
spubliek. x van. ‘Suid-Afrika. 

   
Fe ee Prys 1 

(REGULASIEKOERANT No. 366) 

oe 

(As ‘n Nuusblad by die Poskantoor Geregistreer) 

Oc Price 

~ Oorsee 15¢ Overseas 
: POSVRY ~ POST FREE 

| Republic of South Birica o: 

Buitengewone . —— 

“Staatskoeran t 
_ Government Gazette 

_ Extraordinary | 
(Registered at the Post Office asa Newspaper) , 

(REGULATION GAZETTE No. 366) 

  

- io JULIE 

  

  

  

WET OF NY WERHEIDSVERSOENING, 1956. 

  

  

“Von. XT] PRETORIA, 10 JUL oe [No. 852. 

| CFM ERMENTSKENISGEWINGS, ~. GOVERNMENT NOTICES. 
. . DEPARTEMENT VAN: ARBEID. _ _ DEPARTMENT OF LABOUR. : 

No. R. R. 1054] [10 Julie “i964. | No. R 1085} . [10 July 1964. 

   
tee 
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NYWERHEID. . ; 

  

OOREENKOMS. 
  

  

“‘Namens die Minister van Arbeid, verklaar k, Marais | 
_ Vitsorn, Adjunk-minister van Arbeid, bierby— 

@ kragtehs paragraaf. (a) van subartikel (1) van. artikel 

©) kragte 

() kragte: 

A—5499147 

. agt-en-veertig van die Wet op Nywerheids- | 
versopning, 1956, soos gewysig, dat al die bepalings - 

lie: Ocreenkoms wat in die Bylae hiervan | van 
verskyn en.op die Pulp- en Papiervervaardigings- 
‘nywerheid betrekking het, vanaf die tweede Maan- 
dag na die datum. van -publikasie van hierdie 
kennisgewing en vir die. tydperk wat. op 
Novethber 1965 eindig, - bindend is vir 

werkgewersorganisasie en die vakverenigings wat 
genoemde Ooreenkoms aangegaan het en vir die 
werkgewers en werknemers wat lede van genoemde 
organisasi of \verenigings is; 

1S paragraaf (b) van subartikel (1) van artikel 
agt-e 
van pgenoemde Ooreenkoms, 
vervat! in klousules 2, 5.. (6) (g), 18 en 20, vanaf 
die tweede Maandag na die datum van publikasie 
van hierdie kennisgewing en vir die tydperk wat 
op 30) November ~1965 cindig, bindend is vir. alle 

* ander |werkgewers en werknemers as dié genoem 
in paragraaf (@) van hierdie kennisgewing, wat 
betro 
heid die Republick van Suid-Afrika; en i 

; paragraaf (a) van subartikel (3). van artikel 
-agt- -eniveertig van genoemde Wet dat die bepalings | 
‘van fi Ooreenkoms, uitgesonderd dié 
vervat!] in klousules 2, 5. (6) (2), 18 en 20 vanaf 
die tweede Maandag na die datum van publikasie 
van hierdie kennisgewing en vir. die tydperk wat 
op 3 

dié werkgewers vir wie enigeen van genoemde 
bepali igs ten opsigte van werknemers bindend is |. 
en vir daardie werkgewers ten opsigte van Naturelle 
in hull diens.. 

M. VILJ OEN, 

e 

30 | 
die. 

veertig van genoemde Wet dat die bepalings 
uitgesonderd dié |. 

e is by of in diens is in genoemde Nywer- | 

0 November 1965 eindig, in die Republiek’ 
van. Suid-Afrika mutatis mutandis bindend is vir | 
alle Naturelle in diens in genoemde Nywerheid. by | 

Adjunk-minister van Arbeid. | 

| PULP 

On 
| VILIOEN, Deputy-Minister. of Labour, hereby— 

  

- ENDUSTRIAL- CONCILIATION ACT, 1956. 
3 

AND PAPER MANUFACTURING INDUST RY, 
ad 
  

. _ AGREEMENT. 
  

behalf . of the Minister -of. Labour,..1, Marais 

(a) in terms of paragraph (@) of sub-section. (1). of 
section forty-eight of the Industrial Conciliation 
Act, 1956, as) amended, declare that all the 
provisions of the Agreement which appears in the 
Schedule hereto and which relates to the Pulp and - 
Paper Manufacturing Industry, shall be binding 
from the second Monday after the date of 
publication of this notice and for the ‘period 
ending the 30th November, 1965, upon ‘the 
employers’ organisation and. the trade unions 
which entered into the said Agreement and upon 
the employers and employees who are members 

- of the said organisation or unions; © 

6) in terms of paragraph (b) of sub-section (1) of 
section forty-eight of the said Act, declare that the 

* provisions of the said Agreement, excluding those 
contained in clauses.2; 5 (6) (g), 18 and 20, shall 
be binding from the second Monday after the date 
of publication of this notice and for the period 
ending the 30th November, 1965, upon all 
employers and employees other than those referred 
to in paragraph (@) of this notice, who are engaged 

. or employed in the said Industry _ in the Republic 
of South Africa; and 

© in terms of paragraph (@) of sub-section (3) of 
section forty-eight of the said Act, declare that in 

. the Republic of South Africa and from the second - 
Monday after the date of publication of this notice 

_ and for the period ending the 30th November, 1965,   the provisions of the said Agreement, excluding 
those contained in clauses 2, 5 (6) (g}, 18 and 20, 
shall mutatis mutandis be binding upon all Natives 
employed in the said Industry by the employers 
upon whom any of the'said provisions are binding 
in respect. of employees and upon those employers 

_-in respect of Natives in their employ. 

: M. VILJOEN, 
"Deputy-Minister of Labour. 

1-852



2 . _"  BUITENGEWONE STAATSKOERANT, 10 JULIE 1964: 
  

NYWERHEIDSRAAD VIR DIE PULP: EN PAPIERVER- 
“VAARDIGINGSNYWERHEID. | 

OOREENKOMS 
aangegaan ooreenkomstig die bepalings van die Wet op Nywer- 
heidsversoening, 1956, soos gewysig, deur .en tussen die 

Association of Pulp, Paper and Board Manufacturers’ 
of South Africa® : 

chieronder dic »” werkgewers” of die ,, werk gewersorganisasie ” 
genoem), aan die een kant, en. . o 

Amalgamated Engineering Union of South Africa;. 

Amalgamated Society of Woodworkers of South Africa; 

S.A. Boilermakers’, 
. , and Welders’ Society; 

S.A. Electrical Workers’ Association; en die 

. South African Typographical Union 

(hieronder die ,, werknemers” of die ,, vakverenigings ” genoem), 

aan die ander kant, - 

wat die partye is by die Nywerheidsraad vir die: Pulp- en 

Papiervervaardigingsnywerheid. o oo . 

1. TOEPASSINGSBESTEK. 

(a) Die bepalings van hierdie Ooreenkoms moet dwarsdeur die 

Republiek van Suid-Afrika nagekom word deur die werkgewers 

wat lede van die werkgewersorganisasie is en wat die Pulp- en 

Papiervervaardigingsnywerheid . uitoefen, en deur alle werk- 

nemets wat lede van die vakverenigings is en in daardie nywer- 

heid in diens.is en, vir- wie minimum’ lone in die Ooreenkoms 

vasgestel word, maar is nie van toepassing nie op klerklike 

werknemers, uitgesonderd fabrieksklerke en: telklerke. 

(b) Die bepalings van_ hierdie 
op vakleerlinge sover. dit nie. strydig is nie met die bepalings- 

van die Wet op Vakleerlinge, No. 37 van 1944, soos gewysig, of 

met enige kontrak aangegaan of wat .geag word as aangegaan, 

of -enige voorwaardes daaronder vasgestel. . 

2. GELDIGHEIDSDUUR, 

Hierdie Ooreenkoms tree in werking op ’n datum wat deur die 

Minister van Arbeid vasgestel kan word ingevolge artikel agt-en- 

veertig van die Wet en bly van_krag tot en met 30 November 

_ 1965; of vir ’n tydperk..wat deur die Minister bepaal kan word, 
r 

3. WooRDOMSKRYWINGS. 

‘Alle uitdrukkings wat in. die Ooreenkoms gebesig en: in die- 

Wet op Nywerheidsversoening, 1956, soos -gewysig, --omskryf' 

word, het dieselfde betekenis as in dié Wet... -Verwysings na *n, 

wet sluit alle wysigings van dié Wet in en tensy die teenoorge- 

stelde bedoeling blyk, omvat: woorde wat -die manlike -geslag 

aandui, ook vrouens; voorts, tensy dit strydig met die verband is,’ 

beteken— oe - . 

» Wet” die Wet op Nywerheidstersoening, 1956, soos gewysig;: 

,, bymengselbereider” ‘n  werknemer wat bymengsels voor- 

berei en/of meng wat gebruik word in die vervaardiging van: 

papier, bord, sy-, of viltrugpapier; : an 

,, ugkompressorbediener.”, *n werknemer ‘wat lugkompressors 

bedien;, - ; Be 

ey arnbagsman *° “'n owerknemer .wat die werk. doen wat 

gewoonlik deur ‘n geskoolde ambagsman gedoen word, en’ 

vir die toepassing van_ hierdie woordomskrywing beteken- 

_ geskoolde ambagsman iemand ‘wat kragtens die. Wet op. 

Vakleerlinge, 1944, soos ‘van tyd tot tyd gewysig, as n 

. geskoolde ‘ambagsman. geag word of ‘wat in besit-is van ’n: 

_gertifikaat ingevolge’ Wet No, 38 van 1951, of wat. kragtens 

die- Walker-skeidsregterlike Uitspraak -van 1943 -gekwalifi- 

_ seer het, of wat in besif is van ’n sertifikaat.deur die Raad: 

uitgereik;* - a an ao : 

 assistent-voorman’” -*n wwerknemer. wat;. onder toesig van 1 

voorman; die pligte van ’n voorman nakom.en wat namens 

hom tydens sy afwesigheid kan optree; oe | 

-,,gemiddeld” vir die doel .van_ omskrywing . van *n - papier- 

masjien klas 1, klas 2 of klas 3, die totale produksie van so, 

‘n papiermasjien vir drie opeenvolgende maande gedeel deur: 

die getal kalenderdae in dié drie maande; 

»baalmaker”. n werknemer. wat materiaal baal deur middel 

van. *n- kragbaalmasjien en wat ook die bale kan weeg en 

merk; OO ‘ ” ot 

» grofsmid se voorslaner” ‘n werknemer wat ’n grofsmid help 

met die bediening van ‘W stoomhamer; 

” swartloogverdamperbediener ” "n werknemer wat °n swartloog- 

verdamper bedien, beheer en stel; —— : 

,, bleikloogbediener ” ’n werknemer wat verantwoordelik is vir, 

en ’n installasie bedien vir die maak van bleikloog. 

bord” vir die doel van. die omskrywing van beroepe hierin 

vervat, alle produkte. van “A kuip “of samestelling van °o 

_kuip Fourdrinier-masjien, met inbegrip van viltrugpapier op 

‘i Fourdrinier-masjien gemaak, maar uitgésonderd’ sypapier 

en veselbord; oS ; 

, bordsnymasjienbediener” . °n werknemer wat n° bord- 

snymasjien bedien en stel wat bord in velle van vasgestelde 

grootte sny; . . ee : 

~,, borddroogdeelbediener” “ir werknemer, wat die: droogdeel van 
on" bardmasjien bediény Sr : 

,, Dordvalmesbédiener ” *n werknemer wat °n valmés’ bedien en 

stel wat bord in vasgestekié groottes sny en skoonsny; ‘ 

” 

  

a 2 

Iron and Steel Workers’, and Shipbuilders’ | 

Ooreenkoms is van. toepassing | - 

Indusirial” Concilation Act, ; 

game meaning as ‘in the Act. A reference to an Act shall include 

  

INDUSTRIAL COUNCIL: FOR THE: PULP -AND -PAPER 
“.. (MANUFACTURING INDUSTRY. : 

. AGREEMENT: 
entered into’ in accordance with the provisions of the Industrial 
Conciliation: Act, 1956, as amended, by and: between 

The Association of Pulp; Paper.and Board Manufacturet's 

of South Africa 

  

‘(hereinafter referred to as “the employers” or “the employers’ 
organisation”), of the one part, and . 

Amalgamated Engineering Union of South Africa, - 

Amalgamated. Society of Woodworkers of South Africa. 
S.A. Boilermakers’, jron’and Steel Workers’, and Shipbuilders’ 

/ and Welders’ Society, 

S.A, Electrical Workers’ Association, and 

The South African Typographical Union, _ 

(hereinafter referred to as “the employees” or “the trade 
unions ~), of the other part; —- . 

being: paities' to the Industrial Council for the Pulp and Paper 

Manufacturing Industry. 

1. Scope OF APPLICATION, 

(a) The terms of this Agreement shall. be. observed throughout 

the Republic.of South Africa by:the employers who are members 

‘of the employers” organisation and who are engaged in the Pulp 

and Paper Manufacturing Industry, and by all employees who are 

members of the-Trade--Unions, and who are employed in that 

Industry, and for whom minimum wages are prescribed in this 

“Agreement, but shall not apply to clerical employees other than 

factory ‘clerks and tally clerks. 

‘(b) The terms of this Agreement shall apply to appentices in 

so far as they are not inconsistent with the provisions of the 

Apprenticeship Act, No, 37.of 1944, as amended, or any contract 

entered into or deemed: to be. entered into, or any conditions 

fixed thereunder... Sos . 

2, PERIOD OF OPERATION. 

This Agreement shall come: into operation on such date as 

may be fixed by ‘the Minister of Labour in terms of section 

. forty-eight of the Act arid shall remain in, force until the 30th 

“November, 1965, .or.for such period as may determined by the 

Minister... : s 

oo / 3. DEFINITIONS. oe 

Any ‘expression tséd in‘ this Agreement which is defined in the 
1956, as amended, .shall- have the 

atly amendments of such. Act and unless the contrary intention 

appears, words importing the masculine gender. shal! include 

females, further unless inconsistent with the context— : 

“Act” means the-Industrial ‘Coneilation Act, 1956, as amended: 

“additive preparer” means an employee who prepares -and/ 

or mixes additives used in the production op paper, board 

tissue or felt base ‘paper; . ; 

“air compressor attendant” means an ernployee who. attends 
to. the operation of air compressors, © 

“artisan ” means an employee who is engaged in work ‘normally 

performed by a ‘skilled artisan and for the purpose of this 

definition skilled artisan means a_ person who is regarded 

asa qualified artisan in’ terms of the Apprenticeship ‘Act, 

1944, as amended from time to time or who is in possession 

of a: certificate :imder Act: No. 38 of 1951,. or. who has 

qualified under the Walker . Arbitration Award of 1943, or 

who-is in possession of a certificate issued by the Council; 

“ assistant foreman” means an employee who, under super- 

vision of a.foreman, performs the duties of a foreman and 

who may Act for him in'his absence; - 

- “average ?. means;, for the purpose of the definitions of a 

paper machine-class 1, class -2 ‘or class 3, the total. production 

of such paper machine for.3. successive months divided by 

the number: of calendar days in such 3 months; . 

“baler” pieans an employee who bales materials by means 

of a power baling rhachine and who may also weigh. and 

mark the bales; a, 

“ blacksmith’s * striker” tieans an employee who assists a 

blacksmith in: the operation of a steam hammer, 

“black liquor evaporator operator” means an employee who 

operates,-controls and adjust.a black liquor evaporator; 

“bleach liquor operator” means an employee who is respon- 

sible for and who operates plant for manufacturing bleach 

liquor; 

~* board” for -the. purpose. of .the definitions of ocewpations 

included: ‘herein means all..products. of a vat or combination 

vat/Fourdrinier machine including felt base paper made on a 

Fourdrinier machine, but excluding tissue -and fibre board; 

“board cutterman” means an employee who operates. and 

adjusts a board. cutting machine’ which cuts board into sheets 

of a specified size; te : : 

“board dryerman” mearis' an employee who operates the dry 

end of a board machine; ; ce 

~ “board guillotineman ” means -an. employee who, operates and 

‘-adjtists. ‘a guillotine which -cuts.and trims.board: into. sheets 

of a specified size;-
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    yy bordlamelmasjienbediener ” ny werknemer wat verantwoordelik | 

is vir, en wat ’n masjien bedien en. beheer-wat Jamelle lewer 
waarvan| minstens een deel uit bord bestaan; 

” bordmasjienbediener, klas 1,7:-"n werknemer wat verantwoorde- . 
lik is vif, en °n kontinu-kuipmasjien of 'n samestelling van in | 
kuip/ Fourdrinier-masjien_bedien, en wat toesig kan hou oor | 
personeel, uitgesonderd dié wat gewoonlik onder toesig van 
*n bordmasjienbediener. staan; 

» bordmasjienbediener, Klas 2,” *n werknemer wat verantwoorde- : 
.. dik is viz) en.*n kontinu-kuipmasjien of ’n samestelling van ’n . 
- kuip/ Foyrdrinier-masjien of ’n FPourdrinier-masjien . bedien 
wat hootsaaklik viltrugpapier maak; - 

», bediener van aparte bordbedekinstallasie* ’n .werknemer wat 
n apart installasie vir die bedekking van bord bedien en 

stel; us . : ; uo : 
» bordinstallasiebediener ” ‘n werknemer wat verantwoordelik 

is vir Hie bereiding van veselagtige materiaal en. die 
omsetting’ daarvan in bord of veselbord. op °n: masjien’ wat 

’n nie-doorlopende vel lewer, en vir, die toesig oor die 
afwerk proses; Se ‘ : 

: _. bordoptolbediener ” 4 -werknemer 
'“oprolmagjien bedien en stel; = 9. : 

3 

is vir, en uitrusting bedien ‘vir die bereiding van grondstof 

vir die.vervaardiging van bord ‘en wat. verantwoordelik is. vir ' 
. die bereifling en dosering van bymengsels; _ 

‘ ,, bordstofbediener, klas 2,” *n ander -werknemer.as ’n ‘herpulp- 

” gnasjienbediener wat, onder toesig, “n.deel van die, uitrusting . 

* bedien. waarvoor *n ‘bordstofbediener, klas: 1, verantwoordelik _ 

is; 

» bord-superkalanderbediener, Klas 1,” “n werknemer wat 

verantwoordelik is vir, en ’n superkalander vir ‘bord bedien; 

os bord-supe Kkalanderbediener; klas 2,” ’n werknemer wat, onder . 

! 
toesig, ‘B superkalander vir bord. bedien; . 

,, ketelbedidner, ‘klas 1,”-’n werknemer wat verantwoordelik is 

vir die instandhou van die waterhoogte én stoomdruk in ’a 

stoomopwekinstallasie met ’n stoomleweringsvermoé van 

100,000 Ib. stoom per uur of meer en teen *n druk ‘van 400 

Ib. per vierkante duim of meer. werk en wat die vuur (vure): 

- in so-’n installasie kan stook, uittrek, hark of roer; 

o ketelbedieher, klas 2,” ‘n werknemer wat verantwoordelik is. 

vir die instandhou van die waterhoogte en stoomdruk in. ’n 

  stoomopwekinstallasié “met *n stoomleweringsvermoé van: 

100,000 1b. stoom per uur of meer en teen ’n-druk van min-. 
der-as 400 Ib. per vierkante duim werk en wat die vuur 

(vure) in iso ’n installasie. kan stook, uittrek, hark of roer; 

, ketelbedicher, klas 3,” ’n werknemer wat. verantwoordelik is 

vir die ifstandhou van die waterhoogte en stoomdruk in.’n 

stoomopwekinstallasie met ‘n  stoomleweringsvermoé van 

60,000 ibi of meer maar minder as 100,000 Ib. stoom per 
uur en t on ’n druk -van 400 Ib. per vierkante duim of meer 

werk en wat die vuur (vure) in so ’n installasie kan stook, 

uittrek, h; rk of roer; 

. Ketelbediener, -klas 4,”.’n werknemer wat verantwoordelik is 

vir die instandhou van die waterhoogte en stoomdruk in ‘n 

stoomopwekinstallasie: met ‘n stoomleweringsvermoé van 
‘60,000 Ib} of meer maar minder as 100,000 Ib: stoom per 

uur en teen ’n druk van minder as 400 Ib. per vierkante 

’ duim welk en wat die vuur (vure) is so ’n installasie kan 
stook, uittrek, hark of roer;... . - 

  » ketelbedieer, klas 5,” ’n werknemer wat verantwoordelik is | 

vir die instandhou yan die waterhoogte en stoomdruk in ’n 
stoomopwekinstallasie met °n stoomleweringsvermoé van 

minder as| 60,000 Ib. stoom per uur en teen °n druk van 400 
Ib. per vierkante duim of meer werk en wat die vuur (vure) 
in so ’n installasie kan -stook, uittrek, hark of roer; 

| 
» ketelbediener, klas 6,” ’n werknemer wat verantwoordelik: is 

vir die instandhou van die waterhoogte en stoomdruk in ’n 
stoomopwekinstallasie met “n stoomleweringsyermoé “van 
60,000 Ib. stoom per uur en ‘teen ’n druk van minder as 400 
Ib. per vierkante duim werk en wat die vuur (vure) in so 
’n installasie kan stook; wittrek, hark of roer; . / 

», Daasjong/ sroepleier » ‘: werknemer wat toesig het oor ’n 
groep arby iders; , 

,, pekelbereidingsbediener ” °n werknemer wat verantwoordelik 
is vir die |bereiding en toets van pekel, soda. en/of katodiese 

loog; 
a 

* rasrensttcler ”  werknemer wat standaardgroottes karton of 
riffelbordstukke op ’n meganiese stikmiasjien vou en stik om 
Kartonne te maak vir die verpakking. van papier, ens., vir 
versending; 

108 :werknémer” ’n werknemer wat by dieselfde werkgewer 
hoogstens|drie dae in *n week vir hoogstens drie opeen- 
volgende weke in. diens is; : 

_ » Katodiese loogverdamperbediener n werknemer wat ’n kato- 
diese loogverdamper en bykomende uitrusting beheer en stel; 

n werknemer wat. installasie bedien -vir 

mae? 

2 9, 

mY, » Koustiseerbediener 
die omsetiing: van groenloog in bytsoda ‘en: dié verheldering 
daarvan; . ‘ . 

a8. 
- en. grafietbereider.” °’n werknemer~ wat. verant- 

  

> anodes in sulke selle berei én monteer; 

  

. Dot, ~ ? processes;’ 
wat~.’n _ bordsplits- P 

bordstof iediener, klas I,” ’n werknemer. wat verantwoordelik - 

+ 

ae 

6 

  ‘vir; en. élektrolietselle versorg en dié grafiet- |}: 

“board laminating machine operator” means an employee who 
is responsible for. and.who operates and-controls a’ machine 
producing laminates of which at least one component is 
board; — eh. 
board machineman, class 1,” means an employee who is 
responsible fot and who operates a continuous vat machine 
or a combination vat/Fourdrinier machine, and who may 
supervise personnel other than those normally. supervised by 
aboard machineman;. ~ —— 

" « : Ne ars . 
“board machineman, class 2,” means an employee, who is 

responsible for and who-operates a continuous vat machine 
or a combination vat/Fourdrinier machine or a Fourdrinier 

« machine producing mainly felt base paper; 0 
board off-machine coating. plant operator” :means an 
employee who is responsible for and who operates and 

“adjusts an off-machine plant for the coating of board; 
board plant operator” means an employee who is responsible 
for the preparation of fibrous material and its conversion 
into board: or fibre board.on a: machine producing a non- 
continuous sheet, and ‘the supervision of the finishing - 

« 

oe board reelerman” means an employee ‘wlio operates and 
adjusts a board’ ‘slitter-reeler -machiney ~ tat a 

“board stock- preparation opérator,: class - 1,” means an 
employee who is responsible for and who operates equipment 
for the preparation of stock for the manufacture of board 
and who is-responsible for the preparation and dosing of 
additives; =. es Ce, mo, 
board stock. preparation operator, class-2,.” means an employee 

‘other than*a .repulper. attendant ..who,. under . supervision, 
- operates ‘a section of the equipment,falling under the respon- 
-sibility of a- board. stock. preparation operator, class 1; 
board. super. calender operator, class J,.’.means- an employee 
who is-responsible for and: who operates a super caléndar 
for. board;:.° -: Lk owe De a os 
board- super calendar operator, class: 2; means an. employee 

- who, under supervision, operates a super calender.for board; 
boiler attendant, ‘class 1,” means an employee who is. respon- 
sible for. maintaining :the water level -and.steam pressure in 
steam-raising plant having an on-range capacity of 100,000 
Ib. of steam per hour or more and operating at a pressure 
of 400 lb, per square inch.or more and who may stoke, draw, 
‘rake or-slice the fire(s) in such plant; . .. .. .~ o 
-boiler attendant, class 2,”-means an. employee: who is respons- 
ible’ for maintaining: the-water level- and. steam. presstire: in_ 

_ steam-raising plant having an on-range capacity of 100,000 ~ 
lb. of steam per hour or more and operating at an pressure 
‘of ‘less. than: 400 Ib. per sqtiare. inch, and who may stoke, 
draw,.rake or-slice the fire(s) in such plant; 

“boiler attendant, class 3,” means an employee who is respons- 
ible for maintaining the water level and- steam pressure, in 
steam-raising plant having an on-range. capacity of 60,000. 
Tb. or more but less than 100,000 Ib. of steam per hour, 
and operating at a pressure of 400 lb. per square inch. or 

more and who may stoke, draw, rake or slice. the fire(s) in 
such. plant; : . , . 
boiler. attendant, class 4,” .means an employee who is 
responsible for maintaining the water level '‘and.steam pressure - 
in steam-raising plant having an. on-range capacity of 60,000 
Ib. or more but less than 100,000 1b. of steam per hour, and 
operating at an pressure of Jess than 400 Ib. per square inch 
and who may stoke, draw, rake or slice the fire(s) in such 
plant; 4 : . . Lo, : . 
boiler attendant, class 5,” méans an- employee who is respons- 
ible for maintaining the water level and steam pressure in 
steam-raising plant having an on-range capacity of less than 
60,000 Ib: of steam per hour and operating at-an pressure of 
400 Ib, per square inch or. more and who may stoke, draw 
rake or slice the fire(s) in such plant; : 

boiler. attendant, class 6,° means an employee who is 
responsible for maintaining the water level and steam pressure 
in ‘steam-raising. plant having an on-range capacity. of less 
than 60,000 Ib. of steam per hour and operating at a pressure 
of less than: 400 Ib. per square inch and who may stoke, 
draw, rake or slice the fire(s) in such ‘plant; : 

boss boy/leading hand” means an employee who is in charge 
of a group of labourers; : 

oe 
& 

= 

‘i 

s 
= 

“brine . preparation operator” .means an employee who is 
responsible for the preparation and testing of brine, soda 
and/or cathodic liquor; . - ‘ 

carton stitcher” means an employee engaged in folding and 
stitching standard sizes of cardboard or corrugated board 
sections ‘on a° mechanically operated stitching machine to 
form a carton for packing paper etc. for despatch; 

_ “casual employee” means an employee who is employed by 
the same employer on not more than three days in any 
week for not longer than three consecutive weeks,” ~ 

cathodic liquor evaporator operator ” means an employee 
who operates, controls and adjusts cathodic liquor evapo- 
rators and ancillary equipment; . 

“ causticising plant’ operator” means .an_.employee who 
operates. plant for the conversion of green liquor. to caustic 

_soda and the clarification thereof; / i 
“cell maintenance and. graphite preparation .operator ” means 

an employee who is responsible for and who. maintains 
- electrolytic. cells. and. who. prepares. and assembles the 
graphite: anodes-in such. cells; ete 

* 

z
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- , chauffeur” ’n werknemer: wat *n. motorvoertuig. bestuur- wat: 

 bedoel is vir: vervoer van ‘passasiers en. sy, werknemer, per-: 

-goneel Klante of besoekers en wat boodskappe. kan doen; 

, skeikundige tegnikus ”-’n. werknemer. wat toctse op grond:. 

stowwe, fabrieksprodukte’en afval aan die -gang sit, kon-' |. 

troleer, toesig daaroor hou of uitvoer en die gegewens ver-. 

tolk wat van suike toetse verkry word;... 4 
,, kapmasjienbediener, klas 1,” ’n werknemer wat. verantwoorde-, 

lik is vir, en installasie vir die omsetting van hout in spaanders 

bedien en stel; be re : 

» Kapmasjienbediener, klas 2;” ’n werknemer wat ’n masjién wat: 

'  bedoel is vir die omsetting van hout in spaanders, laai, aan. 
N 
die gang sit en stop; 

, chloorsilinderbediener” ’n werknemer. wat, verantwoordelik: | 
is vir die skoonmaak, bereiding vir volmaak met vioeibare 
chloor, volmaak en finale inspeksie, wannéer vol, van silin- 
ders of ander houers; O . , 

,» chloorsilinderbediener se helper va 
silinderbediener help in die aerstel_ van chloorsilinderkleppe; 

98 
» chloordioksiedbediener 

m8 

en stel vir die produksie van chioordioksied; Do 

»» Klei-installasiebediener ” ° 
vir die raffinering van ru-klei-en. die-bereiding van kleiflodder; 

» klei-installasie-oppasser *n’ werknemer wat uitrusting bedien 
vir die bereiding van kleiflodder- uit geraffineerde klei; 

» kok” ’n werknemer wat maaltyé voorberei en kook; 

»Kernsnyer’ ’n werknemet wat.‘rolsenterkerns met die hand 
of masjien na bepaalde lengtes sny; ws 

» kernoprolbediener” ’n vi é 
_ bedienen die. skoongesnyde kerns kan vernis; | : 

» Raad” die Nywerheidsraad vir die Pulp- en Papi¢rvervaar- 
_ digingsnywerheid; — - : . . 

- kraandrywer” °n werknemer wat-’n kragaangedrewe, kajuit- 
bediende bokraan in ’n houtopslagplek dryf; eR 

» ontbasbediener ” ‘n werknémer wat uitrusting vir die- finale 
ontbassing en skoonmaak ‘van stompe bedien; 

8, ',ontveselbediener” ’n werknemer wat masjinerie ‘bedien vir 
die omsetting van houtspaanders in houtvesel wat in die 
vervaardiging van viltrugpapier gebruik word; - ° 

» kokerbediener” ’n werkneimer. wat .verantwoordelik.is: vir die 
werking ‘van, en kokers en bykomende uitrusting. bedien in 
die bereiding van pulp, uitgesonderd halfchemiese pulp; ~ 

» afvalopruimer ™ ‘n .werknemer wat..toesig -hou-. oor die 
opruiming van afval; : oe ce 

» elektrolietinstallasiebediener” n werknémer wat verant- 
woordelik is vir, en die _werking van elektrolietselle en 
installasie vir die vervaardiging van chloor en bytsoda uit sout, 
beheer en stel en katodiese loog toets; ~ : . 

» noodwerk ” alle. werk wat weens onvoorsiene of onvermy- 
delike oorsake soos brande, storms, epidemies, geweldpleging. 

. of diefstal, onklaarraking van masjinerie of kragonderbreking, 
of dringende onderhoud om. onklaarraking te. voorkom, 
sonder versuim gedoen. moet..word en hierby is inbegrepe 
werk in verband met die laai of aflaai van spoorwegtrokke 
of ander voertuie van die Suid-Afrikaanse Spoorweé en 
Hawens of voertuie wat ‘gebruik word deur ’n vervoerkon- 

“‘trakteur ter uitvoering. van sy kontrak as sodanig met die 
Suid-Afrikaanse Spoorweé. en Hawens en hierby is cok 
inbegrepe ,, plaasvervangende”. oortydwerk as gevolg van 
die afwesigheid van werknemers weens siekte of ander onvoor- 
siene of onvermydelik omstandighede; . 

» inrigting * enige perseel waarin of in verband waarmee een 
of rheer werknemers in diéns is in die Pulp- en Papiervervaar- 
‘digingsnywerheid; ~ . . oo 

» ondervinding,” met betrekking tot ’n werknemer vir wie lone 
op ’n stygende skaal voorgeskryf word, die totale tydperk of 
tydperke diens wat sodanige werknemer gehad het in die 
Pulp-. en Papiervervaardigingsnywerheid in die beroep 
waarin hy in diens is, met inbegrip van tydperke wat kragtens 
klousule 7 (6) as diens geag word, met dien verstande dat 
enige diens vdér ’n diensonderbreking van vier jaar of langer 

-in. die Nywerheid nie in ag geneem moet word wanneer 
ondervinding bereken word nie; se . 

, Uitpersinstallasiebediener ”:’n werknemer. wat verantwoordelik 

is. vir, en masjine beheer en stel vir die uitpers van warm 

gesmelte harse of dergelike stowwe bedoel om papier en/ of 

bord mee te bedek of te lamelleer; 

y fabrieksklerk ” ’n werknemer wat een of meer van die volgende 

pligte verrig :— : . 

(a) nagaan van artikels; 

(b) nagaan, tel of opteken van besonderhede van spoorweg- 

trokke of ander voertuie; . 

(c) tye~ kontroleer of opteken waarop. werknemers die 

fabriek binnegaan of. verlaat; 

(d) vertolking of vertaling van tale; . 

““(g) opteken van besonderhede. van, rekwisisies vir die uit- 

, -< geiking.. van. -gereedskap en-:uitrusting; 

(f) opteken van hoeveelhede of van resultate van roetine- 
toetse; Serge hd SD et YELL Iela ae » i ee Bhat EE 

. “ , ye _ ee . 

n werknemer wat ’n chloor- chlorine 

f in werknemer wat verantwoordelik | .. 
is vir, en die werking van: elektrolietselle en installasie beheer | .- 

n werknemer wat uitrusting bedien 

i werknemer wat °h’ kernoprolmasjien. 

  

*“ chauffeur” means an employee who is engaged in- driving a 
. .. Motor vehicle. designed. to. carry passengers, and used fer the 

. conveyance of his employer, personnel, clients or visitors 
and who may carry out errands; | 

_.“ chemical technician” means an employee engaged. in inaugu- 
-Tating, governing, supervising or carrying. .out tests of raw 
_materials, manufactured products and effluents, and inter- 
preting the data derived from such tests; 

, “chipper operator, class 1,” means.an employee who is 
responsible for, and who operates and adjusts plant for. the. 
conversion of wood into chips; - 

'“ chipper operator, class 2,” means an employee who loads, 
starts and stops a machine for the conversion of wood into 
chips; ‘ . : 7 : 

’ * chiorine cylinder filling operator” means an employee who 
is responsible for. the cleaning, preparation for filling with 
liquid chlorine, filling, and the final inspection, when full, of 
cylinders. or other containers; 

cylinder filling operator’s helper” means. -an 
‘employee who helps a chlorine cylinder filling operator in 
the reconditioning of chlorine cylinder valves; 

-“chiorine dioxide generating plant operator” means an 
- employee who’ is responsible for and who controls and 

adjusts the operation of electrolytic cells and plant: for the 
production of chlorine dioxide, .. - . - 

“clay plant operator” means an employee who operates 
equipment for the refining of crude clay and the prepara- 
tion of clay slurry; : ‘ . , 

“clay plant attendant” means an employee who operates 
equipment for the preparation of clay slurry from refined 
clay; . . . 

“cook” means an employee who prepares and cooks meals; 
-“core cutter” means an employee who cuts ree] centre cores 

‘to predetermined lengths by hand or machine, 
“core winding operator” means an employee who operates a 
“core winding machine and who may varnish the finished 

cores; — ; . a 
“council” means the Industrial Council for the Pulp and 
' Paper Manufacturing Industry, — . 
“ crane’ driver”: means. an employee who drives a power- 
> driven, cab-operated,. overhead crane in a wood stockyard; 

_“debarker attendant” means an.employee who operates equip- 
ment for the final debarking and cleaning of logs; 

“defibrator operator”’.means an employee who operates 
machinery: for the conversion of wood chips into wood fibre 
used-in ‘the manufacture of felt base. paper;. >. 

“digester operator = means an’ employee who is responsible for 
..the ‘operation, of and who operates digesters and ancillary 
equipment’ in’ ‘the “preparation of pulp,’ excluding ‘semi- 
chemical’ pulp; . a o : te 

“effluent disposal attendant” means an employee who attends 
-to the disposal. of effluent; . De ; 

“electrolytic plant operator” means an employee who is 
responsible. for and who controls and adjusts the operation 
of electrolytic cells and plant for the production of chlorine 

-- and caustic soda: from salt and who tests cathodic liquor; 

“ emergency. work’ means any work which owing to unfor- 

seen or unavoidable causes such as fire,‘storm, epidemic, act 

of violence or theft, machinery or electrical breakdowns or 

urgent maintenance to prevent breakdowns, must be done 

without ‘delay. and includes work: connected with the loading 

or unloading of ‘railway. trucks or other vehicles of the 

South African Railways and Harbours or vehicles used by 

a cartage contractor in the fulfilment of his contract as such’ 

with the South" African Railways and Harbours and also 

includes “stand in” overtime work resulting from absence 

of employees due to illness or other unforeseen or unavoid- 

able circumstances; : : 

“ establishment” means any premises.or portion of premises 

in or in connection ‘with which one or. more employees are 

einployed in the Pulp and Paper Manufacturing Industry; 

Experience” means in relation to an employee for whom 

wages on a rising ‘scale are prescribed, the total period or 

periods or employment which such employee has had in the 

Pulp and Paper Manufacturing Industry in the occupation 

in which he is employed, including periods deemed to be 

employment in terms of clause 7 (6), provided that any 

employment prior to a break in service in the Industry of 

four years or more shall not be taken into. account in 

determining experience, . : 

“extrusion plant operator” means an employee who is 

responsible for and who operates, controls and adjusts 

machines for extruding hot melt resins or similar substances 

for coating or laminating paper and/or board; 

“factory clerk”. means an employee who performs one or 

more of the following duties— . 

(a) checking articles; : 

(b) checking, counting or recording particulars of railway 

- trucks or other vehicles; 

(c) checking of recording times at which: employees enter 

or leave the factory; . - : - 

- (d) interpreting or translating languages; . 

_(e) recording particulars of requisitions ‘for issuing of 
: _ tol or ‘equipment; late me Fate tt wt 
  

    
“( récording quantities’ or ‘results ‘of routine tests;
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  Of meet van “artikéls;, “6 oe    
waa ardes: van werknemers | van ‘skale G, _B, Ss K en T: 

: en arbeiders; 
uo oO kontroleer“en opteken van sewig: sraad, eetal’ en grootte. 

e we goedere ‘deur ‘die fabriek uitgestuur: of ontvang; 

», fabrieksklerk, | gekwalifiscer,” od on “fabrieksklerk met minstens 
een jaar ondervinding; | 

tay , fabriekskilerk, ongekwalifiseer,” ‘a fabrieksklerk met minder 

    
  

. as een jaar ondervinding; 
Fagg, fabriekv¢ ertuigdrywer.” ’n_ werknemer wat meganiese. vervoer- 

ders, en/of opstapelaars en/of -hanteeruitrusting, wat nie ‘ne 
rypermit| vereis nie, dryf en/of bedien; 

», Viltrugpapier” papier bestaande uit dierlike en /of plantaardige:   
v7, wesel. wat gebruik -word as.’n bitumendraer in die vervaardi-.. 

- ging val dakvilt,  voglae, vloerbedekkings en produkte van' 
derglike jaard; 

> gy veselbord ”* 1 neerlaagbord gemaak op. ’n -nie- deurlopende: 
Fourdrinier of -kuip: of samestelling - van Fourdrinier /kuip- 
masjien;| - 

- ,,eerstehulpman” ’n “werknemer in besit van *n geldige. sertifi- 
i. -kaat van -bevoegdheid in eerstehulp, uitgegee deur enigeen. 

van die volgende organisasies :— : Ce 

(a) S.A. Rooikruisvereniging: ° 
‘(b) St John Ambulansvereniging; 
(c) Ndodhulpliga van Suid-Afrika; 

_ . en. wat. 
. ~ besonderhede daarvan kan aanteken; 

» voorman ’.’n werknémer wat dan die hoof van ’n intigting of 
,, afdeling, of.’n seksie van,.’"2. afdeling geplaas is,. wat werk 

uitgee aan werknemers. oor wie hy beheer Voer en’ toesig’ 

hou fa deurgang. daarvan deur die inrigting of afdeling 

    
_ , of seksiel van ’n afdeling, en wat: dissipline handhaaf en oor. 

die -alge 
“'""“woordelik is vir die doeltreffendheid van die inrigting of - 

afdeling of, seksie van °n afdeling; 
» VOOrvrou! {¢ *n vrotilike werknemer wat ‘aan’ die hoof van ne 

__ inrigting tof afdeling . of ’n seksie ‘van ’n afdeling | geplaas is, 
"Wat werk witgee aan ‘werknemers oor wie sy beheer voer, 
“en wat desig hou oor die dergang daarvan deur die inrigting 

‘of afdeling of seksie van °n afdeling, en wat dissipline’ hand-. 

haaf‘én ore die ‘algeméen. adn ‘die -werkgewer of °n afdelings-: 

  

      

    

: 4nrigting jof afdéling of -seksie van.’n afdeling;. . .- 
» goedereh sers.-Of hysmasjienbediener ”. 2, n -werknemer- wat n. 

kraghyset of -hysmasjien.. bedien. wat. ‘gebruik word vir die! 
hanteer Yan..goedere; -. wo 

orisealgemenc, | werksman”? ° 
verstelwerk aan masjin 

.., .verrig en| wat kleiner herstelwerk aan geboue | kan doen; 
"4, aansporin| sbonus” *h~ stelsel’ van’ ekstra “betaling: bo en} 

behalwe jlone, wat betaal word ‘ha goeddunke van en nai 
_-* Waardebe aling: deur die bestuur: 

‘'s indoena’” | ’n werknemer wat orde en dissipline in, ‘n kam- 
“= " pong ha \dhaaf; ; 

5, etiketskryWwer.”- i wérknemer : wate etikette suitskry£. vir die 
Y-qitkenning van-produkte; ... 

“» »laboratori imassistent ” *n -werknemer wat monsters voorberei 

“en wat toetinetoetse ‘kan. doen en die uitslae daarvan aan- 
- teken; 

yy svarbeider ” 1 werknemer ‘in een of. ‘Meer van ondergenoemde 
hoedanigh ede, pligte of werksaamhede: OS . 

(1) Olié vir malariabestryding’ spuit;- 
(2) teer| ghries, © bitumensamestellings, of ander preserveer- 

~~. mitidels aan -pype, tromme, tenks of steunbouwerk of 
elektrolietselrame of enige ander houer aansmeer; 

.3) kerns aan kernasse monteer en vassit; . 
(4) voorafgevormde bekleding onder toesig van ’n ambags- 

man monteer;~ 
(5) re kaste, bale, sakke; tromme of ander pakke brand- 

~ etk, merk, stensil, met rubberstempels stempel en 
etikette daaraan heg; :. 

(6) met alafval met die hand opbreek en afval ‘aitsorteer; 

(7) sr opbreek om weer verpulp te word; 

        iner ‘heistel- of. 2
 

    

“oe, 

  
(8) grodnte skoonmaak, skil of stukkend sny; 
(9) pers: le, voertuie, “installasie, masjinerie, gereedskap, | 

implemente, gerei, houers, silinders, oorpakke, of ander 
kidre-skoonmaak, poleer of was; 

(10) brie’ e, boodskappe, monsters of ander artikels te voet 
‘ of inet ’n fiets, driewiel of handvoertuig bymekaarmaak. | 

of aflweer; 

(11) wiss els: in meulwerf verander; 

(12) bomle of plantegroei afkap of vernietig en 1 hout afkap, 
sap of stukkend kap; 

’ (13) ents! of sterte aan papier- of bordmasjiene sny; 
(14) rondels en -maalstene uitsny wat gebruik word in die ; 

verpakking van rolle papier of bord; 

(15) gebone of ander bouwerke met die hand sloop; , 

(16) septiese tenks leegmaak en rioolvuil verwyder; 
(17) by spooroorgange met *n. viag sein; . 

(18) papier of bord met die ‘hand vou; 
(19) blikke, sakke, bottels of ander houers met die hand of | 
.* handmasjien volmaak, of leegmaak;, 

(20) volgens ’n vasgestelde volume. yolmaak of volgens ’ni ° 
“ner. BES pe ‘skaal.. weg. of volgens 2 _Nasgestelde maat, 

meet;   

eerstehulp verleen in geval van ongelukke en wat. 

Kniemier’ wat” 
installasie of ander uitrusting 

(ey wee = if 
Gy ‘a abtekening hou Wari verdienste* en: “giider dietisvoor-. 

eeri aan die werkgewer. of. ’n afdelingshoof, verant-. | 

  

hoof: Ee is .vir- die doeltreffendheid van die |. 

  

PP   
_ “goods” ‘lift or hoist ‘operator? means ari employee operating PO 

“handyman 

olf “daboratory assistant ” 

  

4g). weighing: or: measuring: articles; °. =~ 
thy ‘recording earnings:and other: Sisnditions of employment 

of scales: G, H; J; K and: L: employees and labourers; 
@ checking. cand. recording. ‘weight,. grade, number and 

- . «size of goods . despatched. from. or. received into the 
-factory;- : 

“factory clerk, qualified, * means a factory clerk who has had 
not less than | one year’s experience; 

'...“faetory clerk, unqualified,” means a factory clerk who has” 
had less than one year’s | experience; 

“factory ..vehicle ..driver.” means an | employee engaged in 
driving: and/or. operating mechanical - transporters ‘and/or 
stackers and/or handling equipment not requiring a driver’s 
licence; 

“ felt. base’ paper’ means’ paper composed of animal and/or 
vegetable fibre used as a bitumen: carrier in the manufacture 

- of roofing felts, dampproof courses, floor ‘coverings and 
products of a similar nature; 

, “ fibre board” ‘means. a multi- =ply board made-on a non- 
” continuous Fourdrinier « or vat or coinbination Fourdrinier / 

“~~ vat machine; - 
“ first: aid attendant: »: means. an employee who holds a current 

certificate’ of. competency in first aid. issued: by any-of the 
_ following organisations ;—, 

: (a) Red Cross Society of South Africas: 
(b) St.John Ambulance.-Association;.. 
(cy Noodhulpliga’ van Suid-Afrika;- 

and who renders first aid in case of accidents and who may 
: -. record particulars thereof;. 

“ foreman ” means an employee placed ‘in. charge of an 
establishment or department, or a section of a department, 

" who ° gives out work to employees, under. his control and 
supervises its passage through the establishment or depart- 

’ ment. or section of a department, and maintains: discipline 
and generally. is responsible to the employer or a: depart- 
‘mental ‘head for. the efficiency of :the establishment or -depart- 
ment or section of.a department; 

:.,* forewoman ”..means .a. female, employee. ‘placed: in charge of 
an establishment, or. department,--or..a‘.section of -a depart-’ 
ment, who’ gives out work. to employees under. her. control, 

* and supervises. its” passage through _ the -establishment or — 
‘department, ‘or section of ‘a department ‘and: maintains dis- 
cipline and generally « is responsible. to the. employer or 
“departmental head ‘for * ncy. he establishment or 

~- department’ or section ‘ofa departinent; _ 

she 

     
  

*g° power operated: lift of -hoist’ used for handling - “goods; 
» means an employee éngaged. in::making - minor 

.. Fepairs or. adjustments, to machinery, plant . or other. equip- 
“* q ment and ‘who - may effect minor repairs to ‘buildings; 

“ incentive. bonus’ ” means, any ‘system of: extra payment over 
“and above wages. which is paid as a reward at the discretion 

and on the appraisal of management; 
Jes induna” means ‘an employee: ‘who maintains order ; or. dis- 

‘cipline. in a compound; 
- “label preparer” means an employee: “who: prepares labels for 

--4dentification -of: products; . 
means. an: -ethnployee “who prepares 

.. Samples, and- who may make. routine ‘tests: and record the 
results thereof; 

“Jabourer ” means :an employee engaged in ore or more. of the 
: following capacities; dutiés or operations-— ‘ 

(f) anti-malarial ‘oil spraying; = * ve 
(2) applying tar, grease, bitumen compounds, or other 

preservatives to pipes, drums, tanks or supporting 
structures or electrolytic cell frames, or any other 
container; 

(3) assembling and securing. cores on core shafts; 
(4) assembling -pre-formed lagging under. the supervision 

of an artisan; 
(5) branding, “marking, ‘stencilling, rubber stamping . and 

affixing labels to reams, boxes, bales,’ bags, drums or 
other packages; 

(6) breaking up metal scrap by hand and sorting scrap; 
(7) breaking up reels for repulping; 
(8) cleaning, peeling or cutting vegetables; 

_(9) cleaning, polishing or washing premises, vehicles, plant, 
machinery, tools, implements, ‘utensils, containers © 
cylinders, overalls, or other clothing; . 

(10) collecting or delivering letters, messages, samples or 
other articles on foot or by means of a bicycle, 
tricycle or manually- ~propelled vehicle; 

(11) changing points in mill yard; 

(12) cutting down or destroying trees or vegetation and 
cutting, sawing or chopping timber by hand; 

(13) cutting tails on paper or board machines; 

(14) cutting roundels and edge runners which are used in 
: - the packing of reels of paper or board; 

(15) demolishing buildings or cther structures by hand; 

(16) emptying ‘septic. tanks and disposing of. sewage; 

. (17) flagging at rail crossings; 
(18) folding paper or board manually; - - 

’ (19) filling and/or emptying tins, bags, bottles, receptacles 
or other ‘containers by hand or hand-operated machine; 

. (20) filling: to a: set -volume-.or weighing 1 tos a -set. scale or 
méasuring’ to a set measure; : 

. 3 fs
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@1) motorvoertuigtenks met petrol, brandstof, olie of water 

volmaak; - we a : 

(22) ’n superkalandermasjien, shymasjien, bosseermasjien of 

a Oprolinasjien - voer- of laai of - produkte van enige 

_, masjien voer of daarvan afmeem; > -) oe 

(23) bord in ‘droog-, pers-, vog-; glasuur-, lakvernis-,- vernis-, 

bedek- of bordmasjiene voer of bord van dié masjiene 

. afneem; 
(24) tuinwerk (d.w.s. plani, spit, hark, gras sny, of nat- 

maak .of tuinmateriaal strooi ‘of meng of heinings 

Knip of paadjies of paaie’skoonmaak of vee); — 

(25) ’n bediener help om. vilt of drade ‘om te. ruil; | 

(26) ’n bediener help om rolle en ‘siapels ‘papier van 

masjiene af te haal of masjiene van papier skoon te 

maak; . . 

(27) ’n bediener help .om rolle, papier of bord te las; 

(28) ambagsmanne * en/of - algemene werksmanne help— 

sonder die gebruik. van gereedskap;. . . 

(29) op afleweringsvoertuie help maar nie bestuur of herstel- 

- werk. doen nie; Loo . 
(30) goedere of enige ander. artikels optel, dra, verpak, 

uitpak, verskuif, opstapel of afpak en ’n handvoertuig | 

. of voertuig met kraghulp, stoot of trek; 
(31) latrines, stalle, buitegeboue of dergelike geboue, wit- 

_kalk of ontsmet; .: oe 

(32) laai of aflaai; Bo ae ae 

(33) klip, grond, klei, of sand losmaak, uithaal, breek of 

strooi, of slote, fondamente of -ander uitgrawing 

grawe; BO : 

(34). vuurmaak, vure aan die gang hou ‘of uithaal of afval 

-. Of as verwyder; : . : ° 

(35) tee of soorigelyke dranke’ maak. vir; maaltye, tee of | 

soortgelyke dranke aan werknemers, of .sy werkgewer 

of gaste bedien; - es, 

_ (36) dagha, beton, klip of bitumen met die hand meng of 

“beton of bitumen’ mét skopgraaf, hark, vurk of 

kruiwa sprei; _ en ae 

(37) stene met ’n handsteenmasjien maak; 

(38) spoorwegtrokke ‘deur middel van kaapstanders beweeg: 

(39) gesaagde stroke hout aanmekaar spyker om: laaiplat- 

forms, baaiplanke ‘of kratte te maakys - «|... 

(40) kokers oopmaak, toemaak en deksels. vassit;:"" 

“(41)-krane of Kleppe copmaak of.toemaak;  “\". 

- (42) deure, _ vensters, . beligte, 

maar nie ‘deur te soldeer, hhardsotdeer .of .sweis nie; 

(43) rolle en gesorteerde en getelde rieme papier,’ bord, 

2 

” 

2 
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,» motorvoertuigdrywer ’ n 

6 

- of voertuie olie of smeer; 

sypapier, viltrugpapier, of veselbord in pakke verpak; 

(44) beton in vorms vasstamp of instamp of beton in 

fondamente vasstamp; 

(45) elektrolietselle, -anodes en -katodes verwyder en terug- 

sit, wat nie die-gebruik van gereedskap vereis nie, 

onder toesig van ’n selversorger en grafietbereider; 

(46) afvalpapier, lappe en ander afvalmateriaal sorteer; 

(47) materiaal met die hand sprei en verskuif em /of 

materiaal met die hand voer in hys-, vervoer- of baal- 

toestelle, verwerkingsvate, tenks, maalbakke, .ver- 

pulpers, houtmalers of ander toestelle; 

(48) die hoogte van pekel in pekelflesse dophou wat ver- 

bind is met clektrolietselle en verslag aan die bediener 

doen; 

(49) meettoestelle en olichoogtes dophou en verslag aan 

die bediener doen; : : 

leerling » % ranlike werknemer onder die leeftyd van 21 

jaar wat leer en onderrig ontvang in enige of alle afdelings - 

of aktiwiteite van ’n inrigting in die Pulp--en Papiervervaar- 

digingsnywerheid, uitgesonderd -in die ambagte aangewys 

kragtens die Wet op “Vakieerlinge; oe 

kalkocndbediener ” ’n werknemer wat verantwoordelik is vir, 

en ’n kalkoond en bykomende uitrusting bedien en beheer; 

chloorvloeistofbediener” °n werknemer wat ’n installasie 

bedien, beheer en stel vir die droogmaak en vioeibaar- 

making van chloorgas en/of die ‘yloeistof in houers ingcoi; 

lokomotiefdrywer ” ’n werknemer verantwoordelik vir die 

dryf van ’n lokomotief, ongeag die trekkrag, op spoorlyne 

binne die fabrieksterrein; 

stompvervoerbediener ” ’n werknerer wat uitrusting bedien 

om stompe op vervoertoestelle te laai; 

stompklower” ’n ‘werknemer wat uitrusting bedien om 

stompe ‘wat té groot is, kleiner in diameter te maak; 

motorgeneratorbediener” ’n werknemer wat, deur middel 

van n wisselbare spanningsreostaat of dergelike regulator, 

toesig oor motorgeneratorstelle hou,. dit bedien en beheer; 

werknemer, uitgesonderd ’n 

fabrieksvoertuigdrywer of chauffeur of lokomotiefdrywer, 

wat ‘n motorvoertuig dryf, en vir die toepassing van hierdie 

omskrywing omvat .,,n motorvoertuig dryf” alle tydperke 

waarin gedryf word en alle tyd wat die drywer, aan dic 

voertuig of die vrag bestee.en alle tydperke wat hy verplig 

is.om op sy-pos: te. bly in gereedheid om te dryf; : 

olieman en smeerder ” ’n werknemer wat masjinerie, uitrusting 

tenks, ‘. kaste;- bale, sakke, . 

‘tromme of pakke ‘oop- of toemaak of:.dit verseél, | 

- “focomotive _ driver”   

_ QB) filling motor vehicle tanks “With petrol, “fuel; oil oF 
oa. Water," wey: vos . . : 

(22) feeding or loading a super calender machine, cutting 
‘-machine,.embosser machine or a realer machine or 
feeding or taking off products from any machine; 

‘(23) feeding into*or removing board from drying, ‘pressing, 
damping, glazing, lacquering, varnishing, coating or 
board machines; oo 

(24) gardening work (.e. planting, digging, raking, mowing, 
or watering or spreading or mixing gardening materials 
or trimming hedges or cleaning or sweeping roads or 
paths); | . . : 

(25) helping an operator in the changing of felts or wires; 
(26) helping an operator in removing rolls and stacks of 

paper’ from machines or in cleaning away paper from 
machines; : 

— 27) helping an operator splice reels of paper or board; 
(28) helping artisans and/or handymen—not involving the 

use of tools; 
(29) helping on delivery vehicles other than driving or 

+ eflecting repairs; . : . : 
(30) lifting, carrying, packing, unpacking, moving, stacking 

or unstacking goods or any other articles and’ pushing 
or pulling a manually-propelled or power assisted 
vehicle; ~ 

(31) lime-washing or disinfecting _ latrines, 
buildings, or similar building structures, 

(32) loading or unloading; : oO 
(33) loosening, taking out, breaking or spreading stone, soil, 

clay or sand or digging trenches, fouridations or other 
excavations; 

stables, out: 

, G4) making,’ maintaining or drawing ‘fires or removing 
refuse or ashes; 

(35) making tea’ or similar beverages for or serving meals, 
tea or similar beverages to employees or his employer 
or guests; . . ee : 

(36) mixing mortar, concrete, stone or bitimen by hand or 
spreading concrete or bitumen by shovel, rake, fork or 
barrow; ce, : a , 

(37) making bricks with hand operated brick making 
machine; so . coe : 

(38) moving rail trucks by means of capstans; os 
(39) nailing pre-cut strips. of timber “to--form pallets, bale 

' boards or. crates; . a : 
--(40) opening, closing and sectiring “digester lids; — ~.~ 

(41) opening or closing cocks of valvds; **" ‘ 
(42) opening or closing doors, windows, fanlights, tanks, 

“boxes, ‘bales, bags, drums or packages or the sealing 
of these’ otherwise than ‘by soldering; brazing or 

welding; “> =. - 7 toe mh , 

“ (43) packing reels and previously sorted anid coutited reams 
of paper, board, tissue felt base paper of fibre board 

into packages; ; : ‘ 

(44) raroming or tamping concrete into moulds or ramming 
concrete into foundations; . 

(45) removing or replacing electrolytic cells, anodes and 
cathodes not involving the use of tools under the 

supervision of a cell maintenance and graphite :prepara- 
tion operator; . 

(46) sorting waste paper, rags and other waste materials; 

(47) spreading. and moving material by hand and/or feeding 

material by hand into elevators, conveyors, balers, 

process vats, tanks, beaters, pulpers, wood grinders 

or other véssels; 
(48) watching brine levels in brine botiels attached te 

electrolytic cells and reporting to the operator; 

(49) watching gauges and oil levels and reporting to the 
operator; : 

“jearner’”? means a male employee under the age of twenty-one 

years engaged in learning and being instructed in any or all 
sections or activities of an establishment in the Pulp and 

Paper Manufacturing Industry, other than in trades designated 

in terms of the apprenticeship Act; 

“time kiln operator’? means an employee who jis responsible 

for and who operates and controls a lime kiln and ancillary 

equipment - 

“liquid. chorine plant operator” means an employee who 

operates, controls and adjust a plant for the drying and 

liquification of chlorine gas and/or the filling of this liquid 

into containers; 
means an employee responsible for 

operating a locomotive, irrespective of motive power, on 

railway lines within the factory area; 

“jog feeder operator” means an employee who operates 

equipment for feeding logs onto conveyors, 

“jog splitter” means an employee who operates equipment for 

reducing the diameter of oversize logs; 

“motor generator attendant” means an employee who super- 

vises, operates and controls motor generator sets by a 

variable voltage rheostat or similar regulator; — 

“motor vehicle driver” means an employee, other than a 

factory vehicle driver or chauffeur or locomotive driver, 

engaged in driving a motor vehicle, and for the purposes of 

this definition, “driving a motor vehicle” includes all 

periods. of driving and any time spent by the driver on work 

connected with the vehicle or the load and all periods during 

which be is obliged to remain at his post in readiness to 

drive; , ‘ 

' oiler and. gréaser.” means an. employee engaged in oiling or 

| greasing machinery, equipment ot Vehicles;



  

» verpakkertweér ” ’n werknemer waf.papier en of bord in velle 
of rolle iverpak;:‘toedtaai.en -weegen die pakke etiketteer 

- en wat Besonderhede vari die inhoud van suike pakke kan 
aantekena : an : 

  .,, laaiplatformmaker ”- ’n- werknemier wat stroke hout volgens 
vasgestelde -lengtes deur middel van ’n sirkelsaag of ander | 
tipe: saag| saag, en wat dit aanmekaar kan spyker om laai- 
platforms, baalplanke of kraite te maak; : 

» papier ”, 
hierin vervat word, alle produkte van ’n Fourdrinier-masjien, 
uitgesonderd sypapier, viltrugpapier en veselbord; 

'», paplersnymasjienbediener, Klas 1,” ’n werknemer wat verant- 
woordelik is: vir, en papiersnymasjiene bedien, beheer en siel 

’ wat papier in velle van vasgestelde grootte sny; 
ss papiersnymasjienbediener, klas 2,” °n werknemer wat, onder 

toesig, ’n'ipapiersnymasjien bedien en stel wat papier in velle 
van ’n vasgestelde grootie sny; 

_ ss papierdroggdeelbediener, klas 1,” "n werknemer wat, onder 

_. yy Papierva 

. »s Papierlam 
' delik is vir en wat masjien bedien en beheer wat velle papier. | 

yy papiermasjien, klas 

- 4 Papiermasjienbediener, klas 1,” ’n werknemer ‘wat in beheer 

toesig van ’n papiermasjienbediener, die droogdeel van ’n klas 
1-papiermasjien bedien, beheer en stel en wat ’n papiersplits- 
oprolmasjien kan bedien, beheer en stel; ‘ 

» papierdroggdeelbediener, klas 2,” °’n werknemer wat, onder 
toesig van °n papiermasjienbediener, die droogdeel. van ’n     
Klas 2-papiermasjien bedien, beheer en stel en wat ’n papier- | 
splits-oproimasjien kan bedien, beheer en stel; . 

» papierdroagdeelbediener, klas 3,” ’n werknemer wat, onder 
toesig. van °n papiermasjienbediener of papierdroogdeel- 
bediener |klas.1 of 2, die droogdeel van ’n . papiermasjien 
bedien en| stel; . , 

» papiervalmesbediener, klas 1,” ’n werknemer wat verant- 
woordeliky is vir, en valmesse bedien, beheer en stel wat papier 
in velle van ’n vasgestelde grootte sny en skoonsny; 

Injesbediener, klas 2,”.’n werknemier wat, onder toesig, 
‘n valmes| bedien en stel wat papier in velle van vasgestelde 

_grootte syy en skoonsny; ~ 
i vas 
Imasjienbediener” *n werknemer wat verantwoor- 

lamelleer; 

gewoonlik| loop teen ’n sneiheid van oor die 1,500 voet per 
minuut, of gemiddeld meer as 160 ton per dag lewer; 

» Papiermasjien, klas 2,” i 

tot .en met 160. ton per dag Jewer; 
» Ppapiermasjien, klas 3,” ’n _ Fourdrinier-papiermasjien . wat 

en met 1,500 voet per-minuut, of gemiddeld 10 ton per dag 

gewoonlik, loop teen ’n snelheid.onder 200 voet per minuut, of . 
gemiddeld: mnder as 10 ton per dag lewer; . 

is van en verantwoordelik .is vir die bediening, beheer en 
ste} van ‘d, klas 1-papiermasjien; / 

ob papiermasjienbediener, klas 2,” ’n werknemer wat in beheer 
is van, en verantwoordelik is vir bediening, beheer en stel 
van *n klas 2-papiermasjien; 

» Papiermasjienbediener, klas 3,” ’n werknemer wat in beheer 
-is van en verantwoordelik is vir die bediening, beheer en stel 
van ’n Klap 3-papiermasjien; . 

», bediener. ‘an aparte papierbedekmasjien.” ‘n werknemer wat 
verantwoordelik is vir en ‘n aparte masjien vir die bedek- 

. king van papier bedien en stel; 
. y papieroprolbediener, -klas 1,” ’n werknemer wat verantwoor- 

detik is vir, en °n papiersplits-oprolmasjien bedien, beheer en 
Stel; . 

* papieropro|bediener, klas 2,” °n werknemer wat, onder toesig, 
‘n papiersplits-oprolmasjien bedien en stel; 

3 papieroprojbediener, klas 3,” "n werknemer wat, onder toesig 
‘n gestelde, papiersplits-oprolmasjien bedien; 

* papierstofbediener, klas 1,” ’n werknemer wat verantwoor- 
delik is vil, en uitrusting bedien vir die algehele voorbereiding 
van grondstof vir die vervaardiging van papier en wat ver- 
antwoordelik is vir die byvoeging van bymengsels; 

» papierstofhediener, klas 2,” *n werknemer, uitgesonderd ’n 
herpulperbediener, wat, onder toesig, "n afdeling van die stof- 
bereidingswitrusting bedien wat onder die verantwoordelikheid 
kom van {n papierstofbediener, klas 1, of ’n papiermasjien- 
bediener of ’n houtmaalbediener; , 

wo », papier-superkalanderbediener ” ’n werknemer wat verantwoor- 
delik is vir, en bevogtigers en superkalanders vir papier 
bedien, beheer en stel; . 

» papier- of |bordskoonsnyhelper ” *n werknemer, uitgesonderd 
*n arbeidet of ’n werknemer wat elders omskryf word, wat 
help met die bediening van skoonsnyuitrusting en met ander 
werk in dig skoonsnyafdelings; 

» papier- of pordmasjienbediener se helper” ’n werknemer, uit- 
gesonderd |’n arbeider of ’n werknemer wat elders omskryf 
word, wat| help met die bediening van ’n papier- of bord- 
masjien; , a 

» hersteller van beskermende klere 
mende kleve-herstel;-. : . 

;, pulp- en papiervervaardigingsnywerheid ” of ,, Nywerheid” die 
nywerheid |waarin werkgewers en werknemers geassosicer is 
om een of|meer van die volgende werksaamhede te verrig: — 

‘(a) Die yervaardiging van papier,en/of karton en/of papier- 
: bord -en/of strooibord; - . : 

(b) die vervaardiging van pulp met die doel om die artikels 
_.» ,, te vervaardig wat in (a) genoem_ word; / : 
~" [(c) die Vervaardiging: van allé neweprodukte ‘detir werk- 

9. 

379, 

oF 8. n werknemer wat besker- 

gewers wat die werksaamhede verrig wat in (a) en (b).| 
genoem ‘word;     

vir die doel-van die omskrywings van beroepe wat |. 

1,” ’n Fourdrinier-papiermasjien wat - 

f ‘’n Fourdrinier-papiermasjien wat | 
.gewoonlik] loop teen ’n snelheid van 200 voet per minuut tot 

  

Cadhecs sees GOVERNMENT GAZETTE EXTRAORDINARY, 10 JULY. 1964. so 

“packer weigher” means an employee. angaged in packing, 
wrapping and weighing paper and/or board m sheets or reels 

_ and labelling the packages’ and who may record particulars . 
of the contents of such packages; : 

“pallet maker” means an employee who cuts strips of timber 
to requisite lengths by means of a circular or other type of 
saw, and who may nail these together to form pallets, baie 
boards or crates; ° . . 

“paper for the purpose of the definitions of occupations in- 
cluded herein means all products of a fourdrimier machine 
excluding tissue, felt base paper and fibre board; 

“paper cutterman. class 1,” means’dn employee who is res- 
ponsible for and who operates, controls and adjust paper 
cutting machines which cut paper into sheets of a specified 
size; / . 

“paper cutterman, class 2,” means an employee who, under 
supervision, operates and adjusts'a paper cutting machine 
which cuts paper into sheets of a spec.fied size; 

“paper dryerman, class ‘1,” means an employee who, under 
supervision of a paper machineman, operates, controls and 
adjusts the dry end of a class 1 paper machine and who may 
‘operate, control and adjust a paper slitter-reeler machine; 

“paper dryerman, class 2,’ means an employee who, under 
supervision of a paper machineman, operates, controls and 
adjust the dry end of a class 2 paper machine and who may 
operate, control and adjust a paper. slitter-reeler machine; 

“paper dryerman, class 3,’ means an employee who, under 
supervision of a paper machineman or paper dryerman class 
I or 2, operates and adjusts the dry end of a paper machine; 

“paper guillotineman, class 1,” means an employee who is 
responsible for and who operates, controls and adjusts guillo- 
tines which cut and trim paper into sheets of a specified size; 

“paper guillotineman, class 2,” means an employee who, under 
supervision, operates and adjusts a guillotine which. cuts 
and trims paper into sheets of a specified size; 

“paper laminating machine operator” means an employee who 
is responsible for. and who operates and controls machines 
which lam nate sheets of paper; . 

“paper machine, class 1,” means a Fourdrinier paper machine. 
normally operating at a speed in excess of 1,500 feet per 
minute or producing in excess of an average of 160 tons 
per day; . - : . ‘ . 

“paper machine, class 2,” means a Fourdrinier paper machine 
normally operating at a speed from, 200 feet per minute up 
to. and including 1,500 feet per minute or producing on 
average 10 tons. per day up to and including 160 tens per day; . __. 

“ paper machine; class 3,” means a Fourdrinier paper machine 
normally operating at a speed below 200. feet per minute or 
producing, on averagé, under 10 tons per day; | 

“paper machineman, class 1,” means an employee who is in 
charge of and responsible for the operation, control and 
adjustment of a class-1 paper machine; 

“paper machineman, ‘class 2,” means an employee who is in 
charge of and responsible for the operation, control and 
‘adjustment of a class 2 paper machine; 

“paper machineman, class.3,” means an employee who is in 
charge of and responsible for the’ operation, control and 
adjustment of a class 3 paper machine; 

“ paper off-machine coatng-plant, operator” means an employe: 
who is responsible for and who operates arid adjusts an off- 

’ machine plant for the coating of paper; . 
“paper reelerman, class 1,” means an employee who is respon- 

sible for and who operates, controls and adjusts paper slitter- 
reeler machines; 

“paper reelerman, class 2,” means an employee who, under 
supervision, operates and adjust a paper slitter-reeler 
machine; Does 

“paper reelerman, class 3,” means an employee who, under 
supervision, operates a pre-set paper slitter-reeler machine; 

“ paper stock preparation operator, class 1,” means an employes 
who is responsible for and who operates equipment for the 
overall preparation of stock for the manufacture of pape! 
and who is responsible for the addition of additives; 

“ paper stock preparation operator, class 2,” means an employee. 

other than a repulper attendant who, under supervision, 

operates a section of the stock preparation equipment falling 
under the responsibility of a paper stock preparation operatcr 
class 1, or a paper machineman or a wood grinderman; 

. “paper super calender operator” means an employee who is 

responsible for and who operates, controls and adjusts 

dampers and super calenders for paper; : : 

“paper or board finishing helper” means an employee other 

than a labourer or an employee elsewhere defined, who 
helps in the operation of finishing equipment and in other 
work in the finishing departments; ~ 

“paper.or board machineman’s helper” means an employee, 
other than a labourer or an employee elsewhere defined, who 
helps in the operation of a paper or board machine; 

“ protective clothing repairer” means an employee who repa:rs 
protective clothing; — 

“Pulp and: Paper Manufacturing Industry.” or “Industry” 
means the Industry in which employers and employees are 
associated for the carrying on of one or more of the foliowing 

‘activities: — ~~ : Fe 

‘(a) The manufacture of paper and/or cardboard and/or 
*. paperboard and/or strawboard; 2 . 

(by the manufacture of pulp fer the purpose of -manufac- 
“ turing the articles referred to in. (a); .. .. . 

(c) the manufacture of any . by-products..by employers 
engaged in the activities referred to in (a) and (0);
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én omvat ‘alle ‘werksaamhedé wat daarby- hoort ‘of ‘daaruit 
voortvioei; 

3 Pulpbleikbediener ” 
volledige bleik van. houtpulp bedien, beheer en stel; 

» pulphanteerbediener, klas 1,” °n werknemer wat verantwoor- 
delik is Vir, en masjinerie bedien, beheeren stel wat ontwerp 
is om pulp te sif en pulp in velle, ‘of pakke of bale om te sit;.1_ . 

» pulphanteerbediencr, klas 2,”-’n werknemer wat, onder toesig, ° 
masjinerie bedien wat oniwerp is om pulp te sif en ’n pulp 
in velle, pakke of. bale om fe sit; 

» pompman, klas 1” ’n werknemer wat toesig hou oor pompe, 
filters, besinkdamme of dekanteertoestelle, hulle -bedien en. 
stel; 

»pompman, klas 2,” ’n werknemer wat, onder toesig, ’n 
-installasie vir dié pomp en verheldering van. water en/of 
vir die pomp van swartloog bedien; 

+ Tiemtoedraaibediener ” on werknemer wat | 0 masjien bedien 
om rieme papier toe: te draai;. : 

9. ” optolmasjienbediener se helper”. ’n werknemer, uitgesonderd 
’n arbeider of ’n werknemer wat elders omskryf word, wat ’n 
papier- of bordoprolbediener help; / 

+ Koelinstallasicbediener” ’n .werknemer~ wat nH koelinstallasie 
bedien vir die verkoeling van water, ander vloeistowwe en/ of 
gasse; 

» herpulperbediener ” ’n werktiemer wat uitrusting bedien om 
veselagtige stowwe weer eens. te verpulp; 

»bediener van veiligheidsuitrusting” ’n werknemer” wat. die 
gebruik van veiligheidsuitrusting aan werknemers demonstreer 
en wat defekte in veiligheidsuitrusting aanmeld; 

» Skaal A-werknemer ” a werknemer i in diens in ondergenoemde 
hoedanigheid : — 

Papiermasjienbediener, klas 1; 

»Skaal B-werknemer” ’n werknemer in diens in een of meer 
van ondergenoemde hoedanighede:— 

Bordmasjienbediener, klas 1; 
papiermasjienbediener, Klas 9: 
sypapiermasjienbediener, Klas 1; 

» skaal C-werknemér” ’n werknemer in. 1. diens in-een of meer 
van ondergenoemde hoédanighede:— . 

Bordmasjienbediener, klas .2; 
selversorger en- grafietbereider; : 
chloordioksiedbediener; -: 
chloorvloeistofbediener; 
papierdroogdeelbediener, klas 1; 
papiermasjienbediener, klas 3; 
papierstofbediener, klas 1; 
pulpbleikbediener, 
sypapiermasjienbediener, klas % 
sypapieroprolbediener, klas 1; 
houtontveselaar; 

199 » Skaal D-werknemer” °n werknemer. i in ‘diens. in een of meer 
van ondergenoemde hoedanighede: _ 

Ketelbediener, klas 1; Boe : 
katodiese loogverdamperbediener; So. / i 
kokerbediener; so ; 
elektrolietinstallasiebediener; * 
uitpersinstallasiebediener; : : os : 
papiesnymasjienbediener, klas 1; | - . of 
papierdroogdeelbediener, klas 2; , oe 
papiervalmesbediener, klas 1; 
papieroprolbediener, klas 1; 
papier-superkalanderbediener; 
sodaherwinningsbediener, Klas 1; 
houtbereidingsbediener,, klas 1; .. 

» Skaal E-werknemer” ’n werknemer in diens in een of meer 
van ondergenoemde hoedanighede:— . 

Bordinstallasiebediener; 
ketelbediener, klas 2)... 
kapmasjienbediener, klas 1; 
chloorsilinderbediener; 
kalkoondbediener; __ 

pulphanteerbediener, klas 1; . 
bediener van natriumbipochloriet- en soutsuurinstallasie; 
wasfilterbediener, klas 1; 

houtbereidingsbediener, klas 23 

. ,Skaal F-werknemer” ’n werknemer in diens-in een of meer 
van ondergenoemde hoedanighede:— ~- 

Bleikloogbediener; 
bordstofbediener, klas 1; : 
ketelbediener, klas 3; 
pekelbereidingsbediener: 
pompman, klas 1; 
bediener van halfchemiese pulpinstallasie sypapieroprol- | 

bediener, klas 2; 

» Skaal. G-werknemer ” on werknemer in., diens in. ‘een of meer 
van ondergenoemdé hoedanighede: 

. .Ketelbediener,. klas 4; . A ce coe 
bediener van sypapierherpulper; : 

  

‘ny werknemer wat ’n installasie vir die 

_, more of the following capacities : —   

and includes all activities incidental thereto. or consequent 
thereon; 

“pulp bleaching operator” means - an employee who is 
responsibie for the operation of and who- operates, controls 
and adjusts plant for the full bleaching of. wood pulp; 

“pulp handling operator, class 4,” means an employee who is 
responsible for the operation of and who operates, controls 
and adjusts machinery for. the screening and conversion of 
pulp into sheets, laps or bales; 

“pump handling operator, class 2,” means an 1 employee who, 
under supervision, operates- machinety for the screening and 
conversion of pulp into sheets, laps’ or. bales; 

“pumpman, class 1,” means an employee who is responsible 
for and who operates and adjusts pumps, filters, setting dams 
or decanters; 

“pumpman, class 2,” means an employee who, under super- 
vision, operates a plant. for the pumping and clarification of 
water and/or for the pumping of black liquor; 

“ream wrapping machine operator” means an employee who 
operates a machine for wrapping reams of paper; 

“reelerman’s helper” means an employee, other than a labourer 
or an employee elsewhere defined, who helps a paper or 
board reelerman; 

“refrigeration plant attendant *” means an employee who attends 
to a refrigeration plant for the chilling of water, other liquids 
and/or gases; 

“repulper attendant.” means an employee who. operates equip- 
ment for repulping fibrous material; 

“ safety equipment attendant’ means an employee who demon- 
strates the use of safety equipment to employees and who 
reports defects in safety equipment; 

“scale A employee” means an employee engaged i in the follow- 
ing capacity :— 

Paper machineman, class 1; 

“scale B employee” means an employee. engaged in one or 
more of the following capacities: — 

Board machineman, class1; 
paper machineman: class 2; 
tissue machineman, class 1; 

“scale © employee” means an employée engaged in one or 
more of the following capacities :— 

Board machineman, class. 2; ‘ 
cell maintenance and graphite preparation. operator; 
chlorine dioxide generating. plant operator; 
liquid chlorine plant operator; 
paper dryerman, class 1; 
paper machineman, class 3; , 
paper stock preparation operator, clas 1; oe 
pulp bleaching operator; 
tissue machineman, class 2; 
tissue .winderman, class 1; 
wood grinderman; 

“scale D employee” means an employee engaged in one or 
more of the following capacities :— 

Boiler attendant, class 1; . 
cathodic liquor evaporator operator; , 
digester operator; 
electrolytic plant operator; 
extrusion plant operator; 
paper cutterman, class 1; 
paper dryerman, class 2; / 
-paper guillotineman, class 1; 
‘paper reelerman, class 1; 
paper super calender operator; 

. soda recovery operator, class 1; 
wood preparation plant operator, class 1; 

“scale E employee” means an. employee engaged in one oF 
more of the following capacities: — . 

Board plant operator; 
boiler attendant, class 23 
chipper operator, class i; 
chlorine cylinder filling operator; 
lime. kiln operator; 
pulp handling operator, class: 13 
sodium hypochlorite and hydrochloric acid plant operator; 
wash filter operator, class 1; 
wood preparation plant operator, class 2; 

“scale F employee” means an employee engaged in one or 
more of the following capacities :— 

Bleach liquor operator; 
board stock preparation operators s Class’ 1s 
boiler attendant, class 3: 
brine preparation operator; 
pumpman, class 1 
semi-chemical pulp plant operator; 
tissue winderman, class 2; 

“scale G employee” means an employee engaged in one or 

“Boiler “attendant, ‘class 4; 
tissue repulper operator;
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' 4, 8kaal ‘Hewerknemer on werknemer in -diens in een of meer / 
van. ondergenoemde hoedanighede:— : 

Bordroogdeelbediener; 
mot Irgenetatorbediener; 

. papierlamelmasjienbediener;, : 
_ bediener-van aparte bordbedekmasjiens Le 

turbinebediener;. 

  

> yy skaal. Jewerknemer” ’n werknemer in: diens in ¢en of meer 
van ontergencemde hoedanighede:— . 

, “Bordsnymasjienbediener; : 
mo bordlamelmasjienbediener; 

- bordpprolbediener; 
- bord: tofbediener, klas 2; 
_:ketelbediener, klas 5;. / / . 
_Ketefpedenet, Eas klas 23 os 

-bediener van halfgebleikte pulpinstallasies 

  
tla -skaal K-werknemer ”. ’n- werknemer in. diens in “een: "of meer 

van ondergenoemde hoedanighede: =. 

cag es Swart Hloogverdamperbediener; oo 
bedig) ner van. aparte, bordbedekinstallasie;_ 
bord4s uperkalanderbediener, klas i; 

~" ‘koustiseérbedienet: - : 
a klei-insiallasi¢bediener; 

kraandrywer; 
: ontvdlselbedienerp: <0. B.S fae. 
2 laboratoriumassistent; : 
papi¢rsnymas jien bediener, klas 25 

2 papierdroogdeelbediener, klas. 3; ve aan 
papiervalmesbediener, klas.2; | po ee 
_ papicroproibediener, kias 2; 
pulp anteerbediener, klas os Ce 

~ veltellér:~ ane 
sodak erwinningsbédiéner, klas 3s : 

oy skaal Liwerknemer-” ’n werknemer in. diens in’ een of meer 
van ondergenoemde hoedanighede: _— : 

Bymengselbereider; 
lugkompressorbediener; ; 

“ baalmaker; 
grofstnid se voorslaner: 
bordvalmesbediener; . a 
bord- uperkalanderbediener, Klas. 3 

. ketelbediener, klas 6; 
. baasic ong / groepleier; . 
‘kartonstikker; 
chauffeur; - . 
kapma: Asiienbediener, Klas: 2; 

” chloorsilinderbédiener se helper: 
klei-itistallasie-oppasser; 
kok; t - . 
kernshyer; - 
kernoprolbediener; ° 
ontbasbediener; 

afvalépruimer; 
fabridksvoertuigdrywer; 
eerstehulpman; 
goedetehyser- of hysmasjienbediener; 

, indoena; 
etiket skrywer: . 
stompvervoerbediener; 

: stompklower; _ ~ 

olieman, en smeerder; 
verpakker-weer; 

laaiplatformmaker; 

papietoprolbediener, klas 3; - 

papier- of bordskoonsnyhelper; 
papier, of bordmasjienbediener se helper; 

herste ler van beskermende klere; 
pompn an, klas 2; ; 
riemtdedraaibediener; 
oprolmasjienbediener se helper; 

koelinktallasiebediener; 
herpu perbediener; 
bediener van veiligheidsuitrusting; 

bediener van halfchemiese pulpinstailasie se helper; 
bedienet van rioolinstallasie; . 

lyminstallasiebediener; 
langssjagbediener;, 

sodav érdamperbediener; 

- sodaop slossingbereider; 

"-gortee der, klas 2; 

stofbe ‘cidingshelper; 
telklerk: . i 
bediener van gereedskap- of. materiaalpakkamers 

, wasfilterbediener, klas 2; : 
wag; Js 

bedientr van watérverhelderingsinstallasie! 

bediener van waterversagtingsinstallasie; 
. houtwerfbediener; — 

    

  

nie; 

  
  en-sluit enige werknemer i in 1 wat ‘nie elders Bespesifiser word 

« scale H employee” means an ‘employee, engaged in one or 
more ‘of the following capacities: — ee 

’ Board dryerman; 
motor generator attendant; 
‘paper laminating machine operator; 
paper off-machine coating Plant operator; 
turbine attendant; 

“scale J employee ” means an employee engaged ‘in one or 
more of the following capacities: — |. 

Board cutterman; 
board laminating machine operator. 

_ board reelerman; 
board stock préparation operator, class 2; 
‘boiler attendant, class’ 5; 
paper stock preparation operator, class 2; 

_ semi-bleached pulp plant operator; 

« scale K employee’ means an employee: engaged in one or 
more of the following capacities:— - , 

Black liquor evaperator operators... 
beard .off-machine coating: plant’ operator;: 
board super calender operator, class, 4. 

. ~ causticising ‘plant operator; ~ : 
‘clay plant” operator; So 
crane driver; 

. defibrator-. operator}, 
-,- laboratory. assistant; . 

paper cutterman, class 2; 
paper dryerman, "class 3; 
‘paper guillotineman; élass 23 
paper reclerman, class’2;  ~ ; 
pulp. handling operator, class 23° 

. Sheet counter; . 
soda recovery. operator, class 25 : 

“scale L employee” means .an employee. engaged in one or 
more of .the following capacities: — _ 

additive preparer; 
_ air compressor attendant; 

baler; 2. | 
blacksmith’s striker; 
board guillotineman; / : 
board super calender operator, class. 25 
boiler attendant, class. 63... 
boss boy/leading hand; 

* “Garton Stitcher! : 
chauffeur; 
chipper operator, class 2. : 
chlorine cylinder filling operator’s helpers. 
clay plant attendant, - 
cook; 
core cutter; 

core winding operator; — 

debarker attendant; 
effluent disposal attendant; 

factory. vehicle driver; 

first ‘aid attendant; 
goods lift or hoist operator; 

induna; 

label preparer; 

log feeder operator; 

log splitter; 

oiler and greaser; 

packer weigher; 

pallet maker; . 
paper reelerman, class 3; : 

_ paper or board finishing helper; - 
paper or board machineman’s helper; 
protective clothing repairer; | — 

pumpman,. class: 2;. 
ream wrapping ‘machine operator; 
reelerman’s helper; ~ . 7m 4 

refrigeration plant- attendant; 
repulper attendant; 
safety equipment attendant; : 
semi-chemical pulp plant operator’s helper; 
sewage plant attendant; ~ 
size plant operator; 
slasher saw attendant; 
soda evaporator. attendant; 
soda solution preparer; 

sorter, class 2; 
stock preparation helper; 
tally clerk; : 
tool or packing material room attendant; 

wash filter operator, class 25 
watchman; © : 
water clarification plant attendant; x 
water softening “plant operator; Bee 
wood yard attendant; 

and includes any employee not elsewhere ‘specified; 

é
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3» bediéner’ van--installasie vir halfgebleikte pulp” ’n:..werk- 
nemer wat verantwoordelik is. vir die werking van,;ien’ wat 
installasie vir die halfbleik van houtpulp: beheer ent stel; 

;» halfchemiese pulp ”.’n ‘pulp’ met “hod sellulose-opbrengs,° met 
jnbegrip van chemies gemaalde hout, verkry deur’ die: rou 
materiaal: effens met chemikalieé te kook, gevolg deur ‘ont- 
veseling in afskuurmeulens en/ of. rafineerders; 

, bediener van halfchemiese pulpinstallasie”.’n werknemer. wat 
verantwoordelik is vir enigeen of al die prosesse betrokke 
by die bereiding -van halfchemiese pulp; . : 

,» bediener van halfchemiese pulpinstallasie se helper” ’n werk- 
-nemer, uitgesonderd .’n arbeider of. ’n werknemer . elders 
omskryf, wat help-met die bediening van uitrusting vir half- 
chemiese pulp; ; 

, Tioolinstallasiebediener ” ’n werknemer wat..’n installasie vir 
die pomp en verheldering van rioolvuil bedien: 

» velteller” ‘n werknemer. wat meganies velle papier in 
vasgestelde hoeveelhede tel; . . . en . 

, Skofwerker” °n. werknemer in diens. in .’n bercep. waarin 
drie skofte werk per 24 uur normale praktyk is; . - 

, korttyd ” ’n tydelike vermindering van die getal.gewone, werk- 
ure toe te skryf aan slapte in die bedryf, tekort aan grond- 
stowwe of. ’n algemene onklaarraking van insiallasie of 
masjinerie veroorsaak deur ’n ongeluk of ander noodgeval; 

,, lyminstallasiebediener” ’n werknemer wat “a lymmaak- 
installasie bedien; - a a , mo 

, langssaagbediener ” ’n werknemer wat uitrusting bedien om 
stompe volgens vasgestelde lengtes te saag;. 

,, sodaverdamperbediener ” ’n. werknemer, wat ’n sodaverdamper 

bedien; oo a re 

,, sodaherwinningsbediener, klas.1,” ’n werknemer wat verant- 
woordelik. is vir die bediening van alle uittusting gebruik by 
die herwinning van. chemikalieé uit loog wat verkry word 

_ van die kook van hout; . ; 

,, sodaherwinningsbediener,. Klas 2,” ’n werknemer wat, onder 

toesig, uitrusting bedien vir. die herwinning van chemikalieé 
uit loog wat verkry word van die kook van hout; 

, sodaoplossingbereider ” ’n werknemer wat water by bytsoda 
voeg om ’n oplossing van die vereiste sterkte te kry; 

, bediener van natriumhipochloriet- en soutsuurinstallasie” ’n 

werknemer wat verantwoordelik is vir die vervaardiging en 

toets. van natriumhipochloriet en soutsuur en wat. ’n -instal- 

lasie vir natriumhipochloriet en soutsuur kan. bedien; 

,, sorteerder; -klas 1,” °n werknemer wat, volledig gebleikte 

papier nagaan wat algeméen in die pulp- en ‘papiernywer- 

heid bekend staan as ,,skryf- en drukpapier.”, vir. tekort- 

komings, foute of defekte, en wat velle van di¢ papier kan 
tel; a Se 

, sorteerder, klas 1, gekwalifiseer,” 
minstens twee jaar ondervinding; 

,, sorteerder, klas 1, ongekwalifiseer,” ’n sorteerder, klas 1, met 

minder as twee jaar ondervinding; - ” 

, sorteerder, klas 2,” ’n werknemer wat bord ‘of papier, uit- 

gesonderd volledig gebleikie papier:nagaan wat algemeen in 

die pulp- en papiernywerheid bekend staan as .,, skryf- en 

drukpapier ”, vir tekortkomings, foute of defekte, en wat 

velle bord of dié papier kan tel; : : : 

,, stofbereidingshelper ”“’n werknemer, uitgesonderd ’n arbeider 

’n sorteerder, klas~1, met 

of ’n werknemer elders omskryf, wat help met. die bediening . 

van uitrusting vir stofbereiding; : 

, telklerk” ’n werknemer wat hoeveelhede tel en aanteken;. 

, sypapier ”, vir die doel van die omskrywing van die beroepe 

wat hier ingesluit word, alle kreukelpapier, met inbegrip van 

gesigs-.en toiletsypapier en handdoekpapier en alle onge- 

krinkelde gebleikte M.G.-papier van ‘n gewig van minder 

as 40 g..m., maar met uitsluiting van gekreukelde kraft; 
. ae Fae . 

». sypapiermasjienbediener, klas 1,” ’n werknemer wat in beheer 

is van, en, verantwoordelik is vir die bediening, beheer en 
stel van ’n Fourdrinier-sypapiermasjien; 

,» sypapiermasjienbediener, klas 2,° °n werknemer wat in 

beheer is Van, en verantwoordelik is vir die bediening, beheer 

en stel van ’n kuip-sypapiermasjien; . 

,, bediener van sypapierherpulper” °n werknemer’ wat’ verant- 

woordelik is vir, en wat masjinerie bedien vir die ver- 

watering en versnyding van stof vir gebruik op ’n sypapier- 

masjien en vir die bereiding en byvoeging van bymenesels; 

,. Sypapieroprolbediener, klas 1,” ’n werknemer wat verant- 

woordelik is vir, en wat halfverwerkte sypapier verwerk deur 

dit op ’n sypapieroproimasjien weer op te wen, te kalandeer 

en te splits; , : 

,. sypapicroprolbediener, klas 2,” ’n werknemer wat masjinerie 

bedien’ vir die heroprol en splits van ten volle verwerkte 

sypapier; 

, bediener. van gereedskap- of materiaalpakkamer” *h werk- 

nemer wat beheer het oor die uitreiking van gereedskap of 

verpakkingsmateriaal; . . 

» kwekeling” °’n manlike.werknemer oor die leeftyd van 21 | 

‘jaar wat in alle afdelings of werksaamhede van ’n inrigting 

_opgelei word in die Pulp- en Papiernywerheid, uitgesonderd 

Sin ambagte: aangewys ingevolge die Wet-op Vakleerlinge; 

,, turbinebediener ” ’n_ werknemer wat ’n stoomturbine of ‘diesel- 
“generatorstel ~‘ bedien © en< “beheer - maar  uitgésonderd om 

sodanige. stoomturbine .of -dieselgeneratorstel aan te sit en in 

werking te stel; , . 
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_“ semi-bleached. pulp ‘plant operator” means an employee who 
_ is. responsible for the .operation of and who. controls. and 
. adjusts ‘plant for- the. semi-bleaching of woodpulp; 

. semi-chemical- pulp” means a -high- yield cellulose. pulp, 
. 4ncluding -chemi-groundwood, obtained by giving a -mild 

chemical cook to the raw material followed by fiberization 
--in attrition mills: and/or’ refiners; oe 

“semi-chemical pulp plant operator *” means an. employee who 
_is responsible for any or all of the processes involved: in the 
preparation of semi-chemical pulp; : 

“semi chemical pulp plant operator’s helper” means an 
employee, other than.a: labourer or an employee elsewhere 
defined, who helps in the operation of semi-chemical pulp 
plant equipment; 

“sewage plant. attendant” means an.employee who operates 
a plant for the pumping and clarification of sewage; 

' sheet counter” means an employee who mechanicaliy counts 
sheets of paper into specified quantities; 

_ shift worker” means an employee who is employed. in an 
occupation in which ‘three shift working per twenty-four 
hours is normal practice; 

“short time” means a temporary reduction in fhe number 
‘of ordinary hours of work due to slackness of trade, shortage 
of raw materials or a general’ breakdown of plant or 
machinery caused by accident or other. emergency; 

“size plant operator” means an employee who operates. a 
size making plant; , / ; 

“slasher saw attendant” means an employee who operates 
equipment for’ slashing logs to pre-determined lenghts; 

“soda evaporator attendant” means an employee who operates 
a soda evaporator; - oO 

“soda recovery operator, class 1,” means an employee who 
is responsible for the operation of all equipment used for 
the recovery of chemicals from liquors resulting from the 
digestion of wood; : : 

“soda recovery operator, class 2, * means an employee who, 
under supervision, operates equipment used for the recovery 
of chemicals from: liquors resulting from. the digestion of 
wood; / , : 

“soda solution. preparer” means an employee who adds water 
to caustic soda to obtain a solution of the required. strenght; 

“sodium hypochlorite and hydrochloric acid plant operator” 
means an employee. who is respensible for the manufacture 
and testing of sodium hypochlorite and hydrochloric acid 
and) who. may operate.a sodium hypochlorite and hydrochloric 

- acid. plant;.. : . 

’ “sorter, class 1,”% means an employee engaged in checking 
fully bleached papers generally know in the Pulp and Paper 
Manufacturing Industry as “writings and printings”, for 
flaws, faults, or defects, and who may count sheets of such 

paper, : . 

“sorter, class 1, qualified,” means a sorter class 1 who has 
. had not less than two years’ experience; 

. sorter, class 1, unqualified” means a sorter class ‘1 who has 
had less than two years’ experience; 
sorter, class 2,” means an employee engaged in checking 
board or paper other than. fully bleached paper generally 
know in the Pulp and Paper Manufacturing Industry as 
“writing and printings”, for flaws, faults or defects, and 
who may count sheets of board or such paper; Oo 

“stock preparation helper” means an employee, other than a 

labourer or an employee elsewhere defined, who helps in 

the operation of stock preparation equipment; . 

“tally clerk” means an employee who counts and records 
quantities; 

“tissue” for the purpose of the definitions of the occupations 
included herein means all creped papers, incliding facial 

and toilet tissue and towelling and all uncreped bleached 
and semi-bleached M.G, papers of a substance less than 40 

g.s.m., but excludes creped kraft; ; 

“tissue machineman, class.1,’” means an employee who is in 

charge of and responsible for the operation, control and 
_ adjustment of a fourdrinier tissue machine; 

“tissue machineman, class 2,” means-an employee who is in 

charge of and responsible for the operation, control and 
adjustment of a vat tissue machine; _ : 

“tissue repulper operator” means an employee who is respon- 

sible for and operates. machinery for slushing and blending 

of stock for use on a tissue ‘machine and for the preparation 
and addition of additives; 

“Tissue Winderman, class 1,” means an employee who is 

responsible for and who processes semi-processed tissue by 

rewinding, calendering and slitting on a tissue winder; 

“tissue winderman, class 2,” means an employee who operates 

machinery for rewinding and slitting fully processed tissue; 

“tool or packing material room attendant” means an employee 

who controls the issue of tools or packing materials; 

€ 

“¢rainee? means a male employee over the age of twenty-one: 

years being trained in any or all sections or activities of an 

establishment in the Pulp and Paper Manufacturing Industry, 

other than in trades designated in terms of the Apprenticeship 

Act; , : 

“tarbine attendant” means- an employee who operates and 

controls a. steam turbine or diesel generator set, excluding 

the starting up and placing on load of such set; : 

2



   “onbelase ‘gewig ? die gewig “yan enige . motorvoertuig of 
ey sleepwa, soos aangegee op ’n.lisensie of sertifikaat uitgereik 

ten opsigté van sodanige motorvoertuig of sleepwa, deur enige 
‘“ewetheld’ wat regtens gemagtig is om: lisensies ten opsigte 
van maiorvoertuie uit te reik: -Met-dien: verstande dat in die 

eval 
fects. o " fiets toegerus met ’n hulpenjin,: die onbelaste gewig 
minder} jas 1,000: Ib. geag word; : : 

a Joon ” die geldbedrag wat ingevolge klousule 4 ten opsigte 
van sy |gewone werkure, soos voorgeskryf in klousule 6; aan 
on werknemer betaalbaar i is; met dien verstande dat as ’n werk- 

o. gewer * a werknemer gereeld ten opsigte van “‘dié gewone werk- 
~ ure ’n {hoér-bedrag betaal as dié wat in Klousule ” 4. voor- 

geskryflis, dit die hoér bedrag beteken; 

    

H 
“|, wasfilterbediener, klas 1,” ’n -werknemer wat verantwoorde- 

lik is vir die bediening van, en vakuumfilters en -siwwe bedien, 
beheer if stel wat ontwerp is om pulp te was en te sif, uit- 
gesonderd halfchemiese pulp: 

ys wasfilterbediener, klas 2,” ‘n werknemer wat, onder toesig, 

Ke waterverhelderingsbediener.” 

e oy houtberei    

- vakuunifilters en--siwwe bedien om pulp te was en te sif; 

.» Wag ” ‘ni werknemer wat persele, geboue, hekke, voertuie of 
‘ander el iendom bewaak; 

"n werknemer wat sy aandag 
skenk aan die volmaak van chemiese storttregters, die skoon- 
maak van filters, die oopmaak en toemaak van kleppe en 
die stopsit en aansit van pompe wat ’ gebruik word in die 
verheldering van water; 

waterver: agtingsbéedienér ” 
_ Sagtingsinstallasie bedien;, 

,, houtonty; selaar” ‘n werknemer wat verantwoordelik is vir 
.. die bediening van en wat masyinerie bedien, beheer en stel 

. vir die jmaak van gemaalde hout, met. inbegrip van sif-, 
raffineer}, verdikkings-. en menguitrusting; . 

4 houtbere dingsbediener, klas.1,”.’n werknemer wat in “beheer 
‘is .van.'n -houtopslagplek en wat. verantwoordelik is -vir, en 
installasie bedien, beheer en stel- vir. die. aflaai van hout en 
‘die omskeppmg daarvan in- spaanders- vir die vervaardiging 
van puip; 

"n _werknemer wat 

  
| idingsbediener,- klas’2,"°°n werknemer wat in’ behéer 

is ‘Van in houtépslagplek en wat:.verantwoordelik is: vir, en 
_installasie: bedien, beheer en. ste] .. vir -die .aflaai,. skoonmaak 

* sdag) 

  

at ¥ biediener in ‘werkt: wat" dn “n’- houtopslagplek 

i ™ ‘ling van ’n “werknemét vir .die toepassing van hierdie 
word hy geag in. ‘daardie, skaal te wees ‘waarin chy uit- 

tuitlik of ho ofsaaklik werk.’ 

4:0LON..” os : 

“w Die minimum loon wat: deur | n’ -werkvewer aan elk’ van 
sy ‘wérkneme}s betaal-moet word, is soos hieronder uiteengesit: —_ 

; (a) Werknemers, uitgesonderd ‘los werknemers:— 
  

  

  

an ’n twee- of driewielmotorfiets, bromponie, -krag-" 

*n waterver- 

van stompe, 2 MIE - die Nervaardiging. van -gemaalde’ 

et inbegrip van _Jaak-, aflaai- en vervoeruitrusting Lo 

* GOVERNMENT -GAZETTE EXTRAORDINARY, 110 JULY. . 1964 be 

“unladen weight”: means the weight of any motor vehicle 
:. .0r trailer as expressed in a licence or certificate issued in 

respect of such. vehicle.or trailer.by any authority empowered 
by law. to issue licences. in respect: ‘of’. motor -vehicles; 

“provided that in case of a two or three. whecled motor 
cycle, motor scooter, autocycle: of. cycle fitted with an 

. auxiliary’ engine. the unladen weight shall -be deemed to ‘be 
under. 1,000 Ibs.;.. - 

wage ” means the amount of money payable to-an employee 
in terms of clause. 4 in respect of his ordinary hours of work 

-as ‘prescribed, in clause 6 provided that where an employer 
regularly pays an employee in respect of such ordinary hours 
of. work: an amount’ higher than that prescribed in clause 4 
it means such higher amount; 

wash filter operator. class .1,” means: an employee who is 
responsible for the operation of and who operates, controls 
and adjusts vacuum filters and screens for the washing and- 
screening of pulp other than. semi-chémical pulp; 

wash filter operator, class 2,” means’ an employee who, under 
supervision, operates vacuum filters and screens for. the 
washing and. screening of pulp; 

watchman ” means an employee engaged in guarding’ premises, 
buildings, gates, vehicles: or other property; 

water clarification plant attendant”. means an employee who 
attends to the filling of chemical hoppers, cleaning of filters, 

_ opening and ‘closing valves and stopping’ and starting pumps 
used in the clarification of water; , 

water softening plant operator” 
Operatés a water softening plant; 

& 
2 

means an employee who 

wood grinderman” means an empioyee who is responsible 
for the operation of and who operates, controls and adjusts 
machinery for making groundwood, : including ~ screening, 

* refining, thickening and blending equipment; : ; 

wood preparation plant operator, class 1,” means an employee 
“who is in charge of a wood stock yard and who is responsible 
for and operates, controls and adjusts plant for the offloading 
of wood and its conversion into ‘chips for ‘the manufacture 

“of pulp; : : 

“wood preparation, plant operator, ‘class 2,” means an , employee 
who is in charge of a: wood stock yard and whois responsible 

“for and who operates, controls and adjusts plant: for the 
offloading. cleaning: ‘and “Cutting of ‘logs for the: mantfatture 
of groundwood;* : es Ba apes 

  

. ie “Wood yard attendant ”ineans: an émployee: siho: attends to a 
‘-wood -stock yard, including loading;. offloading. and’ 1 "conveying 
“equipment. : ‘ 

  

. In classifying an employee for the purpose ‘of ‘this agreeient, he 
shall_be deemed tobe in that scale in which he i is wholly or 

: mainly engaged. 

4, WAGES. 

(1) The minimum wage which. shalt be paid. by an employer 
to each of his employees shall be as set out hereunder ;— 

“@ Employees Other than” Casual. Employees, 
  

  

  

    
   

  

  

| Loonskaal 
per week 

|- in alle 
: _ gebiede. 

. R 
Seikundige tegnikus:— a 

Gedurende eerste jaar ondervinding teens eee eeenes 14.00 
Gedurende [tweede jaar ondervinding seseee co eeeeas 15.50 
Gedurende derde jaar ondervinding........... tees 17.80 

_ Gedurende. vierde jaar ondervindifig............... 20.40 
Daartia...... oe. e ceca ee pen eaeeeeeeacene pene eeeee ~ 23.00 
Voorman....4..... Soc enn eee B asec eneeesce conve | 253.60 
Assistent-voorman..... pe ceeeeeeons “ae eadeee Vawedeee 23.00 
VOOrvrou.... fee eee cee cece eneeees bee e ene eeee 16.20 
Algemene werksman......... soe e ee eesees coeeceesee | 15.50 
Fabrieksklerk, | gekwalifiseer......... 02.0 cece cece eees 9.30 
Fabrieksklerk, | ongekwalifiseer:—~ — . . 

Gedurende ¢erste ses maande ondervinding. . tae 7.50 
Gedurende tweede ses maande’ ondervinding. . seeeces 8.35 

Lokomotiefdrywer met Regeringsdiploma............ 26.70 
Lokomotiefdrywer, sonder Regeringsdiploma:— . 
Gedurende eerste ses maande ondervinding........ 17.00 
Na eerste, ses maande ondervinding................ 20.70 — 
Na twee jaar ondervinding......... seeeee tac eenee 23.00. 
Na drie jaar ondervinding: ............ se eeeeneeece 24.85 

~ Sorteerder, kas 1, gekwalifiseer....:... seeeee beeeeee 9.60 
Sorteerder, klas 1, Se citacors — 
_Gedurende eerste ses maande ondervinding..... eeeee” 5.60 
Gedurende t'veede ses maande ondervinding..... sees 6.60 
Gedurende derde ses maande onderviniding......... . 7.60 — 
Gedurende vierde ses maande ondervinding......... 8.60 

Motorvoertuigdrywer van ’n motorvoertuig waarvan die | ° 
onbelaste ge vig saam met ’n sleepwa of. sleepwaens wat . 
‘dié voertuig jtrek— . . 

‘@) hoogstens 6,000 Ib. is.......... 6.0.00 ee see 12.90 
(ii) oor 6,000 1b. maar nie oor 10, 000 ib. is. 15.70 

Gil) oor 10,000 Ib, is... 62. ca cwean ese decedeecs, |--20.80- 

  

Pay Rate 
Per Week" 

in all Areas. 

‘ R 
Chemical technician— 

During first year of experience... seek eee eee meee 14.00 
During second year of experience. . sen eecereeneeerns 15.50 
During third year of expeérience........ Mba eee e enews -17.80 
-During fourth year of experience.......... Sp eeeeteee 20.40 
Thereafter... ce ccc ccc tect ee ecw cree see eseeens 23.00 

Foreman..............2-- sae eeasaces ‘Veneeegee veaee ff 25.60 
Assistant foreman. cece eee eevee de eeceeeeaas pe eeeees 23.00 
Forewoman............ Vaan eee e eee eeneenes ec eceeee 16.20 
Handyman.....6.......c0ceees Ve cconeeeees eseveees 15.50 

Factory clerk, qualified..........02.cceeeeee auoes 9.30 
Factory clerk, unqualified— , 
During first six months of experience....... seeeeeae 7.50 
During second six months of experience........ see 8.35 

Locomotive driver, Government certificated............ 26.70 
Locomotive driver, not Government certificated— 

During first six months of experience........ seeasee | > 17.00 
. After first six months of experience............ eeeee | ‘20.70 
After two years of experience........ eens tae ee es 23.00 
After three years of experience.......... fee ee ee ere or 85 

’ Sorter, class 1, qualified.......... seeeceeee seerenewee 9.60 
Sorter, class 1 -unqualified— ” : 

During first six months of experience eee eeeeae 5.60 
During second six months of experience. . 6.60 
During third six months of experience........% 7.60 
During fourth six months of experience.............. . 8.60 

Motor vehicle driver of a motor vehicle the unladen 
' weight. of which together with any trailer or trailers |. 

drawn by such vehicle— . : 
.G) does not.exceed 6,000 Ib... 0... ccna eee ~ 42.90 
(ti) exceeds 6,000 Ib., _but does not exceed 10, 000 ‘Ib. | 15.70 

Gi: exceeds, 10,000.1b...... newne sweet wien teen 20,80   
    ee 

“3 

il...



  

    
  

  

    
  

$2: 
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In die Wit- © In the Wit- |. 
- waiersrandge- watersrand 

bied, in die Area, the Cape 

Kaapse Skier- | Alle ander Peninsula and | All Other 
eiland en die | gebiede. the Magisterial} Areas, 

Landdros- . Districts of : : 

distrikte Durban and 

Durban en Port Elizabeth. 
Port Elizabeth. 

(Loon- (Pay Rate (Pay Rate 

(Loonskaal per | skaal per per Hour). | per Hour). 

uur). - uur). " 
c c 

Artisan... 0... cee eee ene sees eee o ee 74 71 

: c c Scale A employee: —— : 

Ambagsman.......eceseeeeeee aeceeee ‘74 71 During first six months of experience... 42 39 

Skaal A-werknemer:— ” After first six months of experience... 49 46 

Gedurende eerste ses maande onder- . ’ After one year of experience......... | 52 49 

VINdINg.. 0. ee eee eee eee 42 39 After orte-and-a-haif years of ex- 

Na eerste ses maande ondervinding. . 49 46 PCVICTICE. eee cece cence 56 . 53 

Na een jaar ondervinding.........- 52 49 After two years of experience...... 59 56 

Wa éen en ’n half jaar ondervinding. . 56° 53 After - two-and-a-half years of ex- 

Na twee jaar ondervinding......... 59 56 PELICNCE.. 6. eee cece eee ee ence 61 58 

Na twee en ’n half jaar ondervinding. . 61 58 After three years of experience. wes 64 61 

Na drie jaar ondervinding........+. 64 61 After four years of experience...... 67 64 

Na vier jaar ondervinding.......... 67 64 After five years of experience....... 70 67 

Na vyf jaar ondervinding...... fenee 70 67 Scale B employee:— 

Skaal B-werknemer:-— : During first six months of experience. 4i 39 

Gedurende eerste ses maande onder- oo. After first six months of experience... 47 45 

WINdING.. 0... cece eee eee eee Al 39 After one year of experience........ 50 48 

Na eerste ses maande ondervinding... 47 45. After one-and- a-halt years of - ex- : 

Na een jaar ondervinding... 50 (48 7 PETICNCE. 6. kee eee cee eee eee 54 52, 

Na een en ’n half jaar ondervinding..- 54 52 Afier two years ~ of experience...... 57. 55 

Na twee jaar ondervinding.........5 57 55 After two-and-a-half years of ex- 

Na twee en ’n half jaar ondervinding.. 59 57 POTICNCE.. 6 ce eee cee 59 57 

Na drie jaar ondervinding......cee . 61 59 After three years of experience... 61 59 

Na vier jaar ondervinding.......... ' 63 61 After four years of experience...... 63 61 

Na vyf jaar ondervinding.......... 65 63 After five years of experience....... 65 63 

Skaal C-werknemer:— Scale C employee:— 

Gedurende eerste ses maande onder- During first six months of experience... 40 38 

winding... ....ccecee cere ee eteane : - 40 38° After first six months of experience. . 46 44 

Na eersie ses maande ondervinding... 46 44 After one year of experience....... 49 47 

Na een jaar ondervinding.........-. 49 4] After one-and-a-half years of ex- . 

Na een en ’n half jaar ondervinding... : 53 51 POICNCe. eee eee reece eee 33 51 

Na twee jaar ondervinding.. :. eee o's . 56 54 After two years of experience...... 56 54 

Na twee en ’n half jaar onderviniding. 58 56 After two-and-a-half years of . ex- 

Na drie jaar ondervinding..........- 59 57 PETICNCE. 6. eee eee eens 58 56 

Na vier jaar ondervinding.........-. . 61 59 After three years of experience... .. 53 57 

Skaal D-werknemer:—.- . : -After four years of experience. . wees < 64 ‘59 

Gedurende eerste ses maande onder- ‘Scale D employee:— 

VINdING.. 6. ce ce eee ecto 39 37 During first six months ofexperience... 39 37 

Na eerste ses maande ondervinding.. Ps 44 42 After first six months of experience... 44 42 

Na een jaar ondervinding eeceeeneaes . 48 . 46 After one year of experience........: <0 48 46 

Na een en ’n half jaar ondervinding... - 50 48 After one-and-a-half. years of ex- : 

Na twee jaar ondervinding.......... 53 Si PETIENCE. cece eee eee eee 50 48 

Na twee en ’n half jaar ondervinding. 55 53 - After two years of experience...... 53 51 

Na drie jaar ondervinding........... 58 56 After, two-and-a-half years of ex- 

Skaal E-werknemer:— ‘ . PEVICNCE. eee ee tere ence eee | 55 53 

Gedurende eerste ses maande, onder- : After three years of experience. case 58 36 

Vinding.. 0... 0c cece eee eee tree 37 35 + | Scale E employee:— 

Na eerste ses maande ondervinding... . 42 40. During first six months of experience. 37 35 

Na een jaar, ondervinding..... ve ote eels 45 43 After first six months of experience... 42 - 49 

Na-een en ’n half jaar ondervinding... 47 45 After one year of expericnce......... 45 43 

Na twee jaar ondervinding.......... _ 56 48 After one-and-a-half years of ex- 

Na twee en ’n half jaar ondervinding. : 52, 50 PCLIENCE. 0. cee eee cer sveeess oe 47 45 

Na drie jaar ondervinding........... 54 52 After two years of experience...... 50 48 

Skaal F-werknemer:— . After two-and-a-half years of ex- i ; 

Gedurende eerste ses maande onder- a PCLICMCE.. cece eee eet c cece tee 52 59 

winding... 0... cccaeee cree tense 34 32 1 After. three yéars of experience..... 54 52 

Na eerste ses maande ondervinding... 37 35 Scale F employee:— 

Na een jaar ondervinding.....2.+.4+ 40 38 During. first six months of experience. . 34 32 

Na een en ’n half jaar ondervinding... 42 40 After first six months of. experience, 37 35 

Na twee jaar ondervinding.......... 45 ‘43 After one year of. experience...... 40 38 

Na twee en “a half jaar ondervinding. 48 46 After . one-and-a-half years of exe / 

Skaal G-werknemer:— PETICNCE. . ccc teeta aes 42 40 

Gedurende eerste ses ‘maande onder- After two years of experience...... 45 43° 

Winding... 0. occ e eee cee ee 32 30 After two-and-a-half years of ex- 

Na eerste ses maande ondervinding.. 34 32 perience see v ee eaeeceeeeesseeece 48 46 

Na een jaar ondervinding.......++++ 37 34 Scale G employee:— 

Na een en ’n half jaar ondervinding... 40 38 During first six months of experience... 32 30 

Na twee jaar ondervinding.......... 42 40 After first six months of experience.. 34 32 

Skaal H-werknemer:— After one year of experience....... 37 34 

Gedurende eerste ses maande onder- After one-and-a-half years of ex 

Vinding... 0... cece eee eee eee eee 28 27 PCTICNCE. occ cere cere eee e ee eeee 40 38 

Na eerste ses maande ondervinding... 31 30 After two years of experience... 42 40 

Wa een jaar ondervinding.......+++. 33 32. Scale H employee:— 

Na een en ’n half jaar ondervinding... 35 34. _ During first six months of experience... oe 28 27 

Na twee jaar ondervinding..... Lewes 37 36 After first six months of experience. . 31 30 

Skaal J-werknemer:— : After one years of experience......... 33 32 

Gedurende eerste ses maande onder- . After one-and-a-half years of eX- 

vinding,..... woe ee eeseee scenes 26 26 PCTICNCE. occ eee eee eee 35 ‘| 34. 

Na eerste ses maande ondervinding... . 28 28 After two years of experience.. + 37 36 

Na een jaar ondervinding.......++.+ 30 30 Scale J employee:— , . 

Na een en *n half jaar ondervinding.. “ 33 32 During first six months of experience. . 26 “26 
After first. six months of experience. 28 28 
After one year of experience.........- 30 30 
After | one-arid-a-half. years of. ex- o 

  

perience. eve eeee Vveweabeneeccees .



f 
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In die Wit- 
watersrandge- 

_ bied, in ge . 
Kaapse Skier- 

fe : . eiland en. die Alle ander 
SS Landdros- geviede. 

: -|  distrikte 
Durban en 

Port Elizabeth. 

(Loonskaal per} (Loon- 
uur). ‘skaal per 

| . . ; ; uur), 

| : . co. c . 
Skaal K-weyknemer:— ~ . : 

Gedurendé eerste ses maande. onder- | 
vinding, Vo eecececeereteeercsnace 24 24 

Na eerste § Ses maande ondervinding... 26 26. 
Na een jaar ondérvinding..... 28 28 
Na een en ’n half jaar ondervinding. . 30 30 

Kwekeling: iP 
Gedurende eerste drie maande onder 

Vinding.) oo... cece pee ee ere ee : 20: 20 
Na drie maande ondervinding ceeeaee O 24 24 
Na een jaar ondervinding........... 27 27 
Na een en|’n half jaar ondervinding... 30 30. 

- Leerling:— | - 
‘Gedurende eerste drie maande onder- os 

Winding. Jo... cee eee eee ee Seaees 14 14 
Na eerste die maande ondervinding. . 17 17 
Na een jaat ondervinding eee “Seneee 21 21 
"Na een er ’n half Jaat ondervitding 25 25. 

  

  

10 JULY 1964 8 

In the Wit- 
watersrand 

Area, the Cape . 
Peninsula and | Ail Other 
the Magisterial! Areas, 
Districts of 
Durban and 

Port Elizabeth. 

(Pay Rate (Pay Rate 
per Hour). | per Hour), 

¢c c 
Scale K employee:— . 
During first six months of experie: nee. 24 24 
After first six months of experience... . 26 26. 
After one year of experience.. 28 28 
After one-and-a-half years of ex- : 

Perience... kee eee cece eee 30 30 
Trainee: — ‘ 

During first three months of experience 20 20 
After first three months of experience.. 24. | 24 
After one year of experience....... 27 27 
After one-and-a-half: years of ex- |. . “ 

PETICNCE.. 0... cee eee c cee tees eee 30 30 
Learner :-— _ , 

During first three months of exper: ience 14 14 
After first three months of experience 17 17 
After one year of experience.......... 21. 21 
After one-and-a-half years of ex- / 

perience..........0000% ee eeecele 25 . 25 

  

  

  

  

| 

| ~ LN 

| a 
Loonskaal _per week, 

  

| — OR 

  
    

Skaal L-werknemer :-— 
(a) In die Kaapse Skiereiland... neve - 7,83 . 
(6) In die Landdrosdistrik Johannes- 

burg... cee cee eee eee eee eee , 6.98 | 
© In die Landdrosdisttikte Durban , 
en Port E lizabeth en in die Wit- 
watersrandgebied, uitgesonderd die . oo 

;, Landdrpsdistrik Johannesburg... 6.78" 
(ad) Alle arider gebiede............. “ 3.03 

Manlike arbéiders cor 18 jaar:— . . 
(a) In die Kaapse Skiereiland......:° 6.88 
(6) In die -Landdrosdistrik Johannes- . 

burg... cee ee cece eee ee ene * 6.33 
‘(c) In die Landdrosdistrikte Durban | ‘ . 

_en Port; Elizabeth en in die Wit- 
' watersr hndgebied, uitgesonderd die 

. Landdrésdistrik Johannesburg... . 6.13 
(d) Alle ander gebiede.............. 4,30 

Manlike arbeiders onder 18 jaar en vrou- |° 
: ‘like arbeiders:— 

(a) In die Kaapse Skiereiland....... } ° 3,33. 
(6) In die Landdrosdistrik Johannes- . 7 

burg. dc. eee cede ee dees cee: 4.88 
(c) In die ‘Landdrosdistrikte Durban 

en Port| Elizabeth en in die Wit- 
watersrandgebied, uitgesonderd die : 

. Landdrosdistrik Johannesburg... 4.73 
(d) Alle ander gebiede.;......... 005 3.30 

    
Met dien verstande dat °n arbeider wat sanitére emmers verwyder, 

‘n bedrag van vyf-en-twintig:   
sent per week betaal moet word, benewens die weekloon wat vir 
leegmaak, ee en ‘terugsit,. 

*n arbeider voorgeskryf word. 

Vir die rola assing van 1 hierdie klousule beteken die uitdrukking 
” Witwatersrandgebied * die landdrosdistrikte Randfontein, 
Krugersdorp, | Roodepoort, Johannesburg, Germiston, Alberton, 
Kempton Park, Boksburg, Benoni, Brakpan, Springs, Nigel, Heidel- 
berg en Vereéniging en die: uitdrukking » Kaapse Skieretland ” die 

landdrosdistriete die Kaap, :‘Wynberg, Bellville en Simonstad. 

le, 
(b) Los werknemers—n Los werknemer moet vir elke dag of 

gedeelte van|l’n dag diens minstens een vyfde ontvang van die 
_ weekloon (of! i in die geval van ’n stygende skaal, een vyfde van 

die weekloon 
werknemer in 
selfde klas wi 

vir ’n gekwalifiseerdé werknemer) voorgeskryf vir ’n 
dieselfde gebied en van dieselfde geslag wat die- 

rk verrig as. wat van ’n los werknemer vereis word: 

i 

(c) Diénstoelae—Ambagsmanne, werknemers van skale A, B,. 
C, D en E er Sorteerders klas 1 met vyf jaar ononderbroke diens 
by dieselfde werkgewer (hetsy vé6r of n4 die inwerkingtreding van- 

hierdie Ooreenkoms) moet deur dié werkgewer, benewens die loon: 
wat. in subklousule (a) vir.so ’n werknemer voorgeskryf word, 
*n dienstoélae; betaal word wat béreken Word met inagneming van 

alle verdere bnonderbroke diens by dié werkgewer (hetsy -védr'   | 

! 
4 

  

  

; Pay Rate per Week, 

R 

7.83 

6,98 

  

Scale L employee:— 
(a) In the Cape Peninsula... 
(6) In the Magisterial District 

Johannesburg...........0.000 ee : 
(c) In the Magisterial Districts of 

Durban and, “Port Elizabeth and in. 
the Witwatersrand Area, excluding. 
the Magisterial District of Johan- |. 4 
NOSDUTE... 0.2 cece een eee sone . 

(d) All other ATCOS... ec aes ceeecoes 
Male labourers over the age of 18 years:— 

‘(a) In the Cape Peninsula.......... . 
(6) In the Magisterial District of |- . 

Johannesburg.........0ecc eens 
' (In the Magisterial ‘Districts of 

_ ‘Durban and Port Elizabeth and in 
the Witwatersrand Area, excluding 
the Magisterial District! of Johan- 
NESDULE..... cic e cece eee en ecee 

(2) All other areas..........050ccee 
Male labourers under the age of 18 yee rs 

and female labourers:— - 
(a) In the Cape Peninsula.......... 
(6) In .the Magisterial District of 

Johannesburg. .......00.eec cece 
- (©) In the Magisterial Districts of Dur- 

ban and Port Elizabeth and in tie 
Witwatersrand Area, excluding the! 
Magisterial District of Johannes- 

"of 

6,78 

” 6.88 

6.33 

  
  

Provided that a labourer engaged in removing, , emptying, cleaning 
or replacing sanitary pails shall be paid the sum of twenty-five 
cents per week in addition to the weekly wage prescribed for a 
labourer. , 

For the purpose of this clause the expression “ « Witwatersrand 
area” shall mean the Magisterial Districts of Randfontein, 
Krugersdorp, Roodepoort, Johannesburg, Germiston, Alberton, . 
Kempton Park, Boksburg, Benori, Brakpan, Springs, Nigel, 
Heidelberg, and Vereeniging, and the expression’. “ Cape 
Peninsula” shall mean the Magisterial Districts of the Cape, 
Wynberg, Bellville and Simonstown, 

(8) Casual Employees: —A casual employee shall receive for. . 
each day or part of a day of employment not less than ‘one-fifth 
of the weekly wage (or in the case of a rising scale, one-fifth 
of the weekly wage for a qualified employee) prescribed for an 
employee in the same area and of the same sex performing the 
same class of work as the casual employee is required to perform. 

(c) Service Allowance-—Artisans, scales A, B, C, D and. E 
employees and sorters, class.1, who have had 5 years’ continuous 
employment with the same employer (whether before or after 
the coming into operation of this Agreement), shall be paid by. 
that employer, in addition to the wage prescribed for such 
employee in sub-clause (a), a service allowance calculated by 
reference to all further continuous employment with such 
employer (whether before or after the coming into operation of



cy 

  

of n4 die inwerkingtreding van hierdie Ooreenkoms), van minstens 
2 sent per uur, wat verhoog word tot 24-sent. per uur na 10 jaar 

ononderbroke diens en wat verder ‘styg tot 34 sent per uur na 
15 jaar diens. | _ oe oe, 

(ad) Skéftoclae——n Ambagsman wat agtermiddag- of nagskof 

werk, moet ’n- bykomende toelae van 50- sent. ontvang vir elke 
volle skof wat aldus gewerk is. . Be, 

: (e)- Lewenskostetoelae—Die lone wat in hierdie klousule 
voorgeskryf word, sluit ‘die lewenskostetoelae in- wat voorgeskryf 

-word by Oorlogsmaatreél No. 43 van +1942, soos gewysig. As 

die lewenskostetoelae ingevolge Oorlogsmaatreél No. 43 van. 1942, 

soos gewysig, of enige wetgewing wat’ dit vervang, verhoog word, 

moet die besoldiging van werknemers dienooreenkomstig verhoog 

word; met dien verstande-dat die bedrag wat gekonsolideer is, 

vir die toepassing van gencemde Oorlogsmaatreél of enige 

wetgewing wat dit vervang, as lewenskostetoelac sal tel. 

(f) Bykomendé lewenskosteloelae——n Bykomende lewenskoste- 

toelae van 55 sent per week moet deur.’n werkgewer betaal word 

aan elk van sy. skaal L-werknemers en arbeiders in diens in die 

Witwatersrandgebied en in die landdrosdistrikte Port Elizabeth en 

-Durban en nie etes en/of huisvesting van sy werkgewer ontvang 

nie. . . . . . . 

(g) Niks in hierdie. Ooreenkoms moet enige loon of enige 

voordeel verminder wat voorgeskryf word in die Ooreenkoms vir 

die Pulp- en Papiervervaardigingsnywerheid | gepubliseer in 

Staatskoerant No. 6581 van 25-November 1960;.soos. gewysig, 

wat ’n werknemer ontvang het op die datum van die inwerking- 

treding van die huidige Ooreenkoms terwyl. hy by dieselfde 

werkgewer in diens is nie. . “> Poe 

(2) ’n werknemer, uitgesonderd °n los werknemer, moet, 

behalwe soos bepaal in klousule 5 (6), ten opsigte van "i week 

minstens die volle weekloon betaal word wat in subklousule qd) 

voorgeskryf of bepaal word: ooreenkomstig subklousule (5) vir ‘n 

werknemer van sy klassifikasie: en’ gebied, hetsy hy in daardie 

week die maksimum getal gewone ure wat in klousule 6 

voorgeskryf is, of minder gewerk het. 

(G) Differensigle lone-—n Werkgewer wat vereis of toelaat dat 

‘a lid van een klassifikasie van sy werknemers altesaam langer 

as een uur op ’n dag of gedurende enige skof, Of benewens sy . 

eie werk of in plaas*daarvan, werk van ’n ander klas- verrig 

waarvoor O0f- 

(a) °n hoér Joon’as-dié van sy eie_ klassifikasie; of 

(b)'’n ‘stygende skaal wat eindig op *n hoér-loow as’ dié. vath-SY 

eie klassifikasie; 

in subklousule () voorgeskryf word, moet aan daardie werknemer 

ten opsigte van daardie dag of daardie. skof— a 

(i) in die geval in paragraaf (a) genoem, minstens een sesde 
van die hoér weekloon, voorgeskryf in subklousule (1) 
betaal; en oo on . 

(ii) in die-geval in patagraaf (b) genoem, minstens een sesde 

van die hoogste weekloon in subklousule (1) vir die hoér 

Klassifikasie voorgeskryf, betaal : 

Met dien. verstande dat as die enigste verskil tussen klassifikasies, 

kragtens subklousule (1) op ondervinding, duur van diens, geslag 

of ouderdom berus, die bepalings van hierdie subklousule nie van 

toepassing is nie. : , : 

(4) Van ‘n werknemer kan véreis word om werk van dieselfde 

of °n laer klassifikasie te doen-as dié waarvoor hy hoofsaaklik 

in diens is. ‘ 

(5) Berekening van lone—(a) Die weekloon van ’n werknemer 

vir wie ’n uurloon in subklousule (1) voorgeskryf word, is sy 
uurloon vermenigvuldig met die getal gewone werkure per week 
voorgeskryf in klousule 6 vir *n werknemer van sy klassifikasie. 

(b) Die maandloon van ’n- werknemer is vier en een derde maal 
sy weekloon. ~~ mt - 

(6) Vir die toepassing van hierdie klousule beteken die uit- 
drukking ,,diens” ononderbroke diens by dieselfde werkgewer. 

5, BETALING VAN BESOLDIGING. 

(1) Werknemer, uitgesonderd. ’n los _ werknemer.—Behoudens 
soos bepaal in klousule 7 -(3), moet enige bedrag wat aan ’n 
werknemer, uitgesonderd ’n los werknemer verskuldig is, weekliks 
of as die werkgewer en werknemer daartoe ooreengekom het, 
maandeliks in kontant betaal word gedurende die werkure, of 
binne 15 minute nadat opgehou is met werk vir die dag, op die 
gewone betaaldag van die inrigting, of by diensbeéindiging wan- 
neer dit vé66r die gewone betaaldag plaasvind. 

- (2) Los werknemer—n Werkgewer moet die besoldiging wat 
aan sy los werknemer verskuldig is, by beéindiging van sy diens 
in kontant betaal. / 

(3) Premies——Vir werkverskafling aan of opleiding van ’n 
werknemer mag geen regstreekse of onregstreekse betaling aan 
’n werkgewer gedoen of deur hom aangeneem word nie. 

(4) Koop van goedere—'n ‘Werkgewer mag nie van sy werk- 
nemer vereis om goedere van hom of van ’n winkel of persoon 

_wat deur hom aangewys word, te koop nie. 

(5) Eies en. huisvesting—Behoudens soos bepaal in die 
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, of in die 
Naturelle-arbeid.. Regelingswet,. 1911,..soos gewysig, mag. geen 
werkgewer van. sy werknemer.vereis om by hom of by. enige | 
persoon of op enige plek déur hom aangewys,.te ect en. gehuisves 
te word of te eet of gehuisves te werd nie.” a 
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this agreement), of not less than 2 cents per hour, increasing to 

| 24 cents per hour after 10 years continuous employment and 
: further increasing ‘to: 34 cents per hour after 15 years’ employ- 

‘ment... 05; ol . 

- (d) Shift Allowance—-An. artisan who works ‘on afterrioon or 
night shift shall receive an additional allowance of 50. cents 

‘for each full shift so worked. —- to 

'  (e) Cost of Living Allowance—The wages prescribed in this 
clause include the cost of living allowance prescribed in War 

If the cost of. living 
allowance in terms of War Measure No. 43 of .1942,-as amended, 

-or any substituting. or superseding legislation is increased the 
‘remuneration of ‘employees shall be increased accordingly; 
. provided thatthe ammount consolidated will for the purpose of 
‘the said War Measure’ or any substituting or superseding legis- 
lation count as cost of living allowance. , 

.(f) Additional .Cost: of Living Allowance.—An additional cost 
‘of. living allowance of .55 cents per week shall be paid’.by an 
_employer to each of his scale L employees and_ labourers 
‘employed in the. Witwatersrand area and in the Magisterial 
_ Districts of Port Elizabeth and Durban and not receiving board 
and/or lodging from his employer. : 

_ .(g) Nothing contained in. this Agreement shall, operate to 
“reduce any wage or any benefit prescribed in the Agreement for 
‘the Pulp and Paper _Manufacturing Industry published in 
"Government. Gazette. No. 6581 of 25th November, 1960, as 
_amended, which an employee was receiving at the date of coming 
‘into operation of this present Agreement whilst he is employed 
by the same employer. on 

(2 An employee, other than .a casual employee, save as 
. provided in clause, 5.(6). shall be paid in respect of a week not 
‘less than the full weekly wage prescribed in sub-clause (1) or 
‘ determined in accordance with sub-clause (5) for an’ employee of 
his classification. and area whether he has in that week worked. 

‘the maximunt-tiumber of ordinanry hours prescribed in clause 
.6 or less. . : 

(3) Differential Wage—An employer who requires or permits 
:a member of one classification of his employees to perform for 
-langer than one hour in the aggregate on any day or during any 
-shift, either in addition to his own work or in substitution there- 

: fore, work of another: classification for which either— 

(a)°a, wage higher than that for his own. classification; or: 

.(b) a tising’ scalé of wages terminating in a wage higher than 
that of his own classification, . 

Lis prescribed in sub-clause (1), shall pay to such employee in 
‘ respect.of that day or that shift—' —_ - 

’ @ in the case referred to in paragraph (a), not less than one- 
. sixth of the. higher weekly wage prescribed in sub-clause 

(1), and. - 

Gi) in the case referred to in paragraph (b), not less than one- 
sixth of the highest weekly wage prescribed in sub-clause 

. (1) for thé higher classification: 

Provided that where the sole difference between classifications 
_is, in terms of sub-clause (1), based on experience, length of 
“employment, sex or age, the provisions of this sub-clause. shall 
not apply. . 

(4) An employee may be required to perform work of an equal 
“or lower classification than that in which he is mainly engaged. 

(5) Calculation of Wage-—{a) The weekly wage of an employee 
for whom an hourly wage is prescribed in sub-clause (1) shall be 
his hourly wage multiplied by the number of ordinary hours 
of work per week prescribed in clause 6 for an employee of his 
classification. 

(b) The monthly wage of an employee shall be four and one- 
‘third times his weekly. wage. : 

(6) For the purpose of this clause, the expression “ employ- 
-ment ” means continuous employment with the same employer. 

5. PAYMENT OF REMUNERATION. 

(1) Employee Other Than a Casual Employee—Save - as 
provided in clause 7 (3) any amount due to an employee, other 
than a casual employee, shall be paid in cash weekly, or, if the - 
‘employer and employee have agreed thereto, monthly, during the 
hours of work or within 15 minutes of ceasing work for the day 
on the usual payday of the establishment or on termination of 
employment if this takes place before the usual pay day. 

(2) Casual Employee-——An employer shall pay the remuneration 
due to his casual employee in cash on termination of his employ- 
ment. , 

(3) Premiums.—No payment shall be made to or accepted by 
-an employer, either directly or indirectly, in respect of the employ- 
ment or training of an employee. L 

(4) Purchase of Goods-—An employer shall not require his 
employee to purchase any goods from him or from’ any shop 
or person nominated by him. 

(5) Board and Lodging.—-Save as provided in the Native (Urban 
‘Areas) Corisolidation Act, 1945, or in the Native Labour Regula- 
tion Act, 1911, as amended, an employer shall not require his 
-employee to board and lodge or board or lodge with or. with any 
person or at any place nominated by him,
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(6) - Rocted|-e ‘en. aftrekkings —'n ‘Werkgewer. mag sy -werknemer © Fines and Deductions. —An employer shall hot levy a any 
en boetes|| oplé nie,.en ook geen bedrae van sy werknemer Se fines against his employee nor shall he make. any deductioris 

esoldiging ‘aftrek, nie. uitgesonderd - die volgende :—-. _-| from “his, employee's remuneration. other than the following: — 

© Met die skriftelike toestemming van sy werknemer:~ i _aftrekking vir verlof:,-siektebystand-, versekerings-, spaar-, (@ With the written consent ‘of his employee a deduction for‘a 

voorsorg-:: of - pensioenfondse; met dien. verstande dat. in. |: 
die géval van ’n aftrekking vir. ’n siektebystand- of voor- 
sorgfonds genoem in die vyfde voorbehoudsbepaling van 
Klousile. 9° (1);. dit onnodig’ is ‘om die, werknemer se 

skrifte like toestemining’ te verkry; a 

cy behou Jens soos anders in hierdie Ooreenkoms bepaal,: ‘as ’n- 
- werknemer van sy werk af ‘wegbly, uitgesonderd op las of 

.. Op versoek van sy werkgewer, ’n aftrekking in verhouding 
- tot die tydperk van sy afwesigheid bereken op die grond- 

  
“slag: yan: die werknemer ‘se weekloon wat. hy. op dié tyd- 

holiday, sick benefit, insurance, ‘savings, provident or pen- 
‘sions fund; provided ‘that in the case of a deduction for a 
sick benefit or provident fund referred to in the fifth proviso 
to clause 9 (1) the written consent of the -eraployee need 

. not be obtained; , 

©) except - where otherwise provided j in this agreement,  when- 
_ ever an employee is. absent from work, other than on the 
instructions or. at-.the request-of his employer, a deduction 
proportionate to the period of his absence calculated on ihe 

- basis of the weekly wage, which such employee was receiv- 
ing in respect of. his ordinary hours of work at the time stip ten opsigte van sy gewone. werkure ontvang het; . . | thereof; 

(c) ’n aftrekking van. enige- bedrag wat regtens of by ’n bevel . 
: van h bevoegde. hof van ’n werkgewer vereis of wat hy 

‘ toegelaat word om af te trek; : 

.(d) ten opsigte van. n openbare’ vakansiedag, uitgesonderd 
Nuwe jaarsdag, Goeié Vrydag, Hemelvaartdag, Krugerdag, 
Geloft edag of Kersdag, waarop ’n weérknemer toegelaat~ 
word |om nie te werk nie, ‘n aftrekking van die loon 
wat ay sou ontvang het as by op’so ’n dag gewerk het; 

(c) a deduction of any amount which’ an' employer by law or 
order. of any Competent court is required - ‘or permitted 
to make; 

@) a deduction in respect of any public holiday other than New 
Year’s Day, Good Friday, Ascension Day, Kruger Day, 
Day of the Covenant or Christmas Day on :which an 
‘employee is permitted not to work, of the wage which he 

‘(e) as ’n | werknemer -toestem, of .as daar kragtens die would have received had he worked on such day; 
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, of die 

. Naturélle-arbeid Regelingswet, 1911, soos gewysig, “van 
~ hom vereis word om van sy werkgewer etes of huisvesting. 

‘ of etes en huisvesting aan te neem, ’n aftrekking van’ 
hoogstens ofidergenoemde bedrae -of soddnige -hersiene 
‘bedrag. as wat deur eénige bevoegde Regeringsowerheid: 
_gepror ulgeer kan word :- Ye 

() when an employee agrees or is required in: terms of. the: 
Native (Urban Areas) Consolidation Act, 1945, or the 
Native Labour Regulation Act, 1911, as amended, to accept 
board or lodging. or board and lodging with his employer, 
a deduction not exceeding the amounts specified hereunder 
or such revised amount as may be promulgated. by com- 
petent Government authority :— oe. 
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In, die Kaapse In the Cape Peninsula. | 

  

  

  

      

Skiereiland. 

, - "| Pet week. | Per -maand, oe . oe _. | Per Week. | Per Month. 

oso . oy Board...... ccc cece crea eeenenece 0.60 2.60 
0.30. 1.30 Lodging.......3.% 0530" 3} 0. 1308. 
0.90: 3.90 = Board and: lodgidg. 0.90 --4:-) 3,90 |     

  

  

  

In the Witwatersrand 
Area and. the Magisterial 
Districts of Port Elizabeth 

- and Durban. 

; , _ . = | In die Witwatersrand- 
: : 1 .gebied en die Land- 

drosdistrikte. Port 
Elizabeth en Durban, _   
          

Per week. | Per maand. 7 | Per Week, | Per Month, 

_FEtes....... . oo vee eeee aed ee enna 0.75 3.25... Board...........-4. ‘Cena abaceaee {°° 0°75 3.25 008 
Huisvesting!. 0.2... eee ee ee eee hee 0.30 1.30 Lodging.........:0cceee cee eeeace 0.30 1.30 
_Btes en huipvesting. deve ea eeeeeeenee 1.05 ‘| - 4.55. Board and lodging Sieesenwnoes 1.05 . 4,55 

  

  

  
  

  

' Alle ander gebiede. 

  

        

r 

I. 

| - All Other Areas. 

| Per week. | Per maand. Per Week. | Per Month. 
I . 

- \ : R R . R ‘ R 

Bites... se dee ee sree scene teeters 0.50 2.164 Board.c.6..cccecceeeeseunewecas ce], 0.50 2164 
Huisvesting. \ ween ence eneeensens ; 0.30 1.30 Lodging............. secs eee Stee 0.30 130 °° 
Etes en huis} esting. seca e eee eseeee : 0.80 3.464 ’ Board and lodging. veeeaces as exe ne ns 0.80 3.464 

| , 
    

f) wanneer| die gewone werkure, in -klousule 6 voorgeskryf, 
weens korttyd verminder word, ’n aftrekking ten opsigte 
van elke uur van sodanige vermindering van die werknemer 
se weekloon gedeel deur 46: Met dien verstande dat geen 
bedrag afgetrek mag word nie— 

(f) whenever the ordinary ‘hours of work prescribed in clause 
6 are reduced on account of short-time, a deduction in 
respect of each hour of such reduction of the employee’s 
weekly wage divided by forty-six: Provided that no deduc- 
tion shall be made— 

@) in bic geval. van korttyd weens omstandighede soos 
’n |tydelike slapte in die bedryf, .tekort aan grond- 
stowwe, tekort aan spoorwegtrokke of weens on- 
gu istige weerstoestande,. tensy die werkgewer sy werk- 
neme# minstens 24 uur kennis gegee het van sy voor- 
nemie om die | gewone werkure aldus in te kort; 

(i) in the case of short-time arising out of such circum- 
stances as temporary slackness of trade, shortage of 
raw materials, shortage of railway trucks or adverse 

. weather conditions unless the employer has given his” 
employee not less than twenty-four hours’ notice of 
his intention so to reduce the ordinary hours of work; 

Gi) in Wie, geval van korttyd weens 'n algemene onklaar- ys | os . : 
taking’ win installasie of masjinerie veroorsaak deur - (i) in the case of short-time araising out of a general 
4 a | ongeluk of ander onvoorsiene noodgeval, ten |: breakdown of plant or machinery caused by accident 

“+ opsigte van die eerste skof wat nie gewetk word nie, or other unforeseen emergency, in respect of the first. 

tenty die werkgewer sy werknemer die vorige dag in shift not worked, unless the employer has given his 
kerihis gestel het dat geen werk beskikbaar sal" wees: employee notice on the previous day that no work will 

. nie? -_ oo be available; . 

  
‘®) with ‘the written cofisent of the cinpléyee deductions shall : 

“be made- ‘by. his employer for contributions to the funds of” 
‘thé trade’ unions.” , 

(g) ‘met, die |skriftelike toestemming“ van dié” ser kisser: ‘ee 
. rekkings deur sy werkgewer ‘gedoen word: vir bydraes | 

ié fondse van die vakverenigings. | a 
    

  

  
  

5  
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“Mir die toepassing van hierdie kiousule.beteken die uitdruk- 

king ,, Witwatersrandgebied” die landdrosdistrikte . Randfontein, 

Krugersdorp, Roodepoort, Johannesburg, .Germiston, Alberton, 

Kempton Park, Boksburg; :Benoni,. Brakpan, . Springs, Nigel, 

Heidelberg en Vereeniging, en die -uitdrukking ,,Kaapse Skier- 

eiland’” die landdrosdistrikte die Kaap, Wynberg, Bellville en 
Simonstad. ‘ hoe 

6. GEWONE WERKURE EN GCORTYD EN BESOLDIGING VIR OORTYD. 

(1) Gewone werkure.—Die gewone werkure van ’n werknemer, 

uitgesonderd ’n los werknemer, moet hoogstens die volgende 

wees i—~ mY oo . 

(a) In die geval van ’n werknemer wat ses dae in ’n week werk, 

uitgesonderd: ’n skofwerket— 

-. @ 46 wor in ’n week van Maandag tot Saterdag; 

Gi) agt uur-op "n’ dag,*tensy die ure op een dag nie meer 

as vyf ‘is nies in dié geval-moet die ure. op die ander 

maar sodat die maksimumi ‘nie-meer.as.46 in “n week 
is, nie; RA 2 “) 

-(b) in die’geval van *n-werknemer wat vyf dae in *n week werk, 1 

uitgesonderd ’n skofwerker—- os. 

@) 46 uur in’’n week van Maandag tot Vrydag; 

(ii) nege en:een vyfde wur.op:’n dag; 

(c) in ‘die geval van ’n'skofwerker— .~ 

@ 46 in ’n week; 
Gi) agt uur op ’n dag; maar die maksimum getal gewone 

‘ure per week moet nie meer as 46 wees nie. 

(2) Los werknemer.—Die gewone werkure van 'n'los werknemer .|- 
moet hoogstens ‘agt en ’n half op ’n dag wees. 

(3) Etenspouses—’n Werkgewer- moet nie véreis of toelaat dat 
'n werknemer, witgesonderd °n ‘skofwerkér, langer as vyf wur : 

‘-aaneen werk sonder ’n etenspouse Van minstens.een-uur nie waarin 

nie vereis of toégelaat. moet word “dat -dié- werknemer enige werk 

doen nie, en-dit word. geag.dat-sodanige pouse nie deel van die 

gewone werkure of ocortyd uitmaak nie:. Met dien verstande - 

dat—.. . noo : . ; 

(as sodanigé pouse Janger_as een uur duur, enige tydperk 
langer as een en ’n kwart uur as ‘gewonle .werkure beskou |-.” 

“moet word; ; ; 

(ii) werktydperke wat onderbreek word deur minder as eef 

wur, as aaneenlopend beskou moet word. | : 

(4) Ruspouse.—~'n Werkgewer moet aan. elkeen van sy werk- 

nemers, uitgesonderd ’n skofwerker,. ’n ruspouse van minstens— 

tien minute toestaan so na ag moontlik aan die middel van elke 

oggend- en namiddagwerktydperk, en gedurende hierdie pouse 

mag nie vereis of toegelaat.word “dat dié werknemer enige werk 

verrig nie, en dit word geag dat sodanige pouse deel van die | 

gewone werkure uitmaak. 

(5) Die. toepassing van die bepalings van subklousule (1) mag © 

gewysig word binne die perke gespesifiscer. in - genoemde sub- 

klousule deur minstens sewe dae kennis te gee. / 

(6) Werkure moet aaneenlopend wees.—Behalwe soos bepaal in 

subklousules (3) en (4), moet alie werkure aaneenlopend wees. — 

(7) Oortyd—Alle ure wat ’n werknemer bo. die _maksimum 

getal gewone ure, voorgeskryf in subklousules (1) en (2),, géewerk 
het, moet as oortyd beskou word. . . 

(8) Beperking van oortyd.—n Werkgewer mag nie vereis 0 

_ toelaat dat sy werknemer langer as tien uur oortyd in ’n week 
werk nie. Lo ‘ 

(9) Vroulike werknemers:—Ondanks andersluidende bepalings 

in subklousules (1) tot en met (8), mag ‘n..werkgewer nie vereis | 

of toelaat dat ’n vroulike werknemer— — : 

(a) tussen 6-uur nm. en 6-uur vm. werk nies: 

(6) né 1-uur om. op meer as vyf dae in °’n week werk nie; 

(c) langer-as twee uur oortyd op enige dag werk: nie; 

(d) oortyd op meer as drie agtereenvolgénde dae werk nie; 

(e) oortyd op meer as 60 dae in ’n jaar werk nie; 

(f) né_voltooiing van haar gewone werkure, langer as een uur 
oortyd op ’n dag werk nie, tensy hy— 

(i) dié werknemer vddr die etenspouse van daardie dag, 
daarvan in kennis:gestel het; of — 

(ii) dié werknemer van ’n. voldoende. ete voorsien het 

voordat sy oortyd moet begin werk; of . 

(iii) dié - werknemer ‘minstens vyf-en-twintig sent  betyd 
betaal het:om haar in staat te stel om ’n ete te bekom 
en dit te nuttig voordat oortyd moet begin. 

(10) Betaling van ‘oortyd-—n Werkgewer moet aan. sy werk-. 

nemer ten opsigte van alle oortyd wat deur dié werknemer 

gewerk is, bétaal teen °n skaal van minstens een en ’n derde maal 

die werknemer se loon wat aan hom betaal word; met dien ver- 

stande dat-as °n ambagsman;-wat nie. op gereeddiens is. nie, terug- 

geroep. word.na die werk nA voltooiing van sy skof en nadat hy - 

die inrigting verlaat het waarin hy in diens-is, hy, oortydskale 
betaal moet word vir die: tydperkaldus. gewerk..of vir vier uur, , 
naamilik die grootste..bedrag.'.. 
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“cl osdae “hie meer ag agt-en“’n half op ’n dag wees nie, — 

  

- For the purpose..of this clause the expression ,“‘ Witwatersrand 
Area” shall. mean the Magisterial Districts of Randfontein, 

' Krugersdorp, Roodepoort, Johannesburg,. Germiston, . Alberton, 
Kempton Park, Boksburg, Benoni, Brakpan, Springs, Nigel, 
Heidelberg and Vereeniging, and the expression “Cape Peninsula ” 
shall mean ‘the Magisterial Districts of the Cape,. Wynberg, Bell- 
ville and Simonstown. 

6. ORDINARY Hours OF Work AND.OVERTIME AND PAYMENT 
FOR OVERTIME. ~ : 

(1) Ordinary Hours of Work.—The ordinary hours of work of 
an employee, other than.a casual employee, shail not exceed— 

(@) in the case of an employee who works a six-day week, 
other than a shift worker— | se . 

i) forty-six ‘hours in any week from Monday to. Saturday; 

(ii) eight hours on any day, utless the hours on one day 
'- ‘do “not exceed five,-in which. case the hours on the 
- otherdays shall not exceed eight-and-a-half on any 
"day but'so that"the maximum shall not exceed forty- 

six’ hours in “any week; ° “ nes 

(6) in the case of an employee.who works, a-five-day week, 
other than a‘shift worker—,_ Le . 

- @. forty-six: hours in ‘any one-week: from Monday to 
Friday; m Oo 

(ii} niné-and-one-fifth hours on: any day: 

(c) in the case of.a shift worker— . 

(D forty-six hours in any week; | - ne 

(ii) eight hours on any day but the maximum ordinary 
hours per week shall not exceed forty-six. 

(2). Casual Employee-—The. ordinary. hours of work of a casual 
employee shail not exceed eight-and-a-half on any day. 

1°, (3) Meal Intervals—An employer -shall not require. or permit 
|. an employee, other than a shift .worker,-to work for more than 
five hours continuously. without a meal interval of not less than 
one. hour during which such employee shall not be required or 

}- permitted..to perform any work and such interval shall not be 
deemed to be part of the ordinary hours of work or overtime: 
Provided that— 

(i) if such interval. be longer than ‘one hour any: period in 
éxcess of an hour-and-one quarter shall be. deemed to be 

_, ordinary, hours “of work; | oo 
“Gi) periods of work interrupted by: less. than, one hour shall 

be deemed to be continuous. . 

(4). Rest Interval—-An employer shall grant to each of his 
employees, other than a shift workér, a rest interval of not less 
than ten minutes as nearly as practicable in the middle of each 
“morning and afternoon work period during which such employee 
shall not be required: or permitted to perform any work, and such 
interval shall be deemed to be part of. the ordinary hours of 
work. . : : . : 

(5) The application of the provisions of sub-clause (1) may be 
‘ modified within the limits specified’ in’ the said sub-clause by 
giving. not less than seven days notice. - ; ; 

_ (6) Hours. of Work to be Consecutive.—-Save as provided in 
sub-clauses (3) and (4) all hours.of work shall be consecutive. 

(7) Overtime —-All hours worked in excess of the maximum 
number of. ordinary hours of work prescribed in sub-clauses (1) 
and (2) shall be deemed to be overtime. 

(8) Limitation of Overtime-—An employer shall not require or 
permit his employee to work overtime for more than ten hours 
in any week. : : , 

(9) Female Employees Notwithstanding anything to the con- 
trary in sub-clauses (J) to (8) inclusive, an employer shall not 
require or permit a female employee to work— 

(a) between 6 o'clock p.m. and 6 o’clock a.m.; 

(b) after 1 p.m. on more than five days in any week; 

(c) overtime for more than two hours. on any day; 

(d) overtime on more than three consecutive days; 

(e) overtime on more than sixty days in any year; 

(f) overtime after completion of her ordinary hours of work 
- for more than one hour on ‘any day unless he has— 

{i) given notice thereof to such employee before the meal 
interval of that day; or . 

(ii) provided such employee with an adequate meal before 
she has to commence overtime; or | 

(iii). paid such employee not less than twenty-five cents in 
sufficient time to enable her to obtain and partake of 
a meal before the overtime is dwe to commence, 

(10) Payment of Overtime--An employer shall pay to his 
‘employee in respect of all overtime worked by the employee at 

a rate not Jess.than one-and-one-third times the employee’s wage 

paid: provided: that if an artisan, not being on standby duty, is 

recalled to work after the completion of his shift and. after he 
has left the. establishment in. which he is. employed, -he shall be 

whichever is the greater. 

paid overtime, rates for. the period so.worked or for four hours



it 
I. 

ap Vobrbehoudsbepalings —-(a): Die . bepalings 
‘klousule is nie van ‘toepassing op bestuurders nie, ook nie op 
onderbestuurders, senior bestuurs-, professionele en ‘administra- 

' -tiéwe personeel em voormanne as ‘die werkgewers van genoemde 
Klasse, long ontvang teen skale van minstens dié wat voorgeskryf 

“word in Gpewermentskennisgewing No. R, 381 van 13 Maart 1964, 
vir die bettokke gebied, of wagte. 

(b) Die | 
hierdie kt gusule is nie van toepassing op werknemers wat nood- 

_ werk vernif nie; 

. | 7. JAARLIKSE VERLOF. 

Q Behoudens die bepalings van subklousule (2), moet ’n’ werk- 
gewer aan By werknemer ten opsigté van elké voltooide 12 maande 
diens by. hom, verlof soos volg toestaan—~ — 

‘ (@) in die geval van ambagsmanne, werknemers van skale A, 
B, G, D en E en wagte, drie opeenvolgende weke verlot 
plug een bykomende dag verlof ten opsigte van die elfde 
me daaropvolgende voltooide tydperk ‘van 12 maande 

- dien ng tot ’n maksimum van ses dae bykomende verlof. 
Enige sodanige bykomende verlof moet onmiddellik nd drie 
-wek# verlof geneem word waarvoor voorsiening | in hierdie 
pardgraaf gemaak word;° 

() in die geval van sorteerders, kas {H 

@) twee weke verlof ten opsigte van die eerste voltooide 
12 maande- diens; 

(ii) \drie weke verlof ten opsigte van elke daaropvolgende 
voliootde 12 maande diens; 

(c) in die . geval van. enige ander werknemer, twee opeeti- 
volgende weke verlof; . 

“met volle besoldiging. . 

verlof genoem in. subklousule “(), -moet toogestaan (2) Die | 
‘word op ’ a tyd wat die werkgewer vasstel : Met dien verstande - 
dat— ' 

@ as dié verlof - nie eerder: toegestaan is nie, dit toegestaan 
moet 
maande diens waarop- dit betrekking het; 

Gi) die tydperk van verlof nie mag saamval -met siekteverlof, ‘ 
toegestaan. ingevolge Klousule 9 of met enige tydperk 
waatin die -werknemer militére opleiding moet ondergaan / 
nie; ||” 

_ (iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag, Kruger- 
dag, |Geloftedag of, Kersdag binne die tydperk van die 
verlof -val, nog ’n ‘dag ter vervanging van elke sodanige | 

as bykomiende verlof met : volle besoldiging by _ dag, | 
 - “genogmde tydperk gevoeg moet word; 

(iv) 

@ 

’n werkgewer van dié verloftydperk enigé dag geleentheids-   
skriftelike versoek van .sy werknemer ‘toegestaan is   gedutende die 12 maande. diens. waarop. die tydperk van | 

.. jaarlikse verlof betrekking het; 
® geen werknemer. gedurende sy- ~verloftydperk vir vergoeding 

- Inag iwerk nie. 

(3) Verlofbesoldiging Die besoldiging ten opsigte van jaarlikse 
-yerlof genoem in-subklousule (1), tesame. met enige ; verlofbonus . 
_wat ingevolgé kloustle 8 verskuldig is, moet v66r of op die laaste 
werkdag vor die. aanvang van dié verlof. betaal word. 

(4) ?n. Werknemer wie se dienskontrak in die eerste of enige 
daaropvolgende 12.maande diens “by dieselfde ‘werkpewer. eindig 
voordat die} tydperk van’ verlof wat in subklousule (1) gerioem 

‘word, opgehoop het, moet, behoudens soos bepaal in die vierde - 
“voor behoudsbepaling vail subklousule (2), .by dié beéindiging in 
plaas van verlof en ten opsigte van elke volle maand diens van 

-. dié .tydperk/ van minder as 12 maande, minstens die volgende 
‘betaal. word:—- . 

(a) In: die geval van ‘n werknemer ; genoem in - paragraat @) 
van su ubklousule (1), een kwart van sy. weekloon plus, ten | 
opsigte van .elke bykomende dag — _verlof - waarvoor hy 
gekwalifiseer is ingevolge subklousule Md) (ay 

“a een sestigste. van die -weekloon in die geval yan ’n 
ferknemer wat vyf dae in ’n week werk; 

_ Gi) ‘eéh-twee-én-sewentigstes van die weekjoon indie geval 
van ’n werknemer wat-ses dace. in ’n-week werk; 

(b) in die igeval” van’ ’n. werkriemer genoem in -paragraaf (b) (ii) 
van subklousule (D, een kwart van die weeklooni 

.(c): in die keval van °n werknemer genoem in paragrawe (5) (i) 
en (c) van: subklousule (1), een sesde van... die. weekloon, 

, .wat hy onmiddellik vdér die datum van dié bedindiging ontvang 
het; met dién ‘verstatide dat ’n werkgewer nie verplig is om, 
ingevolge hierdie subklousule, dié besoldiging te betaal aan ’n 

“-werknemer wat’ sy diens- verlaat. ‘sonder. dat hy die  toepaslike 
kennis van diensbe&indiging gegee of daartydens gewerk het nie, - 

' tensy hy; by versuim: om dié -kennis. te: gee. of: dié. tydperk te werk, 
binine sy. wetlike regte gehandel het. ~ 

Vir: die-t vepassing van hierdie subkdousule. ‘beteken die uit- | 
. drukking ,, loon”, in die geval van skaal L-werknemers en 
“arbeiders, di¢ werknemer: se Joon plus sy bykomende lewenskoste- + employee § Wage lus. his ad ditional “cost. ‘of ling allowance, 

: toelae, ‘as daar een is. ° 
'"() ’n Des wat op nh’ fydperk’ van -verlof krigtens ‘sub- 

" klousule (1) tgeregtig’ geword- het''en. wie’ sé ‘dienskontrak eindig 
‘> yoordat’ dié | verlof geneem ‘is, 
- i¢ ‘bedrag ‘Getaal* word wat thy as ‘volle Besoldiging ‘ 
“ten opsigte™ van die verlof sou ontvang | het indien’ die. verlot": ‘aan « 

moet onrniddeliik “by. sodanige 

  

   bedindiging. 

' hom = was. 

| 
| 

van hierdie | 

‘bepalings van subklousules (3), (4, (6) -en (8) van. 

word binne twee maande n& voltooiing van die 12— 

-verlof mag. aftrek wat met .volle besoldiging op die | 

of “this sub-clause, 
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(11) Savings—(a) The provisions. of. this clause shall not apply 
to’ managers, sub-managers, senior managerial; professional and 
administrative personnel and foremen if the employees ‘of the 
said classes’ are ‘in receipt of wages at rates not less than those 
prescribed. in. Governement Notice No. R. 381 of 13th March, 

: 1964, for the area concerned,.or watchmen. 
(b) The provisions of sub-clauses (3), (4), (6) and 8 of this 

clause shall not t apply to employees doing emergency work. 

7. ANNUAL LEAVE. 

a) Subject. to the provisions of sub- clause (2), an 1 employer 
shall grant to his employee in respect of each completed twelve 
months of employment with him— 

(a) in the case of artisans, Scale. A, B, c,D ‘and E employees 
and watchmen, three consecutive weeks plus, one additional . 
‘day’s leave in respéct of the eleventh and each succeeding 
completed period of twelve: months of employment ‘up to 
a maximum of six days’ additional leave. Any such 
additional. féave. shall be taken consecutively with the three 
weeks’ leave provided. for in this paragraph; 

(b) -in the case of sorters class [-—- . 

(i) two weeks’ leave in- respect of the first completed 
twelve months’ employment; , . 

(ii; three weeks’ leave in respect. of-each succeeding com- 
pleted twelve months’ employment; 

(c) in the case of every. other employee, two consecutive weeks’ 
leave; . 

on full ‘pay. 

(2) The leave referred to. in " gub-clause (t) shall. be granted at 
a time to be. fixed by. the employer: provided ‘that— 

(i) if such leave has’ not been granted’.earlier it shall be 
gtanted within two. months of the completion of the twelve 
months .of employment to which it’ relates; 

(ii) the period of such leave shall not be concurrent with 
sick leave granted in terms..of clause. 9 por with any 
period during which the employee is required to undergo 
military - training; 

(iii) if New Year’s Day, Good Friday, “Ascension. Day, Kruger 
_.. Day, Day of the Covenant or Christmas Day. falls within 

the period of such leave, another day shall, in substitution 
‘for each such day,.be added to the said period as a further 
period of leave on full pay; 

(iv) an employer. may set off against such period of leave any 
day. of occasional leave granted on full pay to his employee 

- at his employce’s request made.in writing during the twelve 
months of employment to which the. ‘period of .annual 
leave relates; 

v) no employee shall engage - in. any ‘employment for. -gain 
during - the period of his leave.’ :~ 

@) Leave Remuneration—The remuneration. in ‘respect . of 
annual leave referred to in sub-clause (1) together with any holi-- 
day leave bonus die in terms of clause ’8, shall be paid not 

+ later than the last work day. before the date cof the commence- 
ment of such leave. 

mC) An ‘employee’ whose contract | ‘of employment terminates in 
the first or any. subsequent twélve moriths of employment with 
the same employer before the period of leave referred to ‘in sub- 
‘clause (1) lias accrued ‘shall, save:a8 provided“in the fourth pro- 
viso to sub-clause (2), upon such termination be paid in lieu of 
leave-and in réspect of each completed month of such period of 

-Jess. than twelve months, not less than— ... 

_@ in the case of an employee referred to in paragraph (a) of 
-subsclause’ (1) one-fourth of-his.. weekly. .wage : plus, in 
respect of each additional day of leave be is qualified: for 

in terms of sub-clause (1) (Q— . oo, . 

(i) one-sixtieth of the weekly wage in the case of an 
employee working a five-day week; 

Gi) one seventy-second of the weekly wage in the case of 
‘an employee working a six-day week; 

(b) in n the case of an employee teferted to in paragraph (b) Gi) 
of sub-clause (1), one-fourth of ‘the weekly wage; 

(©) in the case of an employee referred’ to in paragraph’ (b) ® 
and (c) of sub-clause ‘(1), one-sixth of the weekly wage 

he was receiving ‘immediately before the date of such termination; 
provided that_an ‘employer shall ‘not be obliged to pay, in terms: 

such. pay to an- employee who leaves his 
employment without having given, or -worked during the period 

—of,, the. appropriate-notice of termination of employment, unless 
in- failing to give such notice. or to work. such period he was 
acting -within his legal rights. : 

.. For. the. purpose .of this. sub-clause. the expression. “ wage ” 
means, in the. case of Scale | L. employees and labourers, the 

if any. . 

“(6) An: empioyee who" ‘has: become entitlea to; ae “period: of. eave 
n_terins ‘of stib-clause (1) and whose-contract of employment ter- - 
minates before such leavehasbeen taken; shall forthwith wpon 

  

  
~$uch termination’ “be: paid: the ‘amount he: would: have received as 
full pay in respect, of the leave had thé déave-been! granted to‘him. 

"+47
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(6) Vir dié toepassing -van hierdie kiousule word dit geag dat 
dic. uitdrukking ,, diens” enige tydperk of tydperke insluit waarin 

die werknemer— , ee oo 

(a) met verlof kragtens subklousule (1).afwesig is; 
(b) op las of op versoek 

afwesig is; : 
(c) kragtens klousule 9 met’ siekteverlof afwesig is: . . 

(d) militére opleiding ingevolge die Verdedigingswet van 1957 
ondergaan; , . : 

wat altesaam in ’n jaar hoogstens tien weke beloop ten opsigte 
van punte (a), (b) en (c) plus opleiding van hoogstens vier 

maande wat kragtens punt (d) in daardie jaar Ondergaan is, en 

diens word geag te begin— 

(i) in die geval van ‘n werknemer wat véér die inwerking- 
treding van hierdie Qoreenkoms op verlof kragtens enige 
wet geregtig geword het, vanaf die datum waarop sodanige 
werknemer laas op sodanige verlof kragtens so ’n wet 
geregtig geword het; ... . / SN . 

(ii) in die geval van ’n werknemer wat in dien was véér die 
aanvangsdatum van hierdie Ooreenkoms en op wie enige 
wet wat vir jaarlikse verlof voorsiening maak, van toe- 
passing was, maar nog. nie-op verlof daarkragtens geregtig 
geword het nie, vanaf die datum waarop sodanige diens 
begin het; 

(iii) in-die geval van enige ander werknemer, vanaf die datum 
waarop dié werknemer by sy werkgewer in diens getree. het, 
of vanaf die datum van inwerk:ngtreding van hierdie Oor- 
eenkoms, naamlik die jongste datum. . 

8. VERLOFBONUS. 
Benewens enige verlofbetaling betaalbaar kragtens klousule +7 

moet ’n werkgewer aan ’n werknemer wat 12 maande ononder- 
broke diens by dieselfde werkgewer voltooi het, ten opsigte van 
elke voltooide tydperk van 12 maande diens by hom, ’n verlof- 
bonus betaal wat soos volg bereken word :— , 

{i) In die geval van ambagsmanne en werknemers van skale 
A, B, C, D en E, R70 ten opsigte van elk van die eerste 
vyf sodanige voitooide tydperke, R80 ten opsigte van elk 
van die sesde tot die tiende van sodanige voltooide tyd- 
perke en R90 ten opsigte van elk van sodanige voltooide | 
tydperk daarna. . 

(ii) In die geval van werknemers van skale F, G, H, J en K, 
sorteerders Klas 1 en algemene werksmanne, R20. ~ 

Die verlofbonus is betaalbaar’ wanneer. die werknemer met 
jaarlikse verlof gaan; met dien verstande dat as ’n werknemer nd 

sy eerste 12 maande ononderbroke diens by dieselfde werkgewer, 

aangesé word om met verlof te gaan v6ér voltooiing van die 12 

maande diens waarop die verlofbonus betrekking het, hy geregtig 

is op ’n eweredige bedrag bereken. slegs op die grondslag van 

voltooide maande diens; voorts met’ dien verstande dat as dié 

werknemer, nadat hy van verlof teruggekeer het, die 12 maande 

diens sou voltcoi waarop die verlofbonus betrekking het, hy deur 
die werkgewer die verskil betaal.moet word tussen die bedrag 
‘wat hy betaal is toe hy met verlof gegaan het en die bedrag 
-waarop hy geregtig sou gewees het as hy 12 maande ononder- 

broke diens voltooi en ‘toe met verlof gegaan het. oe 

‘n Werknemer wie se dienskontrak beéindig word weens per- 

soneelvermindering, moet een twaalfdé van die verlofbonus 

betaal word wat aan hom verskuldig sou wees kragtens hierdie 

klousule. ten opsigte van elke voltooide maand in ’n wérkgewer 

se diens waarvoor hy nie voorheen ’n verlofbonus betaal is nic. 
Vir die toepassing van hierdie klousule het die: vitdrukking 

,, ononderbroke diens” en ,,diens” dieselfde betekenis as.dié wat 

in klousule 7 (6) aan ,,diens” toegeken is, en diens word geag te 

begin vanaf die datum waarop *n werknemer laas by sy werk- 

gewer in diens getree het,. oe 

9, SIEKTEVERLOF. 

(1) *n Werkgewer moet aan sy werknemer, uitgesonderd °*n los 

werknemer, wat nd een maand diens by hom weens ongeskiktheid 

-van die werk afwesig is, minstens een werkdag siekteverlof toe- 

staan ten opsigte van elke voltooide maand diens en dié. -werk- 

nemer ten opsigte van enige tydperk van afwesigheid ingevolge 

hierdie. subklousule minstens die besoldiging betaal wat hy sou 

ontvang het as hy gedurende daardie tydperk gewerk het; met 

dien verstande dat— : : 

(i) 24 werkdae siekteverlof die maksimum is waarop "n werk- 

nemer kragtens hierdie subklousule geregtig is; 

‘GD in. die geval van ’n werknemer vir. wie 24 werkdae siekte- 

verlof waarop hy reg het, as maksimum opgehoop het, 

maar wat nie geneem is nie, verdere tydperke van diens vir 

die toepassing van hierdie klousule geag moet word nie 

diens te wees nie; , 

Gii) waar *n werknemer weens ongeskiktheid afwesig is vir ’n 

tydperk wat langer is as enige siekteverlof wat, ten tyde 

van dié ongéskiktheid opgehoop het, hy reg daarop het 

om betaal te word slegs. ten opsigte van die verlof wat 

aldus opgehoop het; maar sy werkgewer moet, as hy dit | 

nie voorheen gedoen het nie, wanneer enige verdere tydperk 

waarop die werknemer kragtens hierdie kKlousule reg het, 

gelyk is aan dié oortydperk van afwesigheid of -by diens-. 

begindiging véér sodanige verdere tydperk. waarop hy reg: 

‘het, hom ten opsigte van di¢” oortydperk van afwesigheid : a 

weens ongeskiktheid betaal in die mate waarin daar nog 

nie vir siekteverlof, wat by sodanige verdere reg of beé#indi- 
, ging opgehoop het, betaal is nie; 
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van sy werkgewer van sy werk. 

  

(6) For the purpose ‘of. this clause the expression “ employment.” 

‘ shall be deemed to uiclude any period or periods during which an- 
employee is-— oo 

(a) absent on leave in terms of sub-clause {1);. 

(b) absent from work on the instructions or at the request of 
his employer; | , 

(c) absent on sick leave in terms of clause 9; 

(d) undergoing any. military training in pursuance of the 
Defence Act of 1957; . : 

amounting in the. aggregate in any year to not more than ten 

weeks in respect of items (a), (b) and (c) plus not more than four 

months of training undergone in terms of item (d) in that. year, 
and employment shall be deemed to commence— : 

(i) in the case of an employee who had before the coming into 

force of this Agreement become entitled to leave in terms 
of any law, from the date on which such employee last 
became entitled to such leave under such law; 

(ii) in the case of an employee who was in employment before 

the date of commencement of this Agreement and.to whom 
any law providing for anhual leave applied but who had 
not become enitled to leave in terms thereof, from the date 

on which such employment commenced; . 

(iii) in the case of any other employee, from the date on 
which such employee entered his employer’s service or 
from the date of coming into force of this Agreement, 
whichever is the later. 

8. Hortipay Leave Bonus. 

In addition to any leave money payable in terms of clause 7 

an employer shall pay to an employee who has completed 12 
months continuous employment with the same employer in respect 
of each ‘completed period of 12 months employment with him a 

| holiday bonus catculated as follows:— 

@) In the case of artisans and scales A, B,C, D and EB 
employees, R70 in respect of each of the ‘first five such 
completed: periods, R80 in respect of each of the. sixth 
to tenth such completed periods and R90 in respect of each 
such completed period thereafter. : 

(ii) In the case of scales F. G, H, J and K employees, sorters 
class I and: handymen, R20. 

The holiday bonus shall be payable when the employee pro- 
ceeds on annual leave; provided that if an employee, after his 
first 12 months of continuous employment with the same employer, 
is sent on leave before the compietion of the 12 months of employ- 
ment to which the leave bonus relates, he shall be entitled to a 
pro-rata amount calculated on the basis of completed months 
of employment only; provided further that should such employee, 
after his return from leave, complete the twelve months of employ- 
ment to which the leave bonus relates, he shall be paid by his 
employer the difference .bteween the amount he was paid when 
he proceeded on leave and the amount to which he would have 
been entitled had he completed twelve months of continuous 
employment and then proceeded on leave. 

An employee whose contract of employment is terminated due 
to retrenchment shall be paid one twelfth of the holiday leave 
bonus: which would be due to him in terms.of this clause in 
respect of each. completed month in an employer's service for 
which he has not previously been paid a holiday leave bonus. 

For. the purpose of this clause the expression “ con‘inuous 
employment” and “employment” shall have the same meaning 
as that assigned to “employment” in clause 7 (6) and employ- 
ment shall be deemed to commence from the date on which 
an employee last entered his employer’s service. 

9. SicK LEAVE. 

(1) An employer shall ‘grant to his employees, other’ than a 
casual employee; who, after one month’s employment with him 

‘is absent from work through incapacity, not less than one work 
day’s sick leave in respect of each completed month of employ- 
ment and pay such employee in respect of any period of absence 

-in terms of this sub-clause not less than the remuneration he would 
have received had he worked during such period; provided— 

(i) that. the maximum entitlement that shall accrue to an 
employee in terms of this sub-clause shall be 24 work days 
sick leave; , 

(ii) that in the case of an employee. to whom the maximum 
entitlement of 24 work days sick leave has accrued, but 
has not been taken, further periods of employment shall be 
deemed not to be employment for purposes of this clause; 

(iii) that where an- employee is absent owing to incapac.ty for 
a period in. excess of any sick leave accrued at the time 
of such incapacity, he shall be entitled to be paid only in 
respect of such leave as has so accrued, but his employer 
shall, if he has not previously done so, when any further 
entitlement of the employee in terms of this clause equals 
such excess period .of absence or on termination of 
employment before such further entitlement, pay him in 

-respect. of..such excess period of- absence owing to 
incapacity to the extent to which sick. leave, accrued at 
such further entitlement or termination, had not been paid 
OF;
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0 "nH a" whekepawer:" “AS Woorwaarde * Vir “die ¢ betaling deur thorn: van. |-- 
: - enige! bedrag wat. ’n werknemer ingevolge. hierdie klousule 

2 ten opsigte van. afwesigheid van werk eis, .van die werk: 
nem iE kan vereis om ’n sertifikaat in te dien wat deur’n 
medi¢se praktisyn onderteken is en wat die aard ei duur 
van die werknémer: se ongeskiktheid -bevestig; 

* (v)- hierdti ie: klousule nie van toepassing is nie -op- ’n’ werknemer 
op ie se skriftelike versoek ’n werkgewer~bydraes. doen 
wat minstens gelyk.is aan-dié. wat die. werknemer. doen, 
tot ‘tn fonds of organisasie aangewys deur die werknemer, 
as hiérdie ‘fonds of organisasie aan die werkneimer In geval 

. van sy ongeskiktheid iri omstandighedé soos “uiteengesit in 
hierdie klousule, die betaling aan ‘hom waarborg van min- 
stens jaltesaam ” n bedrag gélyk aan die besoldiging waarop 
hy ge sregtig sou gewees het ingevolgée hierdie subklousule 

as hitrdie voorbehoudsbepaling hie.van toepassing was nie; 

Wi), as van "n werkgewer regtens vereis word om geld te 
- betaal vir hospitaal- of mediesé behandeling ten opsigte 

van a 
‘wat aldus betaal i is, .van-die betaling-afgetrek mag word wat 
verskuldig is ten opsigte van afwesigheid weens ongeskikt- 
heid ingevolge hierdie. klousule; 

‘@iil) as van ’n werkgewer_ ‘ingevolge’ enige: ander wet vereis 
-*! “wordi om: aati’n werknenier. teh: opsigte van ’n ~tydperk 

‘van Ongeskiktheid wat deur hietdie kioustile gedek word, 
sy volle besoldiging te- betaal;’ die bepalings van ‘hierdie 

: Klousnle nie van toepassing is nie, - 4 

2) Vir dié toepassing yan hierdie klousule word dié uitdrukking 
» diens” geag enige tydperk of tydperke in ‘te shut waarin a 
werknemer~— 

  

(a) met v 

©) op las 
__ As; 

6 met si 
== (dy militére: 

onderg 

wat" altesaam :i ‘inzenige tydperk. van 12: maande hoogstens 10. weké 
-beloop ten.-opsigte van. punte (a),..(b):en (c) plus hoogstens vier 

rlof afwesig is kragtens. klousule 7; 

r
a
e
 

| 

ekteverlof afwesig: is ‘kragtens ‘subklousule (Ns 

-opleiding ingevolge die ‘Verdedigingswet van. 1957 

oj 
o
e
 

~
 p 

niaande’ opleiding, Kragtens..punt (d),. wat in.. daardie kring van . 
12. mdande-. 
nemer 

mdergaan is en. enige tydperk van diens. wat ’n werk- 
onmiddellik vdcér die datum van -inwerkingtreding vant 

hierdie Ooreenkoms. by dieselfde werkgewer gehad het, word vir | 
die toepassinig van hierdie klousile, kragtens hierdie - Ooreenkomis | 

en alle Siekteverlof met volle- betaling wat gédurende | as diens geag, 
aié tydperk | aan so nm werknemeért: ‘toegéstaan is, word as toege- 

jaf geag ‘hragtens -hierdie- Ooreenkoms;. en: beteken— | my 

Ss nueskicid no 
:. besering| uitgesonderd. dié wat deur *n werknemer se eie 

wangedrag veroorsaak. is, of ’n. besering opgedoen in. ’n 
-ongeluk;'waarvoor vergoeding kragtens die Ongevallewet, 1941, 
betaalbdar. is. . 

    

10. OPENBARE VAKANSIEDAE EN Sonpax, 

65) Openbare vakansiedae.—n Werknerer, uitgesonderd *n los 
werknemer if wag, is geregtig op verlof en dit moet met voile 
besoldiging aan hom toegestaan “word op Nuwejaarsdag, Goeie 
Vrydag, Helmelvaartdag, Krugerdag, Geloftedag en Kersdag: 
Met dien vetstande dat van ’n werknemer vereis kan word om 
op enige sodanige dag te werk; voorts met dien verstande dat as 
*n werknem f van die werk afwesig is (uitgesonderd weens siekte, 
afwesigheidsverlof met toestemming, 
buite sy behger) op die werkdag onmiddellik véér of op ‘die werk- 
dag onmiddellik nd ehigeen van. die openbare vakansiedae hierbo 
genoem, hy ce op besoldiging ten opsigte van so *a openbare 
vakansiedag |geregtig is nie. 

(2) Besold ging vir: werk op openbare vakansiedae —(a) Aan 
'n werknemer, uitgesonderd *n wag, van. wie vereis word of wat 
toegelaat wdrd om op Nuwejaarsdag, Goeie Vrydag, Hemel- 
vaartdag, Krugerdag of Geloftedag te werk, moet daar benewens 
die bescldiging gelyk aan dié vir ’n volle skof vir die vakansiedag, 
vir ’n volle skof betaal word. ~ 

(6) Aan *h werknemer, uitgesonderd ’n wag, van wie vereis 
of wat toegt laat word.om op Kersdag te werk, moet daar, 
benewens dit betaling gelyk aan dié vir ’n. volle skof vir die 
vakansiedag, [vir ’n volle skof betaal word, en boonop moet een 
dag veriof an hom toegestaan word. 
dag verlof nie toegestaan word nie, moet daar’ aan die betrokke 
~werknemer vir. ’n bykomende skof in plaas daarvan betaal word. 

(ce) Wanne er ’n los werknemer op Nuwejaarsdag, Goeie Vrydag, 
Hemelvaartdag, Krugerdag, Geloftedag of Kersdag werk, moet.sy 
werkgewer aan hom vir elke sodanige dag minstens een agste 
van sy dagioon betaal vir'elke uur of gedeclte van ’n uur deur 
hom gewerk,! ‘plus die dagloon , voorgeskryf in -klousule 4 (1) (0). 

(d) Vir alld tyd wat daar op enige van bogencemde dae langer 
as die gewone skof gewerk word, moet ’n werknemer twee maal 
die gewone loon betaal word, 

  
(3) Betalin's vir werk op ‘Sondae —@ Wanneer ’n werknemer, 

uitgesonderd jn skofwerker of. wag, Op *n Sondag werk, moet sy 
werkgewer Of oa 

®. aan die werknemer, as. hy ’n tydperk van hoogstens vier 
tur aldus werk, minstens die gewone’ loon .betaal wat: 

:  betaalbaar i is ten opsigie | van die tydperk wat hy gewoonlik 
ae op “a pe werk; of” . 

  

werknemer, en’ hy dié geid wel betaal, die bedrag. 

lot op yersoek van sy ‘werkgewer van sy werk afwesig' 

onvermoé om ‘te -werk weens siekte of | - 

of onder — omstandighede - 

As hierdie bykomende .   

oo} 

“Gy an: employer ‘may; asa: a-condition- “precedent: ta- the- payment 
... ..by him .of any. amount claimed in terms of this clause. by 

‘an employee in respéct’ of any absence from work, require 
“the employee to produce a certificate signed * by ‘a ‘medical 
practitioner confirming the nature and duration - of the 
employee’s incapacity; - . : 

- (¥) this clause shall not apply to an n employee | at whose written 
request an employer. makes contributions at least equal to 
those. made -by. the employee to any fund or organisation 
nominated by the employee,. which fund or. organisation 
guarantees to the employee in the event of his. incapacity 

"in the circumstances set out in this clause, the payment to 
him of not less than, in the aggregate, the equivalent of 
the remuneration to which he ‘would have been entitled in — 
terms of this sub-clause if this ‘proviso did not. apply; 

“Gv) where an employer is by any law required to pay fees for 
. hospital or medical treatment in fespect of an employee, 

and pays such. fees, the amiount so paid may be set off 
against the payment: due in respect ‘of absence owing to 

. incapacity in terms of this clause; : : 

(vii) if in respect of any ‘period of. incapacity covered: ‘by this 
clause: an employer is required by any other law to pay to 

“van employee his full remuneration the Provisions. of this 
clause shall not apply. .. : 

ay For the ‘purpose of this clause the expression: « employ- 
meént ” shall. bé: deemed to include any: period « or periods during 
which. an’ employee is— 

_ (a) absent on leave in ‘terms of clause 1; 

(5) absent from work on’ the’ instructions or at the request of 
his employer; : _ oopesy 

- © absent on sick leave.i in terms of sitb- clause ()s 

“@d) undergoing any- military - training in pursuance of “the 
Defence Act of 1957; 

amounting in the aggregate in” “any period of twelve: months to 
not more than.ien weeks in respect of items (a), (b). and (c) plus 
not, more than. four months of training ‘in terms. of ‘item (d), 
undergone in that ‘cycle of 12 months and. any “period of employ- 
ment which an employee has had with the .same employer 
immediately before the date of the coming, intd operation. of this 
agreement ‘shall.for the purposes. of this clause be*deémeéd to be 
employment. under this Agreement, and any sick leave on. full 
pay granted to such employee during such period-‘shall ‘be deemed 
to have been granted under this “Agreement— a 

“incapacity ” means inability to work owing to any sickness 
or injury other, than that. caused: by- an” employee’s ‘own 

- misconduct or an —injury <‘sustain@d in’ an accident 
compensable under the Workmen’s. Compensation Act, 1941, 

10. Pustic HoLipays-AND SUNDAYS. - 

(1) Public Holidays—An employee other than a casual 
employee or watchman, shall be entitled to and shail be granted 
leave on full pay on New Year’s Day, Good Friday, Ascension 
Day, Kruger Day, Day of the Covenant and Christmas Day: 
Provided that an employee may be required to- work on any 
such day: Provided further that, if an employee is absent from’ 
‘work (other than through ‘illness, leave of absence with permis- 
‘sion or circumstances beyond his control) on the workday 
immediately preceding or the workday immediately succeeding 
any public holiday mentioned above, he shall not be entitled to 
payment in respect of such public holiday. | 

(2) Payment for Work on Public-Holidays—{a) An employee, 
. other than a watchman, who is required or permitted to work on 
New Year’s Day, Good Friday, Ascension Day, Kruger Day. or 

“ Day of the Covenant shall be paid a full shift in addition to 
receiving the equivalent pay for a full shift for the holiday. 

(b) An employee, other than a watchman, who ‘is required or 
permitted to work on Christmas Day shail be paid for a full shift 
in addition to receiving the equivalent pay for a full shift for the 
holiday and in addition be granted a day’s leave. If this addi- 
tional day’s leave is not granted the employee concerned shall. 
be paid an additional shift in lieu thereof. 

(c) Whenever a casual employee works. on New Year's Day, 
Good Friday, Ascension Day, Kruger Day, Day of the Covenant 
or Christmas Day, his employer shall pay him for each such day 
not less than one-eight of his daily / wage foreach hour or part 
of an hour worked by him plus the daily wages prescribed in 
clause 4 (1) (db). 

(d) An employee shall be paid at double rates for all time 
worked in excess of a normal. shift on any of the days mentioned, 

(3) Payment for Work on n Sundays. —(a) Whenever’ an employee. 
other than a shift worker, or watchman ‘works on a Sunday his 
employer shall either— 

() pay to the employee if he so works for a period not 
* exceeding four- hours, not less. than the ordinary wage 
payable in respect of the ‘Period ordinarily, worked iby him 
ona | week-day, or . 
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, fi).aan die werknemer, as hy ’n Janger tydperk as ‘vier uur 
aldus werk, besoldiginig betaal teen minstens twee mdal sy - 

‘ gewone ‘Joonskaal ten opsigte- van die totale tydperk op 
dié Sondag gewerk, of bésoldiging. teen minstens twee ' 

‘ maal die gewone loon betaalbaar ten opsigte van‘ die tyd- ‘ 
perk wat hy gewoonlik op.’n weékdag werk, naamlik die 

_. grootste bedrag; of a - 7 
(a) aan die werknemer vir elke uur of deel van ’n uur aldus 

gewerk, minstens een en ‘n derde maal sy gewone loon |. 
betaal ten opsigie van die totale tydperk op dié Sondag . 
gewerk, en hom binne sewe dae na dié Sondag een dag 
verlof toestaan, en aan hom ten opsigte daarvan besoldi- - 
ging betaal teen minstens sy gewone loon asof hy op dié: 
vakansiedag sy gemiddekde gewone werkure vir daardie 
dag van die week gewerk het; met dien verstande dat as | 
*n werknemer langer as sy gewone ure op *n Sondag werk, 
hy besoldig moet word. teen die skaal van minstens twee . 
maal sy gewone loon ten opsigte van die ure wat hy aldus: 
langer gewerk het. . , : 

(b) Wanneer ’n skofwerker op °n Sondag werk, moet sy werk-: 
gewer hom teen ’n skaal van minstens cen, en ’n half .maal sy 
gewone loon betaal‘ vir die ure wat hy op dié Sondag gewerk het; 
met dien verstande dat as "n skofwerker op ‘n Sondag werk wat 
sy erkende diensvry dag is, sy werkgewer hom minstens dubbel 
sy gewone loon moet betaal ten opsigte van die totale tydperk 
wat hy op dié dag gewerk het; voorts-met dien verstande dat hy 
minstens dubbel sy gewone Icon, betaalbaar ten opsigte-van die 
tydperk wat hy gewoonlik op ’n weekdag werk, betaal moet 
word, : 

(4) Omskrywing van openbare vakansiedag en Sondag.— 
Wanneer ’n skofwerker ’n skof werk wat gedeeltelik op. ’n open- 
bare vakansiedag, in subklousule (i) genoem, of op *h Sondag 

val, en gedeeltelik op enige ander kalendetdag, moet dit beskou 

word dat die hele skof gewerk is-op die kalenderdag waarop die 
_grootste gedeelte van dié skof val. : 

11. AANSPORINGSBONUSWERK. 

(1) Behoudens die voorwaarde dat geen werknemer minder 
betaal mag word ‘as die bedrag waarop hy kragtens hierdie’ 
Ooreenkorms; uitgesonderd hierdie klousule, - geregtig sou: wees 
nie, kan ’n werkgewer aan ’n-werknemer bykomende besoldiging 
betaal in die vorm van ’n aansporingsbonus. . 
/@)’n Werkgewer wat “n.aansporingsbonusskema. wil invoer, 

‘moet. dig, voornemeé |, bekendmaak-.aan..die “vakverenigings . wat’ 
\partye ‘by hierdie. Qoreenkoms is.en..wie. se lede daarby betrokke. 

is, en hy moet besonderhede van die skema opplak in die werk-: 

-plek.van die betrokke werknemers, en ’n. afskrif daarvan by die: 
Sekretaris en alle lede van die Raad indien, 

Ingeval die skema of enige latere wysiging daarvan nie die’ 

goedkeuring van die partye by die vakvereniging wegdra nie, |. 

moet die werkgewer en die betrokke vakvereniging die saak 

onmiddellik met mekaar bespreek, en indien daar nie tot onder- 

linge ooreenkoms geraak word nie, moet dit laat vaar. word... 

(3) Geen vakleerling mag vir. aansporingsbonuswerk in diens 

geneem. word nie. 

12. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE. 

’n Werkgewer moet enige uniform, ‘oorpak of beskermende. 

klere wat hy van sy*werknemer kan vereis om te dra, of wat. hy 

kragtens "n wet of regulasie verplig is om aan sy werknemer te 

verskaf, kosteloos verskaf en in goeie toestand hou, en so ’n’ 

uniform, oorpak en beskermende klere bly die werkgewer se 
eiendom. | uo . . 

13. VERBOD OP INDIENSNEMING VAN ENIGIEMAND ONDER DIE 

QUDERDOM VAN VYFTIEN JAAR. 

‘n Werkgewer mag niemand onder die ouderdom yan vyftien 
jaar in diens hé nie. . 

14, DIBNSSERTIFIKAAT. ~ 

Op versoek van ’n werknemer, uitgesonderd ’n los werknemer, 
moet ’n werkgewer by beéindiging van die dienskontrak van dié 

werknemer, hom van ’n dienssertifikaat voorsien wat die volle 

name van die werkgewer'en sy werknemer aantoon asook die 
aard van sy werk, die datums waarop die kontrak begin en 

begindig is en die skaal van besoldiging ten tyde van sodanige 

bedindiging. . . , 

15. BEEINDIGING VAN DIENSKONTRAK. 

(1) °n Werkgewer of sy werknemer, uitgesonderd ’n los werk- 
nemer, moet minstens 24 uur kennis gee van sy voorneme om 

die dienskontrak -te beéindig, of "n werkgewer of ’n werknemer 

kan die dienskontrak sonder kennisgewing betindig deur, in 

plaas van sodanige kennisgewing, minstens die volgende aan die 

werknemer te betaal of dit aan die werkgewer te betaal of te 
verbeur, na gelang van die geval— 

(a) in die geval van ’n werknemer wat vyf dae in "na week 

werk, een vyfde van die weekloon wat die werknemer 
ontvang het onmiddellik védér die datum van diensbedin- 
diging; 

(b) in die geval van ’n werknemer wat ses dae in ’n week werk, 
een sesde van die weekloon wat die werknemer ontvang het 
onmiddellik véér die datum van. diensbeéindiging; of 

(c) in. die geval-van ’n werkriemer“wat sewe dae in ’n week: |: 
werk, een’ séwende varr die :weekivon - wat die werknemer, ° 

“““oritvang ‘het onmiddetlik véér die datum van diensbeéin-, 

; diging: . 
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(ii) pay to the employee if he so works for a period exceeding 
-- four hours, remuneration,“at'a rate not: less. than double 

his ordinary rate of pay, in respect. of the total period 
worked on such Sunday, or remuneration which is not less 
than double the ordinary wage payable in respect of the 
period ordinarily worked by him on-a week-day, whichever 
is the greater; or 

Gii) pay to the employee for each hour or part of an hour so 
worked not less than one-and-one-third time ‘his ordinary 
wage in respect of the total period worked on such Sunday 
and shall grant to him within seven days of such. Sunday 
one day’s holiday and pay him in respect thereof remune- 
tation at a-rate not less than his ordinary wage as if he on 
such holiday worked his average ordinary working hours 

“for that day. of the week; provided that if an employee 
works more than his normal hours on a Sunday he shall 
be paid. at the rate of not less than double his ordinary 
wage in respect of such excess hours worked. 

(b) Whenever a shift worker works on a Sunday his employer 
‘shall pay him at a rate not less than one and one-half times his 
ordinary wage for the hours worked on such Sunday: Provided 
that if a shift worker works on a Sunday which is the recognised 
day off his employer shall pay him at a rate of not less than 
double his ordinary wage in. respect of the total period worked 
on such day; provided further that he shall not be paid less than 
double his ordinary. wage payable in respect of the period ordi- 
narily worked by him on a week-day. : 

(4) Definition ‘of Public - Holiday and Sunday——Whenever a 
shift worker works a shift which falls partly on any public holiday 
‘Mentioned in sub-clause (i) or on a Sunday and partly, on any 
other calendar day,.the whole shift shall be deemed to have been 

- worked on the calendar day on which the major portion of such 
shift falls. 

"11. Incentive Bonus Work. 
(1) Subject to the condition that no employee may be paid less 

than the amount he would be entitled to in terms of this agree- 
ment, other than this section, an emiployer may pay an employee 
additional remuneration in the form of an incentive benus, 

(2) An employer whe wishes*to introduce an incentive bonus 
scheme shall notify such intention to the trade union parties to 
this agreement. whose members are involved, and shali publish 

‘details ‘of thé “scheme in the workplace of the employees 

concerned, filling a copy with the Secretary and all members of 

the Council = oO, cn 

Should the scheme or any subsequent amendment thereof not 

meet with the approval. of the trade. union parties, the matter 

shall be debated forthwith between the employer and the trade 

‘union concerned afd if no mutual agreement is reached, shall 
be abandoned. . 

(3) No. apprentice may be employed on incentive bonus work. 

12. UnwrorMs, OVERALLS AND PROTECTIVE CLOTHING. 

An employer shall supply and maintain in good condition, free 
of charge, any uniforms, overalls or protective clothing which 

he may require his employee to wear or which by any law or 

regulation he may be compelled to provides for his employee and 

such uniforms, overalls and. protectives clothing shall remain the 
property of the employer. 

13. PRourBiTion oF EMPLOYMENT OF ANY PERSON UNDER THE AGE 
OF FIereEEN YEARS. — 

An employer shall not employ any person under the age of 

figteen years. - 

14. CERTIFICATE OF SERVICE. 

At the request of an employee, other than-a casual employee, an 

employer shall upon termination of the contract of employment of 

such employee furnish him with a certificate of service showing 

the full names of the employer and his-employee, the nature of 

his employment, the dates of commencement and termination of 

the contract and the rate of remuneration at the date of such 

termination. 

15. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An employer or his employee, other than a casual employee 

shall give not less than twenty-four hours’ notice of his intention 

to terminate the contract of employment or an employer or 

employee may terminate the contract without notice by paying 

the employee, or paying. or forfeiting to the employer, as the 

case may be, in lieu of such notice not less than— 

(a) in the case of an employee who works a five-day week, 

one-fifth of the weekly wage the employee was receiving 

immediately before the date of termination; 

(Bb) in the case of an employee who works a six-day week, 

~“ “one-sixth of the weekly wage the employee was receiving 

immediately before the date of termination; or 

(o)-in the case of an employee who works a seven-day week, 

one-seyenth, of the, weekly wage, the employee was receiving 

immediately before the date of termination:



_Met_dien verstande dat dit nie inbreuk maak nie op— 

     . -Fegtens: as. voldoendeerken word; 

. werkit 
-» Gi enige! skriftelike Ooreenkoms fussen-.’n. werkgewer, en “n 

“* emer. wat voorsiening maak vir. ’n.diensopseggingstyd - 
van gelyke duur aan albei kante en vir langer ‘as. wat in: 
hierdie klousule voorgeskryf word; 

~ “Gi, die werking van’ énige'verbeurings of strafbepalings wat i} 
regtens toegepas kan word ingeval ’n werknemer dros. 

: (2) Ondanks. andersluitende bepalings in. subklousule (1) moet 
die, ttydperk] van kennis wat .’n.werkgewer. of ’n werknemer moet 
gee .om die, dienskontrak. van °n werknemer wat.deur sy werk- 
gewer van @ratis etes en huisvesting. voorsien word, te beéindig 
minstens een week wees, en, behoudens hierdie diensopseggings- 
.tyd, is die:/bepalings van subklousule-(1) mutatis mutandis van , 
,toepassing op die’ begindiging van die dienskontrak. van sodanige 
werknemer, | . : 

“Tl : _ 
(3) As ’n|}Ooreenkoms aangegaan is kragtens die tweede voor- 

‘behoudsbepdling van subklousule (1), moet die betaling in plaas: 
van diensopsegging in verhouding wees -tot.dié diensopseggingstyd 
_waaroor, daar ooreengekom is.) . ° . 

(4) Die kennisgewing genoem in subklousule (1) moet nie gegee | 
“word nie gedurende,'en geen tydpetk daarvan moet saamva! nie’ 
met “n werknemer ‘se afwesighcid— 

(a) met jaarlikse verlof kragtens klousule 7; 
(b} met siekteverlof kragtens klousule 9; , 
(c) terwyl) hy militére opleiding kragtens die Verdedigingswet 

van 57 ondergaan. 

(5) Die kpnnis genoem in subklousule (1) word van krag op | 
i 

“die datum waarop dit gegee word, en kan, behoudens soos bepaal 
in subk lousuile (4), te eniger tyd gegee word. 

(6) Vir dig toepassing van hierdie klousule.beteken die uitdruk- - 
king ,, loon tr in die. geval van skaal L-werknemers en arbeiders, | 
die werknemer se loon plus. bykomende lewenskostetoelae, as daar 
een is. ; oe Lo, 
: i 

_ 16. LEERLINGE EN KWEKELINGE. | 

Die anticline deur ’n werkgewer van-’i persoon as ’n. 
leerling of kiwekeling word verbied, uitgesonderd op onderstaande : 
voorwaardes} _ 

*n Werkgewer mag niemand as.*n. leerling vir langer as drie ; , 
-hé-of nadat so °n persoon die leeftyd van 21. jaar: -jaar in diens ia ‘ 

 bereik, het nie, naamlik die kortste dienstydperk. -.. 
“a Werkge p 

jaar in die: | hé nic. 

J 

| 17. VRYSTELLINGS. 

(a) Die Raad | kan. cvrystelling. verleen van enigeen van die 
bepalings van hierdie Ooreenkoms. 

word en die |tydperk waarin sodanige:vrystelling van.krag is, vas-" 
{b) Die Raad moet. die voorwaardes waarop vrystelling verleen . 

Hydperk ve dat, nadat die Raad sewe dae skriftelik. stel, met dief 
kennis aan die betrokke persoon gegee het, die Raad ’n vrystel- 

_ lingsertifikaat kan intrek, of die tydperk waarvoor dié sertifikaat 
“vwerleen is, verstryk het of: nie. 

(c) Die Sekretaris van die Raad moet aan elke persoon aan 
Wie vrystelling . verleen is, °n sertifikaat. uitreik wat ‘deur hom 
_ondefteken is’ en waarin vermeld word— — nO, 

(i) die volle naam van die betrokke persoon; 
(ii) die bepalings van die Ooreenkoms waarvan vrystelling 

verleen word; ~ : : 
(iii) die voprwaardes waarop vrystelling verleen’ word; 
(iv) die tydperk waarvoor vrystelling verleen word. 

(d) Die Se} fetatis van die Raad moet— 

(i) alle sertifikate wat uitgereik word, in volgorde nommer; 
Gi) van elke sertifikaat’ wat uitgereik word, ’n afskrif bewaar;' 

2 
Gii) wanneer vrystelling aan ’n- werknemer verleen word, *n 

afskrifj van die sertifikaat aan die betrokke werkgewer: 
stuur; || 

(iv) ’n af: krif van die vrystellingsertifikaat stuur aan die: 
’ Afdelingsinspekteur van Arbeid in wie se gebied die 
vrystelling van krag is. 

: : 18. AGENTE. 

Die Raad 
om met die uitvoering van die bepalings van hierdie Ooreenkoms 
behulpsaam te wees... Die werkgewers en werknemers is verplig 

Jom dié agente toe te laat om die ondersoek in te siel en die 
boeke en/of |igeskrifte te ondersoek en die persone te ondervra 
wat vir hierdie doel nodig mag wees. 

| ° 19. UrrGAWESs' VAN DIE Raap. nr 
| 

_ Ten einde [die uitgawes van die Raad te bestry, moet elke 

. werkgewer "ni bedrag van 2c per week. aftrek van die verdienste 
van elk van sy. werknemers van wie ’n uurloon van 30c en meer 
of ’n weekloon van meer as R9.60 in klousule 4 (1) (a) van hierdie 

-QOoreenkoms ¥oorgeskryf word. _ oo 

~ By die totdal van dié bédrae wat -aldus afgetrek moet word, 
moet die werkgewer *n’gelyke bedrag voeg en die totale som vir, 

maand vécr of op die 15de dag van die volgende, _die. betrokke id vddr of op. 
;Maand, aan die. Sekretaris van di 
“staat wat die) totale“ getal betrokke’ 

    

    

. die. reg van “A werkgewer of werknemer om. die dienskon- ‘ 
. trak /sonder. kennisgewing fe beéindig om. enige. rede wat: 

Wer mag niemand as ’n kwekeling vir langer as drie 

‘an een of meer aangewese persone aanstel as agente:   
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Provided that this shall not affect— ooo. / 

-@) the right*of an employer or:'an- employee. to terminate 
-  .the contract..of employment without notice for any cause 

os recognised by law as sufficient; 0... 
~ Gi)-any written agreement between an employer and an 

. employee. which provides for a- period of notice of equal 
duration on both sides and for longer than. the notice 

; prescribed in this clause;. . . 
Gil) the operation of any forfeitures or penalties which by law 

may be applicable. in-respect of desertion by an employee. 

-:.@) Notwithstanding any thing to the. contrary in sub-clause 
(1) the period of notice which an employer or.an employee shall 
give to terminate the contract of employment of ‘an employee 
who is provided ‘by his entployer with free board and lodging, 
shall be not less than one week, and, subject to this period of 
notice, the: provisions of sub-clause (1) shall apply mutatis 
mutandis to the termination of the. contract of employment of 
such an employee. : . 

(3) When an Agreement is entered into in terms of the second 
proviso to sub-clause (1) the’ payment in lieu of netice shall be 
proportionate to’ the ~period ‘of notice agreed upon. : — 

., (4) The notice referred to.in. sub-clause (1) shall not. be given | 
during, nor. shall any. period thereof run concurrently with, an 
employee’s. absence : a Lo 

(a) on. annual leave in terms. of clause 75: 
(5) on sick leave in terms of clause 9; : - 
(c) whilst undergoing - military. training in pursuance of: the 

Defence Act of 1957. 

(5) The notice referred ‘to in-sub-clause (1) shall take ‘effect 
from the date on which it is given and, save as provided in sub- 
clause (4) may be given at any time. ~~ ue : 

(6) For the purpose of this clause, the expression “ wage” 
means in the case of Scale I employees dnd labourers, the 
employee’s wages plus additional cost of living allowance, if 

any. , . 

-. ° 16. LEARNERS AND TRAINEES. o 
- The employment by an employer of a person as a learner or 

trainee is. prohibited except on or -under the following 
conditions :— Bo, . Lo 

An employer shall not employ any person as a learner 
for more ‘than three yéars or aftér such person has: reached 
thé. age-’ of ¢ twenity-dne’- years? “whichever: period -.of 

“ employmient is the shorter. a ne 
- An employer shall not employ any person: as“a trainee: for 
more than three years.” ~ ots Hos 

Col. 17. EXEMPTIONS. - a 

(a) The Councif -may grant exemption from any of .the 
provisions of this agreement. So 

(6) The. Council shall’ fix the conditions subject to which 

exemption is granted and the period during which such exemip- 
tion shall operate, provided that the Council may, after seven 
days’ notice has been given in writing to the person concerned, 

withdraw any exemption: whether or not, the period for which 

the exemption has been’ granted, has expired. . : 

, (c) The Secretary. to the Council shall” isste to every person 
‘granted an exemption a licence, signed by him, setting out— 

(i) the full name of the person concerned; . oan 

(ii) the provisions of the agreement from which exemption is 

granted; . oo SO 

(iii) the conditions subject to which such exemption is granted; 

(iv) the period during which exemption shall operate. 

(d) The Secretary to the Council shall— 
(@) number consecutively all licences issued; 

(ii) retain a copy of each-licence issued; 

(iii) where exemption is granted to an employee, forward a 

copy of the licence to the employer concerned; 

(iv) forward a. copy of the- exemption to the Divisional 

Inspector of Labour in whose area the exemption is 

applicabie. . 

: 18. AGENTS. | « 

The Council may appoint one or more specified persons as 

agents to assist in giving effect to the terms of this Agreement. 

It shall be the duty of the employers and employees to permit 

such agents to institute such enquiries. and to examine such books 

and/or documents and to interrogate such persons aS may be 

necessary for this purpose. 

"19, EXPENSES OF THE COUNCIL. 

For the purpose of meeting the expenses of the Council each 

employer. shail deduct an amount of 2c per week from the earn- 

ings: of each of his employees for whom an hourly wage of 30c 

and more or a weekly wage of more than R9.60 is prescribed 

in clause 4 (1) (a) of this Agreement. > 

To the aggregate of the amounts to be deducted the employer , 

shall add an equal amount.and forward not later than the 

fifteenth day of the following month the total.sum for the month 

in. question to'the ‘Secretary .of. the Council, accompanied by a 

-¢faténient showing the total:number. of .employees concerned. 

21
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20. VAKVERENIGINGS. 

(a) Die werkgewers erken .witsluitlik: die vakverenigings wat | 
partye by die Raad is en kan word en moet alle onderhande- 
lings ‘aangaande diensvoorwaardes, soos gedek deur hierdie 
Doreenkoms, met hulle voer sclank hierdie Ooreenkoms van krag 

y. _ , , 

(5) Die werkgewers moet die bedrag van die ledegeld, betaal- 
‘paar aan sy vakverenigingparty by hierdie Ooreenkoms ingevolge 
klousule 5 (6) (g), van die besoldiging van elke werknemer aftrek 
en die bedrae wat aldus ingevorder is, elke maand per tjek aan 
die onderskeie vakverenigings stuur, vergesel van ’n staat waarop 
elke werknemer se betalings aangetoon word. : 

(c) Die ‘werkgewers moet: aan behoorlik geakkrediteerde 
verteenwoordigers van die vakverenigingpartye alle redelike 
fasiliteite werleen om hul vakverenigingspligte in hul onderskeie 
inrigtings na te kom. 2 : 

{d) Die werkgewers moet aan enigeen van hul werknemers wat 
lede van die Raad is, alle fasiliteite verleen om hul pligte in- 
verband met die Raad na te kom. 

21. REGISTRASIE VAN WERKGEWERS.  .. . / 

(1) Elke -werkgewer wat dit nie ingevolge enige vorige Ooreen- 

koms van die Raad gedoen het nie, moet binne cen maand vanaf 

die datum’ wadrop die ‘Oorectikoms in werking tree, en elke | 

werkgewer wat nd daardie’ datum tot: diePulp- en Papier- 

nywerheid toetree, moet binne een maand vanaf die datum waarop 

hy met werksaamhede begin, .onderstaande besonderhede aan die 

Sekretaris van ‘die Raad. stuur:— ~ 

(a) Sy volle naam en adres; 

(b) sy besigheidsadres. 

(2) As die werkgewer *n vennootskap of ’n maatskappy is, moet 

inligting ooreenkomstig subklousule (1) van hierdie klousule, ¢ 

asook die titel waaronder die‘ vennootskap optree, ten opsigte 

van elke vennoot of die direkteure van die maatskappy verstrek . 

word, 

(3) Die Sekretaris van die Raad moet ’n register van werk- | 

gewers (met inbegrip van’ vennootskappe en-maatskappye) byhou. 

- 22. TOEPASSING -VAN OOREENKOMS. 

Die Raad is die liggaarn wat verantwoordelik is vir die. toepas- 

sing van hierdie Ooreenkoms, en vir die leiding van werkgewers 

en werknemers kan hy menifgs uitspreek wat nie onbestaanbaar 

met die bepalings daarvan is nie. , 

“Namens die partye op hede die 12de dag van Desember 1963 in 

Johannesburg onderteken. . 

. M. W. Ricuarps, 
Voorsitter van die Raad. 

.. R. F. Bubp, 
Ondervoorsitter van die Raad. 

J. Stanrey H. Reep, 
Sekretaris van die Raad. 
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WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

1941. —— 

  

PULP- EN PAPIERVERVAARDIGINGS- 
_ NYWERHEID. 

2 
ee 

Namens die Minister van Arbeid, verklaar ek, Marais 

VILIOEN, Adjunk-minister van Arbeid, hierby kragtens 

subartikel (1) van artikel twee-en-twintig van die Wet op. 

Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig, ‘dat 

die bepalings van die Ooreenkoms en kennisgewing in 

verband met die Pulp- en Papiervervaardigingsnywerheid, 

gepubliseer by Goewermentskennisgewing No. R, 1055 

van 10 Julie 1964, oor die algemeen vir die persone wie 

se werkure en besoldiging ten opsigte’ van oortyd, 

openbare feesdae en werk op Sondae en openbare feesdae 

daarby ‘gereél word, nie minder .gunstig is nie as die 

ooreenstemmende bepalings van genoemde Wet. 

|" _M, VILJOEN, 
_ Adjunk-minister van Arbeid.   

20. TRADE UNIONS. 

(a) The employers ‘shall recognise exclusively the trade unions 
who are parties and. who may become parties to the Council and 
shall conduct with them all negotiations on working conditions as 
covered by this Agreement during the currency of this Agreement. 

(b) The employers shall. deduct in terms of clause 5 (6) (g) 
from the remuneration of each employee the amount of the sub- 
scriptions payable to his trade union party to this Agreement and 
shall each month transmit by cheque ‘to the respective trade 
unions the amounts so collected together with a statement show- 
ing each employee’s payments. - . 

(c) The employers shalt give to duly ‘accredited representatives 
of the party trade unions every reasonable facility to attend to 
their trade union duties in their respective establishments. 

(d) The employers shall give to any of their employees who 
are membrs of the Council every facility to attend to their 
duties in connection with the Council, , 

“21. REGISTRATION OF EMPLOYERS. 
_(i) Every employer who has not done so pursuant to any 

previous agreement of the Council shall, within one month from 
the date on which the Agreement comes into operation and 
every employer entering the Pulp and Paper Manufacturing 
Industry after that date shall, within one month from the date of 
commencement of operation by him forward to the Secretary of 

| the Council the following particulars— 

(a) his full name and address; - 

(b) his business address. 

(2) Where the employer.is a partnership or a company, infor- 
mation in accordance with sub-clause (i) of this clause as well 
as the title under which the partnership operates shall be furnished 
in respect of each partner or the -directors of the company. 

@) The Secretary of the Council shall maintain a register of 
employers (including partnerships and companies). 

22, ADMINISTRATION OF AGREEMENT, 
The Council shall be the body responsible for the administra- 

tion of this Agreement and may issue expressions of opinion not 

‘inconsistent with its provisions for the guidance of employers 

and employees. 

Signed on behalf of the parties at Johannesburg this 12th day 
of December, 1963. : 

M. W. RICHARDS, 
Chairman of the Council. 

R. F. Bupp, 
Vice-Chairman of the Council, 

J. STantey H. Reep, 
Secretary of the Council. 

    

No. R. 1056.] [10 July 1964. 
FACTORIES, MACHINERY AND BUILDING WORK 

ACT, 1941. 

PULP AND PAPER MANUFACTURING INDUSTRY. 

On behalf of the Minister of Labour, I, Marais 

VILIOEN, Deputy-Minister of Labour, hereby, in terms of - 

sub-section (1) of section twenty-two of the Factories, 

Machinery and Building Work Act, 1941, as amended, 

declare the provisions of the Agreement and notice 
relating to the Pulp and Paper Manufacturing Industry, . 
published under Government Notice No. R. 1055 of the 

10th July, 1964, to be, on the whole, not less favourable 

to the persons whose hours of work and remuneration in 
respect of overtime, public holidays and work on Sundays 
and public holidays are regulated thereby, than the 

relative provisions of the said Act. 

M. VILIOEN, 
Deputy-Minister of Labour.
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Namens idie Minister van Arbeid, 
VILJOEN, A djunk-minister van Arbeid, hierby kragtetis 
subregulasie (1) van regulasie vier van die regulasies wat 

by Oorlogsmaatreél! No. 43 van 1942, soos gewysig, 
gepubliscer| is, die bepalings van génoemde regulasies op, 
ten opsigte| van alle werknemers vir: wie lone voorgeskryf 

word in die Ooreenkoms vir’ die Pulp- en Papier- 
vervaardigingsnywerbeid wat by Goewermentskennisgewing 

_ No. R. 1055 van 10 J ulie 1964 gepubliseer is. - 

We M. .VILJOEN, 

[10 July 1964. 

skort ek, MARAIS 

Adjunk-minister van Arbeid. . 
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. No. R. 1057] : . [10-Julie 1964 

WAR MEASURES ACT, 1940. 
  

SUSPENSION OF COST OF LIVING ALLOWANCE 
REGULATIONS PUBLISHED UNDER. WAR 

MEASURE No. 43. or 1942, AS AMENDED. | 
  

PULP. AND PAPER MANUF. ACTURING INDUSTRY. 

On. behalf. of ‘the. Minister of Labour, I, Marais 
VILIOEN, Deputy-minister of Labour, hereby. in terms of 
“sub-regulation. (1) of regulation -four of the regulations 
published under War Measure No. 43 of 1942; . 
amended, suspend the operation of the said regulations 
in respect of all employees for whom wages are prescribed 
in the Agreement for the Pulp and Paper Manufacturing 

} Industry published under Government Notice No. R. 1055 
of the 10th July, 1964. 

M. VILJOEN, 
- Deputy-Minister of Labour. 
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ty Ney 

. Maak gebruik van 1 die . cee 

-Posspaarbank! — 
wat 

'n 'n staatswaarborg, strenge geheimhouding 

‘en ongeéwenaarde fasiliteite in verband - 

~ met. inlaes en_opvragings verskaf. 

Die rentekoers op inlaes in. gewone rekenings 
is 24% per jaar. — Dt 

‘Op bedrae wat in Spaarbanksertifikate belé 
__ word, is die rente 4°/o per jaar. 

: R20, 000 kan in Spaackanksortifkate belé word. 

“OPEN VANDAG 'N REKENING |   
  

  

  
Use the ens 

Post Office Savings Bank | 
which provides. 

"state security; strict secrecy and unrivalled 

facilities for deposits and withdrawals. 

Deposits in ordinary accounts earn interest at 

24% per annum. 

Amounts invested in Savings Bank Certificates 
co earn interest at 4°/) per annum. 

R20,000 may be invested in Savings Bank Cer- 

. tificates. . 

OPEN AN ACCOUNT TODAY!     

  

Die Staatsdrukker, Pretoria.. * The Government Printer, Pretoria. 

1—852


