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DRANKBEDRYF GROOT DORPE

By dlrectlon of the Deputy-Mmlster of Labour it 1s
Micreby notified in terms of sub-section (2) of section | hierby ingevolge subartikel (2) van artikel veertien van die
wfourteen of the Wage Act, 1957, that he, acting on behalf

{Nos 952 e

In opdrag van die Adjunk minister van Ai‘bﬂd worcl

~of and-under the powers vested in-the Minister of Labour, - |
by sub-section (1) of section fourteen of the said Act, has
in the Schedule hereto in respéct °|'
:o)f the Liquor Trade and has fixed the 14th day  of |
ecember, 1964, as the date from which the prowslons of"

mmade the Determinatic

ke sald Determmatlon shall be bmdmg
SCHEDULE

1 Am AND Scops ow DETERMINATION

“This Determmauon shall' apply to all. employees, -other than_----
managers, in the liguor trade and- to the ernployers of such

:mployees in the follourmg areas:—

_Cape ' Province.—~The mumclpa} areas of Kimberley and
Pori Elizabeth; -

‘Orange’ Free' State —The mumcspal areas of Bloemfontem'.

and Welkom;
“Transyaal. —The muni(:lpal area of K]elksdorp,

2. DEFINITIONS,

(1) Unless the context otherwise indicates; _any. expression which
: used in this' Determination and which is"define

1c0nsmtent wath the context—
(1) & assistant, manager’

“of ‘the duues ‘of a manager; (i)

(i) * barhand ™ means an" employee who in ot in- conneehon-

with .a- bar or the off-sales department of an estabtish-

ment -is" engaged in performmg ene or more of - the

fol]owmg operatlons —
" (1) Labelling or. corkmg bott]es,

() delwermg liguor to customers for o&-consumphon, B

" (3) carrying,’ packing ‘or stacking liquor;
(4‘} cleaning: premises, glasses 'or bottles; .~
(5) botiling - wing ‘unider supervision; ' (xxx)

(i), barman ™. ‘means - an’. employee who is engaged in
..-selling, hquor over a.counter.in.a. bar or. supp]ymg liquor
to wine stewards to serve to customers; (xxxi)

(xv) * barman, qualified,” means a barman who has had not |

less than three years® experience; '{xxxii)

(v) * barman; unquahﬁed " ‘means -a. barmian who has had
less: than. three years’ experlence' {(xxxiii)

(vi) * bedroom attendant ¥ means _ an employee who
engaged in one or '"mo - "
activities: — AU e

* (1) dusting’and’ dymg bedrooms or lmng-roomsf m ‘the "
. the occupation of. guests;

'(2) supemsmg labourers - cleaning balhroorns prwate to.:

bedrooms .or  living-rooms “in :'the Occupatlon of

-guests; 0T - ﬂoorx, wm.dows or f;um1ture Jdnsuch-

. [O00MS;

-5985053

in ‘the Wage
/1957, has the same meaning as in that Act and uriless'

* means an emplo ce who under the_:
general supervrs:on -of a manager peitorms one. or more-

f the "fol1owmg duties or i

s -(u) . assistent-bestuurder onder
*... ".algemene. toes13 van ’n-bestuurder een of meer van. dle

.1. GEBIED EN OMVANG VAN DIE VASSTELLING.

H[erdle Vasstelimg is van toepassing op alle werknemers, uit~.
gesonderd bestuurders, in die drankbedryf en op die werkgewers

van sodanige. werk nemers. in die wvolgende pebiede: —

Kaapprovms:e —Die munisipale gelnede van Klmbeﬂey en :

Port Elizabeth;

Omme Vrysraaa‘ _Dle mumslpale geblede van Bloemfon- E

tein en Welkom; -
; Transvaal.—Die munisipale gebied van Kjerksdorp

2. WOORDOMSKRYWING.

. {1) Tensy ‘wit. die samehang anders biyk, het iedere uitdrukking
-wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, om~
| skryf word, dieselfde betekenis as in’ dlé Wet en, tensy strydlg met

die samehang, beteken— :

(i) -,,-arheider” 'n werkneme:, ultgesonderd 0 kroezbedlende, e
wat een -of ‘meer van die volgende werksaamhede_ :

- verrigs—
(1) Artikels of voorrade dra, optel of smpel‘

. (2)goedere te voet of deur mu:ldel van 'n ﬁets'of hand--

kar aflewer; 3
-(3) diere of pluimvee versorg,
1 {4) laai -of zflaai; ;
(5) behoudens item (10) van haerdle woordomskrywmg,

Loonwet, 1957, bekendgemaak dat hy, handelende namens =~
en kragtens die’ ‘bevoegdheid! verieen aan die Ministér van . o
Arbeid, by subartikel (i) van artikel' veertien. van =
‘genoemde Wet, die’ Vasstelling wat in die Bylae hiervan
‘verskyn ten ops:gte van.die Drankbedryf: gemaak het en:
~die 14de dag van Desember 1964, bepaal het as die datum

: waagop die bepalings. van genoemde Vasstel]mg bmdend'

. wor :

-persele skoonmaak of aan-die kant maak of meubels, ™

gerei, skoeisel,..
ander goed skoonmaak;

' _-_(6} rantsoene vir werkﬁemers kook, of tee of soortge]yke .
© . dranke vir werknemers maak of aan hulle bedien;

- (7). yure maak of instandhou. of vuﬂgoed of-as verwyder‘

(8} 'n handkar trek of stoot: |

(9) persele, bagasie of ander. e1endom gedurende die dag-
lig’ bewaak;

~(10) onder toesig van ’n slaapkamerbediende beddens op-'

maak. of die vloere, ‘vensters "of ‘meubels van slaap-

~ kamers of woonkamers wat deur: gaste geokkupeer: :
word of die private. badkamers by sodam"e kamers

skoonmaak
[38)] tummadk (xm)

Y werknemer wa
phgte van n bestuurder vervul ) -

RS F . ' 1—952

voertuie, groente, vis, pluimvee of -
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"7 (3) making beds;
- {4)-supegyising. labourers making:beds;.

* and: who: may, serve. early morning tea’ or: cBﬁE§, [XiVl)

qualified,” means a bedroom

(vii) * bedroom - attendant,
less than. -8ix ~months’

attendant whe has had not.
exp.,rl_ GES pqyu)

“bedroom attendant,
attendant who has had less than six ~months? ‘experience;.
(xlviii)

(viii) *

(lx)' *gasual employee ” means an employee who is employed |

by, thg same: emp]bygr for: not mere than four days in:
any week; (XExv)

(%) “clerk " means an- -employee who is engaged in wrmng, _

typing, filing or in any other form of clerical work and

" includes a receptionist’and a-cashier; but does net inelude |

any- other class of employee elsewhere defined in this
ciause notwithstanding the fact. that clerical work may
form a: fpprﬂon of such emﬂlayer.s “work; (xxi)

(xi) “ clerk, female, qualified,” means a fema}e clerk who has
had not less than four years’ e/.penence, (xxiv)

(xdi) ** clerk, female, unqualified,” means a female: clerk who
has had less than four years' experience;’ (xxv)

(xm) “clerk, male, qualified,”” means a_male clerk wha has
had not less- than five years' “experienee; (¥xii)

{xiv) “clerk, ma]e, unquahf ed ” means‘a male. clerk who has
hid less thap five years' experience; (xxiii) .

(xv) “cook ™ means an employec other than a kltchenhand
night porter: or. waiter, who:is engaged in: preparing or
cooking food for guests; (xxvi) 3

. (xvi) * cook, quahﬁed ” means a cook who has had not less

. - than five years’ experience; (xxvil)

“(xvii) “ cook, ungualiﬁed ”_ means.a €00k who" has had less
than five years expermnce, (xxviily

(xviii) *“day* means a period of twenty- fcrm consecutive huars

commen,,mg at midnight; (x).

(xix) * emergency - work ” means. any work whu:h owmg to
-unforeseen causes:such: as-fire; storm, aceident; epidemic,

-~ act of vm{ence or theft, must be done w1thout aelay,
(xxxviii)

(xx) estahhshment <2 means any: permises on whlch the

liquor- trade ss carried "on; (i)

(xxl) “ experience ” ‘means in- relation to—

W

(l}='a clerk, - the tofal' period’ or: periods. of -employment:

employee has: had as & clerk i1, any trade
the employ” of ‘th
conk por
“total ‘period” or periods: of employment” which

Y A employee has had: i the. Higioer® trade: as &

hausekgeper;. coek;. porter or: badro@m a;ttendant ;

respectively,

a * barman, - off-sales | attendant waiter or - wine
steward,” the total period” or penods of ~employ-
ment which an. ernpioyee has had as a barman,
off-sales. aftendant, waiter ~or wine steward,
rsspect:vely, in. the llquor trade or in. any club or
restaurant which at ‘the time of such employment
held a clib or rest rant llquer licence issued in
terms of the provisiens of' the' Liquor Act, 19‘?8
or in the: employ of the-State:

'.Prowded" that for the- purpeses of this! deﬁmuen only
cne-half of the total period or periods- of employment
which an._employee has ha

. .'(i.l;l)

e class; (ZxRIX).

(xxii) “ guest” means . any ' person who fesides either per-
_manently or temporarily in: an- establishment and | .
“inecludes- a table: boarder. o & visitor,, but dees not .|

. include. the empleyer. or his. family, or an emgieyae or

-, . -the family- of such. ﬁmpdayce (xiv) .
(xxiii) “handyman” means. an: employee who is. engaged in

b or. repairs. to..furniture, plant.or other e cimp-_
5 a_ ons to buildings;

(xxw} “head. ba,rrnan " means. a barman who is in charge of
.. and superyises ene or more qua}]ﬁed ba::men, {w1)
(xxv) “head cook ” means a cook whe: is in charge of the
‘kitchen of .an establishment -in which one or more
ualified cooks are’ employed and. whe s:.pervzﬂcs them,
(X9 -

{xxvl) # head walter" means an. cmployﬂe whe is engaged in

—showmg guests to their seats, who is:in charge of and |

supervises one or more qualified’ waiters and who-may
‘i treceive payment: from guests for meals; (evii)
'_(x_;wil) ** housekee er ® means a female: employee who is in
© 7 .charge vof - and  supervises the ‘work of bedroom
" attendants, is. responalble for the stocks of linen, who

checks batches of linen before despatch to and on

return from a laundry and who may- supervise the
washing and ironing of articles of linen ﬂone on the
premises;. (xviii)
(sxviii) * honsekeeper; qualified, *means a housekceper who
1" has ‘had not' lesy than {hree years” experience; (xix) -

(xxix) “housekeeper, ungualified,™ means a housekeeper who
_hzs had less than three- years’ experience; (xx).
_{Xxx) tchenhand ‘means an émployee who is engaged in- |

citting up Taw foodstuffs and who “may’ make toast or
tea or similar beverages or cool egps or aftend to
vegefables in the process of cc@km 2; (um}

sfndn (ﬂl) i bsdryfsmrlg(,mg” ’:r pcrseel waarop - die- drankbed

unqw.ahﬁed ' means: a bedroom |

orter or. bedfgom attendant,

. uitgeoefen werd (xx)

i) b’es(uurder *n wgrknerﬁer W&t deur s;& werkgeﬁf'
belas is: met die ‘algemene— :

S a) toesig oor, )
)] vemntwoordelikheld vir: en
(e): leldmg van

die bedrywigheds van ’'n- bedryfsmr,xgtmg en (Ile we
nemers daarin werksaam; (Xxxiif)

{(v). ., buiteverbruik assistcnt M
verbruik: buite ‘n. bedeyfsi g verkoop; (xx);w)
(vi} ,, buiteverbrutkassistent,. man,  gekwalifiseerd,”
buiteverbruikassistént’ mut: mmstens \*yf jaar onder
ding; (xxxix) !i

{vn) ., buiteves brmkasmstent man, ongckwaliﬂseerd Y 'n mar
like buiteveérbruikassistent met minder. as. wf Jaaj ond;
' vinding; (xI) :

(viii) ,, buiteverbruikassistent, vrou, gekwallﬁseeld" n" vio
like' buiteverbruikassistent met mlnstem w.er jaar anel‘

vinding, (Xx%xvii) '}1
Aix) - 1 buiteverbrutkassistent, vrou, ongekwallﬁs-*erd“ 'n vri

like- bui teverbrmkassment met qmder as vier jaarond

LR

(%) ,.dag ™ ’n tydperk van vier-ens twmtig epeen\;oluendel
wat om middernag beging (xviii):

(xi). ,, deeltydse werknemer ™ 1 wexknemer Wit by die we

diens is; (xlii) |

. drankbedryf™ die bedryf waarin werkgewem
werknemcrh met mekaar geassosieer is-met die doeel g
hetsy  tydelik of permanent,

(xii).,

Drankwet, 1)23 ultgcreik word, ge‘nc-u moet word|

regte}
_ Wyn- en bierlisensie;
Tydehke d-ankbsensm :
Nagtchke geleentheidslisensie; .

'en omvat ook alle: werksaamhede  wat-met emgeen
voornoemde bedlymghede samehang. of daaruit ‘vo
“spruit maar -omvat nié die bedryl nie 'wat uifge
“word in ‘n. restauramt; verversings:
opsigte waarvan. van  die houer’ verexs
- lisensie - kragtens 'item- 20 van~ déel -
Bylac van. die. Wet op Lisensics, 196 ]
lisensie i verband met die.bi dryf op.- so&anige pse
te how; (xxxii)

,.faktotum ™ ’'n werknemer wat k]emere herstel

(xiii}
©oaan mcubels, installasie  of ander- uitrusting..of kle:

as’ a part:time employee in
any. class shall be r.!eerned to be _employment in that,

herstel- of opknappm’gswerk aan- geboue -doen;

mrlgtmg inwoon en-omvat’ dit ook w tafnﬂ.-l‘li:nseerdm2
‘n besoeker -maar nie die werkgewer f 8
werknemer of di¢ se' gesin® niey (xxi

(=), hoca[kok ? 5o kok wat in” beheer i id
van 'n bedryfsmngtmg waarin een ' of mee:r gekwa
seerde koks. in diens is en wat or hu :
(xxVv)

(xw) . ho&fkrdegman

i
n . klo&gman wat' in beheer is ||

manne; (Xxiv)

hoaftaleibediende" Ty werknemer wat vmgaste
plek aanwys, wat in beheer is-van'en’ ‘toesig 'hou ‘oot
of 'meer gekwalifiseerde - tafelbedlendes en wat van-
- geld wvir etes- mag ontvang; (Xxvi)*

- (xviii) o, huishoddster™ °n’ vroulike werknemér wat® die bel

: Ten: toesug het oot die werk van die slaapkamerbedleq

' “yir die voorraad linnegoed ver
lmnegged nagaan voor afsendmg,.

(x_v-i:)

L el by terugontv

van linnegoed op die perseel] (xxvii) =

»» huishoudster, gekwalifiseerd,” ’n hulshoudster
minstens. drie iaar  onderyind: ng, (EXN)

., huishoudster, ongekﬁzahﬁseer R
mmdef as drie jaar ondewmémg‘ (xmx)

klerk” ‘m werknemer wat skryf-
emgc ander soort. klerk‘nke wetk: vemg
“ook 'n ontvangsklerk en ’n kassier, maar geen’ andér
werknemer wat elders in ‘hierdie. klousule: qmskryf
nie, ook al vorm klerlike. werk i deel vaniso “n
nemer se werk; (x)°

klerk, man, gekwnhﬁseerd el 7y manlrke klerk
: mmsters vyf jaar. cmdervmdmm (xm}

i (mu] ;» klerls, man, ongékwalifiseerd,™ ’n -mantike klerk
minder. as vyf jaar onde-vmdmg, (xiv)
(xxiV) ., klerk,  vrou, ~gekwalifiseerd,” - 'n kullke klerk

minstens vier jaar ondem-mm & (m)
-(XX\«) W Kerk, wrou, mgeifwal‘ meeld i vrrml
minder as vier jaar oﬂcemndu.g, (xu)

(xxvi) ', kok ¥ ’nliwerknemer; uitaesenderd ;
- nagportier of tafelbediendc, wat kos :

(xix)
: (x#)
C{xxi} ,,
' k

(XKi])

<. k,',erk:

n kbmburs
aste vlotrm#

of wok (xv}

' werknemer  wat drankl i

i manlik

vinding, (xxxvii) TN

of maand hoogstens v:er ‘gewone werkure per da 3 i

sake: te' doen op per
waar drank verkoop word en in verband waarmee gen))
of meer van die volgende: lisensies- wat. ingevolge [[digh

of teek&mer ol
. om;

! (xw} - gas” icmand-wat, hetsy vas’ of lydehlf by "n. bedfa l i

en toesig hou oor een .of meer gﬂkwahﬁreerde qu .,::-

oordelik " is,. bon i

van “n wasséry, en toesig mag hou oot die was en ?' i

n hu lshﬂudster Tk

en omyat d

...,,‘_..___.:‘_._.5._.._‘_ 3 e

Al
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(xxxi) “12‘1-Bburer""’_ means an employee, ofter than a barhand,

“Who 'is “engaged in Oneé -of ‘more -of ‘the following
‘operations :—— : '

(1) Carrying, lifting or stacking articles -or ‘supplies; . '

(2). delivering ‘goods on foot or by means of 4 bicycle
or handcart; : i

(3) teitding animals ot potultry;
(4) loading or -unloading; ; -

+ (5):subject to -item (10) rof this definition, cleaning ‘or
tidying premises, or cleaning furniture, utensils,
-.foqh]vear,--vehicles, vegetables, fish, poultry or other
articles; _ voon = i

(6) covking . rations for employees, or making tea or
-similar beverages ‘for employees. of serving it to

 “them; : . E

)] matl;-ing or maintaining fires or temoving refuse or
-ashes; . :

(8) pulling or pushing a handcart; .

(%) gélarii_:rli]g premises, baggage or other property during
- daylight; . =

(16) under  the supervision. of a Dbedreem -attendant,
-making ‘beds -or cleaning ithe floors, - windows, or
furniture of bedrooms .or’ living-rooms in the
occupation of guests or cleaning bathrooms private
to such rooms;. .

(11) gardening work; (i) ) :

“{xxxif) * liquor trade” ‘means the trade in which -employers
and employees are associated for the purpose.of cons
ducting any business, whether temporarily or per-

- manently, on premises where the sale of liguor is'

carried on and in.connection with which one or more
-of the following licences issued wundgr the -provisions
of the Liquor Act, 1928, are required to be held: —
- Hotel Liquor ~ Licence (with or without off-sales
privileges); ¢ :
Wine and Malt Liquor Licence;
‘Tempeorary Liquor Licence;
‘Late Hours’ Occasional Licence,

and inclides all :aeii-irit_ies:inp-igigntal to or conseqient -
Jon any of ‘the ‘aforesaid .activities but does -not ~inclode -

the trade carried on in a restaurani, café or tearoom
licence in terms of item 20 of Part I of the Second
Schedule to the Licences A¢t, 1962,-and a liquor- licerice -
.. .n connection with the trade.on such premises; {xii)
(xxxiii) " mabager™ -means .an employee -who
oo his employer with ‘the overall~ . .
S : {ﬂ)s’S‘BPEWiSi@iJi_;Gve;?,:“ Fropin v piEm iy
(b) responsibility for, and
{¢) direction of, _ T
!y the activities of an establishment and . the ‘employeées '
: engaged therein; (iv) . : . : i
“(xxxiv}." night porter™ means :an. emiployee who .is employed |
- for not more than twelve consecutive -hours between
6 p.n..and 8 a.m. to supervise an establishment and who
may doring such :employment attend to guests arriving
Jlate or departing early and prepare or cook ‘meals for
ssuch ‘guests or :se méals to them outside the :normal .
.. .puest Teal times; XVi)
(xxxv) mgh't Wwatchman™ rmeéans an employee who guards

premises, baggage, wehicles ‘or -other " property for -a -

‘period not exceedinig twelve consecutive hours

] © o6 pmcand 8 aimo (xxxvii)

¢ (xxxvi) “ off:salées attendant™ means an
-engaged .in .the sale of liguor for consumption off the
establishment; (v) . g

(xxxvii) * off-sales attendant, female, qualified,” means a female

between

off-sales attendant who has had not iess than four years®

. . tkperience; (viii})
k. (xxxviii) " off-sales  attendant,

2,

-years’ experiénce; {ix)

E  (Xxxix)

experience; (vi) : i i g
(x) ** off:sales attendant, male, -unqualified,” means a -male |
réxperience; (vii) - N
“ page” means an employee -who is engaged in runding
cerrands, answering bells or telephone cells or fe iving
:or delivéring messages, ‘and whe -may in an estiblish-
-ment attend to .the luggage of guests or operate a lift;
xl) : : _
“ part-time employee ” means an employee employed

(xli)

(xlii)
hours of work pér.day; (xi)

arranging for the conveyance of guestscor their baggage
from or to an establishment or who aitends ths arrival’
of trains or ships fo meet ot canvass guests and who "
may -drive a motor vehicle and operate a télephone .
- switchboard; (i)
Axliv) ™ porter, qualified;”
less than three years’ experience: (xlii) -
(xlv}

{(xlvi)

than three years’ experience;: (xliii). i i
“sevensday eslablishment” means an establishment in
which the liquor trade is carried on for seven days a -
week; (xlv) o i

in respect of which_the keeper is required to hold a -

is -charged by - .fi.i?ixvm)

employee who is

: _ '_fe'mal_e,' ungualified,” means a
female off-sales a‘ttgn‘_da-r‘)t_{whp__ has ‘had less ‘than four.

‘off-sales atiendant, male, qualified,” means ‘a male off: '
‘sales -attendant who 'has .not less .than .five years’

‘off-sales atténdant who has -had ‘less ithan five years'

by the week or month for not-more than four ordinqry ;

(xliii) * porter” means -an employee who i§ engaged ‘in |

" means a porter who thas had not |

“ porter, unqualified,” rheans a porter who has had less

(xxvii) ,, kok, gekwalifiseerd,” 'n ‘kok -niet ‘minsteéns: vyl ‘jads
" ‘ondervinding; (xvi), .
[&=viii) , kok, ongekwalifiseerd,” ’n-kok-mét minder as vyf jaar
© o ondervinding; - (xvii): - i B % 0
(xxix) ., kombuishulp ” 'n werknemer wat roii ectware Opsny en
* wat roosterbrood of fee of dergélike dranke mag maak
of eciers .mag gaarmaak of op groente in die giarmaak-
proses mag let; (xxx) ;
s kroegbediende ” ’n -werknemer wat .in of in, verband
met 'n kroeg.of ’n . buiteverbruikafdeling van ’n bedryfs-
inrigting een of .meer van die volgénde werksaamhede
Verrig: — i
-(1) Bottels etiketteer .of toekurk;
(2) drank vir buiteverbruik aan klaste aflewer;
:(3)-drank dra, verpak of stapel;
{4) persele, glase of bottels skoonmatlk;
(5) wyn ._.ond%:r toesig ‘bottel; (ii) ‘ 4 )
» kroegman ” 'n .wetknemer wit oor ’n toonbank in ’n
‘kroeg ‘draitk verkoop of wat wynkelners van drapk vir
'bediening aan ‘Klante voorsien; (iii) N
JxKii) ,, kroggman, -pekwalifiseerd,” ’n kroegman met min-
_ stens drie jaar ondervinding; (iv)
(Xxxiii) ., kibegmun, ongekwalifiseerd” '
minder as drié jaar ondervinding: (v :
(xxxiv) ,; loon ™ . die .geldbedrag aan ' Werknémer ‘ingevolge
‘klousule 3 (1) betaalbaar ten opsigte van sy gewone
werkure soos vooigeskryf by klousule 5: Wiet dien
- verstande ' dat, “as 'n werkgewel sy Wwerknemer ten .opsigte
van sy gewone werkure gereeld 'n hoér bedrag betaal as
di¢ in klousule 3 (1) voorgeskryf, dit di¢ hoér bedrag
beteken; . (xlix) : . :
w108 werknemer ™ ’n-werknemer wat ‘hoogstens vier dae
in enige week by dieselfde werkgewer.in diens is; (i%)
(xxxvi) ,, nagportier ” 'n werknemer wat tussen 6 nm, en 8 vm. °
hoogisiens twadlf opeenvolgende vire in-diens is om ‘toedig
. te hou oeor 'n bedrvisinrigting en wat gedurende solanige
diens as gaste wat ladt aatikom of ‘vroeg vertrek g
. omsien en vir sodanige gaste etes mag voorberei of kook
of hulle buite die gewone gas-ctenstye met etes mag
~ bedien; (Xxxiv) _
(xxxvii) ,, nagwag” °'n werknemer wat tussen 6 nm. en § vm,
hoogstens twaalf  opeenvolgende ure persele, bagasie,
voertuie of ander eiendom . bewaak; (XXXV)

,» noodwerk ” alle werk wat weens onvoorsiene omstandig-
‘hede_soos brand, storm, ongehuk, epidemie, gewelddaad
of diefstal sonder versuim gedoen moet word: (xix)

(x3Xix) ,. ondervinding” met betrekking tot—

A1) "o klerk, die totale tydperk of tydperke dizns wat *n
werknemer as ’n klerk in enige bedryf of in die

diens van die Staat gehad het; . g
‘n huishoudster, kok, portier of slaapkamerbediende,
die totale tydperk of tydperke diens wat 'n- werk-
nemer onderskeidelik as "n huishoudster, kok, portier
_-of slaapkamerbediende .in die drankbedrvf ge_ﬁﬁ-’dfﬁéti
(iii) 'n kroegman, buiteverbruikassistent, tafelbédienide -of
; wynkelnsr, die totale ‘tydperk of tydperke “diens wat
i werknéfier (géhad ‘et as -onderskéidelik *a krosgs

| mian, ‘buitéverbruikassistent, ‘tafelbediende of Wwyns
kelner'in die drafikbedryt-of -in ’n dlub of restatrant

Wwat “tydens “sodanige ‘diens ‘n ‘klubs -of -restatirant-
draiklisénsie, -uitgereik ‘ingévolge «di¢ bepalings van

Adie ‘Drankwet, 1928, gehou ‘het; -6f “in -die -diens “wan

 (xxx)

(xxxi)

‘kroegan - met

; 'fxxﬁ)

(if)

die Staat: :

Met dien verstande dat by dic toepassing van ‘hisrdie
“woordomskrywing -slegs -die ‘helfte van die totale .diens-
tydperk of -tydperke wat ‘n werknemer as decltydse
“werknemer in -ehige klay géhad ‘het, geag word conder-
vinding .in daardie -kias te wees; (xx1) -

(D) ., page™ ’n werknemer wat boodskappe doen, kiokkies
“77 of telefoonoproepe beantwoord of boodskappe ontvang
of aflewer, en wat in ’n bedryfsinrigting vir gaste se
bagasic mag sorg of 'n hyser bedien; (xli

» bertier " 'n werknemer wat vir die vervoer van gaste
of huile bagasie van of na ’n bedryfsinrigting regl of
wat die aankoms van treine of skepe opwag om gaste te
ontmoet of te werf en wat 'n motorveertuig mag bestuur
en 'n telefoonskakelbord mag bedien; (xliii) :

(xlii) ,, portier, gekwalifiscerd,” 'n portier met minstens drie
jaar ondervinding; (xliv) . :

(%liii) ,, portier, ongekwalifiseerd,” ’n
drie jaar ondervinding; (xIv) _

(xliv) ., sesdaagse bedryfsinrigting ™ ’n ‘bedryfsinrigting waarin
die drankbedryf hoogstens ses dae in ’n week uitgeoefen
word;  (xlvii) . : .

(x1v) ., sewedaagse bedryfsinrigting ” 'n bedryfsinrigting ‘wasrin
-die drankbedryf sewe dae in 'n week .uitgeodfen svord:

(xli)

portier met minder as

) (xlvi) .
(xIvi) . slaapkamerbediende® 'n -werknemer -wat .e~n of .msér
‘van ‘die volgende pligte of -werldaaihede ‘behartig:
(1) slaapkamers of woonkamers wat deétr gat'e ‘geckky-
: peer word stéf en aan dis ‘kant maak: )
{(2) toesig hou .oor :arbeides Wat private badkafiers by
~ slaapkamers of woonkimers wat deui gaste geckku-
peer ‘word, of die vioére, vensters of meubels van
sodanige kamers skoonmaak; ;
(3) beddens opmaak;
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- {xlhvily
)

- (xlix) * wage” means

_means such higher amount; (xxxiv)

M.

(1)
i)
i)

(liv)

(lv) * wine -steward, ungualified,” means a wine steward who

~ (2) For the pu_rpoées of this _DeSerminati'on an employee shall
be deemed to be in that class in which he is wholly:or mainly

engaged

(4] The minimum wage

“ gig-day " establishment - means: an establishment in-{-
‘which, the' liquor trade is carried en for not more than’
six- days in'any ‘week; (x1iv) e :
.‘:_spreaci_bver » ‘medns the’ period in :any day. from the
‘fime an employee commencés work witil-he ceases’ work:
for that' day; (xlix) .. e B
_the amount of money payable to an
‘gmployee in.terms of clause 3 (1) in respect ‘of his
ordinary hours of work as prescribed in clause S5:
Provided that, 1if an  employer, regularly - ‘pays an
employee in respect of such ordinary hours of work an:
amount higher than that preseribed in clause 3 (1), it

« waiter ¥ means an employee who is engaged in serving

meals or refreshments to guests, who sets or ciears tables

and who may make sandwiches, toast or salad; (D)

“ waitér, qualified,”” means a waiter who has had not

less than three years’ experience; (1i) .

« waiter, unqualified,” means a waiter who has had less,

than three years’ experience;. (lii) ;! }

¢ wine. steward” means an employee. other than a-

barman, who is engaged in serving liquor to custothers, A

and who may receive payment for the liquor. he serves; (liv)
iif) ; o

‘(} wine steward, gualified,” means 2 wine. steward who

_has had not less than three years’ experience;. (liv)

has had léss than three years' experience. (1v)

3. REMUNERATION. . . i
which_an employer shall pay fo each

1 (xlyiii) sl

f, - ) i |
(4) toesig, hou oor arbeiders wat. beddens .opmaak :
en wat vroeé koffie of tee in die moOre mag bediep
(xivii) ,, slaapkamerbediende, gekwalifiseerd,” "o slaapks
bediende met minstens ses maande -ondervinding;
aapkamerbediende, ongekwalifiseerd,” ’n slaapk:
. bediende met minder ‘as ses’ maande ondervinding; |
(xlix) , spreiding ” die tydperk op enige dag vanaf dje
_ wanneer. 'n werknemer begin werk tot die tyd w nr
. hy op daardie dag ophou met werk; (Klviil): - |,

() , tafelbediende ” 'n werknemer ‘wit' gaste et eig

* ‘verversings bedien en tafels dek of afdek en wit

broodjies, roosterbrood of slaai mag maak; (B .|}

(i) , tafelbediende, gekwalifiscerd,” . ’n tafelbediends

- - minstens drie jaar ondervinding; (li). ;
(liij ,, tafelbediende, ongekwalifiseerd,” 'n- tafelbed
minder as drie jaar ondervinding; (li) =«
(liif) ,, wynkelner ” ’n werknemer, uigesonderd 'n krog
wat gaste met drank bedien en wat geld vir die

(1¥) ,, wynkelner, o

(1) Die minimum lo
-werknemers - in die onder,

e toepassing van hi
nemer geag in di¢ klas te wees W
1ik in diens is. '

 wat hy bedien mag ontvang; (liii) ..

drie jaar ondervinding; (v} - o y
} ngekwalifiseerd,” "n ‘wynkelner met
*as drie jaar ondervinding. (V) .. T ST g

(2) By di

erdie

3. BELONING. - ' e
on wat 'n werkgewer .aan. elke lid ¥
genoemde- klasse moet betaaly.

-Vassteliinﬁg. wmd ‘&._,:_
aarin hy. uitsluitend. of hoot

iende|

vir die|d rai

.. wynkelner, gekwalifiseerd,” “n wynkelner- met ‘my

gman,

1IN

e

" member of the undermentioned classes of his employees shall be v : :
as set out hereunder:— ' _ _ hieronder uiteengesit: — N
{a) (fmp!oyem other than part-time and casual employees. : e 8
i) L G ' = o
. In the municipal aeas | 1y (he- municipal area '._ln.themunici,péi_ drods
of ‘Blocmfontein. and | 1% (P& MUBCR o of Kletksdorp | and
Kimberley. _ of Port Eyza?_eth‘ T welk !i.‘_'___:._ -
. Duting the - During the . During the
~ first twelve ; first t_we!fve I ~ first lt‘weliy_tg
months after months after months after | Al
the coming | cr®” | - the coming the coming | Lacs
_into force g into force - into force £
| of this Deter- of this. Deter- 1 of this Deter- |||
mination. mination. mifiation, s ||
S Per weel, Per week. Per-week. | Per week. Per weel. Per
nd “ R R iR R
S T B i bkt 5.50 5.75 - 5.00 4.25 | |4
- Bedroom attendant, qualified......ocme e s 5.75 6.00 5.25 4.50 ° 4,
Bedroom attendant, unqualified...i.veceeeess 5.50 5.75 5.00 B e I
Labourer, fEMAlE .. v ey ses sis s s2p ven bis oo s 220 e i o ze e e 0o e 4:20 4.40 .3.80 3.20 3.
LADOUTEE, TIAIE. 1+ 4 scn sen wvs o o o o sin ous ore ous oun o icots 0 4 00w i o 5.25 5.50 - - 4.75 o 400 A
TNIgDE WALCHITIAIL i1 viore o 4+ ¢ 0 s sst 0o oxn bon s wim 0 i i s o0 e 5.75 6.00 528" %, 450 |
, 18 years Of 82E O OVET. .+ s v s scx wrs oo o vt 42 o0 e 6.00 6.25 . 5.50 AT
. Page, unider 18 years 0f age. .. . covooenvesaurnsrrysipansess 4,50 . 4.70 4.10. S.3.55 0
'Empioyee not elsewhere in’ this su lause specifically men- u il it
' EIO s . 7 25 oo o 4n s st o8 20 o 8 w30 4u0 o0 W0 B0 33 0 ol 0 10 G18 0oe 5.75 6.00 -§.25 4,50
(@,(g’er@r_aemerg nkge&onderéf- deeltydse_werknemers en b_s werknemers.
g In die munisipale ge- | In die ‘muvisipale_ge- |
: " biede van Bloemfon- ‘bied van Port Eliza
_ -~ “tein en Kimberley, - | - . cbeth, .
Gedurende die| | | Gedurendedie| - . | Gedurende dig| |
eerstg t\;gaéf K o .eerstg twgaé[-- e earsd twgaélf REES
maande ie | ; maande na die maapde, né die |
inwerkingtre- | D2302: | inwerkingtre- Daarna. | nwerkingtre:
ding van hier- - | ding van hier- ding van hier--
die Vasstelling. die Vasstelling. die Vasstelling. |
4} Per week.  |Per week.
-, Afuidef, ‘MAN. ssuss qcu e wn c-)'._._on Foe Aem e ek EeE ey -=n—mm o s 5-25 i 5~ So T
Arbeider, VIOU. ., evesesmesss B R A 4:20 4.40
- Kombuihulp N e | 350 S
Nagwa% it SAEENG o RS RN -5 ' 5,75 | 6.00-
Page, 18 jaar oud of OUT . ..o asees 6.00 6.25 -
- Page, onder die ouderdom van 18 jaar. . .4.50 ] 4.70
. Slaapkamerbediende, gekwalifiseerd. . e e s <o s s o oo s’ 5,75 6.00
Slaapkamerbediende, ongekwalifiseerd, ...oovieierraneienes | 5,50 5.75
Werknemer wat ‘nie clders  in hierdie subklousule ' spesifick - .
genoem word DB, v s sanonensssshasmassesssvoninssssis 5.75 6.00"
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) ; In the municipal | . In the municipal | In the mumclpal
. areas of Bloemfon- area of Port areas of Klerksdorp
5 tem and Kimberley. | .~ Elizabeth. and Welkom. :
i Per week, Per week. Per week.

: S S R R LU ; — R i R . R
Cook female, quallﬁe:d.. L el S '.;. LIS T e N—— -10.60 9,40 8.60.
Cook, female, unqualified— . . g AF 2t z . : o

Durmg the first year ofexperience....... D T T 6,85 5.65 .. 4,85
During the second year Of CXPEIIENCE. vev s v v s e sis'vn are oo sus o sen 7.60 6.40° '5.60
During the third year ofexpenence Ve an e e e res s e e e v 8.35 7.15 - 6.35
During the fourth year of eXperienCe. s w. v vaes s on bie wve wie ann sce s .. 9.10 S 7.90 - 7.10
During the fifth year of experlence R S o TR SR8 8.65 7.85
Cook, male, qualified...., Y P PR R S T, 13,60 12.40 I1.60
Cook, male, ungualified— . ) iR E 4
Du:mg the first year of exper:ence ..... T T r e, 6.85 5,65 4.85
" During the second’ year ofexper;ence Cres e et via e e 7.60 - 6.40 5,60
During the third year of experience. ... v i i 9.10 - 7.9¢ 710
During the fourth year of experience. . ... Tl g 10.60 - 9.40 8.60
“During the fifth year of ex;)enence. A _ : 12,10 10.90 10410
Housekeeper qualified. . ... ;. ovei vt sans vt e e e v oo 13.60 S12.40 1i.60
Hou%keeper, unqual;ﬁedw— " - : a5
During the first year of expmence.....,........,. R 10.60 9.40 8.60
During ‘the second year of eXperience.... . v o i 11.60 10,40 9,60
Headﬂurmg the third .year of experleﬂce... wompn 12.60 © 11.40 10.60 -

waitér e s
bhghipoﬂer}n............... RSN S R 12.60 11.40 10.60
Waiter, female, qualified....... 0 W A S S R e i 9.10 - 7.90 7.10

" Waiter, female, unqualified— 3
During the first-year of experience. ) 6.85 5.65 4,85
-During the second year: of experience. . i.i. 7.60 6.40 5.60
‘During the third year of experience. ....... 8.35: 7.15° 6.35

Waiter, male ) Chegtiniie sz = I ' :
Wine| steward quallﬁed. P e A I N |1 10.60 9.40- 8.60
Porter : d

Waiter, male )’ far - ) Lo % e

Wine steward  punqualified—- = .- . - ;

Rorte; DRC iy _ T SEEIN Y S L
Du St year ‘of exXperience. v vv i o 6.85 5.65 4,85

second year ofexpenencc R 7.60 6.40. - 5.60
9.10 7.90 7.10

Dunng the third year of experience. . e .

. ln die mums!pale

gebiede van Bloem-

_In die munlsnpaié
_-gebied van Port-

In die mumslpale :
geb!edc van Klerks-

L " |fontein en Kimberiey. Elizabeth, dorp en Welkom.
. - Per geek." : Per week, - .
Hc}oftafelbedlen e i e i _ T o
Nagportier .- } i £ ol W S
Hiishoudster, g lifiseer 13.60 A0
H’mshoudster ckwalifisee ! e S s
i Gedurende_.’ ¢ cersté jaa cmdervmd‘ng‘.., 10.60 .46 .
" Gedurendé die tweede jaar ondervinding. ... 11.60. . 4 .60
- Gedurende die derde jaar ondervinding...... 12,60 A0 60
; Kok ‘man, gekwallﬁseerd.".;..._.,...,.,._..’..--. 13.60 . 2.40° .60
Kok, -man; ongekwalifiseerd—" : S s P
Gedurende die eerste jaar ondervindi mg o w85 =565 4.85. . ..
Gedurende die twecde Jaar ﬂndervmdmg .00 . 6.40 5.60
.. Gedurende die derde jaar ondervinding.. 5 [ e LT 57310
~ Gedurénde dievierde jaar onder\?md«mg 210,60 . ey G dl)es . .- 8,60
sedurende die vyfde jaar ondeérvinding, 2.10 TTT0.90 107107
lifiseerd. L 0.60 9.40 8.60
i lcwalifisees :
urende die cerste jaar ondervitiding. .. vy v 6.85 5.65 4.85
- Gedurende- die tweede: j jaar endervinding..... 7.60 6.40 5.60
Gedmen ¢ die derde'jaar- ondervinding, 8.35 7.15 . 6.35
die vierde jaar ondemnémg 9.10 7,90 7.10
de'die W ‘fde _;aar cmderv” 9.85 8.65 7.85
i st
. ) 10.60 . 9.40 8.60
= Portier . : &
¥ Tafeibediende. man § "
E  Wynkelner caff 3 25
. Portier, ) )
Gedurende die eersté’ jaar ondervmdmg.. : . 5.65,
...* Gedurende die tweede jaar ondervinding, . : -~ 6.40
"% Gedurendé die derde jaar ondervmdmgw. I 7.90
Tafelbeellende, vrou, gekwalifiseerd. .. .. 08,30 0 v e o e Eihnin e ee e isos, | OO ] v s 7.90 -
Tafalbediende. ¥rou, ongekwahﬁseerd-— RN

urende die. eerste jaar ‘ondervinding. ..
Gedurende die tweede jaar ondervinding, .
Gedurend die derde jaar Ondervmdmg;

%o wwNa
‘ban 5583

.

oy

‘d.ﬂ\ ]
Gan




' Gedurende die tweede jaar ondervinding. ... i s

" l.' o
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ASSISTATEATIANAZET . 4 & vie s 4+ 4 s ws srmss 514 8 41 11t 0 458 40 400 01010 10 97 450 00 010 200 R PSR 500

Barman’ quahﬁe’d' casLrsaraen L G
Baman-,-:unqual;ﬁed_

" DuHng the fIrSt YEAr OF EXPEIIENCE. «vvvuu s aui sus v svs ace e sce sn snbiac,anb e, 38 220 3 et mm ra it 50

During:the second year of experience R T R S AR RIS
Duging the third year of experience..... np i e A e
Clerk, female, qUalifed. . v uuieiesore s o s i omn s s sis son s om0 eonoct e s e pstans ast 28 4ot ot
Clerk, female, unqualified— o i . .
During the first yoar of eXPErienCe. ... uuvvusm s s as oo ms oo o suwms i ses sse aos s oms oot 0 0o
Duting the second vear Of BXPEIISNCE. . cuusriasastsvin v s vie s suniscnmmiazessoe are s can srvisse oes, vin
Dufing the third year of eXPerience. .. vuus s i s wis s sin e o o cominsnines. B

ard BER. 8T, MTW M6 AT AN D IR BTH NN

Duting the fourth year of EXPETICTICE, ¢ v acu wra et som mesncn s 5 o0

Clerk, male, UATTEA, . .. 0.0 v vie v vie sie s dee aet 0o w10 0¥ min 0rn 0 0t 4un iyint des 0 0 b g astrarns ove

Clerk, male, unqualified—

Duting:the first year of eXPerienCe. . . v v v co ver aomvems st our v e sma sunisiaasnocsiams asbins achapnains s

During the second year of eXPEriEnce. .. .. v v e srairs 11t 11e 310 20 s 0o e
During the third year of eXPerience. ...y uus e we o soes sre sme sse sse smmasncameosrsasae son i o
During the fourth year 0f EXPErienCe. v v we s ser vir sin see 4o ams sen srpres
During the fifth year of experience. . . .. v v cs ore vos s
HIANAYINAN. 10 vsvue s e b v s o asmurs ane a1e vce me son e scs 430 w0e
Head DAITAN. v e o oo s o 5w s cun bie 958 48 320 008 50 w08 wve ovo o

THEAT COOK. . . s v s vesoensnneionsnsnases s st teo s sie e sd 450 420 s2n sam oms, dmd.owe.nre Ey

S10AI B ATH BTH STEATE A8 BTN

@ Wre EES GNE TIE STRATE AI8.4UR BI8 7N ETEALE, R20 018, 0N

& wce ses BEE ERLEZS 938 SI8 BTN WOW TS dmE GUR ST W3R ATH

=4 EEA WEN GEA WU ET4 DTE AT OIS Eué SER ATE GT8 ETE 4T

Offgales ARANABNL, TOMAIS, UANEEA, v s 4 o v i e rm s o 8 e ' it a4 S 5150 et s 38

Off-sales-attendant, female, unqualified—
During the first year of eXperience. .. . ia v e s o ere e sev v 4ot s srromsacess s acvismn acms
During the second year of-6XperiencCe. ...« v we v sie tsn s v e vos sstsmrie

.. ' During the third year of experience......... v v ’
During the fourth year of @XPErienCe. .. v v viv sis sze e s sun sus sur sxn smwonn o scte it 1 s bmsoazatin. o0
Off-sales attendant, male, qualified. .. .. vv e vee sin vus vie vz 30 0in 00 voe see oze e vme ean coa sp 1o 030 4a0 0 g 0

Off-sales attendant, male, unqualified— _ ; .

During the first year Of EXPErIEICE. v v vie vis swe 120 sia sis v sey wza sus svs wen aze sta 420 520 w10 w2 anw w5 000 400

During the second year of eXPEFieNCe. . 1. v e em o1 s 150 s20 w20 2mm von 4t 120 00 -
During the third year of eXperience. . ...u s ee s s vis s szs ez wem wue oo
Duting the fourth year of eXPericnCe. v v. cs w e s s s ses ane om0 10 ssbraze

® ote sxe wne eIE eIE BIE )

During the fifth year of eXperienee. . . v v wv cs s rwe s 0is s sin 4zr s23mecsie sirae A

In the municipal
arsas of Bloemfon--
tein and Kimberley.

&

In the municipal
areas of Port Eli
 beth, Klerksdorp and

- Welkom.

Per week,
R

.35.00,

25.00

11'2 :9,0
(E6.85 :

Per week,
R =

33.40
23.40

11,30
119.40
114.08

6.:94
885
110.40 5
12.30
2147

7.63
10.40

o 3aT
©15.94

(iif)

ASSISIENt-DESIUIITET. 10 viv v v ae pe we sia s v s oo e ome ore oze brs dse 4ia 420 450 wnd aza wse mon w450 400 050 20 028 028 020 050 00

Buiteverbruikassistent, man, gekwalifiseerd. ..\ v v v v sraefs o o s s vmn woa g wo emm e v v e ee

Buiteverbruikassistent, man, ongekwalifiscerd— _
Gedurende die eerste jaar ondervinding. ... v we i s eme o e vze sze e e vem v s fre wme sz st asa v

srw wze swe NS wes whe et aSe 4l R RRe Sz ke TR

. o wre wre #TE w0 8T

Gedurende die derde jaar ondervinding. .. v v e o
Getlurende die vierde jaar ondervinding. . vuas v e v o sze con bme ses i
Cedurende die vyfde jaar ondervinding. .. w s s smove oo oce ace smv ast dreve s

# ate wre miz wTe wze

24 ore I8 Bae wmh

Buiteverbruikassistent, vrou, gekwalifiseerd. .o v oy s e vor voa v vn vse e e e oo v ane e g e e i

Buiteverbruikassistent, vrou, ongekwalifiseerd—
Gedurende die eerste jaar ondervinding. ... . v v s vs s vre ore ore wen axe 0 200
Gedurende die tweede jaar ondervinding. ... e v vz oo o v vin ven vz wre w0 0
Gedurende die derde jaar ondervinding. .\ v e s o s ezt s20 520 sma omm vem 2ma wea v
Getlurende die vierde jaar onAerviNdinE. .y uaus e s s s o ses eos ems ete sz0 e wre bos sus o10 320 e win e

Faktothm. . . v v e snaen 0 0 0 v arres

Boofkék......ovu ..

Hoofkrpegman.......c.... o

Klerk,.man, gekwalifiseerd. ... . vusimes

Klerk, man, ongekwalifiseerd— )
Gedurende die eerste jaar ondervinding. ...« wo v
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- Provided+~ - L L S g
. {i). that,.in. the. municipal areas of Port Elizabeth; Welkom
© 0 and Kierksdorp,: the weekly wage of an. employee,
. other than a.part-timie employee, shall’ be increased,

~in the case of a labourer, barhand, kitchenhand; page,
‘bedroom® attendant; night watchman® or an’ employee
referred toin'clause3 as an “employee not elsewhers

" in_this sub-clause specifically- mentioned,” by not: less
_than; seventy-five cents. and, in: the case’ of every other

. employee,, other. than. a. part-time. employee, by not

less than RI1.60, in respect of any week in which the

employer. has not provided such employee regularly” |

« . with three meals per day free of charge; =
(i) that’ where an' employee in a' seven-day - establishment,

in"the municipal areas of Kimberley and Bloemfontein;.

- regularly provides his employee” witlf three meals per
“day, e may make a deduction for board in' accordance:

with-clause 4°(6) (f) and nothing.in this Determination. |!

shall be' so’ construed as to prevent’ an-employer in a-

severi-day:establishnient’ from’ engaging an’ employee on*
the” condition that the’ empl_o‘yer shall provide  him |

with board;

(iii) that nothing in this Determination- shall- be so con-
-strued where a'meal is made-available to an-employee
and he does not avail himself thereof, in the case of
the: first- proviso;. that he: is' entitled: t6 compensation
in. that regard or,. in-the' case of the second proviso,
that a deduction may not be: made; : i

(iv) that' where an- employer; “with the consent of Hhis
employee, provides him with lodging; the* employer
may make a- deduction for'such lodging in” accordance
with clause’ 4 (6) (f). - - 2

(b) Casual Employee—A casual employee shall. be paid in
respect’ of every day or part. of' a day of employment’ not’

less than— k .

(i) in a- sevén-day establishment,. one-sixth; and

(ii) in 4 six-day estdblishment, one-fifth,

of the weekly wage. prescribed for an-employee in the same
‘area- and of the same sex who performs the same class of

work as a casual.-employee’ is. required to do: Provided
that, where the employer requires a casual employee to- ||

perform the work of a* class of employee for whom ' wages
on” a rising” scale” are prescribed the expression' * weekl

wage ” shall mean the weekly wape prescribed for a quali--

fied‘employee ofi that class and provided: further that where

the employer requires a casual’ emiployee to work: for a ||
period’ of not’ more than four consecutive Wours: on any’

day, his:wage' may- be reduced by

not’ more” than: fifty per
cent. : :

- (¢) Part-time E}ﬁp%gee.—ﬁ “partstime - employee ‘Shall be paid’

‘not Jess thian: fifty pei- cent” of the wage preseribed: for an
- emplayee in the same area; of the same class-and! sex and
‘with. the same experience: | :

(&) An employer;. in the municipal! areas: ofi Port Elizabeth, |!

Welkont,and Klerkdorp, shall, in additionito the prescribed
wage; provide: his: casual. employee or part-time: employee
free of’'charge with a meal in respect of every: ordinary
guest meal time of the: establishment which falls within- the
spl‘-eadove}f of such- an: employee:

(2) Busis of Contract.—For the purpose’ of this clause the con-
tract’ of employmient’ of an emiployee; other tham a casual
employee; shall’ be' on'a weekly basis and, save: s’ provided in
clause 4 (6)) an"employee shall’be paid’in respect of a week not
- less than the full weekly wage’ prescribed’ in” subsclause’ (1), read
with sub-clause (3); fori an-employee of his clags in the arez- in
which he:works, whether he' has in: that: week worked, the: maxi-
mum- number’ of ordinary. howrs of work. applicable. to him: in
terms of claude S-or less. - : _
| ) Differential. Wage—An employer who, reqiifrés or permits
| a member of one class' of his emiployees to' performi- for: longer
than ome hour-in the aggizgate on any day, eitfer in-addition to
his own work in substitution therefor, work of another class for
whichi elther— - :

(@) -a wage Higher than' that' of his own' class; of

(b) a rising, scale of wages terminating in- a wage higher than
] that of his. own class;, :

is. presctibed’ in: sub-elause (1), shall: pay. to: such' employee in
f respect of that day—

(D) in the case referred to in paragraph (a), not less than the
duily wage caleulated: at- the higher- rate; and:

"(ii) in the case referred to in paragraph (b). not less tiianﬁ the." |
daily wage calculated on the notch in- the rising. scale |,

receiving for his ordimary work; -
j Provided—

immediztely above the. wage which the employee was

(i) that.the -p_rcvisions-of.\.rh'is sub-clause sha!l-nat-.apbly. where.
the difference between classes in terms of sub-clanse (1) is

based’ on age, experience or sex;
@i)

this® Dretermination: shalls ber so construed ‘as o preclude
an employer from requiring an employée to perfirm work
 of anether class- for whiclh: class- the same or a lower
wage is prescribed than that prescribed for such employee;

t Met- dien: verstandes-

that, unless expressly otherwise provided in a written con-
tract- between an employer and his employee,. nothing in |,

=
(i)' dat” die weeklobn van. 'n werknemer, uifgesonderd 'n
i deeltydse. werknemer, in die: munisipale gebiede van
: Port Elizabeth, Welkomi' en Klerksdorp vermeerder -
i ‘moet word, in- die geval' *° arbeidér; Kroegbediende,
- kombuishulp, page, slanpkamerbediende; nagwag off v
werknemer na wie in klousule 3 verwys word as' '
» werknemer wat nie’ elders: in hierdie subklousule
spesifiek genoem: word nie™, met minstens. vyfien-
sewentig sent en, in die geval wvan elke ander
werknemer,. uitgesonderd 'n- deeltydse werknemer, met
minstens R1.60, .ten-opsigte van enige” week waarin: die.
werkgewer sodanige werknemer nie gereeld van drie
L etes per dag kosteloos voorsien het nie;
£ oo (i) dat indien ‘n-werkgewer in:'ii' sewedaagse bedryfsinrig-
. : ting’ in- die. munisipale: gebiede: van Kimberley' en
i ' Bioemfontein: sy ,werknemer gereeld " van. drie etes:
- per dag. voorsien; hy ’'m aftrekling oorsenkomstig;
klousule 4 (6} (f)' ten. opsigte: van: kos: kan. maak ens
niks in hierdie Vasstelling: word: so uitgelé' dat: dit: *n:
werkgewer in 'n sewedaagse: bedryfsinrigting: sal: belet:
I om 'n° werknemer in*dienste-neeny met die voorwaardéen
}oo dat die werkgewer Wom' van etes sali voorsient niey:
| (@ii) dat niks in' hierdie Vasstelling so' uifgelé’ word’' dat/
indjen ‘o ete aan ’n werknemer: beskikbaar gemuak is
1o+ - enthy- geen:gebruik daarvan maak nie; hy, wanneer die
eerste voorbehoud' van toepassing iz, dienaangaande: op
enige vergoeding geregtig is of, wanneer die: tweede
voorbehond: van: toepassing s, 'n* affrekking nie: gemiaak
P mag word- nie; : il
{7 (iv) dat indien 'n werkgewer, met die”tossterming van sy
) werknemer, hom van inworing voorsien, die werkgewer
'n aftrekking ooreenkomstig’ klousule 4 (6) (f) ten
opsigte van sodanige inwoning kan maak .

(b): Los werknemer:—n. Los: werknemer moet- vir. elke dag. of

gedeelte: van. 'n dag’ diens- minstens—- =

(i)-in 'n sewedaagse bedryfsinrigting, een sesde; em

(i} in* 0 sesdaagse bedivfsinrigting, een vyfde;

betaal word van’ dic weekloon voorgeskryf' vir 'n weiks

nemer in dieselfde gebied en. van dicselfde gesiag, wat

dieseifde klas. werk verrig as wat’ van.die los werknemer
! vereis ‘word: Met dien verstande dat;. as die werkgewer
i vereis dat sy los werknemer die werk- verrig van ’n Klas
i werknemer vir wie 'n loon teen ‘n stygende sKaal voor-
geskryf word, die uitdrokking ..weekloon?” beteken die
weelloon voorgeskryf. vir 'n gekwalifiscerde werknemer
van. dié klas; en. voorts met dien verstande dat; as die
i werkgewer vereis dat sy los werknemer. 'n. tydpeik vani
|7 “hoogstens vier ‘opeenvolgende: ure: op emige. dag, werky. sy.
: loon: met. hoogstens: vyftig persent. verminder mag. word..

(c) Deeltydse: werknemer—-'n. Deeltydse: werknemer moeti min-

stens vyftig: persent’ betaal word'van: die voorgeskrewe: loom

! vir 'n werknemer in dieselfde gebiedi vam dieselfde’ klas
| en geslag en met dieselfde ondervinding; -
[ () *h: Werkgewer-in dle munisipale gebiedes van: Port Elizabeth,
| Welkom en Klerksdorp; moet, bo:en benewens die: voor-
geskrewe loon; sy los: werknemer: of deeltydse: werknemer

N kostelbos van 'n-ete: voorsien: ten: opsigte: van elke: gewone

gasetenstyd! vany die bedryfsinrigting: wat: gedurende die
spreiding’ van- sodanige: werknemer val: 2

() Kontrakbasis—By. die toepassing, van hierdie klousule moet
i die- dienskontrak van: ' werknemer, uitgesonderd’ 't los werk-
' nemer, op 'n weeklikse grondslag: berus eﬁ,_bg_HQudens "che_ bepa-
! lings van. klousule- 4, (6), moet. "n- werknemer vir ’fi week minstens
i die volle weekloon.betaal word wat.in subklousule (1); gelees met
| subklousule (3), vir 'n werknemer van sy Klas in" die gebied' waar-
- inhy- werk. voorgeskryf: word. en wel ongeag die.vraag of Hy in so
i 'n-week die maksimum getal gewone werkure wat ingevolge Klou-
i sule 5 vir hom. geld, dan: wel minder; gewerk het: _ -
I (3) Differensiéle loon—n Werkgewer wat. vereis. of, toelaat dat
h lid! van een: klas: van sy werknemers. langer: as. altesaam een
' uur op enige dag;. hefsy, benewens, sy. eie. werk of in.die plek

1i daarvan, werk verrig van 'n ander klas waarvoor. hetsy—

(@)’ Hokr loon: as- dié: var sy ele klagy: of:
(b).'n stygende. loonskaal’ wat uitloop® op "h hoér lbon as dié
i van sy eie klas; ' :
‘in subklousule (1) voorgeskryf word;-moet: ten: opsigtes van dié
dag aan sadanige werknemer betaal—
@) in die geval in pardgraaf ()’ vermeld; minstens die- dagloon:
bereken: teen: die hogr tarief; en . _
(i) in. die gevallin’ paragraaf (b} vermeld, minstens die dag-
loen. bereken, op ‘die kerf in die stygende skaal net bo die
loonswat die werlnemer vir sy gewone werk ontvang het:—

i Met: dien: verstande— -

(i) dat. die bepalings van hierdie subklousule nie geld wanneer
die verskil tussen die klasse ingevolge subklousule (1) op
ouderdom, ondervinding of geslag berus nie; ) g

(i) dat,.tensy in 'n skriftelike kontrak tussen 'n werkgewer en.
sy Werknemer: uitdriklik’ anders bepial- word; niks in* Hieps-
die Vasstelling s6° vitgelé mag' word® dat dit' n werkgewer:
belet om te vereis dat sy” werknemer: "o ander- Klas werk:
verrig- waarvoor: die. voorgeskrewe. loon. dieselfde. of. laer

is as dié wat vir so 'n werknemer voorgeskryf word nie;

7
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* i) that this ‘Sib-clause” shall not apply;fo & CoOK, barman or

waiter who performs the work of a head. cook,-head bar-| -

. man._ or head waiter, respectively, during: the. latter's

.., absence on time-off granted in terms of.clause 5 (8).. - -.

“'() Calculation of Wagesi—(a) The daily wage ‘of an émployee,”
other than a casual employee, shall be his weekly wage divided
by_‘ i = s

23 ’G) Six}-

(i) seven, in the case of an employee who works a seven-day

7 week, | A ek . ]

.. (b) The menthly wage
times his weekly wage,

c}:f' an,.:._f;:mployee shall be: four and a third

7. 4 PAYMENT OF REMUNERATION. .
Employees other than.Casual Employees.—Save as provided |
E usé 6 ‘(4); any amotint due to an employee. other than a’
casual employee, shall be paid in cash weekly or, with fhe con-
sent of the employeg, in cash ‘or by cheque ‘monthly during the
“hours:of work on the usual pay ‘day- of the ‘establishment for.
“stich” employee’ or” on /termination of "employment if*this takes:

o)

‘tained in ‘an-envelope/of confainer, on which shall” be recorded:
or which sha!l ‘be ‘acéomparied by a statement shoWing— |
‘- {g) the'émployer’s npamie; " " SR
"' (B) the employee’s Hame OF ‘pay
“{¢) the' number of
o .employee; | ISR <
“{d) the number of| overtime hours worked by the employee;

roll number and occupation;

(e} the employee’s wage; e :
the details of jany other remuneration arising out of the
- employee’s employment; iend )
(2) the details of any deductions made;
* " () the actual amount paid to the employee; and
(/) the period in"respect of which payment is made;
“and the- enveldpe for ‘corlainer oh 'which these particulars are.
recorded or such statement shall become the property of the
employee. G i : S
+ {2) Casual Employee.—An employer shall pay the remuneration’
due to a casual employee in cash on termination of his- employ-
_ment, e o = s g i
“"(3) Premiiums~-No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the employ-
“‘ment or trainingof an employee, - :
{4 Purchase of G '

A h pods.—An_employer shall not require - his:
“employee to purchase ‘any “goods from 'him or from any shop,
“place‘of person; ndminated by him, ¢ oo T T
" (5)Board and Lodging.—Save as provided in the*Bantu (Urban
*Afeas) Consolidatiod -Act, 1945, and save further as provided in
‘the  second  proviso ‘to- clause 3 (1) (s) ‘an employer shall not
“réquire his émployee to board or lodge or boafd and lodge"with

him or with any person or at any place nominated by him. i

(6). Deductions.—An employer shall not levy any fines against
his employee nor shall’ he ‘make any deductions from his

‘employee’s remuneration: Provided -that he ‘may make ‘the
following— ' ' Bl T e bl A

" (@) with_the written consent of his employee, a
* holiday, sick benefit, insurance, savings, .provident: or
pension funds, or subscriptions to trade unions;
except’ where otherwise provided in this i

_.Ab). _ r oc Determination,
..-~-. .wheneyer an employee is absent from, work, other than on
tion | proportionate to the period of his absence and
calculated on the basis of the wage which such employee

~""at the time of such absence; B s A s
(¢) a deduction of any amount which an employer by law or
i ordfr of any. competent court is required or permitted to
CHakaT T Toall vl wbn b VRS SLEE S
(d) subject to thé provisions of sub-clause (4) and with the
" written consent of his employee, a deduction-of any amount.
_due to. an.employer for.goods purchased from him by his.
employee: Provided that such deduction shall not exceed
.. .. one-third of the total remuneration due to such employee;
" (¢} a‘deduction of ‘any amount of femuneration advanced by
an employer to his employee; gl S s

W

" () whenever an: employee in a six_eday:e.st_ab!ishmen_t agrees or |-

“from: his. employer, .or whenever any. deduction is permis-

‘the following .amounts:i—

1% (i) dat hierdie subklousiie

in the case-of an employee who works. a six-day. week; f. -

¢ée ‘before -the usual'pay day, and such amount shall ‘be con-

_ord_i_nary"héuys'of_ work ‘woiked by the.|"

deduction for.

the .instructions or at the request of his employer,.a deduc- |

. was receiving in respect of his ordinary hours of work |

is required by law to accept.board and: lodging or- both

i¢ van toepassing
‘kok;, kroegman of fafelbediende wat die werk verrig ¢
iskeidelik ivan ’n hoofkok, hoofkroegman of hoofta
~diende: gedurende laasgenoemde se ‘afwesigheid me
.-~ tyd toegestaan ooreenkomstig klousule 5 (8).

¥ (4) Loonberekening—(a) Die dagloon van 'n werknemer,
isonderd 'n los werknemer, is sy weekloon gedeel deur— -
{i) ses,.as hy ‘n.werkweek van.ses.dae werk; ... .
(i) sewe, as hy ’n werkweek van sewe dae werk.

(b) Die maandloon van 'n werknemer is vier en 'n derde
sy. weekloom. e T

u

: 4. BETALING - VAN ‘BELONING. .~ .

(1) Werknemers uitgesonderd los werknemers.—Behoudens
bepalings van klousule 6 (4). moet iedere bedrag vérskuidﬂg
“*n’ werknemer, “uitgesonderd:’n. los wetknemer, weekliks in~k

. of; as.die:werknemes daartoe -insfem,, maandeliks:
-per. tiek betaal word gedurende die, werkure -op ‘die W

die bedryfsinrigting so.’n werkpemer.. gewooanlik  betaal, of .
_diensbegindiging, as_dit voor die gewone betaaldag, geskied]

-sodanige bedrag moet.in n koevert of houer wees waatop
. gee word of wat vergesel-gaan van ’n staat wat aantoon—
Lo (g) die werkgewer SEUDEAM; v i el o lp Dot A
(b) die werknemer:se naam of sy nommer:in’die betaalst
; 8 PETDBPI AT oy T R et o
.. (c) die getal gewone” werkure wat die werknemef
7 (d) die ‘gétal ure wat die. werknemer oortyd. gewerk
(e) die werknemer se'loon; . ! et

*(f).die besonderhede omtfent enige ander beloning ter, sak
die werknemer se diens; A R L
(g) die’ besonderhede omtrent enige bedrae wat afgetrek is;
(h) die werklike bedrag wat aan die werknemer betaal word;
© () die- tydperk waarvoor 'die betaling geskied;
en sodanige koevert of houer waarop' hierdie inligting aa
word: of sodanige staat-word: die eiendom. van. die. werknen
Q) Los srerknenier~="n Werk'gewer*moet "die” beloning w,
n los werknemer verskuldig is, By die befindiging van sy
.aan hom in kontant:betadl, - .. o= s o Sl et
(3) Prémies—Geen- bedrag mag: regstrecks: of “onregstreeks
die indiensneming . of opleiding van 'n- werknemer ‘aan'n
. gewer betaal of deur hem aangencem word nie. sk
(4) Koop van goedere—'n Werkgewer mag nie vereis
~werknemer van hom of van enige winkel, plek of persoos
"hom aangewys goedere koop nie. : N s
(5) Kos en inwoning.—Behoudens die bepalings van die Ba
(Stadsgebiede)  Konsolidasiewet, © 1945, en - behoudens  voo)
'soos bepaal in die tweede . vaorbehoud “tor klousile 3 (1)7(4 ¥
“n werkgewer ‘nie’ vereis ‘dat sy werknemer by hom of byl en
sersoon of plek- deur- hom: aangewys; eet of 'inwoon~of
“thwoon- S 15 ] - R P

g2
e -
it | a
i

" (6) Aftrekkings—'n Werkgewer mag sy werl er geer
oplé of bedrae van sy werknemer se beloning afirek nie
dien verstande dat hy die volgende kan aftrek:— =
(@) Met die skriftelike toestemming van sy werknemer,”’n
vir_ 'n vakansie-, siektebystands-, ~versekerings:,
‘voorsorg-  of :pensigenfonds, of vir ledegeide” van’
i TR N S O
(b) behoudens andersiuitende. bepalings in . hierdi
telkens wanneer ‘o werknemer om 'n ander.
las of versoek van. sy werkgewer uit sy werk
bedrag. eweredig aan..die tydperk "van.
bereken op grondslag van die loon wat - werkn
ten tyde van. sodanige afwesigheid fen. opsigte va
- gewone werkure ontvang het; -0 Y w0
(¢) iedere bedrag wat ’n werkgewer regtens of op. bev
'n bevoegde hof verplig of toegelaat word om af te”
. {d) behioudens. die: beépalings- van .subilousule. (4) eq ‘0
werknemer. se skriftelike - foestemmiing,. “n-aftrelking | v:
enige bedrag wat hy aan die. werkgewer verskuldig| is
goedere by hom gekoop: Mef ‘dien verstandé datf'so ||f
“aftrekking hoogstens een derde van' die werknemer se' to :
beloning mag bedra; -~ = -0 voo poo fr e
(e) 'n aftrekking van enige bedrag wat deur ’'n
sy werknemer_ op sy beloning voorgeskiet is;
(fy. wanneer ’n. werknemer .in ‘o agse bed
-~ ~stem. of by wet verplig word om kos of
“van sy.werkgewer.aan te_neem, of:wanneer
ooreenkomsiig klousule. 3 (1) toelaatbaar is,

. sible in- terms of clause 3 (1), a deduction not exceeding - '

van hoogstens die volgende bedrac:—

3]

e “in the case of a labourer, barhand, kitchen- |
5 - | hand, page, bedroom attendant, night
watchman or an employee referred. to in
‘clause 3 as an ** employee not clsewhere in

In the case of all other employees. |-

A e pesion RGBT D - | this sub-ciause “specifically mentioned™. |~~~ "~
d -Per week, . Per month. _ . Per week. ~ Per month| |
iy L TR i e TS el i e
i 7% S S 0.75 Ch Ll BRMECT
B T R AR S 0.30, bl oy
Bola[dan ]odgmg... T ISt I 1.05 Gt 4.55 e




Tndie geval van rarbelder kroegbedwnde,
kombuishulp page, * slaapkamerbedlendc
~ nagwag of 'n. werkoemer na wie in klousule <
& verwys word- as 'n ,, werknemer wat. nie
-elders ln . hierdie subklousule . spesifiek
o genoem word nie ™

_ lndle gevalvan 'atlle- a’t‘tder"':ﬁi{efkﬁm‘ers.

7 g
3 : 0.75
Inwoning..., 0.30
'=Kos=°e‘n‘ aw

il l'.‘05* ;!

""'ﬁ&k'weel.-"' :

Per maand.  Per maand,

: . R Rt

1.25 1.60 C6.94 -
1,30 _ 1,00 433
4.55% ’ 2 60 11.27

(g} whenever an employee"n the rmm1c1pa] ar‘eas of B]oemfon--:

* teii- and  Kimberley' is-not ‘regularly” supplied“with ' three
medls'a day, 4 deduction ‘not exceeding five cents for each

Cmeal” supplted o 4 labourer. ‘barhand, kitchenhand, page,

- bedroom “attendant, mght “watchman' or ‘an’ employee

. referred’to’ in clause” 3. a8 an “emp!oyee not elsewhere-in: | .
this sub-clause specifically mentioned.” or ten cents for [ -

“each'meal supplled ‘to any other class of" employee,

(h) with the wrltten consent of an employee, 4. deduction of
1 C which ‘anp employer ‘has paid‘to any municipal

Icouncd or~“other local authortty in respect of “the: rent. of =
. any house or accommodatlon in any hostel oceupled by"

“such employee in any location or Bantu village under the
___control of. such counc:ll or other local authonty

5 HOURS OF WDR-K\
. FOR OVI-RTIME

'(l) Ordumrv Hours ot’ Work.~—An emp.oyer sha]] not requtre

or permit an employee to work more ordmary ho{:rs of work
than—.

(a) in. the case of an emoloyee other than: a part tlme or. _a

. casual employee; fifty-four and sixty; alternately\, per week_

i e\«ery two COI‘SEClIiWC weeks

© week;

(c) in the case of a ‘¢asual employee etght and a half on ‘any
day

{2) Meal !ntcrvals——{a) An employer in a seven- day establlsh-
.-meﬂt shall ‘grant to each of his. emp!ovees then on duty.
‘interval of ‘pot- less than thirty minutes commencing.,
- time:from-one hour before to-one hour after each nor:
“time for guests in the establishment and during suchmmlervval the
employee shall not be required or permittéd to do any work and
“such mter\fal shall uot be: part of the ordmary hours of - work or
‘overtime.

(b) in the case ol a part tlme employee tWenty elght in- any-

- (b) An employer in a su{ day estabhshrnent shall nol reqmre_

or. permit his’ emp]oyee to work for more than five hours con-

tinuously ‘without .one méal interval of not less than ‘one hour |

during which intetval such employee ‘shall not be required or
permitted to perform an
of the ordmary hours o Wle or ovemme

; (3) Part-fine’ emp!oyee —Save as prowded in snb clause (2} (a)
“the ordinary ‘hours of work of a part t1me erﬁployee on any day
_shall be consecutive,

“

t4) Overmne —A]! t|me worked by -an employee in exaess of
_the :number. of ordinary hours of work prescnbed in~ sub clauses
'(l] .and . {2y for such employee . «;ha.l be’ Oveltimc ey

* (5) Limitation of Overtime~-An _employer shall\not reqmre or
-permxt an employee to work overtime for more than—

(a) in ‘the tase of 4 casual employee, two hours on any day;

_.{b) in the-case of a parf-time-employee, ten hours in any week;

(c) in " the case of any olher emp]oyee. twenty hours in any
~fartnight.” i .

(6) Paymenz f en‘rm' —{a} An emp1oyer a!l
'employee ‘other. than a- part-time employee or a casilal ‘eémployee,
“who ‘works overti

Onmmw mo Oanrme AND - PAY‘MENT

work and such interval sha]l not be part_

‘pay his

s ‘ot less ‘than’ ‘ong and one-third times his

“weekly ‘wage, ‘dividéd by ﬁfty seven,in respect of - eacﬁ hour or -

. “part of ‘an’ hour S0 worked in any week

(b) An’ empltyyer shall pay his part time employee who works

“overtime not less than one and-one-third times his weekly wage,
divided by twenty-eight, in respect of each hour or part of an
hour so worked in any week.. R T _

overtime not less than one and one-third timés his daily wage,

divided by eight and one-half, in respect of each hour or part
-of an hour so Workeu in. any week. =

A7) Spwadmer —The: ordmary hours of work and’ all ovemme
of an employee, other than a: pari-time employee, must

completed and all meal intervils must be included in a spreadover.

of not more. than fourteen hotrs on any day or seven dnd a half
hours in respect of half a day: Provided that on _not ‘more than
-one day in any week the. said spreadover of fourteen houts .may
be ‘extended by not more than two hours,

&

| .binne die .tyd vapaf een uur
- | etenstyd vir gaste in die bedryfsmrmmsz
of toegelaat, word dat 'n werknemer ‘gedurende sodamge pouse

, nemer voorgeskryf word, is oortyd

(g} wanneer we nemer in die’ m mslpa[e geblede van Bloem-'
- fontein en . Ktmberley nie. gereeld van, drie etes per dag
.. voorsien word, me, n afirekkmg van hoogstens vyf sent per
. ete verskaf @an ‘m arbeider, . roes&l‘)ec‘ltende. kombmshulp,
page, slaa [pkamerbediende. nagwag of 'n werknemer na wie
n-klousule 3 verwys word as “n . werknémer wat, me eldets
..in_hierdie subklousule spestﬁek genoem word. nie’
sent. per ete .verskaf aan- enige .ander werknemer.

(h) met die- sknfte]tke toestemmmg van 'n werknemer lcdere-.\
bedrag. wat 'n werkgewer. aan 'n munlSIPdIe raad’ of ander
plaaslike bestuur betaal Ret aan huur van’n hu1s, of aan. -
. huisvesting in ' tehuis, wat die werknemer in 'n lokasie
of Bantoedorp onder die beheer van-so ’n.raad. of ander'

plaas]tke bestuur bewoon i : ;

" of nen ]

5. WERK URE, GEWONE EN OORTYD- BN BETA LlNG vm QORTYD
(1} Gewone werkure—'n. Werkgewer imag nie velels of toelaat
dat n werknemer meer gewone werkure werk nie ag— -

(a) in die geval van ’n ander werknemer, as 'n deeltydse of 'n
los werknemer, vier-en-vyftiz en sestig om ‘die beurt per’
week in elke twee opeenvo]gende weke;

(b) in die geval van 'n deellydse werknemer. agt en-: twmttg m:
'n week;

(o) u:[ die geval van 'n los wetknemer agl en 'n half op enige
ag,

2 Erenspomes —-{a) n Werkgewer ‘in 'n sewedaagse bedryfs~_

:mngtmg moet aan elkeen _van.sy werknemers wat dan op diens

15, 'n etenspouse toestaan vat tig. minute, wat begin
en.yur .nd elke gereelde

0. daar: mag nie.vereis -

enige werk verrig nie, en. sodanige pouse. vorm geen deel van. die
gewone werkure of oorlyd me T i, ER

(Mo Werkgewer in.'n sesdaagse bedryfsmrtgtmg mag nie ver-

"eis of toelaat dat sy-werknemer meer as .vyf uur aapeen. werk

sonder 'n etenspouse van minsténs een uur waarin sodamge werk-
nemer nie verplig of toegelaat mag word om enige werk fe doen

‘nie en sodanige etenspouse vorm geen deel van d]e gewone werk~

ure of oorlyd me

3 Deeh‘ydse‘ werknemer.mBehoudens ‘die bepalmgs van -sub-

' klousu]e (2) {a) moef die gewone werkure van 'n dee]tydse werk-

nemcr op emge dag opeenvolgend wees

(4) Oortyd —Alle' tyd deur 'n’ Werknemer gewerk bo die .getal
gewone werkure wat subklousules _[1} en (2) vir sodamge werk-

" A8Y Beperkmg op oortyd.—'n Werkgewer mag nie verels of toe-
laat dat 'n werknemer Janger oortyd werk nie as—

.{a) in die geval.van ’n los werknemer, twee uur op n. dag,

©- (b) in die geva] van ‘n dee!tydse werl{nemer hen uur in 'n

i week 3

- (e) in’ di¢" geval vani® emge ander wel nemer twmt-g uur in
enige twee opeenvolgende weke

'(6)-Betdling ‘vir oortya‘werk e*{a) i Werkgewer moet &‘y Werk—

‘nemier, ‘vitgesonderd ’n’ ‘deeltydse ~werknemer - of 'n los werk-
‘nemer, wat oortyd werk, minstens een en ’n derde maal sy week-
~loon ‘gedeel dem‘ sewe-en-vyftig, betaal ten opsigte van elke uur

of gedeelte van ’n uur aldus in- enige week gewerk:

(b) 'n. Werkzewer . moet sy deeltydse. Werknemer wat oortyd
werk, minstens een en °n derdemaal sy weekloon ‘gedeel deur

| agt-en-twintig, betaal ten opsigte van elke uur of gedeelte van n
“uur aldus in- emge week gewerk.

{c) An employer shall pay “his. casual. employee who works',ﬁ_'.

(c) n WerkgeWer moet sy los werknemer wat oortyd werk

.minstens een en ’n derde maal sy dagloon gedeel deur agt en 'n

ha[f betaal ten opsigte van elke uur of gedeelte van n uur aldus
in. enige week gewerk.

@) Spreta’mg —Die ,gewone werkure en alle oortyd van 'n werk-
nemer, uilgesonderd ’'n.deeltydse werknemer, moet voltooi word
en alle” etenspouses moet mbegrepe wees: in “‘n_spreiding’ van-
hoogstens veertlen uur-op 'n dag of sewe en ’n  halfiiur ten

- opsigteé van "n halfdag: Met dien verstande -dat- op Hoogstens
een dag in 'n week die gemelde. spreldmg van veertien uur, met

hoogstens twee uur verleng mag word.
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(®) Time-of
than' a ‘"pdrt-tin
than the follow

(@) In the case

=

employee “or| casual employee, ‘not ‘less ‘time-off
i] + ' * A *

gi— . | - : L :
of a.cook, half 4 day in each week, or one day’

in two prsecutive weeks. -

(b) in' the case

in each! two consecutive weeks;

“{¢)-in the case| of every other employee, ‘one day and one half- |
eck, -alternately, or one amd a half consecutive |

day per;

~ ~days 'in &

. every we
and during spch
employee to pertorm i
clause the expression * half-day
than sixteen co
shall ‘be ‘immed

23¢ pimi .
C YD) Savings.—
* (8) shall not .
. . b) The provig
manager or ‘the
municipal aréas
long -as -such- em
of not ‘less ‘thar
employee in the

ch two consecutive ‘weeks, or three half-days in
time-off | he shall not require or .permit his
.any work and for the purpose of this sub-

;™ means a period of not less:
secutive Hours of which not less than six hows
ately before 1230 pm. or immediately after

} The pj"cvisibn.s of éub'_-_cii‘auseé (2),745). {7}"and

ily to an/ employee engaged on emergency work.

ons of this clause shall not apply to an assistant
wife of /a manager nor to any employee in the
of :Blogmfontein and Kimberley if and for so
ployee is in receipt of a regular wage ata rate
“RI60) per month or RI30 in the case of an
municipal areas of Port Elizabsth, Welkom or
receives ‘board ‘in part payment of his wage.

{©) The provisions of sub-clauses (1), (2}, (3), (4} (5). {6) and

(7) shall not a:rp;

(1) Subject to
shall grant to .k
respect of eac
with him—
- (@) in the ca
o days lea
~* (D) in :the cas

_calendar ¢
© and shail pay

Iy toa night parter or a night watchman.

" M6 ANNUAL LEAVE. i T
/the provisions of sub-clauses(2), an employer
is employee, other than a ‘casunal employee, -in
completed- period of twelve months™ employment

& ofl all other employees, twenty-one consecutive

ayg leave:

» such” employee in _r'espef:r of such ledve—.

(i} in_th'e ¢ase of an employee mentioned in paragraph (a), an

amount
. .which he

- . which he
- (2) The leave
© a time to be fix

+ provided
©oomence. |V
ithe twekv

if -the er

- writing b

. months, |
 employee

. 'the expir
(ii)‘-th_e perio
| granted /1
requests..
ji i p‘criod.l;’g_
. (i) .an emplo
. days of
em_p]oyee
_period o
‘period of

" (3) () At the
may permit! the

than _twenty-four me
e request is ‘made by such employes not flater than
ths after the expiry of the first period of twelve
f employment to which the leave relates; and
ate of the receipt of such request is endorsed on
st over his signature by the employer, who shall

our; mon

. months :Q
(ii) that/-the d

. the jreque

. retdin the

" from sucl

- of twelve

. whicheve
- (b) The provi

rithin  four ' months ~after
- months. of employment to which it relates or,
nployer and -employee “have agreed thereto in
cfore -the expiration -of the said period of four |
the employer shall grant such leave to the
as from a date not later than two munths ‘affer |

ver may set off against such period of leave

f not less than four times the weekly wage 10
is entitled as from the fiest ‘day of the leave: -
of an -employee mentioned in paragraph (b}, an
it less than three times the weekly wage to
entitled as’ from the first ‘day of the leave.
referred to in sub-clause (1) shall be granted at

_ *d by the employer: Provided that—
if such|leave has not been granted earlier, it shall, save as

lin. sub-clause (3), be granfed so as -to com-

tion of the said period of four months;
«of leave shall not be concurrent with sick leave

i terms of clause 7 nor, unless the employee so
:nd ‘the employer agrees in writing, with any

military training under the Defence Act, 1957;
; any
occasional leave granmted on full “pay. to his
at his employee’s- written request during the
twelve months of employment to” which the
leave relates. -] : ;
written request of his employee, an .employer
leave to accumulate over a period of not mote
‘months ‘of ¢mployment: Provided—

request for a period.of not less than three years
date or the date of the expiry of the first"period

months. of employment to -which the Teave relates,
is the later. . .

sions of sub-clause (2) shall mutasis mutandis

apply o/ the lTegve referred to in .this sub-tlause, - .

(4} Leave Re
leave, prescribed
be paid not la
commepcement

uneration.— The ‘remuneration o respect of ‘the

iin sub-clause (1), vead with sub-clause (3), shall

ter than the last work day before the date of

of the leave.

yee whose centract. of employment terminates

during [any _’pe,"[fd of twelve months of employment before the

“period| of leave
period; has acc
to any other ¥
in respect of ea

_an camoeunt -of 1
g} in ithe-ca

. f.sub-clause

®

prescribed in sub-clause (1) in respect of ' that
ed; shall upon such termination, and in: addition

| nuneration which may be due te him, be paid

h completed ‘month of such period of employment.
of less than— 2

¢ of an-employee referred to in paragraph (d) of

(1), ome-third; -and

in the casg of an employee referred to in.paragraph (b) of
I of sub-clause (1), oneTfm_lrth, |

BT !

An émi)]o);ér.:’l shall g’rant' his _'ém_ﬁl.o.yeé;--'-ot'her.'f

of a night porter or'a night waichman, one ‘day |

of a -co..ok, :twenty;cig-ht' consecutive calendar |-

the - completion of |

=

. die subkiousule beteken |, halfdag™
‘sestien opeenvolgende ure waarvan minstens ses-onmiddellik ¥

@, 15
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{Eji)'_ Vry _'.r_ya_‘;—-*‘-n' 'Wérkgewer.-.moez aan sy werknemer, .uug
derd “n ‘decltydse werknemer of ’n ‘los -werknemer, minstens
" volgende 'vry tyd toestaan:i— 1 Sl dnia
(@) In die geval van ’n kok, ’n halfdag in clke week, of een

in twee opeenvolgende weke; .

(b in ‘dic geval van 'n hnagportier of " nagWag; een _dé,

elke twee opeenvolgende weke;

(c) in* die geval van elke apder werknemer, ¢en dag en |
 halfdag per week om die beurt in elke twee opeenvolge
weke, of cen dag en 'n halfdag aaneen in. elke twee

eenvolgende ‘weke, of dric halfdae in elke week;

sy werknemer. enige werk

12,30 nm. of onmiddeilik- nd 2.30 am. moet wees.

(9} Uitsonderings.—(a). Die bepalings -van subklousules

“| en gedurende sodanige. vry tyd mag hy nie vereis of toelaaf]
doen nie en by die toepassing van
‘n tydperk van

- noodwerk verrig nie.

asook nic op 'n werknemer in die munisipale gebiede. van Blaey

- van Port Elizabeth, Welkom of Klerksdorp 'wat kos -as g
. like betaling van sy loon ontvamg. & SN

‘yoltocide tydperk van twadlf maande.in sy diens toestaan—

- word op 'n.tyd wat -die werkgewer bepaal: - Met dien v

(7) en 8y is nie van tospassing.-op 'n werknemer onderwy!

(b) Die bepalings van 'hiérdie.”.klbijéul'e s _.ni;e"vaa- {f_:-épaés
op 'n assistent-bestuurder of die sggencte van "n .bes_tuurderj

fontein of Kimberley indien en terwyl sodanige werknemer get
'n loon feen 'n tarief vaii minstens R160 per maand ontvang
R156 ig die geval van-'n werknemer ‘in die ‘muonisipale -

(¢} Die bepalings. van’ subklousuies \{'I-¥_,_'(.2), '(3},-- 4, ('.53;,”( Gl :
(7} is mie ‘van toepassing op n pagpertier of 'n nagwag mIL.

6. JAARLIKSE VERLOF,

(1) Behoudens die bepalings van subklonsule _(2), moet ‘o
gewer aan sy werkpemer, uitgesonderd "o’ los werknemer, op

(@)in dre’ geval van ‘o kok, agt-en-twintig opeenvoigen
 kalenderdae “verlof; . 1
(b in die geval van iedere ander werknemer, een-cn-twin

: ‘opeenvolgende kalenderdae verlof, T i |
en miet hy sodanige ‘werknemer ‘fen opsigte van sodanige. v

betaal— g B A N
- {i) in die geval vap 'n werknemer in paragraaf (a) ve
= ’n bedrag van minstens vier maal die weekloon was
© _'hy vanaf die cersie dag van dic verlof geregtig is;
(i) in die geval van 'n werknemer in. paragraaf (&) verimll |
'nbedrag van’ finstens drie maal die weekloon™ wad it
hy vanaf die eerste dag van die-verlof gereglig is. J! HER 4
(2) Die verlof voorgeskryf in-subklousule (1j moet' tocges 3

“(i) dat, "as ‘sodanige verlof nic eerder toegestann. is -

‘behoudens die bepaiings van subkiousule (3

- woid .dat it begin binne vier maande nd voltooiin

die twaalf maande diens waarop dit betrekking -het

dat, as die werkgewer ep sy werknemer voor die verst

van- die gemelde ‘tydserk wan vier maande 8

. daaroe ocoreepgekom het, die werkgewer sodanig

aan die ‘werknemer ‘moet foestzan vamal 'a datum

tweg maande n4 die verstryking van  die-gemelde

© 0 wan vier maande; b T eede el

(iiy dat die tydperk van wverlof nie saamval met siekie

. wat ingevelge kiousule 7 toegestaan is of, tensy die

nemer dit versoek em die werkgewer -skriftelik daar

instem, ‘met enige tydperk van militére opleiding ingey

die Verdedigingswet, 1957, nie; ' T

dat ’'n-werkgewer al die dae geleentheidsverlof wat of

“skriftelike versoek vap sy werknemer met volle betplis

_amn hom toegestaan is gedurende die tydperk vam 'tiwg

_maande diens waarop die verloftydperk betrekking|

van sodanige: verloftydperk kan aftrek. j

(3) {a) Op .die skriftelike versoek vam sy werknemer .

werkgewer die verlof oor ’n tydperk van hoogstens vier-en-t

maznde diens. laat oploop; Met dien verstande— '

(i) dat sodanige versock deur ‘die’ werknemer gedoen

hinwpe vier 'maande i versiryking van die eerste

“van 12 maande diens wanrop die’ verlof -betrelking |

dat die werkgewer -die datumi ‘van ontvangs' van sod

versoek ‘daafop aandring ea dit -onderteken en die v

vir minstens drie jaar Bewaar vanaf Sodanige datum of vi

die “datum van verstryking van die -eerste ‘tyvdperk s

twaall maande diens waarop die verlof betrekking hetl

we! vanaf die jongste van .die Twee datums.

(b} Die bepalings van subklousule (2) geld mufatis' mutq
vir die- verlof in hierdie subklousule bedoel. - :

(4) Verlofbeloning—Die ‘beloning. ten opsigte van die

voorgeskryf in subklousule (1), gelees met subklousule (3),,

uiterlik op die laaste werkdag voor die aanvangsdatum vany
verlof betaal word, . A ¢ i Vgt g

- (5} &an "n werknemer ‘wie se ‘dienskontrak .gedurende &
dienstermyn van twaalf ‘maande eindig -voordat di¢ vertofty

voorgeskryf in subklousule (1) ten opzigie van-so 'n termyi !

geloop het, moet by sodanige diensbetindiging, benewens

ander belonifig wat ‘aan hom verskuldig ‘mag wees, vir selk

teoide maand van ‘sodanige dienstermyn ‘n bedsag betaal
van minsténs— e e : !

(a) in ‘die ‘geval wan “n. werknemer in paragraaf (a) wvan

. %lousule (1) vermeld, wen .derde van die. weekloon, -

() in -die geval van 'n werknemer din paragraaf (b) van

_klousule (1) vermeld, een kwart van ‘die ‘weekloon, -

(iii)

i)

&




of the weekly wage he was receiving immediately before the date
off such termination: Provided that an.employer may make a
proportionate deduction im respect of any period’ of leave granted
to| an employee in terms of the third proviso- to sub-clause (2)
and provided further that an employes— :

' (i) who leaves his em.pioymeni- without hawri_n%_. given, the. notice
: o

preseribed. in-clause 10, unless the employer has waived

such: notice or the employee has. paid the employer in

i lien. of notice;, or :

(i) who leaves his employment without: cause: recognised by

©_law as sufficient; or _ (R

{iii) who is dismissed by his. employer without notice for any
cause recogniged by law as sufficient for such dismissal
without notice, :

shall’ not be entitled to any: payment by virtue of this sub-clause:

.(6) An émployee who- has: become entitled to a period of leave:
prescribed. in sub-clause (1), read with- sub-clause (3), and Whose

contract of employment terminates before such leave has been

granted; shall upon such termination be paid the amount he
would have received in respect of the leave, bad the leave been
granted: to him as at the date of the termination.

(7 For the. purpose of this clause the expression “employ-

ment * shall be deemed also to include—
'(a) any period in respect of which am employer, in' terms. of
e clause. 10, pays an emplovee in: licu- of notice; ;

- (b) any period ‘during which an employee is absent—
(i) on Teave in terms of this clausey
(i) on sick leave in terms. of clause 7;

(i) on  the instructions or at the request of his
: -employer,. '

amounting in the aggregate to- not more tham ten weeks;
and " .

(¢} any ‘period during which an employee is absent under-
going military training in pursuance. of the Defence Act,
1957 Provided that an employee shall not be entitled to
claim as employment more than four months of any one

period of such training,
aild employment shall be deemed to commence—
. (i) in the case of an employee who had before thie coming. into
i ‘force of this Determination become entitled to a. period
of anmual leave in terms of any law, on the date on which
such employee last became entitled to such leave under
such: law; Ik T i :

in the case of an employee whe was in employment before
the coming into force of this, D.iernunation and to whom
any law providing, for annnal leave applied bit who had
-‘not become entitled to a period of leave in terms thereof,
on -the date om which such employment commenced;

i)

in the case of any other employee, on the date on which
such employee entered his employer’s service or on the
date of the coming into force of -this. Deferminaiion,
whichever is the iater.

(i)

1 (8) For the purpose of this clause, in relation to the municipai
areas of Port Elizabeth, Klerksdorp and Welkom, * weekly wage”
mezns the weekly wage of an employee plus. in the case of a
lakourer, barhand,  kitchenhand, page, bedroom attendant;
night. watchman ot an employee referred to in clause ¥ as an
“employee pot elsewhere in this snb-clause specifically men-
tioned ¥, an amount of not less than seventy-five cents, and, in

‘-the case of any other employee, an amount of not less than

R1.60. :

; - 7. Sick LEAVE.

1) Subject to the provisions of sub-clause (2}, an employer
shall grant to his employee, other than a casual employee, who
is absent from work through incapacity not less than twenty-
eight. days’ sick Jeave in the aggregate during each cycle: of
twenty-folur consecutive months of employment with. him, and
shall pay such employee in respect of any period of absence: in
terms. of this sub-clause not less than the wage he would have
received had he worked during such period: Provided:—

@) that im the first twenty-four consecutive months of

: employment an employee shall not be entitled fo sick
feave on full pay at a rate of more than one. work. day
i reapect of each completed period of four consccutive
weeks of employment:

! (ii) that this clause shall nol apply to- an emplayee at whose

' writtenr request an  empleyer makes - contributions, at

feast egual to. those.made by the employee, to any fund

or organisation nominated by the employee, which.  fund

or organisation guarantees to the employee in the event

of his incapacity. in the circumstances set out in this

clause the payment to Him of not less than in the

aggregate the  eguivalent of his wage for twenty-eight

.+ work days in each cycle of twenty-four months. of employ-

| ment, except that during the first twenty-four months. of

| the payment of contributions ' by the -employee the

- -guaranteed rate need. hot exceed the rate of accrual set
! out in the first proviso to this sub-clause;
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| bepaling van sub
| " eweredige bedrag: kan aftrek. en met dien verstande- voorts dat

i1

[ 'wat hy onmiddellik voor die datum v'a_ie'“s‘saéﬁi'g'é"éi.i'éﬁébééi’ﬁdigmg

ontvang, het: Met dien verstande daf 'n werkgewer ten opsigte
‘van eniger ver!nftérd wat hy ingevolge die: derde voorbehouds-
<fousule: (2) aan "o werknemer toegestaan het,

i 'm werknemer—

(1): wat sy diens verlaat sender dat hy die dienskontrak opgesd
het soos by-klousule: |0 voorgeskryf word, ier:s‘y die werk-
gewer van sodanige opsepging afgesien het of die- werk-
rt:f.-mne:rl die werkgewer in plaas van die opsegging betaal

et; of - i

(it): wat sy diens sonder regsgeldige rede verlaat; of

(iti) wat deur sy werkgewer sonder opsegging ontslaan word
om ’'m rede wat vir sodanige ontslag’ sonder opsegeing
regtens genoegsaam' is, :
tot geen, betaling uit hoofde vap hierdie subklousule geregtig. is
nie, _ . 2
~ (6) 'n Werknemer wat geregtig' ceword het tot-'n tydperk van
verlef voorgeskryf in subklousule (1); geless met: subklousule (3),

-en wie se dienskontrak eindig voordat: sodanige verlof toegestaan:

is; most by sodhnige diensbefindiging die bedrag betaal word
wat- hy ten opsigte van: die verlof: sow ontvang: het as’ die veriof
op: die datum van diensbeéindiging aan hom tosgestaan: was,.

(77 By die toepassing van hierdie klousule word die uitdrukking
. diens * geag ook te: omvat— - o

(a) enige tydperk: tew opsigie. waarvan: 'n: werkgewer 'w werks

nemer ingevolge klousule 10 betaal: in plaas van die
) dienskontrak op te sé;
- (b} enige tydperk wat *n werknemer afwesig is—

(i) met verlof ingevolge hierdie Klousule;

(i) met siekteverlef ingevolge klousule 7:

(ili) op las of ver$oek van sy werkgewer,

en wel tot 'n totaal in enige jaar van hoogstens tien. weke,

en - :

{c) enige tydperk wat 'n werknemer afwesig is vir militére
opleiding ingevoige die Verdedigingswet, 1957 Met dien
verstande dat 'n werknemer pie geregtig is. om' van een
tydperk van. sodanige opleiding meér dan vier’ maande

~as diens te eis nie;

en: diens. word: geag te begin— o
(i) in die géva*]': van ‘it werknemer wat voor die idwerkingtre-
ding van hierdie Vasstelling tot "o tydperk van jaarlikse
verlef ingevolge enige wel. geregtiz ‘geword “heéf, ‘op die
datum’ waarop sodanige werknemer dic vorige maal geregtig
- gewerd bet tot verlof ingevolge sodanige. wet; )
(i) in die geval _vah' ‘o werknemer wat’ voor die’ datum van
- inwerkingtreding van hierdie Vasstelling -in' diens was en
vir wie enige wet gegeld het wat vir jaarlikse: verlof voor-
siening maak maar wat pog nie tot 'n:tydperk wvan verlof
ingevolge daarvan geregtiz geword het nie, op die aanvangs-
datum van sodanige diens;, !
in-die geval van enige ander werknemer, op die” datum
waarop so ’'n werknemer by sy werkgewer in diens getree’
het .of op die datum van die inwerkingtreding van hierdie
Vasstelling, en wel op die jongste van die twee datums.

(8) By die toepassing van hierdie kilousule in die munisipale
gebiede van Port Elizabeth; Klerksdorp em Welkom beteken
» weekloon™ die weekloon van ‘n werknemer; plus, in die geval
van ‘n_arbeider, kroeghbediende; kombuishulp, page,. slaapkamer:
bediende, nagwag of ’n werknemer na wie in kiousule: 3 verwys
‘word: as ‘o, werkmenter wat nie elders in hierdie subklousule
spesifick genocem word nie”, ’n bedrag van minstens vvf-ens
sewentig: sent en; in die geval van enige ander werknemier, 'n
bedrag’ van minstens R1.60. T -

" A

(iii)

7. SIEKTEVERLOF..

(1) Behoudens die beépalings van subkiousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'n los werknemer, wat
weens ongeskiktheid van die werk afwesig is, altesaam  minstens
agt-en-twintig: dae siekteverlof tosstaan gedurende elke tydkring
van: vier-en-twintig opeenvolgende maande diens by hom, én. moet
hy sodanige werknemer ten opsigte-van elke tydperk van afwesig-
heid ingevolge hierdie subklousule minstens die icon. betaal wat hy
sou ontvang het as hy gedurende sodanige. tydperk gewerk het:
Met dien verstande— v

(i) dat gedurende die eerste. vier-en-twintig, opeenvolgende

maande diens 'n werknemer nie tof meer siekteverlof niet
volle betaling. as een werkdag ten opsigte van. elke voltooide
tydperk van vier opeenvolgende weke diens geregtig is nie;

(ii) dat hierdie klousule nie geld vir 'n werknemer op' wie se

skriftelike versoek *h werkgewer bydraes, minstens. gelyk
aan dié¢ wat die. werknemer self daarin stort, betaal aan .
enige fonds of organisasic wat.die werknemer aanwys en
wat gan die werknemer waarborg dat aan hom by ongeskikt-
heid in die omstandighede in hierdie kiousule vermeld, in
elke tydkring van. vier-en-iwintig. maande diens altesaam
minstens die ekwivalent. van sy loon vir agt-en-twintig
werkdae betaal sal word; behalwe dat gedurende die eerste
vier-en-twintig. maande waarin die werkneémer bydraes
stort, die gewaarborgde tarief nie die koers van aanwas
soos uiteengesit in- die eerste’ voeorbehoudsbepaling: van
- hierdie subkiousule te bowe hoef te gaan nie;: £

-Il'_




“by him of any amount cialme
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(m) that where an- employe,r

fees for,-hospital or-.m

- employee, and pays such
set off against the pay

is by
cdical . treatment in- respect.of an
fees, the amount so paid may be
ent due in respect of - absence

‘owing. to incapacity in i terms ‘of this clause;

(iv) that, if in respect of any
this clause ap employer
_pay to ap employee his.
“clause shall not apply

(2) An employer may,'as a c¢

employee .in respect of .any ap
covering more than three cons
employee to produce a certific
practitmner sta:mg t.he naLure
mcapacny

(3) Where, during the ﬁrs!
employment with _the samc e
owing to incapacity for a pef

paid only in. respect of such 4
employer shall, if he hasinot
of the said cycle of emp]o ment
before such expiry pay hﬁ:n in
absence owing: to incapacity to
accrued at such expiry orf term

(4) For the purpose of this ¢
{a) * employment " shall be
(i) any period- du,r[:_lg w
(aa) on leave :in term
(bb) on the |instruc]
o employer,
(co).on sick leave ir

amounting in the ag
than ten" wceks. and,
(i) any. penod durmg
. bndergoing | military
Defence Acx, 1957:
not be.eatitled 1o ¢
one./p:

7 thewom:ng intoforee of:
¢ purpose of this clalise’
~ under this Defermination;
© “granted to_such ‘an emp

i deerned “to hme ‘been - granted tnder  this* Determination; |

“{(b) *incapacity ** nieans inabi
OGN injury” other than Ih'a

(i) an emp!oyee s own

(ii) an ' accident within
4 Compenaatmn Act

(5) For the purpcéses of xhls c

during the: pen’od of his incap
case of a -labourer, barhand,
atiendant .night -watchman. or ¢
3-as -an.“ employee, not .elsewh
mentioned ”?, an amotmt of no
week, and, m the case of any I
less than R1.60 pér week :

1) An - -employ
unless: he: has -

3 e y A
qualified cook..in/ his: e:_nploy_he'f_,_

Jient: whichsan: emp!

period of mcapacny covered by
is required by any other law to
full wages, the provisions of -this

d in terms of this -clause by an

cume calendar days, reguire the
te signed by a registered medical
and duration of the employee’s

cycie of twenty-four months of
mployer, an employee is absent
iod 1n excess of any .sick leave
apacity, he shall be entitled te be
eave as has so accrued; but his
previously ‘done~so, at -the -expiry
‘0r on termiration 'of emptayment
respect of such excess: period of
the extent, to which sick leave,
nation, had not been taken. ;

lause lhc_.exiaressio'_n——

jeemed to include— - - :
hich an employee is absent—

s of clause 6, -

ions or _at- the request of his

1 terms of ‘sub-clause (1);

gregate, in any year, to.not more
which anemployee 'is absent
training in pursuance of the
Provided that an employée shall

such trammg,

ybee has had
'mmed:a‘rdy ‘before the date of
: this: Dcterm_mat:on shall for the
be deemed to “be remployment
‘and any siek: leaveé on fuil pay
oyée: during such'period® shall be

caused by—" *
fisconduct; or .0

the meamng of the Workmens
941 -

lause in: relahon to the mumc1pal

als ‘per/.day. fromhis em ployer
c:ty-, means-his*wagé'plus,: in the
.. kitchenhand, . -page, bedroom

ere in -this sub-clause specifically
t less than seventy-five cents per
rther employ_ee an amount of not

any law’ requu'ed to pay |

ndltldn ‘precédent to the payment

sence {rom. work for a. penod'

laim-more  than f_qur..mouths- of |

lity-to work owing to any s:ckmss _

orp: and Welkom, * wage.”, unless |

m emp!oyee referred. to in clause.

(m) dat mdsen n’ werkgewar ‘ingevolge enige - Wel ge!
-hospitaa]- of mediese’ behandeling tern .opsigte, van 'n 3
nemer moet betaal, én sodanige gelde wel betaal, die
‘betaalde bedrag afg,etrek kan word: van die bedra
ingevolge hierdic klousule 'ten opsigte van afwesigh
weens ongesklktheld verskuldig is; i

(iv) dat, indien ‘n werkgewer by enige ander wet verplig’
om-'n werknemer sy volle loon te betaal ten .opsigt

. emge tydperk van - ongesklkthe!d waarvoor h
© sule voorswmng ‘maak, die bepallngs van hler i
-nie geld me e B '

{2) VOOrddt ‘n werkoewer n bedrag betaﬂgj wat n werkn
kragiens hierdie klousule eig ten opsigte van. enige afw
uit sy werk vir ‘n-tydperk wat strek cor meer as drle aope
gende ka]enderdae kan -hy vereis dat die werknemer 'n ser
voorlé wat deur 'n geregistreerde gcueesheer geteken is en v
aard en duur van die werknemer se ~ongesk1kth31d aa1gee.-

(3) Wannecr 'n werknemer vedurende die eerste I:ydkrirjD
vier-en- twmt;g maande diens by dieselfde werkgewer weens ¢
skiktheid 'n langer tydperk afwesig is as die SIckteverIof.
ten tydc van -sodanige ongeskiktherd toekom, is hy ger
betaling yir slegs dié siekteverlof wat hom, dan toekor ]
sy werkgewer moet, as hy dit nie reeds gedoen het ‘nie, by
stryking van gemelde tydkring, of by~ dlensheemdrgmg
‘sodanige verstrykmg hom ten opsigte-van dié langer tydpe
afwesigheid - weens ongesklkthe:d uitbetaal  ¥ir - sover. die.
verlof wat by sodanige verstryking of. becmdlgmg aan ho
kom, nog nie gebruik is nie,. .

(4) By die toepassmg van hlerdie kloumle word dl"‘ uml
king— : R e
{a) diens ™ geag ook te omvat—' ’
(i) enige tydperk wat 'n"werknemer afwesag 13—— &
{ae) met verlof mgevoigc klousule 6;. oy
(bb) op las of versoek van sy werkgewer,
(ec) met slekteverlof ingevolge subklousulg, (1)
. en wel tot 'n totaal. van hoogstens tlen w;ke 1n
--|4r 1= 5 YRR Tl p o
(ii) emge tydperk- wat ‘n werkncmer afweslg is- v1r milit
- iropleiding ingevolge. die ‘Vcrdedigmgswe! 195
- dien -verstande: dat 'n werknemer nie -geregtig.
: wap een tydperk. van. sodamgﬁ- apleldmg meer. da:ﬁ
.maande. as diens. te eis.nie; . . N
en enige tydperk van diens by dieselfde werkgewe or
dellik voor die datum van_die mwerkmgtred_ hi
; Vasstellln

(b) betcken ongesklktherd A dre onvefmoé om “te: werk ]
siekte of ‘besering; béhalwe as ditvero: saak

(1) 'n “werknemer se eie wangedrag; of ~
(n) i olngeiuk bmne dle bedoelmg van' g’
194 :

A5y By dle toepassmg van~hierdie “klousule in “die: munis
gebiedé’ “van " Port 'Blizabethy: ‘Klerksdorp en "Welkom, b
“loon.”, tensy ‘n werknemer gedurende-die: tydperk van sy :
skiktheid drie etes per daﬂ wvan' sy werkgewe
plus, in die geval van ’n arbeider, kroegb
page, slaapkamerbediende, hagwag. of 'm werkneme
klousule 3. verwys. waord, : er wat e,
die subklousple spesifie
minstens vyf-en- sewentig sent _per v
ander werknemer, 'n bedrag van

(2} W Wer g
of wynkelner: iii* diens négmnie tensy:rhy:
gek.wa]rﬁseerde tafelbediendes:of ~wynielners: i die t,

mploy an unquahﬁed waiter ‘or | clke twee gekwalifiseerde’ tafelbediendes wof wynkelners: ;
diens mag hy onderskeidelik hoogstens een ongekwalifi
tafelbediende of wynkelner in dlens peem. -

(2) An employer shall not
wine: ‘steward- unless -he -has in. his_employ. two qualified waiters |
or:wine- stewards; resgecﬂveiy gmd for every two_qualified waifers
or wine- stewards. in- his- emp] oy he shall employ ot more. !han
one unquahﬁed walter or win¢ steward, respect]vely

."1(3} An. emplqyer sﬂ:lall ‘not, émploy “an’ ‘unqualified barman o&- ;
sales attendant, porter, cler o_r_bedroom attendant, unless he has |
in his empioy 4 ‘qualified __'rman off-sales ‘attendant, ‘porter, ]
“clerk or bedrpom attendanmrespectwcly, and for‘each such |
qualified employee in his employ he shall not ernp!oy more than
. one unquallﬁed employcelof that ‘class.

4)_Fbr the | purpom-__of “this| clause~ :

a) an employer ‘o 'manager who s wholly ‘or. maml gaged |
“in’ performing ‘the’dutie of 4, 1);azvn’m:n.llar class of employec -

may b¢ deemed to do ualified. em 4n-such. el

derskeldel{k'- n gekwalifiseerde: k|
portier; klerk of ‘slaapkamerbed

ige gekwalifiscerde werk némer)
ifiseerde: werknemer aar;:hq I

Vb
in diens neem.
(4) By dle toepa_ssi_n-_g'. van hierdie klousule—
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p!y separate!y to each esiabhshment

(6) Fer :he punposes of “this clause . part- m:ne emp]oyees shall
be deemed: mot to be emp]oyees .

- 8. INIFORMS, AND SPECIAL CeomlNG. E

"~ An, empioyer shall ‘supply and - maintain ‘in’ serviceable and
clean -condition, ‘fiee of chafge, any uniform, apron, cap,” overall
or white or black jacket or’ any other special’ clothing, other than
black " trousers, which he requires his employee to: wear or which
by any law or regulation he is compelled to provide for his
| employee, and any such uniform, apron, cap, overall, jacket or
spec1al clothing shall remam the property. of the employer.

.. 10. TErRMINATION OF CONTRACT OF EMPLOYMENT
(I) An . employer or, his employee ‘other than a - casual

employee, who desnes to termlnate the ‘contract of empioyment-

shall give—

(a) during the first four weeks of emp]oyment not less - than
*_twenty-four " hours; -
(b) after the first four weeks of employment, in. the case of a
barman, off-sales_attendant, wine steward or barhand, not
less than forty-eight hours, o

- (c) after the first four weeks of employmenl, -in. the case of

‘any: other ‘employee paid: weekly, not less. than one week’s; -

() after the first four weeks of ‘employdient, in thé case of
any other monthly pard employee not - less - than two-
- weeks’, .

- notice of termmaﬁon of contract, or “an employer or employee

" may terminate the contract wnhout notice by paying the employee
or paying-the employer, as the case may be, in lieu of such notice,
pot less than-—

(i) in the case of twenty-four hours notlce the: daiiy wage
which the employee is reeemng at the time of such
termination;

(i) in the casé of forty-eight hours’ notice, double- the daily

. wage which the employee is receiving at the time of such
termmauon, ;

(m} in the case of a “week’s notice, the Week!y wage which
~the employee is receiving at the time of such termination;.

(iv) in the case of two week’s notice, double. the weekly wage
which the employee is recelwng ‘at: the :rme of such termi-

" nation: ‘i G
Prowded that this shall not. aﬁect— )

(i) the right of an employer' ‘his emp!.
:gontract withowt not:ee -,.for any cause,

ioas. sulﬁelem

ee 10 ermmale the
-rewgmsed by law

(li) any written agreement bel‘ween an’ emp]oyer and his -

. employee -which -provides for a period of notice of equal
- duration on both. sides. and for. longer than preserlbed in
this clause; .

_(iii) the operation «of any forfeitures or pena]ues whreh by law
may be applicable in respect of an employee who deserts,

*(2) Where there is an-agreement in terms of the second proviso
to sub-clause (1), 'the payment in lieu: of notice shall correspond
* to.the period of notice agreed upon.

(3) The motice. préscribed in sub-c}ause (1) may be given _on
any work day: Provided—

- @) ‘that the perlod of notice shall not' run concurremly with |

nor shall notice be given during an employees absence on
“leave granted in " terms of clause 6 or.any. period of
milrtary ‘trajning’ which an employee is undergomg in pur-
suance of the Defence Act, 1957;

(ii) that notice shall not be given during an employee s absence
on s1ek lea\fe granted in :elms of clause 7

(4) Whenever an emp]oyer in the mummpal areas -of Port
E]izabeth Klerksdorp and Welkom  terminates a  contract by pay-
ing an employee his wage in lien. of notice, such wage ‘shall be
mereased on the weekly basis of not less’ than seventyfive cents
in“the cése of -arlabourer, barhand, kitchenhand; page,- bedroom
attendant night: watchman-or an employee referred to. in clause
3+as an“‘employee. not: elsewhere in this. clanse speeiﬁealiy men-
tioned ™ : and not Iess than R1.60. in- the case . ef any other

- employee. - o -

(5) Notwithstanding anythmg to’ the contrary in thls Detea‘mma-_l

_ tion; ‘where an-employee .terminates his contract  of . employment
by leaving: his: employment without - notice or Wlthout paying his

_employer in lieu of " notice; his ~employer -may appropriate to
himself; from’ any moneys which. he owes:to. such employee by -
_virtue- of  any provisions -of - this. Determination, an amount of
- -not more -than-that which: such employee. would have had to pay :

hlm in lieu of notice.

i1 CE.:TIFICJ\TE GF Smwice

- other t of ‘an

byee, the' dccipation’ of the
‘cofhiencement and thevdate ‘of:
" the employee’s weekly wage -at the date of such- termmatron.

‘of the contract of employ- |
: ployee, furnish his
other than : a'casual _employee, With® a’ eertrﬁcate of |

It namesof. the’ employer !

j“the- date of ‘|- aanvangs-

(5): Hierdie kieusure is: afsonderl:k van’ Loepassirrg op eﬂre

bedryfamrlgtmg

(6) By die 1oepassmg van hlerd[e housule geld deeltydse werk-
nemers nie as werknemers nie. !

9. Ummms EN SPESIALE: K1ERE. : -

'n Werkgewer moet alle unifoims, voorskote. pette, oorpakke,
of wit of swart baadjies of ander spesiale klere, uitgesonderd swart
broeke, wat hy vereis dat sy werknemer dra of wat enige wet
of regulasie hom 'verplig om aan sy werknemer te verskaf, gratis
verskaf en in bruikbate en sindelike * toestand hou; en enige
sodanige "uniform, voorskoot, pet, ocorpak, baadjie of spesiale
klere biy die eiendom van die werkgewer.

. 10. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werlggewer of sy werknemer, uitgesonderd "n los werk-
nemer: wat die dienskontrak wil be€indig; moet dit— . .

{a) gedurende die eerste vier weke diens, minstens’ vier-en-
twmhg uur; ; .

- (b) nd die eerste vier weke diens, in die geval van ’n kroegrnan
_buiteverbruikassistent, wynkeiner of kmegbedrende, min-

- stens agf-en-veertig uur;

{c) nd die eerste vier weke diens, in die geva] van’ emge ander.

. . werknemer wat weekliks betaal word, minstens een week;

(d) nd die eerste vier weke diens, in die geval van enige ander
wei‘{knemel wat maandehks betaal word, minstens " twee.
weke, _

vooruit opsé; of 'n werkgewer of 'n werknemer kan die kontrak
sonder opsegging bedindig deur, in plaas van die opsegging aan
die werknemer. of die werkgewer, al na geldng van die geva!
minstens- die volgende te betaal:—

(D In die geval van vier-en-twintig uur opsegging, die dagloon
- wat die- werknemer ten tyde van die befindiging ontvang;

(ii) in die geval van agt-en-veertig uur opsegging, dubbel die
. dagloon wat die weanemer ten tyde van die beemd:gmg
. .. ontvang,
~ (iii) in die’geval van 'n week opsegging, d:e weekleon wat die
werknemer ten tyde van die begindiging ontvang;
“(iv) 'in die geval van tweée- weke opsegging, dubbel die weekloon
wat die werknemer ten tyde van die beelndlﬂmg ontvang:

Met -dien- verstande dat hierdeur. onaangetas. gelaat word—

(:) die reg van 'n werkgewer of 'sy” werknenier om op enige
¢ regsgeldlge grond die kontrak.: sonder opsegging. te begindig;
11) n sktiftelike: ‘oorecenkoms tussen: 'n werkgewer en sy werk-
-hemer waarin voorsiening gemaak.-word vu 'n- opseggmgs-

© ioe otermyn wat vir . beide- partye ewe lank :s en langer is as

; ~dié wat hierdie klonsule voorskeyf; .
(iii) die werking van verbeurmgs of boetes wat. regtens van
toepassing mag wees op 'n werknemer wat sy diens verlaat,

(2) Indien daa: ingevolge die tweede voorbehoudsbepahng van
subklousule (1) ’n ooreenkoms besiaan, moet die betaling in plaas
van opsegging eweredrg wees aan die ooreengekome opseggings-
termyn s - '

(3) Die opseggmg in subk!ousule (1) voorgeskryf, kan op enige
werkdag geskied: Met dien verstande—

(i) .dat die opseggmgstermyn nie mag saamval met en die op-
segging nie mag geskied gedurende ’n werknemer. se
afwesigheid met verlof ingevolge klousule 6 of .met enige
tydperk van militére opleiding wat ’n werknemel* .onder-
gaan: ingevolge die Verdedigingswet, 1957, nie; :

*(ii) dat - gedurende 'n -werknemer- se afwemgheml met s;ekte-
verlof ooreenkomstig klousule 7 opseggmg nie rnag geskled
mie. -

(4) Wanneer n werkgewer in d:e mumsrpale geblede van Port .
Ehzabeth Klerksdorp en’ Welkom 'n kontrak begindig deur aan -
’n werknemer sy loon te beiaal in plaas van die dien iontrak op .
te sé, moet sodanige loon verhoog word op die weeklikse grond-
slag- van. minstens wyf-en-sewéntig sent in die, geval van n
arbelder, kroegbed:ende, kombmshulp, page, sla.apkamerbediende'

- nagwag of "n werknemer na wie in klousule 3 verwys word as 'n

,» werknemer wat_ me ‘elders in hierdie subklousule spesifiek
genoem word nic”, en minstens R1.60 in die- geval van enige
ander werknemer

3 Ondanks andersluidende bepalmgs in - hlEI‘dIe Vasstel]mg
kan 'n werkgewer in die geval wdarin ’n werknemer' sy diens-
kontrak begindig deur sy diens ‘sonder. opsegging te. verlaat of
sonder om sy werkgewer in plaas van ‘opsegging te betaal, uit
enige geld wat hy sodanige werknemer uit hoofde van enige -
bepalings van hierdie Vasstelling skuld, aan homself 'n_bedrag -
toegien van hoogstens’ dré wat.sodanige werknemer hem m plaas. i
van opseggmg sou moes betaal het. . .

11 DIENSSERTIFIKMT

‘Wanneer 'n dienskontrak om ’n _ander rede as dlensverlatmg
‘betindig word, mogt die werkgewer aan ‘die betrokke werknemer,
witgesonderd 'n.los’ ‘werknemer, ’n . dienssertifikaat | ee  wat
weserilik- die ‘'vorm' het'soos in :die [Eerste: Bylae .tot ;
stelling - voorgeskryf'-en -waarin - die -volle ~naam: van . “die. werk-
gewer.en, van.sy werknemer, die beroep van die werknemer, .die

beé:ndlgl%‘gs, atu die ki

aangegee WOT .' -
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e 12, PROHIBITION| OF EMPLOYMENT. _
Ap employer ‘shall not employ any person under the age of
o = B ] % Al &

sixteen yeats. i
13. ATTENDANCE REGISTER. - .

(1) An employer shall provide and maintain in his establish-
ment an attendance register, Isupstantxa'l!y ‘in the form-prescribed
in ‘the ‘Second “Scheduie to =tl'|ri-s!-'Detér-m;nation-: Provided " that in
lien of -such -attendance register[he may provide a semi-automatic

time recorder and ‘the -necessaly «cards as nearly as possible in
the following form:— =1 : i

_ No s

12, "'VERBOD OP INDIENSNEMING.. - os 5]

_“n *Wetkgewer mag niemand -ender die’ ouderdom wvan; ses
jaar in diens neem nie P o e |
13, 'PRESENSIEREGISTER s ;

1) *n "Werkgewer :moet ‘in sy bedryfsinrigting “n’ -prese

register, wesenlik-‘in die -vorm wwat in ‘die” Tweede Bylae ‘tot.hi

die “Vasstelling voorgeskryf ‘word, -verskaf ren hou: Met:

verstande dat 'Ry in -plaas “van -sodanige -presensieregister: 'n, hillfr

otttomatiese inklokmasjicn kan® verskaf ‘en -die -nodige “kaarte
na as doenlik ‘in -die volgende vorm: '

‘ame of Employee |

Week ending ; g 2 G .19 B ) e -

.
Day. | on. of. | on Off. on. Off.
SUNARY. «v s sy vt swnivlo e ehaien AL o N ' - ' ;
| t .
_ L p.m.. :
Fladny. oo e atvinnab oy o¥hllalin am. )
_ . ::' pan,. < '
Tuesday...,.._...._; :" - a'.r_n. - - . ' |
" Wednesday. .v..e.es s eeaes @D ]
; I:' I i i
e
' Ill : pm. | |
OIS SR BT -
SAULAAY.: cer s annhon '*'“"";.II"""”' it A ‘
' o :p.m.h;'_ :
i E—. ) =
Naam van werknemer. ..o :
Woek eindigende ol . )

Dag. ' - | m Uit,

| ut | | Wi

:
i 2

SONAAT..cssn wiv0in nir srnnie fon noa b wiea]gscmns vir

_ Iil nm. |
_ ﬁ{aénd_ag. R ,'_'.Ii.. B Mm_._: :
; | I:' , e = | ?
o PP R :
:' i nm. ¢ i ! |

NVOERSHAR ¢ v v's rmsniidosing s o snstbinonibiens

)
| ' nm.

PR AT

 Donderdag. i, vuvs v do v o

|
| i

B ot
o !

i a8

i z 3 |, % . . o W
VEYHAB. o e s o it s i s mie s e v a VB :
Il- e et am. § i :

Satcrda‘g.';..........Ii.......;..5...... v,

1
| ' i

- | | - %
-~ " (2) An employer shall day by day ‘keep a record ‘in such atten- -
il ¢lke wetknemer {in «di¢ -presensieregister .opteken «of, ‘wanneer
| 7n halfoutomatiese -inklokmasjien werskaf het, elke -werkng
i| ‘voorsien van “'n kaart in die vorm swat tby die -v.uatbehm;ldL

dance register of the mame and occupation -of every employee

or, where_he ‘has provided a semi-automatic time tecorder, he

shall provide every!employee with a -card, in the form -prescribed -
in the proviso to sub-clause (1), -which card -shall refiect the name |
of the employee and the date |of the termination of the week in |

respect of which it should ‘e -used.

£3) Unless ;prec);'ud'ed from’ !._df:'ing 50 '-Ey unavoidable -cause, |

.every employee shall in respect of each day worked -by ‘Him apd
on ithat day— I ! ’
@) record in the -attendance register—
(i) ‘his signature; i .
(i) "the timle *he commenced ‘work;
(i) the time of commencement and ‘termination of “each

meal or other interval, which is not reckiondble -as '

ordinary hours of w:fork; and
(iv) the time of finishing work for the day, or,
14 o i )

o ]

g :
O |
!

{(2) 'n "Wetkgewer moet .dag vir ldég '-.ﬁie naam en beroep

i| subklousile (1) voorgeskryf word, :en die kaart moet die'n

| A = ;

|| opsigte waarvan dit gebruik moet word. i
(3) Tensy hy deur ’n onvermydelike oorsaak verhinder!

.om -dit te doen, moet elke werknemer vir elke dag waarg

:gewerk -het en’.gp .di¢ dag— - . L

| (@)in die presensieregister inskryf—

(i) sy handtekeriing; -

| (i) «die -tyd waarop hy begin werk ‘het;

' (iii) .die aanvangs- en -aflooptyd van elke etens- of E-,a
‘pouse Wwat Mmie WS GEWORE -werkure geld -nie; .en

(iv) die tyd
of

van die werknemer aangee asook die einddatum wan .die week

waarop hy met sy werk vir die dag klaa

t




- in respect of items: (a) (if) to (a) (iv), 1nclusive.

. heleby certlfv that..

_ NqTE:—Under headigags 4 .ﬁ o aud “0on™ in
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is:-;_f

(b} in an: eslabhshment in. Wthh 4 semi- autum tic time. recorder:
uch | recorder on .

is provided, make entries by means of

. a card-provided in-terms of sub-clause (2)
© (i) the. time - he commenced work; -

(11} the- time. of. commencement- and ter

_.meal or other: interval;

ordinary: hours: of: work: and-

1
ik

i

(i) the time of finishing work for the day'

‘if “an. employee is unable to read ¢ 1
necessary -entries’

Provided that,.
employer shall on his behalf make and’ sign the

{4} An employer shall retain such attendance,
as the.case may be, for a period of not. less:

.(5) Every entry-in: an- attendance register sh'a‘l]}
or. indelible peycil,

(6). The provisions: of this clavse shall not app
manager or the: wife: of a: mamager nor to any

municipal areas: of Bloemfontein and Krmberley if|

than|
after the date o thB‘s_l&SI eniry therein or thereon.

y ta :
empioyee in: the" |

hbw—--

tﬁj !
ination of -each

which - is not reckonable as. |-

r write, his

register or cards, -
thres: years

be' made in'in'k
an assistant’

and for so

long as such: employeéd is in receipt of' a regular wage at a rate

of not less than. R160 per month or R150 inj

employee in the municipal areas of Port Elizabeth,
‘of His wage.

Klerksdorp who receives board’ m part paymem
' FIRST SCHED‘ULE. '
I/We (a)

case of an

the
Welkom or

carrymg on trade in the quuor Trade at

=(b; n. bedryfsmngimg waarm ny halfouwmaues, mkl&k:_
masw-n aangéhoun - word, deur middel van sodamge masjien
op 'n. kaart wat mgevolge subklousule (2) verskaf is, .
mskry\wngs maak wat- di¢ ‘volgende aantoon:— -

(i). Die tyd: waamp hy begin werk. ‘het;, .

(i) die’ aanvangs- en aflooptyd: van: elkes etens- of ander'
pouse wat' nie’as.gewone werkure. geld: nie,; en.

(m) die tyd waarop hy met sy werk vir die dag klaar is: .

~ Met dien verstande dat, indien 'n werknemer nie kan lees’ of skry
- nie, sy werkgewer namens hom' die’ nodige inskrywings ten opsigic.
_ van items (a) (ii} tot en met (@) (iv} moet doen en onderteken:

. (4)'n. Werkgewer moet sodamge presensieregister! of' kuarte;
-na geIang van die geval, 'n tydperk van minstens drie jaar nd
di¢. jongste inskrywing daarm ofP daarop,  bewaar.

(5) Elke inskrywing in ’n presensieregister moet met mk of
- inkpotlood gedoen word.

(6) Die bepalings van hierdie klousule i is nie. van teepassmg op
i asaistent bestuurdér of die eggenote: van 'n: bestuutder e asook
nie op 'n werknemer in dic munisipale gebisde van Bloe‘nfontem
en Klmber.ey indien: en: terwyl sodamge werknémer gereeld. 'n.
loon teen ’n tarief van minstens R160 per maand ontvang rie of
“R150 per maand in die geval van 'n werknemer in die muuisipale
gebiede -van Port” Elizabeth, Welkom of Klerksdorp wat kios' as

z gedeeltehke betaling van sy locm ontvang

_EERST.E BYLAE: -

e it

]

Eky/ons {a);
“wat dle Drankbedryf beoefen £ it

was emp'oyed by me/us(a) from the

day of 19....... to the:

day of_ 19 as (b).

At the termination of employment’ hls her (a) wage was
' rand. )

ents per week.

.(S'agna.iur.e.of
Dite.
- (a):Delete-whichever: mappﬂcable,

inployer or
Authorlsed Reg rcseltative;)

(b)-State oceupation- in: which. employee: was- who'llfye- or.'maiﬁly-

‘engaged;:e.g.; clerk; labeursr.

SECOND SCHEDULE,

" verklaar hlerby dat;

- i my/ons: (a}d'ens was van- d;]p s St e DI
|- dag vam. 19, ; ;
~dagvan: ; 19 -as{(h).
: By dlensﬁeémdlglng was: sy?’haar (&) loon,
" rand sent- per wesks
) : (Handtekemng van werkqewer 0[‘
G S : ) i . gemagngde verteenwoordiger.)
Datilr'n' e !

" (a} bkrap wat nie'van tOepa&smg is nie.
(B). Meld die beroep waarin die werknemer uitsluitend of hoof'aakhk
‘in dzens was, bv., kleck, ar beider.

AJTENDANCE RLEGISTER; :

Date and: |,

“day;olweek. PR Entties'to

b@ madc by employee.

[ .{doéqp'at_ibn of'et_nfjﬂ:iyeé.a';'_'_ o

Remarks (if-any)..

MoOnthmme] . | Timesofi |

Signa | commenc- |

ture. .

Intervals jof work. ' 5
i ! . | Time of
i finishing

ing, work.. |-
~ |'Day 5 (P
Date: | of | O,

-0k Om{'0i

work.

Excess
hours
worked.

By employer |,
if employee:| = .
; absentf By e
“reasons for | .

his absence msp_eetor'.
(ta be sighed-|, .

by empiloyer):|:

Totap].nﬁmber 1
" of hours
employee.

il | Eavh:
'OE". i day.. 1 week.,;

: ':Oﬁ;

CO~1G\Uh L3 N =

resumed. . An‘employet’is déemed to
“for the whole of the interval, ie

it

is referring 0~ Intéwais GOk ™ . inseft time fitsrval commegices and time work
e-at work for any mtewai in his work if t‘1e cmplqy% is not!free to; léave the establishment
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L .? | {WEEDE BYLAE a¥k o
e e - PRESENSIEREGISTER. -
.'I | II : :'.I. . ¥ it % H
| (Ngam van werknemer.) - (Beroep van werknemer.) . ..
Datum - ¢n . | 5 . SR Yoo el 2l s Taowd
© dagvan || | | [Inskrywings wat die werknemer moet maak. * Opmerkings (as daar.is). |
; [ = e S At ek
o 5 B Prisiiie | - Corure 'l'rotiale R ;:»lve?gs g
i & ol uses, : gewerk, |ES12 “ée : werknemer- |-
aand... - Hands " Aanvangs- 1. ophoutyd | i D afwesig is;
I : 1| leke-i | “tyd van Lol T [ L oo lrededaarvan | -Deﬂ
= hing. werld. e e e e e ) VAD WeTK, -werknemer. (moet deur mnspek
- 2 R I R ol R I B B Jiz :
Datum %g I | Vi, [0 10, | U] 1n, | Uit | 1. | it [Elke Elkey - vty
0 et | LR - g e word).
| 1 -] L
| B | :
| 2. - :
i 3 . - - e i
1l |4 ik -
3 2. .:I' . !
% i i
. 7 &
i |8 i i| :
9 T i
| 10 . L
i ll F .II
: 12 I i
A % L
. ;
‘ 1 15; -
16 "
| 17 et |
18 . ks S Yl I
‘ i 19 '
20. e 4 d L
il 21 ' A
220 b -
I 16 23 S |
124 ] |
26 j ,
27 | I :
: 28 | : !
29 ;
30 ' 5
31 il
Omzkmm.—-—fdnc jgr die hoéfde 5 m” Ull 2 onder Pouses ”, skryf in die tyd waarop 'n pouse begm en die tyd ‘waarop die werk hervat.
T | 'word. ‘n Werknemer wo:-d geag gedurende n werkpouse aan die werk te wees as dit hom nie vry staan onr dle beciryfsmn gting |
vu‘ die ilaelt?' [.'!c?use te ver]aat nie. _ |
No. R. 19.] lI | i ¥ [20 November 1964. _N_o B 1911] : [20 Noiiember ‘1%
WAR ME'ASURES ACT 1940 ]- b WET OP OORLC)GSMAATREELS 1949.. | .
: R I o TR K
i'ﬁUS?ENS]‘ON OF PAYMENT OF COST OF LIVING ops%%g%%g o B%'%%ﬂg&g AN LEWEN]
| | ALLOWANCES | PAYABLE UNDER WAR} = QORLOGSMAATREEL No. 43 van 1942, SOQ
! MEASURE NO 43 OF 1942, AS AMENDED : " GEWYSIG. 8
! : : ! —_— T
i- .110'11013 TRADE LARGE TOWNS. o DRANKBEDRYF GROOT DORPE
i . B, ! : ] I L :
| it 4 ' Namens dle Mlmster van Arbeid, s‘kort ek, M y
4. [On hehalh o f | the Minister Of Labour,,I Marars VILIOEN, Adjunk-minister van - Arbeid,” kragtens
| V/ILIOEN, I?eputyJmester of Labour, in terms of sub- | bepalings van subregulasie (1) van regulasic 4 van dje
. regulation (1) of regulation 4 of the regulations published | regulasies gepubliseer by Oorlogsmaatregl No. 43 ya
. under ‘War MP sure No. 43 of 1942, as amended, hereby | 1942, soos gewysig. hierby -dic-toepassing van geno
' suspend| the operation of the said regulations in respect | regulasies op ten opsigte van alle werknemers vir wi
 of all employees for whom wages are prescribed in clause | yoorgeskryf word in klousule 3 van die Loonvasst
' 3/of the Wage IDetermmatlm for the Liquor Trade, Large | vir die Drankbedryf, Groot Dorpe, gepubliseer by Go
' Towns, pu lished under Government NOUOC NU R. 1910 mentskenmsgewmg No. B 1910 van. 20 November
. of the QOthI‘{L e anﬂ_' 1961-_, = - . :
L GO R S 1 '-1' S e M VTL]OEN 52 M VILJOEN &N
Lot Deputy-Mmmten of Labour. Ad]unk -minister van- Arbeid. |
: i CON"! ENTS. |
| : i e -G'_\-’ERNM_ Norces:: » i ’ GOEWERMENTSKENN!SGEWINGS
£ R'Igl(} %Wage‘ IAct, > 19571 Wage Determination R 1910 Loonwet 19574 Loonvasstelling N
! = 256: Liquor Trade: Large Towns - 1 . . : Drankbedryf ‘Groot - Dorpe.
R.1911 WarfMeasures Act, 1940: quuor Trad'e: TRl - Ra 1911- Wet op. Oorlogsmaatregls, 1940
: :- Lar%e Towns o NG R 1 b edryf Gmot Dorpe _ i
_ :TlhcuGovemmeut Prmter, Pretona Ak O :
16 ¥ P L
I
SRt B




