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GOVERNMENT NOTICES.

‘GOEWERMENTSKENNISGEWINGS.

—

@i

DEPARTMENT OF LABOUR.

No. R.960] | [26 June 1964.
™ ~.__  INDUSTRIAL CONCILIATION ACT, 1956,

AS AMENDED.

FRUIT-41¥ VEGEFABLE CANNING INDUSTRY.

behalf of the Minister of Labour, I, Marais

ViLroen, Deputy Minister of Labour, hereby—

n terms of paragraph (a) of sub-section (1) as
applied by sub-sectiori (9) of section forty-eight of
the Industrial Conciliation Act, 1956, as amended,
declare that all the provisions of the Agreement
which appears in the Schedule hereto and which
relates to the Fruit and Vegetable Canning Industry,
shall be binding from the second Monday after the
date of publication of this notice and for the period
ending on the 30th April, 1965, upon the employers
who and the trade union which entered into the
said Agreement and upon the employees who are
members of the said union; : :

(b) in terms of paragraph (b)-of sub-section (1) as

applied by sub-section (9) of section forty-eight of
the said Act, declare that the provisions of the said
Agreement, excluding those contained in clauses 1
(a), 2, 5 (6) (g), 13 and 14, shall be binding from the

~ second Monday after the date of publication of

this notice and for the period ending on the 30th
April, 1965, upon' all employers and employees
other than those referred to in paragraph (a) of this

-noticé who are engaged or employed in the said

Indusiry in the Magisterial Districts of Boksburg,
Caledon, Johannesburg,” Montagu, Mossel Bay,

Paarl, Port Elizabeth, Somerset West, Strand, Tul-

bagh. Welli_ngton and Worcester; and

(¢) in terms of paragraph (@) of sub-section (3) as

applied by sub-section (9) of section forty-eight of

the said Act, declare that in the Magisterial Dis-
tricts of Boksburg, Caledon, Johannesburg, Mon-.

tagn, Mossel Bay, Paarl, Port Elizabeth, Somerset
West, Strand, Tulbagh, Wellington and Worcester
and from the second Monday after the date of pub-
lication of this notice and for the period ending on
the 30th April, 1965, the provisions of the said
Agreement, excluding those contained in clauses

1 (a). 2, 5 (6) (2), 13 and 14, shall mutatis mutandis _

be binding upon all Natives employed in the said
Industry by the employers upon whom any of the
said provisions are binding in respect of employees,
and upon those employers in respect of Natives
in their employ. :

M. VILIOEN.
Deputy Minister of Labour.

A—5436628

DEPARTEMENT VAN ARBEID.

No. K. 960] - ~ [26 Junie 1964.
WET OP NYWERHEIDSVERSOENING, 1956,
. SO0S GEWYSIG. - .

VRUGTE.- EN GROENTE—INMAAKNYWERHEID. '

Namens die Minister van Arbeid, verklaar ek, MARAIS
VILIOEN, Adjunk-minister van Arbeid, hierby—

(a) kragtens paragraaf (a) van subartikel (1), soos toege-
pas by subartikel (9), van artikel agt-en-veertig van
die Wet op Nywerheidsversoening, 1956, soos
gewysig, dat al die bepalings van die Oorzenkoms.

- wat in die Bylae hiervan verskyn en op die Vrugte-
en Groente-inmaaknywerheid betrekking het, vanaf
die tweede Maandag na die datum van publikasie
‘van hierdie kennisgewing en vir die tydperk wat op
30 April 1965 eindig, bindend is vir die werkgewers
en die vakvereniging wat genoemde Ooreenkoms
aangegaan het en vir die werknemers wat lede van

. genoemde vereniging is;

(b) kragtens paragraaf (b) van subartikel (1), soos toe-
gepas by subartikel (9), van artikel agt-en-veertig
van genoemde Wet dat die bepalings van genoemde
Ooreenkoms, uitgesonderd di¢ vervat in klousules
1 (a), 2, 5(6) (g), 13 en 14, vanaf die tweede Maan-
dag na die datum wvan publikasie van hierdie
kennisgewing en vir die tydperk wat op 30 April
1965 eindig, bindend is vir alle ander werkgewers
en werknemers as dié vermeld in paragraaf (a) van
hierdie kennisgewing, wat betrokke is by of in diens
is in genoemde Nywerheid in die landdrosdistrikte
Boksburg, Caledon, Johannesburg, Montagu,
Mosselbaai, Paarl, Port Elizabeth, Somerset-Wes,
Strand, Tulbagh, Wellington en Worcester; en

(c) kragtens paragraaf (@) van subartikel (3), soos toe-

_ gepas by subartikel (9), van artikel agt-en-veertig
van genoemde Wet dat die bepalings van genoemde
Qoreenkoms, uitgesonderd dié vervat in klousules
1(a), 2.5 (6 {g). 13 en 14, vanaf die tweede Maan- .
dag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 30 April
1965 eindig, in die landdrosdistrikte Boksburg,

" Caledon, Johannesburg, Montagu, Mosselbaai,
Paarl, Port Elizabeth, Somerset-Wes, Strand, Tul-

- bagh, Wellington en Worcester mutatis mutandis.._~
bindend is vir alle Naturelle in diens in genoemde
Nywerheid by die werkgewers vir wie-enigeen van
genoemde bepalings bindend is ten opsigte van
werknemers en vir daardie werkgewers ten opsigte
van Naturelle in hulle diens.

M. VILJOEN. -
Adjunk-minister van Arbeid.
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SCHEDULE.

CONCILIATION BOARD FOR THE FRUIT AND
VEGETABLE CANNING INDUSTRY.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the following
employers:—
Messrs: —

Ashton Canning Co., (Pty.), Ltd.,

Brink Bros., Canning Factory Ltd.,

Deepfreezing and Preserving (Pty.), Ltd.,

Eagle Canning Company.,

Gants Foods (Pty.), Ltd.,

H. Jones & Co., (South Africa), Ltd.,

Jax Canning (Pty.), Ltd., !

Langeberg Ko-operasie, Beperk.,

Qaklen Canning Co., (Pty.), Ltd.,

Rhodes Fruit Farms, Ltd., and

South African Preserving Co., (Pty.), Ltd.

of the one part (hereinafter referred to as the “employers ™) and’

The Food and Canning Workers” Union
of the other part (hereinafter referred to as the employees ™).

1. AREA AND SCOPE OF OPERATION OF AGREEMENT.
(@) The terms of this Agreement shall be observed by the
employers and employees in the Fruit and Vegetable Canning
Industry in the following areas:—

Cape Province—The Magisterial Districts of Caledon,
Montagu, Mossel Bay, Paarl, Port Elizabeth, Somerset West,

Strand, Tulbagh, Wellington and Worcester. o
Transvaal.—The Magisterial Districts of Boksburg and
Johannesburg. :

(b) Notwithstanding the provisions of sub-clause (4) the terms
of this Agreement shall only apply in.respect of employees for
whom wages are prescribed in clause 4 (1).

2. Periop oF OPERATION.

This Agreement shall come into operation on a date to be deter- -

mined by the Minister of Labour in terms of section forty-eight
of the Industrial Conciliation Act, 1956, and shall Temain in
operation until the 30th April, 1965.

3. DEFINITIONS.

(1) Unless the contrary intention appears, any expression used
in this Agreement which is defined in the Industrial Conciliation
Act, 1956, shall have the same meaning as in that Act and unless
inconsistent with the context—

% ammonia compressor plant attendant” means an employee
who is in charge of an ammonia compressor plant;

“artisan 7 means an employee who is engaged in work nor-
mally performed by a skilled artisan and for the purposes
of this definition the expression “skilled artisin” means a
person who has served his apprenticeship in a trade desig-
nated under the Apprenticeship Act, 1944, or who holds a
certificate of proficiency issued to him by the Registrar of
Apprenticeship in terms of section six of the Training of
Artisans- Act, 1951, or a certificate issued to him by the said
Registrar in terms of either section rwo (7) or section seven
(3) of the said Act and includes a cooper;

* assistant factory foreman” means an employee, other than a

. department foreman, supervisor or chargehand who assists
the foreman in the performance of his duties and who may
act for him during his absence;

“automatic can casing machine” means a machine used for
filling labelled cans into cartons; :

“ automatic carton sealing and compressing machine ” means a
machine used for glueing the flaps of filled cartons and the
compressing thereof; *

“automatic can labelling machine attendant” means an
employee who is in charge of an automatic can labelling
machine and for the purposes of this clause *“in charge of ¥
means responsible for the operation of the machine;

“ automatic double seaming, machine attendant™ means an

employee who is in charge of an automatic double seaming

machine and for the purpose of this definition “in charge
of ” means responsible for the operation of the machine;

“hoiler attendant” means an employee who is engaged in
maintaining the water level and steam pressure in a boiler
and who may fire such boiler; :

“pox-end printing machine operator” “means an employee
engaged in operating a box-end printing machine and whose
duties include setting or arranging letters or numbers for
printing wooden box-ends;

“can packer” means an employee engaged in hand grading

—..prepared fruit or vegetables according to size and/or quality,
whilst washing and filling such products into cans or bottles,
and includes an employee engaged in packing meats and/or
sausages into cans; but excludes an employee who removes
foreign. blemished matter from fruit or vegetables;

“canteen cook” means an employee other than a. “sou
cooker ™ who is enzaged in and responsible for cooking meals
for a canteen;

2

BYLAE.

VERSOENINGSRAAD VIR DIE VRUGTE- EN GROENTE-
INMAAKNYWERHEID.

OOREENKOMS

ingevolge die bepalings van die-"Wet op Nywerheidsversoening,
1956, gesluit en aangegaan Ceur en tussen die volgende werk-
gewers: — :
Die firmas:— ]

Ashton Canning Co. (Pty.), Lid,,

Brink Bros., Canning Factory, Lid,,

Deepfreezing -and Preserving (Pty.), Ltd.,,

Eagle Canning Company,

Gants Foods (Pty.), Lid.,

H. Jones & Co. (South Africa), Ltd.,,

Jax Canning (Pty.), Ltd.,

Langeberg Ko-operasie, Beperk,

Qakglen Canning Co. (Pty.), Ltd.,

Rhodes Fruit Farms, Ltd., -en

South African Preserving Co. (Pty.), Ltd.,
(hieronder die “werkgewers” genoem) aan die een kant, en

The Food and Canning Workers’ Union

(hieronder die “werknemers” genoem), aan die anderkant.

1. GEBIED EN TOEPASSINGSBESTEK VAN OQOREENKOMS.

(a) Die bepalings van hierdie Ooreenkoms moet nagekom word
deur die werkgewers en werknemers in die Vrugte- en Groente-
inmaaknywerheid in die volgende gebiede;—

Kaapprovinsie—Die landdrosdistrikte Caledon, Montagu,
Mosselbadi, Paarl, Port Elizabeth. ‘Somerset-Wes, Strand,
Tulbagh, Wellington en Worcester.

i Transvaal.—Die landdrosdistrikte Boksburg en Johaunss-
urg,

(b) Ondanks die bepalings van subklousule (a) is die bevalings—

van hierdie Ooreenkoms nie van toepassing op werknemers vir

wie lone in klousule 4 (1) voorgeskryf word nie.

2. GELDIGHEIDSDUUR.
Hierdie Ooreenkoms tree in werking op ’n datum wai deu: i

.Minister van Arbeid kragtens artikel agt-en-veerrig van ci= Wet

op Nywerheidsversoening, 1956, bepaal word en tly tot 30 £pril
1965 van krag.

3. WOORDOMSKRYWING.

. (1) Tensy die teenoorgestelde bedoeling blyk, het alle uit-

drukkings wat in hierdie Qoreenkoms gebesig word en in die

Wet op Nywerheidsversoenin 2, 1956 omskryf is, dieselfde betekenis

%i “}.; daardie Wet en tensy dit onbestaanbaar is met die samehang,
teken—

“ bediener van ’n ammoniakpersinstallasie ” 'n werknemer wat
in beheer is van 'n ammoniakpersinstallasie; #

“ambagsman” 'n werknemer wat werk doen wat in die regl
deur ’n geskoolde ambagsman verrig word, en by die toe-
passing van hierdie woordomskrywing beteken die uitdrukkioz
“ geskoolde ambagsman ” iemand wat sy leertyd uitgedien het
in 'n ambag wat kragtens die Wet op Vakleerlinge, 1944,
aangewys is of wat in besit is van 'n vaardigheidsertifikaat
deur die Registrateur van Vakleerlinge aan hom nuitgereik
ingevolge artikel ses van die Wet op Opleiding van Ambags-
manne, 1951, of ’n. sertifikaat deur genoemde Registrateur
aan hom uitgereik ingevolge of artikel 2 (7) of artikel 7 {(3)
van gemelde Wet, en sluit dit "n kuiper in;

* assistent-fabricksvoorman ”. 'n  werknemer, uitgesonderd 'n
afdelingsvoerman, opsigter of- onderbaas, wat die voorman
help om sy pligte te vervul en wat in sy afwesigheid namens
hom mag waarneem;

“ putomatiese blikverpakkingsmasjien
teerde blikke in kartondose inpak;

“ outomatiese kartonhouerverseélings- en persmasiien™ ’n
masjien wat lym-aan. die klappe van gevulde kartcnhouers
aanbring en dit pers; ?

“bediener van 'n outomatiese bliketiketteermasjien™ ’n werk-
nemer wat in, beheer is van 'n outomatiese bliketikefteer-
masien, en by die toepassing van hierdie klousule beteken

- “in beheer van ™ die verantwoordelikheid vir die werking van
die masjien; _

“ hediener van 'n outomatiese dubbelnaatmasjien ” 'n werknemer
wat in beheer is van ‘n outomatiese dubbelnaatmasjien, en by
die toepassing van hierdie wocrdomskrywing, keteken “in
beheer van ™ die verantwoordelikheid vir die werking van die
masjien; :

“ stoomketelbediener ® 'n werknemer wat die water en stoom-
druk in 'n stoomketel op peil hou en wat die stoomketel mag
stook;

“bediener van 'n kis-entedrukmasjien ”, 'n werknemer wat 'n
kis-entedrukmasjien bedien en wie se werk die set en rang-
skikking van letiers en syfers vir die drukwerk op houtlis-
ente insluit;

“ blikkiespakker ” 'n werknemer wat bereide vrugte of groente
met die hand volgens grootte en/of kwaliteit sorteer terwyl
sulke produkte gewas en in blikkies of hottels verpak word
en sluit dit 'n werknemer in wat vleis en/of worsies in blik-
kies pak; maar dit sluit nie 'n werkpemer in wat vreemde
stowwe of besoedelde gedeeltes uit vrugie of groente verwyder
nie;

LIS

n masjien wat geétiket-

LI
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BUITENGEWONE STAATSKOERANT, 26 JUNIE 1964 : 3

“can tester” means an employee éngaged in testing empty cans
by hand for leaks under pressure in water, during the manu-
facture of open-top cans; | - J

“cask or barrel repairer.” means an employee who repairs casks
or barrels; )

. *“casual employee” means an employee who is employed by

the same employer on not more than three days in any week;

“chargehand ” means an- employee who under the supervision
of a factory foreman, assistant factory foreman, departmental -

; ‘foreman, forewomen, or supervisor is in charge of a group

: of grade V employees; ,

L “chemical technician ™ means an employee engaged in inaugu-

I rating, governing, sapervising or carrying out tests of raw

) and/or manufaciured products and interpreting the data

mmsesmase—darived. from such test in connection with the preparation

of products;
“clerical employee” means an employee who is engaged. in
~. T—_. writing, typing or any other form of clerical work and

“facludes a storeman, cashier, despatch clerk, fruit and/or
- vegetalle receiving clerk and telephone operator;

“ clipper “nieans an employee who records by clipping device
the piece-work done by piece-workers during the .day;

“ departmental foreman” means an employee, other than a
factory foreman, assistant factory foreman, supervisor, or
chargehand who, in either the fruit preparation or canning
departments of an establishment is in charge of supervisors,
grade 1, IA, IL. 111, or IV employees, and.who may supervise
grade V employees; provided that where a forewoman ie-
employed in either the fruit preparation or the cang=sGepart-

ment, the respective departmental foreman may a-%so be in

charge of such forewoman; ; Fhaey : e

“ despatch clerk ” means an employee engaged in clerical duties
-and who is responsible for the packing of goods for transport
or delivery and who may supervise the packing, weighing
and/or assembling of such goods, the checking of packages
and the marking and addressing thereof; _

“ double seamer feeder ” means an employee who feeds lids into
a double seaming machin¢ and who may start and stop the
machine and clear jams in the. runway; .

“engineering and electrical assistant” means an employer other
than artisan, a machine handyman or an apprentice who
may do engincering and/or electrical work under the super-

.vision of ap artisan, a machine handyman or an apprentice
but does not include an employee who merely assisis as a

. labourer, artisan, a machine handyman or an apprentice;

*“ experience ” means, in relation to a food boiler, a. factery
clerk, a grade I employee, a grade IA employee or a grade
II employee, the total period or periods of employment which

_such_employee has had -as.a _food boiler, a factory clerk, a
-grade I employee, a grade IA émiployee or a grade I employee
respectively, in the Fruit and Vegetable Canning Industry;

“factory ® means any establishment in which three or more
persons are employed in any of the operations referred to

~in paragraphs.(a), (b) and (c) of the definitions of * Fruit and
Vegetable Canning I_ndustr{ * or premises on which less than
three persons are so employed if mechanical power, other
#han for ordinary lighting purposes, is used for the said
operations; : : ;

*factory clerk” means an employee other than a clerical
(elmployee, who performs one or more of the following

uties:— . S w T ) K E

Issuing and recording lables;

assembling orders; : . =¥

recording quantities and/or weight of goods consumed;
weighing goods; _ : '
recording the times worked by employees;.

_recording piecework earnings; :

chei:ki]::g of time and piecework in preparation for wage
clerk; L o

and ‘who may generally assist a storeman or despatch clerk;

- and includes an employee who is relionmb'l_e for receiving

. goods and checking, recording and off-loading such goods;

“ factory -clerk, qualified ” means a factory clerk who has had

~ not less than one year’s experience; L _

* factory clerk, unqualified ” means a factory clerk who has had
less than ome year’s experience; )

“factory fork - lift truck driver ” means an employee, other
than a factory truck driver, or an industrial tracter driver,
engaged in driving a mechanically propelled fork lift truck
used for carting and mechanically stacking goods, within the
factory premises and/or between the premises used by the
employer and situated not more than 100 yards apart and
for the purposes of this definition, driving includes all periods
of driving and any time spent by the driver while in charge
of the vehicle or on work connected with the vehicle or load
and all periods during which he-is obliged to remain at his'
post in readiness to drive;. .

. “factory truck driver ” means an employee, other than a factory
fork lift truck driver, or an industrial tractor driver engaged

) in driving a mechanically propelled truck within the factory

“ - prémises and/or between the factory premises used -by the

employer and “situated not more than 100 yards apart and
for the purpose of this definition, driving includes all periods
of driving and any time spent by the driver while in charge
of the vehicle or on work connected with the vehicle or the

* load and all periods during which heis obliged to remain at

his post in readiness to drive;

L
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“ yerversingslokaalkok ” °n werknemer, uitgesonderd *n * sop-
koker ”, wat etes vir 'n verversingslokaal kook en ook vir die

-, kook daarvan verantwoordelik is; B -

* blikkiestoetser ” 'n werknemer wat le€ blikke gedurende die
vervaardiging van oopkopblikke met die hand vir lekplekke
onder druk in water toets;

“ kuip- of vathersteller ” 'n werknemer wat kuipe of vate herstel;

“los werknemer ™ ’n werknemer wat- hoogstens drie dae in 'n
week by dieselfde werkgewer in diens is;

“ onderbaas ” 'n werknemer wat onder die toesig van 'n fabricks-
voorman, assistent-fabriecksvoorman, afdelingsvoorman, voor-
vrou of opsigter, oor 'n groep graad V-werknemers toesig hou;

“chemitegnikus ¥ ’n werknemer wat toeise met rou en/fof
vervaardigde produkte aan die gang sit, lei, toesig daaroor hou

* of uitvoer en wat in verbapnd met die bereiding van produkte
die gegewens vertolk wat van sodanige toes verkry is;

“ klerklike werknemer ™ 'n werknemer wat skryfwerk, tikwerk of
enige ander vorm van klerklike werk verrig en sluit dit ’n
pakhiusman, kassier, versendingsklerk, vrugte- en/of groente-

- ontvangklerk en telefonis in; L ;

“knipper ” 'n werknemer wat deur middel van °n kngptoestel die
stukwerk wat gedurende die dag deur stukwerkers verrig word,
registreer; .

“ afdelingsvoorman” °n werknemer, uitgesonderd 'n fabrieks-
voorman assistent-fabri¢ksvoorman, opsigter-of onderbaas,
wat of~in die vrugteberiedingsafdeling df in dic inmaakaf-

. __-deling van ’n bedryfsinrigting beheervoer oor opsigters;: graad
B IA- 1, I of IV-werknemers en wat oor graad V-werk-

nemers toesig kan hou; met dien verstande dat as daar of in’
die vrugtebereidingsafdeling of in die inmaakafdeling 'n

- .yoorvrou in diens is, die betrokke afdelingsvoorman ook

beheer oor die voorvrou kan uitoefen; l .
“ yersendingsklerk ¥ 'n werknemer wat klerklike werk verrig
en wat verantwoordelik is vir die verpakking van goedere

-—.-vir. vervoer of aflewering en wat toesig kan hou oor die ver-

-pakking, “afweeg en/of bymekaarmaak van die goedere, die
natel van pakkette en die merk en adresseer daarvam,
«yoerder van 'n dubbelnaatmasjien” ’n werknemer wat deksels
aan 'n dubbelnaat masjien voer en wat die masjien mag aan-
_ en stopsit en wat verstoppings in' die rolbaan’ kan wegruim;
“ingenieurs- en elektrotegniese assistent™.’n werknemer, uitge-
sonderd 'n ambagsman, 'n masjienfaktotum of *n vakleerling
wat ingenieurs- en/of elekirotegniese werk onder die toesig
van 'n ambagsman, masjienfaktotum of vakleerling kan verrig
maar sluit dit nie ’n werknemer in wat s!eg§ as ‘n arbeider,
' amtbagsman, masjienfaktotum ‘of :’n - vakleerling ‘help- nig;

-« pndervinding mét betrekking tot *n voedselkoker, *n’ fabrieks-

" “klerk, 'n’ graad I-werknemer, 'n graad IA-werknemer, of 'n
graad IT-werknemer, die- totale: tydperk -of. tydperke. wat- die

" werknemer onderskeidelik as 'n voedselkoker, ’n fabrieKsklerk, -
’n graad I-werknemer, n-graad IA-werknemer of 'm graad II-
werknemer in die Nywerheid vir die inmaak van vrugte en
groente werksaam was; }

“fabriek ” 'n: bedryfsinrigting waarin drie of meer persone in
diens is vir enigeen van die werksaamhede wat in paragrawe

(a), (b) en (c) van die woordomskrywing van die Nywerheid
vir die inmaak van vrugte en groente genoem word, of ’n
perseel waarin minder as drie persone-aldus in diens is, indien
vir die genoemde werksaamhede maganiese krag vir ander
~doeleindes as gewone verligtingsdoeleindes gebruik word;

“ fabricksklerk ” 'n werknemer, uitgesonderd ’n klerklike werk-
nemer, wat een of meer van die volgende werksaamhede
verrig:— ST
" Etikette unitreik en aantekening daarvan hou;

bestellings bymekaarmaak; : Fid .
" aantekening hou van. die hoeveelhede en/of ‘gewig van

goedere wat verbruik word; : .

. goedere afweeg; : ;
~ aantekening hou van stukwerkverdienste;

tyd- en stukwerk ter voorbereiding vir die loonklerk, na-
en wat ’n pakhuisman of versendingsklerk in die algemeen
kan bystaan, en omvat dit°n werknemer wat verantwoor-
delik is vir die ontvang van goedere en die nagaan, aan-
tekening en aflaai van sodanige goedere; ;

“fabricksklerk, gekwalifiseer” ’n fabrieksklerk met minstens
_een jaar ondervinding; . .

“ fabrieksklerk, ongekwalifiseer  *n fabrieksklerk met minder as
.een jaar ondervinding; ) '

“ fabrieksvurkhyswadrywer ” ’n  werknemer, uitgesonderd ’n
fabricksvragwadrywer of 'n drywer van ’n nywerheidstrekker,
wat ‘n meganies-aangedrewe vurkhyswa dryf wat gebruik word

. vyir die vervoer en meganiese opstapeling van goederd binfie
die fabrieksperseel en/of tussen die persele wat die werkgewer

_ gebruik en hoogstens 100 jaarts uitmekaar is, en by die toe-
passing van hierdie omskrywing sluit “dryf ” alle tyd in wat
die drywer in beheer is van die voertuig of besig is met werk
in verband met die voertuig of vrag en alle tydperke wat hy
verplig is om op sy pos te bly, gereed om te’ dryf;

“ fabrieksvragwadrywer ™ *n- werknemer, uitgesonderd ’n drywer
van °n -fabrieksvurkhyswa of ’n drywer van ’n nywerheids-
trekker, wat binne die fabrieksperseel. en/of tussen die
fabrickspersele wat die werkgewer gebruik en hoogstens 100
jaarts uitmekaar is, 'n meganiese-aangedrewe vragwa dryf, en
by die toepassing van hierdie woordomskrywing sluit “ dryf ”
alle tydperke in waarin daar gedryf asook emige tyd wat die

" drywer in beheer -is van- die. voertuig of - besig is met werk
in verband met die voertuig of vrag en alle tydperke wat hy
op sy pos moet.bly, gereed om te dryf; . . ) k
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“fast closing and syruping machine operator” means an
employee, who works a tga.st closing and syruping machine
the speed of which is more than 200 cans per minute output;

“ fireman ” means an employee engaged in maintaining fires in
boilers, including stoking, slicing and raking;

“ food boiler ” means an employee who is responsible for and
boils meat, jam, sauce, soup, squash or cordial and is also
responsible for the mixing of fruit and other ingredients
according to formula; o

“food boiler, qualified,” means a food boiler who has had
pot less than three years’ experience; )

“ food boiler, unqualified, ” means a food boiler who has had
less than three years’ experience;

“factory foreman™ means an employee in charge of all
employees in a factory who exercises control over such
employees and is responsible for the efficient performance by
them of their duties;

“ forewoman ” means a female employee in the Magisterial
District of Port Elizabeth who under the supervision of a

- factor¥ foreman or assistant factory foreman or departmen-
tal foreman, is in charge of all female employees (other than
clerical employees) in a factory and who exercises control
over such employees and is responsible for the efficient
performance by them of their duties;

“ Fruit and Vegetable Canning Industry ™ means the industry
in which an employer his employee are associated in a facto-
ry- engaged in the magufacture of any of the foliowing
products:— § :

(a) Jam, marmelade, jellies, preserves, canned fruii and/or | .

canned vegetables, fruit, and/or vegetable concentrates,
juices and pulps, soups, tomato sauce and cooked

spaghetti, meat and/or sauces which are preserved by |
in hermitically sealed contatners”

heat against decay
made wholly or partly or tinplate or glass;

(b) glace and crystallised fruits (other than dried or minced
fruit), dehydrated or similarly processed fruits and
vegetables (other than sun or kiln dried deciduous
fruits) packed in hermitically sealed containers made
wholly or partly of tinplate or glass or other types of
containers and preserved by methods other than here-
tofore defined; !

(c) tinplate containers manufactured by an employer
engaged in the manufacture of any of the above
products; - : E

and includes all operations incidental thereto or consequent
thereon carried on by any such employer or employee;

* fruit checker ™ means an employee who is engaged in check-
ing the quality of ready prepared fruit but does not include

sorfing; .
- “grade | employee” means an employee engaged in one or
more of the following capacities:— ¥

(1) Ammonia compressor plant attendant; _

(2) automatic bottle labelling machine operator;

(3) automatic can labelling machine attendant;

(4) automatic double seaming machine attendant;

(5) cask or barrel repairer;

(6) factory fork Iift truck driver;

(7) juice extractor; :

(8) {aboratory assistant; :

(9) lacquering tin plate machine operator; -

(10) lye scalder supervisor;
(11) sytup maker; :
(12) vacuum boiler plant and/or evaporator attendant;

« grade I employee, qualified,” means a grade I employee who
has had not less than™six months’ experience;

«grade 1 employee, unqualified,” means a grade 1 employee
who has had less than six months’ experience;

“orade IA employee” means an employee engaged in one or
more of the following capacities; operating and jor attending
one or more of the following power-driven machines in con-
nection with the making of cans—

(@) automatic double slitter;

(h) bending and/or body forming;
(c) lining,

(d) press stamping;

“prade TA employee, qualified,” means a grade 1A employee
who has had not less than mine months’ experience;

“ grade JA employes, unqualified,” means a grade TA employee
who has had less than nine months® experience;

“grade I employee” means an employee engaged in one or
more of the following capacities or operations:—

(1) Canteen cook;

(2) double seamer feeder;

(3) factory truck driver;

(4) hammer tester;

(5) hand labeller;

(6) industrial tractor driver;

(7) Kelly plant ingredient dispenser;

(8) lye scalder machine and plant operator;

(9) making trays or boxes from uncut material;
(10) measurer, T g . )
(11) peach pitting or repitting machine supervisor;
(12) pear peeling and coring machine supervisor;
(13) retort pressure cooker attendant;
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“bediener van ’n sneltoemaak en stroopmasjien™ ’'n werk-

nemer wat 'n sneltoemaak- en stroopmasjien bedien waarvan

i die vgrl;noé hogr as 200 blikke per minuut is; '
stoker” 'n werknemer wat vuur in stoomketels aan die brand

. hou, met inbegrip van stook, opbreek en hark;
voedselkoker ¥ °n werknemer wat verantwoordelik is vir die
kook van vleis, konfyt, sous, sop, vrugtesap of -sirvop, ¢cn
dit self ook kook, en wat ook verantwoordelik is vir die

., neng van vrugte en ander bestanddele volgens formule;
voedselkoker, gekwalifiseer” ’n voedselkoker met micstens

. drie jaar ondervinding; :
voedselkoker, ongekwalifiseer ” 'n voedselkoker met minder 23
drie jaar ondervinding; iy

,» fabrieksvoorman ” *n werknemer wat toesig hou oor al die

werknemers in ’n fabriek, wat oor dié werknemers Dehesp. — <o,

uitoefen en wat vir die doeltrefie igting
e tr nde ?'errlbtm;, van hual werk

»voorvrou™ ‘n vroulike werknemer in die landdrosdistrik
Port Elizabeth wat onder toesig van ’n fabricksvoorman
assistent-fabrieksvoorman of afdelings-voorman tcesig hou
oor al d;g vroulike werknemers (uitgesonderd klerklikepwerk-
nemers) in 'n_fabrieck en wat oor di€¢ werknemere beheer
uitoefen en vir die doeltreifende verrigting van hul werk
verantwoordelik is; -

% Yrugte- en Groente-inmaaknywerheid™ die nywerheid waarin
n ?verkgev_ver en sy werknemers met mekaar geassosieer is
4in 'n fabriek waarin enigeen van ondergenocemde produkte

"~ geproduseer word:—

(?)’Fynkonfyt, marmelade, jellie, konfyt, ingelegte vrugte

R ‘ en/of groente, ingelegde vrugte en/of groentekonsen-

trate, sappe en moes, sop, tamatiesous en gekookte

s sqaghettl, vleis en/of worsies wat deur middel van

: h}tte _teen bederf bewaar word in lugdigte houers
uitsluitlik of geceeltelik van blik of glas gemaak;

(b) versuikerde en gekristalliscerde vrugte (behalwe
gedroogte of gemaalde vrugtes, ontwaterde vrugte en
groente of vrugte en groente wat soortgelyke behande-
ling ondergaan het (behalwe son- of oondgedroogte
sagtevrugte) in lugdigte houers uitsluitlik of gedeeltelik
van blik of glas gemaak of ander soorte houers verpak,
en op ander metodes as dié hierbo beskryf, gepreser-
veer; -

(c) blikhouers vervaardig deur ’n werkgewer wat enigeen
van bogenoemde produkte produseer;

met inbegrip van alle werksaamhede wat daarmee gepaard gaan
of daaruit voortspruit en wat deur enige sodanige werkgewer of
werknemer verrig word; .

,, vrugteondersoeker * *n werknemer wat die kwaliteit van klaar-
bereide vrugte nagaan, maar dit sluit nie sorteering in nie;

,, graad I-werknemer ™ 'n werknemer wat in een of meer van die
volgende hoédanighede werksaam is:—

(1) Bediener van ammoniakperserinstallasie;
(2) bediener van outomatiese botteletiketteermasjien;
(3) bediener van ’n -outomaticse bliketiketteermasjien;
(4) bedieper van 'n outomatiese dubbelnaatmasjien;
(5) knip- of vathersteller;
(6) drywer van ’n fabrieksvurkhyswa;
(7) sapuitdrukker; - :
(8) laboratoriumassistent;
(9) bediener, van blikvernismasijien;
(10) opsigter van loogindoping;
(11) stroopmaker;
(12) bediener van 'n vakuumkookinstallasie en/of bediener
van 'n verdamper;
“ graad I-werknemer, gekwalifiseer,” 'n graad I-werknemer met
" ‘minstens ses maande ondervinding; .
“ graad [-werknemer, ongekwalifiseer,” 'n graad I-werknemer
met minder as ses maande ondervinding; )
<« araad JA-werknemer” °n werknemer wat in een of meer van
ondergenoemde hoedanighede werksaam is; een of meer van
die volgende kragmasjiene in verband met die vervaardiging
van blikkies bedien en/of toesig daaroor hou:-—
{a) outomatiese dubbelsnyers;
(b) buig- en/of houervormmasjiene;
(c) voeringmasjiene;
(d) uitstamperperse;
“ graad IA-werknemer, gekwalifiseer,” *n graad TA-werknemer
met minstens nege maande ondervinding;
“ graad ‘JA-werknemer, ongekwalifiseer, » "'y graad TA-werk-
nemer met minder as nege maande ondervinding; :
¢ oraad Il-werknemer ” ’'n werknemer wat in een of meer van
die volgende hoedanighede werksaam is of een of meer van
die volgende werksaamhede verrig:—

(1) Verversingslokaalkok; .

(2) bediener van ’n dubbelmaatmasjien;

(3) fabrieksvragwadrywer;

(4) hamertoetser;

(5) handetiketteerder;

(6) drywer van 'n nywerheidstrekker;

(7) Kelly-toestelbestanddeeluitmeter; .
(8) bediener van 'n loognidoopmasjien en -installasie;

(9) platkissies of kissies van ongesaagde materian]l maak; .~

(10) afmeter; .

(11) opsigter van perskeontpit- of herontpitmasjien; -

(12) opsigter van ’n masjien wat pere skil en die binnestes
uithaal; :

(13) bediener van retortdrukkokers;

R A
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(14) operating and/or attending one or more of the follow-
.~ ing power-driven machines:— .
(a) Automatic bottle filling and/or corking;
* (b) automatic bottle washing and/or sterilising; '
(c) automatic carton sealing and compressing (pack-
omatic); ;
(d) automatic clinching; ]
(e) automatic double seamer (in can making);
(f) antomatic flanging; : )
(g) automatic flexing;
(h) automatic tinplate roller;
(/) box-end printing;
(j)" box nailing;
(k) centrifuge;
(). citrus automatic quartering or halving; .
(m) corn cutting, mixing, silking, washing and husking;
" (n) hydrostatic cooker;
(o) jam elevator, jam filling or jam cooling;
(p) melon dicing; :
(g) pea filling and brining;
(r} pineapple cutting, peeling and. coring;
(s) pineapple slicing; )
() pulping and/or disintegrating;
(1) non-automatic double seaming;
(v) non-automatic power-press;
"~ {w) non-automatic slitter;
(x) 'vegetable cutting, slicing or dicing;
() vining and hulling.

(14) een of meer van die volgende kragaangedrewe masjiene
: bedien en/of toesig daaroor hou:— :

(a) outomatiese bottelvuller en/of toekurker;
" (b) outomatiese bottelwasser en/of steriliscerder;
(c) outomatiese Kkartonhouerverselaar en saamperser
. (packomatic), '
(d) outomatiese omklinkmasjien; <
(¢) outomatiese dubbelnaatmasjien (by die maak van
likkies); '
(f} outomatiese flensmasjien;
(g) outomatiese burgmasjien;
¢/1) outomatiese blikrolmasjien;
() kis-entdrukker;
(}:‘) ‘kissietoespykermasjien;
(k) sentrifugeermasjien; y
() 'n_masjien wat “sitrusvrugte outomaties in kwarte
of halwes sny; : : .
. (m) 'n masjien' wat mielies afsny, meng afbaard, was
en afblaar; ; '
(n) hidrostatiese koker; ; :
(0) konfythyser, 'n masjien wat houers met konfyt
vul of wat konfyt afkoel, . :
{p) 'n masjien wat waatlemoen in_ blokkies, sny;
(g} 'n masjien wat houers met ertjies vul en dit pekel:
“{r) "n masjien wat pynappels sny, afskil en die binnestes
uwithaal, -
~ (5) 'm masjien wat pynappels in skywe sny;
() 'n_masjien wat moes berei en/of opbreek;
() nie-outomatiese dubbelnaatmasjien;
(v) nie-outomatiese kragpers; .
(w) nie-outomatiese oopsnymasjien; ~

“grade I employee, qualified,” means a grade II employee
. who has had not less than six months’ experience; .
“grade IT employee, unqualified,” means a,grade II employee
who has had less than six months’ experience;
“grade” Il employee” means an employee engaged in one or
more of the following capacities and operations:—

() 'n_masjien wat groente sny, of dit in skyfies of
blokkies sny; - -
(») 'n masjien wat afdraad en uitdop;

“graad Il-werknemer, -gekwalifiseer,” *n graad II-werknemer
met minstens ses maande ondervinding; :

(1) Clipper;
(2) enginecering and elecirical assistant;
(3) fireman; . . .
(4) hand bottle labeller;
(5) passenger lift attendant;
(6) soldering by hand;
(7) stencil cutter; ) .
.(8) operating and/or attending one. or more of the follow-
ing power-driven machines:—
(@) Automatic can-syruping;, . | -
“(b) automatic carton sealing and compressing;
(c) can lacquering;
(d) chipping and shredding;
{e) exhaust-box; : i
(f) melon peeling and stripping;
(g). mincing; L
(h) mixing and/or beating;
({) peach pitting or repitting machine;
{j) pear pealing and coring machine;
(k) pre-heating; o
() preparation grading machine (cut or fresh fruit);
(m) pumping;
(n) sieving;
(o) stapling; :
(p) vegetable pecling;

“grade IV employee ” means an employee engaged in one or

more of the following capacities or occupations:—

(1) Automatic can casing machine attendant; )

(2) binder and/or strapper of boxes and/or other containers
using a wire-tieing machine; : :

(3) cleaning citrus peel by hand for making cut and/or
candied peel; : ;

(4) checking lids and feeding small lining machines in can
making; ! :

(5) crowning, corking or placing any other stopper or

closer in or on bottles or jars by hand or handoperated
machines;

" (6) fixing full-size labels by hand to tins of a capacity of
. A.10 or more; ’ . }
(7) goods lift attendant;
(8) inserting liners, discs or rings into lids by hand;
(9) messenger; -
(10} operator of any power driven
specified in this Agreement;
{11) ration cooker; -
(12) removing hot ting from runway for retorting;
(13) soup cooker; : )
(14) washing (by hands) ironing and/or mending overalls;
(15) weighing with circular digl scale; )

machine. not elswhere

“grade V employee” means an employee engaged in one or

more of the following capacities or occupations:—
(1) Assistant on "delivery *vehicles’ other 'than driving or
effecting repairs;

* graad IT-werknemer, ongekwalifiseer. ” 'n graad II-werknemer
met minder as ses maande ondervinding: i
. ‘' graad III-werknemer™ °n werknemer wat in een of meer van
die volgende hoedanighede in diens is of een of meer van die
volgende werksaamhede verrig: — : 3

(1) Knipper;

(2) ingenieurs- en elektrotegniese assistent:

(3) stoker; ; '

(4) handetiketteerder; . :

(5) bediener van ’n passasiershyser;

(6) handsoldeerder; -

(7) sjabloonsnyer; i

(8) een of meer van die volgende kragaangedrewe masjiene
bedien enjof toesig daaroor hou:—

(a) Outomatiese blikkiesstroonvulmasjien:

(b) outomatiese kartonhouerverseélaar en saamperser;

(c) ’n masjien wat blikkies vernis:

(d) n masjien wat fynkap en versnipper;

(e) afvoerpot;

" (f) waatlemoen skil en in repies sny; -

(g) maalmasjien;

(&) menger en/of klopper;

() perskeontpit- of -herontpitmasjien;

(j) masjien wat pere skil en die binnestes nithaal;

(k) voorverhittingsmasjien; ,

() voorbereidingsgradeermasjien (by die sny van vars
vrugte); .

(m) pompmasjien;

{n) sifmasjien;

(0) krammasjien;

{p) groénteskilmasjien; -

“graad JV-werknemer ” 'n werknemer wat in een of meer van
die volgende hoedanighede in diens is of een of meer van die
* volgende beroepe uitoefen:— :

(1) Bediener van 'n outomatiese blikverpakkingsmasjien;
(2) kiste en/of ander houers vasbind en/of bande met
-~ behulp van 'n draadklemmasjien daarom sit;

(3) sitrusskil met die hand skoonmaak vir die vervaardig-
ing van gesnipperde en/of versuikerde skil:

(4) deksels nasien en klein voeringmasjiene by die maak
van blikkies voer;

(5) bottels of flesse- met die hand of met 'n handmasjien
-kroon, toekurk of enige ander soort prop of afsluiter
daarop sit; _

(6) etikette van volle grootte met die hand aan blikke met
'n inhoud van A. 10 of meer vasheg;

(7). bediener van ’n goederehyser;

(8) voerings, skywe of ringe met die hand in deksels insif;

(9) bode; '

(10) bediener van emige masjien wat nie elders in hierdie
Ooreenkoms gespesifiseer  word nie;

(11) rantsoenkoker; . 2

(12) warm blikke van rolbaan vir ombuiging afhaal;
(13) sopkoker; : :
(14) corpakke (met die hand) was, stryk en/of heelmaak;
(15) weeg op 'n skaal met *n ronde wyserplaat;

“graad V-werknemer wat in een of meer van die volgende hoe-
danighede in diens is of een of meer van die wvolgende
beroepe uitoefen:— B P

(1) Help op bestelwaens, uitgesonderd die dryf of herstel
~daarvan; : .

5
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(2) binding or strapping boxes or other containers othér
than with a wire-tieing machine; )

(3) cleaning and/or washing premises, vehicles, tools;
furniture, utensils, implements, machinery, filter presses
or other articles;

(4) cracking nuts or kernels; -

(5) delivering articles other than letters, on foot or by
means of a bicycle, tricycle or hand-propelied vehicle;

(6) dipping fruit and/or vegetables, cut or uncut into water;

(7) emptying containers, other than jam -pans;

(8) feeding and taking off fruit, vegetables, boxes. cans or
other material on to or from belts or machines other
than feeding lids into a double seaming machine;

(9) filling tins, casks, bags or other containers by hand
but does not include can packing;

(10) fixing sticker labels by hand to tins;

(11) folding containers or paper;

(12) grinding, milling or pulping by hand;

(13) ladling; . L : " ‘

(14) loading or unloading, lifting, carrying. moving or
stacking goods or other movables;

(15) loosening' shocks, assembling and nailing trays, crates
or boxes from shooks or ready prepared material by
hand; :

(16) making, maintaining or drawing fires, other than in
steamboilers, or removing refuse or ashes;

(17) making tea or similar beverages; )

(18) oiling and greasing vehicles other than motor vehicles;

(19) opening or closing cocks and. valves under supervision
of a factory foreman, assistant factory foreman, depart-
mental foreman; artisan, supervisor or machine operator;

(20) opening, sealing or closing doors, windows, fanlights
boxes, bags, bales, drums or other packages;

(21) operating a hand hoist; -
(22) packing articles of a uniform size and number into
. containers specially made to contain such articles;
(23) packing prepared, raw, blanched or heated fruit or

vegetables into containers or bottles, other than can

packing; )

24 pushi]?g or pulling any manually-propelled vehicle or
truck;

(25) reaming citrus fruit;

(26) removing stones or pips from fruit by hand;

“(27) repairing trays, crates, or boxes by hand from ready-cut
material; ’

(28) rubber stamping; - ;

(29) shelling peas. beans or other vegetables by hand;

(30) sieving by hand: .

(31) sorting empty jars, bottels, tins or other containers,
sorting, counting or bundling empty sacks or bags;

(32) sorting out chunks of citrus veel after shredding:

(33) spreading fruit and/or vegetables on a belt or conveyor;

(34) stencilling or making (but not addressing by hand)
boxes, bags, cartons or other containers or affixing
ready addressed lables to boxes, cartons, drums or other
packages;

(35) stirring by hand, other than stirring jam;

(36) straightening bent flanges or cans; “u

(37) sw:gping roads or paths, watering lawns and flower-
beds; ;

(38) unpacking or opening up corrugated fibr¢ board or
similar containers by hand, shaping ready-made .con-
tainers; _ _ '

(39) washing bottles, tins, dishes or other containers by
hand; '

(40) washing, sorting, peeling, trimming, slicing, pitting,
paring, coring or cutting fruit and/or vegetable by
hand or hand-operated machine;

(41} weighing to set scale;. .

“hammer tester” means an employee who by hand er by
means of a hammer or other like instrument, tests canned
goods for soundness; ; .

“hand bottle labeller ” means an employee engaged in affixing
fullsize labels to bottles, but does not include an employee
merely engaged in adjusting labels whilst machine-labelling or
replacing damaged labels;

“hand labeller ” means an emplbyee engaged in- affixing full |

size labels to tins smaller than A.10 cans, but does not
include an employee merely engaged in adjusting labels
whilst machine-labelling or replacing damaged labels;

“industrial tractor driver” an employee who drives an
industrial tractor fowing one or more trailers, and for the
purposes of this definition, driving includes =all perieds of
driving and ary time spent by the driver while in charge of
the vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to drive; '

“juice extractor” means an employee responsible for filling
filter bags with processed fruit and water and placing them
into juice extracting machines;

“kelly plant ingredient dispenser” means an employee who
in connection with a kelly plant measures syrup, puip and/or
juice to a set scale and who operates also the pressure
discharge by means of a compressed air or steam to jam
pans of one or more of such ingredients; -

*laboratory assistant* mieans an employee who under the
supervision of a chemist or a chemical technician, prepares
samples and who may make initial and routine fests and
record results thereof;

6

* (2) kiste of ander houers vasbind of bande omslaan, maar
nie met 'n draadklemmasjien nie;

(3) persele, voertuie, gereedskap, meubels, gerei, werktuie,
masjinerie, filterperse of ander artikels skoonmaak
en/of was;

(4) neute of pitte kraak;

(5) artikels, uitgesonderd briewe, te voet of per fiets, drie-
wieler of handvoertuig aflewer;

(6) g(;scnlydc of ongesnyde groente enfof vrugte in water
indoop;

(7) houers leegmaak, maar nie konfytpanne nie;

(8) vrugte, proente, kiste, blikkies of ander materiaal aan
vervoerbande of masjiene voer of daarvan afneem,
maar nie deksels aan 'n dubbelnaatmasjien voer nie;

(9) blikkies, kuipe, sakke of ander houers met die hand vul
maar dit sluit nie blikkiesverpakking in nie; :

(10) kleefetikette met die hand aan blikkies heg:

(11) houers of papier vou, ) '

(12) met die hand fynmaak, maal of tot moes maak:

(13) uitskep; ; ’

(14) goedere of ander verskuifbare artikels laai, of aflaai

__ optel, dra, verplaas of stapel; ' ’

(15) bondels plankies losmaak, bakke, kratte of kiste met
dic hand uit plankies of voorbereide materiaal inme-
kaar sit en aanmekaar spyker; :

(16) vuurmaak, vure aan die brand hou of uithaal, uitgeson-
derd in stoomketels, of die verwydering van afval
en as; f

(17) tee of dergelike dranke maak;

(18Y voertuie, uitgesonderd motorvoertuie, olie en smeer:

- (19} onder toesig van ’n fabricksvoorman, assistent-fabricks-
voorman, afdelingsvoorman, ambagsman, opsigter of
masjienbediener, krane of kleppe copmaak of toemaak;

(20) deucti'e, ve;nstel:xs,‘ boligte, kis}i{e, sakke, bale, dromme of
ander verpakxings oopmaak, verseél o 4

21) n handhyser bedﬁzn:_ ¥ Eipemmadks

(22) artikels van dieselfde grootte en getal verpak in houers
wat spesiaal gemaak is om sodanige artikels te bevat:

(23) b_ere[de_ rou, afgeskilde of verhitte vrugte of groente
Lq houers of bottels verpak, maar nie b!ikkies;'erpak-

ing nie;

(24) ’n handvoertuig of -trok stoot of trek;

(25) sap uit sitrusvrugte verwyder;

(26) met die hand pitte uit vrugte verwyder;

(27) platkissies, kratte of kiste met die hand met voorhe-
reide materiaal herstel;

gg; rubbers]t)empe!s gebruik:
ertiies, boontjies of ander groente met die Yand uitdop:

(30) met die hand sif; . i e adan;

(31) leg potjies, bottels, blikkies of ander houers sorteer;
leg sakke sorteer, tel of in bondels opmaak;

(32) stukke sitrusskil uitsorteer nadat dit gesnipper is:

(33) vrugte enfof groente op °n vervoerband of vervoer”
sprei; .

(34) kiste, sakke, kartonhouers of -ander houers sjabloneer of
merk {maar nie met die hand adresseer mie). of kiste,
kartonhouers, konkas. of ander verpakkings van klaar
geadresseerde etikefte voorsien: :

(35) met die hand roer, maar nie konfyt roer nie;

(36) gebuigde flense of blikkies reg buig;

(37) paaie of paadjies vee, grasperke en blombeddings nat-

maak;

(38) veselriffelbord- - of soortgelyke .houers met die hand
uitpak of ocopvou, klaargmaakte houers Ffatsoeneer;

(39) bottels, blikkies, skottels of ander houers met die hand

was;

(40) vrugte en/of groente met die hand of met ’n hand-
masjien was sorteer, skil, afwerk, in skyfies sny, uithol,
wegsny, die binneste uithaal, of opsny;

- (41) op 'n gestelde skaal afweeg: :

»» kloptoetser ¥ ’n werknemer wat met die hand of'n hamer
of ’'n soorigelyke instrument toets of ingemaakte goedere
in 'n goeie toestand verkeer;

. handetiketteerder van bottels ” 'n werknemer wat etiketie van
volle grootte aan bottels heg, maar dit sluit nie ’n werknemer -
in wat slegs efikette regsit om met 'n masjien geétiketteer te
word of wat slegs beskadigde etikette vervang nie;

,» handetiketteerder ” °n - werknemer wat etikette van volle
grootte aan blikkies heg wat kleiner as A.10-blikkies is, maar
dit sluit nie "n werknemer in wat slegs etikette regsit om met
’n masjien geétiketteer te word of wat slegs beskadigde
etikette vervang rie; ;

“ nywerheidstrekkerdrywer ™ *n werknemer wat ‘n nywerheids-
trekker dryf wat een of meer sleepwaens trek, en vir dia .
toepassing van hierdie woordomskrywing sluit “ dryf ™ alle
tvdperke in waartvdens daar gedryf word en enige tyd wat
die drywer in beheer van 'n voertuig of die vrag is en alle
tydperke wat hy op sy pos moet bly, gereed om te dryf;

“ sapuitdrukker ” ’n werknemer wat filtersakke met behandelde
vrugte en water vul en dit in die sapuitdrukmasjiens plaas;

“ Kelly-toestelbestandeeluitmeter ” 'n werknemer wat in verband
met 'n Kelly-toestel. stroop, moes en/of sap op 'n gestelde
skaal wvitmeet en wat ook die drukontsnapping na kanfyt-
panne van een of meer van sodanige bestanddele deur. middel
van saamgeperste lug of stoom, beheer;

“ labhoratoriumassistent ” 'n werknemer wat onder d'e toesig van -
*n chemikus of ’n chemitegnikus monsters berei en wat eersie
en roetinetoetse kan uitvoer en van die resultate daarvan

_ aantekening kan hou; :
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_“pear peeling and coring machine supervisor ™

“laundry machine attendant” means an employee who
operates a powerdriven laundering, washing and/or drying
machine and who may also be responsible for receiving

w and/or checking of overalls for laundering;

Iye scalder supervisor” means an employee who is in charge
-_:lf one or more mechanically driven lye scalders and who

. In exercising his duties_stops and starts the machine;

“machine or plant operator and/or attendant” means an
employee who operates, attends, starts and stops a power-
driven machine and who may make adjustments thereto
and/ or feed or take off from such machine, and the expres-
sion " operating or attending a machine ” has a corresponding
meaning;

. “machine bandyman” means an employee other than an

artisan, engaged in making minor repairs and adjustments to
3 machinery, plant, buildings or other equipment;

measurer ” means an employee engaged in and responsible for

weighing out, other than to a set scale, quantities of fruit or

other ingredients for manufacturing;

“ messenger ™ means an employee engaged in delivering letters’

or messaged, folding statements and inserting them in
envelopes, sealing envelopes, rubber: stamping, mailing corre-

: spondence and parcels or collecting mail;

“military training” means continuous training which an
employee is required to undergo in terms of section rwenty-
one (1) read with sub-sections (1) and (2) of section rwenty-
two, of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section fwenty-
three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo;

* motor vehicle driver ” means an employee other than an
industrial tractor driver, a factory truck driver or a factory
fork lift truck driver, engaged in driving a motor vehicle,
which includes a passenger bus, and for the purposes of this
definition “ driving a motor vehicle ™ includes all periods of
driving and any time spent by the driver on work connected
with the vehicle or the load and all periods during which he
is obliged to remain at his post in readiness to drive;

“ peach pitting or repitting machine feeder ” means an employee
engaged in feeding a peach pitting or repitting machine with

-unprepared fruit but who is not required to stop or start the
machine and who is not responsible for the operation of the
machine;

“peach pitting or repitting machine operator” means an
employee who operates, attends, starts and stops a peach
pitting or repitting machine and who may make minor adjust-
ments thereto and/or feed or take off from such machine;

* peach pitting or repitting. machine supervisor ¥ means an
employee who is respensible for the operation of a battery of
peach pitting or repitting machines, who stops and starts such
machines and who may make adjustments thereto;

“pear peeling and coring machine feeder” means an
employee engaged in feeding a pear peeling and coring
machine with unprepared fruit but who is not required to
stop or start the machine and who is not responsible for the
operation of the machine; ) .

“pear peeling and coring machine operator " means an
employee who operates, attends, starts and stops a pear

peeling and coring machine and who may make minor adjust-

ments thereto and jor feed or take off from such machine;
means an
employee who is responsible for the operation of a battery of
pear peeling and coring machines, who stops and starts such
machines and who may make adjustments thereto;

* piecework ” means any system under which an employee’s
remuneration is based upon the quantity or output of work

done;

“ pineapple cutting, peeling and coring machine operator

means an employee who is engaged in operating a pineapplﬁ_

cutting, peeling and coring machine known as a * (inaca
(An employee who merely feeds the machine and who does
not stop or start the machine is excluded from this definition);

* pineapple slicing machine operator ” means an employee who

- operates a pineapple slicing machine used for cutting pine-
apples into rings. (An employee who merely feeds the slicing
machine and who does not stop or start the machine 1s
excluded from this definition); : :

“ protective clothing attendant  means an employee engaged
in handing out and controlling the use of overalls. aprons,
gloves, goloshes, waterproofs or other protective clothing and
who may supervise the washing, ironing and mending of
overalls and/or who is in charge of the cloackroom; .

“refort pressure cooker attendant™ means an employee who is
in charge of less than six retorts and who may be responsible
for the pressures, temperatures, cooking and cooling time of
the product to be processed; :

“retort pressure cooker supervisor” means an employee who
is in charge of a battery of six or more retorts and who is
responsible for  the pressures, temperatures, cooking and
cooling time of the product to be processed;

“short-time ” means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage
of raw materials, vagaries of the weather or general break-
down of plant or machinery caused by accident or other
unforeseen emergency; !

“soup cooker ” means an employee who is responsible for and
engaged in cooking soup for canteen purposes;

“ctirrer and/or pan emptier” means an employee engaged in
stirring jams during cooking and/or emptying pans of cooked

. jams into receptacles, other than by ladling; =

* afmeters

£

“bediener van 'n was- en strykmasjien” ‘n werkmemer wat 'n
kragaangedrewe was- en s(rykmasi‘len, was-enfof droogmasjien
bedien en wat ook verantwoordelik kan wees vir die ontvan

. en/of nagaan van oorpakke wat gewas en gestryk most word;
loogindopingtoesighouer ” *n werknemer wat in beheer is van
een of meer meganiesaangedrewe loogindopers en wat met die
uitvoering van sy pligte die masjien aan- en stopsit;

“ masjien- of installasiebediener en/of -versorger”™ ’'n werk-
nemer wat 'n kragaangedrewe masjien bedien, versorg, aan- of
stopsit en wat mag verstel en/of voer of daarvan mag afneem;
en die uitdrukking * 'n masjien bedien of versorg™ het 'n
ooreenstemmende betekenis; )

“ masjienfaktotum ” ‘n werknemer, uitgesonderd ‘n ambags-
man, wat klein herstelwerk en verstelings aan masjienerie,
installasies, geboue of ander uitrusting uitvoer;

> werknemer wat daarvoor verantwoordelik is om
hoeveethede vrugte of ander bestanddele af te weeg, en dit
afweeg, uitgesonderd op 'n gesielde skaal; |

* bode ” 'n_werknemer wat briewe of boodskappe aflewer, state
vou en dit in koeverte steek, koeverte verseél, rubberstempels
gebruik, korrespondensie en pakkies pos of pos gaan afhaal;

“ militére opleiding” die ononderbroke opleiding waartoe ’'n
werknemer ingevolge arfikel een-en-twintig (1), gelees met

. subartikel (1) en (2) van artikel twee-en-twintig van die
Verdedigingwet, 1957, verplig word, maar omvat dit geen
opleiding wat hy kragtens artikel drie-en-twintig van

- genoemde Wet uit eie keuse ondergaan nie en ook geen ander
opleiding of diens wat hy vrywillig of wit eie keuse onder-
gaan nie; '

“ motorvoertuighestuurder ™ ’n  werknemer, uitgesonder n

- drywer van 'n nywerheidstrekker, 'n fabricksvragwadrywer of
'n drywer van ‘n fabrieksvurkhyswa, wat ’n motorveertuig
dryf, 'n passasiersbus ingesluit, en by die toepassing van
hierdie woordomskrywing omvat “’n motorvoertuig dryf”
alle tydperke waarin daar gedryf word en alle tyd wat die
drywer bestee aan werk in verband met die voertuig of die
vrag en alle tydperke wat hy verplig is om op sy pos te bly,
gereed om te dryf; :

« perskeontpit- of -herontpitmasjienvoerder ™ 'n werknemer wat
'n perskeontpit- of -herontpitmasjien met onbereide vrugte
voer, maar van wie daar nie vereis word om die masjien aan
of stop te sit nie en wat nie verantwoordelik is vir die werk-
ing van die masjien nie; .

“ hediener van 'n perskeontpit- of -herontpitmasjién™ ’n werk-
nemer wat 'n. perskeontpitmasjien bedien, versorg, aan- of
stopsit en wat klein versiellings daaraan mag maak en/of
sodanige masjien voer of daarvan afneem;

“toesighouer oor ’'n perskeontpit- of -herontpitmasjien ” ’‘n
werknémer wat verantwoordelik is vir die werking van ’n
groep perskeontpitmasjiene en hulle afsit of stopsit en wat
verstellings daaraan mag maak; ]

“ yoerder van 'm masjien wat pere skil en die binneste uithaa
'n werknemer wat 'n masjien wat pere skil en die binnestes -
nithaal met onbereide vrugte voer maar van wie daar nie
vereis word om die masjien aan of stop te sit nie en wat nie
verantwoordelik is vir die werking van die masjien nie;

“ bediener van 'n masjien wat pere skil en die binnestes uithaal”
“n werknemer wat ‘i masjien wat pere’ skil en die binnestes
uithaal, bedien, versorg, aan- of stopsit en wat klein verstel-
lings daaraan mag maak en/of sodanige masjien voer of daar-
van afneem; * : -

“ toesighouer oor *n masjien wat pere skil en die binnestes uit-
haal ”, *n werknemer wat verantwoordeiik is vir die werking
van 'n groep masjiene wat pere skil en die binnestes uithaal,

_ wat sodanige masjiene aan- en stopsit en verstellings daaraan
mag maak; : ]

“stukwerk " enige stelse]l waarvolgens 'm werknemer se besol-
diging gebasseer is op die hoeveelheid of omvang van die
werk wat verrig. is; ' ;

“bediener van 'n masjien wat pynappels shy, afskil en die
hinnestes uithaal” ’n werknemer wat ’n masjien wat pyn-
appels sny, afskil en die binnestes nithaal, bekend as ’n
“ Ginaca ”, bedien. ('n Werknemer wat die masjien slegs voer
en dit nie aan- of stopsit nie, word nie by hierdie omskrywing
ingesluit nie); -

“hediener van ‘n masjien wat pynappels in skywe sny” ’n
werknemer wat *n masjien bedien wat pynappels in ringe sny.
’'n Werknemer wat slegs die snymasjien voer en wat dit nie
agm)- of stopsit nie, word nie by hierdiz omskrywing ingesluit.
nie);

“vyersorger van beskermende klere” °*n werknemer wat oor-
pakke, voorskote, handskoene, oorskoene, waterdigte jasse, of
ander beskermende klere uitreik en die gebruik daarvan kon-
troleer, met inbegrip van was, stryk en herstel van oorpakke,
en/of wat in beheer van die kleedkamer is;

“toesighouer oor ’n. retortdrukkoker™ ’n werknemer wat in
beheer is van minder as ses retorte en wat verantwoordelik
is vir die druk, temperatuur, kook- en afkoeltydperk van die
produk wat verwerk word; :

“korttyd " *n tydelike vermindering in die getal gewone werk-
ure as gevolg van ’h bedryfslapte, tekort aan grondstowwe,
ongunstize weerstoestande of ’n algemene onklaarraking van
installasic of masjienerie wat deur 'n omgeluk of ander on-.
voorsiene noodtoestand veroorsaak word; ;

« sopkoker ” 'n werknemer wat verantwoordelik is vir die kook
van sop vir verversingslokaal doeleindes, en dit kook;

“roerder enfof panleegmaker™ 'n werknemer wat konfyt roer
terwyl dit gekook word en/of panne met gekookte konfyt

in. houers uitgiet, maar ‘nie deur dit uit te skep nie;

]”

7
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“gtoreman ” means a clerical employee in general charge of
stores or finished products and who is responsible for receiv-
ing, storing, packing or un acking goods in a store warechouse
and/or delivering goods from a store or warchouse to the
consuming departments in a factory or for despatch;

“ gyrup-maker * means an employee who boils and/or builds
up syrup either from sugar or syrup to a prescribed density;

“ gupervisor ¥ means an employee other than a factory foreman,
departmental foreman. assistant factory foreman or fore-
woman, who supervises a group or section of grade I, grade
1A, grade II, grade II1 or grade IV employees or chargehands
or factory clerks and who may supervise grade V employees;

“vacuum boiler plant attendant™ means an employee who
operates a vacuum boiling plant and who is rpsp_onsnble for
the production by the plant of concentrated liquids;

“ yining and hulling machine operator * means an employee who
is responsible for the operating of one or more vining and

_hulling machines and who may stop and start these machines
and make minor adjustments thereto; .

“wage " means that portion of the remuneration payable in
money to an employee. in respect of the ordinary hours of
work laid down in clauses 6 (1) and 6 (2), or where an
employer regularly pays to an employee in respect of such
ordinary hours of work an amount higher than-that so pre-
geribed it means such higher amount;

“ watchman ™ means an employee engaged in guarding premises
and/or property;

“welfare officer” means an employee who holds a current
certificate of competence in first aid, issued by any of the
following organisations:—

(@) Red Cross Society of South Africa;
(b) St. John Ambulance Association;
(¢) Noodhulpliga van Suid-Afrika;
and who is in charge of a first-aid room. :
(2) In classifying an employee for the purpose of this Agree-
ment he shall be deemed to be in the class in which he is wholly
or mainly employed.

4, REMUNERATION.

(=!{-The minimum weekly wage which shall be paid by an

“ pakhuisman * ’n klerklike werknemer in algemene beheer van
voorrade of klaargemaakte produkte en wat verantwoordelik
is vir die ontvangs, opberging, verpakking of uitpak van’
goedere in 'n pakhuis of magasyn en/of die aflewering van
goedere uit 'n pakhuis of magasyn aan die verbruiksafdeling
van 'n fabriek of vir versending;

“stroopmaker ” 'n werknemer wat van suiker of stroop, stroop
van 'n voorgeskrewe dikte kcdk en/of opbou;

“ toesighouer ” 'n werknemer, uitgesonderd 'n fabrieksvoorman,
afdelingsvoorman, assistent-fabrieksvoorman of -voorvrou
wat tossig hou oor 'n groep of afdeling graad I-, graad IA-
graad IT-, graad III- of graad IV-werknemers of onderbase of
lflabrieksklerke en wat oor graad V-werkpemers toesig kan

o1 .

“ hediener van 'n vakuumkookinstallasie ” ’n werknemer wat ’n
vakuumkookinstallasie bedien en wat verantwoordelik is vir
die produksie van gekonsentreerde vloiestowwe deur die
installasie;

“ bediener van ’n afdraad- en uitdopmasjien * ’n werknemer wat
verantwoordelik is vir die werking van een of meer afdraad-
en nitdopmasijiene en wat die masjiene kan aan- en stopsit en
klein verstellings daaraan mag maak;

“loon” daardie gedeelte van die besoldiging wat aan 'n werk-
nemer in kontant betaalbaar is ten opsigte van die gewone
werkure wat in klousule 6 (1) en 6 (2) voorgeskryf word, of .
waar ’n werkgewer ’n werknemer vir sy gewone werkure
gereeld 'n hoér bedrag betaal as dié aldus voorgeskryf, die
hogr bedrag;

“wag” 'n werknemer wat persele en/of eiendom bewaak;

“ welsynsbeampte” 'm werknemer in besit van °n. geldige
bekwaamheidsertifikaat in eerstehulp deur enigeen van die
volgende organisasies uitgereik:—

(a) Die Rooikruisvereniging van Suid-Afrika;
(b) St. John Ambulance Association;
(¢) Noodhulpliga van Suid-Afrika;
en wat in beheer van ’n eerstehulpkamer is,
() Vir die indeling van ’n werknemer by die toepassing van
hierdie Ooreenkoms, word ’'n werknemer geag tot die klas te
~behoort waarin hy uitsluitlik of hoofsaaklik werksaam is.
4, BESOLDIGING.

(1) Die minimum weekloon wat deur 'n werkgewer aan elkeen -
van- ondergenoemde klasse werknemers betaal moet word, is soos

employer to each member of the undermentioned classes of his
employees shall be as set out hereunder: — A volg:—
toral Dise o fo i
iy istricts n rea :
- gf _Welling\{,on, witléin a Z} mile MIn the: 1 i :
. Inthe | omerset West, radius of the |Magisterial] In the
Magisterial In the Strand and In the Post Office .| Districts |Magisterial In the
g.isltcls*igts of ]L:){gﬁt;rg}l tl_ﬂa;rl other gg:ggfg?l Groot Draken- of District of ggﬁ’fgﬂ?
- urg the Area | steinin the Tulbagh Mossel
g and Johan- Elggrtieth within a 3 mile| OIS Magisterial and Bay, | Caledon.
nesburg. * | radius of the District of | Montagu.
Post Office Paarl.
Groot :
. Drakenstein.
R R R ‘R R R R R
Bolle At oo nsion | Tl |- 300 2035 | a0ns 303 | 3% | 33s | 3w
%g:t:cr 4.95 4.95 4.95 4.95 4.275 4.225 4.10 4.225
Charge hand....... S — 5.125 5.45 5.05 5.05 4.25 4.025 4,025 5.025
Charge hand, female............. . — — i - — — 3.975
Driver of a motor vehicle, the un-
laden weight of which together
with the unladen weight of any .
trailers drawn by such vehicle—
(i) does not exceed 6,000 Ib. 11.25 10.00 8.45 8.45 8.45 7.65 7.30 7.65
O i P-bunotl y3s0 | 1.0 9.00 9.00 00 9.00 9.00 9.00
: (i) exceeds 10,000 Tb..... .. 17.00 16.00 13.50 | 13.50 13.50 13.50 13.50 13.50
Factory clerk, qualified. ... .. = 6.35 6.35 6.35 6.35 5.85 5.85 5.575 5.85
Factory clg;c, unquahtﬁhesd — )
Durin t six months’ experi- . ; ,
enloeg ..... s 5.025 5.025 5.025 5.025 4.225 4.225 4,225 4,225
During second six months’ il : _
lé:xl:ogrierl{:e...'..... G ; 5.825 5.825 5.825 5.825 5.325 5.325 5.05 5.325
Fast closing and syruping machine 2 & —_— 7.60 : 7.135 - i35 -_ —
rator..... N s i j . : 5 5 !
Fo?}ieboiler, qualified.......... 5 12,90 12.90 12.90 12.90 - 10.45 9.425 9.025 9.425
‘Food boileg};mqualiﬁcd hm:: _ .
Durin t six months’ experi-
enceg. ..... pe . 5.00 .5.00 5.00 5.00 4,20 4,20 4.175 4.20
During second six months’
grience...... ........... 6.15 6.15 6.15 6.15 5.275 5.10 5.025 5.10
During third six months’ ex- i :
peri%nce ............ e 3 7.50 " 7.50 7.50 7.50 6.40 6.025 5.90 6.025
During fourth six months’ ex- T . -
perignoe.........'.‘.........'-. .9.025 9.025 9.025 9,025 7.425 6.975 6.725 6.975
During fifth six months’ experi : :
enceg. ........ T I 10,025 10.025 10.025 10.025 8.40 7.80 7.425 7.80
Doy sixty six ottt cxpece 11.20 '11.20 11.20 11.20 ° 5.425 8.975 8.125 8.975
08 iy ST S " . " : : . : :
Fruit checker....oceevsranennes 4.275 4.275 © 4,275 4.125 3.975 3.725 3.25 3.725
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In tl'll% Magis~ ;
terial Districts .
~ , . | of Wellington, In the Area ;
In the Somerset West within a 3 mile| 1In the
Magisieria] In‘the’ Strand and i In the radius of the Ma_glst_erlal Iﬂ. the 1 In the
Districts of - 'g?%gétmat]- Paarl other | Magisterial| Post;tDOﬂikr;e 2 lSt?CtS gggfgf r'?l Magisterial
Boksburg I r';rtso than the Area |District of roto_ .rathn' Tul(l;a % IMOsse? District of
and Johan- | oA Iwithin a 3 milel Worcester| Rt o8 | TEPEET L RARE | Caledon,
: nesburg. *| radius of the ARIiEL] ) Y
. Post Office District of | Montagu.
Groot = _Paari.
) Drakenstein. ;
R R R R R R R R
Forewoman. . O T — 10.025 e — — = — o -
Gradel, quailﬁed ............ - 7.475 7.50 7.475 7.00 6.775 6.50 5.975 6.50
Gradel unqualified :-—
During first three months’ g -
EXPETIENCe. .ttt r v eannas 5.95 5.95 5.95 5.775 5.25 5.15 -4.90 5.15
During second three months’ ]

EXDETIRN0E . & o wdwia iy snitgie 6.75 6.75 6.75 - 6.475 6.00 5.875 5.45 5.875
Grade 1A, quallﬁed 7.025 7.025 7.025 6.525 6.275 6.00 5.50 6.00
Grade 1A, unquahﬁed — : ; - Tn” :

During first. three months’ i L . } )

EXPETIENCE. v ovvrvnsrnnns 4.85 4.85 '4.85 4.85 4.025 4,025 ©3.85 4,025

. During seécond three "months’ . & i
EXPEFIRHOR. & c vammmvmaimnva 5.50 5.50 5.50 5.425 - 4,875 4.775 | 4.25 4,775
During - third three months’ . -
- ERDELIENCE s v v aiis i sasinie 6.15 6.15 6.15 5.925 5.50 5.325 4.975 5.325
Grade I, qualified. . ............ 6.45 6.45 6.45 6.45 5.95 5.675 5,525 5.675
Grade I, unqualified;— '
During first th.ree months’. . .. . . :
CRPELIENCE. o oo iy e v w e 4.95 4.95 4.95 4.95 4.275 | 4.225 4.10°
During second three months ) ) :
exper]enoe 5.625 5.625 5.625 5.625 5.125 5.00 4.90
I .. 5.40 -5.45 5.40 5.40 5.175 4.95 4.65
4.85 4.90 4.85 4.70 4.35 4.10 3925
3.925 3.925 3.925 . 3.925 - 3.675 3.55 3.35
4.275 4.275 . 4.275 4.125 3.975 3.725 3.25
3.675 3.675 ,3.675 3.625 3.075 3.025-| 3.00
3.825 3.825 3.825 3.75 3.25 3.125 3.025
3.025 3.025 3.025 3.025 = 030000 2,975 o 2,775,
P 485 | .4.85 4,85 470 £, 4.45 4.225 4,00 - .
Laundry machlne anendant. I 4.95 . 4.95 4.95 | 4.775. 4.425 | - 4.20 4.00
Machine handyman............ / 12.025 | 12.025 12,025 0 12,025 10,025 ¢ 9.025 . 9.025
Peach pitting or depitting machme S ; :
feeder, Al vy borvvivens 4.85 4.90 4.85 4.70 4.35 ¢ 4.10 3.925
Peach pitting or depitting machine
feeder, female.............. 4.025 - 4.025 4.025 4.025 3.925 3.80 3.525
Pear coring and peeling machme Gt . :
feeder, male.................. 4.85 4.90 4.85 4.70 4.35 4.10 3,925
Pear coring and peeimg machine : :
feeder, female................ 4.025 4.025 4.025 4.025 3.925 3.80~ 3.525
Protective clothing attendant..... 4.95 4.95 4.95 4.775 4.425 4.20 4.00
Retort pressure cooker supervisor- 8.45 8.45 8.45 8.00 7.75 7.475 7.00
Supervisor,male......civveroneeas 7.50 7.625 - 7.50 7.50 6,625 6.35 5.975
Superwsor,femalc................ 5.35 -+ 5.50" 5.35 5.35 5.00 4.75 4.50
Watchman....... 6.025 | - 6.30 5.575 5.575 - 5.175 5.00 4.85
-Welfare officer.......c.ccvimmnna- 10 00 10. 00 10.00 10.00 10.00 10. 0[} 10. 00
Casual employee.....ooovvanains » . o
* One-fifth of weekly wage for each day-or part of a day according to area and class of work performed.
In die [anddros-
distrikte Wel- |
i lington, Somer-| ' In die gebied
In-die land- | i set-Wes, Strand binne 'n omtrek ‘ .
drosdis-  |In die land-| en Paarl uitge- Yi i van dric myl |In die land-{In die land- fndie land-
trikte drosdis- |sonderd diege-| .44~ [vandiePoskan-| dres- | drosdis- et
Boksburg trik bied binne ’n dist ]:k - toor Groot distrikte trik. - | *® trik
en . Port omtrek van | (:rcgste Drakenstein (Tulbagh en| Mossel- | ~ 1500
Johannes- | Elizabeth. | dric myl van | ™ in die land- | Montagu. | baai. ;
L burg. die Poskantoor drosdistrik
Groot Draken- Paarl af.
stein,

R , R R R . R R ‘R R
Stoomketsloppasser......ovennn. 5.65 60.5 5.45 5.45 5.025 4.825 4.70 4.95
BlikkiespakKer....ovvuunn. 4.025 4.025 4.025 4.025 3.925 3.80 3.525 3.875
Blikkiestoetser......... i 4.95 4.95 4.95 4.95 4.275 4,225 4.10 4.225
Onderbaas..... - 5.125 5.45 5.05 5.05 4.25 4.025 4,025 5.025
Onderbaas, VIOU..iuinirininen, — ] — — — ; - — 3.925
Drywer van 'n motorvoertmg - )

waarvan die onbelaste gewig,
tesame met die onbelaste gewig
- van enige sleepwaens wat deur so
*n voertuig getrek word— . -
(i) hoogstens 6,0001b. is. ... 11.25 10.00 8.45 8.45 . 8.45 7.65 7.30 7.65

(ii) meer as 6,000 Ib. maar

hoogstens 10,000 Ib. is. 13.50 11.50 - 9.00 9.00 9.00 9.00 9.00 9.00

(iii) meer as lOOOOlb T L 17.00 16.00 13.50 13.50 - 13.50 13.50 13.50 13.50
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In die landdros-
distrikte Wel-
lington, Somer- In die gebied
]nddiesc{and- set;.z;x. Strand binnec;n omtrek d' i
rosdis-  |r: 4 _| en Paarl uitge- ; van drie myl |In die land-|In die land-|;_
trikte I"d?:fs-‘]ﬁ:_d sonderd die ge- 1 ailégggs- vandie Poskan-| dros- drosdis- lnddle (llqnd-
Boksburg trik bied binne 'n distrik toor Groot distrikte trik r?s_kss-
en Port omtrek van { g oo cto. | Drakenstein |Tulbagh enj Mossel- Cal;ld
Johannes- Elizabeth dr'e myl van ‘! in die land- | Montagu. baai. on.
burg. * | die Poskantoor drosdistrik "
- : Groot Draken- ! Paarl af.
. stein,
R R R R R R R R
Fabricksklerk, gekwalifiseer..... 6.35 6.35 - 6.35 6.35 5.85 5.85 5.575 5.85
Fabrieksklerk, ongekwalifiseer:— .
Gedurende eerste ses maande
ondervinding. ......ooveennn 5.025 5.025 5.025 5.025 4,225 4,225 4.225 4,225
Gedurende tweede ses maande .
ondervinding.......... 2 s 5.825 5.825 5.825 5.825 5.325 5.325 5.05 5.325
Bediener van 'n sneltoemaak- en s i :
SErOOPMASien. «ivv v veanansss 7.60 7.625 7.60 7.125 6.90 6.625 6.10 6.625
Voedselkoker, gekwalifiseer...... 12.90 12.90 12.90 12.90 10.45 9.425 9.025 9.425
Voedselkoker, ongekwalifiseer:— ;
Gedurende eerste ses maande 3 1
ondervinding. .....ovevuuvns 5.00 5.00 5.00 5.00 4.20 4.20 4,175 4,20
Gedurende tweede ses maande
ondervinding..........0vven 6.15 6.15 6.15 6.15 5.275 5.10 5.025 5.10
Gedurende derde ses maande _ .
ondervinding............onn- 7.50 7.50 7.50 7.50 6.40 6.025 5.90 6.025
Gedurende vierde ses maande ) .
ondervinding....... e 9.025 9.025 9.025 9.025 7.425 6.975 6.725 6.975
Gedurende vyfde ses maande _ _
ondervinding. .......ooeunnn 10.025 10.025 10.025 10.025 8.40 7.80 | 7.425 7.80
Gedurende sesde ses maande - }
ondervinding....... 11.20 11.20 11.20 11.20 5.425 8.975 8.125 8.975
Vrugteondersoeker. ... oovanann. 4,275 |- 4.275 4,275 4.125 3,975 3.725 3.25 3.725
VoOorvrol.......ccvnunrsns P — 10.025 - : _— —_ — 5 —
Graad 1, gekwalifiseer. . ... veevens |, 1475 7.50 7.475 7.00 6.775 6.50 5,975 6.50
Graad I, ongekwalifiseer:—
Gedurende eerste drie maande .
ondervinding........... S 5.95 5.95 5.95 ° 5.775 5:.23 5.15 4.50 5.15
Gedurende tweede drie maande 5o :
ondervinding. .....oovananns 6.75 6.75 6.75 6.475 6.00 5.875 5.45 5.875
Graad IA, gekwalifiseer..... s 7.025 7.025 7.025 6.525 6.275 6.00 5.50 6.00
Graad TA, ongekwalifiseer:—
Gedurende eerste drie maande . - _
ondervinding........... L 4.85 4.85 4.85. 4.85 4.025 4,025 3.85 .4.025
Gedurende tweede dric maande . : ; .-
ondervinding. .............. 5.50 5.50 5.50 ; .5.425 . 4.875 | 4.775 4.25 . 4.775
Gedurende derde drie maande .
ondervinding............ — 6.15 6.15 6.15 5.925 5.50 5.325 4,975 5.325
Graad I, gekwalifiseer. . ... G 6.45 6.45 6.45 6.45 5.95 5.675 5.525 5.675
Graad I1, ongekwalifisceri— y
Gedurende eerste drie maande ) : ’ ) )
ondervinding............en. 4.95 4,95 4,95 4.95 4,275 4.225 4.10 4,225
Gedurende tweede drie maande i
ondervinding. ........ veveas 5.625 5.625 5.625 5.625 5.125 5.00 4,90 5.00
Graad III............. Cereneaans 5.40 5.45 5.40 5.40 5.175 4.95 4.65 4.95
Graad IV, man.........oonvnas . 4.85 4.90 4.85 4.70 4.35 4.10 3.925 4.225
Graad IV, vrou......... 3.925 3.925 3.925 3.925 3.675 3.55 3.35 3.725
Graad V, man, 18 jaar oud of ouer . 4.275 4.275 4,275 4.125 3.975 \3.725 3.25 3.90
Graad V, man, jonger as 18 jaar. . ‘
Graad V, vrou, 18 jaar oud of ouer 3.675 3.675 3.675 3.625° 3.075 3.025 3.00 3.00
' Graad V, vrou, jonger as 18 jaar.. 3.825 3.825 3.825 3.75 3.25 3.125 3.025 3.30
Konfytroerder...........oovvns
Bediener van ’‘n was- en stryk- 3.025 3,025 3.025 3.025 3.00 2.975 2.775 2.85
TOESTEI . . auis oiied B S 4.85 4.85 4.85 4.70 4.45 - 4,225 4.00 4.225
Masjienfaktotum..........coounns 4.95 4.95 4.95 4,775 4.425 4.20 4.00 4.20
Perskeontpitmasjienvoerder, man 12.025 12.025 12.025 12.025 10.025 9.025 9.025 9.025
Perskeontpitmasjienvoerder, vrou ’
*n Voerder van 'n masjien wat pere 4.85 4.90 4.85 4.70 4.35 4.10 3.925 4.225
skil en die binnestes uithaal, man )
*n Voerder van 'n masjien wat pere 4.025 4,025 4.025 4.025 3.925 3.80 3.525 3.725
skil en die binnestes uithaal, vrou 4.85 4.90 4.85 4,70 4.35 4.10 3.925 4.225
Versorger van beskermende klere .
Toesighouer, oor ’n retort druk- 4.025 4.025 4.025 4.025 3.925 3.80 3.525 3.725
Koker. oo 4.95 4.95 4.95 4.775 4.425 4,20 4.00 4,025
Toesighouer, Man. .......ceannss 8.45 8.45 8.45 - 8.00 7.75 7.475 7.00 7.475
Toesighouer, vrou..... VenwsnigeE, 7.50 7.625 7.50 7.50 6.625 6.35 5.975 6.75
Wag..ooovnverennns Faey e 5.35 5.50 5.35 5.35 5.00 4.75 4.50 5.25
Welsynsbeampte. ...oovvvninnnss 6.025 6.30 5.575 5.575 5,175 5.00 4.85 5.00
Loswerknemer..o.ocvvevannans . IO.(.'NZD"= 10.00* 10.'00* 10.00* 10.00* 10.00* 10.00* 10‘00"t

* Een-vyfde van weekloon vir elke dag of gedeelte van *n dag volgens gebied en klas werk verrig.

{2) Nothing in this

Agreement

shall operate to

reduce

(2) Niks in hierdie Qoreenkoms mag daartoe bydra om die

the wage which is being paid to an employee on the date on
which .this Agreement comes into force ‘and any employee who,
on the said date, is in receipt of wages in excess of those pre-

scribed for the class concerned in the Agreement shall continue-

to receive such higher rates whilst employed by the same employer
in the same occupation or grade.

(3) Cost of Living Allowance~—(a) In addition to the remune-
ration prescribed-in clause 4 (1) an employee shall be entitled to
and shall be paid a cost of living allowance of not less than the

- 10

loon te verminder wat aan 'n werknemer by die inwerkingtreding
van hierdie Qoreenkoms betaal word nie en 'n werknemer wat
op genoemde datum ’n ho#r loon ontvang as di€é wat vir die
betrokke klas in hierdie Ooreenkoms voorgeskryf word, moet
steeds dié ho&r loon ontvang terwyl hy by dieselfde werkgewer

"in dieselfde beroep of graad werksaam is.

(3) Lewenskostetoelae—(a) Benewens die besoldiging wat by
klousule 4 (1) voorgeskryf word, is 'n werknemer geregtig op en
moet hy ’n lewenskostetoelae betaal word van minstens die
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relative 'aIlowanpe prescribed in War Measure No. 43 of 1942, as
amended from time to time or in terms of any subsequent measure

providing for cost of living allowance payable in respect of: the

Industry, as defined.

(by In addition to the cost of living allowance prescribed in
paragraph (a) of this sub-clause, a further weekly cost of living
allowance, as set out hereunder, shall be paid in all areas: —

(i) To employees, -other than Grade V male employées, 18
years of age or over:— - ‘ ;

Wages up to but not exceeding R4 per week: R0.55,
Over R4 but not exceeding R6 per week: R0.65.°
Over R6 but not exceeding R8 per week: RO0.70.
Over R8 per week: R0.90. 3

(ii) To all Grade V male employees, 18 years of age dr over
(irrespective of wage): . R0.65.

{4) Basis of Contract.—For the purpose of this clause the basis
of contract of employment of an employee, other than a casual
employee, shall be weekly and save as provided in sub-clause (3)
hereof and in clause 5 (6), an employee shall be paid in respect
of any week not less than the full v_veekly remuneration prescribed
in this Agreement for an employee of his class and area, whether
he has in that week worked the maximum number of ordinary
hours prescribed in clause 6 (1) or less, i ’

(5) Differential Wage—An employer who requires or permits
a member of one class of his employees to perform for longer

_than one hour in the aggregate on any day, either in addition to

his own work or in substitution therefor, work of another class
for which either— . d

{a) a wage higher than that of his own class; or

(b) a rising scale of wages terminating in-a wige higher than,

that of his own class;
is prescribed in sub-clause (1), shall pay te such employee a wage
for all the ordinary hours of work of the factory on that day—

(i) in the case refgrred to in the paragraph (a) at a rite for
each hour equal to the higher weekly wage divided by the
numt:z‘ of ordinary hours worked by such. employee in
a week; -

(ii) in the case referred to in paragraph (b) at a rate for each
- hour equal to the weekly wage prescribed for an employee
of his class and area, plus thirty per cent divided by the
number of ordinary houts worked by sueh employee ‘in

a week; provided that such employee shall not be entitled -

to an aggregate amount in respect of the day on which
. he performs such work greater than the amount that would

have accrued to a qualified employee in such higher class

at the rate of wage prescribed for him in sub-clause (1);

provided that where the sole difference between classes is in terms
of sub-clause (1) based on -experience, sex or age, the provisions
of this sub-clause shall net apply. s

{6) Calculation of Monthly Wage—Whenever the wage due to
an employee is in terms of clause 5 (1) paid monthly, the amount
of such wage shall be calculated at the rate of four and one-third
times his weekly wage,

5. PAYMENT OF REMUNERATION.

(1) Employees Other than Casual Employees.— Save as pro-’
* vided in clause 7 (3) any amount due to an employee other than

a casnal employee shall be paid in cash weekly or, if the employer
and employee have agreed thereto in writing, monthly, during the
hours of work or within fifteen minutes of ceasing work on the
usual pay day of the factory or on termination of employment

~ if this takes place before the usual pay day and shall be contained

in an envelope or other container and accompanied by a state-
ment showing the employer’s name, the employee’s name or pay
roll number, the employee’s occupation, the number of ordinary
hours worked and overtime hours worked, the amount paid for

overtime, the remuneration, the cost of l@ving allowance due and.

the period in respect of which payment Jis made.

(2) Casual Employee—An employer shall pay the remunera-
tion due to his‘casual employee in cash-on termination of his
employnient. } . i

(3) Premiums.—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the employ-
ment or training of an employee.

(4) Purchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop or
person nominated by him. %

(5) Boaraf and Lodging."-—Save- as providet.l in the Natives
{Urban Areas) Consolidation Act, 1945, or in the Native Labour
Regulation Act, 1911, an employer shall not require his employee

to board and/or lodge with him or with any person or at any

place nominated by him.

betrokke toelae voorgeskryl by Oorlogsmaatreél No. 43 wvan
1942, soos van tyd tot tyd gewysig, of ingevolge 'n latere maatreél

-wat voorsiening maak vir lewenskostetoelaes wat ten opsigte van

die Nywerheid, soos omskryf, betaalbaar is.

(b) Benewens d_ic; lewenskostetoelae in paragraaf (4) van hierdie
subklousule voorgeskryf, moet ‘n verdere weeklikse lewenskoste-
toelae, soos hieronder uiteengesit, in alle gebiede betaal word:—

(i) Aan werknemers, uitgesonder manlike Graad V-werknemers
wat 18 jaar oud of ouer is:—
Lone tot, maar van hoogstens, R4 per week: RO0.55.
Meer as R4 maar van hoogstens R6 per week: R0.65.
Meer as R6 maar van hoogstens R8 per week: R0.70.
Meer as R8 per week: R0.90. : ;

(ii) Aan alle manlike Graad -V-werknemers wat 18 jaar o-ud of
" ouer is (afgesien van loon): RO.65. '

(4) Kontrakbasis—Vir die toepassing van hierdie klousule is
die konfrakbasis van 'n werknemer, uitgesonderd 'n los werk-
nemer, 'n weeklikse en behoudens die bepalings van subklousule

_(5) hiervan en klousule 5 (6), moet *n werknemer ten opsigte van

'n week minstens die volle weekloon betaal word wat in hierdie
Ooreenkoms voorgeskryf word vir 'n werknemer van sy klas en
gebied, afgesien daarvan of hy in daardie week die maksimum

‘getal gewone ure wat in klousule 6 (1) voorgeskryf is, of minder

gewerk het, .

(5) Differensiéle loon—'n Werkgewer wat van ’n lid van een
klas van Sy werknemers vereis of hom toelaat om op ’n bepaalde
dag, hetsy bo en behalwe sy eie werk of in plaas daarvan, vir

‘altesaam meer as een uur werk van-’n ander klas te verrig,

waarvoor of—
{a) 'n hoér loon as dié van sy eie klas; ,of

(b) ’n stygende loonskaal wat eindig op ’n hoér loon as dié
van sy eic klas, - ’

in subklousule (1) voorgeskryf word, moet die werknemer vir
al die gewone werkure van die fabriek op daardie dag soos volg
betaal : —

(@) In die geval in paragraaf '(Ia) gemeld, vir elke uur, 'n loon
wat gelyk is aan die hoér weekloon, gedeel deur die getal
gewone werkure wat dié¢ werknemer in ‘n week werk;

(ii) in die geval in paragraaf (b) genoem; vir elke uur, ’n loon

© -wat gelyk is aan die weekloon wat vir 'n werknemer van

_ sy klas en gebied voorgeskryf ‘word, plus dertig persent

gedeel deur die getal gewone werkure wat dié werknemer

in 'n week werk; met dien verstande dat die werknemer

‘nie ten opsigte van.die dag waarop hy sodanige werk

verrig op ‘n bedrag geregtig is wat altesaam groter is nie

as die bedrag wat aan 'n gekwalifiscerde werknemer in dié

_hoér klas teen di¢ loon wat vir hom in subklousule (1)
voorgeskryf word, verskuldig sou gewees het.

(6) Berekening van maandloon.—Wanneer ook al die loon wat
aan 'n werknemer verskuldig is, ingevolge klousule 5 (1) maande-
liks betaal word, moet die bedrag van die loon bereken word teen
vier en 'n derde maal sy weekloon. b

-

. 5. BETALING VAN BESOLDIGING.

(1) Werknemers, uitgesonderd los werknemers—Behoudens die
bepalings van klousule 7 (3). moet elke bedrag wat aan ’n werk-
nemer, uifgesonderd ’n los werknemer, verskuldig is, weekliks, of
as dic werkgewer en werknemer skriftelik daaroor ooreengekom
het, maandeliks in kontant betaal word gedurende die werkure,
of binne vyftien minute na begindiging van werk op die gewone
betaaldag van die fabriek, of by befindiging van diens as dit voor
die gewone betaaldag plaasvind, en moet dit in ’n koevert of ander
houer wees, en vergesel gaan van ’n staat wat die werkgewer se
naart, die werknemer se naam of betaalstaatnommer, die werk-
nemer se beroep, die getal gewone ure en oortydure wat gewerk
is, die bedrag vir oortyd betaal, die besoldiging, die lewenskoste-
toelae verskuldig en die tydperk waarvoor betaling geskied, ver-
meld. N : F '

(2) Los werknemer.—'n Werkgewer moet die besoldiging wat
aan sy los werknemer: verskuldig is, by beéindiging van sy diens

.in kontant betaal.

" (3) Premies—'n Werkgewer mag nie regstreeks of onregstreeks
betaal word vir of ’n betaling aanneem vir die diensverskaffing
aan of opleiding van 'n werknemer nie. :

" (4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om van hom of van 'n winkel of persoon-wat hy
aanwys, goedere te Koop nie. : :

. (5) Etes en huisvesting—Behoudens die bepalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, of die Naturelle-
arbeid Regelingswet, 1911, mag ’n werkgewer nic van sy werk-

- memer vereis om van hom of van 'm persoon of by 'n plek wat

hy aanwys, etes en/of huisvesting aan te neem nie.
i 11
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(6) Fines and Deductions.——An employer shall not levy any
fines against his employee nor shall he make any deductions from
his employee’s remuneration, other than the following: —

(a) With the wriften consent.of his employee, a deduction for
holiday, sick, insurance, provident or pension funds; pro-
vided that in a case of a deduction’ for sick or provident
fund in terms of the proviso to clause 8 (1) the written
consent of the employee need not be obtained.

(b) Except where ptherwise provided for in the Agrecment
whenever an employee is not at work and such absence

is not on the instru®iions or at the request of his employer, -

a deduction proporiionate to the period of his absence
calculated on the basis of weekly -wage which such an
employee was receiving in respect of his ordinary hours
of ‘work at the time thereof, p

(c) A deduction of any amount which an employer by any

statutory law or any order of any competent court is

required or permiited to make.

(d) A deduction in respect of any public holiday, other than

. New Year’s Day, Good Friday, Ascension Day, Day of the
Covenant or Christmas Day on which an employee is
required or permitted not to work, of the wage which he
would have received had he worked on such day.

(¢) When an employee agrees or is required in terms of the
Natives (Urban Areas) Consolidation Act, 1945, or the
Native Labour Regulation Act, 1911, to accept board and/
or lodging from his employer, a deduction not exceeding
the amounts specified hereunder:— ‘

Per Weelk.  Per Monih.
R R
Board. ;i e sy iaeas 0.30 1.30
Eodeilm s sseseiaes SR 0.20 0.86%
Board and Lodging..... T i 0.50 2.16%

(f) Whenever the ordinary hours of work prescribed in clause
6 are reduced on account of short-time, a reduction in
respect of each hour of such reduction of the employee’s
weekly wage divided by the number of ordinary hours
worked by such employee in a week; provided-that no
deduction shall be made— -

(i) in the case of short-time arising out of temporary’

slackness of trade or shortage of raw material or
transport, unless the employer has given his employee
not less than four hours’ notice of his intention so t
reduce the ordinary hours of work; :

(i) in the case of short-time arising out of vagarics, of
weather or a general breakdown of plant or machinery
due to accident or other unforeseen emergency in
respect of the first hour not worked unless the
employer has given his emplovee notice on the previous
day that no work will be available.

(g) With the written consent of the employee, a deduction for
subscriptions to the Food and Canning Workers’ Union.

6. Hours oF WoRK, ORDINARY AND OVERTIME AND PAYMENT FOR
OVERTIME.

(1) Ordinary Hours of Work—The ordinary hours of work-of

an employee, other than a casual employee, shall not exceed—

(@) in the case of a factory in which a six-day week is
observed— 3 :

(D) forty-six hours on any week from Monday to Saturday
inclusive;

(i) eight hours in any day, unless.the hours on ene day
do not exceed five, in which. case the hours on the
other days shall not exceed eight and a half on any
day if by such extention the ordinary hours of work,
do not exceed forfy-six-in any week;

(p) in the case of a factory in which a five-day week is
observed— .

(i) forty-six hours on any wéck from Monday to Saturday
inclusive;

(i) ning and a quarter hours in a day.

(2) The ordinary hours of work of a casual employee shall
not exceed— '
(@) in the case of a factory in which a six-day week is observed,
eight and a half bours in any day;
() in the case of a factory in which a five-day week is observed,
nine and a quarter in any day. .

(3) Meal B}-eaks.—An employer shall not require or permit an

employee to work for more than five hours continuously without
an interval of not less than one hour dufing which no work
shall be performed and such interval shall not be deemed to be
part of the ordinary hours of work or overtime; provided that—

(i) if such interval be for longer than one hour any peried in
excess of an hour and a quarter shall be deemed to be
ordinary hours of work; )

(i) peiiods of work interrupted by an interval of less than

" one hour shall be deemed to be continuous;

12

{6) Boetes en aftrekkings—n Werkgewer mag sy werknemer
geen boetes oplé nie, of enige bedrag van sy werknemer se
besoldiging aftrek nie, uitgesonderd die volgende:—

(@) Met die skriftelike toestemming van sy werknemer, 'n bedrag
vir o verlof-, sickte-, versekerings-, voorsorgs- of pensicen-
fonds; mei dien verstande dat in die geval van 'n atrekking
vir 'n siekte- of voorsorgsfonds ingevolge die voorbehouds-
bepaling van klousule § (1), dit onnodig is om die werk-
nemer se skriftelike toestemming te verkry.

(b) Behoudens andersluidende bepalings in hierdie Ooreenkoms
wanneer n werknemer van sy werk afwesig is en sodanige
afwesigheid nie op las of op die versock van sy werkgewer
geskied nie, 'n bedrag in verhouding tot die tydperk van sy
afwesigheid, bereken op die grondslag van die weekloon
wat sodanige werknemer op dié tydstip ten opsigte van sy
gewone werkure ontvang het. 5

() 'm Bedrag wat 'n werkgewer ingevolge 'n statutére ver-
ordening of 'n bevel van 'n bevoegde hof verplig is, of toe-
gelaat word om af te trek.

(d) Ten opsigte van ’n openbare vakansiedag, uitgesonderd
Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofiedag
of Kersdag, waarop daar van 'n Werknemer vereis of hy
toegelaat word om nie te werk nie, 'n bedrag gelyk aan die
loon wat hy sou ontvang het as hy op dié dag gewerk het.

(e) As ’n werknemer daartoe instem of verplig is om ingevolge
die Naturelle {Stadsgebiede) Konsolidasiewet, 1945, of die
Naturelle-arbeid Regelingswet, 1911, etes en/of huisvesting
van sy werkgewer aan te neem, hoogstens die bedrae hier-
onder gespesifiseer:—

Per éveek. Per maand
| 515 SRRSO R A 0.30 1.30
Huisvesting. . ... RSN —— 0.20 0.86%
Etes en Huisvesting. ... .. S T 0.50 2.16}

(f) Wanneer die gewone werkure wat in klousule 6 voorgeskryf
word, weens korttyd verminder word, ten opsigte van elke
uur’ van sodanige vermindering, 'n bedrag gelyk aan die
werknemer se weekloon gedeel deur die getal gewone ure
wat dié¢ werknemer in 'n week werk; met dien verstande
dat daar geen bedrae afgetrek word*

(i) in die geval van korttyd wat veroorsaak word deur

* 'n tydelike bedryfslapte, of tekort aan grondsiowwe of
aan vervoer 'nie, tensy die werkgewer sy werknemer
minstens vier uur kennis gegee het van sy voorneme
om die gewone werkure aldus te verminder;

(ii) in -die geval van Kkorttyd wat veroorsaak word deur
ongunstize weersomstandighede, of ’n algemene
. onklaarraking van installasie of masjinerie as gevolg
van 'n ongeluk of ander onvoorsiene noodgeval, ten
opsigte van die eerste uur wat daar nie gewerk ‘word -
nie, tensy die werkgewer sy werknemer op die vorige
dag kennis gegee het dat geen werk beskikbaar szl wees
nie.

(g) Met die _skrif:eli'ke toestemming van die werknemer, ’n
' %ﬁ;‘:[rag vir ledegeld aan die Food and Canning Workers’
nion. :

6. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR OORTYD.

(1) Gewone werkure—Die gewone werkure van 'n werknemer,
uitgesonderd 'n los werknemer, mag hoogstens die volgendc wees—-

{a) in die geval van ’n fabriek waar daar ses dae in 'n week

gewerk word—

(i} ses-en-veertig uur in ’n week vanaf Maandag tot en
met Saterdag;

(ii) agt uur op 'n dag, tensy die ure op een dag hoogsiens
-vyf is, wanneer die ure op die ander dae hoogstens agt
en 'n half op 'n dag mag wees, indien die gewone
werkure deur dié verlenging nie ses-en-veertig in 'n
week te bowe gaan nie;

(b) in die geval van ’n fabriek waar daar vyf dae in "n wesk
gewerk word— &
(i) ses-en-veertig vur in 'm week vanaf Maandag tot en
met Vrydag;

(ii) nege en 'n kwart uur op 'n dag.

@ Die gewone werkure van 'n los werknemer mag hoogstens
die volgende wees:—

(@) In die geval van ’n fabriek waar daar ses dae in 'n weeck
_gewerk word, agt en 'n half vur per dag;

(b) in die geval van 'n fabrick waar daar vyf dae in ' week
gewerk word, nege en 'n kwart uur per dag.

(3) Etenspouses—'n Werkgewer mag nie van ’n werknemer
vereis of hom toelaat om vir langer as vyf wur aaneen te werk
sonder 'n pouse van minstens een uur nie, waarin geen werk
verrig mag word nie, en die pouse moet nie as deel van die
gewone werkure of oorfydlire gereken word nie; met dien ver-
stande dat— ! ;

(i) as die pouse langer as een uur duur, alle tyd bo cen en 'n
kwart uur as gewone werkure geag moet word;

(i) werktydperke wat deur 'n pouse van minder as een uur
onderbreek word, geag moet word aaneenlopend ie wees;
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(iii) in the case of an employee whose ordinary hours of work
.do not on any day exceed seven hours and forty minutes,
such interval may be reduced to twenty minutes to be
granted at as nearly as practicable the middle of such
work period. ¥ ' ; ?

- .(4) Rest Intervals.—An employer shall' grant to each of his
employees employed in or about his factory other than a motor
vehicle driver, a Test interval of mot less than tén minutes at as
nearly as practicable— . e )

(a) the middle of each first vfark'period‘in a day; and
(b) the middle of each second work period in a day; .

during which the employee shall not be required or permitted to’

perform any work and such interval shall. be deemed to be part

‘of the ordinary hours of work. =i n
(5) Hours of Work to be Consecutive—Save as provided in

sub-clauses (3} and (4) all hours of work shall be consecutive:

. (6) Overtime.—All time worked in excess of the number of
hours prescribed in respect of a day or a week in sub-clauses (1)
and (2) shall be deemed to be overtime. - . -

(7) Limitationi of -Overtime.~-An employer shall not require ot
‘permit his employee to work overtime for more than ten hours
in any week., - - e : R

permit a female employee— _
" (a) to work between 6 o’clock. p.m. and six o’clock a.m,;

(b) to work after 1 o’clgck p.m. on more than five days in any |

week; ) :

(¢) to work overtime for inore than two hours on any day or

for more than three consecutive days; .

() to work overtime on more than sixty days in any year;

(¢) to work overtime after completion of her ordinary hours

of work for more than one hour on any. day unless he has— -

(i) before midday given notice thereof to such employee;
or - . : P

(i) provided such employee with an adequate meal before

the commencement of such overtime; or ;

(iii) paid to such employee twenty-five cents (R0.25) in

 sufficient time to enable her to obtain a meal before
. such overtime is due to commence.

-

(9) Payment f'or Overtime—An enﬁployer shall pay—

(@) to his female employee in respect of all avertime worked'

by her, remureration at a rate pot less 'tba_m one and a |-

half times her ordinary wage;

(b) to his male employee in respect of all overtime worked by
him, remuneration at a rate not less than one and one-third
“times his ordinary wage; and. - . : \

(c) to his employee in respect of all overtime worked by him
) on New Year’s Day, Good Friday, Ascension Day, Day of

the Covenant and Chrismas Day, remuneration at a rate |-

" not less than double his ordinary wage; !

provided that where in any week overtime calculated on a daily
basis differs from overtime calculated on a weekly basis, the
basis which gives the greater amount of overtime during the
week shall be adopted. . Ei :

(10) Savings—The provisions of this clause. shall not apply “to
a ‘(Natchman and the provisions of sub-clauses (3), (4), (5) and (7)
“shall not apply to an employee employed on work necessitated by
a breakdown of plant or machinery or by other unforeseen
‘emergency.. , o
! ' 7. ANNUAL LEAVE. o

(1) Subject to the provisions of sub-clause (2) an employer

_ghall grant™o his employee in respect of each completed year of
employment with him— v 8 . ]

(@) in the case of a watchman three consecutive weeks’ leave; .

(b) in the case of e\?éry other. employeé two consecutive weeks’
' leave; . & o
‘on full pay at the rate of remuneration he was receiving
immediately prior to_proceeding on leave,

(2) The leave referred to in sub-clause (1) shall be granted at
a time to be fixed by the employer; provided - that— .

(i) if such leave shall not have been granted earlier, it shall be

granted within two months of the completion of the year

. of employment to which it relates; I

" (i) the period of such leave shall not be concurrent with' sick

ieave granted in termas of clause 8 nor with any period

during which the employee is required to undergo military
training; ’ : - E

(iii) if-New Year’s Day, Good Friday, Ascension Day, Day of

the Covenant or Christmas Day falls within the period of

such another day shall, in substitution for each day be
added to the said period as a further period of leave on
full pay; > . S '
(iv) an employer may set off against such period of leave any
'Eclay' of occasional leave granted on full pay to his-employee
at his employee’s. request, made in writing during the year

.. of employment. to which the period of annual leave relates;

(8) Female Employees—An employer shall not- require or:

(iii) in die geval van 'n werknemer wie se gewone werkure nie
op enige dag meer as sewe uur en veertig minute beloop nie,
die pouse tot iwintig minute verkort mag word wat so na
doenlik aan die middel van sodanige werktydperk toegestaan
moet word. - :

(4) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers wat in of by sy fabriek werk, uitgesonderd 'n motorvoer-
tuighestuurder, 'n ruspouse van minstens tien minute toestaan so
na doenlik aan—

. (a) die middel van elke eerste werktydperk op 'n- dag; en
_(b) die middel van- elke tweede werktydperk op 'n dag;

waarin daar nie van die werknemer vereis of hy nie toegelaat mag
word om cnige werk te verrig nie, en die ruspouse moet as deel
van die gewone werkure gereken word.

_(5) Werkure moet agtereenvolgend wees.—Behoudens die bepa-
lings van sub-klousules (3) en (4), moet alle werkure agtercen-
volgend wees, P, ¥

(6) Oortydwerk —Alle tyd wat daar meer as. die ._getal ure
gewerk word wat ten opsigte van 'n dag of 'n week in subklousules
(1) en (2) voorgeskryf.is, word geag oortydwerk te wees:

" (7) Beperking van portydwerk—n Werkgewer mag nie van
sy werknemer vereis of hom toelaat om ‘meer as tien uur in 'n.

week oortyd te werk nie.

. (8) Vroulike werkneners.—'n Werknemer mag nie vaa.'n vrou-

like werknemer vertis, of hadr foélaat om—
(@) tussen 6-uur nm. en 6-uur vm. te werk nie; _
(b) op meer as vyf dae in 'n week pa l-uur nm, te werk nie;
{c) meer as twee uur op 'n dag, of op meer as drie agtereen-
_ Vvolgende dae oortyd te werk nie;
(d) op meer as sestig dae in n jaar oortyd te werk nie;
(¢) na voltooiing van haar gewone werkure, meer as een uur 0p
’n dag oortyd te werk nie, tensy hy— . ©
(i) die werknemer voor 12-uur middag daarvan in kennis
gestel het of A b
(ii) aan sodanige werknemer ’n toereikende ete verskaf het
: voordat sodanige gortydwerk begin; of ' T
(iii) aan sodanige werknemer betyds vyf-en-twintig sent
betaal het, om haar in staat te stel om ’n ete te bekom
voordat sodanige oortydwerk moet begin. : -
(9) Betaling. vir oortydwerk.—'n Werkgewer moet die volgende
vir oortydwerk betaal:— . °© - . T
(@) Aan sy vroulike werknemer  ten. opsigte van, alle oortyd
- wat sy gewerk het; besoldiging .teen ’n -skaal van minstens
ecn 'n half maal haar. gewone loon;
(b) aan sy manlike werknemer ten opsigte van alle oortyd wat
~ hy-gewerk het, besoldiging teen ’'n skaal van minstens een
en 'n derde maal sy gewone loon; en
{c) aan sy werknemer ten opsigte van alle oortyd wat hy op
Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Geloftedag
en Kersdag gewerk het, besoldiging teen 'n skaal va
minstens dubbel sy gewone loon; . !
met dien verstande dat wanneer enige oortyd wat op 'n daaglikse
grondslag bereken is, verskil van oortydwerk bereken. op 'n week-
fikse grondslag, die grondslag wat die grootste hoeveelheid oortyd-
werk gedurende die week oplewer, aangeneem moet word.
(10) Voorbehoudsbepalings— Die bepalings van hierdie klousule
is ni€ op 'm wag van toepassing nie, en die bepalings van sub-

“klousules (3), (4), (5) en (7) is nie van toepassing op 'n werk-

nemer wat werk verrig wat as gevolg van ’n onklaarraking van
installasie  of masjinerie of ander onvoorsiene noodgeval nood-
saaklik gemaak word nie. AR Co -

_ 7. JAARLIKSE VERLOF:

. (1) Behoudens die bepalings van subklousule (2), moet ’n werk-
gewer sy werknemer die volgende verlof toestaan ten opsigte van
elke volle jaar diens by hom:— .~ '~ ; T

(a) Ip die ‘geval van 'n wag, drie agtereenvolgende weke verlof;

(b) in die geval van elke ander werknemer, twee agtereen-

~* volgende weke verlof— .

met volle betaling teen die besoldigingskaal wat hy onmiddelik
voor hy met verlof gaan, ontvang het.” - . . )

(2) Die veriof in subklousule (1) genoem, moet toegestaan word

op 'n tyd wat deur die werkgewer vasgestel word; met dien
verstande dat— R g

(i)-as dié verlof nie eerder toegestaan-is nie, dit binne twee
maande- na die voltooiing van die “jaar diens waarop dit
betrekking het, toegestaan moet word; - _

(i) dié tydperk van die- verlof nie-met siekteverlof wat inge-
volge klousule 8 toegestaan is, en ook nie met 'n tydperk
wanneer die ‘werknemer verphg is om militére opleiding

. te ondergaan, mag saamval nie;.

<(iif) as Nuwejaarsdag, Goeic Vrydag, Hemelvaartsdag, Gelofte-

. dag, of Kersdag binne die tydperk van verlof val, nog 'n
dag ter vervanging van elkeen vin dié dae by genoemde
tydperk as ’n verdere tydperk van verlof met volle betaling
gevoeg moet word; ; - ' ;

| (iv) 'n werkgewer elke dag geleentheidsverlof wat gedurend

die diensjaar waarop die tydperk van jaarlikse verlof
betrekking het, op sy werknemer se skriftelike versoek
met volle betaling aan sy werknemer toegestaan is, van
dié tydperk van verlof mag intrek; - ° i :

B
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(v) an employer and his employee may in writing agree that
annual leave be accumulated over a period of employment
of not more than two consecutive years.

(3) Leave Remuneration.—The remuneration in respect of

annual leave referred to in sub-clause (1) shall be paid not later
than the last work day before the date of the commencement of
such leave. '

(4) An employee whose contract of employment terminates in
the first or any subsequent year of employment with the same
employer before the period of leave referred to in sub-clause (1)
has accrued shall, save as provided in the fourth proviso to sub-
clause (2) upon such termination be paid in lieu of leave and in
respect of each completed month of such period of less than
one year not less than one-sixth of the weekly wage which he
was receiving immediately before the date of termination.

(5) An employee who has become entitled to a period of leave
in terms of sub-clause (1) and whose contract of employment
terminates before such leave has been granted shall upon such
termination be paid in respect of leave the amounts referred to
in sub-clauses (1) and (4).

(6) Foy the purposes of this clause 'the_expression “ employ-
ment ” shall be deemed to include any period or periods during
which an employee is—

(@) absent on leave in terms of sub-clause (1);
{b) required to undergo military training;

(c) absent from work on the instructions of or at the request
of his employer;

(d) absent on sick leave -in terms of clause 8;

amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (¢) and (d), plus up to four months
of any period of military training undergone in that year, shall
be deemed to commence—

(i) in the case of an employee who had before the coming into
force of this Agreement become entitled to leave in terms
of any law, from the date on which such employee last
became entitled to such Ieave under such law;

(ii) in the case of an employee who was in employment before
the date of commencement of this Agreement and to whom
any law providing for annual leave applied but who had

~not become entitled to leave in terms thereof from the date
on which such employment commenced;

(iii) in the case of any other employee from the date on which

) such- employee entered his employer’s service or from the
date of coming into force of this Agreement whichever is
the later.

8. Sick LEAVE.

«1) An employer shall grant to his employee after one month’s
employment with him and who is absent from work through
sickness or accident (other than an accident compensable under
the Workmen’s Compensation Act, 1941, or an accident caused by
his own misconduct}— :

(@) in the case of an employee who warks a six-day week,
twelve work days’ sick leave on full pay or, alternatively,
thirty work' days® sick leave on half pay;

(b} in the case of an employee who works a five-day week, ten
work days’ sick leave on full pay, or alternatively twenty-
five- work days’ sick leave on half pay;

(¢) in the case of a watchman who works a seven-day week,
fourteen work days’ sick leave on full pay, or alternatively
thirty-five work days’ sick leave on half pay;

in the aggregate during any one year of employment with him
‘and shall pay to him in respect of the period of absence in terms
hereof not fess than the wage he would have received had he
worked during such period, or where the employer had elected to
observe the alternative system in terms of the above, not less than
half the wage the employee would have received had he worked
during such period; provided that the employer may elect to
require the production of a certificate signed by a registered
medical practioner showing the nature and duration of, the
employee’s illness in respect of each period of absence for which
payment is claimed; provided that where, in any factory, there
exists or may be established by virtue of an Agreement, between
the employer and his employees, or between an employer and The
Food and Canning Workers’ Union a sick benefit or provident
fund to which the employer contributes in respect of each of his
employees an amount not less than the amount paid or payable by
éach such employee and out of which fund an employee is, in
case of absence or absences from work on account of sickness or
accident (other than an accident compensable under the Work-
men’s Compensation Act, 1941), entitled to receive 1o the aggregate
in any one year not less than an amount equivalent to his full
wages for two weeks in respect of such absence or absences, in
circumstances substantialy not less favourable to the employee
than this provision, the terms of this clause shall not apply.
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(v) 'n werkgewer en sy werknemer skriftelik mag ooreen-
kom dat jaarlikse verlof cor 'n dienstydperk van hoogstens
twee agtereenvolgende jare mag verloop.

i L. i .
(3) Verlofbesoldiging—Die besoldiging ten opsigte van jaar-
likse verlof in subkiousule (1) genoem, moet voor of op die laaste
werkdag voor die datum waarop daardie verlof begin, bectaal
word. :

(4) 'n Werkgewer wie se dienskontrak in die eerste of enige

-daaropvolgende diensjaar by dieselfde werkgewer eindig voordat

die verloftydperk wat in subklousule (1} genoem wdrd, opgsioop
het moet, behoudens die bepalings van. die vierde voorbehoud
van subklousule (2), by dié eindiging, in plaas van verlof en ten
opsigte van elke voltooide maand diens gedurende sodanige tyd-
perk van minder as 'n jaar, minstens een sesde van die weekioon
beiaal word wat hy onmiddellik voor die datum van sodanige
cindiging ontvang het.

(5) 'n- Werknemer wat op 'n tydperk van verlof ingevolge sub-
klousule (1) geregtig geword het, en wie se dienskontrak eindig
voordat die verlof toegestaan is, moet by dié eindiging die bedrae
in sgbk]ousules (1) en (4) ten opsigte van verlof genoem, betaal
word.

(6) Vir die toepassing van hierdie klousule word di.e uitdruk-
king ., diens” geag elke tydperk of alle tydperke in te sluit
waartydens 'n werknemer— _ .

(a) met verlof kragtens subklousule (1) afwesig is;

(b) verplig is om militére opleiding te ondergaan;

(c) op las of op versoek van sy werkgewer van sy werk

afwesig is; .
(d) afwesig is met siekteverlof kragtens klousule §;

wat in 'n jaar altesaam boogstens tien weke beloop ten opsigté
van items (a), {c) en (d), plus boogstens vier maande van 'n

- tydperk van militére opleiding wat in daardie jaar ondergaan is,

en dit word geag soos volg te begin—

(i) In die geval van 'n werknemer wat voordat hierdie Oor-
eenkoms van krag geword het, op veriof kragtens enige
verordening geregtig geword het, vanaf die datum waarop
die werknemer laas op sodanige verlof kragtens verordening

- geregtig geword het; ;

(i) in die geval van 'n werknemer wat in diens was voor die
"datum waarop hierdie QOoreenkoms van krag geword het
en op wie 'n verordening wat vir jaarlikse verlof voor-
siening maak, van toepassing was, maar wat nog nie
ingevolge die bepalings daarvan op verlof geregtig geword

. het nie, vanaf die datum waarop sodanige diens begin het;

(iii} in die geval van enige ander werknemer, vanaf die datum

waarop sodanige werknemer by sy werkgewer in diens
getree het, of na gelang van die jongste datum, die datum
waarop hierdie Qoreenkoms in werking getree het.

SIEKTEVERLOF.

(1) 'n Werkgewer moet sy werknemer wat, nadat hy een maand
by hom in diens was, van die werk afwesig is weens siekte of
'n ongeluk (uitgesonderd 'n ongeluk waarvoor ingevolge die
Ongevallewet, 1941, skadevergoeding betaalbaar is, of 'n ongeluk
wat deur sy eie wangedrag veroorsaak is, gedurende enige jaar
diens by hom altesaam die volgende betaal:—

(a) In die geval van 'n werknemer wat ses dae in ‘n week
werk, twaalf werkdae sickteverlof met volle betaling, of
anders dertig werkdae siekteverlof met halwe betaling;

(b) in die geval van ’n werknemer wat vyf dae in "n week werk,
tien werkdae siekteverlof met volle betaling, of anders
vyf-en-twintig werkdae siekteverlof met halwe betaling;

(c) in die geval van ’n wag wat sewe dae in 'n week werk,
veertien werkdae siekteverlof met volle betaling, of anders
vyf-en-dertig werkdae sickteverlof met halwe betaling;

en moet hy hom ten opsigte van die tydperk van afwesigheid
ingevolge die bepalings hiervan, minstens die lcon betaal wat
hy sou ontvang het as hy gedurende die tydperk gewerk het, of
as die werkgewer verkies het om die ander stelsel ingevolge boge-
noemde bepaling toe te pas, minstens die halwe loon betaal wat
die werknemer sou ontvang het as hy gedurende die tydperk
gewerk het; met dien verstande dat die werkgewer kan eis dat,
ten opsigte van elke tydperk van afwesigheid waarvoor aanspraak
op betaling gemaak word, 'n sertifikaat getoon word wat deur
*n geregistreerde geneesheer onderteken is en wat die aard en duur
van die werknemer se siekte ten opsigte van elke afwesigheid
waarvoor betaling gedis word meld; met dien verstande dat die
bepalings van hierdie klousule nie van toepassing is mie as daar
ingevolge ’'n ooreenkoms tussen die werkgewer en sy werknemers,
of tussen 'n werkgewer en die Food and Canning Workers® Union,
in 'n fabriek °n siektebystands- of voorsorpsfonds bestaan of
gestig ‘mag word, ten opsigte waarvan die werkgewer vir elkeen
van sy werknemers ’n bedrag bydra wat nie minder is as die bedrag
wat deur elkeen van sodanige werknemers betaal word. of betaal-
baar is nie. en uit welke fonds 'n werknemer ingeval van afwesig-
heid, of afwesighede van werk weens siekte of 'n ongeluk (uit-
gesonderd 'n ongeluk waarvoor ingevolge die Ongevallewet, 1941,
skadeloosstelling betaalbaar is), in "n bepaalde jaar geregtig is op
betaling van *n bedrag wat altesaam gelyk is aan misstens sy
volle loon vir twee weke ten opsigte van die afwesigheid of af-
wesighede, onder omstandighede wat vir die werknemer wesenliy
nic minder gunstig as hierdie bepaling is nies
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(2) Notwithstanding the provisions of sub-clause (I} hereof, in
the case of the Fruit and Vegetable Canning- Workers’ Medical
Fund (Grabouw, Paarl, Wellington, Worcester and Wolseley
areas), it shall be in the discretion of the Fund to determine the
scale of benefits, for a longer or shorter period, and at full pay
or a part of wages for such period.

This provision shall also apply to the employees of any
factories in all areas covered by this Agreement. who become
members of this Fund, and-to their employers. . '

. The employer shall’ within a period of four weeks from the
date on which this Agreement is declared binding by the Minister,
elect whether he shall observe in respect of all his employees the
main or alternative provisions of sub-sections (a), (b) and (c). of
sub-clause (1) and shall within the said period notify his election
and the date thereof to his employees by notice posted up in a
conspicuous place in his establishment and the Divisiopal Inspec-
tors of Labour, Cape Town, George, Port Elizabeth and Johannes-
burg and the Secretary, Food and Canning Workers’ Union, Cape
Town, in writing, and, as from the date so notified, the main (or
alternative) provisions as the case may be, shall apply, to such
establishment: During the period beiween the date on which
this Agreement is-declared binding by the Minister and the date
of election by the employer as aforesaid the main provisions of
the said sub-sections shall apply to such employer and all his
employees. If the employer fails to make such election within
the aforesaid period the said main provisions shall continue to
apply. :

(3) For the purpose of this clause the expression “employment *

shall have the same meaning as in clause 7 (6). -

9. PusLIC HoOLIDAYS AND SUNDAYS,

(1) Public Holidays—An employee shall be entitled to and
be granted leave on full pay on New Year's Day, Good Friday,
Ascension Day, Day of the Covenant and Christmas Day; provided
that an employee may be required to work on any such days;
rovided further that in the casé of an employee who works a
gve-day week, when such holiday falls on the sixth day of the
week, the provisions of this clause shall not apply.

(2) Payment for Work on Public Holidays.—{(a) Whenever an
employee, other than a casual employee or a watchman works
on Néw Years’ Day, Good Friday, Ascension Day, Day of the
Covenant or Christmas Day, his employer shall pay to him for

each such day not less than the amount referred to in sub-clause

(1) plus,.in respect of each hour or.part of an hour so worked,
his weekly wage divided by the number of ordinary hours worked
by him in a week. :

(h) Whenever a casual employee works on New Year’s Day,
Good Friday, Ascension Day,
Day, his employer shall pay to him for each such day not less
than the daily wage prescribed in clause 4 (1) for a casual
employee, plus in res
worked such wage divided by eight.

(3) Payment for Work ofrz Sundays— Whenever an employee,

other than a watchman, works on-a Sunday, his employer shall’

either—

~ (a) pay him at a rate of not I¢ss than double the wage ﬂayable ;

to him in respect of the total period worked by him on
such Sunday, or a wage which is not less than double the
ordinary wage payable in respect of the period ordinarily
worked by him on a weekday, whichever is the greater; or

(b) pay to him for each hour or part of an hour so worked
not less than one and one-third times his ordinary wage
in respect of the total period worked on such Sunday-and
- grant to him within seven days of such Sunday one day’s
holiday and pay him in respect thereof at a rate not less
than his ordindry wage as if he had on such holiday
worked his average ordinary working hours for that day
of the week. ’ :

. (4) Restriction of Work on Sundays—An employer shall not
require or permit an employee on direct production work, to
work ‘on more than three consecutive Sundays. :

10. PrROPORTION OF RATIO.

An employer shall employ on each shift a qualified food boiler,
a qualified factory clerk. a qualified grade I employee, a qualified
grade 1A employee and a qualified grade II employee, before he
may employ -an unqualified food boiler, an unqualified factory
clerk, an unqualified grade I employee, an unqualified grade 1A
employee, or an unqualified grade Il employee, respectively, and
he shall employ not less than one qualified food boiler, one
qualified factory .clerk, one. qualified grade I employee, one
qualified grade IA employee and one qualified grade II employee
- for each two unqualified food boilers, unqualified factory clerks,
unqualified grade 1 employees, unqualified grade TA employees
or unqualified grade II employees, respectively, employed by him,

ay of the Covenant or Christmas

of each hour or part of an hour so |

(2) Ondanks die bepalings van subklousule (1) hiervan, in die
geval van die Mediese Fonds van die Fruit and Vegetable Canning
Workers’ (die Paarlse, Wellingtonse, Worcesterse en Wolseleyse
gebiede), mag die Fonds na goedvinde bepaal wat die voordele-
skaal, vir °n langer of korter tydperk en teen volle betaling of 'n
gedeelte van die loon vir sodanige tydperk moet wees.,

!_-Iierdié bepaling is ook van toepassing op die werknemers van
enige fabrieke in alle geb.ede wat deur hierdie Ooreenkoms gedek
word en wat lede van die Fonds word, én op hul werkgewers.

Die werkgewer moet binne 'n’ tydperk van vier weke vanaf die
datum waarop hierdie Qoreenkoms deur die Minister bindend
verklaar. is, kies of hy ten opsigte van al sy werknemers verlang
om die hoofbepalings of die alternatiewe- bepalings van subartikels
(@), (b) en (¢) van subklousule (I) na te kom, en- moet binne

“genoemde tydperk sy keuse en die datum daarvan aan sy werk-
nemers bekendmaak deur vertoning van ’n kennisgewin

op 'n
opvallende plek in sy bedryfsinrigting, en deur die Ade]ill’]gs-
inspekteurs van Arbeid, Kaapstad, George, Port Elizabeth en
Johannesburg en die Sekretaris van die Food and Canning
Workers’ Union, Kaapstad, skriftelik daarvan in kennis te stel
en vanaf die- datum wat aldus kennis gegee is, moet die hoof-
bepalings, of, na gelang van die geval, die alternatiewe bepalings,
op dié bedryfsinrigting van tocpassing wees. Gedurende die
tydperk tussen die datum waarop hierdie Ooreenkoms deur die
Minister bindend verklaar word, en die datum van die werkgewer
se keuse, soos reeds genoem, moet die ‘hoofbepalings -van
genoemde subartikels op sodanige werkgewer en al sy werk-
nemers van toepassing wees. As die werkgewer in gebreke bly
om binne die reeds genoemde tydperk sodanige keuse te doen,
sal die hoofbepalings bly geld. :

(3) By die toepassing van hierdie klousule het” die uitdrukking
“diens °, diesellde betekenis as in klousule 7 (6).. =

o 9. OPENEARE VAKANSIEDAE EN SONDAE
" (1) Openbare vakansiedae—'n Werknemer is geregtig op verlof

" met volle betaling wat op Nuwejaarsdag, Goeie Vrydag, Hemel-

vaartsdag, Geloftedag en Kersdag aan hom toegestaan moet
word; met dien verstande dat daar van ’n werknemer vereis mag
word om op sodanige dae te werk; voorts mét dien verstande dat
in die geval van 'n werknemer -wat vyf dae in ’n week werk en
wanneer die vakansiedag op die sesde dag van die week val, die
bepalings van hierdie klousule nie van toepassing is nie.

o 2 Befaliﬁg;. vir--werk a.p " openbare vakansiedae—(a) As 'n
werknemer, uitgesonderd ’n los. werknemer of ’n wag, op Nuwe-

jaarsdag, Goeie Vrydag, Hemelvaartsdag, Geloftedag of Kersdag
werk, moet sy werkgewer hom vir elke dag minstens die bedrag
betaal wat in subklousule (1) genoem word, Elus sy weekloon

gedeel deur die getal gewone ure wat hy in ‘n week werk ten
op@igte van elke uur of gedeelte van ’n uur wat aldus gewerk

" WOr

{h) As 'n.los werknemer MNuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Geloftedag of Kersdag werk, moet sy werkgewer
hom vir elke sodanige dag minstens die dagloon wat in klousule
4 (1) vir 'n los werknemer voorgeskryf word, betaal, plus dié
loon gedeel deur agt ten ocl:sigte van elke vur of gedeelte van "n
uur wat aldus gewerk word. : 3

(33 Betaling vir werk op Sondag—As 'n werknemer, uitge-
sonderd *n wag, op Sondag werk, moet sy werkgewer hom—

(@) Of betaal teen °n skaal van minstens dubbel die loon aan
hom betaalbaar vir die totale tydperk wat hy op so 'n
Sondag gewerk het, df ’n loon betaal wat minstens dubbel
die gewone loon is wat betaalbaar is vir die tydperk wat hy
gewoonlik op ’n weekdag werk, na gelang van die grootste
bedrag; of - '

(b) hom vir elke uur of gedeelte van n uur wat aldus gewerk
" word, minstens een en ’n derde maal sy gewone loon
betaal ten opsigte-van die totale tydperk wat op daardie
Sondag gewerk word, en hom binne sewe dae vanaf dié
Sondag een dag verlof toestaan en hom ten opsigte. daar-
van minstens sy gewone loon betaal asof hy op die verlof-
dag sy gemiddelde gewone getal werkure vir daardie dag
van die week gewerk het. '

{4) Beperking van werk op Sondai.-_—’n Werkgewer mag nie van
’n werknemer wat regstreekse produksiewerk verrig, vereis of hom
toelaat om op meer as drie agtercenvolgende Sondae te werk
nie.

10. GETALSVERHOUDING,

*n Werkgewer moet op elke skof ’n gekwalifiseerde voedsel-
koker, 'n gekwalifiseerde fabrieksklerk, 'n gekwalifiseerde graad
I-werknemer, °n gekwalifiseerde graad JA-werknemer en 'n ge-
kwalifiscerde graad Ill-werknemer in diens hé voordat hy onder-
skeidelik 'n ongekwalifiscerde voedselkoker, 'n ongekwalifiseerde
fabrieksklerk, ’n ongekwalifiseerde graad I-werknemer, 'n onge-

kwalifiseerde graad IA-werknemer, of 'n ongekwalifiscerde graad

II-werknemer in diens mag neem, en hy moet minstens een
gekwalifiseerde voedselkoker, een gekwalifiscerde graad IA-werk-
nemer en een gekwalifiseedde graad II-werknemer in diens hé
vir onderskeidelik elke twee ongekwalifiseerde voedselokkers,
ongekwalifiseerde  fabrieksklerke, ongekwalifiseerde graad I-
werknemers, ongekwalifiseerde graad IA-werknemers of onge-
kwalifiscerde graad Il-werknemers wat hy in diens neem,

”
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11. PIECEWORK AND INCENTIVE BoNUS SCHEMES.

(1) Save as provided in clause 5 (6) an employer shall pay to
his employee employed on piecework or under an incentive bonus
scheme for any period, remuneration at the rates agreed upon
between the employer and his employee; provided that irrespec-
tive of the quantity or output of work done, the employér shall
pay to such employee. not less than— )

(@) in the case of an employee, other than a casual employee,

in respect of each week in which piecework is performed,

" the weekly wage prescribed in clause 4 (1) for an employee

of his class and area plus any amount payable in terms of
clauses 4 (3), 6 (9) and 9 (2) and (3);

) in the case of a casual employee, in respect of each day on

which piecework is performed, the wage prescribed in 4 (1)

for a casual employee plus any amount payable in terms of
clauses 4 (3), 6 (9) and 9 (2) and (3). -

(2) An employer shall keep posted up in a conspicuous place in
his factory, a schedule of the piccework and incentive bonus
scheme rates referred to in sub-clause (1) and shall not reduce
such rates unless he has given his employee not less than two
weeks' notice of the proposed alteration,

12. OVERALLS ANP PROTECTIVE CLOTHING.

(1) An employer shall supply and maintain in good condition
free of charge, any overalls and/or protective clothing, which he
may require his employee to wear or which by any law or
regulation he may be compelled to provide for his employee, as

well as waterproof clothing for watchmen, and he shall at his.

own cost and expense, launder or cause to be laundered, such
overalls and/or protective clothing or pay to his employee in
lieu of rendering such laundering service the sum of 10 cents
per week at the same time as he pays his remuneration.

(2) All uniforms, overalls and protective clothing provided in
terms of this clause shall remain the property of the employer,
and shall not be removed from the employee’s place of employ-
ment except on the authority of the employer for the purpose of
cleaning, laundering or repair. i

13. DEGRADING OF GRADE J AND GRADE 1T EMPLOYEES,
CHARGEHANDS AND SUPERVISORS.

An employer shall*'not:during ‘the period 15th April to the

15th September of each vear place any. Grade I.employee, Grade
1I employee, chargehand and supervisor, who has two years or
longer experience in that category, in a lower grade without the
opportunity for discussion having been given to representatives of
the Food and Canning Workers' Union.

14. TrapE Union FaclLITiEs.

(6] E\}ery employer shall permit any official, or member of the '

Food and Canning Workers’ Union duly authorised thereto in-

writing by the Union— .

(a) to enter his cloakrooms (provided no meetings are held
therein) from time to time during the lunch-hour, for the
purpose of— :

(i) interviewing employees on trade union matters;
(i) enrolling new members; *

(iii) distributing notices calling meetings of members of
the trade unions;

(b) to collect members® subscriptions as soon as possible after
they have been paid thier wages, provided that they do not
interrupt employees who are engaged on work,

(2) The authorised person or persons shall notify the employer
or hils authorised representative of his or her intention to visit the
cloakroom or to collect subscriptions as pr_owdcd in sub-clause (1),

(3) Any office bearer of the Union mentioned in sub-clause (1)
may absent himself from work without pay to attend to business
of the Union, provided he gives his employer at least three days
notice thereof.

15. PROHMITION OF EMPLOYMENT OF ANY PERSON UNDER THE AGE
oF FIFTEEN YEARS AND oF WonEN oN CerTAIN WORK. :

(1) An employer shall not employ any person under the age of
15 years; and )

(2) No female employee shall be required to carry or stack any
container which weighs more than—

(o) in the case of women of 18 years and over: 25 1b;

(b) in the case of women of 16 years to 18 years: 20 Ib.

16. CERTIFICATES OF SERVICE.

An employer shall upon termination of the contract of employ-
ment of any of his employees other than a casual employee,
furnish such employee with a certificate of service showing the
full names of the employer and employee, the nature of employ-
ment, the dates of commencement and termination of the contract
and the rate of remuneration at the date of such termination.
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11. STUKWERK- EN AANSPORINGSBONUSSKEMAS.

(1) Behoudens die bepalings van klousule 5 (6), moet 'n werk-
gewer sy werknemer wat.vir ‘n tydperk stukwerk of aansporings-
bonuswerk verrig, besoldiging betaal teen die skale soos tussen
die werkgewer en sy werknemer ooreengekom: Met dien ver-
stande dat, afgesién van die hoeveelheid of produksie van die
werk wat verrig is, die werkgewer sodanige werknemer minstens
die volgende moet betaal:—

(@) In die geval van ’n werknemer. uvitgesonderd 'n los werk-
nemer, ten opsigte van elke week waarin stukwerk verrig
word, die weekloon wat in klousule 4 (1) vir 'n werk-
nemer van sy klas en gebied voorgeskryf word, plus enige

" bedrag wat ingevolge klousule 4:(3), 6 (9) en 9 (2) en (3)
betaalbaar is;

(b) in die geval van ‘n los werknemer, ten opsigte van elke
dag ‘waarop stukwerkverrig word, die loon wat in klousule
(4) (1) vir 'n los werknemer voorgeskryf word, plus enige
bedrag wat ingevolge klousules 4 (3), 6 (9} en 9 (2) en (3)

. betaalbaar is.

(2) 'n Werkgewer moet op 'n opvallende piek in sy fabrick
'n rooster van die stukwerkskale en aansporingsbenusskale wat
in subklousule (1) genoem word, vertoon houn, en hy mag
daardie skale nie verlaag nie tensy hy sy werknemer minstens
itwee weke kennis van die voorgemome wysigings gegee het.

12. OORPAKKE EN BESKERMENDE KLERE.

(1) 'n Werkgewer moet alle oorpakke en/of beskermende klere,
asook waterdigte klere vir wagte, wat hy van sy werknemer mag
vereis om te dra, of wat hy ingevolge 'n verordening of regulasie
verplig is om aan sy werknemer te verskaf, gratis verskaf en in
'n goeie toestand hou en hy moet die oorpakke en/of beskermende
klere op eie koste was en stryk, of laat was en stryk, of aan sy
werknemer, in plaas van die was- en strykdienste te verskaf,
saam met die betaling van sy besoldiging, 10c per week betaal.

(2) Alle uniforms, oorpakke en beskermende klere wat inge-
volge hierdie klousule verskaf word, bly dic eiendom van die
werkgewer en mag nie van die werkgewer se bedryfsinrigting
verwyder word nie, uitgesonderd wanneer die werkgewer magti-
ging daartoe verleen met die doel om dit te laat skoonmaak,
was of herstel. : :

13. DEGRADERING VAN GRAAD I- EN GRAAD [I-WERKNEMERS,
ONDERBASE EN OPSIGTERS.

’n Werkgewer mag nie gedurende die tydperk 15 April tot 15
Seéptember van elke jaar enige graad I-werknemer, graad Ii-

-werknemer, onderbaas of opsigter wat twee jaar of langer onder-

vinding in daardie kategorie het, in 'n laer graad plaas voordat
die verteenwoordigers van die Food Canning Workers' Union
die geleentheid gebied is om dit te bespreek nie,

14. VAKVERENIGINGGERIEWE,

(1) Elke werkgewer moet elke amptenaar, of lid van die Food
and Canning Workers® Union wat behoorlik en skriftelik deur die
vakvereniging daartoe gemagtig is, toelaat— ;

(a) om sy ruskamers (met dien verstande dat geen vergaderings
daar gehou word nie) van tyd tot tyd gedurende die etens-
uur binne te gaan, met die doel om—

(i) met werknemers in verband met sake van die vakver-
eniging 'n onderhoud te hé;

(ii) nuwe lede te werf; )

(iil) kennisgewings te versprei om vergaderings van lede |
van die vakvereniging te belg;

(b) lede se ledegelde in te samel so gou as moontlik nadat hulle

loon uitbetaal is, met dien verstande dat hulle nie werk-
nemers steur wat besig is met werk nie.

(2) Die gemagtigde perscon of persone moet die werkgewer of
sy gemagtigde verteenwoordiger van sy of haar voorneme om die
ruskamer te besoek of om ledegeld in te samel, in kennis stel, soos
in subklousule (1) bepaal. ’ .

(3) Enige ampsdraer van die vakvereniging wat in subklousule
(1) gemeld word, mag sonder betaling van die werk af wegbly ten
einde aan die sake van die Vereniging aandag te gee, met dien
verstande dat hy sy werkgewer minstens drie dae kennis daarvan
gee. _ .

15. VERBOD OP INDIENSNEMING VAN ‘N PERSOON ONDER DIE OUDER-
DOM VAN 15 JAAR EN VAN VROUE VIR SEKERE WERK.
(1) 'n- Werkgewer mag geen persoon onder die ouderdom van
15 jaar in diens neem nie,.

(2) Daar miag van geen vroulike werknemer vereis word om
enige houer wat meer as die volgende weeg, te dra of opmekaar
te stapel nie:—

(¢) In die geval van vroue van 18 jaar en ouer: 25 b
(b) in die geval van vroue van 16-18 jaar: 20 lb,

16. DIENSSERTIFIKAAT, 2

'n Werkgewer moet by befindiging van die dienskontrak vam
enigeen van sy werknemers, uitgesonderd 'n los werknemer, aan
die werknemer ’n dienssertifikaat uitreik wat die werkgewer en die
werknemer se naam voluit, die aard van die diens, die aanvangs-
datum en befindigingsdatum van die kontrak en die ‘besoldiging
skaal op die datum van sodanige eindiging meld.
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17. TERMINATION OF CONTRACT OF EMPLOYMENT.
(1) An employer or his employee, other than a casual employee
shall give not less than twerty-four hours’ notice during the first
four weeks of employment and thereafter not .less than one

week’s notice of his intention to terminate the contract of employ-.

ment or shall pay or forfeit in lieu thereof not less than—

(a) in the case of twenty-four hours’ notice the weekly wage
which the employee:was receiving immediately before the
date of such termination divided by seven in the. case, of
a watchman, six in the case of an employee who works a
six-day week, and five in the case of an employee who
works a five-day week; :

© (b) in the case of a week’s notice, not lesss than the weekly

wage which the employee was receiving, immediately before
the date of -such termination; - :
provided ‘that this shall not affect— . -

(@) the right of an employer or employee to terminate a
contract 'of employment without notice for :any cause
recognised by law as sufficient; - ;

(ii) any written agreement between an ‘employer and . his
" employee which provides for a period of notice of equal
4 duration on- both sides and for longer than one week.
(2) When an agreement is entered into in terms of the second
proviso to sub-clause (1), the payment or forfeiture in lieu of
notice ‘shall be proportionate to the period of notice  agreed
upon. . = P g , -
. (3) The notice referred to in-sub-clause (1) shall take effect
from the day on which it is given; provided that the period of
notice shall not run concurrently with nor shall notice be given

during the employee’s absence on- annual leave in.terms of clause
7 or sick leave in terms of clause 8 or any period ‘of military

© training.. . : ;

" Signed at Cape Town this 20th. day of December, 1963.
; | ® G, D. vaN _iij'Bsﬁc.f : :
. Chairman; i
. R Famm;':
o+ G, WHITEHEAD,

. Duly Authorised. Representatives (Employers). | . -

L 1% Lo ABRAHAMS;

;o "Dulir Aﬁthoﬁsgd""Reprgs;mmivcs (Employess). |

'R."M. ‘LAMBRECHTS, =
" Seécretary. |

No R B6k] FEC T ;
FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED. :

| FRUIT AND VEGETABLE CANNING INDUSTRY.

—_—
e

.On behalf of the Minister of Labour, I, MAaRAts
ViLso:N, Deputy-Minister of Labour, hereby, in térms of
sub-section (1) of section twenty-two of the Factories,

‘Machinery and Building Work Act, 1941, as amended, -

. declare the provisions of the Agreement and notice rela-
ting to the Fruit and Vegetable Canning Industry, pub-
lished under Government Notice No. R. 960 of the 26th

June, 1964, to be, on the whole, not less favourable to the -

persons whose hours of work and. remuneration in respect
of overtime, public holidays and work on Sundays and
public holidays .are regulated thereby, than the relative
provisions of the said Act.. : a

M. VILJOEN.
P e Deputy-Minister of Labour.
E—
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| bepalings van gencemde Wet.

17. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, moet gedurende die eerste vier weke diens minstens vier-en-
twintig uur kennis en daarna minstens een week kenmis gee van sy
voorneme om die dienskontrak te begindig, of in plaas daarvan
minstens die volgende betaal, of verbeur:—

(a) In die geval van opsegging van vier-en-twintig uur, die week-
loon wat die werknemer onmiddellik voor die datum van

. Sodanige bedindiging ontvang het, gedeel deur sewe in die
geval van 'n wag, ses in die geval van ‘n werknemer wat
ses dae in 'n week werk, en vyf in die geval van ’n werk-
nemer wat vyf dae in 'n week werk, = -

(b) in die geval van opsegging var 'n week, minstens die week-

loon wat die werknemer onmiddellik voor die datum van
dié beéindiging ontvang het; met dien verstande dat dit nie
die volgende raak nie— . ) ) !

. () Die werkgewer of die. werknemer se reg om die diens’

sonder opsegging om 'n regsgeldige rede te-begindig;

(i) °n skriftelike ooreenkoms tussen ’n werkgewer en ‘siy werk-
nemer wat vir 'n opseggingstermyn van gelyke duur vir
albei partye en vir langer as een'week voorsiening maak.

- (2) As 'n ooreenkoms ingevolge die bepalings van die ‘tweede

voorbehousbepalings ' van' subklousulé ' (1), gesluit is, moet die
betaling of: verbeuring in plaas van diensopsegging in verhouding
wees tot die op_seggingste_rmyn s00s ooreengekom. .

Q) Die opsegging in subklousule (1) ‘genoem, word -van krag op
die dag waarop daar kenpnis gegee word: met dien verstande dat

| die ops:gging nie mag saamval nie met, of kennis nie gegee mag

word gedurende die werknemer se afwesigheid met jaarlikse verlof
ingevolge “klowsule 7, met siekteverlof ingevolge klousule 8. of
enige tydperk van militére opleiding nie.. )
Op hede die 20ste dag van Desember 1963 te Kaapstad onder-
G. D. VAN DEN BERG,
Voorsitter. -

5 i o
G. WHITEHEAD; 7«0 on

" L. Asranawms,
Behoorlik < Gemagtigde. verteenwoordigers . (Werkgewers).

_ " Sekretaris.
No. R. 961.] : [26 Junie 1964.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,

.

1941, SOOS GEWYSIG.

—

" VRUGTE- EN GROENTE-INMAAKNYWERHEID.

Namens die Minister van Arbeid, verklaar ek, MARAIS
ViLIoEN,  Adjunk-minister van Arbeid, hierby kragtens

subartike (1) van artikel twee-en-twintig soos gewysig, dat’

die bepalings van die Ooreenkoms en kennisgewing in
verband met die Vrugte- en Groenteinmaaknywerheid.
gepubliseer by Goewermentskennisgewing No. R. 960 van
26.Junie 1964, oor die algemeen vir. persone wie se werk-
ure en besoldiging ten opsigte van oortyd, openbare fees-
dae en werk op Sondae en openbare feesdae daarby gereél
word, nie minder gunstig is nie as die ooreenstemmende

M. VILJOEN.

Adjunk-minister van Arbeid.
- . INHOUD.
No. - : -BLADSY
s n Mg Departement van Arbeid.

' . GOEWERMMK-MMEWINGS. _ :
"R, 960. Vrugte en Groente Inmaaknywerheid .,

: ) -
" R. 961. Wet op Fabricke, Masjineric en Bouwerk, -~ -

w1941, 75008 GeWYSIE Lo i e e e ;
R ¥

" “Behoorlik Gemdgtigde' Verteenwoordigers (Werknemers). .

-
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Use the .

Post Oﬁlce Sﬁvmgs Bank

which provldes

state security; strict secrecy and unrivalled :
“facilities for deposits and withdrawals.

Deposits in ordinary accounts earn inferest at
219, per annum. '

Amounts invested in Savings Bank Certificates
earn interest at 4°|, per annum.

R20,000 may be invested in Savings Bank Cer- :
~ tificates.

'OPEN AN ACCOUNT TODAY!

P

Maak gebruz'k '.Va'n die . ]
Posspaarbank!

wat

'n st'_'aafswaarborg,'strenge geheimhouding
en ongeéwenaarde fasiliteite in verband
“met inlaes en opvragings- verskaf.

Die rentekoers op inlaes in gewone rekemngs
is 219, per jaar.

Op bedrae wat in Spaarbankserhhkate belé
~word, is die rente 4%, per jaar. :

RZO;OOO kan in Spaarbanksertifikate belé word.

OPEN VANDAG 'N REKENING!
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MONTHLY BULLETIN OF STATISTICS'

lssued by the Bureau of Stat:sttcs Pretor:a

B

2 .
~ Contains a comprehenswe coverage of curreni
| 'siahshcal information on a great varlety of"

economic and social subjects. Each issue contains -
- more thq«n 100 statistical tables as well as
i stahshcal annexures

: p ”cle Republic of South Africa - | Eﬂc'uer r.api (R6.00 "pler year)
E 11UV (yerseas - - - - - .--_---75!: per l:nmr (R7.50 per year) -

OBTAINABLE FROM THE GOVERNMENT PR!NTER,TPRETORIA AND' CAPE TOWN

MAANDBULLETIN VAN STATISTIEK'

Uatgere:k deur d:e Buro vir Stattstxek Pretorta

) ‘-Behels ' omvaﬂende dekkmg van |opende
statistiese! inligting oor 'n groot verskeidenheid
~van ekonomiese en maatskaplike onderwerpe.
. Elke ultgawe bevat meer as 100 statistiese tabelle -

asook stahshese bylaes

Pr S Ilenulﬂiek vau Suni -Arika 60¢ per eksemptaar (R6.00 per iaar)
Y Bmtelami me - e =< 130 per eksemalaar (RT.30 per jaar)

VERKRYGBAAR VA_NE DIE STAATS_DRUKKER, _PRETQRI_A EN KAAPSTAD
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Atlas of Sou'th Afrlca

Comprehensive  introduc-
tion together with Statis-
tical Maps covering the Section ‘l.—Relief, Geology, Soils, Vegetation and Fisheries.

following:— - Section Il.—Climate and Water Resources.
Section lll.—Population.
Section 1V.—Agriculture, »

Section V.—Industries and Occupations
: Section VIL.—Transportation,
PRICE R18.00 Section VIlL.—External Trade.

OBTAINABLE FROM THE GOVERNMENT PRINTER, F’_RETORIA AND CAPE TOWN

Atlas van Suld Afrika

Omvattende inleiding te-

same met Statistiese Kaarte

dekkende die volgende:— Afdeling l.—Relief, Geologie, Mynbou. Grondsoorte, Plantegroei en Visserye.
Afdeling Il.—Klimaat en Waterhulpbronne.
Afdeling lll.—Bevglking.
Afdeling IV.—Landbou.
Afdeling V.—Nywerhede en Beroepe.

' Afdeling VI.—Vervoer.
PRYS R1T8.00 AfdelingVIi.—Buitelandse Handel.

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

Republic of South Africa Wapen van die
‘Coat of Arms Republiek ban Suid-Afrika
In Colours Ii Elagie
Size 114 Ilnch:s by 9 inches - Groot 114 duim by 9 duim
_ +
Reprinted to design prepared Herdruk volgens plan opgemaak
by the College of Heralds deur die Kollege van Heraldiek
. + +
_ PRICE. PRYS: .
R1.10 per copy, post free within the Republic . R1.10 per kopie, posvry in die Republiek
R115 per copy, outside the Republic R115 per kopie, buite die Republiek
Obtainable from the Government Printer i Verkrygbaar by die Staatsdrukker
Pretoria and C?pa Town ‘Pretoria en Kaapsta

VOLUMES L IIL IIl and IV ; DELE I II, III en IV

/ :

Copies of the First, Second, Third and Fourth| Deel een, twee, dric en vier van die Afrikaanse
Volumes of ** Die Afnkaarlse Woordebaek ” containing | Woordeboek bevattende die letters A, B, C; DEF;G,
the letters A, B, C; D, E, F; G, H and I respectively, I H en I respektiewelik, is van die Staatsdrukker teen die
are obtainable from the Government Printer at the | volgeade pryse verkrygbaar:—

following prices:— Gewone .
. Linen Leather = | o Linneband. Leerband.
— BR?:';'; : B;;n;} I DeelL............. R550 -  R7.50
olumel........... Z . s :
Volume IL.. . ..., R7.00 R11.00 Deel II. R7.60 R11.00
Volume I0I... .. .... R6.00 R10.00 - Deel I............ R600  Ri0.00

'T3WWW¢WWW ¥ o

Volume IV.......... R8.50 R13.50 Deel iV............. R8350 _R13.50

20
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POSTAGE RATES

TO DESTINATIONS IN' SOUTH AFRICA

:e

~ Letters (surface mail)eveens _ 2%-: for ﬁrst oz.; lc -for each

. Printed papers....cievvnees

additional oz.

3c for first oz.; lfc for each

: additional oz

Postcards (surface mail)..... liceach. | -

Postcards (air mail)........ 2ceach. |

Aerogrammes....... cesses 2jceach. |

l¢ for first 2 oz.; ic for each
additional 2 oz.

Letters (air mail)..........

Commercial papers........ Ic per 2 O‘!.. .
Newspapers....... e ll:te:r 4 oz. per copy. Limit

weight per -packet, 1 lb.
SAMPIES, ienavaenacssniss 1€ per2o24

PARCELS (SU RFACE MAIL)

Ordinary Parcels: . !

(UptoBoZ....... Sc¢
Above 8 oz. up to

* (a) Parcels (excepting agmultural - S . 10e
and air parcels) posted in South | Above 2 Ib. up to
Africa for delivery within South< 7 1b.......... . 30c
Africa (excepting South West Above 7 Ib. up to
Mriu) B I 1 | T 60c

. Above |1 Ib. upto
L zztb........... 110c
pto8oz..... . 5c

(b) Parcels (excepting air parcels) A ove 8 oz. up to
posted -in South Africa for l Ib,. Tc

[t

delivery in South West Afrlcaﬁ For every " addi-
. l -tional [b. or

fraction thereof Tc.

For Basutoland, Swaziland,
Mozambique............ Tcperlb,

: For Bechuanaland Protecto- 7c per Ib. {Kazungula l6c per Ib. )

Parcels (agricultural)....... per Ib, ©
Parcels (air mait)....... van c per i 6.
*Cash on delivery.fees...... For ‘trade icharges up to

and including R2.... .. .. I5¢

For each ‘additional "R2
or part thereof .......... -
tParcel insurance fees........ Fae Limits of
: compensan'an.
5 . RID -
6c! R20

Plus Ic for each additional R20
or part thereof up to a
maximum of R400.
Registration fee............. 5c per article.
Express delivery fees....,.... Handlingcharge... ... 5¢
) . Delivery charge 5¢ per mile or
part of'a mile.

N.B.—The postage rates on letters, post.cards, aerogrammes. :

printed papers, commercial papers and samples to. destinations
in the African Postal Union [Angola; Basutoland; the
Bechuanaland Protectorate; Burundi; Cameroun, Republic of;
Congo, Republic of (Leopoldville); French Equatorial Africa
(Gabon, Republic of; Congo, Republic of (Brazzaville); Ceritral
African Republic; Chad Republic of);  Kenya; Madagascar;

Mozambique; Northern Rhodesla. Nyasaland‘ Rwanda; - South '

West Africa; Southern-Rhodesia; Swaziland; Tanganyika; Uganda}
are the same as those within South: Afm;a for surface and air
mail, respectively.-

* A C.O.D, service is also available to the [ollow!ng countries of the A}'ri:au
Postal Union: Kenya, Mezambique, Northern R'hordesm Myasaland, Southern
Rhodesia, Tanganyika and Uganda.

i An insured parcel service is also
Rhodesia and Nyasaland. Parcels for this destination c.annot. he
insured for more than RI20. 1

POSTA

Monsters...cvvervvavernee

flable to S ,'[L n-Rhodesid, Northern' |

|[EWE
NA BESTEMAMNGS IN%SUID-AFR!KA

Briewe (1andpos).....uuee. - 25C vir cerste ons; lc vir elke
: : . bykomende ons.

Briewe (lugpos)..sveeuesss 3c vir ecerste ons; lic vir elke
: ; bykomende ons.

Poskaarte (1andpos).....ues | 5c elk.

Poskaarte (lugpos)....... o 2celk.

Lugbrlewe ......... vasanes 2icelk :

Drukwerk......coeeseses0 I vir eerste 2 onse; {-c vir elke

: bykemende 2 onse.

Handelstu_kke_. o AR Ic per 2 onse,

MNuusblaaie. ...... ceesseess  BC per 4 onse per eksemplaar.
= Maksimum gewtg per pakkie,

t Ib.

_le per 2 onse.
PAKKETTE (LANDPOS)

Gewone pakkette:

(a) Pakkétte (behalwe land bou- Tot 8 onse....... - 5¢
en Iugﬁakkette) gepos BoBonsetot21lb. 10c
Suid-Afrika vir aﬂewerm% Bo 2 Ib. tot 7 Ib.. &

uid

Suid-Afrika  (behalwe .Bo 7 Ib. tot 11 Ib.

wes-Afrika). .o Bo 11 1b.tot221b. 1l0c
(b) Pakkette (behalwe Ilug ak- Tot8onse.......  5¢

kette) gepos in Suid-Afri BoB8onsetot | |b. c

vir aﬂewering in Suldwes- Vir elke bykemen-

Afrlka | de Ib. of gedeelte )
: daarvan. c....ee e Te
Vir Basoetoland, Swaziland, .
Mosambiek.............. - Tc per Ib.
Betsjoeanaland-protektoraat. 7c per'lb. {Kazungula léc par Ib.).
« Pakkette (landbou)..... _—
Pakkette (lugpos).....eanes | cperilb :
*KBA-geld....oiveennss Vir handelsbedrae tot
b enmetR2.......00v0nen I5¢
" Vir elke bykomende R2
0! gedeelte daarvan...... 2c
ﬂ’akkewersekerlngsgeld ciesesas Versekerings- Maksimum
gelde. vergoeding,
Sc RIO

6c . R20
Plus Ic vir elke R20 of gedeelte
daarvan tot 'n maksimum van
R400.

. Registrasiegeld...co0i0ureenn 5S¢ ;er posstuk.

Spoedbestelgeld....vv0s0ee..  Hanteerkoste.......... S¢
Afleweringskoste 5¢ per myl of
gedeelte daarvan.

L.W.—Die postariewe op. briewe, poskaarte, lugbriewe,
drukwerk, handelstukke en monsters na bestemmings in die
Posunie van Afrika [Angola; Basoetoland; Betsjoeanaland-

. protektoraat; Burundi; Frans-Ekwatoriaal- Afrika (Gaboen, Re-

ubliek; Kongo, Republiek (Brazzaville); Sentraal-Afrika,
epubliek; Tsaad, Republiek; Kameroen, Republiek); Kenja;
Kongo, Republiek (Leopoldstad); Madagaskar; Mosambiek;
Noord-Rhodesié; MNjassaland; Rwanda; Suid-Rhodesi&; Suid-
wes-Afrika; Swaziland; Tanganpka Uganda] is dieselfde as
dié binne.Suid-Afrika \rir land- en lugpos, onderskeidelik.

= 'nK, B.A.-Idvens is ook beskikbaar na die volgende lande van die Posunie van
Adrika: Kenja, Mosambiek. Moord-Rhodesig, Mjassaland, Suid-Rhodesis,
Tanganjika en Uganda. .

r'n Versekerde pakkel:d.iens is ook beskikbaar na Suid-Rhodesig, Noord-
Rhodesié en Nj Pakkette vir dié b kan egter nie vir meer
as RI20 verseker word nie.

Buy Na';lonal Savmgs Cernflcates

Koop Njasionale. Spaarsertifikate
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l"

GEOLOGICAL MAP OF THE UNION
~ Scale 1/1000.000 (4 sheets) .

* PRICE R2.00 per set

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and CAPE TOWN

GEOLOGIESE KAART VAN DIE UNIE

Skaal 111,000, 000 (4 dele)

: PRYS R2.00 per stel

VERKRYGBAAR BY DIE STAATSDRUKKER, PRETORIA en KAAPSTAD

YT K S A T TR TR AT T =x 1o

ll

The ‘Mineral Resources of South Afrlca

- The fourth edition of The Mineral Resources in South Africa

is now avatlable

Prlce R3. 33
OBTA]NABLE FROM THE GOVERNMYNT PRINTER PRETORIA AND CAPE TOWN

Die Delfstowwe van Suid-Afrika
Dié vierde uitgaQ/e van Die Delfstowwe van Suid-Af;'ika |

is nou hskikbaar o

Prys R3.33
VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD
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SAVE!

o PAYS You

SAVE

% FOR YOUR FAMILY'S FUTUREI
% FOR YOUR OWN HOME!
% FOR YOUR RETIREMENT!

»'k FOR ALL EMERGENC%ESi

K
1
I

' POST OFFICE SAVINGS BANK

? .
The Post Office Savmgs Bank earns 232 7 inferest on the monihfy balanoe, of w*udt
interes! up to R100 per annum is Free of Income Tax.

The first deposit need Yo be o more than 10¢. - Suchianaccount ia very handy in times of

emergency or when on Hollday, as deposits or withdrawals can be made at any Post thce
in the Republcc ;j- ; :

_ “Not more than R4 000 may be deposnted by one person durmg a ftnancml year ;

)
* VIR U FAMHJE SE TOEKOMS!
-* VIR U EIE HUIS!
"* VIR U AFTREDE! oef e
* VIR ALLE GEVALLE VAN NOOD!
L, POSSPAARBANK -
E Die Posspaarbank verdien 2}% rente op dle maandshkse balans, waarvan tot RlO‘D’. ‘{‘
per jaar van die rente va;‘s !nkomstebe!astmg Vrygestel is. _ !
‘Die eerste be!ecgmg hoef nie meer as 10c te wees nie. So-'n rekening is baie handig
in tye van nood of wanneer met vakansie, omdat sfortmgs en terugyorderings by mgo
Poskantoor in die Repﬂbltek .gedoen kan word, ; ;
- Nie meer as R4, 000 mag gedurende ‘n boekjaar deur een persoon mgol@ word mie,
e e e P o Y E N E E--- e e e 1”04;
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INLAND TELEGRAMS.—(South Africa and South West
Africa):— o
Ordinary:— .
For first |4 words-or less; . viiasiiisiisedivivans 20¢
For each additional word. . ... icisesisssnscsnsacss Ic
INTERTERRITORIAL TELEGRAMS:«-_
Ordinary to:—
Basutoland and Swaziland:—
For first 12 words or 1855, .cicviirnassarsanannens 36c-
For each additional word........covvivinnnns PR -
Northern Rhodesia and Nyasaland:—
For first 12 words or 1855, ... vvurenssnassrs . - 48c
For each additional word.......vcvuivannnens ceess  4cC
Southaern Rhodesia and Bechuanaland:—
For first 12 words or less.....vverevnnnnnaans eess 36C
For each additional word...eceiuseiisnsanans wses  3C
Mozambique:—
For first 12 words or 1ess...vevserscsnsasnsnas caee  36c
For each additional word. . ....cciiiiiiniianns vie 1-9C

TELEGRAAFTARIEWE

BINNELANDSE TELEGRAMM E.—(Suid-Airika en Suid-
wes-Afrika):— !

Gewone:—
Vir eerste 14 woorde of minder..cvvsvierneeeass wes  20c
Vir elike bykomende woord.....cvvivervrrnnensnnas 2c
INTERTERRITORIALE TELEGRAI"I’MES-—
Gewone na:—
Basoetoland en Swaziland:—
Vir eerste 12 woorde of minder....vvvvuas it bt
Vir eike bykomende woord........... tessanes wee 3¢
Moord-Rhodesié en Njassaland:— )
Vir eerste |2 woorde of minder....vvvveaas seesss 48¢
Via_- elke bykomende woord...... R [
Suid-Rhodesié& en Betshoeanaiand:—
Vir eerste |2 woorde of minder.....cvveissenenees 36c
Vir elke bykomende woord.. ciceveaesae - [
Mosambiek:—
Vir eerste 12 woorde of minder......... Ceeasenay 36c
Vir elke bykomende woord.....ouvivinenenananas 3c

Probinee of Transpaal
Coat of Arms

In Colours

Size approximately 11 inches by 9 inches

PRICE:

12¢ per copy, postage extra.
Obtainable from the Provincial Publications Store,
P.O. Box 2346, Preforia.

Wapen van die
Provingie Transbaal

In Kleure
Groot ongeveer 11 duim by 9 duim
PRYS:

12¢ per eksemplaar, posgeld ekstra.

Verkrygbaar by die Provinsiale Publikasiesmagasyn,
Poshus 23486, Pretona.

Buy |
Kdo.p - Nasionale i

Savings Certificai‘es

Spaafsertifikate

The Government Printer, Pretoria. i

Die Staatsdrukker, Pretoria.

1832




