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PROCLAMATION

By THE STATE PRESIDENT OF THE REPUBLIC
- OF SOUTH AFRICA.

No. R. 110, 1964
CHICORY CONTROL SCHEME.—AMENDMENT.,

Whereas the Minister of Agricuitural Economics and
Marketing has, by virtue of the provisions of sub-section
(4) of section twenty-three read with paragraph (c) of sub-
section {3) of section seventeen of the Marketing Act, 1937
(Act No. 26 of 1937), as amended, accepted the proposed
amendment as set out in the Schedule hereto, to the
Chicory Control Scheme published in the Schedule to
Proclamation No. R. 235 of 1962, as amended, and has in
terms of the provisions of paragraph (b) of sub-section
(1) of section twenty-one of the said Act recommended the
approval of the said proposed amendment;

" Now, therefore, under the powers vested in me by para-

graph (@) of sub-section (1) of section twenty-two, read
with sub-section (4) of section twenty-three of the said
Act, T do hereby declare that the said amendment shall
come into operation on the date of publication hereof.

~ Given under my Hand and the Seal of the Republic of
~ South Africa at Cape Town on this Twenty-second day

of April, One thousand Nine hundred and Sixty-four.

C. R. SWART,
State President.

- By Order of the State President—in-Céuncil.-
D. C. H. UYS.

- SCHEDULE.

The Chicory-Control Scheme, promulgated by Procla-
mation No. R. 235 of 1962, is hereby amended by the
insertion in sub-section (1) of section 10, after the expres-
sion “section 37, of the expression “and sub-sections
(4) and (5) of section 7. '

A—5281896

PROKLAMASIE

VAN DIE STA;__&TSPRESIDENT VAN DIE REPUBLIEK
VAN SUIR-AFRIKA, )

No. R. 110, 1964.] :
SIGOREIREELINGSKEMA.—WYSIGING.

Nademaal die Minister van Landbou-ekonomie en
-bemarking, ingsvolge die bepalings van subartikel (4) van -
artikel drie-en-twintig, gelees met paragraaf {(c) van sub-
artikel (3) van artikel sewentien van die Bemarkingswet,
1937 {Wet No. 26 van 1937), soos gewysig, die voorge-
stelde wysiging soos in diec Bylae hiervan uiteengesit, van
die Sigoreirelingskema gepubliseer in die Bylac van
Proklamasie No. R 235 van 1962, soos gewysig, aange-
neem het en kragtens die bepalings van paragraaf (b) van
subartikel (1) van artikel een-er-twintie van genoemde
Wet, goedkeuring van die genoemde voorgestelde wysiging

| aanbeveel het;

So is dit dat ek, kragtens die bevoegdheid my verleen
by paragraaf (@) van subartikel (1) van artikel twee-en-
rwintig, gelees met subartikel (4) van artikel drie-en-twin-

| tig van genoemde Wet, hierby verklaar dat genoemde

wysiging op die datum van publikasie hiervan in werking
tree. , '

" Gegee onder my Hand en die Seél van die Republiek

van Suid-Afrika te Kaapstad, op hede die Twee-en-twin-
tigste- dag van April, Eenduisend Negehonderd Vier-en-

sestig. .
C. R. SWART,
Staatspresident.

Op las van die Staatspresident-in-rade.
D. C. H. UYS.

BYLAE.

il

Die Sigoreireélingskema afgekondig by Proklamasie No.
R. 235 van 1962, word hierby gewysig deur in subartikel
(1) van artikel 10 na die uitdrukking ., artikel 37, die
uitdrukking ,, en subartikels (4) en (5) van artikel 77, in
te voeg. ) '

1789
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GOVERNMENT NOTICES.

GOEWERMENTSKENNISGEWINGS.

DEPARTMENT OF CUSTOMS AND EXCISE

No. R. 711.] [15 May 1964.

CUSTOMS ACT, 1955—AMENDMENT OF THE
FIRST SCHEDULE (No. 1/210).

I THEOPHILUS EBENHAEZER DONGES, Minister of
Finance, acting in terms of the powers vested in me by

section sixty-five of the Customs Act, 1955, hereby amend |

- the First Schedule to the said Act to the extent set out
in the Schedule hereto. i

T. E. DONGES,

Minister of Finance.

DEPARTEMENT VAN DOEANE EN AKSYNS.

No. R. 711] | [15 Mei 1964.

DOEANEWET, 1955 WYSIGING VAN DIE
EERSTE BYLAE (No. 1/210).

Ek, THEOPHILUS EBENHAEZER DONGES, Mlmster van
Finansies, handelende kragtens die bevoegdheid my ver-
leen by artikel vyf-em-sestig’ van die Doeancwet, 1955,
wysig hierby die Eerste Bylae van genoemde ‘Wet in die

| mate in die Bylac hiervan aangetoon.

T. E. DONGES,
Minister van Finansies.

SCHEDULE..

Tariff

Jtogr, | Article.

. Maxi-
mum
Duaty.

; --Intér—
* mediate
Duty..

Mini-
mum
Dauty.

By the deletm in sub-paragraph (a) of
paaagraph (5), of the words * blanks

By the substitution; for sub-paragraph
(b) of paragraph (5), of the following
sub-paragraph:— .

“(b) Metal buttons—
(i) of a kind commonly worn
on blazers or uniforms. ....
C) BB v s snmssnismans

| By the addition, after sub-paragraph (d)

of paragr;ph (5), of the following sub-
aph,
graphs (e) and ( f ) becoming sub-
gamgmphs(f)a (g)—
) Leather b

the existing sub-para- |

I!S....”-........

| Cents | Cents | Cents

15%
Fm —-u-.“

I}

Free

Nm——-’l‘heeﬂ'moﬂhlsnmmm o

subject bretton blanks te the duties prescribed in item 73 (5}(3)

&y make separate provision for a customs duty on certain metal bnttons, and
(e) make provision for leather buttons fw:oi‘ Chxy
. 2 Mini- | Imer- | Maksi-
Tiggf- Artikel. - man | mediére |  moum
é reg. | reg.. | reg
Sent Sent -~ Sent
73 | Deur inSubparagraaf () van paragraaf e ) )
g) die woorde ,, ru-stukke en” te |
Dcurs.ubpat'agmaf (b) varrparagraaf (5) | |
‘deur die volgende subparagraal te
vervang:—
B Metaalknope—- '
(i} van "o seort gewmlfk aan
_kleurbaadjies of uniforms .
eIt os ss i suiinalin bvia — 153% | —
(i) ander.....ocorusinnannnn C— Vry —
Deur na subparagraaf {d) van paragraaf ‘ i
 (5) die volgende ragraaf by te
voeg, terwyl die bestaande subpara-
‘grawe (e) en (f) subparagrawe (f}
en (g) word:—
»{e) Leerknope...oovvvuues S— — Vry —

OPMERKING.—De uitwerking van hierdie kennisgewing is dat-—
(a) ru-stukke vir die vervaardiging van knope aan che regte in item 73 (5) (g) voor-

kryf, onderwerp word;

£es
(b) afsonderlike voorsiening vir 'n doeanereg op sekere metaalknope gemaak word; en
(c) doeanevry voorsiening vir leerknope gemaak word

No. R. 712.] [15 May 1964.
CUSTOMS ACT, 1955—AMENDMENT OF THE
SECOND SCHEDULE (No. 2/382).

¥, THeorRiLus EBeENuAEZER DONGES, Minister of
Finance, acting in terms of the powers - vested in me by
section ninety-eight of the Customs Act, 1955, hereby
amend the Second Schedule to the sald Act to the extent
set out in the Schedule hereto.

T. E. DONGES,
Minister of Finance.

No. R. 712.] [15 Mei 1964.

- DOEANEWET, 1955 —WYSIGING VAN DIE
" TWEEDE BYLAE (No. 2/382).

_Ek, THEOPHILUS EBENHAEZER DONGES, Minister van
Finansies, handelende kragtens die bevoegdheid my

“verleen by artikel agf-en-negentig van die Proeanewet,

1955, wysig hierby die Tweede Bylae van genoemde Wet
in dle mate - in die Bylae hiefvan aangetoon.
T. E. DONGES,

Minister van Finansies.
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No. R. 7i3] .

SCHEDULE

.'-I.':.. .]t.em'-_‘; - ; A..ﬂjc[e.

| Duty rebated as under.

821 By me subsntuuon, for paragraph (2), of the following para-
“(2) Plasnc discs, hot worked up n any way, for the' manu- |

factare of buttons....uvvu. .

To Lhe. extent of . the
intermediate duty.”

E . - NOTE —Tlm effect of. lhls notice is to mt’hdraw the pro'\nswn fora rebate of duty on piastw
- button blanks, otherthanunworﬂwdp]astmtﬁscs. e )

BYLAE.

S | Korting op Teg toege-
{tem. Artikel, : staan soos hieronder

T ) aangedui.

821 Deur paragraaf (2) denr die voigende paragraa.f e vervang.

. ,,(3 Plastiekskywe, nie op enige

VAN KHOPE. . v v e vmanssonresrrvasony |

wyse bewerk nie, vir dle ' ‘ L ‘: <
Tot die hadlag van ‘die

ﬁrmm 2 Pie mwkm;g wan .hlerdle kmmsgwmg i dat die mnmemng vir ’n kortmg

vanreg.op pkasuekbhndmmkke vir knope ultg@onaml oﬂbcwkzc plashelcskym

CUSTOMS ACT, 1955.—AMENDMENT OF THE
" SECOND SCHEDULE (No. 2/383).

I, TueopHiLUs EBENHAEZER DONGES, Minister
Finance, acting in terms of the powers vested in me

[15 May' 1964.

wo:d.

No R 713] [15 Mei 1964

DOE&NEWET, 11955 —WYSIGING VAN DIE
i TWEEDE BYLAE (No. 2/383). :

% .Eopmws EBENHAEZER' DGNGES, Minister van
sies; handé%‘nde ‘kragtens  die bevoegdheid my
: ikel “agl-en-negentig van die Doeanewet,

of |-
by |

section ninety-eight of the Customs Act, 1955, hereby |
amend the Second Schedule to the said Act-to the extent
set out in the Schedule hereto.

T. E. DONGES _
-“Minister ‘of *Finance.-

S “‘—'—-‘-—‘w Tk
scHgQuLE.

Item, |

Amc!e. ‘

Duty rebated as under,

681_-_ By tbesub'sﬁlunm,fm theheadmgtothcltem, of the follow- |- :

ing heading :—
- parts thereof—"""

.

| industry “for tke mam.ffacmre of electrical batteries md :
By the addmon, after paragraph (4), of the followmg para-f'-
g(5) Paperboard, ‘glass fibre falmc, tubular texule fabncs_ '

and plastic sheeting (corrugated or ribbed), cut to size,
_ foruseasseparanngmmcnals...............,...

| To the extent of the
" intermediate duty.”

NoTE.—The effect of this notice is to—
{a) amend the heading to the item; and

¥

(b) provide for a rebate to the extent of the mtennedsate duty on :he ‘goods mentioned
when imported or taken out-of bond by registered rranufacturers for irse as separat-
. ing matenals in the manufacture of elecmcal battenes or pans thereof.

onderdele daarvan.——
Deur na paragraaf (4) die volgende paragnaaf ivy te.voegi—

»»(5) Papierbord, glasveselstof, buisvormige tekstielstowwe
o[- o efiplastiekplaat (geriffelde of geribde), na maat gesny,

il
o

camseramsa TR e

. vir geb:wk as a&'sondenngstowe

BYLAE.
Itcm " Art ”kel,'-: e g staan S0DS mg!:mn
; ! : aangedui
681 | Deéur ‘die opskrif van die- 1tem deur d1e volgende opsknf te |
i vervang:— I
.» Nywenheid vir die ren'aamkgmg van efekrrfese bm‘re; ve erz_ ! o

infermediére reg.”

- "O?mznmc —Die uitwerking van hierdie kennisgewing is dat-

Aa) die opskni‘van die item gewysig word; en

(b) voorsiening vir ’n korting tot die bedmg van die mtmmed:érc reg maak word op.

genoeimde

wanneer ingevoer. of uit entrepot geneem deur geregistreerde

. vervaardigers: vir gebruik as- afsondenngs‘toww by die vemlmﬁtgmg van clekiriese

"!a‘tterye of onderdele daarvan.

Tet dne bedrag van dle ':

1955 wymg ]fues:b dig: Tweede Bylae van genoemde Wet

in dlc mate in dle Bylae hiervan aangetoon.
i'TEDONGES

s+ Minister van Finansies.
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No. R. 714] [15 May 1964.

CUSTOMS ACT, 1955—IMPOSITION OF AN .
ORDINARY DUMPING DUTY (DUMP. 151).

I, TueopHiLUS EBENHAEZER DONGES, Minister of
Finance, acting in terms of the powers vested in me by
© section eighty-three of the Customs Act, No. 55 of 1955—

(1) hereby declare that an ordinary dumping duty, as |

defined in paragraph (a) of section eighty-four of
the said Act, shall, in addition to any other duty
payable thereon, be levied on goods classified, in
the First Schedule to the said ‘Act, under the tariff
jtem mentioned in the first column of the
. Annexure hereto and specified .in the  second
~ column thereof, if such goods are imported into the
Republic from or originate in the territories men-

tioned in the third column of the said Annexure, |

and I hereby notify, in terms of section: eighty-six
of the said Act, that the dumping duty shall apply
to the said goods when imported under rebate of
duty in terms of section ninety-eight of that Act
and the said goods when imported under rebate of
duty in terms of item 901 of the Third Schedule to
the said Act by the Government of the Republic;
and . Gl o A%
(2) hereby repeal Government Notice No., 1044 of the
29th June, 1962. LT

T. E. DONGES,

Minister of Finance. |
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No. R. 714] [15 Mei 1964.

DOEANEWET, 1955.—OPLEGGING VAN °N
GEWONE DUMPINGREG (DUMP. 151).

Ek, TuroPHILUS EBENHAEZER DONGES, Minister van
Finansies, handelende kragtens die bevoegdheid my ver-
leen by artikel drie-en-tagtig van die Doeanewet, No. 55
van 1955— _ :

(1) verklaar hierby dat ’n gewone dumpingreg, soos in
- paragraaf  (4) 'van artikel vier-en-tagtig van
genoemde Wet omskryf, op goedere geklassifiseer,
in die Eerste Bylae van genoemde Wet, onder die
tariefitem vermeld in die eerste kolom van die
-~ Aanhangsel hiervan en gespesifiseer in die tweede

kolom daarvan, gehef word bo en behalwe enige

andér reg wat daarop betaalbaar is, indien

‘derde kolom - van genoemde Aanhangsel in die
Republiek ingevoer word of uit daardie gebiede
afkomstig is, en ingevolge artikel ses-en-tagtig van
vermelde Wet maak ek hierby bekend dat die
dumpingreg van toepassing is ten opsigte van
sodanige goedere wanneer dit onder korting van
teg ingevolge artikel agt-en-negentig van daardie
Wet ingevoer word en sodanige goedere wanneer
dit onder korting van reg ingevolge item 901 van
die Derde Bylae van daardie Wet deur die Regering
van die Republiek ingevoer word; en

(2) herroep hierby Goewermentskennisgewing No. 1044
© van 29 Junie 1962. - ; .

T. E. DONGES,
Minister van .Einansies.

. ANNEXURE.

&

' Tariff Item.| Goods. . 5 '

' Territories, .

87(6).... | Wire staples, n.e.€........

.. | Austria, Federal Republic of Germany, Western

Sectors of Berlin, Sweden, United Kingdom of
Great Britain and Northern Ireland, United
States of America. 2 . '

Note—The effect of this notice is to re-impose the existing dumping duty and to add the

United States of America to the territories mentioned.
' ' " AANHANGSEL.
Tariefitem. Goedere. Gebiede.
87(6).... Draadkrammetjies; n.e.v.... | Oostenryk, Federale Republiek van Dhuitsland,

Westelike Sektors van Berlyn, Swede, Verenigde -
Koninkryk van Groot-Brittanje en Noord-
Ierland, Verenigde State van _A_me_rika,_

OPMERKING.—Die uitwerking van hierdie’ kennisgewing is dat die bestaande dumpingreg

heropgelé word en dat die Verenigde State van Amerika by die gebiede genoem, gevoeg word.

No. R. 715] [15 May 1964.

CUSTOMS ACT, 1955.—IMPOSITION OF AN
ORDINARY DUMPING DUTY (DUMP. 152). _

1, TueopmiLus EBENHAEZER - DONGES, Minister - of
Finance, acting in terms of the powers vested in me by
section eighty-three of the Customs Act, No. 55 of 1955—
(1) hereby declare that an ordinary dumping duty, as
defined in paragraph (a) of section eighty-four of

- the said Act, shall, in addition to any other duty

payable thereon, be levied on goods classified Jn

the First Schedule to the said Act, under the tariff

- jtemi mentioned in the first column of the- Annexure'| -
hereto and specified in the second column- thereof,
if such goods are imported into the Républic from;
or originaté in the territory mentioned in:the third -

No. R. 715] a T [15 Mei 1964.

DOEANEWET, 1955.—OPLEGGING VAN °'N
GEWONE DUMPINGREG (DUMP. 152).

Ek, TuropHiLUS EBENHAEZER DONGES, Minister van
Finansies, handelende kragtens die bevoegdheid my ver-
leen by artikel drie-en-tagtig van die Doeanewet, No. 55
van 1955— T a Ry

(1) verklaar hierby dat ’n gewone dumpingreg, soos

" in. paragraaf (a) van artikel vier-en-tagtig van

genoemde Wet omskryf, op goedere geklassifiseer,

in die Eerste Bylae van genoemde Wet, onder die
tariefitem vermeld in die eerste kolom van die
. Aanhangsel hiervan en gespesifiseer in die tweede
~ kolom daarvan, gehef word bo en ‘behalwe enige
ander reg wat daarop betaalbaar is, indien sodanige
~ goedere uit die gebied vermeld in die derde kolom

sodanige goedere uit die gebiede vermeld in die -
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 column of the said Annexure, and I hereby notify, |
in terms of section. eighty-six of the said Act, that |
the dumping duty shall apply to the said goods |

when imported in terms of item 967 of the Third
Schedule to the said Act; and

' (2) hereby repeal Government Notice No. R. 428 of the
22nd March, 1953.

'T. E. DONGES,

 van genoemde Aanhangsel in die Republiek inge-
voer word of .uit daardie gebied afkomstig is, en
ingevolge artikel ses-en-fagtig. van ~vermelde Wet
maak ek hierby bekend dat .die dumpirgreg van
toepassing is ten opsigte van scdanige goedere wan-
neer dit ingevolge item 967 van die Derde Bylae
van daardie Wet ingevoer word; en

herroep hierby Goewermentskennisgewing No. R.
-428 van 22 Maart 1963.

T. E. DONGES.,
Minister van Finansies.

@

Minister .of Finance. |
ANNEXURE,
- Tariff ltem.{ Goods. _ r Territory.
k 210 (b). .. | Paraffin wax of which the f.0.b. price plus insur- | United States of America.

ance and freight is less than R90 per 2,000 lb.

Note.—The effect of this notice is to confine the existing ordinary dumping duty to paraffin

wax of a ©.i.f, price of less than R90 per 2,000 Ib.

~ AANHANGSEL. -
Tariefitenm. . Goedere, ’ - Gebied.
_21_0 (b)... | Paraffienwas waarvan die prys v.a.b. plus assu- | Verenigde State van Amerika. _
ransi¢ en vrag minder as R90 per 2,000 1b. is

OemerKING.—Die uitwerking van hierdie kenniége\iwing is dat die bestaande gewone dum-

pingreg tot paraffienwas met ‘o prys k.a.v. van minder as. R90 per 2,000 1b, beperk word.

DEPARTMENT OF POSTS AND TELEGRAPHS
No. R. 738]

AMENDMENT OF THE TELEPHONE
REGULATIONS, s

The State President has been pleased, under -the }
provisions of sub-section (4) of section fAwo and of section |

three of Act No. 44 of 1958, to approve of the following
amendments to the Telephone Regulations: — = -
Regulation 18 (i). oG

(i) Delete the fullstop after ““or residence.” ..and
replace it by a comma. Insert the. following after the
comma: — '

“ provided that the premises. where such extension |
is required are within the same exchange area as the |

main service.” £ T
(ii) Delete the whole of item “(5) .-~

[15 May 1964.

'DEPARTEMENT VAN POS-EN-
TELEGRAAFWESE.

No. R. 738] " [15 Mei 1964.

_ WYSIGING VAN DIE TELEFOONREGULASIES,

" Dit het die Staatspresident behaag om, kragtens die
bepalings van subartikel (4) van artikel twee en van artikel
drie van Wet No. 44 van 1958, sy goedkeuring te heg aan

_onderstaande wysiging van die Telefoonregulasies: —
Regulasie 18 ). - . -~ -

(i) Skrap die punt-na “ die gewone tarief.” en vervang

‘dit deur 'n komma, Voeg dic volgende in na die

komma: — . o = _ :
. “mits die persele waar sodanige bylyn verlang
}wor;d,_-binne. dieselfde sentralegebied as die hoofdiens

3

s, _
(ii) Skrap item *“ (h) ” geheel en al.

—ara e

_DEPARTMENT OF AGRICUL TURAL ECONOMICS
" AND MARKETING.

No. R.. ?:2_4.] [15 May 1964.

" LEVY ON WOOL.

In terms of section thirty-four bis of the Wool Act, 1946
(Act No. 19 of 1946), as amended, 1, Dirg CORNELIS
Hermanus Uvs; Minister of Agricultural Economics and
Marketing, hereby make known that the South African
‘Wool Board, referred to in section twenty-three of the said
Act, has, in terms of the said section thirty-four bis, and
with my approval, imposed the following levies in sub-
stitution for the levies made known by Government Notice
No. 1099 of the 26th July, 1963:— '

" (@) A levy of one point four cent (1-4c) pér pound
on all wool, excluding Karakul wool, produced,

* sold or processed in or exported from the Republic; |

and

No. R. 724.]

" DEPARTEMENT VAN LANDBOU-EKONOMIE

" EN.-BEMARKING.
- 15 Mei '1964.
HEFFING OP WOL. -

Kragtens attikel vier-en-dertig bis van die Wolwet, 1946
(Wet No. 19 van 1946), soos gewysig, maak ek, DIRK
CorneLts, Hermanus Uys, Minister van -Landbou-
ekonomie en -bemarking, hierby bekend dat die Suid-
Afrikaanse Wolraad, genoem in ‘artikel drie-en-twintig
van genoemde Wet, kragtens genoemde artikel vier-en-
dertig bis, en met my goedkeuring, die volgende heffings
opgelé het ter vervanging van die heffings bekendgemaak
by Goewermentskennisgewing No.” 1099, van 26 Julie
1963:—. . . - :

{a) 'n Heffing van een punt vier sent (1-4c) per pond
.op alle wol, uitsluitende Karakoelwol, wat in die
Republiek geprodusecr, verkoop of verwerk of uit

- die Republiek uvitgevoer word; en .
e - a
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(b) a levy. of nought five cent (0-5c) per pound
on all Karakul wool produced, sold or processed
in_or exported from the Republic.

And T do hereby further make known that the said |

Jevies shall come into operation on the 1st August, 1964.

: D. C:H. UYS;
Minister of Asgricultural Economics and
Marketing. ’

©[15 May 1964.

No, R. 725.]
- LEVY ON WOQL.

- Tn terms of section eleven of the Wool Commission
and Wool Amendment Act, 1960 (Act No. 35 of 1960), as
amended, I, DRk CORNELIS HERMANUS UYS, Minister of
Agricultural Economics and Marketing, hereby make
known that the South African Wool Commission referred

fo in section two of the said Act, has, with my approval, -

imposed the following levies in substitution for the levies
made known by Government Notice No. R. 109 of the
23rd June, 1961:— < - Y v
(@) A levy of nought point one cent (0-1c) per ‘pound
- on all wool, excluding Karakul wool, produced,
sold or processed in or exported from the Republic;
and .
(b) a levy of nought point nought five cent {(0-05¢c)
per pound on all Karakul wool produced, sold or
~ processed in or exported from the Republic.

And I do hereby further make known that the said
levies shall come into operation on the 1st August, 1964.

D. C. H. UYS,
Minister of Agricultural Economics and
: Marketing. '
| G ——————————— e
' DEPARTMENT. OF LABOUR. .
No. R. 728.] P [15 May 1964.
INDUSTRIAL CONCILIATION ACT, 1956, AS

AMENDED.

PRINTING AND NEWSPAPER INDUSTRY.

GENERAL BENEFIT FUNDS AGREEMENT.

The following corrections to Government Notice No.
R. 25 appearing in Government Gazette Extraordinary
0. 687 of the 3rd January, 1964, are published for general
information : — : ;
In the English version of the Schedule:—
' Annexure A, : ; _
Delete the word “the ™ where it occurs for the fourth
fime in clause 4 (3). :

Annexure D.

Substitute the word “ account ” for the word “ amount ”

in clause 7 (d) (ii).
. RS W

No. R. 737.] : [15 May 1964.
INDUSTRIAL CONCILIATION ACT, 1956.

RENEWAL OF THE AGREEMENT FOR THE
BUILDING INDUSTRY, EAST-LONDON.

On behalf of the Minister of Labour, I, MARAIS

ViLjoen, Deputy-Minister of Labour, hereby in terms of-

gub-paragraph (i) of paragraph (@) of sub-section (4) of
gection forty-eight of the Industrial Conciliation Act, 1956,
'as amended, declare the provisions of Government
Notices No. 1749 of the 21st November, 1958, and No.
1060 of the 6th July, 1962, to be. effective for a further
period of six months from the date of publication of this
notice. Gl
M. VILJOEN,
Deputy-Minister of Labour.

| 1 Augustus 1964 in werking tree.

| No. R.725]

" publikasie van hierdie kennisgewing.

{b) ’n heffing van nul punt vyf sent (0-5¢) per pond
-op alle Karakoelwol wat in die Republiek geprodu-
seer, verkoop of verwerk of uit die Republiek uit-
gevoer word. _ - :

.- Fn voorts maak ek bekend dat genoemde heffings op

__ D. C. H. UYS,
Minister van Landbou-ekonomie en
' .-bemarking,

_ [15 Mei 1964.
HEFFING OP WOL.

Kragtens artikel elf van die Wolkommissie- en Wol-
wysigingswet, 1960 (Wet No. 35 vam 1960). soos gewysig,
maak ek, Dk CorNELIS HERMANUS Uys, Minister van
Landbou-e¢kenomie en -bemarking, hierby bekend dat die
Suid-Afrikaanse Wolkommissie, genoem in artikel rwee
van die genoemde Wet, met my goedkeuring die volgende
heffings opgelé het, ter vervanging van die heffings bekend-
gemaak by Goewermentskennisgewing No. R. 109 van 23
Junie 1961:— ' o |

(@) 'n Heffing van nul punt een sent (0-1¢) per pond op

alle wol, uitsluitende Karakoelwol, wat in die
Republiek geproduseer, verkoop of verwerk of uit
die Republiek uvitgevoer word; en. -

(b) *n heffing van nul punt nul vyf sent (0:05c) per pond

op alle Karakoelwol wat in die Republiek geprodu-
seer, verkoop of verwerk of uit die Republiek uit-

_ gevoer word.

. En voorts maak ek bekend dat genocmde heffings op
I Augustus 1964 in werking tree.
' D. C. H. UYS, :
Minister van Landbou-ekonomie en
-bemarking.

DEPARTEMENT VAN ARBEID.

No. R, 728] [15 Mei 1964.

WET OP NYWERHEIDSVERSOENING, 1956, SOOS
) GEWYSIG,

DRUK- EN NUUSBLADNYWERHEID.

ALGEMENE BYSTANDSFONDSOOREENKOMS.

. ‘Onderstaande verbeterings aan Gogwermemskennis-'
gewing No. R. 25 wat in Buitengewone Staatskoerant No.
687 van 3 Januarie 1964 verskyn het, word vir algemene
inligting gepubliseer: — )

In die Engelse teks van die Bylae:—

Aanhangsel A.

Skrap die woord ., the” waar dit vir die vierde keer

in klousule 4 (3} voorkom.
. Aanhangsel D,

Vervang die woord ., amount”
.account” in klousule 7 (d) (ii).

deur die woord

No. R. 737.] : [15 Mei 1964,
WET OP NYWERHEIDSVERSOENING, 1956.

HERNUWING VAN DIE OOREENKOMS VIR DIE
BOUNYWERHEID, OOS-LONDEN.

Namens die Minister van Arbeid, verklaar ek, Marars
VILIOEN, Adjunk-minister van Arbeid, hierby kragtens
subparagraaf (ii) van paragraaf (a) van subartikel (4) van
artikel agt-en-veertic van .die Wet op Nywerheidsver-
soening, 1956, soos gewysig, dat die bepalings van -
Goewermentskennisgewings No. 1749 van 21 November
1958 en No. 1060 van 6 Julie 1962 van krag is vir ’n
verdere tydperk van ses maande vanaf die datum van

M. VILJOEN,
Adjunk-minister van Arbeid.
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No. R. 7411 | | [15 May 1964.
" INDUSTRIAL CONCILIATION ACT, 1956.

- LAUNDRY, DRY CLEANING AND DYEING
i * TRADE, TRANSVAAL. *

EXTENSION OF SICK BENEFIT FUND
. AGREEMENT.

" 'On behalf of the Minister of Labour, I, Marats |

ViLioEn, Deputy-Minister of Labour, hereby; in terms of
SHb-par'agraph\ (i) of paragraph (a) of sub-section (4) of
~ section forty-eight of the Industrial Conciliation Act, 1956,
as amended, extend the periods fixed in Government
Notices Nos. 719 and 733 of the 20th May, 1960 and

17th May, 1963, respectwely, by a further period of three

months.
M. VILJOEN, .
Deputy-Minister of Labour.
No. R. 736 [15 May 1964.

The following notlce is hereby repubhshed for general
information : — _' :

No. 19731

“:ACT, 1953 —~APPOINTMENT OF NATIVE
LABOUR OFFICERS e it .

. It is hereby. notified for - gensral mﬁon:t-aatlon"thaa the

Honourab]e the Minister of Labour has vaned -the

appointment of certain Native labour officers in terms of |
section_eight of the Natwc Labour (Settlement of Dis- |

putes) Act,’ 1953, as pubhshed in' Government Notice No.

819 of the 30th Aprll 1954, by appointihg the Native -
Eabcur’ Officerat Véreeniging for™ Magisterial Districts |

: _ [t October 1954
NATIVE LABOUR (SETTLEMENT OF. DISPUTES) |

of Heilbron, Parys, Vereeniging -and Vredefort and the

Native Labour Officer ‘at B]oemfoﬁtem for ‘the Province !

of - the - Orange Free State, excluding the . Magxstena]_.

'D1$trlcts of Heﬁbron, Parys and Vredefort

No. R. 735] [15 May 1964.

Tke following Notice is hereby- repﬁbhshed for general
mformahon .information: T ¢

‘No. 820} - - . =
NATIVE LABOUR (SETTLEMENT OF DISPUTES)

‘ACT, '1953.—ESTABLISHMENT OF " REGIONAL'

'NATIVE 'LABOUR. COMMTTTEES

I BAREND JACOBUS SCHOFMA‘N actmg in terms of sub-
section (1) of section four of the Native Labour (Settle-
‘ment of Disputes) Act, 1953 (Act No. 48 of 1953), hereby
establish the followmg regional Natlve labour commit-
tees 1 —

1. Johannesburg- Remonal Native Labour Com-.
In respect of the Magisterial Dlsmcts of

mittee :
Johannesburg and Heidelberg: — .
Address: P.O. Box 4560, Johannesburg.

2 Benoni Regional Native Labour Committee: In
respect, of the Magisterial Districts of Boksburg,
Benoni,” Brakpan, Spring, Nigel and Delmas:—

. Address;’
Benoni.

3. Vereeniging Regional Native Labour Committee;
In respect of the’ Magistenal District of Vereem—
- ging:— .
' Address: Department of Labour, Private Bag,
Vereeniging. '
4, Krugersdorp Regional Native Labour Com-
" mittee: In respect of the Magisterial Districts of
llfoodepoort Krugcrsdorp Randfonlem and Obcr-
olzer —

. Addgc;e:i__: P.O. Box 228, Krugcrsdorp.'

" Department of _Labour, Private Bag,

[30 April 1954,

No. R. 735]

No. R. 741.] : [15 Mel 1964.
"WET OP NYW.’ZRHEID::VERSOENING 1956.

WASSERY-, DROOGSKOONMAAK. EN KLEURBB«
. DRYF, TRANSVAAL.
VERLENGING VAN SIEKTEBYSTANDSFONDS-
- OOREENKOMS. ;

Namens die Minister van Arbeid, verleng ek, Marats
ViLioeN, Adjunk-minister van Arbeid, hierby kra
subparagraaf (i) van paragraaf (g) van subartikel (4) van
artikel agt-en-veertig van die Wet op Nywerheidsversoen-
ing, 1956, soos gewysig, die tydperke vasgestel in Goewer-
mentskenmsuew:ngs Nos. 719 en 733 van onderskeidelik

20 Mei 1960 en 17 Mei 1963 met n verdere tydperk van

drie maande.
M VILJOEN
Adjunk minister van Ar’oexd
No. R. 736] " [15 Mei 1964.

Onderstaande kcnmsgewmg word Inerby vir algemene
inligting . herpubliseer : — :

No. 1973.] 1 Oktober 1954.

WET OP NATURELLE ARBEID (BESLEGTING

. VAN GESKILLE), 1953.—AANSTELLING VAN
NATURELLE-ARBEIDSAMPTENARE

Hierby word vir algemene inligting bekendgemaak dat

Sy Edele dic Minister- van Arbeid- die aanstelling ‘van

sckere Naturelle-arbeidsamptenare ingevolge subartikel (1)
van artikel aggt van.die Wet op Naturelle-arbeid (Besleg-

ting. van  Geskille), 1953, soos. by Goewermentskennis-
| gewing No. 819 van 30" Apnl 1954 bekendgemaak, ver-
‘ander het deur die Naturelle- -arbeidsamptenaar te Ver-

eeniging,-~vir die' magistraatsdistrikte~-Heilbron; -Parys,

‘Vereeniging, en Vredefort aan te stel en die Naturelle-

arbeidsamptenaar “te: Bloemfontein, “vir : die Provinsie
Oranje-Vrystaat, uitgesonderd  die maglstraatsdxstnkte

.Efmlbr-:m Parys en Vredefort aan te Stel

[15 Mei 1964.
Ondérstaande - Kenmsgcmng word ‘hierby vir algemene
inligting herpubhseer e

No. 820.] [S'Cf ApnI 1954.

'WET OP NATURELLE-ARBEID (BESLEGTING

“VAN ' GESKILLE), 1953.—INSTELLING VAN
. STREEKSKOMITEES VIR NATURELLE
~ARBEID.

Ek, BARIZND JACOBUS SCHOEMAN, handelende kragtens
die bepalings van subartikel (1) van artikel vier van die
Wet op Naturelle-arbeid (Beslegting van Geskille), 1953
(Wet No. 48 van 1953), stel hierby in die volgende streeks-
komitees vir Naturelle-arbeid : —

‘1. Johannesburgse Streekskomitee vir Naturelle-
. arbeid: Ten opsigte .van die magxstraatdlstrﬂ{te
Johannesburg en Heidelberg: —~
Adres: Posbus 4560, Joha_nnesburg‘ -

2. Benonise Streekskomitee vir Naturelie-arbeld
Ten opsigte van die magistraatdistrikte Boksburg,
Benoni, Brakpan, Springs, Nigel en Delmas:—

Adres: Departement van Arbeid, Prwaatsak
Benoni.

3. Vercenigingse Streckskomitee vir Naturelle-
arbeid: Ten opsigte van die maglstraatsdlsmk Ver-
eeniging: —

Adres Departement van Arbeid, Privaatsak,
Verceniging,

4. Krugersdorpse Strcekskomltec vir Naturelle-

- arbeid: Ten opsigte van die magistraatsdistrikie

Roodepoort, Krugersdorp, Randfontein en Ober-
holzer: — .
Adres Posbus 228 Krugersdorp | ‘ :

k’
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5. Germiston Regional Natwe Labour Commitee:
In respect of the Magisterial Dlsmct of Germiston : —

Address: P.O. Box 509, Germiston.

6. Pretoria Regional Native Labour Committee: In

respect of the Magisterial District of Pretoria :—
Address: P.O. Box 393, Pretoria. *

7. Durban Regional Native Labour Committee: In
respect of the Magisterial Dlstrlcts of Durban and
Pinetown : —

Address: P.O. Box 940 Durban.

8. Fast London Regional Native Labour Com-
mittee: In respect of the Magisterial Districts of East
London and King William’s Town: —

Address: P.O. Box 312, East London

9. Port Elizabeth Regional Native Labour Com-
mittee: In respect of the Magislerlal Districts of Port
Elizabeth, Uitenhage and Albany:—"

Address: P.O. Box 3029, Port Elizabeth.

10. Cape Town Regional Native Labour. Com-
mitte: In respect of the Magisterial Districts of The
‘Cape, Wynberg, Bellville and Simonstown: —

Address P.O. Box 872, Cape Town.

B. J. SCHOEMAN,

M1n1stcr of Labour.

No. R. 729.] . [15 May 1964.

INDUSTRIAL CONCILIATION ACT, 1956, AS
 AMENDED.

'PRINTING AND NEWSPAPER INDUSTRY

_ LABOURERS’ BENEFIT'FUND AGREEMENT.

.. The following correction to Government Notice No.
R. 1996 appearing in Government Gazetle Extraordinary

No. 681 of the 27th December, 1963, is pubhshed for

general information: —
In the English version of the Schedule:—

Substitute the word “or” for the word ¢
where it occurs for the thlI'd time in cIause 17 (3)

No. R. 733] [15 May 1964'

The following Proclamatlons are hereby republished for
general information:— i

"PROCLAMATIONS

BY HiS. EXCELLENCY THE HONOURABLE ERNEST GEORGE
- JansEN, DocTor OF LAWs, GOVI:RNOR GENERAL OF
THE UNION OF SOUTH: AFRICA :

No. 66, 1954.]

DATE OF  COMMENCEMENT. —SECTIONS NINE
TO EIGHTEEN . (INCLUSIVE), TWENTY,

TWENTY-TWO TO THIRTY-THREE (INCLU- |.

SIVE), AND THIRTY-FIVE OF THE NATIVE
LABOUR (SETTLEMENT OF DISPUTES) ACT
1953. - X

Under .and by virtue of the powers vested in’ me by
sub-section (2) of section thirty-seven of the. Native
Labour (Settlement of Disputes) Act, 1953 (Act No. 48
of 1953), 1 hereby declare that sections nine to eighteen,
inclusive, twenty, twenty-two to thirty-three inclusive and
thirty-five of the said Act shall come into operatmn on the

- first day of May, 1954. _
: GoD- SAVE THE QUEEN:

Gwen uﬁder'my Hand and Great Seal at Cape Town |

- this Ninth day of Apnl One thousand Nine hundred and

o Flﬁ)r-four
S E. G. JANSEN
GovemorTGeneral

By Command of HIS Excellcncy the
- Governor- G_eneral-m-Councﬂ

B. J. SCHOEMAN

No. R. 733}

5. Germistonse Streekskomitee vir Naturelle-arbeid :
Ten opsigte van die magistraatsdistrik Germlston —
Adres: Posbus 509, Germiston.

' 6. Pretoriase Streekskomitee vir Naturelle-arbeid : —

Ten opsigte van die magistraatsdistrik Pretoria:—
Adres: Posbus 393, Pretoria.

7. Durbanse Streekskomitee .vir Naturelle-arbeid :
Ten opsigte van die magistraatsdisirikte Durban en
Pinetown : —

Adres: Posbus 940 Durban.

8. QOos-Londense -Streckskomitee vir Naturelle-
Arbeid: Ten. opsigte van die mag:straatsdlsmktc

~ Oos-Londen en King William’s Town: — i
Adres: Posbus 312, Oos-Londen.

9. Port Elizabeth Streekskomitee vﬁ: Naturelle-
arbeid: Ten opsigte van die mag:straatsdlstnl\te Port
Elizabeth, Uitenhage en Albany:—

Adres: Posbus 3029, Port Elizabeth.

10. " Kaapstadse Streekskomitee vir Naturelle-
arbeid: Ten opsigte van die magistraatsdistrikte Die
Kaap, Wynberg, Bellville en Simonstad:—
Adres: Posbus 872, Kaapstad.

B..J. SCHOE._MAN.
Minister van Arbeid.

No. R. 729.] [15 Mei 1964,

- WET OP NYWERHEIDSVER'SOENING 1956,
SO0S GEWYSIG.

- DRUK.- EN NUUSBLADNYWERHEID.

* ARBEIDERSHULPFONDSOOREENKOMS.

Onderstaande verbetermg aan Goewermentskennis-

~gewing No. R. 1996 wat in Buitengewone Staatskoerant

No.. 681 van 27 Desember 1963 verskyn het, word vir
algemene inligting gepubliseer : — _

- In dle Engelse teks van die Bylae s

Vervang die woord ,,on™ deur die woord ,,or”
waar dit vir die derde keer in klousule 17 (3) voor-
kom.

[15 Mei 1964,
Onderstaande Proklamasies word hxerby vir algemene

] inligting herpubliseer:—

, PROKLAMASIES _
VAN SY EKSELLENSIE DIE EDELE ERNEST GEORGE JANSEN, .
_ DOKTOR IN DIE REGTE, GOLWERNEUR-GENERAAL VAN
DIE UNIE VAN SUfD AFRIKA.

No. 66, 1954.] -

DATUM VAN INWERKINGTREDING. —ARTIKELS
NEGE EN TOT EN MET AGTIEN, TWINTIG,
TWEE-EN-TWINTIG TOT EN MET DRIE-EN-
DERTIG EN VYF-EN-DERTIG VAN DIE WET
OP NATURELLE-ARBEID  (BESLEGTING
VAN GESKILLE), 1953.

Ingevolge en kragtens die bevoegdheid my verleen by
subartikel (2) van artikel sewe- en-dert:g van die Wet op
Naturelle-arbeid (Beslegting van Geskille), 1953 {Wet No.
48 van 1953), verklaar ¢k hierby dat artikels nege tot en
met_agtien, twintig, twee-en-twintig tot en met drie-en-
demg en vyf- en-dertrg van genoemde Wet op die eerste

' dag van' Mel 1954 in werking sal tree.

: '~ GOD BEHOEDE DIE KONINGIN.
Gegee onder my Hand en Grootsel te Kaapstad op

hede die Negende dag van April Eenduisend Negehonderd
. Vier-en- vyt'tlg _

E G. J ANSEN
Goewarncur-veneraal

Op las van Sy Eksellensie die
Goewerneur-generaal-m-rade

B. J SCHOEMAN.
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No. 67, 1954.] - |

NATIVE LABOUR (SETTLEMENT OF DISPUTES)
ACT 1953—DATE OF ESTABLISHMENT OF
CENTRAL NATIVE LABOUR BOARD.

Under and by virtue of the powers vested in me by
sub-section (1) of section three of the Native Labour
" (Settlement of Disputes) Act, 1953 (Act No. 48 of 1953),

1 hereby declare that the Central Native Labour Board -

shall be established as from the first day of May, 1954.

Gobp SAVE THE QUEEN.

Given under my Hand and Great Seal at Cape Town
this Ninth day of April, One thousand Nine hundred and
Fifty-four. : '

E. G. JANSEN,

Governor-General.

By Command of His Excellency the
Governor-General-in-Council.-

B. J. SCHOEMAN.

__ﬁ__“_“

No. R. 730.]

INDUSTRIAL CONCILIATION ACT, 1956, AS
| AMENDED. :

" PRINTING A:ND,.I:IEWSPAPER INDUSTRY.

PENSION FUND AGREEMENT.

The following correction to Government Notice No.
R. 1995 appearing in Government Gazette Extraordinary
No. 680 of the 27th December, 1963, is published for
general information: — !

In the English version of the Schedule:— .

© Insert the word “so” immediately after the word

“amount ” where it occurs for the second time in
clause 15. S = ' '

No. R. 7321 (15 May 1964,
INDUSTRIAL CONCILIATION ACT, 1956, AS |
. AMENDED.

MOTOR INDUSTRY.

PENSION FUND AGREEMENT.,

The following correction to Government Notice No.

R. 251 appearing in Government Gazette Extraordinary
No. 723 of the 21st February, 1964, is published for
general information: — ; N
In the Afrikaans version of the _Schedule:;»-
 Substitute the word * werknemers > for .the word
* werkgewers *” where it occurs in clause 1 (2) (@).

‘No. R. 740.] [15 May 1964.
INDUSTRIAL CONCILIATION ACT, 1956.

' RENEWAL OF AGREEMENT FOR THE BREWING

INDUSTRY, WITWATERSRAND.

On behalf of the. Minister of Labour, I, MARAIS

ViLioeN, Deputy-Minister of Labour, hereby in terms of
- sub-paragraph (ii) of paragraph (a) of sub-section (4) of
 section forty-eight of the Industrial Conciliation Act, 1956,
as amended, declare the provisions of Government Notice
‘No. 118 of the 26th January, 1962, to be effective for a

further period of six months as from the date of publica-

tion of this notice. .
: : M. VILJOEN,
Deputy-Minister of Labour.

5y

[15 May 1964.

No. R. 7321

‘No. R. 740.]

No. 67, 1954.]

WET OP NATURELLE-ARBEID (BESLEGTING
VAN GESK'LLE) 1953.—DATUM VAN INSTEL-
LING VAN SENTRALE NATURELLE-
ARBEIDSRAAD, ’

Ingevolge en kragtens die bevoegdheid my verleen by
subartikel {1) van artikel drie van die Wet op Naturelle-
arbeid (Beslegting van Geskille), 1953 (Wet No. 48 van’
1953), verklaar ek hierby dat die Sentrale Naturelle-
arbeidsraad vanaf die eerste dag van Mei 1954 ingestel
sal word. :

(oD BEHOEDE DIE KONINGIN.

Gegee onder my Hand en Grootse€l te Kaapstad, op
hede die Negende dag van April Eenduisend Negehonderd
Vier-en-vyftig, _

E. G. JANSEN,
Goewerneur-generaal.

Op las van Sy Eksellensie die
- Goewerneur-generaal-in-rade.

' - B.IL SCHOEMAN..

No. R. 730] [15 Mei 1964.

WET OP NYWERHEIDSVERSOENING, 1956,
SO0S GEWYSIG.

DRUK. EN NUUSBLADNYWERHEID.

PENSIOENFONDSOOREENKOMS. _'

Onderstaande verbetering aan Goewermentskennis-
gewing No. R. 1995 wat in Buitengewone Staatskoerant
No. 680 van 27 Desember 1963 verskyn het, word vir
algemene inligting gepubliseer: —

In die Engelse teks van die Bylac: —

- _.Voeg die- woord .,so” onmiddellik na die woord

., amount” in waar dit vir die tweede keer in klou-

sule 15 voorkom.

o [15 Mei 1964.
WET OP NYWERHEIDSVERSOENING, 1956, SOOS
o ~ GEWYSIG. v |
- MOTORNYWERHEID, =

PENSIOENFONDSOOREENKOMS.

Ond_grstaande' ‘verbetering aan Goewermentskennis-
gewing No. R, 251 wat in Buitengewone Staatskoerant
No. 723 van 21 Februarie 1964 verskyn het, word vir
algemene inligting gepubliseer: — -

In die Afrikaanse teks van die Bylae: — _

Vervang die woord ,, werkgewers >’ deur die woord
., werknemers ” waar dit . in. Klousule 1-(2 (@)
. voorkom. . _

_ . [15 Mei 1964.
WET OP NYWERHEIDSVERSOENING, 1956.

HERNUWING VAN OOREENKOMS VIR DIE
BROUNYWERHEID, WITWATERSRAND.

Namens die Minister van Arbeid, verklaar ek, MARAIS
VILiOEN, Adjunk-minister van Arbeid, hierby kragtens
subparagraaf (i) van paragraaf (@) van subartikel (4) van
artikel agt-en-veertig van die Wet op Nywerheidsversoen-

ing, 1956, soos. gewysig, dat die bepalings van Goewer-
‘mentskennisgewing No. 118 van 26 Januarie 1962 van
krag is vir ’n verdere tydperk van ses maande vanaf die

datum van publikasie van hierdie kennisgewing.
Adjiink-minister van Arbeid.
a 9
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No. R. 731] [15 May 1964.

INDUSTRIAL CONCILIATION ACT, 1956, AS
AMENDED. “

PRINTING AND NEWSPAPER INDUSTRY.

MAIN AGREEMENT.

The following corrections to Government Notice No.
R. 1991 appearing in Government Gazette Extraordinary

No. 677 of the 27th December, 1963, are published for

general information: —
In the English version of the Schedule: —

CHAPTER 2.

1. Clause 6. o
Substitute the figure *RI3325” for the figure
“RI13.32” where it occurs under the headings * Night

Work ”, “ Area F” and “ First six months ” in Table 6.
2. Clause 28.

Delete this clause and substitute therefor the following
new clause: —
“28. Notrce of Ceasmg Business.

In the event of an employer ceasing business after

registering in terms of section 27 hereof he shall

- notify the Secretary of the Joint Board (or the

Standing Committee where no Joint Board exists)
within one month of ceasing business. ”

In the Afrikaans version of the Schedule: —
_ CHAPTER'Z."'

CJause 28, :
Delete this clause and subsntute therefor the followmg
new: clause: —
28, Kenmsgew:ng van stakmg van beszg.&e:d

Ingeval n werkgewer sy bemgheld staak nadat hy

. ingevolge klousule 27 hiervan geregistreer het, moet

" hy die Sekretaris van die ‘Gesamentlike Raad (of die

Staande Komitee waar daar geen Gesamentlike Raad

bestaan nie) binne een maand vandat hy sy bemghend
gestaak het, daarvan in kennis stel. ” _

No. R.734] [15 May. 1964.
The following Notice is hereby repubhshed for general
mformauan e )

No. 819.] {30 Aprll 1954,

NATIVE LABOUR (SETTLEMENT OF DISPUTES)
ACT, 1953.—APPOINTMENT OF NATIVE
LABOUR OFFICERS.

It is.-hereby notified for general information’ that the
Honourable the Minister of Labour has approved of the
appointment of Native labour officers in terms of section
eight (1) of the Native Labour (Seftlement of Disputes)
Act. 1953, in respect of the following areas: —

1. The Johannesburg Inspectorate.

(@) For the Magisterial Districts of Benoni, Boks-
burg, Brakpan, Delmas. Nigel and Springs:—

Address: Native Labour Officer, c/o

Department of Labour, Private Bag, Benoni.
" (b) For the Magisterial District of Vereeniging:—

Address: Native Labour Officer,
Department of Labour, Private Bag, Ver-
eeniging. :

(c) For the Magisterial Dstrlcts of Krugersdorp.
Oberholzer, Randfontein and Roodepoort ==

Address: Native Labour Ofﬁcer cfo
Department of Labour, P.O. . Box 228,
Krugersdorp. :

10
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No. R. 731.] " [15 Mei 1964.

WET OP NYWERHEIDSVERSOENING 1956, SOOS
"GEWYSIG.

- DRUK- EN NUUSBLADNYWERHEID.

HOOFOOREENKOMS. |

Onderstaande verbctermgs aan Goewermentskennis-
gewing No. R. 1991 wat in Buitengewone Staatskoerant
No. 677 van 27 Desember 1963 verskyn het, -word vir
algemene inligting gepubliseer: —

In die Engelse teks van die Bylae: —
'HOOFSTUK 2.

1. Klousule 6.

Vervang die syfer ,, R13.32” deur die syfer ,, R13.321”
waar dit onder die opskrlfte .» Night Work ”, ,, Area F”
en ,, First six months ” in Tabel 6 voorkom.

2. Klousule 28.
Skrap hierdie klousule en vervang dit deur die volgende
nuwe klousule: —
.. 28. Notice of Ceasmg Business.
. In the event of an employer ceasing business after
registering in terms of section 27 hereof, he shall

. notify the Secretary of the Joint Board (or the.

‘Standing Committee ‘where no Joint Board exists)

' within one month of ceasing business. ”

In die Aftikaanse teks van die Bylae: —
.+ HOOFSTUK. 2.

| Klousule 28

~Skrap hierdie- klousule en vervang dlt deur die volgende
nuwe klousule; —
428 Kenmsgwmg van staking van bes:ghe:d

Ingeval 'n werkgewer sy- besigheid' staak nadat hy

- ingevolge klousule 27 hiervan geregistreer het, moet

~* hy die Sektetaris van die Gesamentlike Raad (of die

Staande Komitte waar daar geen Gesamentlike Raad

bestaan hie) binne een maand vandat hy sy bemgheld.
gestaak het, daarvan in kennis stel. ”

No. R.734] ° [15 Mei 1964.
* Onderstaande kenmsgewmg word hlerby vir.-algemene
inligting herpubllseer L

No. 819.] . - [30 April 1954.
'NATURELLE-ARBEID (BESLEGTING
VAN GESKILLE), 1953.—AANSTELLING VAN
NATURELLE-ARBEIDSAMPTENARE.

| Hierby word vir algemene inligting békendge_maak dat
Sy Edele die Minister van Arbeid die aanstelling van
Naturelle-arbeidsamptenare  kragtens die bepalings van
artikel agt (1) van die Wet op Naturelle-arbeid (Besleg-
ting van Geskille), 1953, ten opsigte van die volgende
gebiede goedgekeur het: —
1. Die Johannesburgse inspektoraat.
(o) Vir die magistraatsdistrikte Benoni, Boksburg,
Brakpan, Delmas, Nigel en Springs:—

Adres: Die Naturelle-arbeidsamptenaar,
p.a. Die Departement van Arbeid, Prlvaat- ;
sak, Benoni.

. (b) Vir die magmlraatsdlstnk Vereemgmg e

Adres: Naturelle-arbeidsamptenaar, p.a.
Departement van Arbeid, Prwaatsak Ver-
eeniging.

(¢) Vir die magistraatsdistrikte Krugersd_orp, Ober-
holzer, Randfontein en Roodepoort: —

Adres: Naturelle-arbeidsamptenaar,
Departement van Arbeld Posbus
Krugersdorp ' .

p.a.
228,
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- (d) For the Magisterial.District of Germiston:—

i _Address: Native. Labour Officer, c/o |
Department of - Labour, P.O. Box 509,
Germiston.

(¢) For ‘the Magisterial Districts of ' Amersfoort, '

Bethal, Bloemhof, Christiana (Transvaal),
Delareyville, Ermelo, Heidelberg (T ransvaal),
Johannesburg, Klerksdorp, Lichtenburg, Piet
..+ Retief,  Potchefstroom, - Schweizer-Reneke,
... Standerton, Ventersdorp, Volksrust, -Wakker-
sttoom and Wolmaransstad:— ..+,
~ Address:" Native Labour Officer,” ¢/o
Department of Labour, -P.O. Box 4560,
Johannesburg. :

2. The Pretoria Inspec_tdrﬁte. _ o el B
" -.. For theMagisterial Districts of Barberton, Belfast,
" Brits,, Bronkhorstspruit, Carolina, . Groblersdal.
Letaba, Lydenburg, Marico, Middelburg (T ransvaal)
Nelspruit, Pietersburg, Pilgrims’s Rest, Potgictersrus,

_ Pretoria, Rustenburg, Sibasa, Warmbaths, ‘Waterberg,
* "Witbank and Soutpansberg:— 5
. Address:. Native Labour Officer, ¢/o Department

of Labour, P.O. Box 393, Pretoria.

3, .Theil)iﬁ;ban:l_nspectora_te.: 2

(@) For the Magisterial Districts of Camperdown,
Ixopo, Impendle, Kranskop, Lion’s River, New
‘Hanover, Pietermaritzburg, Polela, Richmond.
Umvoti and Underberg: — '

Address: Native Labour Officer, c¢/o

Department of Labour, P.O. Box 335,

Pietermaritzburg.

(b) For the remainder of the Province of Natz.al and-

the Magisterial Districts of Bizana, Flagstaff,
 ~ - Lusikisiki, Matatiele, Mount - Ayliff, Mount
* Currie and Umzimkulu:— -~

* Address: Native Labour Ofﬁcer clo

' Department of Labour, P.O. Box 940,
_-"_._."':=Durban; g N e

4. The East London Inspectorate. -

‘For the Magisterial Districts of Albert, Aliwal

‘North, Barkly East, Butterworth, Cathceart, ' East
London, Eliot, Elliotdale, Engcobo, Fort Beaufort,

Glen Grey, Herschel, Idutywa, Indwe, Kentani, Keis-
‘kammahoek, King William’s Town, Komga, Lady
Middledrift, ~Molteno, -

" Grey, Libode, Maclear,
Mganduli, Mount Fletcher, Mount Frere,: Nggeleni,
Ngamakwe, Peddie, Port St. Johns, Queenstown,
Qumbu, St. Marks, Sterkstroom, Stockenstrom,
Stutterheim, Tarka, Tsomo, Tsolo, Umtata, Victoria
East, Willowvale, Wodehouse and Xalanga:— -

Address: Native Labour Officer, ¢/o Department
of Labour, P.O. Box 312, East London. :

5. The Port Elizabeth Inspectorate,

j For the Magisteral Districts of Aberdeen, Adelaide,
Albany, Alexandria, Bathurst, Bedford, Colesberg,
Cradock, Graaff-Reinet, Hanover (Cape), Humans-
dorp, Jansenville, Maraisburg, Middelburg (Cape),
Murraysburg, Pearston, Port Elizabeth, Richmond
(Cape), Somerset East, Steynsburg, Steytlerville,
Uitenhage, Venterstad, and Willowmore: —

Address: Native Labour Officer, ¢c/o Department
of Labour, P.O. Box 3029, Port Elizabeth.

| 6. The George Tnspectorate.

E For the Magisterial Districts of Calitzdorp, George,
Knysna, Mossel Bay, Qudtshoorn, Riversdale and
Uniondale: — S :

* ‘Address: Native Labour Officer, ¢/o Departmen‘t..

of Labour P.O. Box 253, George.

“ . Brits, Eronkhorstspruit,

(d) Vir die magistraatsdistrik Germiston:—

: Adres: Naturelle-arbeidsamptenaar,. p.a.
Die Departement van Arbeid, Posbus 509,

Germiston. -
" () Vir die magistraatsdistrikte Amersfoort, Bethal,
. Bloemhof, Christiana (Transvaal), Delarey-
ville, Ermelo, Heidelberg (Transvaal), Johan-
nesburg, Klerksdorp, Lichtenburg, Piet Retief,
- Potchefstroom, Schweizer-Reneke, Standerton, -
. Ventersdorp, Volksrust,, Wakkerstroom ~ en
- Wolmaransstad:— ¢ . _
Adres: - Die Naturelle-arbeidsamptenaar,
p.a. Die Departement van Arbeid, Posbus

4560, Johannesburg.

2. Die Pretoriase inspektoraat.

Vir dic  magistraatsdistrikte Barberton, Belfast,

Brit Carolina; - Groblersdal,

‘Letaba, Lydenburg, Marico, Middelburg (Transvaal),

Nelspruit, Pietersburg, Pelgrimsrus, Potgietersrus,

Pretoria, Rustenburg, Sibasa, Warmbad, Waterberg,

Witbank en Soutpansberg:— - ' .
‘Adres: Die Naturelle-arbeidsamptenaar, p.a.
Die Departement van Arbeid, Posbus 393,
Pretoria. R

" 3. Die Durbanse inspektoraat. - B

(@ Vir die magistraatsdistrikte - Camperdown,
Ixopo, Impendle, Kranskop, Lionsrivier, New
Hanover, Pietermaritzburg, Polela, Richmond,
Umvoti en Underberg:—

Adres: Die Naturelle-arbeidsamptenaar,
p.a. Die Departement van Arbeid, Posbus

F 335, Pietermaritzburg. _ :
(b) Vir die oorblywende gedeelte van die Provinsie
_van Natal en vir die magistraatsdistrikte van
Bizana, Flagstaff. Lusikisiki, Matatiele, Mount

Ayliff, Mount Currie en Umzimkulu: — -

~ Adres: Die Naturelle-arbeidsamptenaar,
p.a. Die Departement van Arbeid, Posbus

940, Durban. : .

4. Die Oos—_Longi_ense.inépektéraat.

Vir die magistraatsdistrikte Albert; Aliwal-Noord,

' Barkly-Oos, Butterworth, Cathcart, Elliot; Elliotdale,

.Engcobo, - Fort Beaufort, Glen Grey, Herschel,
Idutywa, Indwe, Kentani, Keiskammahoek, King
William’s Town, Komga, Lady Grey, Libode,
Maclear, Middledrift. Molteno, Mganduli, Mount
Fletcher, Mount Frere, Nggeleni, Ngamakwe, Qos-
Londen, Peddie. Port St. Johns, Queenstown, Qumbu,
St.- Marks, Sterkstroom, Stockenstrém, Stutterheim,
Tarka, Tsomo, Tsolo, Umtata, Victoria-Oos, Willow-
vale, Wodehouse en Xalanga:—

Adres: Die Naturelle-arbeidsamptenaar, p.a.
. Departement van Arbeid, Posbus 312, Oos-Londen. .

. 5.Dle Port Elizabethse inspektoraat.

Vir die magistraatsdistrikte Aberdeen, Adelaide,
_Albany, Alexandria, Bathurst, Bedford, Colesberg,
Cradock. Graaff-Reinet, Hanover (Kaap), Humans- .
dorp, Jansenville, Maraisburg, Middelburg (Kaap).
- Murraysburg, Pearston, Port Elizabeth, Richmond
(Kaap), Somerset-Oos, Steynsburg, Steytlerville,
Uitenhage. Venterstad en Willowmore :—

Adres: Die Naturelle-arbeidsamptenaar, p.a.

Die Departement van Arbeid, Posbus. 3029, Port

‘Elizabeth.

- 6. Die Georgese inspektoraat. ' 2

_Vir die magistraatsdistrikte Calitzdorp, George,

Knysna, Mosselbaai, Oudshoorn. Riversdal en

Uniondale : — ;

 Adres: Die Naturelle-arbeidsamptenaar, p.a.
Die Departement van Arbeid, Posbus 253, George.

.1
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7. The Cape Town Inspectorate. _ _

For the Magisterial Districts of Beaufort West,
Bellville, Bredasdorp, Caledon, Calyinia, The Cape,
Carnarvon, Ceres, Clanwilliam, Fraserburg, Heidel-
berg (Cape), Hopefield, Ladismith (Cape), Laings-
burg, Malmesbury, Montagu, Namagualand, Paarl,
Piketberg, Prince Albert, Robertson, Simonstown,
‘Somerset West, Stellenbosch, Sutherland, Swellendam,
Tulbagh, Vanrhynsdorp, Victoria West, Wellington,
Williston, Worcester and Wynberg:— -

Address: Native Labour Officer. c/o Dcpartmem
of Labour, P.O. Box 872, Cap e*Town

8 . The Bloemfontein Inspectorate.
For the Province of the Orange Free State: —

Address: Native Labour Officer, ¢/o Department
of Labour, P.O. Box 522 BIoemfontem

9. The Kimberley Inspectorate.

For the Magisterial Districts of Barkly West, Brits-

- town, De Aar, Gordonia, Hay, Herbert, Hopetown,

. Kenhardt, Kimberley, Kuruman, Mafeking, Philips-

town, Postmasburg, Pneska Taung, Vryburg and
Warrenton: —

Address: Native Labour Oﬂicer, c;‘o Department

7. Die Kaapstadse inspektoraat.

Vir die magistraatsdistrike Beaufort-Wes, Bellville,
Bredasdorp, Caledon, -Calvinia, Carnarvan, Ceres,
Clanwilliam, Fraserburg, Heidelberg (Kaap). Hope-
field, Die  Kaap, Ladismith (Kaap), Laingsburg,
Malmesbury, Montagu, Namakwaland, Paarl, Piket-

. berg, Prins Albert, Robertson, Simonstad, Somerset- -
Wes, Stellenbosch, Sutherland, Swellendam, Tulbagh,
Vanrhynsdorp, Victoria-Wes, Wellington, Williston,
Worcester en Wynberg:—

Adres: Die Naturelle»arbeldsamptenaar pa
Departement van Arbeid, Posbus 872, Kaapstad.

8 D:c Bloemfonteinse mspektoraat
~ Vir die Provinsie van die Oranje-Vrystaat: —
Adres: Die Naturelle-arbeidsamptenaar, p.a.

Die Departement van Arbeid, Posbus 522, Bloem-
fontein. ;

9. Die Kimberleyse 1nspektoraat

Vir die magistraatsdistrikte Barkly-Wes, Britstown,

! De Aar, Gordonia, Hay, Herbert, Hopetown,

: Kenhardt, Kimberley, Kuruman, Mafeking, Philips-

town, Postmasburg, Pneska Taung, Vryburg en
Warrenton : —

Adres:  Die Naturellc-arbeldsamptenaar, ; p.a.
Die Departement van Arbeid, Posbus 332, Kimberley.

of Labour, P.O. Box 332, Kimberlgy. .

DEPARTMENT OF JUSTICE.

No. R.739.] ~ [15 May 1964.
PUBLICATION OF PARTICULARS IN TERMS OF

SECTION TEN TER OF THE SUPPRESSION OF |
COMMUNISM. ACT 1950 (ACT No 44 OF 1950).

AS AMENDED

v

The Minister. of Justice has, by virtue of . the  powers
vested in him by section ten fer of the Suppression of |
Communism Act, 1950 (Act-No. 44 of 1950), as amended,
approved the publication in the Government Gazette of

the undermentioned part!culars of notices issued in terms

of sub-section (1) of section nire of the said Act whereby |
the undermentioned persons .were - ‘prohibited from f

DEPARTEMENT VAN JUSTISIE

‘No. R 739.] [15 Mei 1964.

AFKONDIGING VAN - BESONDERHEDE = INGE-
VOLGE ARTIKEL TIEN TER VAN DIE WET
OP DIE ONDERDRUKKING VAN KOMMUs
NISME, 1950 (WET No 44 VAN 1950) SO0S
GEWYSIG :

D1e Minister -van Justlsxe het kragtens die bevoegdheid

» hom verleen by artikel tien ter van die Wet op die Onder-
. drukking van Kommunisme, 1950 (Wet No. 44 van 1950),
soos gewysig, sy goedkeuring geheg aan die afkondiging
- in. the Staatskoerant van onderstaande besonderhede van
. kennisgewings wat ingevolge subartikel (1) van artikel nege
van genoemde Wet . uitgereik -is . en waarby . onder-
genoemde persone verbled is. om byeenkomste by te

attending gathermgs —_ L WOOn — L
.Date on which | Date on which
notice was © notice
Name. Address mentioned in notice. delivered. expires.
Naam. - Adres in kennisgewing vermeld.. Datum waarop. | = Datum waarop
keﬂmsgewmg kennisgewing
oorhandig is. verstryk.
Brecker, Karl Thomas.......covinnnennnnss 338 Ascot Road/-weg, Nancefield, Johannesburg....... 15/4/64 31/3/69
Ferrus, John Marinus alias Hennie. ... .... 14 Hamner Street/-straat, Woroester ................ 5/4/64 31/3/69
Loots, Hermanus Gabriel alias Harry... 446 Main Road/-weg, Kliptown, Johannesburg....... "16/4/64 31/3/69
Madlklzela, Cameron Mbulelo alias Ganuza 179 Mofolo North/-Noord, Johannesburg.,.......... 15/4/64 31/3/69
Seheri, Thekiso John ............... S 918r Fmdeni Locauon,-’-lokas;e, Johannesburg........ - 15/4/64 31/3/69

BLIY | National 'Savinés Ceﬂ'ificafes -

2

Koop ,Nasion,aié

Spaarsertifika’re
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R 712, Customs Act, 1955; Amendment of the

e

ONTEN IS
N 7 pace
" g T PROCLAMAT!ON. ' o
R, 110 Clncory Control Scheme: Amendment " 1

Department of Customs and Excise, -
- GOVERNMENT NOTICES.

SR 711 Customs Act, 1955: Amendment of. R, |
- First Schedule (No. 1/210) .

Second Schedule (No. 2/382) .
R. 713, Customs. Act, 1955: Amendmem “of the
.~ Second Schedule (No: 2/383) .
R.. 714 Customs Act, 1955: Imposmon of an’ E
"' QOrdinary ‘Dumping Duty' (Dump. 151)
R. 715. Customs Act, 1955: Imposition of an
Ordmary Dumpmg Duty: (Dump, 152)

Depatt.mgnt of Posts and Telegraphs.
©* - GOVERNMENT ‘NOTICE.

738 Amendrnent ‘of the TeJephone Regulatlons i
Deparunent of Agricaltural Economics and Markeﬂng. _

GOVERNMENT NOTICES. L
R, 724, Levy, on WOOI ... cu coe son ereeer von eonwos .3
_R. 725 Levy on Woo[ B T ) 6
Department of Labour. E
GQVERNMENT NOTICES.

R. '?28 Prmtmg and Newspaper Industry General b
Beneﬁt Funds Agreement: Corréciion 6
-L’R 72,9 Printing and - Newspaper  Industry:

., ~ Labourers” Benefit Fund Agreemem-

- Correction ... ' 8:_

'R 730. Printing and Newspaper Industry Pen.s10n-'

Fund Agreement: Correction ... . 9

R. 731. Printing. :and- Newspaper JIndustry: M:am
greement: Correction ..; - 10

- .. R..732. Motor Industry: Pension Fund Agree-_._ :
o ‘ment: Correction ... 9 |

. Ri"733: .Reli:;?ilcauen of Proclamauon No 66 of

¢ ',R 734 Republication of Govemrnent Nonce No.'.
i # 819 of 30th April, 1954 -. R 1]
R. 735.:Republication of Govemment Not:ce No. A

820 of 30th April, 1954 . .
R. 736. Republication of Government "Notice No ’
1973 of 1Ist October, 1954 . A
“R.73%. Bmldmg Industry, -East. London:- Renewal i
. - Notice ... ... o gt wens abe g oo 0
- R ‘740 Renewal Agreement for t_ 'Brewmg
Industry, Witwatersrand | 9

R: 744 Laundry, Dry Cleaning and- Dyemg Trade,
Transvaal: Extenswn of Slck Beneﬁt.

Fund Agreement ... ... .. sy 5 T

' Department of .lustice.
- (GOVERNMENT NOTICE.

R. 739 The Suppression of Communism Act; 1950:
; . Persons Prohibited  from Attending.
Gatherings ... cev ver ver wes wes oo oo 12

B OB oW NN

_%. 724, Heffing op Wol-.

_R. 731, Druk- en Nuusbladnywerheid: Hoofoor-
'R. 732. Motornywerheid: Penmoenfondsoor;aeti-

R, 733, Herpubhkasle van Proklamasne No‘ 66'

R. T35 Herpublikasic van Goewermentskentis-

R 736 Herpubhkas1e van Goewcnnentskenms--

TR, T740. Hernuwlng van Qoreenkoms vir die’ Boﬁ--

INHOUD
No. ; L ' BLADSY
: PR(}KLAMASIE. '
R. 110 S:gorenreélmgskema WYSIZING .00 vae wsn oee 1

Departement van Doeane en Aksyns. -
- GOEWERMENTSKENNISGEWINGS.

R. 711. Doeancwet, 1955: Wysiging van die Eerste
Bylze (No., 1/210y

R. 712. Doeanewet, 1955 Wys:gm‘g” van ‘dtc

2
Tweede Bylae (No. 2/382) .. 2

R. 713. Doeanewet, . 1955: Wy31g1ng van dle..
Tweede Bylde (No. 2/383) ... cos oer wan 3
4
4

. R. 714, Docanewet, 1955: Opleggmg ‘van ’n

Gewone Dumpmgreg (Dump. 151) ...
R. 715. Doeanewat 19557 - Oplegging van ’n
Gawone Dumpmgreg (Dump. 152)
- Departement van .Pos-_en-telegraafwese- ;
GOEWERMENTSKENNISGEWING.

" R. 738, Wysiging - van die -Télefqanregu]asies 5

Depa:tellnem: van Landbou-ekonomie en -bemarking.
) GOEWERMEN‘ISKENN}._SGEMN_GS.

R. _IZS..Het’ﬁng op Wol

wae ahs mwp awa eer sus sse 6

Departement van Arbeid.
GOEWERMENTSKEN‘NISGEW!NGS

R.-728‘ Druk- en Nuusbladnywerheid: Algemene.. ;
Bystandsfondsoareenkoms Verbétering 6

“R. 729, Druk- en Nuusbladnywerheid: . Arbelds- -

hulpfondsooreenkoms: - Verbelermg .. B

R. 730, Druk-. en Nuusbladnywerheid : Pensloen- '

fondsooreenkoms :- Verbetering .. 9
eenkoms: Verbetering 10

koms: - Verbetering .

-]

: van 1954 . i
R.:?34 Herpubhkasue_ van Goewermentskenms— e rea
gewing No. 819 van 30 April 1954 ;.. ~-10

gewing No.' 820 van 30 April .1954 .
gewing No, 1973 van 1 Oktober 1954 ...

R. 737. Bounywerheid, Oos-Londen: Hernuwings-
kennisgewing .. '

O = =

- nywerheid, Witwatersrand

-R;' -741 Wassery- DroogS!monmaak»“en Kleur— _'

tsged , Transvaal: Verlengmg van
1ektebyslandsfondsooreenkcm hui 7.

Departement van .‘lusﬂsie
GOEWERMENTSK ENNISGEWING.

R. 739. Wet op die Onderdrukking van Kommu-

. nisme, 1950: "Persone . Verbled om_ By-
" “eenkomste bi te WOON ..o vee wes wee e 12

Buy National Savings Cetificates

Koop Nasionale Spaarsertifikate

13
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i BB BB - - - - Tl e

IT PAYS YOU WELL TO SAVE! |
SAVE. ]

* FOR' YOUR FAM".YS FUTUREi
- % FOR YOUR OWN. HOME! . B
* FOR YOUR RETIREMENT! 5
; < % + FORuALL EMERGENCIES Y~ o =0 oo w0
: POST OFFICE:SAVINGS BANK .. |
2 The Post Office Savings Bank earns 24% interest on the. ponthly balance, of which
;. interest up to R100 per annum is Free of Income Tax. ; : @ 1 s
The first deposit need to be no more than 10c. Such an aéc&.:hi (" \;é;ry handy in times of :
emergency or when on holiday, as deposits or withdrawals can be made at any Post Office
in the Republtc L F oA E gy & f
* Not more Ihan R4 000 may be deposited . by one person dunng a Fnanc:ai year. 1;

- DIT BETAAL U OM TE SPAAR! |

SPAAR

] o % VRU FAMII.IE se TOEKOMS‘ P
- . % VR UEEHUS S | -
% VIR U AFTREDE! e TR R _ ]
* ViR ALI.E GEVALLE VAN NOODl
o {
|
POSS’PAA‘RBANK'
Die Posspaarbank verd:en 2—}% rente op die maandellkse balans, waarvan tot R100 '
per jaar van die rentevan Inkomstebelasting Vrygeste! is. ) _ '
Die eerste belegging hoef nie meer as 10¢ te wees nie. So 'n rekening is baie handig '
in tye van nood of wanneer met vakansie, omdat s!orhngq ‘en Ierugvordenngs by enige
1 Poskantoor in die Republiek gedoen kan word __ 7Y g
3 Nie meer as R4,000 mag gedurenda n boek;aar deur een persoon mgeie word nie.
1
I—L-'—-‘-"v'-"—‘v‘*'f-‘s—-—‘-‘—vv'-_ R e e R TR e e S st i i T g e B B e AR - T -
14
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' R20,000 may be lnvesfed in Savmgs Bank Cer-
| hftcafes

Use t]ze ——
} ~ which provides _
state security; strict secrecy and unnvalled
| 1 ~ facilities for: depos;ts - and _.WIthdrawals.

Deposits in ordmary accounts earn. .interest at

- 2% per annum.
 Amounts invested in Savings Bank Cerhhcates
earn interest at 4%, per annum. :

s ; e i 3

e i .
ol L P-4

Maak gebruik van dze AR
'}:“""""'POSSPlarbankl

WGt

'n staalswaarborg, strenge gehéimho't'sciing
‘en ongeéwenaarde | fas:hfelte in verband -
" met inlaes en opvragmgs verskaf.

Die rentekoers op mlaes in gewone rekenings
_ is L}% per faar

Op bedrae wat in Spaarbankserhﬁkate belé
' word is dle rente 4°Io per |aar

R20 000 kan in Spaarbankserhhka!‘e belé word

- "_'OPEN VANDAG N REKENING'

i L 15-« g



b GOVERNMENT GAZETTE EXTRAORDINARY, 15 MAY 1964

. SCHEDULE.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY ;

- (NATAL).

AGREEMENT

in accordance with the provisions of the Industrial Conciliation

Act, 1956, as amended, made and entered into by and between the
Natal Clothing Manufacturers’ Association

(hereinafter- called “the employers” or - “the " employers’
organization '), on the one part, and the . i ?

Garment Workers’ Indusirial Union {(Natal)

(hereinafter called * the employees”
other part,

being the parties to the Industrial

Council for the Clothing
Industry (Natal). :

1. SCOPE OF APPLICATION OF AGREEMENT.
(@) The terms of this Agreement shall be observed in the

Magisterial Districts of Durban, Pinetown, Inanda, Pietermaritz- .

burg and Lower Tugela by all employers who are members of
the employers’ organisation and are engaged in the Clothing
Industry and by all employees who are members of the trade
union and are employed in that Industry.

(b) Notwithstanding the provisions of sﬁb-ciausé {a) the terms

of this Agreement shall only apply in respect of employees for

whom wages are prescribed in clause 4.

2. PERIOD OF OPERATION OF AGni_aE_MBN:r'.
This Agreement shall come into operation on such date as may

be specified by the Minister of Labour, in terms of section forty-.
eight of the Act, and shall remain in force for three years or Ifor

such period as may be determined by him. - =2

3. DEFINITIONS.

Any terms used in this Agreement which are defined in the
Act shall have the same meaning as in that Act. Any reference
to an Act includes any amendments of such Act, and, unless
the contrary intention appears, words importing the masculine
gender shall include females; further, unless inconsistent with
the context— '

“ Act” means the Industrial Conciliation Act, 1956, as amended;
“agsistant storeman” means an- employee other than a
labourer; who, under the supervision of a storeman, assists in
issuing or receiving goods; .
“ automatic hydraulic hat presser ” means an employee using an
automatic hydraulic hat press used solely for shaping hats;
"' % belt man ” means an employee other than a learner mechanic,
engaged in fixing machine belts, oiling bearings, filling oil
cans and similar work and assisting the establishment’s
mechanic; :
“hobbin winder” means an employece engaged in issuing
cottons and/or winding bobbins with a bobbin. winder;
* boiler attendant” means an employee who, under the super-
vision of.a foreman or factory manager, is responsible for
maintaining the water level and steam pressure of a boiler

in an establishment, and who may.stoke, rake, slice and |

draw the fire in such boiler;

® cardboard box maker” means an employee engaged in

operating a cardboard box-making machine;

# cleaner ” means an employee engaged in cutting or trimming
off loose ends of cotton left on the garments by previous
operators; )

“Clothing Industry” or *Industry”, without in any way
limiting the ordinary meaning of the expression, means the
Industry in which eémployers and employees are associated

for the making of all classes of tweed and linen hats, caps,

millinery ties, belts, braces, suspenders, brassieres, corsetry,
and all classes of outer and under garments, including knitted
garments, shirts, collars, ‘pyjamas and other night wear and

underclothing, and all operations incidental thereto and con- |-

sequent thereon carried on by such employers "and any -of
their employees, but does not include retail dressmaking,
retail millinery or the making of tajlored outer garments to
the measurement of individual persons, but includes the
making of tailored outer garments for. the execution of
special measure orders from dealers whose customers’
measurements are taken by or on the responsibility of such
dealers, and the making of all classes of garments, including
quantity production tailoring made to the order of any
Department of State, Provincial Administration, the S.A.R. &
H. and Airways, or local authorities; Ty N Em

“ ¢coat-turner ¥ means an employee engaged on turiing coat
facings out after machining; T

“ Council * means the Industrial Council for’ the - Clothin,
Industry (Natal), registered in- terms of -the "' Industria
Conciliation Act, 1924, and deemed to be registered in terms
of section nineteen of the Act; o :

“ cutter, first grade ”, means an employee in-.'chafge of a (':'utting" ;
department of an establishment who is engaged on drafting |
. patterns or chalking of patterns on to the -cloth (excluding |

millinery);

2

or “trade union”), of the |

BYLAE. ; 5
NYWERHEZIDSRAAD VIR DIE KLERASIENYWERHEID
: B (NATAL). - o

i OOREENKOMS . ! :
ingevolge - die bepalings van die Wet op Nywerheidsversoening,
1956, soos gewysig, aangegaan deur en tussen di¢
- - Natal Clothing Manufacturers Association )
(hieronder ', die werkgewers” of ,, die werkgewersorganisasie ™
genoem), aan die een kant, en die . _ . .

Garment Workers® Industrial Union (Natal)
(hieronder ,, die werknemers” of ,, die vakvereniging” genoem),
aan die ander kant, : ;
wat die partye is by die Nywerheidsraad vir die Klerasienywer-
heid (Natal). = . )
1. TOEPASSINGSBESTEK VAN OOREENKOMS.
(a) Die bepalings van hierdie Ooreenkoms moet in die landdros-

" distrikte Durban, Pinetown, Inanda, Pietermaritzburg en Onder-

Tugela nagekom word "deur alle werkgewers wat lid van die

‘werkgewersorganisasie is en wat die Klerasienywerheid uitoefen

en deur alle werknemers wat lid van die vakvereniging is en
in daardie nywerheid in diens is. - :

~ (b) Ondanks die bepalings van subklousule (a) is die bepalings
van hierdie Ooreenkoms slegs van toepassing -ten opsigte van
werknemers vir wie lone in klousule 4 voorgeskryf word.

2. GELDIGHEIDSDUUR VAN (JOREENKOMS.

Hierdie Ooreenkoms tree in werking op dié datum wat deur
die Minister van Arbeid ingevolge die bepalings van artikel
‘agt-en-veertig van die Wet bepaal word en bly van krag vir drie
jaar of vir sodanige tydperk as wat hy bepaal.

3. WOORT OMSKRYWINGS.

Alle uitdrukkings wat in hierdie Ooreenkoms ~gebesig word
en in die-Wet omskryf is, het dieselfde betekenis as in dié Wet,
Verwysings na 'n Wet sluit enige wysiging van die Wet in en
tensy 'n ander bedoeling blyk, sluit woorde wat die manlike geslag
aandui vrouens in; voorts tensy dit strydig met die samehang is,

_beteken—

» Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig;

,, assistent-stoorman ” 'n. werknemer, uitgesonderd ’'n arbeider,
wat onder ‘toesig van ’n stoorman help om goedere uit te
reik of te ontvang; .

., hoedeperser wat met outomatiese hidrouliese hoedeperse
werk ” ‘n werknemer wat 'n outomatiese hidrouliese hoede-
pers gebruik wat uitsluitend vir die fatsoeneer van hoede
‘bedoel is; ! ; o .

,» dryfbandversorger ™ 'n “werknemer uitgesonderd ’n leerling-
werktuigkundige wat dryfbande “van masjiene heelmaak,
laers olie, oliekanne vul en soortgelyke werk doen en die.
werktuigkundige van die inrigting bystaan; : }

., spoelopdraaier ” 'n werknemer wat gare uitreik en/ of spoele
"met 'n spoelopdraaier vol gare draai; g

,, ketelbediener ” 'n werknemer wat onder toesig van 'n ‘voor-

" man of fabrieksbestuurder verantwoordelik is om die water-
stand en stoomdruk van ’'n stoomketel in ’n inrigting in

. stand te hou en wat die vuur in die ketel kan stook, hark,
opbreek en trek; : i

., kartondoosmaker ” ’n werknemer wat 'n kartondoosvervaar-
digingmasjien bedien; : .

,, afknipper” 'n werknemer wat los draadjies gare wat deur
vorige werkers aan die kledingstukke gelaat word, afknip
of afwerk; 2 3

,, klerasienywerheid * of ,, nywerheid” sonder om die gewone
betekenis van die uitdrukking op enige wyse te beperk, die
nywerheid waarin werkgewers en werknemers geassosicer is
vir die vervaardiging van alle puwe of tweedehandse soorte
tweed- en linnehoede, pette, dameshoede, dasse, gordels, kruis-
bande, kousophouers, buustelyfies, korsette en alle soorte bo-
en onderklere, met inbegrip van gebreide kledingstukke,
hemde, boordjies, slaappakke en ander nag- en onderklere, en
alle werksaamhede wat daarmee saamgaan en daaruit volg
wat deur sodanige werkgewers en enige van hulle werknemers
uitgevoer word, maar dit sluit nie modemakery of . hoede-
makery vir die kleinhandel of die vervaardiging van Snyers-
boklere volgens die mate van individuele persone in nie, maar
sluit die’ vervaardiging van snyersboklere in vir die uitvoering
van bestellings van handelaars op spesiale mate van hulle
klante wie se mate deur of op verantwoordelikheid van die
handelaars geneem is, en die vervaardiging van alle klasse -
kledingstukke, met inbegrip van snyersklere wat in hoeveel-
hede gemaak ‘word volgens die bestelling van' enige Staats-
departement, Provinsiale Administrasie, die S.AS. en"H. en
Lugdiens, of plaaslike besture; = = - R

,» baadjieomkeerder ” 'n werknemer wat baadjiebelegsels omkeer
nadat dit met die masjien gewerk is; )

. Raad” die Nywerheidsraad vir ~die Klerasienywerheid

' (Natal), wat ingevolge die bepalings ‘van die Nijverheid
Verzoenings Wet, 1924, geregistreer is, 'en wat beskou word

. dat dit ingevolge artikel negentien van die Wet . geregistreer
185 ' o B

_.snyer, eerstegraads,” 'n werknemer wat. in beheer is van ’n
snyafdeling van 'n inrigting wat patrone ontwerp of dit met
kryt op die materiaal afmerk (met uitsondering van dames-

" hoede),
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«* cutter, second grade ”, means an employee other than a
“ cutter, first grade”, who is employed in euttmg out
" garments (excluding mlljmery),

“ conveyor  or “ conveyor belt * means a special machme used

for the: j!'_vurpose of conveymg articles, or shirts and/or |

clothmg rom . one employee to another on an automatic

moving belt;

“dea[er means a person holdlng a licence undef item 11 of
. the second Schedule of the Licences Consolidation Act, 1925;

3 “despatch packer ” means an employee who under- the super-
vision of a foreman, forewomen or clerical employee, is
_wholly or mainly enoaged in making up orders and in packing
““poods for transport or delivery in or in connection with the
despatch department of an’establishment; '

“District 1” means the Maglstenal District of Durban,

Pinetown and Inanda;

“ District 2 ‘means the Magisterial Dlstricts of P!etermantz-
- 'burg and lower Tugela;

~ “earnings ™ means the’ total’ remuneratlon due to an employee
for the time actuaily worked, -

establ;shment ” means any place in which any operatlon m
connection with. the Clothing Industry is carried on;

+-*experience” means the - total period of employment . an
... employee -has had in the Bespoke: Tailoring and/or . the
Clothing Industry, whether within the Republic of . South -
Africa or elsewhere, in any capacity other than as a labourer,
belt man, boiler attendant, despatch packer, assistant store-
. man, traveller's drwer, cardboard box maker, driver of a
b motor velncle, ora meehame, and should 1nclude ——e s

(@) In the case of a clerical employee, all, perlods of

: employment which such employee has had as a clerical|
employee irrespective of the trade, Industry or under-
taking in wh1ch such experlence was gained.

(b) In the case of a Tetail or private dressmaker seeking,

~ ' employment in the Clothing Industry in a eapacity.
L - other than that of a clerk, traveller, laboureér, mechanic,,

Tt  belt man, boiler attendant or drwer of 'a vehicle, one-

hali of his total experience as a retml or prlvate dress-
“maker.

_ {c) In the case of a presser, ironer, andfor folder ‘who has

e presser, ironer andjor folder in the Clothing Industry,
Toks nd VS ooe—half of his total experience in the Laundly Trade.

@ Tn'the case of all other employees training in any work
similar to that for which wages are. prescribed in’ this;
teement, obtained. in a ‘trade school,
. institution, before of subsequeot to “the d:

5 mencement of this Agreement

: .foldér . means an empl‘oyee engaged on .foll:lmg garments
il foreman,lforewomen -means an employee’ who- carries the

ate, ol:? com-

__responsibility for the ‘cortect and 'efficient execution of the

“work entrusted to hlsfher care ina factory or a department
.of a factory;

'lil_f.tsprayer 2 'means‘ an employee engaged on sPra,y pamtmg

"% hourly wage ? means in the case of S s

{1} an employee. wholly or mainly engaged in- the despatch
“ delivery or receipt of goods; drivers-of vehicles, labour-
- ers, mechanics and employees  wholly or. mainly
* engaged in supervising the work of such’ employees,
office employees and salaried employees engaged in a
3 'ma'l:lnagerlal capactty, the weekly wage d1v1£led by 45;
an i
(n) all ather employees, the weekly wage d1v1ded hy 42%,
l'x‘aomer'” -means.a. employee who-is engaged in one or more
- of :the following occupations:—
. fay Cleamng _premises, vehn:les ammals or machmery,
|- 7(B).loading or unloading. goods e
" () carrymg or -stacking goode e L
(d) closmg _cartons, nailing up. packing cases or sewing up

“clerical employee, ‘parcelling goods;

:means of a foot or hand-propelled vehicle;

(g] prepanng and/or serving tea;
O (h) guarding premises (night watchman);-
- (i) Driving animal-drawn vehicles; :
L (j) mixing rubber solution -for rubbenzed garments
T layer-up " medns an employee engaged in- laymg up materlals
- preparatory to cutting;,

4 learner 7 means an: emp]oyee whose . per:od -or penodg of
employment-does not entitle him to be paid the qualified wage

class;

7 knitfed’ garments ” means’ the maklng ‘of knitted garment&, or

'the. makmg of “garménts’ from knitted materials;* ;
marker mears ‘an’ employee eéngaged in- markmg the posmon
of pockets, buttons and/or button-holes;

-

been in the Latmdry Trade, seekmg employment as a! |

or ‘similar |

v'_'_..(e) delivering letters, messages or goods on foot or by i

. bales or, under the supervision of a despatch ‘packer or o

- (f) making or maintaining fires, or removmg refuse or ashes .' )

.prescribed in clause 41 (A) and (B) for-an employee of hts
» gebreide kledingstukke "

—_— versendmgsverp'tkker

" wat in “n fabrie

e :,, uurloon *in die’ geVal van=— "

&4

., snyer, tweedegraads,” 'n werknemer uiigesonderd 'n ,, smyer
eerstegraads @, wat kledingstukke uitsny (met uitsondering
van dameshoede); :

wvervoerder 7 of ., vervoerband” °’n spesiale masjien wat
gebruik word om voorwerpe of hemde en/of kledimgstukke
op 'n outomatiese bewegende band van die een werknemer
na die ander te vervoer;

,;handelaar ” 'n persoon in besit van 'n lisensie- ingevolge item
11 van -die Tweede Bijlage van die L|eent1es Konsolidatie
Wet, 1925;

Gl Werknemer wat onder toesig van

'n’ voorman, voorvrou of klerkliké werknemer uitsluitlik of

hoofsaaklik bestellings opmaak en goedere inpak vir vervoer

of aﬂewermg it of in verband met die versendingsafdeling
van 'm inrigting; -

.",, distrik 1" die Iznddrosdistrikte’ Durban Plnetown en lnanda
»distrik 27 die landdrosdlstnkte Pletermaritzburg en Onder--

“Tugela;

5 verdienste ™ die totale ‘besoldiging, uztgesonderd die lewens-
kostetoelae, wai 'n werknemer toekom vir die tyd wat werk-
lik gewerk-is; -

» inrigting ” °n plek Wwaarin werl( in verband ‘met die klerasie-
nywerheid verrig word; -

‘n ondervinding " die- totale dJeostydperk van ’n- Werknemer ‘in

“die kleremakery-op-maat- en/of in die klerasienywerheid hetsy
. binne die. Republlek van' -Suid-Afrika of elders, in- enige
“ hoeddnigheid, uitgesonderd -as -arbeider, dt‘yfbandvelsorger,
ketelbediener,  verseadingsverpakker,  assistent-stoorman,
_handelsreisiger se bestuurdér, kartondoosmaker, motorvoer-
tulgbestuurder of 'n werktuugkundlge, en slult dle volgenqle
in;—

(@) In die geval van 'n klerklike werknemer alle tydperke
diens wat sodanige werknemer gehad hgt as 'n klerk~
like ~‘werknemer, ongeag die bedryf, nywerheid of

.- enderneming waarin hierdie ondervinding opgedoen is.

(b) In dw geval van 'n modemaker in die kleinhandel of
.in. 'n private - hoedamghe[d -wat werk soek in die
-klerasmwwerheld in ’n hoedanigheid uitgesonderd. dié
van 'm klerk, handelsreisiger, arbeider werktuigkun-
dige, dryt'bandversorger, ketelbediener of motorvoer-
‘tuigbestuurder, die helfte van sy totdle ondeivmdmg

. ....as ‘n modemaker in dle kIemhandel of in n privafe

.. hoedanigheid.

(c) Iy .die geval van ’n ‘perser, stryker, en/fof" Opvouer wat

! .in die .vasserybedry was, wat in dieé klerasxenywerhead

“werk soek as 'n perser, strvker en Jfof opvouer in’ die

klera.smnywerheld die helfte* van “sy totale onder-

vinding in die wasserybedryf.-

_‘(d) In dié geval van' alle-dnder-werknemers, opleiding wat

“yoor of ng die datum: waarop hierdie: Ooreenkoms in

-+ yverking tree, in “enige:werk - wat soortgelyk -is"aan dié

waarvoor lone in hierdie  Qoreenkoms voorgeskryf is

m ‘n- ambagskool of sootigelyke inrigting ontvang is;

i 0pvouer *n werknemer wat kledmgbtukke ‘opvou;” -
5 YOOrman ,Noorvrou *'n’ werknemer wat di¢ verantwoordelik-
“heid. dra vir die juiste en doeltreflende mtvoenng van die werk
of 'n afdeling van 'n- fa.bnek aan’ sy /haar
sorg tosvertrou is;
. hoedespuitverwer ” o werknemer wat hoede met spultverf
“behandel;” R
(1) n werknemer wat uitsluitlik of hoofsaakhk goedere
. versend, aflewer  of ontvang, . voertmgbestuurders,
arbelc‘ters, werktuigkundiges “en werknemers wat uit-
~ sluitlilk of hoofsaaklik toesig hou oor die w2tk . van
- hierdie werknemers kagptoorwerkers en gesalarieerde
werkrremers in’n bestuurshoeda.mgheld die’ Weel;loon
" gedeel deur 455 en
(u) alle ander werknemers, die weekloon gedeel ‘deur 421

o arbelder ” 'n werknemer wat een of meer van onderstaande

-werksagmhede verrig:—: - -

{a)' Persels, voertuie, diere of mesnnerae skoonmaak
{b) goedere laai of aflagi; - -
© (¢) goedere draof stapel; -
- {d) kartonng ‘tdemaak, pakk:ste toespyker of bale toewerk
! “of onder toesig van 'n versendmg.werpakl\er of klerk-
- ""like werknemer goedere in pakkies opmaak;. -
: ﬂ) briewe, ‘boodskappe of goedere te voet of met ‘n voet-
) of handvoertuig aflewer;
"-'(f) vure inaak of aan die brand hou, of vullis of as ver-

wyder;
! (g) tee maak en Jof bedien;
- (k) persele bewaak (nagwag), £ :
* (i) ‘dierevoertuie bestuur; . g a0
)] rubberoplossmg v1r mbberbehandelde- k]edingstukke
- ‘aanmaak; T

2 laemaker ” n° werknemer wat die’ matenaal in lae rangskik

om gesny te word;

., leerling ™ ’n werkuemer wat nie geregtig is op die loon vir
gekwallﬁseerdes wat in klousule 4 (1) (A) en (B) voorgeskryf
word wvir ‘n werknemer van sy klas. nie, weens die tydperk
of tydperke van sy diens; :

~die vervoearmgmg van gebre1de

- kledingstukke, -of dle vervaardlgmg van kledmgstukke van

‘gebreide materiaal; -

'., afmerker ™ ’n werknemer wat dle plekke van sakke, knope

en/of knocpsgate afmerk
: 3
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“ machanic * means an employee engaged on installation, repair
and maintenance of boilers and machinery;

# military training ” means continuos compulsory training which
an employee is required to undergo in terms of the Defence
Act, 1957, as amended, but does not include any training he
may elect to undergo in terms of section twenty-three of the’
said Act, nor any other training or service for which he volun-
teers or which he elects to undergo; Al L

“ monthly wage” means the weekly wage multiplied by four
and one-third;

 motor vehicle driver” or “ driver of a motor vehicle” means
an employee engaged in driving a motor vehicle and for the
purpose of this definition *driving a motor vehicle” is
deemed to include all periods of driving and any time spent
by the driver on work connected with the vehicle or the load,
and all periods during which he is obliged to remain on duty
in readiness to drive; : -

Fnight shift” means any period of work performed in an
establishment the major portion of whith falls between the
hours of 6 p.m. and 6 a.m,; ¥ g kow _

# office employee ™ means an employee ~wholly or mainly
employed in an establishment as a typist, bookkeeper, sales-
man, or invoice, correspoudence, wage, -general or despatch
clerk; : 5 . L _

® office employee, male, qualified * means a'r le office emplgyee

_ who has had not less than six years’ experience;
 office employee, female, qualified”, means. a female office

employee who has had not less than four years’ €xperience;
# office employee, male, unqualified,” medng a male office
employee who has had less than six years’ experience;
“ office employee, female, unqualified ” means a female office
employee who has had less than four years' experience; -
® packer” means an employee engaged in packing garments
into boxes or other suitable wrappings or tying them into
bundles prior to their being sent to the despatch department;
® patent turner ” means an employee engaged on turning out or
over the edges of coliars, facings, bands, cuffs, pockets and/or
flaps whether by hand or machine; :
© piece-work "' means any system by which earnings are cal-
. culated upon the quantity or output of work performed;
“ pinner ” means an employee engaged solely :in pinning shirts
or other garments, T
*plain sewer™ means an employee. engaged solely in per-
" . forming by hand one or more of the following operations:—
Tacking permanent turn-ups; tacking . waistband linings;
sewing on hooks and eyes, tickets and/or press studs; .
fastening catch in tops of trousers; sewing on buttons;
making and sewing on hangefs; felling .crutch linings in
trousers, felling bottoms and waist-band linings, and various
odds and ends of sewing; felling necks of -vests; _
edge stays and odds and ends of sewing; - felling. bottoms
of lini or seams -of same already,-'basfed into’ position,
felling binding, fastening facings inside -alfeady basted in
position; : B s Tamitas i
# premium ” means, without in any way limiting the ordinary
meaning .of the term, any consideration of whatever nature-
.- given-in return for the ‘training of an employee;

garment by hand or machine;
* qualified employee ” ), an _empl
the Industry, an employee other than a learmer, Jabourer,
" driver of motor vehicle, belt'man, boiler attendant, ‘despatch
packer, assistant storeman, traveller’s driver and a cardboard
box maker; ; R B e -
# rates” means piece work rates or rates of ‘payment for over-
time; - we et @ T
®retail dressmaking * means the making of single garments for
girls and ‘women to the measurement of individual persons,
not as special measure orders from dealers whose_customers’
measurements are taken by or on the responsibility of such
dealers; Pl Lo i A esvup elreesn ol oz
* retail millinery” means the making of hats:in shops for sale
in such shops and the making of hats to-thie. measurements
of individual persons; : : e wh. oy
* shaper ” means a’'male or female employee engaged in shaping
the lapels and collars of coats  preparatory to’ under-basting;
# chort-time ” means ‘working time that is reduced below the .
© ‘usual number of working hours in the establishment when
such reduction is due to slackness of work or the exigencies |
of the Industry; . S gerwpR w e
" # gloper.” means an employee engaged on marking or trimming
the shape of the necks. in the shirt section, preparatory to
other operations; . . n S s
® sorter  means an employee engaged in sorting out garments
- or parts of garments for the various operations; ., .
# gtamper * means an employee engaged in stamping the sizes
or identity. work numbers on garments or parts of garments,

or on any article connected with packaging or despatching | -

of garments; I T
" storeman * means an employee in charge of the main stock
room of an establishment; R .
“ task work ” means the sétting by an employer or ‘his represen-
tative to an employee of a definite’ number: of 'garments or.
- portions of garments to be made up by ‘such employee in a
* specified time; -~ - :

means in_relation to an employee in |

fastening " |~ .

P
L

B presser ¥ means an employee employed in pressing the finished ~= ,perser ™ 'n werknemer wat die

».werktuigkundige” 'n werknemer wat stoomketels en

masjinerie installeer, heelmaak en onderhou;

,» militére opleiding* ononderbroke verpligte opleiding wat ’n
werknemer kragtens die Verdedigingswet, 1957, soos gewysig,
moet ondergaan, maar uitgesonderd opleiding wat hy moont-
lik ingevolge artikel drie-en-twintig van dié Wet verkies: om
mee te maak of enige ander opleiding of diens waarvoor hy
hom vrywillig aanmeld of wat hy verkies om mee te maak;

,,maandloon " die weekloon vermenigvuldig met vier en een-

derde; - :

» motorvoertuigbestuurder ™ of ,, bestuurder van °n motorvoer-
tuig” 'n werknemer wat 'n motorvoertuig bestuur en vir -die
toepassing van hierdie woordomskrywing word dit beskou dat
by ,,'n motorvoertuig bestuur” inbegrepe is alle tydperke
wat daar bestuur word en enige tyd wat die bestuurder aan
die voertuig of die vrag bestee en alle tydperke wat hy
verplig word om aan diens te bly gereed om te bestuur;

,,nagskof * enige tydperk van werk wat in 'n inrigting deur-
gebring word, waarin die grootste gedeelte tussen 'die ure
6 nm. en 6 vm. verrig word,;

.» kantoorwerker ™ ‘n werknemer wat uitsluitlik of hoofsaaklik
in ’'n inrigting as 'n tikster, boekhouer, bestellingnemer of
faktuur-, korrespondensie-, loon-, algemene -of versendings-
klerk werk; o - [

»» kantoorwerker, man, gekwalifiseer,” *n manlike kantoorwerker
met minstens ses jaar ondervinding; . i )

,» kantoorwerker, man,. ongekwalifiseer,” ’n manlike kantoor-
werker met minder as ses jaar ondervinding; -

»» kantoorwerker, vrou, gekwalifiseer,” ’'n_ vroulike kantoor-
werker met minstens vier jaar ondervinding;

» kantoorwerker, vrou, ongekwalifiseer,” 'n vroulike kantoor-
werker met minder as vier jaar ondervinding;

. verpakker ” ’n werknemer wat kledingstukke in dose of
ander geskikte omhulsels of in bondels verpak voordat hulle

”

. na die versendingsafdeling deurgestuur word; 2

,» patent-omvouer ” 'n werknemer wat die rande van krae,
belegsels, bande, mansjette, sakke_en/of klappe met die hand
of ’n masjien omkeer of omvou; ;B e

., Stukwerk ** enige stelsel waarvolgens verdienste bereken word

. volgens die hoeveelheid of omvang van werk wat verrig is;

,vasspelder  'n werknemer wat uitsluitlik hemde of ander
kledingstukke vasspeld; :

,» gewone naaldwerker ” ’n werknemer wat uitsluitlik een of
meer van die volgende werksaamhede met die hand verrig: —

Permanente omslae  vasryg; lyfbandvoerings vasryg;

-+ hakies en ogies, klerekaartjies en/of -drukknopies vaswerk;

die hakie in broekbande vasheg; knope aanwerk; hang-

lissies maak en aanwerk; kruisvoerings in broeke" platstik;

voerings van pypente-en broekbande en -allerlei stukkies

. ‘naaldwerk platstik; nekstukke van-onderbaadjies platstik;

- randverstewigers en allerlei stukkies..naaldwerk vaswerk;

onderkante of nate van voerings wat reeds in posisie aan-

mekaar geryg is, platstik; omboorsels platstik; belegsels
wat binne alreeds in posisie vasgeryg is, vasheg;

_; premie,” sonder om in enige opsig die gewone.betekenis van

" die uitdrukking fe beperk, vergoeding van watter aard ook

~al vgat in ruil vir die opleiding van 'n werknemer gegee

afgewerkte kledingstuk met
die hand of met ’n masjien pers; 2 ¥

,, gekwalifiseerde werknemer,” met betrekking tot 'n werknemer
in die nywerheid, 'n werknemer "uitgesonderd ’n leerling,

s.arbeider, - °'n  motorvoertuigbestuurder, :dryfbandversorger,
keteloppasser, versendingsverpakker, assistent-stoorman

. handelsreisiger se bestuurder en kartondoosmaker;

0 ska]i » stukwerkskale of skale vir.die betaaling van oortyd-
werk; ' T

»modemakery in die kleinhandel® die wvervaardiging van ’n

. enkele kledingstuk vir meisies en. vrouens volgens die mate
van die afsonderlike persone, nie di¢ uitvoering van bestel-
lings volgens spesiale mate van handelaar se klante waar die
mate deur of op verantwoordelikheid van die handelaars
geneem is nie.; SN T S

. hoedmakery in die kleinhandel® die vervaardiging van
hoede in winkels, wat.in die winkels te koop is, en die maak
van hoede volgens die mate van indiwiduele persone;-

., fatsoencerder ” ’n manlike of . vroulike werknemer
baadjielapelle en -krae fatsoeneer voordat hulle onder vas-
geryg word; P . : o o

., korityd? die werktyd wat tot minder as’ die gewone getal
werkure van die inrigting ingekort word, as hierdie ver-
mindering veroorsaak word deur slapte in die werk of 'n
noodtoestand in die nywerheid;

., nekuitsnyer.” ’n werknemér wat in -die hemp-afdeling die
fatsoen van nekke afmerk of reg sny voordat die ander werk
kan voortgaan; T .

., sorteerder ™ °'n werknemer wat kledingstukke “of dele van

" kledingstukke vir die” verskillende werksaamhede uitsorteer;

. stempelaar ® 'n werknemer wat die groottes- of identiteits-

* werknommers op kledingstukke of dele” van--kledingstukke
‘of op ‘enige artikel in verband met dic verpakking of versen-
ding van klere, stempel; .o o o0 i

., stoorman ” ’n werknemer wat verantwoordelik.is. vir die hoof-
voorraadkamer van 'n bedryfsinrigting; . .

,, taakwerk ” 'n bepaalde aantal kledingstukke of “dele “van
kledingstukke wat “n werknemer: in’ opdrag -van $y werk-

gewer of dié se verteenwoordiger binne 'n vasgestelde tyd
moet klaarmaak; - . ;- At B

PRI AT

wat .
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ey hande]sremger” ’n Wcrknemer wat as die re1sende verteeu-

- woordiger van 'n inrigting namens die inrigting uistluitlik
of hoofsaaklik in -diens is om bestellings van behoorlik
gelisensieerde handelaars te werf, te vra of ‘te versoek vir
- die verkoop- en/of verskaffing van goedere aan “hulle wr
* herverkoop ‘en wat besoldig word op die grondslag van 'n

- vaste madndelikse salaris plus joelaes;

» handelsreisiger se “bestourder” ’n werknemer wat die hans
delsreisiger op sy reise vergesel en hom help om te bestuut
en monsters in en uit te pak en uit te stal;

» handelsreisiger, gekwal lifiseer,” 'n handelsre151ger met minstens
vier jaar ondervinding;

» handelsreisiger, onge}\wallhseer » *n handelsreisiger met min-
der as wer 1aar ondervinding; .

. afwerker ** ’n werknemer wat voerings en tussenvoerings af-
werk en/of sny;

» onderperser ” ’n werknemer behaIWe ’n perser wat perswerk
verrig;

,» onbelaste gewig” die gewng van 'n motorvoértuig enfof
sleepwa soos uitgedruk in “n lisensie of sertlﬁkaat wat ten

. opsigte van dié¢ mctorvoertuig of sleepwa. deur ‘n_lisensie-
chlheid uitgercik is; met dien verstande dat in die geval
van ’'n twee- of dricwielmotorvoertuig (ultgesonderd ’n voor-
haker) dit beskou ward dat che onbelaste gewig onder 1,000 1b,

“tra.veller » means an emp]oyee Who, as the trave[lmg
- representative. of- an establishment, on behalf of such’
. establishment is wholly or mainly engaged in inviting, can-
"' vassing or . soliciting orders from duly licensed traders for
‘the sale and/or supply to them of goods for resale and who

is paid on the basis of a fixed monthly salary plus allowances;

. “travellers driver.” i'neans an employee who accompanies the
.. traveller on his journey and assists the traveller in driving
. aud in packing, unpacking and. displaying of samples; |

Rt traveller, - quahﬁed ” means a traveller who has had not less'
" than four years’ experience;-

- * traveller, unqual:ﬁed ” ‘means a travel]er who has had less
than four years' experience;

“ trimmer ” means an employee engaged on markmg in and jor
cuiting linings and interlinings;

b under—presser” means an’ employee other than.a. presser
employed in pressing processes; :

“ unladen weight " means the weight of any motor vehlc]e and/
or trailer as expressed in a licence orcertificate issued by a
. licensing authority in respect ‘of such Totor vehicle or
_trailer; provided thag in the case of a two or three wheeled
‘motor vehicle (other than a mechanical horse), the unladen
weight shall be deemed to be under 1,000 Ib.;

“.wage ” means that portion of the remuneration payable in
money to an employee in respect of the ordinary hours of
. work Jaid down in clause 8 (1). In classifying an employee "
~for the purpose of this Agreement he shall be deemed to be

in_that class in which he is wholly or mainly engaged; _
“workshop ” means . any premises in _which . one or .more » werkwinkel ” perse.e waarin een of meer werknemers- werk—
employees ate engaged on operauons in the Clothing. Industry; saamhede m dle y srasienywerheid verrig. .

s loon * daardie gedeelte van die besoldiging wat in kentant
©- aan ’n werknemer betaal moet word ten opsigte van. die
gewone werkure saos in- klousule 8 (1) veoorgeskryf. By die.
klassifisering van " werknemer vir-die toepassing van. hier-
~die Qoreenkoms, moet dit beskou word dat hy tot daardie
klas hoort waarin hy ultslmtllk of hoofsaaklik werksaam is;

4. Long.:

(1) (A) Gedurende die eerste agtien maande van hlerdle Ooreen-
koms en behoudens diz oorblywende bepalings hiervan, moet geen
werkgewer laer lone s die minimum lone wat hteronder voorge-
skryf word, betaal nie, en mag geen werknemer laer lone aanngem

nie:—
Distrik 1 _.Dwmk 2

\ 4 WAGES

(1) (A) Durmg the ﬁrst eighteen months of this Agreement
and subject ‘to the ‘remaining provisions hereof, no employer
‘shall “pay -and ' .no employee shall -accept: wages lowcr than the

3

mlmmum wages prescrtbed hereunder — " %
: sa _ or er
: . D:;:;cfl ) Dl}:;crz_ _ . ] ","iik‘ ) wg:k.
: /Wf{k :-Wffkf (1) (a) Vnormanne SLETEE, L F -
; Y For the First 6 the” f e 9 " ondervinding as voorman. ... 2
( ) ex(gen;;%e a;sa Forelrﬁgg 8 0 15.40 13.85° S Y BRI Y v v it e s wn e d s e ¢ 16.80 1510
@ 'l"hereafter.;__..l,;.__'.-.. L. 16,80 7 15.100 (b) Voorvmue.-v— RS 1 ;
."G’) Forewomen:—. - .., | w9 e G : C (D) Vir'die” eérste’ ses “miaande® ¢ T -
“(1yFor- the st 6 -monihs of i S e 2 ondervmdmg as voorvrou....., - - 11 —?55_ - 10. 40
¢ - experience as a.Forewomani. ...’z 1455 . 10.40_.: : (2) )aarna.. ... 01260 11.35
(2) 'Thereafter“ T TN 1.2;69.-. o 1135 (u) Snyem, o =
g {l!) Cutters e et it : (a}Eerstegtaads, man ofvmu......... 21.00: - 18.90
) (g) iS:el?t %lra.de,d maledor female.. i L0 T21.000 18,90 - (b) Tweedegraads,-en afWﬁl‘kﬂ‘. man;— Haeaow :
... ®) Sccond grade, and trimmer; male: : ! " (1) Gekwalifiseer... ............. 14,00 - 12.60
(1) Qualified.c . 14.00 - 12.60: (2 Leer lmge, s008 i 4 (l) A) (w) '
© (2) Learners a8 1n4(1) (A ('v) ®). - wt - (b). ; e
' (©) Second grade, and trimmer, female:— . (c) Tweedegraads, en afwerker, Vrou:— = :
+(1) Qualified...: . .. 11.40- 10,25 | . (1) Gekwalifiseer... .. .......... ' ﬂm C10.25.
(2)Leamers as in 4.(1). (A) W (b). R | (2)(156:‘1111% 5005 in 4 (1) (A) o e
. (m) Mechanics:—" . RE seins '
: (iiij. Werktuigkundiges:— , .
e () QUABRGe e eerebeeinseiieerris 26,15 - 2615 D) erktuigkundiges: .
(b)Learﬁel'S. ] ) ;i e d %g;mh?—s_m rarstisnsnsasnan Ry 26.15 26.15
" First year Dfexperlence iy 5.25 - 4.70 8 W s
* Second year of experlence o 6.50 - 5.85 Eerste jaar ondemndmg.. veesasa 5.25 4.70
Third year of experience. ... .. .. 8.50 765 - Tweede jaar ondervinding:....... . 6.50  5.85
“Fourth year of experience........ 11.30 - 10.15 Derde jaar ondervinding......... 850 . 7.65
" Fifth year of experience......, ... . 1495 13.45 - Vierde jaar ondervinding.......... ~ 11.30 - 10.15
Tocrafic tho v iskibed b ddrct L ?&"g‘l'&i{ﬁs‘e;;&e sl e
" for a qualified employee.'. - ; :
) . werknemers voor,
{iv) All male employees, including storemen, All il Kn e t inbeg )
other than those covered by paragraphs - (W) e n:an 1X© wer temerzl, mfl ‘1:1“ "12
(i), (iii), (v), (vi); (vii), (ix).and (x); and - 32“ stoormai, E’J)g‘zi‘o;’ ex;e i )le(v“;?)
Female employees.engaged in the making ur paragrawe (iD), i), (v), (vi), (vii),
of men’s or boys’ coats or overcoats (“‘)knw () ; wordi S n;;.(s)?emg’
(other than dust coats or washing wer emecs(bes gaal mants-fo se? ilv b
coats) who are employed in shapi ing, %rsiajssnfaak wat“n;fstgllg];angfats:esn:g
basting by hand_ and ﬁxmg. : i vasryg en vaswerk:—
e R s Tl (g)Gekwahﬁmer e, 1400 12,60
= First six months of experience. .. . 4.40 3.95 ©) Leer K e di ondepviniing.. 4.40 305
Second six months of experience - 5.25 . 4,70 Tﬁ;&m aan edon dr?:' “‘llg % 5.25 270
Third six months of experience..- = 6.15 5.55 Derd 558 'mmde gn?dgrvmcillinmg 6.15 555
Fourth six months of experience 7.00 6.30 |- ¥ rdisesmaand ndemndmg 3 7'00 6.30
. Fifth six months of experience. . 7.90 7.10 |. mede ses ma,at:ieod i 8. . 790 710
‘Sixth six months of experience. . 9.20  _ 8.30 Sgsde 85 maandee ond;r:imdimg " 9 830
Seventh six months of experience’  10.50  9.45 i ik S 10°50 045 -
‘Bighth six months of experience. . 11.80  10.60 R i ™ 3780 1060
Thereafter the wages prescribed for v gsie ses maance oncervinding. . . . U -
3 a qualified employee. Dzarna die lone vir gekwalifiseerde
' q P o’ * - werknemers voorgeskryf
(") All female employees, other than those (v) Alle vroulike werknemers, uitgesonderd
.. covered by paragraphs (“)s (iif), (“'): ; di¢ wat deur paragrawe (ii), (111), (w),
- Avi), (vii), (ix) and ()= . i ' . (vn), (v, u}, (13} en (x) gedek word |
(D) QUAHBEA.. . aa 5o s nse aseniains <. 510,50 o 9745 @G e o O

4\
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(b) Learners:—

First six months of _experience. .
- Second six months of expenence
+ Third six months of experience..-

Fourth six months of experienrx- T

Fifth six months of experience. .

Sixth six months of experiencs..
Thereafter the wages prescribed for

~ a qualified employee

(vi)’' Driver of a motor veh.cle‘, the unladen i

weight of which—

(@) does ot exceed 1,000 b, ..o iuri: -

(b) exceeds 1 000 Ib. but does riot exccvd
000 1b

D:sm'ct 1
Per -
Week.

. 12,25

(C) exceeds 6,000 Ib. but does not cxm S
10,000 lb

SO DL Ll R G

(d) exceeds 10,000 b, v .. oov e il
And an employee dnvmg a steam

WAZOR. e v« S re e e g e

‘15.75
19.25
19.25

turners, plain sewers, slopers, packers,

5]

(vii) Layers up, patent turners, sorters, coat

- folders, shapers, underpressers, auto- =~

.matic hydraulic hat pressers, clearpers,
hatsprayers, stampers, markers, bobbin

winders and pinners, male or female:(—"

" {a) Qualified......... S TR

.(b) Learners:— _
First six months of experience. .

Second six months of experience

Third six months of experience. .

Fourth six months of. experience ™ .-
Thereafter the wages prescribed for ..." -

a qualiﬁed employee.

(viii) Boiler _attendant,
‘assistant storeman, traveller’s driver and
cardboard box maker..,.
(b%Belt MANus s s esnsvraraonnsansnnns

(€) Labourer. ...covvvmmmeménorsansens 5 %
: " 'Distriet

. (ix) Travellers:—
(a) Male— 3
(1) Qualified....v cwvesvvvnenen
(2) Learner:—

First six months of expenenoe
Second six months of experience

Third six months of experience.. .~

Fourth six months of experience
Fifth six months of experience. .
Sixth six mouths of experience..
Seventh six months of experience
Eighth six.months of experience
- Thereafter the wages prescribed for
a qualified employee. .

RN R R

despatch packer, B

i Week.
e

Per

(x) (b) Female:— ' g e

(1) Qualified.c. e v v viion e e

(2) Learner:—

First six months of expeneme
Second six months of experience
Third six months of experience. .

Fourth six months of experience -
Fifth six months of experience..

Sixth six' months of experience. .
Seventh six months of experience

Eighth six months of experience
Thereafter the wages prescribed for L

.a qualified employee.

]

- 10.50

" Distriet 2

“Per- -

Week.
R

9.45
11.05

14.20
17.35

17.35

e
|
N
w
<

ok ok i

gEsrmes
il

" “Distrik 17 Distrik 2

(b) Leerlmg —

Eerste ses maande ondervinding. .

- -Tweede ses maande ondervmdmg
Derde ses maande ondervinding. .
Vierde ses maande ondervinding, .

Vyfde ses maande ondervinding... )
Sesde sés madnde ondervmdmg 5T

Daarna die lone vir 'n gekwah-
‘fiseerde werknemer voorgeskryf

(vi) Bestuurder van’n motorvoertuig | mel n.
--onbelaste gewig van— : i

. (a) tot en met 1,0001b........... '... e
" (k) oor 1,000 Ib. tot en met 6,000 Ib... .:

(¢) oor 6,000 Ib. tot en met 10,000 1b.. .
- (d)oor 10,000 1b.....c.cuuiunn.

En 'n werknemer wat

(vu) L.aemakers, patent-omvouers, sorteer-'-

. baadpeomkeerders, gewone naald- . -
. werkers, neckuitsnyers, verpakkers, op- . .

onderpersers, .-
outomatiese - -

ders,

vouers, fatsoeneerders,
hoedepersers wat met
hidroutiese hoedeperse werk, skoon-
makers, hoedespuitverwers, spoe]op-

draaiers, stempelaars, afmerkers, en vas-

- spelders, man of vroui— . -

{a) Gekwalifiseer... vo..uvivioa s
(b) Leerling:—

* Eerste ses maande ondervinding. .
Tweede ses maande ondervinding
Derde ses maande ondervinding. .
Vierde ses maande ondervinding. .
Daarna die lone vir 'n gekwali-
~ fiseerde werknemer voorgeskryf.
(vui) Ketelbediener,  versendingsverpakker,
assistent-stoorman, handelsreisiger se
bestuurder en kartondoosmaker... ... ..

(b) Dryfbandversorger.......... -
(c) Arbeider... L

frsissssaaEanenn R EEE]

(ix) Handelsreisigers:—

(a) Man' SO g R
(I) Gekwahﬁaeer................
(2) Leerling:— :
Eerste ses maande ‘onder-
vinding.....oonveeneans .
Tweede ses maande onder-
A7/ 1 Ts 11 SE e e

de ses maande
vinding......

Vierde ses maande onder-
vinding. .. oo v paaivinians
Vyfde ses maande onder-
vinding,...........
Sesde ses maande  onder-
vinding.:: covsvisavaigas
. Sewende ses ma.ande onder-
871111 1177 PR ARl Ry Uy
Agtste ses maande onder-

. vinding.

Daarna che Ione vir gekwali-

fiscerde werknemers voor- )

geskryf,
-(b) Vrou:—
(6] Gekwaliﬁseer.. e
(2) Leerling:—

sissavsnaaan

Eerste ses maande onder- :

vinding.........
 Tweede' ses maande onder-
vindiog., . s ;

. Derde ses maande onder—-
vinding......ocoevniaian
Vierde ses maande 0nder-
vinding..... R
Vyfde ses maande ‘onder-_
yinding. i

R

Sesde ses maande -onder-.

vinding, . v.veeennss

s kae

Sewende ses maandc onder- .

- vinding.......

L T

Agtste ses maande onder-"

vinding.

Daarna dic lonie vit gekwall-"" s
fiseerde werknemers voor- " -

geskryf,

'n stoomwa

2.7,

~ Per Per
week. week.
R R
4:40 3.95
525 - 4.75
. 6.15 5.55
“7.00, 6.30
790 7.10
875 190
" 1050 . 9.45
12:25 11.05
15.75 . 14.20
1925 17.35
1925 17.35
8.75 . -7.90 -
4.40 3.95
5.25 4.75
6.15 5.5 1
7.00 6.30
7.45 6.70
7.00 6.30
© 700 6.30
Distrikte 1 en 2
" Per Per
. week. maand,
R RO
27.60  119.50
1720 74,50
18.80  81.45
20,65  89.50
21.80 94.50
22.95 ° . 99.50
24.15  104.50
25.30  109.50
26.45  114.50
23.65. 102.50
14.05  60.80
15.40  66.70
16,80  72.75
18.20  78.85
19.85  86.00
©20.80  90.10
Ll 75 94.25

. 98.35
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Districts 1 aﬂd 2 Distrikte 1 en 2
Per Per Per Per
Week. Morth, week. maand,
R - R. ] R R
(x) Office employe&s —_ ¢ (x) Kantoorwerkers:— s oo B
i(a) Male— . _ (@) Man:— ; )

(1) Qualified... . '18.35.  79.45 (I)Gekwahﬁseer......._‘.,.... 18.35 79.45

2)! er:i— I g . (2) Leerling:— ! S
First year of experience.: .vi.vua- 5.55 23.95 Eerste jaar ondervmdmg. R 5.55 23.95
Second year of eXperienee... v va 7.75 33.60 Tweede jaar ondervinding. , 7.75 33.60
Third year of experience:........ 10.20 44 .10 Derde jaar ondervinding.. .. 10.20 44,10
Fourth year of expenenoe. awvww, | 2283 55.50 * Vierde jaar ondervinding.. .. 12.85 55.50
Fifth year of experience.. HERI, “14,80° 64,05 Vyfde jaar ondervinding.. .. 14 .80 64.05
Sixth year of experience.......... 17.20 74.50 Sesde jaar ondervinding..... 17.20 - - 74.50
Thereafter the wages prescribed for Daarna d:e lone vir gekwali- : o

‘a qualified employee. fiseerde werknemers voor-
: . : x geskryf, .
(b) Female— ) o (&) Vrou:— ; . - ;

) CRBHBE,. oo v wmmignws mmmmmms 10.30  44.45 (1) GekwalifiSeer... . vvevurennn.s 10-30  44.45

(2) Learner:— : : " 95‘ (2) Leerling:— : )
First year of experience.. ... .. .. 5.55 Eerste jaar ondewmdmg 5.55 °  23.95
Second year of experience........ . . 6.60 . 28.50 Tweede jaar ondervmdlns 5 660 . 28.50
Third year of experiencé........, 7.80 33.75 " Derde jéar ondervinding. ... 7.80 . 33.75

_ Fourth year of experience....... 9.200 | 39.75 Vierde jaar ondervinding.... . 9.20 39.75
Thereafter the wages prescribed for : i ' Daarna die lone vir gekwali- _

a quallﬁed employee. fiseerde werknernets voor-

(1) (B) After the first eighteen months ‘of. this Agreement and
subject to the remaining provisions hereof, no employer shall pay
-and no employee shall accept wages lower than the minimum’

wages prescribed hereunder: — .

(i) (@) Foremen:—

(1) For the first 6 months of -
experience asa l’orema.n SEE ek

{2) Thereafter.
(b) Forewomen:—

(1yFor the first 6 months of
experience as a Forewoman....

(Z)Thereaﬂer...................

(if) Cutters:— -

(a) First grade, male or female.... .v.o -

(b) Second grade, and trimmer, male:—

* (2) Learners as in 4 (1) (B) () (5).

(¢) Second grade, and trimmer,- female.

(1) Qualified.........co0ivnnns

Per
Weel.
R

15.60

17.05

11.70

12.80

14.20

11.55

 (2) Learners as in 4 (1) (B) (v) (b) i

_(m) Mechanics:—

(d) Qualified.. ...... e

{b) Learpers:—:

First year of expenenoe ........ S

Second year of experience........
5 Third year of experience......... :

Fifth year of experience.

....... e

Fourth year of experience.. .. ... _—

.26.55

' 5.35

6.55

11.45
il o B

Thereafter the wages pmcnbed_ for _ _'

a qualified employee.

(iv) All male employees, mc]udmg storcmen,
other than those covered by paragraphs

(ii), (i), '(v), (vi), (vid), (viid E
! (x); all female employees engaged in the
S makmg of men’s or boys’ coats or over-
coats (other than dust coats or washing
coats) who are employed in shaplng,

- basting by hand and fixing:—

"(a) Qualified..,
(b) Learner:—

R R S A ]

First six m'onths' of experience. ...
Second six months of experience

Third six months of experience: .
Fourth six months of experience
Fifth six months of: experience. .
Sixth six months of experience..

Seventh six months of experie.nce -
‘Eighth six months of experience

P ‘Thereafter the wages prescribed for
e a quahﬁed employee

(v) All fémale employees, other than those :

covered by paragraphs (ii), (m), (iv), -
(vii), (viii), (ix) and (x):—
(a)Quahﬁed.............................

(ix) and

=
8

=

8a883kLa

.

B X ¥
Ll e ’ -
SO0 ~T T

. 10.65

21.30 ..

-

- Distriet 1 Dwf_rfcr 2

Per
Weelk,
R

14.05
15.35

10.55 .

11,50

19.15

' 12.80

10.40

26.55 | |

4.80
5.90
A
10.30
13.65

—_
2
e
<

o i
3585338

—

9.60 |

" geskryf. .

(1) (B) Na die eerste ngtien maande van hierdie Ooreenkoms en
behoudens die oorblywende bepalings daarvan, moet geen werk-
gewer laer lone as die minimum lone wat hieronder voorgeskryf
word, betaal nie, en moect geen werknemer laer lone aanneem

nie: —

(1} (@) Voormanne :-—

(1) Vir die eerste scs maande

ondmmdmg as voorman. .
(2) Daarna..

(&) Voorvroue:-—

(1) Vir die eerste ses maande
ondervinding as VOOrvIou.. ...

_ (2) Daarna..oviviveaas i, Py
(i) Snyersi— : :
(@) -Eerstegraads, man of vrou........ J
. {b) Tweedegraads, en afwerker, man:—
(1) Gekwalifiseer... .............

) (Ln;eﬂmge, s00s in 4 (1) (B) (lv)
(¢) Tweedegraads, en afwerker, vroui—

(2) {.ge: lmge, s00s in 4 ( I} {B) V)

(i) Werktmgkundlge_:—

(@) Gekwalifiseer.....coovuiiinennnnnn

(b) Leerling:— ' ~
Eerste j ]aar onde:mndmg L
Tweede jaar: cmdervmdmg.. e
Derde jaar ondervinding. ... Bl
I Vierde jaar ondervinding.+.......
- Vyfde jaar ondervinding.........
Daayna die lone vir gekwahﬁseerde

werknemers voorgeskryf.-

(iv) Alle manlike werknemers, met mbégﬁp

(1) Gekwalifiseer... .....ivv..n.. :

Distrik 1
Per
- week.
R

15.60
17.05 .

-11.70 -
12.80-

21,30

14.20

.45

26.55 -

5.35
6.55

- 11.45
15.15

van stoorman, uitgesonderd di¢ wat .

deur paragrawe (ii), (iif), (), (vi), (vii),
{viii), (ix) en (x) gedek word, en vroulike

. werkneme:-s wat mans- of seunsjass’e of
oorjasse (hehalwe stof- of wasbare jasse} -

maak, wat met die hand fatsoeneer,
vasryg en vaswerk:— _

« “(a) Gekwalifiseer.. .
(b) Leer!mg,

R N R

et Eerste ses maande ondervmdmg. .

Tweede ses maande ondervinding
Derde ses maande ondervinding. .
Vierde ses maande ondervinding. .
Vyfde ses maande onderyinding. .
Sesde ses maandé ondervinding. .
Sewende ses maande ondervinding
Agptste ses maande ondemndmg. .
En daarna die lone vir 'n gekwali-
fiseerde werknemer voorgeskryf.

(v) Alle vroulike werknemers, mtgesonderd
di¢ wat deur paragrawe (i), (iii), w),
(vii), {vill), (ix) en (x) gedek wo.
(a)GeE{W&liﬁSeer....-....,. Pveseaaaan

8288:88a

NS G-It s

10.65

Distrik 2
Per
- week,
R

14.05
15.35

- 10.55 -
- 11.50

19.15
12.80

10.40

26.55

"4.80
5.90
713

10.30

13.65

12.80

EBLBE2ER

o~
|
Seoantah

9'60
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(b) Learners:— ]
First six months of experience. .

Second six months of experience - -

‘Third six months of experience. .

Fourth six months of experience :

Fifth six months of experience..
Sixth six months of experience.. .’

Thereafter the wages prescribed’ for -_

~ a qualified employee.

District 1 Dislric} 2

er
Week.

v Dr;ver of a motor vehicle the unladen .

weight of which:— -

(a)doesnotexceedlGDOlb.............:
()] gxceedsbl ,000 1b. but does not exceed z

e T e

© cx%ssomm but’ doesnotexceed '_ .

Fh sesrasnaEarana R

. (d)exceeds 10,000 Ib... ..t uunnnn. e
And
_wagon..

sssdisn ey

(vn') (ar) I.ayers up, - patent turners, sorters.”
lain . sewers, slopers,, - .

coat-turners,

-packers, folders, shapers, under-,

sasssnenpare

10,65

“12.45
16.00

1955

an mnployee driving a steam .
19,55 -

pressers, . automatic hydraulic hat- '

pressers, cleaners, hat-sprayers,

stampers, markers, bobbm-wmders g

-and pinners, male or female
+ (1) Qualified.....
(2) Learners:—

srsressRsEaEE .

- First six months of expenenoe o

Second six months of ex--
perience.

perience. .. .....u.
. Thereafter the wages pre-

..... sraven ey,

Third six months of experience. -,
Fourth six months of ex-

1 8.90

T

5.35

- scribed for a qualified em- o

ployee.

o) (a) Boils# ‘Aterdait, despsrch acker] .
assistant storeman, traveller’s driver 7 -

and cardboard box maker.
(b)Beltman R W A R

(c) Labourer, vuvvervieiioimisiomsnin

(ix) Travellers:—
(@) Male—
(¢} Qualtﬁed...............,..,..
(2) Learner:— '

. First six months of experience
Second six months of ex-
Third six moéfﬁs'éféiﬁéh'eh&
Fourth six months of ex-

PETIENCE. .ot e vnrnerenn

Fifth six months of expenenoe :

Sixth six months of experience

Seventh six montbs of eX=.

Themafter the wages ' 'p'r'e'-
scribed for a qualified em-
" ployee.

() Fem'ale—'

(1) Qualified.. ..o vie s vrrres

(2) Learners:—

- ‘First six months of expenenoe i

Second six months of-, ex-
perience.......

' Third six months of experience

i Fourth six months of ex-
" perience.......... D
Flfth szx ‘months of experience
Sixth six months of experience

" Seventh six ‘months oi‘ ex-

perience. .. ......,
Elghth six ‘months ot‘ X

e aTEa a e

' ) !'Thereaﬂer thé ; wages
R scribed for a qualified em-
ployee.

 Week.
R

e T

b I'.._..7-55 B
10

““'?OD

Per

.. 27.60

17.20

18.80

20.65
21.80
22.95
24, 15
25,30

2645

23 ._5'5

14 05

'15.40
16.80 -

11985

pre-. J SuE o e

6.20
.10

Per
‘Week.
R

- R

2hhaxs

11.20 |

14.40
17.60

17.60" |

8.00

5.60
6'.40

" 6.80
6,40
- 6.30

Dzsfrlcrs 1 agd 2

Month,
- R

119,50
74,50
81.45

' 89.50

94.50
99.50

-104.50 -

109.50

114.50

- 60.80"

© 66.70

72.75.

78. 85; iy
“86.00 -
90.10.

4.00 |
4.80 |

102,50

(b) Leeﬂmge'
Eerste ses maande ondervmdmg

e ses maande ondemndmg-

Derde ses maande ondervinding. .

Vierde ses maande ondervinding. . ;

Vyfde ses maande_ondervinding. .
Sesde ses maande ondervinding. .
Daarna die lone vir-'n gekwalifi-

seerde werknemer voorgeskryf. .

(vi) Bestuurder van 'n motorvoerturg mei n
onbelaste gewig van—

() tot en met 1,000 Ib..

- (b) oor 1,000

shsassserenenn’

ib. tot en met 6,000 Ib. .

é%oorﬁ,@ﬂ() Ib. tot en met IGOIIHIJ o

00r 10,000 1D.s s vvvvenvnrnanes

~ En ’'n werknemér wat 'n stoomwa
{47511 0117

(vﬁ) (a) Laemakers, patent-omvouers, sor-
teerders,
. fatsoeneerders,

kers, opvouers,

# * onderpersers, hoedepersers wat met-

outomatiese hidrouliese : h

werk, skoonmakers, hoedespuitver-

wers, spoelopdraaiers, stempelaars,

afmerkers, en vasspelcfers, manlik of

vroulik:— '
.(;) Gekwa!iﬁseef s Rl

" Ferste ses, maande onder-
* " vinding.. .

B .

Tweede ses maande onder- Ay

VIRAINE, i covvnmvemesenss

- Derde ses maande onder-
vinding, .. ...ccvneniein

Vierde ses maaude onder-

vindi

...... emerraaasn

lifisecerde werknemer voor-
geskryf,

‘(\Flll) @ Keteibedmncr, versendingsverpakker,

. assistent-stoorman, handelsreisiger'se
. bestuurder en kartondoosmaker. .

(b)Dryfbandversorger.;.._.:..é.....'.. . :

(e} Arbeider........
(lx) Handelsrens;gers

-cno“_.i.i’patnl'l..

(a)Mauhk—-- ' -
Ef)Gekwallﬁseer................

~Eerste ses maande onder-
vinding...........

'l‘weede ses maande onder-:

Derde ses maande ondmv
vinding.....oo0eneenn.

Vierde ses maande onder-

vinding.......

_Vyfde ses maande .onder-

maande onder-

vinding.......

Sewende ses maande onder-

- vINdINE. . v v enians

- Agtste ses maande onder-
71275 11 17: PR

* Daamna die lone vir gekwali-

seerde werknemers voor-
geskryf.
« (b) Vroulik:—

(6))] Gekwalifiseer. ..
(2) Leerlinge:—

.

R R R RN

baadjieomkeerders, gewone
naaldwerkers, nekuitsnyers, verpak-

e ng.
Daarna die lone vir 'n gekwa--

_ Eerste ses maande onder-_ B

vinding..... amid e ace
_ Tweede ses maande onder-

LN * vinding......
g e Derde ses maande- onder-

AR

vinding. . . :
V:erde ses ma,ande onder-

vmdmg........-....,..

Vyf . ses maande’ onder-_. b

vinding.....vv..s

Srae e

Sewende ses maande om:ler- o

T s vinding.. . ..

coy o VINAINE. . 4 ens e s inasiyas

. " Daarna die lone vir gekwali-

fiseerde werknemers voor-

g Sesde ses maande onder- -

T P X

Agtste ses maande ondates: v

er Per
week. week.,
R R
445 . 4.00
5.35 4.80
6.20  5.60
7.10 6.50
8.00 7.20
8.90 8.00
10.65 9.60
1245  11.20
16.00  14.40
1955  17.60
19.55  17.60
8.90  8.00
4.45 4.00
5.35 "~ 4.80
6.20 5.60
7.10 . 6.40
755 6.80
7.10 6.40
7.000 630
E Disﬁ'zkre l en
Per Per
week. maand, -
R R
27.60  119.50
1720 74.50 .
18.88  81.45
2065  89.50
2'_1.so © 94,50
2295 . 99.50
24.15  104.50
2530  109.50
© 2645 11450
23.65  102.50
© 14.05  60.80
1540 66.70
' 16.80 . 7275
18.20  78.85
19:85 - 86.00,
20.80 - 90.10
2075 .. 94,25
2.7 [98 35

" D&grik 1 Distrik 2

i
1
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9

Districts 1 and 2

i Per Per
- : Week. Month.
S 2 g R R,
(x) Office employees:—
(a) Male— e |

(l)Qualiﬁed........‘...........-. 18.35 79.45

(2) Learner:— -- :
First year of experience...,.." 5.55 23.95
Second year of expenence i 7.75 33.60
Third year of experience. . - 10.20 44,10
Fourth year of experience.. ~+12.,85 55.50
Fifth year of experience.... .. 14.80 64.05
Sixth year of experience... ... 17.20 74.50
Thereafter the wages pre-

~ scribed for a qualjﬁed em-
- ployee. : i
(b) Female:—

(1) Qualified.....vuicevevarineans 10,30 44 .45

(2) Learner:— :
First year of experience.. ..., . 5.55 23.95
Second year of experience.... - 6.60 28.50
Third year of experience. ... - 7.80 33.75
Fourth year of experience.. . . 9.20 39.75

Thereafter the, wages pre-. s
scribed: for a quallﬁed em-
ployee. . - :

(2) Nothing in this Agreement shal] operate to reduce the
wage which was being paid to any employee at any. time prior
to or at the date of commencement of this Agreement,

(3) An cmployee employed on a conveyor. belt shall receive
the wages prescnbed for -an wemployee of lns “class, plus 10 per
cént.’

(4) A traveller shall be pald—- : .

(i) a subsistence allowance of not less than two rand in
respect of each night spent away -from his headquarters
during a )ourney undertaken m the performance of his
duties;

(1'1) all reasonable transport expenses mcurred "by him in the:

performance of his duties; or

(111) when his employer requires or permxts .hll'l‘l to use his own_

car in ‘the performance of his duties, an allowance of not

less than five cent per mile for ‘every. nnle traversed in such

car in connectmn wnh Such dut;es

(5) Any increase in the minimum wage to wh!;;h a learner
hbcemes entitled as a result of. previous experience shall become -

payable on the accruing date unless the employee has been, absent
from. work of his own accord for a longér period, or- periods,
than seven days in the aggregate in any of the 51x-month1y quali-
fymg periods provided in this clause. The accruing date, when
an increase of -wage falls due to him, may be advanced to the
‘equivalent of the-number of days in excess .of seven. days that
he has been absent from work of his.own accord in any of his
s:x-monthly qualifying periods. ; :

S ome B TASK-WORK AND PIECE-WORK.
(1) Task-work is prohibited. * ;

(2) The employer shall pay to an cmplcyee who is employed
on piece-work in .the clothmg industry the remunecration mutually
‘agreed upon for such :piece-work performecl during any week,
provided that such amount shall not be Jess than the wage which

_the employer would be obliged to pay him tinder this Agreement

if the employer had employed him not as a piece- -worker, but as |

T a nme-wquer to perforrn the same class of work during the same
week.

(3) In any establmhment in whlch employees are engaged on .
‘piece-work, ‘the employer shall keep a leglb{e copy of the piece-
work rates .in - operaucm “from time - to- timde, exhibited in his

‘establishment in"a place readily ‘accessible {0 his employees, -and
_ shall hot under any circumstances pay- a rate. lower than - that
exhibited in such establishment. .

(4) The employer shall give not less than one week’s notloe of

- his mtcntlon to alter piece-work rates

6. SHORT TIME

(1) Where short time is being or has be:en mtroduced in any !
establlshmem an employee who attends at the establishment on

:any day shall, unless he has prior to such date received motice
that his services will not be required on such day, be employed

ofor at least half a- day or be paid half a days wages in lieu '

thereof

)] If, owmg to slackness of trade, it s found impossible toi :

' ,wcrk full time, short time shall be ‘worked by distributing the '
work evenly, as far as practlcable in . any section or department ;

Gancemed. .

3) When it is necessary to introduce short time in any factory |
suﬂably endorsed in respect of each_-.

‘the ‘clock " cards shall
cmployee so effected.”

(4) The provisions of thls clause shall not apply to travellers
and mghtwat T e e

Distrikte 1 en 2

Per Per
week. maand.
R R
(x) Kantoorwerkers:—
(@)— v -
(1) Gekwalifiseariivescranivnn ¢ 18.35 7945
(2) Leerlmg e d
Eerste jaar ondervinding. .. 5.55 23.95
Tweede jaar ondervmd:ng .75 33.60
- Derde jaar ondervinding. .. 10.20 44.10
Vierde jaar ondervinding... 12.85 55.50
Vyfde jaar ondervinding. ... 14.80 64.05
Sesde jaar ondervinding..... 17.20 74.50
Daarna die lone vir gekwali= e
fiseerle werknemers voor--
: - geskryf,
(b) Vrou:—
o Gekwalifiseer... . v. .. Cerany 10,30 - 44.45
(2) Leerling :— st ;
Eerste jaar ondervinding. .. ‘5557 23.95
Tweede jaar {mdc,rvmdmg 2 6.60 28.50
Derde jaar ondervinding.. .. -7.80 - :33.75
Vierd: jaar ondervinding:.. '9.20 39.75

Daarra die lone vir gekwail-
fisezrde werknemers voor-
ge%ryf

(2) Niks wat in hierdie Om'eenkoms vervat is; kan dle loon
wat te eniger tyd voor of op die datum van mwerkmglredmg van
hierdie Ooreenkoms am ’n werknemer betdaal is, verminder nie.

(3) Werknemers wa: ‘aan die vervoerband werk, maet die voor-
geskrewe lone ontvang plus 10 persent.

(4) Aan ’n handelsreisiger moet die volgende betaal word ; —

() 'n Verblyftoelae van minstens twee rand ten opsigte
van elke nag wat hy weg van sy hoofkwartier af moet
deurbring in <lie loop van ’n reis wat onderneem word in

. die uitvoering van sy- pligte; - .
' (i) alle vervoerkoste wat redelikerwys deur hom aangegaan
© word ten opsigte van die mtvoc;ing van sy pligte; of
- (i), wanneer, sy nverkgewer van hom vereis -of hom toelaat

. om sy eie motor by die uitvoéring van sy pligte te gebruik,
’n toelae van minstens vyf : serit per myl.vir elke myl wat in
Hierdie motor afgelé-word in verband met sodamge pligte.

(5) Enige verhoging van die minimum Ioon waamp 'n leerling
op grond van vorige ondervinding geregtig word, .is, op . die
oploopdatum betaalbaar, tensy die. werknemer uit “eie ljewegmg
van: die werk afwesig ‘was vir 'n tydperk of tydperke, altesaam

. langer as sewe dae in enigeen van’ die kwahﬁseertydperke van

s€s maande in hierdie klousule: bepaal: ~Die opiaopdatum, wan- - -
néer 'n loonsverhoging aan hom  verskuldig is, kan adngeskuif
word met die ekwivalent van die aantal die b6 sewe dae wat hy
uit eie beweging in enigeen van -sy. kwalifiscertydperke van ses
maande van werk afwcmg was. "

-5. TaAK- EN STUKWERK,
(1) Taakwerk word verbied:

2) Die werkgcwcr moet die beso]dlgmg waartoe ond’»rhng oor-
eengekom is vir stukwerk wat gedurende 'n week vertig is aan "n
werknemer betazl wat stukwerk in die klerasienywerheid doen;
met dien verstande dat die bedrag minstens die loon nioet wees wat
die werkgewer verplig sou wees om hom mgcvolge hierdie Qor-
eenkoms le betzaal as die werkgewer hom nie as 'n stukwerker nie
fnaar as ‘n' tydwerker in diens ‘geneem het om dlcse]fde klas werk
gedurende dieselfde week te vemg e

(3 In’'n muvtmg waarin werknemers stukwerk doen, moet die
werkr.zewer n lcesbare afskrif van die-stukwerkskale wat van tyd
‘tot tyd kan krag is, op 'neplek in sy ‘inrigting ' opplak wat maklik
toegankltk is vir sy werknemers, en hy mag ender geen omstandig-
hede "n laer skaal betaal as dxe wat in dlE mngtmg opgeplak

‘is me

(4) Die werkgewer moet minstens een Week kennis gee van sy
voorneme om stukwerkskale. te verander. - .

6. KORTTYD.

(1) Waar karttyd in n inrigting ingevoer word of is, moet 'n
-werknemer vir mmstens ’n -halfdag in diens geneem word, of in
plaas daarvar moet 'n halfdag se loon aan hom betaal word as
hy die inrigting op ’'n dag bywoon, tensy hy voor daardie
datum kennis -gekry het dat sy dlen;;te ni¢ op daardie dag nodig
sal wees nie,

(2) As daar weens 'n slapte in die handel gevmd word dat . dit
onmoontlik is ‘om voltyds te werk, moet korttyd gewerk word
deur die beskikbare werk, vir sover dit doenl:k is, ewerediglik
te verdeel in die betrokkc seksie_of aidelmg

(3 Waar dll nodig is ‘om korttyd in ’n fabrlek in te voer,
.moet die kiokkaarte ten opsigte van élke wérknemer wat aldus
geraak woril, behoorlik. geendosseer word. ;

(4) Die l*epalmgs van hierdie housule 1s me van toepassmg op
handelsreisigers en nagwagte me. pile .
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(5) Whenever an employee in consequence of the infroduction
of short time in any establishment works for less or is paid
for less than five full days during any period of four consecutive
weeks, such employee’s contract of employment shall be deemed
to have been terminated by the employer in terms of clause 16
(2) upon the last day of such four weeks and the employer shall
pay to the employee, m lieu of uotlce, the amounts provided for
in clause 16 (2).

T PAYMENT oF WAGES AND O\ ERT"MF

(1) (a) An employer shall pay wages and other remuneration
in sealed envelopes on which shall be reflected, or which shall be
accompanied by a slip or statement, showing—

(i) name and factory number of employee.
(1) rate of pay; :
(iii) total hours worked;

(iv) date up to which payment is made;

(v) total amount contained in the envelope;
(vi) details of all deductions [in terms of- sub -clause (6} of this

clause];

All such information shall be either machme prmted or written
in ink, or shall be a clear carbon copy. Such payments shall be
made in cash weekly on Fridays during working hours, at the
establishment of the employer between the hours of 4 p.m. and
the normal closing time of the establishment, provided that, where
an employee’s services do not terminate on the ordinary pay day
of the establishment concerned, any amounts due to him shall be
paid immediately upon such termination. This clause shall not

apply to monthly paid employees who are in receipt of R100 per -

month and over, office employees and tia,vellers, who are pro-
vided for in paragraph (b) hereof.

(b) An employer shall pay wages to monthly paid employees

who are in receipt of R100 per month and over, office employees

and travellers who are engaged on a monthly basis, not later than
the last day of each calendar month, or upon termination of their
employment, if this should take place before the orclmary pay day
of the employee.

(2) On every day on which wages or other remuneration are
payable in terms of sub-clanse (1) (@) of this clause—

(@) every employer shall by 2 p.m. have available in cash m'-

the establishment the full amount to be paid;_

(b) the envelopes referred to in sub-clause (1) () of Lhis clause
shall be duly completed and sealed at least one hour
‘before the closing time of the estahllshmem

3. Where in any .establishment work -i3"performed by
employees organised in sets or teams, each empleyee shall be paid

his earnings by the employer in whose estabhshmeut the work 1s

performed or by his representative.

4. An employer shall pay to an employee who. ‘during any |-

portion of any one week, is employed on more than one class
of work for which different weekly wages are hefeby prescribed,
the highest of such different weekly wages for the. whole of such
week. .

5. An employee other than a nightwatchman, engaged on mght
shift, shall be paid not less
for his class of work in clause 4 of this Agreement plus 10 per
cent..

6. No employer shall make a deducuon of any description

than the remuneration preseribed -

from amounts due to an employee in respect of -wages or over- !

time, provided that—

(¢) except where otherwme provaded in thls Agreernent when- |

ever an employee is absent from work otherwise than on

the instructions or at the request of his employer, a deduc- |

tion proportionate to the period of his--absence and ’

calculated on the basis of the wage: which such employee

was recelvmg in respect of his ordinary hours of work .

at the time thercof, may be made;

- (b) In any establishment where the regular weekly hours of
work are less than 421, the émployee may be paid for
the actual number of hours worked at the hourly rate,
provided that, subject to the provision of clauses 7 (6) (k)
and 7 (6) (a) of this Agreement, and excépt as provided in
paragraph (g) of this sub-clause, an employee shall be

paid an amount not less than 40 tlmes the hourly wage !

in respect of any week's work;
(c) with the written consent of the employee, deductwns may

be made by an employer for insurance or pension funds;

(d) contributions to Council funds shall. be deducted in terms
of clause 19 of this Agreement;

(¢) Deductions shall be made by the -emiployer in-terms of the :

Clothing Industry,” Natal, Provident Fund. Agreement, No.
692, dated 12th May 1961 or any -subsequent Clothlng
Indusiry, Natal, Provident Fund Agreements. s

(f) the cost-of scissors supplied to employees may be deducted

(g) if, owing to the accidental stoppage of machinery, no work '
is available for an employee, ‘deductions may be made by
the employer from’ the wage of such employée ‘only for
_the time lost which is.in’excess” of one hour m tespect of !
‘each stoppage;

(h) any -amount paid by an empleyer, compelled ‘by law,
“ordinance or’legal process to make. myment on behalf of
~any employee, may be deducted;
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(5) As 'n werknemer as gevolg van die feit dat -korttyd in
'n inrigting ingevoer is gedurende ’m tydperk van vier opeen-
volgende weke minder as vyf volle dae werk of vir minder as
vyf volle dae betaal word, word dit beskou dat dié werknemer
se ‘dienskontrak  ingevolge klosule 16 (2) op die laaste dag van
die vier weke deur die werkgewer beindig-is en moet die werk-
gewer die werknemer in plaas van diensopsegging die bedrae
betaal wat in klousule 16 (2) bepaal is.

7. BETALING VAN LONE EN OORTYDLONE.

(1) {a) 'n Werkgewer moet lone en ander besoldiging betaal in
verseglde koeverte -waarop aangedui moet word, of wat vergesel
moet gaan van ‘n strokie of staat, wat die volgende aantoon:—

(i) Naam en fabriecksnommer van werknemer;

(1i) loontarief;

(iii) totale getal ure gewerk

{iv) datum waarop betallng gedoen word;

(v) totale bedrag in die koevert,

(vi) besonderhede wvan alle aftrekkings [ingevolge subklousule

(6) van hierdie klousule].

Alle sodanige inligting moet Of deur 'n masjien gedruk of
met_ ink geskrywe wees Of dit moet 'n duidelike deurslag wees.
Hierdie betalings moet weekliks op Vrydae gedurende werkure
by die inrigting van die werkgewer tussen die ure 4 nm. en die

~gewone sluitingsuur van die inrigting betaal word; met dien ver-

stande dat, wanneer 'n werknemer se dienste me op die gewone
betaaldag van die betrokke inrigting eindig nie, die bedrae wak

aan hom werskuldig is, onmiddellik by die betindiging betaal

moet word. Hierdie klousule is nie van toepassing op werknemers.
wat maandeliks betaal word en wat R100 per maand en meer
ontvang en op kantoorwerkers en handelsreisigers nie, wr wie
voorsxemng in paragraaf (b) hiervan gemaak word.

(b) 'n Werkgewer moet die lone van werknemers wat maande-
liks betaal word en R100 en meer ’n maand ontvang, kantoor-
werkers en handelsremgem wat op ‘'n maandelikse basis in diens
is, nie later nie as die laaste dag van elke kalendermaand of by
die betindiging van hul diens betaal indien dit geskied voor die
gewone betaaldag van die werknemer.

(2) Op elke dag waarop lone of ander- besoldlgmg betaalbaar
is ingevolge subklousule (1) (2) van hierdie klousule—

(a) moet elke werkgewer teen 2-uur nm. in kontant in die
gmgt:]:'lég die volle bedrag wat betaal moet word, beskik-
aar
(b) moet die koeverte genoem in subklousule (1) (a} van. hierdie
klousule behoorlik ingevul en verseél wees minstens een
. uur voor die sluitingstyd van die inrigting.

(3) Waar werk in ’'n inrigting deur werknemers vemg word
wat in groepe of.spanne georganiseer is, moet.die verdienste
van_elke werknemer deur die werkgewer in wie se inrigting die
werk verrig word of deur sy verteenwoordiger aan die werknemer
betaal word

4 As ’n ‘werknemer gedurende ’n-deel van ’n week meer as
een klas werk verrig waarvoor verskillende weeklone hierby

| voorgeskryf word, moet die werkgewer die hoogste van sodanige
i versklllende weeklone vir die hele week aan hom betaal.

(5) 'n Werknemer, uitgesonderd ’n nagwag, wat -'n nagskof
werk, moet minstens die besoldiging wat vir sy klas werk in
klousule 4 van hierdie OoreenkomS’ voorgeskryf word plus 10
persent, betaal word.

(6) Geen werkgewer mag 'n aftrekking -van enige aard doen
van die bedrae wat aan ’n werknemer verskuldig is ten opsigte

-van lone of oortydlone nie; :met dien, verstande dat—

. {a) behalwe. waar dit in hierdie Ooreenkoms anders bepaal
word, as ' werknemer van sy werk afwesig is uit-
gesonderd dié kere wanneer hy op las of op versoek van
sy werkgewer afwesig is, 'n aftrekking eweredig met die
tydperk van sy afwesigheid en bereken volgens die loon
wat dié werknemer ten tye daarvan ten opsigte van sy
_gewone werkure ontvang het, gedoen kan word;

(b) m ‘n_inrigling waar die gewone weeklikse werkure minder

; 421 is, die werknemers vir die werklike getal ure wat
gewerk is, betaal kan word teen die uurloon; met dien
“verstande dat, behoudens die bepalings van klousules 7 (6)

(k) en 7 (6) (a) van hierdie Qoreenkoms, en uitgesonderd :

soos in paragraaf (g) van hierdie subklousule bepaal,
werknemer 'n bedrag betaal moet word van minstens 40
maal die uurloon ten opsigte van enige week se werk;
* (¢) met die skriftelike toestemming van die werknemer, aftrek-
! kings deur die werkpewer gedoen kan word vir- verseke-
T1ings= of pensicenfondse;

(d) bydraes tot Raadsfondse ingevolge die bepalmgs van klou- ~

wsule 19 van hierdie Ooreenkoms afgetrek moet word; -
(e) aftrekkings deur die werkgewer gedoen moet word mgavolge
die Voorsieningsfondsooreenkoms van die Klerasienywer-
~ heid, Natal, No. 692, gedateer 12 Mei 1961, of enige latere
o vNoorziienmgsfondsooreenkoms van die KIeramenywerheld
ala
() die koste van skére wat aan werknemers verskaf word,
“afgetrek kan word;
(g) as geen werk vir 'n werknemier beskikbaar is nie omdat
© ' 'masjinerie per ongeluk staan,’die werkgewer aftrekkings

“van sodanige werknemer Kan ‘doen slegs vir die: verlore

tyd bo ‘een uiir ten opsugte van elke sodanige stilstand;

S (W)'n bedra% wat deur 'n- werkgewef bétaal ‘word, ‘wat hy

- . repténs, by ordonnansie of ‘n regsgeclmg namens 'n werk-
nemer moet betaal, afgetrek kan word;: _

R T
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(:') contributions to the s1ck benefit fund. sball be deducted in
- terms of clause 27 (3) of this Agreement;

(f) contributions to- the sick benefit fund shall be deducted in
* shall be made’ in“terms of clanse 20 (3) of this Agreement;
(k) where short time has been introduced, the employee shall,
subject to the provisions of clause 6 of this Agreement,

.be paid for the actual time worked.

8. Hours oF WORK AND OQVERTIME.

(1) Save as is- otherwise provided in this Agreement, no

employer shall require or permit—

(4) any employee wholly or mainly engaged in the despatch,
delivery or receipt of goods, drivers of vehicles, labourers,
.mechanics and employees wholly or mainly engaged in
supervising the work of such employees, office employees
and employees engaged in a managerial capacity, to work—

(i) for more than forty-five hours in any one week
(excluding meal times}; ;i
(ii) for more than eight and a half hours per day on five
 days in the week excluding meal times, and more
than five hours ‘on a Saturday, when a six-day week
1s worked;
(iii) for more than nine and a quarter hours on any one
day excluding meal times when a five-day wcek is

worked;
(b) any other employees not spectﬁed in clause 8.(1) (a) to
work—
(i) for more than 42} hours exc]udmg meai times in any
one week;

(ii) for more than five days in any one week;
(iii) for more than 9-_’».- hours exclndmg meal times in any
one day;
(¢) an employee who is a female to work—
(i) after six o'clock p.m. and befote six oclock a.m.,
or - . .
(ii) after 5° oclcck p.m. on more than five ‘days in any
. one week, or
(1:1) after: one o’clockp.m. on more than ﬁve days in any
week in eslabllshmen(s m Wthh a sm-day week is
- worked;
* (d) any employec to work for a continuous period of more
than five hours ‘without an unmterrupled mterval of at
least- one hour;

provlded that for ‘the ‘purpose of this paragraph perlods of work

inferrupted -by an interval of less than one hour shall be deemed :

to be continuous.

(2) Notwithstanding the provisions of paragraphs (a) and (b) of
sub-clause (1) and save as is provided for in.sub-clause (4) of
this ‘clause, an.employer may require or permit an employee to
work overtime for a total period not. exceedmg 10 hours in any
one week; provided that no employer shall reqmre or permit a
female cmpF oyee to work overtime—

; (a) for more than® two hours on any day‘
(b) on more than three consecutive days;
-~ {¢) on more than sixty days in any year;

(d) after completion of her ordinary working hours t'or ‘more
than one hour on any day unless he has—

(i) given notice thereof to such employee before midday;
or.

" (ii), provided such employee with an adequate meal before’

she has to commence overtime; or

(iii) paid such employee an allowance of 15 _cents in
sufficient time to enable the employee to obtain a meal
before: the overtime is due to commence. §

(3) An employee shall be deemed to be working m addition to
any period during which he is actually working— :

{a) during the whole of any interval in his work if he is not

free to leave the workroom of his employer for the whole |

of such interval;
(b) during any other period during which he is in the workroom
-of his employer;
pmv:decl that if it is proved that any such employee was not
working and was free to leave the workroom during any portion
of any period referred to in sub-paragraph (b), the presumption

provided for in this sub-clause shall not ap Fly in respect of such .

employee  with reference to that porﬂon of such period.

(4) All hours worked in excess of the ordmary hours prescribed
in paragraph (4) and (b) of sub-clause (1) shall be deemed to be
overtime.
to—

(a) an employee who[ly or mainly engaged in the despatch,

delivery, or receipt of goods drivers of vehicles, labourers,

- mechanics and employees wholly or mainly engaged in
supervising the work of such employees, office employees
and employees engaged in a managerial capacity, at a rate
which is not less than one and a haIf times the weeckly
wage prescribed for an employee of his respecuve ‘class,
divided by forty-five;

In respect of overtime worked an employer shall pay

(f) bydraes tot die sieki:bystandsfonds ingevolge die bepalings
van klousule 27 (3) van hierdi¢ Coreenkoms afgetre:k meet
word;

(i) aftrekkings vir bydraes tot die fondse van die vakvereni-
ging ingevolge dic bepalings van klousule 20 (3) van
hierdie Ooreenkoms gedoen kan word;

(k) waar korttyd ingevoer is die werknemer behoudens die
bepalings van klousule 6 van hierdie Qoreenkoms vir

_ die tyd wat hy werklik gewerk het, betaal moet word. :

8. VWERK- EN OORTYDURE.

(1) Behoudens ander bepalings in hierdie Ooreenkoms mag
geen werkgewer vereis of toelaat dat—

(2) 'n werknemer wa: uitsluitlik of hoofsaaklik besig is met
versending, aflewering of ontvangs van goedere, 'n
bestuurder van voertuie, arbeiders, werktuigkundiges en
werknemers wat uitsluitiik of hoofsaaklik in diens is om
toesig te hou vor die werk vam hierdie werknemers,
kantoorwerkers en werknemers wat im. 'n  bestuurs-
hoedanigheid in diens is—

(i) vir langer as 45 uur per week (uitgesonderd etensure)

- werk nie;

(it) vir langer s 8% uur per dag. op vyl dae in die week
(uitgesonderd etensure) en vir langer as vyf wur op 'n
Saterdag a. daar 'n week van ses dae gewerk word
werk nie; ;

(iif) vir langer as 9% uur per dag, met uitsondering van
etenstye, werk nie as daar 'n week van Vyf dae gewerk
word;

(b) enige ander werknemers wat nie uitdruklik in klousule 8
(1) (@) genoem word nie—

(i) vir langer as 424 uur, met ultsondermg van etensure,
in 'n week werk nie;

(ii) vir langer as vyf dae in 'n week werk nie; _ .

(iii) vir langer as 9% uur op 'n dag, met uitsondering van
etensure, werk nie;

(¢) 'n vroulike werknemer—

(i) na 6-uur nm. en voor 6-uur -vm. werk nie; of

(ii) na 5-uur nm. op meer as vyf dae in n week werk nie;

(ili) na I-uur nm. op meer as vyf dae in 'n week in inrig-
tings wazarin ses dae‘ per week gewerk word.

{d) enige werknemer 'n aaneenlopende tydperk van langer as
vyf uur sorder n ononderbroke pouse van imnstens een
uur werk nieg; .

met dien verstande dat tydperke van v-rerk wat deur ’n . pouse

van minder as een uur.onderbreek word, vir die toepassing van

hierdie paragraaf as- aaneen]opend beskou word.

(2) Ondanks dic bepalings van paragrawe (a) en (b) van
subklousule (1) en behoudens die bepa[mgs van subklousule (4)
van. hierdie klousule, karl 'n werkgewer 'm werknemer verplig
of toe]aat om oortyd vir ’n totale tydperk van hoogstens 10 uur
in 'n week te werk; miet dien verstande dat geen werkgewer n
vroulike werknermer ‘mag verplig of toelaat om die volgende oor-
tyd te doen nie:-—

(a) Vir langer as twee uur op 'n dag;”
* (b) op meer as drie agtereenvolgende dae,
(c) op meer as 60 dae in °n jaar;
(d) na voltom ng van haar gewone werkure vir meer as 'n uur
op 'n dag tensy hy—
(i) die 'werknemer voor die m[ddag daarvan in kennis
gestel het nie; of
Gi) die werknemer van ‘n toereikende maaltyd voorsien
het voordat sy met die ocrtydwark moet begin; of
- (iil)-betyds aan die werknemer 'n toelae van 15 sent betaal
om die werknemer in staat te stel om 'n maaltyd te
verkry voordat die oortydwerk moet begin.’

(3) Daar word beskeu dat 'n werknemer aan die werk is bo en
behalwe die ty dperk wat hy werklik werk— .

‘(@) gedurencie die hele pouse as hy nie vry is om die werk-
. kamer wan sy werkgewer vir die hele tydperk van die pouse
te verlaat nie;

(b) gedurende enige ander tydperk waarin hy in die werkkamer
van sy werkgewer is;

met dien verstande dat as daar bewys word dat sodanige werk-
nemer nie gewerk het nie en vry was om die werkkamer in die
loop van enige tydperk wat in subparagraaf (b) gepoem word,
te verlaat, die veronderstelling waarvoor in- hierdie subklousule
voorsiening gemaak word, nie ten opsigte van sodanige werknemer
met verwysicg na daardie gedeelte van die tydperk van toepassing
is nie.

(4) Alle ure wat meer.as die gewone werkure gewerk is wat

-in paragrawe (4) en (b) van subklousule (1) voorgeskryf word,

word as oortydure beskou, ’n Werknemer moet ten opsigte van

-oortyd gewerk—

(a) aan 'n werknemer wat uitsluitlik of hoofsaakhk in diens
is vir die versending, aflewering of ontvangs van goedere,
bestuurders van voertuie, arbeiders, werktuigkundiges en
-werknemers wat uitsluitlik of hoofsaaklik toesig hou oor
die werk van hierdie. werknemers, kantoorwerkers en
werk:nemers wat in ’n bestuurshoedanigheid in diens is,
teen mmstens anderhalf maal die wecklikse besoldlgmg
wat vir 'n werknémer van ‘sy bepaalde klas voorgeskryl

" 18, pedeel deur 45, betaal; )
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(b) all other employees at a rate which: is not less than one and
“a half times the weekly wage divided by forty-two and a
half, if a time worker, and if a pieceworker at a rate which
is not less than one and half times the piece-work rates,
or one and a half times his weekly wage divided by 423,
whichever is the “greater, provided that if overtime cal-
culated on a daily basis, differs from that calculated on a
weekly basis, the basis more favourable to the employee
shall be adopted.

(5) Whenever an employee works on a Sunday his.employcf
shall either—
(@) pay to the employee—

(i) if he so works for a period not exceeding four hours,
pot less tham ‘the ordinary remuneration payable in
respect of the period ordinarily’ worked by him od a
week-day: or '

(i) if he so works for a peried exceeding four hours,
remuneration, at a rate not -less than double his
ordinary rate of remuneration, in respect of the total
period worked on such Sunday, or remuneration which
is not less than double the ordinary remuneration
pavable in respect of the period ordinarily worked by
him on a week-day, whichever is the greater; or

(b) pay the employee remuneration at a rate not less than one
and one-third times his ordinary rate of remuneration in
respect of the -iotal period worked on such Sunday and
grant him within seven days of such Sunday one day’s
holiday and pay him in respect thereof remuneration at a
rate. not less than his ordinary rate of remuneration as if
he had on such holiday worked his average ordinary
working hours for that day of the week.

(¢} Whenever an employse works on Good Friday. Easter
Monday, Ascension Day, Day of the Covenant, Christmas
Day, Boxing Day or New Year’s Day, his employer shall
pay him remuneration at a rate not less than his ordinary
rafe of remuneration in respect of the total period worked
on such day in addition to the remuneration to which he
would have been entitled had he not so worked,

(6) There shall be installed and maintained in working order
in every establishment-— ‘

(@) one or more bells, or other audible signals which shall
operate automatically and indicate all times for starting
and for stopping work; 5

(b) one or more time clocks for the clocking in and clocking
out of employees, provided however that an employee shall
be paid for the time which the employee has worked, not-
withstanding that the employee has not clocked in or
clocked out. :

(c) Hvery employee shall, ]
other unavoidable cause, clock in in person day by day
the actual periods of his attendance at the establishment,

.and no employee may clock in for any other employee’

in such establishment.

(7) The employer shall grant to each _employee a rest interval
of not less than 10 minutes at as nearly as practicable the middle
of each morning and each afternoon work period, and such inter-
val shall be reckoned as portion of the usual working hours,
but no employer shall require an employee to perform work
during such interval.

For the purpose of this sub-clause the first half of any working
shift of more than 5 hours shall be deemed to be a morning
work-period, and the second half of any such shift, an afternoon
work-period. . -

(8) An employer shall not require an employee to work over-
time without his consent.-

(9) An employer shall not dismiss or prejudice in his employ-
ment any employee by reason of such employee’s refusal to work
overtime. i :

(10) No employer shall allow any employee to work overtime:

unless pérmission has been obtained in writing from the Indus-
trial Council prior to the performance of such work. " :

In cases of urgency, the Secretary may issue provisional
authority, which shall be valid until the next meeting of the

. Council.

(11) No employer shall allow an employee to work a night
shift unless permission has been obtained in writing from the
Industrial Council, prior to the performance of such work. The

. employment of female labour on night shift is prohibited.

(12) Save as provided in sub-clause (1) () all hours of work
on any day shall be consecutive, k N

(13) An employee shall be deemed to be working in addition |

to any period during which he is actually working—
(@) during the whole of any interval in his work if— )
(i) he is not free to leave the premises of his employer
. for the whole of such interval; or
(ii) the duration of such interval is not shown in the
records required to be kept in terms of this Agree-
ment; and :

" (b) during any other period during which he is on the premises

of his employer: [
Provided: that if it is proved that any such employee was not

. working and was free to leave the premises during any -portion-

of any period referred to in paragraph (b), the presumption
provided for in this sub-clause shall not apply in respect of such
__employee with reference to that portion of such period.

(14) The provisions of this clause shall not apply t t;_:q._vellefs,'

i;ave!!ers‘ drivers and nightwatchmen.
12

unless prevented by sickness or

“yroulike werknemers nagsko

_ waarin hy werklik -werk—

-, (14) Die bepalings van

(b) alle ander werknemers teen minstens anderhalf maal sy
weekloon gedeel deur. 42%, indien hy ’n tydwerker is, en
indien hy 'n stukwerker is, teen minstens anderhalf maal
die stukwerkskale of anderhalf maal sy weekloon gedeel
deur 421, na gelang van die grootste, betaal; met dien ver-

_ stande dat indien cortyd.wat op 'n daaglikse basis bereken
word, verskil van dié wat op 'n- weeklikse basis bereken
word, die basis wat die voordeligste vir die werknemer is

_aanvaar moet word,

(5) As 'n Werknemer op Sondag werk, moet sy werkgewer of—

- (ay die werknemer soos volg betaal— :
() as hy vir 'n tydperk. van hoogstens vier uur. aldus
werk,. minstens die gewone besoldiging wat betaalbaar

is ten opsigte van die tydperk wat hy gewoonlik op

_'n weekdag werk; of -

(i) as. hy vir 'n tydperk van meer as vier uur werk, teen
*n skaal van minstens twee maal sy gewone loon ten
opsigte van die totale tydperk wat op di¢ Sondag
gewerk is, of besoldiging van minstens twee maal die-
gewone loon betaalbaar ten opsigte van die tydperk
wat hy gewoonlik cp "n -werﬁdag werk, na gelang
watter die grootste bedrag is; of '

(b) die werknemer betaal teen minstens een en een-derde maal
sy gewone loon ten opsigte van die totale tydperk wat hy
dié¢ Sondag gewerk het en hom binne sewe dae na die
Sondag een dag vakansie toestaan en hom ten opsigte
daarvan besoldig teen minstens sy gewone loonskaal as
hy op die vakansiedag sy gemiddelde gewone werkure vir
daardie dag van die weck gewerk het.

(c) Wanneer 'n werknemer - ook al op Goeie Vrydag, Paas-
maandag. Hemelvaartdag, Geloftedag, Kersdag, Tweede
Kersdag of Nuwejaarsdag werk, moet ~sy werkgewer
besoldiging aan hom betaal teen 'n skaal van minstens sy
gewone besoldiging ten opsigte van die totale tydperk wat
hy op dié dag gewerk het benewens die besoldiging waar-
;)oe 1y ceregtiz sou gewees het as hy nie aldus gewerk

et nie,

“(6) In elke bedryfsinrigting moet daar die volgende geinstalleer

en in goeie werkende orde in stand gehou word— )

(@) een of meer klokke, of ander hoorbare seine wat outoma-
ties moet werk en alle tye om werk te begin en stop,
aandui;

.(h) een of meer tydklokke vir dié¢ in- en uitklok van werk-
nemers, met dien verstande egter dat *n werknemer betaal
moet word vir die tyd wat die werknemer gewerk het,
gndar;ks die feit dat die werknemer nie in- of uitgeklok

et nie. 5 -

(¢) Elke werknemer moet, tensy hy deur siekte of ander
onvermybare ocrsake verhinder is, persoonlik dag vir dag
die werklike tye van sy aanwesigheid in die inrigting
inklok en geen werknemer mag vir enige ander werknemer
in sodanige inrigting inklok nie. o

(7) Die werkgewer moet aan elke werknemer ’n ruspouse van

minstens 10 minute so nd moontlik aan die middel van elke
werktydperk in die oggend en in die namiddag toestaan, en hierdie
ruspouse moet beskou word as gedeelte van die gewone werkure,

| maar geen werkgewer mag 'n werknemer verplig om in daardie,

pouse werk te doen nie.

Vir die toepassing van hierdie subklousule moet die eerste helfte
van 'n werkskof wat langer is as § uur beskou word as 'n” werk-
tydperk van die oggend, en die tweede helfte van sodanige skof,
’n werktydperk in die namiddag.

(8) 'n Werkgewer mag nie 'n werknemer verplig om sonder sy
toestemming oortydwerk te doen nie. ;

(9) 'n Werkgewer mag nie ‘n werknemer ontslaan of in sy diens
benadeel nie weens die weiering van sodanige werknemer om

. oortyd te werk.

"(10) Geen werkgewer mag ‘n_werknemer toclaat om oortyd-
werk te doen nie tensy toestemming skriftelik van die Nywerheids-
raad verkry is voordat die werk gedoen moet word. In gevalle
van dringende werk, kan die Sekretaris voorwaardelike magtiging
verleen, wat geldizg moet wees tot die volgende vergadering van
die Raad. ) '

(11) Geen werkgewer mag 'n werknemer toelaat om "o nagskof
te werk nie, tensy skiftelike toestemming van die Nywerheidsraad
verkry is voordat die werk %edoen word. Dit word verbied om

werk te laat doen. .

(12) Behoudens die bepalings van subklousule (1) (4) moet
alle werkure op een dag opeenvolgend wees.

(13) 'n Werknemer word geag te werk, benewens enige tydperk

(a) gedurende ’n hele onderbreking in sy werk as—
‘(i) hy nie vry is om die perseel van sy werkgewer vir die
hele onderbreking te verlaat nie; of
(i) die duur van sodanige onderbreking nie getoon word
op die aantekenings wat kragtens hierdie Qoreenkoms
gehou moet word nie; en :

(b) gedurende enige ander tydperk waarin hy op die perseel
van sy werkgewer is; :

met dien verstande dat indien. daar.beéwys word dat enige sodanige

werknemer nie gewerk het nie en vry was om die perseel te ver-
laat gedurende enige gedeelte van ehige tydpérk genoem in
paragraaf (b), die veronderstelling waarvoor voorsiening in hier-
die ' subklousule gemaak word, nie van toepassing is ‘nie ten
opsigte  van sodamige werknemer met betrekking tot daardie
gedeelte van sodanige tydperk. ) B

ierdie klousule is nie van toepassing

op handelsreisigers, handelsreisigers se bestuurders en nagwagte
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P . 9. RECORDS.. ‘
(1) All records with.
‘Agreement, shall be completed by 12 noon on each Friday.
(2) Each employer shall keep as part of his
card to be used-in'connection with the time clocks referred to
in clause 8 (6) in respect of each emiployee for each week or
part of 4 week for which wages are due and payable; such
clock card to form the basic document for the computation of
remuneration, : -

(3) All clock cards, or other types of records, shall, in
accordance with the requirements of section fifty-seven (4} of-the
~ Act be kept for a period of three years subsequent to the date
of the record and, on- request, shall be available for inspection

by the agents of the Council. '

{4) The Council may at any time, for the purpose of satisfying'

itself that the provisions of the Act and’this Agreement are being
complied with— i L -
(i) cause to be invéstigated any books, records or documents
of any employer, whethér or not the same are required to
‘be kept in terms of any law and whether or not the same
~ are at any establishment; .
(ii) for the said purpose require any emplover to produce all
or any of his books, records or documents;
(iii) remove and retain the same for such period as may be
desirable for the said purpose; . .
(iv) take and retain copies of any such books, records or
documents. :

10. Work IN THE CLOTHING INDUSTRY.

(1) No employer shall require his employees to work and no
employee shall work in premises ather than—.

(@) an establishment provided, equipped, maintained and con-

-~ trolled by such employer, and which shall be. registered
‘with the Council, in terms of clause 14 of this Agreement;
or

(b) in a factory registered under the Factories, Machinery and

i Building Work Act, No. 22 of 1941, of which he is ‘the

-occupier. : : .
(2) An employer shall’ not allow any work in the Clothing
. Industry to be performed in a dwelling-house.

(3) No employee engaged in the employ of one establishment
may perform work in another establishment without first having
‘been discharged by the first establishment and re-registered by
the second establishment.

. 11. PROPORTION OR RATIO OF EMPLOYEES.
“(1) (i) Cutters—One first-grade cutter shall be employed in an

establishment before qualified second-grade cutters may be .

employed. To each first or qualified second-grade cutter there
‘shall be allowed one learner cutter. Not more than five ‘other
cutters or learners shall be allowed to each first-grade cutter.
For the purpose of this paragraph, no employer, partner,
proprietor or director shall be considered as a first-grade cutter.
. (ii) Male Employees Referred to in Paragraphs (iii) and (iv)
- of Sub-clausé (4) (1) (A) and (B).—One qualified male employee
shall be employed before a male learner may be employed and
 the number of male learners who may be employed shall not
exceed three learners to each two gualified male employees.

(iii) Female Employees Referred to in Paragraphs (iii) and

(v) of Sub-clause (4) (1} (4) and (B).—One qualified female .

employee shall be émployed before a female learner may be
employed, and the number of female learners who may be
employed shall
employee. k _

“{iv) Employees Referred to in Clause 4 (1) (A) (vii) and 4 (1)

(B) (vii)—One qualified employee shall be employed before a.

learner may be employed and the number of learners who may

be employed shall not exceed three learners to each . qualified.

_employee, provided that qualified male or female employees
-referred to in paragraphs (ii) and (iii) of this sub-clause surplus
to: the requirements of such paragraphs, shall be-deemed to be
qualified employees in terms of this paragraph. )
(2) For the purpose of this clause, a learner who is being paid
‘not less than the wage of a qualified employée may be deemed
“to be a qualified employee, and a female employee earning not
less than a qualified male employee may be deemed to be a
qualified male employee. -~ . :
(3) For the purpose of this clause a qualified employee who
under exemption is paid less than the wage stipulated for qualified
employees shall not be treated as a qualified employee.

(4) No employez who has been absent from work for a

continnous period of four weeks for.any reason excepting illness,
- shall be faken into account when calculating ratio. .

* 12. Hotipay LEAVE.- S
' (1).Good Friday, Easter Monday, Ascension Day, the Day of
-the Covenant, Christmas Day, Boxing Day and New Year’s Day
shall be paid holidays and, subject to sub-clause (2) hereof, pay-

. ... ment for .such days shall be made not later than the first pay day.

- "succeeding such day. Should any of the public holidays referred
. -to in- this sub-clause fall on a Saturday each employee shail be

" o for a normal working day.

.-~ paid in respect. of each such day the wage he would be entitled

, regard to . wages required trj_ ‘be kegt' '
in terms of section fifty-seven of the -Act or in terms of this |

records a clock

not exceed two learners to each qualified female .

o 9. AANTEKENINGS.

(1) Alle” dantekenings wat met betrekking tot lone kragtens
artikel sewe-en-vyftig van die Wet of ingevolge hierdie Ooreen-
koms bygehou moet werd, moet teen 12-uur elke Vrydag voltooi
. wees. .

(2) Elke werkgewer moet. as deel van sy aantekenings 'n klok-
kaart hou wat gebruik moet word in verband met die tydklokke
bedoel in klousule 8 (6) ten opsigte van elke werknemer vir elke
week of deel van 'n wezk waarvoor lone verskuldig en betaalbaar
is; sodanige klokkaart moet die basiese- dokument uitmaak yir
die berekening van bescldiging. .

(3) Alle klokkaarte, of ander vorms van aantekenings, moet,
ooreenkomstig die vercistes van artikel sewe-en-vyftig (4) van die
Wet, vir 'n tydperk van drie jaar bewaar word nd die datum van
dic aantekening, en moet op versoek beskikbaar wees vir
inspeksie deur agente van die Raad. - .

4) Die Raad mag te eniger tyd, ten einde vas te stel of die
-bepalings van die Wet en hierdie Ooreenkoms, nagekom word—
(i) alle boeke, aaitekenings of dokumente van enige werk-
gewer, hetsy sudanige stukke ingevolge enige wet bygehou
moet word of nie en hetsy sodanige stukke by 'n inrigting
is of nie, laat ondersoek; :
vir genoemde Jdoel van enige werkgewer vereis om alle of
sommige van sy boeke, dantekenings of dokumente aan
die Raad voor te 18
(i) sodanige stukce verwyder en hou vir enige tydperk wat vir
genoemde doul wenslik-mag wees; : :
(iv) afskrifte van sodanige boeke, aantekenings of dokumente
maak en hou, . .

(i)

10. VWERK IN DIE KLERASIENYWERHEID,

(1) Geen werkgewer mag sy werknemers verplig om in ander
persele te werk en geen werknemer mag in ander persele as die
volgende ‘werk niz:— :
" (@) 'n Inrigting wat deur dié werkgewer verskaf, uitgerus onder-

hou en beheer. word, en wat ingevolge dic bepalings van
klousule 14 van hierdie Qoreenkoms by die Raad geregi-
streer is; of : >

(b) in 'n fabrick wat ingevolge die bepalings van dic Wet op

. Fabrieke, Masjinerie - en Bouwerk, No. 22 van 1941,
geregistreer is. waarvan hy die okkupeerder is,

(2) 'n Werkgewer mag nie toelaat dat werk in die klerasie-
nywerheid in 'n woonhuis verrig word nie,

(3) Geen werkiemer in diens in een inrigting mag werk in ’n
ander inrigting verrig voordat hy cers deur die eerste inrigting
ontslaan en deu: die tweede inrigting - herregistreer is nie.

11. {3ETALSVERHOUDING VAN WERKNEMERS:

(1) (i) Snyers-—Ben snyer, eerstegraads, moet in ’'n inrigting in
diens wees voordat gekwalifiscerde snyers, tweedegraads, in diens
_geneem kan word. Vir elke snyer, eerstegraads, of gekwalifiseerde
snyer, tweedegraads, kan een leerlingsnyer in diens geneem word,
Vir elke snyer, eerstegraads, kan hoogstens 5 ander snyers of
_leerlinge in diens geneem word, )

Vir die toepassing van hierdie paragraaf word geen werkgewer,
vennoot, éienanr of direkteur as ’n eerstegraadse snyer geag nie.

" (i) Manlike werknemers bedoel in -paragrawe (iii) en (iv) van
subklousule (4° (1) (A) en (B)—Een gekwalifiseerde manlike werk-
‘nemer moet in diens wees voordat 'm manlike leerling in diens
geneem mag word en die getal manlike leerlinge wat in diens mag
wees, mag nie meer as drie leerlinge vir elke twee gekwalifiseerde

| manlike werkuemers wees nie. . # . -

(iii} VrouliLe werknemers bedoel in paragrawe (iil) en (iv) van
subldousule (%) (1) (4) en (B).—Een gekwalifiseerde vroulike werk-
nemer moet in diens wees voordat ‘n vroulike leerling in diens
geneem mag word, en die getal vroulike leerlinge wat in diens
mag wees, mig nie meer as twee leerlinge vir elke gekwalifiseerde
.vroulike werknemer wees nie.

(iv) Werkremers bedeel in klousule 4 (1).(4) (vii) en 4 (1) (B)
(vii).-—Een gekwalificeerde werknemer moet in diens wees voordat
n ‘leerling in diens: geneem mag word en die getal leerlinge wat
in diens gen:zem raag word mag nie meer as drie leerlinge wees vir
elke gekwalifiseerde werknemer nie, met dien verstande dat gekwa-
lifiscerde manlike of vroulike werknemers bedoel in paragrawe
‘(i) en (i) van hierdie subkiousule bo en behalwe die vereistes van
dié paragrawe, gekwalifiseerde werknemers ingevolge hierdie para-
graaf geag moet word. ; : v g
= (2) Vir cie toepassing van hierdie klousile kan ’n leerling aan
wie minstens die loon van-’'n gekwalifiseerde werknemer betaal
word, as 'n gekwalifiscerde werknemer geag word, en _kan ’n
vroulike werknemer wat minstens die loon van ’n ‘gekwalifiscerde
manlike verknemer verdien, as ’n gekwalifiseerde manlike werk-
nemer geag word. ; ) ;

(3) Vir die toepassing van hierdie klousule moet 'n gekwalifi-
seerde werknemer wat by vrystelling minder betaal word as die
Joon vasgestel vir gekwalifiseerde werknemers nie as 'n gekwali-
fiseerde werknemer behandel word nie. - .

(4) Geen werknemer wat vir *n aaneenlopende tydperk van vier
weke om enize rede, behalwe’ siekte, van sy werk afwesig is, kan
vir berekening van die getalsverhouding in aanmerking geneem
word nic. E 50

12. VERLOF. :

(1) Goeie Vrydag, Paasmaandag, Hemelvaartdag, . Geloftedag,
Kersdag, Tweede Kersdag en Nuwejaarsdag is vakansiedae met
betaling, en behoudens die bepalings van subklousule (2) hier-
van mo>t betaling vir di¢ dae nie later as op die eerste betaaldag
na sodunige dag geskied nie.. Indien 'n’ openbare vakansiedag,
wat in hierdie klousule genoem word, op ’n Saterdag val, ‘moet
elke werknemer ten opsigte van elke sodanige vakansiedag die

loon ontvang waarop hy geregtig sou gewees het vir 'n gewone
‘werkdsg. P e, e

13



14 GOVERNMENT GAZETTE EXTRAORDINARY, 15 MAY 1964

(2) (a) Every employer shall, each year during which this
Agreement is in operation, subject to the provisions of sub-clause
(9) of this clause, between the 15th December and the 15th January
ensuing, grani to each of his employees, whether employed on
piece work or on time work, who has been in his employ for
a continuous period of not less than twelve months prior to the
date of granting leave, not less than three conszecutive weeks’
holiday leave at full wages which leave shall include Christmas
Day, Boxing Day and New Year's Day as paid public holidays;
provided that—

(i) an employer shall grant to an employes who at the date
of granting Jleave has not completed twelve months’
continuous employmerit with him, leave for a similar period
fo that referred to in sub-clause (2) (g) but shall only pay
him leave pay at the rate of one-fifth of a week’s pay for
each completed period of 30 days’ service (plus payment
in respect of Christmas Day, Boxing Day and New Year's
Day, and payment in respect of the Day of the Covenant
where it falls within the period of leave).

(i) When the Day of the Covenant ‘falls within the period-_:)f
holiday leave, it shall be added to the said period as a
further period of holiday on full pay.

(b) Every employer shall, prior to 30th November in each year,
advise the Council of the dates during which his factory will be
closed for annual leave.

(3) A list of the employees who are to be paid leave pay as
provided in sub-clause (2) (a) hereof, showing name, rate of pay,
period of employment for which leave pay is due and amount
of leave pay due to each such employee shall be forwarded by
each employer, together with a remittance for the total amount
due to the Council not later than the 7th December of each year
and such leave pay shall be distributed by the Council to the
employees concerned not later than the 24th December following.

(4) Should an employee’s services be terminated before the
date on which leave is to be granted in terms of sub-clause (2) (a)
hereof, leave pay at the rate of one-fifth of a week’s pay for
each completed 30 days of service shall become due and shall
be forwarded by the employer of such employee on the Friday
of the week during which the employee’s services are terminated,
to the Secretary of the Council, P.O. Box 1331, Durban, for
disbursement to the employee concerned. . .

(5) An employer who closes his factory, or any part thereof-in
any year during November and December shall pay to those
employees who have been discharged or put on short-time through
such closure, anmual holiday pay computed on the basis as
though the employee had worked to-the end of -that Calendar
year, and, in addition, shall pay such employees .for. the Day

of the Covenant, Christmas Day, Boxing Day and. New Year's

(6) An employer who ctoses his factory for any périod between
the 15th December and the 15th January ensuing in order to
grant his employees their annual holidays plus statutory holidays
may close for a period not exceeding four weeks without being
liable for the payment to any employee of any wages in excess
of the amounts due in terms of sub-clause (2) hereof, in respect
of such period. ) .

(7) Any period during which an employee—

() is on leave in terms of this clause; or

{b) undergoes any military training; or

(o) is absent from work on the instructions or at the request
of the employer; or ;

{d) is absent from work owing to illness;

shall be deemed to be a period of employment for the purpose
of sub-clauses (1), (2) and (3) hereof, provided that— ; :

(i) the provisions of paragraph (d) shall not apply in respect

of any period of absence owing to illness of more than

three consecutive days if the employee, not being an

employee referred to in sub-paragraph (ii) fails, after a

request for such certificate by the employer to submit to

the employer a certificate issued by a sick fund medical

officer -appointed in terms of clause 27 that he was

prevented by illness from doing his work or in respect of

that portion of any total period of absence during any

twelve months’ employment which is in excess of 30

days; provided that office employees, travellers or employees

engaged in a managerial capacity may produce such cer-

tificate from any practitioner;

(i) An employee whose employer is required in terms of any
Act of Parliament to provide for the care and treatment
of such employee when sick or injured shall not be required
to submit a certificate by a medical practitioner in respect
of any period of absence referred to in sub-paragraph (i);

(iii} the provisions of paragraph (b) shall not apply in respect
of any period of military training in excess of four months
undergone in that year,

(8) An employer may make mutual arrangements with ' his
employees in receipt of R100 per month or more, office employees,
travellers, drivers of vehicles, foremen, mechanics, night watchmen,
or employees solely engaged in cleaning premises or in the
delivery of goods or messages, to take their annual holiday at a
period other than between the 15th December and the 15th
January ensuing; provided that such leave shall be granted within
two months of the completion of the year of employment to
which it relates. Lt
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(2) (a) Elke werkgewer moet elke jaar waarin hierdie Qoreen=
koms van krag is, behoudens die bepalings van subklousule (9)
van hierdie klousule, tussen 15 Desember en die daaropvolgende
15de Januarie aan elkeen van sy werknemers, of hulle stukwerk

.of tydwerk doen, wat minstens 12 maande ononderbroke in diens’

was voor dié datum waarop die verlof toegestaan word, minsiens
drie opeenvelgende weke verlof toestaan met volle betaling en
dié verlof moet Kersdag, Tweede Kersdag en Nuwejaarsdag as
gpcnbare vakansiedae met betaling insluit; met dien verstande
at— :

(i) 'n werkgewer aan 'n werknemer wat op die datum waarop
verlof toegestaan word nie 12 maande aaneenlopende
diens by hom voltooi het nie, verlof moet toestaan vir 'n
dergelike tydperk as dié in subklousule (2) (¢) genoem,
maar hom slegs verlofbesoldiging moet betaal van een-
vyfde van sy weekloon vir elke voltooide tydperk van 30
dae diens (plus betaling ten opsigte van Kersdag, Tweede
Kersdag en Nuwejaarsdag en betaling ten opsigte van
Geloftedag as dit binne die verloftydperk val); i

(ii) as Geloftedag binne die verloftydperk wval, dit by
genoemde tydperk as 'n verdere verloftydperk met volle
betaling gevoeg moet word.

(5) Elke werkgewer moet véér 30 November elke jaar die Raad
in kennis stel van die datums waarop sy fabriek vir jaarlikse
verlof gesluit sal wees.

(3) 'n Lys van die werknemers wat verlofbetaling moet ont-
vang, soos voorgeskrywe in subklousule (2) (&) hiervan, met
vermelding van hul name, loonskale, werktydperke waarvoor
verlofbetaling verskuldig is ea die bedrag van verlofbetaling wat
aan elke werknemer verskuldig is, moet voor of op 7 Desember
elke jaar tesame met betaling vir die volle verskuldigde bedrag,
deur die werkgewer aan die Raad gestuur word, en sodanige
verlofbetaling moet voor of op die daaropvolgende 24 Desember
deur dic Raad aan die betrokke werknemers uitgedeel word,

(4) Indien 'n werknemer se diens begindig word voor die datum
waarop verlof kragtens subklousule (2) (¢) hiervan toegestaan

‘moet word, is verlofbetaling van een-vyfde van sy weekloon vir

elke voltooide 30 dae diens verskuldig en moet die werkgewer
van so 'n werknemer dit op die Vrydag van die week waarin die
werknemer se diens befindig word, aan die Sekretaris van die
Raad, Posbus 1331, Durban, stuur vir betaling aan die betrokke
werknemer. !

(5) 'n Werkgewer wat sy fabriek of enige gedeelte daarvan in
*n jaar gedurende November en Desember sluit, moet aan die
werknemers wat weens sodanige sluiting ontslaan is of korttyd
werk, jaarlikse verlofbetaling betaal wat op die basis bereken is
‘asof die werknemers tot die einde van daardie kalenderjaar gewerk

“ het, en moet sodanige werknemers daarbenewens vir Geloftedag,
- Kersdag, Tweede Kersdag en Nuwejaarsdag betaal.

(6) 'n Werkgewer wat sy fabriek vir 'n tydperk tussen 15 Desems-
ber en die daaropvolgende 15de Januarie sluit met die doel om sy
werknemers hul jaarlikse vakansie plus wetlike vakansiedae toe te
staan, kan'dit vir 'n tydperk van hoogstéens vier weke sluit sonder
om vir die betaling van enige lone en/of lewenskostetoelae bo die
bedrae wat kragtens die bepalings van subklousitle (2) () hiervan
ten opsigte van sodanige tydperk aan ’n wesknemer verskuldig is,
aanspreeklik te wees.

(7) Enige tydperk wanneer *n werknemer—

(a) ingevolge hierdie klousule met verlof is; of

(b)y militére opleiding meemaak; of o

(¢) in opdrag of op versoek van die werkgewer van sy werk

afwesig is; of .
(d) weens siekte van sy werk afwesig is;
moet vir die toepassing van subklousules (1), (2) en (3) hiervan
as 'n tydperk van diens beskou word; met dien verstande dat—
(i) die bepalings van paragraaf (d) nie van toepassing is nie
ten opsigte van enige afwesigheidstydperk van meer as drie
opeenvolgende dae weens siekte, as die werknemer, behalwe
'n werknemer genoem in subparagraaf (ii), in gebreke bly
om, nadat die werkgewer om 'n sertifikaat gevra het, dit by
die werkgewer in te dien, d.w.s. 'n sertifikaat van 'n genees-
heer van die siektebystandfonds wat aangestel is ingevolge
klousule 27, dat hy weens sickte belet is om sy werk te
doen, of ten opsigte van daardie gedeelte van enige totale
afwesigheidstydperk gedurende 12 maande diens wat langer
as .30 dae is; met dien verstande dat kantoorwerkers,
‘handelsreisigers of werknemers in ’n bestuurshoedanigheid
sodanige sertifikaat van enige ander geneesheer kan voorlé;
(ii} 'n werknemer wie. se werkgewer ingevolge enige Wet van
die Parlement verplig is om voorsiening te maak vir die
versorging en behandeling van sodanige werknemer as hy
siek of beseer is, nie verplig kan word om ten opsigte van
enige afwesigheidstydperk genoem in subparagraaf (i) ‘n
- seitifikaat van 'n geneesheer in te dien nie;

-(iii) die bepalings van paragraaf (b) is nie van toepassing ten -
opsigte van enige tydperk van militére opleiding van langer
as vier maande wat in daardie jaar ondergaan is nie.

(8) 'n Werkgewer kan met sy werknemers wat R100 of meer
per maand ontvang, kantoorwerkers, handelsreisigers, voertuig-
bestuurders, voormanne, werktuigkundiges, nagwagte of werk-
nemers wat uitsluitlik persele skoonmaak of goedere of bood-
skappe aflewer, onderlinge reélings tref om hul jaarlikse verlof
op 'n ander tyd as tussen 15 Desember en die daaropvolgende
15de Januarie te neem; met dien verstande dat-sodanige verlof
binne twee maande na voltooiing van die jaar diens waarop dit
betrekking het, toegestaan moet word. .
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-(9) Leave pay may be .held by the Council on behalf of
. employees for. a period of
it became due to such employees or to the end of the calendar
year, whichever is the later, and if unclaimed within the said
period such leave pay shall be forfeited to the general funds of
the Council; provided that an employee may make application to
the Council for payment of his leave pay after the expiry of the
said period and such application shall be considered by the

Council on its merits. _

_(10) ANl payments for leave or public holidays to ~which -an
employee is entitled under sub-clause (1) to (10) of this clause
shall be made at the rate of wage to which such employee is
entiiled in terms of clause 4 of this Agreement.

(11) An employer shall give not less than 30 days’ provisional
notice and not less than 15 days’ definite notice -of the date on
- which annual leave will commence by exhibiting such notice(s)
in a prominent place in the factory readily accessible to the
employees. . . . : ‘

(12) The peribd of leave prescribed shall not run concurrently .

with any period during which an employer is under nobice of
termination of contract of employment or is required to undergo
military training. . ) 2

13. PREMIUMS.

: No premium shall be charged or accepted by an employer for
the training of an employee. :

14. REGISTRATION OF EMPLOYERS.

(1) Every employer who has not already done so in pursuance
of a previous Agreement shall, within one month from the date
on which this Agreement comes into operatioh, and every such
person entering the Industry after that date, shall within one
month of commencing operations by him, forward to the Secre-
tary of the Council, P.O. Box 1331, Durban, by registered post,
the following particulars which shall be in writing and signed

by him— _

" {a) the trading _namé and business address of the establishment.”

The full names

and/or directors, )

" (c) The full name and residential address of the responsible
. .manager. . )

(b and, residential addresses of all partners

- {d) Section or sections. of the Industry in which the establish-.

. - ‘ment is engaged. . .
(e) Date of commencing operations.

_ (2)- Written notification shall be sent by registered post to the
Council by every employer of any alteration in respect of any

details supplied in terms:of sub-clause (1). of this clause, and

such’ notification shall be given within 14 days of such alteration.

.+~ 15, ENGAGEMENTS AND TERMINATION OF EMPLOYMENT, .

(1) An employer shall not allow any person to commence
work 'in his establishment until such person has produced a record
of service card showing that such ‘person has been registered
by the Council to commence work with that employer;” such
record . of service card, which shall be issued by the Council on
request in the form of Annexure “A” to this Agreement, shall

~ specify the experience, if any, the person has had. .. =

2y An employer shall forward to the Council for amendment
the: Record of Service Card of any employee who is transferred
from one .category to another, the _lg

higher rate of remuneration, within 7 days of such transfer.

(3) The record of service card shall be retained by the
employer until the employee leaves his employ, wherupon he
shall erter on the card the date of termination’ of employment
-and the ‘occupation and rate of pay on termination, and return
the card to the employee after signing it, d

(4) On the Friday of the week during which an emplovee’s
services are terminated the employer shall forward to the Council
a report of termination of service (which shall be in the form
of Annexure B to this Agreement) together with any holiday pay

due to the employee in terms of clause 12 (2) of this Agree- .

ment. - Holiday pay shall not be due or payable to a

E person who
has deserted from service. .

(5) The Council shall have the power to withdraw any record

_of service card which is subsequently found to contain incorrect

information. The Council shacil, upon being furnished with the
correct information, issue a fresh record card in lieu thereof.

16. TERMINATION OF SERVICE. )

(1) An employer or an employee shall give in writing—

.. (@) in_the csae of a.wgekly paid employee, not less than one

. week’s notice of his intention to terminate the contract of

. employment; such notice to commerice on the employee’s

. ordinary pay day;. .. ¢ o

2" (b).in the case of a monthly paid employee, not less than two

i week’s notice of -his intention to terminate. the contract

. of employment; such notice to commence -on the first or
fifteenth day of a calendar month, i .

Fad

six months from the date on which

tter of which requires a.

*

‘van: - besoldiging vereis,
. oorplasing.

(9) Verlofbetaling kan deur die Raad ten behoewe van werk-
nemers bewaar word vir 'n tydperk van ses maande vanaf die
datum waarop dit aan die werknemer verskuldig word of tot aan
die end van ’n kalenderjaar—wailter een ook al die jongste is, en
indien dit onopgeéis is binne genoemde tydperk, word sodanige
verlofbetaling aan die algemene fondse van die Raad verbeur;
met dien verstande dat 'n werknemer by die Raad aansoek kan

‘doen om teruggawe van sy verlofbetaling nd verstryking van so

*n tydperk en sodanigz aansoek moet deur die Raad volgens
meriete behandel word. :

(10} Alle besoldiging vir verlof of openbare vakansiedae waarop
*n werknemer geregtig is kragtens subklousules (1) tot (10) van
hierdie klousule, moet 1eskied teen die loonskaal waarop sodanige
werknemer ingevolge kiousule 4 van hierdic Qoreenkoms geregtig
is. 2

(11) 'n Werkgewer moet minstens 30 dae voorwaardelike en
minstens 15 dae nitd uklike kennis gee van die datum waarop
jaarlikse verlof sal begin deur dié kennisgewing(s) op ’n opval-
lende plek in die fabriek wat vir die werknemers maklik toe-:
ganklik is, op te plak. b

- (12) Die voorgeskrewe verloftydperk mag nie saamval met 'n
tydpérk wanneer 'n werknemer 'n tydperk van diensopsegging
uitdien “of militére cpleiding moet meemaak nie.

13. PreEMIES.

Vir opleiding van 'n werknemer mag geen premie deur 'n werk-
gewer gevra of aang:neem word nie. :

14. FEGISTRAS:E VAN WERKGEWERS.

(1) Elke werkgewer wat dit nie reeds ingevolge 'n vorige oor-
eenkoms gedoen het nie, moet binne een maand pa die datum
waarop hierdie Ocreenkoms in werking tree, en elke sodanige
persoon wat na caardie datum in die nywerheid kom, moet
binne een maand nadat hy met sy werksaamhede begin het die
volgende besondernede’ op skrif en deur die werkgewer onder-
teken, per aangetzkende pos aan die  Sekretaris van die Raad,
Posbus 1331, Durban, stuur:— . .

{a) Die handelsnaam en besigheidsadres van die inrigting;
{b) die maam voluit en ‘woonadres van -al die vennote enfof -
direkteure; : :

(c) die naam voluit en woonadres van die verantwoordelike
i bestuurder, - . ' i :
{d). afdeling of afdelings van die nywerheid wat die inrigtin

- uitoefen; ; : ; . s
. (e) datum waarop. werksaamheid begin.

"1 (2) Skriftelike kennisgewing van enige verandering ten opsigte
. van -enige besonderhede soos ingevolge subklousule (1) van hier-
. die klousule verskaf, moet deur elke werkgewer per aangetekende

pos aan die Raad gestuur word, en sodanige kennis moet binne
14 dae na sodanige verandering gegee word, - =4

15 INDIENSNEMINGS EN DIENSBEEINDIGING.. :
(1Y ’n Wetkgewer moet miemand toelaat om in' sy inrigting te
begin werk tetdat dié persoon ’n diensrekordkaart getoon het
wat wys dat dié persoon deur die Raad geregistreer 'is om by

. daardie werkgewer te begin werk nie; die diensrekordkaart, wat

deur die Raad op versoek in die vorm van Aanhangsel A van
hierdie Ooreenkoms uitgereik moet word, moet die ondervinding,
as hy ondervinding gehad het, van die persoon spesifiseer,

(2) 'n Werkgewer moet aan die Raad vir wysigings die diens-
rekordkaart aanstuur van enige werknemer wat van een kategorie
na 'n ander oorgeplaas word indien laasgenoemde 'n hoér tarief
en wel binne sewe dae van sodanige

{3) Die diensssertifikaat moet deur die werkgewer bewaar word
tot die. beé'ndiging van die werknemer se diens by hom en
daarna moe: Ky op die sertifikaat die datum van diensbeindi-
ging, die beroep en loonskaal by diensbeéindiging aanbring en dit
aan die werknemer terugbesorg nadat dit deur die werkgewer
onderteken is. : o

" (4 Op die Vrydag van die week waarin ’n_werknemer se
dienste beé ndig is, moet die werkgewer aan die Raad ’n verslag
stuur i.v.m. die diensbegindiging (in die vorm van Aanbangsel
B van hierdie Qoreenkoms) tesame met alle verlofbetalings aan
die werknemer verskuldig kragtens die bepalings van klousule
12 (2) van hierdie Qoreenkoms. Werlofbetalings is nie verskuldig
of betaalbaar aan iemand wat wuit sy werk gedres het nie.

(5) Die Raad is gemagtig om ’n dienssertifikaat in te trek as
dit na uit-eiking blyk dat dit omjuisté inligting bevat, Die Raad -
moet, nacat die_juiste inligting verstrek is, 'n nuwe sertifikaat in
plaas daarvan uitreik. d )

e " 16. DIENSBEEINDIGING.
(1) ’n *Werkgewer of 'n werknemer moet—

(a) in die geval van 'n weekliks betaalde werknemer minstens
ecn week skriftelik kennis gee van sy voorneme om die
. dienskontrak fe begindig, sodanige kennisgewing moet op
© 7 de werknemer se gewone-betaaldag begin; g )
" (B) i die geval van ’n maandeliks betaalde werknemer . min-
siens twee weke skriftelik -kennis gee’ van sy voorneme om
. rie.dienskontrak te begindig; sodanige kennisgewing moet
- . .op. die eerstse of vyftiende dag van ’n kalendermaand
hegin. ' o S 3
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(2) An employer or employee may terminate the contract of
employment without notice by paying to the employee, or pay-
ing or forfeiting to the employer as the case may be, in lieu of
notice, an amount equal to not less than— -

(a) in the case of a weekly paid employee, one full week’s
wages; and

(b) in the case of a monthly paid employee, two' week’s wages.

) Thé provisions of sub-clauses (1) and {2) hergof shall not
affect—

(a) the right of an employee or employer to terminate the
contract of service without notice for any good cause
recognised by law as sufficient;

(b) any agreement between an employer and employee which
provides for a period of notice longer than one week, in
which event wages in lieu of notice shall be correspondingly
increased; provided, however, that an' employee who is
working short-time in any week on the instruction of the
employer may terminate his contract of, service at any, time
after such instruction has been given, without giving
notice;
which shori-time is being worked in ferms -of. clause 6, an
employee, who has been given notice by his employer in

~terms of this sub-clause shall be paid a full day’s pay, in
respect of every day: during the period of -such notice, |

upon which he attends at such establishment and is avail-
able for work the whole day, or in respect of which he
has been notified by the employer that hlS services will
not be required;

(c) the operation of any forfeitures or penaltles whlch by law,

may be applicable in respect of desertion by an. employee :

'(4) No employer shall dismiss any employee by reason of
such employee’s .absence from work through, ‘illness if, within
three days of commencement of such illness, the emp]oyer has
been notified of such illness, and a certificate ‘issued by a sick
fund medical officer appointed in terms of cliuse 27 has been
lodged with the employer; provided that if such absence continues
for six weeks, the employee’s services  shall be ipso  facto
terminated.

(5) The period of notice shall not run co:zcurrently with, nor

shall notice be given, during an employee’s absence on leave'

granted in terms of clause 12 or any period of rmlitary training.
(6) This clause shall not apply to an employee who is ‘engaged
on trial for a period not exceeding one week. - An  employee
engaged on trial shall be paid for at least four hours! notwith-
standmg that such employee has worked for a lesser penod

17. EXEMPTION’S :

(1) The Council may grant exemption from any of the pro-

visions of this Agreement to or m respect oi any person for
any good or sufficient reason, -

(2) The Council shall- fix, in respect of any- person gramed

exemption under the provisions of sub-clause (1) of this clause

the conditions subject to which such’exemption is granted; and.

“the period during which such exemption shall operate; pro-
vided that the Council may, if it deems fif, after, one ‘week’s
notice in writing has been g]ven to the person: concerned with-
draw any licence of exemption whether. or not the perlqd for
which exemption was granted, has expired.

(3) The Secretary of the Council shall issue ‘te_every person
granted exemption in accordance with the - prov:swns oE lhlS
clause a licence signed by him setling out— .

(a) the full name of the person concerned;

(b) the provisions of the Agreement from wluch exemptlon is
. granted;

{c) the conditions fixed in accordance with the prowswns of

sub- clause (2) of this clause- sub]ect to whlch such exemp-_

_ tion is granted; and

{d) the period during which the exempnon -ahall opcratc
{4) The Secretary of the Council shall— -

{a) number consecutively all licences ]SSUEd;I ana

(b) retain a copy of each licence issued; and:

(¢) where exempnon is granted to an employee, forward a _

copy of the licence to the empldyer concerned;

(d) a copy of each licence issued shall be forwarded to the |

Divisional Inspector of Labour, P.0. Box 940, Durban

(5) Bvery employer shall observe the provisions, of any-licence :

of exemption issued in terms of -this clause.

18. PerRsoNs UNDER THE AGE OF 15 YEARS.

years.

19. CounciL FunDs.

I The funds of the Council, which shall be vested in and adminis-
tered by the Council, shall be provided in the following manner—

(1) For the first eighteen months of the Agreement—

(1} Every employer shall deduct each week from the

earnings of each of his employees (other than office
. employees, travellers and employees engaged in a’
managerial capacity) for whom mlmmum wages . are
prescribed in this. Agreement—, 5wl
© (@).in the case of an employee whose ° mge g e
less than R10.50 per weeﬂ I
(®) in the case of an employee whose wage is
R10.50 or more per

setrsssneanann
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rovided that, in the case of an establishment in |-

' ' nemer ‘in diens op proef,
- ondanks' die feit dat dié werknemer ’n korter tydperk gewerk het.

No employer shall employ any person under the age of 15

(2) ’n Werkgewer of 'n werknemer kan die dienskontrak son-
der kennisgewing beéindig deur in plaas van die kennisgewing
minstens ondervermelde bedrae aan die werknemer te betaal, of
aan 11:Iu=, werkgewer te betaal of te verbeur, na gelang van die
*geval—

(@) in die geval van 'n weelcltks betaalde werknemer, een volle

-~ week se loon,

(b) in die geval van "n maandehks betaalde werknemer twee

weke se loon.

'(3) Die bepalmgs van subk]ousu]es (1) en (2) hiervan raak nie
die volgende nie—

(a) die reg van 'n werknemer of werkgewer om wecns emge
gegronde rede wat regtens as voldoende erken word, die
dienskontrak sonder kenmsgewmg te begindig;

(b) 'n_ocoreenkoms tussen ’'n werkgewer en werknemer wat
voorsiening maak vir 'n tydperk van kennisgewing wat
langer is as een week en in hierdie geval moet lone in
plaas van kennisgewing dlenoorecnkomstlg verhoog word;
met - dien verstande egter dat n werknemer wat gedurende
‘n week op las van die werkgewer korttyd werk, sy diens-
kontrak te eniger tyd nadat sodanige opdrag gegee is, kan
beéindig sonder om kennis te gee; met dien verstande dat
in die geval van °n inrigting waarin korttyd ingevolge die
bepalings van klousule 6 gewerk word, 'n werknemer wie
se diens ingevolge hierdie klousule deur sy werkgewer op- -
gesé is 'n_volle dag se betaling moet ontvang ten opsigte
‘van elke dag gedurende die tydperk van diensopsegging
waarop hy by sodanige inrigting aanwesig is en dic hele

. dag -vir werk beskikbaar is of ten opsigte waarvan hy
* deur die werkgcwer in kennis gestel is dat sy dienste nie
nodig is nie. :

(c) verbeurings of boetes wat regtens ten opsigte van ’n werk-
nemer. wat van sy werk af wegloop, toegepas kan word.

(4) ‘Geen 'werkgewer kan ’n werknemer- ontslaan weens die
werknemer se afwesigheid van sy werk as gevolg van siekte nie,
as die werkgewer binne drie dae na die aanvang van dic sickte
daarvan in kennis gestel is en sodamge -kennisgewing vergesel
is van 'n sertifikaat uitgereik deur ’n. mediese beampte van die

. sicktebystandfonds wat benoem is kragtens klousule 27;  met

dien verstande dat as die tydperk van afwesigheid ses weke duur,

_-die werknemer se diens ipso facto beéindig word.

(5) Die tydperk van diensopsegging, mag nie saamval met en

_ diediens mag ook nie opgesé word tydens ’n werknemer -se

afwﬁlghetd met verlof wat ingevolge klousule 12- toegestaan is

- of met ’'n tydperk van militére opleiding nie.

(6) Hierdie klousule is nie van toepassing ep 'n werknemer wat
hoogstens een week op proef in’ diens geneem word gic. 'n Werk-
moet vir mmstens vier uur betaal word,

. 17. VRYSTELLINGS, -

1) Die Raad- kan om 'n gocie en afdoende rede aan ’n per-
soon of ten opsigte van 'n ersoon vrystelhng van emge bepalmg
vdn hierdie: Qoreenkoms verleen, - »

(2) Die Raad moet ten opsigte van 'n persoon aan wie. w:y-
stelling kragtens subklousule (1) van hicrdic klousule verleén
word, die voorwaardes vasstel waarop sodanige viystelling ver-
leen word en die_tydperk waarvoor die vrystelling' van krag is;
met dien - verstande dat die Raad na goeddunke en na een week
skriftelike kennisgewing aan die betrokke persoon ’n vrystélling-
sértifikadt kan herroep of die tydperk waarvoor vrystelhng ver=
leen is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie. vryste[]mg ingevolge die bepalings van hierdie klousule ver-
leen is, 'n llsen31e deur hem ondertcken, u;trcnk mct vermeldmg
van— ;

(@) die naam van die betrokke persoon voluit;

(b} die bepalings van die Ooreenkoms waarvan vrystellmg ver-

< leen word;

(e} die voorwaardes wat ooreenkomstlg dle bepa.lmgs van sub-
* klousule (2) van hierdie klousule vasgestel is, -waaraan
sodanige vrystelling onderworpe is; en . . -

(d) die tydperk waarvoor die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

“a) alle lisensies wat u:tgemk word, in voIgordc npmmer;

(b) ’n afskrif van elke llsensm wat u1tgerezk word, behou,

{c) waar vrystelling aan 'n werknemer verleen word n afskrif
3 van die lisensie dan die betrokke werkgewer stuur, en

() ’n afskrif van elke lisensie wat wtgcrelk word aan die

" Afdelingsinspekteur van Arbeid, Posbus 940, Durban, stuur.

(5) Elke werkgewer moet die bepalings van enige vrystelling-
Itsenme wat mgevc:lge hierdie housulc uitgereik is, nakom.

18 PERSONE ONDER DIE OUDERDOM VAN 15 JAAR.
Geen werkgewer. mag 'n persoon onder die ouderdom.van 15
jaar in diens hé nie.
19. RMDSFO\IDSE

Die fondse van die Raad, wat by die Raaﬁ berus en deur hom
geadministreer moet word, wqrcl op onderstaande wyse verkry—

‘(1) Vir die eerste agtien maande van die Ooreenkoms— -

(1) moet elke werkgewer elke week van die verchenste van -
elk van' sy werknemers (uitgesenderd -kantoorwerkers,
handelsreisigers en werknemers in diens in bestuurs-

_ - hoedanigheid) vir wie minimum lose in hierdie Qor-

. eenkoms voorgeskryt word, ondergenoemde bedrac af—
\trek = o
. (g) in die geval van ’n. wcrknemer wne se lqv:m

mmderasRlOSOper oL S
(b) in die geval van ’n werknemer wie se loon
Ri0. 500fmeerperweekls........,..n..
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{2) Thereafter— .
... (i) Bvery emiployer shall deduct each week from the earn-
- ings of each of his employees (other than office
employees, travellers and . employees - engaged. in a
managerial capacity) for whom minimum wages are
prescribed in this Agreement— i
(@) in the case of an employee whose wage is
- .+ " less than R10.65 perweek........ocuunn
(b) in the case of an employee whose wage I8
. - R10,65 or more per week........ 4%

The total amount so deducted, together with an equal amount

c

which shall' be contributed by the employer, shall be forwarded

together. with a list detailing particulars of contributions, so as tfo
reach the Secretary of the Council, P.O. Box 1331, Durban, not
later than ten.days after.the end of each calendar month.

: 20. EMPLOYMENT OF TRADE UNION LABOUR.
(1) N6 ‘member of the employers’ organization shall give
employment for a period longer than two weeks to any person

who is not'a member of the trade union, provided such person’

is eligible for membership and provided further that this sub-
clapse “shall ‘not apply where, in the opinion of the Council,
-membership of the union has: been refused. without good and
sufficient cause, and the applicant has reported such: refusal- to
the Council within thirty ‘days.
~(2) Proof. of membership of the trade union shall be the pro-
duction of 2 membership card issued by and on'the authority
of the union.. " - - : y

" (3) Every employer shall, by the authority of this Agreement,

deduct from the weekly wages. of each of his. employces affected
by this Agréement, who is a member of the union, the amount
o’g weekly subscriptions payable by such employees to the trade
union, and shall forward the amount thus deducted -month by
month and not later than the tenth day of each month, together
with a list showing the names of the employees and the amounts
- to the Secretary of the Council, who shall in turn forward same
to the Secretary of the trade union. :
{4) This clause shall not apply to office employees;
or employees engaged in a managerial capacity.
(5) The provisions of this clause shall not apply -in_respect of
an immigrant during the first year after the date of his entry
into the Republic of South Africa; provided that if any immi-

travellers

grant has at any time after the first three months of commence-.

ment of his employment in the Industry, refused - any invitation

from the trade union to become a member of it, the provisions’

of this clause shall immediately come into operation. .
Provided further that this clause shall not apply where an

employee, in the opinion of the Minister, has good cause for

objection to becoming or remaining a member: of the trade union.

*.21. ORGANIZATION OF EMPLOYEES.

(1) Evety employer shall permit any person or persons autho-
rised by the trade union and by the Couneil, in writing, to enter
* from time to time, his establishment during the lunch hours for
the purpose of— - R ‘

{a) interviewing employees. on trade union matters;

(b) enrolling new members; ; .

* (o) posting and distributing notices issued- by the {rade union.
; (2) The authorised person or persons shall notify the employer

* or his representative of his or her intention to visit the establish-

ment. :

, 22. AGENTS. : _

. (1) The Council shall appoint one or more specified persons as
Agents to assist in giving effect to the terms of this Agreement.
Any such agent shall have the right to— ] .

() -enter, inspect and examine any eé)rer_n,ises or place in which
the Clothing Industry is carried on.at any time When he

has reasonable cause to believe that any person is employed

therein; . - :
(b) orally examine either alone or in the presence of any other
. person, as he thinks fit, with respect to matters relating to
this Agreement, every employee whom he finds in or about
* the premises or place, and require such employee to answer
-the -questions put; e - .
‘(¢) requiré the production by an employer of any notice, book,
"~ list or document which is by this Agreement required to
be kept, exhibited or made, and inspect, examine and copy
the same; o i ' '

- (d) require the production of, inspect, examine and copy all
records. of time worked, clock cards, books or documents
wherein an account is kept of time worked or actual wages,
or ratés whether by piéce or net, paid to any employee

. whose wages are fixed by this Agreement. - o
(2) Any agent when entering, inspecting or examining any such
place, may take with him an interpreter, '
<: (3) Bvery ¢
of this Agreement are binding shall grant to any agent all the
facilities referred -to. above. - @ = = '

23 EXHIBITION OF AGREEMENT, WAGE RATEs, AND HOURS
- . 0F WORK. | - :

e

u}. the regulations under the Act. ..

tOEF

mployer and employee upon whom' the provisions

. (gEvery employer shall keep a legible copy of this Agreement
both official languages, exhibited in his establishment in a
place readily accessible to his employees in a form prescribed

-|. agente om met die toepassing van die
Qoreenkoms te help. Die agent het die reg om—

wat lid van die valivereniging is,

{2) Daarna moet— :
(i) elke werkgewer elke week van die verdienste van -elk
. van 'sy . werknemers ' (uitgesonderd kantoorwerkers,
‘handelsreisigers en werknemers in diens in n’ bestuurs-
hoedanigheid® vir wie minimum lone in hierdie Ocreen-
koms' voorgeskryf word, ondergenoemde ~bedrae
aftrek : — ‘

(@) in die geval van ’n werknemer wie se loo

minder as R10.65 per week is............ .

(b} in die geval van ‘n werknemer wie se loon
i 'R10.65 of meer per week i u s grasinns :
" Die totale bedrag a'dus afgetrek, moet saam met n- gelyke
bedrag wat deur die werkgewer bygedra moet word, aangestuur
word, tesame met 'n lys wat besonderhede van aftrekkings adngee,
ten einde die Sekretaris van die Raad, Posbus 1331, Durban, nie .
later nie as tien <dae na die end van elke kalendermaand te bereik.

20. INDIENSNEMING VAN LEDE VAN VAKVERENIGINGS. |

(1) Geen lid van diz werkgewersorganisasic mag ‘n werknemer
wat nie 'n lid van di¢ vakvereniging is nie vir meer as twee weke
_in diens neem; met dien verstande dat sodanige persoon in aan-
_merking kan kom vir lidmaatskap en verder met dien verstande
dat hierdie subklousule nie van toepassing i3 nie wanneer lid-
maatskap van-die vakvereniging na die mening van die Raad
sonder 'n’ goeie en afdoende rede geweier is en die applikant die
_Raad binne -30 dac van sodanige weiering in kennis gestel het.

" (2) Die bewys van lidmaatskap van die vakverenigings is die
vertoning van 'n lidmaatskapkaart wat deur en met die magtiging
van die vereniging uitgereik is. il

(3) Elke werkgever moet kragtens hierdie Qoreenkoms die
bedrag van die wecxlikse ledegeld wat deur die. werknemers aan
die vakvereniging betaalbaar is, van die weekloon van elkeen van
sy werknemers op wie hierdie Ooreenkoms van toepassing is en
aftrek, en die bedrag wat aldus
afgetrek is, maandeliks en voor of op die tiende van elke maand
saam met ‘n lys van die name van die werknemers en die bedrae,
aan die Sekretaris van die Raad stuur, wat dit daarna aan die
Sekretaris van die vakvereniging moet stuur. i ]
“(4). Hierdie klousule is nie op kantoorwerkers, “handelsreisigers
en werknemers in 'n bestuurshoedanigheid van toepassing nie.

(5) Die bepalings van hierdie klousule is nie vir die ecerste
jaar na die datum van 'n immigrant se binnekoms in die Republiek
_van Suid-Afrika op hom van toepassing nie; met dien verstande
dat wanneer die inmigrant te eniger tyd na die eerste drie maande
-van die begin van sy diens, in die nywerheid geweier het om op
versoek van die vakvereniging lid daarvan te word, die bepalings
van hierdie klousule onmiddellik- van toepassing word; voorts
met dien verstande dat hierdie klousule nie van toepassing is op 'n
werknemer wat, na die mening van die Minister; 'n gegronde rede
gft waarom hy weier om lid van hierdie vereniging te word of te

y nie.- s

. 21. ORGANISASIE VAN WERKNEMERS.

(1) Elke werkgewer moet i persoon of persone aan wie mag-
tiging deur die vakvereniging en die Raa skriftelik verleen is,
toelaat om van tyd tot tyd sy inrigting geduretnde die etenspouse
binne te gaan et die doel om— . y

-(@) aangeleenthede van die vakvereniging met werknemers -te

© ' bespreek;
) --E-b) nuwe lede te werf;

¢
1

) kennisgewings van-
versprei.

'(2) Die gemagtigde persoon of persone moet die werkgewer of

sy verteenwoordiger in kennis stel van sy of haar voorneme om

die inrigting te besoek.

die wvakvereniging op te plak en te

22. AGENTE.

(1) Dic Raad moet cen of meer bepaalde persone aanstel as
bepalings van hierdie

(@) n perseel of plek waar die klerasienywerheid uitgeoefen
" word, binne te gaan, te inspekteer en te ondersoek op
enige tyd wanneer hy rede het om te veronderstel dat
iemard daarin in diens is; : i
(b) elke werknemer wat hy op of by die perseel of plek aan-
_tref, na goeddunke, alleen of in teenwoordigheid van 'n
ander persoon mondelings te ondervra met betrekking tot
sake aangaande hierdie Qoreenkoms en hom te verplig om
- "die vrae wat gestel word, te beantwoord; -
(c) te_eis dat enige kennisgewing, boek, lys of dokument wat
ingevolge hierdie Qoreenkoms gehou, vertoon of opgestel
moet word, deur 'n werkgewer getoon word en om dit
te inspekteer, te ondersoek en ’n afskrif daarvan te maak;
(d) te eis dat alle aantekenings van tyd wat gewerk is, klok-
kaarte, boeke of dokumente waarin verslag gehou word
van die. tyd waarin werk verrig is of van die werklike
lore of skale, hetsy vir stukwerk of andersins, betaal aan
enige werknémer wie se lone in hierdie Ooreenkoms bepaal
is, getoon word en om dit te inspekteer, te ondersoek en
*n afskrif daarvan te maak;
(2) Wanneer dic agent sodanige plek binnegaan, inspekteer -of
‘ondersoek, kan hy ’n tolk met hom saamneem. '
(3) Elke werkgewer én werknemer vir wie die bepalings van
hierdie” Doreenkoms bindend is, moet die agent al bogenoemde
fasiliteite verleen. ; y y

23 :__V'gk__mmm VAN OOREENKOMS, LOONTARIEWE EN WERKURE.

" (1) Elke werkgewer moet ’n leesbare kopie van hierdie Ooreen-
‘koms it albel amptelike tale op 'n opvallende plek in sy inrigting
vertoon. hou wat maklik deur s werknemers bekombaar is, in 'n
vorm wat by regulasie kragtens die Wet voorgeskryf word. :

17
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(2) One or more notices, provided by the Council, showing
wage rates payable in the Clothing Industry in Natal shall be
prominently displayed by every employer in such p[ace or places
as may be indicated by the agent.

(3) Every employer shall display in his establishment in a place
readily accessible. to his employees a notice, in the form pre-
scribed in Annexure D to this Agreement, specifying the starting
and finishing time of work for each day of the week and the meal
hour, in terms of the Act.

24, ADMINISTRATION OF AGREEMENT. *

The Council shall be the body responsible for the administra- .

tion of the Agreement, and may issue expressions of opinion not
inconsistent with its provisions for the guldance of employers and
employees.

25. TRADE UNION'S REPRESENTATIVES OF 'mg CouNCIL.,
Every e.mployerx shall give to any of his employees who are

rep:esentaﬂvcs of the Council every reasonable. facility to attend
to their duues in connection with the work of the Council.

26. WORKING PROPRIETORS ANDJ’ OR WORKING PARTNERS.. =
Working pmpnetors and/or working partners -engaged in manu-

facturing operations in the Clothing Industry shall observe the
working hours laid down in clause 8 of this Agreement,

: 27. Sick BeNEFIT FuNb. _

(1) The sick benefit fund (hereinafter referred to as “the
Fund ™) established under Government Notice No, 1845 of the 11th
November, 1938, is hereby continued. The Fund shall be main-
tained from levies in terms of sub-clause (3) herec_vl_.’. ;

(2) Within two weeks of an employee entering the Industry he
shall present himself to one of the Fund’s medical officers for a

medical examination and shall. complete form shown in Annexure

C hereto, giving his past medical history. The Management
Committee mentioned in sub-clause (6) (4) may - thereafter,
exclude such employee from receiving benefits for any illness due
to a chronic ailment; provided that an employee may appeal
against such exclusion to the Council whose decision shall be

.

(3) An employer shall dednct each week from the wages of
each employee for whom minimum wages are prescribed in this
Agreement, and who has worked during any week irrespective of
the time so worked— !

Per

] - Week.
| . : T £
{a) For the first eighteen months of the Agreement—
(1) in the case of an employee whose wage is less than
R 25 perweek. civa i foiam i ia bansisia v s s . 3
(i) in the case of an employee whose wage is not less
than R5.25 but is under R10,50 per week....... -1
(iii) in the case of an employee- whose wage is "Ri0, 50
orover per week......ooiiiiiiiiiiiiiiiiiisiiiae - 8
(b) Thereafter— i
(i) in the case of an employee whose wage is Iess than
R5.35 per week............0.. TR e o 3
(i) in the case of an emp‘loyeé whose wage 15 not less
than R5.35, but is under R10.65 per week...... 5
(iii) in the case "of an employee whose wage ls RI0: 65-
OF OVEL PO WEEK.e e vvvhvervneersrnreneesnennsons ~ 8

{4) To the aggregate amount $o deducted, the employer shall
add a like amount and forward month by month so as to reach
the Secretary of the Fund, P.O. Box 1331, Durban, not later than
ten days after the end of each calendar month, the total sum
together with a list showing the names of the emp!oyees and the
amounts.

(5) The Fund shall be applied to provide emp!oyée_s ‘with
medical treatment, medicine and sick pay in case of illness,

(6) (@) The Fund shall be administered by a Management Com-
mittee consisting of one representative each from the employers
and employees appointed by the Council, who may make regu-
lations not inconsistent with the provisions of this clause, -

(b) All the decisions of the- Management Committee shall be
subject to ratification by the Council.

(7) For the purpose of benefits, sickness shall mean any_ 1]lness,
affliction or disease including confinement of females who are
not eligible for confinement allowance in terms of the Unemploy-
ment Insurance Act, 1946, as amended, but excluding veneral

* disease and illness, affliction or disease which is—

(i) attributablée to misconduct or excessive mdulgence 1n
intoxicating liquors or drugs; and

“(ii) any accident, illness or disease in respect of whlch com-
pensation is payable in terms of the Workmens Com-
pensation Act, 1941.

(B) Payment of benefits shall be subject to the productlon of
a_medical certificate signed by one of the Fund's medical officers,
the Management Committee to have the right to require the
claimant for benéfits to submit himself to such of the Fund’s.
medlcal officers as it may direct.
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(2) Een of meer kennisgewings, deur die Raad verskaf, wat
loontariewe aantoon wat in die klerasienywerheid in Natal betaal-
baar is, moet opvallend vertoon word deur elke werkgewer in
sodanige plek of .plekke as wat deur die agent aangedui word.

(3) Elke werkgewer moet in sy 1nrlgung in 'n plek wat maklik
deur sy werknemers bekombaar is, *n kennisgewing vertoon in
die vorm voorgeskryf in Aanhangsel D van hierdiec QOoreenkoms,
wat die begin- en ophoutyd van werk elke dag van d.le week
aantoon, asook die etenstyd, kragtens die Wet.

24. TOEPASSING VAN OC_!REENKOMS.

Die Raad is die liggaam wat vir die toepassing van die
Ooreenkoms verantwoordelik is en kan vir die leldlng van die
werkgewers en werknemers menings uitspreek wat nie met die¢
bepalmgs daarvan strydig is ni> :

a i
25. VERTEENWOORDIGERS VAN VAKVERENIGINGS OP DIE RAAD.
Elke werkgewer moet aan elkeen van sy werknemers wat 'n

| verteenwoordiger van die Raad is, alle redelike fasiliteite verleen

om sy pligte in verband met die werk van die Raad na te kom.

26. WERKENDE EIENAARS EN/OF WERKENDE VENNOTE.

Werkende cienaars en/of werkende vennote wat vervaardigings-
werksaamhede in die klerasienywerheid verrig moet die werkure
soos bepaal in klousule 8 van hierdie Qoreenkoms nakom.

_27. SIEKTEPYSTANDSFONDS.

(1)-Die siektebystandsfonds (hieronder ,,die Fonds™ genoem)
wat by . Goewermentskennisgewing No. 1845 van 11 November
1938 gestig is, word hierby voorgesit. Die Fonds word in stand
gehou uit heﬂings ingevolge subklousule (3) hiervan.

(2) Binne twee weke na die indiensneming van 'm werknemer
by die nywerheid, moet hy hom met dic oog op ’n mediese
ondersoek by een van die Fonds se mediese beamptes aanmeld en
die vorm invul soos aangetoon in Adnhangse] C hiervan met
vermelding van sy gesondhe;dstoestand in die verlede. Die
bestuurskomitee, genoem in subklousule (6) (@), kan daarna weier
om aan so ‘n werknemer die bystand te verleen vir ongesteld-
heid wat te wyte is aan ’n chmmese kwaal; met dien verstande
dat ’n werknemer by die Raad in hoér bcroep kan gaan, wie
se nitspraak iv.m. so.’n uitsluiting beslissend is.

(3) 'n Werkgewer moet weekliks van die loon van elke werk=
nemer vir wie minimum lone in hierdie Ooreenkoms voorgeskryf
word en wat gedurende °n week gewerk het, afgesien van die tyd

- wat gewerk is, die volgende aftrek:—

. Per

i _ week.
(@) vir die eerste agtien maande van die Ooreenkoms:—
(i) in die geval van 'n werkneémer wie se loon

minder as R5.25 per weekis........ov0vnnnn. 3

(i) in die geval van 'n werknemer wie se loon

minstens R5.25 per week is maar mindel’ as

RIVS0 PEr WeRK. .coue v sipmsenmmpn i 5
(iii) in die geval van n werknemer wle se loon

" RID 500fmeerperweekm ¥ R 8
(b) Daarna:— '
(i) in die geval van ’n werknemer wie se loon
minder as R5.35 per week is.. ... P 3

© (i) in die geval van 'n werknemer wie se loon
minstens R5.35 maar mmder as RIO 65 per

(iii) in die geval van ‘n werknemer W1e se loon
0.65 of meer per weeK i8.....vivvvrvnnnans 8

(4) By die totale bedrag wat aldus afgetrek word, moet die

.werkgewer 'n gelyke bedrag voeg en die totale bedrag maandeliks

opstuur sodat dit die Sekretaris van die Fonds, Posbus 1331,
Duirban, voor of op die uende dag na die einde van elke kalen-
dermaand bereik, saam met ’n lys wat dic name van die werk-
nemers en die bedrae bevat. !

(5) Die Fonds stel hom ten doel om gedurende tydperke van
sieckte mediese bystand, mechsyﬁe en sicktebetaling aan werk-
nemers te verskaf.

(6) (a) Die Fonds moet beheer word deur ’n bestuurskomites
wat bestaan uit een verteenwoordiger elk van die werkgewers en
werknemers, deur die Raad benoem, en hulle kan regulasws
opstel wat nie met die. bepalings van hierdie klousule strydlg s
nie. :

(b) Alle besluite van die bestuuzskomltee is aan die goedkeuring

‘van die Raad onderworpc

(7) Vir die doel van bystand beteken siekte ’n ongesteldhezd
kwaal of siekie met inbegrip van bevalling van vroue wat nie vir
die bevallingstoelae kragtens dic Werkloosheidversekeringswet, |
1946, soos gewysig, in aanmerking kom nie, maar nie geslag~
mektes en 'n ongesteldheid, kwaal of siekfe nie wat—

(i) aan wangedrag of buitensporige gebruik van drank of
bedwelmde middels toegeskryf kan word; en .

(i) ’n ongeluk, ongesteldheid of siekte waarvoor skadeloosstel-:
ling kragtens die Ongevallewet, 1941, betaalbaar is. )

(8) Betaling van bystand is onderworpe aan die voorlegging van
mediese sertifikaat wat deur een van die. Fonds se mediese
beamptes onderteken is, en die bestuurskomitee het die reg om
die persoon, wat op bystand aanspraak maak, te verplig ony.

’

1. hom deur die Fonds se mediese beamptes te laat ondersoek as die

komitee dit gelas. ™
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(9) An, employee, who has contributed to the Fund for 13
weeks shall, subject fo the provisions of sub-clauses’ (7) and (8)
hereof, be entitied to the following benefits during the currency
of this ‘Agreement; provided that the amount standing to “the
credit 'of the Fund is fot less than R200— ' i :

" (@) free medical attention (excluding surgical treatment and
. --maternity cases, save where these are approved in whole

*..or-in part by the Management Committee, and venereal |

diseases) by medical officer(s) appointed by the Manage-
ment Committee; . .

(b) free medicine when prescribed by the Fund's medical
" officer(s); provided that such are made up'by a chemist(s)
specified by the Management Committee, or the Sick Fund
Clinic; - ' o i :
(c) sick pay after four consecutive working days’ absence from |
" work through illness, on a basis not less than— o

Per
i Week.
. (i) Contributors under sub-clauses (3) (A) () and (3)

(B) () of this clause. .......oovvieiiiiines cieens 1.25

(i) Contributors under sub-clauses (3) (A) (i) and (3)
T (B) (i) of thisclause.............. S e I N o 250

(iii) Contributors under sub-clauses (3) (A) (iiiy and (3)
(B) (i) of this clause...... e S R 3.75

*. for-the period of his illness, but not exceeding eight weekly
payments; provided that when a contributor is unable to
- work-on account of illness for a period of more than eight
* weeks, further benefits may be paid -at the discretion- of
the Management Committee, due regard. being given to
the individual circumsftances of the contributor or his
dependants, such additional benefits not to exceed in any
one-week the respective weekly amounts of each class;

benefits shall not be cumulative and no contributor ‘shall i
any cycle of one year, calculated from the date on which
such contributor commenced contributing to the Fund,

@

be paid benefits for a longer period than that prescribed .

i this sub-clause; | _ _ ) -
(¢) contributors who become unemployed shall remain eligible
for membership. of the Fuad and, while unemployed, shall
be entitled to (he benefits prescribed in sub-clauses (a) (b)

and (d) for the following periods:—

: : Weeks.
Those with 1 year but not exceeding 2 years’ service 4
- Those with more than 2 years buf not exceeding 5
yeats' service..,.......... S R v '8
Those with more than 5 years but not exceeding 10
years’ Service........... i Sl A T 12 -
Those with more than 10 yedrs’ service. ..., 16

in each cycle of one year as defined in sub-clause ().

(f) should a Contributor’s period of unemployment exceed that
specified in paragraph. (e), he will be required to be.in
employment in the Clothing Industry and contribute to the
Fund for a further period of 13 weeks after re-starting
in the Industry beforé again becoming eligible for benefits.

(10) (@) All moneys received into the fund shall be deposited

in a special banking account. : ;

(b} Surplus money of the Fund shall be placed on deposit with

an approved building society or may be vested in National

Savings Certificates; provided sufficient money is kept in such

. liquid form as will enable the Management Committee to meet
its liabilities immediately it is called upon to do so. ?

(11) All payments out of the Fund shall be by cheque, drawn

on the Fund’s account. All such cheques shall be signed by an

- authorised member of the Management Committee and counter-
signed by the Secretary. !

12. A public accountant, who shall be appointed by the Coun-
cil and whose remuneration shall be decided by the Council, shall
audit the accounts of the Fund annually and, not later than the
3ist Januvary-in each year, prepare a stdfement showing— -

_(a) all monéys received— ’

(i) in ferms of sub-clause (3) hereof: and
o (if) from any other sources;
(b) éxpenditure incurred under all headings for the twelve
months ended 3ist December preceding, together with a
" balance sheet showing the assets and liabilities of the Fund.

“The accountant’s statemeént and balance sheet shall thereafter

lie for inspection at the head office of the Council and 'a copy.
thereof be transmitted to the Industrial Registrar within three
months after the close of the period covered by it.” TE TR

(13) In the event of the expiry. of this Agreement by effluxion
of time or cessation or any. other cause, the Fund. shall continue
to be administered -by the Management Committee until it be
either liquidated or transferred by the Council to any gther fund
constituted ' fot the same purpose as that’ for which: the original,
Fund was ‘créated, provided that the Fund shall be liquidated
uiiless ‘an_agreement providing for the continuation of the Fund

‘geregtig op ;
- hierdie- Ooreenkoms; met dien
die Fonds minstens R200 is— .

or for the transfer of its moneys as aforesaid, iis entered into”
within six months of the date of expiry of this Agreement, - =~ -

_(9) 'n Werknemer wat vir 13 weke tot die Fonds Byged’r_a het,

is, behoudens die bepalings van subklousules - (7) en (8) hiervan.
die  volgende bystand gedurende die geldigheid van
verstande dat die. kreditsaldo van_

"(a) vry. mediese behandeling. (behalwe chirurgiese behandeling
- - en bevallingsgevalle, uitgesonderd waar dit geheel of
gedeeltelik - deur die bestuurskomitee goedgekeur . word,
en geslagsicktes) deur 'n mediese beampte(s) wat deur die
bestuurskomitee aangestel is;
vrye medisyne volgens ’'n preskripsie van die Fonds se
mediese beampte's); met dien-verstande dat die preskripsie -
berei word deur 'n apteker (aptekers) wat deur die bestuurs-
komitee gendem is, of deur die kliniek van die Siekte-
bystandsfonds; 0 * _ i
(c) siektebetaling na vier agtereenvolgende werkdae afwesigheid
van werk weens siekte, op die volgende basis:— ‘

®

Per
eck.
i ; R
(i) Bydraers krogtens subklousules (3) (A) (i) en (3) '
(B) (i) van hrerdie klousule..:....... R 1.25
(ii) Bydraers krugtens subkiousules (3) (A) (ii) en (3)
(B) (i) van Lierdie klousule. ... i . ooiin. 0 Fiom 2.50
. (iii) Bydraers kragtens subklousules (3) (A) (ii)en (3) -
. (B) (iii) van hierdie klousule,.. . ..coooviuiiain - 3.75

vir die dunr van die siekte, maar nie vir meer as. agt -
weeklise betalings nie; met dien verstande dat as ‘o’
bydraer weens siekte vir langer as agt weke nie in staat is
om te werk nie, verdere bystand na goeddunke van die
bestuurskomileé verleen kan word met behoorlike inag-
neming van die persoonlike omstandighede van die bydraer '
" of sy afhanklikes, en dat sodanige verdere bystand in geen
week hoér as die onderskeie weeklikse bedrae vir elke klas

. is nie; . . bepay

(d) bystand is' pie kumulatief nie en geen bydraer kan in 'n
kringloop vin een jaar, bercken. van die datum af waarop
“die ‘bydraer sy bydraes aan.die Fonds begin, vir 'n langer
tydperk as wat in hierdie subklousule voorgeskryf word,

... bystand beiaal word nie. .

(e) Bydraers wat werkloos word, bly steeds geregtiz op lid- -
maatskap van_die Fonds, en, terwyl huile werkloos is,
is hulle geregtig op die bystand in subklousules (@), (b) en -
(¢) voorgeskryf, vir ondergenoemde tydperke:— :

= o 2 . o Weke, -
Dié met I jaar maar nie meer as 2 jaar diens nie...... 4
Dié met meer as 2 jaar maar nie meer as 5 jaar diens nie 8
Di¢ met mee- as 5 jaar maar nie meer as 10 jaar diens nie 12

Dié met meer as 10 jaar diens............ e 1

L 6
'i__n elke tydiring van een jaar soos in subklousule (d) omskryf.

() Indien 'n werknemer se tydperk van werkloosheid langer
duur as dié in paragraaf (e) gespesifiseer, sal dit' van hom
vereis word om in diens in dic klerasienywerheid te wees
en vir 'n verdere tydperk van 13 weke tot die  Fonds
bydra nadat hy weer in die nywerheid begin werk-het, voor-
dat hy weer op bystand geregtig word.
(10) (@) Alle geld wat deur die fonds ontvang word, moet: in
'n spesiale bankrekening gestort word. ) s

(b) Surplusgeld van die Fonds kan by 'n goedgekeurde bou-
genootskap op deposito geplaas of ‘in Nasionale Spaarsertifikate
belé word op voorwaarde dat genoeg geld in likwiede vorm
beskikbaar gehou word dat die bestuurskomiiee in staat kan wees

om, wanneer dit vereis word, sy aanspreeklikheid onmiddellik

na te kom. :

(11) Alle vetalings uit die Fonds moet per tjek gedoen word,
wat op die Fonds se rekening getrek word. Al die tjeks moet
deur ’n gemragtigde lid van die bestuurskomitee geteken en deur
die Sekretaris mede-onderteken word.

(12) *n Cpenbare rekenmeester wat deur die Raad aangeste]
moet word en ‘wie se honorarium deur die Raad vasgestel word,
moet die r:kenings van die Fonds jaarliks ouditeer, en nie later
nie as 31 Januarie van elke jaar 'n staat opstel wat die volgende
aantoon ; —- . 2

(a) Alle gelde wat ontvang is— .

{i) ingevolge subklousule (3) hiervan; en
(ii) uit ander bronne;

nitgawes wat onder alle hoofde aangegaan is gedurende die
“12 maande wat die voorafgaande 31' Desember geindig
het saam met 'n balansstaat wat die bates en laste van
diz Fonds aantoon. . . o=

" Die rerenmeester se staat en balansstaat moet daarna ter insae
in die Raad se hoofkantoor 1& en ’n afskrif daarvan moet binne
drie maznde na die einde van die tydperk wat dit dek, aan die
Nywerheidsregistrateur gestuur word.

(13) Ingeval hierdie Qoreenkoms deur verloop van tyd of
weens ‘1 ander -oorsaak verstryk, moet die bestuurskomitee aan-
hou om die Fonds te beheer totdat dit of gelikwideer of deur

®)

. die Raad oorgedra is aan 'n ander fonds wat gestig word vir die-

selfde doel as dié waarvoor die oorspronklike Fonds gestig is,

_niet dien verstande dat dic fonds gelikwideer’ moet word ‘tefSy

‘n_poreznkoms wat voorsiening maak vir‘die voortsetting ‘van -die
fonds, binne ses maande na -die- verstrykingsdatum ‘van hierdie
Qoreenkoms aang:2gaan word. - S E P
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(14) In the event of the dissolution of the Council or in the
event of its ceasing to function during any period in which this
Agreemeni is binding in terms of section thirty-four (2) of -the
Act, the Management Committee shall continue to administer the
Fund and the members of the Committee existing ai the date on
which the Council ceases to funcltion or is dissolved shall be
deerhed to be members thereof for such purposes, provided, how-
ever, that any’ vacancy occurring on the Cemmittee may be filled
by the Minister from employers or employees in the ‘Industry as
the case may be, so as to ensure an equality of employer and
employee representatives and of alternates in the membership
of the Committee. In the event of such Committee being unable
or unwilling to discharge its duties or a deadlock arising thercon
which renders the administration of the Fund impracticable or
undesirable in.the opinion of the Minister, he may appoint a
trustee or trustees to carry out the duties of' the Committee and
who shall possess all the powers of the Committee for such pur-
pose. Upon the expiration of this Agreement the Fund shall be
liquidated by the Committee or the trustees, as the case may be,
in the manner sei forth in sub-clause (15) of this clause, and if
upon such expiration the affairs of the Council have already been
wound up and its assets distributed, the balance of the Fund shall
be distributed as provided for in section thirty-four (4) of the Act
as if it formed part of the general funds of the Council, -

(15) Upon liquidation of the Fund in terms of sub-clause (13)
of this clause the moneys remaining to the credit of the fund
after the payment of all claims against the Fund, including
' administration and liguidation expenses, shall be paid into the

-general funds of the Council. : :

(16) All administrative charges, banking and-audit charges shall
be a charge upon the Fund. C !

(17) This clause shall niot apply to office employees, travellers
or employees engaged in a managerial capacity. '

(18) The Management Committee shall have the right to exclude
from all the provisions of this clause any employee who, in its
opinion, has abused the privileges of the Fund, provided that an
employee may appeal against such exclusion to the Council, whose
decision shall be final. '

28, INSURANCE OF WAGES IN THE CASE OF FiRE.

Every employer shall take out and kéep in f'éi_rce a pblicy _'ofl
insurance with a registered insurance company, which shall provide
for payment to all employees who are deprived of .work through

fire connected with the employer’s. undertaking, for the:amount of |-
two weeks’ wages in the case of employees paid otherwise than by®

the month and half the monthly wage in the case of .employees

paid by the month. The proceeds of any such policy shall vest-

i the Council and shall be paid out to the employees concerned
according to the actual amount of time lost with: a2 maximum of
two weeks’ wages- or one-half tht_e monthly wage, as the case may

igned at Durban on behalf of the parties, this 6th day of

‘Durban onderteken.

- (14) Ingeval die Raad ontbind of ophou met werk gedurende
'die tydperk waarin hierdie Qoreenkoms van krag is ingevolge
klousule vier-en-dertig (2) van die Wet, moet die bestourskomitee
die Fonds verder administreer en dic lede van die Komitee wat op
die datum dien waarop die Raad ophou met werk of ontbind
word, moet vir sodanige doeleindes as lede daarvan beskou word.
met dien verstande, egter, dat enige vakature wat in die komitee
ontstaan, deur die Minister gevul kan word deur werkgewers, of
na gelang van die geval, deur werknemers in die nywerheid, ten
einde van 'n gelyke aantal werkgewers- en werknemersverteen-
woordigers. en van plaasvervangers in die lidmaatskap van die
komitee verseker te wees. Ingeval die komitee nie in staat is
nie of onwillig is om sy pligte te vervul of wanneer staking van
stemme in die komitee ontstaan wat die beheer van die Fonds na
die mening van die Minister ondoenlik of onwenslik maak, kan
hy 'n trustee of trustees aanstel om die komitee se pligte na
te kom, wat vir sodanige doeleindes alle bevoegdhede van die
omitee moet besit. By verstryking van hierdie Ooreenkoms
moet die Fonds deur die komiteé of, na gelang van die geval,
deur die trustees gelikwideer word op die wyse in subklousule
(15) vam hierdie klousule uiteengesit, en wanneer die Raad se
sake by sodanige versiryking beredder en sy bates verdeel is,
moet die balans van die Fonds verdeel word soos voorgeskryf

.in klousule vier-en-dertig (4) van die Wet, asof dit deel van die

algemenc fonds van die Raad vorm.

(15) By likwidasie van die Fonds ooreenkomstig subklousule
(13) van hierdie klousule, moet die gelde wat in die krediet van
die Fonds oorskiet na betaling van alle eise teen die fonds, met
inbegrip van administratiewe en likwidasiekoste, aan die fonds
van die: Raad betaal word.

- (16) Alle administratiewe koste, bank- en ouditeerkoste is ’n
las teen die Fonds,

(17) Hierdie klousule is nie op kantoorwerkers, handelsreisigers
of werknemers in ’n bestuurshoedanigheid van toepassing nie.

(18) Die bestuurskomitee het die reg om enige werknemer wat
na sy mening misbruik van die voorregte van die Fonds gemaak .
het, uit te sluit van al die bepalings van hierdie klousnle; met
dien verstande dat ‘n werknemer teen sodanige uitsluiting kan
appelleer na die Raad wie se beslissing afdoende is.

28, VERSEKERING VAN LONE IN DIE GEVAL VAN BRAND,

Elke werkgewer moet by 'n geregistreerde versekeringsmaat-
skappy -'n- vérsekeringspolis -uvitneem wat daarvoor voorsiening
maak om aan alle werknemers wat weens ‘'n brand in verband
met die ‘werkgewer se onderneming nie werk het nie, die bedrag
van twee weke se lone te betaal in die geval van werknemers wat

. dnders. as*by. die maand betaal word, en die helfte' van die
_maandloon in die geval van werknemers wat by die maand betaal

word. Die opbrengs van sodanige polis gaan oor op die Raad

.en moet aan die betrokke werknemers. nitbetadl word volgens

die werklike hoeveelheid tyd wat verloor is,” met 'n maksimum
van twee weke se lone of die helfte van die maandloon, na
gelang van die geval. - : ' :

Namens die partye hede die 6de dag van Januarie 1964 in

January, 1964, : .
. * 1. C. BoLToN, - f : ; " .. 1. C, Borron,
Chairman of the Council. ~ " _ . Voorsitter van die Raad.
I. PaiLIPs, - " L PHwps, -
Vice-Chairman of the Council. Ondervoorsitter van die Raad.
H. BoLtoN, ' ; H. Borton,
Acting Secretary of the Council. & Waa_,mem_enda Sekretaris van die Raad,
' Annexure A.
NAME, _
Council No
ADDRESS 3 )
e o Identity Card No. I
RECCORD OF EXPERIENCE. -
Total Previous . . ' . ' | “State if »
Experience. Recorded | Name of | Date of | Occupa-| Rate of | . Date of Occupation. Rate of Qualified or Signature
g - _|by Council.] Firm. |Starting.| tion, Pay. Leaving. Pay. Ungualified. of Firm.
Yrs. | Mths. | Days. ) )
Remarks.
NAAM.... .' — — No.

20
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SICK BENEFIT FUND.

' Repayments, Year. ' 5~ 8 Benefits.

Date. Amount. Signature. ' Date. Amount. Signa'ture.

January... . -

“February ... v .
Aptilyeia' 1 : _ | X ; |
R I

June...wn e

July.. .o

August, .. o

September. ... - o AT e -

November. , v -

December.... .

: Aanhangsel A.
NAAM. ’ i

T B o8 " PN g - | _-Raadsno

.ADRES. } : i
e e e AF <) Persoonskaartno. . s
VERSLAG VAN ONDERVINDING. ) ;

asne ol L s : :
aal e iarige | ipbe | AT b s WU ) Datmm o vdei g boseof | g
 onderyinding. = | “Raad | Naamvan |’ Aanf M o | Loon-s| - van. uits - o .. .. Loon-- | gekwalifiseer | .. Hand-

neETIEmE | aanges. | firma, | yangs- | BeroeP. | ieug.. | . treding Boroep. | skaal. | of onge-. |  (CKeNing

g sy kst e

=g n N

- Opmerkings..ci

STEKTEBYSTANDSFONDS. - -

: Betalingsjaat. ‘Bystand.

oo Peow 5 Datum, | Bedrag. Handtckening. | Datum. - Bedrag. Haﬁdtekenirig.

Januatie... ... A P B s |

Februarie.,...
S April s .

Augustus. ... ..

September. ...
Oktober....... |
November: ... |

- «Desemberi:, v el it . ol ; T

.21
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Aﬁuure B.
INDUSTRIAL COUNCIL FOR THE CLOTH}NG INDUSTRY (NATAL).
Phoua; 2-0682, 6-1847 and 2—4791 . 77 Albert Street,
P.O. Box 1331. e Durban,
Date.
REPORT OF TERMINATIONS OF SERVICE. ;
Factory. Week ending
ngnvard this form, roge:her with any Habday Pay due, to the Ofﬁoe of the Councﬂ on the Fnday of the week the employees’ services are
terminat ) _ _ .
= e Period of. )
Date, SRS S
; . } Employment. Reason .
No. | Employee’s Name. - ng:;pa' Rf‘,':(’f for | Holiday Pay. _Remarks. -
of | of- | rbs | Days .} ¥ iLeaving| .
| Starting.| Leaving.| *™ - | Ry st TR :
R c
* 1. Resignation.
2. Reduction of staff,
3. Left without notice. : ;
4. Discharged. Signature of firm
. _A&ﬁ};argg.fef B, .

Posbus 1331.

Fabriek

NYWERHE]:DSRAAD VIR DIE KLERASIENYWERI{EID (NATAL). ©
. Telefone 2-0682, 6—1847 en 2—4791

Albertstraat 77, -

VERSLAG VAN DIENSBEEINDIGING.

: Week eindigende........
Stuur hierdie vorm saam met die verlof berm’ing mm‘ verskuld:g .rs, aan:die Kantoor van. dne Raad op dte V:ydag van dié week waar;n

Dutban, - -+ © " -

" Datum

. Dale

die werknemer se diens begindig word.
Werknemer s6 | v o | = o e | B e S et
No. Van | Van uit~ Beroep. treding : Opmerkings.
naam. aan- | treding | Jaar, | Mde. | Dae..| .. - skaal. |y diens,| - verskuldig.
vang. [uit diens. * a5
a7 _ . R c
*1. Bcdankm
2 Vermmdenng van personeel. :
3. Sonder kenmsgcwmg weg. ek - .
4. Ontsiaan, . b - Handtekening van firma
| i Annezure C.
H , *+. INDUSTRIAL COUNC[L FOR. THE CLDTHING ]_NDUSTRY (NATAL) No.: LT M
'Telephones 2-0682, 6 1847 and 2-4791. 77 Albert Street, .
P.O. Box 1331. t o Dm:ban, Natal
Name ; :
Date of birth ; : 'Mérried or single
' MEDICAL HISTORY.
(Answer " Y&s ?or“No?) .
Do you, or have you suffered from any of the followmg. - i
1. Asthma..... o 6. -Skin dlsease
2. Diabetes.: . 7. Tuberculosis.....
3. Dysentery 8. Bilharzia -
4. Fits .9, LMP,.
5. Rheumatism._ : 10. Flat feet
6 : ""EXAMINATION. :
- Weight... s i ...]b I . Kldneys (1) Sugar.
Lungs. ' (2) Albumen
"Heart : Vision . .
Mobility of jOIniE Hearing.
. Details of— v % :
(1) Previous injuries or operations..... ;
(2) Defects or. ailments which would render appl[cant unﬁt for emp[oyment
(3) Any  chronic ailment..... 3 s :
(4)Other findings.... ' : S
5 —_— Signed T i MtQ'
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H1ermee verklaar ek dat ek al die. vrae wat aan my cieur
= wrklaar voorts dat ek goelc gcsbndheld gemet ‘enin‘die verle

Datum

B VERKLAR]TNG

In my teenwoordlgheid

- Onderteken..

T TR A
) I hereby declare, that I have truthfu]]y answered all questions put to me by the Fund’s M¢d.1cal ‘Officer, and- declare that I am in good -
health and have not prevmusly relmqulshed my employment on account of physical or mental dlSdb[llty

- Date. Slgned
Before me : L : ;
Remarks of Management Comm‘rh‘f H
Remarks of Council
o i i o : L e . Aanhangsel C'
’ . NYWERHE[DSRAAD VIR DIE KLERASIENYWERHEID (NA’TAL) No. e el
Telefonc 2—0682 6—1847 en 2—4791. Albertstraat 77 '
Posbus 1331. . _ Durban, Natal. . ;
Naﬂm SR e . : 3 ". ted,
" - Geboortedatumm. ... s Getroud of ongetrond
: ; (Antwoord g Ja > of ,, nee’ » }
Lyuaan .of het n al gely aan emgeen van ondergenoemde kwale. IO VU SO S "
1. Asma... - I ) 6. - Huidsicktes....-..
" 2, ' Suikersiekte. . 7. Tuberkulose. ...
3. Disenterie... 8. Bilharria :
- 4. Stuipe. 9. .LME._.
5. Rumatiek i y _10 Platvoeie o : :
e s s _'ONDERSOEK. PR
Gewig. el Feee B, T W Ly WRR, AR ) =i Nlere (1) Sutker ;
Longe........ o GERT i : (2} Albumien.....
Beweegbaarheid van litte. Gehoor
Bmderhede in verband met—
" (1) Vorige béserings of operasies.
(2) Gebreke of kwale wat apphkant vir d:ens ongmkxk maak
(3) Enige chroniese kwaal. :
(4) Ander bevindings...... .
. - Datum.. (Ond_grtekgn\\’- 3 ; Bl ;
: o 5 .Meeﬁese Beampre_.

die fonds se mediese bcémpte ‘gestel is, op n betroubare wyse beantwoord het en
de nooit weens fisiese-of verstaudehke engesklktheld my Werk opgegee het me

Opmerkings van: Bestuurskormtee

Opmcrkmgs van Raa

. Annexure D.

) ‘ s o NOTICE ]
To be exhubitcd in terms of clause 23 of" thc Agneement.
: : Startmg Tim_e. Finisiﬁ_n_g .":i:'ne. | Midday Meal Hour. | Forenoon Break. |- Afterrioon Break.

* Department. ] : .
‘Mondays to Thursdays ' am. % p.mL LpM. D __am, to i, pm. to p.m
Fridays.:sseesivessrss am p.m; g;_»p.m._ e PO __W;;a._m.-to 5 p.m. to p.m.
Saturdays.... A am. pm. | pom. p.n. |oe——a.m. t0 s’t:'rb. ﬁ.m'. to p.m.
' Department... ' _

. Mondays to Thursdays am, _b‘m. p.m__w_uwp.lm. . __ﬁm. s am pm. 0 Do
Fradays._.............,' am p.an p.m. .m. A0, 10 BTl '-p.mﬁ;o .p.m.
Safurdays._. tnens . a.m. p.n_'l.‘_ o % 11 PRI + 1 1 a.m. to am. p.m. to p.m.

 KENNISGEWING. - dshagael D:
Moet kragtens housule 23 van die OOre.enkoms vcrtoon word

. Begintyd. . il _()phoutydl_. : Mid_dageten‘styd. : Vooa_‘r‘n_'iddagpouse. : Namiddagpﬁﬁse. _
: Afdelm : - : .

Maandae tot Donderdae - vm _om. | _nn.. :m'-n -,m__'.\_.rm.' {0t v, |mim, tot e I,
o VR o5 s’ | : . - om. | _nm.—_.om. |_vm. 0t VI | AL {Of DL
Saterdae............ e e "m A nm, |0, o nm, |__vm. fot ._vm.|..nm. tot —.om
:"Afdelmu i : - LAen] - B : ; . .

( Maandae tot] Don dendae__ - ) T \l'm. : i, ] ) nm _.1.1. nm . vnf‘tot _......‘l‘ m. w—-«-nmtot -‘. —nm.

e Vryd;aﬂ,.,. uin woig d e e g, b, 2| v tog 2 tDt o

e veansed s v, . o | nm.___om.|__vm, tot __vm'—_om. tot __om

Ly
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No. R. 743] [15. May ' 1964.

FACTORIES MACHINERY AND BUILDING WORK
ACT, 1941.

CLOTHING INDUSTRY NATAL

On behalf of the Minister of Labour I, Marais
ViLIoEN, Deputy-Minister of Labour, héreby, in terms of
sub-section (1) of section twenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice relating

to the Clothing Industry, published under Government -|

Notice No. R. 742 of the 15th May, 1964, to be, on the
whole, not less favourable to persons. whose hours of work
and remuneration in respect of overtime, public holidays

and work on Sundays and public holidays are regulated.

thereby, than the relatwe prowswns of thc said Act

M. VILJOEN,
Deputy-Minister of Labour.

| van genoemde Wet:

No. R. 743.] [15 Mei 19154

WET OP FABRIEKE, MASJINERIE EN |
BOUWERK, 1941.

' KLERASIENYWERHEID NATAL.

Namens die Mlmster van Arbexd verklaar ek, MARAIS

. VILIOEN, Adjunk-minister van Arbeid, hierby kragtens

subartikel (1) van artikel twee-en-fwintig,van die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig. dat
die bepalings van die Ooreenkoms en kennisgewing in ver-
band met die Klerasienywerheid, gepubliscer by Goewer-
mentskennisgewing No. . R. 742 van 15 Mei 1964
oor die algemeen vir persone wie se werkure en belomng
ten opsigte van oortyd, openbare feesdae en werk op
Sondae en openbare feesdae daarby gereél word, rnie
minder gunstig is nic as die ooreenstemmende bepalmgs

M. VILJOEN,
- Adjunk-minister van. Arbeid.

No. R. 744.]
WAR MEASURES ACT, 1940

SUSPENSION OF COST OF LIVING ALLOWANCE_

REGULATIONS PUBLISHED - UNDER WAR

MEASURE No. 43 or 1942, AS AMENDED. -

CLOTHING INDUSTRY, NATAL.

On behalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, hereby, in terms of sub-
regulation (1) of regulation four of the regulations pub-
lished under War Measure No. 43 of 1942, as amended,
suspend the operation of the said regulations in respect
of all employees for whom wages are prescribed in the
Agreement for the Clothing Industry, published under
Government Notice No. R. 742 of the 15th May, 1964

M. VILIOEN,
Deputy-Minister of Labour.

- [15 May 1964.

'No, R..744] - 15 Mei 1964
~ WET OP OORLOGSMAATREELS 1940.

- OPSKORTI_N_G VAN REGULASIES OP
LEWENSKOST ETOELAES
GEPUBLISEER BY OORLOGSMAATREEL No. 43
VAN 1942, SOOS GEWYSIG.

- KLERASIENYWERHEID, NATAL. _

‘Namens die Minister van Arbeid, skort ek, MaRraIS
VILIOEN, Adjunk-minister- van Arbeid, hierby kragtens
subregulasie (1) van regulasie vier van die regulasies wat
by Oorlogsmaatre€] No, 43 van 1942, soos gewysig, gepub-
liseer is, die bepalings van genoemde regulasies op ten.
opsigte van alle werknemers vir wie lone voorgeskryf word
in die Ooreenkoms vir die Klerasienywerheid wat by
. Goewermentskennisgewing No.- 742 van’ 15 Mei 1964

gepubliseer is.
' '~ M. VILJOEN,
. Adjunk-minister van Arbeid.
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