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| GOVERNMENT NOTICES, |

VILIOEN, Deputy-Minister of Labour. hereby— o
(@) in terms of paragraph (a) of sub-section (1) of section |

" 16-and’ 17, shall be binding from the second
Monday after the date of publication of this notice |
- and for the period ending three years from the said, |

... Municipal Areas' of Krugersdorp, Randfontein,|
ik -Ro.odep00r.t¢'Marais-burg;_._Johannesburg, ‘Germiston, |

*.of publication of this notice and for the period

- Bantu in their employ..

DEPARTMENT OF LABOUR.

AMENDED:

forty-eight of the Industrial Conciliation Act, 1956,
"as amended,. declare that -the: provisions of the’
Agreement which appears in the Schedule hereto

and which relates to the Hairdressing Trade, shall |
be binding from the second Monday after the date || -

-of publication of this notice and for the period
ending three years from thie said second--Monday, |
upon the employers” organisation. and the trade;

union which enfered into the said Agreement and ||
‘upon . the . employers and - employees who - are’| -
- members of that organisation or that wnion; . = [
" (b} in terms of paragraph (b) of ‘sub-section” (1) .of-

section foriy-eight of the said ‘Act, declare that the'

provisions of ‘the said Agreement, excluding those | |

contained in clauses 14a), 2, 5 (2) {¢), 13 (2), 13 (3)..

second Monday, upon all employers and employees
other ‘than those referred to in paragraph (q)-of

inthe Municipal Areas of Krugersdorp, Randfon-

forty-eight of -the said. Act, declare that in the;

Boksburg, Benoni, Brakpan, Springs and Ver-|

eeniging and from-the second Monday after the date'

ending three years from the said second Monday,

-

the said provisio

ns are binding ‘in respect of

ployees, and"upon: those employers in espect of X

““M. VILIOEN;. =" ||

 HAIRDRESSING TRADE, WITWATERSRAND, | -

On "Bz_:half of .ﬂthc ‘Minister  of Labour, I, :MhSAiS' !'_ *

- this notice, engaged or employed in the said Trade |

.. tein, Roodepoort-Maraisburg, Johannesburg, Ger-|| - |
- miston, Boksburg,” Benoni, Brakpan, Springs and
Vereeniging; and -~ .. T, DPHIEE:

- the provisions . of the: said. Agreement, excluding | .
. those contained in clauses 1'{a), 2, 5 (2) (b) and; | - |
). 9, 13 and 16 to 20 (inclusive); shall mutatis |
~mutandis be binding upon Bantu employed in the |

- said Trade by the employers upon whom any of

- Deputy-Minister of. Labour.

=
=

B

GOEWERMENTSKENNISGEWINGS,
| 'DEP;Q_RTEME?NT VAN ,gg_gg;tj; .'

.IR. 15397
ET OP NY

Namens die Minister van Arbeid, verklaar ek!.MAR
JLIGEN, Adjunk-minister van Arbeid, hierby— | - -
(a}l kragtens paragraaf (a) van subartikel (1) van art
||| agt-en-veertig- van die Wet -0p  Nywerheids

|l soening, 1956, s00s gewysig,

| »die Qoreenkoms wat in die
en op die Haarkappersbedryf

in klousules 1 (@), 2. 5
17, van

—

 GEWYSIG. ~

— T

HAARKAPPERSBEDRYF, WITWATERSRAND)

et Okiober 1964
WERHEIDSVERSOENING, 1956, .S00S |

dat die bepalings van | [\
Bylae hiervan| verskyn ||Ii

ALS)

van subartikel (1) van arti

|| van genoemde Qoreenkoms, uitgesonderd dié veryat; Il |
@) (©: 13(2),13@) 16 en/| |||

af die tweede Maandag na die datum -

| van genoemde Ooreenkoms, uitgesonderd dié v
in klousules 1 (a), 2, 5 (2) (b) en (¢), 9, 13 en
tot. en met 20, vanaf die- tweede Maand
| - ||datum van publikasie van hierdie kennisge ing en
.| vir die tydperk wat drie jaar vanaf genoem
“[tweede Maandag eindig, in die munisipale gebiede.
- ivan Krugersdorp, Randfontein, Roodepoort-Marais
burg, Johannesburg, Germiston, Boksburg, Benon
Brakpan, Springs en- Vereeniging mutatis miut
bindend is vir alle Bantoes in diens in genoe;
| |Bedryf by die werkgewers vir wie enigeen  van |
i '_%enof;mdé /bepalings ten opsigte van werk

-publikasie van hierdie kennisgewitig en vir die ty
_perk wat drie jaar vanaf genoemde tweede Maanda;
eindig, bindend is vir alie ander: werkgewers -len
werknemers as di¢ vermeld in paragraaf (a)

hierdie kennisgewing, wat betrokke is by of in dien
- |Is in genoemde Bedryf in die munisipale gebiex
- w’ran_Kruge_'rsdorp',}Randfé)ntein,.Rood_epoort; Aral
burg, Johannesburg, Germisto : i

|| Brakpan, Springs en Vereeniging:
- (¢) kragtens paragraaf (a) van- subartikel (3) van artik
| || @gt-en-veertig-van.-genoemde Wet da_t:_dié-béﬁpaljin

. pali e van werknemers || ||
bindend is’ en vir daardie werkgewers. ten.'opsigtel | |[| -
|van Bantoes in hul diens. R

- Adjurik-minister 'van-Ar]

edryf betrekking het, van:
| die tweede Maandag na die datum van publikas
-van hierdie kennisgewing en

jaar ‘vanaf genoemde- tweede Maandag| ein
| bindend is vir die werkgewersorganisasie en va
vereniging wat genoemde Ooreenkoms . aangegaa
het en vir die werkgewers en werknemers wat Jeq
| ||,van daardie organisasie of vereniging is; | -
(b} kragtens paragraaf (b)

| egte

vir die: typerk wat dr

kel |
n-veertig van genoemde Wet dat die ‘bepalitigs' | |

._ i :

i€ -'ver_\qE
ag na die

1__ i
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If lunion ™), of the other part,

if|| such period a3

N

R SCHEDULE. el

e A

INDUSTRIAL ~ COUNCIL, FOR THE "HAIRDRE
"= . -|TRADE, WITWATERSRAND.'.": - :

| ——

P s P _AGREEMENT™ "~

n accordance with the provisions of the Industrial Conciliation
IAct, No.-28 .0 51956, made and e__ntt_:red into by:_and between the
| <'Witwatersrand - Master: Hairdressers’ - Association :
|(hereinafter- referred to as *the employers . or *“the ‘employers’
organisation ™), ‘ofthe -one part, and the = : )

~ ' S.A. Hairdressers’ Employees” Industrial. Union.

(hereinafter -:}iﬁrmd to. as “the employees™ or * the “trade

being the  pa

les to the Industrial Council for the Hairdressing
Trade (Witwat v i ;

crsrand).

& : ;o _
- ' 1.|Score OF- APPLICATION OF AGREEMENT.
The ‘ter hs of ‘this Agreement shall be  observed in' the
Municipal Argas of Randfontein, Krugersdorp, Roodepoort-
Maraisburg, * |Johanaesburg, Germiston, Boksburg, Benoni,
Brakpan, -Sfpr ngs and Vereniging by the employers who are
members of the employers’ organisation and are engaged in the
Hairdressing -E‘:i ade, and by the employees who are members of

@)

the trade uniopn and are ‘employed in that trade.

" {b) Notwiths ding - the provisions of paragraph (4) the terms

of this Agree i ent shall— " ¢ _

(i) only aq[ply 1o employees for ‘whom wages are prescribed

. in  this| Agreement, and to the employers of such
employees; - : : ; .

(ii) apply tF;'P apprenticés in so far as they are not- inconsistent
with the provisions of the Apprenticeship Act; 1944, or
-‘anﬁ contract entered into, or any condition fixed there-

_under. | ; . ;i

' 2|l PERIOD OF QPER'ATION" OF AGREEMENT.
. This Agreement shall come into operation on such date as may
‘be fixed by t}ie Minister of Labour in terms of section forfy-eight
of the Act, and remain in force for a ‘period of three years ot for

may be determined by him. L 5
il 3. Demvmions. R ey

Any terms|used in this Agreement which are defined in the
Act shall.;ha:i%_thcf same ‘meaning, as in the -Act; -any, reference to

an Act or
or’ Ordinance; and unless the contrary intention appears, words
'ig}mftipg_ the -masculine’ gender shall include females; further,
-unless mconsill tent with the context—
* Act™ megans the
“ Agreemerlt ” means an agreement published and made binding
- upon employers and employees in the Hairdressing Trade in
. -accordarice with the provisions of the Industrial Conciliation
Act of 1956; e : . e
- % apprentice ” means an employee serving “under a—written
contract [jof apprenticeship, registered under the Apprentice-
- ship Act of 1944 (as amended), and includes any minor
employed. under section rineteen thereof; =
“casual employee” means 'a
female) jvho Is employed by the same employer.for not-more
than twg days in any one ~week; o )
“gentral area™ means the municipal area of the City of
Johannesburg; ; ) . ) :
~ « Council T means the Industrial Council for the Hairdressing
Trade (Witwatersrand), registered in terms. of section two of
_the Indus trial Conciliation Act, 1924, and deemed to have
been registered in terms of section ninefeer, read with section -
fwo of he Industrial Conciliation Act -of 1956; - :
© ‘“establishinent ” means any ‘premises in which toilet services
are normally rendered to Europeans;
" experiente means the total period or
. employee has had in the Hairdressing

eriods of service an
rade; :

" “hairdrésser ” means an employee other than a minor referred

to in
;_A'fppren 1ceship Act of 1944, who performs
of the [operations as defined under toilet
definitions;- : e
# haird'res:ls'br
(@ his

- Apprenticeship

clause 4 (1) (d) or an apprentice indentured under the
anpy one or more

(qualified) ” means an employee, who—

served a contract of apprenticeship in terms of
Act, 1922, as amended, or
Act of 1944 (as amended); or
Council by Examination or otherwise
. of competency in the ladies’ trade in cutting, marcel
' waving,  setting, bleaching, dyeing, all methods of
. permanent waving, and beauty culture; and in. the

the
A the
- Appreaticeship _

T "ii_l)_ and razor setting; or .

.7~ “(¢) holds a certificate ‘of proficiency issued - under section
* f 0 gixor a. trade: diploma issued under section seven of

+'+ % {he¢ Training: of Artisans

" ¢ompetency issued by any Industrial Council for the
Hairdressing Trade or such other body which is com-
Betent -to issue such certificate-in" the. opinion of the

Council;

T SA Hairdressers’ Employees’
(hieronder ', die werknemers™ of -, die- vakvereniging . genoem), -

fdinance shall include any amendment of such Act '

Industrial Conciliation Act, No. 28 of 1956; -

hairdresser {qualified) (male or_'

services in these

ten’s trade in cutting, shaving, shampooing (dry and

Act, 1951, or a certificate of -

| GOVERNMENT, GAZETTE EXTRAORDINARY; 2 OCTOBER 1964 -

(TR A IRt 2 BYI‘A_E"

“WITWATERSRAND.
| ' OOREENKOMS
N8 %an 19%, gemak. on aangegaan deur o twsen
' Witwatersrand Master Hairdressers’ Association
(hieronder ,, die ‘werkgewers” of ,,die werkgewersorganisasic ”
genoem), ‘4an die céen kant, en die '
Industrial Union

aan die ander kant, :

wat die partye is by die Nywerheidsraad vir'die Haarkappers-

bedryf, Witwatersrand. ;

. 1. TOEPASSINGSBESTEK VAN OOREENKOMS. i~
(a) Die bepalings van hierdie Qoreenkoms. moet :nagekom word
in die munisipale. gebiede van ‘Randfontein, Krugersdorp, Roode-
poort-Maraisburg, Johannesburg, Germiston, Boksburg, Benoni,
Brakpan, Springs en, Veteeniging deur die - werkgewers wat lede
van die werkgewersorganisasie is°en ‘die Haarkappersbedryf uit-
oefen, en deur die werknemers wat lede van die vakvereniging is
en in daardie Bedryf in diens is. e ' : :

(b) Ondanks die bepalings. van ‘paragraaf (g) is die 'bep'alings-.
| ‘van hierdie Ooreerikoms. van toepassing— h .

(i) slegs op werknemers vir wie lone in hierdie Qorecnkoms
© voorge: - word, e op die werkgewers .van hierdie

- werknemers; ; o

(i) op vakleerlinge vir sover dit nie onbestaanbaar is met die

_ bepalings van die Wet op Vakleerlinge, 1944, of enige
kontrak daarkraglens aangegaan: of voorwaardes vasgestel
me, - i — - =5 R I

_ 2. GELDIGHEIDSDUUR -VAN  OOREENKOMS.

Hierdie Ooreenkoms tree in “werking op die datum wat die
Minister van Arbeid, ingevolge artikel agr-en-veertig van die Wet
vasstel en bly van krag vir ‘n tydperk van drie jaar of vir 'n
tydperk wat hy bepaal. S '

3. WOORDOMSKRYWING.

Alle pitdrukkings wat in hierdie Ooreenkoms gebesig word en in
die Wet omskryf is, het dieselfde betekenis as in die Wet en ’n ver-
melding van 'n wet of ordonnansie sluit alle wysigings van di¢ wet
of ordonnansie in, en behalwe waar die teenoorgestelde bedoeling
blyk, sluit woorde wat die manlike geslag aandui ook vroue im;

* voorts tensy onbestaaribaar met die sinsverband, beteken—""

,» Wet 7 die Wet op Nywerheidsversoening, No. 28 van 1956;
,, Oorcenkoms” 'n_ooreenkoms wat kragtens die bepalings van
- die Wet op Nywerheidsversbening, 1956, gepubliseer-en
bindend gemaak is vir werkgewers en werknemers in die
Haarkappersbedryf, - ® o
,, vakleerling 7 'n werknemer in diens ingevolge 'n skriftelike
" leerkontrak geregisireer ooreenkomstig die Wet op Vakleer-
linge, 1944 (soos gewysig); en ook 'n minderjarige: wat oor-
" eenkomstig klousule 19 hiervan in diens geneem is;

,»Jos “werknemer ¥ 'n haarkapper’ (gekwalifiseer) (manlik of -

vyronlik) wat hoogstens twee dae in-’n week by dieselfde

werkgewer in diens is;

,, sentrale gebied ” die
nesburg; ;
_,, Raad ” die Nywerheidsraad vir die Haarkappersbedryf (Wit-

munisipale gebied van die stad Johan-

watersrand) wat ingevolge artikel fwee van die Nijverheid -

Verzoenings Wet, 1924, geregistreer is en geag word geregi-
streer te wees ingevolge artike! negentien gelees met-artikel
twee van die Wet op Nywerheidsversoening, 1956:

,, bedryfsinrigting ~ alle persele waar toiletdienste gewoonlik vir.
Blankes verrig word; : ' '

,, ondérvinding " die_totale dienstyd of dienstye van die werk-
nemer in die Haarkappersbedryf; . e

., haarkapper 7 'n_werknemer, uitgesonderd ’n_minderjarige,
genoem in klousuie 4 (1) (d) of “n vakleerling wat ingevolge:
S dienskontrak kragtens die Wet op Vakleerlinge, 1944, in
diens is, wat cen of meer van die werksaamhede verrig wat

* in hierdie Qoreenkoms onder toiletdienste. omskryf word; .

., haarkapper (gekwalifiseer) ™ ’n werknemer wat—

(a) ' leerkontrak kragtens die Vakleerlingen Wet, 1922, '

soos, gewysig, of die
. gewysig), uitgedien het; of - ; ..

(b) die Raad deur middel van 'n. eksamen: of ‘op ander
wyse kan oortuig van sy bekwaamheid. in die dames-
bedryf in hare sny, marcelkarteling,  set, bleik, kleur,
alle metodes van biywende karteling en_skoonheids-
behandeling; en in die mansbedryf. in ‘hare sny, skeer,
haarwas (droog en olie) en slyp van skeermesse; of
n bekwaamheidsertifikaat besit wat uitgereik is Kragtens.
_artikel: ses of 'n ambagsdiploma .uitgereik - kragtens-
artikel sewe van'die Wet op Opleiding "van Ambags-
manne, 1951, of 'n bekwaamheidsertifikaat. uitgereik
- deur enige Nywerheidsraad vir.die Haarkappersbedryf
. of 'n ander liggaam wat na die mening van die Raad

bevoeg is om so 'n sertifikaat uit te reik; - -

Wet op Vakleerlinge, 1944 (soos

+nde)

PYRTAPRp—

g L

| NYWERHEIDSRAAD VIR DIE 'HAARKAPPERSBEDRYF,

ingevolge die bepalings van die Wet op. Nywerheidsversocning,



“"I-Iﬁird.l-'&ss.ihg' Tf;ade;” 'n-iea'n'é “the trade ca

» Haarkappersbedryf * die bédryf wat in n bedryfsinrigting uit-
.. geoefen word;: : . _ =1 &
» damesbedryf » die tak van die Haarkappersbedryf waarin.
|| - toileidienste’ adn. vroulike persone werskaf word; oo L
- walgemene. helper " ’n"werknemer wat persele skoonmaak en/
of uitvee, skoene skoonmaak, boodskappe doen en gerei en/
of toiletbenodigdhede was; - . - B TEm B
» bestuurder/bestuurderes ™ i werkiemer ‘deur 'n werkgewer in -
" - beheer van "n’bedryfsinrigting geplaas ‘wat ‘werk “uitdeel aan
" -werknemers onder §y/haar’ beheer, disgsiplime-handhaaf en 'wat
" in die algemeen ain die werkgewer: verantwoordelik is vir die

. establishment; ; ; “
(" ladies’ trade ” means the branch. of the Hairdr

-which toilet services are rendered: to -female |
* general assistant” means. an employee empl :

and/or sweeping of premises, cleaning shoes, Pi

g

~ and washing of utenisils and/or-toilet requisites;
.o Manager/manageress " means an employee place
""" of an establishment by an employer, who gives
employees under his/her control, maintains dis
‘generally responsible to" thé employer for ‘the ¢
© » yiitheestablishments .. i oo ol
“men’s trade ” means the branch of the Hairdres

_doeltreffendheid .van - die. bedryfsinrigting.

Hiciency of | | |
é Trade in |i ' » mansbedryf” die tak van die Haarkappersbedryf waarin aan

which. toilet services as herein defined; are re',hi| fed to male ma_néike persone _toiletdienste,  soos ‘hierin” bepaal, ‘verskaf _
personsy’ CE 17 L - t : deriarige * * - d e vod SR .E" Fa
< 7% minor " means. a minor employed in-the trade ofladies and/ | ' * »Minderjarige ® 'n minderjarige wat gedurende die gebrui like
01{ 'n:en’s hairdresser dé"siggatgd in terms cf.‘t!hq%' "11'}_1)r't31:|'tic'f;"i . broeftydperk wat hy aldus sonder leerkontrak in diens mag :
: : i S . wees, diens doen in die bedryf van_dameshaarkapper enjof"

.. ship Act, 1944, during the usual probationary )
" which he may be'so employed. without _a,conirz_ci

ticeship; Ll
“ military “{raining=*  ‘means:: icontinuous traink_n

i - | manshaarkapper soos aangewys kragtens die bepalings “van
?f appred- die Wet op Vakleerlinge, 1944; - ° - el R T
o which- an | » militére op'le:dlmg-”' dll:'. ]onondexbroke opleiding wat 'n werk-"

! R ; ; 0 L .| . mnemer ingevolge -artike -een-ei-twintig (1), gelees 'met sub-'
.emfla})(e?éfa?‘Z"}t‘grgﬂﬁtfs’éa?fgégﬁ)’.‘;ntgr?g g£ 'gfzmgg m:ﬁg - artikel (1) en (2) vani artikel cwee-en-twintig, van_die Ver-
one (1) 1¢ad with sub-se : nd (2) of [s ﬁ“ : -dedigingswet, 1957, moet ondergaan, maar “nie. opleiding, wat

4

.ro.d_durjn'g i : ;

two of the Defence Act, 1957, but does not include any liy verkies- onr pamars dncergamn, Jog. §
o Of.Ahe Jelence Aet, 1207, but does not include. a . hy ves j ooreenkomstig . artikel . drieren-rwintiz  van
aining which he, may, elect. to ;Hl'_.lq:efg‘l.n.l‘_’._.--:,-tfif_}}f_, Pﬁ.-\sﬁf.“?.ﬂ I gghoemdn_e Wet .te ondergaan. n?e-"'erj ock nie ander op eiding
nfy-three of the said Act nor any other traini Iﬂﬁ"lor SeTvicE of diens waarvoor hy hom vrywillig aanbied of ‘wat hy ver.
- which ‘he volunieers or which he elects to i dergo; | kies om 'te ondergaan nie; . ) e
e ordinary | hremie " sonder om in enige opsig die gewone betckenis 'van
:_Yer_natu_rﬁ i die woord te beperk, beloning van watter aard ook al,“wat in
; ! 1INg an e Or both | ™ il vir die opleiding van ’n werkiemer in enizeen van of
.. sections of the Hairdressing T.rafie; T i | o albei afdelings van die ‘Haarkappersbedryf gegee word: -
| ““eceptionist and/or telephonist” means a fem alg lemployee '} * . ontvangklerk en/of telefonis” ‘n vroulike werknemer wat
- engaged mainly for the purpose of receiving clienls or book- ||+ hoofsaaklik in diens. is om klante te ontvang of oor die = L
. ing appointments by telephone or otherwise andfo 2 - :
© “accounts and records ‘or any other form' of cleti

premium ' means, without in any way limi_t_i_ll
~meaning of the term, any consideration of whats
given in return for training an employee in aﬂy {

I
: 1 _.i telefoon of andersins afsprake te re€l en/of rekenings en state
work i [l * by .te hou of enige under soort klerklike werk te verrig, ~
| :

* " addition te handling cash “and effecting _gou'lgl'er'._: afI__es; _benewens die hanteer van kontant €n, eor ‘die toonbink. ver-
. “Reef area=_9’_ lTlleanS thB m“nlclga] ‘areas of G ITH.P‘ tgn,‘ Boks- ; e 'koop; iR O S e ..:.r.'_ BT oAt st K BN D )
~burg, Benoni, Brakpan, Springs, Roodepogrii afaisburg, || ' ., Randgebied” die miunisipale 'gebiede van Germiston, Boks- -

Krugersdorp, Randfontein and Vereeniging;

1 sdorp, .|| . = burg, Benoni, Brakpan, Springs, Roodepoort-Maraisburg, - |
“ toilet services ™ means-— : g o

Krugersdorp, Randfontein en ‘Vereeniging;

(a) ladies' trade, the operation in shampooing, haircutting, || = » toiletdienste " P 0 i : ;
" hair-singeing, massaging (head or face), 3 aving (perma- (a) damesbedryf, hare was. sny, skroei, “masseer. (kop of
" nent), marcel and seffing, " hairdrying, [ti fin © gesig), kartel ‘(blywend), -marcelkarteling en 'sét, hare,

curing, eyebrow plucking, broad wor

. treatment and beauty culture; =
. (B) men's frade, haircutting, shaving, shaj
2 singeing, ‘massaging (head or face), and:

3 treatment; :
ing employer ” ‘means an employer or_an
_partnership - who “himself  performs ~ work, si
" carried-out by any of his emplayees.

kleur, tint, nael versorging, winkbroue pluk. bordwerk, = |
trigologiese en sk-boqhejdsbehande[iﬁg;' I -

(b) mansbedryf, hare sn, skeer, hare was en skroei, mas- -

; - seer (kop of gesig) en trigologiese behandeling; -~~~
I werkende: werkgewer » 'n werkgewer “of enige “vernoot “in ’n
i~ rvennootskap wat self werk' verrig soortgelyk aan die.wat
.. deur enigeen van sy werknemers gedoen word. - .

e s 4. LoNE. e e

. (1) Behoudens. die: bepalings  van subklousules (2) "en (3 van-

hierdie klousule, 'mag ’n werkgewer geen lone ‘wat Jlaer is;as die |-

.1 | volgende skale betaal en mag 'n werknemer dit nie aanneem .
‘Il nie;— { o N i

ML 4 WAGES, [ 11
(1) Subject to the provisions of sub-clauses (2) _a,'n
- elause, an employer shall pay wages at not less .|§t_h"

employee shall not accept wages at rates lower than

CHges e G A ; b, ; i s
. ‘(@) Men’s Tradé (male or female) == s i @ M? i {manl:k oerouhk) fir: Bilion D al e i, SFT :
LN T e sl (i) Haarkapper (gekwalifiseér). .. . .. 28.00 per week; of .-
oo ¢ (D) Hairdresser (qualified)...... ... 30 i g © 121,33 per maand.
. s A i G -2 pe ii) Los wer SRR e N
(if) Casual employee. ................ 6.00 | @) Los werknertier., s 600 per'dag..._"
() Ladies’ Trade:— <~ el il | (B) Damesbedryf:— PR M — o T Y
(i) Hairdresser (qualified) (male). .., "152’;8 ser (i) Haarkapper (gekwalifiseer) (manlik) - 29.10 per week; of |
e R e ' s o P - 126,10 per maand;
*- " (i) Hairdresser (qualified) (female).... - 19.89 (ii) Haarkapper (gekwalifiseer) (vtou- * 19.89 gzr weea}?; of
N NI S e st R 86.56 Tk : : " 86.56 per maand. + -

© - (i) Casualemployee (male or female)..  .6.00 (iiiy Los werknemer (manlik of vroulik)  6.00 perdag. -

(¢ Receptionist and/or telephonist— i T : B
(c) i Fp % nd/ o > " 13.85 i |+ (c) Ontvangsklerk én/of telefonis; SR e g i
o u's yt?ar.... £ N et Eerste jaar. .. s, 2yovict. o b St égggperweek, of
o ARG B T W a3 T i L B " : . - ; d.. i .,
‘Second yea: e e ég% ; Tweede jdar......,....... ceesiiey 15,00 gzl;ml?; iof "
Al S s o e - @300 S e . 65.00 per maand.
Third I and thereafter.......... .I‘,gég ! Derde jaar en daarna.,............ 16.16 I:Jirﬁeek; of
T Cpeeaty I e Al B L I : 70.00 per maand,
-;---(d_)_.__Genc_ral -_assmtant_s — e Y O ; (d) Algemens helpers:— B u
S JohannesburgMumclpal area:— = : : ' Johannesburgse munisipale gebied:— ! %
O Mﬂ{-‘“{"".lé T S | Il e : () Manlik— e .
~oocover I8 years..oLouuluiLL 7050 periweek, 0 | - R : a5 5 oS o e
R AL . : : 1 1 “jaar..... wervieaneneen. 7.50 per week.
under 18 years.-._....:....-_.. S 650 pe: :vweek.. | _ . - “onder 18_ T s g _:6_-50_5\-%1';;@61:.
> | B L L T e e 6.60 per week. - -
R o‘nder 18jaar....coouuuit s 6.00 per week,
i ' Randse dorpe en Vereeniging:— can el
S e I ; (@) Manlik— g " g s &
el PR S O ABaEr e D aee el
MR ks o OB ABIAAT L e et o 6,00 Ber sl
bver 18 years. /i
under 18 years:...:......




- - (6) An employer shall not

o
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) An empl'é_yée"'ﬁl;o. during any week _iiélé’i‘iéaée'd in both the
| ladies’ and men’s trade shall for the whoie of that w

(1) of this clause, whichever is the higher.

. (3) An employer andjor an employee shall .not accept a.
| “premiurmn for the training of any person 2s.a hairdrésser.

(4) An employer shall: not employ.any person other than an
_apprentice as a male or female hairdresser unless such petson is
‘a hairdresser (qualified) as defined under clause 3 and ihe wage
for a hairdresser. (qualified) is paid, and such-an employee shall.

“ dresser (qualified).

a reduction in the wage an employee was receiving at the date of

¢oming "into operation of this” Agreement while such empioyee

remains in the employ of the same employer. '

employ any person under the age of
fifteen (15) vyears, mor shall any minor be employed. in any
capacity whatsoever, excépt for the ptobationary period in terms

- of the provisions of the Apprenticeship Act,

only be.employed to replace

(7) Casual -employees . shall

absent on sick or occasional leave. ~voo - n g Wik
(8) Part-time employment, save as is provided in sub-clause (7)
_of-this clause, is not permitted. E R T

[l " ~(9) The wages payable in terms of sub-clause ¢1) of this clause |

" ‘shall include cost of living allowance, provided that if the ‘cost
‘of living. allowance in terms of War
“ag amended, or any substituting .or superseding legislation ‘is
" increased * the  remuneration _of employees shall be - increased
accordingly; . _
* of living allowance under Government Notice  No. 322 of the
28th - February,

75, PayMENT oF WAGES AND AUTHORISED DEDUCTIONS.

" may be, unless the contract of service -of an employee is termi-
‘pated before the usual pay-day, when wages shall be paid
immediately on such termination, the wages due shall- be-placed
-in a sealed envelope, :

_of.the employee, the period for which the particular payment is

" .paid :the" remuneration due..fo.

" Gontract of émployment.

him - upon [fermination of '_q_a__c;h

may be made from the amount due to an employee— ;
. {a) save as provided in clause 7 whi :
~ himself from work, a pro rata amount for the period of
" "such absence; <= The :
(b). contributions to Council funds in
this Agreement; . e .
(¢) subscriptions and insurance. premiums to Southern. Trans-
" .vaal Branch of the S.A. Hairdressers Employees’ Industrial-
Union' in terms of clause 13 (2)- of ‘this Agreement; /.-
' (d) contributions to. the Hairdressing Trade Sick Benefit Fund
- in terms of ciause 2] of this Agreement,  ~ '

- (3) Wages due in terms of clause ‘4, and any “other remunera-

" tion due to an employee on a weekly contract of employment

_“shall be paid on the Saturday of each and every week during the.
month at 12 noon; provided that. where Saturday is a public
goli'day- payment shall be made on the previous business day at
530 p.m.; where an employee is under monthly ‘contract - of
-employment such employee shall be paid any remusneration due

in terms of this Agreement on the last day of each and every
month at 5.30 p.m, of at 12 noon i the evenit of such last day’
béing a'Saturday; provided further that should such day of ‘that
‘particular ‘'month be other than a business day such wages shall
‘be paid on the business day immediately preceding such day, or
- ‘should such day be a Saturday, then at 12 noon on that day.
" (4). Payment.of wages L
‘employee i§ actually engaged or employed ‘at the time of pay-
ment of the wages. J )

- 6. HOURS OF WoRK. b ;
(1) The ordinary hours’ of work of all .employees engaged i

_the Hairdressing Trade shall not exceed 45 per week of 6 working
days as follows:—. (R e T

Hours of work not to

. *(@y Monday and Tuesday. .. Between the
DT < exceed 7 per day hours of
- . 'Wednesday.i........... Hoursof work potto [ ‘Ba.m. and

T T " exceed 8 perday ' ) 6p.m
) - ceo oo ooo 7] Between the
-Thursday and Friday.... ~Houss of work not to |~ hours of
Saew DGR o exceed 9 perday. .- 7a.m.and

: E ot Gl ] de 6.p'm'
pro 2 5 oL ) Between the
. Hours of work not to |  hours - -of
.- exceed §'per day- - 7am.and

iy RO e i lfpi.m}'

week be paid

" the wages prescribed in either paragraph (a) or (b) of sub-clause | betaal word wat in

for -all purposesof this Agreement, be deemed to be a hair- |

" (5) Nothing contained in this clause éhal]j--bperate to permit of

* hierdie Qorecnkoms ontvang het, toé nie, vir'solank as

- : { in a designated.
| trade or at the rate of wages laid down in, this Agreement.

'j-'empioyee's or workingremployers or partners:who are. temporatily : |

‘Measure No. 43 of 1942,

e
F 4 i . v j
provided further that the amount paid .as_cost | ol omsti & verhoom most word:-en-voorts met- dién -Nefﬁ%

; ] 1958, shall for the purpose of the said War -
il| Measure or substituting or superseding ‘legislation count as cost
: ,_".of_lifving al!mq\fance.z_' SRR L R o I :

“*" (1) Wages shall be paid in cash weekly or monthly, as the case |

upon which shall be inscribed the full name |

~made; any deductions. made in terms of this’ Agreement, and the |
. amount contained in the envelope. A’ casual employee. shall be

o o | ‘geskeyf ‘moet staan.” Die besoldiging ‘wat aan "nllos
(2) No deduction of ‘any description other than the following verskuldig is, moet

re an employee absents
- is, gemaak.word nic:— - i

‘terms of clause 13 of -

: .
_as 'n werknemer op 'n maandelikse dienskontrak in'di%‘i

shall be made at the place where the’

oo gl |
y UL

(2) 't Werknemer wat in:’n week in sowel die damesh
week | die

die mansbeédryf werksaam is, moet vir daardie hele w
, of ‘paragraaf (@) of (b) van subklopsulg.
van hierdie klousule voorgeskryf word, naamlik dlla' hoqg’st:]'

die bedrae. . : ; : Lo il
“7(3) 'n Werkgewer en/of werknemer mag nie 'n premie vir-dig
opleiding van 'n persoon as haarkapper aanneem mie. - || )
{4y 'n Werkgewer ‘mag niemand, uitgesonderd nl vakleprling| a
'n ‘manlike of vroulike haarkapper in’ diens he nie 'tensy sod
persoon “n haarkapper (gekwalifiseer) is, soos omskryf in [kloiis
3 en die loon wvir 'n haarkapper {gekwalifiseer). betaal Wore
vir alle doeleindes van hierdie' Qoreenkoms, smoet so 'n wankﬁ;‘ mek
as 'n haarkapper (gekwalifiseer} beskou word.. .- .| S ] B
~ (5) Niks in hierdie klousule laat 'n vermindering van |die’ aon
wat 'n werknemer op- die datum van die inwerkingtreding| van

werknemer by dieselfde werkgewer in diens-bly.
(6) Geen werkgewer mag ’n persoon onder die
vyltien (15) jaar ‘in diens hé nie, en ook mag geen minderj
in- enige, hoedanigheid hoegenaamd in diens wees nie, 1
vir die proeftydperk ingevolge die bepalings van die,
Vakleerlinge in 'n aangewese bedryf of op die lo nskaal
hierdie Ooreenkoms voorgeskryf, . S N i Sk
(7) Los werknemers kdn slegs in_diens, gengem ‘word ' vit (die
vervanging van werknemers: of werkende werkgewers of vennots
wat tydelik ‘met siekteverlof of 'gel_eenthcid_sveﬂi:_lfg_aﬁWeg'i'g" is, |t
(8) Deeltydse diens, uitgesonderd s008 . bepaal in is'u‘t’ik'l"'tisu'l" (
van hierdie klousule, word nie toegelaat nie. = |~ " | F

(9) Die lone betaalbaar ingevolge subklousule (1) van hier i

klousule, sluit lewenskostetoelae in; met dien verstand -"fd%:l,' a8
die lewenskostetoelae wat betaalbaar is ingevolge  Obrlogsmaat
re¢l No. 43 van 1942, soos gewysig, of ingevolge enige wetgewing
wat genoemde Maatregl vervang of in die p]ekﬁ daary ﬁj “Lt
word, -verhoog word, die besoldiging van die wefrknemlers,

dat die bedrag wat ingevolge Goewermentskennisgewing| N
van 28 Februarie 1958 as lewenskostétoelae betaal word,
toepassing_van ' genoemde Oorlogsmaatreél of wetgewing
vervang of in die plek daarvan gestel word, geag word lews ;
kostefoelae te wees. i o i '

= i

5. BETALING VAN LONE EN. GEMAGTIGDE AFTREKKINGS

(1) Lone moet, na gelang van die geval, weekliks of maan
kontant betaal word, tensy die werknemer se dienskontrak lvod
die gebruiklike betaaldag begindig word, en in die geval -thoet] Jone
onmiddellik by «die begindiging betaal: word; die- ve skuldi
loon moet ‘in 'n geslote koevert geplaas word, waarop idie v
naam van die werknemer, die-tydperk waarvoor die |bej ’r'll; de

betaling’ gedoen word, alle bedrac ‘wat kragtens hierdie 'O
koms afgetrék is, en die bedrag wat in die koevert in es,}{i

by die beéihdi'gi_rig' van elke dlensk;‘;int ELE

elik:
!

hom betaal word: R
~(2) Geen aftrekking van watter aard ook al, behalwe|’
noemde, kan van die bedrag wat aan 'n werknemer. v
(a) Bé:hod_deris die’ bepalings van klousule 7, wéinneéf 2
‘nemer. van sy werk afwegbly, 'n. pro raig-bedrag vi

“tydperk van afwesigheid; . =~ U7 L
(b) bydraes tot die Raadsfondse ingevolge Klousule 13
g hierdie Qoreenkoms; ) ! |
© ' (c) ledegelde en versekeringspremies aan die Southern
& .+ Branch:of rthe 8. A" Hairdressers” Employees®
-~ Unien, ingevolge klgusile. 13 (2) van. hierdie’ Qoreen dmgl
(d) bydraes tot die Siektebystandsfonds vir die Haarkapp
bedryf in gevolge klousule 21 van hierdie Qoreenko "%.L :

{3} Lone wat ingevolge klousule 4, verskuldig is en "'}-“ : ndJF
besoldiging- wat aan ’n werknemer wat op ’'n Weeklikse, iensr
kontrak is, verskuldig is, moet op dic Saterdag van elkejwe
gedurende die maand om I12-uur .middag ‘betaal word; | \met|. dign
Verstande dat as Saterdag ‘n openbare vakansiedag is, betaling op
die voorafgaande besigheidsdag om 5.30 nm. gedoen tl ﬂ;p‘m_.‘ 4
Jimo
‘die besoldiging wat ingevolge hierdie: Qoreenkoms aan lio‘in"l"-v_ r-
skuldig’ is; op die’ laaste dag van elke maand om 530 n 4
hom betaal word, of om 12-uur middag ingeval dig laas
'n Saterdag is; -voorts' met dien verstande dat ' as - hier
van daardie bepaalde maand nie 'n besigheidsdag; is nie
op dic besigheidsdag wat hierdie dag onmiddellik vo Ta
betaal moet word of as hierdie-dag 'n - Saterdag is, - di
12-uur middag op daardie’dag. 4 P
(4) Betaling van lone ‘moet geskied op die plek waar
nemer werklik werksaam of in diens is op die tydsti
betaling van lone. ' ot oioh | '

Ea58s ¢
=i
SEEs

: _ 6. WERKURE. . - | |,
(1) Die gewone werkure van alle werknemers in’

pudériOﬁ‘!’i' I

kappersbedryf is hoogstens 45 uar per week van ses wer <
volg:— + S : e ter tenetet Ama [

(a) Maandagen Dinsdag.... Werkure is hoogstens ) -

: R 7 per dag ol B
Woensdag,...... vueer.. Werkure is' hoogstens [ |-

r .. .. Bperdag. S|
‘Dondetdag en Vrydag... Werkure is hoogstens |

PR Gy '  9perdag. 1

' Saterdag, sy e it vesse Werkure is hoogste

s ADOEIEL
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t_b) No employer shall require or permit an employee to commence

sub-clause (1) (a) and no employee shall commence work before
or terminate work after these hours. 2 ;

(2) (a) Every employer shall exhibit in a prominent place in his

stablishment a schedule setting out the full names of all his
ployées. Such schedule shall be posted up before 12 noon
1 the last working day of the week preceding the week to
hich' such schedule refers, and. shall show clearly the time of
{¢ommencing work, the lunch hour interval, and the time of
Eﬂhishi_ng off of each employee. - '

|EL(3) ‘Hours of Work to be Consecutive—All hours of ‘work' of
:1 employee shall be consecutive except for meal hours.

:I 4) Prohibition.of Overtime.—An employee shall ‘not be per-

mitted: or required to work in excess of the number of hours
prescribed in sub-clause (1) of this clause. -

11/ (5) No employee shall undertake or perform any hairdressing

‘ 6). All employees shiall be allowed a break of at least one hour
for a ‘meal between the hours of noon and 2 p.m. on all working
___,Jﬂys_ except < Saturday; provided that no employee shall  be
:r quired or allowed to work for a continuous period of more
than. five hours without an uninterrupted interval of at- least one
Mour, and for the purpose of this proviso periods of 'work inter-
"I:I pted by an interval of less than one hour shall be deemed to
be continuous. ) )
l|-i (7} Ne working employer engaged in the Hairdressing Trade
shall be permitted to. render to the public any one or more of the

erations as defined under toilet services in the Main
\rreement— .

‘(i) before 7 a.m. and
inclusive; and

{i:i)_" before 7 a.m. énd“afie_r 1 p.m. on Saturdays.

after 6 p.m. on Mondays to Fridays

i 7. ANNUAL LEAVE AND PubLIc HOLIDAYS,

{/(1y Fach employee, except casual employees. shall be entitled
0/ and be granted and shall take leave on full pay on all public
helidays, provided that if an employee is absent from work on
gl;e working day immediately _preceding or the working -day
immediately succeeding any public holiday, and is not entitled to
payment in respect of such working day, he shall ot be entitled
‘10| payment in respect of such public holiday,

=

2

Lme‘d in- each year of service with the same employer three (3)

-0

S

[Iinclude 18 working days and wheneveér a public holiday falls
ithin the period of leave in terms hereof such ‘holiday shall be
Ided. to the said period as a further period of leave of absence
1 full pay. i _ B
b) Any employee who has been employed as a qualified hair-
resser with the same employer for a continuous period of five
{[ﬁprs ‘or more, shall be entitled to twenty-one (21) working days
Sﬁﬁve on full pay which shall not include more than three (3)

aturdays unless mutually agreed by both the ~employer and

Y

o
 —e—

ér ;poyee. ' . i
|l{e) Annual leave in terms of.sub-clause {a) and (b) may be
taken-in two separate periods, provided that the total period shall

el taken within six months of its falling due, by mutual arrange-
lent between the employer and employee.
|

3) Annual leave in terms of sub-clause (2} shali be taken at
ime to be arranged between the employer and the employee
| least six months before such leave s due, and shall in any
be granted by the employer and taken by the employee so as
'Fommence. within two months of it falling due. '

14) Whenever an employee has completed one year of service

)

th the same employer and the employer or employee desires
terminate the said employment before the employee has taken

]

ianted and: shall take his leave before notice of termination
||cmployment is given. Payment for such Ieave shall not include
any pro rata amount of leave pay in respect of leave which had
acerued to the said employee mutatis mutandis in terms of sub-
clause (5) in respect of service with the same employer after the
employee’s leave in terms of sub-clause (2) became due. Such
10 rata leave shall mutatis mutandis be paid to the Council in
terms of sub-clause (6) hereof. i

‘ 5) When an employee’s employment is terminated before the
completion. of a year's service, but after the completion of one
month’s service the employee shall be entitled to '/, of a week’s

n{% es which he was receiving when his employment: was termi-
nd led for'each completed week of employment in the uncompleted
2y . .

I(6) The 'employér shall .notify the Secretary of the Co{mcil

the date on which the employee shall commence leave in
s of sub-clause (2).or his services shall be terminated, as the
3¢ may be and shall remit to the Council at the same time the
iday pay due to the employee, if any, in each instance. Such
tification. and remittance to reach the Secretary of the Council

- glause (2) commencdes, or. within the seven days after the términa-
ioni of employment as the case may be. When an employee is

BUITENGEWONE STAATSK}

work before, or to terminate work after the hours laid down in

work: outside the “hours as laid ‘down in sub-clause (1) of this.
use, !
ﬁ

(2) (a) Each employee, except, éasual employees, shall be

ét’s_ecuiive weeks' leave of absence on full pay. The three weeks

eave in terms of sub-clause (2), the said employee ,shall be -

it least. seven days before the date when leave in terms of sub-

- verr
saan

- dien
om

. die
- deur

- dien

%

jaar

i verlaf
-insha

-'genee:_m word ; [
-aanbreek tussen die werkgewer en die werknemer gereél is, en
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(#) Geen werkgewer mag van *n werknemer vercis of hom toelaat om
met sy werk te begin voor of daarmee op te hou nd die ure vasge-
stel in subklousule (1) («) nie, en geen werknemer mag met sy
" |- werk begin voor of daarmee ophou né hierdie ure nie.

(2) Elke werkgewer moet op ’n duidelik sigbare plek in sy
bedfyisinrigting 'n tydroosier wat die nanie van sy werknemers
voluit vermeld, vertoon. Daardie tydrooster moel voor 12-uur
middag op die laaste werkdag van die week voor die week
waarop die tydrooster betrekking het, opgeplak word en moet
die |aanvangsuur van werk, die middageteonderbreking, en die
ophputyd van elke werknemer duidelik toon. :

(3) Werkure moer agiereenvolgend wees.—Alle werkure van 'n
werknemer moel apiereenvolgend wees behalwe etensure.

- (4) Verbod op oortyd—'n Werknemer mig nie toegelaat word
en dit kan nie van hom vereis word om ianger as die ure soos
voorgeskryf in subklousule (1) van hierdie klousule te werk nie.

(5) Geen werknemer mag haarkapperswerk buite die ure wat

in stibklousule (1) van hierdie klousule vasgestel is, onderneem of
g nie. .
‘n Onderbreking van minstens een uur vir 'n maaltyd moet
alle " werknemers toegestaan word tussen die ure. 12-uur
middag en 2 nm. op alle werkdae, uitgesonderd Saterdag; met
verstande dat geen werknemer verplig of toegelaat mag word
vir ’n aaneenlopende tydperk van meer as vyf uur sonder
‘n ononderbroke pouse van minstens een:uur te werk nie,:en vir
doel van hierdie voorbehoudsbepaling, word- werktye  wat
'n pouse van minder as 'n uur onderbreek word, as aaneen-
lopend beskou. .

(7) Geen werkende werkgewer in die Haark'appersbedryf mag

(@

. toegelaat word om een of meer van die dienste 5008 in dieHoof-
, coreenkoms onder , toiletdienste ™ omskryf, aan die publiek te
" lewer nie— ;

en’
(i1} voor 7 vm. en na 1 nm. op Saterdae.. ..

() voor 7 vm. en na 6 nm. op Maandae tot en met -Vrydae_;

7. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE, '

(1} Elke werknemer, uitgesonderd los werknemers, is op alle
openbare vakansiedae. geregtig op verlof met volle besoldiging
wat aan hom toegestaan moet word en wat hy moet neem, met
verstande dat as 'n werknemer afwesig is van sy werk op
die' werkdag wat 'n openbare vakansiedag onmiddellik voorafgaan
of opmiddellik daarop volg. en nie. gereglig is op betaling vir dié
werkdag, hy nie geregtig is op betaling ten opsigte van sodanige
openbare vakansiedae nie,

(2) (@) Aan elke werknemer, uitgesonderd los werknerers, moet
in elke jaar diens by dieselfde werkgewer drie (3) agtereenvolgende
weke afwesigheidsverlof met volle besoldiging toegestaan word.
Die drie weke moet 18 werkdae insluit en ‘wanneer 'n openbare
vakansiedag binne die verloftyd kragtens die bepalings hiervan
val, moet so 'n vakansiedag by sodanige tydperk as 'n verdere )
tydperk van verlof met volle besoldiging gevoeg word.

(b} 'n_Werknemer wat vir 'n aaneenlopende tydperk van vyf
of langer as 'n gekwalifiseerde haarkapper by dieselfde werk-
gewer in diens was, is geregtig op een-en-twintig (21) werkdae
met volle besoldiging wat hoogstens drie (3) Saterdae
t tensy onderling daartoe ooreengekom deur die werkgewer
en die werknemer. )

(c} Jaarlikse verlof ingevolge subklousules (4} en (b) mag

-gedurende twee aparte tydperke geneem word, na  onderlinge
-reéling tussen die werkgewer en werknemer, met dien verstande
.dat die- volle tydperk geneem word binne ses maande nadat die
werknemer daarop geregtig geword. het,

(3)Jaarlikse verlof kragtens subklousule (2) moet op 'n tydstip

wat minstens ses maande voordat sodanige -verlof

moet| in elk geval deur die werkgewer toegestaan en deur die

 werknemer geneem word sodat dit binne twee maande, nadat dit
-aanbreek, 'n aanvang kan neem. '

(4} Wanneer ’n werknemer een jaar diens by diese_lfdé werk-

:gewer voltooi het en die werkgewer of werknemer verlang om
genoemde diens te beéindig voordat die werknemer verlof krag-
itens

subklousule (2) geneem het, moet die genoemde werknemer
sy verlof toegestaan word en moet hy -dit neem voordat kennis

'van diensbetindiging gegee word. Besoldiging vir sodanige verlof

moet| geen pro rata-bedrag van verlofbesoldiging insluit ten

‘opsigie van verlof wat vir genoemde werknemer mutatis mutandis

kragtens subklousule (5) opgeloop het ten opsigte van diens by
dieselfde werkgewer nadat die ~ werknemer op verlof kragtens
subklousule (2) geregtig geword het nie. Sodanige pro raia-verlof
moet | mutatis mutandis ingevoige subklousule (6) hiervan aan die
Raad|betaal word.
. _(5)|Indien ’n .werknemer se diens voor die voltooiing van 'n
diensjaar be#indig word, dog na die voltooiing van een maand
=diensl is' die werknemer geregtiz op '/,, van 'n.week se loon,
wat hy ontvang het toe sy diens beindig is, vir elke voltooide
week diens in die onvoltooide jaar. .

(6) Die werkgewer moet die Sekretaris van die Raad in kennis
stel omtrent die datum waarop die werknemer se verlof kragtens

‘(subklousule (2) moet .begin of sy dienste beéindig moet ‘'word na

gelang van emstandighede, en tegelykertyd aan die Raad die -
verlofbesoldiging, wat aan die werknemer verskuldig is,-as daar
is, in|elke geval stuur. Sodanige kennisgewing en betaling moet
die:Sekretaris van die Raad minstens sewe dae voor die datum
bereikr waarop verlof kragtens subklousule (2) 'n aanvang- neem,

lof binne die sewe dae na -die diensbeéindiging, na  gelang van

omstandighede, Wanneer *n werknemer sy verlof moet neem, soos

3
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to take his leave as prescribed in terms{'-o_fj sub-clausc_{i)," .thl.t

forthwith,” but where the employee’s employment has been ter-
minated the pro rata leave pay remitted to the Council shall be

‘completed in the aggregate a year of service in the Hairdressing
“Trade, covered hy this Agreement. _

. When the employee has completed ‘a year of service in the
aggregate in the said Hairdressing Trade, he shall thereupon be
required to take leave in terms of sub-clause (2) and his employer
~shall be required to grant him such leave within six months of
it falling due in )
Cotncil */,; of the weekly wage that the employee was receiving
immediately prior to proceeding on leave for each completed week
of employment with. the said employer up to the time his leave
" was due and such money shall forthwith be paid to the employce
by the Council together with the balance of the leave pay standing

* to the employee’s credit; provided— &

_ (@) that where the said employer or employee desires to
- terminate the said employment, after the employee has
quaiified for leave, the employee shall be required to take
‘and shall be grafted his leave before his services are thus
- terminated; the provisions of: sub-clause (4) shall mutatis
* mutandis apply in respect of any pro rata. leave pay due

to the employee; . F e

(b} that notwithstanding anything to “the contrar-y" herein. con-
. tained, .where an employec does not' complete a year's
service in the said trade after the expiration of 18 months

of such year of service was paid to the Council, the

money standing to the credit of: such -employee shall be

paid to him without

~ . granted. any. leave and from the date of such payment
“-he ‘will ‘be deemed to have commenced his next year of

service, but if he is unemployed at that stage, his next

. vear of service.shall be deemed to commence from the date
he obtains employment in the said trade thereafter;. and

(¢) that in the event of an -employee’s death all leave pay
standing to his credit shall be paid into his estate,

clanse an employee’s year of
entitled to three weeks' annual
falling within that period on full
shalil be twelve months’ employ-
calculated from the date

‘(7) For the purpose of this
" gervice for which he shall be
_leave plus any public holidays
pay. as provided for in this clause
‘ment in the aggregate in the said trade.

- of his first engagement in the said trade or ‘from the.date on
{|  which he last-became entitled to annual leave,

or from the date
“ he last received pro rata .leave pay in the said trade without
‘taking any leave, whichever is the later;
employee was unemployed at the date he last receivéd pro rata
leave pay without taking any leave in terms of "sub-clause 6 (b)
‘his next vear of service shall be deemed to. commence from the

— date of his re-employment in the trade.

(8) For the purpose of this clause, ¢mployhient shall be deemed
to include up to four months of military training undergone in
_-pursuance of the Defence Act, 1957, in that year, any period
during which the employee is on leave in terms of the provisions
of this clause, or is absent from work on the instruction or at the
tequest of the employer or is absent from work owing to illness
‘or accident, but any period of absence owing to illness or accident
in excess of 30 days in any twelve months or three consecutive

days if the employee fails after demand by the employer to
produce. a certificate by a medical practitioner ‘that he was
“ prevented’ by illness ‘or accident from doing his work shall ‘not
- be deemed to be employment. s Tl R

(9) An employer shall not require’ or permit an efnplpyee to
_work in the said trade, whether for remuneration or not, and an

_tion or not,. during “the annual leave peried granted to such
‘employee in terms of sub-clause (2) hereof. - -

" {10) Leave of absence on' full pay and notice of termination

" of employment shall not run concurrently. :

' (11) Any amount standing to the credit ‘of an employee and
'not paid to such employee after the expiration of 2 ‘years from
the date the employee was entitled to receive such amount, shall

_accrue to the funds of the Council; provided, however, that the
Council shall consider any claim that may be made by such
employee after the expiration of the said period and may -in its
;dlscretion make an ex gratia payment from the funds of the

“©ouncil to such employee as referred to herein. e |
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‘leave . pay remitted to the -Council shall .be paid over to him

retained by the Council until such time as the employee has

terms hereof and the employer shall pay to the .

from the date the first pro rata leave payment in respect

him being required to take or be

provided that if an-

~ employee shall not work in the said trade, whether for remunera-

‘binne daardie tydperk val, soos in hierdie klousuleé voorgeskryf, .

lofbesoldiging in genoemde Bedryf ontvang het, ‘sonder dat

‘waarop hy weer.in die Bedryf _iﬂ diens geneem is.

‘werk nie, of dit vir besoldiging is.

- nie' na verloop van twee jaar van die datum af waarop die'w

_\ran-genéernde tydperk deur so 'n werknemer gestel word in oors!

. kan doen.

ingevolge subklousule (2) voorgeskryf, moet die verlofbesoldiging,
wat aan die Raad gestuur is, onmiddellik adn hom betaal o
maar indien die werknemer se diens begindig is, moet die pro rat
verlofbesoldiging, wat aan die Raad gestuur is,” deur die Raa
gehou word tot tyd en wyl die werknemer altesaam ’n jaar diens
ll_':; die- Haarkappersbedryf, gedek deur hierdie Ooreenkems; voltaq'ﬁ
et. :

Wanneer die werknemer ’n jaar diens altesaam in genoemd:
Haarkappersbedryf voltooi het, moet van. hom vereis word or
kragtens subklousule (2) verlof te neem en sy werkgewer mo
‘hom. sodanige verlof toestaan binne ses maande padat ‘hy: hie
kragtens daarop geregtig word, en die werkgewer moet aan di
Raad '/,, van die weekloon betaal wat die werknemer onmi
dellik voor die aanvang van sy verlof ontvang -het vir elk
voltooide diensweek by genoemde werkgewer totdat hy ‘op verlg
geregtig geword het, en sodanige geld moet sonder versuim de
die Raad aan die werknemer betaal word saam met die sald)
van die veriofbesoldiging wat in sy kredit staan; met dien v
stande dat— : )

(@) indien genoemde werkgewer of werknemer genoemde _dier'
wil begindig, nadat die ~werknemer.op ver-lof-geregq'g.
geword het, van die werknemer vereis moet word om 3
verlof te neem en sy verlof aan hom toegestaan moet wof
voordat sy dienste aldus begindig-word; die. bepalings va
subklousule ' (4) is /mutatis muiandis van toepassing b

- opsigte van enige pro rata-verlofbesoldiging wat aan d

: werknemer verskuldig is; ) s e S

(b) nieteenstaande andersluidende bepalings hierin, indien
werknemer nie 'n jaar diens in genoemde Bedryf volt
het nie, na die verstryking van 18 maande van die datu
af waarop die eerste pro ratg-verlofbesoldiging ten opsige
van so 'n juar diens aan-die Raad betaal is, die geld wat
in die kredit van so 'n werknemer staan aan hom betaal
moet word sonder dat daar vereis word dat hy vz:rl{?f
.mogt_neem of dat dit aan hom toegestaan moet word en
van die datum van sodanipe betaling af word hy beskqu
sy volgende jaar diens te begin het, ‘maar indien hy In
daardie stadiam werkloos is, word sy volgende jaar diems
beskou ‘n aanvang te geneem het vanaf die datum waargp
hy daarna werk in genoemde Bedryf kry; en )

i

(¢) in geval van ’n werknemer se dood alle veriofbesoldiging,
wat in sy kredit staan, in sy boedel gestort moet word,

(7) Vir-die toepassing van hierdie_klousule moet ’h__‘Wefkne y
se jaar ‘diens waarvoor hy op drie weke jaarlikse verlof gercetig
is, plus enige openbare vakansiedae. met volle besoldiging  wat

12 maande diens altesaam in. genoemde Bedryf wees, berek
van die datum van sy eerste’ indiensneming in genoemde Bed
of van dié datum af waarop hy laas op jaarlikse verlof gereg
geword ‘het, of van die datum af waarop hy laas pro rata'v
enige verlof geneem het, naamlik die jongste datum; met ‘dien | .|}
verstande dat indien ’n werknemer op dié datum werkloos hs |

waarop hy laas pro rata-verlofbesoldiging ontvang het; ‘son :

dat hy enige verlof kragtens subklousule (6)/(b) geneem het,
volgende jaar diens geag. te word te begin vanaf die. dat

L)) Vir die toepassing van: hierdie kionsulé-wérd diens geag
vier maande militére diens in te sluit wat in daardie jaar kragt
die Verdedigingswet, 1957, ondergaan is, alle tydperke waa;rin ;

die werknemer met verlof ingevolge hierdie klousule is, of.
die werk afwesig is op-las of op versoek van die werkgewer |jo
van die werk afwesig is weens siekte of ‘n ongeluk, maar enige|,
tydperk van afwesigheid weens siekte of 'n ongeluk vao meer [as|:
30 dae gedurende enige twaalf maande of drie opeenvolgende
as die werknemer versuim om, nadat die werkgewer dit vereis Het,|'
'n sertifikaat van 'n mediese praktisyn voor te [& om te verklaar| ™
dat hy deur siekte of 'n ongeluk verhinder is om sy werk te dogn,
word nie as diens geag nie.”" " 7

"(9) 'n Werkgewer moet nie van:'n . werknemer. vergis of -h
toelaat om in genoemde. Bedryf te werk nie, of, dit-vir  bésoldig
geskied aldan nie en *n’ werknemer moet nie in genoemde. Bedryf |4

aldan nie, gedurende die ja rj i
i

|

likse verloftydperk -wat ingevolge .subklousule (2) vap hie il
klousule aan sodanige werknemer toegestaan wo'_rd. ) T

(10} Afwesigheidsverlof met volle besol'digih'g"én_'Ee_n:nis-ge'
van diensbegindiging moet nie saamval nie. - w‘
(11) Enige bedrag wat in die kredit van-'n \irgrknemar'i'-s'taan| l g
gy
pemer op so 'n bedrag geregtiz was, aan so.’n werknefmer 5it+ |
betaal is nie, moet in die fondse van die Raad gestort wo di
met dien verstande, egter dat, die Raad enige cise wat na afigop

weging moet neem en dat hy na goeddunke ’n ex gratia-betaling
uit die fondse van die Raad aan so 'n werknemer, hierin_genogm,

Il
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trade shall be (12) Elke vakleerling: in diens by genoemde. B_edr-yf s op _'iwaa.If
entitled. to twelve (12):days’ sick leave on full|pay in any one || (12) dae siekteverlof met volle besoldiging in enige diensjaar by-
year of employment with the same employer; ded that such | dieselfde werkgewer, geregtig, mits so 'n vakleerling nie minder

- apprentice shall not be absent for less than 4] daé(s- or more | as drie .dae, of meer as sewe dae in enige enkele siektetydperk * -

" _BUITENG

So12) .Ever-j( apprentice _employed .in the--'saf%‘

=
=

than seven days in ‘any one period of illness and|s all produce | afwesig is nie, en met.dien verstande dat hy aan sy werksewer
to his employer a medical . officer’s certificate|of such illness; |, ‘n sertifikaat van 'n geneeskundige in verband met sodanige siekte
‘provided.further that if an apprentice is absent for less than three | moet voorlé; en voorts met dien verstande dat indien 'n wvak- -
days, no sick pay shall be payable and if absd;ut- fog more than || leerling minder as drie dae afwesig is, geen siektebesoldiging

seven days, only seven days sick pay is due, i cli.uli ng the first || betaalbaar is nie en indien afwesig vir meer as sewe dae, slegs .

-thiree days in such period. The provisions of th sg.\l? rclause shall ||’ sewe dae siektebesoldiging verskuldig is, insluitende die eerste drie
not ‘apply to an apprentice who has agreed to. bge me a member || dae van so-'n tydperk. - Die bepalings ‘van ‘hierdie subklousule is |
of the said Hairdressing Trade Sick Benefit F nd lin| accordance ,mie van toepassing op 'n vakleerling wat toegestem het om 'n lid
with: clanse 21 (12) of this Agreement. B | 0 s jvan genoemde Sicktebystandsfonds van - die Haarkappersbedryf
Ha M - iop‘reenkomstjlg kiousule 21 (12) van hierdie Qoreenkoms te word
nie. ) :

| (13) Alle gelde in die besit van die Raad. kragtens hierdie artikel

||m0e£ in 'n aparte trustrekening gehou word. s

i ' 8. DIENSBEEINDIGING.

erminate a con- | | (1) Behoudens—

-+(13) All moneys held by -the Council in_tef# jof | this clause
‘shall be kept in:a separate frust account, I

Pa R .TE.RMINATION OF SERVICE. |
(1) Subject to— o |

(a) the right of an employer or employee to|ter . T : oy ) .
-tract..of employment without ‘notice for| lany lgood cause | | {a) die reg van 'n werkgewer of 'n werknemer om, weens 'n
recognised by:law as sufficient; or . L 3 regsgeldige rede, 'n dienskontrak sonder kennisgewing te

(b) the ‘provisions of any written: agreem ,-t1_; ctween an | | bedindig; of: : S e s e St e

‘" employee and his employee which provides for.a period | -(b) die- bepalings-van "neskriftelike ooreenkoms tussen 'n werk-
“ i of notice of equal duration on both sided and for longer | | gewer en sy ‘werknemer waarin voorsiening gemaak word

. than one week: < ' J B i vir 'n kennisgewingtermyn wat vir beide partye ewe lank
an employer and his employse, other than a ;'asilé ‘employee, | is en langer is as een week;

A EL | _ nermer, dJnie minderkas een week vooraf kennis van die begindiging
L g aid 1 : ran °'n dienskontrak gee nie: : '
2y An employer or his employee shall be entifled to terminate " (2) 'n- Werkgewer of sy werknemer is daarop geregtic om die

‘the-contract ' of' employment without the notice !prescribed or 3 ! : L ] 2
agreed upon in terms of sub-clause (1) of this gﬁa\':se by paying clhenskontrak sonder die kennisgewing soos voorgeskryf in, of oor

shall give not less than one week’s notice to ters

inat¢ a contract | mag 'n werkgewer en sy werknemer, unitgesonderd ’n los werk-.
of service. i

zreed up : i iobigy ST eengekom volgens die-bepalings van, subklousule (1) van hierdie
e e s 7 | Mol 1 B den s ek e bsodin of 0

o p gr up — i ging ten opsigte van die tydperk waarvoor daar ooreengekom is
clause, A g R e, ST bl : soos'in subklousule-(1)-(b) van- hierdierklousule bepaal;-te betaal
" ... (3) No employer shall terminate the 'services |of ‘any ‘employee’ | of te verbeur. - = -~ - e A
by reason of such employee’s absence from wolEh ‘l:'ul'l?ugh illness | (3) Geen wérkgewer mag die dienste van 'n werknemer begindig

‘clause.

t.

for. which he is not himself 'rés;po'ns_ible;.pro'yided'_--ai | _ ‘omdat sodanige werknemer van sy werk afwesig is weens siekte

(a) the employer is notified within three work ng-.t&ay's ‘of the | Waarvoor hy nie self verantwoordelik is nie; met dien verstande

commencement: of such illness; - il = j _dat— .. . : . o e

(b) a medical certificate for the period of ab;enJc: s produced | [(a) die werkgewer binne drie werkdae vanaf die begin van .
. -on the employee’s return to work; and | 1 | ,sodamge siekte in kennis gestel moet word; ET
: S ettod G o & : frof % ‘does notl exceed 30 davs i(b) 'n geneeskundige sertifikaat vir die tydperk van afwesigheid

(c) such period of absence from wor i ¥S. ingedien moet word wanneer die werknemer sy werk ver-

_t'he.gmp['oyeq is required to undergo mi_'litary t'rai'_:

(4) The periqd of notice referred to in this| clause shall not | vat;en / .
run. concyrrently. with, ‘nor shall notice be givén'| during an () sodanige. tydperk van afwesigheid nie'langer as 30 dae mag
employee’s absence on annual léave or any per ch during which oo duup pie, - o AR 2 )
b g' A (4) Die kennisgewingtermyn genoem in hierdie klousule, . mag '
{1

; . y ] y niie .saargval_nie met, en kennis mag ook nie gegee word nie
A R s s IR ) gedurende 'n werknemer se afwesigheid. met jaarlikse verlof of

e . ;.3 CERTIFICATE OF COMFETENCY Pl T ’nfltydper.k waarin dié¢ werknemer militére opleiding ondergaan.

(1) A committee shall be appointed by the Council consisting | | . -

of at least four members, two of whom shall’ @hérg;ﬂayﬂ‘?ﬂnd 1 9. BEKWAAMHEIDSERTIFIRAAT, |

.two of whom shall be employees, who shall hold| taminations | . ) . . o
referred to in sub-clauses (2} and (3) and make frecommendations _(1) Die Raad moet 'n komitee aanstel bestaande uit minstens -
to the Council as to the issue of certificates of ct mpetency. vier lede, van wie twee werkgewers en twee werknemers is, wat

; 3 4 ... || die eksamens, genoem in subklousule (2) en (3), moet afneem "

(2) Whenever an employer or an employee applies for a certifi- || on| by die Raad aanbevelings moet doen vir die uitreiking .van ~
cate of competency -he shall -forward with such| application the sertifikate van bekwaamheid. _ 2
.sum of R3 to the Council (through the Secretaf:l- ) i\’-ﬁhl{:h shall— (2) Wanneer 'n werkgewer of 'h ‘werknermer ‘aansoek doen om
(@) ask the applicant ‘to submit himself or| herself to an ||’n sertifikaat van bekwaamheid, moet hy saam met die aansoek

examination; or : il . ‘n bedrag van R3 aan die' Raad stuur (deur bemiddeling van die -

(b)Y satisfy itself that thé applicant by virtue ' of ‘his years of - Sékireta_ris), wat—

experience is entitled to such certificate| and’ \when it is () die applikant moet versoek om eksamen l;:e-doen; of :

proved to the satisfaction of the Council that: the applicant (Ib) hom daarvan moet oortuig dat die applikant as gevolg van

1s competent, the Council shall issue 'sucli‘ccrﬁ.ﬁcate. | sy jare o_tndervmd:jng.hqg S0 ’nd‘selittiﬁk;ag geregtig és d;n
e . . . il 5 —_— - wanneer tot tevredenheid van die Raad bewys wor t
__(3) Any applicant who fails to attend an examination without i 4 i : A i :
farnishing the committee, with a reason, considdred satisfactory ||| - '|' die applikant bekwaam is, moet die Raad sodanige sertifi-

by the committee, shall forfeit the examination fee. ! | kaat ui‘treik. o _
v : i (3 'n _Apgllkant-wat in gebreke bly om 'n eksamen af te 18
i Y

S 4 L _ sonc}lgr‘ om die -komitee 'n verontskuldiging wat - die . komitee
10. OUTWORK. 1) beviedigend ag, in te dien, verbeur die eksamengeld. :

An employee shall not— £ 1 | . _ . ;

{1)-solicit or take orders for or undertake wark in the hair- '| * 10. BUITEWERK.
dressing trade; or ; 1 ’n Werknemer mag nie— - :

(2) engage in trading in toilet requisites for sale, gain|or reward, (1) bestellings vir werk werf of aanneem, of werk in die Haap
on" his' own account or on béhalf of any| person -or from ' | kappersbedryf onderneem; of = : !
any other person, other than his employer;}| | : '(25 vir cie rekening of ten behoewe van enige ander persoon

“whilst such employee is in the employ of an en p]]ioyer engaged 7| as sy werkgewer, handeldryf in toiletbenodigdhede vir ver-
in the Hairdressing Trade. L . koop, wins of beloning nie; .
el et S R terwyl die werknemer by ’n werkgewer in die Haarkappersbedryf
: ; in“diens is mie, ¢ 4 vse T e e Sk kel ae
11. INTERPRETATION OF AGREEMENF‘ |

f

- (1) The Council shall be: the body responsible |for' the adminis- | | 11. UITLEG vaN OOREENKOMS. - .
fration .of this Agreement, and may issue expressions of opinion (1) Die Raad is dic liggaam wat verantwoordelik is vir die toe- -
‘not_inconsistent with the provisions thereof for the guidance of || passing van hierdie Ooreenkoms en kan vir die leiding van werk-
.the employers and the employees. - .~~~ [} 7. tg)ewe{s e::] werknpme_rsdr_nen}ngs uitspreek: wat nie met, die"
(2) Any dispute which may arise in the trade jshall be réferred epaings daarvan in stryd is nie. . : . iy ke
“to ‘the-Council to be dealt with in terms of its donstitution. (2) Enige geskil wat in die Bedryf ontstaan, moet na die Raad
g s : _ I verwys word vir behandeling volgens sy konstitusie, - -
0 12. EXEMPTIONS. 1 e | ~ © 12. VRYSTELLING. et
~ (1) The Council may grant exemptions from any of the provi-. | o Dic Raad Kan vrystelling om enige goeie en voldoende
sions of -this Agreement in respect of any person for|any good || rede ten_opsigte van'enige persoon van enigeen van:die bepalings
and sufficient reason. d ; -Yivan hlierdie Ooreenkoms verleen, i -

| . E i z

1
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(2) The Council shall fix, in respect of any person granted (2) Die Raad moel ten opsigte van enige persoon adn Wi
exemption under the provisions of sub-clause (1) of this cliuse, | vrystelling ingevolge die bepalings van subklousule (1), van qliq_nél_!
conditions subject to which such exemption'is granted and the kiousule verleen -word, die voorwaardes-vasstel waarop sodanige
period during ‘which such exemption shall operate; provided that | vrysielling verleen word en die tydperk waarvoor die vrystell
‘the: Council may, if it deem fit, after one week’s notice, in writing, | van krag is; met dien verstande dat die Raad, nadat een we
has been given to the persons concerned, withdraw any- licence skriftel:ike kennis aan die betrokke persone gegee is, nagog
‘of exemption. - : o vinde enige vrystell;ngseruﬁlgaa: kan intrek. ; .
©(3) The Secretary of the Council shall issue to every person (3) Dic Sekretaris van die Raad moet aan.elke persoon

sranted exemption in accordance with the provisions of sub- | wie vrystolling oorcenkomstig die bepalings van subklousule (B}
“clause (1) of this clause, a licence of exemption, signed by him, | van hierdie klousule verleen word, 'n vrysiellingsertifikaat,. deur |
setting out— _ _hom onderteken, uitreik wat die volgende vermeld:— BN R
{a) the full name of the person concerned; o (a) Die naam van die betrokke persoos, voluit; e [l akk:
(b} the provisions-of the Agreement from which exemption was .{b).d!!e_ bepalldngs van die Qoreenkoms waarvan vrystelling vel "| ]
. granted;, : ey ' L ~ ieen word, T e
(¢} the conditions fixed in dccordance with the provisions of (¢) die voorwaardes, vasgestel ooreenkomstig die bepalings. vanilll}i ||
7 sub-clause (23 of this clause subject to  which such subklousule {2) van hierdie klousule, waargp die, vrystellin ‘ ]
. exemption is granted; and W . verleen word;en . L RS g il Al
(@) the period dur%ng which the exemption shall operate. (d) die'tydperk waarin die vrysteiling. van krag s, . . i il
" {4y The Secretary-of the Council shall— ...~ . - .- (4) Die Sekretaris van die Raad moet— s i
Ea;'.'l'emiﬂ: a cuolJz of each licence issued, and forward a co.i:i)' <Yl valizclke sestifikaat wat u{tgerf.ik:-w_cn‘-d_«'n-=af_s_kn_f:..bew At ;
bl el o S o Dévartmert of Labouk. Tokan: | en 'n afskrif aan die Afdelingsinspekieur,-Departement vdni !
to the D_mstqna_l_ lnspecmr, Depa_rtment of Labour, | Arbeid, Johannesburg, stuur; R g v | (]
nesburg; (b)Y indien die vrystelling aan 'n werknemer verleen word. (%

" “Zopy of the licénge to the employer concerned. - i
13 EXPENSES OF THE COUNCIL, SUBSCRIPTIONS TO THE SOUTHERN
TRANSVAAL ‘BRANCH OF THE ‘S.A. HAIRDRESSERS' EMPLOYEES'
INDUSTRIAL -UNION AND - WITWATERSRAND MASTER HaIR-
. DRESSERS ~ ASSOCIATION. _ _ e B NN ™ %8 A g s g
(1) For -the purpose of meeting the expenses of the Council | (1) Om die vitgawes van die Raad te dek. moet clke werkgeygr
each- employer shall deduct 10 cents per week from the earnings | 10 sent - per week aftrek van die verdienste yan clkeen van|
. ‘of each of his employees, except appreitices, peneral assistants werknemers, behalwe vakleerlinge, algemene helpers en mn
and minors for whom minimum wages are prescribed in -this. | J3MESS vit wie minimum f{one .in hierdie Ooreenkoms voorgeskiy!
Agreement, and 3 cents from each casual employee.in respect of w"_r-d.'_e",d_”_"-' sent van "«T“t(i‘? los wer knemer ten opsigte van elks
. each week during which he was employed by that empioyer. To week -waaria hy.- by daardie .werkgewer in dnen§ was, By
e ois 46 dadnbted ‘Yhe edtiployer ‘shall add'a:jike | totale bedrag aldus afgetrek, most die werkgewer 'a gelyke hed
amount ahd rémit month by month the total sum. to the Secretary | YO°8 TE die totﬁle bedldag “S'ai"deh!‘s Yoor dt-'f op die s;}r@_{l’@et i
of .the Council, 510 Palace Building,.52 Pritchard Street, or P.O. | 50 $X& Madie, aan dic Sekretaris van dic Raad, Pzlacegebon
Box 1201, Johannesburg, not later than the seventh day of each | 510, Pritchardstraat 52, of Posbus 1201, Johannesburg, stuur|
and every -month, in-the form prescribed in Annexure A to this | g'e ‘;0“‘.'.‘ soos voorgeskryf in Aanhangsel A van hierdie Ooree
- Agreement, ' : 9o = ¢ a el
> g ; i 7) Blke werkgewer wat lid van die Witwatersrand Master Hair;

{2) Every employer who is a _member of the Witwatersrand ( p il Al Cie . vy ligalch L Mlaster T
Master Hairdressers’ Association shall, by authority of this Agree- g{:ss;?adﬁ:sso?latt:il:}sﬁem‘? et__|q.ge;ffg:§¢ hw;rde Qo:: ¢1‘4§Qﬂd15 all
ment, deduct from the monthly-or weekly wage of his employees, i O Weck ohe VRl Ry nemsrs, uitgesonderd vab
other than apprentices and minors who are members of the trade Etér;ng.ev::: g?!"qeégr-'%gs ’e?:e-izgic:%nsdf 'v?-k-‘:{e-r'fill}l-iﬂ_'&- lf"- i
inion, the, amount of subscriptions and insurance premiums pay- | 4o gkv O fe Thaar is < i 2 ?3“1!'.?_? LA .ra ol
able to such union and remit same month by month to the s:v vad e.é: lgvaﬁ. ?kaam:‘f;‘-és s ldm%‘;ﬂ gt' % Vom,:.;:- 01{3 i
Secretary of the Council, 510 Palace ‘Building, 52 Pritchard Street, Pal::egzbm% 5 I[)""%ri?cha‘rdstiiaﬁag? leof'. chrsbﬁ: gl\;g ¥ : J?l'aana
or P.0. Box 1201, Johannesburg, not later than the seveath day | gy stuur, in die vorm “soos voorgeskryf in-fA:an'l'[‘a'n"siel'-'-'A""tr'

¥ ?g:jfﬁgh:gg;::ﬂ month, in the form prescribed in Anncxure A | ﬁii‘igdief;_l(fléreénkk-rjms, g anrgeskiyr an- Auniigngsel [
e O g - i R e ) Elke werkgewer wat" lid is van die Witwatersrand- Maste
* (3) Bvery employer, ‘who is a member of the Witwatersrand o e : o T i
Master Hairdressers’ Association shall remit his own contribution | ?;%1?1?;;%?%2;“3& rg?f; iﬁaifd.t’;g;?‘éi?geﬁfbf;g;.. f,gﬁ
of 53 cenfs to the Secretary of the Council, 510 Palace Building, | Raad, Palacegebou 510, Pritchardstraat '52, of Posbus 1204
52 Pritchard Street, or P.O. Box 1201, Johannesburg, not laler | yopappesburg, stuur in die vorm _}’b’olf'glcf_*ek'ﬂ",?'jfn"Aé_ﬂhﬁﬁgscl

“(b) ‘where; the exemption ‘is-granted to an employee, forward a'| -afskrif van die sertifikaat aan die betrokke werkgewer st

13, UrrGawEs van Die RasD, LEDEGELD AAN DIE SOUTHERN TRANS!
VAAL BRANCH OF THE S.A. HAIRDRESSERS EMPLOYEES™ INDUS:

. TRIAL UNION EN DIE WITWATERSRAND MASTER HAIRDRESSERD
.. ASSOCIATION. § R, e = TRl i 1

than the seventh day of each and every month in the form | yu4 hierdie Qoreenkoms,
prescribed in Annexure A io this Agreement. ! _ SN TR TR : R T A P
& i 14, VERTONING VAN OoreenkoMs. 0

g ' 14, EXHiBITION OF AGREEMENT. . g b e w | N
__ e R B e, .  Blke werkgewer moet op 'n duidelik sigbare pick in sy incizfine
Every employer shall affix and keep affixed in his establishment 1. v, ki toegankiik is y werknemers, 'n leesbare ‘eksem

in-a. conspicuous place: readily ;accessible- to: his - employees,; a - | plaar’vaa’ Hietdie  Ooreer 5

; TSPY opagr y paecessisier ton: M8 L SRp OYRES B ¢ “in“albei ampte tale™
iegible copy of this Agreement in both ‘offici --?a-“BH‘*‘,%‘?“, _zit_t_\_sl.::,_m vornr-$oos Woorgeskryf“in-idie

‘regulasies -ingevolge die'

" the f?rm Qijesmbed in the regulatiors under th_‘e__Act._ toort hon.
15. REGISTRATION OF EMPLOYERS AND EMPLOYEES.: - = * ' [ {5 REGISTRASIE 'VAN WERKGEWERS EN wesknemERs. | |
. - (1). Every- employer, who shall not already have ‘done 50 i} - () plke werkgewer wat dil nic reeds ingevolge ’n, vorig: ¢

pursiatce of- a - previbus . Agreement, shall within one month | ! : 4 i e sl ey I
from- the date on which this Agreement comes. into .operation, | f;“;“’mshieﬁg‘?:“ogiﬁ; e:;f; mcht \2'“3?‘1 ee:"- ‘.‘“‘*a-“d-&? d,c_-.kd_a m
and every employer entering the Hairdressing Trade after that’ ;‘gt ’.OI; daér:i‘ datum ;n_s &I‘e "g.i;-grk%“ 're.‘f“bzﬁ“ﬁf ebéw-.'? e
date shall within one month from the date of commencing opera- |- l:tilirten een |"n.:).z:ﬁ d na die datum wa:ii"b'ppg ; 5 rﬁési'hgighs |
_ tions by him, forward to the Secretary of the Council the following | o' 0 ioend bep o ey By D By sy di SR S
. parficulars: — R N N I L R I IEEND BERINCREsNe Aag Uie 99 [otprii-van gio Aad:studf;
e RS I TG A aE e © ¢ e e sy S vollenaam ot dic naam van die besigheid;
' (b) business address; and T ' Eb)} die bemgheu?iadres; « - iiiicdtia ed f I.:h d
: ’ b i et g e . ¢) naam van elke werknemer voluit, die. hoedanigheid wapfin
@ 'fg:rl]ptl‘gl-;;% gﬁde?:;‘gezﬁgli?m‘ thy Qpac'“’ o Wh'Ch he 2 - hy werksaam is en die lone wat betaal word:w 1 |
R o ; - AR A W (2) Elke werkgewer moet maandeliks op die vorm s00s vp;
o2 By, coolosr sl s onthe foim prscrved i | Pt Siahineat R e e v e oo 4
Ly 2t L o T € LT s ey el NS | diens, met inbegrip van minderjariges “en- vakleerlinge, woliy
employed, including minors and apprentices, -~ =~ - ' - fens, ; Lo : Sl
T > el ; oo | versirek. . ; : : i
(g)dn the case of a partnership, the full names of all the part- (3)-In die geval van 'n vennootskap, miue! benswens dic besdn

_ ners shall in addition to the particulars required in sub-clause | 4o hode vereis ingevolge subklousuie (1) van hierdie klousule
(1) of this clause be furnished. PN T T TN 0 . - . die name van al die vennote voluit verstrek werd.. . .|
- (4) In the case .of a limited liability company the following {4) in die geval van ’n maalskappy met beperkie aansprecklik
particulars -in addition o, th_os:e ,::’.‘?fi'.’."‘?ﬁ m‘_s‘ub;cl_'a_usc'-{_l) shall heid, moet onderstaande besonderhede verstiek word bol &

"be furnished: — | ‘behalwe die besonderhede vereis ingevolge subkiousule (1):4|

~ (i) The full name: of the directors, the fuil. name of the person | ' (i) Di¢ name van dic direkicure voluit,” di¢ ‘taam’ van| gi
. . in actual control of each branch of the business; E ' persoon voluit wat werkiik beheer het oot -elke tak |4
. (ii) address of the registered offices of the company; - = _ die besighsid; - - Cor atee cwwtsseng oo il
(iii) the full name of the secretary of the company and all | - (ij) die adres van die gereqistrectde kantord van die maatskapp
other office bearers of the company. %3 (i) die ‘naam van “die ‘sekretaris -van diz miatskappy en |dlle

. (5) BEvery employer-shall, in the:event of a change in any of . ander anipsdraers vag die maatskappy voluit.™ 7 :
‘the particulars he is fequired to furnish-in ‘tefms; of this clause, (5) Blke werkgewer moet in geval van ’n verandering in| ¢
forward to the Secretary of the Council a notification.of any such “besonderhede wat hy ‘ingevolge hierdie klousule  moei: versije
change within fourteen days.of the date-upon which such change | binne 14 das na die datum waarop die verandering plaasvis

“tookeffect. . . 5 ) , daarvan kennis gee aan die Sekretaris van die Raad._ . 1 .}
- h(6)-Every employer shall, within 24 hours:after ancemployee has | - (8) “Blke~ werkgewer -moet binne.24 uur -nd ’n werknemery se
© "left his service or after he has engaged an employee, notify | uitdiensireding of indienstreding by .hom~ die: kantoor ivan|, il
in writing the office of the Industrial Couneil for the Hairdressing | Nywerheidsraad vir die Haarkappersbedry? (Witwatersrand /jen
Trade (Witwatersrand and Vereeniging), thereof. Véreenizing), daarvan in kenns siel. - '
8 ;

— =
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186, AG:EN!‘S. w1
shall “appoint ‘one or “more 31

Tl:le Counc

agents to assist in the administration of the’ Algre
be' the duty of ‘every employer and every em

such' persons to enter such premises, institute:|a

inquiries and examipe such books, documents) W

sheets, and pay tickets and ‘do all such acts- as

for the. ascertaining whether the conditions of
: belng observed ‘and complied with and no" pe
false" statemem to $uch agent during the courje

tion 8.
17, MEMBERSHH’

An émployer who-is a fember of thé empl

union; and 016 member of the trade union sha
in"the service of ‘an employer who is not!
employers’ organisation.

No employer-{who is‘a member of the empl
shall engage an employee, without the producti
membership: card..of- the, Southern. Transvaal-

African Hairdressers’ -Employees” . Industrial Uﬂi.

The ‘provisions of -this clause shall not app
immigrant during the first year -after the date
the Union~of South Africa; ‘provided that-if:

_oruon used. for. carrying on' the Hﬁi’
'separaled from such apartmerit ‘or place |
having no; doors, windows, apertures of
communication therewnth -

i gl
- of his work except—
(@) in the ladies’ trade— : :
(i) curlmg tongs, TR R
~-i(ii) 'seissors; ettt

© A(1ii} combs; £
(w) clippers {not’ electrlc) A
“(v) overals; -

(b) m the. gentlemen' 3 frade— .

() clippers (not electric); . -
(i) scissors;

" (i) razors; . .

(iv) neck . brush; .

{v) combs; .

(vi). coats;

shall not employ ar employee who is not a mu

pPrSONs as

. f0° permit

‘Tt-shall

OF
nbe

e

-organisation -
g anisatio‘n)
f the South

5 eniry into
im mlgrant has -

lete such:
ets; time.
necessary-
ment are
make a
investiga- ||

the trade
continue
r of -the

Teurrent

-ct of an

at any time after the first three months-of cor er‘ic.=J nt of his.
. employment: in the industry refused any. invitatig p from {the .trade.
union- concerned: to bécome. a member. of . it; sions of
this:clause: shall immediately come into operati : ]- ‘]I '.
The provisions of this clause sl:lall not apply 0 per; n wha are.
not chglble in terms of the union’s constitution for [membership,
or who have’ heen refused membershup GE or} p¢lléjcl rom, the
18 Tm\DE UN[ON REPRESENI‘ATIVES oN THE| CoUNCIL:
: I:,very employer shall give to any of his’ ql ployges | who are
; mpresenlatwcs or alternatwe& on the Counc'ﬂ every reasonable .
facility . to attend to lhelr duties. in connection with |the] work of
“'IC Councd : ol e et i
19 Commot or PREM{SES i) :
No “employer* shall’ “carry on’ -the Hau réssingﬁ " Trade in
premises— il 5 )
(@) which are not adcquately Ilghted ‘and tilated land pro-
vided w&th an adequate supply of cqlc and |ho runn'mg
o - water;... [
(b) ‘which are not fitted with glazed washbasins (with| waste pipes
.. .and .a_system. for the innocuous disposal |of I_as'le water;
(c) the walls and floors of which are not con' ructed of material
... .. which will permit of their being easily kept clean :
..(d) ‘which. are fitted with_ shelves, fittings. or. dther fixtures whlch
are not made of glass, marble slate or fii ished pw%s enamel
* <1 or covered.with zinc or other readily cleans __bfl durable
... maferialy E[l
" () any portion of , whlch is used- as a sleepn tment or a
: Itace Afor. the. storage .or preparation Foo uniess. the

:._p.' f

(c) in--cases . where the employer has instituted | a
~scheme ” in coats and overalls fitting i with the -colour
~-scheme of this saloon; the shaill supply 1h requ ired overalls -
“and ‘coats to his assistants; - ;

(2) An employér shall prowde each hal' r'e's_sci" (qualified)
wlrh e .

(a) at least .0ng.. qterl![zmg cabmet contami rat|alll times.a
.. . solution of at least 40 per cent formalin for|the purpose
. of . sierilizing all tools, other than shaying’ r,hsﬁes,

(b) an antiseptic bath containing a- solutien f formalin in the
o proportion; of half :a gallon of water (to|.twd dunces of |

- formalin for the purpose of sterilizing $havi iz brushes;

{c) at least twe- shaving brushes so. as-to.zllow |for| the ene
-+ - brush notin use, to. he kept in the aniideptic! bath;

(d) a freshly laundered: towel for- the use. of (the er‘J oyez with

--each . customer;

_, (e) llquld powdered. or tube soap or shavr 1.-
“: (f)sa supply-of -clean. paper to. wipe the tools|z

“the mzo;__aﬂe_r each stropping .opetation;

ohga.‘

means of

L R,
a ‘particular

oF Wﬁlls

“colour

st nc1e

de is i

1 6 AGENTE,
o)

L ony-d
{en| dié " boeke -en’ stukke, loonstate,.
| endersoek en alles te doen wat nodig mag wees om vas te stel of

.dlE bepalings van hierdie Qoreenkoms nagekom word en niemand
! md

ineen nie; -en geen lid van die yakvereniging mag by ’'n.werk-
(gewer ‘wat nie-lid van die’ werkgewersorganisasie 'is nie in diens
:gaan|of in. diens bly nie.

‘sohder voorlegging van
|Southern Transvaal Branch. of the " South African -Hairdressers’
'Empéoyets Industrial. Union 'n werknemer in diens neem’ nie.

Di
|

1é Repubhek van Suid-Afrika. van. toapassmg nie; met._dien ver-
dat as 'n immigrant ten. -eniger tyd na die eerste drie maande:
'van die aanvang .van sy.diens in dic Bedryf geweier het om
bepalings: van - hierdie klousule: onmlddelhk in werkin

‘bepalings van hierdie “kiousule is nie van- toepassing op

Flle

Dl

Fhe rakvereniging uitgesit is nie,-

! 18 VAKVERENIGINGVERTEENWODRD!GERS IN DIE Ram

1
B

1cenw00rd|gers of plaasvervangers in die Raad is, alle redel
nelffntheld verskaf om, hai pllgte ,.'.verhand mel, die’ Raad
we

te vervul.

]9 BEHEE,R OOR. PERSELE..

perséle— - -

t(a)
PP doende koue- en wiarmwatertoevoer het nie; -

wat’ nie met. geglasuurde wasbakke met’ afieipype ‘en” n
toegerus is nie;

wat maklik skoongemaak kan word nie; -

“at “nie’ van' glas, ‘marmer “of lei‘‘gemaak

[ | enemmel

| i nie;

Cin | oplek wir die. ‘bewaring of bereiding van kos nie, tens

b1 afdeling’ wat “vir die HaarkapEersbadryf gebrulk WOTH

!_ | sodamge afdeiing of plek geskei is deur 'n muur of 1 mure

| ' |-'ddarmee-het.

; o .2.0.“_.
Wavkg,ewer moet:

(pekwahhsee‘r) alle:gercedskap ef

am sy-werk te verrig, behalwe— -

in die- _d_amc_sb_ed_ryf—-' i

A | () krultange;

| (i) skére;

] (i) kamme; gk

L (i) knlppers {nie elekmes me),

1| (v) oorpakke;

_i'(_b_)_m die mansbedryf— B DN

o (i) knippers (nie elektnes me). .

e (1i) skére; st s

(iii) skeermesse;

(iv) nekbaorsel;

i {v) kamme

| (vi) jasse;

RSKJ\ FF[NG VaN

mtrusuug verskaf wat nbdxg

assistente 'varskaf.

2)
vdgn—-

!fa} mmstens een oatsmcttmgskassm wat te alie tye n ~opl

smetfmg van alle gereedskap, .behalwe skeerkwaste;

verhouding van 'n halwe gelling water op twee onse form&-
'~ lien bevat vir die ontsmetting van skeerkwaste;
minstens twee skeerkwaste sodat een’ kwas wat nie. gebru
| 'word nie; in die antiseptiese bak gehou . kan word; -
{d)| 'n skoongewaste™ handdoek vir elke klam vir; gebrul
ot | -die’ werknemer;
: E vloeibare, poeier- of bulsseep of skeermom S
{f)|'n. voorraad skoon papier om die gereedskap en. vera dle
< skecrmes skoon te maak nadat dlt op dlc nem skerpge
ls. £ Fe 2. 2k hy : :

y Geen werkoewer mau -die Haarkappersbedryf ultoefen i.n..

wat nie voldoende werlig en geventileer is en me n vol- -

 wat. toegerus is met rakke, monterings en ander tOebehore
g is of ‘wat meét:

afgewerk - of ' met sink of ‘ander - duursafiie -

materiaal wat ‘maklik skoongemaak kan word,” bedek is -

gébru vin; elke haarkapper'

B .
il | van, minstens 40 persent formalien bevat vir' dle'ont-

‘Die Raad moet een of meer prdalde persone as. agente aanstel :
sy die toepassing. van die Qoreenkoms te help. FElke werk-
. gewer en elke werknemer. is verpliz om dié persone toe te laat
ie persele (e betree, di¢ ondersocke in te stel en te. voltooi
iydstate en. betaalkaarte te’

in die loop van sy ondersoek aan sp 'n- agem n valse ver-_ ’

kl;l.‘lg doen nie, = . _

i ‘ 1? LIDMAATSKAP. ¥ tmEsd

| n|Werkgewer wat lid van die Werkgewersorgamsaste is. mag
| geen| werknemer, wat nie lid van. die vakvereniging is; in diens

Y.

Geen werkgewer wat lid van dic werkgewersorganisasié is, mag
'n - geldige lidmaatskapkaart van die

o

bepalings van--hierdie- kiousule. is -nie "op 'n lmmlgrant...
gedurende -die eerste jaar na die datum van sy binnekoms in~

op vlersoek van die -betrokke vakveremgmg lid daarvan te. word,
tree..

pers ne wat nie kragtens die vakvereniging se konstitusie vir lid-
maatskap in aanmerking kom of. wat lldmaatskap gewerer of u1t

Elke werkgewer. moet aan emgaen van sy. werknemem wat v_ep-- :

| | stelsel om afloopwater op onskadelike wyse af te voer,

waarvan die ‘mure en’die vioere nie gemaak is van mateflaal'

Y waarvan ‘enige’ gedeelte gebruik’ word as ’n slaapplek of 'n
che' o

wat geen deure, vensters, openmgs of ander verbmdmgs_

ingeval dle ivarkgewar n.,, kleurskema " in rasse en 001‘-
| | pakke ingevoer het.wat aanpas by die- kleurskema. van sy '
| salon, moet hy die vereiste jasse en’ oorpakkc aan sy

n Werkgewer ‘moet elke haarkapper (gekwallﬁseer) voomen

’n antlseptlese bak wat 'n oplossing van' formalien in dis o




thereto shall be lodged with the Secretar
.shall giso be available at the head o

10

‘GOVERNMENT GAZETTE EXTRAORDINA

e

"

---:z-ocmaER'-wm :

iy

\I'

_. (g) styptic in the form of powder or liguid to be wsed as a |

; spray or on a fresh clean piece of cotton wool; -
(h) a covered receptacle for the purpose of receiving all soiled
" paper ‘and cotton wool and halr after each operatlon

21. Sick BENBFIT FunD.

(1) There is hereby continued a fund which shall-be known
as the “Hairdressing Trade Sick Benefit ' Fund * hereinafter
referred to as “ the fund ”

(2). The fund shall be used for the purposé of prcw]dmg
medical, sickness and optical benéfits to members to- whom this
Agreement applies, during periods of -sickness.

. (3) (a) The fund shall be financed by conlrtbutlons in terms of
paragraphs (b) and (c) of this sub-clause.

(b) For the purpose of the fund every employer shall each
week deduct the following amounts from the wages of each of
’his weekly paid employees : —

« (i) 30 cents per week for all employees for whom the pre-
- scribed minimum wages are R28 per week or more;
o (n} 25 cents per week for all employees for whom the pre-
3 -scribed wages are R19.89 per week or more, but not
exceedmg RZT 99 per week;
: (' if) 15 cents pcr week ‘for all employees’ “for whorii' the pre-
scribed minimum wages are R13.85 per week or more,
) but not exceeding R19.88 per week;
~{iv) 10 cents- per week for all employees for whom the pre-
i scribed minimum wages are R8.75 per week or more, but
i not exceeding R11.19 per week. -
. (v) 8 cents per week for all employees for whom the pre-
-scribed wages ‘are R7. 98 per week, but not below R4.93
per wcek :

In the case of monthly pa:d employees ‘the deductxons shall be.

m‘ade ‘monthly, ‘and -shall’ be at the rate!of “{our ancl 0ne~thrrd

" times the weekly contributions specified above.

(¢) Every working employer shall contribute 30 cents per week
on his/her own behalf.
(@) To the total so collected under sub-clause (3) (&) of his

- clause, the employer shall add a like amount and remit month

by month “free of exchange” all collections under: (3) (a), (b)
and (¢) of this clause to-the Secretary of the Council, P.O. Box
1201, of 510 Palace Building, 52 Pritchard Street, Johannesburg,
not later than the seventh day of each and every month in the
form prescribed in Annexure A to this Agreement.

(4) Subject to the provisions of sub-clause (5) and to the rulés
governing the administration of the fund, a ‘member who meets
with an accident ot bécomes ill “shall” be entitled after he has
‘contributed towards the fund for a period of 13 -weeks, to—

(@) medical aitel_'n_ion_including_th_e cost of X-ray examinations,
operations, injections, specialists investigations, anaesthetic
fees, hospltal and nursing home fees;

(ii) supplies on the authority .of a prescrlptlon signed by a
medical officer of the fund, of medlcmes, drugs, ointments,
bandages and lotions;

(i} sick pay equivalent to half the wages prescribed in the
Agreement, for such member in respect of any period or
periods during which he is precluded by. accident or sick-

' ness'from earning his ordinary wage; provided that, in the
case of a public holiday falling within such period of ab-
sence, a full day's wages shall be paid at the prescribed

rates, but not exceeding a total period of 8 weeks within |

" any continuous period of 12 months calculated from the
date on which he first became ill or met with an accident;

_ (iv) one pair of spectacles in every four years’ membership
rovided that his membership in compliance to the fund

is not less than one calendar year before the first pair of
spectacles is supplied, and provided further that the eye-’

gsight examination ‘and issue of spectacles is in each in-
stance: reeommended by the: funds medical practitioner;

pl'owded that—

" (g) no member shall be entitled to slck pay in respect of the

. first three days of sickness;

{b) m cases of accident only such benefits shall be payable as

a;i not clalmable under the Workmen s'Compensation Act,
1941.

(5) Disbursements from the fund in respect of ﬁck pay shall
cease whenever the amount standing to the credit of the fund
falls below R200 and the payment of further benefits shall‘not
tecommence until the anount to the. credlt ot‘ the fund has again

"reached the- figure of R400.

“(6) The fund shall be administered by a ‘management board

- consisting of .three representatives, of the emgloycrs and three
- representatives of the employees, appointed

' Council.
_rules to ‘be drawn up by the board, and approved of by the

the Industrial
“The administration shall be in aocordance with the

Council. -'The rules shall not be inconsistent with the provisions

of this clause and may, with the approval of the Council, be
amended by the board. A copy of the rules and any amendments

inspection hy. any ;person engaged in the trade.

(7) (@) All moneys paid into the fund shall be deposr.ted ina’

1al banking account to be opened at a bank and;’or institu-

'non approved of by the Council.

(b) All cheques drawn on the fund’s acuount shall be signed b

the Cha.lrman Vice-Chairman and by the Sacretary of the board.
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“met dien verstande dat— | |
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" hare f;ae]ka behandeling op te vang.

21.

wbrd n fonds gestig wat bekend

(1 Hlerbi
s vir die Haarkappersbedryf hier

bystandston
genoem.

Qoreenkoms van toepassing is, te verleen.
(3) (@) Di
grawe (b) en (c) van hierdie subklousule.

(b) Vir doeleindes van die fonds moet elke

week onderstaande bedrae van die lone van e
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st masdJcS-" !
onder die ., foj 1|W i
(2) Die - fmlnds moet gebrmk word om gemerkundlge, sie -'

en oogheelljundlge voordele tydens siekte aan

fonds word gefinansier uit bydra.es.

pakiér en wat

lede op ’w;

Ilrfan Van sy

liks besoldigde werknemers afirek : —

(i) 30 sent per week vir alle werknemers
geskrewe minimum lone R28 per week

(i) 25 sept per week vir alle werknemiers
geskrewe lone R19.89 per week of hoar
R27.99 per week;

. (iiny 15 scpt per | week vir alle werknemers
geskrewe  minimum - lone RI3.85 per
maar |hoogstens R19. 88 per week;

(iv) 10 sent per week vir alle werknemers' i 1

geskréwe minimum lone R8.75 per wee
hoogstens R11.19 per week;
(v) 8 seqt per- week vir alle werknemers
geskrewe lonc R7.98 per week is, maar
week

In die geval van maandeliks besoldigde werkr
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“(c) Elke werkende werkgewer moet 30 sent
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dy By die totaal aldus ingevorder mgcvo]
(b) van hierdie klousule, moet die werkgewe
voeg en maandeliks alle invorderings ingevo
(@), (b) en (¢) van hierdie klousule, voor of o
van die maand, sonder kommissie, aan die
Raad, Posbus 1201 of Palacegebou 310, -

Johannesbur , stuur, in die. vorm-soos voorgeskrff in _Aan_ha

A van hierdie QOoreenkoms.

(4) Behoudens die bepalings van subk]c-usu
beheer van die fonds, rs *n. lid_w
kom, of wat sick word nadat hy oor 'n tydpe
die fonds b: gedra het, geregtig op— -

(i) geneeskundige behandeling  met mbegnp-'-

X-straalondersoeke, operasies, inspuiting
spesmlhste narkotiseursgelde en gelde
-verp[eeginrigtings;
medisyne, geneesm[ddels, salf verbande
voorlégging van 'n voorskrif deur ’n
fonds| onderteken;
siektebesoldlgmg wat . gelyk is aan die- .
wat in die Qoreenkoms vir die lid voo
opsigte van enige tydperk of tydperke
sickte| of ongeluk verhinder word om
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(iii)

verdien; met dien verstande:-dat in die jgeyal van n_gbk
vakansiedag wat binne sodanige tydpe

bare
heid val, 'n volle dag se loon betaal n
voorgeskrewe skaal maar vir 'n totale
stens |agt weke binne ‘n aancenlopen
maande gereken van die datum waarop
of 'n jongeluk oorgekom het;
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‘een jaar lid was ooreenkomstig die bepa
voordat die eerste bril verskaf is; en
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posit with
yard or may
d| that suffi-
le|the man-"

diately it

(c} Surplus mom:y in the fund may be plac d. on

abuilding - socmty dpproved by the managemens|ik
be invested in National Savings Certificates;
cient money is kept in such liguid form as will
agement board to meet any claims on the fu
is called upen to do so.

{c Surplusgelde in. dn: fonds kan by 'n “bougenootskap deur
die: bestuursraad- goedgekeur op deposito geplaas word,. of kan' in
Nasionale. Spaarsertlﬁkate beié word; met dien verstande dat val-
doende geld in ’n likwiede vorm besklkbaar gehou moet word

' wat |die bestuursraad in staat sal stel om. onmiddellik aan alle
“eise jop die fonds op aanvraag te voldoen.

{d) Alle koste wat in verband met die administrasic van die

fondls gemaak word, staan op rekening van die fonds. -

(8) 'n- Publicke rckenmeester of rekenmeesters rnoet jaarliks

deur die . Nywerhe;dsraad ~aangestel word ‘teen ’n’ honorarium
ILODI' die Raad besluit en moet die rekenings van die fonds, -
ﬂadth die fonds mel vitbetaling van voordele begin het, minstens |
een |maa] per jaar en voor of op 30 Mei van elke jaar, oudltaer !

| en ’n staat opstel Wwat onderstaande toon:— .

‘ (a) Alle gelde wat ontvang is—

(1] ingevolge: subklousules (3) h_lervan
: (11} uit enige ander bronne; en :

(b) nitgawes aangegaan onder alle hoofde gedurende die zyd-‘ :
| perk .ge€indig op die vorige 30 April, tesame met 'n staat |

(d) All expenses incurred in connechon with nistration

of the fund sha]l form- a charge upon the fun_d.

(8) Publi¢.  accountant or accountants shall|| | be
annually by the Industrial Council at such remumers
Council -may-decide, .who shall, after the fund-|has|icommenced
to’ pay benefits; audit the accounts of the fund|at least annually
and not later ‘than the 30th May in each yedr and| prepare a
statement - showing—

(@) all moneys rscewed——_'

(i), in terms of sub- clause {3) hereof;
(ii) from any other sources; and . i

(b} expenditure - incurred under all headings dur
ended 30th April preceding, together w.
showing the assets and liabilities of .the fll.lp
of these statements, which shall bé colun Sig
chairman of the management board, IL i
reports thereon shall be available for inspect
Council’s office, to persons engaged or employe
Hairdressing Trade, who shall be entit]
thereof, or to take extracts therefrom. | Cer|
both statements . and’ the auditor’s report,
forthwith be: ~transm1ttbd to the Secret&ry |

appointed
pon as the

|the period |||
statement |||
ue copies ||

the |i:

| wat die bates en- laste van die fonds toon. Gewaarmerkte

. afskrifte van hierdie state wat deur die voorsitter van die '
- | ‘bestuursraad medeonderteken is, en die ouditeur se verslag . -

i daaroor, moet in die Raad se kantoor beskikbaar wees vir
| wuitoefen . of -
| daarby in diens is; hierdie persone het die reg om afskrifte
| daarvan of uittreksels daariit te maak. Gewaarmerkfe |
| | afskrifte van beide die state en die ouditeur se-verslag, |
.| daaroor moet onmiddellik aan die Sekretarls van - Arbeadr‘
" gestuur word. "

I (9} Indien hierdie. Qoreenkoms weens verloop van tyd of emge
| ander rede verstryk, -moet die fonds verder deur die bestuursraad
|| geadministreer woru totdat dit deur die Raad gelikwideer of oor-

insa¢ deur persone wit.die Haarkappersbedryf

abour.

effluxion
inue to be
gither liqui-

(9) In. the event of the expiry of thls Agree i
of time or for any other cause,-the fund shajl €0
) ‘administered by the management board, until it be

: tit | gedra word aan 'n ander fonds wat vir dleselfde doel gestig is as
dated o tamsemed by the Councl v any othes i constuted | 555 oo e Sorapronklie fonds e ', mt e vrtands
created, provided that the fund shall’ be hqtil {84 lunless an |[]d2t |clle fonds gehkmdeer moet word tensy “n Oorecnkoms wat |
agreement providing for the continuation the ;- Hlor for. the | voorsiening: maak . vir. dig voortsetting daarvan.-of vir die oordrag _
i of the moneys of the fund a aforsid e ferd i | 21, Sld van die fonds soos hoomonm, binne e maande
‘within six months of the date of explry of lhlS T- E nt, s 'ga’?;‘b)w?r Q. _I o d e g i

o UALY i the |1 ngeval van ontbinding van die Raad of ingeval hy
evgﬁ) (}? 1:112&:;;?1? tgffuthn?:t:i(:zwéﬁllgg gﬁ;het. fold | a?l::-icl:l this 'ugcdt}rende n tydperk waarin hierdie Ooreenkoms kragtens. artikel
A ¢ is binding in terms of section ‘}:}r 300kl (2) of the |vier-en-dertig (2) van die Wet bindend is, ophou om te funksio~

greell_lnen tgb d shall continue to adm of the fund || DeeT; moet die bestuursraad voorigaan met die fonds te admini- !
{::ctl {h: %:’:ig;?eo’} thgagoarda existing at the. which the \streer en die lede van die bestuursraad wat bestaan op die datum |
Council  ceases to function or is dissolved sha}ll emed to be || Waarop die Raad opgehou het om te funksioneer of ontbind word,
b thereof for such purpose, provided that any Imoe;t vir daardie doeleindes as lede daarvan beskou word; met -|
?ai?n:rs occilrrmg of tie b%arlc)] m’ap be ﬁliedwg; el Registrar dien verstande egter dat enige vakature wat in die. bestuursraad-
“from elr;'lployers or employees in the u{ulustry,- hﬁ may be, onts{aan deur die Registrateur gevul kan word uit die galedere
s0 as to ensure an equality of employer- and! employid represen- 'van |werkgewers. of .werknemers in die bedryf, na. gelang van di¢ !
tatives and of alternates in the membership of \id. In the | [8cval, om die gelykheid van- werkgewer- en werknemerverteen-
" event of such board being unable or unw;llmg ischarge its 'woordigers en van plaasvervangers in die ledetal van die bestuurs
" duties or a deadlock  arising thereon which renders adminis- ‘raad te verseker. Ingeval sodanige bestuursraad nie in staat is nie " |
tration of the fund impracticable or undesirable|in | ik bpinion of || 'of onwillig is om sy werk te verrig, of wanneer 'n staking van
the Registrar he: Ay - appoint a trustee or: trus : l:arfy out |sterr me op die bestuursraad ontstaan wat na die mening van dig |
"Ithe duties of the board  and who shall posseks power of ‘Registrateur die adrmrustrasm van die fonds ondoenlik of on-
the board for such.purpose. Upon the expirat is Agree- ‘wenslik maak, kan hy ’n kurator of kuratore aanstel om die
“ment the fund shall be liquidated:by the board frustees, as Ibestuursraad se werk te verrig wat vir sodanige doeleindes al die
the case may. be, in the manner set forth in (11) of || [bevoegdhede van die bestuursraad besit. By verstryking van hier- |
this clause, and if upon such expiration the aﬁj e Council || |diéOoreenkoms, moet die fonds, na gelang van die geval, deur
have already been wound up and its assets distri he balance || die- bestuursraad of ‘die_kuratore gelikwideer word op die, wyse |
-of -this fund' shall be distributed: as-provided . éo tion: thirty- “uiteepgesit. in- $ubk10u5ule (11) van hierdie klousule en indien
four (4) of the Act as if it formed part of the I funds of || by die verstryking in. ‘die sake van die Raad reeds afgewikkel |
the Council. en sy bates verdeel is, dan moet die saldo van hierdie fonds ver- |
: deell word soos bepaal in artikel yrer—en-der{:g (4) van die Wet, |
, U liquidation of the fund in terms 0' lause (1) of || asof dir-deel van die algemene fondse van die Raad uitmaak. |
th](Sl lc)lausl,}eo?h;qmoneys remaininig to the credit L(t, | fund after || | (11) By likwidasie van dic fonds ooreenkomstig subklousule (1)
. the payment of all claims against the fund including{administration van| hierdie klousule moet die geld wat in die krediet van die- :
and liquidation expenses, shall be paid mlo hé |[flinlds of the ﬁcmds bly staan na betaling van alle eise teen die fonds, met.
'Councﬂ ! mbagrlp van' likwidasie- en administrasiekoste, aan dle fonds va:n
i die iRaad uitbetaal word. 11
iy (12) Die bepalings van 'merdle kiousule is nie op 'n-vakleer ng
tlcg?n?;];: lfg%vgmf::(;gstg fbil;g‘.;;a:si‘:?#é{e;l ?)tf ?f i) g;?:g;f#g . van| toepassing nie, tensy hy toestem om lid van dic fonds te
a stop order in the form of the Annexure B | Agreement word deur ondertekening ‘van 'n-aftrekorder-in'die vorm van Aan N
and lodging such stop order ‘with his empldyer; dr with the hangsel B van hierdie Ooreenkoms en indiening van dié aftrek-
‘duplicate copy. The original of such stop order e retained || Order, tesame met die duplikaat, by sy werkgawder le oogs
by the employer and the duplicate copy shall [t rwarded to spronklike van hierdie aftrekorder moet deur die werkgewer |
‘the Secretary of the Council together with his firstf|contribution %h*’“ word en die duplikaat moet aan die Sekretaris van die |
~on behalf of the apprentice;  As from the 'datel |08 which_the aad gestuur word tesame met die eerste bydraes namens die vak- |
said sto order is lodged with the employer, m@ onolision of the || leerling: Met ingang van die datum waarop genoemde aftrekorder
clause ‘shall ‘apply in respect of the said apprentige,| pravided that y die werkgewer ingedien word, is die bepalings van die klousulz :
“any benefits which may haVve been granted to the sdid lapprentice 013 genoemde vakleerling van toepassing, met dien verstande dat: |
in terms of clause 12 in respect of any periad| off/lemployment enige voordele wat kragtens klousule 12 van genoemde vaklesr- |
‘$hall be deducted from any benefits payable ‘to himi|lin -terms of ing: verleen mag gewees het ten opsigte van enige tydperk van |
this clause during the same period, and provided| further, if the || diens afgetrek. moet- word. van enige voordele wat gedurende dis< |
said stop order is withdrawn by the said appreml al hy time he selfde tydperk kragtens hierdie klousule aan hom befaalbaar. :
shall ‘again commence- to- qualify for leave- ben_ silin termsof || €n Yooféz mgt e?cle?d Verftaggfg g.atty";afli:gg{ giﬁvoe;ngelzzghe;rgg
: 1l genoemde aftrekorder te
.‘cIause - {12) o fmm the date Of sich w1thdr : die | datum van daardie intrekking weer begin kwahﬁseer vi
¢ .ﬂlis day, #ea‘lofvoordele kragtens klousule 7 (12),
‘24th June 1964, SR Namens die partye in- Johannesburg onderteken op hede dzp i
- . S 4ste dag van Junie 1964, . FE
!P-_i 2 ‘ i N. P. Ware, 0 |l[i |
Chalrman # h ounml :' Voorsitter van die Raad I
W. I \'_fAN; ENSBURG, T - WL ovan RBNSBURG.
Vlce-Chmrtﬁallh of fithe Council. || ' Ondenreorsuter van die Ra
el AL TIPSR, T L L I 2 ' A.D. ZAKAR,
M SR Secretary (lyf the|Council |- _ o .. Sekretaris van dic Raad
|
| i
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To the Secretaw, i i S
: Industnal Councd for the Halrdressmg Tn'adc, o
510 Palace Building, -~
AR Pratchard Street,
Johannesburg.

Emp!oyees Sca!e 0f C'amwbwwn o

Casual ‘Hands (Maje or, Femalc)—
Councﬂ. AR

- General Assmtants— = .
Slck Fund. . coive s sanss

Sic

Mloyees Smle of Comnbusmn.

r Qua.hﬁed Male—-
o SICkE]Jﬂd..
X Cduncil.‘..‘.".»..
Umcn.....

| Quahﬁed Female—

Counml............... .10c per-we
Umou......,........ ;_-&cpermomh

. 30c per week
. 10¢ per week.
- +60¢ per month.

tmmsts—-—»
Fund

.'..¢;.oo.-o'o--.

THrs. RETURN MUST BB Lomnn Wi

Armmzss oF SMDON

12‘1- &
‘ e . ANNEXURE. A.
Bt mmkS’mmL COUNCIL FOR THE HAERDRESSING TRADE (WETWA

. 8¢ per wee]i. '

" 15¢ per week,
- 10¢ per week.
ZSc per mon

THE SECREI‘ARY BY NOT LATER THAN THE TTH
' AND EVERY MONTH succm:mc THE N ;

R

. P.O. Box 1201},
i Telephone 334

Eﬂployers Sca!e of Canrf
For a Quahﬁed Male—

30 per weelé;‘

? For a Quahﬁed Fema]&-H
" Sick: Fund
Counctl

e hae e

For each Parmer—
h. - Sick Fund ........ ',' il
Fora Receptloms:—- :
: Sick e kg s e e
Councll. TN N
For each Natwa— 3 .
Sick Fund.,

-

foNTH FOR WHICH THIS RETURN 18

PHONE No '

 Employees’ f&hwiﬁﬁﬁbh for -
" each and-every

Employers Cumr'
Saturday. -

Date-

| Engaged
Prev:ous
Sa}oon.,

Umqn ;
Sub’s .

Counc off o
Subs.; N

o Councﬂ 1k
Subs,

i]’ .

T porarl. A iR L g

~ (To be completed in dﬁﬁi_isaté.')__

}A_ddressi oy

uot enough splaoe;_ use reverse _s_i_éie_ A

l’fu]l name of i

j havmg ag,reed te become a member of tba o

; i my'.-employer, Mr

:h‘essmg Trade S:.ck Beneﬁt Fund lm v 2l

: 5nf

(Name and adclress of employer)

([|i¢0: D‘viY on my hehalf to the Secrctary of the Industnal Counml for the Hau-dressmg Trade (W
| he contnbutwns payable by ‘me: towards the sa:d fund and- to pay the balauce of my remunm

s Slgnatureof G'l..}al_';dia:n. if Apprentic

htwatersrand and Vereemgmg) ntll 1'
*atmn to me m the usua! way. wh

~- Signat_m-‘é_ of Appren




: OPGAW'B vir die maand o i3 Do+ ELKE'MAAND' WAT VOLG or D[E MMND WAARVOOR HIERDIE OPGAWE {NGBVUL 8.

-_to.egeétam het. om lid van dle Slekwbystandsfonds vir dle Haat‘kappcljsbedryf te Word verleen ek hlerby magngmg aan my werkﬁewgr,

bedryf (Wltwatersrand) tot. nader kenmsgewmg te betaal, en om die saldo van my besoldiging op. die gewone mamer aai my te betaal.

BUTI’ENGEWONE STAATSKOERANT, 2 GKTOBER 1064 L8
AANHANGSI:LA L e L A

" NYWERHEIDSRAAD VIR DIE HAARKAPSPERSBIEaDRY'F"-(WrTWA_TERSRAND EN VEREENIGING),

MAANDELIKSE- GPGAWE DEUR' WERKGEWER.

Aan die Sekretans, ; ] ; : _ GicE -
Nywerheldsraad vir die Haarkappersbadryf, = sl g . SET G : . SLEGS VIR KAN‘!‘OORGEBRU‘IK. i
‘Palacegebou 510, =~ - e O ‘ 5 e B _' KWltansw No R il L

_ Prltehardstraa_t 52, E A P 2T e b e { Maand:.; e s

Johannesburg, % . L P T, Beampte e W

oyt w2 T R 65 il S A Powus 1201, -

- : & 5 FOON 33 9375, "

We)'knemrs se bydraeskaa! '. ! (e Werknemer e ’bydraeskaa!’ i, _ : Werkgewers se byd’raeskaai

kwahﬁseerde man— © " e Los werknemers {roanlik of vrouliky= "~ . ' Vir’n gekwahﬁsee::de man—
SleklebYSt«fiﬂdsfonds ) 30c. per week Raadsi. ooy voiiibia, ]L e 30 per week. Slektebystandsfond Sivoia
1

' 10c. per week.
o 600per maand

Raddii 5 it i

. Vakvereniging. ... ..

DR _.-.----o-

s T : i A!gemenehelpers_ : IR e -Vu‘ ngekwahﬁseerde vrou'
Gekwalifiseerde vrou— . = G Slektebystandsfands........ : 'Sc_ per wee!g,_ - Siektebystandsfond.
Slektebysbandsfonds...‘.._.._ _25c per week. N A T Raad......;.-:>.....-.- :
- Ra . 10¢ per week. - Ontvangklerke—- fow e e ' =
400 permaand Slektebystandsfonds. |..,.. lsc'peg__weék.__ Vir elke- vennoot—- Lt :
: . Raad.. Joeniiedend 10 perweek. Slektebystandsfonds.....
: _-, Vakveremgmg 25_c permaa_-nd.' V1r 'n ontvangklerk-— i
e e ‘. : lS{gékgbystandsfonds.. Giveds

paaafevena sy

Vakveremgmg. T

ot

- Vir'elke naturel—
o Slektebystandsfonds....... B

0 "Hmamz omaws MOE'[‘ BY D]E Smsmms lNGEDIBN WORD' VOOR OF OP DIE’ ?’DE DAG VA e

vamsamw' i ADRESVANSALON- } RS LA Bl ST RN ) FOGNNOHM_M

G D e Bl 0 Bl SRR P T Werknemerssebydraevtr : Werkgewmsebydraemelke.
M L Iom o8 w . SR e B e!keSaterdag rd

“Jaarlikse | Pro rata- |
 verlof- . | verlof- -

besol- { - besol- _
diging. " |- diging. " | .

1 Dagam - o
Noam | i qlidns | °¢
| geneem ||
Wﬂ; | envorige
femer: 1. salon.

| eniging- | aan | Slqktgl;ystand_gfqnds_.,
' _Fedegeld ; Rgaq A S

I
|
Indlen rutmte te min 18, gebmlk keersy.
i
| i

AANHANGSEL B

T .."(Moet in duplo ifllgevﬁlsword_;)" s : O R BB p il d ;..':

I L TR W e (aaam van vakicering Yolui

: o - g o (Naam en adres van werkgewer.)

om dle bydraes wat deur my aan: genoemde fonds betaa}baar 1s> namens my asn die Sekretatis van dle Nywerhe;dsraad vir dle Haarkap

= R P Rl e Bl p Tl e § ol Sl Handtekemngvan Vakleerlm&

| !
il I _ Handtekemng van Voog indien Vakleedms mmdeﬂaqg ;




. GOVERNMENT. GAZE'I’I‘E ‘EXTRAORDINARY, :r ocronan 1964
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i -No R. 1540} 3 .
WAR MEASURES ACT, 1949

MEASURE No. 43 OF 1942, AS AMENDED
HAIRDRESSING TRADE WITWATERSRAND

.. On behalf of:  MIARATS
“VILIOEN, Deputy—Mlmster of Labour hercby,
sub-regulation (1) of  regulation 4 “of the regulations

published under War Measure No, 43 of 1942, as amended,

~all employees for whom wages aré prescrlbed in clause 4
(1) of the Agreement for the
- Witwatersrand, published under Government Notlce No.-
R 1539 of the 2nd October 1964 Folr B

: . " T'M. VILJOEN,
Deputy -Minister of Labour.

l:'_',' SUSPENSION OF COST OF LIVING ALLOWANCE |
Ve REGULATIONS PUBLISHED UNDER WAR |

in. téfms .of?

~suspend the operation of the said regulations in respect of :

Hairdressing Trade, |.

No. R, 1540] :
DR WET oP OORLOGSMAATREELS "1940."

'OPSKORTING VAN REGULASIES OP LEWENS-
'KOSTETOELAES GEPUBLISEER BY: OORLOGS-
MAATREEL No 43 VAN 1942, 'SOO! GEWYSIG

HAARKAPPERSBEDRYF WITWATERSRAND

_ Mzmster van' Arb&:d,’" kox:t MARAIS
Adjunkvmxmsler wvan Arbeid; hierby . kragtens
subregulasie (1) van regulasic 4 van die regulasies wat by
Oorlogsmaatre¢] No. 43 van 1942, soos gewysig, gepu-
bliseer. is, die bepalings van genoemde regulasies op ten

- opsigte van alle werknemers vir wie lone voorgeskryf word

in klousule 4 (1) van die Qoreenkoms vir dic Haarkappers-
"bcdryf ‘Witwatersrand, wat by. Goewermentskenmsgewug
1539 van 2 Oktober 1964, gepubliseer is.
- E : “. M. VILJOEN, :
Adjunk-minister van Arbeld
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Y BULLETIN OF STATIS .

issued by ihe Bureau of Stahstscs Pretona

Contams a comprehensrve coverage of current -
"-e-'_-;_'_stai*!shcal information on a great variety of
~ economic and social subjects. Each issue contains

“.mare than 100 statistical tables as weli as

. si'atas!scal annexures
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