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GOVERNMENT NOTICES.

GOEWERMENTSI(ENNISGEWINGS

DEPARTMENT OF LABOUR.

No. R. 1829.] " [22 November 1963.

INDUSTRIAL CONCILIATION ACT. 1956.: '

ROAD PA&;SENGER TRANSPORT INDUSTRY
- KIMBERLEY.

On behalf of the' Minister of Labour, I, ‘MARAIS

ViwoeN, Deputy Mimster of Labour, hereby— -

(a) in terms of paratrraph (@) of sub-section’ (l) of

section forty-eight of the Industrial Conciliation
Act, 1956, as amended, declare that all the provi-
sions of the Agreement- which appears in the
Schedule hereto and which relates to the Road

Passenger Transport Industry, shall be binding &

from the second Monday after the date of publica-
tion of this notice and for the period ending one
year from the said second Monday upon the
employer who and the trade union which entered
into the said Agreement and upon the employees
who are mzmbers of that union;

(b) in terms of pdragr(aph {b) of sub—sectmn (1). of

section forty-eight of the said Act, declare that the
provisions of said Agreement excluding those con-
jained in clauses 1, 2, 5 (3) (d).and (g). 7 (1) and
(2). 14, 17 and 18 “shall be binding from the
second Monday after the date of p—ubllcatxon of
this notice and for the pericd ending one year
from the said second Monday upon ali employers
and employees other than those referred to in

paragraph (a) of thit notice, who are engaged or’
employed in the said Industry in the mumc]pal-

area of Kimberley; and

(¢) in terms of- paragraph (a) of. sub- _section (3) of .

section forty-eight of the said Act, declare that in
the municipal area of Kimberley and from the
second Monday after the date of publication. of
this notice and for the period ending one year from

the said second Monday the provisions of the said |

Agreemient, excluding those contained in clauses 1,
2, 5(3) (d) and (g), 7 (1) and (2), 14, 17 and 18,
shall mutatis mutandis be binding upon all Natives

employed in the said Industry by the employers -

upon whom any of the said provisions are binding
in respect of employees and upon those employers
in respect of Natives in their employ.

M. VILJOEN,

Deputy Minister of Labou_i‘.-- =
— 4661554 ' :

ae |

DEPARTEMENT VAN ARBEID.

eNo. R. 1829.] [22 November 1963.
WET OP NYWERHEIDSVERSOENING, 1956.

PASSASIERSVERVOERBEDRYF, KIMBERLEY.

Namens- die Minister van-Arbeid, verklaar ek, MARAIS ',
VILJOEN, Adjunk-minister van Arbeid, hierby—

(@ kragtens paragraaf () van subartikel (1) van artlkel
agl-en—veemg wvan die Wet. op Nywerheidsversoe-
. ning, 1956, soos gewysig, dat al die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn
en op die Padpassasiersvervoerbedryf betrekking
het, vanaf die tweede Maandag na die datum van
publikasic -van hierdie kennisgewing en ' vir die
tydperk wat een jaar vanaf genoemde tweede
Maandag eindig, bindend is vir die werkgewer en
die vakveremgmg wat genoemde ooreenkoms aan-
gegaan het en vir die werknemers wat lede van
daardie vakvereniging is:

(b) kragtens paragraaf (b} van subartikel (1) van artikel .
agt-en-veertig van genoemde Wet dat’die bepalings
van genoemde Ooreenkoms, uitgesonderd dié ver- -
vat in klousules 1, 2, 5 (3) (d) en (g), 7 (1) en (2},
14, 17 én 18, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing
en vir die. tydperk wat een jaar vanaf genoemde

~ tweede Maandag, eindig, bindend is vir alle ander
. werkgewers en werknemers as dié genoem in. para-
" graaf (a) van hierdie kennisgewing, wat betrokke is
by of in diens is in genoerade Bedryf in die

- munisipale gebied van Kimberley; en

(r:) kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié ver-

“vat in klousules 1, 2, 5 (3) (d) en (g), 7 (1) en (2),
14, 17 en 18, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing
en vir die tydperk wat een jaar vanaf genoemde
tweede Maandag eindig, in die munisipale gebied
van Kimberley mutatis mutandis bindend is vir alle
Naturelle in diens in genoemde Bedryf by dié
werkgewers vir wie enigeen van genoemde bepalings
ten opsigte van werknemers bindend.is en vir
gaardle werkgewers ten 0p51gte van Naturelle in hul
iens

M. VILJIOEN,

Adjunk-mamster van Arbeid.
' 1——655 :
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'SCHEDULE. = . . -

INDUSTRIAL COUNCIL FOR THE ROAD PASSENGER
TRANSPORT INDUSTRY,-KIMBERLEY.

AGREEMENT

in accordance with the provisions of the Industrial Contiliation
Act, 1956, made and entered into by and between the

Kimberley Bus Services (Pty.), Ltd.,
(hereinafter referred to as * the employer ™), of the one part and

the )
Kimberley Transport Workers’ Union

(hereinafter referred to as “the employees™ or *the trade
union ), of the other part, _

being the parties to the Industrial Council for the Road Passen-
ger Transport Industry, Kimberley.

1. ScoPE OF APPLICATION OF AGREEMENT,

The terms of this Agreement shall be observed by the employer
and members of the trade union engaged in the Road Passenger
Transport Industry in the Municipal Area of Kimberley, and
for whom wages are prescribed in this Agreement.

2. PERIOD OF OQPERATION OF AGREEMENT.

This Agreement shall come into operation on a date to be
fixed by the Minister of Labour in terms of sub-section (1) of
section forty-eight of the Act, and shall continue in force for a
period of one year or such period as may be determined by him.

3. DEFINITIONS. P

Any terms used in this Agreement which-are defined in the
Act shall have the same meaning as in that Act, any reference
to the Act shall include an wmendment of such Act, and unless
the contrary intention appears, words importing the, masculine
gender shall include females, further, unless inconsistent with
the context— -

“ Act” means the Industrial Conciliation Act, 1956;

« conductor 7 means an employee who is responsible to the
employer for the collection of fares, safety of passengers and
proper timely running of vehicles in service;

“Council ” means the Industrial Council for the Road
Passenger Transport Industry, Kimberley, registered in terms
of section ninetecen of the Act;

“clerical employee ™ means an ergployee who wholly or
mainly performs writing and/or typing,” shorthand and/or
any other form of clerical woik, and includes a cashier and
bookkeeper;

“ clerical employee, gialified,” means a clerical employee who
has had not less than three years’ experience;

“clerical employee, unqualified,” means a. clerical employee

" who has less than three years’ experience; o

“day ™ means, when used in connection with the working time
of a driver -or conductor, the period of 24 hours between
4 a.m. on any one day and 4 a.m. on the next succeeding
day, except in the case of duty schedules relating to special
vehicles when the day shall be specially defined in such
schedules;

“driver ” means an employee who is responsible to the

* employer for the driving of vehicles in service; -

“ driver/conductor ” means a driver who is temporarily

* employed in the dual capacity of a driver and conductor
as specified in this Agreement;

“ duty schedule” means a schedule detailing the routes upon
which, and the time during which, drivers and conductors
shall work in rotation over a period covering one or more
weeks; -

“ despatcher ¥ means an employee who is mainly or whilly
engaged in the practical application of predetermined shifts,
times and schedules, by means of instructions to drivers
and/or conductors, or the shunting of the vehicles or crews
as required by the exigencies of the service, and any clerical
work pertaining to such duties; . :

“ experience ” means the total period of employment which
an employee has had, either with his present or any other
employer, in the particular occupation in which he is wholly

. or mainly employed.

“inspector “ means an employee appointed by the employer
to supervise the operation of the vehicles and the work
of the drivers and conductors; '

*“labourer ” means an employee who wholly or mainly performs
any one or more of the following operations or duties:—

(a) Petrol filling, draining.o6il sumps and/or oil filling,
removing, filling and/or replacing batteries, washing
and/or polishing and/or cleaning of motor vehicles,
cleaning parts of motor vehicles, pumping of air,
changing wheels, removing and replacing wheels,
bonnets, tyre covers or otherwise any obstruction
necessary for finishing operations, removing wheels or
rims, tyres and/or tubes for the repair of punctures or
painting and replacing them, repairs tubes, performs
the work of a wvulcanizer’s labourer, fitting and/or
changing tyres and/or tebes on rims or wheels and

supervision;

assisting in stripping vehicles for repair or scrap, under |

" BYLAE. .

NYWERH&IDSRAAD VIR DIE PADPASSASIERSVERVOER-
: ! BEDRYF, KIMBERLEY.

OOREENKOMS |

ingevolge dic Wet op Nywerheidsversoening, 1956, gesluit en
aangegaan deur en tussen die

Kimberley Bus Services (Pty.), Ltd.
(hieronder die * werkgewer ” genoem), aan die een kant, en die
Kimberley Transport Workers’ Union

(hieronder die * werknemers™ of die “ vakvereniging™ genoem),
aan die ander kant,

wat die partye 1s by die Nywerheidsraad vir die Padpassasiers-
vervoerbedryf, Kimberley. 5
Z *
1. TOEPASSINGSBESTEK VAN OOREENKOMS.

Die bepalings van hierdie Ooreenkoms moet nagekom word
deur die werkgewer en lede van die vakvereniging wat by die
Padpassasiersvervoerbedryf in die munisipale gebied van Kimber-
ley betrokke is en vir wie lone in hierdie Qoreenkoms voorge-
skryf word.

2. GELDIGHEIDSDUUR VAN (OREENKOMS.

Hierdie Ooreenkoms tree in werking op 'n datum wat die
Minister van Arbeid kragtens subartikel (1) van artikel agi-en-
veertig van die Wet vasstel en bly van krag vir 'n tydperk van
een jaar of vir dié tydperk wat hy mag bepaal.

3. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Qoreenkoms gebesig en in die
Wet omskryf word, het dieselfde betekenis as in daardic Wet; en
waar daar van die Wet melding gemaak word, word ook alle
wysigings daarvan bedoel, en tensy die teenoorgestelde bedoeling
biyk, word daar met woorde wat die manlike geslag aandui, ook
vrouens bedoel: voorts, tensy dit onbestaanbaar met die samehang
is, beteken—

“Wet™ die Wet op Nywerheidsversocning, 1956;

“ kondukteur ™ 'n werknemer wat aan die werkgewer verant-
woordelik is vir die invordering van reisgeld, die veiligheid
van passasiers en die stiptheid waarmee die vosrtuie wat
gebruik word, die diens verrig;

. “Raad ™ die Nywerheidsraad vir die Padpassasiersvervoerbedryf,
Kimberley, wat kragtens artike! negenticn van die Wet gere-
. gistreer is; - . .

“klerklike werknemer ™ ’n werknemer wat uitsluitlik of hoof-
saaklik skryf- enjof tikwerk, snelskrif en;of ander klerklike
werk verrig en ook ‘n kassier en boekhouer;

“klerklike werknemer, gekwalifiseer,” 'n kierklike werknemer
met minstens drie jaar ondervinding; ) .

“klerklike werknemer, cngekwalifiseer,” 'n klerklike werknemer
met minder as drie jaar ondervinding;

“dag™, as dit in verband met 'n drywer of kondukteur gebesig
word, die tydperk van 24 uur tussen 4 vm. op eon dag en
4 vm. op die daaropvolgende dag, uitgesonderd in die geval
van diensroosters wat op spesiale voerinie betrekking het,
waar die dag uitdruklik in sulke roosters omskryf most word;

“drywer”™ enige persoon verantwoordelik aan die werkgewer
vir die dryf van voertuie wat in gebruik is; i

*drywer-kondukteur” 'n drywer wat tydelik in die tweeledige
hoedanigheid van drywer en kondukteur, soos uiteengesit in
hierdie Qoreenkoms, diens doen;

“ diensrooster ™ ’n rposter wat in besonderhede die roetes en
tye aangee wat drywers en kondukteurs om die beurt oor ™
tydperk van een of meer weke moet werk;

“afsender ™ ’n werknemer wat hoofsaaklik of uitsluitiik die
praktiese toepassing van voorafbepaalde skofte, tyve en roos-
ters reél deur middel van opdragte aan drywers en/of kon-
dukteurs of die rangering van die voertuie of die indeling
van die werkspanne soos genoodsaak deur die vereistes van
dien diens, en die klerklike wark wat met sodanige pligte in
verband staan;

*“ ondervinding " de totale tydperk diens wat n werknemer of
by sy huidige of by enige ander werkgewer gehad het in die
besondere beroep waarin hy uitsluitlik of hoofsaaklik werk-
saam is;

“inspekteur ™ 'n werknemer wat deur die werkgewer aangestel
is om toesig te hou oor die werking van die voertuie en die
werk van die drywers en kondukteurs:

“arbeider ™ 'n werknemer wat hoofsaak’ik of uitsluitlik een of
meer van die volgende werksaamhede verrig: —

{a) Petrol ingooi, oliebakke leegtap en/of volmaak, batterye
uithaal, volmaak en/of weer insit, motorvoertuic was
enfof peleer en/of skoonmaak, onderdele van motor-
voertnie skoonmaak, lug innomp, wiele omruil, wiele,
motorkappe, bandoortrekse!s of ander hindernisse wvir
afwerking afhaal en weer aansit, wiele of vellings,
buite- en/of binnebande vir die heelmazk van lekke
of vir skilderwerk afhaal en weer aansit, binnebande
heelmaak. werk van 'n volkaniseerder ce arbeider ver-
rig, binne- en/of buitebande aan vel'ings of wiele aan-
sit en/of omruil en onder toesizg help met die sloping
van voertuie vir herstelwerk of vir afval; )

» o3
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(b) cleaning premises, vehicles, animals, utensils, machi-.

nery, implements, tools or other articles, loading and
unloadng - vehicles, carrying, moving, stacking and
unpacking goods, sorting packages and parcels, filling
bottles or other containers, opening or closing doors
and windows, opening or closing boxes, bales or other
packages, making or maintaining fires or removing
refuse or ashes, delivering or conveying letters or
messages or goods, on foot or by means of a bicycle,
tricycle, or hand-propelled vehicle, driving and assist-
ing with anirnal-drawn and hand-propelled vehicles,
making tea or similar beverages;

“Jocation driver, location driver-conductor or location con-
ductor,” means a driver, driver-conductor or conductor,
probationary and otherwise, who is engaged solely on work
in connection with the location services;

“night foreman” means an employee who is required to
supervise ‘abourers on duty at might, carry out minor repairs
to vehicles and drive occasional vehicles® during the night or
in emergercy;

“ probationary - conductor or driver” means an employee
temporarily engaged to carry out the duties of a conductor
or driver on probation for a period” not exceeding three
months; T B =

“pay week ” means the weekly recurring period of seven days
terminating on Sunduys in respect of drivers, conductors,
driver/concuctors and labourers and on Tuesdays in respect
of the rest of the weekly paid staff in respeci of wlla}fch
wages are paid each week by the employer;

“ Road Passenger Transport Industry™ or “ Industry ™ means
the undertaking in which the employer and employee are
associated for the purpose of transporting for reward over
ang public road any person or persons by mieans of any
vehicle (other than a vehicle controlled by the South African

Railways and Harbours Administration or a municipality)

designed for propulsion otherwise than by human or animal
ower and designated to carry_ more than eight persons
including the driver of such vehicle and shall include persons
engaged in the mainienance, cleaning, renovation, repair,
alteration or construction of such vehicles, when such work
is undertaken by the employer;
“service” means the total period of the continuous employ-
ment of an employee with the same employer in the Industry
prior or subsequent to the date on which this Agreement

comes into operation;.

shed employes” includes any employee, other than an
inspector, despatcher, driver, conductor or clerical employees;

watchman ” ‘means an employee mainly occupied on guarding
the premises of the employer and/or protecting the vehicles
of which the employer is the owner;

working time” in relation to driving or conducting shall
mean the period reckoned each day from the time such
employee is required or scheduled to board the vehicle to
the time when he leaves it or any time during which he is
required to be available for duty, plus an additional period
of two hours per week or 20 minutes per day as time
allowance for drawing ecuipment, checking up the vehicles,

w

“

© driving them to the starting point, paying in, etc; provided

that the time aliowance in the case of driver-conductors shall
not exceed 3 hours per week or 30 minutes per day; '

working time” 'n relation to a shed employee shall mean
all time during which the employee is required by the
employer to be available for duty;

wage ” means the remuneration of an employee inclusive of
cost of living allowances as consolidated, but exclusive of
any additional cost of living aHowance, overtime and special

allowances, whether calculated on the hourly, daily or weekly
rate.

[

i@

4. WAGES AND REMUNERATION.

(1) The minimum weekly wage that shall be paid fo the under-
mentioned classes of :mployees shall be as follows:—

Minimum Weekly Wage.
A. B. ol
R c Rc¢c R ¢

{0) TNSPECEOTS v vosien e iihion dtiiis a in 17 00 700 2400
(b) Clerical Employees— .
Qualified........ R R 900 600 1500
Ungqualified............ vevesiss 400 200 6 00
{c) () Despatcher.....covvvvenrnnn... 13 00 700 2000

Minimum Hourly Wage.,
A. B, 2
. ) . Re¢ Re¢ R ¢
(ii) Drivers (other than locaticn dri-
vers)— -

For the first year of service..., 024 0 13L 0 371
For the second vear of service,. 0 25 0134 0 38%
For the third year of service.,.. 026° 014 040
For the fourth rear of service... 027% 015 0 424
For the fifth year of service..... 028 015 043
For the sixth year of service... © 30 015 ¢ 45
For the seventt year of service 0.31 015 046
For the eighth year of service,. © 32 015 0 47
For theninth year of service... 0324 G 15 - 047}
For the tenth year of service... 0 33 015 048
For the eleventt year ofservice 034 015 049
ENEEEATIEE, - v vae osmmminraa 0 35 015 0 50

. (b).persele, .voertuie,” diere,, gerei, masjinerie, werktuie,
gereedskap of ander artikels skoonmaak, voertuie laai
en aflaai, goedere dra, verskuif, opstapel en uitpak,
pakette en pakkies sorteer, bottels of ander houers
volmaak, deure en vensters oopmaak of toemaak, kiste,
bale of ander pakkeite oopmaak of toemaak, vour-
maak of vure aan die brand hou, afval of as ver-
wyder, briewe, boodskapp= of goedere te voet of met
'n fiets, driewieler of handvoertuig aflewer of vervoer,
dierevoertuie en handvoertuie dryf of daarmee help,
tee of dergelike dranke maak; ’

“Jokasiedrywer, -drywer-kondukteur of -keondukteur” ‘m
drywer, drywer-kondukteur of kondukieur wat by wyse van
proef of andersins uitsluitlik werk in verband met lokasie-
dienste verrig; ) i

*nagvoorman ” “n  werknemer wat toesig moet hou oor

arbeiders wat snags op diens is, klein herstelwerkies aan

voertuie moet uitvoer en geleentheidsvoertuie gedurende die
nag of in ‘n noodgeval moet dryf; :

proefkondukteur of -drywer” 'n werknemer wat tydelik in

diens peneem word om die pligte van 'n kondukteur of 'n

drywer vir 'n tydperk van hoogstens drie maande op proef

te verrig; ;

loonweek ” 'n herhalende weeklikse tydperk van sewe dae

wat ou Sondae eindig in die geval van drywers, konduk-

teurs, drywer-kondukteurs en arbeiders, en op Dinsdae ten
opsigte van die ander personecel wat weekliks besoldig word
en aan wie die werkgewer weeklone betaal;

Padpassasiersvervoerbedryf ” of “ Bedryf” die onderneming

waarin die werkgewer en die werknemers met mekaar

geassosieer is om enige persoon of persene vir vergoeding
oor 'n openbare pad te vervoer deur middel van 'n voer-
tuig (uitgesonderd ’'n voertuig onder die beheer van die

Administrasie van die Suid-Afrikaanse Spooiweg en Hawens

of 'n munisipaliteit) wat oniwerp is vir aandrywing op 'n

ander manier as deur menslike of dierlike krag en wat meer

as agt persone kan vervoer, met inbegrip van die drywer

van die voertuig en ook persone wat die voertuig onderhou,

skoonmaak, vernuwe, herstel, verander of vervaardig, as dié
werk deur die werkgewer onderneem word; :

“diens " die totale tydperk ononderbroke diens van 'n werk-

nemer by dieselfde werkgewer in dic bedryf voor of na die

datum waarop hierdie Ooreenkoms in werking tree;
loodswerker " enige werknemer, uitgesonderd ’n inspekieur,
drywer, afsender, kondukteur of klerklike werknemer;
wag” ’n werknemer wat hoofsaaklik in diens is vir die
bewaking van die werkgewer se persele en/of die beskerming
van die voertuie wat die werkgewer se eiendom is;
werktyd.”, met betrekking tot drywers- of kondukteurswerk,

* die tydperk iedere dag vanaf die tyd waarop daar van die
werknemer vereis word. of wat hy volgens die rooster ver-
plig is om op die voertuig te kiim tot die tyd wat hy dit
verlaat, of enige tyd wat daar van hom vereis word om vir
diens beskikbaar te wees; plus 'n bykomende tydperk van
twee uur per week of 20 minute per dag as tydioelating om
sy uitrusting te verkry, die voerluie ‘te inspekieer, huile na
die vertrekpunt te dryf, geld in te betaal, ens.; met dien ver-
stande dat die tydtoelating in die geval van drywer-konduk-
teurs hoogstens 3 uur per week of 30 minute per dag mag
wees; ;

“ werktyd ”, met betrekking tot 'n loodswerker, al die tyd wat
die werkgewer van die werknemer vereis om vir diens beskik-
baar te wees: .

*“Jloon ” 'n werknemer se besoldiging, met inbegrip van lewens-
kostetoelae soos gekonsolideer, maar uitgesonderd enige
bykomende lewenskostetoelae, oortyd- - en spesiale toelaes,
hetsy bereken op die uur-, dag- of weekgrondslag.

7

e

i

[

4. LONE EN BESOLDIGING..

(1) Die minimum weekloon wat aan ondergencemde klasse
werknemers betaal moet word, is soos volg:—

Mfm’mumB weekloon.
R¢ Re¢ R ¢
(@) Inspekteurs. . ...ovvvrvnnnnnnnennn 17 00 700 2400
(h) Klerklike werknemers—
Gekwalifiseer......oovvvvevvnans 900 600 1500
Ongekwalifiseer......ovvvvveee.. 400 200 . 600
(¢) (1) Afsender...... AR AT 13 60 700 2000

Minimum uurioon,
B.

R 'c R ¢ R ‘c
(ii) Drywers (uitgesonderd lokasie- :

drywers)— i
Vir die eerste jaar diens........ 024 0 134 0 37}
Vir die tweede jaar diens.. ... .. 0 25 0 13% 0 38%
Vir die derdejaardiens........ 026 0 14 0 40
Vir die vierde jaar diens...... 027 015 0 424
Vir die vyfde jaar diens....... 0 28 015 0 43
Vir die sesde jaar diens....... 0 30 015 0 45
Vir die sewende jaar diens..... 0 31 015 0 46
Vir die agste jaar diens....... 032 015 047
Vir die negende jaar diens..... 032; 015 0 47%
Wir die tiende jaar diens...... 033 015 0 48
Vir die elfde jaar diens...... .. 034 015 0 49
Daarnd..oeeiaeeens A AR | 015 0 50

-
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Mininum Hourly Wage.
A B.- C

g — R c R ¢ R ¢
(d) Conductors (other than location con-
ductors}— :
For the first year of service....... 023 0131 037
For the second year of service.... 0 24 013+ 0373
For the third year of service...... 0 25 013+ 0 38%
For the fourth year of service..... 0 27 0.14 0 41
For the fifth year of service...... 027 015 0424
For the sixth year of service....... 028 015 043 -
For the seventh year of service.... 0 29 015 0 44
For the eighth year of service..... 0 30 015 0 45
) For the ninth year of service..... 0 31 015 D46
For the tenth year of service..... . 032 015 0 47
For the eleventh year of service... 0 32% 015 0 474
Thereafter. ;. vivaiye ivseavass 033 015 0 48
(¢) Probationary drivers (other than
those on location services).......... 018 011 029
(f) Probationary conductors (other than
those on location services).......... 0 14 0 8% 022}
(g) Location drivers— :
For the first year of service........ 016 0 9 025
For the second year of service.... 0 17 0 9 0 26
Thereafter....... e S N—— ... 017 010 0 274
(&) Location conductors— Ce
For the first year of service....... 013 0 7% 021
For the second year of service.... 0 14 0 8% 0224
Thereafter. ....ouvvvuwernneenns 015 09 024
() Probationary drivers on location ser-
S TR L. 013 0 74 o021
(j) Probationary conductors on location
SEIVICeS..... R N R A 09 0 6 015

(k) Driver/conductor.—A driver other
than a driver engaged on work car-
ried out by the employer in terms of
a contract with the South African
Railways or engaged on Koffiefon-

_ tein or Barkly West and Districts
Services, when working as a driver/
conductor, shall in addition to his =
ordinary rate of pay be paid an
amount equal to 20 per cent of the
wage applicable to him in terms of

this clause.
Minimuin Weekly Wage.
% . R e R ¢ R ¢
(I} Shed employees— :
Night foremen.....coveeinviinsn 12 00 605 1805
Labourers, . ; ; 350 167% 3517%
Watchmen 4 00 182 582%

(2) (@) Any shed employee ‘who is required or dllowed tem-
porarily to act as driver or conductor or to perform two or
more classes of work for which different rates of wages are
prescribed shall for the time worked at each such class be paid
at not less than the time rate applicable to the class of work
performed; provided that in no case shall such employee be
paid at a rate lower than that prescribed for the work for
which he has been engaged,

(b) A driver may be required to perform the duties of a
conductor as well as a driver in the discretion of the employer.

(3) Subject to any deduction authorised by clause 5 of this
Agreement, the minimum wage per week of a driver or conductor
or a driver-conductor shall not be less than 48 times his hourly
wage; even though the working time of such employee in such
week has been less than 48 hours.

() Cost of Living Allowance—The wage prescribed for
employees in column (C) of sub-clause (1) of this clause includes
any cost of living allowance pavable in accordance with the
provisions of War Measure No. 43 of 1942, as amended from
time to time; provided that if any amount in column (A) of
that sub-clause plus cost of living allowance thereon calculated in
terms of War Measure No. 43 of 1942 as amended from time to
time should exceed the corresponding prescribed minimum weekly
or hourly wage reflected in column (C), the latter shall be
increased by not less than such excess.

(5) An employee who at the date of coming into operation of
this Agreement is in receipt of a wage in excess of that prescribed
in this clause shall continue to receive such higher wage; provided
that in the event of a conductor being promoted to a driver his
commencing wage shall be not less than the wage he received as
a conductor.

{6) Service Allowance—A driver, conducior or driver/conductor
who has had not less than twelve years continuous service with
the same employer whether before or after the coming into
operation of this Agreement, shall be paid by that employer, in
addition to the wage prescribed for such employee in column
(C) of sub-clause (1) of this clause, a service allowance in respect
of ail further continuous employment with such employer, whether
before or after the coming into operation of this Agreement, of
not less than R1.20 per week.

5. PAYMENT OF REMUNERATION.

(1) All remuneration shall become due and be paid in caSh_’
weekly, within three days of the termination of the ordinary pay

week, or on termination of service if this takes place before the

ordinary pay-day of the employee.
4

Minimum uirloon.
B C

A. ; i
. R ¢ R ¢ Re
(d) Kondukteurs (uitgesonderd lokasie- .
kondukteurs)— )
Vir die eerste jaar diens.......... 023% 0134 037
Vir die tweede jaar diens......... 0 24 0 13% 037
Vir die derde jaar diens........ .. 025 0 13% 0 38%
Vir die vierde jaar diens..... . 027 014 041
Vir die vyfde jaar diens.......... 027% C©15 0. 42%
Vir die sesde jaar diens.......... 028 0 15 043
Vir die sewende jaar diens........ 0 29 015 0 44
Vir die agste jaar diens.......... 0 30 015 045
Vir die negende jaar diens........ 0 31 0 15 0 46
Vir die tiende jaar diens......... 0 32 015 0 47
Vir die elfde jaar diens........... 032 015 0 47%
DEATOA. i ias v onw o inaisns i 0 33 015 0 48
(¢) Proefdrywers (uitzesonderd dié op
. lokasiedienste)......coviiiiiinaans 018 011 0 29
(f) Proelkondukteurs (uitgesonderd dié
op lokasiedienste)..cvue v vvvrunnnns 0 14 0 8+ 0224
(g) Lokasiedrywers—
Vir die eerste jaar diens. ..., R I ] 0 9 025
Vir die tweede jaar dicns,,....... 017 0 9 026
Daama....ove e eiiiiiinnanas 0178 010 027}
(h) Lokasiekondukteurs—
Vir die eerste jaar diens.......... 0134 0 74 021
Vir die tweede jaar diens,........ 014 0 8L 0O 22%
Daarna...oovrereeienennninnnns Q15 09 G 24
(i) Proefdrywers op lokasiedienste..... 013, 06 7% 021
(j) Proefkondukteurs op lokasiedienste 0 9 0 6 015

(k) Drywer/kondukteur.—'n  Drywer,
vitgesonderd. 'n drywer wat werk
verrig wat ingevolge 'n kontrak met
die Suid-Afrikaanse Spoorweé deur
die werkgewer uitgevoer word of wat
werksaam is op die dienste na Koffie-
fontein of Barkley-Wes distrikte,
moet, as hy die werk van 'n drywer-
kondukteur verrig, benewens sy ge-
wone betaling, 'nt bedrag betaal word
wat gelyk is aan 20 persent van die
locn wat ingevolge hierdie klousule
op hom van toepassing is.

Minimuri weekloon.,

R ¢ R ¢ R
(1) Loodswerkers—
Nagvoorinanne...c.veeees. viwwa 1200 6505 1805
Arbeiderse, v sviiioes v . 3350 1674 5174
Wagte i cavs i e 4 00 i 82F 5 82%

(2) () Enige loodswerker van wie vereis word of wat toegelaat
word om tydelik as drywer of kondukteur te werk of cm twee
of meer klasse werk te verrig waarvoor verskillende lone voor-
geskryf word, moet vir die tyd wat ien opsigte van elke klas
gewerk word, minstens die tydioon betaal word wat op die kias
werk wat verrig word, van toepassing is; met dien verstande dat
aan so 'n werknemer in geen geval “n Jaer loon betaal mag word
nie as die Joon wat vir die werk waarvoor hy in dizns geaeem
is, voorgeskryf word.

(h) Van ’n drywer kan daar na goedvinde van die werkgewer
vereis word om ook die werk van 'n kondukteur te doen.

(3) Behoudens enige aftrekking wat by klousule 5 van hierdie
Ooreenkoms gemagiig word, moet die minimum weekloon van 'n
drywer of ‘h kondukteur of drywer-kondukteur minstens 48 maal
sy uurloon wees, selfs wanneer die werktyd van sodanige werk-
aemer in daardie week minder as 48 uur is. :

(4) Lewenskostetoelae—Dic loon wat in kolom (C) van sub-
klousule (1} van hierdie klousule vir werknemers voorgeskryf
word, omvat die lewenskostetozlae betaalbaar coresnkomstig die
bepalings van Qorlogsmaatreél Mo. 43 van 1942, scos van tyd
tot tyd gewysig; met dien verstande dat, as enige bedrag in
kolom (A) van daardie subklousule, plus lewenskostetoelae daar-
op (bereken ocoreenkomstig OCorlogsmaatreel No. 43 van 1942,
so0s van tyd tot iyd gewysig), meer ig as die ooreenstemimende
voorgeskrewe minimum week-- of uurloon socs in kolom (C)
gemeld, laasgencemds bedrag met minstens die verskil vermeerder
moet word, - : i

(5) 'n Werknemer wat op dis datum waarop hierdie Ooreen-
koms in werking tree, 'n loon ontvang wat hoér is as dié wat in
hierdie kicusule voorgeskryi word, moet steeds sodanige hoir
locn ontvang, met dien verstande dat, ingeval 'n kondukteur tot
drywer bevorder word, sy aanvangsicon minstens die loon moet
wees wat hy as kondukteur onivang het. '

(6) Diensioelae—'n Drywer, kondukteur of drywer-konduktear
‘wat minstens twaalf jaar ononderbroke diens by dieseifde werk-
gewer gehad het, hetsy voordat of nadat hierdie Coreenkoms in
werking getree het, moet, benewens die loon voorgeskryf vir
sodanige werknemer in kelom (C) van subklousule (1) van hier-
die klousule, 'n dienstosjae van minstens R1.20 per week deur
daardie werkgewer betaal word ten opsigie van alle verdere
ononderbroke diens by dieselfde werkgewer, hetsy voor of na die
inwerkingtreding van hierdie Coreenkoms.

5. BETALING VAN BESOLDIGING.

(1) Alle besoldiging is weekliks in kontant betaalbaar binne
drie dae na die einde van die gewone betaalweek of by diens-
begindiging as dit voor die gewone betaaldag van die werknemer
piaasvind.
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' {2) No premium shall .be charged or accepted for the training
of an employee. | _ e
(3) No fines'shall be made against an employee and no deduc-

tions of any description shall be made from an employee’s remu- |

neration other than rhe following: —

(a) The employer may deduct, from the weekly wages of a
driver or conductor, who, except on the employer’s instrue-
tion, does not work on any day, the whole of the working
time assigned io him for that day, one hour’s wage for each
completed hour of such time not worked; provided that the
employer may deduct from the weekly wage of a driver or
conductor who, through arriving late for duty on any day,
misses his alloited shift for that day and who is employed
for & lesser namber of hours on such a day than the
number of hours of-such shift, the difference between his
wage at the prescribed hourly wage for the number of hours
actuaily worked and for the number of hours of such shift.

(b) With the written consent of the employee deductions may be
made for holiday, sick, insurapce, provident or pension
funds.

(¢) Deductions authorised by an employee in respect of
damages occasioned to the employer by the admitted and
proved negligence of the employee. _

(d) Any other deductions that may be mutually agreed upon
among the trade union, the employee and the employer.

(e) Deductions in terras of clause 19.

(f) Any amount paid by the employer compelled by any law,

~ ordinance or legal process to make payment on behalf
of an employee. )

(g) With the written consent of thé¢ employee deductions for
trade union funds.

6. Hours oF WORK AND OVERTIME.

(1) Drivers, Conductors and Driver|/Conductors—A driver or
conductor or a driver/conductor shall in each pay-week be allowed
not less than one day off duty. )

(2) Where an employee works in accordance with the hours

_ detailed in any duty schedule the number of hours of work for
which such employee shall be paid each week shall be calculated
by dividing the total number of hours worked in accordance ‘with
such schedule by the number of weeks covered thereby; provided
that the number of hours so paid for in any week shall not be less
than 48 hours. :

(3) (@) Subject to the terms of paragraph (b) of this sub-clause,
drivers, conductors, driver/conductors, probationary drivers or
probationary conductors shall be paid at the rate of one and

one-half times their hourly wage in respect of all working time -

in excess of 8 hours in any, one day.

(b) Whenever the time that a driver, conductor, driver/conductor,
probationary driver or probationary conductor is on duty, whether
-on his ordipary shift or when working overtime, is spread over a
period of more than 12 hours on any one day, he shall be entitled
to double his hourly wage in respect of the time worked after 12
hours have expired.

For the purpose of this paragraph a day shall mean the period
between midnight on one duy and midnight on the next day.

(c} in calculating working time the 20 minutes time allowance
to drivers, conductors, probationary drivers and probationary con-
ductors and the 30 minute special allowance to driver/conductors
shall bz included in such working time, _

(4) Any employes who is rzquired by the employer to attend at
the office of the employer cn his day off duty shall be paid a
minimium of two hours at overtime rates, unless such attendance
is necessitated by a fault of the employee. - ;

(5) (@) An employee who is required to work on his day of rest
shall be paid double his hourly wage for the time so worked.

(b} Shed Zmployees—(i) A shed employee may be required to
work on any day of the week. provided that if he is required to
work on a Sunday he shall be paid at a rate not less than double
his ordinary rate of remuneration in respect of the total period
worked on such Sunday, or romuneration which is not less than
double the ordinary jemuneration payable in respect of the period
ordinarily worked by him on a week-day, whichever is the greater.

(ii) The hourly waze prescribed in this Agreement for a shed
employee is the hourly wage for working time not exceeding 46
hours in a week to be spread over a six-day or five-dzy week as
the requirements of the servic: determine.  When the working
time exceeds 46 hours in a week the hourly wage for such excess
time shall for all shed emplovees other than a watchman be
increased by 50 per cont; provided that not more than 10 hours
overtime may be worked in any week.

(c) Subject to the right of the employer to requirs a shed
employee to work overtime as herein provided, no shed employee
shail be required to work—

(i) more than 8 hours and 12 minutes from Mondays to

Fridays and 5 hours on Saturdays if the 46 hours are
. spread over 6 days; or £ '

(ii} more than 9 hours and 12 miputes per day if the 46 hours -

are spread over & days; or to work for a continuous period
of mor¢ than 5 kours without an uninterrupted interval of
at least one hour; provided that for the purpose of this
paragraph period; of work interrupted’ by an interval of
less than one hour shail be deemed to be continuous.

(6) Subject to the provisions of paragraph () of sub-clause (3)

of this clause an employee who is called out to perform over- -

time work, as distinct from one whose shift is extended, shall be

#

 kordukteur,

(2) Gezn premie mag vir die opleiding van 'n werknemer
geeis word of aangenesm word nle. ;

(3) 'n Werknemer mag geen;boetes -opgelé word nie en geen
bedrae van watter aard oo% al mag van sy besoldiging afgetrek
word nie, uitgesonderd die voligende:— :

(a) Die werkgewer mag van die we=kloon van 'n° drywer of
kondukteur wat, uitgesonderd op las van sy werkgewer,
fie op 'n dag die hele werkiyd wat vir daardie dag aan
hom toegewys is, werk nie, een vur se loen vir elke volle
wur wat daar nie gewerk is nie, aftrek; met dien verstande
dat die werkgewer van die weekioon wat 'n drywer of kon-
dukteur wat, omdat hy op enige dag laat vir sy werk aan-
gekom het, die skof mis wat vir daardie dag aan hom
toegewys is en wat op so ‘n dag ’'n kleiner getal ure as
die getal ure van die skof werk, die verskil tussen sy loon,
teen die voorgeskrewe uurloon, vir die getal ure wat
werklik gewerk is en sy lcon vir die getal ure van die

i skof mag aftrek. : )

(b) Met die skriftelike toestemming van die werknemer, mag
bedrae vir verlof-, siekte-, versekerings-, voorsorgs- of
pensicenfondse afgetrek word.

(¢) Afirekkings wat deur ’n werknemer gemagtig word vir
skade wat us gevolg van die erkendé en bewese nalatig-

: heid van die werknemer aan die werkgewer berokken is,

(d) Enige ander aftrekkines waaroor die vakvereniging, die
werknemer en dic werkgewer onderling ooreenkom,

(e} Aftrekkings kragtens klousule 19,

(f) Enige bedrag wat die werkgewer ingevoige 'n Wet, Ordon-
nansie of regsproses ten bechoewe van die werknemer
moet betaal en wel betaal het,

(g) Met die skriftelike toestemming van die werknemer, aftrek-
kings vir vakverenigingfondse.

6. WERKURE EN OORTYDWERK,

(1) Drywers, kondukteurs en drywer-kondukteurs—n Drywer
of kondukteur of ’'n drywer-kondukteur moet in elke loonweek
minstens een vry dag toegestaan word,

(2) As ’n werknemer ooreenkomstig die ure werk wat in o
diensrooster gespesifiseer is, moet die werkure waarvoor hy elke
week betaal moet word, bercken word deur die totale getal ure
wal ooreenkomstig die rooster gewerk is, te deel deur die getal
weke wat daardeur gedek word; met dien verstande dat die getal
are waarvoor aldus betaal word, in enige week minstens 48 uur
moet wees, :

(3) (a) Behoudens die bepalings van paragraaf (h) van hierdie
subklousule, moet drywers, kondukteurs, drywer-kondukteurs,
proefdrywers of proefkondukteurs teen -een en ’n half maal hul
uurfoon betaal word fen opsigte van alle werktyd van meer as
8 uur op enige dag, .

(b) Wanneer die tyd wat ’'n drywer, kondukteur, drywer-
proefdrywer. of proefkondukteur op diens is, hetsy hy
ap sy gewone skof of cortyd werk, oor 'n tydperk van langer as
12 uur op 'n dag versprei word, is hy geregtig op dubbel sy vur-"~
Loon ten opsigte van die tyd gewsrk nadat twaalf uur versiryk

et.

Vir die toepassing van hierdie paragraaf beteken 'n dag die
tydperk tussen middernag op een dag en middernag op die daarop-
volgende dag, : J <

() Ten einde werktyd te bereken, moet die 20 minute tyd-
toelating aan drywers, koadukteurs, proefdrywers ~en proef-
kondukteurs en die 30 minute spesiale toclating aan drywer-
kondukteurs in sodanige werktyd ingesiuit word,

(4) Elke-werknemer van wie dic werkgewer vereis dat hy op
sy vry dag die werkgewer se kantoor moet besoek, moet n
minimum-van twee uur se ooriydbesoldiging betaal word tensy
die besoek noodsaaklik is as gevolg van 'm fout van die werk-
nemer, :

(5) (@) 'n Werknemer van wie versis word
te werk, moet dubbel sy
gewerk, )
(b} Loodswerknemers—(iy Van 'n loodswerknemer kan daar
vereis word om op enige dag van die week te werk; met dien
verstande dat as By op 'n Sondag moet werk, hy minstens dubbel
sy gewone loon ten opsigte van die totale tydperk op so 'm Sondag
gewerk, of minstens dubbel die gewone besoldiging wat betaalbaar
is vir die tydperk .wat hy gewoonlik op 'n weekdag werk, naamlik
die grootste bedrag, betaal moet word,

(ii) Die wvurlcon in hierdie OQoreenkoms vir 'm loodswerker
voorgeskryf, is die uurloon vir 'n werktyd van hoogstens 46 uur
in 'n week wat oor 5 tot 6 dae versprei is na gelang van die
vereistes van die diens. Wanneer die werktyd meer as 46 uur in
'n week beloop, moet die wurloon van alle Joodswerkers, uitge-
gesonderd 'n wag, vir sodanige langer tyd met 50 persent verhoog
word; met dien verstande dat daar hoogstens 10 uur oortyd in 'n
week gewerk mag word. .

(c) Behoudens die reg van die werkgewer om van 'n loods-
werker te vereis om oortyd te werk soos hierin bepaal, mag daar
van geen lecodswerker vereis word om scos volg te werk nie:—

(i) Meer as 8 uur en 12 minute van Maandag tot Vrydag en §
uur op Saterdag, as die 46 uur oor 6 dae versprei word; of

(i) meer as 9 uur en 12 minute per dag as die 46 wur oor 5 :
dae versprej word; of om vir 'n aaneenlopende tydperk
van meer as 5 uur sonder 'n ononderbroke pouse van
minstens 1 uur te werk; met dien verstande dat by die toe-
passing van hierdie paragraaf, tydperke van werk wat deur
'n pouse van minder as een uur onderbreck word, as aan-
eeniopend beskou moet word. ’

om op sy vry dag
uurloon ontvang vir die tyd aldus

(6) Behoudens die bepalings van paragraaf (b) van subklousule
(3) van hierdie klousule, is 'n werknemer wat uitgeroep word om
coriyd fe werk, in teenstelling met 'n werknemer wie se skof
verleng word, geregtig op 'n minimum van twee uur se besoldi-

5



6. GOVERNMENT GAZETTE EXTRAORDINARY, 22 NOVEMBER 1963

entitled to a minimum of two hours wages at the rate of time ]

and one-half; provided that where -the:employee works overtime
in excess of two hours he shall be paid at the rate of time and
one-half in respect of the total number of hours so worked.

7. DISCIPLINE ‘AND QUALIFICATION.

(1) The trade union undertakes to co-operate with the employer
in enpsuring the maintenance of proper discipline amongst its
members who are employed by the employer “and’ to “obviate
slackness, negligence, disobedience or non-observance of the
municipal or employer’s regulations.

(2) Breaches of discipline shall be dealt with by the employer
but a shop steward may be present if deemed necessary by the
{rade union when a case is being considered. -

(3) Drivers and conductors may be required by the employer
from time to time to satisfy the employer that they still comply
with the requirements attached to their ‘appointments. ’

8. PupLic HOLIDAYS AND ANNUAL LEAVE.

(1) (a) Every employee, whether called upon or not to work
on New Year's Day, Good Friday, Ascension” Day, Day of the
Covenant or Christmas Day shall be paid for each such day an
amount not less than the equivalent of the weekly wage of the
employee divided by the number of days he would have worked
in that week if there had been no holiday.

(b) Any employee who is required to and does work on the
days referred to in paragraph (a) shall in addition to the pay
provided for in the said clause, be paid for the time so worked at
the ordinary rate.

2. (a) Each employee shall be given 18 consecutive working
days’ leave of absence on full pay in respect of each year of
service up to and including five years with the same employer.

In respect of the sixth and each of the subsequent years of
scrvice with the same employer, an employee shall be entitled
to 24 consecutive working days’ leave of absence on full pay;
provided that an employee who has completed 15 years’ service
with the same employer shall, in addition to the leave prescribed
helrlein, be entitled to one extra period of one month’s leave on
full pay.

Tl-fe employer shall fix the time when such leave shall be taken,
but if he shall not have granted to the employee the period of
leave at an earlier date such leave shall be granted within three
months after the termination of each 12 months’ service.

(b) An eémployee, whose contract of employment is terminated
during any period of twelve months of employment before the
period of leave prescribed in paragraph (g) hereof in respect of
that period has accrued, shall, upon such termination, and in

addition to any other remuneration which may be due to him, be -

paid in respect of each completed month of such period of
-employment an amount not less than his wage for a day of 8
working hours.

(c) For the purpose of annual leave the service of an employee
shall be calculated from the date he was last entitled to leave or
from the date he commenced his employment with the employer
or from a date one year prior to the coming. into force of .this
Agreement, whichever is the later.

(d) Save as provided in paragraph (b) of this sub-clause no
employer shall make and no employee shall accept any payment
in lieu of leave due or to become due to an employer 1n terms
of this clause.

(¢) An employee who has become entitled to a period of
leave in terms of paragraph (a) of this sub-clause, and whose
contract of employment terminates before such leave -has been

granted, shall upon such termination be paid in respect of such

Jeave the amounts referred to in paragraphs (a) and (b) of this
sub-clause. ’

9. Sick LEAVE.

(1) An employee. other than a-labourer or watchman, who has
been in the employ of the employer-for not less than six months
and who is absent from work owing to sickness not caused by his
own neglect or misconduct and not covered by the Workmen’s
Compensation Act, 1941, shall be paid not less than 80 per cent

of the weekly remuneration applicable to him in terms of clause -

4 of this Agreement, divided by six for each day of such absence
not exceeding 24 working days in the aggregaté in any year of

employment, calculated -from  the date on which the employee’

entered his employer’s service.

(2) A labourer or watchman who has been in the employ of
the employer for not less than six months and who is absent
from work for more than two days through sickness not caused
by his own neglect or misconduct, shall be paid not less than the
weekly remuneration applicable to him in terms of sub-clauses
(1) (y and (4) of clause 4 of this Agreement, divided by six
for ezch day of such absence not -exceeding 12 working days in
the aggregate in any year of employment, calculated from the
date on which the employee entered the employer’s service.

(3) An employee who has not been absent from work due fo
sickness as provided in sub-clause (1) of this clause for thé full
period of 24 working days may accumulate any sick leave due
to him by virtue of this Agreement over a maximum period of
three consecutive vears; provided that the total sick leave taken
by any employee shall not exceed 72 days in any such period
of three consecutive years.

(4) The employer may require the production of a certificate
signed by a registered medical practitioner showing the nature
and duration of the illness in respect of each period of absence
for which payment is claimed by any employze,
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" ging teen een en 'n half maal sy loon; met dien verstande dat,

indien 'n werknemer meer as twee uur oortyd werk, by icen een

en 'n half maal sy loon besoldiging moet wq;_q_lh__,te_n opsigte van

die totale ure aldus gewerk,
1. DISSIPLINE EN BEVOEGDHEID.

(1) Die, vakvereniging' verbind hom om met die werkgewer
saam te werk ten einde die handhawing van dissipline onder sy
lede wat by die werkgewer in diens is, te verseker ¢n om traag-
heid, _pa]atigheid,-ongéhoorsaamheid, of verontagsaming van die
munisipale of die werkgewer se regulasies te bestry,

(2) Skendings van die dissipline moet deur die werkgewer
afgehandel word, maar indien die vakvereniging dit nodig ag, kan
'n_ verteenwoordiger van dic vakvereniging teenwoordig wees

L wanneer ’n saak oorweeg word.

(3) Die werkgewer kan van tyd tot tyd van drywers en konduk-
teurs vereis om hom daarvan te cortuig dat hulle nog die vereistes
aan hul aanstellings verbonde, nakom.

8. OPENBARE VAKANSIEDAE EN JAARLIKSE VERLOF.

(1) (a) Alle werknemers, of hulle aangesé word om op Nuwe-
jaarsdag, Goeie Vrydag, Hemelvaartsdag, Geloftedag of Kersdag
te werk al dan nie, moet vir elke sodanige dag 'n bedrag van
minstens die ekwivalent van die weekloon, gedeel deur die getal
dae wat hy in daardie weék sou gewerk het as daar geen vakansie-
dag was nie, deur die werknemer betaal word.

(b) Elke werknemer van wie daar vereis word om op die dae
genoem in klousule (a), te werk en wat aldus werk, moet,
benewens die besoldiging waarvoor genoemde klousule voor-
siening maak, vir die tyd wat hy aldus werk, teen die gewone loon
besoldig word. i )

(2) (a) Elke werknemer moet 18 agtereenvolgende werkdae ver-
lof met volle betaling verleen word vir elke jaar diens tot en met
vyf jaar by diesclfde werkgewer.

Ten opsigte van die sesde en elke daaropvolgende jaar diens by
dieselfde werkgewer, is 'n werknemer geregtig op 24 agtereen-
volgende werkdae verlof met volle betaling; met dien verstande
dat 'n werknemer wat 15 jaar diens by dieselfde werkgewer
voltooi het, benewens die verlof hierin voorgeskryf, op een ekstra
tydperk van een maand verlof met volle betaling geregtig is.

Die Werkgewer moet die tyd vasstel wanneer die verlof geneem
moet word, maar as hy die verlof nie vroeér toegestaan het nie,
moet- dit binne drie maande na begindiging van elke 12 maande
diens toegestaan word.

(b) 'n Werknemer wie se dienskontrak gedurende emige tydperk
yan twaalf maande diens beindig word voordat die tydperk van
verlof wat in paragraaf (4) hiervan ten opsigte van daardie tyd-
perk voorgeskryf word, opgeloop het, moet by sodanige
begindiging bo en behalwe enige ander besoldiging wat aan hom
verskuldig mag wees, ten opsigte van elke voltooide maand van
sodanige dienstydperk 'n bedrag van minstens sy loon vir 'n dag
van 8 werkure betaal word,

(c) Vir verlofdoeleindes moet die diens van 'n werknemer
bereken word vanaf die datum waarop hy laas op verlof geregtig
geword het of vanaf die datum waarop sy diens by die werk-
gewer begin het of vanaf 'n datum een jaar voordat hierdie
Ooreenkoms in werking getree het, naamlik vanaf die jongste
datum,

(d) Behoudens die bepalings van paragraaf (b) van hierdie sub-
klousule, mag geen bedrag in plaas van verlof wat ingevolge
hierdie klousule aan ’'n werknemer verskuldig is, deur 'n werk-
gewer betaal of deur ’n werknemer aangeneem word nie,

(¢) 'n Werknemer wat ingevolge paragraaf (¢) van hierdie sub-
klousule op verlof geregtig word het en wie se dienskonirak
begindig word voordat die verlof toegestaan is, moet by diens-
begindiging, in plaas van verlof, dic bedrae betaal word wat in
paragraaf (a) en (b) van hierdie subklousule genoem word.

9. SIEKTEVERLOF.

(1) 'n Werknemer, uitgesonderd 'n arbeider of 'n wag, wat
minstens ses maande by die werkgewer in diens is, wat van sy
weik, afwesig is as gevolg van siekte wat nie deur sy eie nalatig-
heid of wangedrag veroorsaak is en wat nie deur die Ongevalle-
wet, 1941, gedek word nie, moet minstens 50 persent van die
weeklikse besoldiging wat op hom’ van toepassing is kragtens
klousule 4 van hierdic Ooreenkoms, gedeel deur ses, vir elke dag
afwesigheid van altesaam hoogstens 24 werkdae in 'n diensjaar,
gereken vanaf die datum waarop die werknemer by die werk
gewer in diens getree het, betaal word.

(2) 'n Arbeider of wag wat minstens ses maande by die werk-
gewer in diens was en wat langer as twee dae van die werk
afwesig is weens siekte wat nie die gevolg van sy eie wangedrag
is nie, moet minstens die weekloon wat ingevolge subklousules

(1) (I} en (4) van hierdie Ooreenkoms op hom van toepassing is,

gedeel deur 6 betaal word vir elke dag van sodanige afwesigheid
van hoogstens 12 werkdae altesaam in 'n jaar diens, bereken vanaf
die datem waarop die werknemer tot sy werkgewer se diens
toegetree het. B

(3) 'n Werknemer wat nie Vir die volle tydperk van 24 werkdae,
soos bepaal in subartikel (1) van hierdie klousule, vanwet siekte
van sy werk afwesig was nie, kan enige siekteverlof wat kragtens
hierdie Ooreenkoms aan hom verskuldig is, oor 'm maksimum
tydperk van drie agtereenvolgende jare laal oploop; met dien
verstande dat die totale siekteverlof wat deur enige werknemer
geneem word, in enige sodanige tydperk wvan drie agteresn-
volgende jare nie meer as 72 dae mag beioop nie.

(4) Die werkgewer kan eis dat 'n sertifikast, wat onderteken
is deur 'n geregistreerde mediese praktisyn en wal die aard en die
duur van die siekte aantcon, voorgeié word vir cike tydperk van
afwesigheid waarvoor enige werknemer besoldiging €is.
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Sl e 0 UNIRORMS, "
After” the completion of 3" monihs’ service “every . driver,
conductor eor driver-conductor shall be entitled to the follow-
ing uniform issue:— } :
-+~ 1 Tunic every two years, s
2 Pairs of trousers every year, .
.. 1 Cap every year.
* 3 Shirts every year.
1 Raincoat every four years. .
On leaving the service of the employer, each driver, conductor
or driver-conductor shall return one complete uniform issue as
stated herein. : ¥

11. TERMINATION OF SERVICE.

An employee or the employer shall give not- less than 24
hours’ notice to terminate the contract of service, such notice
to run from the ordinary pay-day of the employee.

This clause shall not affect— '

(a) the right' of an employer or employee to terminate the
contract of service without notice for any good cause
recognised by law as sufficient; T

(by any agreement between the employer and an employee
which provides for a period of notice longer than 24

hours.

An employse whose period of service has not exceed two
weeks may terminate or have his service terminated ~without
notice, ’ 5 :

12. RaTio.

-Not more thap one probationary drver or probationary
conductor shall be employed for each driver or conductor
and the employer shall not employ a probationary driver or
probationary conductor unless he has in his employ a driver
or conductor, oL

13. EXEMPTIONS.

(1) The Council may-cn application by any person to whom
this agreement applies grant exemptions from any of its provi-
sions in.respect of—

{a) the employer;
(b} dny employee.
(2) The Council shall have the power to fix—

(a) the conditions; and L :

(b) the period; oo
under and during which such exemptions may be granted.
(3) A licence o excemption over thé signature of the Secretary
of the Council shall be issued to every such person, and a copy
thereof sent to the Divisienal Inspector, Department of Labour,
Kimbeiley. =~ " ML _ :

(4) A licence of exemption may be amended or withdrawn at
any time-by the Council during-the period for which it was
sranted. k

A4, Trape Union MEMBERSHIP. |

(1} The employer shall not employ any person for a period of
longer than one month who is not a member of the trade union;
provided that, apart from the rights of a person in terms of
szction fifry-ene (1) of the' Act, this clause shall not apply when
in the opinion of the Council, membership of the union has been
refused without good and sufficient cause and the applicant for
membership of the union has notified the Council within 30 days
of such relusal, _ ' - _ : :

(2) This clause shall n ot apply in respect of inspectors; fore-
men, clerical employees, labourers, location drivers, location
conductors, location driver/conductors ‘and employees not
eligible for membership of the trade union or in respect of
any immigrant during the first year after the date of his entry
into the Republic of South Africa; provided that if any immi-
grant has at any time after the first three months of commence-
ment of his employment in the Industry Jefused any invitation
from the trade union to become a member of it, the provisions
of this clause shall immediately come into operation and the
employer of such immigrant shall not continue to employ him
for a period of more than one week reckoned from the date of

such refusal.

15. ADMINISTRATION OF THE AGREEMENT.

The Councii shall bz the body responsible for the administra-
tion of the Agreement and may issue expressions of opinion not
inconsistent with its provisions for the guidance of the employer
and employees. ' :

16. Persous UNDER 17 YEARS OF AGE.

No person under the age of 17 years shall be employed in the
Industry. g

17. TRADE UNION REPRESENTATIVES ON THE COUNCIL.

The employer shall pive to any of his employees who' are
representatives on the Council every reasonable facility to attend
to their duties in connection with the work of the Council.

18. AGENTS.

The Council shall appoint one or more specified. persons as
agenis to assist in giving effect to the terms of this Agreement.

An agent may enter any establishment and may question the
employer or any employee and inspect the record of wages paid,
time worked and payments made for overtime for the purpose
of ascertdining whether the terms of this Agreement are being
observed.

Sht o 10, UniFORMS, AEPE R
Na voltooiing van 3 maande diens, is cike drywer, kondukteur.
of drywer-kondukteur geregtig op die uitreiking van die volgende
uniform— . .
1 tuniek elke twee jaar.
2 broeke elke jaar. i
1 pet elke jaar. -
. 3 hemde elke jaar, G
1 reénjas elke vier jaar.

Wanneer hy die diens van 'n werkgewsr verlaat, mcet elke

- drywer, kondukteur of drywer-kondukteur een volledige uniform-

uitreiking soos hierin gemeld, teruggee.
11. DIENSBEEINDIGING. _

n _Werknemg:r of werkgewer moet minstens 24 uur vooraf
kennis van die be€indiging van die dienskontrak gee, en
sodanige kennisgewingtermyn loop vanaf die gewone betaaldag
van die werknemer. : :

Hierdie klousule raak nie—

(a) 'n werkgewer of werknemer se reg om die dienskon‘rak
-sonder kennisgewing om °’n' regsgeldige rede te bekindig

) nie; _
(b) 'n_ooreenkoms tussen die werkgewer en die werknemer wat
vir ’n kennisgewingtermyn van langer as 24 unr voorsiening
_ maak nie. .~ :
* 'n Werknemer wie se dienstydperk nie meer as twee weke
beloop nie, kan sy diens sonder Kennisgewing begindig, of dit
kan sonder kennisgewing begindig word. y ; '
' 12. GETALSVERHOUDING.
Hoogstens een proefdrywer of proefkondukteur mag vir elke
drywer of kondukteur in diens geneem word, en die werkgewer

mag nie 'n proefdrywer of 'n proefkondukteur in diens neem nie
tensy hy 'n drywer of kondukteur in sy diens het,

} 13. VRYSTELLLINGS.

Op aansoek van enige persoon op wie hierdie Ooreenkoms van
toepassing is, mag die Raad vrystelling van enige bepaling daar-
van verleen aan— %y

“(a) die werkgewer;

(b) enige werknemer. .

(12) Die Raad het die bevoegdheid om dic volgende vas te
stel:— - - i

(@) Die voorwaardes; en

(b) die tydperk;

‘waarop en waarvoor vrystelling verleen mag word.

-(3) 'n Vrystellingserfifikaat, onderteken deur die Sekretaris van
die Raad; moet aan's0 'n persoon’ ditgereik ew 'n afskrif daarvan
aan die Afdelingsinspekteur van die Departement van Arbeid,
Kimberley, gestuur word, - = oo L.

(4) Die Raad kan ’n vrystellingsertifikaat te eniger tyd
gedurende die tydperk waarveor dit uitgereik is, wysig of intrek.

14. LIDMAATSKAP VAN VAKVERENIGING.

(1) Die werkgewer mag geen persoon wat nie lid van die
vakvereniging is nie, vir 'n tydperk van langer as een maand in
diens neem nie; met dien verstande dat,. benewens die regte
van 'n persoon kragtens artikel een-en-vyftig (10) van die Wet,
hierdie klousyle nie van toepassing is nie wanneer, na die mening
van die Raacﬂ lidmaatskap van die vereniging sonder ’n afdoende
rede geweier is en die persoon wat om lidmaatskap van die

.vereniging aansoek gedoen het, die Raad binne 30 dae van

sodanige weiering in kennis gestel het.
‘(2) Hierdie klousule is nie op inspekteurs, voormanne, klerk-.
like werknemers, arbeiders, lokasiedrywers, lokasiekondukteurs,

- lokasiedrywer-kondukteurs “en' werknemers wat nie vir lidmaat-

skap van die vakvereniging in aanmerking gencem kan -word
nie, of op enige immigrant gedurende die eerste jaar na sy
aankoms in die Republiek van Suid-Afrika, van toepassing nie;

.met dien verstande dat, as 'n immigrant te eniger tyd na die

eerste drie maande vanaf die aanvang van sy diens in die bedryf
’n uitnodiging van die vakvereniging om lid daarvan te word,
geweier het, die bepalings van. hierdie klousule onmiddellik in
werking tree, en die werkgewer van sodanige immigrant mag
hom nie vir *n tydperk van langer as ’n week, gereken vanaf die
datum van sodanige weiering, in diens hou nie,

15. TOEPASSING VAN DIE OOREENKOMS.

Die Raad is verantwoordelik vir die t_bcpass'ing van die Qor-
eenkoms en kan vir die ]e_ldmg van die werkgewer en werk-
nemers menings uiter wat nie met die bepalings daarvan strydig
is nie.

16. PERSONE ONDER DIE LEEFTYD VAN 17 JAAR.

Geen persoon onder die leeftyd van 17 jaar mag in die bedryf
in diens gencem word nie. :

17. VERTEENWOORDIGERS VAN DIE VAKVERENIGING IN DIE RAAD.

Die werkgewer moet aan enigeen van sy werknemers wat 'n

‘verteenwoordiger in die Raad is, alle redelike fasiliteite verleen

om sy pligte in verband met die Raad se werk na te kom.

. . 18. AGENTE.

Die Raad moet een of meer aangewese persone as agenie
aanstel om te help om uitvoering aan die bepalings van hierdie
Qoreenkoms te gee.

'n Agent kan enige bedryfsinrigting betree en die werkgewer
of enige werknemer ondervra en die register van lone wat betaal,
tyd wat gewerk en bedrae wat vir oortyd. betaal is, inspekteer .
om vas te stel of hierdiec Qoreenkoms nagekom word.

7
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19. Counci. FUNDS.

(1) For the purpose of meeting the expenses of the Council, the
employer shall deduct 5c’ per week from the wages of each of
his employees earning R10 or more per week and 24c per week
. from the wages of each of his employees earning less than R10
per week and to the amount so deducted shall add an equal
amount.

(2) All amounts collected in .accordance with the provisions of
sub-clause (1) of this clause shall together with a statement
showing the number of ‘employees employed and the class in
which the are employed, be forwarded to the Secretary of the
Council on or before the 15th day of each month.

Signed at Kimberley on behall of the parties this 14th day
of August, 1963. o

R. . Evvorr,
' Chairman of the Council.

1. J. StEVL,
Vice-Chairman of the Council.
W. 8. DICKERSON,
Secretary of the Council,

_"_‘-__..—“___;_n-—-——-ﬂ———

No. R. 1830.] [22-November 1963.

FACTORIES, MACHINERY AND BUILDING WORK .

ACT, 1941. -

ROAD PASSENGER TRANSPORT INDUSTIRY,
KIMBERLEY.

On behalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, hereby in terms of sub-section
(1) of section twenty-two of the Factories, Machinery and
Building Work Act, 1941, as amended, declare the
provisions of the Agreement and notice relating to the
Road Passenger Transport Industry published under
Government. Notice No. R, 1829 of the 22nd November,
1963, to be, on the whole, not less favourable to the
persons whose hours of work and remuneration in respect
of overtime, public holidays and work on Sundays and
public holidays are regulated thereby, than the relative
provisions of the said Act.

M. VILIOEN,

Deputy-Minister of Labour.

[22 November 1963.
WAR MEASURES ACT, 1940.

No. 1831.]

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

ROAD PASSENGER TRANSPORT INDUSTRY,
: KIMBERLEY.

On behalf the Minister of Labour, I, Marars ViILIOEN,
Deputy-Minister of Labour, hereby in terms of sub-
regulation (1) of regulation 4 of the regulations published
under War Measure No. 43 of 1942, as amendzd, suspend
the operation of the said.regulations in respsct of all
employees for whom wages are prescribed in the Agree-
ment for the Road Passenger Transport Industry published
under Government  Notice No. R. 1829 of the 22nd
November, 1963.

M. VILJGEN,
Deputy-Minister of Labour.

19. FONDSE VAN DIE RAAD,

(1) Ten einde die uvitgawes van die Raad te bestry, moet die
werkgewer Sc per week aftrek van die loon van elkeen van sy
werknemers wat R10 of meer per week verdien en 2jc per .
week van die loon van- elkeen van sy werknemers wat minder
as R10 per week verdien, en moet by -die totaal wat aldus afge-
trek is, 'n bedrag voeg wat daaraan gelyk is.

(2) Alle bedrae wat ooreenkomstig die bepalings van sub-
artikel (1) van hierdie klousule ingevorder is, moet, tesams met
*n staat wat die getal werknemers wat in diens is asodk die klas
waarin hulle werksaam is, aantoon, voor of op die 15de dag
van elke maand aan die Sekretaris van die Raad gestuur word. -

Namens die partye op hede die veertiende dag van Augustus
1963, in Kimberley, onderteken.

: R. C. ELLIOTT,
Voporsitter van die Raad.
3. J. SteEYL.
Ondervoorsitter van die Raad.
V. S. DiCKERSON, -
Sekretaris van die Raad.

S E—— A ——— A T T T S VA T

No. R. 1830.] [22 November 1963.

WET, OP FABRIEKE, MASJINERIE EN BOUWERK,
1941.

PADPASSASIERSVERVOERBEDRYF, KIMBERLEY.

Namens dic Minister van Arbeid, verklaar ek, MARAIS
ViLoEN, Adjunk-minister van Arbeid, hierby kragtens
subartikel (1) van artikel fwee-en-twintig van dic Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, s00s gewysig, dat
die bepalings van die Qoreenkoms en kennisgewing in
verband met die Padpassasiersvervoerbedryf gepubliseer
by Goewermentskennisgewing No. R. 1829 wvan 22
November, 1963, oor die algemeen vir persone wie Se
werkure en besoldiging ten opsigte van cortyd. openbare
feesdae en werk op Sondae en openbare feesdae daarby
gereél word, nie minder gunstig is nie ag diz ooreen-
stemmende bepalings van genoemde Wet.

M. VILIOEN,
Adjunk-minister van Arbeid.

e T S e R 1

No. 1831.] [22 November 1963.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OPF LEWENS-
KOSTETOELAES GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 van 1942, SOOS GEWYSIG.

PADPASSASIERSVERVOERBEDRYF, KIMBERLEY.

Namens die Minister van Arbeid, skort ek, MaRrars
VILIOEN, Adjunk-minister van Arbeid, hierby kragtens
subregulasie (1) van regulasie 4 van die regulasics wat
by Qorlogsmaatregl No. 43 van 1942, 500s gewysig, gepu-
bliseer is, die bepalings van genoemde regulasics op ten
opsigte van alle werknemers vir wie lone voorgeskryf
word in die Qoreenkoms vir die Padpassasiersvervoer-
bedryf wat by Goewermentskennisgewing No. R. 1829 van
22 November 1963 gepubliseer is. -

M, VILIOEN,
Adjunk-minister van Arbeid.
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