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HIGHER EDUCA|TION ACT, 1923 (ACF No. 30 OF: HOGER ONDERWIJS WET, 1923 (WET No. 30 vaN 
1923): REGULATICNS. : 3 _1923).—REGULASIES. 

The Minister of 
and by virtue of 
nineteen of the Hy 

of 1923), nade the 
of the regulations p 
671 of 27th. Marc 

Notices Nos. 954 
December, 1953, } 
of 16th Juiy, 1954, 

of 14th October, 1! 
No. 1352 of 24th 
December, 1962. 

REGULATIONS 
OF .EDUCA’ 
RESPECT Ol]; 

ER IN TERMS OF SECTION ONE | THE MINIST 
OF THE HIG 
No. 30 oF 19 
EDUCATION 

1. Unless incor, 
regulations— 

“Act” means th 
- 30 of £923), as 

“ college holidays’ 
two consecutiv 

“college term” 
the council; 

“council” - mea 

declared instit 
“ cycle’. a peric 

January, 1962 
years. 

“day of rest ”— 

. (a) A Sund: 
- employ 

a day, « 

(b) such ot? 
duty in 
who ne 

holiday 

A— 4689845 

the powers vested in him by section 
her Education Act; 1923 (Act No. 30 
following regulations in substitution 

ublished under. Government Notice No. 
4, 1953, as amended by: Government 
bf 8th May, 1953, No. 2804 of 18th 
0. 638 of 2nd April, 1954, No. 1446 
No. 1538 of 30th July, 1954, No. 2060 
55, No. 2202 of 4th November, 1955, 
August, 1962, and- No, 2048 of 14th 

PRESCRIBED BY THE MINISTER: 
TION, ARTS AND SCIENCE. .IN™ 
INSTITUTIONS DECLARED BY 

HER EDUCATION ACT, 1923 (ACT 
23), TO BE PLACES OF HIGHER 

PART I. ' 
  

GENERAL. 

DEFINITIONS. 

sistent with the context in these 

amended from time to time; 

eb college terms: 

hs the govern! ng. authority of any 
ition: 

id of three years reckoned from the Ist 

C 
er day as he.is normally relieved from 
lieu thereof in the case of an employee 
rmally works on a Sunday or public   

Education, Arts arid Science has, under. 

e Higher Education Act, 1923 (Act No. ° 

> means a period intervening between : 

means a college term’ as. determined by 

and each succeeding period of three | ~ 

y or public holiday in the case of an’ 
be who normally does not,work on such     

  

Die Minister van Onderwys, Kuns en Wetenskap het, 
kragtens die. bevoegdheid hom by artikel negentien van die 
Hoger Onderwijs Wet, 1923 (Wet No. 30 van 1923), 
verleen, onderstaande regulasies witgevaardig ter ver- 
vangang van die regulasies, afgekondig by Goewerments- 
“‘kennisgewing No. 671 van 27 Maart 1953, soos gewysig by 
Goewermentskennisgewings No. 954 van 8 Mei 1953, No. 
2804 van 18 Desember 1953; No..638 van 2 April 1954, 
No. 1446 van 16 Julie 1954, No. 1538 van 30 Julie 1954, 
No. 2060 van 14 Oktober 1955, No. 2202 van 4 November © 
1955, No. 1352 van 24 Augustus 1962 en No. .2048 van 

| 14 Desember 1962. 

REGULASIES VOORGESKRYF -DEUR 
MINISTER VAN ONDERWYS, KUNS EN 

- WETENSKAP, TEN OPSIGTE VAN INRIGTINGS 
- WAT DEUR’' DIE MINISTER KRAGTENS 
ARTIKEL EEN VAN DIE HOGER ONDERWISS -. 
WET, 1923 (WET No..30 van 1923), TOT INSTEL- . 
LINGS VIR HOER’ ONDERWYS VERKLAAR IS,. 

-DEEL I.” 

ALGEMEEN. | 
  

  

.WoOoRDBEPALING. 
1. Tensy. dit strydig met die sinsverband in hierdie 

regulasies is, beteken— 
- ,, Departement”, die ‘Departement van Onderwys, Kuns 

en Wetenskap;: 
,, intigting”’, °n inrigting wat deur die Minister kragtens 

‘artikel een van die Wet as instellings vir hoér onder- 
~wys verklaar is; 

.», kollegekwartaal ”, 
raad bepaal word: 

"5, kollegevakansie ”, *n tydperk wat tussen twee opeen- 
volgende kollegekwartale val; 

» lening ”, ’n lening wat deur die Staatspresident behou- 
dens die bepalings van die, Wet toegeken is; 

:,, Minister”, die Minister van Onderwys, Kuns en 
Wetenskap; oO 

»s permanente werknemer ”, ’n werknemer wat ’n betrek- 
king op die vaste diensstaat beklee behalwe ‘in ’n 

_ tydelike hoedanigheid of onder kontrak vir ’n’ vas- 
gestelde tydperk; 

. personeellid ”, sowel pertnanente as_tydelike werk- 
nemers in voltydse diens, uitgesonderd nie- Blanke 
werknemers wat nie onderwyspersoneel is nie; 

’n kollegekwartaal wat, deur die 

1—663 

DIE -
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“Department.” means the | Department of Education, 
rts and Science; en 

“employee ” means a person employed full-time in a 

permanent or in a temsotary capacity or on coniract 

- for a fixed period and includes the principal, director 

or officer in charge of jan institution, as well as 

non-Eurdpzans; 4 , . 

“fixed establishment ” means rests approved by the 

Minister in terms of regulation No.1 of Part V. of 

these regulations; 
“incremental period”, a period of twelve calendar 

months or another. approved period which must lapse 

in regard to any employde before his salary may be 

increased in accordance 
him. . . ; 

“jrstitution? means an institetion. declared by the 

Minister in terms of section: one of the Act to be a. 

place of higher education; 
“leave” means leave of 

employee; . 

“loan” means a loan granted by the State President 

subject to the provisions of the Act. ° 

“ Minister’ means the Minister of Education, Arts and 

Science; - . :   “permanent employee ” means an employee occupying . 

a post -on the fixed establishment otherwise than ta 

a temporary capacity or;under contract for a fixed - 

period; ©. 
“principal? means the principal, director 

employee in cherge of an institution; 

“salary”, the salary. or wage normally payable to an 

employee when he is in the service of the institution, 

and include a’lowahces which do: not form part of 

. salary or. wage, due reas being had to regulations 

pertaining to and directions issued by the Secretary - 

with the approval of the Minister in connection with 

such allowances; . 
“ salary increment ”’,. the approved amount by which a 

salary may be increased according to the appropriate 

scale. | 
_ “Secretary” means the. Secretary for Education, Arts |. 

and Science; | = a 

_ “secretary of the council.” means the person appointed 

by the. council to perform the: secretarial duties of 

_ the council; ee ne 
“ staff member ” includes both permanent and temporary 

employees in full-time employment, but excludes 

non-Europeans other than teaching personnel. 
“Sunday”.—- | - 

(q@) also a public holiday mentioned in the Second 

Schedule to the Public Holidays. Act, 1952 (Act 

- No. 5 of 1952), in the case of an employee who 

does not nermally work on such a day; or 

(b) such other day as he. is normally relieved from 

duty it lieu thereof, in the case of an employee | 

who normally: works on a Sunday or on a first- 

mentioned public holiday. * 

EXCEPTIONS. 

2. If on representations of a council the circumstances 
of a case in the opinion of the Minister justify a departure 

from the provisions of these regulations, that case may be 

dealt with by him as he may deem fit. 

DELEGATION or POWERS. 

3. The Minister, may delegate any of the powers vested 

officer of the Department of Education, Arts and Science, 
and similarly the Secretary, may delegate any of the 

powers vested in him by these regulations to another 

officer of the Department. r Ss 

in him by he Depart of the Secretary or any other 

4 

2e interpretation and effect "4, All-questions regarding t 
ferred to the Secretary for of these regulations shall be r 

decision. ee L 
ol 

| 
| 

INTERPRETATION 4 REGULATIONS. 

With the scale applicable to. . 

absence from duty to an 

or other’ 

  

., prinsipaal ”, die prinsipaal, direkteur of ander werk- 
nemer in beheer van ’n inrigting; 

»taad”, die liggaam in beheer van enige verklaarde 
inrigting; 

. rusdag ”— . . 
(a) n-Sondag of openbare feesdag in die geval van - 

’n werknemer wat nie gewoonlik op sodanige 
‘dag werk nie; of 

(b) ’n ander.dag wat hy gewoonlik in plaas daarvan 
- yan diens, vrygestel is in die geval van ’n werk- 
nemer wat gewoonlik werk op ’n Sondag of ’n 
openbare feésdag; . , 

,,salarig””, die salaris of loon wat gewoonlik.aan ’n 
werknemer betaalbaar is wanneer hy in diens van die 
inrigting is, en dit sluit in toelaes wat nie by salaris 
of loon inbegrepe is nie, met inagneming - van 
regulasies met betrekking tot en opdragte deur die 
Sekretaris met die. goedkeuring van die Minister 
uitgereik in verband met sulke toclaes; 

, salarisverhoging ”, die goedgckeurde bedrag waarmee 
’n salaris volgens die toepaslike skaal verhoog kan 
word; / 

,. salarisverbogingstydnerk ”, ’n tydperk van 12 kalen- 
dermaande of ’n ander goedgckeurde tydperk wat met 
betrekking tot enige werknemer moet verstryk voor- 
dat sy salaris volgens die skaal wat op hom van 
toepassing. is. verhoog kan word. 

Sekretaris ”, die Sekretaris: van Onderwys, Kuns en 
Wetenskap: — , 

..sekretaris van die raad.”, die persoon wat deur die 
raad. aangestel is om die sekretariéle pligie van die 

_. raad uit te voer; . oo , 
,, sondag ”’-— = , 

(a) ook ’n openbare feesdag gencem in die Tweede 
Bylae by ‘die Wet op Openbare Feesdae, 1952 
(Wet No. 5 van 1952), in die geval van ’n 
werknemer wat nie gewoonlik op sodanige dag 
werk nie; of 

(b) ’n.ander dag wat hy gewoonlik in plaas daarvan 
van diens vrygestel is, in die geval van "n werk- 
nemer wat gewoonlik werk op ’n Sondag of op 
eersgenoemde openbare feesdag; 

, tydkring ”, ’n tydperk-van drie jaar gereken vanaf 1 

~ Januarie 1962 -en elke daaropvolgende tydperk van 

.° drie jaar. Oe . 

. ,, vaste diensstaat ”, die betrekkings goedgekeur deur die 

' . Minister kragtens regulasie 1 van Deel V van hier- 

. . die regulasies; , 
,, verlof ”, verlof .aan 

afwesig te wees; ; os 

., werknemer ”, ’n persoon wat voltyds in ’n permanente 

of -tydelike hoedanigheid aangestel is. of onder 

kontrak vir ’n vasgestelde tydperk in diens is, en dit 

sluit in die prinsipaal, direkteur of beampte in beheer 

' yan ’n inrigting, sowel as nie-Blankes, 

,. Wet ”, die Hoger Onderwijs Wet. 1923 (Wet No. 30 
van 1923), soos van tyd.tot tyd gewysig. — 

’n werknemer om van diens 

UITSONDERINGS. 

2. As daar, as gevolg van vertoé deur ’n raad, na 

die’ mening van die Minister omstandighede is wat °n 

| uitsondering op die bepalings van hierdie regulasies reg- 

verdig, kan: hy so ’n geval na goeddunke: behandel. 

‘DELEGASIE VAN BEVOEGDHEDE. 

-3. Die Minister kan enige van die bevoegdhede wat aan 

hom by hierdie regulasies verleen. word, aan die Sekretaris 

of enige ander beampte van die Departement van Onder- 

wys, Kuns en Wetenskap delegeer, en insgelyks kan die 

Sekretaris enige van die bevoegdhede wat aan hom by 

hierdie regulasies verleen word, aan “n andet beampté 

van die Departement delegeer. 

VERTOLKING VAN REGULASIES. 

4, Alle sake betreffende die uitleg. en ktag van hierd'e 

regulasies moet na die Sekretaris vir beslissing verwys 

4 word. |
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-to furnish such infor 

‘otherwise provided 

_#F URNISHING 

5. The Secretary 

RETEN’ 

6. These regulat 
of any rights and 
and age of retireme 
employee may ciec 
in respect. of such 

within six months fr 

-. DIVISION. OF Cal 

7. There shall bé- 
year, and the date 
of such terms shall I 

- SCHED 

1. The scheme: 
necessary ‘prior to 
include all provisio 
provided’ that “the’ 1 
vested in him by 
regulations applice 

OF INFORMAT. ON BY A Couisen. 

may at: any. time call upon a council 
mation as he cons.ders- nevessaty. 

LI 

tION OF EXISTING RIGHTS, 

ons shall not. deprive - any employee 

ation thersof: such election to be made 
om the aforemention: d. 3 te. 

LENDAR Yean INTO COLLEGE TERMS. 

‘four college- ‘terms: in each calendar 

be determined by. the’ council. 
an I 

PART IL. | 
  

fk. OF ¢ GOVERNMENT, 
  

ns of the Act. and-of these: regulations, 
Minister. may, by virtue of the powers 
section nineteen. of the Act, .make 

included in iis scheme of. government, and such regulations 
shall be of effect 
these regulations. 

2.. The scheme si 
cation in the Gazet: 
date as may be prep 
approval. 

i 
4 

é of the declaration or from such later 

eth 

~ PART TT, _— 7 

COUNCILS. on 
  

1: @) The scherhe ‘shall prescribe: the constitution. of 
the council, 'in whith shall be vested. the government and_ 
executive control of the institution, and shall indicate the. 
authority responsible for the exercise of the: functions -of 
the ‘council during 
prior to the first meeting “of the council. 
aforesaid shall, nc 

any period’ hot excéédifig | thiee months 
The authority: 

t-more than two months: after his 
approval of the scheme, inform the Minister of the names 
of persons appoint td to be members’ of the council other 
than those tobe appointed by the Minister. i 

_(b) The council 
Minister, elect -hor 
not be entitled: to 
hold office for .thiee. years.-or:.for..such. ,other. period as: 
may be determined 

2. (a) Each apppinted -member of the council (unless. 
Shall hold office for a period of three. | 

years beginning. or 
of appoint ment. 

(b)' The council: 

‘may, “subject to the. approval of the 
orary members of council, who shall 
yote-in meetings of. council and . shall 

by the council. [ 

, the first day of January’ in 1 the _year 
[ 

nay. ‘grant Jeave. of absence to any one 
of its members, but where such absence exceeds a period 

of six months, it shall request the body appointing. such 
member io elect ai 
of. absence; who-stiall -have the same powers and shall be: 

“alternate in his place during his leave 

subject tc. the same conditions of. appointment as the 
Original member. - 

- 3. Thres months before the expiration ‘of ‘the period of 
office of any member of the council notice: shall be given 
by the secretary < 
entitled to appoint 

f the ‘council to the person or body 
his. successor. 

council dces not receive due advice ofthe appointment of 
a successor before the* date when the’ office becomes 
vacant, the council shall at its next> meeting report the 
vacancy to the Mirlister and may make’ a recommendation. 
The Minister may then | appoint a person to. fill. the. 
vacancy. i 

| ok 

|   

privileges in respect of leave,. pension. 
nt previously enjoyed by him but such - 

to be governed by these regulations ‘ 
rights | and privileges as from the date . 

s-OF commencement and: termination 

i government, approval} “of which * is. 
the declaration, shall be deemed to: 

ble. to’ a particular institution and - 

potwithstanding anything : ‘contained in- 

all be ‘of effect from the date of oubli-. 

cribed in the. Minister’ S declaration of :| 

If the se¢retary of the. }   

VERSTREKKING VAN INEIGTING DEUR ’N RAAD. 
5. Die Sekretaris kan te eniger tyd eis dat ’n raad aan 

hom inligting verstrek wat hy. nodig ag. 

- BEHOUD VAN BESTAANDE REGTE. 
6. Ingevolge hierdie regulasies word: geen werkxnemer 

van enige regte en voorregte ten opsigte: van verlof, 
pensioen en uitdienstr edingsouderdom wat voorheen deur 
hom geniet is, ontneem nie, maar so ‘n werknemer Kan 

 kies om onder hierdie regulasies te val wat betref sodanige 
| regte en voorregte vanaf die datum -waarop hulle in 
werking tree en sodanige keuse word uitgeoefen: binne ’n 
tydperk. van ses maande vanaf vermelde datum. 

VERDELING VAN KALENDERJAAR IN KOLLEGEK WARTALE. 
_ 7, Daar is vier kollegekwartale in elke kalenderjaar en 

die aanvangsdatum en die sluiting van sulke kwartale 
word deur die raad vasgestel. , 

- DEEL IL . 

- SKEMA VAN BESTUUR. 
  

1. Daar word geag, dat die skema van- bestuur, Wwaar- 
voor goedkeuring védr. die afkondiging nodig is, al die 
bepalings van die Wet en van hierdie regulasies insluit: 
Met dien verstande dat die Minister. kragtens die bevoegd- 
hedé aan hom verleen by artikel negentien van die Wet, 
regulasies wat alleen van toepassing is op ’n besondere 
inrigting en wat deel:uitmaak van sy skema van bestuur, 
-kan uitvaardig en sodanige regulasies is dan geldig ondanks 
enigiets wat hierdie regulasies mag bevat. 

2. Die skema tree“in werking vanaf die datum waarop 
die vérklaring in die Staatskoerant gepubliseer word of 
vanaf scdanige latere datum wat. in. die verklaring van 
goedkeuring van die Minister bepaal word, | 

SO se _ DEEL Ti. 

RADE. 

4. (ay An. die skema moet die konstitusie van die. raad 
wat belas is met dié bestuur en uitvderende gesag van die 
inrigting, bepaal word en moet die gesag ‘vasgestél word 
wat verantwoordelik ‘is’ vir die ‘uitoefening : van die -pligte 
van die -raad -gédurendé - enige tydperk van hoogstens- 
drie ‘maandé. voor die“ eerste vergadering van die “raad. 
Bogenoemde gesag moet hoogstens: twee maande nadat 
hy “die skema goedgekeur het, die Minister in kennis stel 
van die name van.persone wat tot lede van die raad 
benoem is, afgesien | van dié- wat deur die Minister aangestel 
sal word. 

-(b) Die ‘raad kan, onderworpe aan die goedkeuring van, 
die Minister, ere-lede van die raad kies; hulle is nie 
geregtig om in vergaderings van die raad-te stem nie en 

  

‘beklee hul amp vir drié jaar of Sodanige tydperk as wat . 
die raad mag voorskryf. 

2. (a) Elke aangestelde. lid van die raad, tensy .daar 
anders bepaal word, beklee sy amp. vir ’n tydperk van 
drie jaar, vanaf die eerste dag. van Januaric in die jaar 
van sy aanstelling.- ~ 

(b} Die raad kan aan. enige van sy. lede verlof toestaan 
| om afwesig te-wees, maar wanneer so ’n tydperk van. 
afwesigheid meer asses maande is, versoek die raad. die 
liggaam wat so.’n lid aanstel om-vir die tydperk van sy 
afwesigheid.’n plaasvervanger te kies wat dieselfde magte 
het en - onderworpe. is aan dieselfde voorwaardes van aan- 
stelling as die oorspronklike lid. 

3, Drie maande voordat die ampsiermyn van enige lid 
‘van- die raad verstryk, moet-die. sekretaris van die raad 
die persoon. of liggaam wat by magte is om sy opvolger 
te benoem, daarvan in kennis. te stel. As die sekretaris 
vat die raad nie betyds in kennis gestel word van die . 
benoeming van ’n. opvolger, voor  dic.datum: waarop die 
amp vakant word nie, stel die taad by sy_ volgende 
yergadering . die Minister in kennis' van die vakature en 
kan hy *n aanbeveling maak. Die Minister kan dan * a 
persoon benoem.0 om die vakature te vul. .
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4. An appointed member, of council may resign his 

office by letter addressed to the secretary of the council; 

he shall be deemed:to havei resigned his. office if he be 

absent from three consecutive ordinary meetings of council 

without leave obtained, or ifl he become insolvent, or be 

convicted of a serious criminal offence, or become incapaci- 

tated from fulfilling the duties of his office by mental or 

bodily infirmity or disease. | 

5. Within, fourteen days of the receipt of advice of the 

occurrence of a vacancy in the council the secretary of 

the council shall notify the vacancy to the person or body 

responsible for the appointment who shall appoint .a 

successor to hold. office during the unexpired portion of 

the period for which his predecessor was appointed. Ifa 

successor is not appointed within three months of this 

notification the Minister may on the recommendation of 

the council, appoint a person to fill the vacancy. 

6. The secretary of the council shall report to the 

Minister all changes in the membership of the council. 

7. The council shall submit for the approval of the 

Minister— ; 

(i) standing orders prescribing the procedure in council 

meetings, the method of appointment and powers 

_ of committees, and the financial arrangemenis of 

the institution; = 

(ii) the constitution of the board of studies and the 

powers and functions lelegated thereto; 

(iii) the names of persons proposed to be appointed as | 

honourary or assessor members. of council under 

section six (2) of the Act; > an 

(iv) conditions for any” cap titicates or diplomas to be 

awarded by the institution; 

(v) any scheme for joint pontral ‘by the council with 

another body of a por 
‘tution; 

(vi) the name of the auditor or auditors who will sign 

the annual financial statements, 

(vii) such other matters as |are specifically indicated .in 

these regulations as, requiring the Minister’s 

approval. 

8. The council shall submit for the information of the 

Minister a copy of the records of its proceedings at mect- 

ion of the work of the insti- 

ings. . oe 

PART IV. 

  

BOARDS OF STUDIES.: 
  

1. The board of studies shall consist of the principal, 

who shall be chairman, such’ members of the teaching 

staff as shall be decided by the council, and two persons 

who are not members of the full-time teaching staff and 

-are appointed by the council from among the members of 

the council. - re 

2. The powers and functions of the board shall be 

decided by the council with the approval of the Minister. 

3. The board of studies shall elect annually not more 

than two of its members to'the council who shall hold 

  office for a period of one year. 
  

PART V. 

‘APPROVAL OF DEPARTMENTS, POSTS, APPOINT- 

MENT OF STAFF MEMBERS, SALARY SCALES, 

ETC. . | 
  

CREATION OF DEPARTMENTS, Posts ON FIXED ESTABLISH- 

MENT, APPOINTMENT AND PROMOTION OF STAFF. 

1..(a) The creation by the council of any department in 

the college shall be subject to ithe approval of the Minister. 

(b) The creation by the council of a post on the fixed 

establishment of an institution and the. salary scale and | 

allowances, attaching to such | post shall be subject to the 

approval of the Minister. 
’ 

| 

4 : 

Minister, bepaal. , - 

  

4. ’n Aangestelde lid van die raad kan sy amp neerlé 

deur die sekretaris van die raad skriftelik daarvan in 

kennis te stel; daar word geag dat hy sy amp neergelé 

het as hy sonder verlof van drie agtéreenvolgende gewone 

raadsvergaderings afwesig is, of as hy insolvent word, of 

van ’n ernstige misdryf skuldig bevind word, of weens 

verstandelike of liggaamlike swakheid of siekte ongeskik 

word om sy ampspligte.te vervul. 

5. Binne veertien dae nadat hy kennis ontvang het dat 

’n vakature in die raad ontstaan het, stel die sekretaris 

van die raad die persoon of liggaam wat-vir die benoeming 

verantwoordelik is, daarvan in kennis, en die persoon of 

liggaam benoem dan ’n opyolger om die amp vir die 

onverstreke dienstermyn van sy voorganger te beklee. As 

’n opvolger nie binne drie maande nadat kennis gegee is, 

benoem word nie, kan die Minister, op aanbeveling van 

die raad, ’n persoon benoem om die vakature te vul. 

6. Die sekretaris van die raad stel die Minister in kennis 

van alle veranderings in die lidmaatskap van die raad. , 

7. Die raad 1é aan die Minister vir goedkeuring voor— 

. @ reéls waarin die prosedure op vergaderings van 

die raad, die wyse van aanstelling en bevoegdhede 

van komitees, en die finansiéle reélings van die 

_. inrigting voorgeskryf word, 

(ii) die samestelling van die studieraad en die bevoegd- 

hede en werksaamhede wat aan die studieraad 

gedelegeer word; : 

(iii) die name van persone wat voorgestel is om as 

ere- of assessorlede van die raad ingevolge artikel 

_ ses (2) van die Wet benoem te word; 

(iv) voorwaardes vir die toekenning deur die inrigting 

van sertifikate of diplomas; 

(v) enige skema vir die gesamentlike beheer deur die 

raad en ’n ander liggaam van ’n gedeelte van die 

werksaamhede van die inrigting; | 

-(vi), die name van die ouditeur. of ouditeurs wat die 

_ jaarlikse finansiéle state sal sertifiseer; 

(vii) sodanige ander: sake wat. volgens. die regulasies 

spesifiek die Minister se goedkeuring vereis. 

- 8. Die raad moet, vir die inligting van die Minister, 

n afskrif van die notule van sy vergaderings voorlé. 

  

DEEL Iv. 
  

STUDIERADE. 
  

1. ’n Studieraad bestaan uit dic prinsipaal, wat as voor- 

sitter optree, sodanige lede van die onderwyspersoneel. 

/as wat die caad mag bepaal, en twee persone wat nie 

lede van die .voltydse onderwyspersonéei is nie en wat 

deur die raad uit sy lede benoem word. - 

2. Die bevoegdhede en werksaamhbede van, die studie- 

raad word deur die raad, met die goedkeuring van die. 

3. Die studieraad kies jaarliks hoogstens twee van sy 

eie lede om vir ’n tydperk van een jaar in die raad te 

dien. 
  

DEEL V. 
  

GOEDKEURING VAN DEPARTEMENTE, BETREK- 

KINGS, -—AANSTELLING VAN. PERSONEEL, 

‘SALARISSKALE, ENS. ; 

INSTELLING VAN DEPARTEMENTE, SKEPPING VAN BETREK- 

KINGS OP DIE VASTE DIENSSTAAT, AANSTELLING EN 

BEVORDERING VAN PERSONEEL, 

1. (a) Die instelling deur die raad van enige departe- 

ment in die inrigting is aan die goedkeuring van die 

Minister onderworpe. 

(b) Die skepping deur die raad van ’n betrekking” op 

die vaste diensstaat van ’n intigting en die salarisskaal en 

toclaes aan so-’n betrekking verbonde, is aan die goed- 

keuring van die Minister onderworpe.



| 
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! to the approval of 

be a member of the 

city unless he has 

- clerical and teachin; 

  

(c) The appointment or promotion of -non-European 
employees other than teaching personnel shall be subject 

to that of the Secretary. 

STATUS OF PRINCIPAL. 

shall be the chief administrative and 
the institution and. he shall ex officio 
council. 

2. The principal! 
executive officer of 

, I 

FUNCTIONS OF PRINCIPAL. 

3. The 1 of an institution shall be responsible 
to the covncil, 
vision and organisation of the institution,, control and 
discipline of other| staff members, and the execution of 

wincipal 

such instructions cr rules as may be prescribed by the’ 
council. 

QUALIFICATIONS FCR APPOINTMENT TO “ADMINISTRATIVE, 
, CLERNIAL AND. TEACHING Posts. 

_4. (a) The Secrejary may from time to time prescribe 
the qualifications {for the appointment of persons to 
administrative, clerical and teaching posts on the fixed 
establishment of an institution. 

(b) No person shall be appointed in a permanent capia- 
passed in both official languages at an 

examination of a btandard prescribed in - paragraph (d) 
below. The Secretary may approve the~ permanent 
appointment of a person who has not so qualified but such 
person shall not have his salary increased beyond that 
drawn by him at the expiry of a period of three years from 
the date of his first appointment unless and until he pass 
such examination of examinations. — 

(c) An appointmbnt may be made i ina tempordty- capa- 
city or on contract) of a person who is not qualified in 
both official languages if the Secretary is satisfied, after the 
vacancy has been-advertised in the press, by the institution - 
concerned, that no/suitably qualified Person is available 
for appointment thereto. 

(d) The language . qualifications for the administrative 
staff shall be— 

~ (i). posts for which matriculation and higher qualifica- | 
tions are required: One official language to be of 

‘the National Senior Certificate “A? (or recog- 
nised equivalent) or higher standard, and the sécond | 
official language of the National Senior Certificate 

‘> “B” {or recpgnised equivalent) or higher standard; 

(ii) 
_ lation but not lower. than Junior Certificate are 

accepted: Cine official language to, be of the’ 
‘National Juhior Certificate “A” (or recognised 
equivalent) pr higher: standard and: the second 
Official langijace of the National Junior Certificate 
“B”-(or recpgnised equivalent) or higher standard. 

Fir LLING OF VACANCIES. 
‘ 

5. (a) The following ‘procedure shall be followed i in the 
filling of vacancies ¢t all institutions :— 

(i) Posis of senior lecturer, grade I and. higher, and 
administratit All                             

posts falling jin the above-mentioned category shall -| 
be advertised simultaneously among all institutions 
by :means of/a circular minute, and. in the press if 
neccssary. 

(ii) Posts of grading lower than that described in sub- 
parugraph (i) above —In the event of an institution 

'. beir'g unable/to recruit suitable bilingual candidates 
it may, at its|discretion; advertise the relative vacan- 
cies in the press as well as among other recognised 
institutions. ee oo .   

the council, and of other staff ‘members . 
The council may delegate its” 

powers in this connection to the principal. 

inter alia, for the administration, super- . 

aangestel nie, 

posts for which qualifications lower than matricula- 

  

BUITENGEWONE STAATSKOERANT, 6 DESEMBER 1963 . 5 

(c) Die aanstelling of bevordering van nie-Blanke werk- 
nemers, uitgesonderd onderwyspersoneel, is aan-die goed- 
keuring van die raad onderworpe, en dié van ander 
personeel aan die goedkeuring van die Sekretaris. . Die 
raad kan sy bevoegdhede in hierdie opsig aan die 

_.| Prinsipaal oordra. . - 

STATUS VAN PRINSIPAAL. 

2. Die prinsipaal is die’ administratiewe en uitvoerende 
hcorbeampte van die inrigting en is ampshalwe lid van 
die raad. 

PLIGTE VAN PRINSIPAAL. 

3. Die prinsipaal van ’n inrigting is verantwoordelik 
aan die raad, onder andere, vir toesig oor en administrasie 

‘en organisasie van die inri igting, beheer oor en tug van 
ander personeel en die uitvoering van sodanige voor- 
skrifte of reéls as wat die raad ‘mag voorskryf. . 

KWALIFIKASIES . VIR AANSTELLING IN_ ADMINISTRATIEWE, 
-KLERKLIKE EN ONDERWYSBETREKKINGS. 

- 4. (a) Die Sekretaris kan van tyd tot tyd' die kwalifi- 
kasies vir die aanstelling van persone in administratiewe, 
klerklike en onderwysbetrekkings - -op die vaste diensstaat ” 
van ’n inrigting voorskryf. . 

(by ?n Perscon word nie in ’n permanente boedanigheid 
tensy hy in albei die amptelike landstale 

in’n eksamen van ’n standaard soos in paragraaf (d) hier- 

onder voorgeskryf, geslaag het. Die Sekretaris kan die 
permanente aanstelling van ’n persoon goedkeur wat nie 
sodanig gekwalifiseer is nie, maar so ’n persoon se salaris 
word nie verhoog bo die salaris wat deur hom na verstry- 
King van ’n. tydperk van drie jaar vanaf die datum van, 
sy eerste aanstelling ontvang word nie, tensy en totdat hy 
in so ’n eksamen of eksamens geslaag het. 

(c) *n Persoon wat nie in albei die amptelike landstale 
gekwalifiseer is nie kan, nadat die vakature deur die 
betrokke inrigting in die pers geadverteer is, in.’n tydelike 
hoedanigheid of onder kontrak aangestel word as die 
Sckretaris tevrede is dat geen behoorlik gekwalifiseerde 
“persoon vir aanstelling in die betrekking beskikbaar is 
nic. 

(d) Die taalkwalifikasies vir die administratiewe, Klerk- 
like en onderwyspersoneel is soos volg : — 

() Betrekkings ten opsigte -waarvan  matrikulasie 
of hoér kwalifikasies verlang word: Een amptelike 
-landstaal moet met die Nasionale Senior Sertifi- 
kaat A” (of erkende gelykwaardige) of hoér 
standaard gelykstaande wees en die. tweede ampte- 
like Jandstaal met die Nasionale Senior Sertifikaat 
»B” (of erkende gelykwaardige) of hoér stan- 
Tasca: 

(Gi) Betrekkings ten opsigte. waarvan kwalifikasies laer 
as matrikulasie maar nie laer as Junior Sertifikaat 
nie aanvaar word: Een amptelike landstaal moet 
met die Nasionale Junior Sertifikaat ,,A” (of 
erkende gelykwaardige) of ho&r standaard gelyk- 
staande wees. en die tweede amptelike landstaal 
met die Nasionale Junior Sertifikaat ,,B” (of 
erkende gelykwaardige) of hoér standaard. 

‘“VULLING VAN VAKATURES. 

5. (a) Die volgende prosedure word gevolg in verband 
| met die vulling van vakatures in alle inrigtings:— . 

(i) Betrekkings van senior lektor graad I en hoér,-en 
administratiewe ‘betrekkings van  gelykstaande 
gradering —Alle. betrekking wat onder boge- 
noemde -kategorie ressorteer, word gelyktydig by 
alle inrigtings deur middel van ’n omsendbrief, en 
in die pers indien nodig, geadverteer. 

Gi) betrekkings van ’n graad laer as die in sub-para- 
_ graaf (i) hierbo omskryf—In geval ’n inrigting nie . 

daarin slaag om bevoegde tweetalige kandidate te 
werf nie, kan hy na goeddunke die betrokke vaka-. 

tures sowel in die pers: as s by ander erkende inrig- 
tings adverteer,
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(b) Copies of the relative circular minute and/or adver- 

tisement, together with a schedule containing. full particu- 

lars in respect of each applicant, must be submitted to the 

Secretary in support of a recommendation for the appoint- 

ment of a candidate to any particular post. 

ADVERTISING OF VACANCIES OUTSIDE THE REPUBLIC OF 

SOUTH AFRICA. 

6. The advertising of vacancies outside the Republic of 

South Africa shall be subject) to the prior approval of the 

Secretaty. s = . 

-PRoDUCTION OF MEDICAL AND OTHER CERTIFICATES BY 

" STAFF MEMBERS. 

LA candidate for permanent appointment to the fixed 

establishment of an institution shall produce medical and 

birth certificates to the satisfaction of the council. 

| 
PROBATIONARY | APPOINTMENT. © 

8. The appointment of a- permanent employee may be 

made. subject to such period of probationary service as 

may be determined by the council and it may extend such 

period. 

TERMINATION OF PROBATIONARY SERVICE. 

9. The council’ .may terminate the services of a 

permanent employee at any time during his period of 

probationary service after having given him at least one 

calendar month’s notice in writing of such termination. 
| 

TERMINATION OF SERVICE BY STAFF MEMBER. | 

- 10. (a) A staff member may terminate his appointment 

by notifying the council, through the principal, of his 

intention to do so. . 

_(b) For the purposes of paragraph (a) hereof, the notice . 

in the case of a permanent employee who is a principal, 

vice-principal or member of the teaching staff, shall take 

effect at the end of June or December as the case may -be 

and shall be given not later than the end of the preceding | 

calendar quarter or the corresponding college term, which- 

ever may be the later date. In the case of any other 

permanent employee, the notice shall be given not ‘later’ 

’ than the end of a calendar month to take effect at the end 

of the following calendar month; provided that in each 

case the council may accept shorter notice. 

(c) An employee who has been. classified for leave 

purposes under Group A or B of regulation 7 of Part VI 

and who has completed less than a college quarter service 

and who resigns his post within thirty days after the 

commencement of the succeeding college term, shall not 

‘be entitled to salary for the intervening college holiday 

unless he has performéd duty for the full holiday period 

or unless leave of absence for that portion of the college 

holiday during which he did not perform duties, was 
granted in accordance with Part VI. 

TERMINATION OF SERVICES OF TEMPORARY EMPLOYEES. — 

11. Unless his contract of employment provides other- 

wise, the services of an employee, whose. conditions of 

employment in a temporary capacity have been made 

subject to the provisions of the regulations, may be 

terminated by the giving of 24 hours notice from either 

side; such notice may be given at any time during or at 

the end of a calendar month. So 

TERMINATION BY THE COUNCIL OF A STAFF MEMBER’S 
SERVICE AND SUSBENSION FROM DUTY. 

12. (a) Subject to the provisions of paragraph (d) here- 

of, a council may, notwithstanding the absence of any 

_cause for discharge under paragraph (b) of regulation No. | 

14 of this Part, terminate a permanent employee’s appoint- 

ment in the case of a principal. vice-principal or member 

of the teaching staff, by giving him notice of such termina- 

tion to take ‘effect at the end of June or December as 

the case may be and such notice shall be given not later 

6 

  

(b) Afskrifte. van die betrokke omsendbriewe en/of 

advertensies, tesame met ’n skedule waarin volledige 

besonderhede ten .opsigte van elke applikant aangedui 
( 
| 

  

word, word ier skraging van ’n aanbeveling vir die aan- - 

stelling van ’n kandidaat in enige besondere betrekking, 

.| aan dis Sekretaris gestuur. 

ADVERTENSIE VAN VAKANTE BETREKEINGS BUITE DIE 

REPUBLIEK VAN SUID-AFRIKA. 

6. Die advertensie van vakatures buite die Republiek 

van Suid-Afrika is onderworpe aan die goedkeuring van 

die Sekretaris vooraf. 

INDIENING VAN GENEESKUNDIGE EN ANDER SERTIFIKATE 

DEUR PERSONEELLEDE. 

7. °n Kandidaat. vir ’n permanente aanstelling op die 

vaste diensstaat van ’n inrigting dien mediese en geboorte- 

sertifikate tot bevrediging van die raad in. 

PROEFDIENS. 

8. Die aanstelling van *n permanente werknemer kan 

onderworpe gemaak word aan sodanige proefdienstyd- 

perk as die raad mag vasstel, en die raad kan sodanige 

tydperk verleng. 

BEEINDIGING VAN PROEFDIENS. 

9. Die raad-kan die diens van ’n permanente werk- 

nemer té eniger tyd gedurende sy tydperk van proefdiens 

beSindig nadat hy ten minste een kalendermaand vooraf 

skriftelik van so ’n beéindiging in kennis gestel is. . 

BEEINDIGING VAN DIENS DEUR ’N LID VAN DIE PERSONEEL. 

10. (a)’n Lid van die personee! “kan sy aanstelling 

beéindig deur aan die raad deur middel van die prinsipaal 

van sy voorneme daarvan kennis te gee. / 

(b) Vir die toepassing van paragraaf (a) hiervan is die 

kennisgewing in die geval van ’n permanente werknemier 

wat °n prinsipaal, vise-prinsipaal, of lid van die onder- 

‘wyspersonecl is, van krag vanaf die einde van Junie of 

Desember, na gelang van die geval, en dit moet ingedien 

word voor of aan die einde van die voorafgaande kalen- 

derkwartaal of die .ooreenstemmende kollegekwartaal, 

-watter datum ookal die laasie mag wees. In die geval 

van enige ander permanente werknemer, word kennis 

gegee voor of aan die einde van ’n kalendermaand sodat 

dit van krag kan word aan die einde van die volgende 

kalendermaand:. met dien verstande dat die raad in elke 

geval korter kennisgewing kan aanvaar. 

(c) °n Werknemer wat vir yerlofdoeleindes onder Groep 

A of B van regulasie 7 van Deel VI ingedeel is en wat 

minder as *n kollegekwartaal diens voltcoi het en wat uit 

sy betrekking bedank binne 30 dae na die aanvang van die 

daaropvolgende kollegekwartaal, is nie op salaris vir die 

vakansietydperk wat tussenin val geregitig nie tensy hy of 

diens verrig het vir die volle tydperk van gemelde kollege- 

vakansie of verlof van afwesigheid ooreenkomstig Deel 

VI toegestaan was vir dié gedeelte van die, kollegevakansie 

wat hy nie diens verrig het nie. 

BEEINDIGING VAN DIENS VAN TYDELIKE WERKNEMERS. 

11. Tensy daar in sy dienskontrak anders bepaal word, 

kan die diens van °n werknemer wie se indiensnemings- 

voorwaardes in. ’n tydelike hoedanigheid onderworpe 

gemaak is aan die bepalings van hierdie regulasies, beéin- 

dig word deur 24 uur kennisgewing aan die kant van dic 

raad of van die werknemer. So ’n kennisgewing kan te 

eniger tyd. gedurende of aan die einde van ’n_kalender- 

maand gegee word. 

BEEINDIGING DEUR RAAD VAN DIENS VAN PERSONEELLID ED 
SKORSING VAN DIENS. 

12. (a) Behoudens die bepalings van paragraat (d) hier. 

van, kan ’n raad ondanks die ontbreking van enige oor: 

saak vir ontslag onder paragraaf (>) van regulasie 14 var 

hierdie Deel vermeld,.die aanstelling van ’n permanent 

werknemer in die geval van ’n prinsipaal, vise-prinsipaal 

of lid van die onderwyspersoneel beéindig deur aan hon 

kennis te gee van die beéindiging van sy diens met ingan; 

van die einde van Junie of Desember, na gelang van di 

geval, en sodanige kennisgewing moet geskied voor 0 

i
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than the end of the preceding calendar quarter or the 
‘corresponding coll¢ 
date, and in the c 
by giving him thre 
of the termination 

(by The termination of the services of a staff member 

ge term, whichever may be the later 
se of any other permanent employee, 
e calendar months fiotice, in writing, 
of his services. 

on any ground of discharge laid down in regulation 14 (5) 
(iii) of this Part is 
by paragraph (q). 

(c} Notwithstand' 
regulations, a coun? 
Secretary, suspend 
against whom it is 

subject to giving notice as prescribed 

il may, subject to confirmation by the 
from duty a permanent employee 
intended to prefer a charge of mis- 

conduct in. terms pf paragraph (a) of regulation No. 2 
of Part VII, if it considers such suspension necessary in 
the interests of the institution,- but such permanent 
employee. shall -be entitled to receive his full. salary and 
emoluments for such period of suspension, until the charge 
is delivered to hira. 
provisions of para; 
VIE will apply. _ 

raph (e) of regulation No. 2 of Part 

@M@AA permanent employee, other than! a person on 
probation, whose 
within fourteen day 
tion or dismissal, a 

(ii) The Minister 
to be investigated. 

" Gii) The Minister 

13. An employee 

services are to be terminated may, 
s of receipt of notice of such termina- 

appeal to the’ Minister. 

may if his discretion cause ‘the matter 

’s decision on the appeal shall be final. 

who absents himself from his official 
‘duties without approved Iéave for a period exceeding one 
month, shall be de 
the service on account of misconduct with effect from the 
date immediately succeeding his last day of attendance at 
his place of duty’: 
assumes other employment he shall be deemed to have 
been discharged as 
period has not ex 
employee reports fo 
the said period he n 
be reinstated -in his 
ment on’ such” cond 
and in such event 
duty shall be deer: 
leave without salar: 
the Secretary may ¢ 

RETIRING AGE A 

14. @ (1) Subje 
Part I, of these ‘r 
hereof, the age of r 

(a) in the case of 
prior tothe 

x duty at any time after the expiry of 
hay, subject to the Secretary’s-approval, 
former or any other post or appoint- 
tions as the Secretary mdy determine, 

the period of his absence from official. 

ed to. have been absence’ on vacation 

or leave on such other. conditions as 
etermine.. . 

ND DISCHARGE OF STAFF MEMBERS. . 

egulations and of sub-paragraph (2) 
etirement of a staff member .who— 

first day. of January, 1956, or in the 
case of a female attains the age of fifty-five years 

_ prior to tha’ 
_ December,.1 

 (b) is appointed \ 
day of Janu: 
‘sixty years on or after-the said date: shall be the | 
date on whic 

: (i) the age « 
prior to 

(ii) the age « 
the age 
of Janu: 
‘three ye 

- $966; 

(iii) the age 
the age 
day of J 

(c} is appointed 1 
first day of 
which he att 

DSS 

with effect from a date. prior to the first 
ary, 1956, and who attains the age of 

kh he attains— 

of sixty-one years if he attains that age 
the first day of January, 1961; 

f sixty-three years if he does not attain 
of sixty-one years prior to the first day 
ry. 1961, but attains the age of. sixty- 
ars‘ prior to the first day of January. 

bf sixty-five years if he does not-attain 
of sixty-three years prior to the first 
anuary, 1966; 

with effect from a date after the thirty- 
December, 1955, shall be the date on 
ains the age of sixty-five: iyears,   

ng anything to the “contiary in these’ 

After delivery of the charge the. 

emed to have been discharged from — 

Provided that. if cué) employee 

aforesaid notwithstanding that the said - 
pired: Provided further that if such 

t'to the provisions of regulation 6,. 

| hiervan, - 

a male attains the age of sixty years: 

date, shall be the thirty- first day of 

  

aan die einde van die voorafgaande kalenderkwartaal of 
‘die. ooreenstemmende kollegekwartaal, watter datum ook- 
al die laaste ‘mag wees, en in die geval van enige ander 
permanente werknemer, deur aan hom ‘skriftelik drie 
_kalendermaande kennis te gee van die beéindiging vat sy 
diens. 

(b) Die beéindiging-van die diens van ’n personeellid 
- Op enige grond vir ontslag in regulasie 14 (6) (ili) .van hier- 
die Deel vermeld ig onderworpe aan die gee van kennis 
soos in paragraaf (a) voorgeskryf. 

(c) Ondanks andersluidende bepalings in hierdie 1 regu- 
’ Jasies vervat, kan die-raad, onderworpe ‘aan. die bekragti- 
ging. van die Sekretaris, ’n ‘permanente werknemer teen 
wie die raad voornemens is.om’n klag van -wangedrag 
ingevolge paragraaf (a) van regulasie 2 van Deel VIT-in 

_ te bring, van diens.skors indien so ’n skorsing in belang 
van die inrigting geag word, maar so “n permanente werk- 
nemer is op sy volle salaris en ander besoldiging geregtig 
‘vir die tydperk van. skorsing tot tyd en wyl die kennis- 
gewing van die klag aan hom oorhandig is. Na oorhan- 
diging van die kennisgewing van die klag geld die bepa- 
lings van paragraaf (e) van regulasie 2 van Deel VIE 

(ad). G@) ’n Permanente werknemer wat nie op proef is 
nie, en wie se dienste beégindig staan te word, kan binne 
veertien dae.na ontvangs van die kennisgewing van so ‘n 
bedindiging of ontslag, by die Minister appél aanteken. 

(ii) Die Minister kan na gocddunke die saak laat onder- 
soek, 

(ii) Die Minister se beslissing oor die appel i is finaal. 

13. ’n Werknemer wat, sonder goedgekeurde verlof vir 
’n tydperk van meer as°n maand van sy ampspligte weg- 
bly, word geag weens wangedrag uit die diens ontslaan te 
gewees het met ingang van die datum wat onmiddellik volg 
op die laaste dag waarop hy op sy plek van diens teen- 
woordig was: Met dien verstande dat indien so ’n werk- 
nemer ander werk aanvaar, hy geag word ontslaan te wees 
scos voormeld, nieteenstaande dat bedoelde tydperk nog 
nie verstryk het nie: Met dien verstande voorts dat indien 
so “n werknemer hom te eniger tyd na die verstryking van. 
bedoelde tydperk vir diens aanmeld, hy, onderworpe aan 

‘die goedkeuring van die Sekertaris in sy vorige of ’n ander 
pos of betrekking herstel kan word op die voorwaardes 
wat die Sekretaris bepaal, en in so ’n geval word die tyd- 
perk van sy afwesigheid van sy - ampspligte geag afwesig- 
heid met vakansieverlof sonder salaris of verlof op die 
ander voorwaardes wat die Sekretaris .bepaal, te. wees. 

_OUDERDOM. VAN UITDIENSTREDING EN ONTSLAG VAN | 

PERSONEELLEDE. 

14. (a) (1) Behoudens die bepalings van -regulasie 6 
Deel I, van hierdie regulasies en van subparagraaf (2) 

is die ouderdom van “uitdienstreding van "n- 
personeellid wat— 

(a) in die geval van ’n man die leeftyd van ‘sestig jaar 
voor die eerste dag van Januarie. £956 bereik of 
in die geval van ’n vrou die leeftyd van vyf-en- 
vyftig jaar voor daardie datum bereik, die cen-en- 
dertigste dag van Desember 1955; 

(b}. met ingang van ’n datum voor die eerste dag. van 
Januarie 1956 aangestel is. en wat op of na 
genoemde datum die leeftyd van sestig jaar bereik, 
die datum waarop hy— 

(i) die leeftyd van een-cn- sestig jaar bereik as hy 
laasgenoemde leeftyd voor die eerste dag van 
Januarie 1961 bereik; 

(ii) die leeftyd.van drie-en-sestig jaar bereik as hy 
nie voor die cerste dag van Januarie 1961 die 
leeftyd van cen-en-sestig bereik nie maar die 
leeftyd van drie-en-sestig jaar voor die eerste 
dag van Januarie 1966 bereik; °* 

(ii) die leeftyd. van vyf-en-sestig jaar bereik as hy 
nie voor die eerste dag van Januarie 1966 die 
leeftyd van drie-en-sestig jaar bereik nie; 

(c) met ingang van-’n datum na die een-en-dertigste 
dag van Desember’ 1955 aangestel word, die-datum 
waarop hy die leeftyd van vyf-en-sestig jaar bereik. 

7 .
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(2) A staff member who is appointed prior to the first 

day of January, 1956, and who on or after the said date 

in the case of 2 male attains| the age of sixty years or in 

- the case of a female the age pf fifty-five years, shall have 

the right at any time to give written notification to the 

council of his wish to be retired and if he gives such 

notification he shall— 

(a) if such notification is given at least three months 

, prior to the date on: which.he attains the said age, 

be retired on attaining) that age;. of © : 

(b) if such notification is not given at least three months 

prior to the date on which he attains the said age. 

be retired on the first day of the fourth month 

following the. month in which such notification is 

received by the council. 

(3) A council may, subject to the approval of the Secre- 

tary, retain the services of fa staff ‘member. beyond the 

" prescribed age of retirement for a further period not 

exceeding one year at a time. | ; 

(b)-The service of every Staff member is liable to be 
terminated— / 

(i) on account of attaining the retiring age or, in the 

case of a female, on her marriage: Provided that 

a female employee shall after her marriage not be 

retained in. service unless the approval of the 

Secretary is obtained. - 

(ii) on account of continued ill-health; 

(iii) owing to abolition of his office or any reduction 

~ in or reorganisation of readjustment of departments 
or offices of the institution; 

  

  

_ (iv) on account of inefficiency; 

(v) on account of such 
tions described. _ 

-(c). The powers of dischar e under this regulation shall, 

subject to the provisions of} paragraph (d) of regulation 

No. 12 of this Part be seerpati by the Council. 

COMMENCING SALARY AND OTHER REMUNERATION. 

15. (a) No appointment may be made at a higher rate 

._ of remuneration than the minimum of the approved scale 

for a particular’ post, exce 

| Secretary. 

’ (b) In addition ‘to ‘his approved annual salary an 

employee shall not be paid any allowance, gratuity, bonus, 

honorarium or other similar benefit, without the approval 

of the Secretary: Provided | that this provision shall not 

apply to subsistence, travelling or other allowances pay- 

able in accordance with any general authority. 

(c) No staff member shall] perform or engage bimself to 

perform work inside or outside the institution for which 

he will receive remuneration in addition to his normal 

emoluments wthout the permission of the council. 

(d) A council may, subject to the approval of the 

Secretary, pay additional remuneration to a staff member 

who for a period over thre¢ months’ duration shall have 

been required to act as head of an ‘institution, and in so 

acting discharge duties that|impose substantial additional 

responsibilities upon. him; such additional remunezation 

‘shall not be payable in respect of the first three months. 

No such additional remunetation shail, however be paid 

where a staff, member acts/in the. place of another staff 
member on leave: Provided that the amount of tne addi- 

tional remuneration shail not exceed the amount repre- 

senting the difference between the salary actually drawn 

by the acting staff member and the minimum salary of 

the post in which he acts, jor such other amount as the 

Secretary on the recommendation of a council may 
approve. ~~ - : 

8 

isconduct as in these regula- 

t with the approval of the- 

  

~Q)°n Personeellid wat voor.die eerste dag van Januarie. 

1956 aangestel is en wat op of na -genoemde datum. in die 

geval van ’n man die leeftyd van sestig jaar of in die 

geval van "n vrou die leeftyd van vyf-en-vyftig jaar bereik, 

“het die reg om te eniger tyd die.raad skriftelik kennis te 

gee van sy wens om met pensioen aigedank te word en 

as hy aldus kennis gee word hy— 

(a) as sodanige kennis minstens dric maande voor die 

datum waarop hy genoemde leeftyd bereik.. gegee 

word, afgedank met pensioen wanneer hy daardie 

leeftyd bereik; of 

(b) as sodanige kennis nie minstens drie maande voor 

’ die datum waarop hy genoémde leeftyd bereik, 

gegee word nie, afgedank met pensicen op die 

eerste dag van die. vierde maand aa die maand 

waarin genoemde kennisgewing deur die raad ont- 

vang word. - 

(3) ’n Raad mag, onderworpe aan die goedkeuring van 

die Sekretaris, die dienste van ’n personeellid.na beréiking 

van die voorgeskrewe uitdienstredingsouderdom vir ’n 

verderé tydperk, hoogstens ’n jaar per keer, .bchou. 

(b) Die diens van elke personeellid kan be&indig word— 

' (i) wanneer hy die ouderdomsgrens bereik of, in die 

geval van ’n vrou, as sy in die huwelik tree: Met 

dien verstande dat ’n vroulike werknemer na haar 

huwelik nie.in diens gehou moet word nie tensy die 
_ goedkeuring van die Sekretaris verkry is. 

(ii), op grond van voortdurende swak gesondheid; 

(ili) as gevolg van die afskafling van sy betrekking of 

enige vermindering van of reorganisasie of herin- 

deling van-departemente of kantore van die inrig- 

ting; | 7 

(iv) op grond van onbekwaamheid; 

(v) op grond van wangedrag soos in hierdie regulasies 

- omskryf. 

(c) Behoudens die bepalings van paragraaf (d) van 

regulasie 12 van hierdie Deel word die magte van ontslag 

_ingevolge hierdie regulasie deur die raad uitgevoer. 

AANVANGSALARIS EN ANDER BESOLDIGING.. 

15. (a) Geen aanstelling kan teen ’n hoér besoldiging 
as die minimum van die goedgekeurde skaal van ’n beson- 

dere betrekking gemaak word: nie, behalwe met. die goeéd- 

‘keuring van die Sekretaris. _ 

(b) Benewens die goedgekeurde jaarlikse salaris van no 

werknemer, mag daar nie ’n toelae gratifikasie, bonus 

honorarium of ander soortgelyke voordeel sonder die goed- 

keuring van die Sekretaris aan hom betaal word nie: Met 
dien verstande dat hierdie bepaling nie op verblyf-, reis- 

of ander toelaes wat ooreenkomstig ’n algemene magtiging 

betaalbaar is, van toepassing is nie. 

(c) ’n Personeellid kan n ie werk waarvoor hy ver- 

goeding bo en behalwe sy normale besoldiging ontvang, 

binne of buite die inrigting aanneem of verrig sonder die 

toestemming van die raad nie. 

(d).’n Raad kan, behoudens die goedkeuring van die 

Sekretaris, addisionele besoldiging aan ’n personeellid 

betaal van wie daar vir ’n tydperk van meer as dric 

maande vereis is om as hoof van ’n inrigting waar te neem 

en wat, terwyl hy-aldts waarneem, pligte vervul wat hom 

belas' met aansienlike addisionele. verantwoordelikheid; 

‘sodanige addisionele besoldiging is nie vir die eerste drie 

maande betaalbaar nie. Geen sodanige addisionele besoldi- 

ging word egter betaal n ie in gevalle waar *n personecellid 

waarneem in die plek van ’n ander personeellid wat met 

verlof is: Met dien verstande dat die addisionele besoldi- 

ging nie meer as die bedrag wat die verskil uitmaak tussen 

die salaris wat die waarnemende personeellid trek en die 

minimum salaris van die betrekking waarin hy waarneem, 

of ’n ander bedrag wat die Sekretaris op aanbeveling van 

’n raad mag goedkeur, moet bedra nie.



. period to be. indicaited and which shall be not longer. than ; 

  

- of such employee. 

a, certificate menti 
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~ ~-PAYME 

16. (a). @ Subject to the provisions of - gub- regulation 
(ii), the salary of 
one. salary. increr 
applicable to. him, 

(hereinafter -called 
an increment may | 

Gi) If the .princ’ 
declared that the c 

‘vision as to. indus 
was. not uniform 
period or that he 
satisfactorily ‘during 

regulation (i). 
that the salary of 
the provisions of 

issued. 

Gii) If. on accou 

is’ not | increased 

NT OF SALARY INCREMENTS. 

an employee. shall. be ‘increased by“ 
hent within the: limits iof the ‘scale- 
after completion of each incremental 

period and with .<ffect from the first day of the month 
an incremental month) ‘during which. 

‘be granted to such an employee. 
* 

pal. issues. a certificate in which it As: 
onduct of an employee under his super- 
try, discipline, punctuality or sobriety’ 
y satisfactory during an incfemental 
did not perform his work. uniformly: 

such incremental period, the salary” 
Shall not be increased in terms of sub- 

‘Provided that the ‘council may approve: 
k 

an entployee be increased.in terms of’ 

ub-regulation (i) notwithstsanding that 
oned in. this sub-regulation has been 

in’ terms: of the provisions of. sub- 
-: regulation (i) or of the proviso to’ sub-regulation. (ii) the: 

Council shall. notify such .employee in’ writing of the 
reasons therefor and-also that at the expiry of a continuous 

an incremental period, a salary increrhent may be granted:.}: 

  

e
e
e
 

re
ne
 

during such ‘period: 

be granted only if t 
“it is declared -that 

“have been increased 
: increase not been'w 

.. Provided :that such 
if the principal isstes a certificate in which 

granted in terms ’of 
. the provisions -of. 
employee if his sa 

~ notch of. the : appro riate scale.. 

- in terms. of paragraj 

by the Council or 
by the prizicipal in 
work -performance. 
ties: mentioned. in 

‘condition -that .a certificate is issued: 
which it is.declared that the employee’s 
and his conduct in regard 
sub-regulation. (ii) were   

(iv) (1) If the period. mentioned in. sub- regulation ii) 
is shorter than an 
grant.the employec 
the first day of the 
period expired: Pr 

his conduct*in ‘Teg 
regulation (ii) were 

(2) If an‘employ, 
‘in terms of paragr. 

~ further salary inere 
period’ reckoned fre 

that. the employee's 
regard to the qual 
continued to be.sa 
of the salary incret 
date preceding tha’ 

(v) Té an, 1 -emplo: 

WD such “employee ‘shall’ again .be- notified’ in writing - 
heil of the reasons therefor as well: 

as that at the expiry of a continuous 
by the. cou 

_ + must be ind 
difference ; 

graph (1) of 
“period, asa 

. Council on.¢ 
tificate in w 

satisfactory during such ps 

incremental -period, the Council -shall’ 
one salary. increment with effect.from. 
month following the date: on. which such’. 
lovided that-such salary increment may: 
he principal issues a certificate. in which, 
the employee’s work performance.and: 
ard-to the qualities -mentioned int. sub-' 

riod. 

ee has been grantéd-a‘salary increment. 
aph (1) the Council shall grant him a - 
ment-after the éxpiry of.an incremental 
ym the date on which: his)salary. would. 
1 in terms of sub-regulation (4) had such | 
vithheld in terms of sub-reé gulation (ii): 
salary increment may be} granted only 

it is declared 
“work performance and his. conduct in 
lities mentioned. in sub-regulation (it) 
isfactory from the. date of the granting 
hert mentioned in paragraph (1) to the 
on which a salary increment may be 
this paragraph: Provided further. that 

  
ary is already equal to the Maximum, 

ph (1) of sub- regulation (ivy— we 

period. which . 
icated and which must: be equal to the 
ptween the period mentioned in para-: 

sub- regulation (iii) and an. incremental 
lary increment. may be: ‘granted. by the: 
ondition that the principa! issues’ a cer- . 

_.work performance and his conduct in regard to the. 
. qualities me: 
.- factory durir| 

ationed in sub-regulation (ii) were satis- 
g the continuous period. mentioned;     

nt of the issue of a ceftificate men- | 
tioned in sub-regulation (ii), the salary of }an “employee. 

to the quali-: 
_ Satisfactory: 

this paragraph ‘shall. not! apply. to an 

ee. is not ‘granted a. _saldry increment: 

hich it is declared that the. employee’s —   

BETALING VAN SALARISVERHOGINGS. 

16. (a) @ Behoudens die bepalings van ss (ii) 
word. die salarig van ’n. werknemer verhioog met.een salaris- 
verhoging binine die perke van die skaal wat-op hom van 
toepassing is, na die voltooiing van elke. salarisverhogings- 

.tydperk en wel met ingang. van die eerste-dag van die 
-maand (hieronder ’n verhogingsmaand genoem). waarin 
aan sodanige werknemer 2n vethoging toegestaan kan 

| word. 

(ii) Indien ’n prinsipaal.’ n sertifikaat uitreik waarin ver- 
‘Klar word dat die gedrag van ’n. werknemer onder sy 
‘toesig met betrekking tot: ywer,: dissipline, presiesheid op 
‘tyd of matigheid gedurende ’n salatisverhogingstydperk 
nie-deurgaans bevredigend was nie, of dat hy sy werk 
gedurende- sodanige salarisverhogingstydperk nie deur- 
‘gaans op ’n bevredigende wyse verrig het nie, word die 
salaris van sodanige werknemer. nie kragtens die bepalings 
van subregulasie (i) verhoog nie:. Met dien verstande dat 

: die raad kan. goedkeur dat die salaris van-’n werknemer 
Kragtens die bepalings van subregulasie (i) verhoog word 
nieteenstaande dat ’n sertifikaat soos, in hierdie subregula- 
sie bedoel, uitgereik is. 

(iii), Indien,. vanweé die uiereikine van ’n sertifikaat 
jn subregulasie (ii) genoem, die salaris van ’n werknemer 
nie kragtens die bepalings van subregulasie (i) of van. die 
voorbehoudsbepaling van subregulasie (ii) verhoog word 

_nie, word-so ’n werknemer deur die raad skriftelik ver- 
wittig van die redes daarvoor asook dat by verstryking 
van ?n- aaneenlopende tydperk wat aangedui word en wat 
nie langer as ’n salarisverhogingstydperk is nie, ’n salaris- 
verhoging deur die taad toegeken kan word op voorwaarde. 

- dat, ’n Sertifikaat deur’ die. prinsipaal uitgereik word waar- 
in’ verklaar word dat die’ werknemer se werkverrigting en 
gedrag met betrekking tot die eienskappe in subregulasie 
(ii) genoem, gedurende sodanige tydperk bevredigend was. 

(iv) (1) Indien die tydperk. in subregulasie ii) genoem, © 
| kKorter is as ’n salarisverhogingstydperk. word-cen salaris- 

verhoging. deur die raad aan die werknemer-toegeken met 
ingang van die eerste dag vai dié maand wat volg op die 

| datum waarop genoemde tydperk verstryk : Met dien ver- 
‘stande dat.so ’n’ salarisverhoging slegs toegeken kan word 
-as' die: prinsipaal-’n. sertifikaat uitreik waarin verklaar ~ 
word dat, die werknemer se werkverricting en gedrag met 
betrekking tot die eienskappe in. subregulasie (ii) genoem, 

. gedurende daardie tydperk bevredigend was. 
(2) Indien ’n Salarisverhoging kragtens paragraaf (1) 

‘aan.’n werknemer toegeken is, word ’n verdere salaris- 
_verhoging deur die raad aan hom toegeken na verstryking: 
‘van ’n salarisverhogingstydperk gereken. vanaf die datum 
-waarop sy salaris kragtens subregulasie (i) verhoog sow 
.gewees het indien daardie -verhoging nie ingevolge. die 
bepalings van subregulasie (ii) -;weerhou was nie: Met dien 
-verstande dat so ’n salarisverhoging slegs- toegeken kan 
word as die prinsipaal ’n sertifikaat uitreik waarin verklaar 
word dat die werknemer se werkverrigting en gedrag met 

. betrekking tot die. eienskappe in subregulasie (i) genoem 
steeds bevredigend was. vanaf die datum. van toekenning 
-van die salarisverhoging in. paragraaf (1) getioem, tot die 
datum wat dié voorafgaan waarop ’n salarisverhoging 
kragtens hierdie paragraaf toegeken kan word: Met dien 

| verstande voorts dat die-bepaling van. hierdie paragraaf 
nie op ’n werknemer van toepassing is nie indien sy salaris 

" reeds gelyk is aan die maksimum kerf van die toepaslike 
~ skaal., 

"(vy Indien ’ n ‘salarisverhoging kragtens paragraaf. (1) van 
subregulasie (wv) nie aan ’n werknemer toegeken word 

mie-— - 
~@ word hy weer eens deur. die raad. skriftelik verwittig 

van die redes daarvoor asook dat by verstryking 
van ’h aaneenlopende: tydperk wat aangedui moet 
word en ‘wat gelykstaande moet wees aan die verskil 

ii) genoem en ’n salarisverhogingstydperk, *n 
salarisverhoging deur die raad toegeken kan-word 
op voorwaarde dat ’n sertifikaat.deur die prinsipaal 

~ uitgereik word waarin verklaar word dat die werk- 
nemer se werkverrigting en gedrag met betrekking 
tot die eienskappe in ~subregulasie (ii) genoem | 
bevrédigend. was gedurende genoemde aaneen- 
Jopende tydperk; en 

9 

‘tussen die tydperk i in paragraaf (1) van subregulasie | 
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(2) the council shall grant the employee two salary 

increments after the expiry of an incremental period 

réckoned from the date oa which his salary would 

have beea increased in terms of sub-regulation (i) 

‘if such’ increase had not! been withheld in terms of 
the provisions of sub-regulation (i): Provided that - 

such. salary increments may be granted only if the 

principal issues a certificate in wh ch it is declared 

that the employee’s work performance.and_his con- 

duct in regard to the qualities mentioned in sub-, 

regulation (ii) were satisfactory during the con- 

tinuous . period ment gned in ‘paragraph (1): 

Provided further that only one salary increment 

may be granted te such employee if his -salary is 

already equal to the penultimate notch of the 

appropriate scale. - po 

(vi) If the period a ol in sub-regulation, (iii). is 

equal to an incremental period, the Council shall grant: 

such employee two salary increments after the expiry of 

such pefiod: Provided that such salary increments may 

be granted only if the principal issues a certificate in which 

it is declared that the yee en performance and 

his conduct in regard to the qualities mentioned in. sub- 

regulation (ii) were satisfactory during such period: | 

Provided further that such employee may be granted one 

salary increment only if his Salary is already equal to 

the penultimate notch of the appropriate scale.» 

(vii) Tf an employee is not granted a salary increment 

in terms of paragraph (2) of sub-regulation (iv), paragraph | 

(2) of sub-regulation (v) or sub-regulation ‘(vi), ‘the: provi- 

sions of sub-regulations. (ii), (ii), (iv), (v) and (vi) shall 
mutatis mutandis become oper: itive afresh. 

(viii) Subject to the provisions of this regulation, the 

salary of an employee to whom a salary increment has 

been granted in terms of paragraph (2) of sub-régulation 

(iv), paragraph (2).of sub-regulation (v), or sub-regulation 

(vi) shall, at the expiry of each further incremental period, 

be increased by one salary increment within the limits of 

the scale applicable to him.. re 

(5) A staff member shall not be entitled to claim the 

payment of a salary increment according to scale as of 

right, and such increment may be withheld at any time 

if the staff. member or employee fails to perform his 

duties to the satisfaction of. the Council. - 
; . P ; 

i 

TENCE ALLOWANCE. 

  
TRAVELLING AND SUBSI 4 

17. (a) A staff. member who is required to travel on 

duty,.or a.staff member appointed by a council, may be. 

” paid such transport and subsis ence allowances as. may be 
approved by the council. _ 

(b) When a staff member is authorised by the council 

to make use of his privately ‘owned motor transport for 
institution purposes or service he shall be paid allowances 

at such rates as may. be approved by the council. . 

“EVALUATION OF QUALIFICATIONS. 

18. Academic, professional /and technical qualifications 
shall be recognised for appointment and. salary purposes 

on the basis determined by the Secretary from time to | 

time. et ; 
: . | 

‘Hours oF ATTENDANCE. 

19, Houis of attendance an be prescribed from time 
to time by the council. 

PART, VE 7 ee 

_.. LEAVE OF f BSENCE, 

(cA pplicability of Leave Regulations. 

  

1. (a) The regulations of this Part are applicable to all. 

employees in the service of an institution: 

10 
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(2) word twee salarisverhogings deur.die raad aan hom 
toegeken na verstryking van ’n salarisverhogings- 
tydperk gereken vanaf die datum waarop sy salaris 

‘kragtens subregulasie (i) verhoog sou gewees het: 
_° indien sodanige verhoging nie kragtens die bepa- 

lings van. subregulasie (ii) .weerhou was nie: Met 
~dien verstande dat. sodanige salarisverhogings slegs 
toegeken kan word indien die prinsipaal ’n sertifi- 
kaat wtreik waarin verklaar.word dat die werk- 

. hemer se werkverrigting en gedrag met betrekking 
' tot die eienskappe in subregulasie Gi) genoem, 

bevredigend was gedurende die aaneenlopende tyd- 
- perk in paragraaf (1) genoem: Met dien verstande 

voorts dat slegs een salarisverhoging aan sodanige 
werknemer toegeken kan word indien sy salaris 
reeds gelyk is'aan die tweede-laaste. kerf. van die 
toepaslike skaal. - 

(vi) Indien’ die tydperk in subregulasie (iii) _genoem ~ 
gelyk is aan ’n_ salarisverhogingstydperk, “word ‘twee 
salarisverhogings deur die raad aan -sodanige werknemer 

toegeken na verstryking van daardie tydperk:. Met dien 

verstande dat sodanige salarisverhogings slegs toegeken 

kan word indien die prinsipaal ’n sertifikaat uitreik waarin 
verklaar word dat die werknemer:se werkverrigting en 
gedrag met betrekking tot die eienskappe in ‘subregulasie - 
(ii} genoem gedurende sodanige tydperk bevredigend was: 

Met dien verstande voorts dat slegs een salarisverhoging 
aan sodanige werknemer toegeken kan word indien sy | 

salaris reeds gelyk is aan die tweede-laaste kerf van die 
toepaslike. skaal. 

(vii). Indien ’n salarisverhogirig. nie kragtens paragraaf 
(2) van subregulasie (iv), paragraaf (2) van subregulasie (v) 
of subregulasie (vi) aan ’n werknemer toegeken word nie, 

“tree die bépalings van subregulasies (ii), (iii), (iv), (v) en 
(vi) mutatis mutandis opnuut in werking. 

(viii) Behoudens die bepalings van hierdie regulasie, . 
word die salaris van ’n-werknemer aan wie °n salaris- 
verhoging ingevolge paragraaf (2) van subregulasie (iv) 
paragraaf (2) van jsubregulasie (v) of subregulasie (vi) toe- 

‘geken is, by dié verstryking van elke verdere salarisver- 
hogingstydperk verhoog met een salaris-salarisverhoging, 
binne die perke van die skaal wat op hom van toepassing — 
is. . 

(b) ’n Personeellid kan nie die betaling van ’n salaris- 
verhoging volgens skaal as ’n reg eis nie, en so ’n ver- 
hoging-kan te eniger tyd teruggehou word as die personeel- 
‘lid’ -versuim om sy pligte- tot bevrediging van die raad - 
uit te voer. mS : 

“ REIS-EN-VERBLYFTOELAES. ©. . 

17 (a) Aan ’n personeellid wat in diens moet reis of *n 
personeellid wat deur die raad aangestel is, kan daar 
-sodanige reis-en-verblyftoelae betaal word as wat die raad 
mag goedkeur. mo, 

(b) Wanneer ’n personeellid deur die raad gemagtig 
word om van sy private motorvervoer vir. die doeleindes 
of diens van die inrigting gebruik te maak, word aan hom 
toelaes betaal teen sodanige tariewe as wat deur die raad_ 

goedgekeur mag word. , 

WAARDEBEPALING VAN KWALIFIKASIES. 

‘18. Akademiese, professionele of tegniese kwalifikasies © 
_word vir doeleindes van aanstelling en salaris erken op die 
grondslag.soos deur die Sekretaris van tyd tot tyd bepaal . 
word. 

. ‘DIENSURE. 

| 19, Diensure word van tyd tot tyd deur die raad bepaal. 

. DEEL VI. 

‘AFWESIGHEIDSVERLOF. 
  

Toepaslikheid van verlofregulasies.   1. (a) Die regulasies van hierdie Deel is van toepassing 
_op alle werknemers in diens van ’n inrigting.    
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| approved by the Sec 

, are applicable to su 

-work until he: has   
cash value of leave s 
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(b) Leave under these regulations shall not be granted 
to. part-(ime emplcyees but only such leave as may be 

(c) These regula i 

retary. a 

Hons shall apply to employees whose 
conditions of service have been determined iti accordance 
with the provisions 
in ‘so far a3 these re 

f industrial or similar agreements only 

*h employees. 

By whom Leave may be Granted. ° 

: 2. (a) A council 
absence from duty: 
prescribed in the répulatidns in this Part: Provided that a 

to its. employees. 

‘(b) Tf the circun: 
from the provis:ons: 
leave on such terms 

(c) Leave. granted 
the council, if in its: 
tion so require. - 

‘(d) Except in 
prevented, by his ¢ 
reporting for duty, 

been advised by the 
been approved. - 

(e) Leave in term 
accumulative leave 
regulation ‘ of this 
has applied ‘in: writi 
the council. 

(f) The form ‘of the redical certificate, which. is to éerve. . 
plication for. sick, leave, shall also -be in support of an at 

approved by the cor 

_ Leavy: 

3..(@) Leave of « 
tions is.a privilege -é 
exigencies of the ins 

(b) Leave cannot 
employee leaves: the 
whatsoever, he. can 

4. (a) Immediatel 
tion ora female em; 
of marriage, any leah 
effect from the dat: 
undated, from the ¢ 
principal, and any 1 
thereafter. shall be 
salary, Provided th 
regulation jn.the. ca: 
the service of anot! 
the Departinent: P 
this sub-regulation s 

(t}:apply only”. 
emp.oyee’s las 

(2) not apply to—} 

(i) sick leav: 

. Gi) special 1c 
(ii) or 

- 24; and | 

~ Gil) vacation 
’  regulatio 

the 
udden ilmess, from rémaining on or ° 
he may not leave or stay away from . 

' council may delegate authority to a principal to grant leave: 

stances of a case. justify: a departure 
of this Part, the council may grant 
as the Secretary may approve. 

opinion ‘the exigencies of the institu- 

an émployee is case -where 

applied in writing for leave and has 

provided for in Groups A and B of 
Part, is granted only after the employee 
ng therefor on the form approved by 

neil. 

> of. Absence a Privilege. | 

itution. 

be claimed as of right, and when | an 
service of’ a’ council for any reason 

hot claim payment in respect of the 
tariding to his credit. 

of Leave on Retirement. — 

ployee gives notice of her contemplation 
ve with salary granted shall lapse with 
© of such notice, or, if the notice is 

rave applied for or absence from duty 
Tegarded. as vacation leave without 

:¢.of an employee. who resigns to. join 
her approved institution _approved. by 

nall— i 

n respect of” ‘absences. during an 
t 30 days of service; and | 

by» 
v9 

iv) of ‘Sub-regulation (a) of regulation 

leave granted 
h-(e) @) of regulation 21.   
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sulations’ specifically provide that they 

may at its discretion grant leave of 
to an. employee, within the limits. 

to an employee may be withdraw n by- 

council that the. leave application has’ 

s. Of these regulations, excluding non- 

absence provided for, in, these regula-. 
and is. granted, only with due. ‘Fegard te. 

M7 an employer gives notice of resigna- 

ate the notification is received by the’ 

at the council may depart . from this. 

ovided further that the provisions: of 

ave pfanted in terms of paragraph (ii), 

in terms ‘of - sub-   

(A) Aan deeliydse. werknemers mag geen verlof kraptens 
hierdie regulasies toegestaan word nie, behalwe di¢ verlof 
wat deur die Sekretaris. goedgekeur word. 

(c) f Hierdie regulasies is -van toe passing op werknemers _ 
wie se diensvoorwaardes vasgestei is in ooreenstemming 
met die bepalings van nywerheids- ot dergelike ooreen- 
komste-enkel vir sover as wat daar in die regulasies uit- 
druklik bepaal word dat hulle op genoemde ‘werknemers 
van toepassirig is. | 

Dexur wie verlof toege staan mag word. 

2. (a)? 'n Raad kan na eoeddunke aan ’n werknemer 

afwesigheidsverlof toestaan binne die perke wat in die 
regulasies in hierdie Deel voorgeskryf is: Met dien ver- 
stande dat’n raad aan ’n prinsipaal die bevoegdheid kan 
delegeer om verlof aan sy werknemers toe te staan. 

(b) As die-omstandighede van °n geval.’n afwyking van 
- die -bepalings. van hierdie Deel regverdig, kan die raad 
-verlof. toestaan op yoorwaardes wat die Sekretaris goed- 
keur. 

(’ n Raad kan verlof wat aan ’n werknemer toegestaan 
4s, intrek . as die behoeftes van die inrigting dit na sy 
mening vereis. 

(d) Behalwe-in- die geval waar ’n werknemér weens sy 
skielike sickte verhinder word om op sy werk aan te bly 
of hom vir diens aan te meld, mag hy nie sy werk verlaat 
of van diens wegbly voordat hy skriftelik om verlof aan- 
soek gedoen het en hy deur die raad in kennis gestel is 
dat die verlofaansoek goedgekeur i is nie. 

- (e) Verlof ingevolge hierdie regulasies, ‘uiteesonderd nie. 
oplopende verlof waarvoor in groeve ‘A en'B van regulasie 
7 van hierdie Deel voorsiening gemaak word, word tde-' 
‘gestaan slegs nadat die werknemer skriftelik in die vorm 
_wat die raad goedgekeur het, daarom aansoek gedoen het, 

() Die vorm van die geneeskundige sertifikaat wat ‘ter 
stawing van *n-aansock om siekteverlof moet dien, moet 
ook deur. die raad goedgekeur word. 

 “Afwesigheidsverlof ” n vergunning. 

3. (a) -Afwesigheidsverlof waarvoor in hierdie regulasies 
‘voorsiening gemaak word, is ’n vergunning en: word toe-. 
gestaan slegs met inagneming van die’ béhoeftes van die. 
_inrigting. 

(b) Verlof kan nie as ’n reg gesis word nie en wanneer 
’n werknemer die.diens van ’n raad verlaat,.om watter 
rede ook al, kan hy nie eis dat die geldwaarde van onge- 
bruikte verlof aan hom uitbetaal word nie. 

- Verval van verlof ‘by uitdienstreding. 

4, (@ Sodra ’n werknemer kennis’ gee Van “bedanking of 
soda ’n vroulike werknemer kennlis gee van haar voor- 
neme om in die huwelik te tree, verval enige toegestane ' 
verlof met salaris met ingang van die datum van sodanige 

| Kennisgewing, of; indien\ die. kennisgewing nie gedateer. is 
nie, vanaf die datum van die ontvangs daarvan deur die 
prinsipaal, en enige-verlof aangevra- “ot afwesigheid van. 
dietis na daardie datum word geag vakansieverlof sonder 
salaris te wees: Met dien verstande dat die raad van die 
regulasie kan afwyk in die geval van ’n werknemer wat 
bedank om in die diens.van ’n ander, deur die Departe- 

-ment. goedgekeurde inrigting te tree: Met dien verstande 
voorts dat die bepalings van hierdie subregulasie— 

(i) slegs van toepassing is ten opsigte van afwesigheid 
gedurende die laaste 30 dae van ’n werknemer se 
diens: en 

(2) nie van toepassing is nie op— 

(i) siekteverlof; 
(ii) spesiale verlof wat kragtens paragraaf (ii), (iii) 

ef (iv) van .subregulasie (a) van regulasie 24 
‘toegestaan word; en - 

(iii) vakansieverlof wat kragtens subregulasie () @ 
van regulasie 21 toegestaan word. 

1
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(b) When an employee ‘leaves the service, any leave of 

absence granted to him shall lapse on the day. preceding 

that on. which such retirement becomes effective or on the 

‘date determined in terms of sub-regulation (a) if that sub- 

regulation is applicable to him. 

(c) The period. of service of an employee may not be 

extended in order to enable him to utilise leave which 

may have been granted to him. 

Payment of Allowances during Leave. - 

5. The contiriuance. or cessation of payment of allow- 

ances or emoluments additional to salary shall be governed 

by any directions issued by the Secretary in connection ~ 

with the grant of such allowances or emoluments. 

Classification of Leave... 

6. (a) Leave shall be classified as follows:— - 

-G) Vacation leave (accumulative) with full salary. 

(ii) Non-accumulative leave with full salary. 

(iii) Vacation leave without salary. 

(iv) Sick leave with full salary. 

(v) Sick leave with half salary. 
(vi) Sick leave without soar . 

(vii) Special sick leave with full or reduced salary. 

(viii) Special leave with full salary. 

(ix) Special (study) leave without salary. 

(b) Except a8 provided for in paragraph (a) (iti) of 

régulation No. 24 of this Pa it, all unauthorised absences 

from duty shall, apart from any disciplinary steps which 

may be taken against an employee, be regarded as being 

vacation leave without salary, unless the council decides 

otherwise. 

  

  

    

   

7. (a) Unless ‘otherwise indicated the council may grant 

leave with full salary to employees on a basis not exceed- 

ing the following :— a 

Group A:— / 

Frincipal, head of ~ division, hice-principal and other teaching 

personnel :— - 

“Vacation leave (accumulative), per annum,... Leebae . 14 days 

Non-accumulative vacation leave (during college holi- oe 

days). with full salary. o , 

_” Sick leave in each cycle with— ; : . 

full salary...... ieee ee eaee Siew ee ees cece veeteeeee 90 days 

*half salary..... 0. cece ee denne lp aes eee eceeees 90 days. 

Provided that a person employed in a temporary capacity may 
be granted accumulative and sick leave of one half of the périods 
prescribed above: 

Provided further that |the vacation leave privileges. 
in respect of an employee in accordance with 
regulations which. were applicable to him |. 
immediately before the 24th August, 1962, shall 

_ not be reduced. Ss 

Group B:-— 

European staff members except those classified in Group A, and 
also Indian clerical and stores personnel. 

Permanent’ Temporary 
. Employee. Employee. 

Vacation leave (accumulative), 
per annum..........55- wee. 10 days 6 days _ 

Non-accumulative vacation leave - For such periods during the 
: - ’ college holidays: as the 

council may approve, but 
-. not exceeding 70 days per 
annum in the case of 

. / administrative, clerical 
- and stores personnel. 

Sick leave in each cycle with— , 

full salary........... sesteses 90 days 
“half salary..... .. -90 days. 

50 days 
- 50 days © ev eeoeereoe 

12     

(b) As ’n werknemer uit diens tree, verval enige toege- 

stane afwesigheidsverlof op die dag wat die datum onmid- 

dellik voorafgaan- waarop. sodanige uitdienstreding van 
krag-word of op die datum wat kragtens subregulasie (a) 

bepaal word, indien gemelde subregulasie op hom van 
toepassing is. . 

(c).’n Werknemer se dienstydperk mag nie verleng word 
ten einde hom in staat te stel om gebruik te maak van 
verlof wat aan hom toegestaan mag gewees het nie. 

Betaling van toelaes gedurende verlof. 

-5. Die voortsetting of staking van die betaling van toe- 
_laes‘ of besoldiging bo en behalwe salaris word behcer 
deur voorskrifte uitgereik deur die Sekretaris in verband. 
met.die toestaan van sodanige toelaes of besoldiging. 

- Indeling var verlof. . 

6. (a) Verlof word soos volg geklassifiseer: = 

(i) Vakansieverlof (oplopend) met volle salaris; 

(ii) nie-oplopende. verlof met volle salaris; 
iii) vakansieverlof sonder salaris; 

. (iv) siekteverlof met volle salaris; 

(v) siekteverlof met halwe salaris: 

(vi) siekteverlof sonder salaris; 

(vii) spesiale siekteverlof met voile of verminderde 
salaris; . : 

" (viii) spesiale verlof met volle salaris;. 
(ix) spesiale (studie-) verlof sonder salaris, 

’ 

(b) Behalwe soos in paragraaf (a) (iii) van regulasie 24 
van hierdie Deel bepaal, word alle ongemagtigde afwesig- 
‘hede van diens, ongeag enige ander tugmaatreéls wat teen 
-"n werknemer geneem mag word, geag vakansieverlof 
sonder salaris te wees, tensy die raad anders besluit. 

° 7 -Verlofgroepe. 

7. (a) Tensy anders aangedui, word verlof met volle 
salaris deur die raad aan werknemers toegestaan op ’n 
grondslag wat nie ruimer as die volgende is nie: — 

Groep A:— ot 
° Prinsipaal, hoof van afdeling, vise-prinsipaal en ander onderwys- 
personeel:—. — ; a 

Vakansieverlof (oplopend), per jaar. oo... ieee eee 14 dae. 

~ Nie-oplopende vakansieverlof met volle salaris (gedurende kollege- 
vakansies). oe : 

. Siekteverlof in elke tydkring met—" ; . 

volle salaris..... Res eeees cece e eee ennee Senet 
halwe salaris......0.02- 2c sence eeeee et eeenee . 

Met dien verstande dat oplopende en siekteverlof vir-een helfte 
van die tydperke hierbo voorgeskryf, toegestaan kan word aan ’n 
persoon wat in ’n tydelike hoedanigheid aangestel is. . 

Met dien verstande voorsts dat die vakansieverlofvoorregte ten 
opsigte van *n werknemer ingevolge regulasics wat onmiddellik 

_ voor 24 Augustus 1962 op hom van toepassing was, nie verminder 
word nie, : : ‘ : 

Met: dien verstande vooris dat die “vakansie- 
verlofvoorregte teri opsigte van °n werknemer 
ingevolge regulasies wat onmiddellik voor 24 

' Augustus 1962 op hom. van toepassing was, nie 
_ verminder word nie. 

Groep B:— : 

Blanke personeellede uitgesonderd dié wat.in Groep A ingedeel is 
asook Indiér-klerklike en -voorradepersoneel. 

Permanente Tydelike 
: werknemer. werknemer. 

Vakansieyerlof (oplopend), per jaar 10 dae 6 dae 

. Nie-oplopende vakansieverlof...... ’ Vir sulke tydperke geduren- 
: de kollegevakansies as 

wat die raad mag goed- 
keur, maar hoogstens 70 
dae per jaar in die geval 
van administratiewe, 

. klerklike en magasynper- 
: OO soneel. 

Siekteverlof in. elke tydkring met— . 

. Wolle salaris....... 000s cece eae 90 dae 50 dae 
90 dae ‘50 dae halwe salaris.......... Vavaee oe     
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Group C:— 
‘Non-European sta 

Group A cr B, but 
service have been det 
industrial and similar 

(i) twenty years’ ¢ 

Vacation lea| 
Sick leave ir] 

full salary 
half salary 

Gi) fifteen years’ 
service— 

Vacation lea 
Sick leave ir} 

full salary 
half salary 

(ui ten years’ or lo 
Vacation lea 
Sick leave ir! 

full salary 
half salary 

(iv) five vears’ or lo 
Vacation lea 
Sick leave ir 

full salary 
; half salary 

(v) less than five. y 

Vacation lea 
Sick leave in 

full salary 
half salary 

(b) When a staff 
ment in the service 

G) the South Afri 

(ii) the State Digsi 
(iii) a provincial ¢ 

’ (iv) a recognised 
the Republic; . 

ff members who are not classified under 
excluding, staff members whose conditions of 
ermined in accordance with the provisions of 
agreements, who have completed — 

x longer service— 

  

    

  

ive (accumulative), per annum., aieaes 30 days 
each cycle with— 
Leceee eee c eee e eee ee sete ne edenee 80 -days 
seeee vee ececseeecreeeseeedeeee 80 days 

pr longer, but less than 20 years’ 

ve (accumulative) per annum.. 26 days. 
each cycle with— : ; 

a 60 days. 
cece eee e eens eee e een ected’ .. 60 days 

nger, but less than 15 years’ service— 
ve. (accumulative), per annum., vee. 22 days. 
each cycle with— : ee 
pence eee e enc eee eee anne .. 40 days 
Scat eee eee ee eee enencees .. 40 days 

beer, but less than 10 years’ service— , 
ve (accumulative), per annum.!..... 18 days 
each cycle with— ' a 

Livece esse teeters eeeteces .. 30 days 
een ee eee eee eee eeeees .. 30 days 

pars’ service— eT 

e (accumulative), per annum. j. ‘14 days 
each cycle with—_ - — 
veces cece eee e eee ens eeeesleane °15 days 
aL 15 days 

member who is in fuil- time employ- 
f— ; 

ican Railways; 

rings; 
ducation department: 
university or university opilege within 

(v) an educational institution established or recognised | 
as a state-ai 

administered 
Jed school or institution. under laws 
by the Department; 

(vi) a provincial administration and who was appointed 
under a provi 

(vii) a Governmen 

is appointed without 
- on the fixed establis 
ment shall for leave 

incial ordinance; or 
| Department, 

a break in servicé.to a teaching post © 
hment of an institution, such appoint- 
purposes be regarded as a’ transfer: 

Provided that if leaye would only have been available for 
utilisation after a fi 
of service has not been completed at the date on which 
these regulations: b 

ced period of service and,such period 

ecome applicable to him, the leave 
credit may be reckoned in proportion to that portion of 
the said period of s 
latter date and the 

granted immediately 

trvice which he has completed on the 
relative leave of absence may be 

(c) Where an employee, whio has retired from a. perma- 
nent post cr who h 
any reason whatsov: 
break in-service, in : 

as relinguished a ‘permanent post for 

#. temporary capacity, such re-appoint- 
ment shall be regarded as a new appointment for all 
purposes of these re gulations; previous permanent seryice 

shall not count as service for leave purposes. and accumu- 
‘Jated leave shall la; 
terminates. 

(2) An enployee 
service contract pre 
accordance with th: 
leave purposes shal, 
as that of a com 
service of the institu 

Accrual ¢ 

8. Non-ascumulat 
mencement and for 

‘days after appointn 

se when the permanent appointment 

serving under contract shall, unless his 
vides otherwise, be granted leave in 
se regulations, and his grouping for 
be determined in the same manner 
arable permanent employee in. the 
ion. - 

| 

f Non-Accumulative Leave. - 

the duration of the first college Holi- 
ent of the employee coricerned, and 

thereafter for. the duration of each succeeding college 
holiday: Provided 
appointed as a principal, vice-principal, or on ‘the teaching 

that if a person is transferred or 

personnel of an institution without a break in service from 
wt   

| geag "n corplasing te wees: 

br, is Te-appointed,. with or without a - 

ive leave shall accrue from the com- |-   

Groep Cc: 

Nie-Blanke personeellede wat nie onder Groep A of -B ingedeel 
is nie, uitgesonderd perscneellede wie se diensvoorwaardes vasgestel 
is in ooreenstemming met die bepalings van nywerheids- en der ge- 
like ooreenkomste; wat—— 

(i) 20 jaar of langer diens voltooi het— 

  

* Vakansieverlof (oplopend), per jaar...... seeee 30 dae 
Sickteverlof in elke tydkring met— — 

volle salaris...... 0. .c cece eee eens Lenee 80 dae 
- halwe salaris.......... vane cnecneceeeaee . §&0 dae 

Gi) 15 jaar of langer, maar minder. as 20 jaar diens a 
voltcci het— : 

Vakansieverlof (oplopend), per Jar ccc ces eee 26 dae 
Siekteverlof in elke tydkring met— | 

volle salaris.... 0... cece eee e eens 60 dae 
halwe salaris............- ccc ence eeeneee 60 dae 

Gii) 10 jaar of langer, maar minder as 15 jaar diens . 
voltooi het— . 

Vakansieverlof (oplopend), per-jaar........... 22 dae 
Siekteverlof in elke tydkring met— , ; . 

volle salaris...... 0... c cece eee ee een .. AO dae 
_ _ halwe salaris...... Lace tw ene e eee ee tees 40 dae 

(iv) -vyf jaar of langer, maar minder as 10 jaar diens 

-voltooi het— : 

Vakansieverlof (oplopénd), per jaar. .....eseee 18 dae 
Siekteverlof in elke tydkring met— . 

* yolle salaris.. 2.00... ccc ec cece ee en eens . 30 dae 
halwe salaris : 30. dae 

(v) minder as vyf jaar diens voltooi het— / / 

Vakansieverlof (oplopend), per jaar....:..... 14 ‘dae 
Siekteverlof in elke tydkring met— ‘ . 

volle salaris... 0.0.00 cc cc cce ee eeeeeacerce 15 dae 
halwe salaris..........0 000s Tee eee eens 15 dae 

(b) Wanneer °*n personeellid wat voltyds in diens is 
.Vvan-— 

(i) die Suid-Afrikaanse Spoorwee: 

_ Gi) die Staatsdelwerye; 

(ili)-’n provinsiale onderwysdepartement;, 
(iv) ’n erkende universiteit- of universiteitskol lege binne 

-die Republiek; 

(v) ’n-onderwysinrigting wat ingestel i is of as ’n Staats- . 
ondersteunde skool of inrigting erken is kragtens 
‘wette geadministreer deur die Departement, 

(vi) *n provinsiale administrasie en wat kragtens ’n pro- 
vinsiale ordonnansie aangestel is; of 

(vii) ’n staatsdepartement; 

sonder *n onderbreking van ‘diens aangestel word in *n 
r onderwysbetrekking op. die vaste diensstaat van ’n 
inrigting, word sodanige aanstelling vir verlofdoeleindes 

Met dien verstande dat as 
verlof eers na voliooiing van ’n vasgestelde dienstydperk 
vir benuttiging beskikbaar sou geword het, en sodanige 

. dienstydperk op die datum waarop hierdie regulasies op 
‘ hom van toepassing word, nog nie voltooi is nie die verlof 
kredeit na verhouding van die gedeelte van bedoelde 
-dienstydperk wat hy op laasgenoemde datum voltooi het, 
bereken kan word en kan die betrokke afwesigheidsverlof 
onmiddellik toegestaan word. 

_ (ce) Asn werknemer wat afgetree het uit ’"n permanente 
pos of wat ’n permanente betrekking neergelé het om 
watter rede. ook al, met of sonder onderbreking van diens 
heraangestel word in ’n tydelike hoedanigheid, “word so "n 
heraanstelling vir alle doeleindes van hierdie regulasies as 
’n nuwe aanstelling beskou, vorige permanente” diens tel 

’ nie as diens vir verlofdoeleindes nie en verlof wat opge- 
loop het, verval by begindiging van die permanente aan- 
stelling. 

(d) Aan ’n werknemer wat onder kontrak dien, word, 
tensy sy dienskontrak anders bepaal, verlof toegestaan 
ooreenkomstig hierdie regulasies, en sy groepering vir ver- 
lofdoeleindes word bepaal net soos dié van ’n vergelyk- 

bare permanente werknemer in diens van die inrigting. 

Toeval van nie-oplopende. verlof. 

8. Nie-oploperide’ verlof val toe vanaf die aanvang en 
vir die duur van die eerste kollegevakansie na aanstelling 
van die betrokke werknemer, en daarna vir die duur van. 

- elke daaropvolgende kollegevakansie: Met dien verstande 
dat as ’n persoon sonder - onderbreking in sy diens. vanaf 
die staatsdiens of van ’n. provinsiale of spoorweg- 
administrasie, of die Administrasie van Suidwes- Afrika, of
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the. public . service or from a Provincial or Railway 

- Administration, or The Adininistration of South West 

Africa, ot from an institutidn under the control of the 

Department of Education, Arts and Science, and if such’ 

transfer or. appointment. is es from a date falling 

‘within a period of. college | holidays, . non-accumulative 

leave may be ‘granted to such person from the date of his 

transfer or appointment and|-shall be for the unexpired 

portion of the said college holidays. . co 

‘Certain Employees to Remain on Duty during College 

Holidays and Leaye Credits therefor. 

9. (a) The council may require an employee to remain 

_ on duty during any college holidays. _ a 

_(b) If an employee who ordinarily is entitled to non- 

accumulative leave during college holidays,.is required in 

terms of paragraph (a) hereof to remain on duty for the - 

“whole or portion of any, college holidays, he may be 

credited with a period of accumulative leave equivalent to 

one half of the number of days during which he so 

remained on duty: Provided that such credit shall not 

exceed twenty-five days in any calendar year: Provided 

further that no- credit shall ‘be given. in respect of part- 
time duties performed. | oo 

  
Leave Erroneously Granted. 

10. In the event of an employee being granted leave in 

excess of that. provided for in. these regulations, such 

overgrant shall be deducted from vacation leave which 

subsequently accrues to him] provided the over-grant was 

made in good faith. 

  

‘Days of Rest. pp Nee 

11. (1) A day of rest shall not be regarded as leave and 

shall not be recorded as such in the leave register: Pro- 
vided that— 

(a) a day of rest, or 
rest, falling within period of leave, ‘shall be 
regarded as leave aie under the. same heading 
of sub-regulation (a)| of regulation 6 as the leave 
-which precedes and succeeds such day or days of 

- rest; : : . : . 

(b) a day of rest, or two 
. rest, falling between a period of vacation. or non- 

accumulative leave and a period of sick leave (or | 
vice versa) shall be regarded’ as vacation leave 

unless the employee |concerned produces evidence | 

_that he was actually ill on such day or days of rest; 

(c) if an employee who |is called upon to report for 

duty on a day of rest fails to do so, such day of rest 
shall be-regarded as vacation leave without pay, 
-unless he is prevented from reporting for duty by 

circumstances which are acceptable to the council. 

(2) An employee shall not be paid salary in respect of 

a day of rest unless he is entitled tc such payment for the 

day in terms of his conditions of service: 2 

_ Vacation Leave in Terms of the Repealed Regulations or 
in respect of Employees Transferred from Provincial 

or Other Service. - - 

12. (a) The promulgation of these regulations and the 

repeal of the regulations which. were in force -immediately 

prior to such promulgation shall-in no way affect the 

-of an employee who was in the service immediately prior 

_to the coming into force of these regulations, and accumu- 

lated vacation leave shall remain to the-credit of such 
employee. ~ 

(b) If an employee has been employed at an institution 

prior to the introduction of these regulations, and if the 

‘Jeave privileges in respect of such period of service were 

not governed by any Act, Ordinance regulation or condi- 

tions of service recognized by the Secretary, such employee 

may be crédited with such leave in respect of such service 

continuity of the accumulative vacation leave privilegs. 

23 the Secretary may approve. 

i4 ~   

twojor more consecutive days .of 

or more consecutive days of. 
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van ’n inrigting onder die beheer van die Departement van 

Onderwys, Kuns en Wetenskap as prinsipaal, vise-prins!- 

paal of op die .onderwyspersoneel oorgeplaas of ‘aaigestel - 

word, en as so ’n oorplasing of aanstelling in werking tree | 

vanaf ’n datum wat binne ’n kollegevakansie-tydperk val, 

-nie-oplopende verlof vanaf die datum van sy corplasing 

of aanstelling. en wel vir die onverstreke deel van 

genoemde kollegevakansie aan so.’n persoon toegestaan 

kan word. : . 

Sekere werknemers wat gedurende kollegevakansies diens 

moet doen en verlofkrediet daarvoor. 

9. (a) Die raad kan vereis dat ’n werknemer 

moet wees gedurende enige kollegevakansie. 

(b) As daar van’’n werknemer wat gewoonlik gedurende 

kollegevakansies op nie-oplopende verlof geregtig is, inge- 

volge paragraaf (a) hiervan vereis word dat by vir ’n volle- 

kollegevakansie of gedeelte daarvan diens moet doen, kan 

aan hom krediet verleen word vir ’n tydperk van 

oplopende verlof gelykstaande 
aantal dae wat hy op diens was: Met dien verstande dat 

so ’n verlofkrediet nie 25 dae in enige kalenderjaar oor- 

skry nies Met dien verstande voorts dat geen verlof- 

krediet ten opsigte van deeltydse diens verrig, gegee word 

nie. ; 

Verlof verkeerdelik toegestaan. 

10. As daar.aan ’n werknemer meer verlof toegestaan 

is as waarvoor in hierdie regulasies voorsiening gemaak 

‘word, kan so .’n oortoekenning afgetrek word van 

vakansieverlof wat later aan hom toeval, mits die oor- 

toekenning te goeder trou gedoen is. 

. Rusdae. 

11. (1) ’n Rusdag word nie geag verlof te wees nie en 

word n ie in die verlofregister as sodanig aangetcken nie: 

Met dien’ verstande dat— a _. 

(a) ’n rusdag of twee of meer opeenvolgende rusdae, 

wat binne ’n tydperk van verlof val, geag word 

-verlof te wees wat onder -dieselfde hoof van sub- 

' regulasie (a) van regulasie 6 val as-die verlof wat 

sodanige rusdag of rusdaé voorafgaan en daarop. 

volg; 
. (b) ’n rusdag, of twee of meer opeenvolgende rusdae, 

wat tussen ’n tydperk van vakansie- of nie- 

oplopende verlof en ’n tydperk van siekteverlof (of 

omgekeerd) val, geag word vakansieverlof te wees, 

tensy die werknemer bewys lewer dat hy werklik op 
>. sodanige rusdag of rusdae siek was; 

(c) as ’n werknemer aanges¢ word om hom op ’n rusdag 

vir diens aan te meld en hy in gebreke bly om dit 

- te doen, sodanige rusdag geag word vakansieverlof 

sonder salaris te wees, tensy hy weens omstandig- 

-hede wat vir die raad aanneemlik is, verhinder word 

om hom vir diens aan te meld. 

--'(Q) *n Werknemer word nie. salaris ten opsigte van ’n 

rusdag betaal nie tensy hy kragtens sy diensvoorwaardes , 

- op betaling vir die dag geregtig is. 

‘Vakansieverlof kragtens'die regulasies wat herroep is of 

ten opsigte van. werknemers oorgeplaas van provin- 

siale of ander diens. - - 

  

op diéns ~ 

met een helfte van die” 

  
j
a
m
i
n
,
 

a
 

Na
an
 

ee
 

22. ‘(@) Die uitvaardiging van hierdie regulasies en die - 

intrekking van die regulasies wat onmiddellik voor soda- 

aaneenlopenheid . van die. oplopende ' vakansieverlotf- 
‘nige uitvaardiging van krag was, raak in geen: opsig die | 

‘voorregte van ’n werknemer wat onmiddellik voor die ¢ 

datum van inwerkingtreding van. hierdie regulasies in die « 

diens was nie, en opgelope vakansieverlof bly staan tot die 
krediet van sodanige werknemer. 

(b) As ’n werknemer voor die inwerkingtreding van 

hierdie regulasies by ’n inrigting werksaam was en as die che
e 

oe 

verlofvoorregte ten opsigte van sodanige dienstydperk nie _ 

deur enige wet, ordonnansie, regulasies of diensvoorwaat- 

des wat deur die Sekretaris erken word, beheer is nie, kan 

dic werknemer met sodanige verlof ter ‘opsigte van. 

sodanige diens as wat die Sekretaris mag goedkeur, 
gekrediteer word. .
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(c) If an’ employee referred to in paragra 
was eligible for leave in terms of the conditions or regula- 
tions applicable to him prior to the date 
became eligible fo: 
respect of a defini 

- a proportional leaive credit in respect of t 
portion of such definite period. 

(d) In the application of the provisions of 
any portion of a day sha 

as one day when the accumulated vacation | 
- to the credit of an 
become applicable to him. 

7 Leave Register. 

-13. (a) A leave register shall be kept by'ea 
and the grant of leave in terms of these regulations, except 

- the non-accumuiative leave provided for in 
-B of regulation 7 

- register. oe 

(b) A copy of jeach. application for lea 
approval endorsed thereon, shall be file 
purposes 2t the institution concerned. 

(c) An accrual cf accumulative leave appr 

of regulation 9 of. this Part shall be req 

said register, and |the approval shall be fi 
purposes in support of such credit entry. 

of this Part, shall be rec 

General 

employee on the date the 

Provision: Vacation Lea\ 

sub-regulation 

eave is placed 
se regulations 

ch institution, 

groups A and. 
orded in such 

orded in the 

ed for record 

e. 

14. (ay Accumulative vacation leavé, excluding accumu- 
lative vacation leaye placed to the credit off an employee-   in terms of sub-regulation (b) of regulation 9, shall.accrue 
in respect of each 

in terms of sub-reg 

(b) If an empk 
another and his transfer results in a change 

ulation (a) of regulation 7. | 

yee is transferred from} one post to” 
in his classifi-. 

completed: month of service at the rate 

of one-twelfth of the provision applicable to. an employee. 
It 

cation for-leave purposes or if, for any reason other than 

another— Loe, . 
(i) he shall retain the accumulative v 

credit which accrued during his 
previous gr¢ 

(ii) the accumulative vacation leave of the new group’ 

- shall become applicable to him from the first day | 
by during which such- transfer becomes . of the mon 

effective; _ 

- unless the provisions of sub-regulation (c) o 
‘are applicable to him. 

(c) Subject to the provisions of sub-regulations (@) and. | 

_ his transfer, he’ passes from one. vacation leave’ group to 
b 
Lo. 
acation leave 

service in. the. 
up or groups; and =. | 

| 

‘(e) of this regulation, a council may at any, time require 

‘an employee to take the leave duetohim. 

_ (d) An employee admitted to the leave: 
' groups Bor C of}regulation 7 of this Part shall not be 

granted more than. 184 days’ accumulative) leave in the 

course of any continuous. period of service of 18 months: . 
'a. reasonable. Provided that the council may authorise. 

extension of.such 
from resuming .du 
if such employee 
Provided further t 
Jeave to his credi 
petiod of leave gr: 
be deemed! vacatior 

(e) @ Accumul: 
term shall] not be 
admittéd’to the-le: 
7 of this Part, unt 
able: . Provided t 
council may autho 

leave to an employee wh 
ty owing to causes beyon 

hat if such employee has 
t to cover the extension 

t leave without salary.” 

uve ‘privileges of group A 

rise an employee to take 
lative leave: as may have accrued to. him 
thereof at any time. 

(i) The comme: 
accumulative leav 
under group A sh 
council, coincide w 

hcement ‘and-termination 

ith the commencement an   
is prevented 

desired, any 
inted in excess of the leave credit shall. 

itive leave for less than one full college 
taken by an employée who has_ been: 

‘of regulation. | 
l such period: has accrued-and is avail- 
hat in exceptional circumstances the 

such accumu- 

  

ph (a) hereof | 

lon which he 
leave in terms of these regulations, in 

le period of service, he may be granted 
he completed. 

ll be regarded © 

oved in terms. 

E regulation 7 

privileges of. 

‘or a portion. 

of a period of. 
b granted to an- employee classified | 
all, unless otherwise authorised by the’ 

d termination,   

(c) As ’n werknemer in paragraaf (a) hiervan vermeld, 
ten opsigte van ’*n bepaalde dienstydperk vir verlof in 
aanmerking gekom het ooreenkomstig die voorwaardes of 
regulasies wat op hom van toepassing was véor die datum 
waarop hy ooreenkomstig hierdie reguiasies vir verlof in 
aanmerking gekom het, kan daar aan hom ‘n eweredige 
‘verlofkrediet ten opsigte van die voltooide gedeelte van 
so."n bepaalde tydperk toegestaan word. 

(d) By die toepassing van die bepalings van subregulasie 
(b) van regulasie. 7, word enige géedeelte van ’n dag as een 
dag gereken wanneer die opgelope vakansieverlof tot *n 
werknemer se krediet geplaas word op die datum waarop 

‘| hierdie regulasies op hom van toepassing word. 

Verlofregister. 
13. (a) Elke inrigting hou ’n verlofregister aan en verlof 

-wat.ooreenkomstig hierdie regulasies toegestaan word, uit- 
gesonderd nie-oplopende verlof waarvoor daar in:groepe A 
en B van.regulasie 7 van hierdie Deel voorsiening gemaak 

- | word, word in daardie register aangetcken. . 

ave, with the | 
i for. reeord 

(b) ’n Afskrif, van elke aansoek om verlof,-met die 
goedkeuring daarop aangeteken, word. vir registrasiedoel- 
eindes by die betrokke inrigting gebére.  ~ 

(c) Oplopende. verlof wat met goedkeuring . kragtens 
regulasice.9 van-hierdie Deel toeval, word ook in genoemde 
‘register aangeteken. en die goedkeuring word te stawing 
“van SO ’n kredietinskrywing vir: registrasiedoeleindes 
gebére. . ° 

Algemene bepalings: Vakansieverlof. . 

14..(a) Oplopende vakansieverlof, uitgesonderd op- 
‘lopende vakansieverlof wat kragtens subregulasie (b), van 
regulasie 9 tot ’n werknemer se krediet geplaas- word, was. 
aan ten opsigte van elke voltooide maand van diens en wel - 
teen een-twaalfde van die voorsiening wat kragtens sub- 
regulasie.(a) van regulasie 7’op ’n werknemer van toepas~ 
sing is. oe ce oo 

(b) As ’n werknemer van-een betrekking na ’n ander 
betrekking oorgeplaas word en sy oorplasing ‘a verande- 
ring. van sy groepering vir verlofdoeleindes meebring, of . 
as. hy om enige ander rede as sy oorplasing van die een.na 
die ander vakansieverlofgroep oorgaan— oo. . 

(i) behou hy die oplopende .vakansieverlofkrediet wat 
‘gedurende sy dienstydperk in die vorige groep of 

__ groepe.aangewas het; en 
: (ii) word die nuwe groep. se oplopende vakansieverlof 

op hom van toepassing vanaf die eerste dag van die 
maand waarin sodanige corplasing van krag word, 

tensy die bepalings van subregulasie (c) van-regulasie 7 op 
hom van toepassing is. 

(c). Behoudens die bepalings van subregulasies (d) en 
-(e) van hierdie regulasie,-kan die raad te eniger tyd eis 
dat ’n werknemer. verlof wat hom toegeval het, neem. 

--(d) Aan ’n werknemer. wat:tot die-verlofvoorregte van 
groepe B of C van-regulasie 7 van hierdie Deel toegelaat. 
word, mag nie meer as 184 dae oplopende verlof in die 
loop van ’n ononderbroke dienstydperk van 18 maande 
toegestaan word nie: Met dien verstande dat die raad ’n- 
‘redelike verlenging van sodanige verlof aan ’n werknemer 

4d his control, | wat weens oorsake buite sy beheer belet word om sy diens 

has ‘sufficient Jeave to his credit: 
‘not sufficient 

te hervat, kan toestaan as so.’n. werknemer genoeg verlof 
"tot sy beskikking ‘het: Met dien verstande yoorts: dat as 
“so ’n werknemer nie voldoende verlof tot sy beskikking 
het vir die verlangde verlenging van sy verlof nie, die tyd- 
perk van verlof verleen bo en behalwe die verlofkrediet as 
vakansieverlof sonder salaris beskou word. 

(e) (i) ’n Werknemer wat tot die verlofvoorregte van 

groep A van regulasie 7 van hierdie Deel toegelaat is, kan 
nie oplopende verlof vir. minder as ’n volle kollegekwartaal — 

‘neem voordat'so ’n tydperk toegeval het en beskikbaar is 
nie: Met dien verstande dat die raad in buitengewone 
omstandighede’so ’n. werknemer: kan toelaat om sodanige 

“oplopende verlof as wat hom toegeval het of ’n deel daar- 

vanteenigertydteneem. 9 

Gi) Die. aanvang en betindiging van ’n tydperk van 
oplopende verlof-wat toegestaan word aan ’n werknemer 

‘wat onder groep A- geklassifiseer word, moet, tensy die 

raad andersins magtig, met onderskeidelik die aanvang er 
. —_ a
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respectively, of a college term, and the total continuous 

“period ‘of accumulative leave shall not at any time extend 

‘over more than two college ‘terms: Provided that the 

council may authorise a reasonable extension of such leave 

to an employee who is prevented from resuming duty 

owing to causes beyond his control, if he has sufficient | 

leave to his credit:. Provided further that if an employee 

has not sufficient leave to his credit to cover the extension 

desired, any period of leave granted in excess of the leave 

credit shall be deemed vacation leave without salary. 

Leave for Study Purposes. 

_ 15. (a) Notwithstanding anything to’ the contrary con- . 

tained in these regulations, ar. employee may be granted 

vacation leave for a period not exceeding 12 months. or, 

in the case of a_member of the teaching staff, four school. 

terms, for. study. purposes approved by the council. 

(b) Leave.without salary for the purpose of such further 

study as the Secretary may approve may. be granted for a 

period not exceeding 12 months. oo 

Transfers during College Holidays. 

16. An employee who is in full-time employment in the 
service of— =. . . - 

(a) the South African Railways; 

(b) the State Diggings; - 

(c) a provincial education department;   (d) a recognised university |or university college within |. 
the Republic; . | Sea _ ; 

-(e) an educational instituti n:established or recognised 

as a state-aided school or’ institution under laws | 

-administered by the Department; . 

- (f) a provincial administration and. who was-appointed 
. dn terms of a provincialjordinance; or. 2 

(g) a Government Department; and: ~~ . 

who is appointed or transferred without a break in service 

‘to the teaching staff of an institution and such appointment. 
or transfer takes place during the college holidays, may 

be paid from the date of his appointment or transfer and 
_for the unexpired portion of such college holidays. . 

Sick Leave for Confinement. 

17. “Absence from duty for the purpose of. confinement - 

in the case of a female employee may not be covered by 

the grant of sick leave with or without salary.. Vacation 

leave without salary for a continuous period not exceeding 
six months may, however, be granted: A female employee 
may elect to take any accumilative leave standing to her 

credit in lieu. of leave without salary, for the purpose 

indicated. ‘ Vacation leave without salary granted in terms 

of this regulation shall be subject to the provisions of 
regulation 27 of this Part. © | — - 

ot 
i 

van hierdie Deel. - : 

Special Leave fe Full Salary. 

18. Special leave with full 
employee when, as a mem 

salary may be granted-to an 
er of the ‘teaching staff, he 

attends any class of instruction or vacation course. for 

teachers approved by the council. a 

Vacation and Sick Leave without Salary. College Holidays 

; : Part thereof. , 

19. When an employee, who ordinarily does not per- 
form duties during college holidays, is absent on leave up 

to arid including the last “day of a college term and 

_ proceeds on leave as from the first-day of the next college 

term, the period of the college: holiday intervening shall 

not rank as leave unless such college holidays are preceded 
and succeeded by sick or vacation leave without salary..In~ 
such a case the college holidays will be recorded as vaca- 

tion or sick leave without salary as the case may be. — 

16     

beéindiging van ’n kollegekwartaal saamval, en die totale 
ononderbroke. tydperk van oplopende verlof strek nie oor. 

_ meer as twee kollegekwartale nie: Met dien verstande dat 
die raad ’n redelike verlenging van sodanige verlof aan ’n. 

| werknemer wat weens oorsake buite sy beheer nie sy 
dienste kan hervat nie, kan toestaan as hy genoeg ‘verlof: 
tot. sy beskikking het: Met dien verstande voorts dat as ’n 
‘werknemer nie voldoende verlof tot sy beskikking het vir. 
die verlangde verlenging van sy-verlof nie, die tydperk van 
verlof verleen bo en behalwe die verlofkrediet as vakansie- 
verlof sonder salaris beskou word: ‘ 

Verlof vir Studiedoeleindes. 

'15..(a) Ondanks andersluidende bepalings: van hierdie 
regulasies, kan aan ’n werknemer vakansieverlof vir ’n 
tydperk van hoogstens 12 maande of, in die geval van_ 
’n lid van die doserende personeel vier skoolkwartale, vir 
studiedoeleindes wat die raad goedkeur, toegestaan word. 

(b) Verlof sonder salaris vir die doel van verdere studies 

wat die Sekretaris goedkeur, kan vir ’n tydperk van hoog- 
Stens 12 maande toegestaan word,” . 

- Oorplasing gedurende kollegevakansies. 

16. ’n Wertknemer wat voltyds.in diens is van— | 
(a) die Suid-Afrikaanse Spoorweé; , 

_ (by die Staatsdelwerye; . 
(c) ’n provinsiale onderwysdepartement; 

(d). ’n erkende universiteit of universiteitskollege binne | 

die Republiek; 7 . 

- (e) ’n onderwysinrigting wat-ingestel of as °n staats- 
ondersteunde skool of inrigting erken is ingevolge 

. wette geadministreer deur die Departement; 

‘(f) ’n provinsiale administrasie en ingevolge ’n provin- 
siale ordonnansie aangestel is; of - 

(g) *n staatsdepartement, : , 

‘én sonder.’n onderbreking van diens aangestel word in of . 
‘oorgeplaas word na dié doserende’ personeel van ’n 
-inrigting en waar sodanige aanstelling of oorplasing 

‘gedurende ’n kollegevakansie plaasvind, kan betaal word ~ 
vanaf die datum van-sy aanstelling of oorplasing en vir die 

“onverstreke gedeelte van genoemde kollegevakansie.._ 

Siekteverlof vir bevalling. - 

_17.. Afwesigheid vir die doel van ’n bevalling in die geval . 
‘van ’n vroulike werknemer, kan nie gedek.word deur die 

toekenning van: siekteverlof. met of sonder -salaris nie. 

Vakansieverlof sonder-salaris vir ’n aaneenlopende tydperk 

van hoogstens ses maande kan egter toegestaan word. ’n 

Vroulike werknemer kan. kies om enige oplopende verlof . 

wat tot haar beskikking is vir gemelde.doel te necm in 

plaas van verlof sonder -salaris. Vakansievérlof sonder 
salaris wat: ooreenkomstig hierdie regulasie toegestaan 

word, is onderworpe aan die bepalings van. regulasie 27 

_ Spesiale verlof met volle.salaris. . 

18..Spesiale verlof met volle salaris kan ‘aan ’n werk- 
nemer. toegestaan word wanneer hy’ as lid. van die 

_ doserende personeel enige onderwysklas of vakansickursus | 
vir onderwysers deur die raad goedgekeur, bywoon. 

-Vakansie- en siekteverlof sonder salaris—kollege- 
vakansies—deel daarvan. — 7 

19. Wanneéer ’n-werknemer wat-gewoonlik nie gedurende 
kollegevakansies diens verrig nie, tot en met die laaste dag 

van ’n kollegekwartaal met verlof afwesig is en met ingang 

| van die eerste dag van die volgende kollegekwartaal met 

verlof gaan, word die tussenkomende kollegevakansie nie . 

as verlof beskou ‘nie, behalwe- waar sodanige  kollege- . 

vakansie ‘voorafgegaan en gevolg word.-deur siekte- of 
vakansieverlof sonder- salaris. 
kollegevakansie as vakansie- of siekteverlof sonder salaris 
na gelang van die.geval, aangeteken. oo 

In so ’n geval word die -   
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Recording 0} Accumulative Vacation Leave. 

_ 20. The accumulative vacation leave. standing to the | 
. credit of an employee: on the Ist January ¢ f each - year 

shall be-recorded ih the leave register, and in“ recording 
such credit any Por: 
day. | 

“General Provisions: Sick Leave. 

21. (a) Sick leave. accrues to ai employee! off the first 
ith effect from that-day the full provi-   

other provisions. of these regulations: are complied with: 
Provided that no employee may be granted sick leave with 
full.or half salary juntil: he. has completed 
service and then. onlly in respect of absences: “Subsequent ‘to 

(by If an employee, during a cycle and without a break 
in service— : 

oO passes to a gil ioup in which the sick leave provision 
is less favourable than that formerly a 
him; he shall! for the duration of the relative cycle, 
retain. the sick leave provision formerly applicable e 
to him; or. 

(ii) passes-to a gtoup in which the sick leave provision 
is more favourable than previously,-he ‘shall imme-   = diately acquire the . sick leave provision, of- the. | 

IS any paid ‘sick leave ‘already used } | -new group | 
by him during the relative cycle. op 

(©) Unused ‘sick: leave’ prescribed for a “particular cycle 
‘shall lapse at the end of that cycle'a and may net be carried . 
forward to the next: cycle... 

  

(d) If an employee, 
amount of sick leaye provided for in these :regulations, 

ion of a day shall be regarded ds one’). 

cycle may be granted. to him if the’ 

‘thirty days’ - 

L, who ‘has been granted the mnaximam 

- 48 not yet able, for hi 

oo. Gil) 

council. 

@ on ‘the submis 

(ii) if it is’ Satisfie 
time is not permanently unfit to resume 
duties; and _ 

if the employ: 

ealth reasons, to resume. hf 
aa 

sion. to it of: a. satisfacton 

re has no. vacation leave t 

‘his normal 
F 

| 
may, at is ‘discretion; giant, the employee further 

° sick leave ‘with half salary not exceeding 

s duties, the} 

y certificate . 
“by a registered medical practitioner; and - ‘f 

i that the employee at that particular 

o his credit,” 

¢ 92.days in | 
This-grant may be made-in respect 

respect of 
any one cycle | 

'! of separate periods of absence and in 
di ferent kinds of illnesses. | 

() Gi) An employ: Be may, on- ‘application, | in writing, be |: 

 eredit in lieu ofvsit 

_ than thirty days after 

granted any vacation leave which he may 
k leave. with half salary} 
h application is submitted not later 
he has’ resumed duty. fo 

salary, provided suc 

have -to his 
‘or -without: |'   ’ Gi) Once the vacation leave referred to has teen granted 

to an employee and Ife has received salary. in respect there- 

'. duties. to proceed on 
tion leave during wl 

of, such leave may nit be reconverted into sick leave with . 
half salary or withou' 

( @ In the even 
leave has been. grant 

verted into sick leave 

_ (a) the employee ‘submits to the ‘council ac 
medical ‘practitioner - [or a. registered 
-regulation. (f) of regulation 22 is 

“a, registered - 5 

- dentist if sul 
_ applicable to 

- ments prescril; 

© the necessary s 
regulations: ‘4 

Gi) Vacation: leave 
“into sick leave. 

| Salary. 

ed, ‘becoming ill after he 

if-— 

t of an einployee: to whom’ vacation - 
has left his’ 

vacation leave, that portion of vaca- 
ich he. was indisposed, may. be con-   
him] which complies with 
ed in regulation 22; and   ertificate by 

the require- 
F 

ick leave. is available in terms of the |. 
| 

without salaty may not be converted | 

4 
i 

1 
E 

  

“Aanteken van oplopende vakans‘evertof. 

- 20: Die oplopende vakansieverlof” wat ’n werknemer op 
4 Januarie van elke jaar tot sy krediet het, word in die 
verlofregister aangetekén,- en by die “aantekening van 
sodanige | krediet word, enige gedeelte van ’n dag. as. een 
Os gereke ; 

. Algemene ‘bepalings:. Siekteverlof.. 

2. (a) Siekteverlof val toe aan ’n werkneier. op die 
eerste dag’ van “n tydkring, en met ingang van daardie . 

plicable to |’ 

' dag kan die volle voorsiening -vir die betrokke tydkring 
aan hom. toegestaan word, mits aan die ander bepalings 
van hierdie regulasie- voldoen word: Met dien. verstande 
dat aan geen werknemer siekteverlof met volle of halwe 
salaris toegestaan mag word voordat hy 30 dae diens 
voltooi het nie en dan slegs ten opsigte-van afwesighede na 
“die voltooiing van sodanige diens. , 

(b) As ’n werknemer gedurende n tydkring sonder 
onderbreking van diens— 

(i): oorgaan nan groep waarin. die Si ‘ekteverlofvergun- ' 
ning minder gunstig is as dié wat voorheen op hom 
van toepassing. was, behou hy vir die duur van die 

_~betrokke : tydkring die - siekteverlofvergunning wat 
voorheen. op. hom van _toepassing was; of 

Gi) oorgaan na.’n groep waar die siekteverlofvergunning 
gunstiger is as voorheen, verwerf hy onmiddellik- 

~ die siekteverlofvergunning van die nuwe groep min 
_ enige betaalde siekteverlof wat! hy reeds gedurende 

~ die betrokke tydkring gebruik het, 

(o Ongebruikte siekteverlof wat vir.’n bepaalde tyd- — 
" kring voorgeskryf is, verval:aan die einde van die betrokke 
tydkring en -kan- mic ma: die  Nolgende. tydkring oorgedra 
word nie. 0 in. . 

(d) As aan ’n werknemier die smaksinium hoeveelheid 
siekteverlof . waarvoor’ in “hierdie .regulasiés’ voorsiening 

_ gemaak. is, ‘toegestaan is, en hy weens gesondheidsredes 
“nog nie. in staat. is om: sy plate te hervat. nie, -kan die 
‘yaad—- 

‘@ ‘by. die voorlegging aan “om van on bevredigende 
/ sertifikaat. van n geregistreerde. geneesheer; en 

(ii) ‘as hy. oortnig: is dat die werknemer op dic betrokke 
- tydstip nie; ‘permanent ongeskik i is vir die. hervatting 
van sy normale pligte nie; en 

. (iY as die werknemer geen vakansieverlot tot sy krediet 
'- Ket. nie, 

-na goeddunke verdere siekteverlof met halwe salaris aan 
: laasgenoemde. toeken vir hoogstens 92 dae in enige beson- 
‘dere tydkring. _Hierdie toekenning kan. gedoen word ‘ten 
opsigte van afsonderlike tydperke van afwesigheid en ten. 

-opsigte van ongesteldhede van verskillende aard. 

(e) (i) Aan’ n. werknemer kan, op sy skriftelike aansock, 
enige vakansieverlof wat hy tot sy kredict het, toegestaan 
word in plaas van siekteverlof met halwe salatis of siekte- 

| verlof.sonder salaris, mits sodanige aansoek nie later nic 
as 30. dae nadat hy diens hervat het, ‘ingedien word. 

GD. As’ bedoelde vakansieverlof aan. ’n werknemer toe- 
“gestaan is en hy ten opsigte daarvan salaris ontvang het, 
‘mag dit nie weer -in siekteverlof met “halwe of sonder 
~salaris omgesit word nie. 

~ ff), @). As,’n werknemer aan .wie vakansieverlof toege- 
staan is, sick word nadat hy reeds .sy diens verlaat het 

|/om met vakansieverlof te gaan, kan daardie gedeelte van 
|: bedoelde vakansieverlof waartydens’ hy sick was in siekte- 
-verlof omgeskep word as—. ~ 

(a) die werknemer by die raad .’n sertifikaat van 7p 
_ geregistreerde geneesheer [of ’n geregistreerde tand- 
arts as subregulasie (f) van- regulasie 22. op hom 
‘van toepassing is] indien wat aan die - vereistes 

~ voorgeskryf i in regulasie 22, voldoen; en - 
(b) die- nodige siekteverlof t kragtens regulasies ‘beskik- 

. baar is. . 

Gi) Vakansieverlof sondet salaris, mag nie in siekte- 
| verlof omgeskep word nie. 

17 
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Granting of 

22. (a) Sick leave shall be. ranted only in respect of the- 

ick Leave. 

absence from duty of an enjployee owing to an illness, 

indisposition or injury not due to his misconduct or failure 

to take reasonable precautions. ° - 

(b) Sick leave may be eranted in respect of nervous - 

complaints, insomnia, debility 

nesses or indispositions only 

and similar: ill-defined’ ill- 
if the council is satisfied that 

the applicant’s state of health+— 
(i) incapacitates him for duty; and 
(ii) does not arise from 

leave. 

(c) The council may at any time require an employee to 

submit to an examination by a registered medical practi- 

tioner. or medical board. Th 
such examination shall be pai 

(d) (i) If an employee is 
tinuous period: of more than 

d by the council. 

absent from duty for a con- 
“three days owing to. illness, 

he may be granted sick leave only if. he furnishes the 

council with a certificate by 
tioner [or a registered dentist 

a registered. medical practi- 
if sub-regulation (f) is applic- 

his failure to take vacation | 

le expenditure connected with 

- ondersoek word deur-die raad betaal. 7 

able to him] which clearly| describes the nature of the 

illness, which states that he jis not capable of performing 

his official duties, and in which is indicated the. period 

necessary for his recuperation. | 

  
(ii) The council may, at-his discretign, require the sub- 

mission of a similar certificate in respect of periods of 
three days or less. , J 

(iii) If the council is satisfied that the absence of the 

employee is bona fide due tojillness and that there are good 

reasons for the non-production of a medical certificate it 

may waive the submission of a medical certificate by’ the 

employee in respect of sick leave for a continuous period 

not exceeding 14 days. Such exemption shall be endorsed 

on the leave application. | cy 

  
in paragraph (d) hereof is not submitted, may be granted 

only for an aggregate of 10 days during any calendar year 

and further absences shall be covered by the granting of 

vacation leave or, if the employee has no vacation leave 

to his credit, of vacation leave without salary. The provi- 

sions of this sub-regulation! are not applicable to periods 

of absence in respect of which exemption. in, terms of 

(e) Sick leave in respect Hot a certificate mentioned 

paragraph (d) (ii) has been granted and neither are such | 

periods taken into conside 
the 10 days. 

(f) If an employee’s absence is attributable to a dental 

1 
ation in the determination of 

abscess,.a fracture of the jaw, acute Vincent infection of | 

the mouth or complications following dental éxtractions, 

such. as osteomyelitis, oseitis and secondary haemorrhage, 

a certificate as defined in |sub-regulation (d) hereof and 

‘issued by a registered dentist may be accepted for the | 

purpose of that paragraph, Notwithstanding the provi- 

sions of this paragraph, the council may require that a 

certificate by a registered! medical practitioner be sub- 

mitted beforé sick leave is granted by it. , 

_(g) Notwithstanding the |submission of a certificate as 

defined in sub-regulations (d) and (f) hereof, the council 

may, at its discretion, refuse to grant sick leave with salary 

  
_in respect.of any absence from duty to which the certificate 

relates, and in such case the absence shall be regarded as 

unauthorised and the provisions of paragraph (5) of regu- 

lation’ 6 of this Part shall apply. - ; 

_ (h) Nothing in these regulations contained: shall preclude 

the termination of the service of' an employee on the 

‘grounds of ill-health before any period of sick . leave 

allowable has been granted. os 

Special |Sick Leave. 

23. An employee who sustains an injury or contracts an 

illness in the course of the performance of his office duties 

may be granted’ special sick leave with full salary for. 

the period he is incapacitated for his normal work: Pro- 

18   

van die indiening van die sertifikaat vrystel ten opsigte 

‘nie; mag slegs toegestaan word vir altesaam 10 dae 

as die werknemer geen vakansieverlof tot sy krediet het 

-perke word ook nie. ingereken by die. vasstelling van die 

trek van tande, soos beenmurgonsteking, beenontsteking 

'n geregistreerde tandarts vir die toepassing van daardie 

  

Toestaan van siekteverlof. 

22..{a) Siekteverlof word alleen toegestaan in verband | 

met ’n werknemer se afwesigheid van diens weens siekte, 

ongesteldheid of letsel wat nie toe te skryf is aan sy 

wangedrag of gebrek aan behoorlike voorsorg van sy kant 

nie. 

(b) In-verband met senuwee-aandoenings, slaaploosheid, 

swakte of dergelike minder goed omskrewe siektes of 

ongesteldheid word siekteverlof slegs toegestaan .as -die 

raad oortuig is dat die applikant se gesondheidstoestand— 

@ hom ongeskik maak vir sy werk, en 

Gi) nie voortvloei uit sy versuim om van vakansieverlof - 

gebruik te maak nic.. , 

(c) Die raad kan te eniger tyd cis dat ’n werknemer 

Hom onderwerp aan ’n ondersoek deur ’n geneeskundige 

praktisyn of geneeskundige raad. Die onkoste van so ’n 

. (d) (i) As ’n werknemer weens sieKte van diens afwesig 

is vir ’n aaneenlopende tydperk van langer as drie- dae, 

kan siekteverlof: aan’ hom toegeken word slegs as hy ’n 

sertifikaat van ’n geregistreerde geneesheer [of ’n geregi- 

streerde tandarts as subregulasie (f) op hom van toepassing 

is] wat duidelik die aard van die siekte omskryf, wat ver- 

klaar dat hy nie in staat is om sy ampspligte waar te neem 

en wat aantoon watter tydperk nodig is vir sy herstel, 

by die raad indien. — , 

(ii) Die raad kan na goeddunke eis dat ’n dergelike 

sertifikaat ook ten opsigte van tydperke van drie dae of 
minder ingedien word. - 

_ (iii) Indien die raad daarvan oortuig is dat die werk-_ 

nemer se afwesiglicid bona fide te wyte is aan siekte en | 

dat daar goeie redes bestaan waarom ’n geneeskundige 

sertifikaat nie ingedien word nie, kan hy die werknemer 

van °n aaneenlopende tydperk van siekteverlof van- nie 

langer as 14 dae.nie. Sodanige vrystelling moet op die 

verlofaansoek geéndosseer word. : 

_ (e) Siekteverlof ten opsigte waarvan 1 sertifikaat, soos 

in paragraaf (d) hiervan omskryf word, nie ingedien word | 

gedurende enige kalenderjaar; enige verdere afwesighede ~ 

moet gedek word deur die toestaan van vakansieverlof of 

nie, van vakansieverlof sonder salaris.. Die bepalings van 

hierdie subregulasie is nie van toepassing op tydperke van 

afwesigheid ten opsigte waarvan vrystelling kragtens 

paragraaf (d) (iii) hiervan verleen is- nie en sodanige tyd-   10 dae nie. ’ 

(f) As ’n werknemer se afwesigheid te wyte is aan *n 

tandverswering, ’n kakebeenbreuk, akute Vincentbesmet- 

ting van die mond of komplikasies wat voortvloei uit die 

en sekondére bloeding kan ’n sertifikaat soos in ‘sub- 

regulasie (d) hiervan omskryf en wat.uitgereik word deur 

paragraaf aanvaar word. Ondanks die bepalings van hier- 

die paragraaf kan die raad vereis dat ’n sertifikaat deur ’n 

geregistreerde geneesheér ingedien word aleer hy siekte- 

verlof toestaan. : 

(g) Ondanks die indiening van ’n sertifikaat soos in sub- 

regulasies (d) en (f) hiervan omskryf,: kan dic’ raad na 

goeddunke weier om sickteverlof met-salaris toe te staan 

ten opsigte van enige afwesighcid van diens waarop die 

sertifikaat betrekking het, en so.’n afwesigheid word as 

ongemagtig beskou en is aan die bepalings van paragraaf , 

(b) van regulasie 6 van hierdie Deel onderworpe. { 

(hk) Niks in hierdie regulasies belet die raad om die 

diens van ’n werknemer te beéindig weens swak gesond- 

heid. voordat ’n tydperk van toelaatbare siekteverlof toe- { 

gestaan is nie. — 

- - Spesiale. siekteverlof. 

93. Aan ’n werknemer wat by die verrigting van sy 

ampspligte *n besering of siekte opdoen, kan spesiale , 

siekteverlof met volle salaris toegestaan word vir die tyd- | 

perk wat hy nie in staat is om te werk nie: Met dien : 
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vided thai. if such injury or disease is stich that it entitles 
‘him to compensatibn in terms of the Workmen’s Compen- 
sation Act, 1941, such-leave may be‘granted to. him for 
the aforeinentioned -period: at remuneration; equal to. the 
difference between full salary,and the compensation pay- 
able to him in terms of that Act. Special sick leave in 
terms of t2is regulation shall not be granted if the council 
is of the opinion that the accident is attributable to the 
‘Serious and wilful thisconduct of. the employee. 

‘ 

Leave with Full Salary     itipn to other leave which is , allowable in 
terms of these regulations. special leave with full Salary 
may be granted to cin employee— : 

    

    

  

    

(i) to write a university or other examination which is 
conducted within the Republic and which Has been 
approved by) the council; 

GD when he is absent from duty as a result of segrega- 
, tion or isolation on medical instructions where he 

was in contact with a person who has contracted, 
or is suspected of having contracted, an infectious 

or contagious disease. The granting of | special 
leave under-this paragraph is subject to the sub- 
mission of 4 certificate by a registered medical 
practitioner indicating the period of and reason for 
isolz.tion; 

Gi) when he is arrested or has to appear before court 
on a crimijal charge. and he is subsequently 
acquitted or ihe charge withdrawn; 

Gv) (a) when, as la member of the Citizen | Force, he is 
required! in terms of the Defence Act, 1957, or | 
any regi lation made thereunder, to undergo 

' continuots or non-continuous training, except 

when. he|is performing full-time ‘service in lieu 
- of peace 
‘twenty cr undergoing continuous, training in 
terms of] section twenty-three of the Defence 
Act, 195 

5) when, as|a. member of the ‘Citizen Force . as” 
‘defined above, he voluntarily, or in pursuance 
of a spetial agreement between him and .the 
Department of Defence relating to his training, 
and with |the permission the council undertakes 

- any continuous-or non-continuous. training of 
' attends an instructional or qualifying course 
‘over and| above any training to which he is 
liable in |terms of the said Act, provided the 

' Officer Commanding the respective Command. 
or Air Farce Group. certifies that such training 

is necessary in the interest of the 
South African Defence Force, 

{c) when, as ja member of a Commando, he is 
“required in terms of the Defence Act, 1957, or 
any regulation made thereunder, to attend 

' traiming -exercises. or other annual training in 
‘terms of jsection forty-four of the said Act, 
provided |that the Officer Commanding the 
relative Command certifies that’ attendance at 

   

  

such training exercises or other annual training | 
» is in accprdance with the provisions of the 

aforesaid regulation; i 

‘d) Wien,‘as aimember of a Commando! he attends 
an. instructional or qualifying course, provided 
that the Officer-Commanding the relative Com- 
mand certifies that attendance at such course 
is necessasly in the interest of the South African ||. 
Defence Force; 

{e) when, as ajmember of. the Reserve of Officers, 
he is required to attend a refresher course or 
undergo refresher training in order to maintain 
his proficiency, provided that the . relative 
Army, Ait or Naval Chief of Staff certifies 
that such uourse or training is necessary in the 
interest: of the South African Defence Force; 

  

-time training in terms: of section. 
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verstande dat in gevalie waar so-’n besering of siekte 
sodanig is dat dit hom geregtig maak tot skadeloosstelling 
kragtens die Ongevallewet, 1941; sodanige verlof vir voor- 
melde tydperk aan hom toegestaan kan word teen ’n 
betaling gelyk aan die verskil tussen sy volle salaris en die 
skadeloosstelling wat aan hom kragtens genoemde Wet 
betaalbaar is. Spesiale siekteverlof kragtens hierdie 
regulasie word nie toegestaan as die raad van oordeel is 
dat die ongeval aan die ernstige en opsetlike wangedrag 
van die werknemer toe te skryfi iS Nie. 

Spesiale verlof met volle salaris. 

24. (a) Benewens. ander verlof wat ooreenkoinstig 
hierdie regulasies toelaatbaar_ is, kan spesiale verlof met 
volle salaris aan °n werknemer toegestaan word— 

(i} om ’n universiteits- of ander eksamen wat binne.die 
Republick afgeneem en deur die raad goedgekeur 
word, te skryf: 

(ii) wanneer hy van diens afwesig is as gevolg van 
afsondering of isolasie kragtens geneeskundige 
instruksies waar hy in aantaking was met °n 
persoon wat ’n besmetlike of aansteeklike siekte 

_ opgedoen of vermoedelik opgedoen het. Die toe- 
staan van spesiale verlof kragtens hierdie paragraaf- 

is onderworpe aan ‘die indiening van ’n sertifikaat 
van ’n geregistreerde geneesheer wat die tydperk 
van-en rede vir afsondering aandui; 

(ili) wanneer hy gevange geneem is of voor die hof 
moet verskyn op ’n aankiag van misdaad en later 
vrygespreek of die aanklag teruggetrek word: 

(iv) (@) wanneer hy as lid van die Burgermag krag- 
tens die Verdedigingswet, 1957, of enige 
regulasie daaronder. uitgevaardig, onafgebroke 
of afgebroke opleiding moet ondergaan, 
behalwe as hy voltydse diens in plaas van 
vredestydse opleiding kragtens artikel twintig 
of onafgebroke opleiding kragtens artikel drie-- 
en-twintig van die Verdedigingswet, 1957, 
verrig; 

(b) wanneer hy as lid van die Burgermag soos hier- 
bo omskryf met die toestemming van die raad 
vrywillig of as gevolg van enige spesiale oor- 
eenkoms tussen hom en die Departement van 
Verdediging in verband. met sy opleiding, bo 
en behalwe enige opleiding wat hy ooreen- 

- komstig. genoemde Wet moet ondergaan, enige 
onafgebroke of afgebroke opleiding onderneem 
of ’n instruksie- of kwalifiserende kursus by- 

_ woon, mits die Bevelvoerder van die betrokke 
Kommandement of Lugmaggroep ‘sertifiseer 
dat sodanige opleiding of kursus nodig is in 
belang van die Suid-Afrikaanse Weermag; 

() wanneer hy as lid van. ’n Kommando kragtens 
die Verdedigingswet, 1957, of enige regulasie 
daaronder uitgevaardig, opleidingsoefeninge of 
ander jaarlikse opleiding kragtens artikel vier- 
en-veertig van genoemde Wet moet bywoon, 
mits die Bevelvoerder van die betrokke Kom- - 

_mMandement- sertifiseer. dat bywoning van 
sodanige opleidingsoefening of ander jaarlikse 

_ opleiding in ‘ooreenstemming met die bepalings 
van voormelde regulasies is; 

(d) wanneer hy as lid van ’n Kommando ’n instruk- 
sie- of kwalifiserende kursus bywoon, mits die 
-Bevelvoerder van die betrokke Kommande- 
ment sertifiseér dat bywoning van sodanige. 
kursus nodig is in belang van die Suid- 
Afrikaanse. Weermag; 

(e) wanneer hy as lid van die Reserwe van Offisiere 
. 7n herhalingsoefenkursus moet bywoon of her- . 

halingsopleiding moet ondergaan ten einde sy 
bekwaamheid te behou, mits die Stafhoof van 
die betrokke Landmag, Lugmag of Vlootmag 
sertifiseer dat sodanige kursus of opleiding® 

_ nodig is in belang van die Suid-Afrikaanse 
Weermag; 
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~ (f) when, as a member | 
African Defence Force’ (except a member of 

the Gitizen Force Who ‘is performing full-time | 

service in lieu of peacetime training in terms 

of section. twenty dr is undergoing continuous 

training in terms of section twenty-three of the. 

Defence Act, 15, including a member of - 

the Commando who is attending a training 

exercise or annual training in terms of section 

forty-four of the |Defence Act, 1957, he is 

called out ‘in “terms of the provisions of 

Chapter X of the isaid Act for-service in the. 

prevention or suppression of disorder or other: | 

emergency in the Republic; and » , 

(v) for the purpose. of atte ding a teaching or vacation . 

course: Provided -that—-- See 

(a) such 
sand ~ . . 

(b) special leave ‘grant ed shall be limited to the 

‘period necessary for’ absence from duty, 

exclusive of periods for which non-accumula- | 

. tive leave is granted: . — oo, 

(b) Special leave granted in terms of paragraph (a) 

hereof may include any period actually and. necessarily ” 

occupied in travelling for the purpose for which: the leave 

is granted. : , - 

course shall be recognised by the council; 

(c) The provisions of paragraph (iv) of -sub-regulation 

(a) are applicable to employjees. whose service conditions... 

have been determined in accordance with the provisions of” 

industrial and similar agreements oe - 

Vacation Leave Without Salary. 

25.. If sound reasons exist ‘the council ‘may, at its discre- 
tion, but subject to. the limits imposed by sub-regulation (c) | 

of regulation 26, grant an employee: who has no vacation 

leave. with salary to his.ctedit,. vacation leave without . 
salary, but not exceeding 184 days in the aggregate in any 

period of 18 calendar months. 

- _ Sick Leave Without Salary. 

26. (a) If an employee has used all:his paid- sick leave’ 
provided for in these regulations, he may, notwithstanding 
the provisions of sub-regulatien (c) of regulation 21 .be’. 

granted sick leave without salary not exceeding 365 days 

in any particular cycle. ne 

(b) The grant in terms { paragraph (a) may be. made 
itrespective of ‘whether the employee has been granted. 
additional sick leave with half salary in terms of sub- 
regulation (d) of regulation 21. ~ 

(c) If an employee has | been ‘granted the sick leave 
without salary provided for in this regulation, he may not, 

during .the particular cycle, be granted any further leaye, 
of whatever nature, to cover his absence from duty owing 
to illness, except. on the approval of the Secretary. 

(d). (i) The granting to an employee of sick leave with- 
out salary in terms of sub-regulation (a) is subject to the 

submission by him to the council of a satisfactory medical 

certificate in respect of each absence which exceeds three. 

days. © oo . , 7 a 

’ Gi) The provisions: of sub-tegulations (d) and (e) of. 

regulation 22 are applicable in respect of absences which 
do not exceed three days. r o 

Leave which Counts for. Leave’ Purposes. 

27. (a) All leave, of whatever nature, with full.or part 
salaty, and vacation and | sick leave without salary not 

exceeding 15 days in the aggregate in.a month, shall count 

for the purpose of. leave | accrual.” If.the leave without 
~ salary exceeds the. number of days mentioned herein— 

 G) such excess shall not*be regarded as service for the 
purposes of sub-re 
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Suid-Afrikaanse Weermag (behalwe ’n lid. van 

die Burgermag wat voltydse diens in-plaas van 
vredestydse opleiding kragtens artikel twintig 

verrig of onafgebroke opleiding kragtens artikel 

drie-en-twintig van die Verdedigingswet, 1957, 

- ondergaan) met inbegrip van ’n lid van die 
“Kommando wat opleidingsoefeninge of jaar- 

likse opléiding kragtens artikel vier-en-veertig 

van die’ Verdedigingswet, 1957, ondergaan, 

kragters die bepalings van Hoofstuk X van ~ 

- genoemde Wet opgeroep word vir diens in 

verband met die voorkoming of onderdrukking 

van onluste of ander nood in die Republiek;. 

/ en So , a. 

_ (vy met die’doel om, ’n onderwys- of vakansiekursus 

by te woon: Met dien verstande dat— . 

. (a) die raad so ’n kursus erken; en 

(b) spesiale verlof. wat toegestaan word, beperk’ - 

word ‘tot die tydperk wat. nodig is vir die 
afwesigheid van diens, uitgesonderd tydperke. 

“‘waarvoor: 
word. 

(b) Spesiale verlof toegestaan ooreenkomstig paragraaf 

(a) hiervan kan insluit enige tydperk werklik en noodsaak- 

likerwys in beslag geneem deur reis vir die doeleindes 

waarvoor die verlof toegestaan word. oo 

nie-oplopende verlof toegestaan 

-- (c} Die bepalings van paragraaf (iv) van subregulasie (a) 
js van toepassing op werknemers wie se diensvoorwaardes — 

in -ooréenstemming met die bepalings van nywérheids- -en 

' dergelike ooreenkomste vasgestel is.- a 

Vakansieverlof sonder salaris.° 

25. As gegronde redes daarvoor bestaan, kan die raad 

na goeddunke, maar onderworpe aan die beperkings wat 

deur subregulasie (c) van regulasie 26 opgelé word, aan ’n 

werknemer wat geen vakansieverlof met salaris tot sy 

krediet het nie, vakansieverlof sonder salaris toestaan. 

maar nie vir langer as altesaam 184 dae in enige tydperk 

van 18 kalendermaande nie. 

' Siekteverlof sonder salaris. 

* 26. (a) Aan ’n. werknemer wat sy betaalde siekteverlof 

-waarvoor in hierdie regulasies voorsiening gemaak is, op- 

gebruik het, kan ondanks die bepalings van subregulasie 

(c) van, regulasie 21 siekteverlof sonder salaris toegestaan 

word vir hoogstens 365.dae in enige besondere tydkring. 

(b) Die toekenning kragtens paragraaf (a) kan ‘gedoen 

word ongeag of addisionele siekteverlof met halwe salaris 

kragtens. subregulasie (d) van regulasie -21 aan die werk- 

nemer toegestaan is. a 

(c) As die siekteverlof sonder salaris waarvoor in hier- 

die regulasie: voorsiening gemaak word, aan ’n werknemer 

‘toegestaan is, mag geen verdere verlof, van watter aard 

ook al; gedurende die betrokke tydkring aan hom toege- 

staan.word om sy afwesigheid van diens weens siekte te 

_dek nie, behalwe op goedkeuring van die Sekretaris. 

- (d) (Gy Die toékenning aan ’n werknemer van siekteverlof 

_ sonder salaris kragtens subregulasie (a) is onderworpe aan .- 

die voorlegging deur hom aan die Raad van ’n bevredi- 

gende geneeskundige sertifikaat ten opsigte van elke af- 

wesigheid van langer as drie dae. BS 

(ii) Ten opsigte van afwesighede wat nie drie dae oor- 
skry nie, is die bepalings van subregulasies (d) en (e) van 

regulasie 22 van toepassing. 

Verlof wat vir verlofdogleindes tel. 

27. (a) Alle verlof, van watter aard ook al, met volle of 

gedeeltelike salaris,'en vakansie- en siekteverloi sonder 

salaris van altesaam 15 dae in ’n maand, tel vir die doel 

-van verlofaanwas. As die verlof sonder salaris die hierin 

gemelde getal dae oorskry, word— 

(i) sodanige. oorskryding nie as diens vir die doeleindes 

van’ subregulasie (a) van regulasie 14 gereken nie; 

en .- 

(f) wanneer hy as lid van enige afdeling van die” 
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(ii) the provision|in respect of sick leave with full salary 
and sick-leave with half salary which is applicable. 
to aa employee in terms of sub-regulation (a) of 
regu ation 7, shall be reduced by one 4hirty-sixth in 
respect of eath such excess, which reduction shall 
be made frori the provision of thé cycle in which 
the excess occurs, or, if the available sick leave for . 

cle has already been taken? from the - the relative cy 
- provision of the next succeeding cycle. 

Leave Counts for the Purpose of Salary Increments. 

28.. All leave, of-w atever nature, whether with or with- | 
out salary, shall count for the purpose | of salary 
increments. 

Cash Payment in respect of Accumulated Vacation Leave. 

29. If the services jof an employee are terminated for 
_any reason described lin paragraphs (b) (), (ii), (iii) or (iv) 
of regulation 14 of Part V of these regulations, or if ‘he 
dies while in the service of the council, the council may 
pay to him or to his| dependants, subject to sich condi- 
tions as the Secretary may prescribe, the cash value of any 
accumulated’ leave. stz 
termination of employment ot death, as the: ‘case may be. 

Ex eptional Cases. 

30. In the event of (circumstances arising which justify 
a departure from the provisions of this Part, the Secretary 
may grant leave.to an) employee or classes of employees 
on such conditions as| the Minister may approve. 

  

1. (a) Any employee who — in the opinion’ of the 
council— | 

@ disobeys or disré ards or makes wilful default in 
carrying out a la weul order of his superior, of. who 
by word or conduct displays insubordination; or 

(ii) is neglig2 nt or ing olent i in the discharge of his duty; 
. or 

(ii) 
at, any act which is prejudicial to the administra- 
tion, discipline on efficiency of the institution; or~ 

undertakes, 
paragraph (6) of regulation No. 15 of Part V of 
these, reculations,| any private agency or work in 
any matter connected with the exercise or, perfor. 
mance of his official duties; or 

| (iv). 

of any instructions ofthe council! or 

(vi) 
comments on the|adminstration of the institution 

or the Department; or 

conducts himself ih a disgraceful, improper. or cun- 
becoming manner,|of indulges in the excessive use 
of intoxicants or stupefying drugs; or 

vii) 

(ili becomes insolvent! or assigns his estate for the - 
-benefit of or comp: omises with. his creditors,'or has’ 
a decree of civil imprisonment made against him by 
any court of law! unless he. can show that his 
insolvency, assignraent,. composition or civil im- 
prisonmeni has bee en occasioned by unavoidable 
misfortune, or 

(ix) discloses cr-uses otherwise than for the discharge 
of his duties information acquired in the’ course 
thereof; provided tifat any employee of the institu- 
tion may publish, with or without’ remuneration, |. 

_ papers or articles in}any journal (such paper, article’ 
or journal having been approved by the chairman 
and two members pf the council prior to publi- 
cation); or 

nding to his credit at the date of. 

does, or causes 0 permits to be done, or connives 

without the authority prescribed: in, 

contravenes any regulation relating to the institution 

takes any public part in political matters or publicly : 

  

(ii) die voorsiening ten opsigte van sickteverlof met 
volle salaris en siekteverlof met halwe salaris wat 
kragtens subregulasie (a) van regulasie 7 op ’n 
werknemer van toepassing is, met een ses-en- 

' dertigste ten opsigte van elke sodanige oorskryding 
verminder en hierdie vermindering word aangebring 

“aan dié voorsiening van die tydkring waarin die 
oorskryding voorkom, of as die beskikbare siekte- 
verlof van die betrokke tydkring reeds gebruik is, 
aan die voorsiening vir die eersvolgende tydkring. 

Verlof tel vir salarisverhogingsdoeleindes. 

28. Alle verlof, van watter aard ook al, hetsy met of 
sonder salaris, tel vir salarisverhogingsdoeleindes.- 

Kontantbetaling t.o.v. opgelope vakansieverlof. 

_ 29, As die diens van ’n werknemer om enige redes in 
paragrawe (by (i), (i), (ili) of (iv) van regulasie 14 van 
“Deel V van. hierdie regulasies - aangedui beéindig word of. 
as hy sterf terwyl hy in diens van die raad is, kan die raad, 
onderworpe aan sulke voorwaardes as wat die Sekretaris’ 
mag voorskryf, die kontantwaarde van enige oplopende 
‘verlof wat hy tot krediet gehad het op die datum waarop 
sy diens beéindig is of hy gesterf het; na gélang van die 
geval, aan hom of sy afhanklikes betaal. 

Buitengewone gevalle. 

30. As -daar omstandighéde ontstaan wat ’n afwyking 
van die bepalings van hierdie Deel regverdig, kan die 
Sekretaris aan ’n werknemer of klasse werknemers verlof 
toestaan op die voorwaardes wat die Minister goedkeur. 

_ DEEL VII. 

“TUG. 
1. (a) Daar word geag dat enige werknemer wat, na dic 

mening yan die raad— 

(i) ° n wettige bevel aan hom gegee deur iemand wat 
daartoe bevoeg is, nie gehoorsaam nie, veronag-- 
saam of opsetlik nie uitvoer nie, of deur woord of. 
gedrag insubordinasie pleeg; of _ 

(ii) nalatig of traag is by die vervulling van sy pligte: 
of 

Gii) ’n handeling wat tot nadeel strek van die admini- 
strasie, tug of doeltreffendheid van die inrigting. 
vefrig, laat verrig.of die verrigting daarvan toe- 
laat; of 

sonder magtiging voorgeskryf in paragraaf (b) van 
regulasie 15 van Deel V van hierdie regulasies 
enige private agentskap of werksaamhede onder- 

_neem in sake wat in verband staan met die uit- 
' oefening of vervulling van sy dienspligte: of 

{v) enige regulasie wat op die inrigting betrekking het 
’ of enige bevele van die-raad oortree; of 

(vi) 

(iv) 

in die openbaar deelneem aan politicke sake of in 
die openbaar kritick uitoefen aangaande die 
administrasie van die inrigting of die Departement; 
of ~ 

(vii) hom op- skandelike, onbehoorlike of onbetaamlike 
wyse gedra, of verslaaf is aan buitensporige gebruik 
van bedwelmende drank of verdowende middels; 
0 ; 

insolvent -word of sy boedel afstaan ten behoewe - 
vah sy skuldeisers of met hulle *n akkoord aan- 
gaan, of teen wie ’n vonnis van siviele gyseling deur 
’n geregshof gegee word, tensy hy kan aantoon dat 
sy “insclvensie, ‘boedelafstand, akkoord of siviele 
gyseling veroorsaak was’ deur onvermydelike teen- 

” spoed; of 
(ix) anders as. by die vervulling van sy ‘pligte inligting 

deur hom in die loop van sy diens verkry, bekend- 
maak of gebruik; met dien verstande dat enige | 
werknemer van ’n inrigting’ met of sonder ver- 
goeding artikels in enige tydsktif kan publiseer 
(nits sodanige artikel vooraf deur die voorsitter en 
twee lede van die raad goedgekeur is); of - 

21 
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(x) accepts without the arpreval of the council fees or 

rewards, pecuniary er otherwise, in respect OL the 

performance of his duties; or 

(xi) misappropriates or misuses property belonging to 

or in possession of the institution. or fails to take 

"proper care of any Such property while in his 

charge or under his control; or ; 

(xii) commits a serious criminal offence; or 

(xiii) absents himself from ‘duty without leave or valid 

cause, ‘ . 

shall be deemed to have bedn guilty of misconduct. 

2. (a) A permanent staff imember alleged to be guilty 

of misconduct as defined in regulation 1 of this Part may 

be charged therewith in writing by the chairman, or, if 

delegated thereto, by the principal. - 

, (b). The person who signed the charge shall cause it to 

be. sent by. post in a registered letter or to be delivered to 

the staff member charged. | 

(c) The charge shall contain OF shall be accompanied 

by a direction calling upon the staff member charged to 

transmit or deliver, within a reasonable period specified in 

the direction, to a person; likewise specified, a written 

admission or denial of the ‘charge arid, if he so desires, a 

written explanation of the misconduct charg-d. 

(d) Any staff member charged under this regulation may 

be suspended temporarily from duty by the chairman or 

the principal if delegated thereto by the chairman. Such 

order of suspension may be withdrawn at any time without 
prejudice to the pzosecut-on of the charge. 

(e) A staff member who hag been suspended from duty 

as aforesaid shall not be entitled to any emoluments for 

the period of his suspension; provided that the council, in 

-its discretion, may order ‘payment to such staff member 

of the whole or a portion of his emoluments. . 

(f) If. the staff member charged denies the charge or fails 

to comply with the direction mentioned in paragraph (c) 

the council shall appoint 4 person or persons to investigate - 
the charge ‘at’a time and place to be determined by the. 
council and of which the accused shall:receive reasonable 
notice. 

(g) The person who signed the charge may authorise 
any person to attend the enquiry and to adduce evidence | 
and arguments in support of the charge and to cross- 
examine any person called asa witness for the defence. 

-(h) At the enquiry the. staff: member charged may be 

présent and be heard ‘either’personally or by a represen- 
tative, cross-examine any person called as a witness in 
support of the charge, inspect any document produced in 
evidence, give evidence himself and call any other person 
as a witness. The person holding the enquiry shall keep 
a record of the proceedings at the enquiry and of all 
evidence given thereat.’ The failure of the staff member 
charged to attend. the enquiry shall not invalidate - the 
proceedings: . Ye . 

‘(j) If the misconduct with which the staff member is 
charged. amounts to an offence of which he has been con- 
victed by a court of law, a certified copy of the record 
of his trial and conviction by that court shall be of suffi- 
cient proof of the commission by him of such offence 
unless he has been pardoned or the conviction has been 
set aside by a superior court; provided that it shall be 
competent for the staff member charged to adduce evidence 

_ that he was in fact wrongly convicted. 

(k) At the conclusion of the enquiry the -person holding 
it shall find whether the staff memiber charged is guilty or 
not guilty of the. misconduct with which he was charged 
and shall inform the staff member charged of his finding. 
He shall report the result of the enquiry to the council. 
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(x) sonder die goedkeuring van die raad fooie of 
beloning van geldelike of ander aard, in verband 
met die uitoefening van sy pligte, aanneem; of 

(xi) homself inrigtingseiendom wederregtelik toecien of 
misbruik, of versuim om enige sodanige eiendom 
onder sy toesig en beheer behoorlik te versorg; of . 

(xii) ’n ernstige misdryf begaan; of . 

(xiii) van diens wegbly sonder verlof of gegronde rede, 
hom aan wangedrag skuldig gemaax het. - 

2. (a) °n Permanente personecllid wat, na bewering, 

hom aan wangedrag soos in regulasie 1 van hierdie Deel 
omskryf, skuldig gemaak het, kan deur die voorsitier, of 
indien daartoe gemagtig, die prinsipaal, skriftelik daarvan 
aangekla word. , 

(5) Die persoon wat die aanklag onderteken het, laat 
dit deur die pos in ’n aangetekende brief aan die aange- 

_klaagde stuur of laat dit aan hom -oorhandig. 

{c) Die aanklag bevat, of gaan vergesel van, ’n aanseg- 
| ging aan die aangeklaagde om binne ’n redelike, in die 

aansegging vasgestelde, termyn ’n skriftelike erkenning of 
ontkenning van die aanklag en, as hy wil; ook ’n skriftelike 
verklaring van die ten laste gelegde wangedrag aan ’n 
in die aansegging vermelde persoon te stuur of. te oor- 
handig. 

(ad) Enige personeellid wat kragtens hierdie regulasies 
aangekla word, kan deur die voorsitter of die prinsipaal, 

.indien daartoe deur die voorsitter gemagtig, tydelik van 
sy diens geskors word. So ’n skorsing kan te eniger tyd- 
ingetrek word sonder dat sodanige intrekking inbreuk op 

- die afhandeling van die aanklag maak. 

(e) ’n. Personeellid wat soos vermeld van sy -diens 
geskors is, is nie geregtig op enige besoldiging gedurende 
sy skorsing nie; met dien verstande dat die raad, as hy 
dit wenslik ag, kan gelas dat aan die bedoelde persoon . 
sy hele besoldiging of ’n deel daarvan u:tbetaal moet 
word. 

(f) As die aangeklaagde personeellid die klag ontken 
of in gebreke bly om gevolg te gee aan de aansegging 
bedoel in. subparagraaf (c), stel die raad ‘n persoon of 
persone aan om die aanklag te ondersock op ‘n tyd.en 
plek soos die raad mag bepaal en waarvan die aange- 

| klaagde redelike-kennis vooraf moet onivang. 

-.(g) Die persoon wat die aanklag onderteken, kan enig-. 
jemand magtig om die ondersoek by te woon en die aan- 
klag deur bewyse en argumente te staaf en iemand wat 
as verdedigingsgetuie opgeroep is, onder kruisverhcor te 
neem. ~ 

(h) By die ondersoek kan die aangeklaagde personeel- 
lid teenwoordig wees en persoonlik of by gemagtigde sy 
saak voordra, iemand wat opgeroep is as getuie ter stawing 
van die aanklag onder kruisverhoor neem,’n as bewysstuk 
-voorgelesde dokument besigtig, self getuicnis aflé. en 
iemand anders as getuie oproep. Die perscon wat die 
ondersoek hou, notuleer die verrigtings by die ondersoek 
en alle daarby aangevoerde getuienis. As die aange-. 
kKlaagde in gebreke bly om die ondersoek by te woon, 
maak so ’n afwesigheid nie die verrigtinge ongeldig nie. 

() As die in die aanklag vermelde wangedrag ’n mis- 
dryf uitmaak waarvan ’n. geregshof die aangeklaagde 
skuldig bevind het, strek ’n gesertifiseerde afskrif van. die 
notule van sy verhoor en skuldigbsvinding deur daardie 
hof tot voldoende bewys dat hy daardie misdryf gepleeg 
het, tensy aan hom grasie verleen is of tensy die skuldig- 
bevinding deur ’n hoérhof tersyde gestel is; met dien 
verstande dat dit die aangeklaagde personeellid .vrystaan 
om getuienis aan te voer dat hy inderdaad ten onregte 
skuldig bevind is. 

(ky Aan die einde van die ondersoek beslis die onder-- 
‘soeker of die adngeklaagde personeeilid skuldig of onskul- 
dig is aan die wangedrag wat hom ten laste gelé is en 
verwittig die aangeklaagde van sy beslissing.. Hy moet 
die raad in kennis stel van die uitslag van die ondersoek.
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( If. the staff mentber charged admits guilt « or has been 
proved guilty the council shall, with the approval of the 
Secretary, deal with ‘such staff member. in the following 
manner ; — 

_ (i) Summarily dis’ niss I him from the service of the insti- 
tution; or 

(i) suitably cautich him; or 

Gil) reprimand him; or 

(iv) reduce him in grading or. reduce his salary within’ 
his ex:sting gra de. 

“(my Should the chi rrge as ‘proved disclose any loss of 
moneys or property ty. the institution through theft, fraud 
or any dishonesty. or: the part of the stafi member, the 
council may deduct fiom any moneys payable to him the 
amount of the loss certified by the chairman in consulta- 
tion with the auditors. pf the council to have been sustained. 

by the institution. 

(n) If the staff member’ charged was suspended from 
duty and the person holding the enquiry finds that he is 
not guilty of the misconduct with which he was charged, 
the said staff member ‘shall be re-instatetf in his post and 
paid his full cmolumests for the period of his suspension. 

(0) A staff member who has been found guilty of mis- 
conduct as afcresaid may, within a period of fourteen days. 
from the date on which he was informed of the finding, 
appeal to the Minister against such finding and the Minis- 
ter’s decision thereon shall be final. 

3. The council, or if delegated thereto by the council, 
the principal may, deal with a temporary, non- European 
or part-time employee who in its or his opinion is guilty 
of. misconduct or inefficiency, in the followmg manner: — - 

(i) Summarily disiniss him from the service of ‘the insti- 
tution; or: . 

(ii) suitably caution him; or 

(iii) repremand him. 

PART VOL 

INEFFICIENT PERMANENT STAFF MEMBERS, 
os 

  

1. If at any time it is alleged that a’:permanent staff - 
member is incapable of performing efficiently the duties 
of-his office or post, the council may advise the staff 
member concerned of the allegation, in writing, and. may 
appoint a person or pets nS, to enquire into the allegation. 

2. The person who is to hold the enquiry shall determine 
the time and place of such enquiry and the council or 
the principal: i! delegated thereto by the council,* shall 
furnish the staff member concerned with a written state- 

ment of the grounds on which it is alleged that he is 
incapable of performing ' efficiently the duties of his office . 
or post. ; 

3. The council may authorise ‘any person to attend. the 
enquiry and to adduce evidence and arguments ib support ' 
of the allegation and to cross-examine any person called 
as a witness in support of the allegation: a 

4, At the enquiry the ‘staff member concerned may be 
present and be beard either personally or by a Tepresenta- | 
tive, cross-examine any person called as a witness. in 
support of the allegation. inspect any document produced 
in evidence, give eviderice himself and call. any other 
person as a witness. The person holding the enquiry shalt 
keep a record cf the proceedings at the enquiry and of 
all evidence given thereat’ The failure of the staff member 
charged to atted the enquiry - shall not invalidate the 
proceedings. . 

5. At the conclusion o? the enquiry the person holding 
it shall find whether the staff member concerned is inca- 
pable_ of performing effic ently the duties of his office or 
post, shal} inform the stall member concerned of his find- 
ing and shall repert the result.to the council:   

@ As die aangcklasade personee'lid die aanklag erken 
. of skuldig bevind is, kan die raad soos vclg met hom 

@ Hom summier uit ‘die diens van die inrigting ont- 
slaan: of 

Gi) hom behoorlik waarska; of | 
(iit) hom berispe; of - 

(iv) sy graad of sy salaris binne ‘sy bestaande graad 
- verlaag. | . 

(m) Indien die. aankl ag $005 bewys enige geldelike ver- 
lies of verlies aan elendom van die intigting. deur dief- 
stal, bedrog of enige oneerlikheid aan die kant van die. 
personeellid openbaar, kan dic raad die bedrag van die 
verlies wat deur die inrigting gely is, scos sesertifiseer deur 
die. voorsitter in oorleg met die ouditeyire van die raad, 
van enige gelde wat aan hom betaalbaar is, aftrek. 

(n) As die aangeklaagde personeellid in ‘y diens | geskors 
is en die perscon wat die ondersoek gehou het, beslis 
dat hy nie aan die hom ten laste gelegde wangedrag 
skuldig is nie, word die aangeklaagde in sy pos herstel en 
ontvang hy sy volle besoldiging vir die. tydperk, van: sy 
skorsing. 

(o) ’av Personeellid wat aan voornoemde wangedrag 

skuldig: bevind ‘is, kan binne ’n termyn van veertien dae 
vanai die datum. waarop hy van die beslissing verwittig 

“is, daarteen na die Minister appelleer, en die beslissing 
. van die Minister daaromtrent is finaal. - 

3. Die raad of, indien daartoe deur die raad gemagtig 
‘die prinsipaal, kan met ’n tydelike, nie-blanke of deeltydse 
werknemer wat na sy mening skuldig is aan wangedrag of 

| onbekwaamheid soos volg handel :— 

@) Hom summier uit die diens van die inrigting ont- 
slaan; of 

Gi) hom behoorlik waarsku; of 

(iii) hom. berispe. - 

DEEL VIL. 
  

ONBEKWAME PERMANENTE PERSONEELLEDE. 
  

1, Indien te eniger tyd beweer word dat ’n permanente . | 
personeellid nie in staat is om sy. werksaamhede in sy. 
betrekking of pcs op ’n bekwame wyse te verrig nie, kan 
die raad die betrokke personeeilid daarvan skriftelik in 
kennis stel en ’n persoon of persone benoem om ’n onder- 
soek na dic bewering in te ste. 9. 

2: Die persoon wat die ondersoek moet hou, bepaal ’n 
- tyd. en plek vir die ondersock, en die raad of die prinsipaal. 

| indien hy daartoe deur die raad: gemagtig word, verstrek 
.aan die betrokke personeellid °n- skriftelike mededeling 
van die redes waarom hy na.bewering nie in staat is om 
sy werksaamhede in. -sy betrekking of pos op bekwame 

| wyse te verrig nie. * 

3. Die raad kan enige persoon magtig om die ondersoek 
by te woon ten einde bewyse en argumente aan te voer ter 
stawing van dié bewering en om enige persoon wat ter 
stawing van die bewering getuienis aflé, onder kruisverhoor 
te neem. 

4. By. die ondersoek kan die betrokke personeellid teen- 
' | woordig. wees en persoonlik of deur ’n gemagtigde sy saak 

voordra, persone wat opgeroep is om getuienis ter stawing 

van die bewering af te 16 onder kruisverhoor neem, alle as 
getuienis voorgelegde stukke insien, self getuienis aflé en 
ander persone as getuiens oproep. . Die persoon wat die 
ondersoek hou, notuleer die verrigtings by die ondersoek 
en alle daarby aangevoerde getuienis. Indien die betrokke 
aangeklaagde personeellid in gebreke bly om die onder- 
.soek by te woon, word die verrigtings nie daardeur ongel- 
dig nie. 

5. Aan’ die einde van die ondersoek beslis die persoon 
wat die ondersoek hou of die betrokke personeellid nie 

‘in staat is om sy werksaamhede in sy betrekking of pos 
op bekwame wyse te verrig nie, en verwittig hy die betrok- _ 
ke personeellid van sy beslissing en stel daarna die taad 
in kennis van die uitslag van sy ondersoek. 
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6. If the staff member concerned has been: found inca- | 

pable of performing efficiently the duties of his office or 

t from causes not within his own control, and not 

attributable to the performance of his official duties the 

council may, with the approval of the Secretary— 

(a) discharge him from the service of the institution; or 

(b) appoint him to a post! of a lower grade and reduce 

his annual emoluments. Se 

7. A staff member who has been found to be incapable 

of performing efficiently the duties of his office or post, - 

may, within a period of fourteen days from the date on 

which he was informed of the finding, appeal to the 

Minister against such finding and the Minister’s decision 

thereon shall be final. ; 

PART IX. 
  

INSPECTION. 

-—>— 

1. The Minister may from time to time cause an inspec- 

tion to the made of the | premises, administration, and 

instruction of an institution and may require defects in 

these respects to be remedied ‘as a’condition of the grant- 

_in-aid, of which the whole: or part may be withheld until 

he is satisfied that proper ‘steps have been taken to meet 

his requirements. . 

PART X, 
  

COURSES OF. INSTRUCTION, CLASS FEES AND 
CONDITIONS OF ADMISSION OF STUDENTS. 

i 

1. No course-which shall lead to a student obtaining 
a certificate or diploma approved by the Secretary, shall 
be instituted without the prior approval of the Secretary. 

2. The rate of class fees payable in respect of courses 

mentioned: in regulation 1 above shall not be increased 

without the prior approval of the Secretary. | 

3. The Secretary may from time to time prescribe such 

‘conditions in regard to the admission of full-time students 

as he may deem fit. Fj 

PART XI. 

BURSARIES AND LOANS. — 
  

1. The Minister may, ‘out of funds provided by Parlia- 

ment annually, make an amount available for the grant- 

ing at the discretion of the Department, of bursaries and 

loans to students following courses at declared institutions. 

2. (a) Such loans may be made only to students under- . 

going training as teachers with a view to obtaining a 

. teachers’ or instructors’ certificate or diploma. 

(b) Such bursaries. may be awarded only to students / 

following such courses as the Secretary may approve. 

3. Loans or bursaries granted under Regulation 2 shall 

not exceed such amounts as may be determined by the 

* Secretary in consultation with the Treasury. 

4. (@) No bursary may be granted to a student other 

than a student undergoing training as a teacher with a view 

to obtaining a teachers’ or instructors’ certificate of 
diploma, if in the opinion of the Department, he is not 

in need of pecuniary assistance to be able to prosecute his 
studies. io : 

(6) The award of a,loan or a bursary to a student is 

subject to the production of satisfactory proof of habits 

of application and generally of merit and good conduct. 
. . I. . 
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taris vooraf nie. 

  

6. As daar beslis word dat die betrokke personeellid 
nie in staat is om sy werksaamhede in sy betrekking of 
pos op bekwame wyse te verrig nie weens oorsake buite 
sy eie beheer en-wat nie te wyte is aan die uitvoering van 

4 sy amptelike pligte nie, kan die raad met die goedkeuring 
van die Sekretaris— . 

’ @ hom wit die diens van die inrigting ontslaan; o 
Gi) hom in ’n betrekking van ’n laer graad aanstel en 

‘sy jaarlikse besoldiging verminder. 

7. ’n Personeellid oor wie daar beslis is dat hy nie in 
staat is om sy werksaamhede in sy betrekking of pos op 
bewame wyse te verrig nic, kan binne ’n termyn van 
veertien dae vanaf die datum waarop hy van so ’n beslis- 
sing verwittig is, daarteen na die Minister appelleer, en die 

| Minister se beslissing daaromtrent is finaal. - 

DEEL_IX._ 
  

INSPEKSIE. 
  

1. Van tyd totetyd kan die Minister inspeksie van die 
geboue ef gronde, administrasie en instruksie aan ’n 
inrigting laat hou en-tekortkomings in verband hiermee 
laat herstel as °n voorwaarde van die hulptoelae wat geheel 
of gedeeltelik teruggehou kan word totdat hy tevrede is 
dat behoorlike stappe gedoen is om aan sy vereistes te 
voldoen. , 

  

DEEL X. 
  

‘INSTRUKSIEKURSUSSE, KLASGELDE EN 
TOELATINGSVEREISTES VIR STUDENTE., | 

  

_ 1. Geen kursus wat lei tot die behaling van ’n sertifikaat 
of diploma wat deur die Sekretaris goedgekeur is, mag 
ingestel word sonder, die goedkeuring van dic Sekretaris 
vooraf nie. ° . . 

2. Die tarief van klasgelde betaalbaar ten opsigte van. 
kursusse wat in reegulasie 1 hierbo vermeld word, mag 
nie verhcog word sonder die goedkeuring van die Sekre- 

» 3. Van, tyd tot tyd kan die Sekretaris sodanige toc- 
latingsvereistes vir voltydse studente as wat hy goeddunk, 
voorskryf. —— 

  

~ DEEL XI. _ 
  

BEURSE EN LENINGS. - 
  

1. Die: Minister kan uit fondse wat jaarliks deur die 
| Parlement bewillig word, ’n bedrag beskikbaar stel vir die 
toekenning, na goeddunke van die Departement, van. beurse 
en lenings aan studente wat kursusse aan verklaarde - 
_inrigtings volg. . 

2. (a) Sodanige lenings kan slegs gemaak word aan 
studente wat opleiding as onderwysers ontvang met die 
doel om ’n onderwysers- of instrukteursertifikaat of 
-diploma: te verwerf. 

(b) Sodanige beurse kan alleen dan. studente toegeken 
word wat sodanige kursusse as wat die Sekretaris mag 
goedkeur. volg. i : 

3. Lenings. of beurse wat kragtens regulasie 2 toegeken 
‘word, corskry nie die bedrae wat die Sekretaris in oorleg 
met die Tesourie mag vasstel nie. 

4. (a) Geen beurs word aan ’n_ student, behalwe ’n 
student wat ‘opleiding as onderwyser ontvang met die doel 
om ’n onderwyser- of instrukteursertifikaat te verwerf, 
toegeken as hy, na die mening van die Departement, nie 
geldelike steun nodig het om sy studies voort_te sit nie. 

(b) Die toekenning van ’n lening of beurs aan ’n student 
is onderworpe aan die voorlegging van bevredigeade bewys 
van aanpassingsvermoé en van verdienstelikheid en goeie 
gedrag in die algemeen. -



5, Loans ‘and bursaries shall ordinarily be granted for 
a calendar year and subject to satisfactory reports of pro- 
gress and good conduct, ‘may be renewed from ‘year to 
year.- A loan or bursary may be withdrawn at any time 
if the diliyence, behaviour or progress, of the holder is 
unsatisfactory. ul 
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6. (a) A student to whom a loan is scitel in terms of 
paragraph (a) of regulation No. 2 of this Part shall sign 
an agreement in thle form required by the Department, 
undertaking: to repey the full amount of the) loan during. 
such perioc and in such instalments as may be. determined 
‘by the Department. | 

(b) Interest at su: ‘h rate. as may be determined by the 
Treasury, shall be jayable on the total value of the loan 
from the day on which the student assumes duty in the 
service of the: Deparment or of any other employer. 

(c) The Department may call upon a student to whom 
a loan has been gtanted in terms of- paragraph (2) of 
Regulation No. 2 of| this Part forthwith to repay the full 
amount still due in ferms of. the agreement mentioned in 
paragraph 

~ granted in terms of Pett pet (b) of Regulation No, 2.0f 
. this Part, plus six pe 
amount due-— 

(i) if, wizhout sufficient cause he fails within. a reason- 
able time to- complete his course; or - 

Gi) if, having conipleted _ his course, and having been 
appointed as 4 teacher or instructor in' an institu- 
tion under the control of the Department, he fails 

fa) hetecf, plus the amount of any bursary 

cent per annum interest on the total. 

to serve continuously in such capacity for a period ~ 
at least as long as the duration of: the, course for 
which the loan.was granted; or 

if, having been offered. a post as a teacher or 
instructor in the Department within a {reasonable 
time before or: after the completion of the course, 

(iii) 

he refuses to accept such appointment or accepts 
a post with ah employer other than the Depart- 
ment, without first having obtained the permission 
of the latter. 

(d) For the purposes’ of this regulation marriage shall 
not be regarded as ‘a reasonable cause for : 
complete the course or to accept a post or to continue 
in employment for the period agreed upon, and, in the 
case of women, whether they be students or teachers or 

instructresses. marriake. before.,repayment of. the full 
amount. of the loan shall constitute a: breach-of contract. 

_ 7, The Dey sartment | may at the request of the student 
grant exempt on from: or modify the terms of the agree- 

- ment referred to in régulation No. 6 of this Part in any 
.casé where in its opinion. the circumstances justify such 
exemption of modificafion. 

| ; + o ~, i 

PART XH | 
: 
  

- REPORT AND ACCOUNTS. 

  

| : 

1. The cour cil shall present to the Minister a report on 
-the work of the institution for each calendar year not later 
than 31st Ma:ch in the fotlowing year, accompanied by 
an audited financial: statement for the same period. 

‘The financiel statement shall include a balance: sheét as 
at 31st Decem er and én income and expenditure account 
for the year. 

failure to. 

fe 

The Minister may préscribe a form for this account and. 
may require at auditors certificate of the observance of 
any regulation. . 

: 
  

= 

5. Lenings en . beurse word. gewoonlik vir 7a \ kalender- 
jaar toegestaan en kan van jaar tot jaar hernu word~ 
-onderworpe aan bevredigende rapporte van vordering en 
gocie gedrag. ’n Lening of-beurs kan te eniger tyd 
teruggchou word as die ywer, gedrag of vordering van 
die houer daarvan onbevredigend is. ° 

6. (a) ’n Student aan wie ’n lening toegestaan word 
kragtens paragraaf (a) van regulasie 2 van hierdie Deel 
moet *n octeenkoms onderteken in die vorm soos deur 
dic Departement verlang, waarin hy onderneem om die 
volle bedrag van die lening gedurende sodanige tydperk 
en in sulke paaiemente as wat die Departement mag 
voorskryf, terug te betaal. 

(6) Rente teen sodanige koers as wat deur die Tesourie 
vasgestel word, is. betaalbaar op die totale waarde van - 

die lening vanaf die dag waarop die student in diens van 
die Departement of enige ander werkgewer tree. 

(c) Die Departement kan vereis dat ’n student aan wie 
n lening kragtens paragraaf (a) van regulasie-2 van hierdie 

| Deel toegestaan is, onverwyld die volle bedrag wat volgens 
die’ ooreenkoms in partagraaf (a) hiervan vermeld nog: 
verskuldig is, plus die bedrag van die beurs kragtens para- 
graaf (b) van regulasie 2 van hierdie Deel toegestaan, plus 
ses persent rente per jaar op die totale bedrag verskuldig, 
terugbetaal. 

(@ As hy sonder grondige rede | in gebreke bly om 
_binne.’n redelike tydperk sy kursus. te voltooi; of 

_ Gi) as hy, nadat hy sy kursus ‘voltooi het, en nadat hy 
as ’n onderwyser of instrukteur in ’n inrigting onder 
die beheer van die Departement aangestel- is, in 

- gebreke bly om aaneenlopende diens in sodanige 
hoedanigheid te doen vir ’n. tydperk wat-ten minste 
solank duur as die duur van die kursus waarvoor 

_ die lening toegestaan was; of . 

(iii) as hy, nadat ’n pos as onderwyser of instrukteur in 
die Departement binne ’n redelike tydperk véér 
of na die voltooiing van die kursus aan hom aan- 
gebied word, weier om so ’n aanstelling te aanvaar _ 

of ’n betrekking by ’n ander werkgewer aanvaar 
sonder dat hy eers’ die goedkeuring van die 
Departement daartoe verkry het. 

(d) Vir die toepassing van hierdie regulasie word ’n 
huwelik nie beskou as ’n redelike grond vir versuim om 
die kursus té voltooi of om’n pos te aanvaar of om in 
diens vir dietydperk soos ooreengekom aan te bly nie, en, 

_in die geval van vroue, hetsy hulle studente of onder- 
wyseresse of instruktrises is, word ’n huwelik, voordat 
terugbetaling van die bedrag.van die lening geskied, het, 
as kontrakbreuk beskou. 

7. Die Departement kan, in enige geval waar die 
-omstandighede dit na sy mening regverdig, aan ’n student 
op verseek vryskelding van. of wysiging van die voor- 
waardes van-die ooreenkoms, in regulasie 6 van hierdie 

Deel genoem, verleen. 

DEEL XII. 

  

_-VERSLAE EN REKENINGE. — 
  

1. Die raad moet vir elke kalenderjaar voor of op 31 
Maart in die daaropvolgende jaar ’n verslag oor die werk- 
saamhede van ’n inrigting, vergesel van ’n geouditeerde 
finansiéle staat, aan die Minister verstrek. 

' ‘Die finansiéle staat moet ’n balansstaat. soos op. 31 
Desember en ’n inkomste- en: uitgawerekening vir die jaar 

| insluit. ¢ 

Die Minister kan ’n vorm vir hierdie rekening voorskryf 
enn sertifikaat van ’n ouditeur vir die ’ nakoming van die - 
regulasies vereis. 
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PART XIIL., 
| 

  

LOANS AND INSURANCE OF PROPERTY. 

1. The council shall insure and keep insured against loss 

by fire with an insurance company or companies approved | 

by the Secretary all buildings. and any other property 

liable to loss by fire, and, in the case of property specially 

mortgaged under any loan granted under the Act, shall | 

duly cede such policy or policies to the Government as. 
collateral security for the loan. 

mo, | : - 

2. All transactions for the acquisition of property and 

for the erection of buildings, and for the carrying out of 

work which are the subject of a Government Idan under ° 

the Act, shall be to the satisfaction of the Minister. 

oe S| y . 
3. The Minister may issue such instructions as he may 

deem necessary of desirable as to the procedure to be 

followed in regard to the application for and other arrange- . . 

ments in connection with any loan. ~ . |! ! : 

4. The council shall maiptain and keen in good repair 

to the satisfaction of the Minister or his representative 

_all buildings and other security given in respect of any 

loan under the Act. | oo 
. | 

5. No Government loan shall be granted in respect of 

any hostel not vested in the council of the institution. 

6. (a) A council shall not lease, hypothecate or alienate 

immovable property, the acquisition or improvement of 
which was the subject: of a Government grant-in-aid, with- 

out the consent of the Minister.. _ oe 

_ (8) If alienation is effected of ‘immovable property | 
acquired or improved: by means of a Government grant- 
in-aid, the. amount so contributed towards the acquisition: 
or improvement. of the specific property, together with a 
pro rata share of any, profit, shall be refunded to the 
Department... 

. | a Sy 

- (c) If immovable property acquired or improved by 
means of a Government grant-in-aid is let, such portion 
of the rent, calculated ih the same proportion as the 
Government’s contribution towards the cost of acquisition. 
or improvement of the property, shall be deducted from 
the annual subsidy of the College. 

= 
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DEEL XII. 
  

LENINGS EN VERSEKERING VAN EIENDOM. 

1. Die raad moet alle geboue en ander ciendom wat aan . 
verlies deur brand blootgestel is, by ’n deur die Sekre- 
taris goedgekeurde maatskappy of maatskappye teen 
brandverlies verseker en verseker hou, en in die geval van 
eiendom waarop ’n spesiale verband is as gevolg van ’n 
lening kragtens die Wet toegestaan, moet so ’n polis of | 
polisse as ’n addisionele waarborg vir die lening behoorlik 
aan die Regering afgestaan word. 

2. Alle transaksies vir die verkryging van ciendom en 
vir die oprigting van geboue en vir die uitvoering van die 
werk waarvoor ’n staatslening kragtens die Wet toege-— 

_staan is, moet tot bevrediging van die Minister aangegaan 

word. 

_ 3. Die Minister kan sodanige instruksies as. wat hy 
nodig of wenslik mag ag, betreffende die prosedure wat 
vir °n aansoek omen ander reélings in verband met enige 
lening gevolg moet word, uitvaardig. 

4. Alle geboue en ander: waarborge wat gegee is in 
verband met enige lening ingevolge die Wet, moet tot. 
bevrediging van die Minister of sy verteenwoordiger in 
stand en gocie staat van herstel gehou' word. 

- 5. Geen staatslening word toegestaan in verband met ’n 
| tehuis wat nie onder. die raad van die inrigting staan nie. 

- 6. (a) ’n Raad mag geen onroerende eiendom vir die 
‘verkryging of verbetering waarvan ’n hulptoelae van die . 
Staat ontvang is, sonder die toestemming van die Minister 
_verhuur, met ’n verband beswaar of vervreem nie. 

(b).As onroerende eiendom wat deur middel van °n 
hulptoelae van die Staat verkry of verbeter is, vervreem . 
word, mozt die bedrag aldus bygedra tot die verkryging 

-of verbetering van die besondere eiendom, tesame met die 
pro rata deel van enige wins, aan die Departement terug- 

| betaal word, oO, 

-(c) As onroerende eiendom wat deur middel van ’n 
hulptoelae van die Staat verkry of verbeter is, verhuur 
word, word ’n bedrag wat in dieselfde verhouding-tot die 
huurgeld staan as die bedrag van die Staat se bydrae tot 
-die verkrygings- of verbeteringskoste van die eiendom, van 
-die jaarlikse subsidie van die kollege afgetrek. 

INHOUD. 

No. : : Sw . BLADSY 

Departement van ‘Onderwys,, Kuns en Wetenskap. 

GOEWERMENTSKENNISGEWING. 

R.1904. Hoger Onderwijs Wet, 1923: Regulasies 1 

| Savings ) Certificates | 
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| JLLETIN OF STATISTICS. 
Issued by the Bureau of Statistics, Pretoria - vo 

  

_ MONTHLY Bl 
i 
! 
1 

    
     

    

      

     

  

I. c 

! Contains a comprehensive coverage of current 
statistical information on a great variety of 

~* economic and social subjects. Each issue contains 
i. more. than 100 statistical tables as well: as 
Oe, statistical annexures - 
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Behels ’ n omvattende dekking van lopende 
_ statistiese inligting oor ‘n groot verskeidenheid — 
‘van ekonomiese en maatskaplike onderwerpe. 
Elke uitgawe bevat meer as 100 statistiese tabelle 
i. asook statistiese bylaes | 
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Use the... 

Post Office Savings Bank 
| which provides 

| 
fete security; strict secrecy and unrivalled 

J 

facilities for deposits and withdrawals. 

. eposits in ordinary accounts earn interest at 

| 2107, per annum. - : 
“| 

Amounts invested in | Savings Bank Certificates 
earn interest at 4°/) per annum. . 

~~ R20, 000 may be. invested i in Savings Bank Cer- 

tificates. 

‘OPEN AN ACCOUNT TODAY!   
  

sees wee > { , “ 
| | 

f   
pewwvuewewvvvwwwet 

‘Maak gebruik van die oe . 

“Posspaarbank! 
po wat 

Ve 
'n tastswaarborg, strenge geheimhouding 

/en ongeéwenaarde fasiliteite in verband 

met inlaes en opvragings verskaf. fo } ( 

| Die rentekoers op ) inlaes in gewone rekenings _ 

is 24% per jaar. - 

Op bedrae wat in ‘Spaarbanksertifikate belé 
word, is die rente 4°lo per jaar. | 

| 

| R20, 000 kan in Spaarbanksertfikate belé word, . 
; 
| 

~ OPEN VANDAG N REKENING!     
  

| 
| 

= a 
savaeredesenseesan: oe co eeeeee 
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   * FOR YOUR FAMILY'S. FUTURE! 
~e FOR YOUR OWN HOME! 

a “FOR YOUR RETIREMENT! = 
te FOR ALL EMERGENCIES! Be 

y 

| Se of. a . 

r PosT orrice SAVINGS BANK . 

The Post Office Savings Bank earns 25% interest on ihe monthly blanco, of which 

interest up to R100 per annum is Free of Income. Tax. : 

* The first déposit need fo be no mare than'10¢. Such an account j is very handy i intimes of 

- nina or when’ on holiday, 25 deposits or withdrawals. can be made at any Post Office 
in \ the Republic, 

Not more. than ‘R4,000 may. be deposed by one person during a financial year.   
  

  

  
  

C * “VIR U FAMILIE SE TOEKOMS!. 
MIR u EIE HUIS! 

de VIR u AFTREDE! CC 
* VIR ALLE GEVALLE VAN NOOD! 

[ > 

_ POSSPAARBANK - 

‘Dial Posspaarbank. verdien 2%, rente op die maandelikse. balans, waarvan tot R100 

“per jaar van die rente van Inkomstebelasting Veygestel i is. - ie 

Die! eerste belegging hoet nie ‘meer as 10c. te: wees nie. So ’n | rekenin is baie handi | g 9 

in tye van nood of wanneer. met vakansie, omdat stortings en. 1. terugvorderings by enige _ 

Pos kantoor in die Republiek gedoen kan word. 

Nig meer as. R4, 000 mag. selene“ n bockiser deur een persoon ‘ingelé word | nie. 

oh 
| 
L   
  

a
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Statistical. publications sued by the BUREAU «| 
OF STATISTICS are of immense interest es ocially to ) 

“Manufacturers, Merchants and Businessmen 

| These publication include the following — 
. The Official Year Book of the Republic of South Africa isa compendium con- 

oo taining information on practically any subject which is of public interest. 

Se pe 2. ‘A statistical. Year Book will appear as from 1964. 

.3. The Monthly Bulletin of Statistics covers currer. statistical information ona 
... great variety of economic and social subjects, Each issue contains more 

than). 100 statistical tables as well.as statistical annexures. The price is 
60c per copy or R6.00 per annum + Post frez, Overseas 75¢ per copy. 

_ (R7.50 per annum.) © ; 

4, Blue Books: _ These official reports are issued periodically in printed form 
“and icover many subjects. The statistics published in these reports are 
complete and final. 

- 5. Special Reports appear in roneoed form and cover a great variety of subjects 
of economic and social interest. - 

—~6. Several other reports and memoranda are available. 

BECOME A SUBSCRIBER TO THE MONTHLY BULLET IN oh cow" 

| , and order the Bureau’ 5 ‘publications. 

Price s and ‘publications are obtainable from the GOVERNMENT PRINTER, | 
|. "Pretoria and Cape Town. 

” y to the BUREAU OF STATISTICS, Pretoria, for full poral and the latest 
list of publications. 

  

   

   
   

   
   

        

    
   

   
    

    

   
    

Statistiese | publikasies. uitgereik deur die BURO 

VIR STATISTIEK is veral van. baie groot belang vir 

“Vervaardigers, Handelaars en Sakemanne iw 

Hierdie publikasies sluit die volgende ins— 
I. Die Offisiele Jaarboek van die Republiek van Suid-Afrika is ’n samevatting 

i woe evan inligting ogr feitlik enige onderwerp van openbare | belang. 

~ 9. in Statistiese Jaarboek sal vanaf 1964 verskyn, 
L 

3. Die Maandbulletin van’ Statistiek dek lopende statistiese inligting ‘oor ’n |. 

‘groot verskeidenheid. ekonomiese en maatskaplike onderwerpe. - Elke! wor be 

- Ultgawe bevat meer as 100 statistiese-tabelle asook statistiese bylaes. Die... \.. 

"'prys is 60c per eksemplaar of R6.00 jaarliks posvry. Buiteland 75c per. 

_ eksemplaar.  (R7.50 per jaar.) 

"A, Blouboeke. Hierdie amptelike. verslae word van tyd tot tyd ultgegee en 

' dek baie onderwerpe. Die statistleke"\ wat in hierdie verslae, veorkom: is 

cp sk .> » volledig:en-finaal, 
‘5. S Spesiale Verslae verskyn. in ‘afgerolde vorm en dak’ n groot verskeidenheid 

" onderwerpe van ekonomies en maatskaplike belang. 

6. erste ander verslae en memoranda is beskikbaar. 

WORD NOU. 'N INTEKENAAR OP DI E MAANDBULLETIN 

| , en bestel die Buro se publikasies. 

Pryse en publikasies is -verkryghaor van. die STAATSDRUKKER, Pretoria of 
Kaapstad. 

. bien adnsoek by die BURO VIR STATISTIEK,-Pretoria, vir volle besondérhede 

| en die jongste publikasielys. 
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| The Mineral Resources of So uth: a Africa 
| The, fourth edition of The- Mineral Resources in South Afri ica me a 

| | . . | “is now available - 

ft Price R333 5 
fF . OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN - 

  

  

  

  

ie D elfstowwe vz van ‘Suid- Alike 
Die’ vierde | uitgawe van Die Delf: towwe | van: 1 Suid: Afrika 

| (S: nou beskikbaar 

  7 “Prys R3.33 7 = 

; VERKRYGBAAR | VAN DIE STAATSDRUKKER, PRETORIA EN. -KAAPSTAD 

  

oh 

  

    

      

GEOLOGICAL MAP OF THE UNION 
- ‘Saale L000 000 @ sets) 

‘PRICE RQ. 00 per set 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and ‘CAPE TOWN: 

  

  
        

    

        
    

  

OGLESE KART VAN DIE UWE 

ob - Skat I 000, 000 4 te e) 
! 
| : : - PRYS R2.00 per stel 

VORKRYGBAAR BY. DIE STAATSDRUKKER, PRETORIA en KAAPSTAD 
1     
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POSTAGE RATES. 
From ‘South Africa to other Countries, exclud- 

ing Countries of the African Postal Union. 

Surface Mail. 
Letters.cncceccestseesaness 

POstcaUSansssevscasenecees 

Nowspapetsisssesceveeeres 

Printed Papers..cssdseseess 

Commercial Papers....seses 

Samples... ccccccssecccness 

-Air Mail. 

340 each. 

lye er, 20% ‘ / > 

Tic per 2 02, : 

140 per 2.02. with a minimum of Se, 

Sc for the first 02z., 34¢ for each additional oz, 

lic per 2 oz, with a minimum of 2$c. 

  

Contry of Destination. 

  

ARicA.—(Excluding countries of the 
African Postal Union) 

Mauritius, Reunion, Seychelles, 
Zanzibar 

EVROPEom | S| 
(0) United Kingdom, Northern 

Ireland, Republic of Ireland, 
Cyprus and Malta 

@) All other’ countries, including, 
the Union of Soviet Socialist| 

’ Republics and islands in the! 
Mediterranean: Sea, except 
Cyprus and Malia 

  

(@) Azores, Canary Islands, Capel 
Verde Islands, Iceland, Madeira 

oo . | 

Bahrain Islands; Dubai, Iran, Tragy 
Israel, Jordan (Hashemite King. 
dom of), Kuwait, Lebahont 
Muscat, Saudi Arabia, Sharjah, 
Syria, Turkey | 

ada, United States of America, 
_ Central and South America. 

AUSTRALASIA.—- _ , 

Australia, New Zealand, ceeaee ‘ 

Paciic— . a ~ ‘| 

Islands in the Northern and South. 
én Pacific Ocean not mention: id 
elseWhere 

EASTERN CounTRIES.— , | 

(@) Afghanistan, Burma, ’ “Ceylon, 
India, Pakistan, Thailand, Tibet 

@) Brunei, ‘China, Cocos Islands, 2 
Formosa, Hong Kong, Indo- 
nesia, Korea, Macao, Malaya 

_ (Federation of), Manchuria, 
North Borneo, Philippin 
wawak, Timor | 

2
 

| 
| 

S|   @ pFapaneeseeeesersisssseege 

~ . Aero- Second- 

tau | Eee | eae |e 
j ounce. | each. | cach, |-per doz. 

c ¢ ¢ ¢ 10 5 5 4 

10 3° 5 4 

124 7 5 5 

15 ‘Ts 5} 6 

15 nal os] 6 

125 7 5 5 

223 12, | 10 io 

2s | t-} to | 10° 

25 124 0. - 10 

175 ’ 9 + 5 Tk 

224 ae “10 10 

\ 

F 

“a6 |. 124 * 10 - 10.       
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The Government | 

| 

[ 

. ie A detailed list, pamphlet PB. 7, is ‘obtainable free of charge from alt . 

t offices.) . . : 

   
Printer, Pretoria, 

      

POSTARIEWE 
Van Suid-Afrika na ander lande, behalwe 

lande van die Posunie van Afrika. 

See- of Landpos. - 
BrieWe.uscccccecenceseces 

. . . ons. 

Poskaarte... ev eoeecores    

   

Nuusblaaie. 

Drukwerk.... 

Handelstukke.. .ecsesscesae 

Monsters..ccosseeveveneese 

Lugpos. 

Shc elk. 

lic per 2 onse, . 

Ute per 2 onse. 

Sc vir die eerste ons, 34c¢ vir elke bykomende 

lic per 2 onse, met ’n minimum van 5e, 

14c per 2 onse, met ’n minimum van 24. 

  

Land van Bestemming. 

AFRixA.—(Behalwe lande van die 
Posunie van Afrika) - 

’ Mauritius, Reunion, Seychelle, 
Zanzibar . 

EUROPA, 

_@ Verenigde Koninkryk, Noord- 
Terland, . Republiek  Terland, 
Ciprus en Malta 

~ (b) Alle ander iande, met inbegrip 
van die Unie van die Sosialis- 
tiese Sowjetrepublicke en_ei- 
lande in ‘die Middellandse See, 
behalwe Ciprus en’ Malta 

Eilande, {c) Asore, Kanariese 
Ys- Kaap-Verdiese Eilande, 

land, Madeira 

Nabye Coste.— - 

Bahreineilande, Debai, Iran, Irak, 
‘Israel, Jordanié (Hasjimitiese 

Koninkryk), Koeweit, Libanon, 
Maskat, Savedi-Arabié, Sjarja, 
Sirié, Turkye ue 

AMERIKA.— 

Verenigde State van Kanada, 
Sentraal- en Suid- _ Amerika, 

Amerika 

AUSTRALASIE 

Australié, Nieu-Seeland..csccoses 

STILLE OSEAAN.— 

Eilande in die Noordelike en Suide- 
like Stille Oseaan nie el lders 

- Benoem nie 

’ 

OosTerse LANDE.— 

_&) Afganistan, Birma, Ceylon, 
Indié, Pakistan, Thailand, Tibet 

(b) Broenei, Sjina, Kokoseilande, 
Formosa, Hongkong, Indo- 
nesié, Korea, Macao, Mateise 
Federasie, Mantsjoerye, Noord- 
Borneo, Filippyne, Serawak, 
Timor - 

© Japan. am emserasorcccrcceses   

Briewe 
per 

+ ons. 

10 

123 

15, 

15 

"125 

223 

25 

25 

174 

. 224 

25. 

Pos- 
kaarte 
elk, 

w
e
 

7E 

Tt 

12, 

124 

124 

42 

124   

Lug- 
briewe 

elk. 

w
e
 

“40 

10 

10 

10 

40     

Tweede- 
klaspos- 
stukke 
per 4 
ons, 

¢ 
4 

10 

10 

10 

1k 

10 

  

(Nadere besonderhede word vervat in die pamfiet PB. 7 wat ty alle 

poskantore verkrygbaar is.) _ 

  

  
Die Staatsdrukker, Pfetoria. 
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