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3): REGULATIGNS. 3

Aducauon Arts and Sc:ielw- has, under.

the powers vested in him by section
her Education Act, 1923 (Act No. 30
following regulations in substitution
ublished under Government Notice No,
h, 1953, as amended by Government
of 8th May, 1953, No. 2804 of 18th
0. 638 of 2nd April, 1954, No. 1446
No. 1538 of 30th July, 1954, No. 2060
955, No. 2202 of 4th November, 1955,
August, 1962, and- No, 2048 of 14th

PRESCRIBED BY THE MINISTER
"ION, ARTS AND SCIENCE..IN .

* INSTITUTIONS DECLARED BY

HER EDUCATION ACT, 1923 (ACT
23), TO BE PLACES OF HIGHER

PART 1. °
GENERAL.

DEFINITIONS
sistent with the context

in these

amcnded from time to time;

’ means a period mtcrvcnmg betwecn
» college terms;
means a college term’ as. detﬂrmmed by

hs the governing . authority of any
1tion:
d of three years reckoned from the 1st

ze whe normally does not work on such
i ’
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rmally works on a Sunday or public

ER IN TERMS OF SECTION ONE' |

e Higher Education Act, 1923 (Act No. -

and each succeeding permd of three |

Ly or public ho]iday in the case of an

DEPARTEMENT VAN ONDER\NYS, KUNS
- EN .WETENSKAP.
No. R. 1904.] [6 Desember 1963.

HOGER ONDERWIIS WET 1923 (WET No. 30 vaN
_1923).—REGULASIES.’

Die Minister van Onderwys, Kuns en Wetenskap het,
kragtens die bevoegdheid hom by artikel negentien van die
Hoger Onderwijs Wet, 1923 (Wet No. 30 van 1923),
verleen, onderstaande regulasies uitgevaardig ter ver-
vangang van die regulasies, -afgekondig by Goewerments-

“kennisgewing No. 671 van 27 Maart 1953, soos gewysig by

Goewermentskennisgewings No. 954 van 8 Mei 1953, No.
2804 van 18 Desember 1953; No. 638 van 2 April 1954,
No. 1446 van 16 Julie 1954, No. 1538 van 30 Julie 1954,
Mo. 20690 van 14 Oktober 1955, No. 2202 van 4 November -
1955, No, 1352 van 24 Augusws 1962 en No. 2048 van

" 14 Desember 1962,

REGULASIES =~ VOORGESKRYF -DEUR  DIE
MINISTER VAN ONDERWYS, KUNS EN

WETENSKAP, TEN OPSIGTE VAN INRIGTINGS
WAT DEUR DIE MINISTER KRAGTENS
ARTIKEL EEN VAN DIE HOGER ONDERWULIS
WET, 1923 (WET No. 30 van 1923), TOT INSTEL-
LINGS VIR HOER ONDERWYS VERKLAAR 1IS.

DEEL I

ALGEMEEN.

WOORDBEPALING.
1. Tensy dit strydig met die sinsverband in hlcrdle
regulasies is, beteken-

. Departement ”, die Departement van Onderwys Kuns
en We(caskap, ,

.- inrigting ”, ’n inrigting wat deur die Minister kragtens
‘artikel een van die Wet as instellings vir hoér onder-
~wys verklaar is;

. kollegekwartaal »,
raad bepaal word;

» kollegevakansie ”, ’n tydperk wat tussen twee opeen-
volgende kollegekwartale val;

. lening ”, *n lening wat deur die Staatspresident behous
dens die bepalmgs van die Wet tougeken is;

.. Minister 7, die Ministel_- van Onderwys, Kuns en
Wetenskap -

. permanente werknemer ”, ’n werknemeér wat 'n betrek-
king op die vaste diensstaat beklee behalwe in n

_ tvdelike hoedanigheid of onder kontrak vir ’n vas-
oestaﬂde tvdperk;

- ppreoneellid ", sowel permanenie as _tydelike werk-
nemers in volivdse diens, uitgesonderd nie-Blanke
werknemers wat nie onderwyspersoneel is nie;
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“ Department” means the | Department of Education,
rts and Sciencz; .
“employee ” means a person employed full-time in a
permanent of in a temnorary canacity or on coniract
“for a fixed period and includes the principal, director
or officer in chargs of |an institution, as well as
non-Eurbpzaus; T :

“fixed establishment” m’e_eisis rposts approved by the

Minister in terms of regt{liation No. 1 of Part V.ol"

these regulations; - _

“jincremental period ”, a period of twelve calendar
months or asother approved period which must lapse
in rezard to any employde before his salary may be
increased in-accordance
him.

“Institution ” means an

Minister in terms of section one of the Act to bz a,

institution declared by the
place of higher education;

«leave” means leave of jabsence from duty to an
I .

“loan ” means a loan granted by the State President
subject to the provisions of the Actt ’

“ Minister ” means the Minister of Education, Arts and
Science; g -

“ permangent employee” meLms an employee occupying
a post on the fixed csta_t?lishment otherwise than in

employes; rt

period; . . ;
“principal ® means the principal,

employee in charge of an institution; _
“salary ”, the salary or wage normally payable to an

employee when he is in the service of the inztitution,

‘and include a'lowances Ihich do- not form part of

a temporary capacity or L:mder contract for a fixed

. " salary or wage, due regard being had to regulations

pertaining to and directions issued by the Secretary

with the approval of the Minister in connection with
such allowances; ' '

“ salary increment ”, the approved amount by which a

salary may be increased according to the appropriate
scale.

~ “Secretary 7 means the.-Sei}Lretary'for Education, Arts |

and Science; | ; _

“ secretary of the council ” means the person appointed
by the council to perform the. secretarial duties of
the council: | S

“ staff member ” includes both permanent and temporary
employees in full-time employment, but excludes
non-Europeans other than teaching personnel.

“Suﬂday”,—“ SRR | : .

(@) also a public holiddy mentioned in the Second

Schedule to the Public Holidays Act, 1952 (Act

- No. 5 of 1952), in the case of an employee who
does not nermaily work on such a day; or

(») such other day as he is normally relieved from

duty in lieu thereof, in the case of an employee |-

who normally works on a Sunday or on a first-
mentioned public holiday. *

- EXCEPTIONS.

2. If on representations of #la council the circumstances
of a case in the opinion of the Minister justify a departure
from the provisions of these regulations, that case may be
dealt with by him as he may d%:_m fit. ' : '

' |
DELEGATION OF POWERS.

3. The Minister may cl_clégaLe-any of the powers vested
in him by these regulations to the Secretary or any other
officer of the Department of Education, Arts and Science,
and similarly the Secretary 'may delegate any of the
powers vested in him by these regulations to another
officer of the Department. r .

- INTERPRETATION orE REGULATIONS.

e interpretation and effect

"4, All-questions regarding t
cferred to the Secretary for

of thess regulations shall be r
decision.
2 '

i:vith the scale applicable to. [

director or other-

.. prinsipaal ”, die prinsipaal, direkteur of ander werk-
nzmer in beheer van ‘n inrigting;

. raad”, die liggaam in besheer van enige verklaarde
inrigting; ' : :

. rusdag ”,— : 7

(a) 'n Sondag of openbare feesdag in die geval van
n werknemer wat nie gewoonlik op sodanige

. dag werk nie; of :

(b) ’n ander dag wat hy gewoonlik in plaas daarvan
van diens,vrygestel is in die geval van 'n werk-
nemer wat gewoonlik werk op 'n Sondag of 'n
openbare feésdag: ' '

.. salaris ”, die salaris of loon wat gewoonlik aan 'n
werknemer beiaalbaar is wanneer hy in dicns van die
inrigting is, en dit sluit in toclaes wat nie by salaris
of loon inbegrepe is nie, met inagneming .van
regviasies met betrekking tot en opdragte deur die
Sekretarig met die  soedkeuring van die Minister
uitgereik in verband met sulke toclaes:

.. salarisverhoging . die goedgekeurds bedrag waarmee
’n salaris volgens die toepaslike skaal verhoog kan
word;' ;

.. salarisverhoeingstydperk 7, 'n tydperk van 12 kalen-
dermaande of 'n ander goedgekeurde tydperk wat me
betrekking tot enige werknemer moet verstrvk voor-
dat sy salaris volgens die skaal wat op hom van
toepassing is. verhoag kan word.

,Sekretaris ”, die Sekretaris- van Onderwys. Kuns en
Wetenskap;

.. sekretaris van die raad ", die persoon wat deur die
raad aangestel is om die sekretariéle pligie van die

- raad uit te voer; S '

. Sondag "— ks

(@) ook 'n onenbare feesdag gencem in die Tweede
Bylae by ‘die Wet op Openbare Feesdae, 1952
(Wet No. 5 van 1952), in die geval van 'n
werknemer wat nie gewoonlik op sodanige dag
werk nie; of : .

(b) ’n-ander dag wat hy gewoonlik in plaas daarvan
van diens vrygestel is, in die geval van 'n werk-
nemer wat gewoonlik werk op 'n Sondag of op

; eersgenoemde openbare feesdag;

.. tydkring ”, "n tydperk-van drie jaar gereken vanaf 1
Tanuarie 1962 en elke daaropvolgende tydperk van
drie jaar. : i

., vaste diensstaat 7, de betrekkings goedgekeur deur die

" Minister kragtens regulasic 1 van Deel V van hier-
die regulasies; o

., verlof ”, - verlof aan 'n werknemer om van diens
afwesig te wees; . - :

., werknemer ”, 'n persoon wat voltyds in 'n permanente
of - tydelike hoedanigheid aangestel is of onder
kontrak vir 'n vasgestelde tydperk in diens is, en dit
sluit in die prinsipaal, direkteur of beampte in beheer

© van ’n inrigting, sowel as nie-Blankes;

., Wet ”, die Hoger Onderwijs Wet. 1923 (Wet No. 30
van 1923), soos van tyd tot tyd gewysig.

UITSONDERINGS.

© 2. As daar, as gevolg van vertof deur 'n raad, na
die’ mening van die Minister omstandighede is wat 'n
‘vitsondeéring op die bepalings van hierdie regulasies reg-
verdig, kan hy so 'n geval na goeddunke behandel.

DELEGASIE VAN BEVOEGDHEDE.

3. Die Minister kan enige van die bevoegdhede wat aan
hom by hierdie regulasies verleen word, aan dic Sekretaris
of enige ander beampte van die Departement van Onder-
wys, Kuns en Wetenskap delegeer, en insgelyks kan die
Sekretaris enige van die bevoegdhede wat aan hom by
hierdie regulasies verleen word, aan ’n andet beampté
van die Departement delegeer. '

VERTOLKING VAN REGULASIES.

4. Alle sake betreffende die uitleg en krag van hierd'e
regulasies moet na die Sekretaris vir beslissing verwys

1 word.
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FUENISHING OF INFORMAT.ON BY A COUNCIL.

5. The Secretary

may at any time call upon a council
- to furnish such infoilmation as he cons'ders nesessary.

RETENTION OF EXISTING RIGHTS,

6. These regulations shall not deprive-aﬁy employee -

of any rights and privileges in respect of leave, pension

and age of retiremept previously enjoyed by him but such -
to be goveraned by these regulations
cights and privileges as from the date -

employee may eiec
in respect of such

- of coming into operation therzof; such electlon to be made
within six montas fr*m the aforem*ntlon d chte

‘the ‘council duoring
prior to the"ﬁrst meeting of the council.

“otherwise provided

" DivISION OF CAILENDAR YFAR INTO COLLEGE TERMS.

7. There shall by
year, and the da‘es

“four college- ‘terms in ench calendar
“of commencement and termination

of such terms shall bz determined by thF coanc:l

SCH"ME OF GOVERNMENT

1. The scheme- ¢f government, ,appr,ov,al i' of -which."'is-

necessary prior fto

PART II.: l

the declaration, shall be deemed to

include all provisions of the Act.and of these regulations,
providéd” that the Minister may, by virtue of the powers

vested in him by|

included in i.s scher

section nineteen. of the Act, .make

e of government, and such regulations

regulations app'[iciE?!e to a particular ingtitution and

shall be of effect
these regulations.

2. The scheme sljall be of effect from the date of publi- .

otwithstanding anything [contained in

cation in the Gazetié of the declaration or from such later

date as may be prepcribed in the Minister’s declaration of :|

approval.

1. (@) The .scher

CPARTIL |

counciLs.

te shall preecrlbe the constitution - of

the council, in whith shall be vested the government and

executive control of

the institution, and shal] indicate the

authority responsible for the exercise of thq functions -of

aforesaid shall, not-

any period hot ‘excéeding three months

The authority
more than two months after his

approval of the scheme, inform the Minister of the names
of ‘persons appointed to be members of the councﬂ other

than those to be app
{b) The council

omted by the Minister. |

may, subject to the. approval of the

Minister, elect horjorary members of council, who shall

not be enritled to

may be determined

vote: in meetings of council and.shall
hold office for three. years or. for..such. \@!her pcrlod as’
by the council. %

2. (a) Each apppinted -member of the counc:l (un]ess

years beginning or

of appointment. .
() The counm[

of its members, but

shall hold office for a period of three
'th'e' first (day of January i the year
l

may grant lcave of ahsencc to any one

where such absence exceeds a period

of six months, it ghall request the body appointing such

member to elect at
of absence;- whe st

subject tc the 'saJE
original member.

- 3. Thre: monthe

“alternate in his place during his leave
il -have the same powers and. shall be
e condltlons of appomtment as the

before the eXplratlon ‘of *the period of

office of any- member of the council notice sha!I be given

by the secretary of
entitled to appoint

his successor.

the council to the pefson or body

council dees not receive due advice of the appointment of

a successor befors
vacant, the council

the date when the office  becomes
shall at its next meeting report the

vacancy to the Mirister and may make a recommendation.

The Mlmbter may
vacancy. '

then appoint a person to fill the-

If the secretary of the |

VhRqTREKKING VAN INLIGTING DEUR 'N RAAD.

5. Die Sekretaris kan te eniger tyd cis dat 'n raad aan
hom mhgtmg verstrek wat hy nodig ag. .

Bl—HOUD VAN BZSTAANDE REGTE.

6. Ingevolge hierdie regulasies word geen werknemer
van enige regte en voorregte ten opsigte van verlof,
pensioen en uitdi emtredmgsouderdom wat voorheen deur
hom geniet is, ontneem nie, maar so ’n werknemer kan
kies om onder hierdie regulasies te val wat betref sodanige
regte en voorregte vanaf die. datum ‘waarop hulle in
werking tree en sodanige keuse word uvitgeoefen binne 'n
tydperk van ses maande vanaf vermelde datum.

VERD]:LING VAN KALENDERIJAAR IN KOLLEGEKWARTALE.

7. Daar is vier kollegekwartale in elke kalenderjaar en
die aanvangsdatum en die sluiting van sulke kwartalc
word deur die raad vasgestel

'DEEL II.

" SKEMA VAN BESTUUR.

. Daar word geag dat die skema van-bestuur, waar-
voor “goedkeuring voor . die afkondiging nodig is. al die
bepalings van die Wet en van hierdie regulasies insluit:
Met dien verstande dat die Minister kragtens die bevoegd-
hede aan hom verleen by -artikel negentien van die Wet,
regulasies wat alleen van tocpassing is op ’'n besondere
inrigting en wat deel uitmaak van sy skema van bestuur,

kan uitvaardig en sodanige regulasies is dan geldig ondanks

enigiets wat hierdie regu]asies mag bevat.

2. Die skema tree 'in werking vanaf die datum waarop
die verklaring in die Smatskoemur gepubliseer word of
vanaf sodanige latere datum wat in die verklaring van
goedkeuring van dle Mmlster bepaal word,

'DEEL TIL

RADE.

1. (a) In. die skema moet die konstitusie van die. raad
wat belas is met die bestuur en uitvoerende gesag van die
inrigting, bepaal word en moet die gesag vasgestel word
wat verantwoordelik ‘is vir die uitoefening van die pligte

van die -raad gedurende enige tydperk van hoogstens

drie ‘maande voor die cerste vergadering van die raad

Bogenoemde gesag moet hoogstens: twee maande nadat

hy “die skema goedgekeur het, die Minister in kennis stel
van die name van.persone wat tot lede van die raad
benoem is, afges1en van dié¢ wat deur die Mmlster aangestel
sal word.

(b) Die Taad kan, onderworpe aan die goedkeurmg van

die Minister, ere-lede van die taad kies; hulle is nie
geregtig om in veruadermgs van die raad te stem nie en

"beklee hul amp vir drié¢ jaar of sodanige tydperk as wat

die raad mag voorskryf.
2. (@) Elke aangestelde lid van dle _raad, tensy -daar

- anders  bepaal word beklee sy amp vir ’n tydperk van
‘drie jaar, vanaf die eerste dag van Januarie in dle ]aar

van sy aanstelling.-
(b) Die raad kan aan emgc van sy lede verlof toestaan

-om afwesig te wees, maar wannser so 'n tydperk van

afweSIgheld meer as ses maande is, versoek die raad die
liggaam wat so ’n lid aanstel om -vir die tydperk van sy

afwesigheid "n plaasvervangcr te kies wat dieselfde magte

het en onderworpe. is aan dfcsclfdg voorwaardes van aan-
stelling as die oorspronklike lid..

3. Drie maande voordat die ampstermyn van enige lid

“van-die raad verstryk, moet die sekretaris van die raad
die persoon of liggaam wat by magte is om sy opvolger

te- benoem, daarvan in kennis te stel. As die sekretaris

van die raad nie betyds in kennis gestel word van die

benoeming van ’n opvolger, voor die datum waarop die
amp vakant word nie, stel die raad by sy volgende
vergadermg die Minister in kennis van die vakature en

kan hy ’n aanbeveling maak. Die Minister kan dan ‘n

persoon benoem om die vakature te vul.

4
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4, An appointed member, of council may resign his
office by letter addressed to the secretary of the council;
he shall be deemed to havel resigned his office if he be
absent from three consecutive ordinary meetings of council
without leave obtained, or if he become insolvent, or be
convicted of a serious criminai offence, or become incapaci-
tated from fulfilling the duties of his office by mental or
bodily infirmity or disease. |

5. Within fourteen days of the receipt of advice of the
oceurrence of a vacancy in the- council the secretary of
the council shall notify the vacancy to the person or body
responsible for the appointment who shall appoint ‘a

successor to hold office during the unexpired portion of

the period for which his predecessor was appointed. If a
successor is not appointed within three months of this
notification the Minister may on the recommendation of
the council, appoint a person :lto fill the vacancy.
6. The secretary of the council shall report to the
Minister all changes in the mpmbcrship of the council.
7. The council shall submit for the approval of the
Minister— : :
(i) standing orders prescribing the procedure in council
meetings, the method ‘of appointment and powers
~ of committees, and the financial arrangements of
the institution; | : _
(i) the constitution of the board of studies and the
powers and functions delegated thereto;

{iii) the names of persons proposed to be appointed as '

honourary or assessor members, of council under
section six (2) of the Act; i W

(iv) conditions for any ce{tiﬁcates or diplomas to be
awarded by the institution; '

(v) any scheme for joint control by the council with

another body of a porhon of the work of the insti-
tution; ! # %

(vi) the name of the auditor or auditors who will sign

the annual financial statements; _

(vii) such other matters as'are specifically indicated in

these regulations as, requifing the Minister’s
approval. ! -

8. The council shall submit for the information of the
Minister a copy of the recorclls of its proceedings at meet-
ings. ' e i :

PART IV.

BOARDS OF STUDIES.

1. The board of studies slllgali consist of the principal,
who shall be chairman, such members of the teaching
staff as shall be decided by ;he council, and two persons
who are not members of the full-time teaching stafl and
‘are appointed by the council from among the members of
the council. - ' o

2. The powers and functions of the board shall be
decided by the council with the approval of the Minister.

3. The board of studies shall elect annually not more
than two of its members tothe council who shall hold
office for a period of one yeaq.' .

PART V.

'APPROVAL OF DEPARTQ[_E NTS, POSTS, APPGINT-

MENT OF STAFF MEMBERS; SALARY SCALES,
ETC. '
|

CREATION OF DEPARTMENTS, POSTS ON Fixep ESTABLISE-
MENT, APPOINTMENT AND PROMOTION OF STAFF.

1. (a) The creation by the :touncil of any department in
the college shall be subject to the approval of the Minister.

(b) The creation by the council of a post on the fixed

establishment of an institution and the. salary scale ard |

allowances. attaching to such/|post shall be subject to the
approval of the Minister, '

4 .
| |

4. ’n Aangestelde lid van die raad kan st amp neerlé
deur die sekretaris van die raad skriftelik daarvan'in
kennis te stel: daar word geag dat hy sy amp neergelé

| het as hy sonder verlof van drie agtereenvolgende gewone

raadsvergaderings afwesig is, of as hy insolvent word, of
van ’n ernstige misdryf skuldig bevind word, of weens
verstandelike of liggaamlike swakheid of siekte ongeskik
word om sy ampspligte te vervul. _ )

5. Binne veertien dae nadat hy kennis ontvang het dat
'n vakature in die raad ontstaan het, stel die sekretaris
van die raad die persoon of liggaam wat vir die benoeming
verantwoordelik is, daarvan in kennis, en die persoon of

liggaam benoem dan ’n opyolger om die amp vir die

onverstreke dienstermyn van sy voorganger te beklee. As
’n opvolger nie binne drie maande nadat kennis gegee is,
benoem word nie, kan die Minister, op aanbeveling van
die raad, 'n persoon benoem om die vakature te vul.

6. Die sekretaris van die raad stel die Minister in kennis

van alle veranderings in die lidmaatskap van die raad.

7. Die raad 18 aan die Minister vir goedkeuring voor—

(i) re€ls waarin die prosedure op vergaderings van
die raad, die wyse van aanstelling en bevoegdhede
van komitees, en die finansigle re€lings van die

- inrigting voorgeskryf word; .

(ii) dic samestelling van die studieraad en die bevoegd-
hede en werksaamhede wat aan die studieraad
gedelegeer word; :

(iii) die name van persone wat voorgestel is om as
ere- of assesgorlede van die raad ingevolge artikel

~ ses (2) van die Wet benoem te word;

- (iv) voorwaardes vir die tockenning deur die inrigting
van sertifikate of diplomas; :

(v) enige skema vir die gesamentlike beheer deur die
raad en ’n ander liggaam van ’n gedeelte van die
werksaamhede van die inrigting;

-(vi) die name van die ouditeur of ouditeurs wat ~die
~ jaarlikse finansi€le state sal sertifiseer;
(vii) sodanige ander- sake wat volgens die regulasies
spesifick die Minister se soedkeuring vereis. '
8. Die raad moet, vir die inligting van die Minister,
*n afskrif van die notule van sy vergaderings voorlé.

DEEL IV.

STUDIERADE.,

1. ’n Studieraad bestaan uit die prinsipaal, wat as voor-
sitter  optree, sodanige lede van die onderwyspersoneel
as wat die raad mag bepaal, en twee persone wat nic
lede van die voltydse onderwyspersoneel is nie en wat
deur die raad uit sy lede benoem word.

2. Die bevoegdhede en werksaamhede van, die studie-
raad word deur die raad. met die goedkeuring van die
Minister, bepaal. , - ,

3. Die studieraad kies jaarliks hoogstens twee van Sy
?li.e lede om vir 'n tydperk van een jaar in die raad te

ien. '

DEEL V.

GOEDKEURING VAN DEPARTEMENTE, BETREK-
KINGS, AANSTELLING VAN PERSONEEL,
SALARISSKALE, ENS. :

INSTELLING VAN DEPARTEMENTE, SKEPPING VAN BETREK-

KINGS OP DIE VASTE DIENSSTAAT, AANSTELLING EN
BEVORDERING VAN PERSONEEL, o

1. (@) Die instelling deur die raad van enige departe-
ment in die inrigting is aan die goedkeuring van die
Minister onderworpe.

(b) Die skepping deur die raad van 'n betrekking' op
die vaste diensstaat van 'n inrigting en die salarisskaal en
toelaes aan so 'n betrekking verbonde, is aan die goed-
keuring van die Minister onderworpe.
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(c) The appointinent or promotion of -11:_on¥Eur0pean
employees other than teaching personnel shall be subject

to that of the Sec

2. The principal
executive officer of
be a membter of the

‘3. The principal
to the council, ins

FUINCTIONS OF PRINCIPAL. |

the council, and of -other staff ‘members _

retary. The council may delegate its

powers in this connpction to the prmclpal

STATUS OF PRINCIPAL.

sha]] be the chtef admmlstt‘atlvc and
the institution and. he sna!l ex oﬁtcto
council. .

of an institution shall be responsible
v alia,” for the administration, super-

vision and organisation of the institution,;control and

discipline of other
such instructions ¢
council.

Cr: ERI(

4. (@) The Secre
the qualifications

staff members, and the execution of

QUALIFICMION"% FCR APPOINTMENT TO ADWNISIRATIVE

"AL AND TEACHING PosTs.;

ary may from time to time prescribe
for the appointment of persons to

administrative, clerical and teaching posts on the fixed

establishment of an

inslltutton

(b} No person shall be appointed in a permanent capa-

city unless he has

below.
appointment of-a pt
person shall not h
drawn by him at the
the date of his first
such examination oi

passed in both official languages at an
standard prescribed in paragraph (d)
The Secretary may approve

the - permanent
tson who has not so qualified but such
ave his salary increased beyond that
expiry of a period of three years from
appointment unless and unul he pass
exammatmns. .

(¢) An appointmgnt may be made in a temporary capa-

city or on contracl
both official languag
vacancy has been-a
concerned, that no
for appointment the

(d) The languagg

(i) posts for wh
tions are req
the National
nised equival
official lang

- “B”{orrec

(i) posts for wh

lation but r

accepted: C

‘Nat‘onal Ju

equivalent)

official langt

“B " (or rec

FI

5. (@) The followii
filling of vacancies ¢

(i} Posis of seni
adrrinistratiy
posts falling
be advertisac
by means of
necssary.

(i1) Posis of gra
paragraph (i
beirg unable
it may, at its
cies in the p
.institutions.

of a person who is not qualified in
es if the Secretary is satisfied, after the

Ivertised in the press, by the institution .

suitably quahﬁed person is available
reto.

qualtﬁcanon% for the admm;straiwe,
¢ staff shall be— i

uired: One official language to be of

Senior Certificate “ A ™ (or recog-
ent} or higher standard. and the second
ge of the National Senior Certificate
ognised equivalent) or higher standard;

ot lower. than Junior Certificate are
ne official language to be of the
hior Certificate “
nr higher standard and; the second
age of the National Junior Certificate
hgnised equivalent) or higher standard.

LLING OF Vacathns

ing procedure shall be followed in the
t all institutions: —

ior lecturer, grade 1 and. hs’,(}her; and
¢ posts of eguivalent  grading —All

simultaneously among all institutions
a circular minute, and in the pre:ss if

ling lower than that deScr:'bed in sub-
above—1In the event of an institution
to recruit suitable bilingual candidates
discretion; advertise the relative vacan-
"ess as well as among other recognised

i

r rules as may be prescribed by the

ch matriculation and htgher qualifica-

ch qualifications lower than matricula-

A (or recognised

in the above-mentioned category shall |

(c) Die aanstelling of bevordering van nie-Blanke werk-
nemers, utitgesonderd onderwyspersoneel, is aan-die goed-
keuring van die raad onderworpe, en dié van ander
personeel aan die goedkeuring van die Sekretans Die
raad kan sy bevoegdhede in hierdie opsag aan die

prinsipaal oordra

STATUS VAN PRINSIPAAL.

2. Die prinsipaal is die' administratiewe en vitvoerende
hoofbeampte van du, inrigting en is ampshalwe lid van
die raad.

PLIGTE VAN PRINSIPAAL.

3. Die priosipaal van ’'n inrigting is verantwoordelik
aan die raad, onder andere, vir toesig oor en administrasie
en organisasie van die inrigting, beheer oor en tug van
ander personeel en die uitvoering - van sodanige voor-
skrifte of re€ls as wat die raad mag voorskryf. .

ICWALIFIKASIES VIR AANSTELLING IN ADMINISTRATIEWE,
KLERKLIKE EN ONDERWYSBETREKKINGS :

- 4. (a) Die Sekretaris kan van tyd tot tyd' die kwahﬁ-

-kaSIes vir die aanstelling van persone in administratiewe,

klerkllke en onderwysbetrekkings -op die vaste diensstaat
van ’n inrigting voorskryf.

(b)Y ’n Persoon word nic in 'n permanente hoedanigheid

'aangestel nie, tensy hy in albei die amptelike landstale

in 'n eksamen van ‘n standaard soos in paragraaf (d) hier-
onder voorgeskryf, geslaag het Die Sekretaris kan die
permanente aanstell,ng van n persoon goedkeur wat nie
sodanig gekwalifiseer is nie, maar so 'n persoon se salaris

word nie Vel'hOOG bo die salaris wat deur hom na verstry-

king van ’'n tydperk van drie jaar vanaf die datum van
sy eerste -aanstelling ontvang word nie, tensy en totdat hy
in so ’n eksamen of eksamens geslaag het.

(c) n Persoon wat nie in albei die amptelike landstale
gekwalifiseer is nic kan, nadat die vakature deur dic

betrokke inrigting in die pers geadverteer is, in 'n tydelike

hoedanigheid of onder kontrak aangestel word as die
Sekretaris tevrede is dat geen behoorlik gekwaliﬁseerde

‘persoon vir _aanstelling in die betrekkmg beskikbaar is

nie.

(d) Die taalkwalifikasies vir die admmtstratlewe klerk-
like en onderwyspersoneel is so6s volg:—

(i) Betrekkings ten opsigte waarvan matrikulasie
of hoér kwalifikasies verlang word: Een amptelike
-landstaal moet met die Nasionale Senior Sertifi-
kaat .,A” (of erkende gelykwaardige) of hotr
standaard gelykstaande wees en die tweede ampte-
like landstaal met die Nasionale Senior Sertifikaat

B” (of erkende gelykwaardige) of hoér stan-
daatd;

(i) Betrekkings ten opsigte waarvan kwalifikasies laer
as matrikulasie maar nie laer as Junior Sertifikaat
nie aanvaar word: BEen amptelike landstaal moet
met die Nasionale Junior Sertifikaat ., A” (of
erkende gelykwaardige) of hofr standaard gelyk-
staande wees en die tweede amptelike landstaal
met die Nasiondle Junior Sertifikaat ,,B” (of
erkende gelykwaardige) of hoér standaard.

‘VULLING VAN VAKATURES.

5. (a) Die volgende prosedure word gevolg in verband
‘met die vulling van vakatures in alle inrigtings: — .

{iy Betrekkings van senior lektor graad I en hoér, en
administratiewe  betrekkings van  gelykstaande
gradering—Alle - betrekking wat onder boge-
noemde -kategorie ressorteer, word gelyktydig by
alle inrigtings- deur middel van 'n omsendbrief, en
in die pers indien nodig, geadverteer,

" (i) betrekkings van 'n graad laer as die in sub- -para-

. graaf (i} hierbo omskryf—In geval ’n inrigting nie .
daarin slaag om bevoegde tweetalige kandidate te
werf nie, kan hy na goeddunke die betrokke vaka-.
tures sowel in die pers as by ander erkende inrig-
tings adverteer.
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(b) Copies of the relative circular minute and/or adver-
tisement, together with a schedule containing full particu-
lars in respect of each applicant, must be submitted to the
Secretary in support of a recommendation for the appoint-
ment of a candidate to any particular post.

ADVERTISING OF VACANCIES (QUTSIDE THE REPUBLIC OF
. SOUTH AFRICA. .

6. The advertising of'vacaricics outside the Republic of
South Africa shall be subject! to the prior approval of the
Secretdry. E .

_PRODUCTIOi;I OF MEDICAL Abim OTHER CERTIFICATES BY

o STAFF MEMBERS,

7. A candidate for permanent appointment to the fixed
establishment of an institution shall produce medical and
birth certificates to the satisfaction of the council.

|
PROBATIONARY | APPOINTMENT. -

8. The appointment of a-permanent employee may be
“made. subject to such period of probationary service as
may be determined by the council and it may extend such
period. : :

TERMINATION OF PROBATIONARY SERVICE.

9. The council may terminate the services of a
permanent employee at any time during his period of
probationary service after having given him at least one
calendar month’s notice in writing of such termination.

i
TERMINATION OF SERVICE BY STAFF MEMBER. .

; 10.-(&) A staff member mhy terminate his appointment
by notifying the council, through the principal, of his
intention to do so. :

(b) For the purposes of paragraph (a) hereof, the notice
in the case of a permanent employee who is a principal,
vice-principal or member of the teaching staff, shail take
effect at the end of June or December as the case may be
and shall be given not later than the end of the preceding
calendar quarter or the corresponding college term, which-
ever may be the later date. In the case of any other

permanent employee, the notice shall be given not later’

" than the end of a calendar month to take effect at the end
of the following calendar month; provided that in each
case the council may accept shorter notice.

(& An employee who has been classified for leave

purposes under Group A or B of regulation 7 of Part VI
and who has completed less than a college quarter service
and who resigns his post within thirty days after the
commencement of the succeeding college term, shall not

“be entitled to salary for the intervening college holiday
unless he has performéd duty for the full holiday period
or unless leave of absence for that portion of the college
holiday during which he did not perform duties, was
granted in accordance with Part VI,

TERMINATION OF SERVICESE oF TEMPORARY EMPLOYEES.

11. Unless his contract of employment provides other-
wise, the services of an employee, whose conditions of
employment in a temporary capacity have been made
subject to the provisions of the regulations, may be
terminated by the giving of 24 hours notice from either
side; such notice may be given at any time during or at
the end of a calendar month. - .

TERMINATION BY THE COUNCIL OF A STAFF MEMBER'S
SERVICE AND SUSPENSION FROM DUTY.

12. (@) Subject to the provisions of paragraph (d) here-
" of, a council may, notwithstanding the absence of any
.cause for discharge under paragraph (b) of regulation No.
14 of this Part, terminate a permanent employee’s appoint-
ment in the case of a plincfpal, vice-principal or member
of the teaching staff, by giving him notice of such termina-
tion to take effect at the end of June or December as
the case may be and such notice shall be given not later

6

(b) Afskrifte van die betrokke omsendbriewe en/of
advertensics, tesame met 'n skedule waarin volledige
besonderhede ten opsigte -van elke applikant adngedui

word, word ter skraging van ’n aanbeveling vir die aan- .

steliing van 'n kandidaat in enige besondere betrekking,

| aan dis Sekretaris gestuur.

ADVERTENSIE VAN VAKANTE BETREKXINGS BUITE DIE
REPUBLIEX VAN SUID-AFRIKA.

6. Die advertensic van vakatures buite die Republiek
van Suid-Afrika is onderworpe aan die goedkeuring van
die Sekretaris vooraf. -

INDIENING VAN GENEESKUNDIGE EN ANDER SERTIFIKATE
DEUR PERSONEELLEDE.

7. 'n Kandidaat. vir 'n permanente aanstelling op die
vaste diensstaat van ’n inrigting dien mediese en geboorte-
sertifikate tot bevrediging van die raad in.

PROEFDIENS,

8. Dic aanstelling van ’'n permanenie werknemer kan
onderworpe gemaak word aan sodanige proefdienstyd-
perk as die raad mag vasstel, en die raad kan sodanige
tydperi verleng. ' '

BEEINDIGING VAN PROEFDIENS.

9. Dic raad -kan die diens van ’'n permanente werk-
nemer té eniger tyd gedurende sy tydperk van proefdiens
bedindig nadat hy ten minste een kalendsrmaand vooraf
skriftelik van so 'n bzgindiging in kennis gestel is. ¥

BEEINDIGING VAN DIENS DEUR 'N LID VAN DIE PERSONEEL.

10. (@) 'n Lid van die personcel kan sy aanstelling
begindig deur aan die raad deur middel van die prinsipaal
van sy voorneme daarvan kennis te gee. )

(b) Vir die toepassing van paragraaf («) hiervan is die
kennisgewing in die geval van ’'n permanenic werknemer
wat 'n prinsipaal, vise-prinsipaal, of lid van die onder-
wyspersoneel is, van krag vanaf die einde van Junie of
Desember, na gelang van die geval, en dit moet mgedien
word voor of aan die einde van die voorafgaande kaien-
derkwariaal of- die ooreenstemmende kollegekwartaal,
waiter datum ookal die laaste mag wees. In die geval
van enige ander permanente werknemer, word kennis
gegee voor of aan die einde van 'n kalendermaand sodat
dit van krag kan word aan die einde van die volgende
kalendermaand;. met dien verstande dat die raad in etke
geval korter kennisgewing kan aanvaar.

(¢) 'n Werknemer wat vir yerlofdoeleindes onder Groep
A of B van regulasie 7 van Deel VI ingedeel is en wat
minder as 'n kollegekwartaal diens voltooi het en wat uit
sy betrekking bedank binne 30 dae na die aanvang van die
daaropvolgende kollegekwartaal, is nie op salaris vir die
vakansietydperk wat tussenin val geregiig nie tensy hy of
diens verrig het vir die volle tydperk van gemelde kollege-
vakansie of verlof van afwesigheid ooreenkomstig Deel
VI toegestaan was vir dié gedeelte van die kollegevakansie
wat hy nie diens verrig het nie.

BEEINDIGING VAN DIENS VAN TYDELIKE WERKNEMERS.

11. Tensy daar in sy dienskontrak anders bepaal -word,
kan die diens van *n werknemer wie se indiensnemings-
voorwaardes in_’'n tydelike hoedanigheid onderworpe
gemaak is aan die bepalings van hierdie regulasies, begin-
dig word deur 24 uur kennisgewing aan die kant van dic
raad of van die werknemer. So 'n kennisgewing kan e
eniger tyd. gedurende of aan die einde van ’n kalender-
maand gegee word.

BEHINDIGING DEUR RAAD VAN DIENS VAN PERSONEELLID EM
' SKORSING VAN DIENS. '

12. (a) Behoudens die bepalings van paragraaf (d) hier
van, kan 'n raad ondanks die ontbreking van enige oor
saak vir ontslag onder paragraaf (b) van regulasie 14 var
hierdie Deel vermeld,.die aanstelling van ’n permanent
werknemer in die geval van ’n prinsipaal, vise-prinsipaal
of lid van die onderwyspersoneel beéindig deur aan hon
kennis te gee van die be€indiging van sy diens met ingang
van die einde van Junie of Desember, na gelang van dis
geval, en sodanige Kennisgewing moet geskied voor o
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than the end of t

1e preceding calendar quarter or the

‘corresponding college term, whichever may be the later

date, and in the c
by giving him thre
of the termination

(b) The terminatj
on any ground of d
(iii) of this Part is
by paragraph (a).

{¢) Notwithstand
regulations, a coun
Secretary, suspend

against whom it is

conduct in terms

se of any other permanent employee,
¢ calendar months IlOtiCE in wntmg,
of his services.

jon of the services of a ptaﬁ ‘member
ischarge laid down in regulation 14 (b)
subject to giving notice as prescribed

ng anything to the contrary in these
‘il may, subject to confirmation by the
from duty a permanent employee
intended to prefer a charge of mis-
of paragraph (@) of regulation No. 2

of Part VII, if it considers such suspension’ necessary in
the interests of the institution, but such permanent

employee shall -be

entitled to receive his full. salary and

emoluments for such period of suspension, until the charge

is delivered to hirm.

provisions of paragraph (e) of regulation No. 2 of Part

VII will apply. .

(d) (@) A perrhaneht employee, other thanéa‘person on

probation, whose

within fourteen days of receipt of notice of such termina-

tion or dismissal; a

(ii) The Minister
to be investigated.

(i) The Minister’

i3. An employee

ervices are to be termiinated may,

speal to the Minister.
may in his discretion c-au:se'th; matter

s decision on the appeal shall be final,
who absents himself from his official

duties without approved leave for a period exceeding one

month,
the service on acco

shall be de¢emed to-have been discharged from

unt of misconduct with effect from the

date immediately sicceeding his last day of attendance at

his place of duty:

Provided ‘ that if cuchi employee

assumes other employment he shall be deemed to have

been discharged as
period has not ex
employee reports fa

vired : Provided further that if such
r duty at any time after the expiry of

the said period he nray, subject to the Secretary’s approval,

be reinstated -in his

ment on such conditions as the Secretary mdy determine,

and in such event

duty shall be deemied to. have been absence on vacation

leave without salar

or leave on such other. condltlons as

the Secretary may letermine. :

RETIRING' AGE AND DISCHARGE OF STAEF 'MEMBERS.

14. (@) (i) Subject “to the provisions of i‘egulation 6..

‘Part I, of these regulations and of sub-paragraph (2)
hereof, the age of retirement of a staff member whe—

(g} in the case o
prior to the

first day of January, 1956, or in the

case of a female attains the age of fifty-five years

prior to tha

_ December, 1

~ (b) is appointed
day of Janu

‘sixty years «

955

ry, 1956, and who attains the age of

'Elth effect from a date prior to the first

date on which he attains—

L) the -age

prior to

(ii} the age
the age

of sixty-one years if he attains that age’
the first day of January, 1961;

of sixty-three years if he does not attain
of sixty-one years prior to the first day

of January. 1961, but attains the age of sixty-
three years prior to the first day of January,

- 1966
. (iii) the age
the age

of 'sixty five years if he dées not- attain
of smy-three years pnor to the first

day of January. 1966

(c) is 'appointed with effect from a date after the thirty-

first day of

December, 1955, shall be the date on

which he atlains the age of sixty-five years.

After delivery of the charge the .

aforesaid notwithstanding that the said

former or any other post or appoint-

he period of his absence from official

| hiervan,

f a male attains the age of sixty years

date, shall be the thlrty first day of

n or after-the said date'shalI be the

aan die¢ einde van die voorafgaande kalenderkwartaal of
die ooreenstemmende kollegekwartaal, watter datum ook-
al die laaste mag wees, en in die geval van enige ander
permanente werknemer, deur aan hom skriftelik drie

_kalendermaande kenms te gee van die becmdlgmg van sy

diens.
“(b) Die beemdlglng -van die diens van ’n personeellid

- op enige grond vir ontslag in regulasie 14 (b) (iii) van hier-

die Deel vermeld is onderworpe aan die gee van Kennis
soos in paragraaf (a) voorgeskryf.

" (¢) Cndanks andersluidende bepalings in hlerdle regu-'
lasies vervat, kan die raad, onderworpe aan die bekragti-
ging van die Sekretaris, 'n ‘permanente werknemer teen
wie die raad voornemens is om ’n klag van wangedrag
ingevolge paragraaf (q) van reguiame 2 van Deel VII in
te bring, van diens skors indien so ’n skorsing in belang
van die inrigting geag word, maar so ‘i permanente werk-
nemer is op sy volle salaris en ander besoldiging geregtig

vir die tydperk van skorsing tot tyd en wyl die kennis-

gewing van die klag aan hom corhaundig is. Na ocorhan-
diging van die kennisgewing van die klag geld die bepa-
lings van paragraaf (¢) van regulasie 2 van Deel VIL

(d). (i) 'n Permanente werknemer wat nie op proef is
nie, en wie se dienste begindig staan te word, kan binne
veertien dae na ontvangs van die kennisgewing van so ‘n

begindiging of ontslag, by die Minister appel aanieken.

(ii) D;e Minister kan na gosddunke dlc saak laat onder-
soek. -

(m) Die Minister se beslissing oor die appel is finaal.

13. 'n Werknemer wat, sonder goedgekeurde verlof vir
n tydperk van meer as 'n maand van sy ampspligte weg-
bly, word geag weens wangedrag uit die diens ontslaan te
gewees het met ingang van die datum wat onmiddellik volg
op die laaste dag waarop hy op sy plek van diens teen-
woordig was: Met dien verstande dat indien 50 n werk-
nemer ander werk aanvaar; hy geag word ontslaan te wees
scos voormeld, nieteenstaande dat bedoelde tydperk nog
nie verstryk het nie: Met dien verstande voorts dat indien
so 'n werknemer hom te eniger tyd na die verstryking van.
bedoelde tydperk vir diens aanmeld, hy, onderworpe aan
die goedkeuring van die Sekertaris in sy vorige of 'n ander
pos of betiekking herstel kan word op die voorwaardes
wat die Sekretaris bepaal, en in so 'n geval word die tyd-
perk van sy afwesigheid van sy ampspligte geag afwesig-
heid met vakansieverlof sonder salaris of verlof op die
ander voorwaardes wat die Sckretaris bepaal, te wees.

OUDERDOM VAN UITDIENSTREDING EN ONTSLAG VAN
PERSONEELLEDE,

14. (a} (1) Behoudens die bepalmgs van .regulasie 6
Deel I, van hierdie regulasies en van subparagraaf (2)
is die ouderdom van ultdlenstredmg van 'n
personeellld wat-—

(a) in die geval van 'n man die leeftyd van sestlg jaar
voor die eerste dag van Januarie 1956 bereik of
in die geval van 'n vrou die leeftyd van vyf-en-
vyftig jaar voor daardie datum bereik, die een-en-
dertigste dag van Desember 1955;

(b} met ingang van 'n datum voor die eerste dag van
Januarie 1956 aangestel is' en wat op of ma
genoemde datum die leeftyd van sestig jaar bereik,
die datum waarop hy—

(i) die leeftyd van een-cn-sestig jaar bereik as hy
laasgenoemde leeftyd voor die eerste dag van
Januarie 1961 bereik;

(ii) die leeftyd van drie-en-sestig jaar bereik as hy
nie voor die eerste dag van Januarie 1961 die
leeftyd van een-en-sestig bereik nie maar die
leeftyd van drie-en-sestig jaar voor die eerste
dag van Januarie 1966 bereik; °

(i) die leeftyd.van vyi-en-sestig jaar bereik as hy
nie voor die eerste -dag van Januarie 1966 die
leeftyd van drie-en-sestig jaar bereik nie:

(¢) met ingang van - 'm datum na die een-en-dertigste
dag van Desember 1955 aangestel word, die datum
waarop hy die leeftyd van vyf-en-sestig jaar bereik.

'l .
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(2) A staff member who is appointed prior to the first
day of January, 1956, and who on or after the said date
in the case of 2 male attains the age of sixty years or in
* the case of a female the age of fifty-five years, shall have
the right at any time to give written notification to the
council of his wish to be retired and if he gives such
notification he shall— _ _

(a) it such notification is oiven at least three months
prior to the daie on witich. he attaing the said age,
be retired on attainingjthat age;. of ~

(b) if such notification is not given at least three months

prior to the date on which he attains the said age,

be retired on the firgt day of the fourth month

following the month in which such notification is

received by the council. O :

(3) A council may, subject|to- the approval of the Secre-

tary, retain the services of ja staff ‘member beyond the

~ prescribed age of retiremenLt for a further period not
exceeding one year at a time.| | y ;

(b) The service of every staff member is liable to be

terminated— ' .

(i) on account of attaining the retiring age or, in the

case of a female, on her marriage: Provided that

a female employee shall after her marriage not be

retained in service unless the approval of the
Secretary is obtained. : .

(i) on account of continued ill-health;

(iif) 6wing to abolition of his office or any' reduction
in or reorganisation or readjustment of departments
“or offices of the institution; :

_ (iv) on account of inefficiency;

(v) on account of such misconduct as in these' regula-

tions described.

“(¢) The powers of discha-rge, under this regulation shall,

subject to the provisions of paragraph (d) of regulation
No. 12 of this Part be exercisable by the Council.

COMMENCING SALARY AND OTHER REMUNERATION.

15. (a) No appointment may be made at a higher rate

' of remuneration than the minimum of the approved scale
for a particular” post, exce

Secretary. -

" (b) In addition fto his

Epprovcd annual salary an
_employee shall not be paid a

y allowance, gratuity, bonus.

t with the approval of the-

honorarium or other similar
of the Secretary: Provided

benefit, without the approval
that this provision shall not

apply to subsistence, travelling or other aliowances pay-

able in accordance with any
(¢) No staff member shall

peneral authority.

perform or engage himself to

perform work inside or outside the institution for which

he will réceive remuneration in addition to his normal
emoluments wthout the permission of the council.

(d) A council may, subject to the approval of the
Secretary, pay additional remuneration to a staff member
who for a period over thre¢ months’ duration shall have
been required to act as head of an institution, and in so
acting discharge duties that |impose substantial additional
responsibilities upon him; such additional remuneration
shall not be payable in respect of the first three months.
No such additional remunefation shall, however be paid
where a staff. member acts in the. place of another staff
member on leave: Provided that the amount of the addi-
tional remuneration shall not exceed the amount repre-
senting the difference between the salary actually drawn
by the acting staff member and the minimum salary of
the post in which he dcts, or -such other amount as the
Secretary on the recommendation of a council may

. approve. : ’

8

- (2) “n Personeellid wat voor die eerste dag van Januarie
1956 aangestel is en wat op of na genoemde datum in die
geval van 'n man die leeftyd van sestig jaar of in die
geval van n vrou die leeftyd van vyf-en-vyttig jaar bereik,

“het die reg om te eniger-tyd die raad skriftelik kennis te
- gee van sy wens om met pensioen afgedank te word en

as hy aldus kennis gee word hy—

(¢) as sodanige kennis minstens dric maande voor die

© datum waarop hy genoemde leeftyd bereik, gegee
word, afgedank met pensioen wanncer hy daardie
leeftyd bereik; of -

(b) as sodanige kennis nie minstens drie maaade voor
 die datum waarop hy gencemde leeftyd bereik,
gegee word nie, afgedank met pensioen op die
eerste dag van die vierde maand na die maand
waarin genoemde kennisgewing deur die raad ont-
vang word. -

(3) 'n Raad mag, onderworpe aan die goedkeuring van
die Sekretaris, die dienste van 'n personeellid na bereiking
van “die voorgeskrewe uitdienstredingsouderdom vir n
verdere tydperk, hoogstens ’n jaar per keer, hchou.

(b) Die diens van elke personeellid kan begindig word—

" (i) wanneer hy die ouderdomsgrens bereik of, in die
geval van “n vrou, as sy in die huwelik tree: Met
dien verstande dat ’n vroulike werknemer na haar
huwelik nie in diens gehou moet word nie tensy die
goedkeuring van die Sekretaris verkry is.

(i) op grond van voortdurende swak gesondheid;

(iii) as gevolg van die afskaffing van sy betrekking of
enige vermindering van of reorganisasie of herin-
deling van departemente of kantore van die inrig-
ting; : -

@iv) op grond van onbekwaamheid;

{v) op grond van wangedrag soos in hierdie regulasies
- - omskryf. :

(¢) Behoudens die bepalings van paragraaf (d) van
regulasie 12 van hierdie Deel word die magte van ontslag

.ingevolge hierdie regulasie deur die raad uitgevoer.

AANVANGSALARIS EN ANDER BESOLDIGING..

15. (a) Geen aanstelling kan teen 'n ho#r besoldiging
as die minimum van die goedgekeurde skaal van 'n beson-
dere betrekking gemaak word: nie, behalwe met die goed-

‘keuring van die Sekretaris. 2

(b) Benewens die goedgekeurde jaarlikse salaris van 'n
werknemer, mag daar nie ’'n toelae gratifikasie, bonus
honorarium of ander soortgelyke voordeel sonder die goed-
keuring van die Sekretaris aan hom betaal word nie: Met
dien verstande dat hierdie bepaling nie op verblyf-, reis-
of ander toelaes wat ooreenkomstig 'n algemene magtiging
betaalbaar 1s, van toepassing is nie.

(c) 'n Personeellid kan n ie werk waarvoor hy ver-
goeding bo en behalwe sy normale besoldiging ontvang,
binne of buite die inrigting aanneem of verrig sonder die
toestemming van die raad nie.

(d) 'n Raad kan, behoudens die goedkeuring van die
Sekretaris, addisionele besoldiging aan ’'n personeellid
betaal van wie daar vir 'n tydperk van meer as drie
maande vereis is om as hoof van 'n inrigting waar te neem
en wat, terwyl hy-aldis waarncem, pligie vervul wat hom
belas: met aansienlike addisioncle. verantwoordelikheid;
sodanige addisionele besoldiging is nie vir die eerste drie
maande betaalbaar nie. Geen sodanige addisionele besoldi-
oing word egter betaal n je in gevalle waar 'n personeeliid
waarneem in die plek van ’n ander personeellid wat met
verlof is: Met dien verstande dat die addisionele besoldi-
ging nie meer as die bedrag wat die verskil uitmaak tussen
die salaris wat die waarnemende personeellid trek en die
minimum salaris van die betrekking waarin hy waarneem,
of 'n ander bedrag wat die Sekretaris op aanbeveling van
’n raad mag goedkeur, moet bedra nie.
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~ PAYMENT OF SALARY INCREMBNTS

16. (a) (i) Subject to the provisions of J.sub-regulatlon

(i). the salary of an employee shall be /increased by~
one - salary increthent within the limits of the ‘scale-
applicable to him, after completion of each incremental
. period and 'with‘erﬁect from the first day of the month
(hereinafter called| an incremental month) during which
an _increment may be granted to such an employee

(ii) If the princ] pal 1ssues ‘a certificate in which it is
declared that the cpnduct of an employee under . his super-
“vision as to industry, discipline, punctuallty or sobriety’
was not uniformly satisfactory during an incfemental
period or that he{did not perform his wgrk uniformly
satisfactorily durlqg such incremental period, the salary

| of such employee shall not be increased in terms of sub-

regulation (i). ‘Provided that the ‘council may approve.
that the salary of jan employee be increased.in terms of
the provisions of gub-regulation (1) notwithstsanding that |
-a, certificate  ment; nf:d m this sub-regulation . has been
1ssued. ; . :

(iii) ]f on account of the issue of a cerﬂﬁcate men- -

tioned in sub-regulation (ii), the salaty of ran ‘employee
~is' not increased |in terms of the provisions of sub-
 regulation (i) or of the proviso to sub-regulation (ii) the:
Council shall notjfy such employee in writing of the
reasons therefor and-also that at the expiry of a continuous
- period to be indicated and which shall be not longer.than
an incremental period, a salary increment may be granted .
by the Council or ‘condition that -a- certificate is issued:
by the priricipal in which it is.declared that the employee’s
work -performance jand his conduct in regard to the quali-

ties - mentioned. in
‘during such period.

(iv) (1) If the p
is shorter than an
grant the employeq
the first day of the
- period expired: Pr
- be granted only if t
* it is declared that
his conduct-in teg
regulation (ii) were |

(2) If an employ
‘in terms of paragr
“further salary .incre

sub- regulatlon (i) - were. sansfactory
?

eriod. mentloned in. sub- régulation (m)
incremental period, the Council shall
ong salary increment with effect from
month following the date- @n which such:
ovided that-such salary increment may
he principal issues a certificate in which’
the employee’s work performance ‘and.
ird-to the qualities mentjoned in sub-’
satisfactory during such périod. -

ce has been granted a‘salary increment
aph (1) the Council shall grant him a-
ment. after the eéxpiry of an incremental

period reckoned from the dateé on which hisisalary would
“have been increaseq in terms of sub-regulation (i) had such |

. increase not been
_ Provided that such
if the principal iss
that the employee’
regard to the qu

ithheld in terms of sub-regulation (ii):

salary increment may be; granted only
es a certificate in which it is declared
‘work performance and his conduct in
ities mentioned in sub-tegulation (ii)

continued to be sagisfactory from the date of the granting

of the salary -increr)
date preceding tha
granted in terms of
. the provisions -of.

employee if his sa

nent mentioned'in paragnjgph (1) to the
on which a salary increment may be
this paragraph: Provnded further that

ary is already equal to the maxmlum

notch of the approjriate scale

(v) If an. -employ
- in terms of paragraj

'(l) such employue ‘shall agam be notified in w-i'.i.ting
cil of the reasons therefor as well'

by the.cou

ee is not granted a salary mcrement
oh' (1) of sub-rcgulatlon (w)—

this paragraph shall- not | apply to an |

as that at the expiry of a continuous
must be indjcated and which must bg

Council on condition that the principa
tificate in which it is declared that t
~work perforinance and his conduct in

equal to the

diffzrence bgtween the period mentioned in para-
graph (1) of|sub- regulatlon (iii) and a
©  period, a salary increment may be gr;

n.incremental
anted.by the-
iissues a cer- .

qualities meptioned in sub-régulation (ji) were satis-

) - factory duritlg

g-the centinuous period mentioned;

period. which - |-

ie. employee’s |
regard to the |

BETALING VAN SALARISVERHOGINGS. =

16. (@) (1) Behoudens die bepalings van subregulasie (ii)
‘word «die salaris van ’n werknemer verhoog met een salaris-

[ verhogmg birine die perke van die skaal wat op hom van

toepassing is, na die voltooiing van elke salarisverhogings-

. tydperk en wel rr_':et ‘ingang van die eerste -dag van die

~maand (hieronder 'n Verhogingsmaand genoem) waarin
aan sodanige werknemer ~n verhogmg toegestaan kan
word. :

(ii) Indien ‘n prmmpaal n serhﬁkaat uitreik waarin ver-
klaar word dat die gedrag van ’'n. werknemer onder sy
‘toesig et _threkkmg tot ywer,: dissipline, presiesheid op
‘tyd of matigheid gedurende ’n salatisverhogingstydperk
nie-deurgaans bevredigend was nie. of dat hy sy werk
gedurende sodanige salansverhc:gmgstydperk nie deur-
gaans op 'n bevredigende wyse verrig het nie, word die
salaris van sodanige werknemer nie kragtens die bepalings
van subregulasie (i) verhoog nie: Met dien verstande dat
- die raad kan goedkeur dat die salaris van ’n werknemer
" Kragtens die bepalmgs van subregulasw (i) verhoog word

nieteenstaande dat ’n sertifikaat soas in hierdie subregula-_
| sie bedoel, uitgereik is.

(iii) Indien, vanweé die unerclkmg van n serhﬁlcaat
in subregulasie (ii) genoem, die salaris van 'n werknemer
nie krasztsns die bepalings van subregulasie (i) of van die
voorbehoudSbcpaling van subregulasie (ii) verhoog word
nie, word so 'n werknemer deur 'die raad skriftelik ver-
wmlg van die redes daarvoor asook dat by verstryking
van ’n_aaneenlopende tydperk wat aangedui word en wat
nie lIanger as ’n salarisverhogingstydperk is nie, *n salaris-

- verhoging deur die raad toegeken kan word op voorwaarde.

dat 'n Sertifikaat deur die prinsipaal uitgereik word waar-
in’ verklaar word dat die’ werknemer se werkverrigting en
gedrag met betrekking tot die eienskappe in subregulasie
ii) genoem, gedurende sodanige tydperk bevredigend was.

(iv) (1) Indien die tydperk, in subregulasie (iii} genoem,

~Korter is as 'n salansverhoﬁmﬂstydperk word -cen salaris-
verhogmg deur die raad aan die werknemer toegeken met
ingang van die eerste dag van die maand wat volg op die
' datum waarop genoemde tydperk verstryk: Met dien ver-
stande dat so ’n’salarisverhoging slegs toegeken kan word

“as .die- prinsipaal ’n sertifikaat uitreik waarin verklaar -

word dat_die werknemer se werkvemcnng en gedrag met
betrekking tot die e,cnskappe in_subregulasie (ii) genoem,
gedurende daardie tydperk bevredigend was.

(2) Indien ’n salarisverhoging kraglens paragraaf (1)
-aan . ’n werknemer toegeken is,; word ’n verdere salaris-
verhogmg deur die raad aan hom toegeken na verstryking
“van ’'n salarisverhogingstydperk oereken vanaf die datum

- waarop -sy salaris kragtens subregula.sie (i) verhoog sou’

_gewees het indien daardie verhoging nie ingevolge die
“bepalings van subregulasie (ii) weerhou was nie: Met dien
verstande dat so 'n salarisv'erhoging slegs- toegeken kan
word as die prinsipaal ’n sertifikaat uitreik waarin verklaar
word dat die werknemer se werkverrigting en ‘gedrag met

- betrekking tot die. eienskappe in subregulasie (ii) genoem

steeds bevredigend was. vanaf die datum. van toekenning

-van die salarisverhoging in paragraaf (1) genoem, tot die

datum wat dié voorafgaan waarop 'n salarisverhoging

kragtens hierdie paragraaf toegeken kan word: Met dien
verstande voorts dat die-bepaling van_ hierdie paragraaf
nie op n werknemer van toepassing is nie indien sy salaris

" reeds gelyk is aan die maksnnum kerf van die toepaslike

" skaal. =

(V) Indien n salansvcrhogmg kragtens paragraaf (1) van
subregulasw (N) nie aan ’'n werknemer toegeken word
n1e-- !

(l) word hy weer eens deur. die raad skriftelik verwittig
van die redes daarvoor asook dat by verstryking
van ’n aaneenlopende- tydperk wat aangedui moet
word en wat gelykstaande moet wees aan die verskil

" tussen die tydperk in paragraaf (1) van subregulasie

(i) genoem en n salanwerhogmostydperk n

salarisverhoging deur die raad toegeken kan-word
op voorwaarde dat ” n. sertifikaat deur die prinsipaal
~ uitgereik word waarin verklaar word dat die werk-
nemer se werkvemotmg en gedrag met betrekking

tot die eienskappe in -subregulasie (i) genoem

bevrédigend . was gedurende genoemde  aancen-
.lopende tydperk; en

-9
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(2) the council shall grant the employee two salary
increments after the expiry of an incremental period
reckoned from the date [on which his salary would
have beca incrcased in ferms of sub-regulation (i)
-if such increass had not{! been withheld in terms of
the.provisions of sub-regulation (ii): Provided that
such salary increments may be granted only if the
principal issues a_certificate in wh'ch it is' declared
that the employee’s work performance and his con-
duct in regard to the qualities mentioned in sub-
regulation (i) were satisfactory during the con-
tinuous  period me’nti&incd in ‘paragraph (1):
Provided further that only one salary increment

© may be granted to sucﬁ. employee if his salary is
already equal to the | penultimate notch of the
appropriate scale. - :

‘(vi) Tf the period mcmidnﬁL' in sub-regulation. (i) is

equal to an incremental period, the Council shall grant
such employce two salary increments after the expiry of
such period: Provided that such salary increments may
be granted only if the principaliissues a certificate in which
it is declared that the employ¢e’s work performance and
his conduct in regard to the qualities mentioned in sub-
regulation (ii) were satisfactory during such period:

Provided further that such employee may be granted one
salary increment only if his salary is already equal to
the penultimate notch of the appropriate scale. «

(vii) Tf an employee is not granted a salary increment
in terms of paragraph (2) of sub-regulation (iv), paragraph,
(2) of sub-regulation (v) or sub-regulation (vi), the provi-
sions of sub-regulations (ii), (ﬁii}, (iv), (v) and (vi) shal
mutatis mutandis become operative afresh. :

(viii) Subject to the provisions of this regulation, the
salary of an employee to whom a salary increment has
been granted in terms of pa ph (2) of sub-régulation
(iv), paragraph (2).of sub-regulation (v), or sub-regulation
(vi) shall, at the expiry of each further incremental period,
be increased by one salary increment within the limits of
the scale applicable to him. . ' s

(b) A staff member shall not be entitled to claim the
payment of a salary increment according to scale as of
right, and such increment may be withheld at any time
if the staff member or employee fails to perform his
duties to the satisfaction of the Council, - :

e | v 2

. TRAVELLING AND SUBS:I:TENCE ALLOWANCE.

17. (@) A staff member who is required to travel on
duty, or a staff member appointed by a council, may be
paid such transport and subsistence allowances as may be
approved by the council. Pooos

(b)) When a staff member is authorised by the council
to make use of his privately Fawned motor transport for
institution purposes or service he shall be paid allowances
at such rates as may be approved by the council. -

EVALUATION OF (ILIJALIFICATIONS.

18. Academic, professional land technical qualifications
shall be recognised for appointment and. salary purposes
on the basis determined by the Secretary from time to
time. © . [t : :

"HOURS OF ATTENDANCE.

19. Hours of attendance sh 1l be preséribed from time
to time by the council, r

PART VL

LEAVE OF ABSENCE.

- Applicability of Leave Regulations. :
1. (@) The regulations of this Part are applicable to all.
employees in the service of an institution. _

10

(2) word twee salarisverhogings deur.die raad aan hom
toegeken na verstryking van ’n salarisverhogings-
tydperk gereken vanaf die datum waarop sy salaris

" kragtens subregulasie (i) verhoog sou gewees het
" indien sodanige verhoging nie kragtens die bepa-
lings van subregulasie (ii) weerhou was nie: Met

" dien verstande dat sodanige salarisverhogings slegs
toegeken kan word indien die prinsipaal ’n sertifi-
kaat uitreik waarin verklaar word dat die werk-

. hemer se werkverrigting en gedrag met betrekking
_tot die eienskappe in subregulasie (ii) genoem,
bevredizend ‘was gedurende die aaneenlopende tyd-

- perk in paragraaf (1) genoem: Met dien verstande
voorts dat slegs een salarisverhoging aan sodanige
werknemer toegeken kan word indien sy salaris
reeds gelyk is aan die tweede-laaste kerf van die
toepaslike skaal. . e -

(vi) Indien die tydperk in subregulasie (iii} genoem

gelyk is aan ’n salarisverhogingstydperk, word “twee
salarisverhogings deur die raad aan -sodanige werknemer
toegeken na verstryking van daardie tydperk: Met dien
verstande dat sodanige salarisverhogings slegs toegeken
kan word indien die prinsipaal 'n sertifikaat uitreik waarin
verklaar word dat die werknemer se werkverrigting en
gedrag met betrekking tot die eienskappe in subregulasie

(ii) genoem gedurende sodanige tydperk bevredigend was: '

Met dien verstande voorts dat slegs een salarisverhoging
aan sodanige werknemer toegeken kan word indien sy
salaris reeds gelyk is aan die tweede-laaste kerf van die
toepaslike. skaal. '

(vii) Indien ’n salarisverhoging nie kragtens paragraaf
(2) van subregulasie (iv), paragraaf (2) van subregulasie (v)
of subregulasie (vi) aan ’n werknemer toegeken word nie,

_tree die bepalings van subregulasies (ii), (ii), (iv), (v} en

(vi) mutatis mutandis opnuut in werking.

(viii) Behoudens die bepalings van hierdie regulasie,
word die salaris van 'n werknemer aan wie ’n salaris-
verhoging ingevolge paragraaf (2) van subregulasie (iv)
paragraaf (2) van jsubregulasic (v) of subregulasie (vi) toe-
geken ‘is, by die verstryking van elke verdere salarisver-
hogingstydperk verhoog met een salaris-salarisverhoging,
binne die perke van die skaal wat op.hom van toepassing
is. - '

(b) 'n Personeellid kan nie die betaling van 'n salaris-
verhoging volgens skaal as 'n reg eis nie, en so 'n ver-
hoging-kan te eniger tyd teruggehou word as die personeel-

lid versuim om sy pligte tot bevrediging van die raad

uit te voer.

. “REIS-EN-YERBLYFTOELAES. °

17 (a) Aan 'n personeellid wat in"diens moet fcis' of 'n
personeellid wat deur die raad aangestel is, kan daar
sodanige reis-en-verblyftoelae betaal word as wat die raad

- mag goedkeur. :

(b) Wanneer 'n personeellid deur die raad gemagtig
word om van sy private motorvervoer vir die doeleindes
of diens van die inrigting gebruik te maak, word aan hom

toelaes betaal teen sodanige tariewe as wat deur die raad

goedgekeur mag word. _ '

WAARDEBEPALING VAN KWALIFIKASIES.

18. Akademiese, professionele of tegniese kwalifikasies

word vir doeleindes van aanstelling en salaris erken op die

grondslag.soos deur die Sekretaris van tyd. tot tyd bepaal .

word,
' DIENSURE.
19. Diensure word van tyd tot tyd deur die raad bepaal.

DEEL . VI.

AFWESIGHE!DSVERLOF,

Toepaslikheid van verlofregulasies.

1. (a) Die regulasies van hierdie Deel is van toepassing
op alle werknemers in diens van ’'n inrigting.

|
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(b] Leave under

these regulations shall not be granted

to. part-time emplcyees bui only such leave as may be

approved by the Se
{c) These r.egu!a

retary.
ions shall apply to employees whose

conditions of service have been determined in accordance

of industrial or similar agreements only
in so far as these regulations specifically prov:de that they
are applicable to su '

*h employees.

By whom Leave may be Gra_nred..

9. 12) A counéd

absence from duty}

prescribed in the régulations in this Part: Provided that a

council may delegate authority to a principal to grant leave:

to its employees.

(b) If the éircam
from the provisions
leave on such terms

. (¢) Leave granted
the council, if in ity
tion so require,

(d) Except in
prevented, by his s
reporting for duty,
work until he has
been advised by the
been approved. -

'(e) Leave in term
accumulative leave
regulation 7 of this

stances of a case justify: a departure
of -this -Part, the council may grant
as the Secretary may approve.

to an employee may be withdrawn by
opinion the exigencies of the institu-

the .case where an <¢mployee s
udden illness, from remaining on or
ke may not leave or stay away from
applied in writing for leave and has

provided for in Groups A and B of

Part, is granted only after the employee

has applied in writing thcrefbr on the' for";’n ap'p"roved by

the councﬂ

(f) The f:)rm of lhc me-dlcal certlﬁcate whlch is to Serve.
plication for. s;ck leave, shall also be

in support of an aj
approved by the cot

Leay:

8.-(a) Leave of 4
tions is.a privilege 4
exigencies of the'ins

(b) Leave cannot
employee leaves the
whatseever, he. can

n»l

of Absence a Privilege. '

1[ ution,

be claimed as of right, and when an
service of a council for any reason
not claim payment in respect of the

cash value of leave standmg to his credit.

Lapse
4. (@) Immediatel
tion ora female emy
of marriage, any lea
effect from the dat
undated, from the ¢
principal, and any I
thereafter. shall. be
salary; Provided th
regulatlou in.the ca:
the service of anotj
the Departinent: Py
this sub-regulation s

(ty-apply only’
emp.oyee's la

(2) not apply to—
(i) sick leav

(ii) special k

(iii) or

- 24; and

-~ (iii) vacation
" regulatio

of Leave on Retirement.

loyee gives niotice of her contemplation
ve with salary gr&nted shall lapse with
& of such notice, or, if the notice is

:ave applied for or absence from duty
regarded as vacation leave without

e.of an employee who resigns to join

hall— -

n respect of -'a-bsences . during an
st 30 days of service; and

e
ra

1v) of .sub'-regul-azion (a) of regulation

leave granted
n{e) (i) of re«ulatlon 21,

may - at its discretion grant leave. of
to an. employee, within the limits

council that the leave application has’

s Of these regulations, excluding non-

bsence provided for in. these. re'gul-ci-','_:_--
and is granted. only thh due. regard to__

y an 'eiﬁblbyee gives nofice of resigna-

ate the notification is received by the

at the council may depart from this.

rer approved institution approvecl by
ovided further that the provisions-of

ave granted in terms of péragraph (i),

in terms of sub-

(b) Aan desltydse werknemers mag ceen verlof krastens
hierdie regulasies tosgestaan word nie, behalwe dié verlof
wat deur die Sekretaris goedgekeur word.

(¢) Hierdie regulasies is van toepassing op werknemers
wie se dieasvoorwaardes vasgestel is in coreenstemming

‘met die bepalings van nywerheids- of dergelike ooreen-

komste-enkel vir sover as wat daar in die regulasies uit-
druklik bepaal word dat hulle op eenoe'nce ‘werknemers
van toepassing is.

De:r wie verlof toegestaan mag word.

2. (a) 'n Raad kan na goeddunke aan ’n werknemer
afwesigheidsverlof toestaan binne die perke wat in die
regulasies in hierdie Deel voorgeskryf is:; Met dien ver-
stande dat 'n raad aan ’n prinsipaal die bevoegdheid kan
delegeer om verlof aan sy werknemers toe te-staan.

(b) As die omstandighede van 'n geval ’n afwyking van
die ‘bepalings. van hierdie Deel regverdig, kan die raad
verlof. toestaan op voorwaardes wat die Sekretaris goed-
kbur

(c) ’n Raad kan verlof wat aan 'n werknemcr toegestaan

- is, intrek as die behoeftes van die inrigting dit na sy

memng vereis.

(d) Behalwe-in-die geval waar n werknemer weens sy.
skielile sickte verhinder word om op sy werk aan te bly
of hom vir diens aan te meld, mag hy nie sy werk verlaat
of van diens wegbly voordat hy skriftelik om verlof aan-
soek gedoen het en hy deur die raad in kennis gestel is
dat die verlofaansoek goedcekeur is nie.

" {e) Verlof mgev_olge hierdie regulasies, nitgesonderd nie-

.oplopende verlof waarvoor in groepe A en'B van regulasie

7 van hierdie Deel voorsiening gemaak word, word toe-’

‘gestaan slegs nadat die werknemer skrifielik in die vorm

wat die raad goedgekeur het, daarom aansoek gedoen het,
(f) Die vormr van die geneeskundige sertifikaat wat ter’

stawing van ’n aansock om siekteverlof moet dien, moet
“| ook dt_:ur* die ra‘ad goedgekeur word.

Afweszghe:dsver!of 'nvergunning,

3 (@) Afwesigheidsverlof waarvoor in hierdie regulasies
voorsiening gemaak ‘word, is 'n vergunning en word toe-.

gestaan slegs met inagneming van die bvhoeftes van die
| inrigting.

(b) Verlof kan me as n reg geels word nie en wanneer

“n werknemer die. diens van ’n raad verlaat, om watter
rede ook al, kan hy nie eis dat die geldwaarde van onge-
‘bruikte verlof aan hom uitbetaal word nie.

. Verval van verlof by iu'tdz'emrreding.

4. (a) Sodra ’n werknemer kennis gee van bedanking of
sodra ’n vroulike werknemer kenris gee van haar voor-
neme om in die huwelik te tree, verval enige toegestane’
verlof met salaris met ingang van die datum van sodanige
kennisgewing, of; indien! die kennisgewing nie gedateer is

nie, vanaf die datum van die ontvangs daarvan deur die
prinsipaal. en enige-verlof aangevra  of afwesigheid van

diens na daardie datum word geag vakansieverlof sonder
salaris te wees: Met dien verstande dat die raad van die
regulasie kan afwyk in die geval van ‘n werknemer wat

‘bedank om in die diens.van ’n ander, deur die Departe-
~ment goedgekeurde inrigting te tree: Met dien verstande

voorts dat die bepalings van hierdie subregulasie—

(i) slegs van toepassing is ten opsigte van afwesigheid
gedurende die laaste 30 dae van ’n werknemer se
dlens, en -

(2) nie van toepassmg is nie op—
(i) siekteverlof;
(11) spesiale verlof wat kragtens paragraaf (ii), (iii)
of (iv) van subregulasie (a) van regulame 24
 toegestadn word; en
(iii) vakansieverlof wat kragtens subregulas:e (e) (i)
van reguldsie 21 toegestaan word.

11
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(b) When an employee leaves the service, any leave of
absence granted to him shall lapse on the day preceding
that on which such retirement becomes effective or on the

- date determined in terms of sub-regulation (a) if that sub-
regulation is applicable to h_imj

(c) The period of service of an employee may not be
extended in order to enable him to utilise leave which
~may have been granted to him. :

Payment of Allowances dun‘ng'Leqvé. -

5. The contiriuance or cessation of payment of allow-
ances or emoluments additional to salary shall be governed

by any directions issued by the Secretary in connection -

with the grant of such allowances or emoluments.

Classification of Leave..

6. (@) Leave shall be classified as follows: — -

(i) Vacation leave (accumulatiﬂve) with full salary.
(ii) Non-accumulative leave with full salary.
(iii) Vacation leave withou:iyalary.

(iv) Sick leave with full salary.

(v) Sick leave with half salary.

(vi) Sick leave without sala?r. - .
(vii) Special sick leave with full or reduced salary.
(viii) Special leave with full salary.

(ix) Special (study) leave without salary. ! %
(b) Except a$ provided for in paragraph (@) (iii) of’

regulation No. 24 of this Part, all unauthorised absences
from duty shall, apart from any disciplinary steps which
may be taken against an employee, be regarded as being
vacation leave without salary, unless the council decides
otherwise. '

Leave Groups.

7. (@) Unless otherwise indlcz{ted the council may grant
leave with full salary to employees on a basis not exceed-
ing the following : — '

Group A:— _ i 5. 4 '
PFrincipal, head of  division, vice-principal and other teaching
personnel :— -
"Vacation leavé (accumulative), jper annum....... v.n. 14 days
Mon-accumulative vacation leave (during college holi- s
days) with full salary. : ' :

. Sick leave in each cycle with—

full salary....oooviiivveaddfinanas Sivn
‘half salary......... See dovmer s e

Provided that a person employed in a temporary capacity may
be granted accumulative and sick leave of one half of the periods
prescribed above:

90 days

Provided further that {the vacation leave privileges.
in respect of an employee in accordance with

regulations which were applicable to him
~ immediately before the 24th August, 1962, shall
not be reduced. g
Group B:—

European staff members except those classified in Group A, and

also Indian clerical and stores personnel, =

Permanent - Temporary
_ Employee. Employee.
Vacation leave (accumulafive), '
per annum...... e .o.. 10 days 6 days

Non-accumulative vacation leave - For such periods during the
: - * college holidays- as the
council may approve, but
- not exceeding 70 days per
annum  in the case of
.administrative, clerical
# and stores personnel.
Sick leave in each cycle with—
full salary.c.ooveevrnnundvans
“half salary....oveveenes

12

50 days
50 days

90 days
90 days.

90 days-

(b) As ’n werknemer uit diens tree, verval enige toege-
stane afwesigheidsverlof op die dag wat die datum onmid-
dellik voorafgaan- waarop sodanige uitdienstreding van
krag-word of op die datum wat kragtens subregulasie (a)
bepaal word, indien gemelde subregulasie op hom van
toepassing is.

(0) ’n Werknemer se dienstydperk mag nie verleng word

ten ecinde hom in staat te stel om gebruik te maak van

verlof wat aan hom toegestaan mag gewees het nie.

Betaling van toelaes gedurende verlof.

5. Die voortsetting of staking van die betaling van toe-

laes of besoldiging bo en behalwe salaris word beheer
deur voorskrifte uitgereik deur die Sekretaris in verband.

met die toestaan van sodanige toelaes of besoldiging.

Indeling van verlof.

6. (a) Verlof word 500s volg geklassifiseer: —

(i) Vakansieverlof (oplopend) met volle salaris;
(ii) nie-oplopende verlof met volle salaris;
(iii) vakansieverlof sonder salaris;
- (iv) siekteverlof met volle salaris;
(v) siekteverlof met halwe salaris;
(vi) siekteverlof sonder salaris;
(vii) spesiale siekteverlof met volle of verminderde
salaris; . : :
(viii) spesiale verlof met volle salaris;.
(ix) spesiale (studie-) verlof sonder salaris,
(b) Behalwe soos in paragraaf (a) (iii) van regulasie 24
van hierdie Deel bepaal, word alle ongemagtigde afwesig-
hede van diens, ongeag enige ander tugmaatrecls wat teen

’n werknemer geneem mag word, geag vakansieverlof

sonder salaris te wees, tensy die raad anders besluit.

T Verio}‘groepe.

7. (a) Tensy anders aangedui, word verlof met volle
salaris deur die raad aan werknemers toegestaan op 'n
grondslag wat nie ruimer as die volgende is nie: —

Groep A:— ' - e
« Prinsipaal, hoof van afdeling, vise-prinsipaal en ander onderwys-

personeel:— =

Vakansieverlof (oplopend), per jaar.... .. iveiin..s 14 dae.

" Nie-oplopende vakansieverlof met volle salaris (gedurende kollege-
vakansies). : i i

. Siekteverlof in elke tydkring met—

volle salaris.. ... e W— SRS S |
halwe Salaris. v vonvmswa b e s i eiiaaaae

Met dien verstande dat oplopende en siekteverlof vir-een helfte

van die tydperke hierbo voorgeskryf, toegestaan kan word aan 'n
persoon wat in 'n tydelike hoedanigheid aangestel is.
Met dien verstande voorsts dat die vakansieverlofvoorregte ten
opsigte van 'n werknemer ingevolge regulasies wat onmiddellik
. voo:j 24 Auvgustus 1962 op hom van toepassing was, nie verminder
word nie. '

Met - dien wverstande voorts dat die “vakansie-

verlofvoorregte ten opsigte van °‘n  werknemer
ingevolge regulasies wat onmiddellik voor 24
© Augustus 1962 op hom van toepassing was, nie
~ verminder word nie. ;
Groep B:—

Blanke personeellede uitgesonderd dié wat in Groep Ahingedecl is
asook Indiér-klerklike en -voorradepersoneel.

Permanente Tydelike
: werknemer.  werknemer.
Vakansieverlof (oplopend), per jaar 10 dae 6 dae

. Nie-oplopende vakansieverlof...... " Vir sulke tydperke geduren-
de kollegevakansies as
wat die raad mag goed-
keur, maar hoogstens 70
dae per jaar in die geval

van  administratiewe,
klerklike en magasynper-
: : soneel,
Siekteverlof in elke tydkring met— .
volle salaris....covvvvevvseeea.. 90 dae © 50 dae
halwe salaris..........vee0000. 90 dae ‘50 dae
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Group C:— o 5
Non-European stzff members who aré not classified under
Group A or B, but ¢xcluding staff members whose conditiens of
service have been determined in accordance with the provisions of
industrial and similal agreements, who have completed—
(i) twerty years’ ¢r longer service—

Vication leave {accumulative), per annum‘; voe. 30 days
Sick leave irreach cycle with— Lo :
full salatyl..oouen.. i sm sk Jdevs. 80-days
half salary..... RSN 80 days |
(ii) fiftecn years’ pr longer, but less than 20 years’
service— s -
Vacatien leave (accumulative) per annum,,.... 26 days.
Sick leave irj each cycle with— - ! )
full salaryl.. . . 60 days
half salars - .. 60 days
(i) ten vears’ or lopger, butless than 15 years’ service—
V.acation leave (accumulative), per annum.,.... 22 days
Sick leave ir each cycle with— Bt
full salaryl...... P e S 40 days
halfsalars). . oovvvis i ininiiraio e 40 days
(iv) five vears’ or lohger, but less than 10 years’ service—
Vication leave (accumulative), per annum./.... 18 days
Sick leave ir| each cycle with— f S
full salary|..... s PN - 30 days
_ hatfsalarslivi s sssnainsasiamnratse 30 days
(v) less than five ypars’ service— Lo
Vication leaye (accumulative), per annum,..... 14 days
Sizk leave in|each cycle with— ; | )
figll salary |vversvimmsavdas semiskasd 53 ddys
half salary|. .......... e e ferihes. 15 days

(b) When a staff | member who is in full-time employ-
ment in the service ¢f— : @ '
(@) the South African Railways; -
(i) the State Diggings; ; ;
(iii) a provincial education department; i :
(iv) a recognised pniversity or university college within
‘the Republic: R Lo,
(v) an educationa] institution established or recognised |
as a state-aided school or institution under laws
administered by the Department;
(vi) a provincial gdministration and who was appointed
under a provincial ordinance; or |
(vii) a Government Department, _

is appointed without a break in service to a teaching post

- on the fixed establishment of an institution, such appoint-
ment shall for leave purposes be regarded as atransfer:
Provided that if leave would only have been available for
utilisation after a fixed period of service and such period
of service has not been completed at the date on which
these regulations - become - applicable to him, the leave
credit may be reckoned in proportion to that portion of
the said period of s¢rvice which he has completed on the
Jatter date and the relative leave of absence may be
granted immediately : * i

\

(¢) Whers an employee, who has retired from a perma-
nent post or who has relinguished a permanent post for
any reason whatsover, is re-appointed, with or’ without a-
break in.service, in a4 temporary capacity, such re-appoint-
ment shall be regarded as a new appointment for all
purposes of these rcgulations; previous permanent seryice
shall not count as service for leave purposes. and accumu-
lated leave shall lapse when the permanent appointment
terminates. : o

(d) An employee jerving under contract shall, unless his
service contract prcjvides otherwise, be granted leave in
accordance with these regulations, and his grouping for
leave purpases shal| be determined in the same manner
as that of a comparable permanent employee in the
service of the institulion. 8

Accrual ¢f Non-Accumulative Leav?e.

8. Non-ascumulative leave shall accrue frofm the com- |-

mencement and for {the duration of the first college holi-
"days after appointment of the employee concerned, and
thereafter for the dJduration of each succeeding college
holiday: Frovided |that if a person is transferred or
appointed as a principal, vice-principal, or on the teaching
personnel of an institution without a break in service from
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Groep C:— : ;
_ Nie-Blanke personeellede wat nie onder, Groep A of B ingedeel
is nie, uitgesonderd perscneellede wie se diensvoorwaardes vasgestel
is in ooreenstemming met die bepalings van nywerheids- en derge-
like ooreenkomste, wat— : #

(i) 20 jaar of langer diens voltooi het—

* Vakansieverlof (oplopend), per jaar...... raea. 30 dae
Siekteverlof in elke tydkring met—
volle salarizeoi ciao i avdeas veiven.. 80 dae
halwe salaris.......... S .- . &0 dae
(i) 15 jaar of langer, maar minder as 20 jaar diens
volicoi het— > _ -
Vakansieverlof (oplopend), per jaar........... .26 dae
Sigkteverlof in elke tydkring met—
volle SRIaris: s vavvaita b dam e wese 60 dae
halwe:salanis: s sovviismdeimu s 60 dae
(iii) 10 jaar of langer, maar minder as 15 jaar diens
voltooi het— - "
Vakansieverlof (oplopend), perjaar........... 22 dae
Siekteverlof in elke tydkring met— g ) i
a1 | 2T | Y T S — . 40 dae
. halwesalaris....... R 40 dae
(iv) vyf jaar of langer, maar minder as 10 jaar diens
voltooi het— Tt
Vakansieverlof (oplopend), per jaar........... 18 dae
Sickteverlof in elke tydkring met— 3
VOIS ST o Do v s s S T s . 30 dae
halwe salaris; o st vves Sass s 30 dae
(v) minder as vvf jaar diens voltooi het— o _
Vakansieverlof (oplopend), per jaar........... 14°dae
Siekteverlof in elke tydkring met— ' .
volle salatilo s smeimesepmarmiannas 1) GR6
halwe salaris. ... ....c.o.ou e R 15 dae

(b)) Wanneer 'n personcellid wat voltyds in diens is
van— :
(i) die Suid-Afrikaanse Spoorweg;
_ (ii} die Staatsdelwerye;
(iii) n provinsiale onderwysdepartement;
(iv) 'n erkende universiteit of universiteitskollege binne
-die Republiek; B : -
(v) ’n onderwysinrigting wat ingestel is of as 'n Staats- -
ondersteunde skool of inrigting erken is kragtens
. ‘wette geadministreer deur die Departement;
" (vi) 'n provinsiale administrasie en wat kragtens 'n pro-
vinsiale ordonnansie aangestel is; of

| (vii) ’n staatsdepartement;’ .

sonder ’n onderbreking van diens aangestel word in ’n

" onderwysbetrekking op. die vaste diensstaat van n
- inrigting, word sodanige aanstelling vir verlofdoeleindes
- geag 'n oorplasing te wees: Met dien verstande dat as

verlof eers na voltooiing van ’n vasgestelde dienstydperk
vir benuttiging beskikbaar sou geword het, en sodanige
dienstydperk op die datum waarop hierdie regulasies op

" hom van toepassing word, nog nie voltooi is nie die verlof

kredeit na verhouding van die gedeelte van bedoelde

“dienstydperk wat hy op laasgenoemde datum voltooi het,

bereken kan word en kan die betrokke afwesigheidsverlof
onmiddellik toegestaan word.

~ (c) As 'n werknemer wat afgetree het uit *n permancnte
pos of wat 'n permanente betrekking neergelé het om
watter rede ook al, met of sonder onderbreking van diens
heraangestel word in 'n tydelike hoedanigheid, word so "n
heraanstelling vir alle doeleindes van hierdie regulasies as
’n nuwe aanstelling beskou, vorige permanente diens tel

" nie as diens vir verlofdoeleindes nie en verlof wat opge-

loop het, verval by befindiging van die permanente aan-
stelling. _ . ]

(d) Aan ’n werknemer wat onder kontrak dien. word,
tensy sy dienskontrak anders bepaal, verlof toegestaan
ooreenkomstig hierdic regulasies, en sy groepering vir ver-
lofdoeleindes word bepaal net soos dié van ’n vergelyk-
bare permanente werknemer in diens van die inrigting.

Toeval van m’e-opfopena‘.e: verlof.

8. Nie-oplopende® verlof val toe vanaf die aanvang en
vir die duur van die eerste kollegevakansie na aanstelling
van die betrokke werknemer, en daarna vir die duur van.

- elke daaropvolgende kollegevakansie: Met dien verstande

dat as ’n persoon sonder onderbreking in sy diens vanaf
die staatsdiens of van ’n provinsiale of spoorweg-
administrasie, of die Administrasie van Suidwes-Afrika, of

w ' _ 1B
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the public service or from a Provincial or Railway
Administration, or The Administration of South West
Africa, or from an institution under the control of the

Department of Education, Arts and Science, and if such’

transfer or . appointment is ¢ffected from a date falling

within a period of college | holidays, - non-accumulative

leave may be granted to such person from the date of his

transfer or appointment and-shall be for the unexpired

portion of the said college holidays. T '
|

Cerra-in Employees to Remain on Duty dzf_riﬁg College
Holidays and Lea\Fz Credits therefor.

9. (a) The council may re?uire an employee to remain
on duty during any college bolidays. o

_(b) If an employee who ordinarily is entitled to non-
accumulative leave during college holidays, is required in

“whole or portion of any, college holidays, he may be
credited with a period of accumulative leave equivalent to
one half of the number of days during which he so
remained on duty: Provided that such credit shall not
exceed twenty-five days in any calendar year: Provided
further that no- credit shall be given in respect of part-
time duties performed. L

terms of paragraph (a) herejg to temain on duty for the |

_Ledve Erroneously Granted.

10. In the event of an employee being granted leave in
excess of that provided for in these regulations, such
overgrant shall be deducted from vacation leave which
subsequently accrues to him, provided .the over-grant was
made in good faith.

-Days‘q:f Rest.
! .

11. (1) A day of rest shall not be regarded as leave and
shall not be recorded as such in the leave register: Pro-
vided that—

(a) a day of rest, or two
rest, falling within
regarded as leave fa
of sub-regulation (a)
-which precedes and succeeds such day or days of
rest; : ' '
a day of rest, or two
rest, falling between a period of vacation or non-
accumulative leave and a period of sick leave (or
vice versa) shall be| regarded- as vacation leave
unless the employee |concerned produces evidence
_that he was actually ill on such day or days of rest;

(¢) if an employee who is called upon to report for

duty on a day of rest fails to do so, such day of rest
shall be-regarded as vacation leave without pay,
_unless he is prevented from reporting for duty by
circumstances which jare acceptable to the council.

(2) An employee shall not be paid salary in respect of
a day of rest unless he is entitled tc such payment for the
day in terms of his conditiodis of service. -

1 period of leave, shall be
ling under the same heading

®

Vacation Leave in Terms 'b}_ the Repealed Regulations or
in respect of Empfoyeqs- Transferred from Provincial
or Other Service. -~ | E

12. (a) The promulgatio' of these regulations and the
repeal of the regulations which were in force immediately
prior to such promulgation shall -in no way affect the

-of an employee who was in the service immediately prior
to the coming into force of these regulations, and accumu-
lated vacation leave shall remain to the-credit of such
employee. ; [ e '

(b) If an employee has bleen employed at an institution
prior to the introduction ok these regulations, and if the

‘Jeave privileges in respect of such period of service were
not governed by any Act, Ordinance regulation or condi-
tions of service recognized by the Secretary, such employee
may be credited with such leave in respect of such seryice

.5 the Secretary may appioye.
14 i

continuity of the accumul'Ftive vacation leave privilegs.

or more consecutive days of

of regulation 6 as the leave |-

or more consecutive days of.

van ’n inrigting onder die beheer van die Departement van
Onderwys, Kuns en Wetenskap as prinsipaal, vise-prinsi-
paal of op die onderwyspersoneel oorgeplaas of ‘aangestel
word, en as so ‘n oorplasing of aanstelling in werking tree
vanaf 'n datum wat binne ’n kollegevakansie-tydperk val,

“nie-oplopende verlof vanaf die datum van sy oorplasing

of aanstelling. en wel vir die onverstreke deel van
genoemde kollegevakansie aan so.’n persoon foegestaan
kan word. e - g %

Sekere werknemers wat gedurende kollegevakansies diens

moet doen en verlofkrediet daarvoor.

9. {a) Die raad kan vereis dat 'n werknemer
moet wees gedurende enige kollegevakansie.

(h) As daar van'n werknemer wat gewoonlik gedurende
kollegevakansies op nie-oplopende verlof geregtig is, inge-
volge paragraaf (a) hiervan vereis word dat by vir n volle-
kollegevakansie of gedeclte daarvan diens moet doen, kan
aan hom krediet verleen word vir ’n tydperk van
oplopende verlof
aantal dae wat hy op diens was: Met dien verstande dat
so 'n verlofkrediet nie 25 dae in enige kalenderjaar oor-
skry nier Met dien verstande voorts dat geen verlof-
krediet ten opsigte van deeltydse diens verrig, gegee word
nie.

op diens

Verlof verkeerdelik toegestaan.

10. As daar .aan ’n werknemer meer verlof toegestaan
is as waarvoor in hierdie regulasies voorsiening gemaak

‘word, kan so 'n oortockenning afgetrek word van

vakansieverlof wat later aan hom toeval, mits die oor-

toekenning te goeder trou gedoen is.

. . Rusdae. :

11. (1) 'n Rusdag word nie geag verlof te wees nic en
word n ie in die verlofregister as sodanig aangeteken nie:
Met dien verstande dat— i G &

(@) 'n rusdag of twee of meer opeenvolgende rusdae,
wat binne ’n tydperk van verlof val, geag word
verlof te wees wat onder dieselfde hoof van sub-

* regulasic (@) van regulasie 6 val as -die verlof wat
sodanige rusdag of rusdac voorafgaan en daarop
volg;

- (bj 'n rusdag, of twee of meer opeenvolgende rusdae, 4

wat tussen 'n tydperk van vakansie- of nie-
oplopende verlof en 'n tydperk van siekteverlof (of
omgekeerd) val, geag word vakansieverlof te wees,
tensy die werknemer bewys lewer dat hy werklik op
sodanige rusdag of rusdac siek was; .
(¢) as 'n werknemer aangesé word om hom op ’n rusdag
vir diens aan te meld en hy in gebreke bly om dit
te doen, sodanige rusdag geag word vakansieverlof
sonder salaris te wees, tensy hy weens omstandig-
“hede wat vir die raad aanneemlik is, verhinder word
om hom vir diens aan te meld.
"'(2) 'n Werknemer word nie salaris ten opsigte van 'n
rusdag betaal nie tensy hy kragtens sy diensvoorwaardes
op betaling vir die dag geregtig is. : ;

'Vakansfe{reﬁof kragtens' die regulasies wat herroep is of

ten_opsigte van - werknemers oorgeplaas van provin-
siale of ander diens. :

gelykstaande met een helfte van die’

1
q
!
|

S o

12. (a) Dic uitvaardiging van hierdie regulasies en die -

intrekking van die regulasies wat onmiddellik voor soda-
nige uitvaardiging van krag was, raak in geen opsig die
aaneenlopenheid = van ~ die  oplopende vakansieverlof-

voorregte van ’'n werknemer wat onmiddellik voor dic |
datum van inwerkingtreding van hierdie regulasies in die

diens was nie, en opgelope vakansieverlof bly staan tot die
krediet van sodanige werknemer.

(b) As ’n werknemer v66r die inwerkingtreding van
hierdie regulasies by °n inrigting werksaam was en as die
verlofvoorregte ten opsigte van sodanige dienstydperk nie
deur enige wet, ordonnansie, regulasies of diensvoorwaar-
des wat deur die Sekretaris erken word. beheer is nie, kan
dic werknemer met sodanige verlof ten "opsigte van
sodanige diens as wat die Sekretaris mag goedkeur,
gekrediteer word. -
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(c) If an employee referred to in paragraph (a) hereof
was eligible for leave in terms of the conditions or regula-
tions applicable t« l
became eligible for leave in terms of these regulations, in
respect of a definite period of service, he may be granted
a proportional IeaFe credit in respect of the completed
portion of such definite period. ) e T

(d) In the application of the provisions of sub-regulation

(b) of regulation-7|any portion of a day shall be regarded

as one day when the accumulated vacation leave is placed
- to the credit of an employee on the date these regulations
become applicable [to him, '

s : Lgave Register. i
13. (@) A leave register shall be kept by each institution,
and the grant of leave in terms of these regulations, except
- the non-accumulative leave provided for in groups A and
‘B of regulatien 7 of this Part, shall be recorded in such
-register. _ 7
(by A copy of )
approval endorsed thereon, shall be filed “for record
purposes £t the institution concerned. i

(¢) An accrual cf accumulative leave approved in terms.

of regulation 9 of this Part shall be recorded in the
said _register, and |the -approval shall be filed for record
purposes in support of such credit entry. :

General Provision: Vacation Leabe.

'14. (a) Accumulative vacation leave, excluding accumu-
lative vacation leaye placed to the credit of an employee
in terms of sub-regulation () of regulation 9, shall accrue
in respect of each {completed month of service at the rate

of one-twelfth of the provision applicable to an employee.

in terms of sub-regulation (a) of regulation 7. .

(b) I an employee is transferred from| one post to~

another and his trynsfer results in a change 'fjn his classifi--

cation for leave purposes or if, for any reason other than

his transfer, he palsses from one vacation leave group to
another— 5 T 2

(i) he shall retain the accumulative vacation leave

credit whic

previous grqup or groups; and -

(i) the accumu

" shall beco

effective; : _ o
- unless the provisions of ‘sub-regulation (c) of regulation 7
are applicable to him. - :

(c) Subject to the provisions of sub-regulations (d) and |

—D—nd—

“{e) of this regulatipn, a council may at any time require
an employee to 'talj: the leave due to him.

(d) An employde admitted to the leave privileges of
" groups B or C of regulation 7 of this Part, shall not be
granted more than 184 days’ accumulative leave in the

him prior to the date lon which he"

each application for leave, with the

accrued during his service in the |

ative vacation leave of the new group
“applicable to him from the first day |
of the month during which such-transfer becomes |

course of any contfnuous period of service o
Provided that the| council may authorise

f 18 months:

‘a Teasonable.

_extension of such leave to an employee who is prevented

from resuming duly owing to causes beyond his control,

if such cmployee has sufficient leave to his credit:

Provided further that if such employee hasinot sufficient -

period of leave grinted in excess of the leave credit shall
be deemed vacation leave without salary. : _
(¢) () Accumulative leave for less than one full college

term shall not be|taken by an employée 'dl.’ho has been

leave to his credi‘E to cover the extension| desired, any

- admitted to the leave privileges of group A|of regulation |

7 of this Part, until such period has accrued and is avail-

able:  Provided that in exceptional circumstances the

council may authorise an employee to take such accumu-

lative leave as miy have accrued to him or a portion

thereof at any time, - L ol
(i) The commencement and-termination of a period of.
accumulative leave

i

= granted to an employee classified |
under grcup A shall, unless otherwise authlbrised by the
council, coincide wjth the commencement and termination,

{c) As ’n werknemer in paragraaf (@) hiervan vermeld,
ten opsigte van 'n bepaalde dienstydperk -vir verlof in
aanmerking gekom het ooreenkomstig die voorwaardes of
regulasies wat op hom van toepassing was vodr die datum
waarop hy ooreenkomstig hierdie regulasies vir verlof in
aanmerking gekom het, kan daar aan hom ’'n eweredige

‘verlofkrediet ten opsigte van die voltooide gedeelte van

so_'n bepaalde tydperk toegestaan word.

(d) By die toepassing van die bepalings van subregulasie
(b} van regulasie. 7, word enige gedeelte van ’'n dag as een
dag gereken wanneer die opgelope vakansieverlof tot n
werknemer se krediet geplaas word op die datum waarop

hierdie regulasies op hom van toepassing word.

) Verlofregister.
13. (a) Elke inrigting hou “n verlofregister aan en verlof

-wat.ooreenkomstig hierdie regulasies toegestaan word, uit-

gesonderd nie-oplopende verlof waarvoor daar in-groepe A
en B van regulasie 7 van hierdie Deel voorsiening gemaak
word, word in daardie register aangeteken. :

(b) 'n Afskrif, van elke aansoek om verlof, -met die
goedkeuring daarop aangeteken, word- vir registrasiedoel-
eindes by die betrokke inrigting gebére.

(¢} Ogplopende. verlof wat met goedkeuvring- kragtens
regulasie 9 van-hierdie Deel toeval, word ook in genoemde
register aangeteken en die goedkeuring word te stawing

“van so 'n kredietinskrywing vir+ registrasiedoeleindes

gebére. ’ ; _
" Algemene bepalings: Vakansieverlof. )
14. .(a) Oplopende vakansieverlof, uitgesonderd op-

- lopende vakansieverlof wat kragtens subregulasie (b) van

regulasie 9 tot 'n werknemer se krediet geplaas word, was
aan ten opsigte van elke voltooide maand van diens en wel -
teen een-twaalfde van die voorsiening wat kragtens sub-
rgegu!_’asie (a) van regulasie 7°op 'n werknemer van toepas-
sing is. o SR

(b} As ’n werknemer vahn een betrekking na 'm ander
betrekking oorgeplaas word en sy oorplasing ’n verande-
ring van sy groepering vir verlofdoeleindes meebring, of .
as hy om enige ander rede as sy oorplasing van die een na
die ander vakans.everlofgroep oorgaan— : '

(i) behou hy die oplopende vakansieverlofkrediet wat
“gedurende sy dienstydperk in die vorige groep of

~ groepe aangewas het; en -
* (i) word die nuwe groep se oplopende vakansieverlof
~ op hom van toepassing vanaf die eerste dag van die
maand waarin sodanige corplasing van krag word,

ténsy die bepalings van subregulasie () van-regulasie 7 op

‘hom van toepassing is.

(c) Behoudens die bepalings van subregulasies (d) en
(e) van hierdie regulasie, kan die raad te eniger tyd eis
dat 'n werknemer verlof wat hom toegeval het, neem.

-(d) Aan ’n werknemer wat tot die -verlofvoorregte van
groepe B of C van regulasie 7 van hierdie Deel toegelaat
word, mag nie meer as 184 daec oplopende verlof in die
loop van 'n ononderbroke dienstydperk van 18 maande
toegestaan word nie: Met dien verstande dat die raad n.

redelike verlenging van sodanige verlof aan ’n werknemer
~at weens oorsake buite sy beheer belet word om sy diens

te hervat, kan toestaan as so 'n werknemer genoeg verlof

tot sy beskikking het: Met dien verstande voorts dat as
“so ’n werknemer nie voldoende verlof tot sy beskikking

het vir die verlangde verlenging van sy verlof nie, die tyd-
perk van verlof verleen bo en behalwe die verlofkrediet as
vakansieverlof sonder salaris beskou word.

(¢) (i) 'n Werknemer wat tot die "verlofvoorregte van
groep A van regulasie 7 van hierdie Deel toegelaat is, kan
nie oplopende verlof vir minder as ’n volle kollegekwartaal

- neem voordat so 'n tydperk toegeval het en beskikbaar is

nie: Met dien verstande dat die’ raad in buitengewone
omstandighede so ’n werknemer kan toelaat om sodanige

“oplopende verlof as wat hom toegeval het of 'n deel daar-

van te eniger tyd te neem. - .
(ii) Die. aanvang en begindiging van 'n tydperk van
oplopende verlof-wat toegestaan word aan 'n werknemer

‘wat onder groep A geklassifiscer word, moet, tensy die

raad andersins magtig, met onderskeidelik die aanvang en
: ; . EE e
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respectively, of a college term, and the total continuous
“period of accumulative leave shall not at any time extend
‘over more than two college 'terms: Provided that the
council may authorise a reasonable extension of such leave
to an employee who is prevented from resuming duty

owing to causes beyond his control, if he has sufficient

leave to his credit:- Provided further that if an employee
has not sufficient leave to his dredit to cover the extension
desired, any period of leave granted in excess of the leave
credit shall be deemed vacation leave without salary.

Leave for Study Purposes.

15. (a) Notwithstanding an;'th‘mg to the contrary con-
tained in these regulations, an employee may be granted
vacation leave for a period not exceeding 12 months. or,
in the case of a member of the teaching staff, four school
terms, for study purposes approved by the council.

(») Leave without salary for the purpose of such further
study as the Secretary may approve may be granted for a
- period not exceeding 12 months. = 5

Transfers during €ollege Holidays.
16. An employee who is in full-time employment in the
service of — o Lo :
(a) the South African Railways;
(b) the State Diggings; g
(c) a provincial education department;

(d) a recognised universityor university coilege within |

the Republic; L T A _ .
(e) an educational institution:established or recognised

as a state-aided school or’ institution under laws |

- administered by the Department;

© (P a provincial administration and who was -appointed |

- in terms of a provincialordinance; or _
(¢) a Government Department; and _
who is appoi}l.ted ‘or transferred without a break in service

to the teaching staff of an institution and such appointment.

or fransfer takes pIa’celdurinE the college holidays, may
be paid from the date of his appointment or transfer and
for the unexpired portion of such college holidays.” )

Sick Leave for Confinement.

17. Absence from duty for| the purpose of confinement
in the case of a female employee may not be covered by
the grant of sick leave with or without salary.. Vacation
leave without salary for a continious period not exceeding

six months may, however, be
may elect to take any accum
credit in lieu of leave with
indicated. * Vacation leave wi

oranted: A female employee
nlative leave standing to her
out salary, for the purpose
hout salary granted in terms

of this regulation shall be subject to the provisions of
regulation 27 of this Part. -

Special Leave y)[tkr Full Salary.

18. Special leave with full salary may be grantedto an
employee when, as a member of the teaching staff, he
attends any class of instruction or vacation course. for
teachers approved by the council. . -

Vacation and Sick Leave without Salary. College Holidays
. Part ‘thereof. i B

19. When an employee, who ‘ordinarily does not per-
form duties during college hj’:llidays, is absent on leave up
-to and including the last ‘day of a college term and
~ proceeds on leave as from the first-day of the next college

term, the period of the college holiday intervening shall
not rank as leave unless such college holidays are preceded

and succeeded by sick or vacation leave without salary. In-

such a case the college holidays will be recorded as vaca-
tion or sick leave without sala!ry as the case may be,

van hierdie Deel. - :

beéindiging van 'n kollegekwartaal saamval, en die totale

ononderbroke. tydperk van oplopende verlof strek nie cor
_meer as twee kollegekwartale nie: Met dien verstande dat
die raad ’n redelike verlenging van sodanige verlof aan ’n -
" werknemer wat weens oorsake buite sy beheer nie sy
dienste kan hervat nie, kan toestaan as hy genoeg verlof

tot sy beskikking het: Met dien verstande voorts dat as 'n

" werknemer nie voldoende verlof tot sy beskikking het vir
die verlangde verlenging van sy-verlof nie, die tydperk van

verlof verleen bo en behalwe die verlofkrediet as vakansie-
verlof sonder salaris beskou word: ‘

Ver!of vir S’mdiedoeleg‘ndesj.

15. (@) Ondanks andersluidendé bepalings van hierdie
regulasies, kan aan 'n werknemer vakansieverlof vir 'n

tydperk van hoogstens 12 maande of, in die geval van

'n lid van die doserende personeel vier skoolkwartale, vir
studiedoeleindes wat die raad goedkeur, toegestaan word.

(b) Verlof sonder salaris vir die doel van verdere studics
wat die Sekretaris goedkeur, kan vir "n tydperk van hoog-

stens 12 maande toegestaan word. -

Oorplasing gedurende kol!egeva?camfe;s‘

16. ’n Werknemer wat voltyds in diens is van—
(a) die Suid-Afrikaanse Spoorwet; '

~ (b) die Staatsdelwerye; ;
{(¢) 'n provinsiale onderwysdepartement;

(d) ’n erkende universiteit of universiteitskollege binne

.die Republiek; s
- (e) 'n onderwysinrigting wat - ingestel of as 'n staats-
ondersteunde skool of inrigting erken is ingevolge
- wette geadministreer deur die Departement;
(f) 'n provinsiale administrasie en ingevolge 'n provin-
siale ordonnansie aangestel is; of :
(g) 'n staatsdepartement, _ .
én sonder ’n onderbreking van diens aangestel word in of

“oorgeplaas word na die doserende personeel van 'n
_inrigting en waar sodanige aanstelling of oorplasing

gedurende 'n kollegevakansie plaasvind, kan betaal word
vanaf die datum van- sy aanstelling of oorplasing en vir die

“onverstreke gedeelte van genoemde kollegevakansie.

Siekteverlof vir bev-'alh'ng'. &

_17. Afwesigheid vir die doel van 'n bevalling in die geval
van ’n vroulike werknemer, kan nie gedek word deur die
toekenning van: sickteverlof met of sonder salaris nie.
Vakansieverlof sonder-salaris vir ’n aaneenlopende tydperk
van hoogstens ses maande kan egter toegestaan word. ’n

Vroulike werknemer kan kies om-enige oplopende verlof .

wat tot haar beskikking is vir gemelde doel te neem in
plaas van verlof sonder salaris. Vakansievérlof sonder
salaris wat- ooreenkomstig hierdie regulasie toegestaan
word, is onderworpe aan die bepalings van regulasie 27

. .S'pesiac_‘e verlof met volle. salaris.
" 18. _Spesiale verlof met volle salaris kan ‘dan ’n werk-

nemer toegestaan word wanneer hy as lid. van die
~ doserende personeel enige onderwysklas of vakansickursus

vir onderwysers deur die raad gosdgekeur, bywoon.

Vakansie- en siekteverlof sonder salaris—kollege-
vakansies—deel daarvan. i
'19. Wanneéer *n- werknemer ‘wat.gewoonlik nie gedurende

kollegevakansies diens verrig nie, tot en met die laaste dag
van ’n kollegekwartaal met verlof afwesig is en met ingang

| van die eerste dag van die volgende kollegekwartaal met

verlof gaan. word die tussenkomende kollegevakansie nie

as verlof beskou nie, behalwe waar sodanige kollege-

vakansie ‘voorafgegaan en gevolg word-deur sickte- of
vakansieverlof sonder - salaris.
kollegevakansie as vakansie- of siekteverlof sonder salaris

| na gelang van die geval, aangeteken.

In so 'n geval word die -

—— ekl . et e Mt
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Recording o;

.. 20. The accumulative vacation le_ave. standing  to the'
credit of an employee on the st January of each year
shall be recorded ip the leave register, and
ion of a day shall be regdrded ds one’.

‘Genergl Provisions: Sick Leave

21. (a) Sick leave

other provisions of
Provided that no em
full.or hall salary
service and then onl

Accumulaﬁve Vat:aaon Leave

in recording

accrues to an employee

cycle may be granted -to him if the
these regulations- are complied with:
ployee may be granted s:ek leave with

y in respect of absences sﬂbsequent to
the complel‘ion of such service. . :

(b) If an ernployee durmg a cycle and w1thout a break

in service—

(1) passes to a gioup in which the sick leave provision

_1s less favourable than that formerly a!-ppllcab]e to |

him, he shall} for the duration of the relative cycle,

retain. the sick
to him; or

leave: prowsmn formerly apphcable

(i) passcs-to a group in which the sick 1ea.ve provision
is more favourable than previously, he shall imme-
- diately acquire the . sick . leave prov jmn of the

new group lgss any paid sick leave

by him durin

(¢) Unused sick ‘|
shall lapse at the en,

forward to. the nextc

(d) If an employeg,
amount of sick lea

councﬂ— 7,

(1) on the subrm.
“by a registe

(11) if it is’ satisfied

duties; and

(m} if the employ
" -may, at is
~ sick leave 'wit

any one cycle

© of separate p

_ different kindg

{e) (i) An employ
granted any vacatio

salary, provided sud

* (ii) Once the vaca
to an emplovee-and |
of, such leave may n
half salary’or withouj

@) In the even
leave has been grant

verted into sack leave

is not yet able, for he

eriods ef absence and in

the relative cycle.. _
ave prescribed for a 'parﬁb'ular cycle

cle

who has been granted Lhe lﬁakimuin :

¢ provided for in these ‘regulations,

Ith reasons, to resume, hrs dutles, the'

sion to it of a. satlsfaetory certlﬁeate
medical practitioner; and :

that the employee- at thet partleular _
time is not p rmanently unﬁt to resume his normal

¢ has no vacation leave to hIS credit,”
‘discretion, - grant the employee further

half salary not exceeding 92 days in
This-grant may be made-in respect
respect of
of 1llnesses

e may, on. apphcanon in wrili_ﬁg, be
leave - which he may have -to his

he has resumed duty.” - |

ion leave referred to has been granted
e has received salary in 1€ spect there-
ot be reconverted into sick leave with
salary e

l

ed, becommg ill after he has left his
vacation leave, that port;{on of vaca-
ich he was indisposed, 11|la§r be con-
if—" . : .

(a) the emoloyee ubmits to the counell a eert;ﬁcate by

-a registered : edical practitioner [or a registered
dentist if sul-regulation (f) of regulation 22 is

. applicable to ]

". ments prescritied in regulation 22; and
- (D) the necessary 5,1ek Iea've is avaﬂable in terms of the |

regulmons '

- (i) Vacation leave

into sick leave.:

un] which complies with the require-

iy
¥

¥
I

l
.I_

|

o

.- off the first |
day of a cycle and vith efféct from that'day the full provi-
_sion of the relative

until: he has completed }th;rty days’

]ready used :

of that cycle and may not be earrled 1.
o o _ word nie.

leave with half salaryor. without.
h application is submitted not later.

t of an employee to whdm vacation -

thhout salary may not be eonverted '

Aanteken van oplopahde wrkans everlof.

- 20: Die oplopende vakansieverlof wat "n werknemer op
l Januarie van elke jaar tot sy krediet het, word in die

“verlofregister aangetekeén, en by  die mnte,(enmg van

sodanigs krediet word enige gedeelte van 'n dag as een

‘dag’ gerel\err

A!newene bepalmgs S:ekteverlof

21. (@) Slekteverlof val toe aan 'n werknemer op die.

-eerste dag van 'n tydkring, en met ingang van daardie.

dag kdn die volie’ voorsiening -vir die betrokke tydkring
aan hom toegestaan word, mits aan die ander bepalings
van hierdie regulasi¢-voldoen word: Met dien verstande
dat aan geen werknemer siekteverlof met volle of halwe
salaris toegestaan mag word voordat hy 30 dae diens

voltooi het nie en dan slegs ten opsigte van atwesighede na
‘die voltommg van .soda nige diens.

(b) As n werknemer gedurende n tydkrmg sonder
onderbreking van cl1ens—

(i)- oorgaan na 'n groep waarin d:e swktever]ofvergun- :

ning minder gunstig is as dié wat voorheen op hom

_ van toepassing was. behou hy vir die duur van die

. .<betrokke tydkrmg die - s1ekteverlof»ergunmng wat
' voorheen op.hom van_toepassing was; of

(i) corgaan na ’n groep waar die s:ekteverlefvergunmng
gunstiger is as voorheen, verwerf hy onmiddellik-
*die siekteverlofvergunning van die nuwe groep min
enige betaalde sickteverlof wat hy reeds gedurende

- die betrokke tydkring gebrulk het.

(¢) Ongebruikte siekteverlof wat vir.’n bepaalde tyd- -

-lmng voorgeskryf is, verval aan die einde van die betrokke

tydkrmg en kan.: me na d1e volgende tydkrmg oorgedra

(d) As aan n werknemer dle maks1mum hoeveelhe1d

siekteverlof - waarvoor in ‘hierdie - regulasiés’ “voorsiening
- gemaak  is, ‘toegestaan is, en hy weens gesondheidsredes
nog mie. in staat. ls om- sy pllgte te hervat nie, kan die
raad—.

(@ by che voorleggmg aan hom van n bevredlgende
sertlﬁkaat van ’n geregistreerde. geneesheer; en
(i) "as hy Uortmg is dat die werknemer op die betrokke

tydstip nie permanent ongeskik is vir die hervatting
van sy normale pligte nie; en -
(m) as die werknemer geen vakanswverlof tot sy kredlet
" Het nie, ;

- na goeddunke verdere suekteverlof met halwe salarls aan
- laasgenoemde- tocken vir hoogstens 92 dae in enige beson-
“der® tydkring.  Hierdie toekenning kan gedoen word ten

opsigte van afsonderlike tydperke van afwesigheid en ten.

-opsigte van ongesteldhede van verskillende aard.

(e) (i) Aan ’n werknemer kan, op sy skriftelike aansoek

" enige vakansieverlof wat hy tot sy krediet het, toegestaan

word in plaas van siekteverlof met halwe salaris of siekte-

| verlof sonder salaris, mits sodanige aansoek nie later m_e_

as 30 dae nadat hy dlens hervat het, ingedien word.
(i) As bedoelde_vakanswver]of aan ’n werknemer toe-

" gestaan is en hy ten opsigte daarvan salaris ontvang het,
-mag dit nie weer -in swktever]gf met halwe of sonder
salaris omgesit word nig.. 7 :

(f) (). As.’n werknemer aan wie vakansieverlof toege-
staan is, sick word nadat hy reeds sy diens verlaat het

‘om met vakansieverlof te gaan, kan daardie gedeelte van
|- bedoelde vakansieverlof waartydens hy sieck was in slekte-
~verlof omgeskep word as—

(a) die werknemer by die raad ’n sertlﬁkaat van 'n
_ geregistreerde geneesheer [of 'n geregistreerde tand-
~arts as subregulasie (f) van regulasie 22 op hom

" van  toepassing is] indien wat aan die -vereistes
voorgeskryf in:regulasie 22 voldoen; en -

(®) die nodige swkteverlof kragtens regulasws besklk-

baar is.

@i Vakans1everlof sonder salans mag me m siekte-

verlof omgeskep word nie.
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Granting of %’ick Leave.

22. (a) Sick leave shall be granted only in respect of the-

absence from duty of an employee owing to an illness,

indisposition or injury not due to his misconduct or failure -

to take reasonable precautions. -

(b) Sick leave may be grzllntcd in respect of nervous

complaints, insomnia, debility and similar- ill-defined ill-
nesses or indispositions only if the council is satisfied that
the applicant’s state of health _
(i) incapdcitates him for duty; and o
(i) does not arise from his failure to take vacation
leave. Fue

(¢) The council may at any time require an employee to
submit to an examination by a registered medical practi-
tioner or medical board. The expenditure connected with
such examination shall be paid by the council. )

{(d) (i) If an employee is absent from duty for a con-
tinuous period of more than three days owing to_illness,
he may be granted sick leave only if he furnishes the
council with a certificate by a registered medical practi-
tioner [or a registered dentist if sub-regulation (f) is applic-
able to him] which clearly| describes the nature of the
illness, which states that he fis not capable of performing
his official duties, and in which is indicated the. period
necessary for his rccuperatio‘_j. SR '

(ii) The council may, at-his discretign, require the sub
mission of a similar certificate .in respect of periods of
three days or less. T '

(iii) If the council is satisfied that the absence of the
employee is bona fide due to|illness and that there are good
reasons for the non-p‘rodug:#ion of a medical certificate it
may waive the submission éi)f a medical certificate by’ the
employee in respect of sick leave for a continuous period
not exceeding 14 days. Such exemption shall be endorsed
on the leave application. | o

(e) Sick leave in respect of which a certificate mentioned
in paragraph (d) hereof is not submitted, may be granted
only for an aggregate of 10 days during any calendar year
and further absences shall be covered by the granting of
vacation leave or, if the’ e‘ntployec has no vacation leave
to his credit, of vacation leave without salary. The provi-
sions of this sub-regulation!are not applicable to periods

of absence in respect of which exemption in terms of

paragraph (d) (ii) has been| granted and neither are such
periods taken into consideration in the determination of
the 10 days. : - =,

(f) If an employee’s absence is attributable to a dental

abscess, a fracture of the jaw, acute Vincent infection of '

the mouth or complications following dental extractions,
such as osteomyelitis, oseitis and secondary haemorrhage,
a certificate as defined in sub-regulation (d) hereof and

issued by a registered dentist may be accepted for the |

purpose of that paragraph. Notwithstanding the provi-
sions of this paragraph, the council may require that a
certificate by a registered medical practitioner be sub-
mitted beforé sick leave is granted by it '

(g) Notwithstanding the Ilsubmissim of a certificate as
defined in sub-regulations’(d) and (f) hereof, the council
may, at its discretion, ra*fus# to grant sick leave with salary
-in respect of any absence from duty to which the certificate
relates, and in such case the absence shall be regarded as
.unauthorised and the provisions of paragraph (b) of regu-
_lation 6 of this Part shall apply. . e om

(h) Nothing in these regulations contained shall preclude
the termination of the service of an employee on the
grounds of ill-health before any period of sick leave
allowable has been granted. - =

SpécidI‘Sfck Feave.

23. An employee who sustains an injury or contracts an
illness in the course of the |performance of his office duties
may be granted special sick leave with full salary for
the period he is incapacitated for his normal work: Pro-

18 ' | :
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- ondersoek word deur die raad betaal. 7

van die indiening van die sertifikaat vrystel ten opsigte

perke word ook nic. ingereken by die vasstelling van die

’n geregistreerde tandarts vir die toepassing van daardie

Toestaan van siekteverlof.

22. (a) Sickteverlof word alleen toegestaan in verband .
met 'n werknemer se afwesigheid van diens weens siekte,
ongesteldheid of letsel wat nie toe te skryf is aan sy
wangedrag of ‘gebrek aan behoorlike voorsorg van sy kant
nie.

(b) In*verband met senuwee-aandoenings, slaaploosheid,
swakte of dergelike minder goed omskrewe siektes of
ongesteldheid word siekteverlof slegs toegestaan as - die
raad oortuig is dat die applikant se gesondheidstoestand—

(i) hom ongeskik maak vir sy ‘werk-: en

(i) nie voortvloei uit sy versuim om van vakansieverlof -
gebruik te maak nie. '

(¢) Die raad kan te eniger tyd eis dat 'n werknemer
Yom onderwerp aan ‘n ondersoek deur 'n geneeskundige
praktisyn of geneeskundige raad. Die onkoste van so n

(d) (i) As ’n werknemer weens siekte van diens afwesig
is vir 'n aaneenlopende tydperk van langer as drie- dae,
kan sickteverlof aan' hom toegeken word slegs as hy ’n
sertifikaat van 'n geregistreerde geneesheer [of 'm geregi-
streerde tandarts as subregulasie (f) op hom van toepassing
is] wat duidelik die aard van die siekte omskryf, wat ver-
klaar dat hy nie in staat is om sy ampspligte waar te neem
en wat aantoon watter tydperk nodig is vir sy herstel,
by die raad indien. - ' :

(i) Die raad kan 'na goeddunke eis dat 'n dergelike
sertifikaat ook ten opsigte van tydperke van drie dae of
minder ingedien word. - .

(iii) Indien die raad daarvan oortuig is dat die werk~
nemer se afwesigheid bona fide te wyte is aan siekte en |
dat daar goeie redes bestaan waarom ’n geneeskundige
sertifikaat nie ingedien word nie, kan hy die werknemer

van ’n aaneenlopende tydperk van siekteverlof van- nie
langer as 14 dae.nie. Sodanige vrystelling moet op die
verlofaansoek geéndosseer word.

~ (e) Siekteverlof ten opsigte waarvan ’n sertifikaat, soos
in paragraaf (d) hiervan omskryf word, nie ingedien word .
nie, mag slegs toegestaan word vir altesaam 10 dae
gedurende enige kalenderjaar; enige verdere afwesighede -
moet gedek word deur die toestaan van vakansieverlof of
as die werknemer geen vakansieverlof tot sy krediet het
nie, van vakansieverlof sonder salaris.  Die bepalings van
hierdie subregulasie is nie van toepassing op tydpzrke van
afwesigheid ten opsigte waarvan vrystelling kragtens
paragraaf (d) (iii) hiervan verleen is- nie en sodanige tyd- 4

10 dae nie.

(H) As ’n werknemer se afwesigheid te wyte is aan 'n
tandverswering, 'n kakebeenbreuk, akute Vincentbesmet-
ting van die mond of komplikasies wat voortvloei uit die
trek van tande, soos beenmurgonsteking, beenontsteking
en sekondére bloeding kan 'm sertifikaat soos in ‘sub- ]
regulasie (d) hiervan omskryf en wat uitgereik word deur

paragraaf aanvaar word. Ondanks die bepalings van hier-
die paragraaf kan die raad vereis dat “n sertifikaat deur 'n
geregistreerde geneesheer ingedien word aleer hy siekte-
verlof toestaan. : =

(2) Ondanks die indiening van ’n sertifikaat soos in sub-
regulasies (d) en (f) hiervan omskryf, kan dic' raad na
goeddunke weier om sickteverlof met salaris toe te staan
ten opsigte van enige afwesigheid van diens waarop die
sertifikaat betrekking het, en so ’n afwesigheid word as
ongemagtig beskou en is aan dic bepalings van paragraaf °
(b) van regulasie 6 van hierdie Deel onderworpe. ‘

(h) Niks in hierdie regulasies belet die raad om die
diens van 'n werknemer te begindig weens swak gesond-
heid voordat 'n tydperk van toelaatbare siekteverlof toe- §
gestaan is nie.

; Spesiale  siekteverlof.

23. Aan ’'n werknemer wat by die verrigting van sy
ampspligte 'n ‘bescring of siekte opdoen. kan spesiale
siekteverlof met volle salaris toegestaan word vir die tyd- |
perk wat hy nie in staat is om te werk nie: Met dien

1
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l
vided tha if such |1mury or disease is such that it entitles
him to compensatibn in terms of the Workmen’s Compen-
sation Act, 1941, such leave may beigranted to him for
the aforetnentioned -period at remuneration; equal to the
difference between full salary. and the compensation pay-
able to him in terms of that Act. Special sick leave in
terms of ¢1is regulition shall not be granted if the council
is of the opinion that the accident is attributable to the
-serious and wilful thisconduct of the employee.

| Special Leave with Full Salary.
24. (@) “n additipn to other leave which is al]ott\;é'blé in

terms of these reghlations. special leave wnh full salary
may be granted to &n employee— !

(i) to write a university or other exammaﬁon which is

conducted within the Republic and whlch has been
approved by| the council;

(ii} when he is absent from duty as a resu]t of segrega-
tion or isolalion on medical instructions where he
was in contdct with a person who has centracted,
or is suspected of having contracted, an infectious
or contagious discase. The granting of special
leave under [this paragraph is subject to the sub-
mission of i certificate by a registered medical
practitioner indicating the period of and reason for
isolztion; ;

{iii) when he is arrested or has to appear beforé court
on a criminal charge and he is subsequently
acquitted or the charge withdrawn;

‘iv) (a) vhen, as |a member of the Citizen ,Force, he is
required] in terms of the Defence Act, 1957, or
any regilation made thercunder, to undergo
oontmuoxs or non-continuous tralnmg, except
when he|is performing full-time service in lieu

. of peac¢-time training in terms-of section.

twenty Cr undergomg continuous, fraining in
terms of| section twenty-three of the Defence
Act, 1957, i :

) when, as|a.member of the Citizén Force as’

. ‘defined above, he voluntarily, or in pursuance
“.. - of a spefial agreement between him and .the
Department of Defence relating to his training,
and with |the permission the council undertakes
iny cont{nuous-or non-continuous training or
attends an instructional or qualifying course
" over and| above any training to which he is
liable in |terms of the said Act, provided the
Officer Commanding the respective Command
or Air Force Group certifies that such training
or course is necessary in the interest of the
South African Defence Force,

(¢) when, as |a member of a Commando, he is

“required in terms of the Defence Act, 1957, or
any regulation made thereunder, to attend
training -exercises or other annual. training in

terms of [section forty-four of the said Act,
provided |that the Officer Commanding the
r2lative Command certifies that attendance at

such training exercises or other annual training

. i in accprdance with the provisions of the
aforesaid regulation; .

‘) when,as a,member of a Commando, he attends
an instructional or qualifying course, provided
that the Officer-Commanding the relative Com-
mand cerilifies that attendance at such course
is necessal
Diefence Force; ) |

_ {e) when, as a|member of the Reserve of Officers.
he is requjred to attend a refresher course or
undergo refresher training in order to maintain
his proﬁc ency. provided that the relative
Army, Ail or Naval Chief of Staff certifies
that such course or training is necessary in the
interest of {the South African Defence Force;

in the interest of the South African

verstande dat .in gevalle waar so ’n besering of sickte
sodanig is dat dit hom geregtig maak tot skadeloosstellmg
kragtens die Onaeval]e_wet 1‘-)41 soedanige verlof vir voor-
melde tydperk aan hom toegestaan kan word teen ’n
betaling gelyk aan die verskil tussen sy volle salaris en die
skadeloosstelling wat aan hom kragtens genoemde Wet
betaalbaar is. Spesiale siekteverlof krastens hierdie
regulasie’ word nie toegestaan as die raad van oordeel is
dat die ongeval aan die ernstige en opsetlike wangedrag
van die werknemer toe te skryf is nie.

Spesiale verlof met volle sa!arfs.

24. (a) Benewens. ander verlof wat ooreenkomstig
hierdie regulasscs toelaatbaar is, kan spesiale verlof met
volle salaris aan 'n werknemer toegestaan word—

(i) om ’n universiteits- of ander cksamen wat binne. die
Republiek afgeneem en deur die raad goedgekeur
word, te skryf;

(ii) wanneer hy van diens afwesng is as gevolg van
afsondering of isolasie kragtens genceskundlge
instruksies waar hy in aanraking was met “n
persoon wat ’n besmetlike of aansteeklike sickte
opgedoen of vermoedelik opgedoen het. Die toe-
staan van spesiale verlof kragtens hierdie paragraaf
is onderworpe aan-die indiening van ’n sertifikaat
van ‘n geregistreerde geneeshecr wat die tydperk
van en rede vir afsondering aandui;

(iii) wanneer h_y gevange geneem is of voor die hof
moet verskyn op ’n aanklag van misdaad en later
vrygespreek of die aanklag teruggetrek word;

(iv) (@) wanneer hy as lid van die Burgermag krag-
tens die Verdedigingswet, 1957, of enige
regulasie daaronder uitgevaardig, onafgebroke
of afgebroke opleiding moet ondergaan,
behalwe as hy voltydse diens in plaas van
vredestydse opleiding kragtens drtikel fwintig
of onafgebroke opleiding kragtens artikel drie- -
en-twintig van die Verdedigingswet, 1957,
verrig;

(b) wanneer hy as lid van die Burgermag soos hier-
bo omskryf met die toestemming van die raad
vrywillig of as gevolg van enige spesiale oor-
eenkoms tussen hom en die Departement van
Verdediging in verband met sy opleiding, bo
en behalwe enige opleiding wat hy ooreen-

- komstig genoemde Wet moet ondergaan, enige
onafgebroke of afgebroke opleiding onderneem
of ’'n instruksie- of kwalifiserende kursus by-
woon, mits die Bevelvoerder van die betrokke
Kommandement of Lugmaggroep sertifiseer
dat sodanige opleiding of kursus nodig is in
belang van die Suid-Afrikaanse Weermag;

(c) wanneer hy as lid van 'n Kommando kragtens
die Verdedigingswet, 1957, of enige regulasie
daaronder uitgevaardig, opleidingsoefeninge of
ander jaarlikse opleiding kragtens artikel vier-
en-veertig van genoemde Wet moet bywoon,
mits die Bevelvoerder van die betrokke Kom- -
mandement- sertifiseer. dat bywoning van
sodanige opleidingsoefening of ander jaarlikse

. opleiding in ooreenstemming met die bepahngs
van voormelde regulasies is;

(d) wanneer hy as lid van 'n Kommando ’n instruk-
sie- of kwalifiserende kursus bywoon, mits die
Bevelvoerder van die betrokke Kommande-
ment sertifiscer dat bywoning van sodanige
kursus nodig is in belang van die Suid-
Afrikaanse Weermag;

(e) wanneer hy as lid van die Reserwe van Offisiere
’n herhalingsoefenkursus moet bywoon of her- .
halingsopleiding moet ondergaan ten einde Sy
bekwaambeid te behou, mits die Stafhoof van
die betrokke Landmag, Lugmag of Vlootmag
sertifiseer dat sodanige kursus of opleiding”

- nodig is in belang van dle Suid-Afrikaanse
Weermag,

19



ST

"iﬂ ;

!
&

5 it s
‘GOY;BRNM_ENT GAZETTE EXTRAORDINARY, 6 D_ECEMBER 1963

[ - :

" (f) when, as a member of any section of the South -
African Defence Force (except a member of
the Citizen Force who is performing full-time
service in lieu of peacetime training in terms
of section twenty or is undergoing continuous
training in terms of section twenty-thres of the
Defence Act, 1957), including a member of -
_the -Commando who is attending a training
exercise or annual training in terms of section
forty-four of the Defence Act, 1957, he is
called out in terms of the provisions of
Chapter X of the said Act for service in the.
prevention or suppression of disorder or other:
emergency in the Republic; and -

(v) for the purpose. of &tfeﬁll'ding a teaching or vacation
course ! Provided-_t'hat——- = gy :

(a) such course shall Izwe récognised by the council;

and - , _ ;
(b) special leave -gran‘#ed_-shal] be: limited to the
" period necessary, for absence from duty,
exclusive of periods for which non-accumula-
tive leave is granted. .

(b) Special leave -'granted in terms of paragraph (a)

hereof may include any pel‘FOd actually and necessarily '
occupied in travelling for the purpose for which' the leave
is granted.  © | ‘. N

(¢) The provisions of paragraph (iv) of sub-regulation
(@) are applicable to employees whose service conditions. .
have been determined in accordance with the provisions of

industrial and similar agreements.

Vacation Leavel Without Salary.

25. If sound reasons exist |'t_he council ‘may, at its discre-
tion, but subject to. the limits/imposed by sub-regulation (c) |
of regulation 26. grant an employee who has no vacation
leave - with salary to his.credit, vacation leave.without .
salary, but not exceeding 184 days in the aggregate in any
period of 18 calendar months. ' '

Sick Leave W@_thoat. Salary. i

26. (a) If an employee has used all-his paid- sick leave

provided for in these regulations, he may, notwithstanding
the provisions of sub-regulatien (c) of regulation 21 be.
granted sick leave without salary not exceeding 365 days
in any particular cycle. © |- L '

(by The grant in terms of paragraph () may be made-
irrespective of ‘whether th¢ employee has been granted
additional sick leave with | half salary in terms of sub-
regulation (d) of regulation 21. : i’

(¢) If an employee has| been granted the sick leave
without salary provided for| in this regulation, he may not,
during .the particular cycle, be granted any further leaye,
of whatever nature, to cover his absence from duty owing
to illness, except on the approval of the Secretary.

(d). (i) The granting to an employee of sick leave with-
out salary in terms of subiregulation (a) is subject to the
submission by him to the council of a satisfactory medical
certificate in respect of each absence which exceeds three
days. - St . S
(i) The provisions of sub-regulations- (d) and (e) of
regulation 22 are applicable in respect of absences which
do not exceed three days. ¢ 4

Leave which Counts for. Leave Purposes.

27. (a) All leave, of whatever nature, with full or part
salary, and vacation and|sick leave without salary not
exceeding 15 days in the aggregate in a month, shall count

for the purpose of leave accrual.” If the leave without
~ salary exceeds 'the.numbc\% of days mentioned herein—

" (i) such excess shall not*be regarded as service for the

purposes of sub-regulation (a) of regulation 14; and | -
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(f) wanneer hy as lid van enige afdeling van die

Suid-Afrikaanse Weermag (behalwe ’n lid-van
die Burgermag wat voltydse diens in-plaas van
vredestydse opleiding kragtens artikel twintig
verrig of onafgebroke opleiding kragtens artikel
drie-en-twinitig van die Verdedigingswet, 1957,
- ondergaan) met inbegrip’ van ’n lid van die
‘Kommando wat opleidingsoefeninge of jaar-
likse opleiding kragtens artikel vier-en-veertig
van die’ Verdedigingswet, 1957, ondergaan,

kragtens die bepalings van Hoofstuk X van

genoemde Wet opgeroep word vir diens in
verband met die voorkoming of onderdrukking
van onluste of ander nood in die Republiek;
: en . ) .
 (v) met die’doel om, ’n onderwys- of vakansiekursus
by te woon: Met dien verstande dat—
(a) die raad so 'n kursus erken; en

(h) spesiale verlof wat toegestaan word, beperk

word ‘tot die tydperk wat nodig is vir die

afwesigheid van diens, uitgesonderd tydperke.

Waarveor
word.

(b) Spesiale verlof tocgestaan ooreenkomstig paragraaf
(a) hiervan kan insiuit enige tydperk werklik en noodsaak-
likerwys in beslag geneem deur reis vir die doeleindes
waarvoor die verlof toegestaan word. \

(c) Die bepalings van paragraaf (iv) van subregulasie (@)

nic-oplopende  verlof toegestaan

is van toepassing op werknemers wie s¢ diensvoorwaardes -

in ooreenstemming met die bepalings van nywerheids--en

" dergelike ooreenkomste vasgestel is. -

Vakansieverlof sonder salaris.

25. As gegronde redes daarvoor bestaan, kan die raad
na goeddunke, maar onderworpe aan die beperkings wat
deur subregulasie (¢) van regulasie 26 opgelé word, aan 'n
werknemer wat geen vakansieverlof met salaris tot sy

krediet het nie, vakansieverlof sonder salaris toestaan.

maar nie vir langer as altesaam 184 dae in enige tydperk
van 18 kalendermaande nie. : :

Siekteverlof sonder salaris.
26. (@) Aan ’n werknemer wat sy betaalde siekteverlof

.waarvoor in hierdie regulasies voorsiening gemaak is, op-

gebruik het, kan ondanks die bepalings van subregulasie
(c) van regulasic 21 siekteverlof sonder salaris tosgestaan
word vir hoogstens 365-dae in enige besondere tydkring.

(b) Die. toekenning kragtens paragrﬁaf (@) kan gedoen

word ongeag of -addisionele siekteverlof met halwe salaris.

kragtens subregulasie (d) van regulasie 21 aan die werk-
nemer toegestaan is. o -

(¢) As die sickteverlof sonder salaris waarvoor in hier-
die regulasie voorsiening gemaak word, aan 'n werknemer
toegestaan is, mag geen verdere verlof, van watter aard

ook al, gedurende die betrokke tydkring aan homi toege-

staan. word om sy afwesigheid van diens weens siekte te

_dek nie, behalwe op goedkeuring var die Sekretaris.

* (d) (i) Die toekenning aan n werknemer van siekteverlof

sonder salaris kragtens subregulasie (a) is onderworpe aan -
die voorlegging deur hom aan dic Raad van ’n bevredi-
-gende genecskundige sertifikaat ten opsigte van elke af-

" wesigheid van langer as drie dae.

(ii) Ten opsigte vap afwesighede wat .glié drie dae oor-
skry nie, is die bepalings van subregulasies (d) en (¢) van
regulasie 22 van toepassing.

Verlof wat vir verlofdogleindes tel.

27. (a) Alle verlof, van watter aard ook al, met volle of-

gedeeltelike salaris,” en vakansie- en siekteverlof sonder

salaris van altesaam 15 dae in ’n maand, tel vir die doel

van verlofaanwas. As die verlof sonder salaris die hierin

gemelde getal dae oorskry, word— _

(i) sodanige oorskryding nie as diens vir die doeleindes
van' subregulasie (q) van regulasie 14 gereken nie;
en - : .

okl ek
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(ii) the prowszon\m reSpect of smk leave w1th full salary
and sick-Teav
to an employee in terms of sub-regulation (a) of
_regu ation 7, shall be reduced by one-thirty-sixth in
respect of eath such excess, which reduction shall
be made fror the provision of the cycle in which

the excess occurs, or, if the available srck leave for |
the rzlative cycle has already been taken from the

provision of the next succeeding cycle

Leave Counts for the Purpbse of Salary In;cremenxs.

28. Al leave, of whatever nature, whether w_:ith or with- ,

out salary, shall

ount for the purpose! of salary
increments. ;

. | :
Cash Paymert in respect of Accumulated Va:catfon Leave. _

29. If the services |of an employee are terminated for
‘any reason described in paragraphs (b) (), (i), (iii) or (iv)
of regulation 14 of Part V of these regulations, or if he
dies while in the servlice of the council, the council may
pay to him or to his|dependants, subject to such condi-
tions as the Secretary may prescribe, the cash value of any
accumulated leave stdnding to his credit at the date of
terlmnatlon of employment or death, as the ‘case may be.

Exreptional Cﬂses

30. In the avent of [circumstances arising wh1ch justify
a departure from the provisions of this Part, the Secretary
may grant leave to an| employee or classes of employees
on such conditions as|the Minister may approve.

ART VIL. _

ISCIPLINE.

1. (a) Any employep who m the opimon of the

council—

{1) disobeys or disr¢gards or mdkes w1hul default in
carrying out a lawful order of his superior, of who

by word or confiuct displays insubordination; or
(ii) is nenhg*nt or ingolent in the discharge of hlS duty;

or

(iii, does, or c_aus_cs or permits to be done, or i,:onmves :

at, any act whicll is prejudicial to the administra-
tion, discipline or| efficiency of the institution: or
undertakzs,
paragraph (b) of legulatlon No. 15 of Part V of
these regulations, any private agency or work in
any matter connected with the exercise 01‘ perfor-
mange of his officlal duties; or

)

{v) contravenes any regulation relating to the inbtltutlon’

or any instructiond of the councﬂ or

(vi) takes any public part in political matters or pubhcly'

comment: on the |adminstration of the mstltutlon
or the Department; or

(vii) conducts himself in a disgraceful, improper. or un-
becoming manner.|or indulges in the excessive use
of intoxicants or stupefying drugs; or |

(viii) becomes insolvent| or assigns his estate for the
-benefit of or compi omises with his creditors,or has
a decree of civil imprisonment made against him by
any court of law| unless he can show that his
insolvency. assignrpent, composition or civil im-
priscnmient has bfen occasioned by unavmdable
misfortune; or

(ix) discloses cr -uses otherwise than for the dlscharge

of his duties information acquired in the’ course

thereof; provided that any employee of the institu-
tion may publish,

or journal having
and’ two niembers
cation); or

n approved by the chairman
i the council prior to publi-

with half salary which is applicable

withput the authonty prescnbed in’

. ith or without remuneration,
papers or atticles injany journal (such paper, article’

(i) die voorsrenmg ten opsigte van sickteverlof met
volle salaris en siekteverlof met halwe salaris wat
kragtens subregulasie (4) van regulasie 7 op 'n
werknemer van toepassing is, met een ses-en-

* dertigste ten opsigte van elke sodanige oorskryding
verminder en hierdie vermindering word aangebring
" aan di¢ voorsiening van die tydkring waarin die
oorskryding voorkom, of as die beskikbare siekte-
verlof van die betrokke tydkring reeds gebruik is,
aan die voorsiening vir die eersvolgende tydkring.

Verlof tel vir sa!arisverhogz'.v?gsdoeiefndes.- _
28. Alle verlof, van watter aard ook al. hetsy met of
sonder salaris, tel vir salarisverhogingsdoeleindes.
Kontantbetaling t.o.v. opgelope vakansieverlof.

29. As die diens van 'n werknemer om enige redes in
paragrawe {(by (1), (ii), (iii) of (iv) van regulasie 14 van

“Deel V van_ hierdie regulasies aangedui beéindig word of

as hy sterf terwyl hy in diens van die raad is, kan die raad,
onderworpe aan sulke voorwaardes as wat die Sekretaris’
mag voorskryf, die kontantwaarde van enige oplopende
verlof wat hy tot krediet gehad het op die -datum waarop
sy diens begindig is of hy gesterf het, na gelang van die
geval, aan hom of sy afhankhkes betaal.

Buitengewone gevalle.

30. As.daar omstandighede ontstaan wat ’n afwykmg
van die bepalmgs van hierdie Deel regverdig, kan die
Sekretaris aan 'n werknemer of klasse werknemers verlof
toestaan op die voorwaardes wat die Minister goedkeur.

DEEL VIIL
TUG.
1. (@) Da'll‘ word geag dat enige werknemer wat, na die
memng van die raad—

(i) 'n wettige bevel aan hom gegee deur iemand wat
daartoe bevoeg is, nie gehoorsaam nie, veronag--
saam of opsetlik nie uitvoer nie, of deur woord of .
gedrag insubordinasie pleeg: of

{ii) nalatig of traag is by die vervulling van sy pligte;
of =R :

(iii) 'n handeling wat tot nadeel strek van die admini-
strasie, tug of doeltreffendheid van die inrigting,
verrig, laat verrig of die verrigting daarvan toe-
faat; of

(iv) sonder magtiging voorgeskryf in paragraaf (b) van
regulasie 15 van Deel V van hierdie regulasies
enige prwate agentskap of werksaamhede ondet-

_neem in sake wat in verband staan met die uit-
oefening of vervulling van sy dienspligte; of

(v) enige regulasie wat op die inrigting betrekking het

" of enige bevele van die raad oortree; of

(vi) in die openbaar deelneem aan politieke sake of in
die openbaar kritiek uitoefen aangaande die
a;lmsmstrasw van die inrigting of die Departement;
e -

(vii) hom op skandelike, onbchoorhke of onbetaamlike
wyse gedra, of verslaaf is aan buitensporige gebruik
van bedwelmende drank of \terdowendc middels;
of

" -(viii) insolvent word of sy boedel afstaan ten behoewe
van sy skuldeisers of met hulle *n akkoord aan-
gaan, of teen wie 'n vonnis van siviele gyseling deur
n geregshof gegee word, tensy hy kan aantoon dat
sy -insclvensie, boedelafstand, akkoord of siviele
gyseling veroorsaak was deur onvermydelike teen-

" spoed; of

(ix) anders as by die vervulling van sy pllgte 1nl1gtmg

= deur hom in die loop van sy diens verkry, bekend-

* maak of gebrmk met dien verstande dat enige
werknemer van ’n inrigting met of sonder ver-
goeding artikels in enige tydskr]f kan publiseer
(inits sodanige artikel vooraf deur die voorsitter en
twee lede van die raad goedgekeur is); of -
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(x) accepts without the arproval of the council fees or
rewards, pecuniary or otherwise, in respect of tae
performance of his duties; or )

(xi) misappropriates or misuses property bel'onging to
or in possession of the institution. or fails to take
proper care of any buch property while in his
charge or under his ccmrol; or .

(xii) commits a serious criminal offénce; or

(xiii) absents himself from 'duty witbout Jeave or valid
cause, ;.' ;
) ! - -
shall be deemed to have been guilty of misconduct.

2. (@) A permanent staff fmember alleged to be guiity

of misconduct as defined in reguiation 1 of this Part may
be charged therewith in writing by the chairman, or, if
delegated thereto, by the principal. -

; (b). The person who signe_lcl the charge shall cause it to
be sent by post in a registered letter or to be delivered to
the staff member charged.

(c¢) The charge shall conjtairi or shall be accompanied
by a direction calling upon the staff member charged to

transmit or deliver, within a reasonable period specified in

the direction, to a person likewise specified, a written
admission or denial of the icharge and, if he so desires, a
written explanation of the misconduct charg-d.

(d) Any staff member charged under this regulation may
be suspended temporarily from duty by the chairman or
the principal if delegated thereto by the chairman. Such
order of suspension may be withdrawn at any time witheut
prejudice to the prosecution of the charge.

(¢) A staff member who hag been suspznded from duty
as aforesaid shall not be entitled to any emoluments for
the period of his suspension; provided that the council, in
its discretion, may order jpayment to such staff member
of the whole or a portion of his emoluments. -

(f) 1f the staff member charged denies the charge or fails
to comply with the direction mentioned in paragraph (c)
‘the council shall appoint a person or persons to investigate
the charge ‘at atime and place to be determined by the
council and of .which the accused shall receive reasonable
notice. o - ' :

(¢) The person who signed the charge may authorise

any person to attend the enquiry and to adduce evidence
and arguments in support of the charge and to cross-
examine any person called as a witness for the defence.

‘(h) At the enquiry the staff-member charged may be
present and be heard either personally or by a represen-
tative, cross-examine any person called as a witness in
support of the charge, inspect any document produced in
evidence, give evidence himself and call any other person
as a witness. The person holding the enquiry shall keep
a record of the proceedings at the enquiry and of all
evidence given thereat. ' The failure of the staff member
charged to attend the:enquiry shall not invalidate -the
proceedings. P * g

() If the misconduct with which the staff member is
charged amounts to an offence of which he has been con-
victed by a court of law, a certified copy of the record
of his trial and conviction by that court shall be of suffi-
cient proof of the commission by him of such offence
unless he has been pardoned or the conviction has been
set aside by a superior court; provided that it shall be
competent for the staff member charged to adduce evidence

that he was in fact wrongly convicted.

(k) At the conclusion of the enquiry the person holding
it shall find whether the staff member charged is guilty or
not guilty of the misconduct with which he was charged
and shall inform the staff member charged of his finding.
He shall report the result of the enquiry to the council.
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| neem. -

(x) sonder die goedkeuring van die raad fooie of
beloning van geldelike of ander aard, in verband
met die vitoefening van sy pligte, aanneem; of

(xi) homself inrigtingseiendom wederregtelik toelien of
misbruik, of versuim om enige sodanige eiendom
onder sy toesig en beheer behoorlik te versorg; of

(xil) 'n ernstige misdryf begaan: of

(xiii) van diens wegbly sonder verlof of ‘gegronde rede,
hom aan wangedrag skuldig gemaax het.

2. (@) 'n Permanente personeellid wat. na bewering,
hom aan wangedrag soos in regulasie 1 van hierdie Deel
omskryf, skuldig gemaak het, kan deur die voorsitter, of
indien daartos gemagtig, die prinsipaal, skriftelik daarvan
aangekla word. '

(by Die peréo'on wat die aanklag onderteken het, laat
dit deur die pos in 'n aangetekende brief aan die aange-

klaagde stunr of laat dit aan hom ocorhandig.

(c) Die aanklag bevat, of gaan vergesel van, 'n aanseg-

| ging aan die aangeklaagde om binne ’n redelike, in die

aansegging vasgestelde, termyn 'n skriftelike erkenning of
ontkenning van die aanklag en, as hy wil, ook 'n skriftelike
verklaring van die ten laste gelegde wangedrag aan 'n
in die aansegging vermelde persoon te stuur of te oor-

handig.

(4) Enige personeellid wat kragtens hierdie regulasies
aangekla word, kan deur die voorsitter of die prinsipaal,
indien daartoe deur die voorsitter gemagtig, tydelik van
sy diens geskors word. So ’'n skorsing kan te eniger tyd
ingetrek word sonder dat sodanige intrekking inbreuk op
die afhandeling van die aanklag maak.

(¢) 'n. Personcellid wat socs vermeld van sy diens
geskors is, is nie geregtig op enige besoldiging gedurende
sy skorsing nie; met dien verstande dat die raad, as hy
dit wenslik ag, kan gelas dat aan die bedoelde persoon .
sy hele besoldiging of ’n deel daarvan uitbetaal moet
word. -

(f) As die aangeklaagde personeellid die klag ontken
of in gebreke bly om gevolg te gee aan d'e aansegging
bedoel in subparagraaf (c). stel die raad 'n persoon of
persone aan om die aanklag te ondersoek op 'n tyd en
plek soos die raad mag bepaal en waarvan die aange-
klaagde redelike kennis vooraf moet ontvang.

(g) Die persoon wat die aanklag onderteken, kan enig-.
iemand magtig om die ondersoek by te woon en die aan-
klag deur bewyse en argumente te staaf en iemand wat
as verdedigingsgetuie opgeroep is, onder kruisverhcor te

(#) By die ondersoek kan die aangeklaagde personeel-
lid teenwoordig wees en persoonlik of by gemagtigde sy
saak voordra, iemand wat opgeroep is as getuie ter stawing
van die aanklag onder kruisverhoor neem, 'n as bewysstuk
voorgelegde dokument besigtig, self getuienis aflé en
iemand anders as getuie oproep. Die persoon wat die
ondersoek hou, notuleer die verrigtings by die ondersoek
en alle daarby aangevoerde getuienis. As die aange- .
klaagde in gebreke bly om die ondersoek by te woon,
maak so ’n afwesigheid nie die verrigtinge ongeldig nie.

(i) As die in die aanklag vermelde wangedrag 'n mis-
dryf uitmaak waarvan ’n. geregshof die aangeklaagde
skuldig bevind heét, strek 'n gescrtifiscerde afskrif van die
notule van sy verhoor en skuldigbzvinding deur daardie
hof tot voldoende bewys dat hy daardie misdryf gepleeg
het, tensy aan hom grasie verleen is of tensy die skuldig-
bevinding deur ’'n hoérhof tersvde gestel is; met dien
verstande dat dit die aangeklaagde personeellid vrystaan
om getuienis aan te voer dat hy inderdaad ten onregte
skuldig bevind is.

(k) Aan die einde van die ondersoek beslis die onder-
soeker of die aangeklaagde personeeilid skuldig of onskul-
dig is aan die wangedrag wat hom ten laste gel€ is en
verwittiz die aangeklaagde van sy beslissing. Hy moet
die raad in kennis stel van die uitslag van die ondersoek.
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Iy If the staff member charged admits guilt or has been
proved guilty the council shall, with the approval of the
Secretary, deal with such staff member_' in thb foilowing
manner ; — i ;

(i) Summarily dis miss b him from the service of the insti-
tution; or |

(i) suitably cautich him; or
(iii) reprintand him} or

(iv) reduce him in g*adlng or. reduce his salary within
his existing grade. .

(m) Should' the charge as proved disclose any loss of
moneys or property t) the institution through theft, fraud
or any dishonesty or: the part of the stoff member, the
council may deduct £ 'om any moneys payable to him the
amount of the loss certified by the chairman in consulta-

tion with the auditors bf the council to have be\,n sustained.

by the institurion,

(n) If the staff me: nber charged was suspended from
duty and the person holding the enquiry finds that he is
not guilty of the miscbnduct with which he was charged,
the said staff member shall be re-instatetl in his post and
paid his full cmolumets for the period of his suspension.

(0o} A staff member who has been found guilty of mis-
conduct as afcresaid may, within a period of fourteen days
from the date on which he was informed of the finding,
a’jp-eal to the Minister against such finding and the Minis-
ter’s decision thereon shall be final.

3. The courcil, or 1f delegated thereto by the cmmc:l
the prmcmal may, deal with a temporary, non- Europcan
or part-time employee who in its or his opxmoﬂ is guilty

of misconduct or inefficiency, in the following manner: — |

(1) Summarily dismiss him from the service of the insti-
tution; or- .

(i1) suvitably cautipn him; or
(iii) repremand him. '

S T

PART VIIL

INEFFICIENT PERMANENT STAFF MEMBERS,

-

1. If at any time it is alleged that a’ permanent staff -

member is incapable of performing efficiently the duties
of - his office or post, the council may advise the staff
member concerned of the allegation, in writing, and. may
appoint a person or persbns, to enquire into the allcgatlon .

2. The person who is to hold the enquiry shall determine
the time and place of such enquiry and the council or
the principal i¥ delegated thereto by the council," shall
furnish the staf’ member concerned with a written state-
mekt -of the grounds on which it is alleged that he is
incapabie of performing efficiently the duties of hrs office
or post.

3. The council may authonse any person {0 3ttend the
enquiry and to adduce evidence and arguments in support '
of the chgatron and to cross-examine any person s.all.,d
as a witnzss in support of the allégation: i

4, At the enquiry the staff member copcarned may be
present and be beard either personally or by a representa-
tive, cross-cxamine any person called as a witness in
support of the allegation. inspect any document produced
in evidence, give evidence himself and call any other
person as a witnzss. The person holding the enquiry shall
keep a record of the proceedings at the enquiry and of
all evidence given thereat. The failure of the staff member
charged to atteud the enquiry shall not mvalxdate the
proceedings. . i

5. At the conclusion o the enquiry the person holdmg
it shall find whe:her the staff member concerned is inca-
pable of performing effic ently the duties of his office or
post. shall inforni the stalf member concerned of his find-
ing and shall repcrt the result to the council.

r

- of skuldig bevind is, k.l

{I) As die aangeklasgde personee’lid die aanklag erken

die raad soos velg met hom

handel;-— '

© () Hom summier uit da
slaan: of

(i1) hom behoorlik waarsku; of

(ii1) hom berispe; of

(iv) sy graad of sy salaris binne sy bestaande graad

© veriaag.

(m) Indizn die aanklag soos bewys enige geldelike ver-
lies of verl’es aan eiendom van die inrigting deur dief-
stal, bedrog of enige oncerlikheid aan die kant van die
personeellid openbaar, kan dic raad die bedrag van die
verlies wat deur die inrigting gely is, scos gesertifiseer deur
die voorsitter in oorleg met die ouditeyre van die rdad
van enige geldc wat azn hom betaalbaar is, aftrek,

(n) As die aangeklaagde personeellid in sy diens geskors
is en die persoon wat die ondersoek gehou het, beslis
dat hy nie aan die hom ten laste gelepde wangedrag
skuldig is nie, word die aangeklaagde in sy pos herstel en
ontvang hy sy volle besoldiging vir die tydperk van-sy
skorsing.

(o) 'a Pcrconcclhd wat aan voarnocmde wangedrag
skuldig bevind is, kan binne 'n termyn van veertien dae -
vanai die datum waarop hy van die beslissing verwittig
is, daarteen na die Minister appelleer, en die beslissing
van die Minister dearomtrent is finaal,

3. Die raad of, indien daartoe deur die raad gemagtig

dieps ven die inrigting ont-

die prinsipaal, kan met 'n tydelike, nie-blanke of deeltydse

werknemer wat na sy mening skuldig is aan wangeclraﬁ of
onbekwaambheid soos volg handel: —

(i) Hom summier uit die diens van die mrlgtmg ont-
© sglaan; of

(ii) hom behoorlik waarsku; of
(iii) hom berispe.

DEEL VIIL

ONBEKWAME PERMANENTE PERSONEELLEDE.

1. Indien te eniger tyd beweer word dat 'n permanente .
personeellid nie in staat is om sy werksaamhede in sy.
betrekking of pos op 'n bekwame wyse te verrig nie, kan
die raad die betrokke personeellid daarvan sknftehk in
kennis stel en 'n persoon of persone benoem om ’'n onder-
soek na die bewering in te stel.

2. Die persoon wat die ondersoek moet hou, bepaal 'n

- tyd en plek vir die ondersoek, en die raad of die prinsipaal.

indien hy daartoe deur die raad gemagtig word, verstrek

-aan die betrokke personeellid “nv skriftelike mededeling

van die redes waarom hy na bewering nie in staat is om

sy werksaamhede in sy betrekkmg of pos op bekwame

wyse te verrig nie.

3. Die raad kan enige persoon magtig om. die ondersoek
by te woon ten einde bewyse en argumente aan te voer ter
stawing van di¢ bewering en om enige persoon wat ter
stawing van die bewermg getmcms afi€, onder krulsverhoor
ie neem.

4. By die ondersmk kan die betrokke personeellid teen-
woordig wees en persoonlik of deur 'n gemagtigde sy saak
voordra, persone wat opgeroep is om getuienis fer stawing
van die bewering af te 1& onder kruisverhoor neem, alle as
getuienis voorgelegde stukke insien, self getuienis aflé en
ander persone as getuiens oproep. Die persoon wat die
ondersock hou, notuleer die verrigtings by die ondersoek:
en alle daarby aangevoerde getuienis. Indien die betrokke
aangeklaagde personeellid in gebreke bly om die onder-

soek by te woon, word die verrigtings nic daardeur ongel-

dig nie:

5. Aan' die einde van die cndersoek beslis die persoon
wat die ondersoek hou of die betrokke personeellid nie

'in staat is om sy werksaamhede in sy betrekking of pos

op bekwame wyse te verrig nie, en verwittig hy die betrok-
ke personeeilid van sy besilssmg en stel daarna die raad _
in kennis van die uvitslag van sy ondersoek.
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6. If the staff member concerned has been found inca-
pable of performing efficiently the duties of his office or
post from causes not within his own control, and not
attributable to the performance of his official duties the
council may, with the approval of the Secretary—

(@) discharge him from the service of the institution; or

(b) appoint him to a post of a lower grade and reduce

his annual emoluments. :

7. A staff member who has been found to be incapable '
of performing efficiently the duties of his office or post.-

may, within a period of fourteen days from the date on
which he was informed of the finding, appeal to the
Minister against such finding and the Minister’s decision
thereon shall be final, L '

PART IX.

INSPECTION.

i
1. The Minister may fI‘OIIF'l time to time cause an inspec-
tion to the made of the premises, administration, and
instruction of an institution and may require defects in
these respects to be remedied as a condition of the grant-
_in-aid, of which the whole or part may be withheld until
he is satisfied that proper 'steps have been taken to meet
his requirements. . : :

PART X.

COURSES COF. _INSTRU:CTION,_ CLASS FEES AND
CONDITIONS OF ADMISSION OF STUDENTS.

1. No course which shall lead to a student obtaining
a certificate or diploma approved by the Secretary, shall

be instituted without the prior approval of the Secretary.

2. The rate of class fees payable in respect of courses
mentioned in regulation 1 above shall not be increased
without the prior approval of the Secretary. '

3. The Secretary may from time to time prescribe such
- conditions in regard to the admission of full-time students
as he may deem fit. '

PART XL

BURSARIES AND LOANS.

1. The Minister may, out of funds provided by Parlia-
‘ment annually, make an amount available for the grant-
ing at the discretion of the Department, of bursaries and
loans to students following courses at declared institutions.

2. (@) Such loans may! be made only to students under-
going training as teachers with a view fo obtaining a
. teachers’ or instructors’ gertificate or diploma.

(b) Such bursaries may be awarded only to students

following such courses as the Secretary may approve.

3. Loans or bursaries granted under Regulation 2 shall
not exceed such amounts as may be determined by the
* Secretary in consultation with the Treasury:

4. (@) No bursary may be granted to a student other

than a student undergoihg training as a teacher with a view
to obtaining a teachers’ or instructors’ certificate or
diploma, if in the opinion of the Department, he is not
in need of pecuniary assistance to be able to prosecute his
studies. -

(b) The award of a loan or a bursary to a student is
subject to the production of satisfactory proof of habits
of application and generally of merit and good conduct.
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" taris vooraf nie.

6. As daar beslis word dat die betrokke personeellid
nie in staat is om sy werksaamhede in sy betrekking of
pos op bekwame wyse te verrig nie weens oorsake buite
sy eie beheer en wat nie te wyte is aan die uitvoering van

1| sy amptelike pligte nie, kan die raad met die goedkeuring

van die Sekretaris— :
" (i) hom uit die diens van die inrigting ontslaan; o
(ii) hom in ’n betrekking van ’n laer graad aanstel en
"sy jaarlikse besoldiging verminder.

7. 'n Personeellid oor wie daar beslis is dat hy nie in
staat is om sy werksaamhede in sy betrekking of pos op
bewame wyse te verrig nie, kan binne 'n termyn van
veertien dae vanaf die datum waarop hy van so 'n beslis-
sing verwittig is, daarteen na die Minister appelleer, en die

| Minister s¢ beslissing daaromtrent is finaal. -

. DEEL IX.

INSPEKSIE.

1. Van tyd totetyd kan die Minister -inspeksie van die
geboue en gronde, administrasic en instruksie aan 'n
inrigting laat hou en tekortkomings in verband hiermec
laat herstel as 'n voorwaarde van die hulptoelae wat geheel
of gedeeltelik teruggehou kan word totdat hy tevrede is
dat behoorlike stappe gedoen is om aan sy vereistes te
voldoen. '

DEEL X.

INSTRUKSIEKURSUSSE, KLASGELDE EN
TOELATINGSVEREISTES VIR STUDENTE.

1. Geen kursus wat lei tot die behaling van ’n sertifikaat

of diploma wat deur die Sekretaris goedgekeur is, mag
ingestel word sonder die goedkeuring van die Sckretaris
vooraf nie. : : ;

2. Die tarief van klasgelde betaalbaar ten opsigte van
kursusse wat in reegulasie 1 hierbo vermeld word, mag
nie verhoog word sonder die goedkeuring van die Sekre-

~ 3. Wan_ tyd tot tyd kan die Sekretaris sodanige toe-
latingsvereistes vir voltydse studente as wat hy goeddunk,
voorskryf. T '

DEEL XI.

BEURSE EN LENINGS. .

1. Die Minister kan uit fondse wat jaarliks deur die

- Parlement bewillig word, 'n bedrag beskikbaar stel vir die

toekenning, na goeddunke van die Departement, van beurse
en lenings aan studente wat kursusse aan verklaarde

_inrigtings volg. :

2. (a) Sodanige lenings kan slegs gemaak word aan
studente wat opleiding as onderwysers ontvang met die
doel om ’n onderwysers- of instrukteursertifikaat of’
-diploma- te verwerf.

(b) Sodanige beurse kan alleen dan studente toegeken
word wat sodanige kursusse as wat die Sekretaris mag
goedkeur, volg. o '

3. Lenings of beurse wat kragtens regulasie 2 toegeken

~word, corskry nie die bedrae wat die Sekretaris in oorleg

met die Tesourie mag vasstel nie.

4. (@) Geen beurs word aan ’n student, behalwe ’n
student wat ‘opleiding as onderwyser ontvang met die doe
om ’'n onderwyser- of instrukteursertifikaat te verwerf,
toegeken as hy, na die mening van die Departen:ent, nie
geldelike steun nodig het om sy studies voort te sit nie.

(b) Die tockenning van 'n lening of beurs aan 'n student
is onderworpe aan die voorlegging van bevredigende bewys
van aanpassingsvermog en van verdienstelikheid en goeie
gedrag in die algemeen,
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by

5. Loan; and bllrsarles shall ordmanly be granted for
a calendar year amh subject to satisfactory reports of pro-
gress and good conduct, may be renewed from 'year to
year. ‘A lvan or btlrsary may be withdrawn at any time
if the dilipence, behaviour or progress of the holder is
unsatlsfaelury : A

6. (¢} A student io whom a loan is. granted in terms of

paragraph (a) of regulation No. 2 of this Part shall sign
an agreement in the form required by the Department
under*ahng to repey the full amount of the! loan during
such perioc and in guch instalmenis as may be determined
“by the Depf:rtment | .

() Interust at slie"h rate as may be determmed by the
Treasury, shall be gﬁayable on the total value of the loan
from the diy on whlch the student assumes duty in the
service of the Depdl‘ rment or of any other employer

(c) The ])epartme-;nt may call upon a studejnt to whom
a loan has been gianted in terms of paragraph (2) of
Regulation No. 2 of| this Part forthwith to repay the full
amount still due in ferms of the agreement mentioned in

paragraph (a) herecf, plus the amount of any bursary’

 granted in terms of Ealagraph (b) of Regulation No. 2 of
this Part, plus six pe
amount due-— '

() if, without sufhment cause he fails w1thm a reason-
. able time to-tomplete his course; or |

(i) if, having completed his course, and liaving been

appointed as 4 teacher or instructor in an institu-
tion under the control of the Department he fails

to serve contmuous]y in such capacity for a period |

at least as long as the duration of the course for
which the loan was granted; or t

if, having bedn offered a post as a teacher or

_instruztor in the Department within a reasonable
time before or after the completion of the course,

(iii)

he refuses to accept such appointment or accepts

a post with an employer other than the Depart-
ment, without first having obtained the fperrmssmn
of the latter.

(d) Fur tha purposes of this regulation marnage shall

cent per annum interest on the total

not be regarded as :a reasonable cause for fallure to

complete the course or to accept a post or to continue
in employment for the period agreed upon, and, in the

case of woman, whether they be students or teachers or

instructresses, marriage  before., repayment of the full
amotint of thz loan Sl"&ﬂ constitute a breach- of contract.

. 7. The Department may at the request of the student
* grant exempton from or modify the terms of the -agree-
~ment referred to in regulation No. 6 of this Part in any
casé where in its opnluen the c1rcumstdnce’s justlfy such
exemption or *nod ﬁcahon

IPART XIL
T i
| .

' REPORT AND ACCOUNTS.

1. The cour cil shall present to the ‘Minister a renort on
- the work of the 1113‘;1tutF5
than 31st Mach in the following year, accompanied by

an audited financial- stytement for the same period.

The financizl statemtint shall include a b'alance sheet as |

at 31st Decemer and 411 income and expendlture account
for the year. '.

The Minister' may prescribe a form for this account and

may require a:n auditor’s certlﬁcate of the observance of

any regulation. . ' s :

on for each calendar year nof later | -

5 Lenlngs en beurse word gewoonhk vir n kalender-
jaar toegestaan en- kan van jaar tot jaar hernu word

-onderworpe aan bevredwende rapporte van vordering en

goeier gedrag. 'n Leniiag of -beurs kan te eniger tyd
teruggehou word as die ywer, gedrag of vordering van
die houer daarvan onbevredigend is. -

6. (@) 'n Student aan wie 'n lening toegestaan word
kragtens paragrdaf (@) van regulasie 2 van hierdie Deel
moet ‘n octeenkoms onderteken in die vorm soos deur
di¢ Departement verlang, waarin hy onderneem om die
volle bedrag van die lening gedurende sodanige tydperk
en in sulke paaiemente as .wat die Departement mag
voorskryf, terug te betaal

(b) Rente teen sodamge.koers ds wat deur die Tesourie

‘vasgestel word, is- betaalbaar op die totale waarde van

die lening vanaf die dag waarop die student in diens van
die Departement of enige ander werkgewer tree.

(¢) Die Departement kan vereis dat "n student aan wie
‘n lening kragtens paragraaf (@) van regulasie-2 van hierdie
Deel toegestaan is, onverwyld die volle bedrag wat volgens

' die oorcenkoms in paragraaf (a) hiervan vermeld nog

verskuldig is, plus die bedrag van die beurs kragtens para-
graaf (b) van regulasie 2 van hierdie Deel toegestaan, plus
ses persent rente per jaar op die totale bedrag verskuldzg,
terugbetaal.

(i) As hy sonder grondige rede in gebreke bly om
binne ’n redelike tydperk sy kursus-te voltooi; of

- (ii) as hy, nadat hy sy kursus voltooi het, en nadat hy
as 'n onderwyser of instrukteur in ’n inrigting onder
die beheer van die Departement aangestel is, in
gebreke bly om aanecnlopende diens in sodanige
hoedanigheid te doen vir "n tydperk wat ten minste
solank duur as die duur van die kursus waarvoor

_ die lening toegestaan was; of .

(iii) as hy, nadat ’n pos as onderwyser of msttukteur in
dic Departement binne ’n redelike tydperk vé6r
of na die voltooiing van die kursus aan hom aan-
gebied word, weier om so ’'n aanstelling te aanvaar
of 'n betrekking by ’n ander werkgewer aanvaar
sonder dat hy eers die goedkeuring van die
Departement daartoe verkry het.

(d) Vir die toepassmg van hierdie regulasic word ’n
huwelik nie beskou as 'n redelike grond vir versuim om
die kursus te voltooi of om ’n pos te aanvaar of om in
diens vir die.tydperk soos ooreengekom aan te bly nie, en,

~in die geval van vroue, hetsy hulle studente of onder-

wyseresse of instruktrises is, word 'n huwelik, voordat
terugbetaling van die bedrag van die lenmg geskled het,
as kontrakbreuk beskou.

7. Die Departement kan, in enige geval waar die

- omstandighede dit na sy mening regverdig, aan 'n student

op versoek vryskelding van of wysiging van die voor-
waardes van-die oorecenkoms, in regulasic 6 van hierdie
Deel genoem, verleen.

DEEL XII.

_"VERSLAE EN REKENINGE.

1. Die raad moet vir elke kalenderjaar voor of op 31
Maart in die daaropvolgende jaar 'n verslag oor die werk-
saamhede van ’n inrigting, vergesel van ’‘n geouditeerde
finansiéle staat, aan die Minister verstrek.

" Die finansiéle staat moet 'n balansstaat. soos op 31
Desember en ’n inkomste- en ultgawerekenmg vir die jaar

| insluit.

Die Minister kan *n vorm vir hierdie rekening voorskryf
en ’n sertifikaat van ’n ouditeur vir die nakommg van die .
regulasies vereis.

25
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PART XIIL
|

. I, - . .
LOANS -AND INSURANCE OF PROPERTY.
1. The council shall insure and keep insured against loss
by fire with an insurance company or companies approved,

by the Secretary all buildings and any other property
liable fo loss by fire, and, in the case of property specially

mortgaged under any loan granted under the Act, shall |

duly cede such policy or pc'?licies to the Government as
collateral security for the'loan.

2. All tranéaétj,ons for the écqu.isition of property and

for the erection of buildings, and for the carrying out of

work which are the subject of a Government loan under °

the Act, shall be to the satisfaction of the Minister.

' . . 1| . o
3. The Minister may issue such instructions as he may
deem necessary or desirable as to the procedure to be

followed in regard to the application for and other arrange- |

ments in connection with anly-loan.

4. The council shall maintain and keen in good repair
to the satisfaction of the Minister or his representative
.all buildings and other security given in respect of any
loan under the Act. v :

5. No Government loan Ilshall be granted in respect of

any hostel not vested in the council of the institution.

6. (@) A council shall no{t lease, hypothecate or alienate
immovable property, the acquisition or improvement of
which was the subject of a (Government grant-in-aid, with-
out the consent of the Min-i:*rt_er.. ' .

_ (b) If " alienation is elf%cted of immovable property

acquired or improved by means of a Government grant-'
in-aid, the amount so contributed towards the acquisition-

or improvement of the specific property, together with a
pro rata share of any. profit, shall be refunded to the
Department, = . ll

| i g

(¢) If immovable property acquired or improved by
means of a Government grant-in-aid is let, such portion
of the rent, caleulated in the same proportion as the

Government’s contribution towards the cost of acquisition.

or improvement of the property. shall be deducted from
the annual subsidy of the College.”

DEEL XIII.

LENINGS EN VERSEKERING VAN EIENDOM.

1. Die raad moet alle geboue en ander ciendom wat aan
verlies deur brand blootgestel is, by 'n deur die Sekre-
taris goedgekeurde maatskappy of maatskappye teen
brandverlies verscker en verseker hou, en in die geval van
eiendom waarop ’n spesiale verband is as gevolg van 'n
lening kragtens die Wet toegestaan, moet so 'n polis of
polisse as 'n addisionele waarborg vir die lening behoorlik
aan die Regering afgestaan word.

2. Alle transaksies vir die verkryging van eiendom en
vir die oprigting van geboue en vir die uitvoering van die
werk waarvoor 'n staatslening kragtens die Wet toege-
staan is, moet tot bevrediging van die Minister aangegaan

word. ;

3. Die Minister kan sodanige instruksies as wat hy
nodig of wenslik mag ag, betreffende die prosedure wat
vir 'n aansoek om en ander reélings in verband met enige
lening gevolg moet word, uitvaardig. '

4. Alle geboue en ander: waarborge wat gegee is in
verband met enige lening ingevolge die Wet, moet tot
bevrediging van die Minister of sy verteenwoordiger in
stand en goeie staat van herstel gehou word.

5. Geen staatslening word toegestaan. in verband met 'n

| tehuis wat nie onder die raad van die inrigting staan nie.

6. (@) 'n Raad mag geen onrocrende eiendom vir die
verkryging of verbetering waarvan 'n hulptoelae van die .
Staat ontvang is, sonder die toestemming van die Minister

~verhuur, met n verband beswaar of vervreem nie.

(k) As onroerende eiendom wat deur middel van ’n
hulptoelae van dic Staat verkry of verbeter is, vervreem .
word, most die bedrag aldus bygedra tot die verkryging

-of verbetering van die besondere eiendom, tesame met die

pro rata- deel van enige wins, aan die Departement terug-

_betaal word.

“(¢) As onroerende eiendom wat deur middel van ’'n
hulptoelae van die Staat verkry of verbeter is, verhuur
word, word ’n bedrag wat in dieselfde verhouding tot die
huurgeld staan as die bedrag van die Staat se bydrae tot
-die verkrygings- of verbeteringskoste van die eiendom, van
-die jaarlikse subsidie van die kollege afgetrek.

- |
COll'\TTENTS.-

z |
No. : || : PAGE
Department of Eq“caﬁon, Arts and Science. _

. \ Gc_waleMENT NOTIGE.
R.1904. Higher Education Act, 1923: Regulations 1
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No. : : o D ‘ BLI:\DSY
Departement van Onderwys, Kuns en Wetenskap.

GOEWERMENTSKENNISGEWING.
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MONTHLY "'BLTJLL'ETIN OF STATISTICS

- i; Issued by the Bureau of Stattstzcs Pretona

'r

| Contams a comprehenswe coverage of current
| statistical information on a great variety of
‘economic and social subjects. Each issue contains
 more than 100 statistical tables as well as -

i oy sfahstlcal annexures -

.
! }

: !i P“ce Republic of South Africa - - B0c per copy (RG. 00 ner year}
: ﬂverseas - .-_-, ------- 18¢ per cuuy (R7.50 ker year)

| |
OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

MAANDBULLETIN VAE\I STATISTIEK

U:.tgereik deur df.e Buro vir Statistiek, Pretoria
Behels 'n omvatfencle dekkmg van lopende.

 statistiese mllghpg oor 'n groot verskeidenheid
wvan ekonomiese en maatskaplike onderwerpe.
Elke uitgawe bevat meer as 100 statistiese tabelle
L ; asook statistiese bylaes

f ;
L
l

PI- s Pepuhl:ak 1ean Suld-ﬁfnka B0c per eksemalaar (HE 00 per 1aar)
Y Euﬂe!ami ------ - - 75¢ per eksemplaar (R7.50 per ja_ar)

. VERE{'RYGB;AAR VAN 'D!-E‘ qTA'ATSDRuKKER,. PRETORIA EN  KAAPSTAD

3 vmumrps 1 1L, I and v ‘ . DELE L IL IIL en IV
&
4
:

Copies of the! First, Second ‘Third apd Fourth| Decl een, twee, drie en vier van dle Afrikaanse
| Velumes of ** Diel Afrikaanse Woordeboek »° containing | Woordeboek bevattende die letters A, B, C; D, E, F; G,
© the letters A, B, C; D, E, F; G, H and I respectively, || H enlmipekﬁewelik is van die Staatsdmkker teen die
. are chtainable flbm the Government Printer at the volgende pryse verkrygbaar .
feiiawmi, pmes — ) 1 . . Gewone

; " Linen -  Leather _ B Lmneband{ .,L'eerhand.
| | B"“‘; ' Bound. DeelL.............~ R550  R7.50
Volumel ...... :,.... R550 -  ~  R7S0 ' . :
- ' ol Deet Hou,iai v R7.0O0 . -R11,
Volume I1.. oo RT.00 : 1%}_11.00_ S 9595 R R11.00
Volume 111, R600 - RI10.00 Deel MI............ R6.00 'R10.09
l

Velume Iv... RS.SO L R13.50 " DeellV............. R850 _  Ri3.50
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Post Offlcé Savmgs Bmﬂ?

‘_ _ which prov1des
|

state securlty, strict secrecy and unnvalied

_ Jfacnhhes for.depos_tts and w:thdrawals. o
|' &
Deposﬂs in ordmary accounts earn mi'eresi' at

|
L. Z’E% per annum.

=

Amouni‘s invested in Savmgs Bank Cerhflcai‘es

||_ earn interest at 4°, per annum. .

R20 000 may be :nvesi‘ed in Savmgs Bank Cer-

5; tificates.
|
[la

'OPEN AN ACCOUNT TODAY!

- ;'_‘-“A_:L_ L . R " ‘___‘;_A_._ . N L ‘.

Maak’ gebruzk van dze .. ..
Posspaarbank!

’ Wﬂt
| |
| l‘ n siaafswaarborg, strenge geheimhouding

~en ongeéwenaarde fasiliteite in verband
|' met mlaes en opvragings verskaf

’

|| Die rentekoers op inlaes in gewone rekenings -
| is 219, per jaar.
| Op bedrae wat in Spaarbankserhflkafe bele

b b
_i word is die rente 4%, per jaar.

.| R20 000 kan i in Spaarbankserhftkafe belé word. |

" OPEN VANDAG 'N REKENING!

o
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ST ey FORII YOUR FAMILYS FUTURE! LT
% FOR YOUR OWN HOME! -
* FOR‘ YOUR RETIREMENT!
*

FOR AL EMERGENCIES | LR T
PR e

7e , w0 POS’I omce SAVINGS. BANK

Irint&résf ut: to R100 per annum is F}ee of lncome Tax. -
he

e first deposﬂ need to be no mdre than 10¢.

in the Rebubllc

; the Post Office Savmgs E@nk earns 23% unieresl on the monihiy baiance of whld'l-

Such an account is very handy intimesof
emergenéy or when on holiday, a sf deposﬂs or withdraWals can be made at any Post Offace_

l‘ﬂol_ rno're'-"thah"th,OOO rﬁ'ay be 'deposited _bY- O_ne"per-son _during‘a_l_:inancial year.

I '

IEWE dosspAARBANK
{ i Dle! Posspaarbank . verdien 2%% rente op die maandehkse ba!ans, waarvan tot R100
E per jaar vﬂn dle renie van !nkomstebe!astmg Vrygeste! is.
& ' D;e| cerste beleggmg hoef me meer as 10¢ fe wees nie. So n rekemng is bare handrg
" in tye van nood of wanneer. met wvakansie, omdat stortings en. terugvordermgs by enige
{ Poskantoor jn die Republiek gedoen kan word :
)
{ qu meer as R4 000 mag gddurende n boek:aar deur een persodn mgele word nie.’
{ : : ‘| : -
) }II . p ' ’!f
esoe ceson esoens . esecesessssces SRR ’ |

SPAAR' - o g B B 7,
* VR U FAMH.IE SE TOEKOMS' L
fas x vmdae HUIS!
N e * VIR u AFTREDE! |
% VIR ALLE GEVALLE VAN NOOD!

i
v ; f
I
|

Tt
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4 Sfai‘is?:cai punaucaﬂ@m !ssued by the BUREAU

OF STATISTICS are of immense isterest ec xcially to
Manufacturers Merchants and Businessmen

These pubhcan?ns include the following .~
i . The Official Year Book of the Republic of South Africa is a compendium con-
taining information on practically any subject which is of public interest.
2. A statistical Year Book will appear as from 1964.

it - 3. The {ﬂonthl‘y Bulletin of Statistics covers curresi. statistical il'lfOl’m‘itIOI“l ona
_ great variety of economic and social subjects. Each issue contains more
, than| 100 statistical tables as well as statistical annexures. The price is
B ' 60c per copy or Ré6.00 per annum post free. Overseas 75¢ per copy.
| . (R7.50 per annum.)
' 4, Bl‘ue'Books _These official reports are issued periodical!y in printed form
“and (cover many subjects, The statistics publishcd in these reports are
compiete and final.
5. Special Reports appear in roneoed form and cover a great varlety of subjects
" of economic and social interest.

6. Sevdral other reports and memoranda are avaalable

BECOME 'A SUBSCRiBER TO THE MONTHLY BULLEHH W”OW"

and order the Bureau's publications.

Pncés and pubhcatfons are obtainable from the GOVERNMENT PRINTER,
Pretoria and Cape Tewn.

}y to the BUREAU OF STATISTICS, Pretoria, for full part!cu.’ars and the latest
: list of publications. _

= - —_
I

S'I'BTIS'I'I@SG pubhkas:es uu?gerelk deur die BURO

VIR $TAT|STIEK is veral van baie groot belang vir

|
|
- Vervaard:gers, Handelaars en Sakemanne

Hterdze pubhkas:es sluit die volgende in -

. Die Offisiele Jaarboek van_die -Republiek van Suid-Afrika is ’n samevattmg
8 van inligting oor feitlik enige onderwerp van openbare belang

2, rl ‘Statistiese Jaarboek sal vanaf 1964 verskyn.

3. ﬂie Maandbulletin van Statistiek dek lopende statistiese inligting ‘oor 'n
groot verskeidenheid  ekonomiese en maatskaplike onderwerpe. Elke: ~ - .
; - . uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die . . .. ... .
S ' Pprys is 60c per eksemplaar of R6.00 jaarliks posvry Buiteland 75c per.
' ~ eksemplaar. (R7.50 per jaar.)

4. B;'ouboeke Hierdie amptelike verslae word ven tyd tot tyd uitgegee en
" dek baie onderwerpe. Die stat:stleke wat in hnerd:e verslae voorkom ls

¢ w4 volledigen finaal,
- 5. Spesiale Verslae verskyn in afgerolde vorm en dek 'n groot verske:denheld
nderwerpe van ekonomies en maatskaplike belang.

6. Verskeie ander verslae en memoranda is beskikbaar.

WOI%D NOU 'N INTEKENAAR CP DIE MAANDBULLETINI

ql en bestel die Buro se pubhkasres
ry

se en publikasies is verkrygbaar van die STAATSDRUKKER, Pretoria of
Kdapstad.

R | boen adnsoek by die BURO VIR STATISTIEK, -Pretoria, vir volle besonderhede
| en die jongste publikasielys.

30 - |
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T

The Mmera! Re.}omces Qf Suu‘h Afreca'

| The fourth edahon of T‘ne Mmeml Resoufces in South A)‘ ica -

= 1
= ]

‘is now ava aac:le _

Price R333—_ - -

OQTMNABLE FROM THE GOVE";NMENT PRINTER PRETOQIA AND CAPE TOWN = |

|
.

| o
I

we o
w4

Die Deifsim

5 Die' vierde u:tgawe van Dl@ Del‘ towwe van: Su;d Afnka -

NyWe van Sund Afrlka

15 nou beskikbaar B

i ¥ VERKRYGBAAR VAN DIE S

Prys R3 3 3

TAATSDRUKKER PRETORIA EN KAAPSTAD

.GELGICAL

MAP 0? THE UN!ON

Scae lii%ﬂ 090 (4 sheets)

PRIGE RZ 00 per set

OBTAINABLI:. P‘BOM THE GOVERNMENT PRINTER PBE.TORIA and CAPE TOWN

GE@L@GIESE
Ky Skaal

KAART VAN D[E UNIE
15 %0 %ﬂ (4 de e)

' " PRYS R2.00 per stel

VE:.BKBYEPBAAR BY DIE STﬂATSDRUE’KER PBETORIA en KﬂAPSTAD

S ——————"t
e

e ————

—

-
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Surface Mail.
Letters..

S R R R

Samples,.casssansorsasnans

-Air Mail.

iie pe

POStCAIdS e s ssnsnns Hee

NeWsPADET e s envenvannees licEer|2cm. s
Printed Papers. .osssrasssse licpelpoz.

Commercial PADErS...eeaeas  13¢ perf 2.0z, with 2 minimum of 3c,

POSTAGE RATES

From South Africa to other Countries, exclud-
ing Countries of the African Postal Union.

Sc for thae first 0z., 34c for eac_-h additional oz.

2 oz, with a minimum of 2}e.

' ! s Aero- | Second-
Letters | Post-
Colntry of Destination. per | cards | BRATY °"“sﬁ
ounce. e:ach. each. |-per oz
. c [ ] [
Ind countriesofthe 10 5 .5 4
tal U -
s i 1 3 5
M% Reunion, Seyohe!ies,l ] 4
s
EUROPE = . : |
(¢) United Kin Northern 1 7 5 "5
Ireland, Re gdhgg. of lre;and. 2
Cyprl.ls and slta
() All other” countries, mc]udmg 15 3 5 6
the Union of Soviet Socialist| -
Republics and islands in thel
Mediterranean  Sea  except
Cyprus and Malta _
(&) Azores, Canary Islands, Capd |, 15 7& 5 6
Verde Islands, Iceland, Madeirg -.
|
NEAR BAST,— o |
Bahrain Islands- Dubai, Iran, Iraql 125 7 H 5
Tsrael, Jo rdan (Hashemite Ki
domy af}, Kuwait, Lebaho
Muscat, Saudi Arabia, Sharjah,
Syria,
| _ :
Caaada United States of America, |- 23} 12 10 10
Ccnttal and South America ! :
Australia, New Zealand...vauesh | - 25 128 | 10 0
PACHC— . T =
Islands in the Northern and South. | 25§ 124 10, 10
¢érn Pacific Ocean not mentioned )
clseWhere J |
: [
i EASTERN COUNTRIES.— | .k
) Afghanistan, Burma, ‘Ceylon, | 174 | « 9 5 B
3 ..5"‘ Pakistan, Thailand, :i'x ' ‘
) Brunei, Chma, Cocos Islands, [ 224 12 10 10
Formosa, Hong Kong, Indo-
nesia, Korea, Macao, Mala N
(Feﬂerallon of), Manchuria,
g Borneo, Philippings,
wak, Timor - | :
) Japan..ssvee ...........1|.. e P L B

.gﬁtoﬁoﬁ)

(A detailed list, pamphlet PB. 7,is obr.amable free of charge from ali i

© Poskaarte...vessesrersnres

POSTARIEWE

- Van Suid-Afrika na ander 'lande, behalwe

lande van die Posunie van Afrika.

See~ of Landpos. -

BHieWeimessasnsninsnsnins
? * ons.

Nuust_!iaaie.......-..nu e
Dri.l!'(werk..‘. ressreibstiis
Handelstukke..

Monsters...

sessnrasenay

tesssssssnabas

Lugpos.

e elic.
1ic per 2 onse.

13c per 2 onse.
14c per 2 onse, met "n minimum van 3¢,
14c per 2 onse, met 'n minimum van 23c.

S vir die aerste ons, 3e vir elke bykomende

Land van Bestemming.

Briewe

per
1 ons,

Pos-
kaarte
elk,

Lug-
briewe
elk.

Twesde-
klaspos-
stulkke

0ns.

Arriga.—({Behalwe lande wvan die
Posunie van Afrika)
Mauritins, Reunion, Seychelle,
Zanzibar .

EUROPA,—

' (@) Verenigde Koninkryk, Noord-
Ierland, Republick 'Terland,
Ciprus en Malta

(b) Alle ander lande, met inbegrip
van die Unie van die Sosialis-
tiese Sowjetrepublieke en_ei-
lande in die Middellandse See,
behaiwe Ciprus en Malta

{¢) Asore, Kanarlese Eilande,
Kaap-Verdiese Eilande, Ys-
land, Madeira

Nabye Ooste.~

_ Bahreireilande, Debai, Iran, trak
Israel, Jordanié (Hasnmmese
Komnkryk], Koeweit, Libanon,
Maskat, Saocedi-Arabig, Sjar;a,
Sirig, Turkye

AMIRIEA,—

Verenigde State \r;n

Kanada,
Sentraal- en Suid-

. Amerika,
Amerika

AUSTRALASTE,~
Australié, Nieu-Seeland,,svesssas

STILLE OSEAAN.—

Eilande in die Noordelike en Suide-
like Stille Oseaan nie clders
genoem nie B

_ O0sTERSE LANDE—

e Afgamstan. Birma, Ceylon,
Indié, Pakistan, Thailand, Tihet

()] Broenel, Sjina, Kokoseilande,
Formosa, Hongkong, Indo-
nesié, Korea, Macao, Maleise
cherasw, Manlsmeu'o Noord-
%omeo, Filippyne, Serawak,
mor - :
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{Madere besonderhede word vervat in die pamfiet PB. 7 wat ‘by alle

poskantore verkrygbaar is.)
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[yie Staatsdrukker, Pretoria.




