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No. R. 497]

DEPARTMENT OF LABOUR.

| . |

| . I3 April 1964,
WAGE ACT, No. 5 or 1957. e

WAGE DETERMINATION No, 249.

. —_— t

FISH PROCESSING INDUSTRY, CERTAIN AREAS.

By direction of the Deputy-Minister of Labour it is
hereby notified in terms of sub-section (2) of section
fourteen of the Wage Act, 1957, that he, acting on behalf
of and under the powers vested in the ‘Minister of

Labour, by sub-section (1) of section_fourteen of the said -

-Act, has made the Determination in the Schedule hereto
in respect of the Fish Processing Industry and has fixed
the 27th day of April, 1964, as the date fI‘OI% which the
provisions of the said Determination shall be binding.

. S ; . i

i

SC_HED-U_LE.

1. AREA AND SCOPE OF DETERMINATION. )

This Determination shall- apply in the Magisterial [Districts of
Bellville, Caledon, the Cape, Clanwilliam, Hopefield, Malmesbury,
Namaqualand, Piketberg, Simonstown, ‘Vanrhynsdorp, Vreden-
burg, Vredendal -and Wynberg to all employees it the fish pro-
cessing indusiry and to the employers of sich em_ployecs.

: “2. DEFINITIONS. ' !

(1) Unless the context otherwise indicates, any expression which
‘is uwsed in this Determination and which is defined in ithe Wage
Act, 1957, has the same meaning as in that Act and unless
inconsistent with the context-— : - b1 |

“artisan” means an employee who is engaged in Wwork noi-

malty performed by a skilled artisan and for the purpose of
this definition the expression **skilied artisan ” means a per-
son who has served his apprenticeship in a trade designated
or deemed to have beenw designated undsr the A;}prentice-
ship Act, 1944, or who holds a certificate of ‘proficiency
issued to him by the Registrar of . Apprenticeship in’ terms
of section six ofy the Training of : Artisans Act, 1951, or a
certificate issued to him by the said Registrar in terms of
cither section two (7) or section seven (3) of the. sa{.id Act;

"« assistant foreman ” means an employee who, under the gene-
ral supervision of a foreman, performs any |
a foreman and who may act for him during his absence;

“automatic clinching or double seaming = machine - feeder »
means an employee who feeds lids into the hopper ¢r feed
of an automatic clinching or double seaming machine and
who may start and stop the machine and clear obstryctions
in the runway; : - . i

¢ bloodwater tank attendant® means an _employee “who j.t"s_. en-,
gaged in the pumping of bloodwater into tanks and to the -
boiling and pumping away thereof;, N SR
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| dal en Wynberg en op die

of the diities of -

DEPARTEMENT VAN ARBEID, -
No. R. 497] . [3 April 1964
' LOONWET, No. 5 VAN 1957. '

LOONVASSTELLING No- 249,

' VISVERWERKINGSNYWERHEID, SEKERE
|  GEBIEDE. -

"In opdrag van die Adjunk-minister van Arbeid word
hierby ingevolge subartikel (2) van: artikel. veertien van
die Loonwet, 1957, bekendgemaak  dat hy, -handelende
namens en kragtens die bevoegdheid verleen .aan die
Minister van Arbeid, by subartikel (1) van artikel ‘veer-
tien van genoemde Wet, die Vasstelling wat in die Bylae
hiervan verskyn ten opsigle van die Visverwerkings-
nywerheid gemaak het en die 27ste dag - van April
1964 bepaal het as die datum waarop die bepalings van
genoemde Vasstelling bindend word. J :

-BYLAE.

1. GEBIED EN BESTEK VAN DIE VASSTELLING.

Hierdie Vasstelling is van' toepassing op-alle werknemers in die
Visverwerkingsnywerheid in die landdrosdistrikte Bellville, Cale-
don, die Kaap, Clanwilliam, Hopefield, Malmesbury, Namakwa-
.land, Piketberg, Simonstad, Vanrhynsdorp, Vredenburg, Vreden-
werkgewers van sodanige werknemers,

2. WOORDOMSKRYWING.

(1) Tensy dic samehang anders aandui, ‘het alle uitdrukkings
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, om-
skryf word, dieselfde betekenis as in dié -Wet en, tensy teen-
strydig met die samehang, beteken— - -

“ambagsman ” ’'n -werknemer wat werk doen wat gewoonlik,
deur 'n geskoolde ambagsman verrig word, en by die toe-
passing van hierdic woerdomskrywing beteken die nitdrukking

. " geskoolde ambagsman ” iemand wat sy leertyd uitgedien het

" in ’n ambag wat kragtens die Wet op Vakleerlinge, 1944, aan-
gewys is og geag word daarkragtens aangewys te gewees het,
of wat in besit is van 'n vaardigheidsertifikaat wat deur die
Registrateur van Vakleerlinge .ingevolge artikel ses van die

.. Wet op Opleiding van Ambagsmanne, 1951, aan hom uitge-
reik.is, of ‘n sertifikaat wat genoemde Registrateur ingevolge
of artikel twee (7) of artikel sewe (3) van genoemde Wet aan

- hom uitgereik het; * : :

- “ assistent-voorman ® ’n werknemer wat, onder die algemene
toesig van ’n voorman, enigeen van die werksaamhede van
n-voorman verrig en wat gedurende sy afwesigheid in sy
plek kan waarneem; o : p

. “*bediener van ’n outomatiese klink- of dubbelnaatmasjien * n

- werknemer wat deksels in die vultregter of voerder van 'n

" outomatiese klink- of dubbelnaatmasjien voer en wat die
masjien mag aan- en stopsit en versperrings in die baan mag
verwyder; S i

| " bediener van bloedwatertenk » ’n’ werknemer wat bloedwater

* in tenks pomp en dit kook en wegpomp;

e o . SR
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“ despatch clerk ™

“drum drier operator”™

“poiler attendant” means an employee who, under general

supervision, maintains the water level and steam pressure
in a boiler and who may make, maintain or draw the fire
in such boiler; )

“poiler attendant-in-charge” means an employee who, under
the general supervision of a foréman or assistant foreman,
is in charge of one or more boiler attendants or who is
zesponsible for maintaining the water level and steam pressure
in more than one boiler;

“breaker” means an employee who is engaged in removing
rock lobster tails from the bodies;

“can packer” means an employee who is engaged in packing
raw or cooked fish intoc cans or other consumer contiiners
by hand; - :

“can tester” means an employee who tests cans by means of
any instrument, cuts open sample cans and/or prepares the
seams fof inspection and measurement;

“casual employee” means an employee who is employed by
the same employer on not more than three days in any week;

“centrifuge operator” means an employee who, under the
general supervision or as )
engaged in regulating the flow of liguid into centrifuges and
who is responsible for maintaining the proper degree of
clarity of the outflowing oil; ‘ .

“chargehand ” means an employee who, under the general
supervision of a foreman, assistant foreman, forewoman or
supervisor, is in charge of a group of labourers;

“ clerk » means an employee who is ;
filing, operating a calculating or a punch card machine or
in any other form of clerical work and includes a cashier
a despatch_c]erk and a telephone switchboard operator, but
does not include any other class of employee elsewhere
defined in this clause uotwnhstanding the fact that clerical
work may form a portion of such employee’s work;

¢ olerk, female, qualified,” means a female clerk who has had
not less than four years’ experience;

«clark, female, unqualified,” means a female clerk who has
had less than four years' experience;

“ clerk, male, qualified.” maans a male clerk who has had not
less than five years’ experience;

“ clerk, male, ungualifizd,” méans a male clerk who has had
less than five years’ experience;  » i

“ curer ™ means an employce who, uader the general swoer-

vision of a foreman or assistant foreman, is responsible for
the salting of fish, the preparation of brine and for deter-
mining the length of time which fish should remain in the

krine;

" «day” means the period of twenty-four hours caleulated from

the time the employee commences work;

2aps an employes who is responsibic for
the despatch or the packing.of goods for transport or delivery
and who may supervise the assembling, checking,
packing, marking, addressing or despatching of such goods or
packages;

“driver of a motor vehicle” means an employee whe is
engaged in driving a motor vehicle and for the purpose of
this definition the expression “driving a motor vehicle ™
includes all periods of driving and any time spent by the
driver on work connected with the vekicle or the tead and
all periods during which he is' obliged to remain at his post
in readiness to drive; :

means an employee who, under the

general supervision of a foreman or assistant foreman, is

engaged in operating a drum diier or in regulating the fiow
of concentrated fish solubles onto the drums and who is
responsible for the quality of the dried material;

“dyer” means an employee who dips fish into wvats con-

taining dye or colouring matter;
“ emergency work ' means—

(1) any work which, owing to unforesesn circumstances
such as fire, storm, accident, epidemic, act of violence,
theft or a breakdown of plant or machinery, must be
done without delay; )

(2) any work connected with the loading or unloading of—

(i) ships; .

(ii) trucks or vehicles of the South African Railways
and Harbours; or ! .

(iii) vehicles used by a cartage contractor in the ful-
filment of his contract as such with the South
African Railways and Harbours; or

(3) any work in connection with the overhauling or

repairing of plant oy machinery which cannot be per--

formed during ordinary working hours;

“ egtablishment 7 means any premises in or in connection with
which one or more employees are employed in the fish
processing industry;

« exhaust box aftendant” means an employee. who, under
general supervision, controls the flow of steam to and the
temperature and/or pressure in an exhaust box; :

“ experience ** means in relation to—

(@) a clerk or
of employment which an employee has had as a clerk
or a factory clerk, respectively, in- any trade or in
the service of the State; »

of a foremen or assistant foreman. is

engaged in writing, {yping,.

weighing, -

a factory clerk, the total period or periods

« stoomketelbediener ® 'n werknemer wat, onder algemene toe-
sig, die waterpeil en stoomdruk van ’n stoomketel in stand
hou en wat die vuur in sodanige stoomketel kan maak. in
stand hou of uithaal;

“ toesighoudende stoomketelbediener » *n werknemer wat. onder

die algemene toesig van 'n voorman of assisient-voorman,
toesig hou oor een of meer stoomketelbedieners of wat ver-
antwoordelik is om die waterpeil en stoomdruk in meer as
_een stoomketel in stand te hou;

“afhreker ” 'n werknemer wat kreefsterte van die liggame ver-
wyder;

“ blikverpakker ¥ 'n  werknemer wat met- die hand rou of
gckookte vis in blikke of ander verbsuikershouers pak:

i lglil(loetscr" 'n werknemer wat blikke deur middel van 'n
instrument toets, monsterblikke copsny en/of die naie voor-
berei vir toets- en meetwerk,

“1os werknemer ™ 'n werknemer wat op hoogstens drie dae in
E‘ .

’n week by diesellde werkgewer in diens ig; )

* bediener van sentrifugeermasjien ” 'n werknemer wat, onder
die algemcne tocsig van ‘o voorman aof assisitent-voorman,
die viosi van vieeistof in sentnifuges rezuleer en wat verant-
woordelile is om die jegte graad van helderheid in die uit-
vipeiende olie in stand te hou

« anderbans  'n werknemer wat, onder die algemene (oesig van
“n voorman, assistenf-voorman, VvOOIviou of opsigter o’

* beheer van 'n groep arbeiders is;

“Klerk ” 'n werknemer wat skiyfs, tik-, lasseerwerk verrig,
'n reken- of ponskaartmasjien bedien of enige aader vorn
van kler;{hkc_ werk verrig en omvat 'n kassier, verzendings-
Klerk en bediener van 'n telefoon-skakelbord, maar sluii geen
ander klas werknemer wat elders in bierdie klousuie omskryt

word in nie, ondanss die feit dat klerklike werk ceel van
sodanige werknemer s2 werk mag uitmaak;

“ klerk, vrou, gekwalifiseer,” 'n vroulike klerk met minstens vier
jaar ondervini ng;

* klerk, vrou, ongekyua:ii‘:seer,“ w yroulike kilerk met mmder
as vier jaar ondervinding -

“klerk, man, Igel;wa}iﬁﬁeer," ‘n manlike klerk
jaar ondervinding:

“Klerk, man, ongekwal:fiseer” "n mantike klerk 'met minder
as vyf iaar ondervinding

“hereler ¥ 'n werkpemer wat, onder die algomene
" voorman of assistenf-voOriman; VeIanLweors
insout van vis, die bovelding van pekel en om
te bepnal wat dic ¥s in die pekel moac Ry, :

“dag™ die tydperk van yir:r-c'.*-t'.-;int_i.g aur bereken vanaf die
tydstip waarop die werknamer ST wark]

© yersendingsklerk ™ "o werinzamer wat veral
die versenaing ol dic vEipdhad
aflewsring en watl \oosig mug s oor die ve
weeg, verpakking, werk, udress.er of ver
goedere of pallies;

“hestpurder van n rastotyeertuig T 'n werknamer wat
voeriuig hestuur, ou vir die tospassng van hier wraord
omskrywirg omvat diz pitdrokking  ~'n motorvoeriuig

alle tydperke wai dear bestuur word en alle tyd

met mirstens vyf

L]

a8

‘rn oo

bestuur ”
wat die bestuurder bestee nzp werk in verband et &
tuig of die vrag en alle iydperke waartydens hv verplig is
om op sy pos e bly, gereed om te besivun;
hediener van 'n droogdrom 7 ‘n werknzmer wat,
algemene toesig van 'n voorman of @ snt-voormian, n
droogdrom bedien of die vioei van gekonsentreetde visoplosse
na die dromme reguleer en wil vir d¢ie gehaite van die
gedroogde prodok verantwoordalile 8.
“Kleurder ™ 'm werknemer wat vis in houers met Yisurslof of
Kkleursel indoop; :
“ noodwerk " — .
(1) alle werk wal weens onvoorsiene omstardizghede soos
" 'n brand, storm, ongeluk, epidemiz, gewelddand, di2f-
stz] of 'n onklaarraking van instzliasie of masjinerie,
sonder versuim verrig moet word; ;
(2) enige werk in verband met die laai of aflaai van—
(i) skepe;
(i) trokke of voertuie van die Suid-Afrikaanse Spoor-
weit en Hawens; of )
(i) voertuie “wat deur 'n vervoerkontrakteur gebruik
word ter uitvoering van sy kontrak as sodanig met

die Suid-Afrikaanse Spoorwet en Hawens; of

(3) enige werk in verband met die opknapping of herstel
van installasie of masjinerie wat nie gedurende gewone |
werkure gedoen kan word nie; B

“ pedryfsinrigting *- enige perseel waarin of in verband waarmee
een of meer werknemers in diens is in die Visverwerkings-
nywerheid;

“ yitlaatbusbediende ” ’'n  werknemer wat onder algemene
toesig die vloei van stoom na en die temperatuur en/of druk

“in ’'n uitlaatbus beheer,

« ondervinding ” met betrekking tot—

(@) 'n klerk of ’n fabriekskierk, die totale tydperk. of tyd-

: perke wat 'n werknemer werksaam was as 'n klerk of
*n fabricksklerk, onderskeidelik, in enige bedryf of in
die diens van die Staat; 2

3
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(b) any other class of employee, the! total period or periods
of employment which an employee has had in his
class in the fish processing industry; '

“factory- clerk ” means an employee who Is engaged in any
one or more of the following duties:—- :

(a) assembling orders; 1
(b) issuing or recording labels; ;

(¢} recording quantities or weights of goods, other than
fish weighed by a tallyman or fish weigher;

(d) checking attendance records or recording particulars
of employees at work or absent: from work;
(e) recording piece-work earnings; L
“factory clerk, qualified,” means a factory clerk who has had
not less than twelve months’ experience; | _
“factory clerk, unqualified” means a facrtory clerk who has
had less than twelve months’ experience; | 2 i
“fireman ” means an employee who is engaged in making or
maintaining fires in boilers, including ;stoking, slicing or
raking; ;
“first-aid officer ” means an employee who holds ‘a current
. certificate of competence in first-aid isstied by any of the
following organisations—

}
(a) Red Cross Society of South Africa; {
(b) St. John Ambulafice Association; |

{c) Noodhulpliga van Suid-Afrika,
and who is in charge of a first-aid room;.

“first - cooker ”- means an employee who, under the general
supervision of a foreman, assistant foreman or supervisor, is
responsible for the first or pre-cooking oft fish in a retort;

“fish™ means any form of marine life ordinarily used as food
for human consumption; :

“fish ball maker” means an employee whg is engaged in’

operating a mixing or cutting machine andattending to the
cooking pots used in the making of fish balls;} )

“fish cakb maker” means an employee who is engaged in
operating a mixing or cutting machine and @attending to the
frying machine used in the making of fish cakes;

“fish frier” means an employee who is engaged in frying fish;

“fish processing industry * means the industry in which employ-
ers and employees are associated in establishments which are
registered or liable for registration in terms of the Factories,
Machinery and Building Work Act, 1541, for!the purpose of
carrying on any one Of ore of the following activities,

- namely— . i :

(i) the bottling, canning, curing, preserving {(including pre-
servation by means of  freezing or | deepfreezing),
salting, smoking or drying of fish for hu;nan consump-
tion; - -

(i) the manufacture of fish products intended for human
consumption; : 1

(iii) the manufacture of fish meal; I
(iv) the.manufacture or bottling of fish oil; |

and includes all activities incidental to or consei,j[uent on any
of the aforesaid activities; .t .

“fish meal cooker attendant” means an employeé who, under
the, general supervision of a foreman or assistant foreman,
is engaged in regulating the feed of fish to and the tempera-
tures and pressures in a .continuous cooker in'a fish meal
plant; ' | _

“fish press attendant” means an employee wha/ under the
general supervision of a foreman or assistant foreman, is
engaged in regulating the speed of a fish press angd in pump-
ing away of the expressed liquid,; v

“fish pump operator” means an employee who s engaged
in priming, starting or operating a vacuum, water or fish
pump or other equipment such as an elevator or a conveyor
used in the pumping out or offloading of fish from a fishing
boat; . k

“ fish separator ¥ means an employee who is engaged ‘in feeding
fish into a fish skianing machine; i

*fish tank attendant” means an employze who is engaged in

regulating the flow of fish to or from fish tanks, bins or |

hoppers; e ! .
“fish weigher ” means an employee who is engaged in regula-

ting the flow of fish into the hopper of a scale and dis-

charging the fish from such happer on completion of the

weighing cycle and who may operate the weight, printing

or recording mechanism of the scale; . !
“fish worker ” means an employee who is engaged infany one
or more of the following capacities or ‘activities— |

(a) dyer; |

(b) filleting, scaling, trimming, washing, scraping of cutting -

fish or removing skins from fish by hand;
(c) sticker; T
{d) breaker;
{e) sheller;
© (f) gutter; :
(¢) packer, other than a can packer or an employee reéferred
to in item (g) of labourer; !
“foreman” means an employee who is in charge of the
~ employees in an establishmient, wha exercises control over

such employees and wha is responsible for the efficient per-
formance by them of their duties;

B i, R

(b) enige ander klas werknemer, die totale tydperk of tyd-
perke van diens waarvoor 'n werknemer in sy klas in
die Visverwerkingsnywerheid werksaain was;

“fabricksklerk ” .*n werknemer wat een of meer van die
volgende pligte verrig: — ; .

(a) bestellings opmaak;
(b) etikette nitreik en aanteken:

(c) hoeveel{lede of gewig van goedere aanteken, uitgeson-
derd vis wat deur ’n +eller of visafwetr geweeg word;

(d) bywoningsregisters nagaan en besonderhede aanteken
van werknemers wat by die werk is of van die werk
afwesig is; | ' ) =

. (e) stukwerkverdienste aanteken;

“fabrieksklerk, gekwalifiseer,” n fabrieksklerk met minsteng
12 maande ondervinding; .

“ fabrieksklerk, ongekwalifiseer,” ’n fabrieksklerk met minder
as 12 maande ondervinding; '
“stoker ” 'n werknemer wat' vure in stoomketels maak of aan
die brand hou, met inbegrip van stook, uitskep en hark;
“eerstehulpman ™ °n werknemer wat n geldige sertifikaat van
bevoegdheid het in eerstehulp wat deur enigeen van die

volgende organisasies uitgereik is:—

- (a) Die Rooikruisvereniging van Suid-Afrika;
(b) die St. John-ambulansvereniging;
(c) die Suid-Afrikaanse Noodhulpliga;
en wat beheer het oor 'n eerstehulpkamer;

“eerste koker” ’n werknemer wat, onder die algemene toesig
van ‘n voorman, assisteni-voorman of opsigter, vir die
eerste of vooraf kook van vis in ’n retort verantwoordeiik is;

“vis™ enige vorm van seclewe wat gewoonlik as voedsel vir
menslike verbruik gebruik word; - ’

“visfrikkadelmaker ™ *n werknemer wat ’n meng- of snymasjien
bedien en toesig hou oor die kookpotte wat gebruik word
om visfrikkadelle te maak;

“ viskoekiemaker” ’n werknemer wat ’n meng- of snymasiien
bedien en wat toesig hou oor die bakmasjien wat gebruik .
word om viskoekies te maak; s

“visbakker * ’n werknemer wat vis bak;

“visverwerkingsnywerheid » die nywerheid waarin werkgewers -
en werknemers met mekaar geassosieer is in bedryfsinrigtings
wat geregistreer is of aan registrasie onderworpe is ingevolge
die Wet op Fabricke, Masjinerie en Bouwerk, 1941, met die
doel om cen of meer van die volgende werksaamhede te
verrig, naamlik— : ’ 3

(i) die bottel, inmaak, bereiding, preservering (met inbe-
grip van preservering deur middel van bevriesing of
diepbevriesing), insout, rook of droog van vis vir
menslike verbruik;

(ii) die vervaardiging van visprodukte wat vir menslike
verbruik bedoel is; .

(iii). die vervaardiging van vismeel;
(iv) die vervaardiging of bottel van visolie;

en omvat dit alle werksaamhede wat met enigeen van voor-
melde bedrywighede in verband staan of daaruit voortspruit;
“ bediener van vismeelkookpot* i werknemer wat, onder die -
algemene toesig van 'n voorman of assistent-yvoorman, die
toevoer van vis na en die temperature en drukkings in 'n
voortdurende kookpot in 'n vismeelinstallasie reguleer;

“vispersbediener ” ’n werknemer wat, onder dic algemene
toesig van ’'n voorman of assistent-voorman, die spoed van
'n vispers reguleer en die uitgeperste vloeistof wegpomp;

“ vispompbediener ” ‘n werknemer wat 'n vakuum-, water- of
vispomp of ander toerusting; soos 'n hyser of vervoerder
wat gebruik word by die uitpomp of aflaai van vis van n
vissersboot, gereedmaak vir aansif, aansit of bedien;

“ visvelverwyderaar™ ’n werknemer wat vis in-’n velverwyde-

" ringsmasjien voer;

:“ vistenkbediener ” 'n werknemer wat die toevoer van vis na en

van vistenks, bakke of vultregters reguleer;

“visafwer” 'n werknemer wat die toevoer van vis in die
vultregter van 'n_skaal reguleer en by voltooiing van die
weegsiklus die vis uit dle-vu!tregtelj vrylaat en wat die
meganisme van die skaal wat die gewig afdruk of registresr
mag hanteer; ;

" viswerker ” 'n’ werknemer wat in een of meer van die volgende
‘hoedanighede of aktiwiteite in diens is:—

{a) Kleurder; .
(b) vis in mootjies sny, afdop, afwerk, was, skraap of sny.
of visvelle met die hand afstroop; _
- (¢) visgraatverwyderaar;
(d) afbreker;
(¢) -afdopper;
(f) oopsnyer;
(g) verpakker, uitgesonderd 'n blikverpakker of 'n werk-
nemer waarna in item (g) van arbeider verwys wordy
“voorman " 'n werknemer wat in bevel is .van die werknemers
in ’n bedryfsinrigting, wat beheer oor sodanige werknemers

uitoefen en wat verantwoordelik is om toe te sien dat hulle
hul pligte deelireffend verrig;

. : P
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“forewoman” means a female employee who, under the % yoorvrou™ 'n vroulike werknemer wat, onder die algemens
general supervision of a foreman or assistant foreman, is in toesig van 'n-voorman of assistent-voorman, in bevel van
charge of the female employees in an establishment, who die vroulike werknemers in 'n bedryfsinrigting is, wat beheer
exercises control over such employees and who is responsible oor sodanige werknemers uitoefen en wat verantwoordelik
for the efficient performance by them of their duties; . is om toe te sien dat hulle hul pligte doeltreffend verrig;

* werknemer graad 1” ’n werknemer wat in een of meer van
die volgende hoedanighede in diens is;—
(a) bediener van outomatiese klink- en dubbelmaatmasjicn;

“grade T employse ” means an employee who is engaged in any
one or more of the following capacities— 5

(a) automatic clinching or double seaming machine feeder;
(b) automatic’labelling machine operator; :

(¢) automatic vacuum closing machine operator;

(d) centrifuge operator;

(e) drum drier operator;

(f) fish pump operator; _

(g) refrigeration plant attendant; *

(h) retort operator;

(i) stickwater plant operator;

() tallyman; }

(k) tractor driver, other than an internal fransport driver;

(b) bediener van outomatiese etiketteermasjien;.
(¢) bediener van outomatiese vakuum-suitmasjien;
(d) bediener van 'n sentrifugeermasjien;
(e} bediener van 'n droogdrom;
() vispompbediener;
~ (g) bediener van koelinstallasie;
(h) retortbediener;
() bediener van 'n afvalwaterinstallasie;
() teller;

(k) bestuurder van 'n trekker, uitgesonderd ’n interne
vervoerbestuurder;

X L1 iy
“grade 1 employee, qualified,” means a grade I employee who “werknemer graad I, sekwalifiseerd”, ’n werknemer graad I,
has had not less than four months’ experience; met minstens vier maande ondervinding;
“grade 1 employee, unqualified,”. means” a grade 1 employee “ werknemer' graad I, ongekwalifiseerd.” 'n werknemer graad I,
who has had less than four months’ experience; met minder as vier maande ondervinding; :

“werknemer graad 117 'n werknemer wat in' een of meer van

«grade II employee” means an employee who is engaged in C 2
£ P Y die volgende hoedanighede in diens is: —

any one or more of the following capacities—

(a) boiler attendant;
(b) first cooker;
_ (c) fish separator;
(d) hand soldering;
(¢) making trays, crates or boxes from uncut material;
(fY internal transport driver; g
(g) operator of an non-automatic or semi-automatic
clinching or seaming machine;
(h) operating & non-automatic labelling machirie;
(i) protective clothing attendant;
() cporator of a box-making or nailing machine; -
(k) sauce mixer; ]
(I) smoket:

(a) Stoomketelbedicner;

(h) eerste koker;

(¢) visvelverwydsraar;

(d) handsoldeerwerk;

(e) bakke, kratte of kiste van onvoorberside materiaal
vervaardig;

(f) interne vervoerbestuurder; '

(g) bediener van ’'n nie-outomatiese of half-outomatiese
klink- of naatmasjien; .

(h) 'm nie-outcmatiese etiketteermasjicnbedicner;

(/) versorger van beskermende lleres

(j) bediensr van 'n kisvervaardigings- of vasspykermasjien;

(k) sousmenger;

() roker;

“gorade 1l employee, qualified,” means a grade II employee « werknemer graad I, gekwalifiscerd ”, *n werknemer graad 1L,
who has had not less than two months® experfence; met minstens twee maznde endervindiag;
“grade 11 employee, unqualified,” means a grade II employee « werknemer graad I, ongekwalifiscerd ”, 'n werknemer graad
who has had less than two months’ experience; 11, met minder as twee maande ondervinding:
“ grade IT1 employee” means an employee who is engaged in |  “ werknemer graad i 'n werknemer wat in een of meer van
any one or more of the following capacities or activities— die volgende hoedanighede in diens is of wat een of meer vana
(a) assisting an artisan other than by the independent use die volgende werksaamhede verrig:—
-of tools; - _ (a) 'n Ambagl?man help sonder om geresdskap selfstandig
») binding, wiring, stapling or strapping cartons or other te gebruik; ) .
® contaigners; g, stap ; PRANE e -(b) karton- of ander houers vasbind, bedraad, lkram of

(¢) bloodwater tank attendant;

{d) can packer;

(¢) can tester; i

(f) delivering letters, messages or other articles on foot
or by means of a bycycle, tricycle or hand-propelled
vehicle outside his employet’s establishment;

_ (g) exhaust box attendant;

(k) fish ball maker;

(i) fish cake maker;

() fish frier; :

(k) fish worker;

(D) fireman; .

(m) filling containers. with fish paste by hand or hand-
operated machipe; :

() fish weigher;

_ (o) fish tank attendant;

(p) fish meal cooker attendant;

(g) fish press attendant;

() ironing or mending protective clothing;

(s) labelling by hand:

(f) mill attendant;

(1) oiling or greasing vehicles, other than motor vehicles;
(v) operating or attending any one or more of the following
machines— ;

(i} automatic bag filling or weighing mechine; -

(ii) automatic brine or sauce filling machine;

(ili) bag closing, bag sewing or heat sealing machine;
(iv) basket or trolley tipping machine;
(v) can unscrambling machine;
(vi) clothes washing machine or spin drier;
(vii) drainirig machine;
(viii) fish slicing, cutting or filleting machine;
(ix) ice-crushing machine; .
(x) mincing machine; ;
(xi) nen-automatic labelling machine;
(xii) power-driven elevator or conveyor,
(xiil) power-driven winch, capstan, crane;
(xiv) hoist or dragline shovel;
(xv) washing or sterilising machine;

bande daarom sit;
(¢} bediener van bloedwatertenk;
(d) blikverpakker;
 (e) bliktoetser:

(f) briewe, boodskappe of ander artikels te voet of per
trapfiets, driewiel of handvoertuig buite sy werkgewer
se bedryfsinrigting aflewer;

() bediener van 'n lugverwyderingsbak;

(h) visfrikkadelmaker;

(i) viskoekiemaker;

(f) visbakker;

(k) viswerker;

() stoker; = :

(m) met die hand of handmasjien houers met vissmeer vul;

(n) visafwezr; . :

- (o) vistenkbediener;

(p) bediener van vismeelkookpot;

(g) vispersbedicner;

(#) beskermende klere stryk of heelmaak;

(s) met die hand etiketteer;

(1) meulbediener;

(1) voertuie olie en smesr, uitgesonderd moforvoertuie;

(v} esn of meer van die volgende masjiene bedien of
Versorg:— :
(i) Qutomatiese sakvul- of weegmasjien;

(ii) cutomntiese pekel- of sousvulmasjien;
(it} saktoemaak-, sak{oenaai- of hittesetimasiien;
(iv) mandjie- of Irojliekantcllnusjien;
(V) kansort‘_:erma_sjaen; .
(vi) wasmasjien vir klere of spindroér;
(vii) dreineermasjien:
(viii) masjien om vis in skyfies te sny, vissny- of ont-
beenmasjizn;
(ix) y;vergruiscrmasjien;
(x) vismeule;
(xi) nie-outomatiese etiketteermasiien;
(?(R) kragaangedrewe hyser of vervoerder;
(xiii) kragaangedrewe windas, kapstander of hyskraan;
(xiv) hystoestel of sleepskop;
(xv) was- of steriliscermasjica;
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(w) perforating labels;

(x) press cake drier attendant; _
(¥) repairing trays, crates or boxes b:y hand;

(z) sauce or soup pot attendant;  § -

(aa) stencilling or marking (but not a{,ddressing) boxes, bags,
cartons or other containers or affizing ready addressed
labels to boxes, bags, cartops, drums or other
packages; ’ ; o 1 '

(bb) stamping dates on articles or altering date stamps;

- (ec) stirring sauce or soup by hand;. |

(dd) weighing, other than to a set weight;

“gutter ” means an em l%yee who is enghged in removing the
zut from raw or cooEe rock lobster tails and trimming the
edges of the meat or gutting fish otheg than rock lobsters;

““handyman ” means an employee who i$ engaged in making
minor repairs or adjustments to ‘machinery or equipment,
other than machinery or equipment directly used in the
manufacture of the preducts of an establishment, and who
may effect minor repairs or renovations to buildings;

“internal transport driver ¥ means an employee who is engaged
in driving or operating a mobile power-driven vehicle or
hoist used in the loading, unioading, mdving or stacking of
goods within an establishment; 11

““labourer ¥ means an employee who is engaged in any one or
more of the following- activities— £ ¥
(@) assembling (including nailing) trays, crates or boxes
from shooks or ready prepared rr'lr:aterial by hand;
(b) assisting on delivery vehicles, other than driving or

effecting repairs; - &
1

(¢) cleaning out boilers or tanks; B

(d) cleaning, sweeping or washing ‘premises, vehicles, plant,
implements, machinery, lools, utensils, furniture or
other articles, but excluding the washing of fish; |

. (e) delivering or collecting messages or larticles within an
establishment; o : .

i
]
'
L]
J;

(f) emptying containers; 5 : :

(g) feeding a machine by hand ot placing on or taking off
fish, boxes, cans or other containers to or from a
conveyor belt; i -

(h) gardening work; Voo -

(i) hosing fish on the deck or in the holdtof a fishing boat
to facilitate unloading; g .

() lifting, carrying, moving or stacking goods or articles
by hand; e w ot g .

(k) loading or unloading; A

“(I) loosening shooks; '

(m) making tea, coffee or similar heverages'g_ _

(n) opening, sealing or closing boxes, bales, drums or other
packages, including gnmming or glueing cartons;

{0) opening or closing cocks or valves under - supervision;

_ {p) operating a hoist, winch or capstan by hand;

(¢) packing articles of a uniform size and number into
containers specially made to contain sich articles;

() placing a lid Jor other closure on bottks or cans by
hand or placing paper discs. on-lids or on packed cans
or placing parchment squares in empty cans;

t
L]
I

power-driven device; 1
{#) removing refuse or ashes;
(u) removing fish offal;
(v) sorting fish according to size or variety;
(w) spreading or placing fish on a belf or convéyor;

(x) straightening bent flanges of cans; - f .

() unpacking or opening corrugated fibre bodrd or similar
containers by hand or setting up ready-made con-
tainers;. ) : : ;

(z) washing bottles, tins, dishes or other containers by |
hand; . i

{aa) weighing to a set' weight; Lo

“machine handyman”. means an employee, other than an

" artisan, who is engaged in making minor -repairs or adjust-
ments to . machinery or- equipment used direttly in the
manufacture of the products of an establishment; | K

“machine operator or attendant" means an emélqge_e who
operates, attends, starts or stops 4 power-driven machine, who
scrutinises or checks the work done by the machine, who
may make minor runiing repairs or ad}ustmep'ts to the
machine and who may feed into or take off from such
machine, “and the expression * operating a rnz(f-:hme * or
“attending a machine” have a corresponding mieaning;

“mill atiendant” means an employee who, under t:h_f_: general
supervision of a foreman or assistant foreman, is engaged
in starting, stopping and cleaning wet or dry mills, fregulating
the flow of material to the mills and who' may periodically
clean the magnets on or in front of mills; E s

“motor vehicle” means any power-driven vehiclé ) used for
conveying goods outside the employer’s establishinent and
includes a mechanical horse but excludes a tractor; ;

“npight shift” means any period of work between 6 p.m. an
6 a.m; o : 2 .

(s) pushing or puiling any. vehicle or truck, jother than by '

b

v
[
L
‘
[
1
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(w) etik_ettc perforeer; oo :

(x) bediener van 'n drofr van geperste viskoek;

(y) bakke, kratte of kiste met die hand herstel;

(z) sous- of soppotbediener;

(aa) kiste, sakke, karton- of ander houers sjabloneer of
merk (maar nie adresseer nie) of etikette wat reeds
van 'n adres voorsien is aan kiste, sakke, kartonhouers,
konkas of ander pakkies vassit;

(bb) datums op artikel§ stempel of -datumstempels verander;

(ec) sous of sop met die hand roer;

(dd) weeg, uitgesonderd volgens gesette gewig;

“oopsnyer” 'n werknemer wat die ingewande van tou of
gekookste kreefsterte vithaal en die kante van die vleis gelyk
sny, of vis, uitgesonderd kreef, oopsny.

*faktotum ™ 'n werknemer wat geringe herstelwerk’ of verstel-

-lings aan masjinerie of uitrusting doen, uitgesonderd masjinerie
of uitrusting wat regstreeks by die vervaardiging van die
Emdukte van 'n bedryfsinrigting gebruik word, en wat geringe

erstel- of opknappingswerk aan geboue mag doen;

“ bestuurder van interne vervoer” n werknemer wat n moebiele
kragaangeg{rewe voeriuig of *n hystoestel bestuur of bedien
wat gebruik word vir die laai, aflaai, verskuiwing, of stapeling
van goedere binne 'n bedryfsinrigiing; :

“arbeider ™ *n werknemer wat cen of meér van die volgende
werksaamhede verrig— :

(2) bakke, kratte of kiste van duie of voorafbereide
materiaal met die hand aanmekaarsit (insiuitende aan-

! ‘mekaarspyker); -

(b) op afleweringsvoertuie behulpsaam wees, uifgesonderd
die bestuur of die verrig van herstelwerk; .

(c) stoomketels of tenks binne-in skoonmaak;

(d) skoonmaak, vee of was van persele, voertuie, installasie,
implemente, masjinerie, gereedskap, werktuie, meubels
of ander artikels, maar uitgesonderd die was van vis;

(e) aflewering of afhaal van boodskappe of artikels binne

" ’n bedryfsinrigting; . -

(f) houers leegmaak;

(g) 'n masjien met die hand voer of vis, kiste, kanne of
ander houers "op vervoerbande plaas of daarvan

: afneem; ; %

(h) tninwerk; : .

(i) vis op die dek of in die ruim van ‘n vissersboot met ’n
waterslang bespuit om die aflaai te vergemaklik;

(i} goedere of artikels met die hand oplig, dra, versit of
stapel;

(k) laai of aflaai: . .

(1) duie losmaak; = 4 “

(m) tee. koffie of soortgelyke dranke maak; o

- (n) kiste, bale, dromme of ander pakkette oopmaak, verseél
of toemaak, met inbegrip van die vasgom of Iym van
kartonhouers; -

(0) krane of kleppe onder toesig oop- of toemaak;

(p) 'n hyser, windas of kapstander met die hand bedien;

() artikels van eenvormige grootte en getal in houers ver-
pak wat spesiaal gemaak is om sodanige artikels te
bevat;

(r) met die hand 'n deksel of ander afsluiting op bottels
of kanne sit of papierskyfies op deksels of op verpakte
kanne sit of perkamentvierkante in leg kanne ‘plaas;

(s) enige voertuig of trok, uitgesonderd deur middel van
“'n kragtoestel, stoot of trek; -

(7) vuilgoed of as verwyder;

(u) visafval verwyder; '

(v) vis volgens grootte en soort sorteer;

(w) vis op 'n band of vervoerder sprei of plaas;

(x) gebuigde flense van kannetjies reguit maak;

(y) riffelveselbord- of dergelike houers met die hand uitpak
of oopmaak of klaargemaakte houers opstel; )

(z) bottels, blikke, borde of ander houers met die hand
was; s _

(aa) volgens gesette gewig afweeg; )

“ masjienfaktotum * *n_werknemer, uitgesonderd 'n ambagsman,
wat minder belangrike herstelwerk of verstellings doen aan
masjineric of ander uitrusting wat regstreeks by die ver-

, vaardiging van die produkte van 'n, bedryfsinrigting gebruik

word;

* masjienoperateur of -bediener” 'n werknemer wat ’n kragaan-
gedrewe masjien bedien, oppas, aan die gang sit of stop,
wat die werk wat die masjien doen, ondersoek of nagaan,
wat geringe lopende herstel- of verstellingswerk aan dié
masjien mag doen en wat die masjien mag voer en goed
daarven kan afhaal, en het die wuitdrukking “’n masjien
bedien ” of “’n masjien oppas” ’n ooreenstemmende beteke-
nis; > ’

* meulbediener ” 'n werknemer wat, onder die algemene toesig
van 'n voorman. of assistent-voorman nat of dro@ meulens
"aan die gang sit, stopsit en skoonmaak, die’ vloei van
materiaal pa die meulens reguleer en wat die magnete aan
- of voor meulens mag-skoonmaak;

.“ motorvoertuig ” enige kragaangedrewe voertuig wat gebruik

word vir die vervoer van goedere buite die werkgewer se
bedryfsinrigting en omvag dit 'n voorhaker maar nie ’n trekker
nie; .

.. “nagskof * enige werktydperk tussen 6 nm. en 6 vm;



6 . GOVERNMENT GAZETTE EXTRAORDINARY, 3 APRIL 1964

“ part-time driver of a motor vehicle ” means an employee who
is ordinarily engaged on duties other than driving a motor
vehicle bui who on more than two days in anmy week is
engaged in driving a motor vehicle for not more than three
hours in the aggregate on any such day, and for the purpose
of this definition the expression *driving a motor vehicle
includes all periods of driving and_any time spent ‘by the
driver, while in charge of the vehicle, on work connected
with the vehicle or the load;

“ piece-work " means any system under which an employee’s
remuneration is based on the quantity of work done;

“ press cake drier attendant” means-an employee who, under

the  general supervision of a foreman or assistant foreman, .

is engaged in controlling the moisture content of fish meal
by operating steam valves, dampers, vents, variable speed
drives or other devices;

« protective clothing atiendant™ means an employee who is
engaged in issuing protective clothing to employees and
supervising the washing. ironing and mending of such
clothing; :

“retort optrator ” means an employee who, under the gericral
supervision of a foreman or assistant foreinan, is responsible
for the cooking and sterilisation of any pack;

“sauce mixer” means an employee who is engaged in and
responsible for weighing out, other than to a set weight,
quantities of tomato puree or other sauce or ingredients;

“ sauce or soup pot attendant” means an employee who, under

the general supervision of a foreman, assistant foreman,
forewoman or Supervisor. Is engaged in cooking sauces or
soups, but not including the cooking of soup for employees;

* sheller ** means an employee who is engaged in removing the
shell from rock lobster tails;

“genior managerial, prolessional or administrative employee 2
means an employee who is charged by the employer with the
petformance of work entailing responsibility for taking
decisions of an administrative or professional character in
the conduct of the activities of the establishment;

“ short-time " means a.temporary reduction in_the number of
ordinary hours of work owing to slackness of trade, shortage
of raw materials or tramsport, the vagaries of the weather,

~ a general breakdown of plant or machinery or an actual
breakdown or threatened breakdown of buildings;

“smoker” means an employee who, under the general super-
vision of a foreman, assistant foremhan or forewoman, is
engaged in lighting, replenishing and keeping smoke-house
. fires at the required levels for the period of smoking;

“ sticker ™ means an employee who is engaged in splitting the
flesh from the bone of the fish; N

. “stickwater plant operator ” means an employee who is engaged
in regulating the flow of unconcentrated stickwater to a
stickwater evaporafion or concentration plant, regulating the
flow of stickwater from ome vessel fo another, centrolling
the steam pressure and pumping the concentrated stickwater
away and who may also test the viscosity or density of the
concentrated stickwater;

“ supervisor” means an_ employee, other than a foreman,
assistant foreman or forewoman, who supervises grade I,
grade 11 or grade IIl employees and who may in addition
supervise labourers;

“ tallyman ” means an employee who counts the fish discharged
from a fishing boat or vehicle as single units or counts the
number of baskets, boxes, crates or other measure of fish
or weighs the fish and records by writing on a sheet or card
the quantities of weights;

“ ¢railer ” means any conveyance drawn by a motor vehicle;

“ unladen weight™ means the weight of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailer by any autherity empowered
by law to issue licences in respect of motor vehicles: Provided
that in the case of a two or three wheeled motor cyele, motor
scooter or autocycle or cycle fitted with an auxiliary engine
the unladen weight shall be deemed not to exceed 1,000 1b;

“wage” means the amount of money payable to an employee
in terms of clause 3 {1) in respect of his ordinary bhours of
work as prescribed in clause 5: Provided—

(i) that, if an employer regularly pays an employee in
respect of such ordinary hours of work an amount
higher than that prescribed in clause 3 (1), it means
such higher amount;

(ii) that the first proviso shall not be construed so as to
refer to or include any remuneration which an employee
who is employed on any basis provided for in clause
9 received over and above the amount which he would
have received if he had not been employed on such
a basis; 2 '

« watchman ” means an employee who is engaged in guarding

. premises or other property.

(2) For the purpose of this Determination an employee shall
be deemed to be in that class in which he is wholly or mainly
engaged.

8 o

“ deeltydse  motorvoertuigbestuurder ”  ‘n werknemer  wat
gewoonlik ander pligte verrig as om 'n motorvoertuig te
bestyur maar wat op meer as twee dae in 'n week 'n motor-
voertuig vir hoogstens drie uur aliesaam op enige sodanige
dag bestuur, en vir die toepassing van hierdie woordomskry-
wing omvat die uitdrukking *“'n motorvoertuig bestuur ” alle
tydperke wat daar bestuur word en alle tyd wat die bestuur-
der, terwyl hy in beheer van die voertuig is, aan werk in
verband met die voeriuig of vrag bestee;

o stukwerk ”  enige stelsel waarvelgens ’n werknemer s&
besoldiging gebaseer is op die hoeveelheid werk wat gedoen
18}

“ bediener van 'n drogr van geperste viskoek” ’n werknemer
wat, onder die algemene toesig van ’n voorman of assistent-
yoorman, die voggehalte van vismeel konfroleer denr die
beheer van stoomkleppe, dempers, lugroosters, verstelbare
spoed- of ander toestelle;

“ versorger van beskermende klere” "o werknemer wat besker-
mende klere aan werknemers uitreik en cor die was, stryk
en heelmaak daarvan toesig hou;

“ retortbediener ” 'n werknemer wat, onder die algemene toesig
van 'n voorman of assistent-voorman, vir die kook en.
sterilisasie van enige bondel verantwoordelik is:

« sousmenger ” 'n werknemer wat betrokke is by en verant-
woordelik is vir die afweeg, uitgesonderd volgens ‘n gesefte
gewig, van hoeveslhede tamatiepuree of ander sous of
bestanddele; .

“gous- en soppotbediener” ’‘n werknemer, wat onder die
algemene toesig van ‘n voorman, assistent-voorman, voorvrou
of opsigter, sous of sop kook, maar uitgesonderd die kook
van sop vir werknemers: g

“afdopper” 'n werknemer wat die dop van die kreef se stert
verwyder; .

“ senior bestuurs-, professionele of administratiewe werknemer ”
'n werknemer wat deur die.werkgewer belas is mel werk
wat die verantwoordelikheid meebring om by die witvoering.
van die bedryfsinrigting se werksaamhede Dbesluite van
professionele.of administratiewe aard te neem;

“korttyd ” 'n tydelike vermindering van die getal gewone werk-
ure weens 'n bedryfslapte, 'n tekort aan grondstowwe of ver-
voer, ongunstige weersomstandighede, 'n algemene onklaar-
raking van installasie of masjinerie of ’n werklike onklaar-
raking of dreigende onklaarraking van gebous;

“roker” 'n werknemer wat, onder die algemene toesig van n
voorman. assistent-voorman. of vooryrou, rookhuisvure aan
die brand steek, in stand hou en sodanige vure vir die
rokingstydperk op die vereiste viakke hou;

“ yisgraadverwyderaar 7 'n werknemer wat die vleis van die
graat van ’n vis verwyder; '

“ bediener van 'n afvalwaterinstallasie” 'n werknemer wat die
vloei van ongekonsentreerde afvalwater na ‘n verdampings-
of konsentrasie-installasie vir afvalwater reguleer, die vloei
van afvalwater van die een vat na die ander reguleer, die
stoomdruk beheer en die gekonsentreerde afvalwater weg-
pomp en wat ook die viskositeit of digtheid van die gekon-
sentreerde afvalwater mag toets.

* ppsigter ” 'n werknemer, uitgesonderd 'n voorman, assistent-
voorman of voorvrou, wat oor werknemers, graad I, graad II
of graad 111, toesig hou en wat ook oor arbeiders mag toesig
hou; | . '

“teller” 'n werknemer. wat die vis wat van 'n vissersboot of
voertuig afgelaai word as enkel eenhede tel, of wat die getal
mandjies, kiste, kratte of ander mate, vis fel, of wat die vis
weeg en die hoeveelhede of gewig daarvan aanteken deur
dit op 'n staat of kaart te skryf;

“gleepwa” enige vervoermiddel wat deur ’n motorvoertuig
getrek word; .

“ onbelaste gewiz 7 die gewig van enige motorvoertuig of sleep-

. wa soos aangsteken in 'n lisensie of sertifikaat ten opsigte van
sodanige motorvoertuig of sleepwa uitgereik deur enige
owerheid wat by wet gemagtip is om lisensies ten opsigie
yan motorvoertuie uit te reik; mef dien verstande dat in die
geval van 'n twee- of driewielmotorfiets, bromponie of brom-
fots of ficts wat met 'n hulpmasjien uitgerus is. daar geag
word dat die onbelaste gewig hoogstens 1.000 1o, is:

“loon” die geldbedrag aan 'n werknemer betaalbaar ingevolge
klousule 3 (1) ten opsigte van sy gewone werkure soos in
klousule 5 voorgeskryf: Met dien verstauds—

(i) dat indien m werkgewer 'n werknemer ten opsigte
van sodanige gewone werkure gereeld 'n hofr bedrag
betaal as dié¢ in kolusule 3 (1) voorgeskryf, dit sodanige.
hotr bedrag beteken;

(i) dat die eerste voorbehoudsbepaling nie nitgelé moet
word dat dit enige besoldiging aangaan of omvat wat
'n werknemer wat in diens is op 'n grondsiag waarvoor
in klousule 9 voorsiening gemaak word, ontvang het
bo en behalwe die bedrag wat hy sou ontvang bet as
“hy nie op so 'n grondslag in diens was nie;

“wag” 'n werknemer wat persele of ander eiendom bewaak;

- (2) By die toepassing van hierdie Vasstelling word 'n werk-
nemer geag in dié klas te wees waarin hy aitsluitend of hoofsaak-
lik in diens is. : 5
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3. REMUNERA‘I‘I

(l) The minimum wage which an ?i:loyer shall pay to each
* member of the undermentioned classes ef his employees shall be
as set out hereunder:—

(a) Employees other than casual emplop’ees.

3. BESOLDIGING.

(1) Die minimum loon wat ’n werkgewer aan clke lid van
werknemers in die ondergenoemde klasse moet betaal, word hma
onder uiteengesit:—

|

e —————

Foreman..... S q ....... T L
Assistant foreman. ..o.vvvvviiiiiiii it i T
Forewoman............ Suaven SR R R R SR e R
Supervisor............ S e sl R vl
Chargehand............ooouut e Ll T o T e
GRS sy by vamis TR S SR e e e A Ry
Clerk, female, qualified....... R R R S

Clerk, female, unqualified—
During the first year of experience....j...
During the second year of experience.
During the third year of experience. .
During the fourth year of experlence., S

Clerk, male, qualified................... i

Clerk, male, unqualified—

During 'the first year of experience. . . .
During the second year of expelemce -
During the third year of experience......
During the fourth year of experience.
During the fifth year of experience...{.......
Factory clerk, qualified.. ;
Factory clerk, unqual:ﬁed— ; s
" During the first six months of expenence. e R :
. During the second six months of expe lence.... S R
- First-aid officer............... Cihas e s fed

'Hanuyman i
Driver of a motor vehlc!e, the unladen we:ght of whlch together with the’ un[aden
weight of any trailer or trailers drawn by such vehicle— )

. (i) Does not exceed 1,000 1b........booiuunl.y, AR T Rl
(i) Exceeds 1,000 Ib. but not 6,000 It:lT ..... SR e s e e e Sodin b i

(1ii) ExceedsﬁOOUib batnuthOO()Ib. ' .

{iv) Exceeds 10,000 lb ;
Pari-time driver of a motor vehicle.......du. e
Boiler attendant-in-charge. .. ... R A
Grade [ employes, qualified......... R A
Grade ! employee, unqualified — :
During the first two months of experlence
During the second two months of experience......vvvvveenn. &
Grade II employee, qualified...... s I i
Grade [I employee, unqualified...... S
Grade IIf employee, female............. A
Grade III employee, male............... L
Labourer, male, 18 years of age or over.....
Labourer, male, under 18 years of age..
"~ Labourer, female. ...ooeiteennn ..
Watchmam.. . vovnn dnmap e

................ T RN

I N R R R AR DR R R I

In the
- Magisterial
Districts of the
Cape, Wynberg

In the local area

(excluding the of Hout Bay -
local area of falling under the In all other
Hout Bay Divisional areas,
fallmg under the Council of
Divisional - the Cape.
Council of the
Cape), Bellville
and Simonstown.
Per Weel. - Per Week. Per Week,
. R : R R
30.00 - 28.00 26.00
25.00 23.00 21.00
18.00 16.00 14.00
13.00. 12.00 11.00
9.00 8.50 8.25
22.50 21.00 19.50
15.70 15.70 12.45
8.50 8.50 6.90 .
10.15 10.15 8.30
12.00 12.00 9.70 .
13.90 13.90 - 11.00
23.00 23.00 19.15
9.20 9.20 7.60
12.00 12.00 9.90
14.75 14.75 - 12.20
17.50 17.50 14.50
20.30 20.30 16.80
13.00 12.00 11.00
7.50 7.00 6.50
10,25 9.50 8.75
14.00 13.00 12.00
26.45 26.45 22.45
18.00 - 16.00 15.00
_14.00 13.00 12.00 -
9.20 9.20 - 810
13.30 13.30 12.20
15.70 15.70 14.60
20.80 20.80 18.60
10.50 10.50 -9.35
14.00 13.50 12.50
11.10 10.25 10.00
7.70 7.30 7.10
9.30 8.75 8.50
2.30 8.75 8.50
7.7G 7.30 7.10
7.70 7.30 7.10
8.00 7.40 7.20
7.65 - 7.00 6.50
6.00 5.50 * 5.00
7.00 6.50 6.15
10.68 9.10 7.65
8.50 8.15 7.80

(a) Werknemers, uitgesonderd los werknemém. .

Voorman. .. .cuvvvanans

Assistent-voorman....... O - S A R R R ‘
VOOLVIOU, yoaim o s vosapas o A RN (o aR, R S e
ODSIZer v vanven R R AR R R i
ORACIDAAT v v i s e s e ; .................... ARSI e N
Bereier.. ... A PR R T e caseen PRt S - OGN
Klerk, vrou, gekwahﬁseer ............... ST
Klerk vrou, ongekwalifiscer— B

Gedurende die eerste jaar, 0ndemnd|n ...........

Gedurende die tweede jaar ondervinding.......... _—

Gedurende die derde jaar ondervinding...............

Gedurende die vierde jaar ondervinding........ :

< & z

In die ianddros-

di“s}trikge di? Kaap,
ynberg (uitge- - . o
sonderd die In gcclfllfi epdl%aaﬂ'ke
plaaslikc scbied | “Houtbaai In alle ander
wat onder dip wat onder die gebiede,
s Afdelingsraad van|
Afdel]ﬂgsraad van die Kaap val
die Kaap val), AAD Ve
Bellville en -
Simonstad.
Per Week. Per Week. . Per Week.
R R . R
30.00 28.00 26.00
25.00 23.00 21.00
18.00 16.00 14.00
13.00 12,00 11.00
9.00 8.50 8.25
22.50 21.00 19.50
15.70 15.70 12.45
8.50 8.50 6.90
10.15 10,15 8.30
12.00 12.00 9.70 _
13. 90 ~ 11.00

I'
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In die landdros-
distrikte die Kaap,
Wynberg (ultge- | 1 gie plaastike
sonderd die -
plaaslike gebied gﬁbledb;ap 1n alie 4nd
vin. EHontbasi , outbaai n alle ander
At onder die wat onder die gebicde.
: 55 Afdelingsraad van :
Afdelingsraad vani"™ 4o 5 val
die Kaap val), le.aaDye .
Bellville en
- Simonstad.
- Per Week. Per Weel, Per Week.
= _ R R R
Klerk, man, gekwalifiseer...coeoneviiiiiiiniiirinaeanns . — varanaed 23.00 23.00 19.15
K¥rk, man, ongekwalifiseer— _ '
Gedurende die eerste jaar ondervinding............. S SR A R —— 9.20 9,20 7.60
Gedurende die tweede jaar ondervinding............. iR N e . 12.00 12.00 9.90
Gedurende die derde jaar ondervinding. .. ... O PP i R 14.75 14.75 12.20
Gedurende die vierde jaar ondervinding........... R e i 17.50 17.50 14.50
Gedurende die vyfde jaar ondervinding..... e R e S 20.30 20.30 16.80
Fabrieksklerk, gekwalifiseer......oovvoiiiiiiininanns I Che 13.00 12.00 11.00
Fabrieksklerk. ongekwalifiseer— -
Gedurende die eerste ses maande ondervinding.. ...cvvvvinnaiiiniriiniinnnn, 7.50 7.00 6,50
Gedurende die tweede ses maande ondervinding. ....ovveenan. R 10.25 9.50 8.75
Feistehulpbeampte. .. .v et v v i R e e e 14.00 13.00 12.00
Ambagsman. ...coeervenrenns - AR bR e 26.45 26.45 22.45
Masjienfakiotiin. oo e eerera s e esromsearsianaeaeienens T SEh e 18.60 16.00 15.00
Faktotim. oo ooreruaronns- R LRET TR R e tmed b sy 14.00 13,00 12.00
Bestuurder van 'n motorvoertuig waarvan die onbelaste gewig, saam met die onbelaste -
gewig van ’n sleepwa of sleecpwaens wat deur sodanige voertuig getrek word— 7 :
(i) Hoogstens 1.000 1b. is....oonvvnininns I — e 9.20 .20 8.10
(ii) Meer as 1,000 1b. maar hoogstens 6,000 Ib. is......coovvvnenn, T 13.30 13.30 12.20
(iii) Meer as 6,000 [b. maar hoogstens 10,000 Ib. isu.cuviieivenn i, 15.70 15.70 14.60
fiv) Meeras 10000 10,35, .. ooien s iinii s s 20.80 20 80 1B.60
Deciiydse bestuurder van 'n matorvoertuig, .v... Ch e S SRR S 10.50 10,50 9.35
Toesighoudende stoomketelbediener............ o v e 8§ A SRR ¥ 14200 13.50 12.50
Werknemer graad I, gekwalifiseer......i.o0v0e e U —- Cahia e 11.10 10.25 10,00
Werknemer graad 1, ongekwalifiseer— ) :
Gedurende die cerste twee maande ondervinding.........v0 . - Y- 7.70 7.30 7.40
Gedurende die tweede twee maande ondervinding......... e — - 9.30 8.75 §.50
Werknemer graad I, gekwalifiseer...... R e SR e T — — 9.30 8.75 8.5)
Werknemer graad 11, ongekwalifiseer......oooovvveeniins R R R e S 7.70 7.30 7.10
Werknemer graad IIL vriou.......coun. e R e P G R Bl 7.70 7.30 7.10
Weriknemer graad I, man. .. ioooivvnianacnns A Wi b R e 8.00 7.40 7.20
Arbeider, man, 18 jaar of OBET.covvevan i ns RN SEE TR 7 65 7.00 6.30
Arbeicer, man, onder 18 jaar..... T B, e Wit e A 6.00 5.50 500
Arbeider, VIow. .o iveviioiiiesiiii ey S — - Crreveraas 7.00 6.50 6.15
WEHE. rememe ey saas i B i e B i e e e 10,68 9.10 7 65
Werknemer wal nie elders in hierdie klousule uitdruklik gemeld word T =5me s 8.50 8.15 7.80

(b)Y Casual Employees—A casual employee shall bz paid in
respect of every day or part of a day of employment not
less thap one-fifth of the weekly wage prescribed for an
employee in the same area and of the same sex who
performs the same class of work as the casual employee
is required to do: Provided that, where the employer
requires a casual employee to perform the work of a class
of employee for Whom wages on a rising scale are pre-
scribed the expression “ weekly wage” shall mean the
weekly wage prescribed for a qualified employee of that
class and provided further that where the employer-
requires a casual employee to work for a period of not
more than foun consecutive hours on any day, his wage
may be reduced by not more than fifty per cent. .

(2} Basis of Contract.—For the purpose of this clause the
cont-act of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as provided
in clause 4 (6), an employee shall be paid in respect of a week
not less than the full weekly wage prescribed in sub-clause (1),
read with sub-clause (3), for an employee of his class in the
area in which he works, whether he has in that week worked
the maximum number of ordinary hours of work applicable to
him in terms of clause 5 or less.

(3) Differential Wage.—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another
class for which either— '

(a) a wage higher than that of his own class; or
(b) a rising scale of wages terminating in a wage higher than
that of his own class,
is prescribed in sub-clause (1), shall pay to such employee in
respect of that day— _
(i) in the case referred to in paragraph (a), not less than
the daily wage calculated at the higker rate, and

(i) in the case referred to in paragraph (b), not less than the
daily wage calculated on the notch in the rising scale
immediately above the wage which the employee was
receiving for his ordinary work:

Provided-— :

(@) that the provisions of this sub-clause shall not apply where
the difference between classes in terms of sub-clause (1) is
based on age, experience or sex; d

(b) Los werknemers.—'n Los werknemer moet vir elke dag of
deal van 'n dag diens minstens cen-vyfde betaal word van
die weckioon voorgeskryf vir 'n werknemer in disseifde
gebied en van dieseifde geslag. wat dieselfde klas werk
verrig as wat van die los werknemer vereis word: Met
dien verstande dat, as die werkgewer vereis dat sy los
werknemer die werk verrig van 'n klas werknemer vir wie
'n loon teen 'n stygende skaal voorgeskryf word, die uit-
drukking ., weekloon” betcken die weckloon vooraeskryf
vir 'n gekwalifiseerde werknemer van dié klas, en voorts
met dien verstande dat as die werkgewer vereis dat sy los
werknemer 'n tydperk van hoogstens vier opeenvoigende
ure op enige dag werk, sy loon met hoogstens vyflig per-
sent verminder mag word.

(2) Kontrakbasis—By die toepassing van hierdie klousule moet
die dienskonlrak van 'n werknemer, uitgesonderd 'n los werk-
nemer, op 'n weeklikse grondslag berus en, behoudens die
bepalings van klousule 4 (6), moet 'n werknemer vir ‘n week
minstens die volle weekloon betaal word wat in subklousule (1),
saamgelees met subkiousule (3), vir 'n werknemer van sy klas
in die gebied waarin hy werk voorgeskryf word en wel ongeag
die vraag of hy in so 'n week die maksimum getal gewone werk-
ure wat ingevolge klousule 5 vir hom, geld, dan wel ‘minder,
gewerk het. s ? )

(3) Differensiéle loon—'n Werkgewer wat vereis of toelaat dat
'n lid van cen klas van sy werknemers langer as altesaam een
uur op enige dag, hetsy benewens sy eie werk of in die plek
daarvan, werk verrig van 'n ander klas waarvoor hetsy—

(@) 'n hoér loon as dié van sy eie kias, of

(b) "n stygende loonskaal wat uitloop op 'n hoér loon as dié

van sy eie klas, : 2

in subklousule (1) voorgeskryf word, moet vir dié dag aan so
’n werknemer as volg betaal:—
() 1o die gdval in paragraaf (@) vermeld, minstens die dagloon
bereken teen die hoér tarief; en

(ii) in die geval in paragraaf (b) vermeld, minstens die dagloon
’ bereken op die kerf in die stygende skaal net bokant die
loon wat die werknemer vir sy gewone werk ontvang hel:

Met dieﬁ verstande—
(i) dat die bepalings van higrdie subkiousule nie geld wanneer

die verskil tussen die klasse ingevolge subklousule (1) op
ouderdom, ervaring of geslag berus nie; -
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(ii) that, unless expressly bthe_rwise% provided in a written
contract between an employer and his employee. nothing
in this Determination shall be soj construed as to preciude
an employer from requiring an employee to perform work
of another class for which class the same or a lower wage
is prescribed than that prescribed for such employee.

(4 Calculation E)f Wages—(a) The daily wage of an employee,
other than a casual employee, shall be his weekly wage divided
by— T
(i) five, in the case of an employée who works a five-day

week; ' : o

(ii) six, in the case of any other employee. :

(b} The monthly wage of an employee shall be four and a
third times his weekly wage. P '

{c) The hourly wage of an emplovee, other than a casual
employee, shall be his weekly wage divided by the number of
the ordinary weekly hours of work prescribed in clause 5 for an
employee of his class, G .

(5) Night Shift Allowance—{(a) An (Eemp[oyer who requires or
permits his employee, other than a casual employee or a watch-
man, to worl night shift shall pay such employee, in addition to
his wage, an allowance at a rate of nfot less than ten per cent

of his hourly wage for each hour or 'p%irt of an hour worked by
such employee on night shift within his ordinary hours of work. -

(k) The provisions of paragraph (e) shall not apply to a fore-
man, an gssistant foreman or a senior managerial, professional or
administrative employee if and for so jong as such an employee
is in receint of regular remuneration at a rate of not less than
R180 per month, T

3

. b
4. PAYMENT OF REMU}\IERAT!ON‘

(1) Employees othér than Casual Employees—Save as pro-
vided in clause 6 (4), any amount due to an employee, other
than a casual employee, shall be paid in cash weekly or, with
the consent of the emplovee, in cash or by cheque monthly
during the hours of work or within fifteen minutes of ceasing
- work on the usual pay day of the establishment for such employee

(or in the case of an cmployes employed on night shift at a.

time agread upon between such employee and his employer, which
time sha!l be during the usual office hours of the establishment
but.not later than twenty-four bours|after the usual pay day)
or on termination of employment if this takes place before the
usnal pay day, and such amount shall Be contained in an envelope
or container, on which shall be re rded or which shall be
accompanizd by 4 statement showing—|
(a) the employer’s name; E
(b) the employee’s name or pay mil number and occupation;
. {c) the number of ordipary hcmrs|0f work worked by the
employee; : i
(d) the number of overtime hours dorked by the emplovee;
“{e) the emplovee’s wage; _
(f) the details of any other remungration arising out of the
employes’s employment; . :
{g) the details of any deductions madg;

(h) the actual amount paid to the employes;
and ol
(/) the period in respect of which pa y}nent is made;
and such. envelope or container on which these particulars are
recorded or such statement shall become the property of the
employee. ;

(2) Casual Employee.—An employer shall pay the remuneration
due to a casual employee in cash on germination of his employ-
ment, : :

3] P.remiums‘;—No payment shall be made to or acepted by an
employer, either directly or indirectly] in respect of the employ-
ment or training of an employee. )

(4) Purchase of Gaoods.—An employer shall not require his
employvee to purchase any goods from him or from any shop,
place or person nominated by him. § - :

(5) Board and Lodging—Save as! provided in the Natives
‘(WUrban Areas) Consolidation ‘Act, 1945, an employer shall not
require his employee to board or lodge er board and lodge with
him or with any person or at any pl;:;ce nominated. by him.

(6) Deductions—An employer shalli not levy any fines against
his employee nor shall he make lany deductions from his
employee’s remuneration: Provided | that he may make the
following: — ' ’ .

(@) With the written consent of his} employee, a deduction for

holiday, sick benefit, insurance, savings, provident or pen-
sion funds, or subscriptions to trade unions; T

P . ¥
(h) except where otherwise provided "in this Determination,
whenever an emplovee is absmﬂ from work, other than on
the instructions or at the request of his emnloyer, a deduc-
tion proportionate to the pericd of his absence and caleu-
lated on the basis of the wagg which such employee was
receiving in respsct of his ordinary hours of werk at the
time of such absence; 1[

(ii) dat, tensy daar in ’n skriftelike kontrak tussen 'n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in
hierdie Vasstelling s6 uitgelé mag word dat dit 'n werk-
gewer belet om van ‘n werknemer te vereis dat hy 'n ander
klas werk verrig waarvoor die voorgeskrewe loon dieselfde
of laer is as di¢ wat vir-so 'n werknemer voorgeskryf word
nie.

(4) Loonberekening—a} Die dagloon van 'n werknemer, it
gesonderd 'n los werknemer, is sy weckloon gedeel deur—

(i) vyf, as hy 'n werkweek van vyf dae het;

(i) ses in die geval van enige ander werknemer, -

(h) Die maandloon van 'n werknemer is vier en 'n derde maal
sy weekloon, '

(c) Die uurloon van 'n werknemer uitgesonderd.'n los werk-
nemer, is sy weekloon gedeel deur die getal gewone werkure wat

- in klousule 5 vir 'n werknemer van sy klas voorgeskryf word.

(5) Nagskoftoeloag—(a) n Werkgewer wat vereis of toelaat

. dat sy werknemer, uitgesonderd 'n los werknemer of 'n wag, nag-

skof werk, moet sodanige werknemer bo en behalwe sy loon 'n
toelaag betaal teen 'n tarief van minsiens tien persent van sy uur-
loon vir elke uur of gedeelte van 'n uur aldus deur sodanige
werknemer op nagskof binne sy gewone werkure gewerk.

(b) Die bepalings van paragiaaf (4) is nie op 'n voorman, 'n
assistent-voorman of ’n  sznior bestuurs-, professionele of
administratiewe werknemer van foepassing nie, indien en vir
solank as wat, sodanige werknemer gereelde beseldiging teen 'n
tarief van minstens R180 per maand ontvang. i

4. BETALING VAN BESOLDIGING.

(1) Werknemers, uitgesonderd . los  werknemers.—Behoudens
sons in Kklousule 6 (4) bepaal, moet enige bedrag verskuldig
aan 'n werknemer, uitgesonderd -'n los werknemer, weekliks in
kontant of, met die toestemming van die werknemer, maandeliks
in kontant of per tjek betaal word gedurende die -werkure of
binne vyftien minute nadat die werk gestaak word op die gewone
betaaldag van die bedryfsinrigting vir sodanige werknemer (of
in die geval van ‘n werknemer wat nagekof werk, op 'n tydstip
waaroor sodanige werknemer en sy werkgewer ooreenkom, en
hierdie tydstip moet gedurende die gewone kantoorure van die
bedryfsinrigting val maar nie laler as vier-en-twintig vur na die
gewone betaaldag nie), of by diensbedindiging indien dit voor
die gewone betaaldag geskied, en scdanige bedrag moet in 'n
koevert of houer wees waarop die volgende aanpeteken most -
word of wat vergese! moet gaan van ‘n opgaaf wat die velgende
aantcon :— ] Yy

{a) Die werkgewsr se naam;
(b) die werknemer se naam of betaalstaatnommer en werk;
(c) die getal gewone werkure deur die werknemer gewerk;
(d) die getal oortydure deur die werknemer gewerk;.
() die werknemer se Joon: _
(f) die besenderhede van enige ander besoldiging wat uit die
werknemer se diens voortspruit;
(g) die besonderhede van enige bedrae wat afgetrek is;
(h) die werklike bedrag aan die werknemer betaal; en
() die tydperk ten opsigte waarvan betaling geskied;
en sodanige koevert of houer waarop dié besonderhede aan-

geteken is of sodanige opgaaf sal die werknemer se eiendom wees.

(2) Los werknemer—'n Werkgewer moet die besoldiging aan
'n los werknemer verskuldig in kontant by sy diensbetindiging
betaal. - : '

(3) Premies—Geen betaling moet aan 'n werkgewer geskied
nic of deur hom aamgeneem word, hetsy regstreeks of onreg-
streeks, ten opsigte van dic indiensneming of opleiding van ’'n
werknemer. - '

(4) Koop van goedere—'n Werkgewer moet nie van sy werk-
nemer vereis om enige goedere van hom of van enige winkel,
plek of persoon deur hom aangewys, te koop nie.

(5) Etes en huisvesting—Behoudens soos in die Naturelle

_ (Stadsgebiede) Konsolidasiewet, 1945, bepaal, moet 'n werkgewer

nie van sy werknemer vereis om etes 'of huisvesting of etes en
huisvesting by hom of by enige persoon of by enige plek deur
hom aangewys, aan le neem nie. '

(6) Aftrekkings—'n Werkgewer moet sy werknemer geen boetes
oplé of enige bedrae van sy werknemer se besoldiging aftrek nie:
Met dien verstande dat hy die volgende kan aftrek:—

(a) Met die skriftelike toestemming van ? werkhemer, 'n

" bedrag vir ‘'n vakansie-, sicktebystands-, versekerings-,

spaar-, voorsorgs-, of pensicenfonds of ledegeld aan vak-
verenigings; = L

(b) behalwe waar anders in hierdie Vasstelling bepaal, wanneer

'n werknemer van die werk afwesig is, uitgesonderd op las

of op die versoek van sy werkgewer, 'n bedrag in ver-

houding tot die tvdperk van sy afwesigheid en bereken op

die grondslag van die loon wat sodanige werknemer ong-

vang het ten opsigte van sy gewone werkure ten.tyde van

sodanige afwesigheid,; ’ ' -

4.
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{c) a deduction of any amount which an employer by law or

ord].:r of any competent court is required or permitted to
make; -

(d) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction to the
amount of the employee’s (other than a casual employee’s)
hourly wage in respect of each hour of such reduction:
Provided that no deduction shall be made in respect of the
first hour not worked, unless the employer has given his
employee notice on the previous day that no work will be
available; - y

(e) a deduction of an amount equal to his daily wage in respect
of any public holiday other than New Year's Day, Good
Friday, Ascension Day, the Day of the-Covenant or
Christmas Day, on which the employee at his own request
is permitted not to work;

(f) with the written consent of an employee, a deduction of any
amount “which an employer has paid to any municipal
council or other local authority in respect of the rent of
any house or accommodation in any hostel occupied by

such employee in any location or Native village under the”

control of such council or other local authority,

5. Hours oF WoRK, ORDINARY AND {VERTIME, AND PAYMENT
FOR OVERTIME,

(1) Ordinary Hours of Work—An employer shall not require
or permit an employee, other than a casual employee, to work
more ordinary hours of work than— : o

(a} in the case of an employee who works a six-day week—

(i) forty-six in any week from Monday to Saturday, inclu-
sive; and

(ii) subject to sub-paragraph (i) hereof, eight on any day,
unless the hours on one day do not exceed five, in
which case the hours on any of the other days may
be extended to eight and one-half;

(b) in the case of an employee who works a five'day week—
(i) forty-six in any week from Monday to Friday, inclu-
sive; and |
- (i) subject to sub-paragraph (i) hereof, nine and one-
quarter on any day.

(2) An employer shall not require or permit a casual employee
to work more ordinary hours of work than eight and one-half
on any day. . Wa @S W woci e

(3) Meal Intervals—An employer shall not require or permit
an employee to work for more than five hours continuously with-
out a meal interval of not less than one hour during which inter-
val such empioyee shall not be required or permitted to perform
any work, and such interval shall be deemed not to be part of
the ordinary hours of work or overtime: Provided—

(i) that, except where proviso (iv) applies, periods of work
interrupted by intervals of less than one hour shall be
deemed to be continuous;

(ii) that, if such interval-be longer than one hour, any period
in excess of one and one-guarter hours shall be deemed to
be time worked;

(iii) that a driver.of a motor vehicle who during such interval
deoes no work other than being or remaining in charge
of the vehicle shall .be deemed for the purposes of this
sub-clause not to have worked during such interval;

that an employer may agree with his employee to reduce
the period of such meal interval to not less than half an
hour, and in that event and after the employer has lodged
a statement of such agreement with the Divisional Inspec-
tor, Department of Labour, for his area, the meal interval
may be so reduced;

(v) that not more than one such interval during the ordinary
hours of work on any day shall be deemed not-to form
part of the ordinary hours of work;

(vi) that when on any day by reason of overtime work an
employer is required to give an employee a second meal
interval, such interval may, at the request of the employee,
be reduced to fifteen minutes so long as the total period
‘worked by the employee after the first mea] interval of
the day does not exceed seven hours and such second
meal interval may be 'deemed not to be part of the ordi-
nary hours of work or overtime.

(1v)

(4) Rest Intervals—An employer shall grant to each of his
employees a rest interval of not less than ten minutes as near as
practicable in the middle of each morning and afternoon work
period, and during such interval such employee shall not be
required or permitted to perform any work, and such interval
shall be deemed to be part of the ordinary hours of work of
such employee.

(5) Hours of Work to be Consecutive.—Save as provided in
sub-clause (3), all hours of work of an employee on any day shall
be consecutive, g !

{6) Overtime.—All time worked, other than on a Sunday, in
excess of the number of ordinary hours of work prescribed in
sub-clauses (1) and (2) shall be deemed to be overtime.
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(c) enige bedrag wat 'n werkgewer by regtens of op bevel van
‘n bevoegde hof moet of mag aftrek;

(d) wanneer die gewone werkure in klousule 5 voorgeskryf

weens korttyd verminder word, 'n bedrag gelykstaande met

. die bedrag van die werknemer (uitgesonderd 'n los werk-

nemer) se uurloon ten opsigte van elke uur van sodanige

vermindering: Met dien verstande dat geen aftrekking

gemaak mag word ten opsigte van die eerste uur wat daar

nie gewerk is nie, tensy die werkgewer sy werknemer op

die vorige dag kennis gegee het dat daar geen werk
beskikbaar sal wees nie; :

(e) 'n bedrag gelykstaande met sy dagloon ten opsigte van
enige openbare vakansiedag, uvitgesonderd Nuwejaarsdag,
Goeie Vrydag, Hemelvaartsdag, Geloftedag of Kersdag,
waarop die werknemer op sy eie versoek toegelaat word
om mnie te werk nie;

(f) met die skriftelike toestemming van ’'n werknemer, 'n
edrag wat 'n werkgewer aan 'n munisipale raad of ander
plaaslike bestuur betaal het ten opsigte van die huor van
'n huis of akkommodasie in 'n hostel wat sodanige werk-
nemer okkupeer in 'n lokasie of Bantoedorp onder die
beheer van sodanige raad of onder plaaslike bestuur.

5. WERKURE, GEWONE EN GORTYD-, EN BETALING VIR OORTYDWERK,

(1) Gewone werkure—~'n Werkgewer moet nie van 'n werk-
nemer, uitgesonderd 'n los werknemer, vereis of hom toelaat om
meer gewone werkure as die volgende te werk nie; —

(a) In die geval van 'n werknemer wat ses dae per week werk—

(i) ses-en-veertig in 'n week van Maandag tot en met
Saterdag; en

(ii) behoudens subparagraaf (i) hiervan, agt op ’n dag,
tensy die ure op een dag nie vyf te bowe gaan nie, en-
in dié geval die ure op enigeen van die ander dae tot
agt en 'n half verleng mag word;

(b) in die geval van 'n werknemer wat vyf dae per week werk—

(i) ses-en-veerlig in 'n week van Maandag fot en met
Vrydag; en
(ii) behoudens subparagraaf (i) hiervan, nege en ’n kwart
op 'n dag. ) ‘
(2) 'n Werkgewer moet nie van 'n los werkaemer vereis of hom
toella:atvom meer gewone werkure as agt en-'n half op 'n dag te
.werk nie. ' o

(3) Etenspouses—n Werkgewer moet pie van 'n werknemer
vereis of hom toelaat om ononderbroke te werk vir langer as
vyf uur sonder 'n etenspouse van minstens een uur nie, waar-
tydens van scdanige werknemer nie vereis moet word of hy nie
toegelaat moet word om enige werk te verrig nie, en dit moet
geag word dat sodanige pouse mie deel van die. gewone of oor-
- tydwerkuse nitmaak nie: Met dien verstande—

@) dat werktydperke onderbreek deur pouses van korter as
een uur, behalwe waar voorbehoudsbhepaling (iv) van tee-
_passing is, as ononderbroke peag moet word;

(i) dat, indien sodanige pouse langer as een uur is, enige
tydperk van langer as een en 'n kwart uur as tyd wat
daar gewerk is, geag moet word;

dat,” vir-die toepassing van hierdie klousule daar geag
word dat 'n motorvoertuighestuurder wat gedurende so 'n
pouse geen werk. verrig uitgesonderd om in beheer van
die voertuig te wees of te bly nie, nie gedurende sodanige
pouse gewerk het nie;

dat 'n werkgewer met sy werknemer kan coreenkom om die
tydsduur van sodanige etenspouse tot minstens 'n halfuur
te verkort, en in dié geval en nadat die werkgewer 'n ver-
klaring ten opsigte van sodanige ooreenkoms by die
Afdelingsinspekteur, Departement van Arbeid, vir sy gebied
ingedien het, kan die eténspouse aldus verkort word;

dat hoogstens een sodanige pouse gedurende die gewons
werkure op enige dag geag word nie deel van die gewone
werkure uit te maak nie;

dat wanneer 'n werkgewer op enige dag weens oortyd-
werk verplig is om aan 'n werknemer 'n tweede etens-
pouse toe te staan, sodanige pouse op die versoek van die
werknemer tot vyftién minute verkort mag word solank
as die totale tydperk deur die werknemer na die eerste
etenspouse van die dag gewerk, nie sewe uur te bowe
gaan nie, en daar mag geag word dat sodanige tweede
etenspouse nie deel van die gewone of oortydwerkure uit-
maak nie.

(4) Ruspouses.—'n Werkgewer moet aan elkeen van sy werk-
nemers ‘n ruspouse van minsteas tien minute toestaan, so ma as
doenlik aan die middel van elke oggend- en namiddagwerktydperk
en gedurende sodanige pouse moet van sodanige werknemer nie
vereis of moet -hy nie toegelaat word om enige werk te verrig
nig, en dit moet geag word dat sodanige pouse deel van die
gewone werkure van sodanige werknemer uitmaak.

(5) Werkure moet opeenvolgend wees—Behoudens die bepalings
van subklousule (3), moet alle werkure van ’n werknemer op
enige dag opeenvolgend wees. ’

(6) Oortyd—Alle tyd uiigesonderd op 'n Sondag, wat daar

(iii)

(iv)

)

(vi)

(D en(

langer %ewerk word as die getal gewone werkure in subklousules
) voorgeskryf, moet geag word oortyd te wees.
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(7) Limitation of Overtime—An e_mp"oyer shall not“require or
permit an employee to work nvertime_l_fo_r more than—

(a) in the case of a casual employee,f‘ two hours on any day;

(b) in the case ‘of any other emplofée, twenty hours in any

week, : ) i v b s d} ;

(8) Female Employees.—Notwithstanding anything to the con-
trary contained in this clause, an employer shall not require or
permit a female employee to work— ¢ . -

(@) between 6 o'clock p.m. and 6 o'clock a.m.;

(b) after 1 o’clock p.m. on more than ﬁvg days a week;

(c) overtime for more than two hours on any day, except that
an employee who works a five-day week may work up to
four hours' overtime on a Saturday;

(d) overtime on more than three consecutive days in any week;
(€) overtime on more than sixty days in any year;

(f) overtime after completion of her ordinary hours of work
for more than one hour on any day unless he has—

(i) before midday given notice t';hereof to such employee; .

Cor

(i) provided such employee wi
allowed her sufficient time
to commence overtime; or )

(iii) paid such employee not less| than twenty-five cents in
sufficient time to enable her to obtain and have a meal
before overtime is due to commence.

an adequate meal and

(9) Payment for Overtime.—An emp]o:yer shall pay an em ployee
who works overtime at a rate of not less than— '

(q) in the case of a casual empioyee' one and cne-third times
his ordinary wage in respect of the total period so worked
by such employee on any day; | :

(b} in the case of any other emp!oyee—%—

(i) one and one-third times his|ordinary Wége in respect
of overtime not exceeding tén hours in the aggregate
worked by such employee in any week;

_. (ii) one and one-half times his gordinary'wage in respect
of overtime worked in excess of ten hours in the
aggregate by such employee in any week.,

(10): Savings.—(a) The provisions of this clause shall not apply
to a watchman,. A . - e

(b) The provisions of this clause shall not apply to a foreman
or to a senior managerial,’ professional or  administrative
employee if and for so long as such an employee is, in-receipt. of
regular remuneration at the_rate of not fiess than R160 per month.

.(¢) The provisions of sub-clauses (3), (4), (5) and (7) shall not
apply to an employee while he is eng'laged on emergency work.

(d) The provisions of sub-clausé (4) shall not apply to a first:

aid officer, a driver of a motor vehicle) a labourer assisting-on a:

delivery vehicle, a pait-time driver of [a motor vehicle, a boiler
attendant, a boiler attendant-in-charge, an employee engaged in
off-loading or an emlployee empioyed directly in the production
of fish meal or fish oil. . L _

6. ANNUAL LEAVE.

(1} Subject to the provisions of s‘ulI)-clalisc (2), an employer
shall grant to his employee, other 1h:an a casual employee, in
respect of each completed period of tweive months of employ-
ment with him— "

(&) in the case of a watchman, twenty-one consecutive calendar

- days’ leave; i . S

(b) in the case of every other -emplLyee, fourteen consecutive
calendar days’ leave, { Co 4

and shall pay such employee in respect of such leave— )

(i) in the case of an employee reférred to in paragraph (a),
an amount of pot less than three times the weekly wage to
which he is entitled as from the fipst day of the leave;

(i) in the case ‘of an employee referred to in paragraph (b),
an amount of not less ‘than double the weekly wage to
which he is entitled as from the| first day of the leave;

Provided that for the purpose of this clause the weekly wage of
any employee who is engased on piecé-work shall be calculated
on the basis set out in section fwenty (5) (a) of the Factories,
Machinery and Building Work Act, 1941, .

(2) The leave prescribed in sub-clausg (1) shall be granted at a
time to be fixed by the employer: Provided—

' (i) that, if such leave has .not been granted earlier, it shall, -

save as provided in sub-clause (3), be granted so as to
commence within four months after the completion of the
twelve months of employment to which it relates or, if the
employer and employee have agreed thereto in writing
before the expiration of the said perigd of four months,
the employer shall grant such leave to the employees as
from a date not later than two months after the expira-
tion of the said period of four months; ) B :
= H ‘e % 8

1

]

have it before she has

(7) Beperking van oortydwerk—'n Werkgewer moet nie van
'n .werknemer vereis of hom toslaat om oortyd vir langer as die
volgende te werk nie:— E '

‘(@) In die geval van 'n los werknemer, twee uur op 'n dag;

(b) in dic geval van.alle ander werknemers twintig vur in 'n
week., ;

. (8) Vroulike werknemers.—Ondanks andersluidende bepalings
in hierdie klousule, moet *n werkgewer nie van ‘n vroulike werk--
nemer vereis of haar toelaat om—

(@) tussen 6-uur nm. en 6-uur vm. te werk nie;
(b) na 1-uur nm. op meer as vyf dae in 'n week te werk nie;

(¢) oortyd vir langer as twee uur op 'n dag te werk nie, uit-
gesonderd dat.’n werknemer wat vyf dae per week weik
tot vier uur oortyd op ’n Saterdag mag werk;

(d) oortyd op meer as drie opeenvolgende dae in n week te
werk nie; : .

(e) vortyd op ineer as sestig dae in 'n jaar te werk nie;

_ (f) na die voltooiing van haar gewone werkuore, vir langer as
een uur op 'n dag oortyd te werk nie, tensy hy—

(i) sodanige werknemer voor die middag daarvan in
kennis gestel het; of -
(i) 'n toereikende etc aan sodanige werknemer verskaf
, het en haar genoegsaam tyd toegestaan het om dit te
y nuitig voordat sy met oortydwerk moet begin; of
(iii) sodanige werknemer betyds minstens  vyf-en-twintig
: sent betaal bet ten einde haar in staat te stel om n
ete te verkry en dit te nuttig voordat oortydwerk 'n
aanvang neem.

(9) Betaling vir oortydwerk.—"n Werkgewer moet 'n werknemer
wat oortydwerk werk,’ betaal teen ’n tarief van minstens—

(a) in die geval van 'n los werknemer, een en 'n derde maal
sy gewone loon ten opsigte vap die totale tydperk aldus
deur sodanige werknemer of enige dag gewerk;

() in die geval van enige ander werknemer—

(i} een en ’n derde maal sy gewone loon ten opsigte van
oortyd van hoogstens tien vur wat so 'n werknemer
altesaam in 'n week werk:

(ii) een en ’'n haif maal sy gewone loon ten opsigte van
cortyd van langer as tien uur wat sodanige werknemer
altesaam in 'n week werk.

(10) Voorbehoudsbepalings—(a) Die bepalings
klousule is.nie op 'n wag van toepassing nie.

(b) Die bepalings van hierdie klousule is nie op 'n voorman
of op ’n senior bestuurs-, professionele of administratiewe werk-
nemer van toepassing indien en solank sodanige werknemer ‘n
gereelde besoldiging téen 'n tarief van minstens R160 per maand
ontvang nie.

(¢) Die bepalings van sybklous’u]es (3), @), (5) en (7) is nie op
’n werknemer van toepassing terwyl hy noodwerk verrig nie.

(&) Die bepalings van subklousule (4) is nie op 'n eerstehulp-
beampte, 'n bestuurder van 'n motorveertuig, 'n arbeider wat op
n aflewetingsvoertuig behulpsaam is, 'n deeltydse bestuurder van
'n  motofvoertuig, 'n  stoomketelbediener, ‘n toesighoudende
stoomketelbediener, 'n werknemer wat aflaaiwerk doen of ’n
werknemer wat regstreeks in diens is in die vervaardiging van

vismeel of visolie, van toepassing nie.

van- hierdie

6. JAARLIKSE VERLOF.

" (1) Beboudens die bepalings van subklousule (2) moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'n los werknemer, ten
opsigte van_elke voltooide tydperk van twaalf maande diens by
hom, verlof soos volg toestaan—
(@ in die geval van ’‘n wag, een-en-twintig opeenvolgende
kalenderdae verlof; :
(b) in die geval van enige ander werknemer veertign opeen-
volgende kalenderdae vertof, :

en moet sodanige werknemer ten opsigte van sodanige verlof soos
volg betaal—

(i) in die geval van 'n werknemer in paragraaf (a) vermeld,
'n bedrag van minstens drie maal die weekloon waarop hy
geregtig is vanaf die eerste dag van die verlof; -

(i} in die geval van 'n werknemer in paragraaf (b) vermeld,
'n bedrag. van -minstens dubbel. die weekloon waarop hy
geregtig is vanaf die ecerste dag van die verlof: i

Met dien verstande dat vir die toepassidg van hierdie klousule
die weekloon van 'n werknemer wat stukwerk verrig, bereken
moet word op die basis in artikel rwintig (5) (a) van die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, gemeld. _

(2) Die verlof in subklousule (1) voorgeskryf, moet toegestaan
word op ’'n tydstip wat dic werkgewer vasstel: Met dien
verstande— =

@) dat indien sodanige verlof nie reeds toegestaan is nie, dit,
behoudens die bepalings van subklousule (3), toegestaan
moet word sodat dit binne vier maande na die voltooiing
van die twaalf maande diens waarop dit betrekking het,
'n_aanvang neem of, indien die werkgewer en werknemer
skriftelik daaroor ooreengekom het voor die ‘verstryking
van genoemde tydperk van vier maande, moet die werk-
.gewer sodanige -verlof vanaf die detum nie later nie as
" twee maande na di¢ afloop van genoémde tydperk van
vier maande aan die werknemer toestaan; :

s T
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(if) that the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee
so requests and the employer agrees in writing, with any
period of military training under the Defence Act, 1937;

(iii) that if New Year's Day, Good BEriday, Ascemsion Day,
the Day of the Covenant or Christmas Day falls within
the period of such leave, arother work day shall, for each
such holiday, be added to the said period as a further
period of leave and the empioyee shall be paid an amount
of not less than his daily wage in respect of each such
day added;

(iv) that an employer may set off against such period of leave

any days of occasional leave grarited on full pay to his
employee at his employee’s written request during the
period of twelve months of employment to which the
pericd of leave relates.

(3) (a) At the written reguest of an employee, an employcr' may
nermit the leave to accumulate over 2 period of not more than
twenty-four months of empluyment: Provided—

(i) that such request is made by such employee not later than
four months after the cipiry of the first pariod of t{weive
monihs of employment to which the leave relates; and

(i} that the date of the receipt of such request is endorsed on
the request over his sisnature by the emplover, who shall
retain such request for a period of not less than three years
from such date or the date of the expiry of the first period
of twelve months of employment to which the leave
reiates, whichever is the later.

(b) The provisions of sub-clause (2) shall mutatis. muerandis

apply to the leave referred to in this sub-clanse.

(4) Leave Remuneration.—The remunerziion in respect of the
leave prescribed in sub-clavse (1), read with sub-clause (3), shall
be paid rot later than the lasi: work day before the date of

_commencement of the leave. :

(5) An employee whose contract of employment is terminated
during any period of twelve months of employment before the
period of leave prescribed in sub-clause (1) in respect of that
period has accrued, shall, upon such termination, and in addiiion
to any other remuneration which may be due to him, be paid in
respect of each completed month of such period of employment
an amount of not less than— .

(@) in the case of an employee referred to in paragraph (a) of
¢ sub-clause (1), one-fourth; and .

(b) in the case of an employee referred to in paragraph (b) of
sub-clause (1), one-sixth,

. of the weekly wage he was yeceiving immediately before the
date of such termination: Provided that an employer may make
a proportionate deduction in respect of any period of leave
granted to an employee in terms of the fourth proviso to sub-
clause (2} and provided further that an employee—

(i) who leaves his employment without having given the notice
prescribed in clause 12, unless the employer has waived
such notice or the employee has paid the employer in lieu
of notice; or :

«(ii) who leaves his employment without cause recognised by
law as sufficient; or

(iii) who is dismi{ssed by his employer without notice for any
cause recognised by law as sufficient for such dismissal
without notice, )

shall not be entitled to any payment by virtue of this sub-clause.

-(6) An employee who has become entitled to a period of leave
prescribed in sub-clause (1), read with sub-clause (3), and whose
contract of employment is terminated before such leave has been
granted, shall upon such termination be paid the amount he
would have received in respect of -the leave, had the leave been
granted to him as at the date of the termination.

(7) For the purpose of this clause the expression “employ-
ment ™ shall be deemed to include any period in respect of which
an employer, in terms of clause 12, pays an employee in lieu of
notice and also any period or periods during which an employee
is absent— _

(@) on leave in terms of this clause; -

(b) on sick leave in terms of clause 7; .

(¢) on the instructions or at the request of his employer;

(d) undergoing military training in pursuance of the Defence
Act, 1957, ' .

amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (b) and {¢), plus up to four months
of any period of military training undergone in that year, and
employment shall be deemed to commence—

(i) in the case of an employee who had before the coming into
force of this Determination become entitled to a period of
annual leave in terms* of any law, on the date on which
such employee last became entitled to such leave under
such law; ) s

(ii) in the case of an employee who was in employment béfore
the coming into force of this Determination and to whom
any law providimg for annual leave applied but who had
not become entitled to a period of leave in terms thereof,
on the date on which such employment commenced;
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(i) dat die verloftydierk nie saamval nie met sickteverlof
tocgestaan ooreenkomstig klousule 7 of, tensy die werk-
nemer aldus versoek en die werkgewer skriftelik toestem, -
met enige tydperk van militére opleiding onder die Ver-
dedigingswet, 1957, nie;

(iii) dat indien Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag, .
Geloftedag of Kersdag binne die tydperk van sodanige
verlof val, nog 'n werkdag vir elke sodanigs vakansiedag
by genoemde tydperk bygetel moet word as 'n verdere
verloftydperk en die werknemer *n bedrag van minstens
sy dagloon ten opsigte van elke sodanige dag wat bygetel
is, betaal moet word;

(iv) dat 'n werkgewer enige dae geleentheidsverlof met volle
besoldiging aan sy werknemer toegestaan op sy werknemer
so skriftelike versoek gedurende die ‘tydperk wvan twaalf
maande diens waarop die verlofiydperk betrekking het. van
sodanige verloftydperk kan aftrek. g

{3) {a) Op. die skriftelike versoek van 'n werknemer, mag 'n
werkgewer toelaat dat die verlof oor 'n tydperk van hoogstens
vier-en-twintig maande diens oploop: Met dien verstande—

(i) dut so 'n voersoek nie later nie as vier maande na die afloop
van: die eerste tydperk van twaalf maande diens waarop
die verlof betrekking het, deur sodanige werkasmer gerig
word; en

(ii) dat die werkgewer die datum waarop sodanige versosk
ontvang word, op die versoek moet azpteken en gy hRand-
tekening daaronder moct plaas, en dat hy sodanige versosk-
most hou vir "n iydeerk van minsteas driz jazv vanaf
sodanige datum of die versirykingsdatum van die esrate
tydperk van twaalf maande diens wasrop die veriof bstrek-
king het, naamlik die jongste datum.

(h) Die bepalings van subkicusule (2) is mutatis mutandis van

toepassing op die verlof in hierdie subklousule vermeld.

{(4) Verlofhesoldiging—Die . besoldiging ten opsigte van die
verlof voorgeskryf in subklonsule (1), gelees met subklousule (3),
moet voor of op die lanste -werkdag voor die aanvangsdatum
van die verlof betaal word.

(5} 'n Werknemer wie se dienskontrak befindig word gedurende
enige tydperk van twaalf maande diens voor die verloftydperk
voorgeskryf in subklousule (1) ten opsigte van dié tydperk, hom
toegeval het, moet by sodanige beéindiging en bo en behalwe
enige ander besoldizing wat aan hom verskuldig mag wees, ten
opsigte van elke' voltooide ‘maand van sodanige dienstydperk ’n
bedrag van minstens die volgends betaal word: —

{a) In die geval van 'n werknemer in paragraaf {(¢) van sub-

kiousule (1) vermeld, een kwart; en

(b) in die geval van 'n werknemer in paragraaf (b) van sub-

klousule (1) vermeld, een-sesde;

van die weekloon wat hy onmiddellik voor die datum van sodanige
begindiging ontvang het: Met dien verstande dat 'n werkgewer
‘n eweredige bedrag ten opsigte van enige verloftydperk aan 'n
werknemer ingevolge die vierde voorbehoudshepaling van sub-
klousule (2) jtoegestaan, kan afirek en voorts met dien verstande
dat 'n werknemer—

(i) wat sy diens verlaat sonder dat hy die kennisgewing wat
in klousule 12 voorgeskryf word, gegee het. tensy die
werkgewer van sodanige kennisgewing afgesien het of die
werknemer die werkgewer in plaas van kennisgewing betaal
het; of

(i) wat sy diens sonder regsgeldige rede verlaat; of

(iii) wat deur die werkgewer-sonder kennisgewing ontslaan word
om 'n rede wat regsgeldig is vir sodanige ontslag sonder
kennisgewing;

nie op enige betaling kragtens hierdie subklousule geregtig is nie.

(6) 'n Werknemer wat op 'n verloftydperk voorgeskryf in sub-
klousule (1), gelees met subkiousule (3), geregtiz geword het en
wic se dienskontrak be€indig word voor sodanige verlof toege-
staan is, moet by sodanige begindiging die bedrag betaal word wat
hy ten opsigte van die verlof sou ontvang het as die verlof op
die datum van die begindiging toegestaan was.

(7) Wir die toepassing van hierdie klousule word daar geag dat
die uitdrukking “ diens™ enige tydperk omvat ten opsigte waar-
van 'n werkgewer 'n werknemer ingevolge klousule 12 betaal in

-plaas van kennisgewing. en ook enige tydperk of tydperke wat 'n

werknemer afwesig is— )

(a) met verlof kragtens hierdie klousule;

(b) met siekteverlof kragtens kiousule 7;

(c) op las of op versoek van sy werkgewer;

(d) terwyl hy militére opleiding ooreenkomstig die Verdedi-

gingswet, 1957, ondergaan;

wat altesaam hoogstens tien weke tes opsigle van items (a), (b)
en (¢) in ‘n jaar beloop, plus tot vier maande van enige tydperk
van militére opleiding in dié jaar ondergaan, en diens moet geag
word soos volg te begin:—

(i) In dic geval van ’n werknemer wat voor die inwerking-
treding van hierdie Vasstelling op ’n tydperk van jaarlikse
verlof geregtig geword het kragtens enige wet, op die datum
waarop sodanige werknemer laaste op sodanige verlof
kragtens sodanige wet geregtig geword het;

(ii) in die geval van 'n werknemer wat in diens was voor die
inwerkingtreding van hierdie Vasstelling en op wie 'n wet
wat vir jaarlikse verlof voorsiening” maak, van toepassing
was maar wat nie dienooreenkomstig op 'n tydperk van
verlof geregtic geword het nie, op die datum waarop
sodanige diens begin het;
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_ (iii) in the case of any other emplo}e_e, on the date on which
such employee entered his employer’s service or on the date
of the coming into force of this Determination, whichever
is the later. ) . T y

(8) () Notwithstanding anything to [the contrary contained in
this clause, an employer may for the purpose of annual leave at
. any time, but not more than once in aq?'y period of {welve months,
close his establishment for fourteen consecutive calendz_u‘. days plus
any additional days that may have_totbe added by virtue of the
third proviso to sub-clause (2). = :

(b) An employee who at the date of the closing of an establish-

ment in terms of paragra'ph (a) is not entitled to the full period of |
annual leave prescribed in sub-clause.(1) (b) shall in" respect of
any leave due to him be paid by his employer on the basis set -

out in sub-clause (5); and for the purpose of annual leave there-
after his employment shall be deemed:to commence on the date
of such closing of the establishment. | -

7. Sick. LEAVE. -

(1) Subject to the provisions of 'su’E—clause (2), an employer '

shall grant to his employee, other thania casual employec, who is
absent from work through tncapacity— - S .

(@) in the case of an émployee who _wqfké a _ﬁ_\'e-day'\#eék,_nol;

less than twenty work days’, and
(b) in the case of everﬁ-o'ther employee, not less ‘than twenty-
. four work days, - - i

sick leave in the aggregate during ea,_cf': cycle of tWenty-fdur con- -

_secutive months of employment with[him, and. shall pay-such
employee in respect of any period of absence in terms of this
sub-clause not less than the wage hé would have received had he
worked duoring such period: Providedfl.* i - )

(i) that in the first twenty-four consecutive months of employ-

ment an employee shall not be entitled to sick leave on

"full pay at a rafe of more than, in the case of an employee

who works a -five-day week, ore work day in respect of
each completed period of five weeks of employment and;
in the -case of any other employee, one work day In
respect of each completed month of employment;

(ii) that this clause shall not applyito an employee at whose

written request an employer makes contributions, at least

equal to ‘those made by the employee, to any fund or |

organisation nominated by the femployes, which fund or
organisation guaranteés to-the employee in the event:of his
-~ incapacity- in the’ ¢ircumstances [set out in this clause the
"~ payment to him of not-less than' in the aggregate the equi-
valent of his wage for twenty or twenty-four wark days, as

. the case may be, in eachi cycle’ of twenty-four months of.

employment, except. that: during the first twenty-four
: - ‘months of the payment of _contg‘lbutlons by the employee
" the guaranteed rate need not exlieed the rate of accrual set

out in the first proviso o this jsub-clause; -

. (i) that where an employeT is by any law required to pay. fees
for ‘hospital or medical treatment in -respect. of an
employee, and pays ‘such fees, jthe- amount so paid may
be_set off against the payment{due in respect of absence
"owing to incapacity in terms off-this clause; T %

© (iv) that, if in respect of any p@r’io;%‘ of incapacity covered by

this clause an employer is required by any other lawfo
pay to an employee his full wages, the provisions of thlls

clause shall not a,pp]y_.-- ' o

n

(2) An employer 1-'nay, as a condition precedent to the payment

by him of any amount claimed in térms of this clause by an -

_employee in respect of any absence frop_work_t'or more than one
day, require the employee to produce a certificate signed by a
registered medical practitioner stating the nature and duration of
the employee’s- incapacity or where to medical practitioner 18
resident within reasonable distance of! the place of employment
of such employee, the employer may ‘require the employee to
satisfy him by other reasonable evidepce that his absence from
work was due to incapacity in terms of -this clause: Provided
fhat when an employee has during dny period of .up to eight

weeks received payment in terms of tt-"_ti's clapse on two or more
occasions without producing such a certificate his employer may
during the period of ecight weeks immediately succeeding the last
such occasion require him to produce such a certificate ot other
reasonable evidence, as the case may be, in respect- of any
absence. . o)

(3) Where, during the - first ‘cycle of twenty-four months of
employment with the same employer, an employee is absent owing
fo incapacity for a period in. excess of any sick leave accrued at
the time of such incapacity, he shall B;emitled to-be paid only
in respect of such leave as has so atcrued; but his employer
shall, if he has not previously done so, at the expiry of the said
cycle of employment or on termination of employment before
such expiry pay him in respect of such excess period of absence
owing to incapacity to the extent to which sick leave, accrued at
such expiry or termination, had- not heen taken. .

by G
s

. en vir die doel van' jaarlikse verlof daarna moet dit

(iii) in die geval van enige ancier werknemer, op die datum
waarop sodanige werknemer by sy werkgewer.in diens

getree het of op die datum van die inwerkingtreding van -

hierdie Vasstelling, na gelang van die jongste datum.

(8) (@) Ondanks andersluidende bepalings in hierdie klousule
mag 'n werkgewer vir die doel van jaarlikse verlof te eniger tyd,
maar hoogstens een maal in 'n tydperk van twaalf maande, sy
bedryfsinrigting vir veertien agtereenvolgende kalenderdae sluit

plus enige addisionele dae wat bygetel moet word ingevolge die,

derde voorbehoudsbepaling van subklousule (2).

(b) 'n Werknemer wat op die datum waarop 'n bedryfsinrig-
ting ingevolge paragraaf () sluit, nie op die volle tydperk van
jaarlikse verlof, voorgeskryf in subklousule (1) (b), geregtig is nie,
moet ten opsigte van enige verlof aan hom verskuldig, deur sy
werkgewer betaal word op die grondslag in subklousule (5) gemeld
eag word
dat sy diens op die datim van sodanige sluiting van die bedryfs-
' inrigting begin. - ' - el Ry
) 7. SIEKTEVERLOF.
2 (1) Behoudens die bepalings van subklousule (2) moet 'n werk-

gewer aan 'sy werknemer, uitgesonderd 'n los werknemer, wat
weens ongeskiktheid van sy werk afwesig is— =

4 (@) in die geval van ’n werkfemer wat vyf dae per week werk, .

altesaam minstens twinfig werkdae; en

(b) in_die geval _\§an elke ander werknemer,.altesaam minstens
© vier-en-twintig werkdae; = B v

sickteverlof foestaan gedurende elke tydkring'van 'vier-en-twi'mig'

agtereenvolgende maande diens by hom, en moet hy sodanige
werknemer ten opsiglte van enige tydperk van afwesigheid krag-
tens hierdie subklousule minstens die loon betaal wat hy sou
ontvang het as hy gedurende sodanige tydperk gewerk het: Mef

dien verstande—

(i) dat ‘n werknemer in dic eerste vier-en-twintig- agtereen-~
volgende maande diens geregtiz is op siekteverlof met

volle besoldiging van hoogstens, in die geval van 'n werk-

nemer wat vyf dae per week werk, een werkdag ten opsigte
van elke voltooide tydperk van vyf weke diens en, in die
geval van alle ander werknemers, een werkdag ten opsigte
van elke voltooide maand diens; :

(ii) dat hierdie- klousule nie van toepassing is nie op 'n
werknemer. op wie se gkriftelike versoek ’n. werkgewsr

‘bydraes miaak, minstens gelyksiaande met di¢ deur die

werknemer gemaak, tot enige fonds of organisasie deur die
werknemer aangewys, naamlik dié fonds of organisasie wat
aan die “werknemer in die geval van sy ongeskiktheid in
die omstandighede in hierdie klousule gemeld, die betaling
waarborg van altesaam minstens die ekwivalent van sy

loon vir twintig of vier-en-twintig' werkdae, na gelang van

" die geval, in ‘elke tydkring van vier-en-twintig maande
dieng, uitgesonderd dat gedurende die. eerste’ vier-en-twintig
maande van die befaling van bydraes deur die werknemer
die gewaarborgde besoldiging nie ' die aanwassyfer van

“verlof, soos in die eerste’ voorbehoudsbepaling van hierdie
subklousule gemeld, te bowe hoef te gaan' nie;

(iii) dat waar van ‘n werkgewer by enige wet vereis word om’

gelde: vir hospitaal- of ~mediese behandeling ten opsigte
‘van 'n werknemer te betaal en hy sodanige gelde betaal,
die bedrag aldus betaal, afgetrek kan word van die
betaling wat verskuldig- is ten opsigte .van afwesigheid

. . weens ongeskiktheid kragtens hierdie klousule;

(iv) dat, indien van ’n werkgewer by enige ander wet vereis
word om ten opsigte van enige tydperk van ongeskiktheid
deur hierdie klousule gedek; aan ’n werknemer sy volle

loon te betaal, die bepalings van hierdie klousule nie van

toepassing is nie,

(2) 'n ‘Werkgewer kan, as 'n voorafgestelde : voorwaarde vir
betaling deur hom van enige bedrag wat kragtens hierdie klousule
“deur 'n werknemer gegis word ten opsigte van enige afwesigheid
van sy werk vir meer as een dag, van die werknemer vereis om

*n sertifikaat deur *n mediese praktisyn onderteken in te dien wat,

‘die aard en duur van die werknemer se ongesteldheid vermeld,

of waar geen mediese praktisyn binne redelike afstand van die
" werkplek van sodanige - werknemer woonagtig- is nie, kan die

werkgewer van die werknemer “vereis om hom deur middel van
ander redelike getuienis tevrede te siel dat sy afwesigheid van
diens te wyte was aan ongesteldheid ooreenkomstig hierdie klou-
sule: Met dien verstande dat, wanneer 'n werknemer . gedurende
-enige tydperk van tot agt weke by twee of ‘meer geleentheds

* betaling kragtens hierdie klousule ontvang het sonder om sodanige

sértifikaat in te dien, sy werkgewer gedurende die tydperk van
agt weke wat onmiddelliK op die laaste geleentheid volg, van hom
kan vereis om sodanige sertifikaat of ander redelike getuienis, na
gelang van die geval, ten opsigte van enige afwesigheid voor te
B R : : \

(3) Waar ’n werknemer- gedurende die eerste tydkring van vier-

* en-twintig maande-diens by dieselfde werkgewer weens ongeskikt-

heid afiwesig is vir 'n tydperk van langer as enige siekteverlof wat

“fen tyde. van sodanige ongeskiktheid opgeloop het, is hy slegs

geregtig op betaling ten opsigte van dié verlof wat aldus opgeloop
hei; muaar sy werkgewer moet, as hy dit nie reeds gedoen het
nie, by die verstryking van genoemde dienstydkring of by diens-
betindiging voor sodanige verstryking, hom .ten opsigte van
sodanige langer. tydperk van afwesigheid weens ongeskiktheid
betaal in dié mate waarin siekteverlof wat ]3y sodanige versiry-
king of begindiging opgeloop het, nie geneem is nie.

2 _ . 1.,
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{4) For the purpose of this clause the expression—

(@) “ employment ™ shell be deemed to include any period of
periods during which an employee is absent—--
(i} on leave in terms of clause 6; )
(i) on the instructions or at the request of his employer;
(iii) on sick leave in terms of sub-clause (1);
(iv) undergoing military training in pursuance of the

Defence Act, 1937,
amounting in the aggregate in any year to not more than
ten weeks in respect ol items (i), (it) and (iii), plus up to
four months of any period of military training undergone
in that vear, and any period of employment which an
employee has had with the same employer immediately
before the date of the coming inte operation of this
Determination shall for the purpose of this clause be
deemed to be employment under this Determination and
any sick leave orr full pay granted to such an employee
+ during such period shall be deemed to have been granted

under this Determination;

by = incapacity * means inability fo work owing to any sickness
or injury other than that caused by—

(i) an emplovee’s own misconduct; )
(ii) an accident within the meaning of the Workmen’s
Compensation Act, 1941, }

8. PusLic HoLDAYS AND SUNDAYS.

(1) Subject to the.provisions of clause 4 (6), if an emplovee
does not work on New Year’s Day, Good Friday, Ascension
Day, the Day of the Covenant or Christmas Day, his employer
shall pay him for the week in which such day falls not less than
his weekly wage. :

(2) Whenever an employee works on New Year’s Day, Good
Friday, Ascension Day, the Day of the Covenant or Christmas
Day his employer shall, save as provided in clause 4 (6), pay him
for the week in which such day falls not less than his weekly
wage, plus an amount calculated at a rate not less than his
ordinary wage in respect of the total period worked by him on
such day: Provided that where such an employee is required or
permitted to work for less than four hours on such day. he shall
be deemed to have worked for four hours. :

(3) Compensation for 'work. on a Sunduy—Whenever an
employee works on a Sunday, his employer shall either—
{a) pay the employee—
(i) if he so works for a period not exceeding four hours,
not less than his daily wage; :
(ii) if he so works for a period exceeding four hours, at a
rate of not less than double his ordinary wage in
respect of the total period workpd by him on such
Sunday, or not less than double his daily wage, which-
ever 1§ the greater! of

(b pay him at a rate not less than one-and-one-third times
his ordinary wage in respect of the total period worked by
him on such Sunday and grant him within seven days of
such Sunday one day’s leave and pay him in respect there-
of not less than his daily wage: Provided that where such
an employee is required or permitted to work for less than
four hours on such Sunday he shall be deesmed to have
worked for four hours. :

(4) The provisions of this clauge shall not apply to a senior
managerial, professional or administrative employee if and for
so long as such an employee is in receipt of regular remuneration
at a rate of not less than R180 per month nor to a foreman or
4 watchman.

9. PIECE-WORK.,

(1) An employer- may, after at least one week’s notice to his
employee, introduce any piece-work system and, save as provided
in clause 4 (6), the employer shall pay such employee, who is
cmployed on such ‘piece-work system, remuneration at the rates
applicable under such ‘system: Provided that, irrespective of the
quantity of work done, the employer shall pay such employee
not less than— : : '

{a) in the case of an employee other than a casual employee,
- in respect of each week in which piece-work is performed,
the amount which he would have been required fo pay such
employee for that week had he been remunerated on the
basis of time worked; :

' {b) in the case of a casual employee, in respect of each day on .

which piece-work is performed the amount which he would
have been required to pay such employee for that day had
he been remunerated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1).

®
(3) An employer who intends to cancel or amend any piece-

work system in operation or the rates applicable thereunder shall
give his employee employed on such system not less than one
month’s notice of such intention: Provided that an employer and
his employee may agree orn a longer period of notice, in which
case the smployer shall give not less than tie period of notice
agreed. upon.
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(4) Vir die toepassing van hierdie klousule word dasr geag
dat die uitdrukking— ’

(a) “diens” enige tydperk of tydperke omvat waartydens 'n
werknemer afwesig is— : :
(i) met verlof kragtens klonsule 6;
(ii) op las of op die versoek van sy werkgewer;
(iii) met siekteverlof kragiens subklousule (1);
(iv) terwyl hy militére opleiding ooreenkomstig die Ver-

dedigingswet, 1957, ondergaan; .

wat altesaam hoogstens tien weke in 'n jaar beloop ten
opsigte van items (i), (ii) en (iii), plus tot vier maande van
enige tydperk van miliiére opleiding wat in dié jasr
ondergaan is, en enige tydperk wat 'n werknemer onmiddel-
lik voor die inwerkingtredingsdatum van hierdie Vasstelling
by dieselfde werkgewer in diens was, moet vir die toepas-
sing van hierdie klousule as diens kragtens hierdie Vas-
stelling geag-word, en enige siekteverlof met volle besoldi-
ging aan sodanige werknemer gedurende sodanige fydperc
toegestaan, moet geag word kragtens hierdie Vasstelling’
toegestaan te gewees het;

(b) ** ongeskiktheid ” beteken die onvermo& om te werk weens
enige siekte of besering, uitgesonderd dié wat veroorsaak
is deur— -

(i) ' werknemer se eie wangedrag;
(ii) ’ngongeluk binne die betekenis van die Cngevallewet,
1941;

8, OPENBARE VAKANSIEDAE EN SONDAE.

(1) Behoudens die bepalings van klousule 4 (6) moet 'n werk-
gewer aan sy werknemer, as hy nie op Nuwejaarsdag, Goeie
Vrydag, Hemelvaaridag, Geloftedag of Kersdag werk nie, vir
die week waarin sodamge dag val minstens sy weekloon betaal,

(2) Wanneer 'n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartdag, Geloftedag of Kersdag werk, moet sy werkgewser
hom, behoudens die bepalings van klousule 4 (6), vir die week
waarin sodanige dag val minstens sy weekloon betaal, plus 'n
bedrag bereken teen 'n tarief wat minstens gelyk is aan sy gewone
loon, ten opsigte van die totale tydperk op sodanige dag deur
hom gewerk: Met dien verstande dat waar van so 'n werknemer
vereis word of hy toegelaat word om vir minder as vier uur op
sodanige dag te werk, daar geag moet word dat hy vier uur
gewerk het. :

3 Vergoeding vir werk op 'n Sondag.—Wanneer 'n werknemer
op 'n Sondag werk, moet sy werkgewer 6f—

(@) aan die werknemer—

(i) indien hy vir 'n tydperk van hoogstens vier uur aldus
werk, minstenis sy dagloon betaal; :

(ii) indien. hy vir "o tydperk van langer as vier uur aldus
werk, teen 'n skaal van minstens dubbel sy gewone
loon betaal ten opsigle van die totale tydperk wat hy
op sodanige Sondag werk, of minstens dubbel sy dag-
loon, na gelang van die groofste bedrag;

(b) hom betaal teen 'n skaal van nie minder as een en ’n derde
maal sy gewone loon ten opsigte van die totale tydperk
wat hy op so- 'n Sondag gewerk het, en hom binne sewe
dae vanaf so 'n Sondag een dag verlof toestaan en hom
vir di¢ dag minstens sy dagloon betaal: Met dien verstznde
dat wanneer vereis of toegelaat word dat so ’n werknemer
minder as vier uur op so 'no Sondag werk, hy geag word
vier uur te gewerk het.

(4) Die bepalings van hierdie klousule is nie op 'n senmior
bestuurs-; professionele. of adminisiratiewe werknemer van toe-
passing nie, indien en solank as sodanige werknemer ‘n pereclds
besoldiging teen 'n skaal van minstens R180 per maand ontvang,
of op ’n voorman of wag nie. !

9, STUKWERK.

(1) 'n Werkgewer kan, na minstens een: week kennisgewing aan
sy werkneimer, enige stukwerkstelsel instel en, behoudens die -
bepalings van klousale 4 (6). moet die werkgewer sodanige werk-
nemer wat volgens sodanige stukwerksteissl werk, die besoldiging
betaal wat ooreenkomstig sodanige stelsel van toepassing is: hiet
dien verstande dat die werkgewer, onzeag die hoeveelheid werk
gat xlferrig is, sodanige werknemer minstens die volgende most

etaal:— .

(a) In die geval van 'n werkpemer, uvitgesonderd 'n los werk-
nemer, ten opsigte van elke week waarin stukwerk verrig
word, die bedrag wat hy aan sodanige werkremer vir dié
week sou moes ‘betaal het as hy op die grondslag van tvd
wat gewerk is, besoldig sou gewees het: ’

(h) in die geval van ’n los werknemer, ten opsigie van elke dag
waarop stukwerk verrig word die bedrag wat hy asn
sodanige werknemer sou moes betaal het vir dié dag as
hy op die grondsiag van tyd wat gewerk is, besoldig sou
gewees het. '

(2) 'n werkgewer moet ‘n Iys van die lone in subklousule (1)
vermeld in ’n opvalleade plek in sy bedryfsinrigting opgeplak hou.

(3) 'n Werkgewer wat voornemens is om enige bestaande stuk-
werkstelsel of die lone dienooreenkomstig van toepassing, in &g
trek of te wysig, moet sy werknemer wat volgens sodanige stelsa?,
werk, minstens een maand vooraf kennis gee van sodanige voor-
neme: Met dien verstande dat ‘n werkgewer en sy werknemer
oor ’'n langer tydperk van kennisgewing kan ooreenkom, en in
dié geval .moet - die werkgewer minstens die tydperk wasnroor
ooreengekom is, daarvan kennis gee,

*
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(4) Notwithstanding anything to the ct!inlr'ary in this clause, an

employer need not give a casual employce notice of his intention

to introduce any piece-work system or to cancel or amend it.
, 10. PROEIBITION OF EMPLOYMENT.
An employer shall not employ any
fifteen years. :

11. UNiORMS, OVERALLS AND Paq[i'sc‘nva CLOTHING.

An employer shall supply and maintain in serviceable and’

clean condition, free of charge, any unjform, overall, gamboots
or other protective clothing which he fequires his employee to
wear or which by any law or regulation he is compelled to
provide for his employee and any such uniform, overall, gum-
boots or other protective clothing shall rémain the property of the
employer: Provided that an employer may require an employse
to launder any such uniform, overall or protective clothing. in
which event the employer.shall pay such employee an allowance
of not less than ten cents every week. [

r
12. TERMINATION OF CONTRACT OF EMPLOYMENT.
(1) An employer or his employee, other  than a casual
empioyee, who desires to terminate the .contract of employment,
shall give— |

(@) during the first four weeks of cr%p!oy'mént, not less than
one work day’s; ! :

"(b) after the first four weeks of empldyment, not less than one
week’s; {E E L

notice of termination of contraci, or an

may terminate the contract without noticg

or paying the employer, as the case :Fn

notice not less than—

employer or employee
by paying the employee
ay be, in lien of such

(i) in the case of one work day's ﬁpt?cc, the daily wage which
the employee is receiving at the time of such termination;
(ii) in the case of a week's notice, the weekly wage which the
employee is receiving at the timé]. of such termination:—

Provided that this shall not affect— 2

(i) the right of an employer or an ef :
contract without notice for any cause recognised by law as
sufficient; - .

@) _ : 0 employ!
employee which provides for a eriod of notice of equal

duraticn on- both sides and for longer than thai presce:bed

in this clause;
i penalties which: by law

the operation of any forfeitures
employee who deserts:

iii)

¢ may be applicable in respect of a
Provided further that where the wage;of an employee at the
date of termination has been reduced by deductions in respect
of shori-time,  the gxpression' s receiving at the time of such
termination ” shall} when an employer pays an employee in
lLiew of notice, be deemed to mean ** would have received at the
time of such termination if no deductions had been made in
. respect of short-time . N ] )

(2) Where there is an agreement in texms of the second proviso
to sub-clause (1), the payment or forfeiture in lieu of notice shall
correspond to the period of notice agresd upon.:

(3) The notice prescribed in sub-claus&i (1) shall take effect from
the day on which it is given: Provided—r- 2

(i) that_the period of notice shall mot run concurrently with

- " por shall notice be given during in employee’s absence on

leave granted in terms of clause 6 or “any period of

military (raining which an employee is undergoing in pur-

guance .of the Defence Act, 19537; :

(i) that notice shall not be given durifng an employee’s absence
on sick leave granted in terms of ¢lause 7 or on a day other
than a work day. ;

(4) Notwithstanding anything te the
tion, where an employee terminates his contract of employment
by leaving his employment without notice or without paying his
employer in lieu of. notice, his employer may appropriate to him-

- self, from any moneys which he owes t such employee by virtue
of any provisions of this Determiration, an amount of not more
than that which such employee would have had to pay him in
lieu 'of notice. I :

13. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of employ-
ment, other than through the desertion|of an employee, furnish
his employee, other than a casual employee, with a certificate
of service, substantially in the form prescribed in the Schedule
to this Determination, showing the full names of the employer
and his employee, the occupation of the employee, the date of
commencement and the date of termination of the contract and
the' employee’s weekly wage at the date of such termination.

éierscl)n under the age of

e%n'pioyee to terminate the |

any written agrcemen;-belwee_n}. an employer anc his |

i o ;
cq'ntrary iy this Determina- -

L@ Ondanks andersluidende bepalings in hierdie. klousule, hoef
n werkgewer nie 'n los werknemer kennis te gee van sy voorneme
om enige stukwerkstelsel in te, stel .of dit in te trek of te wysig
nme, ) . :

10. VERBOD OP INDIENSNEMING.

’n Werkgewer mag nie 'n persoon onder diec ouderdom van
vyftien jaar in diens neem nie. 4 h

11. UNIFORMS, OORFAKKE EN BESKERMENDE: KLERE,
* - : Ll
'n -Werkgewer moet alle uniforms, oorpakke, rubberstewels of

" ander beskermende klere wal hy vereis dat sy werknemer moet

dra of wat enige wet of reguiasie hom verplig om aan sy werk-
nemer te verskaf, gratis verskaf em in bruikbare en sindelike
toestand hou; en alle sédanige uniforms, oorpakke, rubberstewels
of ander beskermende klere bly die eiendom van die werkgewer;
.met dien verstande dat "n -werkgewer kan vereis dat 'n werknemer
sodanige upiform, oorpak of beskermende klere was en stryk,
en ddn moet die werkgewer so 'n werknemer 'n_ toelae van
minstens tien sent per weelk bétaal.

12, BEEINDIGING VAN DIENSKONTRAK.

. (1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los. werk-
nemer, wat die dienskontrak wil begindig, moet— :

(a) gedurende die eerste vier weke diens, minstens cen werkdag;

(h) na dis eerste vier weke diens, minstens een week;
kennis gee van die befindiging van die kontrak, of 'n werkgewer
of werknemer kan die kontrak _sonder kennisgewing beéindig
eur, in plaas van sodanige Kenmisgewing, minsiens die volgende
aan die werknemer te betaal of aan die werkgewer te betaal, na

galang van die geval:—

(i) In dic geval van esn werkdag kennisgewing, die dagloon
wat die wsrkoemer ten tyde van sodanige bedindiging ont-

vang;
-

(ii) in die geval van 'n week kennisgewing, die weekloon wat
die werknemer ten tyde van sodanige bedindiging ontvang:

Met dien versiande dat dit nie die volgende moét raak nie:—

(i) Die reg van 'n werkgewer of 'n werknemer om die kontrak
om enige regsgeldige  rede sonder kennisgewing te beindig;

(ii) enige skriftelike ooreenkoms ftussen 'n werkgewer en sy
werknemer wat voorsiening maak vir *n tydperk van kennis-
‘gewing van gelyke duur vir albei partye en vir langer as
dié wat in hierdie klousule voorgeskryf word;

(jii} die_inwerkingtrqc‘;ing van enige verbeurings of boetes wat
- by ‘wet ten opsigie van 'n werknemér wat dros van toe-
passing mag wees:

Vooris met dien verstande dat waar die-loon van ’n werknemer
ten tyde van die beSindiging verminder is deur bedrae wat ten
opsigte van korttyd afgefrel is, die vitdrukking ;,-onivang ten tyde
van sodanige beéindiging *, wanneer 'n werkgewer 'n werknemer in
plaas van Kennisgewing betanl, geag most word ,, sou ontvang het

! ten tyde van sodanige befindiging indien geen bedrae wat ten

opsigte van korityd afgetrek is nie ” te beteken.

(2) Waar daar 'n ooreenkoms kragtens die tweede voorbehouds-
bepaling van subklousule (1) bestaan, moet die betaling of
verbeuring in plaas van kennisgewing, met die tydperk van
kennisgewing waaroor coreengekom is, ooreenstem. .

(3) Die kennisgewingstermyn wat in subklousule (1) voorgeskryf
word, loop vanaf dic dag waarop daar kennis gegee word; met
‘dien verstande— : "

(i) dat die kenmisgewingstermyn nie mag saamval nie met, of
dat kennis nie gegee mag word nie gedurende 'n werknemer
se afwesigheid met verlof wat ooreenkomstig klousule 6
verleen is of enige tydperk van militére opleiding wat 'n
werknemer oorseakomstig die -Verdedigingswet, 1937,
ondergaan nie;

(iiy dat "kennis nie' gegee mag word nie gedurende ‘n werk-
nemer se afwesigheid met siekteverlof wat ooreenkomstig
klousule 7 verleen is of op enige dag wat nie 'n werkdag
is nie.

(4) Waar 'n werknemer sy dienskontrak - begindig deur sy
werk sonder kennisgewing te verlaat of sonder om sy werkgewer

in plaas van kennisgewing te betaal, kan sy werkgewer, niefeen-

_staande andersluidende bepalings in hierdie Vasstelling, uit enige

geld wat hy kragtens die bepalings van hierdie Vasstelling aan
sodanige werknemer verskuldig is,. ten béhoewe wvan homseif
beslag 18 op 'n bedrag.van hoogstens die bedrag wat daardie
werknemer hom in plaas van kenmisgewing sou moes betaal het.

13. DIENSSERTIFIKAAT,

'n Werkgewer moet by die begindiging van die dienskontrak,
uitgesonderd .deur die dros van 'n werknemer, aan sy werknemer,
uitgesonderd 'n los werknemer, ‘n dienssertifikaat verskaf, wesen-
lik in die vorm voorgeskryf in die Bylae van hierdie Vasstelling,
wat die volle naam van die werkgewer en sy werknemer meld,
die beroep van die werknemer, die datum' waarop die kontrak ‘n
‘aanvang geneem het en die datum waarop dit geéindig het en die
werknemer se weekloon -ten tyde van sodanige begindiging.

i 2 o 5
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SCHEDULE.

E:'afryiné on trade in‘_t"he
Fish Processing Industry at,

hereby certify that......

was employed by me/us (a) from the.........cococeeiiiiinninnnenn.. day
Of i 19 10 TG e
day of.o.veeriiviiriiniiniinns T i9...... in the occupation of
(B} visnivmnniasia i s A6 the termination
of employment his/her (@} Wage Was........cveeeeeeeiriininnnerineniiones
A i e e e e eessncents per week:

‘Signature of Employer or Authorised |.

Representative,
DR oo masmaiinssaes o
(a) Delete whichever inapplicable,

(b) State 0ccupatioﬁ in which employee was wholly or mainly
‘engaged e.g., clerk, labourer.

BYLAE.

........................................................................................

......

sertifiseer hierby dat.................
in my/ons(a) diens was vanaf die
R S S L SN tot die..
in die beroep van (£).........cceernnnnn.
ging was sy/haar (@) 1000........ccoersrernrrnens rand..
per week,

da
v.ere.. By diensbeindi-
L 11 | )

...................................................

Handtekening van werkgewer of
gemagtigde verteenwoordiger.

(a) Skrap wat nie van toepassing is nie.

(b) Vermeld beroep waarin werknemer uitsluitlik of hoofsaaklik
werksaam was, bv. klerk, arbeider.

[ ——— P—

No. R. 498] [3 April 1964.
‘WAR MEASURES ACT, 1940.

SUSPENSION OF PAYMENT OF COST OF LIVING
"~ ALLOWANCES PAYABLE UNDER WAR MEAS-
URE No. 43 oF 1942, AS AMENDED.

FISH PROCESSING INDUSTRY, CERTAIN AREAS.

- On behalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, in terms of sub-regulation
(1) of regulation 4 of the regulations published under
War Measure No. 43 of 1942, as amended, hereby suspend
the operation of the said regulations in respect of all
employees for whom wages are prescribed in clause 3 of
the Wage Determination for the Fish Processing Industry,
. published under Government Notice No. R. 497 of the
3rd April, 1964. :

M. VILJOEN,
Deputy-Minister of Labour.

No. R. 499] [3 April 1964.

FACTORIES, MACHINERY AND BUILDING WOR
ACT, 1941, AS AMENDED. .

FISH PROCESSING INDUSTRY, CERTAIN AREAS.

Onbehalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, in terms of sub-section (1)
of section twenfy-two of the Factories, Machinery and
Building Work Act, 1941, as.amended, declare the pro-
visions of the Determination for the Fish Processing
Industry published under Government Notice No. R.
497 of the 3rd April, 1964, on the whole to be not
less favourable to the employees whose hours of work
and remuneration in respect of overtime, public holidays
and work on Sundays and public holidays are regulated
thereby than the relative provisions of the said Act.

No. R. 498] | [3 April 1964.
WET OP OORLOGSMAATREELS, 1940,

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No. 43 van 1942, SOOS
GEWYSIG.

VISVERWERKINGSNYWERHEID.—SEKERE
GEBIEDE.

Namens die Minister van Arbeid, skort ek, MARAIS
VILjoEN, Adjunk-minister van Arbeid, kragtens die be-
palings van subregulasiec (1) van regulasic 4 van die
regulasies gepubliseer by Oorlogsmaatreél No. 43- van
1942, soos gewysig, hierby die toepassing van genoemde
regulasies op ten opsigte van alle werknemers vir wie
lone voorgeskryf word. in klousule 3 van die Loonvasstel-
ling vir die Visverwerkingsnywerheid, gepubliseer by
Goewermentskennisgewing No. R. 497 van 3 April 1964.

M. VILJOEN,
Adjunk-minister van Arbeid.

T

No. R. 499.] [3 April 1964,

WET OP FABRIEKE, MASIINERIE EN BOUWERK,
1941, S00S GEWYSIG.

VISVERWERKINGSNYWERHEID, SEKERE
GEBIEDE.

MNamens die Minister van Arbeid, verklaar ek, Marais
ViLJoEN, Adjunk-minister van Arbeid, kragtens sub-
artikel (1) van artikel twee-en-twiniig van die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig, dat
die bepalings van die Vasstelling vir die Visverwerkings-
nywerheid gepubliseer by Goswermeniskennisgewing No.
R. 497 van 3 April 1964, cor die algemeen nie
vir die werknemers wie se werkure en beloning ten
opsigte van oortyd, openbare feesdae en werk op Sendae

-en openbare feesdae daarby gereél word, minder gunstig

as die desbetreffende bepalings van gencemde Wet is nie.

M. VILJOEN, M. VILIOEN,
Deputy-Minister of Labour. Adjunk-minister van Arbeid.
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