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GOVERNMENT NOTICES. - GOEWERMENTSKENNISGEWINGS.
I’DEPARTMENT OF l'..ABOIUR_. - DEPA_RTEMENT ‘'VAN ARBEID.

No. R. 74;.] TR [15 May 1964. ﬁo. R. 745.] C T [15 Mei 1964,

INDUSTRIAL CONCILIATION ACT, 1956.

WET OP NYWERHEIDSVERSOENING, 1956,

TOBACCO MANUFACTURING INDUSTRY, -

' TABAKNYWERHEID, RUSTENBURG.
RUSTENBURG. o ;

: OOREENKOMS.
AGREEMENT, : :

i - Ek, ALFRED IirnesT TROLLIP, Minister van Arbeid,

. I, ALrrep ERNEsT TroLLIP, Minister of Labour, | verklaar hierby— :

hereby— ' . ; (@) kragtens paragraaf (q) van subartikel (1) van artikel
(a) in terms of paragraph (a) of sub-section (1) of sec- agt-en-veertig van die Wet op Nywerheidsversoe-

tion forry-eight of the Industrial Conciliation Act,
1956, as amended, declare that all the provisions
of the Agreement which appears in the Schedule
hereto and which relates to the Tobacco Manufac-
turing Industry, shall be binding from the second
Monday after the date of publication of this notice
and for the period ending the 3ist' August, 1965,
upon the employer who and the trade union which
entefed into the said Agreement and upon the
employees who are members of the said union;

(b} in terms of paragraph (b) of sub-section (1) of sec-

tion forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those
contained in clauses 1. 2, 5 (7) (a} (ii), 18 and 19,
shall be binding from the second Monday after the
date of publication of this notice and for the period
ending the 31st August, 1965, upon all employers
and employees other than those referred to in
paragraph (a) of this notice, who are engaged or

employed in the said Industry in the Municipal

Area of Rustenburg;

(c) in terms of paragraph (a) of sub-section (3) of sec-

tion forty-eight of the said Act, declare that in the
Municipal Area  of Rustenburg and from the
second Monday after the date of publication of this
notice and for the period ending the 31st August,
1965, the provisions of the said Agreement, exclud-
ing those contained in clauses 1, 2, 5 (7) (a) (ii).

18 and 19, shall mutatis mutandis be binding upon

all Natives employed. in the said Industry by the
employers upen whom any of the said provisions
are binding in respect of employees and upon those
employers in respect of Natives in their employ.

A. E. TROLLIP,
'Minis_te'r of Labour.

A~—5271998

ning, 1956, soos gewysig, dat al die bepalings van
die Qorecnkoms wat in die Bylae hiervan verskyn
en op diz Tabaknywerheid betrekking het, vanaf

-die tweede Maandag na die datum van publikasie

van hierdie kennisgewing en vir die tydperk wat
op 31 Augustus 1965 eindig, bindend is vir die
werkgewsr en die vakvereniging wat genoemde
Ooreenkoms aangegaan het en vir die werknemers
wat led: van gencemde vereniging is;

(b) kragtens paragraaf (b) van subartikel (1) 'vah artikel

agt-en-veertig van genoemde Wet dat die bepalings
van geroemde Qoreenkoms, uvitgesonderd dié ver-
vat in Kousules 1, 2, 5 (7) (@) (ii), 18 en 19, vanaf
die tweede Maandag na die datum van publikasie
van' hicrdie kennisgewing en vir die tydperk wat
op 31 Augustus 1965 eindig, bindend is vir alle
ander werkgewers en.werknemers as dié genoem
In paragraaf (@) van hierdie kennisgewing, wat
betrokce is by of in diens is in genoemde Nywer-
heid in die Munisipale gebied Rustenburg;

(c) kragtens paragraaf (a) van subartikel (3) vah_ artikel

agt-er-veertig van genoemde Wet dat die bepalings
van genoemde Qoreenkoms, uitgesonderd dié ver-
vat in klousules 1, 2, 5 (7) (a) (i), 18 en 19, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat op
31 Augustus 1965 eindig, in die Munisipale gebied
Rustenburg mutatis mutandis bindend is vir alle
Naturelle in diens in genoemde Nywerheid by dié
werk gewers vir wie enigeen van genoemde bepalings
ten opsigte van werknemers bindend is en vir
daardie werkgewers ten opsigte van Naturelle in
hul diens. , : .
A. E. TROLLIP,
- Minister van_Arbeid.
o 1-791
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE TOBACCO MANU-
FACTURING -INDUSTRY (RUSTENBURG).

AGREEMENT . .

in accordance with the provisions of the Industrial Conciliatio
Act, 1956, made and entered into by and between

The United Tobacco Companies (South), Limited, Rustenburg
(hereinafter called “the employer ), of the one part, and
Rustenburg Tabakwerkersvereniging

(hereinafter called “the employees™” or “the trade union ™), of
the other part, 0

being the parties to the Industrial Couneil “for the Tobacco
Manufacturing Industry (Rustenburg).

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Municipal
area of Rustenburg by The United Tobacco Companies (South),
Limited, and by all employees of such Company who are
employed in the Industry and who are members of the trade
union and for whom minimum wages are prescribed in this
Agreement. :

2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation’on a date to. be fixed
by the Minister and shall remain in force until 31st August,
1965, or for such period as may be determined by the Minister
of Labour.

3. DEFINITIONS.

. (1) Unless the contrary intention appears, any expression used
in this Agreement which is defined in the Industrial Conciliation
Act, 1956, shall have the same meaning as in that” Act, and
unless inconsistent with the context— :

“ Act™ means the Industrial Concilintion Act, 1956;

“artisan " means a skilled fitter and turner, electrician or
carpenter who has served and completed the recognised
ﬁeriod and conditions of apprenticeship in his trade, or who
olds a certificate of proficiency in the trades mentioned
above, issued to him by the Registrar of Apprenticeship in
terms of section six of the Training of Artisans Act, 1951, or
d certificate issued to him by the said Registrar in terms of
either section fwo (7) or secfion seven (3) of the said Act;

“ gesistant foreman” means a male employee who assists a
foreman in the performance of his duties and who may act
for him during his absence; '

“ assistant forewoman” means a female employee who assists
a forewoman in the performance of her duties and who
may act for her in her absence; ’ :

“poiler attendant” means an eémployee engaged in firing a
boiler and maintaining correct water level and authorised
steam pressure, and who also maintains and draws the fires
and [or removes the ashes;

“canteen supervisor ” means an employee responsible for the
supervision of a canteen; )

“casual employec” means an employee who is employed by
the same employer on not more than four days in any week;

« chargehand ” means an employee who, under the supervision '
of a foreman, forewoman, assistant foreman,. assistant fore-
woman, despatch clerk, storeman or. supervisor is in charge
of grade I and/or grade ITA and/or grade III and/or grade
IV employees and/or labourers;

“despatch clerk” means an employee who is engaged in
factory  clerical )
the packing and/or checking of goods for transport or
delivering and who may supervise the packing, weighing and/
or assembling of such goods, the checking of packages and
the marking and addressing thereof;

“ despatch clerk, qualified” means a despatch clerk who has
had not less than five years' experience;

« despatch clerk, unqualified ™ means a despatch clerk
had less than five years’ experience;

“establishment ” means any premises registrable under the

who has’

Factories, Machinery and Building Work Act, 1941, as |-

amended from time to time, and any premises in which goods
or materials are stored for the. purpose of manufacture or
packing, and offices concerned diréctly with factory control;

“ examiner ® means an employee who, under the supervision of
a foreman, forewoman, assistant foreman, assistant fore-
woman or supervisor, examines the work performed by grade
1, grade II, tobacco packer, grade 1A, grade III, grade TV
employees and/or labourers for faults or defects in such
work and who is responsible for the quality and -accuracy of
the work performed, and who may distribute such work
and may keep records relating to his/her duties; =

“examiner, qualified” means an examiner who _has::had not

less than six months’ experience;
2

L

duties and who is primarily responsible for-{’

.. BYLAE.

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID
: - (RUSTENBURG).

‘ OOREENKOMS
ingevolge die bepalings van die Wet op Nywerhcidsversoening,
1956, gesluit en aangegaan deur en tussen

' The United Tobacco Companies (South), Limited, Rustenburg

(hieronder “die werkgewer " genoem), aan die een kant, en
Rustenburg Tabakwerkersvereniging

(hieronder * die werknemers? of *die vakvereniging” gemoem),
aan die ander kant, :

wat die partye is by die Nywerheidsraad

vir die Tabakﬁywerheid
(Rustenburg). .

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

Die bepalings van hierdie Ooreenkoms moet in_die Munisipale
gebied van Rustenburg nagekom word deur The United Tobacco
Companies (South), Limited, en alle werknemers van hierdie
Maatskappy wat in die nywerheid werksaam is en lede van die

vakvereniging is en vir wie minimum lone in hierdie Ooreen-
koms voorgeskryf word. ;

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Hierdie Ooreenkoms tree in werking op 'n datum wat die
Minister vasstel en bly van krag tot 31 Augustus 1965, of vir die
tydperk wat die Minister van Arbeid mag bepaal.

'3, WOORDOMSKRYWINGS.

(1) Tensy die teenoorgestelde bedoeling blyk, het alle_ uit-
drukkings wat in hierdie Qoreenkoms gebesig en in die Wet op
Nywerheidsversoening, 1956, omskryf word, dieselfde betekenis
as in daardie Wet, en tensy dit onbestaanbaar met die sinsverband
is, beteken— - i

“Wet™ die Wet op Nywerheidsversoening, 1956;
“ambagsman ™ ’'n_geskoolde passer-en-draaier, elektrisién._of
timmerman wat die erkende leervoorwaardes en leertyd van -

sy ambag nagekom en, uitgedien het of wat in besit is van
*n sertifikaat van bekwaambheid in die. ambagte hierbo genoem
wat die Registrateur van Vakleerlinge ingevolge artikel ses
van  die Wet. op Opleiding van Ambagsmanne, 1951, aan
hom uitgereik het, of ’n sertifikaat wat genoemde Registrateur
aan hom uitgereik het ingevolge of artikel rwee (7) of artikel
sewe (3) van genoemde Wet; 2

“ hesistent-voorman ” ’n manlike werknemer wat 'n voorman
by die uvitveering van sy pligte behulpsaam is en wat in sy
afwesigheid namens hom mag optree; i

« ggsistent-voorvrou ® 'n vroulike werknemer wat 'm voorvrou
by die uitvoering van haar pligte behulpsaam is en wat in
haar afwesigheid namens haar mag optree;

« ketelbediener ” 'n werknemer wat 'n stoomketel stook en die
korrekte waterstand en goedgekeurde stoomdruk op peil hou,
en wat ook vure in stand hou en uithaal en/of die as ver-

wyder;

“ eethuistoesighouer ” 'n werknemer wat verantwoordelik is vir
die toesig oor 'n ecthuis; :

“los werknemer” 'm werknemer wat hoogstens vier dae in 'n
week by dieselfde werkgewer in diens is;

“ onderbaas ® 'n werknemer wat onder die toesig van 'n voor-
man, voorvrou, assistent-voorman, assistent-voorvrou, ver-
sepdingsklerk, pakhuisman of toesighouer in beheer is van
graad I1I- en/of graad IIA- en/of graad III- en/of graad
IV-werknemers en/of arbeiders;

.* yersendingsklerk ¥ 'n werknemer wat klerklike pligte in ’n
fabriek verrig en wat in hoofsaak verantwoordelik is vir die
verpakking en/of nagaan van goedere vir vervoer of aflewe-
ring en wat toesiz mag hou' oor ‘die verpakking, weeg en/of
bymekaarmaak van sodanige goedere, diec nagaan van pakkies
‘en die merk en adresseer daarvan;

« versendingsklerk, gekwalifiseer,”
minstens vyf jaar ondervinding;

« versendingsklerk, ongekwalifiseer,” ’n versendingsklerk met
minder as vyf jaar ondervindiag; .

“ bedryfsinrigting” 'n perseel wat ingevolge die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, soos van tyd tot tyd
gewysig, geregistreer moet word en enige perseel waarin
goedere of materiale opgeberg word vir vervaardiging of ver-
Fakking, en kantore wat regstreeks met die bestuur van 'n

abriek in verband staan; :

“ ondersocker ” 'n werknemer wat onder die toesig van ’n
voorman, voorvrou, assistent-voorman, assistent-voorvrou of
toesighouer die- werk wat graad I- en graad Il-werknemers,
tabakverpakkers, graad I11A-, graad III-, graad IV-werknemers
en/of arbeiders verrig, vir foute of gebreke in 'dié werk
ondersoek en wat verantwoordelik is vir die gehalte en presies-
heid van die werk wat gedoen word en, wat.-dié werk ‘kan
pitdeel en rekords van sy/haar pligte mag byhou;

“ ondersocker, gekwalifiscer” "n ondersoeker met minstens ses
maande’ ondervinding; : '

'n versendingsklerk met
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“examiner, unqualified ” means an examiner who has had less
than six months experience;
“ experience ¥ means— :

{a) in relation to an examiner, sectionman, factory elerleal
employee, despatch clerk,\recewmg clerk, or storeman,
the total period or periods during which an employee
has worked in the Industry as an examiner, section-
man, fact clerical employee, despateh clerk
receiving clerk or storeman respectively;

(b) in relation to a grade I employce the total -period or
periods during which an employee has worked in the
* Industry’as a grade I employee;

(c) in relation to a grade I employee and/or a tobacco
packer, the total period or periods during which an
employee has worked in the Industry as a grade II
employee and/ér a tobacco packer;

(d) in relation to a grade IIA, a grade III or a grade IV
employee, the total period or periods during which an
employee has worked in the Industry as a grade [IA,
a grade III or a grade IV employee; :

provided “that when an employee in grade II, a_tobacco
. packer, grade 1IA, grade III or grade IV is transfeired to a
hlgher grade, the total period that he has worked in the
grade from which he is transferred shall count as experience
in the grade to which he is transferred 31x months after the
date .of such transfer; e

“ factory clerical employee means a male or fema]e employee,
not elsewhere specified, who by writing. or typing in an
establishment, orders, checks, makes calculations, records
work done and duties performed and/or does correspon-
dence _incidental thereto and who may collect a.nd handle

h 5
- factory clerical employee male, quallﬁed means a male

factory clerical employee who has had not less “than five

ears’ experience;
actory clerical employee, male, unqua]tﬁed # rneans a male

factory clerical employeé who has had less than five years' Y

.. . experience; .. .

“ factory clerical employee female, qua[:ﬁed » means a female
factory clerical employee who has. had ‘not léss than four
ears’ experience;

actory clerical employee female, unquahﬁed * 'means a'

female factory clerical employee who has had less than four |

years' ex peflence,

- *“factory messenger ™ tmeans -an empleyee who vig': employed in '

receiving andjor defivering verbal, written or - telephone .
messages within an estabhshment 'lnd who may: record such
messages in writing;

~“foreman ™ means 4 male-or female employee who is in charge °

of the employees in an establishment or'a departient.thereof,
“whe exercites control and authority over such émployees, who
"*i§ responsible for the efficient performance by them -of their
‘duties, and who has the right to engage ordismiss employees,

) sub;eet to conﬁrmation by the employer;

man in the performance of his/her duties .and whp may
“act for him/her’ durlng his/her absence: = -

“grade 1 employee™ means an employee employed in, or in
connection with, ‘the manufacture or packing of ' cigarette
‘tobacco and/or pipe tobacco in one. or more of ihe foliowmg
operations;—— :

{1 Operatmg a fumigatlon chamber 3
(2) operating a power-driven, leaf condmomng machine;

(3) operating 'a tobacco drying machme (meludmg a cool--

. Ing machine);
e operating a vacuum process cond itioning plant
(5) weighing and recordmg m-:usture lests;

“ grade I.employee, qualified ” means.a Grade I employee who

..+ has bad not less than two years’ expenence

“grade 1 employee, unqualified ” means a Glade I employee
. who has had less than two years’ expetience;

grade i1 employee ” means an employee . ernployed in, or in
.connection  with, the manufacture or packmg of cigaretie

) '_ tobacco ;md,lm “pipe tobacco in one or more’ ‘of the follow- .

lng operatlons ==

(1) Operatmg an autom:mc soldermg machme, i
(2) operating a casing machine; .
(3) operating a hydraulic tobacco press;
(4) operating a leaf strlppmg or stemming machine:
(5) operating a pouch packing machine;
{6) operating a-power-driven lift; -
(7) operating a power-driven saw;
(8) operating a scrap cleaning machlpe ) :
(9) eperating a semi-automatic knife gsmd ﬂg machme,
. {10) operating a tobacco cutting machine:
(11) operating a tobacco flavouring cylmder
- (12) operating a tobacco packing machine; ;3
(13) operating a transparent-material wrappmg machme,
- (14) ‘assisting with and' recording the receiving and ,’or issuing’
. of materials and for man ufactured: goods,
(15) cooking meals;. o
(16) supervising the stearmng of tobaeeo

Fr grade 11 employee, qualified ” means a ‘grade II- employee who
has had not less than two years expenenee T

“grade 11 employee unqual:ﬁed ¥ “means a rade II e i
who has had less than two years’ eXpenence% mp oyee

L forewmnan ‘means a female emplovee who assists a fore-

“ondersoeker, ongekwaulifiseer ” *n ondersoeker met minder as
ses maande ondervincing;
* ondervinding "—

(@) met betrekking - tot ’'n ondersoeker, afdzlingsman,
fabrieksklerk, versendingsklerk, ontvangklerk of pak—
huisman, die totale tyclperk of tydperke waarin ’n
werknemer ouderskeidelik as 'n ondersoeker, afdelings-
man, fabriek:klerk, versendingsklerk, ontvangklerk of
pakhuisman i1 die Nywerhe1d gewerk het;

(b) met betrekking tot .’n graad I-werknemer, d:e totale
tydperk of tydperke waarin 'n werknemer as’ 'n graad
I-werknemer in die Nywerheid gewerk het;

(¢) met betrekkmg tot 'n graad Il-werknemer en/of tabak-
verpakker, ue totale tydperk of tydperke ‘waarin o
werknemer as 'n graad II-werknemer en/of *n tabakver-
pakker in dig Nywerheid gewerk het; .

{d) met betrekking tot 'n graad IIA-, 'n graad - of 'n
graad IV werknemer, die totale :ydperlc of tydperke
waarm 'n werknemer as 'n graad 11A-, ’n graad III- of
n graad TV-werknemer in die Nywerheid- gewerk het;

met dien verstande dat as 'n werknemer in graad II, ’n tabak-
verpakker, graad IIA, graad I1I, of graad IV na °’n hoér
graad oorgeplaas Word die totale tydperk wat hy. gewerk het
. 1in, die graad waasuit-hy oorgeplaas word, ses maande na die

datum van sodanige oorplasing, as oudewmdmg in die graad
-waarna hy oorgeplaas word, gereken moet word;

“ fabrieksklerk ” ’r. maniike of vroulike werknemer wat nie
elders gespesifisecr word nie, wat in ’n bedryfsinrigting bestel-
lings' uitmaak, nagaan, berekenmgs maak, aantekening hou
van werk wat gedoen en pligte wat mtgevoer is, en/of die
korrespondens:e wat ‘daarmee gepaard gaan, doen deur te
skryf of te tik, en wat kontant mag invorder en hanteer; -

““ fabrieksklerk, man, gekwalifiséer” ’n manlike fabrleksklerk

met minstens vyf jaar ondervinding;

“fabrieksklerk, man, ongekwalifiseer” 'n rnanllke fabrleksklerk
met minder as vyf jaar ondervmdmg,

w fabrieksklerk, - vrou, gekwalifiseer ” *h vrouhke fabneksklerk

met minstens vier jaar ondervinding;

“fabrieksklerk, vrou, ongekwalifiseer *” 'n vrouhke fabrleksklerk
met minder as vier jaar ondervinding;

. “fabriekskode” ’n wuknemer wat mondelmge, ser[tehke of

- telefoonboodskappe in 'n  bedryfsinrigting ontvang . en/of

i aflewer en wal sodanige boodskappe skriftelik. mag aa.nteken,

“voorman ™ 'n manlike, of vmuhke werknemer wat in beheer
staan van die werknemers in-’n bedrnyImlgtmg of 'n afdeling
. sdaarvan, wat béheer-en gesag uifoefen oor dié werknemers,
“wat veramwoordehk is” daarvoor dat-hulle hul werk doel-
treffend verrig, en wat! die reg het -om; behoudens - goed-

- keuring deur rlle werkgewer, werknemers aan te stel ol:' te ont-

slaan,

‘voorvrou” 'n vroullke werknemer wat ’n voorma.n by die
uitvoering van sy /haar pligte behulpsaam is en wat namens
hom/haar mag optree gedurende sy/haar afwesigheid;

* graad I-werknemer ™ n werknemer wit in, of .in verband met,
die vervaardiging of verpakking van sigarettabak en/of. pg
tabak, . een . of meer  vah onderstaande Werksaamh e
verrig:— g

(1) n fur'ngeerkamer bedien;
(2) 'n kragaangedrewe blaalkondismnenngsmaspen bedlen,
" (3) ’n tabakdroegmasjien bedlen {met mbegnp van ‘n ver-
koelmas;:en),
(4).’n v:=kuumproses-uondlsmnermwsmstallame bechen,
(5) weeg en aanickening hou van vogtigheidstoetse;

c'rs.ad I-werknemer, gekwalifiseer n graad I werknemer met
“minstens wee jaar ondervinding; !

“ graad  I-werknemer, ongekwalifiseer,” 'n "graad I-Werknel_'ner_
met minder as twee jaar ondervinding;

“graad II-werknemer®™ ’n werknemer wat in, of in verband
met, die vervaardiging. of verpakking van slgarettabak ‘enfof
pyptabak een of meer van onderstaande werksaamhede
‘Verrig: —

(1) ’'n 'Dutomatlese soideermasuen bedlen, )
(2) 'n peurmengmasjien bedien, i .
(3) ‘n hidroliese tabakpers bedien; ‘ S
(4) 'n blaarstroop- of stingelmasjien 'bedien; :
(5) 'n tabaksakkieverpakkingsmasjien - bedien;
~(6)’'n kragaangedrewe hyser bedien; :
(7)°'n kragaangedrewe saag bedien; )
(8) °n afvalskoonmaakmasjien bed:en,
(9) 'n halfoutomiatiese messlypmiasjien bedien;
" (103 °n tabalksnymasjien bedien;
(11) 'n tabakgeursilinder bedien;
(12 'm t1bakverp&&kmdsmasl1en bedien; -
(13) 'n masjien wat met deurskynende materiaal  toedraali,
bedién;
(14) met die ontvangs en/of mtrelkmg van materiale en/of
vervaardigde. goedere behulp.‘aam wees en daarvan
E aantekening hou, j .
(15) etes kook;
- (16) cor die stoom van tabak toeslg hou;

LR }

"« graad H-werknemer,” gekwalifiseer,”  'n- graad HWerknemet

met minstens twee ]aar ondervinding;

FhE graad H-werknemer, ongekwallﬁseer,”- *n graad H-werknemer
met mmder as twee jaar ondervinding) -

“3
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“grade HA employee ® means an employee employed in, er

in connection with, the manufacture or packing of cigarette -

tobacco and/or pipe tobacco in one or more of the following
gperations: —
feeding, sorting, or taking off from “ Quester” tobacco
packing machines; -

» grade 1A employee, qualified,” means a grade ITA employee
who has had not less than two years’ experience;
*orade A _employee;, unqualified” means a grade IIA
employee who has had less than two years’ experience;
®grade 111 employee " means an employee employed in, or in
connection with, the manufacture or packing of cigarette
tobacco and/or pipe tobacco in one or more of the follow-
ing operations:— - ’ : =
(1) Operating a bag stitching machine;’
(2) operating a butting machine; -
(3) operating a code dating machine;
(4) operating a crimping machine (tin);
(5) operating a hand-operated guillotine for cutting paper
or board; }
(6) operating a power-driven gumming machine;
(7) operating a power-driven stacking machine;
(8) operating a power press to form plugs for packing
into pouches or packets; ! } ’
(9) feeding and taking off packets and/or bags from
transparent material wrapping machine;
" (10) feeding, sorting and taking off from tobacco ' packing
machines* (not elsewhere specified) and/or .tobacco
) packeting machines; :
(11) packing tobacco in bulk over 16 oz. up to and includ-
. ing 10 1b.; oo
{(12) operating a spraying machine for insecticide;
' {13) operating a steam rolling machine; -
(14) operating a tin heating machine; _ - :
(15) operating a tobacco dressing and/or dust extracting
cylinder; ) . .
(16) affixing excise stamps by hand;
{17) boiler attendant;
18) cloakroom attendant;

(19) cuiting paper, transparent material and/or foil by hand-
operated cutting device (machine); .

(20) factory messenger; .

(21) feeding tobacco cutting machine;

22) labelling by hand; i

23) making bags, packets, or pouches by hand;

(24) making paste; ; o ;

(25) making up inner paper linings for-bulk.containers of

: tobacco; -

(26) placing lids or taggers on to empty or filled box bodies
' or tins by hand; TR

(27) pricking tins preparatory to soldering;
' (28) soldering tins by hand; ;

529) testing tins after being soldered;

30) transparent wrapping by hand; :

E?.l) weiching and -recording weights—not  elsewhere

(32) wrapping %acked tobacco into outers by hand;

(33) placing tubber bands around pouchés -and/or sealing

. pouches; . Z

(34) placing tins, bags or packets on funnels;

. (35) rubber stamping (not elsewhere specified);

“grade IH employee, qualified,” means a-grade III employee
who has had not less than. one year’s experience; :

« grade TII employee, unqualified,” means a grade IIl employee
who has had less than one year’s experience; - . - -

"% grade IV employee ” means an employee employed in, or in
connection with, the manufacture or-packing of cigarette
tobacco and/or pipe tobacco in one or more of the follow-
ing operations:—

{1) Operating a hoist; : ;

(2) operating a tobacco plug trimming machine;

(3) closing of packets by heat sealing machine -and/or
stapling machine; 5 )

(4) placing container on carrier of Kobie tobacco filling
machine; B

%5) strip wrapping packets or pouches into bundles;

6) weighing to a sef scale; -

“grade IV employee, qualified.” means a grade IV employee
who has had not less than six months’ experience; :
#grade 1V employee. unqualified,” means a grade IV employee

who has had less than six months’ experience; =

“handyman” means anh employee, other than an artisan,
engaged in making or effecting repairs and/or adjustments to
machinery, plant, buildings or other equipment; provided
that an_employee effecting repairs and/or adjustment to
machinery in motion should be a competent person as
defined in Regulation 30 of the Regulations framed under
the Factories Act; !

“ Jabourer ? means an employee employed in, or in connection
with, the manufacture or.packing of cigarette tobacco and/or
pipe tobacco in one or more-of the following operations:—

(1) Operating a hand ratchet tobacco press;

(2) operating a tobacco scrap sieving machine;

'(3) applying flavour,- casing or colouring material to
tobacco by hand; > . :

(4) assembli%g shooks or making wooden cases; boxes or
crates by hans e M L I

“graad ITA-werknemer " 'n werknemer wat in, of in verband
met, die vervaardiging of verpakking van sigarettabak en/of
pyptabak,  een of meer van onderstaande werksaamhede
verrig: — :

“ Quester "-tabakverpakkingsmasjiene voer, daaruit sor-
teer, of daarvan afneem;

* graad IIA-werknemer, gekwalifiseer,” 'n graad IIA-werknemer
met minstens twee jaar ondervinding;

“graad IIA-werknemer, ongekwalifiscer,” 'n graad IA-werk-"
nemer met minder .as twee jaar ondervinding; i

“graad ITl-werknemer” °n werknemer wat in, of in verband
met, die vervaardiging of verpakking van sigarettabak en/of
pyptabak, een of meer van onderstaande werksaamhede
verrig: — .

(1) 'n sakstikmasjien bedien;

(2) 'n stingelmasjien bedien;

(3) 'n kodedateermasjien: bedien;

(4) ’n riffelmasjien (tin) bedien;

(5) 'n handgmllotine vir die sny van papier of bord
bedien;

(6) 'n kragdangedrewe Iymmasjien bedien;

(7) 'n kragaangedrewe "opstapelmasjien bedien; -

(8) 'n kragpers wat pruimpies vir verpakking in sakkies of

- pakkies vorm, bedien; :

(9) pakkies en/of sakkies voer en van masjien afneem
- wat dit met deurskynende materiaal toedraai;

(10) tabakverpakkingsmasjiene (wat nie elders gespesifiseer
word nie) enjof tabakpakkiemasjiene voer, daaruit
sorteer of daarvan afneem; .

(11) tabak in grootmaat van meer as 16 onse fot en met
10, 1b. verpak; oy

(12) 'n insekdoderspreimasjien bedien;

(13) ’n stingelwalsmasjien bedien;

(14) ’'n tinverhittingsmasjien bedien;

(15) ’n  tabakbereidings- en/of  stofverwyderingsilinder

_bedien; 5

(16) ‘aksynseéls met die hand opplak;

(17) ketelbediener;y

(18) kleedkamerbediende; ;

(19) papier, deurskynende materiadl en/of foelie met 'm
handsnytoestel (masjien) sny;

(20) fabrieksbode;

(21) 'n tabaksnymasjien voer; .

(22) met die hand etiketteer; " y

(23) sakke, pakkette of sakkies met die hand maak;

(24) pasta maak; ' : T

(25) papierbinnevoerings vir greotmaattabakhouers maak;

(26) deksels of blikkénplaatjies met die hand op le¢ of vol
doosrompe of blikke plaas; L

(27) blikke’' wat gesoldeer moet word, prik; :

(28) blikke met die hand soldeer; .

(29) blikke toets nadat hulle gesoldeer is; - '-

(30) met die hand met deurskynende materiaal toedraai;

(31} weeg en gewigte aanteken—nie elders gespesifiseer nie;

(32) verpakte tabak met die hand in buitehouers toedraai;

(33) rubberbandjies 6m tabaksakkies plaas en/of tabaksak-

© kies versegl; E ! -

(34) blikke, sakkies of pakkies aan fregters sit; <= -

(35) rubberstempelwerk (nie elders gespesifiseer nie);

“graad HI-werknemer, gekwalifiseer ” 'n graad ITT-werknemer
met minstens een jaar ondervinding; !

" “graad IlI-werknemer, ongekwalifiseer” ’n .gfaad IiI-werk-

nemer met minder as een jaar ondervinding;

“graad TV-werknemer ™ ’n werknemer wat in; of in verband
met, die vervaardiging of verpakking van sigarettabak en/of
pyptabak, een of meer van onderstaande werksaamhede
verrig:— - L .

(1) 'n hystoestel bedien;

(2) 'n tabakpruimpie-afwerkmasjien bedien; . -

(3) pakkies met ’n hitteseélmasjien en/of krammasjien toe-
maak; ; ’

(4). houer aan vervoerder van Kobie-tabakvulmasjien sit;

(5) pakkies-of tabaksakkies met stroke in bondels toedraai;

(6) met 'n gestelde skaal weeg; = -

“goraad [V-werknemer, gekwalifiseer” ’n graad I1V-werknemer
met minstens ses maande ondervinding;

“graad TV-werknemer, ongekwalifiseer” ’'n graad IV-werkne-
mer met minder as ses maande ondervinding:

“ faktotum ” ’n .werknemer, uitgesonderd 'n ambagsman, wat
herstel en/of verstelwerk aan masjinerie, installasie, geboue
of ander uitrusting doen; met dien verstande dat 'n werk-
nemer wat herstel en/of verstelwerk aan bewegende masji-
-nerie doen 'n bevoegde persoon moet wees soos omskryf in
Regulasie 30 van die Regulasies wat kragtens die. Wet op
Fabricke opgestel is;

. “arheider ” 'n werknemer wat in, of in verband met, die ver-

vaardiging of verpakking van sigarettabak en/of pyptabak,
een of meer van onderstaande werksaamhede verrig: —

(1) ’'n handrateltabakpers bedien;
(2) *n tabakafvalsifmasjien bedien;. _
"(3) geursel, bevogtigings- of  kleurstof. met die- hand by
tabak voeg;
(4) duie inmekaarsit of houtkiste, kaste of kratte met die
hand'maakl; ST ARG AR T e 5
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(5) assistants on delivery vans or vehicles;
(6) baling leaf tobacco;
(7) cleaning premises, plant, machinery, implements, tools,
utensils or vehicles;
(8) cleaning tobacco or leaf by hand;
(9) closing and sealing tins, packets or- other containers;
(10) collecting, sorting and/or bundling used baling
materials;
(11) cutting paper from reels by hand; - =
(12) damping tobacco or dipping it into liquid;

' (13) delivering messages, letters. or goods on foot or by

means of a manually propelled vehicle or a bicycle,
other than a motor cycle; . .
(14) drying tobacco-on steam or gas pans;

(15) feeding, catching, sorting and taking off from machines.

in grades I, II, 11l and IV not elsewhere specified;
(16) filling and/or emptying a tobacco press; -
(17) folding and filling * silent salesmen ;
(18) gardening; :: .
(19) inserting paper linings;
(20) loading or unloading; o i
(21) making, maintaining or drawing fires and/or removing
refuse or ashes; 3
(22) mixing leaf and/or cut tobacco into blends by hand;
. (23) moving bales or packages by means of a palette truck;
(24) moving, stacking or carrying arficles; .
(25) oiling and greasing; '
(26) opening or closing boxes or bales, packages or other
containers; .
(27) packing info open and standardized containers;
{28)- packing tobacco in bulk (over 10 1b.);
(29} picking out stems;
(30) placing and/or turning over cut tobacco on conveyor
belts; - ;

(31) preparing and/or serving food and/or beverages, other

than cooking meals; _ .

(32) pushing or pulling a manually propelled vehicle;

(33) removing tie leaves by hand; ) 3

(34) repetitive rubber stamping or serial numbering, Wl'!erc
no discretion is involved; . . :

- (35) scaling containers and/or strapping cases and/or bales;

(36) sorting wrapping material; : .

(37) stacking, bulking or binning tobacco; -

(38) stemming or stripping tobacco leaves by hand;

(39) stencilling; ) o ] )

(40) stirring flayouring or casing or colouring materials and/
or ingredients, other than compounding;

(41) straightlaying tobacco leaves from tangled form;

(42) taking off and/or packing tobacco leaves from con-
veyor belt or table; - : serman i

(43) turning over (drying) tobacco by hand;

“military training” means continuous ~.u‘aining'_wﬁibh an
employee is.required to undergo in terms of section twenty-
one (1) read with sub-sections (1) and (2) of section twenty-two

of the Defence Act, 1957, but does not include any training .

he may elect to undergo in terms of section twenty-three of
said Act or any other training or service for which he
volunteers or which he elects to undergo; :

g mo_mi vehicle’ means any vehicle designed or intended for
propulsion by power, other than human or anupal power, and
used for the conveyance of persons employed in an establish-

et 3

"~ ment and/or goods;

*“ motor vehicle driver” means an employee engaged in driving
a motor vehicle and for the purpose of this definition
* driving a motor vehicle ” includes all periods or driving and
any time spent by the driver on other work connected with
the vehicle or the load and all periods during which he is
required to remain in readiness to drive;

“operating a machine” means the work performed by an
employee who is responsible for starting and stopping a
machine (but excludes any other member of a machine crew
who may stop the machine) and includes making minor run-
ning adjustments to a machine and being responsible for the
scrutinising and checking of the quality of the work done
by such machine; .

*“overseer® means a male employee who, under the supervision -

of a foreman or assistant foreman, is in charge of male
employees and who is responsible for the “efficient perfor-
mance by them of their duties and who may keep records
relating to his duties; y ) ;@

(5) assistente op wfleweringswaens of -voertuie;
(6) blaartabak bazl;
(7) persele, installasie, masjinerie, implemente, gereedskap,
gerei of voerinie skoonmaak; ; i
(8) tabak of blare met die hand skoonmaak;
(9) blikke, pakkies of ander houers toemaak of versegl;
(10) gebruikte baalmateriale bymekaarmaak, sorteer en/of
in bondels bind;
(11) papier met die hand van rolle afsny;
(12) tabak bevoglig of in vloeistof doop;
(13) boodskappe, briewe of goedere te: voet of met *n hand-
voertuig of 'n fiets, uitgesonderd 'n motorfiets, aflewer;
(14 tabak op stcom- of gaspanne droogmaak; )
(15) masjiene in arade I, 11, 11l en IV wat nie elders gespesi-
fiseer. word nie, voer, daaruit opvang en sorteer en
daarvan afaeem; '
(16) 'n tabakper: vul en/of Jeegmaak;
(17) vouwerk dcen vir verkoopsoutomate en hulle valg
(18) tuinwerk; ]
(19) papiervoerings insit;
(2Q) laai of aflaai;
" (21) vure maak. in stand hou of uithaal en/of vullis of as
‘verwyder; : !
(22) blaar- en/of kerftabak met die hand tot mengsels
vermeng; :
(23) bale of pakkies met 'n vurkhyser verskuif;
(24) artikels verskuif, opstapel of dra;
(25) olie en smeer;
" (26). kiste, dosz of bale, pakkies of ander houers oope of
© toemaak; ‘ ;
(27) in oop en gestandaardiseerde houers inpak;
(28) tabak in zrootmaat verpak (meer as 10 Ib.);
(29) stingels witsoek; - :
(30) kerftabak op vervoerbande plaas en/of omdraai:
(31) kos en/c¢f dranke voorberei en/of bedien, maar nie efes
: kook niz; )
(32) ’n handvoertuig stoot of trek;
%33) bindblarz met die hand verwyder; :
34) herhalende rubberstempelwerk of in volgorde nommer,
waar geen oordeelsvermoé nodig is nie; - 0 -
(35) houers werseél en/of kaste en/of bale vasbind;
(36) toedraaimateriaal sorteer; . -
(37) tabak opstapel, in stapels pak of in.blikke pak:
(38) stingels met die hand uit tabakblare verwyder of tabak-
blare met die hand stroop; . - - i
(39) sjabloncer; e e
(40) geursel of bevogtigings- -of kleurstowwe en/of bestand-
dele roer, vitgesonderd die samestelling daarvan;
(41) -verkrekelde tabakblare plat uitle; -~ - .
(42) tabakblare van 'n vervoerband of ' tafel afneem of

- afpaky . s =7 P =
(43) tabak (wat gedroog word) met. die hand omdraaig
“militére opleiding™ ononderbroke opleiding . wat ’n- werk-~

nemer ingevolge artikel een-en-twintig (1), gelees met sub-
artikels (1) en (2) van artikel twee-en-twintig van die Ver-
dedigingswet, 1957, moet ondergaan, maar omvat dit geen
opleiding 'wat hy ingevolge artikel drie-en-twintig van
genoemde ‘et uit eie keuse mag ondergaan nie en ook geen
ander opleiding of diens wat. hy vrywillig of uit eie keuse

ondergaan nie;

“ motorvoertuig ” 'n voertnig wat ontwerp of bedoel is om

met krag, uitgesonderd mense- ‘of dierekrag, aangedryf te
word, en irat vir die vervoer van persone wat in 'n bedryfs-
inrigting werksaam is, en/of goedere, gebruik word; -

“ motorvoertuigbestuurder * ’n. werknemer wat 'm motorvoer-

tuig bestuur en vir die toepassing yan hierdie woord-
omskrywing omvat *’n motorvoertuig bestuur” alle tyd--
Eerke waarin daar bestuur word en -alle tyd wat die
estuurder aan ander werk in verband met die voertuig of
die vrag bestee en alle tﬁdperke waarin daar van hom vereis
word om op sy pos te bly, gereed om te bestuur;

“’n masjien bedien” die werk wat 'n werknemer verrig wat

verantweordelik is vir die' aan- en .stopsit van ’'n masjien
(uitgesoriderd ’n ander lid van ’n masjienwerkspan wat dic
masjien mag stopsit) en omvat dit klein lopende verstellings
aan 'n masjien en die verantwoordelikheid om die gehalte
van die werk wat sodanige masjien lewer, deeglik te onder-
soek en na te gaan; " s )

-*opsiener ” ’n manlike werknemer wat onder die toesig van

'n voorman of assistent-voorman, in beheer staan van man-.
like werknemers en wat verantwoordellk is daarvoor dat
hulle hul pligte doeltreffend verrig en wat rekords betreffende
sy pligiz mag byhou; ' i

“stukwerk ™ 'n_stelsel waarvolgens die loon van 'n werknemer
gegrond word op die hoeveelheid of die omvang van die werk
. wat verrig is; ;

“piece work’ means any system under which an employee’s
wage is based upon the quantity or output of work done;

" “receiving clerk ¥ means a factory clerical . employee who is
. primarily responsible for the receiving, checking, recording

and/or distribution of goods or materials received into an
* establishment; : ’

© “ontvangklerk ” °n fabrieksklerk wat hoofsaaklik verantwoor-
delik is vir die ontvang, nagaan, aanteken en /of verspreiding
van goedere of materiale wat in 'n bedryfsinrigting ontvang
word; : :

~ “receiving clerk, qualified” means a receiving clerk who has

I k “ ontvangklerk, gekwalifiseer,” °n ontvangklerk met minstens
had not less than five years® experience; ’ .

vyf juar ondervinding;

“ receiving -clerk, unqualified ” means a receiving clerk who has

_ “ontvangklerk, ongekwalifiseer” 'n ontvangklerk met minder
had less than five years’ experience; o

as vyf jaar ondervinding; :
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“gectionman ” means an employee, other than an artisan, who
is in charge of a group of machines and is responsible for the
efficient working of such machines, -and- who may make
adjustments and/or any repairs thereto, not of a major nature;

“ gectionman, gqualified” means a sectionman ~who - has "had |

not less than three years’ experience;

* sectionman, unqualified” means a sectionman who has had
less than three years’ experience; T .

“ghort-time ™ means a temporary reduction in the number of

ordinary hours of work due to slackness of trade, shertage
of material, a general breakdown of  plant or machinery
caused by accident or other unforeseen - emergency, stock-
taking or stoppage of work granted at the request of a
majority of the employees in a department or section thereof;

“gstoreman ” means an employes who is: engaged in factory
clerical duties, and who is in.general charge of stores or
finished products and who is primarily responsible for
receiving, storing, packing or vnpacking goods in a store
or warehouse and/or delivering goods from a store or ware-
house fo the comsuming departments in an establishment or
for despatch;

“ gtoreman, qualified ” means a storeman ‘who has had not less -

than five years' experience; :

“ storeman, unqualified ” means a storeman who has had less
than five years’ experience; ’ '

“gupervisor ¥ means an employee who, under ‘the supervision
of a foreman, forewoman, assistant foreman or assistant fore-
woman, is in charge of the employees in a department of an
establishment, who exercises contral over such employees and
who is responsible for the efficient performance by them ‘of
their duties; ) )

¥ Tobacco Manufacturing Industry ” and “ the Industry ” means
the industry in which employers and employees are associated
in establishments for the manufacture or packing of cigarette
tobacco andfor pipe tobacco, including all operations inciden-
tal to or consequent on such manufacture or packing, carried
on by the employees of such employers in or in connection
with an establishment; ;

“ tobacco packer ” means an employee engaged in the weighing
and/or packing by hand of cut tobacco and/or navy cut and/

or plug tobacco into packets, pouches, bags or tins contain-
ing not more than 16 ozs. net weight;

“ tobacco packer, qualified” means a tobacco packer who has
had not less than two years’-experience; - :

“ tobacco packer, unqualified” means a tobacco packer who
has had less than two years’ experience; :

“ wage " means the consolidated wage, inclusive -of cost of living '

allowance, payable in money in terms of clause 4 (2) to an
employee in respect of his ordinary hours of work; A

« watchman ” means an employee who patrols premises, guards
goods, and may search male employees and inspect parcels,

(2) Words importing the singular number only shall include the
plural number and vice versa; words importing the masculine
gender only shall include the feminine gender and/or vice versa
unless the context denotes otherwise. . -

Words importing individuals only shall include companies and
flrms except where expressly stated to the contrary, :

xy

4. WAGES.

(1) Cost of Living Allowance.—As from the date on which this
Agreement comes into operation, the cost of living allowance
prescribed in War Measure No. 43 of 1942, as amended, shall be
consolidated with the basic wage, provided that—

(@) nothing in this Agreement shall operate to reduce the total
wage represented by basic wage and all cost of living
allowance paid to an employee prior to the coming into
operation of this Agreement; and

() in the event of any increase in the cost of living allowance
: prescribed in War Measure No. 43 of 1942, as amended,
such increase shall be added to the consolidated wage.

(2) Subject to the provisions of sub-clauses (3) and (5) of this

. clause, the minimum weekly wage which shall be paid by an

employer to each member of the undermentioned classes of his

employees shall be as set out hereunder; provided that in classify-.

ing an employee, he shall be deemed to be in the class in which
_he is wholly or mainly employed: —

- Per Week. "

) - R
FOIOMAN. . .« o vevvsrnnnnrsasrsesssrsrsss R 30.00
Assistant Foreman.. . ..ccvovveonararaasass veiviveans 2230
Artisan,...... I ey vereasensensrieas 28,50
Forewoman...... R R AR R vhaenesees 18,00
Assistant FOreWOmMAN, ... cxuvsssrsrsassranssrsmnnsss 17.00
SUPIVISOT. ..o vevavoeres TN L[
Canteen SUPEIVISOT. .. vevvrrerarsrsnreresss R ¢ % | .
Examin_er,qualiﬁed.'.............-...‘...........-..-._.._._:12.45
Examiner, unqualified— - : : .
. During the first three months of experience......vweess 10.73
During the second three months of EXPRTIieNCe. s euasivs -
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“ gfdelingsman ™ ’n werknemer, nitgesonderd ’n ambagsman,
wat in beheer staan van ’n groep masjiene en wat vir die
doeltrefiende werkverrigting van sodanige masjiene verant-
woordelik is, en wat verstel- en/of herstelwerk daaraan mag
doen wat nie groot van aard is nie; ) i

«afdelingsman, gekwalifiseer” "n afdelingsman 'met minstens
drie jaar ondervinding; _ 2 N

-# afdelingsman, ongekwalifiseer ™ 'n afdelingsman mét minder
as drie jaar ondervinding; . L it : ‘

“korttyd " 'n tydelike verinindering in die getal gewone werk-

ure as gevolg van 'n slapte in die bedryf, tekort aan materiaal,

‘n algemene onklaarraking van installasie of masjinerie ver-

oorsaak deur 'n ongeluk of -ander onvoorsiene noodgeval,

voorraadopname of stopsetting van werk wat op versoek van

'4 meerderheid van die werknemers in 'n afdeling of onder-

afdeling daarvan, toegestaan is; - .

pakhuisman ” ’n werknemer wat die pligte van 'n fabrieks-.

klerk verrig, en wat die atgemene beheer het oor voorrade of

afgewerkte produkie en wat hoofsaaklik verantwoordelik is
vir die ontvang, opberging, verpakking of uitpak van goedere
in 'n pakhuis of opbergplek en/of die aflewering van goedere
uit 'n pakhuis ot opbergplek aan die verbruiksafdelings in

n bedryfsinrigting, of vir versending;

“ pakhuisman, gekwalifiseer” 'n pakhuisman met minstens vyt

jaar ondervinding; : G

pakhuisman, ongekwalifiseer ? "n pakhuisman met minder as

vyf jaar ondervinding;

“toesighouer ” ’n_-werknemer wat, onder die toesig van 'n
voorman, voorvrou, assistent-voorman of ‘assistent-voorvrou,
in beheer staan van die werknemers in ’'n afdeling van ’n
bedryfsinrigting, wat beheer oor sodanige werknemers uit-
oefen en wat verantwoordelik is daarvoor dat hulle hul pligte
doeltreffend verrig; -

“ Tabaknywerheid ” of * die Nywerheid ' die nywerheid waarin
werkgewers en werknemers met mekaar geassosiesr is in
bedryfsintigtings vir die vervaardiging of verpakking van
sigarettabak en/of pyptabak, met inbegrip van alle werks
saamhede wat met dié vervaardiging of verpakking in ver-
band .staan of daaruit voortvloei, wat dic werknemers van
sodanige werkgewers in of in verband met ’n bedryfsinrigting
verrig; : :

“ tabakverpakker” ’‘n werknemer =~ wat kerftabak en/of mavy
cut en/of pruimtabak in pakkies, tabaksakkies, sakke of
blikke wat hoogstens 16 onse netto gewig kan neem, inweeg
en/of met die hand inpak; : :

* tabakverpakker, gekwalifiseer” ’n tabakverpakker met min-
stens twee jaar ondervinding, : :

“ tabakverpakker, ongekwalifiseer ” 'n tabakverpakker met min-
der as twee jaar ondervinding; )

“loon” die gekonsolideerde loon, met inbegrip van lewens-
kostetoelae, wat ingevolge klousule 4 (2) aan 'n werknemer
ten opsigte van sy gewone werkure betaalbaar is;

“wag” 'n werknemer wat persele patrolleer, goedere bewaak
en manlike werknemers mag visenteer en pakkette mag
ondersoek. '

[

(2) Woorde wat slegs die enkelvoud aandui, omvat die meer-
voud en omgekeerd; woorde wat slegs die manlike geslag aandui,
omvat die vroulike geslag en/of omgekeerd tensy uit die same-
hang anders bleik.

Woorde wat slegs individue aandui, omvat maatskappye en
firmas tensy die teenoorgestelde vitdruklik gemeld word.

§ .

4, LoNE.

(1) Lewenskostetoelaes.—Die lewenskostetoelaes wat in Qorlogs-
maatredl No. 43 van 1942, soos gewysig, voorgeskryt word, word
vanaf die datum waarop hierdie Ooreenkoms in werking tree,
met die basiese loon gekonsolideer, met dien verstande dat—

(@) niks in hierdie Goreenkoms 'n vermindering in die totale
loon wat weergegee word deur die basiese loon en alle
lewenskostetoelacs wat voor die inwerkingtreding van
hierdie Qoreenkoms aan 'n werknemer betaal is, moet
meebring nie, en '

(h) ingeval die lewenskostetoclae wat in Oorlogsmaatregél No.

43 van 1942, soos gewysig, voorgeskryf word, verhoog

. word, sodanige verhoging by die gekonsolideerde loon
gevoeg moet word.

(2) Behoudens die “bepalings van subklousules (3) en (5) van
hierdie klousule, is die minimum weekloon wat 'n werkgewér aan
elke lid van sy werknemers in onderstaande klassc moet betaal,
soos hicronder gemeld; met dien verstande dat 'n werknemer,
wanneer hy geklassifiscer word, geag word in dié klas te wees
waarin hy uifsluitlik of hoofsaaklik werksaam is:—

Per week.
R
VOOrman. ... onvees R R s SO
ASSIStENt-VOOTTHAD . e u s v s soasaansassnssssrsassens 22.50
AMDASSMAIL . ¢ e tseresrssssrasnaenasasstms . 28.50
N OOTVTOUa s+ v s v e s e s s s s e nis vsimnsn s aieossrescesemnme o 18.00
ASSISIENE-VOOTVIOW.x + s s s s v s s 4o avs onn ani s 3 200 475 won 0 8 0w w4 on0 17.00
TOESIZROUCT. . ..« v v swrnerissrssmemseanemmomerstors 15.70
Eethuistmighouer...;................,.'...._......_...' 14.05
Ondersoeker, gekwalifiSeer. ... v pnsevpvensiersencrnss 12.45
-Ondersoeker, ongekwalifiseer— ° ’ Lo : :
. Gedurende die eerste drie maande ondervinding........' i?g )

_Gedurende die tweede drie maande ondervinding.;. ... -



(3) Due Date for .'mremes -—An emp]oyer shall pay increases
due to hls _employees during each calendar year on the followmg

basxs —

(a) Ali employees who quallfy for an’ lncrease durmg the permd_
1st - January 'to ‘31st March of each .calendar year shall be
granted such increase on -the 15th February which falls
within the period and such increase shall be applicable
- to the whole of the pay week in which the 15th February

~ falls; -

(b) likewise and in the same manner all increases which become
due during the periods tst April to 30th June, st July to

" 30th September and 1st October to 31st. December of each
“calendar year shall accrue to employees. on the 15th May;
15th* August -and - 15th November whlch t'all wnhln thc.

__i‘espectwe periods, © - -

(4) Ca.s'ual Emp!oyees —For each. day or parf of a day of
employment one-fifth, of the highest weekly wage prescr:bed for
" an employeé ‘in the same’ “section of ‘the Tobaceo Manufacturing
Industry performing the sime-class of work as the casual em-

ployee is required to perform shail be paid.
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i o « Per P{eek. Frants . Per week,-
Chargehand..]lls Onderbaas.. 11.18
Handyman 1138 " Faktotum...... N R T

. FARRESG SE ea toR R i S e TR ) Opsmner....... ..... ot e S veereress 13,15
Watchman.. ... e e e SR 6.03 g R e N SO 6.03
- Factory, clerical employee, ;na]e despatch clerk recewmg Fabneksklerk man versendmgsk]erk ontvangsk]erk en v -
_ clerk and storeman, qualified............ 18.85 pakhulsman, gekwallﬁseer. N L -18.85
Factory clerical employee, male, despatch clerk necewmg i Fabrieksklerk, man, versendmgsklerk ontvaugsklerk en
clerk and storeman, unquahﬁed——- " B : pakhutsman ongekwalifiseer— .
During the first year of exXperience. ... ..c.veeuiian. et RIS - Gedurende eerste jaar ondervinding:.....oivviiiaiinis 8.75
During the second year of experience.. 2 10.78 Gedurende tweede jaar ondervinding.........000iunnn -10.78
During the third year of experience.,. .. ... 12.80 Gedurende derde jaar ondervinding............oe..c. 12,80
During the fourth year of experience. .+.....ovuveness 14,45 Gedurende vierde jaar ondervinding.........o.om.... 14.45
During the fifth year of experience............c..0v.. - 16.15 Gedurendevyl‘de_laarcmdervmdmg...-............... 16.15
Factory clerical employee, female, qualified...:..... R A Fabrieksklerk, vrou, gekvalifiSeer. . ....vurrusreenrenas. 13,15
Factory clerical employee, female, unquallﬁed—- ' i Fabrreksklerk vrou, ongekwalifiseer— ;
During theé first year of eXpérience. .., . vvovrivereess - 5.83 Gedurende eerste jaar ondervinding.........eveiiiins 5.83
During.the second year ofexpertence GiER e e 7.58 _ Gedurende tweede jaar ondemndmg................._ 7.58
During the third year of experience.......... e 9,20 " Gedurende dérde j Jaar ondervinding.................. 9.20
During the fourth year of experience...........cvvuus 10. 88 Gedurende vierde jaar ondervinding......... eresnres 10,88
Motor Vehicle Driver of motor-vehicles the unladen wvelght B%tuurder van motorvoertme waarvan die eie gewig saam '
of which together with the unladen welght of any trailer. met die ecie gewig van enige sleepwa of sleepwaens wat
or trailers drawn by such vehicle— o deur sulke voertuie getrek word— .

(i) does not exceed 1,000 1b..................... 6.58 (i) hoogstens 1,000 [B. i, .veeevn.oiiineenaness 6,58
(u) exceeds 1,000 Ib. but does not exceed 6, 000 IB . 8.75 (i) meer as 1,000 Ib. maar hoogstens 6,000 Ib. is..... " 8.75
(iii) exceeds 6 000 1b. but does not’ exoeed 10 000 16. . 12.00 (iii) meer as 6,000 Ib, is maar hoogstens 10,000 1b. is. .. 12.00
(w)exceedslGOOOlb ..... o L1 /(. (lv)mearaSIOOOO!b L i T TR e R o 17.65

Sectionman, qualified............. s e ey A0 Afdelingsman, gekwalifiseer. ... . L RPN i 17.65
Sectlonman, unqualified— | : .| Afdelingsman, ongekwalifiseer— R - L
During the first year of EXPErience., . ..uvu.as A 10.33 " Gedurende eerste jaar ondervinding... .. cvsvnsaeve 0 10,33
During the second year of experience........ R 1)) * Gedurende tweede jaar ondervinding.........c.ouvuins . 12,00
During the third year of experience.......... s .. 14.80 Gedurende derde jaar ondervinding.............i0.. 14,80
Grade [ employee, qualified.........cooiviviniiinnenns 12.20 Graad I-werknemer, gekwalifiseer.......... siavwsn, . 12020
Grade I employee, unqualified— ’ " Graad I-werknemer, cngekwalifiseer—  + . - : .
During the first six ‘months of experlenoe TR 5.38 ‘Gedurende eerste ses maande ondervmdmg ..... P 5.38
During the next six months of experience..............  7.03 Gedurende volgende ses maande ondcnmd:ng.. EnaeT © . 7.03
During the next six months of experience.........v0.0 8.55 "Gedurende volgende ses maande ondervinding...... ...  8.55
During the next six months of expenenoe.. svaspigvars 10,237 .Gedurende volgendle ses maande- ondervmdmg ..... sree 0 1023
Tobacco Packers, qualified.............ocveveivinies © 12,55 | Tabakverpakkers, gekwalifiseer......... e venieiens . 12.55
" Tobacco Packers, unqualified— _ < ‘Tabakverpakkers, ongekwalifiseer— o ;
Durmg the first six months of experlenoe ceiavenss 2.38 Gedurende eerste ses maande ondervinding..,......... = 5.38
During the next six months of experlence. ceessesasaee - oT003 Gedurende volgendeé ses-maande ondervinding.........  7.03
During the-next six months of experience.............. 8.08 Gedurende volgende ses'maande-ondervinding..... ..t . 8.08
During the next six months of experience.’........... =~ 9.45 Gedurende volgende ses maande ondemn_d_mg__.. .
Grade II employee, qualified............. ineesrwaiiaes 1013 Graad IT-werknemer, gekwalifiséer . T . U
Grade II employee, unqualified— : . Graad II—werknamer, ongekwallﬁseerH — : i b
Durmg the first six montlis.of experience.. Wil 1538 Gedurende éérste ses maande ondcrvmdmg.. R
“During the next six months of ¢ expeﬂcnce cevierenaas 6,63 | Gedurende volgende ses maande ondervinding..:.....: - 6.63
During the next six months of experience...........i. :7.83 " Gedurende volgende ses maande ondervinding....... .. 1.83
During the next six months of experience......... ... - 8.55 Gedurende volgende ses maande ondervinding......... 2 "B.55
Grade 1T A employee, quafified..........coecevveresnns  10.88 | Graad iT A-werknemer, gekwalifiseer... ..o cenuaraans .. 10.88
Grade II A employee, unqualified— RE “Graad It A-—mrknemer, ongekwalifiséer— - g o &
During the first three months of experience........ .\ 5.38 .Gedurende eersi2 drie maande ondervinding...........  5:38 -
During the next three months of experlence. vt O 6.33 Gedurende volgende drie maande ondervinding........ ©6.33 -
During the next three months of experience. ............ - 7.03 _Gedurende volgznde drie maande ondervinding.. . ..... ©7.03
During the next three months of experience...........  7.83 ‘Gedurende volgende drie maande ondervinding. st UT.83
During the next twelve months of experience.......... ~ 8.95 Gedurende volgende twaalf maande onﬁer\'mdmg.. Soe. 895 1
Gracle 11T employee, qualified........ sreees creeaeaeaese 8.8 Graad III-werknemer, gekwalifiseer. ... ........cecuann. 8.18
Grade 111 employee, unqualified— X e : . ' Graad II-werknemer, ongekwalifiseer— )
- During the-first three months of GXPGHCDW sreesisaenas 3,38 Gedurende eerste drie maande ondervinding...........  5.38
During the next three months of experience.. ... REERE 6.03 |  Gedurende volgeiide drie maande ondervinding........ . 6.03
During the pext three months of experience..........,  6.98 ~Gedurende volgende drie maande ondervinding........ ' 6.98
During the next three months of experience. . .. Ceesads 7.43° | . Gedurende-vo!gende drie maande ondervmdmg” B . <
Grade IV employee, qualified................. fehgenaaass 033:25 Graad IV-werknemer, gekwalifiseer.: .. 0. iwntiveensmes . 3.25
Grade IV employee, unqualified— _ BT R a8 : Graad IV-werknemer, ongekwalifiseer— .. - s L
During the first three months of expenence. T e P - -.4.50 - Gédurende eersie drie maande onderv]ndmg PR R - S |
During the next three months of expencnce ...... vares 480 1 Gedurende \(olgeﬂde drie maande ondervmdmg. vereinao  4.80
Lapourér ....... e e R i e ‘.'.'...'. ..4 50 . "Arbelder et e s T L s 50

(3) Verhogmgsdamm—n Werkgewer moet verhogmgs ‘wat

" aan sy werknemers verskuldig is; gedurende elke. kalenderjaar op
. die volgendc gmndslag betaal

(a) Alle’ werknemefs wat gedurende d:e tydperk 1 Ianuarle tot'
: 31 Maart van elke kalenderjaar vir 'n-verhoging kwalifiseer,
" . 'moet sodanige verhoging op die 15de Februarie wat in die

tydperk val, toegestaan word, en dié verhoging.
hele betaalweek wa,arln die 15de Februarie val,
- passing.

is-op die
van toe-

(b) 0p dieselfde wyse moet alle verbogings wat gedurende die
‘fydperke 1 April tot 30 Junie, 1 Julie tot 30 September
~en 1 Oktober tot 31 Desember van' elke kalenderjaar ver-

. - skuldig word, aan die werknemers toeval op die

15de " Mei,

15de Augustus en 15de November wat, m dle onderskele

- tydperke vak

(4) Los werknemerc —Vir elke dag of deel van n dag dlens
“moet. daar een vyfde betaal word van die hoogste. weekloon: wat
vir ‘n-werknemer in diesclfde afdeling van dle Tabaknywerheid,
wat dieselfde klas werk verrig as wat . van dle los werknemv.::r

vereis wors:l voorgeskryf word

1
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(5) Differential Wage.—An employer who requires .or permits
an employee to perform for longer than: one. hour in the aggre-
gate on any day any work of another class for which. a higher
wage or a risingsscale of wages with a higher qualified wage is
. prescribed in sub-clause (2) of this clause, shall pay to such
employee, if such higher wage be in respect of a class of
employee— :

(i} for which a rising scale of wages is prescribed, an addition
of 20 per cent of the wage of ihe lower class;

(i) for which no rising scale of wages is prescribed, the wage |

calculated at such higher wage rate;

in respect of the whole day on which he performs such work
provided that where the sole difference between classes is in
terms of sub-clause (2) of this clause based on experience, the
provisions of this sub-clause shall not apply.

The provisions of this sub-clause shall also not apply to ‘an
assistant foreman, a forewoman or an assistant forewoman when
acting for a foreman or a forewoman, unless he/she so acts for
a continuous period of not less than three weeks at any one time
when it shall apply to the period in excess of such three weeks.

(6) Basis of Contract.—For the purpose of this .clause the basis
of contract of employment of an employee, other than a casual
employee, shall be weekly and save as provided in sub-clause (5)
of this clause and in sub-clause (7) of clause 5, an employee shall
be paid in respect of any week not less than the full weekly
wage prescribed in sub-clause (2) -of this clause for an employee
of his class whether he has in that week worked the maximum
number of ordinary hours prescribed in clause (6) (1) or less.

(7) Save as otherwise provided in this Agreement, wages shall
be calculated as follows— ! : )
(a) Calculation of Monthly Wage—For the purpose of calcu-
lating the monthly wage of am employee for whom a
weekly wage is prescribed, the weekly wage shall be
multiplied by 44. : :

(b) Calculation of Weekly Wage—For the purpose of calculat-
ing the weekly
monthly, the monthly wage shall be divided by 44.

(¢) Calculation of Hourly Wage.—~The hourly wage of an
employee shall be calculated as follows—

(i) in the case of a casual employee, by dividing the daily
wage by 9; _ : _
(i) in the case.of a Watchman, by dividing, the weekly
.wage by 48; it :
@iii) in the case of all other :employees, by dividing the
weekly wage by 44,

(8) Promotion—Where a vacancy occurs in any establishment

in a grade or class of work for which a higher wage or, in the
case of a rising scale of wages, a higher qualified wage is pre--

scribed than that payable to other employees in such establish-
ment, the employer shall fill such vacancy by one of his
employees of a lower grade; provided that where special reasons
exist the employer may fill the vacancy by engaging a new em-

ployee, and provided further that when an experienced employee.

of such grade or class is required and such employee is available
elsewhere - this provision shall not apply; provided that the
employer may transfer an employee from any other factory
under the control of the employer.

(9) Transfer to Higher Grade~An employee transferred to a
higher grade shall be paid wages to which he would have been
entitled had he remdined in the lower grade until the wages pay-
able to him -at the higher grade rate exceed the wages payable
at the lower grade rate. : ;

5. PAYMENT OF WAGES.

(1) An Employee Other than a Casual Employee.—Save as .

rovided in clause 7 (2) any amount due to an employee shall
ge paid in cash weekly, or monthly if the employer and employee
have agreed thereto in writing, during the hours of work on the
usual pay day of the establishment or on termination of employ-
ment if this takes place before the usual pay day and shall be
contained in a sealed envelope showing on the outside the
employer’s and employee’s name, the employee’s factory number,
occupation,. classification and rate of wages, the number. of
ordinary and overtime hours worked, the wages paid in respect of
each, the amount of bonus, adjustments, or any other payment
made, the total wages paid, and the closing date of the period in
respect of which payment is made and the amount deducted for
" trade union fees, council fees, income tax, ‘contributions pres-
cribed under the Unemployment Insurance Act, No, 53 of 1946,
as amended frem time to time, and contributions to pensions,
provident and benevolent funds; provided that where an Agree-
ment has been entered into for a perfod of notice of longer than
one week, wages may be paid at the énd of each such longer
period. : SA it

(2) Usual Pay Day—Where employees are paid weekly the
usual pay day shall mean Friday and wages paid on that day
shall be for work done up to and including the preceding Tuesday.

- (3) Casual Employee.—An employer. shali pay  the _wégas_ due

to his casual employee in cash-on termination of his.employment.

s".

wage of an employee who is paid.

(5) Differensiéle loon—'n Werkgewer wat van ’'n werknemer
vereis of hom toelaat om vir langer as altesaam een uur op 'n
dag werk van ’n ander klas te verrig waarvoor ‘n hoér loon of
lone teen 'n stygende skaal met ’n hotr loon vir gekwkalifiseerdes
in subklousule (2) van hierdie klousule voorgeskryf. word, moet
sodanige werknemer, indien sodanige hoér loon ten opsigte van
'n klas werknemer is— .

(i) waarvoor 'n stygende ‘loonskaal voorgeskryf word, 'n

_ bykomende 20 persent van die loon van die laer klas;

(ii) waarvoor geen stygende loonskaal voorgeskryf word nie,
die loon wat bereken is teen sodanige hoér loonskaal;

ten opsigte van die hele dag waarop hy sodanige werk verrig,
betaal: Met dien verstande dat die bepalings van hierdie
subklousule nie van toepassing is nie indien die enigste verskil
tussen klasse ingevolge subklousule (2) van hierdie klousule op
ondervinding gegrond is.

Die bepalings van hierdie subklousule is ook nie van toepassing
op ’n assistent-voorman, ‘n voorviou of ’n assistent-voorvron
wanneer bulle vir 'n voorman of ’n voorvrou waarneem nie,
tensy hy/sy aldus vir *n ononderbroke tydperk van minstens drie
weke op ‘n bepaalde tyd waarneem, en dan js dit van toepassing
op die tydperk wat langer as di¢ drie weke is, - )

_(6) Kontrakbasis—BY die toepassing van hierdie klousule moet
die. dienskontrak van 'n werknemer, uitgesonderd 'n los werk-
nemer, op ’'n weeklikse grondslag berus en, behoudens die
bepalings van subklousule (5) van hierdie klousule en subklousule
(7) van klousule 5, moet 'n werknemer vir "n week minstens die
volle weekloon betaal word wat in subklousule (2) van hierdie
klousule vir 'n werknemer van sy klas voorgesk word, en wel
ongeag die vraag of hy in dié week die maksimum getal gewone
werkure wat in klousule (6) (1) voorgeskryf word, of minder,
gewerk het. ;

(7) Behoudens andersluidende bepalings in hierdie IOOreenkoms,
moet lone soos volg bereken word— -

(@) Berckening van maandloon—Om die maandloon van 'n

: werknemer vir wie ’n -weekloon voorgeskryf word, te

bereken, moet die weekloon met 4} vermenigvuldig word.

(b) Berekening van weekloon—Om die weekloon van 'n werk-

nemer wat maandeliks. betaal word, te bereken, moet die
maandloon deur 4% gedeel word.

(c) Berekening van uurloon.—Die uurloon van ‘n werknemer
moet soos volg bereken word—

(i) in die’geval van ’n los werknemer, deur die dagloon
. deur 9 te deel; 3 ’
(i) in die geval van ’n wag, deur die weekloon deur 48
... te deel; - : : '
(iii) in die geval-van alle ander werknemers, deur die week~
loon deur 44 te deel.. :

(8) Bevordering—Indien daar. 'n vakature onstaan in ’n
bedryfsinrigting in ’n graad of klas werk waarvoor 'n hoér loon
of, in die geval van 'n stygende loonskaal, 'n hoér loon vir gekwa-
[Iﬁsegrdes voorgeskr word as dié wat aan ander werknemers
in dié bedryfsinrigting betaalbaar is, moet die werkgewer dié
vakaturé vul deur een van sy werknemers van ‘n laer graad; met
dien verstande dat wanneer daar spesiale redes daarvoor is, die
werkgewer die vakature mag vul deur 'n nuwe werknemer in
diens te neem, en voorts met dien verstande dat wanneer daar 'n
ervare werknemer van dié graad of klas nodig is en so 'n werk-
nemer elders beskikbaar is, hierdic bepaling nie van toepassi
is nie; met dien yerstan‘de dat die werkgewer 'n werknemer vm'
enige ander fabrieck wat onder die beheer van die werkgewer is,
mag oorplaas.

(9) Qorplasing na ’n hoér graad—n Werknemer wat na ’n hogr
graad oorgeplaas word moet die loon betaal word waarop hy
geregtig sou gewees het indien hy in die laer graad gebly het
totdat die loon wat teen die hoér graadskaal aan hom betaalbaar
is, meer is as die loon wat teen die laer graadskaal betaalbaar is.

5. BETALING VAN LONE.

D'n Werknemer, uitgesonderd ’n los werknemer.—Behoudens,
die bepalings van klousule 7 (2), moet iedere bedrag verskuldig
aan 'n werknemer, weekliks in kontant, of maandeliks indien die
werkgewer en werknemer skriftelik daartoe ooreengekom het,
betaal word gedurende die werkure op die gewone betaaldag van
die bedryfsinrigting, of by diensbegindiging as dit voor die gewone
betaaldag geskied, en moet dit in 'n verseélde koevert wees wat
op die buitekant die volgende aangee: Die werkgewer en die
werknemer s¢ naam, die werknemer se fabrieksnommer, beroep,
k}assnﬁkasic en loonskaal, die getal gewone en oortydure gewerﬁ,
die loon wat ten opsigte van elkeen betaal word, die bedrag aan

-bonusse, aanpassings, of enige ander betaling wat gedoen word,

die totale loon wat betaal word, en die sluitingsdatum van die
tydperk ten opsigte waarvan die betaling gedoen: word en die
bedrag wat afgetrek word vir vakvereniginggelde, raadsgelde,
inkomstebelasting, bydraes wat by die Werkloosheidversekering-
wet, No. 53 van 1946, soos van tyd tot tyd gewysig, voorgeskryf
word, en bydraes tot pensioen-, voorsorgs- en liefdadigheidsfondse;
met dien verstande dat waar 'n Qoreenkoms aangegaan is vir ’'n
tydperk van diensopsegging van langer as ‘n week, lone aan die
einde van elke sodanige langer tydperk betaal mag word.

(2) Gewone betaaldag.—Indien werknemers weekliks betaal
word, word daar met gewone betaaldag Vrydag bedoel en lone wat

op dié dag betaal word, is vir die werk wat tot en met die

“vorige Dinsdag gedoen is.

(3) Los werknemer,—;‘n_Werkgéﬁer_ﬂibéi ‘die loon wat aan ’n
los werknemer verskuldig is, by die begindiging van sy diens aan
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(4) Premiums.—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the employ-
ment or training of any employee.

" (5) Purchase of Goods—An employer shall not require an
employee to purchase any goods from him or from any shop
or person nominated by him.

.. (6) Boarding and Lodging—Save:as provided in any law an
employer shall not require his employee to board and/or lodge
with him or with any person or at any place nominated- by him.

1€)] Fines and Deductions—An employer shall not levy any
fines against his employee nor shall he make a.ny deduenon from
his employee’s wages other than the following:-—
(a) (iy A deduction for council funds, sick benefit fund, pen-
sion and provident fynds; and
(ii) with the consent of the employee, fees due to lhe
Rustenburg Tabakwerkersvereniging;

- (b) save as provrded in c[ause 8 when his emp]oyee absents '

himself from work, or is absent owing to accident or ill

-health, a deduetion proporhonate to the penod of such |-

absence

-(c) a deductton of any amount which an employer by law -

or any order of any competent C,our: 13 requured or per-
mitted to make;

(d) whenever the ord]nary hours of work prescnbed in-clause |

6 (1) are reduced on accountof -short-time a deducnon
C.of ome forty-fourth ‘of the weekly wage prescnbed in
" clausé 4 (2) in ‘Tespect of each hour of such reduction;

_ provided ‘that such déduction shall not exceed six forty-
“fourths of the weekly wage of such employee irrespective
of the number -0f hours by which the ‘ordinary hours

of work are reduced and prowded that no deduction shall | * -

be made—

(i) in the case of shqrt-time arlsmg “out of 1ernporary '

- slackness -of trade,or shortage of materials or stock-
" taking, unless the employer has given his employee .not
., Jess than 24 hours’ notice of his intention so to reduce
. the ordinary hours of work; . i

(i} .in -the case. of short-tlme arising, out of a general
breakdown of plant-or machinery due to accident,

. wet. weather,.or other unforeseen emergency m respect -

of the first hour not worked.

-(e) a deduction of an amount equal 10 his datly wage in respect
of Boxing Day, on which an emp[oyee at his own request,
is permitted not to work: -

~ (f) whenever protective clothing owned by the emp!oye1 is not
returned or.is lost by an employee, a deduction not exceed-

ing R2 (two rand) in respect of each - set of protective
. clothing. in accordance with sub clause (4) of clause. 14;

(g) any other deducnons authorised in wmmg by the employee :

6 Houns 0? Wome, Onmmay AND OVERTIME AND PAYMENT
FOR OVERTIME. - :

1) Ordmary Hours of Work—The ordmary hours of work’
of an employeée other than a casual employee shall not exceced—

(a) in the-case-of an employee other than a watchman—

(i) forty-four in any week from Wednesday to Tuesday
i inclusive;" : s
it (11; nine‘in any day,

(u;l @ ‘week' shall ‘consist of ﬁve days only save as prowded ;

“in ‘sub<elause (10) (¢) of this clausé no work shall be
performed on a Saturday, 3

" (b) in the case of a watchman— )

(i) forty Elght in any week from Wednesday to Tuesday.

_ inclusive; -
(11) e}ght per shift; - '
(i) a week may conszst of six shifts.’

(2) An employer shall not require or perrmt a female emploveef

w work between six p.m. and six a.m.

- (3) The’ ordinary hours of work of a casual employee shall.

not exceed nine-in any day.

(4) Meal Breaks.—An employel shall not require or permit’ his:

employee to, work for. more than five hours continuously on any
_day without-an ir¢erval of not less than one hour during which

no work shall. be. performed, and such interval shall not be

" deemed to be part of the ordmary hours of work or overnme
provnded that—_.

= (a)y if such interval be for: longer than one hour iny perlod in
exceqs of an hour— shall ‘be deemed to be ordinary hours of

: wor
(b) perlods of work interrupted by an interval of less thanuone
hour shall be deemed to be continuous.
. (5) Rest Intervals——An employer shall grant - to each of his
employeés other than a night watchman employed in or about this
_establishment a resi interval of not less thar ten minutes at as
‘nearly as practicable—

‘(a) the middle of each first work perlod ina day,

_(b) the middle of each second work period in ‘a day where'

_ stich pcrlod is longer Lhan ‘three hours;

.durmg which, the employee shall not be reguired or permltted lo.

perform any work, and such interval shal] be ‘deemed to be part
. of the ordinary hours of work,
" . (6) Hours .of Work 10 be C omecunve 4ave as provlded in sub-
‘clauses (4) and (5) of this clause, all hours of werk shall be con-
secutive, ]

(4) Premies—Geen bedrag mag rekstreeks of onregstreeks vir
die indiensneming- of opleiding van ’n werknemer aan 'n werk-
gewer betaal of deur hom aangeneem word nie.

(5) Koop van goedere~—'n Werkgewer mag nie vereis dat 'n
" werknemer goedere koop van hom of van enige winkel of persoon
deur hom aangewys nie.

(6) Etes en mwonmg—khoudens die bepalings van enige wet,
mag 'n werkgewer nie vereis dat sy werknemer by hom of by
enige persoon of plek deur hom aangewys, eet en/of inwoon_ nie.

(7) Boetes en aftrekkings—'n Werkgewer mag sy- werknemer
geen boetes oplé of bedrae van sy werknemer se loon a[trek nie,
uitgesonderd die volgends: —

(@) () 'n. Bedrag vir raadsiondse, ’n m'ektebysrandfonds,
- pensioen- en voorsorgsfondse; en

(ii) met die toesternming van ‘die werknemer, gelde watl aan

die Rustenburg Tabakwerkersveremgmg verskuldig is;

. (b) behoudens die beralings van klousule 8, wanneer, sy werk-
nemer van sy werk afwesig |s of weens 'n ongeluk of
swak gesondheid afwesig is, 'n bedrag eweredig aan die
tydperk van eodamge afwesigheid;

(c) iedere bedrdg wat 'n werkgewer regtens of op bevel van 'n
bevoegde hof verplig of toegeladt word om af te trek;

(d} wanneer die gewone werkure in klousu]e 6 (1) voorgeskryf

. weens korityd verminder word, 'n bedrag van een vier-en-

veertigste van dic weekloon in klousule 4 (2). voorgeskryf,

ten opsigte van elke vur van dié vermindering; met dien

verstande dat di¢ vermindering hoogstens ses vier-en-

. veertigste van die weekloon van -sodanige werknemer mag

. - wees, afgesien van die getal ure waarmee die gewone werk-

ure vermlnder word en met dien verstande dat geen bedrag

afgetrek mag word nie—

(i) ten eopsigte van korttyd wat. deur 'n tydelike .slapte in
die bedryf, of tekort aan materiadl of voorraadopname
ontstaan, tensy die werkgewer sy werknemer minstens
24 uur "kenrs | ‘gegee het van' sy voomeme om die

gewone warkure aidus te verrnlnder, ‘

(i} in"die geval van korttyd ‘wat uit 'n aleemene onklaar-
rakmg van installasie of masjineric weens 'n ongeluk,

" nat ‘weer, of - ‘cnveorsiene ' noodgeval, -ontstaan,. ten
opsigte van die: eerste uur waann daar nie gewerk
‘word die; :
* (e) 'n-bedrag gelyk aan- sy dagloon ten ops;gte van Tweede
Kersdag. waarop die werknemer op eie versoek toegelaat
. -word. om. nie te werk nie;
(}') wanneer 'n werknemer besketmende kleré wat aan ‘die werk-
gewer behoort, nie teruggee nie, of dit verloor, n bedrag
" van_hoogstens ‘R2: (twee rand) -ten opsigte ‘van elke uit-
rusting besk:.rrncnde klere, ooreenkomstlg subklousule (4)
o Livan: klopsule 1450
(g] alle ander bedrae waartoe d1e werknemer skrlftelsk mag-
Ugmg verleen

6 WERKURE GI:WON]: EN GORTYDURE, EN BETALING V]R
ODRTYDWERIC r

(1) Gewone werkure —Die gewone werkure van n werknemer,
mtgesonderd 'n los werknemer, mag nie. .meer wees hie as—

(a) in die geval van ‘n- ander werknemer as 'n wag—

(i) vier-en-veertig in ’n week ‘van’ Woensdag tot en met
Dmsds;g, : ¥

(ii) nege op 'n dag; - )

(i) daar mag. slegs vyf dae in 'n ‘week gew‘.rk word;
behoudens die bepalings van subklouwle (10) (¢} van
hierdie klousule mag geen wetk op-’n Saterdag verrig
word nie;

(b) in die geval van ’n wag—

{1} agt- en-veemg in- 'n- we,ek van Woensdag tol: en met
= 4 Dinsdag;. )
(if) agt per skof;
(iii) daar mag ses skofte in ’n week gewerk word,

(2) 'n Werkgswer mag nie ‘n vroulike werknemer vereis of haar
toelaat om tusscn ses nm. en ses vm, te werk nie.

{(3) 'n_Los wearknemer .mag hoogstens nege gewone werkure op
‘n dap werk.

“4) Etensporses.—n Werkgewer mag mnie van. sy werknemer
vereis of Tiom toelaat om meer as vyf uur aaneen op 'n dag sonder
’n pouse van minstens een uur te werk nie, en gedurende sodamg_
pouse mag daar ‘geen werk verrige word nie, en sodanige pouse

“word geag nic deel van die gewone werkure of . oortydure uit te

maak nie; met dien verstande dat—

(a) as sodénige pouse ]anger as een uur duur, enige tydperk

van langer as een uur geag word gewone werkure ‘{e wees;

(b). werktydperke wat deur °n_pous¢ van minder as een uur

- - onderbreek word, geag’ word . aaneenlopend te wees.

(5) Ruspouses—'n WerkgeWer moet aan elkeen van sy werk-
nemers, u1tgvsonderd ' nagwag wat in of om sy bedryfsinrigting
“werksaam is, 'n ruspouse van mmstens tien minute toestaan 50
na-as moontllk-— :

(a) 2an die _middel van elke eerste’ werktydperk ap-'n dag,

(b) aan” die middel van elke tweedé werktydperk op 'n dag

indien dié tydperk langer as drie uur is;
waarin daar nie ‘van sodanige werknemer vereis of hy nie toe-
. gelaat“mag word. om. enige werk. te verrig nie, en so ’'n. pouse
word geag deel van di¢ gewone werkure uit te maak..

(6) Werkure - moet agtereenvolgend wees —Behondens  die
“bepalings van subklousules (4) en (5) van hlerdle klousule, moe!
- alle - werkure agtereenvolﬂend WEES: = o Bt Sk R =
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(7) An employee shall be deemed to be working in addition to
any per.od during which he is actually working—
(@) during the whole -of any interval in his work if—
(i) he is not free to leave the premises of his employer
for the whole of such interval; or )
(i) the duration of such interval is not shown in the
records required to be kept in terms of section nine of
the Factories, Machinery and Building Work Act, 1941; °
and i Tl
(b) during any other period during which he is on the premises
of his employer; ' :

provided that if it is proved that any such qr_x;pli_)yeé. was not-
working and was free to leave the premises during any poition of

any period referred to in paragraph (b), the presumption provided -

for in this sub-clause shall net apply in respect of such employee
with reference to that portion of such period. -

(8) Limitation of Hours of Work on Public Holidays and Sun-
days—For the purpose of sub-clause.(1) of this clause, whenever
an employee is required to work on a public holiday mentioned
in clause 9 (1), or on a Sunday, the hours 'of work on such day’
shall not exceed the ordinary. hours usually worked on such day
(for this purpose Monday being the equivalent working day for

Sunday) and if a public holiday falls on a Saturday, shall not

exceed five hours.

©) Overtime—All time worked in excess of the maximum
number of hours prescribed in sub-clauses (1) and (3) of this -
clause in respect of the day or the week, shall be deemed to be
overtime. i )

(10) Limitation of Overtime.—An emp]oyér shall not require or
permit an employee to work overtime— . . .

(@) in the case of a male employee—

(i) save as provided in sub-clause {¢) for more than 2
hours in any day; . ! ;
(ii) for more than 10 hours in any week; ~

(b) in the case of a female employee—

(i) for more than 2 hours in any day;
(i) on more than 3 consecutive days;
(1ii) for more than 10 hours in any week; _
{(iv) on more than 60 days in any year; -
(v) after completion of her working hours for more than
1 hour in any day unless he has— i

(1) given notice thereof to
midddy; or - “ y B

(2) provided such employee with an adequate meal
before she has to commence overtime; or *

(3) paid such employee an allowance of fifteen cents
in sufficient time-to enable the employee to obtain
a meal before the overtime is due to commence; .

i©) in the case of a male employee not ordinarily working on
a Saturday not more than five hours on such a day.

(11) Payment of Overtime—An employer shall pay to’ an
emlgloyee employed by him at a rate not less than one and one-
half times his ordinary wage in respect of all overtime worked by
such employee, such overtime being the total of all periods of
overtime worked during a week, any resulting fraction of an hour
being regarded as an hour, : P

(12) No employee shall be required to work overtime without |

his consent.

(13) No employee shall be dismissed or - prejudiced in this
employment by reason of his refusal to work overtirpe.

Savings—The provisions of sub-clauses (4), (6) and (10) of this
clause shall not apply to a male employee employed on work
necessitated by a breakdown of plant or machinery or other
unforesecen emergency or in connection with the overhauling or
repairing of plant or machinery which cannot be: performed
during the ordinary hours of work an the provisions of sub-
clauses (4), (5), (7) and (10) of this clause shall not apply to a
watchman. ' e

(14) Turning of Tobacco whilst in the Process of Fermentation,
—An employee engaged on this operation shall not be permitted
to perform such work for a.longer period than tliree months
during any 6 consecutive months, ) . ;

. 7. ANNUAL LEAVE, S
(1) Save as provided in sub-clauses (c) and (d) of this clause,

an employer shall grant to his employee in’ respéct of each
calendar year, annual leave commencing during the latter half of

December in such year, as follows:—. ]
(a) In_ the case of an employee who has been in his employ
. since the 15th January of the calendar year to which the
~  leave relates, fifteen. consecutive  working days on full pay;

(b) in the case of an:employee who becomes such after the -

.+ 15th January of the calendar year ‘to which  such leave
- relates, eleven working heurs on full pay.in respect of
cach completed month of employment, such working hours
of leave to be consecutive. An employer may require such

10

such employee ~before |

(7) Benewens enige tydperk waarin 'n werknemer werklik werk,
word hy ook geag te werk—
(a) gedurende die hele tydperk van ’'n pouse in sy werk
indien— _ G
(i) hy nie vry is om sy werkgewer se perseel vir die hele
duur van sodanige pouse te verlaat nie; of
(ii) die'duur van sodanige pouse nie aangegee word .in
die aantekenings wat ingevolge artikel nege van die
Wet op Fabrieke, Masjinerie en Bouwerk, 1941, gehou
moet word nie; en '

(b) gedurende enige ander tydperk waarin hy op die pérseel
van sy werkgewer is;

met dien verstande dat indien bewys word dat enige sodanige
werkgewer nje gewerk het nie en vry was om die perseel
gedurende enige gedeelte van enige tydperk wat in paragraaf (b)
gemeld word, te verlaat, die veronderstelling waarvoor daar in
hierdie subklousule voorsiening gemaak word, nie ten opsigte
van sodanige werkgewer met betrekking tot daardie gedeclte van
sodanige tydperk van toepassing is nie. '

(8) Beperking van werkiire op openbare vakansiedae en-

Sondae—By die toepassing van subklousule (1) van hierdie
klousule mag die werkure, wanneer daar van 'n werknemer vereis
word om op ’'n openbare vakansiedag wat in klousule 9 (I)
gemeld word, of op 'n Sondag, te werk, op sodanige dag hoog-
stens die gewone werkure wees wat gewoonlik op sodanige dag
gewerk word, (by die toepassing hiervan is Maandag die
ekwivalente werkdag vir Sondag) en indien ’'n openbare

‘ vakansiedag op 'n Saterdag val, hoogstens vyf uur.

(9) Oortyd—Alle tyd wat daar langer gewerk word as die
maksimum getal ure wat i subklousules (1) en (3) van hierdie
klousule voorgeskryf word tlen opsigte van die dag of die week,
word geag oortyd te wees. L

(10) Beperking van oortyd—n Werkgewér mag nie van n
werknemer vereis of hom toelaat om oortyd soos volg tg werk
nie—, ’

(@) in die geval van 'n manlike werknemer—

(i) behoudens die bepalings van subklousule (¢), langer
as 2 uur op 'n dag; L
(ii) langer as 10 uur in ’'n week; _
(b) in die geval van 'n vroulike werknemer—
(i) langer as 2 uur op ’n dag;
(ii) op meer as drie agtereenvolgende dae;
(iii) langer as 10 uur in 'n week;
(iv) op meer as 60 dae in 'n jaar; . W
(v) langer as 1 uur op ’'n-dag na voltooiing van haar
werkure tensy hy— .- - :
(1) voor-12-uur middag sodanige werknemer daarvan
in kennis gestel het; of = ' _
(2) sodanige werknemer 'n toereikénde ete verskaf het
voordat sy met die oortydweérk moet begin; of
(3) sodanige werknemer betyds ’n toelae van vyftien
sent betaal het om die werknemer in staat te stel
_ om ’n ete te verkry voordat die oortydwerk begin;

(c) in die geval van ’n manlike werknemer wat gewoonlik nie
" op 'n Saterdag werk nie, langer as vyf uur op so 'n dag.

(11). Betaling vir oortydwerk—'n Werkgewer moet 'n werk-
nemer wat by hom in diens is, teen ’'n tarief van minstens een
en ’n half ‘maal sy gewone loon betaal ten opsigte van alle
oortyd wat sodanige werknemer gewerk het, em dié oortyd is
die totaal van alle tydperke oortyd wat gedurende 'n week gewerk
is, en daar 'n deel van ’n uur oorbly; word dit as 'n uur geag.

(12) Daar mag van' geen wetknemer vereis word om sonder
sy toestemming oortyd te werk nie. o i ’

(13) Geen werknemer mag ontslaan of in sy werk benadeel
word nie omdat hy weier om oortyd te werk.

V oorbehoudsbepalings —Die bepalings van subklousules (4), (6)
en (10) van hierdie klousule is nie van toepassing op 'n manlike
werknemer . wat werk doen wat deur ’'n onklaarraking van
installasie of masjinerie of 'n ander onvoorsiene noodgeval nood-
saaklik gemaak word nie, of wat in verband staan met die

“opknapping of herstel van installasie of masjinerie wat nie

gedurende die gewone werkure gedoen kan word nie, en die
bepalings van - subklousules (4), (5), (7) en (10) van hierdie
klousule is nie op 'n' wag van toepassing nie. ;

(14) Tabakomdraai gedurende die fermentasieproses—n Werk-

nemer wat hierdie werksaamheid verrig, word nie toegelaat om .

dié¢ werk vir 'n tydperk van langer as drie maand_'e

Y

: gedurende
enige ses agtercenvolgende maande te doen mie, =

7. JAARLIKSE VERLOF. |

(1) Behoudens die bepalings van subklousules (c) en (d) van
hierdie klousule, moet 'n werkgewer soos volg jaarlikse verlof
wat gedurende die laaste helfe van Desember begin, ten opsigte
van elke kalenderjaar aan sy werknemer toestaan:— .-

(a) In die geval van 'n werknemer wat sedert die- 15de Januarie
‘van die kalenderjaar waarop die verlof betrekking het, in
sy diens was, vyftien agtereenvolgende werkdae met volle
Beialing: T Sshe

(b) in die geval van ’n -werknemer wat in.sy diens tree na die

" .15de *Januarie van die kalenderjaar. waarop dié verlof
‘betrekking het, elf werkure met volle betaling ten opsigte
van elke voltooide maand diens, en dié verlofwerkure
moet agtereenvolgend wees. ’‘n Werkgewer mag van

anaicnin il oo

i
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employee to take additional leave without pay up to a
total period not exceeding fifteen consecutive working days
during the period of leave stated in sub-clause () hereof;
* (¢} notwithstanding the provisions of sub-clauses (@) and (b)
and in substitution therefor an employer shall have the
right to grant the number of days leave on full pay in

terms of the said sub-clauses to not more than five per ‘cent |

of his employees at such other time during December
and/or the January immediately following as may be
necessary for the efficient conduct of his business;

(d) a monthly paid employee may.be required or permitted
to take his annual leave on full pay of the duration
prescribed in sub-clauses (a) or (b) at any other time but
to commence not later than within two months of the
completion of each year of employment to which the
leave relates;

(¢} whenever any public holidays, as defined in clause 9 (1)
be observed on an ordinary working day and fall within
the period of such leave, such holidays shall be added to
the said period as a further period of leave of absence on
full pay.

(2) Leave Remuneration—The remuneration in respect of
annual leave referred to.in sub-clause (1) of this clause shall be
paid on the last work day before the date of the commencement
of such leave. '

(3) An employee whose contract of employment terminates
before the period of leave referred to in sub-clause (I) of this
clause, has accrued, shall, upon such termination, be paid in
respect of each completed month of such period of less than

one calendar year not less than eleven hours’ pay calculated -

at the rate per hour which he was receiving immediately before
" the date of such termination.

(4) An employee who is engaged on piece-work shall have his
wage for the purpose of .this clause, based on the average wages
he earned for ordinary time worked for the nearest twelve weeks
on full time prior to his holiday leave. :

(5) An employee who has become entitled to a period of leave |
in terms of sub-clause (1) of this clause, and whose contract .

of employment terminates before such leave has been granted,
shall upon such termination” be paid the amounts referred to in
sub-clauses (1) or (4) whichever is applicable. .

(6) For the purpose of this clause the expression “employ-
ment ” shall be deemed to ‘include any perio
which an employee is— o .

_: {u), absent on: leave in terms of sub-clause (1);

(b) absent on military training;
© " of his employer;
.. (d) absent on sick leave in terms of clause 8;

and shall be deemed to commence om the date on which the

employee last became entitled to annual leave or the date of his
-engagement, whichever is the later.
T, 8. Stck Leave.
(1) An employer shall
from work during the calendar year— :
(a) through sickness or accident not caused by his own mis-
. conduct other than .an accident compensable under the

. Workmen’s Compensation Act, 1941, eighty-eight working
hours’ sick leave in the aggregate during any one calendar

year ‘of employment with him, and shall pay to him not !

later than the second pay day after his return to work
in 1espect of each hour thereof not less than one forty-
fourth of the weekly wage which he was receiving imme-
" diately before the commencement of such leave; provided
that the employer may require the production of a certifi-
. cate signed by a registered medical practitioner in respect
of each period of absence for which payment is claimed;

. (b) through an accident compensable under the workmen’s
) Compensation Act, 1941, an amount equal to the difference
between the compensation received for wages lost and the
actual amount of his wages lost; provided that such
amount shall not exceed the amount of sick pay due to

such employee in terms of sub-clause (4) of this clause, |

and that it may be offset against such sick pay.

(2) For the purpose of this clause, the expression “ employ-
ment ” shall be deemed to include any period or periods during
which an employee is absent— .

(a) on leave in terms of clause 7; )

(b) on the. instructions or at the request of his employer;
Ec) on sick leave in terms of sub-clause (1);

d) on military training; :

amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (5), and (c), plus the period of
military training undergone in that year, and any period of
"employment” which an employee has had with the same
employer, immediately before the date of the coming into
operation of this Agreement, shall, for the purpose of this clause,
be deemed to be “employment ” under this Agreement, and any
sick leave on full pay-granted to such an employee during such
period, ‘shall -be .deemed to have been pgranted under this
Agreement. 5= '

or periods during

(c) absent from work on' the instructions of or at the request

grant- to his employee who is absent -

sodanige werknemer vereis om bykomende verlof sonder
betaling te neem tot 'n totale tydperk van hoogstens vyi-
tien agtereenvolgende werkdae gedurende die verloftyd-

i perk wat in subklousule (a) hiervan gemeld word,

(¢) ondanks die bepalings van subklousules. (@) en (b) en ter
vervanging daarvan het 'n werkgewer die reg om die getal
dae verlof met volle betaling ingevolge genoemde sub-
klousules aan-hoogstens vyf persent van sy werknemers toe
te staan OB enige latere tydstip in die onmiddellik daarop-
volgende Desember en/of Janudrie soos nodig mag wees
vir die doeltreffende bestuur van sy besigheid;

(d) daar mag van ’n werknemer wat maandeliks besoldig word,
vereis word om sy jaarlikse verlof met volle betaling, wat
so lank moet duur as wat in subklousule (a} of (b) voor-
geskryf word, op enmige ander tydstip te neem, maar dit
moet binne twee maande na voltooiing van elke jaar diens
waarop die verlof betrekking het, begin;

() wanneer openbarz vakansiedae, sdos omskryf in klousule
9°(1), op 'n gewone werkdag in ag geneem moet word
en in die tydperk van sodanigé verlof val, moet sodanige
vakansiedae by genoemde tydperk as 'n verdere tydperk
van verlof et volle betaling toegestaan word.

.. (2 Veriofbesoldiging—Die besoldiging ten opsigte van jaar-
likse verlof waarvan in subklousule (I) van hierdie klousule
melding gemaak wordg, moet op die laaste werkdag voor die
datum waarop sodanige verlof begin, betaal word.

(3) 'n_ Werknemer wie se dienskontrak begindig word voordat
die verloftydperk wat in subklousule (1) van hierdie klousule
gemeld word, opgelcop het, moet by sodanige begindiging ten
opsigte van elke veltooide maand van dié tydperk wat minder
1s as een kalenderjazr, vir minstens elf uur betaal word bereken
teen-die tarief per var wat hy ontvang het onmiddellik voor die
datum van sodanige begindiging. E

- (4) Vir die toepassing van hierdie klousule word die loon van
‘n werknemer wat stukwerk verrig, gegrond op die gemiddelde
lone wat hy vir gewone tyd gewerk, verdien het gedurende die
naaste twaalf weke wat hy voltyds gewerk het wat sy vakansie-
verlof voorafgaan. ' 3 :

. (5) 'n Werknemer wat geregtigz geword het op 'n verloftydperk
ingevolge subklousule’ (1) van hierdie klousule, en wie se diens-
kontrak beindig word voordat .sodanige' verlof toegestaan is,
moet by sodanige begindiging die bedrae betaal word wat in sub-
klousules (I) of (4 gemeld word, naamlik dié wat van toepassing
is. <L

*(6) Vir die toepassing van hierdie klousule word die uitdrukking
“diens” geag ecnige tydperk of tydperke te omvat. waarin ‘m '

werknemer afwesig is— .

(a) met verlof ingevolge subklousule (1); - -
(bi) vir militére opleiding; e a2ty
{e) van werk op las of versoek van sy werkgewer;.

(d) met sickteverlof ingevolge klousule 8;

en v‘_vord dit 'g'eag op die datum te begin waarop die werknemer

- laas op jaarliksc verlof geregtig geword het of die datum van

sy indiensneming naamlik die jongste datum.

_ 8. SIEKTEVERLOF.
(1) 'n Werkgewer moet aan sy werknemer wat gedurende die

kalenderjaar var sy werk afwesig is— ”

‘(@) weens sickté of 'n ongeluk wat nie deur sy eie wangedrag
veroorsazk is nie, uitgesonderd 'n ongeluk waarvoor ver-
goeding kragtens die Ongevallewet,. 1941, betaalbaar is,
altesaam agt-en-tagtig werkure siekte verlof in 'n bepaalde
Xkalenderjaar diens by hom toestaan, en moet hom voor
of op die tweede betaaldag nadat hy terug is by die werk,
minstens een-vier-en-veertigste van die weekloon betaal wat
hy ontvang het onmiddellik voordat sodanige verlof begin
het, ten opsigte van elke uur-daarvan; met dien verstande
dat die werkgewer mag vereis dat 'n sertifikaat wat deur
’n gerepistreerde mediese praktisyn onderteken is, voorge-
1& word ten opsigte van elke tydperk van afwesigheid waar-
voor betaling geéis word; '

(b) weens . ongeluk waarvoor daar kragtens die Ongevallewet,
1941, vergoeding betaalbaar is, 'n bedrag toestaan wat
gelyk is aan die verskil tussen die vergoeding ontvang vir
verbeurde lone en die werklike bedrag van sy loon wat hy
verbeur het; met dien verstande dat dié bedrag nie meer
mag wees as die bedrag aan siektebetaling wat ingevolge
subklousule (g¢) van hierdie klousule aan sodanige werk-
nemer verskuldig is nie, en dat dit van sodanige siektebe-
taling afgetrek mag word.

{2) Vir die toepassing van hierdie klousule word die uitdruk-
king “diens” geag enige tydperk of tydperke te omvat waarin
'n werknemer afwesig is—

(g) met verlof ingevolge klousule 7;

(b) op las of versoek van sy werkgewer;

(c) met siekteverlof ingevolge subklousule (1)

{d) vir militére opleiding;
vir altesaam hoogstens tien weke in enige jaar ten opsigte van
items (a), (b) en {(c), plus die tydperk van militére opleiding wat

in daardie jaar ondergaan is, en alle tydperke “diens™ wat ’'n

nemer by dieselfde werkgewer gehad het onmiddellik voor die
inwerkingtredingsdatum van - hierdie Qoreenkoms, word vir die
toepassing van hierdie klousule geag *diens™ ingevolge hierdie
Ooreenkoms te wees, én enige siekteverlof wat gedurende sodanige
tydperk met volle befaling aan sodanige werknemer toegestaan is,
word geap ingevolge hierdie Qoreenkoms toegestaan te gewees het.

|
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*(3) For the purpose of this clause the expression * one calendar
year of employment” shall mean a period of 12 months from
the 1st January to 31st December of any year, provided that an
employee engaged after the 1st January of any year shall be
entitled to sick leave of 7 working hours for each completed
month of employment from the date of his engagement to the
following 31st December.

9. PupLIcC HOLIDAYS AND SUNDAYS.

. (1) An employer shall grant leavé on full pay to an employee
on New Year's Day, Good Friday, Easter Monday, Van Riebeeck
Day, Ascension Day, Republic Day, Family Day, Settlers Day,
Kruger Day, Day of the Covenant and Christmas Day.

(2). Payment for Work-on Sundays and Public Holidays.—Sub-
ject to the provisions of clause 6 (8) whenever an employee other
than a watchman works on a Sunday or -public holiday his
employer shall— .

(@) in respect of a Sunday, pay the employee not less than
double the wage payable to_him in respect of the period
ordinarily worked by him on a weekday, i.e. nine hours;
provided that an employer may fpay an employee who
works on a Sunday, one and a half times the weekly wage
prescribed in clause 4 (2) for an employee of his class
divided by 44 for each hour or part of an hour so worked,
and grant him within seven days of such Sunday, one day’s
leave and pay him in respect thereof not less than the
weekly wage prescribed in clause 4 (2) for an employee of
his class divided- by five;

(b) in rtespect: of a public holiday, pay the -employee his
ordinary wage in respect of the time worked, any part-of
an hour worked counting as a completed hour, in addition
to the pay due under sub-clause (1) hereof. :

10. PROPORTION OR RATIO.
An employer shall not employ— )

(@) an unqualified factory clerical employee or despatch clerk
3 or receiving clerk or storeman and grade I emplovee unless
‘e has in his employ a qualified factory clerical employee
or despatch clerk or receiving clerk or storeman and grade
I employee and for each such.qualified factory ‘clerical
employee or despatch clerk or receiving clerk or store-
man and grade 1 employee, not more than one unqualified
factory clerical employee or despatch clerk or receiving
clerk or storeman and grade T employee may be employed
by him; * - 3 *

(b) an unqualified grade 11 employee and/or. tobacco packer
unless he has in his employ a qualified grade II employee
and/or tobacco packer, and.for each qualified grade II
employee and/or tobacco packer employed by him not
more than one unqualified grade II employee and/or
tobacco packer may be employed by him. For the pur-
pose of this sub-clause, grade II employees and tobacco
packers shall be treated as one group of employees;

provided that an unqualified employee in any of the classes
referred to who is in receipt of a wage not less than that pre-
scribed for qualified employees of his class* may for the purpose
of this. clause be deemed to be a qualified employee.

_11. PIECE-WORK. :

(1) An employee employed on piece-work for any period. shall
be paid the full amount earned by him under the piece-work
rates, subject to sub-clause (2), (3) and (4) of this clause, pro-
vided that irrespective of the amount of piece-work performed
such employeé shall in respect of such period be paid not less than
the wage which would have been payable to him had he been
employed as a time worker during such period. :

(2) An employer shall not intr_oduoe piece-work in his establish-
ment unless he has given to his employees and fo the Council
not less than two weeks’ notice of his intention to do so.

(3) An employer whose employees are engaged on piece-work
shall not be permitted - to discontinue the piece-work system,
unless he has given at least two weeks' notice to his employees
and to the Council of his intention to do so. ; :

(4) An employer shall keep posted up in a conspicuous place in
his * establishment a schedule of the piece-work rates referred
to in sub-clause (1) and shall not alter such rates unless he has
given to his employees and to the Council not less than two
weeks’ notice of the proposed alteration.” : :

. . 12. EXEMPTIONS. . ke ;

(1) The Council in its discretion, may grant to or in respect of
any person exemption from any of the provisions of this Agree-
ment; provided that no exemption may be granted from clause 6
(2) except in the’ case bf work necessitated by an emergency.

R

(3) Vir die toepassing van hierdie klousule beteken die nitdruk-
king “een kalenderjaar diens” °n tydperk van 12 maande vanaf
1 Januarie tot 31 Desember van enige jaar, met dien verstande

‘dat ’n werknemer wat na die ‘1ste Japuarie van 'n jaar in diens

geneem is, op 7 werkure siekteverlof geregtig is vir elke voltooide

“maand diens vanaf die datum waarop hy in diens geneem is tot .

nemer geag mag word,

die volgende 31ste Desember.

9. OPENBARE VAKANSIEDAE EN SONDAE.

(1) 'n Werkgewer moet aan 'n werknemer verlof met volle
betaling toestaan op Nuwejaarsdag, Goeie Vrydag, Paasmaandag,
Van Riebeeckdag,  Hemelvaartdag, Republiekdag, Gesinsdag,
Setlaarsdag, Krugerdag, Geloftedag en Kersdag. =~

(2) Betaling vir werk op Sondae en dpenbare vakansiedae.—
Behoudens die bepalings van klousule 6 (8) moet 'n werkgswer
sy werknemer, uitgesonderd 'n wag, wanneer hy op 'n Sondag of
openbare vakansiedag werk, soos volg betaal—

(a) ten opsigte van 'n Sondag, minstens dubbel die loon wat
ten opsigte van die tydperk wat hy gewoonlik op 'n week-
dag werk, aan hom betaalbaar is, d.w.s. nege uur; met
dien verstande dat 'n werkgewer ’n werknemer wat op 'n
Sondag werk, een en ’'n half maal die weekloon mag
betaal wat in klousule 4 (2) vir 'n werknemer van sy klas
voorgeskryf word, gedeel deur 44, vir elke uur of deel van
n uur aldus gewerk, en hom binne sewe dae vanaf
sodanige Sondag, een dag verlof toestaan. en hom tem
opsigte daarvan minstens die weekloon betaal wat in’
klousule 4 (2) vir ’n werknemer -van’ sy klas voorgeskryf
word, gedeel deur vyf;

(b) ten opsigte van 'n openbare vankansiedag, benewens die
betaling wat ingevolge subklousule (1) hiervan aan hom
verskuldig is, sy gewone loon ten opsigte van die tyd
gewerk, en 'n deel van ’m uur gewerk, word as 'n volle
uur getel -

10. GETALSVERHOUDING.
'n Werkgewer mag nie— E '

(@) 'n ongekwalifiseerde fabrieksklerk of versendingsklerk of
i ontvangklerk of pakhuisman en graad I-werknemer in diens
neem nie, tensy hy 'n gekwalifiscerde fabrieksklerk of ver-
sendingsklerk of ontvangklerk of pakhuisman en graad
I-werknemer in sy diems het, en vir elke sodanige gekwali-
fiseerde fabrieksklerk of versendingsklerk of ontvangklerk
of pakhuisman en graad I-werknemer mag hy hoogstens
een ongekwalifiseerde fabrieksklerk of versendingsklerk of
ontvangklerk of pakhuiéman en graad I-werknemer in
diens neem; ) ; '
(h) 'n ongekwalifiseerde graad Ii-werknemer en/of . tabak-
- verpakker in diens neem nie, tensy hy 'n gekwalifiseerde
graad lI-werknemer en/of tabakverpakker in sy diens hetf
- en vir elke gekwalifiseerde graad Il-werknemer en/o
tabakverpakker wat ~by hom werksuam is, mag hy
‘hoogstens een ongekwalifiscerde graad .IT-werknemer en/of
tabakverpakker in diens neem. Vir die toepassing van
hierdie. subklousule, word -graad II-werknemers en tabak-
verpakkers as een groep werknemers behandel; .

met dien verstande dat *n ongekwalifiseerde werknemer in enigeen
van die gemelde klasse wat minstens die loon ontvang wat vir
gekwalifiseerde werknemers van sy klas voorgeskryf word, vir
die toepassing van hierdie kluusu{a as 'n gekwalifiseerde werk-

11. STURWERK.

(1) 'n Werknemer wat stukwerk vir 'n tydperk verrig, moet,

behoudens subklousules (2), (3) en (4) van hierdie klousule, die

! “volle bedrag betal word wat hy ingevolge die stukwerkskale

" verdien bet, met dien verstande dat, afgesien van die hoeveelheid

- stukwerk wat verrig word, sodanige werknemer ten opsigte van

sodanige tydperk minstens die loon betaal. word wat aan hom
betaalbaar sou gewees het indien hy gedurende sodanige tydperk
as ’n tydwerker werksaam was, '

(2) 'n Werkgewer mag nie stukwerk in sy bedryfsinrigting
invoer nie, tensy hy aan sy werknemers en aan die Raad minstens

. twee weke vooraf kennis gegee het van sy voorneme om dit te

| kennis gegee het van sy vooraeme om dit te doen,

doen.

- (3) 'n Werkgewer wie se werknemers stukwerk verrig, mag nie
toegelaat word om met die §tuk\verkste_1sel op te hou nie, tensy
hy aan sy werknemers en dic Raad minstens twee weke vooraf

(4) 'n Werkgewer moet 'n lys van die stukwerktariewe ver-
meld in subklousule (1), op 'n opvallende -plek in sy bedryfs-
inrigting aangeplak hou, en hy mag sodanige tariewe nie verander
nie tensy hy aan sy werknemers en dic Raad kennis gegee het
van die voorgenome verandering.

“12. VRYSTELLINGS. .

(1) Die Raad mag na sy goedvinde aan of ten opsigte van
enige persoon vrystelling verleen wvan enige bepaling.van hierdie
Ooreenkoms; met dien. verstande dat vrystelling nie verleen mag
‘word van klousule 6 (2) nie, uitgesonderd in_die geval van werk

wat deur 'n noodgeval genoodsaak word. -
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+ (2) The Council shall fix in- respect of any person granted |

exemption under the provisions of sub-clause (1) of this clause,
the conditions subject to which such exemption is granted.and the
period duting which such exemption shall operate; provided that
the Council may,.if it deems fit, after one week’s notice in. writing
~has been given to the employer and/or employee concerned
withdraw any licence of exemption whether or not the period for
which exemption was granted has expired.
(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of this
‘clause, a licence signed by, him setting out—

. (&) the full name of the person concerned; o
" '(b) the provisions of the Agreement from which" exemption
is granted; ; :

(c) the conditions fixed in accordance with the provisions of
“subsclause (2) of this clause subject to which such exemption
is granted;’ =i v i -

(d) the period duririg which the exemption shall operate.

13, Lo Book. =
(1) Every employer shall provide a log book with duplicate
folios for the use of cach. motor vehicle driver as nearly as
.practicable in the following form:— . :

sl ; _ DAILY LOG.
Name of employer.
Name of driver
Time of starting work a.m./p.m.
Time of finishing work a.m./p.m.
Number of ordinary hours worked
Number of hours of overtime worked
Meal hours from X a.p.m, 0. ..a.m./p.m.
Breakdowns; accidents and/or other delays

Signature of Driver.

(2) Every driver upon being provided with the log book referred
to im sub-clause (1) shall complete the log in duplicate -in
respect of each day’s work and shall within 24 hours of the com-
pletion of the day’s work to which it relates deliver a copy thereof
to his employer. . : ; .

(3) Every employer shall retain a complete co‘p];'_ of the daily

log for a period of three years subsequent to the date of its
completion. ) T .

14, PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS. _
{1) An employer shall supply, free of charge, to his employee
suitable protective clothing required in terms of the Factories
‘Act and shall renew such- clothing as often as ihay be.neces-

“sary te cnsure that it shall at all times be adequate and sufficient..

+.(2) An employer shall supply each. e:i-nj:loye’e, free of charge, -
“with a set of suitable protective clothing in good condition within

‘six weeks of the commencement of his employment or the coming
- into. operation of this ,Agreement, whichever is the later, and
shall renew such protective-clothing when necessary but need

not do so more than once every twelve months.

]

(3) An employee to whom protective clothing has been issued
in terms hereof, shall be required to wear such clothing during
all working hours, and shall be responsible for the good condition
_and laundering of such protective clothing; provided that an
employer may launder his protective clothing and withdraw the
right of an employee to take protective clothing away from am
establishment, o : ; :

" (4) All protective clothing issued in ferms. of sub-clause (2). of

‘this clavse shall remain the property of the employer and shall
“ be returned by the employee at the termination of his service.
~'The employer shall -collect from the employee ihe sum .of R2
-(Two rand) in respect of each set of protective: clothing in.the
Jevent of-the .employee- losing or not . returning his . protective,
" clothing, which amount shall -be recoverable by way of  set-off
out of moneys due to such employee. -

- 15. BEVERAGES.

An _er'nployer shall make available, free of charge, tea or coffee: |

(with milk and sugar) twice daily to his employees .during their
-morning: and afternoon rest intervals; provided that employees
~may be required to provide.their own receptacles, - }

16. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER' THE AGE
s - -oF FIFTEEN YEARS: i

v15 years. e g S TR T

- T 17. Councit FUnDs. F S,
The funds-of the Council, which shall be vested in and adminis-

tered by the Council, shall be provided in' the following

.manner:— - Tt N

< (d) On: the first pay-day after. this Agreement comes J'Intoj _
© 77 operation; and ‘on’ each pay day'thereafter, each-émployee |

. shall contribute an amount of 2c per week; *~ . 7
- "(b) the "employer shall confribute 2c per week in respect of
each of his employees; B gE TS

'_'wie, vrystelling ooreenkomstig
verleen is, 'n vrysite]lmgsertlﬁ

_is, hou.

‘alle ‘werkure te dra, en h

. eie houers te. verskaf,

: ! : W C & | 16. VERBOD OP DIE IND
~=_'An employer shall not employ any person under the dage of |- - U o0

(2) Die Raad moet, ten opsigte van enigeen aan wie vrystelling
kragtens die bepalings van subklousule (1) van hierdie klousule
verleen word, die voorwuardes waarop sodanige vrystelling verleen
word en die tydperk waarin sodanige vrystelling van krag “is,
vasstel, met dien verstande ‘dat die Raad, indien hy dit dienstig
ag, na skriftelike kennisgewing van een week aan die betrokke
werkgewer en/of werknemer enige vrystellingsertifikaat mag
intrek afgesien daarvan of die tydperk waarvoor sodanige vry-
stelling verleen is, versiryk het of nie. .

(3) Die Sekretaris van die Raad moet aan.elke persoon aan

die bepalings van hierdie klousule

kaat uitreik wat hy onderteken het
en’ wat die volgende meld:— 4 S =

(a) Die volle naam van die betrokke persoon; )

(b) dic bepalings van dic Ooreenkoms waarvan vrystelling
verleen word; ! : _

(c) die voorwaarde: wat ooreenkomstig die bepalings van sub-
klousule (2) wvan hierdie klousule vasgestel is, waarop
sodanige vryst:lling verleen word,;

(d) die tydperk woarin die vrystelling van krag is.

13. LOGBOEK.

(1) Elke werkgewsr moet vir gebruik deur elke motorvoertuig-
bestuurder *n logbosk met duplikaatfolios verskaf wat vir sover

| doenlik die volgende vorm het:— i

DAAGLIKSE LOG.

Naam van werkgewer
MNaam van bestuurder

Tyd waarop werk begin het vm,/om.
Tyd waarop werk opgehou het vm. /am,
Getal gewone ure gewerk ;

- Getal oortydure gewerk ;
Etenstye van._...._. .. vm./nm. tot vm./nm,

Teéspoed, ongeluklks en/fof ander v.e_rtragings

Handtekening van Bestuurder.

(2) Elke bestuurder moet, wanneer die logboek wat in sub-
klousule (1) gemeld word aan hom verskaf word, die log ten
opsigte van elke dag se werk in tweevoud invul, en binne 24 uur
na voltooiing van die dag se werk waarop dit betrekking het, ’n

“kopie daarvan by sy werkgewer indien.

(3) Elke werkgewer moet 'n volledize kopie van die ‘daaglikse
log vir 'n tydperk van drie jaar na die datum waarop dit ingevul

" '14. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE.

(1) 'n Werkgewer moet aan sy ‘werknemer gratis geskikte
beskermende- klere wat ingevolge die Wet op Fabricke vereis
word, verskaf, en moet sodanige klere so dikwels hernuwe as wat
-nodig mag wees om te verseker dat dit te alle tye voldoende en
toereikend is.

(2) 'n Werkgaewer moet aapn elke werknemer gratis 'n uitrusting

-geskikte beskermende klere in 'n goeie kondisie verskaf binne ses

weke na sy dlens begin het of die inwerkingtreding van hierdie

- Qoreenkoms, naamlik ™ die jongste datum, en ‘moet sodanige
" beskermende llere wanneer nodig hernuwe, maar hoef dit nie

meer as een maal elke twaalf maande te doen-nie.

. (3) Daar word van 'n werknemer aan wie beskermende klere
ingevolge hiervan uitgereik is, vereis om sodanige klere gedurende
alle y is verantwoordelik daarvoor dat
sodanige beskermende klere in 'n goeie kondisie gehou en gewas

~word; met dien verstande dat 'n werkgewer sy beskerménde klere

mag was.en die reg van ’n werknemer om beskermende klere van
die bedryfsinrigting af weg te neem, mag intrek. .

(4) Alle beskermende klere ‘wat ingevolge subklousule (2) van
hierdie klousule uitgereik is, bly die eiendom van die werkgewer
en die werknemer moet dit by die beéindiging van sy diens

teruggee. . [e werkgewer moet die bedrag van R2.(twee rand)
. ten opsigte van elke uitrusting beskermende klere van die’ werk-

nemer- invorder ingeval die werknemer .sy beskermende klere

“verlopr of nie teruggee nie, en die’bedrag mag ingewin word

deur dit van gelde wat aan sodanige werknemer verskuldig is, af
te trek. ! )
Coc o .7 15 DRanke. - g

’n Werkgewer moet twee maal per dag gedurende die werk-
nemers se oggefid- en middagrusposes gratis tee of koffie (met

- melk en suiker) aan sy werknemers beskikbaar .stel; met. dien

verstande dat-daar van werknemers vereis mag word. om. hulle
i SNEM!NG VAN. ENIGIEMAND WAT JONGER
o IS AS VYFTIEN JAAR. - ol A m
'n Werkgewer mag niemand wat jongér is as 15 jaar in diens
neem nie.. - et oo s e @ o
17. FONDSE VAN DIE RAAD. - o
Die fondse van die Raad wat by die Raad berus en deur wie
dit geadrninistreer word, word soos volg verkry:— .

(@) Op die eerste betaaldag nadat hierdie Ooreenkoms in werk-
- ing tree, en op elke betadldag daarna, moet elke ‘werknemer
~ ’n bedrag van 2¢ per week ‘bydra; -7 C ¢ ;

(b) die werkgewer moet_ten opsigte van,_elkeen van sy werk-

“nzmers 2¢ per week bydra;

o
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(c) in the case of monthly paid employees contributions referred
to in sub-clauses (@) and (b) of.this clause shall be 9c
per month; '

(d) the employer shall conduct contributions in respect of his
weekly and monthly paid employees and shall forward
them to the Secretary of the Council within two weeks
after the end of the month during’ which the deductions
fell due, together with his own contribution.

18. ORGANIZATION OF EMPLOYEES, )

Every employer shall permit any person or persons authorised
by the trade union, provided that such person or persons shall be
members of the union and shall not exceed five in number, to
enter from time ‘to time a section of his establishment prescribed
by the employer, during the lunch hour, for the purpose of carry-
ing on trade union activities, provided that not less than 24 hours’
notice be given to the employer of the intention to - visit the
prescribed section of the establishment and provided that any

representative of the employer may be present at such activities. =

s 19. AGENTS.

The Council may appoint one or more specified persons as
agents to assist it in giving effect to the terms of this Agreement,
and it shall be the duty of every employer and every employee
to cgermit such agents fo institute such enquiries and to examine
su

books and/or documents and to interrogate such persons as

may be necessary for this purpose.

20. CERTIFICATE OF SERVICE AND ENGAGEMENT FoRrwms.

(1) Every employer shall issue a certificate of: service free of
charee to each of his employees at the time when he leaves such
employer's service. ~ Certificates shall be in the form of Annexure
A to this Agreement. All certificates issued by the employer shall
be numbered consecutively, signed by the employer or his repre-
sentative, and a copy of each certificate shall be retained by him.

g} A copy of each certificate issued in terms of sub-cl_aﬁsé (6h]
shall be forwarded to the Secretary of the Council at his regis-
tered address, within seven days of the date of issue.

~ (3) (@) An employer, within seven days of engaging any appli-
cant for work, shall require such applicant to produce a certificate
of service issued in accordance with the provisions of sub-clause
(1) of this clause, or a certificate’ of grading issued by the Council
which will be in the form of Annexure B to this Agreement.

(b) The employer shall forward to the Secretary of the Council
such certificate with an engagement form, which shall be in the
form of Annexure C fo this Agreement; not later ‘than two weeks
after the applicant has commenced work. - .

(4) Where an applicant for work is unable to produce a certifi- |

cate in terrms of sub-clause (3).(a) of this clause, an employer
shall not permit such employee to continue work " unless .he has.
cansed such applicant to complete and sign in the’ presence of
2 witness, a statement of experience in thé form of Annexure D
to this Agreement, and forward it to the Secretary of the Council,
'fogether with the relative engagement form, as provided in sub-
clause (3) (b) of this clause, A !

21. TERMINATION OF CONTRACT OF EMPLOYMENT.

{1) An employer or his employee, other than a casual employee,
ghall give not less than one week’s potice in the case of a weekly
employee, and one month’s notice in the case of a monthly
employee, in writing, to take effect from the usual pay day of
the employee, of his intention to terminate thé contract of
employment, or an employer or employee may terminate the
contract without notice by paying the employee, or. paying or
forfeiting to the employer, as the case may be, in lien of such
notice not less than— ]

(@) in the case of a period of notice of one week, the weekly
wage; .

(b) in the case of a period of notice of .one month, the
monthly wage; .
which the employee was receiving immediately before - the date
of such termination; provided that this shall not affect—

(i) the right of an employer or an employee to terminate a
contract of employment without notice for any cause
recognised by law as sufficient;

(i) any written agreerﬁent- between an employer ‘and an
employee which provides for a period of notice of equal
- duration on both sides and for not less than one week;

(iii) the validity of any written agrecment providing for a
probationary period of three months in the case of monthly
employees and of one week in the case of weekly
employees during which probationary period the employ-
ment may be terminated upon 24 hours’
given by either side.
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‘deurdat in plaas van opsegging die werkgewer aan
. pemer minstens die volgende betaal, of die werknemer aan die

notice being |

(¢) in die geval van werk:jemers wat maandeliks betaal word,
moet die bydraes wat in subklousules (e) en (b) van hierdie
klousule gemeld word, 9¢ per maand wees;

(d) die werkgewer moet bydraes ten opsigte van sy werknemers
wat weekliks en maandeliks betaal word, aftrek, en moet
dit binne twee weke na die einde van die maand waarin
.die aftrekkings verskuldig geword het saam met sy eie
bydrae aan die Sekretaris van die Raad stuur.

18. ORGANISASIE VAN WERKNEMERS,

Elke werkgewer moet enige persoon of persone wat deur die
vakvereniging" daartoe gemagtigz word, met dien verstande dat
sodanige persoon of persone lede van die vakvereniging is en
hoogstens vyf in getal is, toclaat om van tyd tot tyd-gedurende

" die middagetensuur 'n afdeling van sy bedryfsinrigting wat die

werkgewer voorgeskryf het, binne te gaan om vakvereniging-
werksaamhede daar te verrig, met dien verstande dat die werk-
gewer minstens 24 uur kennis gegee word van die voorneme om
die voorgeskrewe afdeling van die bedryfsinrigting te besoek en
met dien verstande dat enige verteenwoordiger van die werkgewer
by sodanige werksaamhede teenwoordig mag wees.

19. AGENTE.

Die Raad moet eén of meer gespesifiseerde persone as agente
aanstel om te help om uitvoering te gee aan die bepalings van
hierdie’ Ooreenkoms, en dit is elke werkgewer en elke werknemer
se plig om sodanige agente toe te laat om di¢ navraag te doen en
di¢ boeke en/of geskrifte te ondersoek-en dié persone te ondervra
wat vir hierdie doel nodig mag wees. ] ’ i

20. DIENSSERTIFIKAAT EN INDIENSNEMINGSVORMS,

(1) Elke werkgewer moet gratis aan elkeen van sy werknemers
'n dienssertifikaat uitreik wanneer hy sodanige werkgewer se diens
verlaat, Sertifikate moet in die vorm wees wat in Aanhangsel A
by hierdie Qoreenkoms voorgeskryf word. Alle sertifikate wat die
werkgewer uitreik moet agtereenvolgens genommer word, deur die
werkgewer of sy verteenwoordiger onderteken word, en moet hy
'n afskrif van elke sertifikaat hou. T

(2) 'n Afskrif van elke sertifikaat wat ingevolge subklousule (1)
uitgereik: word, moet binne sewe dae vanaf die datum waarop dit
uitgereik word aan die Sekretaris van die Raad na sy geregistreerde
adres gestuur word, - o :

"(3) (@) 'n Werkgewer moet binne sewe dae nadat hy 'n applikant

vir werk in diens geneem het, van: sodanige ‘applikant vereis om
_’n dienssertifikaat wat ooreenkomstig die bepalings van subklousule

(1) van hierdie klousule uitgereik is, of 'n graderingsertifikaat deur
die Raad uitgereik wat in die vorm van Aanhangsel B van hier-
die Ooreenkoms sal wees, voor te-1&.. - .
(b) Die werkgewer moet binne twee weke na dieapplikant begin
werk het sodanige sertifikaat saam met °n indiensnemings-
vorm, in die vorm in Aanhangsel C van® hierdie Qoreenkoms,

.aan die Sekretaris van die Raad stuur. e

(4) Wanneer °n applikant vir werk nie in staat is om ’n sertifi-
kaat_ingevolge ‘subklousule (3) (4) van hierdie klousule voor te
1&¢ nie, moet 'n werkgewer sodanige werknemer nie toelaat om
voort te gaan om te werk nie tensy hy sodanige applikant ’n

‘ondervindingsverklaring in die vorm van Aanhangsel D van hier-

die Ooreenkoms, in die teenwoordigheid van 'n getuie laat
teken waarna hy dit aan die Sekretaris van ‘die Raad stuur,
saam met die betfokke indiensnemingsvorm soos daar in sub-
klousule (3) (b) van hierdie klousule bepaal is,

21. BEEINDIGING VAN DIENSKONTRAK.,

(1) 'n Werkgewer of sy werknemer, uitgesonderd ’n los werk-
nemer, moet minstens een week, in die geval van ‘n weeklikse
werknemer, en een maand, in die geval van ’n- maandelikse
werknemer, skriftelik kennis gee.van sy voorneme om die diens-

_kontrak te begindig, en dié kennisiewing word van krag vanaf
" die gewone betaaldag van die

werknemer, of ’n werkgewer of
'n werknemer kan die kontrak sonder dlensopseggmgd begindig
ie werk-

werkgewer minstens die volgende betaal of verbeur, al na gelang
van die omstandighede— i ) .
(@) in die geval van ’n opseggingstydperk van een week, die
weekloon; o : i
(b) in die geval van ’n opseggingstydperk van een maand,
, die maandloon;

wat die werknemer onmiddellik voor die datum van sodanige .

beéindiging ontvang hét;
onaangetas gelaat word—
(i) die reg van 'n werkgewer of 'n werknemer om op enige '

< regsgeldige grond ’n dienskontrak sonder opsegging te
‘beéindig; : -
(i) 'n skriftelike ooreenkoms tussen ’n werkgewer en ’n werk-

nemer waarin voorsiening gemaak word vir 'n opseggings-
termyn wat vir beide partye ewe lank is en langer is as 'n
week; ’ - .

(iii) die geldigheid van enige skriftelike ooreenkoms wat voor=
siening maak vir ’n proeftydperk van drie maande in die
‘geval van maandelikse werknemers en van een week in die
geval van weeklikse werknemers, waarin die diens na 24
uur d!fennisxewing deur enigeen van die. partye opgesé mag
WOr

met dien verstande dat hierdeur
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(2) When an agreement is entered into in terms of paragraph
(ii) and (iii) of sub-clause (1) of this clause; the payment or for-
feiture in lieu of notice shall be proportionate to the period of
notice agreed upon.

(3) The notice referred to in sub-clause (1) shall not run con-

currently with nor shall .notice be
absence on—

(a) leave in terms of clause 7;
(b) military training;
(c) sick leave.

given during the employee’s

For the purpose of this sub-clause, sick leave shall mean a
period of two weeks unless the employee has within such period,
notified his employer that he is ill and produces a doctor’s certi-
ficate in respect of the period of absence, in which case, sick
leave shall mean a period of 15 weeks from the commencement
of the employee’s absence. - i

_ . 22. SAVINGS CLAUSE. _®
Except for the purpose of ratio this Agreement shall apply only

. in respect of employees who are earning a regular wage of not

i

-Employee.. :

more than 'R1,560 per annnum or R130 per month or R30
per_week but excluding. certificated nursing - sisters on surgery
staff and factory management staff, -

23. EXHIBITION OF AGREEMENT,"

Every employer shall keep'a legible copy-of this Agreement, in
both official languages, in the form prescribed in the regulations
under the Act, exhibited in his éstablishment in a place readily
accessible to his employees. } )

Signed ‘at Rustenburg, on ‘behalf of the Parties, on this 30th
day of April, 1963." : w

i : R. R. DoBIE,
Chairman of the Council.
D. G. Steyn, .
Vice-Chairman of the Council,
F. JoHNnsoN,
Secretary of the Council,

ANNEXURE A,

. INDUSTRIAL COUNCIL FOR THE TOBACCO
- . MANUFACTURING INDUSTRY (RUSTENBURG).
' o, . . No x
CERTIFICATE OF SERVICE. -
(Issued in terms of Industrial Council Agreement.)

Employee’s full name

(surname in capital letters)
Formerly known as. .
Employee’s house address_
Factory No a, _
Grade ...
Last occupation
Since (date). . i
*Wage received at time of lea\r‘m% R

: (Including Cost of Living Allowance.)
Date of last increase.
Date of entering service.
Date of leaving service.......
Total period covered by this certificate
months.

Name of factory....
- - Employer’s signature

per. week,

days.

Date of issue,

*In t;(le case of piece-workers, please state their time rate minimum
per week, . ' ; ,.
N.B.—This certificatc must be filled in accurately and one copy
iven to the employee and one copy posted to the Secretary of the
dustrial Council, 331 Steen Street, Rustenburg. :

ANNEXURE B.

INDUSTRIAL COUNCIL FOR THE TOBACCO
MANUFACTURING INDUSTRY (RUSTENBURG).
(31 Steen Street, Rustenburg.) i

e rg.

GRADING CERTIFICATE.

Dear Sirs,

Occupation, : ; -
Receipt is hereby acknowledged of Notice of Engagement. Form
O i CEIBEE e

According to the particulars contained thereon and the records of the
Council, the wages of the employee are in order and his next increment
would fall due on_... i :

Yours faithfully,
- Secretary, -

Messrs.

(2) Wanneer ’n ooreenkoms ooreenkomstig paragrawe (ii) en
(iii) van subklousule (1) van hierdie klousule aangegaan word,
moet die betaling of verbeuring in plaas van opsegging in verhou-
dingd wees tot dic opseggingstydperk waaroor daar ooreengekom
word. :

(3) Die opsegging wat in subklousule (1) gemeld word, mag’
nie saamval met, of mag nie geskied nie gedurende 'n werknemer
se afwesigheid: — : :

(a) met verlof ingevelge klousule 7;
(b) vir militére opleiding; .
(¢) met siekteverlof.

Vir die toepassing van hierdie subklousule beteken siekteverlof
‘n- tydperk van twe: weke tensy die werknemer gedurende
sodanige tydperk sy werkgewer in kennis gestel het dat hy siek
is en 'n doktersertifikzat ten opsigte van die afwesigheidstydperk
voorlé, en dan beteken siekteverlof 'n tydperk van 15 weke vanaf
die begin van die werknemer se afwesigheid.

22. VOORBEHOUDSBEPALING.

Behalwe vir die doel van getalsverhouding is hierdie Qoreen-
koms slegs van toerassing ten opsigte van werknemers wat ’n
gereelde loon van hrogstens R1,560 per jaar of R130 per maand
of R30 per week verdien, maar met uitsluiting van gediplomeerde
\l;e'rpieegsusters in diz personeel van verpleegkamers en fabrieks- -

esture.

23, VERTONING VAN OOREENKOMS, ,
Elke werkgewer moet 'n leesbare kopie van hierdie Ooreenkoms

“in alby amptelike tale-en in die vorm wat in dic regulasies by

die Wet voorgeskry! word, vertoon op 'n opvallende plek waartoe
sy werknemers maiklik toegang het.

Namens die partye op hede die 30ste dag van April 1963 te
Rustenburg ondericken. = .
. R. R. Don,

Voorsitter van die Raad.

D. G. SteYN, X
Ondervoorsitter van die Raad.

F. JoHNSON,
Sekretaris van die Raad,

AANHANGSEL A.

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID
. (RUSTENBURG). e

DIENSSERTIFIKAAT.
(Uitgereik coreenkomstig die Nywerheidsraadooreenkoms.)-

Volle naam van die werknemer.

Vroeér bekend as,
‘Werknemer se huisadres..
Fabrieknommer
Graad
Laaste beroep........ :
Sedert (datum). : : : b .
*Loon ontvang ten tyde van diensbeéindiging R...............per week
. (met inbegrip van lewenskostetoelae) i
Laaste verhogingsdatum . -

(familienaam in hoofletters)

Indienstredingsdatum
Uitdienstredingsdatum: :
Totale tydperk wat deur hierdie sertifikaat gedek word.................jaar
maande. dae.
- MNaam van fabriek
) _ Handtekening van Werkgewer. ...

Uitreikingsdatum... j .

* In die geval van stukwerkers, meld asseblief hulle minimum tyd-
tarief per week. - ’

L.W.—Hierdie sertifikaat moet noukeurig ingevul word en een
afskrif aan die werknemer gegee en een afskrif aan die Sekretaris van
die Nywerheidsraad, Steenstraat 31, Rustenburg, gestuur word.

AANHANGSEL B.

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID

(RUSTENBURG).
(Steenstraat 31, Rustenburg.) i 1
Menere, hy, H#E G h
GRADERINGSERTIFIKAAT,
Werknemer. 2 b
Beroep....... ;

Hierby word die ontvangs erken van die kennisgewing van indiens-
neming. Yorm No ...gedateer, ZoE

Volgens, die besonderhede wat daarop gemeld word en die rekords
van die Read, is die loon van die werknemer in orde en is sy volgende
verhoging op. aan hom verskuldig,

Di¢ uwe, .

T .' Seckretaris.
Mnre..... g HT 0,

A3
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ANNEXURE C. AANHANGSEL C.
Rustenbure 9 - eidaaad N i Rustenburg...__«mm,w.m
To: The Tndustrial Counci! for the Tobacco Manufacturing Industry 0y o 29 s BE 9% .Tabaknywerhﬂd esTing:
(Rustenburg). BESONDERHEDE AANGAANDE INDIENSNEMING VAN

DETAILS RE ENGAGEMENT OF NEW EMPLOYEE IN TERMS
OF ANNEXURE C. -

NUWE WERKNEMER OOREENKOMSTIG AANHANGSEL C.

Afdeling Fabricknommer. ...
Dept Factory NOu.mmmmis Volle naam i
Full name Vroesr bekend as
Formerly known as... Adres..... .
Address. ; Geslag, ; Ras.
Sex Race Getroud of ongetroud.......
Married or single. L Geboortedatum ;
Date of birth Datum waarop diens aanvaar is
Date started duties Beroep.......
Occupation : Graad Loon per week,
Grade... Wage _.per 'week. | Totale vorige ondervinding

Total previous experience . ] ;
No. of Certificate of Service produced by employee or date of State-
ment of Experience )

1 certify that the above details are correct.

Signature of Erﬁployeé_ ;

Factory Manager.

ANNEXURE D.
INDUSTRIAL COUNCIL FOR THE TOBACCO °
MANUFACTURING INDUSTRY (RUSTENBURG).
(31 Steen Street, Rustenburg.)

_STATEMENT OF EXPERIENCE.

Note.—This Statement must be filled in accurately. Any person
. who, knowingly, makes or causes to be made any false statement,
shall be guilty of an offence and is liable to prosecution in terms of
section seventy-three of the Industrial €onciliation Act, 1956.
1, Mr./Mrs./Miss (surname) s -
Christian names
Formerly known as ; "
of (house address)..... _ pos s i :
hereby state that 1 am...........years of age and have had -the
{gl(liowing expetience in the Cigarette and/or Tobacco Manufacturing
usw:_ 2 ' i '’ E

Wages.

Period of Service.
géaénlggf 2| Qocupation. | T | -
From. To. At Start. ng_

1 hereby declare that to the best of my knowledge, the above statement |

is true and correct.
Date,

Emblofgee’s si ture
. X Witnessed by i :
Prease Note.—This Statement must be forwarded by the employer’
to the Secretary of the Council together with the Engagement Form in_
respect of the employee. - )

o e e

No. R. 747.] __ © [15 May 1964.
WAR MEASURES ACT, 1940

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

TOBACCO MANUFACTURING INDUSTRY,
'RUSTENBURG.

I, ALFRED ERNesT TroLLIP, Minister of Labour, hereby
in terms of sub-regulation (1) of regulation 4 of the-regu-
Jations published under War Measure No. 43 of 1942, as
amended, suspend the operation of the said regulations in
respect of all employees for whom wages are prescribed
in the Agreement for the Tobacco Manufacturing Indus-
try, published under Government Notice No. R. 745 of
.the 15th May, 1964. e gege

~A. E. TROLLIP,
Minister of Labour.

16

Patum.._.

Dienssertifikaatnommer wat deur die werknemer vogfgelé is, of
datum van ondervindingsverklaring._... S
Ek sertifiseer dat bostaande besonderhede korrek is.

Handtekening van e S

Fab-riekﬁﬁtuurder.-

AANHANGSEL D. -

©  NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID
(RUSTENBURG). :
(Steenstraat 31, Rustenburg.)

ONDERVINDINGSVERKLARING.

OpmERKING, —Hierdie Verklaring moet noukeurig ingevul word.
Enigiemand wat bewus ’n vals verklaring doen, of laat doen, maak hom
skuldig aan "n oortreding en kan ingevolge artikel drie-en-sewentig van
die Wet op Nywerheidsversoening, 1936, vervolg word.

Ek, mnr./mev./mej, (familienaam)._.... i

Voorname. : L

Vroeér bekend as. el

van (huisadres) -
verklaar hierby dat ek.......... - jaar oud is en onderstaande
ondervinding in” die Sigaret- énfof Tabaknywerheid gehad het:—

o

. Dienstydperk. Loon.
Naam van |2 SERE b, .
fabriek. Beroep. - 5 .
o v aan- |By beéin-
Van. | Tot, Eoe vang. | diging.

Fk verklaar hierby dat bostaande verklaring na die beste van my wete
waar en korrek is. - : '

Handtekening van Werknemer' ... e
. As getuie . : i :

. Ler weL.—Die werkgewer moet hierdie Verklaring saam met die
indiensnemingsvorm van die werknemer aan die Sekretaris van die
Raad stuur, :

No. R. 747.] © [15 Mei 1964.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 vax 1942, SOOS GEWYSIG.

TABAKNYWERHEID, RUSTENBURG.

Ek, Avrrep ErNgst TroiLip, ‘Minister van Arbeid,
skort hierby kragtens subregulasie” (1) van regulasie 4
van die regulasies wat by Corlogsmaatre€l No. 43 van
1942, soos - gewysig, gepubliseer is, die bepalings van
genoemde regulasies op ten opsigte van alle werknemers
vir wie lone voorgeskryf word in die Ooreenkoms vir die
Tabaknywerheid wat by Goewermentskennisgewing No.
R. 745 van 15 Mei 1964 gepubliseer is. .

A. E. TROLLIP,

Minister van Arbeid.
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No. R. 746] [15 May 1964.

FACTORIES, MACI{[NER.Y AND BUILDING
WORK ACT, 1941,

TOBACCO MANUFACTURING INDUST RY
RUSTENBURG

I. ALFRED ERNEST TROLLIP, Minister of Labour, hereby
in terms of sub-section (1) of section twenty-two of the
Factories, Machinery and Building Work Act, 1941, as
amended, declare the provisions of the Agreement and
notice relating to the Tobacco Manufacturing Industry,
published under Government Notice No. R. 745 -of the
15th May, 1964, to be, on the whole, not less favourable

to the persons whose hours of work and remuneration in -

respect of overtime, public holidays and work on Sundays
and public holidays are regulated thereby, than the rela-
tive provisions of the said Act. y

A. E. TROLLIP,
. Minister of Labour.

~

No. R. 746.] 15 Mei 1964»

WET OP FABR[EKE MASJINERIE EN BOUWERK.
1941. .

TABAKNYWERHEID, RUSTENBURG.

Ek, Aurrep Erngst TRorLip, Minister van Arbeid,

- verklaar hierby kragtens subartikel (1) van artikel fwee-
“en-twintig van die Wet op Fabricke, Masjinerie en Bou-

werk, 1941, soos gewysig, dat die bepalings van die Qot-
eenkoms en kennisgewing in verband met die Tabak-

- nywerheid, gepubliseer by Goewermentskennisgewing No.

R. 745 van 15 Mei 1964, .oor die algemeen vir persone
‘wie se werkure er. beloning ten opsigte van oortyd, open-
bare feesdae en werk op Sondae en openbare feesdae
daarby gereél word, nie minder gunstig is nie as die oor-
eenstemmende bepalings van genoemde Wet.
. ' " A. E. TROLLIP,
; Minister van Arbeid,
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VOFUMES 1, II, TII and IV

Copies of the First, Second Third and Fourth
Voiumes of ¢ Die Afrikaanse Woordeboek *? containing
the letters A, B, C; D, E, F; G, H and I respectively,
are obtainable from the Government Printer at the
following prices:—

Linen Leather

* Bound. Bound.

Volume I.......... . R5.50 R7.50

Volume II.......... R7.00 R11.00

Volume HOI......... R6.60 R10.00
Volume IV... R8.50

2T WWWWW@»W¢ o

R13.50

DELE I, II, IIT en _IV_

Deel een, twee, drie en vier van die Afrikaanse
Woordeboek bevattende die letters A, B, C; D, E, F; G,
H en I respektiewelik, is van die Staatsdmkker teen die
volgende pryse verkrygbaar:—

Linneband, ~ Leetband.
‘DeelL.....v0vuve.. R550 R7.50
DeelM............ R7.00 R11.00
Deel OI............ R6.00 R1000 -
R13.50

Deel IV............. R8.50

_Buy .Na’rional' Savings Cerfifigates

Koo Nasionsl

S pé'arsértifikate

L
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Use the . ..

Post Offlce Savmgs Bank

whlch provxdes

state securtty, strict secrecy and unrivalled
facilities for deposits and ‘withdrawals.
Deposits in ordinary accounfs earn mterest at
21% pes annum.

Amounts invested in Savings Bank Certificates
earn inferest at 4°Io per annum. '

R20,000 may be invested in Savings Bank Cer~ |
tificates. i

OPEN AN ACCOUNT TODAY!

i A0 et it i il

PP - PP i e e

4

*

Maak gebrujk van die -

Posspaarbank! '

- wat
'n staatswaarborg, strenge geheimhouding
en ‘ongeéwenaarde fasiliteite .in verband
met mlaes en opvrag:ngs verskaf.

Dle rentekoers op inlaes in gewone rekenmgs
is 239 per zaar i

Op. bedrae wat .in Spaarbankserhf:kate bele
word is dle rente 4%/ per jaar.

:'R20 000 kan m Spaarbankserhflkate bele word. e

' OPEN VANDAG 'N REKENING! -

e - g el L.

18
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N _PAYS You WELL TO SAVE!

SAVE

x~ FOR YOUR FAMILY'S FUTURE|
% . FOR YOUR OWN HOME! -
* % FOR YOUR-RETIREMENT! -

% FOR ALL EMERGENCIES!

POST OFFICE SAVINGS BANK

" The Posi Office Savings Bank® earns 2-}4, interest on- the monihly balance, of which
lnteres! up to R100 per annum is Free of a'ncome Tax
The first deposﬂ need 16 be fo Tore lhan 10¢.” Such an account is very handy in times of
- emergency or when on holiday, as depossts or wnihdrawals can be ‘made at any Post thca
in ihe Republic. ' :

= Not more lhan R4 000 may be depostted by one persorl dunng a fmanaal year.

DIT Bmm_ U OM TE SPAAR

SPAAR

% VIR U FAMILIE SE TOEKOMS! -
o x VIR U EIE HUIS! 5T
% VIR U AFTREDE!
* - VIR ALLE GEVA!.LE VAN NOOD!

POSSPAARBANK

Die Poapaarbank verd’en 2:}% rente op die maandeiikse ba!ans, warvaa loi m
per |aar van die rente van lnkomtebefasgmg Vrygestel is. ;

Die eerste belegging hoef nie meer as 10c e wees nie. $o 'n rekening i is balo handig
in tye van nood of wanneer met vakansie, omdat storhngs on lerugvordonugs by enige
Poskantoor in. die Republiek gedoen kan word. - - _

Nue meer as.R4,000 mag’ ge&urende n boelqaar daus een persoon mgevlo word nis.

i R
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POSTAGE RATES

TO DESTINATIONS IN SOUTH AFRICA

Letters (surface mail)...... 2jc for first.oz.; Ic for each
; additicnal oz.

Letters (air mail).......... 3¢ for first oz.; ljc for each
additional oz.

Postcards {sui’face mail)..... l4c each.
Postcards (air mail)...... .. 2c each.
Aerogrammes...... .. ve0.  24C each.

Printed papers............ lc for first 2 oz.; 4c for each
) : additional 2 oz.
Commercial papers........ lcper2oz. ~
Newspapers......covussaess € per 4 oz.per copy. Limit
e of weight per packet, | Ib.
Samples...ceevveencenans. lcper2oz : '

PARCELS (SURFACE MAIL) -
Ordinary Parcels:

(UptoBoz...vu.. Sc
Above 8 oz, up to

(@) Parcels (excepting agricultural 20bi i - 10
and air parcels) posted in South | Above 2 [b. up to
Africa for delivery within South{ 7 1b.......... . 30c
Africa (excepting South West | Above 7 Ib. up to :

Africa) Hibey.ior...  60c
. Abeve |l Ib.upto: - =
L 22ibeuien.e.. TH10e

(b) Parcels {exceptinﬁ air parcels) | Above 8 oz. up to
) posted in South Africa for FIBaiiidgiiass

delivery in South West Africa'i For every addi-
l tional Ib. or

.:"_For Basutoland, Swaziland,

Mozambique........ . 7c per Ib.

{For Bechuanaland Protecto-, - 7c per Ib. (Kazungula 16c per b:). | - .

rate i

Parcels (agricuitural)....... 24c per Ib.

Parcels (air mail)........ .. 10c per { Ib. .

*Cash on delivery fees......  For trade charges _up to ...

"and including R2... ... I8¢

For each additional R2
orpartthereof.......... 24¢

. TParcel irﬁura-nce fees. ivunes Fee ©-Limits of
: ? compensation.
5¢ RI10

R20

Plus Ic for each additional R20
+ or part. thereof up 0 a

: - : maximum of R400. .
" Registration fee............. - 5¢ per article.

Express delivery fees...... ... Handling charge..., .... 5c -

Delivery charge 5c per mile or
part of a mile.

N.B.—The postage rates on letters, postcards, aerogrammes,

~'printed papers, commercial papers and samples to destinations |

in the African Postal ' Union [Angola; Basutoland; ' the
_Bechuanaland Protectorate; Burundi; Cameroun, Republic of;
“ Congo, Republic of (Leopoldville); French Equatorial Africa
_(Gabon, Republic of; . Congo, Republic of (Brazzaville); ‘Central
frican Republic; Chad, Republic of); Kenya; Madagascar;
* Mozambique; Northern Rhodesia; Nyasaland; Rwanda; South
' West Africa; Southern-Rhodesia; Swaziland ; Tanganyika; Uganda]
are the same as those within South Africa for surface and air

- mail, respectively.

* A C.O.D. service is also available to the following countries of the African
Postal Union: Kenya, Mozambique, Northern Rhiodesia, Nyasaland, Southern
Rhodesta, Tanganyika and Uganda, :

+ An insured parcel service is also available to Southern Rhodesia, Northern

Rhodesia and Nyasaland. Parcels for this destination cannot, however, be
insured for more than R120. .

‘fUptoBoz...... ‘S¢’

fraction thereof - 7¢. | ~*

POSTARIEWE

NA BESTEMMINGS IN SUID-AFRIKA

Briewe (landpos).......... 24c vir eerste ons; lc vir elke
- bykomende ons.
Briewe (lUgpos)....sevess. 3¢ vir gerste ons; ljc vir elke
bykomende ons.
Poskaarte (landpos)........ ldcelk.
Poskaarte (lugpos)... . 2celk.
Lugbriewe.....vusuveeasss 24celk. . :
Drukwerk.....coevssreasae lC vir eerste 2 onse; 4¢ vir elke
bykomende 2 onse.
Handelstukke....ovave0ar.  le per 2 onse. .
Nuusblaaie....oosivsenaess i€ per 4 onse per eksemplaar.
. Maksimum gewig per pakkie,

I 1b.
Monsters......seeesanaes.  lc per 2 onse.

PAKKETTE (LANDPOS)

Céwéne pakkette:

(a) Pakkette (behalwe . landbou- (Tot 8 onse....... S¢
en lugpakkette) -gepos in| BoB8onsetot2lb. 10c
Suid-Afrika vir aflewering in{ Bo21Ib.tot71b.. 30c
Suid-Afrika’  (behalwe  Suid-'| Bo 7 Ib. tot i1 Ib. 60c

© wes-Afrika). Bolllb.tot221b. 110c

- {b) Pakketie -~ (behalwe lugpak- [Tot 8 onse....... 5¢

kette) gepos in Suid-Afrika | Bo 8 onse tot | 1b. 7c

vir aflewering in . Suidwes-< Vir elke bykomen-

Afrika: . de Ib. of gedeeite
daarvan.......... Te

Vir Basoetoland, Swaziland,

Mosambiek.............. Teper Ib. ;
Betsjoeanaland-protektoraat, 7c per Ib. (Kazungula 1éc per Ib.).

= Paltkecte {landbol).. ..., .. 25ciper Ib, .-

Pakkette (lugpos).....ssu.. 10cperdib.
*K.B.A.-geld.,...ccuveanss Vir handelsbedrae tot
: enmetR2........00000. 15€

Fosslowt o e oo ¥ir elke “bykomende R2 - T o7
- of gedeelte daarvan...... 2c-

~ tPakketversekeringsgeld........ Versekerings-  Maksimum

gelde. - - :'vergoeding.
Se- o ~RIO ¢

6c . R20
Plus lc vir elke R20 of gedeelte

+ daarvan tot 'n maksimum van :
400,

“Registrasiegld /. vvuunenanees  5C ber posstuk.

Spoedbestelgeld........0s... Hanteerkoste..........

. __gedeelte daarvan.

'L.W.—Die postariewe op briewe, poskaarte, lugbriewe,
drukwerk, handelstukke en monsters na bestemmings in die
Posunie van ' Afrika [Angola; Basoetoland; Betsjoeanaland-

* protektoraat; Burundi; Frans-Ekwatoriaal-Afrika (Gaboen, Re-
" publiek;- Kongo, Republiek (Brazzaville); Sentraal-Afrika.

Republiek; Tsaad, Republiek; Kameroen, Republiek); Kenja;
Kongo, Republiek (Leopoldstad); Madagaskar; Mosambiek;
Noord-Rhodesig; Njassaland; Rwanda; Suid-Rhodesig; Suid-
wes-Afrika; Swaziland; Tanganjika; Uganda] is dieselfde as

.dié binne Suid-Afrika vir land- en lugpos, onderskeidelik.

* 'q K.B.A.-diens is ook beskilkbaar na die volgende lande van die Posunie van
Afrika: Kenja, M biek. hoord-Rhodesié, Njassaland, Suid-Rhodesig,
Tanganjika en Uganda. =

¥ ;n \Fersekerd?’ palsket‘di'e’nflis ook beskjkhnr na Suid-Rhadesié, MNoord-

hodesig en Nj; te vir dié g kan egter nie vir meer
as R120 verseker word nie. i i i

5c. ¢
Afleweringskoste 5¢ per myl of

Buy National Savings Certificates

~ Koop Nasionsle S

paarsertifikate -
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Sta’rls’rlcal pub-hcahons et by the BUREAU
OF 'STATISTICS are of immense interest espec:ally to
~ Manufacturers, Merchants and Bus:nessmen

|
’ Theae pubhcaﬂons include the following :—
S 1. The Official Year Book of the Republic of South Africa is a compendlum con-
. taining information on practically any subject which is of public interest.
l ' 2. A statistical Year Book will appear as from 1964. ;
i’J

3. The Monthly Bulletin of Statistics covers current statistical information ona

. . great variety of economic and social subjects. Each issue contains more
~than 100 statistical tables as well as statistical annexures. The price is
60c per copy. or R6.00 per annum post free. Overseas 75c per copy.
(R7.50 per annum.)

4. Blue Books: These official reports are issued periodically in prInted form' o
-and cover many subjects. The statistics published in these reports are

complete and final.
* 5. Special Reports a J:pear in roneoed form and cover a great vanety of subjects
~ of economic and social interest. N

~ 6. Several other reports and memoranda are available

BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW!

; - : -~ and order the Bureau's publications.

Prfces and pub!ications are obtainable from the GOVERNMENT PRINTER,
" Pretoria and Cape Town. -

Apply to the BUREAU OF STATISTICS, Pretoria, for full parth:ufors and the Ianest
3 fist of pubfrcatwns o

Ay =¥

= e ___._,_.—...__.:‘_.—.__._::-—-—-—_-—_—-—-—._:. —._.__.,...____,._‘.'._.‘:__....___—__, P
————— o ——— = —-—.—._._-...__

<

_ Stahs’rlese pubhkasues untgerelk deur clle BURO
f VlR STATISTIEK is veral van baie groot belang vir e
| Vervaardlgers Handelaars en: Sakemanne |

!‘ ¥ g_leerdte pubh.kas:es sluzt dte volgende in = T
J-| o5 L'l Die Offisiele Jaarboek van- die Repubfiek van Suid-Afrika is 'n ‘samevatting .

( ~ ' .. . vaninligting cor feitlik enige’ onderwerp van openbare belang o
s T 2 :

'n Statistiese Jaarboek sal vanaf 1964 verskyn.

.3. Die Maandbulletin van Statistiek dek lopende statistiese inligting oor 'n
groot verskeidenheid ekonomiese en maatskaplike onderwerpe. . Elke -
uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die =~ '

© prys-is 60c per eksemplaar of R6.00 jaarliks posvry. Buiteland 75¢ per_“
-eksemplaar. (R7.50 per jaar.)-.

l ... .. 4. Blouboeke. Hierdie ampteiike verslae word' van tyd tot tyd uitgegee en

e e e e ]

dek baie onderwerpe Die stat:streke wat in_hierdie verslae voorkom is S =
‘volledig en finaal. _ S

5. Spesiale Verslae \rerskyn in afgerolde vorm en dek 'n groot verskeidenheid :
onderwerpe van ekonomies en maatskaplike belang.

6. Verskele ander verslae en- memoranda !s beskikbaar

- WORD. NOU 'N INTEKENAAR OP DIE MAANDBULLETIN'H

_ en bestel die Buro se pubnkas.res ' ) j
Pryse ‘en pubhkasres is. verkrygbaar van die STAATSDRUKKER Pretorla of = _ -[.
' Kaapstad. - 4

Doen aansoek by die BURO VIR STATISTIEK, Pretoria, vir voHe besonderhede ‘ B
en die ;angste pubnkaslefys B G e |

e ———T

W ——————
Ay v
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MONTHLY BULLETIN OF STATISTICS

Issued by the Bursau of Stat:st:cs, Pretoria

Contains a comprehenswe coverage of current

statistical information on. a great variety of

economic and social subjects. Each issue contains -

more than 100 statistical tables as well as
sl‘ahshcal annexures

P r I c e ﬂepublm nf Suu!h Mm:a -- 6!]!: per cnw (RE 00 per year)
Dverseas - - - - - -ee - - Toc per copy (R7.50 per year)

OBTAINABLE FRbM’ THE GO'VERNME?\IT PRINTER, PRETORIA AND CAPE TOWN

MAANDBULLETIN VAN STATISTIEK

U:tgere:k dew dze Buro wr Statast:ek Preton.a

Behels n omvattende dekkmg van lopende
 statistiese inligting oor 'n groot verskeidenheid -
van ekonomiese en maatskaplike onderwerpe.
Elke uitgawe bevat meer as 100 statistiese tabelle

8 | asook statistiese bylaes i -

' PI‘ s Rﬂlluhliek van Suul Afrika Blc ﬂer eksemnlaar (RB 00 uer 1aar)
y B“’"'ﬂﬂﬂ wan e s = 150 por eksemmaar (R7.50 per jear)

. VERKRYGBAAR VAN DI_-E-'--STAAT"S;DRU'-KKER_, PRETORIA EN KAAPSTAD

VOLUMES I, IL. 101 and IV P2 ELE I | III én 1V

Copies of the First, Second, Third and Fourth
Volnmes of  Die Afrikaanse Woordeboek >? containing
the letters A, B, C; D, E, F; G, H and I resgecnvely,

Deel een, twee, “drie en vier van die Afrikaanse
‘Woordeboek bevattende die letters A, B, C; B, E, F; G,
H en I respektiewelik, is van die Staatsdrukker teen die

are obtainable from_the Government Printer at the |l volgende pryse verkrygbaar:—
following prices:— _ Gewone ' . ‘
. Linen Leather B _ * Linneband. Lestband.
Tl v Bound. - ‘Bound: -l DeelL..i..vivrenn. RSSO R7.50
~ VolumeL.......... R5.50 | R7. 503 | peam.en... R7.00 . RILOO.
- Volume IL...... “wee. -R700 0 RIZOO: . - = - T A o e g
Volume IIL........ R6.00 - mooo‘__‘_ REM, , ROS .3

: """'VolnmeIV . B850

PRSI
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GEGLOGICAL MAP OF THE UNI()N
| Scale 1/1 000 090 (4 sheets)

* PRICE R2. oo perset

OBTAINABLE PROM THE GOVEBNMENT PBINTEB PRETOBIR and CAPE TOWN

: = =

WP . g, W T

GEOLOGIESE KAART VAN DIE UNIE
Skaal 1/L000000 (4 deie) -

PRYS BZ 00 per stel

—_— —

o VEBKHYGBRRR BY DIE STAATSDBUKKEB PRETOBIA en KAAPSTAD )

—— L=

T e ——r—

%, The fourth edahcn of The Mineral Resow'ces in South Afﬂca - S

. is now available . =

i — Price R3 33

5 The Mmeral Resources of South Afrlca__}

| - OBTAINABLE FROM THE GOVERNMENT PRINTER PRETORIA AND CAPE TOWN e

D|e Delfstowwe van Suud Afrlka __

Wi Dle vnerde uﬂgawe van Die Delfstowwe van Swd Afnka ek E

Sl rs nou beskufcbaar B

Prys R3. 33 o

—\.VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD
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Republit of South Afrita

- Coat of Arms

In Colours

Size |14 inches by 9 inches
+
Reprinted to design prepared -
by the College of Heralds
+ . -

PRICE..
R110 per copy, post free within the Republic
R115 per copy, outside the Republic

Obtainable from the Government: Printer
Pretoria and Cape Town

Wap-en. \)ah die
iaepuhlizk ban Suid- kaa

‘In Kleure
Groot Hy duim by 9 dulm

Herdruk volgens p{an opgemaak
deur die Koﬂege van Herald:ek

PRYS: _
R1.10 per kopie, posvry in die Republiek
R1.15 per kopie, buite die Republiek

Verkrygbaar by die Staatsdrukker
Pretoria en Kaapstad

Atlas of South Afnca

Comprehensive  introduc-
tion together with Statis-

tical Maps covering the  Section |.—Relief, Geology. Solls, Vegetation and Fisheries.
following:— * Section Il.—Climate and Water Resources. .

Section lll.—Population.
Section IV.—Agriculture.

* Section V.—Industries and Occupations.

Section VI.—Transportation,
PRICE R18.00 Section VI.—External Trade.

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

‘Atlas va.n Suld Aﬁnka

Omvattende inleiding te-
same met Statistiese Kaarte

dekkende die volgende:— Afdeling l.—Relief, Geologie, Mynbou Grondsocorte, Plantegroei en Vlsserye
' - Afdeling ll.—Klimaat en Waterhulpbronne.
Afdeling lll.—Bevolking.
Afdeling I'V.—Landbou.
3 Afdeling V.—Nywerhede en Beroepe
_ ' - Afdeling VI.—Vervoer.
PRYS R18.00 AfdﬂllngViI—Bultelandse Handel.

VERKRYGBAAR VAN DIE ST‘AATSDRUKKER, PRETORIA EN KAAPSTAD

Buy | Na’rional Savings Cer’rificateS'

Koop | Nasiona'le Spa-a'rsertif'ikafé. '

The Geovernment Prioter, Pretoria.

Dia.-_ Staatsdrukker, Pretoria. _
1—-791

e .

A, et s

-



