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_ DEPAR_TEMENT VAN ARBEID.
No. R. 56.] |
WET OP NYWERHEIDSVERSOENING; 1956 -
' SEILDOEK- EN TOUWERKNYWERHEID, KAAP.

 Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid,

verklaar hierby— :
(@) kragtens -paragraaf (q) van subartikel (1), soos
toegepas by subartikel (9) van artikel agt-en-veertig
van die Wet op Nywerheidsversoening, 1956, soos

gewysig, dat al die bepalings van die Ooréenkoms

wat in die Bylae hiervan verskyn en op die Seil-
doek- en Touwerknywerheid betrekking het, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
twee jaar na genoemde tweede Maandag eindig,
bindend is vir die werkgewersorganisasiec en die

vakvereniging wat genoemde Ooreenkoms aan- |
gegaan het en vir die werkgewers en werknemers |.
wat lede van genoemde organisasic of vak- |

vereniging is; 5 .
kragtens paragraaf (b) van subartikel (1), soos toe-
gepas by subartikel (9) van artikel agr-en-veertig

®)

van genoemde Wet, dat die bepalings van |

genoemde Ooreenkoms, uitgesonderd di€ vervat in

Klousules 1 (a), 2, 5 (6) (g) en 16, vanaf die tweede |

Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat twee jaar na

genoemde tweede Maandag eindig, bindend is vir |.

alle ander- werkgewers en werknemers as dié
genoem in paragraaf (@) van hierdie kennisgewing,

wat betrokke is by of in diens is in genoemde

Nywerheid in dic munisipale gebied van Kaapstad;

en . ' \

(c) kragtens paragraaf (a) van subartikel (3), soos #e-
gepas by subartikel (9) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings van
genoemde Ooreenkoms, uitgesonderd di€ vervat in
klousules 1 (a), 2. 3 (6) (g) en 16, vanaf die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat twee jaar na
genoemde tweede Maandag eindig, in die munisi-
pale gebied van Kaapstad mutatis mutandis bindend
is vir alle Naturelle in diens in genoemde Nywer-
heid by dié werkgewers vir wie enigeen van

genoemde bepalings ten opsigte van werknemers |.

bindend is en vir daardie werkgewers ten opsigte
van Naturelle in hul diens.

" A. E. TROLLIP,

A—4T29T2.

[10 Januarie 1964.

. Ministér van Arbeid. | -

DEPARTMENT - OF . LABOUR.

‘No. R. 56] ] [10 January 1964,
INDUSTRIAL CONCILIATION ACT, 1956.

"CANVAS AND ROPEWORKING INDUSTRY, .
' - CAPE. -

I, ALFrReD ERNEST TROLLIP, Minister of Labour,
hereby— _ S

(a) in terms of paragraph (a) of sub-section (1) as

applied by sub-section (9) of section forty-eight of

* the Industrial Conciliation Act, 1956, as amended,

declare that all the provisions of the Agreement

which appears in the Schedule hereto and which

relates to the Canvas and Ropeworking Industry,

_shall be binding from the second Monday after the
date of publication of this notice and for the period
ending two years from the said second Monday,
upon the employers’ organisation and the trade
union which eantered into the said -Agreement and
upon the employers and employees who are mems=
- bers of the said organisation or union;

(b) in terms of paragraph (b) of sub-section (1) as
applied by sub-section (9) of section forty-eight of
the said Act, declare that the provisions of the
said Agreement, excluding those contained in

- clauses 1 (a), 2, 5 (6) (g} and 16, shall.be binding

from the second Monday after the date of publica-

- tion of this notice and for the period ending two

years from the said second, Monday, upon all

employeérs and employees other than those referred

to in paragraph (a) of this notice, who are engaged

or employed in the said Industry in the Municipal
Area of Cape Town; and _

(c) in terms of paragraph (a) of sub-section (3) as

applied by sub-section (9) of section forty-eight of
the said Act, declare that in the Municipal Area

-of Cape Town and from the second Monday after

‘the date of publication of this notice and for the
period ending two years from' the said second
Monday, the provisions of the said Agreement,
excluding those contained in clauses 1 (@), 2. 5 (6)
(g) and 16, shall mutatis mutandis be binding upon
all Natives employed in the said Industry by the
employers upon whom any of the said provisions
are binding in respect of employees and upon
those employers in respect of Natives in theit
employ. S B
e A, BE. TROLLIP,

1—694

" Minister of Labour.

/

/
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, _ BYLAE. o - SCHEDULE. _
VERSOENINGSRAAD VIR DIE SEILDOEK- EN CONCILIATION BOARD FOR THE CANVAS AND
TOUWERKNYWERHEID. ROPEWORKING INDUSTRY: .
OOREENKOMS AGREEMENT

“in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered-into between

S.A. Canvas and Ropeworkers Union

" (hereinafter “referred to as “the employees™ or the “trade
union ™), of the one part, and

ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan tussen

' S.A. Canvas and Ropeworkers’ Union
(hieronder ,, die werknemers” of -, die vakvereniging 7 genoem),
aan die een kant, en this ; .
Cape Canvas and Ropeworking Association

(hereinafter referred to as “the employers™ or “employers’
organisation ™), of the other part, i

being parties to the Conciliation Board for the Canvas and Rope-
working Industry. ’ :

Cape Canvas and Ropeworking Association
(hieronder . ,,die  werkgewers™ - of ,, werkgewersorganisasie ”
genoem), aan die ander kant, R . v
wat die partye is by die Versoeningsriad vir die Seildoek- en
Touwerknywerheid. - ;

1. AREA AND SCOPE OF APPLICATION OF AGREEMENT.

(a) The terms of. this. Agreement shall be observed in the
Municipal Area of Cape Town by all members of the employers’
organisation who are engaged in the Canvas and Ropeworking
Industry ‘and by all” members of "the -trade .union who -are
_e_mp]p_y_efl in the said Industry.’ S T

(b) Notwithstanding the provisions, of sub-clause (a) the terms
of this Agreement shall only apply in respect of employees for
whom wages are prescribed in clause 4.

_ 1. GEBIEDS- EN TOEPASSINGSBESTEK VAN OOREENKOMS. _
" (a) Die bepalings van hierdie Ooreenkoms moet in die munisi-
pale gebicd van. Kaapstad nagekom word deur alle lede van die
‘werkgewersorganisasie wat die Seil- en Touwerknywerheid uit-
oefen en deur .alle lede van. die vakvereniging wal in genoemde
Nywerheid in diens is. s ' Gy e i
(b) Ondanks die-bepalings van subklousule (a) is die bepalings
van hierdie Ooreenkoms slegs van toepassing op 'werknemers vir
wie lone-in klousule 4 voorgeskryf word.

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Hierdie Ooreenkoms tree in werking van die datum af -wat deur
die Minister van Arbeid kragtens artikel agt-en-veerrig van die
Wet op Nywerheidsversoening, 1956, vasgestel word en bly twee
jaar lank van krag of vir sodanige tydperk as wat deur hom

paal kan word. :

2. PERIOD OF OPERATION OF AGREEMENT.

_ This Agreement shall come into operation as and from the date
fixed by the Minister of Labour in terms of section forty-eight
of the Industrial Conciliation Act, 1956, and shall remain in force
gor 1:':‘. period of two years, or for such period as may be.decided
s . I : y him. : ) =R

3. WOORDOMSKRYWINGS. N 5

- Tensy die teenoorgestelde bedoeling blyk, het enige uitdrukking | = - S 3. DEFINITIONS. :

wat in hierdie Ooreenkoms gebesig word en in die Wet op Nywer- Unless the contrary intention appears any expression used in
heidsversoening, 1956, omskryf is, dieselfde. betekenis as in die | this Agréement which is defined :in the Industrial Conciliation
Wet, en tensy dit strydig met die samehang is, beteken— : Act, 1956, shall have the same meaning as in that Act, and unless

, blindinghanger” "n werknemer wat ontwerpe ‘afmerk en Jof | inconsistent with the context—
¢ 7 planne vir-blindings en/of sonskerms teken enfof beramings “blindhanger ” means an employee who is engaged in marking
.. maak vir die koste en/of die afmetings en/of die aansit daar- out the designs for, and/or drawing plans for, and/or
7% 4o, ‘et wat 'die ‘raamwerk vir sulke blindirigs en/of sonskerms estimating costs of, and/or measuring and/or erecting, blinds
. kan maak en pansit; e s . andfor awnings and who may make and fix the frames of
,, blindinghanger, gekwalifiseer,” 'n-blindinghanget met minstens | sisuch blinds and/or awnings; G g
. vier jaar ondervinding;..” 2 e ' =] ** blindhanger; qualified,” means &' blindhanger:who has had not
“I¢ss than four years' experience; - s

', blindinghanger, ongckwaliﬁs;_er;" *n. blindinghanger met minder . 2 . vt TIA]
i W it “blindhanger, unqualified;** means’ a blindhanger who has had
less than four years’ experience;- Dl e ke

- as vier jaar ondervinding; . fE :
. Seildoek: en Touwerknywerheid ” die nywerheid waarin werk-

gewers en werknemers geassosieer is vir die vervaardiging van
goedere (uitgesonderd klerasie, skoeisel, klapperhaarmatrasse
en goiingsakke) van sezildoek en/of klapperhaar en/of goiing
in fabrieke wat ingevolge die Wet op Fabrieke, ‘Masjinerie en
Bouwerk, -1941, geregistreer ‘moet word, en dit omvat alle
bedrywighede wat by die nywerheid hoort of daaruit voort-
vloei en wat deur sodanige werkgewers en hul werknemers
verrig word; : : . . :
» los werknemer”™ ’'n werknemer wat hoogstens
" week by dieselfde werkgewer in diens is;
»Snyer ” ’n werknemer, uvitgesonderd 'n - blindinghanger, wat
sonder behulp van ‘n leipatroon, maar volgens mate en
. gegewens wat aan hom verstrek of deur homself bepaal word,
‘materiaal afmerk en di¢ materiaal kan uitsny en oor uit-
knippers en/of arbeiders toesig hou; '
» Sniyer, gekwalifisesr,”
vinding; - ! _ :
" w&nyer; ongekwalifiseer,” n snyer met minder as vier jaar
. ondervinding; © e Rl T y B
w»dag” die tydperk van 24 uur gereken van die tyd af waarop
“die werknemer begin werk; . . '

twee dae per

,..onﬂervindiﬁg " met betrekking tot ‘n snyer, ‘blindinghanger, |

algemene hulp -en masjienwerker, die totale tydperk/e diens
wat sodanige werknemer onderskeidelik as ’n snyer, blinding-
hanger, algemene hulp .of masjienwerker. in dic Seildoek- en
Touwerknywerheid gehad het; : ) T
5 voorman ” 'n werknemer in beheer oor die werknemers in ’n
" fabriek, en wat verantwoordelik is vir die behoorlike verrig-
ting van hul werk; ; o _
- yalgemene hulp” ’'n werknemer wat een of meer van die
volgende werksaamhede verrig: — Yo -
(@) Toebewerking; : '
(b) splitswerk; :

(c) aanwerk van seildoekringe en/of deurtoue en/of hakies
L en ogies, en/of tuite aan wa-tersakke; i
(d) handnaaldwerk; S i
* . (e) vasmaak van seildoek aan blinding- en/of sonskerm-
... Tame; o '
w8lgemene hulp, gekyvaliﬁseef,” *n algemene hulp met minstens
vier jaar ondervinding;

-as vier jaar ondervinding;

2

'n snyer.met minstens vier jaar -onder-

algemiene hulp, ongekwalifiseer,” 'n algemené hulp et minder

“Canvas and Ropeworking Industry " means the industry in
which employers— and empioyees are associated for the
manufacture’ of goods. (other -than clothing, footwear,
mattresses of coir and bags. of jute), of canvas and/or of

» coir and/or jute in factories which are registrable in terms
of the Factories; Machinery. and Building Work Act, 1941,
and includes all operations incidental thereto or consequent
thereon carried on by such employers-and their employees;

“casual employee” means an employee¢ who is employed by
the same employer on not moré than two days in any week;

“cuiter” means an employee, other than a blindhanger, who
marks out material other than by means of a templet, accord-
ing to measurements or specifications supplied to or made by
him and who may cui such material and supervise choppers
out and/or labourers; ) ;

“cutter, qualified,” means a cutter who has had not less than
four years’ ¢xperience;’ Yz :

“cutter, vnqualified,” means a cutter who has had less than
four years’ experience; = i

“day ” means the period of twenty-four hours calculated from
the time the employee commences work; '

“gxperience” ‘means, “in . relation to a cutter, blindhanger,
general assistant and -maclinist, the total period or periods
of employment which such employee has had as a cutler,

g blindhanger, general assistant or machinist ' respectively, i
‘the Canvas and Ropeworking Industry; ‘

“foreman * means an employee in charge of the employees in
a factory who exercises control over such employees and is
'_desponmble for the efficient performance by them of their

uties; LA 2

" - “general assistant” means an employee who is engaged in one

. or more of the following duties or capacities: —
-(a) Roping; : o
(b) splicing; R :
(c).sewing on grommets and/or door lines; and/or hooks
 and eyes, and/or nozzles into water bags;
(d) hand sewing; - - S e ow e
() fixing canvas on the blind or awning frames;-

1

", % general assistant, -qualified,”” means a -general assistant whc

has had not less than four years’ experience; -
- *general assistant, unqualified,” means a general assistant whe
- has'had less than four years® experience;: ... .. .. %

U SEEPLIES BTG BN
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. arbeider ¥ ’n werknemer wat een of meer van die volgende
werksaamhede Vemg-
(1) Persele, dlerc, masjinerie, werktme,

voertuie of ander goedere, met inbegrip van afge-
werkte goedere, skoonmaak;

" (2) kampongs, latrines, stalle,” buitegeboue en soortge[yke

geboue en bouwerke witkalk;
(3) laai en aflaai;

(4) goedere. dra, verplaas of smpel enige voertuig stoot.

of trek;

(5) vuurmaak of wvure aan die brand hou en afval ver-
wyder;

(6) klippe, klei, of sand losmaak urthaa! breek of sprei;
slote en fondamente grawe of ander uilgraafwerk
verrig;

. (7) bome of plantegrc_ﬁei'kap, verpietig of verwyder;

(8) geboue of ander bouwerke sloop;

(9) masjiene .voer of daarvan afneem, onder toesig tenks

* of vate vul of aftap, en dit omvat n trekker;

(10) as en sement, of sement en sand, dagha, beton, klip
of bitumen met die hand meng en beton of bitumen
met behulp van ’n skop, hark, vurk’ of kruiwa sprei;

(11) deure, kiste, pakkette, bale en sakke oopmaak of toe-
maak, leé kartonhouers toemaak of gereedmaak om
vir verpakkmg gebruik te word; c

{12) lewende hawe of voertuie oppas;

(13) kiste, bale, sakke of ander houers, pakkett» of goedere
merk, brandmerk, sjabloneer of etiketteer;

(14) goedere op ’n gestelde skaal afweeg;

(15) briewe, boodskappe of goedere te voet of per fiets,

‘driewieler of handvoertuig aflewer;

(16) rantsoene kook, of tée of soortgelyke dranke maak

(17) masjineric of voertuie, ultgesonderd motorvoertuie, olie
en smeer;

(18) toinmaak (nl. onder toesig plant, spit, hark, grassny,
sprei, meng, natmaak);

(19) goedere van dieselfde grootte en geta] verpak in houers
wat spesiaal vervaardig is om dié goedere te bevat;

(20) materiaal of vervaardrgde goeﬁdere oprol;

- (21) ‘afknipwerk; :

(22) toue insit, stringe knoop, spantoue knoop;

(23) pale.en tentkappe verf; hout vir tentpale beits;

(24) ogies met die hand . of met behulp .van: ’n ;masjien

. inslaan, mits die; plekke. daarvoor vooraf aangedl:u is;

{25) metaalpuntjies met of 'sonder ogies.en/of . drukknoples
aan seiluitrusting vasklamp; s,

(26) draadhake in venmcerpype enf of in watersakhandvat~
sels insit; wasters insit;

2n seildoek verf, indoop, olie: of borsel om dit watcn:llg te
maak; serldoek finaal regmaak en/of stryk;

(28) gate in mure of lateie onder toesig boor of slaan;

(29) tou en draagband op maat sny of kiip; drade afknip;

(30) materiaal uitlé om gekmp of gesny te word; :

(31) punte van toue afbind,

(32) metaalstutte of arms vir sonskerms oortrek;

(33) bale toemaak, pakketté merk en toedraa:,

(34) batterye met gedistilleerde water vul;

- (35) lappe of afvalmatenaal sorteer;

(36) die handvatsel van *n handmasjien draal,

(37) vou, ooprol en uitlé;

(38) sakke met die hand heelmaaL :

(39) artikels voorberei om waterdlg gemaak te word deur
rubberlym op sodanige artikels aan te bring;

, masjienwerker” 'm _werknemer wat seildoek of ander
‘materiaal met *n masjien' naai;

» masjienwerker, manlik, gekwahﬁseer n manlike masjien-
werker met minstens 34 jaar ondervmdmg,
,» masjienwerker, manlik, ongekwalifiseer,” *n manllke maspen-
werker met minder as 3} jaar ondervinding;

. masjienwerker, ‘vrouiik, . gekwalifiscer,” *

LI

n vroullke ~masjien-
werker met minstens 21 jaar ondervinding;

» masjienwerker, -vroulik, ongekwalifiseer,” 'n vrouhke maslren- )

werker met minder as 2% ]aar ondervinding;
» stukwerk of taakwerk ” °n stelsel waarvolgens 'n werknemer
T ose. besoldrgmg op die hoeveelheid of omvang van gedane
. werk gegrond is;
. trekker ,  vir dle wepassmg van klousule 12, *n arbeider
wat materiaal in 'n masjien plaas en daaruit haal;
»korttyd ™ 'n tydelike vermindering van die getal gewone
werkure weens slapte in die bedryf, gebrek aan grondstowwe
of spoorwegtrokke, slegte weersgesteldheid, of 'n algemene
onklaarraking van installasie - of masjinerie, of weens
dreigende instorting van geboue as gevolg van ongeluk of
ander onvoorsiene noodgeval;
»loon” die bedrag geld betaalbaar aan °n werknemer ten
opsigte van die gewone werkure wat in k]ousulw 6 (1) en (2)
bepaa'[ word: Met dien verstande dat-indien *n werkgewer
n werknemer gereeld ten opsigte van sodanige gewone. werk-
ute 'n hoér bedrag betaal as dié wat in klousule 4 (l) voor-
geskryf word, dit dié_hotr bedrag beteken. -

By die mdelmg van ‘v werknemer: vir die toepassmg van l-ner-
dre Qoreenkoms word: dit ‘beskou -dat-hy. br.hoort tot -die klas
waarin: hy uitsluitlik of hoofsaaklik werksamn is.- :

gereedskap, gerei,

“ labourer ” means an emp]oyce ‘engaged in one or more of the
following duties or capacities: —

(1) Cleaning premises, amma!s implements,
tools, utensils,

articles, including
finished arﬂcles

(2) lime-washing cogrpounds latrines, stables, outbuildings
and similar buildings and stmctures,

(3) loading and unloading;

(4) carrying, moving, or stacking articles; pushing or pulling

. any vehicle;

(5) making or mamtammg fires and removing refuse;

(6) loosening, taking out, breaking or spreading: stane, clay
or sand digging trenches, foundations or other excava-
tion work;

(@)% ctuttmg do“m destroying’ or rernovmg trees or. vegeta-
io

(8 dcmollshmg buildings or other strucmres )

{9) feeding into or taking off from machines; fer:dmg m!o
or drawing off from tanks or vats under supervision,
and includes a puller;

(10) mixing ash and cement or cement and sand, mortar,
‘concrete, stone or bitumen by hand and spreadmg
; -concrete or bitumen by shovel, rake, fork or
oy opemng or closing doors; boxes pakages, bales, ‘sacks
r bags; sealing or" preparing empty cardboard con-
tamers for use in packing;
(12 tending livestock or minding vehicles;

* (13) marking, branding, stencilling or affixing labels on
boxes, bales, sacks or other containers, packages or
artwles,

(14) weighing goods on a set scale;
(15) delivering letters, messages or goods on foot or by

- means of a blcycle tricycle or hand-propelled vehlcle'

(16) cooking rations or making tea or similar beverages;

(17) oiling and greasing machinery or vehicles, other than
motor vehicles:

(18) gardening work (i.e. planting under supervision, digging,
raking, mowing, spreading, mlxmg, watering); .

(19) packing articles of uniform size and number into

.+ receptacles specially. made to contain such articles;

(20) rolling up material or manufactured articles; .
" (21) nipping;
(22) puttmg in ropes; knotnng cords; knotting strainers;
(23) pamtmg polés and tent tops; staining wood for tent

maghmcry,
vehicles or other

poles:
(24) knocklng in eyeleis by hand or machme pmvrdcd their
positidns are prevlously indicated;.
(25) clampmg on metal tips with or wuhout eyelets and!or
? “press studs on web equipment;’
- (26) putting wire hooks in ventilating prpes and,’or water-
© #'- -bag handles; inserting washers;
(27) painting, drppmg, oiling or brushmg canvas for water-
* proofing purposes,” dressing and/or ironing canvas;
'(28) drilling_or punching holes in walls or lintels- under
. supervision;
(29) cutting rope and webbing to set measurement cutting
off threads;
(30) laying out material preparatory to cuttmg,
(31) whipping ends of rapes;
(32) covering metal supports or brackets for aangs,
(33) closing bales, marking and wrapping packages;
(34) filling batteries with distilled water;
(35) sortmg rags or waste material;
© (36) turning the handle of a hand opera.ted machine;
(37) folding, unrolling and laying out;
(38) mending gacks by hand;
(39) preparing articles for waterprooﬁng by applymg solu-
tion on such articles.

“ machinist ¥ means an employee engaged in sewmg canvas or

- other materials by means of a sewing machine; :
“ machinist, male, qualified,” means a male machm:st who has
had not less than three and a half years’ experience;

“ machinist, male, unqualified,” means a_male machinist who
has had less than three and a half )reai‘s’ ‘experience;

“ machinist, female, qualified,” ‘méans a female machinist who
has had not less than two and a half years’ experience;

“ machipist, female, unqualified,” means-a fcmale machinist
who has had Iess than two and a half years’ experience;
pme—wark or task-work™ means any systeil under which an
employee’s remuneration is based upon the quantity or output
of work done; -

“ puller” means, for-the purposes of clause 12, a labourer
engaged m feeding into or taking off from machmes-

* short-time ” means a temporary reduction in the number of
" ordinary hours of work due to slackness of trade, shortage of
raw materials or railway trucks, vagaries of the weather or a.
general -breakdown of plant or machinery or a threatened
breakdown of burldrngs caused by acc:dent or other unfore-
seen emergency;

“Wage ” means the amount of money payable to an employee
in respect of the ordinary hours of work laid down in clauses
‘6 (1) and (2): Provided that, if an employer regularly pays
an employee in respect of- such crdmary hours of work an
amount higher than that preseubed in- ciause 4 (1), rt means
such higher amouiit.

In classifying an.employee for. thc pu : osa' of thzs Agreement
he shall be deemed to be in’ that cI : 'h he s wholly or
mainly engaged. . i : .
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4, LONE.

(1) Behoudens die bepalings van subartikel (6) is die minimum
weeklone wat aan ondergenoemde klasse werknemers betaal moet
word, soos volg:—

(a) Werknemers, uitgsonderd los werknemers: —

Loon
per
week.
R
Voorman. ...oeevevnness SRR NIy BT 24.19
Blindinghanger, gekwalifiseer........ RF R G 1 L 1
Blindinghanger, ongekwalifiseer:—
Gedurende eerste ses maande ondervinding........... 4.96
Gedurende tweede ses maande ondervinding......... 6,72
Geudrende derde ses maande ondervinding.......... 8.75
Gedurende vierde ses maande ondervinding......... 11.05
Gedurende vyfde ses maande ondervinding...... eees 13,12
Gedurende sesde ses maande ondervinding. ......... 14.90
Gedurende sewende ses maande ondervinding....... 17.10
Gedurende agtste ses maande ondervinding.......... 18.92
Snyer, gekwalifiseer.......... ey s e T e 1 - 1

. Snyer, ongekwalifiseer :— )

Gedurende eerste ses maande ondervinding.......... 4.96
Gedurende tweede ses maande ondervinding......... 6.72
Gedurende derde ses maande ondervinding.......... 8.75
Gedurende vierde ses maande ondervinding......... 11.05
Gedurende vyfde ses maande ondervinding.......... 13.12 |
Gedurende sesde ses maande ondervinding.......... 14.90
Gedurende sewende ses maande ondervinding....... 17.10

" Gedurende agtste ses maande ondervinding.......... 18.92
lgemene hulp, gekwalifiseer......... T 1 ... |

Algemene hulp, ongekwalifiseer:—

- 'Gedurende eerste ses maande ondervinding.......... 4.96
Gedurende tweede ses maande ondervinding......... 6.51
Gedurende derde ses maande ondgrvinding.......... 8.08
Gedurende vierde ses maande ondervinding......... 9.79
Gedurende vyfde ses maande ondervinding.......... 11.93
Gedurende sesde ses maande ondervinding. ... . eene.  13.48

- Gedurende sewende ses maande ondervinding....... 15.05
Gedurende agtste ses maande ondervinding.......;.. 16.61
Masjienwerker, manlik, gekwalifiseer...... FE T [ |
Masjienwerker, manlik, ongekwalifiseer:—
Gedurende eerste ses maande ondervinding.......... 4,96
Gedurende tweede ses maande ondervinding......... ~ 6.29
Gedurende derde ses maande ondervinding.......... 7.36.
Gedurende vierde ses maande ondetvinding......... 8.80°
Gedurende vyfde ses maande ondervinding.......... 10.31
Gedurende sesde ses maande ondervinding..........- 11.93
Gedurende sewende ses maande ondervinding....... 13.23

Masjienwerker, vroulik, gekwalifiseer......... venenses 13,12
Masjienwerker, vroulik, ongekwalifiseer:—

Gedurende eerste ses maande ondervinding.......... 4.96
Gedurende tweede ses maande ondervinding.. ... Vas 5.98
Gedurende derde ses maande ondervinding.......... 7.23
Gedurende vierde ses maande ondervinding....... e 8.65
Gedurende vyfde ses maande ondervinding.......... ggg

AEBelder:soun Tominaiaes s

met dien verstande dat ’n arbeider wat nagemmers verwyder,
leegmaak, skoonmaak of omruil, benewens die weekloon wat vir
'n arbeider voorgeskryf word, die som van 25 sent per week
betaal moet word. '

(b) Los werknemers—Vir elke dag of deel van 'n dag diens,
een-vyfde van die hoogste weekloon voorgeskryf vir ’n

werknemer wat dieselfde klas werk verrig as wat van die

los werknemer vereis word.

(2) Kontrakbasis—Vir die toepassing van hierdie klousule is die
dienskontrak van ’n werknemer, unitgesonderd 'n Jos werknemer,
'n weeklikse, en behoudens soos bepaal in subklousule (3) en
klousule 5 (6), moet n werknemer minstens die volle weekloon,
in subklousule (1) vir 'n werknemer van sy klas en gebied
voorgeskryf, ten opsigte van 'n week betaal word, ongeag of hy
in daardie week die maksimum getal gewone ure, in klousule
6 (1) en (2) voorgeskryf, of minder gewerk het.

(3) Differensiéle lone—'n Werknemer wat ’n lid van een klas
van sy werknemers, uitgesonderd 'n arbeider, verplig of toelaat
om altesaam langer as 'n uur op ’n dag, en ’'n werkgewer wat
sy arbeider verplig of toelaat om enige tydperk op ’n dag,
benewens sy eie werk of in die plek daarvan, werk van ’n ander
klas te verrig waarvoor of—

() 'n hoér loon as dié vir sy eie klas; of

(b) ’n stygende loonskaal wat eindig op 'n hoér loon as dié vir -

sy eie klas,
in subklousule (1) voorgeskryf word, moet aan daardie werknemer
'n loon betaal ten opsigte van al die gewone werkure van die
fabrick op daardiec dag—
() in die geval genoem in paragraaf (a), vir elke uur teen die
hoér weekloon gedeel deur die getal gewone ure wat daar-
die werknemer per week werk; © ¢ - - :

4. WAGES.

(1) Subject to the provisions of sub-section (6) the minimum
weekly wage that shall be paid to the undermentioned classes of
employees shall be as follows:—

(¢) Employees other than casual employees: —

Wage
per
Week.
R
Foreman....ooovdsssnasnannnnnass vk svaeieee 2419
Blindhanger, qualified....... s ey o bbes i SOIT
Blindhanger, unqualified:—
During the first six months of experience.........00s 4.96
During the second six months of experience........ 6.72
During the third six months of experience...... T 8.75
During the fourth six months of experience.......... 11.05
During the fifth six months of experience..... vesenss 13,12
During the sixth six months of experience.......... 14.90
During the seventh six months of experience........ '17.10
During the eighth six months of experience.......... 18.92
Cutter, qualified............. g T cvwies 20097
Cautter, ungualified :—
During the first six months of experience............ 4.95
. During the second six months of experience.... . 6.72
During the third six months of experience. . . 8.75
During the fourth six months of experience.......... 11.05
During the fifth six months of experience........... 13.12
During the sixth six months of experience........... 14.90
During the seventh six months of experience......... 17.10
During the eighth six months of experience......... 18.92
General assistant, qualified........oevsecinerissnnes. 18,64

General assistant, unqualified:—-

During the first six months of experience......... . 4.96
During the second six months of experience......... 6.51
g 08

During the third six months of experience. . ... i
During the fourth six months of experience..........

~During the fifth six months of experience........ ..
During the sixth six months of experience........... 13.48
During the seventh six months of experience......... 15.05
During the eighth six months of experience.......... 16.61
Machinist, male, qualified........... P & ] |
Machinist, male, unqualified:—
During the first six months of experience..........c4 4.96
During the second six months of experience......... 6.29
During the third six months of experience........... 7.36
During the fourth six months of experience....vav.s  8.80
During the fifth six months of experience........... 10.31
During the sixth six months of experience......... Lo 11,93
During the seventh six months of experience......... . 13.23
Machinist, female, qualified...........covvonn s 13:12
Machinist, female, unqualified:—
During the first six months of experience........... 4,96
During the second six months of experience......... 5.98
During the third six months of experience. .. i T:23
During the fourth six months of experience.......... 8.65
During the fifth six months of experience. ... .....uu 9.79
Labourer......oocunivenns SR S e e e 7.00

provided that a labourer engaged in removing, emptying, cleaning
or replacing sanitary pails shall be paid the sum of 25 cents per
week in addition to the weekly wage prescribed for a labourer.

(b) Casual Employees—For each day or part of a day of
employment, one-fifth of the highest weekly wage prescribed
for an employee performing the same class of work as the
casual employee is required to perform.

(2) Basis of Contract—For the purposes of this clause the
basis of contract of employment of an employee, other tham a
casual employee, shall be weekly and save as provided in sub-
clause (3) and in clause 5 (6) an employee shall be paid in
respect of a week not less than the full weekly wage prescribed
in sub-clause (1) for an employee of his class whether he has
in that week worked the maximum number of ordinary hours
prescribed in clause 6 .(1) and (2) or less.

_(3) Differential Wages—An employer who requires or permits
a member of one class of his employees other than a labourer
to perform for longer than one hour in the aggregate on any
day. and an employer who requires or permits his labourer to
perform for any period on any day either in addition to his own
work or in substitution therefor, work of another class for which
either— !
(a) a wage higher than that of his own class; or

(b) a rising scale of wages terminating in a wage higher than

that of his own class;
is prescribed in sub-clause .(1), shall pay to such employee a
zlvage for all the ordinary hours of work of the factory on that
ay— .

(i) in the case referred to in paragraph (a) at a rate for each
hour equal to the higher weekly wage divided by the
numbf{r of ordinary hours worked by such employee in
a week; . i
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(i) in die geval genoem in paragraaf (b), vir elke uur teen
die weekloon wat in subklousule (1) vir *n werknemer van
sy klas voorgeskryf word, plus 30 persent, gedeel deur die
getal gewone ure wat so ’n werknemer per week werk; met
dien verstande dat ’n werknemer nie ten opsigte van die
dag waarop hy sodanige werk verrig, geregtig is op 'n totale
bedrag wat groter is as die bedrag wat aan ’'n gekwalifi-
seerde werknemer van so ’'n hoér klas verskuldig sou wees
teen die loonskaal wat vir hom in subklousule (1) voor-
geskryf word nie; -

met _dien verstande dat wanneer die enigste ‘ver‘skil tussen die
klasse ingevolge subklousule (1) op ondervinding, geslag of
ouderdom berus, hierdie subklousule nie van toepassing is mnie.

(4) Fietstoelae.—'n Werkgewer wat van 'n werknemer vereis om
sy eie fiets by die verrigting van sy werksaamhede te gebruik
moet hom— :

(@) in. die geval van 'n ander werknemer as 'm los werknemer

minstens 25 sent per week betaal;

(b) in die geval van 'n los werknemer, minstens 5 sent per dag;
bo en behalwe die loon in subklousule (1) vir n werknemer van
sy klas voorgeskryf. ’

(5) Berekening van maandloon—Indien die loon aan ’'n werk-

nemer ingevolge klousule 5 (1) verskuldig, maandeliks betaalbaar
is, word die loon bereken teen 4% maal sy weqk‘-oon.

(6) Die lone wat in hierdie klousule voorgeskryf word,  moet
geag word lewenskostetoelae in te sluit wat betaalbaar is mgevolge
Oorlogsmaatreél No. 43 van 1942, soos gewysig. Indien die
lewenskostetoelae wat ingevolge genoemde £l o
enige vervangende wetgewing betaalbaar is, verhoog word in die
mate waarin 'n werknemer geregtig sou geword het op besoldi-
ging wat meer is as die loon wat in hierdie klousule voorgeskryf

word, moet sy loon verhoog word met 'n bedrag van minstens die

oorbedrag. -

5. BETALING VAN BESOLDIGING.
(1) Werknemers, uitgesonderd los werknemers.—Behoudens soos

in klousule 7 (3) bepaal, moet die bedrag wat aan ’'n werknemer,

uitgesonderd *n los werknemer, verskuldig is, weekliks in kontant
betaal word of, met die toestemming van die werknemer, maan-
deliks in kontant of per tjek, gedurende die werkure op die gewone
betaaldag van die bedryfsinrigting vir dié werknemer of by diens-
beéindiging as dit voor die gewone betaaldag plaasvind, en dié
bedrag moet in 'n koevert of houer wees, waarop onderstaande

geskryf moet staan of wat vergesel moet wees van 'n staat wat

onderstaande aantoon:— . :
() die werkgewer se naam;

(b) dic werknemer se naam oE:_ﬁetaaIfstaa_tgommer en' betrek-

king;
(c) die petal gewone werkure deur die werknemer gewerk;
(d) die getal oortydure deur die werknemer gewerk;
(e) die werknemer se loon;
(f) besonderhede van enige ander besoldiging wat uit die werk-
nemer se diens voortspruil; _
(¢) besonderhede van alle aftrekking wat gedoen word;
(h) die werklike bedrag aan die werknemer betaal; en
(i) die tydperk ten opsigte waarvan besoldiging betaal word;
en di¢ koevert of houer waarop hierdie besonderhede aangeteken
is, of die staat, word die eiendom van die werknemer,

(2) Los werknemer—'n Werkgewer moet die besoldiging wat

aan sy loswerknemer verskuldig is, by beéindiging van sy diens
in kontant betaal.

(3) Premies—Geen betaling ten opsigte van werkverskaffing
aan of opleiding van 'n werknemer mag regstreeks of onrcgstreeks
aan 'n werkgewer gedoen of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer kan nie van sy werk-
nemer vereis om van hom, of van 'n winkel of persoon wat hy
aanwys, goedere te koop nie. :

(5) Losies en inwoning—Behoudens soos bepaal in die Natu-
relle (Stadsgebiede) Wysigingswet, 1945, soos gewysig, of die
Naturellearbeid Regelingswet, 1911, kan ’n werkgewer nie van sy

werknemer vereis om by hom of by ’n perscon, of plek wat hy,

aanwys, kos en/of huisvesting aan te neem nie.

~ (6) Boetes en aftrekkings—'n Werkgewer kan sy werknemer
geen boetes oplé of aftrekkings van' sy werknemer se besoldiging
maak nie, uitgesonderd die ondergenoemde:— )

(@) Met die skriftelike toestemming van sy werknemer, aftrek-
kings vir verlof-, siekte-, versekerings-, spaar-, VOOISOIg-
of pensioenfondse; met dien verstande dat in die geval van
n aftrekking vir 'n siekte-, of 'n voorsorgfonds, ingevolge
die bepalings van die tweede voorbehoud van klousule 8
(1), dit onnodig is om skriftelike toestemming van die
werknemer te verkry; i

. (b) behoudens soes andersins in hierdie Qoreenkoms bepaal,
as 'n werknemer van sy werk afwesig is en hy nie afwesig
is op las of op versoek van sy werkgewer nie, 'n aftrekking
in verhouding tot die tydperk van sy afwesigheid, bereken

op die basis van die weekloon wat die werknemer daardie |

tyd ten opsigte van sy gewonc werkure ontvang ‘het;

Oorlogsmaatreél of

(ii) in the case referred to in paragraph (b) at the rate for
each hour equal to the weekly wage prescribed in sub-
clause (1) for an employee of his class plus thirty per cent
divided by the number of ordinary hours worked by
such employee in a week; provided that such employee
shall not be entitled to an aggregate amount in respect
of the day on which he performs such work greater than
the amount that would have accrued to a qualified
employee in such higher class at the rate of wage prescribed
for him in sub-clause (1); :

provided that where the sole difference between classes is, in
terms of sub-clause (1), based on experience, sex or age, the provi-
sions of this sub-clause shall not apply.

(4) Bicycle Allowance.—~An employer who requires an employee
to use his own bicycle in the performance of his duties shall pay
to him— - :

(@) in the case of an employee other than a casnal employee,
not less than twenty-five cents per week;

(b) in the case of a casual employee, not less than five cents per
day; :
in addition to the wage prescribed in sub-clause (1) for an employee
of his class, s :

(5) Calculation of Monthly Wage.—Whenever the wage due to
an employee is, in terms of clause 5 (I) paid monthly, the
amount of such wage shall be calculated at the rate of four
and one-third times his weekly wage.

(6) The wages prescribed in this clause shall be deemed to

‘include the cost of living allowances payable in terms of War

Measure No. 43 of 1942, as amended. - Should the cost of living
allowances payable in terms of the said War Measure or any

substituting or superseding legislation be increased to the extent

that an employee would have become entitled to remuneration in
excess of the wage prescribed in this clause his wage shall be
increased by an amount not less than such excess.

5. PAYMENT OF REMUNERATION

(1) Employees Other than Casual Employees.—Save as provided
in clause 7 (3), any amount due to an employee, other than a
casual employee, shall be paid in cash weekly or, with the con-
sent of the employee, in cash or by cheque monthly during the
hours of work on the usual pay-day of the establishment for such

_employee or on termination of employment if this takes.place

before the usual pay-day, and such amount shall be contained
in -an envelope or container, on which’shall be recorded or which

-shall be accompanied by a statement showing—

(a) the employer’s name; -

(b) the employee’s name or pay roll number and occupation;

(¢) the number of ordinary hours of work worked by the
employee;

(d) the number of overtime hours worked by the employee;

(e) the employee’s wage; )

“(f) the details of any other remuneration arising out of the
employee’s employment; .

(g) the details of any deductions made;

(h) the actual amount paid to the employee; and

(i) the period in respect of which payment is made;

and such envelope or container on which these particulars are
recorded or such statement shall became the property of the
employee.

. (2) Casual Employee.—An employer shall pay the remunera-
tion due to his casual employee in cash on termination of his
employment. : ]

(3) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the employ-
ment or training of an employee.

(4) Purchase of Goods—An erﬁploye_r shall not require his
employee to purchase any goods from him or from any shop or
person nominated by him.

(5) Board and Lodging.—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, as amended, or in the
Native Labour Regulations Act, 1911, an employver shall not
require his employee to board and/or lodge with him or with
any person or at any place nominated by him. ' 2

(6) Fines and Deductions—An employer shall not levy any
fines against his employee nor shall he make any deductions from
his employee’s remuneration other than the following:— :

() With the written consent of his employee a deduction for
holiday, sick, insurance, savings, provident or pension
funds; provided that in case of a deduction for sick or
provident funds in terms of the second proviso fo clause 8
(1), the written consent of the employee need not b
obtained; -

(b} except where otherwise provided for in ‘this Agreement,
whenever an employee is not at work and such absence is
not on the instructions or at the request of his employer,
a deduction proportionate to the period of his. absence

. calculated on- the basis of the. weekly wage which such
. .employee ‘was receiving in respect of his ordinary hours of
work at the time thereof; B S

5
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{c) 'n aftrekking van elke bedrag wat 'n werkgewer kragtens
wet of bevel van ’n bevoegde hof verplig is of toegelaat
word om af te trek;

{d) ’n aftrekking van 'n bedrag gelyk aan sy dagloon ten opsigte

. van enige ander openbare vakansicdag as Nuwejaarsdag,

Goeie Vrydag, Paasmaandag, Hemelvaartdag, Geloftedag

of Kersdag, waarop die werknemer op eie versoek toegelaat
word om nie te werk nie;

(¢) wanneer ’n werknemer toestem of dit van hom vereis word
om ingevolge die Naturelle (Stadsgebiede) Konsolidasiewet,
1945, soos gewysig, of die Naturelle Arbeid Regelingswet,
1911, losies en/of inwoning van sy werkgewer aan te neem,
'n aftrekking van hoogstens ondergenoemde bedrae:—

Per - Per.

week., maand.

Rec Re
LOSIES +vv e con bee wen mes ave wen e 0 40 173
Inwoning ... ... ... .o e e e 020 0 87
Losies en inwoning ... ... ... ... 0 60 2 60

{f) indien die gewone werkure in klousule 6 voorgeskryf, as
gevolg van korttyd verminder word, ten opsigte van elke
uwur vermindering, 'n aftrekking van die werknemer se
weekloon gedeel -deur die getal gewone ure wat s6 .'n
werknemer per week werk; met dien verstande dat geen
aftrekking gemaak mag word nie—

(i) in die geval van korttyd wat deur 'n tydelike slapte in
die bedryf of 'n tekort aan grondstowwe of spoorweg-
trokke veroorsaak word, tensy die werkgewer sy werk-
nemer minstens 24 uur kennis gee van sy voorneme
om die gewone werkure aldus te verminder;

(ii} in die geval van korttyd wat deur slegte weersgesteld-

heid of °n algemene onklaarraking van installasie of
masjinerie veroorsaak word of ’'n dreigende instorting
van geboue weens ’n ongeluk of 'n ander onvoorsiene
noodgeval, ten opsigte van die cerste uur wat nie
gewerk word nie, tensy die werkgewer die werknemer
op die vorige dag in kennis gestel het dat daar geen
werk beskikbaar sal wees nie,

{g) Met die skriftelike toestemming van sy werknemer, aftrek-

kings vir bydraes tot die fondse van 'n vakvereniging.

6. WERKURE, GEWONE TYD EN OORTYD EN BESOLDIGING VIR
OORTYD. :

(1) Gewone werkure—Die gewohe werkure van 'n 'werknemér,
pitgesonderd 'n los werknemer, is hoogstens— i

@) 44 uur per week van Maandag tot en met Vrydag

(i) 8 uur en 48 minute per dag.

(2) Die gewone werkure van 'n los werknemer is hoogstens
8 uur en 48 minute per dag.

(3) Etensonderbrekings—n Werkgewer kan sy werknemer nie
werplig of toelaat om langer as vyf uur aaneen te werk sonder
’n pouse van minstens een uur waarin geen werk verrig mag
word nie, en so 'n pouse mag nie as deel van die gewone werk-
ure of oortydure beskou word nie; met dien verstande dat—

@) as so 'n pouse langer as ’n uur is, elke tydperk bo 1} uur
as gewone werkure beskou moet word;

(i) werktydperke wat deur 'n pouse van minder as 'm uur
onderbreek word, as aaneenlppend beskou word.

(4) Ruspouse.—'n Werkgewer moet aan al sy werknemers ’n
gaspouse van minstens tien minute so na as moontlik aan—

() dic middel van die eerste werktydperk op ’n dag; en

(b) die middel van die tweede werktydperk op ’n dag;
- foestaan, waarin 'n werknemer nie verplig of toegelaat kan word
om te werk nie, en di¢ pouse word as deel van die gewone
werkure beskou. ' .

(5) Werkure moet opeenvolgend wees—Behoudens soos bepaal
in subklousules (3) en (4), moet alle werkure aancenlopend wees.

* (6) Oortyd—Alle tyd gewerk bo die getal ure in subklousules
D en (2) ten opsigte van 'n week of 'n dag voorgeskryf, moet as
oortyd beskou word.

(D) Beperking van oortyd—n Werkgewer kan sy werknemer
nie verplig of toelaat om meer oortyd te werk nie as—

(@) 10 uur per week;
(b) twee uur per dag.

8) Vroulike werknemers.—'n Werkgewer kan ‘n vroulike werk-
semer nie verplig of toelaat om oortyd soos volg te werk nie:—
(@) Tussen 6-uur nm. en 6-uur vm.; \ '
(b) op meer as vyf dae per week na 1-uur nm.;

(¢) langer as twee uur per dag;
(d) op meer as drie opeenvolgende dae; of
(€) op meer as 60 dae per jaar; e
6

(¢) deduction of any amount which an employer by law or any
ordl:r of any competent court is required or permitted to
‘make; :

(d) a deduction of an amount equal to his daily wage in
respect of any public holiday other than New Year’s Day,
Good Friday, Easter Monday, Ascension Day, the Day of
the Covenant or Christmas Day, on which the employee
at his own request is permitted not to work;

(e} when an employee agrees or is required in termsj of the
Natives (Urban Areas) Consolidation Act, 1945, as
amended, or the Native Labour Regulation Act, 1511, to

accept board and/or lodging from his employer, a
deduction not exceeding the amounts specified here-
under:— ¥
. Per Per
Week. Month.
R ¢ R c
Board ... oo e bieowee sie v i e s 0040, 173
Lodging ... .o oiover s oppe oo wee wee 020 0 87
Board and lodging ... ... ... «oo v ..o -0 60 2 60

(f) whenever the ordinary hours of work prescribed in clause
6 are reduced on account of short time, a deduction in
respect of each hour of such reduction of the employee’s
weekly wage divided by the number of ordinary hours
worked by such employee in a week; provided that no
deduction shall be made—

(i) in the case of short time arising out of a temporary
slackness of trade or shortage of raw material or
railway trucks, unless the emplover has given his
employee not less than twenty-four hours’ notice of
his intention so to reduce the ordinary hours of work;

(ii} in the case of short time arising out of the vagaries
of the weather or a general breakdown of plant or
machinery or a threatened breakdown of buildings
due to accident or other unforeseen emergency in
respect of the first hour not worked, unless the
employer has given his employee notice on the
previous day that no work will be available;

(g) with the written consent of his employee, deductions for
contributions to the funds of a trade union.

6. Hours oF WoRE, ORDINARY AND OVERTIME AND PAYMENT FOR
. OVERTIME.

(1) Ordinary Hours of Work—The ordinary hours of work of
an’ employee, other than a casual employee, shall not exceed—

(i) forty-four in any week from Monday to Friday, inclusive;
(ii} eight hours forty-eight minutes in any day. :

(2) The ordinary hours of work of a casual employee shall
not exceed eight hours forty-cight minutes in any day.

(3) Meal Breaks—An employer shall not require or permit
his employee to work for more than five hours continuously
without an interval of net less than ome hour during which no
work shall be pe-formed and such interval shall not be deemed
tﬁ be part of the ordinary hours of work or overtime, provided
that—

(i) if such interval be for longer than one hour, any period

in excess of one and a quarter hours shall be deemed to
be ordinary hours of work; ;

(ii) periods of work interrupted by an interval of less than
one hour shall be deemed to be continuous.

(4) Rest Intervals—An employer shal]l grant to each of his
employees a rest interval of not less than ten minutes at as
nearly as practicable— 2

(a) in the middle of each first work period in a day; and

(b) in the middle of each second work period in a day;
during which an employee shall not be required or permitted to
perform any work, and such interval shall be deemed to be part
of the ordinary hours of work.

(5) Hours of Work to be Consecutive—Save as provided in
sub-clauses (3) and (4) all hours of work shall be consecutive,

(6) Overtime—All time worked in excess of the number of
hours prescribed in respect of a day or week in sub-clauses (1)
and (2) shall be deemed to be overtime.

(7) Limitation of Ovem'me.—-;An_employer shall not require or
permit his employse to work overtime for more than—

(a) ten hours in any week;

(b) two hours in any day. _

(8) Female Employees—An employer shall not require or
permit a female employee— _ :

(a) to work between 6 o’clock p.m. and 6 am.;

(b) to work after 1 o’clock p.m. on more than five days in any
. week;

(¢) to work overtime for more than two hours on any day;
(d) to work overtimé on more than three consecutive days;
() to work overtime on more than sixty days in any year;
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(fH op ’'n dag na haar geque.' werkure meer as een uur, tensy
.. hy haar— :

(i) voor 12-uur middag daar\rﬁn in kenﬁis geétel het; of

(ii) van ’n toercikende maaltyd voorsien het voordat die
oortyd begin; of '

(iii) betyds 25 sent betaal het om haar in staat te stel.
-~ om ’n maaltyd te nuttig voordat die oortyd moet

begin.’
(9} Besoldiging vir Oo.l'ryd.-—;’n Werkgewer moet 'n werknemer
wat oortyd werk, betaal teen 'n tarief van minstens—
(@) in die geval van 'n los werknemer, een en 'n derde maal

sy gewone loon ten opsigte van die totale tydperk aldus

deur dié werknemer op ‘n dag gewerk;

.(b) in die geval van enige ander werknemer, een en ’n derde
maal sy gewone loon ten opsigte van die totale tydperk
_aldus deur dié werknemer in 'n week gewerk,

' (10) Voorbehoud —Subklousules (3), (4), (5) en (7) is nie van

toepassing op 'n manlike werknemer wat noodsaaklik werk as
gevolg van 'n onklaarraking van installasie of van masjinerie of
van 'n ander onvoorsiene noodgeval verrig nie.. :

A o ?-.-Iagauksa - VERLOF.

‘(1) Behoudens soos bepaal in subklousule (2), moet 'n werk-
gewer sy werknemer ten opsigte. van elke volle jaar diens by
hom twee weke plus drie. werkdae aaneenlopende verlof met
_ volle besoldiging toestaan. : :

(2) Die verlof genoem in subklousule (1), moet toegestaan word
op 'n tyd wat deur die werkgewer bepaal word; met dien ver-
stande— ' : :

(i) dat indicn sodanige verlof nie vroegr toegestaan is nie, -;:lit, i
; binne twee maande na bekindiging van dié¢ betrokke diens-’

jaar toegestaan moet word; en voorts dat die werkgewer
by onderlinge reéling die genoemde verlof aan.al sy werk-
nemers tussen die 15de Desember van die jaar en die daar-

opvolgende 14de Januarie kan toestaan. In dié geval moet

elke werknemer. wat nie 'n ononderbroke dienstyd van 12
maande op 15 Desember voltooi het nie, besoldig word
vir elke volle maand tot 15 Desember met minstens een-
vyfde van die weeklikse loon, wat hy onmiddellik voor die
genoemde 15de. Desember ontvang het; en indien Gelofte-
dag Kersdag of Nuwejaarsdag binne die tydperk val
" gedurende welke die inrigting vir die jaarlikse vakansie-
tydperk gesluit is, nog 'n dag ter vervanging van elke

. sodanige dag by die genoemde tydperk as °‘n verdere tyd- |

perk van verlof met volle besoldiging -gevoeg word;
(if) ‘dat die verlof nie mag saamval nie met sickteverlof tocge-
staan ingevolge klousule 8 of, tensy die werknemer aldus

« skriftelik versoek en die werkgewer skriftelik instem, met

enige tydperk van militére opleiding;

(iii) dat indien Nuwejaarsdag, Goeie Vrydag; $
Hemelvaartdag, Geloftedag. of Kersdag binne die tydperk
van dié verlof val, nog ’n dag vir elke sodanige vakansie-
dag by genoemde tydperk gevoeg moet word as ’n verdere
tydperk van verlof en die. werknemer 'n bedrag van
minstens sy dagloon ten opsigte van elke sodanige byge-
voegde dag betaal moet word,;

(iv) dat 'n werkgewer elke dag geleentheidsverlof met volle
" besoldiging wat hy gedurende die diensjaar waarop die
jaarlikse verlof betrekking het, op die_skriftelike versoek
van sy werknemer toegestaan het, van die verlof kan aftrek,

(3) Besoldiging ten opsigte van ver{bf.—-—Die besoldiging ten
opsigte van jaarlikse verlof genoem in subklousule (1), moet

voor of op die laaste werkdag voor die aanvang van sodanige

verlof betaal word.

(4) 'n Wer-kgewer- wie se dienskontrak in die eerste of enige
daaropvolgende diensjaar by dieselfde werkgewer eindig voordat

die verloftydperk . genoem in subklousule (1), aan hom toekom,

raoet, behoudens soos bepaal in die vierde voorbehoud van sub-
klousule (2), by begindiging van die dierskontrak in plaas van
.die verlof en ten opsigte van elke volle maand van-dié tydperk
van minder as 'n jaar, minstens een-vyfde van die weekloon
betaa! word, wat hy onmiddellik voor di¢ datum van sodanige
begindiging ontvang het. : "

(5) 'n Werknemer wat op ’n tydperk van verlof ingevolge sub-
klousule (1) geregtig geword het en wie se dienskontrak eindig
voordat die verlof toegestaan is, moet by begindiging daarvan
die bediae ten opsigie van die verlof genoem in subklousules

(1) en (4), betaal word, _ . &

(6) Vir die toepassing van hierdie klousule word die uitdruk-
king ., diens” geag enige tydperk in-te sluit ten opsigte waarvan
n werkgewer, ingevolge klousule 15, 'n werknemer betaal in
plaas van hom kennis te gee, en ook enige tydperk of tydperke

. waarin "n werknemer afwesig is—

(a) met verlof ingevoige hierdie klousule;

(h) met sickteverlof ingevolge klousule 8;

(c) op las.of op versoek van sy werkgewer;.
- (d) militére opleiding ondergaan, .-

Paasmaandag, |-

() to work overtime after mmpietion of her ordinary hours
of work for more than one hour on any day unléss he
has— . - E :

(i) before midday given notice thereof to such employee;
or 2 P ’
(ii) provided such employee with an adequate meal before
the comraencement of such overtime; or
:(iii) paid to such employee twenty-five cents in_sufficient
time to enmabie her to obtain a meal before such
- overtime is due to commence,

(91 Payment for Overtime—An employer shall pay an
employee who works overtime at a rate of not less than—

() in the case of a casual employee, one and one-third times
his ordinary wage in respect of the total period so worked
by such employee on any day; . .

(b) in the case of any other employee, one and one-third times
his ordinary wage in respect of the total period so worked
by such employee in any week, )

(10) Savings.—The provisions of sub-clauses (3), (4), (5) and
(7) shall not apply to a male employee engaged on work neces-
sitated by a breakdown of plant or machinery or other unforeseen
emergency.’’ . T '

7.  ANNUAL LEAVE.

(1) Subject to the provisions of-sub-clause (2) an employer shall
grant to his employee in respect of each completed year of
employment with him two weeks’ plus three work days’ consecu-

“tive leave on full pay. ?

(2) The leave referred to in sub-clause (1) shall be granted at
a time to be fixed by the employer; provided that—

(i) if such leave has not been granted earlier it shall be
granted within two months of the completion of the year
of employment to which it relates; and further that an
employer may by mutual arrangement grant the said
leave to all his employees between the 15th ~December
in any year and the ensuing 14th January. In that event
any employee who has not completed twelve months’
continuous employment as at the 15th of December shall

- be paid in respect of each completed month of employment
up to the 15th December not less than one-fifth of_ the
weekly remuneration, which he was receiving immediately
prior to the said 15th of December and if the Day of the

- Covenant, Christhas Day or New Year's Day falls within
the period during which the establishment is closed for

*. the annual holiday period, another day shall in substitution
“for each such day be added to the said period as a further
period of leave on full pay; ) i ‘ *

(ii) the period of leave shall not be concurtent with sick leave
granted in terms of elause 8 nor, unless the employee so
requests and the employer agrees, in. writing, with any
period of military training;

(iii) if New Year's Day, Good Friday, Easter Monday,
Ascension Day, the Day of the Covenant or Christmas
Day falls within the period of such leave, another work
day shall, for each such holiday, be added to the said
period as a further period of leave and the employee shall
be paid an amount of not less than his daily wage in
respect of each such day added;

(iv) an employer may set off against such period of leave any
day’s occasional leave granted on full pay to his employee
at his employee’s written request during the period of

) 121 months of employement to which the period of leave
relates. ' i

(3) Leave Remimneration—The remuneration in respect of
annual leave referred to in sub-clause (1) shall be paid not later
than {hc last work day before the date of the commencement of
such leave.

(4) An -'ampk_)yée whose co'ﬁtract of empioyment- terminates
in the first or any subsequent year of employment with the same
employer before the period of leave referred to in sub-clause (1)

" has accrued, shall, save as provided in the fourth proviso to sub-

clause (2), upon such termination be paid in lien of leave and
in respect of each completed month of such period of less-thar
one year, not less than one-fifth of the weekly remuneration,
which he was receiving immediately prior to the date of such
termination. ; _

(5) An employee who has become entitled to a period of leave
in terms of sub-clause (1) and whose contract of employment
terminates before such leave has been granted shall, upon termi-
nation, be paid in respect of leave, the amounts referred to in
sub-clauses (1) and (4). : . T

(6) For the purpose of this clause the expression. “employ-
ment ” shall be deem&d to include any period in respect of which
an employer, in terms of clause 15, pays an employee in licu
of notice’ and also any period or periods during which an
employee is absent— ) :

() on leave in terms of this clause;

"(b) on sick leave in terms of clause 8; -

(c) on the instructions or at the request of his employer;

(d) undergoing any military training, alia=

: :.g
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wat altesaam in *n jaar hoogstens 10 weke bedra ten opsigte van
punte (a), (b) en (c¢), plus tot vier maande van enige tydperk
van militére opleiding wat in daardie jaar ondergaan is, en diens
word geag te begin—

@) in die geval van ’'n werknemer wat voor die inwerking-
treding van hierdie Qoreenkoms op verlof ingevolge ’n
wet geregtig geword het, die datum waarop die werk-
nemer laas op sodanige verlof ingevolge daardie wet
geregtig geword het; .
in die geval van 'n werknemer wat voor die inwerking-
treding van hierdie vasstelling in diens was en op wie ’'n
wet wat vir ‘jaarlikse verlof voorsiening maak, betrekking
het, maar wat nog nie ingevolge daarvan op verlof
geregtiz geword het nie, van die datum af waarop sy diens
begin het; :
in die geval van 'n werknemer aan wie verlof ingevolge
voorbehoud (i) van subklousule (2) van hierdie klousule
toegestaan is, tussen 15 Desember en die daaropvolgende
14de - Januarie, van die datum of waarop sodapige werk-
nemer in die diens van sy werkgewer getree het, of na
gela_‘n'% van die jongste, van die voorafgaande 15de Desem-
ber af; ) ' 4 <

Gv) in die geval van enige ander werknemer, van die datum
af waarop sodanige werknemer in die diens van sy werk-
gewer getree het, of na gelang van die jongste, van die
,ﬂatum af waarop hierdie Qoreenkoms van krag geword

et.

(i)

(iii)

8. SIEKTEVERLOF.

(1) 'n Werkgewer moet aan sy werknemer, wat na een maand
diens by hom weens siekie of ongeluk wat nie deur sy eie wan-
gedrag veroorsaak is nie, van die werk_afwesig is, mitgesonderd
n ongeluk waarvoor skadeloosstelling ingevolge die Ongevalle-
wet, 1941, betaalbaar is, tien werkdae sickteverlof per diensjaar
by hom toestaan en hom ten opsigte van die tydperk van afwesig-
heid ingevolge daarvan minstens die loon betaal wat hy sou ont-
vang het indien hy tydens sodanige tydperk gewerk het; met dien
verstande dat 'n: werkgewer as vooropgestelde voorwaarde, vir
betaling ten -opsigte van elke tydperk van afwesigheid waarvoor
besoldiging getis word, kan eis dat °'n sertifikaat. wat deur 'n
geregistreerde praktisyn onderteken is en wat die aard en duur
van dic werknemer se sickte vermeld, voorgelé word voordat hy
enige bedrag ten opsigte van sodanige afwesigheid uitbetaal; voorts
met d_ie?n ‘verstande dat indien daar uit hoofde van n ooreenkoms
tussen 'n werkgewer en sy

’n geregistreerde vakvereniging, in enige fabriek 'n siektebystand- |
y gestig kan word waaraan die
van elkeen van sy werknemers minstens
die werknemer betaal of moet betaal, en

fonds of voorsorgfonds bestaan of
werkgewer ten opsigte
die bedrag bydra wat

waaruit 'n werknemer ingeval van °n tydperk of tydperke van

afwesigheid van die werk weens siekte of ‘ongeluk (uitgesonderd "n |

ongeluk waarvoor skadeloosstelling ingevolge die Ongevallewet,
1941, betaalbaar is), altesame in 'n jaar geregtig is op minstens
sy volle loon vir twee weke, onder omstandighede wat wesenlik

vir die werknemer nie minder _gunstig_ as hierdie bepaling is nie,
hierdie klousule nie van toepassing 1s nie.

(2) Vir die toepassing van hierdie klousule het die uitdrukking
,, diens ” deselfde betekenis as in klousule 7 (6). . -

0. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Indien ’n werknemer nie op Nuwejaarsdag, Gocie Vrydag,
Paasmaandag, Hemelvaartdag, Geloftedag of Kersdag werk nie,
moet sy werkgewer hom vir daardie dag minstens sy - dagloon
betaal. .

(2) Wanneer
Paasmaandag,

'n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartdag, Geloftedag of Kersdag werk moet
sy werkgewer hom, behoudens soos bepaal in klousule 5 (6), vir
die week waarin so ' dag val, minstens sy weekloon betaal plus
’n bedrag bereken teen ’n tarief van minstens sy gewone loon ten
opsigte van die totale tydperk deur hom op so 'n dag gewerk:
Met dien verstande dat waar daar van so 'n werknemer vereis
of hy toegelaat word om ‘minstens vier uur op so n dag te werk,
hy geag moet word vier uur te gewerk het.

(3) Vergoeding vir werk op ’n Sondag—Wanneer 'n werknemer
op 'n Sondag werk, moet sy werkgewer of—

(a) die werknemer—

0] indien hy aldus vir ‘n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal;

(i) indien hy aldus vir ’n tydperk van meer as vier uur
‘werk, teen 'm tarief van minstens dubbel sy gewone
loon ten opsigte van die totale tydperk deur hom op
so 'n Sondag gewerk, of minstens dubbel sy dagloon,
naamlik die grootste bedrag; df

(b) hom betaal teen ’'n tarief van minstens een en ’n’ derde
maal sy gewone loon ten opsigte van die totale tydperk
deur hom op so ’n Sondag gewerk en hom binne sewe dae
van dié Sondag een dag verlof toestaan en hom ten opsigte

.. daaryan minstens sy dagloon betaal: Met dien verstande

- dat waar van so 'n werknemer vereis of hy toegelaat word
"om minder as vier mur op so 'n Sondag te werk, hy geag

moet word vier uar te gewerk het. -

werknemers, - of ‘tussen 'n werkgewer en |

amounting in' the aggregate in any year to not more than 10
weeks in respect of items (), (b) and (c), plus up to four months
of any period of military training undergone in that year, and
employment shall be deemed to commence—

() in the case of an employee who had before the coming
into force of this Agreement become entitled to leave in
terms of any law, from the date on which such emyployee
last became entitled to such leave under such law; i

(ii) in the case of an employee who was in employment before
the date of commencement of this Agreement and to whom
any law providing for annual leave applied but who had
‘not become entitled to leave in terms thereof, from the
date on which such employment commenced;

(i} in the case of an employee who has, in terms of proviso

(i) to sub-clause (2) of this. clause been granted leave
. between the 15th of December and the ensuing - 14th
January, from the date on which such employee entered
his employer’s service or from the 15th of December
preceding, whichever is the later;

in the case of any other employee, from the date on which
such employee entered his employer’s service or from the
date of coming into force of this Agreement, whichever
_is the later.

(iv)

8. SicKk LEAVE.
(1) An employer shall grant to his employee after one month’s

 employment with him and who is absent from work through

sickness or accident not caused by his own misconduct.other than
anm accident compensable under the Workmen's Compensation
Act, 1941, ten work day’s sick leave in the aggregate during any
one year of employment with him and shall pay to him in
respect of the period of absence in terms thereof not less than
the wage he would have received had he worked during such
period; provided that an employer may require the production
of a certificate signed by a registered medical practitioner showing
the nature and duration of the employee’s illness in respect ‘of
each period of absence for which payment is ‘claimed as a
condition precedent to the payment by him of any amount in
respect of such absence; provided further that where in auny
factory there exists or may be established by virtue of an agree-
ment between an employer and his employees or between an
employer and a registered trade union, a sick benefit or provident
fund to which the employer contributes in respect of each of
his employees an amount not less than the amount paid or
payable by each such employee and out of which fund an
employee is in case of absence or absences from work on account
of sickness or accident (other than an accident comipensable under
the Workmen’s Compensation Act, 1941), entitled to receive in
the aggregate in any one year not less than an amount eguivalent
to his full wages for two weeks in respect of such absence or
absences in circumstances substantially not less favourable to
the employee than this provision, the terms of this clause shail
not apply.

(2) For the purposes -of this clause, the expression “employ-
ment ”* shall have the same meaning as in clause 7 (6).

9. PusLIC HOLIDAYS AND SUNDAYS.

(I) If an.employee does not work on New Year's Day, Good
Friday, Easter Monday, Ascension Day, the Day of the Covenant

. or Christmas Day, his employer shall pay ‘him not less than his

daily wage for that day.

» (2) Whenever an employee works on New Year's Day, Good
Friday, Faster Monday, Ascension Day, the Day of the Covenant
or Christmas Day his employer shall, save as provided in clause
5 (6), pay him for the week in which such day falls not less than
his weekly wage, plus an amount calculated at a rate not less
than his ordinary wage in respect of the total period worked by
hiny on .such’ day: ' Provided that where such an employee is
required or permitted to work for less than four hours on such
day, he shall be deemed to have worked for four hours, '

(3):Compensation for Work on a Sunday.—Whenever an
employee works on a Sunday, his employer shall either—

(@) pay the employee—

(i) if he so works for a period not exceeding four hours,
not less than his daily wage;

(ii) if he so works for a peried exceeding four hours, at
a rate not less than double his ordinary wage in
respect of the total period worked by him on such
Sunday, or not less than double his daily wage, which-
ever is the greater; or

(b) pay him at a rate not less than one and one-third times
his ordinary wage in respect of the total period worked
by him on such Sunday and grant him within seven days
of such Sunday one day’s leave and pay him in respect
thereof not less than his daily wage: Provided that where
such an employee is required or permitted to work for less
than ‘four hours on such Sunday, he shall be deemed to
have worked for four hours, . '



GOVERNMENT GAZETTE EXTRAORDINARY, 10 JANUARY 1964 9

. i 10. GETALSVERHOUDING. : |

'n ‘Werkgewer moet ’n gekwalifiscerde = blindinghanger, ‘n
gekwalifiseerde snyer, °'n -gekwalifiseerde algemene hulp, ’'n
gekwalifiscerde manlike masjienwerker en ’n  gekwalifiseerde
vroulike masjienwerker in diens hé voordat hy onderskeidelik 'n
ongekwalifiseerde. blindinghanger, *n ongekwalifiseerde snyer, 'n
ongekwalifiseerde algemene hulp, 'n ongekwalifiseerde ' manlike
masjienwerker of 'n ongekwalifiscerde vroulike masjienwerker in
diens mag neem, en hy mag nie meer as twee ongekwalifiscerde
werknemers in enigeen van hierdie klasse vir een gekwalifiseerde
werknemer in-dieselfde klas in diens neem nie; met dien verstande
dat vir die toepassing van hierdie klousule— :

(i) 'n werkgewer wat voltyds of hoofsaaklik die werk van ’'n
blindinghanger of snyer doen, as gekwalifiseerde blinding-
hanger ‘of snyer na gelang van die geval, beskou kan word;

(i) 'n ongekwalifiseerde werknemer in enige klas, wat minsténs
die loon ontvang wat by ‘klousule 4 (1) vir 'n gekwalifi-
seerde werknemer van dieselfde klas voorgeskryf word, as

*n. gekwalifiseerde werknemer.in die betrokke klas beskou *

-kan word. s

. 11. STURWERK OF TAAKWERK.

(1) Behoudens soos bepaal in klousule 5 (6), moet: 'n werkgewer
sy werknemer wat vir 'n tydperk stukwerk of taakwerk verrig,
besoldig teen die skaal waaroor die werkgewer en sy werknemer
ooreengekom.het; met dien verstande dat die werkgewer, afgesien

. van die hoeveelheid werk wat gedaan is, die werknemer minstens
die volgende moet betaal, plus vyf persent—. .
(@ in die geval van 'n werknemer, uitgesonderd 'n los werk-
nemer, ten opsigte van elke week waarin die werknemer
stukwerk  of taakwerk verrig, die weekloon. in klousule

4 (1) vir 'n werknemer van sy klas voorgeskryf, plus enige '

bedrag wat aan dié werknemer kragtens klousules 6 (9) en
9 betaalbaar is. 2 5w F

(b) in die geval van ’n los werknemer, ten opsigte van elke dag
waarop hy stukwerk of taakwerk verrig, die loon in klou-
sule 4 (1) vir 'n los werknemer voorgeskryf, plus enige
bedrag wat aan dié werknemer kragtens klousules 6 (9) en
9 betaalbaar is. : ) T

(2) 'n Werkgewer moet 'n lys van die loonskale vir stukwerk
of taakwerk genoem in subklousule (1), op ’n duidelik sigbare
plék in sy fabriek vertoon hou, en hy kan nie- die loonskale
verminder nie, tensy hy sy wérknemer minstens twee weke kennis

van die voorgenome wysiging gegee het.

12. OORPAKKE EN BESKERMENDE KLERE. -

- ’n Werkgewer moet die volgende kosteloos verskaf en inm

goeie toestand hou;—

(a) Twee oorpakke per jaar" aan clke manlike"masjienwerker,
ot elke - vrouliker masjienwerker, -elke trekker, elke algemene |

hulp en elke arbeider in sy diens;

(b) ander oorpakke en/of beskermende klere wat hy sy werk-

- nemers verpli%l om te dra, of wat hy ingevolge 'n wet of
- regulasie aan hulle moet verskaf.

13. VERBOD OP INDIENSNEMING VAN PERSONE ONDER DIE
OUDERDOM VAN VYFTIEN JAAR. ’

'n Werkgewer mag niemand onder die ouderdom van vyftien

jaar in diens neem nie.

14. DIENSSERTIFIKAAT,

Op versoek van.’n werknemer, uitgesonderd *n los werknemer,
moet 'n werkgewer by beindiging van sy dienskontrak 'n diens-

sertifikaat aan hom uitreik wat die name van die werkgewer en -
die werknemer voluit, die aard van die diens, die datums van die

aanvang en bedindiging van die kontrak en die loonskaal op die
~datum van begindiging, vermeld. -

15. BEEINDIGING VAN DIENSEONTRAK.

(1) "n Werkgewer of werknemer, uitgesonderd 'n los werknemer*

moet gedurende die eerste maand diens minstens 24 uur en daarna
minstens een week kennis van beéindiging van diens gee, of 'n
werkgewer kan die kontrak sonder opsegging begindig deur  die
werknemer minstens die volgende te betaal: —
(a) In die geval van diensopsegging van 24 uur, die’ weekloon
wat dic werknemer onmiddellik voor die -be€indiging van
‘die dienskontrak ontvang het, gedeel deur vyf;
(h) in die geval van diensopsegging van een week, minstens die
~. weekloon wat die werknemer onmiddellik voor die begin-
; diging van die dienskontrak ontvang het;
met dien verstande dat dit nie inbreuk op die onderstaande maak
nie: —

(i) 'n - Werkgewer of werknemer se reg om ’‘n dienskontrak
sonder opsegging te beindig om ’n rede wat wetlik as
voldoende beskou word; . -

(i) "n skriftelike ooreenkoms tussen werkgewer en werknemer

- wat voorsiening ‘maak vir 'n tydperk van kennisgewing -van
gelyke duur vir albei partye en vir langer as 'n week.

- (2) Indien ’n ooreenkoms ingevolge die tweede voorbehoud van
subklousule (1) aangegaan is, moet die betaling. in plaas van

diensopsegging in verhouding wees tot die tydperk: van diens-.

opsegging soos -ooreengekom.

10. ProPoRTION OR RATIO.

An employer shall employ a qualified blindhanger, a qualified
cutter, a qualified general assistant, a qualified male machinist
and a qualified female machinist before he may employ an

unqualified blindhanger, an unqualified cutter. an unqualified

eral assistant, an unqualified male machinist or an unqualified

emale machinist respectively, and he shall not employ more than
two unqualified employees in any class specified in this clause
for each qualified employee in such class employed by him;
provided that for the purpose of this clause— ' '

(i) an employer who is wholly or mainly engaged in perform-
" ing the work of a blindhanger or a cutter may be deemed
to be a qualified blindhanger or cutter, as the case may be;

¢ (ii) an unqualified employee in any class. receiving a wage not

: less than the wage prescribed in clause 4 (1) for a gualified

employee in the same class may be deemed to be a
qualified employee in such class.

- 11. PIECE-WORK OR TASK-WORK, s z

(1) Save as provided in clause 5 (6), an employer shall pay his
employée employed on piece-work or task-work for any period
remuncration at the rates agreed upon between the employer
and his employee;’ provided that, irrespective of the quantity-or
output -of work done, the employer shall pay to such employee
not less than— ' g

(a) in the case of any employee other than a casual employee,

- in respect of each week in which piece-work .or task-work -
is performed, the weekly wage prescribed in clause 4 (1)
for an employee of his class plus any amount payable
to such employée in terms of clauses 6 (9) and 9.

(b) in the case of a casual employee, in respect of each day
on which piece-work or task-work is performed the wage
prescribed in clause 4 (1) for a casual employee; :

plus five per cent plus any amount payable to such employee in
terms of clauses 6 (9) and 9. o .

(2) An employer shall keep posted in a conspicuous place in
his factory a schedule of the piece-work or task-work rates
referred to in sub-clause (1) and shall not reduce such rates unless
he has given ‘his employee not less than two weeks’ notice of the
proposed alteration. - : :

12. OVERALLS AND PROTECTIVE CLOTHING.

- An .éﬁlﬁiﬁ&en' shall, supply and maintain in good ‘condition free
oficharge—— " - - - s 3 s A .
"“(4)'to each male-machinist, each. female machinist, each puller,
"+ gach ' general assistant and each labourer in his employ,
two overalls per annum; :

. (b) any other overalls and/or profective clothing which he
may require his employee to wear or which by any-law or
regulation he may be compelled to provide for hi
employee.

13. PROHIBITION OF EMPLOYMENT OF ANY PersoN UNDER THE
AGE oF FIETEEN YEARS.

. An émployer shall not employ any person under the age of
fifteen years. ‘ é

14. CERTIFICATE OF SERVICE.

" At the request of an employee, other than a.casual employee,
an employer shall upon termination of the contract of employ-
ment of any of his employees, other than a casual employee,
furnish such employee with a certificate of service showing the
full names of the employer and employee, the nature of employ-
ment, the dates of commencement and termination of the contract
and the rate of remuneration at the date of such termination.

15. TERMINATION OF CONTRACT OF EMPLOYMENT. _
(1) An employer or his employee, other than casual employee;

-shall give not less than twenty-four hours® notice during the

first month of employment and thereafter -not less than one
week’s -notice of his ‘intention to terminate the contract of
employment or an employer may terminate the. contract of

‘employment. without notice by paying the employee an amount

equal to not less than— :

(@) in the case of twenty-four hours’ notice, the weekly wage
which the employee was receiving immediately before the
date of such termination divided by five;

(b) in the case of a week’s notice not less than the weekly
wage which the employee was receiving immediately before
the date of such termination, :

_ provided that this shall not affect—

(i) the right of an employer or an employee to terminate a
contract . of - employment without notice for any cause
recognised by law as sufficient; E o

(ii) any written agreement between an employer and his
employee which provides for a period of notice of equal
duration on both sides and for longer than one week.

(2) When .an agreement is entered into in’ terms of the second

_proviso to sub-clause (1), the payment in lien of notice shall be
proportionate to the period of notice agreed upon.. *  © :

9
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(3) Die diensopsegging bedoel in subklousule (1) word van krag -

op die ‘dag waarop diens opgesé word; met dien verstande dat die

tydperk van diensopsegging nie mag saamval met of dat kennis -

nie gegee mag word gedurende ’n werknemer se afwesigheid met

jaarlikse verlof ingevolge klousule (7), of siekteverlof ingevolge or
.| training.

klousule 8, of enige It'yap_erk van militére opleiding nie.

16.. VAK VERENIGINGLEDEGELD,

In 'n inrigting waar minstens twee derdes van die totale getal

werknemers, soos in die Wet omskryf, lede van die vakvereniging
is, moet die werkgewer by ontvangs van 'n getekende aftrekorder
van ‘'n lid, elke week sy vakvereniginggeld van sy besoldiging af-
trek en dit voor of op die 15de dag van die maand aan die
sekretaris van die vakvereniging stuur by die adres wat op die
aftrekorder aangegee word. 4

Op hede die 29ste dag van Augustus 1963, in Kaapstad
onderteken., g B :
H. W. KLERCK,
Voorsitter.

LioNeL C. BARRETT,  --
Behoorlik gemagtigde verteenwoordiger
(werkgewers).
' - J. MosEs, - )
Behoorlik gemagtigde verteenwoordiger
(werknemers).
: C. W. SMrtH,
- Sekretaris.
Getuies:— ‘

1. S. P. pE WIT.
2. P.A. pE WIT.

oo s —

S ————— e ————————— L ——

No. R, 57.] [10 Januarie 1964.
WET OP FABRIEKE, MAS/INERIE EN BOUWERK,
1041, g |

SEILDOEK- EN TOUWERKNYWERHEID, KAAP.

Ek, Arrrep ErNgstT TROLLIP, Minister van Arbeid,

verklaar hierby kragtens subartikel (1) van artikel fwee- |

en-twintig van diec Wet op Fabrieke, Masjinerie en Bou-
werk, 1941, soos gewysig, dat die bepalings van die Oor-

eenkoms en kennisgewing in verband met dic Seildoek-
en Touwerknywerheid, gepubliseer by Goewermentskennis-

gewing No, 56 van 10 Januarie 1964, oor die algemeen
vir persone wie se werkure en besoldiging ten opsigte
van oortyd, openbare feesdae en werk op Sondae en
openbare feesdae daarby gereél word, nie minder gunstig
is nie as die ooreenstemmende bepalings van genoemde

Wet. : _
: A.E..TROLLIP,
Minister van- Arbeid.
No. R. 58.1 [10 Januarie ‘1964.

WET OP -OORLOGSMAATREELS, 1940, -

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 vaN 1942, SOOS GEWYSIG.

SEILDOEK- EN. TOUWERKNYWERHEID, KAAP.

1

Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid,
skort hierby kragtens subregulasie “(1) van regulasie 4
van die regulasies wat by Oorlogsmaatre€l No, 43 van

1942, soos gewysig, gepubliseer is, die bepalings van

genoemde regulasies op ten opsigte van alle werknemers
vir wie lone voorgeskryf word in die Ooreenkoms vir
die Seildoek- en Touwerknywerheid wat by Goewerments-
kennisgewing No. 56 van 10 Januarie 1964 gepubliseer

is; ¢ .
' " A, E. TROLLIP,

' ‘Minister van Arbeid.

(3) The notice referred to in sub-clause (1) shall take effect
from the day on which it is given; provided that the period of .
notice shall not run concurrently with nor shall notice be given
during the employee’s absence on annual leave in terms of clause
7, or sick leave in terms of clause 8, or any period of military

16. TrADE UNION SUBSCRIPTIONS.

In any establishment in which not less than two-thirds of the
total number of employces as defined in the Act are members
of the trade union, the employer shall, on receipt from an
employee of a signed stop-order deduct from the remuncration
of such employee, each week the amount of his contributions
due to the trade union and transmit such moneys to the secretary
of the union at the address set out in such stop-crder, not later
than the 15th day of each month,

Signed at Cape Town this 29th day of August, 1963.

H. W. K1LERCK,
Chairman,

Lioner C. BARRETT,
Duly Authorised Representative (Employers).,

o r J. Moses, ;
Duly Authorised Representative (Employees).
C. W. Smith,
Secretary.
Witnesses:

1. S. P. pg WiT.
2. P. A BE _Wrr.

No. R. 57.] [10 Janvary 1964.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941. ,

CANVAS AND ROPEWORKING INDUSTRY, CAPE.

I, Arrrep ERrNest TroLLip, Minister of Labour,

‘hereby, in terms of sub-section (1) of section tweniy-iwo

of the Factories, Machinery and Building Work Act,
1941, as amended, declare the provisions of the Agree-
ment and notice relating to the Canvas and Ropeworking
Industry, published under Government Notice No, 56

-of the 10th January, 1964, to .be, on the whole, not

less favourable to the persons whose hours of work and
remuneration-in respect of overtime, public holidays and
work on Sundays and public holidays are regulated
thereby, than the relative provisions of the said Act.

A. E. TROLLIP,
Minister of Labous

No. R. 58] [10 January 1964,

WAR MEASURES ACT. 1940.

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

'CANVAS AND ROPEWORKING INDUSTRY, CAPE.

I, Arrrep ERNesT TRroOLLIP, Minister of Labour,
hereby, in terms of sub-regulation (1) of regulation 4 of
the regulations published under War Measure No. 43 of
1942, as amended, suspend the operation of the said
regulations in respect of all employees for whom wages
are prescribed in the Agreement for the Canvas and
Ropeworking . Industry, published under Government .
‘Notice No. 56 of the 10th January, 1964. ' ;

‘A. E. TROLLIP,
~ - "Minister of Labour.
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SPAAR

% VIR U FAMILIE SE TOEKOMS' '
VIR U EIE HUIS!
VIR U AFTREDE!

%
*
* VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

Die Posspaarbank verdien 1}% rente op ‘die maandelikse baiam, waarvan tot R100
per jear van die rente van Inkomstebelasting Vrygestel is.

Die eerste belegging hoef nie meer as 10c te wees nie. So 'n rekening is baie handig
in tye van nood of wanneer met vakansie, omdat stortings en terugvorderings by enige
Poskantoor in die Republiek gedoen kan word.

Nie meer as R4,000 mag gedurende 'n boekjaar deur een persoon ingele word nis

o BETAAL (\)MTESPAAR‘!'

[T PAYS YOU WELL TO SA

SAVE

% FOR YOUR FAMILY'S FUTURE!
* FOR YOUR OWN HOME!

* FOR YOUR RETIREMENT!

* FOR ALL EMERGENCIES!

POST OFFICE SAVINGS BANK

_ - The Post Office Savings Bank earns 24% inierest on the monthly balance, of which
interest up fo R100 per annum is Free of Income Tax.
~ The first deposit need to be no more than 10c. Such an account is very handy in times of

emergency or when on holiday, as éepostts or withdrawals can be made at any Post Office
in the Republic. -

Noi more than R4,000 may be deposited by one person during a ﬁnanaal year.

L

. Die Staatsdrukker, - Pretoria.

Ihe Covernmem Prmter. Pretoria.
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