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GOVERNMENT NOTICES. GOEWERMENTSKENNISGEWINGS. 
    

‘DEPARTMENT OF LABOUR. ' wre | 
No. R. 745.] 

INDUSTRIAL CONCILIATION ACT, 1956. 

-DEPARTEMENT VAN ARBEID. 

[15 May 1964. | No. R. 745.] [15 Mei 1964, 
WET OP NY* 'WERHEIDSVERSOENING, 1956, 

- TABAKNYWERHEID, RUSTENBURG. 

  

- TOBACCO MANUFACTURING INDUSTRY, 
RUSTENBURG. — - 

  

  

a TO , OOREENKOMS. 
AGREEMENT, 

  

  

Ek, ALFRED ERNEST TRoLtup, Minister van Arbeid, 
’. J, ALFRED ERNEST TROLLIP, Minister of Labour, verklaar hierby—- . 
hereby— 

(a) in terms of paragraph (a) of sub-section (1) of sec- 
(a) kragtens paragraaf (a) van subartikel (1) van artikel 

agt-en-veertig van die Wet op Nywerheidsversoe- 
tion forty-eight of the Industrial Conciliation Act, 
1956, as amended, declare that all the provisions 
of the Agreement which appears in the Schedule 
hereto and which relates to the Tobacco Manufac- 
turing Industry, shall be. binding from the second 
Monday after the date of publication of this notice 
and for the period ending the 3ist August, 1965, 
upon the employer who and the trade union which 
entefed into the said Agreement and upon the 
employees who are members of the said union; 

(by in terms of paragraph (6) of sub-section (1) of sec- 
tion forty-eight of the said Act, declare that the 
provisions of the said Agreement, excluding those 
contained in clauses 1, 2, 5 (7) (a) (ai), 18 and 19, 
shall be binding from the. second Monday after the 
date of publication of this notice and for the period 
ending the 3lst August, 1965, upon all employers 
and employees other than those referred to in 
paragraph (a) of this notice, who are engaged or 
employed in the said Industry in the Municipal: 
Area of Rustenburg; 

(c) in terms of paragraph (a) of sub-section (3) of sec- 
tion forty-eight of the said Act, declare that in the 
Municipal Area~ of Rustenburg and from - the 
second Monday after the date of publication of this 
notice and for the: period ending: the 31st August, 
1965, the provisions of the said Agreement, exclud- 
‘ing those contained in clauses 1, 2, 5 (7) (a) (ii), 
18 and 19, shall mutatis mutandis be binding. upon’ 
all Natives employed. in the said Industry by the 
employers upon whom any of the said provisions 
are binding in respect of employees and upon those 
employers in respect of Natives in their employ. 

A. E. TROLLIP; 
Minister of Labour. 
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ning, 1956, soos gewysig, dat al die bepalings van 
die Ooreenkoms wat in die Bylae -hiervan verskyn 
en op diz Tabaknywerheid betrekking het, vanaf 

_-die tweecle Maandag na die datum van publikasie 
van hierdie kennisgewing en vir die tydperk wat 
op 31 Augustus 1965 eindig, bindend is vir die 
werksewer en die vakvereniging wat genoemde 
Ooreenkoms aangegaan het en vir die werknemers 
wat leds van genoemde vereniging is; 

(b) kragtens paragraaf (b) van subartikel (1) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
van ger.oemde Ooreenkoms, uitgesonderd dié ver- 
vat in klousules 1, 2, 5 (7) (a) (ii), 18 en 19, vanaf 
die tweede Maandag na die datum van publikasie 
van hierdie kennisgewing en vir die tydperk wat 
op 31 Augustus 1965 eindig, bindend is vir. alle | 
ander werkgewers en. werknemers as dié genoem 
in paragraaf (a) van_ hierdie kennisgewine, wat 
betrokxe is by of in diens is in genoemde Nywer- 
heid in die Munisipale gebied Rustenburg; 

(c) kragtens paragraaf (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
van genoemde Ooreenkoms, uitgesonderd dié ver- 
vat ir, klousules 1, 2, 5 (7) (a) (ii), 18 en 19, vanaf 

' . die tweede Maandag na die datum van publikasie 
van hierdie kennisgewing en vir die tydperk wat op 
31 Augustus 1965 eindig, in die Munisipale gebied 
Rustenburg mutatis mutandis bindend is vir alle 
Naturelle in diens in genoemde Nywerheid by dié 
werk sewers vir-wie enigeen van genoemde bepalings 
ten opsigte van werknemers bindend is en vir 
daardie werkgewers ten opsigte van Naturelle in 
hul diens. 

A. E. TROLLIP: 
. Minister van. Arbeid. 
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SCHEDULE. 

INDUSTRIAL COUNCIL FOR THE TOBACCO MANU- 

FACTURING -INDUSTRY (RUSTENBURG). 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 

Act, 1956, made and entered into by and between 

The United Tobacco Companies (South), Limited, Rustenburg | 

(hereinafter called “the employer”), of the one: part, and 

Rustenburg Tabakwerkersvereniging 

(hereinafter called “the employees” or “the trade union”), of 

the other part, . 

being the parties to the Industrial ‘Council “for the Tobacco 

Manufacturing Industry (Rustenburg). 

1. Scope OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the Municipal 

area of Rustenburg by The United Tobacco Companies (South), 

Limited, and by all employees of such Company who are 

employed in the Industry and who are members of the trade 

union and for whom minimum wages are prescribed in this 

Agreement. . -7e . 

2.. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation’on a date to. be fixed 

by the Minister and shall remain in force until 31st August, 

1965, or for such period as may be determined by the Minister 

of Labour. a 

3. DEFINITIONS. 

(1) Unless the contrary intention appears, any expression used 

in this Agreement which is defined in the Industrial Conciliation 

Act, 1956, shall have the same meaning as in that’ Act, and 

unless inconsistent with the context— . 

“Act” means the Industrial Conciliation Act, 1956; 

“artisan? means a skilled fitter and turner, electrician or 

carpenter who has served and completed. the recognised 

period and conditions of apprenticeship in his trade, or who 

holds a certificate of proficiency in the trades mentioned 

-above, issued to him by the Registrar of Apprenticeship in 

terms of section six of the Training of Artisans Act, 1951, or 

4 certificate issued-to him by the said Registrar in terms of 

either section fwo (7) or section seven (3) of the said Act; 

“assistant foreman” means a male employee who assists a 

foreman in the performance of his duties and who may act 

for him during his absence; ; 

“ assistant forewoman” means a female employee who assists 

a forewoman in the performance. of her duties and who 

may act for her in her absence; - 

“boiler attendant” means an employee engaged in firing a 

boiler and maintaining correct water level and authorised 

steam pressure, and who also maintains and draws the fires 

and/or removes the ashes; 

“canteen supervisor” means an employee responsible for the 

supervision of a canteen; / 

“casual employee” means an employee who is employed by 

the same employer on not more than four days in any-week; 

“chargehand” means an employee who, under the supervision” 

of a foreman, forewoman, assistant foreman, assistant fore- 

woman, despatch clerk, storeman or. supervisor Is in charge 

of grade II and/or grade ITA and/or grade III and/or grade 

TV employees and/or labourers; : : 

“despatch clerk” means an employee who is engaged in 

factory. clerical duties and who is primarily responsible for’| 

the packing and/or checking of goods for transport. or 

delivering and who may supervise the packing, weighing and/ 

or assembling of such goods, the checking of packages and 

the marking and addressing thereof; 

“despatch clerk, qualified” means a despatch clerk who has 

had not less than five years’ experience; 

“despatch clerk, unqualified” means a despatch clerk who has’ 

had less than five years’ experience; . 

* establishment” means any premises registrable under the 

Factories, Machinery and Building Work Act, 1941, as ]~ 

amended from time to time, and any premises in which goods 

or materials are stored for the. purpose of manufacture or 

packing, and offices concerned directly with factory control; 

“ examiner” means an employee who, under the supervision of 

a foreman, forewoman, assistant foreman, assistant fore- 

woman or supervisor, examines the work performed by grade 

I, grade II, tobacco packer, grade IIA, grade TH, grade IV: 

employees and/or labourers for faults or defects in such. 

work and who is responsible for the quality and-accuracy of 

_ the work performed,. and who may distribute such. work 

and may keep records relating to his/her duties; 1 

“examiner, qualified” means an examiner who has had not 

less than six months’. experience; . ., oo 
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... BYLAE. 

  

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID © 
-. (RUSTENBURG). 

  

¢ 
OOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 

1956, gesluit en aangegaan deur en tussen - . 

“The United Tobacco Companies (South), Limited, Rustenburg 

(hieronder “die werkgewer” genoem), aan die een kant, en 

Rustenburg Tabakwerkersvereniging 

(hieronder “ die werknemers?? of “die vakvereniging” genoem), 

aan die ander kant, . 

wat die partye is by die Nywerheidsraad vir die Tabaknywerheid 

(Rustenburg). 
. 

i. TOEPASSINGSBESTEK VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet in die Munisipale 

gebied van Rustenburg nagekom word deur The United Tobacco 

Companies (South), Limited, en alle werknemers van hierdie 

Maatskappy wat in die nywerheid werksaam is en lede van die 

vakvereniging is en vir wie minimum lone in hierdie Ooreen- 

koms voorgeskryf word. . . 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 

Hierdie Ooreenkoms tree in werking op “n datum wat die 

Minister vasstel en bly van krag tot 31 Augustus 1965, of ‘vir die 

tydperk .wat die.Minister van Arbeid mag bepaal. : 

‘3, WoORDOMSKRYWINGS. 

(1) Tensy die teenoorgestelde bedoeling blyk, het alle- uit- 

drukkings wat in hierdie OQoreenkoms gebesig en in die Wet op 

Nywerheidsversoening, 1956, omskryf word, dieselfde betekenis 

| as in daardie Wet, en tensy dit onbestaanbaar met die sinsverband 

is, beteken— - 

“Wet” die Wet op Nywerheidsversoening, 1956; 

“ambagsman” ’n. geskoolde _passer-en-draaier, elektrisién._ of 

timmerman wat die erkende leervoorwaardes en leertyd van- 

sy ambag nagekom en. uitgedien het of wat in besit is van 

°n sertifikaat van bekwaamheid in die. ambagie hierbo genoem 

wat die Registrateur van Vakleerlinge ingevolge artikel ses 

van die-. Wet. op Opleiding van Ambagsmanne, 1951, aan 

hom uitgereik het, of ’n sertifikaat wat genoemde Registrateur 

aan hom uitgereik het ingevolge of artikel twee (7) of artikel 

sewe (3) van genoemde Wet; . - 

“assistent-voorman” ’n manlike werknemer wat *n voorman 

by die uitvoering van sy pligte behulpsaam is en: wat in sy 

afwesigheid namens hom mag optree; 

“ assistent-voorvrou” ’n vroulike werknemer wat ’n voorvrou 

by die uitvoering van haar pligte behulpsaam is en wat in 

haar afwesigheid namens haar mag optree; 

“ ketelbediener” ’n werknemer wat ’n stoomketel stook en die 

korrekte waterstand en goedgekeurde stoomdruk op peil hou, 

-en wat ook vure in stand hou en uithaal en/of die as ver- 

wyder; . 

“ eethuistoesighouer ” ’n werknemer wat verantwoordelik is vir 

die toesig oor ’n eethuis; . 

“Jos werknemer” ’n werknemer wat hoogstens vier dae in 'n 

week by dieselfde werkgewer in diens is; 

* onderbaas” ’n werknemer wat onder die toesig van ’n voor- 

man, voorvrou, assistent-voorman, assistent-voorvrou, ver- 

sendingsklerk, pakhuisman of toesighouer in beheer is van 

graad II- en/of graad IIA- en/of graad III- en/of graad 

TV-werknemers en/of arbeiders; . . 

.“versendingsklerk ® ’n werknemer wat klerklike pligte in ’a 

fabriek verrig en wat in hoofsaak verantwoordelik is vir die 

verpakking en/of nagaan van goedere vir vervoer of aflewe- 

ring en wat toesig mag hou: oor die verpakking, weeg en/of 

bymekaarmaak van sodanige goedere, die nagaan van pakkies 

‘en die merk en adresseer daarvan; ; 

 versendingsklerk, gekwalifiseer,” ’n versendingsklerk met 

minstens vyf jaar ondervinding; 

“ versendingsklerk, ongekwalifiseer,” °n versendingsklerk met 

minder as vyf jaar ondervinding; . 

“bedryfsinrigting” °n perseel wat ingevolge dié Wet op 

Fabrieke, Masjinerie en Bouwerk, 1941, soos van tyd tot tyd 

gewysig, geregistreer moet word en enige perseel waarin 

goedere of materiale opgeberg word vir vervaardiging of ver- 

pakking, en kantore wat regstreeks met die bestuur van ’n 

fabriek in verband staan; ~ : : 

“ andersoeker ’n werknemer wat onder die toesig van ‘n 

voorman, voorvrou, assistent-voorman, assistent-voorvrou of 

toesighouer die- werk wat graad I- en ‘graad [[-werknemers, 

tabakverpakkers, graad IIA-, graad Ill-, graad IV-werknemers 

en/of arbeiders verrig, vir foute of gebreke in ‘dié werk 

ondersoek en wat verantwoordelik is vir die gehalte en presies- 

hheid van die werk wat gedoen word en; wat. dié werk ‘kan 

uitdeel en rekords van sy/haar pligte mag byhou; . 

“ ondersoeker, gekwalifiseer” ’n ondersoeker met minstens ses 
maande: ondervinding; . BT 

»,
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“examiner, unqualified ” means an examiner who has had less 
than six months’ experience; 

“experience” means— 

(a)-in relation to an examiner, sectionman, factory clerical 
employee, despatch clerk, receiving clerk, or storeman, 
the total period or periods during which an employee 
has worked in the. Industry as an examiner, section- 
man, factory. clerical employee, despatch clerk, 
receiving clerk or storeman respectively; 

) in ‘relation to a grade I employee the total period or 
periods during which an employée has worked in 1 the 
Industry’as a grade I employee; 

(c) in relation to a grade Il employee and/or a tobacco 
packer, the total period or periods during which an 
employee ‘has worked in the Industry as a grade II 

/ employee and/or a tobacco packer; © 

(d) in relation to a grade IIA, a grade II] or a grade IV 
employee, the total period or periods during which an 
employee has worked in the Industry as a grade IIA, 
a grade JIE or a grade IV employee; 

provided ‘that when an employee in grade H, a. tobacco 
>. packer, grade JIA, grade Ill or grade IV is transfeired toa 

« factory clerical employee ” 

higher grade, the ‘total period that he has worked ‘in the 
‘ grade from which he is transferred shall count as experience 

in the grade to which he is transferred, SIX months after the | 
date .of. such ‘transfer; ” 

means a male « or female: employee, 
not elsewhere specified, who by writing. or typing in an 
establishment, orders, checks, makes calculations, records - 
work done: and duties: performed, ‘and/or does correspon- 
dence incidental thereto, and who may collect and handle 
‘cash; 

“ * factory clerical employee,” male, qualified’ ” means ‘a male 
factory clerical “employee who ‘has -had not” less ‘than five 
years’ experience; 

“factory clérical employee, male, unqualified” means a male 
factory clerical employee who has had less than five years’ | _ 

> GxXper lence; 

« ‘factory clerical. employee, female, “qualified * ” means a “female 

ve factory clerical 

“factory messenger ” 

    

oe forewoman ” 

oye “foreman ? 

/ factory | clerical employee who has. had not léss than, four” 
. years’ experience; 

employee, "female, 

years’ experiences. 

receiving and/or’ delivering -verbal,” 
messages within an establishment and” who may: record: such - 
Messages | ‘in’ writing; ‘ 

means a male*or female employes who is in charge 
of the employees in an establishment ora, department thereof, 

   
oo hwhie : exercises control and authority over-such employees, who 

“ig tesponsible for the -efficient performance by them of their 
‘duties, and’ who has the right to engage or. dismiss employees, . 

~ subject to- confirmation: by: the employer; 
‘means a female employee whe assists a fore- ° 

man in the performance of his/her duties..and who _may 
“-act-fer him/her’ ‘during his/her absence; °° 
“grade I employee”: means an employee employed in, or in 

connection with, the manufacture or packing of ' cigarette 
tobacco and /or pipe tobacco in one. or more of the: following 
operations :-~ ws 

{1) Operating a fumigation chamber: . 
(2). operating a power-driven, leaf conditioning’ machine; 
(3) operating a tobacco drying machine. (including a cool- 

_ ing. machine); 
(4 operating a vacuum process conditioning plant; 
(5) weighing and recording moisture tests; 

“ grade J.employee, qualified” means. a Grade. I engioyes who 
has shad not less than two years’ experience; 

“ grade - I employee; unqualified ” means .a ‘Grade T employee, 
who has had less than two years’ expetience; ~ 

“grade il employee” means an employee’. employed in, or in 

” tobacco and/or pipe. tobacco in one or more. ‘of the follow- 
' “ing Gperations :— 

() Operating an automatic soldering fmachines. 
- (2) operating a casing machine; . 

(3) operating a hydraulic tobacco press; 
(4 operating a leaf stripping or stemming machi ne; 
() operating a pouch packing machine; 
(6) operating a-power-driven lift; 
(7) operating a power-driven saw; wee 

~ (8) operating a serap cleaning machine; Lot 
(9) operating a semi-automatic knife grind: ng machine; 

. 10) ope rating a tobacco cutting machine:- 
ay operating a tobacco flavouring cylinder; 

-. (12) operating a tobacco. packing machine: 
(13) operating a transparent-material wrapping machine: 

oe (14) ‘assisting. with and: recording the receiving: and/ or issuing’ 
, of materials and for manufactured goods; 

(15) cooking meals; . : 
(16) supervising the steaming of ‘tobacco: 

« grade IE employee, qualified * means a grade | T- employee who 
has had ‘not less than ‘two years’ expérience; 

“grade Tr ‘employee, unqualified’ * ‘means a. grade, TI em lo ee: 
who has had less than’ two years’ experience: pl y 

  

unqualified ” “means a: 
female factory clerical employee. who has had less than four | 

means -an “employee ‘whi: is employed in T. 
written or telephone || .. 

connection with, the manufacture or packing - of cigarette. |‘ 

"* fabrieks kterk,: vrou, gekwalifiseer ” 

366 

  

“ondersoeker, ongekwalifiseer” *n ondersoeker met minder as 
ses maande ondervinding; . 

“ ondervinding ”— 

(a met betrekking.. tot °n ondersoeker, afdelingsman, 
fabrieksklerk, versendingsklerk, ontvangklerk of pak- 
huisman, die totale tydperk | of tydperke waarin ’n 
werknemer onderskeidelik as ’n ondersoeker, afdelings- 
man, fabrieksklerk,. versendingsklerk, ontvangklerk of 

. pakhuisman i ia die Nywerheid gewerk het; 

-(b) met betrekking tot .’n graad I-werknemer, die totale 
tydperk of tydperke waarin ’n werknemer as’ ‘n graad 
I-werknemer in die Nywerheid gewerk het; 

“ (c} met betrekking tot ’n graad Il-werknemer en/of tabak- 
verpakker,’ cite totale tydperk of tydperke ‘waarin.’n 
werknemer as ’n graad [f-werknemer en/of ’n tabakver- 
pakker in die Nywerheid gewerk het; = 

(d) met betrekking tot ’n graad “IILA-, ’n graad Ifl-. of ’a 
graad IV- werknemer, dic totale tydperk™ of tydperke 
waarin ’n werknemer. as ’n graad JIA-,’n graad. ILI- of 
*n graad Iv-werknemer in die Nywerheid- gewerk. het; 

met dien verstande dat as ’n werknemer in graad IJ, ’n tabak- 
verpakker, graad TIA, graad JJI, of graad IV na ’n hoér 
graad oorgeplaas word, die totale tydperk wat hy. gewerk het 

-In.die graad waaruit- hy oorgeplaas word,. ses ‘maande: na. die 
datum van sodanige oorplasing,-as ondervinding i in die graad 

_waarna hy oorgeplaas word, gereken moet word: 

“ fabrieksklerk ” ’r.. manlike of vroulike werknemer. wat nie 
elders gespesifiseor word nie, wat in ’n bedryfsinrigting bestel- 
lings: uitmaak, nagaan, berekenings maak, aantekening hou 
van werk wat gedoen-en pligte wat uitgevoer is, en/of die 
korrespondensie wat daarmee gepaard gaan, doen: deur te 

- skryf of te tik, en wat kontant mag invorder en hanteer; ~ 

““ fabrieksklerk, man, ‘gckwalifiséer® ’n manlike fabrieksklerk 
met minstens vyf jaar ondervinding; 

“*fabrieksklerk, man, ongekwalifiseer”.’n manlike fabricksklerk 
met minder as vyf j jaar. ondervinding; 

in vroulike fabricksklerk 
met minstens vier jaar ondervinding; : 

“fabrieksklerk, vrou, ongekwalifiseer.” ’n vroulike: fabrieksklerk 
met minder as vier jaar ondervinding; Loe 

. “fabriekskode” tn’ werknemer wat -mondelinge, skriftelike of 
telefoonboodskappe .in ’n bedryfsinrigting. ontvang...en/of 
aflewer en wai sodanige. boodskappe skriftelik. mag aanteken; 

‘voorman” "nh manlike. of vroulike’ werknemer wat in. beheer 
staan van die werknemers inn bedryfsinrigting: of. n-afdeling 
‘daarvan, wat beheer-en gesag uifoefen oor dié werknemers, 
wat verantwoordelik is. daarvoor dathulle hul :werk- doel- 
treffend. verrig, en° wati die «reg het .om, -behoudens’: goed- 

_ Shans deur die werkgewer, werknemers aan te stel of te ont- 
slaan; 

‘yvoorvrou” ’n -vroulike werknemer wat ’n -voorman by die 
yer van sy/haar pligte behulpsaam is en wat namens 

hom /haar mag optree. gedurende sy /haar_ afwesigheid; 

“ sraad I-werknemer ” ?n werknemer wat in, of .in verband met, 
die crvaardising of verpakking van sigarettabak en/of. pyp- 
tabak, . _ of meer yah onderstaande werksaamhede 
verrig: — : 

().* _ furnigeerkamer bedien: . 
(2) ’n kragaangedrewe blaarkondisioneringsmasjien bedien; 

~ (3) ’n tabakdroogmasjien bedien (met inbegrip van ’n ver- 
koelmasjien); 

(4).’n vakuumproses-kondisioneringsinstallasie ‘bedien:: 
(5) weeg en.aantekening. how van vogtigheidstoetse; 

‘ graad I-werknemer, gekwalifiseer ”’n. graad ‘Twerknemer met 
“minstens (wee jaar’ ondervinding; . 

“ graad L-werknemer, ongekwalifiseer,” ’n” ‘grand “ewerknemer, 
met minder as twee jaar ondervinding; 

“graad Il-werknemer” *n werknemer wat in, of in verband 
met, die vervaardiging. of verpakking van sigarettabak- en/ of 

~ pyptabak, een of meer vai ‘onderstaande werksaamhede 
“.Verrig :— 

(An Outomatiese soldeérmasjien bedien; 
(2) ’n géeurmengmasjien bedien; : 
(3) ’n hidroliese tabakpers bedien: ‘ a 
(4) *n blaarstroop- of ‘stingelmasjien : bedien; ‘ 

- (5) ’n tabaksakkieverpakkingsmasjien --bedien; 
.(6).°n kragaangedrewe hyser. bedien; 
(7)” n kragaangedrewe saag bedien; - | 
(8) ’n afvalskoonmaakmasjien bedien; 
(9) ’n halfoutowiatiese messlypmiasjien bedien; : 

(10} ’n tabalksnymasjien bedien; 
(11) ’n tabakgeursilinder -bedien; 

~ (42) ’n tabakverpakkingsmasjien bedien; - 
(13) ’n. masjien wat - met deurskynende ‘material toedraai, 
“ -bedien; 
(14) met die. -ontvangs en 1 /of uitreiking yan materiale en/of 

yervaardigde. goedere behulpsaam: wees en. daarvan 
: aantekening hou; a. 
(15) etes kook; - : 

~ (16) oor. die. stoom van: tabak- toesig hou; 

“raad {-werknemer,’ gekwalifiseer,” - ’n- graad 1-werknemer 
met niinstens twee jaar ondervinding; : : 

“ ‘graad’ II-werknemer, ongekwalifiseer,” oy graad ‘H-werknemer 
met minder as twee jaar ondervinding;: - 

“4
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'“ grade TIA employee * means an employee employed in, or 

in connection with, the manufacture or packing of cigarette ° 

tobacco and/or pipe tobacco in one or more of the following 
aperations: — 

feeding, sorting, or taking off from “ Quester” tobacco 
packing machines; ’: , 

*srade IIA employee, qualified,” means'a grade ITA employee 
who has had not less than two years’ experience; : 

*srade TIA .employee, unqualified.” means a grade IIA 

employee who has had less than two years’ experience; 

* rade III employee” means an employee employed in, or in 

connection with, the manufacture or packing of cigarette 

tobacco and/or pipe tobacco in one or more of the follow- 

ing operations : — : a , ° 

(1) Operating a bag stitching machine; ” 
(2) operating a butting machine; ~ 
(3) operating a code dating machine; 

(4) operating a crimping machine (tin); ; 

(5) operating a hand-operated guillotine for cutting paper 
or board; - ; 

(6) operating a power-driven gumming machine; 
(7) operating a power-driven stacking machine; 
(8) operating a power press to form plugs for packing 

into pouches or packets; : a ‘ 

(9) feeding and taking off packets and/or bags from 
transparent material wrapping machine; 

(10) feeding, sorting and taking off from tobacco - packing 
machines* (not elsewhere specified), and/or .tobacco 
packeting machines; . O 

(11) packing tobacco in bulk over 16 oz. wp to and includ- 
_ ing 10 Ib.; : 

(12) operating a spraying machine for insecticide; 

' (13) operating a steam rolling machine; - | 

(14) operating a tin heating machine; . . 

(15) operating a tobacco dressing and/or dust extracting 
cylinder; . . 

(16) affixing excise stamps by hand; 
(17) boiler attendant; / 
(18) cloakroom attendant; , 

(19) cutting paper, transparent material and/or foil by hand- 
operated cutting device (machine); . 

(20) factory messenger; : 
(21) feeding tobacco cutting machine; 
(22) labelling by hand; Le 
(23) making bags, packets, or pouches by hand; 
(24) making paste; , : 

i 

(25) making up inner paper linings for bulk. containers of | 
tobacco; - Do . Cues 

(26) placing lids or taggers on to empty or. filled box bodies 
or tins by hand; - CR ss : 

(27) pricking tins preparatory to soldering; 
* (28) soldering tins by hand; oo 

(29) testing tins after being soldered; 
(30) transparent wrapping by hand; / co . 

(31) weighing and - recording weights—not elsewhere 
specified; - ‘ : oe 

(32) wrapping packed tobacco into outers by hand; 

(33) placing rubber bands around pouches and/or sealing 

pouches;. . mts : 

(34) placing tins, bags or packets on funnels; . 

(35) rubber stamping (not elsewhere specified); / 

“rade IIT employee, qualified,” means a-grade HI employee 

who. has had. not Jess than. one year’s experience, . 
“ grade TH employee, unqualified,” means a grade III employee 

who has had less than one year’s experience; -°. - 

“grade IV employee” means an employee employed in, ‘or in 

connection with, the manufacture or~-packing of cigarette 

tobacco and/or pipe tobacco in one or more of the follow- 
jng operations: — . : 

(Qt) Operating a hoist; : . 
(2) operating a-tobacco plug trimming machine; 
(3) closing of packets by heat sealing machine -and/or 

stapling machine; SO 
(4) placing container on carrier of Kobie tobacco filling 

machine; 7 
(5) strip wrapping packets or pouches into bundles; 
(6) weighing to a set scale; | 

“grade IV employee, qualified.” means a grade IV employee 

who has had not less than six months’ experience; . 
* srade IV employee. unqualified,” means a grade IV employee 
who has had less than six months’ experience; ©... | 

“handyman” means ah employee, other than an artisan, 
engaged in making or effecting repairs and/or adjustments to 
machinery, -plant,. buildings or other equipment; .provided 
that an, employee effecting repairs and/or adjustment to 
machinery in motion should be a competent. person as 
defined in Regulation 30 of the Regulations framed under 
the Factories Act; 

“labourer”? means an employee employed in, or in connection 
with, the manufacture or-packing of cigarette tobacco and/or 
pipe tobacco in one or more-of the following operations :— 

(1) Operating a hand ratchet tobacco press; 

(2) operating a tobacco scrap sieving machine; / 

_°G) applying flavour, casing or ‘colouring material to 
tobacco by hand; oe . " 

(4) assembling shooks or making wooden cases, boxes or 
crates by hand; © aS 

  

“graad [lA-werknemer ” ’n werknemer wat in, of in verband 
met, die vervaardiging. of verpakking van sigarettabak en/of 
pyptabak,' een of meer van onderstaande -werksaamhede 

.. verrig:— 

“ Quester *-tabakverpakkingsmasjiene voer, daaruit sor- 
teer, of daarvan afneem; 

“ graad ITA-werknemer, gekwalifiseer,” ’n graad I1A-werknemer 
met minstens twee jaar ondervinding; 

“graad iA-werknemer, ongekwalifiseer,” °n graad ILA-werk-* 
nemer met minder as twee jaar ondervinding; 

“graad I1J-werknemer” ’n_ werknemer wat in, of in verband 
met, die vervaardiging of verpakking van sigarettabak en/of 
pyptabak, een of meer van onderstaande werksaamhede 
verrig : — “ 

(J) ’n sakstikmasjien bedien; 
(2) ’n_ stingelmasjien bedien; 
(3) ’n kodedateermasjien: bedien; 
(4) ’n riffelmasjien (tin) bedien; , 
(5) ’n handguillctine vir die sny. van papier of bord 

bedien; . 
(6) ’n kragaangedrewe lymmasjien bedien; 
(7) ’n kragaangedrewe ‘opstapelmasjien bedien; : 
(8) ‘i kragpers wat pruimpies vir verpakking in sakkies of 

: pakkies vorm, bedien; . 
(9) pakkies en/of sakkies voer en van masjien afneem 

wat dit met deurskynende materiaal toedraai; 
(10) tabakverpakkingsmasjiene (wat nie elders gespesifiseer 

word nie) en/of tabakpakkiemasjiene voer, daaruit 
sorteer of daarvan afneem; ‘ : 

(11) tabak in grootmaat van meer as 16 onse tot en met 
10. Ib. verpak; os . . 

(12) ’n insekdoderspreimasjien bedien; . 
(13) ’n stingelwalsmasjien bedien, 
(14) ’n tinverhittingsmasjien bedien; 
(15).’n_ _—_— tabakbereidings-  en/of 

_ bedien, , 
(16) aksynseéls met die hand: opplak; 
(17) ketelbediener;. 
(18) kleedkamerbediende; : 
(19) papier, deurskynende materiadl en/of foelie met ‘a 

handsnytoestel (masjien) sny; : 
(20) fabrieksbode; o 
(21) ’n tabaksnyniasjien voer; - : 
(22) met die-hand etiketteer; . : - 
(23) sakke, pakkette of sakkies met die hand maak; 
(24) pasta maak; : : - 
(25) papierbinnevoerings vir grootmaattabakhouers maak; 
(26) deksels of blikkénplaatjiés met die hand op leé of vol 

doosrompe of blikke plaas; Ss 
(27) blikke’ wat gesoldeer moet word,’ prik; 
(28) blikke met die hand soldeer; - 
(29) blikke toets nadat hulle gesoldeer is; ©. : 

- (30) met die hand met deurskynende materiaal toedraai; 
‘(31) weeg en gewigte aanteken—nie elders gespesifiseer nie; 
(32) verpakte tabak met die hand in buitehouers toedraai; 
(33) rubberbandjies 6m tabaksakkies. plaas en/of tabaksak- 

* .kKies. verseél; - “ : . 
(34) blikke, sakkies of pakkies aan tregters’ sit; « - 
(35) rubberstempelwerk (nie elders gespesifiseer nie); 

graad Y-werknemer, gekwalifiseer” °’n graad TII-werknemer 
“met minstens een jaar ondervinding; ~ 

stofverwyderingsilinder 

“ 

oe graad J1I-werknemer, | ongekwalifiseer.” "ti graad THl-werk- 
nemer met. minder as een jaar ondervinding; 

-“graad TV-werknemer” ’n werknemer wat in, of in verband 
. met, die vervaardiging of verpakking van sigarettabak en/of 

pyptabak, een of meer van onderstaande werksaamhede 
verrig:— Le : : 

(1) ’n hystoestel bedien; : 
(2) ’n tabakpruimpie-afwerkmasijien bedien; - 
(3) pakkies met ’n hitteseélmasjien en/of krammasjien toe- 

maak; f - : . 
(4), houer aan vervoerder van Kobie-tabakvulmasjien sit; 
(5) pakkies of tabaksakkies met stroke in bondels toedraai; 
(6) met ’n gestelde skaal weeg; - : OO . 

“eraad [V-werknemer, gekwalifiseer.” ’n graad 1V-werknemer 
met minstens ses maandé ondervinding; , : 

“raad EV-werknemer, ongekwalifiseer” °n graad IV-werkne- 
mer met minder as ses maande ondervinding; 

“faktotum” °n:werknemer, uitgesonderd ’n ambagsman, wat 
herstel en/of verstelwerk aan masjinerie, installasie, geboue 
of ander uitrusting doen; met dien veérstande dat ’n werk- 
nemer wat herstel en/of verstelwerk aan bewegende masji- 
merie doen ’n bevoegde persoon moet wees soos omskryf in 
Regulasie 30 van die Regulasies wat kragtens die, Wet op 
Fabrieke opgestel is; oo 

“arbeider ”.’n werknemer wat in; of.in verband met, die .ver- 

vaardiging. of verpakking yan sigarettabak en/of pyptabak, 
een of meer van onderstaande werksaamhede verrig: — 

(1) ’n handrateltabakpers bedien; 
(2) °n tabakafyalsifmasjien bedien;. / 

"(3) geursel, bevogtigings-. of. kleurstof. met die: hand by 
tabak voeg; . 

(4) duie inmekaarsit of houtkiste, kaste of kratte met die 
hand’ maak; . eg ENS Loo fF aa
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(5) assistants on delivery vans or vehicles; 
(6) baling leaf tobacco; 
(7) cleaning premises, plant, machinery; implements, tools, 

utensils or vehicles; 
(8) cleaning tobacco or leaf by hand; 
(9). closing and sealing: tins, packets or- other . containers; 

' (10) collecting, sorting and/or bundling used baling 
materials; 

(1D cutting paper from reels by hand; : 
(12) damping tobacco or dipping it into liquid; 7 
(13) delivering messages, letters. or goods on foot or by 

, means of a manually propelled vehicle or a bicycle, 
other than a motor cycle; . , 

(14) drying tobacco-on steam or gas pans; 
(15) feeding, catching, sorting and taking off from machines. 

in grades J, I, WI and IV not elsewhere specified; 
(16) filling and/or ernptying.a tobacco press; 
(17) foiding and filling “ silent salesmen ”; 
(18) gardening; : . 
(19) inserting paper linings; 
(20) loading or unloading; . 
(21) making, maintaining or drawing fires and/or removing 

refuse or ashes; . 
(22) mixing leaf and/or cut tobacco into blends by hand; 

_ (23) moving bales or packages by means of a palette truck; 
(24) moving, stacking or carrying articles; . 
(25) oiling and greasing; oo : 
(26) opening or closing boxes or bales, packages or other 

containers; _ , . : 
(27) packing into open and _ standafdized containers; 
(28). packing tobacco in bulk (over 10 Ib.); : 
(29) picking out stems; _ 
(30) placing and/or turning over cut tobacco on conveyor 

belts; : . 
(31) prepating and/or serving food and/or beverages, other | 

. than cooking meals; / a 
(32) pushing or pulling a manually propelled vehicle; 
(33) removing tie leaves by hand;. . 
(34) repetitive rubber stamping or serial numbering, where 

no.discretion is involved; 7, 
(35) sealing containers and/or strapping cases and/or bales; 
(36) sorting wrapping material; , 0 
(37) stacking, bulking or binning tobacco; re 
(38) stemming or stripping tobacco leaves by hand; 
(39) stencilling; . . 
(40) stirring flavouring or casing or colouring materials and/ 

or ingredients, other than compounding; / 
_(41) straightlaying tobacco leaves from tangled form: 
(42) taking off and/or packing tobacco leaves from con- 
. veyor belt or table;. - . eyes 
(43) turning over (drying) tobacco. by hand; 

“military training”. :méans continuous -~:training which an 
employee is.required to undergo in terms of section twenty- 

. one (1) read with sub-sections (1) and (2) of section twenty-two 
of the Defence Act, 1957, but does not include any training , 
he may elect to undergo in terms of section twenty-three of 
said Act or any other training or service for which he 
volunteers or which he elects to undergo} ; 

“ motor. vehicle’ means any vehicle designed or intended for 
propulsion by power, other than human or animal power, and 
used for the conveyance of persons employed in an establish- 

“+ ment-and/or goods; - 

motor vehicle driver” means an employee engaged in driving 
a motor. vehicle and for the purpose of this definition 
“ driving a motor vehicle” includes ‘all periods or driving and 
any time spent by the driver on other work connected with 
the vehicle or the load and all periods during which he is 
required to remain in readiness to drive; 

operating a machine” means the work performed by an 
-employee who is responsible for starting and stopping a 
machine (but excludes any other member of a machine crew 
who may stop the machine) and includes making minor run- 
ning adjustments to a machine and being responsible for the 
scrutinising and checking of the quality of the work done 
by ‘such machine; . 

“ overseer’ meang a male employee who, under the supervision - 
of a foreman or assistant foreman, is in charge of male 
employees and who is responsible for the ‘efficient perfor- 
mance by them of their duties and who may keep records 
relating to his duties; ot , 

“piece work” means any system under which an employee’s 
wage is based upon the quantity or output of work done; 

' “receiving clerk”. means a factory clerical.employee who is 
_ Primarily responsible for the receiving, checking, recording 
and/or distribution of goods or materials received into an 

’ establishment; . . 

* receiving clerk, qualified” means a receiving clerk who has 
had not less than five years’ experience; 

“ receiving clerk, unqualified” means a receiving clerk who has 
had less than five years’ experience;   

(5) assistente op afleweringswaens of -voertuie; 
(6) blaartabak baal; : 
(7) persele, installasie, masjinerie, implemente, gereedskap, 

gerei of voer{uie skoonmaak; 
(8) tabak .of blare met die hand skoonmaak; 
(9) blikke, pakkies of ander houers toemaak of verseél; 

(10) gebruikte baalmateriale bymekaarmaak,. sorteer en/of 
in bondels bind; 

(11) papier met die hand van rolle afsny; 
(12) tabak bevogtig of in vioeistof. doop,; 
(13) boodskappe, briewe of goedere te: voet of met ’n hand- 

voertuig of ’n fiets, uitgesonderd *n motorfiets, aflewer; 
(14 tabak op stoom- of gaspanne droogmaak; 
(15) masjiene in grade I, I, [11 en IV wat nie elders gespesi- 

fiseer. word nie, voer, daaruit opvang en sorteer en 
daarvan afneem; : 

(16) ’n tabakper: vul en/of Jeegmaak; . 
(17) vouwerk deen vir verkoopsoutomate en hulle vul; 
(18) tuinwerk; 
(19) papiervoerirgs insit; 
(20) laai of afiaai; 

' (21) vure maak, in stand hou of uithaal en/of vullis of as 
“verwyder; , 

(22) blaar- en/of kerftabak met die hand tot menggels 
vermeng; / . 

(23) bale of paxkies met ’n vurkhyser verskuif; 
(24) artikels verskuif, opstapél of dra; 
(25) olie en. smeer; 

' (26), kiste, dose of bale, pakkies of ander houers oop: of 
toemaak: 

(27) in oop et gestandaardiseerde houers inpak; 
(28) tabak in zrootmaat verpak (meer as 10 1b.); 
(29) stingels uitsoek; : , , 
(30) kerftabak op vervoerbande plaas en/of omdraai; 
(31) kos en/of dranke voorberei en/of bedien, maar nie efes 

: kook nie; : 
(32) *n handvoertuig stoot of trek; 9°. 
(33) bindblare met die hand verwyder; 

- (34) herhalende rubberstempelwerk of in volgorde nommer, 
. waar geen oordeelsvermoé nodig is nie; - 
(35) houers verseél en/of kaste en/of bale vasbind; 
(36) toedraaimateriaal sorteer; : : 
(37) tabak opstapel, in stapels pak of in. blikke pak; 
(38) stingels met die hand uit tabakblare verwyder of. tabak- 

blare met die hand-stroop;. - -- Pa 
(39) sjabloneer; cas soa 
(40) geursel. of bevogtigings--of kleurstowwe en/of bestand- 

dele roer, uitgesonderd die samestelling daarvan; 
(41) -verkrevkelde tabakblare: plat witié; = 
(42) tabakblare van “n vervoerband of.: tafel:.afneem of 

- afpak: . aes . a 

. (43) tabak (wat gedroog word) ‘met. die hand omdraais 

“militére opleiding ” ’ ononderbroke opleiding -wat ‘n- werk- 
nemer ingevolge artikel een-en-twintig (1), gelees met sub- 
artikels (1) en (2) van artikel twee-en-twintig van die Ver- 
dedigingswet, 1957, moet ondergaan, maar omvat dit geen 
opleiding wat hy ingevolge artikel drie-en-twintig van 
genoemde Wet uit eie keuse mag ondergaan nie en ook geen 
ander opleiding of diens wat. hy vrywillig of uit eie keuse 
ondergaan sie; : os 7 

“ motorvoertuig”” ’n voertnig wat ontwerp of bedoel is om 
met krag, uitgesonderd mense- ‘of dierekrag, aangedryf te 
word, en ‘wat vir die vervoer van persone wat in °n bedryfs- 
inrigting werksaam is, en/of goedere, gebruik word; 

“ motorvoertuigbestuurder” *n. werknemer wat ’n motorvoer- 
tuig bestuur en vir die toepassing yan hierdie woord- 
omskrywing omvat “’n motorvoertuig bestuur” alle tyd-- 
perke waarin daar bestuur word en alle tyd wat die 
bestuurder aan ander werk in verband met die voertuig of 
die vrag bestee en alle tydperke waarin daar van hom vereis 
word om op sy pos te bly, gereed om te bestuur; 

“'n masjien bedien” die. werk wat ’n werknemer verrig wat 
verantwoordelik is vir die aan- en stopsit.van °n masjien 
(uitgesonderd ’n ander lid van ‘n masjienwerkspan wat die 
Masjien mag stopsit) en omvat dit klein lopende verstellings 
aan *n masjien en die verantwoordelikheid om die gehalte 
van die werk wat sodanige masjien lewer, deeglik te onder- 
soek en na te gaan; . a 

-“opsiener” ’n manlike werknemer wat onder die toesig van 
*n voorman of assistent-voorman, in -beheer staan van man-- 
like werknemers en wat verantwoordellk is daarvoor dat 
hulle hul pligte doeltreffend verrig en wat. rekords betreffende 
sy pligie mag byhou; . . 

“ stukwerk ” ’n_stelsel waarvolgens die loon van *n werknemer 
gegrond word op die hoeveelheid of die omvang van die werk 

. Wat veirig is; . 

' “ ontvangklerk ® ’n fabrieksklerk wat hoofsaaklik verantwoor- 
delik is vir die ontvang, nagaan, aanteken en/of verspreiding 
van goedere of materiale wat in ’n bedryfsinrigting ontvang 
word; . : : 

“ ontvangklerk, gekwalifiseer,” °n ontvangklerk met minstens 
vyf jaar ondervinding; 

_« ontvangklerk, _ongekwalifiseer” ‘’n ontvangklerk met minder 
as vyf jaar ondervinding; 

&
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“sectionman ” means an employee, other than an artisan, who 

is in charge of a group of machines and is responsible for the 

efficient working of such machines, -and. who ‘may make 

adjustments and/or any repairs thereto, not of a major nature; 

“sectionman, qualified” means a sectionman ~ who-has had 

not less than three years’ experience, me, 

“sectionman, unqualified” means a. sectionman who: -has had 

less than three years’ experience; oe ee 

“ short-time” means a temporary reduction in the number of 

ordinary hours of work due to slackness of. trade, shortage 

of material, a general breakdown. of. plant or machinery 

caused by accident or other unforeseea. emergency, stock- 

taking or stoppage.of work granted at the request of a 

majority of the employees in a department or section thereof; 

“ storeman” means an employee who is: engaged ‘in factory 

clerical duties, and who is in. general charge of stores ot 

finished products and who is primarily responsible for 

receiving, storing, packing or unpacking goods in a store 

or warehouse and/or delivering goods from a store or ware- 

house to the consuming departments in an establishment or 

for despatch; 

“storeman, qualified ” means a storeman who has had not-less | 

than five years’ experience; . 

“storeman, unqualified ” means a storeman who has had less 

than five years’ experience; ‘ . 

“ supervisor” means an employee who, under the supervision 

of a foreman, forewoman, assistant foreman or. assistant fore- 

woman, is in charge of the employees in a department of an 

establishment, who exercises ‘control over such ‘employees and 

who is responsible for the efficient performance by them of 

their duties; ; 

“Tobacco Manufacturing Industry” and “ the Industry” means 

the industry in which employers and employees are associated - 

in establishments for the manufacture or packing of cigarette 

tobacco and/or pipe tobacco, including all operations inciden- 

tal to or consequent on such manufacture or packing, carried 

on by the employees of such employers in or in connection 

with an establishment; : 

“tobacco packer ” means an employee engaged in the weighing 

and/or packing by hand of cut tobacco and/or. navy cut and/ 

or plug tobacco into packets, pouches, bags or tins contain- 

ing not more than 16 ozs. net weight; 

“tobacco packer, qualified” means a tobacco packer who has 

had not less than two years’ experience; . : 

“tobacco packer, unqualified” means a tobacco packer who 

has had less than two years’ experience; . 

“ wage ” means the consolidated wage, inclusive of cost of living ' 

allowarice, payable in money in terms of clause 4 (2) to an 

employee in respect of his ordinary hours of work; . 

“ watchman” means an employee who patrols premises, guards 

goods, and may search male employees and inspect parcels, 

(2) Words importing the singular number only shall include the 

plural number and vice versa; words importing the masculine 

gender only shall include the feminine gender and/or vice versa 

unless the context denotes otherwise, . . 

Words importing individuals only shall include companies and 

firms except where expressly stated to the contrary. ~ 

4, WAGES. 

(1) Cost of Living Allowance-—As from the date on which this 

Agreement comes into operation, the cost of living allowance 

prescribed in War Measure No. 43 of 1942, as amended, shall be 

consolidated with the basic wage, provided that— 

(a) nothing in this Agreement shall operate to reduce the total 

wage represented by basic wage and all cost of living 

allowance paid to an employee prior to the coming into 

operation of this Agreement, and 

(b) in the event of any increase in the cost of living allowance | 

prescribed in War Measure No. 43 of 1942, as amended, 

such increase shall be added to the consolidated wage. 

(2) Subject to the provisions of sub-clauses (3) and (5) of this 

‘clause, the minimum weekly wage which shall be paid by an 

employer to each member of the undermentioned classes of ‘his 

employees shail be as set out hereunder; provided that in classify-. 

ing an employee, he shall be deemed to be in the class in which 

he is wholly or mainly employed : — 
- Per Week.” 

OR 
Foreman... 60... cece ee ee eee neeeneee nse eneeees canes 30.00 

Assistant Foreman.......s6-eeeeeeee saeeeee peeeeceace 22,50 

Artisan.......- Vee dn eeeweneee sence epee eee ee eereee 28.50 

Forewoman.......+- denen enw ene een eeeeecnweneenas 18.00 

Assistant Forewoman......cscseeceeeecencecertonsees 17.00 

Supervisor.......60eeee5 evcececescesvcseseeteceseaes (15,70 

Canteen Supervisor...... ceccceecersesercetereseeces 14,05 

Examiner, qualified. ..... docu vedencasscceseseceneeeae 12.45 

Examiner, unqualified— . to: o , 

_ During thé first three months of experience...... +++. 
During the second three months of experience.....csens 

10.73 
11.55   
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“ afdelingsman” °n werknemer, uitgesonderd *n ambagsman, 

- “Wat in beheer staan van ’n groep masjiene en wat vir die 

. doeltreffende werkverrigting van sodanige masjiene verant- 

woordelik is, eti wat verstel- en/of herstelwerk daaraan mag 

doen wat nie groot van aard is nie; ; cS 

afdelingsman, gekwalifiseer” ‘n afdelingsman ‘met minstens 

drie jaar. ondervinding; . oo, oe af 

afdelingsman, ongekwalifiseer” ’n afdelingsman met’ minder: 

as drie jaar ondervinding; . So . , 

“korttyd” ’n tydelike vermindering in die getal gewone werk- 

ure as gevolg van ’n slapte in die bedryf, tekort aan materiaal, 

*n algemene onklaarraking van installasie of masjinerie ver- 

oorsaak deur ’n ongeluk of ander onvoorsiene noodgeval, 

voorraadopname of stopsetting van werk wat op versoek vah 

‘a meerderheid van die werknemers in ’n afdeling of onder- 

afdeling daarvan, toegestaan is; . . 

pakhuisman” ’n werknemer wat die -pligte van-’n fabrieks-. 

klerk verrig, en wat die algemene beheer het oor voorrade of — 

afgewerkte produkte en wat hoofsaaklik verantwoordelik is 

vir die ontvang, opberging, verpakking of uitpak van goedere 

in ’n pakbuis of opbergpiek en/of. dic aflewering van goedere 

uit ’n pakhuis of opbergplek aan die verbruiksafdelings in 

’n bedryfsinrigting, of vir versending; 

pakhuisman, gekwalifiseer” *s pakhuisman met 

jaar ondervinding; : 

pakhuisman, ongekwalifiseer ” °n pakhuisman met minder as 

vyf jaar ondervinding; ; 

“toesighouer’” ’n. -werknemer wat, onder die toesig van ‘n 

voorman, voorvrou, assistent-voorman of ‘assistent-voorvrou, 

in beheer staan van die werknemers in ’n afdeling van ’n 

bedryfsinrigting, wat beheer oor sodanige werknemers uit- 

oefen en wat verantwoordelik is daarvoor dat hulle bul pligte 

doeltreffend verrig;  - oo . 

“ Tabaknywerheid ” of “die Nywerheid” die nywerheid waarin 

werkgewers en werknemers met mekaar geassosieer is in 

bedryfsinrigtings vir die vervaardiging of verpakking van 

sigarettabak en/of pyptabak, met inbegrip van alle werk- 

saamhede wat met dié vervaardiging of verpakking in ver- 

band staan of daaruit voortvloei, wat die werknemers van 

sodanige werkgewers in of in verband met ’n bedryfsinrigting _ 

verrig; : : : 

“ tabakverpakker” °n werknemer~ wat kerftabak en/of navy 

cut en/of, pruimtabak in -pakkies, tabaksakkies, sakke of 

blikke wat hoogstens 16 onse netto gewig kan neem, inweeg 

en/of met die hand inpak, 
“tabakverpakker, gekwalifiseer ” 

stens twee jaar ondervinding; . 

“ tabakverpakker, ongekwalifiseer ” ’n tabakverpakker met min- 

der as twee jaar ondervinding; / 

“toon” die gekonsolideerde loon, met inbegrip van lewens- 

kostetoelae; wat ingevolge klousule 4 (2) aan ’n werknemer 

ten opsigte van sy gewone werkure betaalbaar is; 

“wag” ’n werknemer wat persele patrolleer, goedere bewaak 

en manlike werknemers mag visenteer en pakkette mag 

ondersoek. , 

« 

6 

«6 

‘ minstens vyf 

ee 

‘n tabakverpakker met min- 

(2) Woorde wat slegs die enkelvoud aandui, omvat die meer- 

voud en omgekeerd; woorde wat slegs die mantlike geslag aandui, 

omvat die vroulike geslag en/of omgekeerd tensy uit die same- 

hang anders bleik. 

Woorde wat slegs individue aandul, omvat maatskappye en 

firmas tensy die. teenoorgestelde uitdruklik gemeld word. 

& 
. 

4, LONE. 

(1) Lewenskostetoelaes.—Die lewenskostetoelaes wat in Oorlogs- 

maatreél No. 43 van 1942, soos gewysig, voorgeskryf word, word 

vanaf die datum waarop hierdie Ooreenkoms in werking tree, 

met die basiese loon gekonsolideer, met dien verstande dat— 

(a) niks in hierdie Ooreenkoms ’n vermindering in die totale 

loon wat weergegee word deur die basiese loon en alle 

lewenskostetoelaes wat voor dic inwerkingtreding van 

hierdie Ooreenkoms aan ’n werknemer betaal is, moet 

meebring nie, en a 

(b) ingeval die lewenskostetoelae wat in Oorlogsmaatreél No. 

43 van 1942, soos gewysig, voorgeskryf word, verhoog 

_ word, sodanige verhoging by die gekonsolideerde loon 

gevoeg moet word. 

(2) Behoudens die bepalings van subklousules (3) en (5) van 

hierdie klousule, is die minimuny weekloon wat ’n werkgewér aan 

elke lid van sy werknemers in onderstaande klasse moet betaal, 

soos hieronder gemeld; met dien verstande dat *n werknemer, 

wanneer hy geklassifiseer word, geag word in dié klas te wees 

waarin hy uitsluitlik of hoofsaaklik werksaam is:— 

  

Per week. 
R 

Voorman.....- sence eenee seen veneeeeus sesenecsesesee 30,00 

Assistent-VOOTMalh. oo. cee eee eee eee eee wre ese ane 22.50 

Amibagsman......sccecescee cee eee nese cesta em sencee 28.50 

Voorvrou.......+. peace cee ee eens 18.00 

ASSIStENE-VOOLVIOU.s oe oe ee ee ee ern ece oe eb eee eens 17.00 

Toesighouer.....6ceceuceeeeceememesecgnsameecserse 
es 15.70 

Bethuistoesighouer...:...s.ceeeeceseeepeenenseeeeenes 
” 14.05 

Ondersoeker, gekwalifiseer.... cs esse ennereereeeeereees 12.45 

Ondersoeker, ongekwalifiseer— ~~ - ce : : 

. Gedurende. die eerste drie maande ondervinding........ 19.73. 

.Gedurende. die tweede drie maande.ondervinding.;..+++



** BUITENGEWONE STAATSKOERANT, 15 MEI 1964. ~ 7. 
  

          

- . cos Per Week. 

“Chargohand.., paws oe . in 18 
Handyman... / 11:38 
OVErSCer cee eeeissveseeeteneeceeeseesseesencetes 13.15 
‘Watchman..........6... Ve leeee eee k eee ene ceases 6.03 

- Factory clerical employee, male, despatch clerk, Teceiving : 
_ elérk and storeman; qualified.......5......0cceseesee 18.85 
Factory clerical employee, male, despatch ‘clerk, receiving soe 

clerk and storeman, unqualified— ; 

During the first year of experience.......6.....0.0002°° | 8.75 
During the second year of experience............. eee 10.78 
During the third year of experience........5..65eeeeeee ‘12,80 
During the fourth-year of experience. ... 0... . cc cee ee » 14.45 
During the fifth year of experience............ aeveeee 16.15 

Factory clerical employee, female, qualified...:..... seeee (13.15 
Factory clerical employee, female, ‘unqualified : oo 

During thé first year of expérience...,. 64.6.0 00ers ie 5.83 
During.the second year of CXPETICNCE.... 6.6 scenes veaes  .7.58 
During the third year of experience,......... saeee ikaw - 9,20 
During the fourth year of experience.... 0... ccs e eee _ 10.88 

Motor Vehicle-Driver of motor:vehicles the unladen weight 
of which together with the unladen weight of any trailer. 
or trailers drawn by such vehicle— So ae 

0) does not exceed 1,000 fb........ vase cee beneveees 6.58 
- (il) exceeds’ 1,000 Ib, but does not exceed 6, 000 ib. beeen © 8.75. 
(ili). exceeds 6, 000 Ib. but does not’ exceed 10, 000 Ib.. 12.00 
(iv). exceeds 10 1000 Ib... cee eee eee seek een teens 17.65 

Sectionman, qualified.......6...0.605 Vase eeereeeecenes 17.65 
Sectionman, unqualified— . So 

During the. first year-of experience. ......... se eeweee 10.33 
During the second year of experience... . . 12.00 
During the third year of OXPETICNCO... cece eee enews, 14.80 

Grade I employee, qualified........6....cceedeeeeeees . 12.20 
Grade I employee, unqualified— ot 

During the first six months of experience...........006 5.38 | 
During the next six months of experience..........008 7.03 
‘During the next six months of experience......... eaee 8.55 
During the next-six.months of experience.......0.++++ 10,23° 

. - Tobacco Packers, qualified... . Loe cbeeeaees Shenae Sieeeee ». 12.55 
, Tobacco Packers, unqualified— , : - 

During the first six months of experience. eeeeees rrr 5. 38 
During the next six months of experience...........0. . °7.03 
During the-next six months of experience canoes ecweee, 8.08 
During the next six months of experiences, .....0.608. 77 9.45 

Grade If employee, qualified:............ bas eeepaneees 10.13 
Grade II employee, unqualified—. . a 

- During, the first six'monthis.of experience... vesiaericsee: ° §,38 
“During the next six months of éxperience. . - . ‘6,63 
During the next six months of experience » 24,83 
During the next six months of : experience coe dees 8.55. 

Grade If A employee, qualified.........06.0005 rn 10.88 
Grade II A employee, unqualified— ot . Do, 

During the first three months of experience........66.. 2 5,38 
‘During the next three ‘months of experience... ¥....... 6.33 
During the next three months of experience. .... 6.566. -.» 7,03 > 
During the next three months of experience. seanseenes 7.83 - 
During the next twelve months of experience:........, 8.95 

Grade III employee, qualified... .. 0.0... cece eee ee eeneee 8.18 
Grade HI employee, unqualified— : so Ce 

- During the-first three months of experience... veeserees 35.38 
During the next three months of experience ; : - 6,03 . 
During the next three months. of experience. . 6.98 

- During the next three months of experience eee © 7 A3> 

Grade IV employee, qualified............... veSeeeegeeee) 5625 
Gradé IV employee, unqualified— Bote yt 

During the first three months of experience. : "4,50 
: During the next three months of "experience seeeas teeee  . 4,80 

Labourer... Fryttattdngrenersgeetieeebegeeta were we 4,50° 

(3) Due’ Date for Increases. —An employer shall pay incteases | 
: aan sy werknemers verskuldig. is; gedurende’ elke. kalenderjaar op 

. die: volgende grondslag . betaal : — . . 

due to his employees: during each calendar, year on the. following 
basis: = . 

“ay All employees who qualify for an incréase e during. ‘the period 
‘Ast January ‘to ‘31st March of each calendar year shall. be 
granted such incredse on -the. 15th February which . falls 

- within the period and such increase shall be applicable 
to ihe whole of. the pay week in which the 15th February 
fal s; 

@®. ‘likewise and-in the same manner. all increases which become 
"due during the periods tst April.to 30th June, Ist July to 

- 30th September and ist October to 3ist. December of each 
calendar year shall accrue-to: employees. on the 15th May; 

  

15th» August - cand : 15th November which fall: within the 
| \fespective periods, -« 

(a) Casual ‘Employees: —For each! “day. or part’ ‘of a » day ‘of 
employment one-fifth. of the highest weekly” wage prescribed for. 

‘an employed ‘in thé same section of ‘the ‘Tobacco Manufacturing 
Industry performing the sime~ class ‘of ‘work’ as’ thé’ casual em-"} 
Ployee is ; required to perform shall be paid.   

He . Per week. 

“| Onderbaas... bevbevelessvenchcasucevetsesscgeaestes 11-18 
“Faktotum en. cscs ccce sieeve teat sepeterscnevescseveses » 11,38 
Opsiener..........003 Stee a ewes eeeens es eweee eeeeeeees 13.15 
Wag...... Ven e cece eee e esate eternececescee tadeeeeee a 6.03 | 
Fabrieksklerk, ‘man, versendingskterk, ontvangsilek eno 

» 18.85 

     

        

pakhuisman, gekwalifiseer. tae c eben gee dae eeeeaeeee 
Fabrieksklerk, man, versendingsklerk, ontvangsklerk en © 

’ ‘pakhuisian, ongekwal ifiseer— . : 

- Gedurende eerste jaar ondervinding: :..5.2....00e00ds 8.75 
Gedurende tweede jaar ondervinding........, “ 10.78 
Gedurende derde jaar ondervinding......... cee tease 12.80 
Gedurende vierde j Jaar onderyinding. «. teens 14.45 
Gedurende vyfde jaar ondervinding. . teeed 16.15 

Fabrieksklerk, vrou, gekwalifiseer......+. lee eae cea eeeee e. 13.15 7 
Fabrieksklerk, vrou; ongekwalifiseer— . : 

Gedurende eerste jaar ondervinding... 0... cu eeeeeees 5.83 
' Gedurende tweede jaar ondervinding. .......0c.eeeees, 7.58: 

~ Gedurende dérde j jaar ondervinding.......... veeeenee 9.20 
_ Gedurende vierde jaar ondervinding eee eel eeneeeeeee 10.88 

Bestuurder van motorveertuie waarvan die eie gewig saam 
' met die eie .gewig van enige sleepwa of sleepwaens ‘wat . 

_ deur sulke voertuie getrek word— : - 

(i) hoogstens 1,000 10. is:......... cc ec ee ebeeeecees . 6.58 
- (ii) meer as 1 000 Ib. maar hoogstens‘6;,000 ib. iS...2.. 8.75 

(iii) meer as 6 000 Ib, is maar hoogstens 10, 000 Ib, is. 12.00 
(iv) meer as 10, O00 16. IS. ack ve eee eee eke ceeeeae - 17.65 

Afdelingsman, gekwalifiseer.........6....005 Veveeeeeia 17.65 
Afdelingsman, ongekwalifiseer—'. - , Oo _ 

Gedurende eerste jaar ondervinding....... sea deteeecs 10.33 
- .Gedurende.tweede jaar ondervinding...........00.00% . 12.00 
Gedurende derde jaar ondervinding............ jeseeee 14, 80 

Graad I-werknemer, gekwalifiseer......... ceuedvenseeecs, 12.20 
Graad I-werknemer, ongekwalifiseer— oO mo : 

‘Gedureride eerste ses maande ondervinding............ 5.38 
Gedurende volgende ses maande ondervindihe... weeenee * . 7,03 
Gedurende volgende ses maande ondervinding....... v- 68.55 
.Gedurende volgende ses maande.ondervinding.......,. _° 10.23 

| Tabakverpakkers, gekwalifiseer,........ teeeees sedeceue . 12,55 
Tabakverpakkers, ongekwalifiseer— te 

Gedurende eerste ses maande ondervinding..........0. 0° 5138 
Gedurende volgende-ses-maande ondervinding... : 7.03 
Gedurende volgende ses’ maande-ondervinding.. ws 8.08 
Gedurende volgende-ses maande ondervinding......... ,... 9.45. 

Graad IT-werknemer, gekwalifiséer.:.....:. aveeevseeees 10.13 
Graad U-werknemer, .ongekwalifiseer—-....... 0 + et 

‘Gedureride éérste ses maande ondervinding... 5.38 
. Gedurende volgendé ses maande ‘ondervinding. .. 6.63 
Gedurende volgende ses maande ondervinding.. 7.83 
Gedurende volgende ses maande ondervinding.. . * 8.55 

. | Graad TT A-werknemer, gekwalifiseer......... (eda ee seen 10.88 
“Graad It A-werknemer, ongekwalifiséer— et B 

" . Gedurende eersie drie maande ondervinding... tewes 5.38° 
Gedurende volgende drié maande ondervinding....... » £6.33. - 
~Gedurende volge nde drie maande ondervinding........ 703° 
‘Gedurende volgende drie maande ondervinding.. oe T8383 
Gedurende volgende twaalf maande ondervinding.. °. ye B95. 

Graad IlI-werknemer, gekwalifiseer............ ‘eeceeeas 8.18 
Graad III-werknemer, ongekwalifiseer— ‘ 

- Gedurende eerste drie maandé ondeérvinding........... 5.38 
. Gedurende volgende drie.maande ondervinding.. . 6.03 
.Gedurende. volgende drie maande.ondervinding.. . 6.98 

- Gedurende‘vo!gende drie maande ondervinding.. . " T.43~ 

Graad IV-werknemer, gékwalifiseer..y 600. caek ba daw ieee 
Graad TV-werknemer,. ongekwalifiseer— 

~ Gédurende eerste drie maande ondervinding.:. Wiveden ae . 4, 50 
Gedurende volgende’ dri¢é maande ondervinding.. : : 

      

Arbeider ss 

3) Verhogingsdatum-'n Werkgewer “moet verhogings wat 

@ Alle werknemers wat eedurende- die. tydperk T Tanuarie tot 
31 Maart van. elke kalenderjaar vir °n verhoging kwalifiseer, 
‘moet sodanige. verhoging op “die 1Sde Februarie wat :in die 
tydperk val, toegestaan word, en dié verhoging. is-op die 
hele betaalweek waarin die 15de- Februarie val; van toe-' 

- passing. : 

o op dieselfde wyse_ moet alle verhogings wat “gedurende die- | 
‘tydperke 1 April tot 30 Junie, 1 Julie tot 30 September 
en 1 Oktober tot 31 ‘Desember van' elke ‘kalenderjaar ‘ver= 

, -Skuldig word, aan die werknemers toeval op die I5de"Mei, 
~ 1Sde Augustus en 15de November wat, in die. onderskeie 
‘tydperke val. 

@) Los werknemers. —Vir elke dag of deel : van n. dag. “diens 
* moet daar een vyfde betaal word van die hoogste. weekloon-wat 
vir “w: werknemer in dieselfde-.afdeling van die Tabaknywerheid, 
wat dieselfde klas werk..verrig. as wat van die - los, .werknemier 
vereis word, voorgeskryf word, :
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(5) Differential Wage-—An. employer who requires or permits 

an employee to. perform for longer than: one. hour in the aggre- 

gate on any day any work of another class. for which.a higher 

wage or a tisingsscale of wages with a higher qualified wage is 

_ prescribed in sub-clause (2) of: this clause, shall pay. to such 

employee, if such higher wage be in respect of a class of 

employee— . / : 

(i) for which a rising scale of wages is prescribed, an addition 

of 20 per cent of the wage of the lower class; : 

(ii) for which no rising scale of wages is prescribed, the wage | 

calculated at such higher wage rate; 

in respect of the whole day on which he performs such work 

provided that where the sole difference between classes is in | 

terms of sub-clause (2) of this clause based on experience, the 

provisions of this sub-clause shall not apply. 

The provisions of this sub-clause shall also not apply to an 

assistant foreman, a forewoman.or an assistant forewoman when 

acting for a foreman or a forewoman, unless he/she so acts for 

a continuous period of not less than three weeks at any one time 

when it shall apply to the period in excess of such three weeks. 

(6) Basis of Contract—For the purpose of this-clause the basis 

of contract of employment of an employee, other than a casual 

employee, shall be weekly and save as provided. in sub-clause (5) 

of this clause and in sub-clause (7) of clause 5, an employee shall 

be paid in respect of any week not less than the full weekly 

wage prescribed in sub-clause (2) of this clause for an employee 

of his class whether he has in that week worked the maximum 

number of ordinary hours prescribed in clause (6) (1) or less. 

(7) Save as otherwise provided in this Agreement, wages shall 

be calculated as follows— : — : 

(a) Calculation of Monthly Wage—For the purpose of calcu- 

lating the monthly wage of an employee for whom a 

weekly wage is. prescribed, the weekly wage shall be 

multiplied by 44. . os 

(b) Calculation of Weekly Wage——For the purpose of calculat- 

ing the weekly wage of 0 i 

monthly, the monthly wage shall be divided by 44. 

(c) Calculation of Hourly Wage.—The hourly wage of an- 

employee shall be calculated as follows— 

(i) in the case of a casual employee, by dividing the daily 

wage by 9; : / 

(ii). in the case of a Watchman, by dividing. the weekly 

_. wage by 48; | ae . 

(iii) in the case of all other employees, by dividing the 

weekly wage by 44. © , 

(8) Promotion.--Where a vacancy occurs in any establishment 

in a grade or class of work for which a higher wage or, in the 

case of a rising scale of wages, a higher qualified: wage is pre-: 

scribed than that payable to other employees in such establish- 

ment, the employer shall fill such vacancy by one of his 

employees of a lower grade; provided that where special reasons 

exist the employer may fill the vacancy by engaging a new em- 

ployee, and provided further that. when an experienced employee. 

of such grade or class is required and such employee is available 

elsewhere - this provision shall not apply; ‘provided that the 

employer may transfer an employee from any other factory 

under the control of the employer. 

(9) Transfer to Higher Grade—An employee transferred to a 

higher grade shall be paid wages to which he would have been 

entitled had he remained in the lower grade until the wages pay- 

able to him-at the higher grade rate exceed the wages payable 

at the lower grade rate. , 

5. PAYMENT OF WAGES. 

(1) An Employee 
provided in clause 7 (2) any amount due to an employee shall 

be paid in cash weekly, or monthly if the employer and employee 

have agreed thereto in writing, during the hours of work ‘on the 

usual pay day of the establishment or on termination of employ- 

ment if this takes place before the usual pay day and ‘shall be 

contained in a sealed envelope showing on_ the outside the 

employer’s and employee’s name, the employee’s factory number, 

occupation,. classification and rate of wages, the number. of 

ordinary and overtime hours worked, the wages paid in respect of 

each, the amount of bonus, adjustments, or any other payment 

made, the total wages paid, and the closing date of the period in 

respect of. which payment is made:‘and the amount deducted for 

‘trade union fees, council fees, income tax, “contributions pres- 

cribed under the Unemployment Insurance Act, No. 53 of 1946, 

as amended frem time to time, and contributions to pensions, 

provident and benevolent funds; provided that where an Agree- 

ment has been entered into fora perfod of notice of longer than 

one week, wages may be paid at the end of each. such longer 

period. _ ae 

. Q) Usual_ Pay Day:—Where eraployees care paid weekly the 

‘ysual pay day shall mean Friday and wages paid on that day 

_ shall be for work done up to atid including the preceding Tuesday. 

~~. (3) Casual Employee-—-An employer shall pay the wages due 

to his casual employee in cash-on termination. of, his.employment., 

8" 

an employee who is paid. 

Other than a Casual Employee.—Save as . 

‘vorige Dinsdag gedoen is,   

(5) Differensiéle loon—n_Werkgewer wat van ’n werknemer 

vereis of hom toelaat om vir -Janger as altesaam ¢en wur op ’n 

dag werk van ’n ander klas te verrig waarvoor ‘pn hoér toon of 

lone teen "n stygende skaal met ’n hoér loon vir gekwkalifiseerdes. 

in subklousule (2) van hierdie klousule voorgeskryf. word, moet 

sodanige werknemer, indien sodanige hoér loon ten opsigte van 

’n klas werknemer is— : . : 
5 

@)-waarvoor ’n_ stygende “loonskaal voorgeskryf -word, °n 
- _ ‘bykomende 20 persent van die loom van die laer klas; 

(ii) waarvoor geen stygende loonskaal voorgeskryf word nie, 
die loon wat bereken is teen sodanige hoér loonskaal; 

ten opsigte van die hele dag waarop hy sodanige werk verrig, 
betaal: Met dien verstande dat die bepalings van. hierdie 

-subklousule nie van toepassing is nie indien die enigste verskil 
tussen klasse ingevolge subklousule (2) van hierdie klousule op 
ondervinding gegrond is. 

Die bepalings van hierdie subklousule is ook nie van toepassing 
op ‘n-assistent-voorman, °n voorvrou of ’n assistent-voorvrow 
wanneéer bulle vir ’n voorman of. ’n voorvrou waarneem nie, 
tensy hy/sy aldus vir ’n ononderbroke tydperk van minstens drie 
weke op °n bepaalde' tyd waarneem, en dan is dit van toepassing 
op die tydperk wat langer as dié drie weke is, « oO 

(6) Kontrakbasis.—By die toepassing van hierdie klousule moet 
die. dienskontrak van °n werknemer, uitgesonderd ‘n los werk- 
nemer, op ’n weeklikse grondslag berus en, behoudens die 
bepalings. van subklousule (5) van hierdie klousule en subklousule 
(7) van klousule 5, moet ’n werknemer vir ’n week minstens die 
volle weekloon betaal word wat in. subklousule (2) van hierdie 
klousule vir ’n werknemer van sy klas voorgeskryf word, en wel 
ongeag die vraag of hy in dié week die maksimum getal gewone 
werkure wat in klousule (6) (1) woorgeskryf word, of minder, 
gewerk het. . . 

(7) Behoudens andersluidende bepalings in hierdie Ooreenkoms, 
moet lone soos volg bereken word-—- — 

(a) Berekening van maandloon—Om dieé maandloon van ’n 
, werknemer vir wie ’n -weekloon voorgeskryf word, te 

bereken, moet die weekloon met 44 vermenigvuldig word. 
(b) Berekening van weekloon—Om die weekloon van ’n werk- 

nemer wat maandeliks, betaal word, te bereken, moet die 
maandloon deur 44 gedeel word. 

(c) Berekening van uurloon—Die vurloon van ’n werknemer 
moet soos volg bereken word— 

(@) in die’ geval van ’n los werknemer, deur die dagloon 
_, deur 9 te deel; ° 

Gi) in die geval van. ’n wag, deur die weekloon deur 48 

_, te deel | on 
(iii) in die gevat-van alle ander werknemers, deur die week- 

loon deur 44 te deel. : 
(8) Bevordering.—Indien daar. ’n vakature onstaan in ’n 

bedryfsinrigting in ’n graad of klas werk waarvoor ’n hoér loon 
of, in die geval van ’n stygende loonskaal, ’n hoér loon. vir gekwa- 
lifiseerdes voorgeskryf word as dié wat aan ander werknemers 
in dié bedryfsinrigting betaalbaar is, moet die werkgewer. dié 
vakature vul deur cen van sy werknemers van ’n laer graad; met 
dien verstande dat wanneer daar spesiale redes daarvoor is, die 
werkgewer die vakature mag vul deur *n nuwe werknemer in 
diens te neem, en voorts met dien verstande dat wanneer daar ’n 
ervare werknemer van dié graad of klas nodig is. en so ’n werk- 
nemer elders beskikbaar is, hierdie bepaling nie van toepassing 
is nie; met dien verstande dat die werkgewer ’n werknemer vanaf 
enige ander fabriek wat onder die beheer van die werkgewer is, 
mag oorplaas. . 

(9) Oorplasing na’n hoér graad—n Werknemer wat na °n hoér 
graad oorgeplaas word moet die loon betaal' word waarop hy . 
geregtig sou gewees het indien hy in die laer graad gebly het 
totdat die loon wat teen die hoér graadskaal aan hom betaalbaar 
is, meer is as die loon wat teen die laer graadskaal betaalbaar is. 

5. BETALING VAN LONE. 

Cl) 'n Werknemer, uitgesonderd ’n los werknemer—Behoudens, 

die bepalings van klousule 7 (2), moet iedere bedrag verskuldig 

aan ’n werknemer, weekliks in kontant, of maandeliks indien die 
werkgewer en werknemer skriftelik daartoe ooreengekom het, 
betaal word gedurende die -werkure op die gewone betaaldag van 

die bedryfsinrizting, of by diensbedindiging as dit voor die gewone 

betaaldag geskied, en moet dit in ’n verseélde koevert wees wat 

op die buitekant die volgende aangee: Die werkgewer en die 

werknemer se naam, die werknemer se fabricksnommer, beroep, 

klassifikasie en loonskaal, die getal gewone en oortydure gewerk, 
die loon wat ten opsigte van elkeen betaal word, die bedrag aan 
-bonusse, aanpassings, of enige ander betaling wat gedoen word, 
die totale loon wat betaal word, en die sluitingsdatum van die 
tydperk ten opsigte waarvan die betaling gedoen: word en die . 

bedrag wat afgetrek word vir ‘vakvereniginggelde, raadsgelde, 

inkomstebelasting, bydraes wat by die Werkloosheidversekering- 
_ wet, No. 53 van 1946, soos van tyd tot tyd gewysig, voorgeskryf 

word, en bydraes tot pensioen-, voorsorgs- en liefdadigheidsfondse; 

met dien verstande dat waar ’n Ooreenkoms aangegaan is vir ’n 

tydperk van diensopsegging van langer as ‘n week, lone aan die 

einde van elke sodanige langer tydperk betaal mag word. 

(2) Gewone betaaldag.—Indien werknemers weekliks betaal 

word, word daar met gewone betaaldag Vrydag bedoel en lone wat 

op dié dag betaal’ word, is vir die werk wat tot en met die 

(3) Los werknemer —'n Werkgewer. moet die loon wat aan ’n 

los werknemer verskuldig is, by die beéindiging van sy diens aan 

hom in kontant’ betaal. © re SR Na Be
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(4) Premiums—-No payment shall be made to or accepted by 
an employer, either directly or indirectly, in respect of the employ- 
ment or training of any employee. 

(5) Purchase of Goods-—-An employer shall not require an 
employee to purchasé any goods from him or from any shop 
or person nominated by him. 

(6) Boarding and Lodging. —Save. as provided in any law an 
employer shall. not require his employee to board and/or lodge 
with him or with any person or at any place nominated. by “him. 

@M Fines’ and Déductions—An employer shall not levy any 
fines against his employee nor shall he make any deduction from 

. his employee’s wages other than the following :—— 

(a) () A deduction for ‘council funds, sick ‘penefit fund, peti- 
sion and provident fynds; and 

; Gi) with the consent of the employee, fees due’ to the 
se Rustenburg Tabakwerkersvereniging; 

(b). save as provided | in clause 8 when his. employee absents ‘ 
himself from. work, or-is absent owing to accident or ill 

health; a deduction proportionate to the period of such 
absence; 

da deduction of any amount, which an employer by law . 
or any order of any competent Court is required or per- 
‘mitted to make; 

“@ whenever the ordinary hours of work prescribed in clause 
6 (1) are reduced on account -of short-time a deduction 

~ of ose. forty-fourth of the weekly wage prescribed in 
* clausé “4 (2) i: ‘respect of each hour of such’ reduction; 
provided ‘that such- deduction: shall not exceed six forty- 

“ “fourths ‘of the weekly wage of such employee irrespective — 
* of the number-of hours by which the ‘ordinary hours 

of work are reduced and Provided that no deduction: ‘shall | ° 
be made— . 

(i) in the case of shait-time arising’ ‘out | of temporary 
an. slackness of trade.or shortage of materials. or: stock- 

ves _ taking, unless: the. employer has given his employee not 
2 -sdess than 24 hours’ notice of his intention so to reduce 

- the: ordinary hours.of work;. ° 
Gi). in. the case- of. short-time ‘arising. “out of. a general 

breakdown of.plant-or machinery due. to -accidenit, 
wet. weather, :or ‘other unforeseen emergency in, respect qo 
of the first hour not, worked, ° 

-(e) a deduction of an amount equal to bis daily: wage in respect 
of Boxing Day, on which an employee, at his own request, 
Js permitted not to work, - 

o whenever protective clothing owned by the. “employer i is not : 
_ returned or.is Jost by.an employee, a deduction. not, exceed- ‘ 
ing R2 (two ‘rand) in respect of each-set-of protective 
clothing,. in accordance with sub- clause (4) of clause. 14; 

*_@) any othér deductions authorised i in ‘writing, by. the employee,   

6 Hours’ OF Work, ORDINARY “AND: OvERTIME, AND PAYMENT 
"> | ROR: OVERTIME. - 

Ordinary “Hours of Work —The ofiinary ‘hours of work 
at an employee other than a casual employee shall not exceed—. 

_@. in the-casge-of.an ‘employee other than a watchman— . 

_& forty- four in any: week from Wednesday to. _ Tuesday 
- inclusive; ‘ . 

* Gi) nine'in any day; 

    

  

performed on a Saturday; 2 

~ (6) in the case ofa watchman— . 

aw forty- eight: in any week from Wednesday. to Tuesday 
“s+ ,inelusive;.* 

3 (ii). ‘eight per shift; ce 
Gii) a.week may consist of six shifts. 

(2) An employer shall not require or permit a female employee. 
to work between siX p.m. and six a.m. 

(iD a- “week shall “consist: of five’ days only, ‘save as ‘provided | 
‘in ‘sub-clause (10) (c) of this ¢lausé no work Shall be. |. - 

“-(3) The ordinary hours of work of © a casual employee shall. 
not exceed nine-in any day. 

(4) ‘Meal Breaks—An employer shall not require or permit’ ‘his: 
. employee to, work: for. more than five hours continuously on any 
day without-an imerval of not less than one hour during. which 
so work shall. be. performed, and such interval shall not be. 
deemed to bé pari of the ordinary hours of work or overtime; 
Provided | that—.. 

(ay if such’. interval be for: longer than one hour any period. in 
+ excess: of an hour: shallbe deemed to be ordinary hours of 

~ work;: 
mo periods of work interrupted by an interval of less ihan-one : 

hour shall be deemed to be continuous. 

(5) Rest Intervals. —An employer shall’ grant to each of. his 
‘employeés other. than a night watchman eniployed in or about this 

_ establishment a rest: interval of not less than ten: minutes at. aS 
. nearly as. practicable 

(a) the middle of each first work petiod i ina day; 
_ -(b) the middle of each second work period in ‘a day where 

_ stich period: i is ‘longer than three hours; 

. during which, the employee shall not be required or ‘permitted to. 
perform any work, and such interval shall be’ deemed to be part 

- of the. ordinary hours of work. 

. 6). Hours of Work ta. be Consecutive-—Save. as “provided j in sub- 
“clauses (4) and (5) of this clause, all hours, of work shall be con- 
secutive. 

.pouse mag daar ‘geen werk verrig. word. nie,:en sodanige 
» word’ geag nie deel van die gewone werkure of. oortydure uit te 
maak nie; met dien verstande dat—   

(4) Premies—Geen bedrag mag rekstreeks of onregstreeks vir 
die indiensneming: of opleiding van ’n werknemer aan ’n werk- . 
gewer betaal of deur hom aangeneem word nie. 

(5) Koop van goedere-—’n Werkgewer mag nie vereis dat ’n 
“ werknemer goedere koop wan hom of van enige winkel of persoon 
deur hom aangewys nie. 

(6) Etes en, inwoning.—— 3ehoudens die bepalings van enige wet, 
mag ’n werkgewer nie vereis dat sy werknemer by hom of by 
enige persoon of plek deur hom aangewys, cet. en/of inwoon_ nie. 

(7) Boetes en aftrekkings—’n Werkgewer mag sy- werknemer 
geen boetes oplé of bedrae van sy ‘werknemer se leon aftrek nie, 
uitgesonderd die volgende :— : 

(a) Gi) *n Bedrag vir raadsfondse, ’n 
-  pensioen- en voorsorgsfondse; en 

Gi) met die toesternming van ‘die werknemer, gelde wat aan 
die Rustenburg Tabakwerkersvereniging verskuldig is; 

(b) behoudens die beralings van klousule 8, wanneer. sy werk- 
nemer van-sy werk afwesig. is, of weens ’n ongeluk of 
swak .gesondheid afwesig is, ‘n bedrag _eweredig aan die 

. tydperk van sodanige afwesigheid; 
(c) iedere bedrag wat ’n werkgewer regtens.of op bevel van ’n 

bevoegde hof verplig of toegelaat word om_af te trek; 
(d) wanneer die gewone werkure in klousule 6 (1) voorgeskryf, 

. weens korttyd verminder word, ’n bedrag van een vier-en- 
veertigste van die ‘weekloon: in klousule 4 (2). voorgeskryf, 
ten opsigte van elke uur van dié vermindering;.met dien 
‘verstande dat dié vermindering hoogstens ses  vier-en- 
veertigste van. die weekloon van sodanige werknemet mag 

-. wees, afgesien .van.die getal ure waarmee die gewone werk- 
_ ure verminder word en met dien verstande dat geen bedrag 
afgetrek mag word nie 

‘@ ten opsigte van korttyd wat. deur *n-tydelike .slapte in 
die bedryf, of tekort aan materiaal of voorraadopname 

_ ontstaan,.tensy die werkgewer sy _ werknemer minstens 

24 uur *kenntis < ‘gegee het van ‘sy voornéme om die 
/ _. gewonewerkure aidus te verminder; ce 

Gi) ini’die geval van korttyd ‘wat uit ’n algemene onklaar- 
taking van installasie of. masjinerie weens ’n ongeluk, 
nat oweer,. of --cnvoorsiene: noodgeval,. ‘ontsiaan,. ten 

opsigte van die: eerste - uur waarin- daar nie gewerk 
‘word nie; . : 

' (e) ‘n- bedrag -gely k aan sy “ dagloon ten opsigte. van Tweede 
Kersdag. waarop die werknemer op cie. versoek toegelaat 

. =-Wword. om: nie te werk nie; ‘ 
(f) wanneer ’n werknemer ‘besketmende kleré wat aan ‘die werk- 

_ gewer behoort, nie teruggee nie, of dit verloor, ’n bedrag 
- van hoogstens ‘R2: (twee rand) -ten. opsigte ‘van. ‘elke uit- 
rusting beskermende klere, ooreenkomstig:. ‘ssubklousule (4) 

van: klousule .14;.- 
() alle ander bedrae waartoe die, werktiemer, skriftelik mag- 

‘ging verleen. 

siektebystandfonds, 

  

| 6. WERKURE, GEWONE EN ‘OORTYDURE; ‘EN BETALING VIR - 

‘ * OORTYDWERK.. . 

a) Gewone werkure Die -gewone werkure van ‘n werknemer, 
uitgesonderd *n los, -werknemer, mag nie.. meer wees inie as— : 

(a), in die geval van “n ander werknemer as *n wag— 

i) vier-en- -veertig in. a week ° “van Woensdag tot en ‘met 
. Dinsdaig; . . 

(ii) negé op ’n dag; ~ , 
ii) ‘daar mag. slegs wt dae in ’n -week “gewerk word; 

behoudens die -bepalings ‘van subklousule- (10} (c). van 
hierdie kilousule mag geen wetk op.’n Saterdag verrig 
word nie; 

(b) in die geval van wag— 

fi) agt- -en-veertig in: ine week van Woensdag ‘tot en “met 
ORS Dinslag;, os . . 

(ii) agt per skof; 
(iii) daar mag ses skofte in ’n week gewerk word, 

(2) *n Werkgewer mag nie.’n vroulike werknemer vereis of haar 
toelaat om tusscn ses nm. en ses vm. te werk nie. 
BY ’n Los we erknemer mag hoogstens nege: gewone we rkure op 

nn dag werk. 
(4) Etenspouses:—n “Werkgewer mag nié van. sy werknemer 

vereis of ‘Hiom toelaat om meer as vyfuuraaneen op ’n dag sonder 
*n pouse van minstens een uur té werk nie, en gedurende: sodanig2 

(a) as sodanige pouse, Tanger as een uur duui, enige tydperk . 
: van langer as een uur geag word 'gewone ‘werkure te wees; 
(5), werktydperke wat deur. ’n, pousé van minder as een uur 
7 onderbreek. word, geag’ ‘word | aaneenlopend te wees. 

(5) Ruspo: wsese—'n Werkgewer moet aan. elkeen van sy werk- 
nemers, uitge sonderd ’n nagwag wat in of om sy bedryfsinrigting 
swerksaam is, "n ruspouse van minstens - tien minute toestaan so 
na.as moontlik— : a 

(a) aan die middel ‘van elke eerste’ werktydperk op *n 1 dag: 
* (b) aan” die middel‘ van elke’ tweedé werktydperk op ’n dag 

indien dié tydperk Janger as drie uur is; 

} -waaria. daar nie van sodanige werknemer vereis. of hy .nie- toe- 
. gelaat’ mag word.-om. enige werk- te, verrig nie, en so ’n. pouse 
werd geag deel. van die gewone werkure uit te’ maak. 

agtereenvolgend wees —-Behoudens die (6) Werkure - moet 
“bepdliigs van ‘subklousules (4) en (5) vail. ~bierdia Klousule, moet 
alle -werkure” agtereenvolgend wees: -- . 

9. 

pouse -
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(7) An employee shall be deemed to be working in addition to 
any per.od during which he is actually working— 

(a) during the whole -of any interval in his work if— 

() he is not free to leave the. premises of his employer 
” for the whole. of such interval;.or 

Gi) the duration of such interval is not shown in the 
records required to be kept in terms of section nine of 
the Factories, Machinery and Building Work Act, 1941; ' 
and - se 

(b) during any other period during which he is on the premises 
of his employer; ‘ ; 

provided that if it is proved that any such employee was not 

working and was free to leave the premises.during any portion of 

any period referred to in paragraph (b), the presumption provided 

for in this sub-clause shall not apply in réspéct of such employee 
with reference to that portion of such period, _ : , 

(8) Limitation of Hours of Work on Public Holidays and Sun- 

days.—For the purpose of sub-clause (1) of this clause, whenever 

an employee is required to work on a public holiday mentioned 

in clause 9 (J), or on a Sunday, the hours‘of work on such day” 

shall not exceed the ordinary. hours usually worked on such day 

(for this purpose Monday being the equivalent working day for 

Sunday) and if a public holiday falls on a Saturday, shall not 

exceed five hours. 

(9) Overtime-—All time worked in excess of the maximum 
number of hours prescribed in sub-clauses- (1) and (3) of this - 

clause in respect of the day or the week, shall be deemed to be 
overtime. . : , 

(10) Limitation of Overtime—An employer shall not require or 
permit an employee to work overtime— : . 

(a) in the case of a male employee—. 

(i) save as provided in sub-clause ({c) for more than 2 
hours in any day; / oe . 

(ii) for more than 10 hours in any week; ~ 

(b) in the case of a female employee— ~ 

(i) for more than 2 hours in any day; | 
Gi) on more than 3 consecutive days; . 
(ii) for more than 10 hours in any week; 
(iv) on more than 60 days in any year; a 
(v) after completion of her working hours for more than 

1 hour in any day unlesshe has— . os 

(1) given notice thereof: to such employee - before | 
midday; or - Te 

(2) provided such employee with an adequate meal 
before she has to comimence overtime; or ~ 

(3) paid such employee an allowance of fifteen cents 
in sufficient time-to enable the employee to obtain 
‘a meal before the overtime is due. to commence; . oO 

ic) in the case of a male employee not ordinarily working on 
a Saturday not more than five hours on such a day. | 

(11) Payment of Overtime--An employer shall pay to~ an 
employee employed by him at a rate not less than one and one- 
half times his ordinary wage in respect of all overtime. worked by 
such employee, such overtime being the total of all periods of 
overtime worked during a week, any resulting fraction of an hour 
being regarded as an hour. o Ces 

(12) No employee shall be required to work overtime without - 
his. consent. / . 

(13) No employee shall be dismissed or. prejudiced. in. this 
employment by reason of his refusal to work overtime. 

Savings—The provisions of sub-clauses (4), (6) and. (10) of this 
clause shall not apply to a male employee employed on work 
necessitated by a breakdown of plant or machinery or other 
unforeseen emergency or in connection with the overhauling or 
repairing of plant or machinery which cannot be’ performed 
during the ordinary hours of work an the provisions of sub- 
clauses (4), (5), (7) and (10) of this ciause shall not apply to a 
watchman. : - , “ot 

(14) Turning of Tobacco whilst in the Process of Fermentation. 
—An employee engaged on this operation shall not be permitted 
to perform such work for a.longer period than three months 
during any 6 consecutive months. . - oo . 

7. ANNUAL LEAVE. 

(1) Save as provided in sub-clausés (c) and (d) ofthis clause, 
an employer shall grant to ‘his employee in’ respect of each 
calendar year, annual leave commencing during the latter half of 
December in such year, as follows:—~. © pt ke 

(a) In the case of an employee who has been in his’ employ 
, ° since the 15th January of the calendar year to ‘which the 
, leave relates, fifteen. consecutive working days on full pay; 

(b) in the case‘of an- employee who becomes such after the : 
15th January of the calendar. year to which .such leave- 

_ relates, eleven working heurs on. full payin respect of 
each completed month of employment, such working hours 
of leave to be consecutive. An employer may require such 

"10 

  

(7) Benewens enige tydperk waarin ’n werknemer werklik werk, 
word hy ook geag te werk— 

(a) gedurende die hele tydperk van ’n pouse in sy werk 
indien—~ Oo : 

G@) hy nie vry is om sy werkgewer se perseel vir die hele 
duur van sodanige pouse te verlaat nie; of 

Gi) die'duur van sodanige pouse nie aangegee word .in 
die aantekenings wat ingevolge artikel nege van die 
Wet op Fabrieke, Masjinerie en Bouwerk, 1941, gehou 
moet word nie; en 

(5) gedurende enige ander tydperk waarin hy op die pérseel 
van sy werkgewer is; / 

met dien verstande dat indien bewys word dat enige sodanige 
werkgewer nie gewerk het nie en vry was om die perseel 
gedurende enige gedeelte van enige tydperk wat in paragraaf (b) 
gemeld word, te verlaat, die veronderstelling waarvoor daar in 
hierdie subklousule voorsiening gemaak word, nie ten -opsigte 
van sodanige werkgewer met betrekking tot daardie gedeelte van 
sodanige tydperk van toepassing is nie. : 

(8) Beperking van werkiire op openbare 
Sondae.—By die toepassing van subklousule (1) van. hierdie 
klousule mag die werkure, wanneer daar van ’n werknemer vereis 
word om op ’n openbare vakansiedag wat in klousule 9 (1) 
gemeld word, of op ’n Sondag, te werk, op sodanige dag hoog- 
stens die gewone werkure wees wat gewoonlik op sodanige dag 
gewerk word, (by die toepassing hiervan is Maandag die 
ekwivalente werkdag vir Sondag) en indien “n openbare 
‘vakansiedag op ’n Saterdag val, hoogstens vyf uur. 

(9) Oortyd—Alle. tyd’ wat daar langer’ gewerk word as die 
maksimum getal ure wat in subklousules (1) en (3) van hierdie 
klousule voorgeskryf word tien opsigte van die dag of die week, 
word geag oortyd te wees. : 

(10) Beperking van oortyd.—~’n Werkgewer mag nie van ’n 
werknemer vereis of hom toelaat.om oortyd soos volg tg werk 
nie—, uc , . 

(a) in die geval van ’n manlike werknemer— 

() behoudens die bepalings van subklousule (c), langer 
as 2 uur op ’n dag; Lo 

(ii) langer as 10 uur in ’n week; 

(6) in die geval .van ’n vroulike werknemer— 

Gi) langer as.2 uur op ’n dag; . 
(ii) op meer as drie agtereenvolgende dae; 
Gii) langer as 10 uur in ’n week; - 
(iv) op meer as 60 dae in ’n jaar; a 
(v) langer as 1 uur op ’n-dag na voltooiing van haar 

werkure tensy hy—- = -- ~- te : 

(1) voor -12-uur middag sodanige werknemer daarvan 
ini kennis gestel het; of Co . 

(2) sodanige werknemer ’n toereikende ete verskaf ‘het 
-voordat sy met die oortydwerk moet begin; of 

(3) sodanige werknemer betyds ’n toelae van vyftien 
sent betaal het om die werknemer in staat te stel 
om ’n ete te verkry voordat die oortydwerk begin; 

(c) in die’ geval van ‘n manlike werknemer wat gewoonlik nie 
_ op ’n Saterdag.werk nie, langer as vyf uur op so ‘n dag. 

(11) Betaling vir oortydwerk.—’n Werkgewer ‘moet *n werk- 
nemer wat by hom in diens is, teen ‘n tarief van minstens een 
en ’n half maal-sy gewone loon betaal ten opsigte van alle 
‘oortyd wat sodanige werknemer gewerk het, en dié oortyd is 
die totaal van alle tydperke oortyd wat gedurende ’n week gewerk 
is; en: daar ’n deel. van ’n uur oorbly; word dit as ’n uur geag.. 

(12) Daar mag van’ geen wetknemer vereis word om sonder 
sy toestemming oortyd te werk nie. : : oo 

(13) Geen werknemer mag ontslaan of in sy werk benadeel 
word nie omdat hy weier om oortyd te werk. 

Voorbehoudsbepalings —Die bepalings van subklousules (4), (6) 
en (10) van hierdie klousule is nie van toepassing op ’n manlike 
werknemer. wat werk doen wat deur. ’n onklaarraking . van 
installasie of masjinerie of ’n ander onvoorsiene noodgeval nood- 
saaklik gemaak word nie, of wat in. verband staan met die 

-opknapping of herstel van installasie of masjinerie, wat nie 

gedurende die gewone werkure gedoen' kan word nie, en die 

bepalings van. subklousules (4), (5), (7) .en (10) van hierdie 
klousule is nie op ’n wag van toepassing ‘nic. _ : 

(14) Tabakomdraai gedurende die fermentasieproses—n Werk- 
nemer wat hierdie werksaamheid verrig,. word nie toegelaat om . 
dié werk vir ’n tydperk. van langer as drie maande gedurende 

‘enige ses agtereenvolgende maande te doen nie. : 

7. JAARLIKSE VERLOF. , 
(1) Behoudens die bepalings ‘van subklousules (c) en (d) van 

hierdie klousule, moet *n werkgewer. soos volg jaarlikse verlof 
wat gedurende die laaste helfe van, Desember begin, ten opsigte 
van elke kalenderjaar aan sy werknemerf toestaan :— / 

(a) In die geval van ’n werknemer wat sedert die 15de Januaric 
‘van. die kalenderjaar waarop die verlof. betrekking het, in 
sy diens was, vyftien agtereenvolgende werkdae ‘met volle 
betaling; ee ce So 

(b) in die geval van ’n-werknemer wat in sy diens tree na die 
_.45de Januarie van die. kalenderjaar. waarop dié verlof 

-betrekking jhet, elf werkure,. met volle betaling. ten opsigte 
van elke voltcoide maand diens, en dié verlofwerkure 

moet agtereenvolgend wees. ‘n Werkgewer mag van 

vakansiedae en- 
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_employee to take additional leave without pay up to a 
total period not exceeding fifteen consecutive working days 
during the period of leave stated in sub-clause (a) hereof; _ 

-( notwithstanding the provisions of sub-clauses (a) and (b) 
and in substitution therefor an employer shall have the 
right to grant the number of days leave on full pay in 
terms of the said sub-clauses to not more than five per ‘cent _ 
of his employees at such other time during December 
and/or the January immediately following as may. be | 
necessary for the efficient conduct of his business; 

(d) a monthly paid employee may. be required or permitted 
“to take his annual leave on full pay of the duration 
prescribed in-sub-clauses (a) or (6) at- any other time but 
to commence not later: than within.two months of the 
completion of each year of employment to which the 
leave relates; 

(ec) whenever any public holidays, as defined in clause 9 (1) 
-be observéd onan ordinary working day and fall within 
the period of such leave, such holidays shall be added to 
the said period as.a further period of leave of absence on 
full pay. 

(2) Leave’ Remuneration—The remuneration in respect of 
annual leave referred to.in sub-clause (1) of this clause shall be 
paid on the last work day before the date of the commencement 
of such leave. ~ : 

(3) An employee whose contract of employment terminates 
before the period of leave referred to in sub-clause (1) of this 
clause, has accrued, shall, upon such termination, be paid in 
respect of each completed month of such period of Jess than. 
one calendar year not less than eleven hours’ pay calculated - 
at the rate per hour which he was receiving immediately before — 

' the date of such termination. 

(4) An employee who is engaged on piece-work shall have his 
wage for the purpose. of this clause, based on the average wages 
he earned for ordinary time worked for the nearest twelve weeks 
on full time prior to his holiday leave. CoG , 

(5). An employee who has become entitled to a period of leave , 
in terms of sub-clause (1) of this clause, and whose contract . 
of employment terminates before such leave has been: granted, 
shall upon such termination’ be paid the amounts. referred to in 
sub-clauses (1) or (4) whichever is applicable. : 

(6) For the purpose. of this clause the expression “employ- | 
ment” shall be deemed to include any period or periods during 
which an employee is— 

.: (a), absent: on leave in terms of sub-clause (1); 
(b) absent on military training; - 

_ (e) absent from work om the instructions of or at the request 
‘of his employer; . 7 fo 

., (@) absent on sick leave in ‘terms of clause 8; 

“and shall be deemed: to commence on the date on which the 
' employee last. became entitled to annual leave or. the date of his 
engagement, whichever is the later. - 

oo vs - 8. Sick LEAVE. . / 

(1):An employer ‘shall grant: to his employee who is absent 
from work during the calendar year— . 

(a).through sickness or accident not caused by his own mis- 
. conduct other than .anaccident .compensable under the 

. Workmen’s Compensation Act, 1941, eighty-eight working 
hours’ sick. leave in the aggregate during. any one calendar 
year of employment with him, and shall pay to him not : 
later than the second pay day after his return to work 
in respect of each hour thereof not less than one forty- 
fourth of the weekly wage which he was receiving imme- 

’ diately before the commencement of such leave; provided 
that the employer may require the production of a certifi- 
cate signed by a registered medical practitioner in respect 
of each period of absence for which payment is claimed; 

. (6) through an accident compensable under the workmen’s 
Compensation Act, 1941, an amount equal to the difference 
between the compensation received for wages lost and the 
actual amount of his wages lost; provided that such 
amount ‘shall not exceed the amount of sick pay due to 
such employee in terms of sub-clause (a) of this clause, . 
and that it may be offset against such sick pay. 

(2) For the purpose of. this clause, the expression “ employ- 
ment” shall be deemed to include any period or periods during 
which an employee is absent— ._- . 

(a) on leave in terms of clause-7; . : 
(6) on the instructions or at the request of his employer; 

- (c) on sick leave in terms of sub-clause (1); 
(d) on military training; : 

amounting in the aggregate in any year to not more than ten 
weeks in respect of items (a), (b), and (c), plus the period of 
military training undergone in that year, and any period of 
“employment” which an employee has had with the same 
émployer, immediately before the date of the coming into 
operation of this Agreement, shall, for the purpose of this clause, 
be deemed to be “employment” under this Agreement, and any _ 
sick leave on full pay granted to such an employee during such 
period, ‘shall -be deemed to have been granted under this 
Agreement. _ ~   

sodanige werknemer vereis om bykomende verlof sonder 
betaling te neem tot ’n totale tydperk van hoogstens vyf- 
tien agtereenvolgende werkdae gedurende die verloftyd- 

. perk wat in subklousule (a) hiervan gemeld word; ~ 
(c) ondanks die bepalings van subklousules. (a) en (b) en ter 

vervanging daarvan het ’n werkgewer die reg om die getal 
dae verlof met volie betaling ingevolge genoemde sub- 
klousules aan-hoogstens vyf persent van sy werknemers toe 
te. staan op enige Jatere tydstip in die onmiddellik daarop- 
volgende Desember en/of Janudrie soos nodig mag wees 
vir die doeltreffeade bestuur van sy besigheid; 

(d@) daar mag van ’n werknemer wat maarideliks besoldig word, 
vereis word om sy jaarlikse verlof met volle betaling, wat 
so jJank moet duur as wat in subklousule (a) of (8) voor- 
geskryf word, op enige ander tydstip te neem, maar dit 
moet binne twee maande na voltooiing van elke jaar diens 
waarop die verlcf betrekking het, begin; 

(e) wanneer openbare vakansiedae, soos omskryf in klousule 
‘(D, op ’n_ gewone werkdag in ag geneem moet word 

en in die tydperk van sodanigé verlof val, moet sodanige 
vakansiedae by genoemde tydperk as ’n verdere tydperk 
van verlof met volle betaling toegestaan‘ word. 

., 2) Verlofbesoldiging—Die besoldiging ten opsigte van jaar- 
likse verlof waarvan in subklousule (1) van hierdie kJlousule 
melding gemaak word, moet op die laaste werkdag voor die 
datum waarop sodanige verlof begin, betaal word. : 
_@) ’n Werknemer wie se dienskontrak be%indig word voordat - 

die verloftydperk wat in subklousule (1) van hierdie klousule 
gemeld word, opgelcop het, moet by sodanige beéindiging ten 
opsigte van. elke: voltooide maand van dié tydperk wat minder 
is as een kalenderjaar, vir minstens elf uur betaal word beteken 
teen die tarief per uur wat hy ontvang het onmiddellik voor die 
datum van sodanige beéindiging. . , 

- (4) Vir. die toepassing van hierdie ‘klousule word die loon van 
*n werknemer wat stukwerk verrig, gegrond op die gemiddelde 
lone wat hy vir gewone tyd gewerk, verdien het gedurende die 
naaste twaalf weke wat hy voltyds gewerk het wat sy vakansie- 
verlof voorafgaan. | : , 

(5) ’n Werknemer wat geregtig geword het op ’n verloftydperk 
ingevolge subklousule’ (1) van hierdie klousule, en wie se diens- 
Kontrak beéindig word voordat . sodanige’ verlof- toézestaan is, 
moet by sodanige beéindiging die bedrae betaal word wat in sub- - 
klousules (1) of (4) gemeld word, naamlik dié wat van toepassing 

is. “ Sd . tt 
(6) Vir die toepassing van hierdie klousule word die uitdrukking 

“diens” geag enige tydperk of tydperke te omvat. waarin ’n' 
werknemer afwesig is—. 

1. -(a) met. verlof. ingevolge subklousule. Q); => 
(b) vir militére opleiding; a : 

..(c) van. werk op las of versoek van sy werkgewer;. 
(d) met siekteverlof ingevolge klousule ‘8; : 

en word. dit geag op die datum. te begin waarop die werknemer 
‘taas op: jaarlikse verlof geregtig geword het of die datum van 

sy indiensneming naamlik die jongste datum. 

8. SIEKTEVERLOF. 
(1) °n Werkgewer moet aan sy werknemer wat gedurende die 

kalenderjaar van sy werk afwesig is— . 

(a) weens sickté of ’n ongeluk wat nie deur sy éie wangedrag 
veroorsaak is mie, uitgesonderd ’n ongeluk waarvoor ver- 
‘goeding kragtens die Ongevallewet, 1941, betdalbaar is, . 
altesaam agt-en-tagtig werkure siekte verlof in ’n bepaalde 
.Kalenderjaar diens by hom toestaan, en moet hom voor 
of op die tweede betaaldag nadat hy terug is by die werk, 
minstens een-vier-en-veertigste van die weekloon betaal wat 
hy ontvang het onmiddellik voordat sodanige verlof begin 
het, ten opsigte van elke uur-daarvan; met dien verstande 

' dat die werkgewer mag. vereis dat ’n sertifikaat wat deur 
*n geregistreerde mediese praktisyn onderteken is,- voorge- 
16 word ten opsigte van elke tydperk van afwesighcid waar- 
voor betaling geéis word; : 

(b) weens ’t. ongeluk waarvoor daar kragtens die Ongevallewet, 
1941, vergoeding betaalbaar is, ’n bedrag toestaan wat 
gelyk is aan die verskil tussen die vergoeding ontvang vir 
verbeurde lone en die werklike bedrag van sy loon wat hy 
verbeur het; met dien verstande dat dié bedrag nie meer 
mag wees. as die bedrag aan siektebetaling wat ingevolge 
subklousule (a) van hierdie klousule aan sodanige werk- 
nemer verskuldig is nie, en dat dit van sodanige siektebe- 
taling afgetrek mag word. 

(2) Vir die toepassing van hierdie klousule word die uitdruk- 
king “diens” geag enige tydperk of tydperke te omvat waarin 
’n werknemer afwesig is— 

(a) met verlof ingevolge klousule 7; 
(b) op las of versoek van sy werkgewer: 
(c) met siekteveriof ingevolge subklousule (1); 
(d) vir militéfe opleiding; 

vir altesaam hoogstens tien weke in enige jaar ten opsigte van 
items (a), (b) en (c), plus die tydperk van militére opleiding wat 
in daardie jaar ondergaan is, en alle tydperke “diens” wat ’n 
nemer by dieselfde werkgewer gehad het onmiddellik voor die 
inwerkingtredingsdatum van-hierdie Ooreenkoms, word vir die 
‘toepassing van hierdie klousule geag “diens” ingevolge hierdie 
Ooreenkorns te wees, én enige siekteverlof wat gedurende sodanige 
tydperk met volle betaling aan sodanige werknemer toegestaan is, 
word geag ingevolge hierdie Ooreenkoms toegestaan te gewees het. 

at
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‘-() For the purpose of this clause the expression “one calendar 

year of employment” shall mean a period of 12 months from 

the Ist January to 31st December of any year, provided that an 

employee engaged after the ist January of any year shall be 

entitled to sick leave of 7 working hours for each completed 

month of employment from the date of his engagement to the 

following 31st December. 

9. PUBLIC HOLIDAYS AND SUNDAYS. 

_ (1) An employer shall grant leave on full pay to an employee 

on New Year’s Day, Good Friday, Easter Monday, Van. Riebeeck 

Day, Ascension Day, Republic Day, ‘Family. Day, Settlers Day, 

Kruger Day, Day of the Covenant and Christmas Day. 

(2). Payment for Work-on Sundays and Public Holidays-—Sub- 

ject to the provisions of clause 6 (8) whenever an employee other 

than a watchman works on a Sunday or -public holiday his 

employer shall— 

(a2) in respect of a Sunday, pay the employee not less than 

double the wage payable to him in respect of the period 

ordinarily worked by him on a weekday, ie. nine hours; 

provided that an employer may pay an employee who | 

works on a Sunday, one and a half times the weekly wage 

prescribed in clause 4 (2) for an employee of his class 

divided by 44 for each hour or part of an hour so worked, 

and grant him within seven days of such Sunday, one day’s 

leave and pay him in respect thereof not less than’ the 

weekly wage prescribed in clause 4 (2) for an employee of 
his class divided- by five; . 

(b) in respect’ of a public holiday, pay the -employee his 

ordinary wage in respect of the time worked, any part -of 
an hour worked counting as a completed. hour, in addition 
to the pay due under sub-clause (1) hereof. . 

10. PROPORTION OR RATIO. 

An employer shall not employ— oo 

(a) an unqualified factory clerical employee or despatch clerk 
. or receiving clerk or storeman and grade I employee unless 

he has in his employ a qualified factory clerical employee 
‘or despatch clerk or receiving clerk or storeman and grade 
I employee and for each such-. qualified factory” ‘clerical 
employee or despatch clerk or receiving clerk or store- 
man and grade I employee, not more than one unqualified 
factory clerical employee’ or despatch clerk or receiving 
clerk or storeman and grade I employee may be employed 

y him; : a ee 

(b) an unqualified grade Il employee and/or..tobacco packer 
unless he has in his employ a qualified grade II employee 
and/or tobacco packer, and.for each qualified grade Il 
employee and/or tobacco packer employed by him not 
more than one unqualified grade IL employee and/or 
tobacco packer may be employed by him. For the pur- 
pose of this sub-clause, grade II employees and tobacco 
packers shall be treated as one group of employees; 

provided that an unqualified employee in any of the classes 
‘referred to who is in receipt of a wage not less’ than that pre- 
scribed for qualified employees of his class‘ may for the purpose 
of this. clause be deemed to be a qualified employee: 

. 11. Prece-worK.  - . 

(t) An employee employed on piece-work for any period. shall 
be paid the full amount earned by him under the ‘piece-work 
rates, subject to sub-clause (2), (3) and (4) of this clause, pro- 
vided that irrespective of the amount of piece-work performed 
such employee shall in respéct of such period be paid not less than 
the wage which would have been payable to him had he been 
employed as a time worker during such period.’ 

(2) An employer shall not introduce piece-work in his establish- 
ment unless he has given to his employees and fo the Council 
not less than two weeks’ notice of his intention to do'so. 

(3) An employer whose employees are engaged.on piece-work 
shall not be permitted: to. discontinue the piece-work . system, 
unless he has given at least two weeks’ notice to his employees . 
and to the Council of his intention to do so. : 

(4) An employer shall keep posted up in a conspictious place in 
his‘ establishment a schedule of the piece-work rates referred | 

' to in sub-clause (f) and shall not alter such rates unless he has 
given to his employees and to the Council not less’ than’ two 
weeks’ notice of the proposed alteration. . ° . . 

Lo _ 42. EXEMPTIONS. | - 

(1) The Council in its discretion, may grant to or in-respect: of 
any person exemption from any of the provisions of this Agree- 
ment; provided that no exemption may be granted from clause. 6 
(2) except in the case of work necessitated by an emergency. - 

2 

doen.   

(3) Vir die toepassing ‘van hierdie klousule beteken die uitdruk- 
king “een kalenderjaar diens” ’n tydperk van 12 maande vanaf 
1 Januarie tot 31 Desember van enige jaar; met dien verstande 

“dat ‘n werknemer wat na die iste Januarie van ’n jaar in diens 
geneem is, op 7 werkure siekteverlof geregtig is vir elke voltooide 

“maand diens vanaf die datum waarop hy in diens geneem is tot . 
‘die volgende 3iste Desember, : 

9. CPENBARE VAKANSTEDAE EN SONDAE. 

(1) ’n Werkgewer moet aan °*n weérknemer verlof met voile 
betaling toestaan op Nuwejaarsdag, Goéie Vrydag, Paasmaandag, 
Van Riebeeckdag,.. Hemelvaartdag, Republickdag, Gesinsdag, 
Setlaarsdag, Krugerdag, Geloftedag en Kersdag. © 

(2) Betaling vir werk op Sondae en openbare vakansiedae.— 
Behoudens die bepalings van klousule 6 (8) moet ’n werkgewer 
sy werknemer, uitgesonderd ’n wag, wanneer hy op ’n Sondag of 
openbare vakansiedag werk, soos volg betaal— 

(a) ten opsigte van ’n Sondag, minstens dubbel die loon wat 
— ten opsigte van die tydperk wat hy gewoonlik op ’n week- 

dag werk, aan hom betaalbaar is, d.w.s. nege uur; met 
dien verstande dat ’n werkgewer ’n werknemer wat op ’n 
Sondag werk, een en °n half maal die weekloon mag 
‘betaal wat in klousule 4 (2) vir °n werknemer van sy klas 
voorgeskryf word, gedeel deur 44, vir elke uur of deel van 
’n uur aldus gewerk, en hom binne sewe dae vanaf 
sodanige Sondag, een dag verlof toesiaan, en hom ten 
opsigte daarvan minstens die weekloon betaal wat in’ 
klousule 4 (2) vir ’n werknemer van sy klas voorgeskryf 
word, gedeel deur vyf; 

(b) ten opsigte van ’n openbare vankansiedag, benewens die 
: betaling wat ingevolge subklousule (1) hiervan aan hom 

verskuldig is, sy. gewone loon ten opsigte van die tyd 
gewerk, en ’n deel van ‘n uur gewerk, word as ’n volle 
uur getel. . 

10. GETALSVERHOUDING. 

’n Werkgewer mag nie— . : 

(2) ’n ongekwalifiseerde fabrieksklerk of versendingsklerk of 
. ontvangklerk of pakhuisman en graad J-werknemer in diens 

neem nie, tensy hy ’n gekwalifiseerde fabrieksklerk of ver- 
sendingsklerk of ontvangklerk of pakhuisman en graad 
I-werknemer in sy diens het, en vir elke sodanige gekwali- 
fiseerde fabrieksklerk of versendingsklerk of ontvangklerk 
of pakhuisman en graad I-werknemer mag hy hoogstens 
een ongekwalifiseerde fabrieksklerk of versendingsklerk of 

. ontvangklerk of pakhuisman en. graad.J-werknemer in 
diens neem; , . : 

(b) ’n “ongekwalifiseerde graad..U-werknemer  en/of . tabak- 
-. verpakker in diens neem nie, tensy hy ’n gekwalifiseerde 

graad Il-werknemer en/of tabakverpakker in sy diens het, 
- en vir elke -gekwalifiseerde graad IJ-werknemer en/of 
tabakverpakker wat by hom. werksaam is,. mag hy 
hoogstens een ongekwalifiseerde graad II-werknemer .en/of 
‘tabakverpakker in diens neem. Vir die toepassing van 
hierdie. subklousule, word -graad II-werknemers en tabak- 
verpakkers as een groep werknemers behandel; . 

met dien verstande dat ’n. ongekwalifiseerde werknemer in enigeen 
van die gemelde Klasse wat minstens die loon ontvang wat vir 
gekwalifiseerde werknemers van sy klas voorgeskryf word,. vir 
die toepassing van hierdie klousule as ‘n gekwalifiseerde werk- 
memer geag mag word. 

TL, STUKWERK. — 
(1) ’n Werknemer wat stukwerk vir ’n tydperk verrig, moet, 

behoudens subklousules (2), (3) en (4). van hierdie klousule, die 
‘volle bedrag betal word wat hy ingevolge die stukwerkskale 

’ verdien het, met, dien' verstande dat, afgesien van die hoeveetheid 
‘ stukwerk wat verrig word, sodanige werknemer ten opsigte van 
sodanige tydperk minstens die loon betaal. word wat aan hom 
betaalbaar sou gewees het indien hy gedurende sodanige tydperk 

“as ’n tydwerker werksaam: was. 

(2) ’n. Werkgewer mag nie stukwerk in sy. bedryfsinrigting 
invoer nie, tensy hy aan sy werknemers en aan die Raad minstens 
twee weke vooraf kennis gegee het van sy voorneme om dit te 

» (3)’n Werkgewer wie se werknemers stukwerk verrig, mag nie 
toegelaat word om met die stukwerkstelsel op te hou nie, tensy 
hy aan sy werknemers en die Raad minstens twee weke vooraf 

_kennis gegee het van sy. voorneme om dit te doen. 

(4) ’n Werkgewer moet ’n lys van. die stukwerktariewe ver- 
-meld in subklousule (1), op ’n opvallende plek_ in sy bedryfs- 
inrigting aangeplak hou, en hy mag sodanige tariewe nie verander 
nie tensy hy aan sy werknemers en die Raad kennis gegee het 
van die voorgenome verandering. 

“42. VRYSTELLINGS.. _ 

_ (Die Raad mag na sy: goedvinde- aan ef ten opsigte van 
enige persoon vrystelling verleen -van enige. bepaling-.van hierdie 
Ooreenkoms; met dien. verstande dat vrystelling. nie verleen mag 
‘word van kiousule 6 (2) nie, uitgesonderd in die geval van werk 
waf deur ’n noodgeval genoodsaak’ word, -
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@) ‘The Couriil. shall fix in: respect of. any person granted 
“exemption ‘ander. the provisions of sub-clause (1) of this clause, 
the conditions subject.to which such exemption is granted..and the 

s-period during which such exemption shall operate; provided that 
the Council may,.if it deems fit, after one week’s notice in. writing 
has been given to: the employer . and/or employee concerned 
withdraw any licence of exemption whether or not the period for 
which exemption was granted has expired. 

(3) The Secretary of the Council shall issue to every person 
. granted exemption’ in accordance with the provisions of this 

“sary io ensure that it sHall at all times be adequate and sufficient. . 

"clause, a licence signed by, him setting out— 

(a) the full name of the person ‘concerned; 

“(b) the provisions of. the Agreement from which” exeinption 
is granted; 

(c) the conditions fixed in accordance with the provisions of 
-sub<clause Q) of this clause subject to which such exemption 
is granted; : 

(d) the period during which the exemption shall operate. ; 

- 13. Loc Boox. 

() Every employer shall provide a log book with duplicate . 
folios for the use of each. motor vehicle driver as nearly as 
‘practicable in the following form:— . . 

  

  

  

oo DAILY LOG. 

Name of employer. ' 
Name of driver. 

Time of starting work. enn a.m./p.m. 
Time of finishing work . a.m./p.m. 
  

Number of ordinary hours worked 
Number of hours of overtime worked 
Meal hours from... : at. p.m. t 
Breakdowns, accidents. and/or other delays. 

  

    
  

Signature of Driver. 

(2) Every driver upon being provided with the log book referred 
to in sub-clause (1) shall complete the log in duplicate -in 
respect of each day’s work and shall within 24 hours of the com- 
pletion of the day’s work to which it relates deliver a copy thereof 
to his. employer. . . 

‘(3) Every employer shall retain a complete copy. of the daily 
log for a period of three years subsequent to the date of its. 
completion: . . 

_. 14, PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS. . 
() An employer shall supply, free of charge, to his employee 

suitable protective clothing required in terms of the Factories 
‘Act and shall renew. such clothing as often as inay be‘ neces- 

.2) An ‘employer shall ‘supply each. employee, free of charge, 
“with a set of suitable protective clothing in good condition within 
“six weeks of the commencement of his employment or the coming 
into. operation of this Agreement, whichever is the later, and: 
shall renew such protective~clothing when necessary. but need 
not do so more than once every twelve months. 

i 

_ (3) An employee to whom protective : clothing has been issued 
in terms hereof, shall be required to wear such clothing during 
all working hours, and shall be responsible for the good condition 

_and laundering of such protective clothing; provided that an 
employer may launder his protective clothing and withdraw the 
tight of an employee to take Protective clothing away from an: 
establishment. . 

(4) All protective clothing issued in terms. of sub- clause Q). of 
“this clause shall remain the property ‘of the employer and shall 

~ be ‘returned: by the, émployee at-the termination .of bis. service.: 
The employer shall collect from the employee the sum. of R2 
.(f'wo- rand) in respect of each set of protective: clothing in. the 

; event of: the .employee- losing or not. returning his. protective, 
clothing, which amount shall -be recoverable by way of. set-off. 
out of moneys due to such employee. 

., 15. BEVERAGES. 

An ‘employer shall make available, free of charge, tea or. coffee: 
(with milk and sugar) twice daily to his employees during their’ 
‘morning: and afternoon ‘rest ‘intervals; provided that employees’ 
may. be Tequired to provide. their own _Feceptacles, 

  

16. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER’ THE SAGE: 
“OF. FIFTEEN YEARS: i 

17. Councu. Fonps. 

The funds-of the Council, which shall be vested in and adminis. 
tered by the Council, 
-manneri:— — 

-(@) ‘On: the first pay “day after. this Agreement comes into 
" operation? and -on each pay day’ thereafter, each. employee. 
~ shall contribute: ‘ari amount: of 2c ‘per week; 

(6). the” ‘employer’ ‘shall contribute 20° per week in - respect ‘of 
each of his employees; 

Shall be provided in’ the following 

Naam van werkgewer 

- -Getal oortydure gewerk 

. Teéspoed, congelukke en/of ander vertragings. 

.. Goreenkoms, 

.teruggee. . 
t. ten opsigte van elke uitrusting -beskermende.klere van die werk- 
| nemer: invorder ingeval die werknemer .sy ‘beskermende ‘klere 

te trek. 

»melk en suiker) aan sy werknemers beskikbaar: .stel; 

neem nie.. . oe   
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(2) Die Raad moet, ten opsigte van enigeen aan wie vrystelling 
kragtens die bepalings van. subklousule (1). van hierdie klousule 
_verleen word, die voorwaardes waarop sodanige vrystelling verleen 
word en die tydperk waarin sodanige vrystelling. van krag “is, 
vasstel, met dien verstande dat die Raad, indien hy dit dienstig 
ag, na skriftelike kenr'sgewing van een week aan die betrokke 
werkgewer en/of werknemer enige vrystellingsertifikaat mag 
intrek afgesien daarvan of dié tydperk’ waarvoor ‘sodanige vry- 
stelling verleen is, verstryk het of nie. 

(3) Die Sekretaris van die Raad moet aan-elke persoon aan 
| wie vrystelling ooreenkomstig ‘die bepalings van hierdie klousule 

_ verleen is,- n vrystellingsertifikaat uitreik wat hy onderteken het 
en’ wat die. volgende meld:— . 

(a) Die volle naam van die betrokke persoon; 

(b) die bepalings yan die Ooreenkoms waarvan veystelling 
verleen word; 

(c) die voorwaardes wat ooreenkomstig die bepalings van sub- 
Klousule (2). van hierdie klousule vasgestel is, waarop 
sodanige vrystelling’ verleen word; 

(d) die tydperk waarin die vrystelling van krag is. 

. 13. LoGBoEK. 

(1) Elke werkgewe rt moet vir gebruik deur elke motorvoertuiy- 
’ bestuurder ’n logboek met duplikaatfolio’s verskaf wat vir sover 

| doenlik die volgende vorm het :— 

DAAGLIKSE LOG. 

Naam van bestuurder. 
Tyd waarop.werk begin het 
Tyd waarop werk cp gehou Det. emmnnnennimnensinanpesnanmin vm. /nm. 
Getal gewone ure gewerk : : 

  

  

  

   
Etenstye van... vmmme¥M. (OM... tot. 

  

  

“Handickening van Bestuurder. 

(2) Elke “hestuurder moet, wanneer. die logboek wat in sub- 
klousule (1) gemeld word aan hom verskaf word, die log ten 
opsigte van elke dag se werk in tweevoud invul, en binne 24 uur 
ha voltooiing van die dag se werk waarop dit betrekking het, ’n 
“Kopie daarvan by sy werkgewer indien. 

3) Elke werkgewer moet ’n volledige kopie van ‘die daaglikse 
108 vir ’n tydperk van drie jaar na die datum _waarop. dit ingevul 

s, hou. 

“14 BESKERMENDE KLERE, UNIFORMS EN OORPAKKE. 

“ay? n Werkgewer - moet aan sy ‘werknemer gratis’ geskikte 
beskermende- klere wat ingevolge die Wet op Fabrieke vereis 
word, verskaf, en moet sodanige klere so dikwels hernuwe as wat 
nodig mag wees om te verseker dat dit te alle tye voldgende en 
toereikend is. 

(2) ’n Werkgewer moet aan elke werknemer gratis ’n uitrusting 
-geskikte beskermende klere in ’n goeie kondisie verskaf ‘binne ses 
weke na sy diens begin het of die inwerkingtreding van hierdie 

naamlik “ die jongste datum, en ‘moet sodanige 
beskermende klere- wanneer nodig” hernuwe, maar hoef dit nie 
meer as ‘een rnaal elke twaalf-maande te doen’ nie. - 

(3) Daar word van ’n werknemer aan wie beskermende klere 
ingevolge hiervan uitgereik is, vereis om sodanige klére. gedurende 
‘alle :werkure te .dra, en hy is verantwoordelik _daarvoor’ dat 
sodanige beskermende. klere in ’n goeie kondisié gehou en gewas 
word; met dien verstande dat ’n werkgewer sy beskerménde klere 
“mag was-en die reg van ’n werknemer om beskermende klere van 
die bedryfsinrigting af weg te neem, mag intrek. . 

(4) Alle beskermende klere “wat ingevolge subklousule (2) van 
| hierdie klousule. uitgereik is, bly die ciendom van die werkgewer 

en die werknemer. moet dit by die. beéindiging van sy diens 
Die werkgewer. moet die bedrag van R2. (twee rand) 

verloor of nie. teruggee nie, en- die bedrag.mag ingewin word 
deur dit van gelde wat aan sodanige werknemer verskuldig is, af 

‘15. DRankE. 

gy Werk gewer moet twee maal per dag gedurende die “werk- 
nemers se oggefid- en middagrusposes gratis tee of koffie ‘(met 

met. dien 
verstande dat -daar van werknemers. vereis. mag word. om. hulle 

- ele houers te. verskaf, 

_ 16, _VERBOD_ oP Dr INDIENSNEMING VAN. ENIGIEMAND” WAT JONGER 
. An employer shall ‘not. employ any Person under the age of: |- : 
AS years. . 

iS AS VYFTIEN , JAAR. 

"n Werkgewer mag niemand wat jonger is. as. 15 .jaar. in. diens 

“417, FONDSE™" VAN .DIE RAD: Bon 
Die fondse van die Raad wat by die Raad.berus en deur wie 

dit geadmninistreer word, word soos volg verkry:— 

-(@) Op die eerste betaaldag ‘nadat hierdie Ooreenkoms in werk- 
" ing tree, en op'elke:betaaldag daarna, moet elke’ ‘werkneme C 

Rh bedrag van 2¢ per week ‘bydra; es 

(b) die. werkgewer: moet. ten: ‘opsigte . van, elkeea van Sy -werk- 
““nemers 2c per week’ bydra; 

eo 

3
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(c) in the case of monthly paid employees contributions referred 

to in sub-clauses (a) and (5) of.this clause shali be 9c 
per month; 

(d) the employer shall conduct contributions in respect of his 

weekly and monthly paid employees and shall forward 

them to the Secretary of the Council within two weeks 

after the end of the month during: which. the deductions 

fell due, together with his own contribution. . 

18. ORGANIZATION OF EMPLOYEES. / 

Every employer shall permit any person or persons authorised 

by the trade union, provided that such. person or persons shall be 

members of the union and shall not exceed five in number, to 

- enter from time ‘to time a section of his establishment prescribed: 

by the employer, during the lunch hour, for the purpose of carry- 

ing on trade union activities, provided that not less than 24 hours’ 

notice be. given to the employer of the intention to visit the 

prescribed section of the establishment and provided that any 

representative of the employer may be present at such activities. ~ 

19. AGENTS. 

The Council may appoint one or more specified persons as 

agents to assist it in giving effect to the terms of this Agreement, 

and it shall be the duty of every employer and every empioyee 

to permit such agents to institute such enquiries and to examine 

such books and/or.documents and to interrogate such persons as 

may be necessary for this purpose. 

20. CERTIFICATE OF SERVICE AND ENGAGEMENT ForMs. 

(1) Every employer. shall issue a certificate of service free of 

charge to each of his employees at the time when he leaves such 

employer’s service. ‘ Certificates shall be in the form of Annexure 

A to this Agreement. All certificates issued by the employer shall 

be numbered consecutively, signed by the employer or his repre- 

sentative, and a copy of each certificate shall be retained by him. 

QA copy of each certificate issued in terms of sub-clause (1) 

ghali be forwarded to the Secretary of the Council at his regis- 

tered address, within seven days of the date of issue. : 

_ (3) .(@ An employer, within seven days of engaging any appli- 

cant for work, shall-require such applicant to produce a ‘certificate 

of service issued in accordance with the. provisions of sub-clause 

(1) of this clause, or a certificate’ of-grading issued by the-Council 

which will be in the form of Annexure B to this Agreement. 

(b) The employer shall forward to the Secretary of the Council 

such certificate with an engagement form, which shall be in, the 

form of Annexure C to this Agreement; not later than two ‘weeks 

after the applicant has commenced work. cet. . 

(4) Where an applicant for work is unable to produce a certifi- | 

cate in terms of sub-clause (3).(a) of this clause, ‘an employer 

shall not permit such employee to continue work’ unless :he “has. | 

caused such applicant to complete and sign in the’ presence’ of 

a witness, a statement of experience in the form of Annexure D 

to this Agreement; and forward it to the Secretary of the Council, 

‘fogether with the relative engagement form; as provided in. sub- 

clause (3) (b) of this clause. 

21. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An employer or his employee, other than a casual employee, 

ghall give not less than ‘one week’s notice in the case of a weekly 

employee, and one month’s notice in the case of a monthly 

employee, in writing, to take effect from the usual pay day of 

the employee, of. his intention to terminate thé contract of 

employment, or an employer or employee may terminate the 

contract without notice by paying the employee, or. paying, or 

forfeiting to the employer, as the case may be, in lieu of such 

notice not less than— ; an 

(a) in the case of a period of notice of one week, the weekly 

wage; : 

(b) in the case of a period of notice of . one month, the | 

monthly wage; . 

which the employee was receiving immediately before the date 

of such termination; provided that this ‘shall not affect-— 

i) the right of an employer or an employee to terminate a 

contract of employment. without notice for any cause 

recognised by law as sufficient, : 

(i) any written agreement between an employer and an 

employee. which provides for a period of notice of equal 

- duration on both sides and for not Jess than one week; 

(iii) the validity of any written agreement providing for a 

probationary period of three months in the case of monthly 

employees and of one week in the case of weekly 

employees during which probationary period the employ- 

ment may be terminated upon 24. hours’ notice being’ 

. given by either side. 
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© in die geval van werknemers wat maandeliks betaal word, 
moet die bydraes wat in. subklousules (a) en (b) van hierdie 
klousule gemeld word, 9¢ per maand wees; — 

(d) die werkgewer moet bydraes ten opsigte van sy werknemers 
wat weekliks en maandeliks betaal word, aftrek, en moet 
dit binne twee weke na die einde van die maand waarin 
die aftrekkings verskuldig geword het saam met sy eie 
bydrae aan die Sekretaris van die Raad stuur. 

18. ORGANISASIE VAN WERKNEMERS, 
Elke werkgewer moet enige persoon of persone wat deur die 

_vakvereniging’ daartoe gemagtig word, met dien. verstande dat 
sodanige persoon of persone lede van die vakvereniging is en 
hoogstens vyf in getal is, toelaat om van tyd tot tyd- gedurende 

‘die middagetensuur ’n afdeling van sy bedryfsinrigting wat die 
werkgewer voorgeskryf het, binne te gaan om vakvereniging- 
werksaamhede daar te verrig, met dien verstande dat die werk= 
gewer minstens 24 uur kennis gegee word van die voorneme.om 
die voorgeskrewe afdeling van die bedryfsinrigting te besoek en 
met dien vetstande dat enige verteenwoordiger van die werkgewer 
by sodanige werksaamhede teenwoordig mag wees. 

, 

19. AGENTE. 

Die Raad' moet een of meer gespesifiseerde persone as. agente 
aanstel om te help om uitvoering te gee aan die bepalings van 
hierdie’ Ooreenkoms, en dit is elke werkgewer en elke werknemer 
se plig om sodanige agente toe te laat om dié navraag te doen en 
dié bo¢ke en/of geskrifte te ondersoek- en dié persone te ondervra 
wat vir hierdie doel nodig mag wees. : , . 

20. DIENSSERTIFIKAAT EN INDIENSNEMINGSVORMS. 

(1) Elke werkgewer moet gratis aan elkeen van sy werknemers 
’n dienssertifikaat uitreik wanneer hy sodanige werkgewer se diens 
verlaat. Sertifikate moet in die vorm wees wat in Aanhangsel A 

by hierdie Ooreenkoms voorgeskryf word.. Alle sertifikate wat die 
werkgewer uitreik moet agtereenvolgens genommer word, deur die 

werkgewer of sy verteenwoordiger onderteken word, en moet hy 

’n afskrif van elke sertifikaat hou. 

(2) °n Afskrif van elke sertifikaat wat ingevolge subklousule (1) 

uitgereik word, moet binne sewe dae vanaf die datum waarop dit 

‘ uitgereik word aan die Sekretaris van die. Raad na sy geregistreerde 
adres gestuur word. - eee: 

8) @’a Werkgewer moet binne.sewe dae nadat hy ’n applikant 

vir werk in diens geneém ‘het, van-sodanige applikant vereis om 

_2n dienssertifikaat wat ooreenkomstig die bepalings van subklousule 

(1) van hierdie klousule uitgereik is, of ’n graderingsertifikaat deur 

die Raad uitgereik wat in die vorm van Aanhangsel B van hier- 

die Ooreenkoms sal wees, voor te-lé. - -~ - . 

(b) Die werkgewer moet. binne twee weke na die-applikant begin 

werk het sodanige sertifikaat. saam met ’n indiensnemings- 

vorm, in die vorm in Aanhangsel C van’ hierdie Qoreenkoms, 

-aan die Sekretaris van die Raad stuur.. 

(4) Wanneer ’n applikant vir werk nie in staat is om ’n sertifi- 

kaat ingevolge ‘subklousule (3) (@) van hierdie klousule voor te 

1é nie, moet ’n werkgewer sodanige werknemer nie toelaat om 

voort te gaan om te werk nie tensy hy sodanige applikant ’n 

_ondervindingsverklaring in die vorm van Aanhangsel D van hier- 

die Ooreenkoms, in die teenwoordigheid van °*n getuie laat 

teken waarna hy. dit aan die Sekretaris-van die Raad stuur, 

saam met die betfokke indiensnemingsvorm soos daar in sub- 
klousule (3) (b) van hierdie klousule ‘bepaal is. 

21,. BEEINDIGING VAN  DIENSKONTRAK. 

(1) ’n Werkgewer of sy werknemer, uitgesonderd ’n los werk- 

nemer, moet minstens een. week, in die geval van ’n weeklikse 

werknemer, en’ een maand, in die geval van ‘n- maandelikse 

werknemer, skriftelik kennis gee. van sy: voorneme om die diens- " 

-kontrak te bedindig, en dié ‘kennisgewing word. van krag vanaf 

“die gewone betaaldag van die werknemer, of ’n werkgewer of 

*n werknemer kan die’ kontrak sonder diensopsegging beéindig 

deurdat in plaas van opsegging die werkgewer aan die werk- 

_nemer minstens die volgende betaal, of die werknemer aan die 

werkgewer minstens die volgende betaal of verbeur, al na gelang 

van die omstandighede— ms . . 

(a) in die geval van ’n opseggingstydperk van een week, die 

weekloon; oo. , 

(b) in die geval van. °n. opseggingstydperk van een maand, 

. die maandloon; 

wat die’ werknemer onmiddellik voor die datim van sodanige 

begindiging ontvang het; met dien verstande dat hierdeur 

onaangetas gelaat word— . . 

(i) die reg van *n werkgewer of ‘n werknemer om-op enige 

~ segsgeldige grond ’*n dienskontrak sonder opsegging te 

‘beéindig; oo . 

Gi) ’n skriftelike ooreenkoms tussen ‘n werkgewer en ’n werk- 

nemer waarin voorsiening gemaak word vir "n opseggings- 

termyn wat vir beide partye ewe jank is en Janger is as "n 

week; : Oo : . 

die geldigheid van enige skriftelike ooreenkoms wat voor 

siening maak vir ’n proeftydperk van drie maande in die 

‘geval van maandelikse werknemers en vam cen week in die 

geval van weeklikse werknemers, waarin die diens na 24 

uur kennisgewing deur enigeen van die. partye opgesé mag 

word. 

Gi)
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- (2) When an agreement is entered into in terms of paragraph 
(ii) and (iii) of sub-clause (1) of this clause, the payment or for- 
feiture in lieu of notice shall be proportionate to the period of 
notice agreed upon. : 

- (3) The notice referred to in sub-clause (1) shall not run con- 
currently with nor shall notice be given during the employee’s 
absence on— : “ 

(a) leave in terms of clause 7; 
(b) military training; 
(c) sick leave. 

For the purpose of this sub-clause, sick leave shall mean a 
period of two weeks ‘unless the employee has within such period, 
notified, his employer ‘that he-is ill and produces a doctor’s certi- 
ficate in respect of the period of absence; in which case, sick 
leave shall. mean a period of 15 weeks from the. commencement 
of the employee’s absence. — 

_ 22. SAVINGS CLAUSE. ‘ 

Except for the. purpose of ratio this Agreement shall apply only 
in respect of employees who are earning a regular wage of not 
more than “R1,560 per annnum or R130 per month or R30 
per week but excluding. certificated nursing. sisters on surgery 
staff and factory management staff. : 

23. EXHIBITION OF AGREEMENT.” 

Every employer shall keep’a legible copy-of this Agreement, in 
both official languages, in the form prescribed in the regulations 
under the Act, exhibited in his éstablishment in a place readily 
accessible to his employees. . 

Signed at Rustenburg, on ‘behalf of the Parties, on this 30th: 
day of April, 1963. ° . oe 

‘ R. R. Dos, 
Chairman of the Council. 

D. G. Steyn, 2, 
Vice-Chairman of the Council, 

: F, JoHNSoN, 
Secretary of the Council. 

ANNEXURE A. ; / 

. INDUSTRIAL COUNCIL FOR THE TOBACCO 
~.. MANUFACTURING INDUSTRY (RUSTENBURG). . 

Ne mnnrvininancnnenconennns 

CERTIFICATE OF SERVICE. 
_ Ussued in terms of ‘Industrial Council Agreement.) 

  
Employee's full name so _ | 

(surtiame in capital letters)’ 
  

Formerly known as. 
Employee’s house address. 
Factory No 
Grade...... 
Last occupation 
Since (date). . : : a _ 
*Wazge received at time of leaving: Roi eemernnnmninmmeinoen. per. week, 

: Cncluding Cost of Living Allowance.) 
Date of last increase. 
Date of entering service. 
Date of leaving service.2 2s. 

  

  

  

  

  

  

  

  

   

  

  

Total period covered by this Certificate . ecnnenoen-wuinsnnunmuanen : 
— months days. 

Name Of £ACtOPYq.seonmun ss 
- + Employer’s signature... 

Date 0f i880 G.esmnnnsnnnnsssnnrnnmmninansne 
  

* In the case of piece-workers, please state their time fate minimum 
‘per week. — . 

N.B.—This certificate must be filled in accurately and one copy 
given to the employee and one copy posted to the Secretary of the 
Industrial Council, 331 Steen Street, Rustenburg. 

ANNEXURE B. 

INDUSTRIAL COUNCIL FOR THE TOBACCO 
MANUFACTURING INDUSTRY (RUSTENBURG). 

(31 Steen Street, Rustenburg.) . : 
severest ‘in Qocrmirn 

Werknemer 
  

  

Dear Sirs, ; 
a - GRADING CERTIFICATE, : 
Empioyee.. . 
Occupation : ‘ 
Receipt is hereby acknowledged of Notice of Engagement, Form 
No... “a dated : 
  

_ According to the.particulars contained thereon and the records of the - 
Council, the wages of the employee are in order and his next increment - 

  

would fall due on. ae 
oh os Yours faithfully, |. 

  

ws . ". Secretary... 
MESSPS\.inciniinnisicemernrntsiansacinonsmaniinmae” i   

  

(2) Wanneer ’n ooreenkoms ooreenkomstig paragrawe (ii) en 
@ii) van subklousule (1) ‘van hierdie klousule aangegaan word, 
moet die betaling of verbeuring in plaas van opsegging in verhou- 
ding wees tot die opseggingstydperk waaroor daar ooreengekom 
word. : , 

(3) Die opsegging wat in subklousule (1) gemeld word, mag’ 
nie saamval met, of mag nie geskied nie gedurende ’n werknemer 
se afwesigheid :— : : : 

(a) met verlof ingevolge klousule 7; 
(b) vir militére opleiding; . 
(c} met siekteverlof. 

Vir die toepassing van hierdie subklousule beteken siekteverlof 
*n. tydperk van twee weke tensy die werknemer gedurende 
sodanige tydperk -sy werkgewer in kennis gestel het dat hy siek 
is en ’n doktersertifikzat ten opsigte van die afwesigheidstydperk 
voorlé, en dan beteken siekteverlof ’n tydperk van 15 weke vanaf 
die begin van die werknemer se afwesigheid. 

_ 22. VOORBEHOUDSBEPALING. . 

Behalwe vir die doel van getalsverhouding is hierdie Ooreen- 
koms slegs van toegassing ten opsigte van werknemers wat ’n 
gereelde loon van heogstens R1,560 per jaar of R130 per maand 
of R30 per week verdien, maar met uitsluiting van gediplomeerde 

yerpleegsusters in diz personeel van verpleegkamers en fabrieks- ~ 
esture. 

"23, VERTONING VAN OOREENKOMS. : 
Elke werkgewer moet ’n leesbare ksopie van hierdie Ooreenkoms 

in alby amptelike tale-en in die vorm wat in die regulasies by 
die Wet voorgeskry! word, vertoon op ’n opvallende plek waartoe 
sy werknemers maklik toegang het. 

Namens die partye op hede die 30ste dag van April 1963 te 
Rustenburg ondericken. -° Oo 

: R. R. Doss, 
Voorsitter van die Raad. 

: D. G. Sreyn, an 
Ondervoorsitter van die Raad. 

F, JoHNson, 
Sekretaris van die’ Raad, 

AANHANGSEL A. 

_NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID | 
- >, (RUSTENBURG). a 

  

o DIENSSERTIFIKAAT. 
(Uitgereik. ooreenkomstig die Nywerheidsraadooreenkoms.)- 

  

Volle naam van die werknemer. . a 
. nO, (familienaami in hoofletters) ~_ 

Vroeér bekend as “et : 
Werknemer se huisadres...., 
Fabrieknommer...... 
Graad. 
Laaste beroep . 
Sedert (datum). : . <n annie 
*Loon ontvang ten tyde van diensbeéindiging R.................per week 
_ . (met inbegrip van lewenskostetoelae) : : 
Laaste verhogingsdatum : “nel 
Indienstredingsdatum 
Uitdienstredingsdatum 

  

  

  

  

  

  

  

Totale tydperk wat deur hierdie sertifikaat gedek WOrd oo esmmumome jaar 
maande. sacar LAC 

Naam van fabrick a ae   

  

Handtekening van werkgewer... 
  

Uiitredbein esha tuto. menssnnmennsinsmrnnnn oe 
  

*In die geval van stu 
tarief per week. | . 
L.W.—Hierdie sertifikaat moet noukeurig ingevul word en een 

afskrif aan die werknemer gegee en een afskrif aan die Sekretaris van 
die Nywerheidsraad, Steenstraat 31, Rustenburg, gestuur word. 

_ AANHANGSEL B. 

NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID 
(RUSTENBURG). 

_GSteenstraat 31, Rustenburg.) 

kwerkers, meld asseblief hulle minimum tyd- 

  

    Menere, so 
~ GRADERINGSERTIFIKAAT. 

  

Beroep. La 
Hierby word die ontvangs erken van die kennisgewing van indiens- 
neming. Vorm No POAC EL animate 
Volgens. die besonderhede. wat daarop gemeld word en die rekords 
van die Read, is die loon van die werknemer in orde en is sy volgende 
verhoging op. aan hom verskuldig. 

Dié uwe,. . Dg 
  

” Sekretaris. 

od
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ANNEXURE C, AANHANGSEL C. 

RUSten bur ge ccmsnnsnnnnenenmimnninaissaninnnne V9 ase Aan: Die N. heidsraad vir di Rustenburg... erernenmen 19am 

To: The Industrial Council for the Tobacco Manufacturing Industry an: Die Nywerheidsraad vir die Tabaknywerheid (Rustenburg). 

(Rustenburg), BESONDERHEDE AANGAANDE INDIENSNEMING: VAN 
DETAILS RE ENGAGEMENT OF NEW EMPLOYEE IN TERMS 

OF ANNEXURE C. - 

  

  

NUWE WERKNEMER OOREENKOMSTIG AANHANGSEL C. 

  

  

  

    

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

Afdeling Fabricknommet.... commun en 

Dept Factory No. nnumsmniionann . | Volle naam . 

Full name. . Vroeér bekend as. 

Formerly known as... Adres. . 

Address. . Geslag Ras. 

Sex. Race. Getroud of ongetroud 

Married or single. Lacan Geboortedatum : 

Date of birth Datum-waarop diens aanvaar is. 

Date started duties Beroep : : 

Occupation en Graad Loon per week, 

Grade. Wage _.per week. | Totale vorige ondervinding. 

  Total previous experience. : : _ . 

No. of Certificate of Service produced by employee or date of State- 

ment of Experience. . . 

I certify that the above details are correct. — 

_ Signature of Employee epminnnemennen sent on 

  

  

Factory Manager. 

  

ANNEXURE. D. 

INDUSTRIAL COUNCIL FOR THE TOBACCO © 

MANUFACTURING INDUSTRY (RUSTENBURG). 
(31 Steen Street, Rustenburg.) . 

STATEMENT OF EXPERIENCE. 

Notr.—This Statement must be filled in accurately. Any person 

- who, knowingly, makes or causes to be made any false statement, 

shall be guilty of an offence and is-liable to prosecution in terms of 

section seventy-three of the Industrial Conciliation Act, 1956. 

I, Mr./Mrs./Miss (surname) : ve Lene 

Christian names. : 

Formerly known as. 
of (house address)... en 

hereby state that I am... Scans y 
following expetience.in the Cigarette 
Industry :--— sos 

  

  

  

  

  
  

Period of Service. o Wages. - 

  Name of 
Factory. 

“| Occupation. ” When 
From. To. At Start. Leaving. 

  

  

            
  

  

Thereby declare-that to the best of my knowledge, the above statement . 

is true and correct. 

Date enninmnnainnnnnnnnnionrnan — . 
Employee’s signature. 
Witnessed _ by... 

Pease Note.—This Statement must be forwarded by the employer’ 

to the Secretary of the Council together with the Engagement Form in . 

respect of the employee. - 

    

  

No. R. 747] | | 
WAR MEASURES ACT, 1940, ~ 

  

SUSPENSION OF COST OF LIVING ALLOWANCE 

REGULATIONS PUBLISHED 
MEASURE No. 43 oF 1942, AS AMENDED. 

  

TOBACCO MANUFACTURING INDUSTRY, 
: ‘RUSTENBURG. . , 

  

1, ALFRED ERNEST TROLLIP, Minister of Labour, hereby 

in terms of sub-regulation (1) of regulation 4 of the-regu- 

lations published under War Measure No. 43 of 1942, as 

amended, suspend the operation of the said regulations in 

respect of all employees for whom wages are prescribed. 

in the Agreement for the Tobacco Manufacturing Indus- 

try, published under Government Notice No.-R. 745 of 
the 15th May, 1964. 

_A. E. TROLLIP, 
Minister of Labour. 

16 

Datum... 

  

[15 May 1964. 

UNDER WAR. 

Dienssertifikaatnommer wat deur die werknemer voorgelé is, of 

datum van ondervindingsverklaring.. : an 

Ek sertifiseer dat bostaande besonderhede korrek is. 

Handtékening van werknemet. sec nvimnnnmnnnn a 

  

  

F abriekbestuurder. 

  

AANHANGSEL D. . 

-  NYWERHEIDSRAAD VIR DIE TABAKNYWERHEID | 
(RUSTENBURG). 

(Steenstraat 31, Rustenburg.) 

ONDERVINDINGSVERKLARING. 

OPMERKING.—Hierdie Verklaring moet noukeurig ingevul word, 
Enigiemand wat bewus ’n vals verklaring doen, of laat doen, maak hom 

| skuldig aan ’n oortreding en kan ingevolge artikel drie-en-sewentig van 

die Wet op Nywerheidsversoening, 1956, veryolg word, _ 

mn Ek, monr./mev./mej. (familionaam).is sien 

ears of age and have had -the | amen “erent 

and/or ‘Tobacco ‘Manufacturing | 

  

Vroeér bekend as. 
  

  

  

  
  

van (huisadres). . Se . 

verklaar hierby dat ek.. a jaar oud is en onderstaande 

ondervinding in die’ Sigaret- en/of Tabaknywerbeid gehad het:— 

a Dienstydperk. Loon. — 

Naam van ° |= top ee L 

fabriek. Beroep. ed 

: By aan- |By beéin-" 

Van. . Tot, vang. |.diging. 
  

  

          
    
Ek verklaar hierby dat bostaande verklaring na die beste van my wete 

waar en korrek. is. , 

  

Handtekening van werknemet....emnon sevamonnewonies 

. As getuie. : . _anannnne “ 

_ Ler weL.-Die werkgewer moet hierdie Verklaring saam met die 

indiensnemingsvorm van die werknemer aan die Sekretaris van die 

  

| Raad stuur. 

  

  

No. R. 747] 5. Mei 1964. 
WET OP OORLOGSMAATREELS, 1940. 

  

OPSKORTING VAN REGULASIES OP LEWENS- 

KOSTETOELAES GEPUBLISEER BY OORLOGS- 

MAATREEL No. 43 VAN 1942, SOOS GEWYSIG. 
  

TABAKNYWERHEID, RUSTENBURG. | 
  

Ek, ALFRED ERNEST TRoLuip, -Minister’ van Arbeid, 

skort hierby kragtens subregulasie’ (1) van regulasie 4 

van die regulasies wat by Gorlogsmaatreél No. 43 van 

1942, soos: gewysig, gepubliseer is, die bepalings van 

genoemde regulasies op ten opsigte van alle werknemers 

vir wie lone voorgeskryf word in die Ooreenkoms vir die 

Tabaknywerheid wat. by: Goewermentskennisgewing No. 

| R. 745 van 15. Mei 1964 gepubliseer is. - 

A. E. TROLLIP, . 
Minister van Arbeid.  
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No. R. 746] [15 May 1964. 

FACTORIES, MACHINERY AND BUILDING 
WORK ACT, 1941, 

- TOBACCO. MANUFACTURING INDUSTRY, 
RUSTENBURG. 
  

I, ALFRED Ernest TROLLIP, Minister of Labour, hereby 
in terms of sub-section (1) of section twenty-two of the 
Factories, Machinery and Building Work Act, 1941, as 
amended, declare the provisions of the. Agreement and 
notice relating to the Tobacco Manufacturing Industry, 

. published under Government Notice No. R. 745-of the 
15th May, 1964, to.be, on the whole, not less favourable 
to the persons whose hours of work and remuneration in - 
respect of overtime, public holidays and work on Sundays 
and public holidays ate regulated thereby, than the rela- 
tive provisions of the said Act. | . 

No. R. 746.] “Ts Mei 1964. 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
1941. 

& 
  

raiudnrvweeino, RUSTENBURG. 
  

Ek, ALrRep ERNest Trout, Minister van Arbeid, 
-verklaar hierby kragtens subartikel (1) van artikel twee- 
‘en-twintig van die Wet op Fabrieke, Masjinerie en Bou- 
werk, 1941, soos gewysig, dat die bepalings van die Oor- 
eenkoms en kennisgewing in verband met die Tabak- 

-nywerheid, gepubliseer by Goewermentskennisgewing No. 
R. 745 van 15 Mei 1964, cor die algemeen vir persone 
-wie se werkure er. beloning ten opsigte van oortyd, open- 
bare feesdae en. werk op Sondae en openbare feesdae 
daarby gereél word, nie minder gunstig is nie as die oor- 
eenstemmende bepalings. van genoemde Wet. 

  

A. E. TROLLIP, ee A. E. TROLLIP, 
Minister. of Labour. - Minister van. Arbeid, 

= : - - —_ 

-CONTENTS. . . INHOUD. 
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Act, 1941:. Tobacco Manufacturing - (941; Tabaknywerheid, Rustenburg . 17 
Industry, Rustenburg .. - i 
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*% 

VOLUMES I, I, III and IV 

Copies of the First, Second, Third and Fourth 
Volumes of ‘‘ Die Afrikaanse Woordebock »? containing 
the letters A, B, C; D, E, F; G, Hand I respectively, 
are obtainable ‘from the Government Printer at the 

    
   

Buy National Savings Certificates 

- Koop - Nasicnale 

  
“Die Afrikaanse Woordebook 

-R.-747 Wet op Oorlogsmaatreéls, 1940: Opskort- 
ing van | Regulasies oP Lewenskostetoe- 16 
‘aes . . otto nee 

DELE J, Il, III en IV. 

Deel een, twee, drie en vier van die Afrikaanse 
Woordeboek bevattende die letters A, B, C; D, E, F; G, 
H en I respektiewelik, is van die Staatsdrukker teen die 
volgende pryse verkrygbaar:— 

following prices:— Gewone . 2 
Linen Leather Linneband. Leer band. | : 

~ Bound. rsp ‘Deel Luwccsessesees R550 R7.50 : 
Volume I.........25 R5.50 R75 
Volume Il.......... R7.00 * R11.00 pet th ceeeesecece R700 R11.00 
Volume D.......:. R6.60 R10.00 Deel TH............ R6.00 _ R10.00 

_ Volume IV... R8.50 R13.50 Deel IV... R8.50 R13.50 

  

PELLET TE TTT T TTT TEE ETE TPEEE LETTE FFP ET TPT - 3 ; : 

Spaarsertifikate 
\7
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‘Use the . a 

- Post Office Savings Bank 
which provides 

state security; strict secrecy and unrivalled 

facilities for deposits and withdrawals, 

Deposits in ordinary accounts earn interest at . 

24% per annum. 

Amounts invested in Savings Bank Certificates 

earn interest at 4°lo per annum. , 

R20, 000. may be invested i in Savings Bank Cer. = 

tificates.. sO 

OPEN AN ACCOUNT TODAY! 
    

  

-Maak gebruik. van die ae 

Posspaarbank! 
i | | _ wat.   ‘n staatswaarbora, strenge geheimhouding 

en ‘ongeéwenaarde fasiliteite . in verband 

met inlaes en: opvragings verskaf. 

  

Die rentekoers op inlaes in gewone rekenings 

i sis 2$% per jaar... 

: _».. Op. bedrae wat in. Spaarbanksertifkate belé 

- — - word, is die rente 4°/o per jaar. 

; : _ - o R20, 000 kan i in ‘Spaarbanksertifikate belé word. ce 

OPEN VANDAG 'N REKENING!   ow 4 ey oe   
  

18
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om PAYS You. 
SAVE. 

-  #& >” FOR YOUR FAMILY’S FUTURE | 

FOR YOUR OWN. HOME! 

ok FOR YOUR: RETIREMENT! - 

% FOR ALL EMERGENCIES | 

    

POST OFFICE SAVINGS. ‘BANK. 

The Post Office Savings. Bank: earns WB, interes on- the sonthly, balance, of which. 

interest up to RI00 per annum is Free of Income Tax. 

The first deposit need to be ho more ‘than 10c.° Such an secount j is very handy i in times of 

emergency or when. on holiday, as deposits or: withdrawals can be ‘made at any Post Office 

in the Republic. : 7 

° Not more. than R4, 000 may. be e deposited by. one person during a financial year. 

0 SAVE! 

  
  

  
  

bm BETAAL uC OM | 
“SPAAR 

oe VIR U FAMILIE SE TOEKOMS! = 
oe VIR U EIE HUIS! a 
“VIR U AFTREDE! oo 

VIR ALLE GEVALLE VAN Noop! . 

_ POSSPAARBANK 

Die Posspaarbank verdie ien 248 %, rente op die meandelkse balan, wearvan tot REDO 

per jaar van die rente van Inkomstebelasting Viygestel i is 

Die eerste: belegging: hoef nie meer as 10 te wees nie. So‘ n rekening:is. baie hand 

in tye van nood of wanneer met vakansie, ‘omdat _stortings en terugvorderings by enige 

Poskantoor in. die Republiek gedoen kan word. 

‘Nie meer. as. RA, 000° mag ‘gedlurende * n boekjaar deur: eon: person, ingolé word n nie. 

  

e
p
e
e
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POSTAGE RATES 
TO DESTINATIONS IN SOUTH AFRICA 

Letters (surface mail)...... 2$¢ for first.oz.; le for each 
. additienal oz. : 

Letters (air mail)..... seoes 3c for first oz.; Jic for each 
. additional oz. , 

‘Postcards (surface mail)....: Ige each. 
Postcards (air mail)........ 2c each. 
Aerogrammes......¢ rrr tc each. : 

Printed papers....cceeeees lc for first 2 0z.; $c for each 
. : additional 2 oz. 

Commercial papers.......+ Icper20z, 
Newspapers...... saceeeess $C per 4 02. per copy. -Limit 

of weight per packet, ! Ib. 
Samples.....0- ea ceceneees Ic per 2 oz. , 

PARCELS (SURFACE MAIL) - 

Ordinary Parcels: : . 
Upto 8oz........ 5e 
Above 8 oz. up to | 

.(a) Parcels (excepting agricultural | 2!bu........66° 10c ° 
and air parcels) posted in South | Above 2 |b, up to 
Africa for delivery within South 7 Ib... cee 30¢ 
Africa (excepting South West | Above 7 lb. up to , 
Africa) Hl Ib... es... 60c 

| vevseee HIDE 
‘(Up toB oz... Se". 

“(b) Parcels (excepting air parcels) | Above 8.02. up to 

posted in South Africa for} | lb.v.t.0.....- Te Pye e 
1 delivery in South West Africa] For every ‘addi- 
“ . tional. Ib. or. 

“For Basutoland, Swaziland, 

  

* Mozambique.........+6- 7c per !b. 
: For Bechuanaland. Protecto-.-.7¢: per ib. (Kazungula [6c per-tb:): | +..; 

rate : 
Parcels (agricultural)......- 24 per Ib. 
Parcels (air mail)......+++- 0c per $ Ib. . 

*Cash on delivery fees........ For trade -charges.up.to ... | 
Bo “ i and including R2...0...5° °° 15¢ 

For each . additional R2 
or part thereof.........+ 2c 

" {Parcel insurance fees........ Fee ' -Limits. of: 
, , compensation. 

5c RIO 
R20 

Plus ic for each additional R20 
or part. thereof up to a 

: . : maximum of R400, / 
” Registration fee....... aeeees  5¢ per article. . 

Express delivery fees..... ees» Handling charge... .... 5¢ 
, Delivery charge 5c per mile or 

part of a mile. 
\ 

N.B.—The postage rates on letters, postcards, aerogrammes, . . 
“printed papers, commercial papérs and samples to destinations (| 
_in the African Postal’ Union [Angola; Basutoland; the 

~ Bechuanaland Protectorate; Burundi; Cameroun, Republic of; 
“Congo, Republic of (Leopoldville); French Equatorial Africa 

_ (Gabon, Republic of; Congo, Republic-of (Brazzaville); ‘Central 
African Republic; Chad, Republic of); Kenya; Madagascar; 

“ Mozambique; Northern Rhodesia; Nyasaland; Rwanda; South. 
' West Africa; Southern-Rhodesia; Swaziland; Tanganyika; Uganda] 
are the same as those within South Africa for surface and air 

“mail, respectively. 
  

* AC.O.D. service is also available to the following countries of the African 
Postal Union: Kenya, Mozambique, Northern Rhodesia, Nyasaland, Southern 
Rhodesia, Tanganyika and Uganda. : 

y An insured parcel service is also available to Southern Rhodesia, Northern 
Rhodesia and Nyasaland. Parcels for this destination cannot, however, be 
insured for hore than R120. oo   

"fraction thereof - ye : oS - Vir Basoetoland, Swaziland, 

  

POSTARIEWE. 
NA BESTEMMINGS IN SUID-AFRIKA 

  

Briewe (landpos)...... ees. 2h vir eerste ons; Ic vir elke 
7 : - bykomende ons. 

Briewe (lugpos)..... seeeee 3¢ vir eerste. ons; Idec vir, elke 
bykoménde ons. 

Poskaarte (landpos)........ Ide elk. 
Poskaarte (lugpos) o. 2c elk. 
Lugbriewe.....2....66 aeeee 2de elk. . 
Drukwerk....... veeeeeees Ic vir eerste 2 onse; de vir elke 

bykomende 2 onse. 
Handelstukke...cescceeees fe.per 2 onse. . 
Nuusblaaie......cceeseeees $C per 4 onse per eksemplaar. 

Maksimum gewig per pakkie, 
i Ib. . : 

Monsters...... secencece «.. Ie per 2.onse. 

PAKKETTE (LAN DPOS) 

Géwone pakkette: : 

(a) Pakkette (behatwe. landbou- (Tot 8 onse....... Sc 
en lugpakkette) -gepos in| Bo8onsetot2!b. {0c 

_ Suid-Afrika vir aflewering in? Bo 2 [b. tot 7Ib.. 30c 
Suid-Afrika. (behalwe Suid-'| Bo 7 ib. tot Il lb. — 60e 
wes-Afrika). Bo II Ib. tot 221b. § 110c 

* {b) Pakkette's (behalwe —lugpak- [Tot 8 onse....... 5e¢ 
kette) gepos in Suid-Afrika | Bo 8 onse tot I {b. 7c 
vir aflewering in . Suidwes-< Vir elke bykomen- 

- Afrika: : de lb. of gedeelte 
daarvan....... eee 7c 

Mosambiek...........-5. Teper Ib. 
Betsjoeanaland-protektoraat. 7c per Ib. (Kazungula léc per Ib.). : 

  

>< Palckette (lanidboa)iei.t....06 2ge- per Ib. 
Pakkette (lugpos).......... {0c per4 ib. 
*K.BAgeld...cseseeseees Vir handelsbedrae tot 

: en met R2..... veseeeeee 
Vir - elke :bykomende: R2 ~- 

- of gedeelte daarvan...... 

| tPakketversekeringsgeld........ VWersekerings- | Maksimum 
7 Tes om - gelde. . - -: vergoeding. 

Ses = RIO 
6c _ ~ R20 . 

Plus Ic-vir elke R20 of gedeelte 
» daarvan tot 'n maksimum van | 

. R400. 

~Registrasiegéld ce vueaeee Weaee 5c per posstuk. 
Spoedbestelgeld........ eeose Hanteerkoste.......... 5c. : 

Afleweringskoste 5c per my! of 
. - gedeelte daarvan. 

“LW.—Die ‘postariewe op briewe, . poskaarte, lugbriewe, | 
drukwerk, handelstukke en monsters na bestemmitigs in die 
-Posunie van Afrika [Angola; Basoetoland; Betsjoeanaland- 

“ protektoraat; Burundi; .Frans-Ekwatoriaal-Afrika (Gaboen, Re- 
- publick;- Kongo, Republiek (Brazzaville); | Sentraal-Afrika. 
Republiek; Tsaad, Republiek; Kameroen, Republiek); Kenja; 
Kongo, Republiek {Leopoldstad); Madagaskar; Mosambiek; 
Noord-Rhodesié; Njassaland; Rwanda; Suid-Rhodesié; Suid- 
wes-Afrika; Swaziland; Tanganjika; Uganda] is dieselfde as 

_dié binne Suid-Afrika vir land- en lugpos, onderskeidelik. 

  

* 'n K.B.A.-diens is ook beskikbaar na die volgende lande van die Posunie_van 
Afrika: Kenja, Mosambiek. Noord-Rhodesié, Niassaland, Suid-Rhodesié, 
Tanganjika en Uganda. > 

+ ’p Versekerde pakketdiens is ook beskikbaar na Suld-Rhodesié, Noord- 
Rhodesié en Niassaland. Pakkette vir dié bestemming kan egter nie vir meer 
as R120 verseker word-nie. . » :   
    

  

    

| Buy National ‘Savings Certificates 

20 
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- Statistical publications. issued by the BUREAU 

OF STATISTICS are of immense interest especially to 

_ Manufacturers, Merchants and. Busine men | 

| These publications include the following:— 
.. The: Official Year Book of the Republic of South Africa isa compendium con- | 

_ . taining information on practically any subject which is of public. interest. 

2. A statistical Year Book will appear as from 1964. 

- +3, The Monthly: Bulletin of Statistics covers current statistical information ona 
_. great variety of economic and social subjects. Each issue contains more 

-than 100. statistical tables as well as statistical annexures. The price is 
~60c per copy. or R6.00 per annum post free. Overseas 75c per copy. 
(R7.50 per annum.) 

4. Blue Books: These official reports a are issued periodically in printed form a 
- and cover many subjects. The ‘Statistics published in these reports are 
complete and final. 

-5. Special Reports appear in roneoed form and cover a great variety of subjects 
' _ of economic and social interest. _ 

_ 6,. Several other reports and memoranda are ‘available. 

BECOME A SUBSCRIBER. TO. THE MONTHLY | BULLETIN NOW| 

~~ and order the Bureau's ‘publications. 

"Prices and publications. are obtainable from the “GOVERNMENT PRINTER, 
Pretoria and Cape Town. - 

“Aly to the BUREAU OF STATISTICS, Pretoria, for full particulars and the latest 
list of publications. . a 

    
“VIR STATISTIEK is veral van, 1 baie ‘groot. + belang v vir. 

_ Vervaardigers, Hondelaars en: Sakemanne | 

- Hierdia publikasies sluit die volgende i in:= . 
1, Die Offisiele Jaarboek van’ die Republiek van Suid-Afrika is ’n samevatting _ 

van inligting oor feitlik enige’onderwerp van openbare belang. 
“2. -'n Statistiese Jaarboek sal varia. 1964 verskyn. 
.3.. Die Maandbulletin van Statistiek dek lopende statistiese inligting oor "nh re | 

groot verskeidenheid ékonomiese ‘en maatskaplike onderwerpe. Elke eR 
" uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die = 
"prys:is 60c per éksemplaar of R6.00-jaarliks posvry. Buiteland 75¢ per, . 
~eksemplaar. (R7.50 per jaar.) 

.. 4. Blouboeke. Hierdie amptelike verslae_ word van: tyd tot tyd uitgegee en 
dek baie onderwerpe. ‘Die Statistieke’ wat in hierdie verslae voorkom is~: 

_...,,_ volledig°en finaal. 

5. Spesiale Verslae verskyn in vafgerolde vorm en dek.’n groot verskeldenhetd ra i 
onderwerpe van ekonomies en maatskaplike belang. oo SO 

6. Verskeie ander verslae en- memoranda: is. beskikbaar. 

WORD. Nou 'N INTEKENAAR OP DIE MAANDBULLETIN! | 
en bestel die Buro se publikesies 

Payee en. ublikasies is., ‘verkrygbaar van. die STAATSDRUKKER, Pretoria of 
Kaapstad. 

Doen aansoek by die BURO VIR STATISTIEK, Pretoria, vie voll  besonderhede 
en die jongste publikasielys. 

1 
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MONTHLY BULLETIN OF STATISTICS 
Issued by the Bureau of Statistics, Pretoria . 
  

Contains a s comprehensive coverage of, current 

statistical information ona great variety of 
economic and social subjects. Each issue contains | 
more than 100 statistical ‘tables as well as 

"statistical « annexures 

Pri ' | t ¢ “Republic of af south Africa ~ -- - 606 per copy w (R6.0 00 ner year) | 
Overseas secre reece = 16 pe copy. (tr. a0 per year) - 

“OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN 

  

  

MAAN SUIEETIN: VAN STATISTIK : 
  

__Uitgereik deur dig Buro v vir: r Statistiek, Pretoria” 

  

Behels ’ n. omvattende dekking van ‘lopende 
- $tatistiese inligting oor ‘n groot verskeidenheid | 
van ekonomiese. en maatskaplike onderwerpe.. 
Elke uitgawe bevat meer as. 100 statistiese tabelle 

| asook statistiese bylaes — Le 

, Pr | $. nepubliek v van Sul Afrika ‘fe 9 per ‘eksemplaar (R6. 00 ner jaar) 

y “Buiteland ~~ ~~~ =~ 75¢ per eksemplaar (R7.50 per ia)   _.VERKRYGBAAR VAN. DIE STAATSBRUKKER, PRETORIA EN KAAPSTAD 

  

“Die “Afrikaanse Woordebook - 

VOLUMES T IL. Wl and. TV ~° DELE LD 11, III en. LIV 

Copies of the First, Second, Third and Fourth || Deel een, twee, ‘drie en vier van die Afrikaanse 

Volumes of.** Die Afrikaanse Woordeboek ’ *? containing ||| Woordeboek bevattende die letters A, B, C: D, E, F; G, 

the letters A, B, C; D, E, F; G, H and I respectively, H en I respektiewelik, is van die Staatsdrukker teen die 

are obtainable ‘from. the Government Printer. at. the Volgende pryse verkrygbaar:— 

following prices:— Gewone ' 

. Linen Leather - Linneband. Leerband. 

. Bound. - Bound: <-l- peelLww..ec.e0. R550 - - . R750 

R750 W DedMeseseeeeeee R700, RULO0 | 
“s RIL00::: - 

R10.00 .° R10.00   

  

  
a
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"GEOLOGICAL MAP OF THE UNION 
| US Seal m7 000, 000 a sheets) 

PRICE R2. 00 perset 
OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and: ‘CAPE TOWN 
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-GHOLOGTESE KART VAN I DIE WE 
-Skaal 1,000,000 (t te) ee 

_PRYS RQ, 00: per stel 

: \VERKRYGBAAR BY. DIE STAATSDRUKKER, PRETORIA. en. OKAAPSTAD 

  
  
    
  

  

  
  

é 

| The: Mineral Resources of South Africa | 
The fourth edition of The Mineral Resources. in South Africa . 

. | oo is now available. ce cw 

: { . — __ ~ Price R3. 33- : 
Pd OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN: . 
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Coat of Arms | | Bepubliek ban Suid-Afrika 
In Colours ood In Kleure 
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Reprinted to design prepared: =f | J -Herdruk volgens plan opgemaak 

by the College of Heralds ||} .— deur die Kollege van Heraldiek © 
+ . - + ; 

“PRICE: : to. PRYS: 
R1.10 per copy, post free within the Republic a R1.10 per kopie, posvry in die Republiek . 

R115 per copy, outside the Republic © --_ RLI5 per kopie, buite die Republiek 

Obtainable from the Government=Printer — Verkrygbaar by. die Staatsdrukker 

Pretoria and Cape Town . Pretoria en Kaapsta     
  

  

  

‘Atlas of South Africa 
Comprehensive _ introduc- 
tion together with Statis- 
tical Maps ‘covering the 
following :— 

PRICE R18.00 

Section ' [.—Relief, Geology, Soils, Vegetation and Fisheries. 
' Section {.—Climate and Water Resources. 

Section IHI.—Population. 
Section IV.—Agriculture. 

' Section .V.—Industries and Occupations. 
Section Vi.—Transportation. 
Section VIl.—External Trade. 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND GAPE TOWN   
  

  

  
Atlas van Suid- 
Omvattende inleiding te- 
same met Statistiese Kaarte 
dekkende die volgende: — 

PRYS R18.00 

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD - 

frika 
Afdeling |.—Relief, Geologie, Mynbou, Grondsoorte, Plantegroei en Visserye. 
Afdeling H—Klimaat en Waterhulpbronne. 
Afdeling lll.—Bevolking. 
Afdeling 'V.—Landbou. 
Afdeling V.—Nywerhede en Beroepe. 

. Afdeling Vii—Vervoer. oe 
Afdeling Vil.—Buitelandse Handel. 
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