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_ GOVERNMENT NOTICES.

—

__ GOEWERMENTSKENNISGEWINGS.

DEPARTMENT OF LABOUR.
No. R. 876.] {12 June 1964
' INDUSTRIAL CONC[LIATION ACT 1956.

FURNITURE INDUSTRY, SOUTH WESTERN
. DISTRICTS. :

MAIN AG_REEMENT.

On behalf of the Minister of Labour I, MARATIS. VILJOEN
Deputy-Minister of Labour, hereby—

(a) in terms of paragraph (a) of sub-section (1) of sec-
tion forty-eight of the Industrial Conciliation Act,
1956, as amended, declare that all the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Furniture Industry, shall
be binding from the second Monday after the date
of publication of this notice and for the period
ending the 10th November, 1966, upon the
employers orgamsauon and the trade unions which
entered into the Agreement and upon the employers

- and employees who are members of the said organi-
sation or unions; -

(b) in terms of paragraph (b) of sub-section (1) of sec-
tion forty-eight of the said Act, declare that the
provisions of the Agreement, excluding those con-
tained in clauses !. 2, 9 (4) (¢), 22, 24, 25 and 30
of Part I, shall be bmdmg from the second Monday
after the date of publication of this notice and for.
the period ending the 10th November, 1966, upon
all. employers and ‘employees other than those
‘referred to in paragaph {a) of this notice, who are
engaged or employed in the said Industry in the
Magisterial Districts of George, Knysna, Mosscl
Bay and Oudtshoorn; and

(¢) in terms of paragraph (a) of sub-section (3) of sec-
tion forty-eight of the said Act, declare that in the
- Magisterial Districts of George, Knysna, Mossel |
Bay and Oudtshoorn, and from the second Mon-
day after the date of publication of this notice and
for the period ending the 10th November, 1966, the
provisions of the Agreement, excluding those con-
tained in clauses 1, 2, 9 (4) (¢), 22, 24, 25 and 30
of Part 1, shall mutatis mutandis be binding upon |
all Natives employed in the said Industry by the
employers upon whom any of the said provisions
are bmdmg in respect of employees and upon those
employers in respect of Natives in their emp]oy

M. VILJOEN,
" Deputy-Minister of Labour, -
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DEPARTEMENT VAN ARBEID.

No. R 8?6] {12 Junie 1964.
- WET OP NYWERHEIDSVER'SOENH@G 1956.

MEU BELN YWERHELD SUIDWEST ELIKE
' DISTRIKTE

 ——

HOOFOOREENKOMS.

- Namens die Minister. van Arbeid, verklaar ek, MARAIS
- VILJOEN, Adjunk-minister van~Arbeid, hierby—

(a) kragtens paragraaf (@) van subartikel {1) van artikel
agi-en-veertig van die Wet -op Nywerheidsver-
‘goening, 1956, soos gewysig. dat al die bepalings
van die Ooreenkoms wat in die Bylae hiervan ver-
skyn en op -die Meubelnywerheid betrekking het,
vanaf die tweede Maandag na die datum van
_publikasie van hierdie kennisgewing en vir die- tyd-
perk wat op. 10 November 1966 eindig, bindend is -
vir die werkgewersorganisasie en die vakverenigings
wat die Ooreenkoms aangegaan het en vir die werk-
gewers en werknemers wat lede van genoemde
. organisasie of verenigings is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig van genoemde Wet dat die be a]mgs
 van - die- Qoreenkoms, uitgesonderd dié wvervat in
Klousules 1, 2, 9-(4) (¢), 22, 24. 25 en 30 van Deel I,
vanaf die tweede.  Maandag na die datum van
publikasie van hierdie kennisgewing en vir die
tydperk wat op 10 November 1966 eindig, bindend
is vir alle ander werkgewers en’ werknemers as dié
genoem in paragraaf (@) van hierdie kennisgewing,
wat betrokke is by of in diens is in genoemde
Nywerheid in die landdrosdistrikte George Knysna,
Mosselbaai en Oudtshoorn; en

(c) kragtens paragraaf (@) van subartikel (3) van artikel
agi-en-veertig van genoemde Wet dat die bepalings
van die Ooreenkoms uitgesonderd dié vervat in
klousules 1, 2,9 (4) (c) 22, 24, 25 en 30 van Deel I,
vanaf die tweede Maandag na die datum van publi-
kasie van hierdic kennisgewing en vir die tydperk
wat op 10 November 1966 cindig, in die landdros-
distrikie George, Knysna, Mosselbaai en. Oudts-
hoorn mutatis mutandis bindend is vir alle Naturelle
in diens in genoemde Nywerheid by di¢ werkgewers
vir wie enigeen van genoemde bepalings ten opsigte
van werknemers bindend is en vir .daardie werk-
gewers ten opmgte van Natureﬂe in hul diens.

- M. VILJOEN,
=, Adjunk-minister van Arbeid.
5 1—818
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SCHEDULE. -

INDUSTRIAL COUNEZIL-‘: FOR THE FURNITURE MANU-
FACTURING INDUSTRY OF THE SOUTH WESTERN
DISTRICTS. ' .-

AGREEMENT
in accordance with the provisions of the Industrial Conciliation

'Act? 1956, as amended, made and entered into by and between the

South Western Furniture Manufacturers’ Associatien

(hereinafter referred to as the “employers " or the “employers’
organisation ”), of the one part, and the -

National Union of Furnit_ure_and Allied Workers of South Africa;
- and the ' :
National Association of Furniture and Allied Workers of South
Africa; S
(hereinafter referred to as ““the employees » or the *trade
Unions "), of the other part, . :

. being the parties to the Tundustrial Council for the Furniture

Manufacturing Industry- of the South Western Districts.
PART I

PROVISIONS APPLICABLE- TO THE INDUSTRY
THROUGHOUT THE AREAS COVERED BY THE
AGREEMENT UNLESS THE CONTRARY IS STATED.

1. SCOPE 0F APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed by members of
the employers® organisation and. trade unions engaged in the
Furniture Industry within. the Magisterial Districts of George,
Knysna, Mossel Bay and Oudtshoorn (hereinafter referred to as
the South Western Districts). :

2. PERIOD OF QPERATION OF AGREEMENT.

This Agreement shall come into operation on a date to be
fixed by the Minister of Labour in terms of sub-section (1) of
section forty-eight of the Act, and shall continue in force for
the period ending 10th November, 1966, or such period as may
be determined by him.’

. 3. DEFINITIONS. :
Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, as amended, shall have the

same meaning as that Act, any reference to an Act ‘shall include

any amendments to such Act, and unless the contrary intention
appears, words importing the masculine gender shall also include
females and vice versa. : : o

(g) Unless inconsistent with the context, the following defini-
tions shall apply to Part I and II inclusive, in this Agreement:—

“ Act” . means, the Industrial Conciliation Act, 1956, as
amended; !

- “ apprentice ” r'nean's an eiﬁﬁlbyeé serving under a written con-
tract of apprenticeship registered or deemed to’ be registered
under the provisions of the Apprenticeship Act, 1944, as

amended;

“honus ” means (1) any payment in addition to the prescribed
or agreed wage of an employee arising from empioyment
under a bonus incentive scheme which is stipulated as such
in the wage register; (2) any other special or occasional pay-
ment by an employer to an employee in excess of the pre-
scribed or agreed wage stipulated by him as such in the
wage register, and which the employer can withdraw at will;

“ Council” means the Industrial Council for the Furniture
Manufacturing Industry of the South Western Districts,
registered in terms of section nineteen of the Act;

“ employment ¥ -means the total length of all periods of an
employee’s service in the Furniture Industry; <

« agtablishment” means any place where. the Furniture Industry

_is carried on and 'includes any place where a person I8
employed in all or any of the classes of work specified in
Part II of this Agreement; ’

“ Furpiture Tndustry ” or * Industry ” means—without in any |
‘way limiting the ordinary meaning of the expression—the |

manufacture either in whole or part of all types of furniture
irrespective of the materials used, and shall include, inter
alia, the following operations:— Py
Repairing, upholstering, re-upholstering, staining, spraying
or polishing -and/or repolishing, making of loose covers'
and/or cushions and/or curtains and/or the making and/or
repairing:. of box-spring mattresses .and/or frames for
vpholstering, wood-machining, vencering, woodturning,
carving in connection with the manufacture and/or repair
of furniture, -polishing and/or repolishing of pianos, or
" the manufacture and/or staining, spraying and polishing
and/or repolishing of tearoom, office, church, school, bar
_or theatre furniture and cabinets for musical instruments
" and radio - or. wircless cabinets and shall include the

manufacture” or processes in. the manufacture of .bedding,
the definition and.interpretation of .which-shall include, all

manner or types of mattresses, spring-mattresses, overlays,
pillows, bolsters, and cushions and includes the activities

BYLAE.

NYWERH_EIDSRAAD VIR DIE MEUBELNYWERHEID VAN
DIE SUIDWESTELIKE DISTRIKTE.

_ OOREENKOMS
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, soos gewysig, gesluit en aangegaan deur en tussen die—
South Western Furniture Manufacturers’ Association

(hieronder die “ werkgewers” of die * werkgewersorganisasie”
genoem), aan die een kant, en die

National Union of Furniture and Allied Workers of South Africa;
en die

_National Association of Furniture and Allied Workers of South

Africa

(hieronder die “ werknemers " of die * vakverenigings™ genoem),
aan die ander kant,

wat die partye-is by die Nywerheidsraad vir die Meubelnywerheid

~van die Suidwestelike Distrikte..

DEEL 1.

BEPALINGS WAT DWARSDEUR DIE GEBIEDE WAT DEUR
DIE OOREENKOMS GEDEK WORD, OP DIE NYWER-
HEID VAN TOEPASSING IS TENSY DIE TEENOOR-
GESTELDE GEMELD WORD.

- ! 1. TOEPASSINGSRESTEK VAN OOREENKOMS.

Die bepalings van hierdje Qoreenkoms word nagekom deur lede
van die werkgewersorganisasie en die vakverenigings wat in die
Meubelnywerheid betrokke is binne die landdrosdistrikte George,
Knysna, Mosselbaai en Oudtshoorn (hieronder die Suidwestelike
Distrikte ” genoem).

. 2. GELDIGHEIDSTERMYN VAN OOREENKOMS.

Hierdie Qoreenkoms tree in werking op 'n datum wat die
Minister van . Arbeid kragtens subartikel (1) van artikel agt-en-
veertig van die Wet vasstel en bly van krag vir die tydperk wat
g'p 10l November 1966 eindig, of vir dié tydperk wat hy mag
epaal. '
3 3. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdic Qoreenkoms gébesig en in die
Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf word,
het dieselfde betekenis as in daardie Wet, en waar daar van 'n
wet melding gemaak word, word ook alle wysigings van sodanige
wet bedoel; en tensy die teenoorgestelde bedoeling blyk, word daar
met woorde wat die manlike geslag aandui, ook die vroulike gesiag
bedoel, en omgekeerd.

(a) Tensy onbestaanbaar met die sinsverband, is onderstaande
woordomskrywings op Deel I en II van hierdie Qoreenkoms van
toepassing: —

“Wet” beteken die Wet op Nywerheidsversoening, 1956, soos

gewysig; g 2
vakleerling ™ beteken 'n werknemer wat diens doen ingevolge
*n skriftelike vakleerlingkontrak wat coreenkomstig die bepa-
lings van die Wet op Vakleerlinge, 1944, soos gewysig,
geregistreer is of geag word geregistreer te wees;

bonus ” beteken (1) enige betaling benewens 'n werkgewer se

voorgeskrewe loon of die loon waaroor daar coreengekom is,

wat voortspruit uit diens ingevolge 'n bonusaansporingskema
wat as sodanig in die loonregistér aangeteken is; (2) enige
ander spesiale of geleentheidsbetaling, deur °n werkgewer aan

*n werknemer, wat meer is as die voorgeskrewe loon of die

loon waarcor daar ooreengekom is, wat as sodanig deur die

~werkgewer in die loonregister aangeteken is en wat die werk-
gewer na willekeur kan terugtrek;

“ Raad” beteken die Nywerheidsraad vir die Meubelnywerheid
van die Suidwestelike Distrikte wat ingevolge artikel negentien

. van die Wet geregistreer is;

“diens ” betcken die totale lengte van alle tydperke wat ’n
werknemer in ‘die Mecubelnywerheid werksaam was;

- bedryfsinrigting ” beteken 'n plek waar die Meubelnywerheid
beosfen word en ook’ ’n plek waar iemand werksaam is in
enigeen van of al die klasse werk wat in Deel II van hierdie
Ooreenkoms gespesifiscer word;

« Meubelnywerheid ” of * Nywerheid " beteken, sonder om die
gewone betekenis van die pitdrukking enigerwyse te beperk,
die vervaardiging, hetsy in die geheel of gedeeltelik, van alle

‘soorte meubels ongeag die materiaal wat gebruik word, en

_ onder andere ook die volgende werksaamhede ’'— ‘

Herstel-, stoffeer-, herstoffeer-, beits-,"spuit- of poleerwerk
- en/of herpoleerwerk, die maak van los oortreksels en/of
stoeikussings en/of gordyne en/of die maak en/of herstel
van raamveermatrasse en/of rame vir stoffeerwerk, hout-
masjienwerk, fineerwerk, - houtdraaiwerk, houtsneewerk in
verband met die vervaardiging en/of herstel van meubeis,
poleer- en/of herpoleerwerk aan klaviere of die vervaardi-.
ging van en/of beitswerk, spuitwerk en poleerwerk -en Jof
herpoleerwerk aan meubels vir teckamers, kantore, kerke,
skole, kroeé of teaters, kabinette vir musiekinstrumente en
. radio~ of draadlooskabinette en ook die vervaardiging van
"' of die prosesse vir die vervaardiging van beddegoed, wat
. .so_omskryf en uitgelé moet word dat dit alle soorte of tipes
matasse, veermatrasse, beléglae, kopKussings, peule en sig
kussings insluit, en ook die werksaamhede wat 2

0
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-carried on in any. premises where wood-machining, wood-
turning and/or carving. in connection with the production
of furpiture is carried on; and includes, further, the repair-
ing, re-upholstering or repohshmg of furniture in or in

connection: with establishments in which the production”

of furniture, or any operation associated with the final
preparation of any article of furniture for sale, either in
whole or in part, is carried on and the veneering of
laminated, blockboard or plywood doors used for furniture
and all parts of materials used in the construction of
furpiture; but excludes the manufacture of articles made
principally of wicker, grass andj/or cane ‘and the manu-

facture of metal l"urmture mcludmg the manufacture of

metal bedsteads;

“ hourly rate™ means the, weekly rate of the employee con-
cerned as prescribed in this Agreement divided by 44;

“ military tmmmg means _continuous training which an
employee ‘is rzquired to undergo in terms of section twenty-
one (1) read with sub-sections (1) and (2) of section twenty-
two, of the Defence Act,
training he may elect to undergo in terms of section twenty-

= three of the said Act nor any other training or service for
which he volunteers or which he elects to’ undergo;

* piece-work ¥ means any system according to which - payment
is baszd on quantity or ‘out-put of work done;

* remuneration” means.any payment in money made or owing
to any person which arises in - ‘any manner whatsoever out
of employment;

“working proprietor” or * workmg partner ‘means a person
who is personally engaged in doing any of the work specified
in Part II of this Agreement in his own establishment;

" “short-time ™ means' a . reduction in the number of ordinary
-working hours in an establishment due.to slackness of trade,

- -shortage of raw materials or a general breakdown of plant
or - machinery caused by accident or mher .unforeseen
emergency. )

(b) Unless- inconsistent with the context the followmg cleﬁmtlons

shall apply to Part I1 of this Agreement:-— -

ey Learner ”
learner packer or probationer, who at the time of his engage-

ment is or was a minor and who i employed in léarning any

elass of work specified on his learnership certificate;

* learner packer ” means a packer who has had less than two
years’ experience of packing furniture in the Furniture Indus-
try and who ‘works under the superyision of a packex,

“machine maintenance mechanic * means an- employee who is
solely employed in-all or any of: the followmg operations: —

Tracmg faults in, -overhauling,” or repairing machinery -

used in or in connection with an establlshmen: or in super-
vising all or any of their operations;

*juvenile™ means an employee under the age of 21 years,
excluding apprennces and labourers.

{c) In cIassn’ymg an employee for the purpose of thlS Agree-
ment, he shall be deemed to be-in that class in which he 13 wholly
or mainly engaged. ;

4, PIECE-WORK. :
No employer shall require or allow any person to work piece-

work or any other system by which earnings are based on.

quanmy of ‘work done, except as provided in clause 5.

5. TNCENTIVE BONUS:

(1) Subject to the condition that no emplovee shall be paid less
than he would be entitled to in terms ofpthls Agreement.had he
been a time worker, an employer may base an employee’s remune-
ration on the quantity or ~output of- ‘Wwork done; provided that no

_such system of rgmuneration shall be : perm:sszble except in the
"form of ‘an incentive scheme, the terms of which have been
-agreed upon as ‘'set out in éub-clauses (2), (3) and (4) -

(2) Any employer who wishes to introduce an incentive scheme
shall set up a joint committee of representatives of the manage-
ment and the employees, which after consultation with any of
the union parties to this Agreement whose members’ are mvo]ved
‘may agree upon- the terms of any such scheme

(3) The terms of any such mcentwe schetne and- any subsequent
* alteration thereto which may have been agreed upon by ‘the
Committee shall be reduced to writing and be signed by the mem-
. bers of the Committee, and shall not be varied by the Committee

or -terminated by elther party unless the party wishing to vary:

‘or: terminate the Agreement. has,- in writing, . given. the other:
* party ‘such notice as may. be agreed upon by the’ partles when,
'entermg into s'uch an Agreemem ) =

(4} An employee employed ‘on’am Incenhve bomls scheme for
“any ‘period shall be ‘paid the full amount ‘earned by him under
. the mcentlve bonus rates agre' pon m terms of th!s chum

1957, but does not include any -

means an employee except an apprennce, labourer ;

word op alle persele waar houtmas;:enwerk hout draai-
werk enjof houtsneewerk uitgevoer word in verband met
die vervaardiging van meubels; en ook nog herstel-, her-
stoffeer- of herpoleerwerk aan meubels in of in verband
met bedryfsinrigtings waarin die vervaardiging van meubels
of ’'n werksaamheld wat in verband staan met die-finale
bereiding van. 'n meubelstuk vir verkoop, of in sy geheel of
In dele vitgevoer word, en die fineerwerk aan gelamelleerde,
blokbord- of laaglwutdeure wat vir meubels gebruik word,
en aile gedeeltes van materiaal wat by die vervaardiging van
meubels gebruik word, maar uitgesonderd die vervaardiging
van meubels wat hoofsaaklik van mandjiesgoed, gras en/of
rottang gemaak is en die vervaardiging ‘van' metaalmeubels,
met. inbegrip. van die vervaardiging van metaalkatels;

“uurloon”. beteken die weekloon van die betrokke werknemer
$00s in hlerd[e Ooreenkoms voorgeskryf, gedeel deur 44;
milltere opleiding ” beteken die ononderbroke opleiding ‘wat
'n werknemer ingevolge artikel ' een-en-twintig (1), gelees
met subartikel (1) en (2) van artikel rwee-en-twintig, van die
Verdedigingswet, 1957, moet ondergaan, maar nie ook
opleiding wat hy verkies om ooreenkomstig artikel drie-en-
twintig van genoemde Wet te ondergaan mnie en ook nie
ander opleiding of diens waarvoor hy hom vrywﬂllg aanbied
of wat hy verkies om e ondergaan nie;
“stukwerk ™ - beteken ’n stelsel waarvolgens dxe besoldlglng
gebaseer word op die hoeveelhefd of omvang van die werk
wat verrig is;
* besoldiging beteken geld wat aan enigeen betaal of verskuldig
is en wat op enige manief, van watter aard ook al uit diens
“voortspruit; .
“werkende eienaar ™ of “werkende vennoot” beteken ’n
persoon wat persooniik enigeen - van die . werksaamhede
gespesifiseer in Deel II van hierdie Ooreenkoms, in sy eie
bedryfsmngtmg vemg,

“korttyd ™ beteken n vermmdermg van die getal gewone werk-

‘oure in 'n bedryfsmngtmg weens 'n handelslapte, 'n tekort
" aan grondstowwe of 'n algemeue onklaarraking van instal-
Jasie of masjinerie wat deur 'n ongeluk of ander onvoor-
siene noodgeval veroorsaak is.

(b) Tensy onbestaanbaar met die, sinsverband, is onderslaande
omskrywings op Deel II van hlerche Ooreenkoms van toepas-
sing: —

“Leerling ” beteken 'n werknemer, uttgesonderd n' vakleerling,
_arbeider, leerlingverpakker of proeﬂeerlmg, wat ten tyde van
sy indiensneming minderjarig is of was en wat in diens
geneem is om enige klas werk te leer wat. op sy leerling-
sertifikaat gespemﬁ‘;eer word; .

“ leerlingverpakker ” beteken . 'n verpakker wat minder as twee
jaar ondervinding van meubelverpakkmg in die "Meubel-
nyw]::rheld het en wat onder d1e toesig van n verpakker
werk;
masnenonderhoudswerktulgkundlge beleken 'n - werknemer
wat uitsluitlik emgeen van of al die volgende werksaamhede
verrig:— .

Defekte in masjiene Opspoor, masuene nasien .of herstel
wat in of in verband met ’n bedryfsinrigting gebruik word
“of toesig hou oor enigeen van of al hierdie werksaamhede;

“ jeugdige ” beteken 'n werknemer onder die leeftyd van 21
jaar, uitgesonderd 'n vakleerling en ’n arbeider.

{c) By die indelihg van 'n Werknemer vir, die toepassing van
hlerdle Qoreenkoms, word hy geag in daardle klas te wees waarin

hy hoofsaaklik of u:tslu:thk werksaam is,

4. STUKWERK.

Geen werkgewer mag van enigeen - vereis of hom foelaat om
stukwerk of werk volgens enige ander stelsel waarby die ver-
dienste gebaseer word op die hoeveelheid werk wat verrig is, te
doen nie, behalwe soos in klousule 5 bepaal, :

5. AANSPORINGSBONUS

(1) ‘Behoudens die voorwaarde .dat geen werknemer minder
betaal mag word nie as die bedrag waarop hy kragtens_ hierdie
Qoreenkoms geregng S0U gewees: hel as hy besoldig was. volgens
tyd gewerk, mag ’n Wwerkgewer 'n werknemer se'besoldiging
baseer op die hoeveelheid of omvang van die werk wat-verrig is;

-met dien verstande dat sodanige stelsel van besoldiging nie toe-
-laatbaar is nie behalwe in die vorm van ’n aansporingskema op

die voorwaardes waaroor daar ooreengekom is 008 1n sub-
klousules (2), (3) en (4) bepaal

(2) 'n Werknemer wat 'n aansponngskema wil invoer, moet ’n
gesamentlike komuee van verteenwoordizers van die bestuur en
die werknemers in die lewe- roep wat, na oorlegplegmg met
enigeen van dle vakverenigings wat ’n party by hierdie Ooreen-
koms is en wie se lede daarby betrokke’ 1s, oor die bepalmgs van
80 'n skema ooreen mag kom.

'(3) Die bepalings van sodanige aanspormgskema en alle latere
wysigings: daarvan waarcor die Komitee ooreen mag kom, moet
op “skrif - gestel -en onderteken - word . deur - di¢-lede van die
Komitee en mag nie deur die Komitee gewysig of deur enigeen

“van die partye begindig word nie tensy. die: party wat die ooreen-
koms wil wysig:of begindig; skriftelik kennis aan: die ander party
- pegee het ‘soos die partye ooreen mag kom wanneer sodamge

ooreenkoms aangegaan word.
(4) 'n- Werknemer: wat vir enlge tydperk mlgens n. aanspormgs-
bonusskema - di¢ns” doen, moet ,die volle bedrag. befaal word

-wat hy ‘verdien “het - volgens die . aanspormgsbonusloon waaroor
| daar ooreenkomstig hierdie klousule. ooreengekom is, -
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6. OUTWORK.

(1) No employer shall require or allow any of his employees to
undertake work in connection with the Furniture Industry else-
where than m his establishment except when such work is in com-
pletion of an order placed with such employer and consists_of
fitting, assembling, repairing or polishing furniture in premises
ov{ned or occupied by the person for whom the work is under-
taken.

(2) No employee engaged in the Furniture Industry shall
solicit or take orders for. or undertake any work in connection
with the Furniture Industry on his own .account for sale or on
behalf- of any other person or firm for reward whether for
remuneration: or not, whilst in the employ of an employer in such
Industry. : :

(3) No employer and/or employee shall undertake any work
in connection with the Furniture Industry in any premises other
than premises registered under the Factories, Machinery and
Building Work Act, 1941, or workrooms registered with the
Council and used solely for work in the Furniture Industry, except
such outwork as is provided for in sub-clause (1) of this clause.

(4) No employer shall give out any work in connection with
the manufacture of furniture, either in whole or in part,

irrespective of the materials used, other than in premises subject
to registration in terms of the Factories, Machinery and Buildin
Work Act, 1941, or workrooms registered with the Council, an
used solely for work in the Furniture Industry except such out-

work as is provided for in sub-clause (1) of this clause.

7. Hours OoF WORK.

(1) Save as is otherwise provided in this Agreement, no employer
shall require or permit an employee, other than one exclusively

employed as a commercial traveller, caretaker or watchman, or |

in the delivery of goods or messages—

(a) to work for more than 44 hours, excluding meal times, |

in any one week; or

(b) to work more than 8 hours, excluding meal times, on any
one day; provided that in any factory in which—

(i) on one day in every week the ordinary hours of work
are not more than five, an employee may be required
or permitted to work for an additional period not
exceeding half an hour on each of the remaining days
of the week; or

(iiy the employees do not ordinarily work on more than
five days in the week, an employee may on any work i
day be required or permitted to work for an additional |

period not exceeding one and a quarter hours; or

{c) to work for a continuous period of more than five hours
without an uninterrupted interval of at least one hour:
Provided that for the purposes of this paragaph periods of
work interrupted by an interval of less than one hour shall
be deemed to be continuous;

{d) who is a female to work—

(i) between six o’clock p.m. and six o’clock a.m.; oi’

(ii) 'a.i‘.‘tml'c one o’clock p.m. on more than five days in any
week.

(2) Notwithstanding the provisions of paragraphs {a) and (b) of
sub-clause (1) of this clause and save as is provided in clause 10,
Part I, of this Agreement, an employer may require or permit an
employeﬁ to work overtime for a total period not exceeding in any
one week— o

(a) ten hours; or

‘b) a_number of hours (which may exceed ten) fixed by the
Cotincil by notice, in writing, to the employer, specifying
the employee or the class .of employee in respect of whom
the notice is applicable, and the period for which and the
conditions under which it shall be valid:

Provided that no employer shall. require or permit a female
employee to work overtime—

(@) for more than two hours on any day;
(b) on more than three consecutive days;
(¢) on more than sixty days in any year;

(d) after comgietion of her ordinary working hours for more

than one hour on any day unless he has—

(i) given notice thereof to such employee before midday; |
or - . |

‘(i) provided such employee wit‘ﬁ an adequate meal before !

she has to commence overtime; or
(i) paid sach employee an allowance of 13¢ in sufficient

the overtime is due to commence.

(3) An emi:'[o}-'ee shall be deemed to be working in addition to |

any period during which he is actually working—

{g) during the whole of any interval in his work if he is not
free to leave the premises of his employer for the whole of

such interval; or
4

time to enable the employee to obtain a meal before:

6. BUITEWERK.

‘{1) Geen werknemer mag van sy werknemers vereis of hulle
toelaat om werk in verband met die Meubelnywerheid elders as

in sy bedryfsinrigting te onderneem nie, behalwe wanneer
sodanige werk in verband staan met die voliooiing van ‘n-
bestelling wat by sodanige werkgewer geplaas is en wat bestaan
git die aanbring, inmekaarsit, herstel of poleer van meubels in
persele wat die eiendom is van of geokkupeer word deur die
persoon vir wie die werk onderneem word. - .

(2) 'n Werknemer wat in die Menbelnywerheid werksaam is,
mag nie, terwyl hy in die diens van ’n werkgewér in sodanige
Nywerheid is, werk in verband met die Meubelnywerheid op sy
eic of namens 'n ander perscon of firma vir verkoop vra,
onderneem of bestellings daarvoor neem nie, hetsy teen
vergoeding of besoldiging al dan nie. :

(3) Met uitsondering van dié buitewerk waarvoor daar in sub-
klousule (1} van hierdie klousule voorsiening gemaak word, mag
geen werkgewer en/of werknemer werk in verband met die
Meubelnywerheid in 'n ander perseel as die perseel geregistreer
ingevolge die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, of
die werkkamers wat by die Raad geregistreer is en uiisluitlik vir
werk in die Meubelnywerheid gebruik word, onderngem nie.

(4) Geen werkgewer mag werk in verband met die vervaar-
diging van meubels of in sy geheel of gedeeltelik uithestee nie,

_afgesien van die materiaal wat gebruik word, behalwe werk vir

onderneming in persele wat ingevolge die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, aan registrasie onderworpe is of
in werkkamers wat by die Raad geregistreer en uitsluitiik gebruik
word vir werk in die Meubelnywerheid en behalwe dié buite-
werk waarvoor daar in subklousule (1) van hierdie klousule
voorsiening gemaak word.

7. WERKURE.

(1) Behoudens andersluidende beﬁalings in hierdie Qoreenkoms,
mag ’'n werkgewer nie van 'n werknemer, uitgesonderd 'n werk-
nemer wat uitstuitlik as 'n handelsreisiger, oppasser oi wag of
vir die aflewering van goedere of boodskappe in diens gereem is,
vereis of hom toelaat om—

(@) vir meer as 44 uur, uitgesonderd etenstye, in 'n bepaalde
week te werk nie; of
(b) langer as 8 uur, uitgesonderd etenstye, op 'n bepazlde dag
te werk nie; met dien verstande dat in enige fabriek
waarin—
(i) die gewone werkure op een dag in elke week nie
"' meer as vyf is mie, daar van ‘n werknsmer vereis
mag word of hy toegelaat mag word om vir 'n
addisionele tydperk van hoogstens n halfuur op
elkecen van die ander dae van die week te werk; of
(ii) die werknemers gewoonlik op nie meer as vyf dae
in dic week werk nie, daar van ’n werknzmer vereis
mag word of hy toegelaat mag word om op enige
werkdag vir 'n addisionele tydperk van hoogstens cen
uur en vyftien minute te werk; of
(c) vir 'n aaneenlopende tydperk van meer as vyf uur te werlk
pie sonder 'n ononderbroke pounse vap minstens een uur;
met dien verstande dat, vir die toepassing van hierdie
paragraaf, werktydperke wat onderbreek word deur ’n
pouse van minder as een uur, geag'moet word aaneen-
lopend te wees; :
(d) as dit 'n vrou is—
(i) tussen sesuur nm. en sesuur vm. te werk nie; of

(ii) na eenuur nm. op meer as vyf dae in ’n week te werk
nie.

{2) Ondanks dic bepalings van paragraaf (g} en (b) van sub-
klousule (1) van hierdie klousule en behoudens die bepalings van
klousule 10, Deel I, van hierdie Ooreenkoms, mag 'n werkgewer
van 'n werknemer vereis of hom toelaat om oortyd te werk
vir ’n totale tydperk, in 'n bepaalde week, van hoogstens—

(@) tien uur; of
(b) 'n getal ure (wat meer as tien mag wees) wat die Raad vas-
geste] het in 'n skriftelike kennisgewing aan die werkgewer,
waarin die klas werknemer ten opsigte van wie die kennis-
gewing van toepassing is en die tydperk waarvoor en die
voorwaardes waarop dit geldig is, gespesifiseer word;
met dien verstande dat geen werkgewer van"’n. vroulike werk-
nemer mag vergis of haar mag toelaat om oortyd te werk—
(a) vir meer as twee uur op 'n dag nie; '
{b) op meer as drie agtereenvoigende dae nie;
{c) op meer as sestig dae in 'n jaar mie;
{d) na voltooiing van haar gewone werkure, vir meer as een
uiir op 'n dag nie, tensy by— )
(i) voor twaalfuur middag kennis daarvan aan sodanige
werknemer gegee bet; of .
(i) sodanige werkpemer voorsien het van ‘n toereikende
ete voordat sy met haar oortydwerk moet begin; of
(iii) aan sodanige werknmemer ’n toelae van 15¢ so vroeg-
tydig betaal het dat sy 'n ete kan bekom voordat sy
met die oortydwerk moet begin.
(3) Benewens enige tydperk waarin 'n werknemer werklik aan
die werk is, word hy geag aan die werk te wees—

(@) gedurende die hele tydperk van ’n pouse in sy werk, as hy

nie vry is om die perseel van sy werkgewer vir die hele
tydperk van sodanige pouse te verlaaf nie;
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~ (b) during any other
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period which he is on the premises of his
employer; e =% allm A E R
provided that if it is proved that any such employee was not
working and was free to leave the premises during any portion of
any period referred to in paragraph (b), the presumption provided
for in this sub-clause shali not apply in respect of such employee
with reference to that portion of such period.. o

(4! Every employer shall display in his establishment in a place
réadily accessible to his employées a notice in the form prescribed
in Appendix' B to this part of the Agreement specifying the

starting and finishing time- of work for each day of the-week and -

i}l'e meal hour.

_ ; 8. SHorT TIME. :
(1) If owing to slackness of trade in any factory, it is found
impossible to work full ‘time, short-time shall be worked by dis-
tributing the work available fairly amongst the employees affected
in any section and should it be found necessary to dismiss any

employees for whom wages are prescribed in clause 1 of Part L'

of this Agreement, the employees to be dismissed first shali be’
those -earning the lowest wages; provided that no employee shall
be dismissed owing to slackness of trade until the hours of work
on short-time

four weeks.

For the purpose of this ¢lause, the follo“'fi:ﬂg “sections ™ will be

ding making.

(2) An employee who on any day reports- for duty at the usual

starting time of the establishment, and for whom no work is
available, shall be paid in. respect of such day an amount not less
than - four hours’ remuneration, unless he ‘was notified by his
employer previously that his services would not be required on the
day in guestion, A - T .

. (3) The provision of this clause shall not apply to apprentices. -

_ 9. PAYMENT 'OF WAGES AND OVERTIME.

(1) Wages and overtime shall be paid weekly, in cash, on the
pay-day of each establishment and not later than. 15 minutes
before the usual Stopping time, or on' termination of employment
if this takes place before the ordinary pay-day. The pay-day of
every establishment shall be Friday in each' week, except where
Friday is a non-working-day; when the pay-day shall be the last
working day preceding Friday. ~- = " e AR

"+ (2) Money due to employees in terms of the A'ércemenf shall be

handed to- employees: in: sealed :envelopes bearing on the outside

the name of the employer,sthe date of payment, the name or

number of the employee and the ‘amount of money contained
therein and how such amount is arrivedat. = .~

(3) No premium for ‘the training of an employee shall be .

charged or accépted by the employer,

"(4) No charge for damage done to-material or ﬂédﬁétién of any

description, other than the following, shall be made from the |

remuneration due to an employee:—

(a) Except ‘where otherwise provided in this Agreement an
amount proportionate to any period when an employee is
not at werk otherwise than on the instructions or at the
request of his employer. :

" (b) With the written consent of- the employee, deductions for
sick, insurance, pension or other similar funds,

(c) With the written consent of the employee, '.dbducﬁons for

coniributions to the funds of the trade -unions, may be

made.

(d) Contributions in terms of clamwse 17 of Part I of the Agree- -

ment.

(¢) Any amount baid by an employer compel]e_d'!n_y:'a\ny statu-
: ordinance or legal process to make payment on

tory law,
~=behalf of an employee;

(f) Any amount which may be set off in ‘accordance with

common law against any debt owing to an' employer by an

employee,

(g) Subject to the provisi:bns'of_ clause 8 a deduction propor-
tionate to the amount of short-time worked.

(A1) A deduction proportionate to any time that an establish-

ment may be closed by a mutual arrangement between the

employer and not less than 75 per cent of his employees.

10. OVBRTIME.I

(1) All time worked in excess of the weekly or daily hours laid

down in clause 7 (I) of this part of the Agreement or outside
the ordinary- working hours as specified in the notice which is
required to be displayed in terms of clause 7 (4) of this part of

the Agreement shall be regarded as overtime and shall, subject -

to the provisions, of sub-clause (2) be paid as, follows for each
hour or part of an hour so ‘worked: — ' i 7

(@) For any time worked after the ordinari:ﬁnishiﬁg- ﬁfﬁe aﬁd;
up to 10 p.m. on any day from Mondays to Fridays or '
up to 6 p.m. on Saturdays, at the rate of one and a third"

times the hourly rate of the employee concerned.

fall below 35 per week over a continuous period of-

.bedrag wat daarin is.

(b) gedurende enige tydperk waarin hy op die perseel van sy

- werkgewer is; R _

met dien verstande dat, as daar bewys word dat so 'n werknemer
nie dan die werk was ni¢ en vry was om die perseel te verlaat
gedurende enige pedeelte van 'a tydperk soos bedoel in paragraaf
(), die veronderstelling waarvoor daar im hierdie subklousule

. voorsiening gemaak word, nie ten opsigte van daardie gedeelte van

sodanige tydperk op so 'n werknemer van toepassing is nie.

(4) Elke werkgewer moet in sy bedry{sinrigting en op 'n plek
wat maklik toeganklik vir sy werknemers is, 'n kennisgewing in
die vorm voorgeskryf in Aanhangsel B vin hierdie deel van die
Ooreenkems, vertoon waarin die begin- en uitskeityd van die werk
vir elke dag van die ‘week en die etensuur gespesifiscer word.

8, KORTTYD.

As dit, weens ’n handelslapte in 'n fabriek, onmoontlik gevind
word om veltyds te werk, moet daar korttyd gewerk word deur
die begkikbare werk op 'm billike manier te verdeel onder die werk-
nemers wat in enige afdeling.geraak word, en as dit nodig gevind
word om werknemers vir wie lone in klousule 1 van Deel 11 van
hierdie Ooreenkoms voorgeskryf word, te ontslaan, moet dié
werknemers wat die laagste lone verdien, die eerste ontslaan word;
met dien verstande dat geen werknemer weens ‘n handelslapte
ontslaan mag word me totdat die getal ure wat daar korttyd
gewerk word, daal tot minder as 35 per week oor ’n aaneen-

3¢ ¢ 9 ec 1 - lopende tydperk van vier weke.
recognised: Polishihg by hand or machine, furniture machining, |
- furniture making, upholstering, veneering, framemaking and bed-

Vir die toepassing van hierdie klousule word die volgende

~ afdelings erken: Poleerwerk met dic hand of 'n masjien, meubel-

masjienwerk, meubelmakery, stoffeerwerk, fincerwerk, raammakery
en beddegoedmakery, : :

(2} 'n Werknemer wat hom op enige dag op die gewone begin-
tyd van die bedryfsinrigting vir. diens. aanmeld en vir wie daar
nie werk beskikbaar is pie, moet ten opsigte van sodanige dag 'n
bedrag wat minstens gelyk is aan vier. uur se besoldiging, betaal
word tensy sy werkgewer hom vooraf in kennis gestel het dat sy
dienste nie op die betrokke dag nodig sal wees nie. e

‘(3) Die bepalings' van hierdie klousule is nie op vakleerlinge
van toepassing nie. : . E Co . '

9. BETALING VAN-LONE EN OORTYDBESOLDIGING.

(1) Lone en oortydbesoldiging moet weekliks in kontant op die
betaaldag van elke bedryfsinrigting betaal weord en wel nie
[ater nie as vyftien minute voor die gewone uitskeityd, of by diens-
be€indiging as dit voor die gewone betaaldag plaasvind. Die
betaaldag van elke bedryfsinrigting is Vrydag elke week,. behalwe '
waar Vrydag 'n dag is waarop daar nie fewerk word nie, en in so
'n’ geval is-die betaaldag die laasté werkdag voor sodanige Vrydag.

(2) Die geld wat ingevolge 'hierdie Ooreenkoms aan werknemers
verskuldig is, moet aan die werknemers oorhandig word in ver-
seélde koeverte waarop die naam van die¢ werkgewer, die datum
van - betaling, die paam of nommer van:die werknemer en die
gemeld- moet’ word, en daar moet ook op
sodanige koevert gemeld word hoe sodanige bedrag bereken is.

werknemer vra of aanneem nie.

{4 ‘Geen bedrag vir die beskadiging van materiaal of van enige
aard, uitgesonderd die volgende, mag van die besoldiging wat
aan 'n werknemer verskuldig is, afgetrek word nie:—

{a) Behoudens andersluidende bepalings in hierdie Ooreenkoms,
-’n bedrag wat eweredig is aan enige - tydperk - waarin' 'n
‘werknemer nie by die werk was nie om ’n ander rede
as op las of op die versoek van sy werkaewer. - -

(b) Met die skriftélike toestemming van die werknemer, bedrae
vir siekte-, versekerings-, pénsioen of soortgelyke fondse.

" (¢) Met die’ skriftelike toestemming van die werknemer, bydraes

- tot die foridse van die vakverenigings. ]

(d) Bydraes ingevolge klousule: 17 van Deel T van  hierdie

* Ooreenkoms. S B it

- " {3) Die werkgewer mag geen premie vir die opleiding van 'n

...:.-(é) Enige bedrag wat °n ‘werknemer ingévolge n wéfterégtelike

bepaling, ordonnansie of regsproses namens *n werknemer

moes betaal en wel bétaal het, . ;
- () Enige bedrag wat ingevolge die gemene reg by wyse van
" .skuldvergelyking afgetrek ‘mag word ter delging van n
‘ bedrag wat ’n werknemer aan 'n werkgewer verskuldig is.
(g) Behoudens die hepalings van klousule ‘8, 'n bedrag wat
7 eweredig is aan die hoeveelheid korttyd wat daar gewerk

is. .

(h) 'n Bedrag wat eweredig is aan enige tyd wat ’'n bedryfs-
inrigting by wyse van 'n onderlinge reéling tussen die
werkgewer ‘en minstens .75 ‘persent van sy werknemers
gesluit mag wees. Tk :

10. OORTYD.

(1) Alle tyd wat daar langer gewerk word as die weeklikse of
daaglikse ure soos bepaal in klousule 7 (1) van hierdie deel van
die Ooreenkoms of ‘wat daar buite die gewone werkure soos
gespesifiseer in. die kennisgewing wat ingevolge klousule 7 (4)
van hierdie deel van die Ooreenkoms vertoon moet word, gewerk

~word, word geag oortyd le’ wees, en daar- moet, behoudens die

bepalings van subklousule (2), seos volg betaal word vir elke uur
of deel van 'n vur aldus gewerk:— o _
(@) Vir enige tyd gewerk na die gewone uitskeityd en tot om
10 am. op enige dag van Maandag tot Vrydag of tot op
6 nm. op Saterdag, een en een-derde maal die uurloon

van die betrokke werknemer. C s
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"(b) For any time worked between 10 p.m. and the‘u’rdihary. '

starting time from Mondays to:Fridays, or after 6 p.m. on.

.. Saturdays, or any time worked on Sundays at double the
hourly rate of the employee concerned; provided that for
work performed on Sundays the employees shall be paid
at least twice a fuil day’s remuneration._

(c) For all hours worked in excess of ithe daily hours laid
down in clause 7 (1) of this part of the Agreement in
respect of which.no overtime is payable under paragraph-
(@) and (b) of this clause at one and a third times the
hourly rate.

() For all hours in excess of 44 per week at one and a third
times the hourly rate, ) :

(2) Where overtime calculated on a daily basis differs from
that calculated on a weekly basis, the basis more favourable to
the employee concerned shall be adoepted.

(3) Notwithstanding the provisions of sub-clause (1) of this
clause, no overtime may be worked on 2 Saturday by an estab-
lishment working a five-day week, unless the employer concerned
has obtained the prior permission of the Council in writing. All
- overtime worked on any day from Monday to Friday shall, within
seven days of the day on which the overtime was worked, be
notified in writing to the Council by the employer concerned.

11. EmMPLOYEES RECEIVING HIGHER WAGES THAN THOSE
PRESCRIBED.

An employee for whom wages are prescribed in Part II of this
Agreement and who at the date of the commencement of this
Agreement is receiving a higher wage than the minimum for such
class shall, so- long as he remains in the service of the same
employer and is engaged in the same class of work, receive a
wage not lower than the wage he is receiving at such date
subject to the condition that the Council may authorise a reduc-
tion of such higher wage to the level prescribed in this Agreement
for an employee of his class.

' w
12. Cost ofF LIVING ALLOWANCE.

(1) Except in the -case of learners for whom wages are
prescribed in clause 2 of ‘Part II of this Agreement, the wages
prescribed shall be deemed to include the cost of living allowance
payable in terms of War Measure No, 43 of 1942, as amended..
In the event of the cost of living allowance payable in ferms of
the said War Measure being increased, the wages prescribed shall
be increased accordingly: Provided that the amount of 85 per
cent of the wages prescribed inm-the Agreement published in the
Schedule to Government Notice ‘No.. 465, dated 1st April, 1960,
shall count as cost of living allowance for the purpose of the
said War Measure.” T -

. (2) In the case of learners for whom wages are prescribed in
clause 2 of Phrt 1! of this Agreement, the wages prescribed for
such employees shall be deemed to include the cost of living
allowance payable in terms of War Measure No, 43 of 1942, as
amended. In the event of the cost of living allowance payabie in
. terms of the said War Measure being increased, the wages

prescribed for the said employees shall be increased accordingly: .

Provided that the difference between the rates prescribed herein
and the rates prescribed for the said employees in the Agreement
published in the Schedule to Government Notice No. 465, dated
1st April, 1960, stall for the purpose of the said War Measure
count as cost of living allowance in the determination of the
relevant adjustments, .

13. HoLipAYS.

(1) The following conditions shall be observed by all
employers and employees for whom wages are prescribed in
Part II of this Agreement :——

_ (i) Good Friday, Faster Monday, Ascension Day, Day of the
Covenant, Christmas Day and New Year's Day shall be
holidays on full pay. Each employee shall be paid in
fespect of each of these holidays the remuneration he
would have received had he worked on that day, provided
that in the event of any such holiday falling on a Satur-
day, each employee shall in addition to his ordinary

remuneration be paid an amount equal to 8% times his
" hourly. rate, irrespective of whether the
which he is employed observes a five- or six-day week.

(ii) For any time worked on Good Friday, Easter Monday,
Ascension Day, Christmas Day, the Day of the Covenant
and New Year's Day, each employer shall in addition to
the remuneration due in terms of paragraph (i) pay to
each employee concerned remuneration at double the
hourly rates of such an employee. ' ;

(iii) All factories shall close from the 24th December to the:

9th January (both dates inclusive).

(2) (@) The Fund known as the South Western Districts Furni-
ture Holiday Fund (hereinafter referred to as “the Fund 2
established in terms of the -Agreement published in the Schedule
to Government Notice No. 465, -dated st - April, 1960, is hereby
continued. Every employer shall pay in respect of each week
into the Fund a sum cqual to 6% (six per cent) of the actual

remuncration excluding bonus -payments earned by each of his.

employees during that week; provided that if any employee is on
6 ; .

the establishment in -

-werknemer korttyd werk of weens sickte van die werk af

() Vir enige fyd gewerk tussen 10 nm. en die gewone begin-
tyd van Maandag tot Vrydag of na 6 nm. op Saterdag,
of enige tyd gewerk op Sondag, dubbel di¢ uurloon van
die betrokke werknemer; met dien verstande dat werk-
nemers vir werk wat op Sondae verrig word, minstens

. twee maal 'n volle dag se besoldiging betaal moet word.

(c) Vir alle ure wat daar langer gewerk word as die daaglikse
ure soos in klousule 7 (1) van hierdie deel van die
Qoreenkoms bepaal en ten opsigle waarvan daar geen
oortydbesoldiging ingevelge paragrawe (a) en {(b) van
hierdic klousule betaalbaar is nie, een en cen-derds maal
die uurloon.

(d) Vir alle ure wat daar langer gewerk word as 44 per week,
teen ‘6en en een-derde maal die uurloon.

(2) Waar die oortyd wat op 'n daaglikse grondsiag bereien
word, " veiskil van die oortyd wat op 'n weeklikse grondslag
bereken word, moet die grondsiag wat vir die betrokke werk-
nemer die gunstigste is, aanvaar word. :

(3) Ondanks die bepalings van subklousule (1) van hierdie
klousule, mag 'n bedryfsinrigting wat vyf dae per week werk,
geen oortyd op ’‘n Saterdag werk nie tensy die betrokke werk-
gewer vooraf die skriftelike toestemming van die Raad verkry
het: Die betrokke werkgewer moet die Raad skriftelik in kennis
stel van alle cortyd wat daar op enige dag van Maandag tot
Vrydag gewerk word, en sodanige kennisgewing moet geskied
binne sewe dae vanaf die dag waarop die oortyd gewerk is.

11. WERKNEMERS WAT HOER LONE ONTVANG AS DIE VOORGESKRYF.

'n Werknemer vir wie lone in Deel II van hierdie Qoreenkoms
voorgeskryf word en wat op die datum waarop hierdie QOoreen-
koms in werking tree, 'n hoer loon ontvang as die minimum
vir sodanige klas, moet, solank hy in die diens van dieselfde
werkgewer bly en dieselfde klas werk verrig, 'n loon ontvang
wat nie laer is nie as die loon wat hy op sodanige datum ontvang
het; met dien verstande dat dic Raad magtiging mag verleen dat
sodanige hogr loon verlaag word tot die peil wat in hicrdie
Qoreenkoms vir 'n werknemer van sy klas voorgeskryl word.

12, LEWENSKOSTETOELAE.

(1) Met uitsondering van leerlinge vir wie lone in klousule 2
van Deel II van hierdie Ooreenkoms voorgeskryf word, word die
voorgeskrewe lone geag die lewenskostetoclac in te sluit wat
ingevolge . Oorlogsmaatregl No. 43 van 1942, soos pewysig,
betaalbaar is. Ingeval die lewenskostetoelae wat ingevolge
genoemde Qorlogsmaatreél betaalbaar is, verhoog word, moet die
voorgeskrewe lone dienooreenkomstig verhoog word; met diem
verst_and«; dat 'n bedrag gelyk aan 85 persent van die lone voor-
geskiyf in die Qoreenkoms wat in die Bylae van Goewerments-
kennisgewing No. 465 van 1 April 1960, gepubliseer is, vir die
toepassing van genoemde Oorlogsmaatreél as lewenskostertel,

(2) In die geval van leerlinge vir wie lone in klousule 2 van
Deel 11 van hierdie Ooreenkoms voorgeskryf word, word die lone
wat vir sodanige werknemers voorgeskryl is, geag die lewens-
kostetoelae in te sluit wat ingevolge Oorlogsmaatre€l No. 43 vanm
1942, soos gewysig, betaalbaar is. Ingeval die lewenskostetoelae
wat ingevolge genoemde Oorlogsmaatreél betaalbaar is, verhoog
word, word die voorgeskrewe lome vir genoemde werknemers
dienooreenkomstig verhoog: Met dien verstande dat die verskil
tussen dic lone wat hierin voorgeskryf word en die lone wat vir
genoemde Wwerkgewers voorgeskryf word in die. Qoreenkoms
gepubliseer in dic Bylae van Goewermentskennisgewing No. 467
van 1 April 1960, vir die toepassing van genoemde Oorlogs-
maatreg| as lewenskostetoelae tel by die bepaling van die betrokke
aanpassings. - : )
13. VAKANSIEDAE.

(1) Onderstaande voorwaardes moet nagekom word deur ulle
werkgewers en werknemers vir wie lone in Deel I1 van hierdie
Qoreenkoms voorgeskryf word: —

(i) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Geloftedag,
Kersdag en Nuwejaarsdag is vakansiedae met voile
betaling. Elke werknemer moet ten opsigte van elkeen
van hierdie vakansiedae die besoldiging betaal word wat
hy sou ontvang het as hy op daardie dag gewerk het;
met dien. verstande dat, ingeval sodanige vakansiedag op
’n Saterdag val, elke werknemer, benewens sy gewone
besoldiging, 'n  bedrag betaal moet word wat gelyk
is aan 8+ maal sy vurloon, afgesien daarvan of die bedryfs-

. intigting waarin hy werksaam is, vyf of ses dae per week

werk. . ;

(ii) Vir alle tyd gewerk op Goeie Vrydag, Paasmaandag,
Hemelvaartsdag, Kersdag. Geloftedag en Nuwejaarsdag,
moet elke werkgewer, benewens die Dbesoldiging wat
ingevolge paragraaf- (i) verskuldig is, aan elke betrokke
werknemer 'n besoldiging betaal teen dubbei die uurloon
van sodanige werknemer.

(iii) Alle fabricke moet van 24 Desember tot en met 9 Januarie
gesluit word.

(2} (@) Pie Fonds wat as die Vakansicfonds van die Meubel-
nywerheid, Suidwestelike Distrikte, bekend staan thieronder die
“Fonds”  genoem), wat gestig is ingevolge die Ooreenkoms
gepubliseer in die Bylae van Goewérmentskennisgewing No. 465
van 1 April 1960, word hierby voortgesit. Elke werkgewer moet

ten opsigte van elke week 'n som in die Fonds stort wat gelyk

is-aan 6% (ses persent) van die werklike besc!diging, uitgesonderd
bonusbetalings, wat deur elkeen van sy werknemers gedurende
daardie week verdien is; met dien wverstande dat, indien enige
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short-time or absents himself from work on account of jllness
and can on demand by the émployer produce a medical certificate,
the employer shall pay 6% (six per cent) of the remuneration that

the employee would have earned had he remained in fuil-time |

employment; provided that the contribution .of 6% -(six per cent)
in respect of illness need not be paid for any period in excess
of twenty-tive ordinary working days in any one year. When
making such payment the employer shall furnish a statement in.
the form prescribed in Appendix A to this part of this Agreement.

() Amounts payable in terms of paragraph (a) hereof shall be
paid not later than the tenth day of each month following that
in respect of which they are due, to the Secretary of the Ceuncil.

(¢) Amounts payable in terms of paragraph (a) hereof shail be
paid by the employer in addition to any wage or overtime pay
payable to an employee in terms of this Agreement, and shall not
be deducted from the wages or-overtime pay of such employee.

"(d) The Council shall keep a record of each employee in respect
of whom payments are made in terms of paragraph (a) hereof
to the Fund and the amount paid to the Fund in respect of him.

(¢) The Fund shall be utilised fof the purpose of destribution
to employees .of a holiday bonus on the following basis and
operating over the following periods: —

Between the 8th and 23rd Decémber, each employee shall

be paid a holiday bonus egqual to the amount paid into
the Fund in terms of paragraph (a) thereof in respect of

- him during the year ending-on the last pay-day of:f_:urring in

October. _ _

(f) The Council may invest any of the moneys belonging to the

" Fund from time to time on fixed deposit or on call with a bank

or registered building society and any interest accruing from

such investments shall accrue to the generzl funds of the Council
in consideration of the Council’'s administration of the Fund.

(¢) Moneys due to employees. who cannot. be traced and who
have not claimed payment within a period of two years [rom
the date on which the moneys became payable shall accrue to
the funds of the Council.. : .

(h) Should the estate of an employer be -sequestrated, or a.
company, which is an-employer, be placed in.liguidation, and:

any moneys due by such empioyer to the Council in terms of
paragraph (a) hereof in. respect of any period of employment
of any employee, not exceeding twelve months,.not having been
paid, the employee in respect of .whom the money. is due shall
be deemed to. be entitled, on.such sequestration- or liquidation, to
14 days leave for each month of such period. not exceeding twelve
months. RN T P
() In the @vent of ithe expiry of ‘this Agreement by effluxicn "of
time or cessation forf any other cause,” the Find shall be
administered by _the Council until it' be either” liquidated “or
transferred by the Council to any other fund constituted for a
similar purpose fo that for which the Fund was established
or contipued i a subseguent Agreement, : R

- () In- the event of:the dissolution of the Council or in. the
event of it ceasing to function in terms of sub-section (2) of sec-
tion thirty-four of the Act, during any period in which this Agree-
ment is binding, the Council shall, subject to the approval of

the Industrial Registrar in terms, of the first proviso to the said

section of the  Act, continue to administer the Fund and the
members of such Council at the date on which  the Courcil
ceases to function or is dissolved shall be deemed to be members.
thereof for such purposes, provided however, that any vacancies
occurring on such Council may be filled by the Registrar from
employers and employees in the Furniturz’ Manufacturing Indus-
try of the South Western Districts, to ensure an equality of
"employer and employee representatives and alternates ‘in the
membership of the Council. .In the event of the Council being
unable or unwilling to discharge its duties or a deadlock arising
thereon which renders the -administration of the Fund impractic-
able or undesirable in the opinion of the Regisirar he may appoint
a trustee or trustees to carry out the duties of-such Couvncil and
who shall possess. ail the powers of such Council for that purpose.
Upon expiration of this Agreement the Fund shall be liquidated
in the manner set forth in paragraph (k) of this clause and if upon
such expiration the affairs of the Council have already been weund
up and its assets distributed, the balance of the Fund shali be
distributed as -provided for in section thirty-four (4) of the Act, as
if it formed part of the general funds of the Council. )

(k) Upon liquidation of the Fuvnd, the moneys remaining to
the credit of the Fund after payment of all claims including
administration .and liguidation expenses, shall be paid. into the
general funds of the Council. T

14. ProvisioN oF TooLs,

Cabinelrﬁakers’ benches, cramps, handscrews, gluepots, and all
brushes shall be provided by the employer. - -

The employer shall, at his expense, insure against loss or
destruction by fire, the tools of the cabinetmakers in his employ.
In this connection each cabinetmaker shall be obliged to submit,
when required, an inventory of the tools in his possession and
_shall further submit such information as may be required from
time to time by the insurers in respect’ of the said tools. The
incil may from-time to time determine what tools a cabinet-
ould provide. )

~dit in 'n lateré Ooreenkoms voortgesit w.ord.

is en op versoek van die werkgewer 'n geneeskundige sertifikaat
kan verstrek, die werkgewer 6% (ses persent) van die besoldiging
moet betaal wat daardie werknemer sou verdien het as hy vol-
tyds werksaam was; met dien verstande dat die bydrae van 6%
(ses persent) ten opsigte van siek'e nie vir 'n tydperk van langer
as vyf-en-twintig gewone werkdae in 'n bepaalde jaar betaal hoef
te word nie. Wanneer die werkgewer sodanige betaling doen,
moet hy ’n staat verstrek in die vorm voorgzskryf in Aanhangsel
A van hierd’e Deel van hierdie Ooreenkoms. i ‘ :

(b) Die bedrag wat ingevolge paragraaf (a) hiervan betaalbaar
is, moet voor of op die tiende dag van elke maand wai volg
op die maand ten opsigte waarvan dit verskuldig is, aan die
Sekretaris van dic Raad betaal word.

(c) Die bedrae wat ingevolge paragraaf (4) hiervan betaalbaar
is, moet deur die werkgewer betaal word bemewens die loon of
cortydbesoldiging wat ingevolge hierdie Oocoresnkoms aan 'n
werknemer betaalbaar is en mag nie van die loon of oortyd-
besoldiging van sodanige werknemer afgetrek word nie.

(d) Die Raad moet ’n rezister hou van elke werknemer ten
opsigte van wie bedrae ingevolge paragraaf (a) hiervan aan die
Fonds betaal word en van die bedrag wat ten opsigte van hom

‘aan die Fonds betaal is.

(e) Die Fonds moet gebruik word om aan werknemers ’n
vakansiecbonus te betaal op onderstaande grondslag en met inag-
neming van die volgende tydperke: —

Tussen 8 en 23 . Desember, moet elke werknemer 'n
vakansiebonus betaal word wat gelyk is aan die bedrag wat
' ingevolgé paragraaf (4) hiervan gedurende die jaar- gefindig
op die laaste betaaldag in Oktober. ten opsigte van hom aan
die Fonds be:aal is. ' ) ;

(f) Die Raad kan ge!de wat aan die Fonds behoort, van tyd tot
tyd op vaste deposito of as onmiddellik ‘opvraagbaar in 'n bank
of gerzgistreerde bougenootskap belé, en alie rénte wat uit sodanige
beleggings verkry word, kom die algemene fondse van die Raad
toe as vergoeding vir die Raad se administrasie van die Fonds,

(g) Gelde wat verskuldig is aan werknemers wat nie @ngespoor
kan word nie en wat nie binne 'n tydperk van twee jaar vanal die
datum waarop die gelde betaalbaar geword het, betaling daarvan
eis nie, kom die fondse van die Raad toe. ' e i ;

(AY Indien die boedel van 'n werkgewer gesekwestreer word of,
waar die werkgewer 'n.maatskappy is, onder likwidasic goplaas
word, en golde wat deur-sxdanige werkgewer ingevolge paragraaf

. {a) hiervap aan die Raad verskuldig is. ten opsigte: van enize diens-

tydperk van hocogstens twazlf maande van 'n werknemer, . nie
betaal is nie, word die werknemer ten opsigte, van wie die geld
verskuldig is, geag by.scdanige sekwesirasie. of likwiddsie geregtig
te wees op 14 -dae verlof vir.eike maand van sodanige tydperk
van hoogstens. twaalf maande, .. .. . -
(i) Ingeval hierdie Qoreenkoms weens verloop van-tvd verval of
om ‘n ander rede gestaak word, moet die Fonds deur di= Raad
geadministreer word totdat. dit of galikwideer of deur die Raad
oorgeplaas word na-n ander fonds wat in-die lewe gezoep is vir 'n’
soortgelyke dosl as dié waarvoor die Fonds gestig is of totdat

(j) Ingeval die Raad on'bind word :of ingeval dit ophen em
ooreenkomstig subartikel {2} van. cartikel vier-en-dertie van  die
Wet {e funksioneer gedurende enige tydperk waarin hierdie Oor-
eenkKoms bindend is, moet die -Raad, bshoudens die gozdiceuring
van ‘die Nywerheidsregistrateur. oreenkomstig die cerste voorpe-
houdsbepaling van genoemde artikel van die Wet, aanhou om die |
Fonds. te administreer, en die lede van sodanige Raad op die
datum waarop die Raad ophou om te funksioneer of ontbind word,

" word vir sodanige doel geag die lede daarvan te wees; mei dien -

varstande egler dat 'n vakature wat in sodanige Raad : ntstaan,
denr die Registrateur gevel mag word uit die geleders van die
werkgewers en_die werknemers’in die Meubelnywerhzid van die
Suidwestzlike Distrikte ten einde te verssker dat die ledetal van
die Raad uit ewe veel werkgewers- en werkaemersvartesnwoor-
digers en hul sekundi bestaan. Ingeval die Raad nie diartoes in
staat is nie of enwillig is om sy pligte te vervul of inzoval dit
voor 'n doole punt- (e staan kom wat die administrasic van die
Fonds, na die mening van die Registrateur, endoenlik of onwenslik
maak, mag hy 'n trustee of trustees aanstel om die plizte van
sodanige Raad uit te voer, en sodanige trustee of trustees het vir
daardie doel al die bevoegdheds van sodanige Raad. By ver-
stryking van hierdie Qoreenkems, moet die Fondz gelikwideer word
soos in paragraaf (k) van hierdie klousule voorgeskryf, en indien
die sake van die Raad by codanige verstryking reeds gelikwideer
en sy bates verdeel is, moet die sald> van die Fonds coreenkomstig
die bepalings van artikel vier-en-dertig {4) van die Wet verdeel
word asof dit deel van die algemene fondse van die Raad uitge-
maak het. - - .

(k) By die likwidasie van die Fonds most die gelde wat na
betaling van alle eise, met inbegrip van administrasie- en likwida-
siekoste, in die kredit van die Fonds staan, in die algemene fondse
van die Raad gestort word. -

- 14, VERSKAFFING VAN GEREEDSKAP.

Meubelmakersbanke, klampe, handskroewe, lympotte en alle
kwaste moet deur die werkgewer verskaf word.

Die werkgewer moet op eie koste die gereedskap van die meubel-
makers in sy diens teen verlies of vernietizing weens brand ver-
seker. In dié verband is elke meubelmaker verplig om, wanneer
dit van hom vereis word, 'n inventaris te verstrek van die gereed-
skap in.sy besit en moet hy voorts dié inligting verstrek wat die
versekeraars van tyd tot tyd ten opsigte van genoemde gereedskap

-mag vereis. Die Raad mag van tyd tot tyd bepaal watter gereed-

skap ’n meubelmaker moet verskaf.

=
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15. EXEMPTIONS.

(1) The Council may grant exemptions from any of the prb-
visions of the Agreement for any good and sufficient redson.

(2) The Council shall fix, in respect of any person granted
exemption, the conditions subject to which such exemptiion is
granted and the period during which such exemption shall operate;
provided that the Council may, if it deems fit, after one week's
notice in writing has been given to the person concerned, with-
draw any licence of exemption whether or not the period for which
exemption was granted has expired.

(3) The Secretary of the Council shall issue to every person
granted exemption a licence signed by the Chairman and Sec-
retary of the Council setting out— :

(a) the full name of the person concerned;

(b) the provisions of the Agreement from .which exemption
is granted; : :

(¢) the conditions fixed in accordance with the provisions of
sub-clause (2) of this clause subject to which ‘such
exemption is- granted;- and :

(d) the period for which the exemption shall- operate; -

(¢) the reason for the exemption being granted.

4. The Secretary of the Council shall—

(@) number consecutively all licences issued;

(b) retain a copy of each licence issued; and

(c) forward a copy of the licence to the employer concerned,
and a further copy to the nearest Divisional Inspector of
the Department of Labour.

X

16. ExisTinG CERTIFICATES.

Notwithstanding the expiry of any previous Agreements for
the Industry, the Council shall continue to administer all or any
learnership certificates issued under such previous agreements
until such certificates. shall expire by the effluxion of time or
have otherwise been cancelled or withdrawn by the Council.

7 17. EXPENSES OF THE CDUNCIL.

For the purpose of meeting the expenses of the Council each
employer shall deduct thirteen cents per week from the wages of
each of his employees (other than lgarners, apprentices and office
employees) for whom a wage of R12.58 or more is prescribed
and ‘six cents per week from the wages of each of his employees
(other than lcéarners and apprentices) for whom a wage of less
than R12.58 per week is ‘prescribed or such losser amounts. as
the Countil may determiné; provided that no”deduction shall -be
made
.R3.90. )

To the amount so deducted the. employer shall add a like
amount and forward month by month, and not later than the

tenth day of each month, the total sum, to the Secrefary of the

Council, submitting at the time of payment an extract from his

wage register showing the names of employees and period worked .

by each in respect of the amount forwarded.

18. REGISTRATION OF EMPLOYERS AND EMPLOYEES.

(1) Every employer shall within one month from thé date of
which this agreement comes into operation, and every employer
entering the Industry after that date shall’ within one month of
commencement of operations by him forward to the Secretary
of the Council, the following particulars, which shall be in

- writing and signed by the employer:— : .
(@) Full name (where the business is a company or partner-
ship, the full name of the responsible manager and/or
partners to be furnished). = 1
(b) Address where the business and the

is ‘carried on

residential addresses of the persons referred to in sub-

clause (1) (a) of this clause.

(¢) Trade or trades carried-on by

(d) Names of his employees and occupation in

employed. :

(2) Where the employer
accordance with sub-clause ] q
the partners as well ‘as the title under which the partnership
operates shall be furnished. ,

(3) Written notification shall be sent to the Council by every
employer of an alteration in respect of any details supplied in
terms. of sub-clause (1) of this clause and such notification shall
“be given within fourteen days of such alteration.

him in the Industry. o
which they are

is a partnership, information in

19. WORKING PROPRIETORS AND PARTNERS.

All working proprietors and/or partners shall observe the
recognised hours prescribed for employees in this Agreement.

20. EXHIBITION OF AGREEMENT.
Every employer shall affix and keep “affixed in his establishment
-a legible copy of this Agreement in the form.prescribed ‘in_the

regulation under ot 1 :
conspicuous place where it is readily accessible to-his employees.

o a0 210 KEEPING m% RECORDS. iy 5
The time and wage records which are: required-to, be kept,in
terms of section fifiy-seven of the Act shall be kept written in

a legible manner in ink or any other approved form.

/in cases where the total weekly earnings do not ‘eéxceed

(1) of this clause regarding each of.

the Act in both official languages and in a_

15. VRYSTELLINGS, °

(1) Die Raad mag om ’n afdoende rede vrystelling van enigeen
van die bepalings van hierdie Ooreenkoms verleen.

(2) Die Raad moet ten opsigte van enigeen aan wie vrystelling
‘verleen word, die voorwaardes stel waarop scdanige vrystelling
verleen word en die tydperk bepaal wadrin sodanige vrystelling
van krag is; met dien verstande dat die Raad, as hy dit dienstig
ag. na'een week skriftelike kennisgewing aan die betrokke persoon
enige vrystellingsertifikaat mag intrek, afgesien daarvan of die tyd-
perk waarvoor die vrystelling verleen is, verstryk het al dan nie.

_ (3) Die Sekretaris van die Raad moet aan elkeen aan wie vrystel-
ling verleen is, 'n sertifikaat uitreik wat deur die Voorsitter en
'dieldSekretarls van die Raad ondericken is en wat die volgende
meld: —

{a) Die volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word; .

(¢) die voorwaardes, soos gestel kragtens sybklousule (2) van
hierdie klousule, waarop sodanige vrystelling verleen word;

(d) die tydperk wat die vrystelling van krag is; en

{¢) die rede waarom die vrystelling verleen word.

(4) Die Sekretaris van die Raad moet— :

(@) alle sertifikate wat uitgereik word, agtercenvolgens nommer;

(b) °n kopie bewaar van elke sertifikaat wat uitgereik word; en

(c} 'n kopie van die sertifikaat aan die betrokke werkgewer en
'n ander kopie aan die naaste Afdelingsinspekteur van die
Departement van Arbeid stuur. d

16. BESTAANDE SERTIFIKATE.

_ Ondanks dic verstryking van vorige Qoreenkomste vir die
Nywerheid, moet die Raad alle of enigeen van die leerlingsertifi-
kate wat ingevolge sodanige vorige Qoreenkomste uitgereik is, aan-
hou administreer totdat sodanige sertifikate weens tydverloop ver-
stryk het of deur die Raad in- of teruggetrek is. -

17. UmmGAwES VAN DIE RAAD.

Ten einde die nitgawes van die Raad te bestry, moet elke werk-
gewer derfien seat per week van die lone van elkeen van sy
werknemers (uitgesonderd leerlinge, vakleerlinge en kantoorwerk-
nemers) vir wie 'n loon van R12.58 of meer voorgeskryf word en
ses sent per week van die lone van elkeen van sy werknemers
(uitgesonderd leerlinge en vakleerlinge) vir wie 'n loon van minder
as R12.58 per week voorgeskryf is of dié kleiner bedrae aftrek
wat die” Raad mag bepaal; met dien verstande dat geen bedrag
in gevalle waar dic totale weeklikse verdienste hoogstens R3.90
is, afgetrek mag word nie. 2

By dic bedrag aldus afgetrek, moet die werkgewer 'n bedrag -
voeg ‘wat daaraan gelyk is en die totale bedrag maand na maand
eh wel voor of op-die tiende dag van elke maand aan die Sekreta-
tis van die Raad stuur en ten tyde van' sodanige betaling ’n
uiftreksel uit sy loonregister voorlé waarin die mame van die
werknemers en die tydperke deur elkeen gewerk, ten opsigte van .
die -bedrag wat -aangestuur word, gemeld word. - o

18- REGISTRASIE VAN WERKGEWERS EN WERKNEMERS.

(1) Elke werkgewer moet binne een maand vanaf die datum
waarop- hierdie Ooreenkoms in werking tree en elke werkgewer
wat die Nywerheid na daardie datum betree, moet binne een
maand vanaf die datum waarop hy met sy werksaamhede begin,
onderstaande besonderhede aan die Sekretaris van die Raad stuur,
en sodanige besonderhede moet skriftelik. verstrek -en deur die
werkgewer onderteken word:—

(@) Sy volle naam (waar die sakeonderneming 'n maatskappy
of vennootskap_ is, moet die volle naam van die verant-
woordelike - bestuurder en/of vennote verstrek word).

(b) Die adres waar dic sakeonderneming gedryf word en die

' woonadresse van die persone bedoel in subklousule (1) (a)

 van hierdie klousule. _

(¢) Die ambag of ambagte wat hy in die Nywerheid beoefen.

(#) Die namie van sy werknemers en die beroepe waarin hulle
werksaam is. YR :

(2) Waar die werkgewer “n vennootskap is, moet inligting om-
trent elkeen van die vennote ooreenkomstig subklousule (1) van
hierdie klousule versirek word en daarby moet ook die naam
waaronder die vennootskap sake doen, verstrek word.

(3) Elke werkgewer moet dic Raad skriftelik in kennis stel van
'3 verandering ten opsigte van die besonderhede wat ingevolge
subklousule (1). van hierdie klousule verstrek is, en sodanige
kennisgewing moet geskied binne veertien dae na sodanige ver-
andering. o ' S

19, WERKENDE EIENAARS EN VENNOTE.

Alle werkende eienaars en/of vennote moet die erkende ure wat
in hierdie ‘Ooreenkoms vir werknemers voorgeskryf word, in ag
neem. ’ ’

20. VERTONING VAN OOREENKOMS.

Elke werkgewer moet ’n leesbare Kopie van hierdie Qoreenkoms,
in die vorm soos voorgeskryf. in die regulasies wat kragtens die
Wet .opgestel is en -in albei amptelike tale, in 'n gpvallende plek
waar sy werknemers geredelik toegang daartoc het, in sy bedryfs-
inrigting opplak en opgeplak hou. )

; 21. BYHOUDING VAN REGISTERS. .
Dié tyd- en loonfegisters- wat ingevolge artikel sewe-en-vyfi
van -die Wet gehou moet word, moet in 'n leesbare skrif - met;
of op 'n ander goedgekeurde manier bygehou word. ;
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22, TRADE UNION REPRESENTATIVES ON THE COUNCIL.

Every employer shall grant to any of his employees who are
representatives on the Council every reasonablé facility to attend
to their duties in connection with meetings of the Council.

" 23. ADMINISTRATION OF AGREEMENT.

" The Council shall bé the body responsible for the administra-
tion of this Agreement, and may issue expressions of opinion and

rulings ‘not imconsistent with the provisions thereof for the
guidance of employers and employees.

24, AGENTS.

n The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
The Agent shall have the right to— ;

@

has reasonable cause to believe that any person is employed

therein; ; e T '

(bY orally examine, either alone or in the presence of any other
person, -as he thinks fit, with réspect to matters relating
to this: Agreement, every employee whom he finds in or
about the premises or place and require such employees
to answer the ‘questiont put; ’ o

(¢) require the production of -any notice, book, list or document

. which is by this Agreement requiréd to be kept, exhibited
or made, and inspect and copy the same; ’

{d) require the bro_ducti:dli":'and inspect, examine and copy all
pay - sheets or books wherein an account is kept of actual

‘wages_paid to.an employee whose wages are fixed by this '

Agreernent.

(2) The agent, when entering, inspecting or examining any such
place may take with him an interpreter. :

(3) Every 'iiersdn ui_aon whom the -provisions of this Agrecriwnt
are binding shall grant ‘the agent: all facilities referred to.

25. EMPLOYMENT OF TRADE UNioN LABGUR,

(1) Members of the trade uni{)nﬁ agree to ‘accept employment.

with memibers of the employers’ organisation only ‘and members
of the employers’ organisation agree to employ members of.the
trade unions only; provided that this claose shall not apply
where an employer. or employee has. in.the. opinion of the
Council: been :refused: membership: of a party to- this Agreement
without reasonable cause; provided further that any person who
feels aggrieved by the Council’s decision. in confirming any
decision of the parties may-bring the facts to the notice of the
Minister of Labour. and -if the Minister, after consultation with
the Council,. so decides this sub-clause shall not apply in relation
to such person with effect from a date specified by the Minister
which date shall be notified to the aggrieved person and the
Council. ' : :

(2) For the purpose of this clause membérship shall mean being
a member in terms of the constitution-of the trade unions or
employers’. organisation. i :

(3) Proof of membership of any.of the ‘trade unions or the
employers’ organisation shall be the production of a card and/or
certificate ‘signed by the ‘secretary of the organisations concerned.

~  The trade unions and the employers” organisation shall supply
the Council with a list of all resignations; expulsions and sus-

pensions of members “from their. respective organisations. Upon .
receipt of ‘such lists the Secretary of the Council shall advise the -
member or.members of the organisation concerned that this card

and/or certificate of membership is no longer valid for the
purpose of this clause. - ' ‘

This' clause shall not-.apply to persons who are in the opinion '

of the Council refused membership of a party to this Agreement
without reasonable cause. and
refusal to the Council.- -~ -

. (4) ‘“This clause sha'fl not apply to office employees.

: (5) The provisions of this clause shall nof apply in respect of
an immigrant during “the first year after the date of his entry
into the Republic of South Africa; provided that if any immi-
grant has at any time after the first three months of commence-
ment of his employment in the Industry refused any invitations

“from .the trade union concerned to become a.member of it, the

provisions: of this clause. shall: immediately. come into operation.

- 26. WAGES.

' Subjéct to the provisions of ‘clauses 9, 10, 13 and 17 of this

part of the Agreement, no employef shall .pay and ' no employee

"shall dccept wages lower thian those prescribed in Part II of ‘this

Agreement. .
_.-27. EMPLOYMENT OF MI.NOR_S‘ -
. No

Aiom iy

tty.!_- et st

enter, inspect and examine any premises or’ place in which
the Furniture Industry is carried on at any time when he

the -applicant . has reported such

22. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD.

Elke werkgewer moet aan enigeen van sy werknemers wat 'n
verteenwoordiger in die Raad is, alle rédelike fasiliteite verleen
Em hul pligte in verband met vergaderings van die Raad na te

om. ; :
S 23. ADMINISTRASIE VAN QOREENKOMS.

Die Raad is die liggaam wat vir die administrasie van hierdie
Qoreenkoms verantwoordelik is, en hy mag vir die leiding van
werkgewers en werknemers menings uitspreek en beslissings gee
wat nie met die bepalings daarvan onbestaanbaar is nie,

24. AGENTE.

(1) Die Raad moet een of meer gespesifiseerde persone as
agente aansfel om te help om uitvoering aan die bepalings van
hierdie Qoreenkoms te gee.’ ;

‘Die agent het die reg— E

(@) om 'n perseel of plek waarin die Meubelnywerheid beoefen
“word, te eniger tyd te betree, te inspekteer en.te ondersoek
wanneer hy redelike grond het om te vermoed dat enigeen
* daarin werksaam is: | £
(b) om elke werknemer wat hy in of in die omgewing van die
perseel of plek vind, of alleen-0f in die teenwoordigheid
van ‘n ander persoon; soos hy dienstig ag, mondeling te
ondervra in verband met sake wat op hierdie Ooreenkoms
betrekking het en om van sodanige werknemer te vereis
om te antwoord op die vraag wat gestel word; . :
() om te vereis dat enige kennisgewing, boek, lys of dokument
wat _ingevolge hierdie Ooreenkoms gehou, ~vertoon of
" opgestel moet word, voorgelé word, en om dit te ondersoek
en n afskrif daarvan te maak; ' :
(d) om te vereis dat alle betaalstate of boeke waarin daar boek-
gehou word van die werklike loon wat betaal word aan
’n werknemer wie se [con by hierdie Qoreenkoms vasgestel
word, vertoon word en om dit te inspekteer, te ondersock
en n afskrif daarvan te maak. . o
(2) Die agent mag, wanneer hy sodanige plek. betree, inspek-
teer of ondersoek, 'n tolk met hom saamneem. 3
(3) Elkeen vir wie - die bepalings .van hierdie Ooreenkoms
bindend is, moeet die agent al die fasiliteite verleen wat hierbo
bedoel word. .

25. INDIENSNEMING. VAN LEDE VAN VAKVERENIGING.

.. (1).Lede van die vakverenigings stem daarmee in om slegs by
lede van die werkgewersorganisasie diens te aanvaar, en lede van
 die werkgewersorganisasie stem daarmee in om slegs lede van
die vakverenigings in diens te neem; met dien verstande dat hier- -
die kousule nic ivan- toepassing. is- nie.waar 'n werkgewer  of 'n
werknemer na die mening van die Raad sonder redelike gronde
lidmaatskap van 'n party by hierdie QOoreenkoms geweier is; met
dien verstande voorts, dat enigeen wat gegrief voel deur die Raad
se beslissing waarby 'n” besluit van die’ partye bekragtig word,
die feite onder die aindag van die Minister van Arbeid mag bring,
en as die Minister, na oorlegpleging met die Raad, so besluit, is
die- bepalings van hierdie subklousule miet ingang van 'n datum
wat die Minister bepaal en waarvan die gegriefde persoon en die
Raad in kennis gestel moet word, nie ten opsigte van sodanige
persoon van toepassing nie, :
(2) Vir die toepassing van hierdie klousule beteken * lidmaat-
skap.” lidmaatskap ooreenkomstig dic bepalings van die konsti-
.tusie van die vakverenigings of die werkgewersorganisasie.

(3) Die bewys dat enigeen. lid van die vakverenigings of die
werkgewersorganisasie is, -bestaan uit die voorlegging van ’‘n
kaart en/of sertifikaat wat deur die Sekretaris. van die betrokke
organisdsies onderteken is, ' _ .

Die vakverenigings en die werkgewersorganisasie moet die Raad
voorsien van °n lys van alle lede van hul onderskeie organisasies
wat bedank het, uitgesluit is en -geskors is. . BY onivangs van
sodanige lyste moet die Sekretaris van die Raad die lid' of lede
van die betrokke organisasie meedeel dat sy lidmaatskapkaart
en/of -sertifikaat nie meer vir die toepassing van hierdie klousule
.geldigis nie: . saeyE e .

Hierdie klousule is nie op persone wat, na die mening van die
Raad, -sonder redelike gronde. lidmaatskap van ’n party by hier-
die Ooreenkoms geweier is, van toepassing mie as die applikant
sodanige weiering aan die Raad gerapporteer het. )

(4) ‘Hierdie klousule-is nie op kantoorwerknemers van toepas-

sing nie. . - - . . ;

~ {5) Die bepalings van hierdie klousule is nie ten opsigte van 'n
immigrant gedurende die eerste jaar na die datum waarop- hy in
die Republick van Suid-Afrika aangekom het, van toepassing nic;
met dien verstande dat, as 'n immigrant te eniger tyd na die
cerste drie maande vapaf die datum waarop hy in die Nywerheid
begin werk het, 'n uitnodiging van die ‘betrokke vakvereniging
om lid daarvan te word, geweier. het, die bepalings van hierdie

klousule onmiddellik in werking tree.

.. . 2 LoNe. .- . _

Behoudens die - bepalings van klousules 9, 10, 13 en 17 van
‘hierdie deel van die Ooreenkoms, mag geen loon wat laeris as
di¢ wat in Deel Il van hierdie. Ooreenkoms voorgeskryf word,
-deur 'n werkgewer, betaal en deur ‘n werknemer aangeneem word
nie. P i Bl Rl T s e
27. INDIENSNEMING VAN MINDERJARIGES.

person under the age of 16 years shall be employed in the

Niemand onder di¢ leeftyd van 16 jaar mag in

"‘in diens’ gencem: word: mie. . 1. ..

B i
L b oo
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28. LEARNERS,

(1) No employer shall employ any employee as a_learner unless
such employee is in possession of a certificate issued by the
Council authorising his employment as such. .

(2) Application for permission to work as a learner shall be
made to the Council in the prescribed form and shall be accom-
panied by a medical certificate in the form prescribed in Appen-
dix C. The cost of the medical examination to be borne by the
prospective employer. :

(3) The Secretary of the Council shall issue to each emplovee
who has been granted permission to work as a learner a certificate
showing the name of the employee, age, minimum wage payable
to him, the name of the employer and the period during which
the permission shall be effective; provided that the Council may,
if it deers fit and if the provisions of sub-clause (7) of this clause
no longer apply, after one week’s notice in writing has been given
to the employer and the employee withdraw any certificate issued
in terms of this sub-clause, whether or not the period for which
permission was granted has expired. :

4y A duplicate copy of every certificate issued in terms of
sub-clause (3) of this clause shall be furnished to the employer
who shall return it to the Council when it is no longer operative.

(5) For the purpose of ascertaining the minimum wage payable
to a learner, any previous experience in the Industry may in the
discretion of the Council be taken into consideration and the
wage rate shall be specified in the certificate issued by the Council
in terms of sub-clause (1).

(6) (i} A learner shall not be employed. on the same eperation
for more than three months during the period of his learnership
without the approval of the Council.

(ii) The groups of operations in respect of which learnerships
in bedding making, shall be granted are—

{a) the weaving of spring wire mesh;

. (b) the making of matiresses. . _
(iii) The operations in respect of which learnership in seamsters’
or seamstresses’ work shall be granted are—
(@) slipstitching, sewing and/or joining covers, flies, cushions,
cords, pelmits, bolsters or curtains, but shall exclude the
cutting of covers.

{b)' the cutting of mattress cases and covers, and pillows.

{7) (i) The Council may, on application authorise the employ-
ment of learners in the following ratios: —
Two learners for every five employees in receipt of the
wage specified in"clause 1 of Part II of this Agreement.

The learnerships in bedding-making, seamsters’ or seam-
stresses’ work shall be granted only in a ratio of one learner
to each three adult employees engaged in the group of opera-
tions referred to in clauses 5 (1) and 7 of Part IT of this
Agreement. ' %

(ii) Where the Council is satisfied that proper facilities exist
for the training of learners, and the requisite number of adults
and/or employees in receipt of the wages specified in clause 1 of
Part II of this Agreement is not available, the ratio of learners
may be extended.

(iii) The Council shall have the right, when it is satisfied. that
proper facility for training is not provided, or for any other good
and sufficient reason, to withdraw any certificate issued in terms
of this clause whether or not the period for which permission
was granted has expired,

(iv) The provision of sub-clause (7) {i) shall not apply to
establishments which have not been in existence for a consecutive
period of twelve months. - .

(3) The period of learnership for the classes of work referred
to in clause 1 of Part II of this Agreement shall be five years,

. provided that 50 per cent of the time spent at a Trade or Indus-

trial School shall count as part of the learnership period. The
period of learnership for the classes of work referred to in
clauses 5 (1) and 7 of Part II shall be two years. :

20, FORENOON AND AFTERNOON BREAKS.

Every employee shall be given a break of ten minutes both in |

the forenoon and afternoon each day, which shall be reckoned
as time worked.

30. SUBSCRIPTIONS TO REGISTERED TRADE UNION.

 Any employer, at his option, and with the written consent of
the employee, may deduct from the wages due to the latter such
contributions as the employee may on a voluntary basis decide to

"contribute to the funds of any trade union.
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28. LEERLINGE.

(1) Geen werkgewer mag 'n werknemer as 'n leerling in diens
neem nie tensy sodanige werknemer in besit is van ’n sertifikaat
wat deur die Raad nitgereik is en waarin magtiging vir sy indiens-
neming as sodanig verleen word.

(2) Aansock om toestemming om as ’n leerling te werk, moet
aan die Raad gerig word in die vorm soos voorgeskryf en moet
vergesel gaan van ’n genceskundige sertifikaat in die vorm soos
in Aanhangsel C voorgeskryf. Die koste van die geneeskundige
ondersoek moet deur die voornemende werkgewer gedra word.

(3) Die Sckretaris van die Raad moet aan elke werknemer
aan wie toestemming verleen is om as ’n leerling te werk, 'n
sertifikaat uitreik wat die naam van die werknemer, sy ouder-
dom, die minimum loon wat aan hom betaalbaar is, diec naam van
die werkgewer en die tydperk waarin die foestemming van krag
is, gemeld word; met dien verstande dat die Raad, as hy dit
dienstig ag en as die bepalings van subklousule (7) van hierdie
klousule mie meer van toepassing is nie, na een week skriftelike
kennisgewing aan die werkgewer en die werknemer enige sertifi-

-kaat wat ooreenkomstig hierdie subklousule uitgereik is, mag .

intrek, afgesien daarvan of die tydperk waarvoor toestemming

verleen is, verstryk het al dan nie.

(4) 'n Duplikaatkopie van elke sertifikaat wat ingevolge sub-
klousule (3) van hierdie klousule uitgereik word, moet aan die
werkgewer verstrek word, en die werkgewer moet dit aan die
Raad terugbesorg wanneer dit nie meer van krag is nie.

(5) Ten einde die minimum loon vas te stel wat aan 'n leerling
betaalbaar is, mag vorige ondervinding in die Nywerheid na
goedvinde van die Raad in aanmerking geneem word, en die
Joon moet gespesifiseer word in die sertifikaat wat die Raad
ingevolge subklousule (1) uitreik.

(6) (i) 'n Leerling mag nie sonder die goedkeuring van die
Raad vir langer as drie maande gedurende die tydperk van sy
leerlingskap met dieselfde werksaamheid belas word nie.

(ii) Die groepe werksaamhede ten opsigte waarvan leerlinge in
beddegoedmakery aangeneem mag word, is—

(a) veerdraadvlegwerk;
(b) die maak van matrasse.

(i) Die Weqksaamhede ten opsigte waarvan leerlinge in
naaiers- of naaisterswerk aangeneem mag word, is—

(a) glipsteekwerk, die naai en/of aanmekaarwerk van oortrek-
sels, klappe, stoelkussings, koorde, gordynvalle, peule of
gordyne, maar uitgesonderd die sny van oortreksels;

(b) die sny van matrasslope en oortreksels en kussings,

. (D (@) Die Raad mag, op aansoek, magliging verleen vir die

indiensneming van leerlinge in die volgende getalsverhoudings:—

Twee leerlinge vir elke vyf werknemers wat in ontvangs

is van die loon wat in klousule 1 van Deel 1I van hierdie
Ooreenkoms gespesifiseer word.

Leerlingskap in beddemakery, naaiers- of naaisterswerk
word toegestaan slegs in 'n getalsverhouding van een leerling
vir elke drie. volwasse werknemers wat werksaam is in die
groep werksaamhede bedoel in klousules 5 (1) en 7 van
Deel 1I van hierdie Qoreenkoms.

(i) Waar die Raad daarvan oortuig is dat daar behoorlike
fasiliteite bestaan vir die opleiding van leerlinge en die vereiste
getal werkgewers wat die lone onivang wat in klousule 1 van
Deel II van hierdie Ooreenkoms gespesifiseer word, nie beskik-
baa.l::l is nie, mag die getalsverhouding van.die leerlinge vergroot
word.

(iii) Die Raad het die reg om, wanneer hy daarvan oortuig
is dat daar nie behoorlike opleidingsfasiliteite verskaf word nie
of wanneer hy 'n ander grondige en afdoende rede het, enige”

‘sertifikaat wat ooreenkomstig hierdie klousule uitgereik is, ma

een week skriftelike kennisgewing in te trek afgesien daarvan
of die tydperk waarvoor toestemming verieen is, verstryk fet
al dan nie. ’

{iv) Die bepalings van subklousule (7} (i) is nie van toepassing
nie op bedryfsinrigtings wat nie vir 'n aaneenlopende tydperx
van twaalf maande bestaan het nie. .

(8) Die leertyd vir die klasse werk wat in klousule 1 van
Deel II van hierdie Ooreenkoms bedoel word, is vyf jaar; met
dien verstande dat 50 persent van die tyd wat aan 'n vak- of
nywerheidskool deurgebring is, as deel van die Jeertyd tel. Die
leertyd vir die klasse werk wat in klousules 5 (1) en 7 van Deel
11 bedoel word, is twee jaar. :

29. POUSES IN DIE VOOR- EN NAMIDDAG,
Daar moet elke dag aan elke werknemer 'n pouse van tien
minute in beide die voor- en die namiddag verleen word, wat
gereken moet word as tyd gewerk.

30. LEDEGELD VIR GEREGISTREERDE VAKVERENIGIMG.

Elke werkgewer mag, na sy goedvinde en met die skriftelike
toestemming van die werknemer, van die loon wat aan die werk-
nemer verskuldig is, dié bydraes aftrek wat die werknemer op
n vrywilli%f grondslag besluit om tot die fondse van 'n vak-
vereniging by te dra.
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_.31. EmpLOVEES E,Nmmm Mme THAN ONE OPERATION.

L (1) An. e:_'np-lg}ye'r,. who requires ‘or_permits. 2 member of .ong
class of his employees to perform either in addition to his. own
wohr}e; or in substitution therefer, work of another class for which
either— =~ ' : : '

(@) d.wage higher than that of his own class, or "
(b) a rising scale of wages terminating in a wage higher th
" -that of his own class, ¢ : !

is prescribed in Pa'ri_ I of this Agreement shall pay to such
employee -in respect of that day— -+ - -
" () in the case referred to in paragraph (a) not less than the
* daily wage calculated on the highest weekly rate for the
higher class; an :

(i) in_ the case referred to. in paragraph (B), not less than the
-daily wage calculated on the highest weekly rate for the
higher class; A )

 provided that where the, difference between classes is in terms of
Part IT of this Agreement based on experience, sex or age, the

provisions of this clause shall not apply.

32.. ABATEMENT OF WAGE_S. )

(1) No employee shall, while in the employ of an employer,
give to, and no such employee shall receive from such employer
any gift, bonus, loan, guarantee or refund either in cash or in kind
which will in effect amount to an. abatement of the wages which -
must in terms of this Agreement be paid to such employee.

(2} No employee- shall be required as part of this contract of
service to board or lodge with his employer or at any place
nominated by his employer, or to purchase any goods or hire
property from his employer.

33. TERMINATION OF EMPLOYMENT.

(a)-‘One wéek’_s notice shall be given by the emp'loyer_ or |

employee to terminate ‘a contract of service, provided this shall
not affect the right of an employer or employee to terminate a

contract of service without any notice for any godd cause recog- |.

nised by law 4s sufficient,

(b) Notwithstanding the provisions of sub-clause (g} of ‘this
clause, an employer and employee may agree to provide for a
longer period. of notice than one week. Failure to comply with
such arrangement. shall’ be a contravention. of this clause;
provided that an.employer may pay to an employee or an
employee may pay or forfeit to an employer a week’s wages for .
and in lieu of the prescribed period of notice or in the case. of-
any agreement for a longer notice a correspondingly increased
wage in lieu thereof.- W o TR : A

(c) The period of notice shall not run concurrently with, nor
shall notice be given during an employee’s absence on’ leave
- granted in terms of clause 13 (1) (iii) of Part I of this Agreement

.or any period of military training an employee is required to

undergo. ER I AT S WL v
i 34.. PROHIBITED. EMPLOYMENT.

Subject to the provisions of section eighty-three of the Act and .
notwithstanding anything to the contrary in this Agreemient, no
“provision which prohibits the engagement or employment of an
employee on any class of work or on amry conditions, shall be
deemed to relieve. the employer from paying the remuneration
and observing the conditions which he would have had. to pay
or observed had such engagement or employment not been
prohibited - and the employer shall continue to pay such
remuneration and observe such conditions as if such engagement
or employment had not been prohibited. =R '

- 35. BASIS OF PAYMENT. !
" Notwithstanding” anything to -the contrary contained in this
Agreement, payment for all work done will be at the rate
prescribed for the operation or operations performed, and will
not be based upon the technical skill or gqualification of the
employee concerned. . . o P

36. NiGHT SHIFT WORK.

Should an employer require to operate his establishment both
during the day and. night, any time worked after 6 p.m. until
-6 a.m. will be regarded as night shift work. All employees for
whom wages are prescribed in this- Agreement and who are
required or permitted to perform night shift work must in
addition to the prescribed wage rate receive an additional 109
(ten per cent) of the prescribed rate for all time worked during
the night shift. - g - po T

Time worked by an employee after the completion of his usual |

shift in the establishment concerned, shall be regarded as over-
time and must be paid for at the rates prescribed in clause 10.

S e ' 37. Hourey RATE. | e
. Notwithstanding anything to the. contrary in this Agreement,
all work performed by employees shall be paid for at an hourly
rate. The hourly rate to be determined by - dividing . the
scribed weekly rate by 44. ' 5 ;

passing is nic. -

‘week is.

) weekl_oon deur 44 te deel.

31. WERKNEMERS ‘WAT BY MEER AS EEN WERKSAAMHEID
! 4 BETROKKE 1S, Ty P
(1) 'n Werkgewer wat van 'n lid van cen klas van sy werk-
nemers vereis of hom toelaat om of benewens sy ei¢ werk df in
plaas daarvan werk van 'n ander klas te verrig waarveor daar—
(a) of 'n hokr loon as dié van sy eie klas; of
_&b) 'n stygende loenskaal wat uitloop op 'n loon wat ho¥r is as
© di€ van sy eie klas; ; 3

"in Deel II van hierdie Qoreenkoms voorgeskryf word, moet aan

squam‘ge werknemer ten .opsigte van daardie dag die volgende
etaal:— . = i -

(i) In die geval wat in paragraaf (a) bedoel word, minstens die
. dagloon bereken teenm die hoogste weekloon vir die hoér
klas ‘werk; en i ’ ) R d
(i) in die geval wat in paragraaf (b) bedoel word, minstens die
dagloon bereken .teen die hoogste weekloon vir die hosr

) klas werk; i : :
met dien verstande dat waar die verskil tussen klasse ingevolge
Deel I van hierdie Ooreenkoms op ondervinding, geslag of ouder-
dom gegrond is, die _bepa[ir_lgs yan hierdie klousule nie van toe-

3, LOONKORTING.

m Qeen_wérknemér mag, terwyl hy in die diens van ’n werk-
gewer is, 'n geskenk, bonus, lening, waarborg of terugbetaling,

“hetsy in kontant of in natura, wat in werklikheid neerkom-op 'n

kerting van die loon wat ooreenkomstig hierdie Qoreenkoms aan
sodanige werknemer betaal moet word, aan sodanige werkgewer
gee nie, en sodanige werkgewer mag dit nie van sodanige werk-
nemer ontvang nie. . : '

(2) Daar mag nie van ’n werknemer ‘vereis word om,- as deel
van sy dienskontrak, kos .of huisvesting van sy werkgewer of van
‘n plek deur sy werkgewer aangewys, te ontvang nie of om goedere

van sy werkgewer te koop of -eiendom van hom te huur nie.

33. DIENSBEEINDIGING.

‘(@) Die werkgewer of die werknemer moet een week vooraf
kennis gee van die begindiging van ’'n dienskontrak; met dien
verstande dat die reg van 'n werkgewer of 'n werknemer om ’n
dienskontrak om, 'n regsgeldige rede sonder kennisgewing te
bedindig, nie hierdeur geraak word nie, = - -

(b) Ondanks die bepalings van subklousule (a}. van hierdie

‘klousule, mag 'n werkgewer- en 'n werknemer ooreenkom om .

voorsiening te mazk vir 'n kennisgewingtermyn wat langer as een
ersuim of sodanige re€ling na te kom, is 'n verbreking
van hierdie klousule; met dien verstande dat 'n werkgewer aan
‘n werknemer of 'n werknemer aan 'n werkgewer een week se

loon in plaas van die voorgeskrewe kennisgewingtermyn of, in die

geval van 'n ooreenkoms vir ’n.Janger kennisgewingtesmyn, ’n
eweredig groter bedrag aan loon in plaas van sodanige kennis-
gewing mag betaal of verbeur, '

{c) Die kennisgewingtermyn mag nie saamval nie met, en daar
mag. ook nie kennis gegee word nie gedurende, ’n werknemer se .
afwesigheid met verlof wat ingevolge klousule 13 (1) (ii) van Deel
I.van hierdie Ooreenkoms .verleen is of ’n tydperk van militére

.opleiding wat ’n werknemer moet ondergaan,

34. VERBOD OP INDIENSNEMING.

Behoudens die bepalings van artikel drie-en-tagtig van die Wet
en ondanks andersluidende bepalings in hierdie Ooreenkoms, word
geen bepaling waarby ’n.verbod -geplaas word op die aanstelling
of indiensneming van ’n_werknemer vir enige klas werk of op
enige voorwaarde, geag die werkgewer te onthef van die betaling
van die besoldiging en die nakoming van die voorwaardes wat
hy sou moes betaal of nagekom het as sodanige aanstelling of

‘indiensneming nie verbode was nie.’

35. GRONDSLAG VAN BETALING.

Ondanks andersluidende bepalings in hierdie Oobreenkoms, moet
daar vit alle werk wat verrig is, betaal word teen die loon wat
voorgeskryf is vir die werksaamheid of werksaamhede wat verrig
word en mag sodanige betaling nie op die tegniese bedrewenheid
of kwalifikasies van. die ‘betrokke werknemer gegrond word nie.

" ."36. NAGSKOFWERK. s

Indien 'n werkgewer vereis dat sy.bedryfsinrigting gedurende
sowel die -dag as die nag moet werk, word alle tyd wat daar na
6 nm. tot 6 vm. gewerk word, geag nagskofwerk te wees.. Alle
werknemers vir wie lone in hierdi¢ Oorecenkoms voorgeskryf word
en wat toegelaat word of van wie vereis word om nagskofwerk te

- verrig, moet, benewens die voorgeskrewe loon, 'n addisionele 10%

(tien persent) van die-voorgeskrewe ldon ontvang vir alle tyd
.gedurende die nagskof gewerk. b :

Tyd deqr ’n werknemer gewerk na die voltooiing van Sy gewone
skof in die betrokke bedryfsinrigting, word geag ocortydwerk te

wees, en daarveor moet betaal word soos in klousule 10 voor- .
i W o

3%, UuRLOON,

; . On_dénks __-andersluidende'-.beﬁziﬁngé_ ‘i':._l'_l'iierdi'g Ooreenkoms,
-word daar- vir alle werk wat deyr werknemers verrig word, teen ‘n

uurloon betaal. - Die uurloon word, bepaal deur die vaorgeskrewe
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38. Sick FUND.

(1) There is hereby established a. trust fund which shall be
used for the establishment of a Sick Benefit Fund.

(2) Each, employer shall contribute in respect of each of his
employees, excluding office employees, an amount of 10c per
week and the total amount so contributed shali be forwarded,
not later than the tenth day of the month following that in
respect of which it was due, to the Secretary of the Council,
P.O. Box 2221, Port Elizabeth, together with.such statement as
the Council may from time to time prescribe.

(3) The amounts contributed. in terms hereof in respect of
each of the employees concerned are not transferable and
cannot be ceded or pledged.

(4) In the event of the Sick Benefit Fund not being established
within 18 months calculated from the date on which this
Agreement comes into operation, all amounts held in trust in
of this clause shall be refunded to the employer and con-
tributions to the trust fund shall cease.

38. SiEKIEFoNbs.

(1) Hierby word ’n trustfonds in die lewe geroep wat gebruik
moet word vir die stigting van ’n Siektebystandsfonds. )

(2) Elke werkgewer moet ten opsigte van elkeen van sy werk-
nemers, uitgesonderd kantoorwerknemers, 'n bedrag van 10c per’
week bydra, en die totale bedrag aldus bygedra, moet voor of op
die tiende dag van. die maand wat volg op die maand ten opsigte
waarvan dit verskuldig is, aan die Sekretaris van die Raad, Pos-
bus 2221, Port Elizabeth, gestuur word saam met dié staat wat
die Raad van tyd tot tyd mag voorskryf. ; .

(3) Die bedrae wat ingevolge hierdie klousule ten opsigte
van elkeen van die betrokke werknemers bygedra word, is nie
oordraaghaar nie en kan nie gesedeer of verpand word nie.

(4) Ingeval dic Siektebystandsfonds nie binne agtien maande,
gereken vanaf die datum waarop hierdie Qoreenkoms in werking
tree, gestig word nie, word alle bedrae wat ingevolge hierdie
klousule in trust gehou word, aan die werkgewer terugbetaal en
word bydraes tot die trustfonds gestaak. )

APPENDIX A.

Name and address of employer

[Statement submitted in terms of Clause 13 (2) {a) of the Agreement. ]

Week ending

) i No. of e Amount ‘| Total Total
Christian Total |- : Total i
ln:;:l:;tl;xén%ber Surname of | goyoation. | Houtly “[,-:)?,E;Sd Name or | Remune-: c}_'} \ngch No, of Iélours of | Hours
tha Cioin cisll employee. ‘| Rate. | G0 Names of | ration BO iday | poups | Compul- | away on
s - weé?cg Employee. paid. Lconus Ty sory Short owil
) : 5 is paid. Time. | accord.
‘R
T
Amount payaible to theFund...... S, 2 R .
o ALS R o 2
: i . AANHANGSEL A.
N o - {Staat ingedien ingevolge klousule 13 (2) (a) van die Ooreenkoms.]
aam en adres van werkgewer. e : : " :
Week getindig
Indefcsnoﬁmer Famifienaam | ¢ Getal ure Voornaam | Totale ‘l:cag::gg_' | Totale |- -Totél; Totale
- ] : ‘4 - gewerk | of -name | besoldig- | ) P | -getal " ure " ure wi
toegeken deur _vam_ . Beroep. | Uurloon. 2015 | vakansie- ; S WeE
B aad. b [ i gedurende | - van ing el s ure, verpligte uit cie
_““kne"'.ﬂ- 5 : week werknemer. | betaal. Batanl v’ | siek.. | korttyd. | beweging.
R
R it
Bedrag betaallbaar aan dlie Fonds.. .{eueueeinne |Ro
Rt -
~ APPENDIX B. _ ’
[Notice required under Clause 7 (4) of Part I of the Industrial Council Agreement.)
Day. Starting Time. Finishing Time. Meal Hour.
Mondays..... PN : a.m, to EO o 11 B p.m. to p.m.
Tuesdays. .... Vi P a.m. to p.m, p.m. to 3 p.o,
Wednesdays. ...vvomraisaasnrassnns a.m. to p.m. 0.5 1 760 o PSRN N SRR p.m.
Thursdays. ...... a.m. to p.m p.m. to .0
Fridays........ e a.m. to p.m. p.m. to p.m,
Saturdays.....cosenraiossersesanes a.m. to. p.m. p.m. to. —.p.m,
-Forenoon break.......... GEea e a.n. to e p.m, p.m. to p.o.
Afternoon break,....ovveviierennen a.nm. to. p.m. p.m, to. D,
AANHANGSEL B.
' {Kennisgewing vereis ingevolge klousule 7 (4) van Deel I van die Nywerheidsraadooreenkoms.] -
Dag. ' Begintyd, -~ ' Uitskeityd, Etenstyd.
Maandag. ..covoerrerersnnes Viipas : vm. tot. ; nm. ' nm. tot .
DInsdag: . couersvnsrssarnnsns vim. tot ~.nm, nm. tot nm
Woensdag. . coeerrvvenrsaresaranns vm. tot nm. nm. tot nm
Donderdag....... R SR S e vim. fot, nm. {1741 P (]SSR s | |1
Viydag. .vivvisas vm. tot nm. nm. tot arm,
Saterdag. .. cvievierienaenans b vm. tot nm. nm, tot nm.
Voormiddagpouse. .«cvver i rines  mmm—— vm, tot nm. nm. tot oL
Namiddagpouse..covseerenernsnnss vin. tot nm, .. P <+ B [ 13 am
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APPENDIX C..
[Medlcal Ceruﬁca;e under Clause 28 (2) of Agreement for Furniture
- Industry.] !
I ccmfy that [ have rnedacally examined (full name)_«,_.m._-.__._.;_,
race. who states that his/her present
ageis.. ..with the following results:—

1 am satisfied/l am not sansﬁed that he/she is in sound health and-:

fit for employment as a learner in the trade of...
or any trade, without danger to himself/herself or others —

(@) Condition of heart and circulation..
" (b) Presence or absence of physxcal defect or deformlty, including
hernia .
() Condition ofiungs
(d) Condition as to tonsils and adenmde
(¢) Condiiion of glands of neck ; )
(f) Condition of teeth : :
(2) Hearing :
(h) Sight
(f) Communicable d:scase
(/) Pediculosis
(l k) Physical development

Place
Date.

Medical Officer.

i LI

© PARTIL -

' WAGES.

1. With the exception of the employees referred to in Clauses
2 to 11 inclusive herennder, each employer shall pay to each of his
° employees engaged in any or all of the operations performzd in the
Furniture Industry, a wage of not less than that specified below:—

Per !:Veek
(a) From the date on which the Agwemenl comes -
into force until 11th April, 1965.............0 . 24.40 -
_ (b) Thereafter............... PR P P P P A 25.20

2. Learners employed in learning the operations mvered by Clause
1 of Part 11 of this Agreement:—

) - Per; Il-{’eek
For the first yearofemploymmt R O 3~ 6.16
-For the second year of. employmcnt..'. L S 9.24 . .
For the third year of emiployment.......coivivaa - 1210
* For the fourth year of employment.,............. 15.84
For the fifth year of employment... vomansr 19 36_

_Thereafter the wage prescribed in’ C'Iaiusé 1. i ik
3, Alljuveniles; < The minimum wage prescnbcd for adul: emp]oyees
employed on the same class of work. -~

< 4, Employees engaged in:— o
. Per Week.

From the
dateon -
which the - -
Agreement  There-
comes into after.
" foree
: until 11th,
“ g April, 1965, -
RO R
6)) POSltIOtlmg of wocden and metal
lathes and crossbars to frames for :
UpholStering. .vovsvnvavenns i 15.73 16.70
(2) Fixing of ready-made cane mats 15.73 16.70
(3) Setting up and operating smgle _
drum sander.......... o s e 15.73 ‘16.70
() Boring holes.....ocvvviunnenns. 15.73 16.70
(5) Morticing on the mortice machine )
ONIY et varanenrernrbinrannnns 15.73 16.70
(6) Operatmg of the hmge- recessing !
machine for the purpose of cut-
- tmg recesses for locks and hinges .
..................... 15,73 16.70
(M Flllmg of cushions with spring
interiors and/or spring units.....  15.73 16.70
(B) Bolting: i ods iismm 8.80 924
(9) Making andfor pointing of .
wooden dowels and pins by hand ) :
OF THACKING. 0o ap s soraion s - 8.80 9.24
(10) Knocking in wooden dowels, by :
Hand oo yea st Sava i i 8.80 9.24
(11) Sandpapermg by hand a,nd.r‘or T
portable sander regardless of
whether the articles papered are
_ - stationary or rotating, operating
open belt sander, open disc san- -
" der, bobhin sander, or air filled
SANART: s im s ivw s 8.80 9.24.
(12 Bendmg of solid timber by hancl :
ormechamcalproc&cs siisesverr BUBOg 9.24

AANHANGSEL C

[Geneeskundige sertifikaat ingevolge klousule 28 (2) van Ooreenkoms
- vir Meubelnywerheid. ]

- Bk sertifiseer dat ek (naam voluit)
: geslag : :

wat verklaar dat hy/sy tans.._....—._..

oud is, geneeskundig ondersoek het en dat my

bevindings soos volg is:—

Ek is daarvan oortuig/nie ddarvan oortuig nie dat hy/sy gesond en
geskik is vir lndlcnsnemlng as 'n leerling in die-ambag ..o
of 'n ander ambag sonder gevaar vir homse!f;‘
haarself of ander:—

(a) Toestand van hart en bloedsomloop:
(b) Aan- of afwesigheid van liggaamlike gebrek of wanstaltigheid,
met inbegrip van breuk....
(¢) Toestand van longe......
‘(d) Toestand yan mangels en adenoiede.
(e) Toestand van nekkliere
(f) Toestand van tande
(g} Gehoor
(%) Gesiz
(7) Aansteeklike siekte
(7) Pedikulose..

Tas.

(k) Liggaamliike ontwikkeling ; %
Plek ‘Geneeskundige beampte,
Datum. )
" DEEL'TL.

1. Met uitsondering van die werknemers wat in klousule 2 tot en
met 11 hieronder bedoel word, moet elke werkgewer aan elkeen van sy
wetknemers wat betrokke is in enigeen van of al die wérksaamhede
wat in die Meubelnywerheid verrig word, minstens die loon betaal wat
hieronder gespeslﬁseer word —

T . Per week.,
R
"(a) Vanaf die datum waarap d:e Ooreenkoms in
) werkmgtree tot 11 Apnl I965. i coneiianiveye p 24.40
@) Daarna......coioviiiii i waeee - 25,20

2. Leerlingein diens geneem om die werksaamhede te leer wat deur

] “klousule I van Deel IT van hierdie Ooreenkoms gedek word:—

: L ol X v “' EATTOLE e Per ‘Rveek
""Vn'dleeerstejaard:ens.......................“’.. C6.16%"
" Vtrdretwcedejaardlens...,.._...._.......,......,s e 9024 -
. Vir die derde jaar diens.... : PO T L T

. Vir die vierdie jaar diens. . i Nan e e
o Vi dievyfde jaar diens.. .. oo cavvs v iinprnvivns P 19 36

" Daarna die loon voaargeskryf in Klousule 1. eB

2.3 Alle jeugdiges; Die ‘minimum loon’ voorgeskryf vir volwasse
werknemers wat dieselfde klas werk verrig. 7

. 4. Werknemers wat dle volgende vgcrksaamhqde verng —_

Per week.
Vanaf die.
datum
waarop
die
Ooreenkoms Daama
in werking
tree tot 11.
1 _ - April 1965.
‘R : R
(6))] Hout- en metaallatte en dwars-'
stawe aanbring aan rame vir stof-
o BTG i ST 15.73 16.70
) Kjaargcmaakte rottangmaite aan- :
.................... 15.73 16.70
: (3) Enkeltromme!skummas;wn opstel .
enbedien........... 0 ..c00ni 15.73 16.70
(C))] Gate [T o 15.73 16.70
(5) Tapgate maahsiegs met die tap- .
I 121« 15.73 16.70
(6) Skarmerultholmas;len bedien met -
die doel om holtes vir slotte en = '
skarniere uitte sny........... 15.73 16.70
(7) Stoelkussings vul met veerbmne- ‘
. werk en/of veereenhede....... i 15.73 16.70 -
(8) Boutwerk verrig...............  8.80 - 9.24
(9) Tappenne en ander penne, van ’ '
hout met die hand enfof ’n .
masjien maak of spitsmaak. ... 8.80 9.24
(10) Houttappenne met die hand- ‘
CISIARNL O s e e e - 8.80 9.24
(Il) Skuurwerk met die hand. en/of .
draagbare skuurmasjien’ verrig
/ afgesien daarvan of die artikels .
wat geskuur word, stilstaan of .
. draaj, 'n oopband-, oopskyf-, tol- - i e
of lugskuurmasjien bedien. ... .. 8.80 - 9.24
(12) Soliede hout met die-hand of deur _ s
middel van ’n megamese proses : _ :
e 8.80 9.24
2 13
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Per Week. -
From the
date on
which the
Agreement There-
comes into after.
foree
until 11th.
April, 1965,
R R
(13) Knocking of sockets for castors 8.80 9.24
(14) Filling of holes or cracks in furni-
ture with wood filler or similar
SUbSEANCES. o ue e §.80 9.24
(15) Fixing bed irons, domes. and
Ty . 8.80 5.24
(16) The application of wax..... R 8.80 9.24
(17) The painting and/or filling of
etdges i e s s e e 8.80 9.24
(18) The removal of doors and fittings . ;
prior to preparation for polishing 8.80 9.24
(19) Filling in with plaster of paris or )
any other filling material .. ...... 8.80 9.24
(20) Bleaching of furniture with acids
or any other bleaching agent.... . 8.80 9.24
(21) Stripping of polished surface. ... 8.80. 9.24
(22) Staining, oiling, filling and/or
reviving by hand only.......... 8.80 9.24
(23) Webbing. ....oooviiienneninn . 8.80 9.24
(24) Tacking of plywood onto loose
seats for upholstery purposes 8.80 9.24
(25) Spraying of metal.............. 8.80 9.24
(26) Riempie work............oonus 8.80 9.24
(27) Hooking on of helical springs .
and/or chain andfor zigzag or
no-sag type springing........... .80 9.24
(28) Teasing coir or other materials
by maching, - ...ovouveinsness 8.80 9.24
(29) Stipling and punching the back-
ground of carving...... eeeeen . 8.80 9,24
5. Employees engaged in:— _
(1) Bedding making, which means the
manufacture by hand or mecha--
nical appliance either in whole or
in part, of all types of mattresses
filled with coir, hair-lock, fiock,
kapok, cotton wadding, hair,
fibre wool, feathers, grass, chaff,
straw, rubber, or any other
similar materials; or any combi-.
nation or spring interior, all types
of wire springs, chain andfor
spiral springs, full spiral springs,
mesh springs, helical springs, all
types of spring and/or spring
units, pillows, cushion bolsters,
overlays, quilts, the knocking on
andfor. hooking on spring mat-
tress wires, chain spring meshes,
spiral springs, and helical springs
to frames for bedding, but exclud- .
ing the undermentioned sundry
operations. .. ... T —— - 14.43 - 16.70
(2) Weaving of spring mesh....... ’ 14.43 16.70
(3) Stuffing filling info mattress cases
whether by hand or machine. ... 14.43 16.70
(4) Side stitching.........oo0even- : 14.43 16.70
(5) Tufting, whether by hand or
maching........ooevuiernoaees 14.43 16.70
(6) Operating a border quilting
machife........coe0s S 14.43 16.70
(7) Operating a top quilting machine 14.43 16.70
(8) Preparing frames and rollers for
top quilting machine....... iy 14.43 16.70
(9) Securing, sewing or stapling inter- :
Jaced pads to spring units whether - )
by hand or machine............ 14.43 16.70
(10) Filling of cushions with spring
interiors and/or spring units 14.43 16.70
(11) Laying out filling material upona " .
SDTINE UMIt. o vvessesnsnrorsnnss 14.43 16.70
(12) Securing mattress tops, whether
quilted or not, in position for
building a prebuilt interior or
a’ spring en:lattrms ................ 14.43 16.70
13) Tape edging a spring interior _
mattress..... A — -~ 14.43 16.70
(14) Roll edging by hand or machine 14.43 16.70
(15) Cutting, tops borders and cases  11.47 12.61
(16) All sewing required in the manu- :
facture of tops, borders, matiress
cases, studio couch covers and
component parts.......... P 11.47 12.61
(17) Sewing maitress handles to-
boTders. . ooveeinneiinriraanane 11.47 12.61
(18) Sewing of quilted borders.on to . '
- mattress units prior to tape. .6

CUGING. vsvrnssnsesanianarens 11.47
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(13) Sokke vir rolwiele inslaan.......
(14) Gate of barste in meubels vul met

houtvulsel of soortgelyke stowwe
(15) Katelysters, koepels en rolwiele

aanheg..... P L G g
(16) Was aanbring.......... P
(17) Kante verf enfof opvul.........

(18) Deure en toebehorens verwyder .

voordat stukke vir poleerwerk
voorbereiword................
(19) Vulwerk met gips of enige ander
vulmateriaal verrig.............
{(20) Meubels met sure of enige ander
bleikmiddel bleik. . ... Al
(21) Gepoleerde oppervlakte stroop
(22) Boitswerk, opvulwerk, oliewerk
enfof hermuwingswerk slegs met
die hand verrig...covvvnnvunn "
(23) Webwerk.......o0uvn - Vi
(24) Laaghout aan los sitplekke vas-
spyker vir stoffeerdoeleindes. ...

(25} Metaal bespuit,.:...oovvuvnns i

(26) Riempiewerk verrig.............
(27) Heliese vere enfof ketting- enfof
sigsag- of nie-sakkende tipe vere
vashaak............. I
(28) Klapperhaar of ander materiaal
met ‘n masjien uitphais..........
(29) Stippel- en ponswerk aan die
agtergrond van houtsneewerk ver-

5. Werknemers wat die volgende werksaamhede verrig:—

(1) Beddegoedmakery, d.w.s. die ver-
vaardiging, met die hand of 'n
meganiese toestel, hetsy in die

gehee) of gedeeltelik, van alle

soorte matrasse gevul met klap-
perhaar, haarvuisel, vlok, kapok,
katoen, watte, hare, vesels, wol,
vere, gras, kaf, strooi, rubber of
ander soortgelyke materiaal of
enige kombinasie van veerbinne-
kante, alle tipes draadvere, ket-
‘ting- enfof ‘spiraalvere, ' volle
spiraalvere, maasvere, heliese
vere, alle tipes vere enfof veereen-
hede, kopkussings, stoelkussings,

peule, beleglae, bedspreie, dievas-

slaan en/of vashaak van veer-
matrasdrade, kettingveermaas,
spiraalvere en heliese vere aan
rame vir beddegoed, maar uit-
gesonderd ondergenoemde diverse
werksaamhede......... ey
(2) Veermaas vileg......... G5
{3) Vulsel in matrasslope stop, hetsy
met die hand of n masjien. .....
(4) Sye stik......... eeseeanan :
(5) Kwassies maak, hetsy met die
hand of 'n masjien.............
(6) 'n Randstikmasjien bedien......
(7) 'n Topstikmasjien bedien.......
(8) Rame en rollers vir topstik-
masjien voorberei... ... ...
(9) Deurgevlegte kussinkies aan veer-
eenhede heg, stik of vaskram,
“hetsy met die hand of 'n masjien
{10) Stoelkussings met veerbinnekante
enfof veereenhede vul...........
(12) Matrastoppe, hetsy gestik of nie,
in posisie plaas en vasmaak om ’n
voorafgeboude  binnewerk of
veermatrastebou..............
(13) Bande aan kante van binneveer-
matras aanbring. .........00. .
(14) Rolkantwerk verrig met die hand
* of "n masjien... .. et
(15) Bostukke, rande en oortreksels
IOV, oviwssmesmans ——
(16) Alle stikwerk verrig wat nodig is
die. vervaardiging van
bostukke, rande, matrasslope,
ateljeerusbankoortreksels en
samestellende dele... ....ovuunen
(17) Matrashandvatsels aan rande stik
(18) Gestikte rande aan matrasse vas-
werk voordat kantbande aan-

gebring word..oviiiii e neness

legerweek.
ie
datum
waarop
die
Qoreenkoms Daarna,
in werking
tree tot 11
April 1965,

R . R
8.80 9.24
8.80 9.24
8.80 .24
8.80 9.24
§.80 9.24
8.80 9.24
8.80 9.24
8.80 9.24
§.80 9.24
§8.80 9.24
8.80 9.24
8.80 9.24
8.80 9.24
8.80 9.24
8.80 9.24
8.80 9.24
8.80 9.24
14.43 16.70
14.43 16.70
14.43 16.70
14.43 16.70

" 14.43 16.70
14.43 16.70
14.43 16.70
14.43 16.70
14.43 16.70
14.43 16.70
14.43 16.70
14.43 16.70
14.43 16.70
11.47 12:61
11.47 12.61
11.47 - 12.61
‘11.47 12.61
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Per Week. Per week.
From the Vanaf die
date on datum
which the me i
Agreement There- die
comes into after. Qoreenkoms  Daarna.
Jforee in werking
until 11th. free tot 11
Apm'kl%ﬁ. W April 1965,
W : : . ; " R R
(19) Closing up, by hand or machine, . (19) Die bek van ’n matras met die
the mouth of a mattress <1141 12.61 hand of *n masjien toemaak. . ... 11.47 12.61-
(20) Joining border lengths. ..... coee - 11047 12.61 (20) Randlengtes las................ 11.47 12.61 -
(21) Closing piliows, - cushions, bol- (21) Kopkussings, stoelkussings en
sters..... R 11.47 12.61 peule toemaak................. 11.47 12.61
(22) Bolting by hand of bed mattress : (22) Bedmatrasrame, ateljeerusbank-
frames, studio couch frames and rame en bababedjies met die hand .
CotS..uuun.s T 8.55 10.32 vasbott., .oy oo i puanas 8.55 ~ 10.32
(23) Preparing spools for a border (23) Spoele vir randstikmasjien voor-
quilting machine. .............. 8.55 10.32 berel. ..., viie. e e e 8.55 10.32
(24) Cutting quilted borders to length 8.55 10.32 (24) Gestikte rande volgens lepgtes 3
(25) Punching holes in mattress bor+ . BBY i vt 8.55 10.32
R s o e T e ke 8.55 10.32 (25) Gate in matrasrande pons....... . 8.55 10.32
(26) Fitting ventilators and handles to (26) Ventileerders en handvatsels aan
mattress borders............. o =8.58 10.32 matrasrande aanbring.......... 8.55 10.32
(27) Feeding the interlacing machine 8.35 10.32 (27) Deurvlegmasjien voer........... 8.55 10.32
(28) Cutting and makmF of pads irre~ ) . (28) Kussinkies uitsny en maak, afge-
. ‘spective of materials used....... - 8.55 10.32 sien van die materiaal wat gebruik
(29) Positioning of lathes, crossbars or WO, o vt viiiieannans. vev.. . 8.55 10.32
fixing webbing to mattress or bed - (29) Latte en dwarsstawe in posisie
FTATOES ;o oaiwi svia s avwaiia s % 8.55 10.32 -plaas of vlegwerk aan matras- of
(30) Staining mattress frames........ 8.55 10.32 katelrameheg................. 8.55 10.32
(31) Affixing lugs to mattress 8.55 10.32 (30) Matrasrame beitS.............. 8.55 . 10.32
(32) Positioning and securing a mesh (31) Kloue aan matrasrame heg...... 8.35 10.32
to a mattress frame...... B 8.55 10.32 (32)’n Maas in ’n matrasraam in .
(33) Hanging loops on needles in com- posisie plaas en dit vasmaak..... 8.55 10.32
pression tufting......... e — 8.55 10.32 (33) Lissies aan naalde hang vir druk-
(34) Loading, wheeling and operating deurstikmasjien................ 8.55 10.32
a cloth spreading machige. ..... 8.55 10.32 (34) ’n Doekspreimasjien laai,stooten _
(35) Operating a teasing machine. . .. 8.55 - 10,32 el coime s ..  8.55 10.32
(36) Attending a loop making machine 8.55 10.32 (35) 'n Pluismasjien bedien....... e 8.55 10.32
(37) Artaching loops to buttons or (36) 'n Lissiemasjien bedien........ i 8.55 10.32
111 1 DRI, N S 8.55 10.32 (37; Lissies aan knope of kwassies heg 8.55 10.32
(38) Fitting castors and sockets...... 8.55 10,32 (38) Rolwiele en sokke aanbring..... ' 8.55 10.32
(39) Staining andfor varnishing by . (39) Rame vir beddegoed met die hand -
hand, frames for bedding....... 8.55 10.32 beits enfof Vernis. . ...qvveesaes 8.55 10.32
(40) Assembling, knocking or hooking : (40) Geweefde draadmaas en ketting-
on woven wire mesh and chain veermaas aanmekaarsit en aan
spring meshes to frames for bed- beddegoedrame vasslaan of vas-
ding, irrespective of the materials . haak, afgesien van die materiaal .
of which such frames are made 8.55 10.32 waarvan sodanigerame geniaak is 8.55 10.32
(41) Fixing bed irons........ovve. .. 8.55 10.32 (41) Katelysters aanbring........... - 8,55 10.32
(42) Attaching spring units to bed (42) Veereenhede aan katelrame aan- )
FTATNES . <. i s wem e o meswiie - 8.55 10.32 bring........... RN N 8.55 10.32

6. Learners Qmployeﬂ in learning the classes of work referred to in

Clause 5:— -
; - Per lli{eek_._
For the first six months of employment........... 4.81
For the second six months of employment........ 6.48
For the third six months of employment....... S 8.33
For the fourth six months of employment..... cees 10,18

Thereafter the wage prescribed in Clause 5 (I).

7. Employees engaged in any operation or process either in whole
ot in part, performed by hand or mechanical appliance in slip-stitching,
sewing and/or joining covets, files, cushions, cords, pelmets, bolsters
or curtains, but shall exclude the cutting of covers, R11.47 per week
from the date on which the-Agreement comes into force until 11
April, 1965, thereafter R14.00.

8. Learners employed in 'leaming the class of work referred to in |

Clause 7:—
Per gfeek
For the first six months of employment. .......... 3.94
For the second six months of employment.... . 5.68
For the third six months of employment. .......... 7.46
For the fourth six months of employment.....ovvue 9.25
Thereafter the wages prescribed in Clause 7.
9, Employees engaged ini—
. Per Week.
Fromthe
date on
which the -
Agreement There-
comes into after.
.o until t1th,
: April, 1965,
_ R R
?) Cleaning and sweeping of premises 6.60 - 7.04
2) Cleaning machinery, plants, tools, =
spray guns and utensils......... 6.60 - 1.04
(3) Oiling and greasing machines _ '
and/or vehicles.......... ad i 6.60 7.04
{4) Lime washing........ eveeaeas 6.60 7.04
6.60 7.04

5) Loading and/or unloading vehic!

6. Leerlinge wat in diens geneem is om die klasse werk te leer wat in
klousule 5 gemeld word:—

Per ll{eek.
Vir die eerstesesmaand'e PRI i i 4.81
Vir die tweede ses maande diens. . . v i e osse w o 6.48
Vir die derde ses maande diens. . . . .. . v s o 1es 0o 8.33
Vir die vierde ses maande diens,...oouues vt om miane 16.18

Daarna die loon voorgeskryf in klousule 5 (1),

7. Werknemers wat enige werksaamheid of proses 0f'in sy geheel df
edeeltelik met die hand of met 'n meganiese toestel verrig of uitvoer
in verband met glipsteekwerk, die naai- enfof aanme k van
oortreksels, klappe, stoelkussings, koorde, gordynkappe, peule of
gordyne, maar uitgesonderd die sny van oortreksels, R11.47 vanaf die
datum waarop die Ooreenkoms in werking tree tot 11 April 1965
en R14.00 daarna, per week. :

H
i

8. Leerlinge wat in diens geneem is om die werk te leer wat in’ .

klousule 7 genoem word:—

_ Perlviwk.
Vir die eerste ses maande Giens. . v v m s s om o s 3.94
Vir die tweede ses maande diens. . . . w v oo s 120 ve 5.68
Vir die derde ses maande diens. ... voeesnswan s s 7.46
Vir die vierde ses maande diens. .veceiceivaratniom 9.25

Daarna die lone wat in klousule 7 voorgeskryf word.
9, Werknemers wat die volgende werksaamhede verrig:—

Per week.
Vanaf die
. datum
g '
e
Qoreenkoms Daarna.
in werking
tree tot 11
. April 1965,
: R R
(1) Persele skoonmaak en vee..... 6.60 T1.04
- (2) Masjinerie, uitrusting, gereed- RS
skap, spuite en gerei skoonmaak 6.60 T.04
(3) Masjiene enfof voertuie olie en :
BIACET i s R 6.60 _z,ﬂl
E4)Afwitwerkverrig.....-.....,..... . 6.60 )
3) Voertuie op- en/of afladim e wwe . 6.60 7.04
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Per Week.
From the
- date on
which the
Agreement. There-
comes into after,
force
until 11th.
April, 1965.
R . R
(6) Handling materials. ..... .. e 6.60 7.04
(7) Pushing or pulling a vehlcle or
Bandeart.ov oo insiesesia s T 6.60 7.04
(8) Delivery by manually propelled
vehicles..... e 6.60 7.04
(9) Unipacking, baling and unbaling ;
raw materials. . ............. : 6.60 7.04
10 Cleanmg and blowing down of i
SqUIPMENt. . i veenvreeusararss 6.60 7.04
(11) Attendmg boiler, incinerdator and,‘ :
DT OVEIL S S Vi R 6.60 7.04
(12) Loading and unloading kllns e 6.60 7.04
(13) Making tea or other similar .
DEVEIAZES. v e v vevsransrssaenas 6,60 7.04
(14) The treatment of ftimber for -
Preservation. ... ...oonverreess 6.60 -7.04
(15) Packing articles into cartons and/
or cardboard containers........ .  6.60 7.04
(16) Packing articles into cartons and
thereafter filling and closmg such . .
cartons and containers. . : © 6.60 7.04
(17) Washing and/or wiping off glue 6.60 7.04
(18) Stripping second-hand upholstery _
and bedding. ... covaerinriians 6.60 7.04
(19) Assisting a furmture machinist in
handling materials before and ) :
after machining. .......co.....n © 6.60 . 7.04
(20) Cutting ' metal rods, cutting
hinges, metal tubes, metal Strips; -
chain, wire, hoop-iron and all
similar MaterialS. . vovvrsvnevsss 6.60 7.04
(21) Riveting or making threads on s 4
iron bolts and rods:.......- 6,60 -7.04
8%; Ba(}pemtmg dpresses of atpy t{p?s 6.60 7.04
ling and dipping of u otery
R 660 . 1.04
(24) Attendmg to dust bags and,l’or o
cyclones from sanding machines ~ 6.60. 1.04
(25) Glueing sandpaper discs........ 60 LT T.04
(26) Wrapping in paper or cardboard 6.60 7.04
(27) Insertion of rubber units into . . _ '
MALtress Cases. . ..o uv- oo i 6.60 7.04
(28) Cuttingofrubberunits......... 6.60 .7.04-
(29) Taping of veneers and attending e 4 _ -
Veneer Presses. ..... ... v N 6.60 - 1.04
(30) Removing, washing and/or clean-" !
ing off glue and paper from pres-
sed veneers. . fiirieseieres o 6.60 7.04
31 Stralghtenmg and,-’or cutting _
hoop-iron used for webbing. .. .. 6.60 7.04
(32) Filling of pillows, cushions and
bolsters with substances or mate-
rials -other than spring interior .
and/or spring L e 6.60 7.04
33) Beating and/or teasin ooir by ;
¢ dg { ........ g 6.60 . 7.04
(34)(31ea.nmg metal 10dS....oveninns 6.60 - 7.04
(35) Weighing plllOWS, bolsters, qu;lts y
and cushions.......ceoeevens i . 6.60 7.04
(36) Teasing coir or any other mate- &
terials by hand....... ... e - 6.60 7.04
(37) Stripping bedding. ........viens 6.60 7.04
(38) Removing glue from furniture... =~ 6.60 7.04 -
(39) Bending, punching, tiveting, dril- -
ling -and/or asseml:rlmg metal
parts........... e P e i 6.60 7.04
40) Glue' mixing, weighing and pre- )
¢ 0711101 SR e 6.60 7.04
(41) The application andfor spreadmg o
of glue and glue hardeners by
hand, brush “or machine but
expressly excluding the putting
together or assembling of furni-
ture parts. . This exclusion not to
apply to the employees referred to :
in sub-Clause 45 hereunder...... 6.60 7.04
(42) Operating the “tenon sqnashmg B s ;o
' MAching. . uvvvrrrnsensisrtnanes 6.60 7.04
(43) Marking by template pattem and} : :
or jig in preparauon for maehm- : _
T N P SR wee o 6,60, . 7.04
@) Markmgefpattemtemplateand! B i s
or.ng...,..........;..... 6.60-"

(6) Matenaal hanteer...........
()'n !\{/oertulg of handkar stoot of
-] G R R T
(8) Afleweringswerk verrig met ’n
handvoertuig.......ooovuns.
(9) Grondstowwe uitpak, baal en uit
bale haali.. ovwsmnanas v
(10) Uitrusting skoonmaak en afblaas
(11) Stoomketel, verbrander enfof
oo bedibf i s i
(12) Droogoonde laai en leegmaak. .
(13) Tee of dergelike dranke berei.
(14) Hout vir preservering behandel
(15) Artikels in kartonhouers enfof
kartondose verpak...........
(16) Artikels in kartonhouers verpalc
en daarna sodanige houers en
dose vul en toemaak...........
(17) Lym afwas.enfof afvee........
(18) Tweedehandse stoffeerwerk ~en
] beddegoed stroop..............

(19)’n Meuhelmasjienwerker he]p met

die hantering van materiaal voor-
en nadat dit bewerkis. .........
(20) Metaalstawe, skarniere, metaal-
buise, metaalstroke, ketting,

draad, hoepelyster en dergelike

matenaal BV vadvaa i s ina o
(21) Klinknaelwerk verrig of skroef-
*  draad aan ysterboute en -stawe

L1 A T oy S s
(22) Perse van emge tipe bedten N
(23) Stoffeervere baal en indompel. ..
(24) Sorg vir stofsakke en/of siklone

van skuurmasjiene.............

(25) Skuurpapierskywe vaslym.......

(26) Goedere n papier of kartonbord
LOBAIAAT o5 o S

(27) Rubbereenhede in matrasslope

IAVOBE. o bilviini b vies B e i
(28) Rubbereenhede sny ..... R

(29) Fineerstukke met band vasmaak

en fineerpers bedien............

(30) Lym en papier van geperste -

fineerwerk verwyder, afwas enfof
alveeg. i T N e

~(31) Hoepelyster wat vir webwerk

gebruik word, reguit maak enfof
SMY et vrnesanonrocronanneas P
(32) Kopkussings, stoelkussings en
peule vul met ander stowwe of
materiaal as veerbinnekante en/of

veercenhede.....oovvevnrnnn. -
(33) Klaptperhaa,r met die hand uitklop
enfof vitpluis........... cereaes

(34) Metaalstawe skoonmaak........
(35) Kopkussings, peule, stoclkussings
enveerkomberseweeg. .........

(36) Klapperhaar of enige ander
materiaal met die hand uitpluis

(37) Beddegoed Stroop...civoeviisaans
(38) Lym van meubels vemycler .....
(39) Metaaldele buig, pons, vasklink,

boor en/of aanmekaarsit..,.....

- (40) Lym meng, weeg en berei.......

(41) Lym en lymverhardmgsmlddels
met die hand, *n'kwas of masjien
aanbring em’of sprei maar uit-
druklik met di¢ uvitsondering dat
meubelonderdele nie saamgevoeg
of aanmekaargesit mag word nie.
Hierdie uitsluiting is nie op werk-
nemers 5008 in' subklousule (45)
hieronder bedoel, van tocpassmg
T asoossmmsisess e

(42) Tapdrukmasjien bedien.........
(43) Merkwerk met n leipatroon en/of -

n setmaat verrig ter voorbere:-
dmg vir masjienwerk. ........ e

' {44} n, Leipatroon en,r‘of setmaat : i
~afm

el' eemmtna.-.ucvqlnotbnt.a

it [ - Y.

Per week.
Vanaf die
datum
waarap
die .
Ooreenkoms  Daarna,
in werking
tree tor 11
April 1965,
R
6.60 7
6.60 7.
6.60 7.
6.60 .
6.60 ) 7.
6.60 7
6.60 7.
6.60 7.
6.60 T
6.60 T
_6.60 7.04
6.60 7.04
6.60 7.04
6.60 7.04
- 6.60 7.04
© 6.60 7.04.
6.60 . 7.04-
6.60 T7.04
6.60 7.04
§.60 7.04
6.60 7.04
6.60 7.04.
6.60 7.04
6.60 7.04
6.60 7.04
' 6.60 7.04
6.60 7.04
. 6.60 7.04
6.60 7.04
6.60 7.04
6.60 7.04
6.60 7.04
6.60 7.04
6.60 7.04
6.60 7.04
6.60 7.04
6.60 7 7.04
6.60 7.04
6.60 - . 7.04

2 RR2R RR 2 2 R”
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Per Week.
g From the : Vanaf é:_gr o
‘ date on datum
which the ~ waarop
Agreement There- ; : die
comes into after. { i - QOoreenkoms  Daarna.
force N - in werking
until 11th. N tree tot 11
. Aprifhl%i R i April 1965,
L o . _ ; R '

45) The putting together or assem- Lo (45) Meubelonderdele wat geklamp, ' %
bling of furniture parts which are vasgeklem of -vasgedruk . moet’
to be cramped, clamped or pres-. word, bymekaarsit of byeenbring
sed  provided that the ratio of mits die getalsverhouding van die
employees performing this opera- werknemers wat hierdie werk-~:
tion to employees in receipt of the saamheid verrig, in vergelyking
wage prescribed in Clause 1 of met die werknemers wat die loon’
this part who are engaged in : _ ontvang soos.in klousule 1 van
cramping, clamping or pressing - ' hierdie deel voorgeskryf en wat
shall not exceed two to one..... . 6.60 7.04 . klamp-, klem--of perswerk verrig, :

(46) _Mak_mg_ and jointing sandpapet . - ) ‘nie groter as een tot twee is nie - 6.60 7.04
or discs and belts for open beit 17 (46) Skuurpapier of -skywe en -stroke’
sanders....... aasaaees tierees 6,60 . 7.04 vir. oopbandskuurmasjiene maak ’ "

(47) Straining of materials.......... 6.60 7.04 enlas........couvens eveea. - 6,60 7.04

(48) Taping, stapling and/or tacking o e (47) Materiaal span......... gt 6.60 7.04
of veneers, plywood and hard~ (48) Fineerhout, laaghout en harde- =

~on to frames or core - . bord op rame of kernmateriaal
material for pressing. .......... 6.60 7.04 vir perswerk met band vasmaak, 3

(49) Tapeless jointing by machine.... .. 6.60 .7.04 kram en/of vasspyker.......... ' 6.60 7.04

(50) Loading and unloading vacuum . - (49) Bandlose laswerk met *n masjien 2 ’

.- bagand press of any kind....... 6.60 7.04 B8 1 PP e, 0 6.60 - 7.04

(51) Washing of gum or other tapes .. 6.60 . 7.04 (50) Vakuumsak en -pers van enige ;

(52) Stacking parts after pressing.....  6.60 - '7.04 513 ?}ard laag enfonﬂgai. sssame: f v gg 7.04

55) Assistin olsterer in holding’ : ) ! ‘ 51) Gegomde of ander bande afwas ; - T.04
(69 Asiing wholsors i boidng o |6 B o e G ey 6.0 7.0
B LR (53) Stoffeerder help deur materiaal o
10. Employees employed:— i Wiak vaste hou.......... T ©6.60 7.04
= = i e
) " - 10. Werknemers wat die volgende werksaamhede verrig:—
(1) In welding other than spot welding........... 22.76 : ' : . Per week.
(2) In spot welding.©.........c. Cmsmvieian 19 ; ; : e T
(3) In the maintenance of machinery: ... :....... -~ 22.76 ) Srreiswerk uitgosondord puni WSS i s
(4) As despatch clerk, storeman, timekeeper...... ~ 13.14 (3) Masjinerie in stand hou. .. .. ..uuvvne. s, 2376
(5) As caretaker, Watchman. ...oooieeiienandis = 11.10 (4) As versendingskletk, pakhuisman- en tydaan- .
(6) AS PACKET 1. v velen s i esnnianssresinninaadss 9.62. (s)fzkemar_werkf ------ R e }iig
_ Lo : _As oppasser of wag werk. .1, e ol I
(7) As learner PACKET. ......veuiudivnnsieannns 6.11 @__vﬂpgﬂkinmerkf'____;_.____.__...'_ - %)
(8) Tn connection with any of the processes in the (7) As leerlingvetpakker werk R U T |
construction of spring:interiors. and/or spring . .. .. ° (8) In verband met enigeen van die prosesse in.die . .-
‘units and the manufacture of their component : _maak van veerbinnekante en/of veereenhede en :
PATES..onssmspmoneos cenanes R TR TR LT S 8.51 die vervaardiging van hul samestellende dele 8.51
(9) As Office MESSENERT: .« vovvrerusoysivnearnnss 5.09 . (9) As kantoorbode werk........ R N * B

11. ‘Office employees: Notwithstanding anything fo the contrary to
this Agreement, the following will be the minimum wages payable to
male and female office employees:—~ o

2 : g “Per _ﬂ;{am‘h.

Male—

First year of employment.. . ooveeeii.nns i e 21018
Second year of employment.’ T e
Third year of employment.: caieesr 83,600
Fourth year of employment. ...... ; - 53.56
Fifth year of employment...v. .. v o Gl98
Thereafter. ..o odivaeeras crdusaes ceeen 70.12
Female— s : i _

First year of employment... 20,66 -
Second year of employment 26.08
Third year of employment. ... 30.47
Fourth year of employment. .. : 1 40.09-
Thereafter. ....oevviren-ns B ” 45.70

This Agreement, signed on behalf of the parties, on the 30th day of
August, 1963. . : :

P. J. van Reenen, Chairman.
- J. F. Klopper, Vice.»chairmn.
‘A. 8. Young, Secretary.
, - [12 June 1964.
WAR MEASURES ACT; 1940,

SUSPENSION OF COST OF LIVING: ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR

- MEASURE No. 43 or 1942, AS AMENDED.

No. R. 877

FURNITURE INDUSTRY, SOUTH WESTERN
-' DISTRICTS.

On behalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, Thereby in terms of sub-regula-.
tion (1) of regulation four of the regulations published,
under War Measure No. 43 of 1942, as amended, suspend

11. Kantoorwerknemers: Ondanks andersluidende bepalings in

{ hierdie Ooreenkoms, is die minimum wat aan manlike en vroulike
| kantoorwerknemers betaalbaar is, s008 volg:—

-~ Per maand.
. R
Mans— -
Eerste jaar GienS..ee s rerecenesaeyssss Cedied e 2118
Tweede jaar diens.............. AR N 32.19
Derde jaar diens....... e e .. -43.60 -
Vierde jaar diens....vaesinersnsssomininnny b 53.56
Vyfde jaar diens....... S, S b e e 61.98
B - A
Vrouens— - E ¢ :
Ferste jaar dienS.o.usvarsnserncnreanss SR . 20.66
Tweede jaar dieNS.cvueesvarsesnesnnasionenin. 26.08
Derde jaar diens..ooe..ouivn wsiorvasaianssns 30.47
Vierde jaar diens.......... L. A—_ 40.09
Daama..voevereaians et TSI ET R .. 4570
Hierdie Ooreenkoms is op die 30ste dag van Augustus 1963

namens die partye.onderteken, : .
£ * . P. ). van Reenen, Voorsitter.

“1.'F. Klopper, Ondervoorsitter.
° A.S.Young, Sekretaris.
No. R. 877.] : ~ [12 Junie 1964.
WET OP OORLOGSMAATREELS, 1940

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAE GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 VN 1942, SOOS GEWYSIG.

'MEUBELNYWERHEID, SUIDWESTELIKE
i " DISTRIKTE. ]

Namens die Minister ‘van Arbeid, skort ek, MARAIS
VILJOEN, Adjunk-minister van -Arbeid, hierby kragtens
subregulasie (1)"van regulasie vier van. die regulasies wat

by Oorlogsmaatrel No.. 43 van 1942, soos gewysig,
| | SRR ¢
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the operation of the said regulations in respect of all
employees for whom wages are prescribed in the Agree-
ment for the Furniture Industry publisked under Govern-
ment Notice No. R. 876 of the 12th June, 1964,

M. VILJOEN,
Deputy-Minister of Labour.

No. R. 878] [12 June 1964,

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941.

—

FURNITURE INDUSTRY, SOUTH WESTERN
DISTRICTS. -

On behalf of the Minister of Labour, I, MARAIS VILIOEN, |

Deputy-Minister of Labour, hereby, in terms of sub-
section (1) of section fwenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice relating
to the Furniture Industry, published under Government
Notice No. R. 876 of the 12th June, 1964, to be. on
the whole, not less favourable to the persons whose hours

of work and remuneration in respect of overtime, public

holidays and work on Sundays and public holidays are
regulated thereby, than the relative provisions of the said
Act.
: M. VILJOEN,
Deputy-Minister of Labour.

gepubliseer is, die bepalings van genoemde regulasies op
ten opsigte van:alle werknemers vir wie lone voorgeskryf
word in die Ooreenkoms vir die Meubelnywerheid, wat,

| by Goewermentskennisgewing No. R. 876 van 12 Junie
1964 gepubliseer is.

_ M. VILJOEN,
Adjunk-minister van Arbeid.
w

No. R. 878] , [12 Junie 1964.

| WET OP FABRIEKE, MASJINERIE EN BOUWERK,

1941.

MEUBELNYWERHEID, SUIDWESTELIKE
| DISTRIKTE.

- Namens die Minister van Arbeid, verklaar ek, Marais
. ViLioeN, Adjunk-minister van Arbeid, hierby kragtens
- subartikel (1) van artikel trwee-en-twintig van die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, soos gewysig, dat
' die bepalings van die Ooreenkoms en kennisgewing in
verband met die Meubelnywerheid, gepubliseer by Goewer-
mentskennisgewing No. R. 876 van 12 Junie 1964, oer
die algemeen vir persone wie se werkure en besoldiging
ten opsigte van oortyd, openbare feesdac en werk op
Sondae en openbare feesdae daarby gere€l word, nie min-
der gunstig is nie as die ooreenstemmende bepalings van
genoemde Wet. )

M. VILIOEN,

Adjunk-minister van Arbeid.
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TELEGRAPH TARIFFS
INLAND TELEGRAMS.—(South Africa and South West
Africa):— : '
Ordinary:— 2
For first 14 words or less..... ovvnssonsccnaness ves 20c
For each additional word.......... LI N .2
INTERTERRITORIAL TELEGRAMS:—
Ordinary toi—
Basutoland and Swaziland:—
For first 12 words or less...... e T RN |
For each additional word.......... crasepeedieess | 3C
Morthern Rhodesia and Nyasaland:—
For first 12 words or less....... sy eiea  4Be
For each additional werd........ R e
Southern Rhodesia and Bechuanaland:— _
For first |12 words or less...... P R
For each additional word..... T T i T -
Mozambique:—
For first 12 words or [ess...cevviissnrasarennesss  36C
For each additional word.. .....c.ciaveininsinnens 36

o 2 . T 0¥ T T
TELEGRAAFTARIEW E
BIiRNELAMDSE TELEGRAMME.—(Said-A rilza en Suid-

ves-firika)— : ;

Gewone:— e .

Vir eerste 14 woorde of minder...... PP W RO
Yir elke bykomende woord......oeaucannn [ —— 2c
INTERTERRITGRIALE TELEGRAMME::— .
Gewone nai—
‘Basoceteland en Swaziland:—
Vir eerste 12 woorde of minder. .. oiiescineeess  36C
Vir elke bykomende woord........ooivivrsnsnanes 3C
Moord-Rhodesié en MNjassalang:—
Vir eerste |2 woorde of minder........ s wewvenss 480
Vir elke bykomende woord........... sevasveviae 90
Suid-Rhodesié en Betshoeanalandi—
Vir eorste |2 woorde i minder.....cvovieeesnve.. 36¢
Vir elke bykomende woord,. ccoviiiiirnniniensss  3C
Mosambiek:— ‘
Vir eerste 12 woorde of minder......vevevesnnes. 36C
Vir elke bykomende woord............... —— -

0
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.TO 'D-Esfr_lfNAT'_l_sz_ IN SOUTH AFRICA

JSTAGE RATES

Letters (surface rmul).. caee
'Letters (air mall)

Postcards (surface mail)..... :
Posteards (air mall)' vevsas

Aerogrammes..
Printed papers............ :

Commercial papers........’
= NeWSpapers. By e

24c for first oz.; lc for each
additional oz

3c for first oz.; I{-c for each
i':cu:h:htil‘cmal oz :

I3c eac g

‘2c each, . : *

2Lc each,

Ic for first 2 oz Lc for each
additional 2 oz.

: Ie per 2 oz.

4c Fer 4 oz. per copy. anst :
weight per packet,” | Ib.
lcper2oz. -+ |

 Nuusblaaie.......

Briewe (landpos)....... il
Briewe {iugpos). SRR

Poskaarte (landpos)...c.i.n
Poskaarte (lugpos)
Lugbriewe.........
Drukwerk ceaesniarinil

Handelstukke......... v

srreannasy

'NA BESTEMMINGS IN SUID-AFRIKA

2ic vir eerste ons;. lc vir. elke
bykomende ons.

3c vir eerste ons; lic vrr elke’
bykomende ons.

I4¢ elk.

2c elk.

24c elk.

fc vir eefste 2 onse; 4c vir elke
- bykomende 2 onse.

1c per 2 onse.

ic per 4 ‘onse per eksemplaar.
-Maksimum- gewug per - pakkie,
1.1b.

" Samples: ;.. ccedvivininas
.~ PARCELS (SURFACE MAIL)
" “Ordinary Parcels
Above 8 oz up to

4 (a) Parcels (exceptlng agncuitural 2 ib... 10¢
: and air parcels) posted in South | Above 2 lb up to

Africa for delivery within South< 7 Ib....5... cee, v abes

© Africa .(excepting South West Above?lb up to,

Africa) ) N T T S " 60c

Above:11 1b.up-to

2 Mboivnenis. 106 -

i =+ [(UptoBoz...... 5S¢
{(b) 'Parcels (excepting air  parcels) | Above 8 oz. up to
posted in South Africa for Plboiiiinenan I
delivery in ‘South West Afnca. For every -addi-~.". .
tional  ‘lb. or
fraction thereof Tc
For Basutoland, Swaziland, = !
. Mozambique,........... /- per b,
For Bechuanaland Protecto- 7c per ib. (Kazungula 16c per !b.}

rate
Parcels (agricultural)....... 2% per Ib. .
Parcels (air mail).....oo0n | tb. _
*Cash on delivery fees...... For. l: e charges up l:o .
z v s T " ‘and including R2........ 15¢
For each additional R2
_erpart thereof ..... PO 1 11
| tParcel insurance fees....v0ue Fan - Limits  of
’ t- c_ofnpgr:gﬁon.

. 6c .. ~R20
Plus Ic for each additional R20
_or part’ thereof up to 2
' maximum of R400. bk
. Registration fe...:ueeeeaass -5 per article. S

Express delivery fees +vvess Handling charge... .. - 5¢

. - Delivery charge 5¢ per mlle of
part of a mile.

N B.—The postage rates on letters, postcards, aerogrammes,
printed papers, commercial papers and samples to destinations
in the African Postal Union [Angola; Basutoland; the
Bechuanaland Protectorate; Burundi; Cameroun, Republic of;
Congo, Republic of (Leopoldville); French Equatorial Africa
Gabon, Republic of; Congo, Républic of (Brazzaville); Central

frican Republic; Chad, Republic of); Kenya; Madagasear;.
Mozambique; Northern® Rhodesia; Nyasaland; Rwanda; South -

West Africa; Southern-Rhodesia; Swaziland ; Tanganyika; Uganda]
- are the same as those within South Africa for surface and air
mail, respectively. .

S+ ACO. D. service is also available to the following countries of the African

Postal Union: Kenya, Mozambique, Morthern Rhodesia, Myasaland, Southern
Rhodesia, Tanganyika and Uganda, ”

t An insured parcel service is also available to Southern Rhodesia, MNorthern
Rhodesia and Nyasaland, Parcels for thns destination :annot, however, be
insured for more than RF20. A :

'.U tOB0Zisusnas 5¢

. Spoedbeste

dié, binne Suid-Afrika vir lan

MONSEErS. .. vvuuseeseeanss le per 2 onse.

PAKKETTE (LANDPOS)

"Gewone pakkette:
~ (a) Pakkette behalwe Iandbou— 1’ Tot B onse. ...... L7

onse tot 2 1b 10c

en “lugpakkette) gepos - 8
2lb.tot 7 1b..  30c .
7
i

© ‘Suid-Afrika vir - aflewering
Suid-Afrika-  (behalwe: Sund
wes-Afrika).

Ib. tot i11b. 60c

Bo
Bo.
‘Bo- .
Bolllb. tot221b, 110c .

' (b) Pakkette (behalwe _ lugpak- [Tot 8 onse.... 5S¢

- kette) gepos in Suid-Afrika | Bo 8 onse tot | b, Tc
vir aflewering in Suidwes-< Vir elke bykomen-

Afrika: - . | de lb.ofgedeelte
dzar‘m ....... Tc-
Vir Basoetoland, Swaziland, - - E
Mosambiek......... «ovv. Tcperib.
Betsjoeanaland-protektoraat. 7c per Ib. (Kazungula I6c per Ib.).
Pakkette (landbou):........ "~ 2 per lb.

Pakkette (lugpos)..........  10cperfib.

C*KBACgeld. ciiiiianans 'V|r handelsbedrae tot

Vir elke bykomende az
of gedeeita daarvan...... 24c

’rPakketversekerlhgsgeld... Versekermgs- Maksimum
: i 3 ge!de vergoeding.
RIO

L 6c © R0
. Plus lc vir elke R20 of gedeelte
© daarvan tot 'n maksimum van-

R400 _
.-Raglstrasleﬁeld.............. “Sc per posstuk.
geld........00n.. Hanteerkoste......... S¢

Afleweringskoste 5S¢ per myl of
gedeelte daarvan. .

‘L.W.—Die postariewe op briewe, poskaarte, lugbriewe,
drukwerk, ‘handelstukke en monsters na bestemmings in die
Posunie van Afrika [Angola; Basoetoland; Betsjoeanaland-
protektoraat; Burundi; Frans-Ekwatoriaal-Afrika (Gaboen, Re-
publiek; Kongo, Republiek (Brazzaville); Sentraal-Afrika,

_Republiek; Tsaad, Republiek; Kameroen, Republiek); Kenja;

Kongo, Republiek (Leopoldstad); Madagaskar; - Mosambiek;

-Noord-Rhodesié; Njassaland; Rwanda; Suid-Rhodesi#; Suid-

wes-Afrika; Swaziland; Tanganjika Uganda] is dieselfde as
- en lugpos, onderskeidelik.

# 'n K.B.A.-diens is opk beskikbaar na dis volgende lande van die Pmunfe van
Afrika: Kenja, Mosambiek, Noord Rhodesig, N;assaimd Suid-Rhodesi,
" Tanganjika en Uganda. -

F 'n Versekerde pakketdiens is ook beskikbanr na Suid-Rhodesis, Noord-
Rhodesi# en Njassaland. Pakkette vir di& bestemming kan egter nie vir meer
as R120 verseker word nle.

dasionale -
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Use t]ze ..

whwh provides
'State_ security; strict secrecy and unrivalled
facilities for deposits and withdrawals.

Deposnts in ordinary accounts earn interest at
219 per annum.

-Amouni’s invested in Savings Bank‘Certiﬁca?es
earn interest at 4°, per annum.

R20 000 may be mvesi‘ed in Savmgs Bank Cer-
tificates.

_OPEN AN ACCOUNT TODAY!

Post Oﬂlce Savings Bo;n}%:.

A oty T e T Pl e ATl

: Maak gebruzk van dze oy
P Posspdarbank

wat

& e

r . e . :

n siaatswaarborg, strenge gehelmhoudmg

en ongeéwenaarde fasiliteite in verband
met inlaes en opvragings verskaf.

Die rentekoers op mlaes m gewone rekemngs
is 239, per jaar.

word is die rente 4%/ per jaar.

S | R20 000 kan in Spaarbankserhhkate belé word

 OPEN VANDAG 'N REKENING!

Op bedrae wat in Spaarbanksertifikate beld |

4

PR

B o, il i
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g ey gy = — e

.IT PAYS YOU WEH. -e:-o-

SAVE

% FOR YOUR FAMILY'S FUTURE!
* FOR YOUR OWN HOME! .

% FOR YOUR RETIREMENT! | ‘o S
* FOR ALL EMERGENCIES! |

it i

. POST OFFICE SAVINGS BANK
- The Post Office Savings Bank earns 21% interest on the monthly balance, of which
interest ‘up to R100 per annum is Free of Income Tax. _ .

_ ‘The firsi deposit need 1o be no more than 10¢ Such an account is. very handy in times of
~emergency or when on holiday, as deposits or withdrawals can be made at any Post Office
in the Repubhc ' ; .

Not more than R4,000 may be deposited” by one pzrson during a hnanclal year.

o e T e e e o

DIT BET U OM TE WMR

P SPAAR
| % VIR U FAMILIE SE TOEKOMS!
{ % VIR U EE HUIS!
o % VIR U AFTREDE! -
* VIR ALLE GEVALLE VAN NOODI

w5 | 3
POSSPAARBANK |
| _ . ;
A © Die Posspaarbank vercﬁen 21% rente op die maandelikse. balam, waarvan tol R100
' per jaar van die rente van Inkomstebe!asﬂng Vrygestel is.
D serste belagging hoef me meer as 10¢ te wees'nie. So 'n rekemng is baie hana‘ig
-in tye van'nood ol wanneer -met vakansae, omdat storhngs en terugvorderings by emige
Poskantoor in die Republiek gedoen kan word. :
_ Nre meer as R4, 000 mag gedurenda n boak|aar deur een persoon :hge!o word e,
- TTTT VLTSS > T TRV LSBT RD *eTesesesseees > PO . -._f’;_‘,_:_::‘h]‘
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MONTHLY BULLETIN OF STATISTICS

Issued by the Bureau of Statistics, Pretona

Contains a comprehensive coverage of current
statistical information on a great variety of
economic and social subjects. Each issue contains
more than 100 statistical tables as we|| as
statistical annexures |

P I'ic g Republic f South Africa - - 60¢ per copy (RG.00 per year)
_ Bverseas - - - - - - <=« T8 por copy (.90 per yoar)

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

MAANDBULLETIN VAN STATISTIEK

Uitgereik deur die Buro vir Statistiek, Pretoria

Behels 'n omvattende dekking van lopende

statistiese inligting oor ‘'n groot verskeidenheid

van ekonomiese en maatskaplike onderwerp=.

Elke uitgawe bevat meer as 100 statistiese tabeile
‘asook statistiese bylaes -

Pr s Republiek van Sum Afrika 60c per eksemplaar (R6.00 per lsar)
y Buiteland - - - - - - - - 75¢ per eksemplaar (R7.50 per jaar)

VERKRYGBAAR VAN DIE STAATSDRUKI(ER,.' PRETORIA EN KAAPSTAD
. T N S ARSTTA SE .

'Buy NationalSavings -caer_’rificéi’es

K°°P Noasionale S paarsertifikate
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GEGMGICM MAP OF THE UNEON

_( Scake lil 060,000 (4 sheets)

OBTRINABLE FBOM THE GOVEBNMEN‘I‘ PRINTEB PBETORIE and CAPE TOWN

PRICE RZ 00 per set

GEOLOGIESE KAART VAN DIE UNIE

Skaal lll 000,000 (4 de e)

PRYS R2.00 'pex stel

VERKRYGEAAR BY DIE STAATSDRUKKER, PRETORIA en KAAPSTAD

Atlas of South A:Erlca

Comprehensive  introduc-
tion together with Statis-
tical Maps covering the
following t—

Section I-Rehef Geology, Soils, Vegetation and Fisheries. ~ °

Section Il,—Climate.and VWater Resources
Section lll.—Population. .

* Section IV.—Agriculture, ’

PRICE R18.00.

Section. V.—Industries and 0ccupat:ons
Section VI.—Transportation.
Sect1on Vil -—External Trade.

'.,____OBTAINABLE FROM THE GOVERNMENT PRINTER PRETORIA AND CAPE TOWN

'.Atlas van Suld Afnka

Omvattende inleiding te-
same met Statistiese Kaarte
dekkende die volgende:—

PRYS. R18 00~

Afdeling L.—Relief, Geologie, Mynbou, Grondsoorte, Plantegroel en Visserye,
Afdeling Il.—Klimaat en Waterhulpbronne,

Afdeling lil.—Bevolking. .

Afdeling IV.—Landbou.

Afdeling V.—Nywerhede en Beroepe.

Afdeling VI.—Vervoer, _

Afdel{ng VII -—--Bmtelandse Handel

VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD

oAl
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Republic of South Africa | Wapen van die
Coat of Ams | | Republiek van Suid-Afeika
o In Colours _ e In Kleure
. Size 113} tnch:s by 9 inches Groot 114 duim by 9 duim
! : +
Reprinted to design prepared Herdruk volgens plan opgemaak
by the College of Heralds . deur die Kollege van Heraldiek
: + _ ) . *
PRICE: " - PRYS:
R1.10 per copy, post free within the Republic R1.10 per kopie, posvry in die Republiek
R115 per copy, outside the Republic R1.15 per kopie, buite die Republiek
Obtainable from the Government Printer : Verkrygbaar by die Staatsdrukker
Pretoria and Cape Town _ Pretoria en Kaapstad

- Die ﬂfriéaanse“ Woordeboek mg
VOLUMES I II, III and IV - DELE L IL III en IV

Copies of the First, Second, Third and Fourth|| Deel een, twee, dric en vier van die Afrikaanse
Volumes of * Die Afrikaanse Woordeboek **-containing || Woordeboek bevattende die letters A, B, C; D, E, F; G,
the letters A, B, C; D, E, F; G, H and I respectively, || H en I respektiewelik, is van die Staatsdrukker teen die
are obtainable from the Government Printer at the | volgende pryse verkrygbaar:— :

+ following prices:— : . | i |
! Linen Leather | Ligzglra.:d. Leerband.
Bound.  ~ Bound. .} peeL........... R5.50 ~ R7.50

Volume L......... . R5.50 R7.50 Deel I1.- i Rli 5
Volume IL......... R7.00 . RIL00 - il e B
Volume IIL......... R6.00 R10.00 Deel OL........... R6.5¢ R10.00 :
Volume IV.......... R8.50 R13.50 Deel IV.............  R830 R13.50

Probince of Transhaal - Provinsie Transpaal

Coat of Arms 1 In Kleure
In _CO[-OU.I"S . ' _ Groot ongeveer 11 duim by 9 duim
Size app_roximat.efy 11 inches by 9 inches | i | 1 : PRYS:
PRICE: _ ' " 12c per eksemplaar, posgeld ékstra:

12c per copy, postage exira. - )
. Obtainable from the Provincial Publications Store_:.
P,O. Box 2346, Pretoria.

- Verkrygbaar by die Provinsiale Publikasiesmagasyn,
Posbus 2346, Pretoria.

b

. The Government Printer, Pretoria. e " Die Staatsdrukker, Pretoria.
' - ' 1—818
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