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GOVERNMENT NOTICES. -

COEWERM:NTSKENMSGEWINGS

DEPARTMENT OF LABOUR

No. R. 879] ST - 12, June 1964
' INDUSTRIAL CONCILIATIO\I ACT, 1956

ELECTRICAL CO“JTRACTI\JG AND SERVICING _

. INDUSTRY. (,QAPE)

1, AL.FRED ERNEST TROLLIP,
hereby— - '

(@) in terms of para.tzraph (a} of sub section {1) of sec-
tion forty-eight of the Industrial Congiliation Act,

1956, as amended, declare that-all the provisions of-
the Agreemcnt which appears in the Schedule hereto |

and which relates to the Electrical Contracting and
 Servicing Industry (Cape). shall be binding from
the second Monday after the date of publication of
~this notice and for the -period ending the 31st

October, 1965, upon the employers’ orgamsat!ons_ _

and the trade unions which entered into the said
Agreement and upon the employers and employees
who are members of t‘le sald organisations or
unions; :

(b) in terms of pardvraph (b) of sub»sectlon (l) oi sec-’
~ tion forty- eight of the_sa;d ‘Act, declare that the !
provisions of the said Agreement, excluding those -|

contained in clauses 1 (a). 2, 9 (3) (g) and (h). 20
and 25 of Part I and clause: 14 of Part I1, shall be
> binding from- the second Monday after the date
of publication -of this notice and for the period
- ending the 31st'October, 1965, upon all employers
- and employees other than those referred to in para-
graph (ag) of this notice,” who are engaged er

employed in the said Industry in the Magisterial |

Districts of “the Cape, Wynbcrg, Be]]vﬂle and
Simonstown; and -

(¢) in terms of paragraph (a) of sub section (3) of sec-

tion - forty-eight” of the .said Act declare that in-

the Magisterial Districts of the Cape, Wynberg,
Bellville and Simonstown and from the second
Monday after the date of publication of this notice
and for the period ending the 31st Ocfober, 1965,
the provisions of the said Agreement, excluding
those contained in clauses 1 (@), 2, 9 (3) (g} and (h),
20 and 25 of Part I and clause 14 of Part II, shall
mutatis mutandis- be binding upon all Natives
employed in the said Industry by the employers
upon whom any of the said provisions are binding
in respect of cmployeps and upon those employcrs
in respect of Natives in their employ.. -

A. E. TROLLIP,
Minister of Labour.

A-—-5378048.

Mmlster of Labour,_ -

DEPARTEMEN? VA.N ARBEiD

No. R. 879] {12 Junic 1964.
‘WET OP NYWERHEIDSVERQOENING 1956.

| ELEKTROTEGNIESE AANZ\]:MINGS—

EN
BEDIENINGSNYWERHEID (KAAP). '

Ek, ALFR[—.D ERNEST TROLL]_P Mlmster van Arbeid, ver-
klaar hierby—

(a) kragtens paraeraaf {a) van subartikel (1) van: artlkel
. agl-en-veertig van, die .Wet op Nywerheidsver-

soening, 1956, so0s gewysig, dat al die bepalings -

- vau die Ooreenkoms wat in die Bylae hiervan ver-
~ skyn en op die Elektrotegniese Aannemings- en
Bedieningsnywerheid betrekmng het, vanaf die
tweede Maandag na die datum van publikasie van
- . hierdie kennisgewing en vir die tydperk wat op 31
Oktober 1965 eindig, bindend is vir die werkgewers-
- organisasies en“dle vakvcrenmngs wat genoemde
Oor cenkoms aangegaan het en vir die werkgewers
< en werknemers wat lede van genoemde organisasies
of vakverenigings is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig van genoemde Wet dat die bepdlmgs
b van genoemde Ooreenkoms, uitgesonderd dié ver-
" vat in klousules 1 (a), 2, 9 (3) {g) en (h). 20 en 25

~ van Deel T en klousule 14 van Deel II, vanaf die
tweede Maandag na die datum van publikasie van -
hierdie kennisgewing en vir die tydperk wat op 31
 Oktober 1965 cindig, bindend is vir alle ander ‘werk-
gewers en werknemers as di¢ genoem in paragraaf
(a) van hierdie kennisgewing, wat betrokke is by of
in diens is in genoemde Nywerheid in die landdros-
distrikte che Kd&p, Wynberg, Bellville en Simonstad:

en
(¢) kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van genoemde-Ooreenkoms, uvifgsonderd dié vervat
in klousules 1 (@), 2, 9 (3) (2) en (A), 20 ed 25 van
Deel 1 en klousule 14 van Deel 11, vanaf die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 31 Oktober
1965 eindig, in die landdrosdistrikte die Kaap, Wyn-
berg, Bellville. en Simonstad mutatis mutandis
bindend is vir alle Naturelle in diens in- genoemde
- Nywerheid by dié werkgewers vir wie enigeen van
~genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten oOpsigte
van Naturelle in hul diens.

A. E. TROLLIP _
Minister van Arbeid.

1—819
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE ELECTRICAL CON-
-~ 'TRACTING AND SERVICING INDUSTRY (CAPE).

AGREEMENT"

in accordance with the provisions of ‘the Tndustrial Conciliation
Act, 1956, made and entered into between the .

Electrical Contractors’ Association (South Africa);
Electrical Engineering and Allied Industries Association;

and the

Radio, Refrigeration and Electrical Appliance Association of
South Africa

(hereinafter referred to as “the employers™ or * the employers’
organisations ), of the one part, and the :

Amalgamated Engineering Union of South Africa;
and the
South African Electrical Workers’ Association

(hereinafter referred to as “the employees * or *“the trade
unions ™), of the other part, ¢

being parties to the Industrial Council for the Electrical Con-
tracting and Servicing Industry (Cape). : )

PART L

1. SCOPE OF APPLICATION.
The terms of this Agreement shall— -

(a) be observed in the Magisterial Districts of the Cape,
Wynberg, Bellville and Simonstown by all employers and
employees in the RBlectrical Contracting and Servicing
Industry (Cape), who are members of the emplovers’

organisations and the trade unions, respectively;

(b) apply to apprentices only in so far as they are not incon- =

sistent with the provisions of the Apprenticeshp Act, 1944,
(as amended), or any conditions fixed thereunder;

(c) apply to “trainees” in terms of the Training of Artisans
Act, 1951, only to the extent to which they are nol
inconsistent -with any provisions of thal Act or any con-
ditions prescribed in’ terms thereof.

(2) For the purposes of this Agreement the. weekly wage rale
of Apprentices prescribed under the A prenticeship Act (Act No.
37 of 1944, as amended) and cost of living allawance payable in
accordance with the provisions of War Measure No. 43 of 1942,
as amended, as continued by the War Measures Continuation
Amendment Act (Act No. 66 of 1962) shall be taken to be the

weekly wage, and the “hourly rate” shall be the weekly wage
- calculated as above divided by the mumber of ordinary hours

worked in the establishment concerned.

(3) Not withstanding the limitation of the Agreement to the
operations therein scheduled, the provisions of clauses 13 and 14
of Part I of the Agreement shall apply to all employees employed
in operative processes receiving a rate of pay equivalent to that
prescribe in this Agreement for a Rate 7 emgyloyee ‘or paid at
a rate not less than R120.22 including cost o
but excluding overtime, per month,

2. PERIOD OF APPLICATION.

This Agreement shall come into operation on such date as may ]

be specified by the Minister in terms of section jorty-eight of the
Industrial Conciliation Act, 1956, as amended. and shall remain
in force until 3lst October, 1965, or for such period as the
Minister may determine, '

3. DEFINITIONS,

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, as amended, shall have the
same meaning as in that Act and any reference to an Act shall
include any amendments to such Act; further, unless inconsistent
with the context—

“ Act” means the Industrial Conciliation Act, 1956, as
amended; ; .

“ apprentice ” means an cmployee serving under a contract of
apprenticeship registered under the Apprenticeship Act, 1944,
as amended, and includes a minor employed on probation in
terms of the said Act, or serving under a written contract
of apprenticeship recognised by the Councily

“Council  means the Industrial Council for the Electrical
Contracting and Servicing Industry (Cape};

“day shift™, except as provided in Parts II and IIT of this |

Agreement means subject to the definition herein covering
“ two-shift system * and * three-shift system ”, any period of
not more than 8% hours ordinarily worked by an employee
between the hours of 6 a.m. and 6 p.m. on Mondays to
Fridays, inclusive, or any period not exceeding 5 hours worked
between the hours of 6 a.m, and 12 noon on Saturdays;
provided that when an employer does not require his
employee to work on more than five days in any week, it
means any such period of mot more than 95 hours between
6 a.m. and 6 p.m. on Mondays to Fridays, inclusive;

2 ~

living allowance

BYLAE.

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE
AANNEMINGS- EN BEDIENINGSNYWERHEID (KAAP).

‘OOREENKOMS

ingevolge die. bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan deur die

Electrical Contractors’ Association (South Africa),
- Electrical Engineering and Allied Industries Association
en die

Radio, Refrigeration and Electrical Appliance Association of
‘South Africa

(hieronder die ,, werkgewers” of ., die werkgewersorganisasie ™
genoem), aan die een kant, en die )

Amalgamated Engineering Union
en die ;
South African Electrical Workers' Association

(hicronder die ,, werknemers” of die ,, vakverenigings” genoem),
aan die ander kant,

wat die partye by die Nywerheidsraad vir die Elektrotegniese
Aannemings- en Bedieningsnywerheid (Kaap) is.

DEEL I

1. TOEPASSINGSBESTEK.
1) Die bepalings van hierdie Qoreenkoms—

(a) moet in die landdrosdistrikte die Kaap, Wynberg, Bellville
en Simonstad nagekom word deur alie werkgewers en werk-
nemers in die Elektrotezniese Aannemings- en Bedienings-
nywerheid (Kaap) wat onderskeidelik lede van die werk-
gewersorganisasies en die vakverenigings is;

(b) is van toepassing op Pakleerlinge slegs vir sqver dit nie met
die bepalings van die Wet op Vakleerlinge, 1944, (soos
gewysig), of met enige voorwaardes wat daarkragtens vas-
gestel is, strydig is nie; )

(¢) is van toepassing op ., kwekelinge” ingevolge die Wet op
Opleiding van Ambagsmanne, 1951, slegs in cie mate waar-
in dit nie met enige bepaling van daardie Wet of enige
voorwaarde daarkragtens voorgeskryf, strydig is nie.

(2) Vir die toepassing van hierdie Ooreenkoms is die weekloon
van vakleerlinge wat ingevolge die Wet op Vakieerlinge (Wet No.
37 van 1944, soos gewysig) voorgeskryf word en die lewenskosie-
toelae betaalbaar ooreenkomstig die bepalings van Qorlogsmaat-
reél No. 43 van 1942, soos gewysig, soos voortgesit deur die
Wysigingswet op die Voortsetting van Oorlogsmaatregls (Wet No,
66 van 1962), geag die weekloon te wees, en die ., uurloon ™ is die
weekloon soos hierbo bereken, gedeel deur die getal gewone
werkure wat in die betrokke bedryfsinrigt'ng gewerk word,

(3y Ondanks die beperking van die Qoresnkoms tot die werk-
saamhede daarin vermeld, celd die bepalings van klousules 13 en
14 van Deel I van die Ocoreenkoms vir alle werknemers wat by
operateursprosesse betrokke is en 'n loon ontvang wat eelyk is
aan di¢ wat in hierdie Ooreenkoms vir ’n loongroep 7-werknemes
voorgeskryf word of wat 'n loon van minstens R120.22, met inbe-
grip van lewenskostetoelae maar uitgesonderd oortyd, per maand
betaal word.

2, . GELDIGHEIDSDUUR.

Hierdie Ooreenkoms tree in werking op ’n datum wat deur die
Minister kragtens artikel agt-en-veertig van die Wet op Nywer-
heidsversoening, 1956, soos gewysig, bepaal kan word en bly van
krag tot 31 Oktober 1965, of vir dié tydperk wat die Minister
vasstel.

3. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Qoreenkoms gebesig en in die
Wet op Nywerheidsversozning, 1956, soos gewysig, omskryf word,
het dieseifde betekenis as in daardie Wet en enige vermelding
van 'n Wet omvat alle wysigings van sodanige Wet; voorfs, tensy -
onbestaanbaar met die samehang beteken—

., Wet ™ die Wet op Nywerheidsversoening; 1956, soos gewysig;

., vakleerling ™ 'n werknemer in diens kragtens 'n leerlingskon-
trak wat kragtens die Wet op Vakleerlinge, 1944, soos
gewysig, geregistreer is, en sluit 'n minderjarige in wat op
Proef in diens is ingevolge genoemde Wet, of wat ingevelge
n s(l;riftelike leerlingskontrak dien wat deur die Raad erken
word;

, Raad” die Nywerheidsraad vir die Elektrotegnizse Aanne-
mings- en Bedieningsnywerheid, (Kaap),

,, dagskof ¥, nitgesonderd soos in ‘Dele II en 11 van die Oor-
cenkoms bepaal, behoudens die woordomskrywing hierin wat
die ., tweeskofstelsel” en ,, drieskofstelsel ” dek, 'n tydperk
van hoogstens 8% uur wat gewoonlik deur 'n werknemer
tussen die ure 6 vm. en 6 nm, van Maandag tot en met
Vrydag gewerk word of 'n tydperk van hoogstens 5 uur watl
hy tussen die ure 6 vm. en 12-uur middag op Saterdag werk;
met dien verstande dat wanneer 'n werkgewer nie van sy
werknemer vereis om op meer as vyf dae gedurende 'n week
te werk nie, dit enige sodanige tydperk van hoogstens 93 uur
%)ussen 6 vm. en 6 nm. vanaf Maandag tot en met Vrydag

eteken; 3
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“ domestic appliance* means any appliance designed to be used
mainly for domestic household purposes and operating by or
using electricity; )

* domestic appliance mechanic™ or “ radiotrician ” or “ refrige-
-rator mechanic” means an employee engaged on one or more
of the following classes of work:—

Diagnosing of faults in, or directing or executing repairs
or adjustments to, or servicing, assembling and/or installing
or supervising the erection and/or installaticn of ranges,
refrigerators, washing = machines, ironers and all other

major electrical appliances, radio and/or wireless instru- -

- ments and electrical sound reproducing apparatus, the
carrying out of final tests or the supervision of such
. operations, but shall not include an employee ‘engaged on
the connecting to existing outlets of radio equipment,
refrigerators, ranges or other domestic electrical appliances;

“Electrical Contracting -and Servicing Industry (Cape)”, or
*Industry ¥ means, without in any way limiting the ordinary
meaning of the expression, the industry in which the
employers and employees are associated for any or all of
the following:— :

(@) The design, preparation, erection, installation, repair
and maintenance of all electrical equipment forming
an integral and permanent portion. of buildings, in-
cluding any wiring, cable jointing and laying, electrical
overhead line contruction and all other operations

incidental' thereto, whether the work is performed or -

the material is prepared on the site of the buildings
or structures or clsewhere;

" (b) the design; preparation, erection, installation, repair
and maintenance of all electrical equipment incidental
to the purpose for which a building is used, including
any wiring, cable jointing and laying, electrical over-
head line construction, and all other operations inci-
denial thereto, whether the work is performed or the
material is prepared on the site of the buildings, or
structures or elsewhere;

(c) the design, preparation, erection, installation, repair
and maintenance of all electrical equipment incidental
to the construction, alteration, repair and maintenance
of buildings, including any wiring, cable jointing and
laying, electrical overhead line construction, and all
other operations incidental thereto, whether the work
is performed or the.material is prépared on the site
of the buildings or structures or elsewhere;

(d) the design, preparation, erection, installation, repair
and maintenance of electrical equipment not covered
by (a), (b) or {¢) above, including any- wiring, cable
jointing and laying, electrical overhead line construc-
tion, and all other operations incidental thereto,
whether the work is performed or the material is
prepared on the site of the buildings or structures or
elsewhere;

and for the purpose of this definition * electrical equipment *
shall include—

(ij electrical cables and overhead lines,

(ii) generators, motors, converiers, switch and control
gear (including relays, contactors, elsctrical instruments
and equipment associated therewith), electricak lighting,
heating, cooking, refrigeration and cooling equipment,
primary and secondary cells and batferies, trans-
formers, furnace equipment. radio sets and allied elec-
trical apparatus, signalling equipmznt and other equip-
ment utilising the principles used in the operation of
radio or- electronic equipment,

and fur‘zhe'r for the purpose of this definition * design,
- preparation, erection, installation repair and maintenance ”
shall not include— .

(i) the 'ma'uufacture and/or assembly of the aforemen-
tioned equipment or component parts thereof;

(i) the wiring or installation in motor vehicles of lighting,

heating or other equipment or fixtures whether per-

manent or otherwise;

(iif) the manufacture, repair, and servicing of motof. vehicle
batteries; . 2

(iv) the manufacture, repair and servicing of typewriter and
- office applfances; - o

(v) the manufacture and/or assembly and/or installation |

and/or repair and/or maintenance of lifts and/or
escalators ;

“ electrician ” means an employee who performs any of the

following operations and who has.completed his training in
terms of the Apprenticeship Act, 1944, or the Training of
Artisans Act, 1951, or under a contract of apprenticeship
recognised by the Council, or a person over 21 years of age

» huishoudelike toestel ™ 'n toestel wat bedoel is om hoofsaak-
lik vir huishoudelike doeleindes gebruik te word en wat met
elektrieseteit werk of dit gebruik;

. werktuigkundige vir huishoudelike toestelle ™ of |, radiotrisién”
of , koelkaswerktuigkundige ” 'n werknemer wat een of meer
van die volgende. klasse werk wverrig; —

Vasstelling van foute in, of aanwysing gee vir, of uit-
voering van herstelwerk of verstellings aan, of die dicnsing,
‘inmekaarsit, oprigting en/of instailering, of toesig hou oor
die oprigting en/of installering van stowe, koelkaste, was-
masjiene, strykmasjiene en alle ander groot elektriess toe-
stelle, radio- en draadloosinstrumente en elektriese geluid-
weergaweapparaat, finale toetse uitvoer, of toesig hou oor
sulke werksaamhede, maar nie ’n werknemer wat radio-
witrusting, koelkaste, stowe, of ander huishoudelike elek-
triese foestelle aan bestaande kontakpunie aansluvit nie;

» Elektrotegniese Aannemings- en Bedieningsnywerheid {Kaap)”,
of ,, Nywerheid ', sonder om die gewone betekenis van die
uitdrukking op watter wyse ook al te beperk, die nywerheid
waarin werkgewers en werknemers met mekaar geassosieer
is vir enigeen of almal van ondergemelde:— :

(a) Die ontwerp, bereiding, oprigiing, installering, herstel

en onderhoud van alle elekiriese uitrusting wat 'n

. integrerende en permanente deel van ‘m gebou uit-

maak, met inbegrip van enige bedrading, kabellaswerk

en kabellegging, die konstruksie van bogrondse elek-

triese lyne en alle ander werksaamhede wat daarby

hoort, hetsy die werk verrig of die materiaal berei

word op die terrein van die geboue of bouwerk, of
elders; ’

(b) die ontwerp, bereiding, oprigting, installering, herstel

en onderhoud van alle elekiriese uitrusting wat

" gepaard gaan met die doel waarvoor ’n gebou gebruik

word, met inbegrip van enige bedrading, kabellaswerk
en kabellegging, die konstruksie van bogrondse elek-
triese lyne en alle ander werksaamhede wat daarby
hoort, hetsy die werk uitgevoer of die materiaal berei

word op die terrein van die geboue of bouwerke, of
elders; ;

(c) die ontwerp, bereiding, oprigting, installering, herstel
en onderhoud van alle elektriese uitrusting wat hoort
by dic oprigting, verandering, herstel en onderhoud
van geboue, met inbegrip van alle bedrading, kabel-
laswerk en kabellegging, die oprigting van bogrondse
elektriese lyne en alle ander werksaamhede wat daar-
by hoort, hetsy die werk verrig of die materiaal berei
word op die terrein van die geboue of bouwerke, of
elders;

(d) die ontwerp, bereiding, oprigling, installering, herstel

© en onderhoud van elektriese uitrusting wat nie deur
(@), (b) of (c) hierbo gedek word nie, met inbegrip
van alle bedrading, kabellaswerk en kabellegging, die
oprigting van bogrondse elektriese lyne en alle ander
werksaamhede wat daarby hoort, hetsy die werk
gedoen word op die plek waar die geboue of bou-
werke opgerig en die materiaal daar voorberei word,
of elders;

en vir die toepassing van hierdie omskrywing omvat ,, elek-
triese uitrusting "—

(i) elektriese kabels en bogrondse lyne;

(ii) ontwikkelaars, motore, konvertors, skakelaar- _en
~kontrole-uitrusting (met inbegrip van relés, kontaktors,
elektriese instrumente en uitrusting wat daarmee in
verband staan), nitrusting vir elektriese verligting, ver-
warming, kook, bevriesing en verkoeling, primére en
sekondére selle en batterve, transformators, oond-
uvitrusting, radiotoestelle en verwante elektricse toe-
stelle, seinuitrusting en ander uitrusting waarby
gebruik gemaak word van die beginsels wat aangewend
word in die bediening van radio- of elektroniese

. uitrusting;’

en voorts, vir die toepassing van hierdie omskrywing, om-
» ontwerp, bereiding, oprigting, installering, herstel en
onderhoud ¥ nie die voigende nie:— )

(i) Die vervaardiging en/of inmekaarsit van bogenoemde
uitrusting of onderdele daarvan;

(ii) die bedrading van of installering in motorvoertuie van
verligtings-, verwarmings- of ander uitrusting of vaste
toebehorens, hetsy permanent of andersins: en

(iii) die vervaardiging, herstel en diensing van motorvoer-
tnighatterye; i

(iv) die vervaardiging, herstel en diensing van tikmasjien-
en kantoortoestelle; :

(v) die vervaardiging en/of inmekaarsit en/of installering
en/of herstel ¢n/of onderhoud van hysers en/of rol-
trappe;

»elektrisién ” 'n werknemer wat enigeen van ondergenoemde
werksaamhede verrig en wat sy opleiding voltooi het
ingevolge "die Wet op Vakleerlinge, 1944, of die Wet op
"Opleiding van Ambagsmanne, 1951, of ingevolge 'n leerlings-
kontrak wat deur die Raad erken word, of 'n -persoon bo
die ouderdom van 21 jaar wat in besit is van 'n sertifikaat

3
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who is’in possession of a certificate recognised or issued by
~ the Council epabling him to be employed on such opera-
otionsi— 7 : -
Armature winding;
cable jointing;
electrical  apparatus—construction
and/or repairing; ! :
electrical installation; .
electrical instrument making and repairing;
electrical ovrhead line construction; _
. electrical wiring; - ] ; )
electro-medical appliances and X-ray equipment—installing

andfor assembling

and/or maintaining and/or servicing and/or construction;

and

telecommunicaton and/or signalling and/or totalisator
equipment installation and/or mainienance;

“«olectrical installation” means the installation and/or
erection of any of the arlicles enumerated in’the definition
of “ electrician” in this clause;

" “employee ¥ means any ‘person employed upon any of. the
classes of work scheduled in this Agreement and/or the
anpexures hereto;

“employer ¥ means any person whatsoever who employs or
provides work for any person and remunerafes or
expressly or tacitly undertakes to remunerate him or who

rmits any person whatsoever in amy manner to assist him
in the carrying on or conducting of his business;

“ establisiument ” means any place where the Industry or any
part thereof, as hercin defined, is carried on;

“ incentive. bonus ” means work paid for at a rate based on
quantity or output of work done in accordance with-the
provisions of clause 10 hereof; . :

“jig or fixture” means a device which definitely locates the

“work with respect to a tool,and/or tool to the work and/or
relative position of parts while being joined together, so
as o produce articles that are interchangeabie within
certain tolerances; :

*jourfieymap’s work ™ means work for which wages are
prescribed under Rate. 1 in this Agreement;

“journeyman” means an employee employed on * journey-
man’s work * and who has completed his training in terms
of the Apprenticeship Act, 1944, or the Training of
Artisans Act, 1951, or under a contract of apprenticeship
recognised by the Council, or a person over 21 years of
_age who is in possession of a, certificate recognised or
issued by -the Council enabling him to be employed on
such work; - : =

“juvenile ” means an employee between the age of 16 and 19
years employed on any of the classes of work scheduled
in the Annexure to this Agreement in respect of which
wages are prescribed, and in respect of whose employment
a certificate has been issued by. the Council in terms of
sub-ciause (2) (b) of clause 16 of Part I of this Agreement;

« maintenance and/or repair and/or servicing” means work

dons in order to maintain electrical plant and/or equipment;
. “N.E.S.” means not elsewhere specified; ’

“pight shift™ means—subject to the definitions herein covering
“two-shift system " and * three-shift system "——any period. of
not more than 9% hours ordinarily worked by an employee
between the hours of 6 p.m. and 6 am. from starting time

on Mopday until starting time on Saturday;
“pupil engineer and/or approved student” means a person

who is in possession of educational qualifications recognised -

by the Council and obtained through an educational instita-
tion likewise recosnised by the Council -or an Engineering
Cradvate of a South African University or- University
College, but shall not include -a person undergoing prescribed
vacational training in the course of his studies; '

“templet ” means a device for indicating the position of holes
and/or attachments on the work and/or from and/or con-
tour of the work; -

“{rainge ” means a person undergoing training in-terms of the
Training of Artisans Act, 1951;

“two-shift and/or three-shift system ” means the method ‘of
operation in establishments working two or three shifts in
any period of 24 hours for not less than three months in a
single period. :

“yrgent work ¥ means any work which must essentially be

performed in the Industry in order to ensure the conveniemce,
health and safety of the public, or the carrying on of any

other industry, business or undertaking including the services -

neccésar;v to restore breakdowns in established electrical
services.” -

4. WAGES AND/OR EARNINGS,

(1) (z) Any employee (other than employees employed on work
classified as Rate 8 .to 12 inclusive and watchmen) who at the
date of coming into operation of this Agreement is receiving the
rate prescribed in the Agreement for his class of work scheduled
in the Agreement or who is receiving a higher rate than the rate
for his class of work scheduled in the Agreement shall receive an
increase of 2 cents per hour on the hourly rate such employee
was receiving prior to the commencement of this Agreement.
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wat deur die Raad erken word of uitgereik is en hom in
staat stel om vir die voigende werksaamhede in dien gencem
te word:— :
Ankerwikkeling;
kabellaswerk; ) !
clektriese toestelle bou enfof inmekaarsit en/of herstel;
elekiriese installering; :
elekiriese instrumentvervaardiging en -herstelwerk;
aanleg van elekiriese bogrondse lyne; ’
elektriese bedrading;
aanleg enjof onderhoud en/of diensing en/of bou van
" elekiro-mediese toestelle en X-straaluitrusting; en
installering en/of onderhoud van telekommunikasie- en/of
sein- en/of totalisatoruitrusting; K -

", elekiriese installering ¥ die installering en/of oprigting van
enigeen, van die artikels ‘wat in die woordomskrywing van
,, elektrisién ” in hierdie afdeling gerioem word;

-, werknemer  °n persoon wal enigeen van die klasse werk wat
in - hiexdie Qoreenkoms enjof die aanhangsels daarvan
genoemn word, verrig;

., werkgewer ” enige persoon hoegenaamd wat ‘n persoon in
dgiens neem of werk aan hom verskaf en hom besoldig of
unitdruklik of stilswyend onderneem om hom te besoldig of
wat enige persoon hoegenaamd toclaat om hom op enige
wyse in die vitoefening of dryf van sy besigheid te help;

,, bedryfsinrigting ” enige plek waar dJie Nywerheid of enige
onderdeel daarvan, soos hierin omskryf, uitgeoefen word;

., aansporingsbonus * werk waarvoor daar betaal word teen ’n
loon gebaseer op die hoeveelheid of die opbrengs van
gedane werk, ooreenkomstig die bepalings van kiousulz 10
van hierdie Ooreenkoms; :

. »setmaat ” of ,,setklem” 'n toestel wat die plek vir werk ten
opsigte van 'n gereedskapstuk en/of gereedskapstuk ten
opsigte van die werk definitief bepaal en/of die relatiewe
posisie van onderdele terwyl dit aanmekaar geheg word, om
sodende artikels te produseer wat binne sekere toleransies
wirruilbaar is; . -

,, vakmanswerk ¥ werk waarvoor lone onder loongroep 1 in
hierdie Qoreenkoms voorgeskryf word;

., vakman " ’n -werknemer wat ,, vakmanswerk ™ verrig en wat
sy opleiding ingevolge die Wet op Vakleerlinge, 1944, of die
Wét op Opleiding van Ambagsmanne, 1951, of kragtens 'n
leerlingskontrak wat deur die Raad erken word, voltcoi het,
of 'n perscon oor die ouderdom van 21 jaar wat in besit is
van 'n sertifikaat wat deur die Raad erken word of uitgereik
is en hom in-staat stel om vir sulke werk in diens geneem
te word; ' :

- jeugdige ™ 'n werknemer tussen die ouderdom van 16 en 19
jaar, in diens in emigesn van die klasse werk wat in die -
Aanhangsels van hierdie Ooreenkoms gencem word en ten
opsigte van wie lone voorgeskryf is-en ten opsigte van wie se
indiensneming 'n sertifikaat ingevolge subklousule (2) (b} van
klousule 16 van Deel I van hierdie Qoreenkoms deur die
Raad uitgereik is; :

»onderhoud en/of herstelwerk en/of diensing” werlk wat
gedoen word om elektricse installasic en/of uitrusting te
onderhou;

L, n.ev.” nie elders vermeld nie;

,,nagskof ¥, behoudens die omskrywings hiérin wat ,, tweeskof-
stel” en |, drieskofstelsel” dek. 'n tydperk van hoogstens
9L pur wat 'n werknemer gewoonlik tussen die ure 6 nm.
en § vm, vanaf begintyd op Maandag tot begintyd op Sater-
dag werk;

., leerling-ingenieur enjof erkende student™ ’n persoon wat in
besit is van die onderwyskwalifikasies wat deur die Raad
erken word en wat verkry is aan ‘n onderwysin
insgelyks deur die Raad erken word, of 'n ingenieu
eerde aan 'n Suid-Afrikaanse universiteit of univ
kollege, maar nie ‘m persoon wat voorgeskrewe
opleiding in die loop van sy studies ondergaan nie;

,»leipatroon ™ "n toeste]l om die posisie van gate en/of heg-
stukke -aan die werkstuk en/of vorm en/of omirek van die
werkstuk aan te wys;

5 kwekg!i‘ng * *n’ persoon wat opleiding ingevolge die Wet op
Opleiding - van Am'bagsmanng, 1951, ondergaan;

,» tweeskof- en/of drieskofstelsel ™ die werkmetode in bedryfs-
inrigtings wat twee of drie skofte in ’n tydperk vem 24 uur
.vir minstens -drie maande in ’'n enkele tydperk werk;

,» dringende werk ” enige werk wat noodsaaklik in die Nywer-
heid verrig moet word ten einde die gerief, gesondheid en
veiligheid van die publiek te verseker, of die uitoefening van
enige ander nywerheid, besigheid of onderneming, met inbe-
grip van die dienste wat nodig is om onklaarrakings in geves-

tigde elektriese diensts te herstel. '

4. LONE EN/OF VERDIENSTE..

(D) (a) 'n Werknemer (uitgesonderd werknemers wat werk verrig
wat as loongroep 8 tot en met 12 ingedeel is en ook wagte) wat
op die inwerkingtredingsdatum van hierdie Ooreenkoms die loon
ontvang wat in die Ooreenkoms voorgeskryf word vir sy klas
werk wat in die Ooreenkoms genoem word of wat 'n hoér loon
ontvang as die loon vir sy klas werk wat in die Ooreenkoms
genoem word, moet 'n verhoging van 2 sent per uur ontvang op
die uurloon wat sodanige werknemer voor die aanvang van hier-
die Goreenkoms ontvang het.

1
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(b} No employer shall pay to employees (other than apprentices
w_trainees) engaged on any of the classes of work. specified in

his Agreement or in Annexures B 10 F hereto, wages and/or .

:arnings lower than those stated against such classes and no
:mployee shall except wages and/or earnings lower than those
tated against such classes, :

No person than a journeyman or an apprentice or a trainee
nay be employed on'work ‘classified as Rate 1 wﬂhout the prior
ipproval of the Council

(2) General Wage Provisions applicable throughout all Divi-

ions of the Industry, unless elsewhere spemﬁed

Rate 1 (n.e.s). - ' . ‘Rate per
Hour,
(i) Domestic Appllaﬂce Mechanic’s wcrk ........ (Cents.)
(ii} Electrician’s work..... R mor e A o :
(iii) Radiotrician™s work. ... ....cvveveeann - 76-98
(iv) Refrigerator Mechanic’s work ...............
(v) Journeyman’s work ....... e e -
tate 2. S -

Machinist’s work {n. es. and when performed by an employee other
han a Joumeyman) —

Shaping, slottmg, plaring, mlllmg (excludmg universal m]%[ers}
grinding (excluding universal grinders), and the operation of gear
“cutting and rotary machine tools (excluding centre lathes and/or
boring mills)— -

Rate per
. ) Hour.

First year of learnership— " (Cents.)
First six months. . . vwivsvauaisivinans e 33-33
Second six months, ......o.ooiiioa. vrede.  49-89
Second year of learnership.......cooiiiiiinin... 59-94
Third year of learnership.............. R 67-60
Thereafter (Rate 2)......... deararaerasnsaanaaes  14-43

Provided that— :
{a) Employees employed in terms Hereof shall be permitted to

set up their own work, grind and set their own tools and work to |
and with precision measuring instruiments, including rules,

calipers and the like. Learners shall be trained to set up their
own work, grind and set their own tobls and work to and with
precision measuring instruments.

(5) Mo employer shall employ any person under these provisions
" at a rate of pay less than 74-43 cents per hour, except with the |

prior consent of the Council and under a Learnershtp Contract,

Such contracts which shall be in the form prescribed by the

Council from time to time and shall be registered with and at
tie head office of the Council, shall prescribe the group of
machine toois in_the use of which a learner shall be trained.
Learners shall undergo such approved technical instruction as
may be determined by the Council throughout the period of

learnership, and it shall be a condition precedent in the approval -

of any contract that the learner skall be given facilities to
undergo such approved technicai insiruction.

Rate per- -
L ’ Hour.
Rate 7. ) ) (Cents.)

Driiling with jigs and / or GXEUrES... ... 0. ieeen.. .. 61-65

Rate 9.

Attending automatic machines.. AT s P
Operating die-casting - machmes. el e T e !
Fly andfor treadle andfor manual . pressing andf’nr
notching where the work is operated upon with pic
set dies, other than setting dies. . .............. .. b
Pawer pressing where he work is operated vpon wi.
pra-szi dies, oither ihan satting of diss . ... ...
Striking by hammer under direction of a blacksmuh
First six months of experience...................,. 19
Thereafter.._.-..--...._..._............;....- ......... 20

r

tate 10,

Applicatioti of anti-corrosive coatings. ...... el
Coating and/or galvamsmg ........... e R
Coating with metal by het dipping under supervtsron
Despaich packer, other than labourer..
Fettling by hand and/or grinding and,ror by po-tabae
POWEE (0018w viers i aniai s v Gt A i
Metal buffing and/or pohshmg ..................... !
Oiling and/or greasing of machinery, where S0 em-
ployed in a full-time capamty ................... -
Repetition screwing with die heads andfor taps by
maching andfor hand................ ——— - =
Sand and/or shot blasting.................... e
Spraying of enamel and/or paint...................
Storeman’s boy, other than iabourer... ... SR
First six months of experience................... 16
Thereafter....o.oocunu.. S L —— enaean J .17

tate 11. 5 )
Dipping in enamel and/or paint......... cocvvvnnn.. 16

]

i N e

(b) Geen werkgewer mag aan Wwerknemers (vitgesonderd vak-
leerlinge of kwekelinge) wat enigeen van die klasse werk verrig
wat in hierdie Qoreenkoms of in Aanhangsels B tot F hiervan
vermeld word 'n loon en/of verdienste betaal wat laer is as dié
wat teenoor sodanige klasse vermeld word: nie, en geen werknemer
mag 'n loon en/of verdienste aanneem wat laer is-as dié wat
teenoor sodanige klas vermeld Word nie.

Geen persoon, nitgesonderd ’n vakman of °n vakleerling of
kwekeling' mag werk verriz wat as loongroep 1 ingedeel is, -
sonder om vooraf die goedkeuring van die Raad te verkry nie. ~

(2) Algemene loonbepalings van toepassing: dwarsdeur alle
afdelings van die Nywerheid, tensy elders vermeld.

. .  Loon per uur
Loongreep 1 (nev). . {Sent.)
(i} Diewerk van 'n werkluzgknndlge vir huishoude-
liketoestelle... ...t iiii it :

(ii) Die werk van *n elektrisién.,..........c00vuu...

(i) Die werk van 'n radiotrisi®n..............eu... 76-98

“(iv) Die werk van n koelkaswerktu:gkundlﬂe ...... pawt)

V) Die werk van 'mvakman............... i

Loongroep 2.

Dle werk van 'n masjibis (n.e.v. en-wanneer deur n ander werknemer "o,
as 'n vakiman verrig) :—

Fatsoenering, gleufwerk, skaafwerk, freeswerk (ungesouderd met
universele . freesmasjiene). slypwerk (mtgesonderd met universele
slypmasjiene), ‘en die bediening van ratsnymasjiene en werk met
draatmasyengereedskap (untgesonderd senterdraaibanke en/of boor-
masuene)—- _ ;%

. " Loon. per uur,
Eerste jaar as leerling— : (Sent.)
Eerste ses maande.............. Sovweviraaaaas 93799
Tweede ses maande............. ievieveaess 0989
Tweede jaar as leerling. .......oovviinnn, ciaaia: D304
Derde jaar as leerling.......... Cereriiireeessen. 67060

- Daarna (loongroep 2)........... e T S
Met dien verstandé dat— :

(a) Werknemers i in diens ingevolge hierdie bepalmg, toegelaat moet
word om hul eie werk op te stel, hul eie gereedskap te slyp en te
stel en om volgens en met presisiemeetinstrumente, met inbegrip
van maatstokke, krompassem en dergelike te werk. Leerlinige
‘moet geleer word om hul eie werk op te stel, hul eie gereedskap
te slypken te stel en om volgens en met presisiemeetinstrumente
© te wer

()] Geen werkgewer mag ‘n persoon kragtens hlerdle bepalings teen

'n loon van minder-as 7443 sent per uur in diens neem nie,
* tensy hy vooraf die toestemming van die Raad verkry het en dit
2 kragtens ’n leerlingskontrak geskied: Sulke kontrakte, wat
in die vorm moet wees wat van tyd tot tyd deur die Raad voor-
geskryf word en by die hoofkantoor van die Raad gereg;lstreer
moet word, moet die groep masjiengereedskap wat 'n leerling
geleer moet word om te gebruik, voorskryf, Leerlinge moet die
erkende tegniese opleiding ondergaan wat die Raad dwarsdeur
die tydperk van leerlingskap mag bepaal en dit moet 'n vooraf-
- gaande voorwaarde in die goedkeuring van enige kontrak wees
dat die Jeerling die geriewe moet ontvang om sodanige erkende
tegniese opleiding te ondergaan,

Loofzgmep T . - Loon per uur.
. (Sent.)
Met die gebru;k van setmate enfof setklemmeboor. .. ©61-65

Loongroep 9.

Outomatiese masjicne bedsen : Ve e

Stempelgietmasjiene bedien...........oooiiiinn...

Pers- en/of uitkeepwerk met 'n hefboom- en/of trap-
masjien en/of die hand, waar die werk met vooraf-
ingestelde stempels verrig word, uitgesonderd die‘} 9

—

stel van die stempels; bzdiener van "n kragpers, as die
werk ooreenkomstlg voorafgestelde stempels verrig

word, maar nie die stel van die stempels nie; onder
die voorsirif van ’n smid met die hamer slaan— :
Eerste ses maande ondervinding, ..............
Daarna........ Ry Il R s e R
Loongroep 10.
Korrosiewerende lae aanwend.......... Yiewommn e ——
Oorblaas en/of galvanisering. . ........v..... et
Met metaal bedek deur warmdompe]mg, onder toesig
Versendingsverpakker, uitgesonderd °n arbeider... . . .
Met die hand skoonslyp en/of slyp en/of deur middel
van draagbare kraggereedskap............. G
Fynskuur enfof poleer van metaal..................
Masjinerie olie enfof smeer, waar aldus in *n voltydse
hoedanigheid indiens. . ......... 0.0 vimninn., :
By herhaling skroefdraad met behulp va,n stempel-
kopstukke enfof tapstukke deur m1ddeI van masjien,

*  enfof met hand insny......... L e,
Sand- en/of skrootblaaswerk............civain.ns.
Emalje enfof verfspuit. .. .. ....ooiiiiiiiiinnnnan.
Pakhuisman se diensjong, mtgesonderd n arbeider. .

Eerste ses maande ondervmdmg .......... PO 16
Daarma.. . . vuerneisiieaas P S
Loalzgroep I1.

In emalje eﬁfofverfdompel....................... 16
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Rate 12. Rate per hour.
) (Cents.).
(i) Labourer’s work.......ooviuuen.. A 16

(ii) Minors employed in trades design.ea. under the
Apprenticeship Act, 1944, as amended, during the

probationary period of employment,... ... ... i6
Rate per
Week.
R
(iii) Watchman’s work........... T A 8.32%

For the purpose of sub-clause (2) (iii)—

(a) the ordinary hours of work shall not exceed
12 houss per shift for a six-day week; .

(b) in the event of a lesser number of hours
than prescribed in (a) being worked, the
rate per week may be reduced pro rara;

(¢) the Agreement conditions relating to hours
of work, overtime and payment for work
on Sundays and certain public holidays and
night -shift work, shall not apply to this
class of employee. '

Rate per
Week.,
R ¢

(iv) Vehicle driving:—

Driving of any vehicle authorized to carry a
pay load up to and including 1 ton........ - 14 10
Over 1tonandupto 3 tons........... .. 1510
Over 3tonsand upto Stons......... g 24 09-83
Over Stons and up to 7 1008, e v vvnnnnvss 29 23-66
Over 7tons....... e Creeaeeraes .. 3231-17

For the purpose of sub-clause (2) (iv)—

(a) the hourly rate shall be calculated by
dividing the weekly wage herein speci-
fied by 45; except in the case of those
employed under Part 11 of this Agree-
ment, when the hourly rate shall be
calculated by dividing the weekly wage

by 40;

(b) “ pay load ” means the net carrying
capacity, or the net load which a vehi-
cle may carry or haul in terms of any
Motor Carrier’s Certificate of Exemp-
tion issued in respect of such vehicle
by a Local Road Transportation
Board, in terms of the Motor Carrier
Transportation Act, 1930, including
any trailer while attached thereto, or
in the absence of such stipulation in
any such certificate, the load specified
in_a certificate issued by the Council;

(¢) “ vehicle ” means a conveyance pro-
pelled by other than human or animal
power and includes a tractor.

(v) Pupil engineérs and/or approved students—
: Rate per
Week.

First year of pupilage... ....ocvevrivsnennns .
Second year of pupilage. ... ......ccoiivnnnn .
Third year of pupilage and thereafter...... -

22 39-83
24 39-83

(3) No employee shall be employed on more than one occupa-
tion scheduled in this Agreement or Annexures B to F hereto
during any one week unless payment is made 1o such-employee as
if employed for a whole week on the grade of work undertaken
by such employee during such week in respect of which the
highest rate is payable. The terms of this sub-clause shall not
apply where a lower paid employee is temporarily substituted for
a higher paid empfoyee who is absent from his work for any other
reason than his employment elsewhere in the establishment {other
than in bona fide substitution as herein referred to). Employees
thus excepted shall be paid at the higher rate only for such period
as they work at the higher paid occupation. Any period of
substitution of less than one-half shift in any one week shall not
count for payment at the higher rate.

(4) Any employee who at the date of coming into operation of
this Agreement was already in receipt of wages in excess of those
prescribed for an employee of his class, shall, subject to the pro-
visions of clause (4) (1) (@) continue to receive such higher wages
vwhilst employed by the same employer on the same class of work.

& . :

(5) Notwithstanding anything te the contrary in this Agreement
or the Annexures B to F hereto, no provision which prohibits
the engagement or emoloyment of an employee on any class of
work or on any conditions, shall ‘be deemed to relieve the em-
ployer from paying the remuneration and observing the conditions
which he would have had to pay or observe had such engagement
or employment not been prohibited and the employer shall con-
tinue to pay such remuneration, and observe such conditions as
if such engagement or employment had not been prohibited,
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Loongroep 12. Loon per uur
. (Sent.}
(i) Werk van *narbeider.......cvvvevveeenncoa. 16:00

(i) Minderjariges in diens in bedrywe wat kragtens
die Wet op Vakleerlinge, 1944, soos gewysig, aan- .
gewys is, gedurende die proefdienstydperk...... 16-00

. . Loon per
week.

(ifi) Die werk van " Wag..... oo uerennenaenen .. 8.32%

Vir die toepassing van subklousule (2) (iii)}—

(a) mag die gewone werkure nie 12 uur per skof
vir ’n sesdaagse week te bowe gaan nie;

(b) ingeval 'n kleiner getal ure gewerk word as
wat in (@) voorgeskryf word, kan die week-
loon pro rata verminder word;

(¢) geld die Ooreenkomsvoorwaardes betref-
fende werkure, oortydwerk en betaling vir

- werk op Sondae en sekere openbare vakan-
siedae en nagskofwerk nie vir hierdie klas
werknemer nie.

(vi) Voertuie bestuur:—

Loon per
4 week.

R <
_ (i) Enige voertuig bestuur wat gemagtig is om ’n
loonvrag van tot en met | ton te vervoer...... 14 01-00
Meeras ltonentot3ton.......... vevee. 151000
Meeras Jtonen tot 5100...ouuans veesrss 24 0983
Meer as Stonentot 7 ton....... w8 A
Meer a8 7 toD.. voiwsin o wiise sve s 32 31-17

Vir die toepassing van subkiousule (2) (ivi—"

(@) moet die uurloon bereken word deur
die weekloon wat hierin gespesifiseer
word deur 45 te deel; uitgesonderd in
die geval van diegene wat kragtens
Deel II van hierdie Ooreenkoms in
diens is, in wie se geval die uurloon
bereken most word deur die weekioon
deur 40 te deel;

(b) ,, loonvrag ** beteken die netto laai-
vermoé, of die netto vrag wat 'n voer-
tuig mag vervoer of sleep ingevolge 'n
Motorvervoervrystellingsertifikaat wat
deur ’n plaaslike Padvervoerraad in-
gevolge die Motortransportwet, 1930,
ten opsigte van sodanige voertuig uit-
gereik is, met inbegrip van enige sieep-
wa terwyl dit daaraan gekoppel is, of
in die afwesigheid van sodanige
bepaling in enige sodanige sertifikaat,
die vrag gespesifiseer in 'n sertifikaat
wat deur die Raad uitgereik is;

(¢) ,,voertuig ” beteken n vervoermiddel
wat deur ander krag as mense- of
dierekrag voortbeweeg word, en oin-
vat 'n trekker.

(vi) Leerling-ingenieurs en/of erkende studente—
Leon per
week.

R ¢

14 10-00
22 39-83
24 39-38

Eerste jaar van leerlingskap.......c.ocoonatn .
Tweerde jaar van leerlingskap............... i
Derde jaar van learlingskap en daarna........

(3) ‘Geen werknemer mag in meer as een werksaamheid wat i
hierdie Ooreenkoms of aanhangsels B tot F genoem word, in
bepaalde week in diens wees nie, tensy sodanige werkneme
betaal word asof hy 'n hele week lank gewerk het in die graa
werk wat gedurende sodanige week deur die werknemer onder
neem is ten opsigte waarvan die hoogste loon betaalbaar is. Di
bepalings van hierdie subklousule geld nie waar 'n laer besoldigd
werknemer tydelik 'n hoér besoldigde werknemer vervang wat va
sy werk afwesig is om enige ander rede as sy gebruik elders i
die bedryfsinrigting (uitgesonderd 'n bona fide-plaasvervangin
soos hierin gemeld). Werknemers wat aldus uitgesonder worc
moet teen die hoér loon betaal word slegs vir die tydperk wat hull
in die hogr besoldigde werksaamheid diens doen. Enige tydper
van plaasvervanging van mincer as 'n halwe skof in 'n bepaaid
week, tel nie vir betaling teen die ho&r loon nie.

. _{4) 'n Werknemer wat op die inwerkingtredingsdatum van hiel
die Ooreenkoms reeds 'n loon ontvang wat hoér is as dié¢ wat vi
*n werknemer van sy klas voorgeskryf word, moel, behcudens di
bepalings van klousufe (4) (1), steeds sodanige hoér loon entvan
terwyl hy by dieselfde werkgewer in dieselfde klas werk in dien
is.

- (5) Ondanks andersluidende bepalings in hierdie Ooreenkom
of aanhangsels B tot F hiervan. word geen bepaling wat di
indiensneming of emplojering van ’n werknemer vir enige kie
werk of op enige voorwaardes verbied, geag die werkgewer |
onthef van dié besoldiging te betaal en di¢ voorwaardes na |
kom wat hy sou moes betaal het of sou moes nagekom het ¢
sodanige indiensneming of emplojering nie verbode was nie, en di
werkgewer. moet voorigaan om sodanige besoldiging te betaal e
sodanige voorwaardes na te kom asof sodanige indiensneming ¢
emplojering nie verbode was nie, :
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. 5. Hours oF WORK.

(1) Except as is elsewhere provided— .

(@) the ordinary hours of work shall not exceed 45 in any one
week for— . - :
(i) employees on day shift and/or night shift; X
(i) employees working on the two-shift and/or three-shift

: systems; ]

(b) the ordinary hours per shift shall not exceed those specified
in the relevant definitions of “day shift” and/or * night
shift” in clause 3 of this Part of the Agreement.

(2) An employee engaged on incentive bonus work shall be
llowed a rest period of ten minutes as near as possible to the
niddle of the morning and afternoon work periods, such rest
seriods to be reckoned as working time, and paid for at the
jourly rate of wages prescribed for an _employee performing the
ame class or classes of work as such employee.

(3) The maximum overtime that may be worked shall not

xceed ten hours per week without the prior permission of the-

“ouncil.

(4) In any establishment engaged in the two- and/or three-shift
ystem, no employer shall work at night time for more than 12
onsecutive working days, and no employee engaged in such
stablishment shall work more than one shift in any period of
4 hours, except when a change in the rotation of shifts makes
his necessary. : - ]

(5) An employee shall not be required or permitted to work
or a continuous' period of more than five hours, without an
ninterrupted interval of at least one hour; provided that for the
wrpose of this clause perinds of work interrupted by an interval
f less than one hour shall be deemed to be continuous,

(6) (i) No employee, who is a female shall be required or
ermitted to work— :

(a) between six o’clock p.m. and six o’clock a.m.; or
(b) after one o'clock p.m. on more than five days in any week.

(i) No employee, who is a female, shall he-required or per-
litted to work overtime—

(a) for more than two hours on any day;

(b) on more than three consecutive days;

(c) on more than sixty days in any year;

(d) after completion of her ordinary working hours for more
than one hour on any day unless she has—

(i) been given notice thereof before midday; or
(i) been provided with an adequate meal before she has
to commence overtime; or
(iii) has been paid an allowance of not less than 15 certs
in sufficient time to enable her to obtain a meal before
the overtime is due to commence,

. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS AND CERTAIN
PusLic HoLIDAYS, APPLICABLE TO ALL EMPLOYEES OTHER THAN
THOSE. SPECIALLY PROVIDED FOR IN ParTS 11 AnD IV OF THIS
AGREEMENT. -

(1) Except as provided for in sub-clauses (2), (3) and (4) of
is clause, any time worked by employees after the completion
f the normal shift in the establishment concerned, shall be
:garded as overtime and be paid for as follows:—

(¢) At one and one-third times the hourly rate during the first
six hours immediately following the normal shift.

(b) Thereafter, at one and one-half times the hourly rate until
the usual starting time of the cmgloyee’s next normal shift;
provided that in the case of establishments working a five-
day week, time worked on Saturdays shall be paid for at
one and one-third times the hourly rate for the first six
hours reckoned from the starting time on an ordinary work-
ing day and at one and one-half times the hourly rate
thereafter. i

(2) Whenever an employee is called out on urgent work any
me after six hours of having completed his normal shift, he
1all be paid at one and one-half times his hourly rate for the
sriod of time commencing when the employee leaves his home
nd returns there including time worked on the job, until the usual
arting time of his next normal shift; provided that an employee

ho is called out on urgent work shall in any case be paid at .

ne and one-half times his hourly rate for the time worked
om midnight until the usual starting time of his next normal
nft.

(3) Whenever an employee is required to report for work
fore the usual starting time for that day of the weék, he shall
: paid at one and one-half times the hourly rate for time
orked until the usual starting time of the shift.

(4) In any case in which an employee starts work on Satur-
iy earlier than the usual starting time at his own request, an
nployee working a five-day week shall be paid at one and
1e-third times his hourly rate for the first six hours reckoned
om when he starts work and at one and one-half times his
wirly rate thereafter, an employee working a six-day week
@ll be paid at his ordinary hourly rate for the period of the
‘dinary hours of work on a Saturday and be paid thereafter
. provided for in sub-clause (1) of this clause, provided that if
¢ employee starts more than two hours earlier than the usual
arting time, any time worked up to two hours before the
ual ‘starting time shall be paid for at one and one-half times
e hourly rate of the employee. For purposes. of this sub-
ause, “usual starting time* means the usual starting time on

| ordinary working day. _ ; -

‘5. WERKURE.
(1) Uitgesonderd soos elders bepaal, is—
(a) die gewone werkure hoogstens 45 in ’n bepaalde week vir—
(i) werknemers op dagskof en/of nagskof;

(i) werknemers wat volgens ‘n tweeskofstelsel en/of drie~
skofstelsel werk;

(b) die gewone werkure per skof is hoogstens dié in die

. betrokke woordomskrywings van ,, dagskof ™ en/of |, nag-

‘skof ” in klousule 3 van hierdie Deel van die Qoreenkoms
gespesifiseer.

(2) 'n Werknemer wat aansporingsbonuswerk verrig, moet ’n

ruspouse van tien minute so na as moonilik aan die middel van

die oggend- en namiddagwerkiyd toegestaan word; daardie pouse

- moet as werktyd beskou word en daarvoor moet die uurioon betaal

word soos voorgeskryf vir n werknemer wat dieselfde klas of
klasse werk verng as wat deur daardie werknemer verrig word.

(3) Die maks.mum oortyd wat sonder voorafgaande toestemming
van die Raad gewerk mag word, is hoogstens tien uur per week,

(4) In elke bedryfsinrigting waar daar voigens 'n tweeskofs:elsel
enfof drieskofsteisel gewerk word, mag geen werknemer langer
as 12 agiereenvoigende werkdae nagwerk verrig nie, en geen
werknemer wat in sodanige bedryfsinrigting in diens is, mag meer
as een skof in 'n tydperk van 24 vur werk nie, uitgesonderd
wanneer dit vir 'n verandering in die kringloop van skofte nood-
saaklik is. :

(5) Geen werknemer mag verplig of toegelaat word om sonder
’n ononderbroke pouse van minstens een uur, vir langer as vyt
uur deurlopend te werk nie; met dien vers ande dat vir die toe-
passing van hierdie kiousule, werktydperke wat deur 'n pouse van
minder as een uur onderbreek word, geag word ononderbroke te
wees.

(6) (i) Geen werknemer, wat *n vrou is, mag verplig of toegelaat
word om soos volg te"werk nie:—

(a) Tussen 6-uur nm. en 6-uur vm., of
(b} na l-uur nm. op meer as vyf dae in 'n week.

(i) Geen swerknemer, wat 'n vrou is, mag verplig of toegelaat
word om soos volg cortyd te werk nie:—

(a) Vir langer as twee uur op ’n dag;

(b) op meer as drie agtereenvo'gende dac:

(c) op meer as sestig in 'n jaar;

(d) langer as ecen uur op 'n dag na voltooiing van haar gewone
werkure, tensy sy—

(i) voor 12-uur middag daarvan in kenn's gestel is, of
(1) ’n toereikende ete aan haar verskaf is voordat sy met
_ oortydwerk moet begin; of
(iii) betyds 'n toelac van minstens 15 sent betaal is om
haar in staat te stel om ’n ele te verkry voordat die
cortydwerk moet begin,

6. OORTYD EN BETALING VIR WERK OP SONDAG EN OF SEKERE OPEN-
BARE VAKANSIEDAE, VAN TOEPASSING OP ALLE WERKNEMERS,
UITGESONDERD DIE VIR WIE SPESIALE VOORSIENING TN DELE 11
EN IV VAN HIERDIE (JOREENKOMS GEMAAK WORD.

(1) Uitgesonderd soos in subklousules (2}, (3} en (4) van hierdie
klousule bepaal, word alle tyd wat deur werknemers gewerk word
na voltooiing van die gewone skof in die betrokke bedryfsinrig-
ting, as oortyd gereken, waarvoor soos volg betaal moet word:—

(a) Teen een en ’n derde maal die uurloon gedurende die eerste
ses uur wat onmiddellik op die gewone skof volg.

(b) Daarna teen een 'n half maal die uurloon tot die gewone
aanvangstyd van die werknemer se volgende gewone skof:
met dien verstande dat in die geval van bedryfsinrigtings
wat vyf dae per week werk, vir tyd wat op Saterdag gewerk .
word, betaal moet word teen een en ’n derde maal die uur-
loon vir die eerste ses uur, gereken vanaf die aanvangstyd
op 'n gewone werkdag en teen een en ’n halfmaal die uur-
loon daarna.

(2) As ’n werknemer enige tyd na ses uur na voltooiing van sy
gewone skof vir dringende werk uitgeroep word, moet hy teen een
en ‘n haifmaal sy uurloon betaal word vir die tydperk wat begin
wanneer die werknemer sy tuiste verlaat en daarheen terugkeer,
met inbegrip van die tyd wat hy aan die werk bestee het tot die
gewone aanvangstyd van sy volgende gewone skof; met dien ver-
stande dat 'n werknemer wat vir dringende werk uitgeroep word,
in elk geval teen een en ‘n halfmaal sy wurloon betaal moet word
vir die tyd wat van middernag af tot die gewone aanvangstyd van
sy volgende gewone skof gewerk word.

~ (3) Wanneer daar van 'n werknemer vereis word om voor die

" gewone aanvangstyd vir daardie dag van die week vir werk aan

te meld, moet hy teen een en 'n half maal die uurloon betaal word
vir die tyd wat hy tot die gewone aanvangstyd van die skof werk.

(4) In alle gevalle waar 'n werknemer op ’n Saterdag op sy eie
versoek vroeér as die gewone aanvangstyd begin ‘werk, moet '
werknemer wat vyf dae per week werk teen cen en een derde
maal sy uurloon betaal word vir die eerste ses uur, gereken vanaf
die tydstip wanneer hy begin werk en teen een en ’'n halfmaal
sy uurloon daarna. °’n Werknemer wat ses dae per week werk,

~moet sy gewone. uurloon betaal word vir die tydperk van die

gewone werkure op 'n Saterdag en daarna betaal word soos in
subklousule (1) van hierdie klousule bepaal; met dien verstande
dat indien die werknemer meer as twee uur voor die gewone
aanvangstyd begin werk, hy ten opsigte van alle tyd tot twee
uur voor die gewone aanvangstyd gewerk, teen een en ’n halfmaal
die uurloon vian die werknemer betaal moet word. Vir die toe-
passing van hierdie subklousule beteken ,, gewone aanvangstyd”
die gewone aanvangstyd op "n gewone werkdag. . :

7
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(5) Whenever an employee (other than an employee engaged
on urgent work) works on a Sunday he shall be paid at one
and two-thirds times the hourly rate for time worked with a
minimum payment of one and two-thirds times the hourly rate
for the hours of a normal shift, provided that where the
employer provides work to~occupy the employee for the hours
of a normal shift and the emtployee fails or refuses to work the
full period required of him, such employee shall be entitled to
payment only for the period actually worked. -

(6) Employees engaged on urgent work shall be paid for work

" on Sundays at not less than one and two-thirds times the hourly
rate for the hours worked with a minimum payment of not less
than four hours' pay at one and two-thirds times the hourly
rate in fespect of houss worked prior to noon.
work exten:ds into the afternoon period & minimum payment of
eight hours at one and two-thirds times the hourly rate shall
apply. ) -

(7) Whenever- an employee works on Good Friday, Ascension
Day, Doy of the Covenani, Christrias Day or New Year's Day,
he shall be paid for the hours for which, had he net worked, he
would be paid in terms of sub-clause (2) of clause 13 of this
part of the Agreement, and shall be paid in addilion at ove
and oncihird times the hourly rate for time worked wup to the
said nuraher of hours; thereafter he shall be paid two and one-
half times the hourly rate until the usual starting time next day.

(8) An cmployee shall be given one day off in each week and
if he is employed on such day he shall be paid at the rate of

- one and two-thirds times the hourly rate for the time worked,

until the usual starting time next day; provided that in no case
shall he receive less than a minimum of four hours’ pay at one
and two-third times the hourly rate in respect of hours worked
prior to noon. Where such work extends into the afternoon
period a minimum payment of eight hours at one and two-thirds
times the hourly rate shall apply. .

(9) Whenever an employee on the instructions of his employer
does stand-by duty awaiting call oui on essential service work
outside of normal working hours he shall be remunerated at the
rate of one rand (R1) per shift in respect of such stand-by, a
s£jft being any period of net more than 24 hours, provided

at— ;

(i) in addition to the one rand per shift he shall be paid at
overtime rates specified in the Agreement. in respect of
any call out for the period of fime commencing when
the employee leaves his home and returns there including
time worked on the job;

(ii) sub-clause (6) and the proviso to sub-clause (8) hereof .

shall not apply to employees on stand-by duty. .
(10) For the purpose of sub-clause (9)—

“ sssential service work ” means and shall be limited to work

which may be necessary in order to effect the repair of
or to avert any imminent breakdown in electrical equip-
ment as defined in clause 3 of this part of the Agreement.

(11) The provisions ‘of this clause relating to payment for

. work on Sundays shall not apply in respect of shifts commencing

on Sunday night in establishments working a two-shift or three-
shift system, which shall be paid for as follows:— ‘

(a) For the hours worked before midnight—at one and one-

half times the ordinary hourly rate plus 8 per cenf;
(b) after midnight until completion of the shift—at the ordi-
nary hourly rate plus 8 per cent. _
(12) For the purpose of this-clause— . .
“a normal shift ” is one-fifth of the ordinary weekly hours
of work of an establishment working a five-day week or
one-sixth of the ordinary weekly hours of work of an
establishment working a six-day week; )
“ ysual starting time ” means she starting time on an ordinary
working _day.

7. NIGHT-SHIFT WORK. :
(1) Subject to the provisions of sub-clause (4) hereof, night-

shift work shall be paid at the rate of ordinary time plus ten

per cent. 0o . _

(2) For the purpose of sub-clause (1) of this clause, unless an
employee works not less than three consecutive nights between
Monday and starting time on Saturday, he shall not be regarded
as being on night-shift work. _

(3) Not less than six hours shall elapse between the employ
ment of an employee on night shift and on day shift; provided
that an employce may work during such interim period of six
hours if overtime is paid at the rate of one and cne-third times
the hourly rate. : g

(4) In establishments working. the two-shift syslem or the -

three-shift system, payment shall be as follows:—

(a) Two-shift System.—Work ordinarily performed- on the
second shift— . -- ) .
(i) when the. hours for the complete shift fail wholly
within any period from 6 p.m. to 6 a.m.—at the rate
of ordinary time plus 8 per cent;

(i) when the hours for the complete shift do not fall

wholly within any period from 6 p.m..to 6 a.m.—at
the rate of ordinary time plus 4 per cent until mid-
night, and after midnight, at the rate of ordinary time
plus 8 per cent. } 5

V/here such

~ (5) Wanneer 'n werknemer (uitgesonderd 'n werknemer wa
dringende werk verrig) op ‘n Sondag werk, moet hy teen een el
twee derde maal die uurloon betaal word vir tyd gewerk, met ‘1
minimum betaling van een en twee derde maal die uurloon v.

‘die ure van 'n gewone skof; met dien verstande dat waar di

il

werkgewer werk verskaf om die werknemer vir die ure van i
gewone skof besig te hpu en die werknemer versuim of weier omn
die volle tydperk te werk wat van hom vereis word, sodanig
werknemer geregtig is op belaling slegs vir die tydperk wat
werklik gewerk het, i

(6) Werknemers wat dringende werk verrig, moet vir werk o
Sondae minstens een en {wee derde maal die wurloon betaal wort
vir die ure wat hulle gewerk het, met 'n minimum betaling vat
minstens bztaling ten opsigte van vier uur teen een en twee derds
maal die uurioon ten opsigie van ure wat voor 12-uur midday
gewerk is. Waar sodanige werk tot in die mamiddagtydpert
strek, geld 'n minimum betaling ten opsigie van agt uur ieen ee:
en twee derde maal die uurloon.

(7} Wanneer 'n werknemer op Goeie Vrydag, Hemelvaar.sdag
Geloftedag, Kersdag-of Nuwejaarsdag weik, moet hy betaal wor
vir diz ure waarvoor hy, as hy nie sou gewerk het nie; ingsvoiz
subklousuie {2; van klousuie 13 van hierdie Dzel van die Cor
cenkams beina! SOU geweos Act, BO MOZ. CAAICHIOWS leen gen ¢l
een derde maal die uurlcon betaal word vir tvd wai hy gewerl
het tot gencemde gelal uur; daarpa moei hy twez en 'n half mua
die varfoon (ot die gewone aanvangstyd op die volgende dag
betaal word. ' :

(8) Aan 'n werknemer moet een vry dag in elke week toegestaas
word, en indizn hy op so ‘n dag moet werk, moet hy teen di
koers van cen en twee derde maal di€ uurloon betaal word vi
die tyd wat hy gewerk het, en wel tot diz gewone aanvinisiyd o
die volgende dag; met dien verstande dat hy onder gezn cm:an
dighede minder as 'n minimum van vier vur se besolaiging tee
een en twee derde maal die uurloon moszt ontvang @a opsigt
van are wat hy voor 12-uur middag gewerk het nie.  Waa
sodanige werk tot in die namiddagtydperk sirei, geld 'n minimun

etaling van agt uur teen een en twee derde maal die uuilcorn
(9) Wanneer 'n werknemer op las van sy werkgzwer perecd
staanwerk doen, d.w.s. wannzer hy geresd is om enige oomblil
noodsaaklike werk te verrig buite die gewons werkure, moet h
besoldig word teen een rand (R1) per skof tea opsigte van sulk
gereedstaanwerk—met 'n skof beskou as znige tydperk van hoog
stens 24 uur; met dien verstande dat— -

(i) hy, benewens die een rand per skof, besoldig moet won
teen die oortydskale in die Ooreenkoms genoem ten opsigt
van enige oproep vir diens vir die tydperk wat begi
wanneer die werknemer sy woonplek verlaat en daarhee
teruglceer, met inbegrip van tyd aan die werk bestee;

(i) subklousule (6) en die voorbehoudsbepaling by subklousul
(8) hiervan nie op werknemers op gereedstaandiens va
tocpassing is nie. -

(10) Vir die toepassing van subklousule (9) beteken—

. noodsaaklike diens” ep is dit beperk tot werk wat nodi
mag wees ten einde elektriese uitrusting, soos in klousule
van hierdie Deel van die Qoreenkoms omskryf, te herstel ¢
om enige dreigende onklaarraking daarvan te voorkom.

(11) Die bepalings van hierdie klousule betreffende betaling vi
werk op Sondag geld nie ten opsigte van skofte wat op Sondag
nag begin in bedryfsinrigtings wat 'n tweeskof- of drieskolstelst
werk nle. Vir sulke werk word daar soos volg betaal 1 —

(¢y Vir die ure voor middernag gewerk—teen een en ‘n hal

' maal die gewone uurloon plus 8 persent;
(b) na middernag tot voltooiing van die skof—teen die gewon
uurioon plus 8 persent. -
. (12) Vir die toepassing van hierdie klousule is—

i gewone skof 7 een vyfde van die gewone weeklikse werkut
van 'n bedryfsinrigting wat vyf dae per week werk of es
sesde van die gewone weeklikse werkure van ‘n bedryf
inrigting wat ses dae per week werk; :

., gewone aanvangstyd " beteken die aanvangstyd op 'n gewor
werkdag. Rz

7. NAGSKOFWERK,

(1) Behoudens die bepalings van subklousule (4 hiervan, mo
vir nagskofwerk betaal word teen die looa vir gewone tyd, ph
10 persent. = . o

(2) Tensy 'n werknemer minstens drie agtereenvolgende nag
tussen Maandag en aanvangsiyd op Saterdag werk. moet dit n
vir die toepassing van subklousule {1) van hierdie kiousule beskc
word dat hy op nagskof werk nie. )

(3) Minstens ses uur moet verloop tussen 'n werknemer
diens op nagskof en -op dagskof; met dien verstande dat 'n weri
nerer gedurende daardie tussenpoos van ses wur kan werk
daarvoor oortyd teen een en 'n half maal die uurloon beta
word. :

(4) In bedryfsinrigtings wasr 'n tweeskofstelse! of 'n- driesko
stelsel gewerk word, is die betaling soos volg:—

(a) Tweeskofstelsel —Werk wat gewoorlik in die tweede sk

verrig word:— .

(i) As die ure vir die hele skof almal binne ’n tydpe:
vanaf 6 nm. tot 6 vm. val—icen die loon vir gewos
tyd, plus 8 persent; . :

(ii) as die ure vir die hefe skof nie almal binne 'n ty
perk vapaf 6 nm. tot 6 vm. val nie—feen die loc
vir gewone tyd, plus 4 persent tot middernag, en te
die Toon vir gewone tyd, plus 8 persent, na midderna



BUITENGEWONE STAATSKOERANT, 12 JUNIE 1964

9

(b) Three-shift System—Work ordinarily performed on the—
(i) second shift—at the rate of ordinary time plus 4 per
" cent; . .
(ii) third shift—at the rate of ordinary time plus 8 per
cent. .

(5) Time worked by employees after the completion of the
gsual night shift in the establishment concerned shall be
regarded as overtime and be paid for at one and one-third times
the increased hourly rate for the shift for the first six hours,

thereafter at the rate of one and one-half times the increased.

hourly rate until the commencement of the employee's next
aormal shift. )

For the purposes of the above, “ increased hourly rate ” means
‘he ordinary hourly rate plus the amount per cent payable

thereon at the concluding time of the shift.”

8. SHORT-TIME.

An -employer may work his employees a lesser number of
hours than are laid down in this Agreement, die to—

(D shortage‘ of work and/or materials, in which case an

employer shall give his employes two clear working days’
notice of his intention to work short time, and shall, as
‘far as practicable, spiead the work available among the
employees affected. Where the employee is expressly
required by the.employer to report at the establishment

on any one day for the purpose of ascertaining if work.

- will be pdade available, e shall receive not less than four
hours’ work or pay in lien thereof, in respect of such day.

If the employee is not required-to attend the establishment,

- the employer shall advise the employee on the working
day immediately preceding the day on which he is not
required to attend; or .

(2) unforeseen contingencies and [or circumstances beyond the
control of the employer. In the event of the foregoing

circumstances arising an employer shall not be required-

te pay wages to his employees, except for the periods
actually worked, provided = that where the employer
believes that resumption of work can be effected and
expressly instructs his employees to present themselves for
employment on a particular day, they shall receive not less
than four hours’ work or pay_ in lieu thereof, in respect
of such day;

(3} short shifts worked while- wbrking short time shall count

as shifts actuaily worked for purposes of the qualifications

for the paid holiday referred to in clause 13 of - Part 1, -

clause § of Part [1 and clause 3 of Part I1L.

- 9, PAYMENT OF EARNINGS. S
(1) (a) Wages, incentive bonus rates and overtime shall be
said weekly, in cash, on Friday, within fifteen. minutes of  the
ardinary - stopping time, and the aforesaid. remuneration shall
nclude all payments due to the employee calculated up to and
ncluding the shift ' completed on the preceding Tuesday of the
iame week: provided that where employment terminates before
‘he ordinary pay day, all-payments die to the employee in terms
of this Agreement shall be paid to him upon his employment 'so
erminating. : ) = :

(b) All weekly rémuneratioq and/or alfowances referred to in

saragraph (@) of this sub-clause of this Agreement when handed

0 each employee shall be contained in an- envelope, which shall
secome the property of the employee and on which shall clearly
s indicated the amounts received under the various headings and/
or all allowable deductions as referred to in sub-clause (3). of this
:lause, ) 2 i

(2) No premium’ for the training of an employee shall -be
harged or accepted by an employer. ;

(3) No deductions. of any description other than the following
nay be made from the amounts payable in terms of this Agree-
nent to any employee : — : i

(@) Where an employee is absent from work, including absence
during any holiday granted in extension of the
provided for in clause 13 of this part of the Agreement,
clause 5 of Part I, and clause 3 of Part IIT of this Agree-
ment, a pro rata amount for the period of such absence.

(b) With the written consent of the employee, deductions for
sick benefits, insurance, pension funds aor contributions to
recreation funds, 5

(¢) Contributions to the funds of the Council in terms of
clause 29 of this part of the Agreement. )

(d) Any amount paid by an employer, compelled by law,
including commion law, ordinance, or legal process, to make
payment on behalf of an employee. .

(¢ Where an employee is absent from work, resultant on the
closing of an establishment by mutual arrangement between
" the employer and not less than 75 per cent of his employees

a pro rata amount for the period 0? such absence, -

holiday

(b) Drieskofstelsel—Werk wat gewoonlik verrig word in die—
. (D) tweede' skof—teen die loon vir gewone tvd, plus

©° 4 persent;
. (i) derde skof—teen
8 persent. o 5
- (3) Tyd wat deur werknemers na voltooiing van die gewone
nagskof in die betrokke bedryfsinrigting gewerk word, moet as
oortyd beskou word en daarvoor moet betaal word teen een en
n derde maal die verhoogde uurloon vir die skof vir die eerste
ses uur en daarna teen een en 'n half maal die verhoogde uur-
loon tot aan die aanvangstyd van die werknemer se' volgende
gewone skof. Vir die toepassing van bogenoemde beteken
. verhoogde uurloon” di¢ gewone wurloon plus die persentasie-
bedrag wat teen die aflooptyd van die skof ten-opsigte daarvan

Idie_: loon vir gewone tyd, plus

betaalbaar is.

8. KortryD.

‘n Werkgewer kan sy werknemers vir 'n kleiner getal ure as
wat in hierdie Qoreenkoms vasgestel is, laat werk as gevolg
van— .

(1) tekort an werk enfof grondstowwe, in welke geval die
werkgewer aan sy werknemers twee volle dae kennis moet
gee van sy voorneme om korityd te laat werk, en vir
sover dit doenlik is, die beskikbare werk eweredig onder
die betrokke werknemers moet verdeel. As die werk-
gewer uitdruklik van die werknemer vereis om op 'n
bepaalde dag by die bedryfsinrigting te verskyn om uit te
vind of daar werk beskikbaar sal wees, dan moet hom ten
opsigte van daardie dag minstens vier uur werk, of
betaling in plaas daarvan, gegee word, As daar nie van
die werknemer vercis word om by die bedryfsinrigting
aanwesig te wees nie, dan moet dic werkgewer die werk-

nemer op die werkdag onmiddellik voor die dag waarop =

hy nie aanwesig hoef te wees nie, daarvan in kennis stel:

(2) onvoorsiene gebeurlikhede en/of omstandighede buite
beheer van die werkgewer. ' Ingeval voornoemde

omstandighede ontstaan, kan nie van 'n werkgewer vereis
word om lone aan sy werknemers te” betaal nie, behalwe
vir die tydperke wat werklik gewerk is; met dien verstande
dat. wanneer die weikgewer van mening is dat werk
hervat kan word en hy sy werknemers uvitdruklik gelas om
hulle vir diens op 'n bepaalde dag aan te meld, hulle ten
opsigte van ‘daardie dag minstens vier uur werk of
betaling in plaas daarvan, moef ontvang,

(3) Kortskofte wat tydens korttydwerk pewerk word, tel vir
kwalifisering vir die verlof met betaling wat in klousule 13
van Deel I, klousule 5 van Deel i en klousule 3 van

van Deel III genoem word, as skofte wat werklik gewerk

is. - :
-9. BETALING VAN VERDIENSTE.
‘(1) (@) Lone, aansporingsbonuslone  en oortydbetaling moet
weekliks op Vrydag binne 15 minute na .die gewone stakingstyd

in Koritant betaal word en voornoemde “besoldiging moet dan
alle betalings insluit wat an diewerknemer verskuldig is, beieken

tot en met die skof wat op die voorgaande Dinsdag van dieselfde

week voltooi is; met dien verstande dat wanneer diens voor die
ﬁewon_e betaaldag eindig, alle betalings wat aan die werknemer
ragtens hierdie ‘' Ooreenkoms verskuldig is by ~dusdanige
eindiging van sy ‘diens aan hom ‘uitbetaal moet word. .

(b) Alle weeklikse besoldiging en/of toelaes wat in paragrahf
(2) van-hierdie subklousule van di¢ Qoreenkoms vermeld word,

moet, wanneer dit aan elke werknemer oorhandig word, ingesluit -

.wees in 'n koevert, wat die eiendom van die werknemer word en

waarop die bedrae wat ontvang is onder die verskillende hoofde

en/of toelaatbare aftrekkings soos in subklousule (3) van hierdie .

klousule vermeld, duidelik aangedui moet word.
(2) 'n Werkgewer mag .geen vergoeding vir die opleiding van

’n werknemer vra of aanneenr nie.

(3) Geen bedrag hoegenaamd, uitgesoriderd ondergenoemde,
mag van die bedrae wat kragtens hierdie Qoreenkoms aan 'n
werknemer betaalbaar is, afgetrek word nie:—

. (@) 'n Pro rata-bedrag vir die tydperk van sodanige afwesig-

heid as °'n werknemer van die werk afwesig is, met

. inbegrip van afwesigheid gedurende verlof wat toegestaan

- is vir verlenging van die verlof soos in klousule 13 van

- hierdie deel van die Ooreenkoms, klousule 5 van Deel II

en klousule 3 van Deel IIT van hierdie ooreenkoms voor-

geskryf; I o

(b) met die skriftelike toestemming van die werknemer, bedrae

vir .siektebystand-, versekerings- en pensioenfondse, of
bydraes aan ontspanningsfondse; :

(c) bydraes aan die Raadsfondse ingevolge klousule 29 van
hierdie deel van die. Ooreenkoms;

(d) enige bedrag wat deur ‘n werkgewer betaal word by
wetlike voorskrif, met inbegrip van” die gemeenreg, 'n
ordonnansie of regsgeding wat hom verplig om namens
'n werknemer ‘n betaling te doen; :

(e) 'n_pro rata-bedrag- ten opsigte van .die tydperk van sulke
afwesigheid, wanneer °n  werknemer van die werk
afwesig is as gevolg van die sluiting van 'n bedryfsinrigting
ingevolge onderlinge ooreenkoms tussen ’n werkgewer en
minstens 75 persent van sy werknemers; N s

9
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(f) Deduction in respect of board and/or lodging in terms of
clause 26 of this part of the Asrzement.

(¢) With the written consent of the employee, dzductions for
subscriptions to a trade union which is a party to this

_ Agreement.
(h) Deductions in terms of ciause 14 of Part 11 of the Agree-
ment,
(4) Where, in any establishmert or place, work is performed

by employees organised in sets or teams, each employee shall be

paid his earnings by the employer.

10. InceNTIVE RONUS.

Subisct to the general conditions hereafter set out an employee
may agree with his employer to work under a system of payment
by result:— : R

(i) The conditions specified in this Agreement in respect of
overtime, night shift work and work pzrformed on Sun-
days and on public holidays specified in this Agresment

. shall be calculated at the hourly rate of that class of work

scheduled in this Agreement.

(i)
between the employer and the employee who is to perform
the work, the shop steward to be consulted, if desired by
either of the parties.

In the event of a dispute in the incentive bonus rate and
failing an arrangement being made in setilement betwzen
the parties, the matter shall forthwith be referred by one
ar both of the aggrieved pari’es to the Council.

Pending an arrangement being made regarding the incen-
tive bonus rate, or in the event of the incentive bonus rate
being referred to the Council in terms of paragraph (iii) the
employee shall proceed with the job in accordance with the
incentive bonus rate allowed by the manazement.

Any adjustment determined upon the Council in favour of
the employee shall-be applicable te him as from the date
on which the matter was referred to the Council.

(iii)

@)

(O

(vi) Time during which an emp'ovee is abnormally prevented
from proceeding with his work, shall, if the employee is
required to stand by, be paid for at the hourly rate for
that class of work scheduled in this Agreement with
Agreement conditions in respect. of overtime and night
shift when applicable. Time during which an employee is
standing by shzil not be taken into account in calculating

. bonus earnings, .

(viiy No payment shall be made for delays which are normal in
. the establishment concerned, and which ‘have been
coasidered when fixing the time allowarnce.

No rate agreed upon between an empleyer and employee
shall be considered to be satisfactory if such rate does not
enable an employee employed on an incentive bonus system
to earn not less than 10 per cent above the rate scheduled
in this Agreement for the occupation conczrned, :

(viii)

In all cases the employee shall be gqaranteed'th; hourly
rate for his class of work irrespective of earnings, for
the hours worked. E

An employee engaged on an incentive bonus system shall

be paid on the rormal pay day of each week, _

No incentive bonus rate or basic times once established

may be altered except for the following reasons:—

(1) A mistake in the calculation of either side; or

(2) the material, means or method of production or the
quantities .are changed; or

(3) a manual arrangement has been made between the
employer and the employee in the same way as a new
price is arranged.

(xii) The Council may, for any reason which it deems fit, pro-
hibit any estzblishment from working under an incentive
bonus systen. . ¢

(xiii) No’ apprentice may be engaged on incentive bonus work.

(ix)

)

(xi)

11. TRAVELLING AND SUBSISTENCE ALLOWANCE.

(1) Where work is done away from the employer’s establish-
ment or the employer’s usual working place necessitating travel-
ling, the employee sent to do such work shall be provided with
second class rail accommodation except over suburban lines, when
the accommodation shall be first class, or -suitable transport to
and from the job. '

(2) When an employee is required to travel in terms of sub-
clause (1) hereof, he shall be paid at ordinary rates during ordi-
nary hours of work, and at half rates outside of ordinary hours
of work, pay in any circumstances not to exceed twelve hours’
pay per cycle-of 24 hours or part thereof reckoned from the time
the journey commences; provided that if an employee has been
working on the day which the journey commences, he shall be
entitled to receive only up to a maximum of twelve hours’ full
pay which shall include the wages earned by him in respect of
such day.

10

Incentive bonus rates shall bs fixed by mutual arrangement

“

(f) bedrae vir etes en/of huisvesting ooreenkomstig klousul
26 van dié deel van die Ooreenkoms;

(g) met die skriftelike toestemming van die werknemer, bedrae
vir ledegeld aan 'n_vakvereniging wat 'n party by hierdie
Qoreenkoms is.

(h) Bedrae ingevolge klousule 14 van Deel I van die Ooreen-
koms, .
(4) Waar werk in 'n bedryfsinrigting of 'n plek verrig word deur
werknemers wat in spanne of ploeé georganiseer is, moet die
werkgewer eike werknemer sy verdienste uitbetaal.

10. AANSPORINGSBONUS.

Behoudens die algemene voorwaardes soos hieronder uiteengesit,
kan 'n werknemer met sy werkgewer ooreenkom om ooreenkom-
stig 'n stelsel van betaling volgens resultate te werk: —

(i) Die voorwaardes in hierdie Qoreenkoms genoem mel
betrekking tot oortyd, nagskofwerk en werk op Sondag en
op openbare vakansiedae, soos genoem in die Qoreenkoms,
moet bereken word teendie uurloen vir daardie klas werk
in hierdie Ooresnkoms uileengesit.

Aansporingsbonuslone moet vasgestel word by onderlinge
oorecnkoms tussen die werkgewer en die werknemer wal
die werk moet verrizg en dis werkwinkelvaricenwoordiger
moet geraadpleeg word as enigeen van die partye dit ver
lang. -

In die geval van ’n geskil oor die aansporingsbonusloon er
wanneer die partye nie tot 'n skikking kan geraak nie, moel
die saak onmiddellik deur een of alby van die gegriefde
partye na die Raad verwys word,

In afwagting 'van ’'n ooresnkoms met betrekking tot die
azniporingsbonusloon, of wanneer die aansporingsbonus
loon na die Raad. verwys word kragtens paragraaf (iii)
moet die werknemer aangaan met die werk teen die aan
sporingsbonusloon wat deur die bestuur toegestaan word

Alle aanpassings wat deur die Raad ten gunste van dic
werknemer vasgestel word, is op hom van toepassing mel
ingang van die datum waarop die saak na die Raad ver
- wys s :

(vi) Vir alle tyd wat ’‘n werknemer abnormaal verhinder worc
om sy werk te verrig en van die werknemer vercis worc
om hom vir werk zereed te hou, moet betaal word teer
dle loon vr daavdie klas werk in hierdie Ooreenkom:
uiteengesit met Qoresnkomsvoorwaardes fen opsigie var
oortyd en nagskof as dit van toepassing is. Tyd waarir
‘n werknemar gereedstann, moet nie in ag geneem worc
wanneer bonus verdienste bereken word nie,

(vil) Geen belaling word gedoen vir vertragings wat normaa
vir die betrokke bedryfsinrigting is nie en waarmee by dic
_ vasstelling van die tydtoelating rekening gehou is nie,
(viii) Geen skaal waarop 'n werkgewer en 'n werknemer ooresn:
kom kan as bevredigend beskou word nie, tensy daardic
skaal 'n werknemer wat op 'n aansporingshonusstelsel ir
diens is, in staat stel em minstens 10 persent bo die basiest
loon wat hierin vir die betrokke- soort werk wvasgestel is
te verdien. :
In alle gevalle moet die werknemer die uurloon vir sy klas
werk gewaarborg word, ongeag die verdienste vir dic ur
gewerk. i
() 'n Werknemer wat volgens 'n aansporingsbonusstelsel werk
moet op die gewone betaaldag van etke week betaal word

Geen aansporingsbonusloon of basistye kan, nadat dit vas

gestel is, verander word nie, behalwe om die volgend:

redes:— .

(1) 'n Fout in die berciening deur een van dic partye; o

(2) by verandering van die materizal, produksiemiddels o
produksiemetodes of die heeveelhede; of

(3) daar tussen die werkgewer en die werknemsr 'n onder

" linge reéling getref is op dieselfde manier as waaroj

'n nuwe prys gerel word,

Die Raad kan om enige rede wat hy mag goed vind ™1

bedryfsinrigting verbied om volgens 'n aansporingsbonus

. stelsel te werk. i

(xiif) Geen vakleerling mag vir aansporingsbonuswerk in dicn

geneem word nie.

(i)

(i)

(iv)

)

(v

.

{ix)

(xi)

(i)

11. VERVOER= EN _GNDERHOUDSTOELAE.

(1) Wanneer daar weg van die werkgewer se bedryfsinrigtin}
of die werknemar s= gewone werkplek gewerk moet word wa
reis nodig maak, moet aan die werknemer wat gestuur word on
daardie werk te verrig, spoorwegvervoer, tweede Klas, verska
word, behalwe cor voorstedelike lyge, waar vervoer in die eerst
klas of ander geskikte vervoer na en van die werk verskaf moe
word.

(2) Wanneer van 'n werknemer vereis word om kragtens sub
artikel (1) hiervan te reis, moet hy die gewone loon betaal wor
vir die gewone werkure, en teen helfte van die loon buite di
gewone werkure, en betaling mag onder geen omstdndighede mee
as twaalf uur se loon per kringloop van 24 uur, of gedeelte daar
van, gereken- vanaf die tyd waarop die reis aanvang. wees nie
met dien verstande dat wanneer die werknemer gewerk het o]
die dag waarop die res begin. hy slegs op betaling van i makst
mum van 12 wur se volle loen geregtig is, wat die loon moe
insluit wat hy op daardie dag verdien het.
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(3) An employee shall be paid for meals and bed on the train.
Where an employee by reason of his employmient is away from
his usual working place, is required by his employer to live away

from his usual domicile, suitable hoard and lodging shall be

provided or paid for on the job or alternatively the employer may
pay employees engaged on work classified as Rate 1 at the rate
of R2 per day or R12 per week in lien .thereof. -

(4) For the purpose of this clause, Sunday shall be considered
to be an ordinary working day.

(5) Notwithstanding the aforementioned, the fb]lowing special
provisions shall apply in cases where an employse is engaged on
the particular site or working place of the job being under-
taken:— -

(a) In the event of the employer no longer reqguiring the ser-
vices of the employee on—the job in guestion, but being
prepared to employ the same employes on another job
at a different place, the employer shall—

i) adv:se the employee in writing the further employment

is available at a different place;

(ii) at the compleuon of one month of employment or-

the completion of the job, whichever is the sooner,
refund to an employee presenting himself for employ-
ment in terms of sub-paragraph (i), the cost of one
single second class rail accommodatlon for the journey
8o undertaken.

(6) In the event of an employer to give notification in terms of
paragraph (@} (i), but nevertheless re-employing the
employee within a period of one month at a defferent place,
the employee shall be entitled to the refund set out m
paragraph (@) (ii).

12. TERMINATION OF EMPLOYMENT.

(1) Not less than one clear working day’'s notice shall be given
by the employer or employee to terminate a contract of service;
provided that this shall not affect—

(a) the right of an employer or employee to terminate a con-
tract of service without notice for any good cause recog-
pised by law as sufficient;

(b) any agreement between an employer and employee pro-
viding for a longer period of notice than one clear working
day; and further provxded that an employer may pay to an
employee wages for and in lieu of the prescribed or agreed
period of notice, )

(2) For the purpose of this clause, Saturday shall not be con-
sidered as a clear working day. . Notice to terminate a contract
of service at finishing time on Saturday shall be given prior to
midday on Friday, .

13. HOLIDAY AND UNEMPLOYMENT PAY.
Save as is elsewhere provided, the following conditions shall
apply:—

(1) Subject to sub-clause (2) of this clause, holiday payments
provided for in this clause shall be computed at the rate of
pay which the employee is receiving at the date of qualifi-
cation, except in the case of employees employed on an
incentive bonus system, whose holiday payments shall be
computed on the average weekly earnings exclusive of

overtime over the last three months actually worked on

incentive bonus work i:rwr to the holiday becoming due
or, whichever is the lesser period, over the number of
weeks actually worked during the perlod of employment
on incentive bonus work,

(2) If an employee does not work on Good Friday, Ascension
Day, Day of the Covenant, Christmas Day or New Year’s
Day, his employer shall pay him in respect of such day
remuneration at a rate not {ess than his ordinary rate of
rénuneration as if he had on such day worked his‘average
ordinary working hours for that day of the week; provided
that whenever Day of Covenant, Christmas Day or New
Year’s Day falls on Saturday an employee who does not
work on such day shall be paid at his.average ordinary
hourly rates for the number of hours he would have been

paid if the holiday fell within the period of Monday to

Friday inclusive; and .provided further that this sub-clause
shall not apply to an employee who is on paid holiday in
terms of sub-clause {3) of this clause. For purposes of
this sub-clause, the average orclmar]); hourly rates of em-
-ployees. employed on an-incentive bonus system shall be
at the rate scheduled in this Agreement for the class of
work being performed.

(3) Each employee shall be entitled, under this Agreement, to
three consecutive weeks’ pa.[d holiday, sub]ect to the
. following conditions;— -

(a) The qualification for such holiday shall be 291 shifts
(whether worked for one or more employers) exclusive
of overtime, actually worked on a six-day working

(3) 'n Werknemer moet vir etes en 'n bed op die trein betaal
word. Wanneer van 'n werknemer weens sy diens van sy gewone
werkplek af, deur sy werkgewer vereis word om weg van sy
gewone woonplek te bly, moet geskikte etes en huisvesting by die
werk verskaf word of moet daarvoor betaal word, of anders kan
die werkgewer werknemers wat werk doen wat as loongroep 1
glged?el word, B2 per dag of R12 per week in plaas daarvan

etaa

(4) Vir die toepassing van hierdie klousul fe word Sondag as 'n
gewone werkdag beskou.

(5) Ondanks wat hierbo voorgeskryf is, is die volgende spcsialé )
bepalings van toepassing in gevalle wanneer *n werknemer werk
op die bepaalde terrein of werkplek waar die werk ondzrneem
word:— - .

. (@) Ingeval die werkgewer nie langer die werknemer se dienste
vir die bepaalde werk nodig het nig, maar bereid is om
dieselfde werknemer op 'n ander werk te laat werk, moet
die werkgewer—

(i) die werknemer skriftelik in kennis stel dat verder diens
op 'n ander plek beskikbaar is;

(ii) by voltooiing van een maand se diens, of. ma gelang
van die vroegste, die voltooiing van die werk, 'n werk-.
nemer wat hom vir diens kragtens subparagraaf (i) aan-
bied, die koste van een enkelreisspoorwegkaartjie,
Lweedle klas, vir die reis wat aldus onderneem is, terug-

etaal.

- (b) Ingeval 'n werkgewer versuim om die kennisgewing kragtens
paragraaf (a) (i) te gee, maar die werknemer tog binne ’n
tydperk van een maand op ’n ander plek in diens neem, is
die werknemer gegegtig op die terugbetaling 800s in para=
graaf (a] (11) voorgeskryf

12. DIENSBEEINDIGING.

(1) Die werkgewer of die werknemer moet minstens een volle
werkdag opsegging vir begindiging van die dienskontrak gee; met
dien verstande dat dit nie op onderstaande inbreuk maak nie—

(g) op ’n werkgewer of 'n werknemer se reg om die diens-
kontrak sonder voorafgaande opsegging om regsgeldige
rede te beéindig;

* (b) op 'n ooreenkoms tussen 'n werkgewer en werknemer wat
voorsiening maak vir 'n langer termyn van d:ensopseggmg
as een volle werkdag; en voorts met dien verstande dat ’'n
werkgewer 'n werknemer loon kan betaal vir en-in plaas
van die voorgeskrewe termyn van opsegging, of die opseg-
ging soos ooreengekom,

(2) Vlr die toepassing van hierdie klousule, word Saterdag
nie as 'n volle werkdag beskou nie. Opsegging van 'n diens-
kontrak vir beéindiging by stakingstyd op Saterdag, moet voor

‘12-uur middag op Vrydag geskied.

13. VERLOF- EN WERKLOOSHEIDSBESOLDIGING.

Behoudens soos elders bepaa] is die volgende voorwaardes van
toepassing: —

(1) Behoudens die bepalmgs van subklousule (2) van hierdie
klousule, moet verlofbetalings wat in hierdie klousule voor-
" geskryf word, bereken word teen die loon wat die werk-
nemer op die datum van kwalifisering ontvang, behalwe in
die geval van werknemers wat volgens 'n aansporingsbonus-
stelsel in diens is, wie se verlofbetalings bereken moet word
volgens die gemiddelde weeklikse verdienste, sonder oor-
tyd, oor die laaste drie maande wat werklik volgens aan-
sporingsbonusse gewerk is voor die verlof verskuldig geword
het, of na gelang van die kortste tydperk, oor die gelal weke.
wat werklik gedurende die tydperk van diens volgens aan-
sponngsbonusse gewerk is.

(2) As 'n werknemer nie op Goeie Vrgrdag,-Hemelvaartsdag,
Geloftedag, Kersdag of Nuwejaarsdag werk nie, moet sy
werkgewer hom ten opsigte van so ’n dag minstens sy
gewone besoldiging betaal asof hy op daardie dag sy
gewone gemiddelde werkure vir daardie dag van die week
gewerk het; met dien versfgnde dat- wanneer Geloftcdag,
Kersdag of Nuwejaarsdag ©p 'n Saterdag val, 'n werk-
nemer wat nie op daardie dag werk nie, sy gewone gemid-
delde uurloon betaal moet Word vir die getal ure waar-
voor hy betaal sou -gewees het as die vakansiedag binne
die tydperk Maandag tot en met Vrydag geval het; en
voorts met dien verstande dat hierdie subklousule nie van
toepassing is op 'n werknemer wat met betaalde verlof
kragtens subklousule (3) van hierdie klousule is nie. Vir
die toepassing van hierdie subklousule is die gewone gemid-
delde uurloon van werknemers wat volgens ’n aansporings-
bonusstelsel werk, die loon in dié Qoreenkoms voorgeskryf
vir die klas werk wat verrig word.,

(3) Elke werknemer is kragtens hierdie Qoreenkoms geregtig op
drie agtercenvolgende weke verlof met betaling, behoudens
die volgende voorwaardes: —

(a) Die kwalifikasie vir daardie verlof is 291 skofte (hetsy
vir een of meer werkgewers gewerk), sunder ontyd,
wa.t werklik gewesk is op die basis van ’n sesdnagse
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week basis, or 49 calendar weeks of employment in the
case of an employee working a five-day week basis;
provided that— ’

(i) subject to sub-paragraph. (ii) hereof, employment
for less than 30 shifts or five calendar weeks, as
the case may be, with the same employer shall not
count for leave purposes; provided that an
employee who is laid off, after working 18 shifts
or three calendar weeks, as the case may be, shall
be credited with the number of shifis of calendar
weeks actually worked for leave purposes;

(i) where an employee’s service with the same
employer is broken in terms of sub-paragraph (i)
hereof, and he resumes work for the same
employer, he shall be credited for holiday leave
purposes with the total number of shifts or calen-

dar weeks, as the case may be, worked with such |

employer; provided that he does not work for
another employer in the interim;

(iii) any pericd of absence on:account of sickness
aggregating not miore than 52 shifts or eight and
two-thirds calendar weeks, as the case may be, in
any one year of service shall count for heliday
purposes; provided that an employer shall be
entitled to call upon an employet for a medical
certificate in proof of cause of absence. Periods

of absence on account of an accident arising out-

of and in the course of the employee’s employment
shall count for holiday purposes; provided such
accident has been admitted as falling within the

provisions of the Workmen’s Compensation Act, '

‘and thé periods of absence counting for holiday
purposes shall be the periods of disablement
admitted by the said Act;

(iv) any employee who absents himself from work
without adequate Treason satisfactory to his
employer shall, in respect of each shift or working
day lost by him during such absence, forfeit five
shifts or five-sixths of a week, as the case may be,
worked toward his holiday qualification, with a

maximum penalty of 30 shifts or five calendar .

weeks, in any one qualifying period for paid leave;

providéd that notification of such absence shall
be made by the employer, in writing to the Coun-
" ¢cil within seven days of such absence;

(v) periods of absence on the additional week’s leave
or accumulations theréof provided for in sub-
clause {9} of this cliuse shall count for holiday
qualification purposes to the extent of the number
of shifts which would normaliy have been worked
during those periods by the employee concerned.

(b} The holiday shall include four weekends and be for
.one unbroken period.

(¢) Should either Good Friday, Ascension Day, Day of the
Covenant, Christmas Day or New Year’s Day fall
within the pericd of the holiday, the holiday period
shall be eatended by one day with full pay for each
such day. .

() Application for heliday shall be made by an employee

within . one month of the date he becomes entitled
thereto. E ; . .

(¢} The holiday shalf be granted by the emplcyer so as to

commence within a verisd of three months of dus

date. 3

(f) An employee shall be entitled to and shall fake his

holiday within a period of three months from due date,

uniess exemption be granted by the Council,

* (g) No employee shall engage in any employment for géin

“@

i2

during the period of his holiday.

{a) At the end of each and every calendar month and not

later than-seven days after the end of such calendar -

month, every employer shall, forward to the Secretary
of the Councii the money equivalent of the holiday

ay to which ail or any of his employees is entitled,
in respect of the said calendar month, and shall furnish
a voucher drawn up in a form acceptable to the Coun-
cil setting out. the number of shifts which count for
‘holiday purposes less any deductions compelled by
Law for Income Tax. A copy of this voucher shall be
handed to the employee concerned.

(h) Any employer who does not wish to remit fo the Coun-
cil moenthiy the Holiday and unempioyment pay or
special borus prescribed in terms of sub-clause (4) (a)
of this clause, and sub-clause (3) of clause 14, may be
exempted from doing so on production of evidence to
the satisfaction of the Council that the moneys due
and/or accruing are adequately safeguarded by means
of a surety issued by an approved bank, insurance

werkweek, of 49 kalenderweke diens in die geval van
’n werknpemer wat op dié basis van ’n vyfdaagse week
werk; met dien verstande dat— )

(i) behoudens, soos bepaal in subparagraaf (ii} hier-
van, diens vir minder as 30 skofte of vyf kalender-
weke, na gelang van die geval, by dieselfde werk-
gewer, nie vir verlofdoeleindes meegereken word
nie; -met dien verstande dat ’n werknemer wie se
dienste tydelik opgeskort word na veltooiing van
18 skofte, of, na gelang van die geval, drie kalen-
derweke, wvir verlofdoeleindes gekrediteer moet
word met die getal skofte of kalenderweke wat
werklik gewerk is; ;

(i) as 'n werknemer se diens by dieselfde werkgewer
onderbreck word soos in subparagraaf (i) hiervan
bepaal, en hy vir dieselfde werkgewer die werk
hervat, moet hy vir verlofdoeleindes gekrediteer
word met die totale getal skoffe, of kalenderweke,
na gelang van die geval, wat by daardi¢ werkgewer
gewerk is; met dien verstande dat hy intussen nie
vir 'n ander werkgewer werk nie; )

- (iii) enige tydperk van afwesigheid weens siekte van
altesame hoogstens 32 skofte of, na gelang van
die geval, 8% kalenderweke in ’n jaar diens, tel
vir verlofdoeleindes; met dien verstande dat "n-
werkgewer gereptig is om van die werknemer te
vereis om, as bewys van die oorsaak van afwesig-
heid, ’n doktersertifikaat voor te 18, Tydperke

; van afwesigheid as gevolg van ’n ongeluk wat ont-
‘staan uit en in die Joop van die werknemer se
diens, moet vir verlofdoeleindes meetel; met dien
verstande dat daar to.v, daardie ongeluk gereken
word dat dit binne die bepalings van die Onge-
vallewet val, en die tydperke van afwesigheid wat
vir die verlofdoeleindes meetel is die tydperke van
ongeskiktheid wat in genoemde Wet erken word;

(iv) enige werknemer wat van sy werk wegbly sonder
om daarvoor bevredigende redes op te gee wat vir
sy werkgewer aanneemlik is, verbeur ten opsigte
van elke skof of werkdag wat hy deur sodanige
afwesigheid verloor, vyf skofte of, na gelang van
die geval, 5/6des van 'n ‘week wat vir sy verlof-
kwalifikasie gewerk is, met 'n maksimum boete
van 30 skofte of vyf kalenderweke in enige kwali-
fiscertyd vir verlof met betaling; met dien ver-

. stande dat die werkgewer binne sewe dae na daar-
die afwesigheid die Raad skriftelik daarvan in
kennis moet stel;

. (v) tye van afwesigheid op grond van die ekstra week

verlof op ophopings daarvan waarvoor voorsiening

in subklousule (9} van hierdie klousvle gemaak

word, tel vir die verlofkwalifikasie in die mate van

die getal skofte wat die betrokke werknzmer nor-
maalweg gedurende daardie tye sou gewerk het.

() Die verlof moet vier nawcke insluit en vir 'n ononder-

broke tydperk wees. :

(c) Wanneer Goeie Vrydag. Hemelvaartsiag, Celoftedag,

Kersdag of Nuwejaarscag binne die tydperk van die

. verlof val, moet die tydperk met een dag met voile
betaling vir elk van daardie dae verleng word.

“{d) 'n Werknemer most binne een maand vanaf die datum

waarop hy op verlof geregtig is. daarom aansoek
doen. - 2

(¢) Die verlof moct deur die werkgawer so toegestaan word
dat dit begin binne ’n tydpeik van drie meande vanaf
die datum waarcp dit diz werknomer toeval.

) 'n Werlvgnemer is geregtic op verlof en moet dit neem .
binne 'n_tydperk van dric maande vanaf die datum
waarcp dit hom toevul, tensy vrystelling deur die Raad
verieen word.,

(g} Geen werknemer mag gedurende die tydperk van sy -
verlof in enige diens vir winsbelag werk nie.

(4) (a) Aan die einde van elke kalendermaand en qpic later

nie as sewe dae na die einde van sodanige kalender-
maand moet elke werkgewer aan die Sekrefaris van
die Raad die geld wat gelyk is aan die vakansie-
‘betaling waarop alle of-emigeen van sy werknemers
ten opsigte van gencemde kalendermaand geregtig is,
stuar en 'n betaalbewys uitreik wat opgestel is in 'n

. vorm wat vir die Raad aanneemlik is en die getal
skofte vermeld wat vir verlofdoeleindes tel, min enige
bedrae wat ingevolge die Wet vir Inkomstebelasting
afgetrek. moet word, ’'n Afskrif van hierdie betaal-
bew()i(s moet aan die betrokke werknemer oorhandig
word, :

(b) 'n Werkgewer wat nie maandeliks aan die Raad die
verlof- en werkloosheidsbetaling of spesiale bonus
voorgeskryf ingevolge subklousule (4) (a) van hierdie .
klousule, en subklousule (3) van klousule 14, wil

. stuur nie, kan daarvan vrygestel word deur tot
tevredenheid van die Raad bewys te lewer dat die
gelde wat belaalbaar” is enfof oploop genoegsaam
beveilig is deur middel van 'nsekerheid wat deur ‘n
erkende bank, versekeringsmaatskappy of soortgelyke
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company or similar financial institution to the effect
that such moneys are safeguarded, and will be for-
warded to the Secretary of the Council not later than
fourteen days prior to the time that the employee is
due to proceed on annual leave, At the same time the
holiday money is ‘remitted to the Council in terms of
this sub-clause the employer shall furnish the Coungil
with a voucher drawn up in a form acceptable to the

for holiday purposes less any deductions compelled by
Law for Income Tax, A copy of this voucher shall
be handed to the employee concerned,

(i} When an employee is about to take his leave, the

leave shall be paid to him, on his ceasing work
to go on holiday, through the offices of the Council
on production by the emplovee of the wvoucher
issued to him in terms of paragraph (b). :

(ii) The employer shall, not later than fourteen days
prior to the time that the employee is due to pro-
ceed on annual leave, forward to the Council a
holiday voucher drawn up in a form acceptable to
the Council and containing the employee’s signa-

- ture for verification purposes together with the
employee’s voucher as prescribed in snb-clause (4)
(by of this clause. !

-
Z ®

i {5) When the employment of an-emplovee terminates before
4 . he becomes entitled to a paid holiday in terms of sub-
clause (3) of this clause, he shall be credited with the
proportionate number of shifts or calendar weeks of
-empioymeat, as the case may be. The employer shall

furnish the employee, at the time he leaves his service,

with a voucher setting out the number of shifts or calendar

. weeks of employment, as the case may be, which count

. for holiday purposes, and immediately forward to the

Secretary- of the Council the money equivalent of the

holiday-to which the employee is so entitled.

(6) (a) Where the pericd of  unemployment between one
engagement and another is more than six days, an
employee on presenting his voucher or vouchers to
the Council shall be entitled during each week of his
unemployment to the: payment from the amount
standing to his credit of a sum not less than R4 or

the amount standing to his credit, whichever is the"

lesser, but not exceeding half pay at the rate he was
receiving when unemployment started, whichever is
the greater, until such time as the credit indicated in
the woucher or wvouchers is exhausted. Should the
employee obtain employment before such credit has
been exhausted, the unpaid amount shall be credited
to him in the books of the Council and shall be avail-
‘able to him in accordance with the aforegoing provi-
sions, either when next he qualifies for leave or
becomes unemployed for a longer period than six days.

-~ (b) Any employee claiming and receiving payment in terms
of paragraph (a) of this sub-clause shall, on obtaining
further employment in the. Industry, commence to
qualify for leave as from the date of such employment;
provided that if there is any unclaimed balance to
which he is entitled to be credited in terms of this
clause the leave equivalent of such balance shall be
crédited to him. -

(7Y When an employee dies or is, in the course of his work,
incapacited from continuing at his trade, the amount which
is due in respect of holiday pay shali be payable to his

(8 (a) An employee who has been furnished with a voucher
in terms of sub-clause (5) of this clause and is no
longer employed in the Indusiry, shall on production
of a written proof acceptable to the Council that he
is. no' longer employed in the Industry be entitied,
subject to-paragraph (b) of this sub-clavse, on present-

. . ing the voucher to the Council to payment thereon: of
any unpaid balance standing to his credit on the books
of the Council. ’

{b) Any voucher issued to an employee in terms of sub-
clause (5) of this clavse shall be valid for a period
of two years from the date of the last shift worked
by such employee, and amounts standing to the credit
of an employee in the books of the Council shall on
the expiration of such period accrue to the funds of

| the Council; provided, however, that the Council shall

z consider any claim that may be made by any. such

* may in its discretion make ex gratia payment from the

herein.

- with one establishment on gualifying for his tenth

period of annual leave as provided for in terms of sub- |

clause (3) of this clause, and each year thereafter whilst

E

f Council setting out the number of shifts which count |

moneys payable to him -for theé purpose of such

estate or himself, as the case may be, through the Council.

employee after_the expiration of the said period, and

funds of the Council to such employee as is referred to'

(9) (a) An employee who has been in continuous employment -

finarnsiéle instelling -uitgereik is, met dié strekking dat
sike gelde beveilig is, en dit moet nie later nie as
veertien dae voor die tyd waarop die werknemer mel
jaarfikse veriof sal gaan, aan die Sekretaris van die
Raad gestuur word. Terse!fdertyd dat die verlofgeld
ingzvolge hierdie subklousnle aan die Raad gestuur
word, moet die werkgewer aan die Raad ‘n bewys
verskaf, opgestel in 'n vorm wat vir die Raad aan-
neemlik is en wat die getal skofte wat wir verlof-
desleindes tel, min enige aftrekkings wat by wet vir
inkomstebelasting afaetrék moet word, vermeld. n

Afskeif van. hierdie bewys moet aan die  betrokke -

werknemer oothandiz word. Vir die toepassing van
.+ - subklcusule (43 (b)—

(i)-wanneer 'n werknemer op die punt staan om met
verlof te gaan, moet die gzlde aan hom betaal-
baar vir die doeleindes van sulke veriof, op die
tydstip wat hy ophou met werk met die doel om
met verlof te gaan, deur bemiddeling van die

"kantore van die Raad aan hom betaal word
wanneer hy die bewys tcon wat ingevoige para-
graaf (b) aan hom uitgersik is, :

(i) Die werkgewer. moet, nie later nie as veertien dae
voor die tyd dat die werknemer met jaarlikse
verlof sal gaan, aan die Raad 'n verlofbetaalbewys

stuur wat opazestel is in 'n vorm wat vir die Raad-

- aanneéemlik is en wat die werknemer se hand-

tekening - vir verifikasiedoeleindes bevat, tesame-

met die werknemer se bstaalbewys soos in sub-
klousule (4}] -(b) van hierdie klousule voorgeskryf.

(5) Wanneer 'n werknemer se diens eindig voordat hy geregtig
is-op verlof met besoldiging kragtens subklousule (3) van
hierdie klousule, moet hy gekrediteer word met die ooreen-
stemmende gefal skofte, of, na gelane van die geval,
kalenderweke diens. Die werkgewer moet aan die werk-
nemer by sy vertrek 'n bewys uitreik wat die getal skofte,
of, na gelang van die geval, kalenderweke diens vermeld,
wat vir, verlofdocleindes meetel en onmiddellik die geld
gelyk aan die verlof waarop die werknemer aldus geregtig
is, aan die Sekretaris van die Raad stuur, - i

(6) (a) As die tydperk van werkloosheid tussen die een dié‘ns

en" die ander meer as ses dae bedra, is 'n werknemer

wat sy bewys of bewyse by die Nywerheidsraad indien.
‘gedurende ‘elke week van sy werkloosheid geregtig op
uitbetaling van die- bedrag waarmee hy egckrediteer

P

staan van minstens R4 of, na gelang van die kleinste = .

bedrag, die bedrag waarmee hy gekrediteer -staan.
maar, na gelang van die grootste, hoogstens die half-

loen teen die loon wat hy betaal is toe die werkloos-

heid begin het, tot daardie tyd waarop die kredit wat
op die bewys of bewyse aangetoon word, uitgeput is.
Ingeval die werknemer weer werk kry voordat daardie
kredit witgeput is, moet hy met die onbetaalde bedrag
in die boeke van die Raad gekrediteer word wat oor-
eenkomstie bogenoemde bepalings vir hom beskikbaar
moet wees wanneer hy Of vir sy volgende verlof
kwalifiseer, Of vir langer as ses dae werkloos word.
(b} Enige werknemer wat aanspraak maak op betaling en
- betaling ontvang kragtens paragraaf (q) van hierdie
subklousule, moet, wanneer hy verder in die Nywerheid
werk kry, begin om vir verlof te kwalifiscer vanaf
die datum van daardie indiensneming: met dien ver-
stande dat wanneer daar ’n onopgegiste balans is
‘waarop hy kragtend hierdie klousule gerestig is om

vekrediteer mee-te word, hy met die verlofekwivalent

. van daardie balans gekrediteer most word.

(7 Wanneer_ °n werknemer sterf, of in die loop van sy werk

onbekwaam word om verder sy bedryf uit te oefen, moet
., di¢ bedrag’ wat aan hom verskuldig is fen opsigte van
* verlofbetaling, aan sy boedel of, na gelang van die geval,
deur tussenkoms van die Nywerheidsraad aan' hom uit-
betaal word. ' -

(8) (a) 'n Werknemer aan wie 'n bewys kragtens subklousule
) . {5) van hierdie klousule wvitgereik is en wat nie langer
in die' Nywerheid in diens is nie, is by voorlegging van

'n skriftelike bewys aanncemlik vir die Raad dat hy

nie meer in die Nywerheid werk nie, behoudens para-

graal (h) van dié¢ subklousule, geregtiz op betaling:.

daarteen van elke onbetaalde balans waarmee hy in die
boeke van die Raad gekrediteer staan, by voorlegging

. van die bewys aan die Raad.

(B) Alle bewys wat kragtens subklousule (5) van hierdie
klousule aan ’'n- werknemer uitgereik word, is geldig
vir twee jaar vanaf die datum van die laaste skof deur
di¢ werknemer gewerk, en bedrae in die kredit van ’n
werknemer in die boeke van die Raad kom die fondse
van di¢ Raad toe by verstryking van dié tydperk; met
dien verstande egter dit die Raad alle eise moet oor-
weeg wat deur di¢ werknemer na verstryking van die
tydperk ingedien word, en die Raad kan na goeddunke
ex gratia-betalings uit die fondse van die Raad doen
aan werknemers hierin genoem.

(9 (& 'n Werknemer wat ononderbroke in-diens by dieselfde
bedryfsinrigting was, is, wanneer hy vir sy tiende tyd-

" perk van jaarlikse verlof.kwalifiseer soos bepaal oor-
eenkomstig subklousule (3) van dié klousule, en elke

13
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in the employ of the same establishment irrespective
of whether the said establishment has changed owner-
ship since the employee .concerned was first employed
shall be entitled to an extra week’s paid leave at the
employers convenience or to the equivalent value
thereof provided that by mutual arrangement between
the employer and employee—

(i) the paid holiday referred to in sub-clause (3) of
this clause may be extended by an extra week; or

(i) the extra week’s leave may be deferred from the
year of qualification and accumulated by the
employee until he qualifies for three such extra
weeks’ paid holiday.

(b) Whenever the employer e I
arrangement provided for in paragraph (a) (i) of this
sub-clause and the employee has qualified for three
such extra weeks' paid holiday (hereinafter referred to
as * the accumulated leave ™), the employer shall grant
and the employee shall take the accumulated leave
when he is given and takes the paid holiday provided
for in sub-clause (3} of this clause, unless, as may be,
the empleyer and employee agree to be accumulated
leave being taken at a different time; provided that the
employer shall in any case enable the emplovee to
take the accumulated leave in the period before he
next qualifies for a paid holiday, and if the employee
fails to take the accumnlated leave within such period
his title thereto shall cease. ' :

(c) Whenever the employment of an employee terminates
who has become entitled to but has not yet received
the equivalent value of the additional paid leave
provided for in this sub-clause, he shall be paid upon
his employment so terminating for such extra paid
leave as he has qualified for and not received.

(10) Saving as is otherwise provided herein, employment for pur-
poses of this clause shall be deemed to commence from the
date on which an employee enters an employer’s service
or the date on which he last became entitled to holiday
leave, whichever is the later.

(11) The Council rhay_ make reciprocal arrangements with any
other industry for the interchange of leave vouchers to the
benefit of the employee leaving the industry.

(12) Prohibitién of Cession—No claim whatever by any employee
against the Council shall be capable of being ¢eded and no
purported cession thereof shall be binding upon the
Council,

(13) In this clause the expression & employer ” includes—

(@) in the case of the death of an employer, the executor
of his estate or his heir or legatee; and

(b) in the case of the insolvency of an employer or the
Tiquidation of his estate, or the transfer or sale of his
business, the trustee or liquidator or new owner of the
business. s

if such executor, heir, legatee, trustee, liquidator or new owner

continues to employ that employee. '

14. SpeciAL Bonus. .

(1) This clause shall not apply to employees employed in terms
of Part IIT of this Agreement, apprentices, trainees, any category
of Rate 8,9, 10 and 11 employees, labourers and watchmen or
police boys. Y

(2) Whenever any other employee is paid his holiday leaie in
terms of clause 13 of this Part of the Agreement, he shall at the
same time be.paid a bonus as follows: — :

and employee come to the

jaar daarna terwyl hy in diens by dieselfde bedryfs-
inrigting is, ongeag of genoemde bedryfsinrigting van
eienaar verwissel het sedert die betrokke werknemer
eerste in diens geneem is, geregtig op ’n ekstra week se
betaalde verlof wanneer dit vir die werkgewer gerieflik
is, of op die ekwivalente waarde daarvan; met dien ver-
stande dat by onderlinge ooreenkoms tussen die werk-
gewer, en werknemer—

(i) die betaalde verlof wat in subkiousule (3) van
hierdie klousule voorgeskryf word, met 'n ekstra
week verleng kan word; of

(i) die ekstra week verlof van die kwalifisesriaar uitge-
stel kan word en deur die werknemer opgehoop
kan word tct hy vir drie van daardie ekstra weke
verlof met betaling kwalifiseer.

(b) As die werkgewer en werknemer ooreenkom, soos bepaal
in paragraaf (@) (ii) van dié subklousule, en die werk-
nemer vir drie van daardie ekstra weke verlof met
betaling gekwalifiseer het (hierna ,, die opgsloopte ver-

lof » genoem), moet die werkgewer die opgeloopte ver- -

lof toestaan, en die werknemer maet dit neem, wanneer
die verlof met betaling, soos voorgeskryf in subklousule
(3) van hierdie klousule, aan hom toestaan en deur hom
geneem word, tensy. soos gedoen kan word, die werk-
gewer en werknemer ooreenkom dat die opgeloopte
verlof op 'n ander tyd geneem word; met dien verstande
dat die werkgewer in ieder geva! dis werknemer die
geleentheid moet gee om die opgeloopte verlof (e
neem in die tydperk voordat hy vir sy eersvolgende
verlof met betaling kwalifiseer, en indien die werknemer
in gebreke bly om die opgeloopte verlof in daardie
tydperk te neem, verbeur hy sy reg daarop.

(¢) By betindiging van die diens van 'n werknemer wat
geregtig geword het op die gelyke waarde van die ekstra
verlof met betaling soos in hierdie subkiousule bepaal,
maar dit nog nie ontvang het nie, moet hy by dig
begindiging van sy diens betaal word vir daardie ekstra
verlof met betaling waaroor hy gzkwalifiseer het, maar
nog nie ontvang het nie.

(10) Behoudens soos andersins hierin bepaal, word dit vir die
toepassing van hierdie kiousule beskou dat dichs op die
datum begin waarop 'n werknemer by die werkgewer in
diens. tree, of, na gelang van die jongste, die datum waarop
hy laas op vakansieverlof geregtig geword het.

(11) Die Raad kan met alle ander nywerhede wederkerig'e reél-
ings tref vir die uitwisseling van verlofbewyse ten bate van
die werknemer wat die Nywerheid verlaat,

(12) Verbod op sessie.-——Geen eis hoegenaamd deur enige werk-
nemer teen die Raad mag gesedeer word mnie en geen
beweerde sessie daarvan is bindgnd vir die Raad nie.

(13) In dié klousule omvat die uitdrukking ,, werkgewer “—

(a) ingeval van die dood van 'n werkgewer, die cksckuteur
van sy boedel, of sy erfgenaam of legataris; en

(b) ingeval van die bankrotskap van 'n werkgewer of inge-
val van die bereddering van sy boedel of die oordrag
of verkoop van sy besigheid, die trustee of beredderaar
of nuwé eienaar van die besigheid;

indien sodanige eksekuteur, erfgenaam, legataris, trusiee, beredde-

‘raar of nuwe eienaar voortgaan om daardie werknemer in diens

te hou. :

14, SPESIALE BONUS.

(1) Dié klousule is nie op werknemers in diens kragtens Deel
III van dié Qoreenkoms, vakleerlinge, kwekelinge, enige kategorie
werknemers van loongroepe 8, 9, 10 en 11, arbeiders, wagte en
polisiecjongens van toepassing nie.

(2) Wanneer sy verlofbesoldiging ingevolge die bepalings van
klousule 13 van dié¢ Deel van die Ooreenkoms aan enige ander
werknemer betaal word, moet ’n bonus soos volg terselfdertyd
aan hom betaal word:— :

Class. Bonus Payable.

Class A—

(i) Qualified employees whose
minimum rate specified in
this Agreement is the equi-
valent of 61:65¢ per hour
or more at the date-of
qualification for their paid
holiday.

(i) Employees employed at
the date of coming into
operation of this Agree~

" ment in occupations re-
munerated according to
experience and whose mini-
mum rate specified in this .
Agreement is the equiva-
lent. of 61-65 cents per
hour or miore at the date of
qualification for their paid
holiday.

A holiday bonus of R90.00
(ninety Rand) per annum cal-
culated pro rata to the holiday
qualification.

14
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Klas. Bonus betaalbaar.

'n Verlofbonus van 90.00
{negentig rand) per jaar, pre
rata op diz verlofkwa.fikasie
bereken.

as A— i

(i) Gekwalifiscerde werknemers
wie se minimum loon in dié
Ooreenkoms  gespesifiseer,
gelykstaan met 61:65 sent
per uur of meer op die datum
van kwalifikasie vir hul
betaalde verlof.

(i) Werknemers wat op die da-
tum waarop hierdie Qoreen-
- koms in werking tree in diens
is in hedrywe waarvoor besol-
diging volgens ondervinding
geskied, en wie se minimum
loon in di¢ Ooreenkoms
gespesifiseer, gelykstaan met
6165 sent per uur of meer op
die datum waarop hulle vir
hul betaalde verlof kwalifi-
seer.
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- Class. Bonus Payable. Kas. Bonus betaalbaar.
Class B— o . : Klas B—
All other employees not in- An amount calculated at the Alle ander werknemers wat nie ’n Bedrag bereken teen 8 per-

included in Class A hereof

(other than apprentices, trai-
nees, any category of Ratfes 8,
9, 10 and 11 work, labourers or
watchmen.

rate of 8 per cent of the rate for
his occupation scheduled in this

‘Agreement’ for the hours an

employee has actually worked,
exclusive of overtime, after the

by klas A hiervan ingesiuit is nie
(uitgesonderd vakleerlinge, kwe-
kelinge, werknemers in diens op
werk geklassifiseer in loongroepe
8,9, 10 en 11, arbeiders, wagte of

sent van die loon vir die werk-
nemer beroep in dié Ooreen-
koms voorgeskryf vir die ure,
uvitgesonderd oortyd, wat hy
werklik gewerk het na die

date on which he last qualified for
holiday leave or the date of his .
engagement,- whichever is the
= later, adjusted as follows:—
(i) Where the scheduled rate
" exceeds 53-59c per hour
but does not exceed 60+ 14¢
per hour—less 26-71c per

hour; )

(ii) where the scheduled rate

© exceeds 34-2Ic per hour
but does not exceed 53+ 39¢
per hour—less 23-48c per
hour; -

(iii) where the scheduled rate
exceeds 26-62c per hour
but does not exceed 34-21c
per hour—less 12-89c per -

our; -

{iv) where the scheduled rate
exceeds 21c per hour but
does not exceed 26-62¢
Eer hour—less 12-67¢ per
our,

(3) (@) Whenever an employer transmits to the Council holiday
payments in terms of sub-clause (4) (a) of clause 13 of this Part
of the Agreement, he shall, at the same time and in the manner
set out hereunder, transmit- the money equivalent of the special
bhqnusl specified for his class as contained under sub-clause (2) of
this clause. :

The employer shall enter the amount thereof on a voucher
to be furnished to the employee, setting out the number of
shifts which count towards the bonus, calculated pro rata
‘monthly, a copy of which shall be forwarded to the Secre-
tary of the Council, within seven days after the end of
each and every month along with the money equivalent of
the holiday payments referred to in clause 13 (4) (a) of this
Part of the Agreement, )

(b) For the purposes of this sﬁﬁ-clausew

(i) when an employee is about to take his [eave, the moneys
payable to him for the Special Bonus shall be paid to him,
on his ceasing work to go on holiday, at the offices of the
Council during the prescribed hours;

" (ii) except as is provided for under sub-clause (4) (b) of clause

13 of Part I of the Agreement in which case the provi-

sions of sub-clause (4) (b) (i) and (ii) shall mutatis mutandis
apply to such bonus moneys as are referred to under sub-
clause (2) of clause 14 of this Part of the Agreement.

(4) Whenever the employment of an employee terminates before
he becomes entitled to a paid holiday in terms of sub-clause (3)
of this Part or clause 13 of Part I of the Agreement as applied
by sub-clause (12) of clause 3 of this Part, whichever is applica-
ble, the employee shall be credited with a share of the bonus
specified for his class proportionate to the number of shifts or
calendar weeks of employment credited to him for holiday pur-
poses. The employer shall enter the amount thereof - on the
voucher to be furnished to the employee setting out the number
of shifts or calendar weeks of employment which count for
holiday purposes, and immediately forward the money equivalent
of the bonus to the Secretary of the Council, along with the
money equivalent of the paid holiday entitlement.

(5) For the purpose of this clause—

“holiday qualification” shall be the qualification for the paid

. holiday prescribed in clause 13 (3) (a) of this Part of the
Agreement; | i

“qualified employees” means any employee who is remune-
rated according to experience and has qualified for the rate
for his class of work specified as payable “thercafter”.

15. REGISTRATION OF EMPLOYEES.

(1) All employees employed on work scheduled in this Agree- 1
ment, except all categories of Rates 8, 9, 10, 11 and 12 employees -

employed in the Industry shall be registered with the Council by
the employer on the form prescribed by the Council.

(2) (a) No employer shall employ a juvenile and/or learner
without obtaining the prior approval of the Council and a certifi-
cate from the Council, in such form as it may prescribe.

(b) Any permission given in terms of paragraph (a) hereof may
be withdrawn by the Council for any good and sufficient reason
which it deems fit, and the employer shall on receipt of notifica-
tion from the Council, forthwith dispense with the services of the

polisiejongens). datum waarop hy laas wir
- vakansieverlof  gekwalifiseer
het, of die datum van sy
indiensneming, nl. die jongste
datum, wat soos velg aangepas
moet word :—

(i) Waar die vasgestelde
loon 53:59c per uur te
bowe gaan maar nie
60- 14¢ per vur nie—min
26-71¢ per uur;

(i) Waar die vasgestelde
loon 34-2ic per uur te

) - bowe gaan maar nie
53-59¢ per uur nie—
min 23-48¢c per uur;
waar die vasgesteide
loon 26-62¢c per uur te
bowe gaan maar nie
34-21c per uur nie—
min 1289 per uur;
(iv) waar die vasgestelde
loon 21c per uur te bowe
gaan maar nie 26-62c
per uur nie—min 12-67¢
per uur.,

(iii)

. (@) (@) Wanneer ’n werkgewer aan die Raad verlofbetalings
ingevolge subkiousule (4) (a) van klousule 13 van hierdie Deel
van die Ooreenkoins stuur, moet hy terselfdertyd en op dié wyse
hieronder vermeld die geld wat gelyk is aan die spesiale bonus
stuur wat vir sy klas bepaal is, soos in subklousule (2) van hierdie
klousule soos volg vervat: — . )

Die werkgewer moet die bedrag daarvan op 'n. betaalbewys
inskryf wat aan die werknemer besorg moet word en wat
die getal skofte vermeld wat vir die bonus tel, wat pro rata
maandeliks bereken moet word, en binne sewe dae na die
einde van elke maand “n afskrif daarvan aan die Sekretaris
van die Raad stuur, saam met die geld wat aan die verlof-
betalings gelyk is en wat in klousule 13 (4) (@) van hierdie
Deel van die Qoreenkoms genoem word.

(b) Vir die toepassing van hierdie subklousule—

(i) Wanneer 'n werknemer op die punt staan om sy verlof
te neem, moet die gelde betaalbaar aan hom vir die spesiale
bonus, op die tydstip wat hy ophou met werk om op
vakansie te gaan, by die kantore van die Nywerheidsraad
gedurende die voorgeskrywe ure aan hom betaal word,
Uitgesonderd soos by subklousule 4 (6) van klousule 13
van Deel I van die Ooreenkoms bepaal word, wanneer die
bepalings van subklousule (4) (b) (i) en (i) mutatis mutandis
op sulke bonusgelde van toepassing is soos by subklousule
2 van klousule 14 van hierdie Deel van die Ooreenkoms
genoem, .

(4) Wanneer dié diens van °’n werknemer eindig voordat hy
geregtig word op betaalde verlof ingevolge die . bepalings van
subklousule 3 van hierdie Deel van klousule 13 van Deel I van
die Qoreenkoms, soos by subklousule 12 van klousule 3 van hier-
die Deel toegepas, watter klousule ook al geld, moet die werk-
nemer met 'n gedeelte van die bonus vir sy klas gespesifiseer,
gekrediteer word in verhouding tot die getal skofte of kalender-
weke .diens wat vir verlofdoeleindes aan hom gekrediteer word.
Die werkgewer moet die bedrag daarvan op die bewys inskryf wat
aan die werknemer gegee moet word, waarop die getal skofte
of kalenderweke diens wat vir verlofdoeleindes tel, uiteengesit
word, en onmiddellik die geldekwivalent van die bonus aan die
Sekretaris van die Raad stuur tesame met die geldekwivalent van
die betaalde verlofkredit, -

(5) Vir die toepassing van hierdie klousule is—

. verlofkwalifikasie ” die kwalifikasie vir die betaalde verlof
voorgeskryf in klousule 13 (3) (¢) van dié Deel van die Oor-
eenkoms; en beteken !

» gekwalifiseerde werknemers > *n werknemer wat volgens onder-
vinding besoldig word en wat vir die loon vir sy klas werk
wat as betaalbaar ,, daarna ” gespesifiseer is, gekwalifiseer het,

15. REGISTRASIE VAN WERKNEMERS,

(1) Alle wérknemers in diens op werk wat in hierdie Qoreen-
koms genoem word, nitgesonderd alle klasse werknemers van
loongroepe 8, 9, 10, 11 en 12 in die Nywerheid in diems, moet
deur die werkgewer by die Raad geregistreer word op die vorm
deur die Raad voorgeskryf. ) :

(2) (a) Geen werkgewer mag 'n jengdige en/of leerling in diens
neem voordat hy die goedkeuring van die Raad vooraf verkry
het nie, asook ’n sertifikaat van die Raad in dié vorm wat hy
kan voorskryf. : . & =

(b) Toestemming wat kragtens paragraaf (a) hiervan verleen
word, kan deur die Raad om enige goeie en voldoende rede, wat
hy goedvind, ingetrek word, en die werkgewer moet by ontvangs
van $o ’n kennisgewing van die Raad, onmiddellik afsien van die.

15
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juvenile and/or learner to whom the notification refers, or retain

the juvenile’s and/or learner’s services at the full rate prescribed

for the rate in guestion.

(¢) When permission ]
hereof, the employer shall forthwith return the certificate to the

“# .~ Council for cancellation.

e

16. EMPLOYMENT OF PERSONS UNDER 15 YEARS OF AGE. . '

No employer shall employ any person under the age of fifteen

years. ! : ' - -
: 17. OUTWORK. el

(1) No employer shall require or allow any of his employees
to undertake general, mechanical, electrical or marine electrical
work, contratting, radio, refrigeration or domestic gpp]_ience_wr')rk,
including repairing or assembling, elsewhete than in his establish-.
ment except when such work is in execution or completion of
any order placed with such employer. . ;

(2) No employee shall solicit or tike orders for or undertake
general, mechanical, electrical or marine electrical work, con-
tracting, radio, refrigeration or domestic appliance work, including
repairing or assembling, on his own account for sale and/or for
gain and/or on behalf of any other person or firm whilst in the
service of an employer engaged in -the Industry.

18. EXEMPTIONS.

(1) The Council may grant exemption from any of the provi-
-sions of this Agreement and Annexures hereto to any employer
or employee, provided that no exemption from “sub-clause (6) of
clause 5 of this part and from sub-clause (4) of clause 1 ‘of part
IV of this Agreement shall be granted to, ©
~female employee engaged on manual work.

(2) The Council shall fix the conditions subject to which such

exemption shall operate; provided that the‘Coun‘cil may, if it deem -
fit, after one week’s notice has been given, in writing, to the,

person concerned, withdraw any licence of exemption even if the

period for which such exemption was granted has not expired.

(3) The Council shall cause to be issued to every person to
whom exemption has been granted, a licence, duly signed, setting
oat— " ’ : ’ )

(@) the full name of the person concerned;

(b) the provisions of the Agreement from whit:h.-;x'emption is

granted; . R
(¢) the conditions subject to which exemption is granted;
(d) the period during which the exemption shall operate.
(4) The Council shall cause— : '
(a) all licences issued to be numbered consé_cut'ively;

(b) a copy of ‘each licence issued to be retained and a copy
of each licence issued to be forwarded to the Divisional
Inspector of Labour of the area in respect of which the
“licence is issued. : : :

(¢) a copy of the licence to e fo
concerned wheh. the. exemption 18 granted to an employee.

19. SUPERVISORY WORK,

(1) (a) At :least one employee with knowledge of supervising '

or overseeing work shall be employed in each department of any
establishment where employees engaged on Rates 3 to 11 and/or
labourers are employed. o B s : )
(b) Where such -supervisory and/or overseer’s work is per~
formed. such supervisor and/or overseer shall receive not less than
the prescribed.rate for the ‘mext higher rate than that in which
the employee exercises the supervision and/or overseeing .or where
there is no ‘such higher rate than af the highest rate prescribed
save that for supervision and/or overseeing in Rate 8, 9, 10.and 11
work and/or labourers, such supervisor and/or overseer shall
receive not less than the scheduled rate for Rate 8 work in that
division of the industry in which be is-employed. :

(2) The provisions of sub-clause (1) (@) and (b) hereof shall not
apply in respect of those persons employed in terms of Part 11 of
this Agreement. ;

20. EMPLOYMENT OF TRADE. UNION LABOUR,

(1) No employee who is not a member of one of the trade
- unions shall be employed by an employer who is a member of one
of the employer’s organisations and no employee who is a mem-
ber of one of the trade unions shall work for an employer who
is not a member of one of the employers’ organisafions; provided
that the application of this clause shall be limited in its scope to—
(@) employees performing work for which a minimum rate of
64-20 cents per hour is prescribed in this Agreement and/or
Annexures B to F hereto; - .

(b) other employees for whom a rate of 61'65 cents per hour
or more is prescribed. in the Agreement and/or Annexures
B to F hereto, if such employees have been employed in
the_Industry for a period of not less than six months and

are”eligible-for membership of one of the trade unions in
accordance with their respective constitutions,

16

is withdrawn in terms of paragraph (b)-

or in respect of, any:
‘Applications for .
" exemptions shall be made to the Secretary of the Council.

be forwarded tb the employer'

dienste van' die jeugdige en/of leerling op wie die kennisgewing
betrekking het, of die jengdige en/of leerling se dienste behou
teenddle volle loon wat vir die betrokke loongroep voorgeskryf
WOord. = -

(c) As toestemming kragtens paragraaf (bh) hiervan ingetrek
word, moet die werknemer onmiddellik die-sertifikaat vir kansel-
lering aan die Raad terugstuur. -

16, INDIENSNEMING VAN PERSONE ONDER DIE OUDERDOM
: VAN 15 Jaar. '

Geen werknemer mag 'n persoon onder die ouderdom van 15

‘jaar in diens neem nie.

17. BUITEWERK.

(1) Geen werkgewer kan enigeen van sy werknemers vereis of
hulle teelaat om algemene, werktuigkundige, elektriese of marine-
elektriese werk, kontrak-, radio- en koelkas- of huishoudelike
toestelwerk, met inbegrip van die herstel of inmekaarsit, elders

. as in sy bedryfsinrigting te onderncem nie, behalwe wanneer
| daardie werk ter uvitvoering'of voltooiing van 'n bestelling wat

by daardie werkgewer geplaas is, verrig moet word.
{2} Geen werknemer mag vir gie rekening vir verkoop en/of
vir winsbejag en/of .ten behoewe van 'n ander persoon algemene,

‘werktuigkundige, elektriese, of marine-elektriese werk, kontrak-,

radio- en koelkas- of huishoudelike toestelwerk, met inbegrip van
herstel of inmekaarsit, werk werf of bestellings daarvoor aan-
neem of onderneem terwyl hy by 'n werkgewer wat die nywerheid
vitoefer, in diens is nie. ¢
e 18. VRYSTELLINGS. L

(1) Die Raad kan aan werkgewers of werknemers vrystelling
van enigeen van die bepalings van hierdie Qoreenkoms en die
aanhangsels verleen; met dien verstande dat geen vrystelling van
subklousule (6) van klousule 5 van dié Deel en van subklousule
(4) van klousule .1 van Deel-1V van die Ooreenkoms verleen mag

‘word aan of ten opsigte van 'n vroulike werknemer wat hande-

arbeid doen nie. Aansoeke om vrystelling moet aan die Sekreta-
ris van die Raad gerig word.

(2) Die Raad moet die voorwaardes behoudens waarvan daardie
viystelling verleen word, vasstel; met dien verstande dat die Raad,
na goeddunke en nadat een ‘week. skriftelik kepnis aan die
betrokke persoon gegee is, 'n vrystellingsertifikaat kan intrek,
selfs al het die termyn waarvoor daardie vrystelling verleen is,
nie- verstryk nie. : : : )

(3) Die Raad moet aan elke persoon aan wie vrystelling verleen
word, "n behoorlik - ondertekende sertifikaat laat uitreik wat die
volgende vermeld:— i

{a) Die volle naam van die betrokke: persoon;

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver-

leen word;

(c) die voorwaardes.waarop daardie viystelling verleen word;

(d) die termyn waarvoor die vrystelling van krag is.

(4) Die Raad moet toesien dat— ,
(a) alle sertifikate wat uitgereik word, in volgorde genommer

is; : ;

(b) van elke sertifikaat wat uitgereik word moet ’n afskrif gehou
word en van elke sertifikaat wat uitgereik word, moet ’n
afskrif opgestuur word na die Afdelingsinspekieur van
Arbeid vir die gebied ten opsigte waarvan die sertifikaat

. uitgereik word;

(¢) ’n afskrif van die sertifikaat moet aan die betrokke werk-
gewer gestuur word wanneer die vrystelling aan ’n werk-
nemer, verleen word, - '

19. .OPS!G’I'ERSW‘ERK.

(1) (@) Minstens een werknemer wat kennis van opsigterswerk
het, of van kontrole uitoefen oor die werksaamhede, moet in elke
afdeling van 'n bedryfsinrigting in diens wees waar werknemers
in loongroepe 3 tot 11 en/of arbeiders in diens is. '

(b) Waar daardie opsigters- enfof opsienerswerk verrig word,
moet daardie opsigter en/of opsiener minstens dic loon ontvang

-wat voorgeskryf is vir die eersvolgende hogr graad as dié waarin

die werknemer sy opsigters- en/of opsienerswerk verrig, of wan-
neer daar nie so ’n hoér graad voorgeskryf is nie, dan teen die
hoogste graad wat voorgeskryf is; met dien verstande.dat vir
opsigterswerk en/of opsienerswerk in loongroepe 8, 9, 10 en 11
en/of arbeiders, daardie opsigter en/of opsiener minstens die loon
moet ontvang soos voorgeskryf vir loongroep 8-werk in daardie

-afdeling van die nywerheid waarin hy in diens is.

(2) Die bepalings van subklousules (1) (a) en (b) hiervan is nie
van toepassing ten opsigte van daardie persone wat kragtens Deel
II van dié Qoreenkoms in diens. is nie.

20. INDIENSNEMING VAN VAKVERENIGINGARBEID,

. (1) Geen werknemer wat nie lid van een van die vakverenigings
is, mag deur ’n werkgewer wat lid van een van die werkgewers-
organisasies is, in diens geneem word nie en geen werknemer wat

- 1lid van een van die vakverenigings is mag vir 'n werkgewer wat

nie lid van een van die werkgewersorganisasies is, werk nie; met
dien verstande dat die toepassing van hierdie klousule in sy

.bestek beperk is tot—

werknemers wat werk verrig ‘waarvoor in hierdie Ooreen-

koms en/of aanhangsels B tot F hiervan 'a minimum loon

van 64:20 sent per uur voorgeskryf word;

(b) ander werknemers vir wie in hierdie Ooreenkoms en/ of aan-
hangsels B tot F hiervan 'n loon van. 61'65 sent en meer
per uur voorgeskryf word, as daardie werknemers vir ’n

" tydperk van minstens ses maande in die Nywerheid in
diens is en vir lidmaatskap van een van die vakverenigings
;oreenkomstig hul onderskeie konstitusies in aanmerking

om:’

(a)
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(2) The provisions of this clause shall not apply in respect of an
immigrant during the first year after the date of his entry into
the Republic of South Africa; provided that if any immigrant bas
at any time after the first three months of his employment in the
Indusiry refused any invitation from the trade union concerned to
apply for membership thereof, the provisions of this clause shall
immediately come into operation. ' '

(3) Apart from the rights of a person in
(10). of the Act, the Council may grant exemption from the pro:

-visions of sub-clause (1) for any good and sufficient reason and
“further, the ‘said sub-clause shall not apply to persons who are

- in the opinion of the Council refused membership of a party to

this Agreement without reasonable cause, and the applicant has
reported such refusal to the Council.

(4) Any employer wishing to employ a pupil engineer may do
so only with the prior consent of the Council and the provisions
of sub-clause (1) hereof shall not apply.

21. WOREING PARTNERS.

All working partners and/or employers who are employers in
the Industry shall observe the recognised hours prescribed for
employees in this Agreement., 3 ‘

22. PROPORTION OR RATIO OF ELECTRICIANS OR JOURNEYMEN TO
OTHER EMPLOYEES. :

(1) An employer shall employ an electrician or journeyman who .

shall not be the owner and/or partner before he shall employ any
other employee on work for which a lesser rate than Rate 1 is

_prescribed in this Agreement.

(2) For the purpose fo this clause, an employer and/or owner
and/or partnership shall not be considered as employees.

23, ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the administration
of this Agreement. ) :

24, ExHiBITION OF NOTICES.

(1) Every employer shall affix and keép affixed in or at _thé place.
where his employee are Workmg,‘ a legible copy of this Agree-

- ment in both official languages.

(2) Every employer shall display in his establishment in a place
readily accessible to-his employees a notice specifying the starting
and finishing times of work for each shiff or shifts of the week
and the meal hours. -

25. AGENTS. :

The Council shall appoint one or-more specified persons. as
agents to assist in giving effect to the terms of this Agreement.

An- Agent shall be entitled to entef any establishment and may
guestion the employer or any employees and inspect the records’
of wages paid, time worked and payment made for overtime. and
incentive bonus work for the purpose of ascertaining whether or
not the terms of this Agreement are being observed.

. 26. BOARD AN LoODGING.

No employee shall be required, as part of his contract of
service, to board or lodge or both with his employer, or to pur-
chase any goods or hire any property from his employer or any
other person specified by his employer. An employee who agrees
to accept board or lodging, or both, from his employer shall not
be required or allowed to pay per week more than 60 cents for

“board and lodging or 35 cents for board only, or 25 cents for
" lodging only: provided such lodging has been approved by the
Council and the local authorities concerned. :

27. TLINESS AND/OR INJURY ON DUTY ALLOWANCE.

(q) Illness Allowance—Whenever an employee who is not
covered by the provisions' of the Electrical Contracting and Ser-
vicing Industry. (Cape) Sick Pay Fund, is absent from work due to
illness, he shall for the day or days absent during the first week
of such absence be paid an hourly allowance as prescribed in (¢)
hereof; provided that an employer who is required to pay such
allowance may require the employee to produce a medical cer-

tificate in respect of such absence before payment is made.

(b) Injury on Duty Allowance.

(i) Whenever an employee is absent from work on account |

of injury or disablement falling within the provisions of
the Workmen’s Compensation Act, 1941, and such employee
is covered by the provisions of the Electrical Contracting:
and Servicing Industry (Cape) Sick Pay Fund he shall be
paid an hourly allowance as prescribed in (c) hereof for the
hours he is absent from work for any day or days not
recognised as compensable in terms of the said Act, up
to a maximum of three days.

(ii) Whenever an employee is absent from work on account of
injury or disablement falling within the provisions of the
Workmen’s Compensation Act, 1941, and such employee is
not covered by the provisions of the Electrical Contracting
and Servicing Industry (Cape) Sick Pay. Fund, he shall be
paid an hourly. allowance as prescribed in (c) hereof for
the hours he ‘is absent from work on any day or days up
to a maximum of the first week of such absence. ;

terms of -clause 51

(2) Die bepalings van hierdie klousule is nie gedurende die
eerste jaar na die datum van sy binnekoms in die Republiek van
Suid-Afrika op 'n immigrant van toepassing nie; met dien verstande
dat as ’n immigrant te eniger tyd na die eerste drie maande van
sy diens in die nywerheid geweier het om op uitnodiging van die
betrokke vakvereniging om lidmaatskap daarvan aansoek te doen,
die bepalings van hierdie klousule onmiddellik van toepassing word.

(3) Afgesien van die regte van ‘n' persoon kragtens artikel een-
en-vyftig (10) van die Wet kan die Raad om ’n regsgeldige rede,

~vrystelling van die bepalings van subklousule (1) verleen, en voorts

is genoemde subklousule nie van toepassing nie op persone wat na
die mening van die Raad, sonder goeie rede, lidmaatskap van ’'n
party by hierdie Qoreenkoms geweier is en die aansoeker die
Raad in kennis gestel het van dié weiering. =

(4) Elke werkgewer wat 'n leerling-ingenieur in diens wil neem,

kan dit slegs met voorafgaande toestemming van die Raad doen

en die bepalings van subklousule (1) hiervan is nie van toepassing
nie. > e :
21. WERKENDE VENNOTE,

Alle werkende vennote en/of werkgewers wat werkgewers in
die Nywerheid is, moet die erkende ure soos vir werknemers in
hierdie Qoreenkoms voorgeskryf, nakom.

22. GETALSVERHOUDING VAN ELEKTRISIENS OF VAKMANNE TOT
ANDER WERKNEMERS.

(1) °’n Werkgewer most 'n elektrisién of vakman in diens hé
wat nie die eienaar en/of vennoot mag wees nie, voordat hy
enigeé ander werknemer in diens kan hé op' werk waarvoor 'n
laer loon as loongroep 1 in die Ooreenkoms voorgeskryf word.

(2) Vir die toepassing van dié klousule moet "n werkgewer en/of
eienaar en/of vennootskap nie as werknemers beskou word nie.

23. ADMINISTRASIE VAN OOREENKOMS.
Die Raad is die liggaam wat vir die administrasie van hierdie
Ooreenkoms verantwoordelik is. .
24, VERTONING VAN KENNISGEWINGS.

(1) Elke werkgewer moet op die plek waar sy werknemers werk,
’n leesbare afskrif van hierdie Ooreenkoms in albei amptelike

_tale vertoon en vertoon hou. a

. (2) Elke werkgewer moet op ‘n plek in sy bedryfsinrigting,
maklik toeganklik vir sy werknemers, 'n kennisgewing vertoon
hou wat die begin- en ophoutye vir werk vir elke skof of skofte
vir die week, asook die etensure, aantoon. .

25, AGENTE.

: ) S .

Die Raad moet een of meer aangewese persone aanstel as
agente ‘om te’ help by die toepassing van hierdie QOoreenkoms.
'n Agent het die reg om ’n_bedryfsinrigting te betree en om die
werkgewer of werknemers te ondervra en aantekenings van lone

wat betaal is, tyd wat gewerk is en betalings wat gedoen is vir *

-oortyd en aansporingsbonuswerk na -te sien, met die doel om
vas te stel of die bepalings van hierdic Qoreenkoms nagekom
word of nie.- o . ) .

! 26. ETES EN HUISVESTING.

" Van geen werknemer kan vereis word om as deel van sy diens-
‘kontrak van sy werkgewer etes of huisvesting aan te neem, of
van 8y werkgewer of van ’n ander persoon wat deur sy werk-

_gewer -aangewys word, goedere te koop of eiendom te huur nie.

‘n Werknemer wat toestem om etes of huisvesting of albei van
sy werkgewer dan te neem, kan nie verplig of toegelaat word om
meer as 60 sent per week vir etes en huisvesting of 35 sent alleen
vir etes of 25 sent alleen vir huisvesting te betaal nie; met dien-

. verstande dat daardie huisvesting deur die Raad en die betrokke

plaaslike owerheid goedgekeur is. )
27. SIEKTE EN/OF BESERING-OP-DIENS-TOELAE,

(a) Siektetoelge—Wanneer ’n werknemer wat nie deur die
bepalings van die Siekefonds. van. die Elektrotegniese Aan-
nemings- en Bedieningsnywerheid (Kaap) gedek is nie, weens

siekte van ‘die werk afwesig is; moet hy ten opsigte van die dag

of dae wat hy afwesig is, gedurende die eerste week van sodanige
afwesigheid ’n uurtoelae betaal word.soos in (c¢) hiervan voor-
geskryf; met dien verstande dat *n werkgewer van wie vereis word
om sodanige toelae te betaal, van die werknemer kan vereis om
’n doktersertifikaat ten opsigte van sodanige afwesigheid te ver-
skaf voordat betaling geskied. o

(b) Besering-op-diens-toelae,

(i) Wanneer 'n werknemer van die werk afwesig is as gevolg
van ’'n besering of ongeskiktheid wgt binne die bepalings
van die Ongevallewet, 1941, val, en so 'n werknemer deur
die bepalings van die Sickefonds van die Elekirotegniese
Aanriemings- en Bedieningsnywerheid (Kaap) gedek word,

moet hy ’n uurtoelae betaal word soos in. (¢) hiervan

voorgeskryf vir die uwre wat hy van die werk afwesig is
vir enige dag of dae wat nie ingevolge genoemde Wet as
skadefoosstelbaar erken word nie, tot 'n maksimum van
-drie dae.

(i) Wanneer 'n werknemer van die werk afwesig is as gevolg
© van 'n besering of ongeskiktheid wat binne die bepalings
van die Ongevallewet, 1941, val en sodanige werknemer
nie deur die bepalings van die Siekefonds van die Elek-
trotegniese Aannemings- en Bedieningsnywerheid (Kaap)
gedek word nie, moet hy 'n uurtoelae betaal word soos

- voorgeskryf word in (¢) hiervan ten opsigte van die ure
wat hy van die werk afwesig is op enige dag of dae tot 'n
maksimum van die eerste week van sodanige afwesigheid.

1
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(c) Wage Group.
Hiiness or Injury on Duty
(Hourly) Allowance.

Cents.
Exceeding R26.33 per week......... . 24-71
Exceeding R21.14-5 per week but no
exceeding R26.33 per week........ 21-48.
Excesding R11.97-5 per week bui not
exceeding R21.14'5 per week...... RE|
R11.97-5 per week and under........ 10-67

For the purpose of determing an employee’s wage group the
hourly rate scheduled in the Agreement for the class of work of
that emplovee multiplied by 45 shall be the wage, except for
employees employed under Part 1T of this Agreemeat when the
hourly rate muitiplied by 40 shall be his wage.

28. REGISTRATION OF EMPLOYERS.

(1) (q). Every employer, who has not already done so in pur-
suance of any previous agreement, shall ‘within one month from
the date on which this Agreement comes into operation; and

(b} every employer entering the Industry after that date, shall
within one month of operation by him, in addition to complying
with the provisions of paragraph (¢) (ii} hereof, forward to the
Secretary of the Council the following particulars: —

(i) His full names;.

(i) his address;

(1ii) the trades or operations carried out by him.

(¢) (i) Bvery employer engaged in the Industry at the date of
coming into sforce of this Agreement, shall beforé putting into
operation the special conditions permitted in this Agreement in
respect of the different divisions of the Industry, make application
and obtain a certificate of registration in one or more divisions
of this Agreement for his establishment or part thereof, as the
case may be, from the Council. Application for registration shall
be made to the Secretary of the Council.

(ii) Bvery employer entering the Industry. after the date of
coming inio operation of this Agreement, shall similarly’ make
application and obtain a certificate of registration as provided in
paragraph (¢) (). . _ .

(iii) Any employer who fails to register with the Council in
terms of this clause shall be deemed to be conducting an establish-
ment for electrical installation and/or maintenances and/or ser-
vicing and/or work on electrical equipment n.e:s. as provided
for in Division 1 (Annexure B) and clause 4 (2) of this Part
of the Agreement.

(2) Where the employer is a partnership, information in
accordance with sub-clause (1) of this clause as well as the title

under which the partnership operates shall be furnished. '

29. EXPENSES OF THE COUNCIL.

The funds of the Council, which shall be vested in and
administered by the Council, shall be provided for in the follow-
ing manner:— -

(1) Bvery employer entering the industry after the “date of
coming into force of this Agreement, shall pay an amount
of R8.40 within one month of becoming engaged in the
Industry.

(2) Each employee and each employer shall contribute to the
funds of the Council on the following scale:—

(¢) Loongroep. Siekte of besering op

diens (uurtoelae).

Sent.
Meer as R26.33 per week...........0 24-71
Meer as R21. 145 per week maar hoog-
stens R26.33 per week.............. 2148
Meer as R11.97+5 per week maar hoog-
stens R21.14-5 per week.......ov0ve 11
R11.97-5 per week en minder,........ 10-67

Vir die doel om ’n werknemer se loongroep te bepaal, is die
uurloon wat in die Ooreenkoms vir dié klas werk van daardie
werknemer, met 45.vermenigvuldig, die loon, uvitgesonderd vir 'n
werknemer wat kragtens Deel I van hierdie Ooreenkoms in diens
geneem is, wanneer die uurloon met 40 vermenigvuldig, sy loon

is.

28. REGISTRASIE VAN WERKGEWERS.

(1} (@) Elke werkgewer wat dit nie reeds kragtens 'm vorige
ooreenkoms gedoen het nie, moet binne een maand na die datum
waarop hierdie Qoreenkoms in werking tree; en

(b) elke werkgewer wat na daardie datum in die Nywerheid
kom, moet binne een maand na. hy sy besigheid begin, benewens
nakoming van die bepalings van paragraaf (c) (i) hiervan, aan
die Sekretaris van die Raad die volgende verstrek:—-

(i) Sy volle naam;

(1i}. sy adres;

(iii) die bedrywe of werksaamhede wat deur hom uitgeoefen
word.

(c) (i) Enige werkgewer wat op die datum waarop hierdie Oor-
eenkoms in werking tree, by die Nywerheid betrokke is, moet,
voordat uitvoering gegee word aan die spesiale voorwaardes wat
in hierdie Ooreenkoms toegelaat word ten opsigte van die ver-
skillende afdelings in die Nywerheid, by die Raad aansoek doen
om en ’'n regisirasiesertifikaat verkry in een of meer afdelings
van hierdie Qoreenkoms vir sy bedryfsinrigting of, na gelang van
die geval, 'n gedeelte daarvan. Aansoek om registrasie moet aan
die -Sekretaris van die Raad gerig word.

(i) Elke werkgewer wat na die datum van die inwerkingtreding
van hierdie Ooreenkoms tot die Nywerheid toetree, moet op die-
selfde wyse aansoek om ’'n sertifikaat van registrasie doen en dit
verkry soos in paragraaf (c) (i) bepaal.

(iii) Daar word beskou dat 'n werkgewer wat versuim om hom
kragtens hierdie klousule by die Raad te registreer, 'n bedryfs-
inrigting bestuur vir elektriese installasie en/of onderhoud en/of
diensing en/of werk aan elektriese uitrusting n.e.v. soos bepaal in
Afdeling | (Aanhangsel B) en klousule 4 (2) van dié Deel van die
Qoreenkoms. : '

{2) Wanneer die werkgewer ’n vennootskap is, moet, benewens
die inligting ingevolge subklousule (1) van hierdie klousule, ook
die naam waaronder die vennootskap werk, verstrek word.

29, UITGAWES VAN DIE RaAD.

Die fondse van die Raad, wat berus by en geadministreer word
deur die Raad, word op die volgende wyse verkry:— .
(1) Elke werkgewer wat na die datum van die inwerkingtreding
van die Qoreenkoms in die nywerheid kom, moet binne een
maand nadat hy tot die Nywerheid toetree, 'n bedrag van
R8.40 betaal.

(2) Elke werknemer en elke werkgewer moet ooreenkomstig die
volgende skaal tot die Raadsfonds bydra:— 5
* 1

Column B. | Column C,
Class. Column. A.
Employee’s | Employer’s
Contri- Contri-
butions. butions,
Per Week. | Per Week.
_ Cents. Cents.
I | Employees whose prescribed
“rate is 76-98 cents per hour .
O MNOTE. . uvannvnns e B 10 10
1I Employees whose prescribed
rate is 64+20 cents per hour
or more, but less than 76-98
cents...oueen B % 7 73
III | Employees whose prescribed
rate is 48-18 cents per hour
or more, but less than 6420
cents........ e 5 5
IV | Employees whose prescribed
rate is 25-45 cents per hour
or more, but less than 4818
o ——— 3 3
V | Employees whose prescribed
rate is less than 25-45 cents
per hour, apprentices and |
minors employed in desig-
nated trades during proba-
tionary period of employ-
ment..... N - 2 2
VI | General labourers irrespective
of the wages paid....... s 1 1

Kolom B. | Kolom C,
Klas, Kolom A. -
Werknemers | Werkgewers
se bydraes, | se bydraes.
Per week. Per week,
Sent. Sent,
1 Werknemers wie se voorge-
skrewe loon 76:98 sent per
uurof meeris.....oovonvues 10 10
11 Werknemers wie s¢ voorge-
skrewe loon 64-20 sent per
uur of meer is, maar minder
as76-98sent v, iuiuinnns % 7%
III | Werknemers wie se voorge-
skrewe loon 48-18 sent per
uur of meer is, maar minder
as64-20sent............ i 5 5
v Werknemers wie Se voorg
skrewe loon 25-45 sent per
uur of meer is, maar minder
casd48-18sent........ —— 3 3
V | Werknemers wie se voorge-
skrewe loon minder as 2545
sent per uur is, minderjariges
en vakleerlinge in diens in
aangewese bedrywe gedu-
rende hul proefdienstyd.. ... 2 2
VI | Algemene arbeiders, ongeag die
lone wat betaal word....... 1 1

8
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(3) The amounts shown in Column B of the table shall be
deducted by the employer from the wages of the employee.

(4) To the amounts thus deducted from the wages of his
employees, each employer shall add the amounts shown
in column C of the table and forward the total sum
together with the covering statement prescribed in
Annexure A hereto to the Secretary, Industrial Council for
the Flectrical Contracting and Servicing Industry (Cape),
807 * Monte Carlo ”, Heerengracht, Foreshore, Cape Town,
not later than the fifteenth day in each month.

(5) In any instance where no contributions are payable as
provided for in:sub-clauses (2), (3) and (4) hereof or the
total amount payable under sub-clause (4) is less than one
rand. the total amount referred to in sub-clause (4) shall be
supplemented by the employer by such amount as to make
the total a minimum payment of one rand in each month.

30. STORAGE, INSURANCE AND PROVISION OF TOOLS.

(1) (@) Whenever possible suitable places shall be provided by
the employer on all jobs for locking up tools and the employer
shall appoint a responsible person for each job to see that such
places are locked. This shall not apply to jobbing work. All
employees’ tools in workshop and in lock-up places provided in
terms of this sub-clanse shall be insured by the employer against
loss by fire; provided that this provision shall apply only when
the employees’ tools are marked with his name, and such employee
has provided the employer with an inventory of such tools and
has furnished the employer a reasonable opportunity of checking
such inventory. . -

(b) I such tools are not insured the employer shall be in any
case liable for any such loss up to and including a fimit value
of one hundred rand (R100} unless the employee concerned has
satisfied the Insurer, before such loss, that the value of his tools
exceeded that figure. -

(2) In the event of an employee being required to use any of
the following tools and/or instruments in the performance pf
his work. such tools and/or insiruments shall be provided in
good order and condition by the employer as follows:—

Stocks, dies. taps, tap wrenches, pipe vices, files, hacksaw
blades, blow lamps, electric soldering irons and soldering
materials and all testing instruments, excluding small pressure
gauges for testing refrigeration plant.

(3) Ap employer when issuing tools and/or instruments on loan
to an wiployee shall recover the cost or replacement of any tools
and for instruments that the employee has signed for and is unabli_
to return. E

31. CERTIFICATE OF SERVICE. -

An employer shall, when Tequested by an employee upon the
termiination of his employment, supply such employee with a
certificate of service showing full names of the employer and
employee, the nature of employment, the dates of commencement
and termination of the contract and the rate of rempuneration at
that date of such termination provided that where, in this Agree-
ment, the wage of any employee.is determined by length of service
it shall be incumbent on the employee to produce a certificate of
service to his new employer on change of employment in order
to become entitled to such remuneration prescribed for length
of service.

PART I

SPECIAL PROVISIONS APPLICABLE TO THE ELECTRICAL
CONTRACTING SECTION OF THE INDUSTRY. '

1. CLASSIFICATION,
This section shall be classified as Part I. of the Agreement.

2. DEFINITIONS.

(1) Saving in so far as they are in conflict with this Part of
the Agreement, in which case the terms hereinafter provided shall
obtain and have preference, the conditions specified in Part I of
this ‘Agreement shall apply to all classes of employees engaged in
that section of the Industry relating to the wiring, installation
and maintenance of lighting, heating or other permanent electrical
fixtures in or on buildings. ’

(2) “ Labourer” means an employee engaged in any or all of
the following:—

(2) Loading or unloading materials; )

(b} chasing and cutting of walls and concrete floors for con-
duits, drilling concrete and brickwork; .

(¢) threading of piping;

(d) assisting journeymen wherever necessary, but not to per-
form journeymen’s work. -

(3) Die bedrae in kolom B 'van die tabel aangetoon moet deur
die dwerkgewer van die loon van sy werknemer afgetrek
word. :

(4) By die bedrae wat aldus van die lone van sy werknemers
afgetrek word, moet elke werkgewer die bedrae wat in
kolom C van die tabel aangetoon word, voeg, en dic totale
som, saam met die dekkende opgawe soos voorgeskryf in
Aaphangsel A hiervan, aan -die Sckretaris, Nywerheidsraad
vir die Elekirotegniese Aannemings- en Bedieningsnywerheid
(Kaap), Monte Carlo 807, Heerengracht, Strandgebied,
Kaapstad, voor of op die vyftiende dag van elke maand,
stuur. , ¥

(5) In elke geva! waar geen bydraes scos voorgeskryf in sub-
klousules (2), (3) en (4) hiervan beinaibaar is nie, of die
totale bedrag wat kragtens subkiousuie (4) betaalbaar is,
minder as een. rand bedra, moet die totale badrag wat in
subklousule (4 voorgeskryf word, deur die werkgewer
aangevul word met sodanige bedrag wat die totaal 'n
minimum betaling van een rand vir elke maand sal maak,

30. BEWARING, VERSEKERING EN VERSKAFFING VAN GEREEDSKAP.

(1) (a) Waar moontlik, moet die werkgewer by elke werkplek
'n geskikie toesluitpiek vir gereedskap verskaf en 'n verantwoorde-
like ‘persoon aansiel om toe te sien dat dié plekke gesluit is.
Hierdie bepaling is nie op loswerk van toépassing nie, Die werk-
gewer moet alle gereedskap van werknemers in werkwinkels en
in toesluitplekke wat ingevolge hierdie subklouzule verskaf word,
teen verlies deur brand verseker; met dien verstande dat hierdie
bepaling slegs van toespassing is wanneer die werknemer se naam
op die gereedskap aangebring is en hy die werkgewer van 'n lys
van sodanige gereedskap voorsien en genoeg geleentheid gegee
het om dié lvs te kontroleer.

(b) Indien hierdie gereedskap nie verseker is nie, is die werk-
gewer nogtans vir verlies aanspreeklik tot en met 'n waarde-
beperking ‘van honderd rand (R100), tensy die betrokke werk-

‘nemer die versekeraar voor sodanige verlies daarvan oortuig het

dat sy gereedskap meer as daardie bedrag werd was.

(2) Indien dit van *n werknemer vereis word om enigeén van
die velgende gereedskap en/of instrumente te gebruik by die uit-
voering van sy werk moet dié¢ gercedskap en/of instrumente soos
volgd in goeie toesand en orde deur.die werkgewer verskaf
word : — : -

Stokke, snymoere, snytappe, kraznsleutels, pypskroewe,
vyle, ystersaaglemme, blaaslampe, elektriese soldeerboute,
soldeermateriaal en alle toetsinstrumente, uitgesonderd klein
drukmeters om koelinstallasies te toets.

(3) Wanneer 'n werkgewer gereedskap enfof instrumente op
bruikleen aan 'n werknemer uitreik, moet hy die koste of ver-
vanging van enige gereedskap enjof instrumente waarvoor die
werknemer getekeh het maar nie in siaat is om tefug te besorg
nie van hom verhaal.

31, DIENSSERTIFIKAAT.

Wanneer 'n werknemer by diensbegindiging 'n werkgewer aldus
versoek, moet hy aan eersgencemde 'n dienssertifiknat verskaf
met daarop die volle naam van die werkgewer en werknemer, die

-aard van die diens, die aanvangs- en begindigingsdatum van die

kontrak en die besoldiging op daardie datum’ van sodanige.
beéindiging: met dien verstande dat waar in hierdie Qoreenkoms
die loon van °'n werknemer volgens lengte van diens bepaal
word, dit die plig van die werknemer is om ’n dienssertifikaat aan
sy nuwe werkgewer by.diénsverandering in te dien ten einde op
dié beséoidiging wat vir lengte van diens voorgeskryf is, geregtig
te word.

DEEL 1I,

SPESIALE BEPALINGS VAN TOEPASSING OP DIE AAN-
NEMINGSGEDEELTE VAN DIE ELEKTROTEGNIESE
NYWERHEID. :

_ _ 1. INDELING.
Hierdie afdeling maak Deel II van die Qoreenkoms uit.

2. WOORDOMSKRYWING.

(13 ‘Behalwe waar hulle strydig is met dié deel van die Qoreén-
koms (in dié geval is die voorwaardes wat hierna genoem word,
van toepassing en geniet dit voorrang), is die voorwaardés wat in
Deel 1 van die Ooreenkoms voorkom, van toepassing op aile
klasse werknemers in diens in dié afdeling van die Nywerheid
betreifende die bedrading, installering en onderhou in of op
geboue, van verligtings-, verwarmings- en ander vaste elektriese
toebehore., e

() ., Arbeider” beteken 'n werknemer in diens vir emigeen of
almal van die volgende werksaamhede:— .

(a) Materiaal laai of aflaai;
" (b) groewe in mure en betonvlcere vir pypleidings uitkap en
) uitsny, in beton- en steenwerk boor; >

(¢) skroefdraad aan pype sny;

(d) vakmanne help waar cok al nodig, maar nie vakmanswerk

verrig nie. :
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‘the Agreement wages and/or earnings Jower than those stated
.against such class and no employee shall accept wages andfo_r

f Council and provided that no employee shall be allowed to work"

3. WAGES AND/OR EARNINGS.

No employer shall pay to employees (other than appréntices and
trainees) engaged in any class of work scheduled in this Part of

earnings lower than those stated against such class:—

80 .46 cents per hour,

Rate 1-—Electrician®s work....co.vveres
22 cents per hour,

Rate 12—Labourer'swork........ouy.

4, SHieTs AND HoOURS OF WORK.

(1) No employer in this section of the Industry shall on any
day reguire or allow any employee to start work earlier than 8
a.m. or finish work later than 5 p.m. “without the approval of the—

for mere than five hours continuously without an interval of one
hour. : B ;

(2) The ordinary working hours sh_all'not exceed 40 -hours per
week apportioned at eight hours daily from Monday to Friday
inclusive. . . oo

(3) All working employers and partners who are employers in
the Industry shall observe the working hours prescribed in or as
may be laid down in accordance with this clause.

5. HoLiDAY AND UNEMPLOYMENT PAY.

‘The following conditions shall apply to all employees (including
labourers) employed in the Electrical Contracting Section of the
Indusiry: — ) ) :

(1) Subject to_sub-clause (2) of this clause, holiday payments
provided for in this clause shall be computed at the rate
of pay which the employee is receiving at the date of
qualification except in.the case of émployees emploved on
incentive bonus work, whose holiday payments shall be
computed on the average weekly earnings exclusive of over-
time over that last three months actually worked on incen-
tive bonus work prior to the holiday becoming due or,
whichever is the lesser period, over the number of weeks
actually worked during the period of employment on incen-
tive bonus work. s . .

(2) If an employee does not work on Good Friday, Easter Mon-
day, Ascension Day, Day of the Covenant, Christmas Day
or New Year's Day, his employer shall pay him in respect
of such day remuneration at a rate not less than his ordinary
rate of remuneration as if he had on such day worked.
his average ordinary working hours for that' day of the
week; provided that whenever Day of the Covenant, Christ-
mas day or New Year’s Day falls on a Saturday an
employee who does not work on such day shall be paid
at his ‘average ordinary hourly rates for the number of
hours he would have been paid if the holiday fell within the
period Monday to Friday inclusive, and provided further
that this sub-clause shall not apply to an employee who is
on annual holiday in terms of sub-clause (3) of this clause.
For purposes of this sub-clause, the average ordinary hourly
rates of employees employed on the incentive bonus system
shall be at the rates scheduled in this Agreement for the
class of work being performed. -

(3) Each employee shall be entitled, under this Agreement, to
three consecutive weeks’ holiday, subject to the following
conditions: — o )

(@) The qualification for such holiday shall be 243 shifts
(whether worked for one or more employers) exclusive
of overtime, actually worked on a five day working
week basis; provided that— '

(i) subject to sub-paragraph (ii) hereof, employment -
for less than 235 shifts, with the same employer
shall not count for holiday payment purposes;
provided that an employee who is laid off, after
working 15 shifts shall be credited with the num-
ber of shifts actually worked for holiday payment
purposes; L :
where an employee’s service with the same
employer is broken in terms of sub-paragraph
(i) hereof, and he resumes work for the same
employer, he shall be credited for holiday pay-
ment porposes with the total number of shifts,
worked with such employer, provided that he does
not work for another employer in the interim;

(iii) any period of absence on account of sickness
aggregating not more than 52 shifts in any one
year of service, shall count for holiday purpnses, -
provided that an employer, shall be eniitied to
call'upon an employee for a medical certificate in
proof of cause of absence. Periods of absence on
account of an-accident arising out of and in ‘he
course of the employee’s employment shall count
for holiday purposes, provided such accident has
been admitted as falling within the provisions of
the Workmen’s Compensation Act and the periods
of absence counting for holiday purposes shall be
the periods of disablement admitted by the said

(ii

T

Acty

3. LONE EN/OF VERDIENSTE.

Geen werkgewer mag werknemers (uitgesonderd vakleerlinge
en kwekelinge wat in diens is vir die klas werk in di¢ deel van
die Ooreenkoms genoem) ‘n laer loon en/cf verdienste beiaal as
dié wat ieenoor die betrokke klas aangegee word nie, en geen
werknemer mag laer lone en/of verdienste aanneem nie:—

80-46 sent per uur.
22 seni Par uur,

Tarief 1 —Elektrisién se werk..oooiiin..
Tarief 12—Arbeiderswerk. ..............

4. SKOFTE EN WERKURE.

(1) Geen werkgewer in hierdie afdeling van die Nywerheid
mag op enige dag sonder die goedkeuring van die Raad van 'n
werknemer vereis om vroeér as 8 vm. of later as 5 nm. te werk
nie; en met dien verstande dat geen ‘werknemer meer as vyf uur
aanmekaar mag_ werk sonder 'n pouse van een uur nie.

(2) Die gewone werkure mag hoogstens 40 uur per week wees,
versprei oor 8 uur per dag van Maandag tot en met Vrydag.

(3) Alle werkende werkgewers en’ vennote wat werkgewers

in die Mywerheid is, moet diz werkure nakom wat in of coreen-

komstig hierdie klousule voorgeskryf word.
i :
5. VERLOF- EN WERKLOOSHEIDSRESOLDIGING.

Onderstaande voorwaardes is van tocpassing op alle werk-
nemers {met inbegrip van arbeiders) wat in die aannemings-
gedeelte van die Elektrotegniese Nywerheid in diens is:—

(1) Behoudens subklousule (2) van hierdie klousule word die
verlofbetaling wat in -dié klousule voorgeskryl word,
bercken” volgens die loon wat die werknemer ten tyde
van sy kwalifisering, ontvang, uitgesonderd in die geval
‘van 'n werknemer wat volgens aansporingsbonusse werk,
-wie se verlofbetaling bereken word volgens sy gemiddelde
weeklikse verdienste, uitpesonderd oortyd oor dié laaste
drie maande wat hy werklik op aansporingsbonusse
gewerk het voordat :die verlof hom toegeval het, of oor
die weke wat hy werklik op aansporingsbonusse gewerk
het, na gelang van die kortsie tydperk.

(2) As 'n Werknemer nie op Goeje Vrydag, Paasmaandag,
Hemelvaartsdag, Geloftedag, Kersdag of Nuwejaarsdag
werk nie, moet sy werkgewer hom vir dié dag minstens
sy gewone loon betaal asof hy sy gewone werkure vir dié
dag van die week gewerk het; met dien versta dat
wanneer Geloftedag, Kersdag of Nuwejaarsdag "op 'n

- Saterdag val, 'n werknemer wat nie op dié dae” werk nie,

teen sy gewohe gemiddelde uurloon betaal moet word vir

*'die getal ure waarvoor hy betaal sou moes word as die
vakansiedag binne die tydperk Maandag tot en met
Vrydag geval het; en met dien verstande verder dat hier-
die subklousule nie van toepassing iz op 'n werknemer
wat kragtens subklousule (3) wvan dié klousule met
jaarlikse verlof is me. Vir die toepassing van hierdie
subklousule is die gemiddelde’ gewone uurloon van werk-
nemers wat volgens 'n aansporingsbonusstelsel werk, die
Joon in die Qoreenkoms voorgeskryf vir die klas werk
wat verrig word. ;

(3) Elke werknemer is kraptens hierdie OQoreenkoms op drie
aaneenlopende weke verlof geregtig, op onderstaande voor-
waardes:—

(a) Om vir verlof te kwalifiseer, moet 'n werknemer 245

skofte, uitgesonderd oortyd, op 'n grondslag van vyf

" dae per week, werk (hetsy vir een of meer werk-
gewers); met dien verstande dat— : -

(1) behoudens subparagraaf (i1) hiervan, 'n dienstyd
van minder as 25 skofte by een werkgewer nie
vir verlofbetalingsdoeleindes fel nie: met dien
verstande dat, as 'n werknemer se diens {ydelik
opgeskort word nadat hy t5 skofte gewerk het,
hy vir verlofbetalingsdoeleindes gekrediteer word
met die gefal skofte wat hy werklik gewerk het;

(ii} indien ’n werknemer se diens by dieseifde werk-
gewer kraptens subparagraat (i) hiervan onder-
breek word en hy daarna sy diens by dieselfde
werkgewer herval, hy vir veriofbetatingsdoeleindes
ﬁekrediteer word met die volle getal skofte wat

y vir dié werkgewer gewerk het, mits hy nie in
die tussentyd vir 'n ander werkgewer errk nie;

(iii) enige afwesigheidstydperk weens siekte van
hoogstens 52 skofte in een diensjaar vir verlof-
doeleindes gereken word; met dien verstande dat

~'n werkgewer van 'n werknemer kan vereis om
n doktersertifikaat te toon ter stawing van die
oorsaak van afwesigheid. Afwesigheidstydperke
weens ‘n ongeluk wat uit en in die loop van die
werknemer se diens ontstaan word vir verlof-
doeleindes gereken, mits di¢ ongeluk binne die
bepalings van die Ongevallewet wval en die
afwesigheidstydperke wat vir verlofdoeleindes
gereken word, sodanige tydperke van ongeskikt-
heid is as wat deur genoemde Wet toegelaat word;
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(iv) any employee who absents himself from work
without adequate reason satisfactory to his
employer shall, in respect of each shift or working
day lost by him during such absence, forfeit five
shifts, worked towards his holiday qualification,
with a maximum penalty of 25 shifts, in any one
qualifying period for annual leave, provided that
notification of such absence shall be made by

_ the employer, in writing, to the Council within
seven: days of such absence;

(v) periods of absence on the additional week’s leave

" or accumulations thereof provided for in sub-
clause (10) of this clause shall count for holiday
qualification purposes to the extent of the number
of shifts which would normally have been
worked -during those periods by the employee
concerned.

'('b) The holiday' shall include four weekends and be for. |.

‘one unbroken period.

(c) Should either Good Friday, Easter Monday, Ascension
Day, Day of the Covenant, Christmas Day or New
Year’s Day fall within the period of the holiday, the
.holiday period shall be extended by one day with
full pay for each such day. -

(d) Application for holiday shall be made by an employee
within one month of the date he becomes entitied
thereto. ' ) ;

(¢) The holiday shall be granted by the employer so as
to, commence with a period -of three months of due
date. : . )

(/) An employee shall be entitled tc and shall take his
holiday within a period of three months from due
date, unless exemption be granted by the Council.

(g)' No employee shall engage in any employment for gain
during the period of his holiday. )

(a) When an emplb_vee- is abont to take his leave, the

moneys payable to him for the purpose of such leave
" shall be paid to him on his ceasing work to go on
holiday, through the offices of the- Council.

(b) The emplioyer shall, not later than fourteen, days prior
to the time that th: employee is due to proceed on
annual leave, forward to the Council a holiday
voucher drawn up in a form acceptable to- the
Council and containing the employee’s signature for
verification purposes ~together with the employee’s
‘voucher as prescribed in sub-clause (35) of this clause.

* (5) At the end of each and every calendar month and not
’ _ later than seven days after the end of such calendar

month, every employer shall forward to the Secretary of
the Council the money equivalent of the holiday pay to
which all or any of Lis employees is entitled, in respect of
the said calendar menth, and shall furnish a voucher
sefting out the number of shifts which count for holiday
purposes. A copy of this voucher shall be handed to the
employes concerned.

(6) When the employment of an emp?byce terminates before

Q)

he becomes entitled to holiday paymenis in terms of sub-

clausa (5) of this clause, he shall be credited with the. :

proportionate number of shifts. The empioyer shall
furnish the employee, at the time he ledves his service,
with a voucher setting but the number of chifts, which
count for holiday payment purposes, and immediately
forward to the Secretary of the Council the money
eguivalent of the holiday payments (o which the employee
is so entitled. ;

(a) When the period of unemployment between one
.~ engagement and another is more than five working
days, an employee on presenting his voucher or
vouchers to the Council shall be entitled during each
wéek of his unemployment to the payment from the

" amount standing to his credit of a sum not less than
R4 or the amount standing to his credit, whichever

is the lesser, but not exceeding half pay at the rate

he was receiving when unémployment started, which-
ever is' the greatéer, until such time as the credit

indicated in the voucher or vouchers i§ exhausted.

Should the employee obtain employment before such
credit has been exhausted the unpaid amount shall be
credited to him in the books of the Council and shall
be available to him in accordance with the afore-
going provisions either when next he qualifies for
leave or becomes unemployed for a longer period
than five days. '

(b) Any. -employee claiming and receiving payment in
terms of paragraph (a) of this sub-clause-shall, on
obtaining further employment in the Industry, com-
mence to qualify for leave as from the date of such
employment; provided that if there is any unclaimed
balance to which he is entitled to be credited in térms

of this clause, the leave equivalent of such balance

shall be credited to him. .

(iv) enige werknemer wat afwesig is sonder ’n rede
wat die werkgewer tevrede stel, ten opsigie van
elke skof of werkdag wat hy weens dié afwesig-
heid. verloor, vyf skofte verbeur wat vir verlof-
doeleindes tel, met 'n maksimum straf van 25
skofte in een kwalifiseertydperk vir -jaarlikse
verlof; met dien verstande dat die werkgewer die -
Raad binne sewe dae na sulke afwesigheid skrifte-
lik daarvan in kennis moet stel;.

(v) tydperke van alwesigheid weens die eksira week

© verlof in subklousule (10} van hiercie klousule
bepaal of 'n opgelope tydperk ten opsigte daar-
.van, - word wir
gereken op grondslag van die getal skofte wat
- die betrokke werknemer in gewon€ omstandig-
hede gedurende-dié tydperke sou gewerk het.

(b) Die verlof moet vier ‘naweke insluit en -moet aancen- . '
lopend wees.

‘(¢) Indien Goeie' Vrydag, ' Paasmaandag, Hemelvaartsdag, -

-.Geloftedag, Kersdag of Nuwejaarsdag binne die wver-
loftyd val, moet een dag. met volle besoldiging by
die verloftyd gevoeg word ten opsigie van so.’n open-
bare vakansiedag. g : o

(d) Di¢ werknemer -moet binne ’n.maand na -die datum-
gaarop hy op verlof geregtiz word, aansoek daarom
oen., : = :

(e) Die werkgewer moet die verlof sé toestaan dat dit binne
" drie maande na die datum begin waarop dit die werk-
_ nemer toeval. R o " o
(f)’'n Werknemer is op verlof geregtig en moet dit binne
'n tydperk van drie maande neem na die datum waarop
. h'y daarop geregtiz word, tensy die Raad vrystelling
verleen, . - i -

- {g) Geen werknemer mag 'tydens' sy verlof vir loon werk

nie. .

{4 (a)l_Wan-neer ‘n werknemer op die puhz staan om met verlof

te gaan, moet die geld wat ten opsigie van sy verlof
* aan hom verskuldig is, gedurende die voorgeskrewe
ure by die kantoor van die MNywerhsidsraad aan hom
betaal word wanneer hy ophou werk om met verlof
te gaan. ]
(b) Die werkgewer moet nie later-as 14 dac nie voor die
: tyd wanpeer 'n werknemer met jaarlikse verlof wil
gaan, 'n verlofbewys-in 'm vorm opgestel wat vir die
Raad aanneemlik is en waarop die werknemer se
handtekening vir -verifieerdoeleindes voorkom, saam.
met die werknemer se verlofbewys soos in subklousule
{5) van hierdie klousule voorgeskryf, aan die Raad
stuur; ; ; :

(5) Aan die einde van elke kalendermaand en hoogstens se\;e

dae daarna moet elke werkgswer aan die Sskretaris van
die Raad die bedragekwivalent stunr van die verlolbetaling
waarop- al-sy werknemers of enige van hulle ten opsigte
van . genoemde - kalendermaand geregtiz is en 'n bewys
verstrek waarop die geta] skofte voorkom wat vir verlof-
doeleindés gereken word,. 'n Kopie van hierdie bewys
moet aan die betrokke werknemer gegee word.

(6) Indien die diens van 'n’ werknemei eindig voordat- hy op

verlofbetaling ooreenkomstig *subklousule (5) “van hierdie
klousule geregtig is; moet hy met die proporsionele getal
skofte gekrediteer ‘word. Die werkgewer moet, wannpeer
die werknemer sy diens verlaat, hom van 'n bewys voorsien
waarin die getal skofte gewerk, wat vir verlofbetalingsdoel-
eindes gereken word, uiteengesit is, en onmiddellik aan’ die
Sekretaris van die Rezad die geldekwivalent van die verlof
waarop die werknemer aldus 581‘egtig is, stuur. -

(7) (o) Indien die tydperk van werkloosheid tussen twee diens-.

tye meer 'as vyl werkdae is. is 'n werknemer by ver-
toning van sy bewys of bewyse aan die Nywerheids-
raad, geregtiz om gedurende elke week van sy werk-
loosheid wit die bedrag wat hy te goed het, 'n bedrag
te ontvang van minstens R4 of die bedrag wat hy te
goed het, na gelang van die kleinste bedrag, maar
hoogstens die helfte van die-loon wat hy ontvang het
toe hy werkloos geword het, na gelang van die grootste
bedrag tot tyd en wyl die tegoed wat in die bewys of:
" ' bewyse aangedui is, uitgeput is. Ingeval die werknemer
werk kry voordat dié tegoed uitgeput is, moet hy in
ciz boeke van die Raad gekrediteer word met die
bedrag wat nog nie nitbetaal is nie, en is dit vir hom
baskikbaar ooreenkomstig die voorafgaande bepalings .
of wanneer hy weer vir verlof kwalifiseer of vie 'n =
tydpeik van meer as vyf dae werkloos word. .

. (b) 'n Werknemer wat betaling dnreeﬂk.omslig paragraaf-
"(a) van hierdie subklousule eis en entvang, moet wan-

.neer hy weer in die Nywerheid werk kry, van die ~

datum waarop hy die werk aanvaar, vir verlof begin
‘kwalifiseer; met dien verstande dat as daar enige onop-
‘geéiste saldo is waarmee hy ooreenkomstig hierdie
klousule gekrediteer moet word, hy gekrediteer moet
word met . verlof gelykstaande aan dié saldo.

21
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(8) When an employee dies or is, in the course of his work,
incapacitated from continuing at his: trade, the amount
which is due in respsct of holiday pay shall be payable
to his estate or himself, as the case may be, through the
Council. .

(%) (a) An employee who has been furnished with a voucher
in terms of sub-clause (6) of this clause and is no
longer employad in the ‘Industry shall on production
of a writien proof acceptable te the Council fhat he
is no longer emploved in the Industry be entitied,
subject to paragraph (b) of this sub-clause, on
presenting the voucher to the Council, to. payment
thercon of any unpaid balance standing to his credit
on the books of the Council.

(b) Any voucher issued to an employee in terms of sub-
clause (6) of this clause shall be valid for a period of
two years from the date of the last shift worked by
such employee, and amounts standing to the credit of
the emplovee in the books of the Council shall on the
expiration of such period accrue to the funds of the
Courncil; provided, however, that the Council shall
consider any claim that may be made by any such
employee afler the expiration of the said period, and
may in its discretion make ex gratia payment from
the funds of the Council to such employees as is
referred to herein. - : )

(10) (@) An employee who has been in continuous employment
with one establishment on qualifying for his tenth
period of annual leave as provided for in terms of
sub-clanse (3) of this clause, and each year thereafter
whilst in the employ of the same establishment,
irrespective of whether the said establishment has
changed ownership since the employee concerned was
first employed, shall be entitled to an extra weeks’ paid
leave at the employer’s convenience or to the equiva-
lent value thereof provided that by mutual arrange-
ment between the employer and employee—

(i) the holiday referred to in sub-clause (3) of this
clause may be extended by an extra week on full
pay; or :

(i} the extra week’s Jeave on full pay must be
deferred from the year of qualification and
accumulated by the employee until he qualifies for
three such “extra weeks’ paid holiday.

(b) Whenever the employer and employee come to the

arrangement provided for in paragraph (a) (i) and the
employee has qualified for three such extra weeks’

paid holiday (hereinafter referred to as “the accumu- -

lated leave ™)., the employver shall grant and the
employee shall take the accumulated Jeave when he is
given and takes the annual holiday provided for in
sub-clause (3) of this clause, unless, as may be, the
employer and employee agree to the accumulated leave
being taken at a different time; provided that the
employer shall in any case enable the employee to
take the accumulated leave in the period before he
. next qualifies for his annual holiday, and if the
employee fails to take the accumulated leave within
such period his title thereto shall cease.

(c) Whenever the employment of an employee terminates
who has become entitled to but mot yet received the
equivalent value of the additional paid leave provided
for in this sub-clause, he shall be paid upon his
employment so terminating for such extra paid leave
as he has gnalified for and not received.

(11) Saving as is otherwise provided herein, employment” for
purposes of this clause shall be deemed to commence from
the date on which an employee enters the employer’s service
or the date on .which he last becaime entitled to holiday
leave, whichever is the later.

(12) The Council may make reciprocal arrangements with any
other industry for the interchange of leave vouchers to the
benefit of the employee leaving the Industry.

(13) Prohibition of Cession.—No claim whatever by any
employee against the Council shall be capable of being
ceded and no purported cession thereof shall be binding
upon the Council. :

(14) In this clanse the expression “ emp]dyer ? includes—

(a) in the case of the death of an employer, the executor
of his-estate, or his heir or legatee; and

(b) in the case of the insolvency of an employer or the
liquidation of his estate, or the transfer or sale of
his business, the trustee or liquidator or the new owner
of the business; ? i

if such executor, heir, legatee, trustee, liquidator or new owner
continues to employ that employee.
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(8) Ingeval 'n werknemer sterf of in die loop van sy diens onbe-
kwaam raak om sy beroep voort fe sit, is die bedrag aan
hom verskuldig ten opsigte van verlof, betaalbaar aan sy
boedel of aan homself, na gelang van die geval, deur
tussenkoms van die Raad.

%) (a) 'n Werknemer aan wie 'n bewys kragtens subklousule
(6) van hierdie klousule uitgereik is en wat nie langer
in die Nywerheid in diens is nie, is, by voorlegging

van 'n skriftelike bewys, vir die Raad aanncemiik, dat.

hy nie langer in die Nywerheid in diens is nie, behou-
dens paragraaf (b) van hierdie subklousule, by aan-
bieding van die bewys aan die Raad geregtig op beta-
ling daarteen van enige onbetaalde saldo waarmee hy

in die Raad se boeke gekreditecr staan.

(b) Enige bewys wat kragtens subklousule (6) van nierdie
klousule aan ’n werknemer uitgereik is, is geldig vir 'n
tydperk van twee jaar van die datum van die laaste
skof wat deur dié werknemer gewerk is, en bedrae
in die kredit van 'n werknemer in die boeke van die
Raad moet na verstryking van dié¢ tydperk die fondse
van die Raad toekom; met dien verstande egter dat
dic Raad enige ecis wat deur so 'n werknemer na die
verstryking van gencemde tyd gemaak mog word, in
oorweging moet neem, en kan hy na goeddunke n ex
gratia-betaling aan werknemers wat hierin genoem
word, uit die fondse van die Raad maak.

(10) (@) 'n Werknemer wat in ononderbroke diens by dieselfde
.bedryfsinrigting was, is, wanneer hy vir sy tiende ver-
loftydperk kwalifiseer soos bepaal ooreenkomstig sub-
klousule (3) van di¢ klousule, en elke jaar daarna ter-
wyl hy in diens by dieselfde werkgewer is, ongeag of
genoemde bedryfsinrigting van eienaar- verander het
sedert die betrokke werknemer cerste daar in diens
geneem is of nie, geregtig op 'n ekstra week se betaalde
verlof wanneer dit vir die werkgewer gerieflik is. of op
die ekwivalente waarde daarvan; met dien verstande
dat by onderlinge Qoreenkoms tussen werkgewer en
werknemer—

(i) die verlof met betaling soos in subklousule (3) van
hierdie klousule voorgeskryf, met 'n eksira week
met volle betaling verleng kan word; of

(ii) dic ekstra week verlof met volle betaling vir die .

jaar van kwalifisering uitgestel moet word en die
werknemer dit kan laat oploop totdat hy vir drie
sodanige ckstra weke verlof met betaling kwali-
fiseer, '

(b) Wanneer die werkgewer en werknemer ooreenkom so08
in paragraaf (a) (ii) bepaal en die werknemer vir drie
sodanige ekstra weke van verlof met betaling (hierna
genoem ,, die opgeloopte verlof ") gekwalifiseer het,
moet die opgeloopte verlof deur die werkgewer toe-
gestaan en deur die werknemer geneem word wanneer
hy sy verlof met betaling soos in subklousule (3) van
hierdie artikel voorgeskryf, neem, tensy, na gelang van
wat die werkgewer en werknemer ooreenkom, die opge-
loopte verlof op ’n ander tyd geneem word: met dien
verstande dat die werkgewer die werknemer in elk
geval in staat moet ste] om die opgeloopte verlof te
neem in die tydperk voordat hy weer vir sy volgende
verlef met betaling kwalifiseer en dat, indien die werk-
nemer versuim om die opgeloopte verlof binne daardie
tydperk te neem, hy sy reg daartoe verbeur.

{c) By beéinﬁiging van die diens van 'n werknemer wat

geregtie geword het op die ekwivalente waarde van .

die ekstra verlof met betaling soos voorgeskryf in
hierdie subklousule, maar dit nog nie ontvang het nie,
moet hy by diensbegindiging betaal word vir dié ekstra
verlof met betaling waarvoor hy gekwalifiseer het maar
nog nie ontvang het nie. 2

(11) Behoudens soos andersins hierin bepaal, word dit vir die
toepassing van hierdie klousule beskou dat ,, diens” begin
op die datum waarop 'n werknemer by die werkgewer in
diens tree, of, na gelang van die jongste datum, die datum
waarop hy laaste op vakansievericf geregtig geword het,

(12) Die Raad kan met enige ander nywerh‘e'id wederkerige reg-
lings tref vir die uitwisseling van verlofbewyse ten bate van
werknemers wat die Nywerheid verlaat,

(13) Verbod op sessie.—Geen eis hoegenaamd deur enige werk-
nemer teen die Raad kan gesedeer word nie en geen
beweerde sessie daarvan is bindend vir die Raad nie.

14) In hierdie klousule omvat die uitdrukking ,, werkgewer "—
= =

(a) ingeval van die dood van 'n werkgewer, die ekszlouteur

_ van sy boedel, of sy erfgename of legataris; en
(b) ingeval van die bankrotskap van 'n werkgewer of inge-
val van die bereddering van sy boedel of die oordrag of
verkoop van sy besigheid, die trustee of beredderaar

of nuwe eienaar van die besigheid. :

indien sodanige cksekuteur, erfgenaam, legataris, trustee, beredde-
raar of nuwe cienaar voortgaan om daardie werknemer in diens

te hou.
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6. SPECIAL Bonus.

(1) This section shall not apply to employess employed in
terms of Parts 1 and HI of this Agreement, apprentices, trainees,
any category of Rates 8, 9, 10 and 11 work, labourers.

(2) Whenever an employer transmits to- the Council holiday
payments in terms of clause 5 of this Part of the Agreement, he

shall at the same time transmit the money equivalent of a special

bonus as follows: —

{(a) In respect of all employees for whom a wage of 80-46 cents
per hour is prescribed in this Part of the Agreement, the
employer shall pay each of these employees a bonus of
R90 per annum. The employer shall enter the amount
thereof on a voucher to be furnished to the employee,

setting out the number of shifts which count towards the |

bonus, calculated pro rata monthly, to the Secrétary of the
Council, within seven days after the end of each and every
month along with the money equivalent of the holiday pay-
ments referred to in clause 5 (5) of this Part of the Agree-
ment,

b) Ex-r:ept as is provided under clause 5 (6) of this Part, the

total amount of bonus standing to the credit of an employee .

shall be paid in full to him when he proceeds on leave in
terms of clause 5 (3} of this Part of the Agreement.

(3} Whenever the employment of an employee terminates before
he becomes entitled to a holiday in terms of clause 5 of this
Part of the Agreement, the employee shall be credited with a
share of the bonus specified for hig class proportionate to the
number of shifts credited to him for holiday payment purposes.
The employer shall enter the amount thereof on a voucher to be

" furnished to the employee setting out the number of shifts which

count for holiday payment purposes, and immediately forward the
money equivalent of- the bonus to the-Secretary of the Council
along with the money equivalent of the holiday payment entitle-
ment. : :

(4) Whenever the bonus fs remitted to the Council in terms of
sub-clauses (2). and (3) of this clause, the provisions of sub-clause
(7), (8), (9) and (13) of clause 5 of this Part. of the Agreement
relating to the money equivalent of the holiday payments entitle-
ment shall mutatis mutandis apply. €

(5) For the purpose of this clause— %o
“ghift ” means one day's work of eight hours worked from

Monday to Friday intlusive; )
* “ per annum ” means 243 shifts. -

7. TLLNESS AND/OR TRNIURY ON DDUTY ALLOWANCE.

(a)_IHnesls Allowance—Whenever an employee who is not -

covered by the provisions of the Eleetrical Contracting and

* Servicing Industry (Cape) Sick Pay Fund is absent from work due

to iliness, he shall for the day or days absent during the first week

" of such absence be paid an hourly allowance as prescribed in (c)

hereof; provided that an employer who is required to pay such

allowance may require the employee to produce a medical certi--

ficate in respect of such absence before payment is made.

(b)Y Injury on Duty Allowance. . )

(i) Whenever an employee is absent frem work on account
of injury or disablement falling within the provisions of the
Workmen’s Compensation Act, 1941, and such employee
is covered by the provisions of the Electrical Contracting
and Servicing Industry (Cape) Sick Pay Furnd he shall be

. paid an heurly allowance as prescribed in (c) hereof for.
all the hours he is absent from work for any day or days

not recognised as compensable if terms of the said. Aet,
‘up to a maximum of three days.

(i) Whenever an employee is absent from work on account of
injury or disablement falling within the provisions of the
Workmen’s Compensation Act, 1941, and such employee
is not covered by the provisions of the Electrical Contract-
ing and Servicing Industry (Cape) Sick Pay Fund, he shall
be paid an hourly allowance as prescribed in (c) hereof
for the hours he is absent from work on any day or day
up to a maximum of the first week of such absence, i

Hlness or Infury on Duty .

(¢) C! ss of Employee. (Hourly) Allowarice,

. Cents.
Rate 1 —Electricians. ....cvevevrves 29:30

Raie 12—Labourers............ conne 12

8. OVERTIME AND PAYMENT Foit WORK ON SUNDAYS AND
' CerTamy PUBLIC HOLIDAYS.

(1) Save as is provided in sub-clauses (2) and {3) of this clause,
time worked by employees after the compietion of the normal
shift in the establishment concerned, shall be regarded as over-
time and be paid for as follows:— .

- (a) At one and. one-third times the hourly rate during the first
six hours immediately following the normal shift.

(b) Thereafter, at one and oné-half times the heourly rate wntil
the wsuzl starting time of the employee’s next normal
shift.
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6. SPESIALE BONUS,

(1) Dié artikel is nie van toepassing op werknemers in diens
kragtens Dele I en III van die Qoreenkoms, vakleerlinge, kweke-
litige, enige klas werk onder loongroepe 8, 9, 10 en 11, arbeiders,
wagte of polisiejongens nie. :

,(2) Wanneer ‘n werkgewer kragtens klousule 5 van dié Deel van
die” Ooreénkoms verlofbetalings na die Raad stuur, moet hy ter-
selfdertyd die geldekwivalent van 'n spesiale bonus, soos volg
aanstuur ;-

(a) Aan alle werknemers vir wie °n loon van 80-46 sent per uur
in dié¢ deel van die Qoreenkoms voorgeskryf word, moet
die werkgewer 'n bonus van R90 per jaar betaal. Die
werkgewer moet die bedrag daarvan inskryf op ‘n bewys,
wat aan die- werknemer gegee moet word en waarop ook
die getal skofte wat vir die bonus tel, voorkom, wat maan-
deliks pro rata bereken word, en die geldwaarde van die
verlofbetaling waf in klousule 5 (3) van dié Deel van die
Ooreenkoms vermeld is, binne sewe dae na die einde van
elke maand aan die Sekretaris van die Raad stuur. :

(h) Uitgesonderd socs in klousule 5 (6) van dié deel bepaal,
moet die volle bedrag aan bonus in die kredit van 'n werk-
nemer, aan hom betaal word wanneer hy kragtens klousule
5 (3) van dié dee] van die Ooreenkoms met verlof gaan.

{3) As 'n werknemer se diens eindig voordat hy ingevolge klou-
sule 5 van dié deel van die Qoreenkoms op verlof geregtig word,
moet hy met 'n deel van die bonus wat vir sy klas voorgeskryf
word, in verhouding tot die getal skofte wat vir verlofdoeleindes
aan hom foegestaan is, gekrediteer word. Die werkgewer moet
dic bedrag daarvan op n bewys inskryf wat aan die werknemer
gegee moet word en waarop die getal skofte wat vir verlofbetaling-

 doeleindes tel, uiteengesit word, en die geldekwivalent van die

bonus, saam met dié geldekwivalent van die verlofbetaling waarop
hy geregtig is, onmidd_e]hk aan die Sekretaris van die Raad stuur,

(4) Wanneer die bonus ingevolge subklousule (2) en (3) van
hierdie klousule aan die Raad gestuur word, geld die bepalings
van subklousules (7), (8), (9) en (13) van klousule 5 van hierdie
Deel van die Qoreenkoms, nl, dié¢ wat op die geldekwivalent van
die verlofbetalings waarop hy geregtig is, betrekking het. )

(5) Vir die toepassing van hierdie klousule, beteken—

.. skof 7 een dag se werk van 8 uur, vanaf Maandag tot en mef
Vrydag gewerk; . : '
,» per jaar” 243 skofte.

" 7. SIEKTE- EN/OF BESERING-OP-DIENS-TOELAE,

(a) Siektetoelae—Wanneer 'n werknemer wat nie deur die
bepalings van die Sickefonds van die Elektriese Aannémings- en
Bedieningsnywerheid (Kaap) gedek is nie, weens siekte van sy werk
afwesig is,.moet aan hom ten opsigte van di¢ dag of dae wat hy
gedurende die eerste week van sodanige afwesigheid afwesig is,
n uurtoelae betaal word soos in (¢) hiervan voorgeskryf; met
dien verstande dat *n werkgewer wat sodanige toelae moet betaal,
van die werknemer kan vereis om ‘n doktersertifikaat ten opsigte
van sodanige afwesigheid in te dien voordat di€ betaling geskied.

(b) Besering-op-diens-toelae.

(iy Wanneer 'n werknemer van die werk afwesig is weens 'n
besering of weens ongeskiktheid wat binne die bepalings
van die Ongevallewet, 1941, val en sodanige werknemer
- deur die bepalings van die Siekefonds van die Elektriese
Aannemings- en Bedieningsnywerheid (Kaap) gedek is,
moet aan hom ’'n uurtoelae betaal word soos in (c) hiervan
voorgeskryf ten opsigte van al die ure wat hy vir 'n dag
of dae van die werk afwesig is en wat nie as skadeloosstel-
baar ingevolge genoemde Wet erken word nie, tot 'n
“maksimum van drie dae. .

" (i) Wanneer 'n werknemer van die werk afwesig is weens ’n
besering of ongeskiktheid wat binne die bepalings van die
Ongevallewet, 1941, val en sodanige werknemer nie- deur
die bepalings van die Siekefonds van die Elekirotegniese
Aannemings- en Bedieningsnywerheid (Kaap) gedek is nie,
moet aan hom, 'n uurioelae betaal word soes in (¢) hier-
van voorgeskryf ten opsigte van die ure wat.hy op 'n dag
of dae van die werk afwesig is, tot 'n maksimum van die
eerste week van sodanige afwesigheid. g

Siekte- of besering-0p+

(¢) Klaswerknemer. diens-toelae
(uurtoelae),
' Sent,
Loongroep 1—Elektrisi€ns.......oou.v 2930
Loongroep 12—Arbeiders..... S—— 12

8. OORTYD EN BETALING VIR WERK OP SONDAE EN OP SEKERE
OPENBARE VAKANSIEDAE.

(1) Behoudens soos bepaal in klousules (2) en (3) van hierdie
klousule, word tyd wat deur werknemers gewerk word na vol-
tooiing van die gewone skof in die betrokke bedryfsinrigting, as
oortyd gereéken, waarveoor as volg betaal moet word: —

(a) Vir die cerste $ed utr onmiddeliik pa die gewone skof

gewerk, teen een en 'n derde maal die gewone loon,

(b) Daarna ‘teen 1} maal dic uurloon .tot die begin van die
werknemer se volgende gewone skof. T

23
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_any work—

(2) Whenever an employee is called out on urgent work at any
time after six hours of having completed his normal shift, he
shall be remunerated at one and one-half times his hourly rate
for the period of time commencing when the employee leaves
his home, and returns there, including time workéd on the job,
until the usual starting time of his next normal shift.

(i) Employees engaged on urgent work shall be paid for work
on Sundays at not ness than one and two-thirds times the
hourly rate for the hours worked with a minimum pay-
ment of not less than four hours’ pay. at one and two:thirds
times the hourly rate in respect of hours worked prior to
noon. Where such work extends into the afternoon period
a minimum payment of eight hours at one and two-thirds
times the hourly rate shall apply.

(37 (i) Whenever an employee (other than an employee engaged
on urgent work) works on a Sunday he shall be paid at one and
two-third times the hourly rate for time worked with a minimum
payment of one and two-thirds times the hourly rate for the
hours of a normal shift, provided that where the employer
provides work to occupy the employee for the hours of a normal !

shift and the employee fails or refuses to work the full period -
required of him, such employee shall be entitled to payment only

for the period actually worked.

(ii) Whenever an employee works on Good - Friday, Easter
Monday, Ascension Day, Day of the Covenant, Christmas Day
or New Year’s Day, he shall be paid for the hours for which;
had he not worked, he would be paid in terms of sub-clause (2)
of clause 5 of this part of the Agreement, and shall be paid in
addition at onme and one-third times the hourly rate for time
worked up to the said number of hours; thereafter, two and one-
half times the hourly rate shall be paid until the usual starting

© time mext day.

(4) An employee shall be given one day off.in each week and

if he is employed on such day he shall be paid at one and two-
thirds times the hourly rate for the time worked, until the usual

- starting time next day:; provided that in no case shall he receive

less than a minimum of four hours pay at one and two-thirds
times the hourly rate. ’ ’

9. DanGEROUS WORK.

(1) In addition to the wages prescribed an employer shall pay
his employees not less than ten per cent of such wage in respect

.of each hour during which such employee is engaged in perform-
ing dangerous work. S !

‘(25 For the purpose of this clause “ dangcrc_jﬁs work ' means

(@) classified as dangerous in any statutory, provincial or
municipal law or regulation relating to. the. Building
Industry and operative in any town or place in or at which
such work is performed;

(b) performed on the outside of a building, other than in the
course of the erection of a nmew building on or from a
swinging scaffold, boatswain’s chair, or roof or extension
ladder, at a height of more than 30 feet from the ground
lével, in connection with the renovation, alteration or

repair of such buildings, or the erection of illuminations or .

the hanging of bunting;

(¢) performed on an independant chi.mney"d'r steel stack at a
height of more than 30 feet from the ground level;

(d) performed in old sewers,

10. REFRESHMENTS.

Every employer shall _provide a pcrsoh for the preparation
of tea for his employees in the morning, noon and in the after-

. noon, and shall provide a time not exceeding six minutes in the
morning and again in the afternoon for the taking of tea, such -

times to be agreed upon in consultation between the employer

_and employees, on each job.

- No employce may 'leg-_ve the position where he is working .

for tea, in the morning or afternoon. - .

~ 1}. PROPORTION OF ELECTRICIANS OR JOURNEYMEN TO OTHER

EMPLOYEES. . - !

© (1) An employer shall employ a qualified electrician or journey-
man who shall not be the owner and/or partner before he shall
employ any other employee on work for which a lesser rate than
Rate 1 is prescribed in this Part of the Agreement.

(2) For the purpose of this clause, an employer and/or owner
and[or partnership shall not be considered as employees.

_(3) In any establishment where not more than four (4) electri-

ciangs or journeymen are employed .the ratio of labourers to
electricians or journeymen shall not be more than two (2)
labourers to each electrician or journeyman so employed and one
(1) additional labourer for each apprentice indéntured under the
Apprenticeship Act of 1944, or for each “ Trainee” employed
under the Training of Artisans Act of 1951. ; :

. Note.—Working partners ‘or owners who are electricians or
journeymen as defined in the Agreement shall be recognised as
electricians or. journeymen for the purpose of sub-clause (3)..
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(2) As 'n werknemer na ses uur pa voltooiing van sy gewone
skof ingeroep word vir dringende werk, moet hy besoldig word
teen 14 maal sy uurloon vir die tydperk wat begin wanneer die
werknemer sy tuiste verlaat en daarheen terugkeer, met inbegrip
van die tyd wat hy aan die werk bestee het tot die gewone begin-
tyd van sy volgende gewone skof.

{1) Werknemers wat dringende werk verrig moet op Sondag
minstens een en twee derdes maal die weekloon betaal word
ten opsigte van die ure gewerk, met 'n minimum betaling
van' minstens ten opsigte .van vier uur teen een en twee
derdes maa! die uurloon ten opsigte van ure wat voor 12-
uur middag gewerk is. Ingeval sodanige werk tot in die
middagwerktydperk strek, geld 'n minimum betaling
van agt uur teen een en twee derdes maal die uurloon.

(3) (i) Wanneer 'n werknemer (uitgesonderd ’n werknemer wat
dringende werk verrig) op 'n Sondag werk, moet hy een en twee
derdes maal die vwurloon betaal word wvir tyd gewerk, met ’n
minimum betaling van een en twee derdes maal die uurloon vir
diec ure van 'n gewone skof; met dien verstande dat ingeval die
werkgewer werk verskaf om die werknemer vir die ure van
‘n gewone skof besig te hou en die werknemer in gebreke bly of
weier om die volle tydperk wat van hom vereis word te werk,
sodanige werknemer geregtig is op betaling slegs ten opsigte van
die tydperk wat hy werklik gewerk het,

(ii) Wanneer ‘n werknemer op Goeie Vrydag, Paasmaandag,
Hemelvaartdag, Geloftedag, Kersdag of Nuwejaarsdag werk, moet
hy betaal word vir die ure waarvoor hy, as hy nie gewerk het
nie, betaal sou gewees het kragtens subklousule (2) van klousule
5 van dié Desel van die Ooreenkoms, en moet hy boonop betaal
word teen een en ‘n derde maal die uuricon vir tyd wat tot
op die genoemde getal ure gewerk word; daarna moet hy teen
24 maal die nurloon betaal word tot die gewone aanvangstyd op
die volgende dag,

(4) 'n Werknemer moet elke week ’n vry dag toegestaan word
en as hy op daardie dag diens doen, moet hy betaal word teen
14 die uurloon vir die tyd wat gewerk word tot dic gewone
begintyd op die volgende dag; met dien verstande dat hy in geen
geval minder as 'n minimum van vier uur se loon teen 13 maal
dic uurloon moet ontvang nie.

9, GEVAARLIKE WERK.

(1) Benewens die voorgeskrewe loon, moet 'n werkgewer sy
werknemers minstens tien persent daarvan betaal vir elke uur
waarin hulle gevaarlike werk verrig.

(2) Vir die toepassing van hierdie klousule beteken ., gevaarlike
werk 7 werk wat— .

(@) in 'n statutére, provinsiale of munisipale verordening of
regulasie cor die bounywerheid wat-in °n dorp of plek
waar sulke werk verrig word, van krag is, as gevaarlik
geklasifiseer word;

(b) aan die buitekant van ’n gebou verriz word (uitgesonderd
waar 'n nuwe gebou opgerig- word, van °n hangsteier of -
-stoel, dak of skuifleer) meer as 30 voet bo die grond, in

- verband met ‘die opknapping, verandering of herstel van 'n

gebou, die aanbring van ligte of die ophang van vlaggies;

- (e) op 'n alleenstaande gemesselde of staalskoorsieen meer as
30 voet bo die grond verrig word; .

(d) in ou riole verrig word.

10. VERVERSINGS.

Elke werkgewer moet ’n werknemer aanstel om tee in die
oggend, middag en mamiddag vir die werkmemers te maak en
moet 'n pouse van hoogstens ses minute in die oggend-en weer
in die namiddag toestaan om tee te drink; cor die juiste tyd
moet deur die werkgewer en werknemers by elke werk ooreen-
gekom word. In die oggend of namiddag mag geen werknemer
sy werkplek verlaat om tee te drink nie.

11. GETALSVERHOUDING VAN ELERTRISIENS OF VAKMANNE TOT _
v ANDER WEREKNEMERS.

(1} 'n Werkgewer moet 'n gekwalifiscerde elektrisién of vakman
in diens hé wat nie die eienaar en/of ’n vennoot mag wees nie,
voordat hy enige ander werknemer in diens kan neem op werk
waarvoor ‘n laer loon as in loongroep 1 in hierdie deel van die
Qoreenkoms voorgeskryf word. :

(2) Vir die toepassiig van hierdie klousule moet 'n werkgewer
en/of eienaar en/of vennootskap nie as werknemers beskou word
nie.

(S‘] In 'n bedryfsinrigting waar hoogstens vier (4) elektrisiéns

-of vakmanne in diens is, mag die verhouding van arbeiders tot

elektrisiéns of vakmanne hoogstens twee (2) arbeiders vir elke
elektrisién of vakman aldus in diens, wees, en een (1) addisionele
arbeider vir elke vakleerling’' wat kragtens die Wet op Vak-
leerlinge, 1944, ingeskryf is, of vir elke ., kwekeling” wat -
kragtens die Wet op Opleiding van Ambagsmanne, 19531, in
diens is.

Ler weL—Werkende vennote of eienaars wat elektrisiéns of
vakmanne is scos in die Ooreenkoms omskryf, word vir die
toepassing van subklousule (3) as elektrisiens of as vakmanne
erken.
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12. STORAGE: [NSURANCE AND PrOVISION OF TOOLS.
(1) (@) Wherever possible, suitable places shall be provided
by the employer on all jobs for locking up tools and the employer
shall appoint a responsible person for each job to see that such

places ‘are locked. This shall pot apply to jobbing work. All
employees’ tools in workshops and.in lock-up places provided in-

terms of this sub-clause shall be insured by the employer against
loss by fire; provided. that this provision shall apply only. when
the employees’ tools are marked with his pame, and such
tools has. furnished the employer a reasonable opportunity of
checking such inventory. :

(h) If such tools are not insured the employer shall be in any

case liable for any such loss, up to and including a limit value
of one hundred rand, {R100), unless the empioyee concerned has

satisfied the insurer, before such loss, that the value of his tools

exceeded that figure.

(2) in the event of an emplovee being required to use any of

the following tools in the performance of his work, such tools -

shall be provided in good order and condition by the employer
as follows:— ' -

Screwing-tackle, such as stocks,-dies, taps, pipe vices, blow
lamps, files and hack-saw blades, large hammers of 3 Ib. and
rover, chisels for chasing, steel draw tapes, plugging tools,
draw-vices and safety belis. - 4

(3) An employer when ‘issuing tocis an loan to an employee
shall require the employee to sign a receipt for any or all such
_tools issued. - The employer shall be responsible for all such
tools signed for, and the employer shall be entitled to recover
the cost; or replacement of any tools that the employer has
signed for and is unable to return. - Fo

kS NOTICE BOARDS. e

- Every employer and all employers working in partnership shall,
wherever electrical installation operations are being carried out,
display, in a_conspicuous place, accessible to the public, a notice
board measuring not less than 24 inches by I8 inches showing
the full namé and business address of such employer or partner-
" ship. ‘

14. TRADE UNION SUBSCRIPTIONS.

" (1) Every employer who is a member of the Electrical  Con-
tractors’ Association (South Africa), shall deduct the amount of
the current subscriptions payable to the South African Electrical
Workers’ Association, in respect of each week or part of a week
of employment, including the period an employee is on leave
in terms of clause 3, from the earnings of each of his employces
for whom wages are prescribed in clanse 3 of this ‘part of the
Agreement and shall forward the amount thus deducted with the
form provided by the Trade Union to the Secretary.of the Trade

Union not later than the seventh day of each month following.

that in respect of which the deductions were made. .

'(2) The South African Electrical Workers' Association shall

indemnify every employer referred to in sub-clause (1) against any
claim that may arise in respect of this clause and when a deduc-
tion in terms of this clause has been made, irrespective of ‘whether
this amount has been paid over to the said trade union, the
" employee concerned shall be -deemed to have paid his sub-
scriptions to the said trade union.: : :

_ PART 111 _
SPECIAL PROVISIONS ' APPLICABLE TO THE RADIO,
REFRIGERATION AND/OR DOMESTIC APPLIANCE
SERVICING SECTION OF THE INDUSTRY. ]

L. INTRODUCTION. - %,
Savings in so far as they are.in conflict with this part of the
Agreement, in which. case” the terms -hereinafter provided shail
obtain and have preference, the conditions specified ‘in Part 1
of the Agreement shall apply to employees employed on work
classified at Rate 1 in clause 4 of Part T and employees scheduled
in Division 5 {Annexure F) employed in the Radio, Refrigeration

and/or Domestic Appliance Servicing Section of the Industry.

2. DEERINITIONS. |
(1) For the purpose of this clause—’ : - ey

* dayshift ” means any period from Monday to Saturday of not
more than 8% hours ordinarily worked by an empiovee
between the hours of 7 a.m. and 7 p.m. on five days, or any
period not exceeding five hours worked between the hours
of 7 am. and 1 p.m. on one day per week which shall be
known as the short day.

(2) Employers may _vary'th‘? day of the week that is to be
observed as a short day; provided that a week’s notice is given
to the employee as to which day is to be observed as a short day.

12. BEWARING, VERSEKERING EN VERSKAFFING VAN GEREEDSKAP. '

- (1) (@) Waar moontlik moet die werkgewer by elke werkplek
’n geskikte toesluitplek vir gereedskap verskaf en ’n verant-
woordelike persoon aanstel om toe te siem dat al die plekke -
gesluit is. Hierdie bepaling is nie op loswerk van toepassing nie.
Die werkgewer moet alle gereedskap van werknemers in werk-
winkels en in toesluitplekke wat ‘ingevolge hierdie subklousule
verskaf word, teen verlies deur brand verseker; met dien ver-

stande dat hierdie bepaling slegs van toepassing is ‘wanneer die -

werknemer ¢e naam op die gereedskap aangebring is en hy die
werkgewer van ’'n lys van sodanige gereedskap voorsien en aan
hom genoeg geleentheid gegee is om die lys te’ kontroleer,

(b) Indien hierdie gereedskap nie verseker is nie, is die werk-"
gewer nogtans vir verlies aanspreeklik tot en met 'n waarde-
beperking van eenhonderd rand (R100), tensy die betrokke werk-
nemer die versckeraar voor die verlies daarvan oortuig het dat sy
gereedskap meer as daardie bedrag werd was.

(2) Indien dit van ’n werknemer vercis word om enige van die
volgende gereedskap te gebruik by die uitvoering van sy werk
moet di¢ gercedskap soos voig in goeie toestand en orde deur die
werkgewer- verskaf word:—

Skroefsnygereedskap, soos stokke, snymoere, siytappe, pyp-

skroewe, biaaslampe, vyle en ystersaaglemme, groot hamers

“van 3 Ib. en swaarder, beitels vir groewe kap, staaltrekbande,
muurpropgereedskap, trekskroewe en veiligheidsgordels.

(3) Wanneer 'n werkgewer gereedskap op bruikleen aan ’n werk-
nemer uitreik, moet hy van die werknemer vereis om ’n kwitansie
te teken vir enigeen van of al sulke gereedskapstukke uitgereik.
Die werkgewer is verantwoordelik vir al die gereedskap waarvoor
hy geteken het, en die werkgewer het die reg om die koste of ver-
vanging van enige gereedskap te verhaal waarvoor die werknemer
geteken het maar nie in staat is om terug te besorg nie.

13. KENNISGEWINGBORDE. '

Elke werkgewer en alle werkgewers wat in vennootskap werk,
moet oral waar elektrotegniese installeringswerk verrig word, op:
’n opvallende plek wat vir die publiek toeganklik is, 'n kennisge-
wingbord- van minstens 24 duim by 18 duim vertoon, waarop die -,
volle naam en besigheidsadres van die werkgewer of vennootskap -

" voorkom.

' 14. VAKVERENIGINGLEDEGELD.

(1) Elke werkgewer wat 'n lid van die'elektrotegniese Aanne-
mersvereniging  (Suid-Afrika) is, moet die bedrag van die heer-
sende ledegeld betaalbaar aan die Suid-Afrikaanse Elektrotegniese
Werkersvereniging ten opsigte van elke week of gedéelte van n
week diens, aftrek, met inbegrip van die tydperk wat ’n werk-"
nemer ‘ingevolge klousule 5 met verlof is, van die verdienste van

elkeen van sy werknemers vir wie lone in klousule 3 van hierdie .-

Deel van die Qoreenkoms voorgeskryf word, en moet die bedrag’
aldus afgetrek saam met die vorm wat deur die Vakvereniging

verskaf word, voor of op die sewende dag van elke maand wat. -
volg op dié ten opsigte waarvan die aftrekkings gedoen is, aan'

_die Sekretaris van die Vakvereniging stuur.

' (2) Die Suid-Afrikaanse Elektrotegniese Werkersvereniging moet .=
elke werkgewer in subklousule (1) genoem, vrywaar teen enige. =
eis wat ten opsigte van hierdie klousule mag ontstaan, en wanneer
’'n aftrekking ingevolge hierdie klousule geskied het, ongeag of

- hierdie bedrag aan genoemde Vakvereniging betaal is, word daar
geag dat die betrokke werknemer sy ledegeld aan genoemde

Vakvereniging betaal het.

3

DEEL III..

SPESIALE BEPALINGS VAN TOEPASSING OP DIE
'AFDELING VIR DIE BEDIENING VAN RADIO'S,
VERKOELINGS-  EN/OF  HUISHOUDELIKE " TOE'

. 1. INLEIDING.
Uitgesonderd waar hullé strydig is met hierdie dee! van die
Qoreenkoms—in dié¢ geval is die voorwaardes wat hierop volg
van toepassing en moet dit voorrang geniet—is die voorbehouds-

“ bepalings van Deel I van die Qoreenkoms van toepassing op

werknemers in diens vir werk geklassifiseer onder loongroep 1 in
klousule 4 van Deel 1 en werknemers ingelys in Afdeling 5
(Aanhangsel F) in diens in die nywerheidsafdeling vir die bedien- _
ing van radio’s, verkoelings- en/of huishoudelike toestelle.

2. WOORDOMSKRYWING.
(1) Vir die toepassing van hierdie klousule beteken—

»dagskof 7 elke tydperk tussen Maandag en Saterdag van
hoogstens 8% uwur wat gewoonlik deur ’'n werknemer op vyf
dae tussen 7 vm, en 7 nm, gewerk word, of elke tydperk van
hoogstens vyf vur wat tussen die ure 7 vm. en 1 nm. gewerk
word op een dag van die week, wat bekend moet staan .as
die ,, kort dag”™. .

(2) Werkgewers kan self die dag van die week wissel wat die
kort dag moet wees; met dien verstande dat aan die werknemer
een week kennis gegee word van watter dag die kort dag gaan
wees, :
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3. Houpay anp UNEMPLOYMENT Pay.

(1) Holiday payments provided for in this clause shall be
computed at the rate of pay which the employee is receiving
at the date of qualification, except in the case of employees
employed on an incentive bonus system, whose holiday payments
shall be computed on the average weekly earnings exclusive of
overtime over the last three months actually worked on incentive

‘bonus work prior to the holiday becoming due, or whichever is

the lesser period, over the mumber of weeks actually worked
during the period of employment on incentive bonus work.

(2) All public holidays in terms of the Public Holidays Act,
1952, or as may be amended from time to time, shall be paid
holidays in respect of which an employee shall be paid not less
than his ordinary rate of remuneration as if he had on such day
worked his average ordinary working hours for that day of the
week. e

(3) Hach employee employed in terms of this Part of the Agree-
ment, shall be entitled to two consecutive week’s paid holiday,
subject to the following conditions:—

(a) The qualification for such holiday shall be 287 shifts
(whether worked for one or more employers), exclusive 9f
overtime actually worked on a six-day working week basis,
or 50 calendar weeks of employment in the case of an
employee working on a five-day week basis; provided that—

(i) subject to sub-paragraph (i) hereof, employment for

less than 30 shifts or five calendar weeks, as the case
may be, with the same employer shall not count for
leave purposes; provided that an employee who is laid
oft, after working 18 shifts or three calendar weeks,
as the case may be, shall be credited with the number
of shifts or calendar weeks actually worked for leave
purposes;

where an employee’s service with the same employer
is broken in terms of sub-paragraph (i) hereof, and he
resumes work for the same employer, he shall be
credited” for holiday leave purposes with the total
number of shifts or calendar weeks, as the case may
be, worked with such employer; provided that he does
not work for another employer in the interim;

(ii

—r

any period of absence on account of sickness aggregat-
ing not more than 52 shifts or cight and two-thirds
calendar weeks, as the case may be, in any ome year
of service shall count for holiday purpeses; provided
that an employer shall be entitled to call upon an
employee for a medical certificate in proof of cause of
absence. Periods of absence on account of an accident
arising out of and in the course of the employee’s
employment shall count for holiday purposes; provided
such accident has been admitted as falling within the
provisions of the Workmen’s Compensation Act and
the periods of absence counting for holiday purposes
shall be the periods of disablement admitied by the
said Act; }

(i)

any employee who absents himself from work without
adequate reason satisfactory to his employer shall, in
respect of -each shift or working day lost by him
during such absence, forfeit five shifts or five-sixths of
a week, as the case may be, worked toward his holiday
qualification, with a maximum penalty of 30 shifts or
five calendar weeks, in any one qualifying period for
paid leave; provided that notification of such absence
shall made by the employer in writing to the Council
within seven days of such absence;

(iv)

periods of absence on the additional week’s leave or
accumulations thereof provided for in sub-clause (9)
of this clause shall count for holiday qualification pur-
poses to the extent of the number of shifts which
would normally have been worked during those periods
by the employee concerned.

(v

St

(b) The holiday shall include three weekends and be for one
unbroken pefiod.

(c) Should any statutory public holiday fall within the period
of the holiday, such period shall be extended by one day
with full pay for each such day.

(d) Application fer holiday shall be made by an employee |

within one month of the date he becomes entitled thereto.

(¢) The holiday shall be granted by the employer so as to
commence within a period of three months of due date.

(/) An employee shall be entitled to and shall take his holiday

within a period of three months from due date, unless
exemption be granted by the Council.

(g) No employee shall engage in amy employment for gain
during the period of his holiday.
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3. VERLOF- EN WERKLOOSHEIDSBESOLDIGING.

(1) Betaling vir verlof waarvoor voorsiening in hierdie klousule
gemaak word, moet bereken word teen die loon waarteen die
werknemer betaal word op die datum waarop hy kwalifiseer, uit-
gesonderd in die geval van werknemers wat volgens 'n aanspo-
ringsbonusstelsel werk en wie se verlofbetalings bereken moet
word op die gemiddelde weeklikse verdienste, buiten oortyd, oor
die voorafgaande drie maande wat werklik volgens aansporings-
bonuswerk gewerk is voordat die verlof verskuldig geword het of
die getal weke wat hy gedurende die tydperk van diens aanspo-
ringsbonuswerk verrig het, na gelang van die korste tydperk.

(2) Alle openbare vakansiedac ingevolge die Wet op Openbare
Feesdae, 1952, of soos dit van tyd tot tyd gewysig kan word, is
vakansiedae met betaling ten opsigte waarvan ’n werknemer
minstens sy gewone loon betaal moet word asof hy op daardie
dag sy gemiddelde gewone werkure vir dié dag van die week
gewerk het.

(3) Elke werknemer in diens ooreenkomstig hierdie Deel van die
Ooreenkoms is geregtig op twee agtereenvolgende weke verlof met
betaling, onderworpe aan die volgende voorwaardes:—

- {a) Die kwalifikasie van sulke verlof is 287 skofte, nitgesonderd
oortyd (of dit vir een of meer werkgewers gewerk is) wat
werklik op die basis van 'n sesdaagse werkweek gewerk is,
of 50 kalenderweke diens in die geval van 'n werknemer wat
'n vyfdaagse week werk; met dien verstande dat—

(i) behoudens subparagraaf (ii) hiervan, diens vir minder
as 30 skofte, of, na gelang van die geval, vyf kalender-
weke, by dieselide werkgewer nie vir verlofdoeleindes
meetel nie; met dien verstande dat *n werknemer wie
se diens tydelik opgeskort word nadat hy 18 skofte,
of, na gelang van die geval, drie kalenderweke gewerk
het, gekrediteer moet word met die getal skofte of
kalenderweke wat werklik vir vevrlofdoeleindes gewerk
is;

(ii) wanneer 'n werknemer se diens by dieselfde werkgewer
kragtens subparagraaf (i) hiervan onderbreek word, en
hy weer by dieselfde werkgewer in diens tree, moet hy
vir verlofdoeleindes gekrediteer word met die totale
getal skofte, of, na gelang van die geval, kalenderweke,
wat hy by daardie werkgewer in diens was; met dien
verstande dat hy nie intussen vir 'n ander werkgewer
werk mie;

(iii) enige tydperk van afwesigheid weens siekte wat tesame
hoogstens 52 skofte, of, na gelang van die geval, 8%
kalenderweke in ’n jaar diens bedra, moet vir verlof-
doeleindes meetel; met dien verstande dat 'n werkgewer
dic reg het om van ’n werknemer te vereis dat 'n
doktersertifikaat as bewys van die geval van afwesig- ~
heid voorgelé word. Tydperke van afwesigheid weens
ongelukke wat uit en in die loop-van die werknemer
se diens ontstaan, moet vir verlofdoeleindes meetel;
met dien versiande dat die ongeluk erken word as
binne die bepalings van die Ongevallewet en die tyd-
perke van afwesigheid wat vir verlofdoeleindes moet
meetel, die tydperke van ongeskiktheid is soos in
genoemde Wet erken;

(iv) enige werknemer wat van die werk wegbly sonder
genoegsame rtede wat sy werkgewer tevrede stel,
verbeur ten opsigte van elke skof of werkdag wat hy
gedurende die afwesigheid verloor, vyf skofte of, na
gelang van die geval, 5/6des van 'n week wat vir
verlofkwalifisering gewerk is, met ’n maksimum boete
van 30 skofte of wyf kalenderweke in ’'n bepaalde
kwalifiseertydperk vir verlof met betaling; met dien
verstande dat die werkgewer binne sewe dae na die
affwesigheid die Raad skriftelik daarvan in kennis

. moet stel; .

(v) afwesigheidstydperke weens die ekstra week verlof
waarvoer voorsiening in subklousule, (9) van dié
klousule gemaak word, of opgeloopte tydperke ten
opsigte daarvan word vir verlofdoeleindes gereken op
grondslag van die getal skofte wat die betrokke werk-
nemer in gewone omstandighede gedurende sulke tyd-
perke sou gewerk het.

(b) Die verlof moet drie naweke insluit en moet ononderbroke
wees.

{¢) Wanneer ’n statutére openbare vakansiedag binne die verlof-
tydperk val, moet dié tydperk met een dag met volle
betaling vir elke sodanige dag verleng word. E

(d) Aansoek om verlof moet binne een maand van die datum
waarop hy op verlof geregtiz is, deur die werknemer
gedoen word.

{¢) Die verlof moet deur die werkgewer toegestaan word sodat
dit binne 'n tydperk van drie maande nd die datum waarop

dit verskuldig geword het, begin.

() 'n Werknemer het reg op sy verlof en moet dit neem binne
'n tydperk van drie maande na die datum waarop dit
verskuldig geword het, tensy die Raad vrystelling verleen.

(g) Geen werknemer mag gedurende sy verlof vir loon werk
nie. "
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() (a) At the end of each and every calendar month not later
than seven days after the end of such calendar month, every

. employer shall: forward to the Secretary of the Council the

money equivalent of the holiday pay to which all or any of his
employees is entitled in respect of the said calendar month, and
shall furnish a voucher drawn up in a form acceptable to the
Council setting out the number of shifts which count for holiday
purposes less any deductions compelled by Law for Income Tax.

. A copy of this voucher shall be handed to the employee con-

- cerned. 2

(b) Any. emplover who does not wish to “remit to the Council
monthly the Holiday and unemplovment pay or special bonus
presctibed in terms of sub-clause (4) (a) of this clause, and sub-
clause (3) of clause 4, may be exempted from doing so on pro-
duction of evidence to the satisfaction of the Council that the
moneys due and/or accruing are adequately safeguarded by
means of a surety issued by an approved bank, insurance com-
pany or similar financial institution to the effect that such moneys
are safeguarded, and will be forwarded to the Secretary of the
Council not later than fourteen days prior to the time that the
emplovee is due to proceed on annual leave, At the same time
the holiday money is remitted to the Council in terms of this
sub-clause the employer shall furnish the Council with a voucher
drawn up in a form acceptable to the Council setting out the
number of shifts which count for holiday purposes less any
deductions compelled by Law for Income Tax. A copy of this
voucher shall be handed to the employee concerned.

(i) When an employee is about to take his leave, the moneys
payable to him for the purpose of such leave shall be
paid to him. on his ceasing work to go on holiday, through
the offices of the Council on production by the employee
ofdthi voucher issued to him in terms of paragraphs (a)
and {4).

(ii) The employer shall, not later than fourteen days prior to
the time that the employee is due to "proceed on annual
leave, forward to the Council a holiday voucher drawn up
in a form acceptable to the Council and containing the
employee’s signature for verification purposes together with
the employee’s voucher as prescribed in sub-clause (4) (a)
_and (b) of this clause.

(5) When the employment of an employee terminates before he
becomes entitled to a paid holiday in terms of sub-clause (3) of
this ciause, he shall be credited with the proportionate number
of shifts or calendar weeks of employment, as the case may be.

. The employer shall furnish the employee, at the time he leaves

his service, with a voucher setting out the number of shifis or
calendar weeks of employment, as the case may be, which count
for hoeliday- purposes, and immediately forward to the Secrefary

- of the Council the money equivalent of the holiday pay to which

the employee is so eatitled.

{6} (g) Where the period of unemployment between one engage-
ment and another is more than six days, an employee on
presenting his voucher or vouchers to the Council shall be entitled

~during each week of his unemployment to the pavment from

the amount standing to his credit of a- sum not less than R4 or

the amount standing to his credit. whichever is the lesser, but

not exceeding half pay at the rate he was receiving when unem-
ployment started, whichever is the greater, until such time as the
credit indicated in the voucher or vouchers is exhausted. Should
the employee obtain employment before such credit has been
exhausted, the unpaid amount shall be credited fo him in the
books of the Council and shall be available to him in accordance
with the aforegoing provisions, either when next he qualifies for

. leave or becomes unemployed for a longer period than six days.

th) Any employee claiming and receiving payment in terms of
paragraph (a) of this sub-clauge shall. on obtaining further employ-
ment in the Industry, commence to qualify for leave as from
the date of such employment; provided that if there is any
unclaimed balance to which he is entitled to be credited in terms
of this clause, the leave equivalent of such balance shall be
credited to him. i i

(7) When an employee dies, or is, 'in the course of his work,

incapacited from contimiing at his trade, the amount which is

due in respect of holiday pay shall be payable to his estate or
himself, as the case may be, through the Council.

(8) {a) An employee who has been furnished with a voucher in
terms of sub-clause (5) of this clause and is no longer employed in
the Tndustry, shall on production of a wriften proof acceptable
to the Council that he is ho longer employed in the Indusiry be
entitled, subject to paragraph (b) of this'sub-clause, on presenting
the voucher to the Council to payment thereon of any unpaid
balance standing to his credit on the books of the Council.

(b} Any voucher issued to an employee in terms of sub-clause
(5) of this clause shall be vallid for a period of two years from

. the date of the last shift worked by such emplovee, and amounts

stand'ng to the credit of an employee in the books of the Council
shall on the expiraticn of such period accrue to the funds of the
Council; provided, however, that the Council shall consider any
claim that may be made by any such employee after the expira-
tion of the said period, and may in its discretion make ex gratia
payment from the. funds of the Council to such employee as is

referred to herein.

(4) (a) Aan die einde van elke kalendermaand en nie later nie
as sewe dae na die einde van sodanige kalendermaand moet elke
werkgewer aan die Sekretaris van die Raad die geld ekwivalent
van die verlofbetaling stuur waarop almal of enigeen van sy
werknemers, ten opsigie van genoemde kalendermaand geregtig
1s, en moet 'n bewys verskaf, opgestel in 'm vorm wat vir die
Raad aanneemlik is en wat dic getal skofte wat vir verlofdoel-
eindes tel, min enige aftrekkings wat by wet vir inkomstebelasting
afgetrek moet word. vermeld. 'n Afskrif van hierdie bewys moet
aan die betrokke werknemer oorhandig word.

. (b) 'n Werkgewer wat nie maandeliks aan die Raad die verlof-
en werkloosheidsbetaling of spesiale bonus voorgeskryf ingevolge
subklousule {4) (a) van hierdie klousule, en subkiousule {3) van
klousule 4, wil stuur nie, kan daarvan vrygestel word deur tot
die bevrediging van die Raad bzwys te lewer da! die geide wat
betaalbaar is en/of oploop, genoegsaam beveilig is deur middel
van 'm sekerheid wat deur 'n erkende bank, versekeringsmaat-
skappy of soortgelyke finansiéle instelling uitgereik is met dié
strekking dat sulke gelde beveilig is, en moset nic later nie as
veertien dae voor die tyd waarcp die werknemer met jaarlikse
veriof sal gaan, aan die Sekretaris van die Raad gestuur word.
Terselidertyd dat die verlofgeld ingevolge hierdie subkiousule aan
die Raad gestuur word, moet die werkgewer aan die Raad 'n
bewys verskaf, opgestel in 'n vorm wat vir die Raad aanneemiik
is en wat die getal skofte wat vir verlofdoeleindes tel min enige
aftrekkings wat by wet vir inkomstebelasting afgsirek word,
vermeld. 'n Afskrif van hierdie bewys moet aan die beirokke
werknemer oorhandig word:— : -

(i) Wanneer 'n werknemer cp die punt staan om met verlof
te gaan, moet die gelde aan hom betaalbaar vir die doel-
‘einde van sodanige verlof, aan hom betaal word wanneer
hy ophou werk om met verlof te gaan, deur bemiddeling
van die Raad se kantore, wanneer die werkpemer die
bewys toon wat ingevolge paragrawe (2) en (5) aan hom
uitgereik is. L
(ii) Die werkgewer moel, nie later nie as veertien dae voor
die tyd wat die werknemer met jaarlikse verlof sal gaan,
aan die Raad 'n verlofbewys stuur, opgetrek in 'n vorm
wat vir die Raad aannzemlik is en wat die werknemer se
handtekening vir verifikasiedoeleindes bevat, fesame met
die werknemer se bewys soos in subklousule (4) (a) en (b)
van hierdie klousule voorgeskryf. g
{5) As 'n werknemer se diens eindig voordat hy kragtens sub-
klousule (3) van hierdie klousule on verlof geregtig geword het,
moet hy met die eweredige getal skofle, of, na gelang van die
geval, kalenderweke diens gekrediteer word. Die werkgewer moet
aan die werknemer, wanneer hy sy diens verlaat, 'n bewys uitreik
wat die getal skofte, of, na gelang van die geval, kalenderweke
diens wat vir verlofdoeleindes meetel, aantoon en onmiddellik die
geldekwivalent van die verlofbetaling waarop die werknemer
aldus geregtig is, aan die Sekretaris van die Raad stuur. '

(6) (@) As die tydperk wvan werkloosheid tussen twee diens-
tydperke meer as ses dae beloop, is 'n werknemer wat sy bewys
of bewyse aanbied by die Raad, geregtig om gedurende elke week
van sy werkloosheid uit die bedrag waarmee hy gekrediteer staan
'n bedrag van minstens R4 of die bedrag waarmee hy gekrediteer
staan, watter ook al die kleinste is, maar hoogstens halfbetaling

teen die foon wat hy ontvang het toe die werkloosheid begin het, .

watter ook al die grootste is, te ontvang, totdat die kredit wat in ™

die bewys of bewyse aangetoon word, unitgeput is, Wanneer die,

=

werknemer weer werk kry voordat daardie kredit uitgeput is, moet® g

hy met die onbetaalde bedrag in die boeke van die Raad gekredi-%

teer word en daardie bedrag moet vir hom beskikbaar gehou word
ocoreenkomstig die voorgaande bepalings wanneer hy of vir sy ' 7

volgende verlof kwalifiseer, of vir 'n tydperk langer as ses dae
werkloos word. :

{b) Enige werknemer wat, kragtens paragraaf (q) van hierdie
subklousule betaling eis en dit ontvang, moet, wanneer hy weer
in die Nywerheid werk kry, begin kwalifiseer vir verlof van die
datum van indiensneming af; met dien verstande dat as daar 'n
onopgevraagde saldo is waarmee hy kragtens hierdie klousule
gekrediteer moet word, hy met dié saldo gekrediteer moet word.

(7) As 'n werknemer sterf of in die Joop van sy werk onbe-
kwaam word om sy beroep verder uit te oefen, moet die bedrag
wal ten opsigte van «die verlofbetaling verskuldig is aan sy boedel,
of, na gelang van die geval, deur tussenkoms van die Raad, aan
hom uithetaal word.

(8) (@) 'n Persoon aan wie 'n bewys kragtens subklousule (5),

van hierdie klousule uitgereik is en wat nie langer in die Nywer-
heid in diens is nie, i3 by aanbieding van ’n skriftelike bewys aan-
neemlik vir die Raad, behoudens paragraaf (b) van hierdie sub-
klousule by die aanbieding van die bewys aan die Raad geregtig
op uitbetaling daarteen van die’ onbetaalde saldo waarmee hy in
die Boeke van die Raad’ gekrediteer staan.

{h) Enige bewys wat ingevolge subklousule (5) van hierdie
kiousule aan 'n werknemer uitgereik word, bly geldig vir twee
jaar nadat die werknemer sy laaste skof gewerk het, en bedrae
wat na verstryking van hierdie tydperk nog in die Raad se boeke
aan so 'n werknemer verskuldig is, kom die fondse van die Raad
toe; met dien verstande dat die Raad 'n eis deur so 'n werknemer
na verstryking van genosmde fydperk moet corweeg en na goed-
dunke ’n ex gratia-betaling uit die Raad se fondse kan doen aan
n werknemer wat hierin vermeld word,
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(9) (@) An employee who has been in continuous employment
with one establishment on gqualifying for his tenth period of
annual leave as provided for in terms ol sub-clause (3) of this
clause, and each year thereafter whilst in the employv of the same
establishment, irrespective of whether the said establishment has
changed ownership since the employee concerned was first
emploved, shall be entitled to an extra week’s paid leave at lhe
employers conven.ence or to the equivalent value thereof provided
that by mutual arrangement between the empioyer and
employee—

(i) the paid holiday referred to in sub-clause (3) of this clause

may be extended by an exira week; or

{11} the extra week’s leave may be deferred from %he year of
qualifcation and accumulated by the employee until he
quaifies for three such extra weeks' paid holiday.

(h) Whenzver the employer and emnloyee coms to the arrapge-
ment provided for in paragranh (¢) {ii} of this sub-ciause and the
employee has qualified for three such extra weeks' paid hpliday
(hereinafter referred to as “the accumulated leave' -~the employer
shall grant and the employee shall take the acciatulated leave
when he is given and takes the paid holiday provided for in sub-
clanse {3) of this clause, unless. as may be, the emnloyer and
employee agree to the accumulated leave being taken at a different
time; provided that the employer shall in any case enable the

- employee to take the accumulated leave in the period before he
“'next qualifies for a paid holiday, and if the employee fails to take

the accumulated leave within such period his title thereto shall
cease. .

(10} Saving as is otherwise provided herein “emplovment ™ for
purposes of this clause shall be deemed to commence from the
date on which an emnloyee enters an employer’s service or the
date on which he last became entitled to holiday leave, whichever
is the later.

3

(11) (a) The Council may make reciprocal jarrangements with
any other indusiry for the interchange of leave vouchers to the
benefit of the employee leaving the Industry.

th) Prohibition of Cession—No «claim whatever by any

“employee against the Council shall be capable of being ceded and

no purported cession thereof shall be binding upon the Council.

' (12) Notwithstanding the aforegoing provisions of this clause,
an employer and his employee to whom this clause apply may

., mutual v agree that the provisions of clause 13 of Part I of this

Agreement shall be substituted therefor.

(13) Every employer in this section of the Indusiry who is
registered with the Council at the date of coming info cperation
of this Agreement and who has not already done so in pursuance
of any previous agreement shall declare to the Council within
cne month of that date whether the provisions of this clause or
the provisions of clause 13 of Part I of the Agreement will be

. observed in his establishment, and every employer in this section
- of the Industry who is not already registered with the Council in
. pursuance of any previous agreement shall make such declaration

upon registering with the Council. -

(14) whenever such employees are required by the nature of

essential work te work on any statutory public holiday he shall—

(@) receive not less than one and two-thirds, times the rate

payable in respect of a shift ordinarily worked on a week

day; or -

(b) receive not less than one and one-third times his ordinary
rate in respect of the total period worked on such holiday
plus one day’s heliday within seven days on full pay,
calculated at the rate of an average ordinary shift for that
paiticular day of the week.

(15} In this clause the expression “employer™ includes—'

(o) in the case of the death of an employer, the -éxecutor of
his estate, or his heir or l=gatee; and”

(b) in the case of the insolvency of an employer or the liquida-
tion of his estate, or the transfer or sale of his busiress,
the trustee or liquidator or the new owner of the business;

if such executor, heir, legatee, trusiee, liquidator or new owner
continues to employ that employee.

4. HoLIDAY AND SPECIAL BONUS APPLICABLE IN THE Rapio, REFRI-
GERATION AND/OR IDOMESTIC APPLIANCE SERVICING SECTION OF
THE INDUSTRY. ;

(1) This clause shall apply to employees employed on work
classified as Rate 1 in clause 4 of Part | of the Agreement and
employees scheduled in Division 5 (Annexure F) employed in the
Radio, Refrigeration and/or Domestic Appliance Servicing Sec-
tion of the Industry; provided that it shall not apply to appren-
tices, trainees,- any category of rates 8, 9, 10 and 11 work,
labourers, watchmen or police boys.
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(9) (@) 'n Werknemer wat in onderbroke diens by dieselfde
bedryfsinrigling was, is, wanneer hy vir sy tiende verloftydperk
kwalifiseer soos bepaal coreenkomstig subklousule (3) van dié
kiousule en elke jaar daarna terwyl hy in d¢’ens by dieselide werk-
gewer is, ongeag of genoemde bedryfsinrigiing van eienaar ver-
ander het sedzit die betrokke werknemer cerste in diens geneem
is, al dan nie, gfregtig op ’'n ekstra week se betaalde verciof
wanneer dit vir die werkgewer gerieflik is, of op die ekwivalente
waarde daarvan; met dien verstande dat by onderlinge ooreznkoms
tussen werkgewer en werknemer— .

(i) die verlof met betaling wat in subklousule (3) van hierdie
kiousule voorgeskryf word, met 'n ekstra week verleng kan
word; of ’

(ii) die ekotra week verlof vir die jaar van kwalifisering uitgestel
en apzehoop kan word totdar die weskwemer vir drie soda-

‘ pige ekstra weke veriof met betaling gelovalifiseer het,

(b" Wanncer die werkgewer en werknemer dié regling tref waar-
voor voorsiening kragtens paragraaf (g) (i) van hierdie subklousule
gemaak word en die wertnemer vir drie ekstrn weke veriof met
betaling (hierna ,, die opzeloopte verlol ™) gen :em, geliwalifiseer
het, moet die werkgewer die opgelooste verlof toectaan vn die
werknemer most dit neem wannger die veriof met betaling, soos
voorgeskryf in subklousule (3) van hierdie klousule, toczestaan
en geneem word; tensy, na gelang van die geval, die werkgewer en
werknemer coreenkom. dat die opgeloopte verlof op 'n ander tyd
geneem word, met dien varstands dat die werkgewer d'e werk-
nemer in ieder geval.gslesntheid moet gee om die opgzeloobpte

cverlof in die tydperk te neem voordat hy vir die volgende verlof

met betaling kwalifiseer, en dat wanneer die werknemer in gebreke
bly om die verlof binne dié tydperk (e neem, hy sy reg daarop
verbeur. .

(10) Behoudens soos andersins hierin bepaal, word dit vir die
toepassing van hierdie klousule beskoun dut |, diens ™ begin vanaf
die datum waarep die werknemer by die werkgewer in diens tree
of die datum waarop hy laas op vakausieveriof gereg;ig geword
het, naamiik die jongste datum,

(11) {a) Die Raad kan wederkerige reélings met ander nywer-
hede tref- vir die omru:ding van verlolbewyse ten bate van 'n
werknemer wat die Nywerheid verlaal. )

(h) Verbod op sessie—Geen eis hoegenaamd deur en ce werk-
nemer teen die Raad kan gzssdeer word en geen bewesrde sessie
daarvan is bindend vir die Raad nie.

(12" Ondanks 'die voorzaande bepalings van hierdie “klousule,
kan 'n werkgewer en sy werknemer op wie hierdie kousule van
tepassing is. onderling coreenkom dat die bepalings van klou-
suledIS van Deel I van die Qoreenkoms in die plek daarvan gestel
word. ;

v

(13) Elke werkgewer in hierdie afdeling van die Nywerheid wat
op die datum van inwerkingireding van hierdie Ooreenkoms by die
Raad geregistreer is en wat dit nie reeds ooreenkomstip 'n vorige.
ooreenkoms gedoen het nie, moet binne een maand pa di¢ datum
die Raad meedzel of die bepalings van hierdie klousule of wel
die bepalings van klousule 13 wvan Deel ! van die Ooreenkoms
in sy bedryfsinrigting toegepas sal word, en elke werkgewer in
hierdie afdeling van die Mywerheid wat nog nie coresnkomstig 'n
vorige ooreenkoms by die Raad geregistreer is nie, moet hierdie
mededeling doen tydens reg:strasie by die Raad.

(14) As daar weens die aard van ’n noodsaaklike diens, van
sulke werknemers vereis word om op ’‘n statulére openbare
vakansiedag te werk, moet huile—

(¢) Minstens 1% maal die loon betaalbaar ten opsigte van 'n
skof wat gewoonlik op 'n weekdag gewerk word, ontvang;
of

(b) minstens een en ’'n derde maal die gewone loon ontvang
‘ten opsigte van die totale tydperk wat op die vakapsiedag
gewerk word, plus, binne sewe dae, 'n dag verlof met volle
betaling, bereken teen die loon vir 'n gewone skof vir die
bepaalde dag van die week.

(15) In dié klousule omvat die uitdrukking ,, werkgzwer *—

(a) ingeval van die dood van 'n werkgewer, die eksekuteur van
sy boedel, of sy erfgenaam of legataris; en

(b) ingeval van die bankrotskap van die werkgewer of in geval
van die bereddering van sy boedel of die oordrag of ver-
koop van sy besigheid, die frustee of beredderaar of nuwe
eienaar van die besigheid. .

indien sodanige eksekuteur, erfgenaam, Ieg;taris, trustee, bersdde-
raar of nuwe eienaar voortgaan om daardie werknether in diens
te hou.

4, VERLOF- EN SPESIALE BONUS VAN TOEPASSING IN DIE AFDELING
VIR DIE BEDIENING VAN RADIO'S, VERKOELINGS- EN/OF HUIS-
HOUDELIKE TOESTELLE. .

" (1) Dié klousule is van toepassing op werknemers in diens vir
werk geklassifiseer onder loongroep 1 in klousule 4 van Deel I
van die Qoreenkoms en werknemers inselys in Afdelirg 5 (Aan-
hangsel F) in diens in die nywerheidsaid-ling vir die bediening
van radio’s, verkoelings- en/of huishoudelike toestelle: met dien
verstande dat dit nie van toepassing is op vakleerlinze, kweke-
linge, enige klas onder loongroepe 8, 9, 10 en 11, arbeiders, wagte

of polisiejongens nie. .
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(2) Whenever an empleyee to whom this clause applies is paid
his holiday pay in terms of clause 3 of this Part or clause 13 of
Part 1 of the Agreement, as applied by sub-clause (12) of clause
3 of this Part of the Agreement, whichever is applicable, he shall

at the same time be paid bonus as follows:—

Class.

Bonus Payable.

Class A—
(i) Qualified employees whose

minimum rate specified in-

this Agreement is the equi-
valent of 61:65¢ per hour
or more at the date of
- qualification for their paid
“holiday. S
(iiy Employees emploved at
the date of coming into
operation of this Agree-
ment in occupations re-
munerated according to
experience and whose mini-

_ mum rate specified in this |
Agreement is the equiva- |-

lent of 61-65 cents per
hour or more at the date of
qualification for their paid
holiday.

A holiday bonus of R9%0.00
(ninety Rand) per annum cal-
culated pro rata to the holiday.
qualification.

Class B— = )
* All other employees not in-

included in Class A hereof-

(other than apprentices, trai-
nees, any category of Rates 8,
9, 10 and 11 work, labourers or
watchmen, i i

An amount calculated at the
rate of 8 per cent of the rate for
his occupation scheduled in this
Agreement for the hours an’
employee has actually worked,
exclusive of overtime, after the

date on which he last qualified for |
. holiday leave or the date. of his

engagement, whichever is ‘the
later, adjusted as follows:—
(i) Where the scheduled rate
exceeds 53-5%c -per’ hour
but does not exceed 60- 14c.
per hour—-less 26-71c per-
hour; ¥ i
(ii) where the scheduled rate
exceeds 34-2lc per hour
but does not exceed 53-5%¢
per hour—Iless 23-43¢ per
] hour; )
. (iii) where the scheduled rate
© exceeds 26-62c. per hour

but does not exceed 34+ 21c
per hour—less 12-8%¢ per
hour;

where the scheduled rate
exceeds 2ic per hour but
does not exceed 26-6Zc
per hour——less 12-67¢ per -
hour.

(iv)

(3) Whenever an employer transmits to the Council holiday
paymeats in terms of sub-clause (4) (a) of clause 3 of this Part
of the Agreement, he shall at the same time transmit the mcney
equivalent of the special bonus specified for his class as coniained
under sub-clause (2) of this clause in the manner set out in sub-
clause (4). ) ; ) L

(4) Whenever the employment of an employee terminates before.
he hecomes entitled to a paid holiday in terms of clause 3 of this
Part or clause 13 of Part I of the Agreemeni as applied by sub-
clause (12} of clause 3 of this Part, 'whichever is applicable, the
employes shall be credited with a share of the bonus specified for
his class proporticnate to the number of shijis or calendar weeks
of employment credited to him for holiday purposes. The
employer shall enter the amount thereof cen the voucher to be
furnished to the employee setfing oui the number of shifts or
calendar weeks of employment which count for holiday purposes,
and immediately forward the money equivalent of the bonus to
the Secretary of the Council, along with the mongy equivalent. of
the paid holiday entiflement. ’ -

-(5) Whenever the bonus is remitted to the Council in terms of -

sub-clause (3) and (4) hereof the provisions of sub-clause (6, (7),
(8).and (11) (b) of clause 3 of this Part of the Agreement relating
to the money equivalent of the paid holiday entitlement shall
" mutatis mutandis apply. ' -

(6) For the purpose of this clause—
. “.'hol'i,day qualification  shall be the qualification for the paid
holiday prescribed in clause 3 (3) (@) of this Part or'clause
13 (3) (a) of Part I of the Agreement, whichever is applicable;
. “qualified employees ” means a—nﬁf employee who is remunerated

according to experience and has qualified for the rate for his
-class of work specified as payable  thereafter . :

(2) Wanneer 'n werknemer op wie dié klousule van toepassing
is, sy verlofsoldy betaal word kragiens klousule 3 van di¢ Deel
of klousule 13 van Deel I van die Qoreenkoms, soos toegepas by
klousule (12} van subklousule (3) van dié Deel van die Qoréen-

koms, na gelang van watter eén van toepassing is, moet hy ter-
selfdertyd 'n bonus soos volg betaal word:-— -

Klas.

‘Klas A—
(i) Gekwalifiseerde werknemers
wie. se minimum loon in dié

. Coreenkoms  gespesifiseer,
gelykstaan met  61-65 sent

per vur of meer op die datum

. van kwalifikasie vir hul
betaaide verlof, iR

(i) Werknemers wat op. die -da-

-tum waarop hierdie Ooreen-
* koms in werking tree in.diens
is in bedrywe waarvoor besol-
“diging volgens ondervinding
geskied, en waarvoor die min-
imum loon in dié Qoreenkoms
-gespesifiseer, gélyksinan- met
6165 sent per uur of meer op
die datum waarop hulle vir
hul betazide verlof kwalifi-
Seer. z ' :

~  Bonus betaalbaar.

'n Verlofbonus van R90.00 .

(negentig rand) per -jaar, pro

rata op die verloflewalifikasie

bereken,

"Klas B— . ) .

. Alle ander werknemers wat nie
by klas A -hiervan ingesluit is nie
(uitgesonderd vakleerlinge, kwe-
kelinge,- werknemers in diens op

.werk geklassitiseer in loongroepe
8,9, 10 en 11, arbeiders, wagte of

- beroep

’n Bedrag bereken teen 8§ per- -

sent- van die' loon vir . sy
in dié - Ooreen-
koms. voorgeskryf -vir die ure,
uitgesonderd oortyd, wat hy

werklik gewerk het na die

polisicjongens). datum waarop hy laas vir
* vakansieveriof  gekwalifiseer
het, of .die datum van sy
indiensneming, nl. die jongste
datam, wat s00s volg aangepas
- moet word :— )
(i) Waar die vasgestelde
loon 53+ 59¢ per uur maar
nie 60-14c per uur te

26-Tic per uur;
Waar die vasgesielde
loon 34-2]c perunrmaar
nie 33-5% per uur te
bowe gaan nie—min
23-48¢ per uur;
waar dic vasgestelde
loon 26-62¢ per uur
maar nie 34-21c per uur
te bowe gaan nie—
min 12-89¢ per uur;
(iv) waar die vasgestelde
“locn 2lc per uur maar
nie 26-62c per uur te
bowe gaan nie—min
12-67¢ per uur.

(i)

(iif)

(3) Wanneer 'n werkgewer verlofbetalings ingevolge subklousule
(45 (@) van klousule 3 van hierdie Deel van die Ocreenkoms aan
die Raad sivur, moet hy terselfdertyd die’ geldekwivalent van
die spesiales bonus stuur wat vir sy klas gespesifiscer is, soos in
subklousule (2) van hierdie klousule op die wyse in subklousule
(4) vermeld, vervat is. '

(4) As 'n’ werknemer se diens eindig voordat hy kragtens kiou-
sule 3 van di¢ Deel of klousule 13 van Deel I van die Oor-
eenkoms, soos toegepas by subkiousule (12) van klousule 3 van
dié Deel, watter ook al van toepassing is, op betaalde verlof

geregtig is, moet hy gekrediteer word met 'n deel van die bonus |

- wat vir sy kilas voorgeskryf word, in verhouding. tot die getal
skofte of kalenderweke deur hom gewerk, wat vir verlofdoel-
eindes tel. ) .

(5) Wanneer die bonus ingevolge subklousules (3) 'eﬁ (4) hiervan
aan die Raad gestuur word, is die bepalings van subklousules (6), .

en (7), en (8) en (11) (b) van klousule 3 van dié deel van die

Qoreenkoms, met betrekking tot die geldekwivalent van betaalde .

verlof, mutatis mutandis van toepassing.
(6) Vir die toepassing van hierdie klousule is—

» verlofkwalifikasie ” die kwalifikasie vir die betaalde verlof
voorgeskryf in klousule 3 (3) (a) van dié Deel of klousule 13
(3) (@) van Deel I van die Qoreenkoms, watter ookal van
toepassing is; en beteken

» gekwalifiseerde werknemers ™ *n werknemer wat volgens onder-
vinding - besoldig word en wat vir die loon vir sy klas werk

wat as betaalbaar ,,daarna” gespesifiseer is, gekwalifiseer
het. . A
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bowe  gaan - nie—min
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7. STORAGE, INSURANCE AND Provision oF TooLs. -

(1} (@) Whenever possible suitable places shall be provided by
the employer on all jobs for locking up tools and the employer
shall appoint a responsable person for each job to see that such
places are locked. This shall net apply ty jobbing work. Al
employes’s tools in workshors and in lock-up places provided in
terms of this sub-clause shall be insured by the empioyer against
loss by fire; provided that this provision shail apply only when the
employee’s tools are marked with his name, and such employee
_ has provided the employer with an inventory of such tools and
has furnished the employer a reasonable oprortunity of checking
such inventory.

(5) If such tools are not insured the employer shall be in any
case liable for any such loss up to and including a limit value of
ope hundred Rand (R100) unless the employee concerned has
satisfied the Insurer, before such loss, that the value of-his tools
exceeded that figure.

(2) In the event of an employee being required to use any of
the following tools and or instruments in the performance of his
work, such tools and or instruments shall be provided in good
order and condition by the employer as follows: —

Stocks, Dies, Taps, Tap-Wrenches, Pipe Vices, Files, Hack
Saw Blades, Blow Lamps, Electric Soldering Irons and Selder-
ing Materials and all testing instruments, excluding small
pressure gauges for testing refrigeration plant.

(3) An employer when issuing tools and/or instruments on loan
to an employee shall require the employee to sign a receipt for
any or all such tools and/or instruments issued. The employee
shall be responsible for all such tools and/or instruments signed
for, and the employer shall be entitled to recover the cost, or
replacement of apy tools and/or instruments that the employee
has signed for and is unable to return.

PART 1V.

SPECIAL CONDITIONS RELATING TO CERTAIN CLASSES
OF LABOUR HEREIN ASPECIFIED,

Notwithstanding anything in these provisions contained, the
provisions relating .to * Hours of Work ” (clause 5), * Overtime
and Payment for Work on Sundays and Certain Public Holidays »
(clause 6), “ Night-Shift Work ” (clause 7), ™ Holiday and Un-

employment Pay ” (clause 13), Special Bonus (clause 14), * Illness

and/or Injury on Duty Allowance” (clause 27), “ Certificate of
Service ” (clause 31) of Part 1 of the Agreement and the provisions
of Part ITl1 of the Agreement shall not apply to employees
employed on Rates 8, 9, 10 and 11 work, labourers (other than
labourers employed in terms of Part II of the Agreement) and
watchmen, to whom except as is otherwise provided therein the
remaining provisions of Part I and the following special provisions
shall apply. €
ference in the event of any conflict between them and the said
remaining provisions of Part 1) ;

1. Hours oF WORK.

(1) Save as is otherwise provided in this part of the Agreement,
no employer shall require or permit an employee (other than a
watchmar)— :

(a) to work for more than 45 hours, excluding meal times, in

any one week; or

(b) to work more than eight hours, excluding meal times, on

any one day; provided that in any establishment in which—

(i) on one day in every weck the ordinary hours of
work are not more than five, an employee may be
required or permitted to work for an additional period
not exceeding half an hour on each of the remaining
days of the week; or :

(ii) the employees do not ordinarily work on more than
five days in the week, an employee may on any work-
day be required or permitted to work for an additional
period nol exceeding one and a quarter hours.

(2) Unless otherwise authorised by the Council, the maximum
overtime that may be worked including work on Sundays shall
not exceed 10 hours per week.

(3) An employee shall not be reguired or pérmitted to work for
a continuous period of more than five hours without an uninter-
rupted interval of at least one hour.

Periods of work interrupted by an interval of Jess than one hour
shall, for purposes of this clause, be deemed to be continuous.

(4) Notwithstanding the provisions of this clause—

(i} no employee who is a female, shall be required or per-
mitted to work—

(a) between six o'clock p.m. and six o'clock a.m.; or

(b) aflerkone_ o'clock p.m. on more than five days in any
week;
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(The special provisions to obtain and have pre-

7. BEWARING, VERSEKERING EN VERSKAFFING VAN GERFEDSKAP.
(1) (@) Waar moontlik, moet die werkgewer by elke werkplek

*n geskikte toesluitplek vir gereedskap verskaf en 'n verantwoorde-

like persoon aanstel om toe te sien dat al die plekke gesluit is.
Hierdie bepaling is nie op loswerk van toepassing nie. Die
werkgewer moet alle gereedskap van werknemers in werkwinkels
en in toesluitplekke wat ingevolge hierdie subklousule verskaf
word, teen vrlies deur brand verseker; met dien verstande dat
hierdie bepaling slegs van toepassing is wanneer die werkpemer
se naam op die gereedskap dangebring is en die werkgewer van 'n
lys van sodanige gereedskap voorsien en genoeg geleentheid gegee
is om die lys te kontroleer,

(b Indien hierdie gereedskap nie verseker is nie, is die werk-
gewer nogtans vir verlies aanspreeklik tot en met 'n waardebe-
perking van eenhonderd rand (R109), tensy die betrokke werk-
nemer die versekeraar voor die verlies daarvan oortuig het dat sy
gereedskap meer as daardie bedrag werd was.

(2) Indien dit van ’n werknemer vercis word om enigeen van
die volgende gereedskap te gebruik by die uitvoering van sy
werk, moet dié gereedskap en/of instrumente soos volg in gosie
toestand en orde deur die werkgewer verskaf word:—

Stokke en snymoere, snytappe, kraansievtels, pypskroewe,
blaaslampe, vyle, ystersaaglemme, elekiriese soldeerboute,
soldeermateriaal en alle toetsinstrumente, uitgesonderd klein
drukmeters om koelinstallasies te toets,

(3) Wanneer 'n werkgewer gereedskap en/of instrumente op
gebruikleen aan ’n werknemer uitreik, moet hy van die werk-
nemer vereis om 'n kwitansie te teken vir enigeen of al sulke
gerecdskapstukke en/of instrumente uitreik.  Die werknemer
is verantwoordelik vir al die gereedskap en/of instrumente waar-
voor hy geteken het, en die werkgewer het dié reg om die koste
of vervanging van enige gereedskap en/of instrumente te verhaal
waarvoor die werknemer geteken het maar nie in staat is om
terug te besorg nie. '

DEEL 1V.

SPESIALE VOORWAARDES MET BETREKKING TOT
SEKERE SOORTE ARBEID HIERIN GENOEM.

Ondanks enigiets in hierdie bepalings, is die bepalings met
betrekking tot ,, Werkure ” (klcusule 5), ,, Oortyd en betaling vir
werk op Sondae en sekere openbare vakansiedae™ (klousule 6),
.» Nagskofwerk * (klousule 7), ,, Verlof- en werkloosheidsbesoldi-
ging ® (klousule 13), ,, Spesiale bonus” (klousule 14), ,, Sickte-
en/of besering-op-diens-toelae ™ (klousule 27), ,, Dienssertifikaat ™
(klousule 31) van Deel I van die Ooreenkoms en die bepalings
van Deel III van die Ooreenkoms nie van toepassing op werk-
nemers wat in diens is volgens loongroepe 8, 9, 10 en 11,
arbeiders (uitgesonderd arbeiders in diens kragtens Deel II van
die Ooreenkoms), en wagte op wie, behoudens soos andersing
daarin bepaal, die oorblywende bepalings van Deel I en die
volgende spesiale bepalings toegepas moet word. (Die spesiale
bepalings moet geld én moet voorrang geniet in geval van teen-
strydigheid tussen hulle en genoemde oorblywende bepalings
van Deel 1)

1. WERKURE.

{1) Geen werkgewer mag, behoudens soos andersins bepaal in
dié¢ deel van die QOoreenkoms, 'mn werknemer (uitgesonderd ‘n
wag) verplig of toelaat om— )

(@) langer as 45 wuur, uitgesonderd etenstye, in 'n bepaalde
week te werk; of

(b) langer as agt uur, uitgesonderd etenstye, op ‘n bepaalde

dag te werk mie, met dien verstande dat in ’n bedryfs-

inrigting waarin— .

(i) die gewone werkure op een dag per week hoogstens
vyf is, 'n werknemer verplig of toegelaat kan word
om vir 'n verdere tyd van hoogstens 'n halluur op
elkeen van die ander dae van die week te werk: of

(ii) die werknemers gewoonlik op hoogstens vyf dae per
week werk, 'n werknemer op enige werkdag verplig
of toegelaat kan word om vir 'n verdere tydpzrk van
hoogstens 1% uur te werk. :

(2} Tensy anders deur die Raad gemagiig, is die makeimum
oortyd wat gewerk mag word, met inbegrip van werk op Sondae,
hoogstens 10 uur per week.

(3) 'n Werknemer kan nie verplig of toegelaat word om vir
‘n ononderbroke tyd van meer as vyl uur sonder 'n onafgebro%e
pouse van minstens een uur fe werk nie; met dien versiande dat
werktye wat deur 'n pouse van minder as een uur onderbreek
word, vir die toepassing van hierdie klousule as onafgebroke
beskou word.

(4) Ondanks die bepalings van hierdie klousule—
(i) kan ’n vroulike werknemer nie verplig of toegelaat word
om—
(a) tussen 6-uur nm. en 6-uur vm.; of
(b) na l-uur nm. op meer as vyf dae per week te werk
nie;
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(i) no employee who is a female, shall be required or per-
mitted to work overtime—

(a) for more than two hours on any day;

(b} on more than three consecutive days;

{¢) on more than sixty days in any year;

(d) after compietion of her ordinary working hours for
‘more than one hour on any day unless she has—

(i) been given notice thereof before midday; or

(ii) been provided with an adeguate meal before she
has to commence overtime; or

(iii} been paid an allowance of not less than 15 cents
in sufficient time to enable her to -obtain a meal
before the overtime was due to commence.

(5) Every employer shall display in his establishment in a place
readily accessible to his employees a notice specifying the starting
and finishing time of work for each shift or shifts of the week
and the meal hour.

2. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS.:

(1) Time worked by employees after the completion of the
usual shift shall be rezarded as overtime and be paid for at not
less than one and one-third times the ordinary rate per hour of
the employee concerned. .

- (2) Whenever an employee works on a Sunday, his employer
shall pay to the employee—

(i) if he so works for a period not exceeding four hours, not
less than the ordinary remuneration payable in respect of
the period ordinarily worked by him on a weekday; or

(i) if he so works for a period exceeding four hours, remunera-
tion, at a rate not less than one and two-thirds times the
- ordinary rate of remuneration, in respect of the total period
werked on such Sunday, or remuneration which is not less
than one and two-thirds times the ordinary remuneration
payable in respect of the period ordinarily worked by him

on a weckday, whichever is the greater;

- provided that where the emplover provides work to occupy the
employee for the hours of a normal shift and the empioyee fails
or refuses to work the full period reguired of him or works
a lesser period at his own regurest, such employee shall receive
payment at one-and two-thirds times the ordinary rate per hour
of the employee concerned only for the period-actually worked.

(3) The provisions of sub-clause (2) relating to payment for
work on Sundays shall not apply in respect of chifts commencing
on Sunday m._.,ht in establishments working a two-shift or thlee-
shift system, which shall be paid as follows:—

{J) For the hours worked befqre mldmght—mat one and one-half
© times the ordinary hourly rate-plus 8 per cent; :

(b) after mldmght until completion of lha. shift—at the ordinary
hourly rate p'us 8 per cent.

(4 The provisions of this clause shall not apply to emplovees
employed on watchman’s work; provided that whenever a watch-
man works longer than a shift of twelve hours at a time or works
for seven consecutive days, time so worked after comvletion of a
twelva-hour shift and all time worked on a seventh conszcutive
day shall be regarded as overtime for which the watchman shall
be paid at the rate of not less than one and one-third times his
normal rate calculated.on an hourly basis. -

3. Surer WORK.

(I Night shift work shall be paid at the hourly rate applicable
plus eight per cent.

(2) Tn order to be on night shift work an employee must work
three or more consecutive nights between 6 p.m. on Meonday and
6 a.m. on Sunday of the same week, except in marine work
where any three or more nights worked consecutively may con-
stitute night shift work.

(3) Not less than six hours shall elapse between the employ-
ment of an employee on night shift and on day shifts; provided
that an employee may work during such interim period of six
hours if overtime is paid at one-third times the hourly rate.

_(4) In establishments working a two-shlft system or three-
shift system, payment shall be as follows: —

(a) Two-shift svstem—

(i) work ordinarily performed on the shift commencing in
the morning shall be paid at ordinary hourly rates,
provided that if the shift commences before 6 a.m.,
time worked prior to 6 a.m. shall be paid at the
ordinary hourly rate plus 8 per cent:

(ii) work ordigarily performed on the second shift shall
be paid for as follows: —

(aa) When the hours for the complete shift fall wholly
within any period from 6 p.m. to 6 a.m. at the
ordinary hourly rate plus 8 per cent;

(bb) when the hours for the complete shift do not
fall wholly within any period from 6 p.m. to
6 a.m. at the ordinary hourly rate plus 4 per cent
until midnight and after midnight, at the ordinary
hourly rate plus 8 per cent,

(ii) kan 'n vroulike werknemer nie verplig of toegelaat word
. om— ;
(a) langer as twee uur cp 'n dag; -
(b) op meer as drie agrereenvolgende dae;
(c) op meer as 60 dae in 'n jaar;
{d) na voltooiing van haar gewone werkure, vir meer as
een uur op 'n dag oortyd te werk nie, tensy sy—

{i) w;or 12-uur middag daarvan in kennis gestel is;

o

(ii) van 'n toereikende ete voorsien is voordat sy met
oortvd moet begin;

(i) betyds 'n toelae van minstens 15 sent betaal is
om haar in staat te stel om ‘m ete te verkry
voordat die oortydwerk begin.

(5) Elke werkgewer moet in sy bedryfwmgtmg op 'n plek wat
vir sy werknemers, maklik toeganklik is, *n kennisgewing vertoon
waarop die begin- en ophoutyd van werk vir elke skof of skofte
van die week, en etenstye, aangegee word.

.

2. OORTYD EN BETALING VIR WERK OP SONDAE.

(1) Tyd deur werknemers gewerk na die voltooiing van die
gewone skof moet as oortyd gereken word en daarvoor moet
betaal word teen minsiens cen en 'n dérde maal die gewone loon
per uur van die betrokke werknemer.

(2) Wanneer 'n werknemer op 'n Sondag werk, moet sy werk-
gewer aan die werknemer-—

(i) as hy aldus werk vir 'n tydperk van hoogstens vier uur,
minstens die gewone besoldiging betaal wat betaalbaar 13
ten opsigte van die tydperk gewoonlik deur hom op 'n
weekdag gewerk; of

(ii) as hy algus vir 'n tydperk van meer as Wer wur werk,
besoldiging betaal teen minstens 13 maal sy gewone loon,
ten opsigie van die totale tydperk op sodanige Sondag
gewerk, of besoldizing van minstens 14 maal die gewone
besoldiging betaalbaar ten opsigte van die tydperk
gewoomk “deur hom op 'n weekdag gewerk naamlik die
grootste bﬂdrag,

met dien verstande dat waar die werkgewer werk verskaf om die
werknemer besig te hou vir die ure van ‘'n normale skof en die
werknemer-versuim of weier om die volle tydperk te werk wat
van hom vereis word, of 'n korter tydperk op sy eie versoek werk,
moei sodanige werknemer besoldiging ontvang teen een en twee-
derdes maal die gewone uurloon van die betmkke werknemer
slegs vir die tydperk werklik gewerk.

(3) Die bepalings van. subkloustle (3‘] het betrekking ‘tot’
betaling vir werk op Sondae:geld nie ten. opsigté van skofte nie
wat op Sondag nag begin in bedryfsinrigtings wat 'n tweeskof-
of drieskofstelsel werk, waarvoor soas volg betaal moet word:—

(a) Vir diez ure voor middernag gewerk-—teen een en 'n- half
maal die gewone uurloon, plus 8 persent; !

(b) na middernag tot voltooiing van die skof—teen die gewone
uurloon, plus 8 persent,

(4) Die bepalings van hierdie klousule geld nie vir werknemers
wat die werk van 'n wag verrig nie; met dien wverstande dat
wanneer ‘'n wag langer as 'n skof van twaalf uur op 'n keer werk
of hy vir sewe agtereenvolgende dae werk, tyd aldus gewerk na
voltooling van 'n twaalfuurskof en alle tyd op 'n sewende agter-
eenvolgende dag gewerk, as oortyd geag word, waarvoor die wag
teen minstens een en een-derde maal sy gewone Ioon. op 'n
uurbasis bereken, betaal moet word.

'3, SKOFWERK.

(1) Vir nagskofwerk word die uurloon wat van toepassing’is,
pius agt persent betaal.

(2) Ten einde op nagskofwerk diens te doen moet n werk- ’
nemer drie of meer aglereemolgende nagte tussen 6 nm. op
Maandag en 6 vm. op Sondaz van dieselfde week werk, vitge-
sonderd werk in verband met sec-aangeleenthede, waar enige drie
of meer nagte wat agtereenvolgend gewerk 1s, nagskofwerk kan
uitmaak.

(3) Minstens ses uur moet verloop tussen die plasing van °n
werknemer of nagskof en op dagskofte; met dien verstande dat
'n werknemer gedurende sodanige tussentydperk van ses vur mag
werk, mits aan hom een-derde maal die uurloon ten opsigte van’
oortydwerk betaal word.

(4) In bedryfsinrigtings wat volgens 'n tweeskof- of drieskof-
stelsel werk, geskied betaling soos volg: —

(a) Tweeskofstelsel—

(i) vir werk wat gewoonlik verrig word op die skof wat
pin die oggend begin, word die gewone uurloon betaal;
met dien verstande dat indien die skof voor 6 vm.
begin, daar vir tyd wat voor 6 vm. gewerk is, die
gewone uurloon plus 8 persent betaal moet word;

(ii) vir werk wat gewconlik op die tweede skof verrig
word, moet daar scos volg betaal word:—

(aq) Indien die ure vir die volledige skof geheel en al
binfle 'n tydperk vanaf 6 nm. tot 6 vm. val, die
gewone vuriocn plus 8 persent; X

* (bb) Indien die ure vir die volledige skof nie geheel
en al binne 'n tydperk vanaf 6 nm. tot 6 vm. val
nie, die gewone uurloon plus 4 persent tot midder-
nag, en na middernag die gewone uurloon plus 8
parsent.
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(b) Three-shift system: Work ordinarily performed on the—

(i) second shift, at the ordinary hourly rate plus 4 per
cent; ;
(ii) third shift, at the ordinary hourly rate plus 8 per cent;
(5) Time worked by employees on shift systems after the com-
pletion of the usual shift in the establishment concerned shall be

- regarded as overtime and be paid for it at one and one-third

£

times the increased hourly rate until the usual starting time of the

employee’s next normal shift.

For purposes ‘of the above, “increased hourly rate™ means |

the ordinary hourly rate plus the amount per cent payable at the
concluding time of the shift. _

4. PayMeNT FOrR CERTAIN PupLic HOLIDAYS,

(1) () Subject to paragraph (b)—if an employee does not work -

on Good Friday, Ascension Day, the Day of the Covenant,
Christmas Day or New Year’s Day, his employer shall pay him
in respect of such day remuneraiion at a rate not less than his

ordinary rate of remunération as if he had on such day.worked .

his average ordinary working hours for that day of the week;
provided that whenever the Day of the Covenant, Chirstmas
Day or New Year’s Day falls on a Saturday, an employee
who does not work on such day shall be granted a full shift’s
remuneration in respect of such day as if the holiday had fallen
within the period Monday to Friday inclusive.

(h) Employees employed in the Radio, Refrigeration and/or
Domestic Appliance Servicing Section of the Industry, Part 111
of the Agreement, shall be eatitled to all public holidays in terms

of the Public Holidays Act, 1952, or as may be amended from
 time to time in respect of which an employee shall be paid not

less than his ordinary rate of remuneration as if he had on such
day worked his average ordinary working hours for that day of
the week. : 5 :

For purposes of paragraphs (4} and () the rate of remuneration
of employees eniployed on. Incentive Bonus work shall be the rate

for the class of work scheduled in the Agreement.

(2) Save as is provided for in sub-clause (3) hereof, whenever
an employee works on Good Friday, Ascension Day, the Day

-of the Covenant, Christmas Day or New Year's. Day, he shall .

receive not less than the ordinary ratcs for ome shift for that
particular day of the week and in addition shall receive ordinary
rates for time actually worked until the completion of the shift,
whereafter the overtime rate prescribed in “sub-clause (1) of
clause 2 of this part of the Agreement shall apply. ’ :

(3) Whenever an employee employed in the Radio, Refrigera-

tion and/or Domestic Appliance Servicing Section of the Industry,

Part IIT of the Agreement works on any public holiday in terms

. .of the Public Holidays Act, 1952, or as may be amended from
" time to time, he shall receive not less than the ordinary rates for

one shift for that particn]ar'-d'ay of the week and in addition shall

* receive ordinary rates for time actually worked until the com-

.pletion of the shift, whereafter the overtime rate prescribed in

sub-clause (1) of clause 2 of this Part of the Agreement shall

apply. : - : _
(4)- The provisions of this clause shall not apply to employees

emploved on watchman’s work, or an employee who is on paid
ploY ;

leave provided for in this Part of the Agreement.

) 5. PAiD LEAVE. o
(1) (@) Save as is provided for in paragraph (b), an employer
shall grant, in accordance with the provisions of paragraphs (b),
(¢) and (d), to every employee employed by him in respect of each
period of 12 months’ employment with him, leave of absence of
not less than three weeks on full pay or alternatively grant not

. less than two consecutive weeks of absence on full pay plus one
* “week’s pay in. lieu of the third week -of absence.

public holiday referred to in clause 4 (2) of this part of the
Agreement that falls within the period of such leave, the employer
shall add a work-day to the said period as a further period of
leave of absence on full pay. ' -

(b) Employees employed in the Radio. Refrigeration and/or
Domestic Appliance Servicing Section of the Industry, Part IIT of -
the Agreement, shall be entitled to two consecutive weeks paid:

holiday. Should any statutory public holiday fall within the
period of the holiday, such period shall be exténded by one day
with full pay for each such day. i

(¢) An employer shall grant such leave as from a date fixed
by him but not later than four months after the termination of
the said period of 12 months’ employment. Provided that if an
employee has agreed thereto in writing before the expiration of
the said period of four months, his employer may grant such
leave to him as from a date not later than two months after the
expiration of the said period of four months.

(d) An employer shall not grant such leave to be concurrent
with any period during which the employee is under notice of
termination of employment or (except at the written request of

the employee) to be concurrent with any period during which

the employee is undergoing military training in pursuance of the
Defence Act of 1957.

(2) Every employee to whom leave is granted under sub-clause
(1) shall receive payment from the employer in respect of such
leave not later than thé last working day before the commence-

ment of the said pericd. :

(3) Upon termination of an employee’s employment his
employer shall pay to him—
(® his full pay in respect of any period of leave which has
accrued to him but was not granted to him before the date
of termination of the employment; and .
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(b) Drieskofstelsel : -Werk wat gewoonlik verrig word op die—

(i} tweede skof, die gewone uurioon plus 4 persent;
(ii) derde skof, die gewone uurloon plus 8 persent.

(5) Tyd wat werknemers gewerk het volgens skofstelsels na
voltooiing van die gewone skof in die betrokke bedryfsinrigting,
moet as ooriyd gereken word en moet daarvoor teen een en ‘m-
derde maal die verhoogde uurloon betaal word tot die gewone

_aanvangstyd van die werknermer se volgende gewone skof.

 Vir die toepassing van bogenoemde, beteken' ,, verhoogde wur-
loon - die gewone uurloon plus die bedrag persent wat by die
aflooptyd van die skof ten opsigte daarvan beaalbaar is.

4. BETALING VIR SEXERE OPENBARE VAKANSIEDAE.

(1) (@) Behoudens paragraaf (b) indien 'm werknemer -nie op
Goete Vrydag, Hemelvaarisdag, Gelofiedag, Kersdag of Nuwe-
jaarsdag werk nie, moet sy werkgewer Hom ten opsigte van |
sodanige dag besoldig teen 'n loon van minstens sy gewone besoldi-
ging asof hy op sodanige dag sy gemiddelde gewone werkure

cvir daardie dag van die week gewerk het: Met dien verstande

dat wanneer Geloftedag, Kersdag of Nuwejaarsdag op 'n Sater-
dag val, 'n werknemer wat nie op sodanige dag werk nie, besoldi-
ging vir ‘n volle skof moet ontvang ten opsigie van sodanige dag
asof die vakansiedag binne die tydperk Maandag tof en met
Vrydag geval het, ; ‘ ) )

(h) “Werknemers wat in die Radio, Verkoelings- en/of Huishou-
delike Toestel-bedieningsafdeling van die Nywerheid, Desl IIT
van die Qoreenkoms, in diens is, is op alle openbare vakansiedae
ingevolge die Wet op Openbare Feesdae, 1952, of soos dit van
tyd tot tyd gewysig kan word, geregiig, ten opsigle waarvan 'n
werknemer minstens sy gewone besoldiging betaal moet word asof
hy op sodanige dag sy gemiddelde gewone werkure vir daardie
dag van die week gewerk het. - )

Vir die toepassing van paragrawe (a) en (b) is die besoldiging
van werknemers wat aansporingsbonuswerk verrig, die loon wat

- vir dié klas werk in die Qoreenkoms genocem word.

(2) Behoudens die bepalings van subklousule (3) hiervan, wan-
neer 'n werknemer op Goeie Vrydag, Hemelvaartsdag, Geloftedag,
Kersdag of Nuwejaarsdag werk, moet hy minstens die gewone
loon vir een skof vir daardie besondere dag van die week ontvang
en daarbenewens sy gewone loon vir die tyd wat hy werklik
gewerk het tot die voltooiing van die skof, waarna die oortydloon
wal in subklousule {1) van klousule 2 van hierdie Deel van die
Qoreenkoms voorgeskryf word, moe! geld.

(3) Wanneer 'n werknemer in diens in die Radio-, Verkoelings-

“en/of Huishoudelike Toestelbedieningsafdeling van die Nywerheid,

Deel i van die Qoreenkoms, op enige openbare vakansicdag
ingevolge die Wet op Openbare Feasdae, 1952, of scos dit tyd
tot tyd gewysig kan word, werk, moet hy minstens die gewone
loon vir een skof vir daardie besondere dag van die wesk ontvang
en daarbenewens sy gewong loon vir die tyd wat hy werklik
gewerk het fot die voltooiing van die skof, waarna die oortvdloon
wat in subklousule (1) van klousule 2 van hierdie Deel van die
Qoreénkoms voorgeskryf word, moet geld.

- (4) Die bepalings van hierdie klousule geld nie vir werknzmers
wat die werk van 'n wag verrig nie, of 'n werknemer wat met
betaalde verlof is nie. waarvoor in hierdie Deel van die OQoreen-
koms voorsiening gemaak word. -

5. VERLOP MET BETALING. '

(1) (@) Behoudens die bepalings van paragraaf (b)) moet 'n
werkgewer, oorcenkomstig die bepalings van paragrawe (b), (¢} en
(d), aan elke werknemer by hom in diens ten opsigte van elke
tydperk van 12 maande diens by hom, afwesigheidsverlof van
minstens drie weke met volle betaling toestaan of hom anders
minstens twee agtereenvolgende weke afwesigheidsverlof met volle
betaling plus die- betaling vir een week in die plek van die derde
week van afwesigheid toestaan. . i

(b} Werknemers in diens in die Radio-, Verkoelings- en/of
Huishoudelike Toestelbedieningsafdeling van dic Nywerheid, Deel
111 van die Ooreenkoms, is op twee agtereenvolgende weke verlof
met besoldiging geregtig. Indien enige statutére openbare vakan-
siedag binne die verloftydperk sou val, moet sodanige tydperk
met een dag verleng word, met volle betaling vir elke sodanige
dag. : i

(¢) 'n Werkgewer moet sodanige verlof toestaan vanaf ’n
datum wat nie later nie as vier maande na die afloop van.
genoemde tydperk van twaalf maande diens deur hom wvasgestel
moet word, Met dien verstande dat indien 'n werknemer voor die
verstryking van genoemde tydperk van vier maande skriftelik
daartoe ooreengekom het, sy werkgewer sodanige verlof aan hom
kan toestaan vanaf °n datum nie later nie as twee maande na die
verstryking van genoemde tydperk van vier maand.

“(d) 'n Werkgewer mag nic sodanige verlof toestaan dat dit
saamval nie met enige tydperk waartydens die werknemer kennis
gekry het dat sy diens beéindig is, of (uitgesonderd op die werk-
nemer se skriftelike versoek) dat dit met enige tydperk sal saamval -
nie waartydens die werknemer militére opleiding ooreenkomstig
die Verdedigingswet, 1957, ondergaan. _ .

(2) Elke werknemer -aan wie verlof kragtens subklousule (1}
toegestaan’ is, moet betaling van die werkgewer ten opsigte van
sodanige verlof op of voor die laaste werkdag voor die aanvang
van genoemde tydperk omtvang.

(3) By betindiging van sy diens moet die werkgewer die werk-
nemer— -

(a) sy volle besoldiging betaal ten opsigte van enige tydperk

van verlof wat vir hom opgeloop het maar nie voor diens-
bedindigingsdatum toegestaan is nie; en

1—819
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(b) (i) in the case of employees,
in sub-clause (1) (b), one-twelfth of his full pay for
three weeks in respect of each completed month of
employment with the employer after the date on which
he last became entitled to leave in terms of sub-clause
(1) or, in the case of an employee who has been
employed for less than 12 months, after the date of
commencement of his employment;

(ii)- in the case of an employee referred to in sub-clause
(1y (b). one-twelfth -of his full pay for two weeks in
respect of each completed month of employment with
the employer after the date on which he last became
entitled to leave in terms of sub-clause (1) or, in the
casé of an emplovee who has been employed for less
than 12 months, after the date of commencement of
his employment. :

(4) Any period during which an employee—
() is on leave in terms of sub-clause (13; or

(b) is undergoing military training in -pursuance

] Act of 1957; or :

{¢) is absent from work

of the employer; or-

(d) is absent from work owing to illness;

shall be deemed t6 be “employment ™ for the purpose of sub-
clauses (1) and (3): Provided that—- . - .

(i) the provisions of paragraph (d) shall not apply in respect
! of any period of absence owing to illness of more than
three consecutive days if the emiployee fails after the
request for such certificate by the employer to submit to
the employer a certificate by a medical practitioner that
he was prevented by illness from doing his work, or in
respect of that portion of any total period of “absence on
account of illness during 12 months of employment which
is in excess of 30 days; :

any employee whose employer is by any law ‘required to
provide for the care®and treatment of employees while
sick or injured shall not be required to submit a certificate
by a medical practitioner in respect of any period of
absence referied to in sub-paragraph (i); and =

the provisions of paragraph (b) shall not apply in respect
of a period in excess of four months during any period of
twelve calendar months. . :

‘on the instructions or at the request

@i

(iii)

(5} Any amount paid to an employee in terms of _sub-clause (2)
or sub-clause (3) of this clause shall be calculated at the rate of
remuneration which the employe¢ was receiving immediately
prior to the date upon which the leave became due or his employ-
ment terminated,” as the case may be, provided that the: rate. of
remuneration of employees employed on incentive bonus work

shall be computed on the average weekly earnings exclusive of -

overtime over the last three months of such employment or,
whichever is the lesser, the number of weeks actually worked on
incentive bonus work. :

(6) For. the purpose of calculating leave due under this clause
employment shall be deemed to commence from the -date- upon
which an employee enters an employet’s service or from the date
on which he last became entitled .to annual leave, whichever date
is the later. ) : ’ )
" 6. CERTIFICATE OF SERVICE.

Every employer shall provide each employee on the termination
of his employment with a certificate of service in such form as
may be prescribed by the Council from time to time,

Signed, at Cape Town, for and on behalf of the parties his

16th day of March 1964. )
F. D. OPPERMAN, Chdirman.
J. P. ARNOT, Vice-Chairman,
; . - W. R. PENGELLY, Secretary..
. ANNEXURE A.
To be submitted at the end of each month to the Industrial Council

other than those referred to .

of the D{Efencg.

(b) () in die geval van werknemers, vitgesonderd di¢ in sub-
klousule (1) (b) genoem, een twaalfde van sy volle
besoldiging vir drie weke t.o.v. elke voltooide maand
diens by die werkgewer na die datum waarop hy laas
op verlof “ingevolge subklousule (1) geregtie geword
het, of in die geval van ’n werknemer wat minder as
12 maande in diens was, na die aanvangsdatum van
sy diens. '

(ii) in die geval van ’n werknemer in subklousule (1) »
genoem, een twaalfde van sy volie besaldiging vir twee
weke ten opsigte van elke voitooide maand diens by
die werkgewer na die datum waarop hy laasie kragtens
subklousule (1) op verlof geregtiz geword het, of, in
die geval van ’'n werknemer wat vir, minder as 12
gaande in diens is, na die aanvangsdatum van sy

iens.

(4) Enige tydperk waarin 'n werknemer—

(a) met verlof is ingevolge subklousule (1); of
(b) militére opleiding ondergaan ooreenkomstig die Verdedig-
ingswet, 1957; of - _ .
(c) op las of op "versoek van die werkgewer van die werk
afwesig is; of - ) : }
(d) weens siekte van die werk afwesig is.
moet. vir die toepassing van subklousules. (1) en (3) as ,diens™
geag word; met dien verstande dat— : :

(i) die bepalings van paragraaf (d) nie van toepassing is nie
ten opsigte van 'n tydperk van afwesigheid as gevolg van
siekte van meer as drie agtereénvolgende dae, as die werk-
nemer versuim om op versoek van die werkgewer 'n sertifi- -
kaat van 'n-mediese praktisyn voor te 18 dat hy deur siekte
verhinder is om sy werk te doen, of t.o.v. dié gedeelte van
n totale tydperk van afwesigheid as gevolg van siekte
gedurende 12 maande diens, wat meer as 30 dae is;

(ii} as die werkgewer by wet verplig is om te sorg vir die ver-
sorging en behandeling van sy werknemers terwyl hulle
sieck of beseer is, daar mie van dié werknemers vereis kan
word om 'n doktersertifikaat in ‘te dien ten opsigte van
enige tydperk van afwesigheid in subparagraaf (i) genoem
nie; en :

(iii) die bepalings van paragraaf (b) geld nie ten opsigte van

. *n langer tydperk as vier maande gedurende 'n tydperk
van twaalf kaleridermaande nie. :

(5) Enige bedrag wat aan n werknemer ingevolge subklousules
(2) of {3) van dié¢ klousule betaal word, moet bereken word teen
die besoldiging wat die werknemer ontvang het onmiddellik voor
die datum waarop die verlof verskuldig geword het of sy’ diens
gedindig_het, na gelang van die/geval; met dien verstande dat die
besoldiging van werknemers wat aansporingshenuswerk verrig,
bereken moet word op die gemiddelde weeklikse verdienste uiige-
sonderd oortyd oor die laaste drie maande van sodanige diens of,
wat ook al die kleinste getal mag wees,” die getal weke wat hy
werklik aansporingsbonuswerk verrig het. .

(6) Vir die.berekening van verlof wat ingevolge hierd’e klousule
verskuldig is, moet dic aanvang van diens beskou word as die
datum waarop die werknemer by sy werkgewer .in diens tree of
die datum waarop hy laas op jaarlikse verlof geregtig geword het,
nl. die jongste datum. ' ”

6. DIENSSERTIFIKAAT. :

Elke werkgewer moet aan elke werknemer by-die eindiging van
sy diens 'n dienssertifikaat verskaf in dié vorm wat van tyd tot
tyd deur die Raad voorgeskryf mag word:

 Namens die partye op hede die 16de dag van Maart 1964 te
Kaapstad onderteken.

F. D. OrPErRMAN, Voorsitter.
J. P. Arnor, Vise-voorsitter.
W. R. PENGELLY, Sekretaris.

AANHANGSEL A, _
' Moet aan die einde van elke maand aan die Nywerheidsraad vir die
Elellfdtrotegniﬁc Aannemings- en Bedieningsnywerheid (Kaap) gestuur
word, 3 i X 7
Naam van firma. :

for the Electrical Contracting and Servicing Industry (Cape). Adres i -fkéntoor)
AdName of Firm 4 : ’ : : e (werkswinkel),
dress. i ir di d 9
' (Workshopi Opgawe vir die maand.. 1
Return for the month of 19 e 3 :
In diens geneem en ontslaan. | Datum | Datum
] Bystands- ; van van -
Engagements and Discharges. fondsnommer. o o indiens- uitdiens-
Benefit Fund ' Date Date Naam vao DEE
 Number. : Engaged, Left. werknemer, RO,
Name of Occupation :
’ Employee. auon, )
B—5378048 2819
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EmPLOYEES LIABLE FOR LEVIES.

WERK‘\IEM'ERS WAT HEFFINGS MOET BETAAL.

Number of Appren- Getal vakleerlinge
tlces not Liable for -wat nie heffings
Levies. ; moet betaal nie,
No. as per last Return........ Getal in VOrige ODZAWE. . .vvvvrrrrnrs o
Add: Engagements........... Plus: Indiensnemings. . .c.ovvvvernrens e
Less: Discharges.....covvu.n. RS s = Min: Persone ontslaan,......... P i
No. at date of this Return.... i Getal op datum van hierdie opgawe.... e
LEvIES PAYABLE. HEFFINGS BETAALBAAR.
Em- Em- Getal | Weke Werk- | Werk-
Ngﬁ‘_’f wéen!’f' . Class ployee’s | ployer’s | po i1 werk- | in Klas, nemers- | gewers- | Totaal.
s | Stered s Contri- | Contri- ' nemers. | diens. bydraes.| bydraes.
ployees. | pioyed. bution. | bution.
R ¢i/R ¢|R ¢
: R ¢ |R ¢ R ¢ L
; I. Korting—
Deduction— 10c per week. ...
10c per week.... . -
1L
1I. ' Korting—
Deducation— 7ic per week. ...
Tic per week...
- - IIL
1. Korting—
Deduction-— Sc per week. . ... -
5c per week. ...
- iv.
. IV, Korting—
Deduction— 3c per week.....
3c per week...... - i
V.
. V. i Korting—
Deduction— o g 4 2c per week.....
2c per week.... - .
VIL.
VI. . Korting—
Deducuon— ) 1c per week.....
1c per week. ... .
. " = Tiek hietby.......... .00 e R .
s Chegue herewith....... iR A i
Chcque encw:t Volledige lyste- van werknemers moet slegs by die eerste indiening
Full lists of employees are requlred on the ﬁrst submission of this | van hierdie vorm opgestuur word.
form only. Daaropvolgende lyste hoef net in diensnemings en persone ontslaan

Subsequent lists merely to indicate engagements and discharges.
If sufficient space is not provided on this form, please submit sup-

plementary typed lists.
Firms are required to submit this information monthly, in terms of

Clause 29 of Part I of the Agreement,

ANNEXURE B.

Division 1.

Blectncal Installahons, Maintenance, Repair and/or Servicing
Waork:—

Rate 1 (n.e.s.)— Per Hour.
Cents.
Armature winding. .......... :
#Electrical communications technician’s work.. . . . ..
Electrical fitting.......ooiiiiiiiiiiieian.
Erecting overhead power lines (supervisory work in
PHE I s covuim s v s e e O O 76-98

Installing electrical generation, distribution and

motive power eqmpmem including cable jointing
Telephone electrician’s work...........ooouvinaan
X-ray and electrio medical mechanic’s work.......

#* Nore.—In respect of electrical communications techaician’s work,
the provisions of this Agreement relating to overtime, shift work and
work on public holidays shall not apply to work on totalisators.

te vermeld.

As daar nie voldoende rulmte op hierdie vorm is nie, stuur dan asb.
aanvullende getikte lyste.

Firmas moet hierdie mhgtmg maandeliks mgevoige klousule 29 van
Deel I van die ()oreenkoms verstrek. . .

AANHANGSEL B.
AFDELING 1.
Elektriese msta]las;es, onderhoud, herstelwerk en/of bedlemng
Tarief1. (n.e.v.) Per uur,
Sent.
Ankerwlkkelmg ........................ S .
*Elektriese kommunikasiewerk (tegmes) ........... M
Elektriese toebehorens aanbring. . ................
Kragluglyne aanbring (opsigterswerk te velde)... . ..
Uitrusting, met inbegrip van kabellaswerk, installeer > 7698

vir opwekking van elektrisiteit verspreldmg en
FinaTis 3 I Sy S S R 5 b byan
Telefoonelektrisién se werk
Werktll.ugkundlge by X-straal- en elektromediese
werk........ A S R R R )

# OpMERKING. —Lv.m. die werk van tegniese werk by elektriese kom-
munikasies is die bepalings van hierdie Goreenkoms betreffende cortyd,
skofwerk en werk op openbare vakansiedae nie van toepassing op werk
aan totalisators nie.

Rate 2. Per Hour, Tarief 2. Per nur,
) Cents. Sent.
+Intercommunication telephone installing (excluding ’rInstaIlermg van, intertelefone (elektromese uitrus-
electronic equipment)— ting ui geslote)—

First six months of experience........ovvvvenes 65-04 Eerste ses maande ervarmg ...... e 65-04
Second six months of experience.........i.vuu. 67-60 Tweede ses maande ervaring......... SR 6760
Third-six months of experience. . ...ooevvvvens 6994 Derde ses maande ervaring........ A T 69-94
Therealter. .....ocvvvurernns A : 74+43 Daarna....... S R 74-43

1 NoTtE. —Intercommumcatmn telephone installing means the
installation of internal telephones and does not include tracing faults
and maintenance.

2

+ OPMERKING. —Insta_l']crmg van intertelefone beteken die instal-
lering van binnenshuise telefone en omvat nie die opspoor van
defekte en onderhoud nie.
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Rafe 3 Per Hour. Tarief 3. Per uur.
' ; _-Cents. . ' N ; Sent.
Operating balancing machine. ..... s v v v vor vn o 71-87 Bediening van balanseermasfien. .......eieeis 71-87
..'.Rare.’ : I’T. - . ' - Tarief 7. y -
“3AI rmature winding operons sing preformed g el I el eyl il
‘r:gxﬁin(;lxcig Rzge ﬁg&?ﬁg’: (')'lfp gggeigfors g:ﬁ _sonderd verbinding en toetsing), wat by die her-
motors exceeding 250 1b. but not exceeding 750 Ib wikkeling van ontwikkelaars en motore van meer
(gross weight of finished product) or alternat'we'l)'(' . as 250 Ib. maar hoogstens 750 Ib. (brutogewig van
= e hofi fieen:d ined voltooide produk) of anders masjiene waarvan die
machines whose hofepover g heeldeieniine erdekrag bepaal is deur die vitdrukking—
by the expression— = ! P rag oep. g—
RPM O.P.M.
Sy H.P.:- en
HP.= and 100 -
. 100
_ O.P.M
R.P.M. _ ,
HE= edkesviviaisve © GEAGS it pevenn’ 61465
- ' # Tarief T8, ) ' - Per uur,
Rate 7s. Lo o . o tAlle werk in verband met ankerwikkeling by ver- Sent.
1Al armature winding operations in the rewinding wikkeiing van ontwikkelaars en motore van 250 1b.
of generators and motors of 250 Ib. less (gross . en minder (bruto gewig van voltooide produk), of
weight of finished product) or alternatively - anders masjiene waarvan die perdekrag nie groter
machines whose horsepower shall not be greater is as wat deur die uitdrikking— :
than determined by the expression— : ¥ OP.M
' R.P.M. i
HP.= iOD } 100
' : ; i ; . bepaal word nie—
Taping and/or wrapting of coils and/or tubes..... L ~Spoele en/of buise afwerk of toedraai....... - 3419
Rate 9. . ' . T .
pel ’ L. Tarief 9,
- wmd'gg aéldf 05 pu]]gg_ of stator anﬂ{or mtﬁr ]o?gs “Wikkel enjof vastrek van stator- enfof rotorlusse’
by hand end) orreé{ po;ver t macb "me elll = - met die hand enfof kragmasjien wanneer die
Waching 18 epaTed aua el Up by A WAk L Sk masjien voorberei en gestel word deur 'n loon-
ployee; soldering; drilling and/or counter- o g el g > R P ey
—— is Y -
sinking. . . sinkboorwerk— . ST,
First six months of experience............ veeneen 19 Eerste ses maande ondervinding. ........,eee 19
Thereafter......... s s s WA v R 20. DAAMDA. .. isvarsnrasararens - o, 20
Rate 10, _ Tarief 10.‘ _ o
Annealing and varnishing of covered wire; baking Ui!igi?_’-“ o verals Jan bedekte ?raad;‘ mb’e]a(i? cn!g}_" :
it pees ol A T L
or bars and/or coils; braiding cotton and/or glass; 4 3 el as 5 ;
circling of laminations by machine; cotton and/ . masjien opdraai; geleiers met katoen enfof glas
or glass andjor paper covering of conductors; enfof papier bedek; koperdraad deur stempels
drawing copper wire through dies; punching holes . - trek; gate met masjien in lamelleerogies stamp;
by machine in lamination circles; spraying of motore en/of spoele bespuit—
motor and/or coils— ' Eerste ses maande ‘ondervinding........ vess 16
_ B ' . DAATOg sl s s 17
First six months of experience..... 16 .
Thereafter. ... ... 17 Tarief 11. .
Spoelente en/of geleiers skoonmaak en vertin...... }
Rate 11. ) . _ ‘Koperknippe aan vormers maak........... feaees 16
Cleaning and tinning of coil ends and/or leads..... ) . Spoele met kwas vernis of deur in te doop..... -
Making of copper clips on formers. ... N - 16 Lamellerings vernis,....... R g
Varnishing i:);' coils by brushing and/or dipping.... Tarief 12
' Varnishin inations...... A e B e ) . :
arnllshl s g Algemene arbeid, met inbegrip van—
Rate 12. _ _ ' Masjiene skoonmaak................ o
General labouring including the following, viz.— Il-saél}-éilifgr lﬁglsl g‘;ggg;ﬁ!;f&fééb """"" caean 16
Cleaning of machines...........cviuiiinain, ' Qu wikkelingsafStroop....covvriviiinans ——
Cleaning of laminations..............ooaieuiis . In soldeerpot Vertin.........cvveveernsns Eaio
Stripping insulation from wireends............ 16 : _
'_»Sf‘i{;g?,{g%n"g{,‘iﬁ,‘”p‘gf“‘gs RRLEED AR e ¥ OPMERKING.—Werknemers kan alleen in die werk wat in Tariewe
g Py LA Sk 7 en 7B van hierdie aanhangsel uiteenﬁesit is, in dienli geneem wordd;
: : : ; ; : . i i houding van werknemers in die
1 Nore.—Employees may only be employed on the operations set | - met dien verstande dat die ver I yan gmers o o
out in Rates 7 and 78 of this schedule provided the ratio of employees ll:aedryfsmrlgtlmg mmstenst4_-(\?1er)";1:k§rw1kkela§rs teﬁ‘;{ r{'&"i lis égt
in the establishment is not less than 4 (four) Armature Winders at Rate (een) \;er SIS "d"".a in verband met anxerwixkelwerx onder
1 to 1 (one) employee employed on armature winding operations under Tariewe 7 en/of 78 in diens is. I
Rates 7 andjor 7B. ik
ANNEXURE C. AANHANGSEL C.
\ _ Duvision 2, ; AFDELING 2, ,
. Installation and/or Maintenance and/or Servicing of Dictagraphs Installering enfof onderhoud en/of diens van diktagrawe en/of
and/or Dictaphones and/or Telecommunications and Telephones and/ | giktafoons enfof telekommunikasie- en telefooninstrumente en/of
or Signalling Equipment andjor Alarm Systems and/or Automatic | seinuitrusting enfof alarmstelsels en/of outomatiese totalisators en/of
totalisators and/or Electric Time and Associated Equipment. elektriese tyd- en verwante uitrusting. .
(- Definitions— y @) Woordar}ukrwangs— .
“ Telephone Electrician ™ means an employee employed in ,, Telefoonelekirisién ** beteken 'n werknemer in diens vir die
the erection and/or repair and/or servicing and/or maintaining oprigting enfof herstel en/of diens en/of onderhoud van tele-
of telephone equipment. | ) foonuitrusting. ' ; .
. “Electrical communications * fitter ” means an employee »» Elektriese kommunikasie-monteur  beteken 'n werknemer
employed in applying the principles of electrical energy to the , wat in diens is vir die toepassing van die beginsels van elektriese
operation. of electrical signalling systems including totalisators krag op die werking van elektriese seinstelsels met inbegrip van
andfor telephones and/or bells and/or telegraphic and/or other totalisators en/of telefoons enfof kiokkies enfof telegraaf- enfof
indicating and time control devices, ’ ander aanwysings- en tydkontroletoestelle.
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(ii) Wages and/or Earnings—
No employer unless registered in this Division shall use the
conditions or pay the wages and/or earnings specified in this
Division, viz.—

Rate 1. Per Hour.
; ‘Cents.
*Electrical communications fitter’s word......." - 76+98
Telephone electricians work...... crTaeaavene :
Rate 2. -
Telephone wireman’s work....... RO -74-43

* NoTe.—In respect of electrical communications fitter’s work, the
provisions of this Agreement relating to overtime, shift work and work
on public holidays shall not apply to work on iotalisators.

ANNEXURE D.

Drvision 3.
The design, preparation, erection, and/or installation of cooking and

- electrical heating appliances (excluding pressure heaters),

Notes.—No employer unless registered by the Council in this
Division shall use the conditions or pay the wages and/or earnings
specified in this Division, viz.—

For the purposes of this Division—

“ Erection n.e.s.” means the uniting of prepared component

parts to ferm a complete appliance. . . -
* Preparation * means the performance of any or all operations
listed thereunder.. : !
The following operations in the installation and preparation of

cooking and heating equipment (excluding pressure heaters) viz.~—

Rate 6. - Per Hour.
; Cents.
Standard electrical - testing of equipment andfor :
components during and after preparation and
STECHOM v vinain S e T 64:20
Rate 8.
Preparation, namely:—
Mica type elements—winding and/or preforming
andjor cutting mica shapes to odd types of
forms; repetition high voltage “no load ™
(neon type tester) earth testing to present
point—
First six months of experience.......... E 23-50
Thereafter.. . cvvvirvnirenrerorarannsanss . 24-50

Rate 9.
Preparation, namely—

Preparing and/or wiring mica type elements n.e.s.;
preparing components andjor affixing with-
rivets and/or screws; preparing and/or wiring
resistances onto or into insulated bases; pre-
paring andjor winding resistance spirals;
bending andfor forming wire to jigs; drilling
and countersinking, threading and tapping to
jigs, stops or pre-determined marks or gauges;
eyeletting; operating a spot welding machine;
preparation of components; packing or filling
cavities or double walled sections with heat-
insulating material; repetition Ohm, testing of
elements to pre-set setting Ohmmeter; soldering
by hand or machine; wiring and/or connecting
pre-formed wire or element leads to terminal
blocks and/or fuses and/or switches; winding
single resistances direct onto predesigned
spaced ceramic andfor porcelain— |

First six months of experience. ....oouvvnnn 19
TheredREr, s we iy Sl s 20

Rare 10.

Application of anti-corrosive coatings; filling and/or
topping of ceramic insulating paste into andfor
onto preformed housing by gange; forming
grooves into ceramic paste and/or covering by
dies to jigs or stops by means of a press—

First six months of experience. .. ... covvvessn 16
Thereafter. ... ovas R e 17
Rate 11. >

Cutting and/or stripping wire; cleaning andfor
tapping holes already drilled and tapped; clean-
ing, scraping andjor spraying of preformed resis-
tance housings; - fettling by hand and/or by grind-
ing andfor polishing by machine and/or hand;
preparation and/or mixing of ceramic constituents
to gauge; stamping and/or affixing identification
plates and labels— .

Preparation, namely— . A

(1) Inserting screws and nuts to ceramics and
nut retainers to other metal parts {exclud-
ing connectingofleads). . ..............

(2) Placing into position of base plates and 16
terminal blocks into and/or onto heating =
units (excluding connecting of leads). ...

(3) Reinforcing element lead wires...... vaes

(5) Threading insulators to lead wires.......

(ii) Lone enjof verdienste.—~Geen werkgewer wat nie in hierdie
afdeling geregistreer is nie, mag die voorwaardes toepas of die
lone enjof verdienste wat in hierdie afdeling gespesifiseer word,
betaal nie, t.w.— ¢

Tarief 1. Per nur.

' Sent.
*Elektriese kommunikasie-monteur se werk. ... 76-98
. Telefoonelektrisién se werk.......covuuers e
Tarief 2. .
Telefoondraadwerker..... s T 74-43

* OpmerkINGs.—In verband met die werk van elektrotegniese
kommunikasie-monteur se werk is die bepalings van hierdie
Ooreenkoms betreffende oortyd, skofwerk en werk op openbare
vakansiedae nie van toepassing op werk aan totalisators nie,

AANHANGSEL D.

AFDELING 3.

Die ontwerp, voorbereiding, oprigting enfof installering van kook-
en elektriese verhittingstoestelle (uvitgesonderd drukverhitters).
. Opmerkings.—Tensy hy by die Raad in hierdie Afdeling geregistreer
is, mag geen werkgewer die diensvoorwaardes of betaling van lone en/of
verdienste wat in hierdie afdeling genoem word, gebruik nie, nl.—
Vir die toepassing van hierdie afdeling beteken—
,, Oprigting, n.e.v.” die inmekaarsit van voorbereide bestand-
dele om 'n volledige toestel te vorm,
, Yoorbereiding ”, die verrigting van enige of alle werksaam-
hede wat hieronder genoem word,

Die volgende werksaamhede in verband met die instafiering en
voorbereiding van kook- en verhittingsuitrusting (uitgesonderd druk-
verhitters), nl.— : 2 .

Tarief 6, Per uur.

. ) . . Sent.

Elekiriese standaardtoetsing van uitrusting - en/of
bestaanddele gedurende en na voorbereiding en

OPLIglng. covuvvennnes T —
Tarief 8. o
Voorbereiding, nl.—

Mika-tine-elemente—mikavorms volgens buiten-
gewone tipes en vorms wikkel enfof vooraf
vorm enfof sny; herhalings-hoogspannings-
toetse—,, geen belasting ™ (neontipe-toetser) na
huidige punt—

Eerste ses maande ondervinding...... Cesas
Daarma....cveavens - ——— .
Tarief 9.
Voorbereiding, nl,— :

Mika-tipe-elements (n.e.v.) voorberei enfof be-

- draad; onderdele voorberei enfof met
klinknaels enfof skroewe vassit; weerstands-
toestelle op of in gelsoleerde voetstukke voor-
berei en/of bedraad; weerstandspirale voor-
berei en/of wikkel; draad in stelmasjiene buig
enfof vorm; boor en versinkboor, skroefdraad
sny en tap volgens stelmasjiene, stoppe of
voorafbepaalde merke of mate; ogies insit; 'n
puntsweismasjien bedien; voorbereiding van
bestanddele; holtes of afdelings met dubbele
mure met warmte-isoleringsmateriaal toepak of
opvul; ohm-toets van elemente by herhaling
volgens gestelde stei van ohm-meter; met die
hand of masjien soldeer; voorafgevormde draad
of elementgeleiers bedraad enjof verbind met
eindpuntblokke en/of sekerings enfof skake-
laars; enkele weerstandstoestelle regstreeks op
voorafontwerpte gespasicerde keramiek en/of
porselein wikkel—

Eerste ses maande ondervinding. .......... 19-00
Daarna.,........
Tarief 10. _ ) '

Roeswerende lae aansit; keramiekisoleerpasia in
en/of op voorafgevormde hulsels volgens mate;
toemaak enfof aanvul; gleuwe in keramiekpasia
vorm enfof toemaak deur stempels in stelmasjiene

of stoppe deur middel van ’n pers-—

Eerste ses maande ondervinding. ...........
Daarnd. i Aes A SR e e :
Tarief 11.

Draad sny of afstroop; gate reeds geboor en getap,
weereens sny enjof tap; gevormde weerstand-
hulsels skoonmaak, skraap en/of spuit; met die
‘hand gelykskuur énfof met 'n masjien en/of die
hand skuur enfof poleer; keramickbestanddele
volgens mate voorberei en/of meng; identifikasie-
plaatjies en -etikette stempel en/of vassit—

Voorbereiding, nl.— :

(1) Skroewe en mwoere in keramiek insit en
moerhouers in ander metaaldele (uitge-
sonderd die verbinding van loodsoorte). .

{2) Grondplate en eindblokke in enfof op ver- 16-00
hittingseenhede in posisie plaas (uitgeson-
derd die verbinding van geleiers)...... o

(3) Geleiers van elemente versterk..........

(4) Isolators volgens geleiers sny....uweiees

64-20

38

g8
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ANNEXURE E.

Division 4.

~ Neon signs and hot-and cold cathode fluorescent lighting construc-

- tion, preparation, installation, repair and servicing division,

No employer unless registered in this Division shall use the con-
ditions or pay the wages and/or earnings specified in this Division,

The following operations in the preparation, construcﬁon, instal-
lation, repair and servicing of neon signs and hot and cold cathode

fluorescent lighting—
Rate 1. '

Bending glasstubes (n.e.s.)..
Erection of signs on site.......ocuetiiimumisn
Final wiring and/or preparation of signs..
Lay-out word.......... R e i
Servicing and/or maintaining of signs....... ...
Sheet metal working (0.€.8.)....vunerneranns .
Signwriting........... RO S
Learnerships in respect of the above (other than
designated trades), viz.— :

DN e e s h e et

e

First year of experience:....veueisunssomon
Second year of experience. .. ivsuim s ivan
Third year of experience.....

- Fourth year of eXperience.....veunvnsvosas
Thereafter Rate 1, '

ez wiee s b we s 4Te -

Rate 6.

Baking coated glass tubes.......cciviiininnnnnn
Evacuating and/or filling glass tubes (n.e.s.).....
Final wiring and/or preparation and/or testing of
hot and cold cathode fluorescent lighting units..
Welding to jigs and/or welding parts so formed
and/or located as to obviate the need for jig..:.

Rate 1.

Applying fluorescent coating to glass tubes.......
Preparing electrodes........o..... T
Bending of glass tubes to jigs and/or moulds. . ..
Evacuating and/or filling of prepared glass tubes
by automatic or semi-automatic machine. . ....
Sealing machine operating...... e e
Sign face masking...... e e R,
Tracing in the lay-out department..............
Welding of electrodes to glass tubes......... —

Rate 9.

Beading andfor seaming and/or grooving and/or
locking double side top or bottom; circular
cutting andfor flanging andfor slitting by
machine; . cutting and/or cropping and/or
shearing to templets and/or marks and/or stops
and/or jigs and/or length gauges; cutting glass
tubes to length; hotand/or cold bending and/or
forming to jigs.and/or dies and/or stops; hot
and/or cold blanking by press; operating press;
operating spot andfor butt welding machine;
preparing and/or spraying .of sign boxes for
reception of sign faces; punching to marks and/
or stops and/or jigs and/or gauges by hand
andfor machine; repetition operation of a
drilling machine; rivetting by hand and/or
machiine; roller bending; steam welding;
soldering; spraying of vitreous enamel
‘(sign faces)— . -

First six months of experience...........
Thereafter...... SO

Rate 10.

Preparing connector blocks; cutting wiring con-
nections to set fengths and fitting eyelets; fixing
ballasts to wiring channels; dismantling of old
signs (in shop); metal cleaning by pickling and/

- or degreasing by vat and/or tank—

First six months of experience.............
Thereafter..... S e S

Rate 11,

Dipping in enamel and/or paint..... S
Washing and/or rinsing andjor drying of glass .

Per Week.
R

Per Hour,
Cents.

76-98

c
9 49-50

‘10 49-50

12 47-50
14 47:50

Per Hour,
Cents.

64:20

e

61-65

16
1

16

AANHANGSEL E.

AFDELING 4.

Afdeling vir die vérvaardiging, voorbereiding, installering, herstel en
bediening van neonreklameborde en warm en kaue fluoresserende

katodebeligting,

_Tensy hy in’ hierdie afdeling geregistreer is, mag geen werkgewer die
diensvoorwaardes gebruik of die lone enfof verdienste betaal wat in .

hierdie afdeling genoem word nie, nl.—
Die volgende werksaamhede in die vervaardiging,

voorberei,

installeer, herstel en bedien van neonreklameborde en warm en koue

‘fluoresserende katodebeligting.

Tarief 1.

Glasbuise buig (ne.v.).........o.....
Reklameborde op persele oprig..."....... N
Reklameborde finaal bedraad en/of voorberei.. ..
Lewesle v bovnm Sl s fieltn e
Reklameborde bedien en/of onderhou. . ........
Plaatmetaalwerk (ne.v)............. S———
Letterskilder....o.vveniiniinnnnenrnnnns.

* Leerlingskap, t.0.v. bogenoemde “(behalwe aan-
gewese bedrywe), nl.— :

Eerste jaar ondervinding..... e e
Tweedg jaar ondervinding. ... EPRT e
Derde jaar ondervinding......,...... R
Vierde jaar ondervinding...,..,...... P

Daarna Tarief 1, :

Tarief 6.

Bedektie glasbuise bak.......
Glasbuise leeg- en/of volmaak (n.e.v.)..........
Warm en koue fluoresserende katodeligeenhede
-finaal bedraad en/of veorberei en/of toets. . . . ..,
In stelmasjiene en/of sweisdele sweis wat aldus (-
gevorm is enfof waarvan die plek bepaal is
om die noodsaaklikheid van ’n stelmasjien uit
18 sKakel, s vionasmvnin i o v e v

Tarief 7. o ; 2

Fluoresserende lae aan glasbuise aansit. ., ,.....
Elektrodes voorberei. ....... VA e
Glasbuise in stelmasjiene en/of gietvorms buig. . .
Voorbereide glasbuise met outomatiese of half-

outomatiese masjien leeg- en/of volmaak. ... ..
Verse€lmasjien bedien................ teeeuine
Vooraansig van reklameteken maskeer..,.......’
Natrek in die tekenafdeling.¢.......ovusivnen..
Elektrodes aan glasbuise sWeiS...vvvus v vie s s

Tarief 9.

Dubbele kante en bo- en onderkante omkraal en/
of omsoom enfof groef enfof sluit; rondsny

en/of flense sny en/of oopsny met masjien; voi- .

gens leipatrone en/of merke en/of stoppe en/of
stelmasjiene en/of lengtemeters sny en/of
“ kortsny enfof skuinssny; glasbuise in lengtes
sny; warm- en/of koudbuig en/of vormwerk in
stelmasjiene en/of stempels en/of stoppe; blinde
stukke warm en/of koud met perse uitslaan;
perse bedien; punt- enfof stompsweismasjiene
bedien; neonkiste voorberei en/of spuit om die
reklametekens daarop te monteer; met die hand
en/of masjien volgens merke en/of stoppe en/of
stelmasjiene en/of meters pons; herhalingsbe-
diening van boormasjiene; klinkwerk met die
hand en/of masjien doen; rolbuigwerk; nate
sweis; _soldeer;
tekens)—

Eerste ses maande ondervinding. ....... ...
Daarna...........

e dvmoam e e E o oais alE Aw di8 sER

Tarief 10. . . .
Verbindingsblokke  voorberei; bedradingsver-
. bindings volgens vasgestelde lengtes sny en ogies
monteer; ballas, aan bedradingskanale vas-
maak; ou reklameborde (in werkwinkel)
uitmekaarhaal; metaal met suur skoonmaak
en/of ontvetting in vat en/of tenk— :

Eerste ses.maande ondervinding. . ...
Daarna.......

v oee e
D R I I I I i B B R P TRy

Tarief 11. )
In ematje en/of verf indoop............
Glasbuise was en of uitspoel en/of d

verglasing spuit (reklame-

Per unyr.
Sent.

Per week.
c
9 49-50
10 49-50
12 47-50
14 47:50

Per uur,
Sent:

64-20

61:65

16
17
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ANNEXURE F.

DivisioN 5.

The design, J)reparation, erection andfor installation of radio,
refrigeration and domestic. electrical appliance equipment,

No employer unless registered by the Council in this Division, shall
use the Division or pay the wages and/or earnings specified in this
Division, viz.— '

Rate 1. Per Hour,

Cents.

Radiotrician’s work—which includes tracing and/)
or correcting faulis in radio equipment........ ;

Refrigerator mechanic’s worko ..ol

Refrigerator cabinet making.................es
RateTA.

Domestic appliance handyman (an émployee who
fits radios and/or refrigerators, and/or any other
houschold electrical appliances to existing
electrical connections or plugs andfor erects
aerials)........

Rate 8.

Mounting of assembled new radiogram units and/
or new chassis into cabinets which have-pre-
viously been cut to accommodate receivers and/ -
or gram units—

First six months of experience..... i vavas
Thereafter...... e S

Rate 9.

7698

48-18

23-50
24-50

Uncrating and erecting of domestic appliances,
other than the wiring up of such appliances;
repetition soldering—
First six months of experience...........00 19
Thereafter........ [P IR 20

No. R, 800.] [12 June 1964.
WAR MEASURES ACT, 1940. '

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 or 1942, AS AMENDED.

ELECTRICAL CONTRACTING AND SERVICING
INDUSTRY (CAPE).

I, AvLrrep Ernpst TroLLIP, Minister of Labour,
hereby in terms of sub-regulation (1) of regulation 4 of
the regulations published under War Measure No. 43 of
1942, as amended, suspend the operation of the said
regulations in respect of all employees for whom wages
are prescribed in the Agreement for ‘the Electrical Con-
tracting and Servicing Industry published under Govern-
ment Notice No. R. 879 of the 12th June, 1964.

A. E. TROLLIP,
Minister of Labour.

|I

No. R. 881.] [12 June 1964.

FACTORIES, MACHINERY AND BUILDING WORK
_ ACT, 1941. :

ELECTRICAL CONTRACTING AND SERVICING
INDUSTRY (CAPE).

1, ALfRED ERrNesT Trorvie, Minister of Labour,
hereby in terms of sub-section (1) of section fwenty-two
of the Factories, Machinery and Building Work Act, 1941,
as amended, declare the provisions .of the Agreement and
notice relating to the Electrical Contracting and Servicing
Industry published under Government Notice No. R. 879
of the 12th June, 1964, to be, on the whole, not
less favourable to the persons whose hours of work and
remuneration in respect of overtime, public holidays and
work on Sundays and public holidays are regulated there-
by, than the relative provisions of the said Act.

A. E. TROLLIP,
Minister of Labour.

AANHANGSEL F,

AFDELING 5.

Die ontwerp, voorbereiding, oprigting en/of installering van uit-
rusting vir radio’s, koelkaste en huishoudelike elektriese toestelle.

Tensy hy by die Raad in hierdie afdeling geregistreer is, mag geen
werkgewer die afdeling ‘gebruik of die lone enfof verdienste wat in
hierdie afdeling genoem word, betaal nie. '

Tarief 1. © Per wir,
. . e B Sent.
Radiotrisiénswerk—met inbegrip van die opspoor)

en/of verhelp van defekte in radiotoerusting. . ..
Werkiuigkundige by koelinrigtings............... 76-98
Werktuigkundige by huishoudelike toestelle.......
Maak van koelkaste se kaste........cvevnvnnnennn

Tarief TA.
Handlanger by huishoudelike toestelle ('n_ werk-
nemer wat radio’s en/of koelkaste en/of enige

ander huishoudelike elekiriese toestelle met be-
staande elektriese leidings of stopkontakte verbind

en/of lugdrade oprig).....cocviiiiiniiinianians 4818
Tarief8. . ' :
Nuwe gemonteerde radiogrameenhede en/of nuwe
onderstelle in kaste insit wat vroeér inmekaargesit
is om  ontvangtoestelle enfof grameenhede
te bevat— E
Eerste ses maande ondervinding. .....vvuvues . 23-50
Daarna.....ooiveiiiiiiniiniiriineiianiass . 2450
Tarief 9. :
Huishoudelike toestelle uitpak en oprig (maar nie *
die bedrading van sullke toestelle nie); by herha-
ling soldeer— :
Eerste ses maande ondervinding. . ........... 19
DaaIng, con i insy e soldie e ealviin v S5 20
No. R. 800.] [12 Junie 1964.

*WET OP OORLOGSMAATREELS, '1940.

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OOR-
LOGSMAATREEL No. 43 van 1942, SOOS
GEWYSIG.

ELEKTROTEGNIESE AANNEMINGS- EN
BEDIENINGSNYWERHEID (KAAP).

Ek. ALrreD ERNEST TrOLLIP, Minister van Arbeid,
skort hierby kragtens subregulasie (I) van regulasie 4 van
die regulasies wat by Oorlogsmaatregl No. 43 van 1942,
soos gewysig, gepubliseer is. die bepalings van genoemde
regulasies op ten opsigte van alle werknemers vir wie lone
voorgeskryf word in die Ooreenkoms vir die Elektroteg-
niese Aannemings- en Bedieningsnywerheid wat by
Goewermentskennisgewing No. R. 879 van 12 Junie

1964 gepubliseer is.
A. E. TROLLIP,
Minister van Arbeid.

No. R. 881.] [12 Tunie 1564.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941.

ELEKTROTEGNIESE AANI‘?EMINGS— EN
BEDIENINGSNYWERHEID (KAAP).

Bk, ALFrRep ErngsT TroLLip, Minister van Arbeid,
verklaar hierby kragtens subartikel (1) van artikel twee-en-
twintig van die Wet op Fabricke, Masjinerie en Bouwerk,
1941, soos gewysig, dat die bepalings van die Coreenkoms
en kennisgewing in verband met die Elektrotegniese Aan-
nemings- en Bedieningsnywerheid, gepubliseer by Gozwer-
mentskennisgewing No. R. 879 van 12 Junie 1964, cor die
algemeen vir persone wie se werkure en besoldiging ten
opsigte van oortyd, openbare feesdae en werk op Sondae
en openbare feesdaec daarby geregl word, nie minder

gunstig is nie as die ooreenstemmende bepalings van

genoemde Wet.

A. E. TROLLIP,
Minister van Arbeid.
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POSTAGE RATES

" Letters (surface mail)...... 23c for first oz.; lc for each
_ - additional oz.
Letters (air mail}.......... 3¢ for first oz.; Iic for each
' additional oz,
Postcards (surface mail)..... lc each.
Postcards (air mail).,...... 2c each.
Aerogrammes........v0e0s  24€ each.
Printed papers............ lc for first 2 oz.; Lc for each
. additional 2 oz.
Commercial papers........ lcper2oz. . -
Newspapers.......o1ve0ves 3¢ per 4 oz, per copy. Limit
of weight per packet, | Ib.
Samples.....uvuvsniinaee.  lcper2oz ¢

PARCELS (SURFACE MAIL)

Ordinary Parcels: - -
Upto8oz....... - 5S¢
; Above 8 oz. up to !

{a) Parcels (excepting agricultural| 2Ib

R [ -
and air parcels) posted in South | Above 2 Ib. up to
Africa for delivery within South< 7 Ib.........:. - 30c

Africa (excepting South West | Above 7 Ib. up to

Africa) [ |- S——— 60c
Abave |1 Ib. up to
L 22Mbesvnee.. H0Oc
. N : [UptoBoz...... Se
(b) Parcels (excepting air parcels) | Aboveé 8 oz. up.to
posted in South. Africa for | | 7c

delivery in South.-West Africa For every sddi-
: g ’ tional 1b® or
fraction thereof 7c

For Basutoland, Swaziland,
Mozambique............ 7c per |b. :

For Bechuanaland Protecto- 7¢ per Ib. (Kazungula léc per Ib.).
rate . ) ] 5 .

Parcels (agrlcultura-i‘). Cevess . 2icperlb.

Parcels (air mail).......... [0c per & Ib.
*Cash on delivery fees...... For trade charges up to
: and including R2..... e 152
For each additional R2
i or part thereof......... . 23
$Parcel insurance fees........ Fee Limits of . .
) : compensation.
5¢ RIO
. 6c R20

Plus lc for each additional R20
" or part thereof up to a
.maximum of R400.
Registration fee...... aewee.. 3c perarticle. |
Express delivery fees......... Handling charge... .... Sc
Delivery charge 5c per mile or
part of a mile.

N.B.—The postage rates on letters, postcards, aerogrammes,
printed papers, commercial papers and samples to destinations
in the African - Postal Union [Angola; Basutoland; the
Bechuanaland Protectorate; - Burundi; Cameroun, Republic. of;
Congo, Republic of (Leopoldville); French Equaterial ~Africa
(Gabon, Republic of; Congo, Republic of (Brazzavilie); Central
African Republic; Chad, Republic of); Kenya; Madagascar;
Mozambique; Morthern Rhodesia; Nyasaland; Rwanda: South
West Africa; Southern-Rhodesia; Swaziland ; Tanganyika; Uganda]

- are the same as thosé within South Africa for surface and air
mail, respectively. x

* A C.O.D. service is also available to the following countries of the African
Postai Union: Kenya, Mozambique, Northern Rhodesia, Myasaland, Southern
Rhodesia, Tanganyika and Uganda. T

t An insured parce! service is also available to Southern Rhodesia, Northern ;

Rhodesia and Nyasaland. Parcels for this destination cannot, however, be
insured for more than R120, i

POSTARIEWE

Briewe.(landpos).......'.... 24c vir eerste ons; lc vir elke

bykomende ons.

Briewe (lugpos)........,.. . 3c vir eerste ons;. {ic vir elke
bykomende ons.

Poskaarte (landpos):....... “15¢ elk. s

Poskaarte (lugpos)......... 2celk.

Lugbriewe......ocevnveen. 24celk. :

Drukwerk.....vvesenuases ‘le vir eerste 2 onse; ic vir elke
: . bykomende 2 onse.

Handelstukke........0.0..  lc per 2 onse.

Nuusblaaie................ 4c per 4 onse per eksemplaar,

- Maksimum gewig per pakkie,
| tb. i

Monsters.....covvuiivani.. e per 2 onse:

PAKKETTE (LANDPCS)

Gewone pakkette:

(a) Pakkette (behalwe landbou- [ Tot 8 onse....... 5¢
en lugpakkette) gepos in|{Bo8onsetot21b. I[0c
Suid-Afrika vir aflewering in<d Bo21lb.tot 7 Ib.. 30c

*  Suid-Afrika  (behalwe  Suid- | Bo 7'ib. tot 11 !b.  &0c
wes-Afrika). . Bo Il 1b.tot 221b. 110c

. (b) Pakkette (behalwe lugpak- [(Tot 8 onse....... S¢

kette) gepos in Suid-Afrika | Bo8onsetot I lb. 7e
vir aflewering in  Suidwes-{ Vir elke bykomen-

Afrika: de |b. of gedeelte
_ _ daarvan..... seeee Te
Vir Basoetoland, Swaziland,
Mosambiek.............. 7c per ib. S .
. Betsjoeanaland-protektoraat. 7c per |b. (Kazungula 16¢ per Ib.).
Pakkette (landbou)..... ves.  24C per b
Pakkette (lugpos)....... .+ |Ocpertib. _
*K.B.A-geld.......ovu.eu.  Vir handelsbedrae tot
enmetR2.......civuni I15¢
Vir elke bykomende R2
of gedeelte daarvan...... 2fc
tPakketversekeringsgeld........ " Versekerings- Maksimum
: S & gelde. vergoeding.
5¢ .. RIO

6c R20
Plus Ic vir elke R20 of gedeelte
daarvan tot "n maksimum van
R400.

Registrasiegeld. .. cissssaes 5S¢ per posstuk.

-Spoedbestelgeld........0.0..  Hanteerkoste..........

5¢
Afleweringskoste 5¢ per myl of
gedeelte daarvan,

LW.—Die postariewe op briewe, poskaarte, lugbriewe,
drukwerk, handelstukke en monsters na bestemmings in die
Posunie van Afrika TAngola; Basoetoland; Betsjoeanaland-
protektoraat; Burundi; Frans-Ekwatoriaal-Afrika (Gaboen, Re-
publiek; Kongo, ' Republiek (Brazzaville); Sentraal-Afrika,
Republiek;. Tsaad, Republiek; Kameroen, Republiek); Kenja;
Kongo, Republiek . (Leopoldstad); Madagaskar; Mosambiek;
Noord-Rhodesié; Njassaland; Rwanda; Suid-Rhodesig; Suid=
wes-Afrika; Swaziland; Tanganjika; Uganda] is dieselide as
dié binne Suid-Afrika vir land- en lugpos, onderskeidelik.

* 'n K.B.A.-dlens is ook beskikbaar na die volgende lande van die P;:suni_e van
Afrika: Kenja, Mosambiek, Noord-Rhodesi#, Nijassaland, Suid-Rhodesig,
Tanganjiks en Uzanda. ;

i 'n Versekerde pakketdiens is ook beskikbaar na Suid-Rhodesig, Moord-
Rhodesié en Mjassaland, Pakkette vir dié bestemming kan egter nie vir meer
15 R120 verseker word nie,
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Use t]ze . d w"
Post Oﬂlce Savmgs Bank

which pzov:des

state security; strict secrecy and unnvalled

facilities for deposits and withdrawals. -

_ Deposits in ordinary accounts earn interest at
2%% per annum.

Amounts invested in Savings Bank Certificates |
earn interest at 4°/, per annum. :

R20,000_ may be invested in Savings Bank Cer-
tificates. :

OPEN AN ACCOUNT TODAY!

Maa_k gebruzk van die . . . .
Posspaarbank!

wat

'n staatswaarborg, strenge geheimhouding
“en ongeéwenaarde fasiliteite in verband
met mlaes en opvraglngs verskaf

" Die rente‘koers op mlaes in gewone rekenlngs
is 249, per jaar. |

Op bedrae wat in Spaarbanksertiﬁkafe belé
~word, is die rente 4% per jaar.

R20,000 kan in Spaarbanksertifikate belé word.

OPEN VANDAG 'N REKENING!

The Government Printer, Pretoria. Die Staatsdrukker, Pretoria.

2—819



