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" GOEWERMENTSKENNISGEWINGS.
EPARTEMENT VAN ARBEiD

No. R. 1053.]

[10 Juhe 1964 NO R 1055} [10 july 1964.
WET !

NYWERHEIDSVERSOENING.I%& e . INDUSTRIAL. CONCILIATION ACT, 1956.

- PULP- EN PAPIERVERVAARDIGMGS- PULP AND PAPER M AR '
PULE NYWERHEID! _ @@ACTURING INDUSTRY.

. AGREEMENT.

OOREENKOMS.

g 8 e oo s sy e e e s v o O ERAIE of the Minister -of Labour, I, MARAIS
Namens die Minister van Arbeid, verklaar ek, MARAIS | yipjopN, Deputy-Minister of Labour, hereby— :

] te Arbelcl hierby—
o VIgGN, Aspipiemniites Vo 4 (@) in terms of paragraph (a) of sub-section (1) of

A—5499147 |

(a) k;;!g_t:’? Sv eﬁ?‘:ggr aiﬁéa) (;Fl&:l s&b;rtﬁgaé (I%Imfeiﬁg section forty-eight of the Industrial Conciliation

versoénmg, 1956, soos gewysig, dat al die bepalings -

van die Ooreenkoms wat in die Bylae hiervan
verskyn en op die Pulp- en Papiervervaardigings-
‘nywerheid betrekking het; vanaf die tweede Maan-
dag na die datum van -publikasie van hierdie

kennisgewing en vir die tydperk wat op 30
- November 1965 eindig, - bindend is vir die,

werkgewersorganisasie en die vakveremgmgs wat
genoemde Ooreenkoms aangegaan het en vir die
werkgewers en werknemers wat lede van genoemde
organisasie of verenigings is;

(b) kragtens paragraaf (b) van subartikel (1) van artlkel_
agt-enveertig van genoemde Wet dat die bepalings

van tenoemde Ooreenkoms, uitgesonderd dié

vervat] in klousules 2, 5. (6) (g), 18 en 20, vanaf

van hierdie kennisgewing en vir -die tydperk wat
op 30/ November 1965 eindig, bindend is vir alle
- ander|werkgewers en werknemers as dié genoem
in paragraaf (@) van hierdie kennisgewing, wat

die tgyeede Maandag na die datum van pubhkasnc

betrokke is by of in diens is in genoemde Nywer- |

heid in die Republiek van Suid-Afrika; en

(c) kragtens paragraaf (@) van subartikel (3) van artikel

agt-ensveertig van genoemde Wet dat die bepalings
van gencemde Ooreenkoms, uitgesonderd dié

vervat| in klousules 2, 5 (6) (g) 18 en 20 vanaf

die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
op 30j November 1965 eindig, in die Republick
van_ Svid-Afrika mutatis mutandis bindend is vir

alle Naturelle in diens in genoemde Nywerheid by |

dié we rkgewcrs vir wie enigeen van genoemde
bepali gs ten opsigte van werknemers bindend is

en vir daardie werkgewers ten opsigte van Naturelle

in hul dJens
M.. VI'LJOEN.

»

Adjunk-minister van Arbeid. |

Act, 1956, as- amended, declare that all the
provisions of the Agreemeut which appears in the
Schedule hereto and which relates to the Pulp and
Paper Manufacturing Industry, shall be binding
from the second Monday -after the date of
publication of this notice and for the period
ending the 30th November, 1965, upon the
employers’ organisation and the trade unions
which entered into the said Agreement and upon
the employers and employees who are members

- of the said organisation or unions;
(b) in terms of paragraph (&) of sub-section (1) of

section forty-eight of the said Act, declare that the

* provisions of the said Agreement, excluding those

contained in clauses 2, 5 (6) (g). 18 and 20, shall
be binding from the second Monday after the date

- of publication of this notice and for the period

ending the 30th November, 1965, upon all
employers and employees other than those referred
to in paragraph (a) of this notice, who are engaged

. or employed in the said Industry in the Republic

of South Africa; and

- (c) in terms of paragraph (@} of sub-section (3) of

section forty-eight of the said Act, declare that in
- the Republic of South Africa and from the second -
Monday after the date of publication of this notice
~and for the period ending the 30th November, 1965,
the provisions of the said Agreement, excluding
those contained in clauses 2, 5 (6) (g), 18 and 20,
shall mutatis mutandis be binding upon all Natives
employed in the said Industry by the employers
upon whom any of the said provisions are binding
in respect of employees and upon those employers
in respect of Natives in their employ. _
Wt M. VILJOEN,
Deputy-Minister of Labour.
1852



2 ' BUITENGEWONE STAATSKOERANT, 10 JULIE 1964 -

NYWERHEIDSRAAD VIR DIE PULP- EN PAPIERVER-

"VAARDIGINGSNYWERHEID. '
OOREENKOMS

éangegaan ooreenkomstig die bepalings van die Wet ob Nywer-

heidsversoening, 1956, soos gewysig, deur .en tussen die

Association of Pulp, Paper and Board Manufacturers
of South Africa”

(hieronder die ,, werkgewers” ‘of die ,, werkgewersorganisasie ™
genoem), aan die een kant, en ) :

Amalgamated Engineering Union of Southi Africa;
Amalgamated Society of Woodworkers of South Africa;

S.A. Boilermakers’, Iron and Steel Workers’, and Shipbuilders’
and Welders' Society; )

S.A. Electrical Workers’ Association; en die o
South African Typographical Union

fhiergnder die l,{,awerknemers » of die ,, vakverenigings” genoem),
aan die ander kant, ’ ;

wat die partye is by die Nywarﬁe_idsraadf vir die: Pulp- en -

Papiervervaardigingsnywerheid.

1. TOEPASSINGSBESTEK.

(@) Die bepalings van hierdie Ooreenkoms moet dwarsdeur die
Republiek van Suid-Afrika nagekom word deur die werkgewers
wat lede van die werkgewersorganisasie is en wat die Pulp- en
Papiervervaardigingsnywerheid uitoefen, en deur  alle werk-
nemers wat lede van die vakverenigings is en in daardie nywer-
heid in diens is en, vir- wie minimum’ lone in die Qoreenkoms
vasgeste] word, maar is nie van toepassing nie op klerklike
werknemers, uitgesonderd fabrieksklerke en telklerke. ..

(b) Die bepalings van hierdie Ooreenkoms is van toepassing
op- vakleerlinge sover dit nie strydig is nie met die bepalings:
van die Wet op Vakleerlinge, No. 37 van 1944, 'soos gewysig, of
met enige kontrak aangegaan of wat .geag word as aangegaan,
of ‘enige voorwaardes daaronder vasgestel. L

2. GELDIGHEIDSDUUR,

Hierdie Ooreenkoms tree in werking op 'n datum wat deur die
Minister van Arbeid vasgestel kan word ingevolge artikel agr-en-
veertiz van die Wet en bly van_krag tot en met 30 November

1965, of vir 'n tydperk wat deur die Minister bepaal kan word,

3. WOORDOMSKRYWINGS.

Alle uitdrukkings wat in. die Ooreenkoms gebesig en-in die
Wet op Nywerheidsversoening, 1936, soo0s -gewysig, -omskryf’
word, het dieselfde betekenis as in dié Wet, . -Verwysings na 'n.
wet sluit alle wysigings van dié¢ Wet in en tensy die teenoorge-
stelde bedoeling blyk, omvat woorde wat -die manlike -geslag
aandui, ook vrouens; voorts, tensy dit strydig met die verband is,
beteken— ) o oo % _
. Wet™ die Wet op Nywerheidsversoening, 1956, soos gewysig;.
., bymengselbereider " 'n werknemer wat bymengsels voor-
berei en/of meng wat gebruik word in die vervaardiging van:
papier, bord, sy-, of viltrugpapier;
,, lugkompressorbediener ™ n werknemer ' wat lugkompressors
bedien;; - SR
- ,ambagsman® ’'n_  werknemer wat die werk doen wat
gewoonlik deur 'n geskoolde ambagsman gedoen word, en
vir die toepassing van _hjerdie woordomskrywing beteken:
~ geskoolde ambagsman iemand ‘wat kragtens -die. Wet op
Vakleerlinge, 1944, soos "van tyd tot tyd gewysig, as m
. geskoolde ambagsman geag word of “wat in besit is van ’n
_sertifikaat ingevolge’ Wet No. 38 van 1951, of wat kragtens
die- Walker-skeidsregterlike Uitspraak van ‘1943 gekwalifi-
seer het, of wat in besit is van ’'n sertifikaat deur die Raad
" uitgereik; : 4o ; : P
,, assistent-voerman-” 'n werknemer. wat;. onder toesig .van nj
voorman; die pligte van ‘n voorman nakom.en wat namens
hom tydens sy afwesigheid kan optree; !
-, gemiddeld ” vir 1 ] i
masjien klas 1, klas 2 of klas 3, die totale produksic van so
*n papiermasjien vir drie opeenvolgende maande gedeel deur-
die getal kalenderdae in di¢ drie maande; T el
s baalmaker ™. ’n werknemer wat materiaal baal deur middel
van 'n kragbaalmasjien en wat ook die bale kan weeg en
merk; ' 5 5
,, grofsmid se voorslaner ” 'n werknemer wat 'n grofsmid help
met die bediening van 1 stoomhamer;

., swartloogverdamperbediener ”’n werknemer wat n swartln.og-j i

verdamper bedien, beheer en stel; _ :
,, bleikloogbediener ” 'n werknemer wat verantwoordelik is vir,
en 'n installasie bedien vir die maak van bleikloog.
,bord” vir die doel van die omskrywing van Jberospe hierin
vervat, alle produkte van ’n kuip “of samestelling van ’'n
. kuip Fourdrinier-masjien, met inbegrip van viltrugpapier op
n Fourdrinier-masjien gemaak, maar uitgesonderd sypapier
en veselbord; ' B R
,, bordsnymasjienbediener ” . n~ werknemer -wat ’n’ - bord:
snymasjien bedien en stel wat bord in velle van vasgestelde
grootte sny; # i o Wi T :
”,. borddroogdeelbiediener ™ *h- werknemer wat die -drooggeel van
77 'n bordmasjien bedieny S S g B i
,, bordvalmesbediener ** *n’ werknemer wat 'n valmes’ bedien en
stel wat bord in vasgestelde groottes sny en skoonsny; '

-Agreement, but shall not apply to clerical em

:November, 1965, or for such period as may

die doel van omskrywing . van 'n papier- |

INDUSTRIAL COUNCIL FOR THE PULP .AND PAPER
~ . MANUFACTURING INDUSTRY. -
' . AGREEMENT -

entered into’ in accordance with the provisions of the Industrial
Conciliation Act, 1956, as amended, by and between

The Association of Pulp; Paper and Board Manufacturess
of South Africa .

« (hereinafter referred to as “ the emcl:’loyers * or *the employers’

organisation "), of the one part, an
_ Amalgamated Engineering Union of South Africa,
§ Amalgamated Society of ‘Woodworkers of South Africa.
S.A. Boilermakers’, Iron and Steel Workers', and Shipbuilders’
_ and Welders’ Society,
S.A. Electrical Workers' Association, and
The South African Typographical Union,
(hereinafter referred to as “the employees” or * the trade
unions "), of the other part; - 3
Being parties to the Industrial Council for the Pulp and Paper
Manufacturing Industry. oy

1. SCOPE OF APPLICATION, _
(a) The terms of this Agreement shall be observed throughout
the Republic of South Africa by the employers who are members
of the employers” organisation and who are engaged in the Puip

-and Paper Manufacturing Industry, and by all employees who are

members of the Trade Unions, and who are employed in that
Industry, and for whom minimum wages are |lJre3crib.ed in this

¢ ployees other than
factory clerks and tally clerks.

* (h) The terms of this Agreement shall apply to appentices in

so far as they are not “inconsistent with the provisions of the
Apprenticeship Act, No. 37 of 1944, as amended, or any contract
entered into .or deemed to be entered into, or any conditions
fixed thereunder. : g B . ° )

2. PERIOD OF OPERATION. '

This Agreement shall come: into operation on such date as
may be’ fixed by ‘the Minister of Labour in terms of section
forty-eight of the Act and shall remain in force until the 30th

; determined by the
Minisier. - - N 3 Wowm o
L 3. DEFINITIONS, .

Any expression used in this Agreement which is defiped in the
Indusirial  Concilation Act, 1956, as amended, shall . have the
same meaning as in the Act, A reference to an Act shall include
any amendments of such- Act and unless the contrary intention
appears, words importing the mascuiine gender. shall include
females; further unless inconsistent with ‘the context— :

« Act” means the Industrial Concilation Act, 1956, as amended;

“ additive preparer” means an employee who prepares and/

or mixes additives usad in the preduction op paper. board

- tissue or felt base paper; :

% air compressor attendant” means an employee who atiends

to the operation of air comptessors;

. *“artisan ” means an employee who is engaged in work normaily
performed by a skilled artisan and for the purpose of this
definition skiiled artisan means a person who is regarded
as a gqualified artisan in-terms of the Apprenticeship Act,
1944, ss amended from time to time or who is in possession
of a -certificate -inder Act:No. 38 of 1951, or who has
qualified under the Walker Arb]tral';cn__Awarc} of 1943, or
who is in possession of a certificate issued by the Council;

“ gssistant foreman ™ ‘means an employee who, under super-
vision -of a foreman, perforins the duties of a foreman aund
who may Act for him in his absence; _

“ average " means,, for the purpose of . the definitions of a
paper machine- class 1, class.2 or class 3, the total production

. of such paper machine for.3 successive months divided by
the number. of calendar days in such 3 months;

“baler” pieans .z2n emplovee who bales materials by means
of a power baling machine and who may also weigh and
mark the bales; o

“ blacksmith’s - striker” means an employce who assists a
blacksmith -in’ the operation of a steam hammer;

“black liquor evaporator operator” means an employee who
operates,-controls and adjust a black liquor evaporalor;

“bleach liquor cperator * means an employee who is respon-
sible for and who operates plant for manufacturing bleach
liquor;

~*board™ for the purpose. of -the definitions of occupations
included: ‘herein means :all.products- of a vat or combination
vat/Fourdrinier machine including felt base paper made on a
Fourdrinier machine, but excluding tissue -and fibre board;

“board cutferman” means an employee 'who operates - and
adjusts a board- cutting machine which cuts board into sheets
of a specified size; T =

“hoard dryerman® means an émployee who operates the dry

end of a board machine; !
© “board" guillotineman ”” means .an. employee who, operates and
“ “adjusts, a guillotine' which cuts-and trims board-into sheets
of a specified size; - .0 STl i e



- ,,.bordléme;‘,ll‘masjicnbediener ” 'n werknemer wat verantwoordelik

is vir, en wat ’n masjien bedien en: beheer ‘wat lamelle lewer

waarvan| minstens een deel uit bord bestaan;

» bordmasjjenbediener, klas 1,” 'n werknemer wat verantwoorde-
lik is vir, en 'n kontinu-kuipmasjien of 'n samestelling van 'n -
kuip/Fourdrinier-masjien_bedien, en wat toesig kan hou oor
personeel, uitgesonderd dié wat gewoonlik onder toesig van .

’n bordmasjienbediener. staan;

" bordmasj_ienbediener; Klas 2,” 'n werknemer wat verantwoorde- ;
lik is vir, en *n kontinu-kuipmasjien of ’n samestelling van ’n .

kuip/ Fo?rdrinier—masjien of ’n: Fourdrinier-masjien - bedien
wat hoofsaaklik viltrugpapier maak;

,» bediener l=';va_r_1 aparte bordbedekinstallasie ” ’n werknemer wat

n apartp installasie vir die bedekking van bord bedien en
stel; ‘ '

is vir die bereiding van veselagtige materiaal en . die
omsetting daarvan in bord of veselbord op ’m' masjien wat
'n nie-doorlopende’ vel lewer, en vir. die toesig oor die
afwerkproses; '
»» bordoprolbediener ”
~ oprolmasjien bedien en stel; - :

n werknemer

,,bordstoﬂipdiene:, klas 1,” 'n werknemer wat verantwoordelik |

is vir, en uitrusting bedien vir die bereiding van grondstof

die berei

vir die. gp-vaardiging_.van bord ‘en wat. verantwoordelik is. vir '
i

ng en -dosering van bymengsels;

© . bordstofbediener, klas 2,” *n ander werknemer as 'n 'l_aerpn;l;i-
' dienier wat, onder toesig, 'n_deel van die uitrusting
" bedien waarvoor ‘n ‘bordstofbediener, klas 1, verantwoordelik |

_ masjienb

| is;

,, bord-superkalanderbediener, klas 1) ’n werknemer wat

verantwolordelik is vir, en ’n superkalander vir bord bedien;
“ bord-supe%rkalanderhedjenelj,- klas 2,” ’n werknemer wat, onder
toesig, 't superkalander vir bord bedien; :
,, ketelbediéner, ‘klas 1,”-’n- werknemer wat verantwoordelik is
vir dic instandhou van die waterhoogte en stoomdruk in ’n
stoomopwekinstallasie met ’n  stoomleweringsvermo€ van
100,000 1b. stoom per uur of meer en téen ’n druk van 400

1b. per vierkante duim of meer werk en wat die vuur (vore)

- in so-’n installasie kan stook, uittrek, hark of roer;

,,-kétet'bedi‘e,her,_ klas 2,” ‘n ‘wérknemer wat verantwoordelik is-

sstandhou van die waterhoogte en stoomdruk in 'n

vir die,

stoomopwekinstallasie ‘met ’n  stoomleweringsvermoé van,
. stoom per uur of meer en teen ‘n-druk van min-
0 1b. per vierkante duim werk en. wat die vuur

100,000 1t
der as ;
(vure) injso ’n.installasie kan stook, uittrek, hark of roer;

", ketelbediener, klas 3,” ’n_werknemer wat verantwoordelik is
vir die instandhou van die waterhoogte en stoomdruk in ’n
stoomopwekinstallasie met ‘n stoomleweringsvermo€ van
60,000 b} of meer maar minder as 100,000 Ib. stoom per
uur en t n druk -van 400 Ib. per vierkante duim of meer
werk en \wat die vuur (vure) in so ’n installasie kan stook,
unittrek, hark of roer; = : :

,, ketelbediener, klas 4,”.’n_werknemer wat verantwoordelik is
vir die instandhou van die waterhoogte en stoomdruk in 'n
stoomopwekinstallasie met 'n  stoomleweringsvermo& van
60,000 l;} of meer maar minder as 100,000 Ib. stoom per
wur en téen 'n druk van minder as 400 Ib. per vierkante

" duim werk en wat die vuur (vure} is so ’'n installasie kan
stook, uit} hark of roer;

vir die ifstandhon van die waterhoogte en stoomdruk in 'n
stoomopwekinstallasie met 'n stoomleweringsvermo€ van
minder as| 60,000 1b, stoom per uur en teen ’n druk van 400
Ib. per vibrkante duim of meer werk en wat die vuur (vure)
in so ’n installasie kan stook, uittrek, hark of roer;

» ketelbediener, klas 6," 'n werknemer wat verantwoordelik is
vir die instandhou van die waterhoogte en stoomdruk in 'n
stoomopwekinstallasie met n stoomléweringsvermo€ = van
60,000 R)] stoom per uur en téen 'n druk van minder as 400
Ib. per vierkante duim werk en wat die vuur (vure) in so
'n installasie kan stook, uittrek, hark of roer;

,, baasjong/groepleier” ’n werknemer wat toesig het ocor ’n

groep arbeiders;

,» pekelbereidingsbediener ’n werknemer  wat verantwoordelik
is vir die|bereiding en toets van pekel, soda en/of katodiese

loog; nﬂ i :

,» kartonstikker ” 'n werknemer wat standaardgroottes karton of
riffelfbords#ukke op ’'n meganiese stikmasjien vou en stik om
kartonne e maak vir die verpakking van papier, ens., vir
versending; i

»los ‘werknémer ’n werknemer wat by dieselfde werkgewer

" hoogstens | drie_dae in 'n week vir hoogstens drie opeen-
volgende Wweke in diens is;

, katodiese { ogverdamperbediener ” *n werknemer wat 'n kato-
diese loogferd@mper en bykomende uitrusting beheer en stel;
s ;

e ko_ljstiseer ediener ” ’n werknemer wat._ installasie bedien -vir
gm omsetiing van groenloog in bytsoda en die verheldering
aarvan; | i £

» selversorget: en . grafiethereider” 'n werknemer- wat . verant-

“woordelik 'is. vir; - en- elektrolietselle versorg en die grafiet- |-

- anodes 1n sulke selle berei en monteer; -

,,bordins!aE}asi_ebedien_gr * °n werknemer wat verantwoordelik

wat~ 'n -_ bordsplits-

* * board super calender operator, class 1,”.means an employee

R

e

ketelbedieier, klas 5, 'n werknemer wat verantwoordelik is | -

- * causticising  plant
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* board laminating machine operator ” means an employee who
is responsible for and who operates and -controls a' machine
grodgcing laminates of which at least one component is

e ; _ : : :

“board machineman, class 1,” means an employee who is
responsible for and who operates a continuous vat machine
or a combinatien vat/Fourdrinier -machine, and who may
supervise personnel other than those normally supervised by

w a board machineman; . : Co,

“board machineman, class 2,” means an employee who is
responsible for and who-operates 2 continuous vat machine
or a combination vat/Fourdrinier machine or a Fourdrinier
machine producing mainly felt base paper; L

. “board off-machine coating plant operator™ - means an

empioyee who is responsible for and who operates and

" -adjusts an off-machine plant for the coating of board;

“board plant operator ™ means an employee who is responsible
for the preparation of fibrous material and its conversion
into board: or fibre board. on a- machine producing a non-
~continuous sheet, and ‘the supervision of the finishing -
* processes; i i R

“board reelerman™ means an employee ‘who operates and
adjusts a board slittersreeler .machine; . . . T

“board stock - preparation opérator,: class  I,” means an
employee who is responsible for and who operates equipment
for the preparation of stock: for the manufacture of board
and who is-responsible for the preparation and dosing of
-additives; : '

“ “board stock preparation @pérétor, class 2, means an emlﬂoyée

other than"a repulper- attendant .who, under supervision,
+ operates-a_section of the equipment lalling under the respon-
" sibility of a board. stock -preparation .operator, class 1;

who is-responsible for and:who operates a super caléndar
for board; - SEE ; s
board- super calendar operator, class 2,” means an.employee
- who, under supervision, operates a super calender for board;
‘boiler attendant, class 1, means an employee who is- respon-
sible for maintaining -the water level and steam pressure in
steam-raising plant having an on-range capacity of 100,000
Ib. of steam per hour or more and operating at a pressure
of 400 1b, per square inch or more-and who may stoke, draw,
rake or-slice the fire(s) in such plant; - .- = .= ;
‘boiler attendant, class 2,” ‘means an employee-who is respons-
-ible for maintaining the water level and steam pressure: in_

H

. steam-raising plant having an on-range capacity of 100,000 = -~

1b. of steam per houtr or more and operating at an pressure
of less than: 400 Ib. per square inch and who may stoke,
draw, rake or slice the fire(s) in such plant;
‘boiler attendant, class 3,” means an employee who is respons-
ible for maintaining the water level and steam pressure in
steam-raising  plant having an on-range capacity of 60,000.
Ib. or more but less than 100,000 Ib. of steam per hour,
and operating at a pressure of 400 1b. per square inch or
-more and who may stoke, draw, rake or slice the fire(s) in
such- plant; ’ ) 3
boiler attendant, class 4,” .means an employee who is
responsible for maintaining the water level ‘and steam pressure -
in steam-raising plant having an on-range capacity of 60,000
Ib. or more but less than 160,000 1b. of steam per hour, and
operating at an pressure of less than 400 1b, per square inch
a:lld who may stoke, draw, rake or slice the fire(s) in such
plant; : : . b :
“ boiler attendant, class 5,” means an employee who is respons-
ible for maintaining the water level and steam pressure in
steam-raising plant having an on-range capacity of less than
60,000 1b. of steam per hour and operating at an pressure of
400 b, per square inch or more and who may stoke, draw
rake or slice the fire(s) in such plant; : -
“boiler attendant, class 6,” means an employee who is
responsible for maintaining the water level and steam pressure
in steam-raising plant having an on-range capacity of less
than 60,000 b, of steam per hour and operating at a pressure
of less than 400 lb. per square inch and who may stoke,
draw; rake or slice the fire(s) in such plant; :
“boss boy/leading hand * means an employee who is in charge
of a group of labourers; :

“

[t

“brine . preparation operator”  means ‘an' employee who is

responsible for the preparation and testing of brine, soda
and/or cathodic liquor; . TN .

“ carton stitcher® means an employee engaged in folding and
stitching standard sizes of cardboard or corrugated board
sections on a” mechanically opefated stitching machine to
form a carton for packing paper etc. for despatch;

“ casual employee” means an employee who is employed by

the same employer on not more than three days in any
week for not longer than three consecutive weeks; ~

“ cathodic liquor evaporator operator” means an employee
who operates, controls and adjusts cathodic liquor evapo-
rators and ancillary egquipment; :

operator” means  an . employee Wwho
operates plant for the conversion of green liquor. to caustic
soda and the clarification thereof; ' )

“cell maintenance and graphite preparation .operator” means
an employee who is responsible for and who mdintains
electrolytic. cells and. who prepares and assembles the
graphite anodes'in such cells; R ’

13
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,» chauffeur ™ ’n werknemer-wat 'n.motorvoertuig. bestuur- wat:
" bedeel is vir vervoer .van -passasiers en sy, werknemer, per-

.soneel klante of besoekers en wat boodskappe kan doen;

., skeikundige tegnikus " ’n. werkmcmer wat toetse op grond-.
stowwe, labrieksprodukte: en afval aan die ‘gang sit, kon-'|
troleer, toesig daaroor hou of uitvoer en die gegewens ver-.

tolk wat van sulke toetse verkry word;

» kapmasjienbediener, klas 1,” ’n werknemer wat. verantwoorde-.

1ik is vir, en installasie vir die omsetting van hout in spaanders
bedien en stel; fia ¢ Ta et

,, kapmasjienbediener, klas 2," 'n werknemer wat 'n masjien wat;

bedoel is vir die omsetting van, hout in spaanders, laai, aan
die gang sit en stop; - R :

,, chloorsilinderbediener ” ’n werknemer wat _verantwoordelik- |

is vir die skoonmaak, bereiding vir volmaak met vloeibare
chloor, volmaak en finale inspeksie, wannger vol, van silin-
ders of ander houers; ! ) B
. chloorsilinderbediener se helper” 'n werknemer wat 'n chloor-
silinderbediener help in dje aerste] van chloorsilinderkleppe;
,» chloordioksiedbediener ¥ 'n werknemer wat verantwoordelik
- is vir, en die werking van: elektrolietselle en installasie beheer

en stel vir die produksie van chioordieksied;
,» klei-installasiebediener ¥ ’n werknemer ‘wat uitrusting bedien
vir dic raffinering van ru-klei en die bereiding van kleiflodder;
.» klei-installasie-oppasser ” - 'n” werknemer wat unitrust'ng bedien
vir die bereiding van kleiflodder uit geraffineerde klei;
»kok ” 'n werknemer wat maaltye voorberei en kook;

» kernsnyer’ 'n werknemetr wat. rolsenterkerns -met “di¢ hand
of masjien na bepaalde lengtes sny; 2

"y

» kernoprolbediener ” 'n werknemer' wat ‘i lgern'oprélmasjien-' i

bedien en die skoongesnyde kerns kan vernis;

»Raad” die Nywerheidsraad .vir die Pulp- en Papiervervaar-
digingsnywerheid; ; :

" kraandrywer ” ’n werknemer wat ’n kragaangedrewe, kajuit-
bediende bokraan in 'n houtopslagplek dryf; -

»ontbasbediener ™ 'n werknemer wat uitrusting vir die- finale

~ ontbassing en skoonmaak ‘van stompe bedien; _

" » ontveselbediener ” 'n werknemer wat masjinerie - bedien vir
die omsetting van houtspaanders in houtvesel wat in die
vervaardiging van viltrugpapier gebruik word; - *

» kokerbediener ” *n werknemer. wat. verantwoordelik is: vir die |
werking van, en kokers en bykomende uitrusting. bedien in |-

. die bereiding van pulp, uitgesonderd halfchemiese pulp; -
nafvalopruimer” °n werknemer wat . toesig hou oor die
opruiming van afval; : i : o '

”clcktroliatinstallasiebediengf » werknémer wat verant- i

woordelik is vir, en dic werking van elektrolietselle en
installasie vir die vervaardiging van chloor en bytsoda uit sout,

beheer en stel en katodiese loog toets; -

»noodwerk " alle werk wat weens onvoorsiene of onvermy-
delike oorsake soos brande, storms, epidemies, geweldpleging

. of diefstal, onklaarraking van masjinerie of kragonderbreking,
of dringende onderhoud om onklaarraking te voorkom,
sonde‘;: versuim gedoen moet word en hierby is inbegrepe
werk in verband met die laai of aflaai van spoorwe_gtrokﬁe
of ander "voertuie van die Suid-Afrikaanse Spoorweé en
_Hawens of voertuie wat gebruik word deur ’n vervoerkon-
trakteur ter uitvoering van sy kontrak as sodanig met die
Suid-Afrikaanse Spoorweg en Hawens em hierby is ook
inbegrepe ,, plaasvervangende  oortydwerk as gevolg van
die afwesigheid van werknemers weens siekte of ander onvoor-
siene of onvermydelik omstandighede; ' |

» inrigting ™ enige perseel waarin of in verband waarmee een
of meer werknemers in diens is in die Pulp- en Papiervervaar-

- digingsnywerheid; - Eooat T,

,» ondervinding,” met betrekking tot 'n werknemer vir wie Ione
op °n stygende skaal voorgeskryf word, die totale tydperk of
tydperke diens wat sodanige werknemer gehad het in die
Pulp-. en Papiervervaardigingsnywerheid in die beroep
waarin hy in diens is, met inbegrip van tydperke wat kragtens
klousule 7 (6) as diens geag word, met dien verstande dat
enige diens vo6r 'n diensonderbreking van vier jaar of langer

- in die Nywerheid nie- in ag geneem moet word wanneer
ondervinding bereken word nie; : ,

,» titpersinstallasiebediener  ’n_werknemer wat verantwoordelik
is- vir, en masjine beheer en stel vir die uitpers van warm
gesmelte harse of dergelike stowwe bedoel om papier en/of
bord mee te bedek of te lamelleer;

,, fabrieksklerk * *n werknemer wat een of meer van die volgende
pligte verrig:— :

(a) nagaan van artikels; .. _
(b) nagaan, tel of opteken van besonderhede van spoorweg-
trokke of ander voertuie; i )
(¢) tye- kontroleer of opteken waarop. werknemers die
fabriek binnegaan of verlaat;
(d) vertolking of vertaling van tale; : :

- (¢) opteken van besonderhede van rekwisisies vir die wit-
+ o reiking. van. gereedskap en.-vitrusting; i
(f) ‘opteken-van hoeveelhede of van resultate van'roetine-

'.Oetse; s o .'.a‘ ey .

_ “chipper operator, class 1,”

- * chlorine

“ chauffeur " means an employee who is engaged in driving a

. ... motor vehicle. designed to.carry passengers and used for the

. conveyance of his employer, personnel, clients or visitors
and who may carry out errands;

.. “chemical technician™ means an employee engaged in inaugu-

 rating, governing, supervising or carrying .out tests of raw

materials, manufactured products and effluents, and inter-

preting the data’ derived from such tesfs; = ° - -

means an employee who is

responsible for, and who operates and adjusts plant for the
conversion of wood into chips;

“chipper operator, class 2,” means an employee who loads,

starts and stops a 'machine for the conversion of wood into

chips; . : : :
" “chlorine cylinder filling operator” means an employee who

is responsible for the cleaning, preparation for filling with
liquid chlorine, filling, and the final inspection, when full, of
cylinders or other containers; . .

cylinder filling operator’s hglger’-’ means . +an
employee who helps a chlorine cylinder filling operator in
the reconditioning of chlorine cylinder valves;

- “chlorine dioxide generating plant operator” means an

~ employee who is responsible for and who controls and
adjusts the operation of electrolytic cells and plant for the
production of chlorine dioxide; . i Th

“clay plant operator” means an employee who operates
equipment for the refining of crude clay and the prepara-
tion of clay slurry; ; ' .

“*“clay plant attendant™ means an employee who operates

_ equipment for the preparation of clay slurry from refined
- clay; . : ’
“cook ” means an employee who prepares and cooks meals;

“‘core cutter” means an employee who cuts reel centre cores

‘to predetermined lengths by hand or machine;

“core winding operator” means an employee who operates a

core’ winding machine and who may varnish the finished

COIecs; : DL :
“council ” ‘means the Industrial Council for' the Pulp and
*. Paper Manufacturing Industry; N o
“crane driver ” means an employee who drives a power-

. -driven, cab-operated, overhead crane in a wood stq__ekyard;
. “ debarker attendant ™ means an employee who operates equip-

ment for the final debarking and cleaning of logs;

“ defibrator oOperator™ .means an - employee who operates
machinery for the conversion of wood chips into wood fibre
used in ‘the manufacturé of felt base paper; =~ ..

"« digester operator *y means an employee who is responsible for

.. the operation of and who operates digesters and ancillary

“"equipment  in' ‘the “preparation of “pulp,‘excluding semi-
chemical pulp; : . S -

“ effluent disposal attendant™ means an employee who attends
to’ the disposal of effluent; :

* glectrolytic plant operator ™ means an employee who is

responsible. for and who controls and adjusts the operation
of electrolytic cells and plant for the production of chlorine

.- and caustic soda from salt and who tests cathodic liquor;

“ emergency work” means any Wwork which owing to unfor-
seen or unavoidable causes such as fire, storm, epidemic, act
of violence or theft, machinery or electrical breakdowns or
urgent maintenance to prevent breakdowns, must be done
without ‘delay and includes work: connected with the loading
or unloading of railway trucks or other vehicles of the
South African Railways and Harbours or vehicles used by

- a cartage contractor in the fulfilment of his contract as such
with the South® African Railways and Harbours and also
includes “stand in” overtime work resulting from absence
of employees due to illness or other unforeseen or unavoid-
able circumstances; _ _ s

« establishment ¥ means any premises.or portion of premises
in or in connection ‘with which one or more employees are
employed in the Pulp and Paper Manufacturing Industry;

“ Experience” means in relation ‘to an employee for whom
wages on a rising ‘scale are prescribed, the total -period or
periods or employment which such employee has had in the
Pulp and Paper Manufacturing Industry_in the occupation
in which he is employed, including periods deemed to be
employment in_ terms of clause 7 (6), provided that any
employment prior to a break in service in_the Industry of
four years or more shall not be taken into. account in
determining experience; . '

“oxtrusion plant operator” means an employee who is
responsible for and who operates, controls and adjusts
machines for extruding hot melt resins or similar substances
for coating or laminating paper and/or board;

“factory clerk™ means an employee who performs one or
more of the following duties—

(@) checking articles; _
(b) checking, counting or recording particulars of railway
trucks or other vehicles;
(¢) checking or recording times at which- employees enter
or leave the factory; : :
- (d) interpreting or translating languages; _ ;
(¢) recording particulars of requisitions for issuing of
4 ogls ‘oF equipment; o vl ne 6 i s L

'(f)!'récdr ing quantities’ or “results ‘of routine tests;
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“(g) weeg of meet van amkels, i ' ;
'(h) ‘daptekening hou van verd:enste en ander dledsvoor—
’ ardes van werknm van skale G H J, K en i
: en arbeiders; :

i) ko troleer ‘en opteken van gew:g, graad getal en grootte
goedere deur die fabriek: mtgestnur of ontvang;

faBneks erk, gekwallﬁseer,” 'n fabricksklerk met mmstens

een Jaa!“ ondervmdmg, .

» fabriekskierk, ongekwal;ﬁseer,” ’n fabneksklerk met mmder

as een jaar ondemndmg, _ ;

.4y fabriekvoertuigdrywer 7 'n werknemer wat megamese vervoer-'

. ders, enjof opstapelaars en/of . hanteeruitrusting, wat nie 11
rypermit verels nie, dryf en/of bedien;

» Viltrugpag ier ” papier bestaande uit dierlike en/of plantaardlge

. wesel wat gebruik word as 'n bitumendraer in die vervaardl--
“ging vam dakvilt, voglae, vloerbedekkings en produkte van'
- derglike {aard;

. pveselbord ™ "n neerlaagbord gemaak op ° me-deurlo ende’
Fourdrinjer of kuip of sa.mestellmg van Fourdnmer kuip-
masjien;| -

. eerstehulpman ™ 'n werknemer in besit van 'n geldlge sertifi-
-kaat van bevoegdheid in eerstehulp, uitgegee deur enigeen.
van-die?volgende organisasies:— . . B

(@) S.A. Rooikruisvereniging;
. (k) St John Ambulansvereniging;
P (c) Ndodhulpliga van Suid-Afrika;

_‘en . wat_terstehulp verleen in geval van ongelukke en wat
besonderhede daarvan kan aanteken;
, voorman |*.’n werknémer wat aan die hoaf van ’n infigting of
,, afdeling, of 'n seksie van 'n afdeling geplaas is, wat werk
uitgee aan werknemers oor wie hy beheer voer en’ toesig
hou oor |die deurgang daarvan deur die inrigting of afdeling:
of seksie van 'n afdeling, en wat dms:phne handhaaf en oor.
i o die .-algeneeri aan’ die werkgewer of 'n afdelingshoof verant-
" ‘woordelik is vir die doeltreﬂendhem van die inrigting of -
afdeling lof seksie van 'n afdeling;
: ,,voorvrou’ * *n vroulike werknemer wat ‘aan die hoof van 'n
. _inrigting jof afdelmg of 'n seksie van 'n afdehng geplaas is,
.. wat werk nitgee aan werknemers oor wie sy beheér voer,
en wat fgesig hou oor die deargang daarvan deur die inrigting
“of afdeli g of seksie’ van ’n ‘afdeling, en wat d:ssuplme hand-.
haaf-én por di¢ ‘algeméen.asn die werkgewer of “n afdelings-
hoof " -ve ntwoordelik dis .vir -die doeItreffendheld van die
#ect nrigting jof afdéling of -seksie vam ’n . afdeling;
» goedereh r--of - hysmasjienbediener . ’n - werknemer. wat n
; - kraghyser of -hysmasjien bedlen wat. gebruik word mr d1e
: anteer yan..goedere; .
e algemene werksman: ') werknemer Wit Kieiner herstel-
verstelwerk aan masjinerie, installasie of ander uitrusti
... verrig en| wat kle:ner herstelwerk aan gebone kan doen;
* ,, aansporingsbonus ™ ’n * stelsel ' van  ekstra 'betalmg bo en|
behalwe flone, wat betaal word na goeddunke van en na
- waardebepaling: deur die bestuur;:
" pindoena " ’n werknemer wat orde en dlssmhne in ’n kam-
pong h Iclhaa‘f' :
. etiketskrywer ™ 'n werknemer - wat etikette mtskryf vir die
" nitkenning van-produkte;

) laboratorl massistent ® 'n werknemer wat monsters voorberen |

en wat roetinetoetse kan doen en die uitslae daarvan aan-
teken;
", arbeider ” n wer!{nemer in een of meer van ondergenoemde

hoedamggede pligte of -werksaamhede: —

(1) Olié¢ vir malariabestryding spult,
2) teen ghries, ‘bitumensamestellings, of ander preserveer-
s dels aan pype, tromme, tenks of steunbouwerk of

. trolietselrame of enige ander houer aansmeer;

(3) keifls aan kernasse monteer en vassit;

(4) voorafgevormde bekleding onder toesxg van ’'n a.mbags-
m; n monteer;-

(5) riene, kaste, bale, sakke; tromme of ander pakke brand-
merk, merk, stensil, met rubberstempels stempel en
etikette daara&n heg, 0

“+ . (6) metaalafval met die hand opbreek en afval ultsorteer.

(7) tollé¢ opbreek om weer verpulp te word;

(8) grognte skoonmaak, skil of stukkend sny;

(9} per cle, voertuie, installasie, masjinerie, gercedskap,
implemente, gerei, houers, silinders, oorpakke, of ander
klgre skoonmaak, poleer of was;

(10) brleEe, boodskappe monsters of ander artikels te voet

of fnet ’n fiets, driewiel of handvoertuig bymekaarmaak.
) of aflweer; _
(11) wisszls 4n meulwerf verander;
" (12) borle of plantegroei afkap of vernietig en hout afkap,
saag of stukkend kap;
(13) ente! of sterte aan papier- of bﬂl‘dmaS]ane sny;

(14) rondels en maalstene mtsny wat gebruik word in die
verpakking van rolle papier of bord; '

(15) gebgue of ander bouwerke met die hand s]oop, :

{16) sept tenks leegmaak en noolvml verwyder;
(17) by spooroorgange met *n vlag sein;
(18) papier. of bord met die hand vou;

(19) blikke, sakke, bottels of ander houers met die hand of
* handmasjien volmaak of leegmaak;

(20) volg: os ‘n_vasgestelde volume vo}maak of volgens 'nf -

skaa], .weeg of voigens n vasgestelde maat

i)

et 1aboratory assistant ™

(g) weighing' or measunng articles; ' ’
- "{hy Tecording eammgs and other condit:ons of employment
g - of scales' G,"H; J, K and L:employees and labourers;
. (@) checking. -and. recordmg ‘weight, grade, number and
i ?z:t of goods despatched from. or received mto the
actory;-

"‘factory clerk, quahﬁed ” means a factory clerk who has had

not less than one year's experience;

*factory . clerk, unquallﬁed * means a factory clerk who has

had less than one year’s expenence,

* factory vehicle - driver” means an employee engaged in
driving: and/or, operating mechamcal transporters ‘and/or
stackers dnd;‘or handling equipment not reqmrmg a driver’s

. licence; .

“ felt base paper means paper composed of animal and/or
vegetable fibre used as a bitumen carrier in the manufacture
of roofing felts, dampproof courses, floor 'ooveimgs and
products of a similar nature;

“fibre board” means a muiu-ply board made on a non-
" continuous Fou:drimer or vat or combmatlon Fourdrlmer!

= vat machine; r

“first aid attendant ™ means. an emp‘ovee who holds a current
certificate: of competency ‘in ﬁrst aid. 1ssued by aay of the
followmg organisations ; —,

. (@) Red Cross Society of South Afnca,- .
(b} St. John Ambulance Association;. . =
(c) Noodhulpliga van Suid-Afrika;- . ..

and who renders first aid in case of accndems and who may
.. record partwulars thereof; . -
“foreman” means an employee pIaced in. charge of an
establishment or department, or a section of a department,

" who gives out work to.- employees under. his ‘control and

supervises its passage through the establishment or depart-

- ment or section of a department, and maintains- discipline
and generally is responsible to the employer or a depart-
‘mental head for the efficiency of -the establlshment or depart-
ment or section of a department;

+..," forewpman ™ .means a. female: employee placed' in charge of

an estabhshment or. department, -or-.a-section of -a depart-
,.ment, who' gives out work to employees under her. coatrol,
“and supervises its passage  through the -establishment or
“department, ar section of ‘A" depaftment and maintains dis-
cipline and generally | is responsible’ to the, employer or
“departmental head for the ‘efficiency, of th‘e establishment or
- department or section of a department; =

i b gos’rds dift"or hoist ‘opérator  means an employee operat.mg ;

®a: power operated-lift oihoist used for handling-goods;

. handyman ” means an employee éngaged in-making minor

. Tepairs or_adjustments to machinery, plant or other equip-
ment and ‘who may effect minor . repairs’ to buildings;
“ incentive bonus ¥ means any. ‘system of. extra payment over

" and above wages. which is paid as a reward at the discretion

and on the appraisal of management;
“ induna ” means an employee ‘who mamtams order or. dis-
“cipline in a compound

= “label preparer™ means an ernployee ‘who- prepares labels for

-identification -of products
 means an. employee -who prepares
. samples, and who may ‘make. routme tests and record the
" results thereof; = -
* labourer ™ means an employee engaged in one or more of the
. following capacities; dutiés or operatlons—w :
(1) anti-malarial oil spraying; e
(2) applying tar, grease, bitumen oompounds‘ or other
préservatives to pipes, -drums, tanks or supporting
structures or electrolytic cell frames, or any other
.container; :
3 assemb]mg and securing cores on core. shaftS'
(4) assembling pre-formed lagging under  the supervision
of an artisan;
(5) branding, marking, stencilling, rubber * stamping - and
* affixing labels to reams, boxes, bales, bags, drums or
other packages; "
(6) breaking up metal scrap by hand and sorung scrap;
(7) breaking up reels for repulping;
(8) cleaning, peeling or cutting vegetables;

. (9) cleaning, polishing or washing premises, vehicles, plant,
machinery, tools, implements, wutensils, containers
cylinders, overal]s, or other clothing;

(10) collecting or delivering letters, messages, samples or
other articles on foot or ;:31 means of a bicycle,
tricycle or manual]y-—propei! vehicle;

{11) changing points in mill yard;

(12) cutting down or destroying trees or vegetation and

: cutting, sawing or chopping timber by hand;

{13)-cutting tails on paper. or board machines;

(14) cutting roundels and edge runners which are used in
- the packing of reels of paper or board;
(15} demolishing buildings or cther structures by hand;
(16) emptying septic tanks and disposing of sewage,
. (17)- flagging at rail crossings;
(18) folding paper or board manually;:
"+ (19) filling and/or emptying tins, bags, bottles, Teceptacles
or other containers by hand or hand operated machine;
©(20) ﬁllmg to a set volume-or wexghms w a. set scale or
méasuring to a set measure;

5
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(le) motglj\_rdéftuigténl{s met i:etrol, b_rands't'crf,“ olie of “;-athe-t"' 2

volmaak; . - :
(22) ’n superkalandermasjien, snymasjien, bosseermasjien of
' 'n’ oproliasjien - voer ‘of 'laai of -produkte van ‘enige
. masjien voer of daarvan afneem; - - .-

(23) bord in 'droog-, pers-, vog-; glasuur-, lakvéfn-is»,-\iernis-,

bedek- of bordmasjiene voer of .bord van di¢ masjiene .

: f tuinmateriaal strooi "of meng of heinings
knip of paadjies of paaie skoonmaak of vee);

(25) 'n bediener help om vilt of drade om te ruil;

(26) 'n bediener help om rolle en stapels "papier van

i afneem;
(24) tuinwerk (d.w.s. plant, spit, hark, gras soy, of nat-

masjiene af te haal of masjiene van papier skoon te |

maak;
(27) ’n bediener help om rolle papier of bord te las;
(28) ambagsmanne *~ en/of - algemene werksmanne help—
sonder die gebruik van ]gereedskap;. ; :
(29) op afleweringsvoertuie help maar nie bestuur of herstel-
- werk doen nie; : s

_ (30 goedere of enige ander artikels optel, dra, verpak,

uitpak, verskuif, opstapel of afpak en 'n handvoertuig

. of voertuig met kraghulp, stoot of trek;

(31) latrines, stalle, buitegeboue of dergelike geboue  wit-
 kalk of ontsmet; E

(32) laai of aflaai; . - .

(33) klip, grond, klei; of sand losmaak, withaal, breek of
strooi, of slote, fondamente of ander uitgrawing
grawe; e M ‘ :

_ (34) vuurmaak, vure aan die gang hou of uithaal of afval
~ of as verwyder;. A T

(35) tee of soorigelyke dranke maak vir, maaltye, tee of
soortgelyke dranke aan werknemers. of sy werkgewer
of gaste bedien; ~ : e -

(36) dagha, beton, klip -of bitumen met die hand meng of
beton of bitumen mét skopgraaf, hark, vurk of
Frutwa sprei SR 3

(37) stene met 'n handsteenmasjien maak; :

(38) spoorwegtrokke deur middel van kaapstanders beweeg;

(39) gesaagde stroke hout aanmekaar spyker om- laaiplat-

~ forms, baaiplanke of kratte te maak;® ©
(40 kokers oopmaak, toemaak en deksels vassit;
(41) krane of kleppe -oopmaak of toemaak; =

(42) deure, _vensters, - boligte, tenks, -kaste, ba’le,.- sakke, .
© " ‘tromme of pakke ‘oop- of toemaak of- dit varseél, |

maar nie deur te soldeer, ‘hardsoldeer .of sweis nie;
" (43) rolle en gesorteerde en getelde rieme papiet, bord,
sypapier, viltrugpapier, of veselbord in pakke verpak;

(44) beton in vorms vasstamp of instamp of beton in
fondamente vasstamp; . ’

(45) elektrolietselle, -anodes en -katodes verwyder en terug-
sit, wal nie die gebruik van gereedskap vergis nie,
onder toesig van ’'n selversorger en grafietbereider;

(46) afvalpapier, lappe en ander afvalmateriaal sorteer;

(4T) materiaal met die hand sprei en verskuif em/of
materiaal met die hand voer in hys-, vervoer- of baal-
toestelle, verwerkingsvate, tenks, maalbakke, ver-
pulpers, houtmalers of ander toestelle; '

(48) die hoogte van pekel in pekelflesse dophou -wat ver-
bind is met elektrolietselle en verslag aan die bediener
doen;

(49) ‘meettoesielle en clichoogtes dophou en verslag aan

) die bediener doen; :
., leerling ” 'n manlike werknemer onder die leeftyd van 21

jaar wat leer en onderrig ontvang in enige of alle afdelings -

of akiiwiteite van 'n inrigting in die Pulp--en Papiervervaar-
digingsnywerheid, uitgesonderd -in die ambagte aangewys
kragtens die Wet op Vakieerlinge;

,, kalkocndbediener ™ 'n werknemer wat verantwoordelik is vir,
en 'n kalkoond en Bykomende uitrusting bedien en beheer;

,; chlcorvloeistofbediener ” 'n werknemer wat n installasie
bedien, beheer en stel vir die droogmadk en vioeibaar-
making van chloorgas en/of die vloeistof in houers ingcoi;

,, lokomotiefdrywer ” ’n werknemer verantwoordelik vir die
dryf van 'n lokomotief, ongeag die trekkrag, op spoorlyne
binne die fabrieksterrein;

,» stompvervoerbedicner ” 'n werknemer wat uitrusting bedien
om stompe op vervoertoestelle te laai;

-, stompklower ” 'n werknemer Wwat uitrusting bedien om
stompe wat t& groot is, kleiner in diameter te maak;

,, motorgeneratorbediener” ’n ‘werknemer wat, deur middel
van 'n wisselbare spanningsreostaat of dergelike regulator,
toesig oor motorgeneratorstelle hou,. dit bedien en beheer;

, motorvoertuigdrywer ” - 'n werknemer, uitgesonderd n
fabricksvoeriuigdrywer of chauffeur of lokomotiefdrywer,
wat 'n motorvoertuig dryf, en vir die toepassing van hierdie
omskrywing omvat ,’n motorvoertulg dryf ” alle tydperke
waarin gedryf word en alle tyd wat die drywer aan dic
voertuig of die vrag bestee en alle tydperke wal hy verplig
is om op sy pos te bly in gereedbeid om te dryf;

,, Olieman en smeerder ” 'n werknemer, wat masjinerie, uitrusting

_ of voertuie olie of smeer; S T e e

6

2n [illu:g motor  vehicle tanks with petrol, fuel, oil or
s watery - B, ot s : ;

(22) feeding or loading a super calender machine, cutting

-:macpme,.-embqsser machine or a realer machire or
feeding or taking off products from any machine;

'(23) feeding into’or removing board from drying, pressing,
damping, glazing, lacquering, varnishing, coating or
board machines; .

(24) gardening work (i.e. planting, digging, raking, mowing,
or watering or spreading or mixing gardening materials
orl}tin)mmmg hedges or cleaning or sweeping roads or
paths); ;

(25) helping an operator in the changing of felts or wires;

(26) helping an operator in removing rolls and stacks of
paper’ from machines or in cleaning away paper from

) machines; . '

(27) helping an operator splice reels of paper or board;

(28) helping artisans and/or handymen—not involving the

: use of tools;
(29) helping on delivery vehicles other than driving or
effecting repairs; . ’ .

(30) lifting, carrying, packiig, unpacking, moving, stacking

or unstacking goods or any other articles and pushing
~or pulling a manually-propelled or powel assisted
vehicle; - L

(31) lime-washing or disinfecting latrines, stables, out-
buildings, or similar building structures;

(32) loading or unloading; ' . ’

(33) loosening, taking out, breaking or spreading stone, soil,
clay or sand or digging trenches, fouridations or other
excavations;

(34) making, maintaining or drawing fires or removing

© o refnse or ashes; i b i

(35) making tea’ or similar beverages for or serving meals,

’ tea or similar beveérages to employees or his employer
or guests; . . == :

(36) mixing mortar, concrete, stone or bitumen by hand or
E‘épf'_eadl'[_':g concrete or bitumen by shovel, rake, fork or

ArTOW; : . '

(37) making bricks with hand operated brick making
“machine; = ok i P ek

(38) moving rail trucks by means of capstans;

(39) nailing pre-cut strips- of timber “to-form pallets, bale

~ boards or_crates; i : :
- (40) opening, closing and securing “digester lids;

(41) opening or closing cocks of valvésy *° .-

(42) opening or closing ~doors, windows, fanlights, {fanks,
‘boxes, ‘bales, bags, drums or packages or the sealing
of these otherwise than by soldering, brazing or
welding: % _ i :

" (43) packing reels and previously sorted and counted reams
of ‘paper, board, tissue felt base paper of fibre board
into packages; . : d i

(44) ramming or tamping concrete into moulds or ramming
concrete into foundations; i

(45) removing or replacing electrolytic cells, anodes and
cathodes not involving the use of tools under the
supervision of a cell maintenance and graphite prepara-
tion operator, .

(46) sorting waste paper, rags and other waste materials;

(47) ¢preading and moving material by hand and/or feeding
material by hand into elevators, conveyors, balers,
process vafs, tanks, beaters, pulpers, wood grinders
or other véssels;

(48) watching brine levels in Dbrine bottels attached te
electrolytic cells and reporting te the operator;

(49) watching gauges and oil levels and reporting to the
operator; .
“learner " means a male employee under the age of twenty-one
years engaged in learning and being instructed in any or all
sections or activities of an establishment in the Pulp and
Paper Manufacturing Industry, other than in trades designated

in terms of the apprenticeship Act;

“lime kiln overator” means an employee who is responsible
for and who operates and controls a lime kiln and ancillacy
equipment i . . :

“liquid chorine plant -operator” means an employee who
operates, controls and adjust a plant for the drying and
liquification of chlorine gas and/or the filling of this liquid
into containers;

. “locomotive driver” means an employee responsible for

operating a locornotive, irrespective of motive power, on
railway lines within the factory area;

“log feeder operator” means an employee who operates
equipment for feeding logs onto conveyors;

“log splitter ” means an employee who operates equipment for
reducing the diameter of oversize logs; .

“ motor generator attendant” means an employee who super-
vises, operates and controls motor gencrafor sets by a
variable voltage rheostat or similar regulator,

“ mator vehicle driver™ means an employee, other than a
factory vehicle driver or chauffeur or locomotive driver,
engaged in driving a motor vehicle, and for the purposes of
this definition, “driving a motor vehicle” includes all
periods of driving and any time spent by the driver on work
connected with the vehicle or the load and all periods during
which he is obliced to remain at his post in readiness to
drive;

~“oiler and greaser” means an employee engaged in oiling or

. greasing machirery, equipmerit o_'r'vehic_éle's;; i
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. verpakkertwegr ” *n werknemer, waf_papier en of bord in velle

. of rolle Jverpak; toedraai. en -weeg en die pakke etiketteer
- en wat I;monderhede van die inhoud van sulke pakke kan

aanteken; . : T, : ‘

. ., laaiplatformmaker ” ‘n- werknemer wat stroke hout velgens

vasgestelde -lengtes deur middel van 'n sirkelsaag of ander

tipe saag| saag, en wat dit aanmekaar kan spyker om laai-
platforms, baalplanke of kratte te maak;

* , papier ",
hierin vervat word, alle produkte van 'n Fourdrinier-masjien,
uitgesom:}flrd sypapier, viltrugpapier en veselbord;

» paplersnymasjienbediener; klas 1,” 'n werknemer wat verant-
woordelikk'is vir, en papiersnymasjiene bedien, beheer en stel

©wat papiqﬁ.;ri velle van vasgestelde grootte sny;

,» papiersnymasjienbediener, klas 2,” ’n werknemer wat, onder
tossig, ’nll papiersnymasjien bedien en stel wat papier in velle
van 'n va Igestrelde grootie sny; .

-» papierdroogdeelbediener, klas 1,” °n werknemer wat, onder

" toesig van ’'n papiermasjienbediener, die droogdeel van ‘n klas
1-papiermasjien bedisn, beheer en stel en wat ’n papiersplits-
np'rolma_sﬁien kan bedien, beheer en stel;

» papierdroogdeelbediener, klas 2.,” 'n werknemer wat, onder
toesig van ‘n papiermasjienbediener, die droogdeel van ‘n
klas 2-papiermasjien bedien, beheer en stel en wat 'n papier-
splits-oprolmasjien kan bedien, beheer en stel;

» papierdroogdeclbediener, klas 3.” 'n werknemer wat, onder
toesig  vin ’'n papiermasjicnbediener of papierdroogdeel-
bediener Fdas.l of 2, die droogdeel van ’n . papiermasjien
bedien enstel; .

» papiervalmesbediener, klas 1,” ’n werknemer wat verant-
woordeliki is vir, en valmesse bedien, beheer en stel wat papier
in velle ﬁn 'n vasgestelde grootte sny en skoonsny;

. » Papiervalmesbediener, klas 2,” 'n werknenier wat, onder toesig,

n valmes{] bedien en stel wat papier in velle van vasgestelde

-, grootte sgy en skoonsny;

”pap;erMm%Imasjienbédimer " 'n werknemer wat verantwoor-
" delik is vir en wat masjien bedien en beheer wat velle papier

. lamelleer;] '

» Papiermasjien,
gewoonlik| loop teen ’n sneiheid van oor die 1,500 voet per
minuut, of gemiddeld meer as 160 ton per dag lewer;

» papiermasjien, klas 2,” ’n Fourdrinier-papiermasjien wat
-gewoonlik{ loop teen ’n’ snelheid van 200 voet per minuut tot
en met 1,500 voet per minout, of gemiddeld 10 ton per dag
tot en me{ 160 ton per dag lewer; ;

- . papiermasjien, klas 3,” ’n Fourdrinier-papiermasjien -wat

gewoonlik) loop teen ’n snelheid onder 200 voet per minuut, of .

gemiddeld m'nder as 10 ton per dag lewer;

i Papiermasjienbediener, klas 1,” ’n werknemer ‘wat in beheer

is vam en verantwoordelik is vir die bediening, beheer en

Stel van 'g':klas 1-papiermasjien;

-, papiermasjienbedicner, klas 2,” 'n werknemer wat in beheer
is van, en verantwoordelik is vir bediening, beheer en stel
van 'n klgs 2-papiermasjien; .

» papiermasjjenbediener, klas 3,” 'n werknemer wat in beheer

-is van en [verantwoordelik is vir die bediening, beheer en stel
van 'n klas 3-papiermasjien; -

. bediener van aparte papierbedekmasjien” ’n werknemer wat

veramwog:‘delik is vir en 'n aparte masjien vir die bedek-

.. king van papier bedien en stel;

« , papieroprolbediener, klas 1,” ’n werknemer wat verantwoor-
de]]jk is vir, en 'n papiersplits-oprolmasjien bedien, beheer en
stel; I .

,» papieroprojbediener, klas 2, 'n werknemer wat, onder toesig,
'n papiersplits-oprolmasjien bedien en stel;

.» papieroproflbediener, klas 3,” *n werknemer wat, onder toesig
’n gesteld L1:!511:»iers[:llits—oprolm_asjien bedien;

. papierstofbediener, klas 1.” ’n werknemer wat verantwoor-
delik is vig, en uitrusting bedien vir die algehele voorbereiding
van grondstof vir die vervaardiging van papier en wat ver-
antwoord Iik is vir die byvoeging van bymengsels;

»» papierstofhediener, klas 2, 'n werknemer, nitgesonderd ’'n
herpulperbediener, wat, onder toesig, 'n afdeling van die stof-
bergidingsuitrusting bedien wat onder die verantwoordelikheid
kom van ;l‘n papierstofbediener, klas 1, of n papiermasjien-
bediener of 'n houtmaalbediener; )

,» Papier-superkalanderbediener * *n werknemer wat verantwoor-
delik is vir, en bevogtigers en superkalanders vir papier
bedien, beheer en stel;

,» papier- of |bordskoonsnyhelper * ‘n werknemer, uitgesonderd
'n arbeidef of 'n werknemer wat elders omskryf word, wat
help met die bediening van skoonsayuitrusting en met ander
werk in di¢ skoonsnyafdelings; ) :

, papier- of pordmasjienbediener se helper ” 'n werknemer, uit-
gesonderd 'n arbeider of 'n werknemer wat elders- omskryf
word, wat help met die bediening van ’n papier- of bord-
masjien; ! i

,» hersteller van beskermende klere
mende kleje-herstel;q ! :

. pulp- en papiervervaardigingsnywerheid ” of ,, Nywerheid ” die
nywerheid [waarin werkgewers en weérknemers geassosieer is
om een of{meer van die volgende werksaamhede te verrig: —

b A}

n werknemer wat besker-

‘() Die yervaardiging van papier en/of karton en/of papier- |

- bord en/of strooibord; .
(b) die vervaardiging van pulp met die doel om die artikels
... .. tevervaardig wat in (a) genoem word; "
" HAc) die ':erVaa'rd?mg van alle neweprodukte deur werk-
gewers wat di
gendem word,

|
1

ir die doel van die omskrywings van beroepe wat |

klas 1,” ‘n  Fourdrinier-papiermasjien wat

ie werksaamhede verrig wat in (a) en (b) |

“ packer weigher” means an employee. angaged in packing.
wrapping and weighing paper and/or board in sheets or recls
and labelling the packagege;nd who may record particulars .
of the contents of such packages;

* pallet maker” means an employee who cuts strips of timber
to requisite lengths by means of a circular or other type of
saw, and who may nail these together to form pallets, bale
boards or crates; ) . :

“ paper for the purpose of the definitions of occupations in-
cluded herein means all products of a fourdrinier machine
excluding tissue, felt base paper and fibre board;

“ paper cutterman, class 1,” means dn employee who is res-
ponsible for and who operates, controls and adjust paper
cutting machines which cut paper into sheets of a specified
size; ) .

“ paper cutterman, class 2,” means an employee who, under
supervision, operates and adjusts 'a paper cutting machine
-which cuts paper into sheets of a spec.fied size;

* paper dryerman, class '1,” means an employee who, under
supervision of a paper machineman, operates, controls and
adjusts the dry end of a class 1 paper machine and who may
‘operate, contro]l and adjust a paper slitter-reeler machine;

* paper dryerman, class 2, means an employee who, under
supervision of a paper machineman, -operates, controls and
adjust the dry end of a class 2 paper machine and who may
operate, control and adjust a paper slitter-recler machine;

“ paper dryerman, class 3,” ‘means an employee who, under
supervision of a paper machineman or paper dryerman class
1 or 2, operates and adjusts the dry end of a paper machine;

* paper guillotineman, class 1,” means an employee who is
responsible for and who operates, controls and adjusts guillo-
tines which cut and trim paper into sheets of a specified size;

* paper guillotineman, class 2,” means an employee who, under
supervision, operates and adjusts a guillotine which, cuts
and trims paper into sheets of a specified size;

* paper laminating machine operator ” means an employee who
is responsible for and who operates and controls machines
which lam nate sheets of paper; : _ )

* paper machine, class 1.” means a Fourdrinier paper machine
normally operating at a speed in excess of 1,500 feet per
‘minute or producing in excess of an average of 160 tons
per day; . . : g

“ paper machine, class 2,” means a Fourdrinier paper machine
normally operating at a speed from 200 feet per minute up
to and including 1,500 feet per minute or producing on
average 10 tons per day up to and including 160 tons per day;

* paper machine, class 3,” means & Fourdrinier paper machine
normally operating at a speed below 200 feet per minute or
producing, on average, under 10 tons per day; ’

* paper machineman, class 1,” means an employee who is in
charge of and responsible for the operation, control and
adjustment of a class | paper machine;

* paper machineman, class 2,” means an employee who is in
charge of and responsible for the operation, control and
adjustment of a class 2 paper machine; o

“ paper machineman, class 3,” means an employee who is in
charge of and responsible for the operation, conirol and
adjustment of a class 3 paper machine;

“ paper off-machine coating plant, operator ” means an employe:
who is responsible for and who operates and adjusts an off-

 machine plant for the coating of paper;

“ paper reelerman, class 1,” means an employee who is respon-
sible for and who operates, controls and adjusts paper slitter-
reeler machines; = )

“ paper reelerman, class 2,” means an employee who, under
supervisicn, operates and adjust a  paper slitter-reeler
mach;ne; N

“ paper reelerman, class 3,” means an gmployee who, under
supervision, operates a pre-set pzper slitter-reeler machine;

* paper stock preparation operator, class 1,” means an employe:
who is responsible for and who operates equipment for thz
overall preparation of stock for the manufacture of paper
and who is responsible for the addition of additives;

* paper stock preparation operator, class 2,” means an employee.
other than a repulper attendant who, under supervision,
operates a section of the stock preparation equipment falling
under the responsibility of a paper stock preparation operatcr
class 1, or a paper machineman or a wood grinderman; )

“ paper super calender operator” means an employe; who is
responsible for and who operates, controls and adjusts
dampers and super calenders for paper;

“ paper or board finishing helper” means an employee other
than a labourer or an employee elsewhere defined, who
helps in the operation of finishing equipment and in other
work in the finishing departments; -

“ paper. or board machineman's helper” means an employee,
other than a labourer or an employee elsewhere defined, who
helps in the operation of a paper or board machine;

“ protective clothing repairer ” means an employee who repaira
protective clothing; ~

“Pulp and: Paper Manufacturing Industry” or “Industry”
means the Industry in which employers and e€mployees are
associated for the carrying on of cne or more of the foliowing

. activities: — - - - ;

‘(@) The manufacture of paper and/or cardboard and/or
" paperboard and/or strawboard; = -
(b) the manufacture of pulp fer the purpose of ‘manufac-
turing the. articles referred to in (a); )
(¢) the manufacture of any by-products by employers
engaged in the activities referred to in (a) and (b);

‘2
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en omvat alle werksaamhede wat daarby- hoort “of daaruit
voortvloei;

« pulpbleikbediener ™ ’n werknemer wat “n installasie vir die
volledige bleik van. houtpulp bedien, beheer en stel;

,,pulphanleerbedlener, klas 1,” 'n werknemer wat verantwoor-
delik is vir, en masjinerie bedlen beheer en stel wat ontwerp
is om pulp te sif en pulp in velle, of pakke of bale om te sit; .

» pulphanieerbediener, klas 2,”-'n werknemer wat, onder tUGSlg,
masjinerie bedien wat ontwerp is om. pulp te sif en "n pulp
in velle, pakke of bale om te sit;

» pompman, klas 17 ’n werknemer wat toesig hou oor pompe,
filters, besinkdammeé of dekanteertoestelle, hulle bedien en.
stel;

»pompman, klas 2,” ’'n werknemer wat, onder toesig,
.installasie vir die pomp en verheidermg van - water en,i’of.
vir die pomp van swartloog bedien; >

» riemtoedraaibediener * ’n werknemer wat n masnen bedien
om rieme papier toe te draai; . -

e oprolmasuenbedlener se helper” ’n werknemer, ultgesonderd
n arbeider of 'n werknemer wat elders omskryf word, wat 'n
papier- of bordoprolbediener help; .

» koelinstallasicbediener * °n werknemer wat ’n koclinstallasie
bedien vir die verkoelmg van water, ander vioeistowwe en/of

gasse;

s herpulperbediener * ’n werknemer wat uitrusting bed;.en om
veselagtige stowwe weer e¢ens. te verpulp;

» bediener van veiligheidsuitrusting” ’n werknemer wat die
gebruik van velllﬂheldsumusung aan werknemers demonsﬂeﬂ

en wat defekte in veiligheidsuitrusting aanmeld;

» skaal A-werknemer ™ n wcrknemer in diens in ondcrgenoemde
hoedanigheid : —

Paplermasnenbedlcncr, klas 1;

» Skaal B-werknemer” ’n werknemer in ‘diens in een of meer
van ondergenoemde hoedanighede:— .

Bordmasjienbediengr, klas 1;
papiermasjienbediener, klas 2
sypapiermasjienbediener, klas 1;

»skaal C-werknemér ™ ’n werknemer in. diens' in een of meer
van ondergenoemde hoedanighede;— .

Bordmasjienbediener, klas 2;
selversorger en- grdﬁetberelder, :
chloordioksiedbediener;
chloorvloeistoftbediener;
papierdroogdeelbediener, klas 1;
papiermasjienbediener, klas 3;
papierstofbediener, klas 1;
pulpbleikbediener,
sypapiermasjienbediener, klas: 2
sypapieroprolbediener, klas 1;
houtontveselaar;

. skaal D-werknemer™ ‘n werknemer in " diens in een of meer
van ondergenoemde hoedanighede: —

Ketelbediener, klas 1; B nEe

katodiese loogverdamperbediener; ] i
kokerbediener; ' ' f
elektrolietinstaliasiebediener; -
uitpersinstallasiebediener;
papiesnymasjienbediener, klas 1 L
papierdroogdeelbediener, klas 2; :
papiervalmesbediener, klas 1;
papieroprolbediener, kias 1; -
papier-superkalanderbediener;
sodaherwinningsbediener, klas 1;
houtbereidingsbediener; klas 1;

» Skaal E-werknemer ” 'n werknemer in diens in een of meer
van ondergenoemde hoedanighede:—

LI}

Bordinstallasiebediener;

ketelbediener, klas 2; .

kapmasjienbediener, klas 13

chloorsilinderbediener;

kalkoondbediener;

ulphanteerbediener, klas I;

ediener van natrmmhipoch'lonet- en soutsuurmstallas:e’
wasfilterbediener, klas 1;

houtbereidingsbediener, klas 2

,» skaal P-werknemer ” 'n werknemer in diens in een of meer
van ondergenoemde hoedanighede:—

Bleikloogbediener;

bordsto iener, klas 1;

ketelbediener, klas 3;

pekelbereidingsbediener;

pompman, klas I;

bediener van halfchemiese pulpmstallasw sypapleroprol-
bediener, kias 2;

» skaal G-werknemer ™. ’n werknemer in., dlens 1n een of meer
van ondergenoemde hoedamghede

... Ketelbediener, klas 4; .. . L
bediener van sypaplerherpuiper, )

R

and includes all activities mmdental thereto or conscquent
thereon;

“pulp bleaching opcrator means an employee who is
responsible for the operation of and who operates, conirols
and adjusts plant for the full bleaching of wood pulp;

“pulp handling operator, class 1,” means an employec who is
responsible for the operation of and who operates, controls
and adjusts machinery for the screening and conversion of
pulp into sheets, laps or bales;

“pump handling operator, class 2,” means an emp]oyee who,
under supervision, operates-machinery for the screcning and
conversion of pulp into sheets, laps or bales;

“ pumpman, class 1,” means an employee who is responsible
for and who operates and adjusts pumps, filters, setting dams
or decanters;

pumpman class 2,” means an employee who, under super-
vision, operates a plant for the pumping and clarification of
water and/or for the pumping of black liquor;

“ream wrapping machine operator” means an employee who
operates a machine for wrapping reams of paper;

“ reelerman’s helper ” means an employee, other than a labourer
or an employee elsewhere defined, who helps a paper or
board reelerman;

“ refrigeration plant attendant * means an employee who attends
to a refrigeration plant for the chilling of water, othcr liquids
and/or gases;

“ repulper attendant” means an employee who operates equip-
ment for repulpmg fibrous material;

“ safety equipment attendant ™ means an employee who demon-
strates the use of safety equipment to emp oyees and who
reports defects in safety equipment;-

“scale A employee” means an employee engaged in the follow-
ing capacity:—

Paper machineman, c!ass 1;

“scale B employee” means an employee engaged in one or
more of the following capacities: —

Board machineman, classl;
paper machineman, class 2;
tissue machineman, class 1;

“scale € employee” means an employee engaged in one or
more of the following capacities: —

Board machineman, class. 2; -

cell maintenance and graphite preparanon operator,
chlorine dioxide generating. plant operator; .
liquid chlorine plant operator;

paper dryerman, class 1;

paper machineman, class 3.

paper stock preparation operator, class 1; 2
pulp bleaching operator;

tissue machineman, class 2;

tissue winderman, class l,

wood grmdcrman,

“scale D employee” means an cmployee. engaged in one or
more of the following capacities: —

Boiler attendant, class 1;
cathodic liquor evaporator operator, _
digester operator;
electrolytic plant operator;
extrusion plant operator;
paper cuiterman, class 1;
paper dryerman, class 2; .
paper guillotineman, class 1;
paper reelerman, class 1;
paper super calender opemtor,
- soda recovery operator, class 13
wood preparation plant operator, class 1;

“scale E employee™ means an employee engaged in one or
more of the following capacities: — .

Board plant operator;

boiler attendant, class 2}

chipper operator, class 1;

chlorine cylinder filling operator;

lime kiln operator;

pulp handling operator, class1;

sodium hypochlorite and hydrochloric acid plant cperator;
wash filter operator, class I;

wood preparation plant opemtor, class 2;

“scale F employee” means an employee cngaged in cne or
more of the following capacities: —

Bleach liquor operator;

board stock . preparauon operator-class l*
boiler attendant, class 3:

brine preparation operator;

pumpman, class 1;

semi-chemical pulp plant operator;

tissue winderman, class 2;

“scale G employee” means an employee engaged in one or
__ more of the followmg capacmes'

“Boiler attendant ‘class 4;°
tissue repulper operator;

S
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' 4 skaal H-werknemer” ’n werknemer in diens in een of meer

+y8kaal Jywerknemer ” ‘n werknemer in. d1ens in een of meer

.: ;,skaal

LT

van. oﬂ.dergenoemde hoedamghede. .

Barqmogdeclbedlener‘
mofargeneratorbediener;
papitriamelmasjicnbediener;’

bedigner-van aparte bordbedekmasuen' 5 ¢
turbinebediener; .

van ondergenoemde hoedanighede :—

' Bordsnymasjienbediener;
bordlamelmasjienbediener;

- bordpprolbediener;

. ‘bordstofbediener, klas 2;
kete]é ediener, klas 5; , ;
papie rstofbediener, k[as 2: %
bcdlq‘ncr van halfgebleikte pulpmstaﬂasw'

van ondergenoemde hoedamghede ==,

- Swarlloogverdamperbediener;
bedigner van aparte. bordbcdekmstallasle,
bord .superkalanderbedlener, klas T H

... koustiseerbedienety ' |
©- Klei- mstal[asmbedlener‘ R

kra: drywer,

" ontvelselbediener;-

!aboqatoriumasmstcntf
papiqrsnymas;lenbedlqner, klas 2-

- papie droegdeelbediener, klas 3; -
pap:jivalmesbediener, klas 2;
papigroprolbediener, kias 2; . g

i pulpbanteerhed:ener, klas 2' N L

'veitteer o
sodaherwmmngsbedxener, klas 2‘

o+ Skaal L#werknemer” ’n werknémer in. dlens in’ een of meer
van ondergenoemde hoedamghede — B
Bymengselbereider; S
lugke mppessorbed:ener,

" baalmaker; -
grofsmid se voorslaner;
bordvalmesbediener; . :
bord- perkalanderbed:ener, klas 2* :
ketelbediener, klas 6; o

. baasjong [ groepleier;
kartopstikker;
chautfeur
kapmasjienbediener, klas 75

" chloorsilinderbédiener se helper,
klei-tiistallasie-oppasser;
kok,? = :
kernsnyer;
kernoprolbediener;
ontbakbedlener' i
afvalopruimer; .
fabrigksvoertuigdrywer; -
eerstehulpman;
goederehyser- of hysmasjienbediener;

‘ lndoema, . :
etike! krywer,
stom vervoerbedlener'

: stomﬁklowar _ =

- olieman en smeerder;
verpakker-wegr;

Iaaiplatformmaker;

papieroprolbediener, klas 3;

papier- of bord%koonsnyhelper,

paplBIJ of bordmasjienbediener se helper;

herste; Ier van beskermende klere,

pompman, klas 2;

riemtoedraaibediener;

oproln'iaspcnbedlener se he[per,
koelmi'stallaswbedlener'
herpulperbediener; :

bediener van veiligheidsuitrusting;

bedleﬂer van halfchemiese pulp;nstaila51e se helper,
‘bediener van rioolinstallasie;

© lymi allaswhedlener
langss: 'Tagbedlener,
sodavqrdamperbedwner*

i sodaojlossmgberelder‘

" sorteerder, klas 2;

stofbetldmgshelper,

telkler!
bedlen r van gereedskap- of . matenaa[pakkamer* ‘
wasfiltérbediener, klas 2; :
wag;
bedientr van Waterverheldermgsmstallasw'
bedien ; r van waterversaﬂtmgsmsta[ia.src,
- houtwerfbediener;
. en sluit cﬂmge werknemer m wat ‘pie eiders gcspeslﬁseer word
nie; ;
|
|

T

'-werknemer . werknemer in c‘hens in ‘een’ of meer

} scale H employee means an empioyee mgaged in one or

more of the following capacities: —

Board dryerman;
motor generator attendant;
paper laminating machine operator;
- . paper off-machine coa.tmg p]am operator;
turbine attendant;

*scale J employee” means an employee engaged ‘in one or
more of the following capacmes‘

Board cutterman;
board laminating machine operator;
~ board reelerman;
board stock preparation operator, class 2,
boiler attendant, class 5;
paper stock preparation oparator class 2;
-semi-bleached pulp plant operator;

scale K employee” means an employee engaged in one or
more of the following capacities:— -

Black liquor evaporator operator;. . .. SEUgE
beard .off-machine coating- plant operator'

board super calender operator, class l

causticising ‘plant operator; * i ¥
“'clay plant opérator; T

crane -driver;

' o, - defibrator- operator;

laboratory - assistant; ;
paper cutterman, class 2;
paper dryerman, class 3; o
~ ‘paper guillotineman, eiass 2;
paper reelerman, class'2; -
pulp handling operator, class 2;°
. sheet counter;
soda recovery operator, class 2;
“scale L employee ” means.&n employee engaged in onme or
miore ‘of the following capacities:— = ]

additive preparer;

air compressor attendant'

‘baler;

blacksmnh’s strlker, :

board guillotineman; -
board super calender operator, class 7 I
boiler attendant, class 6; - L3
boss boylleadmg hand

‘carton Stitcher; -

chauffeur; :

chipper operator, class 2; - -
chlorine cylinder filling operalorﬁ helper,
clay plant attendant; 3

cook; -

core cutter; J

core winding operator;
debarker attendant;

effluent disposal attendant;
factory. vehicle driver;

first ‘aid attendant;

goods lift or hoist operator;
induna;

label preparer; )

log feeder operator;

log splitter;

oiler and greaser;
packer weigher; -
pallet maker; .
paper reelerman, class 3; :
. paper or board finishing helper;

paper or board machineman’s helper;

protectwe clothing repairer; )

pumpman, class 2;

ream wrapping ‘machine operator;

reelerman’s helper; T s
refrigeration plant attendant;

repulper attendant;

safety equipment attendant;

semi-chemical pulp plant operator’s helper

sewage plant attendant; -

size plant operator;

slasher ‘saw attendant;

spda evaporator attendant;

soda solution preparer;

_sorter, class 2;

stock preparation helper,

tally clerk;

tool or packing material room attendant;

wash filter operator, class 2;

watchman; : :

water clarification plant altendant E

water softening plant operator; - - ©

wood yard attendanti I

and includes any employee rot elsewhm: spec:ﬁzd;

’
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) o bediéner’ van. installasie vir - halfgebleikte pulp * no-werk-
-~ memer wat verantwoordelik is vir die werking van,en- wat
installasie vir die halfbleik van houipulp beheer en stel;

. halfchemiese pulp ™ 'npulp met hoé sellulose-opbrengs;” met
inbegrip van chemies gemaalde hout, verkry deur die: rou
materiaal’ effens met chemikalie# te kook, gevolg deur ont-
veseling in afskuurmeulens en/of rafineerders; .

,, bediener van halfchemiese pulpinstallasie ” "n werknemer wat
verantwoordelik is vir enigeen of al die prosesse betrokke
by die bereiding van halfchemiese pulp; ! :

., bediener van halfchemiese pulpinstallasie se helper ” 'n werk-
-nemer, uitgesonderd .'n arbeider - of 'n werknemer  elders
omskryf, wat help met die bediening van uitrusting vir half-
chemiese pulp; ;

,, Tioolinstallasiebediener ™ 'n werknemer wat ‘n installasie ‘vir
die pomp en verheldering van ricolvuil bedien: )

yvelteller” 'n werknemer 'wat meganies velle papier in
vasgestelde hoeveethede tel; | ) ' 5

,,skofwerker ” ’n werknemer in diens in ’n beroep waarin
drie skofte werk per 24 uur pormale praktyk is; = -

o korttyd " ’n -t{:ielikc vermindering van die getal gewone werk-
ure toe te skryf aan slapte in die bedryf, tekort aan grond-
stowwe of 'n algemene onklaarraking van installasie of
masjinerie veroorsaak deur 'n ongeluk of ander noodgeval;

,, lyminstallasiebediener * ’n  werknemer wat ‘o Iymmaak-
installasie bedien; - K E ' B

,, langssaagbediener ¥ *n werknemer wat uitrusting bedien om
stompe volgens vasgestelde lengtes te saag; ’

i sgdczlwerdamperbediener ” °n, werknemer wat 'n sodaverdamper

edien; : -

,» sodaherwinningsbediener, klas 1,” 'n werknemer wat verant-
woordelik is vir die bediening van alle uitrusting gebruik by
die herwinning van chemikalie¢ uit loog wat verkry word

_ van die kook van hout; _ _

,, sodaherwinningsbediener, klas -2,” ’n werknemer wat, onder
toesig, uitrusting bedien vir. die herwinning van chemikaliet
uit loog wat verkry word van die kook van hout;

., sodaoplossingbereider ” ’n werkneiner wat water by bytsoda
voeg om 'n oplossing van die vereiste sterkte te kry;

,, bediener van natriumhipochloriet- en soutsuurinstallasie” ’n
werknemer wat verantwoordelik is vir die vervaardiging en
toets van natriumhipochloriet -en soutsuur en wat 'n :instal-
lasie vir natriumhipochloriet -en soufsuur kan. bedien;

,, sorteerder, klas 1" 'n werknemer wat volledig gebleikie
ll;:ipier nagaan wat algemeen in die pulp- en papiernywer-

d bekend staan as , skryf- en drukpapier.”, vir tekort-
kclomings, foute of defekte, en wat velle van dié¢ papier kan
tel; - : - : _

,, sorteerder, klas 1, gekwalifiseer,” ’n sorteerder, klas-1, met
minstens twee jaar ondervi_nding; )

,» Sorteerder, klas 1, ongekwalifiseer,” 'n sorteerder, klas 1, met
minder as twee jaar ondervinding; !

,» sorteerder, klas 2, 'n werknemer wat bord ‘of papier, uit-
gesonderd volledig gebleikie papier nagaan wat algemeen in
die pulp- en papiernywerheid bekend staan as ., skryf- en
drukpapier ”, vir tekortkomings, foute of defekte, en wat
velle bord of dié papier kan tel; : :

,» stofbereidingshelper ” "n werknemer, vitgesonderd 'n arbeider

ELI )

of 'n werknemer elders omskryf, wat help met die bediening.

van uifrusting vir stofbereiding; _ -

,» telklerk ™ 'n werknemer wat hoeveelhede tel en aanteken;.

,» Sypapier ®, vir die doel van die omskrywing van die beroepe
wat hier ingesluit word, alle kreukelpapier, met inbegrip van
gesigs-. en ftoiletsypapier en handdoekpapier en alle onge-
krinkelde gebleikie M.G.-papier van 'n gewig van minder
as 40 g.s.m., maar met uitsluiting van gekreukelde kraft;

,, sypapiermasjienbediener, klas 1,” ’n werknemer wat in beheer
is van, en.verantwoordelik is vir die bediening, beheer en
stel van 'n Fourdrinier-sypapiermasjien;

,» sypapiermasjienbediener, klas 2" ‘n werknemer wat in
beheer is van, en verantwoordelik is vir die bediening, beheer
en stel van ’n kuip-sypapiermasjien;

., bediener van sypapierherpulper ™ ’n werknemer' wat verant-
woordelik is vir, en wat masjinerie bedien vir die ver-
watering en versnyding van stof vir gebruik op 'n sypapier-
masjien en vir die bereiding en byvoeging van bymengsels;

., Sypapieroprolbediener, klas 1,” ’n werknemer wat verant-
woordelik is vir, en wat halfverwerkte sypapier verwerk deur
dit op 'n sypapieroprolmasjien weer op te wen, te kalandeer
en te splits; -

,, sypapicroprolbediener, klas 2,” 'n werknemer wat masjinerie
bedien’ vir die heroprol en splits van ten volle verwerkte
sypapier;

,, bediener van gereedskap- of materiaalpakkamer ™ ' werk-
nemer wat beheer het oor die uitreiking van gereedskap of
verpakkingsmateriaal; ) % -

,, kwekeling” "n manlike.  werknemer oor die leeftyd van 21

- jaar wat in alle afdelings of werksaamhede van 'n inrigting

.opgelei word in die Pulp- en Papiernywerheid, uvitgesonderd

%in ambagte aangewys ingevolge die Wet op Vakleerlinge;

. turbinebediener ” 'n_werknemer wat 'n stoomturbine of diesel-
“generatorstel - bedierr  en* “beheer - maar uitgesonderd om
sodanige stoomturbine of - dieselgencratorstel aan te sit en in
werking te stel;

10

“semi-bleached pulp plant operator” means an employee who
is. responsible for the .operation of and whe. controls and
“adjusts ‘plant for the. semi-bleaching of woodpulp;

“ semi-chemical ~pulp” means a ‘high- yield cellulose, pulp,

- including - chemi-groundwood, obtained by giving a miﬂt
chemical cook to the raw material followed by fiberization
-in attrition mills. and/or ' refiners; oo -

“ semi-chemical pulp plant operator ¥ means an employee who
is responsible for any or all of the processes involved in the
preparation of semi-chemical pulp; :

*“semi  chemical pulp plant operator's helper™ means an

employee, othei than.a: labourer or an employee elsewhere
defined, who helps in the operation of semi-chemical pulp
plant equipment;

“sewage plant attendant™ means an employee who operates
a plant for the pumping and clarification of sewage;

“ sheet counter ™ means an employee who mechanicaliy counts
sheets of paper into specified quantities;

“ghift worker” means an employee who is employed in an

occupation in which three shift working per twenty-four
hours is normal practice;

“short time” means a temporary reduction in the number
'of ordinary hours of work due to slackness of trade, shortage
of raw materials or a general breakdown of plant or
machinery caused by accident or other emergency;

“¢gize plant operator” means an employee who operates a

size making plant; )

“slasher saw attendant™ means an employee who operates
equipment for slashing logs to pre-determined lenghts;
*soda evaporator attendant” means an employee who operates

a soda evaporator; d J
“soda recovery operator, class 1,” means an employee who
is responsible for the operation of all equipment used for
‘the recovery of chemicals from liquors resulting from the
digestion of wood; : o

-~ “goda recovery operator, class 2,” means an employee who,

under supervision, operates equipment used for the recovery
of cé:em-lcals from - liguors resulting from the digestion of
wood; : :

*“soda solution. preparer ¥ means an employee who adds water
to caustic soda to obtain a solution of the required strenght;

- “sodium hypochlorite and hydrochloric acid plant operator "

means an employee who is respensible for the manufacture
and testing of sodium hypochlorite and hydrochloric acid
auaj::i wl;o.. may operate a sodium hypochlerite and hydrochloric
- acid plant;. :

‘ «gorter, class 1,” means an employee ﬂ:gaged in checking

fully bleached papers generall¥ know in the Pulp and Paper
Manufacturing Industry as “ writings and printings ", for
flaws, faults, or defects, and who may count sheets of such
paper; _ - T

“gsorter, class 1, qualified,” means a sorter class 1 whe has
had not less than two years’ experience; }

% gorter, class 1, unqualified” means a sorter class 1 who has

had less than two years’ experience;

“ sorter, class 2,” means an employee engaged in checking
board or paper other than fully bleached paper generally
know in the Pulp and Paper Manufacturing Industry as
“writing and printings”, for flaws, faults or defects, an
who may count sheets of board or such paper;

“stock preparation helper” means an employee, other than a
labourer or an employee elsewhere defined, who helps in
the operation of stock preparation equipment;.

“tally clerk” means an employee who counts and ‘records
quantities;

“tissue ** for the purpose of the definitions of the occupations
included herein means all creped papers, including facial
and toilet tissue and towelling and all uncreped bleached
and semi-bleached M.G. papers of a substance less than 40
g.3.m., but excludes creped kraft;

“tissue machineman, class 1,” means an employee who is in
charge of and responsible for the olirle_ranon, control and
adjustment of a fourdrinier tissue machine;

“ tissue machineman, class 2,” means- an employee who ig in
charge of and responsible for the operation, control and
adjustment of a vat tissue machine;

“ftissue repulper operator ” means an employee who is respon-
sible for and operates machinery for slushing and blending
of stock for use on a tissue machine and for the preparation
and addition of additives;

“Tissue Winderman, class 1,” means an employee who is
responsible for and who processes semi-processed tissue by
rewinding, calendering and slitting on a tissue winder;

“ tissue winderman, class 2,” means an employee who operaies
machinery for rewinding and slitting fully processed tissie;

“tool or packing material room attendant* means an employes

who controls the issue of tools or packing materials; .

“traines ” means a male employee over the age of twenty-one:
years being trained in any or all sections or activities of an
establishment in the Pulp and Paper Manufacturing Industry,
other than in trades designated in terms of the Apprenticeship
Act; )

“turbine attendant” means an employee who operates and
conirols a steam turbine or diesel generator set, excluding
the starting up and placing on load of such set;
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,,0nbe1as ‘gewig”  die gew:g ‘van - enige matorvoertmg of
2 sleepwa!; soos aangegee op 'n-lisensie of sertifikaat uitgereik
ten opsigte van sodanige motorvoertuig of sleepwa, deur enige
" owerheld wat regtens gemagtig is om: lisensies ten o igte
T iyan m wrvoer:ule uit te reik: Met dien verstande dat in die

‘ %eval van ’n twee- of dnewlelmotorﬁcts, bromponie, - krag- :

ets oﬁ' fiets toegerns met 'n hulpenjin, dle onbelaste gewig
mmder las 1,000 ﬁ: geag word; i

% loon * qhe geldbedrag wat ingevolge k]ousule 4 ten opsigte
yan sy tgewcme werkure, soos voorgeskryf in klousule 6; aan
n werk emer betaalbaar is; met dien verstande dat as 'n werk-
: gewar werknemer gereeld ten opsigte van di¢ gewone werk-

- ure 'n [hoér: bedrag betaal as dié¢ wat in k]ousule 4 voor-
geskryf| 15 dit die hoér bedrag beteken;

-, wasfilterbediener, klas 1,” ’n werknemer wat verantwoorde-
lik is viy die bediening van, en vakuumfilters en -siwwe bedien,
beheer ¢n stel ‘wat ontwerp is om pulp te was en te sif, uit-
gesonderd halfchemiese pulp:

¥ wasﬁlle}' diener, klas 2,” 'n werknemer wat, onder loestg,
- vakuumfilters en--siwwe bedien om puip te was en te sif;

s Wwag” ? | werknemer wat persele, geboue, hekke, voertule of
ander eiendom bewaak;

-,, waterverhelderingsbediener ” ’n werknemer wat sy aandag
skenk aan die volmaak van chemiese storttregters, die skoon-
maak van filters, die oopmaak en toemaak van kleppe en
die stopsit en aansit van pompe wat gebruik word in die
verheldering van water;

',waterver.agtmgsbedlener “n WErknerﬁer wat 'n waterver-
_sagtingsinstallasie bedien;

,» houtont Eselaar ” 'n werknemer wat verantwonrde!;k is wvir
die bediening van en wat masjinerie bedien, beheer en stel
vir die jmaak van gemaalde hout, met inbegrip van  sif-,
raffineers, verdikkings- en meugultrustmg, ;

%, houtbereidingsbediener, klas. 1,” 'n werknemer wat in beheer
is van.in ‘houtopslagplek en wat verantwoordelik is vir, en
=iﬁstallase bedien, beheer en stel vir die aflaai van hout en
die omskepping daarvan in- spaanders- vir die vervaardiging
van pulp;

7, houtbereidingsbediener, klas 2, °n werknemer wat in beheer

S0 i8 van {h houtopslagplek en wat.verantwoordelik is vir, en

“- installasie - bedien, beheer .en stel vir die .aflaai, skoonmaak

hout; .
 Wotitwerf 1ed1ener n’ werknemer wat in houtopslagp!ek

By dl.a mdrlmg var 'n werknemer vit die toepassing van hierdie
Ooreenkoms [word hy geag in ‘daardie skaal te wees waarm hy nit-
slmt‘hk of hoofsaaklik werk. ;

(l} D1c minimum loon wat- deur n werkgewer aan elk van
sy werkneme;s betaal -moet word, is saos hieronder ulteengem'

. (@) Werknemers, mrgesonderd los werknemer.?'— B

Loonskaal
‘per week
| 1 in alle
: Mk - | gebiede.
i R
Seikundige tegnikus:— - ;
Gedurende eerste jaar ondervmdmﬂ., O e 14.00
Gedurende [weede jaar ondervmdang AR 15.50
Gedurende derde jaar ondervinding........ ] 17.80
 Gedurende yierde jaar ondervindifig,......... ... 20.40
Daartias, ooy s e e R A e 23.00
Voorman. ... ...... Vi I R G .| 25.60
Assistent-voorman... .. Ve e e i S A 23.00
Voorvrot.. .. f...... A I A 16.20
Algemene werksman. ......... cenrerasersssanasense | 15,50
Fabrieksklerk, | gekwalifiseer.............. - DE— 930
Fabrieksklerk, | ongekwalifiseer :i—
Gedurende gerste ses maande ondervinding....... . 7.50
Gedurende tweede ses maande ondervinding....... 8.35
Lokomotie[drylwer met Regeringsdiploma............ 26.70
Lokomotiefdrywer, sonder Regeringsdiploma:—
Gedurende cerste ses maande ondervinding........ 17.00
Na eerste ses maande ondervinding........., ceees | 20,70
Na twee Jaair ondervinding. .............. . 23.00
Na drie jaar ondervinding. .. ... e ereererane 24.85
© Sorteerder, klas 1, gekwalifiSeer... . ....vveuieuern.. 9.60
Sorteerder, klag 1, ongekwalifiseer:—
_Gedurende ebrste ses maande ondervinding......... 5.60
Gedurende tveede ses maande ondervinding......... 6.60
Gedurende derde ses maande ondervinding.......... 7.60
Gedurende vierde ses maande ondervinding........, 8.60
Motorvoertuigdrywer van *n motorvoertuig waarvan die
onbelaste gewig saam met °n sleepwa of sleepwaens wat
‘dié voertuig jtrek—
(i) hoogstens 6,000 10, i8....0vuneeenennsan.. . 12.90
(i) oor 6,000 Ib. maar nie ‘oor 10000 lb 1s..... 15.70
(iii) oor l( ,000 lb. o N 20.80-

Cem saaq' van stompe, ﬂr dle vcrvaardlgmg van gemaaldc' '

et mbegnp van laai- aﬂaal- en vervoermtmslmg =

*-unladen weight” means the weight of any motor velnclc
-or trailer -as.expressed in a licence or certificate issmed in
respect of such. vehicle.or trailer by any authority empowered

©* by law to issue licences in respect: of motor -vehicles;

- provided that in case of a two or - three. whecled motor
cycle, motor scooter, autocycle: of cycle fitted . with an
. auxiliary engine the nn]aden welght shall :be deemed to be

under 1,000 Ibs.;

wage ” means the amount of money payable to-an employee

in terms of clause 4 in respect of his ordinary hours of work

-as ‘prescribed in clause 6 provided that where an cmployer

regularly pays an employee in respect of such ordinary hours

of work an amount higher than that prescribed in clause 4

it means such higher amount;

wash filier operator. class -1,” means an employee who is

responsible for the operation of and who operates, controls

and adiusts vacuum filters and screens for the washing and-
screening of pulp ‘other than semi-chemical pulp;

wash filter operator, class 2,” means' an employee who, under

supervision, operates vacuum filters and screens for thc

washing and screenmg of pulp;

watchman ™ means an employee engaged in guarding premises,

buildings, gates, vehicles. or othier property; ;

water clarification plant attendant ” means an employee who

attends to the filling of chemical hoppers, cleanmg of filters,

opening and closing valves and stopping and s*artmﬂ pumps
used in the clarification of water;

water softening - plant operator” means an empioyee who

operates a water softening plant; 5

0

wood grinderman” means an employee wha is responsible
“ for the operation of and who operates, controls and adjusts
machinery for making groundwood, including ' screening,
_ refining, thickening and blending equipment; ,
* wood preparation plant operator, class 1,” means an employee
" who is in chdrge of a wood stock yard and who is responsible
for and operates, controls and adjusts plant for the offioading
of wood and its convers:on mto chlps for the manufacture
“of pulp;
“ wood preparation plant operator, class 2,” means an employec
who is in charge of a4 wood stock yard and who-is responsible
“ “for and who operates, controls and adjusts plant. for the
- offtoading, cleanmg ‘and cuttmg ef logs for the manufacture
_ of groundwood;” i
* *%ood yard attendant * means: an emp]oyee who attends to a
" wood stock yard, mcludmg loadmg, offloadmg and conveymg
equlpment :

In clasafymg an employee for the purpose of this agreement he
shall be deemed to. be in that scalc in whlch he Is wholly or

i

“

(1

&

“

o

i rnamly engaged.

4, ers

(1) The minimum wagé which shall be pa:d by an employer
to each of his employees shall be as set out hereunder :—

" (ay Employees Other -than Cgmaf E_mployees_. 3

Pay Rate
Per Week
in all Areas.
R
Chem:cal techmcmnw- '
During first year of expenence. R R R e 14.00
During second year ‘of experience..............c... 15.50
During third year of experience........ s e 4 -17.80
During fourth year of EXPETIENCE.. v v v vy ennasres 20.40
Thereafter...... $ i e s e 23.00
FOreman.. .....oovuiernnecrnnes SRR A vamaew s P 20.00
Assistant foreman eeeaeaes Hmomwrmon o Sohihon e 23.00
FOrewoman........eses A —— ceeseans 1620
Handyman.............cco0uun L R e P e 15.50
Factory clerk, qualified..... R S e S 9.30
Factory clerk, unqualified— ;
During first six months of experiencs......... R 7.50
During second six months of experience. ........... - 8.35
Locomotive driver, Government certificated............ 26.70
Locomotive driver, not Government certificated—
During first six months of experience......... o000 17.00
. After first six months of experience......... iava e 20.70
After two years of experience...... Cresereaas e 23.00
After three years of experience........... S 24.85
Sorter, class 1, qualified.. ... .......c00uue e 9.60
Sortcr class 1 unqualified—
During first six months of expenenoe ........... e 5.60
During second six months of experience........voee. 6.60
During third six months of experience.......ccvvveen 7.60
- During fourth six months of experienice.. ........... 8.60
“Motor vehicle driver of a motor vehicle the unladen
weight of which together with any trailer or trailers
drawn by such vehicle— :
(i) does not exceed 6,000 1b.............. 12.90
(i) exceeds 6,000 Ib., but does. not exoe.ed 10,000 lb 15.70
('u} exceeds 10,0001 .. .. Fra o Rl .

-
-
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In die Wit- ~ ! In the Wit~ |.
watersrandge- watersrand
bied, in die Area, the Cape
Kaapse Skier- | Alle ander Peninsula and | All Other
eiland en die | pebiede. the Magisterial | Arcas.
Landdros- Districts of
distrikte Durban and
Durban en Port Elizabeth.
Port Elizabeth.
(Loon- {Pay Rate (Pay Rate
(Loonskaal per | skaal per per Hour). | per Hour).
uur), - uur), ;
c c
Artisan........ e RS 74 71
: : : c c Scale A employee:— ! :
Ambagsman., ...veveaiianeicissias i 74 71 During first six months of experience... 42 39
Skaal A-werknemer:— - After first six months of experience.... 49 44
Gedurende eerste ses maande onder- x * After one year of experience......... : 52 49
vinding...... e naaee 42 19 After one-and-z-half years of ex-
Na eerste ses maande ondervinding. . . 49 46 PATIENCE s v e e e 56 53
Na een jaar ondervinding....... v 52 49 After two years of experience...... 59 56
Na een en ’n half jaar endervinding. .. 56 53 . After - two-and-a-half years of ex-
Na twee jaar ondervinding......... 59 - 56 DELIONES, . vaivia srms ik sniae e Gu 61 58
Na twee en 'n half jaar ondervinding. . 61 58 After three years of experience..... 64 61
Na drie jaar ondervinding.......... 64 61 ~ After four years of experience...... 67 64
Na vier jaar ondervinding......... i 67 64 After five years of experience....... 70 67
Na vyf jear ondervinding...... B 70 67 Scale B employee:—
Skaal B-werknemer:— ’ During first six months of experience. 41 39
Gedurende eerste ses maande onder- } After first six months of experience.... 47 45
vinding...... B —— opm i 41 39 After one year of experience........ 30 43
Na eerste ses maande ondervinding... 47 45 | After one-and-a-half years of “ex- ;
Na een jaar ondervinding........... 50 48 PETIENCE. . 4 v v 'sesunavannsnns igis 54 52
Na een en "n half jaar endervinding...- 54 52 After two years-of experience...... 57. 55
Na twee jaar ondervinding.......... 57 55 After two-and-a-half years of ex-
Na twee en 'n half jaar ondervinding. . 59 57 FIBTICE . o5 5 v s erarieaaaas 59 57
Na drie jaar ondervinding. ...... veus 61 59 ter three years of experience... .. 61 59
Na vier jaar ondervinding.......... ] 63 61 After four years of experience...... 63 61 -
Na vyf jaar ondervinding...... Fere] 65 63 - After five years of experience....... 65 63
Skaal C-werknemer:— Scale C employee:—
Gedurende eerste ses maande onder- During first six months of experience... 40 38
vinding.......... e v 40 38 After first six months of experience. . 46 44
Ma eerste ses maande ondervinding... 46 44 After one year of experience....... 49 47
Na een jaar ondervinding....... s 49 47 After one-and-a-hall years of ex- .
Na een en 'n half jaar ondervinding.... 53 51 perience....... IO = 53 51
Na twee jaar ondervinding:......... . 56 54 After two years of experience...... 56 54
Na twee en 'n half jaar ondervinding. 58 56 After two-and-a-half years of ex-
Na drie jaar ondervinding.......... . 59 57 ATIENCE, e v e nans T ———— 58 55
Na vier jaar ondervinding........... -6l 59 After three years of experience..... 59 57
Skaal D-werknemer:— - . _ : - - After four years of experience...... .6l ‘53
Gedurende eerste ses maande cnder- Scale D employee:— :
vinding..... e T — - 39 37 During first six months of experience... 39 37
Na eerste ses maande ondervinding... 44 42 After first six months of experience.... 44 42
Na een jaar ondervinding........... ) 48 . 46 After one year of experience....... 48 46
Na een en 'n half jaar ondervinding... 50 48 After one-and-a-half- years of ex- )
Na twee jaar ondervinding.......... 53 51 perience. ... . ... RS—— 50 48
Na twee en 'n half jaar ondervinding. 55 53 After two years of experience...... 53 51
Na drie jaar ondervinding..,........ 58 56 After two-and-a-half years of ex-
Skaal E-werknemer:— _ - : Delienel v cvawesn s s i | 55 53
Gedurende eerste ses maande onder- After three years of experience..... 58 56
vinding......... R e o 37 35 =+ | Scale E employee:—
Na eerste ses maande ondervinding... 42 40, During first six months of experience., 37 35
Na een jaar ondervinding. .. .. e gt 45 - -43 After first six months of experience.... 42 - &0
Na een en 'n half jaar ondervinding... 47 45 After one year of experigace........ ‘ 45 43
Na twee jaar ondervinding..... PO .50 48 After one-and-a-half years ol ex-

Na twee en ’'n half jaar ondervinding, 52, 50 perience. . ou.. . ereerrisenna .. 47 45
Na drie jaar ondervinding.......... i 54 52 After two years of experience...... 50 48
Skaal F-werknemer:— : : After two-and-a-half years of ex- )
Gedurende eerste ses maande onder- i PEITENCE. . v s cvvrinnnsnrrnes — 52 50
VIDGHGE, oumwinis smiswwivvnimn R 34 32 After three yéars of experience..... 54 52

Na eerste ses maande ondervinding... 37 35 Scale F employee:—

Na een jaar ondervinding. ... . e 40 38 During first six months of experience. . 34 32

Na een en ’'n half jaar ondervinding... 42 40 After first six months of experience.. 37 35

Na twee jaar ondervinding...... - 45 43 After one year of. experience...,.... 40 38

Na twee en ‘i half jaar ondervinding. 48 46 After . cne-and-a-half years of ex- ]
Skaal G-werknemer:— IETICR .o o o b b Wk d T i 42 40

Gedurende ecrste ses maande onder- ter two years of experience...... 45 43

vinding...... AR e 32 30 After two-and-a-half years of ex-

Na ecrste ses maande ondervinding. . 34 32 DETIENCE. . .. vue eeaeirereen 48 46

Na een jaar ondervinding.......... H ‘37 34 Scale G employee:—

Na een en ’n half jaar ondervinding... 40 38 During first six months of experierce... 3z 30

Na twee jaar ondervinding.......... 42 40 After first six months of experience.. .. 34 32
Skaal H-werknemer:i— After one year of experience...... i 37 34

Gedurende eerste ses maande onder- After one-and-a-half years of ex-

VINAIng. . . covianrasanrarn S 28 27 DEEIBHCE. s s s esvminnvsranssranes . 40 © 38
Na eerste ses maande ondervinding... 31 30 Alfter two years of experience...... ;i 42 40
Na een jaar ondervinding....... 33 32. Scale H employee:—

Na een en 'n half jaar ondervinding... 35 34 .. During first six months of experience.., 28 27"
Na twee jaar ondervinding..... Seonie ot 37 36 After first six months of experience.... 31 30

Skaal J-werknemer:— E After one years of experience......... 33 32
Gedurende eerste ses maande onder- ° After one-and-a-half years of ex-

vinding.. ..o.iiveareeen 26 26 - PErIente. . . vovivesoss 35 3 34
Na eerste ses maande ondervinding... 28 28 After two years of eXperience.. ... vuwe | 37 36
Na een jaar ondervinding,.......:.. 30 30 Scale J employee:— ;

Na een en ’n half jaar ondervinding... 33 © 32 During first six months of experience. . 26 126
' After first six months of experience. 28 28
After one year of experience.......... 30 30
. After 'one-and-a-half years of ex- :
L PEIIEHOE. - e s Wi i e via i es : 33 32
o
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In die Wit- In the Wit-
watersrandge- watersrand
. bied, in die - Area, the Cape ;
.| Kaapse Skier- Al dider Peninsula and | All Other
.| eiland en die =) the Magisterial |  Areas.
Landdros- B ' Districts of
distrikte Durban and
Durban en Port Elizabeth.
Port Elizabeth. .
(Pay Rate | (Pay Rate
(Loonskaalper| (Loon- per Hour). |per Hour).
uur), skaal per
uur)
e c
c c Scale K employee:—

Skaal K- wuqk nemer:— ’ During first six months of experience. 24 24
Gedurende eerste ses maande onder- After first six months of ehpenence - 26 26,
viedingll ..o e 24 24 After one year of experience.. 28 28

Na eerste kses maande ondervmdmg - 126 26. Alter one-and-a-half years of ex- -
Na een jaqr ondervinding... 28 28 DRLENCE v vami s da s s ey 30 30
Na een e l ‘n half jaar ondervmdlng 30 30 Trainee:— ¢
Kwekeling:—- ) During first three months of experience 20 20
Gedur ndg eersie: ‘drie maande onder— : After first three months of experience.. 24 24
VIOAIME 4w s i e 20 20 After one year of experience....... 27 27
Na drie maande ondervinding....... 24 24 After one»and~a~ha]f years of ex- el &
Na een ja r ondervinding........... S 27 27 PEIIEIICE. s ceeeveieernnnennnscns T 30 30
Na een en’n half jaar ondervmdmg 30 30 Learner:— ) ;
. Leerling:— | ' During first three months of experience 14 14
GedurendT. ecrste drie maande onder- ¥ After first three months of experience 17 17
VIDAIDE Jovss 0 s enesrromeni s 14 14 After one year of experience.......... 21 21
Na eerste drie maande ondervmdmg 17 17 After one-and-a-half years of ex-
Na een jaat ondervinding............ 21 21 perience .............. eREE T 25 28
‘Na een en ’n half jaar 011dervmdmg C 25 25 . :

Lbonskaal per week.

R
Skaal L-werknemer:— :
(a) In die %fa pse Sklemlland S 7.83 .
(b) 1n dle nddrosdistrik Johannes— 6.98
(c) In dle Ll.,anddmsdlsmkte Durban .
-en Port Elizabeth en in die Wit~ _
watersrhndgeblcd nitgesonderd die ; .
. Landd rr)sdlstrlk Johannesburg.... 6.78"
(d) Alle ander gebiede............ 5.03
Manlike arbgiders oor 18 jaar:i—
(a) In die Kaapse Skiereiland...,..: 6.88
(b) In die Landdrosdisirik Johannes-- .
BUPE. e fle e eseieeannnanneannnn [ " 6.33
() In die Landdrosdistrlkte Durban
_en Port: Elizabeth en in die Wit-
waters: ndgcbled uitgesonderd die
. Landdtl ssdistrik Johannesburg... 6.13
(&) Alle ander gebiede.............. _ 4,30
Manlike ar Jders onder 18 jaar en vrou-
like arbeiders:—
(a) In die Kaapse Skiereiland....... $5.33
() In die i‘.,anddrosdlstnk Johannes- 3 .
511 " S AR 4.88
{¢) In d:e Landdroscljstrikte Durban :
en Port| Elizabeth en in die Wit-
watersrandgebied, uitgesonderd dle
Landdrosdtstrlk Sohannesburg ggg

() Alle anfier gebiedei v iaciien

Met dien chlstande dat *n arbelder wat sanitére emmers verwyder,
leegmaak, skoonmaak en {ersgsit,
sent per week betaal moet word, benewens die weekicon wat vir
'n arbeider vl orgeskryf word.

Vir die toé’passmg van hierdie klousule beteken die uitdrukking
» Witwatersrandgebied ™ die  landdrosdistrikte  Randfontein,
Krugersdorp,| Roodepoort, Johannesburg, Germiston, Alberton,
Kempton Park, Boksburg, Benoni, Brakpan, Springs, Nigel, Heidel-
berg en Veregmgmg en die uitdrukking ,, Kaapse Skierciland * die
landdmsmsmr(te die Kaap, Wynberg, Bellville en Slmonsta.d

(b) Los wﬂ]rknemers-—n Los werknemer moet vir eike dag of

gedeelte van n dag diens mmstens ecen vyfde ontvang van die

- weekloon (of] in dlB geval van 'n stygende skaal, een vyfde van

die weekloon|vir 'n gekwalifiseerdé werknemer) voorgeskryf vir 'n
werknemer in dieselfde gebied en van dieselfde geslag wat die-
selfde klas \jrk vemg as wat van 'n 103 werknemer vereis word.

(c) Dienst
C, D en E en Sorteerders klas 1 met vyf jaar ononderbroke dlcns
by dieselfde werkgewer (hetsy v66r of nd die inwerkingtreding van
hierdie Qoreenkoms) moet deur dlé werkgewer, benewens die loon
wat. in subklbusule (4) vir so 'n werknemer voorgeskryf word,
’n dzensmelaa betdal word wat bereken word met inagneming van
alle verdere pnonderbroke diens by dié werkgewar (hetsy vééf

n bedrag van vyf-en-twintig-

rlae.—Ambagsmanne, werknemers van skale A, B,.

Pay' Rate per Wbek.
R
7.83
. 6.98

Scale L. employee:— )
(a) In the Cape Peninsula...........
(b) In the Magisterial District “of
Johannesburg. . .....ooovovai..
(¢) In the Magisterial Districts of
Durban and Port Elizabeth and in
the Witwatersrand Area, exciuding
the Magisterial District of Johan- . ‘
11313 1 R
(d) All other areas.
Male labourers over the age of 18 years
. {a) In the Cape Peninsula..........
(b) In the Magisterial District of
Johannesburg. ... coovvivinnnanns
(¢) In the Magisterial Districts of
‘Durban and Port Elizabeth and in
the Witwatersrand Area, excluding
the Magisterial District of Johan-
nesburg.. .. :

'6.78
5.03
6.88

(d) All other areas....... m 4
Male labourers under the age ‘of 18" ye. s
and female labourers:— :

(a) In the Cape Peninsula..........

(b) In the Magisterial District of
Johannesburg .................

* (c) In the Magisterial Dlstrlcts of Dur-
ban and Port Elizabeth and in the
Witwatersrand Area, excluding the
Magisterial District of Johannes-

Provided that a labourer engaged in removing, émptying, cleaning
or replacing sanitary pails shall be paid the sum of twenty-five
cents per week in addition to the weekly wage prescribed for a
labourer.

For the purpose of this clause the expression “ Witwatemrand
area” shall mean the Magisterial Districts of Randfontein,
Krugersdorp, Roodepoort, Johannesburg, Germiston, Alberton,
Kempton Park, -Boksburg, Benori, Brakpan, Springs, Nigel,
He!delberg and Vereeniging, and the expression  “ Cape
Peninsula ” shall mean the Magisterial Districts of the Cape,
Wynberg, Bellville and Simonstown.

(B) Casual Employees —A casual employee shall receive for . .

each day or part of a day of employment not less than ‘one-fifth
of the weekly wage (or in the case of a rising scale, one-fifth
of the weekly wage for a qualified employee) prescribed for an
employee in the same area and of the same sex performing the
same class of work as the casual employee is required to perform.

(c) Service Allowance—Artisans, scales A, B, C, D and E
employees and sorters, class 1, who have had 5 years’ continuous
employment with the same employer (whether before or after
the coming into operation of this Agreement), shall be paid by.
that employer, in addition to the wage prescribed for such
employee in sub-clause (g), a service allowance calculated by
reference to all’ further continucus employment with such
employer (whether before or after the coming into operation of

B
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of nd die inwerkingtreding van hierdie Ooreenkoms), van minstens
2 sent per uur, wat verhoog word tot 24 sent uur na 10 jaar
ononderbroke dicns en wat verder styg tot 3% sent per uur na
15 jaar diens. ) i Gt T

-(d) Skoftoclae—'n Ambagsman_ wat agtermiddag- of nagskof
werk, moet ’n- bykomende toelae van 50- sent ontvang vir elke
volle skof wat aldus gewerk is. . Fmg s

(e) Lewenskostetoelae.—Die - lone wat - in_ hierdie Klousule
voorgeskryf word, sluit die lewenskostetoelae in wat voorgeskryf
.word by Oorlogsmaatreél No. 43 van 1942, soos gewysig. As
" die lewenskostetoelae ingevolge Oorlogsmaatreél No. 43 van 1942,
soos gewysig, of enige wetgewing wat dit vervang, verhoog word,
moet die besoldiging van werknemers dienooreenkomstig verhoog
word; met dien verstande-dat die bedrag wat gekonsolideer is,
vir die toepassing van genoemde OQorlogsmaatreél of enige
wetgewing wat dit vervang, as tewenskostetoelae sal tel.

(H Bykomendé lewenskosteloelae—n Bykomende lewenskoste-
toelae van 55 sent per week moet deur 'n werkgewer betaal word
aan elk van sy skaal L-werknemers en arbeiders in diens in die
Witwatersrandgebied en in die landdrosdistrikte Port Elizabeth en
~Durban en nie etes en/of huisvesting van sy werkgewer ontvang
nie. . : ¥ ;

(¢) Niks in hierdie Ooreenkoms moet enige loon of enige
voordeel verminder wat voorgeskryf word in die Ooreenkoms vir
die Pulp- en Papiervervaardigingsnywerheid gepubliseer in
Staatskoerant No. 6581 van 25 November 1960, soos gewysig,
wat 'n werknemer ontvang het op die datum van die inwerking-
treding van' die huidige Ooreenkoms terwyl hy by dieselfde
werkgewer in diens is nie. T

() 'n werknemer, uitgesonderd ’n  los werknemer, moet,
behalwe soos bepaal in klousule 5 (6), ten opsigte van -n week
minstens die volle weekloon betaal word wat in subklousule (1)
voorgeskryf of bepaal word-ooreenkomstig subklousule (5) vir 'n
werknemer van sy klassifikasie: en’ gebied, hetsy hy in daardie
week die maksimum getal gewone ure wat in klousule 6
voorgeskryf is, of minder gewerk het.

(3) Differensiéle lone—'n Werkgewer wat vereis of toelaat dat
m lid van een klassifikagie van sy werknemers altesaam langer
as een uur op 'n dag of gedurende enige skof, of benewens sy
eie werk of in plaas daarvan, werk van *n ander klas verrig
waarvoor of— '

(a) *n hodr loon-as-dié van sy eie klassifikasie; df e

(b) "n stygende skaal wat eindig op 'n hoér loon as’ dié 'van,-sy

cie klassifikasie; - o I
in subklousule (1) voorgeskryf word, moet aan daardie werknemer
ten opsigte van daardie dag of daardie skof— .

(i) in die geval in paragraaf (a) genoem, minstens een sesde
van die hoér weekloon, voorgeskryf in subklousule (1)
betaal; en _ ‘ _

(ii) in die geval in paragraaf (b) genoem, minstens een sesde
van die hoogste weekloon in subklousule (1) vir die hoér
klassifikasie voorgeskryf, betaal:

Met dien verstande dat as die enigste verskil tussen klassifikasies,
kragtens subklousule (1) op ondervinding, duur van diens, geslag
of ouderdom berus, die bepalings van hierdie subklousule nie van
toepassing is nie. . : ;

(4) Van ’n werknemer kan veéreis word om werk van dicselfde
of 'n Iaer klassifikasie te doen-as dié waarvoor hy hoofsaaklik
in diens is. '

(5) Berekening van lone—(@) Die weekloon van ‘n werknemer
vir wie 'n uurloon in subklousule (1) voorgeskryf word, is sy
nurloon vermenigvuldig met die getal gewone werkure per week
voorgeskryf in klousule 6 vir ’n werknemer van sy klassifikasie.

(b) Die maandloon van ’n- werknemer is vier en een derde maal
sy weekloom. - ek

(6) Vir die toepassing van hierdic klousule beteken die wuit-
drukking ,, die_ns ” ononderbroke diens by dieselfde werkgewer.

5. BETALING VAN BESOLDIGING.

(1) Werknemer, uitgesonderd ‘n los werknemer,—Behoudens
soos bepaal in klousule 7.(3), moet enige bedrag wat aan 'n
werknemer, uitgesonderd ’n los werknemer verskuldig is, weekliks
of as die werkgewer en werknemer daartoe ooreengekom het,
maandeliks in kontant betaal word gedurende die werkure, of
binne 15 minute nadat opgehou is met werk vir die dag, op die
gewone betaaldag van die inrigting, of by diensbeéindiging wan-
neer dit vé6r die gewone betaaldag plaasvind,

- (2) Los werknemer—'n Werkgewer moet die besoldiging wat
aan sy los werknemer verskuldig is, by begindiging van sy diens
in kontant betaal. _ _ -

(3) Premies—Vir werkverskaffing aan of og:iding van 'n
werknemer mag geen regstreekse of onmregstreekse betaling aan
'n werkgewer gedoen of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van ’n winkel of persoon
wat deur hom aangewys word, te koop nie. )

(5} Efes en huisvesting—Behoudens soos bepaal in die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, of in die
Naturelle-arbeid = Regelingswet;. 1911, soos gewysig, mag geen

werkgewer van sy werknemer vereis om by hom of by enige

persoon of op enige plek deur hom aangewys, te eet en gehuisves
te word of te eet of gehuisves te word nie. B
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this agreement), of not less than 2 cents per hour, increasing to
24 cents per hour after 10 years continuous employment and
 further increasing to 3% cents per hour after 15 years' employ-
ment. Loy " foomah ‘ : .

.. (d) Shift Allowance—An. artisan who works on afternoon or
_night shift shall receive an additional allowance of 50 cents
“for each full shift so worked. ; L

| " (e) Cost of Living Allowance~-The wages prescribed in this
clause includé the cost of living allowance prescribed in War
 Measure No. 43 of 1942, as amended. If the cost of living
allowance in terms of War Measure No. 43 of 1942, as amended,
-or any substituting or superseding legislation is increased the
remuneration of employees shall be increased accordingly;
. provided that the amount consolidated will for the purpose of
. the said War Measure or any substituting or superseding legis-
lation count as cost of living allowance. =

" .(f) Additional Cost.of Living Allowance—An additional cost
" of living allowance of .55 cents per week shall be paid by an
_employer to each of his scale L employees and labourers
employed in the Witwatersrand area and in the Magisterial
. Districts of Port Elizabeth and Durban and not receiving board
and/or lodging from his employer. :
. (2) Nothing contained in this Agreement shall operate to
reduce any wage or any benefit prescribed in the Agreement for
'the Pulp and Paper Manufacturing Industry published in
Government Gazetie No. 6581 of 25th -November, 1960, as
_amended, which an employee was receiving at the date of coming
“into operation of this present Agreement whilst he is employed
by the same employer. =
{ (2) An employee, other than .a casual employee, save as
- provided in clause 5 (6) shall be paid in respect of a week not
‘less than the full weekly wage prescribed in sub-clause (1) or
determined in accordance with sub-clause (5) for an employee of
his classification and area whether he has in that week worked
i the maximunr number of ordinanry hours prescribed in clause
6 or less. - ..., ‘
“ (3) Differential Wage.—An employer who requires or permits
‘a member of one classification of his employees to perform for
+langer than one hour in the aggregate on any day or during any
"shift, either in addition to his own work or in substitution there-
i fore, 'work of another-classification for which either— o
(a)-a wage higher than that for his own classification; or :
.(b) a rising scalé of wages terminating in a wage higher than
- that of his own classification, o
iis prescribed in sub-clause (1), shall pay to such employee in
.respect.of that day or that shift—" i s @
* (i) in the case referred to in paragraph (a), not less than one-
?‘i:)cth %f the. higher weekly wage prescribed in sub-clause
, and -
(i) in the case referred to in paragraph (b), not less than one-
sixth of the highest weekly wage prescribed in sub-clause
(1) for the higher classification

Provided that where the sole difference between - classifications
is, in terms of sub-clause (1), based on experience, length of
‘employment, sex or age, the provisions of this sub-clause. shall
not apply. : .

(4 An employee may be required to perform work of an equal
~or lower classification than that in which he is mainly engaged.

(5) Calculation of Wage—(a) The weekly wage of an employee
for whom an hourly wage is prescribed in sub-clause (1) shall be
his hourly wage multiplied by the number of ordinary hours
of work per week prescribed in clause 6 for an employee of his
- classification, . '

(b) The monthly wage of an employee shall be four and one-
third times his weekly. wage. .

(6) For the purpose of this clause, the expression *employ-
‘ment ” means continuous employment with the same employer.

5. PAYMENT OF REMUNERATION.

(1) Employee Other Than a Casual Employee.—Save ' as
provided in clause 7 (3) any amount due to an employee, other
than a casual employee, shall be paid in cash weekly, or, if the
‘employer and employee have agreed thereto, monthly, during the
hours of work or within 15 minutes of ceasing work for the day
on the usual payday of the establishment or on termination of
employment if this takes place before the usual pay day.

(2) Casual Employee—An employer shall pay the remuneration
due to his casual employee in cash on termination of his employ-
ment.

(3) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the employ-
ment or training of an employee. :

(4) Purchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop
or person nominated by him. . i

(5) Board and-Lodging.—Save as provided in the Native (Urban
‘Areas) Comsolidation Act, 1945, or in the Native Labour Regula-
tion Act, 1911, as amended, an employer shall not require his

.employee to board and lodge or board or lodge with or with any
person or at any place nominated by him. ~ -
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(6) Baereﬂ ‘en. aﬂrekkmgs—n Werkgewer mag sy werk‘nﬁmer
n bogtes| oplé nie, en ook geen bedrae van sy werknemer ge
Idiging . mie, uitgesonderd . die volgende:—. i

(a) Met die sknftehke toestemming van -8y werknemer, n
-at'trekkmg vir. verlof-; siektebystand-, versekerings-, spaar-,
voorsorg-:.: of - pens:aenfondse met dien verstande dat in
dle géval van 'n aftrekking vir-'n siektebystand- of voor-
‘801 gnds genoem in die de voorbehoudsbepaling van

klouslle 9° (1),- dit onnodi ls om die werknemer se

sknftehke toestemming- te ver|

b) bebou@ens soos anders in hlerdle Omeenkoms bepaal as’
= - werknemer van sy werk af wegbly, uitgesonderd op las of
..op versoek van sy werkgewer, ‘'n aftrekking in verhouding
- tot die tydperk van sy afwesigheid bereken op die grond-
slag: {ran die werknemer se weekloon wat hy op dié tyd-
stip tﬁn opsigte van sy gewone werkure ontvang het;

(¢) 'n aftrekking van eni
- van 'n bevoegde hof van 'n werkgewer vereis of wa.t hy
toegelp.at word om af te trek;

, (d) ten 0§51gte van_’n openbare vakansiedag,

Geloftedag of Kersdaf waarop 'n werknemer toegelaat
word ||om nie e wer
‘wat sou ontvang het as hy opso 'n dag gewerk het;

(¢) a3 ’'n werknemer - toestem, of as daar kragtens die
Naturglle (Stadsgebiede) Konsolidasiewet, 1945, of dte
- Naturelle-arbeid Regelingswet, 1911, - soos gewy31g,
hom Y reis word

‘bedrag wat regtens of by 'n bevel .

uitgesonderd’
Nuwejaarsdag, Goeié Vrydag, Hemelvaarl ag, Krugerdag,_

nie, 'n aftrekkmg van die loon |

om van sy werkgewer etes of hmsvestl'ng.

(6) Fines and Deducnom.—An employer sha.ll not levy any

ﬁnes against his employee nor shall he make any deductions
from his employee's remuneranon other than the following: —

(a) With the written consent of his employee a deduction for a
hollday, sick benefit, insurance, savings, provident or pen-
sion: fund; provided that in the case of a deduction for a
sick benefit or provident fund referred to in the fifth proviso
to clause 9 (1) the wrltten congent of the employee need
not be obtained; . ; ;

'{b) empt where otherwnsc pmvnded in this agreernenl when-

. ever an employee is absent from work, other than on the
instructions or. at the request -of his employer, a deduction
proportionate to the period cf his absence calculated on the

- basis of the weekly wage, which such employee was receiv-
ing in respect of his orcimary homs of work at the time
thereof,

(c) a deduction of any amount which an’ employer by law or
order. of any competent court is reqmred br- permitted
to make;

(d) a deduction in respect of any puhhc hohday other than New
Year’s Day, Good Friday, Ascension Day, Kruger Day,
Day of the Covenant or Christmas Day on which an
-employee is permitted not tc work, of the wage which he
would have received had he worked on such day; -

"(e) ‘when  an employae agrees or is required in terms of the
Native (Urban Areas) Consolidation Act, 1945, or the
Native Labour Regulation Act, 1911, as amended to accept

weens korttyd verminder word, 'n aftrekking ten opsigte
van elke uur van sodanige vermindering van die werknemer
se weekloon gedeel deur 46: Met dien verstande dat geen
bedrag ; i fgetrek mag word nie—

(i) in die geval van korttyd weens omstandighede soos
ydelike slapte in die bedryf, .tekort aan grond-
stowwe, tfekort aan spoorweglrokke of weens on-
gu istige weerstoestande, tensy die werkgewer sy werk-
c# minstens 24 uur kennis gegee het van sy voor-

nerhe om die gewone werkure aldus in te kort;

1
(i) mk}gxe geval van korttyd weens ‘n_algemene onklaar-
mg win installasie of maslmene veroorsaak deur
n fongeluk of ander onvoorsicne noodgeval, ten
igte van die eerste skof wat nie gewerk word nie,
tel:l y die werkgewer sy werknemer die vorige dag in

kennis gestel het dat geen werk beskrkbaar sal wees ;

.me.

met_die £knftehke toestemming” van

van dié’ werknemer, thoet*

tot di¢ f' ndse ° van die vaikVerenlgmgs. o

|

of en huisvesting aan te neem, 'n’ aftrekking van
hoogstes ondergenoe%nde bedrae -of soddnige  hersiene board or lodging or board and lodging with' his employer,
bedrag as wat deur enige bevoegde Regenngsowerheld a deduction not exceeding ths amounts specified hereunder
geprorhulgeer kan word i or such revised amount as may be promulgated by com-
: |. : petent Government authority :— .
msﬁfmﬁgse In the Cape Peniﬁsula.
! pﬂ'mk_. pe, maand. Per Week. | Per Month,
Etes....... . evireenes | 0 0,60 - 2.60 Board............ - 0.60 2.60°
Huisvesting! .. . ..'.........,..._ 0,30 1.30 Lodging........... - 0.30- 130
Etes en- htqsv%tmg e g e I 0.90: 3.90 Board and lodging......ioovviea |0 0.90 3,90
! s . . In die Witwatersrand- In the Witwatersrand
: i -gebied en die Land- Area and. the Magisterial
drosdistrikte Port Districts of Port Elizabeth
| Elizabeth en Durban, and Durban.
| 3
| !
| ; Per week. | Per maand. Per Week. | Per Month.
s L . . 1. R R : _ R R -
Btes....o0 s e e e 0.75 3.25 Board....iov sovwins 0-75 3.25
Huisvesting! .. ..... iR 0.30 1.30 Lodging........ 0.30 1.30
.Etgs en huis vestmg ............... - 1.0 4.5_5 . Board and lodging.....vcovvemnoes 1.05 - 4,55
E " Alle ander gebiede. All Other Areas.
| Per week Per maand. Per Week. | Per Month.
| i
; | : R R
Etes....... 0.50 | 2.16% Board 01§0 256{-
Huisvesting irasnesiary D30 1130 APl M tmont Y 130
Eies 7. 20y 0.80 3.46k Board and lodging......ouoieniis | 080 3.46}

'aftrekkn gs deur sy werkgewer gedoen word vir byd:aes ;

(f) whenever the ordinary hours of work prescribed in clause
6 are reduced on account of short-time, a deduction in
respect of each hour of such reduction of the employee’s
weekly wage divided by forty-six: Provided that no deduc-
tion shall be made—

(i) in the case of short-time arising out of such circum-
stances as temporary slackness of trade, shortage of
raw materials, shortage of railway trucks or adverse

- weather conditions unless the employer has given his:
employee not less than twenty-four hours’ notice of
his intention so to reduce the ordinary hours of work;

(ii) in the case of short-time araising out of a general
breakdown of plant or machinery caused by accident
or_other unforeseen emergency, in respect of the firs!
shift- not worked, unless the employer has.given his
employee notice on the previous day that no work wxll
be avallable,

' (g) with the written consent of the loyee dedictions shall
“be made by his employw for contril utlons to the funds of'
‘the trade’ u.mona.
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" Vir die toepassing van hierdie- klousule beteken die uitdruk-
king ,, Witwatersrandgebied” die landdrosdistrikte - Randfontein,
Krugersdorp, Roodepoort, Johannesburg, . Germiston, Alberton,

Kempton Park, Boksburg, - Benoni, Brakpan, -Springs, Nigel,

Heidelberg en Vereeniging, en die -uitdrukking ,, Kaapse Skier-
eiland * die landdrosdistrikte die Kaap, Wynberg, Bellville en
Simonstad. ' ¥ i _

6. GEWONE WERKURE EN OORTYD EN BESOLDIGING VIR OCRTYD.

(1) Gewone werkure—~Die gewone werkure van 'n werknemer,
uvitgesonderd 'n los werknemer;s moet hoogstens die wvoigende
wees:— - : % _

(a) In die geval van n werknemer wat ses dae in 'n week werk,

uitgesonderd- ’n skofwerkei—
" (i) 46 uur in 'n week van Maandag tot Saterdag;
(ii) agt uwur op ’n dag, tensy die ure op een dag nie meer
as vyf is nie; in dié¢ geval moet dic ure op dic ander

-dae nie meer as agt-en ’n half op ’n dag wees nie, ;

maar sodat die maksimum nie meer as 46 .in 'n week
is nie; S Cn o

(b). in die geval van n.werknemer wat vyf dae in 'n week werk, N

uitgesonderd 'n skofwerker— - .

(i) 46 uur in’n week van Maandag tot Vrydag;
(ii) nege en -een vyfde bur op:’n dag; :
(c) in die geval van 'n skofwerker—
(i) 46 in *n week;
(ii) agt uur op 'n dag; maar die maksimum getal gewone
‘ure per week moet nie meer as 46 wees nie.
(2) Los werknemer.—Die gewone werkure van 'n los werknemer
moet hoogstens ‘agt en 'n half op 'n dag wees.
(3) Etenspouses—n Werkgewer moet nie vereis of toelaat dat

*n werknemer, uitgesonderd ‘n ‘skofwerker, langer ‘as vyf uur -

- aaneen werk sonder 'n etenspouse van minstens een-uur nie waarin
nie ‘vereis of toegelaat moet word “dat dié werknemer enige werk
doen nie, en-dit word geag dat sodanige pouse nie deel van die
gewone werkure of oortyd
dat— . . :

(i) as sodanige pouse langer as een uur duur, enige tydperk
langer as een en ’n kwart uur as gewone werkure beskou
" moet word; . : : :

(ii) werktydperke wat onderbreek word deur minder as eecn | -

uur, as aaneenlopend beskou moet word.

(4) Ruspouse—-'n Werkgewer moet aan elkeen van sy werk-
nemers, uitgesonderd ’'n skofwerker, ’n ruspouse van minstens
tien minute toestaan so na as moontlik aan die middel van elke
oggend- en namiddagwerktydperk, en gedurende hierdic pouse
mag nie vereis of toegelaat word “dat di¢ werknemer enige werk
verrig nie, en dit word geag
gewone werkure uitmaak.

(5) Die. toepassing van die bepalings van subklousule (1) mag

gewysig word binne die perke gespesifiseer. in . genoemde sub-
klousule deur minstens sewe dae kennis te gee. _

(6) Werkure moet aaneenlopend wees.—Behalwe soos bepaal in
subklousules (3) en (4), moet alle werkure aaneenlopend wees.

(1) Oortyd—Alle ure wat 'n werknemer bo die _maksimum
getal gewone ure, voorgeskryf in subklousules (1} en (2), géwerk
het, moet as oortyd beskou word. )

(8) Beperking van oortyd—'n Werkgewer mag nie vereis of
toelaat dat sy werknemer langer as tien .uur oortyd in ‘n week
werk nie. : o )

9) Vroulike werknemers.—Ondanks -andersluidende bepalings

in subklousules (1) tot en met (8), mag n werkgewer nie vereis

of toelaat dat *n vroulike werknemer—

(@) tussen 6-uur nm. en 6-uur vm. werk nie; -
" (b) nd t-uur nm. op meer as vyf dae in ’n week werk nie;

(c) langer as twee uur oortyd op enige dag werk nie;

(d) oortyd op meer as drie agtercenvolgende dae werk nie;

() oortyd op meer as 60 dae in ’n jaar werk nie;

(f) né voltooiing van haar gewone werkure, langer as een uur
oortyd op ’n dag werk nie, ténsy hy— :
(i) di¢ werknemer vG6r die etenspouse van daardie dag,

daarvan in kennis gestel het; of

(i) dié werknemer van ’n voldoende . ete voorsien het

voordat sy oortyd moet begin werk; of ;

(iii) di¢ - werknemer ‘miinstens vyf-en-twintig sent betyds
betaal het'om haar in staat te stel om ’n ete te bekom
en dit te nuttig voordat oortyd moet begim

(10) Betaling' van ‘oortyd—"n Werkgewer moet aan sy werk-
nemer ten opsigte van alle oortyd wat deur dié werknemer
gewerk is, betaal teen 'n skaal van minstens een en 'n derde maal
die werknemer se loon wat aan hom betaal word; met dien ver-
stande dat as *n ambagsman, wat nie op gereeddiens is nie, terug-

geroep.-word. na die werk nd voltooiing van sy skof en nadat hy .

die inrigting verlaat het waarin hy in diens is, hy. oortydskale

betaal moet word vir die tydperk: aldus gewerk of vir viér uur, | pa

naamlik die grootste bedrag. .
16

S

uitmaak nie: Met dien verstande -

dat sodanige pouse deel van die

For the purpose of this clavse the expression ** Witwatersrand
Area” shall mean the Magisterial Districts of Randfontein,

- Krugersdorp, Roodepoort, Johannesburg, Germiston, Alberton,

Kempton Park, - Boksburg, Benoni, Brakpan, Springs, Nigel,
Heidelberg and Vereeniging, and the expression “ Cape Peninsuia ®
shall mean ‘the Magisterial Districts of the Cape, Wynberg, Bell-
ville and Simonstowh. ' : o '

6. OrpINARY HOURS OF Wom{. AND.OVERTIME AND PAYMENT
FOR OVERTIME. ’

(1) Ordinary Hours of Work.—The ordinary hours of work of

an employee, other than a casual employee, shail not exceed—

(@) in the case of an employee who works a six-day week,
other than a shift worker— ' _ )
¢ (i) forty-six hours in a_my week from Monday to Saturday;
* {ii) eight hours on any day, unless the houis on cone day
~ ¢ 'do not exceed five, in which cdse the hours on the
- other~days shall not exceed eight-and-a-half on any
" 'day but so thatthe maximum shall not exceed forty-
} 'suc'hours in "an_y week; g
(b) in the case of an employee who works. a five-day week,
other than a’shift worker— .. _ :
-+ {i). forty-six- hours in any one week from Monday te
Friday; e :
(ii} ninc-and-one-fifth hours on any day;
. (9 in the case of a shift worker— " '
(i} forty-six hours in any week;
(if) eight hours on any day but the maximum ordinary
hours per week shall not exceed forty-six.

© (2) Casual Eniployee.—The ordinary hours of work of a casual
employee shall not exceed eight-and-a-half on any day.

1:.~(3) Meal Intervals.—An employer shall not require. or permit
1. an employee, other than a shift worker, to work for more thap

five hours continuously witheut a meal interval of not less than
one hour during which such employee shall not be required or

-permitted to perform any work and such inferval shall not be

deemed to be part of the ordinary hours of work or overtime:
Provided that—

(i) if such interval be longer than ‘one hour any period in
excess of an Hour-and-one guarter shall be deemed to be

_ ordinary, hours of work; '

(i) periods of work interrupted by less than. one hour shall
‘be deemed to be continuous. A :

(4) Rest Interval—An employer shall grant to each of his

employees, other than a shift worker, a rest interval of not less

than ten minutes as nearly as practicable in the middle of each

‘morning and afternoon work period during which such employee

ghall-not be required or permitted to perform any work, and such

mte;\ral shall be deemed to be part of the ordinary hours of

work. s : .

(5) The application of the provisions of sub-clause (1) may be

" modified within the limits specified in ‘the said sub-clause by

giving not less than seven days notice. - _
(6) Hours. of Work to be Consecutive—Save as provided in
sub-clauses (3) and (4) all hours of work shall be consecutive.

(7) Overtime.—All hours worked in excess of the maximum
number of ordinary hours of work prescribed in sub-clauses (1)
and (2) shall be deemed to be overtime.

(8) Limitation of Overtime—An employer shall not require or
permit his employee to work overtime for more than ten hours
in any week. : ’

(9) Female Employees—Notwithstanding anything to the con-
trary in sub-clauses (1) to (8) inclusive, an employer shall not
require or permit a female employee to work—

(a) between 6 o'clock p.m. and 6 o'clock a.m.;

. (b) -after 1 p.m. on more than five days in any week;
(¢) overtime for more than two hours on any day;
.(d) overtime on more than three consecutive days;

(¢) overtime on more than sixty days in any year;

(f) overtime after completion of her ordinary hours of work
"". for more than one hour on any day unless he has—

(i) given notice thereof to such employee before the meal
mterval of that day; or _ )
(i) provided such employee with an adeguate meal before
she has to commence overtime; or
(i) paid such employee not less than twenty-five cents in
sufficient time to enable her to obtain and partake of
a meal before the overtime is due to commence.

_(10).Paymem of Overtime—~An employer shall pay to his

" employee in respect of all overtime worked by the employee at

a rate not less than one-and-one-third times the employee’s wage
paid; provided: that if an artisan, not being on standby duty, is

-recalled to work after the completion of his shift and after he

has left the establishment in- which he is. employed, he shall be
id overtime, rates for the period so worked or for four hours

whichever is the greater,
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(1. Voﬂrbehoudsbzpalmg.r —(a) Die’ . bepalings  van hierdie
'klnusule is nie van ‘toepassing op bestuurders: nie, ook nie op

' onderbw jurders, senior bestuurs-, professionele en administra-

' tiewe pe Ineel en voormanne as die werkgewers ‘'van genoemde
klasse lone ontvang teen skale van minstens dié wat voorgeskryf
“word in Gpewermentskennisgewing No. R. 381 van 13 Maart 1964,
vir die be rokke gebied, of wagte.

(b} Dteubepalmgs van subklousules (3), (4), (6) -en (8) van.

hierdie . kl(ﬂusule is nie van toepassing op werknemers wat nood-
werk vemsT- nie:

A 7. JAARLIKSE VERLOF.

' (1) Behoudens die bepalmgs van subklousule (2), moet *n werk-
gewer aan Fy werknemer ten opsigté van elke \gollomde 12 maande
diens by hom, verlof soos volg toestaan—

" (@) in die geval van ambagsmanne, werknemers van skale A,

C D en E en wagte, drie opeenvolgende weke verlof

p]us‘ een bykomende dag verlof ten opsigte van die elfde

en e:lke daaropvolgende voltooide tydperk van 12 maande

.diens tot 'n maksimum van ses dae bykomende verlof.

Emge sodanige bykomende verlof moet onmiddellik nd drie

-weke verlof geneem word waarvoor voorsmnmg in hlerche
para;graaf gemaak word;"

(b) in db geval van sorteerders, klas 1—

@) it weke verlof ten opsigte van die eerste voltooide
'12 maande- diens;
(ii) idrie weke verlof ten o igte van elke daampvolgende

voltooide 12 maande diens;
(c) in die. geval van enige ander werknemer, twee opeen
volge nde weke veﬂof,
met volle l}esoidlgmg.
(2) Die
‘word op

(i) as

ié verlof-nie eerder toegestaan is nie, dit toegestaan

moet' word binne twee maande n& voltooiing van die 12 -

nde dieris waarop dit betrekking het;
(1i) dle
toegestaan . ingevolge klousule 9 of met enige tydpﬁrk

P

iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag,

.( dagj Geloftedag: ‘of Kersdag binne die tydper
verl

nie;
Kruger-
van die

gen ¢émde tydperk gevoeg moet word; *
(iv) 'n w;tkgewer van dié verloftydperk enige dag geleentheids-
. verlof mag. aftrek

. skriftelike versoek van sy werknemer toegestaan is
gedurende die 12 maande diens waarop. die tydperk van
- . jaarlikse verlof betrekking het;
(v) geen |)werknemer gedurende sy- verloﬂydperk vir. vergoedmg
. mag twerk nie.

(3) Verlofbesoldiging—Die besoldlgmg ten qps:gte van }aarhkse
“verlof gen
wat ingevolg @ klousiile 8 verskuldig is, moet v66r of o
werkdag vOor die aanvang van dié verlof betaal wo i

(4) ' Werknemer wie se dienskontrak in die eerste of enige
daaropvalgehde 12 .maande diens ‘by diesclfde werkgewer ecindig
voordat dlatltydperk van verlof ‘wat in subklousule (1) genoem

die laaste

~word, opgehoop het, moet, behoudens soos bepaal in die vierde
bepaling van subklousule (2), by dié begindiging in
rlof en ten opsigte van elke volle maand diens van

:van minder as 12 maande, minstens die vculgende

“voorbehouds

|
plaas van

(a) In geval van ’n werknemer genoem in paragraaf (a)
: van .elke bykomende dag verlof waarvoo; hy
geku}llﬁseer is ingevolge subklousule (1) (a)— -

(i) een sestigste van die Weekloan in die geval van "n
verknemer wat vyf dae in 'n week werk;
(i) ‘e¢n ‘twee-en-sewentigstes van die weekJoon in- die geval
'n werknemer wat ses dae in 'n-week werk;

(b) in chehgeval van 'n werknemer genoem in paragraaf (b) (ii)
van spbklousule (IJ, een kwart van die_weekloon;

- (¢): in die geval van 'n werknemer genoem in paragrawe (b) (i)

‘en (c van - subklousule (1), een sesde van_ die weekloon,

.wat hy onmiddelhk voér die datum van dié beémdlgmg ontvang
het; met dien verstande dat 'n werkgewer nie verplig is om,
mgevolge hierdie subklousule, dié¢ besoldiging te betaal aan “n
" werknemer }ivat sy -diens - verlaat sonder dat hy die - toepaslike
kennis van
" tensy hy, by versuinr om dié kennis te' gee of dle tydperk te werk,
: binne sy wetlike regte gehandel het.

Vir : die’ tézepassmg van hierdie qubklousule beteken die uit- |

drukkmg »loon”, in die geval van skaal L-werknemers en

a:rbeaders die werknemer se Ioon plus sy bykomer[de lewanskoste-

I.Oelae as daar eed is.
‘(5) 'n Werknemer wat op'’n tydperk van verlof kragtens sub-
‘. klousule (1) geregng geword h::t en. wie' se dlenskontrak eindig

“voordat’ dié |verlof geneem is,” moét onmiddellik "by sodanige *

beémdngm

'_hom toegestaan was.

erlof genoem in  subklousule (1), moet tcegeslaan-
. tyd wat die werkgewer vasstel. Met dien verstande -

dperk van verlof nie mag saamval met sickteverlof, |

waaxim die “werknemer militére opleiding moet ondergaan

val, nog 'n dag ter vervangmg van elke sodanige |
dag,| as bykomende verlof met volle besoldiging by

wat met volle besoldiging op die | .

in. subklousule (1), tesame met enige . verlofbonus -

: giebklousula (1), een kwart van sy weekloon plus, ten -
opsi

iensbegindiging gegee of daartydens gewerk het nie, -

g die bedrag betaal word wat Hy as ‘volle besoldiging
“ten opsigte’ mgn die verlof sou ontvang het mdlen clxe verfof ‘aan «

(11) Savings.—(a) The provisions of. this clause shall not apply
to mapagers, sub-managers, senior managerial, professional and
administrative ‘personnel .and foremen if the employees of the
said clasm are 'in receipt of wages at rates not less than those
prescribed. in Governement Notice No. R. 381 of 13th March,

- 1964, for the area concerned, or watchmen.

{b) The provisions of sub-clauses (3), (4), (6) and & of this
clause shall not apply to employees doing emergency work.

7. ANNUAL LEAVE. .

(1) Subject to the provisions of sub-c‘.lause (2), ‘an employer
shall grant to his employee in respect of each completed twelve
months of employment with him—

(a) in the case of artisans, Scale A, B, C, D and E employees
and watchmen, three consecutive weeks plus one-additional
'day’s leave in respect of the cleventh and each succeeding
completed period of twelve: months of employment up to
a maximum of six days’ additional  leave. 'Any such
additional léave shall be taken consecutively with the three
weeks’ leave provided for in this paragraph;

)] in the case of sorters class [—

(i) two weeks’ leave in respect of the ﬁrst completed.
twelve months’ employment; =~

(iiy three weeks® leave in respect of each succeeding com-
pletad twelve months’ employment;

(¢) in the case of every other cmployee, two consecutive weeks’
leave; .

on full pay.

(2) The lea\re referred to in sub~clause (l) shall be granted at
a time to be fixed by the employer: provided that—

(i) if such leave has not been granted earlier it shall be
granted within two months of the completion of the twelve
months .of employment to which it relates;

(ii) the period of such leave shall not be concurrent with
sick leave granted in terrns of clause- 9 npor with any
period during which the employee is reqmred to undergo
military - training;

(iii) if New Year’s Day, Good Fnday, Ascension Day, Kruger

: Day, Day of the Covenant or Christmas Day. falls within

the. period of such leave, another day shall, in substitution

‘for each such day,.be added to the said permd as a further
period of leave on full pay;

(@iv) an employcr may set off agamst such period of leave any
day of occasional leave granted on full pay to his employee
- at his employee’s request made in writing during the twelve
months of employment to ‘which the permd of . armual
leave relates; .

(\r) no employee shall engage in any employment for gain
during the period of his lfeave.’

(3) Leave Remuneration—The rcmuneratlon in _respect . of
annual leave referred to in sub- clause (1) together with any holi-
day leave bonus die in terms of clause 8, shall be paid not
- later than the last work day before the date of the commence-
ment of such leave.

(4) An employee whose contract of employment terminates in
the first or any subsequent twélve months of mployment with
the same employer before the period of leave referred to in sub-
‘clause (1) has accrued shall, save:as provided in the fourth pro-
viso to sub-clause (2), upon such lerminationi be paid in lieu of
leave and in respect of each completed month of such penod of
- less. than twelve months, not less than— ..

_ (@) in the case of an employee referred to in paragraph (g) of
sub-clause (1) one-fourth of his weekly -wage 'plus, in
Tespect of each additional day of leave he 13 quallﬁed for
in terms of sub-clause (1) (&}— £ e :

(i) one-sixtieth of the weckly wage m the case oi.' an
employee wmkmg a five-day week;

(ﬁ) one seventy-second of the Weekly wage in the case of
an employee working a six-day week;

(b) in the case of an employee feferred to in paragraph (b) (i)
of sub-clause {1), one-fourth of ‘the weekly wage;

{¢) in the case of an employee referred to in paragraph () (i)
and (¢) of sub-clause (i), one-sixth of the weekly wage

he was receiving immediately before the date of such termination;
provided that an ‘employer shall not be obliged to pay, in terms
-of “this sub-clause, such pay to an employee -who leaves his
employment without having given, or worked during the period
- of,. the. appropriate notice of termination of employment, unless
in- failing. to give such notice or to work. such period he was
acting ‘within his legal rlghts.

For the. purpose .of this_sub-clause thé expression °*wage”
means; in the case of Scale L employees and labourers, the
Empioyees wage p[us hIS addmonal .cost of lmng allowance,

any.

5 An emp[wee wha has becomw enmled :o a- penod of leavc

9 “in terms ‘of sub-clause (1) and whose.contract of -employment ter- -

‘minates beforé: such-ledve®has"'becn tiken, ghall forthwith upon
~$uch termination be paid. the amount he would have received as
full pay in respcct of the leave bad theé leave: boeit granted: lo him,
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(6) Vir die toepassing van hierdie klousule word dit geag dat
die uitdrukking ,, diens ” enige tydperk of tydperke insluit waarin
die werknemer— ' £ :

(@) met verlof kragtens subklousule (1) afwesig is;

(b) op las of op versoek van sy werkgewer van sy werk

afwesig is; ) R

(¢) kragtens klousule 9 met siekteverlof afwesig is: )

(d) militére opleiding ingevolge die Verdedigingswet van 1957

ondergaan; _—

wat altesaam in 'n jaar hoogstens tien weke beloop ten opsigte
van punte (), (b)) en (c) plus opleiding van hoogstens vier
maande wat kragtens puni (d) in daardie jaar ondergaan is, en
diens word geag te begin—

(i) in die geval van ’'n werknemer wat v6ér die inwerking-
treding van hierdie QOoreenkoms op verlof kragtens enige
wet geregtig geword het, vanaf die datum waarop sodanige
werknemer op sodanige verlof kragtens so 'n wet
geregtig geword het; .. N

(i) in die geval van 'n werknemer wat in dien was vooér die
aanvangsdatum van hierdie Qoreenkoms en op wie enige
wet wat vir jaarlikse verlof voersiening maak, van toe-
passing was, maar nog nie-op verlof daarkragtens geregtig
geword het nie, vanaf die datum waarop sodanige diens
begin het;

(iii) in -die geval van enige ander werknemer, vanaf die datum
waarop dié werknemer by sy werkgewer in diens getree het,
of vanaf die datum van inwerkingtreding van hierdie Qor-
eenkoms, naamlik die jongste datum.

8. VERLOFBONUS,

Bencwens enige verlofbetaling betaalbaar kragtens klousule:7
moet 'n werkgewer aan 'n werknemer wat 12 maande ononder-
broke diens by dieselfde werkgewer voltooi het, ten opsigte van
elke voltooide tydperk van 12 maande diens by hom, 'n verlof-
bonus betaal wat soos volg ‘bereken word :—

(i) In die geval van ambagsmanne en werknemers van skale
A, B, C. D en E, R70 ten opsigte van elk van die eerste
vyf sodanige voltooide tydé:'erke, R8O ten opsigte van elk
van die sesde tot die tiende van sodanige voltooide tyd-
perke en R90 ten opsigte van elk van sodanige voltooide
tydperk daarna. . ' .

(i) In die geval van werknemers van skale F, G, H, J en K,
sorteerders Klas 1 en algemene werksmanne, R20.

Die verlofbonus is betaalbaar wanneer die werknemer met
jaarlikse verlof gaan; met dien verstande dat as 'n werknemer nd
sy eerste 12 maande ononderbroke diens by dieselfde werkgewer,
aangesé word om ‘met verlof te gaan vG6r voltooiing van die 12
maande diens waarop die verlofbonus betrekking het, hy geregtig
is op 'n eweredige bedrag bereken slegs op die grondslag van
voltooide maande diens; voorts met dien verstande dat as dié
werknemer, nadat hy van verlof teruggekeer het, die 12 maande
diens sou voltooi waarop die verlofbonus betrekking het, hy deur
die werkgewer die verskil betaal moet word tussen die bedrag
‘wat hy betaal is toe hy met verlof gegaan het en die bedrag
‘waarop hy geregtig sou gewees het as hy 12 maande ononder-
broke diens voltooi en‘toe met verlof gegaan het. - -

'n Werknemer wie se dienskontrak begindig word weens per-
soneelvermindering, moet een twaalfde van die verlofbonus
betaal word wat aan hom verskuldig sou wees kragtens hierdie
klousule. ten opsigte van elke voltooide maand in ’n werkgewer
se diens waarvoor hy nie voorheen 'n verlofbonus betaal is nie.

Vir die toepassing van hierdie klousule het die- uitdrukking
,, ononderbroke diens ™ en ,, diens ” dieselfde betekenis as. dié wat
in klousule 7 (6) aan ,, diens” toegeken is, en diens word geag te
begin vanaf die datum waarop 'n werknemer laas by sy werk-
gewer in diens getree het, ;

9. SIEKTEVERLOF.

(1) 'n Werkgewer moet aan sy werknemer, uitgesonderd n los
werknemer, wat nd een maand diens by hom weens ongeskiktheid
van die werk afwesig is, minstens een werkdag siekteverlof toe-
staan ten opsigte van elke voltooide maand diens en dié werk-
nemer ten opsigte van enige tydperk van afwesigheid ingevolge
hierdie subklousule minstens dic besoldiging betaal wat hy sou
ontvang het as hy gedurende daardie tydperk gewerk het; met
dien verstande dat— :

(i) 24 werkdae siekteverlof die maksimum is waarop ’n werk-
nemer kragtens hierdie subklousule geregtig is;

@) in die geval van 'n werknemer vir wie 24 werkdae siekte-
verlof waarop hy reg het, as maksimum opgehoop het,
maar wat nie geneem is nie, verdere tydperke van diens vir .
die toepassing van hierdie klousule geag moet word nie
diens te wees nie; '

(iii) waar ’n werknemer weens ongeskiktheid afwesig is vir 'n
tydperk wat langer is as enige siekteverlof wat ten tyde
van dié ongeskiktheid opgehoop het, hy reg daarop het
om betaal te word slegs. ten opsigte van die verlof wat
aldus opgehoop het, maar sy werkgewer moet, as hy dit
nie voorheen gedoen het nie, wanneer enige verdere tydperk
waarop die werknemer kragtens hierdie klousule reg het,
gelyk is aan dié oortydperk van afwesigheid of -by diens-
beindiging v661 sodanige verdere tydperk waarop hy reg

het, hom ten opsigte van di¢ oortydperk van afwesigheid . | - -

weens ongeskiktheid betaal in die mate waarin daar nog
nie vir sickteverlof, wat by sodanige verdere reg of beéindi-
. ging opgehoop het, betaal is nie;
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~(6) For the purpose of this clause the expreg‘sion *employment ™
shall be deemed to wclude any period or periods-during which an -
employee is— o - :
(a) absent on leave in terms of sub-clause (1);.

(b) absent from work on the instructions or at the request of
his employer; :

(c) absent on sick leave in terms of clause 9;

{(d) undergoing ang military training in pursuance of - the
Defence Act of 1957; _ -

amounting in the aggregate in any year to not more than ten
weeks in respect of items (e), (b) and (c) plus not more than four
months of training undergone in terms of item (d) in that year,
and employment shall be deemed to commence— :

(i) in the case of an employee who had before the coming into
force of this Agreement become entitled to leave in terms
of any law, from the date on which such employee last
became entitled to such leave under such law; .

(ii) in the case of an employee who was in employment before
the date of commencement of this Agreement and to whom
any law providing for annual leave applied but who had
not become enitled to leave in terms thereof, from the date
on which such employment commenced; . i

in the case of -any other employee, from the date on
which such employee entered his employer’s service or
from the date of coming into force of this Agreement,
whichever is the later. o

(iii)

8. Houipay LEaveE Bonus.
In addition to any leave money payable in terms of clause 7

- an employer shall pay to an employee who has completed 12

months continuous employment with the same employer in respect
of each completed period of 12 manths employment with him a
holiday bonus calculated as follows:— '

(i) In the case of artisans and scales A, B, C, D and B
employees, R70 in respect of each of the first five such
completed periods, R80 in respect of each of the . sixth
to tenth such completed periods and R90 in respect of each
such completed period thereafter. ) s

(ii) In the case of scales F. G, H, J

class I and handymen, R20.
The holiday bonus shall be payable .when the employee pro-
ceeds on annual leave; provided that if an employee, after his
first 12 months of continuous employment with the same employer,
is sent on leave before the completion of the 12 months of employ-
ment to which the leave bonus relates, he shall be entitled to a
pro-rata amount calcnlated on the basis of completed months
of employment only; provided further that should such employee,
after his return from leave, complete the twelve months of employ=-
ment to which the leave bonus relates, he shall be paid by his
employer the difference bteween the amount he was paid when
he proceeded on leave and the amount to which he would have
been entitled had he completed twelve months of continuous
employment and then proceeded on leave.

An employee whose contract of employment is terminated due
to retrenchment shall be paid one twelfth of the holiday leave
bonus- which would be due to him in ferms of this clause in
respect of each completed month in an employer’s service for
which he has not previously been paid a holiday leave bonus.

For the purpose of this clause the expression “ conlinuous
employment ” and “ employment ” shall have the same meaning
as that assigned to “employment” in ctause 7 (6) and employ-
ment shall be deemed to commence from the date on which
an employee last entered his employer’s service.

and K employees, sorters

9. SicKk LEAVE.

(1) An employer'shall -grant to his employees, other than a
casual employee; who, after one month's employment with him

‘is absent from work through incapacity, not less than one work

day’s sick leave in respect of each completed month of employ-
ment and pay such employee in. respect of any period of absence

-in terms of this sub-clause not less than the remuneration he would

have received had he worked during such period; provided—

(i) that the maximum entitlement that shall accrue to an
emli)l{)yee in terms of this sub-clause shall be 24 work days
sick leave; :

(ii) that in the case of an employee to whom the maximum
entitlement of 24 work days sick leave has accrued, but
has not been taken, further periods of employment shall be
deemed not to be employment for purposes of this clause;

(iiiy that where an employee is absent owing to incapacity for
a period in excess of any sick leave accrued at the time
of such incapacity, he shall be entitled to be paid only in
respect of such leave as has so accrued, but his employér
shall, if he has not previously done so, when any further
entitlement of the employee in terms of this clause equals
such excess period .of absence or on termination of
employment before such further entitiement, pay him in
respect of. such excess period of- absence owing to
incapacity to the extent to which sick leave, accrued at
;*uch further entitlement or termination, had not been paid
or} °
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(" V) i w%rkgewer, “as voorwaarde vir dle betali’ng deur hom van~

.emge bedrag wat ’n werknemer ingevolge. hierdie klousule

= sigte van. afwe&ghexd van werk eis, van die werk-

nem “kan vereis om ’n sertifikaat in te dien wat deur ’n

medicse praktisyn onderteken is en wat die aard en duur
van dle werknemer se ongeskiktheid bevestig; e

") hlerdp klousule nie van tnepassmg is nie-op 'n ‘ werknemer
op Wwie se sknftellke versoek ’n werkgewer - bydraes doen
wat stens gelyk is aan-dié wat die werknemer .doen,
ot ’1‘1 fonds of organisasie aangewys deur die werknemer,
as hnprdle fonds of orgamsasw aan die werknerner in geval

. van sy ongesklktheld in omstandighedé soos “uiteengesit in
Jhierdie klousule, die betaling aan hom waarborg van min-
stens |altesaam n bedrag gelyk aan die besoldiging waarop

: hy geregtig sou gewees het ingevolge hierdie subklousule

Tas’ hlérdle voorbehoudsbepaling nie'van toepassing was nie;

(v1) as vdn 'n werkgewer regtens vereis word om geld te

: betaai vir hospitaal- of mediese béhandeling ten opsigte

’ BE werkneémer. en’ hy dié geld wel betaal, die bedrag.

'Wat dus’ betaal is, van dm betaling: afgetrek mag word wat

verskpldig is ten opsigte van afwesigheid weens ongesklkt-
heid gevo]ge ‘hierdie klousule;

wil) as v n n werkgewer ingevolge enige' ander wet vereis
R |omr aaii-'n werknemier ten opsigte van 'n-tydperk
-van ongeskiktheid wat deur ‘hierdie klousule gedek word,
sy vo bescldiging te- betaal, die bepa.imgs van hierdie

: k!.ousu[e nie van toepassing is nie,

() Vir dlﬁa toepassing van hierdie klousule Word dié u1tdrukkmg
,» diens g’eﬂl.g enige tydperk of tydperke in ‘te shut waarm ’n
werknemer |

(b) op las
s |
" {c). met si kteverlof afwe31g 13 kragtens subklcusule (l},

= (d) mthtére opleldmg mgevolge dlE Verdedlgmgswet van 1957
ondergaan;

wat altesaam .in-enige tydperk. van 12 maande hoogstens 10 wckc
‘beloop ten. -opsigte van punte (a),.(b)-en (¢) plus hoogstens vier

{a) met \Trlof afwesig is kr'tgtens klousule 1

miaande- opleiding Kragtens..punt (d);- wat in. daardie krmg van |

12 mdande- nﬁndergaan is en. enige -tydperk van diens wat ’n werk-
nemer onmiddellik védr die datum .van -inwerkingtreding van

hierdie OQr%enkoms by dieselfde ‘werkgewer gehad het, word vir |
g van hierdie klousnle kragtens hierdie - Ooreenkonis |

die toepassi
as diens geag, en alle 51ektevcrlof met volie- betalmg wat gedurende
@lé” tydperk jjaan so 'n werknemer - toegestaan is, word as toege-
_sl&an geag Lr&g*tcns hlerdle 001eenkﬂms, e beteken-—-

T ongeskl held n onvermo# om e Werk weens slckle of
. besering] -uitgesonderd. dié wat deur 'm werknemer se e;e
wanged |%g veroorsaak is, of 'n besering opgedoen in ’n
--ongefukjwaarvoor vergoeding kragtens die Ongevallcwet 1941,
betaalba; r ls !

10. OPhNMRE VAKANS!EDAE EN SONDAE.

(1 Opeubgre vakam:edae—n Werknemer, uitgesonderd 'n los
werknemer ch wag, is geregtig op verlof en dit meet met volle
besoldiging aan hom toegestaan word op MNuwejaarsdag, Goeie
Wrydag, Hemelvaartdag, Krugcrdag. Geloftedag en Kersdag:
Met dien verstande dat van ’n werknemer vereis kan word om
op enige sodb.mge dag te werk; voorts met dien verstande dat as
*n werknemer van die werk afwesng is (uitgesonderd weens siekte,
afwemghmds%rlof met toestemming, of onder
buite sy behcer) op die werkdag onmiddellik véér of op die werk-
dag onmiddellik nd enigeen .van die: openbare vakansiedae hierbo
genoem, hyllnie op besoid:gmg ten opsigte van so ‘n openbare
vakansiedag |gereglig is nie.

(2) Besofdzgmg vir- werk op openbare vakam:edae—{a) Aan
'n werknemar, uitgesonderd 'n wag, van wie vereis word of wat
toegelaat wiérd om op Nuwejaarsdag, Goeie Vrydag, Hemel-
vaartdag, Kqugelda%{ of Gcloftcdag te werk, moet daar benewens
die bescld:gl;g gelyk aan dié vir ’n volle skof vir die vakansiedag,
vir 'n volle skof beta,al word.

|
(h) Aan "- werknemer, uitgesonderd 'n wag, van wie vereis
of wat toegelaat word. om op Kchdag te werk, moet daar,
benewens dig betalmg gclyk aan dié vir °n volle skof vir die

vakansiedag, vir 'n volle skof betaal word, en boonop moet een

dag verlof aan hom toegestaan word, As hierdie bykomende

dag verlof nje toegestaan word nie, moet daar aan die betrokks
werknemer v[ir 'n bykomende skof in plaas daarvan betaal word.

(c) Wanne t 'n los werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartdag, Krugerdag, Geloftedag of Kersdag werk, moet sy
werkgewer aan hom vir ¢lke sodanige dag n‘unstens een agste
van sy daglgon betaal vir elke wur of gedeelte van ’n uur deur
hom gewerk, plus die dagloon VOOTB\.Sklyf in ‘klousule 4 (1) (b).

(d) Vir allé tyd wat daar op enige van bogenoemde dae langer
as die gewone skof gewerk word, moet 'n werknemer twee maal
die gewone l on betaal word.

3) Betalmg vir werk op Sondae. —{a} Wanneer 'n werknemer,
uitgesonderd|'n skofwerker of wag, op 'n Sondag werk moet sy
werkgewer 0f—

(i) aan die werknemer, as. hy ’n tydperk van hoogstens vier

dur a’{dus werk, minstens die gewone loon betaal wat:| -
l]:mgte van dje tydperk wat hy gewoonl;k- 3

betaalbaar is ten. o
op "o 3 ifeekdag wer

of op versoek van sy werkgewer van sy werk afwesig’

omstandighede -

b 3

(w} an employer may, as a-condition-precedent to- the payment
by him of any.amount claimed in terms of this clause. by

* an employee in respect of any absence from work, require

" the employee to  produce a certificate signed by ‘a ‘medical
practitioner confirming the naturc and duratwn of the

employee's mcapacuy, - :

(v) this clause shall not apply to an employee at whose written
request an employer. makes contributions at least equal to
those made by the employee to any fund or organisation
nominated by the employee, which fund or . organisation
guarantees to the employee in the event of his. incapacity

- in the circumstances set out in this clause, the payment to
him of not less than, in the aggregate, the equivalent of
the remuneration to which he would have been entitled in
terms of this sub-clause if this proviso did not apply;

(iv) where an employer is by any law required to pay fees for

spital or medical treatment in fespect of an employee,

andp pays such.fees, the amount so paid may be set off

against the payment due in respect of absence owmg to
mcapacny in terms of this clause;

(\ru) if in respect of any ‘period of meapamty -covered ' by this

clause an employer is required by any other law to pay to

“-an ‘employee his full remuneratlon the prov1smns of this
clause shall not apply. . 1

@)y For the purpose of this clause the express:on * emplay—
ment * shall be: deemed to include any penod or perlods during
which an employee is—

_(a) absent on leave in teri:ns of clanse 7

(b) absent from work on- the mstmctlons or at the request of
his cmployer .

NG) absent on sick leave in terms of sub clause (1),

“(d) undergoing any - mlhr.ary t:almng in pursuanoe of t-hg':
Defence Act of 1957; _ Ol

amnuntmg in the aggregate in any perwd ‘of twelve- months to
not more than.ten weeks in respect of ifers (4), (b). and (¢) plus
a6t more than. four months of training in terms of 'item (d),
undergoné in that cycle of 12 months and any period of employ-
ment “which an employee has had with the same employer
immediatély before - l,]};e date of the coming into Operation: of this
agreement shall for the purposes of this clause be ' deemed to be
employment .under this Agreement, and any sick leave on, full
pay granted to such employee during such period- shall be deemed
to have béen granted under this Ag] eement— ~

“incapacity 7 means inability to work owmg to any sacknesq
or injury other than that czused by an employee's own
- misconduct or an injury . ‘sustain€d in  an accident
compensable under the Workmen’s. Compensation Act, 1941.

''10. PusLic HOLIDAYS AND SUNDAYS.

(1) Public Holidays—An employee other than a casual
employee or watchman, shall be entitled to and shail be granted
leave on full pay on New Year's Day, Good Friday, Ascension
Day, Kruger Day, Day of the Covenant and Christmas Day:
Provided that an employee may be required to work on any
such day: Provided further that, if an employee is absent from’
‘work (other than through- IHness, leave of absence with permis-
'ston or circumstances beyond his ‘control) on the workday
immediately preceding ‘or the workday immediately succeeding
any public holiday mentioned above, he shall not be entiiled to
paymeni in respect of such public holiday.

(2) Payment for Work on Public Holidavs—{a) An employee,

- other than a watchman, who is required or permitted to work on

New Year's Day, Good Friday, Ascension Day, Kruger Day or

“Day of the Covenant shall be paid a full shift in addition to

receiving the equivalent pay for a full shift for the holiday.

(B) An employee, other than a watchman, who 'is required or
permltted to work on Christmas Day shall be paid for a full shift
mn addition to receiving the equivalent pay for a full shift for the
hotiday and in addition be granted a day’s leave. If this addi-
tional day’s leave is not granted the employee concerned shalb
be paid an additional shift in lieu thereof.

(c) Whenever a casual émployec works on New Year's Daﬁ

'Good Friday, Ascension Day, Kruger Day, Day of the Covenant

or Christmas Day, his employer shall pay him for each such day
not less than one-eight of his daily wage for each hour or part
of an hour worked by him plus the al!y wages prescribed in

clause 4 (1) (b).'

(d) An employee shall be paid at double rates for all time
worked in excess of a normal shift on any-of the days mentioned.

(3) Payment for Work on Sundays—(a} Whenever an employes.
other than a shift worker, or watchman ‘works on a Sunday his
employcr shall either—

() pay to the employee if he so works for a period not
* exceeding four hours, not less. than the ordinary wage
payable in respect of the. penod ordmanly worked by him

- ona Week-day‘ or

19
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_ (i) aan die werknemer, as hy °n langer tydperk as ‘vier uur
©" aldus werk, besoldiging betaal teen minstens twee maal sy
' gewone -loonskaal ten opsigte van die totale tydperk op
di¢ Sondag gewerk, of bésoldiging  teen minstens twee

" maal die gewone loon betaalbaar ten opsigte van: die tyd- |~

perk wat hy gewoonlik op 'n weekdag werk, naamiik die
grootste bedrag; of ¢ " :
(iii) aan die werknemer vir elke uur of deel van 'n uur aldus
" gewerk, minstens een en ‘n derde maal sy gewone loon -
betaal ten opsigte van die totale tydperk op di¢ Sondag -
gewerk, en hom binne sewe dae na dié Sondag een dag
verlof toestaan en aan hom ten opsigte daarvan besoldi-
ging betaal teen minstens sy gewone loon asof hy op dié"
vakansiedag sy gemiddelde gewone werkure vir daardie
dag van dic week gewerk het; mei dien verstande dat as!
’n werknemer langer as sy gewone ure op 'n Sondag werk,
hy besoldig moet word teen die skaal van minstens twee .
maal sy gewone loon ten opsigte van die ure wat hy aldus:
langer gewerk het. . ,

(F) Wanneer 'n skofwerker op 'n Sondag werk, moet sy werk-'
gewer hom teen ’n skaal van minstens een en 'n half maal sy
gewone loon betaal vir die ure wat hy op dié¢ Sondag gewerk het;
met dien verstande dat as 'n skofwerker op 'n Sondag werk wat
sy erkende diensvry dag is, sy werkgewer hom minstens dubbel
sy gewone loon moet betaal ten opsigte van die totale tydperk
wat hy op dié dag gewerk het; voorts'met dien verstande dat hy
minstens dubbel sy gewone loon, betaalbaar ten opsigte-van die
tydp;rk wat hy gewoonlik op 'n weekdag werk, betaal moet
word. 1

(4) Omskrywing van openbare vakansiedag en Sondag.—
‘Wanneer 'n skofwerker 'n skof werk wat gedeeltelik op n open-
bare vakansiedag, in subklousule (i) genoem, of op 'n Sondag
val, en gedeeltelik op enige ander kalenderdag, moet dit beskou
word dat die hele skof gewerk is op die kalenderdag waarop die
grootste gedeelte van dié skof val,

11. AANSPORINGSBONUSWERK.

(1) Behoudens die voorwaarde dat geen werknemer minder
betaal mag word ‘as die bedrag waarop hy kragtens hierdie
Qoreenkoms; uitgesonderd hierdie klousule, - geregtig sou- wees
nie, kan 'n werkgewer aan 'n werknemer bykomende besoldiging
betaal in die vorm van ’n aansporingsbonus. :
. {2) 'n Werkgewer wat 'n aansporingsbonusskema wil invoer,-
' moet. ‘di¢. voorneme bekendmaak: aan..die vakverenigings . wat’
“partye by hierdie Ooreenkoms is-en .wie, se lede daarby betrokke.
is, en hy moet besonderhede van die skema opplak in die werk-:
iplek.van die betrokke werknemers, en °n afskrif daarvan by die:
Sekretaris en alle lede van die Raad indien, . i

Ingeval die skema of enige latere wysiging dearvan nie die
goedkeuring van die partye by die vakvereniging wegdra nie,
moet die werkgewer en die ‘betrokke vakvereniging die saak
onmiddellik met meokaar bespreek, en indien daar nie tot onder-
linge ooreenkoms geraak word nie, moet dit laat vaar word.

(3) Geen vakleerling mag vir aansporingsbonuswerk in diens
geneem word nie. £ '

12. UNIFORMS, GORPAKKE EN BESKERMENDE KLERE.

'n Werkgewer moet enige uniform, oorpak of beskermende.
klere wat hy van sy=werknemer kan vereis om te dra, of wat hy
kragtens 'n wet of regulasic verplig is om aan sy werknemer te
verskaf, kosteloos verskaf en in goeie toestand hou, en so 'm
uniform, oorpak en beskermende klere bly die werkgewer se
ciendom. : '

13. VERBOD OP INDIENSNEMING VAN ENIGIEMAND ONDER DIE
OUDERDOM VAN VYFTIEN JAAR.

'n Werkgewer mag niemand onder die ouderdom van vyftien

jaar in diens hé nie,

14. DIENSSERTIFIRAAT. *

Op versoek van 'n werknemer, uitgesonderd 'n los werknemer,
moet 'n werkgewer by beéindiging van die dienskontrak van dié
werknemer, hom van ‘n dienssertifikaat voorsien wat die volle
name van die werkgewer en sy werkpemer aantoon asook die
aard van sy werk, die datums waarop die kontrak begin en
begindig is en dic skaal van besoldiging ten tyde van sodanige
beéindiging. . ;

15. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n’ los werk-
nemer, moet minstens 24 uur kennis gee van sy voorneme om
die dienskontrak te begindig, of ’'n werkgewer of ‘n werknemer
kan die dienskontrak sonder kennisgewing begindig deur, in
plaas van sodanige kennisgewing, minstens die volgende aan die
werknemer te betaal of dit aan die werkgewer te betaal of te
verbeur, na gelang van die geval—

(@) in die geval van 'n werknemer wat vyf dae in ’n week
werk, een vyfde van die weckloon wat die werknemer
ontvang het onmiddellik véér die datum van diensbegin-
diging;

(b) in die geval van *n werknemer wat ses dae in 'n week werk,

een sesde van die weekloon wat die werknemer ontvang het
onmiddellik védér die datum van diensbegindiging; of

(c) in die geval van ’n werknemer wat sewe dae in 'n week |
werk, een sewende van dic weekloon wat die werknemer [’

-ontvang het onmiddellik véér die datum van diensbegin-
diging: :
20
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(ii) fpay to the employee if he so works for a period exceeding

- four hours, remuneration, at a rate not less than- double
his ordinary rate of pay, in respect of the total period
worked on such Sunday, or remuneration which is not less
than' double the ordinary wage payable in Tespect of the
_period ordinarily worked by him on a week-day, whichever
15 the greater; or : :

(iii) pay to the employee for each hour or part of an hour so
worked not less than one-and-one-third time his ordinary
wage in respect of the total period worked on such Sunday
and shall grant to him within seven days of such Sunday
one day’s holiday and pay him in respect thereof remune-
ration at a rate not less than his ordinary wage as if he on
such holiday worked his average ordinary working hours
for that day of the week; provided that if an employee
works more than his normal hours on a Sunday he shall
be paid-at the rate of not less than double his ordinary
wage in respect of such excess hours worked,

{b) Whenever a shift worker works on a Sunday his employer

“shall pay him at a rate not less than one and ofe-half times his

ordinary wage for the hours worked on such Sunday: Provided
that if a shift worker works on a Sunday which is the recognised
day off his employer shall pay him at a rate of not less than
double his ordinary wage in respect of the total period worked
on such day; provided further that he shall not be paid less than
double his ordinary wage payable in respect of the period ordi-
narily worked by him on a week-day. 2

(4) Definition of Public: Holiday and Sunday—Whenever a
shift worker works a shift which falls partly on any public holiday
mentioned in sub-clause (i) or on a Sunday and partly on any
other calendar day, the whole shift shall be deemed to have been

- worked on the calendar day on which the major portion of suc

shift falls.

"11. IncENTIVE Bonus WORK.

(1) Subject to the condition that no employee may be paid less
than the amount he would be entitled to in terms of this agree-
ment, other than this section, an employer may pay an employee
-additional remuneration in the form of an incentive bonus.

(2) An employer who wishes to introduce an 'm'ccnﬁvg bonus
scheme shall notify such intention to the trade union parties to

this agreement whose members are involved, and shall publish
‘details ‘of the scheme in the workplace of thé employees

concerned, filling a copy with the Secretary and all members of
the Council. : ' ' :

Should the scheme or any subseguent amendment thereof not

‘meet with the approval of the trade union parties, the matter
1 shall be debated forthwith between the employer and the trade
“union concermed and if no mutual agreement is reached, shall
be abandoned. g p e

(3) No apprentice may be employed on incentive bonus work.

12. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING.

An emplover shall supply and maintain in good condition, free
of charge, any upiforms, overalls or protective clothing which
he may require his employee .to wear or which by any law or
regulation he may be compelled to provides for his employee and
such uniforms, overalls and protectives clothing shall remain the
property of the employer.

13. PrommiTioN oF EMPLOYMENT OF ANY PERSON UNDER THE AGE
oF FIFTEEN YEARS. -

An employer shall not employ any person under the age of
figteen years.

14. CERTIFICATE OF SERVICE.

At the request of an emplnyee, other than a casual employee, an
employer shall upon termination of the contract of employment of
such employee furnish him with a certificate of service showing
the fuil names of the employer and his-employee, the nature of
his employment, the datés of commencement and termination of
the contract and the rate of remuneration at the date of such

termination.

15. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual employee
shall give not less than twenty-four hours’ notice of his intention
o terminate the contract of employment or an employer or
employee may terminate the contract without notice’ by paying
the employee, or paying or forfeiting to the employer, as the
case may be, in lien of such notice not less than—

(4) in the case of an employee who works a five-day week,
one-fifth of the weekly wage the employee was receiving
immediately before the date of termination;

{p) in the case of an employee who works a six-day week,
one-sixth of the weekly wage the employee was receiving
immediately before the date of termination; or

{c¢) in the case of an employece who works a seven-day week,

one-seventh of the weekly wage. the employee was receiving
immediately béfore the date of termination:
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Met dien verstande dat dit nie inbreuk maak nie op—

trak
ns- as. voldoende erken word; _ ;
-~ {ii) enige| skriftelike Ooreenkoms fussen ’'n. werkgewer en ’n
.. . werknemer wat voorsiening maak vir 'n_diensopseggingstyd

van gelyke duur aan albei kante en vir langer as wat in!

© . hierdie klousule voorgeskryf word;

o (i), die ¥ ; pa

regtens toegepas kan word ingeval 'n werknemer dros.
. (2) Ondanks. andersluitende bepalings in subklousule (1) moet
die, tydperk||van kennis wat 'n werkgewer of 'n werknemer moet
.gee .om die, dienskontrak. van 'n werknemer wat deur s werk-
gewer van gratis etes en huisvesting voorsien word, te beéindig
minstens een ‘week wees, en, behoudens hierdie diensopseggings-
.tyd, is die: |bepalings van subklousule (1) mutatis mutandis van

.toepassing op die' be¢indiging van die dienskontrak van sodanige

werknemer. | . 5
(3) As "n|{Qoreenkoms aangegaan is kragtens die tweede voor-

‘behoudsbepaling van subklousule (1), moet die betaling in plaas,
van dlensodizgging in verhouding wees tot di¢ diensopseggingstyd
| ' :

waaroor. dagr ooreengekom is. -

(4} Die k

met °’n werknemer “se afwesigheid—

P 1 .
(a) met jaarlikse verlof kragtens klousule 7;
(by met siekteverlof kragtens klousule 9, =

{c) terwyl| hy militdre opleiding kragtens die Verdedigingswet

van 1957 ondergaan. .
. (5) Die kennis' genoem in subklousule (1) word van krag op
'_-_5ile datum waarop dit gegee word, en kan, behoudens soo0s bepaal
in subk]ousﬁle (4), te eniger tyd gegee word,

(6) Vir dié toepassing van hierdic klousule beteken die witdruk--

king ., loon in die geval van skaal L-werknemers en arbeiders,
die werkne! se loon plus bykomende lewenskostetoelae, as daar
cen is. 'T‘ | .

: | . 16. LEERLINGE BN KWEKELINGE.

Die indie
; {

voorwaardcsi: —

'n° Werkgewer mag niemand as ’n leerling vir langer as drie:
die leeftyd van 21 jaar:

jaar in diens hé of nadat so *n persoon

reik _het nle, naamlik die kortste dienstydperk. -

jaar in dien'sli hé nie.
_ B | ' 17. VRYSTELLINGS:
. (a) Die Raad. kan -vrystelling
bepalings van hierdie OQoreenkoms.

‘n’ Werkgewer mag niemand as 'n kwekeling vir 'lanéft‘r' ‘as di_‘ie'

(b) Die Raad moet die voorwaardes waarop vrystelling verleen
word en die [tydperk waarin sodanige vrystelling van krag is, vas-’

stel, met dx? verstande dat, nadat dic Raad sewe dae skriftelik
kennis aan die betrokke persoon gegee het, die Raad ’n vrystel-
lingsertifikaat kan intrek, of die tydperk waarvoor dié sertifikaat
sverleen is, verstryk het of nie. : '

" (c) Die Sekretaris van die Raad moet ‘aan elke persoon aan
wie vrystelling . verleen is, 'n sertifikaat. uitreik wat ‘deur hom

_onderteken is en waarin vermeld word—
(i) die volle naam van die betrokke persoon;

(1) die b#palings van die Qoreenkoms waarvan vrystelling,

.. verleen word; _ :
(iii) die v : rwaardes waarop vrystelling verleen word;
(iv) die t)?ﬁperk waarvoor vrystelling verleen word.

(d) Die Sellgcretaris van die Raad moet—
i

(i) alle sekrtiﬁkate wat uitgereik word, in volgorde nommer;
e sertifikaat wat uitgereik word, *n afskrif bewaar;

(it) van el
(iii) wanneer vrystelling aan 'n  werknemer verleen word, 'n
afskrif| van die sertifikaat aan die betrokke werkgewer
. stuur; | - : )
(iv) 'n af
Afdelingsinspekteur van Arbeid in wie se gebied die
vrystel ‘Eing van krag is.

1

18. AGENTE.

Die Raad Kan een of meer aangewese persone aanstel as agente:

om met die uitvoering van die bepalings van hierdie Ooreenkoms
behulpsaam te wees.- Die werkgewers en werknemers is verplig
om dié agenife toe te laat om die ondersoek in fe siel en die
bocke en/of |geskrifte te ondersoek en die persone te ondervra
wat vir hierdie doel nodig mag wees,

| 19, UITGAWES' VAN DIE RAAD.

. Ten einde lldie nitgawes van die Raad te bestry, moet elke

. werkgewgr 'n) bedrag van 2c per week aftrek van die verdienste
van clk van sy werknemers van wie 'n uurioon van 30c en meer
of 'n weekloon van meer as R9.60 in klousule 4 (1) (a) van hierdie
Ooreenkoms veorgeskryf word. 5%

" By die totdal van di¢ bédrae wat aldus afgetrek moet word,
moet die werkgewer *n gelyke bedrag voeg en die totale som vir,
_die. betrokke [maand véér of op die 15de dag van die volgende,
- ma aan die Sekretaris van die Raad stuur, tesame met ’'n.

- maand,

“staat wat die] totale getal betrokke’ werknemers “aantoon.

\i

(i) die rF,g van 'a werkgewer of werknemer om die dienskon- |
) ; er. kennisgewing ‘te begindig om enige rede wat -

erking van énige verbeurings of strafbepalings wat |

) nnisgewing genoem in subklousule (1) moet nie gegee !
“word nie gedurende, ena'tgeen tydperk daarvan moet saamval nie’

i nsneming deur 'n werkgewer van ' persoom as '
leerling of Kwekeling word verbied, uitgesonderd op onderstaande -

verleen van enigeen van die

,rif van die vryst_allingsertiﬁkaat' stuur aan die

Provided that this shall not affect— == -
(i) the right of an employer or- an employee to terminate
.- .the contract.of employment without notice for any cause
.- recognised by law as sufficient; S
- (i) any written agreement between an employer and an
. employee which provides for a period of notice of equal
duration on both sides and for longer ‘than the notice
. prescribed in this clause;. g
. (til) the operation of any forfeitures or penalties which by law
: may be applicable in respect of desertion by an employee.
: (2) Notwithstanding any thing to the. contrary in sub-clause
(1} the pericd of notice which an employer or an employee shall
give to terminate ‘the contract of employment of an employee
who is provided by his employer with free board and lodging,
shall be not less than one week, and, subject to this period of
notice, the ' provisions of sub-ciause (1) shall apply mutatis
mutandis to the termination of the contract of employment of
such an employee. )

(3) When an Agreement is entered into in terms of the second
proviso to sub-clause (1) the’ payment in lieu of notice shall be
proportionate “to the ‘period ‘of notice agreed upon. @ .
.. (4) The notice referred to in sub-clause (1) shall not be given
during, nor shall any period thereof run concurrently with, an
employee’s. absence— _ e @ ;oo

(@) on annual leave in terms. of clause T;:

(b) on sick leave in lerms of clause 9; :

(¢} whilst undergoing military training in pursuance of the

Defence Act of 1957. _

(5) The notice referred to in sub-clause (1) shall take effect
from the date on which it is given and, save as provided in sub-
clause (4) may be given at any time. =~ i ’

(6) For the purpose of this clause, the expression * wapge”
means in the case of Scale L employees dnd labourers, the
employee’s wages plus additional cost of living allowance, if
any. ; , :

16, LEARNERS AND TRAINEES.

| The employment by an employer of a person as a learner or

trainee is. prohibited except on or -under the following
conditions : — g . S _
An employer shall not employ any person as a learner
for more ‘than three yéars or after such person has:reached
the age’ of - twenty-one’- yehrs) “whichever ' period :of
" employment is the shorter. ‘ . o

An employer shall not employ any person as™a trainee: for

more than three years.” - P B A b

e _ 17. EXEMPTIONS.
(a) The Council may grant exemption
provisions of this agreement. Co s .
(b) The Council shall fix the conditions subject to which
exemption is granted and the period during which such exemp-
tion shall operate, provided that the Council may, after seven
days’ notice has been given in writing to the person concerned,
withdraw any exemption' whether or not the period for which
the exemption has been granted, has expired. s :
(c) The Secretary to the Council shall issue to every person
granted an exemption a licence, signed by hm;, setting out—
(@) the full name of the person concerned; . o
(ii) the provisions of the agreement from which exemption is
granted; —— C
(iii) the conditions subject to which such exemption is granted;
(iv) the period during which exemption shall operate.

(d) The Secretary to the Council shall—

(i) number consecutively all licenices issued;

(ii) retain a copy of eachlicence issued;

(iii) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned;

(iv) forward a copy of  the- exemption to the DIV_!SIODF_!.I
Inspector of Labour in whose area. the exemption IS
applicabie. =

from any of _the

i 18. AGENTS. -

The Council may appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
It shall be the duty of the employers and employees to permit
such agents to instifute such enquiries and to examine such books
and/or documents and to interrogate such persoas as may be
necessary for this purpose. :

19, EXPENSES OF THE COUNCIL,

For the purpose of meeting the expenses of the Council each
‘employer, shall deduct an amount’ of 2c¢ per week from the earn-
ings' of each .of his employees for whom an hourly wage of 30c
and more or a weekly wage of more than R9.60 is prescribed
in clause 4 (1) (@) of this Agreement. o

To the -aggregate of the amounts to be deducted the emp!'oyer'
shall add an equal ‘amount and forward not later than the

fifteenth day of the following month the total sum for the month

in' question to the Secretary of the Council, accompanied by a
statément showing the total number of -employees concerned.

a1
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20. VAKVERENIGINGS.

(a) Die werkgewers erken. uvitsluitlik die vakverenigings wat
partye by die Raad is en kan word en moet alle onderhande-
lings aangaande diensvoorwaardes, soos gedek deur  hierdie
li,()loree:nlmrns, met hulle voer sclank hierdie Ooreenkoms van krag

y. "

(b) Die werkgewers moet die bedrag van die ledegeld, betaal-
“baar aan sy vakverenigingparty by hierdie Qoreenkoms ingevolge
klousule 5 (6) (g), van die besoldiging van eclke werknemer aftrek
en die bedrae wat aldus ingevorder is, elke maand per tjek aan
die onderskeie vakverenigings stuur, vergesel van ’n staat waarop
elke werknemer se betalings aangetoon word.

(c) Die werkgewers moet aan behoorlik geakkrediteerde
verteenwoordigers van die vakverenigingpartye alle redelike
fasiliteite werleen om hul vakverenigingspligte in hul onderskeie

inrigtings na te kom, ;
{(d) Die werkgewers moet aan enigeen van hul werknemers wat

lede van die Raad is, alle fasiliteite verleen om hul pligte in

verband ‘met die Raad na te kom. w v S

21. REGISTRASIE VAN WERKGEWERS. _
(1) Elke werkgewer wat dit nie ingevolge enige vorige Qoreen-

koms van die Raad gedoen het nie, moet binne cen maand vanaf |

die datum “waarop die ‘Obreeiikoms in werking tree, en elke
werkgewer wat nd- daardie -datum tot die Pulp- en Papier-
nywerheid toetree, moet binne een maand vanaf die datum waarop
hy met werksaamhede begin, onderstaande besonderhede aan die
Sekretaris van "die Raad stuur:— .

(a) Sy volle naam en adres;
(b) sy besigheidsadres.

(2) As die werkgewer 'n irenﬁoo_tskap of ’n maatskappy is, moet
inligting ooreenkomstig subklousule (1) van hierdie klousule, -
asook die titel waaronder die’vennootskap optree, ten opsigte

vanrd elke vennoot of die direkteure van die maatskappy verstrek
word. ; . - : E '

3) Die Sckretaris van die Raad moet 'n register van werk-

gewers (met inbegrip van- venn_cotskapp_e en maatskappye) byhou.

22, TOEPASSING 'VAN OOREENKOMS.

Die Raad is die liggaam wat verantwoordelik is vir die toepas-
sing van hierdie Ooreenkoms, en vir die leiding van werkgewers
en werknemers kan hy menings uitspreek wat nie onbestaanbaar
met die bepalings daarvan is nie.

Namens die partye op hede die 12de dag van Desember 1963 in

Johannesburg onderteken. .

. M. W. RicHArDs,
Voorsitter van die Raad.

R. F. Bupp,
Ondervoorsitter van die Raad.

J. StancEy H. Reep,
Sekretaris van die Raad.

—————————————

No. R. 1056] = - [10 Julie 1964.
WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941. -

PULP- EN PAPIERVERVAARDIGINGS-
 NYWERHEID.

-

Namens die Minister van Arbeid, verklaar ek, MARAIS
VILOEN, Adjunk-minister van Arbeid, hierby kragtens
subartikel (1) van artikel twee-en-twintig van die Wet op

Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig, dat

die bepalings van die Ooreenkoms en kennisgewing in
verband met die Pulp- en Papiervervaardigingsnywerheid,
gepubliseer by Goewermentskennisgewing No. R, 10355
van 10 Julie 1964, oor die algemeen vir die persone wie
se werkure en besoldiging ten opsigte’ van oortyd,
openbare feesdae en werk op Sondae en openbare feesdae
daarby gereél word, nie minder gunstig is nie as die
ooreenstemmende bepalings van genoemde Wet.

M. VILJOEN,
Adjunk-minister van Arbeid.

20. TRADE UNIONS. _ :
(@) The employers ‘shall recognise exclusively the trade unions
who are parties and who may become parties to the Council and
shall conduct with them all negotiations on working conditions as
covered by this Agreement dl_n'ing _the currency of this Agreement.

() The employers shall deduct in terms of clause 5 (6) (g)
from the remuneration of each employee the amount of the sub-
scriptions payable to his trade union party to this Agreement and
shall each month transmit by cheque to the respective trade
unions the amounts so collected together with a statement show-
ing each employee’s payments. ' :

(¢) The employers shall give to dl!l!;r accredited represéntativeh
of the party trade unions every reasonable facility to attend to
their trade union duties in their respective establishments.

(d) The employers shall give to any of their employees who
are membrs of the Council every facility to attend to their
duties in connection with the Council. '

21, REGISTRATION OF EMPLOYERS.

(1) Bvery employer who has not done so pursuant to any
previous agreement of the Council shall, within one month from
the date on which the Agreement comes into operation and
every employer entering the Pulp amd Paper Manufacturing
Industry after that date shall, within one month from the date of
commencement of operation by him forward to the Secretary of
the Council the following parficulars—

(&) his full name and address;
(b) his business address.

(2) Where the employer. is a partnership or a company, infor-
mation in accordance with sub-clause (1)-of this clause as well

| as the title under which the partnership operates shall be furnished

in respect of each partner or the .directors of the company.
(3) The Secretary of the Council shall maintain a register of
employers (including partnerships and companies).

22. ADMINISTRATION OF AGREEMENT.
The Council shall be the body responsible for the administra=

‘tion of this Agreement and may issue expressions of opinicn not
inconsistent with its provisions for the guidance of employers

and employees.

Signed on behalf of the parties at Johannesburg this 12th day
of December, 1963. :

M. W. RICHARDS,
Chairman of the Council.

R. F. Bupb,
Vice-Chairman of the Council,

Y, Stancey H. Reep,
Secretary of the Council,

No. R. 1056.] . [10 July 1964.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941.

PULP AND PAPER MANUFACTURING INDUSTRY.

On behalf of the Minister of Labour, I, Marais
ViLjoEN, Deputy-Minister of Labour, hereby, in terms of
sub-section (1) of section twenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice
relating to the Pulp and Paper Manufacturing Industry, -
published under Government Notice No. R. 1055 of the
10th July, 1964, to be, on the whole, not less favourable
to the persons whose hours of work and remuneration in
respect of overtime, public holidays and work on Sundays
and public holidays are regulated _thereby, than the
relative provisions of the said Act. '

‘M. VILJOEN,
Deputy-Minister of Labour.
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No. R. 10‘?] ‘ [10 July 1964.
“WET OP OORLOGSMAATREELS 1940,

OPSKOR'I]!ING VAN REGULASIES OP LEWENS-
i KOSTETOELAE GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 van 1942, SOOS GEWYSIG.

PULP- EN PAPIERVERVAARD}GINGS- )
1% NYWERHEID . :

Namens hdlc Minister van Arbeid, skort ek MARMS
VILJOEN, |d]unk _minister ‘van Arbeid, hierby kragtens
subregulasic (1) van regulasie vier van die regulasies wat
by Oorlogsmaatresl No. 43 van 1942, soos gewysig,
gepuhhseerlls die bepalings van genoemdc regulasies op,
ten opsiglelvan alle werknemers 'm' wie lone voorgeskryf
word in die Ooreenkoms vir ' die Pulp- en Papier-
vervaard’iglﬁgsnywerheﬂd wat by Goewermemskenmsgewmg
~ No. R. 1055 van 10 Julie 1964 gepubliseer is.

M. VILJOEN,
Adjunk-minister van Arbeid.

- No. R, 1057.] [10 Julie 1964
WAR MEASURES ACT 1940

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER. WAR
MEASURE No. 43 orF 1942, AS AMENDED.

PULP-AND PAPER MANUFACTURING INDUSTRY.

On behalf. of the Minister of Labour, I, MARAIS
ViLJOEN, Deputy-minister of Labour, hereby in terms of

“sub-regulation (1) of regulation -four of the rcgulatlons

published under War Measure No. 43 of 1942,

~amended, suspend the operaticn of the said regulat:ons

in respect of all employees for whom wages aré prescribed
in the Agreement for the Pulp and Paper Manufacturing

{ Industry published under Government Nouce No. R 1055
| of the 10th July. 1964.

M. VILJOEN,
_ Deputy-Minister of Labour.

INHOUD.
No. 3 pimsw
Departement van. Arbeid.

) GQEWFRMENTSKENNISGFWINGS e
>qu en Pap:ervervaardlgmgsnywerheld
Qoreenkoms ... 1
Wet op Fabricke, Maslmene en Bouwerk :
1941: Pulp- en Pap1ervervaardlgmgs-_
“nywerheid.

Dpskorting’ van Regulasms op Lewenskoste-
toelae; Gepubliseer by Wet op Oor-
logsmaatreéls, 1940: Pulp- em Papler-
vervaalngmgsnywerhe[d e i . .23
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