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No. R189} 3, 

WET ‘OP NYWERHEIDSVERSOENING, 1956. 
  

ELEKTROTEGNIESE NYWERHEID (NATAL). 

  

  

» SIERTE) BYSTANDSFONDSOOREENKOMS. 
  

  

vanaf: die tweede- Maandag na. die datum ‘van publikasie 
van hiétdie ‘kennisgewing.en vir die tydperk wat op 11 | 
April” 1965: eindig, bindend is vir die werkgewers-- 
organisasies en die. vakverenigings wat genoemde Ooréen-' 
koms aangegaan. het en.vir die awerkgewers en. werknemers_| 
wat lede- van . gengemde, 0 organisasies of Verenigings is. 

" " BYLAE, 

    

“NYWERHEIDSRAAD. VIR DIE. ELEKTROTEGNIESE 
L. NYWERHEID (NATAL). 

  

OOREENKOMS 

“ingevolge dié ~bepalings. van ‘die Wet op Nywerheidsversoening, . 
1956, gesluit en.aangegaan deur en tussen die ce 

   Electrical Engineering: ‘atid Allied: Industries Associations Pe 

die 

* Radio, Refrigeration and Electrical Appliance Association. of 
South Africa; 

en die 

| Electrical Contractors. Association (South Africa) Che te , 

(hieronder die “‘ werkgewers”. of die 
genoem), aan die een kant,.en die 

. South” African Electiical Workers’ 

en die 

- Aimslgamated Bogineering “Union 

(hieronder die ‘ ‘ werknemers ” of die 
‘aan die ander kant, 
wat die partye is by” die Nywerhieidsraad ¥ : 

“ werkgewérsorganisasies ” ” 

‘Agsdciation ” 

‘ vakverenigings ” 

  

é. Elektrotegniese 
Nywerheid (Natal),: -om die Ooreenkoms™ gepubliseer by Goewer- 
mientskennisgewing . No.: 1195 van 15 Aligustus 1958, soos hernieu, | 
verleng, gewysig en verder, verleng by. Goewermentskennisgewing 
No. 257 van 26 Februarie 1960, No. 232 van 10 Februarie 196], | 
No. 309 van 24 Februarie 1961, No. 110 van 25 Januarie 1963" en 
No. 851 van 2 dA Junie 1963, te wysig. en te vervang. 

pd i Mea. soll. "TorPASSINGSBESTEK, 

“WQ Die bepalings ‘van hierdie’ Ooreenkoms: moet nagekom word 
deur die werkgewers in die Elektrotegniese Nywerheid wat lede 
van die _werkgewersorganisasies is en’: ‘deur alle werknemers in 

A—5605904 ra: 

7 ‘Augustus 1964, No. R. 1189] 

Ek, Ae | ERNEST ‘Trouur, Minister vali. “Arbeid, de) 

      

    
die: ‘Ooreenkoms: “wat <i ih 1 die: ae at al le! epg i op: 
die Elektrotegniese. Nywerheid. \(Natal). -betrekking. het, | 

(hereinafter ‘teferred- to as" the employers” 
_ organisations ”), of the one part, and the 

' (hereinafter. referred to as “ “ the: employees ” 
“unidns ”), of the othér part, °° genoem), 

“| being. the. -parties‘to -thé Industrial’ Council for the. Electrical   

~ DEPARTMENT OF LABOUR. 

INDUSTRIAL CONCILIATION ACT, 1956, 

, - ELECTRICAL INDUSTRY. (NATAL), 
  

cose SICK PAY. FUND: AGREEMENT, 
  

| ALERED ERNEST” TROLLIP; Miitister’ of Labour, hereby 
| in terms‘of paragraph’ (a), of -stib-section.. (1) of: section”: 
‘| forty-eight Of the’ 5 

    

  

   
‘Industrial. ‘Conciliation: “Acts 

: all the. provisions ‘of     

  

amended, dec 

the second’ Monday after’ the date of publication ‘of this 
notice and for the period. ending the 1th April, 1965, 
upon the employets’ ‘organisations. and the trade unions 
which entered-into’ the said Agreement.-andupon the 
‘employers and. employees, who * are members. of ,the said 

-} Organisations or « unions. OS 

rn , * Minister van 1 Arbeid. 
A ED “TROLLIP. 

Minister of Labour. 

  

‘SCHEDULE. 

  

  

- INDUSTRIAL ‘COUNCIL: FOR . “THE ELECTRICAL 
— _ ENDUSTRY. (NATAL). 

  

, ~ AGREEMENT 

in ‘accordance ‘with the’ provisions ‘of the Industrial Conciliation 
' Act, “1956, mdde:and ‘entered into between the .. _ 

  

‘Eni ineering. and. Allied. Industries Association; 

a the . 

South Africa; 

: and. the — 

’ Electrical ‘Contractors Association co Africa) . 

“ the’ ‘employers 

. South | African Electrical Workers’ Association 

‘and the ae 

- Amalgamated ‘Engineering Union” oo - 

-or the “trade 

Industry (Natal), to amend and replace the Agreement published 
under Governiient Notice No. 1195 ofthe: 15th” August, 1958, 
as renewed, extended, amended and further extended by ‘Govern- 

| ment ‘Notices No. 257.of the 26th ‘February, 1960, No. 232. of 
the 10th February, 1961, No. 309 of the 24th February,. 1961, 
No. 110 of the 25th January, 1963 and No. 851 of the. 14th June, 
1963. 

4, | Score. OF: “APPLICATION. 

. Republic of South Africa oS 

“Buitengewone ne oo 

Staatskoerant 
Government Gazette 

— s71. 

“17 August 1964: . 

wercorlent . 
which appears in the Schedule’ hereto. and. which relates. 
tothe Electrical. Industry (Natal); shall. be binding from _ 

Radio, Refrigeration ‘and Electrical Appliance Association of . 3 

¥ 

“QD ‘The terms’ of this Agreement’ ‘Shall be’ ‘obsetved by “the” no 
employers in -the Electrical Industry who. are “members of ' the 
employers’ organisations, and ‘all employees in the said industry. . 

187
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genoemde Nywerheid wat lede van die vakverenigings is en 

wat in diens geneem is vir enigeen van die klasse werk waarvoor 

‘n loon van minstens 33-91 sent per uur voorgeskryf word in die 

Ooreenkoms gepubliseer by Goewerimentskennisgewing No. R. 

1791 van 15 November 1963 (hieronder die “ Hoofnywerheids- 

ooreenkoms’”” genoem) ten opsigte van die gebiede waarop die 

Hoofnywerheidsooreenkoms betrekking het, en is op vakleerlinge 

van toepassing afgesien van hul lone. . 
(2) Ingeval die Hoofnywerheidsooreenkoms weens verloop van 

tyd verstryk of om ’n ander rede verval gedurende die geldigheids- 

termyn van hierdie Ooreenkoms, word die klasse werk en lone 

wat in die Hoofnywerheidsooreenkoms gespesifiseer word, by die 

toepassing van: hierdie Ooreenkoms geag die betrokke klasse werk. 

en lone te wees. . 

2. GELDIGHEIDSTERMYN. 

Hierdie Ooreenkoms tree in werking op dié datum wat die 

Minister van Arbeid kragtens: artikel agt-en-veertig van die Wet 

op Nywerheidsversoening, 1956, mag ‘vasstel en bly van krag tot 

11 April 1965 of vir dié tydperk: wat dic Minister mag bepaal. 

3. WooRDOMSKRYWING. 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in 

die Wet op Nywerheidsversoening, 1956, omskryf word, het die- 

selfde betekenis as in daardie Wet,-en waar daar van ’n Wet 

melding gemaak word, word ook alle wysigings van sodanige Wet 

bedeel; ‘voorts, tensy onbestaanbaar met die sinsverband, 

eteken— ‘ : , 

“ vakleerling ” °n werknemer wat diens doen ingevolge ’n skrif- 

telike vakleerlingkontrak wat. deur die Raad erken word of 

’n vakleerlingkontrak wat ingevolge die Wet op Vakleerlinge, 

1944, geregistreer is; a 

“Blektrotegniese Nywerheid” of “ Nywerheid”. die nywerheid 

waarin werkgewers en werknemers met mekaar geassosicer 

is vir enigeen van of al die volgende werksaamhede:—-. 

(a) Die .ontwerp, bereiding, -oprigting,. installering, herstel 

en instandhouding van alle elektriese uitrusting wat °n 

integrerende en permanente deel van geboue uitmaak, 

met inbegrip van bedrading, kabellaswerk en kabel- 

aanleg, die aanleg van, eleKtriese luglyne en alle ander 

werksaamhede wat daarmee in verband staan, afgesien 

daarvan of die werk verrig, en die materiaal voorberei 

word op die terrein van die gebou of struktuur of 

_ elders; - . woe Ty, : 

(b) die ontwerp, bereiding, oprigting, installering, herstel 

: en instandhouding van alle elektriese, uitrusting wat .in 

verband staan met die doel waarvoor ’n-gebou gebruik 

word, met inbegrip van bedrading, kabellaswerk ‘en 

kabelaanleg, die aanleg van clektriese luglyne en alle 

ander werksaamhede wat daarmee in verband staan, 

afgesien daarvan of die werk verrig en die materiaal 

yoorberei word op die terrein van die gebou of struk- 

tuur of elders; , _— 
(c) die ontwerp, bereiding, 

en instandhouding van alle elektriese uitrusting wat 

in verband staan met die oprigting, verbouing, herstel 

en instandhouding van. geboue, met inbegrip van 

bedrading; ‘ kabellaswerk, kabelaanleg en’ die -aanleg 

van elektriese luglyne, en alle ander werksaamhede wat 

in verband daarmee staan, afgesien daarvan of die 

werk vertig en die materiaal- voorberei word op die 

terrein van die gebou of struktuur of elders; 

- (d) die ontwerp, bereiding, oprigting, installering, herstel en 

instandhouding van elektriese uitrusting wat nie deur 

(a), (b) of {c} hierbo. gedek word nie, met inbegrip 

van bedrading, kabellaswerk en kabelaanleg, die aan- 

lég van elektriese luglyne en alle ander werksaamhede 

wat daarmee in verband staan; . 

en vir die doel van hierdie omskrywing omvat “ elektriese 

uitrusting ” ook— . 

(@) elektriese.kabeis en luglyne; . . 

Gi) generators, motors, konvertors, skakel- en kontrole- 

uitrusting (met inbegrip van relés, kontaktors, elektriese 

instrumente en uilrusting wat daarmee in verband 

staan), elektriese verligting, verwarming, kookwerk, 

~ verkoeling en, koeluitrusting, huishoudelike elektriese | 

uitrusting, prim&re en sekondére selle en batterye, 

‘transformators, odnduitrusting, radiostelle en aanver- 

wante elektriese apparaat, seinuitrusting en ander uit- 

rusting waarin gebruik gemaak word van die beginsels 

wat by die werking van radio- of élektroniese 

vitrusting aangewend word; 

en voorts, vir die doel van hierdie omskrywing, omvat “ ont- 

werp, bereiding, oprigting, installering, herstel en instandhou- 

ding” nie ook die volgende nie:— . . 

(i) Die vervaardiging en/of montering van voornoemde 

- yitrusting of samestellende dele daarvan; 

(ii) die bedrading van of installering in motorvoertuie van 

ligte, verwarmings- of ander uitrusting of vaste toebe- 

horens, afgesien daarvan of dit permanent is al dan 

nie; en : . 

(ii) die vervaardiging, herstel en diensing van motorvoer- 

tuigbatterye; - Ss 

(iv) die vervaardiging, herstel en diensing van’ tikmasjiene 

en kantoortoestelle; . . 

(v) die vervaardiging en/of montering en/of installering 

en/of herstel en/of instandhouding van hysers _en/ of 

roltrappe; , : oo. - 

oprigting, installering, herstel - 

  

who are members of the trade unions, and who are employed on 
any of the classes of work, for which a wage rate of not less 
than 33-91 cents per hour is specified in the Agreement, published 
under Government Notice No. .R. 1791 of the 15th November, 
1963 (hereinafter referred to as the Main Industrial Agreement), 
in the respective areas to which the Main Industrial Agreement 
relates, and shall apply to Apprentices irrespective of their wage 
rates. : : 

(2) In the event of the expiry of the main Industrial Agreement 
by effluxion of time or cessation for any other cause during the 

currency of this Agreement, the classes of work and rates of pay 

specified in the Main Industrial Agreement shall be deemed to 

be the classes of work and rates of pay for purposes of this 

Agreement. . 

2. PERIOD OF OPERATION. 

This Agreement shall come into operation on such date as may 

be fixed by the Minister of Labour in terms of section forty-eight 

of the Industrial Conciliation’ Act, 1956, and shall remain in 

force until the 11th April, 1965, or for such period as the Minister 

may determine. . . . ‘ 

3. DEFINITIONS. 

All expressions used in this A’greement which are defined in 

the Industrial Conciliation Act, 1956, shall have the same meaning 

as in that Act and any reference to an Act shall include any 

amendments to such Act; further, unless inconsistent with the 

context-—— - / : a , . 

“apprentice” means an employee serving under a written con- 

tract of apprenticeship recognised by the Council, or a con- 

tract of apprenticeship registered under the : Apprenticeship 

Act of 1944; . . 

“Blectrical Industry”, or “Industry” means, the industry in 

-which employers and employees are associated for any or for 

all of the following: — . 2 

(a) The . design, preparation, erection, installation, repair 

and maintenance of all electrical equipment, forming 

an integral and permanent. portion of buildings, inclu- 

ding any wiring, cable jointing and laying, électrical 

overhead line construction and all other operations 

incidental ‘thereto, whether. the ‘work is performed, the 

material is prepared on the site of the buildings or 

structure or elsewhere; " 

.. ¢ -(b) the design, _preparation,: erection, installation, repair 

o and maintenance of all electrical equipment incidental 

to the purpose.for which. a building is used, including 

any wiring, cable jointing and laying, electrical over- 

head line. construction,. and alt other operations 

incidental thereto, whether the work is ‘performed, the 

material is prepared on the site. of the buildings of 

structures or elsewhere; : 

(c) the design, preparation, erection, installation, repair 

and maintenance of all electrical equipment incidental 

to the construction, alteration, repair and maintenance 

of buildings, including any wiring, cable jointing and 

laying, electrical overhead line construction, and all 

’ other operations incidental thereto, whether the work 

is performed, the material is prepared on the site of 

the buildings or structures or elsewhere; 

(d) the design, preparation, erection, installation, repair and» 

_ maintenance of electrical equipment not covered by 

(a), (b) ox (c) above, including any wiring, cable 

jointing and laying, electrical ‘overhead line construc- 

tion and all. other operations mecidental thereto; 

and for the purpose of this definition “ electrical equipment ” 

shall include—— : : ; , 

(i) electrical cables and overhead lines; 

(ii) generators, motors, converters, switch and control gear 

(including relays, contactors, electrical instruments and 

equipment associated therewith), electrical lighting, 

heating, cooking, refrigeration and cooling equiproent, 

domestic electrical equipment, primary and secondary 

cells and batteries, transformers, furnace equipment, 

radio sets and allied electrical apparatus, signalling 

equipment and other equipment utilising the princi- 

ples used in the operation of radio or electronic 

- equipment; 

and further, for the purposes of this definition “ design, 

preparation, erection, installation, repdir and maintenance” 

shall not include— . . 

(i) the manufacture and/or assembly of the aforemen- 

tioned equipment cr component parts thereof; 

ii) the wiring of or installation in motor vehicles of 
lighting, heating or other equipment or fixtures 

whether permanent or otherwise; and 

Gii) the manufacture, repair and servicing of motor 

vehicle batteries; 

(iv) the manufacture, repair and servicing of typewriter 

and office appliances; . 

(v) the manufacture and/or assembly and/or installation 

and/or repair. and/or maintenance of lifts and/or 

escalators;
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'* Uitvoerende Komitee ” die Uitvoerende Komitee van die Raad 
_wat ooreenkomstig sy konstitusie aangestel ‘is; 

““ Raad™, die Nywerheidsraad vir die Elektrotegniese Nywerheid 
_ (Natal; | / : vo 

“ ands die bedrae wat ingevolge kliousule 17 van hierdie 
' * Ooreenkoms ‘betaalbaar is; a 
“loongroep”” die weekloon, met inbegrip van die lewenskoste- 
~toelaes wat vir die klas werk- gekonsolideer is, maar witge- 

: sonderd enige ander lewenskosietoelae wat aan ’n werknemer 
.  betaal word of aan hom betaalbaar is, betaling vir oortyd- 

werk en enige ander besoldiging. ~ : 

4. STIGTING VAN SIEKTEBESOLDIGINGSFONDS. 

’n Sicktebesoldigingsfonds wat bekend stdan as die Siektebesol- 
- digingsfonds 

(hieronder die “Siektebesoldigingsfonds” of die “Fonds” 
genoem), word hierby ingevolge die bepalings van hierdie Ooreen- 
koms. ingestel. 

Die Fonds bestaan uit gelde wat hy wit bydraes verkry en wit: 
die rente wat ontvang word op beleggings ooreenkomstig die 
bepalings van klousules 17:en 7 (4) van hierdie. Qoreenkoms. - 

_. Hierdie Fonds is die opvolger van die Fonds vir die Siekte- 
. besoldigingsfonds van die Elektrotegniese. Nywerheid (Natal) wat 
gestig is ingevolge klousule 4 van die Ooreenkoms gepubliseer by. 
Goewermentskennisgewing No. 1195 van 15 Augustus 1958; soos 
hernieu, verleng, gewysig en verder verleng by Goewermentsken- 
nisgewings No.° 257 van 26 Februarie 1960, No. 232 van. 10 
Februafie 1961, No. 309 van 24.Februarie 1961, No. 110 van 
25 Januarie 1963 en No.:851 van 14 Junie 1963, en neem al die 
bates oor en is onderworpe aan al die verpligtings en aanspreek-. 
likhede van voornoemde Fonds. 

‘5. OOGMERKE. 

Die oogmerke van die Fonds is om aan. die gespesifiseerde 
werknemers in die Nywerheid. voordele te verskaf soos veor- 
geskryf in klousule 16 van hierdie Ooreenkoms. 

a. _ 6 ADMINISTRASIE, 

(1) Die beheer oor en die administrasie van die ‘Fonds berus 
by ’n Bestuurskomitee wat bestaan uit -cen lid wat benoem is deur 
elkeen van. die vakverenigings wat.’n party by hierdie. Ooreen- 
koms is en. uit °n ewe groot getal werkgewerslede wat deur die | 
werkgewersorganisasies gesamentlik benoem word. Sekundusse 
mag aangestel word indien die Komitee dit nodig ag. Indien-die 
Bestuurskomitee om -enige ‘rede, van watter aard ook, nie daartoe 
in staat is om’ sy pligte uit te voer nie, moet die Uitvoerende. 
Komitee dadrdie pligte uitvoer.en daardie ampspligte en bevoegd- 
hede uitoefen. © - 2 ‘ 

(2) Die Bestuurkomitee is bevoeg om reéls betreffende die admi- 
_ nistrasie van die Fonds te maak en te wysig. Kopieé van die 

- reéls en van alle wysigings daarvan moet by die Sekretaris van 
Arbeid ingedien. word. : : 

7, FINANSIELE. BEHEER. 

(1) Die betaling van voordele word opgeskort' wanneer die 
bedrag wat in die kredit van die Fonds staan, daal tot minder as 
R1,000, en _verdere ‘betalings word nie hervat nie totdat die bedrag 
wat in die “kredit van die’ Fonds staan, *n totaal van R1,500 
bereik het; met dien verstande dat, wanneer sodanige betaling van 
voordele harvat word, daar aan die eise wat gedurende sodanige 
‘tydperk van opskorting ingedien is, voldoen moet word in die 
volgorde waarin hulle ontvang is.” 0 . 

. Q) Alle gelde wat aan die Fonds betaal word, moet gestort 
word op die bankrekenings wat by ’n bank en/of intigting wat 
déur die Bestuurskomitee. goedgekeur is, geopen moet word. | 

. G) Alle betalings uit die Fonds geskied per tjek getrek op die 
Fonds se rekening, en sodanige tjeks moet onderteken word deur ~ 
twee persone wat behoorlik deur die Bestuurskomitee daartoe 
gemagtig is- oo: . . . . 
(4).Alie gelde wat die. Bestuurskomitee beskou as te veel vir 

dié Fonds se, onmiddellike vereistes, moet. in ’n bank of geregi. | 
streerde bouvereniging gedeponeer of belé word in: Nasionale 
Spaarsertifikate of in effekte van die Regering van die Republick 
van Suid-Afrika. of in effekte van plaaslike besture of as verbande 
op dié voorwaardes wat die Bestuurskomitee van tyd. tet tyd 
mag bepaal. . 

(3) Alle uitgawes ‘wat in verband met die administrasie van die | 
Forids aangegaan word, word teen die Fonds in rekening gebring. 

(6) Die Bestuurskomitee moet driemaandelikse verslac aan die 
Uitvoerende Komitee verstrek waarin ’n algemené oorsig gegee 
word van die werking van die Fonds en van-die inkomste en 
uitgawes vir die tydperk waarop die verslag betrekking het. 

(7) "Die Bestuurskomitee moet.’n ouditeur of ouditeurs aanstel. 
Sodanige ouditeur of ouditeurs moet ingevolge die. Wet op Open-- 
bare Rekenmeesters en Ouditeurs, 1951, geregistreer wees. 

(8) Die Bestuurskomitee moet.so gou moontlik na 31 Desem- 
ber elke jaar ’n rekening van die inkomste en uitgawes van die 
Fonds vir die twaalf, maande geéindig 31 Desember, en ’n staat 

- yan die Fonds se bates en laste opstel wat deur die ouditeur 
' gesertifiseer en saam met enige verslag- wat die ouditeur daaroor 
mag indien, aan die Uitvoerende Komitee voorlé vir deursending | 
aan die Raad.: 

‘die ouditeur daaroor, moet in die hoofkantoor van die Raad ter 
insae.1é. -Die gesertifiseerde rekening en staat, medeonderteken 
deur die Voorsitter van die Raad, tesame met enige verslag wat 
die ouditeur daatoor ‘mag: ingedien het, moet binine drie maande 
‘na die sluiting van die tydperk waarop dit betrekkinig het, aan die 
Nywerheidsregistrateur gestuur word. . . 

4 

van die -Elektrotegniese _Nywerheidsraad | (Natal) - 

  thereby. 

* Executive Committee means: the Executive. Committee o 
. the. Council appointed in terms of its Constitution; == = * 
““Council” means the Industrial Council for the Electrical 

Industry (Natal); , DS , . 
“contribution ” means the amounts payable in-terms of clause 

' 17 of this Agreement; ~~ So _ 
“wage group”. means the weekly wage inclusive -of any cost 

of living allowance consolidated for the class of work, but - 
shall-not include any other cost of living allowance paid or 

“payable to an employee, overtime payments or any other 
remuneration. , Te . , : 

4, ESTABLISHMENT OF Sick Pay Funp. 

A Sick Pay Fund which shall be known as. the Electrical 
Industrial Council (Natal) Sick Pay Fund (hereinafter referred to 
as the “Sick Pay Fund” or the “ Fund”), is hereby established 
in terms of this Agreement. . : . 

The Fund shall consist of moneys accruing. from contributions 
and of the interest received from investments in terms of clauses 
17 and 7 (4) of this Agreement. -__ : . 

This Fund shall be the successor Fund to the Electrical Indus- 
try (Natal) Sick Pay Fund, established under clause 4 of the 
Agreement published under Government Notice No. 1195 of the 
i5th August, 1958, as renewed, extended, amended, and further 
extended by Government Notices Nos. 257. of the 26th February, 
1960, 232 of the 10th February, 1961, 309 of the 24th February, 
1961, 110 of the 25th January, 1963, and 851 of the 14th June, 
1963, and. shall take over all assets and be. subject to all the | 
obligations and liabilities of the aforesaid Fund. ~ : 

. 5. OBIECTS. 

The objects of the Fund shall be to provide the specified 
-employees in the Industry with benefits as prescribed in clause 16 
of this Agreement. 

- 

6. ADMINISTRATION. - 
(1) Control and administration of ‘the Fund. shall vest in a 

Management Committee “which shall* consist of one member 
nominated by each trade union which is a party to this Agree- 
ment and an equal number of employer members nominated by 
the Employers’: Organisations jointly... Alternates. may be 
appointed if deemed necessary by the‘Committee. Should the 
Management Committee be unable to perform its duties for any 
reason whatsoever the Executive. Committee shall perform these 
duties and exercise its functions and powers. 

(2) The Managemerit Conimittee shail have the power to make 
and alter rules governing the administration cf the Fund. Copies 
of the rules and any amendments thereto shall be lodged-witb 
the Secretary for Labour. : 

7. FINANCIAL CONTROL. . 

(1) Benefits shall be suspended whenever the amount standing 
to the credit of the Fund falls below R1,000 and further pay- 
ments shall not commence until the amount standing to the credit 
of the Fund has reached the sum of R1,500; provided that upon 
such payment of benefits being resumed claims made during such 
period of suspension shall be met in thé order in which they were 
received. . . a, : 

(2) All moneys paid to the Fund shall be deposited in the 
‘banking accounts to be opened at.a bank and/or institution 
approved by the Management Committee. 

(3) All payments from the Fund shall be by cheque drawn on 
the Fund’s account and such cheques shall be signed by two 
persons duly authorised thereto by the Management Committee. 

(4) All moneys regarded by the Management Committee as 
being surplus to the Fund’s immediate requirements may be 
placed on deposit at a bank or registered building society or be 
invested in National Savings Certificates or in stock of the 
Government of the Republic of South Africa or local Govern- 
ment stock, or in mortgage bonds on such conditions as may be 
determined by the. Management.Committee from time to time. 

(5) All expenses incurred in connection with the administration 
of the Fund shall form a charge upon the Fund. 

(6) The Management Committee shall furnish the Executive 
Committee with quarterly reports giving a general review of the 
operation of the Fund and on the income and expenditure for 
the period to which the report relates. . 

(7) An auditor(s) shall be appointed by the Management Com- 
mittee. Such auditor(s) shail be registered in terms of the‘Publie 
Accountants and: Auditors Act, 1951. : : 

(8) As soon as possible after the 31st December in each year 
the Management Committee shall prepare an account of the 
revenue and expenditure of the Fund for the 12 months ended 
the 31st December and a statement showing the Fund’s assets 

‘and liabilities which shall be certified by the auditor and sub- 
mitted together with any report by the. auditor thereon to the 

; . : / | Executive. Committee for transmission to the Council. 
(9) Die gesertifiseerde rekenings en. staat en alle verslae van. (9) The certified accounts and statement.and any report made 

by the auditor thereon shall be open for-inspection at the head 
office of the Council. The certified account and statement coun- 
tersigned by the Chairman of the Council together with any 
report by the auditor shall be transmitted to the Industrial 
Registrar within 3 months of the close of the period covered 

3
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: & LixwipasIE. 

likwidasie van die Fonds ooreenkomstig van die 
(a) By die komstig vai 

: klousule 117 moet alle gelde wat in die kredit van bepalings van 
die Fonds stain nadat_alle eise teen die Fonds, met inbégrip van . 

gelykop tussen die 
die administrasie- en likwidasiekoste, betaal is, S 

yerdeel word. werkgewersorganisasies en die vakverenigings 

(b) Die Fonds moet gelikwideer word’ deur die Komitee wat 

" kragtens die bepalings van klousule 11 optree of deur die’ trustee 

of die trustees wat ingevolge genoemde klousule aangestel is, na 

gelang van die geval. 

9, AGENTE. 

Die Raad mag een of meer gespesifiseerde persone as agente 

aanstel om te hetp om uitvoering:aan die bepalings van hierdie 

Ooreenkoms te gee, en dit is die plig van elke werkgewer en elke 

werknemer om sodatiige persone toe te laat om dié ondersoek 

in te siel en te voltooi en dié dokumente, boeke, loonstate, tyd- 

state en loonkaartjies te ondersoek en dié individue te ondervra_ 

en al dié dinge te doen wat nodig mag wees ten einde vas te- 

stel of die bepalings van hierdie Ooreenkoms nagekom word, én 

niemand mag ’n valse verklaring in die loop van sy ondetsock 

aan sodanige agent doen nie. 

10. VERTONING VAN OOREENKOMS. 

Elke werkgewer in die gebiede waarop hierdie Ooreenkoms van 

moet ’n leesbare kopie van hierdie Ooreenkoms in. | 
toepassing is, : i 

albei amptelike tale van die Republick van Suid-Afrika opplak en 

opgeplak hou in of op die plek waar sy werknemers werk. 

11. VERSTRYKING VAN DIE OOREENKOMS. . 

(a) °n Ooreenkoms wat die Minister -kragtens artikel agt-en- 

veertig (48) van. die Wet op Nywerheidsverscening, 1956, as 

bindend verklaar en wat hierdie Ooreenkoms vervang of in die 

plek daarvan gestel word, mag voorsiening. maak vir die voort- 

setting en administrasie van die Fonds. / , 

(6) Ingeval hierdie Ooreenkoms of ‘n verlenging of ’n her- 

nuwing daarvan verval.en ’n latere ooreenkoms wat vir die 

voortseiting van die Fonds voorsiening maak, nie’ binne. ’n tyd- 

perk van ses maande vanaf die datum van sodanige. verstryking 

“-aangegaan word nie, of ingeval die Raad nie die Fonds binne 

sodanige tydperk oordra nie aan ’n ander fonds wat ingestel is 

vir dieselfde doel as .dié waarvoor die oorspronklike fonds ‘in 

die Jewe geroep is, moet die Fonds gelikwideer word, Die Fonds 

‘word gedurende genoemde tydperk"van ses maande of ‘tot tyd-en 

‘wyl dit oorgedra word ‘aan ’n 

Bestuurskomitee wat asdan- aan die bewind is. : 

(c) Ingeval die Raad ontbind word of ingeval dit ‘ophou om - 

te funksioneer gedurende enige tydperk waarin hierdie. Ooreen- 

koms ingevolge artikel vier-en-dertig (2) van die Wet bindend is, © 

moet die Fonds nog: deur ‘die Bestuurskomitee wait asdan aan 

die bewind is, geadministreer word totdat die Ooreenkoms ver- 

stryk, en daarna moet die Fonds gelikwideer word. 

(ad) *n Vakature wat ontstaan in die Komitee soos bedoel’ in 

subklousules (2) en (c) -thiervan, mag deur die Registrateur uit 

die geledere'van die werkgewers,en die werkncmers in die Nywer- 

heid gevul word op so ’n manier dat daar verseker word dat die 

verteenwoordigers in die Komitee’ uit 
werknemersverteenwoordigers bestaan. Ingevai sodanige Komitee 

nie daartoe in staat is nie of onwillig is om sy pligte uit te. 

voer of ingeval hy voor ’n dooie punt te’ staan kom wat die 

administrasie van die Fonds na die mening van die Registrateur _ 

ondoenlik of onwenslik. maak, mag hy ’n trustee of trustees aan- 

stel om die pligte van die Komitee uit te voer, en sodanige trustee 

of trustees het vir 
Komitee. : 

12. VCORDELE MAG NIE .VERVREEM OF UITGEWIN WORD NIE. 

Die voordele wat deur.die Fonds: verleen word, mag: nie cor- 

gedra. word nie, en die voordele van ’n werknemer, wat poog om! 

sy regte oor te’ maak, oor te dra of op ’n ander manier te sedeer, . 

te verpand of te verhipotekeer, word onmiddellik opgeskort vir 
’n tydperk van drie maande. . . 

7 13. EISE. a 

. G) Eise vir die betaling van siektebystand uit die 

geskryf word; by die Fonds ingedien word en moet vergesel gaan 

van ’n breedvoerige genceskundige sertifikaat in die voorgeskrewe 

vorm. 
Die koste van die gereeskundige sertifikaat moet deur die 

betrokke werknemer gedra word; met .dien verstande dat. die 

Bestuurskomitee °n onafhanklike geneeskund’ge ondersoek mag 

verlang waarvan die koste teen. die Fonds in rekening gebring 

“moet word. / mo, . 

(2) Geen eis word deur die ‘Fonds erken nie as dit nie binne. 

dertig dae-na die eerste dag van afwesigheid, van dic werk, weens 

-siekte, ingedien word nie en as die werknemer versuim het om 

-volgens .behoorlike mediese advies te handel, en geen bedrag word 

betaal nie ten opsigte van ’n tydperk van langer:as drie. dae voor 

_die datum waarop die werknemer sy, geneeskundige praktisya vir 

die eerste maal geraadpleeg het. . 
_ G3) Die versending van ’n tjek per vooruitbetaalde pos aan die. 

_adres verstrek op die eisvorm soos deur die Bestuurskomitee 

voorgeskryf, is voldoende kwitering vir die betaling van ’n eis, en 

as ’n tjek wat aldus versend is, ‘nie*binne 18 maande vanaf die | 

. , datum, van. uitreiking. betaal.is nie; word. die eis. ten gunste van: 

‘ die Fonds verbeur. Met dien verstande dat die Bestuurskomitee: 

> bevoeg is om na sy goed vinde °n ex. gratia betaling te maak ten 

_opsigte van enige eis wat ingevolge hierdie sub-kKlousule verbeur 
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ander fonds soas hierbo: bedoel ‘of : 

by. ’n: latere ooreenkoms. voortgesit word, geadministreer deur die | 

eweveel werkgewers- en. 

sodanige doel al die bevoegdhede van die: 

Fonds moet: 
op die vorm wat van tyd tot tyd deur die Bestuurskomiteé voor-* 

- 8. LIQUIDATION. °°. . 

(a) Upon liquidation of the Fund in terms ‘of ‘clause 11 the 

| moneys remaining to the credit of the Fund after the payment of 

all claims against the Fund including any administration and 

liquidation éxpenses shall be equally “apportioned between the 

employers’ organisations-and the trade unions. 

~ (b) The Fund shall be liquidated by the Committee functioning 

in terms. of clause 11 or the’ trustee or ‘trustees appointed ‘in 

terms of the said clause, as the case may. be. ; : 

+. 9, AGENTS. | 

The Council may appoint one or more. specified persons as 

agents to assist in giving effect to the terms of.this Agreement, 

and it shall be the. duty of. every employer and every employee 

to permit such persons to institute and complete such enquiries 

and to examine such documents, books, wage sheets, time sheets 

-and pay tickets and to interrogate such individuals and to do all 

such acts as may be necessary for the purpose of ascertaining 

whether the provisions of this Agreement are being observed and 

no person shall make a false statement to such agent during 
the course of his investigations. o 

10. EXHIBITION. OF AGREEMENT. 

Every. employer in the areas where this Agreement has appli- 

cation shall. affix and keep affixed in er at the. place- where his 

employees are working, a legible copy of this Agreement in both 

the official languages of the Republic of South Africa. 

U1. Expiry oF. THE AGREEMENT. 

(a) Any agreement declared. by the Minister to be binding in 

terms of section forty-eigit (48) of the Industrial Conciliation Act, 

1956, replacing or succeeding this’ Agreement, may - make 

provision for the community and administration of the Fund. 

_. (b)-In the event of the expiry of this Agreement or any exten- 

sion or renewal thereof and a subsequent agreement providing 

for the continuation of the Fund not being negotiated within a 

period. of six months from the date of such expiry or the Fund 

not -being transferred .by the Council within such period to any 

other Fund constituted for the same purposes as that for which 

the original fund*was created, the Fund shall. be liquidated. The 

Fuiid shall “during the said: period sof “six months or “until such 

time as it is transferred to any. other fund referred to above or 

continued ‘by a subsequent.-agreement, be, administered-by the 

Management Committee in office at the time. , 

(c) In the event of the dissolution of the Council or in the 

event of it ceasing to furiction during any period in which this 

Agreement is binding’ in terms of section thirty-four (2) of the 

Act, the Fund shall continue to be ‘administered by the Manage- 

ment Committee in office ‘at the time until the Agreement 

‘expires, whereafter the Fund shall.be liquidated, — 

(d) Any vacancy occuring on the Committee referred to in 

sub-clause (6) and (c) hereof may be filled by the Registrar from 

employers and employees in the Industry so as to ensure an 

equality of employer and employee representatives @n the Com- 

mittee. In the event of such Committee being unable or unwil- 

ling to discharge its duties or a deadlock arising thereon which 

renders the administration of the Fund impracticable or unde- 

sirable in'the opinion of the Registrar, he may appoint a trustee 

or -trustees to carry out the duties of the Committee and such 

trustee or trustees shall possess. all the powers of the Committee 

for such purpose. : , 

. . .,. 12, BENEFITS Nor ALIENABLE OR EXECUTABLE. 

The benefits provided for the Fund shall not be transferable 
and-any employee who atiempts to assign, transfer or_otherwise 

cede’ of ‘pledge or hypothecate ‘his right shall have calf benefits 

from the .Fund immediately suspended for a period of three 

months,. — . . : 

@ 

- 13. CLAIMS. . a, 

(1) Claims for sick pay benefits from the Fund shall be lodged 
with the Fund on the form prescribed by. the Management 

Committee from time to time, and shail ‘be accompanied by a 

detaiied- medical certificate in the form prescribed. 

The cost of the medical certificate shall be borne by the 

employee concerned; provided however, that the Management 

Committee may require an independent medical examination, the 

‘cost of which shall, be a. charge upon the Fund. 

(2) No claim shall be recognised by the Fund if not submitted 

_within 30 days after the first absence from employment on account 

of illness and: if the employee has failed to act upon proper 

medical advice nor will payment be made for. any prior period 

of more than.3 days before the employee first interviewed his 

medical practitioner. De L 

(3) It shall be sufficient payment of any claim if-a cheque is 

despatched by pfépaid post ‘to the addréss given ‘in the claim 

-form prescribed by the..Management, Committee, and if any 
_ cheque so sent is not paid within 18 montlis of the date of issue, 

fhe’ claim. stall be forfeited for the benefit of the Fund; provided 

thaf.the Management Committee shall have. power in iis -discre-   tion to make an ex gratia payment in respect of. aly claim: for- 

feited in terms of this sub-clause. - -
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14. BEVOEGDHEDE BN. PLIGTE VAN BESTUURSKOMITEE. 

' Behoudens. die algemene. leiding. van die Uitvoerende Komitee 
yan die.Raad en die bepalings van hietdie Ooreenkoms, het die - 

. Bestuurskomitee ‘voile. beheer “Oor die sake van, die ‘Fonds en | 
mag hy, in die besonder—. 

(a) werknemers in. diens neem om met die administrasie van | 
die Fonds behulpsaam te. wees, hul besoldiging vasstel en - 

‘hut pligte- omskryf; 
6) weler om enigeen’ van of alle: voordele aan werknemers te | 

betaal wat gehandel het op.°n manier wat daarop bereken 
is of wat na alle waarskynlikheid die uitwerking sal hé 
dat dit die belange van die Fonds skaad; met dien verstande 
dat sodanige werknemer toegelaat moet word om. voor 
die Bestuurskomitee te yerskyn en sy saak te stel; 

(©) goedkeuring vir. uitgawes-uit die Fonds verleen; 
(d): stappe doen:om- die betaling van bydraes. of enige bedrag 

Wat. aan die. Fonds verskuldig is, af. te dwing; 
{e) waar “a werknemer,;-na die mening van die komitee, te 

veel.aan voordele ontvang. het, ondersoek laat instel en 
dié, verdere . voordele. vir dié tydperke terughou wat hy. 

. mag bepaal. 

15. VoOORBEHOUDSBEPALINGS.. 
Ondanks andersluidende bepalings in hierdie Ooreenkorns— . 

(a) het die Bestuurskomitee, die diskresionére bevoegdheid om. 
addisionele hulp aan werknemers ie verleen in gevalle van 
’n’drukkende las weens siekte en mag hy by wyse van 
geldelike toekennings, lenings of op ’n ander manier by- 
stand aan werknemers verleen op dié voorwaardes’ wat hy 
van tyd tot tyd mag bepaal;. 

(b) mag die Bestuurskomitee vrystelling van ‘enigeen van die 
- bepalings van hierdie Ooreenkoms verleen op dié voor- 
waardes en’ vir dié tydperke wat hy mag bepaal (Aansoeke 
om vrystelling moet gerig word aan die Sekretaris. van die 

Raad,. Posbus 722, Durban); 
(c) mag *n werkgewer ten opsigte van sy werknemers wat in 

die Nywerheid -werksaam is:en wie se-lone nie in die 
Hoofnywerheidsooreenkoms voorgeskryf word nie maar, 
wat ’n besoldiging ontvang wat, met inbegrip van-enige : 

' bédrag wat as lewenskostetoelae betaalbaar is maar uitge- 
’ sonderd oortydbesoldiging, gelyk is aan minstens 33- 9] 

sent per uur, by, wyse van onderlinge ooreenkoms. by. die | 
Fonds aansoek doen’ om: bydraes van ‘hom en. van-sodahige : 
werknemers ‘(of enigeen van hulle) ooreenkomstig die. 
bepalings van Klousule 17 aan te neem. By ontvangs van 

- sodanige aansoek mag die Bestuurskomitee daarmee instem. 
.om bydraes - van. sodanige. werkgewer aan te neem, en die 
“bepalings van die Ooreenkoms ‘is dan” riutatis mutandis 
op die betrokke ‘werkgewer en werknemers van toepassing. 
en moet deur hulle nagekom word: -asof dit by. klousule 1. 
van hierdie Ooreenkonis op hulle van toepassing gemaak 
is. . 

"16: SIEKTEBYSTAND. 

@ Behoudens die bepalings van paragraaf {b)-tot @ van hier- 
die’ klousule, ‘is siektebystand soos: - Volg aan werknemers ‘betaal- 
baar: —_ 

“SidetERYSEANDSLYS: 
  
  

SIEKTEBYSTAND: Voortdurende ° 
onvermoé of siekte 7 Afwesigheid van 
: werk, 

  

“Loongroep per week. - 
: oo Derde tot: | _Negen- 

  

Eerste | Tweede | <7 7. tiende tot 
week. | . week. agtiende _|-dertigste 

. . week. 

: : R c/] R ci Rie 
: Meer as R38. poe aeeeee 14.00 | 16.00 21.00 |. 
Meer as R34 en tot R38. |. 13.00) 15.00 20.00 

. Meer’as R32 en tot R34. 12.00 14.00 19.00 
Meer as R29 en tot R32. 11.00 13.00 18.00 

  

Meer as R27 en tot R29. 10.00 | ° 12.00 16.00 . 
Meer as R24 en tot R27. 9.00 | 11.00 14.00 16.00 
Meer as R21 en tot R24, "8.00; 10.00 * 12.00 13.00 
Meer as R14-en tot R21. |. 7.00 8.00 41.00 |. .-12.00         Meer as R10 en tot R14. 6.00 7.00 10.00 ~~ 41.00 | 

  

(b) Geen Giektebystand word vir onvefmdé of afwesigheid van: 
werk, weens siekte, vir ’n korter tydperk as een werkweek betaal 
nie. ’n Week bestaan. ‘uit vyf agtereenvolgende weikdae in die 

-geval van-werknemers wat vyf dae per.week werk en uit ses 
agtereenvolgende werkdae in die géval” van werknemers wat -ses 

‘dae per week werk. Siektebystand ten, -opsigte van afwesigheid, 
weens siekte, vir dié getal dae’ wat langér is as ‘n volle week of 

* volle weke, word op °n pro rata grondslag . ‘betaal volgens die 
. getal dae wat sodanige afwesigheid duur. 

’(c) Geen siektebystand is ten-opsigte van ‘openbare vakansie- 
dae met besoldiging, soos: in die Hoofnywerheidsooreenkoms 
gespesifiseer, betaalbaar nie. Waar ’n werknemer ’n gedeelie 

_van die skof werk op die ‘dag waarop hy vir’ die eerste keer 
afwesig is, tel dit-as ’n:dag afwesigheid weens siekte, en vir 
daardie gedselte* van die“skof-wat geag “word:’n kwalifiserende... 
skof te wees, moet daar wit. -die- Fonds -betaal ‘word... 

@) Geen. siektebiesoldiging is ten opsigte van-sickte of onver:' |. 
moé. wat binne die bepalings van die Ongevailewet, 1941, val,. 
betaalbaar nie, : 

  

  

14. Powers AND Dut: IES ‘OF MANAGEMENT COMMITTEE. 

= Subject to the general direction of the Exetutive Committee of 
the Council and the terms of this Agreement, the Management 
Conimittee shall have full control of the affairs of the: Fund and 
in particular may— 

(a) engage employees to. assist in- ‘the administration: of the 
Fund, fix their remuneration. and define their duties; 

(b) refuse any, or all benefits to employees who have-acted in 
the manner calculated or reasonably likely to injure the 
interests of the Fund; provided. that such employee shall 

- be permitted to appear before the Management Committee 
. to state his case. 

(c) sanction expenditure from the Fund; 

- d) take steps to enforce payment of contributions - or any 
sums due to the Fund; — . 

- {e) where an employee has in ‘its opinion drawn excessive bene- 
: fits, cause an enquiry to be instituted and withhold such 
further benefits for such periods as it may. determine, 

15. RESERVATIONS. 

Notwithstanding anything contained in this “Agreement— 

(a) the Management Committee shall have discretionary power 
‘to grant additional assistance to employees in cases of 
_ hardship. arising from iilness and may grant special relief 
to.employees by means of pecuniary grants, loans or other- 
Wise on such conditions. as it may from time to time 
determine; : . . 

(b) the Management Committee tmay grant exemption from 
, any of the provisions in this Agreement: under such terms 

and conditions and for such periods as it may: determine. 
Applications for exemption shall be made to the: Secretary 
of ‘the Council, P:0, Box 722, Durban; 7 

(c). an employer may, in respect .of his: employees. employed in 
‘the Industry whose wages are not specified in..the Main 
Industrial’ Agreement but who are recéiving . remuneration 
at a rate which, including any amount paid as cost of living 

> allowance. buf excluding overtime, is the équivalent of not 
less than 33-91 cents per hour,. by. manual agreement make 

_ application to. the Fund to accept contribution from him- 
self and those employees (or any of them) in accordance 
with the provisions of clause 17. Upon such application 
the -Management. Committee may:-agree -to receive -coné 

: tributions from that employer and..the provisions of the 
-Agreement: shall.thereupon mutatis mutandis apply to.the 

--’employer and the employees concerned and “be ‘observed 
: by them | as though applied by ¢ clause 1 of this Agreement, 

16: Sick Pay “BENEEITS. 

(a) Subject to paragraphs : (b)- to: (/)- of this - clause sick pay 
benefits shall be payable to- employees as. follows : = 

SCHEDULE OF BENEFITS. . 
  
  

SICK PAY BENEFITS: Continuous 
-Tocapacity | or ‘Work Absence from - 

. or! . 

  

Wage group per week. Po, N . h 
. : | Nineteent 

First | Second putird to to 
“Week. | Week. | Ro |: Thirtieth. 

. *.. | Week. 
  

  

        
aA. | R ee}; Roe R ¢ R c¢ 

: Over: ‘R38... i .| . 14.00 16.00 21.00 |- 23.00 
Over R34 and uD to R38 13.00 | 15.00 20.00 22.00 
Over R32-and up to R34 | 12.00 | 14.00 19.00; 21.00 
Over R29 and up to R32 | 11.00 |. 13.00 18.00. 20.00 
Over R27 and up to R29 | 10.00; 12.00 16.00. 18.00 
Over R24 and up to R27 | 9.00} 11.00 14.00-|: 16.00 
Over R21 and up to R24 8.00; 10.00) ~ 12.00). 13.00 

~ Over’ R14 and up to R21° 7.00 8-00 11.00°} . 12.00 
Over R10 and up to R14 00° 10.00; © 11. 00 

  

“(b) No “sick pay benefits shall be paid for incapacity or absence 
from work on account of illness for less than one’ working week. 
A week shall constitute five consecutive working days for five-day 
working week employees and ‘six consecutive working days for six- 
day working week employees. Sick pay benefits for days of absence 

‘on account of sickness in excess of a completed “week or weeks 
shall be paid pro rata the number of days of such absence. 

(3) No ‘sick’ ‘pay benefits shall be payable in respect of paid . 
public holidays specified in the Main Industrial “Agreement. 

: Where an employee works-a portion’ of the shift on ‘the day he 
is first absent-it shall. count as a day of absence due to sickness, 
and that portion of the shift which is to be regarded as qualifying 

shift shall be. paid for, ‘by. the. Fund. - 

(d) No. sick pay, ‘shall: be. payable for | any illness or: £ disable- 
ment falling within the provisions . of the: Workmen's Compensa- 
‘tion. Act, 1941. ; 

° 5
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(e) Geen siektebystand is ten opsigte van afwesigheid van werk 
weens swangerskap of ’n bevalling aan ’n vroulike werknemer 
betaalbaar nie. : me 

(f) Geen sicktebystand word ten opsigte van die volgende betaal 
nie:— - 

(i) Geestesgebreke, alkoholisme of die gebruik van ver- 
dowingsmiddels. : 

(ii) Die gevolge van deelname aan ’n jagtog, voertuigwedren 
of ander motorfietsreise as dié van en na ’n werknémer se 

_ werklike werk. So 
(iii) Die gevolge van die verrigting van ’n onwettige daad, diens 

in die gewapende magte, ’n vlug of gepoogde viug in ’n 
vliegtuig, uitgesonderd as ’n passasier wat sy reisgeld 
betaal het en met ’n gereelde lugdiens reis. 

(iv) Besering toegedien deur.’n militére of usurperende mag, 
afgesien daarvan of daar oorlog verklaar is al dan nie, 
of weens onluste of burgerlike .beroering. 

(2) Aan werknemers wat werkioos word, is daar geen siekte- 
bystand betaalbaar nie gedurende die tydperk wat hulle daarop 
geregtig is om werkloosheidsvoerdele binne die bestek van die 
Werkloosheidsversekeringswet te ontvang. 

(h) Werknemers wat na die datum van inwerkingtreding van 
hierdie Ooreenkoms in diens geneem word, is nie op siektebystand 
geregtig nic totdat 13 agtereenvolgende weke se bydraes aan die 
Fonds betaal is; met dien verstande dat vorige bydraes wat deur 
’n tydperk van werkloosheid of ’n verandering van werkgewer 
binne die Nywerheid betindig is, as kwalifiserende bydraes tel. 

() Werknemers wat die Nywerheid verlaat en later tot die 
Nywerheid terugkeer, is op siektebystand geregtig nadat 13 agter- 
eenvolgende weeklikse bydraes tot die Fonds betaal is. 

(j) Geen siektebystand is ten‘opsigte van aaneenlopende tyd- 
perke van afwesigheid van langer as 30 weke betaalbaar nie tot 
tyd en wyl die werknemer ’n verdere 26 weke diens voltooi het, 
en vir die toepassing van hierdie klousule word afwesighede wat 
deur minder as 26 weke van mekaar geskei word, geag aaneen- 
lopend te wees. , ’ 

17. BYDRAES. 

(1) Elke werkgewer moet elke. week van die loon van elkeen. 
van sy werknemers op wie hierdie Ooreenkoms. betrekking het, 
die bedrag aftrek wat vir ’n werknemer van daardie loongroep in 
onderstaande tabel gemeld word :— 
  

  

  

  

  

: / a Bedrag. — 
Loongroep per week. per’ 

week. 

Sent. 
Meer as R38........ 2. cece noes ‘ 20 
Meer as R34 en tot R38 19 
Meer as R32 en tot R34 18 
Meer as R29 en tot R32 17 
Meer as R27 en tot R29 - 15 

Meer as R24 en tot R27..... see deneebeeaverssvess - 13 
Meer as R21 en tot R24... .. ccc eee c cece c ences 12 
Meer as R14 en tot R21....... ccc cece eee cetee 10 
Meer as R10 en tot R14.........., deen ceeeeeeenes 8 

  

(2) By die bedrag aldus afgetrek, moet die werkgewer ’n bedrag 
voeg wat daaraan gelyk is en. die totale bedrag vir elke maand 
aan die Raad stuur tesame met die vorm wat die Bestuurskomitee 
van tyd tot tyd voorskryf. ‘ 

(3) Die bedrag wat elke maand ingevolge hierdie klousule 
betaalbaar is, moet voor of op die 15de dag van die maand 
wat onmiddellik daarop volg, aan die Raad, Posbus 722, Durban, 
gestuur word. . 

Op hede die 5de dag van Februarie 1964 te Durban namens 
die partye onderteken. - 

R. C. Turosse., Voorsitter. 
D. F. ANTHONY, Ondervoorsitter. 
Jy. R. Marwicx, Sekretaris. 

  

No. R. 1193,]. | 
WET OP NYWERHEIDSVERSOENING, 1956. 

NYWERHEIDSRAAD VIR DIE ELEKTROTEG 
NIESE NYWERHEID, NATAL. | 

INTREKKING VAN GOEWERMENTSKENRNIS- | 
GEWING. 
  

Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid, 
trek hierby kragtens subartikel (5) van artikel agt-en- 
veertig van die Wet op Nywerheidsversoening, 1956, soos 
gewysig, Goewermentskennisgewing No, 851 van 14 Junie 
1963 in, vanaf die tweede Maandag.na die datum van 
publikasie van hierdie kennisgewing. 

- A. E. TROLLIP, 
Minister van Arbeid. 

[7 Augustus 1964. .   

_ (e) No. sick pay benefits shall be payable to female employees 
in respect of absence from work due to pregnancy or confinement. 

(f} No sick pay benefits shall be paid in respect of the 
following :— . - , . 

(i) Mental disorders, alcoholism, or the use of narcotics, 

(i) Engaging in hunting, racing on wheels or motor-cycling, 
’ other than motor-cycling to and from the employees’ 

actual work. , : 

(iii) The performance of any unlawful act, service in the armed 
forces, flight or attempted flight in any aircraft, except as 
a fare-paying passenger on a regular schedule airline. 

(iv) Injury inflicted by any military or usurping power, whether 
or not there has been a declaration of war, or due to riots 
or civil commotion.. , 

(g) No sick pay benefits shall be payable to employees who 
become unemployed, during the period they are entitled to 
receive unemployment benefits falling within the scope of the 
Unemployment Insurance Act, 

(h) Employees engaged subsequent to the date of coming inte 
operation of this Agreement shall. not be eligible for sick pay 
benefits until 13 consecutive weeks’ contributions have been made 
to the Fund; provided that.previous contributions terminated by- 
a period of unemployment or a change of employer within the 

| Industry shall count as qualifying contributions. 

(i) Employees leaving the Industry and subsequently returning ~ 
to the Industry shall, after 13 consecutive weekly contributions 

‘have been made to the Fund, be eligible for sick pay benefits. 

(j) No sick pay benefits shall be payable in respect of conti- 
nuous periods of absence exceeding 30 weeks until such time as 
the employee shall have completed a further 26 weeks of employ- 
ment, and for the purposes of this clause absences separated from 
each other by less than 26 weeks shall be deemed to be con- 
tinuous. 

17. CONTRIBUTIONS. 

(1) Every employer shall each week deduct from the. wages of 
each of his employees covered by this Agreement the amount 

| indicated for an employee of that wage group in the following 

  
  

  

  

table: — 

Amount 
Wage Group per Week. per 

Week. 

. Cents. 
Over. R38... ccc eee cece ee nee eeenseneees 20 

| Over R34 and up to R38...... cc cece eee cee ene ees 19 
Over R32 and up to R34.............4. eee eeeeeees 18 
Over R29 and up to R32......00e000. eb eeeeeeeeees 17 
Over R27 and up to R29..... ccc ccc eeeeee dee eeeeee 15 
Over R24 and up to R27... .. cece ee ee eee Me eaeees 13. 
Over R21 and up to R24... cece cc eee e dees 12 
Over R14 and up to R21... .. ccc eee cesar e renee 10 

- Over R10 and up to R14... ... cece eee pe veceeees 8 

  

Q) To the amount thus deducted the employer shall add an 
equal amount and forward the total sum for each month to the 
Council together with the form to be prescribed by the Manage~ 
ment Committee from time to time. 

(3) The amount payable each month in terms -of this clause 
shall be forwarded to the Council, P.O. Box 722, Durban, not 
later than the 15th day of the month immediately following. 

Signed at Durban as authorised for and on behalf of the parties 
this 5th day of February, 1964. . 

R. C. THROSSELL, Chairman. 
D. F. Anrnony, Vice-Chairman. 
J. R. Marwick, Secretary: 

  

‘No. 1193.] [7 August 1964. 

~ INDUSTRIAL CONCILIATION ACT, 1956. 

INDUSTRIAL COUNCIL FOR THE ELECTRICAL 
INDUSTRY, NATAL. 

  

CANCELLATION OF GOVERNMENT NOTICE. 
  

> I, ALFRED Ernest TROLLIP, Minister of Labour, hereby 

in terms of sub-section (5) of section forty-eight of the 
Industrial Conciliation Act, 1956, as amended, cancel 
Government Notice No. 851 of the 14th June, 1963, as 
from the second Monday after the date of publication of 
this notice. 

A. E, TROLLIP, 
Minister of Labour,
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Die Delfstowwe van Suid- Afrika os 
Die vierde. uitgawe van | Die Delfstowwe van. Suid- Afrika 

is nou beskikbaar 

  ~Prys R3. 33.   

_VERKRYGBAAR | VAN DIE STAATSDRUKKER, PRETORIA EN -KAAPSTAD 

  

  

  

The: Mineral Resources. of South ‘Africa 
“The fourth edtion of The Mineral Resources in South Africa. - a 

. is now available 

  

a ne Price R3. 33   

OBTAINABLE FROM T THE ; GOVERNMENT PRINTER, PRETORIA AND. CAPE TOWN ' 

  

  

  

  

TELE GRAAFTARIEWE 
- BINNELAN DSE TELEGRAMME. —(Suid-as rika en Suid- 

wes-Afrika):— 

‘Gewone: a 
Vir eerste 14 woorde of minder. cacceascocceccceces 20C 
Vir elke. bykomende woord..... sees e eee seenseees 2c 

iNTERTERRITORIALE TELEGRAMME:— 

Gewone na:— 

Basoetoland « en Swaziland ~— 

Vir eerste 12 woorde of minder. son enereeneeecese 36c 
- Nir elke bykomende woord......0 seeseecsecesss SC 

Noerd-Rhodesié en Njassaland:—_ 
Vir eerste 12 woorde of minder. svcecerecessesene 486 
Vir elke bykomende Woord....ccscdcesecneseeves  4€ 

Suid-Rhodesié en Betshoeanaland:— 

Vir eerste 12. woordeé of minder.. veseeccssecscenee 360 
Vir elke bykomende woord, treeneenaecedscceneres — 3C. 

. Mosambiel:— 
Vir eerste 12 woorde of. minder... seseepeeseneres 36c 

» Vit elke’ bykomende w woord,. , teat ee ren neecnenrens 3e 

      

‘TELEGRAPH. TARIFES 
INLAND TELEGRAMS. (South Africa and South West’ 

Africa):— 

Ordinary :— 

For first 14 words or less.. Pe cmeeesemesecsccessenes 20 
. For each ‘additional Word......tesesecesseesseneeee 2¢ 

IN TERTERRITORIAL TELEGRAMS:— 

Ordinary to:— 

Basutoland and Swaziland:— 
_ For first 12 words or less.isscccecccccsccecesccce 366” 

For each additional word.......e.seceeacvsesceee  3C 

Northern Rhodesia and Nyasaland:— , 
“For first 12 words or. less....ccsscccececcccesases 48 
For each additional word.........sseeeeeceseeses 4€ 

- Southern Rhodesia and Bechuanaland:— 
For first 12 words or less......sccecccncsecsacene 36C 
For each additional. word. shedessenecverereneseses  3C, 

Mozambique:— . . 
For first 12 words'or less. saveepeedocesssseeccnnes 36C 
For each additional word.. doen escencencessescens  3C 
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DIT BETAAL U om TE SPAAR I 

-SPAAR- 
. VIR U. FAMILIE SE TOEKOMS! 

0% VIR U EIE HUIS! 7 

~& VIR U AFTREDE! 

*- ~YIR ALLE GEVALLE VAN, NOOD! 

_ POSSPAARBANK 

Die Posspearbiak verdien 2% ‘rente op ‘die: maandelikse belns, waarvan tot. 00 mos 

per jaar van die rente van. Inkomstebelasting Veygestel i is pe 

Die eerste. belegging hoef n nie meer as 10c te wees nie. “S07 in rekering is ‘baie hendig | 

in tye. van’ nood of .wanneer met vakansie, omdat : ‘stortings. en terugverderings: by ‘enige es 

a Poskantoor ¢ in die Republiek gedoen kan word. 7 oe Peete ye eo coe LENE 

Nis meer as R4, 000 mag gedurende ‘ n  boskaar dow'e eon persoon singel word f nie. oe 

  

  

  

  

  
“IT PAYS You WELL TO SAVE! 

SAVE. 
“FOR YOUR FAMILY'S. FUTURE! 
te FOR YOUR OWN HOME! 

<-e FOR YOUR RETIREMENT! 
ok FOR ALL. EMERGENCIES | 

post OFFICE. SAVINGS BANK 

-- The. Post Office Savings Bank earns 5 24% interest. on. the monthly belance, of which . 

i interest up to R100 per annum is Free of Income Tax. Lo 

oo The first deposit need to be no more than 10c. Such an account i is very handy intimes of . 

‘emergency or when on holiday, as deposis or withdrawals can. be amade at any Post ‘Office oe = 

in the Republic, 
. . = 

“Not more. than RA, 000 may be. devesied by one person during = a financial year. 

wes   
  

Die Staatsdrukker, Pretoria, "The Goyernment Printer, Pretoria. » 
Ne ere a a een


