURE No. 43 oF. 1942, AS AMENDED.
'BREAD AND CONFECTIONERY TRADE,
-~ _EAST LONDON.

-On behalf of the Minister of Labour, I, MARAIS
VILiOEN, Deputy-Minister of Labour, in terms of sub-
regulation (1) of regulation 4 of the regulations published
under War Measure No. 43 of 1942, as amended, hereby
suspend the operation of the said regulations in regpect

of all employees for whom wages are prescribed in clause
3 of the Wage Determination for the Bread and Confec-

tionery Trade, East London, ‘published under Govern-
ment Notice No. R. 1048 of the 12th July, 1963.- %

o s« e . M.VILJOEN,
‘st v Deputy-Minister of Labour.
' 13
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No. R. 1050.] " [12 TFulie 1963.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SOOS GEWYSIG.

BROOD- EN BANKETBEDRYF, OOS-LONDEN.

Namens die Minister van Arbeid, verklaar ek, MARAIS
VILIOEN, Adjunk-minister van Arbeid, kragtens subartikel
(1) van artikel twee-en-twintig van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1931
bepalings van die Vasstelling vir die Brood- en Barket-
bedryf gepubliseer by Goewcrn‘entskenmsvewmg No. R,
1048 van 12 Julie 1963, oor die algemeen nie vir die werk-
nemers wie se werkure en beloning ten opsigte van oortyd,
openbare feesdae en werk op Sondae en openbare feesdae
daarby geregl word, minder gunstig as dic desbetreffende
bepalings van genoemde Wet is nie.

soos gewysig. dat die-

No. R. 1050.] [12 July 1963.

FACTORIES, MACHINERY AND BUILDING WORK_
ACT, 1941, AS AMENDED.

BREAD AND CONFECTIONERY T‘R‘;ADE
" EAST LONDON.

On behalf of the Minister of Labour, I, Marais
ViLioEN, Deputy-Minister of Labour, in terms of sub-
section (I} of section twenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare tire provisions of the Determination for the Bread
and Confectionery Trade published under Government
MNotice No, R. 1048 of the 1Zth July, 1963,- on the

whole to be not less favourable to the employees whose

hours of work and remuneration in respect of overtime,
public holidays and work on Sundays and public holidays
are regulated thereby than the relative pf‘ov;shmr of 'the

: said Act.
M. VILJOEN, M. VILIOEN,
Adjunk-minister van Arbeid. Deputy-Minister of Labour.
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