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GOEWERMENTSKENNISGEWINGS.

GOVERNMENT NOTICES.

DEPARTEMENT VAN ARBEID.
No. R. 385.] [13 Maart 1964.
WET OP- NYWERHEIDSVERSOENING, 1956.

'VLEISBEDRYF, OOS-LONDEN.

HOOFOOREENKOMS.

Namens die Minister van Arbeid, verklaar ck, MaRAIS
VILJOEN, Ad]ank-mlmster van Arbeid, hlerby-—

(@) kragtens paragraaf (a) van subartikel (1) van artlkel
agt-en-veertig van die Wet op Nywerheidsver-
soening, 1956, soos gewysig, dat al die bepalings
van die Ooreenkoms wat in die Bylae hiervan

verskyn en op die Vleisbedryf betrekking het, vanaf -

die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
twee jaar vanaf genoemde tweede Maandag eindig.
bindend is vir die werkgewersorganisasic en die
vakvereniging wat die Ooreenkoms aangegaan het

en vir die werkgewers en werknemers wat lede van.

genoemde organisasie of vakvereniging is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel

agt-en-veeriig van. benoemde Wet dat die bepalings
van die Qoreenkoms, uitgesonderd dié vervat in
klousules 1, 2, 5 (3) (e), 20 en 21, vanaf die tweede
Maandag na die datum van publikasie van hier-
die kennisgewing en vir die tydperk wat twee jaar
vanaf genoemde tweede Maandag eindig, bindend is
vir aile ander werkgewers en werknemers as dié
genoem in paragraaf (¢) van hierdie kennisgewing,
wat betrokke is by of in diens is in genoemde
Bedryf in die landdrosdistrik Oos-Londen; en

(c) kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van die Ooreenkoms, uitgesonderd dié vervat in

Klousules 1, 2, 5 (3) (¢). 20 en 21, vanaf die tweede |

- Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat twee jaar
vanaf genoemde tweede Maandag eindig, in die
landdrosdistrik Qos-Londen mufatis mutandis bin-
dend is vir alle Naturelle in diens in’ genoemde
Bediyf by dié werkgewers "vir wie enigeen ‘van
genoemde bepalings ten opsigte van werknemers

bindend is en vir daardie wcrkgewers ten opmgte

© ' van Nature}lc in-hul dlens
M. VILJOEN,
- Adjunk-minister van Arbeid.
A—5045960 |

DEPARTMENT  OF LABOUR. -

No. R. 385.] [13 March 1964. -

INDUSTRIAL CONCILIATION ACT, 1956.

MEAT TRADE, EAST LONDON.

'MAIN AGREEMENT.

On behalf of the Minister of Labour, I, MARAIS
ViLiosN, Deputy-Minister of Labour, hereby—

(@) in terms of paragraph (a) of sub-section (1) of
section forty-eight of the Industrial Conciliation
Act, 1956, as amended, declare that all the pro-
visions of the Agreemeni which appears in the
Schedule hereto- and which relates to the Meat
Trade shall be binding from the second Monday
after the date of publication of this notice and for
_ the period ending two years from the said second
* Monday upon the empoyers’ organisation and the
trade union which entered into the Agreement and
upon the employers and employees who are

% members of the said organisation or union;

(b) in terms of paragraph (b} of sub-section (1) of
section forty-eight of the said Act, declare that the
provisions of the Agreement, extluding those con-
tained in clauses I, 2, 5 (3) (e). 20 and 21. shall
be binding from the second Monday after the date
of pubhcauon of this notice and for the period
ending two years from the said second Monday
upon all employers and employees other than those
referred- to in paragraph (@) of this notice, who are
engaged or employed in the said Trade in the
Magisterial District of East London; and

(¢) in terms of paragraph (a) of sub-section (3) of
section forty-eight of the said Act, declare that in
the Magisterial District of East London and from
the second Monday after the date of publication of
this notice and for the period ending two years
from the said second Monday the provisions of the

- Agreement, excluding those contained in clausés
1. 2. 5 (3) (e). 20 and 21, shall mutatis mutandis
be’ binding upon all Natives employed in the said
Trade by the employers upon whom any of the:
said provisions are binding in respect of {,mployces

. and upon those employem in respecl of Natwcs in

' lhen' employ .

.. VILJOEN -
‘Deputy-Minister of Labour.
1—745.
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BYLAE.

NYWERHEIDSRAAD VIR DIE VLEISBEDRYF,
OO0S-LONDEN.

OOREENKOMS .
ingevolge die bepalings van die Wet op Nywerheidsversoening,
No. 28 van 1956, gesluit en aangezaan deur en tussen die

East London Meat Traders’ Association
(hieronder die “ werkgewers” of dic © werkgewersorganisasie ”
genoem), dan die een ‘kant, en die

East London Meat Trade Union @
(hieronder die * werknemers ™ of dig “ vakvereniging” genoem),
aan die ander kant, E
. wat die partye is by die Mywerheidsraad vir die Vieisbedryf (Oos-

Loriden).

1. TOEPASSINGSBESTER VAN (QOREENKOMS.

1. Die bepalings van hierdie Ooreenkoms moect in die land-
drosdistrik Oos-Londen nagekom word deur alle werkgewers wat
lede van die werkgewersorganisasie is en wat in die Yieisbedryf
betrokke is en deur alle werknemers wat lede van die vakver-
eniging is en in daardie Bedryf werksaam is. .

(2): Ondanks die bepalings van subklousule (1), is die bepalings
van hierdie Ooreenkoms van toepassing op slegs dié werknemers
vir wie lone in klousule 4 voorgesiryi word.

2. GELDIGHEIDSDUUR VAN OOREENEOMS.

Hierdie Ooreenkoms tree in werking op dié datum wat die

Minister van Arbeid kragiens artikel agt-en-veertig van die Wet

mag vasstel en bly van krag vir twee jaar of vir dié tydperk wat
hy mag bepaal, .

3. WOORDOMSKRYWING.

(1) -Alie uvitdrukkings wat in hierdie Qoreenkoms gebesig en in
die Wet omskryf word. het dieselfde betckenis as in die Wet.
Waar daar van n wet melding gemaak. word, word ook alle wysi-
gings daarvan bedoel, en tensy die teenoorgesteide bedoeling
blyk, word daar met woorde wat die manlike geslag aandui, ook
die vroulike geslag bedosl; voorts, tensy onbestaanbaar met die
sinsverband betekea—

-« Wet” die Wet op Nywerheidsversoening, No. 28 van 1956;

“ cerste blokman ™ 'n gekwalifiseerde blokman wat aan die hoof
staan van 'n kleinhandelslaghuis waaiin een of meer blok-
manne werksaam is;

* gekwalifiseerde blokman” ‘n werknemer, uitgesonderd 'n los
blokman, 'n blokmansassistent of 'n arbeider, wat vieis opsay
en-wat klante in 'n klsinhandelslaghiis bedien en wat daar-
nenewens enige ander werk mag doen wat in 'n slaghuis
nodig is en wat minstens vyf jaar ondervinding het;

“ ongekwalifiseerde blokman " 'n werknemer wat minder as vyt
jaar ondervinding in die Vleisbedryf het en wat die werk

van 'n blokman leer;

« hlokmansassistent ™ 'n werknemer, uitgesonderd ‘n ongekwali-
fiseerde blokman of 'n arbeider, wat onder die toesig van 'n
gekwalifiseerde blokman sodanige blokman help om vleis vir
verkoop op te sny, wors te maak, vleis te maal en/of te pomp
en'wat nie-Blanke kiante mag bedien; .

“Kklerk * *n werknemer wat uitsluitlik of hoofsazklik enige soort
klerklike werk verrig, en ook 'n kassier, telefonis en boek-
houer; ;

“klerk, gekwalifiseer,” 'n manlike klerk met :_ﬁinstens vyl jaar
ondervinding, of 'n vroulike klerk met minstens vier jaat
ondervinding, na gelang van die geval;

“1gs werknemer” 'n werknemer wat vir hoogstens drie dae in
i bepaalde week by ‘n bepaalde werknemer in diens is;

“Raad ” die Nywerheidsraad vir die Vieisbedryf (Cos-Londen).

wat geag word ingevolge artikel negentien van die Wet op
Nywerheidsversoening, 1956, geregistreer te wees; -

“ pedryfsinrigting” 'n plek waarin die Vieishedryf beoefen

word;

“ ondervinding ” die totale lengte van alle dienstydperke van n
werknemer in een of meer beroepe in die Vieisbedryf sowel
voor as na die datum waarop hierdie Ooreenkoms in werking
iree, en ook enige tydperk of tydperke van altesaam nie langer
as cen maand nie gedurende 'n tydperk van twaalf (12) agter-
cenvolgende maande, waarin 'n werknemer van sy werk af-
‘wesig was weens oorsake buite die werknemer se beheer;

g Oos-Longen » die Landdrosdistrik Oos-Loanden;

“ yurloon "— .
(1) die dagioon. gedeel deur agt in die geval van werk-
nemers vir wic lone in Klousule 4 (¢) voorgeskryf word;
(2) die weekloon gedeel dzur
(a) 46 in die geval van werknemers vir wie lone in
klousule 4 (a), (B), {h) en (i) voorgeskryf word,
(b) 48 in die geval van werkpemers vir wie lone in
kiousuie 4 {g) voorgeskryf word;
(¢) 49 in die geval van werknemers vir wie lone in
klousule 4 (f) voorgeskryf word;

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE MEAT TRADE,
EAST LONDON.

AGREEMENT

in accordance with the provisions of the Industrial Cenciliation

Act, No. 28 of 1956, made and entered into by and betwecn
The Fast London Meat Traders’ Association
(hereinafter referred to as the “employars” or the " employers’

organisation ™), of the one part, and :

The East London Meat Trade Unien )
(hereinafter referred to as the “employess” or the trade
union ™), of the other part,

being parties of the Industrial Couacil for the Meat Trade, East

Loudomn.

l. SCOFPE OF APPLICATION,

(1) The terms of this Agreement shall be observed within the
Magistzrial District of Hast London by all employers who are
members of the empioyers’ orgamsation and who are engaged
in the Mezt Trade, and by all cmployees who are members of
the trade union and who are empioyed in that trade, ’

(2} Netwithstapding the provisions of sub-clause (1), ihe terms

of this Agreement shall apply anly in respest of cmnloyees for
whom wages are prescribed in clarzs 4,

2. Pprron of OPERATION ©F AGREEMENI.

This Agreement shall come into operation on such dn'e as may
be specified by the Minister of Labour in terms of scction forty-
eight of the Act, and shall remain in force for two years or for
such period as may be determined by him,

3. DERNITIONS:

(1) Awny terms used in this Agreermenl, which are dafined in the
Act, shail have the same mezning as in the Act. Any reference
to an Act shall include any amenrdments thereto, and nnless the
contrary intention appears, words importing the masculine gender
shall include females; further uniess inconsistent with the con~
text—

“ Act ™ means the Industrial Conziliation Act, No. 28 of 1956;

“ first blockman ™ means a qualified blockman in charge of a
retail butcher's shop in which one or more blockmen are
employed;

“ qualified blockman " means an employee other than a casual
blockman, a blockman’s assistant, or a labourer, who cuts up
meat or serves customers in any retail butcher’s shop, and
_who may, in addition, do any other work necessary in a
butcher’s shop and who has had not less than five years'
experience; :

““ unqualified blockman ” means an employee who has had less
the meat trade, and who is-

than five years’ experience in
engaged in learning the work of a blockman;

“hlockman’s assistanl® means an employee other fthan an
ungualified blockman or a labourer, who, under the super-
visien of a qualified blockmag, assists such blockman in
cutting up meat for sale, making sausages, mincing and/or
pumping meat, and who may serve non-European customers;

“clerical employee” means an employee who is wholly or
mainly engaged in any form of clerical work and includes
z cashier, telephone operator and bookkeeper;

“ clerical employee, qualified,” mewns a male clerical employee
whe has had not less than five years’ experience or a
female clerical employee who has had not less than four
vears’ experience, as the case may be;

“ casual employee * means an employee who is employed by a
particular employer for not more than three days in any one
week; . .

“ Council * means the Industrial Councit for the Meat Trade
(East London), deemed to be registered in ftcrms of section
aineteen of the Industrial Conciliation Act, 1956;

“ act- hlishment” means any ploce in which the Meat Trade is
carried on; -

“ eyperience ” means the total length of all periods of employ-
ment an employee has had in one or more occupations in
the Meat Trade, both before and subsequent to the dale of
commenceinent of this Asreeracni and inciudes any period
or periods, not exceeding in all one month during any period
of twelve (12) consecutive months during which an employee
has been absent from work due to causes beyond the em-
ployee’s control;

“Hast London ™ means the Magisterial District of East London;

“ hourly wage™ means—

(1) the daily wage divided by 8 in respect of employees for
" whom wages are prescrived in clause 4 (¢}
(2) the weekly wage divided by—
(4) 46 in respect of employees for whom wages are
preseribed in clause 4 (a), (B, (h) and ()

(b) 48 in respect of empioyzes for whom wages are

prescribed in clause 4 (g

(c) 49 in respect of employees for whom wages are
prescribed in clause 4 (f);




GbVERNMENT- GAZETTE: -ﬁxrnmmmm& 13 .MARCH 1964 3

(3) die maandloon- gedeel ’deur 200 in dle geval van werk-
nemers . vir wie- lone m klousale 4 (d) en. - () voor-
geskryf word; ) -

“arbeider ™ *n werknemer wat uitsluitlik een of meer van die
volgende werksaamhede verrig:—
+{a) 'n Winkel skoonmaak; ' '
(b) bestellings wat deur ’n blokman opgemaak is, aflewer;
{c) hestelllngs van klante-buite die winkel neem;
“(d) sepvle:s opsaag;
(¢} bene skoonmaak en opkap;
- {f) vet vir braaivet opsny en smelt;
:Ag) gereedskap skoonmaak en slyp,
“(hy pluimvee pluk-en skoonmaak;
(i) vleis pomp;
{j) vleis maal; i
. (k) wild en kalwers '1fslag en‘skoonmaak;
D) vleis vir die vervaardiging van' k]emgaedere opsny:

“lewende hawe ™ 'n bul, koei; vers, os, kaif, skaap, lam, bok,
vark of ander viervoetige dler wat bedoel is vir menshke
verbruik;

% militére opleiding” die ononderbroke opleiding wat 'n werk-

" nemer ingevolge artikel een-en-twintig (1), gelees met sub-
.artikel (1) en (2) van artikel twee-en-twintig, van die Verdedi-
- gingswet, 1957, moet ondergaan, maar nie ook opleiding of
- diens waaryoor hy hom vrywillig aanbied of wat hy verkies
om fe ondergaan nie;

mmorvoelngbesmnrder” ’n werknemer -wat uitsluitlik of
hoofsaaklik °n motorvoertuig bestuur wat vir die vervoer
van goedere, met mbcgrjp van Jewende hawe,. gebruik word;

C“Yleisbedryf *— :
(a) sonder om die. g"WOl‘lE betekenis van _die uitdrukking
enigerwyse te beperk,-die hantering van vlejs, hetsy in
die groothandel of in die kleinhandel, en ook dle
bereiding van ‘vieisprodukte indien dit gewoonlik in
verband siaan met die gloothande]— of kleinhandelsiag-
"tersbedryf, met inbegrip van enige beroep en werk-
saamheid wat daarmee in verband staan; en vir die
--doel van hierdie wuordomskrywmg omvat * vieis ™
vis en pluimvee;
(b) die slag wvan leweﬁde hawe -en_die -preservering of
bereiding van die karkasse of enige gedeelle daarvan vir|
verkoop;

“ dealtydse waknemer o w&rknemer wat vir hoogstens 24I
. gewone -ure in -n- week’ by “dieselfde - werkgewer- as -sodanig)

in: diens is; )

“ winkelassistent ” ’n Werknemer wat bestellings opmaak en toe-
. draai, die hoeveelhede en/of gewigte van goedere aanteken,

gocdcre vir aflewering weeg, . kleingoedere weeg en verkoop,

-en/of gaay en fof- bewerkte. vleis enjof vars vieis wat vooraf
gesny is, opsny en/of in skyﬁes sny en verkoop;

¢ Sekretaris ”, die Sekretaris Van die Nywerheidsraad vir die

Vle:sbedryf (Oos-London); :

“ hoofslagter ™ ’n slagter wai-.aan die hoof staan van een ofi

meer slagters;
“ glagter_graad 1" 'n wer!\nf-mer wat: lewende hawe dcodmaak

en/of laat doodbloei en karkasse afslag en/of skeoonmaak; .
o “glagter graad 11 ’n werknemer wat een of meer van die

phgtc van: 'n slagter graad 1 uitvoer onder.dic toesig van of
’n slagter graad 1 of 'n hoofslagter;

“slagtersassistent ” ’n werknemer wat; onder die toesig van n
. slagter graad L die slagter by die slagpa!e help maar wat geen,
phigte van ‘n: slagtel nitvoer nie;

“ veryaardiger van kleu;goedelc enfof spekbereider ™ “n- werk-
nemer, uitgesonderd 'n arbeider;-wat wors, polonie, bloedwors,
-sult of enige vieisproduk- wat bedoel is vir menslike verbruik,
maak en/of vleis kook of preserveer en/of spek berei;

“vervaardiger van Kkleingoedere en/of spekbereider, gekwalifi-
geer” ’n wervaardiger - van © kleingoedere enfof ‘n spek-
- bereider met minstens vyf jadr.ondervinding;
“ yervaardiger van kleingoedere en/of spekbeleider, ongekwali-
fiseer,” 'n vervaardiger van Kleingoedere en fof 'n spekbcrelder
met minder as vyf jaar ondervinding.

(Z) Vir die toepassing van hidrdie Ooreenkems word 'n werk-
nemer geag in daardie klas te Wees waarin hy uwitsluitlik’ of hoof-
ssaaslik werksaam is.

- Lomz

(1) Geen lone wat Iaer as die velgende is, mag deur 'n werk-
gewer betaal en deur 'n wérkmmer aangeneem word nie:—’

" Per.week.
R
. {ay Eerste-blokman, ..... e e S 24 .80
. Blokman, gekwalifiseer......coiivniiirviareroias 22.80
Vewaaldlger van klemgoedcre en/of spekbereider
{gekwalifiseer). ... ... b e 22.80
+(by Ongekwalifiscerde blokma;r en/of.vervaardiger van
kleingoedere en/of spekbereider—
Gedurende eerste jaar ondervinding.......... = 8.75
Gedurende: tweede:jaar onderwr‘dmg. ceeanenas - 10,323
Gedurende derde-jaar. ondervinding. ., ........ 12.90
Gedurende vierde jaar. ondemndmg ..... viees. 14 80
Gedurende vyfde jaar ondervinding..... BT L

ooké'

(3) th_ monlhly wage divided by 200 jn respect of
employees. for whom wages are prescr;bed Ain clause
4 (d) and (e); -

“labourer * means an employee exc]uslvely emplbyed in one
~or more of the following occupations: —
. {a) Cleaning of a shop:
() the delivery of orders made up by, a blockman;
{c) th}e; collection of orders from customers beyond the
shop;
Ad) sawing up of soup meat;
- {e) cleaning and chop Jsmg of. bones;
(f) cutting up and melting of fat fﬁr dripping;
:(g) cleaning and grinding tools;
“(h) plucking and dressing: of pouktry;
(i) pumping . meat;
() mlncmg of meat; -
(k) skinning and clcanmg of game and calves,
() cutting up meat for the-manufacture of small goods;

“livestock * means any bull, cow, heifer, steer, calf, sheep,

lamb, - goat,. pig or other quadruped  intended .for human
consumption; s
“military training” means continuous = training which an

-~empleyee is required to undergo in terms of section rwenty-

one (1) read with sub-sections (1) and (2) of section swenty-

two of the Defence Act, 1957, but does .npt include any

training or service for which he volunieers or which he

elects to undergo;

“motor. vehicle driver” means an employee wholly or mainly

engaged in driving a motor vehicle, used for the' conveyance

of goods, including livestock;

“ Meat Trade ” means—

¥ (@) without .in any way limiting the ardinary meaning of
the expression, the handling of meat, whether by whole-

- sale or retail, including the preparation of meat pro-
ducts if normally associated with the retail or whole-
sale butchery - business and inclugding any oecupations
and ‘operations’ incidental thereto if so assoeiated: For
the purpose of +this - definition.  meat-includes fish and
poultry; : %

(b) the slaughtering of. livestock and the preservation or
~reparation Eor salc of the carpases -or any. portion
. thereof.

“ part time employee ™ means an’ employee -who is employed
as such by the same .employer. for not more than. twenfy-
four ordinary hours in any one chk

"“shop assistant™ medns an employee who assembles and
parceh orders, records guantities and/or weights. of goods,
« weighs. goods for delivery, weighs. and sells. small goods and

-eutting and for slicing and selling of cooked and/or pracessed
meat,; and/or pre-cut fresh.meat;

* Becretery . means the Secretary of the ‘Industrial Council for
the. Meat Trade; East London; '~

“head slaughterman” means a slaughterman in charge of one
or more slaughtermen;

“ slanghterman, first grade.”~means an employee engaged in
« killing - andjor  bleeding livestock ;and: in flaying and/or
dressing carcases;

“* slaughterman; second, grade ” means an employee performing
one.or more of the cduties of a slaughterman, first grade, usder
the supervision of either a slaughterman, first grade, or a.head
“slaughterman;

“ slaughterman's assistant ” means an emiployee who, under the
supervision.of a slaughterman, first grade, assists the slaughter-
.man in an abattoir, but’ does not perform.any of .the duties
cof a slaughterman;

“ smallgoodsman and/or . bacon curer”. means an - employee
rother 'than a Jabourer engaged in makmg sausages, polonies,
black puddings, brawn or any meat product -intepded for
human consumption and/or cooking or preserving meat
and/or curing bawn,

“ smallgoodsman and/or bacon ‘durer, qualified,” means a
smailgoodsman and/cr bacon curer who has had not less
.than five years’ experience;

“smallgoodsman. and/or bacon. curer, unquailﬁed means a
smallgoodtman and/or bacon curer who has had less than
five years® experience.

(2} For the purpose of this Agreement an employee shaII be
‘deemed’ fo be dn that class. in which he s wholly or mainly
employad

4. an*r:s

(l) No employer shall pay and no emp!oyee shall accept wages
- lower than the. fohowmg —

Per Week.
: " "R
f .(a] First blockman........ R e veee. 24,80
Blockman, qualified. . ....oviieriniirriereanes - 22.80
* Smakgoodsman and for bacon curer (qual:ﬁed) 22.80 .
(b) Bingquadified biockman and/or smallzgoodsman and,f
. ot bacon curer— N
 During first year of experieace.......oouen.. 8.75
‘Duiring -second yearof cxpenerce wevasseneis 10,324
. During third year of experience...........v...  12.90
_.During fourth year of-experience...... vmmim mm : 14780
Dunng fifth year: of - expenenoe cirsssassensss 19,10

3
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e =

(¢) Los werknemer: 'n-Pro rata-bedrag vir die werklike .
tydperk deur hom. gewerk: teen die voorgeskrewe
loon wat vart toepassing is op die klas werk wat hy -
verrig, o ' C ;

- Per maand. }
@ () Klerk (gekwalifiscerde man). ..covveei'rsnss 81-43%
(i) Klerk (ongekwalifiscerde man}— _
Gedurende cerste jaar ondervinding........ . 36.92
Gedurende tweede jaar ondervinding...... 41.22
Gedurende derde jaar ondervinding....... 46.92%
Gedurende vierde jaar ondervindipg...... . 5507
Gedurende vyfde jaar ondervinding...... . 66.33%
(e) (D) Klerk (gekwalifiseerde VIOW). v evvcnvananee 51.33%
(ii) Kierk (ongekwalifiseerde vrou)— . _
Gedurende eerste jaar ondervinding....... 29.64%
Gedurende tweede jaar ondervinding...... 33.72%
Gedurende derde jaar ondervinding..... L. 37.92
Gedurende vierde jaar- ondervinding....... 44 .41
: Per week.
} * R
" (f) Arbeider (man)}— \ o TR
Gedurende cerste jaar by dieselfde werkgewer... 5.67%
Daarna by dieseifde werkgewei.......oovvsns 5.80
(g) Motorvoertuigbestuurders — ; o
Bestuurder van ’n motorvoertuig waarvan die
‘onbelaste gewig; tesame met die onbelaste gewig
van 'n sleepwa ofs]ee(rw_aens wat deur sodanige
voertuig getrek word— ! .
(i) hoogstens 1,000 1b. iS....ccoivavrrses 7.22%
. (i) meer as 1,000 Ib. iS...veveveuranenss  10.32%
() HOORSIAZIET. . . vvven v e essanaspasanes vea. 2380
Slagter Graad L.......... P T AR
-Slagter Graad Tl.......covivaiivimmnecarsonans 8.75
Slagtersassistent.,..... T e TR
Blokmansassistent.....oveeersornaseareas Gesaens i T.02%
() Winkelassistent....... e P R - 8.75

(j) Deeltydse werknemer: Minstens 60 persent van die
" loon wat voorgeskryl word vir ’n. gekwalifiseerde
werker van die klas waarvan hy die werk verrig,

(2) Die .lon_e' voorgeskryf in hierdie klousule, word geag die

Jewenskostetoelae. in. te_sluit wat.ingevolge Oorlogsmaatregl No.
43 van- 1942, soos, gewysig, betaalbaar is. Ingeval die lewens-
kostetoelae wat ingevolge genoemde Oorlogsmaatregl of wetgewing
waardeur dit vervang word of wat in die plek daarvan gestel
word, betaalbaar'is, in so 'n mate verhoog word dat ‘n ‘werknemer
geregtig word op besoldiging wat hoér is as dic Joon wat:in hierdie
Klousule voorgeskryf word, moet sy loon verhicog word met 'n
bedrag wat minstens aan“so "n vgrhoging van lewenskostetoelae
gelyk is. i Al K fa m

5. BETALING . VAN TLONE.

(1) Lone, cortydverdienste en ander besoldiging moet weekliks
op Saterdag in kontant betazl word aan werknemers wat per week
in diens geneem word, of op die gewone betaaldag van die bedryfs-
inrigting aan werknemers wat op 'n maandelikse grondslag in diens
geneem word of by"diensbefindiging in die geval van los werk-
nemers of ander werknemers, indien dit voor die gewone betaal-
dag van-sodanige werknemers sou plaasvind. :

(2) Daar mag van geen werknemer vereis word om, as deel
van sy dienskontrak, etes of huisvesting van sy werkgewer of op
enige plek deur sy werkgewer aangewys, aan (e neem of om
goedere van sy werkgewer te koop nie. Waar 'n werknemer
daarmee instem om etes of huisvesting of albei aan te neem, mag
d%e Everkgewer ‘hoogstens die bedrac hieronder gespesifiseer,
aftrek:— . : o : .

Per week.
Vir etes en Vir slegs Vir slegs
huisvesting. etes. huisvesting.
- R 3 R R
Arbeiders..... .. ou0nn 0.50 0.30 0.20
Alle ander werknemers 1.50 .00 0.50

(3) Behoudens die bepalings van klousule 18, mag geen boetes
of bedrae van enige aard van die bedrae wat aan 'n werknemer

verskuldig is as loon of betaling vir oortydwerk, afgetrek word |

nie; met dien verstande dat 'n werkgewer die volgende mag
aftrek 1 — 4 i
(@) Behoudens andersluidende bepalings in hierdie Qoreenkoms,
wanneer 'n werknemer van sy werk afweslg is om ‘n ander
rede as op las of op die versoek van sy werkgewer, 'n
bedrag wat eweredig is aan die tydperk van sy afwesigheid

en wat bereken is op grondslag van die loon wat sodanige
werknemer ten tyde van sodanige afwesigheid ontvang het;

(b) in die geval van 'n werknemer wat daarmee instem om
etes en/of huisvesting van ’'n werkgewer te ontvang,
hoogstens. dié bedrag waarvoor daar in subklousule (2)
van hierdie klousule voorsiening gemaak word;

_ {c) enige bedrag wat 'n werkgewer ooreenkomsﬁg n wet of
. bevel van 'n bevoegde hof vir of namens ‘n werknemer
moet of mag betaal en wel betaal het; - .

4

(¢) Casual employee: Pro rata amount for the actual

" period worked by him at the prescribed rate appli- .
. - cable to the class of work he performs. :
d ' e S i £ i Per Month,

(@) (i) Clerical employee (qualified male)........... ~ 81.43}
(ii) Clerical employee (unqualified male)—
During first: year of experience............ - 36.92
During second year of experience......... 41 .22
During third vear of experience.,......... = 46.92%
During fourth year of experience......... 33.07
! . During fifth year of experience......... ora. 66.53%
(e} (i) Clerical employee (female), qualified....... .. . 51.33%
(i) Clerical employee (female), unqualified—
During first year of experience....... cevr 29.64
During second vear of experience......... 33.72%
During third year of experience.......... o ahe2
During fourth year of experience......... 44 .41
' Per Week.
(/) Labourer (male}— .
During first year with same employer.......... 5.67%
- Thereafter (with the same employer). .. eas 5.80
. {#) Motor vehicle drivers — o _
Driver of a motor vehicie the unladen wzight of
which, together with the unladen weight of any-
trailer or trailers drawn by such vehicle—
(i) does not exceed 1,000 Ibs............ 7.22%
(ii) does exceed 1,000 Ibs........... 0t vor (10,323
‘() Head slaughterman....... Smreeudhes ey 23UB0
Slaughterman, first grade....... s e - 1032k
Staughterman, second grade............ VG 8.73
Slaughterman’s assiSlaNt...veeveneeversrsnrannes 6.32%
Blockman's assistant. ... ...iveseserararonnnass . T2
- {) Shop assistant......... e e DA 3 8.75

" (i) Part-time employee: Not less than 60 per cent of
the qualified wage at the prescribed rate applicabie
to the class of work he performs. -

(2) The wages -prescribed in this clause shall be deemed to
include the cost .of living allowances payable in terms of War
Measure No. 43 of 1942, as ameénded. Should the cost of living
allowances payable in terms of the said War Measure or any
substituting or superseding legislation be increased to the extent
that an employee would have become entitled to remuneration in
excess of the wages prescribed in this clause, his wage shall be
increased by ah amount not less than such excess., )

'5. PAYMENT OF WAGES AND RATES.

(1) Wages, oyeftime rates and other remuneration shall be paid
in cash weekly on Saturdays to employees who' are employed by
the week, or on the usual payday of the establishment to em-
ployees who are employed on a monthly basis, ot on termination
of employment in the case of a casual "employee or other
employees, if this should take place before the crdinary pay-day of
such employees. ’ -

(2) No employee shall be required as part of his contract of

“employment tc board or lodge with his employer or at any place

nominated by his employer or to purchase any goods from his

employer. Where an employee agrees to acceptboard or lodging,
or both, deductions not exceeding the anmounts specified here-
under, may be made by the employer:—
i Per Week.
For Board =~ For Board For Lodging
and Lodgine.  only. only.
R R R
Labourers; .o s savve 0.50 0.30 0.26
1.50 1.00 0.50

All other emplovees. ..

(3} Subject to the provisions of clause 18, no fines or deductions
of any kind shall be made from amounts due to any employee as
wages or payment for overtime; provided that—

(@) except where otherwise provided in this Agreement, when-
ever an employee is absent from work, other than on
instructions or al the request of his employer, a deduction
proportionate to the period of his absence calculated on
the basis of the wage which such employee was receiving
at the time thereof;

(h) an employer may deduct from such amounts, in the case
of an employee who agrees to board and/or lodge with
him, an amount not exceeding the amount provided for in
sub-clause (2) of this clause;

(¢) where an employer is legally or by order of any competent
court required or permitted to make payment for or on
behalf of an employee, any such amount so paid may be
deducted; . - : -
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(d) met di¢ wskriftelike toestemmlng van - sy - werknemer,  'n
bedrag vir vakansie-, siektebystands-,: versekermgs—, :8paar-,

VOOIsorgs- of pensioenfondse’ of enige -bedrag wat 'n. werk- |

“07 . fgewer aan 'n munisipale raad of ander p]aashke bestuur
‘betaal het ten opsigte van die huur van 'n huis of huis-

vesnng in 'n’ koshuis wat sodanige werknemer okkupeer |

“'in ’n lokasie of Bantoedorp ender die: beheer -van sodamge
munisipale raad:-of piaaslike ‘bestuur; -

() met die skriftelike: toestemmmg van sy werknemer ledegelde | :

‘vir die-vakvereniging;

(j‘) wanneer die gewone werkure $00s’ voorgeskryf in klousule |

g weens Korttyd | vermmder word, °n bedrag, ten opsigte,

van' elke wur van soddnige vermmdenng, gelyk aan die |

‘werknemer se weekloon gedeel .deur die getal gewone ure

wat sodanige werkpemer in. ’n week werk; met dien ver- |

. .stande dat geen bedrag afgetrek mag word nie—
" (i) in die geval van korttyd wat as gevolg van 'n tekort
© aan grondstowwe ontstaan, tensy .die werkgewer sy
werknemer 24 uur vooraf kennis ‘gegee het van sy

voorneme -om die gewone werkure aldus in te kort; |
R (11} in die geval van korttyd wat ontstaan as gevolg van |

slegte weerstoestande of 'n a]g mene onklaarraking
van installasie of masjinerie of n dreigende -onklaar-

raking van geboue as:gevolg van’n ongeluk of ander |
onvoorsien¢ noodtoestand, ten- opsigte van die eerste |
uur wat daar nie gewerk word. nie, tensy die werk- |

gewer sy werknemer di€ vorige dag ‘in’ Kennig gestel
het dat ‘daar geen wetk. besklkbaar sal-wees nie.

(4) Waar' die’ sakeondeinemmg van 'n werkgewer nie die
indiensneming van’ ‘n voltydse vragmotorbestuurder vereis nie,

geskrewe loon te beson:g vir ‘die’ tyd- wat hy werklik op die
vragmotor gewerk het. Vir die fres van. die werknemer se tyd
moet ‘daar betaal word teen d1e heersende loon vir die soort
werk wat hy verrig.

(5) 'n Werkgewer mag, mdlen hy dlt verlang by dn: Raad
aansoek doen om vrystelling van klousule 7 {]) (&) (iii),- 8 (2) en
9 (1) van hierdie Qoreenkoms ten opsigte -van.’n eerste blokman
en/of vervaardiger van kleingoedere .soos in klousule 3 omskryf;
met dien verstande dat sodamﬂe werknemer n salans van minstens
R1,080 per jaar ontvang. i

6. Gl-.TALSVERHOUDlNG VAN WERKNEMERS.

(1) (a) Slagter—'n Werkgewer mag nie 'h slagter graad 11 in
dlens neem nie tensy hy ‘n slagter graad- 1 in sy diens het, en
vir elke slagter graad'T wat by hom in diens is, mag daar hoog-
slens twee slagters graad 1 in diens geneem word.

{b) Slagrersas:siem -—'n Werkgewer mag ‘nie "n slagtersasstsfent
in diens neém nie tensy 11y B gekwahﬁseerde s!agter graad -1 of
graad Il in sy diens het, en 'vir elke ‘slagtér graad 1 of graad
11 wat in sy diens is, mag "daar hoogstens twee s[agtersassmente in

diens geneem word.

(2) Blokman—n Werkgewer mag nie ‘n ongekwalifiseerde
bloki pan in. diens neem nie tensy; by 'n zekwalifiseerde blokman
sy diens het, én. vir elke gekwalifiscerde blokman wat in sy

diens is, mag daar hoogstens een ongekwahﬁseerde bIokman.
“in diens geneem word.

(3) Vir die. toepassing - van h:erdle klousule mag n’ werkgewer

wat uitsluitlik of hoofsaaklik gie werk van ’n slagter of 'n blok-

man in verband met sy bedryfsinrigting verrig, geag word ‘'n

slagter of ’'n blokman, na ge]ang van diec geval, te wees; met
dien verstande dat—
(i} hy die Raad daarvan oortlug dat hy weens sy praktiese
‘kennis van die BRedryf bevoeg is om die werk van °'n
- gekwalifiscerde blokman of 'n gekwalifiscerde slagter, na
gelang van die geval te veriig; en

(i)} hy van die Raad °n sertifikaat verkry, onderteken deu1 die

Sekretaris en die Voorsitter van die Raad, wat aan hom
magtiging ver[een om hom, vir die toepassmg van hierdie
klousule, as ’'n gekwahﬁseerde blokman of 'n' gekwalifi-
seerde slagter te beskou ten opsigte van 'n bepaalde slag-
huis of slagpaal, na gelang wvan die geval.

(4) Indien 'n werkgewer die klemhandelvlelsbedryf in meer as
een. slaghuis beoefen of lewende hawe by meer as een slagpaal
slag, mag sodanige werkgewer, vir die ‘toépassing van hierdie
klousule, nic ten opsigte van meer as een slaghuis’ of slagpaal
geag word 'n gekwalifiseerde blokman of 'n gekwalifiseerde s]agter,
na gelang van die geval te wees nie.

(5) 'n Werkgewer mag nie 'n wmkelasmstent in diens neem . nie
tensy hy ‘n gekwalifiscerde blokman in sy diens het, en vir elke.
gekw‘.hﬁseerdc blokman mag hy me meer as een- winkelassistent
in dieas hé nie,

(6} Hierdie klousule is ten opSIgte van elke bedryfqmrlglmg
van 'n werkgewer afsonderlik van toepassmg

7. WERK‘URE

m r"ewone werkure.—Die gewone werkure van n Werknemer :

is-hoogstens die volgende e

(@) In die geval van ’n Werknemer ultgesonderd n 105 werk-
nemer of 'n deeltydse werknemer, wat in of in verband
met die Vleisbedryf werksaam is:— . |

ooy o Motorvoertulgbestuurder, 48 in n. week .van ses
© o werkdae; met dien verstande dat daar hoogstens 10
uur op ’n bepaalde dag gewerk word; |

(d) with thc written. consent: of -his employee, a- de..uctlon may
be made for-holiday; sick benefit, insurance, savings, provi- -~
dent .or pension-: funds, or any amount whlch an .employer
has paid to any Mumc:pal Council or other local authority
-in respect of the rent of any house or accommodation in

siany hostel occupied by such employée in any location or
Native vilage under the control of such Councnl or Iooal
authority;

. (&) with the written consent of hls employee subccnpnons to
' -the trade-union;-

(f} whenever the .ordinary hours of WOI‘k prescnbed in clause 7
are reduced on account of short time, a deduction may be
made in respect of each hour-of such reduction of the
employee’s weekly wage divided by the number of ordinary
hours-worked by such employee in a week prowded that
no deduction shall be made—

(i) in a case of short time arising out ‘of shortage of raw
materials, uniess the employer has given his employee
' 24 hours ‘notice ‘of his mtentmn so to -reduce the
ordinary hdéurs of work;

' (if) in the case of short time arising out of the wvagaries

; the weather or a general breakdown of plant or machi-
nery or a threatened breakdown of buildings due. to
accidents or other unforeseen emergenoy in respect of
thé" first hour mnot wolked unless the employer has
given' his employee ‘notice ¢n 1he prewmrs day that
ne work will_be:available, -

(4) Where the busmess of ‘an employer does noft necesmtate the
employment of a full-time lorry driver, the ‘employer shall be

word die werkgewer toegeladt om i werknemer teen die voor- | permitted to pay an employée af the' prescribed rate for the time

actually worked on the lorry. The balance of such employee’s
time shall be paid for at the Tate prevallmg for the class of work
he performs. .

(5) An employer may, if he so desires, apply to the* Council for

exemption from clauses 7 (1) (@) (iii), 8 (2) and 9 (1) of this
Agreement in respect of a first blockman andjfor- ‘smallgoodsman

. defined in clause 3; provided that such employee’ be m receipt

of a sa]ary of not less than R1,080 per annum.

6 PROPORTIO\] OR R,mo 01? EMPLOYEES

(1) (@ Sfaughrerman —An employer shall not employ a
slaughterman, second grade, unless he has in his employ a
slahghterman, first grade, and for each slaughterman, first grade;
in his ‘employ, not more, than two s]aughtermen, second grade,
shall be’ employed

{b)- Slaugh:ermans As.mmm —An employer shall not. employ a
slaughtermao s assistant, unless. he has a slaughterman, first grade
or second grade, in his employ, and for each slaughterman, first

grade or second grade, in his employ, not more. than .{wo
s[al.ghtermans assistants shall be employed

(2) Blockman—An employer shall not employ an unquallﬁed
blockman unless he hds in his employ a qualified blockman, and
for each qballﬁed blockman employed;, not more than one
unquahﬁed lockman may be employed

~(3) For the purpose of th1s clause an employer who is wholly
or mainly engaged in performmg the duties. of a slaughterman
or a blockman in. connection with his establishment, may be
deemed to be a slaughterman or a blockman, as the case may be;
provided that—

(i) he satisfies the Council that by reason of ‘his practical
knowledge of the trade, he is competent to perform the
work of a qualified blockman or a qualified slaughterman,
as the case may be; and -

_ (i) he obtains from the Council a- certificate signed by the
Secretary and the Chairman of the Council, authorising
him to reckon himself a qualified blockman or a qualified
slaughterman, for the purpose of this clause, in respect of
a specified shop or abattoir, as the case may be.

(4} ‘Where an employer carries on the retail meat trade in more
than one shop or the slaughtering of livestock in more than one.
abattoir, such employer shall not, for the purpose of this clause,
be reckoned as a qualified blockman or a qualified slaughterman

in respect of more than one shop or one -abattoir, as the case may -

be.

(5) An employer shall not employ a shop assmtant ‘unless he
has in his employ a qualified blockman and for each qualified
blockman not more than one shop assistant may be employed
by him.

(6) This clause shall apply separately in respect of each estab-
lishment of an’ empioyer; :

7. Hours or WORK

(1) Ordmary Hours of Work.—The ordmary hours of work of
an employee shall not exceed—
(a) in the case of an ‘employee employed in or in co'mecnon
" with the meat trade, other than a casual employee or a
part-time. empioyee—
(i) a motor vehicle driver, 48 in a week of six working
. days; -provided that not more :han 10 hours are-worked
on any one day;. . . R L

5
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_(if) 'n:arbeider, 49 i 'n-week. van ses, werkdae; met dien
verstande dat daar. hoogstens: 10 uar op ’‘n. bepaalde
. dag gewerk word; 2
- (iii) alle ander; werknemers.wat-werksaam is in of in ver-
' band. met-'n slaghuis, 46 uur in 'n.week van ses werk-
dae; met dien verstande dat'daar hoogstens 9 yur op 'n.
bepaalde dag gewerk \.word, .met . nitsondering. van
Vrydae wanneer daar tien uur gewerk mag word, maar
wanneer sodanige Vrydag 'm openbare vakansiedag is,
mag daar tien wur op die’ vorige Donderdag gewerk
word; en voorts met dien verstande daf waar daar 'n
openbare vakapsiedag in 'n week , veorkom, die ure
wat .'n werknemer. gewooniik werk op. die. bepaalde
. dag waarop die openbare vakansiedag voorkom, in-
. gesluit .moet. word - wanneer die wegeklikse fotaal van
46 uur bereken word; : '
alle ander werknemers, uitgesonderd’ diegene wat in of
in verband met 'n kleinhandelslaghnis werksaam is,
46 uur per, week; met dign verstande dat daar hoogstens
tien uur op 'n bepaalde dag gewerk mag word; -

(b) in die geval van 'n deeltydse werknemer, hoogstens 24 uur
in ’n bepaalde week, en in die geval van ni los  werknemer,
agt uur op 'n bepaalde dag; met dien. verstande dat—

(i) waar daar van 'n_werknemer in ’n ldeinhandelslaghuis
vereis word- om 'n klant te bedien na voltooiing van
‘die gewenc werkurs wat in paragraaf (a) (iily en (b}
bedoel werd, gencemde gewone werkure met hoogstens
vyftien minute verleng mag word en sodanige ver-
lenging nie as.deel van die gewone werkure.of oortyd-
werkure gereken mag wotd. nie;
waer- daar op 'n bepaalde dag van ’'n werknemer, wal’
in of in verband met 'n bedryfsinrigting,  uitgssonderd:
*n kleinhandelslaghuis, werksaam: is of van 'n ‘motor-
voertuigbestuurder wat in verband met 'n kleinhandel-
_slaghuis werksaam :is,, vereis word om minder. as, tien
wur op':'n. bepaalde dag .in elke week te werk, die
beperkipg van tien.uur..soos yoorgeskryf in paragraaf
(a) (i) op.die ander-dae van-die week oorskry mag word
indien die weeklikse'.beperking van 48 uur npie weens

sodanige verlenging oorskry word nie. =

. (2) 'n Werkgewer mag nie van sy werknemer wat in of in ver-
band met ’n slaghuig werksaam is,. vereis om, yir langer as 5 uur
aaneen sonder 'n pouse van minstens een uur te \yerk nie, behalwe
;op--’n-'_.Saterdag@ggend,- wanneer  die peuse; 15 minute moet wees;
“met dien verstangde. dat— .
. (a) werktydperke wat deur:pouses. van Korter as een uur-onder-

*" breek - word, geag moet, word - aaneenlopend - moet wees;
() alle tyd in 'n werkdagbestek van 12 uur voltooi moet word.

(iv)

Gi)

werkure agtereenvolgens wees.

{4) (@) Geen werkgewer mag Sy werknemers later as 1 nm. op
Saterdag laat werk nie. :

. {b) Geen werknemer. wat jn._die gereelde diens van ’'n werk-
-gewer in die Vieisbedryf is, :
.van die Raad toegelaat word om buite die ure wat hy . ingevolge
die bepalings van hierdie klousule. vir sy -oorspronkiike werkgewer
moet werk, by 'n tweede werkgewer in die Vieisbedryf te werk nie,

8. TYDSTATE, PRESENSIE- EN LOONREGISTERS.

i (1) Elke werkgewer moet op ’n. opvallende plek in sy slaghuis
*n * tydstaat ” vertoon waarop die tyd gemeld word wat elke werk-
nemer gedurende . die daaropvolgende week. moet werk.

(2) Elke werknemer, nitgesonderd 'n. arbeider, moet.elke, dag die
tyd waarop hy begin werk en die tyd waarop ily vir die dag met
sy werk uitskei, tesame met dié besonderhede omtrent die tyd
.waarop hy vir sy etensure .ophou werk en-die ‘tyd wat hy daarna
weer begin werk, en die begin- en eindtyd van alle ander -tydperke
‘gedurende die dag waarep hy nie gewerk het nie, inskryf in 'n tyd-
register wat sy werkgewer moet. verskaf. ’n. Werknemer moet elke
inskrywing in sodanige register parafeer.

9. QOORTYDWERK.

. . (1) Alle tyd wat daar langer gewerk word. as die getal ure wat
ten opsigte van ’n dag of 'n week in subklousule (1) van klousule 7'
_van hierdie Ooreenkoms voorgeskryf werd, word geag oortydwerk
te wees. ) : e

* (2) 'n Werkgewer mag nie van sy werknemer vereis-om vir langer
as twee uur op ’n bepaalde dag, ses uur in:’n bepaalde week of
tagtig-uur in 'n bepaalde Jjaar oortyd te werk nie.

(3) *n Werkgewer moet—

(a) sy werknemer, uitgesonderd' 'n. Jos werknemer of ’n deel-
tydse werknemer, wat oortyd werk, minstens een en ’'n half
maal die weekloon wat hy .ten tyde daarvan ontvang,
gedeel deur die getal gewone weeklikse werkure wat in sub-
klousule (1) van, klousule 7 wir sodanige werknemer voor-
geskryf word betaal; : '

(b} sy los werknemer wat oortyd werk, minstens een en ’n-half
maal die dagloon wat hy ten tyde daarvan ontvang, gedeel’
deur agt, betaal; 3 )

(¢) sy deeltydse. werknemer wat- oortyd. werk, minstens een en
n half maal die weekloon betaal-wat-hy ten tyde daarvan
ontvang gedeel deur 24;

ten opsigte van elke uur of’.gedeelie. van n uur wat daar
altesaam in 'n bepaalde week gewerk is.

6

mag sonder. die skriftelike toestemming |

(ii) a labourer, 49 in-a week of six working days; provided
‘tdhat' not more than 10 hours are worked on aay one
-day;

“ (iii) all- other employees cmployed in or in connection with
a butcher’s: shpp, 46 in a week of six working days;
. provided: that not more than nine hours are worked

3 on any one day except Fridays when 10 hours may be
worked, but when such Fridays are public holidays,
then 10 hours may be worked on the preceding
Thursday, and provided further that where a public
holiday “occurs in any week, the hours which eare
normalily worked by an employee on a particular day
on which the public holiday occurs, shall be included
when calculating the weekly total of 46 hours;

{iv) all other employees other than those employed ia or in
connection with a retail butcher's shop, 46 hours per
week; provided that not more than 10 hours are
worked on any one day;

(b} in the case of a parti-time employes, not more than 24 hours
-in any week and in the case of a casuzl emplovee, eight
hours on any one day; provided that—

“{i) where an employee.in a retail butcher’s shop is required
to_attend to.a customer after the completion of the
ordinary hours of work referred to in paragrapins {a)
(iii) and {b), the said ordinary hours of work may
‘be exceeded by not more thai fifteen minutes and such
excess shall not be reckoncd as part- of the ordinary

* hours ef work or overtime;

(ii} where on any one day an employez employed in or in
conneciion with-an- establishment, other than a retail
butcher’s shap, or a motor vehicle driver employed in
cennection with a retail butcher's shop, is regiired to
-work -less than ‘10 hours on any one day in every week,
the limit of .10 hours prescribed .in paragraph (& (D)
may on’the remaining days of the wegk be exceedsd
by not more than one hour if by such extension the
~weekly limitation of 48 hours is not excesded.

(2} An employer shall not require his empleyee in or in connec-

- tion with a butcher’s 'shop to wark for more than five hours con-
‘tinuously without-an_interval of not less than one hour, except =
on a Saturday morning when the interval shall be 15 minntes; -

provided that—

(@) periods: of work interrupted by intervals of less than one
“hour shall be deemed to be continuous;

«(b) all time shall be completed in a spreadover of twelve hours,
(3) Save as provided in sub-clause (2), all hours of work shall

| bz consecutive.

(3) Behoudens 'die’ bepalings .van. subklousule (2)," moet alle (4 {ay No employer shall employ his employees later than

1 pan. on Saturdays. -

(b) No employee in regular employment with an employer in
the Meat Trade shall be permitted to work for a second employer
in’the Trade outside the hours he is called upon to work in terms

_of 'this clause for his original employer without the writteps con-

sent of the Council.

8. TrME. SHEETS, ATTENDANCE AND WAGE REGISTERS.

(1) Every employer shall keep exhibited in a conspicuous place

.within his shop a *time sheet ” showing the time to be worked

daily by every employee for the ensuing week.
*{2) Every employee other than a labourcr shall each day enter

in a time register, which his employer shall provide, the time he
‘starts work and the time he finally ceases work for the day,

together with the particulars as to the time he ceases work for
his-meal hours and the time he resumes work thereafter and the
commencing and finishing times of any other periods during the
day during which he was not employed. An employee shall initial
every entry made. in such register.

9. OVERTIME,

S (1) All time worked in excess.of the number of hours prescribed
in respect of a day or week in sub-clause (1) of clause 7 of :this
Agreement, shall be deemed to be overtime.

require his employee to work over-

(2) An employer shall not - rk
on any one day, six hours m any

time for more than two hours

_one week, or eighty. hours in any one year.

(3) An employer shall pay—

(o) to his employee, other than a casual employee or.a part-
time employee, who works overtime, not less than one .and
one-half times the weekly wage he 1s receiving, divided
by the number of weekly ordinary hours of work prescribed
for such employee in sub-clause (1) of clause 7;

(b) to his casual employee, who works overtime, not less than
one and one-half times the gaily wage he is recsiving,
divided by eight; . .

(¢) -to his part-time employee, who works avertime, not less than

one and onehalf tinses the weekly wage he is reoeiving, .

divided by twenty-four; _
in respect-of each hour or part.of an hour worked in the aggregate
in any one week, B
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4y thar mag’ van geen werknemer vereis word .om: sonder sy
teesummmg ‘oortyd te werk nie: - )

R OR WERK. OP SONDAE EN BESOLDIGING VIR WERK" OF SONDAE.

" (1) Geen ‘werknemer mag- sonder die- toest»mmmg van-die Raad

op 'n Sonddg werk nie.

(2) Wanneer 'n werknemer, ultgesonderd *n los werknemer, op

n Sondag werk, moet die wcrkgewer die werknemer soos volg

betaal —

{(a) Indien hy aldus werk vn 'n tydperk . van hoogstens vier
uur, minstens die gewoné besoldiging wat betaalbaar is
ten opsigte van die tydperk wat hy gewoonlik op 'n week-
dag werk; of

(k) as hy aldus werk vir 'n tydperk van Ianaer as vier uur,
.b“SOld]g]n" teen . minstens dubbel sy gewone besoldiging
ten opsigte van die. totale -tydperk’ op elke Sondag gewerk,
of besoidiging teen minstens dubbel die gewone besol-
diging be{aalbaar ten opsigte van die tydperk wat hy
gewoonlik op 'n weekdag werk snaamiik die -grootste
bedrag. i

1. VERLOF ENZ: BESOLDIGING.

(1) Elke w-'crkn..mcr is gelegtlg! op verlof met volle besoldiginﬂ-

op ulle openbare vakansiedae; met dien verstande dat wanneer
. twee. ppenbare vakarsteaae op twee agtercenvo]gende dae vai,
werkgewer van 'n werknemer mag vereis om hoogsiens drie uur
op die tweede dsg soos hierbo |bedoel, te werk tussen die ure’
6 vin. en 9 vm., en vir elke uir of gedcelte van 'n uur aldus
gewark moet die werkgewer sodanige werknemer een en 'n half '
maa’ sy uuricon betaal.

(21 Aan elke werknemer vir wie lone in klousule 4 (1) (@), (b),
(d’} {e), () en (j) voorgeskryf word, moet daar in elke jaar diens,
by dieselide werkgewer drie aglersenvolgende weke afwesigheids-
verlof met volle betaling verleen. word, en aan elke werknemer
vir wie lone in klousule 4 (1) {f). (g) en (h) voorgeskryf word,
moei daar in elke jaar diens by dieselfde werkgewer twee agter-
ecnvolgende weke afwesigheidsverlof met volle btaling verleen .
worc; met dien verstande dat, indien 'n openbare vakans;edag
binn: die tvdperk - val van die verlof wat verleen is,

volle bescldiging gevoeg moet: word. - [Die werkgewer moet -die
tyd wanneer sodanige verlof gemecem moet word, 80 vasstel .dat
dit begin binne die “maand na die voltooiing van 'n jaar diens, .
maar hie:die verlof mag nie saamval nie met enige tydperk van '
verplitte opleiding ingevolge die Verdedigingswet of ‘met siekte-
verlci wat ooreenkomstig klousule 12 verleen is. Die werkgewer
moet sy werknemer se loon vir die vakansietydperk betaal voor-
dat sodanige werknemer met verkof gaan.

(3) {g) Wanneer die diens van 'n werknemer vir wie lene in -
klousule 4 (1} (a), (B, (d), (&), (a'} en (f) voorgeskryf word, beéindig -
word voor die voltooiing van 'n jaar diens maar na-die voltoo;mg
van een’ maand ‘diens, mget ;die werkgewer vir en-in plaas van,

verlof,” fen opsigte van elke voltooide chk_diens in die onvel-:

tooide jaar, drie, twee-en-vyftigstes van 'n week se loon betaal’
teen die loon wat die werknemer ten tyde van sodanige diens-
bedindiging ontvang het. In die geval van 'n werkpemer wat:
maandeliks besoldig word, word '* weekloon ”
loon te wees, gedeel deur vier en een derde.

(5 Wanneer die diens van °‘n werknemer vir wie lone in'

klousale 4 (1) (f), (2) en (h) voorgeskryf word, be€indig word
voor die voltooiing van 'n jaar diens maar na die voltooiing van.
een maand diens, moet dic werkgewer vir en.in plaas van verlof,

en opsigte van eike voltaoide week diens in die onvoltooide jaar,=

geag die maand-

sodanige .
vakangiedag by -genoemde tydperk. van afwesigheidsverlof met

een ses-en-twintigste van 'n week se loon betaal teen die loon

wat ‘n werknemer ten tyde van sodanige diensbefindiging ont-'

vang het. In die geval van 'n werknemer wat maandeliks besoldig

word, word * week se loon” geag! die maandloon te wees, gedeel'

deur vier en een derde.

(4) Geen werknemer mag enige . werk in die Bedryf verrlg
terwyl hy met verlof is nie.

(5) Vir die toepassing van hserd:e Klousule word die mtclrukkmg
“ diens geag enige tydperk in te sluit ten opsigte waarvan ‘n’
werkgewer ‘n werknemer oorecnkomstlg klousule 14 betaal in|
plaas van kennis te gee en ook enige tydperk of tydperke waarin-
n werknemer afwesig is—

{a) met verlof kragtens hierdie kiousule;‘

(b) met siekteverlof kragtens klousule 12;

(¢) op las of op die versoek van sy werkgewer;

{d) terwyl hy militére opleiding 'ondergaan
en wat aitesaam tien weke ten opsigte van items (a), (b; en '(c}
belooy, plus enige tydperk van m:iuére opleiding tot "n maksi-’

mum van vier maande.wat in daardie jaar ondergaan is, en diens

word geag soos velg te begin:—
((i)’In die geval van 'n werknemer wat voor die mwerkmg-
tredmg van hierdie Ooreenkoms kragtens enige wet op ‘o
tydperk van jaarlikse veﬂof geregtig. geword het, op die

datum waarop sodanige werknemer laas op sodamge verlof’

kragtens sodanige wet geregtiz geword het;

(i) in die geval van n werknemer wat voor die mwerkmgile-:

ding van hierdic Qoreenkoms in diens was en op wie enige
wet waarby daazr voorsiening vir ]aalllkse veilof cefmak
word, van toepassing was maar wat nie op ‘o tydpﬂ}’ vatl,
_]aallikse verlof daarkragtens geregtig- geword het nie, op
die datum waarop sodanige diens begin het; - ;

- terminated.

{4) No employee shatl: :be raquuad to work overt:me wnhout
h;s consent. .

10. SunpAY WORKING AND PAYmENTS

(1) No employee shall be employed on a Sunday without :the
peimtssmn of the Council.

(2) Whenever an e'i‘i]p'{)j(‘c other than a casual employes;
works on a Sunday, the employer shall pay to the employee—

(@) if he so works for a period: not exceeding four ‘hours, not.
less tham the odinary remuneration payable in respect of
the period ordinarily worked by him on a week- day, or

(D) if he so works for a period exceeding four hours, renrune-

ration at a rate not lesg than double his ordinary rate of

_remuneration, in respect of the total pericd worked on

each Sunday, or remuneration which is not less than deuble

the ordinary remuneration payable in respect of the period

ordinarily worked by him on a week-day, whichever is the
greater.:

11, HOLIDAYS AND PAYMENTS:

(1) Each employee shall be entitled to leave on full pay on all
public holidays; provided that when fwo public holidays fail on
successive days, an employer may require ai employee to work
not more than three hours on the sccond day above referred: to,
between the hours of 6 a.m. and 9 awm. and shall pay such
employee at the ratz of one and one-half times his houriy wage
for each hour or part of an hour so Worked -

(2) Each employee for whom wages are prescribed in clause
4 (1) (a), (b), (d), (e), (i) and (j} shall be given in each year of
service with the same employer three consecutive weeks leave:.of

“absence on full pay and each employce for whom wages are

preseribed in clause 4 (1} (f), (g) and (k) shall be given in each
year of service with ‘the same employer two consecutive week’s

leave of absence on-full pay: provided that, should any public

holiday fall within the period of leave gramted, such holiday
shall be added to the said period of leave of absence on fuli pay.
The employer shall fix -the time when such leave shall be taken -
50 as to commence -within the month after the completion of a'
year’s service, but this leave shall not run. concurrcntly withii
any period of compuisor_v training under the Defence Act or sick
leave granted in terms of clause™12. The employer shall pay his
employee his wages for the holiday period before such emb'oyee
goes on leave. .

(3) () When the service of an emplovee, for whom wagcs are

-prescribed in clause 4 (1) (a). (b) (d), (e), (i) and. (j), is terminated -

hefore the completion of a year's service, but afier the comoletion

.of one month’s service, the employer shall for and in lien of

leave, pay to the emp!oyee for éach completed week:of service
in the uncompleted year three fifiy-seconds’ of a-week’s pay at
the rate which ‘the employee ‘was receiving ‘when such” service
In the case .of a monthly paid employee ** week's
pay ”hShdau be deemed to be the month]y rate dmded by four 'u‘d
one-thir :

(b)) When the service of an employee, for whom wag,::s are
prescribed in clause 4 (1) (f), {g) and (h) is terminated before the
completion of a wear’s service, but after the completion of one
month’s service, the employer shall for and in lieu of leave, pay
to the employee for each completed week of service in the
uncompleted year one twenty-sixth of a week’s pay at the rate
the employee was receiving when such service terminated. In
the case of a monthly paid employee “week’s pay™ shall be

_decméd to be the monthly rate divided by four and one-third.

(4) No employee while on lea\re shall perform any work in the
trade.

(3) For the purpose of this clause the expression “sorvice™
shall be deemed to include any period in respect of which an
employer, in terms of clause 14, pays an employee in lieu of
"Dhﬁie and also any permd or periods during which an employee
is absent—

{a) on leave-in terms of this clause,

(b) on sick leave in terms of clavse 12;

(¢) on instructions or-at the request of his employer;
(d) on military training;

amounting in any year to not more than ten weeks in respect of

items (a), ¢b) and (¢), plus any period of military training up to a

maximum of four months undergone in that year, and employment
shall be deemed to commence—

(i) in the case of an employee who had before the cominz
inte foree of. thls Agreement become entitled to a pert ‘od
of annnal leave in terms of any law, on the date on which
such employee last became entlled to such' leave under
such law;

in the case of an emp}oyee who was in empioymﬁn._
before the coming into force of this Agreement and to
whom any law providing for annmal leave applied but
who had not become entitled to & period of annual leave
in terms thereof, on the date on which such employment
commenced;

(i)

.
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" (iii) in die geval van enige ander werknemier, op die datum
waarop sodanige werknemer bg_:sy'_\yat“kgewer_-‘ in diens.getree
het of op die datum waarop hiérdie Ooreenkoms van krag

geword het, naamlik die jongste datum.,

(6) (@) Waar die diens van ‘n werknemer vir wie lone in
“klousule 4 (1) (@), (b), (d), (), () en (}) voorgeskryf word,
begindig word na die voltooiing van ’n jaar diens maar voordat
" sodanige jaarlikse verlof ooreenkomstig subklousule (2) verleen is,
‘Thoet die werkgewer by sodanige befindiging aan die werknemer,
in plaas van sodanige verlof, ten opsigte van eike ‘maand van
sodanige diens een kwart van 'n week se loon teen die besoldiging
wat dic werknemer ten tyde van sy diensbegindiging ontvang het,
betaal. Vir die toepassing van hierdie subklousule, word ’n
“week se loon” in die geval van 'n maandeliks besoidigde werk-
geﬁ(}er geag die maandloon te ‘wees, gedeel deur vier en een
- derde. ; .
(b) Waar die diens van 'n werknemer vir wie- lone in klousule
. 4.1 (f), (g) en (h) voorgeskryf word, beéindig word na die vol-
tooiing van 'n jaar diens maar voordat die ja‘ar]ikse verlof ocoreen-
komstig subklousule (2) aan hom verleen is, moet die werkgewer
‘by sodanige diensbegindiging, in plaas van verlof, een sesde van
n week se loon ten opsigte van elke maand van sodanige diens
“aan die werknemer betaal teen die besoldiging wat die werknemer
ten tyde van sy diensbegindiging ontvang het. Vir die toepassing
van hierdie subklousule word 'n “ week se loon” in die geval van
*n maandeliks besoldigde werknemer geag die maandelikse besol-
diging te wees, gedeel deur vier en cen derde, )

.. (7) ’n Werknemer is nie op betaling vir verlof wat opgelcop het,
geregtig nie— )

(@) as hy sy werk verlaat sonder om die kennis te gee en die
kennisgewingtermyn te werk wat in kiousule 14 voorgeskryf
word, tensy die werkgewer van sodanige kennisgewing
afgesien het; of ; : 3

(b) as hy sy diens sonder ’n regsgeldige rede verlaat; of

(c) as hy sonder kennisgewing deur sy werkgewer ontslaan word
om 'n regsgeldige rede vir sodanige ontslag sonder kennis-
gewing.

.12, SIEKTEVERLOF EN BESOLDIGING. ,

D'n Werkgewer moef aan sy werknemer watl na vier maande
diens by hom van die werk afwesig is weens sickte of 'n ongeluk
~ wat nie deur sy eie wangedrag veroorsaak is nie, uitgesonderd 'n
_ ongeluk wat ooreenkomstig die' Ongevallewet, 1941, vergoedbaar

is— ; : BE CE L .

(@ in die geval van 'n werknemer wat vyf dae per week werk,
minstens 20 werkdae;

(b) in die geval van 'n werknemer wat ses dae per week werk,
_ minstens 24 werkdae; en ) g
"“(¢) in die geval van 'n werknemier wat sewe dae per week werk,

minstens 28 dae; R ; : ’
siekteverlof of altesaam verleen gedurende elke kringloop van twee
jaar diens en moet aan hom ten opsigte van sodanige tydperk van
afwesigheid minstens die loon betaal wat hy sou ontvang het as hy
gedurende sodanige tydperk gewerk het; met dien verstande dat—

(i) 'n werknemer gedurende die eerste twee jaar nie op siekte-
verlof met volle besoldiging vir meer as éen dag geregtig'is
nie ten opsigte van elke maand diens by dieselfde werk-
gewer, anderworpe aan 'n-maksimum van 10 dae in elke
jaar ten opsigte van 'n werknemer in subklousule (1) (@)
edoel; . . : : X -
*n werkgewer as 'n voorafgestelde voorwaarde vir die beta-
ling, deur hom, van enige bedrag wat 'n werknemer eis ten
opsigie van enige tydperk van afwesigheid weens siekte, van
die werknemer mag vereis om ’'n sertifikaat wat deur 'n
geregistreerde mediese praktisyn onderteken is, in te dien
wat die aard en duur van die werknemer se siekte bevestig:
(iii) waar daar by enige wet van 'n werkgewer vereis word om
hospitaalgelde te betaal ten opsigte van ‘n werknemer en
hy sodanige gelde wel betaal, die bedrag aldus betaal, in
mindering gebring mag word teen di¢ betaling wat ingevolge
hierdie klousule ten opsigte van siekte verskuldig is.

(2) Vir die toepassing van hicrdie. klousule word die nitdrukking
“ diens ” geag enige tydperk of tydperke in te sluit ‘wat 'n werk-

(i)

nemer afweslg is— ?
() mét siekteverlof ooreenkomstig hierdie klousule;
(b) met verlof ooreenkomstig klousule 11;
(¢) op las of op die versoek van sy werkgewer;
() terwyl hy militére opleiding ondergaan;

en wat hongstens tien weke in 'n jaar beloop ten opsigte van

items (a), (b) en (¢}, plus 'n tydperk van hoogstens vier maande
militére opleiding wat in daardie jaar ondergaan is, en enige
dienstydperk by dieseifde werkgewer onmiddellik voor die datum
van inwerkingtreding van hierdie Qoreenkoms word vir die toe-
passing van hierdie klousule geag diens kragtens hierdie Ooreen-
kors te wees, en alle siekteverlof met besoldiging wat aan soda-
nige werknemer gedurende sodanige tydperk verleen is, word geag
osreenkomstig die bepalings van hierdie Qoreenkoms verleen te
gewees het. . BT

13. DIENSSERTIFIKAAT.

{1) Fike werkgewer moet 'n dienssertifikaat wat diec naam en
adres van die werknemer, die aard van sy beroep, sy dienstyd
en die loon wat aan hom betaal is, meld, gratis aan elke werk-
nemer uitreik wanneer hy sodanige werkgewer se diens verlaat.

8

. '(iii) in the case’ of ‘any other employee, on the date on which
such employee eéntered his employer’s service or on the
date of the .coming into ferce of this Agreement, which-
ever is the later. - o S e

(6) (a) Where the service of an employee, for whom wages are
prescribed in clause 4.(1) (a), (b), (e), () and (j) is terminated
after the completion of any year's service, but before such,annual
leave has been granted in terms of sub-clause (2).-the employer
shall upon such termination pay to the emiployee in lieu of such
leave one-quarter of a week's pay in respect of each month of
such service at the rate the employee was receiving when his
service was terminated. For the purpose of this sub-clause a
“week’s pay” in the case of a monthly paid employee shall be
deemed to be the monthly rate divided by four and one-third,

(b} Where the service of an employee, for whom wages are
prescribed in clause 4 (1} (f), (g) and (A) is terminiated after the
completion of any year's service, but before’ annual leave has
been granted, in terms of sub-clause (2), the employer shall upon
such termination pay to the employee in lieu of leave one-sixth
of a week's pay of each month of such service at the rate the
employee was receiving when his service was terminated. . For
the purpose of this sub-clause a week’s pay ™ in the case of a
monthly paid employee shall be deemed to be the monthly rate
divided by four and one-third. ’

(7) An emﬁ_loyee shall not be entitled to any payment for
leave in accrual— :
(a) if he leaves his employment without having given and
served the period of notice prescribed in clause 14, unless
the employer has waived such notice: or i

(b) if he leaves his employment without notice legally recog-

] nised as sufficient; or -

(¢) if he is dismissed by his employer without notice for any
cause legally recognised as sufficient for such dismissal
without notice.” R

12. Sick LEAVE AND PAYMENTS.

. (1) employer shall grant to his employee who, after four
months’ employment with him,. is absent from work through
sickness or accident not caused by his own misconduct, other
than an accident compensable under the Workmen’s Compensa-
tion Act, 1941—
.. {a) in the case of an employee who works
not less than 20 work days;
(by in the case of an employee who  works a six-day week.
not less than 24 work days; and
(¢) in the case of an employee’ who works a seven-day week,
e not less than 28 days; _ .
sick leave in the aggregate during each cycle of two years’ employ-
ment and shall lfaay to him in respect of the period of absence
in respect thereof not less than the wage he would have received
had he worked during such period; provided that—-

(i) in the first two years of employment an employee shall not
be entitled to sick ieave on full pay at a rate of rore thare
cne day in respect of each month of employment with the

. same employer, subject to a maximum of 10 days in each
year in respect of an employee referred to in sub-clause
(1) (a)

(iiy an employer may, as a condition precedent to the pay-
ment by him of any.amount claimed by an employee in
respect of any period of absence owing to illness require
the employee to produce -a certificate signed by a regis-

" tered medical practitioner confirming the nature and dura-
tion of the emplovee’s illness;

(iif) where an employer is by any law required to pay hospital
fees in respect of an employee and pays such fees, the
amount so paid may- be set-off against the payment due in
respect of sickness in terms of this clause.

a five-day week,

(2) For the purpose_. of this clause the expression * employ-.
"ment ™ shall be deemed to include any period or periods during
which an employee is absent— -

(@) on sick leave in terms of this clause;

(h) on leave in terms of clause 1 1;

{©) on the instructions or at the request of his employer;

(d) on military training; -
amounting in any year to not more than 10 weeks in respect of
items (g, (b) and (c) plus a period of up to four months military
training undergone in that year, and any pericd of employmant
-with the same employer immediately before the date of coming
into operation of this Agreement shall for the purpose of lhis
clause be deemed to be employment under this Agreement, and
any sick leave on full pay granted to such an employee during
such period shall be deemed fto have been granted ender this
Agreement. X

13. CERTIFICATE OF SERVICE.

(1) Every employer shall issue free of charge a certificate of
service showing the name and address, nature of oeccupation,

period of service and wages paid to_each of - his employess at
the time he leaves such employer’s service.
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:{2)-Ondanks -die bepalings - van: .subklousule. (1). van _hierdie:
- klousule; moet-die Raad, indién daar twyfel omtrent die kwalifi-

kasies van 'n -werknemer bestaan, die kwalifikasies van sodanige |

werknemer vasstel, afgesien daarvan of hy die ondzrvinding ‘binne
_ of buite die landdrosdistrik Ogs-Londen opgedoen het; '
"¢ {3):Wadr 't werkgewer vind dat 'n werknemer na volfooiing van
= yyf jaar diens nie’ voldoende as: ’'n blokman gekwalifiseer is nie
- ofinie- daartoe ‘in stzat is om al die pligte 'van 'n blokman te
“verrig nie, mag sodanige werkgewer die Raad vra om-oor sodanige
-werknemer se kwalifikasies te beslis. «: B
. ... .7 14 DIENSBEEINDIGING.

") Behoudens— . . - cho Lo T o
© (g) die’ reg van 'n werkgewer of 'n werknemer om ‘n diens-
. betindig; of ol il

' (b) die bepalings - van. 'n skriftelike poréenkbms fussen ’'n

- werkgewer- en- sy werknemer, waarin voorsiening gemaak

word vir 'n kennisgewingstermyn wat vir albei partye ewe |

lank en langer is as een week;

" moet 'n werkgewer en sy werknemer in die geval van 'n weekliks

" besoldigde werknemer, uitgesonderd ‘n los werknemer, minstens
een week vooraf kennls gee
kontrak.

.(2) Maandeliks besoldigde  werknemers moet- minstens een
kalendermaand vooraf skriftelik kennis van diensbedindiging gee
“of gegee.word, en sodanige kennisgewing word van krag met
~ ingang van-die eerste dag van die maand wat volg op die maand
waarin kennis gegee is. i ) =

(3) 'n Werkgewer of sy werknemer is daarop geregtig om die
_dienskontrak sonder die kennisgewing soos voorgeskryf of soos
poreengekom ingevolge subklousule (1) en (2) van hierdie klousule

- {e begindig deur een week se besoldiging ten opsigte van weekliks
besoldigde werknemers en een’ maand se besoldiging ten opsigte
van maandeliks besoldigde werknemers of besoldiging ten opsigte

van die tydperk waaroor daar ingevolge subklousule (1) (b) van

hierdie klousule ooreéngekom is, te betaal of te verbeur.

(4Y Die kennisgewingtermyn wat in hierdie klousule bedoel
word, mag nie sé@mval nie met en kennis mag nie gegee word nie
gedurende 'n werknemer se afwesigheid met jaarlikse verlof,

siekteverlof of enipe ‘tydperk wat die werknemer verplig-is om -

militére opleiding te ondergaan.

(5) Ondanks die bepalings vdn hierdie klousule, loop n kennis-
gewing vanr een week in die geval van ‘n arbeider vanaf die dag
waarop dit gegee word. e ; t .

+ 15, PREMIES.

'n Werknemer mag geen premie vir di’e=01§lé'{diﬁg van 'n werk-

' nemer; via: of 'aanneem nie,

© .16, BESTAANDE KONTRAKTE:

Enige dienskontrak wat op die datum van Enwerkingtreding van

. hierdie Ooreenkoms van krag is of wat na sodanige datum

aangegaan ‘word, is. onderworpe aan die bepalings’ van ‘hierdie’

* .Qorecnkoms. -
17. VRYSTELLINGS.'

van die bepalings vap die Qoreenkoms verleen.

{2) Die Raad moet ten opsigte van enigeen aan wie vrystelling
kragtens subklousule (1) van hierdie klousule verleen is, die voor-
waardes stel waarop sodanige: vrystelling verleen word en die
tydperk vasstel waarin sodanige vrystelling van krag is; met dien
verstande dat die Read, as hy dif dienstig ag, na 'n skriftelike

kennisgewing van een week aan die betrokke persoom, die vry-

stelling mag intrek afgesien daarvan of die tydperk waarvcor die

vrystelling verleen is, verstryk het al dan nie.

‘(3) Die Sekretaris van die Raad moet aan elkeen aan wie vry-

stelling ooreenkomstig die bepdlings van hierdie klousule verleen
is, 'm vrystellingsertifikaat uitreik wat hy onderteken het en wat
die volgende besonderhede bevat:— :

(a) Die volle naan’ yan die Betrokke persoon; ) -
(h) die bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word; ) . )

(c) die voorwaardes wat kragtens subklousule (2) van hierdie
klousule gestel is en-waarop sodapige vrystelling verleen
word; en 5 ok f

(d} die tydperk waarin. die vrystelinig van krag is.

{4) Die Sekretaris van die Raad moet— "~ _

{a) alle sertifikate wat ‘witgereik word, agterecenvolgens nommer;

{b) 'n kopie van elke sertifikaat wat vitgereik word, bewaar; en

‘¢) waar vrystelling aan 'n werknemer verleen word, 'n kopie
van die sertifikaat aan die beirokke werkgewer stuur en n
ander kopie aan die Afdelingsinspektedr, Departement van
Aroeid, Oos-Londen.

i5) Die Voorsilter, die Ondervoorsitier en die Sekretaris is
bevoez om, behoudens bekragtiging deur die Raad, vrystelling
vaa enigeen van &e bepalings van hierdie Coresnkoms in nood-
gevalle te verleen. :

kontrak. sonder kennisgewing om 'n regsgeldige rede te

van die bedindiging van 'n diens-

‘'shall be subject to the provisions of this Agreement.

(1) Die Raad mag om ’n afdoende rede vrystelling van enigeen'

(2) .thwithstandin-gb a.njz_thir-lvg-.-f-:oma.i_ned in sﬁb-clﬁﬁsé‘ (1) of this

clause; if there is any doubt:regarding  the ‘qualifications of an

employee, the Council shall determine”the 'qualification of such
employee, whether he had gained the expetrience in-or outside

the Magisteria} District of East London,

(3) Where an etﬁﬁ!éyer._ﬁndé that an 'e_mpldyéc,_éfte'r completing

five years' service, is not sufficiently ‘qualified as a blockman,

or is not capable of performing all the:duties of a blockman,
such employer may ask the Council to decide on'such employee's

~qualifications.

_ -, 14, TERMINATION OF’ EMPLOYM;EN_I‘. :
{1): Subject to— a W, T .
(a) the right of an employer or an employee to-termipate a
contract of employment without notice for any good cause
! rcco_gmsed by ‘law as. sufficient; -or St 3
. (b) the provisions of “any, written, ‘agreement between an
employer and his employee which provides for a period
of notice of equal duration én both sides and for longer
than one week; ' e : o i

“in the case of a weekly paid . employee, an eni'plc')yer and his
‘employee, other than a casual employee, shall give not less than

one week’s notice to terminate a contract of service,

(2) Monthly paid employees shall give or be given not less than
one calendar month’s notice of termination of employment, in
writing, to take effect from the first day of the month following
that in which notice is given. ’ ; )

- (3) An employer or his employee shall be entitled to terminate

-the contract of employment without the notice prescribed or

agreed upon in terms of sub-clauses (1) and (2) of this clause
by paying or forfeiting one week’s remuneration in respect of
weekly paid employees and one month’s’ remuneration in respect

-of monthly paid employees -or remuneration in respect of the
~period agreed-upon in terms of sub-clause (1) () of this clause.

 (4) The period of notice referred to. in this clause shall not
run concurrently with, nor shall notice be given during an.
employee’s absence on annual leave, sick leave or any period
during -which the employee, .is tequired to -undergo military
training. - - ; : ¥ g .°

' {5) Notwithstanding anything  contained in this clause, one
week’s notice in the case of a labourer shall take effect from
the day it is given. : :

R AT

15: PREMIUMS.

. No premium shall be charged or accepted by any employer

for the training.of an employee.

16. Eé(ranq CONTRACTS. - -

< Any contract of service in operéﬁon at the date of commence-.

ment of this Agreement or concluded subsequent to such date

) 17. EXEMPTIONS.
(1) The Council may grant exemption from any of the provi-
sions of this .Agreemem‘.t for any good or sufficient reason.

.(2) The Council shall fix, in respect of any person granted

“exemption under. the provisions of sub-clause (1Y of this clause,

the conditions subject to which such exemption is granted and
the period during which .such exemption shall operate; prc_wid;d
that the Council may, if it deems fit, after one week’s notice, in

writing, has been given to the person concerned, withdraw the
_exemption, whether or not the period

: for which the exemption
was granted has expired, § e :

) The"Secre;arj' of the Council shall issué to every person
granted exemption in accordance- with the provisions of this
clause, a licence of gxemption signed by him, selting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is

granted.- ) 4 :

(¢) the conditions fixed in accordance with the provisions of
sub-clause (2) of this clause, subject to which such exemp-
tion is granted; and )

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—

(g) number consecutively all licences issued;

(b} retain a copy of each licence issued; and

{c) where an exemption is granted to an employee, forward a
copy of the licence to the employer concerned, and a
further copy of the -Divisional Inspector, Department of
Labour, East London. -

(5) The Chairman, Vice-chairman and the Secretary _shall be
empowered to grant exempiiens [rom any of the provisions of
this Agresment in cases of emergency, subject to confirmation
by the Council. ’ .

9
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18. FoNDSE VAN DIE Raap.
- 'Pie fondse van die Raad, waarvoor die Raad beskikkingsreg het
en wat deur hem geadministreer moet word, word soos volg
verkry :—

(@) Elke werkgewer moet ten opsigte van elke sakeonderneming
wat hy besit of bestuur, ‘n jaarlikse bydrae van R4 acn
die Raad betaal. Sodanige bedrag is verskuldig op die
datum waarop hisrdie Goreenkoms in werking tree of pp die
datum waasrop die werkgewer tot die Vieisbedryf foetree,
naamlik die jongste datum, en moet binne twee weke vanat
die datom waarop dit verskuldig word, betaal word.

(b) Elke werkgewer moet vyf-en-twintig sent per maand aftrek

van die loon vam elkeen van sy werknemers wat 'n loon

van mese as RS per week ontvang, en 10 sent per maand
moet deur sodanige werknemer afgetrek word van die
lone van elkesn van sy werknemers wat 'n loon van
hoogstens R8 per week ontvang, '

Die werkgewer mogt die totale bedrag wat aldus afgetrek s,
voor of op die tiende dag van elke maand wat volg op dis
maand ten opsigte waarvan sodanige betalings verskuldig is, aan
die Sekretaris van die Raad stuur saam met die vorm s0o0s
voorgeskryf in Aanhangsel A i )

19. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS.

(1) (a) Elke werkgewer in die Vieizbedryf wat dit nie alreeds
ingevolge die vorige Ooreenkoms gedosn het nie, moet binne
cen maand vanaf die datum waarop hierdie Ooreenkoms in
werking tree, en elke werkgewer wat na daardie datum tot die
Bedryf toctiee, moet binne een madnd vanal die datum waarop
hy met sy werksanmhede begin, die volgende aan die Selretaris
¥an die Raad stuur:— . .

(i) Die volle naam van sy sakeonderneming:

(i) sy sakeadres; _

(iii) die volle naam van elke wetknemer, die h_oe‘danigheid

waarin sodanige werknemer werksaam is.en die loon wal
betaal word.

(b) Waar die werkgewer 'n vennootskap is, moet die inligting
wat ooreenkomstig paragraaf (¢) van hierdie subklousule vereis
word, verstrek word ten opsigte van elke vennoot. Tngeval die
vennootskap ontbind word, moet die Sekretaris binne een maand
vanaf die datum van sodanige ontbinding skriftelik daarvan in
kennis gesiel word.

(¢) Blke werkgewer moet aan die Sekretaris van die Raad 'n
kennisgewing stuur van alle veranderings in die besonderhede

wat hy ingevolge hierdie subklousule moet verstrek, en hy moet

dit doen binne veertien dae vanaf die datum waarop sodanige
verandering van krag word. ;

(2) Die Sckretaris van die Raad moet 'n register hou van alle
werkgewers, vennote en werknemers 5005 bedoel in sublkiousule
(1) van hierdie klousule.

20. AGENTE.

(1) Die Raad mag een of mcer bepaalde persone as agente
aanstel om te help om uitvosring aan die bepalings van die
Qoresnkoms te gee. Dit is die plig van elke werkgewer of werk-
nemer om sodanige agente toe te laat om dié¢ navrae te doen en
dié boeke en/of dokumente wat vir hierdie doel modig is, te
ondersoek.

(2) Indien m werkgewer of 'n werknemer, na die mening van
'n agent, versuim het om aan die bepalings van hierdie Corzen-
koms te voldoen, mag sodanige agent deur middel van 'n
skrifteiike kennisgewing waarin gemeld word in watter opsig die
werkgewer of die wesknemer, na sy mening, versuim hef om
aan die bepalings van hierdie Goreenkoms te voldeen, van
sodanige werkgewer of werknemer vereis om binne veertien dae
1 skriftelike verduideliking daarvan aan die Sckrelaris van die
‘Raad te gee. .

21, ORGANISASIE.

(1) Geen werkgewer wat lid vaa die werkgewersorganisasie is,
mag 'n werknemer wat nie lid van die vakvereniging is, in diens
neem nie, en geen werknemer wat lid van die vakvereniging is,
imag werk by ‘n werkgewer wat nie lid van die werkgewers-
crganisasic is nie, aanneern nie; met dien verstande dat hierdic
kiousale nie van toepassing is nie op—

(a) arbeiders, motorvoertuighestuurders, klerke en werknemers
vir wic daar nie lone in hierdie Ooresnkoms voorgeskryf
word nie; of } :

(5) werkgewers en werknemers wat, na die mening van die
Raad, lidmaatskap geweier is sonder 'n grondige oorsaak,
as die applikant sodanige welering binre sewe dae daarvan
aun die Raad gerapporteer het;

met dien verstande voorts dat hierdie klousule nie van toepassing
is nie op die, indiensneming in die Bedryf van n werknemer wat,
na die mening van die Minisier, grondige beswaar het om nie lid
van die vereniging te word of te bly nie.

(2) Bewys van lidmaatskap van die vakvereniging bestaan uit
dic “voorligging van ‘n lidmaatskapkaart wat meld dat die
persoon wie se naam daarop voorkom, nie meer as drie maande
met sy ledegeld agterstallig is nie.

10

" done so in pursuance of the previous Agr

18. Counci. Funos.

The funds of "the Council, which shall be vested in and
adminisiered by the Council, shall- be provided in-the following
- Manner: — i

() Every employer shall in respect of each business he owns
or conducts, pay to the Council an annual contribution of
F4. Such sum shall become due on date of commence-
ment of this Agreement, or on-the date on which he enters
the meat trade, whichever is the later and shall be paid
within two weeks of date due,

(b) Twenty-five cents per month shall be deducted by each
employer from the wages of each of his employees who
are in receipt of wages exceeding R8 per week, and
ten cents per month shall be deducted by each employer
from the wages of each of his employees who are” in
receipt of wages not exceeding R8 per week,

The total amount so deducted shall be forwarded by the
employzsr to the Secretary of the Council on the form prescribed
in Anpexure A, not later than the tenth day of each month
following the. month in respect of which such payments are due.

. 19, REGISTRATION OF EMPLOYERS AND EMPLOYEES.

(1) (&) Every employer in the Meat Trade, who has not already
ent, shall within cne
month from the date on which the Agreement comes into opera-
tion, and every employer entering the trade after that date shall,
within one month from the date of commencement of operation
by him, forward to the Szeretary of the Counell—

{i) the fuil name of his husiness;
(ii) his business address;

(iii) the full name of each -employes, the capacity in which he
is employed and the wages paid.

(b) Where the employer is a partnership, information in accord-
anee with paragraph (a) of this sub-section shall be furnished
in respect of each partner. In the event of a dissolution of part-
nership taking place, the fact must be notified in writing, within
one monih of the date thereof to the Secretary.

(¢) Bvery employer shall forward to the Secretary of the
Council z notification of any change in the particulars he is
required to furnish in terms of this sub-clause within fourteen
days of the date such change takes effect.

{2} The Secretary of the Council shall ma_imaiﬁ'a_registcfr of
all employers, paftnerships acd employees referred to in ‘sub-
clause (1) of this clause. . "

.20. ACENTS.

(1} The Couricil may appoint one or more specified perscans as
agents to assist in giving effect to the terms of this Agreement.
1t shail be the'duty of every emplover and employee to permit
such agents to institute such inguiries und to examine such books
and/or documenis as may Le necessiry for this purpose.

[{2) Tf, in the opinion of an agent, any employer or employee
has fai'sd to comply with the piovisions of (Lis Agroement, vuch
agenf may by notice in wrilinz, ing forth in which respect
the emplover or employee Has, ia his opinion, failed to comply
with the provisions of this An: 1, ve.uive such employer or
employes to give a written ex tiore thereof to the 3ecreiary
of the Council within 14 dovs.

21. OrGANISATION.

(1) Mo employer, being a member of the employers’ organisa-
tion, shall employ an empioyee who is not a member of the hale
union. and no employee. wino is a member of the trade union,
shall accept employment with ar emple who {5 not a member

of the employer's organisation; pmvi&fd that this clause shall not
apply to—

(a) labourers, motor vehicle drivers, clerical , employees ?l'[’l.l:l
empioyees for whom woges are not prescribed in this
Agreement; oy

(b} employers and employees to whom, in the opinion of the
Council, membership has been refused without reascnable
cause and the applcant hes reporied such refusal to the
Counci! within seven days thereof;

"provided further that this clanse shall not apply to the employ-
meat in the Indusiry of any employee who, in the oplaion of
the Ministet, has good cause for objecting to becoming or
remaining a member of the union.

(2) Proof of membership of the irade union shall he the
production of a membership card showing that the person nimed
therein is not more than three monihs in arrear with his sub-

scription.
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) b

(3) 'n Persoon wat behoorlik .deur die vakvereniging en dle

Raad skriftelik daartoe gemagtig is, mag 'n bedryfsinrigting te .
eniger tyd wat vir die werkgewer geleé is, betree met die doel |

-om—
' (@) werknemers oor sake var die vakvereniging te spreek;
'(b) nuwe lede in te skryf; -

(c) kennisgewings wat .deur‘:'-die:- vakvereniging uitgereik (s, te

versprei;

(d) ledegelde van die vakvereniging in te vorder.

i (4} ‘Die gemagtigde persoon of persone moet die werkgewer of
sy verteenwoordiger in kennis stel van sy of haar voorneme om

die winkel te besoek.

(5) Die bepalings van hierdie kiousule is nie 'te;n opsigte van
n immigrant gedurende die eerste jaar na die -datum waarop hy
diz Republick van Suid-Afrika binnegekom ‘het, van toepassing

nie; met dien verstande dat, as 'n immigrant te eniger tyd na die .
eerste drie maande vanaf die -datum waarop hy in die Bedryl

begin® werk het, 'n vitnodiging van die betrokke vakvereniging om |
die ‘bepalings van' hierdie |

lid- daarvan -te word, geweier ‘het,
klousule onmiddellik in werking tree.

22. VERTONING VAN OOREENKOMS.

Elke werkgewer -moet 'n-leesbare kopie van hierdie Qoreen- :

‘koms ‘in albei amptslike tale en in die vorm veoorgeskryf in -die
regulasies wat kragtens die Wet uitgevaardig is, op 'n opvallende

plek wat vir sy werknemers geredelik toeganklik is, in sy bedryfs- |

inrigting opplak -en -opgepiak heu.

N

23. INDIENSNEMING VAN MINDERJARIGES.
Geen werkgewer mag emgeen onder die leeftyd van vyftien
jaar in diens neem nie.-
24. BESKERMENDE KLERE.

'n Werkgewer moet alle. uniforms, oorpakke of ander
beskermende klere wat hy vereis dat sy werknemer moet dra,
grans in “r skoon toestand hou

25. TOEPASSING VAN WET oP FABRIEKE, MASIINERIE EN BOUWERK, |

1941

(1) Ondanks andersluidende Bcpaﬁngs van hierdie OQoreenkoms, '

is die bepalings betreffende werkure, cortydwerk en vakansiedae,

soos vervat in artikels negentien, twintig en een-en-twingig van

dic Wet op Fabricke, Masjinerie en Bouwerk, 1941, op werk-
nemers wat werksaam is in of in verband met 'n fabriek soos
omskryf in die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
van toepassing vir sover die bepalings van hierdie Coreenkoms
minder gunstig is.

* (2) Die minimum lbne wat m klousule 4 van hierdie Ooreen- |

kems voorgeskryf word, moet’ aan die werknemers soos bedoel
in subklousule (1), betaal word ten opsigte van die werkure soos
voorgeskryl in die Wet op Fabriecke, Masjinerie en Bouwerk,
1941, en di¢ wvurloon van sedanige werknemers moet; ondanks
andersluidende bepalings in hierdie Qoreenkoms, bepaal word
deur die weekloon wat vir die ‘hetrokke werknemers voorgeskryf
is, deur 46 te deel. Vir die toepassing van hierdie kiousule is
die weekloon van die werknemers vir wie maandlene in hierdie
Qoreenkoms voorgeskryf word, sodanige maandlone gedeel deur
vier en een derde en is die uurloon van werknemers vir wie
" daglone voorgeskryf word, sodanige dagloon gedeel deur agt.

Nameﬁs die partye op hede die 7de dag van Augustus 1963
te Oos-Londen onderteken.

S. MEvVER,
Voorsitter van die Raad.

R. Conway,

_ Ondervoorsifter van die Raad, -

J. A. NICHOLAS,
Sekretaris van die Raad. .

.in the Factories, Machinery and Building Work Act,

(3) A person duly authorised by the trade union and the Coun-
cil in writing may enter any establishment at a time convenient

to the emp[oyer for the purpese of —

(a) :m.,rwewma employccs on- i‘rade uan matcers.
(b) enrolling new members: ’
- (c} distributing notices issued by the trade union;

“(d) collecting members’ subscriptions to the trade union.

(4} The authorised person or pei‘snns shall notify the employer

_or his representative of his or her intention to visit the shop.

(5) The provisions of this clause shall not apply ‘i respect of

| an immigrant during the first year after the date of his entry inte

the Republic of South Africa; provided that if anv immizrant has
at any time after the first three months of commencemsnt of his
employment in the industry refused any invitation from the
trade union conrerned to become a member of it, the provisions
of "this section shall immediately come into .operation,

22. EXHIBTION OF AGFEEMENT.

Every employer ghall affix and keep affixed in his establishment
in a conspicuous place, readily accessible fo his emmnloyees, a

legible copy of this Agreement in hoth official languages and in

the form prescribed in the regulation under the Act.

23, EMPLO‘;’MENT oF MiNORS. .

blo empleye,r §hal] ‘employ any person under the age of fifteen
years

‘24, ProTECTIVE CLOTHING:

~ An employer shall maintain in a clean condition. free of change,
any uniform, overall or any other protective clothing wmch he

_reguires hIS employee io wear.

25, ArericaTioN 0F FacToriEs, MACHINERY aND Buipmg Worg
Act, 1941,

(1) Notwithstanding anything to the contrary contained in this
Agreement, the hours of werk, overtime and holiday provisions
contained -in sections nincteen, twenty and fwenty-one of the
Factories, Machinery ad Building Work Act, 1941 shall apply to
employees employed in or in conrection with a factory defined
1941, in so
far as the provisions of the Agreement are less favourable.

(2) The minimum wages prescribed in clause 4 of this Agrec-
ment shall be paid to the employses referred to in sub-clause (1)
in respect of the hours of work prescribed in the Factories,
Machinery and Building Work Act, 1941, and the hourly wage
of such employess shall, notwithstanding anything te the contrary
in this' Agreement, be determined by dividing the weekly rates
prescribed for the employees concerned by 46. For the purpose
of this sub-clause the weekly rates for the employees for whom
monthly rates are prescribed in this Agreement, shall be such
monthly rites divided by four and one-third, and the hourly rate

" of employees for whom daily wages are prescribed, shall be such

d.all)" wage divided by cight.

“Rigned at East Lopdou, on behalf of the Parues, this 'hh day
of August, 1963,

S. MEvER,
Chairman of the Couneil,

R. Conway,
Vige-Chairman of the Couneil.

1. A. NicHOLAS,
Secretary of the Council.

i1
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AANHANGSEL A. -

NYWERHEIDSRAAD VIR. DIE VLEISBEDRYF, -
_ OOS-LONDEN. . - - -

Aan die Sekretaris, Nywerheidsraad vir dic Vicisbedryf,

© BUITENGEWONE STAATSKOERANT, 13 MAART 1964

ANNEXURE A.

FOR THE MEAT TRADE; EAST

'INDUSTRIAL COUNCIL
©. .- LONDON.

"To the Secretéry, Industrial Council for the Meat Trade, -

Posbus 610,-005-anden. _ P.O. Box ‘610, Fast London. .
Meneer, 5 % o : Dear Sir, '
Hierby ingesluit, gaan die bydraes ten bedrae van R oicany Please find Contributions amounting t0 R oo 38 detailed
waarvan besonderhede hieronder- verskyn, vir die-tydperk eindigende ; . w2 i i
) 19 . P m o : below, for the period ending.... 19—
Naam van firma... Name of Firm
Adres ' Address
¢ ' L e | Bydraes tot fondse A oy | Contributions to -
iNaam van werknemer. Beroep. van die Raad vir Name of Employee. Occupation.’ Cotneil Funds
: : : - die maand. - . G . for Month of.
; Die\;olgendc het o’ns"(liéns ver- | ‘Die Yolgehdé ‘het by ons in |  The:following have left our The following have entered our
laat:— . e | diens getree:— . © .| service:— it | service:— :
" Gesertifiseer- korrek deur Ceftiﬁed- correcf by
Werkgewer. ' ; Employer. )
(Of ander gemagtigde persoon.) (Or Other Au@horiscd Person,
m ——
No. R. 386.] [13 Maart 1964. | No. R. 386.] [13 March 1964.

WET OP OORLOGSMAATREELS, 1940.

—_—

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OORLOGS-

MAATREEL No. 43 van 1942, SOOS GEWYSIG.

VLEISBEDRYF, OOS-LONDEN.

Namens die Minister van Arbeid, skort ek, MARAIS
VILIOEN, Adjunk-minister van Arbeid, hierby, kragtens
subregulasic (1) van regulasie vier van die regulasies wat
by Oorlogsmaatregl No. 43 van 1942, soos gewysig, gepu-
bliseer is, die bepalings van genoemde regulasies op ten

opsigte van alle werknemers vir wiec lone voorgeskryf -

word in dic Qoreenkoms vir die Vleisbedryf, wat by
Goewermentskennisgewing No. R. 385 van 13 Maart 1964
gepubliseer is. . fo o
- M. VILJOEN,
Adjunk-minister van Arbeid.
12 '

WAR MEASURES ACT, 1940.

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

MEAT TRADE, EAST LONDON.

On behalf of the Minister of Labour, I, Marais
ViLIoeN, Deputy-Minister of Labour, hereby; in terms of
sub-regulation (1) of regulation four of the regulations’
published under War Measure No. 43 of 1942, as
amended, suspend the operation of the said regulations in
respect of all employees for whom wages are prescribed
in the Agreement for the Meat Trade, published under.
Government Notice No. R. 385 of the 13th March; 1964.

M. VILJOEN,

Deputy-Minister of Labour.
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DEPARTEMENT VAN POS-EN-TELEGRAAFWESE

'POSTARIEWE

'NA BESTEMMINGS IN SUID-AFRIKA |

Briewe (Jandpos)........... 24¢ vir eerste ons; lc vir elke
: | “bykomende ons.

DEPARTMENT OF POSTS AND TELEGRAPHS

'POSTAGE RATES

TO DESTINATIONS IN SOUTH AFRICA

Briewe (IUgpos).......evees 3€ vir eerste ons; lic vir elke

Poslaarte (landpos)..caeess

' Poskaarte (lugpos)....veesa-

Lugbriewe,....vvuivcveraes

Drukwerk..eceveesreesaes

HandelstukKe. .vvevarvernns
Nuusblaaie,...oviisnaianaes

" . bykomende ons.

Heelk,

2celk. .

2celk. ) i
‘lc vir eerste 2 onse; ic vir
. elke bykomende 2 onse

lc per 2 onse.

'c per 4 onse per eksemplaar. -
© Maksimum gewig per pakkie,
1 b e e

Letters (surface rhaii)....-. v. 24c for first oz.; lc for each
additional oz. )
Letters (air mail)....... wee 3¢ for first oz,; l4c for each
- additional oz.
. Posteards (surface mail)..... l4c each.
Posteards (air mail)......... 2ceach,
Aerogrammes......oueanass  25C each, :

Printéd Papers.....ovvuveen

Commercial papérs. avebrius
Newspapers....iivevssavns

Samples...oieveiinianians

lc for first 2 oz,; 4c for each
additional 2 oz,

icper2oz.
4c per 4 oz. per copy. Limit

_of weight per packet, | Ib.

Ic per 2 oz.

PARCELS (SURFACE MAIL)

Monsters..... veveessasseas lcper2onse,

- PAKKETTE (LANDPOS)
Gewone pakkette: I '

(@) Pakkette . (behalwe  landbou- (Tpthnse;..,..... 5c.
en lugpakkette). . gepos - in

Suid-Airika (behalwe Stid- | Bo7 Ib.tot 11 Ib..  60c
wes-Afrika). - B Bolllb. tot221b. |H0c

(b) Pakdette (behalwe _lugpak- T B Ot T

kette) gepos in Suld-Alrika )y ope bykomen;

Rfr ]k:flewering in  Suidwes-| 4o |b, of gedeelte

Alrikas [daarvan....ceeeen 7€

Vir :Basoetoland, Swaziland, -
Mosambiek............ v Tcperlb.

BoBonsetot'2 b,  10¢. | -
Suid-Afrika vir aflewering ind{ Bo2lb.tot7 k... 30c "1°

Ordinary Parcels: . :

‘Upto8oz....... -
T . L. Above 8 oz. up to
{a) Parcels ' (excepting agricultu- 2B i - 10c
.ral and air parcels) posted in | Above 2 |b. up to
. South  Africa for  .deliveryd 71b........ s s 908
" withih South “Africd’ (excep~ | Above 7ib. up to™ '

ting South ~West ‘Africa) Fl Tbusagsamaias 60c
' Above |1 Ib. up to
[ 2lbi.iciien HOc

(Upto8oz....... 5c

(b) Parcels {excepting air par- | Above 8 oz up t

Bets]oeanaland-protekﬁoraat.
. Pakkette (landbou).ivcuun .

Paklcette (lugpos)...ooveess
KBAgeld i eants

7c perlb.(Kazungula l lcperlb.).
24c per b,
10¢ per § Ib.
Vir handelsbedrae tot
en met R2...... Fn I5¢

Vir elke bykomende R2
i of gedeelte daarvan. 2ic

cels) posted in South Africa 1 tbogniniiny G e
*for delivery in South West"For every addi-
Africa tional 1b. or
: l fraction thereof T¢c
For Basutoland, Swaziland, :
Mogambique............. 7c per 1b. ..
For Bechuanaland Protecto- 7cper ib.(Kazungula llcper Ib.).
rate R
Parcels (agricultural)........ 2ic per Ib.
Parcels {air (111} A, 10c per § ib.

*Cash on delivery fees......

~

For trade charges up to
and including R2.... 15¢

For each additional R2

tPakketversekeringsgeld. ... Versekerings-  Maksimum

| gelde, vergoeding.
' 5¢ " RiO
6c R0

Plus Ic vir elke R20 of gedeelte
. daarvan tot 'n maksimum van

R400.
Registrasiegeld.......v.00es  5c per posstuk,
Spoedbestelgeld......u.0...  Hanteerkoste. ... ...... 5c

Afleweringskoste 5c pér myl of
: ' gedeelte daarvan.

L.W.—Die postariewe op briewe, poskaarte, lugbriewe,
drukwerk, handelstukke en monsters na bestemmings in die
Posunie van Adfrika [Angola; Bascetoland; Betsjoeanaland-
protektoraat; Burundi; Federasie van Rhodesié en Njassaland;

Frans-Ekwatoriaal-Afrika  (Gaboen, Republiek); -Kongo,

Republiek (Brazzaville); Sentraal-Afrika, Republiek; Tsaad,
Republiek; Kameroen; Republiek; Kenja; Kongo, Republiek
{Leopoldstad); Madagaskar; Mosambiek; Rwanda; Suidwes-
“Afrika; Swaziland; Tanganjika;! Uganda] is dieselfde as dié
_binne Suid-Afrika vir land- en lugpos, onderskeidelik.

* 'n |C.B.A.-diens'is ook beskikbaar na die volzende lande van die Posunie van -

Afrika: Kenja, Uganda en Tanganjika, Mosambiek en die Federasie.

f 'n Versekerede pakitetdiens is ook beskikbaar na die Federasie. Pakkette
vir dié bestemming kan egter nie vir meer as R 120 verseker word nie.

: . or part thereof........ 2jc
" {Parcel insurance fees.... .. - Fee Limits of.
] R compensation.
Be RIO
6c. R20

Plus Ic for each additional R20
- d or part thereof up to a
d - : maximum of R400.
Registration fee..... veevess  5c per article.
Express delivery fees....... -Handling charge...... i 5¢
Delivery charge 5c per mile or
part of a mile.

N.B.—The postage rates on letters, postcards, aerogrammes,
printed papers, commercial papers and samples to destinations
in the African Postal Union [Angola; Basutoland; the
Bechuanaland. Protectorate; Burundi; Cameroon, Republic of;
Congo, Republic of (Leopoldville}; Federation of Rhodesia
and Myasaland; French Equatorial Africa (Gabon, Republic of);
Congo, Republic of (Brazzaville); Central African Republic;
Chad, Republic of; Kenya;' Madagascar; Mocambique;
Rwanda; South West Africa; Swaziland; Tanganyika; Uganda]
are the same as those within-South' Africa for surface and air

mail, respectively.

* A C,0.D. service is also available to the following countries of the African
Postal - Union: Kenya, ‘Uganda and Tanganyika, . Mogambique and the
Federation, o !
4 An insured parcel service is also available to the Federation. Parcels
for this destination cannot, however, be insured for more than R120.
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;i P et s ———n

VIR ‘STATISTIEK “is veral van baie groot belang vir
Vervaardigers, Handelaars en Sakemanne ‘

1 Statistiese publikasies uitgereik deur die BURO
I Hierdie publikasies sluit die volgende in :~ |
I, Die Offisiele Jaarboek van die Republiek van Suid-Afrika is 'n samevatting ;
van inligting oor feitlik enige onderwerp van openbare belang. Ei
2. 'n Statistiese Jaarboek sal vanaf 1964 verskyn.

l
3. Die Maandbulletin van Statistiek dek: lopende statistiese inligting oor 'n
groot verskeidenheid ekonomiese en maatskaplike onderwerpe. Elke
uitgawe bevat meer as 100 statistiese tabeile asook statistiese bylaes. Die
. prys is 60c per-eksemplaar of R6.00 jaarliks posvry. Buiteland 75c per
eksemplaar. (R7.50 per jaar.) _ : .

4. Blouboeke. Hierdie amptelike verslae word van tyd tot tyd uitgegee en
dek baie onderwerpe. Die statistieke wat in hierdie verslae voorkom is
volledig en finaal. K

5. Spesiale Verslae verskyn in afgerolde vorm en dek 'n-groot verskeidenheid
‘onderwerpe van ekonomies en maatskaplike belang.

‘6. Verskeie ander verslae en memoranda is beskikbaar,

WORD NOU ‘N INTEKENAAR OP. DIE ‘MAANDBULLETIN!
en bestel die Buro se publikasies. '

Pryse_en publikasies Is verkrygbaar'van die STAATSDRUKKER, Pretoria of

: Kaapstad. i _

' Doen aansoek by die BURO VIR STATISTIEK, Pretoria, vir volle besonderhede
W e en die Jongste publikasielys.

e —————

Statistical publications issued by the BUREAU
OF STATISTICS are of immense interest especially to
‘Manufacturers, ‘Merchants and Businessmen

These publications include the following :—
l. The Official Year Baok of the Republic.of South Africa is a compendium con-
taining information on- practically any subject which is of public interest.
/2. A statistical Year Book will appear as from 1964. s

3. The Monthly Bulletin of Statistics covers current statistical information on a
- great variety of economic and social subjects. Each issue contains more
than 100 statistical tables as well as statistical arnexures. The price is
60c per copy or R6.00 per annum post free. Overseas 75¢ per copy.
(R?ﬂEO per annum.) '

4. Blue Books: These -ofﬁcial-reports'are issued periodically in printed form
_and cover many subjects. The statistics published in these reports are

complete and final.

‘5. ‘Special Reports appear in roneoed form and cover a great variety of subjects
of economic and social interest. :

6. Several other reports and memoranda are available. :

BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW!

and order the Bureau’s pubf:’c'a.tions.

Prices and publications are. obtainable from the: GOVERNMENT PRINTER,
_Pretoria and Cape Town.

Apply to the BUREAU OF STATISTICS, Pretoria, for full particulars and the latest
list of publications. '
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Publikasies

wat deur die STAATSDRUKKER vitgegee word,
handel oor n: verskeidenheid van onderwerpe

wat |

vir Boere, Prokureurs, Onderwysers,

Besagheadsmonse Nyweraars en die Algemene

Hierdie publ

% Offisisle Jaarboek van Suid-Afrika"

¥% Delfstowwe vcm

* Dle_ Bfnkaanse

_ % Einolocgiese Pu.bukasves

* _Argxef;aarboek

Publie!( van grooi‘ belang

ikasies sluit die volgende in:i—

| Geolocgiese Publikasies

[ Wette en Regulasies

| Landkaarte
Wooréeboek | Aso@k] Statistiese Vorslae
Loonvassisllings

Gekose Xomitee Verslae

Suid- ﬁlnka

van Suid- Ainkaanse

Ceskledems : | Departementele Verslae (Jaarliks)

‘% Hande!l en Nywerheld (Maandehks)

[

_ | Kommissie Verslae, ens.

‘Verdere bescnderhede it

;iryse aangaande hierdie pulltikafsias is '#efkrighaar van die STAATSORUKKER, Pretoria of Kaapstad

| Pub]z cations

issue
varlo

Indus

d by the GOVERNMENT PRINTER deal w:fh

us subjects of great interest to Businessmen,

trialists, Farmers, Attorneys, Teachera and
the Publ:c in General

F

These publications include the following :~

* Official Year Book of South Africa
- % Mineral Resour;

* Die Af'r-ikaansaé

* IEthnolcgical ?*Ezblications

% Archives Yelm' Book for South

Birican

* Commerce und Industry (Montbly)

. Geological Publications

Acts and Regulations

Maps -

A lso | Statictical Reports

' Wage Determinations

Reports of Select ﬁomiﬁiﬁees
|History ' : . | Departmental Reporis (Annual)
| Commission Reporis, eic.

ces of South Africa
Weoordeboek

2

Further particulars regard

l - P—
ing these publications and prices are obtainable from the GOVERNMENT PRINTER, Prstoria or Cape Town

Tl e T e e S ae e e e W T R e e e e G e e e e R M e om

15



16 BUITENGEWONE STAATSKOERANT. 13 MAART 1964

Maak gebruz_k van die . . .
Posspaarbank!'

wat

I ; . . .

n staatswaarborg, strenge gehe:mhouclmg

en ongeéwenaarde fasiliteite in verband
met inlaes en opvragings verskaf.

Die rentekoers op inlaes in gewone rekenings
is 239, per jaar.

Op bedrae wat in Spaarbanksertifikate belé
word, is die rente 4%, per jaar.

R20,000 kan in Spaarbanksertifikate belé word.

OPEN VANDAG 'N REKENING!

‘Usé the . . .
Post Office Savmgs Bank

which provides

state security; strict secrecy and unrivalied
facilities for deposits and withdrawals.

Deposits in ordinary accounts earn interest at
219, per annum.

" Amounts invested in Savings Bank Certificates
earn interest at 4°[; per annum.

- R20, 000 may be invested in Savmgs Bank Cer-
tificates. -

OPEN AN ACCOUNT TODAY!

) [ T

. . Die Staatsdrukker, Pretoria. - . .. g Il o T_h;: Government Printer,'Pmoria.

1—745



