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GOVERNMI;NT NOTICE

GOEWERMENTSKENNISGEWING

DEPARTMEN'H’ OF LABOUR

; No. R. 1952] Tk
' WAGE ACT 3 No.'! OF 1957.

—

WAGE DETERM INATION NO. 246

-—-.h......_-

CATER]NG TRAD]F, CERTAIN AREAS

——

By dlrectlon of the Deputy-Mlmster of” Labour it 18-
. hereby notified in terms of sub-section (2).of section four-.
teen of the Wage Act, 1957, that he, acting on behalf of

and under the powers vested in the Minister of Labour,
by sub-section (1) of section fourteen of the said Act,
has made the Determination in the Schedule hereto in
- respect of the Catering Trade and has fixed the 6th day

of January, 1964, as the date from which the provmions--.

of the sald Determination- sha]I be blndmg

——

SCHEDULE.

'Y, AREA AND SCOPE 'op.DETe_l_mmﬂm&.

This Determination shall apply to all empleyees in the catering
trade and to the emp[oyers of . ;such emp[oyees 19 ‘the -following
areas:;—

 Cape Prowrwe &The
- Town (including the Foreshore as defined in Government
' Notice No. 152 of the §
. Bish Hoek, Goodwood, Kimberley, Parow, Pinelands, Port
Elizabeth, Slmonstown and Walmer.

h .
Natal~The municipal areas-of Durban, Ptetermantzburg,_

Pinetown, Queensburgh and Westville. -

and Welkom.

Orange Free State —The F‘numc:pal areas: of Bloemfontem

- .. .4 2. Deemuions..

(1) Unless the context otherwise. indicates, any expression
which is used ‘in this Determination and which is defined in-the
Wage Act, 1957, has the same .meaning as in that- Act and
unless mcons;stent w:th the context—

@) “barman® means an ellmployec who is. engaged in sup-
plying liquor to a Waltar or .wine steward for customers,
(xxiil) |

@i) “ barman, quahﬁed ” means a barman who has. had not
ess than four years’ experience; (xxiv).

(iii) “ barman, unquahﬁed ”| means a barman who has had
- less than four years’ experience; (xxv) .

(iv) “ cashier ” means an el'mployee who is engaged inside

-an establishment in receiving cash from customers and

who may show customers to their seats; (xi),
(v} ¢ casual employee ” mé:
by the same employer] on not more than “three days

in any week; (ixvi)
(vi) “catering frade” means
- and - employees .are

the tmde in_which employels

wise, or both meals and such refreshments in or from

-any establishment,” whether

A—4721649

permanent, temporary,

[13 December 1963 '

m'imapai areas of Bel]v:lle, Cape_
February, 1960), East London,

ns an employee who is emj:doyed Hese

associated for the purpose of.
provtdmg meals or refl‘ashments, -whether Ilqmd or other- -

DEPARTEMENT VAN ARBEID.

No. R. 1952] [13 Desember 1963
LOONWET No 5 VAN 195?

LOONVASSTELLING NO 246

i —_——

: VERVERSINGSBEDRYF SEKERE GEBIEDE

In opdrag van die: Adiunk-mmlster van Arbeld word

hierby - ingevolge subartikel (2) van- artikel veertien van
_die Loonwet, 1957, bekendgemaak dat hy, handelende

namens en- kragtens die bevoegdheid verleen aan - die
Minister. van Arbeid,, by subartikel (1) .van artikel veer-
tien van genoemde Wet, die Vasstclhﬂg wat in_ di¢ Bylae

~hiervan' verskyn ten opsigté van die Verversingsbedryf

gemaak ‘het en die 6dc dag-van Januarie 1964, bepaal

‘het as die datum waarop di¢ bepafi ings van genoemde

Vasstelling bmdend word

o BYLA_E. g

1. GEBIED EN OMVANG VAN DIE VASSTELLING.

Hierdie Vasstéllmg is van meEassmg op alle werknemers in die
verversingsbedryf en op-die wer gewars van sodanige werknemers
in die ‘volgende geblede —

Kaapprovinsie. —Dle munmpale gebiede van Bellville,
Kaapstad (met mbegnp van die Strandgebied soos omskryf
in Goewermentskennisgewing No, 152 van 5 Februarie 1960),
Oos-Londen, Vishoek, Goodwood, Kimberley, Parow, Pme-
lands, Port Ellzabeth Slmonbtad en Walmer.

) Natal—Die mumslpa[e gebiede wvan Durban,
maritzburg, Pinetown, Queensburgh en Westville.
: Oranje-Vrystaar.—Die “munisipale gebiede van Bioemfon-
: tem en Welkom. ™ :

Pieter-

s WODRDOMSKRYWINGS

(1) Tensy nit' die samehang anders l;lyk hét- iedere mtdmkkmg
wat in hierdie Vasstelling gebruik en in die Loonwet, 1957,

- omskryf word, dieselfde betekenis as in di¢ Wet en, tensy strydlg

met die samehang, beteken—

(i) ., arbeider™ ‘n werknemer wat cen of meer van dlc
volgende werksaamhede veirig—
(1) Water kook S s
(2) gerei, meube[s persele vbertule groente, vls, pqun-
vee of ander artikels skoonmaak

"(3) goedere, ectware of ander artikels dra, verskulf of
opstapel, - maar ultgesonderd etes of verversings ‘na
- klante dra;

@ p]mmvee pluk of groente of vrugte met die hand of
'n handgedrewe masjien afskil of opsny;

{(5) vure maak of aan die brand hou of vm!goed of as

" verwyder; {xxviii)

(ii) ,, bedryfsinrigting **' iedere. perseel waamp of in verband
waarmee een of meer werknemers in dic verversings-
bedryf 1n dlcns is; (xxii)

I
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>
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indoors or in the open air and includes such activities

carried on in one or more of the following classes of

premises, namely, premises—

() which ‘are used as public restaurants, cafés or tea-
TOOIS; et

(b) from which meals or non-alcoholic drinks or both
meals and such drinks are supplied; .

() in - which aerated or mineral waters are|supplied in
glasses or other containers for consumption on the
premises; _ o

(d) in which or_from which the above-mentioned activi-
ties are carried on in or in connectign with any

. theaire, bioscope, bioscope-tearoom of any other
entertainment or function;

and also includes the supply of liquor in any such

establishments or on any such premises in| terms of a

liquor licence under the Liquor. Act, 1928, held by such

employers, but it does not include hotels, establishments
trading  exclusively under a wine and- malt liquor
licence, boarding-houses or any establishment in respect
of which a Native eating-house licence is: required or
any esiablishment which caters solely for the supply

of meals or.refreshments to non-Whites; | 2

and includes all activities incidental to or consequent

on any of the aforesaid activities; (xlviii) |

(vii) “clerk ” means an employee who is engaged in writing,
; typing, filing, operating a calculating or a| punch card
machine or in any other form of clericil work and
includes a cashier and a telephone switchboard operator
but does not include any other class of employee else-
where defined in this clause notwithstanding the fact

that clerical work may form a portion of su{;:h 'cmp!oy;e’s '

work; (xv) - :

(viii) “clerk, qualified,” means a clerk who has had not less
than four years’ experience; (Xvi) P

(ix) “ clerk, unqualified,” means a_clerk who has had less

' than four years' experience; (xvii) o

(x) “cook™ means an employee, other than a griil‘hand(
kitchen-hand, pantry-hand or waiter, 'enq‘aged in the
preparation. or cooking of food; (xviil) i :

. (xi) “cook, first,” means a cook who is in charge of the

kitchen of an establishment in which one or more,

qualified cooks are employed; (xix) g

(xii) * cook, qualified,” means a cook who has: had not less
than eighteen months’ experiénce; (Xx) i :

(xiii) * cook, unqualified,” means’ a cook who ‘has had “less

than eighteeri months® experience; (xxi).

(xiv) * counterhand ” means an employee who is engaged at a
counter in selling meals or refreshments other than liquor,
and who may receive cash- therefor, and for the purpose
of this defimition the 'expression * counted” includes a
soda fountain and a milk bar; (xlv) :

(xv) “ counterhand, qualified,” means a counterhand who has
had not less than twelve months’ experiepce; (x1vi)

(xvi) “ counterhand. unqualified,” means a counterhand who |

has had less than twelve months’ experience; (xlvii)

(xvii) “day” means the period of twenty-four hours cal-

culated from the time the employee commences work;

(vi) . N

. (xviii) * delivery employee, grade A,” means an employee who
is engaged in delivering or conveying messages, letters or
goods by means of a two or three-wheeled motor -vehicle
with an engine capacity not exceeding 100 c.c.; (iii)

(xix) “delivery employee, grade B,” means an employee who
is engaged in delivering or conveying messages, letters or

goods on foot or by means of a bicycle, tricycle or other’

hand or foot propelled vehicle; (iv) . :
(xx) “ driver of a motor vehicle * means an employee who is

engaged in. driving a motor vehicle, and| for the pur-

pose of this definition the expression *driving a motor
vehicle " includes all periods of driving 'and any time
spent by the driver.on work connected with the vehicle
or the load and all periods during which he is obliged

to remain at his post in readiness to drjve; (v)
(xxi) “ emergency work » means any work which owing to
©  unforeseen circumstances, such as fire, storm, accident,
epidemic, act of violence or theft, must be done without
delay; (xxix) ! '

(xxii) “ establishment” means any premises in jor in connec-
tion with which one-or :more employees: are employed

in the catering-trade; (ii) ) ! L

(xxiii) “ experience” means in relation fo— :

(a) a clerk, the total period or periods of employment
which an employee has had as a clerk in any trade or
in the service of the State; i ;

(b) a counterhand, the total period or periods of employ-
ment which an employee has had las a counter-
hand in the food distributive trade or in the
catering trade; - :

(¢) a cook or waiter, the total period jor periods of
employment which an employee has had as a cook
or a swaiter, respectively, in an hotel or-a boarding-
house or in the catering trade;

|

2 |
- .

(iii) ,, bestelter graad A™ °n werknemet wat boodskappe,
" briewe of goedere met behulp van 'n twee- of drie-
- wielige' motorvoertuig ‘met - ’'n- masjienvermoé van

- hoogstens 100 c.c. aflewer of oorbring: (xviii)

(iv) ;, besteller graad B” ’n werknemer wat boodskappe;

- briewe ‘of goedere te voet of met behulp van 'n fiets,
driewieler ‘of 'n ander met die hand of voet aangedrewe

: voertuig aflewer of oorbring; (Xix) ' '

(v) ., bestutrder van 'n motorvoertuig * *n werknemer wat 'n
‘motorvoertuig bestuur, en by die toepassing van hierdie
woordomskrywing omvat die pitdrukking ,.'n motor-
voertuig bestuur " alle tyd waarin bestuur word, alle
tyd wat die bestuurder aan werk in verband met die
voertuiz of die vrag bestee en alle tyd wat hy verplig is
om op sy pos gereed te bly om te bestuur; (xx)

(vi) ,, dag” die tydperk van vier-en-twintig uur bereken vanaf
die tyd waarop die werknemer begin werk; (%vii)

(vii) ,, deeltydse bestuurder van ‘n motorvoertuig” "n werk-
nemer wat in die reél ander werk doen as om ’n motor-
voertuig te bestuur maar wat op meer as twee dae in
enige week 'n motor altesaam hoogstens drie uur op so
'n dag bestuur, en by die toepassing van hierdie woord-
omskrywing omvat die gitdrukking ,.’n motorvoertuig
bestuur 7 alle tyd waarin bestuur word en alle tyd wat
die bestuurder, terwyl hy in beheer oor die voertuig is,
aan werk in verband met die voertuig of die vrag bestee;
(xxxiii) : .

(viii) ,, dedltydse teaterwerknemer ™ 'n werknemer wat by die
week of maand ondsrskeidelik as toonbankbediende,
kelner of teaterverkoper hoogstens een-en-dertig gewone
werkure per week in ‘n feater tydens die duur van 'n
opvoering in diens is; (xlii) .

(ix) . deeltydse werknemer ™ 'n- werknemer, uitgesonderd 'n

: deeltydse bestuurder van 'n motorvoertuig en ‘n deel-
tydse teaterwerknemer, wat by die week of maand

hoogstens vier-en-twintig gewone werkure per week in
‘diens is; (xxxiv), Py T

(x) ., eie gewig™ die gewig van 'n motorvoertuig of sleepwa
soos aangegee in 'n lisensie of sertifikaat ten opsigte
van so 'n motorvoertuig of sleepwa uitgereik deur ‘n
owerheid wat by wet gemagtig is om lisénsies ten opsigte
van motorvoertuie uit te reik: Met dien verstande dat in
die geval van 'n twee- of driewielige motorvoertuig met
’n_masjienvermoé van meer as 100 c.c. die eie gewig as
hoogstens 1,000 pond geag word; (xIv)

(xi) , kassier ¥ 'n_werknemer wat binne 'n bedryfsinrigting

- kontant van klante onivang en wat klante hulle sitplek
mag aanwys; (iv) .

(xii) ,, kelner ” 'n werknemer, uitgesonderd 'n wynkelner of 'n
teaterverkoper, wat klante met etes of verversings bedien
en wat vir 'n bestelling deur hom gewerf, geneem of
uitgevoer die-betaling mag ontvang, eetgerel of breek-
goled mag - kontroleer of tafels mag dek of afdek;

: (x1vii) . i

(xiii) ., kelner, gekwalifiseerd,” 'n kelner met minstens twaalf
maande ondervinding; (xlviii) .

(xiv) ,, kelner, ongekwalifiseerd,” 'n kelner mst minder as
twaalf maande ondervinding; (xlix) -

(xv) ,,Klerk " ‘n-werknemer wat skryi-, tik- of liasseerwerk
verrig, 'n reken- of ponskaartmasjien bedien of enige
ander soort klerklike werk doen, en omval dit ook 'n
kassier en ‘n skakelbordtelefonis maar geen ander klas
werknemer wat elders in hierdie klousule omskryf word
nie, ook al vorm. klerklike werk ‘n deel van so 'n werk-
nemer se werk; (vii) :

 (xvi) ,, klerk, gekwalifiseerd, ” 'n klerk met minstens vier jaar
ondervinding; (viii)

(xvii) , klerk, ongekwalifiseerd,” n klerk met minder as vier
jaar ondervinding; (ix) :

(xviii) ,,kok ” ’'n werknemer, uitgesonderd ’n roosterbediende,
" 'kombuisbediende, spensbediende of kelner, wat vozdsel

toeberei of kook; () :

(xix) . kok, eerste,” 'n kok wat in beheer is oor die kombuis
van 'n bedryfsinrigting waarin een of meer gekwalifi-
seerde koks in diens is; (xi)

(xx) ,, kok, gekwalifiseerd,” 'n kok met minstens agtien

- maande ondervinding: (xii) I

(xxi} . kok, ongekwalifiseerd,” 'n kok met minder as agtien -
maande ondsrvinding; (xiii) = . E

(xxii) ., kombuisbediends” 'n- werknemer wat onder die
algemene toesig van 'n kok omsizn na groenie aan die
kook, vleis of pluimvee bedruip, melk kook, brood
rooster, tee of koffic of dergelike drank maak, 'n krag-
aangedrewe skottelgoed- of afva'masjien of aartappsl-
skiller bedien, of botter- of konfytpotie of standertjies
vul; (xxvii) 3

(xxiif) ., kroesgman ” 'n werknemer wat aan 'n kelner of wyn-
kelner sterk drank vir klante verskaf; ) i

(xxiv) ,, kroegman, gekwalifisesrd, ” 'n krocgman met minstens ’
vier jaar ondervinding; (i) ' .

(xxv). ., kroegman, ongekwalifiseerd, ” 'n kreegman met minder
as vier jaar ondervinding;. (ii1)

(xxvi) ,,loon” die geldbedrag wat ingevolge klousule 3 (1) aan
%n werknemer betzalbaar is ten opsigte van sy gewone
werkure soos by klousule 5 voorgeskryf: Met dien
verstande dat, as 'n werkgewer sy werknemer ten opsigie
van sodanige werkure gereeld 'n hotr bedrag betaal as
dié in klousule 3 (1) voorgeskryf, dit dié hoér bedrag

- beteken; (xlvi) : . .
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- .= ~(d)-a barman’ or wine steward, the-total petiod or periods.
et . of employment which .an employee has had ‘as a
. -barman or wine steward, respeciively, in' any branch
of -thé liquor trade or in the catering trade;

¢ {e) a grill-hand or staff cook; the total.period or periods
- of . employment which:an employee has had as a
grill-hand or staff cook; respectively; in the catering

trade; (xxx) RS P o

" (xxiv) “grill-hand " means Lmn employee 'who is engaged in
i making grills, frying fish and chipped potatoes, cooking
eggs; making hamburgers or-hot dogs-or making or
cooking any other similar foodstuff in the preparation of -
"'~ which .an open grill is used or in making toasted or
other sandwiches; (xxxv) ’
(xxv) .* grill-hand,. qualiﬁed,';‘ means a- grill-hand who has had
-not less than six months’ experience; (xxxvi) - :
(xxvi) “egrill-hand, unqualified,” means a grill-hand who has
o e had: less than six morllths’ experience;_ (Xxxvii)
(xxvii) * kitchen-hand ” me;a?_s an employee who, under the
sgerieral supervision ‘of: @, cook, is engaged in aftending
- to vegetables in the process of cooking; basting meat or
poultry, boiling milk, making toast, making tea or coffee
or similar beverages, operating. a power-driven dish-
washing, garbage’ disposal or potato-peeling machine, or
in filling butter or jam dishes or cruets; . (xxii)
(xxviii) “labourer ” means an employee who is engaged in any
one or more of the following activities— : : .
(1) boiling water; S
- (2) cleaning - utensils,
) vegetables, fish, pd
(3) carrying, ‘moving. .
* other articles, but excluding
:or refreshments to customers;
(4) plucking poultry or peeling or paring vegetables or |
fruit by hand or hand-operated machine;
" (5) making or maintaining fires: or removing refuse or
ashes; (i) . R

. furniture, .. premises, vehicles,

ultry or other articles;

the carrying of meals

* motor-vehicle ” means any power-driven vehicle with
an engine capacity exceeding 100 ¢.c. used for conveying
goods and includes a| mechanical horse and a tractor;
(xxvii) o o e :

* pantry-hand ¥ means; an -employee who is engaged in. °
preparing cold dishes; dishing ‘out meals- or keeping.
control of crockery, cutlery, glassware, napery or pantry .
requirements, or in operating a  power-drivéen machme,
other than a potato-?e[ing machine, used in the pre-

- (xxi:i)'

(xxx)

" paration of meat, vegetables or other foodstuffs; (xxxix)

(xxxi) * pantry-hand, qualified,” means a pal_if_ry-hahd who has
’ had not less than twelve months’ experience; (x) :

(xxxii) “pantry-hand, ufiqualified,” means a pantry-hand who
has had less than twelve months® esperience; (xli)

- (xxxi)"* part-timie - driver of} a- motor vehicle” means .an
employee who “is’ erdinarily engaged on . duties - other
than driving a motor-vehicle but who on more than two
days in any week is engaged in driving a motor vehicle
for not more than three hours in the aggregate on any
such day, and for the purpose of this- definition the
expression “driving a -motor vehicle”. includes all
periods of driving and any time spent by the driver, while

_ 1in charge of the ve_higle, on work connected with the |-

vehicle or the load; (vii

xxxiv) “ part-time employee” jmeans an employee, other than
" a part-time driver of a motor vehicle or a theatre part-
time employee, employed by the week or month for not
more than twenty-foix ordinary hours of work in any
week; (ix) "o st e, s
- (xxxv) “senior managerial,. professional or administrative em-
' ployee” ‘means an employee who. is charged by the
employer with the .performance. of work entailing
responsibility for taking -decisions of an administrative
or professional character in the conduct of the activities
_ of the establishment; (xxxviii) ; _
(xxxvi) “ special. function™ méaris'an entertainment such -as a
gl dinner, dance or reception for the purpose of markin;
a social event or celebrating an occasion; (xlii)

“special function 'c,mp}ioyeé'.”_means an employee em-

t

- (xxxvii) mpic :
ployed by the hour tofwork at-a special function; (I)
(xxxviii) “spreadover ™ means the period in any day from the
time an employee commences work until he ceases work
for that day; (xlii) |- L= e ]
(xxxix) \‘ staff.cook ”: means an employee who is engaged-in the
preparation or cooking of food exclusively for the
~ employees of an’ establishment; (xxxii) ) o
(x1) “staff cook, qualified,” |means a staff cook who has had
not less than six mo Iths’ experience; (xxxi)
(xli) “staff cook, unqualified.” means a staff cook who has
" had Tless-than. six -monfths’_- experience; (XXXiv) iy
(xlii} “ supervisor ” means an employee who is engaged in
supervising the serviqe in an establishment and in
showing customers to |seats; (Xxxi) 5

: -~
;_:

or' stacking goods, foodstuffs. or |

- (xxxviii)

(xxvii) ,, los wetkﬂémerj ” 'n werknemer ‘wat by_dié__selfde werk-
.. gewer hpogst‘ens drie dae in enige week in diens is; (v)
(xxviii) ,, motorvoertuig” 'n kragaangedrewe voertuig met ’n
y . .masjienvermo& van meer as 100 c.c., wat vir die vervoer -

. van goedere gebruik word en omvat dit ook ’'n voor- -

i+ 3. haker -en 'n trekker; (xxix)

- (xxix) ,,_noodweig -';"-éi;lle werk'‘wat weens. onvoorsiene omstan-
. dighede soosbrand, storm;-ongeluk, ¢pidemie, geweld-
g E:laat)i of diefstal sonder' versuim gedoen: moet word;

Xxi . - '

: '(xxx}'_,','ong_ler_vind_ihg * met bét_rékl_cif_lg tot— -

. (@) 'n klerk, die totale tydperk of tydperke wat n werk-
nemer as klerk in enige bedryfstak of in diens van
. die Staat gewerk het; - B My B
(b) *n toonbankbediende, die totale tydpetk of tydperke
' wat 'n werknemer as toonbankbediende in die
voedseldistribusiebedryf of in die verversingsbedryf -
. ‘gewerk het; h. ¥ s ; '
(¢) 'n kok of ’n. kelner, die totale tydperk of tydperke
‘wat 'n wetknemer onderskeidelik as kok of kelner
in ’'n hotel of ’n+losieshuis of in'die verversings-

. . ‘bedryf gewerk het; - : ;
(d) 'n kroegman of 'n wynkelner, die totale tydperk of
tydperke wat °n werknemer onderskeidelik as kroeg-
‘man_of wynkelner in -enige vertakking van die
" drankbedryf of in die verversingsbedryf gewerk het;
(e) 'n zoosterbediende of personeelkok, die totale tyd-
perk of tydperke wat 'n werknemer onderskeidelik
as roosterbediende of - personeelkok in die
_verversingsbedryf- gewerk het; (xxiii) L

(xxxi) ,, opsigter ” 'n werknemer wat oor die bediening in ’n
L .-bedryl"smn'g_tlng toesig’ ‘hoti en klante sitplek aanwys;

(xLii)
| (xxxxii) ;, personeelkok * 'n werknemer wat kos uitsluitend vir die
werknemers van ’n bedryfsinrigting berei of kook; (xxxix)
(xxxiii) ., personeelkok, gekwalifiseerd,” ’n personeelkok met
minstens - ses maande ondervinding; (xI)

- (Xxxiv) ,, personeelkok, ongekwalifiseerd:® 'n personeelkok met
minder as ses maande ondervinding; (xli) .

»Toosterbediende ™ ’'n’ werknemer wat geroosterde etes
maak, vis en aartappelskyfies braai, eiers gaarmaak,
- frikkadel- of worsbroodjies maak of enige ander soort-
~gelyke  voedsel maak of gaarmaak by die-mebereiding.

waarvan 'n oop rooster gebruik-word, of wat geroosterde
- of ander toebroodjies maak; (xxiv) ] !

(xxxvi) ,, roosterbediende, gekwalifiseerd,” 'n roosterbediende met
: minstens ses maande ondervinding; (xxv) g

(xxxvii) ,, roosterbediende, . origekwaliﬁséerd,;"’ n foosterbcdiende
met minder as ses maande ondervinding; (xxvi)

 (xxxv)

s

,» senior . besturende, professionele of administratiewe
werknemer ™ 'n werknémer wat deur sy werkgewer belas
.. » is.met werk ‘wat die verantwoordelikheid meebring om
_by die uitvoering van die bedryfsinrigting se werksaam-
_hede besluite van professionele ‘of administratiewe ‘aard te
neem; (Xxxv) = - . R sy :

(xxxiX) ,, spensbediende " 'n werknemer wat koue geregte berei,

) - etes opdien of . kontrole - hou oor breekgoed, ecfgerei,

. glasware, tafellinne of spensbenodigdhede, of *n kragaan-

- gedrewe masjien, . vitgesonderd ’n kragaangedrewe aar-

tappelskiller, bedien wat by die bereiding van Wvleis,
groente of ander voedsel gebruik word; (xxx)

(xI) ,, spensbediende, éékWaliﬁseerd',” n séénﬁbedicﬁde met
min;tens twaalf madnde -ondervinding; (xxxi)

(xli) ., spensbediende, ongekwalifiseerd,” *n spensbediende et '
minder as twaalf maande ondervinding;. (xxxii)

(xlii) , spesiale funksie” ’n onthaal soos 'n dinee, 'n dans-
party of ’n resepsic om ’n sosiale gebeure te kenmerk .
of 'n geleentheid te vier; (xxxvi) ;

(xliii) ,, spreiding ”, ‘dic tydperk op enige dag vanaf die tyd
 waarop. 'n werknemer begin werk tot wanneer hy op
‘daardie dag ophou werk;- {xxxviii) % )

(xliv) ,, teaterverkoper ” 'n werknemer wat in ’n teater tydens
: die duur van ’'n opvoering van 'n’skinkbord of ’n
“waentjie af verversings verkoop; (xliv)

., toonbankbediende * 'n werknemer wat aan 'n toonbank
etes of verversings, uitgesonderd sterk drank, verkoop en
wat die kontant daarvoor in ontvangs mag neem, en vir
+die doel van hierdie woordomskrywing omvat die woord
» toonbank ” oek “n. bruisbron en 'n melksalon; (xiv)

(xlv)

(xIvi) ,, toonbankbediende, - gekwalifiseerd,” ’n  toonbank-
. I(Jed)iende met minstens -twaalf maande ondervinding;
XV : :

(xIvii) ,, toonbankbediende, ongekwaliﬁseérd,” n .ioonbank-
?ed.i)ende met minder as twaalf maande ondervinding;
(xvi :

-3
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means an employee em-

(xliii) “ theatre pari-time employee” >
as a counterhand, waiter

ployed by the week or month
or theatre vendor, respectively,

_one ordinary hours of work in any ‘week at a theatre
during the period of a performance; (viir)

(xliv) *“theatre vendor ” means an employee, who!sells refresh-
menls {rom trays or trollies at a theatre during the
period of a performance; (xliv) !

. (xlv) “unladen weight” means the weight of; any motor
vehicle or trailer as recorded in a licence or certificate
issued in respect of such motor vehicle or trailer by
any authority empowered by law to issue licences in
respect of motor vehicles: Provided that in the case
of a two or three wheeled motor vehicle with an engine
capacity exceeding 100.c.c. 'the unladen weight shall be
deemed not to exceed 1,000 lb; (x) |

“ wage” means the amount of - money phyab]e_ io an
employee in terms of clause 3 (1) in r{:spec‘t of his

ordinary hours of work as prescribed In clause 5:

Provided that, if an employer regularly jpays an em-

ployee in respect of such ordinary hours of work an

amount higher than that prescribed in clause 3 (1), it
means such higher amount; (xxvi) o
(xlvii) * waiter” means an employee, other than a, wine steward
or a theatre vendor, who “is engaged |
" or refreshments to customers and who may receive pay-
ment for any order canvassed, taken or executed by
him, check cutlery or crockery or set or clear tables;

(xii) - , ;
(x1lviii)-* waiter, qualified,”

less than twelve' months’ experience; (xiii)

“ waiter, unqualified,” means a waiter who has had less
than twelve months’ experience; (Xiv) ! . )
Fs engaged 1

(xlvi)

(xlix)

(D “ watchman” means an employee. who
guarding premises or other property or g ods (xlix)
(li) * wine steward™ means an employee who| serves liquor
to customers and who may receive payment for any
order taken or executed by him; (i) ! -
(lii)
" has had pot less than twelve months” experience. (lii)
(liii) “ wine steward, unqualified,” means a wine steward who
has had less than twelve months’ experience. (liii)

(2) For the purpose of this Determination an employee shall |

be deemed to be in that class in which he is wholly or mainly
engaged. - ey

3, REMUNERATION, |~

for not more than thirty-

in serving meals "

means a waiter who has had not

“ wine steward, qualified,” means a wine steward who '

(l) The mi.ni'rﬁum. ﬁ'age ‘which an employer- shaﬁ ‘pay to each
member of the undermentioned classes of his employees shall be’

as set out hereunder:— —

(a) Employees other
employees and “special functions employees{—

o, : 3

In all
Areas.
: Per
Week.
: R e
Barman, qualified ... .c. .o e o v ore sioofe ais 120 00
Barman, unqualified:— _ | .
During the first year of experience ... ... .{. ... 800
During the second year of experience ... .j. 11 00 -
During the third year of -experience ... ... 14 00
During the fourth year of experience ... .. ... 17 00
Cook, AISE ... 1o/ ois s wae wss Sen ass v windpecess 1400
Cook, qualified :.. wer cve o wee e e sne e 10 00
Cook, unqualified: — ' ey I
During the first six months of experience ... ... 6 00
During the second six months of experienge ... 7 50
During the third six months of experience oo e 9 00
SUPEIVISOT ... wri sue wee wve ee won svevee sen spe sner 15 00 -
Theatre part-time employee : — 5 '
Counterhand ... .. 3 dee aee ese wer v er ven dee e 600
WARILET ... cou ver o ser wee wes ors sesibes san_see e 6 00
Theatre vendor ... ... ... R I 5 00
Clerk, qualified ... ... .0 s oee 14 00

Clerk, unqualified: — *

During the first year of experience ... ... .. ... 7 50

During the second year of experience ... ... ... 9 25
During the third year of experience ... .. ioashiine 10 75
During the fourth year of experience ... ... i, ... 1225
Driver of a motor vehicle, the unladen weight of-
which together with the unladen weight off any
trailer or trailers drawn by such vehicle— |
(i) does not exceed 1,000 1b, ... ... ... .00 foe .. 900
(i) exceeds 1,000 Ib. but not 6,000 Ib. ... ' S 1290
: 15 70;

(iii) exceeds 6,000 1D, .o vev wer ver e wee der e
4 ' -

than casual emplovees, part-time

e

(xlviii} ,, verversingsbedryf . die bedryf waarin werknemers en
“werkgewers met mekaar geassosicer is met die doel om
etes of verversings, hetsy in die vorm van vloeistowwe.
of in ander vorms.of beide etes en sodanige verversings
te verskaf in of vanuit enige inrigting, hetsy permanent,.
‘tydelik, binfens- of buitenshuis, en  sluit sodanige -
bedrywighede in wat in-een of meer van ondergenoemde
klasse persele uitgeoefen word, naamlik persele—

(@) wit as openbare restaurants, kafees of teekamers
gebruik word; s

(b) vanwaar etes of nie-alkoholiese dranke of beide etes
en sedanige dranke verskaf word;

(¢) waarin spuit- of mineraalwaterdranke in drinkglase

of ander houers vir gebruik op. die perseel verskaf
word; : =

(d) waarin of vanwaar bogenoemde bedrywighede uit-
geoefen word in, of in verband met, enige teater,
bioskoop, bioskoopteekamer of enige ander onthaal
of funksie; ; .

en sluit ook in die verskaffing van sterk:drank in al

. sulke inrigtings of op al sulke persele ooreenkomstig 'n
dranklisensie wat ingevolge die Drankwet, 1928, deur
sulke werkgewers gehou word, maar dit sluit nie hotelle,.
inrigtings wat uitsluitlik kragtens 'n wyn- en bierlisensie:

handel dryf,. losieshuise of enige inrigting waarvoor ’n

Naturelle-eethuislisensie vereis word of enige inrigling

wat uitsluitlik etes of verversings aan nie-Blankes verskaf,

in nie; : g

en omvat alle werksaamhede wat met enigeen van voor-

noemde bedrywighede in verband staan of daaruit voort-

spruit; (vi) l : :
(xlix) ,, wag” 'n werknemer wat die perseel of ander eiendom
of goedere bewaak; (1) :

(D ,, werknemer by ’n spesiale funksie ™ 'n werknemer wat
by die uur in diens geneem word om by ’'n spesiale
funksie te werk; (xxxvii)

(li) ., wynkelner” 'n werknemer wat klante met sterk drank
bedien en wat betaling mag ontvang vir 'n- bestelling
wat hy geneem of uitgevoer het; (li)

(lii) ,, wynkelner, gekwalifiseerd,” 'n wynkelner met minstens
- twaalf maande ondervinding; (lii)

(liii) ,, wynkelner, ongekwalifiseerd,” *n wynkelner met minder
_ as twaalf maande ondervinding. (lidi)
_ {2) By die toepassing van hierdie Vasstelling word 'n werknemer
ggag in di¢ klas te wees waarin hy uitsluitend of hoofsaaklik in
iens is. : : .

3. BESCLDIGING.

(1) Die minimum loon wat 'n werkgewer aan elkeen van sy
werknémers in ondergenoemde klasse moet betaal word hieronder
~uiteengesit: — -

(a) Werknemers uitgesonderd los werknemers, deeltydse werk-
nemers: en werkneiners by 'n spesiale funksie:—

. .o , . In alle
gebiede.
S : Per week.
5 _ R ¢
Kroegman, gekwalifiseerd ... ... .00 v e e e o’ 20 00
Kroegman, ongekwalifiseerd: — R
Gedurende die eerste jaar ondervinding ... ... .... 8 00
Gedurende die tweede jaar ondervinding ... ... .. 11 00
- Gedurende die derde-jaar ondervinding ... 214 00
Gedurende die vierde jaar ondervinding:... «.. ... 17-00
KOK, BBISIE oy oo con wor ver ser win e cne wen wie e 14 00
Kok, gekWalifiseerd ... ... wox cve voe vee e wen wee oo 10 00
Kok, ongekwalifiseerd : — : )
Gedurende die eerste ses maande ondervinding ... 6 00
 Gedurende die tweede ses maande ondervinding 7 50
Gedurende die derde ses maande ondervinding ... - 9 00
OPSIBLE ..\ 1oe foe ses cn was ves son won sor wwscanacine wer 13 0D
Decltydse teaterwerknemer — '
Toonbankbediende ....... ... ... A mmiat e G000
KEINET orv vvv vie oee con oe vai ven san sun see see ais 6 00
TeaterverkOPer ... voo vov v won tae ven cer san wae o 5 00
Klerk, gekwalifiseerd ... ... ... o iev v o 14 00
Klerk, ongekwalifiseerd : — '
Gedurende die eerste jaar ondervinding ... ... ... 7 50
Gedurende die tweede jaar ondervinding ... ... ... 9 25
Gedurende die derde jaar ondervinding ... ... ... 10 75
Gedurende die vierde jaar ondervinding ... ... ... 12 2§
Bestuurder van ’n motorvoertuig waarvan die eie’
gewig tesame met die cie gewig van 'n sleepwa of
sleepwaens wat deur so 'n voertuig getrek word—' .
(i)’ hoogstens 1,000 1b, is ... v v v s e e 900
" (ii) oor 1,000 Ib. maar hoogstens 6,000 Ib. is ... 12 90
ciaee 15707

(iif) oor 6,000 Ib. i8S vvv cee see tas was cee e aen



| _BUITENGEWONE STAATSKOERANT, 13 DESEMBER 1963 s
3 : . . 3
| crees = 4| Intne mﬁnimpa-l
i i .Carea% of l?»(zll\rz]llo.aci A
; A | Cape Town (includ- - Y
: . ~ |ing the Foreshore as afr%;l;eo?gd%ﬁ . In thé municipal
b a delf]i::;qd :n GNovelirgz Port Elizabeth, * | areas of Bloemfon- | In the_mquicipal
k (o the Sth February, | Yalmer, Pinctown, | teig; FastLonden, |. - areaof
b 3 1960), Fish Hoek. | Queensbureh and Welkom. oo
L v - | Goodwood, Parow; Westyille. - |-~ o .
L ' - Pinelandsand - F
# S]mqnsto_wn i
' ) : _ - Per gf'eek : - Per lF{’ee_k. Per }F{"eek. - Per Wetrk.
l ' .G*nl]-hand and staff cook—'_ LR : -
.- Qualified............... 4\-. 8.00 - 7.35 6.85 6.35
Grtl] hand and staff cooic—- : = e 2 s . ’
TR ) T N S T Y - 6.90 - 6.25 5.75 5.25
. Pantry—hand wauer, wine steward and counterhand* B : e s -
! “* Qualified. ......... R LN N L N (N : - 9.00 8.35 7.85 7.35 i
Pantry-hand, waiter, Wll‘lc steward and counterhand — : i .
: Unquallﬁecl— : ; oz H .
| - - During the first six months ofexpertence. T . 6.90 = 6.25 5.75 5.25-
"“During the second six months of experience..... i 7.95 7.30 - . 6.80 6.30
Kjtchen-hand and watchman.....[....;.'..'........‘; 7.40 6.75 6.25 5.75
Delivery employee, grade A.... ot o0 ' 8.00- 7.35 6.85" 6.35
Delivery employee, grade B. eeek 7.40 6.75 6.25 5.75
bourer, female......... 6.00 5.00 4,50 4.20
I.abourer male, under 18 years Tage. R, e 5.20 . - 4.60 4.15 3.95
Labourer male, 18 years of age or over....... ©6.90 6.25 5.75 5,25
£ Emp]oyee not in thls sub-clause spemﬁcally menuoned. - 7.40 6. 75 ©6.25 5.75
Provlded that for a penod of twelve months after the coming mto operation 0!‘ this Detenmnauon the minimum wage payable to a
X glbg}._!tl;tl‘ln tts-erms of ﬂl;JS ciause in the. mumc:pal areas of Durban PmetoWn anensburgh, Westv:lie and Pxetermamzburg may be reduced
y cents per wee &) . ; ; ;
] : ;
i) , :
i In dle munisipale | . “a
biede van Bellville;| . .
Kaapstadd(mgt ml:&e- - ot . i s
...| stipvan dieStrand-| In die mumslpale “1n' die munmpa!e s
: gel’giego?“o:rgwmn;ﬁ ghﬂgﬂf&aﬁ man’ gebiede van Bloem- | In die mumsipéle
T 7" | kennisgewing No. | Pinetown, Queens- Loggzmﬁlogz-lé P etgcb:ed van
c 152 yan 5 Februarie| burgh, Walmer en | Londen, Kimberley | Pietermaritzburg,
: : 1960), Vishoek, Westville, ~-| 0 Welkom.
S i . | Goodwood, Parow, e 3
jid : - Pinelands en Simon-|. "
i > oLl : o stad. : e : _
_l_ v "'_ : ki Perﬁrek. ; Pergak aitd Peﬁ;{w@k. Per week
- I = .>. . ; Ll ¥ - T r o R
[ Roosterbediendeen personeelkok —_ i = e .
‘Gekwalifiseerd. ;...... DR T T Dt ST P 2 8 00 . n T35 - "6.85 . 6.5
Roosterbedlende en personeelkok = T Sl i R i ANk
- Ongekwalifiseerd. ;. ........ ...... 690 __ 6,25 L 5.25¢
Spenshedlende kelner, wynkelncr : toonbank- s : b e s
bediende— - : 4 T A o e o
2 GokWalHiseerd. . o cvve i s dhountoriinns s fonniin 9.00 - 8.35 7.85 2.35 .-
Spenshédlendc kelner, wynkeelner en toonbank- ; ' .- e LRt E
' gedurendcdleeerétesesmpndeondervmdmg 6.90 6,25 SIS . s 8,08
. Gedurende die tweede ses maande ondervmdmg 7.95 7.30 1680 6.30 .
Kambulsbedlende eNWag:Llselal s f 7.40- - 6.75 6.25 - 5,75
Besteller graad A.......... : i 8.00- 7.35. . 6.85 6.35.
Bestellergraad B, ..vvvvnicnnnnn.li T 7.40. - 6.75 6,25 - 5.75
- Arbeider, vIot....cvivieiinnn. 6.00 5.00 4,50 < 4.200 .
Arbeider, man, onder 18 jaar oud.. 5.20 4.60 . . 3 Y .-3.95
Arbeider, man, 18 jaar oud of ouer. 6.90- 6.25 Ll L 5.25
; Werknemerswat in hxerdlesubklousule meu:tdrukllk vers 7.40- 6.75 ' 6.25 5.75
+ meld word me : ; o ; = ' = ' .

betaalbaar is, met vyfug sent pc1

- Met dien verstande dat gedurenda n tydperk van twaalf maande n4
wat ingevolge hierdie klousule aan ’n arbeider in die mumsapale gcblede

week vermmder ka.n word.

Sin

(b) Special- Function Employces. (b) Werknemers by spesiale funksies:— . .-

. W G T Nl ' Minimum |~ -~ e . 5 g

el Per Hour. - for any ,
. Function. - :
_ . R ¢ "Roé |- _ _ : Lo
T Barman ..o . b 150 - Kroe?gman RN RGeS R e, Fee
""" Cashier .. 108 - Kassier .. e A
.~ Cook-.. 081 . . Kok ... oo 5 i
-I_abourer - 045 0 .Arbeider -, i . Ve

120 |-+ Bestuurder van n mo:drvoertulg
120 e Opsigter- .
0 66 ij - Kelner ... .. tuiiiestvwe 23
066 - wen wed evaien wve s aey

‘Wynkelner ... ...

die: mwerkmgtredmg van hierdie Vasstellmg dle minimum loon.-
Durban, Pmetown, Queensburgh Wmtvxllc en Pletermamzburg

M:mmam
by enige
funksie.
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(&) Casual Employees—A casual employee shall |be. paid in
respect of every day or part of a day of employment not.
less. than one-fifth of the weekly wage prescr bed for an
employee in the same .area and of the same sex who
performs the same class of work as the casual|employee is
required to do: Provided that, where the employer requires:
a casual employee to perform the work of"a class of
employee for whom wages on'a rising scale are prescribe
the expression “ weekly wage " shall mean the weekly wage
prescribed for a qualified -employee of that class and
provided further that, where the employer requires a casual
employee to work for a period of not more than four
consecutive hours on any day, his wage may be reduced
by not more than fifty per cent. |

(d) Part-time Employees.—A part-time employee shall be paid
not less than sixty per cent of the wage prescribed for an
employee in the same area of the same class Fnd sex and
with the same’ experience. ' |

(2) Basis of Contract—For the purpose of this clause the con-
tract of employment of an employee, other than a casual
employee or a special function employee, shall be on a weekly
basis, and, save as provided in clause 4 (6), an employee shall be
paid in respect of a week not less ‘than the full weekly wage
prescribed in sub-clause (1), reall with sub-clause | (3), “for an
employee of his class in the area in which he Wcjrks, whether
he has in that week worked the maximum_ npumber of ordinary
hours. of work applicable to him in terms of clause! 5 or less.

(3) Differential Wage.—An employer. who requires or permits
a member of one class of his employees.to perform for longer
than one hour in the aggregate on any day, either in addition
fo his own work or in substitution therefor, work -of another
class for which either— _ :

(@) a wage higher than that of his own class; or |

(b) a rising scale of wages terminating in a wage!'higher than

that of his own class; : P
is prescribed in sub-clause (1), shall pay to. such
respect of that day— _

(i) in the case referred to in paragraph (a), not fess than the.
daily wage calculated at the higher rate; and - | -

(i) in the case referred to in paragraph (b), not [less tham the
daily ‘wage calculated on the notch in thel rising scale
immediately above the wage which the employee was
receiving for his ordinary work: ; :

Provided— i

(i) that the provisions of this sub-clause shall nof apply where
the difference between classes in terms of sub-clause (1)
is based on age, experience or sex; : |

(i) that, unless expressly otherwise provided i written con-
tract between an employer and his. employee, nothing in
this Determination shall be so construed as to ‘preclude an
employer from requiring an employee to perLorm work of

employee in

another class for which class the same or a lower wage is
prescribed than that prescribed for such employee.

(4) Calculation ;
other than a casual employee or a gpecial function qnployee;
_ be his weekly wage divided by—: . -_!
() five, in the case of an employee who works a ijve_-day week;
(i) six, in the case of any other employee. |

of Waées.——(a) The daily wage of an emploﬂet;i-
sha

. (b) The monthly wage of an employee sha]l_bL four and a |-

third times his weekly wage. ; : ;

(¢) The hourly wage -of an employee, other than a casual
employee or a special function employee, shall be his weekly
wage divided by the number of the ordinary weekly hours of
work prescribed in clause 5 for an employee of his class.

4. PAYMENT OF REMUNERATION. '

(1) Employees other than Casual and Spe_J:r‘a! Function "
' Employees.—Save as provided in clause 6.(4), any amount due to
an employee, other than a casual employee or a special function’
employee, shall be paid in cash’ weekly or, with the consent of the .
employee in cash or by cheque monthly during the hours of work
on the usual pay day of the establishment for such employee or
on termination of employment if this takes place before the usual
pay day, and such amount shall be contained in an envelope or
container, which shall be accom-
_panied by a statement showing— ;o e owE

(@) the employer’s name; o .

(b) the employee’s name or pay roll number and occupation;

(¢) the numbér of ordinary hours of work worked by the

employee; g d = }
(d) the number of overtime hours worked by the employee;
(¢) the employee’s wage;

(f) the details of any other remuneration arising out of the
employee’s employment; ) & #

(g) the details of any deductions made;
(k) the actual amount paid to the employée; and
(/) the period in respect of which payment is made; - 7

and such envelope or coatainer on which these particulars are

on which shall' be recorded, or

“loon betaal word wat

~_(¢) Los werknemers—'n Los werknemer moet vir elke dag of
* gedeelte van 'n dag diens minstens een-vyfde betaal word
" 'van die weekloon voorgeskryf vir 'n werknemer in die-
selfde’ gebied en van dieselfde geslag, wat' dieselfde klas
werk verrig as ‘wat van die los werknemer vereis word:
Met dien verstande dat, as die werkgewer vereis dat sy
los werknemer die werk verrig van 'n klas werknemer vir
wie ’n loon teen ’n stygende skaa] voorgeskryf word, die
uitdrukking ,, weekloon™ beteken die- weekloon voorge-
skryf vir ‘n gekwalifiseerde werknemer van dié kjlas, en
voorts met dien verstande dat, as die werkgewer vereis dat
sy los werknemer ’n tydperk van hoogstens vier opeen-
volgende ure op enige dag werk, sy loon met hoogstens
vyftig persent verminder mag word. C

(d) Deeltydse werknemers—n Deeltydse werknemer moet
minstens sestig persent betaal word van die voorgeskrewe
loon vir. 'n werknemer in dieselfde gebied, van dieselfde
klas en geslag en met dieselfde ondervinding: -

moet die dienskontrak van ’n werknemer, uitgesonderd 'n los
werknemer of 'n werknemer by 'n spesiale funksie, op 'n week-
likse grondslag berus em, behoudens die bepalings van klousule
4 (6), moet 'n werknemer vir 'n week minstens die volle week-
in subklousule (1), saamgelees met sub-
klousule {3), vir 'n werknemer van sy Kl i
hy werk voorgeskryf word en wel ongeag die vraag of hy in so
®n week die maksimum getal gewone werkure wat ingevoige
klousule 5 'vir hom geld, dan wel minder, gewerk het.

(3) Differensiéle loon—'n Werkgewer wat vereis of toelaat
dat ’n lid van een klas van sy werknemers langer as altesaam een
uur op enige dag, hetsy benewens sy eie werk of in die plek

_daarvan, werk verrig van 'n ander klas waarvoor hetsy—

(@) 'n*hoér loon as dié van sy eie klas; of

(b) 'n stygende _loonskéal wat uitloop op 'n hoér loon as dié
-yan sy eie klas; ‘ : : i :

in subklousule (1) voorgeskryf word, moet vir dié dag aan so ’'n
werknemer as volg betaal— .
(i) in die geval in paragraaf (a) vermeld, minstens die dagloon
bereken teen die hotr tarief;en _ ;
(i) in die geval in paragraaf (b) vermeld, minstens die dagloon
bereken op die kerf in die stygende ‘skaal net bokant die
loon wat die werknemer vir sy gewone werk ontvang het:
Met dien verstande— . i E
(i) dat die bepalings van hierdie. subklousule nie geld wanneer
die- verskil tussen die klasse ingevolge subklousule (1) op
ouderdom, ervaring of geslag berus nie;
dat, terisy daar in ’'n skriftelike kontrak tussen "n werk-
gewer en sy werknemer uitdruklik anders bepaal word,
niks in hierdie Vasstelling s6 uitgelé mag word dat dit 'n
werkgewer belet om van 'n werknemer te vereis dat hy 'n

(i)

dieselfde of laer is as dié wat vir so 'n werknemer voorge-
skryf word nie. S

@ Loonberekening.—(a) Die dagloon van ‘n werknemer, uit-
gesonderd 'n los werknemer of 'n werknemer by ’'m spesiale
funksie, is sy weekloon gedeel deur— ' E
(i) vy, as hy 'n werkweek van vyf dae het;
(ii) ses, in die geval van iedere ander werknemer,

(b) Die maandloon van 'n werkhemer is vier. en 'n derde maal
sy weekloon,

(¢) Die uurloon van 'n werknemer, uitgesonderd 'n los. werk-
. nemer of 'n werknemer by 'n spesiale funksie, is sy weekloon
gedeel deur die getal van
klousule 5 vir 'n werknemer van sy klas voorgeskryf word.

4. BETALING VAN. BESOLDIGING.

(1) Werknemers uitgesonderd los werknemers en werknemers by
spesiale funksies—Behoudens die bepalings van klousule 6 (4),
moet iedere bedrag verskuldig aan 'n werknemer, uitgesonderd
*a los werknemer of ’n werknemer by 'n spesiale funksie, week-
liks in kontant of, as die werknemer daartoe instem, maande-
liks in kontant of per tiek betaal word gedurende die werkure
op die dag waarop die bedryfsinrigting so 'n werknemer gewoonlik
betaal, of by diensbegindiging, as dit voor die gewone betaaldag
geskied, en sodanige bedrag moet in 'n koevert of houer wees
waarop aangegee word of wat vergesel gaan van 'n staat wat
aantoon— ' ’ :

(¢) die werkgewer s¢ naam; -
(b} die werknemer se naam of sy nommer in die betaalstaat.en

sy beroep: 3

(¢) die getal gewone werkure wat die wc[knemer .gewerk het;

(d) die getal ure wat die werknemer oortyd gewerk het;

(e) die werknemer se.loon;

(fy die besonderhede omtrent enige ander besoldiging ter sake
van die werknemer se diens; .

(g) besonderhede omtrent enige bedrae wat afgetrek is;

en
(i) die tydperk waarvoor die betaling geskied; )
en sodanige koevert of houer wat hierdie ‘inligting verstrek of

recorded or such statement shall become the property of the
employee. . : : :

6

sodanige staat word die eiendom van die werknemer.

(2) Kontrakbasis—By .die toepassing van hierdie. klousule -

klas in die gebied waarin

ander klas werk verrig waarvoor die voorgeskrewe loon

die gewone weeklikse werkure wat in

(h) die werklike bedrag wat aan die werknemer betaal word;

PR SR |
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(2) Casual ‘and Special Function Employees—An employer
ghall pay the remuneration due to a casual and spetial function
“employee in cash on termination of his employment. -
(3) Premiums—No paymentshall be made to or accepted by an
employer, either directly or indirectly, in respect of the employ-
ment or training of an employeg. 3

" (4) Purchase of Goods—An employer shall not require his

employee to purchase any goods from him or from any shop,

place or persqn'nominated by- }im. :

(5) Board and Lodging—Save as provided in the Natives
~(Urban Areas) Consolidation 'Act, 1945, an employer shall not
require’ his employee to board|or lodge or board and lodge with
him or with any person or at'any place nominated by him.

(6) Deductions—An employer shall not levy -any fines against -

his employee mor shall he| make any deductions from his-
employee’s remuneration: Provided that he may make -the
followiitg; — : g

(@) With' the written consent of his employee, a deduction for

. - 'holiday, sick benefit, insurance, savings, provident or pen- !

sion funds, or subiscriptians to trade unions;

(b) except where otherwise| provided in  this” Défermination,
whenever an employee |is absént from work, other than

on the instructions or at the request of his employer, a
deduction proportionate| to the period of his absence and
_-calculated on the basis

. at the time of such abserce; = _
(c) a deduction of .any amount which an employer by law or
order of any competent| court is required or permitted to
) make; - Y T B g "
(d) whenever an employee agrees, or is required in terms of the
* Natives (Urban Areas) Consolidation Act, 1945, to accept

-heals and lodging or meals or lodging with his employer, -

a deduction not exceeding the amounts specified here-

under: — = ' ; e

(i) An Employee, other than a Grill-hand, Staff Cook,
Delivery Emiployee, Kitchen-hand or Labourer:—

Per . Per .
i Week. Month.
o E Rc " Re
Lodging ... ... ... ..f... o Savnies 0 69, 300

Meals:—
* For each breakfast: 74 cents; .
. For each lunch: 10 cents;

" For each dinner: 12} cents, . ;
Provided that the amount which an employer may
deduct from the wage of such employee in respect of
meals shall not exceed 20 cents per day, R1.20 per
week or R5.20 per month; :

" (i) A Grill-hand, Staff Cook, Delivery Employee, Kitchen-
"' hand or Labourer:—- : :

Per Per
—— Week. Month. -
g 4 Re. Rec
Lodging ... ... ... 0 20 087!

N Meals: 4 cents per meal; o
(¢} with the written consent of an employee a deduction of any
amount which an emplover has paid to any municipal
council or other local authority in respect of the rent of

-any, house or accommodation in any hostel occupied by |

such employee in any location or Native village under the
control of such council or other local authority. !

5. Hours oF WORE, ORDINARY AND OVERTIME, AND PAYMENT
FOR OVERTIME. ;

(1) Ordinary Hours of Work—An employer shall’ not require
or permit an employee to work more ordinary hours of work
tham— : ; .

{a) in the case of a motor vehicle driver, a grill-hand, a kitchen-
hand, a delivery employec and a labourer—

“(i) fifty in any week; and ) _
(it) subject to sub-paragraph (i) hereof, nine on any day;

{b) in the case of a part-time employee— )

(i) twenty-four hours in any week; and
(ii) four on any day; : -

(c} in the case of a theatre part-time employee—
(i) thirty-one in any week: and .

(ii) five on five days and six on one day in any week;
(d) in. the case of a casual employee, eight on any day;:
{e) in the case of every other pmployee—
(i) forty-six in any week; and =~ . . .
(i) subject to sub-paragraph (i) hereof, nine on any day.-
{2) Number of Work Days—An employer ghall not require or
permit an employee to work on more than six days in any week.

(3} Meal Intervals—For each meal time which occurs during
the hours of work of an employee, the employer shall grant

such employee a meal inte'rvﬁ_ of not less than half an hour "

ducing which interval such employee shall not be required or
.permitted to perform any weork, and such interval shall be
deumed not to be part of the ordinary hours of work or overtime.

of the wage which such employee -
was receiving in respect of his ordinary hours of work

(2) Los - werknemers en werknemers by spesiale funksies—n
Werkgewer moet die besoldiging wat aan °n los werknemer of
'n_werknemer by ’n spesiale funksie verskuldig ‘is, by die
bedindiging van sy diens aan hom in kontant betaal.’ d

(3) Premies.—Geen bedrag mag regstreeks of onregstreeks vir
die. indiensneming of opleiding van 'n werknemer aan 'n werk-
gewer betaal of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag ‘nie vereis di_t sy
werknemer van hom of van enige winkel, plek of persoon deur.
hom aangewys goedere koop nie. ;

(5) Kos' . en inwoning—Behoudens die bepalings van die

Naturelle (Stadsgebiede) Konsolidasiewet, 1943, mag 'n werk-

gewer nie vereis dat sy werknemer by hom of by enige ander
persoon of plek deur hom aangewys, eet of inwoon of eect en

Imwoon nie, ;
(6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes

oplé of bedraec van sy werknemer se besoldiging aftrek nie:

Met dien verstande daj hy die volgende kan aftrek:—

(a) Met die skriftelike toestemming van sy werknemer, ’n
bedrag  vir ’'n vakansie-, siektebystands-, . versekerings-,
spaar-, voorsorg- of pensioenfonds, of vir ledegelde van

. vakverenigings; :

(b) behoudens "andersluidende bepalings in hierdie Vasstelling,

 telkens wanneer ’n werknemer om*’n ander rede as op las
of versoek van sy werkgewer uit sy werk afwesig is,-'n

- bedrag eweredig aan die tydperk van sy afwesigheid en
bereken op grondslag van die loon wat so 'n werknemer
ten tyde van sodanige afwesigheid vir sy gewone werkure
ontvang het; ) '

(¢) iedere bedrag wat ’n werkgewer régte‘ns of op bevel van 'n
bevoegde hof verplig of toegelaat word om af te trek;:

(d) wanneer 'n werknemer daarmee instem, of ingevolge die
" Naturelle (Stadsgebicde) Konsolidasiewet, 1945, verplig
word, om etes en inwoning of etes of inwoning van sy werk-
‘gewer aan te neem ’'n bedrag hoogstens gelyk aan onder-

_ staande bedrae:— . % iona

() 'n Ander werknemer as 'n roosferbedferia'e, 'n personeel-
- Kok, ’n besteller, 'n kombuisbediende of 'n arbeider:—

Per Per
week. maand.
o Rc R ¢
Inwoning ... ... ... .o L 0 69 300
Etes: — >

Vir elke ontbyt: 74 sent.

Vir elke middagete: 10 sent.

Vir elke aandete: 124 sent. :
Met dien verstande ddt die bedrag wat n werkgewer
van die loon van sodanige werknemer ten opsigte van
etes mag aftrek hoogstens 20 sent per dag, R1.20 per
week of R5.20 per maand is.

(i) 'n Roosterbediende, personcelkok, besteller, kombuis-
bediende of arbeider.— } '
G e Per Per
week. maand.
. Re - Re
. . .Inwoning ... ... 020 087

Etes: 4 sent per ete;

* (e) met die skriftelike toestemming van 'n werknemer, iedere
bedrag wat 'n werkgewer aan 'n munisipale raad of ander
plaaslike bestuur betaal het zan huur van n’ huis, of aan
huisvesting in *n tehuis, wat die werknemer in 'n lokasie
of Naturelledorp onder die beheer van so ’n raad of ander
plaaslike bestuur bewoon. - JEg T

5. WERKURE, GEWONE EN OORTYD, EN DIE BETALING VIR OORTYD.

(1) Gewone werkure.——'n Werkgewer mag nié vereis of toelaat
dat 'n werknemer meer gewone werkure werk nie as—

(a)-in die geval van ’'n bestuurder van ’n motorvoertuig, 'n
roosterbediende, ’n  kombuisbediende, -besteller . en 'n
arbeider— -

() vyftig in 'n week; en !
" (ii) behoudens subparagraaf (i) hiervan, nege op 'n dag;

(b) in die geval van 'n deeltydse werknemer—

(i) vier-en-twintig in 'n week; eén
_ (ii) vier op ’n dag;
(c) in die geval van 'n deeltydse teaterwerknemer— °
. (i) een-en-derlig in 'n week; en
(i) vyf op vyl dae en ses op cen dag in ’n week;
" (d) in dje geval van 'n los werknemer, agt op 'n dag;
(e) in die geval van iedere ander werknemer—
(i) ses-ep-veertig in.'n week; en
(ii). behoudens subparagraaf (i) hiervan, nege op 'n dag.

(2) Getal werkdae—n Werkgewer mag nie vereis of toelaat
dat 'n werknemer op meer as ses dae in ’n week werk nie, -

(3} Etenspouses—Vir elke etenstyd wat. binne die werkure van
'n werknemer val, moet die werkgewer so 'n werknemer ‘n etens-
pouse van ‘minstens ‘n halfuur toestaan waarin so 'n werknemer
nie verplig of toegelaat word om enige werk te verrig nie, en
dié pouse word geag geen deel van die gewone werkure of oortyd
te vorm nie. - !

7
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(@) Overtime—All time worked in excess of the number of
ordinary hours of work prescribed in sub-clause: (1) shall be
deemed to be overtime. _ L.

(5) Limitation of Overtime-—An employer shall not réql;ire or

permit an employee to work® overtime for more than—
(a) in the case of a casual employee, two hours on any day;
(b) in the case of any other employee, eight hours in any week.
(6) Payment for Overtimé—An employer shall pay an
employee who works overlime at a rate of not less than— -
- o |
(@) in the case of a casual employee, one and ond-third times
his ordinary wage in respect of the total period so worked
by-such employee on any day; 2 I
(b) in the case of any other employee, one and one-third times
his ordinary wage in respect of the total period so worked
by such employee in any week. :

(7) Spreadover.—The ordinary hours of work and all overtime
of an employee shall be completed and all meal bréaks shall be
included within a spreadover of— )

(@) in the case of a kitchen-hand, grill-hand and, a labourer,

fourteen consecutive hours; ) g

(b) in the case of a part-time. employee, eight| consecutive

- hours; " |

(¢) in the case

consecutive hours; |

(d) in the case of a casual employee, twelve consecutive hours; ]
(¢) in the case of every other employee, twelve consecutive

hours:

Provided that on one day in a week the spreadovers referred to
in paragraphs (#) and (¢) may be increased by one hour,
respectively. _ o ao .

(8) Savings.—(a) The provisions of this clause shall not apply
to. n senior managerial,.professional or administrative employee
if and for so long as such an employee is in receipt of regular
remuneration at a rate of not less than R156 per m inth, a waiter
employed outside an establishment at the coast nor ia_watchman.

(b) The provisions of sub-clauses (2), (3), (5) and (7) shall
not kapply to an employee while he is engaged on emergency
work. . o

6. ANNUAL LEAVE,

(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his” employee, other than.a casual employee or a

special function employee, in respect- of cach completed period
of twelve months of employment with him— - :

(@) in the case of a watchman, twenty-one consecétive calendar

days’ leave; ' i
(b) in the case of every other employee, fourteen consecutive
calendar days’ leave; SV - 2

and shall pay such employee in respect of such leave—

(@ in the case of an employee referred to in paragraph (@), an-

amount of not less than three times the weekly wage to
which he is entitled as from the first day of the leave:
(i) in the case of an employee referred to in lfraragraph (b),
an amount of not less than double the weekly wage to
which he is entitled as from the first day. of! the leave.

(2) The leave prescribed in sub-clause (1) shall be granted at
a time to be fixed by the employer: Provided— |

(@) that, if such leave has not been granted ea‘fr]ier, it shall,
save as provided in sub-clause (3), be granted so as to
commence within four months after the completion of the
twelve months, of employment to which it relates or, if
the employer and employee have agreed thereto in writing
before the expiration of the said period of four months,
the employer shall grant such leave to the :
from a date not later than two. months after the expiration
of the said period of four months;

(ii) that the period of leave shall not be concurfent with sick

leave, another work day shall, for each such holiday, be -

so requests and the employer agrees in writing, with any
period of military training under the Defence Act, 1957;

(iii) that if a public holiday falls within the period of such

Jeave granted in terms of clause 7 nor, unless the employee’
added to the said period as a further period of leave and -

the employee shall be paid an amount of :not less than
his daily wage in respect of each. such day: added;

(iv) that an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at his employee’s - written reguest during the
period of twelve months of employment ito which the
period of leave relates. i -

|
(3) (a) At the written request of an employee, an 'employer may
permit the leave to accumulate ovet a period of not more. than
twenty-four months of employment: Provided—

(i) that such request is made by _ such empldyee not later
than four months after the expiry of the first period of
twelve months of employment to which the leave relates;

8 - ) . i

' geag oortyd te wees.

of a theatre part-time eﬁpioy%, six

employee as |

(4) Oortyd—Alle tyd wat 'n werknemer langer as die_ getal
gewone werkure in subklousule (1) vocrgeskryf, _gewerk_ het, word

(5) Beperking van oo.rryd.—’n Werkgewer mag nie vereis of
toelaat dat 'n werknemer langer oortyd werk nie as—

(@) wat *n los werknemer betref, twee uur op 'n dag;

(b) wat enige ander werknemer betref, agt uur in 'n week.,

_(6) Betaling vir ‘oortydwerk—'n Werkgewer moet 'n werk-
nemer wat oo_rty'd__werk, betaal teen ' tarief van minstens—

(@) wat 'n" los werknemer betref, een en 'n derde maal sy
gewone loon te opsigte van die hele tydperk wat sodanige
werknemer op enige dag aldus gewerk het;

(b) wat 'n ander werknemer betref, een en 'n derde maal sy
gewone loon ten opsigte van die hele tydperk wat bedoelde
werknemer in enige week aldus gewerk het. .

(1) Spreiding.—Die gewone werkure en alle oortydwerk van ’'n
werknemer moet voltooi word en alle etenspouses inbegryp.word
binne 'n spreiding van— . :

(@) in die geval van 'n kombuisbediende, ’n roosterbediende en

’n arbeider, veertien opeenvolgznde ure;
(b) in die geval van 'n deeltydse werknemer, agt opeenvolgende
. ure; ! = L .-

(c) in die geval van ’n deeltydse teaterwerknemer, ses opeen-
volgende ure; .

(d) in die geval van ’n los werknemer, twaalf opeenvolgende

©oure; : :
" (e) in die LFeval van enige ander werknemer, twaalf opeen-

) volgende ure: C
Met dien verstande dat op een dag in ’n week die spreidings in
‘paragrawe (a) en (e) vermeld onderskeidelik met een uur verleng
mag word. __ . ’

(8) Voorbehoudsbepalings.—(a) Die bepalings van hierdie
Klousule geld nie vir n senior besturende, professionele of admini-
stratiewe werknemer, indien en terwyl so ‘n werknemer gereeld
'n beseldiging teen 'n tarief van minstens R156 per maand
ontvang, 'n kelner wat buitekant 'n bedryfsinrigting aan die kus
diens doen of 'n wag nie.

by Die bepalings van subklot:sﬁles 2), (3), (5) e-n' (7) geld -

nie vir 'n werknemer onderwyl hy noodwerk verrig nie.

i -6, JAARLIKSE: VERLOF.

(1) Behoudens die bepalings _van _subklousule (2), moet n
werkgewer aan sy werknemer, ultgesondqrd 'n los werknemer of
'n werknemer by ‘n spesiale funksie, op iedere voltooide tydperk
van twaalf maande in sy diens toestaan—
" (a) wat 'n-wag betref, een-en-twintig opeenvolgende kalenderdae
verlof;
(b) aan iedere ander werknemer, vertieri opeenvolgende kalen-
derdae verlof,
en moet hy so 'n werknemer ten aansicn van sodanige verlof
betaal— §oR W ) B ;
(i) wat 'n werknemer in paragraaf (a) vermeld betref, 'n bedrag
van minstens drie maal die weekloon waartoe hy vanaf die
eerste dag van die verlof geregtig 18
(i) wat n werknemer in paragraaf (b) vermeld betref, 'n bedrag
van minstens twee maal dic weekloon waartoe hy vanaf die
eerste dag van die verlof gevegtig is. C )

2) Die verlof_voorgéskrff in -subklousﬁle (1} moet toegestaan
word op 'n tyd wat die werkgewer bepaal: Met dien verstande—

(i) dat, as sodanige verlof nie eerder toegestaan is nie, dit,
behoudens die bepalings van subklousule (3), 86 tocgestaan
word dat dit, begin binne vier maande nd voltooiing van
die twaalf maande diens waarop dit betrekking het; of dat,
as die werkgewer en sy werknemer voor die verstryking
_van .gemelde tydperk van vier maande skriftelik daartoe
ooreengekom het, die .werkgewer sodanige verlof aan die
werknemer toestaan vanmaf 'n datum uiterlik twee maande

nd die versiryking van die gemelde tydperk van vier
maande; 4 . i

dat die tydperk van verlof nie saamval nie met siekteverlof

wat ingevolge klousule 7 toegestaan is of, tensy die werk-

nemer dit versoek en die werkgewer skriftelik daartoe
instem, met enige tydperk van militére opleiding ingevolge

die Verdedigingswet, 1957;

(iii) dat as 'n-openbare vakansiedag binne die tydperk van

sodanige vertof val, daar vir elke sodanige vakansiedag nog
'n werkdag by gemelde tydperk as verdere verloftyd gevoeg
en vir elke sodanige bygevoegde dag aan die werknemer

*n bedrag van, minstens sy dagloon betaal word;
(iv) dat 'n werkgewer al die dae geleentheidsverlof wat op die
skriftelike versoek van sy werknemer met volle betaling
. aan hom toegestaan is gedurende die tydperk van twaalf
maande diens waarop
sodanige tydperk van verlof kan aftrek.

(3) (@) Op die skriftelike versoek van sy werknemer mag ’‘n
werkgewer die verlof oor 'n tydperk van hoogstens vier-en-twintig
maande diens laat oploop: Met dien verstande—

(i) dat so 'm werknemer sodanige versoek doen binne vier
maandend afloop van die eerste tydperk van twaalf maande
diens waarop die verlof betrekking het, en :

(i)

die verloftyd betrekking het, van
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(i) that the date of the receipt of such request is endorsed

on- the ‘request over his signature- by the employer, who

.. shall retain_such request [for a period. of not less than

three years from such date or the date of the expiry of the

first period of twelve months of employment to “which
the leave relates, whtchew:l is the later.

(h) The provisions of sub- clause (2) -shall . miutatis mutandis
app]y to the leave referred to in this sub-clause.

(4i.Leave Remuneration—The remuneration in respect of the
‘leave prescribed in sub-clause (lf read with sub-clause (3), shall
be .paid not {ater than the. last work day before the date of
commencement of the leave. E

(5} An employee whose' contmct of employment is terminated
during any period of twelve manths of employment before the
period of leave prescribed in shb clause (1) in respect of that
period has accrued, shall; upon sueh termination, and in addition
to zny other remuneration which. may be due to'him, be paid
in respect of each completed month of such period of employ-
ment an-amount of not less than-—

(@) in the case of an employee referred to in paragraph (a) of
sub-clause (1), one-fourth; 'and

(b) in the case of an emp]qu:c referred to in paragraph (b)
‘of sub-clause (1), one- su(th

of the weekly wage he wasg recei mg immediately before the date
of such termination: Prow%'ed that an, employer may make a pro-
portionate deduction in respect of any period of leave granted
to an employee in terms of the fourth proviso to sub-clause (2)
and provided further than an employee—

(i) who leaves hié employment_ without having given the notice
prescribed in clause 12, unless the employer has waived

such notice or the_ emplc yee has paid the employer in

“lien of notice; or

(il) who leaves his -employment without éause‘recognised'by'-“

law as sufficient; or

(iif) who is dismissed by his employer without notice for any -

~cause recognised by law as sufficient for such dismissal
without notice; :

shall not be entitled to any payment by virtue of this sub‘clause.

(6) An employee who has becgme entitled to a per! iod of leave |

prescribed in sub-clause (1), read with sub-clause (3), and whose
contract of employment is terminated. before such leave has
been granted, shall upon such termination be paid the amount
he would have received in respect of the leave, had the leave been
granted to him as at the date of the termination. o

(7) For the purpose of this clause the expression “ employment

shall be deemed to include any| period in Tespect of which an .

emponer, in terms of clause 12, pays an employee in lieu of
notice and also any period or
is absent— v |

(a) on leave in terms of this clause,
“(b) on sick leave in terms of clause T
(c) on the instructions or at lhe réquest of his emponer,

(d) undergoing any military
Defence Act, 1957;

amounting in the aggregate in émy year to not more than ten
weeks in respect of items (a), (b)land (¢), plus up to four months

of any period of military training undergone in. that year, and

“ employment shall be deemed to clommence—-—

(i) in the case of an employee who had before the-coming
into force of this Determination become entitled to a period
of annual leavesin terms any law, on the date on which
such employee last became entitled to such leave under

_ such law; |

(i) in.the case of an emp]oyec who was in employment before

©_ the coming into force of this Determination and.to whom
any law providing for annual leave applied but who had
- not become entitied to a period of leave in terms thereof,
on the date on which such employment commenced;

(iii) in the case of any. other employee, from the date on which
such employee entered his employer’s service or on the
date of the coming info force of this Determmatlon,
vhichever is the later. = |

-

e SICK lLEAVE

(1) Subject to the provisions Lof sub-clause (2), an employer
shall grant to his employee, other than a casual employee or a
special function employee, wh0| is absent from work through
incapacity— - |
(a).in the case of an employee who works a five-day week not
~ less than twenty ‘work days’; and

(b) in the case of every other jemployee, not less than twenty-
four work days’;

sick leave in the aggregate durinL each cycle of twenty-four con-
secutive months of employment| with him, and shall pay such
employee in respect of any period of absence in terms of this
sub-clause not less than the wage he would have received had he
worked during such period: Provided— s
(i) that in the first twenty-four consecutive months’ of employ-
ment an employee shall not be entitled to sick leave on
full pay at a rate of more than, in the case of an employec

pe'lrlods c_Iurm\jr which an employee |

Itrdmmg. in pursuance of the -

 gewer aan sy werknemel
“werknemer by 'n spes;a[e funksie, wat weens ongeskiktheid van
- die werk afwesig is, die volgende toestaan—

(u) dat die werkgewer die datum van .ontvangs van sodanige

. versoek daarop aanbiing en- dit onderteken en die versock
-minstens -drie jaar bewaar vanaf sodanige datum of vanaf
die datum -van afloep van die eerste tydperk van twaalf
maande diens waarop die verlof betrekking het, en wel
vanaf die ]onoste van dié twee datums.

" (by Die . bepalings van subklousule (2) geld muratis mmandw
vir die verlof in hierdie subklousule bedoel.

(4) Verlofbesofd:gmg —Die besoldiging ten opsigte van die
verlof voorgeskryf in subklousule (1), gelees met subklousule (3),
moet uviterlik op die laaste werkdag voor die aanvangsdatum van
die verlof betaal word.

(5) Aan ‘n werknemer wie se* dienskontrak gcdurende enige
dienstermyn van twaalf maande begindig word voordat die ver-
foftydperk voorgeskryf in subklousule (I) ten opsigte van so 'n
termyn opgeloop het, moet daar by sodanige diensbegindiging,
benewens enige ander besoldiging wat aan hom vérskuldig mag
wees, vir eike voltooidémaand van sodanige dienstermyn 'n bedrag
betaal word van minstens—

(a) wat 'n werknemer in paragraaf (@) van subklousule (1)
vermeld betref, een v1erde van die weekloon; en

(b) wat 'n_werknemer in paragraaf (b) van subklousule (y
vermeld betref, een sesde van die weekloon,

wat hy onmiddellik voor die datum van -soclamge di,ensbeéindiging
ontvang het: Met dien verstande dat 'n werkgewer ten opsigie
van enige verlofiyd wat hy mgcwlge die vierde voor‘behoud in
subklousule (2) aan ’n werknemer toegestaan het, 'n ewcredlge
bedrag kan aftrek, en met dien verstandc voorts dat 'n werk- -
ncmcr——

" (i) wat sy d;ens verlaat sonder om die-kennis te gee wat by
klousule 12 voorgeskryf word, tensy die werkgewer van
sodanige kennisgewing afgesien_.het of die werknemer die
‘werkgewer in plaas van die opsegging. betaal het; of

(ii) - wat sy diens sonder ‘regseeldige rede verlaat; of =

(iii) wat deur sy werkgewsr sondér’ kenmsgewmg ontslaan word
om 'n rede wat vir sodanige -ontslag sonder kcnmsgewmg
. regtens genoegsaam Iis;

tot geen betaling uit-hoofde van hierdie subklousule geregtig is nie.

(6) 'n Werknemer wat geregtiz geword het tot ’n tydperk van
verlof voorgeskryf in subklousule (1), gelees met subklousule (3),
en wie se dienskontrak eindig voordat sodanige verlof toegestaan
is, moet by sodanige diensbedindiging die bedrag betaal word wat
hy ten opsigte van die verlof sou ontvang het as die verlof op die
datum van diensbegindiging aan hom toegestaan was.

14)] By die ‘toepassing van hierdie klousule word die nltdrukklng

,»diens ” geag elke tydperk te omvat ten opsigte waarvan 'n werk-
gewer ingevolge klousule 12 'n werknemer betaal in plaas van
kenms van diensbegindiging te gee en tewens alle tydperke waarin
'n werknemer afwesig is— -

(@) met verlof ingévolge hierdie klousule;

(b) met siekteverlof ingevolge klousule 7;

(c) op las of versoek van sy werkgewer;

() vir militére opleiding ingevolge die Verdedjgingswet, 1957;

en wel .tot 'n totaal in enige jaar van hoogstens tien weke ten
opsigte van punte (a}, (b} en (c), plus hoogstens vier maande van
enige tydperk van militére opleldmg wat hy 1r| dlé jaar ondergaan
het, en die diens word. geag te begin—

(i) in die geval van 'n werknémer wat voor die inwerking-
treding van hierdie Vasstelling tot ’n. tydperk van jaarlikse
verlof -ingevolge enige wet geregtig geword het, op die
datum waarop so ’n- werknemer die vorlge maal geregtig
geword het tot verlof ingevolge so 'n Wet;

(ii) in die geval van ’n werknemer wat vo«ﬁ- die datum van
mwerkmgtredmg van hierdie Vasstelling in diens was en vir
wie enige wet gegeld het wat vir ]darhkse verlof voor-
siening maak maar wat nog nie tot 'n tydperk van verlof
ingevolge daarvan geregtiz geword het nie; op die aan-
vangsdatum van sodanige-diens;

(iti) in die gcval van enige ander werknemer, op die datum

- waarop so 'n werknemer by sy werkgewer in diens getree
het of op. die datum van die inwerkingtreding van hierdie
Vasstelling, en wel op die jongste van die twee datums.

i

7. SIEKTEVERLOF.

(1 Behoudens die bepalings van. subklousu]e (2), moet 'n werk-
uitgesonderd ‘n los werknemer of 'n

(a) in die geval van ’'n- werknemer -wat ’'n werkweek van. vyf
dae het, altesaam minstens twintig werkdae en .

(b} in die’ geval van iedere ander werknemel a!tesaam mmstens
vier-en-twintig werkdae;

sickteverlof gedurende clke tydkring van v:er-en—twmtlg opeen-
volgende maande ‘diens by hom, en moet hy 'so ’n werknemer
vir elke tydperk van afwemghe;d ingevolge hierdie subklousule
mmqtens die loon betaal wat hy sou ontvang het as hy gedurende
5o 'n tydperk gewerk het: Met dien verstande— -

(i) dat gedmende die " eerste v1er'en«twmt|g opeenvolgende
maande diens 'n werknemer nie tot meer siekteverlof met
volle betaling geregtig .is nie as wat 'n werknemer met n

= g
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who works a five-day week, one work day in respect of
each completed period of five weeks of -employment and,
in the case of any other employee, one work ~day in
respect of each completed month of employment;

(i) that this clause. shall not apply to an employee at whose
written request an employer makes contributions, at least
equal to those made by the employee, to| any fund or
organisation nominated by the employee, which fund or
organisation guarantces to the ‘employee in the event of
his incapacity in the circumstances set out in this clause
the payment to him of not less than in the aggregate the
equivalent of

months of employment, except that during the first twenty-
four months of the payment of contributions by the
employee the guaranteed rate need not exceed the rate of
accrual set out in the first proviso to this sub-clause;

that where an employer is by any law required to pay
fees for hospital or medical treatment in [respect of an
employee, and pays such -fees, the amount so paid may
be set off against the payment due in respect of absence
owing to incapacity in terms of this clause;

- (i)

that, if in respect of.any period of incapacity covered by
this clause an employer is required by any other law to
pay to an employee his full wages, the provisions of this
clause skall not apply. ) "

(iv)

l.

(2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work, for a period
covering more than two consecutive calendar days, require the
employee to produce a certificate signed by a medical practi-
tioner stating the nature and duration of the employee’s incapa-
city: Provided that when an employee has during| any period of
up to- eight weeks received payment in terms of !this clause -on
two or more occasions without producing such a certificaie his
employer may -during the period of eight weeks immediately
succeeding the last- such occasion require him to produce such
a certificate in respect of any absence. - - .

(3) Wheére, during the first cycle of twenty-four. months of
_employment with the same employer, an em loyee is absent
owing to incapacity for a period in excess of any sick leave
accrued ‘at the time of such incapacity, he shall be entitled to
be paid only in respect of such leave as has so accrued; but his
employer shall, if he has not previously done so,-at the expiry
of the said cycle of employment or on términation of employ-
ment before such expiry pay him in respect of such excess period
of absence owing to incapacity to the extent to which sick leave,
accrued at such expiry or termination, had not bleen taken.

(4) For the purpose of this clause the expression—

(a) “ employment ® shall be deemed to include: any” period or
periods during which an employee is absent—
(i) on leave in terms of clause 6; '
(i) on the instructions or at the request of his employer;
(iif) on sick leave in terms of sub-clause (l)ﬁ ‘

(iv) undergoing military training in pursuance of the
Defence Act, 1957; :

amounting in the aggregate in any year to not more than
ten week® in respect of items (i), (i) and (iii), plus up to
four menths of any period of military training undergone
in that year, and any period of employment which an
employee has had with the same employer immediately

before the date of the coming into operation of this

Determination shall for the purpose of this. clause be
deemed to be employment under this Determination, and
any sick leave on full pay granted to such an employee
during such period shall be deemed to have been granted
under this Determination;

(b) “incapacity ¥ means inability to work owing fo any sick-
ness or injury other than that caused by an employee’s
own misconduct: Provided that any inability to work
caused by an accident for which compensation is payable
under the Workmen’s Compensation Act,; 1941, shall be
deemed to be incapacity only in respect of any period of
inability to work for which no disablement payment is
payable in terms of that Act. i

8. PusLic HOLIDAYS.

(1) Subject to’ the provisicns of clause 4 (6), if an emp[dyee .

does not work on a public holiday, his employer shall pay him
for the week in which such day falls not less than his weekly
wage: Provided that, if an employee is absent, from work on
the work day immediately preceding or the work day immediately
succeeding any public holiday and is not entitled to payment in
respect of either or both such work days, he shall, subject to the
provisions of sub-clause (2), not be eniitled to payment in respect
of such public holiday. : i '

19 '

his wage for twenty or twenty-four work |
days, as the case may be, in each cycle of twenty-four .

wetkweek van vyf dae betref, een werkdag ten opsigte van
elke voltooide tydperk van vyf weke diens en, wat enige
ander werknemer betref, een werkdag ten opsigte van elke
voltooide maand diens; & _ .

(ii) dat hierdie klousule nie geld vir ’'n werknemer op wie se
skriftelike versoek 'n werkgewer bydraes, minstens gelyk
aan dié wat die werknemer self daarin stort, betaal aan
enige fonds of organisasie wat dic werknemer aanwys en
wat aan die werknemer waarborg dat aan hom by onge-
skiktheid in die omstandighede in hierdie klousule vermeld,

. altesaam minstens die ekwivalent van sy loem vir twintig
of vier-en-twintiz werkdae, al na gelang van die geval, in
elke tydkring van vier-en-twintig maande diens betaal sal
word, behalwe dat gedurende die eerste vier-en-twintig
maande waarin die werknemer bydraes stort, die gewaar-
borgde tarief nie die koers van aanwas soos uiteengesit in
die eerste voorbehoud van hierdie subklousule te bowe
hoef te gaan nie; ]

(iii) dat, indien 'n werkgewer ingevolge enige wet gelde vir

' hospitaal- of mediese behandeling ten opsigte van 'n werk-

nemer moet betaal, en sodanige gelde wel betaal, die aldus

betaalde bedrag afgetrek kan word van die bedrag wat
ingevolge hierdie klousule ten opsigte van afwesigheid
weens ongeskiktheid verskuldig is;

(iv) dat, indien 'n werkgewer by enige ander wet verplig word
om ’n werknemer sy volle loon te betaal, ten opsigte van
enige tydperk van ongeskiktheid waarvoor hierdie klousule

~ voorsiening maak, die bepalings van hierdie klousule nie
geld nie.

. (2) Voordat 'n werkgewer 'n bedrag betaal wat 'n werknemer
kragtens hierdie klousule eis ten opsigte van enige afwesigheid
uit sy werk gedurende “n tydperk wat strek oor meer as twee
opeenvolgende kalenderdae kan hy vereis dat die werknemer 'n
sertifikaat voorlé wat deur 'm gencesheer geteken is en wat die
aard en duur van die werknemer se ongeskiktheid aangee: Met
dien verstande dat wanneer 'n werknemer gedurende enige tyd-
perk van hoogstens agt weke by twee of meer geleenthede
betaling ingevolge hierdie klousule ontvang het sonder om so ’n
sertifikaat voor te 1&, sy werkgewer gedurende die tydperk van
agt weke onmiddellik nd die jongste sodanige geleentheid kan
vereis dat hy ten opsigte van enige afwesigheid so ’n sertifikaat
voorlé. ;

() Wanneer 'n werknemer gedurende die eerste tydkring van
vier-en-twintig maande diens by dieselfde werkgewer weens onge-

skiktheid langer afwesig is as die siekteverlof wat hom-ten tyde

van sodanige ongeskiktheid toekom, is hy geregtig tot betaling
vir slegs dié siekteverlof wat hom dan toekom; maar sy werk-
gewer moet, as hy dit nie reeds gedoen het nie, by afloop van
gemelde tydkring, of by diensbegindiging voor sodanige afloop,
hom ten opsigte van dié langer tydperk van afwesigheid weens
ongeskiktheid uitbetaal vir sover die sickteverlof wat by sodanige
afloop of beéindiging ‘aan hom tockom, nog nie gebruik is nie.

(4) By die toepassing van hierdie klousule— :
(a) word die uitdrukking ,,diens” geag ook enige tydperk of

tydperke te omvat waarin die werknemer afwesig is—

(i) met verlof ingevolge klousule 6;

(i) op las of versoek van sy werkgewer;

(iii) met siekteverlof ingevolge subklousule (1);

(iv) vir militére opleiding ingevolge die Verdedigingswet,

57; :

en wel tot ’n totaal in enige jaar van hoogstens tien weke

ten opsigte van punte (i), (i) en (iii), plus hoogstens vier
maande van enige tydperk van militére opleiding wat hy
in dié jaar ondergaan het, en enige tydperk van diens by
dieselfde werkgewer onmiddellik voor die datum van die
inwerkingtreding van hierdie Vasstelling word by die toe-
passing van hierdie klousule geag diens ingevolge hierdie
Vasstelling te wees, en alle siekteverlof wat met volle
betaling aan so 'n werknemer gedureénde so 'm tydperk
toegestaan is, word geag ingevolge hierdie Vasstelling toe-
gestaan te wees;
beteken ,, ongeskiktheid ”? die onvermo& om te werk weens
sickte of ‘besering, behalwe as dit deur die werknemer se

)

eie wangedrag veroorsaak is:. Met dien verstande dat, as -

die onvermo# om te werk te wyte is aan 'n ongeluk waar-
voor daar ingevolge die Ongevallewet, 1941, vergoeding
betaalbaar is, sodanige onvermoé geag word ongeskiktheid
te wees slegs ten opsigte' van dié tydperk van onvermod

om te werk waarvoor geen vergoeding weens arbeidsonge-

skiktheid ingevolge genoemde Wet betaalbaar is nie.

§. OPENBARE WAKAMSIEDAE.

(1) Behoudens die bepalings van klousule 4 (6), moet *n werk-
gewer azn ’n werknemer wat op 'n openbare vakansiedag nie werk
nie, minstens sy weekloon betaal vir die week waarin so 'n dag
val: Met dien verstande datf, as 'n werknemer op die werkdag

* onmiddellik voor of onmiddellik nd 'n openbare vakansicdag

afwesig is en. nie ten opsigte van een of albei sodanige werkdae |

op betaling geregtig is nie, hy, behoudens die bepalings van sub-
kiousule (2), ten opsigte van sodanige openbare vakansiedag nie
op betallling geregtig is nie.
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(2) Whenever an employee W
employer shall— R

* (a) save as. provlded in clause
which such day falls not
an amount in respect of
- less than his daily wage; or

(5) grant him within fourteen
: day’s leave and pay him
not less than his daily wage;

orks on. a pubhc hohday his

4 (6) pay him for the week in
less ‘than his weekly wage, plus
each such day worked of not

days of such public holiday one
n-respect thereof an amount of
; or

© grant him in addition t6 the period of annual Jeave

prescribed in clause 6 and
leave, irrespective of the
worked, and pay him in 1
.. of not less than his weekly

continuous therewith one week’s
number of public holidays so
‘espect of such leave an amount
wige. )

"(3) The provisions of this ¢ n{.lse shall not a Fply to a senior

managerial, professional or ad

istrative employee if and for

50 long as such an employee is in receipt of regular remuneration

at a rate .of not less than R180[

per month nor to a watchman,

a casual employee ora specml function employee

9. Ratio.

(1) An-employer shall not' ehp]
.counterhand, grill-hand or waiter

oy an unqualified bdtman, cook,

qualified barman, cook, counterhand, grill-hand or waiter, respec-

tively, and for each such quali
grill-hand or waiter in his em

ed barman, cook, counterhand,
loy he shall not employ more

than one unqualified barman, ct')ok, counterhand, grill-hand- or

waiter, respectwely

@) For the purpose of this claq

(a) an employer who is wholly’
of any particular class of
a qualified employee in
employer may not be s
establishment;

se—

or.mainly engaged in the work
employee may be deemed to be
such ‘class:  Provided that ‘an
0 deemed. in more than one

(b) a ‘unqualified employee who is receiving a wage of not less
- than the wage prescribed [for a qualified- employee of his

class ‘may be deemed to
class;

(¢) where the number of qua
' exceeds the number of u
qualified cooks in such e

be qualified grill-hands.

10. PROHI BITION (

~An employer shall not unplo
ﬁfte n years. -

be a -qualkified employee in that

nqualified cooks, the excess of
stablishment may be deemed to

s

OF EMPLOYMENT._ _
y any person undér the age of

11. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING. .
An employér shall supply and maintain in serviceable and
clean condition,” free of charge, eJq'my uniform, overall, washing

coat, cap or apron which he r

uires his employee to wear or

which by any law or regulation he is compelled to provide for
his employee and any such uniform, overall, washing coat, cap

or apron shall remain the prop
that an employer may require a
uniform, overall, washing coat, ¢
employer. shall pay such employ
ﬁiteen cents every week.

12. TERMINAT:oN oF Con

crty of the employer Provided

rap or apron in which event the
c¢ 2n allowance of not less than

{ERACT OF EMPLOYMENT.

(1) An employer or his employee, cther than a causal employee

or u special function employee
contract of employment, shall give

who desires to. terminate the
-

(¢) during the first four weeks of employment, not less than

one work day’s notice;

(b) in the case of an emplovee
week’s notice affer the fir

(¢} in the case of an employ
two weeks potice aiter the

of termination of contract, or
terminate the contract without n
paying the employer, as the case
not iess than— = ;

paid weekly, not less than one
st four weeks of employment'

ee pald monthly, not less than
first four weeks of employment;

an employer or employee may
stice by paying the employee or

{1} in the case of one work day's notice, the daily wage which

the employee is receiving

(i) in the case of a week’s nofice, the weekly wage which the

_employee is receiving at t

(i) in the case of two weeks’

he time of such termination;

notice, d.ouble the weekly {vage

which the employee is receiving at the time of such termina-

tioni:

unless he has in his employ a

ified cooks in an establishment.

1 employee to launder any such -

may be, in lieu of such notice -

at the time of such termination;

(2) Wanneer 'n werknemer op n openbare vakanmedag werk,
moet. sy werkgewer— ;

(a) behoudens 3008 in k]ousu]e 4 (6) bel:;aal hom vir d1e week
waarm bedoelde dag val minstens sy weekloon betaal plus
'n bedrag van minstens sy dagloon vir elke sodanige dag
wat hy gewerk het; of

(b) hom binne veertien dae nd sodamge openbare vakansuedag
een dag verlof toestaan en hom ‘ten ‘opsigte daa.rvarl n
bedrag van minstens sy dagloon betaal; of ' :

" {¢) hom benewens die tydperk jaarlikse wverlof in' klousule 6
voorgeskryf, en aaneenlopend 'daarmee, een week verlof
toestaan ongeag die getal Openbarc vakansiedae waarop hy

. aldus gewerk het, en hom ten opsigte van sodamge verlof
’n bedrag van minstens sy weekloon betaa] L

(3) Die bepalings van hierdie klousule geld nie vir ’n senior
besturende, professionele of admmlstratlewe werknemer indien en
terwyl s0 'n werknemer gereeld ’n besoldlgmg teen ’n tarlef van
minstens R180 per rmnmd ontvang me en ook nie vir 'n wag, 'n
los werknemer of n werknemer by 'n spesiale funksie nie.

9. GETALLEVERHOUDING.

(1) 'n Werkgewer mag geen ongekwalifiseerde kroegman, kok,
toonbankbedlende, roosterbediende of “kelner in diens neem me
tensy hy onderskeidelik 'a gekwdhﬁseerde kroegman, kok, ‘toon-
bankbediende, roosterbediende of kelner in sy diens het, en vir
elke sodanige gekwalifiseerde kroegman, kok, toonbankbedlende,
roosterbediende of kelner in sy diens mag hy onderskeidelik
hoogstens een ongekwalifiseerde ~kroegman, kok, toonbank-
bediende, roosterbediende of kelner in diens neem. .

(2) By ﬁie toepassing van hierdie k]ousule;

(a) kan ’n werkgewer wat uitsluitend of Hoofsaaklik die werk
van ’'n bepaalde klas werknemer behartig, geag word 'n
gekwallﬁseerde werknemer in sodanige klas te wees: -Met
~dien verstande dat ‘n werkgewer hoogstens in een bedryfs-

inrigting aldus geag word;

(b) 'n ongekwalifiseerde werknemer wat ’n loon ontvang
minstens gelyk aan die loon voorgeskryf vir n gekwalifi-
- seerde werknemer van sy klas kan geag word ’n gekwalifi-
seerde werknemer in dadrdie klas te wees;

(¢} wanneer die getal gekwalifiseerde koks in 'n hedryfsmrlgtmg
hoér is as die getal ongekwalifiscerde koks, kan die oor-
tallige gekwalifiseerde koks as gekwa.liﬁseerde rooster-
bediendes geag word.

~10. Verpop or INDIENSNEMING.

n Werkgewer mag niemand onder die ouderdom van Vyﬂlen
jaar in diens neem nie. o

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

'n Werkgewer moet alle uniforms, oorpakke, wasbare baadiies,
pette of voorskote wat hy vereis dat sy werknemer dra of wat
enige wet of regulasic hom verplig om aan sy werknemer te ver-
skaf, gratis verskaf en i bruwikbare en sindelike. toestand hou;
en alle sodanige uniforms, oorpakke, wasbare baadjies, petie of

‘voorskote bly die eiendom van die werkgeweri Met dien ver-

stande dat 'n werkgewer kan vereis dat 'n werknemer sodanige
uniform, oorpak, wasbare baadjie, pet of voorskoot was, en dan
moet die werkgewer so 'n werknemer elke week-’n toelae van
minstens vyftien sent betaal.

12. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Wcrkgewer of sy werknemer, vitgesonderd ’'n’ Ios werk-
nemer of 'n werknemer by n spes:ale funksie, wat die dlenskon-
trak wil begindig, moet—

(a) gedurende die eerste vier weke diens minstens een werkdag
kennis gee;

(b) in die geval van ’n werknemer wat weekllks betaal word,
minstens een woek kennis gee nd die eerste vier weke dlens,

" (¢) in die geval van ’n werknemer wat maandeliks betaal word,
minstens twee weke kennls gee nd die eerste vier weke
diens;

dat hy die dienskontrak wil beemdlg, of ’n werkgewer of 'n werk-
nemer kan dic koatrak sonder opsegging befindig deur, in plaas

. van sodanige opsegging, minstens die volgende aan die werknemer

of aan die werkgewer te betaal, na gelang van die geval : —

(i) In die geval van ecn werkdag opsegging, die dagloon wat
die werknemer ten tyde van sodanige be€indiging ontvang;

(ii) in die geval van ’n week opsegging, die weekloon wat die
werknemer ten tyde van sodanige beéindiging ontvang;

(iii) in die geval van twee weke opsegging, twee maal die week-
loon wat die werknemer ten tyde van sodanige befindiging

ontvang:
11
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Provided that this shall'not effect—

(a) the right of an employer or an employee to

terminate the

contract without notice for any cause recognised by law

as sufficient;

. () any written agreement between an _emplg
employee which provides for a period of n

duration on both sidés-and for longer than
in this claise;

(c) the operation of any forfeitures or penalties

which by law

may be applicable in respect of an employeg who deserts.

(2) Where there is an agreement in terms of the

econd proviso

to sub-clause (1), the payment in lieu of notice shall correspond

to the period of notice agreed upon.

(3
any work day and
Provided— _
(i) that the period of notice shall not run con
nor shall notice be given during, an empl

on leave granted in terms of. clause 6. or

shali run from the day on whi

military training. which an employee-is undergoing in pur-

suance of the Defence Act, 1957,

(i) that notice shall not be given during an employee's absence

on sick leave granted in terms of clause 7.

The notice prescribed in sub-clause (1) may be givé_n -on
¢h it is given: |

¢urrently with,

any period of

(4) Notwithstanding anything to the contrary in this Determina-
tion, where an employee terminates his contract of employment

“ by leaving his employment without notice or with
employer in lienw of notice, his employer may

himself, from any moneys which he owes to such

virtue of any provisions of this Determination, an

more than that which- such employee would have had to pay |

him in liea of notice. _ :

" . 13. CERTIFICATE OF SERVICE,

An é_m'ployer shall upon termination of the
employment, other than through. the desertion of
furnish his employse, other than a casual employeg

put paying his
appropriate to
employee by
amount of not

contract of

and a special

function employee,- with a certificate of service, -substantially in

the form prescribed in the First Schedule to-this
showing the full names of the employer and his

Deterimination,
employee, the

occupation of the employee, the date of commencement and the

date of termination of the contract and the
wage at the date of such termination.. -

14. ATTENDANCE REGISTER,

(1) Every employer shall provide and maintain i
ment an attendance register in the form set out

attendance register an employer may provide a

employee’s weekly

n his establish-
lin .the Second

emi-automatic

Schedule to this Determination: Provided that i?lieu of such

time recorder with cards which shall reflect simil

(2) An employer ‘shall- day by day keep a
attendance register of the name and: occupation.
-employees, or—where-he has provided a _semi-
recorder, he shall provide each of his-employ

r information.

I
cord in- such
f each of his
utomatic time
s with a card

. yeflecting the name of the employee and the date of the termina-

tion of the week in respect of which it is used.

(3) Unless lprevented from doing so by unavoi
employee shall in respect of each day worked by h
day— oA S 3
(@) record in such attendance register—
- (i) his signature;
(ii) the time he commenced work;
(iii) the time' of commencement and termi

4alb[e ca,usé, an

im and on that

meal or other interval, which is not reckpnable as hours

of work; : _
(iv) .the total number of hours worked; and

(v) the time of finishing work for that day; or

(b) in an establishment in which a sémi-autom
provided, make entries by means of such rec
of items (a) (i) to (a) (v), inclusive, on & cg
terms ofsub-clause (2):

Provided that if an employee is unable to read

employer shall on his behalf make and sign the n
~ in respect of items (a) (ii) to (a) (v), inclusive. :

(4) An employer shall retain.such attendance register or .cards,

as the case may be, for a period of not less than t
the date of the last entry therein or thereon.

(5) Every entry in an attendance register shall |
or indelible pencil. i y
(6) The, provisions of this clause shall not apply

a motor vehicle, a part-time driver-of a motor veh
a delivery employee or an employee referred to in

12

atic rqcorde} is
prder in respect
ird provided in

-and write, his

hree years after
be made in ink

to a driverof
cle, a labourer,
clause 5 (8) (a).

pyer and his -
otice -of -equal | .
that prescribed

oyee’s absence |

an employee,

| ‘elkeen van sy werknemers

nation of each

ecessary. entries

Met dien verstande dat hierdeur on&ang_etais gelaat word—

(a) die reg van 'n werkgewer of sy werknemer om op enige regs-
geldige grond die kontrak sonder opsegging te beéindig;

(b) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir 'n opseggings-
termyn wat vir beide partye ewe lank is en langer is as di¢
wat hierdie klousule voorskryf; S

() die werking van verbeurings of boetes wat regtens van toe-

passing kan wees op 'n werknemer wat sy diens verlaat.

(2) Indien daar ingevolge die tweede voorbehoudsbepaling van
subklousule (1) 'n ooreenkoms bestaan, moet die betaling-in plaas
van opsegging eweredig wees aan die ooreengekome opseggings-

- termyn.

. (3) Die opsegging 'in'subklousule (1) voorgeskryf kan op enige

‘werkdag geskied en-gaan in op die dag waarop dit geskied: Met

dien verstande—

(i) dat die opseggingstermyn nie mag saamval met en die
opsegging nie mag geskied gedurende *n werknemer se
afwesigheid met verlof ingevolge kiousule 6 of met enige
tydperk van militére .opleiding nie wat 'n’ werknemer
ingevolge die Verdedigingswet, 1957, ondergaan nie;

(ii} dat gedurende 'n werknemer se afwesigheid met siekteverlof .
coregnkomstig klousule 7 opsegging nie mag geskied nie.

{4) Ondanks* andersluidende bepalings in hierdie Vassteliing

“kan 'm werkgewer in die geval waarin 'n werknemer sy diens-

kontrak begindig deur sy diens sonder opsegging te verlaat of
sonder om sy werkgewer in plaas van opsegging te betaal, uit

"enige geld wat hy sodanige werknemer uit hoofde van enige

bepalings van  hierdie Vasstelling skuld, aan homself ’n bedrag
toegien van hoogstens dié wat sodanige werknemer hom in plaas
van opsegging sou moes betaal het. - :

13.- DIENSSERTIFIKAAT.

Wanneer ’n dienskontrak om ‘n ander rede as diensverlating
bedindig word, moet die werkgewer aan die-betrokke werknemer,
uitgesonderd 'n- los werknemer en 'n werkdemer by *n spesiale
funksie, 'n dienssertifikaat gee wat hoofsaaklik die vorm het soos
in die eerste Bylae tot hierdie Vasstelling voorgeskryf en waarin
die- volle naam van -die werkgewer en van sy werknemer, die
betrekking van die werknemer, die aanvangs- en die afloopdatum
van die kontrak en die werknemer se weekloon ten tyde van die
datum van sodanige begindiging aangegee word.

m

 14. PRESENSIEREGISTER.

(1) Elke werkgewer moet in sy bedryfsinrigting 'n presensie-
register verskaf in die vorm wat in die tweede Bylae van hierdie
Vasstelling aangegee word: Met dien verstande dat 'n werkgewer
in. die plek van sodanige Eresensieregister ’n halfoutomatiese tyd-

opnemer kan verskaf met kaarte wat soortgelyke inligting weergee,

- (2} 'n--Werkgewer moet daagliks in- sodanige presensieregister
die naam en beroep van elkeen van sy werknemers opteken of, as
hy ’n halfoutomatiese tydopnemer aangeskaf het, dan moet hy
voorsien van ’n’ kaart wat die werk-
fnemer Se naam aangee en die einddatum van die week ten opsigte
waarvan dit gebruik word. : :

(3) Tensy hy deur 'n onvermydelike oofsaak verhinder word om
dit te doen, moet ‘n-werknemer ten ‘opsigte van elke dag wat hy

gewerk het, en wel op dié dag—

. (a) in sodanige presensieregister opteken—
(i) sy handtekening; :
* (i) die tyd waarop hy begin werk het;
(iii) die aanvangstyd en die ophoutyd van elke
ander pouse wat nie as werkure geld nie;
(iv) die totale aantal are gewerk; en
(v} die aflooptyd van sy werk op daardie dag; of

‘etens- of

(b) in ’n bedryfsinrigting waarin 'n halfoutomatiese tydopnemer
aangehou word, inskrywings’ ten opsigte van items (q) (i)
tot en met (@) (v) deur middel van sodanige opnemer maak
op 'n kaart wat ingevolge subklousule (2) vers caf 48 ~

Met. dien verstande dat as 'n werknemer nie kan lées en skryf nie,
sy werkgewer namens hom die nodige. inskrywings ten opsigte
van items (a) (ii) tot en met (a) (v) moet maak en onderteken, ,

(4) 'n Werkgewer imoet sodanige presensieregister of kaarte, na
gelang van die geval, ’n tydperk van minstens drie jaar nd die

datum van die laaste inskrywing daarin -of daarop bewaar.

(5) Elke inskrywing in 'n. presensicregister moet met ink of ’n
inkpotlood gedoen word. : S, :

(6) Die bepalings van hierdie klousule is op ’'n bestuurder van
*n-motorvoertuig, 'n deeltydse bestuurder van 'n motorvoertuig,
*n arbeider, 'n-besteller of 'n werknemer in klousule 5 (8) (a) ver-
meld nie van toepassing nie. Ul
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T/We (&) wrres s iteenei

on busmess in the Catermg Trad :

herr,by certlfy that Mr ,‘Mrs ,!M
QY OF v iuversieiverereresereeenreemss

day of ... ; S :

. CT R N SRR N

Date and day of
e e

- FIRST -8C

HEDULE.

' ... cArrying |

T T P P P T E P PR T

was empioyed by me/us (a) fro

of employment his/her (a) wage

8 ok |3 SO e S TRty

e to the L.,

in the occupat:on of

L2 T O £SO

‘{S.i‘gnature of Employer or Authonsed

..

(a) Delete whlchever mapphca

(b) State occupatlon in -which
engaged, e.g., clerk, waiter,

Representat:ve 3

e.”

—_—

o

employee was wholly or mamly
labourer

S

., (Name of employ’e_e.) i

Ek/Ons (a) .

4 die Verversmgsbedl yt -'sake doeu te

. in my/ons (a) diens was van die ....i...oeeeiiivineinniiiinnn,.

veeiseeeen. At the termination - :
loon

... cents per week. |

'ATTENDANCE REGISTER, '

EERSTE BYLAE.

wat in

sesmnmsrasaanaa

B S T TR PR e RSP

verklaar hierby dat mnr.‘,(mev.;‘me'j.'
tot die

e .19 a5 (B)
e By diensbegindiging was sy,fhaarl (a)

dag van

111 7 LTS v

sent “per week. <

"(Handiekening van werkgewer of
. gemagtigde verteenweordiger.)

1 Datum

(@) Skrap wat nie van toepassmg :s me L :

(b) Meld die betrekking waarin die ‘werknemer uitsluitend of -
hoofsaaklik ‘in diens-was, bv., klerk, kelner, arbeider, -

SECOND SCHEDULE.

(Occupation of employee.}

Entries_to be made by employ'lée.s:..

 Remarks (i any).

. = T:me
- Slgnawre

Day of
week

MENCINg e fi
SRR /o) o SEATH [P T

o

' < "In'téi}ji{als off worjk."
of com-

off. -'On._' :

bn. *

Byemployer,
| if employee
‘absent.
Reasons for
his absence

(to be signed | |
by employ-
RN _ers}

_{Total number],
' of.h(l}{m;ls _
: worked, Tt
Tlme of - .0 T By
employee.

Eaeh ,_:.
week, |

..
s mspector.
.\ Each PRy
day.

-Nortg,~Under headmgs “Of ?
’ employee is deemed to be
the interval.

1 * On " in columns referrmg to * intervals. ” insert time interval commences and time work resumed An
at work for any mterval in hls work if the employee is not free to leave the estabhshment for the whole of

.13
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(Naam van werknemer.)

~ TWEEDE BYLAE.

PRESENSIEREGISTER,

(Be;_oep_vﬁm werknemer.)

Dav?inm“fe’;lgag Inskrywings moet dLur werknemers gedoen word. - Opmerkings (indien enige).
- Deur werk-
71 J— by Totale getal - | gewer indien
Maand _ o i ure gewerk. - werknemer
mmmmmmm * | Tyd waarop |_ Tyd waarop afwesig is; 5
Hand- et werk gt gestaak Deur redesvirsyaf-| Deur
tekening. begin is. _ woid werknemer. | wesigheid |inspekteur.
Datum Dagvan Af Aan Af. Aan ' Elke En(e E\rrgl?lf;e?\?eurls.
week. g dag. | week, obditiakin
- ’ ‘word).”
1
2
3
4
5
6
7
8
9 v
10
11
12
13 :
14
15
16
<11
18
19 !
20 }
21 |
2 ;
, 23
24
- 25
26
27
128 5
29
30
31

OPMERKING,—Onder die opskrifte ,, Af " en,, Aan *'skryf in die kolomme wat na’,, pouses ” verwys die tyd in wadrop 'n'pousé begin en die-

tyd waarop die werk hervat word.

*n Werknemer word geag gedurende ’n werkpouse dan die werk te wees as dit hom nie vry

staan om die bedryfsinrigting vir die hele pouse te verlaat nie.
2} i . e b T— .

~ . e
e e s i

No. R. 1953]  [13 December 1963,

' WAR MEASURES ACT, 1940,
3 3 |

SUSPENSION OF PAYMENT OF COST | OF LIVING

ALLOWANCES PAYABLE UNDER WAR
MEASURE No. 43 oF 1942, AS:AMENDED.

CATERING TRADE, CERTAIN T.REAS. '
H

On behalf of the Minister of Labour, I, MaRAIS
ViLioEN, Deputy-Minister of Labour, in ferms of sub-
regulation (1) of regulation 4 of the regulations published
under War Measure No, 43 of 1942, as amended, hereby
suspend the operation of the said regulations in respect
of all employees for whom wages are presctibed in clause
3 of the Wage Determination for the Catering Trade,
Certain Areas, published under Governmeft Notice No.
R. 1952 of the 13th December, 1963. = | . :

' M. VILIOEN, :
Deputy’-Ministfr of Labour.
14 '

No. R. 1953] [13 Desethber 1963.
'WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWEﬁS-

"KOSTETOELAE BETAALBAAR INGEVOLGE
'OORLOGSMAATREEL No. 43 van 1942, SOOS
GEWYSIG. - '

VERVERSINGSBEDRYF, SEKERE GEBIEDE.

. Namens die Minister van Arbeid, skort ek, MARAIS
VILJOEN, Adjunk-minister van Arbeid, kragtens die

_bepalings van subregulasic (1) van regulasie 4 van die
‘regulasies gepubliseer by Oorlogsmaatreél No. 43 van

1942, soos gewysig. hierby die toepassing van gencemds
regulasies op ten opsigte van alle werknemers vir wie
lone voorgeskryf word in klousule 3 van dic Loonvas-
stelling vir die Verversingsbedryf, Sekere 'Gebiede,
gepubliseer by Goewermentskennisgewing No. R. 1952 van
13 Desember 1963.

M. VILJOEN,
Adjunk-minister van Arbeid.
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