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 GOVERNMENT NOTICES. - GOEWERMENTSKENNISGEWINGS.

DEPARTMENT OF LABOUR.

——

DEPARTEMENT VAN ARBEID.

No. R. 1007.] °
WET QP NYWERHEJDSVERSOENING 1956.

B Julie 1964, No. R. 1007 B hﬂy 1964.
'INDUSTRIAL CONCILIATION ACT, 1956.

. LEERNYWERI{EID,- REPUBLIEK VAN
SUID-AFRIKA.—SKOEISELAFDELING.

LEATHER INDUSTRY, REPUBLIC OF SOUTH “
AFRICA—FOOTWEAR SECTION..

-Ek, ALFRED . ERNEST 'I‘Ro;.m, mester van. Arbeld
verklaar hierby— - ;
“(a) kragtens pafagr&af (a) van Subamkel (1) van amkel
agt-en-veertig van die Wet op Nywerheidsversoe- |

I Almza Emms* 'I‘Robup Mm:stu: of. Labour,
hcreby— :

(a) in terms of paragraph (a) of sub-section (1) of section

. ning, 1956, soos gewysig, dat al die bepalings van |
die Ooreenkoms wat im die Bylae hiervan verskyn |
en op die Skoeiselafdeling van die Leernywerheid |
betrekking het, vanaf die tweede Maandag na die |
datum van publikasie van hierdie kennisgewing en |

vir die tydperk ‘wat aop 15 April 1967 eindig, |
bindend is vir die werkgewersorganisasies en vak- |
verenigings wat genoemde Oorecnkoms aangegaan |
het en vir die werkgewers en werknemers wat lede |

van genoemde Cll'galllSHSlﬁS of veremgmtrs lS',

(b} kragtens paragraaf (b) van subartikel (1) van ﬂttlke]

agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Qoreenkoms, uitgesonderd dié vervat
in klousules 2 (a). 3. 4 (3) (e). 16, 20 en 21 van Deel
1, vanaf die tweede Maandag na die datum van
. publikasie van hierdie kennisgewing en vir die tyd-
perk wat op 15 April 1967 eindig, bindend is vir alle

ander werkgewers en werknemers as dié vermeld in-

paragraaf (a) van hierdie- kennisgewing, wat

betrokkeis by of in diens is in _%anoemde Nywerheid-

in die Republiek van Suid-Afri

(¢} kragtens paragraaf (a) van subartikel (3} van artikel

agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Qoreenkoms, uitgesonderd dié vervat
in klousules 2 (a}, 3, 4 (3) (e), 16, 20 en 2 van Deel

L, vanaf die tweede Maandag na die datum van |

publikasie van hierdie kenmsgewmg en vir die tyd-
perk wat op 15 April 1967 eindig, in die Republick
-van Suid-Afrika mutatis mutandis bindend is vir
- alle Naturelle in diens in genocmde Nywerheid by
di¢ werkgewers vir wie emigeen van genoemde
bepalmgs ten opsigte van werknemers bindend is
en vir daardie werkgewers ten ops:gte van Naturelle
-m hul diens.

AL E TROLLIP

. _ I\hmster van Arbeid.
et BRI G Agtettt s oRNL 4J1/77 (0).

A—_—54662_2! '

forty-eight of the Industrial Conciliation Act, 1956,
- as amended, declare that all the provisions of the

Agreement which appears in the Schedule hereto
and which relates to the Footwear Section of the
Leather Industry shall be binding from the second

- Monday after the date of puhhcanm of this notice

and for the period ending the 15th April, 1967,

@ upon the employers’ organisations and the trade

unions which entered into the said Agreement and
upon the employers and employees. who are
-members of the said organisations or unions;

(b) in terms. of- pa.ragxaph (b) of sub-section (1) of sec-

tion forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those
‘contained in clauses 2 (a), 3, 4 (3) (e), 16, 20 and 21

~ of Part I, shall be binding from the second Monday

after the date of publication of this notice and for
the period ending the 15th April, 1967, upon all
employers and employees other than those referred

" te in paragraph (a) of this notice engaged or

employed in the said Indusiry in the Repubhc of
Seuth Africa; and

{c) in terms of paragraph (a) of snb-secnon (3) of sec-

ttan forty-eight of the said Act, declare that in the
Republic of South Africa and from the second
Monday after the date of publication of this notice

- and for the périod ending the 15th April, 1967, the

provisions of the said Agreement, excluding those

contained in clauses 2 (a), 3, 4 (3) (¢} 16, 20 and =

21 of Part I, shall mutatis mutandis be binding
upon all Natives employed in the said Industry by
the employets upon whom any of the said

~ provisions are binding in respect of employees and

upon those em;ﬂoyers in respeci of Natwes in their

A E. TROLLIP
Mmlstnr of Labour.
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.

BYLAE.

NASIONALE NYWERHEIDSRAAD VIR DIE
LEERNYWERHEID VAN SUID-AFRIKA.

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, soos gewysig, gesluit en aangegaan deur en tussen—

(a) The Midland and Border Leather Industry- Manufacturers’
Association; ) :

(b) The Cape Western and North Western Leather Industries
Employers’ Association; - '

(c) The Transvaal Footwear, Tanning and Leather Trades’
Association; :

(d) The Natal Footwear, Tanning and General Leather’ Manu-

facturers’ Association; -

(e) The South Western Districts Leather Inc?ustries Association;
(hieronder die “ werkgewers” of die werkgewersorganisasies ”
genoem), aan die een kant, en .
" (f) The National Union of Leather Workers; en
_ (g) The Transvaal Leather and Allied Trades Industrial Union;
(hieronder die “ werknemers ” of die “ vakverenigings ” genoem),
ean die ander kant, = ! < ) .
wat die partye is by die Nasionale Nywerheidsraad vir die Leer-
pywerheid van Suid-Afrika. =
'~ DEEL L

'ALGEMENE BEPALINGS VAN TOEPASSING OP DIE
SKOEISELAFDELING VAN DIE LEERNYWERHEID.

1. WOORDOMSKRYWING.

Alle uitdrukkings wat in hierdie Qoreenkoms gebesig en
In die Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf
word, het dieselide betekenis as in daardie .Wet; waar daar van
n Wet melding gemaak word, word ook alle wysigings van
sodanige Wet bedoel en tensy die teenoorgestelde bedoeling blyk,
word daar met woorde wat die ‘manlike geslag aandui ook die
vroulike geslag bedoel; voorts, tensy onbestaanbaar, met . die
ginsverband, beteken-— : . ) :

“Wet " die Wet op Nywerheidsversoening, 1956, s00s gewysig;
: £

“ yolwassene ” 'n werknemer, uitgesonderd 'n vakleerling,”wat
21 jaar oud of ouer is; _

“ vakleerling” ’'n werknemer wat gebind is by 'n skriftelike
vakleerlingkontrak wat geregistreer is of geag word geregi-
streer te wees ingevolge die Wet op Vakleerlinge, 1944, soos
van tyd tot tyd gewysig; :

“ basiese loon "—kyk *loon”;

“ keteloppasser ” 'n werknemer wat aktief werksaam is in
verband met die instandhouding van die stoomdruk en water-
inhoud van 'n stoomketel; sodanige’ werknemer mag ook
vure maak en/of in stand hou; .

“ Raad ” die Nasionale Nywerheidsraad vir die Leernywerheid
van Suid-Afrika wat ingevolge die Wet geregistreer is of
geag word geregisireer te wees;

« versendingsklerk * ’n “werknemer wat daarvoor verant-
woordelik is om goedere in of uit 'n pakhuis of magasyn
te ontvang, of van departemente vir versending of aflewering
en wat verantwoordelik is vir die verpakking en/of bymekaar-
maak van sodanige goedere, die nagaan van pakke en die
weeg, merk of adresseer daarvan;

« distrikskomitee ” 'n komitee wat ooreenkomstig die konstitusie
van dic Raad gestig is vir die administrasie van hierdie
Ooreenkoms in 1 bepaalde gebied; : .

“ bedryfsinrigting ' enige plek waarin enigeen van die werk-
saamhede in verband met die Nywerheid verrig word;

« Uitvoerende Komitee® die Uitvoerende Komitee van die
Raad wat oorecenkomstig sy konstitusie aangestel is;

“ ondervinding "—

(@) die totale tydperk of tydperke diens, hetsy. voor of na
die datum van inwerkingtreding van hierdie Ooreen-
koms, wat 'n werknemer gehad het in die departe-
ment waarin hy werksaam was, afgesien van die
werksaamhede wat hy in daardie departement verrig
het; diens in enige klas werk in ‘n departement in die
Leerskoeiselafdling van die Skoeiselafdeling tel as
diens in 'n ooreenstemmende klas werk in ’n ander
departement van diec Leerskoeiselafdeling; met dien
verstande dat waar 'n werknemer van een departe-
ment oorgeplaas word na ’n ander klas in 'n ander
departement van die Leerskoeiselafdeling, die distriks-
komitee die loon moet bepaal ooreenkomstig die
tydperk of tydperke diens van die betrokke werk-
nemer in die Leerskoeiselafdeling van die Nywerheid;

(b) ook die jaarlikse verloftydperk waarvoor daar in
klousule 10 van hierdie deel voorsiening gemaak word,
plus ’n tydperk van hoogstens vier maande militére
opleiding wat die werknemer gedurende ’'n bepaalde
. jaar diens mag ondergaan, maar uitgesonderd enige
ander lyc_lge'rk of tydperke van langer as drie agter-
eenvolgende weke waarin 'n werknemer sonder die
toedoen van die werkgewer van sy werk afwesig was;

SCHEDULE.

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER
INDUSTRY OF SOUTH AFRICA.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, as amended, made and entered into between—

(¢) The Midland and Border Leather Industry Manufacturers’

; Association; e o '

(b) The Cape Western. and North Western Leather Industries
Employers’ Association; =

(¢) The Transvaal ‘Footwear, Tanning and Leather Trades’

- Association; =

{d) The Natal Footwear, Tanning and General Leather Manu-

facturers’ Association; -

(e) The South Western Districts Leather Industries Association;
(hereinafter referred to as “the employers™ or *the emi:loyers'
organisations "), of the one part, and

(fy The National Union of Leather Workers; and 2 -

(g) The Transvaal_l_-eather and Allied Trades Industrial Union;
(hereinafter referred to as * the employees  or “the trade unions™),
of the other part, .

being parties to the National Industrial Council of the‘Leathcr
Industry of South Africa.

PART L

GENERAL PROVISIONS APPLICABLE TO THE FOOTWEAR
" SECTION OF THE LEATHER .INDUSTRY. '

1. DEFINITIONS.

All expressions used in the Agreement which are defined in
the Industrial Conciliation Act, 1956, as amended, shall have the
same- meaning as in that Act; any reference to an Act shall
include any amendments of such Act, and, unless the contrary
intention appears, words importing the masculine gender shall

include females, further, unless inconsistent with the context—

“ Act” means the Industrial Conciliation Act, 1956, as amended;

“adult™ '_means any employee, other than an apprentice, of the
age of 21 years or over; '

“ apprentice ” means an é{nploype who is bound by a written
‘contract of apprenticeship registered or deemed to have been
registered under the Apprenticeship Act, 1944, as amended

from time to time;
“ basic wage”, see “wage”;

“boiler attendant ™ means an employee who is actively emloyed
on. maintaining steam pressure and water content in any-

_ boiler; such employee may also be employed on the making

and/or maintaining of fires; .

“Council ™ means the National Industrial Council of the
Leather Industry of South Africa, registered or deemed to
be registered under the Act;

“ despatch clerk ” means an employee who is responsible for
receiving goods into or from a store or warehouse, or from
departments, for despaich or delivery and who is responsible
for the packing and/or assembling of such goods, the check-
i!}llg OEI packages and the weighing, marking or addressing
thereof; -

“ District Committee ” means a committee established in accor-
dance with the constitution of the Council for the administra-
tion of this Agreement in a particular area;

* establishment ™ means any place in which any operations in
connection with the Industry are carried on; .

« Bxecutive® means the Executive Committee of the Council
appointed in terms of its constitution; ’
“ experience "— . )

(@) means the total period or periods of employment
whether prior or subsequent to the date on which this
Agreement comes into force which an employee has
had in the department in which he had been employed,
irrespective of the operations in that department on
which he has been employed; employment in any class
in any.department in the leather footwear division of
the footwear section shall count as employment in
any corresponding -class in any other department of
the leather footwear division; provided that where an
employee is transferred from one department to a
different class in another department 'of the leather.
footwear division, the District Committee shall specify
the wage in accordance with the period or periods of
employment the employee concerned - has had in the
leather footwear division of the Industry;

(b) includes the annual leave period provided for in clause
10 of this part, plus up to four months of any period
of military training which an employee may undergo ~
during any one year of employment, but excludes any
other period or periods in excess of three -consectitive
weeks  during which an employee has been absent

from work through no fault of the employer;
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“ Skoeiselafdeling ¥ van die Lee'rnywerhc:d die ‘afdeling van
die Nywerheid waarin werkgewers en werknemcrs met
mekaar geassosieer is—

(1) vir. die - vervaardiging, hoofsaakhk van leer van
skoeisel van alle tlpes maar uitgesonderd skoeisel
volgens maat;

© {(2) vir die vervamﬂlglng van skoeisel van alle tipes van
ander materiaal as leer;

“algemene arbeider” ’n werknemer wat mtslmtllk of hoof-
saaklik een of meer van die volgende werksaamhede verrig:—

(1) Persele, masjinerie, uitrusting, gereedskap, gerei, diere,
meubels en ander artikels skoonmaak,

(2) houers was of skoonmaak;

(3) grondstowwe, . vervaa.rdlgda of  halfvervaardigde

" produkte, masjinerie, witrusting, gereedskap, gerei of

ander artikels dra, verskuif en/of opstapel; -

(4) voertuie of houers op- of aflaai;

{L) vure maak en/of in stand hou,

(6) afval of as verwyder;

(7) kiste, pakke, bale of kratte oop- of toemaak

(8) kiste, pakke of bale brandmerk, merk of sgabloneer,

{9) tee, koffie, kakao of dergelike dranke berei; -

{10) op afleweringswaens of -voertuie be.hlllpsaam wees; ‘-

(i1) briewe, boodskappe of goedere te voet of deur middel
van 'n fiets: of ander handaangedrewe voertuig

aflewer;
“halfdag®” die gewone -voormiddag werktydperk van die
betrokke bedryfsinrigting;
“wurloon ” die weekloon pedeel deur 42, met nitsondering van

die geval van ’n nagwag, wanneer dit die weekloon gedee]
deur 72 beteken en met nitsondering van die geval van 'n
ander werknemer as 'n werknemer wat skofwerk. verrig en
van 'wie vereis word of wat toegelaat word om gedurende
die nagure te werk, wanneer dit die weekloon, gedeel deur 38,
* beteken;
o Nywerheld die Skoelselafdelmg van die Leemywerheld
“ leerling ¥~
- (1) ’n manlike werknemer (mtgesonderd n: vakleerlmg)
onder die leeftyd van 21 jaar wat besig is om een of
meer werksaamhede in die Nywerheid te leer;
(2)’n vroulike werknemer -(uitgesonderd ‘n vakleerling)

wat besig is om een of meer Werksaamhede in die |

Nywerheid te leer;

“Leernywerheid ” die Nywerheld waarin werkgewers en werk-
nemers met mekaar geassosieer is—

( l) vir die vervaardiging, hoofsaaklik van leer, van—

(a) skoeisel van alle tipes mhaar uitgesonderd skogisel
volgens maat;

(b) dokumenttasse, tasse en alle ander houers wat
bedoel is om persoonlike besittings, sportuitrus-
ting, gereedskap en dokumenie te hou;

{c) tuie,
gorde stiegrieme, militére uitrusting, uit esonderd
klere; handsakke vir dames, inkoopsakke, brei-
sakke, MNaturelletasse van die tipe wat algemeen
bekend staan as “ Xhosasakke ”; notebeursies,
beursies, horlosiebande, polsbande, halsbande vir
honde, leibande vir honde, kombersrieme, kruis-
bande, gordels, kousophouers, kousbande, arm-

bande en alle ander dergelike artikels afgesien

van die aard daarvan, maar wat bedoel is as
plaasvervangers vir enigeen van voornoemde
artikels;
(2) vir die looi, dresseer en bloting van huide en velle;
(3) in bedryfsinri'gtings waarin leergoedere ook vervaardig
. word, vir die vervaardiging, van ander materiaal as
leer, van die artikels genoem in paragraaf (1); met
dien verstande dat hierdie paragraaf nie die vervaar-
diging van inkooptasse wat, hoofsaakhk van pa.pler
gemaak is, insluit nie;

(4) vir die vervaardiging van skoeisel van al[e tipes van.
ander materiaal as leer;

(5) vir die vervaardiging van relsbenodlgdhedc, met
inbegrip van koffers; hoofbaakllk van leer, vesel, hout,
doek, seildoek of weefstof of 'n kombinasie daarva.n,

“ militére opleiding ” die ononderbroke opleiding wat 'n werk-
nemer ingevolge artikel. een-en-twintig (1), gelees met sub-
artikels (1Y en (2) van -artikel rwee-en- twmng, van dle
Verdedigingwet, 1957, moet ondergaan maar nic -ocok enige
opleiding wat hy kragtens artikel drie-en-twintig  van
genoemde Wet verkies om te ondergaan nie en ook nie enige
ander opleiding of diens waarvoor hy hom vrywillig aan-
. meld of wat hy verkies om te ondergaan nie;

“ motorvoertuig” ,’n vervoermiddel wat op ’n ander manier,
aangedryf word as deur middel van mense- of dierekrag;’

“ nagure * die ure tussen 6 nm. en 6 vm.;

“ buitewerk ” werk wat deur of namens 'n werkgewer uvitbestee
word en wat buite sy geregistreerde fabriek verrig of. voltooi
moet word in verband ‘met enige samestellendé deel, materiaal |
of gedeeltes van 'n produk wat b]nne die bestek van die
Qoreenkoms val; -

ver akker ” 'n werknemer wat skoendose in kiste, pakke, bale
atte verpak

- “hourly wage”

tooms, saaltuig, saalsakke, kamaste, . buik-

_“night hours "

* footwear section * of the Leather Industry means the section
of thde Industry in whn:h cmployers and employees are asso-
ciated—-

(1) for the manufacture mainly from leather of footwear,
including all types, but not mclud:ng bespoke made
footwear; i

2) for the manufacture -of all types of footwear from :
material other than leathery

“general labourer ”-means an employee employed whoﬂy or
mainly in one or more of the following operations—

(1) Cleaning premises, machinery, plant, tools, utensils,
anlmals, urniture or other articles;

(2) washing or cleaning containers;

(3) carrying, moving and/or stacking raw materials, manu-
factured or sémi-manufactured products, machmery,
plant, tools, utensils or other articles;

(4) loading” or unloading vehicles or receptacles

(5) making and/or maintaining fires

(6) removing refuse or ashes;

(7) opening or closing. boxes packages, bales or crates;

(8 b;andmg, marking, stenctljmg boxes, packages or

e .

(9) making ‘tea, coffee, cocoa or similar beverages; -

(10} assisting on dellvery vans or vehicles;

(11) delivering lefters, messages or goods on foot or by

_ means of a bicycle or any manually propelled vehicle;

“half day”™ means the usual mm‘nmg period of work of the
establishment concerned;

méans the weekly wage divided by 42, except
in the case of a night watchman, when it shall mean the
weekly wage divided by 72, and except in the case of an
employee other than an emp’oyee engaged on shift work

- who is required or permitted to work during the mght hours,
when it shall mean the weekly wage divided by 3

“Industry.” means the - Footwear Section of the Leather
“Industry; ' ! : -
.~ “learner ” means—

. (I) a.male employee (other than an appré’ntlce) under the
age of 21 years who is engaged in learding one or more
operatmns in the Jndllstry,

(2) a fema’le employee (other than an apprenhce) engaged
in learning one or more operations in the Industry;

“Leather Industry”™ means the Industry in which employcrs
and employees are associated—

(1) for the manufacture mainly from leather of—

{a) footwear, including all types, but not including
bespoke made footwear; ;

. (b) attache' cases, bags and all other containers
designed to hold personal effects, sporting kit, tools
and documents;

(¢) harness, bridles, saddlery, saddle bags, leggings,
- girths, stirrups straps, military equipment other
: ‘ than clothing; ladies® bags, shopping bags, knitting
: bags, Nalive bags of the type commonly known
as .“ Xosa bags™, wallets, purses, watch straps,
wrist straps, dog collars, dog leads, rug straps,
braces, belts, suspenders, garters, armlets, and -all
other like articles irrespective of their description
but ‘which are designed as-substitutes for any of
the aforementioned;

(2) foi the tanmng, dressmg and fel]mongering of hides and
skins;

(3) in establishments in which leather goods are also manuy-
factured, for the manufacture from materials other
than leather of the articles mentioned in paragraph (1);
provided that this paragraph does not include the
manufacture of shopping bags made mainly.of paper;

(4) for the manufacture of all types of footwear from
materials other than leather;

(5) for the manufacture of travelling requisites, including
trunks, mainly from leather, fibre, wood, cloth, canvas
* or fabric or any combination thereof,

m:htary tralnmg means continuous training which an
- employee is requ:red to undergo ‘in terms of section twenty-
one (1) read with sub-section (1) and (2) of section twenty-
. two of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section twenty-"
three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo;

“ motor vehicle ”-means a conveyance propelled by o'her than
human or animal power;

means the hours between 6 p.m. and 6 a.m.;

“outwork ” means work which is given out by or on. behalf
of an‘emplayer to be done or completed outside his registered
factory on any component, materials or parts of a product
. falling within the scope of the Agreement;

« packer » means an employce who is employed on packmg shoe
boxes into boxes, packages, bales or crates;

3
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“joonvrag * die “netto dravermo€” of die “mnetto vrag ¥ wat
'n voertuig mag dra of trek kragtens ’n motortransport-
sertifikaat of 'n vrystellingsertifikaat wat ten opsigte van
sodanige voertuig deur die plaaslike padvervoerraad uitgereik
is ooreenkomstig die Motortransportwet, 1930, soos pewysig;

“stukwerk ” 'n stelsel waarvolgens 'm werknemer uitsluitlik
volgens die hoeveelheid of omvang van die werk wat hy
verrig het, besoldig word;

“ gekwalifiscerde werknemer "——

(1) 'n manlike werknemer (uitgesonderd 'n vakleerling of

ogekwalifiseerde manlike volwassene soos voorgeskryf

in klousule 5 van Deel II van hierdie Ooreenkoms)

wal— .

(a) of die leeftyd van 21 jaar bereik het; of

(b) deur middel van sy ondervinding geregtig geword
het om die volle loon wat in hierdie Qoreenkoms
voorgeskryf word, te ontvang vir die werksaam-
heid wat hy verrig;

(2) 'n vroulike werknemer wat deur middel van haar
ondervinding geregtiz geword het om die volle loon
wat in hierdie Ooreenkoms voorgeskryf word, te
ontvang vir die werksaamheid wat sy verrig;

« gokretaris van die Raad” die Algemene Sekretaris van die
Raad, en ook 'n Assistent-sekretaris van die Raad;

“korttyd” 'n tydperk wat korter is as die gewone weeklikse
werkure; : : .

“ yoorraadman en/of pakhuisman® 'n werknemer wat algemee

beheer het oor voorrade en wat veraniwoordelik is vir die

ontvangs van goedere in 'n pakhuis, die berging en hantering
daarvan, die aflewering daarvan uit voorraad aan departe-
mente of vir deursending enjof vir verpakking binne die
voorraadkamer of pakhuis en vir die uitpak daarvan;

“ sanvullende foon "™ die addisionele loon wat 'n werknemer wat

volgens 'n skema vir aanvullende lone of ’n loonaansporing-

skema werk, bo en behalwe sy basiese loon mag verdien;

“ Joonaansporingskema * of “skema vir aanvullende loon” ’n
stelsel van besoldiging waarvolgens 'n werknemer besoldig
word volgens die hoeveelheid of omvang van die werk verrig,
op dié voorwaarde, dat hy, afgesien van die hoeveelheid of
omvang van die werk verrig, nie minder as sy basiese loon
mag ontvang nie;

“loon” of “basiese loon” of “lone™ die weekloon vir 'n’

werksaamheid soos voorgeskryf in Aanhangsel C van Deel I
en Aanhangsel A van Deel II van hierdie Qorecenkoms.

2. TOEPASSINGSBESTEK VAN OOREENKOMS.

Die bepalings van hierdie Ooreenkoms—

(@) moet deur alle lede van ‘die werkgewersorganisasies en van
die vakverenigings wat in die Nywerheid betrokke is,
nagekom word; en i

(b} is op vakleerlinge van toepassing slegs vir sover dit nie met
die Wet op Vakleerlinge, 1944, soos gewysig. of met 'n
kontrak wat ingevolge daardie wef geregistreer is of peag

word geregistreer te wees of met voorwaardes wat daar-

kragtens gestel is, onbestaanbaar is nie;
in die Republieck van Suid-Afrika. .

3, DATUM VAN INWERKINGTREDING EN GELDIGHEIDSDUUR.

Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister kragtens artikel agt-en-veertig van dic Wet mag vasstel
en bly van krag vir die tydperk eindigende 15 April 1967 of vir
dié tydperk wat hy mag bepaal. 3

4, LoNE.

(1) {@) Behoudens die bepalings van klousules 9 en 18 van hier=
die Deel, mag geen loon wat minder is as dié voorgeskryl in
Aanhangsel C van Deel I en. Aanhangsel A van Dee] II van
hierdie Ooreenkoms voorgeskryf word ten opsigte van enige
werksaamheid wat deur 'n werknemer verrig word, deur 'n werk-
gewer betaal en deur 'n werknemer aangencem word nie, en elke
werkgewer moet hom voorts hou aan die getalsverhouding en
ander voorwaardes wat in genoemde
word. .

{b) Tensy anders gemeld, is die voorgeskrewe lone dwarsdeur
die Republiek van Suid-Afrika betaalbaar.

(¢) Met uitsondering van die geval van ’n nagwag en ‘n
ander werknemer as 'n werkpemer wat skofwerk verrig en van
wie vereis word of wat toegelaat word om gedurende die nagure
te werk, is die loon soos voorgeskryf in die Aanhangsels van
Deel I en Deel H van hierdie Ooreenkoms gelees met paragraaf
(@) hiervan, betaalbaar vir 'n werkweek van 42 uur.. In die geval
van 'n nagwag word die loon betaal vir 'n werkweek van 72 uur
en in die geval van 'n ander werknemer as 'n werknemer wat skof-
werk verrig en van wie vereis word of wat toegelnat word om
gedurende die nagure te werk, word die loon betaal vir 'n werk-
week van 38 uur. Die werkuur mag nie vroeér as op Woensdag
in 'n kalenderweek eindig nie. Alle lone is onderworpe aan die
voorwaardes betreffende cortyd, waarvoor daar in klousule 8 van
hierdie Deel voorsiening gemaak word. 4

4

Aanhangsel voorgeskryf:

“pay load” means the “npet carrying capacity ” or the " net
load ” which a vehicle may carry or haul in terms of any
motor carrier certificate or certificate of exemption issued in
respect of such vehicle by the Local Road Transportation
Boards in terms of the Motor Carrier Transportation Act,
1930, as amended;

“ piece-work ” means any system by which an emloyee is
:‘iemunerated solely according to quantity or output of work
one;

“ qualified employee” means—

(1) a male employee (other than an apprentice or un-
qualified male adult as prescribed in clause 5 of Part
1l of this Agreement) who has either—

(a) reached the age of 21 years; or

(b) become entitled by experience to receive the full
wage prescribed in this Agreement for the opera-
tion upon which he is employed;

(2) a female employee who has become entitled by expe-
rience to receive the full wage prescribed in this
Agreement for the operation upon which she is

employed;

* Secretary of the Council ” meaﬁs the General Secretary of
gle C%uncﬂ and includes any assistant Secretary of the
ouncil; :

“short time” means a period less than the normal weekly
working hours;

“storeman and/or warehouseman ” means an employee who is
in general charge of stores and who is responsible for receiv-
ing goods into store, the storing and handling of same, the
delivery of same out of store to departments or for transit
and/or for packing within the store or warehouse and the
unpacking thereof; -

“ supplementary wage” means the additiona] amount which an
employee working on a supplementary wage scheme or wage
incentive scheme may earn above his basic wage;

“wage incentive scheme® or *supplementary wage scheme .
means a system of remuneration whereby an employee is
remunerated according to the quantity or output of work
done, subject to the condition that he shall, -irrespective of
the quantity or output of work done, receive not less than
his basic wage;

“wage " or * basic wage™ or “ wages ™ means the weekly wage

for any operation as prescribed in Anmexure C to Part I
_-and Annexure A to Part II of this Agreement.

3. Scope OF APPLICATION OF AGREEMENT.
The terms of this Agreement shall—

(@) be observed by all members of the employers’ organisations

and of the trade unions engaged in the Industry; and

(b) apply to apprentices in so far as they are not inconsistent
with the Apprenticeship Act, 1944, as amended, or any
confract registered or deemed to have been registered or
any cenditions fixed thereunder;

in the Republic of South Africa,

3. DATE AND PERIOD OF OPERATION.

This Agreement shall come into’ operation on such date as may
be specified by the Minister in terms of section forty-eight of
the Act and shall remain in force for the period ending 15th

April, 1967, or such period as may ‘be determined by him,

4, WAGES AND RATES. ~

(1) (a) Subject to the provisions of clauses 9 and 18 of this
part, no employer shall pay and no employee shall accept remune-
ration at rates less than those g:rescribed in Annexure C to Part
1 and Annexure A to Part 11 of this Agreement in respect of any
operation performed by such employee and each employer shall
further comply with any ratio or other conditions prescribed
in the said Annexure.

- (b) Unless otherwise stated the prescribed wages shall be pay-
able throughout the Republic of South Africa.

(¢) Except in the case of a night watchman and an employee
other than an employee on shift work who is reguired or per-
mitied to work during the night hours, the wages prescribed in
the Annexures to Part I and II of this Agreement read with
paragraph (g) hereof, shall be payable for a working week of
42 hours. In the case of a pight watchman, the wages shall be
paid for a working week of 72 hours and in the case of an
employee other than an employee on shift work who is required
or permitted to work during the night hours for a working week
of 38 hours. The working week shall end not earlier than on
Wednesday in a calendar week. All wages shall be subject to

the conditions governing overtime provided for in clause 8 of
this part. } :
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* (d) Indien die getal ure wat daar gewerk is, minder is as dié
voorgeskryf in paragraaf (¢) hiervan, mag die loon van elke
werknemer proporsionee! verminder word. behalwe in die geval
van ’'n vakleerling en 'n nagwag en met dien verstande dat, in die
geval van ’n motorvoertuigbestuurder van wie vereis word om
op 'n-bepaalde dag vir 'n kleiner getal ure te werk as dié voor-
geskryf, hy vir die toepassing van hierdie klousule geag moet
word sy gewone getal ure vir daardie dag te gewerk het afgesien
van die getal ure wat hy werklik gewerk het. -~ :

{2) Alle besoldiging wat ingevolge hierdie Ooreenkoms betaal-
baar is, moet weekliks in kontant en wel voor of op Vrydag en
gedurende die gewone werkure van di¢ bedryfsinrigting of by
diensbeéindiging, as dit voor die gewone betaaldag van die
bedryfsinrigting plaasvind, betaal word, Die besoldiging moet
geplaas word in 'n verseélde koevert waarin of waarop die naam
of nommer en diec loon %an die werknemer, die datum van
betaling, die ure gewerk, besonderhede van bedrae wat afgetrek
is en die netto bedrag van die besoldiging wat daar in vervat
word, met ’n inkpotlood of met ink geskryf is in die volgende
vorm of in *n vorm wat wesenlik daarmee ooreenkom:—

Naam van werkgewer. ]
Naam van werknemer en fabrieksnommer
word)
Loonskaal........... T e, P Sl
Ure gewerk (uitgesonderd oortyd):..,.oovvus.ss.
Loon verskuldig,........... Ve e Ceivaine
‘Oortydbesoldiging. . ...ovveiiiinnineinnn,
Aanvullende loon........

" Lewenskostetoelae...........

(indien dit gebruik

RN

TOTAAL i wacaw s wosip w2 o s s

Aftrekkings— - i
Werkloosheidversekeringsfonds. .
Siektebystandsfonds............
Voorsorgsfonds........... i
Versekering of pensicen........
Ledegeld vir vakvereniging.....
Heffing van Raad
Spaargeld of ander toelaatbare

aftrekkings.............

*TOTALE AFTREKKINGS...200ienenn..
. NEFTO VERDIENSTE. . .esvaserrecnsssns

Datum

¥ Slegs die totale aftrekkings hoef gemeld te word behalwe in
- gevalle waar daar veranderings in sodanige aftrekkings was, en

in so ’n geval moet al di¢ aftrekkings vir daardie week gemeld -

word.

(3) Behoudens andersluidende bepalings in hierdie Qoreenkoms
of in enige wet, mag geen bedrag hoegenaamd, uitgesonderd die
bedrae ten opsigte van ondergenoemde aftrekkings van die salaris
wat aan 'n werknemer verskuldig is, afgetrek word nie:—

_(a) Behoudens die bepalings van klousules 4 (1) (d), 7 (4) en
(2), waar 'n werknemer van sy werk afwesig is en
sodanige afwesigheid nie op versoek of op las van die

werkgewer geskied nie, ’n pro rafa bedrag vir die tydperk

van sodanige afwesigheid; )

met die skriftelike toestemming van die werknemer, aftrek-

kings vir vakansie-, werkloosheidversekerings-, siekte-, ver-

sekerings- of pensioenfondse en vir spaarfondse wat deur

die Raad goedgekeur is; en enige bedrag wat deur n

werknemer verskuldig is ten opsigte van etes, tee en/of

ander verversings wat 'n werkgewer .verskaf het teem 'n

koste waarmee die werknemer ingestem het; )

(¢) heffings van 'die Raad ooreenkomstig die bepalings van
klousule 12 van hierdie deel van die Qoreenkoms;

(d) enige bedrag wat 'n werkgewer regiens, deur ordonnansie
of regsproses, namens 'n werknemer betaal het;

(e) met die skriftelike toestemming van die werknemer, aftrek-
kings vir bydraes tot die fondse van 'n vakvereniging wat
'n party by die Raad is.

)

(4) Geen premie vir die opleiding van 'n werknemer mag ‘deur |

“n werkgewer gevra of aangeneem word nie,
. (5) Waar die werk in enige bedryfsinrigting uitgevoer word deur
werknemers wat in ploeé of spanne georganiseer is, moet die
werkgewer aan elke werknemer sy verdienste betaal.

(6) Niks in hierdie QOaregnkoms vervat, mag die uitwerking hé

nie dat dit 'n tydloon wat tans betaal word en wat gunstiger vir
die werknemer is as die loon wat in hierdie Ooreenkoms vir
sodanige werknemer voorgeskryf word, verminder terwy! hy-in
die diens van dieselfde werkgewer bly.

5. LEWENSKOSTETOELAE.

(1) Behoudens die bepalings van subklousule (2) van hierdie
klousule, moet eike werkgewer aan elkeen van sy werknemers,
benewens die ander besoldiging van sodanige werknemer, 'n
lewenskostetoelae betaal wat bereken word téen 621 persent.

Vir die toepassing van hierdie paragraaf sluit die vitdrukking

', besoldiging ™ nie die spesiale bonus genoem in klousule 6 van
‘hierdie Qoreenkoms, in nie.

(2) Ingeval 'n werknemer oortyd werk, word ‘genoemde lewens-
kostetoelae wat betaalbaar is ten opsigte van die tydperk wat hy

-oortyd gewerk het, bereken teen sy gewone besoldiging en nie teen

die oortydbesoldiging nie.

b Provident Fund...............

(d)  less hours than-those prescribed in paragraph (c) hereof
are worked, the wage of each employee may be reduced pro-
portionately except in the case of ‘an . apprentice and a night
watchman and provided that in the event of a motor vehicle
driver being required on any one day to work a lesser number
of hours than prescribed, he shall, for the purpose of this clause,
be deemed to have worked his erdinary number of hours for
that day irrespective of the number of hours actually worked

by him.

(2) All remuneration payable in terms of this Agreement shall
be paid in cash weekly not later than on Friday and during the
ordinary working hours of the establishment, or on termination
of employment if this takes place before the ordinary p.y day
of the establishment. The remunerafion shall be placed in a
scaled envelope in which or on the outside of which the name
or number and rate of wages of the employee, the date of pay-
ment; the hours worked, details of deductions made and the net
amount of remuneration contained therein shall be written in
}ndelible pencil or ink in the following or substantially 'similar
orm; — .

Name of Employer. ; :
Name of Employee and factory number (if used). .. rcoeeorm -

Supplementary wages...........oc0iis..
Cost of living allowance..........cocovvnvnnnn.

TOTAL. ...

Deductions:— )
Unemployment Insurance Fund.
Sick Benefit Fund.............

Insurance or Pension..........
Trade Union Subscriptions.....
Council Levies........... A
Savings or other aliowable de-

ductions.......... Paspmeresmrmosie

*TOTAL DEDUCTIONS....vovuvas
- NET REMUNERATION. ......veu.... s
Pate..

T e

- * Total de(_igcti'ons -only need be shown except in the event of any
changes in such deductions in which case all deductions for tha
week shall be shown. S '

©  (3) Except as otherwise providéd in this Agireement or any
law, no deduction of any kind, other than the following; may be
made from the remuneration due to any employee— _

- (@) subject to .the provisions of clauses 4 (1) (d), 7 (4) and
9 (2) where an employee is absent from work and such
absence is not at the request or on the instructions of his
employer, a pro rata amount for the period of such
absence; )
with the written consent of the employee, deductions for
holiday, unemployment, sick, insurance or pension funds,
and for savings funds approved by the Council, and any
amount due by an employee in respect of meals, tea and/
or other refreshments supplied by an employer at a charge
: agreed to by the employee; :
(c) Council levies in terms of clause 12 of this part of the
Agreement; e 5 5
(d) Any amount paid by an employer compelled by law,
ordinance or legal process to make payment on behalf of
an employee;
e) with the written consent of the employee, déductions for
contributions to the funds of any trade uniom which is
a party to the Council.

(4) No premium for the training of any employee shall .be
charged or accepied by an employer.

(5) Where in any establishment work is - performed by
employees organised in seis or teams, each employee shall be

(b)

paid his earnings by the employer. = - :

(6) Nothing in this Agreement shall operate to reduce any time
wage at present being paid which is more favourable to an
employee than that laid down in this Agreement for such
emplioyee while he remains in the service of the same employer.

5. CosT OF LIVING. ALLOWANCE. _

(1) Subject to the provisions of sub-clause (2} of this clause,
every employer shall pay to each of his employees in addition
to thé other remuneration of such employee a cost of living
allowance calculated at the rate of 62} per cent upon such other
remuneration, . ;

For the purposes of this paragraph the. term “ remuneration®
does not include the special bonus mentioned in clause 6 of this
Agreement.. - ) . _

(2) In the event of any employee working overtime, the said
cost of living allowance payable in respect of the period of over-

time worked shall be calculated at his ordinary rate of remune-
ration and net at overtime rates. : . ‘

5
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(3) Ingeval die lewenskostetoelae wat by Oorlogsmaatregl No.
43 van 1942, soos van tyd tot tyd gewysig, voorgeskryf word,
hodr is as die lewenskostetoelae wat in hierdie klousule voorge-
skryf word, word sodanige hogr toelae betaalbaar en moet dit
betaal word, met dien verstande dat 'n bedrag wat tot 20 persent
uitmaak van die basiese loon wat voorgeskryf word ‘in die Qor-
eenkoms wat gepubliseer is by Goswermentskennisgewing No.
1964 van 27 Julie 1951, soos herafgekondig en gewysig by Goe-
wermentskennisgewing No. 243 van 15 Februarie 1957, .geag word
lewenskostetoelae te wees yir die toepassing van genoemde OQor-
logsmaatregl.

6. SPESIALE BONUS.

(1) Behoudens die bepalings van subklousule (2) van hierdie
klousule, moet elke werkgewer aan elkeen van sy werknemers 'n
spesiale bonus betaal wat bereken word teen 2} persent van dic
som van sodanige werknemer se basiese loon en die lewenskoste-
toelae waarvoor daar in klousule 5 voorsiening gemaak word.
© {2) Wat betref 'n werknemer wat volgens 'n loonaansporing-
skema werk, word dic spesiale bonus wat ingevolge hierdie kolu-
sule betaalbaar is, geag ingestuit te wees
wat sodanige werknemer mag verdien, met dien verstande dat
sodanige aanvuliende loon 2% persent of meer van sodanige werk-
nemer se basiese loon moet beloop. Ingeval sodanige aanvollende
loon minder as 24 persent van die werknemer se basiese loon
beloop, is sodanige werknemer geregtig op betaling van die
spesiale bonus in plaas van sodanige aanvullende loon.

(3) Ingeval 'n werknemer oortyd werk, word die spesiale bonus
wat aan sodanige werknemer betaalbaar is ten opsigte van die
oortyd wat hy' gewerk het, bereken teen sy gewone besoldiging
en nie teen die oortydbesoldiging nie.

7. WERKURE.

(1) Behoudens andersluidende bepalings in hierdie Ooreenkomé,_

’n werk-

mag geen werkgewer van ‘n werknemer, uitgesonderd v
vereis of

nemer wat uitsluitlik as 'n nagwag in diens geneem is,
hom toelaat— »

(a) om, met uitsondering van etenstye, vir meer as
'n bepaalde week te werk nie; of

(h) om vir meer as 8 uur, etenstye uitgesonderd, op ’n bepaalde

dag te werk nie; met dien

inrigting waario— } _

(f) die gewone werkure op ecen dag in elke week nie

meer as vyf is nie, 'n werknemer toegelaat of daar van

. hom vereis mag word om vir 'n addissionele tydperk

42 gur in

van hoogstens 'n halfuur op elkeen van - die ‘ander dae;

van die week te werk; of *

(ii) die werknemers gewoonlik nie op meer
dae in die week werk nie, daar op enige
van 'n werknemer vereis mag word
nemer op enige werkdag toegelaat mag word om vir
'n addisionele tydperk van hoogstens een uur en vyf-
tien minute te werk; of

(¢) om vir 'n aaneenlopende tydperk van meer -as vyf wur
sonder. *n -ononderbroke pouse van minstens een uur te
werk nie; met dien verstande dat, vir die toepassing van
hierdie paragraaf, werktydperke wat onderbreek word
deur ’n pouse van minder as een uur, geag word aaneen-
-lopend te wees; of : =

() om, as dit ’n vrou is— )
(i) tussen sesuur nm. en sesuur vin. te werk nie; of .
(i) na eenuur nm. op MeEr as vyf dae in ’n week te werk
nie. :

(2) Vir die tocpassing van paragraaf (a)-van subklousule (1),
word ’n werknemer wat nie op 'n vakansiedag genoem in sub-
klousule (6) van klousule 10 van hierdie Deel, werk nie of wat
op sodanige vakansiedag minder werk as sy gemiddelde gewone
werkure vir daardie dag van die week waarop sodanige vakansie-
dag val, geag sy gemiddelde gewone werkure op daardie -dag
te gewerk het. '

(3) Die gewone werkure van 'n nagwag mag nie meer as 72

wur per week wees nie en sodamige nagwag moet in elke sewe
agtereenvolgende nagte een nag vry gegee word,

(4) Indien daar nie van werknemers vereis word om hulle op
’n bepaalde dag vir werk by 'n bedryfsinrigting aan te meld nie,
moet hulle voor sodanige dag individueel of per kennisgewing,
opgeplak in die afdeling of afdelings waarin hulle werksaam is,
meegedeel word dat hul dienste nie vereis sal word nie.

_Werknemers wat nie aldus meegedeel is nie en wat hulle op
die gewone begintyd by die bedryfsinrigting aanmeld, is daartoe
geregtig om vir minstens *n halfdag te werk of om ’n halfdag se
besoldiging in plaas daarvan te ontvang. :

Werknemers wat hulle in dic namiddag by die bedryfsinrigting
aanmeld, is daartoe geregtig om vir twee uur te werk of om twee
nur se besoldiging in plaas daarvan te ontvang, tensy die werk-
gewer gedurende die oggend kennis gegee het van sy voorneme

dat daar nie gewerk sal word nie.

_Ingeval *n werknemer sy werk staak weens 'n onklaarraking in
.die bedryfsinrigting, is hy geregtig op betaling vir die eerste wur
en vlrl.jmge tyd langer as een uur, wat hy in die bedryfsinrigting
moet bly. ’ 4
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verstande dat in en_ige-bedryfs— .

as vyf
werkdag
of sodanige werk-

in 'n aanvullende loon |

(3) In the event of the cost of living allowance prescribed
under War Measure No. 43 of 1942, as amended, from time to
time, exceeding the cost of living allowance prescribed in this
clause, such higher allowance shall become payable and be paid
provided  that an amount up to 20 per cent of the basic wage
prescribed in terms of the Agreement published under Govern-
ment Notice Mo. 1964 of the 27th July, 1951, as re-enmacted and
amended by Government Notice No. 243 of the 15th February,
1957, shall” be deemed to be cost of living allowance for the
purpose of the said War Measure.

6. SpECiaL Bonus.

" (1) Subject to the provisions of sub-clause (2) of this clause,
every employer shall pay to each g his employees a special
bonus caiculated at the rate of 21 percent upon the sum of such
employee’s basic wage, plus the cost of living allowance provided
for in clause 5. A

(2) In respect of any employee engaged upon a wage incentive
scheme the special bonus payable in terms of this clause shall
be deemed to be included in any supplementary wage which such
employee may earn, provided that such supplementary "wdee
amounts to 24 per cent or more of such employee’s basic wage.
In the event of such supplementary wage amounting to less than
2% per cent of the employee’s basic wage, such employee shall
nevertheless be entitled to payment of the special bonus in lieu
of such supplementary wages.

(3) In the event of any employee working overtime the special
bonus payable to such employee in respect of the overtime period
shall be calculated at his ordinary rate of remuneration and not
at overtime rates. :

7. Hours oF WORK.

(1) Save as is otherwise provided ' in this Agreement, no
employer shall require or permit an employee other than one
exclusively employed as a night watchman— )

(@) to work for more than 42 hours, excluding meal times, in
any one week; or

(b) to work for more than 8 hours, excluding meal times on
any one day; provided that in any establishment in which—

“(i) on one day in every week the ordinary hours of wurk

" are not more than five, an employee may be required
or permitted to ‘work for an additional period not
exceeding half an hour on each of the remaining days
of the week; orf "~

the employees do not ordinarily work en' more than
five days in the week, an employee may on any work
day be required or permitted to work for an additional
period not exceeding one and a quarter hours; or

< (D

- {¢) to work for a continuous period of more than five hours
without an uninterrupted interval of .at least one hour;
provided that for the purposes of this paragraph periods
of work interrupted by an interval of less than one Four
shall be deemed to be continuous; or -

' (d) who is a female, to work—
(i) between six o’clock p.m. and six o’clock aam.; or

(ii) after one o’clock p.m. on more than five days in any
week.,

(2) For the purposes of paragraph (a) of sub-clause (1) an
employee who does not work on any holiday referred to in sub-
clause (6} of clanse 10 of this part, or who on such holiday works
less than his average ordinary working hours for that day of the
week on which such holiday falls, shall be deemed to have
worked his average ordinary working hours ‘on that day.

(3) The ordinary hours of work of a night watchman shall not
exceed (72 hours per week and such night watchman shall be
allowed one night off duty in seven consecutive nights.

(4) If employees are not required to attend at an establishment
on any day they shall be informed individually or by notice
posted in the department or departments in which they are
employed prior to such day, that their services will not be
required. :

Employees who have not been so informed and who attend at
the establishment at the ordipary starting time shall be entitled
to be employed for at least one-half day or to receive a half
day’s remuneration in lieu thereof.

Employees attending at the establishment in the afternoon shall
entitled to work two hours or to receive two hours’ remuneration
in licu thereof, unless notice of intention not to work shall have
been given by the employer during the morning.

In the case of an employee ceasing work due to a breakdown
he shall be entitled to: payment for the first hour and for any-
time in excess of one hour that he is required to remain in the
establishment. -‘ EESC ol T W,



GOVERNMENT GAZETTE EXTRAORDINAi{Y, 3 JULY 1964 L 7

(5) Ondergenoemde rustydperke moet aan elke werknemer toe-
gestaan word en moet gereken word as tyd gewerk:i— -

(a) Op e¢lke dag, 'n tydperk van minstens tien minute in die
oggend tussen die ure 10 vm. en 11 vm., mits hy een uur
gewerk het; .

(b) van Maandag tot Vrydag, 'n tydperk van minstens tien
minute elke namiddag tussen die ure 3.30 nm. en 4.30
nm., mits hy een uur gewerk het.

"Gedurende die rustydperke waarvoor daar in (a) en (b) van
hierdie subklousule voorsiening gemaak word, moet "alle
masjinerie in die bedryfsinrigting tot stilstand gebring word en

mag daar van geen werknemer vereis word om te werk nie.

(6) Waar daar van werknemers vereis word om aan die einde’

van werktydperke ,, uit te klok ”, moet die werkgewer fasiliteite
wverskaf wat die werknemers in staat sal stel om die bedryfs-
inrigting op die korrekte tyd waarop die werk gestaak moet word,
te verlaat. e ) B

(7) (a) As meer as een skof in ’n- bedrysinrigting of afdeling
gewerk word, moet diec werkgewer die Raad in kennis stel van
die begin- en uitskeityd vir elke skof en van alle veranderings
daarvan. - G :

(b) Wanneer ’n skof tot in die nagure strek, moet daar 'm

premie van 5 persent van. die uurloon ten opsigte van di¢ ure .

gewerk tussen 6 en 10 nm.; en ’n premie van 10 persent van die
nurloon ten opsigte van.ure gewerk tussen 10 nm. en 6 vm,

betaal word.. Vir -die toepassing van hierdie klousule, beteken '

,» uurloon ” die weekloon gedeel deur 42. - .
(¢) Tyd wat 'n werknemer buite die gewone skofure soos aan

die Raad bekendgemaak, aan skofwerk gewerk het, is onder-

worpe aan die bepalings van klousule 8 (3).

() Wanneer daar volgens ’n drieskofstelsel gewerk word, is

die bepalings van klousule 8 (3) van toepassing op al die ure
wat daar lapnger as ’n werktyd van 7% uur gewerk word.
(¢) In die geval van n werknemer wat ’n skof- werk wat op

Vrydag begin en voortgesit word tot op Saterdag, is die bepalings

van klousule 8 (4) nie van toepassing nie. 6o :
(8) (a) Elke wergewer. moet binne een maand vanaf die datum

waarop hierdie Ooreenkoms in werking tree, die Raad skriftelik.
eityd van elke” seksie of.

in kennis stel van die begin- en uits|
- afdeling van sy bedryfsinrigting. ;

(b) Elke werknemer wat die tye verander wat in, paragraaf (a)
bedoel word, moet die Raad binne drie dae vanaf die datum

‘waarop die verandering gemaak is, skriftelik daarvan in kennis.

stel.

sluit die werkure van 'n motorvoertuigbestuurder alle tydperke in
wat daar bestuur word en alle tyd bestee aan -ander werk in ver-

-band' met die voertuig of die vrag en alle tydll):vlerk_e waarin ;::
y om te werk,’

‘werknemer verplig-is om op sy pos gereed te.,
‘maar nie ook etenspouses nie. - =

crivdn Dhen Pt SETE aguz. A%

8 Oorivp. '

_' (1) Ondanks .die bepalings van paragraaf (a) en (b) van sub-

. klousule (1) van klousule 7 van hierdie Deel emn behoudens die

‘bepalings van hierdie klousule, mag ’n werkgewer van 'n werk-

nemer vereis of hom toelaat om oortyd te- werk vir 'n totale
tydperk, in 'n bepaalde week, van hoogstens—
(a) tien uur; of ¥ .

(b) 'n getal ure (wat meer as tien mag wees) wat die Raad

" wvasgestel het in ’n skriftelike kennisgewing aan die werk-

gewer, waarin -die werknemer of die klas werknemer ten

opsigte van wie die kennisgewing van toepassing is en die

tydperk waarvoor en die voorwaardes waarop dit geldig
. is, gespesfiseer word; . '
met dien verstande dat geen werkgewer van ’'nm vroulike werk-
nemer mag vereis of haar mag toelaat om oortyd te werk—
(@) vir meer as twee wur op "n dag nie; '
(b) op meer as drie.agtereenvolgende dae nie;
(c) op meer as sestig dae in 'n jaar nie; ;
(d) na voltooiing van haar gewone werkure vir meer as eén
" uur op 'n dag nie, tensy hy— ).
(i) voor 'twaalfuur die middag kennis daarvan aan
sodanige werknemer gegee het; of

(ii) sodanige werknemer voorsien het van ’n toereikende |

.. ete voordat sy met haar oortydwerk moet begin; of

[(iii) 'aan sodanige werknemer die voorgeskrewe toelae so
. vroegtydig betaal het dat sy 'n ete kan verkry voordat
" sy met haar oortydwerk moet begin, - :

. (2) Daar mag van geen werknemer vereis word om oorty'd'tie

".werk nie tensy. die werkgewer sodanige werknemer die dag tevore

\_I_ce'm‘_lis gegee hiet dat sodanige eortyd gewerk moet word.
.(3).Behalwe in die geval van 'n nagwag, moet 'n werknemer

watl voor sy gewone begintyd-of na sy gewone uitskeityd werk,
behoudens die bepalings van subklousule (4) hiervan, vir elke uur .
of gedeelte van 'n uur aldus gewerk, soos volg betaal word:—

(a)- Indien hy op .enige dag vanaf Maandag tot en met Vrydag
- ' ‘gewerk het, sy uurloon plus drie-en-dertiz en een-derde
persent; X :
(b) indien hy op Saterdagnamiddag gewerk het, sy uurloon
' plus vyftig persent. =~ . T 5w P g

(4) Wanneer dit die gewoonte in ’n bedryfsinrigting is om s
gewone werkweek van 42 uur tussen Maandag en Vrydag te vol-
tooi, moet- enigé werknemer, uitgesonderd 'n .nagwag, van wie
+ daar verei§ word om op 'n Saterdagmidre te werk, vir.elke uur of
‘pedeelte-van ’n uur aldus gewerk, bstaal word teen een en een-
derde maal sy. vurloon: afgesien van-die getal ure- wat werklik

tussen Maandag en Vrydag gewerk is. g v

9 Ondanks andersluidende bepalings in hierdie Ooreenkoms, :

(5) The following rest periods shall be allowed to each employee
and reckoned as time worked:—

(@) On each day a period of not less than ten minutes in the
morning between the hours of 10 a.m. and 11 a.m., provided
that one hour has been worked; :

(b) from Mondays- to Fridays a period of not less than ten
minutes each afternoon between the hours of 3.30 p.m.
and 4.30. p.m., provided that one hour has been worked.

During the rest periods provided for in (a) and (b) of this sub-
clause the operation of all machinery in the establishment shall
cease, and no employee shall be required to work.

(6) Where employees are called upon to “ clock out ™ at the end
of working periods, the employer shall provide facilities to enable
employees to leave the establishment at the correct time at which
work is to cease. . T : : :

(7) (@) If more than one shift is worked in any establishment
or department, the employer shdll notify the Council of the
stfarting and stopping times for each shift and any variation there-
of. :

N, : g
() When any shift extends into the night hours, such night

' hours shall be paid at a premium of 5 pei cent on the hourly rate

which, for the purposes of this clause, shall be the weekly wage
divided by 42 in‘respect. of ‘the hours worked between 6 p.m. and
1'0'&.1_11., and at a premium of 10 per cent on the hourly rate
similarly calculated, in respect of hours worked between 10 p.m.
and’ 6 am. ~ | - B - .
" (¢) Time worked by an employee on shift work outside of the
rdinary shift hours as notified to the Council shall be subject
to the provisions of clause 8 (3). ) . ;

" (d) When a three-shift system is worked the provisions of clause
8 (3) shall apply to all hours worked in excess of 7% hours
working time.

(e) The provisions of clause 8 (4) shall not apply in the case of
an employee engaged on a shift which continues into a Saturday,

having-commenced on Friday. ) :

(8). (@) Every employer shall, within.one month from the date
on which this Agreement comes into operation, furnish the Coun-
cil, in writing with the starting and finishing times of each section
or each department of his establishment,

(b) Every employer who varies the times rteferred to in para-
graph (a) shall notify the Council, in writing, of the variation
within three days after the date on which the variation is made.

_(9) Notwithstanding anything to the contrary contained in this
Agreement, the hours of work of 4 motor vehicle driver shall
-include all periods of driving and any time spent on other work
connected with the vehicle or the __losgd'. and all periods during
which an employee is obliged to remain at his post in readiness

- to work but shall not include meal bregks.

[ :
_ ¢ . 8. OVERTIME. >
(1) Notwithstanding the provisions of paragtaphs (@) and (b)
of sub-clause (1) of clause 7 of this part and save as 1s provided
in this'clause; an employer may require or permit an employee to
work overtime for a tota] period not exceeding in any one week—
(a) ten hours; or ' )
(b) a_number of hours (which may exceed ten) fixed by the
Council by notice, in writing, to the employer, specifying
the employee or class of employee in respect of whom the
notice is applicable, and-the period for which ‘and the
conditions under which it shall be valid; :
provided that no employer shall require or permit a female
employee to work overtime— . o :
(a) for more than two hours on any day;
(b) on more than- three consecutive days; .
(c) on more than sixty days in any year; :
(d) after completion of her ordinary working hours for more
than one hour on any day,_un]ess_ he has— _
(i) given notice thereof to such employee before midday;
Co or d .
(ii) provided siuch employee with an adequate meal before
. she has to commence overtime; or
(iii) paid such employee a prescribed allowance in sufficient
time to enable the employee to obtain a meal before
the overtime is due to commence,

. (2) No employee shall be required to work overtime unless
~notice has been given by the employer to such employee the day
prior. to such’ overtime: being worked. :

(3) Except in the case. of a night watchman, an employee who
works. before his usual. starting time or after his usual finishin

time shall, subject to the provisions of sub-clause (4) hereof,
_for each hour or part of an hour so worked, be paid if employed—

(a) on any day from Monday to Friday, inclusive, his hourly
wage plus thirty-three and one-third per cent;.

(b) on Saturday afternoon, his hourly wage plus fifty. per cent.

(4) When it is customary for any establishment to complete its
normal working week of 42 hours between Monday and Friday,
any employee other than a night watchman réguired to work on
-4 Saturday morning, shall be paid for each hour or part of an
hour so worked, one and one-third times his hourly, wage,
_irrespective. of .the number of hours actually worked between
Monday and Friday. ' e )

S z

.



L ’ BUITENGEWONE STAATSKOERANT, 3 JULIE 1964

- (5) Wanneer 'n werknemer op B Sondag werk, moet sy werk-
gewer Of—
(a) aam dic werknemer— S gt
() minstens die gewone besoldiging wat befaalbaar is ten
opsigte van die tydperk wat hy gewoonlik op 'm week-
dag werk, betaal as hy aldus werk vir 'm tydperk van
hoogstens vier uur; of
(iiy minstens dubbel sy gewone besoldiging tem opsigte
van die totale tydperk op sodanige Sondag gewerk of
‘n besoldiging wat nie miader is nie as dubbel die
gewone besoldiging betaalbaar ten opsigte van die tyd-
perk wat hy gewoonlik op 'n weekdag werk—daamlik
die grootste bedrag—betaal as hy aldus wetk vir o
tydperk var langer as vier uur; of
- (b) aan die werknemer minstens eem em cen-derde maal sy
gewone besoldiging betaal ten opsigte van die totale tyd-
perk op sodanige Sondag gewerk en hom binne 7 dae
vanaf sodanige Sondag een vakansiedag toestaan em hom
ten opsigte daarvan minsiens sy gewone besoldiging betaal
asof hy op sodanige vakansiedag sy gemiddelde gewome
werkure vir daardie dag van die werk gewerk het.

(6) Wanneer 'n werknemer op ’n_ander grondslag besoldig '

word as coreenkomstig die tyd werklik dewr hom gewerk, word
sy gewone besoldiging, vir die toepassing van hierdie klousule,
bereken asof hy per wur betaal word en word dié besoldiging op
enige datum bepaal deur sy totale besoldiging gedurende die drie
maande onmiddellik voor daardie datum of gedurende die ‘totale
tydperk van sy diens by die betrokke werkgewer—naamlik die
Kortste tydperk—ie deel deur die getal ure gewerk gedurende
die tvdperk ten opsigte waarvan soadanige besoldiging betaal is.
(7)Y 'n Nagwag wat langer-as twaalf aaneenlopende ure diens
doen, moet vir sodanige langer ure sy wurloon ples drie-en-
dertig en cen-derde persent betaal word. 'm Nagwag wat diens
doen op die nag wat hy vry het, moet teen dubbef sy uurloon
besoldig word. :

: 9. KoRrTTYD:

(1) Wanneer 'n werkgewer VoOOInemens is om korttyd te laat
-werk, moet 1:25, behoudens die bepalings van paragraaf (f) van
subklousule (6) van klousule 10, mie later nie as die dag voor
die dag waarop sodanige kerttyd gewerk moet word, sy werk-
memers of individueel in kennis stel of 'n skriftelike kennisgew.ng
aanbring in die afdeling of afdelings waarin bulle werksaam is.

(2) Wanneer daar korttyd in 'n bedsyfsinriting gewerk is, mdg
die wer . behoudens die bepalings van paragraaf (d) van
subklousule (I} van klousufe 4, °n pro rata bedrag van die
gewone weekloon van die betrokke werknenter aftrek.

{3y Wanneer korttyd in 'n bedryfsinrigling ingeveer is,  moet
die werkgewer, waar moentlik, die werk gelykop verdeel tussen
die werknemers en die betrokke afdeling.

(4) Die besoldiging van werknemers wat korttyd werk, moet
gedurende werkure betaal word. ' _

10. VAKANSIEDAE EN HAARLIKSE VERLOF.
(1) Elke werkgewer moet aan etke werknemer wat in sy diens
is, afwesigdheidsverlof vir minstens twee a de weke en

twee dae verléen wat nie vroeér as die tiende dag en nie later

as die vier-en-twintigste dag van Deseinber elke jaar mag begin
nie en moet voor of op die laaste werkdag voor die begin van
sodanige verlof aan sodanige werknemer 'n verloftoelae wat
gelyk is aan een twaalfde van die loon wat hy in twee weke en
twee dae som verdien, betaal vir elke maand diens by die werk-
gewer; met dien verstande dat—

{a) die tydperk van sodanige verlof nie met 'n tydperk waarin
die werknemer kennis ontvang het dat s&y dienste beéindig
gaan word of waarin hy militére opleiding ontvang, mag
saamval nie; en .

(b} as 'n_openbare, vakansiedag genoemt in subklousle (6} van
hierdie klousule, binne die tyd van sedanige verlof
val, sodanige vakansiedag by genoemde tydper% gevoeg
moet word as 'n verdere tydperk van afwesigheidsverlof,
en dat daar ten opsigte van sodanige openbare vakansie-
dag en gelyktydig met die verloftoelae, aan sodanige werk-
nemer ‘n bedrag betaal moet word wat gelyk is aan die
loon wat hy sou verdien het as hy Od% sodanige openbare
vakansiedag sy daaglikse gemiddelde gewone werkure
gewerk het.

L.W.—Vir die berekening van die vesloftoelae wat ingevolge
hierdie klousule betaalbaar is, is die betaling vir ,,twee dae”
gelyk aan twee vyfdes van die weekloon. - i

(2) By diensbegindiging moet die werkgewer aan die werk-
nemer die bedrag van die verloftoelac betaal wat op die datum
van sodanige befindiging verskuldig is en wat bereken is soos
bepaal in subklousule (1).

{3) Diens van ’'n halfmaand of langer word as 'm volle maand
diens beskou vir die berekening van die verloftoelae wat
ingevolge subklousule (I) en (2) betaalbaar is, en ,,'m half-
maand * beteken enige tydperk van vyftien agtereenvolgende
kalenderdae, afgesien daarvan of dit werkdae is of nie; met dien
verstande dat, indien daar te eniger tyd gedurende die maand
waarin die fabriek sluit vir verlofdoeleindes, aan 'n werknemer
kennis gegee word, hy die volle vakansiebesoldiging, bereken
ooreenkomstig die bepalings van subklousule (1), vir daardie
maand moet ontvang; en voorts met dien verstande dat, indien
*a werknemer kennis gee en _sadani_ge kennisgewingstermyn
eindig op die sluitingsdag van die fabriek gedurende genoemde
maand, hy daartoe rereghig is om een twaalfde van die vakansie-
besoldiging vir daardie maand te ontvang. 5 ;

|

‘ (5) Whenever an empioyce works on a Sunday hislempiuyer

shall either—
ta) pay to the employee— ’

(1) if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in
respect. of the period ordinarily worked by him on a

. week-day; or i s

(ii) if he so works for a period exceeding four hours,
remuneration at a rate nat less than double his ordi-
nary rate of remuneration, im respect of the total
period worked on such Sunday, or remuneration which
is not less than double the ordinary remuneration
payable in respect of the period ordinarily worked by
him on a week-day, whichever is the greater, or

(b) pay the employee remuneration at a rate not less than one
and one-third times his ordinary rate of remuneration in
respect of the total period worked on such Sunday and
grant him within seven days of such Sunday one day’s
holiday and pay him in respect thereof remuneration at a
rate not less than his ordimary rate of remuneration as if
he had on such holiday worked his average ordinary
working hours for that day of the week.

(6) Whenever an employee is remunerated on a basis other
than in accordance with the time actually worked by him, his
ordinary rate of remuneration shall for the purpose of this
clause, be calculated as though he were paid by the hour and
shall be ascertained at any date by dividing his total remunecra-
tion during the three months immediately preeeding that date,
or during the total period of his employment by the employer
concerned, whichever is the shorter, by the nember of hours
worked during the period in respect of which such remuneration
was paid.

(7) A night watchman wha is on duty for time in excess of
twelve consecutive hours, shall for such excess time be paid at
the rate of his hourly wage plus thirty-three and one-third per cent.
A night watchman whao is on duty on his night off shall be paid
at double the rate of his hourly wage. . :

9. SHORT TIME.

(1} Subject to the provisions of paragraph (f) of sub-clause (6)
of clause 10 when an employer proposes to work short time he
shall give to his employees natice either individually or in writing
posted in the- department or departments in which they are
employed not fater than the day prior to that on which such short
time is fo be worked,

.(2) When short time has beea worked in any establishment the
employer may, subject to the provisions of paragraph (d) of
sub-clause (1) of clause 4, deduct a pro rata amount from the
ordinary, weekly remuneration of the employee concerned,

© (3) Whenever short time has been introduced in any establish-
ment, the employer shall distribute wherever possible the work
equally amongst the employees in the deparfment concerned.

(4} Payment of remuneration to employees on short time shall
be made during working hours.

10. HoLiDAYS: AND ANNUAL LﬂVE

€1y Every employer shall grant to every employee employed by
him, leave of absence of net less than two consecutive weeks
and two days commencing not earlar thap the teoth day and not
fater than the twenty-fourth day of December of each year, and
pay to such employee not later than the last working day before
the commencement of such leave as a leave allowance an amount
equal to one-twelfth of the wages he would earn in two weeks
and fwo days for each month of employment with the employer;
provided that— .

(@) the period of such leave shall not be concurrent with any
period during which the employee is under notice of ter-
migation of employment or is undergoing military training;
an

(b) if any public holiday referred to in sub-clause (6) of this
clause  falls within the period of such leave such

ublic holiday shall be added to the said period as a
urther period of leave and the employee shall be paid in
.respect of such public holiday at the same time as the
leave allowance, an amount equal to the wage he would
have earned had he on such public hotiday werked his
daily average ordinary working hours. :

N.B.—For the purpose of calculating the leave pay due in terms
of this clause the pay for “two days ™ shall be two-fifths of the
weekly wage.

(2) Upon termimation of employment, the employer shall pay to
the employee the amount of the leave allowance due as at the
date of such termination, calculated as provided in sub-clause (i)

¢3) Employment for half a month or over shall be reckoned as
employment for a full month for the purpose of calculating the
leave allowance payable in terms of sub-clauses (1y and (2) and
“half a month” shall mean amy period of fifteen consecutive
calendar days, irrespective of working days; provided that if an
employee is given notice at any time during the mooth in which
the factory closes for leave purposes he shall receive the full
leave allowance calculated in terms of sub-clause (1) for that
month; and provided further that if ao employee gives notice and
such notice terminates on the closing day of the factory during
the said month, be shall be entitled to- receive the one-twelfth
leave allowance for that month. o m o ostm Vmew ons
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" (#) Die bedrag van die verloftoelae wat ingevolge subkiousules |
(1), (2) en (3) betaalbaar is, word bercken op die besoldiging
wat die werkpemer ontvang het onmiddellik voor die datum met |
ingang waarvam sy verlof verleen word of waarop sy diens
bedindig word, na gelang van die geval. 5

Wanneer “n werknemer op 'n ander grondslag bescldig word
as ooreenkomstig die tyd werklik denr hom gewerk, word sy
‘besoldiging, vir die berekening van die verloftoelae wat ingevolge
subklousules, {1} (2) en (3) betaalbaar is, bereken asof hy
per uur betaal is en word dié besoldiging op enige datum bepaal
deur sy toetale besoldiging pedurende die tydperk van agt weke
onmiddellik voor daardie datum of gedurende die totale tydperk
van sy diens by die betrokke werkgewer—naamlik die kortste
tydperk—te verdeel deur die getal ure gewerk gbiduren’de die
tydperk ten opsigte 'waarvan sodanige besoldiging betaal is; met
dien . verstande dat, as voornoemde besoldiging bereken . moet
word met die doel om die verloftoelae te betaal wat verskuldig
is ten opsigte van die jaarlikse verloftydperk genoem in sub-
klousule {1) hiervan, die tydperk van agt weke, soos voornoem,
of die totale tydperk van sy diens-—naamlik die kortste tydperk—
geag mag word te verstryk op 'n datum nie meer as vier (4)
weke woor die datum 'met mgang waarvan die werknemer se
verlof werleen is nie. .

{5) Enige tydperk waarin 'n werknemer— -

(a) met verlof is ooreenkomstig die bepalings van .s_u.bk]ousu]e

~(1); of
(k) militére opleiding ontvang; of i _
(c) van sy werk afwesig is op las of op versoek van sy werk-
gewer; of ;

(d) van sy werk afwesig is weens sickte of n bevalling;
word vir die toepassing van subklousules (1) en (2) geag diens te
wees; met dien verstande dat die bepalings van paragraaf (d)
nie ten opsigte van enige tydperk van afwesigheid, weens siekte,
van meer as drie agtereenvolgende dae van toepassing is nie as
die werknemer, nadat hy daartoe versoek is deur die werkgewer,
werswim om aan die werkgewer 'n sertifikaai van ’n genees-
kundige praktisyn voor te 1é waarin verklaar word dat hy weens
siekte verhinder was om sy :;;frk{?} doen; of m;tgt dien wegstanQe
dat die bepalings van parag nie ten opsigte van daardie
gedeelie van ’n totale tydperk van afwe‘saghead,lgedurenﬂe enige
twaalf maande diens, wat theer as derfig dae beloop, van toe-
passing is nie; en vporis met dien verstande dat die tydperk van
.militére opleiding wat, vir die toepassing van_hierdie’ 1m3sul‘e,
geag moet word diens te wees, nie meer as vier maande in 'n
bepanlde jaar mag beloop nie. o

(6) (a) Goeie. Vrydag, Paasmaandag, Hemelvaarisdag, Repu-
bliekdag, Geloftedag, Kersdag en Nuwejaarsdag is vakansiedae met
volle salaris; met dien verstande dal, wanmeer “n werknemer: op
enigeen van hiepdie dae werk, sy werkgewer hom bemewens die
besoldiging waarop hy geregtig sou
gewerk het nie, minstens sy gewone r _
opsite van die totale tydperk wat hy op sodanige dag gewerk
het. e
{H) As *n werkgewer die dienste van 'n werknemer begindig
‘gedurende die week waarin Goeie Vrydag val of as 'n werknemer
sy dienste gedurende daardie week begindig weens swak gesond-
heid wat, in die geval van 'n vroulike- werknemer, swangerskap
mag insluit, moet hy, benewens enige ander besoldiging wat' aan
hom werskuldig is, tfwee dae se loon ten opsigte van Goeie Vry-
dag en Pamsmraandag betaal word.

(c) As enigeen van die openbare vakansiedae bedoel in para- ]

graaf (@) van hierdie subklousule, op ’n Saterdag val, moet die
loon vir sodamige vakansiedag bercken word teen een-vyfde van
die zewone weekloon. )
(d) As’n werkgewer die -dienste vaa 'n werknemer gedurende die
maand Desember begindig of as 'n werknemer sy dienste gedurende
daardie maand begindig weens Swak %\escndh&id wat, in die geval
van 'n vroulike werknemer, swangerskap mag insluit, moet daar
aan hom, benewens. enige ander besoldiging wat aan hom wver-
skmidiz is, een dag se loon ten opsigte van elkeen van die open-
bare vakansiedae (Geloftedag, Kersdag en Nuwejaarsdag) betaal
word as scdanige ‘betaling mie alreeds. geskied het nie, en die
loon betaalbaar vir elke sodanige vakansiedag, word bereken tee:
een vyfde van die gewone weekloon,
“{e) 'n Werkgewer moet voor die sluiting van sy bedryfsinrigting
vir die jaarlikse vakansietydperk genmoem in subklousule (1) van
" hierdie klomsule— :
(i) aan sy werknemers minstens dertiz dae vooraf kennis gee
van die laaste datom waarop die fabrick sal sluit en van
- die vroegste datom waarop die fabriek sal heropem; en
{ii) voordat die fabrick sluit, aan sy "werknemers kennis zee
van die werklike datum waarop dic fabriek sal heropen.
() 'n Werkgewer wat voornemens is om sy bedryfsinrigting
vir “n ander vakamsie te sluit as die vakansietvdperk gemoem in
subklousule (1) wan hierdie klousule, moet sy werknemers min-
stens drie werkdae wvooraf kesnis gee vam sodamige sluiting .en
moet in sodanige kennisgewing die tydperk meld waarin daar
' mie van die werknemers vereis sal word om te werk nie. '
., Dig kennisgewing. hierbo bedoel, moet skriftelik wees en
moet. dear de werkigewer aangebring word op “n plek  wat
geredelik toeganklik vir sy werknemers is, =T

i 11. WERKPLEK EN BUITEWERK..
hga Geen werkgewer mag wan ‘n werknemer vereis of hom toe-
gewone bedryfsinrigting te verrig mie. -

AL F-

ewees het as hy ie aldus |
esoldiging moet betaal ten

werk in werband met die Nywedheid eiders as in sy |

(#) The amount of the leave allowance payable in terms of
sub-clauses (13, (2) and {3} shall be ca d at. the rate of
remuneration which the employee was receiving immediately prior
to the date from which his leave is gramted or on which his
employment is terminated, as the case may be.

‘Whenever an employee is remunerated on a basis other than
in accordance with the time actually worked by him his rate
or remuneration shall for the purpose of caleulating the leave
allowance payable in terms of sub-clanses (1), 42) and (3) be
calculated as though he were paid by the hour apd shall be
ascertained at any date by dividing his total renmuneration during
the period of eight weeks immediately preceding that date or
during the total period of his employment the employar con-
cerned, whichever is the shorter, by the numbsr of hours worked
during the peried in respect of which such remuneration was paid;
provided that if the rate of remunerafion aforesaid is required
to be calculated for the purpose of paying the Ieave allowance due |
in respect of the amnnpal leave period relerred to in sub-clanse (1)

hereof, the period of eight weeks aforesaid or fhe total period of

his employment, whichever is the shorter, may be deemed to
expire on a date not more than four (4) weeks prior to the date
from which the employee’s leave is granted.

(5) Any period during which an employee—

{a) is on leave in terms of sub-clause (1); or

(b) undergoes military traininmg; or

{c} is absent from work on the instructions or at the request
of his employer; or

(d) is absent from work owing to illness or confinement;

shall be deemed to be employment for the purposes of sub-clauses
(1) amd {2); provided that the prewvisions of paragraph ) shall not
apply in tespect of any. period of absence owing o ilimess of more
than three consecutive days if the emplovee fails afier a request
for such a certificate by the employer to submit to the employer
a certificate from a medical practitioner that he was prevented
by illness from doimg his woerk er in respect of that portion of
amy total peried of abseace during any twelve months of employ-
ment which is in excess of thirty days, provided further that the
peried of military training which shall be desmed to te employ-
ment for the purposes of this clause, shall rot exceed four months
in ary one year. o . ;

{6) {9) ‘Good Friday, Faster Monday, Ascension Day, Republic
Day, Day of the Covenant, Christmas Day and New Year's Day
shall be holidays on {ull pay; provided that whenever an employee

" works -on any of these days his employer shall pay him remunera-

tion at.a rate:not less.than his ordinary rate of remuneation in
respect of the tptal period worked on such day in addition to
the remuperation fo which he would have been enfitled had he
mnot so worked. . B

(b) In the event of an emaployer terminafing the services of an
employee during the week in which Goed Friday falls, or in the

-event of an employee terminating his services during that week

on account of ill health which shall, in the case of a female
employee, include pregnancy, he shall, in addition to any other
remuneration due to him, be paid two days’ pay in respect of
Good Friday and Easter Monday. :

(c) If any of the public holidays referred to in paragraph (a)

of this sub-clause falls on a Saturday the pay for such holiday shall

be calculated at the rate of -one-fifth of the normal weekly wage.
{d) In the event of an employer terminating the services of an

‘employee during the month @f December, or in the event of an

;emp%zhe terminating his services doring that month on account
of ill health, which shall, in the case of a female employee, include
pregnancy, he shall be'paid, in addition to any other remuneration
due to him, one day’s pay in respect of each of the public holidays
(Day of the Covenant, Christmas Day and New Year’s Day) in
Tespect of which no payment has already been made to him, and
the wage payable for such hotiday shall be calenlated at the rate
of one-fifth of the normal weekly wage. '

(¢) An employer, prior to closing his establishment for the

“anaual holiday. period referred to in sub-vlause (1) of this clause

shall—

i) give his employees at least 30 days’ motice of the latest
date apon which the factery will close and of the earliest
date wponr ‘which the factery will re-open; and ’

(ii) before the factory closes, give his employees notice of the
actual date upon which the factory will re-open.

(P An -employer who proposes to close his establishment for any
holiday- other than the holiday peried referred to in sub-clause (1)
of this clanse shall give his employees at deast throe working days’
motice of such closing, @and shall state in such mofice the period
during which the employees will not be regmired to work.

The notice referred to above shall be in writing and shall be
posted by the employer in a place accessible 0 his employees.

11. PLACE OF EMPLOYMENT AND OUTWORK.
(1) No employer shall require or allow any engiloyee to perform
wxﬁ in the mdustry in any place other than his regular establish-
ment. T e SO

T i £
! e (7 i T fids i
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(2) 'n Werknemer mag nie, terwyl hy in diens is, vir meer as
cen werkgewer gedurende dieselfde werkweek werk nie.

(3) (@) Geen werkgewer mag vereis of toelaat dat buitewerk
verrig word nie bebalwe kragtens ‘n sertifikaat uitgereik deur
die Uitvoerende Komitee; met dien verstande dat alle werk-
sewers in die Nywerheid op die datum waarop hierdie Ooreen-
koms in werking tree, geag word vrygestel te wees van hierdie
bepaling en voorsien most word van *n_vrystellingsertifikaat.

(b) Die Uitvoerende Komitee mag, indien hy daarvan oortuig
is dat die lone wat betaal of die
buitewerk verrig word, die belange van ander werkgewers of van
die werknemers in die Nywerheid benadeel, enige sertifikaat wat
kragtens hierdie artikel uitgereik is, intrek deur 'n week vooraf
skriftelik kennis aan die betrokke werkgewer te gee. .

(c) Ingeval die Uitvoerende Komitee nie daarvan oortuig
is nie dat werk wat deur enige werkgewer uitbéstee word, nie
die belange van ander werkgewers of van die werknemers in die
Nywerheid benadeel nie, kan hy sodanige werkgewer versoek om
dié inligting wat hy nodig mag ag in verband met die verrigting
van buitewerk, of regstreeks of aan ’'n agent van die Raad te
verstrek. . o

(d) Die Uitvoerende Komitee kan die sertifikaat wat nitgereik is
aan 'n werkgewer wat versuim-om die inligting bedoel in' sub-
klousule (3), te verstrek binne 14 dae nadat hy versoek is om
dit te doen of binne dié verlengde tydperk wat die Uitvoerende
Komitee mag bepaal, intrek sonder verdefe ‘kennisgewing.

12. FONbsE VAN DIE RAAD.

(1) Ten einde die vitgawes van die Raad te bestry, ‘moet elke

werkgewer op elke betaaldag— :

(@) 1c aftrek van die verdienste van elkeen van sy werknemers
vir wic 'n loon van minder of R5.26 per week vir die

cerste 18 maande vanaf die datum waarop hierdie Oor- |
eenkoms in werking tree en R5.44 per week daarna voor-

geskryf word; :

(b) 2c aftrek van die verdienste van elkeen van sy ander werk-
pemers as dié in paragraaf (a) bedoel, maar uitgesonderd
werknemers vir wie 'n loon van R9.91 of meer per week
vir die eerste 18 maande vanaf die datum waarop hierdie
Qoreenkoms in werking tree en R10.04 of meer per week
daarna voorgeskryf word;

(¢} 3¢ aftrek van die verdienste van clkeen van sy werknemers
vir wie 'n loon van R9.91 meer per week vir die eerste 18
maande vanaf die datum waarop hierdie Qoreenkoms in

werking tree en R10.04 of meer per week daarna voor-.

geskryf word. - :

{2) By die som van die bedrae aldus afgetrek, moet die, werk- |

gewer 'n bedrag voeg wat daaraan gelyk is en die totale bedrag
voor of op die sewende dag van die daaropvolgende maand stuur
aan die Sekretaris van die Raad, Posbus 2221, Port Elizabeth, of
aan 'n ander beampte wat die Raad of die Uitvoerende. Komitee
mag spesifiseer.

(3) Ondanks die bepalings van subklousule (1), mag geen
bedrag van die loon van 'n vakleerling afgetrek word nie.

13. DIENSBEEINDIGING.

M n Werkgewer of sy werknemer wat die_dienskontrak wil
betindig, moet minstens een week vooraf skriftelik kennis gee
van sy voorneme om die kontrak te begindig.

(2) Vir die toepassing van hierdie klousule, beteken 'n » week
kennis® 'n volle week se werk of 'n volle week se besoldiging
teen die skaal van die werknemer se gewone weeklikse besoldiging.

(3) Die kennisgewing voorgeskryf in subklousule (1), moet gegee
word voor of op en word van krag vanaf die dag waarop die
gewone werkweek van die bedryfsinrigting eindig. d

(4) ’n Werkgewer kari die dienskontrak sonder kennisgewing
beéindig mits hy aan die werknemer ’'n bedrag betaal wat gelyk
is aan die gewone weeklikse besoldiging wat die werknemer

op die datum van sodanige begindiging ontvang het, en die
bepalings van hierdie subklousule is muratis mutandis van toe-
passing op 'n werknemer wat die dienskontrak sonder kennis-
gewing wil begindig.

(5) 'n Werknemer wie se dienste nie na verstrrking van die
verloftydperk voorgeskryf in subklousule (1) van k ousule 10 van
hierdie Ooreenkoms nodig sal wees nie, moet minstens een week
voordat sodanige verloftydperk begin, daarvan in kennis gestel
word, en as daar versuim word om dit te doen, is hy geregtig
op betaling, in die plek van sodanige kennisgewing, van 'n
bedrag gelyk aan die gewone weeklikse besoldiging wat hy ontvang
het op die datum waarop sodanige tydperk begin het. :

(6) 'n Werknemer wat vir meer as twee volle agtereenvolgende
dae in enige week korttyd gewerk het, mag sy dienskontrak
begindig deur een dag kennis te gee,

(7) Die bepalings van subklousule (1) tot en met (6) van hierdie
klousule raak nie— )

(a) die reg van ’n werkgewer of sy werknemer om die diens-

kontrak om 'n regsgeldige rede sonder kennisgewing te

betindig nie; i _ _

(b) 'm skriftelike ooreenkoms tussen die werkgewer en sy werk-
nemsr waarin voorsiening gemaak word vir ‘n
gewingtermyn wat vir albei partye ewe lank is en langer
is as dié voorgeskryf in hierdie klousule nie. i

10

omstandighede waaronder

kennis-,

- (2) An employce while in employment shall not work for more
than one employer during the same working week.

(3) (@) No' employer shall require or permit outwork to be
performed except under a licence issued by the Executive Com-
mitice; provided that all employers in the Industry as at the date
of coming into force of this Agreement shall be deemed to have
been exempted from this provision and shall be issued with a
licence of exemption,

(b) The Executive Committee may, if it-is satisfied that the rates
paid or the circumstances under which outwork is being per-
formed is detrimental to the interests of other employers or the
employees in the Industry, withdraw any licence issued in terms of
this clause by giving one week’s notice in writing to the employers
concerned. 50 o

"(c) In the event of the Executive Committee not being satis-
fied that work given out by any employer is not detrimental to the

.interests of other employers or the employees in the industry, it

may call upon such employer to furnish, either direct or to an .
agent of the Council, such information as it may require in regard
to the performance of outwork. '

(d) The Executive may, without further. notice, withdraw- the
licence issued to an employer. who fails fo furnish the informa-
tion referred to in sub-clause (3) within 14 days of being requested
to do so or within such extended period as the Executive Com-
mittee may determine. .

12. Counci. FUNDS.

. (1) For the purpose of meeting the expenses of the Council, -
each employer shall deduct on each pay day— : )

(@) lc from the earnings of each of his employees for whom a
wage of less than R3.26 per week is prescribed during the
first 18 months, calculated from the date on which this
Agreement comes into operation, and R5.44 per week
thereafter; ' )

(b) 2¢ from the earnings of each of his employees, other than
those referred to in paragraph (), but excluding empioyees
for whom a wage of R9.91 per week or over is prescribed
during the first 18 months, calculated from the date on
which this Agreement comes into operation, and R10.04 per
week or over, thereafter;

(¢) 3¢ per week from the earnings of each of his employees
for whom a wage of R9.91 per week or over is.prescribed
during the first 18 months, calculated from the date on
which this Agreement comes into operation and R10.04
per week or over, thereafter. i

(2) To the aggregate of the amounts so deducted, the employer
shall add an equal amount and forward not later than the
seventh day of the following month the total sum to the Secretary
of the Council, P.O. Box 2221, Port Elizabeth, or such other
official as may be specified by the Council or Executive Com-
mittee. '

(3) Notwithstanding the provisions of sub-clause (1), no dedue-
tion shall be made from thé wages of an apprentice.

13. TERMINATION OF EMPLOYMENT,

(1) An employer or his employee who desires to terminate the
contract of employment shall give not less than one week’s notice
in writing of his intention to terminate the contract.

(2) For the purposes of this clause, a “ week’s notice™ shall
mean a full week’s work or a full week’s remuneration at the
rate of the employee’s ordinary weekly remuneration.

(3) The notice prescribed in sub-clause (1) shall be given on or
before and shall take effect from the day on which the ordinary
working week of the establishment terminates.

(4) An employer may terminate the eontract of employment
without notice provided he pays the employee an amount equal
to the ordinary weekly remuneration which the employee is
receiving at the date of such termination and the provisions of this
sub-clause shall apply mutatis mutandis to an employee who
wishes to terminate the contract of employment without notice.

(5) An ‘employee whose services will not be required at the
expiration of the leave period prescribed in sub-clause (1) of
clause 10 of this Agreement shall be given notice of that fact
not less than one week before such leave period begins, failing
which he shall be entitled to payment in lien of notice of an
amount equal to the ordinary weekly remuneration he was
receiving at the date of commencement of such period.

(6) An employee who has in any week been working short time
for more than a period of two full consecutive days.may ter-
minate his contract of ‘employment by giving one day’s notice.

.

(7) The provisions of sub-clause (1) to (6) of this clause shall
not affect—

(@) the right of an employer or his employee to terminate the

" contract of service without notice for any cause recognised

by Law as sufficient; s w3 ; i

(b) any written agreement between an employer and .his
employee which provides for a period of notice of equal
‘duration on both sides and for a period longer than that
prescribed in this clause. o
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(8) Waar ’n werknemer korttyd gewerk het wat minder as 42
uur se werk gedurende ’n - tydperk van vier agtereenvolgende
weke beloop, word sy dienskontrak aan die einde van daardie
tyc}iperk geag outomaties begindig te wees, en die werknemer
is dan geregtig op die betaling van 'n bedrag gelyk aan sy gewone
weeklikse besoldiging benewens enige betaling, ingevolge hierdie
Ooreenkoms, vir die werk wat hy verrig het. ' Enige tydperk
waarin ’n bedryfsinrigting onmiddellik voor of na die jaarlikse
verloftydperk waarvoor daar in subklousule (1) van Klousule 10
voorsiening gemaak word, gesluit is, word geag korttyd te wees.

(9) Wanneer 'n -openbare vakansiedag, uitgesonderd een van
die vakansiedae genoem in subklousule (6) van klousule 10 van
hierdie Qoreenkoms, op ‘n werkdag val wat binne die kennisge-
wingstermyn is soos in hierdie klousule bepaal en die afdeling van
die bedryfsinrigting waarin die betrokke werknemer in diens is, op
so 'n dag gesluit is, is die werknemer nogtans daarop geregtig
om ten opsigte van sodanige openbare vakansiedag 'n bedrag
te ontvang wat gelyk is aan een vyfde van sy gewone weeklikse
besoldiging. : ' : .

(10) Die kennisgewingstermyn wat in subklousule (1) van hierdie
klousule voorgeskryf word, ma
afwesigheid met jaarlikse verlof ooreenkomstig die bepalings
van klousule 10 van hierdie Qoreenkoms of met enige tydperk
van militére opleiding saamval nie, en 'm werkgewer mag ook
nie gedurende sodanige .tydperke sodanige kennis gee nie. .

(11) Wanneer ‘n werknemer vir ’n tydpérk van meer as dertig
agtereenvolgende dae van sy/haar werk afwesig is weens sickte
of 'n bevalling, is die werkgewer daartoe geregtiz om die- diens-
kontrak summier en sonder betaling te begindig deur die werk-
nemer en die Sekretaris van die Raad skriftelik daarvan in kennis
te stel. i .

(12) Vir die toepassing van subklousule (3), (4) en (7) van
hierdie klousule, sluit die uitdrukking ,, gewone weelklikse besoldi-
ging ™ geen aanvullende loon in nie.

14. VERSEKERING VAN LONE IN GEVAL VAN BRAND.

Elke werkgewer moet by 'n geregistreerde versekeringsmaat-
skappy 'n versekeringspolis in stand hou wat voorsiening maak
vir die betaling van een week se lone aan al die werknemers van
die¢ werkgewer wat weens brand van hul werk verstoke is; met
dien verstande ‘dat, indien die stopsetting van die werk korter as
een week duur 'n pro rata bedrag betaal mag word, Indien dit
vir die werkgewer onmoontlik is om 'so 'n versekeringspolis te
verkry, moet hy, indien hy dit nie alreeds gedoen het nie, binne
twee maande vanaf ‘die datum waarop hierdie Qoreenkoms van
krag word of binne twee maande vapaf die datum waarop hy
tot die Nywerheid toetree, naamlik die laaste datum, by die Raad
n bedrag deponeer wat gelyk is aan al die werknemers in die
bedryfsinrigting se lone vir een week, en die Raad moet sodanige
bedrag in 'n spesiale trustbeleggingsrekening hou totdat dit nodig
is vir so 'n uitbetaling aan die werknemers; met dien verstande

dat, as dit nie' aldus aan die werknemers betaal word nie, dit

die ciendom van die werkgewer is.. . : o
Die rente op gelde aldus belg, val dic algemene fondse van

die Raad toe,

15, DIENSSERTIFIKATE.

(1) Elke werkgewer moet aan elke werknemer wat sy diens
verlaat nadat hierdie Qoreenkoms in werking getree het, 'n
sertifikaat uitreik in die vorm van Aanhangsel A van Deel I
van hierdie Ooreenkoms, -

(2) Elke werknemer aan wie 'n sertifikaat ingevolge subklousule
(1) hiervan uitgereik is, moet, wanneer hy weer werk in die
Nywerheid aanvaar, die sertifikaat oorhandig aan die werkgewer,
wat dit veilig moet bewaar solank sodanige werknemer in sy
diens bly. Geen werkgewer mag ’n werknemer in diens neem nie
tensy sodanige werknemer sodanige sertifikaat of 'm sertifikaat
toon wat deur die sekretaris van 'n distrikskomitee of deur die
Sekretaris van die Raad onderteken is en waarin die vorige onder-
vinding van die applikant, indien hy dit het, gemeld word.

(3) By die beéindiging van die diens van 'n werknemer, moet
die werkgewer dadelik die res van die besonderhede op die werk-
nemer se dienskaart invul, d.w.s. die datum waarop die werk-
nemer die werkgewer se diens verlaat, sy loon op die datum
waarop hy die diens verlaat en die lengte van sy diens. Die
ingevulde kaart moet daarna geparafeer en by diensbedindiging
aan die werknemer oorhandig word.

(4) Elke werkgewer moet aan die Sekretaris van die Raad,
Posbus 2221, Port Elizabeth, ’n sertifikaat in die vorm van Aan-
hangsel B.van Deel I van hierdie Qoreenkoms verskaf ten
opsigte van elke werknemer wat sy diens verlaat. Sodanige

sertifikate moet agtereenvolgens genommer word en een kopie

van elkeen van hulle moet deur die werkgewer bewaar word.
_.(5) Ingeval die persoon wat om werk aansoek doen ’n leer-

ling .is, moet die werkgewer van hom vereis om ’n geboorte-

sertifikaat of ander bewys ter stawing van sy ouderdom voor te
1. ’

(6) Ten einde die ouderdom van ’n Naturel te bepaal mag 'n
sertifikaat wat deur die Kommissaris van Bantoesake onderteken
is, aangeneem word. 5 .

'n Werkgewer kan ’n skriftelike verklaring wat deur die werk-
nemer se ouer of voog oOnderteken is, as ,, bewys van ouder-
dom ” aanneem vir ’n tydperk van drie maande vanaf die datum
van indiensneming van sodanige werknemer, en gedurende hierdie
tydperk moet die werknemer ’n geboortesertifikaat toon. Indien

ie werknemer versuim om binne sodanige tydperk van drie

maande sodanige sertifikaat te toon, moet die werkgewer by die.

-distrikskomitee of, waar daar geen distrikskomitee bestaan nie,
by die Uitvoerende Komitee aansoek doen om vrystelling van
die bepalings van hierdie subklousiile.

nie met die werknemer se:

(8) Where an employee has been on short time amounting to
less than 42 hours’ work during a period of four consecutive
weeks his contract of employment shall at the expiration of that
period be regarded as automatically terminated and the employee
shall be entitled to payment of an amount equal to his ordinary
weekly remuneration in addition to any payment in terms of this
Agreement for the work he bas performed. Any period during
which an establishment is closed which immediately follows or
precedes the annual leave period provided for in sub-clause (1)
of clause 10 shall be regarded as short time.

(9) Whenever a public holiday other than one of the holidays
mentioned in sub-clause (6) of clause 10 of this Agreement falls
on a working day which is within any period of notice given in
terms of this clause and the department of the establishment in
which the employee concerned is employed is closed on such
day, the employee shall nevertheless be entitled to be paid in
respect of such public holiday an amount equal to one-fifth of
his ordinary weekly remuneration. :

(10) The period of notice prescribed in sub-clause (1) of this
clause shall not run concurrently with nor shall such- notice be
given by an employer during the employee’s absence on annual
leave in terms of clause 10 of this Agreement or during any
period of military training.

(11). When an employee is absent from work due to illness or
confinement for a. period exceeding thirty consécutive, days the
employer shall be entitled summarily-to terminate the contract
of employment without payment by notifying the employee and
the Secretary of the Council to that effect in writing.

(12) For the purposes.of sub-clauses (4), (5) and (8) of this
clause * ordinary weekly remuneration™ does not include amy
supplementary wage. : 3

14. INSURANCE OF WAGES IN CASE OF FiRE.

_ Bvery employer- shall maintain a policy of insurance with a
registered “insuranceé company which shall provide for the pay-
‘ment to be made to all employees of the employer who are
deprived of work through fire, the amount of one week’s wages;
provided that, should the stoppage of work be for a period of
less than one week, a pro rata payment may be made. Should
it not be possible for the employer to obtain such a policy of

.insurance, he shall, if he has not already done so, within two

months of the date of coming into force of this Agresment or
within two months of becoming engaged in the Industry, which-
ever is the later; deposit with the Council an' amount equal to
one. week’s wages of all employees in the establishment which
the Council shall retain in a special trust investment account
until required for a like payment to employees; provided that if
not so paid to employees it shall be the property of the
employer. ? ; : E:

: ., R
Interest on .any such moneys invested shall accrue to the
general funds of the Council.

15. Service CERTIFICATES.

"~ (1) Every employer shall issue to every employee who leaves

his service after the coming into force of this Agreement a
certificate in the form of Annexure A to.Part 1 of this Agree-
ment,

(2) Every employee who has been issued with a certificate in
terms of sub-clause (1) hereof shall, no accepting further employ-
ment in the Industry, produce the certificate to the emplover who
shall retain the certificate in safe keeping while such employee
remains in his employment. No employer shali engage an
employee unless such employee produces such a certificate or a
certificate signed by the secretary of a district committee or the
Secretary of the Council specifying the previous experience of
the applicant, if any.

(3) Upon termination of service of an employee, the employer
shall forthwith complete the remaining details on the employee’s
service card, ie. date of leaving, wage at date of leaving and
length of employment. The completed card shall thereafter be
initialled and handed to the employee on termination of service.

(4) Every employer shall furnish to the BSecretary of the
Council, P.O. Box 2221, Port Elizabeth, a certificate in the form
of Annexure B to Part I of this Agreement in respect of every
employee leaving his service. Such certificates shall be numbered
consecutively and one copy of each shall be retained by the
employer. ) ‘

(5 In the event of an applicant for em loyment being a
learner the employer shall require him to produce a birth certifi-
cate or other evidence in proof of age.

(6) In order to establish the age of a Native, a certificate -
signed by the Bantu Affairs Commissioner may be accepted.

An employer may accept a written statement signed by the
employee’s parent or guardian as “ proof of age”, for a period
of three months from the date of commencement of employment
of such employee, during which time the employee shall produce
a birth certificate. If, within such period of three months, the
employee has failed to produce such certificate, the employer
shall apply to the district commitiee or, where no district
committee exists, to the Executive Committee, for exemption
from this sub-clause. i : )

M 3
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*n Vexkiaﬁ-ng wat deur die werknemer onderteken is, mag mie
as ,, bewys van ouderdom ” aangeneem word nie.

16. VERTEENWOORDIGERS VAN VAKVERENIGING IN DIE RaaD.

Elke werkgewer moeet aan enigeen van sy werkamemers wat
die vakverenigings in die Raad of enigeen van sy komitees ver-
teenrwoordig, alle fasiliteite verleen om hul pligte na te kom in
verband met die werk van die Raad en sodanige komitees.

17. ADMINSTRASIE VAN DOREENKOMS,

Die Raad is die liggaam wat verantwoordelik is vir die admini-
strasie van hierdie Ooreenkoms en mag vir die leiding wan
werkgewers en werknemers menings uitspreek wat nie met dig
bepalings hiervan onbestaanbaar is aie.

18. VRYSTELLINGS.

(1) Die Raad of die Uitvoerende Komitee mag, op aanbeveling
van 'n distrikskomitee of unit sy eie, om 'n afdoende rede vry-
stelling van die bepalings. van hierdie Ooreenkoms verleen aan
of ten opsigte van enigeen.

(2) Die Raad of die Uitvoerende Komitee moet ten opsigte
van enigeen aan wie vrystelling verleen word, die voorwaardes
waarop sodanige vrystelling verleen word en die tydperk waarin
sodanige vrystelling van krag is, bepaal; met dien verstande dat
die Raad of die Uitvoerende Komiteg, as hy dit dienstig ag
en nadat daar een week vooraf skriftelik kennis aan die betrokke
persoon gegee is, enige vrystellingsertifikaat mag intrek.

(3) Die Sekretaris van die Raad of die Uitvoerende Komitee
moet aan elkeen aan wie vrystelling verleen is, 'n sertifikaat uitreik
wat deur hom onderteken is en wat die volgende meld :—

(@) Die vollé naam van die betrokke persoon;
(b) die bepalings van die Qoreeskoms waarvan yrystelling
’ verleen word; : S

(c) die voorwaardes waarop sodanige vrystelling verleen word;®

en
() die tydperk waarin die vrystelling van krag sal wees.

(4) Di¢ Sekretaris van diec Raad of die Uitvoerende Komitee
moet— i

{a) alle sertifikate wat uitgereik word, agtereenvolgeng nommer;
b) 'n kopie hou van elke sertifikaat wat vitgerei word: en -
-Ec) waar vrystelling aan n werknemer verleen word, 'n kopie
van die sertifikaat aan die befrokke werkgewer stuur.

5) Geen vrystelling van die bepalings van paragraaf (d) van

subklousule (1) van klousule 7 van hierdie Qoreenkoms mag °

kragtens hierdie klousule aan of ten opsigte van ’n vroulike werk-
nemer wat handewerk verrig,
om werk te verrig—

(a) wat deur 'n noodtoestand noodsaaklik gemaak is; of

(b) wat nodig is ten einde die verlies van grondstowwe wat ver-
werk word en wat gou kan bederf, te voorkom.

19. PERSONE JONGER AS 15 JAAR.

Geen werkgewer i 1
jaar vereis of hom toelaat om in 'n bedryfsintigting te werk nie.

20. AGENTE.

Die Raad moet gen of meer persone as agenig aanstel om !
behulpsaam te wees met die uitvoering van die bepalings van
Ooreenkoms. Dit is die plig van elke werkgewer om |
sodanige persone toe te laat om sy bedryfsinrigting te betree en '
om die navrae te doen en dié dokumente, boeke, loonstate, loon-
koeverte en loonkaartjies te ondersoek en dié individue te onder-

hierdie

vra wat nodig mag wees om vas te stel of die bepalings van
hierdie Ooreenkoms nagekom word.

21. INDIENSNEMING VAN LEDE VAN VAKVERENIGINGS.

{1) By die indiensneming van werknemers moset daar voerkeur

_gegee word aan lede van die vakverenigings, en werkgewers moet
aan beamptes van die vakverenigings alle redelike [fasiliteite
verleen om werknemers (uilgesonderd vakleerlinge) te organiscer.

(2) Die lede van die vakverenigings in elke bedryfsinrigting
het die reg om een of meer opsigters enjof "n opsigterskomitee
uit hul geledere aan te stel oporeenkomstig die bepalings
betreffende dic aanstelling van opsigters en opsigterskomitees in
die kenstitusic van die betrokke vakvereniging, en die betrokke
werkgewer moet sodanige opsigters en opsigterskomitees ten volle
erken en redelike fasiliteite verskaf vir hul vergaderings en oorleg-
pleging met hulle or sake wat in verband staan met menings-
verskille en die werkvoorwaardes van die' werknemers oor die
algemeen.

(3) Wannesr 'n werkgewer skriftelik daartoe versoek word
deur 'n werknemer, moet hy die bedrag van die werknemer se
ledegeld vir die vakvereniging aftrek van die loon van daardie
werknemer cn dit .corhandig @an die beampte wat deur die
vakvereniging aangestel is om dit te onivang.

12

verleen nig behalwe met die doel | !
{ engaged in manual work, except for the purpose of performing

1 work—

van enigeen onder die leeftyd van vyftien |

A signed statement by the employee shall not be accepied as

| “oroof of age ™.

16. TraDE UNioN REPRESENTATIVES ON THE COUNCIL.

Fach employer shall give to any of his employees who repre-
sent the trade unions om the ¢il or any of its committees
every facility to attemd to their duties in cennection with the
work of the Council and such committees,

17.” ADMINISTRATION OF' AGREEMENT.

_The Council shall be the body responsible for the administra-
tion of this Agreement, and may issue expressions of opinion
net incomsistent with its provisions for the guidance of employers
and employees. )

18. EXEMPTIONS.

(1) The Council or Executive may on the recommendation of
a district committee o on its own decision, grani exemption from
any of the provisions. of this Agreement to or in respect of any
person for any good and sufficient reason.

(2) The Council or Executive shall fix in respect of any person
grarited exemption the conditions subject to which such exemp-
tion is granted and the period during which such exemption
shall operate; provided that the Council or Executive may, if it

. deems fit, after one week’s notice in writing has been given to

the person concerned, withdraw any licence of exemption.

3) The Secretary of the Council or Executive shall issue to
ev?ry person granted exemption a licence signed by him setting
out— . '

(a) the full name of the pérson concerned;

(b) the provisions of the Agreement from which exemption is
granted;

{c) the J:ondit-ions subject to which such exemption is granted;
an

(d) the period during which the e;':emption shall operate:

{4) The Secrctary of the Council or Executive shall—

(@) number consecutively all licences issued;

(b) retain a copy of each livence issued; and

{c) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned.

{5) No exempiion from the visions of paragraph (d) of
sub-clause (1) of clause 7 of this Agreementp:haﬂ b? graLted
under this clause to or in respect of any female employee

(a) which is necessitated by an emergency; or

(b) which is necessary to prevent the loss of raw materials in
the course of treatment which are subject to rapid
deterioration.

19. Persons UNDER 15 YEARS oF AGE.
No employer shall require or permit any employee under the

| age of fifteen years to work in an establishment.

20. AGENTS.

The Council shall appoint one or more persons as agents to
assist in giving effect to the terms of this Agreement. It shall
be the duty of every employer td permit such persons to enter
his establishment and tot institute such enquiries and to examine
such documents, books, wage sheets, pay envelopes and pay
tickets and to interrogate such individpals as may be necessary
for the purpose of ascertaining whether the provisions of this
Agreement are being observed.

21. EMPLOYMENT OF MEMBERS oF TRADE UNIONS.

(1) Preferential treatment in the matter of employment shall
be given to members of the trade unions, and officials of the
trade unions shall be given every reascnable facility by employers
1o organize employees (other than apprentices).

(2) The members of the trade unions in each establishment
shall have the right to appoint one or more shop stewards
and/or a shop committee from amopgst themselves, in accord-
ance with any provisions for the appointment of shop stewards
and shop committees in the constitution of the trade union
concerned and the employer concerned shall accord full recog-
nition to such shop stewards and shop committees and provide
reasonable facilities for meetings thereof, and consuliations there-
with on malters telating to disagreement and to the working
conditions of the employees generally. i

(3) Upon being requested in writing by an employee to do so,
an employer shall deduct from. the wages of that employee the
amount of the employee’s trade union subscription and hand it

to the official appointed by the trade union to receive it.
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22. LISENSIERING VAN LEERLINGE VIR SEKERE WERKSAAMHEDE. |

(1) Aansoek om ’n lisensie vir die indiensneming vanm ’'m

leerling vir daardie wverrigting van ’'n wesksaamheid wat in -

klousule 4 van Deel IT van hierdie Ooreenkoms genocem word,

moet deur die werkgewer aan die Raad voorgelé word in die |

vorm wat die Raad mag voorskryf.

(2) Elke lisensie bedoel in subklousule (1), moet onderteken |

word deur die Sekretaris van die Raad en moet die volgende
besonderhede bevat:—

Die leerling se naam en ouderdom, die werksaamheid
waarvoor hy in diens geneem word, die. minimum loon aan
hom betaalbaar, die naam van die Werkgcwer en die geldig-
- heidstermyn van die lisensie.

(3) Die Raad of die Uitvoerende Komitee mag, as hy dit
dienstig ag en nadat daar een week vooraf skriftefik kemnis aan
die werkgewer en die werknemer gegee is, enige lisensic wat
ooreenkomsitg die bepalings van hierdie klousule uitgereik is,
intrek afgesien daarvan of die geldighe!dstermyn daarvan verstryk
het of nie.

(4) 'n Duplikaat van elke . hsensw wat oorcenkomstig die
bepalings van hierdie klousule un.gerelk word, moet aan die
werknemer gegee word!

(5) By die vasstelling van die minimum loon betaalbaar aan 'n
leerling wat ooreenkomstig die bepalings van hierdie klousule in
diens geneem word, moet die lemgte van al sy diens ll'l die
Nywerheid in aanmerking geneem word.

(6) Geen leerling wat ooreenkomstig die bepalings van hierdie
klousule in diens geneem: word, mag sonder die goedkeuring van
die Raad ontslaan word of sy wer igewer verlaat nie.

(7) By vo]tooung van sy leertyd en op versoek van die leerling,

moet die Raad ’n sertifikaat met. hierdie strekking aan dle__

betrokke leerling uitreik.

23. VERBOD OP INDIENQNEMING

Oﬂdanks andersluidende bepalings in hierdie Qorsenkoms word
geen bepaling wat die indiensrieming of indienshouding van 'n
werknemer vir enige klas werk -of op cnige voorwaardes verbied,
geag die werkgewer te onthef van die betaling van die besoldiging
en die nakoming van die voorwairdes wat hy sou moes betaal
of nagekom het as sodanige .indiensneming of indienshouding
nie verbode was nie, en die werkgewer moet aznhou om sedanige
besoldiging te betaal asof sodanige mdlensnemmg of indiens-

houding nie verbied is nie.
A. E. TROLLIP,
" Minister van Arbeid,

AANHANGSEL A.

22. LICENSING OF LEARNERS oN CERTAIN OPERATIONS.

() Application for a licence to employ a learner upon an
operation referred to in clause 4 of Part I of this Agreement
shalt be made by the employer to the Council on such form as
may be prescribed by the Council.

(2) Each licence referred to in sub-clause (1) shall be signed
by the Secretary of the Council and shall show the learner’s
name and age, the operation on which he is employed, the
minimum wage payable to him, the name of the employer and
the period during which the licenice shall be vahlid.

(3) The Council or the Executive if it deems fit after one
week’s notice in writing has been given to the employer and to
the employee, may withdraw any licence issued in terms of this
clause whether or not 'the period of validity has expired.

@4 A d‘uphcate of every llcence issued in terms of this clause
shall be given to the employee.

(5) For the purpose of determining the minimurn wage payable
to a learner employed in terms of this clause, the length of all

. his service in the Industry shall be taken into consideration.

(6) No learner eniployéd in terms of this clause may be
discharged or may leave his employer without the approval of
the Council.

(7) On the completion of his period of learnership and at the
request of the learner, the Council shall issue a certificate to
this effect to the learner concermed. -

23. ProHIBITIVE EMPLGYMENT.

Notwithstanding anything to the contrary in this Agreement,
no provision which prohibits the engagement or employment of

- an employee on any class of work or on any conditions, shall |

be deemed to relieve the employer from paying the remunera-
tion and observing the conditons which he would have had to
pay or observe had such engagement or employment not been

. prohibited and the employer shall continue to pay such remune-
_ration as if such engagement or employment had not been
. prohlbrted

‘A. E. TROLLIP, .
Minister of Labour.

' NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA.

) ~ DIENSSERTIFIKAAT.
- Familienaam ; . Vooraanis

Adres Nuwe adres

Vcnrkorgﬁfondmmnmcrw...__..:...__.,-... i Nuwe: adres.

Geboorledatum Nuwe adr&a

Geslag Nuwe adrﬂl

Ras .

Handtekening van werknemer.

ONDERVINDING. .
: Lengte van diens. y e
- Jr. | Mde. -

Bae. |

"L.W.—Hierdie kadrt moet op ‘n veilige plek bewaar word aangesien dit 'n noedsaaklike register is vir die doeleindes van die Rhad en

Voorsorgsfonds

- 13



14 BUITENGEWONE STAATSKOERANT, 3 JULIE 1964
ANNEXURE A.
NATIONAL INDUSTRIAL COUNCIL .OF THE LEATHZER INDUSTRY OF SOUTH AFRICA.
SERVICE CERTIFICATE.
Surname. Christian Names :
Address ~ New Address
Provident Fund No - “New Address
Date of Birth New Address.
Sex.. New Address
Race
Signature of Employee
s EXPERIENCE,
Length of | “ﬂ}ethgr _
Name of Date of Wage Date of Waei Occupation Emplosicats teo:wgf Employer’s
Employer. Engagement. | - Leaving. S pation. i accord. - Signature.
. . L . (Yes or '
Yrs. | Mths. | Days. No).

N.B.—This card should be kept in a safe place as it is an essential record for Council and Provident Fund purposes.

. BT

AANHANGSEL B. , = =

NASTONALE NYWERHEIDS‘.RAAD VIR DIE LEERNYWER—

HEID VAN SUID-AFRIKA,

DIENSSER TIFIKAAT.
' " No. van sertifikaat o

Afdeling van die nywerhm.ri .
Naam en adres van werkgewer

ANNEXURE B.

.NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER
INDUSTRY OF SOUTH AFRICA.

SERVICE CERTIFICATE.
No. of Certificate

Section of the Industry.
Name and Address of Employer—

Ek seruﬁseer hierby dat ondergenoemde persoon in diens was en
dat onderstaande besonderhede korrek isi—

1, Familienaam (of Naturellenaam)-

Fondsnommer

2. Voorname s .
Belastingnommer (N‘

3. Adres =

4, Geboortedatum . Geslag Ras.

5. Werksaamhede

6. Loon betaal op datum van dlensbeemd:gmg___ww
Loongroep () S.F. e e () P.F i S

7. Datum van diensaanvaarding

8. Datum van diensbegindiging

9. Diens uit eie beweging verlaat (Ja/Nee)

Datum van laaste Joonverhoging. ooreenkomstig die bepalmgs
van die Qoreenkoms.....

Die nommer van die dienssertifikaat uvitgereik deur die vorige
werkgewer (voeg naam in) was

Siektefonds:— _
(@) Getal bydraes tot op datum....
®» Voordele opgeloop tot op datum_

Uitgereik te-

op hede die

)
=)

[y
-

[
L

dag van

Handtekening van werkgewer/
' . sekretaris.

P14

this

1 hereby certify that the undermentioned person was employed b
me and that the particulars detailed hereunder are correct:—

1. Surname (or Natwe name\

Fund No. -
2. Christian names

Tax No. (N)
3, Address
4, Date of birth,
5. Operations

6. Wage paid at date of leaving
Wage group (@) 8.F. oo (b) L% O E—

Date of entering service
8, Date of leaving service
9. Whether left of own accord (Yes/No)

Race—mmien

.

10. Date of last increase in terms of Agreement o
11. The number of the certificate of service issued by previon
employer ... {insert name) was
12. Sick Fund:— _ '
(@) Number of contributions to ‘date
(b) Benefit accrued to date how
Issued at ‘ A
day of ... , 19...

‘Signature of Employer/Secretal
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AANHANGSEL C VAN DEEL L.~
Per week.
- _ Gedurende die
o : eerste 18 maande,
bereken vanaf
“ die datum Daarna.
waarop hierdie )
u ‘ QOoreenkams in
. werkirg- ree,

' 1 R
—Nagwagte s e e K BB R AR R SR R 7.06 7.24
B—Voorraadmanne en/of pakhmsmanne versendmgsk]erke ................ S S . 9.31 9.44
O —St0OMKEtEIDEAIEIEIS . . . v vt v v et e et e s e st e 6.16 6.34
D.—Motorvoertuigbestuurders wat 'n voertuig bestuur wat gehsens;eer is om ’n loonvrag te dra of trek
van—
(i) minder as 3 ton..... 8.86 ' 9.04
(i) 3 ton..... e R S RS R ' 9.31 9.44
(iii) meer as 3 ton maar hoogstens 5 tON. .. .. it iiiiniiiriiiiiiiiei it 9.91 - 10.04
(iv) meer as 5 ton maar hoogstens 7 ton......... FeEi SRR T e PR - 1181 11.94
E.—Minderjariges wat in diens geneem is vir beroepe waarvoor daar nie lone in h:erdle Qoreenkoms )
' voorgeskryl word nie:— .
Eerste ses Maande., ...vveverermrarnesarrnaens R R R SR A 3.01 3.14
Tweede SES MAANAE. « eevnnrrsnaneesnenseneens T T T e 3.31 3.4
Derde ses maande.......coovvnnnnnnnsn 3.61 3.74
Vierde ses maande...c..civsvesensssnnnnesnsnn R SR A S 3.91 4.04
Vyfde ses. maande,¢ 4.51 4.64
Sesdes&smaande.. 5.11 5.24
Daarnd........... . S — 5.71 _ 5.84
F—Werksaamhede in verband met die maak van kartondose — » :
M Valmes- en/of draaiende snymasjien en/of kerﬂnasjlen met— ' o
# (@) kragaandryWing. ..o veeerrnerneanneannans b en ok T 13.51 13.64
; (b) handaandrywing............... N - . 10.86 10.99
(i) Kartondoosmakers............%.. S B T TP weeeen 6,46 6.64
(iii) Die maak van kartondose voigens ondervmdmg' e ; ; :
Eerste ses maande....ocvevevnennes iraesiieieeveaiinenisiany - 3.01 3.14
B ’ Tweede ses maande.............. . 3.31 3.44
' Derde ses maande‘... 5 3.61 3.74
“ Vierde ses maande....oiiviiirenicas SRS R S e e s viss 360 4.04
Vyfide 888 MAANCE. ;. wienwandadins sim i wine o s oie an s S v wwiie o deva sV msi s 4.51 4.64
Sesdemmaande.,. “5.1 5.24
. Daarna....c.eveeiriainanen D R e D GevE S e cerbasease. o 6.46 6.64
G—-Werknemers wat letters met die hand set en etikette met 'n drukmaspen druk S e e “12.21 12.34

H.—Werknemers wat kantstrokies maak:—

- (@) Splits, skaaf, sny, groewe maak en afskuinS....ceceevreesvuiarsasnnnnnns s 8.26 8.44
(®) Alle ander werksaamhede, .. .oviieieniian e ey ! 5.26 5.44
P DR A e 556 - 5.74
T A ) DEEL II. :
SPESIALE BEPAL]NGS VAN TOEPASSING OP D[E SKOEI-SELAFDELING VANI DIE LEERNYWERHEID,
1. Lone.

. Die loon wat vir cmge werksaamheid in Aanhangsel A van hierdie deel voorgeskryf word, is van toepassmg op daardie werksaam-
heid afgesien van die departement waarin dit verrig word. ]

2. I.DONMNSPORINGSKEMA.

(1) Geén werkgewer nwg van n werknemer vereis of hom toelaat om volgens 'n ]oonaam;ponngskema of *n stukwerkstelsel te werk,

deel daaraan te neem of dit met *n ander te deel nie tensy sodanige werkgewer by wyse van ’n vrystellingsertifikaat behoorlik daartoe

agtig is. Die Raad of die Uitvoerende Komitee van die Raad mag sodanige vrystellmgsemﬁkaat uitreik. Dp di¢ voorwaardes wat die
f{m‘d van tyd tot tyd mag voorskryf.

(2) Aansoek om sodanige vr stellmg moet in die eerste plek gerig word aan die distrikskomitee in wie se gebied die bedryfsinrigting
van die werkgewer geleé is, en. die distrikskomitee moet dan ’n aanbeveling in verband met sodanige aansoek by die Uitvoerende Komitee
doen. FElke aansoek moet, benéwens alle ander besonderhede wat die werkgewer wil voo:le, die volgende inligting bevat: Die naam van
die firma, die getal werknemers, die departement en werksaamhede daarby betrokke en ’n kort beskrywing van die voorgestelde skema.

© 3. DIFFERENSIELE LONE.

; (1) Daar mag nie van *n werknemer vereis word om meer as twee werksaamhede wat in B D E en F van klousule I van Aanhangsel
- A van hierdie deel gespesifiseer word en wagmroor hoér lone as R8.56 gedurende die eerste 18 maande bereken vanaf die datum waarop
hierdie Qoreenkoms in werking tree, en R8.74 daarna, voorgeskryf word, te verrig nie. Behoudens die bepalings van subklousule (3)
hiervan, moet 'n werknemer wat twee sodanige werksaamhede verrig; vir elke vur of gedeelte van 'n uur aan elke werksaamheid bestee,

- betaal word teen minstens die uurloon wat op elke sodanige werksaamheid van toepassing is; met dien verstande dat— ;

(i) as "n werknemer vir 'n hele ¥veek uitsluitlik gebruik word vir *n werksaamheid ten opsigte waarvan 'n Toon van meer as
R8.56 gedurende die eerste 18 maande, bereken vanaf die datum waarop hierdie Qoreenkoms in werking tree, en R8.74
daarna, betaalbaar is, sodanige werknﬂmr vir daardic hele week mmstens die loon: moet. ontvang wat vir sodanige
werksaambeid voorgeskryf word; -

(ii) as 'n werknemer vir altesaam meer as vier uur in *n week gebruik word vir die verrigting van elkeen van twee werksaam-
- hede waarvoor daar verskillende lone in die Ooreenkoms voorgeskryf word, hy teen die uurloon wat op elke werksaam-
heid van toepassing is, besoldig moet word ooreenkomstig die tyd wat hy daaraan bestee het, met dien verstande dat
sodamge werknemer vir minstens die helfte van sy tyd teen die hoér loon besoldlg moet worcl

(iii) as *n werknemer op wie (ii) hietvan betrekking het, oortyd werk in verband met 'n werksaamheid waarvoor °n laer loon
voorgeskryf word, die loon wat op sodanige oortydwerk betrekkmg het, 50 persent van die hoér loon en 50 persent van
die laer loon moet wees. )

(2) ’n Werknemer wat op 'n bepaalde dag gebruik word vir die vemgung van enigeen van dle werksaamhede genoem in subklousule
(1) van hierdie klousule en ook vir een of meer van die werksaamhede waarvoor 'n loon van R8.56 gedurende die eerste 18 maande, bereken
-vanaf die datum waarop hierdie Ooreenkoms in werking tree, en R8.74 daarna, of minder voorgeskryf 'word, moet vir al die tyd wat hy
gg daardliéiag gewerk het, besoldig word teen die loon wat van toepassmg is op die werksaamheid waarvoor dle hoér of die hoogste loon
taal wo.

(3) (@) 'n Werknemer wat gebruik word vir snywerk soos in paragraaf B (i) van Klousule 1 van Aanhang:,e] A van hierdie deel bepaal
word en van wie daar in *n bepaalde week vereis word om buitestukke ujt meer as een klas materiaal te sny, moet vir die sny van sodanige
buitestukke besoldig word asof hy vir al die tyd wat hy in daardie week gewerk het besig was met die materiaal ten opsigte waarvan die
hoér of hoogste loon betaal word. Vir hierdie doel word tonge nie as buitestukke beskou nie en m,ag hulle gesny word teen die loon voor-

geskryfl in genoemde paragraaf B (i).
i ). Gekwahﬁseerde werknemer wat in 'n bepaalde week gebruik word vir meer as ¢en werksaamheid wat in C van klousule 1 van :
'Bylae A'van hierdie deel gespesifiseer word, moet die loon betaal word wat hy sou verdien het as hy vir dicsclfde tyd uitsluitlik gebnuk is
vir daardxe werksaamhede waarvoor die hoer of die hoogste loon betaal word.

15
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(4) (a) Die werkgewer moet elke werknemer op wie hierdie klousule van toepassing is, voorsien van 'n registerboek in die vorm
aangetoon in Agnhangsell B van hierdie deel, en die werkgewer moet die werksaambeid wat verrig is en die tye waarop elke werksaambheid
begin en beéindig is, daarin aanteken. Die tye moet aangeteken word by die begin en by die be€indiging van elke werksaamheid. Die boek
moet onder gewone omstandighede deur die werknemer behou word maar moet aan die werkgewer oorhandig word wanneer hy dit vir die
doeleindes van sy registers nodig het. . -

(b} Waar daar geen registers ooreenkomstig die bepalings van paragraaf (a) van hierdie subklousule gehou word nie, moet die
werkgewer aan die betrokke werknemer die loon wat van toepassing is op die werksaamheid waarvoor die hoér of die hoogste loon voor-
geskryf is, betaal vir al die tyd wat hy gedurende daardie week gewerk het,

4, LISENSIERING VAN LEERLINGE WAT SEKERE WERKSAAMHEDE VERRIG.

Geen werknemer mag 'n leerling vir snywerk, die uitsny van sole uit leer, oortrekwerk, spanmasjienwerk. (uitgesonderd leesbedekking),
die aannaai van kantstrokies, soolstikwerk, sootnaaiwerk, ri-afwerking en groefsnywerk en die gladsny van rande in diens neem nie behalwe
kragiens 'n lisensie wat deur die Raad of die Uitvoerende K omitee coreenkomstig die bepalings van klousule 22 van Deel I van hierdie Qor-
eenkoms uitgereik is nadat die Raad of die Uitvoerende Komitee hom daarvan vergewis het dat daar behoorlike fasiliteite bestaan vir die
opleiding van sodanige leerling, '

5. ONGEKWALIFISEERDE VOLWASSE MANLIKE WERKNEMER,

(1) 'n Manlike werknemer (uitgesonderd *n vakleerling) wat ouer is as 21 jaar en wat voorheen in die Nywerheid werksaam was vir ’n
tydperk van minstens 12 maande en wat, na die mening van die Raad of die Uitvoerende Kornitee, weens gebrek aan ondervinding nie
daartoe in staat is om op 'n bevredigende wyse 'n werksaamhbeid te verrig nie waarvoor hy gebruik word of gebruik sal word en waarvoor
die voorgeskrewe minimum loon meer is as R8.56 per week gedurende die eerste 18 maande, bereken vanaf die datum waarop hierdie -
Ooreenkoms in werking tree, en R8.74 daarna, mag met die goedkeuring van die Raad of die Uitvoerende Komitee (wal mag handel op 'n
aanbeveling wat vooraf van 'n distrikskornitee verkry is in gevalle waar so 'n komitee vir die betrokke gebied bestaan) as 'n ongekwalifi-
seerde manlike volwassene vir sodanige werksaamheid in diens geneem word teen 'n loon wat laer is as die minimum loon voorgeskryf in
Aanhangsel A van hierdie deel; met dien verstande dat sodanige laer loon nie minder mag wees nie as. die volgende:—

: Per week.
3 * Gedurende die =
’ ' eerste 18 maande, =
bereken vanaf
die datum Daarna.
waarop hierdie ’
Qoreenkoms in
wrkig tree.

) R
Gedurende dic eerste ses maande diENS.....ooveveevssnsrsiniisirausvisraaverinsn - 8.56 . 8.74
Gedurende die tweede ses maande diens........... S e S R 9.01 9.14
Gedurende die derde ses maande diens....c..oonn... R e e iR 9.62 9.74

en daarna moet 131 die voorgeskrewe loon ontvang vir die werksaamheid waarvoor hy in diens gerieem is; met dien verstande dat niks in
hierdie klousule die vitwerking mag hé dat °n korter tydperk as twee jaar nie toegelaat word nie; met dien verstande dat waar dit nie
moontlik is om die toestemming van die Raad of Uitvoerende Komitee vooraf te verkry nig, *n werknemer ten opsigte van wie aansoek gedocn
is om toestemming ont hom as *n ongekwalifiseerde manlike volwassene te laat werk ooreenkomstig die bepalings van hierdie subklousule
;v(anaf die datum waarop hy met sodanige werksaamheid begin, nie minder betaal moet word nie as die loon voorgeskryf deur die distriks-
omitee. )

As die Raad of die Uitvoerende Komitee n hoér loon spesifiseer as die loon wat deur die distrikskomitee voargeskryf is, is sodanige
hoér Toon van toepassing vanaf die datum van die Raad of die Uitvoerende Komitee se besluit.

Ingeval die Raad of die Uitvoerende Komitee "n aansoek weier, mag agterstallige lone bepaal word slegs vir die tydperk wat langer
is as ses weke vanaf die datum waarop daar met die werksaamheid begin is. .

© . (2) 'n Lisensie om ’n ongekwalifiseerde manlike volwasse werknemer ooreenkomstig die bepalings van subklousule (1) in diens

te neem, moct uitgereik word ten opsigte van elke aansoek wat die Raad of die Uitvoerende Komitee goedgekeur het, en 'n afskrif
moet aan die werknemer oorhandig word.

(3) Getalsverhouding van werknemers:—

{a) Die getal ongekwalifiscerde mantike volwassenes wat ooreenkomstig die bepalings van subklousule (1) in 'n bedryfs-
inrigting in diens geneem is, mag te eniger tyd nie meer wees nie as een sodanige werknemer vir elke 20 (of gedeelte van
20) ander werknemers {uitgesonderd leerlinge en vakleerlinge) wat meer as R8.56 per week gedurende die eerste 18
maande, bereken vanaf die datum waarop hierdie Ooreenkoms in werking tree, en R8.74 per week daarna ontvang vir
die werksaamhede gemeld in B, D, E en F van klousule 1 van Aanhangsel A van hierdie deel.

(b) By die berekening van die getalsverhouding word werkgewers nie in aanmerking geneem nie.

6. GEREEDSKAP.
Alle gereedskap moet gratis deur die werkgewer verskaf word,

7. OPGAWES IN VERBAND MET GETALSVERHOUDINGS.

Fike werkgewer moet voor of op die derde dag van elke Kkalendermaand *n staat aan die distrikskomitee vir sy gebied, of waar daar
- nie so 'n distrikskomitee bestaan nie, aan die Uitvoerende Komitee voorlé wat ten opsigte van die laaste werkweek van die voorafgaande
maande toon hoeveel werknemers geraak is deur die bepalings van die OQoregenkoms betreffende getalsverhoudings en hul werksaamhede
en lone, tesame met 'n verduideliking van enige onreélmatigheid in verband met die getalsverhoudings.

AANBANGSEL A VAN DEEL II VAN DIE OOREENKOMS.

1. SKOEISEL NIE ELDERS GESPESIFISEER NIE.

A —PATROONAFDELING.

- Per week.

’ Gedurende die

eerste 18 maande,

bereken vanaf
die datum Daarna.
waarop hierdie
_ Ooreenkoms in
werkig free.

(i) Gekwalifiseerde werknemers wat i diens geneem ig as patroonsmyers wat oorspronklike oniwerpe
produseer en volgens beperkings met die hand gradeer, en/of skoentekenaars............. 15.31 o 15.4
(ii) Gekwalifiseerde werknemers—

(@) wat met die hand gradeer maar nie volgens beperkings nie en wat nie oorspronklike ont-

werpe produsesr AIE. . ... cvoveiicveiiienaean g m e g acd R e P T
(&) wat met gradeermasjiene werk en voigens beperkings gradeer......... s A e s 1291 13.04
(c) wat oorspronklike voeringpatrone volgens oorleerpatrone sny, in gevalle waar daar gee

leeseksemplare of oorspronklike onrwerpe geproduscer word nie.......... o b

(iif) Gekwalifiseerde werknemers—wat met gradeermasjienc werk maar wat nie volgens beperkings
graddeer_nis en wat gebruik word vir enige werksaamheid wat nie in () en (i) hiervan ges oL o —
VVOEA THE . o oce sie v o o o o s o o e 0 4u0 scn oum 250 4cn 0.0 410 60 00 0k div Wir 00 8 % 8 400800 4 0a LbbinpmwababinupinrnEares, . .
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B.—SNYAFDELING,
i Per week.
" Gedurende die
eerste 18 maande, .
bereken. vanaf i
die datum Daarna.
waarop hierdie )
Qoreenkoms in
werkirg Iree,

Gekwahﬁseérde werknemers wat gebruik word vir—

(i) Snywerk—
(@) Basgelooide of chroomgelooide splitleer, basgelooide of halfchroomgelooide kalfs-?
leer, chroomgelooide suedekalfsleer en basgelooide skaap- en bokvelle..... -

Wit kalfsleer wat ten volle chroomgelooi is vir- die vervaardiging van skoene in een .
stuk, bluchers en velskoene alleenlik, maar uitgesonderd skoeisel vir mynwerkers 13,51 13.64
en skoeisel van dre mynwerkerstlpe (almal in Suid-Afrika gelooi)............. i

Kinderskoeisel, enige materiaal, alle nommers tot en met nommer 1§ en alle leer-
pantoffels (wr manps, vrouens en KINAETEY. v v srewin S it dt i adite S e

() Enige ander leer, mct inbegrip van kunstiggedrewe leer, weefstowwe, maar nitge-
sonderd skﬂetsel vir mynwcrkers en skoeisel van die mynwerkerst:pe 15,31 ’ 15.44
oy T ngeval daar 'n geskil ontstaan oor wat ,, kunstiggedrewe leer ™ is, is die 5
I Raad se bes]l.ssmg finaal.
. Met dien verstande dat een gekwahﬁseerde snyer uit elke drie (of 'n gedeelte
van drie) wat ooreenkomstig die bepalings van hierdie paragraaf in diens geneem
i, 'n bedrag mMoet ONLVANE VA ..uuuersunraeanossnrsresssonsionnsransons 15.31 15.44
By die berckening van hierdie getalsverhouding moet die serteerder van '
gungde stukke ingesluit word as hy u:tslulthk vir sorteer-en/of mywerk gebruik
wor
,,» Gedeelte van drie ™ betekm 'n Tes van minstens twee nadat die totale getal
vakmanne deur drie gedeel is.

(¢) Mynwerkerstelwels en stewels van die mynwerkerstipe en soldaatstewd&-‘-—

(1) vervaardig ter attvoermg van 0 Koatrak. . oo uivseases s sassns s s e 15.31 15.44
\ (2) nie ter uitvoering van 'n kontrak vervaardig nie, met dien vmtande dat al so- . -
danige skoeisel geag word vervaardig te wees ter uitvoering van ‘n kommk . -
tensy die teenoorgestelde bewys Word..........ciiiiiiiiiiiiiiiiiaaa, i5.31 15.44

Getalsverhouding.—Vir.elke vier (of gedeelte van, vier) gaknahﬁseerde snyers
mag daar nie meer as een leerling of proefvakleerling in diens geneem word nie,
met dien verstande dat, vir die toepassing van hierdie klousule, vakleerlinge geag
word leerlinge te wees.

., Gedeelte van vier " beteken 'n res van minstens een nadat die totale getal
gekwalifiseerde snyers deur vier gedeel is. .

(ii) Voerl.ng- binnesool- en paswerk, snywerk en/of klein versmrse[s aanbring cn/of nltsnysels
met 'n pers of houthamer uitklop:—

Binnetonge en smal agterlissies vitsny uit afva[stukke vir die geskikte dele van skoene van . .
. die Oxford- en Derbypatroon vir kinders, seuns en meisies. ...........c.ucia .0 o 10,51 0 o 0 10.64

Vir al die ander snywerk in verband met tonge en agterlissies moet daar- betaal word: s by

teen die skaal wat van toepassing is op die sny van die materiaal poreenkomstig die -

bepalings van pa.ragraaf §6) hlervan

- Opmierking—'n Versiersel is "n versiering wat nie 'n noodsaaklike deel van die skoen

se oorleer uitmaak nie.
Ingeval daar 'n il ontstaan oor wat *n ,, Klein versiersel * mitmaak, is die’ Raad

se beslissing, na ondersoek, finaal. .
Getalsverhouding. —Vir elke gekwalifiseérde werknemer in hierdie afdeling mag daar ;

hoogstens twee leerlinge in diens geneem word teen lone ooreenkomstig die skaal wat in

- klousule H van hierdie Aanhangsel vir leerlinge voorgmklyf word. :

(iii) Patrone uitreik— ;

Bediening van SplitSmMasiien. .uues cvscreesenrenrareeesnerenensnnrnessssnsesns s 10.21 10.34
(iv) Nommers afstempel en/of verf— ’ _

Die aanbring van Acme-agterStuKKe. .u.uuuuevserresnraerernrsnsssesenansssaraees - 8.56 : 8.74

. C.—STIKAFDELING.
Gekwalifiscerde werknemers wat gebruik word v‘r,

- () ,, Puritan "-masjieowerk.. ... viivoianns 11.11 1
gn) Die stik van voorskote op coﬂeer met bunesoolstikmasnen......................;.... 11.11 ' 1
(di1) 5. PiloL P -IasSTOnWETR . . to i s saemes € s ol haioe e s sa e s s e e - 10.51 1
(iv) Ander masjienwerk— ' "
(a) Alle stikwerk op bas- en chroomgelooide splitieer, bas- en halfchroomgelomde kalfs-'
leer, suede en chroomgelooide, kalfsléer, voeringmasjienwerk, ‘wit Kalisleer wat ten
volle chroomgelooi is vir die vervaardiging van slegs skoeisel in een stuk, bluchers
en velskoene, maar uitgesonderd skoeisel vir mynwerkers en skoeisel van die myn- ) i
werkerstipe (almal in Suid-Afrika gelooi).......oiiiiiinriinnienionnns P 7.96 8.14
_ (b) Werksaamhede met ander soorte leer as dié€ in (a) gespesifiseer:—

Stikwerk aan voorstukke............... S RS N
Addisionele rye op die voorstuk en paral]el met die vourstuksnkwerk met
magfienstk . oausa gl e e e b e
Stikwerk aan oorskoene (hele oorskoenc)
* Fantasieskoene volgens die saamhoustelsel, hceltemal met masuen gesuk (a]lc
SOOMEN. . it s 2 i s FEpE L g e R e - 8.86 9.04
Fantasiemasjienwerk volgens die saamhonstelsel met mhegnp van krae, uit- '
snysels, oplegsels en sierpatroonstukwerk sonder merkers..... e reresranana
Randwerk of enige werksaamheid met afwerkmasjien, nitgesonderd Oxford- en
Derbypatrone en Derbysykante......oevareererverssernnnsensrsns AL
Stikwerk aan voorstukke van skoene met kwarte oor voorstukke.......... i
(¢) Ander werksaamhede as dié in (a) en (b) hierbo gespesifiseer, met inbegrip van die
aanbring van bindstukke vir Franse bindwerk plet- of afwerkmasjien. ....... 8.86 , 9.04
Alle masjienwerk aan soldaatstewels, uitgesonderd ,, Puot” en ,, Puritan "-masjien- . .
e o <A B N Niomd hs e AR 8B 8.86 9.04
(d) Alle werksaanﬁede aan kmderskoetsel tot. No. li. e e e S A
Alle leerpantoffels (vir mans, vrouens en Kinders)........ceveevrvuererarerenes .
Alle werksaamhede aan rund- en gemiddelde kalfsleer (u;tgeaonderd stikwerk aan. 7.96 - 8.14
oorskoene, fantasiewerk en werk aan skoeisel vir mynwerkers of skoeisel yan die | :

mynwer A A A B L

n
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. Per week,

Gedurende die
eerste 18 maande,

bereken vanaf'

die datum Daarna.

waarop hierdie

Ooreenkoms in
) werk:';l:{r free. i
*(v) Vetergate maak, perforeerwerk, afskaafwerk ploonwerk en blmkmaakwerk met ’n masjien .
of met die hand en paswerk “op 'n blok i—

(@) Bas- en chroomgelooide splitleer.........c.......
Bas- en halfchroomgelooide kalfsleersuede, chroomgelmlde kalfsleer en basge]ootde
skAap- en BOKVEIlE. . wunvimaisi v raie i a s ms vae s se S R 7.96
Wit kalfsleer wat ten volle chroomgelooi lS vir die vervaardiging van s!egs skoeisel * - 8.4
in- een stuk, bluchers, en velskoene (alles in Suid-Afrika gelooi). vevvininanann )
(b) Alle ander soorte Jeer........ e o S s o S e a0 )

(vi) Plat bindwerk....... C e s s e e e e e e e b e b s e s A e e e e
Vasmaakwerk....... R e R T R SRR ._,.W
Omdraai van bmdwerk.r....
Aanwerk van gespes en imope......,
Knoopsgatwerk. .... et saea e e e e e e b e s e e e A e e e e e
Omboorwerk........ S .Y SUOUG  - H T Of
Deurslagwerk met die BN« war v s o 40 £ s e 0 0 win'e o 0 w0 o e o' rm ' e v o S 7.9 ... 8.14
K rttis e DANGSHRWETE t-o-v o s v iomess o s S s S v o v ot vy e
Naatstrykwerk. ....ooovevenanss R R e e R e
Soomplatstaanwerk......., R TG
Strikke en gespes met die hand of *n maspen “aanwerk
Assistentswerk (uitgesonderd dié wat paswerk op 'n blok doen).,.....¢ e e e e e e n J

D.—AFDELING VIR SOLE EN HAKKE,
Kkzs I-werksaamhede.

&

Gekwalifiscerde werknemers wat gebruik .word —

(i) As SOOISNYers Uit 16er.....evussssrnerunrrarmmeeioreraannas VP = NP
Vir die sortering en pas van ougegmdoerde en ong&etempelde voorrade.......... 1471 14.84
Vir die sortering van gegradeerde en gestempelde voorrade...........ccviiviiiiasinnan : _
(i) As snyers van binnesole, verstywers, deurlopers, middelsole en toonleers ‘wit ander leer as
splitleer, en soolsnyers uit ander materiaal as leer................ 12.91 13.04
Vir die dunnermaakvangefatsoeneerde rubbersole op d:epers s v ' :

(Getalleverhouding.—Kyk klousule K.)

- Klas Il-werksaamhede.
Gekwalifiscerde werknemers wat gebruik word:—
(i) Vir groefsnywerk—
Randgenaaide bmnesole...........,._.,.................:.........,.-..-....m....-.....,... 10.51 10.64
Vir ander werk...... T U L S v S —— 10.51 o 10.64
Perssnywerk, uitgesonderd dié genoem m Klas | S -,... 10.81 10.94
(if) Vir monteerwerk met gesorteerde en gegradeerde voorrade. . BN N O : ;
Vir die aanbring van ribbes aan randgenaaide binnesole. ... . veisvieceviieracniaes ko
Klapsplitswerk......... AR e :
Vir versterk- en bandaanbrmgwerk
Vir hakvormwerk....... | I e e e '
Vir die maak van hakke..... ..... SO S e S e R [ | 10.34
Vir die pers van hakke............ OSSN S
Vir die inslaan van Zroot SPYKEIS. ... .. .«e e s i s soe oo oon acs ses sw sie s7a 0 5 sin s20 4za wis sma 00 8 00 s
Vir die afronding van sole en bmnmole.........-...... S N A AR
Vir die maak van groewe in sole.......... L R A R M WA

Vir: die il VAN PUDEE.ia s ssvy f 0o i 6 i s sovaia mie i ama s e o s vw T ——
I (Getalleverhoudmg —Kyk klousule K.)

Klas ITT-werksaamhede.

Gekwalifiseerde werknemers wat gebruik word viri—

Die oopsny van groewe.......ceevaaavanas SO P,
Die bedekking van rande. . ........... L - A ———
Dleafwerk A PARHE m ms i S SR S A R R
Masjien wat die rande van sole outomaties voorberel voordat hulle vasgesit word...,...........
Bmgwerk ..................................... e
Kantwerk aan binnesole.....cocoiiiiienensnraas R e e S e R A
Dievasspykervansoolt_pesen/ofrande.............................. .......
Randomdraaiwerk......... e PR S
Skuurwerkmperskamer.........'.. .........
BrUgMONIEEIWETK . o2 vv s v s v asrsansresaassnsesnsessttrorsssssassssasrsnssnsssasassnesnss
BrugVOrmMWeTK ., . 1 vevreareetsisetarosserscrsensseseerasanastossaaiona i ATERr e > 8.56 8.74
SkaafwerK oo isisssninimsasanssinsmsssnes P, A A w4
Nommerstempelwerk....... 5 cieriniians A S ——
Vormwerkaansole,bmnesoleenverstywers............... ...... DR - ——
Sool- en binnesoolsplitswerk........ovvve R W R R R S M BN
Bediening van soolgradeermasjien,...... e RN e R RN AN
Sole rofmaak vir aanplakwerk...... ; :
Die aansmeer van rubberlym........ovvvevnnans SRR
Die poleer en krimp van verstywerS...ovvavasas A AT R X ; ?
Die bereiding van KantStroKieS..useeesssssssssaisnsassroreseresssroraracenrarsssssossosas)

(Getalleverhouding.—Kyk klousule K.}
E.—MAAKAFDELING.
Klas I-werksaamhede.

Gekwalifiseerde werknemers op—
(i) Oortrek en ,,Consol "-leeswerk en/of = Littleway "-leeswerk— _
Ea) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasgesit word.. 14.71 14.84
b) Spyker- en/of spyker- en stikwerk uitgesonderd aan skoeisel vir mynwerkers of i
skoeisel van die mynwerkerstipe en leerstewels........ R R R 12.91 13.04
?:) Gekombineerde oortrek en leeswerk aan voorste deleviivevivrnniiannn Ve 14.71 14.84
d) Alle ander grade.......cocvininnnnns ey o B e e v | ARTE 14.84
(ii) Leeswerk aan beddings (alleen neusstukke) — .

(@) Randsoolwerk, behalwe werk waar die randsool met krammetjies vasg&sit word.... 14.71 i4.84
(D) ANGET WELK,.vvvessoneroransnssraosssssssrassssosiasassnsnstssnsssnnnrinsnsas 14.71 14.84
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Per week,

Gedurende - die

| 2 i : - eerste 18 muaande,

bereken vanaf »
die datum Daarna.
- waarop hierdie
Qoreenkoms in
Werkin[j{g tree.

R
) (ui) Lewwak aan beddmgs en kante met emge ‘masjien :— - s
{a) Randsoolwerk, behalwe werk ‘waar die randsool met krarnmet}m vasgesn Word 11.71 11.84
(D) AIIET WETK, covvnin s winiossin o s s o sy OISR A ST AN A S R R P 3 838 11.71 | 11.84
Opmerking.—As van ’n leesmasjienbediender vereis word om stewels of skoene
te lees (d.w.s. bedding en/of boleer en neusstukke) moet aan hom die hoogste lgon
word en geen differensi€le lone mag toegepas word nie.
As van ’n oortrek- en/of consolma.s_nenbedlender vereis word om op enige bepaalde
dag oortrek- en leeswerk aan ’n neusstuk, bedding en/of boleer te verrig, moet hy teen
die hoogste lone betaal word en geen differensile loonskalc mag toegepas word nie. !
" (iv) Sool geheel vassit met Krammasiien . ta sy sssesenssesasnsersenssassrssnssnsasassrse L © 2
)Randsole vaskram. 10.51 o 10.64
(v) Randsole vasnaai.. ...........‘ H e e e e 14.71 - . 14.84
(vi) Ru-afwerking:— e
) (a) Randsoolwerk, behalwe werk waar die randsool met krammetjies \easg&m word.. 14.71 . 14.84
(&) Ander werK....ovevvninnnnnnnn O S SR L 207 ) SR I 3% .7 |
(vii) Sole vasnaal 1471, - 14.84
~ (viid) Sole vasstik -— b e PV o
5 (a) Randsoolwerk, behalwe werk waar die randsool ‘met kmmmetjres vasgm:t word.. -14M1. . . 14,84
: §b) Bu;tesole aan !opcrs van Ind[ersandale op No 6 bulgstlkmaSJlen stlk... verneees o 12,91 13.04
¢) Ander. werk. . ..o rsrniammemnnis T DR A 4.7 14.84
(ix) (a)Masnengestikte boleeraansole kram,,.. - 10.51 10.64
(h) Masjiengestikte boieeraansolemetgarc\'aswerk.................................- . 10.51 . 10.64
(c) Masjiengestikie toonkappe VOIM. ... ..ovvrsiniasernsusssrnrnsrsscnasanssssascess  10.51 ; 10.64
(d) Platformbedekkings met masjien S SR 10.51 - 10.64
(e) Leeswerk op Kamboriaanse masfien...iv.iveveeesrviesnrnseesvbannassvarersnnsosa 10,51 10.64
) Unt)klopwerk.—{Opmerkmg‘-geen werknemets onder 18 Jaar oud mag mtklopwerk vemg g I
nie):— ) _
(@) Randsoolwerk, behalwe Werk waar die randsool met krammetjies vasgesit word.. - 12,31 - 12.44
(b) Mynwerker- en mynwerkertipeskoeisel en leér- en leértipeskoeisel. .. .. b e 13.51 13.64

,» Leértipeskoeisel ™ beteken die swaar tipe stewel waarvan dleselfde swaar werk
as kontrak-leérstewels verwag word -
(c)Ander werk.......................................... R A . 12.31 L 2.4

{Getalleverhoudmg.—Maakafdehng )

" Klas I—werkmamkede a U wE
(@) Vir elke drie of gedeelte -van-drie gekwalifiscerde werkriemers op ‘oortrek, mas,uen- b5 bR
en/of leeswerk aan beddings (met vitsondering van leeswerk aan middel- en bostukk’e), rand-
sool en/of sele naai, stikwerk en ru-afwerking, mag daar hoogstens een leerling of vakleerling
-op proef in diens geneem word, met dien verstande dat vir die doel van hierdie artikel vak-
leerlinge as leerlinge beskou moet word.

; (b) Vir elke drie of gedeelte van drie gekwalifiscerde werknemers werksaam by ander
werksaamhede as dié genoem in (a) kan een leerling in'diens geneem word _ S

(¢) ,, Gedeelte van drie * waarna in (a) en (b) verwys word, beteken ’n res van minhstens

" twee nadat die totale getal gekwahﬁseerde werknemers deur dne gedeel is. ;

- s "% _ Klas. I-werksaamhede.
Gekwalifiseerde werknemers op:— . '
(i) Aansit met gom-proses— . -

Sool regsit aan boleer en terselfdertyd perswerk verrig..............oveennsn,

- Sool regsit aan voorkant van boleer en bedding voordat perswerk verrig word. .

Perswerk aan sool wat regg&elt is (sien klas III vir vasspyker aan bedding allecn)
Sole’aanmekaar stik met ’n ander masjien as *n snelstikmasjien voordat hulle aan die
skoen vasgenaai word, maar met uitsondering van skoene vir mynwerkers of

skoene van die mynwerkemnpe... ..............................

Inmekaarsit van masjiengestikte werk of oortrek van mas_uengmtlkte A sass

Kopspykers inslaan met die hand of masjien,....ooovvveiineniiiiiiiiieneiiinin,
Toonplateenhakskmmetdlehandofmaspenaanhrmg..........................

Hakke a8nsite s vose i oo e s dhnsamin s s i@ ivoie S T e R
~ Knoppies en kruissooltjies aan voetbalskoene sit. .
Handskaafwerk, behalwe masnengmukte WerkKs v v iviindas e e :
ITSTRETIR. s T R e i

_Voegwerk (voerings skoonmaak en bostukke oor aansluiting vasspyker)
Losspyker of vasspyker van voorkwarte en brugge......covvvenvanerann s e e ; 3
Louis-bekleedsel met die hand afwerk. S T SR vereeeene 102210 10.34
Metnmaspengelyk.maak.........................-....:....................;... ) A
BT T PP e e
. Magjiengestikte, gespykerde en/of gmpykerdeengestlkte sole anbring. . covesunenenss
Sole aanplak met plakmateriaal deur masjien verhit. .. ..
Verstyf, hoeke maak en vasspyKer....ovessveanesoeressveniossnscacesnns R ——
: Steke skei. . B L L T T T T P PO
- Draadspykgm'erk SRR T R R e
: Vorentoe vasspyker van ha.kbeddmgs. ST : .
Rotmaalcvan Bolee e iy verigiiianaiaen e svasseaiiiossirraani v
Brugklemermﬂaknadatditgenaans............................................

-

. Houthakke pas.....vivererirerrrverssasanannes

b Rande uitklop en SKaaf, e commne ornemmsoniimie Sim i sae b enesa it momemei o
Gedrewewerkoprandsoledoen ............ R R R
Randdreefwerk met "N MAaSjien. coveerveivivirionivennnnes SR ELTEE T TP TR I

i " Groot spykers inslaan en die veelvoudige mslaan van spykers...... vasisseas e ..J
_(n) Vulkamswprose&—

Sole aan geleesde bostukke vulkaniseer. .. . . - : g7
: Ra.nddreemkmet nmasjlenl{c.... ..... e ae e SR : ,} 10.21 & " 10.34

(Getal[everhoudmg.—Sien afdelmg K)
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Per week,
Gedurende die
eerste 18 maande,
bereken vanaf
die datum Daarna,
waarop hierdie '
Ooreenkoms in
werking free.
R R
. ) . Klas Ill-werksaamhede.
Gekwalifiseerde werknemers op—

Klopwerk..........: ......... sessaranan T L L L L T Y
Toediening met masjien van verstyfharse aan toonkappe......oceievsreracrovaicsioisrsnnes
Onderskoen opvul........ e i
Groewe en rande lig en sluit,.............

Spykers voer in masjien wat hakke aansit........... i
Gelykmaak van masjiengestikte dele met die hand.........vovvevvnann
Hakke 00K, cvans whivs san s snfpa s naanesans PR i
Insit van verstywers in boleer en Neusstuk....ovvieveerarirerissssivisrnsrsnsnttessosaeaats
Louis-hakbekleedsel met die hand afwerk.....covvvviiiirvecerrnnnnrnananns
Louis-hak gladmaak.......... RS L S ——
Louis-hakbekleedsel met die masjien afwerk........... A - M
Aweregse bevestiging van boleer op polvybedding.....cviiiiiiiiiiiiiiiiiiiiiiiiiiiiseiinn 8.56 8.74
Beddings met spyker-inslaan en/of vasslaan.........ccoiiiiiiiiiiiiiiiiiiiiiiiiiiisieeden
Beddings rondmaak........ v d b e R T
Middels aansit. ..cvvvreerinonaiananns IR e T e P e e
Sool aan bedding SpyKer Vir GOMPIOSES. . vvesransaesnsasrasrsnsasrassass R e o
Rubberlym aansmeer, bevogtig en vasplak. ....cvevsisssersrorersessrarsarersrsererassanes
Kopspykers sorteer....... e mER s ) A B R AR W S e
Groefsny in sole, randsoolwerk en/of rubbersole....cviieiriviiiiniiiiiiiiiiiiiiiiinnnae..
Vasspyker van sole of pas van binnesole........... D T L S
Spykers uittrek. .. ..vieiiiiiiiaiinan :
Onderste dele aan lees vasspyker........ e e R VR e
Spykers in agterstukke slaan voordat dit corgetrek word op skoene met toe rugge, en spykers
word hoogstens ! duim van die middel van die agterste van hakvlak geplaas (sien tekening). . J

i~

........... PRI

R

Sandaalrugge spyker waar geen verstywers gebruik word ni€. .cceeeiersesvacanis

Bostukke aan masjiengestikte dele en sandale SpyKer....covovirvireriisrsresiectcsnsarsnanss : )

Alle ander draadkramwerk........ccovvennenes e PP 8.56 8.74
Krammetjies uittrek nadat die boleer met die lees vasgestik iS.ccovavavvriiriirrierssneansnand )
Boleer afwerk..... SRR S e e U e S e S e e e

b (Getalleverhouding.—Sien afdeling K.)

_ . b Handleerwerksaamhede.
Gekwalifiseerde werknemers op:— _ :
(i) Met die hand oortrek en/of handleeswerk aan skoene vir mynwerkers of skoene van die
. MyNWerkerStPe. . .uvaussn it T SR 12.91 13.04
Opmerking.—Geen kwantum of aanwvillende loon word toegestaan vir handleeswerk
aan skoene vir mynwerkers of skoene van die mynwerkerstipe nie.

(ii) Ander oortrek met die hand en/of handleeswerk.......... e R W R
Handleeswerk aan beddings van masjiengestikte dele....... S s
Bankwerk met die hand soos vasspyker en sole en/of hakke met die hand aansit, asoo 10.21 . 10.34
rubberkwartpunte. ..coavevnians A R R A n S et R e
Leerstrokies aan houtsole spyker.......oivvninananns
[Getalverhouding.—Vir elke gekwalifiscerde werknemer wat werksaamhede bepaal in
(@ en (i) doen, mag daar hoogstens een leerling in diens geneem word.] ’

F.—AFWERKAFDELING.

? Klas I-werksaamhede.
Gekwalifiseerde werknemers opi—
(1) Gladsny van rande:— .
(i) Spyker- en/of spyker- en naaiwerk, maar met uitsondering van skoene vir mynwerkers )

en skoene van die mynwerkerstipe en leerstewels.....covvvenerissrssmmnunnans

Rubbersole en rubberkomposisiesole...... R S
Kinderskoeisel 1ot en met NOMMEL 14, ..evuesnnsssernnsnsseeneesrssemumensers @ 12,91 ‘ 13.04
Alle pantoffels (vir mans, vrouens en kinders)..........
Masjiengestikte skoeisel vervaardig uit rundkalfsleer.....ccvimovivimmamonenss ) ; ;
(i) Alle ander WEIK..uucusosrm vmes oo s om o o eue 0ut 020 ra mem e oms s com e ora 4oe o o dam 20 0is 120 14.71 14.84

(2) Afwerk van rande:—

(i) Gespykerde en/of gespykerde en genaaide werk, maar met uitsondering van myu-']

werker en half-mynwerker- en Ie8rsteWelS. ... vm s casuensrneiaenernmeniess

Binnesole..... S P
Briic en/of DO-SUKKE. .cieueruirensraenreesinsaerantasmmanreasseerissiveme 10.51 - g 10.64
Kinderskoeisel, alle nommers tot en met nommer H...ccviaiairinsniinnimmmne
Alle pantoffels (vir mans, vrouens en Kinders).......ooveuvmensrireiimuranees
_~ Masjiengestikte skoeisel vervaardig uit rund- en kalfsleer.........coviveevionmmes
(i) Outomatiese masjien vir die afwerk van rande, alle grade......ccviiiiinivannes 12.91 ) 13.04
(iii) Alle BOACT WETK.aversanerersrarnorssnnasonavsommnsssnnsssenseserssmumemen I3 13.04

(3) HAKK AFWETK. ...+ o s om e em b oo 44 0y 5vsms s cogamvsssnirspusasonsenrrovemmmemeeu 10,517 7 7 10.:64
(Getalleverhouding—Sien afdeling J.)
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Gekwalifiseerde werknemers op—

Betinsla, \kmetdiehandofmaspen Ceeeene e ....'!
OB IER BRIUIT o6 voiicn s siaoom i i s o S s A A 0 50 i S s e s m

Haksprociwerk... ....... g T N SR e R AR TR SR

- Gekwalifiseerde werknemers 015;

Kias II-werksaamhede,

i Per week.,
- Gedurende die
eerste 18 maande,
bereken vanaf

die datum Daarna.

, waarop hierdie

Qoreenkoms in

werking tree.
R

Hakke skuur.....ocnvuenas T A N AR L T W A SR e

Uitholwerk.......... e ......

Hee]temalafwerkmetdleha.nd................J....u.......................................
AfWerk van DO-StUKKE. . ..« s 1 aus oes st s10 s s sus 000 458 sos tms #sp 000 6.0 5 8 858 88 808 s aosbisss b assssnrasnmss L
Werk met bunkwiel...... RN e S e B e L G (15 | 10.34
Gladstryk van Louis-bekleedsel. .......ccuus. .
Rande en onderkante afvryf, en gebreke aan rande, hakke, briie, hoeke of onderdele herstel en
rand afwerk........ e T e A e R T B9 S A S
Beddingswielwerk........ R D T e
Sole gladstryk (d.i. die rand of voorste deel of brug van die sool met masjien- of met haudgereed
skap afwerk, hetsy voor of nadat die ondersool nagemaak en gepoleer is)................
Gedrewe werk op randsole dOBM....vveeuerveriersrrnreresanarsenerannsssnrans ik e
- 5 (Getalleverhouding.—Sien afdeling K.)

- Klas Ill-werksaamhede.

Borsel, opvil en,/0f BHENKVIVE. . s i com o s asivaossonisneions sisoes e siossee s sens e i
Gedrewe wWerlt 0D 8018 Q0BT « v aaim i v as v i s ms au'ad 5vas i ivs waie s b s e v s s e .
il\fe'l{fwvmgetsskuur...- ..... R R R R e e e R e A i
akke SBY.civoveesannaans
Swartmaak, kleurwasaansmwenbevogng....................................,........ 3‘56. A
Leeste insit, nittrek en wegbere......ovvvvriiissmransnsareans AR R R T 1
Hoiwerk(dlebandonderdlesoolrandverwyder) R e RN AR R A e A
Rand en 5016 alviyl. .o u e e e e s snssseannassnesnsanscnssraneransersserinen
(Getal]everhoudmg —Sien afdehng K)

G.—SKOENKAMER,

Gekwalifiseerde werknemers op— -

" Agterkwarte modelleer............

Namaakwerk.........covuen e e R Y R R SR R 12.31 12.44
Herstelwerkaanver!akteskoemel..........................._...-'.a..........,...,.......“ .
Relief- en/of stempeiwerk dOBN. . eeesrsiersrermrnnsnnnsansnsrsassamssnsssasasnssssnsass | - -
In dose verpak.......... NS . N O A S
Rangskik en/of SOrleer.. .o.vonvvnnernnesanean N A e e N e N i
Met blaasspuit afwerk....coovvinennnnn. R e R A R o S RN
Poleerinskoomnaakmetdlehand.. R R B R R s T A R .
UiStryK. s vs e srvrenesnnnsniannan, S e e e e e R e R e R e : '
Vaneuketwvoorsmn... e Eaaseiaavasessaseaerrtstasianssna s R SRR 7.66 o 7.84
Nommersopskaelsclstempel
Binnesole insit...evesvaivinnnsersas
B&ekrywmgennommersopetlkettestempel..........,.....«.......,

Binnesole gladmaak voordat hulle mgesnt of in dose verpak word. ..

H —LEERLINGE.

(1) Leerlmge wat bwg is met die werksaamhede genoem in klousuie 4 van Deel IT van hierdie Ooreen

Dleeerstesesmaandc s S R O R
Die tweede ses maande. .. covevveenarinan et R R R S
Die derde ses maande. . .oeveiennnsans T e D A R T e P e
Die vierde ses Maande. ...ovvsserrsecccrsrnraraneas R S e e
Dlevyfdesesmaande............ .............. PPN - F .
Die sesde ses maande...... T NS - SN - N W, e
Die sewende ses Maande...covveeennnneans R B O e W W S S B "
Die agste ses maande......oevvvvneernnn BN AN S O,
Daarna die voorgeskrewe loon.

. .

N

RERERERE

(=0 e R

ok e ok ot ek o

Soaounmpbww
L3 05 OF 00 0 00 GO Ll

.

(ii) Leerlinge van Klas 111 in die Afdeling vir sole en hakke, die maak- en die afwerkafdehng, volgens

ondervinding :—

Dleeerstesesmaande......... ..... R R A R R W 9 R .01
e tweede 568 MAANME. oo v e cas ie s e weie s o sm s s sy vy osees s vesess 3.31
Diederdesesmaande........,....... ....... R R R 3.61
Dicvierde 588 MAANAE. & civp viva cvveve i aiamm i o el o ek o e elia i s e R i 3.91
Die vyfde ses maande.............. GasE R B e G g R s 4.51
Die sesde ses maande....... B S P S P Rt 5.11
Daarna die voorgeskrewe loon.

)

mhg‘sumw
RRpRRpk

(i) Ander leerlinge, volgens ondervinding:—

_Die e2r5te 568 MAATIAO. « « v« v ss6ss se o 0 ¢ s #oo vin wrd sow oo wn & 4 = ool 654 $ub P dub 40 50 WEw ol aup Sub Sar oum e
‘Die tweede 565 MAANAC. .y vs v svvvrnsnnrsnsenanarsns T T T T —
Die derde ses maande. . .. usussmeciiiiiiiiiiiiaieiinn, A e e Vi
Die vierde ses Maande. .uive v vinamseasssrrnsstasiraiiiisaes GerEtTssaas Py N
D:evyfdesesmaande............................ ...... S T
Die sesde ses maande....ovvenessorersraranens g g <8
Die sewende 565 Maande. ... ue e ivesreesssosrsmsnssnssesnssns VG- S
Die agste $63 MaANde. ....ovvuermseesrrsosrmmmmsmmeensrossasanns S S
Die Negende SES MAANAR. .« v a st esnsnssssnomanenssssassssssanmassesonsstsnesssossnm
Die tiende 568 MARNAR. . . vvvuansssianonsio o vm o o o s s b ois sms ous bon st dud 800 w5 s i
Daarna die voorgeskrewe loon. B :

-

.
D

PRRERRRRRR

. e %

t.n-au-m.—-;.nw::\wo

e = e - =
Rtk P

.

g .
ST WwWW

—t
.

met dien verstande dat—

(@) ’n Ieerling wat, hetsy voor of gedurende die geldlghetdstydperk van hierdie Ooreenkoms, teen ’n hoér loon in diens was as
voorgeskryf vir-iemand met sy ondervinding, verhogings betaal moet word asof hy volgens ondervinding gveregug was om
loon betaal te word waarteen hy in dtens geneem is;

dié
die

21



22 BUITENGEWONE STAATSKOERANT, 3 JULIE 1964

(b) "n leerling wat 'n werksaamheid verrig waarvoor ’n laer loon as R10.51 gedurende die eerste 18 maande, bereken vanaf die
datum waarop hierdie Ooreenkoms in werking tree, en R10.64 daarna, voorgeskryf word, vir solank as hy sodanige werk-
saambeid verrig, nie daarop geregtig is om meer as sodanige voorgeskrewe loon te eis nie;

(¢) dat leerlinge in die stikafdeling en skoenkamer— .

(i) na die sesde ses maande ondervinding geregtig is op 'n loon van R7.66 of R7.96 gedurende die eerste 18 maande,
bereken vanaf die datum waarop hierdie Ooreenkoms in werking tree, en R7.84 of R8. 14 daarna, as hulle werksaam-
hede verrig waarvoor hierdie loon voorgeskryf word; .

(ii) na die sewende ses maande ondervinding geregtig is op 'n loon van R8.86 gedurende die eerste 18 maande, bereken
vanaf die datum waarop hierdie Ooreenkoms in werking tree, en R9.04 daarna, indien hulle werksaamhede verrig
waarvoor hierdie loon voorge_skryf word; . ) :

(d) dat leerlinge in klas Il-werksaamhede, behalwe groefsny en perssny, na die agtste ses maande ‘ondervinding gekwalifiseerde
werknemers word en geregtig word op 'n loon van R10.21 gedurende die eerste 18 maande, bereken vanaf die datum waarop
hierdiec Ooreenkoms in werking tree, en R10.34 daarna; ' :

(e) dat leerlinge in die snyafdeling wat maatstempel en verf na die sesde ses maande onde_rvinding geregtig is op 'n loon van R8.56
gedurende die eerste 18 maande, bereken vanaf die datum waarop hierdie Qoreenkoms in werking tree, en'R8.74 daarna.

Werwing van enige leeriing vir 'n klas I- of klas Il-werksaamheid moet met bevordering uit die voorgaande laer klas geskied
teen 'n loon van minstens die loon wat die werknemer op die datum van bevordering ontvang het; met dien verstande dat
indien geen werknemer beskikbaar is nie, of indien 'n beskikbare werknemer onbekwaam is vir bevordering, *n werknemer uit
*n ander klas werksaamhede aangestel kan word, of 'n nuwe leerling vir die betrokke werksaamheid in diens geneem kan word,

J.—ALGEMENE ARBEIDER, :
.. Per week,
W Gedurende die
eerste 18 maande,
© bereken vanaf
die datum Daarna,

waarop hierdie
Qoreenkoms in
werki:Rzg tree.

N 175 A T L O e pepepppe e R 5.26 5-44

: K.—GETALSVERHOUDINGS,
(i) Klas I-werksaamhede in die sole- en hakke- en afwerkafdelings. . i 2
Vir elke drie of gedeelte van drie pekwalifiseerde werknemers in beide die sole- en hakkeafdeling en die afwerkafdeling wat klas
I-werksaamhede verrig, mag daar hoogstens een leerling of vakleerling op proef in diens geneem word, met dien verstande dat vir
die toepassing van hierdie klousule, vakleerlinge geag word leerlinge te wees, )
,» Gedeelte van drie > beteken °n res van minstens twee nadat die getal gekwalifiscerde werknemers deur drie gedeel is,
(i) Klas H-werksaamhede in die sole- en hakke-, maak- en afwerkafdelings. '
Vir hierdie wérksaamhede, almal tesame geneem, mag daar hoogstens een leerling vir drie of gedeelte van drie gekwalifiseerde
werknemers in diens geneem word. ) P
i 2y Gedeclte van drie * beteken vir hierdie doel *n res van minstens twee nadat die getal gekwalifiseerde werknemers deur drie
g, B B s o S
(i) Klas IH-werk saamhede “in die sole-"en hakke-, maak-"en afwerkafdelings. . g ; - :
Vir hie:gie werksaamhede, almal tesame geneem, mag daar hoogstens twee leerlinge vir elke gekwalifiseerde werkncmﬁr in diens
gencem word. ® 3 T e s

2. SKOEISEL VAN SEILDOEK VAN DIE PLIMSOLL, TENNIS- EN GIMNASITUMSOORT EN SANDALE, RUBBEROORSTEWELS
' EN GEVORMDE SKOEISEL. _ :

(1) Lone. :
Per week,
Gedurende die
eerste 18 maande,
bereken vanaf :
die datum Daarna.
waarop hierdie
QOoreenkoms in
werking tree.
] R R
Gekwalifiseerde werknemers op—
(@) Afdeling waar bo-leer gesny word—
Groep 1— ‘ . .
Afmerk en/of sny (seildoek of WeefSel). . vus ue wimums v wr vee s v vre m v et om ems oo vn 1 13.70 13.78
Groep 2— _ g ) j . : .
Afmerk en/of sny (rubber en/of rubberdeurtrekte seildoek)—rubberstéwels...ou. . 6.00 6.12
(&) Stikafdeling— e
Groep 3— ;
Alle stikwerksaamhede met inbegrip van die maak van vetergaatjies, perforeer- en
SKABTWETK L 1 4 s+ s« aas oo aes sxs xs Sxn sca o1s oum wee 823 Scb 458 0.0 5.0 428 22m 4xp Sus Sum 4ns 42 0.8 3.0 4as T30 Smb Wad ot -8.00 ! 8.08
(c) Onderwerkafdeling—
Groep 4— . b .
~ Met die pers of met die hand sole sny Uit ruUbDEr .. vvuetmmm weraco v e o toe e oo 11.30 11.38
Groep 5— _ o x
Alle ander snywerksaamhede met die PEIS. .. vu sv s von sco ses 0ms se s s 00 0.0 ks art ane 1 e 7.70 7.78
{d) Maakafdeling—
Groep 6— : _ . _ .
Leeswerk met die hand, aansit van rubbersole met die hand.. .. ... e e v oo ome o 6.00 - 6.12
Sole aan boleer VUIKAMISERI. ... ivuss wm ume s s cie e ant e 55 v onn s v son 0t von s s it ot 6.00 6.12
Groep 7-- s T . - :
(@) Alle ander werksaamhede wat nie in (a), (8), (c).en (d) hierbo gespesifiseer word !
nie, uitgesonderd werk aan gevormde skoeisel....... 5.70 : 5.82
(i) Alle ander werksaamhede aan gevormde skoeisel wat nie in (a), (0), () en (@) ’
hierbo gespesifiSeer WO DHE. vy wue cor +ue sus sus sie 20 s sum e s v v sim w0 28 0 o oot 6.00 6.12
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{2) LEERLINGE,

(i) Vroulike werknemers in dle stlkafdelmg en wat in dose pak en verpak, en alle leerlinge in dle afdehug
waar bo-leer gesny word en onderwerk-afdelings:—

Volgens ondervinding—

7 Per week.
. Gedurende die
; eerste 18 maande,
bereken vanaf ;
; . ~ die datum Daarna,
4 _ ' _ “waarop hierdie
X ’ Qoreenkoms in
- werking tree.

. ) , R R
Die eerste drie MAANMR. . v vve vws es s 4ot 4rm o vt ar0 170 020 250 520 4rs 42m w20 50 420 4re w20 350 w10 bt wan wme 478 axe 2.90 2.98
Die tweede drie MAANAE. v vce s o v vws o+ ame e ars e 44 00t 4 s s v n tit o as e 000 6w s @ ace sw mom v2e non 3.20 - 3.28
Die derde drie maande...,.....‘............... ....... P o s B 3.50. - 3,58

- Die vierde drie maande................ O S-S 3.80 3.88
Dia wylde e, BAADNE. .o v e b wsis s sonnss sisie-sie sioisw ot sia-vsa i i aow sep e s mrryammizst 4.40 4.48
Die sesde drie maande..........n....n........ A O WA P A i, s 5.00 5.08

() Ander leerlinge:— .

’ Volgens ondervinding— ; .
Die eersteswmaande....u..............,..........................,.......,..,..,.............m.. -2.90 2.98
Die tweedesesmaande..m...,..................................‘.,.. SO S 3.20 3.28
Die derde ses maande. .. v secesseeiimmsenseraaanas R S R A 3.50 3.58 -
Die vierde ses maande:..ccvvreesvcsnem : e R R 3.80 3.88
Die’ vyfdes&emaande.........,.......,...“........ .......... 4.40 4.48
Die sesde 5e5 MAANAe. . urensnm s ome e st smamssssnnnanns B 5.00 - '5.08

A

' Almemene arbelders..........‘...,..............M..........-........,..,.m..._....,...........,................,... o 526 5.4

+  met dien verstande dat ’n leerling wat ’n werksaamheid vérrig waarvoor 'n weekloon van minder as R5. 00 gedurende
die eerste 18.maande, bereken vanaf die datum waarop hierdie Ooreenkoms in werking tree, en R5.08 daarna, voo)

word, nie terwyl hy of sy sodamge werksaambheid bly verrig op *n hoér loon as sodanige voorgeskrewe loon geregtig is nie,
en voorts met dien verstande dat ’n leerling wat werksaamhede, genoem onder klousule [ (e) verrig, R5.30 betaal moet word
gedurende die eerste 18 maande bereken vanaf die datum waarop bierdie Ooreenkoms in werking tree, en R5.38 daarna, vir
die sesde drie maande of sesde ses maande, na gelang van die- geval, van die leertydperk.

v E (3) Ammmmams.
' Py . - : x Per wee:k
- ' : o e oLy U e .  Gedurende die
g h T . S T . - eerste 18 maande,
ot Phereken vanaf -
G e s e T L die datum Daarna.
T waarop hierdie T s
= . . .. . QOoreenkoms in
’ ’ werkmg free. .R

G (4) Gﬂmwvmnounmc. g
Voordat n leerlmg in emge van die sewe groepe werksaamhede, uiteengesit in subartikel-(1) m,dlens kan wees, mnet een gzkwal:ﬂ

;._;,! seetﬂc werknemier._in”diens . wat die volle loon van daardie groep ontvang, en vir elke afscmderhke gekwal nﬁseerde werknemer wat
'sodamge vol[e loon ontvan an daar hoogstens twee leetlinge in diens geneem word ?

g (5) DIFFERENSIELE. WERK. ;
n Gekwallﬁseerde werknemer wat’ gedurende enige afsonderlike week werksaam is op {wee of meer werksaamhede bepaal in hlerdie

-afdeling van hierdie. Aanhangsel moet die loon betaal word wat: hy sour verdlen as hy vir dle hele tyd gedurende daardie weeek die hoogs
’ betaalde van daa.rdle werksaambhede vemg het.

(6) Mok, © el T
Een pmt melk per dag moet aan alle werkncrmrs in die meulkamer en die perssnyafdelmg verskaf word

3 PANTOFFELS WAARVAN DIE BOST UKKE VAN ANDER STOWWE AS LEER GEMAAK IS.

- (1) Lone. = =
o ' Per week,
Gedurende die
_ eerste 18 maande,
; : . o bereken vanaf
B elms g F ¥y R . die datum Daarna,
" g = m " waarop -hierdie
Qoreenkoms in
werking “tree.
; R R
Gekwal:ﬁseerde Wknemers opi—
A. Afdeling waar bostukke gesny word—- 3 @ - = e e o
Sny van bostukKe. .. ....eeveeenane A A R VT 11.08 11.20
Sny van binnesole en/of sny van voering...........:iceuns e e R 8.33 . 8.45
Inmekaarpas van bostukke en/of merk en/of stempel e S O R O 7.06 7.22
B. Mas;uenstlkafdehng—— , '
= I eI i o S T e G o ok AR
'-Omslae.-..,.-.._._.-....4..,........ ...... e e S T i i
781 - . 9.47
anmole ......... e R N R i N A R
Stopsel.................,..............................mm..,........;...M.x........m....m..
C. Sole- en hakke-afdeling— o . B
" (i) Sny van sole (Alle SOOTLE). . . .« 1« wi vm on sus sun.0 0 020 w30 e s st wsb sra & 0 wie wr0 in v acp s s wo e 11,68 .80
(i) Binnesole, s00ltjies en DOSIUKKE SOY.u e v veeavs o vimmmermorosrsensssmnem oo o e ©7.78 7.9
. (uDStempel..........................................,............m.m........u....... - '_?.Ol- -9.19
D. Maakafdehng-—- . - i ' i s
(i) Omdraaiwerk aan pantoffels....... ﬂ‘.....,.i 11.68 . = - 11.80
(if) Stoom en met uuklophamer fatsoenwr—— 2 _ . 27 bl
. (a) Veltwerk........ S B R R I e O 8.68 8.80
o (b)LeeIwe{k,geweerdekubane.,....J.J.......,.,..,.........4.4.,........,.““_I_:_ 928 %40
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Per week,
Gedurende die
eerste 18 maande,
bereken vanaf
die datum . Daarna,
waarop hierdie
 Qoreenkoms in
werking . tiree.

-

R - R
(@) Handleeswerk....... T R S R
Sool grofmaak......... e R AR D e e s 4 s g 0o
Sool regsit aan bostuk en terselfdertyd perswerk Verrig...coovvviinevnanas 8.98 - 9.10
Sool regsit aan voorkant van bostuk en bedding voordat perswerk verrig word
Perswerk waar sole vantevore reggesit is........ TP
(b} Werksaamhede by die vassit met rubberlym.. : 7.78 7.90
(¢) Sole en binnesole vasspyker.......ovvevnn. 7.61 7.77
(iv) Sole aan geleeste bostukke VUIKANISEET . o vuv s vvrsunne i v s sssnon o os s s o oo oro are 8.98 9.10
(V) SPYKETWETK. 1 4 s v sineoc e so nismiosnoms wis oraca s b o e s s aiserashomssenos s smom s ome vee sin v s 7.78 7.90
(vi) (h’i{roeflsnyl:verc!lﬁlkmk"._...-..
et die hand gelykmaal. . ...oovv e vevenes ot esme mmee s s ae s s o sma me scr sae v via s v
HaKKE AANSIE. 0 vue vt v snrsoesasanmessnsensssnmsnsssssasasisants e e o ver vus avs o 0 7.61. } i
Spykers in agterstukke SIAaM. cuuuuuessr e st et me o i e e v e e e e -
(vii) Pantoffels OmKeer. ..oovenersnmemnonsstorsnasanennss R e m R i e 6.11 6.27
E. Afwerkafdeling— : :
© Rande ATWETK. . s v i v e et i e e e s b e e b e s e e e e 11.38 . 11.50
Rande stel..... e O A, i s e e e e e 8.38 8.50
Hakke afwerk, ... .cocevnneen ' 8.08° 8.20
Skuurwerksaamhede.......loviviannn 7.31 7.47
Swartmaak, kleur en borsel. ..ot cicrresnreirrernrrairine s s e 7.31 7.47
F. Skoenkamerafdeling— : iz '
Alle skoenkamerwerkSaamBede, v uuesas om v ss s s vasessssomevnstensoresesom s monen 7.01 7.17
: {2y LEERLINGE.
Volgens ondervinding— ) e
Die eerste ses maande.......oovnenans L e 2.98 ' 3.10
Die tweede ses maande......c.ovnvnn I 3.28 3.40
Die derde ses maande........c0nunsn crarerarane " W e e 3.58 3.70
Die vierde ses maande.. ... vvvirneireiinaiianan. . satme e e e s b 3.88 4.00
Die vyfde ses maande............ R R reresrrencanans 4.48 4.60 .
Die sesde ses maande........ouues R SR SR R R 5.08 5.20
Die sewende ses maande............. R S T T 6.28 6.40
Die agste ses maande. ....uviwaerarariiiiaaanas e G R R T 7.48 7.50
Die negende s85 MAANe. co. v ivviaiarrernrvritassuenrrisiorsarsmrirrssronssressnnssonse, _8.68 8.80
Die tiende ses.maande........ S e C R e 10.48 10.60
met dien verstande dat °n leerling wat *n werksaamheid verrig waarvoor 'n loon van minder as R10.48 gedurende die cerste

18 maande, bereken vanaf die datum waarop hierdie Ooreentkoms in werking tree, en R10.60 daarna, voorgeskryf word, nie terwyl

. hy sodanige werksaamheid verrig, geregtig is om 'n hogr loon as daardie voorgeskrewe loon te eis nie. o
(3) ALGEMENE ARBEIDERS. '

: Per week.
Gedurende die
eerste 18 maande,
bereken vanaf
’ " die datum Daarna.

waarop hierdie
Ooreenkoms in
werking tree.

R

R
Algemene werknemers..... Ce e s e e e W AR e e e e e R 48 R e s e e 5.26 5.44

(4) GETALSVERHOUDING.

. Vir elke gekwaliﬁseerqie-wcrknemcr wat die werksaamhede gespesifiseer in subklousule (1) hiervan verrig, mag daar hoogstens twee
leerlinge teen lone volgens die skaal voorgeskryf vir leerlinge in su blkiousule (2) hiervan in diens wees; met dien verstands dat een werk-
nemer wat die loon voorgeskryf vir 'n gekwalifiseerde werknemer ontvang, in eike afdeling in diens moet wees alvorens 'n leerling in diens

kan wees. -

=
(5) DIFFERENSH:LE WERK. _ :
*'n Gekwalifiscerde werknemer wat gedurende enige week ezn of meer werksaamhede verrig wat in hierdie afdeling van hierdie
Aanhangsel gespesifiseer word, moet betaal word teen die loon wat hy sou verdien as hy vir al die tyd in daardie week gewerk slegs die
hoogsbetaalde van hierdie werksaamhede verrig het.
4. , PLATNATE” EN ,, DOPPERS ". ,
Opmerking.—,, Platnate ” en ,, doppers ” beteken skoeisel wat uitsluitlik of hoogsaaklik met die hand gestik is en wel met 'n riempie

of pikdraad.
: (1) Lone.
: Per week,
Gedurende die
eerste 18 maande,
bereken vanaf
die datum Daarna.

waarop hierdie

Ooreenkoms in

werking tree.
R R

Gekwalifiseerde werknemers:—

(D Soywetk. ..ocivviiineve o R R S R NS A A T e '10.79 10.89
(i) Werk met kragmasjien........c.ocevienuennn R R 5.94 6.04
Werk, maar nie met kragmasjien nie,................ sl AR e e 5.16 5.30
Ander stikafdelingswerk. . ............. AL i T o R S 5.94 6.04
(i) Soolsnywerk met kragmasjien................... S S T e e 12.79 12.89
Soolsnywerk, behalwe met kragmasjien........ e e I Pt SRR 7.44 7.54
(iv) ‘Oortrekwerk met die hand en/of handleeswerk..............:.. R e 7.4 7.54
Handstikwertk........ S L DRI P T 5.16 5.30
() Kantafwerking met kragmasjien. ............... e Ceeiebieneanany ey M 10.79 10.89
Kantafwerking behalwe met kragmasjien...............ouu T —— 7.44 7.54
(vi) Pare bymekaarsit en/of nomuners merk....... T A e renaa e . 5.16 5.30
(vii) Enige ander werksaamheid behalwe dié wat in (i), (i), (iii), (iv), (v) en (vi) hiervan gespesifi- 744 5. i

BCCT WOT L 40 veesnn sus ous s00 5in san 56 Sus 6un Sue $un Sum @un ap was 4o S8 .5 S48 S28 Sd 64 610 4 6 ¢ 0 & 8 WaP S8 426 Ev0 Baa Sor 4
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L (2) LEERLINGE.
Leerlinge volgens ondervinding :— -
i Per week.
Gedurende die
eerste. 18 maande,
bereken vanaf
die datum Daarna.
waarop hierdie
Qareenkoms in
= } - werking tree.
Die cerste 568 MIAANGE, . .+« . e v svs sms scs sms 15 50 v are s srasms s ss b0 on v bs s be e b bevenarreniman 0 2,94 3.04
PDie tweede ses maande: ... .ccviiiaieiaianns R A A B A 3.24 3.34
Die derde se8 MATNTE .+ o vi i caermmensnaiasbitivairsieinprrssbssssisissreisiedsnsieisons 3.54 3.64
Die vierde sesmaande. .........us Peareranns I T TP - 3.84 3.94
Die vyide ses maande........ e e e R e S 4.44 4.54
Die sesde ses maande........ N SRy L asis e s s e sane 5.04 5.14
Daarna die loon ¥an toepassing op die werksaamheid wat die werknemer verrig.
(3) ALGEMENE ARBEIDERS.
" AIEEMENE ATBEIACIS. 1ty ume v e v s ams s arw e sos o oxbiar b5s w0 wow wae b e 6 ae e b el aie e aie Wiy mre Nk e 4 A e e 5.26 5.4

(4) GETALSVERHOUDING.

Vir elke drie werknemers wat minstens R5. 16 gedurende die eerste 18 maande, bereken vanaf die datum waarop hierdie Qoreenkoms
in werking tree, en R5.30 per week daarna ontvang, mag daar hoogstens een werknemer in diens wees teen 'n loon van minder as R5.16
gedurende die cerste 18 maande bereken vanaf die datum waarop hierdie Ooreenkoms in werking tree, en R5.30 per week daarna.

(5) DIFFERENSIFLE wzkk.
- 'n Gekwalifiseerde werknemer wat in 'n bepaalde week twee of meer werksaamhede verrig wat in hierdie afdeling van hierdie Aan-
hangsel gespesifiseer word, moet die Joon betaal word wat hy sou verdien het as hy vir die hele tyd wat gedurende daardie week gewerk
is uitsluitlik die hoogsbetaalde van daardie werksaamhede verrig het. .

AANHANGSEL B VAN DEEL II VAN DIE OOREENKOMS.
[Kyk _klousule 4 (4) van hierdie deel.]

BOEK VIR DIEFERENSIELE LONE.

Week eindigende........ Naam , No.
Tyd begin. [Tyd opgehou.| Totale tyd. fiden - Paraaf, i
Werksaamheid. : : : | Uurloon. Jpetaaibaar,| —— _ Opmerkings.
sy, - | Uur, { Min. | Upe, | Min. { Uur. {Min. |© = | R |Voorman,| Werker. ST
TOTALE LOON VERDIEN. ..+ . evern- e sisenmnsy Rele e

L.W.—Inskrywings moet met ink of 'n inkpotlood gemaak word. Voorman en werker moet teken vir die werklike tyd aan elke
werksaamheid bestee. -

Hierdie Opreenkoms op hede die 12de dag van Desember 1963 namens die partye onderteken.

. A, G. BVERINGHAM,
Lid van die Raad.

F. 1, J. Jorpaan,
Lid van die Raad.

A. §. Youss,
Algemene Sekretaris van die Raad.

ANNEXURE C TO PART L
- ; ; Per Week.
During the first
18 months,
calculated from i
the date on which  Thereafter.
this Agreement

. comes into
3 operation.
. . . R R
A.—Night watchmen.............. R R S S O A T A M S e e 7.06 7.24
B.—Storemen and/or warehousemen, despatch clerks.......... RN TT————— | ,9.44
C~—Boiler attendants,........ T o R R TR R 6.16 6.34
D.—Motor vehicle drivers driving a vehicle authorised to carry or haul a payload of— . .
’ (i) under 3 tons.......... T R e T s P SRR 8.86 9.04
(1) BRI 1o 1 PP i s Vel e 9.31 9.44
~ (iii) over 3 tons but not exceeding 5 tons., ........... PR T R R L] | 10.04
“(iv) over 5 tons but Dot exceeding 7 TODS, «vauesvipmersersresnnsmmmanriorsnaisnsinass 11.81 11.94 -
: 25
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. Per Week.
\ During the first
: . 18 months,
calculated from
the date on which  Thereqfier.
this Agreement
- comes inlo
e B i opﬁmabn. W '
B.—Minors employed on occupations for which rates have not been prescribed in this Agreement:—
First six months. . couveniensearacsresrensanss SRR ey e e ila i 3.01 3.14
Second SiX MONENS. ... veuerreenssrnaresestanetineesstenssnsin e o eess s oo m 3.31 3.44
THIrd ST MOMENS. « « v aee s« sue oxs mm drd bt 6508008 88 s 16 96 0en @ 58 8 4 & dvn put wup osn Win 40 00 00 onn i s un s 3.61 3.74.
Fourth SiX MONNS. « 4 v st s see tre ars ses sia win's's e s e snn mn 0 P 04 05s onn i e amn sin o 0 0 0en omn i o oy 3.91 4.04
Fifth SIX MONTRS. ¢ 4 4 « v« sov 4 vue ses ocs 20s a1 ars 570 410 sre omt 128 428 520 8 # 0 020 S0 470 w20 om0 500 0.0 % o 4 o 420 Sun vme 4m3 4ms 4.51° 4.64
SRR BT TYVORYEN w000 0 55590 A 0 0l ' R 580k Al 5.11 5.24
T IOTRATIRE s o v o i e oA 0 M40 w00 A58 B W 5.7 5.84
F.—Cardboard box making operations:—
(i) Guillotine and/or rotary cutting machine and/or scoring machine operating by—
(@) POWET. .1 v v v vsecaanssnssencncnnn e S R R e e 13.51 13.64
(: v e iR e b R A e e m 8 8 S RIS AR 8 8w 4w b aD kg Sk Sud 18 0ce 18 mae wuR mm wmm 10.86 10.99
(ﬁ} Cal‘dboa]rdboxmakers........_...........'.........-..v..e..».mmmmmmmmmmmm_ 6-4‘6 6-64
(iii) Making cardboard boxes, according to experience:i— : o )
TFITSE STX TTIOMENS. o 4 vre ace vue o6 sus 06 o & wee 573 ova wu oxm 678 420 mcn ore o2n aws mm wwa xm wua 925 m2n ove. v omh um ovm 3.01 3.14
SECONA SIX TIIOTIENS. 4 4 sra a0 vea vms o4 o & a0 are wie wrm 928 428 s 528 5-8 ora"sva wwe Fus Ews wus is wes 3en ous ome oma 4ms 3.31 3.44
Third six months. . .. w. s S BB 8 % SUE STE BTe B3 STS EEE S8 S<8 B8 SIN 6 4 S8 S35 SN SN G38 41s 418 Gn6 Axe Ave WTE dvs 3.61 3.74
FOUPEH ST TNOMEEE. 4 4 ey i i e i s s eme i s o 68 97891478 60070 wrmnm o 450 450 5.08-4 o i v qne waw 3.91 4.04
TFifth 81X IUONNS. o . eus siiva svs o weaii e sog sas e ara ovd's 508 9786 5070048 $50 9405088 6.4 ore ume e wes, .’ 4.51 4.64
T e MR S e o 5.11 5.24
Thereafter. .o uvuewsrammeesereeacsssssisnnnsisrasans S Ve e b A '6.46 6.64
G.—Employees employed on hand typesetting and printing labels on a printing mAachine. ... v ewe bes oma e 12.21 12.34
H.—Employees employed on weltmaking:— S ow E _ :
(a) Splitting, skiving, cutting, grooving and bevelling. ;. .vevveveeiiiiiiniinsiiiieeirenaes 8.26 8.44
(b) All Other OPEratioNS. .vuvusvsssseraastaistaaisiatunauiiiestiiniinesesanrnsersaanss 5.26 5.44
PART IL

SPECIAL PROVISIONS APPLICABLE TO THE FOOTWEAR SECTION OF THE LEATHER INDUSTRY.

1. WaGss, 5

The wage prescribed for any operation in Annexuré A-to this part shall apply to that operation irrespective of the department in
which it is performed. 2 R B2 - 7l ' _

@ 2. WAGE INCENTIVE SCHEMES.- .

(1) No employer shall require or permit any employee to work, share or take part in any wage incentive scheme or piece-work unless
such employer has by licence of exemption been duly aunthorised to do so. Such licence of exemption may be issued by the Council or by
the Executive Committee of the Council upon such terms and conditions as the Council may from time to time prescribe.

(2) Application for any such exemption shall be made in the first instance to the District Committee in whosearea the establishment
of the employer is situate and the District Committee shall thereupon make a recommendation to the Executive Committee in regard to
such application, Each application shall in addition to any other details which the employer may wish to submit include the name of
the firm, the number of employees, the department and the operations concerned, and an outline of the proposed scheme,

3. DIFFERENTIAL RATES,

(1) An employee may not be required to perform more than two operations specified in B, D, E and F of Clause1 of Annexure A
to this Part, for which wages of more than R8.56, during the first 18 months, calculated from the date on which this Agresment comes into
operation, and R8.74 thereafter, are prescribed. Subject to the provisions of sub-clause (3) hereof, an employee who is employed on
any two such operations shall be paid for each hour or part of an hour worked on each operation at not less than the hourly wage rate
applicable to each such operation; provided that— . -

' (i) if an employee is employed during the whole of a week solely on an operation in respect of which a wage of more than .
R8.56, during the first 18 months, calculated from the date on which this Agreement comes into operation, and R8.74
thereafter, is payable, such employee shall for the whole of that week be paid at not less than the rate prescribed for
such operation; ; : )

(ii) if an employee is employed for more than four hours in the aggregate in any week on each of two operations for which
different rates are prescribed in the Agreement he shall be paid at the hourly rate applicable to each operation in accord-
ance with time worked thereon, provided that such employee shail be paid for at least half his time at the higher rate;

(iii) if an employee operating under (1) hereof works overtime on the lower rated operation the rate applicable to such over~
time shall be 50 per cent of the higher rate and 50 per cent of the lower rate.

(2) An employee who is employed in any one day on any one of the operations mentioned in sub-clause (1) of this clause and also
on one or more of the operations for which wages of R8.56 during the first 18 months, calculated from the date on which this Agreement
comes into operation, and R8.74 thereafter, or less, are prescribed, shall be paid at the wage applicable to the higher or highest paid
operation for the whole of the time worked in that day. : - g

(3) (@) Any employee on clicking as provided for in paragraph B (i) of clause 1 of Annexure A to this part who in any one week is
required to cut outsides from more than one class of material shall be paid for the cutting of such outsides as though he were employed
for the whole of the time worked in that week upon the higher or highest rated material. For this purpose tongues shall not be regarded
as outsides and may be cut at the rate prescribed in the said paragraph B (). :

(® A qualified employee who is employed in any one week on more than one operation specified in C of Clause 1 of Annexure A
to this part shall be paid the wage which he would, earn if employed for the same time solely on the higher or highest rated of those
operations, : _ 3 )

(4) (@) The employer shall provide each employee to whom this clause applies with the record book in the form shown in the Annexure
B to this part, in which the employer shall enter the operation performed and the times of beginning and finishing each operation. The
times shall be entered at the time of beginning and finishing, respectively. The book shall ordinarily be retained by the employee, but shall
be handed to the employer when required for the purpose of his records. !

(b) Where no records are kept in accordance with paragraph (@) of this sub-clause, the employer shall pay to the employee con-
cerned the wage applicable to the higher or highest rated operation for the whole of the time worked in that week.
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. 4. LICENSING OF LEARNERS ON CERTAIN OPERATIONS.
No employer shall employ a learner upon clicking, sole cutting from leather, pulling over, machine lasting (excluding seat lasting),

welt sewing, sole sewing, sole stitching, rough rqundirig and channelling and edge trimming, except under licence issued by the Council or
Executive in terms of Clause 22 of Part I of this Agreement, after the Council or Executive has satisfied itself that proper facilities exist

for the training of 'sucl_l learner. . - ; .
’ : 2 5. UnouaLIFIED MALE ADULT EMPLOYEE. _ i
(1)’ A male employee (other than an apprentice) over the age of 21 years who has been previously employed in the Industry for a

period of not less than twelve months, and who in the opinion of the Council or Executive is niot able, owing to lack of experience, to
perform satisfactorily an operation on which he is or is to be employed and for which the prescribed minimum wage is more than R8.56
_ during the first 18 months, calculated from the date on which this Agreement comes into operation, and R8.74 thereafter, per week, may,
_with the approval of the Council or Executive.(which may act upon the prior recomimendation of a District Committee where one exists
for the area concerned), be employed on such operation as an unqualified male adult at less than the minimum wage prescribed in Annexure

A of this part; provided that such lower wage shall not be less than the following:— R
' : - : ‘Per Week.
During the first
18 .months,
© caleulated from o
the date on which  Thereafter.
this Agreement

comes into

operation.
During the first six months of employment. . v..ueiiieiriieiaiieieiineiniansiine - 8.56 S 8.74
During the second six months: of employment...:.... i e v AT e R e A 9.01 9.14
During the third six months of employment: ..., v vviviiiiiiiirinienianienscannes 9.61 - 9.74

- thereafter the prescribed wage for the operation on which he is employed; provided that nothing in this clause shall operate to prevent a
shorter period than two years being permitted; provided that where it is not possible to obtain prior appraval of the Council or Executive,
an employee in respect of whom ‘an application has been made for permission to work ‘as an unqualified male adult in terms of this sub-
clause, shall be paid at not less than the rates laid down by the District Conimittee from the date he commences on such operation.

If the Council or Executive specifies a higher rate than the rate laid down by the District Committee, such ‘higher rate shall apply
from the date of the Council’s or Executive’s decision, e T v coE e T e Pa g :
In the event of the Council or Executive refusing the application, arrear wages may be assessed only for that period in excess of six.
weeks from the date of commencement on the operation. See et o) o i o
(2) A licence to employ an unqualified male adult employee in terms of sub-clause (1) shall be issued in respect of each application
approved by the Council or Executive, and a copy shall be furnished to the employee. - - b =
(3) Ratio of employees:— - ) o P ; - - .,
(@) The number of unqualified male adults employed in terms of sub-clause (1) in an establishment shall not at any time
- exceed one such employee to each twenty or part of twenty other employees (excluding learners and apprentices) receiving ,
more than R8.56 per week during the first 18 months, calcuiated from the date on which this Agreement comes into
_ operation, and R8.74 per week, thereafter, on operations within clauses B, D, Eand F of Clause 1 -of Aanexure A to
this part.. . 5 -
(5) Employers shall not be reckoned in computing the ratio. -

. . 6. TooLs. Pt s v B ek
All tools shall be provided by the employer free of charge. : i , .
. ¢ 7. RATIO RETURNS. P '
Every employer shall not later than the third day of each calendar month submit to the District Committee for his area, or, where

" no such District Committee exists, to the Executive Committee, a statement showing in respect of the last working weeld of the preceding
morith the numbers of employees affected by the ratio provisions of the Agreement and their operations and wage rates, together with an

explanation of any ratio irreg_ularityt G .
' ANNEXURE A TO PART II OF THE AGREEMENT.
1. FOOTWEAR, NOT ELSEWHERE SPECIFIED.

A, —PATTERN DEPARTMENT. i
: : Per Week.
During the first
18 months, .
calculated from
"the date on which  Thereafter.
. this Agreement
. . y : comes into
~ ; . operation,
; ) : : : A R ) R
(i) Qualified employees employed as pattern cutters producing original standards and hand grading
to restrictions, and/or shoe draughtsmen............ SR L R R S i 15.31 ' 15.44
(ii) Qualified employees— ) SIS
(a) employed on hand grading but not to restrictions and not producing original standards. .
(b) employed on grading machines and grading fo restrictions............ooviiiin v 12.91 13.04
(¢} employed on making original lining patterns from upper patterns, where no last copies or { - . .
original standards are produced................. e e L e S
(ii)) Qualified employees on grading machines but not grading to restrictions on any operation nbt
specified in (1) and (i) hereof.............. e e L i e R 10.21 . 10.34
B.—CLICKING DEPARTMENT.
Qualified employees oni— :
(i) Clicking:— - o B :
(@) Vegetable or chrome split, vegetable or semi-chrome kip, suede chrome kip and
vegetable tanned sheepskins and goatskins....... S M :
White full chrome kip for the production of whole-cuts, bluchers and veldschoens 13.51 13.64
only, but excluding miners® and miners” type footwear (all South African tannage) e
Children’s work, any material, all sizes up to and including size 1% and all leather
i slippers (men’s, women’s and children’s).........c.ooivieiiuinnn.s R
(3] Alﬁ' other leather, including fancy embassed leathérs, fabrics, but excluding miners’ o
and miners’ type footwear......cvviennnnnns o pimt A0 e st e i 15.31 ' 15.44
- In the event of any dispute as to what are ** fancy embossed leathers » the
Council’s decision shall be final. S S
Provided that one qualified clicker in three, or Part of three, employed in-
terms of this paragraph shall receive............ —
In calculating this ratio the sorter of cut stuff shall be included, if solely
employed on sorting and/or cutting, - :
_“Part of three” means a remainder of not less than two after, the total
number of journeymen has been divided by three.

1531 15.44
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Per Week.

Durlng the first

18 months,

calculated from
the date on which Thereafter,
this Agreement

{¢) Miners’ and miners’ type and army boots—

(1) made in execution of & CONtrACL.....cxveviurnranranaess
(2) not made in execution of a contract provided that all such footwear shail be
deemed to have been made in execution of a contract unless the contrary is
PEOVEL i s s N R e e s SR S
Ratio.—For every four or part of four qualified clickers there may be employed
not more than one learner or probationer-apprentice, provided that for the purpose
of this clause apprentices shall be regarded as learners, -
“ Part of four * shall mean a remainder of not less than one after the total
number of qualified clickers has been divided by four.

(ii) Lining, sock and fitting cutting, and/or small trimmings and/or cut-outs died out by press or

mallet:—
Cutting from offal of inside tongues and narrow backstraps for children’s, }'ouths’ and
maids’ stitchdowns of Oxford and Derby patterns.............evveenses -

All other tongue and backstrap cutting shall be paid for at the rate apphcable 1o
clicking of the materials in terms-of paragraph (i) hereof.

Note.—A trimming is a decoration not being an essential part of the shoe upper.

In the event of any disputes as to what comprises a ** small trimming " the ‘Council’s
decision shall after investigation, be final.

Ratio—For every qualified employee in this section there may be employed not
more than two learners at wages in accordance with the scale laid down for leamers in
Clause H of this Annexure.

ey ; -

(iii) Giving out patterns:—

Operating splitting MACHING iy Gyt e i R S R R A
(iv) Size stamping and/or painting:— B}
Applying acme-backing...... A R T N R SR R N A R S

C.—CLOSING DEPARTMENT.
Qualified employees on:—

i) Puritan machining..... A P L R R e
(u Stitching aprons on uppérs on out-sole smchmg MACKINEE. .. fidisiaavesaviuansersiven
(iii) Pilot machining............oooviveiiiiiiiin, PP A
(iv) Other machining:— *

@ All closing operations on vegetable and chrome split, vegetable and semi-chrome kip,
suede and chrome kip lining machining white full chrome kip for the production
only of whole-cuts, bluchers and veldschoens, but excluding miners’ and miners’
type footwear (all of South African tannage).........evvuveuanns U S

(b) Operations on leathers other than those specified in (a)

VYamping..... A A T
Machining additional’ rows of stitching on :he vamp paral]el to the vmp sutchmg
Golosh machining (whole goloshes). .......oououiiiiiiiiiiiiiiiienanas —
Fancy shoes on the held-together system, machined through (all classcs} Wi L
Fancy machining on the held-together system, inctuding coJ.la:s, cut-outs, over-
lays and fancy pattern stitching without markers.....0......oooouninin.n,
Running round or any operation on post trimming machine, excluding Oxford
and Derby pattern Derby-sides................ b reteaieiiaaa e
Vamping shoes with quarters over vamps.............. R SRR

(c) Operations other than those specified in (@) and (b) above, including attaching bmdmg
for French binding on flat or post machine................

All machining on army boots other than pilot and puritan machmmg G
(d) All operations on children’s work up to 8ize T vamnapnateeiatias G e
All leather slippers (men’s, women’s and children’ e
All operaucns on box htde and willow hide (excluding goloshmg, fancy work and
miners’ and/or Miners’ tYPe. .cvivu e rirenrirnrarsrsrrasasasnsersseasanans

) ];:ycietlmg, perforating,, skiving, folding, and burnishing by machine or hand and fitting on
lock—
(a) Vegetable and Chrome SPlt. ... .oovuvirrninnsnrerressnnrncrssansseeeaiansaas ‘[

Vegetable and semi-chrome kip suede chrome kip and vegetable tanned sheepskins
A OB SIS 5 i R Y S g R R A R
White full chrome kip for the production only of whole cuts, bluchers and veld-
schoens (all of South African tannage)..........iveerrren. e I i
(£) All other leathers...... b B nnn Die, el Wi e 8 R RN SO e R =

(vi) Flat binding. . ...oovvenrerenneiiiirinianannas S ST S R el
Bagging........cooneunes g poncnmn i WS S s R R B e A e e RO
Turning of binding.............. OO A A = 0 = e
Buckle and button fastenmg reressteseeerea A e a s hereeaas
Button holing.............. PR
LAting. cocinrie ivsiaaan RV R e R -
Hand punching............... R R e e
Staying and taping............. e R e R R R
Seam rubbing...... . eciniiiniiinen. i ialae AR SRS R Y e e A S S A AR s
Seam hammering, ... ...eceeeueennrennnsnangnen
Sewing on bows and buckles by hand or machine. .......... B -
Table hands (other than those ﬁttmg o Blotk)osewrcmmsstamans e e S

‘D.—RoUGH STUFF DEPARTMENT.
Class 1 Operations.

Qualified employees:—

(i) As sole cutters from leather........o.ovviiniiiiniinnn. S R R e

On sorting and fitting up ungradedandlmst[amped ] 0 RIS RR e  Ser
On sorting graded and stamped SLOCK.......ovvee it ieiviiiiariiiiaeisisine s
(ii) As cutters of insoles, stiffeners, throughs, runners and puffs From leather other fhan spht,
and sole cutters of material other than leather.....................

On reducing shapedl rubber soles on the press
(Ratio—See Clause K.)

comes into

operation, -
R

15.31

15.31

10.51

10.21
8.56

11.11
11.11
1051

7.96

8.86

8.86
8.86

7.96

7.96

7.96

14.71

12.91

R

15.44

15.44

10.64

10.34
8.74

8.14

9.04

8.14

14.84

13.04
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Per Week.

During the first
18 months,
o calculated from '
- the date on which  Thereafter.
this Agreement '
comes into -
operation.
; . R R
Class Il Operations.
Qualified employees on:—
() Channelling:— " . 5% R 2 .
Welted insoles. ... ’ .......... .. . lo.51 10.64
O WOTK i wsarmmns wammamescsin s T 10.51 10.64 .
Press cutting opcratlons other than those in Class Luvevrvrvenererserneseisnnneee - 10.81 10.94
(i) Assembling from sorted and graded st.ock...:.....,.‘._..._......._._.'_ s :
Attaching ribs to welted insoles........iviseninans P 3
Flap splitting........ R R G o S R L N
Gemming and (aping.............. F e R
‘Heel breasting........ W e T o R e e e R
. Heel building....... - PR e AR e e R e Y e 1021 10.34
Heel compressmg ;
Slugging.......ovviavenn SeemartaderevEereteasrteanantieatateteatatnsnassrabririyts
Sole and insole roundmg........,..x e
Sole grooving........... N
Tip GING. ..euevenssrcrassnntansetaiassnans SRR i R AR R ke J
' LR (Rauo—-See Clause K.)
" Class IH Operations.
Qualified employees on:— __
Channel opening..............u.a......-...........................‘.............1...........-”
Edge covering........... FA SO S S A ———
Edge reducing............. N P
Automatic edge preparation maﬁ.hme for Sﬂlﬁ prior to atta;clnnent.........
BIEXIDE: iivoeciionivonvesavan S e e R T T — R e A
Insole feathering. ......oovvniiiniinininnens SE R R R e
Lift and/or rand tacking.............oooavnnn S R SR SR SR
. Lip turning. ......vienilioncnnen e am e s R S S G e R
. Press room scourmgoperatlons...... ........... S AP T U e
~ Shank assembling.......covveavnnn eeeeasaes N R, Sanire e T
- Shank moulding..... e R T — e e e e e e - 2 8.56 8.74
Skiving.....cooouvnnn R e R R R R P SRR A R ] i
Size StAmMPINE: .. v uiviasmnaserrosnsotnaransnasi
Sole, insole and snffener mouldmg ........................... v e s st -
~ Sole and insole splitting.,.............. = g
" Sole grading machine -operating. .....
Sole roughening for stuck-on work....
Solutioning. . .......oucueninan R P SRA—— .
Stiffener waxing. and crunpmg..... : R
Welt prepa:auon.........,.‘..,...........‘ A SO L, . )
mot (Rat;o——See Clause K)
E.'—Mme DEPARMNI‘.-
Class 1 Operations. . -
Qualified employvees on:i— . :
.() Pulling over, consol lastm.g and/or Littleway Lasting:— .
(a) Welted work other than staple welted Work..... .oov i rvrrineienanieiaenns +14.71 14.84
(b) Riveted and/or riveted and stitched work, exc]udmg miners’ and miners’ type and
ArmY DOOtS. . vevvivneioiaroraneessaandiannans SO 12.91 . 13.04
(¢) Combined pulling over and forepart lasting.......... ; 14.71 14.84
(d) All other grades...... Vo P § AR B s e e e e 14.71 14.84
(ii) Bed Lasting (toes only):— G 2
(a) Welted work other than staple welted work........tveivaaiennne FrEE 14.71 14.84
() Other work...ovvivinvinnsas g B i A eenen e ! 14.84
(iii) Lasting of seats and sides- by any machine:— .
(2) Welted work other than staple welted WorK. . ....u. R e 11.71 11.84
(b) Other work.......... R s T R S e R A 11.71 11.84
Note.—If a lasting machine ctperator is required to last boots or shoes through
(.e. scats and/or sides and toes), he shall be paid at the highest rate and no differential
rates may be applied.
If a pullover and/or consol lasting machine operator is required on any one day
to work on pulling over and lasting toes, seat and/or sides, he shall be paid at the’
highest rate and no differential rate shall be applied. . y
(w) Complete sole attaching by staple machme R e R e }
Staple welt attachmg‘ I — s iem Ceeeesaaas v i 10.51 10.64
(v) Welt sewing.....cooveeviransnecns NS TN e 4.71 14.84
(vi) Rough rounding:— ) .. nd
{a) Welted work oﬂmﬂ;anstaple welted WOrK. .. venveranssasessinsranrnivraees 14.71 14,84
(B) Other WOTK. .. vuuuenririeeieirininisinsnns 14.71 . 14.84
(vii) Sole SeWing........c.oveeinnnaannne A S R RSN R R R 14.71 14.84
(viii) Sole stitching:— :
(d) Welted work other than staple wetted Work.......ciiviirueereareeaiiaanasens 1471 . 14.84
(b) Stitching outer soles to runners on Indian sandals on a No. 6 Hamm Stltchmg )
machinge.......coveuiineranaeanns R e P G R PR, wes  ow FEiI) - 13.04
(c) Other work...... A — B T KR ETERD 14.71 14.84
(1x) (a) Stitchdown staple lasting.......... e 10.51 - 10.64
" (b) Stitchdown thread lasting........ o 10.51 10.64
(¢) Stitchdown toe- forming.............. . 10.51 : 10.64
(d; Wiping platform Covers by machine.......... e 10.51 - - 10.64
(e) Lasting operauonsona.l(ambonan ENACHING. -+ s v e s e o w e e i o s o o 10.51 10.64
29
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Per Week.
During the first
18 months,
E . calculated from .
: the date on which - Thereafter.
this Agreement
comes into
operation. *
R

) Pm)lnding. (Note—No empioyee under the age of 18 years may be employed upon pound-
mg)— ' ; -
(a) Welted work other than. staple welted WOrk. ......cooeveiiniiisiavieoiaeennn 12.31 - -~ 12.44

() Miners’ and miners’ type and army type boots........... 13.51 13.64

* Army type boots " means the heavy type of boot involving the same strenuous
pounding as contract army boots.
(¢) Other work........ B - ) e e s, 12031 12.44
(Ratio—Making Department.) '
. Class I Operations.
(a) For every three or part of three qualified employees in pulling over, machine and/or
bed lasting (exciuding seat and side lasting), welt and/or sole sewing, stitching and rough
rounding, there may be employed not more than one learner or probationer-apprentice, .
provided that for the purpose of this clause apprentices shall be regarded as learners.
(b) For every three or part of three qualified employees on operations other than those
referred 1o in () one learner may be employed.
(¢) “Part of three ™ referred to in () and (b)) means a remainder of not less than.two .
after the total number of qualified employees has been divided by three. .
: Class Il Operations.

Qualified employees on:— :

(@) Stuck-on process work:— . _ .
Sole positioning on upper and press, operating in one OPeration. ...« m wme e s e s
Sole positioning on upper at forepart and seat before pressing..........eoveeveoe.,
Press operating with sole previously positioned (see Class III for ta at seat only)
Stitching soles together by machine other than the rapid stitcher prior to being attached

to footwear, but excluding miners’ and miners’ type footwear....vovvecvsacnras
Stitchdown assembling or pulling over stitchdown work......
Hobnailing by hand or machine.......ovevevravicecaiinanes

=

Putting on toe plates and heel tips by hand or machine..
Heel attaching. ........ owe.ee iRk :
Football boot studding and Darring. ... .e.eeeee e none s o sins e s oo o sue son ane snn sen 0 0
Hand levelling other than stitchdown........ A e s A A AR
Inseam trimming......oceuuees N AR A gk A AR e e e e
Jointing (clearing linings and tacking upper down over-joints). ... ... veviesavs vt snwmwe )
Loose nailing or pegging foreparts and waists....... D ——— .
Louis flap trimming by BAnd. ... .esereiiineiiirinnnnoneiersrasssmemmsmeseses ¢ 1021 10.34
Machine levelling.......ccvvesrsennsassnsnsssannen R SR e TR '
Screwing...... - S L v e e S R TR
Sole attaching, machine-sewn, riveted and/or riveted and stitched work. .:.. o se s
Sole adhesive heat activating by machine..:....... ; i Genean
Stiffener cornering and tacking. ...........
Stitch separating..... e e eaanareteta e st a T es s e e b e v e e s e
String nailing...... G P
Tacking forward of heel seats.......
Upper roughening......... A
Waist reducing after being sewn. ...cve e devrirssiamisas
Woodheel fitting........ i T e A R A e
Welt butting and SKIVINE. . ... c e se e s assussssenssns i em b esons s s o o e s 0 s
Welt wheeling. .. .. Ceraamaes e R T D
Rand welting by maching. .....ceeersasvsassnssnrcans P e e e
Slugging and gang SIUZEINE. .ot eiermcanensnenensnseruinersannss o s o mne s )

(i) Vulcanising process:—

Vulcanising s0les t0 1Sted UPPETS. «vu s v v e v s e s o vis ark st a0 ovn 05 0et 1 wea ze wus 420 wve 000 }
RANA WOIUIE Uy MATHING. s v s v i 175 0 58 i 1w s s ks s 10.21 10.34

(Ratio—see Clause K.)
. . Class Il Operations. -
Qualified employees on:— ;

TR R RN Gk m e w s e B 8B R E 4 ETE IR BTH STE AT SIN NOW DS & 6 18 #ED SEE SN SNA B8 R

L T )

BE R e e R EE BE RS R R RN R R Sk s Rre Sfe T RER SRE £ 8 8 W

L R R e N

R L L U TE T

Application by machine of hardening resins to puffs......... e
Bottom filling. .......ooovaesen -
Channel closing and edge raising..........
Feeding nails to heeling machine......c... ;
Hand levelling of stitchdowns. ...covuvimon s sasarrecas
Heel cOvering. ;... vvescssivesanans
Inserting stiffeners and puffs.......... T SR -
Louis heel flap clamping; Louis heel SHCKINE. cvvvivieiniiiinmmi s miniadeisieinnsmmniaa,
Louis heel Aap trimming by machine..... S R A R e e e
Reverse seat moulding for stitchdOWNS. . .oiveieiiereiinieresmmmmesmesnaristararamioneces
Seat Nailing and/Or PEBEIME. i« .. vervrrenmmeresssrsesiastiomemssrsastttiresinenmasras: 8.56 .. 8.4
Seat rounding...... SR R e A AT L A
Shank attaching........... S O AN R W N S T e SR e
Sole tacking at seat for stuck on process.....
Soluticning, damp and pasting....:..... e W D b B R R R
Sorting hobs, . ......... — s o e AT A T i e T
Sole laying welted work agd/or rubber SOles. . .uviisivsinsrisscis s
Sole tacking or sole fitting throughs and rUBNErS. . ciiviviivinm o cimrsar s asismamaieiie
Tack pulling..........c.... — R o A, S 055 Ve
Tacking bottom stock to lasts........... I —— SO —— eeeanans
. Tacking over backs before pulling over on closed back shoes, tacks being placed not further than
1 inch from middle of back of heel seat (see illustration).......ccvvveiiirrirrnoeenm e aie

...... P R T L R L N R N R R R

B R R T N e T ]

R R R R R ]

TR
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Per Week.
During the first
18 nionths,
calculated from
the date on which Thereafter.
this Agreement

comes into
operation. ’
: _ : R . R
Tacking over sandal backs where no stiffener is inserted.........vuu. R '
Tacking top pieces on stitchdowns and sandals. . .. ....vverererernereseraiorarasnssesaranns
All other wire grip tacking. .. ...iviavurrrananen. e e e A A B B B A 8 B 8.56 8.74
Upper stapling after 1asting sides....oviveveeneesiieiinevaniiiinnnnns Cerenanan o .
Uppertrnnmnng...u............n.w........... ...................... BN
. (Rat[o——See Clause K.)
[ 3
i o Hand-lasting Operations. .
Qualified employees oni— - ' -
(i) Pulling over by hand and/or_hand lasting MINETS’ OF MUDETS’ tYDE. faeerevncenrnresonan 1291 13.04
Nore.—There sha[l be ne guantum or supplementary wage allowed for the hand- lastmg g
of miners” and miners’ type footwear. _ )
(11) Other pulling over by hand and/or hand-lasting. .. ..o oo vviveiationsnanadt. i
Hand- Iastmgseatsofstltchdowns ................... o Lol T U S
Hand-lasting in the manufacture of Clogs. ... .. i reninisioiaraiaiirenareniiieianses : 10 21 10.34
Bench work such as riveting, putting on soles, and,’or heels by hand mcludmg rubber quarter T F &
Tacking Teathe straps o wooden saes, 121121111
[Ratio.—There may be'employed not more than one learner to each qualified employee
on operanons spemﬁed in (i) and (ii)]. T ; 5
i S . P.—FINGHING DEPARTMENT.
: - " ~Class T Ope_mfior_:s.'
Qualificd employees on:— NP : g Sl T ne A N
(1) Edge trimming:— b T s
(i) Riveted and/or nveted and st{tched work but excludmg miners’ and miners’ type-- . L ~
Ral;:;lﬂatmg b?)obi; ceeveredasinee - CFesraaisans s 7 st 5 TR
u and ru tcomposmonsoes ...... WA R e s ; - E
Children’s footwear up to and including size U_y s : i '12'9..1 : . .13*-04_' ;
All slippers. (men’s, women’s and children’s). .. TSR e s, 3 "

Stitchdown footwear. produced from box hide and wﬂlow hide..ovasosvnsimnonan oo 00 :
(u)Allotherwork .., 1“1 1484

(2) Edge setting:— ' ) =
(D Riveted and,’or mreted and stntched work buf exclud:ng mine
and army beots,... i

"["hroughrunners..__..“.-,...""; ol Sl iy
Waists and/Or tOP PIECES, - veviveevernisreverepannn.s o LA eaeas _..'-.- - 10.64
Children’s footwear, all sizes up to and mcludmg size L}...., .......... oo | s i
- . All slippers (men’s, women’s and children™s). ... .........coiiniunnitonien, ! 1 | & T
Stitchdown footwear produced from box hide’ and willow hide...co...uen.ios R B ow MR
(ii) Automatic edge-setting machine, all grades........... S, NP S C12.91 13.04
(ni)A]lotherwork..................................a-......-.;-...;,.'.-.'.'.-..;'i_.. 12,91 13.04
(3) Heel trimming. cvuvvviessrresmasmmarinsansinassnssonsmnns .,. _10.51 ;10,64
: (Ratlo -See Clause K.)
. Class Il Operations.
Quahﬁed employees on:— ; ) i e .
Bittmgbyhandormachme........,............. ............... RN e e
Bottom scouring....c.ee.. (. .- S U T PR - /PN SR i
Heel scouring. .....covunen
Heel spraying...ooeveeveiveciiiannnnansans
Ploughingout................. R S R
Completeﬁn;shmgbyhand. R R R R R R R MR s o :
Top piece trimming R e ) o
Bunk wheeling.......... ; e T e S TR / ‘10.21 10.34
Tiois AP dPOBINE. 1o/ ihe ik e S s i ey S S s S v S e I
" Rubbing down of edges ancl bottoms and repalrmg of defects in edges, heels, waists, corners or |
bottomsandf&atherofcdge e e R e e e e R
Seat Wheeling. . ovvvr i ee e s e anesicnsarannnunosaionannisasosnssnansnssnasssnss
Top lromugn?.e marking edge of forepart or waist of solc by machme or by hand tool whethm'
before or after bottoms are faked and polished. ... .ovvueeiiiieiveenesininssnrrnssnna
Welt Wheeling. ccivesonnonion snmesuvressioss s Cea s e o e ey e e )
: ) (Rauo—See Clause K.)
Class I Operations. -, B
Qualnﬁedcmployeeson- '
Brushing, padding and/or burnishing. . R R LR AR TR S b bt bbbk
. Crow wheeling......... iiaaa e
Emglcgscounng .............. S
el breast cornering................ - T—— ‘ -
Inking, staining, waxing and damping.............. A ) YR N S T Ao 8.56 : 8‘-?4
Inserting, slipping and putting away 1asts. ..o v viiaiiiinnneiianras R R X
Ploughing (removing the scarf round underedge of sole)......... . ..ouues
Rubbing off edges and bottoms. ...vivasvvrenirirns e iniean, R A e
(Ratio.—See Clause K.) . o
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: Per Week.
During the first
18 months,
» calculated from
the date on which  Thereafter.
this Agreement
comes into
operation. .
: R R
G.—SHoE Roou,

Qualified employees on:— .

CIPARITE, wx s S e g e —— R WA AR T R M RO .1 | 12.44

Patent repairing. .......... e eE e A e R S e e e S e S ue kA e | :

Embossing and/or stamping........cvveues. R R e Cernesaaigereesens

BOXINE: . o coainimiiis v ey dieis A R S R S

Dressing and/or Sizing. ..o cvivenairinnnnnann R e e e

Dressing by spray gun.’.....ccoeiuvnnns A S P e SR e e

Hand polishing and cleaning......... i e ienene ; .
CTroning....ooieeiannn A — et eeatesessmemas s ORI 7.66 . 7.84
- Labelling. .o vowvaivins G T RS RN S R

Lining trimming. ........cveienans. R R R RN R N R

Size stamping on footwear............ A R R R S e TR e

SocKINE. oo oveseiiiiiisdivies Hams Wariyes R R S A

Stamping descripfions and sizeson labels. ... i im i

Quarter reforming by machine................ P e S e S

Smoothing insoles before SOCKING OF DOXING. .4 v v ve e smvsernarassnnssnassnesrsssracsnsennss )

H.—LEARNERS.

(i) Learners engaged on the operations referred to ir: Clause 4 of Part II of this Agreement:— :
RSt ONRS L. i e s e B e s s T T i 3.3 3.44
Second six months......couunn. R L PR S RS P e 3.81 3.94
Third six months.......... SOOI S L aibiaga R o T iy D pured s L 4.81 4.94
Fourth six months. .. .ovevsernnerarnsaen S o e R 5.81 5.94
Fifth six months...... N N . reeaeaas Cereee e 6.81 6.94
Sixth six months. ......cvvennnn R DR W A0S e T A TR K A A 7.81 7.94
Seventh six months..... S S N R G R R ST e e 8.81 8.9%4
Eighth six months................ AR g S W 10.31 10.44

. Thereafter, the prescribed rate, >

(i) Learners in Class 11 in the rough stuff, making and finishing departments, according to experience:—

First six months, ....ovvvvverianaraancrnnas O A~ . 3.01 3.14
Second six MOnths....cvvviivirninnnneraine ey Y - 3.31 3.44
Third six onths :onvevieimnssewwses N SR A i s R R R - 3.61 3.74
Fourth six months. .. .. voviuniianannnnns i e R R N e . 3.9 4.04
Fifth six months.......ovvveiennannns i e VN R e s 4.51 4.64
Sixth six months....ovveiiiiiiranaes T AN R S S 5.11 5.24
Thereafter, the prescribed rate. .

(iii) Other learners, according to experience:— - ) :

First six months..... s 3.01 3.14
Second SEX MONtHE. oo e v et s mvbaesvea sit 3.31 3.44
Third six months..... R e R e S R 3.61 3.74
Eourthsix months: s diveassvdsadissess AR 1.9] 4.04
Fifth six months....... A e e 4.51 4.64
Sixth six Months. ., .vveereninirucranannans e A A e R e e e e 5.1 5.24
Seventh six months. ....covvevennn ST RS A3 ) B AT B A s R R 6.31 6.44
Eighth six months.........o.00vee e — N cerearans . 7.51 7.64
Ninth six months.......eeveuns TR 5 RS R B S R R R R R R 8.7 8.84
Tenth six months............ R R R R S 10.51 10.64
Thereafter, the prescribed rate. :
Provided— 3

(a) that a learner who, whether before or du.ring the currency of this Agreement, was engaged at a higher rate than that prescribed
for one of his experience, shall be paid increments, as though he had been by experience entitled to be paid at the rate at

which he was engaged;

(b) that a learner who is engaged on an operation for which a wage of less than R16.51, during the first 18 months, calculated from
the date on which this Agreement comes into operation, and R10.64, thereafier, is prescribed, shall not, while employed on

such operation, be entitled to claim more than such prescribed wage;
(c) that learners in the closing department and shoe room shall—

(i) after the sixth six months of expérience become entitled to'a wage of R7.66 or R7.96 during the first 13 months,
calculated from the date on which this Agreement comes into operation, and R7.84 or R8. 14 thereafter, if on cperations

for which these rates are prescribed;

(ii) after the seventh six months of experience become entitled to a wage of R8.86 during the first ¥ months, calculated
from the date on which this Agreement comes into operation, and R9.04 thereafter, if on operations for which this

rate is prescribed;

(d) that learners on Class II operatiotis other than on channelling and press cutting shall after t
become qualified employees and become:entitled to a wage of R01.21 during the first 18
on which this Agreement comes into operation, and R10.34 thereafter;

he eighth six months of experience
months, calculated from the date

(e) that learners in the clicking department, on size stamping and painting, shall, after fhe sixth six months el\experience, become
entitled to a wage of R8.56 during the first 18 months, calculated from the date on which this Agreement comes inte operation,

and R8.74 thereafter. .

Recruitment of any learner for an operation in Class 1 or Class 11 shall be by promotion from the cl'éss next below at

a wage not less than that which the employee was receiving on the date of promotion; provid

ed that if no employee is available,

or if an available employee is unfitted for promotion, an employee may be introduced from another class of operations or

a new learner may be engaged for the operation concerned.

J.—GEeNERAL LABOURER.

GEHETRL TADOUIOT v i worasmoosaoia o0 0 0 i 00 0 5

32

Per Week.
During the first
18 menths,
calculated from
the date on which Thereafter.
this Agreement :

comes into
operation.
R R
5.26 5.4
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K.—RaTI08.

(@ Class 1 operations in the rough stuff and finishing departments. i ’ .

For every three or part of three qualified employees on Class I operations collectively in the rough stuff and finishing Depart-
ments, there may be employed not more than one learner or probationer-apprentice; provided that for the purpose of this clause,
apprentices shall be.regarded as learners. ' ; '

“Part of three:”” means a remainder of not less than two after the number of qualified employees fas been divided by three.

(ii) Class 11 operations in the rough stuff; making and finishing departments. )
i On these operations all taken collectively there may be employed not more than one learner to three or part of three qualified

loyees. ' i : ) .

P Part of three ™ for this purpose means a remainder of not less than two after the number of qualified employees has been divided =
by three. i . i :
(iii) Class 111 operations in the rough stuff, making and finishing departments.
On these operations all taken collectively there may be employed not more than two learners to each qualified employee,

2, IOO’I-'TON CANVAS FOOTWEAR OF THE PLIMSOLL, TENNIS OR GYMNASIUM TYi’E AND SANDALS, GUM BOOTS

AND MOULDED FOOTWEAR. “
(1) WAGES. t
Per Week.
During the first
18 months,
calculated from

the date on which  Thereafter.
this Agreement

comes into
opergtion, -
y R - R
Qualified employees on:— o
(@) Upper cutting department:— : - )
Group 1—Marking and/or cutting (from canvas or fabric).........ciiviieiieranses .. 13,70 - 13.78
Group 2—Marking and/or cutting (from rubber and/or canvas impregnated with rubber)
UM BOOLS. .o vvvvvrvlenenanatniaaas ST e s e 6.00 612
(b) Closing department:— : ‘ ' :
: Group 3—All closing operations, including eyeletting, perforating and skiving........... 8.00 8.08
' (¢) Bottom stock department :— B
i © Group 4—Sole cutting from rubber by press or by hand.....ciuevvesmiersin i meon e 11.30 ' 11.38
Group 5—All other Press CUnG OPEFAtIONS v ceu sy cs s s oirton o sor 2us s 2w 22 528 220 2 sm0 703 s 30 .70 7.78
(d) Making department:— 3 : = -
Group 6— N
Hand-lasting, rubber sole attaching by hand. ...... .. ;. v« v v oo oon o 0 0 0 000 srvins 1m0 6.00 6.12
Vulcanising S01eS t0 UPPEIS.ceeeusrnrsreorsrnnssssausnsssssssm s dnems s o o o 6,00 6.12
(e) Group 7:— '
: (i) Any other operations not specified in (g), (8), (c) and (d) above, excluding opera- :
tions on moulded footwear..... b hana e e e 5.70 5.82
(ii) Any other operations on moulded footwear not specified in (), (b), (c) and (d) '
BDOVE. . .« 1ua oan smn s o b s s e mis e sassornannsananennee 6.00 6.12
- (2) LeARNERS, : R A
(i) Female employees in the closing department and on boxing and packing; and all fearners in the .
upper cutting and bottom stock departments:— - )
~ According to experience:—
G 'Firstfhreemoaths......nm.,-....“m....-._-.-.-.mm--nmm-.-mm.:..-.m-.-—mum 2;90 2.98
Second three months:vuecssusssssersnsnesans FRPEAR SR e e T G 3.20 3.28
Third three MONtHS. ususs o taesurnerisssrsnrostossorsnsssssasnsssssssanerenmomen 390 3.58
Fourth three months. . cveseseecsenireiiasenesenrssnrsrsonrtsasrssstsssrassssnsen 3.80 3.88
Filth three MONEhS. ..o i vesnvencsssnssreins s ses e ssemimnsssnesespesss e o 4.40 4.48
: Sixth three MONTNS. . 14 s sue s s vin w20 us 028 smn sms sut 20 210 218 o0 220 428 su3 omn e2m 020 020 zn sus ave ssn orv wme W0 5.00 5.08
(i) Other learners:—
Accordingtoe;perience:—-— ) -
TFirst STX PROMENS. . . o v wes ove axs 510 ocs e 5es ovm own wan w9 2w 47+ o1 ors 30 9t 9ms o o g e v m 0 Bk 00 P 2.90 . 2.98
Second six months.....vevenrennnns B AU A e 3.20 3.28
Third six months...... B — S s N » 3.50 3.58
“Fourth six montbhs..... e T —— I~ - 3.8%0 3.88
Fifth six months......... R S R S, e B we R 4.40 4.48
Sixth six months........... R s G AR R 5.00 5.

~ Provided that a learner who is employed on an operation for which a weekly wage of less than R5.00 during the first
18 months, calculated from the date on which this Agreement comes into operation, and R5.08 thereafter, is prescribed
. shall not, while he or she continues to be employed on such operation, be entitled to a higher wage than such prescribeci
wage, and provided further that a learner who is engaged on operations covered by clause 1-(e) shall be paid R3.30, during
the first 18 months, -calculated from the date on which this Agreement comes into operation, and R5.38 thereafter, for the
sixth three months, or sixth six months, as the case may be, of the learnership period, ¢

(3) GENERAL LABOURERS.
el i . 3 Per We$o
During the first
' 18 months, -
B ] - calculated from ;
- the date on which Thereafter.
: : this Agreement
- ) comes into
operation.
R R

G’etlefal labourem-mmc'nn-lncnohumﬂﬂwuu-o--nru—n--mu»mmau-no'-—'—-mmmnmn—a-;m 5-26 5044

(4) RaTos,

Before a learner may be employed in any of the seven groups of operations set out-in sub-clause (1), there shall be employed one
qualified employee in receipt of the full rate in that group, and for every one qualified employee in receipt of such full rate there may not
be employed more than two learners. ) )

_ : - (5) DrFFeERENTIAL WORKING.

: A qualified empioyee who is employed in any one week on two or more operations specified in this division of this Annexure shall
be paid the wages which he would earn if employed for the whole time worked during that week solely on the higher or highest rated of
those operations. - X

) (&) MILK.

All employees in the mi'll_room and on press cutting operation shall be supplied with one pint of milk per dasn
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3. SLIPPERS, THE UPPERS OF WHICH ARE MADE OF MATERIALS OTHER THAN LEATHER.

1. WAGEs.

Per Week.
During the first

18 months,
i =4 calculared from
: : the date on which  Thereafter,
LY : ; this Agreement
comes into -

. operation.
R

Qualified employees on:—
A. Upper cutting departmént i— , ;
Upper cutting. .. c.ovvveensnrnses N S N W NN A A W LI 11.08 11.20
Stock cutting and/or lining cutting............. 8.33 8.45
Upper assembling and/or marking and/er stampmg.............M........... s e 7.06 7.22

B. Machining department:—

00 CRPS. & o s o v es st s o asn s smn vie wee #vi ik oxb ouh B4 450 556 050 50 @16 8°0 SFLH40 B0 8 0 04 4 & 0078 Mo W0 WA 00 9 0w

Colla.tsx...... R e
BN . . coiate bans oinnsnaiananaebie snnimmes ssnssnsnssssodsssninhsbeaissiom iy m e

ey ST RS el s e D A 7.31 7.47

BUttONINE. + « ¢ o ¢ s su are ves oa 4up 2550 200 vus 038 0ka 018’418 4 0 6.0 40 8.0 010 a1 6.0 8.0 088 8 4 8 828 Br0 €20 428 40 47s 4 5 0

R R R R T

D R R I e S

PR R R

o-o-o.,--aonoaoncur.o..o-\-o--n-oaum;—mmou-.ucuuv«-«-mnnmoqcuu---’numnmon..-

C. Roughstuﬁ‘department o
(1§ Sale cutting (all t:.rpes).........,......,.n........................w......-..........,............-

S
P Ed
233

(ii) Insole cutting and lift and top-piece cutting. .. ..

(i Stampmg............ b e e e e e e 4 ek e e e e e Gt 0t 88 0 o1 e s e ohe 0k At

D. Making department:— _ '.( . < X
: g} Slip, pertum-gewmi.........................................................,......................
Steaming and blocking into shape:: . _

() I WOTK . v qav v inca o0 0 min.n 0,000 be0 ok i i 5 i w4 4940, 4 o e o

(b)l.eathe:work, fabnccubans...l..........n.................n...."..,‘.‘..,......_...;......._
(in‘) Stuck-on process:— . . )
(@) Hand 1aSHNG. . . e vus cay ers wcr o evs v orv ovs 210 one svn omm vs ome 0 ave 450 o 0 0 0nm s 400 s L
Sole roughening. . vy ww v su e s ws vewnvs v e vs et anenaans S ) i
Sole positioning on upper and press opemungm one operanon.... e 8.98
Sole positioning on upper at forepart seat before pressing........uvveeenan. '
Press operating with sole previously positioned. ......cciviriiicmemaianns
(b) Solutlomngoperatlons........,..............“.‘..,..,.......‘........‘.........' . 1.78
(c) Soleandmsoletackmg i B b A e Sk e AL A b 4S8 ARG Nl R e e 7.61
8.98
7.78

7.61

R

b b
&3

et
[

ol

8a &
L d
&

o
o

.

a0 aw

3 8538

Hand Ievel]mg........
Heel attaching.......... .
Tacking backs...iiveen ok e e e e i s P——

(Vii) SIPPET CUTMINE. . ¢ s ou o s vr ocs oms onn sns sne ssn sn wie ot s sk sie bus axe mis 0o 420 010 oha 018 030 320 des s 00 00 6.11 6.27

E. Finishing department:—
Edge trimming..... e e e R R et G e L R 0 11.38
Heel trimming..... v oihymedin S s e e e e e e e B e S 8.08
Scouring operations.......... N 1 P S st S S e 7.31
Inking, staining and DrUSHINE. . .o us « s e s see s eis 000 ose 020 000 020 050 020 110 230 050 008 020 020 120 020 w30 030 7.31

F. Shoe room department:—
All ShOE OO OPETAtIONS. o« 4 « scs sce sxs.rma ean wna 0 ssn acs w20 win 420 420 w50 wx0 e ase sun wim ot b0 €20 420 020 020 050 7.01 _ - 7.17

{2) LEARNERS.
Accordmg to experience:— '

First six months..... & are the aia s are ae GaN STH EES WIE dER hre'ee ers Srvesir mve His 4ce 78 410 wTe 4TH iu & @ Sde E kR 4T Aze e 430
Second six months..... RN P S TR L R I AT TR W R 8008
Third six months. .......ecene- S R e o R R AN S
'Fonrthmxmonths ........... R R R A R R R TR M . e R A
Fifth six months............. R e R R R R SRR WA
Sixth six months.......... ;
Seventh six months........... T I e e e e e
Eighth six months............ L B S e e e e
Ninth six months..... . T— A B R Y
Tenth six months........ RIS RN ; :
Provided that a learner who is employed on an operation for which a’ wage of less than R10.48 durmg the first 18 months,
calculated from the date on which this Agreement comes into operation, and R10.60 thereafter, is prescribed, shall not, while
employed on such operation, be entitled to claim more than such prescribed wage. N
.. - o e o o A el T, o . = er ee

Durmg the ﬁrsr
= . 18 months,
calculated from )
the date on which  Thereafter.
this Agreement
: comes into
S i : % operation. .
. ' : R R

PN AR WLWN
2EBRERERS
SwNousbwwe
2838838383

f—
=
.h
=)
[

(3) GENERAL LABOURERS.
Gloternl FUDOINCIR. i v bin v s s e i s s 0 o 50 i 18 o e W00 0 i w v o v e o ik e 9080 5.44

4 ;
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: : i = (4) RaTio. ' , . .

For every one qualified employee engaged in the operations specified in sub-clause (1) hereof there may be employed not more than two
Jearners at the wages in accordance with the scale iaid down for learners under.sub-ciause (2) hereof;; provided one employee in receipt of
the wage prescribed for a qualified employee must be employed in each department before a learner may be emp]o_yed. '

] e : ' (5) DrrrsrenTIAL WORKING. 5 .
A qualified employee who is employed in any one week on two or more operations specified in this division of this Arinexure shall

be paid the wage which he would earn if employed for the whole time worked during that week solely on the higher or highest rated of
those operations. o . : : .

i 4. “PLATNATE” AND * DOPPERS . . _
Note—" Platnate " and ** doppers  means footwear wholly or mainly stitched.by hand with riempie or piich thread.

Per Week,
.. : : Boms s During the first
; . g ) 18 months,
: - - _calculated from o
the date on which  Thereafter.
this Agreement - ; :

comes into
i _ * operation.

) (1) WagEs. e = '

4 ik T sl H R R
-Qualified employees on:— . . _ _ . _
D CHORIBEL T 1. 0. e s a0 s 540 RFHRARH S WSS HRAT N B eV RO sun s pewismpsnpate 1009 10.89

(ii) Machining By POWET. .. ..culiisteinnsanstnetonsnnrasssnsssassnssssnssssnisesasnnsssn 5.94 6.04
Machining other than by power....c.eivvioirssrnnones ; 5.16 5.30
Other closing room: Operations. ...veeessssrsassanensens 5.94 6.04

(iii) Sole cutting by power....... : 12.79 12.89

- Sole cutting other than by power.......... v i 7.44 7.54

(iv) Pulling over by hand and/or hand-lasting... covevevevonsens : 7.44 7.54
Stitching by hand............ R TR P R R U G SN O e 5.16 5.30

. (v) Edge trimming DY POWET. ....ciuuimseiarasissanassscrsasnsnnssannnns S g T -10.79 10.89

, Edge trimtming other than by power..........c..e.es S Ry 7.44 7.54
(vi) Pairing and/or size marking...........oovineensiivsonraresns VG i e e e ; 5.16 5.30 .

(vii} Any operation other tha‘_n those specified in (1), (id), (iii), (iv), (v) and (vi) hmof ........... 5 7.44 7.54

_ ' " (2) LEARNERS. )

According to experience:— = _ ' : - _
-. First six months.......... R R ST PR 2.94 3.04
Second six monthS...cvvuiviiiiinnananns -3.24 3.34
Third -8ix MONthS. < . cu it susavsivraissns sowieissssve " 3.54 ©3.64
Fourth siX MOnths. . v vueeersverenessrannareesieinssisasseassastensssesssssnsssssssananss “3.84 3.94

Fifth SIX MOBEHS. . .00 v e viciseevrnsnseseenisrsranenmnmmtomartossssssstrsnsssissomenns 4.44 4.54

Sixth six months........ G e e paberareenaseraneis 5.04 5.14

Thereafter the rate applicable to the operation upon which the employee is employed.

: . (3) GENERAL' LABOURERS. ;
General labourers..... R CLRET e R 5.26 B 5.44

k _ (4) RaTio. %

_ For every three employees receiving not less than R5.16 during the first 18 months, calculated from the date on which this Agreement:
comes info operation, and R5.30 per. week, thereafter, there may be employed not more than one employee at a wage of less than R5.16
during the first 18 months, calculated from the date on which this Agreement comes into operation, and R5.30 per week, thereafter.

: (5) DIFsERENTIAL WORKING. '

A quaiiﬁed employee who is employed in any one week on two or more operations specified in this. division of this Annexure shail
maid the wage which he would earn if employed for the whole time worked during that week solely on the higher or highest rated of
e operations. ’ ' e ;

- . o ' ANNEXURE B TO PART Il OF THE AGREEMENT.
o [Vide ‘Clause 4 (4) of this Part.] :

DIEFERENTIAL WAGE BOOK.

=

. e : ; - No.
Week ending .~ Name sz 5 .
- Time Time Total Z ; se
_ Staried. | Finished. | Time. | | Wages Tniddls,
Operation. _ : Rate per | Payable, _ Remarks,
S - - per Hour. i
Hrs. Mins. | Hrs. Mins. | Hrs. Mins.- : R Foreman. Oper.

TOTAL WAGES EARNED......civeen.. PP I SRS

) 'N.B.~—Entries must be made ln ink or indelible pencil. Foreman and operator must sign for actual time worked on each operation.
This Agreement signed on’behalf of the parties on this 12th day of December, 1963. .

A. G. EVERINGHAM, N
Member of the Council.-
“F. J. J. JoRDAAN, :
. Member of the -Council. ,
A. S, Young, -
. General Secretary of the Council. .

. ' o 35
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No. R. 1008.] [3 Julie 1964.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SOOS GEWYSIG.

LEERNYWERHEID, REPUBLIEK VAN
. SUID-AFRIKA.

Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid,
verklaar hierby kragtens subartikel (1) van artikel rwee-en-
twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, soos gewysig, dat die bepalings van die Ooreenkoms
en kennisgewing in verband met die Skoeiselafdeling van
die Leernywerheid, gepubliseer by Goewermentskennis-
gewing No. R, 1007 van 3 Julie 1964, oor die
algemeen vir persone wie se werkure en besoldiging ten
opsigte van oortyd, openbare feesdae. en werk op Sondae
en openbare feesdae daarby gereél word, nie minder
gunstig is nie as die ooreenstemmende bepalings van
genoemde Wet.

¥ A. E. TROLLIP,
' Minister van Arbeid.

No. R. 1009.] [3 Julie 1964.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAES BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No. 43 VAN 1942,

LEERNYWERHEID, REPUBLIEK VAN
| SUID-AFRIKA. |

Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid,
skort hierby kragtens subregulasie (1) van regulasie 4 van
die regulasies wat by Oorlogsmaatreél No. 43 van 1942
gepubliseer is, die bepalings van subregulasie (1) van
regulasie 2 van genoemde regulasies op ten opsigte van alle
werknemers wat kragtens klousule 5 van die Ooreenkoms
vir die Skoeiselafdeling van die Leernywerheid. gepubli-
seer by Goewermentskennisgewing' No. R. 1007 van
3 Julie 1964, op ’n lewenskostetoelae geregtig is. -

A. E. TROLLIP,
Minister van Arbeid.

No. R. 1008.] [3 July 1964.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED.

LEATHER INDUSTRY. REPUBLIC OF
SOUTH AFRICA.

I, Airrep ERNEsT Trorrie, Minister of Labour,
hereby, in terms of sub-section (1) of section twenty-one of
the Factories, Machinery and Building Work Act, 1941, as
amended, declare the provisions of the Agreement and
notice relating to the Footwear Section of the Leather
Industry, published under Government Notice No. R. 1007

.of the 3rd July, 1964, to be, on the whole, not less

favourable to the persons whose hours of work and
remuneration in respect of overtime, public holidays and
work on Sundays and public holidays are regulated
thereby, than the relative provisions of the said Act.

A. E. TROLLIP,
Minister of Labour, .

No. R. 1009.] 3 Tuly 1964.
' WAR MEASURES ACT, 1940.

SUSPENSION OF PAYMENT OF COST OF LIVING
ALLOWANCES PAYABLE UNDER WAR
MEASURE No. 43 or 1942. '

'LEATHER INDUSTRY., REPUBLIC OF
e SOUTH AFRICA.

‘1, ALFRED ERNEST TroOLLIP, Minister of Labour,
hereby, in terms of sub-regulation (1) of regulation 4 of
the regulations published under War Measure No. 43 of
1942, suspend the operation of sub-regulation (1) of
regulation 2 of the said regulations in respect of all
employees who are entitled to a cost of living allowance
in terms of clause 5 of the Agreement for the Footwear
Section of the Leather Industry, published under Govern-
ment Notice No. R, 1007 of the 3rd July, 1964.

A. E. TROLLIP,
Minister of Labour.
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