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TR T 127 }'Nov’embet-l%& :
WAGE ACT, No. 5 oF 1957.
WAGE DETERMINATION No, 257.

 WATCH PATROL SERVICES, DURBAN.

' No., R.1963]

- By dﬁire.(':t_ibn. of. thc'wDé—puty-B.‘[inistef ‘of Labour it is

fourteen of the Wage Act, 1957, that he, acting on behalf
of and under the powers vested in the-Minister of Labour,

by sub-section (1) of section fourteen of the said Act, has
made the Determination in the Schedule hereto in respect

of Watch Patrol Services, Durban, and has fixed the .
2lst day of December, 1964, as the date from which the
provisions of the said Determination shall be binding,

/- SCHEDULE.

1. AREA.AND SCOPE OF DETERMINATION.

Durban to all employees for whom wages are prescribed in clause
3-(1) and who are engaged in Watch Patrol Services, and to
| the employers of such employees, : g

2. DEFINITIONS.

(1) Unless the context otherwise indicates, any expression which
is used in-this Deétermination and:which.is defined in the Wage
Act, 1957, has the same meaning-as in that Act and unless
inconsistent with the context— e i
(i) “ Bantu” means a person who is or is generally. accepted
. as a member of any aboriginal race of Africa; (i)

V() ¢ casual employee ¥ means ar _
function guard, escort or ship guard, who is employed by
the same employer on not more than four days in any

) week; (x) : A

(ili) “* compound manager” means an  employee ‘who is in:
charge of a compound - and responsible for-the cleanliness.
“"and- discipline ® of ‘the ‘employees -housed therein’ and who

. is responsible for detailing of watchmen for duty;" (vii)~.

(iv) “day” means a period of ‘twenty-four consecutive hours

a(’:_a_l_!)culated from ‘the timeé an employee commences work;

(v) “ emergency work ” means any guarding or_protecting of

' premises, buildings, structures, property, vehicles, -ships,

© boats .or other watercraft necessitated by~ unforeseen
circumstances ‘such - as  fire, - storm, accident, epidemic,
act of violence or theft, which guarding or protecting -

" - must be done without delay; (xii) s D4 R

(vi) * escort” means an employee who accompanies a person |

for the -purpose of: guarding or pretecting money or other

property conveyed by such person -and who  for such
urpose carries a firearm; (xi). ' : .

* establishment * means'any premises in or in connection

with | which one -or ‘more - employees are employed in

(vif)

. - - Watch Patrol Services; (ii) | : o .
- {viii) “ function guard™ means an employee who, at special -
" functions such as wedding receptions, shows or exhibitions °
i

this' purpose carries a firearm; (iv)

A~ 5992835

hereby - notified ‘in ‘terms of sub-section. (2) of section |

‘bepaal het as die” datum waarop - die

" This Determination ‘shall applyin -the- Magisterial District of .

employee, other than a |

engaged in guarding or protecting goods and who for |

' GOEWERMENTSKENNISGEWINGS.

DEPARTEMENT VAN ARBEID,
No. R. 1963.] . 27 November 1964,
LOONWET, No. 5 van 1957. '

- LOONVASSTELLING ‘No, 257. = -

WAGPATROLLIEDIENSTE, DURBAN.

‘In bpdrag van dié Adjunk—ﬂlihisier van Arbeid word

- hierby ingevolge “subartikel (2) van artikel veertien van

die’ Loonwet, 1957, bekendgemaak “dat hy, handelénde
namens en kragtens die bevoegdheid- verleen  aan ‘die
Minister van Arbeid by subartikel (1) van artikel veertien
““genoemde Wet, di¢ Vasstelling wat in die Bylae -
hiervan verskyn ten opsigte van Wagpatrolliedienste,
Durban, gemaak het en die 21ste dag van Desember 1964
Dbepalings van -

genoemde Vasstelling bindend word.

BYLAE " '

nrs i GE]SI_ED EN BESTEK VAN DIE VASSTELLING.
Hierdie- Vasstelling is van toepassing op alle werkremers vir

‘wie lone_ in klousule 3 (1) voorgeskryf word en wat by wag-

patrolliedienste in die -landdrosdistrik Durban in diens is, en op
die werkgewers van sodanige wetknemers. )

-2, WOORDOMSKRYWING. -

(1) Tensy 'n ander bedoeling wit die samchang blyk, het iedere
nitdrukking wat in hierdie Vasstelling gebesig en in die Loonwet,

1957, omskryf word,- dieselfde’ betekenis as in dié Wet, en tensy
* strydig met die samehang, beteken— - g e

" (@) s Bantoe ” iemand wat inderdaad 'n lid van ’n inboorlingras
. of:-stam van-Afrika is of gewoonlik daarvoor deurgaan;alﬂ
(ii) ,, bedryfsinrigting ”: *n = perseel waarop of in verb
»'waarmee een’ of meer werknemers in wagpatrolliedienste
: ~werksaam is; (vii) - : ; :
(iii) ,, dag” ’n tydperk van vier-eii-twintig opeenvoigende ure,
" bereken vanaf die tyd dat 'n werknemer begin werk; (iv)
-(iv) ,, funksiewag ® °n werknemer wat by spesiale . funksies,
soos  huweliksonthale, tentoonstellings of . uitstallings,
-goedere bewaak of beskerm en wat vir die doel "n vuur-
: wapen dra;- (viii) _ v M
¢ (v) ,indoena ™ ’n werknemer wat wagte in hulle pligte onder-
- r1ig en oor hulle werk toesig hou en wat. wagte. se werkty
. ... mag opteken en wat Bantoetale mag vertolk of vertaal; (ix)
(vi) , inspekteur ” ’n werknemer wat oor die werk of huis-
vesting van ‘indoenas en wagte toesig hou of wagte vir
diens ‘mag aanwys; (x) E e 2w
»» kampongbestuurder ¥ 'n werknemer wat in beheer is van
-'n kampong en. verantwoordelik is vir die sindelikheid en
dissipline 'van die werknemers wat daarin gehuisves word

)

.. en vir die aanwys van wagte vir diens; (iiiy =
“(viii) ,, korttyd ™ ’n tydeliké vermindering van ie aantal gewone -
- werkure weens ’n sié'ptg'in-che bedryf; (xiv) .

1956



2

GOVERNMENT GAZETTE ‘EXTRAORDINARY, 27 NOVEMBER 1964

“induna® means an employee who instructs and supervises

watchmen in their duties and who may record the times

worked by watchmen and who may inferpret or translate

Bantu langmages; (¥) ; o

(x) “inspector™ means an. employee, who 1is engaged inm
supervising the work or accommodation of indunas and
watchmen and who may detail watchmen for duty; (vi)

(xi) * patrol guard ® means an employee who at night patrols

" a specified route in a power-driven vehicle for the purpose |
of guarding or protecting premises, buildings or structures |
and who for this purpose carries a firearm; (xiii) _

. (xii) “security guard” means an employee who is engaged in
protecting or guarding money or other property which he
is conveying and who for this purpose carries a firearm;
(xv) - A ; ) |

(xviii) *ship guard ** means an employee whose duty it is to

.~ prevent unauthorised persons from going on board a ship |

or to report to an officer of the ship the _unauthorised |

%eaving of the ship by any member of the ship’s crew; |

Xiv) :

“short time” neans any temporary rteduction in the

number of ordinary hours of work owing to slackness of

trade; (viii) ; |

“wage” means the amount of money payable to an

e;nJ:foyee in terms of clause 3 (1) in respect of his

. ordinary hours of work as prescribed in clause 5:

' Provided that, if an employer regul-arliy pays an employee

in respect of such ordipary hours of work an amount

higher than that prescribed in clause 3 (1), it means such

higher amount; (ix) ;o

“watchman . means an employee other than an escort,

a function guard, a patrol guard, a-ship guard or ‘a

security guard who is engaged in guarding or protecting

premises,
or boats or other watercraft or who on a ship is engaged
in guarding or protecting the cargo of such ship against

theft: (xvi) .

“watch' patrol services” means the undertaking in which
employers and employees are associated for the purpose

(@

{xiv)’

{xv)

(xvi)

(xvii)

of guarding or proteciing premises, buildings, structures, |

preg)erty, vehicles, vessels or boats or other watercraft;
(e

{2)
deemed to be -in that class in which he is wholly or mainly
o . 3. REMUNERATION,

(1) The minimum wage which an employer shall pay to-gach

member of the undermentioned classes of his employees shall |

be. as set out hereunder: —

" {@) Function gnard—Escort: Forty cents for each hour or part |

of an hour of the ordinary hours of work, worked on any

; day. . : oo
(b) Ship guard: Eighteen cents for each hour or part of an

hour -of the ordinary hours of work, worked on-any day:
Provided that the minimgum. wage on any day shall be not
less than R1.80, e _

{c) Induna: R7.30 per week. .

(d) Inspector: R28 per week. =

() Compound manager: R28 per week.

(f) Patrol guard: R28 per week. ;

(i) Security guard: R28 per week,

(h) Watchman: R6.80 per week, : :

- {f) Casual employee: A casual employee shall be paid in

‘respect of every day or part of a day of employment not |-
less than one-fifth of the weékly wage prescribed for an °

employee who performs the same class of work as the
casual employee is required to do: Provided that where

the employer. requires a casual employee to work for a !
* period of not more than four consecutive hours on any |
may be reduced by not more than fifty per |

day, his wage
.cent. -

(2) Basis of Contract—For the purpose of this%lause the con-
tract of employment of an employee, other than a function guard,
casaal employee, escort or ship guard, shall be on a weekly basis,
and, save as provided in clause 4 (6), an employee shall be paid
in respect of a week not less than the full weekly wage prescribed
in sub-clause (1), read with sub-clause (3), for an employee of: his
class whether he has in that week worked the maximum number:
.»gf_ or?inary hours of work applicable to him in terms of clause

or less. :

3} Differential Wage.—An employer whoe requires or permits

. a member of one class of his employees to perform for. longer
than one hour in the aggregate on any day, either in addition to

his own work or in substitution therefor, work ‘ef another class

for which a wage higher than that of his own class is prescribed

in sub-clause (1), shall pay to such employee in respect of that

“@ay not less tham the daily wage calculated at the higher rate:
Provided that, unless expressly otherwise provided in a written

‘contract between an employer and his employee, nothing in this

Determination $hall be so construed as to preclude an employer

from requiring an employee to perferm work of another class for

buildings, structures, property, vehicles, vessels |

TFor the purpose of this Determination an employee shall be |

{ lik in diens is.

,, loon® die geldbedrag wat aan "n werknemer ingevolge
klousule 3 (1) betaalbaar is ten opsigte van Sy gewone
werkure soos by klousule 5 voorgeskryf: Met dien ver-
stand dat, as "n werkgewer sy werknemer ten opsigte van
sodanige werkure gereeld ‘n ho#r bedrag betaal as dié in
t{lousule 3 (1) wyoorgeskryf, dit dié hoér bedrag beteken;
V) i
., los werknemer” *n werknemer, witgesonderd ’n funksie-
wag, lyfwag of skeepswag, wat hoogstens vier dae in enige
week by dieselfde werkgewer in.diens is; (i) |
o lyfwag” 'n werkmemer wat 'n persoon vergesel met die
doel om geld of ander goedere wat sodanige perspon ver-
yoer te bewaak of ‘te beskerm en watl yir dié doel 'n
vuurwapen dra; (vi)
., noodwerk * die bewaking of beskemming van persele,
geboue, bouwerke, eiendom, voertuie, skepe, bote of ander
watervaartuie welke bewaking of beskerming deur envoor~
siene omstandighede soos brand, storm,. ongeluk, epidemie,
gewelddaad of diefstal noodsazklik werd en somder ver-
sutm moet geskied; (v) '
., patrolliewag ” ’n werknemer wat in die nag met ’'n
kragaangedrewe voertilig 'n aangewese roete patrolieer om
. persele, geboue of bouwerke te bewaak of te beskerm en
wat vir dié doel ’n vuurwapen dra; (xi)
,»skeepswag ” 'n werknemer wie se plig dit is.om onge-
magtigde persone te: beiet om aan boord van 'n skip te
gaan of om by 'n offisier van die skip e rapporteer wan-
neer enige lid van die skeepsbemanning die skip sonder
verlof verlaat; (xiii) L.
(xv) ,, veiligheidswag” ’'m werknemer wat geld of ander
goedere wat hy vervoer bewaak of beskerm en wat vir dié
doe} °n vuurwapen dra; (xii) . i
(xvi) ,, wag” 'n werknemer, uitgesonderd ’‘n funksiewag, lyf-
: wag, patrolliewag, skeepswag of veiligheidswag, wat per-
sele, geboue, bouwerke, eiendom, voertuie, skepe of bote
of ander watervaartuie bewaak of -beskerm of op 'n skip
die vrag van sodanige .skip -teen - diefstal bewaak of
beskerm; (xvi)
(xvii) ,, wagpatrolliédienste ™ die onderneming waarin werk-
gewers en werknemers ‘met mekaar geassosieer is met die
doel om peérsele, geboue, bouwerke, eiendom, voertuie,
skepe of bote of ander watervaartuie te bewaak of te
beskerm. (xvii) i :

(ix)

®

- (xi)

(xii)

(Xiii)

i)

{2) By die toepassing van hiéndi_e_ Vasstelling word. “n werk-
nemer geag in dié klas te wees waarin hy uitsluitlik of hoofsaak- | §

3. BELONING. - :
{1y Die minimum loon wat 'n werkgewer aan elkeen van sy
_werknemers in ondergenoemde klasse moet betaal word ‘hieronder
‘uiteengesit 1— Gl 5
(¢) Funksiewag—Lyfwag: Veertig sent per uur of gedeelte’ van
©" "n pur van die gewone werkure wat hy op enige dag werk.
. (b) Skeepswag: Agtien sent per wur of gedeelte van 'n uur.van
verstande dat die minimum loon -op ’n -dag minstens
R1.80 is:
© Tndoena: R7.30 per week,
() Inspekieur: R28 per week.
(¢) Kampongbestuurder: R28 per week,
“(f) Patrolliewag: R28 per week.’
(g) Veiligheidswag: R28 per week.
(k) Wag: R6.80 per week. . :
() Los werknemer: Ten opsigte van elke dag of gedeelte van
'n dag diens, minstens een-vyfde van die weekloon voor- |’
geskryf vir 'n werknemer van sy klas: Met dien werstande
dat as die werkgewer vergis dat sy los werknemer ’n |’

dag werk, sy loon met hoogstens yyftig persent verminder
mag word, ' '

“. (2) Kontrakbasis.—By die toepassing van hierdie kiousule moet
die dienskontrak van *n werknemer, uitgesonderd ’n funksiewag, |-
1os werknemer, Iyfwag of skeepswag, op ’'n weeklikse grondslag
" ‘berus en, behoudens die bepalings van klousule 4 {6), moet ‘n
werknemer vir °n week minstens die.volle weekloon betaal word
-wat in subklousule (1), gelees met subklousule (3), vir 'n werk-
nemer van sy klas voorgeskryf word en wel ongeag die vraag of
hy in dié week die maksimum getal gewone ure wat iingevolge
kiousule 5 vir hom geld, dan wel minder, gewerk het,

(3) Differensiéle loon—'n Werkgewer wat vereis of toelaat dat
*n lid van een klas van sy werkmemers langer as altesaam een
wur op enige dag, hetsy benewens sy eie werk of in die plek|
daarvan, werk werrig waarvoor “n hogr loon as di¢ van sy eie
klas in sablkiousule (1) voorgeskryf word, moet vir dié dag aan
<0 "n werknemer minstens die dagloon bergken teen die hokr| |
tarief “betaal: Met dien verstande dat, temsy in “m skriftelike
kontrak tussen *n werkgewer en sy werknemer witdruklik anders
‘bepaal word, niks in hierdie Vasstélling s6 uitgelé mag word
dat dit 'n. werkgewer belet om te vereis dat ’'n werknemer 'n
ander klas werk verrig waarvoor die voorgeskrewe loon die-
selide of laer is as dié wat vir so ’n werknemer voorgeskryf

_ which_class the same “or a lower wage is prescribed than that
preseribed for such employee, :

2

word mie, . X |

S e e KT ™

die gewone werkure wat hy op enige dag werk: Met dien |

iydperk van hoogstens vier opeenvolgende ure op emige | -
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{4y Calcula!rmr of Wages—(a} The daily wage of an employee,

r than a fanction guard, casual employee, escort. or ship '

guamd shall be his weekly wage divided by six. _

‘(b) The monthly wage of an employee shall be four ané a thlrd
times his weekly wage,

- {) The hourly wage of a casual employee shall be his: dally :
wage divided by twelve and that of any other employee, other -

than a function guard, an escort or a ship guard, his weekly
wage divided by seventy-two,

(5} B:cycle Allowance.~—An employer wﬁo -requires or permits

an employee to use his own bicycle in the performance of his

- duties shall pa.y him, in addition to any other remuneration due

to him— .

(a) in the case of a casual emplcryee, not less than eight cents
‘per day;

(b) in the case of any other employee, not less tkan f.or[y-ﬁve
cents per week, or, if -an employee is- only occasionally
 required or pes‘mltted to use his bicycle not less than

eight cenfs for each day he so uses his bicycle.

_ 4. PAYMENT OF REMUNERATION, :
(1) Employees other than Function Guards, Casual Employees,
Escorts or Ship Guords—Save as provided im clavse 6 (5), any

amount due to an emp]’oyee, other than a function guard, a casual |
empleyee, escort or ship guard, shall be paid weekly in eash, or, '

" if the employee has agreed thereto, monthly in cash or by cheque,
‘during the hours of work on the usual pay day, of the establish-
ment for such employee or on' termination of employment if
this takes place before the usual pay day, and such amount shall
be contained in a sealed envelope or contaimer, on which shall
be -recorded, or which shall be accemp&med by a statemen!
showing— .

(a) the employer's name; "

(by the employee’s name or his number on the p&y ro]l and

his occupation;

- (¢) the number of ordinary hours worked by the empboyee,

(d) the number of overttme hours worked by the employee,

e} the employee’s wage; -

) the details of any other remuneration arising out of the

employee’s employment;
(g) the details of any deductions made; :
(k) the actual amount paid to the employee; and .
@) the period in respect of which payment is made;

and such- enve]ope or cmtamer on which such particulars are

recorded or such statément shall become the property of the
employee: Provided that by mutual agreement an employer may
pay his empt@yee outside the ordinary werking howrs but not
earlier than two hours before the employee is due to commence
work on that day or later than twenty-four hours after he has
ceased work on that day. :

(2) Function Guard, Casual Employee, Escort or Sth Guard—
An employer shall pay the remuneration due to his function
" guard, casual employee, escort or ship guard in cash daily on
termination of his employvment: Prowvided that the employer may,
af the request of such employee, pay him all amounts due to him
in respect of work performed dunng the previous seven days,
‘on the usual pay day of the establishment.

(3} Premiums.—No ﬁayment shall be made to or accepted by

an employer, - either directly or indirectly, im respect of . the,

employment or trammg of an emn]oyee

(4) P.-srcfmse of Goods—Am employer ‘shall net require his
- employee fo purchase any goods or meals from him or from any
shop, place or person mominated by hinz.

"'(5) Board and Eodging—Save as provided in the Bantn
(Urban Areas) Consolidation Act, 1945, an employer shall.not

require his employee to board or lodge or board and lodas w1t]1 [

-him or with any person or at any place nominated by htm.

(6) Deductions.—An emp!eyer shall not levy any fines against
his employee nor shall he make any deductions from his em-
ployee’s remuneration: Pmmded that he may make the follow-

ing—

- (@) with the written eensent of his employee, a deduction for
hﬁﬁday, sick beneﬁt insurance, savings, provident or pen- |

sion funds;
('b]‘- except where otherwise provided im this Determination,

whenever an employee is absent from work, other tham |

- on the imstructiom or at the reguest of his employer, a

deduction: proportionate to the period of his absence and g

calculated on the basis of the wage which. such employee
was receiving in. respect ‘of his. ordinary hours of work at
the time of such absence;

{c) a deductmn of any a:mount whlch an employer by law or

order of any competent eourt is requlred or permitted |

to make;

L (Stadagemede) Konsolidasiewet,
* vereis dat sy werknemer by hom of by enige: ander persoon of
_plek deur hom aangewys eet of inwoon. of eet en inwoon nie,

T4y }‘_ﬂonbmkemng —(a) Die dagtoem van ‘i werknemer, uite
gesonderd ‘'n fumksiewag, los werknemer, tyfwag, of skeepswag,

| 1s sy weekloon gedeel deur ses.

(b) Die maandloon van ’n werknemer IS sy Weekjeom vermemg-
vuldig met vier en 'n derde

(¢) Die uurloon- van 'n los werknemer is sy dag]oon gedeel
deur twaalf, en dié van emge ander werknemer witgesonderd 'n

| funksiewag, lyfwag of skeepswag, sy weeklom gedeel deur twee--

cn-sewentig.

(5) Fietstoelae—'n Werkgewer wat van "n werknemer vereis of
hom toelaat om ter ultmermg van sy pligte sy efe fiets te gebruik,

moet hom bepewens. enige ander beIenmg aan hom verskuldig, i

die volgende betaal—

(a} 113 die geval vam 'n log werknemer, minstens agt sent per
ag; :

(b) in die geval van enige ander werknemer, minstens vyf-en-
veertig sent per week ef indien die werknemer slegs by
geleentheid teoegelaat of verplig word om. sy eie fiets te
gebruik, dan minstens agl sent vir eike dag Waarap hy sy
fiets aldus gebruik, 5

4, erar.mc'r VAN BELONING.

{1) Werknemers uitgesonderd ‘funksiewagte, los werknemers,
Iyfwagte en skecpswagte—Behoudens die bepa[mgs van klousule
6 (3).. -moet iedere bedrag ver*“kulchg aan 'n werknemer, uitge-
sonderd 'n funksiewag, los werknemer, lyfwag of sk;.epwrag,
weekliks in kontant of, as die werknemer daartoe instem, maande-
liks in kontant of per tick betaal word gedutende die werkure
van die bedryfsinrigting se gewone betaalsag vir sodanige werk-
nemer, of by diensbeéindiging as dit voor die gewone betaaldag
plaasvmd en sodanige bedrag moet in 'n verseélde koevert of
houer wees waarop aangegee word, of wat vergesel gaan van m
staat wat aantoon—

(a) die werkgewer se naam;

(b) die werknemer se naam of sy nommer in die betaalstaa{ en.

sy beroep;
(c) dic getal gewene wefkmre wat. dle werknemer gewerk het;
(d) die getal ure wat die werknemer oortyd gewerk het
() die werknemer se loon;

(f) die besonderhede omtrent enige ander beFenmg ter sake van
dic werknemer se diens;

" (g) die besonderhede omirent enige bedrae wat afgetrek 15-
(k) die werklike bedrag wat_aan die. werknemer betaal word; en-

@ dre tydperk waarvoor die betalmg geskj.ed

en sodanige kosvert of houer waarop hierdie inligting. aangegee
word, of sodamige staat, word die eiendom vamn die werknemer:
Met dien verstande dat 'n werkgewer by ‘onderlinge ooreenkoms

. sy werknemer ‘buite die. gewone werkure mag betaal mmar dan
--nie_ vroedr as twee uur, voordat die werknémer op dié dag moet

begin werk of nie [ater as vier-en- twintig wur nadat h} op dié
dag ophou met werk nie.-

(2) Funksiewag, los werkvemer, Iyfwag en skeepiwag—'n
Werkgewer moet sy funksiewag, los werknemer, Ifwag of skeeps-

‘wag die beloning aan hom verskuldig in kontant by dig¢ besindi-
-ging van elke dag s¢ diens betaal:

Met dien verstande dat, op
versoek van sodamize werknemer, die werkgewsr hom alle ‘bedrae
wat hy hom ten opsigte van werk gecturende die voorafgaande
sewe dae verrig verskuldig is, op die gewene betaaldag van die

bedryfsmngtm" kan betaal.

(3) Premies.—Geen bedrag mag regsireeks of enregstteeks téen
OpSIgt& van die indiensneming of opleiding van 'n werknemer
aan 'n werkgewer betaal of deur hom aangeneem word me

4) Koap van goedere~—'n Werkgewer mag nie vereis dat sy

| werknemer van hom of van enmige winkel, plek of persoon deur

hom aangewys goedere of ‘maa tye keop me

(5) Kos en inwoning. —Beh(mdens d;e bepalmgs van die Ednme
1945, - mag B werkgewer: nie

'n: Werkgewer mag sy werknemer geen Boetes

(6) Aftrekkings—
Met

oplé-of bedrae van sy werknemer. se beloning aftrek mie:
dien verstande dat hy die volgende kan aftrek—

(2} met: die skriftelike toestemming van sy werknemer, °n =
bedrag vir vakansie-, siekfebystands-, versekerings-, spaat-,
voorsorg- of penswenfonds

(b} behoudens amdersluidende bepaIings in ]:uerdre Vasstelling
telkens wanneer 'n werknemer om ‘n ander rede as a las
of op versoek van sy werkgeéwer uit sy werk afwesig is, 'n
bedrag eweredig aan die tydperk van sy afwesigheid en
bereken: op grondslag van die loon 'wat sodanige werk-
nemer ten tyde van sodanige afwesigheid ten opsigte van
sy gewone werkure ontvang het;

{c) iedere hedrag_ wat 'n: werkgewer rcgfens. of op bevel van |
‘n bevoegde hof verplig of toegelaat word om af te trek;

3
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(d} whenever 'an_: eﬁlpléngres_'-a”g-reés. or is 'i'equired,'“in terms of |
~ " the Bantu (Urban  Areas) Consolidation’ Act, 1945, to
accept board and lodging or-board or - lodging with_ his

‘employer, a-dedugction not exceeding the amounts -specified” |

hereunder— ;
' & i Per- Per
sHi ; Fo e g ) Week. Month,
L : : SR - T |
) Board..... i ciiieeanaasanianes 0-80  3:47
(i) Lodging.......... T veees 0-40 1473
~ (iii) Board and lodging...... ineseesss 12200 5:20

(). whenever the hours of work, prescribed in clause 3. are
© . ' rteduced on account of short-time, & deduction equal to the
__ cmployee’s ‘hourly wage (other than that of a function
guard, casual employee, escort OT ship guard) for each
hour of such reduction: Provided that such deduction:
-shall not exceed one-third of the employee’s weekly wage,
irrespective -of the number of hours by which the ordinary
*~ hours of work are’ reduced; . : :

(f) with the comsent of an employee, a déduction of any
" amount -which an._employer: has paid to apy municipal
council or othet local authority in respect of the rent of
. any house or acommodation in any hostel occupied by
- such -employee in any location or Bantu village under the
_control of .zuch council or other.local authority; . ... .
with the consent of an employee an amount not exceeding
- 58 cents_per week or R2.50 per month which the employer
“'has paid on behalf of the empleyee to the S.A. Railways

—-Administration for rail fare. - ’ : iy

O

' 5, HOURS OF WORK, ORDINARY AND OVERTIME AND PAYMENT FOR

i " OVERTIME, : d _

(1).Ordinary Hours of Work—An ‘employer shall not require

o_fi;_ permit an employee to work more. ordinary hours of work
than— . _

(@) in the case of a function guard, casual employee, escort or

ship guard, twelve on any day; and )

(b) in the case of any other employee, cighty-four in any week

~ or twelve on any daiy.' B iy O .

(2) Hours of Work to be Consecutive.—All hours of work of
an employee on any day shall be consecutive, )

(3). Ovértime—~All time worked by an’ employee in_excess of
the ordinary hours of work prescribed in sub-clause (1) is over-
time. ) i

. “i(4) Limitation .of  Overtime~{a) An employer shall not require
_or. permit an employee, other :thap a function guard, casual
-employee, ;escort- or .ship_guard, to. work more overtime than ten

shall-mot require or permit! a function- guard,

«casual- employee; escort ‘or ship: guard to=work more overtime

‘than two hours on any. day. . . : e i

~(5) Payment for: Overtime.~—An _employer -shall pay -an em-
‘ployee who works overtime at a rate of not less than— '

¢ (@) in the case .of a function  guard, a casual employee, an

escort or.a. ship duard, one-and-one-third times his ordi-

nary wage in respect of the total period so worked on

any day; : :

(b) in the case of any other employee, one-and-one-third fimes

.. his ordinary wage in respect of the total period-so worked

- in any week, 5
(6) Days of Rest—An employer ‘shall grant to his employee,
other than a function guard, casual employee, escort or a ship
. guard, not less than four days off in every four consecuiive weeks
. of employment: Provided— L) j
(i) that he shall make no deduction from the employee's wage
in respect thereof; . = - . . g ; ;
(i) that an employer and his employee may agree that the-
days off may acrue over a period of not ‘more than
twelve consecutive weeks of employment; ' ) i
(iif) that an employer may, in liew of granting him any such
- days off, pay the employee the wage which he would have

. received ‘if- he had not worked .on such day off, plus an .

. amount of not less than_his daily wage. in respect of each -

' _. such day off not granted;  .,." . - o .

. (iv) that, where an employee’s contract of employment termi-

""" nates before he ‘has been granted all the days off to which

“he has become entitled by virtue of this sub-clause, the

employer- shall pay him in respect of each such day off

not granted an amount of not less than his daily- wage.

(7) Savings.—The provisions of sub-clause (4) shall not apply
_to an employee while he is engaged on emergency work.

il 6. ANMUAL LEAVE. : y
(1) Subject to the provisions of sub-clause (2), an employer
shall grant to his employee, other than .2 function guard, casual
employee, escort or ship guard, in respect of each completed
period of twelve months ‘of employment with him twenty-one
consecutive calendar days’ leave’ and -shall pay such employee
in respect of such leave an amount of pot less than three times
. the weekly wage to which he is entitled as from the first day of
the leave. : : N -
(2) The leave preseribed in sub-clause (1) shall be granted at
a time to be fixed by the employer: Provided— _ :
@iy that, if suchleave has not bzen granted earlier, it shall,
. -save as provided in sub-clause {3)- be granted so as (o

- (d) wanneer ‘n_‘werknemer “instem,

‘dat 'n werknemer meer gewone werkure werk! nie as—

.’noweek werk njie. .

_los werknemer, lyfwag of skeepswag laniger as twee uur oortyd
“bp i dag Werk nig | 0 e b oo s el '

.. {iv) dat, indien 'n werknemer se diepskontrak begindig word|

“'sodanige verlof 'n bedrag betaal van ‘minstens drie maal die

commence within four months after the compietion of the

n 1et “ing of~ i-ngevqlgé:' di.é"'.Ba._l_l_tea
(Stadsgebiede) - Konsolidasiewet, 1945, wverplig' word, om
. kos en.iniwoning of kes of .inwoning

aan te neem, ’n bedrag ho “gelyk aan-onderstaande

- Per Per
s " week. 'ml';{nd.
(i) Kos...... 2o .o 0780 3047
(ii) Inwoning:....... . v 040 7 1-73
(ifi) Kos en InWORING. ... ovviis e vineeas o 1:20 5;-20;

(e) wanneer die gewone werkure in ‘Klousule 5 .\ro_urgesk?f
. weens korttyd verminder word, °n bedrag gelyk aan.die

werknemer -(nitgesonderd ’n funksiewag, [los ‘werknemer, 41

lyfwag of skeepswag) -se uurioon vir elke wur van
sodanige vermindering: Met dien verstande dat sodanige
aftrekking, ongeag die getal ‘ure waarmee die gewone
werkure aldus verminder word, hoogstens gelyk aan een
derde van die werknemer se weekloon mag wees;
(f), met di¢ instemming van 'n werknemer, . iedere bedrag wat
" *n werkgewer ‘aan 'n munisipale raad of ander plaaslike
bestuur betaal het aan huar van ’n huis, of aan huisvesting
in °n hostel, wat ] :
-dorp onder die beheer van o 'n raad of ander plaasiike
bestuur bewoon; + =2 : g .

(g) met die instemming van:die werknemer, - ’n bedrag van
hoogstens 58 sent per week of R2.50° per maand wat die
werkgewer aan die S.A. Spoorwet ten behoewe ‘van 'die
werknemer vir reisgeld betaal. . -

5. WERKURE, GEWONE EN OORTYD EN BETALING VIR OORTYD.
(1) Gewone werkyre~—n Werkgewer mag nie- vereis -of toelaat

(@) in die geval van 'n funksiewag, los werknemer, lyfwag of
skeepswag, twaalf op enige dag, en; i3

(by in di¢ geval van enige ander werknemer, vier-en-tagtig uur
in en_ige weeck of twaalf Op enige dag.

(2) Die werkure moet opeenvolgend "hfees.—Alle‘ werkure van
'n werknemer op ’'n dag moet opeenvolgend wees.-
(3} Oortyd.—Alle tyd wat 'n werknemer langer as die gewone
werkure in subklousule (1) voorgeskryf. gewerk. ‘het-is oortyd.
(4) Beperking op oortyd—(@) 'n Werkgewer mag nie vereis
of toelaat dat m werknemer, -uitgesonderd ’n funksiewag, los
werknemer, lyfwag of skeepswag, langer as tien.uur- oortyd ‘in

(b) 0. Werkgewer mag nie vereis of toelaat ‘dat *n funksiewag, | -

(5) Betaling vir oortydwerk “Werkgewer ‘ moet “n ‘werkne-
mer wat oortyd werk, betaal teen 'n tarief van minstens—
(@) in die geval van 'n funksiewag, los werknemer, lyfwag of

skeepswag, een en 'n derde maal sy gewone loon ten opsigte | 4

van die totale tydperk aldus op 'n dag gewerk; )
(b) in die geval van jedere ander werknemer, een en.’n derde
maal sy gewone loon ten opsigte van die totale tydperk
aldus in 'n weéek gewerk, T o -

-(6) Rusdae—'n Werkgewer moet sy werknemer, uitgesonderd

'n funksiewag, los werknemer, lyfwag of skeepswag, in -elke

vier opeenvolgende weke diens minstens vier rusdae gee: Met
dien verstande— G ol e g )

" (i) dat hy dienaangaande geen aftrekking van sodanige werk-

" nemer se loon doen nie; A T

(ii) dat *n werkgewer en sy werknemer kan ooreenkom dat die|’

“rusdae oor 'n tydperk van hoogstens twaalf ‘opeenvolgende

weke diens oploop; ; ; Bt M )

(iii) dat ’n werkgewer sy ~werknemer, in plaas van aan hom

sodanige rusdae toe te staan,

nie toegestaan is. nie, .die lcon betaal wat hy sou ontvang|.

het as hy op sodanige rusdag nie gewerk het nie, plus ’n

bedrag minstens’ gelyk aan sy dagloon;. =

voordat al die rusdae waartoe hy ingevolge hierdie sub-

klousule ‘geregtig geword het, aan ‘hom toegestaan is, syl

werkgewer hom. vir. elke sodanige ‘dag wat nie toegesiaan

“is nie, minstens sy dagloon betaal.

(7 Uirséndérings.——Die-_bepalings van subklousule (4) 4s ni¢

van toepassing op 'n werknemer onderwyl hy noodwerk verrig
nie. : ; :

o 6. JAARLIKSE VERLOF, :

(1) Behoudens die bepalings van subklousule (2), moet 'n werk-

gewer aan sy werknemaer, uitgesondérd 'n funksiewag, los werkq
nemer, lyfwag of skeepswag, op iedére voltooide tydperk van
twaalf maande in sy diens een-en-twintig opeenvolgende kalender;

dae verlof- toestaan en sodanige werknemer ten -opsigie van

weekloon waartoe hy vanaf die cerste dag van die verlof geregtig
is. ¥ ; : <
(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan -,
wotd op 'n tyd wat die werkgewer bepaal: Met dien verstande—
" (i) dat; as sodanige- verlof nie eerder toegestaan is nie, dif,
behoudens die bepalings van subklousule (3). s6 toegestaan

word dat dit begin binne vier maandé nd voltooiing van . -

van- sy werkgewer |

die werknemer in 'n lokasie of Bantoe-

vir elke sodanige dag wat|
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twelye months of. employment to which it relates or, if lhe ¢

employer and ~employee have agreed thereto in writing

before -the “expiration of the said' period of four months,

the employer. shall grant. such leave to the employee as
- from a date not later than two months afier the expira-
fion of the said period of four months;

- (ii) that the permd of leave shall not' be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee
so requests and the empioycr agrees in writing, with any
period of military training under the Defence Act, 1957;

(iii) that'an employer may set off against such period of leave

any: days of occasional leave granted on full pay to his
employee at his employee’s written request during the

period of twelve months of employment to which the

period. of leave relates.
(3) (a) At the written request of an. employee, an employer

may’ permit the leave to accumulate over a period of not more: |

‘than. twenty-four months of employment: Provided—

(i) that such request is. made by such employee not later than
four months after the expiry of the first period of twelve
months of employment to which the leave relates; and

(i) that the date of the receipt of such request is endorsed on
the request over his signature by the employer, who shall
retain such request for a period of not less than three
years from such date or the date of the expiry of the
first period of twelve months of employment to which the
leave relates, whlchever 1s the later, .

(b) The provisions of sub clause (2) shall mutatis mutandis
hpp]y to the leave referred to in this sub-clause,

(4) At the wrilten. request of an emp!oyee the employer may,
in lieu of granting the leave prescribed for such emiployee in
“sub-claus (1), pay to such .employee pot less than the-amount
“which the employer would, have had to pay to such employee
i‘u _respect of such leave if the leave were granted: Provided—

(i) that such payment in lieu of leave shall not be permitted
more ‘often than once-in every two consecutive periods. of
twelve months of employment;

“{iiy that such f.mployee makes such request before the expira-
tion of the period of twelve months to. which the leave
relates; and -

(iii) that the date of the recéipt of such request is endorsed
on the request over his signature by the employer, who
shall retain such a reguest for a pefiod of not less than
three years from such date.

(5) Leave Remuncration.—The remuneration in respect of the

“leave. prescrlbed in sub-clause (1), read with sub-clause (3), shall

be paid not"later. than the last work day before the daie of

cornmencement of the leave.

(6) An employee whose comract of employment termlnatcs.

“during -any period of twelve months of employment before -the
period of leave prescribed in sub-clause (1) in respect of that
* period has accrued, shall, upon such termination, and in addition
to any othet remuneration which may be due to him, be paid

. in respect -of each completed month of such period of empioy- |

“ment an amount of not less than one-fourth of the weekly wage
" he was receiving immediately before the date of such termina-
“tion: Provided that an employer may make a proportionate
" deduction in respect of any period of leave granted to .an em-
" ployée in terms of the ‘third proviso to sub-clause (2), and pro-
" vided further that an employee shall not be entitled to any pay-
ment by virtue of this sub-clause—

(i) if he leaves his employment without having given the
notice prescribed. in clause 9, unless the employer has
waived such notice or the employee has' paid . the employer
in lieu of notice; or

(i) if he leaves his’ employmcnt without cause recogmsed by
law as sufficient; or -

(111) if he is dlszr'isscd by -his employer wrthout notice for any
cause recognised by law as sufficient for such dismissal
without notice,

(7) An -employee who has become entitled to a period of
leave prescribed in sub-clavse (1), read with sub-clause (3), and
‘whose contract of employment terminates before such leave has
" been granted, shall upon such términation be paid the amount he
would have received in respect of the leave; had the leave beén
granted to him as at the date of the termination.

-(8) For the purpose of thiy clause the 'expression ¥ employ-

ment " shall be deemed fo mclude—

(a) any period in respect of whlch an employer, in terms of
clause 9, pays an employee in lieu of notice of termmatlon
of employmeni

{b) any period during which an employee is absentm'

(i) on leave in terms of this'clause;

(i) on sick leave in terms of clause i
(iii) on the instructions or at, the reqoest of his employer,
amounting in the agrsgate, in-any one year to not more
than ten weeks; and

(¢) any period during which an employee. is absent undergoing
military training in pursuance of the Defence Act, 1957:
Provided that an employee shall not be entitled to claim

as employment more than Lou1 months of any one period.

of such training,

_aan 'n werknemer toegestaan het,

d:e twaalf maande diens waarop dit betrekking het. ot as
die werkgéwer en werknemer ddartoe skriftelik ooreenge- -

. kom het voor verstryking,van. die gemelde tydperk van
vier maande,: moet die. werkgeWer aan dne werknemer
sodanige vetlof toestaan vanaf 'n datum nie later as twee
maande na verstryking van die gemelde tydperk van vier
maande nie;

(i) dat die tydperk van verlof nie saamval met siekteverlof
wat ingevolge klousule 7 toegestaan is of, tensy: die werk- -
nemer dit versoek en die werkgewer skriftelik daartoe
instem, met enige tydperk van militére opleiding kragtens
die Verdedigingswet, 1957, nie;

(iii) dat 'n werkgewer al die dae geleentheidsverlof wat op die
skriftelike versoek van sy werknemer met volle ‘betaling
aan hom toegestaan is gedurende die. tydperk -van twaalf

~ maande diens waarop die verloftydperk betrekking het,
van sodanige verloftydperk kan afirek,

(3) (@ Op die skriftelike versoek van' sy werknemer kan n
werkgewer die verlol oor ’n tydperk van hoogstens  vier-en-

. twintig maande diens laat oploop: Met dien verstande—

(i) dat sodanige werknemer dié versoek doen binne wvier
‘maande na verstryking van die cerste tydperk van twaalf -
maande diens waarop die verlof betrekking het; en .

(i) dat die werkgewer die datum van ontvangs van sodamge
versoek ‘daarop aanbrmg en dit onderteken en die versoek
vir minstens: drie jaar- bewaar vanaf sodanige datum of
vanaf die” datum van verstryking van die eerste tydperk
van twaalf maande diens waarop die verlof betrekking het,
en wel . vanaf die jongste van di¢ twee datums,

(b} Dle bepalmgs van subklousule . (2) geld mutans mutandis
vir die verlof in hierdie subklousule bedoel.

(4) Op die- skriftelike versoek van ’n werknemer kan die werk-
gewer in plaas van die verlof vir sodanige ‘werknemer in sub-
klousule (1) voorgeéskryf toe te staan, aan sodanige werknemer -
minstens die bedrag- betaal wat hy aan hom son moes betaal
het indien die verlof wel to'egestaan was: Met dien verstande—

(i) dat sodanige betaling in plaas van verlof hoogstens een
keer in elke twee opeenvo!gende tydperke van twaalf
maande diens mag geskied;

“(ii) dat sodanige werknemer sodanige versoek doen voor afloop
van die tydperk van‘twaalf maande d]ens waarop die verlof
betrekking het; en

(i) dat die werkgewer die datum van ontvangs van sodamge
versoek daarop aanbring en:dit onderteken en die versoek
vir minstens drie jaar vanaf sodanige. datum bewaar.

(5) Verlafbe?omng —Die be[onmg ten opsigte van- die verlof
voorgeskryf in subklousule (1), gelees met-subklousule (3), moet

iterlik op die laaste werkdag voor dze aanvdngsdatum van die

verlof betaal word.

(6) Aan 'n werknemér ‘wie se dienskontrak gedurende emge'
dienstermyn vanh twaalf maande eindig voordat die verloftydperk
voobrgeskryf in subklousule (1) ten opsigte van so 'n termyn opge-
loop het,.moet by sodanige diensbegindiging, benewens enige ander
belo:ung wat aan hom verskuldig mag wees, vir elke- voltooide
maand van sodanige dienstermyn ‘n bedrag betaal word van min-
stens een-vierde van die weekloon wat hy onmiddellik voor die
datum van eodamge dlensbeémdigmg ontvang het: Met dien ver-

stande dat ’n_ werkgewer ten opsigte van enige verloftyd wat

hy mgevolge die derde voorbehoudsbepalmg van subklousule (2)
'n eweredige bedrag kan aftrek
en met dien verstande voorts dat 'n werknemer—

(i) wat sy diens verlaat sonder dat hy die dienskontrak opgcsé
het soos.by klousule 9 voorgeskryf word, tensy die werk-
gewer van sodanige opsegging afgesicn het of die werk-
nemer die werkgewer in plaas van opsegging betaal het; of

(i) wat sy diens sonder regsgeldige rede verlaat; of

(m) wat deur sy werkgewer sonder opsegging ontslaan word om
'n rede wat vir sodamge ontslag sonder opsegging regtens
genoegsaam. is,

tot geen betaling mt hoofde van hlerdle subklousule gelegtlg is
nie.

{7 'n Werknemer wat geregtlg geword het tot 'n tydperk van
verlof voorgeskryf in-subklousule (1), gelees met ‘subKlousule (3),
en wie se dienskontrak eindig voordat sodanige verlof toegestaan
is, moet by sodanige diensbegindiging die bedrag betaal word wat

‘hy ‘ten opsigte van die verlof sou: ontvang het as- die verlof op

die datim van diensbefindiging aan. hom toegestaan was.

3 By die toepassing van hierdie klousule word die mtdrukkmg
»diens” geag ook te omvat—

(a) enige tydperk ten opsigle waarvan ’n werkgewer 'n werk-_
nemer ingevolge klousule 9 betaal in plaas van die diens-
kontrak op te sé;

(b) enige tydperk wat ‘n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(i) met siekteveriof ingevolge klousule 7;

(iii) op las. of op versoek van sy werkgewer,

en wel tot ’n totaal in enige jaar van hoogstens tien weke,
en

{c) enige tydperk wat 'n werknemer afwesig is vir militére op-
leiding mgevolge die Verdedigingswet, -1957: Met dien:
verstande dat 'n werknemer nie geregiig is om van een

.itydperk van sodanige opleidmg meer dan vier maande as
diens te eis nie; ;

5
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and ;emploﬁmeﬁt shall be ‘deemed o commence—

(i) iin the case of an employec who had ‘before the coming |

into force -of this Determination become entitled to a
‘period -of annual Teave ‘in terms of -any law, on the date

on which such employee last ‘hecame -entitled to such leave -

under such law; _

- i) fin ‘the -case -of an employee ‘who Wwas in employment before
ithe «coming into force of this Determination -and ‘to whom
any law providing for annud] leave -applied but who had
not ‘become entitled ito a jperiod of annual leave in terms

thereof, on the date on which such -employment com-

menced; : : ;
(iii) in the case of any other employee, .on ‘the «date on which
_such -employee entered ‘his .employer’s service or on the
" -date -of the -coming into force of this Determination,
whichever is the later.

7. Stck Leave.

(1) Subject to the-provisions of sub-clause (2), an emp'loyer-

shall grant to his employee, other than a function guard, -casual
employee, escort or ship guard who 48 absent from  work
through incapacity not ‘less than ‘twenty-four work - days’ sick

leave in the ageregate during :each -cycle -of twenty-four consecu-
five months of .employment with “him, .and ~shall pay such -

.employee in respect of any period of absence in terms of this
. sub-clause not less than ‘the wage he would have received had
‘he worked .during such period:- Provided—

(@) that in the first twenty-four consecutive months of employ-
ment an employee shall not be -entitled to sick leave on
full pay at a rate of more than one work day in respect
of :each completed month of employment;

(if) that this ¢lause shall not apply to an employee at whose
written req_ﬁest -an employer makes contribiutions, at ‘east
equal to t
organisation nominated by the -employee, which fund or
otgarisation -guarantees to ‘the .employee in the event of
his incapacity in -the circumstances set out ‘inthis clause
the .payment to him of not less thar in the aggregate the
.equivaient -of *his wage for twenty-four work days in each
-gycle of twenty-four months ‘of employment, exeept that
during’ the first twenty-four months of the. payment of
contributions by the employee the guaranteed rate need not
exceed the rate .of accrual set out in the first proviso to
“this: sub-clause;

(iii) that where an employer is by any law tequired to pay

" fees for hospital-or -medical treatment in respect of an

employee, and pays such fees, the amount s paid.may be

set off against the payment due in tespect of absence
owing to incapacity in terms of. this clavse; i

[(iv) ‘that, if in respect of any period of incapacity covered
by this clause an employer 1s required by any other law
10 pay to an employee ‘his full ‘wages, the provisions of
this -clause shall not .apply.

(2) AAn employer may, .as a condition precedent to the pay-
:ment ‘by ‘him -of :any .amount claimed .in terms of this clause by
an employee in respect of any absence from work for a period
«covering more than three consecutive calendar days require the
employee to ‘produce a certificate signed by -a registered medical

practitioner stating the 'nature. and -duration -of the iemployee’s

incapacity. 2

.(3) Where, .during the first cycle of twenty-four months of
.employment with the .same employer, an employee is absent
owing to incapacity for a period in excess of any sick leave
" accrued at the fime of such incapacity, he shall ‘be entitledto be
-paid only in respect :of such leave as has so accrued; but his
emplayer shall, if he has not previously done so, at the expiry
of the said cycle of employment or on termination of .employment
before such expiry, pay him in respect of such excess period of
ahsence owing to incapacity to the extent to which sick leave,
“~accrued at such -éxpiry -or termination, had’ not been taken,

«{(4) For the purpose of this clause— _
(4) “the ‘expression “ employment * shall be deemed to include—
- (i) any period during which an employee ‘Is absent—
(aa) on leave .in terms of clause 6;

(bb) on the instructions or at the request of his

employer; - s
{cc) -on sick ileave in terms ‘of sub-clause (1), amount-
ing in the aggregate, in any year, to- not more
thdn ten weeks, and :
(i) any period during ‘which an employee is -absent under-
. going military training in pursuance of the. Defence
Act, 1957: Provided that an employee shall not be
entitled to claim as- employment -more than four
‘months of any one period of such training,
and any period of employment which an employee has
had ‘with the same -employer immediately before the date
of the coming into -operation of this Determination shall

“.for the purpose of this clause be deemed ‘to be employ-

ment -under this Determination, and -any sick leave on full
pay granted to such an employee «during such -period shall
be deemed to have been granted under this Determination;

| .en «diens word geag -.t_c. begin—

ose made by the employee, to any fund or -

i) in <die geval van 'n werknemer wat voor «fe inwerkingtre-
© " ding van hierdie Vasstelling tot ’n tydperk van jaarlikse
verlof ingevolge enige wet geregtiz geword het, op die
datum waarop sodanige werknemer die vorige maal
- geregtig geword het tot verlof ingevolge sodanige wet;
i) in die jgeval van “n werknemer wat voor die datum van
. inwerkingtreding van hierdie Vasstelling in diens was en vir
' awie enige wet gegeld het wat vir jaarlikse verlof voersiening
amaak maar wat nog nie tot 'n tydperk van jaarlikse verlof
ingevolge daarvan geregtig geword 'het nie, op die aan-
vangsdatum van sodanige diens; '
(iii) in die geval van -enige ander werknemer, op die datum
waarop so 'n werknemer by sy werkgewer in diens getree
het of op die datum van die inwerkingtreding van hierdie
¥asstelling, en wel -op die jengste van dic twee datums,

. 7. SIEKTEVERLOF. )
(1) Behoudens die bepalings ¥an subklousule (2); moet 'n werk=

“gewer aan sy werknemer, uitgesonderd ’n funksiewag, los werk-

nemer, lyfwag of skeepswag, wat weens ongeskikfheid van die
werk afwesig 1s, altesaam minstens vier-en-twintig dae siekieverlof
toestaan gedurende eike tydkring van vier-en-iwintig opeenvol~
gende maande diens by hom en moet 'hy sodanige werknemer
ten -opsigte van elke tydperk van afwesigheid ingevolge hierdie
subklousule minstens die loon betaal wat hy sou ontvang het as

. hy gedurende sodanige tydperk gewerk het: Met dien versiande—

i) «dat °n werknemer gedurende die eerste vier-en-twintig op-
eenvolgende maande diens mie tot meer siekteverlof met
volle betaling geregtig is as cen dag in elke voltooide
maand diens nie; i ' i

(i) dat hicrdie klousule nie geld vir 'n werknemer op wie se
skriftelike versoek ‘n werkgewer bydraes, minstens gelyk

' aan di¢ wat die werknemer self daarin stort, betaal aan

~enige fonds of organisasie wat die werknemer aanwys éen
. wat aan die werknemer ‘waarborg dat aan hom by onge-
skiktheid in die omstandighede in hierdie klousule vermeld,
in elke tydkring van vier-en-twintig maande diens altesaam
minstens die ekwivalent van sy loen vir “vier-en-twintig
‘werkdae betaal sal word, behalwe dat gedurende die eerste
vier-en-twintig maande waarin die werknemer bydraes stort,
die gewaarborgde tarief mie die koers van aanwas soos
‘uiteengesit in die eerste voorbehoud van hierdie subklousule
te bowe hoef te gaan nie;

(iii) dat indien ’n werkgewer ingevolge enige wet gelde vir hos-
pitaal- of mediese behandeling ten aansien van 'n werk-
nemer toet betaal, en sodanige gelde wel betaal, die aldug
betaalde bedrag afgetrek ‘kan word van die ‘bedrag wat
ingevolge hierdie klousulé ten opsigte van -afwesigheid -
weens ongeskiktheid verskuldig is; .

(iv) «dat indien n werkgewer by enige ander wet verplig word -
om °’n werknemer sy volle loon te betaal ten opsigte
van enige tydperk van ongeskiktheid waarvoor hierdie
klousule voorsiening maak, die bepalings van hierdie klou-
sule mie geld nie. > '

{(2) Voordat 'n werkgewer voldoen .aan enige eis wat 'n werk-
nemer kragtens hierdie klousule stel ten opsigte van enige afwesig=
‘heid mit sy werk vir ‘n tydperk wat strek oor meer as drie opeén-
volgende kalenderdae, kan hy vereis dat die werknemer ’n sertifi=.
kaat voorlé wat deur 'n geregistreerde gencesheer geteken .is enl
wat die aard en duur van die werknemer se ongeskiktheid aangee,

_(3) Wanneer ’n werknemer gedurende die eerste tydkring van
vier-en-twintig maande diens by dieselfde werkgewer weens
ongeskiktheid ’n langer tydperk afwesig is as die sickteveriof

“wat hom ten tyde van sodanige ongeskiktheid toekom, is hy

gereglig tot betaling vir slegs dié siekteverlof wat hom dan toe-
kom; maar sy werkgewer moet, as hy dit nie reeds gedoen het
nie, by die verstryking van gemelde tydkring, of by diensbeéin-
diging voor sodanige versiryking, hom ten opsigte van di¢ langer
tydperk van afwesigheid weens ongeskiktheid uitbetaal vir sover
die siekteverlof wat by sodanige verstryking of beéindiging aan
‘hom ‘toekom, nog nie gebruik 1s nie. ]

(4) By die toepassing ‘van hierdie klousule—
(a) word ,, diens” geag ook te omvat— )
(i) enige tydperk waarin die werknemer afwesig is—
(ag) met verlof ingevolge klousule 6;
(bb) op las of versoek van sy werkgewer;
(cd) met siekteverlof ingevolge subklousule (1);
~ en wel tot 'n totaal in enige jaar van hoogstens tien
_ weke; en ? :
 (ii) enige tydperk wat 'n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957:_ Met
_dien verstande «dat 'n werknemer nie geregtig is om van
een tydperk van sodanige opleiding meer dan vier
- maande as diens te eis nie;
en enige tydperk van diens by dieselfde werkgewer onmid= |
«dellik voor die datum van‘die inwerkingtreding van hierdie
. Vasstelling word by die ‘toepassing van ‘hierdie klousule |
geag diens ingevolge hierdie Vasstelling te wees, en alle
siekteverlof wat ‘met ‘volle ‘betaling aan so ’n werknemer

gedurende sodanige tydperk toegestaan is, word geag |

ingevolge hierdie Vasstelling toegestaan te wees;
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(b) * mcapac;ty ” means inablhty to work owing to any su:k-
ness or injury other than that caused by—
(i) an employee’s own misconduct; or . -
"(ii) an ‘accident within: the rneanmg of the Workmien’s
Compensatlon Aet, 1941.

8. UNEFDRMS.

An employer shall supply and maintain in serviceable and
¢lean condition, free of charge, any uniforin which he requires

is employee to wear or which by any law he is compelled to
provide for his employee and any such uniform shall remain the
property of the employer: Provided that an empleyer may
- require an employee to launder any such uniform in which

event the employer shall pay such employee an allowance of not
Tess than fifteen cents per week. .

9. TERMINATION OF CONTRACE OF EMPLOYMENT, _
1) An employer or his employee, other than a function. guard,
casual employee, escort or ship.

hOlll'S .notice to terminate the contract,

the e Epl
lieu of such motice not less than the daily wage: which the

employee is receiving at the date of sueh termination: Provided'

that this shall not. affect—

(i) the right of an emp]oyer or an' employee to terminate the
contract without notice for any cause recognised by law
as sufficient;

(ii) any written  agreement between an emplayer and his
employee which provides for a period of notice of equal
duration on both sides and for longer than prescribed in
this clause; =~

- (iii)' the operation of any forfeitures or penalties which by law
may be applicable in respect of an employee who deserts:

Provided further that where the wage of an employee at the
date of termination has’ been reduced by deductions in respect of
short-time, the expression “is receiving at the time of such™ ter-
mination” shall, when an employer pays an employee in lieu
of notice, be deerned to mean * would have received at the time
of such termination if no dedueuons had been made in respect
of short-time ™,

(2) When there is an .agreement in terms of the second’ proviso
to sub-clause (1), the payment in liew of noticeé shall correspond
'to ‘the period of notice agreed upon.

- (3) The notice prescribed in sub-clause (1) may be given on

any work day: Provided—

(i) that the Fenod of notice: shall not run: concurrently W1th
" nor shall notice: be given during, an' employee's absence
on ledve granted in terms of clause 6 or any period of
military training which an employee 1s undergomg in pur-
suance of the Defence Act, 1957;
(ii) that notice shall not be given durmg an employee s absenoe
-~ on sick leave granted in. terms of clause 7.

. (#) Notwithstanding: anything to the contrary in this Determi-
nation, where an employee terminates his contract of employment
by leaving his employment. without notice: or without paying his
employer -in lien of notice, his employer may appropriate to

virtue of any provisions. of this Determination, an amount of
not more than that which such employee would have had to pay
hsm in lien of notice,

10. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract. of. employ-
ment, other than throngh the. desertion of an employee, furnish
his emplc)yee, other than a function guard, casual employee,
escort or ship guard with a certificate of service, substantially in
the form prescribed in'the Schedule to this' Determination, show-
ing the full names of the employer and his employee, the oceu-
‘pation of the employee; the
of termination ‘of the confract and the employee’s
monthly wage at the dale of such termjination.

H. W. TINDALE, Chairman,
P. R. Viviers, Member.
A, Juyn, Additional Member,

weekly. or

T LLEWELLYN, Seeretary
retoria, 3rd July, 1964,

SCHEDULE,

- I/We (a)

earrymg on trade of Watch Patro] Serv;r.eﬁ at

heleby certify that

‘was employed by mﬂf us (a) from the : day

of. 19 to the day
- of 19...., as (b)

- At the termination of employment his

wage was rand cent

per week/month ().

' Signature of Employer or
Authorised. R.representative.-

{ .-Daie

(a) De]ete wh:chever 1napphcable.
{(b) State occupation. in- which employee was wholly or mainly
engaged, e.g., watchman, induna, mspector, secunty guard.

guard, who. desires. to terminate:
the contract of empfoyment shall give not less than twenty-four |
or an employer or
employee may terminate the contract without notice by paying’
oyee or paymg to the employer,, as the. case: may be, in.-

ate of commencement and the. date

(b) bete_ken ,ongesklkthesd ? die onvermo# om te werk weens
siekte of besering behalwe as dit veroorsaak: is deur— -

(D 'n werknemer se: cie- wangedrag; of:
(ll)Jngﬁngeluk binne ‘die bedoelmg van die Ongeval!ewef

8. Umecmms. '
’n Werkgewer moet ’n uniform wat by vereis dat sy ‘werknemer

"dra of wat enige wet hom verplig om asdn sy werknemer te ver-
. skaf, gratis verskaf en in diensbare en sindelike toestand hou, en

: sodamge umferm bly die eiendom van. dle werkgewer:

Met dien

. verstande dat 'n werkgewer kan vereis dat 'n werknemer sodamge

uniform was en dan moet die werkgewer sodanige. werknemer n

| toelae van minstens vyftien sent per week betaal.

: 9. BEEINDIGING - VAN DIENSKONTRAK.

C{1):'n. Werkgewer of sy werknemer, uitgesonderd 'n funksiewag;
los:- werknemer, lyfwag of skeepswdg, wat die: dienskontrak - w11 .
begindig moet. d1t minstens vier-en-twintig, uur vooruit. opsé,. of ’n

" werkgewer .of ’'h werknemer kan die konirak sonder opsegging

;.beemd:g deur in plaas van die opsegging aan dic werknemer of
iaan’ dig- werkgewer,. al na gelang van die geval, minstens die
| bedrag te betaal van. die dagloon wat. die' werknemer. ten tyde: van'

- die begindiging ontvang:

et dien verstande dat hler(leur onaan-.

: getas gelaat word—

(l) die .reg van 'n werkgewer of sy werknemer om op . enige
- regsgeldige grond die kontrak sonder-opsegging te begindig;

(ii) 'n sknftellke ooreenkoms tussen 'n werkgewer en sy werk-
nemer waatin voorsiening gemaak word vir 'n opseggings-
termyn wat vir beide partye ewe lank is en ]anger is as dié¢
wat hierdie klousule voorskryf;

(iii) die werklng van verbeurmgs of boetes wat regtens van toe-
passing mag wees op 'n werknemer wat sy diens verlaat:.

Met dien verstande voorts dat, indien. die loon van 'n werknemer

. teen die datum van die begindiging reeds weens korttyd verminder

is en die werkgewer hom betaal in plaas van sy diens op te s&

! die uitdrukking , ten tyde van sodanige bedindiging entvang’
: geag word te beteken ,, ten tyde van: sodanige bedindiging -sou

| ontvang het as geen aftrekkings weens korttyd gedoen ‘was nie ™,

(2) Indien daar ingevolge die tweede: voorbehoudsbepalmg van’

subklousule (1) 'n ooreenkoms bestaan, moet die betaling in plaag
| van 0psegglng eweredig wees aan. die ooreengekorne opseggmgsn

termyn.
(3) Die opsegomg in subklousule (1) voorgeskryf kan op emge

] werkdag geskied: Met dien verstande—

(i) dat die opeeggmgstermyn nie mag saamval met en die
-opsegging -nie mag  geskied gedurende ’n werknemer se
- afwesigheid: met verluf ingevolge- klousule 6'.of met enige
tydperk van: militére upleldmg ingevolge die: Verdedigings=
wet, 1957, nie; . .

(i) dat gedurende 'n werknemer se afWeSIgheid met swkteverlof'
- ooreenkomstig klousule 7 opsegging nie mag geskied nie;

(4) Ondanks andersluidende bepalings in. hier. Vasstelling kan
' werkgewer in die geval waarin *h werknemer sy dienskontrak

- begindig deur sy diens sonder’ opsegging te verlaat of sonder om

sy werkgewer in plaas van opsegging te betaal, uit. enige geld

himself, from any moneys which he owes to: such employee by | wat hy sodanige werknemer uit. hoofde: van enige: bepalings van .

. hierdie Vasstelling skuld; aan: homself ‘n- bedrag toetien van hoog-
. stens dié- wat sodanige ‘werknemer hom in- plaas; van opsegging
" son moes betaal het;

10. DIENSSERTIFIKAAT. ;
Wanneer ’n' dienskonirak om ‘n ander rede: as' dxensver]atmg

‘bedindig word moet die werkgewer aan die betrokke werknemer,

ultgesonderd n funksiewag, los werknemer, lyfwag of skeepswag,
’n dienssertifikaat gee wat wesenlik die vorm het soos in die Bylae
tot hjerdie Vasstelling voorgeskryf en waarin die volle naam van

~ die: werkgewer en van- sy werknemer, die beroep: van die werk-
:_.nemer, die' aanvangs- en die befindigingsdatum van die kontrak
"en die werknemer se ‘week- of maandloon op die datum van

sodamge begindiging aangegee word
H.W. TlNDALE Voorsitter.
P. R. Viviers; Lid.

A. JuvN, Addisionele Eid.
L T LLEWELLYN, Sekre!ans .
Pretoria, 3 Julie T964

BYLAE.
Ek/Ons (a‘l

wat Wagpatrolliedienste bewys te
verklaar hierby dat

in my/ons (a) diens was van die . QG
van 19_. ...... L (o s 1 IO R T
van - F e as (b) :

By dlensbeemd:glng was sy loon ;

: rand .
sent per week/maand (a) : '

Handtekenmg van werkgewer
Damrn of sy gemagtlgda
(a) Skrap wat nie van taepassmg isnie. -
(b) Meld die beroep waarin die werknemer uitsluitend of hoof-
saaklik in. dnens was, b\f Wag, mdeena, mspekteur, veilig-

.. heidswag, B 7 : =
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P Ry "1"‘,"‘-T-’“-'.'l""r'm"'1_nﬂ‘r '-r-'1

No. R. 1964] [27 Novembcr 1964
: WAR MEASURES ACT, 1940

SUSPENSION OF PAYMENT OF COST. OF LIVING
ALLOWANCES PAYABLE UNDER = WAR
.~ MEASURE No. 43 oF 1942, AS AMENDED.

- WATCH PATROL SERVICES, DURBAN.

On behalf of the Minister of Labour, 1, MARAIS
Viusoen, Deputy-Minister of Labour, in terms of sub-

regulation (1) of regulation 4 of the regulations published

under War Measure No. 43 of 1942, as amended, hereby
suspend the operation of the said regulations in Tespect of

all employees for whom wages are prescribed in clause 3

of the Wage Determination for Watch Patrol Services,

Durban, published under Govemment Notice No. R 1963

of the 27th November 1964.
" M. VILJOEN,
T Deputy -Minister of Labour

. YILJOEN,

‘vir Wagpatrolliedienste, Durban, gepubliseer by Goewer~

No R 1964.] - . [27 November 1964.
WE‘I‘ op OORLOGSMAATREELS 1940..

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAES . BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No 43 VAN 1942 SOOS'
GEWYSIG s

WAGPATROLLIEDIENSTE DURBAN

~ Namens die Minister van Arbeld skort ek, MARAIS.
Adjunk-minister van Arbeid, - kragtens die
bepalings' van subregulasie (1) van tregulasic 4 van die
regulasies - gepubliseer by Qorlogsmaatretl No. 43 van
1942, soos gewysig, hierby dic toepassing van genoemde
regulasies op ten opsigte van alle werknemers vir wie lone
voorgeskryf word in klousule 3 van:die Loonvasstelling

mentskcnmsgewmg No. R 1963 van 27 November 1964,

M. VILJOEN,.
__Ad]unk_ml_mster van -Atrbeid,

Republic of South Afvica
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