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No. R. 1250.] [14 Augustus 1964.

LOONWET, No. 5 van 1957,

LOONVASSTELLING No. 254

KOMMERSIELE DIS‘TR[BUSIEBEDRYF KLEINER
: DORPE.

n opdrag van d1e Adjunk- mimster van Arbeid word
hierby ingevolge subartikel (2) van artikel veertien van die
Loonwet, 1957, bekendgemaak dat hy, handelende namens
en kragtens die bevoegdheid verleen aan die Minister van
Arbeid by subartikel (1) van arikel veertien van genoemde
Wet, die Vasstelling wat in die Bylae hiervan verskyn ten
opsigte van die Kommersiéle Distribusiebedryf gemaak het

en die Iste dag van September 1964 bepaal het as die

datum waarop die bepalmgs van genoemde Vasstelling
“bindend word.

BYLAE.

1. GEBIED EN OMVANG VAN VASSTELLING.
Hierdie Vasstelling is van toepassing in die volgende geblede,
naamlik : — -
Kaapprovinsie—Die munisipale gebiede van Aliwal-Nootd,

Beaufort-Wes, Burgersdorp, Caledon, Ceres, Cradock,
Despatch, De Aar, George, Gordonsbaai, Graaff- Relnet

Grahamstad, Hermanus, King William’s Town, Kn}'sna,
Kokstad, Kuilsrivier, Kuruman, Mafeking, Malmesbury,
- Middelburg, Montagu, Mosselbaai, Oudishoorn, Paarl,

Queenstown, chrsdal Robertson, Somer%el-{)m, Somerset—'

Wes, Stellenbosch, Strand Swellendam, Uitenhage, Umtata,
Upington, Vryburg Wellington en Worcester;

Natal—Die munisipale gebiede of dorpsbestuursgebiede,
na gelang van die geval, van Dundee, Estcoiirt, Glencoe,
Ladysmith, Newcastle en Vryheid;

Oranje-Vrystaat.—Die munisipale gebiede of dorpsbestuurs-

gebiede, na gelang van die geval, van Bethlehem, Ficksburg,
Harrismith, Kroonstad, Ladybrand, Odendaalsrus, Parys,
Sasolburg, ‘Senekal en Vlrgima,
* Transvaal —(1) Die munisipale gebiede, dorpsraadgebiede,
gesondheidskomiteegebiede of plaaslike gebiedskomitee-
gebiede van die Gesondheidsraad vir Buitestedelike Gebiede,
na gelang van die geval, van Barberton, Bethal, Brits,
Christiana, Ermelo, Groblersdal, Hendeiberg, Llchtenburg,
Louis Tnchardl Lydenburg, Middelburg, Nelspruit,
Nylstroom, Olkney, Pietersburg, Piet Retief, Potchefstroom,
Potgietersrus, Rustenburg. Standerton, SItlfon!em Tzaneen,
Volksrust, Waterval-Boven, Withank en Zeérust.

“(2) Die dorpsgebiede van Berario, Blackheath, Blackheath-
uitbreiding No. 1, Fairlands, Northcliff- uithreiding No. 1,

Northchﬂ-ultbrﬂdmg No. 2, Northeliff-uitbreiding No. 4 en-

Valeriedene wat binne die gebied van die Wes-Johannes-
burgse Plaaslike Gebiedskomitee van die Gesondheidsraad
vir Buitestedelike Gebiede geleé is;
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DEPARTMENT OF LABOUR.
No. R. 1250.] [14 August 1964,
WAGE ACT, No. 5 oF 1957.

WAGE DETERNH_NATION NO. 254.

COMMERCIAL DISTRIBUTIVE TRADE, SMALLER.'
TOWNS

By direction of the Deputy-Minister of Labour, it is
hereby notified in terms of sub-section (2) of section four-
teen of the Wage Act, 1957, that he, acting on behalf of
and under the powers vested in the Minister of Labour
by sub-section (1) of section fourieen of the said Act, has
made the Determination in the Schedule hereto in respect”
of the Commercial Distributive Trade and has fixed the
1st day of September, 1964, as the date from which the
provisions of the said Determination shall be binding,

SCHEDULE,

1. AREA AND SCOPE OF DETERMINATION.
the {following areas,

‘This Dstermination shall apply in

namely:—
Cape Province—The municipal areas of Aliwal North,
Beaufort West, Burgersdorp, Caledon, Ceres, Cradock,

Despatch, De Aar, George, Gordons Bay, Graaff—Re:net,
Grahamstown, Hermanus, King William’s Town, Knysna,
Kokstad, Kuils River, Kuruman, Mafeking, Malmesbury,
Middelburg, Montagu, Mossel Bay, Oudtshoorn, Paarl,
Queenstown, Riversdale, Robertson, Somerset- East, Somerset
West, Stellenbosch, Strand, Swellendam, Uitenhage, Umtata
Upmgton Vryburg, Wellington and Worcester;

Natal.—The municipal areas or town board areas, as the
case may be, of Dundee, Estcourt, Glencoe, Ladysmlth New-
castle and Vryheid;

Orange Free State.~—The municipal areas or village manage-
ment board areas, as the case may be, of Bethlehem, Ficks-
burg, Harnsrmth Kroonstad, Ladybrand, Odendaalsrus,
Parys, Sasolburg, Senekal and Vlrgm]a

Transvaal. —(1) The municipal areas, town board areas,
bealth committee areas or local area committee areas of the
Peri-Urban Areas Health Board, as the case may be, of
Barberton, Bethal, Brits, Chrlstlana, Ermelo, Groblersdal,
Heidelberg, Llchtenburg, Louls Trichardt, Lydenburg, Middel-
burg, Nelspruit, Nylstroom, Orkney, Pletcrsburg, Piet Reticf,

- Potchefstroom, Potgietersrus, Rustenburg, Standerton, Stilfon-
tein, Tzaneen, Voiksrust, Waterval-Boven, Witbank and
Zeerust;

(2) the township areas of Berario, Blackheath, Blackheath
Extension No. 1, Fairlands, Northcliff Extension No. 1,
Northcliff Extension No. 2, Northeliff Extension No. 4 and
Valeriedene situate within the area of the Western Johannes-
burg Local Area Committee of the Peri-Urban Areas Health
Board; :
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op-alle werknemers in- die Kommersigle Distribusiebedryf en.op

die werkgewers van sodanige werknemers: Met dien verstande dat

dit nie op die volgende werknemers van toepassing is nie:—

(@) Werknemers in Naturellegebiede soos omskryf in subartikel
(1) van artikel een van die Wet op Nywerheidsversoening,
1956; '

(b) werknemers in ’n- bedryfsinrigting wat ingevolge die Wet

op Fabrieke, Masjinerie en Bouwerk, 1941, as 'n fabriek

geregistreer is of geregistreer moet word, en waarin hul’

werkgewer 'n sekere hoeveelheid van of al sy eie drank
vervaardig (en dié uitdrukking omvat versnyding) en drank
wat hy uit ander bronne, bencwens sy eie, verkry, verkoo

of versprei of verkoop en versprei, indien en vir solan

as wat—

(i) die werkgewer aldus slegs in groothandelhoeveelhede
en slegs aan persone wal gelisensieer is om drank te
verkoop, verkoop of versprei of verkoop en versprei;

(ii) hy aldus uit sodanige bedryfsinrigting verkoop of
versprei of verkoop en versprel; en - !

(iii) die grootste gedeelte van sy besigheid, bereken op 'n
gellinggrondslag, die verkoop of verspreiding of

verkoop en verspreiding van sy eie produkte is; en

(¢) werknemers in die Mineraalwaternywerheid soos omskryf
in klousule 2 van Loonvasstelling No. 233 gepubliseer by

Goewermentskennisgewing No, R. 1606 van 28 September |

1962, ten opsigte van die kleinhandelverkope  of
_verspreiding in die volgende van di¢ gebiede hierbo
omskryf, naamlik, Paarl, Somerset-Wes,  Stellenbosch,
Wellington, Worcester, Kroonstad, Odendaalsrus, Virginia,
Orkney, Potchefstroom, Stilfontein, Berario, Blackheath,
Blackheath-nitbreiding No. 1, Fairlands, Northeliff-uitbrei-
ding No. 1, Northeliff-uitbreiding No. 2, Northcliff-
vitbreiding No. 4 en Valeriedene.

2. WOORDOMSKRYWING.

. (1) Tensy uit die samehang anders blyk, het iedere uitdrukking

wat in hierdie Vasstelling gebesig en in die Loonwet, 195?,.0mskryf
word, dieselfde betekenis as in di¢ Wet en, tensy strydig met die
samehang, beteken— .

“ afleweringswerknemer, graad A,” ’'n werknemer wat briewe,
boodskappe of goedere met ‘n fiets met motoraandrywing of
met 'n hulpmotor met 'n silinderinhoud van hoogstens 50 c.c.
aflewer of vervoer; L

“ afleweringswerknemer, graad B,” 'n werknemer wat briewe,
boodskappe of goedere te voet of met 'n fiets, driewiel of
ander hand- of voetvoertuig aflewer of vervoer; .

“glgemene werker " ’n werknemer wat in een of meer van die
volgende hoedanighede werksaam is, of een of meer van die
volgende pligte of werksaamhede verrig—

" (1) Posseéls op briewe, pakkette of ander artikels vir
zgfc:i?nding _per pos plak, of 'n handfrankecrmasjien

ien;

(2) gedrukte of geadresseerde etikette aan bottels, bale, kiste
of ander pakkies heg; ) _

(3) met die hand kissies uit kasplankies aanmekaarslaan;

(4) op afleweringsvoertuie help; .

(5) afvalmetaal opbreek, met inbegrip van afvalmetaal op
enige manier stukkend breek; .

(6) goedere dra, verskuif of stapel, uitgesonderd met ’n
mobiele hyser, of goedere uitpak; )

(7) wiele omruil of lekke heelmaak; o

{(8) persele of voertuie, meubels, geret, filterperse, masjinerie,
implemente, gereedskap of ander artikels op sy werk-
gewer se perseel skoonmaak; .

9) pluimvee skoommaak of pluk of vrugte of groente
skoonmaak; .

{10) vis skoonmaak, krap, ontgraat, stukkend sny of in mate
sny;

(11) koniant in die geval van k.b.a.-verkope invorder, of
skriftelike bestellings aanneem;

(12y met betrekking tot goedere wat in die inrigting verkoop
word, papier, monsters, linoleum, gordynstange, sif-
draad, of ander artikels of handelsware met die hand
volgens 'n voorafbepaalde merk afsny;

(13) afleweringswerknemer, graad B;

(14) in vate, tenks of ander houers ingooi of daaruit aftap;

(15) outomatiese of halfoutomatiese masjiene, bewegende

_ bande of platforms voer, of daarvan afneem;

(16) bottels of ander houers met die hand of ’n nie-krag-
gedrewe masjien volmaak, doppies daarop sit, toe-
kurk of etiketieer; .

(17) briewe vou of in koeverte plaas of oncopgemaakte pos

’ sorteer; .

(18) eiers volgens grootte gradeer; )

(19) losgoed gedurende die besigheidsure van 'n bedryfs-
infigting bewaak;

(20) voertuie laai of aflaai;

(21) vuur maak of aan die gang hou of afval of as verwyder;

(22) tee of soortgelyke dranke maak vir, of tee of soortgelyke
dranke bedien, aan werknemers of sy werkgewer of
gaste, of rantsoene gaarmaak;

(23) bale, kiste of ander pakkies met die hand merk, brand-
merk of sjabloneer;

(24) afvallood smelt;

(25) sakke of sakkies met die hand heelmaak;

to all employees in the Commercial Distributive Trade and to the
employers of such employees: Provided that it shall not apply

_ (a) employees in Native areas as defined in sub-éectiou (1) of
section one of the Industrial Conciliation Act,-1956;

- (b) employces in an establishment which is registered or is
liable to registration as a factory in terms of the Factories,
- Machinery and Building Work Act, 1941, and in which
their employer manufactures (which expression includes
blending) some or all of his own liquor and sells or distri-
butes or sells and distributes liquor acquired by him from
other sources in addition to his own liquor, if and for so
long as—

(i) the employ&;r so sells or distributes or sells and distri-

- butes only in wholesale quantities and solely to persons
licensed to sell liquor;

(i) he so sells or distributes or sells and distributes from
such establishment; and

(iii) the major portion of his business is the sale or distri-
bution or sale and distribution of his own products
reckoned on a gallonage basis; and

(¢) employees in the Mineral Water Manufacturing Industry as
defined in clause 2 of Wage Determination No. 233
published under Government Notice No. R. 1606 of the
28th September, 1962, in respect of sales or distribution by
retail in the following of the areas as described above,
‘namely, Paarl, Somerset West, Stellenbosch, Wellington,
Worcester, Kroonstad, Odendaalsrus, Virginia, Orkney,
Potchefstroom, Stilfontein, Berario, Blackheath, Blackheath
Extension No, 1, Fairlands, Northeliff Extension No. 1,
Northeliff Extension No. 2, Northcliff Extensiop No. 4 and
Valeriedene. i :

2. DEFINITIONS.
(1) Unless the context otherwise indicates, any expression which

_is used in this Determination and which is defined in the Wage

Act, 1957, has the same meaning as in that Act and unless incon-
sistent with the context— .

“ alteration hand® means an employee who is cngaged in alter-
ing or repairing any articles of men’s, women's or children’s
wearing apparel incidental to the sale of such articles from
an establishment; .

“alteration hand, qualified,” means an alteration hand who

- has had not less than four years’ experience;

“ alteration hand, unqualified,” means an alteration hand who

- has had less than four years’ experience; :

“ Area A" means the areas of Berario, Blackheath, Blackheath
Extension No. 1, Fairlands, Northeliff Extension No. 1,

. ‘Northeliff Extension No, 2, Northeliff Extension No. 4 and
Valeriedene as described in clause 1; :

« Area B” means the areas of Despatch, Orkney, Paarl, Sasol-
burg, Somerset West, Stellenbosch, Stilfontein, Strand, Uiten-
hage and Worcester as described in clause 1;

“Area C” means the areas of Kroonstad, Potchefstroom, Wel-
lington and Witbank as described in clause 1; '

“ Area D" means the areas of Caledon, Ceres, Ceorge, Gordons -
Bay, Hermanus, Knysna, Kuils River, Malmesbury, Montagu,
Mossel Bay, Odendaalsrus, Oudtshoormn, Riversdale, Robert-
son, Swellendam and Virginia as described in clause I;

“Area B means the areas of Beaufort West, Bethal, Bethle-
hem, Brits, Cradock, De Aar, Ermelo, Graaff-Reinet,
Grahamstown, Harrismith, Heidelberg, King William’s Town,
Ladysmith, Lichtenburg, Middelburg (Cape), Middelburg
(Transvaal), Nelspruit, Newcastle, Parys, Pietersburg, Queens-
town, Rustenburg, Standerton, Upington, Volksrust and Vry-
burg as described in clause 13 :

“ Area F” means the areas of Aliwal North, Barberton, Bur-
gersdorp, Dundee, Estcourt, Ficksburg, Glencoe, Kuruman,
Lydenburg, Mafeking, Nylstroom, Potgietersrus, Senekal,
Somerset East, Tzaneen and Vryheid as described in clause 1;

“ Area G ” means the areas of Christiana, Groblersdal, Kok-
stad, Ladybrand, Louis Trichardt, Piet Rciicf, Umtata,
Waterval-Boven and Zeerust as described in clause I

“casual employee™ means an employee who is employed by
the same employer on not more than three days in any week;
“ Catering Trade” means the trade in which employers and
employees are associated for the purpose of providing meals
or refreshments, whether liquid or otherwise, or both meals
and such refreshments in or from any establishment, whether
permanent, temporary, indoors or in the open air and includes
such activities carried on in one or more of the following
classes of premises, namely premises—
(@) which. are used as public restaurants, cafés or tea-
rooms; .

¢h) from which meals or non-alcoholic drinks or both
meals and such drinks are supplied;

(c) in which “aerated or mineral waters are supplied in
glasses or other containers for consumption on the
premises;



__ GOVERNMENT GAZETTE EXTRAORDINARY, 14 AUGUST 1964 3

(26) bestanddele van dicre- of pluimveevoer wat vooraf
geweeg of waarvan die hoeveelheid andersins bepaal is,
- met die hand meng; =
27 kissiels; met die hand toespyker of kissies of kratte heel-
maak;

(28) masjinerie of voertuie, uitgesonderd motorvoertuie, olie |

of smeer;

(29) deure of vensters of sakke, bale, kissies of ander pakette .

oop- of toemaak; .
(30) 'n goederchyser of hystoestel, uitgesonderd 'n mobiele
- - hystoestel, bedien; '

(31) goedere van eenvormige grootte en getal in houers pak
wat spesiaal ontwerp is om_sulke artikels te bevat of
artikels of gespesifiseerde groepe artikels in houers
pak was spesiaal ontwerp is om sulke artikels of groepe
artikels te bevat. of artikels in cop houers vir plaaslike
aflewering pak, of vis verpak; ;

(32) repetisieweeg volgens ’n voorafbepaalde gewig of repe-
tisiemeet- volgens 'n voorafbepaalde maat;

(33) geriffelde of veselborddose of soortgelyke houers met
die hand aanmekaarsit of mtmekaarhaal;

(34) le€ sakke, bottels of ander houers sorteer;

(35) pgkki;és, pakkette of sjablone sorteer, of pakkette toe-

Faar,
(36) kissies met band of draad vasbind;
_ (37) diere oppas, skoonmaak, veer, in- of uitspan;
(38) rubber- of ander stempels gebruik wat geen oordeel verg
nic;
(39} corpakke. uniforms of beskermende klere was;

* bediener van 'n mobiele hyser ” 'n werknemer wat 'n mobiele
kraghyser bedien wat gebruik word om goedere te laai, af te
laai, te verskuif of op te stapel; 5 )

“bedryfsinrigting ¥ enige perseel in of in verband waarmee een
of meer werknemers in die Kommersiéle Distribusiebedryf in
diens is;

“bestuurder ™ 'n werknemer wat deur sy werkgewer belas is
met algemene—

(a) toesig oor,

(b) verantwoordelikheid vir, en

{c) bestuur van,
die werksaamhede in 'n - bedryfsinrigling en die werknemers
wat daarin in diens-is; 3 .

* buitewinkelassistent ” °n werknemer wat vir en namens 'n
kleinhandelbedryfsinrigting gedurende die- gewone werkure wat
in klousule 5 vir 'n winkelassistent voorgeskryf word, rondes
doen van kantoor tot kantoor of van woonhuis tot woonhuis
en bestellings vra, aanvra of werf van persone om goedere
vir eie gebruik of verbruik aan hulle te. verskaf, en wat geld
namens sy bedryfsinrigting mag invorder;

“*deeltydsé motorvoertuigbestuurder ” 'n werkiemer wat .in die |
reél ander werk doen'ds. om ’m motorvoertuig te bestuur’

+ maar wat op meer as twee dae in enige week 'n motorvoertuig
vir altesaam hoogstens drie uur op so ‘n dag bestuur, en by
die toepassing van hierdie woordomskrywing omvat die uit-

drukking “’n motorvoertuig bestuur ™ alle tyd waarin bestuur |

word en alle tyd wat die bestuurder, terwyl hy in behéer van
die voertuig is, dan werk in verband met die wvoertuig of die
vrag bestee; ]

- ' deeltydse werknemer” ‘n_verstelwerker, klerk of ’n winkel-
assisterit wat as sodanig per week of per maand werksaam is
vir hoogstens vier-en-twintig gewone werkure in 'n week plus
alle bykomende tyd van hoogsiens een vur wat toegelaat word
ingevolge die cerste voorbehoudsbepaling van klousule 5 (1)

“ demonstrateur-verkoopsman ™ 'n werknemer wat uitsluitlik of
hoofsaaklik weg' van die bedryfsinrigting van sy werknemer
masjinerie, implemente, radio’s, yskaste of ander meganiese
toestelle demonstreer en wat sodanige masjinerie, implemente,
radio’s, yskaste of ander toestelle mag verkoop;

* demonstrateur-verkoopsman, gekwalifiseer,” 'n demonstrateur-
verkoopsman met minstens vyl jaar ondervinding;

* demonstrateur-verkoopsman, ongekwalifiseer,” ’n demonstra-
“teur-verkoopsman met minder as vyf jaar ondervinding;

- diensleweraar-verkoopsman ™ °n_werknemer wht uitstuitlik of
hoofsaaklik die implemente, masjinerie, uitrusting of toestelle
van sy werknemer se klante olie, smeer, skoonmaak of ver-
‘stel, en wat daarbenewens— :

(a) bestellings: mag neem vir die verskaffing van enige
sodanige implemente, masjinerie, vitrusting of toestelle
of bybehore of materiaal vir gebruik in-verband met
sodanige implemente, masjinerie, uitrusting of toestelle;

(b) enige sodanige implemente, masjinetie, uitrusting of
toestelle op die klant se perseel mag herstel; of

(c) geld invorder; _

* diensleweraar-verkoopsman, gekwalifiseer,” 'n diensleweraar-
verkoopsman met minstens vier jaar ondervinding;

“ diensleweraar-verkoopsman, ongekwalifiseer,” 'n diensleweraar-
verkoopsman met minder as vier jaar ondervinding;

“Distrik A die gebiede Berario, Blackheath, Blackheath-

' uitbreiding No. 1, Despatch, Fairlands, Northcliff-uitbreiding
No. 1, Northclhiff-uitbreiding No. 2, Northclifi-vitbreiding No.

LE I

4, Orkney, Sasolburg, Stilfontein, Uitenhage en Valeriedene |

soo0s in klousule 1 omskryf;

{d) in which or from which the above-mentioned activitieg
are carried on in or in connection with any ‘theatre,
bioscope, bioscope-tearocom or any other eniertainment
or function;

and also includes the supply of liquor in any such establish-
ments or on_any such premises in terms of a liquor licence
under the Liquor Act, 1928, held by such: employers, but it
does not include hotels, establishments trading “exclusively
under a wine and malt liguor licence, boarding-houses or
any establishment in respect of which a MNative eating-house
licence is required or any establishment which caters solely
for  the supply of meals or refreshments to non-Europeans;

““clerk ” means an employee who is engaged in writing, typing

or any other form of clerical work and includes a cashier,
a telephone switchboard operator and an operator of am
adding, calculating or punch card machine, but does not
include any other class of employee elsewhere defined in this
clause notwithstanding the fact that clerical work may form
a portion of such employee’s work:

“elerk, female, qualified,” means a female clerk who has had
not less than four years’ experience; .

“clerk, female, unqualified,” means a female clerk who has
had less than four years’ experience; ;

“clerk, male; qualified,” means a male clerk who has had
not less than five years’ experience;

“clerk, male, unqualified,” means a male clerk who has had less
than five years’ experience;

* coal ” includes coke and charcoal;

“Coal Trade” means the trade in -which employers and
employees are associated for fthe sale, distribution and
preparation for sale of coal or firewood or both, or for any
one or more of these activities;

* Commercial Distributive Trade™ means the trade in which
employers and employees are associated for the purpose of
conducting a shop "and includes all operations incidental
thereto carried on by such employers and their employees
but does not inciude—

(i) that section of the trade in which is carried on the sale
or distribution or both by whoiesale by manufacturers

(including eereal millers) of goods manufactured by

them; .

(ii) the business carried on under a wine and malt liquor
licence or under the off-consumption privileges of a
hotel liquor licence;

(ifi) the Catering Trade;

(iv) the Coal Trade;

(v) the Dairy Trade;

(vi) the Eating-house Keeper Trade;
(vii) the Liquid Fuel and OQil Trade;
(viii) the Meat Trade,;

(ix) the Motor Garage Trade;

(x) the Newspaper Publishing Trade;

©  commission work ” means any system under which a traveller’s

remuneration is based on the value or number of orders
submitted by him- to, and accepted by, his employer;

* dairy produce ” means, without limiting the ordinary meaning
of the term, cream, butter, cheese, buttermilk, skimmed miik,
separated milk, cultured milk, sour milk, eggs, honey and ice
cream; :

“ Dairy Trade™ means the trade in which employers and
employees are associated for the purpose of the sale or
distribution, or beth, of whole milk, and includes the sale
or distribution, or both, of any or all of the articles included
in the definition of dairy produce if such sale or distrbution,
or both, is in association with the sale or distribution, or
both, of whole milk, and further includes all work incidental
thereto if carried on by such employers and employees;

“delivery employee, grade A,” means an employee who is
engaged in delivering or conveying letters, messages or goods
by means of a motor driven or assisted bicycle with am
engine of a capacity not exceeding 50 c.c.;

“delivery employee, grade B,” means an employee who is
engaged in delivering or conveying letters, messages or goods
on foot or by means of a bicycle, tricycle or other hand or
foot propelled vehicle; o ‘

* demonstrator.salesman  means an employee who is wholly or
mainly engaged away from his employer’s establishment in
demonstrating machinery, implements, radios, refrigerators or
other mechanical appliances, and who may sell such
machinery, implements, radios, refrigerators- or other
appliances; : :

* demonstrator-salesman, qualified,” means a demonstrator-
salesman who has had not less than five years’ experience;

“ demonstrator-salesman, unqualified,” means a_demonstrator-
salesman who has had less than five years’ experience;

“ District A” means the areas of Berario, Blackheath, Black- -

eath Extension No. 1, Despatch, Fairland, Northeliff Exten-

sion No. 1, Northclifi Extension No. 2, Northclifi Extension

No. 4, Orkney, Sasolburg, Stilfontein, Uiteniaze and
* Valeriedene as described in clause 1;
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“Distrik B" die gebiede Grahamstad, Kroonstad, Odendaals-
rus. Paarl, Pietersburg. Potchefstroom, Queenstown, Rusten-
burg, Somerset-Wes, Stellenbosch. Strand, Virginia, Witbank
en Worcester soos in klousule 1 omskryf; .

“ Distrik C” die gebiede Aliwal-Noord, Barberton, Beaufort-
Wes, Bethal, Bethlehem. Brits, Burgersdorp, Cradock, De
Aar, Dundee, Ermelo. Estcourt, Ficksburg, George, Graaff-
Reinet. Harrismith, Heidelberg, Hermanus, King William's
Town, Knysna, Kuilsrivier, Kuruman, Ladysmith, Lichten-
burg, Middeiburg (Kaap), Middeiburg (Transvaal), Mossel-
baat, Nelspruit, Newcastle, Qudtshoorn, Parys, Potgietersius,
Standerton, Upington, Volksrust, Vryburg, Vryheid en
Wellingion seos in klousule 1 omskryi;

% Distrik D” alle gebiede in klousule 1 omskryf en nie in die
omskrywings van “ Distrik A7, * Distrik 87 en “ Distrik C”
gemeld nie;

« Eethuishouerbedryf * die bedryf waarin werkgewers en werk-
nemers met mekaar geassosieer is met die doel om die bedryf
te beoefen ten opsigte waarvan die lisensie gespesifiseer in
item 9 van Deel | van die Tweede Eylae van die Wet op
Lisensies, 1962 (Wet No 44 van 1962), gehon moet word en
omvat dit alle werksaamhede wat daarmes in verband staan of
daaruit voortspruit; : :

“ Gebied A" die gebiede Berario, Blackheath, Blackheath-uit-
breiding No. }, Fairlands, Northeliff-uitbreiding MNo: 1, North-
cliff-uitbreiding Ne, 2. Northeliff-uitbreiding No. 4 en Valerie-
dene soos omskryf in klousule 1; '

“ Gehied B die gebiede Despatch, Orkney, Paarl, Sasolburg,
Somerset-Wes, Stellenbosch, Gtilfoatein, Strand, Uitenhage en
Worcester soos omskryf in klousule 13

“ Gebiede C* die pebiede Kroonstad, Potchefstroom, Welling-
ton en Witbank soos omskryf in klousule 1; )

“ Gebied D” die gehiede Caledon, Ceres, George, Gordonsbaai,
Hermanus, Knysna, Kuilsrivier, Malmesbury, Montagu, Mos-
selbaai, Odendaalsrus, Oudtshoorn, Riversdal, Robertson,
Swellendam en Virginia soos omskryf in klousule 1;

“Gebied BT die gebiede Beaufort-Wes, Bethal, Bethlehem,
Brits, Cradock, De Aar, Ermelo, Graafi-Reinet, Grahamstad,
Harrismith, Heidelberg, King William's Town, Ladysmith,
Lichtenburg, Middelburg (Kaap), Middelburg (Transvaal), Nel-
spruit, Newcastle, Parys, Pietersburg, Queenstown, Rustenburg,
Standerton, Upington, Volksrust en Vryburg soos omskryf
in klousule 1; .

“ Gehied F?. die gebiede Aliwal-Noord,- Barberton, Burgers-
dorp. Dundee, Estcourt. Ficksburg, Glencoe, Kuruman, Lyden-
burg, Mafeking, Nylstroom, Potgietersrus, Senekal, Somerset~
Oos. Tzaneen en Vryheid soos omsktyf in klousule 15

“Gebied G die gebiede Christiana, Groblersdal, Kokstad,
Ladybrand, Louis Trichardt, Piet Retief, Umtata, Waterval-
Boven en Zeerust soos omskryf in klousule 1; -

“ graad l-werknemer " 'n werknemer wat in een of meer van
die volgende hqedam%hede diens doen, of een of meer van
die volgende pligte of werksaamhede verrig:—

(1) Vate toels;

{2) slegs hoepels oor vate aanslaan;

(3) tenks of vate binnegaan om hulle skoon te maak; -

(4) bediener van 'n mobiele hystoestel;

(3) 'n draaghare pomp bedien; )

(6) 'n kragaangedrewe masjien bedien wat nie elders in
hierdie klousule spesifiek gemeld word nie;

(7) pulpfilterbediener; '

(8) gesigs- of ligtoets by die bottel van drank;

(9) hoepels korter maak; -

“graad Tl-werknemer ” 'n werknemer wat in een of meer van
die volgende hoedanighede diens doen, of een of meer van
die volgende pligte vervul of werksaamhede verrig—

(1) addressograaf bedien; :

(2) afleweringswerknemer, graad Aj;

(3) drywer van 'n dierevoertuig;

(4) 'n afrolmasjien bedien;

(5) verpakker;

(6) wag; . L _

(7) afweeg vir voorraad, unitgesonderd deur 'n. algemene
werker;

- ¢ handelsreisiger ¥ 'n werknemer, uitgesonderd 'n buitewinkel-
assistent of 'n diensleweraar-verkoopsman, wat as - reisigende
verteenwoordiger van °n bedryfsinrigting en namens so ige
bedryfsinrigting bestellings vra, werf of aanvra;

* handelsreisiger, gekwalifiseer,” 'n handelsreisiger met minstens

. vier jaar ondervinding;

“ handelsreisiger, ongekwalifiseer,”
minder as vier jaar ondervinding; i

“handelsteisiger se hulp ” ’n werknemer wat 'n handelsreisiger
vergesel en wat hom help om sy monsters te verpak, uit te
pak of uit te stal, en wat die motorvoertuig mag bestuur wat
die handelsreisiger in die uitvoering van sy pligte - gebruik;

“plerk ” 'n werknemer wat skryf-, tik- of enige ander vorm
van klerklike werk verrig en omvat dit 'n kassier, 'n tele-

'n ‘handelsreisiger met

foniste en 'nm bediemer van 'n optel-, reken- of ponskaart-

masjien, maar omvat dit nie enige ander klas werknemer wat
elders in hierdie klousule omskryf word nie, afgesien daar-
van of klerklike werk m deel van sodanige werknemer se
werk mag vorm of nie, i
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“ District B” means the areas of Grahamstown, Kroonstad,
Odendaalsrus, Paarl, Pietersburg, Potchefstroom, Queenstown,
Rustenburg, Somerset West, Stellenbosch, Strand, Virginia,
Witbank and Worcester as described in clause 1;

“ District C” means the areas of Aliwal North, Barberton,
Beaufort West. Bethal, Bethlehem, Brits, Burgersdorp,
Cradock, De Aar, Dundee, Ermelo, Estcourt, Ficksburg,
George, Graaff-Reinet, Harrismith, - Heidelberg, Hermanus,
King William’s Town, Koysna, Kuils River, Kuruman, Lady-
smith, Lichtenburg, Middelburg (Cape), Middelburg (Trans-
vaal), Mossel Bay, Melspruit, Newcastle, Oudtshoorn, Parys,
Potgietersrus, Standerton, Upington, Velksrust, Vryburg,
Vryheid and Wellington as described in clavse I;

*“ District D" means all areas described in clause 1 -and not
mentioned in the definitions * District A ”, * District B” and
“ District C™;

“driver of a motor vehicle™ -means an employee who is
engaged in driving a motor vehicle, and for the purpose of
this definition the expression “driving a motor vehicle™
includes all periods of driving and any time spent by the
driver on work connected with the motor vehicle or the load
and all periods during which he is obliged to remain at his
post in readiness to drive;

“ Eating-house Keeper Trade” means the trade in which
employers and employees are associated for the purpose of
carrving on the trade in respect of which the licence speci-
fied in item 9 of Part 1 of the Second Schedule to the
Licences Act, 1962 (Act No. 44 of 1962), is required to be
held and includes all activities incidental thereto or con-
sequent thereon; ’

“ emergency work” means any work which, owing to unfore-
seen circumstances such as fire, storm, ageident, epidemic, act
of violepce or theft, must be done without delay and any
work connected with the loading or unloading of trucks or
vehicles of the South African Railways and Harbours or of
vehicles used by a cartage contractor in the fuifilment of his

- contract as such with the South African Railways and
Harbours;

* % egtablishment ® means any premises in ¢r in connection with

which one or more employees are employed in the commer-
cial Distributive Trade;

“ experience ” means—

(@) in relation to an alteration hand, the total period or

. periods of employment which an employee has had in

any trade as an alteration band, dressmaker, tailor or
invisible mender; i

(b) in relation to a clerk, the total period or periods of
employment which an employee has had as a clerk in
any trade or in the service of the State; '

(¢) in relation to a service supply salesman or a traveller,
the total period or periods of employment which an
employee has had in any trade as a service supply
salesmen or a traveller, .respectively;

(d) in relation to any other class of employee, the total-
period or periods of employment which an employee
'lil_asdhad in his class in the Commercial Distributive

rade;

_and includes in the caze of an employee of any of the classes
referred to in (a) to (d), who as-an employer performed the
work of such class, the total period or periods during which
such employee as an employer performed the work of such
class: Provided— . .

(i) that any period or periods of employment which an
employee has bad as a supervisor shall be deemed as
employment as a shop assistant;

(i) that for the purpose of this definition only half of the
period or periods of employment which an employee
has had as a part-time employee in any class shall
be reckoned as employment in that class; .

(iii) that for the purpose of this definition the expression
“employment ” shall be deemed to include any period
in respect of which an employer or an employee, in
terms of clause 12, pays an employee or an employer,
as the case may be, in lieu of notice and also any
period ot periods during which an employee is absent—
(a) on leave in terms of clause 6;

(b) on sick leave in terms of clause 7;

(c) on the instructions or ‘at the request of his

. employer; .
(d) with the consent or condonation of his employer;
(e) for any other reason not being in breach of the
contract of employment; ~

amounting in the aggregate in any period of twelve
months to not more than ten weeks;

« geperal worker” means an employee who is engaged in any
one or more of the following capacities, duties or opera=
tions—

(1) affixing postage stamps on_letters, parcels or other
articles for posting or using a manually operated
franking machine; )

(2) affixing printed or ready addressed labels onto bottles,
bales, boxes or other packages;

(3) assembling boxes from shooks by hand;.
(4) assisting on delivery vehicles;_ '
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“klerk, man, gekwaliﬁseer,
jaar ondervinding;

*klerk, man, ongekwalifiseer,” 'n manllke klerk met minder as
vyl jaar ondervinding;

“klerk,-vrou, gekwalifiseer,” ’n vroulike klerk met minstens
vier jaar ondcrvmdmg, -

“klerk, vrou, ongekwalifiseer,” *n vroulike klerk met minder

" as vier jaar ondervinding;

“Kommersiéle Distribusiebedryf ”  die bedryf waarin werk-
gewers en werknemers met mekaar geassosicer is met die
doel om °n winkel te dryf en omvat dit alle werksaamhede
wat daarmee gepaard gaap wat deur sodanige werkgewers
en hulle werknemers verrig word, maar omvat dit nie die
volgende nie:— .

(i) Daardie sektor van die bedryf waarin vervaardigers
(met inbegrip van graanmeulenaars) goedere wat hulle
vervaardig, in groothandel hoeveelhede verkoop of
versprei of albel doen;

(i) die besigheid wat gedoen word kragtens ’n wyn- ‘en
bierlisensie, of kragtens die buiteverbruikvoorregte van
n hoteldrankhbens:e,

(iii) die Verversingsbedryf;
{(iv) die Steenkoolbedryf;

(v) die Suiwelbedryf;

(vi) die Eethuishouerbedryf;

(vii) die Vloeibare Brandstof- en Oliebedfyf; .
(viii) die Vlieisbedryf;

(ix) die Motorgaragebedryf;

(x) die Nuusbladuitgewersbedryf;

“ kommissiewerk ” 'n stelsel waarvo[gens n hande]srelslger se
besoldiging bereken word volgens die Wwaarde van die getal

- bestellings wat hy aan sy werkgewer voorlé en wat laas-
genoemde aanvaar;

b lewende hawe ” 'n bul, os, koei, vers, jong os, tollie, kalf;
skaap, " lam, bok, vark perd, donkie, wildsbok -of enige
ander viervoetige (:ler bedoel vir menslike verbruik en sluit
pluimvee in;

“loon” die geldbedrag ingevolge klousule 3 (1) aan 'n werk-
nemer _betaalbaar ten opsigte van sy gewone werkure soos
in klousule 5 voorgeskryf: Met dien verstande—

(i) dat indien 'n werkgewer sy werknemer vir sy gewone
werkure gereeld 'n hoér bedrag betaal as dié in
klousule 3-(1) voorgeskryf, dit dié hoér bedrag

. beteken; '

(i) dat die eerste voorbehoudsbepaling nie so uitgelé moet
word nie dat daarmee enige beso‘.dmmg bedoel word
of dat enige besoldiging daarby ingesluit word wat 'n
werknemer wat in diens is op 'n grondslag wat in
klousule 9 voor voorsiening gemaak word, ontvang
benewens die bedrag wat hy sou ontvang het indien
hy nie op so 'n gfonds]aa in diens was nic;

“los werknemer ” °n werknemer wat hoogstens -drie dae in 'n
week by dieselfde werkgewer in diens is;

“ maandelikse werknemer *n werknemel wat maandchks betaal
word;

£ 'Vlotorgaragebedryf " die besirheid wat gedryf word deul
werkgewer in 'n winkel—

s

(a] ten opSlgte waarvah daar van hom vereis weord om 'n’ '
motorgaragelisensie ingevolge item 15 van Deel [ van

die Tweede Bylae van die Wet op Lisensies, 1962 (Wet
. No. 44 van 1962), te hou afgesien daarvan of daar

‘van hom vereis word om ’n algemene handelaarslisen- -

sie ten opsigte van genoemde besigheid op dieselfde
perseel ingevolge item Il van Deel 1 van die Tweede
‘Bylae van gemelde Wet te hou of nie, en waarin die

werkgewer uitsluitiik of hoofsaaklik een of meer van-

of al die mlgs—.nde artikels of ware verkoop, naamlik
motorvoertuie, bybehore vir motorvoertuie, onderdele

en reserwedele vir motowocrtule of dit. nuut is of nie, |-

of petrol of olie;

(b) wat uitsluitlik of Imofsaaklik gebrulk word vir die
kleinhandelverkope van petrol of olie of albei;

(c) waarin of waaruit hy gebruikte reserwedele verkoop wat

haal het, afgesien daarvan of sulke gebruikte reserwe-

dele atleen ‘verkoop word of saam met nuwe reserwe--

dele of bybehore;

“motarvoertuig ” mtgcsondefd e woordbmskrywmg “ han-
dc]SlC]SigCl‘ se assistent ™

n silindérvermoé van meer as 5{] c.c. wat gebruik word vir

dle vervoer van goedere, en ook 'm'voorhaker, maar nie ‘ook, |”

’n mobiele hyser nie;

* motorvoertuigbestuurder ” ’n wérknemer wat *n motorvoertuig’

bestuur, en by toepassing van hierdie woordomskrywmg
" omvat die uitdrukking “ ’n motorvoertaig ‘bestuur ” alle tyd-
- ‘perke waarin daar bestuur word en alle tyd wat hy bestee aan
werk in verband met die motorvoertuig of die vrag en alle

tydperke waarin-hy verphg is om op sy p.s gcreed te bly -

_ om te bestuur;

‘n manlike klerk met minstens vyf

verkry is van gebruikte voertuie wat hy uitmekaarge--

'n kragvoertnig met ‘n enjin met

(5) breaking up scrap metal, including cuttmg scrap metal
bv any means;

(6) carrying, moving or stacking goods, other than by
mobile hoist, or unpacking goods:

(7} changing. wheels or repairing punctures;

(8) cleaning premises or vehicles, furniture, utensils, filter
. presses, machinery, implements, tools or other articles,
on his emplover’s premises;

{9) cleaning or plucking poultry or cleaning fruit or
vepetables: )

(10) cleaning, scaling, filleting, cutting or slicing fish;

(11) collecting cash in the case of C.0.D. sales or accepting
written orders;

- (12) cutting, by hand to predetermined mark in relation to

" goods sold in the establishment, paper, samples, lino-
leum, curtain rods, netting w1re, wire or other articles
or commodll:es -

(13} delivery employee, grade B

(14) feeding into or drawing off from wvats, tanks or other
containers;

(15) feeding or taking off from automatic or sermi-automatic
-machines, moving belt or platform:

(16) filling, capping, corking or labelling bottles or- other
containers by hand or non-power-driven machine;

(17) folding or enveloping mail or sorting unopened mail;

(18} grading eggs according to size;

(I9) guarding movable property during the business hours
! of an establishment;

(20) loading or unloading vehicles:

@2n mal]:mg or maintaining fires or removing 1efuse or
ashes;

(22) making tea or similar beverages for, or serving tea or

similar beverages -to, employees or his employer or

guests; or cocking rations;

(23) marking, branding or -stencilling bales, tlns, boxes or
other packages by hand;

(24) melting scrap lead;

(25) mending bags or sacks by hand;

(26) mixing previously weighed or otherwise determined
ingredients of animal or pouliry foods by hand; ]

(27) nailing boxes by hand or repairing boxes or crates;

(28) oiling or greasing machinery or vehicles, other than
motor vehicles;

(29) opening or closing doors or windows or bags, bales,
boxes or other packages;

(30) operating a goods llft or hoist,
hoist;

(31) packing articles of uniform size and number into con-
tainers soecially designad to contain such qrhcles, or
packing articles or specific groups of articles into
- containers spectally designed to contain such articles
or groups of articles, or packing articles into open
containers for local delivery, or packing fish;

(32) repetition weighing to predetermined weight or repeti- :

tion measuring to predetermmed mieasure:

(33) setting-up or dismanteling, by hand, corrugated or fibre

board boxes or similar containers;
(34) sbrring' empty-bags, bottles or other containers,
(33) sorting packages, parcels or stencils or wrappmg parcels
(36} sirapping or wiring boxes
(37) tending, cleaning, feeding, harnessing or 'unhamessing
animals;
(38) using rubber or other stamps, iﬁvolving no discretion;
(39) washing overalls, uniforms or protective clothing;

“grade I employee™ means an employee who is, engaged in

any one or more of the following capacities, duties or
operations— -

(1) cask testing;.

(2) driving, only, hoops onto casks:

(3) entering tanks or vats to clean thcm,
(4Y mobile hoist operator;

{5) opsrating a portable pump;

(6, cperating any power-driven machine not specifically
otherwise mentioned in this clause:

(7) pulp filter a.ttenda’nt
(8) sighting or light testing in the bottling of l[quor'
(9)_shorténing hoops; . e

“ grade 1 employee” means an employee who is engaged in
~any one or more of the following capa(:lues, duties or

operations—
(1) addressograph operator;
(2) delivery employee, grade A;
- (3) driver of an animal drawn vehicle;

ofher than a mobile -
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“ Naturel ” "n persoon wat inderdaad of algemeen as 'n lid van
*n inheemse ras of stam van Afrika aanvaar word;

« noodwerk ™ alle werk wat weens onvoorsiene omstandighede
soos brand, storm, ongeluk, epidemie, gewelddaad of diefstal
sonder versuim gedoen moet word en alle werk in verband
met die laai of aflaai van spoorwaens of voertuie van die
Suid-Afrikaanse Spoorweé en Hawens, of van voertuie wat
*n vervoerkontrakteur gebruik in die nakoming van sy kontrak
as sodanig met die Suid-Afrikaanse Spoorweé en Hawens;

« Nuusbladuitgewersbedryf * die bedryf ten opsigte waarvan ‘n
werkgewer 'n nuushladuitgewerslisensie moet houn ingevolge
item 5 van die Eerste Bylae van die Wet op Lisensics, 1962
(Wet No. 44 van 1962);

« onbelaste gewig ” die gewig van 'n motorvoertuig of sleepwa
soos gemeld in 'n lisensie of sertifikaat ten opsigte van so 'n
motorvoertuig of sleepwa uitgereik deur ’n owerheid wat by
wet gemagtig is om lisensies ten opsigte van motorvoertuie
it te reik: Met dien verstande dat in die geval van 'n twee-
of driewielmoterficts, bromponie, bromfiets of trapfiets met

hulpmotor waarvan die silinderinhoud hoogstens 50 c.ci is;

die onbelaste gewig geag word hoogstens 1,000 1b. te wees;

« onderhoudstoelae 7 ’n toelae wat bedoel is om die bykomende
lewenskoste wat 'n werknemer as gevolg van sy afwesigheid
van sy huis of verblyfplek moet aangaan te bestry;

“ ondervinding "—

(@) met betrekking tot ’n verstelwerker, die totale diens-
tydperk of -tydperke wat 'n werknemer in enige bedryf
as 'n verstelwerker, kleremaakster, kleremaker of fyn-
stopper gehad het; _

(b) met betrekking tot 'n klerk, die totale dienstydperk of
-tydperke wat 'n werknemer as 'n klerk in enige bedryf
of in die diens van aie Staat gehad het;

(c) met betrekking tot n diensleweraar-verkoopsman of 'n
handelsresiger, -die totale dienstydperk of -tydperke
wat 'n werknemer in enige bedryf onderskeidelik as ‘n
diensleweraar-verkoopsman of 'n handelsreisiger gehad
het; -

(d) met betrekking tot enige ander klas werknemer, die
totale dienstydperk of -tydperke wat 'n werknemer in
sy klas in die Kommersiéle Distribusiebedryf ‘gehad
het; o

en omvat in die geval van ’n werknemer. van enigeen van die
klasse wat in (a) tot (d) gemeld is, wat as 'n werkgewer die
werk van sodanige klas verrig het, die totale tydperk of
tydperke waarin sodanige werknemers as ‘n werkgewer die
werk van sodanige klas verrig het: Met dien verstande—

(i) dat enige dienstydperk of -tydperke wat 'n werknemer

" as ’n toesighouer gehad het, geag moet w_prd diens as 'n

winkelassistent te wees;

(ii) dat by die toepassing van hierdie omskrywing slegs
‘die helfte van die dienstydperk of -tydperke wdt n
werknemer as 'n decltydse werknemer in enige klas
gehad het, as diens in daardie klas gereken moet word;

(iii) dat bﬁk_die toepassing van hierdie omskrywing die’
i

uitdrukking “diens” geag moet word alle tydperke
in te sluit ten opsigte waarvan 'n werkgewer 'n werk-
nemer, of 'n werknemer 'n werkgewer, na gelang van

die geval, ingevolge klousule 12 betaal in stede van
kennis te gee en ook enige tydperk of tydperke waarin

n werknemer afwesig is—

(a) met verlof ingevolge klousule 6;
(b) met siekteverlof ingevolge klousule 7,
(c) op las of op versoek van sy werkgewer;

(d) met die toestemming of verskoning van sy werk-
gewer; .
. (e) om enige ander rede wat nie die dienskontrak breek
' nie; .
vir altesaam hoogstens tien weke in enige tydperk van
twaalf maande; .

“ pakhuishulp” ’n werknemer wat in enige gedeelte van ’'n
bedryfsinrigting waartoe klanté gewoonlik nie toegang ver-
leen word nie, onder die toesig van en behoudens die nagaan
daarvan deur 'm winkelassistent, goedere bymekaarmaak of
versend, en wat goedere vir. versending of aflewering mag ver-
pak of weeg of pakkies mag merk of adresseer, of goedere
by aflewering aan die bedryfsinrigting mag ontvang, en by die
toepassing van hierdie woordomskrywing beteken die uit-
drukking * goedere bymekaarmaak ” die byeenbring van
goedere ooreenkomstig 'n geskrewe bestelling, lys of opdrag,
en mag dit ook die gee van mondelinge bevele insluit aan
*n algemene werker om sodanige goedere te gaan haal, dra,
laai of op te stapel, insluit;

“ pakhuishulp, gekwalifiseer,” °n  pakhuishulp met miﬁstens
twaalf maande ondervinding;

* pakhuishulp, ongekwalifiseer,” “’n pakhuishulp met minder
as twaalf maande ondervinding; g '

* pakhuisman ” 'n werknemer wat in bevel is van die pakhuis-
afdeling en wat verantwoordelik is vir die ontvangs, opberging,
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(4) duplicating machine operator;

(5) packer; '

(6) watchman;

(7) weighing up for stock, other than a general worker;

“Liquid . Fuel and Oil Trade” means the trade in which
employers and employees are associated wholly or mainly
for the purpose of receiving, packing, filling, delivering,
distributing or selling by wholesale or in bulk, as the case
may be, of—

(a) any form of liquid fuel used for the purpose of
driving internal combustion engines; or

(b) any form of lubricating oil or grease; or
(c) any form of oil, grease or product derived from oil
if distributed by an employer engaged in (a);

and includes all operations incidental thereto or conse-

quent thereon; .

“Jivestock * means any bull, bullock, cow, heifer, steer, tollie,
calf, sheep, lamb, goat, pig, horse, donkey, game cor other
quacl:iruped intended for human consumption and includes
poultry;

“ manager 7 means an employee who is charged by his employer
with the ‘overall— *

(@) supervision over,
(b) responsibility far, and
(¢) direction .of,

the activities of an establishment and the employees engaged
therein;

“meat™ means meat intended for human consumption and

. includes game, horse meat, donkey meat, rabbit meat and
poultry; : )

“ Meat Trade™ means—-
(@) the slaughtering of livestock;

(b) the handling, preparation, preservation, sale or distri-
bution of meat by any person who, in terms of..
section fwenty-one of Proclamation No. 265 of 1945
published in terms of section fwenly-two of the
Marketing Act, 1937 (Act No. 26 of 1937), is required
{o be registered with the Livestock and Meat Industries
Control Board or who is required to hold -a whole-
sale or retail butcher’s licence in terms of Item 6
of Part I of the Second Schedule to the Licences Act,
1962 {(Act No. 44 of 1962);

* . and includes all operations incidental to or consequent on

_any of the aforesaid activities;

““mobile hoist operator ” “meahs an employee who is engaged
in operdting a mobile power-driven hoist used 1n the loading,
unloading, moving or stacking of goods;

* monthly employee ” means an employee who is paid by the
month; :

“Motor Garage Trade” means the business carried on by
an employer in a shop— )

(@) in respect of which. he is required to hold a motor
garage licence under item 15 of Part [ of the Second
Schedule to the Licences Act, 1962 (Act No. 44 of
1962), whether or not he is also required to hold a
general dealer’s licence under item 11 of Part I of
the Second Schedule to the said Act in respect of
the said business on the same premises and in which
business the employer is wholly or mainly engaged

_in selling one or more or all of the following articles
or commeodities, namely, motor vehicles, motor vechicle
accessories, parts or spares, whether new_or not, or
petrol or oil; :

(b) which is used wholly or mainly for the retail sale of
petrol or cil or both;

(¢) in which or from which he sells used spare parts
obtained from used motor vehicles broken up by him,
whether or not such used spare parls are sold alone
or in conjunction with new spare parts or accessories;

“ motor vehicle ™, except in the definition “ traveller’s assistant ”,
means any power-driven vehicle with an engine of a capacity
exceeding 50 cc. used for conveying goods and includes a
mechanical horse but does not include a mobile hoist;

“ Native” means a person who in fact is or is generally
acfcepled as a member of any aboriginal race or tribe of
Africa;

“ Newspaper Publishing Trade” means the trade carried on
by an employer in respect of which he 1s required to hold
a newspaper publisher’s licence under item Ne. 3 of the
l:;?ztj Schedule to- the Licences Act, 1962 (Act No. 44 of

“outside shop assistant” means an employee who, for and
on behalf of a retail establishment, is engaged, during the
ordinary hours of work prescribed for a shop assistant in
clause: 5, in an. officé-to-office or private house-to-house
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bymekaarmaak, verpakking of uitpak van goedere in ’n pak-
huis of magasyn en vir die aflewering van goedere uit 'n pak-
huis of magasyn aan afdelings of vir versending;

CEIE )

“ sleepwa
‘word;

* steenkool ™ ook kooks en houtskool;

*“ Bteenkoolbedryf ” die bedryf waarin werkgewers en werk-
nemers met mekaar geassosieer is vir die verkoop, ver-
spreiding en voorbereiding van steenkool of vuurmaakhout of
zﬂz'ei. vir verkoop, of vir een of meer van hierdie werksaam-

ede;

“stukwerk ” “n stelsel waarkragtens 'n werknemer se besoldiging
gegrond is op die hoeveelheid werk wat gedoen word;

* Suiwelbedryf ” die bedryf waarin werkgewers en werknemers
met mekaar geassosieer is met die doel om volmelk te vei-
koop of te versprei of albej te doen en ook om enigeen of al
die artikels wat in die omskrywing van suiwelprodukte in-
gesluit is, te verkoop of te versprei of albei te doen, indien die
verkoop of -verspreiding, of albei daarvan, saam met die ver-
koop of verspreiding, of albei, van volmelk geskied, en verder
omvat dit alle werk wat daarmee in verband staan indien dit
deur sodanige werkgewers en werknemers verrig wordy

n vervoermiddel wat devr 'n motorvoertuig getrek

“ suiwelprodukte *, sonder om die gewone betekenis van die
uvitdrukking te beperk, room, botter, kaas, karringmelk, afge-

roomde melk, afgeskeide melk, plantjiemslk, suurmelk, eiers,

‘heuning en roomys;

. “toesighouet ™ 'n werknemer ‘wat oor minstens ses winkel-
assistente toesighoudende beheer het en wat verantwoordelik
daarvoor is dat hulle hul pligte doeltreffend uitvoer;

“wuniform ™ *n kledingstuk of kledingstukke met 'n gespesifiseerde
kleur en ontwerp; i

* verpakker ¥ "n werknemer wat goedere vir vervoer of aflewe-
ring verpak, maar nie ook die verpakking wat in die woord-
omskrywing van * algemene werker ™ gemeld word nie:

“ verstelwerker ” 'n werknemer wat verstel- of herstelwerk doen
aan mans-, vroue- of kinderklere werk, wat gepaard gaan met
di¢ verkoop van sodanige artike!s uit 'n bedryfsinrigting;

*“ verstelwerker, gekwalifiseer,” 'n verstelwerker met minstens
vier jaar ondervinding;

*“ verstelwerker, ongekwalifiseer,” n verstelwerker met minder
as vier jaar ondervinding; . :

“ Verversingsbedryf ” die bedryf waarin werkgewers en werk-
nemers met mekaar geassosieer is vir die verskaffing van

-maaltye of verversings, hetsy vloeibaar of andersins, of beide

maaltye en sodanige verversings in of uit enige bedryfsinrig-
ting, afgesien daarvan of dit permanent, tydelik, binnenshuis
of in die opelug is en omvat dit sodanige werksaamhede wat
in een of meer van die volgende klasse persele verrig word,
naamlik persele— :

(@) wat as openbare restaurants, kafees of teekamers gebruik
word;

(b) waaruit maaltye of nie-alkoholiese dranke of beide
maaltye en sodanige dranke verskaf word;

(c) waarin spuit- of minerale waters in glase of ander
houers vir gebruik op die perseel, verskaf word;

(d) waarin of waarnit bogenoemde werksaamhede “verrig
word in of in verband met enige teater, bioskoop,
bioskoopieekamer of enige ander vermaaklikheid  of
funksie; :

en omvat dit ook die verskaffing van drank in enige sodanige

bedryfsinrigtings of op enige sodanige persele ingevolge ’n
dranklisensie kragtens die Drankwet, 1928, wat deur sodanige
werkgewers gehou word, maar omvat dit nie hotelle, bedryfs-
inrigtings wat uitsluitlik kragtens 'n wyn- en bierlisensie handel
dryf, losieshuise of enige bedryfsinrigting ten opsigte waarvan
'n Natureile-eethuislisensic. vereis word, of enige bedryfs-
inrigting wat slegs maaltye of verversings aan nie-Blankes
verskaf nie;

C % yleis ™ vleis wat vir menslike verbruik bedoel is en sluit
wilds-, perde-, donkie-, en konynvleis asook pluimvee in;

“ V]eisbedryf "—

" (q) die slag van lewende hawe;

(b) die hantering, voorbereiding, preservering, verkoop of
verspreiding van vleis deur enige persoon van wie
ingevolge artikel eem-en-twintig van Proklamasie No.
265 van 1945, gepubliscer ingevolge artikel twee-en-
twintig van die Bemarkingswet, 1937 (Wet No. 26 van
1937), vereis word om by die Raad van Beheer oor Vee-
en Yleisnywerhede geregistreer te wees of van wie dit
vereis word om 'n_groothandel- of kleinhandelslagters-
lisensie. ingevolge item 6 van Deel 1 van die Tweede.
"Bylae van dic Wet op Lisensies, 1962 (Wet No. 44
van 1962), te hou;

en omvat alle werksaamhede wat met enigeen van voormelde
bedrywighede in verband staan of -daaruit voertspruit;

round, inviting, soliciting or canvassing orders from persons
for the supply of goods for their own use or consumption
and who may collect money on behalf of his establishment;

packer ” means an employee who is engaged in packing goods
for transport or delivery, other than the packire referred to
in the definiticn * general worker *;

part-time driver of a motor vehicle” means an employee who
is ordinarily engaged on duties other than driving a motor
vehicle but who on more than two days in any week is
engaged in driving a motor vehicle for not more than three
hours in the aggregate on any such day, and for the purpose
of this definition the expression “ driving a motor vehicle”
includes all periods’ of driving and any time spent by the
driver, while In charge of the vehicle, on work connected with
the  vehicle or the load; :

part-time employee” means an alteration hand, clerk or a
shop assistant who is emoloyed as such, by the week or month
for not more than twenty-four ordinary hours of work in any
week plus any additional fime not exceeding one hour per-
mitted by virtue of the first proviso to clause 5 (1);

“ piece-work ” means any systemy under which an employee’s
remuneration is based on the quantity of work done;

*“ service supply salesman™ means an employee who is wholly
or mainly engaged in oiling, greasing, cleaning or adjusting
implements, machinery, equipment or appliances of his
employer’s customers, and who may in addition—

(a) take orders for the supply of any such implements,
machinery, equipment or appliances or accessories or
material for use in connection with such implements,
machinery, equipment or appliances;

(b) repair any such implements, machinery, equipment or
appliances on the customer’s premises; or

. {c) collect money:

“service supply salesman, qualified,” means a service supply
salesman’ who has had not less than four years' experience;

“service supply salesman, unqualified,” means a service supply _
salesman who has had less than four years' experience;

“shop ” means— -

(a) any premises or any portion of any premises ta which
persons are invited for the purpose of purchasing,
otherwise than by public auction, the goods displayed
therein or thereon for .sale, or goods of the type so
offered or displayed for sale;

(b) any premises or portion thercof in which or from
which the goods referred to in paragraph (a) are
stored, unpacked or packed, delivered or despatched to
persons referred to in paragraph (a) purchasing such
goods:

(¢) any premises in which goods are stocked and from
which wholesale orders are executed for the supply
of such goods to customers whether for re-sale or
otherwise;

(d) any premises in which goods are stocked and from
which retail orders for the supply of such goods are
executed; :

but does pot include premises, or any portion of any
premises, in which goods are manufactured or in any portion
of which such goods are stored by the manufacturer pending
-sgle 0; despatch by such manufacturer to the purchasers
thereof;

“shop assistant” means an employee who is engaged in one
or more of the following duties, namely—

(a) attending to customers in an establishment;
(k) displaying goods;

(¢) keeping and controlling stock; or

(d) assembling orders:

and who may supervise a shop attendant or a store assistant
and includes a displayer or window dresser, an outside shop
assistant, a_ storeman and a ticket writer; and for the pur-
pose of this definition the expression *assembling orders "
means the bringing together of goods—

(i) by an employee engaged in executing customers’ orders
in any portion of an establishment to which customers
normally have access; or ;

(ii) elsewhere than -in any portion of an establishment
referred to in (i), where this involves a discretion in
the selection of the goods according to quality or the

. customer’s description;

“shop assistant, female, qualified,” means 2 female shop

assistant who has had not less than four years' experience;

1
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« y]oeibare Brandstof- en Oliebedryf” die bedryf waarin werk-
gewers en werknemers uitsluitlik of- hoofsaaklik met mekaar
geassosieer is met die doel om ondergenoemde goedere te
ontvang, te verpak. te” vul, af te lewer, te versprei of te

verkcop by wyse van groothandel of in die massa, na gelang -

van die geval—
(a) enige vorm van vloeibare brandstof wat gebruik word
vir die aandrywing van binnebrandenjins; of :

(b) enige vorm van smeerolie of ghries; of

{c) enige vorm van olie of ghries of *n ander produk wat
uit olie vervaardig is, indien versprel deur 'n werk-
gewer wat in (a) betrokke is;

en omvat dit alle werksdamhede wat daarmee in verband
staan of daaruit voortspruit; =

“wag " 'n werknemer. uitgesonderd 'n algemene werker, wat
persele of ander los of vaste e.endom bewaak;

« weeklikse werknemer ® ’'n werknemer wat per week betaal

word;

“ winke] "— :

(@) alle persele of gedeeltes van persele waarheen persone
pitgenooi word om’ goedere wat ‘daarin of daarop vir
verkoop uitgestal is, of goedere van die soort wat aldus
vir verkoop aangebied of uitgestal word, te koop, uit-
gesonderd op 'n openbare veiling; :

(b) alle persele of gedeeltes van persele waarin of vanwaar
die goedere wat in paragraaf (a) vermeld word’ op-
geberg, uitgepak, of gepak, afgelewer of versend word
aan persone gemeld in paragraaf (a), wat daardie
goedere koop; )

(¢) alle persele waarin goedere opgeberg word en wat
gebruik word vir die uitvoering van groothandelbestel-
lings vir die lewering van dié goedere aan klante, hetsy
vir herverkoop of andersins;

(d) alle persele 'waarin gopdere_ opgeberg word en wat
gebruik word vir die uitvoering van kleinhandelbestel-
lings vir die lewering van dié goedere;

maar ni¢ ook persele, of 'n gedeelie van *n perseel nie waarin
goedere vervaardig word, of in °n gedeelte daarvan dic ver-
vaardiger goedere opberg in afwagting van die verkoop of
versending daarvan deur sodanige vervaardiger aan die kopers
daarvan;

« winkelassistent ™ 'n werknemer wat een of meer van die |

volgende pligte verrig, naamlik—
(a) klante in 'n bedryfsinrigting bedien;

(b g_oqdére uitstal;
(¢) voorraad hou en kontroleer; of

tf) bestellings bymekaarmaak;

en wat toesig mag hou oor 'n winkelklerk of *n pakhuisklerk
en omvat dit 'n uitstailer of etaleur, 'n buitewinkelassistent,
’n pakhuisman en 'n kaartjieskrywer; en bv. dic tospassing van
hierdie omskrywing beteken die uitdrukking “ besteilings by-
mekaarmaak ” die byeenbring van goedere—

(i) deur 'n werknemer wat klante se bgstelliﬁgs uitvoer in
enige gedeelte van 'n bedryfsinrigting waartoe klante
gewoonlik toegang verleen word, of o

(ii) elders as in 'n_gedeelte van 'n bedryfsinrigting in (i)
gemeld, waar dit onderskeidingsvermog vereis. by die
nitsoek van die goedere volgens gehalte of die beskry-
wing van die kiant; g _

« winkelassistent, man, gekwalifiscer,” 'n manlike winkelassistent
met minstens vyf jaar ondervinding;

“ winkelassistent, man, onge_kwa]iﬁseer,'f" n manlike winkel-
assistent met minder as vyl jaar ondervinding;

“ winkelassistent, vrou, gekwalifiseer,” 'n vroulike winkelassistent
met minstens vier jaar ondervinding; .

“ winkelassistent, vrou, ongekwalifiseer,” 'n vroulike winkel-
assistent met minder as vier jaar ondervinding;

“ winkelhulp” *n' werknemer Wat, onder die toesig van n
gekwalifiscerde manlike winkelassistent, pitsluitlik Naturelle-
klante bedien; . e

“ winkethulp, _gekwaliﬁsecr,” n winkelhulp met minstens {wee
jaar ondervinding;

« winkelhulp, ongekwalifiseer,” 'n winkelhulp met minder as
twee jaar ondervinding. : =

{2) By die toepassing van hierdie Vasstelling word 'n werknemer

“shop assistant, female, unqualified,” means a female shop
assistant who has had less than four years’ experience;

“shop asgsistant, male, qualified,” means a male stiop assistant
who has had not less than five years’ experience;

“shop assistant, male, ungualified,” means a male shop
assistant who has had less than five years’ experience;

*shop attendant “ means an employee who, under the super-
vision of a gqualified male shop assistant, is engaged in
attending exclusively to pative customers;

*“shop attendant, qualified,” .means a shop attendant who has
had not less than two years experience; -

“shop attendant, unqualified,” means a shop attendant who
has had less than two years' experience;

“store assistant”™ means an employee who, in any portion of
an establishment to which customers normally do not have
access and under the supervision of and subject to checking
by a shop assistant, assembles_or despatches goods, and who
may pack or weigh goods for despatch or delivery or mark or.
address packages or receive goods on delivery to the estabiish-
ment, and for the purpose of this definition the expression
“ assembles goods” means the bringing togetber of goods in
accordance with a written order, list or instruction and may
include the giving of verbal orders to a general worker {o
fetch, carry, load or stack such goods;

“store assistant, qualified.” means a store assistant who has
had not less than twelve months’ experience; oo

_“store assistant, ungualified,” means a store assistant who has

had less than twelve months’ experience;

“storeman * means an employee who is in charge of stores and
who is responsible for receiving, storing, assembling, packing
or unpacking goods-in a store or warehouse and for deliver-
ing goods from a store or warehouse to departments or for
despatch; E o

“ subsistence allowance” means an allowance which is intended
to defray the additional living expenses incurred by aa
employee by reason of his absence from his home or place
of residence; )

“ supervisor 7 means an employee who is in supervisory con-
trol of at ‘I_east six shop assistants and who is responsibie
for the efficient performance by them of their duties;

“frailer” means any conveyance drawn by a motor vehicle;

“traveller ” means an employee, other than an ouiside shop
assistant or a service supply salesman, whe as a travelling
representative of an establishment and on behalf of such
establishment invites, canvasses or solicits orders;

“traveller, qualified,” means a traveller who has had not
less than four years’ experience;

“traveller, unqualified.” means a traveller who has had less
than four years’ experience;

“traveller’s assistant” means an employee who accompanies
a_travelier and assists him in packing, unpacking or dis-
playing his samples and who may drive the motor vehicle
used by the traveller in the performance of his duties;

“uniform " means any article or articles of wearing apparel of
specified colour or design; . :

“ unladen weight™ means the weight of any motor vehicle or
trailer as recorded -in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered
by law to issue .licences in respect of motor vehicies: Pro-
vided that in the case of a two or three wheeled moior
cyele, motor scooter or autocycie or cycle fitted with an
auxiliary engine with an engine of a capacity exceeding
50 c.c. the uvnladen weight shall be deemed not to exceed
1,060 1b.;

“wage” means the amount of money payable to an employee
in terms of clause 3 (1} in respect of his ordinary hours of
work as prescribed in clavse 5: Provided—

- (i) that, if an employer regularly pays am employee in
respect of such ordinary hours of work an amount
higher than that prescribed in clause 3 (1), it means
such higher amount;

(ii) that the first p_mviso shall not be construed so as to
refer to or' include any remuneralion which an
employee, who is employed on any basis provided for
in clause 9, received over and above the amount which
he would have received if he had not been employed
on such a basis;

“ watchman ” means an employee, other than a general worker,
who is engaged in guarding premises or other immovable or
movable properly; .

“wec]gy- employee ™ means an employee who is paid by the
week. ’

(2) For the purpose of this Determination an employee shall be

deemed to be in that class in whick he is wholly or maialy
engaged. i

geag in dié klas te wees waarin hy uitshuitlik of hoofsaaklik in
diens is. : : E
8
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3. BESOLDIGING. 3. REMUNERATION,
" (1) Die minimum loon wat 'n werkgewer aan elkeen van sy (1) The minimum wa hich e
Y L ge which an employer shall pay to each
::égeg“e’g:i d:n_ondcrgenoemde klasse moet betaal, is soos hier member of the undermentioned classes of his employees shall be
(@) Werknemers, wrgesonderd a‘:egene wat in (b) en (c) gemeld AL e does =
word ; : _ (a) Employees other than those referrcd to in (b) and (c)-—
i)— . . Gre ; ) : . ' : In alle gebiede.
: : . 5 . Per weel.  Per maand.
e ' R R
Demonstratem-vgrkoopsman,gekwaliﬁseer...............,_..,..........\,.,...-..,...................,........... 25,38 - 110.00
Demonstrateur-verkoopsman, ongekwalifiseer:— . ' '
Gedurende die eerste jaar Ondervinding. ... ..y uu e v ere ace v e sre s s se s assassnnnnnns SR LA 9.23 . 40,00
Gedurende die tweede jaar ondervinding. uuuusuus e aecene s seiinnnesereessnnnrsereenssuesaseseseenees 12.46 54,00
Gedarende die derde jaar ondervinding, ...... e RO RO By W 15,69 - 68.00
Gedurende die vierde jaar ondervinding..... AT R R T S e o 18,92 82.00
5 Gedurendedlevyfdejaarondemndmg‘.._.“.......... ....... T LA LT seveseresianaes 22015 96.00
Dlensleweraar-verkoopsman, gckwal:ﬁseer.........u.....ﬁ..............,.......................................ﬂ. 27.69 120,00
Diensleweraar-verkoopsman, ongekwahﬁseer .
Gedumndedleeerstejaarondcmndmg..............,.............n.........,..............-.............. 18.46 . 80.00
* Gedurende die'tweede jaar ONAerVINAINE. « oy vu ez ve i aie s sie s san bsennaseesnrenssssssssssensnnnnrssnss 20.77  90.00
- Gedurende die derde jaar ondervinding. ..v.uu ey s s seomeesessnenssnnnes s s e e s s 28x01 100,00
Gedurendedlewetdejaarondervmdmg........‘......................‘._.........,........._.._.......I....'_ 25.38 110.00

T T D A 2533 110.00
Handelsreisiger, vrou, ongekwalifiseer:— '

Gedurendedieeerstejaarondemndmg..................,......,.....,................................. 16.15 . 70.00

Gedurende die tweede jaar ondervinding.......... .. e e 18.46 . 80.00

Gedurende die derde jaar ondervinding...... i S Vi g SR 20.77 90.00 .

' Gedurende die vierde jaar ondervinding ; : s 23.07 100.00
Handelsress:ger,man, gek}vahﬁseer........... 32,31 - 140,00
Handelsreisiger, man, ongekwalifiseer:— . ) ' '

Gedurende die eerste jaar ondervinding..... R RN R S B DR R 23.07 100.00

Gedurendedletweedejaarondervmdmg............................................ . 25.38 110.00

Gedurende die derde jaar ondervinding...... A R e . 27.69 120.00

Gedurende die vierde jaar ondervinding. ..veve s es e onennss e D e 30.00 130.00
Handelsreisiger se hulp:— : ' ! )

_Waar die motorvoertuig gebruik deur dle handelsreisiger wat van die hande!srexsmer se assistent vergesei word,

'n onbelaste gewig het van— -
"minder as 4,000 Ib......... Ceerreesaaras R R e 4 RS AT T 950 . 41.17
L0,V N R O N . S R R 2 10.65 46 15

- (iiy—

In Distrik A. In Distrik B. In Distrik C. In Distrik D,
I Per Per Per Per Per Per Per Per
week. | maand. | week, | maand. | week. | maand. | week. | maand
) i . ) R R R R R R R R

Verstelwerker........ ] N i : )

Klerk, vrou..... voes oy gekwalifiseer. o vn e s vo v sn i e | 15.69 | 68.00 | 13.85 | 60.00 | 12.69 | 55.00 | 11.54 50.00 .

Winkelassistent, vrou 4 : o ’ ]

* Versteller........... !
Klerk, vrou......... . ongekwalifiseer:—
Winkelassistent, vrou ]
Gedurende die eerste jaar ondervinding.........c.ovevsvenn 8.54 | 37.00 7.85 | 34,00 7.38 | 32.00 6.92 | '30.00
Gedurende die tweede jaar ondervinding i 10.32 | 44.75| 9.357| 40.50| 8.70| 37.75| 8.08.| 35.00
Gedurende die derde jaar ondervinding. . . Vi 12.12 | 52.50 | 10.85 | 47.00 | 10.04 | 43.50 9.23 | 40.00
Gedurende die vierde jaar ondervinding.............. .o | 13.90] 60.25| 12.35| 53,50 | 11.37 | 49.25| 10.38 | 45.00

ez b man, gelowalifiseer........... ceverevesiiwenn |23,07| 100,00 | 21.23°| 92.00 | 19.62 | 85.00 | 18.46| 8.00

Klerk......... : : .

Winkelassistent /> 131 ongekwalifiseer:— s ; .
Gedurende die eerste jaar ondervinding.... ... ... v vswe 9.23 | 40.00 8.31 1 36.00 7.85 1 34.00 7.38 | 32,00
Gedurende die tweede jaar ondcmudmg ..... rseaeaane 12,00 | 52,00 { 10.85| 47.00 | 10.15| 44.00 9,58 | 41.50
Gedurende die derde jaar ondervinding...,....... ereaan 14.77 | 64,00} 13.38 ! 58,00 | 12.46 | 54.00| 11.77! .51.00
Gedurende die vierde jaar ondervmdmg I i 17.55 | 76.00 | 15.92 | 69.00 | 14.77 | 64.00 | 13.97 | 60.50
Gedurende clle vyfde jaar ondervinding.................. 20.31 | 88.00 | 18.46 | 80.00 | 17.08 | 74.00 | 16.15) 70.00

Bestuurder van ‘n motorvoertuig waarvan die onbelaste gewig ’ A

saam met die onbelaste gewig van enige sleepwa of sleepwaens :
wat deur sodanige voertuig getrek word— ) _ . .
(i) hoogstens 1,000 Ib, is....... eI S Al 9.00 { 39.00 8.50 | 36.84 8.25 | 35,75 8.00| 34.67
(ii) meer as 10001b maar hoogstens 3,000 Jo. is......... | 12,00 | 52,00 11.00| 47.67 | 10.00 | 43.33 9.00 | 39.00
(iii) oor 3,000 Ib, maarhoogstenb60001b i8e0inn cereees | 1290 | 5590 | 12,00 | 52.00 | 11.00| 47.67 | 10.00| 43.33
“(iv) “oor 60001b ..... e rteeaeerearaaa, cessnsaenn | 15,70 | 68.03 | 14.50 | 62.84 | 13.25| 57.41| 12,20 | 52.87

Dee[tydse motorvoertmgbestuurder 9.00 | 39.00 8.50 | 36.84 8.25| 35.75 8.00'| 34.67

Winkelhulp, gekwalifiseer..o.vvvinrnrnnneinnnnnns cieennmsas | 10,38 | 45.00 9.46 | 41.00 8.54 | 37.00 7.38 | 32.00

Winkelhulp, ongekwahhseer. ; .

E Gedurende die ecrste jaar ondervmdmg G s 8.08 | 35.00 7.15] 31.00| 6.23| 27.00 5.08 22.00
_ Gedurende die tweede jaar ondervinding. . ... i e '9.23 | 40.00 8.31 | 36.00 7.38 | 32.00 6.23 | 27.00
Toesighouer, vrou..... i S T e e e Tia cessansee | 1777 | 77.00 | 15.69 | 68.00 | 14.30 | 62.00 | 12.92| 56.00
Toemghouer, Mal. ..., S A A IR 8 mmmm e sesssssiaana. | 25.38 1 110,00 | 23.07 | 100,00 | 21.23 | 92.00 | 20.30 | 88.00
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@—. o ' ¥ = ' : ik e -In-all areas.
: . Per week. Per month.
. : ’ i . R
Demonstrator-salesman, uuahﬁcd....m 25.38 1}0.0_9

Demonstrator-salesman, unqualified:— L .

DuringtheﬁrstQearofcxperience.........-.........'........-..........................'.........:.L..., 9.23 40.00
During the second year of experience....... T R TR R R T 12.46 54.00
During the third year of experiente. ...oovveeennns B R R e L . 15.69 68.00
During the fourth year of experience. ... ...ooeeeieens Tt i R R Ciraesesneanen o orpd G5 e 18.92 82.00
During the fifth year of Xperience. .. ocovuvaversreenrsuirurrennnrstareresssnes R S 22.15 96.00
Service supply salesman, qualified...... ..... e R SRS e eeieneieeseees o 27.69 120,00
Service supply salesman, unqualified:— ' ' ' :
During the first year of experience......ooeveusne R R e A e v 18.46 £0.00
During the second year of experience...... e S R B B N ok R e L K e 20.77 90.00
During the third year of experience....... i e e S p—— R— S . S 23.07 100.00
Duringthefounhyearofexperience ..... R R R R R 25.38 110.00
T T T I ————eeeeRTRRR R TR S 25.38  110.00
Traveller, female, unqualified :— -
During the first year of eXperience. . ...uvvvessrsecsnsresurin .. ssakeeRs R 16,15 70.00
During the second year of eXperience, .......oirarvisnressgens . i .- 18.46 80.00
During the third yearofexpericnce........................I. AN, - 20.77 50.00 -
During the fourth year of eXperience. ....courerarrvsrvnrens 23.07 100.60
Traveller, male, qualified..... L s e e b A B TR EERTRTE 32,31 © 140.00
Traveller, male, unqualified :— : ‘ :
During the first year of experience. ...... - ceen 23.07  100.00
During the second year of experience. ..o..oveerveeaen e : 25.38 110.00
During the third year of experience. .. ... o nd A e 27.69 120.00
During the fourth year of eXperience. v .uuiaesrenrencnees 30.00 130,00
Traveller’s assistant:— . -
Wh;:re the motor vehicle used by the traveller whom the traveller’s assistant accompanies has an unladen weight
of— i e
under 4,000 Ib.. .. ovvveararininns P S L 9.50 41.17
4,000 1D, OF TOTE. - envuucnsssesssssssosesanssssnseneinirnensssnses e e SR e 10.65 46.15
(ii)—
In District A. In District B. In District C. In District D.
Per Per Per Per Per Per Per Per

week. | month. | week. | month. | week. | month. [ week. month.

R R R R R R R R
Alteration hand .
Clerk, female..... vor roqualified..ceeisianaeianinniniaiiian 15.69 | 68.00 | 13.85 | 60.00 12.69 | 55.00 | 11.54 | 50.00
Shop assistant, female I .
Alteration hand...... . -
Clerk, female..... ... p ungualified:—
Shop assistant, female
During the first year of experience. ....ocivarrresriannne 8.54 | 37.00 7.85 1 34.00 7.38 | 32.00 6.92 1 30.00
During the second year of exXperience. .. ... . ISP 10.32 | 44.75 9.35 | 40.50 8.70 | 37.75 8.08 35.00
During the third year of experience. ....oovviveiraavaes 12.12 | 52.50| 10.85| 47.00| 10.04 | 43.50 9.23 | 40.00
During the fourth year of experience. ......... e 13.90 | 60.25 12.35 | 53.50 | 11.37 | 49.25 10.38 | 45.00
(S:llne;k;s-sis:t'a{ﬁt.- male, qualified....vvereraerreesasarasaines 53.07 | 100.00 | 21.23 | 92.00 | 19.62 | 85.00 | 18.46 80.00
Clerk......... iEeds
Shop assistant [, male, unqualified:— ) :
During the first year of eXperience. ... vvevemarravenanans 9.23 | 40.00 8.31 [ 36.00 7.85 | 34.00 7.38 { 32.
During the second year of eXperience. ....oovvuurarsreces 12.00 | 52.00| 10.85| 47.00 | 10.15| 44.00 9.58 | 41.50
During the third year of experience. ........ S U] 1477 64.00 | 13.38 | 58.00 1 12.46 54.00 { 11.77 | 51.00
During the fourth year of CXPErience. . voveraner P 17.55 | 76.00 | 15.921 69.00| 14.77 64,00 | 13.97 | 60.50
During the fifth year of experience.... . B S 20.31 | 88.00 | 18.46{ 80.00 ! 17.08 74,00 | 16.15 | 70.00
Driver of a motor vehicle the unladen weight f which together
with the unladen weight of any trailer or trailers drawn by
such vehicle— _ !
(i) does not exceed 1,000 Ib..... e b A S SRR i 9,00 | 39.00 82,50 | 36.84 g.251 35.75| 8.00| 34.67
(i) exceeds 1,000 Ib. but does not exceed 3,000 Ib........ © | 12.00| 52.00| 11.00{ 47.67 | 10.00 43.33 9.00 | 39.00
(iii) exceeds 3,000 b, but does not exceed 6,000 Ib......... | 12.90 1 55.90 12.00 | 52.00 | 11.00 | 47.67 | 10.00| 43.33
(iv) exceeds 6,000 Ib......... A aa s oo 1570 68.03 | 14.50 1 62.84 13.25 4 57.41{ 12.20| S52.87
Part-time driver of a motor vehicle......cooiiiiniiiiainane 9,00 | 39.00 8.50 | 36.84 8.25 | 35.75 8.00 | 34.67
Shop attendant, qualified......... SR e ieeiesasssseses | 10,38 45.00 9.46 | 41.00 8.54 1 37.00 7.38 | 32.00
Shop attendant, unqualified:— ] :
During the first year of eXperience. ....ovvvviveerecnnaes 8.08 | 35.00 7.15 | 31.00 6-23 1 27.00 5.08 | 22.00
During the second year of experience..... T G 9.23 | 40.00 1  8.31 | 36.00 738 1 32.00 6.23 | 27.00
Supervisor, female.......... N i R b o197 7700 15.69 | 68.00 1 14-30 62.00 | 12.92| 36.00
Supervisor, male....oveusiinenss Y ———" vam e ST e "] 25.38 | 110.00 | 23.07 | 100.00 | 21-23 92.00 | 20.30| 88.00
10 . A



(i)

 In Gebied G,

: ' " In Gebied F.,
In Gebied A, 1In Gebied B. In Gebied C. In Gebied D. In Gebied E. Gedurende die Gedurende die _
: eerste twaalf eerste twaalf ’
B o maande nadat Daarna. maande nadat Daarna.
hierdie vasstelling : - hierdie vasstelling
bindend word. bindend word.
S
Per . Per Per Per Per Per Per Per Per |. Per Per Per | Per Per Per Per Per Per
week. | maand. | week. | maand, | week, | maand, | week. | maand. | week. | maand. week. | maand. | week. | maand. | week. | maand. | week. | maand.
- i R - R R 1 R .R | R R R R R R R . R "R R 1 R R R
Algemene werker, vrol. ..., ... .. 6,15 26,65 | 5.20 | 22,54 | 4.80 | 20.80 | 4.40 | 19.06| 4.00 17.33 | 3.40 14.73 | 3.60 1560 | 3.20 13.87 | 3.40 14.73
Algemene werker, man— 2 ' ;
Agtien jaar oud of OUET. ...vus ve vuye e 7.65 33151 6.50 | 28.17 | 6.00 .00 | 5,50 23.84 | 5.00 21.67 | 4.25 18.41 | 4.50 19.50 | 4.00 17.33 | 4.25 18.41
Jonger as agtien jaar. . ... .o we v veenns 5,75 24.92 | 4.90 21,23 | 4.50 19.50 | 4,10 17.76 | 3.75 16,25 | 3.20 13.87 |- 3.40 14,73 | 3.00 13.00 | 3.20 | 13.87
Graad I-werknemer.......... ferea ey 8.75 37.92 | 7.40 32.06 | 6.90 29,90 | 6,40 27.73 1 5.90 | 25.57| 5.15 | 22.32| 5.40 23.40 | 4.90 21.23 | 5.15 22.32
Graad Il-werknemer, .....,....... 8.15 35.32 1 7.00 30.33 | 6.50 28.17 | 6.00 26,001 5.50 | 23,84 4.75 20.58 | 5.00 21.67 1 4.50 19.50 | 4.75 20.58
Pakhuishulp, gekwalifiseer...,. Crreeeaeans 10.15 43.98 | 9.00 | 39,00 | 8.50 .84 1 8,00 34.67 ] 7.50 32.50 6.75 29,25 | 7.00 30.33 | 6.50 22.17 | 6.75 29,25
Pakhuishulp, ongekwalifiseer— . 3 : : - : =
Gedurende die eerste ses maande onder- 5 i _ _ : ;
T la Tt O . 8.15 35.32 | 7.00 30.33 | 6.50 28,17 ;| 6.00 26.00 | 5.50 23.84 | 4.75 20.58 | 5.00 21.67 | 4.50 19.50 | 4.75 20.58
Gedurende die tweede ses maande onder- ) ' : .
vinding..... O LN 8.15 39.65 | 8.00 34,67 | 17.50 32,50 | 7.00 30.33 | 6.50 28.17 | 5.75 | 24.92| 6.00 26.00 | 5.50 23.84 | 5,75 24.92
Werknemers wat nie elders in hierdie sub- ; : o~ :

klousule spesifiek gémeld word nie....... 8.15 35.32 | 7.00 30.33 | 6.50 28.17 | 6.00 26.00 | 5.50 | 23.84| 4.75 20.58 | 5.00 ,1 21.67| 4.50 | 19.50| 4.75 20.58

(i1i)

} “In Area F, In Area G.

. ‘In Area A, In Area B. In Area C. -In Area D. In Area E. During the first During the first

; twelve months twelve months
after this Thereafter. after this Thereafter.
Determination d Determination
becomes binding,. becomes binding,
Per Per " Per . Per Per ~Per Per Per Per Per Per Per .| Per Per Per Per Per Per
week, | month. | -week. .| month. | week. | month. | week. | month, | week. | month. | week. | month. | week. | month. | week. month. | week, | month.
g ;

. IR R R R R R R R R R R R R R R R R R
General worker, female.......cvveviensna. 6.15 26.65 | '5.20 22.54 | 4.80 20.80 | 4.40 1906 | 4.00 17.33 ] 3.40 14.73 { 3.60 15.60 | 3.20 ‘13.87 | . 3.40 14,73
General worker, male— c _ . ; . il _

Eighteen years of age or over.......... | 7.65 33:15| 6.50 28.17 | 6.00 | 26.00| 5:50 23.84 | 5.00 21.67 | 4.25 18.41 | 4.50 19.50 | 4.00 17.33.| 4.25 18.41

Under 18 years of age.........u s us 5,75 |-24.92 1 4,90 21,23 | 4.50 19.50 | 4.10 17.76 | “ 3.75 16,25 | 3,200 13.87 | 3.40 14,73 | 3.00 | 13.00] 3,20 | 13.87

Grade I emploYes: oo v va i v i 8.75 37.92 7.40 32.06 | 6.90 29.90 | 6.40 | 27.73 | 5.90° | 25.57| 5.15 22.32 | 5.40 23.40 | 4.90 21,23 | 5.15 22,32

Grade II employee............. PR 8.15 35.32 | 7.00 30.33 | 6.50 28.17 | 6.00 26.00 { 5.50 23.84 | 4.75 20,58 | ' 5.00 21.67 | 4.50 19.50 | 4.75 20.58

Store assistant, qualifieds................ 10.15 43,98 | 9.00 39.00 | 8.50 36.84 | 8.00 34,671 7,50 32.501 6.75 20,251 7.00 30.33 | 6.50 22.17 | 6.75 29,25

Store assistant, unqualified :— - t :

. During the first six months’ experience. . 8.15 35.32 | 7.00 30.33 1 6.50 28.17 | 6.00 26,00 | -5.50 23.84 | 4.75 20.58 | 5.00 21,671 4.50 (- 19.50 | 4.75 20,58

) During the second six months’ experience 9.15 39.65 | 8.00 34.67 | 7.50 32.50 | 7.00 30.33 1 6.50 28.17 | 5.75 24.92 1 6.00 26,00 | 5.50 23.84 | 5,75 24,92
. Employee not elsewhere in this sub-clause | ! : ’ ) : ’ ) '

specifically mentioned. ....... R i) 8.15 35.32| 7.00 | '30.33| 6.50 28,17 | 6.00 26,00 | 5.50 23.84 | 4.75 20,58 | 5.00 21.67 | 4.50 19.50 | 4,75.| 20.58
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Los werknemer.—'n los werlnemer moet vir elke dag of
deei van 'n dag diens minstens een-vyide betaal word van
die weekloon voorgeskryf vir 'n werknemer in dieselide
gebied en van dieselide geslag, wat dieselfde klas werk ver-
rig as wat van die los werknemer vereis word: Met dien
verstande dat, as die werkgewer vereis dat sy los werk-
nemer die wer: verrig van 'n klas werknemer vir wie 'n
lobn teen 'n stygende skaal voorgeskryf word, die uitdruk-
king “ weckloon " die weekloon beteken wat voorgeskryf
word vir ‘n gekwalifiseerde werknemer van dié klas, en
voorts met dien verstande dat, as die werkgewer vereis dat
sy los werknemer 'n tydperk van hoogstens vier opeen-
volgende ure op enige dag werk, sy loon met veertig per-
sent verm:nder mag word. .

(¢) Deeltydse werknemer.—'n Deeltydse werknemer moet min-

stens sestig perseni van die loon betaal word wat vir 'n
werknemer van dieselfde klas en gesiag en met diesclide
ondervinding voorgeskryvf word, met behoorlike inagneming
van die omskrywing van © ondervinding ", .

(2) Kontrakbasis—By die toepassing van hierdie kiousule moet
die dienskontrak van 'n werknemer, vitgesonderd 'n los werknenier,
op 'n weskiikse grondslag berus en, behoudens die bepalings
van klousule 4 {6), moet 'n werknemer vir 'n week minstens die
volle weekloon betaal word wat in subklousuie (1), gelees met
subklousule (3. vir 'n werknemer van sy klas in_die gebied waarin
hy werk, voorgeskryf word, afgesien daarvan of hy in so 'n week
die maksimum getal gewone werkure wat ingevolge klousule 5
vir hom geid. of minder, gewerk het. :

(3) Differensiéle loon.—n Werkgewer wat vereis of toelaat dat
'n lid van een klas van sy werknemers langer as altesaam een uur
op cnige dag, hetsy benewens sy eie werk ol in die plek daarvan,
werk verrig van 'n ander klas waarvoor 0f—

{a) 'n hoér loon as dié van sy eie klas, of

®)

(b) ’n stygzende loonskaal wat uitloop op 'n hoér loon as dié

van sy eie klas,

in subklousule (1) voorgeskryf word, moet sodanige werknemer
vir dié dag soos volg betaal:— 3 :

(i) in dic geval in paragraaf (a) vermeld, minstens die dagloon
__ bereken teen die hozr loon, en
(ii) in die geval in paragraaf (b) vermeld, minstens die dagloon
bereken op die kerf n die stygende tskaal net bokant die
loon wat die werknemer vir sy gewone werk ontvang het:
Met dien verstande— B ’
(i) dat die bepalings var hierdie subklousule nie geld wanneer
die verskil tussen klasse ingevolge subklousule (1) op ouder-
_ dom, ondervinding of geslag berus nie; i
(i) dat. tensy daar in 'n skriftelike kontrak ftussen ‘n werk-
gewer en sy werknemer uitdruklik anders bepaal word, niks
in hierdie Vasstelling so uitgelé moet word dat dit 'n werk-
gewer belet om van 'n werknemer te vereis dat hy 'n ander
- klas werk verrig waarvoor die voorgeskréwe loon dieselfde
of laer is as di¢ wat vir so 'n werknemer voorgeskryf word
nie.
(4) Loonberckening.—{a) Die dagloon van 'n werknemer, uitge-
sonder 'n los werknemer, is sy weekioon gedeel deur—
@) vyt lin die geval van 'n werknemer wat vyf dae in 'n week
werk; '
(i) ses in die geval van alle ander werknemers.
(b) Die maandloon van 'n werknemer is vier en 'n derde maal
sy weekloon.
(c) Die weekloon van ’'n werknemer is sy maandloon gedeel
deur vier en 'n derde. )
(d) Die uurloon van n werknemer, uitgesonderd 'n los werk-

nemer, is sy weekloon gedeel deur die getal gewone werkure |

in 'n week wat in klousule 5 (1) vir sodanige werknemer voor-
geskryf word. :

(5) Vervoertoelae en -uitgawes.—Benewens die betaling van
enige ander besoldiging verskuldig—

(@) aan ’'n hande]sreisiger of ’n diensleweraar-verkoopsman wat
van sy werkgewer se motorvoertuig gebruik maak of van
wie vereis word dat hy per trein of enige ander vervoer-
middel as sy eie reis, moet sy werkgewer hom alle rede-
like uitgawes vergoed wat hy by die uitvoering van sy
pligte in verband met sodanige vervoer aangaan, en by
die toepassing van hierdie subklousule word die koste van
die cornagstalling van ’‘n motorvoertuig geag 'n vervoer-
uitgawe te wees;

aan 'n handelsreisiger of 'm diensleweraar-verkoopsman
van wic vereis word dat hy self 'n motorveertuig vir die
uitvoering van sy pligte verskaf, moet sy werkgewer hom

'n vervoertoelae betaal van minstens die volgende vir elke

myl wat hy in die uitvoering vansy pligte. reis—

(i) in die geval van 'n voertuig met 'n gewig van hoogstens
2,500 1b. en met hoogstens vier silinders: 6 sent;

(i) in’ die geval van 'n voertuig met 'n gewig van meer as
2,500 1b. maar hoogstens 2,900 lb. en met hoogstens
vier silinders: 74 sent; '

(iii) in die geval van 'n voertuig met 'n gewig van hoogstens
2,900 Tb. en met meer as vier silinders: 74 sent;

'n gewig van meer as 2,500 Ih.:

®

(iv) 'n voertuig met.

10 sent; .
en by die toepassing van hierdie subklousule beteken die
uitdrukking “gewig " die gewig soos dil in 'n lisensie of
sertifikaat gemeld word wat 'n owerheid wat by wet
gemagtig is om sodanige lisensic of sertifikaat uit te reik,
ten opsigie van sodanige voertuig uitreik.
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(b) Casual Employee—A casual employee shall be paid in
respect of every day or-part of a day of employment not
less than one-fifth of the weekly wage prescribed for an
employee in the same area and of the same sex who per-
forms the same class of work as the casual employee is
required to do: Provided that, where the employer requires
a casual employee to perform the work of a class of
employee for whom wages on a rising scale are prescribed
the expression “ weekly wage” shall mean the weekly
.wage prescribed for a qualified employee of that class
and provided further that where the employer requires a
casual employee to work for a period of not more than
four consecutive hours on any day, his wage may be
reduced by forty per centl.

(c) Parr-time Employee—A part-time ‘employee shall be paid
not less than sixty per ceni of the wage prescribed for an
emplovee of the same class and sex and with the same
expericnce, having due regard to the definition
“ experience ", '

(2) Basis of Coniract.—For the purpose of this clause the con-
tract of employment of an employee, other than a casual
employee, shall be on a weekly basis, and, save as provided in
“clause 4 (6), an employee shall be paid in respect of a week not
less than the full weekly wage prescribed in sub-clause (1), read
with sub-clause (3), for an employee of his class in the area
in which he works, whether he has in that week worked the
maximum number of ordinary hours of work applicable to him
in terms of clause 5 or less.

(3) Differential Wage.—An employer who requires or perinits
a member of one class of his employees fo perform for longer
than one hour in the aggregate on any day, either in addition
to his own work or in substitution therefor, work of another
class for which either—

(@) a wage higher than that
{b).a rising scale of wages
that of his own class,
is prescribed in sub-clause (1), shall pay to such employees in
respect of that day— )
(i) in the case referred to in paragraph (a), not less than the
daily wage calculated at the higher rate, and
(ii) in the case referred to in paragraph (b}, not less than the
daily wage calcufated on the’ notch in the rising scale
immediately above the wage which the employee was
receiving for his ordinary work:

Provided—

(i) that the provisions of this sub-clause shall not apply where
the difference between classes in terms of sub-clause (1)
is based on age, experience or sex; - .

(i) that, unless expressly otherwise provided in a written con-
tract between an employer and his emplayee, nothing in
this Determination shall be so constried as to preclude
an employer from requiring an employee to perform
work of another class for which class the same or a lower
wage is préscribed than that prescribed for such empioyee.

(4) Calculation of Wages.—{a) The daily wage of an employee,
gther than a casual employee, shall be his -weeckly wage divided

y—

(i) ﬁ\.re,k in the case of an employee who works a five-day

week; -
" (ii) six, in the case of any other employee. s

(b) The monthly wage of an employee shall be four and a third
times his weekly wage. B

(¢) The weekly wage of an employee shall be his monthly
wage divided by four and a third.

(d) The hourly wage of an employee, other than a casual
employee, shall be his weekly wage divided by the number of
the weekly ordinary hours of work prescribed for .such an
employee in clause 5 (1). i

(5) Transport Allowance and Expenses—In addition to paying
any other remuneration due to—

(@) a traveller or a service supply salesman who uses his
employer’s motor transport or who is required to travel by
train or any other means of conveyance than his own,
his' employer shall reimburse him all the reasonable
expenses incurred by him in connection with such transport
in the performance of his duties, and for the purpose of
this sub-clause the cost of overnight garaging of motor
transport shall be deemed to be a transport expense;
a traveller or a service supply salesman who is required to
rovide motor transport for the performance of his. duties,

Eis employer shall pay him a transport allowance for each
mile travelled in the performance of his duties of not less
than in the case of—

(iy a vehicle the weight of which does not exceed 2,500
[b. and which has not more than four cylinders: 6
cents; :

a vehicle the weight of which exceeds 2,500 1b. but

not 2,000 Ib. and “which has not more than four

cylinders: 7% cents; : . ‘

(iii) a vehicle the weight of which does not exceed 2:900
1b. and which has more than four cylinders: 7% cents;

(iv) a vehicle the weight of which exceeds 2,900 lb.: 10
cents;

and for the purpose of this sub-clause the expression

“weight” means the weight as recorded in a licence or

certificate issued in respect of such vehicie by an authority

empowered by law to issue such licence or certificate.

of his own class, or y
terminating in a wage higher than

-

(h)

(i)
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(6) Onderhoudstoelae en -wfffrawes.—-l?.enewens die betaling van
enige ander besoldiging verskuldig— -

(@) aan 'n handelsreisiger of 'n diensleweraar-verkoopsman wat
op enige reis wat hy by die uitvoering van sy pligte
onderneem, vir 'n langer tydperk as ses opeenvolgende ure
van - sy woonplek en sy werkgewer se bedryfsinrigting’
afwesig is—

(i) moet sy werkgewer hom alle redelike uitgawes - ver-
goed wat hy in elke sodanige tydperk van afwesig-
heid wat nie oor ’n'nag strek nie, aan etes en tee vir
homself aangaan;

(ii) moet sy werkgewer hom 'n onderhoudstoelae van
minstens R3 vir elke nag betaal, as so ’n afwesigheid
oor een of meer nagte strek; : :

(b) aan 'n handelsreisiger se hulp of 'n algemene werker wat,
wanneer by ’n handelsreisiger of 'n diensieweraar-verkoops-
man vergesel op enige reis wat die handelsreisiger of die
diensleweraar-verkoopsman in die uitvoering van &y pligte
onderneem, vir 'n langer tydperk as ses opeenvolgende ure
van sy woonplek en sy werkgewer se bedryfsinrigting

afwesig is— -

(i) moet sy werkgewer hom alle redelike uitgawes vergoed
wat hy in elke sodanige tydperk van afwesigheid wat
nie cor 'n nag strek nie, aan etes en tee vir, homself
aangaan;

(i) moet sy werkgewer hom °‘n onderhoudstoelae van
minsiens R0O.80 vir elke nag betaal, as so 'n afwesig-
heid oor een of ‘meer nagte strek:

Met dien verstande dat by die (oepassing van hierdie subklousule
die uitdrukking “nag ” die tydperk tussen 1l-uur nm. en 4-uur
beteken. - ’

(7) (@ 'n Werkgewer moet alle toelaes en uitgawes wat

ingevolge subklousules (5) en (6) aan 'n werknemer betaalbaar -

is;” aan hom betaal binae sewe dae nadat die werknemer - dit

skriftelik geéis het: Met dien verstande dat 'n werknemer alle

sodanige eise voorlé binne een maand vanaf die tydstip waarop
hy daartoe geregtig geword het maar dat hy nie meer as een
eis in 'n week indien nie. ¢ -

"(B) 'n Werkgewer kan vereis dat sy handelsreisiger of diens-

. verskaffer-verkoopsman elke eis so opstel dat dit die volgende

weergee : — : ]

(i) In-die geval van 'n eis ingevolge subklousule (5) (q), die
soort vervoer en die vervoerkoste of die aard van alle.
ander uitgawes waarvoor hy vergoeding eis; .

(ii) in die geval van 'n eis ingevoige subklousule (5) (b), die
mylafstand wat hy elke dag afgelé het, watter plekke
besoek is en, uitgesonderd in munisipale gebiede, die roete
wat gevolg is;

(iii) in die geval van ’'n eis ingevolge subklousule (6), die tyd
waarop elke tydperk van alwesigheid onderskeidelik begin

% en geéindig het, ' : '

en ten einde sodanige werknemer in staat te stel om dié vereiste’

na te kom, moet sy werkgewer .aan hom, voordat hy enige

sodanige reis aanpak, 'n geskikte boek of vorms verskaf waarin

of waarop hy geskikte rekords kan byhou. d , B

(8) Fietstoelae.—'n Werkgewer wat van 'n werknemer vereis of
hom toelaat om in dic uitvoering van sy pligle sy eie fiets te

gebruik, moet hom, bemewens enige andar besoldiging wat aan

hom verskuldig is, 'n toelae betaal van minstens R0.40 per week,
of, indien hy 'n los werknemer is, minstens R0.08 per dag. :

4. BETALING VAN BESOLDIGING,

" A1) Werknemers uitgesonderd los werknemers.—Behoudens die
‘bepalings van klousules 3 (7) en 6 (4), moet elke bedrag verskuldig

aan 'n werknemer, uitgesonderd 'n los werknemer, weekliks of -

maandeliks in kontant of. as die werkgewer en werknemer daar-

oor ooreengekom het, per tjek betaal word gedurende die werk-

ure op die bedryfsin-izting se gewone betaaldag vir so 'n werk-
nemer, of by diensbetindiging, as dit voor die gewone betaaldag
gesiied. en sodanige bedrag moet in 'n toe koevert of houer wees
waarop die volgende gemeld moet word, of wat vergesel moet
gaan van 'nm staat wat die volgende aantoon:—
{a) Die werkgewer se naam; L -
(h). die werknemer se naam of sy nommer in die betaalstaat,
indien daar een is, en sy beroep; . :
(c} die getal ure wat die werknemer oortyd gewerk het;
(d) die werknemer se loon; .

(e) die besonderheds van enige ander besoldiging wat uit die |

werknemer se diens voortspruit; ‘ . oo
. .{f). die besonderhede omtrent enige bedrae wat afgetrek is;
" (g) die werklike bedrag wat aan die werknemer beiaal word;

en
_ (k) die tydperk waarvoor die betaling geskied; -

gemeld is, of sodanige staat, word die eiendom van die werk-
~ Tiemer. 5o . )

(2) Los werknemer—~'n Werkgewer moet die besoldiging wat
aan sy los werknemer verskuldig is, by die begindiging van sy
diens aan hom in kontant betaal. - . o 3

(3) Premics—Geen bedrag mag regstrecks of onregstreeks vir -
die mmdiensneming of opleiding van ‘n werknemer aan °n werk-
gewer betaal of deur hom aangensem word nie.

(4} Koop van goedere—n Werkgewer mag nie vereis dat sy.

werknemer van hom of van enige winkel, plek of persoon deur
‘hom aangewys, goedere koop nie. ' .

" salesman to frame any c

 (6) Subsistence Allowance and Expenses.—In addition to pay-
ing any other remuneration due to— . :

(@) a traveller or a service supply salesman who, on any

: journey undertaken in the performasce of his duties, is

absent from his place of residence and his employer’s

establishment for any period in excess of s:x consecutive
hours, his employer shall—

(i) reimburse him all expenses reasonably incurred by
him for any meals and teas for himself during each
such period of absence not extending over a night:

(ii) pay him a subsistence allowance of noi. less than R3

g for each nighi- where such absence extends over one
or more nights; .

(b) a traveller’s assistant or a general worker who. accom-
panying a traveller or a service supply salesman on any
Jjourney undertaken by the traveller or the service supply
salesman in the performance of his duties, is abssnt from
his place of residence and his employer’s establishrent for
any period in excess of six consecutive hours, his employer
shall— .

(i) reimburse him all expenses reasonably incurred by
him for any meals and teas for himself during each
such period of absence not extending over a night;

(ii)ﬁay him a subsistence sliowance of not less than
0.80 for each night where such abserice extends over

one or more nighits: _ :
Provided that for the purpose of this sub-clause the expression
* night ” means the period between 11 o'clock p.m. and 4 o’clock
am. ‘

(7) (@) Any allowances and expenses payable to an employee
in terms of sub-clauses (5) and (6) shali be paid by an employer
within seven days of the.employee's written claim therefor:
Provided that an employee shall submit any such claims within
one month of entitlement but shall not submit more than one
claim in any one week,

(b) An employer mafr require his traveller or service supply
aim 50 that it shall reflect-— -

(i) in.resptet of any claim in térms of sub-clause (5) (a), the -

mode of travel employed and the transport  expenses

incurred or the nature of any other expense for which

reimbursement is claimed; :

in respect of any claim in terms of sub-clause (5) (b), the

mileage travelled each ddy, the poinis of call and, except

. in municipal areas, the route foliowed: :

(iii) in respect of any claim in terms of sub-clause (6), the
times of commencement and ending of each period of
absence;

G

and to enable such employee to comply with such a requirement.
his employer shall, before any such journey is undertaken by
such employee, provide him with a suitable book or forms in or
on which to maintain suitable records.

. (8) Bicycle Allowance—An employer who requires or permits
an employes to use his own bicyelz in the performance of his

. duties shall pay him. in addition to_any other rernuneration dus

to him, an aliowance of not less than

R0.40 per week, or, if he

is a casual employee, not less than R0,08 per day.

4. PAYMENT OF REMUNERATION,

(1) Employees Other than Casual Employees—Save as
provided in clauses 3 (7) and 6 (4), any amount due to an
employee. other than a casual employee, shall be paid weekly
or monthly in cash, or, if the employer and employee have
agreed thereto, by cheque. during the hours of work on the usual
pay day of the establishment for such employee or on termina“
tion of employment if this takes place before the usual pay day.
and such amount shall be contained in a closed envelope or

' container, on which shall be recorded, or which shall be accom-

panied by a statement showing—
(@) the employer’s name; .
- (b) the employee’s name or his number on the pay roll, if any,
and his occupation; :
(c) the number of ovértime hours worked by the employee;
(d) the employee’s wage; o
(e) the details of any'other remuneration arising out of the
" employee’s employment; 7
(f} the details of any deductions made;
(g) the actual amount paid to the employee; and
(h) the period in respect of which payment is made;

- ., |-and such énvelope or container on which these particulars are
.en sodanige koevert of houer waarop hierdie besonderhede - 5

recorded or such statement shall become the property of the
employvee. : ' &% : o

(2) Casual Employee—An employer shall pay the remunera-
tion due to his casual employee in cash on termination of his
employment. . S . -

~.(3) Premiums—No payment shall be made to or accepted by
an employer, -either directly or indirectly, in respect of the

employment. or training of an employee, . :
(4) Purchase of Goods—An employer shall not require his

‘employee to purchase any goods from him or from any shop,

‘place or person nominated by him.
= 2 13
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(5) Etes en huisvesting.—Behoudens  die bepalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werk-
gewer nie vereis dat sy werknemer by hom of by enige ander

rsoon of plek deur hom aangewys, eet of inwoon of eet en
inwoon nie.

(6) Aftrekkings—n Werkgewer mag sy werknemer geen boetes
oplé of geen bedrae van sy werknemer se besoldiging aftrek nie:
Met dien verstande dat hy die voigende kan aftrek : —

(@) Met die skriftelike toestemming van sy werknemer, 'n
bedrag vir ‘n vakansie-, siektebystands-, versekerings-,
spaarvoorsorgs- of pensioenfonds. of vir ledegelde van 'n
vakvereniging of 'n welsynsorganisasie wat ingevolge die
Wet op Welsynsorganisasies, 1947, geregistreer is; .

-(b) behoudens andersiuidende bepalings in hierdie Vasstelling.
wanneer 'n werknemer om 'n ander rede’ as op las of op
versoek vam sy werkgewer uit sy werk afwesig is 'n
bedrag eweredig aan die tydperk van sy afwesigheid en
bereken op grondslag van die loon wat so 'n werknemer
ten tyde van sodanige afwesigheid vir sy gewone werkure
ontvang het;

(¢) 'n bedrag wat n werkgewer regtens of op bevel van n
bevoegde hof verplig of toegelaat word om af te trek;

(d) wanneer 'n werknemer daarmee instem, of ingevolge die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, verplig
word, om etes en huisvesting of etes. of huisvesting van sy
werkgewer aan te neem, 'n bedrag hoogstens gelyk aan
onderstaande -bedrae : — !

Per Per
week. - maand.
. R
Y Bfes s ivuadioy R, PRI 17\ 2-60
(ii) Huisvesting...... i R vees 020 0-87
(iii) Etes en huisvesting............. vo.. 080 . 347

(¢) met die skriftelike toestemming van 'n werknemer, elke
bedrag wat 'n werkgewer aan 'n munisipale raad of ander

laaslike bestuur betaal het aan huiir van 'n huis, of aan .

aisvesting in 'n tehuis, wat die werknemer in 'n lokasie
of Naturelledorp onder die beheer van so ‘n-raad of ander
plaaslike bestuur bewoon, '

5. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR OORTYD.

(1) Gewone werkure—Die gewone werkure van ’'n werknemer

mag hoogstens die volgende wees:— ’

(@) In_die geval van 'n algemene werker of 'n werknemer wat
uitsluitlik of hoofsaaklik goedere versend, aflewer of ont-
vang— ) : ] _

(i) agt-en-veertig in 'n week; en

(ii) behoudens subparagraaf (i) hiervan, vyf en 'n half op
een dag in 'n week en agt en 'n half op enige ander
dag, in die geval van 'n werknemer wat ses dae in 'n
week werk, of, in die geval van 'n werknemer wat vyf

dae in °n week werk, nege en drie-vyfdes op ’n dag;.

(b) in die geval van ’n deeltydse werknemer—
(i) vier-en-twintig in 'n week; en
(i) behoudens subparagraaf (i) hiervan, vier op 'n dag,

in die geval van 'n werknemer wat ses dae in ‘'n week .

werk, of vyf in die geval van 'n werknemer wat vyf
dae in 'n week werk; : -

(c) in die geval van 'n los werknemer, agt op ‘n dag; en
(d) in die geval van elke ander werknemer— :
(i) ses-en-veertig in 'n week; en
(ii) behoudens subparagraaf (i} hiervan, vyf op een dag in
’n week en agt en 'n half op enige ander dag, in die
geval van 'n werknemer wat ses dae in 'n week werk,
of nege en een-vyfde op 'n dag, in die geval van 'n
werknemer wat vyf dae in 'n week werk;

Met dien verstande dat—

(i) wanneer ‘n werknemer by die voltooling van sy gewone
werkure op ’n dag besig is om 'n klant te bedien, die werk-
ure gemeld in subparagrawe (b), {(c) en (d) verleng mag
word met hoogstens vyftien minute op sodanige dag, met
dien verstande dat die addisionele tyd aldus in 'n week
gewerk altesaam hoogstens een uur mag wees eil, ten opsigte
van sodanige week, as deel van die gewone werkure van die
werknemer geag moet word;

(i) wanneer die wet toelaat dat daar op ’n dag laat gesluit
mag word, mag die gewone werkure wat in subparagraaf
(a) (ii) voorgeskryf word, met een en n half vur op een
dag in 'n week verleng word in die geval van 'n werknemer
wat goedere aflewer, indien sodanige verlenging nie die
beperking voorgeskryf in subparagraaf (a) (i) te bowe
gaan niec; b

(iif) wanneer die wet toclaat dat daar op *n dag laat gesluit
mag word, mag die gewone werkure voorgeskryf in sub-
paragraaf (d) (ii) op een dag in 'n week met een en 'n
half uur verleng word, indien sodanige verlenging nie die

- beperking voorgeskryf in subparagraaf (d) (i) te bowe gaan ~

nie,
14

(5) Board and Lodging—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, an employer shall not
require his employee to board or lodge or board and lodge with
him or with any person-or at any place nominated by him.

(6) Deductions.—An employer shail oot levy any fines against
his employee nor shall he make any deductions from his
employee’s remuncration: Provided that he may make the
following— ' .

(a) with the writlen consent of his employee, a deduction for

holiday, sick benefit, insurance, savings, provident or pen-
sion funds, or subscriptions fo a trade umion or to a
welfare organization registered in terms of the Welfare
Organizations Act, 1947,

(b) except where otherwise provided in this Determination,
whenever an employee is absent from work, other than on
the instruction or at -the request of his employer. a
deduction proportionate to the period of his absence and
calculated on the basis of the wage which such. employee
was receiving in respect of his ordinary hours of work at
the time of such absence;

(¢) a deduction of any amount which an employer by law or
order of any competent court is required or permitted to
make; ’

(d) whenever an employee agrees, or is required in terms of
the Natives (Urbap Areas) Consolidation Act, 1943, to
accept board and lodging or board or lodging with his
employer, a deduction not exceeding the amounts specified

“hereunder— ;
Per Per
Week. Month.
! R R
(i) Board........vn eeereraaaes veen 0,60 2.60
(ii) Lodging........0ovuus ¢ sk 1 0.20 0.87
(iii) Board'and lodging.........ccovuns .. 0.80 3.47

(¢) with the written consent of an employee, 2a deduction of
any amount which an employer has paid to any municipal
council or other local authority in respect of the rent of
any house or accommodation in any hostel occupied by
such employee in any location of Native village under the

control of such council or other local authority.

5. HourRs OF WORK, ORDINARY AND OVERTIME AND PAYMENT
FOR OVERTIME.

(1) Ordinary Hours of Work.—The ordinary hours of work of
an employee shall not exceed—

(a) in the case of a general worker or an employee wholly or
mainly engaged in the despatch, delivery or receipt of
- goods— 2
(i) forty-eight in any week; and

(ii) subject to sub.-paragraéah (i) ht_areof,'ﬁve' and a half c;n
one day in any week and eight and a half on any
other day, in the case of an employee who works a
six-day week, or, in the case of an employee who
;vorks a five-day week, nine and three-fifths on any

ay;

() in the case of a part-time employes—

@) twenty-four in any week; and

(i) subject to sub-paragraph (i) hereof, four on any day,
in the case of an employee who works a six-day week,
or five in the case of an employee who works a five-
day week;

(c) in the case of a casual employee eight on any day, and
(d) in the case of every other employee—

(i) forty-six in any week; and
(i) subject to sub-paragraph (i) hereof, five on one day

in any week and eight and a half on apy other day,
in the case of an employee who works a six-day week,
or nine and one fifth on any day in the case of an

“employee who works a five-day week:

Provided that—

(i) where an employee at the completion of his ordinary hours
of work on any day is engaged in attending to a customer,
the hours of work referred to in sub-paragraphs (b), (©)

.and (d) may be extended by not more than fifteen minutes
on such day provided that the additional time so worked
in any week does not exceed n the aggregate onc hour and
shall, in respect of such week, be deemed to be part of the
ordinary hours of work of the employee;

(ii) where a late closing day is permitted by law, the ordinary
hours of work prescribed in sub-paragraph (a) (ii) may be

' extended in the case of an employee engaged in the delivery
of goods by half an hour on one day in any week if by
such extension the limitation prescribed in sub-paragraph
(a) (1) is not exceeded; ) i

(iii) where a late closing day is permitted by law, the ordinary
hours of work prescribed in sub-paragraph (d) (ii) may be
extended by one and a half hours on.one day in any week,
if by such extension the limitation prescribed in sub-
paragraph {4} (i) is not exceeded. - -
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(2). Etenspouses.—Ultgesonderd op 'n dag waarop die werkure
van ‘n werknemer hoogstens vyf en ’n half is, mag 'n werkgewer
nie vereis of toelaat dat 'n werknemer meer as vyf uur aaneen
werk sonder ’n fetenspouse van minstens een uur nie, waarin so
'n werknemer nie verplig of - toegelaat mag word om enige werk
‘te verrig nie, en die pouse word nie geag deel van die gewone
werkure of oortydwerk te vorm nie: Met dien verstande—

(i) dat 'n werkgeweér met sy werknemer kan ooreenkom om die
duur van so 'n etenspouse tof uiters °n halfuur te verkort,
en in dié geval en nadat die werkgewer *n uiteensetting, van
dic ooreenkoms by die Afdelingsinspekteur, Departement
van Arbeid, van sy gebied, ingedien het, kan die etens-
pouse aldus verkort word;

(iiy dat, behoudens die bepalings van voorbehoudsbepaling (i),
- werktye wat onderbreek word deur pouses van minder as
*'n vur, geag word ‘aaneen te loop; K

(iii) dat. in die geval van 'n werknemer wat uitsluitlik of hoof-
saaklik persele skoonmaak of winkels oop- of toemaak,
indien sodanige pouse langer as drie uur is, alle tydperke
van langer as drie uur geag word gewone werkure of oor-

- tvdwerk te wees:; '

(iv) dat, in die geval van alle ander werknemers, indien sodanigz
Fouse_ langer as een en ‘n-half uur is, alle tydperke van
anger as een en 'n half wur geag word gewone werkure of

- oortydwerk te wees; -

(v) dat ’n motorvoertuigbestuurder wat in so 'n- pouse geen
"ander werk verrig as om in beheer. van die voertuig te
wees of te bly nie, by die toepassing van hierdie sub-
klousule geag word in die pouse nie te gewerk het nie:

(vi) dat heogstens een sodanige pouse gedurende die gewong
werkure van 'n werknemer op ‘n dag geag word nie 'n
deel van die gewone werkure te vorm nie. .

(3). Ruspouses.—n Werkgewer moet, so na as doenlik aan die
middel van elke werktydperk in die voor- en namiddag, aan
clkeen van sy werknemers 'n ruspouse van minstens tien minute
toestaan waarin die werknemer nie verplig of toegelaat mag word
om enige werk te verrig nie, en so 'n pouse word geag deel van
die gewone werkure te vorm: Met dien verstande dat 'n deeltydse
werknemer slegs geregtig is op een sodanige ruspouse op 'n dag

- wat so na as prakties moontlik aan die middel van sy werktyd-
perk toegestaan moet word. -

(4) Werkure moet opeenopvolgend wees.—Behoudens die
bepalings van subklousule (2), moet alle werkure van ’n werk-
nemer op elke dag opeenvolgend wees.

(3) Oortydwerk.—Alle tyd wat "n _-werknemer' langer gewerk
het az‘ die getal gewone werkure in subklousule (1) voorgeskryf, is
oortyd.

(6) Beperking van oortydwerk.—n Werkgewer mag nie vereis
of toelaat dat 'n werknemer langer oortyd as die volgende werk
nie:—

(a) In die geval van 'n algemene werker of 'n werknemer wat

uitsluitlik -of hoofsaaklik goedere versend, aflewer of
ontvang—-

(i) ses uur in 'n week;
{ii) drie uur op 'n dag:
(b) in die geval van alle ander werknemers—

(i) dertig uur in 'n jaar;
(ii) ses uur in 'n week;
(iii) drie uur op ’n dag:

met dien verstande—

(i) dat die beperking voorgeskryf in subparagrawe () (i) en
(iii) ten opsigte van een week in ’m jaar vir voorraad-
opnamedoeleindes te bowe gegaan mag word, maar op so
'n manier dat hoogstens agt uur versprei oor hoogstens
vier dae, in die week gewerk word: en ' ;

(ii) dat die oortydbeperkings voorgeskryf in hierdie subklousule
in. die tydperk een tot vier-en-twintig Desember met 'n
totaal van hoogstens vyftien uur te bowe gegaan mag word,

- maar op so ’'n manier dat die voorgeskrewe daaglikse
beperkings nit te bowe gegaan word nie. .

" (7) Betaling vir oortydwerk.—n Werkgewer moet *n werknemer
wat oortyd werk betaal teen 'n tarief van minstens—

(@) in die geval van 'n los werknemer, een en 'n derde maal sy
gewone loon ten opsigte van die totale tydperk aldus op 'n
dag gewerk; ) ; :

(b) in die geval van *alle ander werknemers, een en 'n derde
maal sy gewone loon ten opsigte van die totale tydperk
aldus in 'n week gewerk, :

. (8)'n Werkgeu@r mag nie van 'n vroulike wérknemer_ wat
jonger is as agtien jaar, vereis of haar toelaat om n4 6.30 namiddag
te werk nie. :

(9)_ Veorbehoudsbepalings—(a) Die bepalings van hierdie klou-
sule is nie van toepassing nie op 'n demonstrateur-verkoopsman,
'n diensleweraar-verkoopsman, 'n handelsreisiger, 'n handelsreisi-
ger se hulp of ’n wag of enige werknemer indien en vir solank
sodanige werknemer gereeld 'n loon ontvang van minstens R140

per maand in die geval van 'n manlike werknemer, of R120 per -
maand in die geval van 'n vroulike werknemer, of op 'n algemene:

werker wat ‘'n diensleweraar-verkoopsman vergesel, indien en vir
solank sodanige werker gereeld ’n loon van minstens R9.50 per
week ontvang. Co '

(b) Die bepalings van subklousules (2), (3), (4) en (6) is nie van

toepassing op ’n werknemer terwyl hy noodwerk verrig nie, -

(v) that a driver of a motor

(2) Meal Intervals—Except on a day on which the hours of
work of an employee do not exceed five and a half an employer
shall not require or permit an employee to work for more than
five hours continuously without a meal interval of not less than
one hour during which interval such employee shall not be
required or permitted to perform any work, and such interval
shall be deemed not to be part of the ordinary hours of work or
overtime: Provided—

(i) that an employer may agree with his employee to reduce
the period of such meal interval to not less than half an
hour, and in that event and after the employer has lodged
a statement of such agreement with the Divisional Inspector,
Depariment of Labour, for his area, the meal interval may
be so reduced; ; ;

(i) that periods of work interrupted by intervals of less than
- - one hour, except when proviso (i) applies, shall be deemed
to be coniinuous; ! '

(iii) that in the case of an employee wholly or mainly engaged

’ in cleaning premises or opening or closing shops, if such
interval be longer than three hours apy period in excess
of three hours shall be deemed to be ordinary hours of
work or overtime;

(iv) that in the case of every other employee, if such interval
be longer than one and a half hours any period in excess
of one and a halt hours shall .be déemed to be ordinary
hours of work or overtime; )

vehicle who during such an.
interval does no work other than being or remaining in
charge of the vehicle shall be deemed for the purpose of
this sub-clause not to have worked during such interval;

(vi) that not more than one such interval during the ordinary
hours of work of an employee on any day shall be deemed
not to fo_rm part of the ordinary hours of work.

(3) Rest Intervals—An employer shall grant to each of his
employees a rest interval of ten minutes as near as practicable to
the middle of each morning and afternoon work period during
which interval such employee shall not be required of permitted
to perform any work, and such interval shall be deemed to be part
of the ordinary hours of work: Provided that a part-time employee
shall only be entitled to one such rest interval on any day, which
shall be granted as near as practicable to the middle of his work

period.

(4) Hours of Work to be Consecutive.—Save as provided in sub-
clause (2), all hours of work of an employee on any day shall
be consecutive.

' (5) Overtime—All time worked by an employee in excess of
the number of ordinary hours of work prescribed in sub-clause
(1) shall be overtime.

(6) Limitation of Overtime.—An employer shall not require or
permit his employee to work overtime for more than—

(a) in the case of a general worker or an employee wholly or
mainly . engaged in the despatch, delivery or receipt of
goods— .

(i) six hours in any week;
(ii) three hours on any day;

(b) in the case of every other employee—
{i) thirty hours in any year;
(ii) six hours in any week;
(i} three hours on any day:

Provided that— . -
(i) for the purpose of stock-taking the limitation prescribed in
sub-paragraphs (b) (ii) and (iii) may in respect of one week
in any year be exceeded but so that not more than eight
hours are worked during such week, distributed over not
- _more than four days in such week; and
(ii) during the period first to twenty-fourth of December the
limitations of overtime prescribed in this sub-clause may
be exceeded by not more than a total of fifteen hours but
so that the daily limitations prescribed are not exceeded.

(7). Payment for Overtime—An emploj}er shall pay an employee
who works overtime at a rate of not less than—

. (@) In the case of a casual emiployee, one and one-third times
his ordinary wage in tespect of the total period so worked
© on any day; . ;
(b) in-the case of any other employee, one and one-third times
his ordinary wage in respect of the total period so worked
in any week.

« (8) An employer shall not require or permit a female employee
under the age of eighteen years to work after 6.30 o’clock p.m.

(9) Savings.—(a) The provisions of this clause shall not apply
to a demonstrator-salesman, a service supply salesman, a traveller,

" a traveller’s assistant or a watchman or to any employee if and for
as such employee is in receipt of a regular wage at a . -

so lon
rate of not less than R140 per month, in-the case of a male
employee, or R120 per month, in the case of a female employee,
or {o a general worker who accompanies a service supply sales--
man, if and for so long as such general worker is in receipt

of a regular wage at a rate of not less than R9.50 per week.

(b) The provisions of sub-clauses (2), (3), (4) and (6) shall not

‘apply to an employee while he is engaged on emergency work.
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{c) Die bepalings van subklousules (2}, 3) en (4) is nie van
toepassing nie op 'n werknemer wat radio’s, yskaste of ander
elektriese toestelle verkoop, installeer, herstel of demonstreer.

(d) Die bepalings van subklousule (3) is nie van toepassing nie

op 'n werknemer wat goedere aflewer of op afieweringsvoertuie
help, en ook nie op 'n buitewinkelassistent nie.

(e) Die bepalings van subklousule (6' is nie van toepassing op
' werknemer wat diere versorg, skoonmaak, voer, in- of uitspan
nie.

6. JAARLIESE VERLOF.

(1) Behoudens die bepalings van subklousule (2), moet ‘n werk:
gewer aan sy werknemer, vitgesonderd 'm los werknemer, ten

opsigte van elke voltooide tydperk “van twaalf maande diens by

hom, die vo!gende toestaan—
(a) in die geval van 'n handelsreisiger, 'n handelsreisiger se hulp
of 'n wag, vier-en-twintig opeenvolgende kalenderdae verlof;

(b) in die geval van alle ander werknemers, ~ een-en-twintig -

opeenvalgende kalenderdae verlof,

en moet hy so 'n werknemer ten opsigte van dié verlof soos volg
betaal— : . _ - ;-
(i) in die geval van 'n werknemer in paragraaf (¢} bedoel. 'n
bedrag van minstens drie en ’n . half maal die weekloon
waartoe hy vanaf die eerste dag van die verlof gereglig 1s;

@ii) in die geval van 'n werknemer in paragraaf (b) bedoel, 'n
bedrag van minstens drie maal’ die weekloon waartoe hy
vanaf die eerste dag van die verlof geregtig is;

Met dien verstande dat die weekloon van 'n werknemer wat op 'n
grondslag in diens is waarvoor daar in klousule 9 voorsiening
gemaak word, by die toepassing van hierdie klousule bereken word
deur die totale. besoldiging wat aan hom verskuldig is ingevolge
klousule 9 ten opsigte van die twaalf maande wat die datum
waarop die verlof hom toekom, onmiddellik voorafgaan, deur
twee-en-vyftig te deel, of indien hy minder as twaalf maande
sodanige diens het, denr die totale besoldiging wat aldus gedu-
rende sy tydperk van sodanige diens aan hom betaalbaar is, deur
die getal voltooide weke in sodanige tydperk te deel. o

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan
word op 'n tyd .wat die werkgewer bepaal: Met dien verstande—

(i) dat, as sodanige -verlof nie eerder toegestaan is nie, dit,
behoudens die bepalings van subklousule (3), s toegestaan
moet word dat dit begin binne.vier maande nd voltooiing
van die twaalf maande diens waarop-dit betrekking het;
of dat, as die werkgewer en die werknemer skriftelik daar-
oor ooreengekom het, voordat die gemelde tydperk van
vier maande om is, die werkgewer sodanige verlof aan die
werknemer moet toestaan vanaf 'n datum hoogstens twee
hmaande nadat gemelde tydperk van viér maande verstryk

(i) dat die tydperk van verlof nie saamval nie met siekteverlof
wat ingevolge klousule 7 toegestaan is, of met n tydperk
waarin daar kennis gegee word van dienshegindiging, of,
tensy die werknemer dit versoek en die werkgewer skrifte-
lik instem, met enige tydperk van militére opleiding kragtens
die Verdedigingswet, 1957; :

(iii) dat indien 'n openbare vakansiedag binne die tydperk van
sodanige verlof val, daar vir elke sodanige vakansiedag
nog 'n dag by gemelde tydperk as verdere verloftyd gevoeg
en vir elke sodanige bygevoegde dag-aan die werknemer 'n
bedrag van minstens sy dagloon betaal word, maar hierdie
voorbehoudsbeg:aling omvat nie, ten opsigte van 'n werk-
nemer wat vyf dae in 'n week van Maandag tot en met
Vrlyda_lg werk. 'n openbare vakansiedag wat op 'n Saterdag
val nie;

(iv) dat 'n werkgewer al die dae ‘geleentheidsverlof wat op die
skriftelike versoek van sy werknemer met volle betaling aan
hom toegestaan is gedurende die tydperk van twaalf maande
waarop die verloftydperk betrekking het, van sodanige tyd-
perk van verlof mag aftrek.

(v) wanneer 'n werkgewer van sy werknemer vereis om verlof
te neem voordat die twaalf maande diens waarop dit
betrekking het, versiryk het, moet die werkgewer sodanige
werknemer die volle tydperk van verlof wat hom toekom
vir die twaalf maande diens, verleen, en met behoorlike
inagnemiing van enige verhogings wat hom ingevolge
klousule 3 mag toekom, sodanige werknemer (en opsigte
van sodanige verlof minstens 'n bedrag betaal waarop die
werknemer geregtig son gewees het op die datum waarop
die verlof hom gewoonlik sou toegekom het: Met dien
verstande dat wanneer 'n werknemer se diens betindig
word voordat die twaalf maande ten opsigte waarvan die
verlof ingevolge hierdie voorbehoudsbepaling verleen is,
verstryk het, die werkgewer die verskil tussen die bedrag
aan die werknemer ingevolge hiervan betaal, en die bedrag
waarop hy ingevolge subklousule (5) by betindiging
gereglig sou gewees het indien die verlof nie aan “hom

verleen is nie, van enige besoldiging verskuldig aan die

werknemer by diensbedindiging mag afirek.

(3} (@) Op die skriftelike versoek van sy werknemer mag '’
cor 'n tydperk van hoogstens vier-en-:

werkgewer die verlof
twintig maande diens laat oploop: Met dien verstande—

(@) dat sodanige werknemer dié versoek doen binne vier

maande na afloop van die eerste tydperk van twaalf
maande diens waarop die verlof betrekking het, en
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(c) The provisions of sub-clauses (2), (3) and (4) shall not
apply to an employee engaged in the sale, installation, repair or
demonstration of radios, réfrigerators or other electrical appliances.

(d) The provisions of sub-clause (3) shall not apply to an
employee engaged in delivering goods-or in assisting on delivery
vehicles nor to an outside shop assistaat.-

{e) The provisions of sub-clause (6) shall not apply to an
employee engaged in tending, cleaning, feeding, harnessing or
unharnessing animals, _

. 6. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clause (2), a= employer

shall grant o his employee. other than a casual employee, in

respect of each completed period of twelve months of employ-
ment with him—"

(@) in the case of a traveller. a traveller’s assistant or a watch-
man. twenty-four consecutive calendar days’ leave;

(b) in the case of every other employee, twenty-one conseculive
calendar -days’. leave, s @

and shall pay such employee"in respect . of éuéh I:ea've——_'

(i) in the case of an employee referred to in paragraph (a),
an amount of not less than three and a hall times the
weekly wage to which he is entitled as from the first day
of the leave; - B

_ (i) in the case of an employee referred to in paragraph (b)
an amount of not less than three times the weekly wage
to which he is entitled as from the first day ‘of the leave:

Provided that for the purpose-ef this clause the weekly wage of an
employee who is employed on ‘any basis provided for in clause ‘9
shall be calculated by dividing the totai remuneration payable
to-him by wvirtue of clause 9 ’in “respect of the twelve months
immediately preceding the date of the ‘accrual of his leave by
fifty-two or if he has had iess than ‘twelve -months of such
employment, by dividing the total remuneration so payable to
him during his period of such” employment by the number of
completed weeks in such period. -

(2) The leave prescribed in sub-clause (1) shall ‘be granted at a
time to be fixed by the employer: Provided— :

@) that, if such leave has not been granted earlier, it shall
save as provided in sub-clause (3), be granted so as to com-
mence within four months after the cempletion of the
twelve months of employment to which it relates or, if
the employer and employee have agreed thereto in writing
before the expiration of the said period of four months, the
employer shall grant such leave to the employee as from
a date not later than two ‘months affer the expiration of
the said period of four months; ’ -

_ (ii) that the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor with a period of
notice of termination of employment, nor, unless the
employee so requests and the employer agrees in writing,
\;ith Iagnsg.a period of military training under the Defence

ct, ¥

(iii) that if a public holiday falls within the peried of such
leave, another work day shall, for each such holiday, be
added to the said period as a-further period of leave and
the employee shall be paid an amount of not less than his
daily wage in respect of each such day added, but this
proviso shall not include, in respect of an employee who
works a five-day week from Monday to Friday, inclusive,
a public holiday falling on a Saturday; . )

(iv) that an employer may set off against such period of leave
any days of occasional leave granted on fuil pay to his
employee at his employee’s written request during the

period of twelve months of employment to which the
period of leave relates; .

(v) when an employer requires his employee to take leave
before the expiry of the twelve months of employment o
which it relates, the employer shall grant such employee the
full period of leave accruable for twelve months of employ-
ment and, with due regard to the accrual of any increments
in terms of clause 3, shall pay such employee in respect
of such leave an amonnt not less than that which the
employee would be entitled fo at the date on which the
leave would normally accrue: Provided that where an
employee’s employment terminates ‘before the expiration of
the twelve months in respect of which the leave was granted
in terms of this proviso, the employer may set-off, against
any remuneration due to the employee at the termination
of employment, the difference between the amount paid
to the employee in terms hereof and the amount to which
he would have been entitled at fermination in terms of
sub-clause (5), if the leave had not been granted to him.

(3 (o) At the written request of an employes, an employer

'may permit the leave to accumulaie over a period of not more

than twenty-four months of employment: Provided—
(). that such request is made by such em loyee not later than
four months after the expiry of the first period of twelve
months of employment to which the leave relates; and
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versoek daarop aanbring ‘en dit onderteken en die versoek

minstens drie jaar bewaar vanaf sodanige datum of vanaf

die datum van afloop van dié eerste tvdperk van twaalf

maande- diens ‘waarop die veriof betrekking het en wel
" vanaf die jongste van die twee datums.

(b) Die bepalmgs van subklousule (2) geld mutaris mutandis vir
die verlof in hierdie subklousule bedoel.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf in
subklousule (1), gelees met subklousule (3), moet voor of op die
laaste werkdag voor ‘die aanvangsdatum van die verlof betaal
word, of wanneer die werknemer skriftelik daarom aansoek doen,

voor .of op die eerste betaaldag vir sodanige werknomer nadat

die verlof verstryk het.

(5) Aan 'n- werknemer wie se dienskontrak gedurende enige
termyn van twaalf maande diens eindig voordat die verloftydperk
voorgeskryf .in subklousule (1) ten opsigle van so 'n termyn
opgeloop het, moet daar by sodanige diensbetindiging,-benewens
enige ander hesoldrgmg wat aan hom verskuldig- mag wees, vir
elke voltooide maand van sodanige.dienstermyn 'n bedrag van
minstens die volgende betaal word :—

{a) in die peval van ‘n. werknemer in paragraaf (a) van sub-
klousule (1) bedoel sewe vieren-twintigstes, en :

(b) in die geva] van ‘n werknemer in paragraaf (b) van sub-
klousule (1) bedoel, een kwart,

van die weekloon wat “hy ' onmiddellik voor die datum -van
sodanige diensbegindiging ontvang het: Met dien verstande—

(i) dat 'n werknemer wie se dienskontrak beéindig word voor-

dat hy twaalf maande diens. by sy werkgewer voltooi het,

len opstﬁte van elke voltooide maand dlens op hoogstens

-een vierde van gemelde weekloon geregtig is in die geval

~.van:'n werknemer in paragraaf (g¢) van subklousule (1)

" bedoel, en vyf- vier-en-twintigstes van gemelde wee]cloon
in dle geval van enige ander werknemer;.

(n) dat 'n werkgewer ten opsigte van enige verloftyd wat hy.

mgevolge die  vierde voorbehondsbepa]mg in subklousulé
(2) aan ’'n werknemer toegestaan het, 'n eweredige bedrag
mag aftrek;

(iii) dat °n werknemer nie op enige betalmg kragtens hierdie
subklousule geregtig is nie—

(a) indien hy sy diens verlaat (behalwe weens ongesklkt—
heid wat linger duur as die siekteverlof waarop: hy
geregtig is en deur-'n- gerealstreerde mediese praktisyn
gestaaf word) sonder om die opseggin
het wat in klousule 12 voorgeskryf word, tensy sy
_werkgewer afgesien het van sodanige opsegging of die
werknemer die werkgewor in plaas van opseggmg

betaal het; of
(b) m;ilen hy sy dlens, sonder. ’_n regsgeldige rede verlaat;
a2l : VR - k

(¢) indien hy deur sy werkgewer sonder kennisgewing ont- |

slaan word om 'n rede wat vir sodanige ontslag sonder
kennisgewing regtens genoegsaam is.

(6) 'n Werknemer wat geregtig geword het op 'n tydperk van
verlof voorgeskryf in subklousule (1), gelees met subklousule (3),
en wie se dienskontrak eindig voordat sodanige verlof toegestaan
is, mo=t by sodanige diensbefindiging die bedrag betaal word
wat hy ten opsigte van die verlof sou ontvang bhet as die verlof
op die datum van die1sbeéindiging aan hom toegestaan was.

(7 By die toepassing van hierdie klousule word die uitdrukking
“diens " geag alle tydperk te omvat ten opsigle waarvan n
werkgewer ingevolge klousule 12 'n werknemer betaal in plaas
van kennis van diensbeéindiging te gee en ook alle tydperke
waarin 'n werknemer afwesig is—

(@) met verlof ingevolge hierdie klousule;

{b) met siekteverlof ingevolge klousule 7;

{c) op las of op versoek van sy werkgewer;

(d) met die toestemming of verskoning van sy werkgewer;

{e) om 'n ander rede Wat nie die dienskonirak breek nie;

~(f) miliiére opleiding ondergaan ingevolge die Verdedigingswet,
71957, : -

wat altesnam hoogstens tien weke in 'n jaar beloop ten opsigte
van punte (a), (b}, (c), (d) em (e), plus tot vier maande van
enige tydperk van militéfe opleiding wat in daardie jaar onder-
gaan word, en diens word geag te begm~ :

(i) In die geval van ‘n werknemer Wat voor die inwerking-
treding van hierdie Vasstelling op 'n tydperk van jaarlikse
verlof ingevolge enige wet geregtig geword het, op die
~datum waarop sodanige werknemer die vorige maal op ver-
lof ingevelge sodamge wet geregtig geword hef;

(ii) in die geval van ’'n werkaemer wat voor die datum van
inwerkingtreding van hierdie Vasstelling in diens was en
_vir wie enige wet gegeld het wat vir ]aarllkse vertof - voor-
siening maak maar wat nog nie op ’'n tydperk van verlof
mgevolge daarvan geregtiz geword het nie, op die aan-
vangsdatum van sodamge diens;

- (iii) in die geval van enige ander werknemer, op die daium
waarop sodanige werknemer by sy werkgewer in diens
_getree het of op die datum van die inwerkingtreding van
hierdie” Vasstelling, naa.ml{k dle ]ongste van die' twee
datums :
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(ii) dat die werkgewer dte datum van Ontvangs van sodamge

vooruit te gegee-

(n} that the date of the receipt of such request is endorsed on
the request over his signature by the employer, who shall
retain such request for a period of not less. than three
vears from such date or the date of the expiry of -the first-
period of twelve months of employment to whlch the
leave relates, whlchever is the later . :

(b) The provisions of sub-clause (2} shall mutaris mummﬁs
apply to the leave referred to in this sub-clause.

(4) The remuneration -in respect. of . the leave prescribed in
sub-clause (1), read with sub-clause (3), shall be paid not later
than the last work day before the date of commencement of the
leave or, upon the writtenr request of an employee, not later than
:he first pay day for such employee after the expzraiion of the
eave, K

(5} An emp!oyee whme contracr of en‘.p!o}ment terrnmates'

‘during any period of twelve months of employment before the

period of leave prescribed in sub-clause (1) in respect of that
period has accrued, shall, upon such termination, and in addition
to any other remuneration which may be due to him, be paid in
respect of each completed month of sueh period of employment
an amount of not less than-—-

(a) in the case of an employee referred to in pa:ragraph (a)
* of sub-clause (1), severi twenty-fourths; and

" (b).in the case of an employee referred to in paragraph (b) of
" sub-clause (1), one-fourth,

of the weekly wage he was recewmg lmmedlate!y before the
date of such termination: Provided— .

(1) that an employee whose contract of enployment termma.tcs
before he has completed twelve months employment. with
-his employer shall not be entitied to more than one-fourth
of the said “wéekly wage, in the case of an ‘employee.
mentioned in paragraph ‘ga} of sub-clause (1), and five
twenty-fourths' of the said weekly wage, in the case"of
any other employee, in respect of each completed momh

. of employment; =

(ii) that an employer may make a proportlonate deductron in
respect of any period of leave granted to an employee in
terms of the fourth proviso to sub-clause (2);

(iii) that an employee shall not be entlt]ed to any payment by

© _virtue of this sub-clause—

(a). if he leaves his employment (.except owing to mcapacny
prolonged beyond his sick leave entitlement and certi-
fied by a registered medical practitioner) without having

- given .the notice prescribed in clause 12, unless the
employer has wanred such notice or the employee has
paid the employer in lieu of notice; or

--(b) if he leaves his employment without cause recogrused
by law as sufficient; or

" () if he is dismissed by his employer ‘without' notice for
any cause recoghised by law as sufficient for such
dlsi:mssal without notice.

s

(6] An’ emp]oyeo who has become entll]ed to a perlod of leave
prescribed in sub-clause (1), read with sub- clause (3) and whose
contract of employment terminates before such leave has been
granfed, shall upon such termination be paid the amount he
would have received in respect of the leave, had the leave been
granled ‘to him as at the date of the termination,

()] Por the purpose of this clause the expression “employ-
ment * shall be deemed to include any period in respect of which
an employer, in terms of clause 12, pays an employee in lieu
of notice and also any period or periods during which an
employee is absent— .

(2) on leave in terms of this clause;

(b) on sick leave in terms of clause 7;

(¢) on the instructions or at the request of his employer;
(d) with the consent or condonation of his employer;

{e) for any other reason not being in breach of the contract
of employment;

(/) undergoing any military training in pursuance of the Defence
ct, i

amounting *in the aggregate in any year to not more than ten
weeks in respect of items (a), (B), (¢), (d) and (e), dpius up to four
months of any period of military training undergone in that
year, and employment shall be deemed to commence—

(i) in the case of an employée who had before the coming
into force of this Determination become entitled to a
period of annual leave in terms of any law, on the date
on which such employee last became entitled to s’uch leave
under. such law;

(i1} in the case of an employee who was in employment before
the coming inte force of this Determination and to whom
any law providing for annual leave applied but who had
not become entitled to a period of leave in terms thereof,
on the date on which such employment commenced;

(iii) in the case of any other employee, from the date on
which  such employee entered his employer’s:service or.on
.the date of the coming into force of this Detennmatlon.
whlchever is the later.
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7. SIEKTEVERLOZE.

(1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd ’n los werknemer, wat
weens ongeskiktheid van die werk afwesig is, die volgende toe-
staan:— : _

(@) In die geval van ’'n werknemer wat vyf dae in ’'n week

werk, altesaam minstens twiniig werkdae, en

(b) in die geval van enige ander werknemer, altesaam minstens

vier-en-twintig werkdae, .
siekteverlof gedurende elke tydkring van vier-en-twintig opeen-
volgende maande diens by hom, en moet hy so 'n werknemer vir
elke  tydperk van afwesigheid ingevolge hierdie subklousule
minstens die loon betaal wat hy sou ontvang het as hy gedurende
sodanige tydperk gewerk het: Met dien verstande—

(i) dat °n werknemer gedurende die ecerste vier-en-twintig
opeenvolgende maande diens nie op meer siekieverlof met
volle betaling geregtig is nie as, in die geval van 'n werk-
nemer wat vyf dae in 'n week werk, een werkdag ten opsigle
van eclke voltooide tydperk van vyf weke diens en, in die
geval van enige ander werknemer, een werkdag ten opsigte
van elke voltooide maand diens; .

(ii) dat hierdie klousule nie geld vir *n werknemer op wie se
skriftelike versoek 'n werkgewer bydraes, minstens gelyk
aan dié wat die werknemer self daarin stort, betaal aan
enige fonds of organisasie wat die werknemer aanwys en
wat aan die werknemer waarborg dat aan hom in die geval
van ongeskiktheid in die omstandighede in hierdie klousule

. vermeld, altesaam minstens die ekwivalent van sy loon vir
twintig of vier-en-twintig werkdae, na gelang van die geval,
in eclke tydkring van vier-en-twintig maande diens betaal
sal word, behalwe dat gedurende die eerste vier-en-twintig
maande waarin die werknemer bydraes stort, die gewaar-
borgde tarief nie die aanwastempo soos uiteengesit in die
eerste voorbehoud van hierdie subklousule, te bowe hoef
te gaan nie; ;

(iii) dat, indien ’n werkgewer ingevolge enige wet gelde vir
hospitaal- of mediese behandeling ten opsigte van 'n werk-
nemer moet betaal, en hy sodanige gelde wel betaal, die
bedrag aldus betaal, afgetrek kan word vam die bedrag wat
ingevolge hierdie klousule ten opsigte van afwesigheid
weens ongeskiktheid verskuldig is;

(iv) dat, indien 'n werkgewer by enige ander wet verplig word
om ’n werknemer sy volle loon te betaal ten opsigte van
enige tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, die bepalings van hierdie klousule nie
geld nie;

(2) Voordat 'n werkgewer *n bedrag betaal wat "n werknemer
kragtens hierdie klousule eis ten opsigte van enige afwesigheid
uit sy werk— 3

(a) gedurende ’n tydperk wat strek oor meer as drie opeen-

volgende kalenderdae; of

(b) op die werkdag wat 'n Sondag of ’n openbare vakansiedag

onmiddellik voorafgaan of onmiddellik daarop volg;

mag hy van die werknemer vereis om ’n sertifikaat voor te I¢ ‘wat

deur ’n geregistreerde mediese praktisyn onderteken is en wat die
aard en duur van die werknemer se ongeskiktheid meld.

_ (3) Wanneer 'n werknemer gedurende die eerste tydkring van
vier-en-twintig maande diens by dieselfde werkgewer weens onge-

skiktheid langer afwesig is as die siekteverlof wat hom ten aElycle
ling

van sodanige ongeskiktheid toekom, is hy geregtig tot bet

vir slegs die sickteverlof wat hom dan tockom; maar sy werk-
gewer moet, as hy dit nie reeds gedoen het nie, by afioop van
gemelde tydkring, of by diensbe&indiging voor sodanige afloop,
hom ten opsigte van die langer tydperk van afwesigheid weens
ongeskiktheid uitbetaal vir sover die siekteverlof wat hom by
sodanige afloop of begindiging tockom, nog nie gebruik is nie.

it (4) By die tocpassing van hierdie klousule word die uitdruk-
ing— i
(g) * diens ™ geag enige tydperk of tydperke in te sluit waarin
*n werknemer afwesig is— :
(i) met verlof ingevolge klousule 6,
(1) op las of op versoek van sy werkgewer,
(iii) met siekteverlof ingevolge subklousule (1),
(iv) met die toestemming of verskoning van sy werkgewer,
(v) om 'n rede wat nie die dienskontrak breek nie,
(vi) en militére opleiding ondergaan ingevolge diz Ver-
dedigingswet, 1957, _

wat altesaam in ’n jaar hoogstens tien weke ten opsigte
van punte (i), (ii), (ii), (iv) en {v) beloop, plus tot vier
maande van ‘enige tydperk van militére opleiding wat in
daardie jaar ondergaan word, en enige dienstydperk wat 'n
werknemer by dieselfde werkgewer gehad het onmiddellik
voor die inwerkingtredingsdatum van hierdie Vasstelling,
word by die toepassing van hierdie klousule geag diens
ingevolge hierdie Vasstelling te wees, en enige sickteverlof
met volle betaling wat gedurende sodanige tydperk van
sodanige werknemer verleen is, word geag kragtens hier-
die Vasstelling verleen te gewees het; -

(B) beteken * ongeskiktheid ” die onvermoé om te werk weens
'n siekte of besering, uitgesonderd dié wat deur—

@) 'n werknemer se eie wangedrag veroorsaak is; of
(ii) ’1194 ongeluk binne die betekenis van die Ongevallewet,
1941.
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7. Sick LEAVE.

(i) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than a casual employee, who
is absent from work through incapacity—

(a) in the case of an employee who works a five-day week, not
less than twenty work days’; and i

(b) in the case of every other employze, not'less than twenty-
four work days’,

sick leave in the aggregale during each cycle of tweniy-four
consecutive months of employment with him, and shall pay such
employee in respect of any period of absence in terms of this
sub-clause not less than the wage he would have received had
he worked during such period: Provided—

(i) that in the first twenty-four consecutive months of
emplovment an employee shall not be entitled to sick leave
on full pay at a rate of more than, in the case of an
employee who works a five-day week, one work day In
respect of each completed period of five weeks of employ-
ment and, in the case of any other employee, one work
day in respect of each completed month of empioyment;

(i) that this clause shall not apply to an employee at whose
written request an employer makes contributions, at least
equal to those made by the employes, to any fund or

. organisation nominated by the employee, which fund or
organisation guarantees to the employee in the event of
his incapacity in the circumstances set out in this clause
the payment to him of not less than in the aggregate the
equivalent of his wage for twenty or twenty-four work
days, as the case may be, in each cycle of twenty-four
months of employment, except that during the first twenty-
four months of the payment of contributions by the
employee the guarantee rate need not exceed the rate of
accrual set out in the first proviso to this sub-clause;

(iii) that where an employer is by any law required to pay
fees for hospital or medical treatment in respect of an
employee, and pays such fees, the amount so paid may be
set off against the payment due in respect of absence
owing to incapacity in terms of this clause;

{iv) that, if in respect of any period of incapacity covered by
this clause an employer is required by any other law to
pay an employee his full wages, the provisions of this
clause shall not apply.

(2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work— .

(@) for a period covering more than three consecutive calendar
. days; or '
(b) on the work day immediately preceding or the work day
immediately succeeding a Sunday or a public holiday;

require the employee to produce a certificate signed by a regis-
tered medical practitioner stating the nature and duration of the
employee's incapacity. :

f3) Where, during the first cycle of twenty-four months of
employment with the same employer, an employee is absent
owing to incapacity for a period in excess of any sick leave
accrued at the time of such incapacity, he shall be entitled to
be paid ohly in respect of such leave as has so accrued; but his
employer shall, if he has not previously done so, at the expiry
of the said cycle of employment or on termination of employ-
ment before such expiry pay him in respect of such excess period
of absence owing to incapacity to the extent to which sick leave,
accrued at such expiry or termination, had not been taken.

(4) For the purpose of this clause the expression—

(a) “employment ” shall be deemed to include any period or
? periods during which an employzge is absent—

(i) on leave in terms of clause 6;

(ii) on the instruction or at the request of his employer;
(iii) on sick leave in terms of sub-clause (1);
(iv) with the consent or condomation of his employer;

(v) for any reason not being in breach of the contract of
employment;
(vi) undergoing military training in pursuance of the
Defence Act, 1957;
amounting in the aggregate in any vear to not more than
ten weeks in respect of items (i), (i), (iii), (iv) and (v),
plus up to four months of any period of military training
undergone in that year, and any period of employment
which an employee has had with the same employer imme-
diately before the date of the coming into operation of
this Determination shall for the purpose of this clause be
deemed to be employment under this Determination, and
any sick leave on full pay granted to such an employee
during such period shall be deemed to have been granted
under this Determination;
" (b) “incapacity ” means inability to work owing to any sick-
ness or injury other than that caused by—

(i) an employee’s own misconduct; or

(ii) an accident within the meaning of the Workmen’s
Compensation Act, 1941.
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8. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Behoudens die bepalings van klousule 4 (6), moet 'n werk-
gewer aan °n werknemer, indien hy nie op "n openbare vakansie-

dag werk nie, minstens sy weekloon betaal vir dic week waarin |

sodanige dag val: Met dien verstande dat, indien 'n werknemer
van die werk atwesig is op die werkdag wat 'n openbare vakansie-
dag onmiddellik voorafgaan en op die werkdag wat onmiddellik

daarop volg en nie op betaling ten opsigte van sodanige werkdag °

gercgtig is nie, hy nie op betaling ten opsigte van sodanige open-
are vakansiedag geregtig is nie. .
“(2) Vergoeding vir werk op 'n Sondag of 'n openbare vakansie-
dag—Wanneer ‘'n werkpemer op ’'n Sondag of ’'n openbare
vakansiedag werk, moet sy werkgewer dié werknemer [behoudens
soo0s bepaal in klousule 4 (6)}— :
(a) of— }
(i} indien hy aldus vir *n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal; ;
(ii) indien hy aldus vir 'n langer tydperk as vier uur werk,
minstens dubbel sy gewone loon ten opsigte van die
totale tydperk wat hy op sodanige Sondag of openbare
vakansiedag gewerk het, betaal, of minstens dubbel sy
dagloon, naamlik die grootste bedrag; of
(b) hom minstens een en 'n derde maal sy gewone loon betaal
vir die totale tydperk wat hy op sodanige Sondag of open-
bare vakansiedag gewerk het, en hom binne sewe dae vanaf
sodanige Sondag of openbare vakansiedag een dag verlof
toestaan en hom .ten opsigie daarvan minstens sy dagloon
betaal: Met dien verstande dat, daar vereis of toegelaat
word dat so ‘n werknemér minder as vier uur op so 'n
Sondag werk, daar geag word dat hy vier uur gewerk het.

(3) Uitgesonderd in die geval van 'n bedryfsinrigting wat reg-
fens toegelaat word om op ’n Sondag te werk, word werk wat op
'n Sondag verrig word, nie as oortyd gereken nie, en daarvoor
moet kragiens hierdie klousule besoldig word.

. .(4) Hierdie klousule is nie van toepassing op ’n los werknemer,
’n handelsreisiger, 'n handelsreisiger se hulp of 'n wag of enmige
andei, werknemer nie, indien en vir solank as wat hy gereeld 'n
loon van minstens R200 per maand ontvang, :

9. STUKWERK, KOMMISSIEWERK EN !COMMISSIE OP VERKOPE.

(1) Na minstens een week kennisgewing aan sy werkmemer, uit-
pesonderd m handelsreisiger, mag 'n werkgewer 'n stulwerkstelsel
invoer en, behoudens die bepalings van klousule 4 (6), moet die
werkgewer dié werknemer wat volgens so 'n stukwerkstelsel werk,
besoldig teen die tariewe volgens dié stelsel geld: Met dien ver-
stande dat die werkgewer, ongeag die hoeveelheid werk wat gedoen
is, die werknemer minstens die volgende moet befaal:—

(@) In die geval van ’n ander werknemer as 'n los werknemer,

vir elke week waarin stukwerk verrig word, die bedrag wat
hy sodanige werknemer vir die week sou moes betaal het as |

- hy hom besoldig het op die grondslag van tyd gewerk;

(b) in die geval van 'n los werknemer, vir ¢lke dag waarop |

stukwerk verrig word, die bedrag’ wat hy sodanige werk-
* hemer vir daardie dag sou moes betaal het as hy hom
besoldig het op die grondslag van tyd gewerk, N

(2) 'n Werkgewer moet ’n lys' van die tariewe gemeld in sub-
klousule (1) op 'n opvallende plek in sy bedryfsinrigting opgeplak
" hou, of, so nie, mag hy 'n brief deur homself of namens hom
onderteken, waarin gemelde tariewe genoem word, aan eike werk-
nemer gee wit stukwerk verrig.  _

(3) 'n Werkgewer wat voornemens is-om ’n bestaande stukwerk-
stelsel of die tariewe wat daarvolgens geld, af te skaf of te wysig,
moet aan sy werknemer wat volgens so ’n stelsel werk minstens
een maand kennis van sodanige voorneme gee: Met dien verstande
dat 'n werkgewer en sy werknemer oor m langer termyn van
kennisgewing kan ooreenkom en dan moet die werkgewer minstens

die kennis gee waaroor ooreengekom is. -

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
*n werkgewer 'n los werknemer nie kennis te gee van sy voorneme
om ’n stukwerkstelsel in te voer of af te skaf of te wysig nie,

(3) 'p Handelsreisiger wat ingevolge 'n goreenkoms met sy werk-
gewer kommissiewerk ondefmeem, moet, voordat sodanige werk
begin, dénr sy werkgewer voorsien word van 'n getroue afskrif van
die oorcenkoms of ’'n verklaring waarin die bepalings- van die
ooreenkoms geméld word en wat die volgende moet insluit—

(a) Die week- of maandloon aan die handelsreisiger betaalbaar,
indien sodanige loon hoér is as dié wat in kiousule 3 (1) vir
vir 50 'n handelsreisiger voorgeskryf word, asook die kom-
missietarief of -tariewe en die voorwaardes waarcp hy die
rep daarop verkry;

(b) die dag van die week of maand waarop kommissie wat ver-
" dien ig, verskuldig en betaalbaar is; :

(¢) die gebied waarin die handelsreisiger verplig is of toegelaat
- word om te werk; '

(d) die tipe, aard, getal, hoeveelheid of waarde van die bestel-
lings (afsonderlik, weckliks, maandeliks of hoe ook al) wat
die werkgewer van tyd tot tyd bereid is om te aanvaar; en.

die dag waarop die kommissie op bestellings wat die werk-
gewer voor die afloop van die dienskontrak aanvaar het,
betaal moet word: Met dien verstande dat sodanige betaal-
dag voor of op die laaste werkdag is van die kalendermaand
wat volg op die maand waarin die diens begindig is.

(e)

" remuneration  at

8. PuerLic HoLIDAYS AND SUNDAYS.

(1) Subject to the provisions of clause 4 (6), if an employee
does not work on a public holiday his employer shall pay him
for the week in which such day falls not less than his weekly
wage: Provided that, if an employee is abseat from work on
the work day immediately preceding and the work day imme-
diately succeeding any public holiday and is not entitled to
paymernt in respect of such work days, he shall not be entitled
to payment in respect of such public holiday. '

(2) Compensation for Work on a Sunday or a Public Holiday.
—Whenever an employee works on a Sunday or a public holiday
his employer shall, in addition to his weekly wage [save as pro-
vided for in clause 4 (6)], either—

{a) pay the employee—

(i} if he so works for a peried not exceeding four hours,
not less than his daily wage; '

(ii) if he so works for a pgriod exceeding four hours, at
a rate not less than double his ordinary wage in
respect of the total period worked by him on such
Sunday or public holiday, or not less than double his
daily wage, whichever is the greater; or

(b) pay him. at a rate not less than one and one-third times his

ordinary wage in respect of the total period worked by
him on such Sunday or public holiday and grant him
within seven days of such Sunday or public holiday one °
day’s leave and pay him in respect thereof not less than
his daily wage: Provided that where such an employee
is required or permitted to work for less than four hours
on such Sunday or public holiday, he shail be deemed to
have worked for four hours.

(3) Except im an establishment which is permitted by law to
open on a Sunday, work performed on a Sunday shall not be
reckoned as overtime work and shall be compensated for in terms
of this clause. :

(4) This clause shall not apply to a casual employee, a
traveller, a traveller’s assistant or a watchman or to.any employee
if and for so long as he is in receipt of a regular wage at a
rate of not less than R200 per month.

9, PiecE-WoRK, Commission WORK AND CoMMISSION ON SALES.

(1) An employer may, after at least one week’s notice to his
employee, other tHan a ftraveller, introduce any piece-work
system and, save as provided in clause 4 (6), the employer shall
pay such employee, who is employed on such piece-work system,
the rates applicable under such system:
Provided that, irrespective of the quantity of work done, the
employer shali pay such employee not less than— '

. {a) in the case of an employee other than a casual employes,
in respect of each week in which piece-work is performed,
the amount which he would have been required to pay
such employee for that week had he been remunerated
on the basis of time worked; -

(b) in the case of a casual employee, in respect of each day on
which piece-work is performed the amount which he
would have been required to pay such employee for that
day had he been remunerated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause’ (1) or he may in lieu thereof supply every employee
engaged on piece-work with a lefter signed by himself, or on his
behalf, setting out the said rates.

(3) An employer who intends to cancel or 4mend any piece-
work system in operation or the rates applicable thereunder shali
give his employee employed on such system not less than one

~month’s notice of such intention: Provided that an employer and

his employee may dgree on a lon%er period of notice, in which
case the employer shall give not less than the period of notice
agreed upon. '

(4) Notwithstanding anything to the contrary in this clause, an
emplover need not give a casual employee noiice of his intention
to introduce any piece-work system or to cancel or amend it.

(5) A traveller who by agreement with his employer under-
takes commission work shall be supplied by his employer, before
such work is commenced, with a true copy of the agreement or a
sta%er:;ent setting out the terms of the agreement, which shall
include—.

{a) the weekly or monthly wage payable to the traveller, where

such wage is higher than that prescribed in clause 3 (1)
. for such traveller, and the rate or rates of the commission

and the conditions of entitlement thereto;

(b) the day of the week or month on which commission earned
is due and payable; <

{c} the a:ea in which the traveller is required or permitted to
work; 5

(d) the type, description, number, quantity ‘or valae of orders
(individual, weekly, monthly or otherwise) which the
employer is from time to time prepared to accept; and

(¢) the day of payment of commission in respect of orders
accepted by the employer before termination of the
contract of employment: Provided that such day of pay-
ment shall be not later than the last work day of the
calendar month  succeeding the month during which

7 employment was terminated,
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(6) Die bepalings van die ooreenkoms in subklousule (5) vermeld, |
mag vir die handelsreisiger geldelik nie minder voordelig as hier-
die Vasstelling wees nie: Met dieb verstande dat 'n_handels-
reisiger wat kommissiewerk verrig, besoldig word op die verval-
dag wat in die ooreenkoms bepaal word, en in hierdie verband
geld die bepalings van klousule 4 (1) nie vir sodanige betaling nie. |

(7) Behoudens die bepalings van klonsule 4 (6), moet 'n werk-
gewer sy handelsreisiger wat kommissiewerk verrig, besoldig teen
minstens die loon waarcor hulle ooreengekom het: Met dien
dien verstande dat, ongeag die getal of waarde van die bestellings
wat die werkgewer aanvaar, die besoldiging van so *n handels-
reisiger vir enige tydperk minstens soveel is as dié wat ingevolge
klousule 3 (1) vir daardie tydperk aan hom verskuldig sou wees.

(8) 'n Werkgewer of 'n handelsreisiger wat voornemens is om
*n ooreenkems aangaands-kommissiewerk op te s& of oor 'n
wysiging daarvan te onderhandel, moet skriftelik kennis van
sodanige voorneme gee, en die kennisgewing mag nie Korter wees
as di¢ wal by klousule 12 vir die opscaging van die dienskontrak
van so 'n handelsreisiger vereis word nie. :

(9) ‘o Werkgewer mag met sy werknemer, uitgesonderd ’'n
handelsreisiger, ooreenkom om sodanige werknemer, benewens die
loon wat vir dié werknemer in klousule 3 (1), gelees met klousule
5 (7), voorgeskryf word, ‘n kommissie op verkope deur dié werk-
nemer, te betaal: Met dien verstande dat die werkgewer voordat
die ooreenkoms in werking tree, die- werknemer ‘n afskrif van
die ooreenkoms moet gee, en dié ooreenkoms moet die volgende
insluit— s :

{(a) die kommissictarief of -tariewe en die voorwaardes waarop

hy die reg daarop verkry;

(b) die dag van die week of maand waarop kommissic wat

. verdien is, verskuldig en betaalbaar is;

(¢) die tydperk, wat minstens een week en skriftelik most wees,
wat 'n werkgewer of sy werknemer kennis moet gee om die
ooreenkoms te kanselleer, of te onderhandel om dit
te wysig.

(10) Die bepalings van klousule 4 (1) is nie van toepassing op
kommissie wat verskuldig is ingevolge subkiousule (9) nie, maar
sodanige kommissie moet ooreenkomstig’ die ooreenkoms betaal
word. - 3

10. GETALSVERHOUDING,

(1) Verstelwerker—'n Werkgewer mag nie 'n ongekwalifiseerde
verstelwerker in diens neem nie tensy hy 'n gekwalifiseerde
verstelwerker in sy diens het en vir elke gekwalifiseerde verstel-
werker in sy diens mag hy hoogstens een, ongekwalifiseerde
verstelwerker in diens neem.

(2) Vroulike winkelassistent—'n Werkgewer mag nie 'n onge-
kwalifiscerde vroulike winkelassistent in diens neem nie tensy hy
'n gekwalifiseerde vroulike of manlike winkelassistent in sy diens
het en vir elke gekwalifiseerde vroulike of manlike winkel-
assistent in sy diens mag hy hoogstens twee ongckwalifiseerde
vroulike winkelassistente in diens peem.

(3) Manlike winkelassistent—'n Werkgewer mag nie ‘n onge-
kwalifiscerde manlike winkelassistent in diens neem nie tensy
hy 'n gekwalifiscerde manlike winkelassistent in sy diens het en
vir elke gekwalifiseerde manlike winkelassistent mag hy hoogstens
een ongekwalifiseerde manlike winkelassistent in diens neem. .

(4) Deeliydse werknemer—(a) ‘n Werkgewer mag nie 'n deel-
tydse werknemer as 'n winkelassistent in diens neem nie tensy
hy minstens een voliydse winkelassistent in sy diens het en vir
elke vier of gedeelte van vier voltydse winkelassistente benewens
die eerste vier in sy diens, mag hy hoogstens een desltydse werk-
nemer ‘as ’n winkelassistent in diens neem. .

(b) 'n Werkgewer mag nie 'n deeltydse werknamer as ‘n verstel-
werker in diens neem nie tensy hy minstens een voltydse verstel-
werker in sy diens het en vir elke vier of gedeelte van vier vol-
tvdse verstelwerkers, bemewens die eerste vier in sy diens, mag
Hy hoogstens een deeltydse verstelwerker in diens neem.

(5) Subklousules (2) en (3) is mutatis mutandis van toepassing
op deeltydse werknemers maar deeltydse werknemers word nie
bygercken wanneer die getal voltydse ongekwalifiseerde winkel-
assistente wat in diens geneem mag word, bereken word nie.

(6) 'n Werkgewer mag nie 'n winkelassistent in diehs neem nie
tensy hy 'n gekwalifiscerde manlike winkelassistent in sy diens
het en vir elke gekwalifiseerde manlike winkelassistent in sy diens
mag hy hoogstens drie winkelassistente in diens neem: Met dien
verstande dat vir die toepassing van hierdie subklousule 'n werk-
gewer of 'n bestuurder wat uitsluitlik of hoofsaaklik die werk
van 'n winkelassistent verrig, geag word 'n gekwalifiseerde manlike
winkelassistent te wees. .

(7) By die toepassing van hierdie klousule—

(a) mag 'n werkgewer of 'n bestuurder wat uitsluitlik of hoof-
saaklik die werk van enige besondere klas. werknemer ver-
rig, geag word 'n gekwalifiseerde werknemer in sodanige
klas te wees: Met dien verstande dat 'n werkgewer of 'n
bestuurder nie in meer as een bedryfsinrigting aldus geag
mag word nie;

(b) moet die uitdrukking * winkelassistent™ geag word 'n
in te sluit en hierdie twee klasse werknemers is omruilbaar:
met mekaar; '

(c) imag 'n ongekwalifiscerde werknemer wat minstens die loon
ontvang wat vir 'n gekwalifiseerde werknemer van sy klas.
voorgeskryf word, geag word 'n gekwalifiscerde werknemer
in daardie klas te wees;

(d) mag 'n vroulike winkelassistent of 'n vroulike toesighouer
wat minstens die loon. ontvang wat vir 'n gekwalifiseerde
manlike winkelassistent voorgeskryf word, geag word 'n

Fok |

gekwalifiseerde manlike winkelassistent te wees.
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(6) The terms of the agreement referred to in sub-clause (5)
shall be financially not less favourable to the traveller than this
Determination: Provided that the due date of payment of
remuneration to a traveller on commission work shall be in
accordance with the agreement and in this respect the provisions
of clause 4 (1) shall not apply to such payment. :

(7) Save as provided in clause 4 (6), an employer shall pay to
his traveller who is employed on commission work remuneration
at not less than the rate agreed upon between them: Provided
that, irrespective of the mumber or value of orders accepted by
the employer, the remuneration of such traveller in respect of
any period shall be not less than that which would be due to
him for that period in terms of clause 3 (1).

(8) An employer or a traveller, who intends to cancel, or to
negotiate for an alteration of, an agreement in regard to com-

“mission work, shall give written notice of such intention and the

period of such notice shall be not less than that required to
terminate the contract of employment of such travelier in terms
of clanse 12. *

(%) An employer may agree with his employee, other than a
traveller, to pay to such employee, in addiiion to the wage
prescribed for such employee in clause 3 (1), read with clause 5
(7), commission on sales effected by such employee: Provided
that the employer shall, before the agreement comes into opera-
tion, supply the employee with a copy of the agreement, which
agreement shall include— .

(q) the rate or rateg of the commission and the conditions of
entitlement; :

(b) the day of the week or month when commission earned is -
due and payable; :

(¢) the period of notice. which shall be not less than one week
and which notice shall be in writing, to be given by the
employer or his employee to cancel, or to negotiate for
an alteration of, the agreement.

(10) The provisions of clause 4 (1) shall not apply to com-
mission due in terms of sub-clause (9), but the payment of such
commission shall be made in accordance with the agreement.

10. RaTtIio,

(1) Alteration Hand—An employer shall pot employ an
unqualified alteration hand unless he has in his employ a quali-
fied alteration hand and for each qualified alteration hand in his
f]mp(ioy he shall not employ more than one unqualified alteration

and,

(2) Female Shop Assistant—An employer shall not employ an
unqualified female shop assistant unless he has in his employ a
qualified female or male shop assistant and for each qualified
female or male shop assistant in his employ he shall not employ

- more than two unqualified female shop assistants.

(3) Male Shop Assistant.—An employer shall not employ an
unqualified male shop assistant unless he has in his employ a
qualified male shop assistant and for each qualified male shop -
assistant in his employ he shall not employ more than one

unqualified male shop assistant. -

(4) Part-time Employee—(a} An employer shall not employ a
part-time employee as a shop assistant uniess he has at least one
full-time shop assistant in his employ and for each four or part
of four full-time shop assistants additional to the first four in bis
employ he shall not employ more than one pari-time employee
as a shop assistant. .

(b)_An employer shall not employ a part-time employee as an
alterafion hand unless he has at least one full-time alteration
hand in his employ and for each four or part of four fall-time
alteration hands additional to the first four in his employ he shall
not employ more than one part-time alteration hand,

(5) Sub-clauses (2) and (3) shall apply nuwatis mutandis to
part-time _employce;‘ but part-time employees shall not be
reckoned in computing the number of full-time unqualified shop
assistants who may be employed.

_ (6) An employer shall not employ a shop attendant unless he has
in his employ a qualified male shop assistant and for each quali-
fied male shop assistant in his employ he shall not employ more
than three shop attendants: Provided that for the purpose of this
sub-clause an employer or a manager who is wholly or mainly
engaged in the work of a shop assistant may be deemed to be a
gualified male shop assistant.

(7) For the purpose of this clause—

(a) an' employer or a manager who is wholly or mainly
engaged in the work of any particular class of employee
may be deemed to be a qualified employee in such class:
Provided that an employer or a manager may not be so
deemed in more than one establishment;

(b) the expression “shop assistant ™ shall be deemed to include
a clerk and these twe classes of employees shall be inter-
changeable with one another; )

(¢) ar unqualified employee who is receiving a wage of not
less than the wage prescribed for a qualified employee of
hlis class may be deemed to be a qualified employee in that
class; :

(d) a female shop assistant or a female supcrvisor who is
receiving a wage of not less than the wage prescribed for
a qualified male shop assistant may be deemed to be a
qualified male shop assistant. !
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(8) Niks in hierdie klousule moet so uitgelé word dat dit toe-
laat dat beide 'n ongekwalifiseerde vrou ingevolge subklousule (2)
en 'n ongekwalifiseerde man ingevolge subklousule (3) vir die-
selfde gekwalifiscerde werknemer in diens geneem word nie.

(9) Hierdie klousule is afsonderlik op elke bedryfsinrigting van
’n werkgewer van toepassing,

11; UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

(1) "0 Werkgewer moet aan sy werknemer wat regstreeks voedsel-
ware, banketgebak of kruideniersware aan die publiek verkoop,
minstens twee oorpakke of wasbare oorjasse per jaar verskaf
en gratis in 'n skoon en goeie toestand hou. o

(2) 'n Werkgewer moet in pat weer sy werknemer wat in die
uitvoering ‘van sy pligte gereeld aan die weer blootgestel is, gratis
n waterdigie beskerming vir die kop en bene er 'n waterdigte
" skouermantel verskaf en dié artikels bly die eiendom van die werk-
gewer: Met dien verstande dat ’n werkgewer benewens enige ander
besoldiging wat aan sodanige werknemer verskuldig is, 'n toelae
van minstens R0.35 per maand mag betaal in plaas van om dié
artikels fe verskaf. )

(3) 'n Werkgewer moet aan sy handelsreisiger se hulp minstens
een dienlike stofjas per jaar gratis verskaf.

(4) 'n Werkgewer moet aan sy algemene werker wat vloere met
die band skrop of was, dienlike kniekussinkies verskaf.

(5) ’n Werkgewer wat van 'n werknemer vereis om enige soort-
onwasbare beskermende klére soos waterdigte skouermantels, oor-
pakke of beskermende stewels of voorskote te dra, moet sodanige

beskermende klere gratis verskaf en in ’n sindelike en dienlike -

teestand hou. :

(6) Behoudens die bepalings van subklousule (8), moet ’n werk-
gewer wat van sy werknemer vereis om 'n uniform, oorpak, was-
bare -oorjas, voorskoot of pet te dra. sodanige kledingstuk of
artikel gratis verskaf en was of skoonmaak en dit in 'n behoorlike
toestand hou en sodanige kledingstuk of artikel bly die eiendom
van die werkgewer.

(7) Behoudens die bepalings van subklousule (8), mag 'n werk-
gewer en sy werknemer ooreenkom dat die werkgewer sy werk-
nemer, benewens enige ander besoldiging wat aan die werk-
nemer verskuldig is. 'n toelae van minstens 15¢ per week per
kledingstuk of artikel moet betaal in plaas daarvan om enige

- kledingstuk of artikel wat in subklousules (1) en (6) gemeld word,
in stand te hou en te was of skoon te maak, en in so ’n geval
is die werknemer verantwoordelik vir die instandhouding, uit-
gesonderd groot herstelwerk, en die was of skoonmaak van die
kledingstuk of artikel. x :

(8) 'n Werkgewer mag 'n skriftelike ooreenkoms met sy vrou-
like werknemer aangaan om aan haar gespesifiseerde uitrustings
te verskaf en hierdie uitrustings word haar eiendom wanneer dit
aan haar gelewer word en vir die skoonmaak en instandhouding
in 'n goeie en behoorlike toestand daarvan is sy verantwoordelik en
wanneer en vir solank as wat sodanige oorecenkoms geld, is die
bepalings. van subklousules (6) en (7) nié op sodanige werkgewer
met betrekking tot sodanige werknemer van toepassing nie: Met
dien verstande, dat sodanige ocoreenkoms nie in werking tree nie
tensy en totdat die werkgewer aan sy werknemer 'n getroue afskrif
daarvan verskaf het, en dat dit voorsiening maak vir die volgende.
aangeleenthede en nie met die bepalings van hierdie subklousule
onbestaanbaar 1s nie—

(a) die getal gespesifiseerde uitrustings wat die werkgewer vir
elke winter- en somerseisoen aan sodanige werknemer moet
-verskaf en, wanneer die ooreenkoms gedurende enige winter-
of ‘somerseisoen in werking tree, die getal sodanige uit-
rustings wat vir die gedeelte van sodanige winter- of somer-
seisoen wat daar ddn nog ocorbly, verskaf moet word;

(b) die aanvangsdatum en duur van die winterseisoen en van
die somerseisoen op $o 'n manier dat die duur van die-
twee seisoene saam 'n totaal van twaalf maande vorm;

(c) die tydperk waarin die werkgewer die gemelde uitrustings
-aan sy werknemer moet verskaf en in die geval van die
eerste uitrusting of stel witrustings wat verskaf moet word,
moet” dit binne een maand wees vanal die datum waarop
die ooreenkoms in werking tree; : =

(d) die. tipe, styl, kleur of skakering van enige sodanige uit-
rusting wat verskaf moet word; - :

(e) die beperkings op die pryse wat die werknemer vir soda-
nige uitrustings moet betaal: Met dien verstande dat die
prys wat sodanige werknemer moet betaal in geen geval
meer mag wees as die koste van die uitrusting vir die werk-

.. ‘gewer nie; E AN

(f) die voorwaardes met betrekking tot die dra van gemelde
uitrustings: Met dien verstande— -

(i) dat indien daar slegs een uitrusting aan 'n werknemer

- in ’n seisoen verskaf is, daar van haar vereis mag word
om dit te alle tye gedurende dié seisoen te dra terwyl
sy aan diens is, uitgesonderd wanneer die uitrusting
skoongemauak of herstel word; en = | ;

(i) dat die werkgewer nie die werknemer mag beperk in
die dra van ’n uifrusting wanneer sy van diens is nie;

(g) die tydperk waarin daar van die werknemer vereis word
. om vir elke sodanige uitrusting of stel uitrustings te betaal
nadat dit aan haar gelewer Is: Met dien verstande dat die
werkgewer die werknemer moet toslaat om deur middel van
minstens viet gelyke maandelikse aftrekkings van haar

- besoldiging te betaal, en voosts met dien verstande dat 'n
werkgewer, ingeval die dienskontrak beindig word voordat

die volle bedrag wat deur die werknemer ingevolge hierdie

(8) Nothing in this clause shall be construed so as to permit
of the employment of both an unqualified female in terms of sub-
clause (2) and an unqualified male in terms of sub-clause (3)
for the same qualified employee,

(9) This ¢lause shall apply separately to each establishment of
an employer, : .

11, UnirorMS, OVERALLS AND PROTECTIVE CLOTHING. -

(1) An employer shall supply and maintain in clean and good
condition free of charge at least two overalls or washing coats
per year to his employee who is directly engaged in the selling
of foodstuffs, confectionery or groceries to the public,

(2) An employer shall in wet weather provide his employee,
who in the performance of his duties is regularly exposed to the
weather, free of charge with serviceable waterproof protection for
the head and legs and a waterproof cape and such articles shall
remain the property of the employer: Provided that an employer
may in lieu of providing such articles pay to such-employee, in
addition to any other remuneration due to such employee, an
allowance of not less than R0.35 per month.

(3) An.employer shall supply his traveller’s assistant free of
charge with at least one serviceable dust coat per year.

(4) An employer shall provide his general W(;rker, who scrubs
or washes floors by hand, with serviceable knee-pads.

(5} An employer who requires an employee to wear any form
of non-washable protective clothing such as waterproof capes,
overalls or protective boots or aprons, shall supply and maintain
in clean and serviceable conditon such protective clothing free
of charge,

. {6) Save as provided in sub-clause (8), an employer who requires

his employes to wear a uniform, overall, washing coat, apron or
cap shall provide and launder or clean such garment or article
free of charge and maintain it in proper cendition- and such
garment or article shall remain the propety of the employer.

(7) Save as provided in sub-clause (8), an employer and his
employee may agree that, in lieu of maintaining. and laundering
or cleaning any garment or article referred to 1n sub-clauses (1)

‘and {6), the employer shall pay to his employee, in addition to

any ' other remuneration due to the employee, an allowance
of not less than 15¢ p2r week per garment or article in which
event the employee shail be respensible” for the maintenance,
other than major repairs, and the laundering or cleaning of the
garment or article. B : : 3 y

(8) An employer may -enter into a wr?tten ‘agreement with- his
female employee to supply her with specified outfits which outfits
shall on delivery to.her become her property and for the cleaning

and mainienance in good and proper condition of which she shail — -~

be responsible and where and for so long as such agresment is
in operation the provisions of sub-clauses (6} and (7) shall not
apply to such employer in relation to such employee: Provided
that such agreement shall not come into opération unless and
until the emplover has supplied his employee with a true copy
thereof and that it provides for the following matters and is not
inconsistent with the provisions of this sub-clause—

(a) the number of specified outfits which the employer shall
supply to such employee for each winter and summer
season and, where the agreement comes into operation’
during any winter or summer season, the number of such
outfits to be supplied for the then remaining portion of
such winter or summer season;

(b) the commencing date and duration of the winter season and
of the summer season, so that the duration of the two
seasons jointly shall total twelve months;

(¢) the period within which the employer shall supply the said
outfits to his employee, which in the case of the first
outfit or set of outfits to be supplied shall be within one
month of the date of the coming into operation of the
agreement; : :

(d) the type, style, colour or shade of any such outfit to be
supplied; : - ,

(¢) the limits of the prices to be paid by the employee for
such outfits: Provided that in no case shall the price to
be paid by such employee exceed the cost of the outfit to
the employer; :

(f) the conditions relating to the ‘wearing of the said outfits:
- Provided— :

(i) that if only one outfit has been supplied to an employee
in any season, she may be required to wear it at all
times during that seasen while on duty, except when
the outfit is being cleaned or repaired; and

(i) that the employer shall not restrict the employee from
wearing any outfit when she is off ‘duty;

(g) the period within which the employee shall be required to
pay for each such outfit or set of outfits after the delivery
thereof to her: Pirovided that the employer shall permit
the employee to pay by way of at least four equal monthly

 deductions from her remuneration and provided further
_ that an employer may, in the event of the termination
of the contract of employment. before the full amount ™~
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subklousule verskuldig is, betaal is, die balans wat aan
hom verskuldig is in een bedrag van enige besoldiging wat
aan die werknemer by sodanige befindiging verskuldig is,
mag aftrek; en

(k%) die tydperk wat die werkgewer of die werkmemer moet
kennis gee om die ooreenkoms te kanselleer, of om te
onderhandel vir enige wysiging daarvan: Met dien ver-
stande dat sodanige kennisgewing skriftelik moet geskied
en nie vir of ten opsigte van enige uitrusting geld wat
reeds aan die werknemer ingevolge hierdie subklousule
gelewer is nie, witgesonderd vir 'm wysiging waarkragtens
daar getrag word om die getal paaiemente vir sodanige uit-
rusting te vermeerder en die bedrag van die paaiemente te
verminder.

(9) By die toepassing van subklousule (8), beteken *“ gespesifi-
seerde uitrusting ™ of * uitrusting ™ enige bokledingstuk of -stukke
{met uitsondering van skoene, pette, hoede, kouse. voorskote, oor-
pakke en wasbare oorjasse} met *n gespesifiseerde kleur, skakering,
ontwerp of styl of enige kombinasie van gespesifiseerde kleure,
skakerings, ontwerpe of style.

"

12. BEEINDIGING VAN DIENSKONTRAK. .
(1) 'n Werkgewer of sy werknemer. vitgesonderd 'n los werk-
nemer, wat die dienskontrak wil be€indig, moet dit—
(@) gedurende die eerste vier weke diens, minstens een werkdag;
(b} in die geval van ’n wecklikse werknemer, na die eerste
vier weke diens, een week; )
(c) in die geval van ’n maandelikse werknemer, na die eerste
vier weke diens, twee weke -
voornit opsé, of 'n werkgewer of 'n werknemer kan die kontrak
te eniger tyd sonder opsegging beéindig deur die werknemer, of
die werkgewer, na gelang van die geval, minstens ondergenoemde
te betaal in plaas van opsegging te gee— ’
(i) in die geval van opsegging van een werkdag, die dagloon
wat die werknemer ten tyde van dié beéindiging ontvang;
@ii) in die geval van opsegging van "n week, die weckloon wat
die werknemer ten tyde van dié begindiging ontvang;
(iii) in die geval van opsegging van ‘twee weke, dubbel die
weekloon wat die werknemer ten tyde van sodanige beéindi-
ging ontving; . .
met dien verstande—
(1) dat dit nie die volgende raak nie:—
(a) Die reg van ’n werkgewer of 'm werknemer om die
kontrak sonder opsegging om 'n regsgeldige rede te
beéindig;

(b) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy .

werknemer waarin voorsiening gemaak word vir ‘n
opseggingstermyn wat vir albei partye ewe lank is en
langer is as dié wat hierdie klousule voorskryf;

(c) die werking van ’'n verbeurings- of strafbeding wat
regtens van toepassing mag wees op 'n werknemer wat
dros;

(i) dat betaling in plaas van om kennis te gee nie toegelaat
word nie gedurende 'n werknemer se afwesigheid—
(@) met verlof ingevolge klousule 6;
(b) met sickteverlof ingevolge klousule 7; of
(c) vir militére opleiding ingevolge die Verdedigingswet,
(iii) dat wanneer 'n werknemer, indien daar aan hom kennis van
diensbegindiging gegee is in stede van om hom in plaas
van kennisgewing te betaal, gedurende sodanige kennis-
gewingstydperk op °n verhoging ingevolge klousule 3 of 'n
ekstra verlofrydperk ingevolge kiousule 6 geregtig sou
geword het, sy werkgewer hom, benewens alle ander bedrae
wat aan hom verskuldig is, die bedrag moet betaal wat
hom sou toegekom het ten opsigte van sodanige verhoging
of verlof, indien sodanige kennis aan hom gegee was.

(2) Indien daar ingevolge die eerste voorbehoudsbepaling van
subklousule (1} 'n oereenkoms bestaan, moet die betaling in plaas
van opsegging eweredig wees aan die opseggingstermyn waaroor
ooreengekom is.
(3) Die opsegging in subklousule (1) voorgeskryf, moet soos
volg geskied—
¢ (a) in die geval van ’n weeklikse werknemer, voor of op die
gewone betaaldag van die bedryfsinrigting vir sodanige
werknemer en geld dit vanaf sodanige betaaldag;

{b) in die gevil van ’n maandelikse werknemer, voor of op die
eerste of die vyftiende dag van "n kalendermaand en geld
dit vanaf sodanige eerste of vyftiende dag:

. Met dien verstande—

(i) dat die opseggingstermyn nic mag saamval nie met, en
opsegging nie mag geskied nie gedurende 'n werknemer se

afwesigheid met verlof toegestaan ingevolge klousule 6°of

enige tydperk van militére opleiding wat 'm werknemer
ingevolge die Verdedigingswet, 1957, ondergaan;

(i) dat opsegging nie gedurende 'n werknemer se afwesigheid

met siekteverlof ooreenkomstig klousule 7 mag geskied nie;
(iii) dat die cerste week van die kennisgewingstydperk om n
ooreenkoms ingevolge subklousule (9) van klousule 9 te
kanselleer, nie mag saamval met diensopsegging ingevolge
hierdie klocusule nie; en :
(iv) dat, as 'n opseggingstermyn van slegs een werkdag vereis
word, sodanige opsegging op enige werkdag mag geskied.
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due by an employee under this sub-clause has been paid,
deduct in one sum the balance due to him from any
rergnneration due to the employee at such termination;
an j
(h) the qeriod of notice to be given by the employer or the
employee to cancel, or to -negotiate for any alteration of,
the agreement: Provided that such notice shall be in
writing and shall not be for or in respect of any outfit
already delivered to the employee under this sub-clause,
" other than for an amendment under which thé number of
instalments for such outfit are sought to be increased and
the amount of the instalments to be decreased.

(9) For the purpose of sub-clause (8), " specified outfit™ or
“outfit” means any outer garment or garments (excluding shoes,
caps, hats, stockings; aprons, overalls and washing coats) of
specified colour, shade, design or style or any combination of
specified colours, shades, designs or styles.

12. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casnal employee,
who desires to terminate the contract of employment, shall
give— :

(a) during the first four weeks of employment, not less than
one work day’s notice;

(b} in the case of a weekly employee, onc week’s notice after
the first four weeks of employment;

{c) in the case of a monthly employee, two week’s notice: after
the first four weeks of employment;

of termination of contract, or an employer or employee may at
any time termunate the contract without notice by paying the
employee or paying the -employer, as the case may be, in lieu of
such notice not less than—
(i) in the case of one work day’s notice. the daily wage which -
the employee is receiving at the time of such termination;

(ii) in the case of a week’s notice, the weekly wage which the
employee is receiving atf the time of such termination;

(i) in the case of two weeks' notice, double the weekly wage
which the employee is receiving at the time of such
termination: -

Provided— .
(i} that this shall not affect—

(a) the right of an employer or an employee to terminate
the contract without notice for any cause recognised
by law as sufficient;

(b) any written agreement between an employer and his
employee which provides for a period of notice of
equal duration on both sides and for longer than that
prescribed in this clause; S

{¢) the operation of any forfeitures or penalties which by
law may be applicable in respect of am employee
. who deserts;

(ii) that payment in lieu of notice snall not be permitted
during an employee’s absence—

(a) on leave in terms of clause 6;
(b} on sick leave in terms of clzuse 7; or

(¢) undergoing military training in  pursuance of the
Defence Act, 1957;

(iiiy that where an employee, had he been given notice of
termination of employment instead of being paid in lien
of notice, would have become entitled during such period
of notice to an increment in terms of clause 3 or to an
extra period of leave in terms of clause 6, his employer
shall pay him in addition to all other amounts due to him,
the amount which would have accrued to him in respect of
such increment or leave, had he been given such notice.

2) Where' there is an agreement in terms of the first proviso
to sub-clause (1), the payment in lieu of notice shall correspond
to the period of notice agreed upon. .

(3) The notice prescribed in sub-clause (1) shall be given—

(@) in the case of a weekly employee, on or before the usual
- pay day of the establishment for such employee and shall
run from such pay day;’

(b) in the case of a monthly employec, on or befere the first
or the fifteenth day of a calendar month and shall run
from such first or fifteenth day:

Provided—

(i) that the period of notice shall not run concurrently with,
nor shall notice be given during, an employee’s absence
on leave granted in terms of clause 6 or any period of
military training which an employee is undergoing in
pursuance of the Defence Act, 1957;

(i) that notice shall not be given during an employee’s
ahsence on sick leave granted n terms of clause 7;

(iii) that the first week of the pericd of notice to cancel an
-agreement in terms of sub-clause (9) of clause 9. shall not
‘run concurrently with notice of termination of employ-
ment in terms of this clause; and )

(iv} that where only one work day’s notice is required to be
given such notice may be given on any work day.
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. (4) Die oﬁseggmg wat in subklcmsule (I} vourgeskryf word,

moet skriftelik wees, ultgesonderd in die geval van 'n werknemer
wat nie kan lees en skryf nie.

(5) -Ondanks. enige anderslnidende bepallngs in hlerdle Vas-
stel]mg, mag ’'n. werkgewer,- wanneer ’'n._ werknemer sy diens-
kontrak be€indig deur sy diens te verlaat sonder om dit op te sé

of sonder om sy werkgewer in plaas van opsegging te betaal,

hoogstens 'n bedrag wat sodanige werknemer aan hom sou imoes
“betaal het in plaas van opsegging, van enige geld wat hy sodanige
‘Wwerknemer ingevolge enige bepalings van h;erd:e Vasstelling ver-
skuldig is, Vir homself neem,,

\

13. DIENSSI’.‘RT!FIKAAT

Wannecr- 'n dienskontrak om ’n ander rede as diensverlating

beéindiz word, moet die werkgewer aan sy werknemer, uitge-

sonderd 'n los werknemer, 'n dienssertifikaat uitreik wat wesentlik
in die vorm is soos in die Bylae van hierdie Vasstelling voor-
geskryf en waarin die volle naam van die werkgewer en van sy
werknemer, ‘die beroep van die werknemer, die aanvangsdatum en
die afloopdatum van die kontrak en die werknemer se week- of
maandloon ten tyde van die datum van sodamge beémdlgmg.
aangegee word.

14. VERBOD OFP INDIENSNEMING.

'n Werkgewer mag niemand wat jonger as vyftien jaar is, in
diens neem nie. )
15, L.OGBOEK.

(1) 'n Werkgewer moet aan sy motorvoertuigbestuurder of sy
deeltydse motorvoertuigbestuurder 'n logboek met duplikaatfolio’s
verskal wat vir sover.deenlik, in die volgende vorm is:—

Naam van werkgewer.

(4) The notice prescribed in sub-clause (1) shall be in writing,

: except in"the case of an einployee who is unable to read aad

WTlte.

(5) Notwnhstandmg anythmg to the ccmtrary in this 'Determma—
tion, where an employee terminates his confract of employment
by leavmg his employment without notice or without paying his

i emliployer in lieu of notice, his employer may appropriate to him-

from any moneys which he owes to. such employee by virtue
of any provisions of this Determination, an amount of not more
than that which such employee would have had to pay him in
lieu of notice.
13. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of
employment, other than through the desertion of an employee,
furnish his employee, other than a casual employee, with a certifi-
cate of service, substantially in the form prescribed in the
Schedule to this Determination, showing the full names of the
employer and his employee, the occupation of the employee, the
date of commencement and the date of termination of the
contract and the employee’s weekly or monthly wage at the date
of such termination. .

14. PromIBITION OF EMPLOYMENT.

An employer shall not employ any person under the age of
fifteen years.
15. Loa Book.

(1). An employer shall provide his driver of a motor vehicle or
his lpart -time driver of a motor wehicle with a log book with
duplicate folios as nearly as practicable in the followmg form :—

DAAGLIKSE LOG, -

Naam van moton!oertusgbcstuurder

Datum
Registrasienommer van vocrmm

Aanvangstyd van werk vm./nm v, /nm.
Uitskeityd van werk..., vm.,/nm ..vin/nm,
Getal ure gewerk
Etenstye van ..V /nm. tot.._. vm./nm.
Besonderhede van enige ongeluk of oponthoud : :

' (Handtekening van moltorvoertuigbestuurder.,)
Datum 19

DAILY LOG.
" Name of employer.

Name of driver. :
Date
Registration number of the vehicle._., i S
Time of starting work L-Am./p.m a.m./p.m..
Time of finishing work a.m:/pam.. am,/p.m.
Number of hours worked .
Meal hours from a.m./p.m. 10 a.m,/p.in

Particulars of any accident or delay
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(2) Elke motorvoertuigbestuurder of -deeltydse motorvoertuig-
bestuurder moet in die logboek in subklousule (1) vermeld, oor
elke dag se werk ‘n daaglikse log in duplo hou en binne vier-en-
twintig nur nd voliooiing van die dag se werk waarop dit betrek-
king het, 'n kopie daarvan by sy werkgewer indien, en by die
toepassing van hierdie klousule het die wvitdrukking * werk , met
betrekking tot 'n deeltydse motorvoertuighestuurder, slegs betrek-
king op “’n motorvoertuig bestuur” soos dit in die woord-
omskrywing van hierdiec klas werknemer omskryf word.

(3) Elke werkgewer moet die kopie van die daaglikse log wat
ingevolge subklousule (2) by hom ingedien is, drie jaar lank: nd
sodanize indiening bewaar.

(4) Die bepa]mgs van subklousules (1), (2) en (3} is nie van
toepassmg nie op n motorvoertmg wat toegerus is met 'n mega-
niese toestel wat outomaties die begin- en stoptye aanteken vir die
hele tydperk waarin die voerfuig bestuur en die mylafstande afgeld
word: Met dien verstande—

(i) dat die werkgewer rekords byhou wat die name van al
die bestunrders of deeltydse bestuurders van sodanige voer-
tuig ononderbroke aantoon, asook die tye wat elke bestuur-
der of deeltydse bestuurder in beheer van die voer tuig was;

(ii) dat gemelde rekords die registrasienommer van die voertuig
aantoon; en

Date.

(iii) dat elke bestuurder of deeitydse bestuurder geme]de.

rekords onderteken om die tyd wat hy in beheer kom van
die voertnig en die tyd wat hy ophou om in beheer te wees

van die voertuig, te bevestig.
(5 'n Werkgewer moet alle rekords wat in subklousule (4}
gemeld word, vir 'n tydperk van minstens drie #aar hou nd die
" datum waarop die laaste inskrywing daarin of daarop gemaak is.

: 16. BYWONINGSREGISTER.

(1) Elke werkgewer moet in sy bedryfsinrigting een of meer
bywoningsregisters. verskaf waarin voorsiening gemaak word vir
dic inskrywings wal daar ingevolge subkiousule (3) van 'n werk-
pemer vereis word: Met dien verstande dat 'n weirkgewer in

(Signature of Driver.)

(2) Every driver of a motor vehicle or part-time driver of a
motor vehicle shall, in the log book referred to in sub-clause (1),
keep a daily log in duplicate in respect of each day’s work and
shall within twenty-four hours of the completion of the day’s
work to which it relates deliver a copy thereof to his employer,
and for the purpose of this clause the expression * work™ in
rc]atmn to a part-time driver cf a motor vehicle shall refer only
to “driving a motor vehicle” as defined in the definition of ﬁus
class of employee.

(3) Every employer shall retain the copy of the daily log, wh.lch
in’ terms of sub-clause (2) has been delivered to hlm, for a period
of three years =ubsequent to such delivery.

(4) The provisions of sub-clauses ( 1), (2) and (3) shall not apply
in respect of a motor vehicle which is fitted with a mechanical

«device which automatically records the starting and stopping

times for the whole period during which the vehicle is being
driven and the mileages performed: Provided—

(i) that the employer keeps a record showing, with full -
continuity, the names of the drivers or part-time drivers
of such vehicle and the times during which each driver
or part-time driver was in charge of the vehicle;

(ii} that the said record shows the re,Jstratmn number of the
vehicle; and

(iii) that the said record is signed by each driver or part-time
driver confirming the time when he takes charge of the
veglc}e and the time when hc ceases to be in charge of the
vehicle

(5) An employer shall retain every record referred to in sub-
clause (4) for a period of not less than three years after the date
of the last entry therein or thereon.

16. ATTENDANCE REGISTER.

(1) Every employer shall provide in his establishment ore or
more atiendance registers in which provision is made for the
entrics which an employen is, in terms of sub-clause (3), required

23
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. plaas van sodanige bywoningsregister 'n halfoulo‘maiiese inklok-
masjien mag voorsien met die nodige kaarte s0 pa as doenlik .in
die volgende vorm:— )

to make: Providedbthat in lieu of such attendance register an
employer may provide a semi-automatic time recorder with the
necessary cards as nearly as practicable in the following form:—

No
Naam
Week eindigende. 19
Dag. In. Uit. : In. Uit. Totaal.
VI lie s vanansnsnsnassaanssssetsamanssssnsensssn
Sondag........
A R R SRR SO ———— i =
Maandag...... '
I NMeennenn SRR S
) Ve svearannnnnsnssnn .
Dinsdag.......
‘Woensdag.....
o MMevesaenssnssssnassnsssnnnns s ss s esnransn
Donderdag.. ...
M......
SN ST (-~ =
-Vrydag........
. 1 T ST O
Saterdag.......
No )
Name. ;
Week ending , w19
Day. In. Out. In. Qut. Total.
BuIThee s s e ne s ae ornoceore s o sdanas sieessiensens o ss e
Sunday...... ’ _ -
N s vy e e e o R VR R e e
Monday.....
Piileuas T R R
BNl ssevsenensonssnnssannsanassonsssnasyonsass
Tuesday..... :
Pilficcass o e 8
Bl e enossonasemsnsnessaseessssnssastasssanses
Wednesday. . :
P M et rrsesaeanesnaans i
M s e R R B T
Thursday.... :
p.m.....
AMMlseneairsansassosansnsibaseiosassenansissosss
Friday....... )
00 11 PO s T T "
E 1 TP LR
Saturday..... '

(2) 'n Werkgewer moet dag vir dag in sodanige bywonings-
register *n rekord byhou van die naam en beroep van elke werk-

nemer, of, waar hy 'n halfoutomatiese inklokmasjien verskaf het,

moet hy elke werknemer van 'n kaart voorsien in die vorm voor-
geskryf in die voorbehoudsbepaling by subklousule (1), en hierdie
Faart moet die naam van die werknemer aantoon asook die
datum waarop die week eindig ten opsigle waarvan dit gebruik
behoort te word.

(3) Tensy hy om 'm onvermydelike rede verhinder word om
dit te doen, moet elke werknemer ten opsigte van clke dag wat
hy werk, op di¢ dag— . :

(4) die volgende in sodanige bywoningsregister aanbrin_g of

aanteken : —
(i) Sy handtekening;
(i) die tyd waarop hy begin werk het;

24

(2) An employer shall day by day keep a record in such
attendance register of the name and occupation of every employee,
or, where he has provited a semi-automatic time recorder, he shall

“provide every employee with a card, in the form prescribed in the

proviso to sub-clause (1), which card shall reflect the name of the
employee and the date of the termination of the week in respect
of which it should be used. .

(3} Unless S{:recluded from doing so by unavoidable cause, every
employee shall in respect of each day worked by him and on
that day— .

() record in such attendance register—

{i) his signature;
(ii) the time he commenced work;



GOVERNMENT GAZETTE EXTRAORDINARY, 14 AUGUST 1964

25

(m) die tyd. waarop elke etens” of ander pouse, wat nie.
as gewone werkure gereken mag word nie, begin en
gegindig het; en

(iv) die tyd waarop die werk vir die dag afgehandel word;

- of ;

(b) in ’'n bedryfsinrigting waarin ’'n halfoutomatiese inklok-
masjien verskaf word, inskrywings deur middel wvan
sodanige masjien maak op 'n kaart wat ingevolge sub-
klousule (2) verskaf word, wat die volgende” aantoon:—

(i) Die tyd waarop hy begin werk het;

(i1) die tyd waarop elke ctens- of ander pouse, wat nie as
gewone werkure gereken mag word nie,
- ge€indig het: en

(iif) die tyd waarop die werk vir die dag afgehandel word:

Met dien verstande dat, indien 'n werknemer nie in staat is om te
lees of te skryf mie, sy werkgewer namens hom die nodige
inskrywings ten opsigte van punte (a) (ii) tot en met (a) (iv) moet
doen en onderteken,

(4) 'n Werkgewer" moet - sodamge bywoningsregister of kaarte,
na gelang van die geval, hou vir 'n tydperk van minstens drie
jaar na die datum waarop die laaste inskrywing daarin- of daarop
gedoen is.

(5) Alle inskiywings in 'n bywonmgsueg ster moet met ink of
inkpotlood gedoen word.

(6Y Die bepalings van hierdie klousule is nie van toepassing op
werknemers bedoel in Klousule 5 (9) (a) of op 'n motorvoertmg
bestuurder of 'n deeltydse motorvoertuighestuurder nie.

Ek/Ons*

begin en

]

(iii) the time of commencement and termination of each
meal or other interval, which is not reckonable as
ordinary hours of work and

(iv) the time of finishing work for the day; or

© (b) in an establishment in which a semi-automatic time recorder
is provided, make entries by means of such recorder on a
card proyided in terms of sub-clause (2) to show—

(i) the time he commenced work;

(i) the time of commencement and termination of each
meal or other interval, which is not reckonable as
ordinary hours of work; and

(iii} the time of finishing work for the day:

Provided that if an employee is upable to read and write his
employer shall on his behalf make and sign the necessary entries
in respect of items (@) (i) to (a) (iv). inclusive.

(4) An employer shall retain such attendance register or cards,
as the case may be, for a period of not less than three years after
the date of the last entry therein or thereon.

(5) Every entry in an attendance register shall be made in ink
or indelible pencil,.

(6) The provisions of this clause shall not apply to employces
referred to in clause 5 (9) (a) or to a driver of a motor vehicle
or a part-time driver of a motor vehm]c

BYLAE. ' . : )

Wat sake doen in die bedryf vant....

fe.

verklaar hierby dat mnr,/mev./mej.*

in my/dns* diens was van die.

dag van

19...

tot die dag van

150 A in die beroep vani....

rand

Byd |¢nsbcn‘§mdlgmg was sy/haar* Ioon

Damm j =

sent per week/maand®,

(Handtekening van Werkgewer of sy Gemagtigde Verteenwoordiger.)

# Skrap wat nie van toepassing is nie.

T Meld die aard van die bedryf, byvoorbeeld juwelier, ysterwarehandelaar. drankwmkelhandelaar, algemene handelaar
{ Meld die beroep waarin die werknemer uitsluitlik of hoofsaaklik in diens was, byvoorbeeld klerk, winkelassistent, algemene werker.

. SCHEDULE.

I/We*

carrying on trade as .

at.._

hereby certify that Mr./Mrs./Miss*

was employed by me/us* from the. day of. 19
_ to the day of. 19, ‘in the occupation of:

7 : At the termination of employment his/he
wage was, Rand, cents per week/month®,
) (Signature of Employer or Authorised Representative.)
Date

* De!ete whlchever :napphmhle

T State nature of the trade, e.g:; jeweller;- hardware merchant, bottle storekeeper, general dealer.
I State occupatlon in whlch emp]oyee was who‘{l}r or mamly engaged, e.g., clerk, shop assistant, general worker.

No. R. 1252.] [14 Augustus 1964.

WET OP OORLOGSMAATREELS, "1940.

OPSKORTING - VAN ]_BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVYVOLGE
OORLOGSMAATREEL No. 43 van 1942, _SOOS
GEWYSIG

KOMM!:RSIELE DISTRIBUSIEBEDRYF, KLEINER
' DORPE.

_ Namens die Minister van Arbeid, skort ek, Marais
VILIOEN, Adjunk-minister van Arbeid, kragtens die
- bepalings van subregulasie (1) van regulasie 4 van die
regulasies gepubliseer by QOorlogsmaatreéi No. 43 van
1942, soos gewysig, hierby die toepassing van genoemde
regulasies op ten opsigte van alle werknemers vir wie lone

voorgeskryf word in klousule 3 van die Loonvasstelling,

vir die Kommersi¢le Distribusiebedryf, Kleiner Dorpe,
gepubliseer by Goewermentskennisgewing No, R. 1250
van 14 Augustus 1964,

. M. VILJOEN,
Adjunk-minister van Arbeid,

[14 August 1964.
WAR MEASURE ACT, 1940. .

No. R.1252.]

'SUSPENSION OF PAYMENT OF COST OF LIVING

ALLOWANCES PAYABLE UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

COMMERCIAL DISTRIBUTIVE TRADE, SMALLER
TOWNS

On behalf of the Minister of Labour,” I, MARAIS
ViLioeN, Deputy-Minister of Labour, in terms of sub-
regulation (1) of regulation 4 of the regulations published
under War Measure No. 43 of 1942, as amended, hereby
suspend the operation of the said regulations in respect of
all employees for whom wages are prescribed in clause 3
of the Wage Determination for the Commercial Distribu-
tive Trade, Smaller Towns, published under Government
Nouce No. R. 1250 of the 14th August, 1964.

M. VILJOEN,
Deputy-Minister of Labour,

25
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No. R.1253.] [14 Augustus 1964.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SOOS GEWYSIG. :

KOMMERSIELE DISTRIBUSIEBEDRYF, KLEINER F

DORPE.

Namens die Minister van Arbeid, verklaar ek, MARAIS
ViLjoEN, Adjunk-minister van Arbeid, kragtens subartikel
(1) van artikel twee-en-rwintig van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, soos gewysig, dat die
bepalings van die Vasstelling vir die Kommersiéle Distri-
busiebedryf gepubliseer by Goewermentskennisgewing No.
R. 1250 van 14 Augustus 1964, oor die algemeen nie vir
die werknemers wie se werkure en beloning ten opsigte
van oortyd, openbare feesdae en werk op Sondae en open-
bare feesdae daarby gereél word, minder gunstig as die
desbetretfende bepalings van genoemde Wet is nie.

M. VILJOEN,
Adjunk-minister van Arbeid.

No, R.1253] [14 August 1964.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED. o

———

COMMERCIAL DISTRIBUTIVE TRADE, SMALLER
. TOWNS.

On behalf of the Minister of Labour, I, Marais
ViLioeN, Deputy-Minister of Labour, in terms of sub-
section (1) of section twenty-two of the Factories, Machi-
nery and Building Work Act, 1941, as amended, declare
the provisions of the Determination for the Commercial
Distributive Trade published under Government Notice
No. R. 1250 of the 14th August, 1964, on the whole-lo
be not less favourable to the employees whose hours of
work and remuneration in respect of overtime, public
holidays and work on Sundays and public holidays are
regulated thereby than the relative provisions of the said

" Act. SH

M. VILJOEN,
Deputy-Minister of Labour.

*
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DIT BETAAL U OM né SPAAR !

SPAAR

% VIR U FAMILIE SE TOEKOMS!
* VIR U EIE HUIS!
% VIR U AFTREDE!
* VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

Die Posspaarbank verdien 21% rente op die maandelikse balans, waarvan tot R100
per jaar van die rente van Inkomstebelasting Vrygestel is. _

Die eerste belegging hoef nie meer as 10¢ fe wees nie. So ‘n rekening is baie handig’
in tye van nood of wanneer met vakansie, omdat sfortings en terugvorderings by enige .
Poskanfoor in die Republiek gedoen kan word

" Nie meer as R4,000 mag gedurende ‘n boekjaar deur een perSoon mgele word me

T PAYS YOU WELL TO SAVE!

SAVE

‘% FOR YOUR FAMILY'S FUTURE|
% FOR YOUR OWN HOME!

* FOR YOUR RETIREMENT!

% FOR ALL EMERGENCIES!

=

~ POST OFFICE SAVINGS BANK -

The Post Office Savmgs Bank earns 2%% interest on the mon!hly balance, of which
nterest up to RIGO per annum 1s Free of Income Tax. 1

The first aeposit need 1o be no more than 10¢. Such an account is very handy in times of

. emergency or when on holiday, as deposits or withdrawals can ba made at any Post Office

in the Republic.

_ Not more than R4,000 may be deposded by one person during a financial year.

.2
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MAANDBULLETIN VAN STATISTIEK

Uitgereik deur die Buro vir Statistiek, Pretoria

Behels 'n omvatiende dekking van lopende

statistiese inligting oor 'n groot verske: denheid

van ekonomiese en maatzkanlike onderwerps.

Elke uitgawe bevat meer as 100 :tatistiess i’aoe”e
asook statistiese bylaes -

Pr s Rezubliek van Suid-Afrika 60c per eksemplear (RG.0C per faar)
y Euitetand - - « - - - - - Tic por elsemplaar (R7.50 per jaar)

VERKRYGBAAR VAIN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

MONTHLY BULLETIN CF STATIST!CS

 Issued by the Bureau of Statistics, Pretoria

Contains a comprehensive coverage of current
statistical information on a great variety of
" economic and social subjects. Each issue contains
“more than 100 statistical tables as well as

| si'ahshcal annexures |

P [ | C 2 Repubtic of South Africa - - €0c rer copy (R6.00 par vear)
Gversgas - aav-vamn - Téc per copy (R1.50 ger year)

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

A ——— T r———

Kob 'Nasio.naie. Séaéfseﬁ*iﬁkaﬁ*eﬁ
P |

Buy ._Na.'-riiona'l Savings 'Certificéfes_
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"_ _Maak_ 'ge,bruz'k van die . ..
Posspaazbcmk’

wat

’n siaat‘swaarborg, strenge geheimhodding
e sl @ . 1 .

" en ongeéwenaarde fasiliteite in verband
met inlaes en opvragings verskaf.

Die rentekoers op inlaes in gewone rekenings
is 239, per jaar.

- Op bedrae wat in Spaarbanksamﬁka?e belé
word, is dle rente 49, per jaar.

- RZO, OSO kan in Spaarbankserﬂf:ka?e bele word.\‘ |

0 ~¥ VA ?DAG ‘N REE{ENING'

E I. w:h__ich_'_\provides
state security; strict secrecy and unrivalled -
faciliiies for deposits and withdrawals.

Deposz#s in ordmary ‘accounts earn mterest at
- 24% Per annum.

© Amounts invested in Savings Bank Certificates
earn interest at 4%, per annum.

R20,000 may be invested in Savmgs Bank Cer— :
~ tificates. - -

~ OPEN AN ACCOUNT TODAY!

Office Savings Bank

e e e o o
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Atlas van Suid-Afrika

Omvattende inleiding te-
same met Statistiese Kaarte
dekkende die volgende:—

Afdeling L.—Relief, Geologie, Mynbou, Grondsoorte Plantegroei en Visserye

Afdeling 1l.—Klimaat en Waterhulpbronne,

Afdeling IIl.—Bevolking.
* Afdeling IV.—Landbou.

Afdeling V.—Nywerhede en Beroepe.

Afdeling VI.—Vervoer.

PRYS R18.00 Afdeling Vil.—Buitelandse Handel.
VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

Atlas of South Afrlca

Comprehensive = introduc-
tion together with Statis-

tical Maps covering the Section l—Relief, Geology, Soils, Vegetation and Fisheries.
following :— _ Section [L.—Climate and Water Resources.

Section Ill.—Population.
Section [V.—Agriculture.

Section V.—Industries and Occupations.
Section Vl.—Transportation.
PRICE R18.00 Section VIl.—External Trade.

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

Wapen van die
iiepuhluzk pan Suid-Afrika

In Kleure
Groot |14 duim by 9 duim

Herdruk vofgens*p!an opgemaak
deur die Ko!lege van Heraldiek

PRYS
R1.10 per kopie, posvry in die Repubhek
R115 per kopie, buite die Republiek

Verkrygbaar by die Staatsdrukker
Pretoria en Kaapstad

| i&ep'ublit uf South Africa
Coat of Arms

In Colours

Size |1} inches by 9 inches
+
Reprinted to design prepared
by the College of Heralds
; +

PRICE:
R1.10 per copy, post free within the Republic
R1.15 per copy, outside the Republic

Obtainable from the Government Printer
Pretoria and Cape Town

Kopp Nasibnaie Spaarser’rifikéfe

Buy Naﬁ_onal

)avings Ceri‘ifica?es
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Dle Delfstowwe van Suud Afrlka

Dle v:erde uﬁgawe van Dze De[fstowwe van Su:d Afrma

is nou beskikbaar

Prys R3 33 -

VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD

The Mlneral Resources of Soui'h Afrlca

The fourth ed:hon of The Mineral Resources in South Afnca

is now avallable_

Pnce R3 33

OBTAINABLE FROM THE GOVERNMENT PRINTER PRETOR]A AND CAPE TOWN

- _TE-LE.G'RAII-“L-F TARIEWE
BINNELANDSE TELEGRAMME.—(Suid-Airika en Suid-
wes-Afrika):—

Gewone:— |
Vir eerste 14 woorde of minder......... Y 20¢

Vir elke bykomende woord...... een essssarnsasne  2€

lNTERTERRlTORlALE TELEGRAMME:—
Gewone na:—
Basoetoland en Swaziland:—

TELEGRAPH TARIFFS

INLAND. TEI..EGRAMS —(South Africa and South West
Africa)i— )

Ordinary:—
For first 14 words or 16s5..¢.veeesuenarnancnnss eees 20c
For each additional word........ B — ves 2

INTERTERRITORIAL TELEGRAMS:—
Ordinary to:—
Basutoland and Swaz:land.—-

Vir eerste 12 woorde of minder....ccevvveinienns 36c For first 12 words or less....... e PR 36¢c

Vir elke bykomende woord.......... e R 3c For each additional word.......... Seeesessanneas - 3e
Noord-Rhodesié en Njassaland:— Northern Rhodesia and Nyasaland:—

Vir eerste 12 woorde of minder............. emacn 48c For first 12 words or 1e5s....ivvuirivrrsnsnarnaes 48¢c

Vir elke bykomende woord........cevavienvninan 4c For each additional word........cveviinnnrannnes 4c
Suid-Rhodesié en Betshoeanaland:— Southern Rhodesia and Bechuanaland:—

Vir eerste |2 woorde of minder.....ooeveunicasss 36c For first |12 words or less...... R NG S 36c

Vir elice bykomende woord......ovvevnncicnsaean 3c For each additional word.........cvivnenrans eeve 3¢
Mosambiek:— . ' Mozambique:—

Vir eerste 12 woorde of minder..... sereeseEnuues 36¢ For first [2 words or 1ess....vevevanan Shb et emmuey 36c

Vir elke bykomende woord......oveuvenniiiananns 1 For each additional word.......covvvivienrnnans, 3c

Koop Nasionale Spaarsertikate—Buy National -Savings  Certficates

3
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JWe’r’revan die Repubhekvan Suid Afrska 1962

GEOUTORISEERDE UITGAWE

met Alfabetiese !nhoudsopgawe en Tabel van Weite, ens.,
deur hierdie Wette Herroep en Gewysig

Half gebonde in Ka!fsleerband R6.60 (Engels en Afrakaans}
VERKRYGBAAR BY DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

Statutes of fhe Republic of South Africa, 1962

PUBLISHED BY AUTHORITY

. With Table of Alphabetical Contents and Ta_Hes of Laws, etc.,
Repealed and Amended by these Statutes

Half-bound in Law Calf, R6.60 (English and Afrikaans)

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

“Wapen van die

Provinsie Transpaal Provinee of Transyaal
In Kleure | Coat of Arms
Groot onéevee.r 11 duim by 9 duim In Colours
' S,ze approximately 11 inches by 9 inches

PRYS: : PRICE:

12¢ per eksemplaar, posgeld eksira. ;
12c per copy, postage extra.

Verkiygbaar by die Provinsiele Pu!_:;!ikasiasmagasvn, Obtainable from the Provincial Publicahons Store.
Posbus 2346, Pretoria. " P.O. Box 2346, Pretoria.

Koop Nasionale

Jpaarsertifikate
Buy | N_ational _Savings Cerﬁficateg

Die Staatsdrukker, Pretoria. . l - The Government Printer, Pretoria.
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