Repubhek van Suid-Afrika -3 ‘Republic of .South Africa
Buztengewone

‘Staatskoerant
Government Gazette

Ext_raordinary B

{Registered at the Post Office as a Newspaper)

. {As 'n Nuusbl ’bydu Posh Geregisireer)

Prys 10¢ Price
Qorsee 15¢ Overseas
POSVRY — POST FREE

18 SEPTEMBER
> 18 SEPTEMBER

(REGU!.ASIEKOERANT No. 389) (REGULATION GAZETTE No. 389)

PRETORIA 1964, 900.

Vor. XIiIL] t [No.

GOEWERMENTSKENNISGEWINGS

DEPARTEMENT VAN ARBEID.

GOVERNMENT NOTICES.

DEPARTMENT OF LABOUR.

No. R. 1455.] [18 September 1964.

INDUSTRIAL CONCILIATION ACT, 1956, AS’
AMENDED.

No. R. 1455] [18 September 1964.

WET OP NYWERHEIDSVERSOENING, 1956 SO0S
GEWYSIG.

SWEETMAKING INDUSTRY, EAST LONDON.

' LEKKERGOEDNYWERHEID, GOS-LONDEN.

Namens die Minister van Arbeid, verklaar ek, MARAIS

VILIOEN, Adjunk-minister van Arbeid, hierby— On behalf of the Minister of Labour, I, MARAIS VILIOEN,

Deputy- Ministel.j of Labour, hereby—
(a) kragtens paragraaf (@) van subartikel (1) van artikel

agt-en-veertig van die Wet op Nywerheidsversoe- (a) in terms of paragraph (a) of sub-section (1) of section

A—5751849

ning, 1956, soos gewysig, dat al die bepalings van
die Qoreenkoms wat in die Bylae hiervan verskyn
en op die Lekkérgoednywerheid betrekking het,
vanaf die tweede Maandag na die datum van

publikasie van hierdie kennisgewing en vir die tyd- -

perk wat ses maande vapaf genoemde tweede
Maandag eindig, bindend is vir die werkgewer en
vakvereniging wat genoemde Ooreenkoms aan-

gegaan het en vir die werknemers wat lede van’

daardie vereniging is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel

agi-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkommns, uitgesonderd dié vervat
in klousules 1 {a), 2. 5 (6) (j). 20, 22 en 23, vanaf die
tweede Maandag na die datum van publikasie van

hierdie kennisgewing en vir die tydperk wat ses

maande vanaf genoemde tweede Maandag cindig,
bindend is vir alle ander werkgewers en werknemers
as di¢ vermeld in paragraaf (a) van hierdie kennis-
gewing, wat betrokke is by of in diens is in
genoemde Nywerheid in die landdrosdistrik Oos-
Londen: en

(c) kragtens paragraaf (¢) van subartikel (3) van artikel

agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Qoreenkoms, unitgesonderd dié vervat
in klousules 1 (a), 2, 5 (6) (. 17, 20, 22 en 23,
vanaf die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tyd-
perk wat "ses maande vanaf genoemde tweede
Maandag cindig, in dic landdrosdistrik Oos-Londen

- mutatis mutandis bindend is vir alle Bantoes in

- diens in genoemde Nywerheid by dié werkgewers

vir wie enigeen van genoemde bepalings ten opsigte

van werknemers bindend is en vir daardie werk-
gewers ten opsigte van Bantoes in hul" diens.

M. VILJOEN,
_ Adjunk-minister van Arbeid.

forty-eight of the Industrial Conciliation Act, 1956,
as amended, declare that all the provisions of the
Agreement which appears in the Schedule hereto
and which relates to the Sweetmaking Industry,
shall be binding from the second Monday after the
date of publication of this notice and for the
period ending six months from the said second
Monday, upon the employer and the trade union
which entered into the said Agreement and upon
the employees who are members af that trade
U1on;

(b) in terms of paragraph (b) of sub-section (1) of

section forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those
contained in clauses 1 (a), 2, 5 (6) (j), 20, 22 and
23, shall be binding from the second Monday after
the date of publication of this notice and for the
period ending six months from the said second
Monday, upon all employers and employees other
than those referred to in paragraph () of this
notice, engaged or employed in the said Industry in
the Magisterial District of East London; and

(¢) in terms of paragraph (@) of sub-section (3) of

section forty-eight of the said Act. declare that in
the Magisterial District of East London and from
the second Monday after the date of publication of
this notice and for the period ending six months
from the said second Monday, the provisions of
the said Agreement, excluding those contained in
clauses, 1 (a), 2. 5 (6) (), 17, 20, 22 and 23, shall
mutatis mutandis be binding upon all Bantu
employed in the said Industry by the employers
upon whom any of the said provisions are binding
in respect of employees and upon those employers
in respect of Bantu in their employ.

* M. VILJOEN,
Deputy-Minister of Labour,

1—900
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BYLAE.

NYWERHEIDSRAAD VIR DIE LEKKERGOED-
NYWERHEID, OOS-LONDEN.

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan tussen

Wilson-Rowntree {Pty.), Lid.
(hieronder ,,die werkgewer” genoem), aan die cen kant, en die
Sweet Workers’ Union

(hieronder ', die werknemers™ of ,, die Vakvereniging” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Lekkergoed-
nywerheid, Oos-Londen.

1. TOEPASSINGSBESTEK VAN (OOREENKOMS.

(@) Die bepalings van hierdie Qoreenkoms moet in die Lekker-
goednywerheid in die landdrosdistrik Oos-Londen nagekom word
deur die werkgewer en deur al die werknemers van die werkgewer
wat lede van die vakvereniging is.

(b) Afgesien van die bepalings van subklousule (a) is die
bepalings van hierdie Qoreenkoms slegs van toepassing ten opsigle
van werknemers vir wie lone in kloasule 4 voorgeskryf word.

2. GELDIGHEIDSDUUR VAN (COREENKOMS,

Hierdie Qoreenkoms tre¢ in werking op dié datum wat die
Minister van Arbeid kragtens artikel agr-en-veertig van die Wet
op Nywerheidsversoening, 1956, mag vasstel en bly van krag vir
’n tydperk van ses maande of vir 'n tydperk wat deur hom bepaal
mag word.

3. WOORDOMSKRYWINGS.

- (1) Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en
waarvan die betekenis in die Wet omskryf word, het dieselfde
betekenis as in daardie Wet; by vermelding van 'n wet of ordon-
nansie is ook enige wysiging van sodanige wet of ordonnansie
inbegrepe, en behalwe waar die teenoorgestelde bedoeling blyk,
sluit woorde wat die manlike geslag aandui ook vroue in; verder,
tensy onbestaanbaar met die sinsverband, beteken—

» Wet ™ die Wet op Nywerheidsversoening, 1956;

,, Ooreenkoms ™ 'n ooreenkoms gepubliseer en bindend gemaak
vir werkgewers en werknemers in die Lekkergoednywerheid
ingevolge die bepalings van die Wet op Nywerheidsver-
soening, 1956;

,, afwesigheid” in die omskrywings van ,, assistent-versendings-
klerk ®, ,, assistent-voorman” en ,, assistent-stoorman” die-
selfde as enige afwesigheid wat kragtens -klousule 7 (7) as
diens gereken word;

,» ambagsman ” 'n werknemer wat in diens'is om die werk te
verrig wat gewoonlik gedoen word deur 'n werknemer wat ’n
leertyd gedien het in 'n bedryf wat aangewys is of wat beskou
\lwgcﬁi dat dit aangewys is kragtens die Wet op Vakleerlinge,

. assistent-versendinggklerk ™ ’n werknemer wat onder die
algemene toesig van 'n versendingsklerk enige van die pligte
uitvoer of werksaamhede verrig wat in die omskrywing van
., versendingsklerk ” genoem word asook die nagaan van
bestellings, en wat namens die versendingsklerk kan optree
in sy afwesigheid;

, assistent-voorman ” ‘n werknemer wat onder die algemene
¥ -

toesig van 'n voorman die werk van 'n voorman VveITig en
wat namens hom kan optree in sy afwest ghcid‘;

,» assistent-pakhuisman > ’n werknemer wat onder die algemene
toesig van ’'n pakhuisman enige van dic pligle nitvoer 'of
werksaamhede verrig wat in die omskrywing van ,, pakhuis-
man” genoem word en wat in sy afwesigheid namens hom
kan optree;

» ketelbediener ” 'n  werknemer wat onder algemene toesig
verantwoordelik is om die waterstand en stoomdruk op peil
te hou in ’n ketel en wat die vuur in sodanige ketel maak, in
stand hou en trek;

,» losies ? sonder om die gewone betekenis te beperk, 'n redelike
kwantiteit, kwaliteit en verskeidenheid kos, groente ingesluit,
wat die werkgewer minstens die bedrag kos wat hy kragtens
klousule 5 (6) (d) mag aftrek;

,» los werknemer > °n werknemer wat hoogstens drie dae in ’n
week by dieselfde werkgewer in diens is; -

» chauffeur ” 'n werknemer wat ’n motorvoertuig bestuur wat
passasiers vervoer en wat hoofsaaklik gebruik word vir die
vervoer van sy werkgewer of hoofsaaklik ander persone op
dic personeel, klante of besoekers, en die voertuig mag
gebruik word vir die vervoer van briewe, boeke of pakkies;

»» klerklike werknemer ” *n werknemer wat skryfwerk, tikwerk,
kantoormasjienbediening, liassering of ander vorm van klerk-
like werk verrig en dit omvat 'n kassier en telefonis;

» klerklike werknemer, gekwalifiseer, vroulik,” ’n ‘vroulike
klerklike werknemer met minstens vier jaar ondervinding;

. klerklike werknemer, ongekwalifiseer, vroulik,” "n vroulike
kierklike werknemer met minder as vier jaar ondervinding;

»klerklike werknemer, gekwalifiseer, _manlik,” ’'n manlike
klerklike werknemer met minstens vyf jaar ondervinding;

2
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE SWEET MANUFAC-
TURING INDUSTRY, EAST LONDON.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into by and between

Wilson-Rowntree (Pty.), Ltd.
(’]r;ereinafier referred to as the “ employer ™), of the one part, and
the
Sweet Workers” Union
(hereinafter referred to as the “employees™ or *trade union ™),
of the other part,

being the parties to_the Industrial Council for the Sweet Manu-
facturing Industry. East London.

1. ScoPE OF APPLICATION OF AGREEMENT.

(a) The terms of this Agreement shall be observed in the
Sweet Manufacturing Industry in the Magisterial District of East
London by the employer and by all employees of the employer
who are members of the trade union.

(#) Notwithstanding the provisions of sub-clause (@) the terms
of this Agreement shall only apply in respect of employees for
whom wages are prescribed in clause 4.

2. PErioD oF OPERATION OF AGREEMENT.
This Agreement shall come into operation on such date as

may be fixed by the Minister of Labour in terms of section

forty-cight of the Act and remain in force for a period of six
months or for such pariod as may be determined by him,

3. DEFINITIONS.

(1) Any terms of this Agreement, which are defined in the Act
shall have the same meaning as in the Act; any reference to an
act or ordinance shall include any amendment to such act or
ordinance, and unless the contrary intention appears, words
importing the masculine gender shall include females; further
unless inconsistent with the context—

* Act” means the Industrial Conciliation Act, 1956;

“ Agreement” means an agreement published and made
binding on employers and employees in the Sweet Manu-
facturing Industry in accordance with the provisions of the
Industrial Conciliation Act, 1936;

“absence” in the definitions *“ assistant despatch clerk ”,
“ assistant foreman™ and * assistant storeman” shall have a
like meaning to any absence which in terms of clause 7 (7)
is regarded as employment; .

“artisan ” medns an employee who is employed to do work
normally performed by” an “employee who has served an
apprenticeship in a trade designated or deemed to have been

" designated under the Apprenticeship Act, 1944,

“assistant despatch clerk ™ means an employee who, under
the general supervision of a despatch clerk, performs any
of the duties or operations mentioned in the definition
* despatch clerk ™ including the checking of orders and who
may act for him during his absence; _

“ agsistant foreman ™ means an employee, who under the
general supervision of a foreman, performs the duties of a
foreman and who may act for him -during his absence;

“agsistant storeman” means an employee who, under the
general supervision of a storeman,, performs any of the duties
or operations mentioned in the definition *storeman” and

~ who may act for him during his absence;

“hoiler attendani” means an employee who, under general
supervision is responsible for maintaining the waterleve! and
steam pressure in a boiler and who makes, maintains and
draws the fire in such boller; ] &

“hoard ™ without limiting its ordinary meaning, means food
of reasonable quantity, quality and variety, including
vegetables, costing to the employer not less than the amount
which he may deduct in terms of clause 5 (6) (d);

“ casual employee” means an employee who is employed by
the same employsr on not more than three days in any
week; o

« chauffeur” means an employee who is engaged in driving

_a motor vehicle intended to carry passengers and used
mainly for the conveyance of his employer or other per-
sons being mainly staff, clients or visitors and which vehicle
may be used for the conveyance of letter's, books or parcels;

“clerical employee™ means an employee who is engaged in
writing, typing, office-machine operating, filing or any other
form of clerical work and includes a cashier and a telephone
opgrator;

“ clerical employee, female, qualified,” means a female clerical
employee who has had not less than four years’ experience;

“clerical employee, female, unqualified,” means a female
clerical employee who has had less than four years’
expérience;

«clerical employee, male, qualified,” means a male clerical
employee who has had not less than five years experience;
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- , klerklike werknemer, ongekwalifiscer, manlik,” ’n manlike
klerklike wérknemer ‘met minder as vyf jaar ondervinding;

» kleedkamerbediende * 'n werknemer wat in beheer is van 'n
kleedkamer waarin ’n werknemer kan verklee of sy klere
bére, of van afsluitkassies waarin *n werknemer sy besittings
kan bére; : : ; )

,» kommissiewerk ” enige stelsel waarvolgens ‘n handelsreisiger
se besoldiging gebaseer is op die waarde of getal bestellings
wat deur hom aan sy werkgewer voorgelé word en deur sy
werkgewer aangeneem en afgelewer word; ‘

;»Raad” die WNywerheidsraad vir die Lekkergoednywerheid
(Oos-Londen), geregistreer ingevolge artikel negentien van die
Wet op Nywerheidsversoening, 1956,

. versendingsklerk » °*n. werknemer wat klerklike werk verrig
en wat verantwoordelik is om goedere in "n inrigting of in of
uit 'n pakhuis .of uit afdelings vir versending te ontvang, en
vir die verpakking van goedere vir vervoer of afleweringe en
wat toesig kan hou oor die versameling, nagaan, weeg, ver-
pakking of versending van sodanige goedere en die nagaan,
weeg, merk of addresseer van pakkies;

. ,, bestuurder van ’n motorvoertuig ™ ’n werknemer, uitgesonderd

'n chaffeur of ’n monsterjong, wat 'n motorvoertuig bestuur

en vir die toepassing van bierdie woordomskrywing sluit die
uitdrukking ,’n motorvoertuig bestuur ™ alle bestuurtydperke
in en enige tyd wat die bestuurder bestee aan werk in ver-
band. mét die voertuig of die vrag en alle tydperke wat hy
verplig is om op sy pos te bly, gereed om te bestuur;
»noodwerk ® alle werk wat weens onvoorsiene oorsake soos
brand, storm, ongeluk, epidemie, ‘gewelddaad of diefstal son-
der versuim gedoen moet word en omvat alle werk in
verband met die laai of aflaai van spoorwaens of voertuie

van die Suid-Afrikaanse Spoorweé en Hawens, of van voer-.

tuie wat ’n vervoerkontrakteur gebruik in die uitvoering van
sy kontrak as sodanig met die Suid-Afrikaanse Spoorweé en
Hawens;

., inrigting™ enige perseel waarin of in verband waarmee die
Lekkergoednywerheid uitgeoefen word;

» ondervinding * met betrekking tot—

(a) 'n klerklike werknemer, die totale tydperk of tydperke .

diens van 'n werknemer as ‘n klerklike werknemer,
‘afgesien van die bedryf waarin die diens verrig is;
(b) iekkergoedmaker, handelsreisiger of algemene werker,
die totale tydperk of tydperke diens van 'n werknemer
as onderskeidelik ’'n lekkergoedmaker, handelsreisiger
of algemene werker; ) :

..'n masjien voer " die plaas van materiaal in 'n masjien of op
°n vervoerband wat op of in 'n masjien gaan, waar sodanige
slasing, oorleg, noukeurigheid of bedrewenheid vereis, met

ehoorlike ' inagneming van ' die doeltreffende inname of

proseshewerking van die materiaal deur sodanige masjien, en

vir die toepassing van hierdie woordomskrywng word dit

. beskou dat ., plasing” enige giet, volgens vasgestelde grootte

maak of fatsoepeer van sodanige materiaal op die masjien

insluit wat nodig mag wees vir die inname- of proses-
bewerking van sodanige materiaal deur die masjien;

,'n masjien vul” materiaal neerlaat of stort in 'n masjien of
'n vultregter of ander inneembak wat geheg is aan of deel
vorm van 'n masjien waarvan die vultregter of bak, deur die
prosesmeganisme sy eie inname van sodanige materiaal regu-
leer en waar sodanige neerlating of storting nie oorleg, nou-
keurigheid of bedrewenheid nodig het wat die hoeveelheid
of posisie betref nie; :

s voorman” °n werknemer wat in becheer is van die werk-
nemers in ‘0 inrigting of in 'n afdeling van ’n inrigting, en
wat dissiplinére beheer oor die werknemers uitoefen en wat

daarvoor verantwoordelik is dat hulle hul pligte behoorlik

VErrig;
p algen*%ene werker ™ 'n werknemer wat een of meer van die
volgende pligte of werksaamhede verrig:—
(1) Met die hand in sjokolade of fourree indoop of -daar-
mee met die hand bedek; :
(2) 'n sjokoladeomhulmasjien bedien;
(3) ’n sjokolade neapoltaanmasjien bedisn;
(4) 'n dropuitpersmasjien bedien;
(5) ’n tabletsny- en stempelmasjien bedien;
(6) 'n masjien bedien wat lekkergoed in foelie, sellulose-
film, waspapier of enige ander materiaal toedraai,

hetsy ‘die masjien die toedraaiwerk saam met enige
ander proses uitvoer of nie; ’

(7) 'n vormgietmasjien bedien en vir die toepassing van
_hierdie woordomskrywing beteken 'n vormgietmasjien
'n. masjien waarin die vorm van die individuele stuk
lekkergoed daaraan gegee word deur vioetbhare lekker-
goedmateriaal in permanenie gietvorms van die
betrokke fatsoen in te giet;

(%) 'n pakkievervaardigings- en vulmasjien bedien;
(9) ’n kragpapier- of bordvalmes bedien;
{10) 'n kraginkeepmasjien bedien;
(11) "n stysel- of master-mogulmasjien bedien;
(12) bestellings bymekaar maak;
(13) suiker kook; : :
(14) pastalekkers Opboq,_fatsoeneef, streep of versier;
(15). kakaoboontjies, . neute .of ander grondstowwe skoon-
maak of sorteer; - :
(16) kristalliseer;

% clerical employee, male, unqualified,” means a male clerical
employee who has had less than five years’ experience;
“cloakroom attendant” means an employee who is in charge
of a change room in which an employee may change or
store his clothing or of lockers in which an employee may

store his effects; :

“ commission work ” means any system under which a travel-
ler’s remuneration is based on the value or number of orders
submitted by him to, and accepted and delivered by, his
employer; ’

" “Council ® meang the Industrial Council for the Sweet Manu-

" facturing Industry, East London, registered in terms of sec-

tion nineteen of the Industrial Conciliation Act, 1956; :
“ despatch clerk™ means an employee who is engaged in

clerical duties and who is responsible for receiving goods
* into an establishment or into or from a store or from depart-
ments for despatch and for the packing of goods for trans-
port or delivery and who may supervise the assembling,
checking, weighing, packing or despatch of such goods and
‘the checking, weighing, marking or addressing of packages;
driver of a motor vehicle™ means an employee, other than a
chauffeur or a sample boy, who is engaged in driving a motor
vehicle, and for the purpose of this definition the expression
* driving a motor vehicle” includes all periods of driving
and any time spent by the driver on work connected with
the vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to drive;

@

_ “emergency work ” means any work which -owing to unfore-

seen causes such as fire, sform, accident, epidemic, act of
violence or theft, must be done without delay; and inciudes
the work of, or connected with the loading of trucks or
vehicles belonging to the South African Railways and Har- -
bours, or of vehicles used by a cartage confractor in the
fulfilment of his contract as such with the South African
Railways and Harbours; .
‘establishment ™ means any premises in or in connection with
which the Sweet Manufacturing Industry is carried on;
experience 7 means, in relation to—

(@) a clerical employee, the total period or periods of
employment which an employee has had as a clerical
employee irrespective of the trade in which such
employment occurred;

(b) a sweetmaker, traveller or general worker, the total
period or periods of employment which an employee
has had as a sweetmaker, traveller or general worker
respectively;

eeding a machine” means the placing into a machine or
onto a conveyor belt leading onto or intd the machine of
material where such placing involves discretion, precision or
skill with due.regard to the efficient intake or processing of
the material by such machine, and for the purposes of this
definition the expression “placing™ shall be deemed to
include any moulding, sizing or shaping of such material on
the machine that may be necessary for the efficient intake
or processing of such materjal by the machine; _
filling a machine ™ means depositing or dumping material into
a machine or a hopper or other intake container attached to
or forming part of a machine from which hopper or con-
tainer the processing mechanism regulates its own intake of
such material and where suc® depositing or dumping does
not involve discretion, precision or skill as to amount or
position; - N
“foreman” means an employee who is in charge of the
employees in an establishment or in a department of an
establishment, who excercises disciplinary control over such
employees and who is responsible for the efficient perfor-
mance by them of their duties;
*“general worker ” means an employee who is engaged in any
one or more of the following duties or operations:—

(I) Hand dipping ‘or hand coating in or with chocolate
or fourree; L

(2) operating a chocolate enrobing machine;

(3) opcrating a chocolate neapolitan machine;

(4) operating a liquorice extruder;

(5) operating a lozenger cutting and stamping machine;

(6) operating a machine which “wraps sweets with foil,
cellulose film, wax paper or any other material,
whether or not such wrapping is done by the machine
in combination with any other process;

(7) operating a moulding machine -and for the purposes of
this definition a moulding machine means a machine
in which the shape of the individual sweet is given to
it by the pouring of liquid sweet material into perma-
nent moulds of the shape concerned;

(8) operating a packet making and filling machine;
(9) operating a power-driven paper or board guillotine;
(10) operating a power-driven scoring machine;
(11) operating a starch or master mogul machine;
(12) assembling orders;
(13) boiling sugar;
(14) building up, shaping, striping or decorating paste goods;

(15) cleaning or sorting cocoa beans, nuts or other raw
© ‘materials; .

(16) crystallising;

i

&
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(17) vrugte of ander grondstowwe volgens grootte sny of
ynmaak; .

(18) die vloeibare massa in stysel of ander gietmateriaal insit
of ingiet;

(19) bestanddele met inbegrip van stroop, in draaipanne
voer of ingiet;

(20) masjiene voer, uitgesonderd die voerwerk wat spesifieck
in die woordomskrywing van , arbeider” genoem

word; _ )
(21) houers voimaak en weeg, maar nie op 'n gestelde skaal

. nie;
(22) lekkergoed met die vinger of vurk merk of andersins

versier;

(23) vrugte, neute of ander eetbare stowwe in lekkergoed-
preparate, uitgesonderd sjokolade of fourree, insit of
insteek;

(24) kartondose maak maar nie deur voubare dose van plat
materiaal te vou nie;

(25) lekkergoed of lekkergoedmassa giet, fatsoeneer. ont-
vorm of ingiet (uitgesonderd dié genoem in item 35
van die woordomskrywing van ,, arbeider ™);

(26) cnige kragmasjien bedien wat nie elders in hierdie
woordomskrywing genoem word nie; *

(27) goedere vir voorraad verpak maar me verpakte artikels
van dieseifde grootte en getal plaas in houers wat
spesiaal gemaak is om dit te bevat nie;

(28) voorbereiding of meng, uitgesonderd in werksaamhede
ingesiuit in dig¢ woordomskrywing van ,, arbeider ”;

(29) lekkergoed in houers met die hand inpak volgens getal,
grootte, gewis, rangskikking of tipe;

(30) klazrgemengde geursels ingiet;

(31) deeg, pasta of ander preparate van suiker of sjokolade
trek, lzat loop. rol, sny of uitstamp, maar nie suiker-
stokke of teesuiker met die hand rol nie;

(32) kakaobone, neute. vrugte of ander grondstowwe brand
of kook sonder verantwoordelikheid te neem vir die
graad van die brand- of kookwerk; ' _

(33) pakiies of sakke van seilulosefilm gemaak, verseél;

(34) neute of vrugte uitdop, pitte uithaal, skil of droogmaak;
(35) steentiiewerk, nie elders spesifieck in hierdie klousule
genoem nie; T
(36) lekkergoed sorteer, maar nie sorteer soos genoem in
item 21 van die woordomskrywing van ,, arbeider ”

nie;

(37) 'n papier- of bordvalmes bedien. wat met die hand of
voet werk; ' .

(38) inkeepmasjien bedien wat met die hand of voet werk;
(39) die kiem uit kakaobone uitwan of verwyder; r

(40) weeg, uitgesonderd volgens n gestelde skaal, of meet,
uitgesonderd volgens 'n vasgestelde maat;

(41) lekkergoed met die hand toedraai; .

(17) cutting to size or crushing fruit or other raw materials;

(18) depositing or pouring liquid mass into starch or other
moulding material;

(19) feeding or pouring ingredients, including syrup, into
revolving pans; .

(20) feeding machines, other than feeding specifically
mentioned in the definition * labourer ™;

(21) filling and weighing containers other than to set scale;

(22) finger marking or fork marking or otherwise decorating
sweets;

(23) incorporating or inserting fruits, nuts or other edible
materials into sweet preparations other than chocolate
or fourree; .

(24) making cardboard boxes other than by folding of col-

 lapsible boxes from the flat;

(25) moulding, shaping, demoulding or pouring sweets or
sweet mass (other than as referred to in item 35 of
the definition * labourer ™);

(26) operating any power-driven machine not elsewhere
menticned in this definition;

(27) packing goods for stqu,'ot_her than the placing of
packed articles of uniform size and number into comn-
tainers specially made to contain them;

(28) preparing or mixing other than in operations included
in the definition “ labourer ™;

(29) packing sweets into containers by hand according to
number, size, weight, arrangement or type;

(30) pouring ready-mixed flavours,

(31) pulling, running, rolling, cutting or stamping dough,
paste, or other preparations of sugar or chocolate
other than rolling sugar sticks or rock by hand;

(32) roasting’ er boiling cocoa beans, nuts, fruit or other
raw materials without responsibility for the degree of
_the roasting or boiiing; '

(33) sealing packets or bags of cellulose film;

(34) shelling, stoning, peeling or dying nuts or fr\uit;

(35) slab work, not elsewhere specifically mentioned in this
clause; )

(36) sorting sweets other than sorting referred to in ifem

. 21 in the definition * labourer e
(37) using a hand or foot operated paper or board guillotire;
(38) using a hand or foot cperated scoring machine;

(39) winnowing or removing the germ from cocoa beans;

(40) weighing, other than to set scale, or measuring other
than to or with fixed measure;

(41) wrapping sweets by hand;

“ general worker, qualified,” means a general worker who has
had not less than eighteen months’ experiefice;

“ general worker, unqualified,” means a general worker who

“has had less than eighteen months’ experience;

“group leader ¥ meang an employee who, under the supervision
of a foreman or assistant foreman, js in charge of and super-
vises the work of a group of general workers;

“incentive rates work” imeans any system under which an
employee’s remuneration is based on the quantity or output
of work dene; ;

“labourer 7 means an employee who is engaged in any one or

. more of the following duties or operations: —

(1) Affixing postage stamps on letters, parcels, and the
wrapping of parcels or other articles for pastage or
otherwise, or using a manually operated franking
machine;

(2) assembling wooden boxes from shooks by hand or
assembling or setting up by hand ready-made card-
board or fibre board boxes or similar containers;

(3) assisting an artisan or a maintenance man by holding
articies or tools otherwise working with him otlher
than by the independent use of any skilled trade;

»algemene werker, gekwalifiszer,” ’'n algemene werker met
minstens 18 maande ondervinding;

,,algemens werker, ongekwalifiseer,” "n algemene werker met
minder as 18 maande ondervinding; ¢

., groepleier * 'n werknemer wat onder toesig van 'n voorman.
of assistent-voorman, beheer het en toesig uitoefen oor die
werk van 'n groep algemene werkers;

., aansporingsloonwerk © enige stelsel waarvolgens 'n werk-
nemer se¢ besoldiging gebaseer is op die hoeveelheid of
opbrengs van werk gedoen;

,,arbeider ¥ *n werknemer wat een of meer van die volgende
werksaamhede of pligte verrig:—

(1} Seéls ‘op briewe en pakkies plak en dpakkies of ander
artikels vir die pos of andersing toedraai, of 'n hand-
frankeermasjien bedien;

(2) met die hand houtdose van duie inmekaarsit of klaar-
gemaakte karton- of veseldose of dergelike houers

< met die hand inmekaar- of vassit;

(3) 'n ambagsman of onderhouer hulp deur artikels of
gereedskap vas te hou of andersins saam met hom te
werk uitgesonderd deur die onafhanklike uitoefening
van enige geskoolde ambag; (4) carrying, lifting or stacking articles or moving articles

(4) artikels dra, opte! of stapel of ariikels of voertuie ver- or vehicles other than by the use of any pswer-driven
skuif, uitgesonderd deur die gebruik van enige krag- device;

toestel;

(5) rantscene kook of tee of soortgelyke dranke-maak of
tee of soortgeivke dranke aan .werknemers of sy werk-
gewer bedien;

(6) briewe, boodskappe of go;dcrc affewer of vervoer, te
voet, of deur middel van ’'n fiets, driewieler of ander
hand- of voetvoertuig;

(7) panne, sjokoladeketels, tempermasjiene, raffineerders,
roostermasjiene, uitwanmasjiene, vormmasjiene of
meule leegmaak;

(8) stysel in ,, buck "-masjiene voer;

(9) masjiene vul of van masjiene afneem;

(10) pos vou of in koeverte plaas; -

(11) tuiowerk, nl. onder toesig plant, spit, hark, grassny of
natmaak, of tuingrond of -materiaal meng of strooi,
of heinings snoei of knip, of paaie of paadjies skoon-
maak of vee;

(12) kampongs, latrines, stalle, buitegeboue of soorigelyke
geboue of bouwerke afwitl of ontsmet;

(13) op- of aflaai;
4

(5) cooking rations or making tea or similar beverages or
serving tea or similar beverages to employees or his
employer;

(6) delivering or conveying letters, messages or goods on
faot or by means of a bicycle, tricycle or other hand
or foot propelled vehicle;

(7) emptying pans, chocolate kettles, tempering machines,
refiners, roasting machines, winnowing machines,
monlding machines or mills; 1

(8) feeding starch into * buck * machines;

(9) filling machines or taking off from machines;

(10) folding or enveloping mail; =

(11) gardening work, i.e. planting under supervision, digging,
raking, mowing or watering or mixing or spreading
garden soil or material or cutiing or trimming hedges
or cleaning or sweeping roads or paths;

(12) lime-washing or disinfecting compounds, latrines, stables,
outbuildings or similar buildings or structures;

(13) loading or unloading;
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(14) vure maak en aan diec brand hou of afval of as ver-
© owyder; i

(15) dose, sakke of ander houers merk, brandmerk,

sjabloneer of etiketteer;
" (16) masjinerie of voertuie, nitgesonderd motorvoertuie, olie
of smeer; -
(17) dose, sakke of ander houers 60p- of toemaak;
(18) 'n hystoestel of goederehysbak bedien;

" (19) gepakte artikels van eenvormige grootte en getal in
houers pak wat spesiaal gemaak is om dit te bevat;

(20) sanitére emmers verwyder, leegmaak, skoonmaak of
Vervang; :

(21) gebreekte lekkers of stukkies lekkers of afsaysels ver-

wyder; :

(22) suikerstokke of teesuiker met die hand rol; _

(23) bestanddele in stoom- of ander panne roer uitgesonderd
die aflees van termometers of die regulering van
stoomdruk;

(24) diere oppas, in- of uitspan;

(25) die handvatsel van 'n handmasjien draai of die pedaal
van ’n voetmasjien trap;

(26) rubber- of ander stempels gebruik wanneer geen seleksie
of diskresie nodig is nie; : .

(27) persele of diere of -masiinerie, skinkborde, panne,
blikke, dose, vorms, implemente, gereedskap, werktuie,

meubels, voertuie- of ander artikels was. of andersins

skoonmaak;
(28) op 'n gestelde skaal weeg of herhaaldelik meet volgens
of met 'n vasgestelde maat;

(29) papier, sellulosefilm of dergelike materiaal met die

hand volgens ‘n vasgestelde maat sny;

(30) bakke wat stysel, kokosneut, vermicelli of dergelike
materiaal bevat, met die hdand vul, gelykmaak of leeg-
maalk; !

(31) grootmaathouers vul of leegmaak of klaargemaakte
lekkers in grootmaat meng; .

(32) lekkergoed met die hand breek, Josmaak en vanmekaar-
maak; ; )

(33) lekkergoed of ander mateiiaal plaas op vervoerders,
vervoerbande, stortgeute of vibreerders, of lekkergoed
of ander materiaal afhaal van sodanige vervoerders,
vervoerbande, stortzeute of vibreerders; )

(34) stysel deur middel van ’n lugblaser, handsif of borsel
uit lekkergoed verwyder of stysel met die hand sif;

(35 Ie;kkcrgoéd verwyder uit die bakke waarin hulle gevorm

is;

(36} droé suiker met die hand strooi; :

,, onderhouer 7, 'n werknemer, uitgesonderd 'n ambagsman, wat
persile. masjinerie, instalinsie, meubels of ander uitrusting
onderhou en wat houtbakke kan maak en enize werk verrig
in verband met die installering van masiinerie;

,, militére opleiding” die ononderbroke "opleiding waartoe 'n
warknsmer ingevolge artikel een-en-twintig (1), pelees met
subartikels (1) en (2) van artikel nwee-en-fwintiz van die
Yerdediginzswet, 1957, verplig word, maar dit omvat geen
oplziding wat hy ingevolge artikel dife-en-twintig van
ganoemde Wet uit cie keuse ondergaan niz en ook geen
ander opleiding of diens wat hy vrywillig, of ‘nit eie keuse
ondergaan nie; .

., motorvoertuig®  uitgesonderd in  die  woordomskrywings
. chauffeur ”, . arbeider ”, en ,, monsterjong ", enige mega-
niese voertuig wat gebruik word vir die vervoer of afiewering
van goedere en siuit 'n ,, voorhaker ™ in;

., nagskof ”, enige werktydperk waarvan die grootste gedeelte
tussen 6 nm. en 7 vm._val:

,.'n masjien bedien”, cok die versorging, aansit of stopsit van
die masjien en kan voer, vul, afmecm of wegneem omvat;

,, deeltydse motorvoertuigbestuurder 7 'n werknemer wat hoog-
stens altesaam twee uur op ’n dag ‘n motorvoertuig bestuur;

,, monsterjong *, 'n werknemer wat 'n handelsreisiger vergesel
op sy rondtes en-hom help met die pak, uitpak of witstalling
van sy monsters en wat die motorvoertuig wat die handels-
reisiger gebruik, vir sy werk, kan bestuur; i

., vasgestelde skaal”, 'n skaal wat deur 'n werknemer, uitge-
sonderd 'n arbeider, gestel is vir die herhaaldelike weeg van
goedere volgens slegs een gewig, maar dit sluit niz 'n veer-
skaal in nie; =~ -

»korttyd”, 'n tydelike ' vermindering van die gefal gewone

“ werkure as gevolg van 'n algemene onklaarraking van instal-
lasie of masjinerie of 'n onklaarraking of dreigende onklaar-
raking van gebotie veroorsaak deur 'm ongeluk of ander
onvoorsiene noodgeval of weens slapte in die bedryf of tekort
aan grondstowwe;

., pakhuisman”, 'n werknemer wat algemene beheer oor voor-
rade of voltooide produkte het en wat verantwoordelik is om
goedere in ’'n opbergingsplek of pakhuis te ontvang, te
bewaar, in of -uit te pak of goedere uit 'n opbergingsplek of
pakhuis aan die verbruiksafdeling in ‘n inrigting te lewer of
te versend; ' 3

» lekkergoed 7, lekkergoed of sjokolade;

[

(14) making:or maintaining fires or removing refﬁse_ or ashes;
(15) marking, branding, stencilling or labelling boxes, bags,
sacks or other containers; R
(16) oiling or greasing machinery or vehicles, other than

motor vehicles; ) _ o
(17) opening or closing boxes, bags, sacks, or other con-
) tainers; :

(18) -operating a hoist or goods lift;

(19} placing packed articles of uniform size and number
into containers sPeciaiiy made to contain them;

(20) removing, emptying, cleaning or replacing sanitary pails;

(21) removing broken sweets or sweet fragments or offcuts;

(22) rolling sugar sticks or rock by hand;

(23) stirring ingredients in steam or other pans, excluding
the reading of thermometers or regulating steam
pressure; ’

(24) tending; harnessing or unharnessing animals;

(25) turning the handle of a hand operated machine or
pressing the pedal o_f a foot operated machine;

(26) using rubber or other stamps, when no selection or
d scretion is involved; . s

(27) washing or otherwise cleaning premises or animals or
machinery, trays, pans, tins, boxes, moulds, imple-
ments, tools, utensils, furniture, vehicles or other
-articles; :

. (28) weighing to a set scaie or repetition measuring to or
with a fixed measure; :

(29) cutting paper, cellulose film or similar material by
hand to set measure;
© (30) filling, levelling or empiying by hand trays containing
starch, coconut, vermicelli or similar materials;
-(31) filling or emptying bulk containers or mixing finished
sweets in buik; £
(32) loosening, bréaking or separating sweets by hand;

(33) placing sweets or other materials on to comnveyors,
conveyor belts, chutes or vibrators, or taking off sweets
or other materials {rom such conveyors, conveyor
bzlts, chutes or vibrators; : ‘

(34) removing starch from sweets by air blower, hand sieve
or brush or sieving starch by hand;
(35) removing. sweets from trays in which they were
) mouided;
(36) sending by hand;

“ maintenznce man ' means an employee, other than an artisan,
engazed in keeping in repair -premises, machinery, plant,
furniture or other equipment and who may make wooden
trays and perform any work connected with the installation
of machinery; B
military training” means continuons training which an
employee is required to undergo in terms of section fweniy-
one (1) read with sub-sections (1} and (2) of section fweniy-
wo of the Defence Act, 1957, but does noi include any
training he ray elect to undergo in terms of section twenty-
thiee of the said Act mor any other training or service for
which he volunteers or which he elects to undergo;

motor vehicle”, except in the definitions * chauvifeur”,

“labourer™ and “sample boy ™, means any mechanically

pronelled vehicle used for the conveyance or delivery of

goods and includes a mechanical horse; |

“ pight shift ™ means any period of work the ‘major portion
of wich falls between 6 p.m. and 7 a.m.; )

“ operating a machine ™ includes tending, siarting and stopping
a machine and may include the feeding, filling, taking off

© or withdrawing; : :

“ part-time motor vehicle driver” means an employee who is

enzaged as a driver of a motor vehicle for not more than

two hours in the aggregate of any day;

sample boy” means an employee who. accompanies a

traveller on his rounds and assist him in packing, unpacking

or displaying his samples, and who mdy drive the motor
vehicle used by .the traveller in- the performance of his

duties; s

“ get scale ” means-a scale which has been set by an employee,
other than a labourer, for the repetition weighing of goods
to only one weight but does not include a spring scale;

“ chort-time ™ means a temporary reduction in the number of
ordinary hours of work owing to a general breakdown of
plant or machinery ora breakdown or threatened breakdown
of buildings caused by accident or other unforeseen emer-
gency or owing to slackness of trade or shortage of raw
materials; L.

“gtoreman” means an employee who is in general charge
of stores or finished products and who is responsible for
receiving, storing, packing, or unpacking goods in a store or
warehouse or delivering goods from a store or warehouse to
the consuming departments in an establishment or for des-

patch;
“sweets  means sweets or chocolates;

&

13
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. lekkergoedmaker ”, *n werknemer wat aan die bestuur of
voorman verantwoordelik is vir die werksaamhede en die
hate waarin die werkzaamheds toezepas word, met betrekking
tot—

{a) die maak vaa 'n Jekkergoedmassa in enige kookpol;

(b} die behandeling van 'n lekkergoedmessa met inbegrip
van klsur, a byvoeging vap speserye, neute, vruale
ot anJer enucele byvoeg totdat die lekkergoed-
massa uiteind=lik zereed is om toegedranm, uitgzgool,
goiny, gavorin of aadersing gefabrisser te wordg;

i qan kekaotoontjies of naute

0 of koot

{c) dic rooster,

of diz bewerking van sj 1de (uitzesonderd die smelt
van kiasrgem i ) totdar dit gereed is om
i 2 woi f ni=3 aac le bring, of Fevorm,

i, ragi of andaising gefabrisesr -te worg;
{d) puawerk;
(e} dic mrzk van gelondanseords matl

(f) die mazk van Honfyl;
en wal enica var die plists
peragraswe (g} tot en mst {f)
o lekkergoedmaker, gekwalifiseer”
minstens vif jaar ondarvinging
. lekkerzocdmaker, ongebwalifizear,” 'n lekkergoedmaker met
minder as vy jazr ondervinding
. Lekkergesdnywerheid ”, sonder om in n enkele opsig: die
gewone botekenis wvan die woord te beperk, die nywerheid
waarin werkzewers o werknemers met mckaar geassosiesr
is vir die wvervearcizing van lekkergoed in inrigtings wat
fabricke i3 vir die toepaszing van cdie Wet op Fabrieke,
Masiinerie 2n Bouwerk. 1941. en omvai—

(a) die vervaardiging van alle handelsartikels of bestand-
dele wat gebruik word vir die vervaardiging van
lexkergoed as dit vitgecsfen word deur dié werkgawers
en werknemers wat die vervaardiging van lskkergoed
uiteefen; en

(D) allz werksaamhede, w hoort tot of die gevelg is van
die vervaardiging van lekkergoed of dié handels-
artikels of bestanddele, wat deur enigeen van die
werkpgewers van sodanige werknemers uitgeoefen word;

. sleepwa ™, enige vervoermiddel wat deur ’'n, motorvoertuig
eetrek word;

. handelsreisigsr ”, 'n werknemer wat as °n reisende verteen-
woordiger van ’n inrigiing en namens sodanige inrigting
bestellings van persons vir die verkoop of voorsiening aan
hulle van goedere, werf of aanvra;

.. handelsrzisiger, gekwaliiseer,” 'n handelsreisiger met minstens
vier jaar ondervinding; i .

., handelsreisiger, ongekwalifiseer,” "n handelsreisiger met min-
der as vier jaar ondervinding;

,onbelaste gewig”, die gewig van enige motorvoertuig of
sleepwa soos aangetoon in ‘n lisensie of sertifikaat uitgereik
ten opsigte van sodanige motorvoertuig of sleepwa deur enige

l

owerheid wat by Wet gemagtig is om lisensies ten opsigte

van motorvoertuie uit te reik; . .
»loon”, dié¢ gedeelte van die besoldiging wat in geld betaal
moet word aan die werknemer ten opsigte van sy gewone
werkure; )
»Wwag?”, 'n werknemer wat persele of ander eiendom bewaak;
»Welsynsbeampte ”, ’n  werknemer wat as 'n verpleegster
geregistreer is kragtens die Wet op Verpleegsters, 1944, of
. wat 'n geldige bekwaambheidsertifikaat vir noodhulp besit
wat deur enigeen van die onderstaande organisasies uitgereik
is;—
(a) Die Rooikruisvereniging van Suid-Afrika;
(b) St. John Ambulanee Association;
{(c) Die Suid-Afrikaanse Noodhulpliga;

en wat toesig hou ocor die noodhulpkamer.

(2) Vir die toepassing van hierdie Qoreenkoms word dit beskou
dat 'n werknemer in die klas is waarin hy uitsluitlik of hoofsaak-
lik in diens is. .

4, BESOLDIGING.

(1) Die minimum loon wat die werkgewer aan elkeen van
ondergenoemde klasse van sy werknemers moet betaal, is soos
hieronder gemeld:—

Per week.
. R ¢
Ambagsman ... ... v e een o s rr vee e wes aee aes wee 22 80

Assistent-versendingsklerk ... ... .. i ih vee s e e 13 40
AsSsiStent-vOOTMAN, VIO ... ,ii wor ses eor ses wen sen on 16 20
Assistent-vOOrman, MIAN ... ... wee ser eee ses see see oo 22 80
Assistent-pakhuisSman ... ... oo vor see ses wen ves eee w1430
Ketelbediener ... oo vee see ver ave sne aer ons ses een wee 1 23
Chauffeur ... ... oo oo e e vie e e des aee wee s 875
Klerklike werknemer, vrou, gekwalifiseer ... ... ... ... 12 71

Klerklike werknemer, vrou, ongekwalifiseer:—

Gedurende 1ste jaar ondervinding ... ... ... .. ... 6 85
Gedurende 2de jaar ondervinding ... ... .o vee o 8 29
Gedurende 3de jaar ondervinding ... ... ..o v oo 9 50
Gedurende 4de jaar ondervinding ... ... ... .o von ... 11 06

Klerkiike werknemer, man, gekwalifiseer ... ... ... .o 18 80
6

1

“sweetmaker ¥ means an emplovee who is responsible to the
managemeni or a forsmean for the operations and the dogres
to which the ovperations are applied, involved in--

(@) the making of ¢ sweel mass in any cooking vossel;

(b the treaiment of a swoel mass, including colouring,
flavouring, spicing, adding puts, fruit or other
ingredients uniil the sweet mass is finally ready to be
wrapped, poursd, cut, shaped or otherwise fabricnted;

{c} the rcasting, winnowing or boiling of cecou g or
nuis or the processing of cheocolate {other ihan the
melting of reedy-mads couverture) until @t is ready
to be used for or coailng or formed, pourzd
wrapped or ot sticated;

(dY panning;

(2} the meking of pond rsad miik: or
(fy the making of jurs;
and who may periorm 2y the duties listed in any ar =0
of paragraphs {o) to {f), 1aclusive, hereof; ’
“ sweetms
sz thrn five yea
“ swezstmaler, ungu:
less than five yes
“Bweet Manufactor
limiting the ordina
which employer: sod e
manufacture of swests in
dor the purpose of the T
Work Act, 1841, and inciudss—

{a) the manufact ¢ commedity or ingrodient used
in the manufacture of sweets if carried on b
emplovers and zinplovees engaged in the manu®
of sweets; andg

> a swesimaker vwho has ¢

ahs a sweetmaler whe has and
iznce;
‘means, without in 20y
ar of the term. the |
sloyees are associated £
tablishments which a~e
its, Machinery and

Gi

a

(b) all operations incidential fo or consequent on ihe
manuf?ciurc of gwests or such commodities o
ingrecienis, carried on by any of the empioyers of
such employess; ' .

*trailer * means any coaveyance drawn by a motor vehicle:

i travell;r " means an empioyee who, as a travelling repro-
septative of an establishmeni and on behalf of such esiab-
lishment, invites, canvasses or solicits orders from persous
for the sale or supply to them of goods;

“ travelier, qualified,” means a traveller who has had not less
than four years' experience;

“traveller, unqualified,” meazns a traveller who has had less
than four years’ experience;

“unlade ight” he weight of jehi

aden weig means the weight of any motor vehicle or

trailer as expressed in a licence or certificate issued in
respect of such motor vehicle or trailer by any authority
empowered by law to issue licences in respect of motor
vehicles;

“wage” means that portion of the remuneration payable in
money to an employee in respect of his ordinary hours of
work;

“*watchman ™ means an employee engaged in guarding premises
or other property;

“Welfare officer ™ means an employee who is registered as a
nurse in terms of the Nursing Act, 1944, or who holds a
current certificate of competency in first-aid issued by any
of the following organjsations: —

(@) The Red Cross Society of South Africa;

(b) St. John Ambulance Association;

(¢) Die Suid-Afrikaanse MNoodhulpliga;
and who is in charge of a first-aid room.

(2) For the purposes of this Agreement an employee shall be

. deemed to be in that class in which he is wholly or mainly

engaged. .
4, REMUNERATION.

(1) The minimum wage which shall be paid by the employer to
each of the undermentioned classes of his employees shall be as
set out hereunder:— E

Per

Week.

) Re

ATtisan ... oo e eee e yoman s sad nib abbiame A ey o D B0
Assistant despatch clerk ... ... ... o oL 13 40

Assistant foreman, female ... ... .. o o e v v 16 20
Assistant foreman, Male ... ..o v e v v e sve s 22 80
Assistant SLOTEMAN ... ..o ves vee vor van sen cus sen sen wes aee 14 30
Boiler attendant (o o sve v b e i e e e v 423
Chauffeur ... ... ... ... ... Vo Whh Y B s we BTN
Clerical employee, female, qualified ... ... ... ... ... ... 12 71

Clerical employee, female, unqualified: —

During 1st year of experience ... ... v vos voe 2w won 6 85
During 2nd year of experience ... ... vie viv e v o 829
During 3rd year of experience ... ... vov voe vor sue e 9 50
During 4th year of experience ... ... ... ..o v v w . 11 06

Clerical employee, male, qualified ... ... ... ..o ..o 18 80
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Per week.
R ¢
Klerklike werknemer, man, ongekwalifiseer:—

Gedurende 1ste jaar ondervinding ... ... ... ... ... © 85
Gedurende 2de jaar ondervinding ... ... v e e e 950
Gedurende 3de jaar ondervinding ... ... ... .. ... 1270
Gedurende 4de jaar ondervinding ... ... .o ver vee o0n 15 35
Gedurende 5de jaar ondervinding ... ... e ve ven 17 65

Kleedkamerbediende .., .. e e vee e e eee pee bew e B 50
Versendingsklerk, vrou ... ..o oo tir wae een e voe vee e 16 20
Versendingsklerk, man ... ... ... oo cre eer vun een aas oo 20 80
Bestuurder van ’n motorvoertuig ... ... .. .o . .0 14 80
VOOIMAn, VIOW i vovvaienes fob eiv s e e wwe seeven 19 10
VOoorBam-an: s i anEsii on s aswese 23 30
Algemene werker, gekwalifiseer ... ... ... o0 o L 9-15
Algemene werker, ongekwalifiseer:—
Gedurende die cerste drie maande ondervinding ...
Gedurende die tweede drie maande ondervinding ...
Gedurende die derde drie. maande ondervinding ...
Gedurende die vierde drie maande ondervinding ...
Gedurende die vyfde dric ‘'maande ondervinding ...
Gedurende die sesde drie maande ondervinding ...
QrPepleler o wv st ssmoane W sl G oG e
Arbeider, vron, 18 jaar en OUEr ... ... ... ver cor ver e
deArl:!eic:ler, vrou, jonger as 18 jaar ..
Arbeider, man, 18 jaar en ouer:— :
Gedurende eerste twaalf maande ononderbroke diens
by dieselfde werkgewer ... ... ... .. . o .
Gedurende tweede twaalf maande ononderbroke
diens by dieselfde werkgewer ... ... ... ... ... ...
Gedurende  derde twaalf maande ononderbroke
diens by dieselfde werkgewer ... ... ... ... ... ...
Gedurende vierde twaalf maande ononderbroke
diens by dieselfde werkgewer ... T.. ... ... ... ..
Daarna, gedurende ononderbroke diens by dieselfde
werkgewer ... ... ...

o
Lt 0000 CO~-1h LA
L
oo

e e e RPN L3 o (=3 =%
~1
L

. Arbeider, man, jonger as 18 jaar ... ... ... o cir e 93
ONAetNOUEE ;v wvy gos semimss Sieven wadoows sor sonos: 13 19
Deeltydse motorvoertuigbestuurder ... ..o oo oon tie o 23
MOBSIELIONE. .ov o o nhisvves v Seaiies Vo sas awv woi aia 73
Pakhulshvan; Vot s va wwened % s o o 10 20
Pakhuisman: mAan ..o v @i i e asesaee 20 80
Lekkergoedmaker, gekwalifiseer ... ... ..o oo v oo oo 22 80
Lekkergoedmaker, ongekwalifiseer:—

Gedurende eerste ses maande ondervinding ... ... 5 I8
Gedurende twesde ses maande ondervinding ... ... 6 98
Gedurende derde ses maande ondervinding ... ... ... 8 73
Gedurende vierde ses maande ondervinding ... ... .10 93
Gedurende vyfde ses maande ondervinding ... ... 12 90
- Gedurende sésde ses maande ondervinding ... ... ... 14 35
Gedurende sewends ses maande ondervinding ... ... 16 20
Gedurende agste ses maande ondervinding ... ... ... 18 35 .
Gedurende negende ses maande -ondervinding .. ... 20 30
Gedurende tiende ses maande ondervinding ... ... 21 55

Handelreisiger, gekwalifiseer ... ... ... ..o coo ey oon .00 29 88
Handelsreisiger, ongekwalifiseer: — : .
Gedurende eerste jaar ondervinding ... ... ... ... . 20 63

Gedurende tweede jaar ondervinding ... ... ... ... ... 2295
Gedurende derde jaar ondervinding ... ... ... ... ... 25 26
Gedurende vierde jaar ondervinding ... ... ... oo o 27 57
WRE s e o s o 7 23
Welsynbeampte ... ... ... . 13 40

Los werknemer~—n Los werknemer moet vir elke dag of
deel van 'n dag diens minstens die weekloon, of in die geval van
n stygende loonskaal, die weekloon van 'n gekwalifiseerde werk-
nemer betaal word wat voorgeskryf ‘word vir 'n werknemer wat
dieselfde klas werk verrig as wat van sodanige los werknemer
vereis word om te doen, gedeel deur vyf, plus tien persent.

(2) Koatrakbasis—Vir die toepassing van hierdie klousule is
die basis van die dienskontrak van ‘n werknemer, behalwe 'n los
werknemer, weekliks en behoudens soos bepaal in klousule 5 (6),
moet 'n werknemer ten opsigte van 'n week minstens die volle
weekloon in sabklousule (1) gelees met subklousule (3) vir 'n
- werknemer van sy klas voorgeskryf, betaal word, of hy in daardie
week die maksimum getal gewone werkure, in klousule 6 voor-
geskryf, of minder, gewerk het. :

(3) Differensiéle loon—'n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis of hom toclaat om vir meer as
een uur altesaam op 'n dag, df benewens sy eie werk df in plaas
daarvan, werk van 'n ander klas te verrig waarvoor of—

(@) ’n hoér loon as dié vir sy eie klas; of

(b) 'n stygende loonskaal wat op ’n hoér leon as di¢ vir sy

~ eie klas eindig; ' )
in subklousule (1) voorgeskryf word, moet daardie werknemer ten
opsigte van dié dag soos volg betaal:—

(i) In die geval genoem in paragraaf (a), minstens die daaglikse

loon bereken op die hoér weeklikse skaal; en

(i) in die geval genoem in paragraaf (b), minstens die daaglikse

loon bereken op die hoogste weeklikse skaal van toepassing
op gekwalifiscerde werknemers van 'n hoér klas van die-
selfde geslag. _
met. dien verstinde dat as die enigste verskil tussen klasse krag-
tens subklousule (1) op ondervinding, geslag of ouderdom berus,
die bepalings van hierdie subklousule nie van toepassing is nie.

Per
Week.
. y : R ¢
Clerical employee, male, unqualified: —
‘During Ist year of experience ... ... .. vor 22 ven oo 6 85
During 2nd year of experience ... ... «.. cvs ver vee e 9 30

During 3rd year of experience ... ... ... oo vee v w0n 12270
During 4th year of experience ... ... ... ... ver oor oo 15 35
During 5th year of experience ... ... ... .. 1o w. 17 63

Cloakroom attendent ... ... ... v ser wer cor sen oes e 8 50
Despatch. clerk, female ... ... .o vt or vee e ven v 2o 16 20
Despatch clerk, male ... ... ... oo cr on cee e w0 20 B0
Driver of motor vehicle ... ... .. vor cor e v een e
Foreman, female ... ... oo vov vor ver vvn ven ver ven ven 0. 1910

FOreman, Male: v v v wvw o das 6 o s e 6o s s 20 B0
General worker; qualified: . wvvwie mve om Sorawestiass 9 13
General worker, unqualified:— _ :

During 1st three months of experience ... .., ... ... 98

During 2nd three months of experience ... ... ... ... °
During 3rd three months of experience ... ... ... ...

5

6

7
During 4th three months of experience ... ... ... ... 8 13
During 5th three months of experience ... ... ... ... 8 38
During 6th three months of experience ... ... ... ... 8 90
Group Leader ... ... oo viv vee in vee ven e was e eee 1o - 12 00
Labourer, female, 18 years and over ... ... ..o oo oon oo 4 08
Labourer, female, under 18 years of age ... ... ... ... 335

Labourer, male, 18 years and over:— i
During lst twelve months of uninterrupted employ-
ment with the same employer ... ... ... ... .l o oes
During 2nd twelve months of uninterrupted employ-
ment with the same employer ... ... ... ... ... ...
During 3rd twelve months of uninterrupted employ-
ment with the same employer ... ... ... oo vo cer oon
During 4th twelve months of uninterrupted employ-
ment with the same employer ... ... ... oo oo oen ol
Thereafter, during uninterrupted employment with
the same employer ... ... ... ... ..
Labourer, male under 18 years of age ... ... ... ..o o1

NI 3 oy oy N
~1
L

Maintenance MAan ... ... oo cor cov ven serovrs sen aee oen oo 17 15
Part-time motor vehicle driver ... ... «o. cov ol s ven aen 23
Sample BOY ... v con vin vin see i sie e e ses aes e 73
Storerman; fEMale: v o s wad s smomsisasrn sy 10020
Storermnan, MALe ... ... cie cor er cer oer con ves ee sen wen w20 80
. Sweetmaker, qualified ... ... ... ... o4 i e e e e 22 80
Sweetmaker, unqualified:—
During 1st six months of éxperience ... ... ... ... ... 3 18
During 2nd six months of experience ... ... ... ... ... 6 98
During 3rd six months of experience ... ... ... ... ... 873
During 4th six months of experience ... ... ... ... ... 10 93
During 5th six months of experience ... ... ... ... ... 12 90
During 6th six months of experience . 14 55
During 7th six months of experience ...- sicgwavy 20
During 8th six months of experience ... ... ... ..v oot 18 35
During 9th-six months of experience ... ... ... ... ... 20 30
During 10th six months of experience ... ... ... .. ... 21 55
Traveller, qualified ... ... . cor cor sie vee ven e 2ee wee 29 88
Traveller, unqualified:— ) : .
During Ist year of experience ... ... ... cov voo cow o 20 65
During 2nd year of experience ... ... vec ceo vur ven 22 95
During 3rd year of experience ... ... wavinne aubiave e & 20
During 4th vear of experience ... ... ..o cov o vur o 27 57
WRIEHTNAN, vvmeonn mmevasl a5 G50 494 Gve s b aaae 723
Welfare Officer ... ... .. ... T R 13 40

Casual employee—A casual employee shall be piid for each
day-or part of a day of employment, not less than the weekly -
wape, or in the case of a rising scale, the weekly wage of a
qualified employee, prescribed for an employee performing the
same class of work as such casual employee is required to
perform, divided by five, plus ten per centi. \ .

(2) Basis of Contract—For the purposes of this clause the
basis of contract of employment of an employee, other than a
casual employee, shall be weekly, and save as provided in clause
5 (6) an employee shall be paid in respact of a week not less than
the full weekly wage prescribed in sub-clause (1) read with
sub-clause (3) for an employee of his class whether he has in
that week worked the maximum number of ordinary hours
applicable to him in terms of clause 6 or less,

(3) Differential Wage—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregaté on any day, either in addition to
his own work, or in substitution therefor, work of another class
for which either— ' '

{a) a wage higher than that of his own class, or

(h) a rising scale of wages terminating in a wage higher than

that of his own class, ;
is prescribed in sub-clause (1), shall pay to such employee in
respect of that day—

* () in the case referred to in paragraph (a), not less than the

daily wage calculated on the higher weekly rate; and

(i) in the case referred to in paragraph (b) not less than the

daily wage calculated on the highest weekly rate applicable
to qualified employees of higher ciass of the same sex;

provided that where the difference between classes is, in terms
of sub-clause (1), based on age, experience or sex, the provisions
of this sub-clause shall not apply.

7 -
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(4) Nagskofbesoldiging.~n Werknemer wat op nagskof werk,
moet vir elke sodanige skof minstens sy daaglikse loon plus
twintig persent betaal word; met dien verstande dat hierdie sub-
-klousule nie van toepassing is op 'n wag of 'n werknemer wie se
teenwoordigheid in die nag nodig is in verband met die ver-
koelingsinstallasie of die opwekking van hitte, stoom of elektrisi-

~teit nie. : ¥

(S} Reistoelae en -onkoste—Benewens die besoldiging in hier--

die Qoresnkoms voorgeskryf—

(a) moet 'n handelsreisiger wat sy werkgewer sz motorvoertuig

gebruik of verplig is om per trein of met enige ander
vervoermiddel, uvitgesonderd sy eie, te reis deur sy werk-
gewer- vergoed word vir alle redelike vervoeruitgawes wat
hy aangegaan het in die vervulling van sy pligte, en vir
die toepassing van hierdie subklousule word dit beskou
dat die bewaring van 'n motorvoertuig snags in ‘n garage
'n reisuitgawe is; -

(b) moet 'n handelsreisiger wat verplig is om motorvervoer te
verskaf vir die uitvoering van sy pligte, deur sy werk-
gewer 'n insluitende reistoelae betaal word van minstens
sewe sent vir elke myl gereis in die nakoming van sy
pligte.

(6) Verblyftoelae en -onkosie—Benewens die besoldiging in
hierdie Qoreenkoms voorgeskryf—

(a) moet ’n handelsreisizer wat op ’nreis wat onderneém word
ter nakoming van sy pligte, vir 'n tydperk van meer as
ses agtercenvolgende ure van sy woonplek en die inrigting
van sy werkgewer afwesig is—

(i) deur sy werkgewer vergoed word vir alle redelike uit-
gawes wat hy aangaan om vir hom etes en tee
gedurende clke sodanige tydperk van afwesigheid te
verkry wat nie oor 'n nag strek nie;

(ii) deur sy werkgewer 'n verblyftoelae van minstens twee
rand vyf-en-twintig sent betaal word vir elke nag, as
sodanige tydperk van afwesigheid ocor een of meer
nagte strek; :

(h) moet ’n monsterjong wat 'n handeisreisiger vergesel op
enige reis wat die handelsreisiger ter nakoming van sy
pligte onderneem, vir 'n tydperk van meer as ses agter-
eenvolgende ure van sy woonplek en die inrigting van sy
werkgewer afwesig is— g

(i) deur sy werkgewer vergoed word vir alle redelike uit-
gawes wat hy aangaan om vir hom etes en tee
gedurende elke sodanige tydperk van afwesigheid te
verkry wat nie oor ‘n nag strek nie;

(ii) deur sy werkgewer ‘n verblyftoelae van minstens vyftig
sent betaal word vir elke nag, as sodanige tydperk
van afwesigheid oor een of meer nagte strek;

met dien verstande dat, die uitdrukking ., nag” vir die toepassing
‘van hierdie subklousule ‘n tydperk tussen 11 nm. en 4 vm.
beteken.

(7) (a) Alle toelaes en uitgawes wat ingevolge subklousules (5)
en (6) aan 'n werknemer verskuldig is, moet deur die werkgewer
binne sewe dae nadat die werknemer 'n eis daarvoor ingestel het,
vereffen word; met dien versiande dat 'n werknemer sodanige
eise binne een maand nadat hy daartoe geregtig word, moet
indien, maar hy kan nie meer as een eis in 'n week indien nie.

(b) Die werkgewer kan van sy handelsreisiger vereis om sy eis
s0 op te stef dat dit die volgende aantoen:—

(i) Die middel waarmee gereis is of die aard van enige ander
uitgcawe waarvoor vergoeding geéis word ten oopsigte van
enige eis kragtens subkiousule (5) (a):

(i) die getal myle elke dag gereis, die plekke waar daar aan-
gegaan js en wat die reis nodig gemaak het en, behalwe in
munisipale gebiede, die reete wat gevolg is, ten opsigte van
enige eis kragtens subkiousule (5) (b);

(i) die tye waarop elke tydperk van afwesigheid begin en afge-
sluit het ten opsigte van enige eis kragtens subklousule (6)
(a); :

en om 'n handelsreisiger in staat te stel om aan sodanige vereiste
te voldoen, moet sodanige handelsreisiger gepaste rekerds hou.

(8) Bérekening van lone—~{ay Die dagloon van 'n werknemer,
uitgesonderd ™ ios werknemer, word berelken deur sy weekloon
deur vyf te deel, ;

(b) Die maandloon van ’n werknemer word bereken teen die
skaal van vier en 'n derde maa! sy weekloon.

(¢) Die weekloon van ‘n maandelikse werknemer word bereken
deor sy maandelilse loon deur vier ea 'n derde te deel.

© (9) Niks in hierdie OQoreenkoms kan die lone wat aan 'n werk-
nemer betaal is voor die datum .van hierdie Ooreenkoms,
verminder nie.

(10) Die lone voorgeskryf in subkiousule (1) word geag die
lewenskostetoelae in te shuit wat ingevolge Qorlogsmaatreé] No.
43 van 1942, soos gewysig, betaalbaar is, Indien. die lewens-
kostetoelae wat betaalbaar is ingevolge genoemde Oorlogs-
maatreél of enige plaasvervangende wetgewing of weigewing wat
in die plek daarvan gestel word, in so 'n mate verhoog word
dat 'n werknemer geregtig sou word op 'n hofr besoldiging as
die loon wat in hierdie klousule voorgeskryf word, moet sy loon
met minstens die bedrag van sodanige verhoging verhoog word.

8
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(4) Night Shift Remuneration—An, employee employed on
night shift shall be paid for each such shift not less than his
daily wage plus twenty per cent, provided that this sub-clause
shaﬁ/ not apply to a watchman or an employée whose attendance
is necessary at night in connection with refrigeration plant or the
generation of heat, steam or electricity.

(5} Transport Allowance and Expenses—In addition to the
remuneration prescribed in this Agreement—

(a) a-traveller, who uses his employer’s motor transport or who
is required to travel by train or any other, but his own,
means of conveyance, shall be reimbursed by his employer
all the reasonable expenses incurred by him in connection
with such transport-in the performance of his duties, and
for the purposss of this sub-clause the overnight garaging
of motor transport shall be deemed fo be a transport
expense; : :

(b) a traveiler, who is required to provide motor transport for
the performance of his duties, shall be paid by his
employer an inclusive transport allowance of not less than
seven cents for each mile travelled in the performance of
his duties.

(6) Subsistence Allowance and Expenses—In addition to the
remuneration prescribed in this Agreement—

(@) a traveller, who on any journey undertaken in the per-
formance of his duties, is absent from his place of resi-
dence and his employer’s establishment for any period in
excess of six consecutive hours, shali be—

(i) reimbursed by his employer all expenses reasonably
incurred by him for any meals and teas for himseif
during each such period of absence not extending
over a night; or

(ii) paid by his employer a subsistence allowance of not
ess than two rand twenty-five cents for each night
where such absence extends over one or more nights;

(b)-a sample boy, who accompanying a travefler on any journey
undertaken by the traveller in the performance of his
duties, is absent from his place of residence and his
employer’s establichment for any period in excess of six
consecutive hours, shall be—

(i) retimbursed by his employer all expenses reasonably
incurred by him for any meals and teas for himself
during each such period of absence not extending over
a night; or

(ii) paid by his employer a subsistence allowance of not
less than fifty cents for each night where such absence
extends over one or more nights;

provided that for the purpeses of this sub-clause the expression
“ night ” means the period between 11 o’clock p.m. and 4 o'clock
a.m.

(7) (g Any allowances and expenses payable to an employee
in terms of sub-clauses (5) and (67 shall be paid by the employer
within seven days of the employee’s written claim therefor; pro-
vided that an employee shall submit any such claim within one
month- of entitlement but he shall not submit more than one
claim in any one week.

(b) The employer may require his travelier to frame any ciaim
so that it shall refiect—

(i) the mode of travel employed or natwre of any other
expense for which reimburszmant is claimed, in respect
of any claim in terms of sub-clause (3) (a3}
the mileage travelled each day, the poinis of call neces-
sitating such travelling and. except in municipal areas, the
route (ollowed, in respect of any c¢laim in terms of sub-
clause (3) (b); .
the times of commencemen: and ending of cach paricd
of absence in respect of any claim in terms of sub-cizuse -
(6) (a)

and to enable a travelier to comply with such a reguirement, such
travelier shall maintain suitable records.

(i)

(iii)

(8 Calculatios of Wages—(a) The daily wage of an employee,
other than a casual employee, shall be calculated by dividiag his
weekly wage by five.

(b} The monthly wage of an employee shall be calculated at
the rate of four and a third times his weekly wage.

(¢} The weekly wage of a monthly employee shall be calcu-
lated by dividing his monthy wags by four and a third.

(9) Nothing in this Agreement shali operate to reduce the.
wages which were being paid to an employee prior to the dats
of this Agrecement, ;

(10) The wages prescribed in sub-clause (1) shall be deemed
to include the cost of living allowances payable in terms of
Var Measure No. 43 of 1942, as amended, Should the cost of
living allowances payable in terms of the said War Measuie or
any substituting or superseding legislation be increased to the
extent that an employee would have become entilled to remune-
ration in excess of the wage precribed in this clause, his wage
shall be increased by an amount not less than such excess.
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5. BETALING VAN BESOLDIGING.

(1) Werknemers, uitgesonderd los werknemers—Behoudens
_so0os bepaal in klousule 4 (7) en 7 (4) moet elke bedrag wat aan
'n werknemer uitgesonderd 'n los werknemer, verskuldig is,
weekliks in kontant, of as die werkgewer en werknemer daartoe
ooreengekom het, maandeliks per tjek betaal word gedurende die
werkure op die gewone betaaldag van die inrigting of by diens-
beéindiging as dit plaasvind voor die gewone betaaldag en dit
moet in 'n koevert of houer wees wat die volgende aandui, of
vergesel gaan van 'n staat wat die volgende aandui: Die werk-
gewer se naam, die werknemer se naam en beroep of betaalstaat-
- nommer, die getal gewone ure, oortydure of nagskofte gewerk,

" besonderhede van enige aftrekkings gemaak, die verskuldigde

besoldiging en die tydperk ten opsigte waarvan die betaling
gedoen word. :

(2) Los werknemers—Die werkgewer moet die besoldiging wat
aan sy los werknemers verskuldig is, kontant - by ' diensbegin-
diging betaal.

(3) Premies—Vir diensverskafling ‘aan of opleiding van ‘n
_werknemer mag geen regsireekse of onregstreekse betaling aan
die werkgewer gegee of deur hom aangeneem word nie.

(4) Koep van goedere—Die werkgewer kan sy werknemer nie
verplig om goedere van hom of van 'n persoon of winkel wat
hy aanwys, te koop ni_e.

(5) Etes- en huisvesting—Behoudens soos bepaal in die
Naturelle (Stadsgebiede) Wet, 1945, mag die werkgewer sy werk-
nemer nie verplig om etes en/of huisvesting van hom of van 'a
persoon of plek wat hy aanwys, aan te neem nie.

(6) "Boéres ‘en aftrekkings—Die werkgewer mag sy werknemer

" .geen boetes oplé, nog afirekkings van sy werknemer se besol-

diging 'maak nie, uitgesonderd die volgende:—

(a) Met die skriftelike toestemming van sy werknemer 'n
aftrekking vir verlof-, siektebystands-, versekerings-,
spaar-, voorsorgs- of pensioenfondse; - .

(b) behalwe waar anders bepaal in hierdie Ooreenkoms,
wanneer ‘n werknemer van die werk afwesig is, behalwe
op. insiruksie of op versoek van die werkgewer, 'n aftrek-

king in verhouding tot die tydperk van afwesigheid,

“ bereken op die basis van die loon wat sodanige werknemer
ontvang het ten opsigte van sy gewone werkure ten tyde
daarvan; .

(c) °n aftrekking van ’'n bedrag wat die werkgewer kragtens
wel op bevel van 'n bevoegde hof verplig of toegelaat

& word om af te trek;- s

(d) as 'n werknemer toestem, of hy kragtens die Naturelie
(Stadsgebiede) Konsolidasiewet, 1945, verplig word om
etes en/of huisvesting van sy werkgewer aan te neem, 'n
aftrekking van hoogstens die volgende bedrae:—

Per Per
week. moand.
R ¢ R ¢
EI25 .0 cer vee ene ein ven aes e eme en 040 174
Huisvesting ... ... .o ver coe oee oow .o 020 0 87
Ftes en huisvesting ... ... ver eve e o D60 2 60

(¢) wanneer die gewone werktre, in klousule & voergeskryf,

vetminder word weens korilyd, ten opsigle van elke uur

van die vermindering, n aftrekking van dic werknemer se
* weekloon gedeel deur 45; met dien verstande dat dié
aftrekking nie meer is as een kwart van die weekloon van
die werknemer nle, ongeag die getal ure waarmee dic

gewone werkure verminder word; en voorts met dien ver-

stande dut geen aftrekkings gedBen word nie—

i) in die geval van kortiyd wat’ ontstaan deur slapte
in die bedryf of 'n tekori aan grondsiowwe, tensy die
werkgewer sy werknemer minstens 24 uur kepnis
gegee het van sy voorneme om die gewone werkure
aldus e verminder; :

(iiy in die geval van korttyd wat onistaan deur 'n

algemene onklaarraking van installasie of masjinerie |

of 'n onklaarraking of 'n dreigends onklaarraking van
geboue as gevolg van n ongeluk of ander onvoor-
siene noodgeval, temn opsigte van die eerste uur wat
nie gewerk word nie, teasy die werkgewer sv werk-
nemer die vorige dag in kennis gestel het dat daar
geen werk beskikbaar sal-weés nig;

() ‘n aftrekking vir enige geide deur die werkgewer aan sy
‘werknemer geleen; met dien verstande dat sodanige aftrek-
king hoogstens een-derde van die fotale besoldiging
verskuldig aan sodanige werknemer moet wees;

(g) behoudens die bepalings van subklousule (4) en met die
skriftelike toestemming van sy werknemer, 'n aftrekking
van enige bedrag verskuldig aan 'n werkgewer vir goedere
deur sy werknemer van hom gekoep; met dien verstande
dat sodanige aftrekking hocgstens een derde van die totale

_ besoldiging verskuldig zan sodanige werknemer moet
WEESs,

(h) °n aftrekking ten opsigte vau elke openbare vakansiedag,
uitgesonderd Nuwejaarsdag, Goele Vrydag, Paasmaandag,
Hemelvaartsdag, Geloftedag of Kersdag, waarop 'n werk-
nemer op sy eie versoek toegelaat word om nie te werk
nie, 'n bedrag gelyk met sy dagioon;

5. PAYMENT OF REMUNERATION,

. (1) Employees Other than Casual Employees—Save as provided
in clauses 4 (7) and 7 (4), any amount due to an employee other
than a casual employee, shall be paid in cash weekly, or, if
the -employer and employee have agreed thereto, in cash or by
cheque monthly, during the hours of work on the usual pay
day of the establishment or on termination of employment if
this takes place before the usual pay day and shall be contained
in an envelope or container, on which shall be reflected. or which
shall be accompanied by a statement showing ‘the employer’s

.name, the employee’s name or payrell number and occupation, the

number of ordinary hours, overtime hours or night shift worked,
details of any deductions made, the remuneration due and the
period in respect of which the payment is made. '

(2) Casual Employces—~-The employer shall pay the remunera-
tion due to a casual employee in cash on termination of his
employment =

(3) Premiums—No payment shall be made to or acbep{ed by
the employer either directly or indirectly, in respect of the
employment or training of an employee.

- {4) Purchase of Goods—The employer shall not require his -
employee to purchase any goods from him or from any shop
or person nominated by him. ) i

(5) Board and Lodging—Save as provided in the Natives ~
(Urban Areas) Consolidation Act. 1945, the employer shall not
require’ his employee to board or lodge or board and lodge
with him or with any person or at any place nominated by him.

(6) Fines and Deductions—The employer shall not levy any
fines against his employez nor shall he make any deductions
from his employee’s remuneration other than that he may make
the following:— : . ' :

{a) With the written consent of his employee a deduction for
" holiday, sick benefit, insurance, savings, provident or pen-
sion funds; ;

(b) except where otherwise provided in this Agreement when-
ever an employee is absent from work other than on the
instructions or at the reguest of his employer, a deduction
proportionate to the period of his absence caleulated on
the basis of the wage which such employee was receiving
in respect of his ordinary hours of work at the time
thereof;

(c) a deduction of any amount which the employer by law
or order of any competent court is required or permitted
to make; :

{d) whenever an employes agrees or is required in terms of
the Natives (Urban. Areas) Conpsolidation Act, 1943, to
accept board or ledging or board and lodging with his
employer, a deduction not exceeding the amounts specified

hereunder : — :
Per Per
Week. Month.
Rc Rec¢
Board ;o cew wmse sve s sa se 040 174
Lodging ... ...micv cie ver ower e ..o 020 087
Board and Lodging ... 0 60 2 60

(¢) whenever the ordinary hours of work prescribed in clause
6 are reduced on account of short-iime, a deduction in
respect of each hour of such reduction of the employee’s
weekly wage divided by forty-five; provided that such
-dediction shail not exceed one-fourth of the emplovea’s
weekly wage irresnective of the number of hours by which
the ordinary hours of work are thus reduced and provided
further that no deduction shall be made-—

(i) in the case of shori-time arising out of slackness of
trade or shoriage of raw materials unless the employer
has given his emnloyee not less than twenty-four
hours’ notice of his iatention to reduce the ordinary
hours of work: £

down of plant or machinery or a breakdown or
threatened breakdown of buildings caused by accident
or other unforesesn emergency in respect of the first
hour not worked unless the employer has given his
employee notice on the previous day that no work
will be available;

(ii) in the cass of shori-time owing to a general break-

(f) a deduction for any money lent by the employer to his
employee; provided that such deduction shall not exceed
one-third of the total remuneration due to such employse;

{g) subjsct to the provisions of sub-clause (4) with the written
conseat of his employee, a deduction of any amount due
to an emoloyer, for goods purchased from him by his

" employee; provided that such deduction shall not exceed
one-third of the total remuneration due to such employee;

© (h) a deduction in respect of any public holiday, other than
New Year's Day, Good Friday, Easter Monday, Ascension
Day, the day of the Covenant or Christmas Day, on
which an employee is at his own requesi, permitted not
to work, of an amount equal to his daily wage;

i)
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(i) bydraes tot die Raad se fondse ingevolge klousule 17 van
hierdie Qoreenkoms;
(j) ledegeld aan ’'n werknemersorganisasie.

6. WERKURE, GEWONE EN ODORTYD- EN BESOLDIGING VIR OORTYD.

(1) Gewone werkure—Die gewone werkure van ‘n werknemer,
uitgesonderd ‘n los werknemer, is hoogstens—

(i) 45 in 'n week van hoogstens vyf agtereenvolgende dae van
Maandag tot en met Vrydag: :

(ii) behoudens subparagraaf (i) hiervan, nege op 'n dag.

(2) Die gewone werkure van 'n los werknemer is hoogstens
nege op 'n dag. :

(3) Eetpouses—TDie werkgewer mag sy werknemer nie verplig
of toelaat om vir meer as vyf agterecenvolgende ure sonder 'n
pouse van minstens een uur, waarin sodanige werknemer nie ver-
-~ plig of toegelaat moet word om enige werk te verrig nie, en die
pouse word nie as deel van die gewone werkure of oortydure
beskou nie; met dien verstande dat— :

(i) werktye wat deur 'n pouse van minder as een uur onder-
breek word, as aaneenlopend beskou moet word;

(i) as die pouse langer as een uur duur, alfe tyd by een en 'n
kwart uur as deel van die tyd gewerk, beskon moet word;

(i) 'n bestuurder van 'n motorvoertuig wat gedurende sodanige
pouse geen werk doen nie behalwe déur in beheer te wees
en te bly van die voertuig en sy vrag, as daar 'n_vrag
is, dit beskou word dat vir die toepassing van hierdie
subklousule daar nie gedurende sodanige pouse gewerk is
nie.

= - (4) Ruspouses—Die werkgewer moet 'n ruspouse van minstens

10 minute aan elkeen van sy werknemers toestaan so na as
moontlik aan die middel van elke oggend- of middagwerktydperk,
en gedurende dié pouse mag sodanige werknemer nie verplig of

. toegelaat word om enige werk te verrig nie en dit word beskou
dat sodanige pouse deel is van die gewone werkure.

5) Werkure moet aaneenlopend wees~—Behoudens soos in sub-
~ klousules (3) en (4) bepaal, is alle werkure op 'n dag aaneenlopend.
(6) Oortyd—Alle tyd waarin werk bo die maksimum getal ure
verrig word wat in subartikels (1) en (2) voorgeskryf is, word a3
~ oortyd beskou.
(7) Beperking van oortyd—Die werkgewer mag nie 'n werk-
nemer verplig of toelaat om meer as die volgende oortydwerk (e
doen nie:— .
(@) Twee uur op 'n dag; met dien verstande dat in die geval
van 'n werknemer wat 'n vyfdagweek werk, daar op 'n
Saterdag vier uur oortyd gewerk mag word; :
(b) tien uur in 'n week.
 (8) Vroulike werknemers—QOndanks enige andersluidende
bepalings in subklousules (1) tot en met (7) mag die werkgewer
nie 'n vroulike werknemer verplig of toelaat om soos volg te
~werk nie:—
(¢) Tussen 6-uur nm. en 6-uur vm.; w
(b) na l-uur nm. op meer as vyf dae in 'n week;
(c) cortyd vir langer as fwee uur op 'n dag: uitgesonderd
‘n werknemer wat 'n vyfdagweek werk en wat vier uur
cortyd op 'n Saterdag mag werk;
(d) oortyd op meer as drie agtervolgende dae; -
(¢) oortyd op meer as 60 dae in 'n jaar; ]
{f) oortyd na die voltooiing van haar gewone werkure vir
langer as *n uur op ‘n dag, tensy hy— .
(i) voor die etenspouse van die dag sodanige werknemer
daarvan in kennis gestel het; of

(ii) sodanige werknemer van 'n voldoende ete voorsien
het voordat die coriyd begin; of

(iii} sodanige werknemer minstens vyf-en-twintig sent betaal
het met genoeg tyd cm haar in staat te stel om 'n ete
te bekom voordat die oortyd begin. _

(9) Besoldiging vir oortyd.—(a) Die werkgewer moet sy werk-
nemer, uitgesonderd ‘n los werknemer, wat oortyd werl, minstens
een en 'n derde maal sy weekloon gedeel deur 45 betaal ten
opsigte van elke uur of gedeelte van “n uur oortyd gewerk; met
dien verstande dat waar oortyd in 'n week bereken op 'n daaglikse
basis verskil van oortyd bereken op 'n weeklikse basis, die basis
wat die grootste bedrag vir oortyd gedurende die week gee, aan-
geneem moet word.

(b) Die werkgewer moet sy los werknemer wat oortyd werk,
minstens een en 'n derde maal sy dagloon gedeel deur nege
betaal ten opsigte van elke wur of gedeelte van 'n uur oortyd
gewerk op 'n dag. '

(10) Voorbehoudsbepalings—(a) Die bepalings van hierdie
klousule is nie op 'n wag, 'n handelsreisiger, of 'n monsterjong
of 'n voorman of 'n bestuurs-, professionele, tegniese of admini-
stratiewe werknemer van toepassing nie indien en vir so lank
as wat sodanige werknemer gereeld ‘n besoldiging van minstens
R36.92 per week ontvang,.

{(b) Die bepalings van subklousules (3), (4), (5) en g?} is nie_

van toepassing op n werknemer wat noodwerk doen nie.

7. JAARLIKSE VERLOF.

(1) Behoudens die bepalings van subklousule (2), moet die werk-
gewer aan sy werknemer, uitgesonderd 'n los werknemer, ten
. opsigte van elke voltooide 12 maande diens by hom—

(@) in die geval van 'n handelsreisiger, monsterjong en 'n wag,
21 agtereenvolgende kalenderdae verlof toestaan;

10

(i} contributions to the Council funds in terms of clause 17 of
this Agreement; ;
(j) subscriptions to an employee’s organisation.

6. Hours oF WoRrk, ORDINARY AND OVERTIME AND PAYMENT
FOR OVERTIME. =

(1) Ordinary Hours of Work—The ordinary hours of work of
an employee other than a casual employee shall not exceed—

(i) forty-five in any week of not more than five consecutive
. days from Monday to Saturday inclusive;
(ii) Sdl]b_]ECt to sub-paragraph (i) hereof, nine hours on any
- day. ;
(2) The ordinary hours of work of a casual employee shall
not exceed nine on a day.

(3) Meal Intervals.—The employer shall not require or permit
an employee to work for more than five hours continuously
without one meal interval of not less than one hour during which
interval such employee shall not be required or permitted to
perform any work, and such intervals shall be deemed not to be
part of the Ordinary hours of work or overtime; provided that—

(i) periods of work interrupted by intervals of less than one
_ hour shall be deemed to be continuous;

(ii) if such interval be longer than one hour any period in
excess of one and a quarter hours shall be deemed to be

__ time worked; :

(iii) a driver of a motor vehicle, who during such an interval
does not work other than being or remaining in charge
of the vehicle and its load, if any, shall be deemed for
the purpose of this sub-clause not to have worked during
such interval.

(4) Rest Intervals—The employer shall grant to each of his
employees a rest interval of not less than ten minutes as nearly
as practicable in the middle of each morning and afternoon work
period during which interval such employee shall not be required
or permitted to perform any work and such interval shall be
deemed to be part of the ordinary hours of work.

(5) Hours of Work to be Consecutive—Save as provided in
sub-clauses (3) and (4) all hours of work on any day shall be
consecutive, 3

(6) Overtime.—All time worked by an employee in excess .cuf
the maximum number of hours prescribed in sub-clauses (1) and
(2) shall be deemed to be overtime.

(7) Limitation of Overtime.~—The employer shall not require
or permit -his employee to work overtime for more than— =~ -

{a) two hours on’ any day; provided that in the case of an

* employee who works a five-day week four hours® overtime .
may be worked on a Saturday; ;

(h) ten hours in any week. ;

(8) Female Employees—Notwithstanding anything to the con-
trary in sub-clauses (1) to (7) inclusive, the employer shall not
require nor permit a female employee 10 work—

(a) between 6 o’clock p.m. and 6 o'clock a.m.;

(b) after 1 o’clock p.m. on more than five days in any week;

(¢) overtime for more than two hours on any day; other than

* that an employee who works a five-ddy week may work

four hours’ overtime on a Saturday;

(d) overtime on more than three conseculive days;

(¢) overtime on more than sixty days in any year;

(f) overtime after completion of her ordinary hours of work
for more than one hour on any day unless he has—

(i) given notice thereof to such employee before the meal
interval of that day; or : - :

(i1) provided such efnployee with an adequate meal before
she has to commence overtime; or

(iii) paid such employee not less than twenty-five cents in
sufficient time to enable her to obtain and partake of
a meal before the overtime is due to commence.

(9) Payment for Overtime—{a) The employer shall pay to his
emplayee, other than a casual employee. who works overtime,
not less than one and a third times his weekly wage divided by
forty-five in respect of each hour or part of an hour overtime
worked; provided that where in any week overtime calculated on
a daily basis differs from overtime calculated on a weekly basis,
the basis which gives the greater amount of overtime during that
week shall be adopted. :

(b) The employer shall pay to his casual employee who works
overtime not less than one and a third times his daily wage
divided by nine in respect of each hour or part of an hour over-
time worked on any day. '

(10) Savings.—(a) The provisions of this clause shall not apply
to a watchman, a traveller, or a sample boy or a foreman or a
managerial, professional, techmical or administrative employee,
if and for so long as such employee is in receipt of regular
remuneration at a rate of not less than R36.92 per week.

(b) The provisions of sub-clauses (3), (4), (5) and (7) shall not
apply to an employee employed on emergency work.

7. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clause (2) the employer
shall grant to his employee, other than a casual employee, in
respect of each completed twelve months employment with him—

(@) in the case of a traveller, sample boy, and watchman,

twenty-one consecutive calendar days’ leave;
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(b) in die geval van alle ander werknemers, 13 agtereenvolgende
werkdae verlof toestaan;

en hy moet sodanige werknemer die volgends betaal;—

(i) in die geval van ’n werknemer genoem in (a), minstens
driemaal die weeklikse besoldiging waarop by gercglig is
by die aanvang van die verlol; en ;

(ii) in die geval van ‘n werknemer genoem in (5), vir elke dag
van soianige vertof minstens een-vyfde van die weeklikse
besoldising waarcp hy by die aanvang van die verial
geregtiz is; _

met dien verstande dat vir die toepassing van bierdie klousule diz
weeklikse besoldiging van 'n handeisreisiger wat komenissi s
doen, bereken word denr die besoldiging wat azn hom betaaibaar
is, deur 52 te deel kragtens sy oorecnkoms ingevelge - klousule
10 (6), gedurende diz 12 maande onmiddellik voor die ecrste
dag van di¢ maand wearin sy verlof ‘n aanvang neem, of as
hy minder as twaalf meande sodanipe diens het, deur die totale
besoldiging wat dan aan hom betaalbaar is gedurende die iyd-
perk van sodanige diens te desl deur iz getal volicoide weke in
sodunige tydperk; voorts met dien verstande dat die week
van ‘n werknemer wat aansporingslconwerk verrig Kragfens
kiousule 10 (1), bereken most word op die basis in artikel nwint’g
(5) van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
uitzzngesit. .

(2) Die verlof genoem in subklousuie (1) word toegestazn op n
tyd wat deur die werkgewer bepaal word; met dien verstande dat—

(i) indien sodanige verlof nic vrosér tnegestaan is nie, dit toe-

gestaan moet word binre twee maapde na die voltooiing
van 12 maande dicns waarop dit betrekking hst, of as
die werkgewer cn werknemer dasrop ocoreengekom het.
die tydperk wezrip, sodanige verlof tosgestaan mag word,
verlene mag word tot ‘n tydperk van hoogstens vier mazande
bereken vanaf die voltaoiing van dic 12 maande diens
waarop die verlof betreklking het;

die verloftydperk nie mag saamval met siekisverlof toege-
staan kragtens ldousule 8§ en ook nie met enige tydperk
van mlifre opisidinz wat die werknemer kragiens die
Verdedigingswet, 1937, verplig is om mee te maak nig;
indien Nuwejazarsdag, Goeie Vrydag, Paasmaandag, Hemel-
vaarisdag, Geloftedag of Kersdag binne die tydperk van
sodanige verlof val, 'n verdere werkdag vir elk sodanige
dag, by genoemde tydperk gevoeg word as 'n verdere
verloftydperk en die werknemer 'm bedrag gelyk met sy
daaglikse locn ten opsigie van elke sodanige dag bygevoeg,
moet ontvang;

(iv) die werkgewer van sodanige verloftydperk enige dag
geleentheidsverlot met voile besoldiging aan sy werknemer
foegestaan, mag aftiek op sy werknemer se skriftelike ver-
soek gedurende die tydperk van 12 maande diens waarop
die jaarlikse verloftydperk betrekk ng het.

(3) Op versoek van ’'n arbeider mag die werkgewer, in plaas
van die verlof vir dié arbeider voorgeskryf in subklousule (1)
hom minstens die bedrag betaal wat diz werkgewer hom son moes
betaal ten opsigte van sodanige verlof as die verlof toegestaan
was; met dien verstande dat sodanige betaling in plaas van verlof
hoogstens een keer in twee agtercenvolgende tydperke van 12

(5

(i)

maande diens by dieselfde werkgewer mag geskied.

(4) Verlofbesoldiging—Die besoldiging ten opsigte van die.

jaarlikse verlof in subklousule (1) voorgeskryf, moet op of voor
dic laaste werkdag voor die datum waarop die verlof begin,
betaal word.

(5) 'n Werknemer wie se dienskontrak beéindig word gedurende
enige tydperk van 12 maande diens by dieselfde werkgewer voor
die verloftydperk in subklousule (1) voorgeskryf ten opsigte van
die tydperk opgeloop het, moet by sodanige beéindiging en
benewens enige ander besoldiging wat aan hom verskuldig mag
wees, ten opsigte van elke voltooide maand van sodanige tydperk
minstens die volgende betaal word: — i

(o) In die geval van 'n werknemer genoem in paragraaf () van
subklousule (1) 'n kwart van die weekloon:
{p) in die geval van ’'n werknemer genoem in paragraaf (b)
van subklousule (1), een-twaalfde van die bedrag waarop
hy geregtig sou wees vir 13 dae jaarlikse verlof teen 'n
weekloon;
wat hy ontvang het onmiddellik voor die datum van sodanige
begindiging; met dien verstande dat die werkgewer na verhouding
’n aftrekking mag maak ten opsigte van emige verloftydperk aan
n werknemer toegestaan kragtens die vierde voorbehoudsbepaling
van subklousule (2), en voorts met dien verstande dat 'n werk-
pemer wat die diens verlaat sonder die toestemming van sy werk-
gewer of sonder om die tydperk, in klousule 13 voorgeskryf,
kennis te gee en dit uvit te dien, of sonder enige rede wat by
wet as voldoende beskou word, nie op enige besoldiging kragtens
hierdie subklousule geregtig is nie. )
(6) 'n Werknemer wat op die verloftydperk in subklousule (1)
voorgeskryf, geregtig geword het en wie se dienskontrak beéindig

word voor sodanige verlof toegestaan is, moet by sodanige.

beéindiging die bedrag betaal word wat hy seu ontvang het ten
opsigte van die verlof as die verlof by die datum van betindiging
aan hom toegestaan was. .

(7) Vir die toepassing van hierdie klousule word dit beskou
dat die uitdrukking ,, diens ™ enige tydperk of tydperke insluit
wanneer ’'n werknemer—

(a) met verlof kragtens subklousule (1) afwesig is;

(b) met siekteverlof kragtens klousule 8 afwesig is;

(b} in the case of all other employzes, thirteen consecutive
working days’ leave; :
and shall pay such employse— .
(i) in the case of an employee mentionad in () not fess than
three times the vessly remuneralion to which he s entitled
at the commencament of the leave; and
(ii} in the case of an employee mentioned in (b) for
of such leave not les fth of the
remungration to wa
of the leave:
provided that
rotion of a

zch day
cekly

t

h2 is enlitle

i

pose of this clause the weekly v
s employed on commission w

dividing the

period of such =r of compl ks
in such p2 ekly w of an
employze w ¢ in trrms of

clavse 10 (i}
neepty (5) of the Factas
1941,
{2} The fzave refer
time to be fixed by th:
(i} if such leave
grantzd withih
twelve months o
employer and-

set oul in section
:tiding Weork Act,

employor; provided thai—
not bzen granted earlier it shall be
» months after ths completion of the
mployment to which it relates, or, if the
employee have aersed thereto, th2 period
within which such lzave must be granted may be increassd
to a pericd not excesding four months reckonzd from the
completion of ths twe've months of employment to which
the leave relates; .
the period of leave shall not be concurrent with sick leave
granted in terms of clause 8§ nor with any period of
military training which the employee is required to under-
go under the Defence Act, 1957 .
if Mew Year's Day, Good Friday, Easter Monday, Ascen-
sion Day. Day of the Covenant or Christmas Day falls
within the period of such leave, another work day shali
for each such day, be added to the said period as a further
period of leave and the employee shall be paid an amount
equal to his daily wage in respect of each such day added;
(iv) the employer may set off against such period of leave any
day of occasional leave granted on full pay to his employee
at his emplovee’s written request during the peried of
twelve months of employment to  which the period of
annual leave relates. i :

(3) At the request of a labourer ‘the employer may, in leu
of granting leave prescribed for such labourer in sub-clause (1),
pay to him not less than the amount which the employer would
have had to pay to him in respect of such leave if the leave were
granted; provided that such payment in lien of leave shall not-be
permitted mere often than once in every two consecutive periods
of twelve months of employment with the same empioyer.

© (4) Leave Remuneration—The remunerafion in respect of the
annual leave prescribed in sub-clause (1) shall be paid not later
than the last work day before the date of the commencement:
“of the leave. d :

(5) An employee whose contract of employment terminates
during any period of twelve months of employment with the same
employer before the period of leave prescribed in sub-clause (1)
in respect of that period has accrued, shall upon such termination
and in addition to any other remuneration which may be due to
him, be paid in respect of each completed month of such period
of employment, not less than— :

(@) in the case of an employee, referred to in paragraph (a)

of sub-clause (1}, one-fourth of the weekly wage;

(b} in the case of an employee referred to in paragraph (b) of
sub-clause (1), not less than one-twelfth o? the amount to
which he would be entitled for thirteen days’ annual leave
at a weekly wage; :
he was receiving immediately before the date of such termination;
provided that the employer may make a proportionate deduction
in respect of any period of leave granted to an employee in
terms of the fourth proviso to sub-clause (2) and provided
-further that an employee, who leaves his employment without
the consent of his employer or without having given and
served the period of notice prescribed in clause 13 without cause
recognised Ey law as sufficient shall not be entitled to any pay-
ment by virtue of this sub-clause. )

(6) An employee who has become entitled to a period of leave
prescribed in sub-clause (1) and whose contract of employment
terminates before such leave has been granted, shall upon such
termination be paid the amount he would have received in
respect of the leave had the leave been granted to him as-at the
date of the terminafion.

(7) For the purposes of this clause the expression *employ-
ment ” shall be deemed to include any period or periods during
which an employee is absent—

(@) on leave in terms of sub-clause (1)
(b) on sick leave in terms of clause 8;.

(i)

(iii)

11
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. (¢) op instruksie of op versoek van sy werkgewer afwesig is;
“(d) militére opleiding ingevolge die Verdedigingswet, 1957 moet
] meemaak; .

wat altesdam in enige jaar hoogstens tien weke is ten opsigte van

items (a) (b) en (c) plus enige tydperk van militére opleiding
gemeld in item (d) tot 'n maksimum van vier maande wat in
daardie jaar ondergaan is, met dien verstande dat, jndien militére
leiding strek tot in 'n volgende diensjaar, hoogstens die eerste vier
maande van sodanige tydperk van militére opleiding vir die
toepassing van hierdie klousule as diens geag moet word, en diens
word geag soos volg te begin:—

(i) In die geval van 'n werknemer wat voor hierdie Ooreen-
koms van krag geword het, geregtig geword het op verlof
kragtens enige wet, vanaf die datum waarop sodanige
werknemer laas op sodanige verlof kragtens sodanige wet
geregtiz geword het; :

(i) in die geval van 'n werknemer wat in diens was voor die
datum waarop hierdie Qoreenkoms van krag geword het en
op wie enige wet wat vir jaarlikse verlof voorsiening maak,
van toepassing is maar wat nog nie daarkragtens op ver-
lof geregtig geword het nie, vanaf die datum waarop
sodanige diens begin het; )

(i) in die geval van enige ander werknemer, vanaf die datum

h waarop sodanige werknemer sy werkgewer se diens betree
het, of die datum waarop hierdie Ooreenkoms van krag
geword het, naamlik die jongste.

© (8) (@) Ondanks enige andersluidende bepalings in hierdie
klousule mag die werkgewer vir die toepassing van jaarlikse verlof
te eniger tyd maar hoogstens een Keer in enige tydperk van 12
maande sy inrigting sluit vir 13 agtercenvolgende werkdae plus
enige bykomende dae.wat kragtens die derde voorbehoudsbepaling
van subkiousule {2) bygevoeg kan word.

(b} 'n Werknemer wat ten tye van die shiiting van °n inrigting
kragtens paragraaf (a) nie geregtig is op 'n volle tydperk van
jaarlikse verlof in subklousule (1) voorgeskryf nie, moet fen
opsigte van enige verlof aan hom verskuldig, betaal word op die
basis in subklousule (5) viteengesit.

8. SIEKTEVERLOF.

(1) Die werkgewer moet sy werknemer wat van die werk afwesig
is weens siekte of 'n ongeluk nie deur sy eie wangedrag veroor-
saak nie en uitgesonderd 'n ongeluk waarvoor vergoeding betaal-
baar is kragtens die Ongevallewet, 1941, alteszam 10 werkdae
* giekteverlof gedurende enige jear diens tcestaan en hom ten
opsigte van clke sodanige dag een-vyfde van die weeklikse
besoldiging betaa] wat hy ontvang het onmiddellik voor die aan-
_ vang van sodanige verlof, met dien verstande dat die werkzewer
binne een week van afwesigheid die voorlegging van “n sertifikaat
deur 'n geregistreerde mediese praktisyn onderteken, kan vereis

ten opsigte van elke tydperk van afwesigheid waarvoor betaling

geéis word.

(2y Vir die toepassing van subklousule (1} hiervan begin die
jaar van °n werknemer se diens op 1 Januarie en eindig dit op
31 Desember efke jaar.

(3) 'n Werknemer is nie geregiig op betaling vir ;iekteverlof
gedurende die eerste 13 weke diens by sy werkgzwer nie. Daarna
is hy gerégtig op befaling vir n maksimum van vyl dae siekte-
verlof. By die voltooling van "n verdere 13 weke diens is hy
geregtig op betaling vir n verdere vyl werkdae sickteverlef.

(4) Vir die toepassing van hierdie klousule word dit beskou
dat die uitdrukking ., diens” enige tydperk of tydperke insluit
wanpeer 'n werknemer— )

(@) met verlof kragtens kKlcusule 7 afwosig is;

(b) van die werk op instruksie of op verscek van sy werkgewer

afwesig is;

(¢) met siekteverlof kragiens subklousule (1) afwesig is;

(d) enige militére opleiding wat wan hom ingevolge die Ver-

dedigingswet, 1957, vereis word, meemaak;

wat altesaam in enige jaar hoogstens tien weke is ten opsigte van
items {a), () en (¢} plus enige tydperk van militére oplcld:ng
gemeld in item (d) tot ‘n maksimum van vier maande wat in daar-
die jaar ondergaan is, met dien verstande dat, indien militére
opleiding sirek tot in ‘n volgende diensjaar, hoogstens die eerste
vier maande van sodanige tydperk van militére opleiding vir die
toepassing van hierdie klousule as diens geag moet word.

.. Ongeskiktheid 7 beteken ongeskiktheid om te 'wcrk weens
enige siekte of besering, nitgesonderd dit wat deur die werknemer
se eie wangedrag veroorsaak is, of 'm besering opeedoen in 'n
ongeluk waarvoor vergoeding kragtens die Ongevallewet, 1941,
betaalbaar is. . :

9. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedae~—~'n Werknemer is geregtig tot en
moet verlof toegestaan word op Nuwejaarsdag, Goeie Vrydag,
Paasmaandag, Hemelvaartsdag, Geloftedag en Kersdag of sodanige
dae op 'n Saterdag of Sondag val of nie en moet ten opsigte van
so 'n dag minstens sy weeklikse besoldigings gedeel deur vy,
betaal word; met dien verstande dat 'n werknemer verplig kan
word om op enigeen van dié dae te werk.

(2) Besoldiging vir werk op openbare vakansiedae—(a) Ingeval
'n werknemer, uitgesonderd 'n los werknemer, op Nuwejaarsdag,
Goeie Vrydag, Paasmaandag, Hemeivaartsdag, Geloftedag of
Kersdag werk, moet sy werkgewer hom vir elke sodanige dag
minstens die weeklikse besoldiging gedeel deur vyf, betaal, plus
di¢ weeklikse besoldiging gedeel deur 45 ten. opsigte van elke
uur.of gedeelte van ‘n uur aldus gewerk. .
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(¢} on the instructions or at the request of his employer;
d) undergoing any military training which he is required to
-do under the Defence Act, 1957; '

amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (b) and (c) plus any pericd of
military training referred to in item (d) up to a maximum of four
months undergone in that year, provided that if military training
extends intd a following year of employment. not more than the
first four months of such period of military traning shall be
regarded as employment for the purpose of this clause, and
employment shall be deemed to commence—

(i} in the case of an employee who had before the coming
into force of this Agreement become entitled to leave in
terms of any law, from the date on which such employee
last became entitled to such leave under such law;

(ii) in the case of an employee who was in employment before

: the date of commencement of this Agreement and to whom
any law providing for annual leave applied but who had
-not become entitled to leave in terms thereof, from the
date on which such employment commenced;

(iiiy in the case of any other employee, from the date on
) which such employee entered his employer’s service or the
date of coming into force of this Agreement, whichever is

the later.

(8) (a) Notwithstanding anything to the contrary contained in
this clause the employer may for the purpose of annual leave
at any time but not more than once in any period of twelve
months close his establishment for thirteen consecutive working
days plus any additiopal days that may have to be added by
virtue of the third proviso to sub-clause (Z).

" (k) An employee who at the date of the closing of an establish~
ment, in terms of paragraph (a) is not entitled to the full period
of annual leave prescribed in sub-clause (1) shall in respect of
{asny leave due to him be paid on the basis set out in sub-clause
) : : :
8. Sick LEAvVE.

(1) The employer shall grant .to his employee who is absent
from work through sickness or accident not caused by his own
misconduct and other than an accident for which compensation is
payable under the Workmen's Compensation Act, 1941, 10 work
day's sick leave in the aggregate during any one year of employ-
ment and shall pay to him in respect of each such day one-fitth
of the weekly remuneration which he was receiving immediately
prior to the commencement - of such [eave. provided that the
employer may reguire within one week of absence the production
of a certificate signed by a regisiered medical practitioner in
respect of each period of absence for which payment is claimed,

(2) For the purpose of sub-clanse (1) hereef the ycar of empioy-
ment of an employee shall commence on the Ist of January aad
terminate on the 31st December of each year.

(3) An employee shall n=t be entitled to payment for sick lzave
oceurring during the first 113 ‘weeks of- his employment with his
empioyer Thereafter he shall be entitled to payment of a
maximum of five work days sick leave. Cna complction of a
further 13 wesks of employment he shali be entitied to payment
up to a further 5 work days’ sick leave.

(4" For the purposes of this clauce the expression “ employ-
ment ” shall be deemed to inchrde any period or periods dwiing
which aa employee is absent—

(@) on leave in terms of clause 7;

(b) from work on the instruction or the reguest of his emplayer;

() on sick leave in terms of sub-clauss {1);

(d) undergoing any military training which he is required to

do under the Defencs Act, 1857,

amounting in the aggregate in any year to not mors than ten
weeks in respect of itemns (o), (b) and (o' plus any period of
military training referred to in item (¢) up to a maximum of four
months undergone in that year, provided that if military trainieg
extends into a following year .of employment, not more than the
first four months of such period of military training shall be
reparded as employment for the purpose of this clause.

“ Insapacity ” means inability to work owing to any sickness
or injury, other than that caused by an employee’s own miscon-
duct or an injury sustained in an accident for which compensation
is payable under the Workmen’s Compensation Act, 1941,

9, PuBLic HOLIDAYS AND SUNDAYS,

(1) Public Holidays.—An employee shail be entitled to and
granted leave on New Year’s Day, Good Friday, Easter Monday,
Ascension Day, Day of the Covenant and Christmas Day, whether
or not such days fall on a Saturday or Sunday and shall be paid
in respect of each such day not less than his weekiy remuneration
divided by five; provided that an employee may be required to
work on any such day.

' (2) Payment for Work on Public Holidays—(a) Whenever an
employee other than a casual employee works on New Year’s
Day, Good Friday, Easter Monday, Ascension Day, Day of the
Covenant or Christmas Day, his employer shall pay to him for
each day not less than his weckly remuneration divided by five
plus in respect of each hour or part of any hour so worked, such
weekly remuneration divided by forty-five.
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(b) Ingeval ’n los werknemer op Nuwejaarsdag, Goeie Vrydag,
Paasmaandag, Hemelvaartsdag, Geloftedag, of Kersdag welk,
moet sy werkgewer hom vir elke dag aldus gewerk minstens die
daaglikse besoldiging, soos vir 'n los werknemer in klousule 4 (1)
voorgeskryf, betaal, plus dié totaal gedeel deur mege vir elke uur

of .gedeelte van ’n uur aldus gewerk.
. (3) Besoldiging vir werk op Sondag—(a) Ingeval 'n werknemer
op Sondag werk, moet sy werkgewer hom soos volg betaal:—
(i) Minstens die gewosie loon vir die tydperk wat hy gewoonlik
op “n weeksdag werk, as hy nie vir ‘n tydperk van.langer
as vier uur aldus werk nie; of* -
(ii) 'n loon teen ’n skaal van minstens dubbel sy gewone loon-
skaal vir die totale tydperk op so ’n Sondag gewerk, of
’n loon minstens dubbel dic gewone.loon betaalbaar vir
die tydperk wat hy gewoonlik op ’'n weeksdag werk, na
gelang van die grootste, indien hy vir n tydperk van langer
as vier uur aldus werk.
(4) Hierdie kiousule is nie van toepassing op ‘n handelsreisiger,
monsterjong of 'n wag nie. : ;

10. AANSPORINGSLOONWERK EN KOMMISSIEWERK.

(1) Na. minstens een. week kennisgewing kan dic werkgewer
en sy betrokke werknemers by onderlinge ocreenkoms ’n aan-

sporingsioonwerkskema invoer, en, behoudens die bepalings van.

klousule 5 (6), moet die werkgewer sodanige werknemer wat
volgens sodanige aansporingsloonwerkskema vir enige tydperk
werk, besoldig teen die tarief wat volgens dié stelsel geld; met
dien verstande dat die werkgewer, ongeag die hoeveelheid gedane
‘Werk, 'die werknemer minstens die volgende betaal : —

{a) In die. geval van ‘n werknemer, uitgésonderd- n los werk- |
nemer, ten opsigte van elke week waarin aansporingswerk

verrig word, die weekloon wat voorgeskryf word in klousule
4, gelees met klousule 6 (9) vir 'n werknemer van sy klas;

(b)-in die geval van ’n los werknemer, ten opsigte van elke dag
waarop aansporingswerk verrig word, die besoldiging wat
vir “sodanige werknemer voorgeskryf word in klousule 4,
gelees met klousule 6 (9). S

'(2) Die werkgewer moet 'n lys van die aans ofingslone wat in
subklousule (1) genoem word, op ’n opvallende plek in sy

s

inrigting opgeplak hou.

(3) Indien die werkgewer of .die betrokke werknemers voor-
nemens is om ’n bestaande aansporingsloonwerkskema of die

lone wat daarvolgens geld, af te skaf of te wysig, moet hulle -

minstens. een week kennis-gee van sodanige voorneme; met dien
verstande ddt die werkgewer en die betrokke werknemers oof n
langer termyn van kennisgewing kan' ooreenkom.

(4) 'n Handelsreisiger wat deur ooreenkoms met sy werkgewer,
kommissiewerk onderneem, moet, voordat hy sodanige werk
begin, deur sy werkgewer, voorsien word van 'n ware kopie van
die Qoreenkoms of ’n staat wat die bepalings van die Ooreen-
koms uiteensit, wat die volgende moet insluit;— - ; ¥

- (a) Die kommissieskaal of -skale en die betalingsvoorwaardes;

(b) die dag van die week of maand wanneer kommissie wat
_verdien is, verskuldig en betaalbaar is; _
(c) die gebied waarin die reisiger verplig of toegelaat word om
te werk; 4 %
(dy die soort, beskrywing, getal, hoeveelheill of waarde van
. bestellings (afsonderlik, weekiiks, maandeliks of andersins)

wat die werkgewer. van tyd tot tyd bereid is om aan te-

neem; en
(¢) die dag waarop kommissie betaal word ten opsigte van
bestellings deur die werkgewer aangenesm en afgelewer
voor be€indiging van die dienskontrak; met dien verstande

«dat sodanige betaaldag nie later moet wees as die laaste |

werkdag van .die kalendermaand wat volg op die maand
waarin’ sodanige ‘diens beindig is nie. )

(5) Die bepalings van die Qoreenkoms genoem in subklousule

(4) moet geldelik nie 'minder gunstig vir die handelsreisiger as
hierdie Ooreenkoms wees nie; met dien verstande dat die datum
van die betaaldag van 'n reisiger sc. besoldiging op kommissie-

werk ooreenkomstig die Qoreenkoms moet wees en die bepalings

* van-klousule 5 (1) nie op sodanige betaling van toepassing is nie.

(6) Behoudens .soos bepaal in klousule 5 .(6) moet die werk-
gewer sy handelsreisiger wat vir enige tydperk op kommissie-
werk in diens is, bsoldiging betaal teen die skaal waarcor oor-
eengekom is tussen hulle; met dien verstande dat ongeag die getal
bestellings deur die werkgewer aangeneem en afgelewer, die
besoldiging van sodanige handelsreisiger ten opsigte van enige
tydperk nie minder mag wees as dié wat aan hom verskuldig
sou gewees het vir daardie tydperk ingevolge kiousule 4 nie.

. (7) Die werknemer of ’'n handelsreisiger wat voornemens-is om
’n ooreenkoms ten opsigte van kommissiewerk te kanselleer of
om samesprekings aan te knoop vir 'n wysiging van so ’n oor-
eenkoms, moet skriftelik kennis gee van sodanige voorneme en

. die tydperk van sodanige kenmisgeWing moet minstens dié wees
.wat nodig is om die dienskontrak van sodanige handelsreisiger
kragtens klousule 13 te kanselleer.

11. GETALSVERHOUDING. !
(1) Die werkgewer moct nie 'n assistent-Voorman, ’n assistent-
- pakhuisman of assistent-versendingsklerk in diens neem nie, tensy
hy onderskeidelik 'n voorman, 'n pakhuisman of versendingsklerk
_in diens het. : s 7 .
' (2) Die werkgewer moet nie 'n groepleier in diens neem nie,
tensy hy ’'n voorman in sy diens het. - :

(b) Whenever a casual employee works on New Year’s Day, -
Good Friday, Easter Monday, Ascension Day, Day of the Cove-
nant' or Christmas Day,. his employer shall pay to him for each '
such day, not less than the daily total prescribed in clause 4 (1)
for a casual employee; plus such total divided by nine, for each
hour or part of an hour so worked. A

(3) Payment for \War_'k on Sundays.—(a) Whenever an employee
works on a Sunday, his employer shall pay to him—

(i) if he so works for a period not exceeding four hours, not
less than the ordinary wages payable in respect of- the
period ordinarily worked by him on a week-day; or

. (i) if he so works for a period exceeding four hours, a wage

at a rate not less than double his ordinary rate of wages¥¥ *

in respect of the total period worked on such Sunday, or
a wage which is not less than double the ordinary wage
payable in respect of the period ordinarily worked by him
on a-week-day, whichever 1s the greater,
- (4) This clause shall not apply to a traveller, sample boy or
watchman. 2

_ 10. INCENTIVE RATES WORK AND COMMISSION WORK.
(1) The employer and his employees concerned may, by mutual

.agreement, after at least one week's notice apply any incentive

rates work system, and save as provided for in clause 5 (6), the
employer shall pay to such employee, who is emplayed on such
incentive rates work system for any period, remuneration at the
incentive rates' applicable under such system;  provided that,
irrespective of the quantity or output of work done, the employer
shall pay to such employee not less than— )

(a) in the case of -an employee, other than a’casual employee,
in respect .of each week in which incentive rates work is
performed, the weekly wage prescribed in- clause 4 read
with clause 6 (9) for an employee of his class; .

(b) in the case of a casual employee, in respect of each day

on which incentive rates work is performed, the wage pre- |

scribed for such employee in clause 4 read with clause
6 (9). . -

(2) The employer shall keep posted uﬁ in a conspicuous place
in his ‘establishment a schedule of the incentive rates referred to
in sub-clause (1). . . - ;

(3) Should the employer or employees concerned desire to
cancel or amend in any way any incentive rates work system in -
operation or the rates applicable thereunder, they shall give not -
less than onme week's notice of the intention; provided that the
employer and the employees concerned may agree on a longer
period of notice. : )

(4) A traveller who by agreement with his employer under-
‘takes commission work shall be supplied by his employer, before

“such work is commenced, with a true copy of the Agreement,

or a statement setting out the terms of the Agreement, which shall

- include—

(a) the rate or rates of the comlﬁission and the conditions of
entitlement; v

(b) the day of the week or month when commission earned is
due and payable; ‘ ;

(¢) the area in which the traveller is required or permitted to

" work;

(d) the type, description, number, quantity or value of orders
- (individual, weekly, monthly or otherwise), which the
employer-is from time to time prepared to accept; and
(¢) the day of payment of commission in respect of orders

-accepied and. delivered by the employer before termination
of the contract of employment; provided that such day
of payment shall not be later than the Iast work day of
the calendar month succeeding the month during which

employment was terminated.

(5) The terms of the Agreement referred to in sub-clause (4)
shall be financially not less favourable to the traveller than
this Agreement; provided that the due date of payment of
remuneration to a traveller on commission work shall be in
accordance with the- Agreement and the provisions of clause
5 (1) shall not apply to such payment -

(6) Save as provided in clause 5 (6) the employer shall pay
to his traveller who is employed on commission work for any
period remuneration at the rate agreed upon between them;
provided that irrespective of the number or -value of orders
accepted and delivered by the employer, the remuneration of such
traveller in respect of any period shall not be less than that which
would be due to him for that period in terms of clause 4.

(7) The employer or a traveller, who intends to cancel, or. to
negotiate for an alteration of, an agreement in regard to com-
mission work, shall give written notice of such intention and

‘the period of such notice shall be not less than that required to

terminate the contract of employment of such traveller in terms
of clause 13. . “

11. ProPORTION OR RATIO.

(1) The employer shall not employ an assistant foreman,
assistant storeman or, assistant despatch clerk, unless he has in
his employ a foreman, storeman or despatch clerk, respectively,

(2) The employer shall not employ a group leader unless he
has in his employ a foreman. ' .

& . 13
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(3) Die werkgewer moet nie °‘n on’gekwa[iﬁseerde klerklike

werknemer of lekkergoedmaker in diens neem nie, tensy hy 'n
gekwalifiseerde klerklike werknemer of Iekkergoedmaker in. sy
diens het, en vir elke gekwalifiseerde klerklike werknemer of
lekkergoedmaker in sy diens mag hoogstens een ongekwalifiseerde
klerklike werknemer of lekkergoedmaker deur hom in diens
geneem word. .

(4) Die werkgewer moet nie ’n ongekwalifiseerde algemene

werker in diens negm nie, tensy hy 'n gekwalifiscerde algemene
werker in sy diens het en vir eike gekwalifiseerde algemene
werker in sy diens mag hoogstens een ongekwalifiseerde algemene
werker deur hom in diens geneem word.

(5) Vir die toepassing van hierdie kiousule—

(a) kan n werknemer wat uitsfuitiix of hoofsaaklik die werk
van ‘n besondere klas werknemer vernig, gereken word as
'n- gekwalifiseerde werknemer in sodanige klas;

(b) kan 'n ongekwalifiscerde werknemer wat 'n bescldiging
ontvang van minstens die loon wat vir 'n gekwalifiseerde
werknemer van sy klas voorgeskryf word, as 'n gekwalifi-
seerde werknemser gereken word.

12. 1oGRoEK,

(1) Die werkgewer moet aan eike motorvoertuigbestuurder of
deeltydse motorvoertuigbestuurder in sy diens, 'n logboek so na
as moontlik in die volgende vorm verskaf:—

DAAGLIKSE LOG.
Naam van WerKBeWET. ... ivivvrveicciiiniirasinsme s asisases

Naam van bestutrder. ...,

Datum

Tyd waarop werk begin het....

Tyd waarop werk gestaak is.........

Getal ure gewerk....coovvivviicciinininins .
...... VinL T,

Etenstye VAN..................vio/om. tot.......

Bssonderhede van ongsluk of oponthoud

(2) Elke bestuurder of deeltydse bestuurder van ’n motorvoer-
tuig aan wie die logboek verskaf is wat in subklousule (1) voor-
geskryf word, moet die daaglikse log ten opsigte van elke dag se
werk so na as moontlik aan die voorgeskrewe vorm in tweevoud
invul en binne 24 uur na afloop van die dag se werk waarop dit
betrekking het, 'n volledige afskrif aan sy werkgewer oorhandig.

-~ (3) Die werkgewer moet die volledige afskrif van die daaglikse
log, wat ingevolge subklousule (2) aan hom oorhandig is, vir 'n
tydperk van drie jaar hou na die datum waarop hy dit ontvang
het.

13. BEEINDIGING VAN DIENSKONTRAK.

(1) Die werkgewer of werknemer, uitgesonderd 'n los werk-
nemer, wat die dienskontrak wil beg€indig, moet—
(@) in die geval van ’n werknemer wat weekliks besoldig word,
*n week kennis; en )
(b) in die geval van 'n werknemer wat maandeliks besoldig
word, 'n maand kennis gee; .
van sy voorneme om die dienskontrak te begindig, of die werk-
gewer kan die dienskontrak sonder kenmisgewing begindig deur
die werknemer minstens die volgende te betaal, of aan die werk-
. gewer te betaal of te verbeur, na gelang van die geval :—
(i) In die geval van 'n week kennisgewing, die wecklikse loon
wat die werknemer ontvang fen tye van dié¢ begindiging;
(i) in die geval van ’n maand kennisgewing, dic maandelikse
loon wat die werknemer ten tye van dié¢ begindiging ont-
vang;
et dien verstande dat dit nie die volgende raak nie:—
(i} Die reg van die werkgewer of 'n werknemer om die diens-
kontrak sonder kennisgewing te befindig om enige rede
wat by wet as voldoende beskou word;

(i} enige skriftelike ooreenkoms tussen die werkgewer en sy

werknemer wat voorsiening maak vir 'n tydperk van kennis-
gewing van gelyke duur aan die kant van albei partye en
wat langer is as wat in hierdie klousule voorgeskryf word;

(iii) die werking van 'n verbeurdverklaring of boetes wat by
wet van toepassing mag wess tzn opsigte van diensver-
lating deur 'n werknemer.

(2) Waar daar 'n ooreenkoms bestaan ingevolge die tweede
voorbehoudsbepaling by subkloustle (1), moet die betaling in plaas
van kennisgewing ooreenstem met die tydperk van kennis waar-
ocor ooreengekom is.

(3) Die kennisgewing voorgeskryf in subklousule (1) word van
krag van die dag af waarop dit gegee word; met dien verstande—

() dat die tydperk van kennisgewing nie mag saamval met,

of dat kennis nie gegee mag word tydens 'n werknemer se
afwesigheid met verlof toegestaan kragtens kiousule 7 of
enige tydperk van militére opleiding wat die werknemer

verplig word om ingevolge die Verdedigingswet, 1957, mee

_ te maak nie; en ;

(i) dat kennis nie gegee mag word tydens 'n werknemer se
afwes1gheld met siekteverlof kragtens klousule 8 toegestaan
nie.

{4} Die kennisgewing wat in hierdie klousule genoem word,

moet op skrif wees.
14. VEREOD OP INDIENSNEMING.

Dic werkgewer mag nie 'n persoon onder 15 jaar in diens neem

nie.
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(3) The employer shall not employ an unqualified clerical
employee or sweetmaker unless he has in his employ a qualified
clerical employee or swectmaker, respectively, and for each
qualified clerical employee or sweetmaker employed not more
than one unqualified clerical employee or sweetmaker, respectively,
may be employed by him.

(4) The employers shall not employ an ungualified general
worker unless he has in his employ a qualified general worker
and for each qualified general worker employed he shall not
employ more than one ungualified general worker.

(5) For the purpose of this clause—

(a) an employee who is wholly or mainly engaged in the work
of a particular class of employee may be deemed to be
a qualified employce in such class;

{6} an unqualified employee who is receiving a wage of not
less than the wage prescribed for a qualified employee of
his class may be deemed to be a qualified employee.

12. Log Book.

1) Th; employer shall provide each driver or a motor vehicie
or part-time motor vehicte driver in his employ with a log bock
as pearly as practicable in the following form:—

DAILY LOG.

Mame of employer
MName of driver
Date ........ R R SR S e
Time of starting work...............a.m./pm...

Time of finishing work............... a.m./p.m... am:,fp m.
Number of hours Worked..........coiiiiiiiirie s
Meal hours frem.................. a.m./p.am. to..

Particulars of any accident or delay............
Signature of Driver.

(2) Every driver of a motor vehicle or part-time motor vehicle
driver upon being provided with the log book referred to in
sub-clause (1) shall keep the said daily log in duplicate, as nearly
as practicable in the form prescribed, in respect of each day's
work and shall within twenty-four hours of the completion of the
day’s work to which it relates deliver a duplicate completed copy
to his employer.

(3) The employer shall retain the duplicate completed copy of
the daily log, which in terms of sub-clause (2) has been delivered
to him for a period of three years subsequent to the occurrence
of that event,

13. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) The employer or employee, other than a casual employee,
who desires to term nate the contract of employment, shall give—

(a) in the case of an employee paid weekly, one week’s notice;

(b) in the case of an employee paid monthly, one month's notice;
of his intention to terminate the contract, or the employer or
employee may terminate the contract without notice by paying
the employee or paying or forfeiting to the employer as the case
may be, in lieu of such notice, not less than—

(i) in the case of a week’s notice, the wezkly wage which
the employer is receiving at the date of such terminaiion;
(ii} in the case of a month’s notice, the monthly wage &vhich
the employee is receiving at the date of such termination;

provided that this shall not effect—

- {i) the right of the employer or an employee to terminate the
contract wihout notice for any cause recognised by law
as sufficient;

(ii) any written agreement between the employer and his
employee which provides for a period of notice of egual
durdtion on both sides and for longer than prescribed in

- this clause; o

(iii) the operation of any forfeiture or penalties which by law
may be applicable in respect of desertion by an employee,

(2) Where there is an agreement in terms of the second proviso
to sub»cla}lse (1), the payment in licu of notice shall correspond
to the period of notice agreed upon. )

(3) The notice as prescribed in sub-clause (1) shall take effect
from the day on which it is given, provided—

(1) that the period of notice shall not run concurrently with,
nor shall notice be given during an. emplovee’s absence
on leave granted in terms of clause 7 or any period of
military training the employee is required to undergo under
the Defence Act, 1957; and

(ii) that notice shall not be given during an employee’s absence
on sick leave granted in terms of clause 8.

F

(4) The notice prescribed in this clause shall be in writing.

14. PROHIBITION OF EMPLOYMENT.

The employer shall not employ any person under the age of
15 years.
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15. DIENSSERTIFIKAAT.

Die werkgewer moet by begindiging van die dienskontrak,
behalwe deur die dros vam 'm werknemer, sy werknemer, uit-
gesonderd 'n los werknemer, voorsien van 'n dienssertifikaat wat
die volle name van die werkgewer emn sy werknemer aantoon,
die werk van die werknemer, die datum waarop die kontrak
begin en geéindig het en die skaal van besoldiging op die datum
van dié begindiging. !

16. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

-Die werknemer moet enige uniforms, oorpakke of beskermende
klerc wat hy van sy werknemer vereis om te dra of wat hy
ingevolge wat of regulasie verplig is om aan sy werknemer te
verskaf, kosteloos verskaf en in goeie toestand hou en sodanige

uniform, oorpak of beskermende klere bly die eiendom van die’

werkgawer. :
17. UITGAWES VAN DIE RAAD.

Ter bestryding van die Raad se uitgawes, moet die werkgewer
elke vierde week ’n bedrag van 3 sent van die verdienste van

- elkeen van sy werknemers aftrek. By die bedrag wat aldus afge-

trek word, moet die werkgewer ‘n gelyke bedrag voeg en die
totale bedrag binne een week nadat die bedrae van die werk-
nemers ingevorder is, aan die Sekretaris van die Raad, Posbus
27. Oos-Londen, stuur. : ' . T

18. VRYSTELLINGS.

(1) Die Raad kan vrystelling van enigeen van die bepalings van

hierdie Ooreenkoms aan of ten.opsigte van enige persoon ver-
leen; met dien verstande dat geen vrystelling ten opsigte van
vroue van die bepalings van artikel 6 (8) van hierdie QOoreenkoms
verleen mag word nie, uvitgesonderd vir die doel om vroulike
werknemers toe te laat om werk te doen wat deur nood veroor-
saak word of wat nodig is om die verlies van grondstowwe te
voorkom wat onder prosesbewerking is en onderhewig is aan
vinnige ontbinding. : !

(2) Die Raad moet ten opsigte van elke persoon aan wie vry-
stelling verleen word, die voorwaardes vasstel waarop die vry-
stelling verleen word en die tydperk waarvoor die vrystelling van
krag moet wees; met dien verstande dat die Raad na poeddunke
en na een week skriftelike kennis aan die betrokke persone gegee
is, 'n vrystelling kan herroep, of die tydperk waarvoor die vry-
stelling verleen was, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan ¢lke persoon aan

‘wie vrystelling verleen word *n vrystellingsertifikaat wat deur hom

onderteken is, uitreik wat die volgende vermeld: —

(@) Die naam van die betrokke persoon voluif;

(b) die tydperk waarvoor die vrystelling van krag is;

(c) die bepalings van die Ooreenkoms waarvan vrystelling ver-
leen word. ' . '

(d) die voorwaardes waaronder sodanige vrystelling verleen is.

(4). Die Sekretaris van die Raad moet—

(a) alle vrystellingsertifikate wat uitgereik word in volgorde
nommer; ) -

(b) van elke sodanige sertifikaat 'n afskrif bewaar en ’'n afskrif
aan die Afdelingsinspekteur van Arbeid, Oos-Londen,
stuur; : ;

(¢) as vrystelling: aan ’n werknemer verleen word, n afskrif
van die vrystellingsertifikaat aan die werkgewer stuur.

-

19, TorrasSING VAN OOREENKOMS.

Die Raad is die liggaam wat vir die toepassing van hierdie
QOoreenkoms verantwoordelik is en kan, ter leiding van die werk-
gewer en werknemers menings uitspreck wat nie met die bepalings
daarvan in stryd is nie. -

20. AGENTE. .

Die Raad kan een of meer bepaalde persone aanstel as agente
om by die uitvoering van.die bepalings van hierdie Ooreenkoms
behulpsaam te wees, 'n Agent kan enige inrigting betree, enige

“werkgewer of werknemer ondervra en die verslae van betaalde

lone en tyd wat gewerk is, nasien met die doel om vas te stel
of die bepalings van hierdie Qoreenkoms nagekom word.
21. VERTONING VAN COREENKOMS.

Die werkgewer moet in of op die plek waar sy werknemers
werk, 'n leeshdre afskrif van hierdie Ooreenkoms in beide ampte-
like tale aanplak en aangeplak hou. .

22. VERTEENWOORDIGERS VAN VAKVERENIGING OP DIE RAAD.

Die werkgewer moet aan enigeen van sy werknemers wat ver-

teenwoordigers op die Raad is, alle redelike geriewe verleen om

hulle aandag aan hulle pligte in verband met die werk van die
Raad te wy.

23. LEDEGELDE AAN VAKVERENIGINGS.

Op die skriftelike versoek van sy werknemer moet die werk-
gewer van die werkiemer se loon dié ledegelde aftrek wat kragtens
die vakvereniging se reglement aan die Sweet Worker’s Union
verskuldig is en die volle bedrag aldus afgetrek aan’ die betrokke
vakvereniging stuur, ) 3
. Soos gemagtig, vic en namens die partye op hede die 15de dag
van-Januarie 1964, in Qos-Londen geteken. .

' z J. PARKIN;

Voorsitter van die Raad.
J. W. Bush,
Ondervoorsitter van die Raad.

‘C. G. POTGIETER,
Sekretaris van die Raad.

15, CERTIFICATE OF SERVICE.

The employer shall upon termination of the contract of employ-
nient Other than through the desertion of an employee, furnish
his employee, other than a casual employee, with a certificate of
service, showing the full names of the employer and his employee,
the occupation of the employee, the date of commencement and
termination of the contract and the rate of remuneration at the
date of such termination. . & :

16. UniFoRMS, OVERALLS AND PROTECTIVE CLOTHING,

- The employer shall supply and maintain a serviceable and clean
condition, free of charge, any uniform, overall or protective
clothing which he requires his employee to 'wear or which by any
law or regulation he is compelled to provide for his employee
and any such uniform, overall or protective clothing shall remain
the property of the employer. ‘

17. ExPENSES OF THE COUNCIL.
For the purposes of meeting the expenses of the Council the

-employer shall deduct the sum of 3 cents every fourth week from

the earnings of each of his employees. To this amount so

deducted the employer shall add a like amount and forward the

total sum to the Secretary of the Council, P.O. Box 27, East

London, within one week afier having collected the amounts

from the employees, .
. : 18. EXEMPTIONS.

(1} The Council. may grant exemption from any of the provi-
sions of this Agreement to.or in respect of any person, provided
that no exemption shall be granted n respect of females from
the provision of section 6 (8) of this Agreement, except for the
purpose of allowing female employses to. perform work neces-
sitated by an emergency: or which is necessary to prevent the
loss of raw material in the course of treatment which is subject
to rapid deter.oration.

(2) The Council shall fix in respect of any persons granted
exemption, the conditions subject to which such exemption is
granted and the period during which such exemption shall
operate; provided that the Council may if it deems fit, and after
one week’s notice in writing has been given to the persons con-
cerned, withdraw any exemption whether or not the period for
which the exemption was granted has expired.

(3) The Secretary of the Council shall issue to every person
granted exemption, a licence of exemption signed by him setting
out— '

(a) the full pames of the person concerned;

(b} the period during which the exemption shall operate;

(¢) the provisions of the Agreement from which exemnption is

granted; o

(d) the conditions subject to which such exemption is granted.

(4) The Secretary of the Council shall—

(@) number consecutively all licences of exemption issued,;

(b} retain a copy ‘of each such licence and: forward a copy to

- 'the Divisional Inspector of Labour, East London;

(c) where exemption is granted to an employee, forward a
copy of the licence of exemption to the employer.

19. ADMINISTRATION OF AGREEMENT,

The Council shall be the body responsible for the administra-
tion of this Agreement and may issue expressions of opinion not
inconsistent with its provisions for the guidance of ths employer
and employees, = - LI

20. AGENTS.

The Council may appoint one or more specified persons as
agents to assist in. giving ecffect to the terms of this Agreement.
An agent may enter any establishment, may question any
employer or employee and. inspect the records of wages paid
and the time' worked for the purpose of ascertaining whether
the terms of this Agreement are being observed.

21. EXHIBITION OF AGREEMENT.
The employer shall affix and keep affixed in or at the place
where his employees are warking, a legible copy of the Agree-
ment in both official languages.

22. TRADE UNION REPRESENTATIVES OF THE: COUNCIL.
The employer shall give to any of his employees who are

representatives of the Council, every reasonable facility to attend
to their duties in connection with the work of the Council.

23. TRADE UNION SUBSCRIPTIONS.

The employer shall upon written request of his employee,
deduct from his employee’s wage the subscriptions payable to the
Sweet Workers® Union in terms of the Union’s Constitution and
shall forward the full amount so deducted to the trade union
concerned, )

Signed at East London, as authorised for and on behalf of the
parties, on this 15th January, 1964.

: J. PARKIN,
Chairman of the Council.
. J. W. Busg,
Vice-Chairman of the Council,
C. G. POTGIETER, ;
Secretary of the Council,
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No. R. 1456.] [18 September 1964.

WET OP FABRIEKE, MASJINERIE EN BOUWERK, |

1941, SOOS GEWYSIG.

LEKKERGOEDNYWERHEID, OOS-LONDEN.

Namens die Minister van Arbeid verkfaar ek, MaRaS
ViLioEN, Adjunk-minister van Arbeid. kragtens subartikel
(1) van artikel fwee-en-twintig van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, soos gewysig, dat die bepa-
lings van die Qoreenkoms en kennisgewing in verband
met die Lekkergoednywerheid, Oos-Londen, gepubliseer
by Goewermentskennisgewing No, R. 1455 van 18 Septem-
ber 1964, oor die algemeen vir persone wie se werkure en
besoldiging ten opsigte van oortyd, openbare fessdae en
werk op Sondae en openbare feesdae daarby gere€l word,
nie minder gunstig is nie as die betrokke bepalings van
genoemde Wet.

~ M. VILJOEN,
Adjunk-minister van Arbeid.

No. R. 1457.] [18 September 1964.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 van 1942, SOOS GEWYSIG.

LEKKERGOEDNYWERHEID, OOS-LONDEN.,

Namens die Minister van Arbeid skort ek, MARAIS
VivioeN, Adjunk-minister van Arbeid, hierby kragtens
subregulasie (1) van regulasie 4 van die regulasies wat by
Qorlogsmaatreé! No. 43 van 1942, soos gewysig, gepubli-
seer is, die bepalings van gencemde regulasies op ten
opsigte van alle werknemers vir wie lone voorgeskryf word
in klousule 4 (1) van die Qoreenkoms vir die Lekkergoed-
nywerheid, Qos-Londen, wat by Goewermentskennis-
gewing No. R, 1455 van 18 September 1964 gepubliseer
1s.

M. VILJOEN,
Adjunk-minister van Arbeid.

No. R. 1456.]

[18 September 1964,

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED.

SWEETMAKING INDUSTRY. EAST LONDON.

On behalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, in terms of sub-section (1) of
section fwenty-two of the Factories, Machinery and
Building Work “ Act, 1941, as amended, declare the
provisions of the Agreement and notice relating to the
Sweetmaking Industry, East London, published under
Government Notice No. R. 1455 of the 18th Septembear,
1964, to be, on the whole, not less favourable to the
persens whose hours of work and remuneration in respect
of overtime, public holidays and work on Sundays and
public holidays are regulated thereby, than the relative
provisions of the said Act.

M. VILIOEN,
Deputy-Minister of Labour.

No. R. 1457.] [18 September 1964.
“ WAR MEASURES ACT, 1940.

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS < PUBLISHED UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

SWEETMAKING INDUSTRY, .E]AST LONDON,

On behalf the Minister of Labour, I, Marats VILIOEN,
Deputy-Minister of Labour, hereby, in terms of sub-
regulation (1) of regulation 4 of the regulations published
under War Measure No. 43 of 1942, as amended, suspend
the operation of the said regulations in respect of all

_employees for whom wages are prescribed in clause (4} (1)

of the Agrcement for the Sweetmaking Industry, East
London, published under Government Notice No, R. 1455
of the 18th September, 1964.

- M. VILJIOEN,
Deputy-Minister of Labour.
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