g R@publxe of South Afnca

.

 Republiek van Sﬁid;.egrikg

: megbwmdat the Posl Oﬂzoo are Mwapaperj {Aa 'n Nutsblad by die Poskansoor Geugmmrj

Prlce 10¢ Pi'ys

(REGULAT!ON GAZETTE &Eo 425)

Cverseas 15¢ Ocrsee i

._-..--(RE%GE.-_:BE,;ASEEKOERANT No. 425)

POST FREE — POSVRY . .

VoL. XIV.] -

18 DECEMBER
PRETORIA’ 18 DESEMBER

1964. {-No.- 975.. -

 GOVERNMENT ' NOTICES.

GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR

No. R 3% 0 N R Tt
INDUSTRIA "_‘ CON C ,IA”-ION ACT 1956

~ DIAMOND CUTTING INDUSTRY OF .
_ SOUTH AFRICA o
I ALFRED ERNEST TROLLIP M;mster of Labour
hereby—- o '

(a) in. tcrms of par%graph (a) of sub-sectlon (l) of |

sectlon ght' of the du _ "Conciliatio

‘Monday after the date f pubhcanon of - this
i : I' =

and the trade union whi '
- Agreement and upon the employers and employees
- who are members of that orgamsauon or that trade
union;

(b) in terms of paragraph (b) of sub-sectlon (1) of.

‘section. for:j»-e:ght of the said Act, declareé tha; g s
_ 4e) |
- (inclusive) 5 (4) (g) to 8 (2) {mcluswc} 9.t0 19

" the provisions contained in clauses 1, 3 to

¥ Ginclusive) 21, 22 25, 26, 28 and 31 of the said

. Agrecment - shall be binding from the - second | °°
-, Monday after the date of publication. of this notice | .
-t and for the pericd ending three years from the |
-~ ~said Monday, upon all employers and employees.

- other than those referred to in paragraph. (a) of
. this notice who are engaged or employed in the
. said Industry in the Republic of South Africa; and |

(C) in terms of paragraph (@) of sub-section (3) of |

* section forty-eight of the said Act, declare that in

© the Republic: of South Africa and-from the second. |- - .oe
- Monday after the date of publication of this notice | .
- and for the period endmg three years from the said |~
. Monday, the. provisions contained in clauses 1,.3.] ¢
Y to5(4) (e) (inclusive), 5 (4) (g) to 8 ) (Jncluswe)
9 to 19 (inclusive), 21, 22, 25.26, 28 and 31 of |
¢ the said Agreement shall mutatis mutandis be.
» binding . upon all _Bantu employed in_the sa,ld_ o
- Industry by the employers upon “whom any’of the |

; . said provisions are binding in respect of employees
-+ and upon those employers in respect of Bantu in
- their employ.

A E. TROLLIP

A—6081109

" [18 December 1964"""_ No. R. 2112]

prows:ons “of the Agreement which appears in the T
... Schedule hereto and which relates to the Diamond | -
- - Cutting Industry, shail be binding from the second

Mmlster of Laboﬁr i

BEPARTEMENT VAN ARBEiD

- [18 Desember 1964. +
WET OP NYWERHEIDSVERSOEN!NG 1956

DIAMANTSLYPNYWERHEID VAN SUID-AFRIKA. ~

Ek ALFRED: ERNEST TROLEIP; Mmlster van Arbe1d
verklaar hiérby—

(a) kragtens paragraaf (a) van subartikel (1) van arukel'?

__agt-en-veertig van die Wet op Nywerheidsversoe-
“ ning, 1956, soc
= -die Qoréenk
en op die Diamantslypnywerheid betrekking het,
‘vanaf die tweede Maandag na die datum van
publikasie “van hJerdle ‘keninisgewing “en vir.die -
tydperlc wat _dne jaar va.n_af genoemde Maandag
i .erkgewersorgamsasw en -

wat - lede van daardie orgamsas:e of daardle
vereniging is;

(b) kragtens paragraaf (b) van subartikel (1) v gkl
- - agt-en-veertig van genoemde Wet dat die bepalings
in klousules 1, 3 tot en met 5 (4) (), 5 (4) (g) tot en -

andag na die datum van publikasie van hierdie
ennisgewing en vir die tydperk wat drie jaar vanaf

in - paragraaf (q) van hierdie kennisgewing, wat
- betrokke is by of in diens is in genoemde Nywer- -
heid in die Republiek van Suid-Afrika; en '

(c) kragtcns paragraaf (@) van subartikel (3) van :

Cartikel agt- en-veertig van genoemde Wet dat die
bepalings in klousules 1, 3 tot en met 5 (4) (¢). 5 (4) -

() tot en met 8 (2), 9 tot 'en met 19, 21, 22, 25, 26, -
<28 en.31..van genoemde Ooreenkoms vanaf die

tweede Maandag na die datum van publikasie van
““ hierdie kennisgewing ‘en vir die tydperk wat drie -
« - jaar . vanaf -genoemde Maandag eindig, in die
. -_-Republlek van _Suid-Afrika mutat:s mutandis

-~ Nywerheid by dié .werkgewers.vir wie enigeen van Q
sodanige - bepalmgs ten opsigte van werknemers  ©

‘binderid is en vir daardie werkgewers ten opszote

“van Bantoes in hul dlens
Muuster van Arbeid.
1—975

os gewysig, dat al die bepalings van
s wat ‘in “die Bylae hiervan verskyn "

'kuewers en werknemers -

“met 8 (2), 9 tot en met 19, 21, 22, 25, 26, 28 en -
"3t ivan: genoemde Ooreenkoms vanaf die tweede L

- genoemde - Maandag  eindig, bindend is vir alle £
~“ander’ werkgewers en werknemers as dié vermeld

" “bindend ‘is vir alle Bantoes in diensin genoemde :



| SCHEDULE.

INDUSTRIAL COUNCIL FOR THE DIAMOND CUTTING
0 U TINDUSTRY OF SOUTH AFRICA.

oy “_AGREEMENT T
in accordance with the provisions of the Industrial.Conciliatio
Act of 1956, made and entered into and between R

Master Diamond Cutters Association of South Africa

GOVERNMENT GAZETTE EXTRAORDINARY: -._ts-.-‘.DEcEM‘BER;_ 1964

(hereinafter ‘réferred to as “ the ‘employers * or “the employers’

Association ), of the one part and the

 SA. Diamond Workers' Union
 (hereinafter referred to as ** the empioyees ” or “ Trade Union™),
of the other part; ; A BT

being parties to the'I-ndg'_lstria.i‘I Council for: the D'iam'ond- Cuiting |

_Ipdusi_'rly of SOuth_'_Aft?ica';- :

70 1, SCOPE.OF APPLICATION OF AGREEMENT.
 The terms of this Agreement shall be observed throughout the

~ Republic of South Africa, by all employers who are members .
* of the employers’ association and who are engaged in the Diamond -
Cutting Industry and by all the employees who are _memibers of |
the trade anion and:who are employed in that Industry and for

‘whom wages are prescribed in this Agreement, except that the
Agreement ‘shall apply to apprentices only in so. far as it is not
inconsistent: with the provisions of ‘the Apprenticeship’ Act, 1944,

ind as may be amended from time to time, or apy fegulations

thereunder or any contract entered into’in terms thereof. . - :

ey PERIOD OF .OPERATION OF AGREEMENT, -

“This Agreement shall come info force on such date as may be

determined ‘by the Minister of Labour, in terms of section forty-
eight of the Act and-shall-remain ‘in-force for.a period of three

years or such a period as the Minister 'may determine. -

E 3. DEFINITIONS. 7 .
‘(1) Any terms used in this Agreement, which are. defined. in
the Act, shall:have the same meaning as in the-Act. = Any reference

to any-Act shall include any amendments thereto and unless the

‘contraty intention . appears,:words importing the masculine gender.
further, - unless: inconsistent ' with the

‘gonfext—:ns 0 = ilees
“Act” meahs the Trdustrial Conciliation’ Act,
and as may be amended from time'to time; : 5
“apprentice ™ means an_ employee serving’ under” a’ ‘written

. contract .of |apprenticeshi

shall - include:. females;

Act, 1944,

“ clerical employee” medns an employee who_is engaged in |

“includes a telephone operator; SURGET . 1108 )
' #glerical employee, female, qualified,” means. a female clerical

writing, typing or any .other form of clerical work and

employee who has had not less than four years’ experience;. '

Eil

““(lerical “employee, female, unqualified,” means a female
* clerical employee who has had less than four years® experience;

“clerical employee, male, qualified _’_’,:Zmean_s a male clerical

_ employee who has had not less than five’ years’ experience;
% clerical employee, male, unqualified ”, means a male clerical
~“employee who has had less than five years’ experience;

“ Council ” means the Tndustrial Council for' the Diamond

Cutting Industry of South Africa, registered in terms of section’
i mineteenofdherACty i oo F sl o o
“Diamond Cuiting Industry” or “Industry ” means, without
in any way Imiting the ordinary meaning of the expression,
the Industry in which’employers and employees are associated

. for the purpose. of converting uncut gem. diamonds into cut

~polished - gem diamonds and further .includes the recutting

and/or repolishing of gem diamonds and all operations -inci-
" dental to.of consequent upon the process of sawing, cleaving,
“cutting and polishing gem diamonds;

. “Diamond Cutters Licence * means the licence held by a master
diamond ‘cutter excluding gride I employees holding a tem-

porary licence while deputising - for’ the ‘master - cutter;
- diamond " polisher ” means-—a
- . cross-work or ‘brilliandering;

.« establishment » means any premises in o in connection with
which one or more employees are employed in the Diamond }

o

" Cutting Industry;

©. period or periods of émployment which-an employée has had
<% foreman? means an. 'gmglpy.e_e .who_ is in charge of the
- ;employees in an establishment or in a department of an:
establishment, who exercises disciplinary “control 'over such

yees and who is responsible to the: management for the

6.___-:29,_- of 1956,

. . “experience ” means in relation to a clerical employee, the total

_ _ ticeship recognised by the Council, or a i
" centract of 'a_lppre_nuceshlpfIregl'st_crle_d_ ‘under the ‘Apprenticeship |-

grade '1“employce :Who. does;

' (hieronder die “ werknemers” of die

_wat die partye is by die

BYLAE. .

- NYWERHEIDSRAAD VIR ‘DIE DIAMANTSLYP-
" 'NYWERHEID VAN SUID-AFRIKA. -

L " OOREENKOMS -
ingevolge dic bepalings van die Wet 'op Nywerheidsversoening,
1956, gesluit en aangegaan deur en tussen die - - i
Master Diamond Cutters Association of South Africa

o _ “ werkgewersvereniging
genoemy),.aan die een kant, cd die’ 3 : X
= 5 S.A. Diamond Workers' .Unid_'n _ }
(hieronder die * werkgewers » of die © werkgewersvereniging ™
genoem), aan ‘die ander Kant, - e :
wat die . > is by die Nywerheidsraad Van die Diamantslyp-
‘nywerheid van Suid-Afrika,” i, | ¥ e :

_ - 1. TOEPASSINGSBESTEK VAN OOREENKCMS.
Die_bépalings "van hierdie Qoreenkoms moet dwarsdeur die
Republiek van Suid-Afrika nagekom word ‘deur allé werkgewers
wat lede van die werkgewersvereniging en by ‘dié Diamanislyp-
nywerheid betrokke is en deur alle_ werknemers wat lede van die
vakvereniging is, wat in daardie Nywerheid werksaam is en vir
wie lone in hierdic Ooreenkoms.voorgeskryf -word, met -di¢- wit-
sondering ‘dat die Qoreenkoms op vakleerlinge :van teepassing is
slegs vir sover dit nie met die bepalings van die Wet op Vak-
leerlinge, 1944, soos van tyd tot tyd gewysig, of met regulasies
“wat -daarkragiens opgestel-of met 'n kontrak wat daarkragiens aan-

gegaan is, onbestaanbaar is nie, i o

' " 2. GELDIGHEIDSDUUR VAN OOREENKOMS. '
. Hierdie_ Ooreenkoms tree in werking op dié datum. wat die
Minister van Arbeid Kragtens artikel agi-en-yeertig van ‘die Wet
.mag vasstel en bly 'van krag vir 'n tydperk van drie jaar of vir di¢

tydperk wat die Minister mag bepaal.” -

3. WOORDOMSKRYWING,

(1) Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in

die Wet omskryf word, het dieselfde betekenis as'in die Wet. Waar
daar van ’n wet melding gemaak word, word ook alle wysigings
vdaarvan-bedoel, en tensy: die teenoorgestelde bedoeling blyk, word
-daar met woorde wat die manlike gesiag aandui, ook die vroulike
gbeslakg bedoel; voorts, :tensy: onbestaanbaar .met die sinsverband,
‘betekens= g U £ R fi e d e E

et Midic Wet op’ Nywerheidsversoening, Nov 28 van. 1956,
$00s8 van tyd to;__tyd:_igéwy:;ig; TR TR b B byt

“ vakleerling” ’n ‘werknemer wit diens doen’ingevolge n skrif-
telike vakleerlingkontrak wat deur die Raad erken word of 'n
vakleerlingkontrak -wat kragtens: die ‘Wet op- Vakleerlinge,

1944, geregistreer is; 1 o on RS 5

“klerk ” ’n werknemer wat skryf-, tik- of enige ander vorm van
. klerklike werk verrig en ook n telefonis;”

© “klerk, vrou, gekwalifiseer;” 'n- vroulike klerk met minstens

vier jaar Ondai'vi_n'dmg; : T R .

. “Klerk, vrou, ongekwalifiseer ”,

. vier jaar ondervinding; :

_“klerk, man, gekwalifiseer ”, 'n’ manlike ‘klerk met minstens

vyf jaar ondervinding; . - e

“klerk, man, ongekwalifiscer ”, 'n manlike klerk met minder

as vyf jaar ondérvinding; - =~ o 0 7 [

“Raad ” die Nywerheidsraad vir die Diamantslypnywerheid van

.. Suid-Afrika soos ingevolge  artikel negentien” van “die Wet
. peregistreer; _ . i AT Ty

© '« Diamantslypnywerheid * - of , Nywerheid™”, ‘sonder’ om die

"~ ‘gewone betekenis van die ‘uitdrukking enigerwyse te beperk

. di¢ nywerheid waarin werkgewers en werknemers met-mekaat

geassosieer is met die -doel om ongeslypte sierdiamante

in geslypte en gepoleerde sierdiamante om te skep en voorts

. ook om sierdiamante opnuut te slyp en/ of to' poleer en: alle

werksaamhede uit te voer wat in verband staan met of veort-

.spruit uit-die proses verbonde aan die saag, kloof, slyp en

poleer van sierdiamante; _ L :

“ diamantslyperslisensie ” die lisensie gehou deur 'n baasdiamant:

. slyper, uitgesonderd 'n graad I-werknemer wat ‘n tydelike

- lisensie hou terwyl hy as plaasvervanger van’’n baasdiamant-
snyer opiree; i 14 hdestiolt

" diamantpoleerder ” ‘n

- glaswerk. verrig, S e e

% bedryfsinrigting ” 'n perseel waarin of “in rerband waarmee

. een of meer werknemers in die Diamantslypnywerheid werk:

. “ondervinding ” in verband met "n klerk, die totale tydperk o

' -tydperke diens wat ’n werknemer as 'n'klerk gehad het; -

', voorman” ‘n werknemer wat - aandie’ Hoof staan -van dic

7 werknemers in 'n_bedryfsinrigting of “’n “afdeling van 1

! ‘bedryfsinrigting, wat dissiplinére’ beheer ‘oor sodanige “werk-

“nemers uitoefen en wat aan: die- bestuur daarvoor verant

" ‘woordelik is dat hulle hul pligte op 'n. doeltreffende. wysi

“n vroulike klerk miet minder as

graad T-werknemer wat Kruiswerk of

werknemer ” ’n ‘werknemer wa
e sljp, poleer of saag;

Elegs i*aad I
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% grade IIA employee” means a mechamc who is a skilled
artisan other than a grade I employce who is engaged in work
normally performed by .a skilled amsan and for the purpose
of this’ definition _the : expression . skilled artisan ;. means a
person who has. served his apprenticeshlp in a tiade’ des;gnated
or deeimed to have been designated under the Apprentlceshlp

Act, 1944, or. who holds. a certificate or proficiency issued-

to him by t the Registrar of Apprenticeship in terms of section
six of the Training of Artisans Act; 1951, or a certificate issued

tohim: by:the said Registrar in, terms of. _elther sectmn two :

(7) or section seven (3) of the gaid Acty
“ grade TIB employee ™. means an employee who u. engaged on
...seouring wheels;
s grade 1iC employee” means an’ employee who is engaged in
one or more of the following duties of operations:—

{a} Cleamng premises, “utensils, machinery,
12 7o tools-or other articles;

. (b) carrying, moving or stacking. goods macl:»mery, 1mp]e- 1 -

. ments, tUOlS, utensﬂs or. other artlcles

ENCE making or- maintaining fires or removmg refuse or |

ashes;

(d) delivering - or “conveying: letfers, .messages, paLcels or.

-other . articles  .on_foot or by bxcycle, tricycle  or

. propelled
T oo capacityy . o
bl (e) mlmg or, greasmg n;achmery, o e

" (f) making- tea. or :similar beverages, or.

3 (1)
% incentive scheme * “means any. scheme wheleby an employee
" may eatn” money ‘over and above a- comractual wage agleed
upen between employer and employee; :

1mp]ements

anually-propelled vehicle; including a mechanically- | -
bicycle ‘or. tncycle of under ‘55 c.c. eﬁgme ) i

(g} duties not spec;ﬁcally 0therw1se memmned m t.laase_

/ *journeyman ” ‘means. an. artisan who performs grade I work

and who—

Act and interms

reqmrements of  the Apprénticesh

of the prescriptions .and conditions of apprenticeship |

in the Diamond Cutting Industry, as provided for by
 the Minister of Labour; or .-

Council.

{a) has served an apprcr‘tlc’ship in- "faecorclance w1th ‘the |-

. {by:has passed a trade fest as prescubed by the Industﬂal

et Law ) mcludes the Cemmon L w,
©military traming” “'means: - continuous..

two of the Defence Act, 1957, but does not include..any

! training he ;may-elect-to undergo in terms, of section. twenty--

three of the said Act nor any other training or service for -

“-which 'he volunteers: or which . he elects to undergo.

' plecewerk * means any. method of remuneratwn whereby an |-
employee’s entire . wage: depends solely upon his . individual | "

production without any guaranteed minimum. wage other than
;that prescribed by law ie., the minimum prescnbed wage in
the Diamond Cutting. Industry,

% Secretary ™ means the Secretary of the lndt.strldl Councll for
the Diamond Cutting Industry of South Afrma, :

*short time™ pieans a temporary . reduction~in the number

of ‘ordinary hours of work of an employee due tg s!ackness

of trade, shortage of raw materials or the breakdown of plant |
or machinery catised by accident or other unfor esezn cause;

= '_'.“ loon ™ daardie gedeelte van' die beso]d(gmg wat in geld aan

. " wage ™ means that portion of the rémuneration payable in
' .money to an employee in reepeet ‘of the ordmary hours of
- work. prescrlbed in clause 6,

el watchmau ' mean§- an employee who is engaged m guardmg:

premises, buildings, gates, doors, vehicles' or other ‘property. [
the purpose cof _this.
he shall .be deemed to be in, 1hat cIass in which

(2).Tn classifying an . employee for.
-Agreemem
he is-whol y Qr. mamly engaged. |

odh, RI:MUNERATION'

(1) No emp[oyer shail pay and-no- employee shall accept wages !

"lower thdn the: follow ng —

3 -Per- : Pe:
- Week.

- Month.

"~ Cle 'cal emp]eyee fema!e, quallﬁed

e 69.33
‘Clerical employee, female; unqualified—

i During the first year.of experience. ...... . 16: 25 4442
During the second year of experience.. . .. 12.00° 52,00
 During the third year-of experience....... "'13.25 = 56.42

W, _he_fourth year of experience:..... ~~15.00 ©  65.00
: C]er:eal employee, male, qualified.......... 21.50 93,17
Clern;al employee, male unqualzﬁed— A e
During the first year of experience. ... ., 2,00 . 52.00
-During the second year of expenenoe ses. 1450 62.84

.. During the third year. of experience.......  16.060 69.34
During the fourth year of ex;:nerlenoe wee, 18000 .0 - 78.00
During the fifth year of expenenoe.. ceene 20,00 ).

- Grade T-employee. . - S L e

Grade [TA employee
i< Grade ITB-employee. ..
- Grade IIC employee..
Watchman.........., .....

! Graad I- werknemer
- Graad IIA—werknemer

“ graad IJA-werknemer ™ ’n werktmgkundlge wat n geskoo!de
ambagsman is, vitgesonderd ’n graad I-werknemer, wat werk
verrig wat gewoonhk deur - ‘n -geskoolde ambagsman verrig

. ..word, en vir die doel van hierdie omskrywmg beteken die
* nitdrukking geskoolde ambagsmen ¥ -persoon. wat- i
vakleerlinkskap ' deurgemaak” het in 'ri “bédryf wat ingevolge
diec Wet op Vakleerlinge, 1944, aangewys i3 of geag word
aangewys te wees of wat 'n bekwaamneidsertlﬁkaat besit wat
deur die Registrateur van Vakleerlinge ooreenkomstig artikel
ses van die Wet op die Opleldmg van Ambagsmanne, 1951,
‘-aan: hom- witgereik is of n: selt:ﬁkaat wat -deur . genoemde

Registrateur aan-hom' uitgereik /is: ooreenkomstig of ‘artikel

twee (7) .0f artikel sewe. (3) van. genogmde- Wet;
_graag IIB werknemer ” ’n welknemer wat met sLuuimeie
TUwe
“graad IC-werknemer”
die volgende pligte of werksaamhede verrig:—
(a) Persele, gerei, masjinerie, gereedskap, 1mplemente of
-~ “ander artikels skoonmaak - £

-ander artikels dra, beweeg of opstapel;
(c) vure maak of in stand hou of, afval of as. verwyder,

(d) briewe, boodskappe, pakkette of ander artikels te voet -

of .met. 'n, fiets, dnew;e] of, handaangedrewe voertuig,

‘wiel ‘met “‘m motorvermoe van
o lewer of vervoer;
. _(e) masjinerie olie of smeer; ¢ :
" {f) tee or dergelike dranke berei;’ of o
(g} phigte vervul wat me spesiﬁek m k'iousule 3 (l) gemeld
- word nie;

-y, aansporingskema . 'n skema waarvolgens n werkaemer meer

i geld -as .die- kontfakloon waaroor die-. werkgewer en. werk-
nemer ‘ooreengekom het, kan verdien; ‘s
Vakman 'n ambagsman wat graad I-werk vemg en wat—-'

{a) 'n vakleerllngskap ‘deurgemaak het ooreenkomstlg die

‘vereistes van die" Wet op -Vakleeriinge en die voor-
. skrifte ..en - voorwaardes 'van leerlingskap in. die

der as 50 e af-

EEH

Dlamnlslypnywerheld, 5008 deur dle Minister - van

Arbeid bepaal; of - - .
(b} in ‘n ambagstoets - geslaag het 5008 veo:geskryf deur
die Nywerheidsraad; -

¢ % Wet” ook die: Gemene Reg;s v o0 v

_nemer ingevolge artikel: cen-en-twintig (1), gelees. ‘met _sub-
< artikels “ (I) -en (2)-van' artikel . twee-en-twintig,
Verdedigingswet; - 1957, moet : ondergaan, maar: . nie::00k
opleldmg wat hy verkies om ooreenkomstig artikel .drie-en-

enige ander opleiding of diens waarvoor hy hom vrywillig
. aanbied of wat hy.verkies om te ondergaan nie;
“stikwerk _enige ~metode van  beseldiging waarvolgens n
. -werknemer . se_ hele loon’ Cnitsloitlik “van | sy - ‘individuele
produkme ‘afhang sonder "n gewaarborgde minimur  loon,
uitgesonderd dié by wet voorgeskryf, d.w.s. die minimum
“ Yoorgeskrewe loon in‘die Diamantsiypnywerheid; = -

o Sgkretaris 7 die’ Sekretaris van die. Nywerhetdsraad vu die

Diamantslypnywerheid van -Suid-Afrika;-

_“ kort’ tyd™ 'n tydelike vermmdermg in’ dle getal gewone welk-

“ure’ van'n werknemer ‘weens 'n- slapte in die bedryf, 'n

~tekort aan. grondstowwe of die onklaarraking van uitrusting

- -of “‘masjinerie weens 'n_ ongeluk of ander onvoorswne
omstandlgheld
'n- werknemer betaalbaar is ten opsigte van dle ‘gewone
o werkure voorgeﬁkryf in klousule 6; = -
“wag”  'n werknemer -wat perseleL geboue, held.e
voertuie of ander-¢iendom bewaak.

© (2) By die indeling van ‘n _werknemer vir dle loepassmg van
hlerdle Ooreenkoms word hy geag in dadrdie: Klas te wees: waarm
hy: uﬂslmthl\ of. hoofsaak!ik werksaam is. feow Ly ra

deure,

i) Besommmo

1) Geen Ione _waa laer as die’ valgende 1s, mag deur n
werkgewex beiaal en deur n Welknemer aangeneem word nie:—

Per - “Per.
weel. - maand.
K]erk, vrou, gekwakﬁseer...... BT '1_6.00_ . 89.33
Klerk vrou, ongekwalifiseer— - i ol S
. Gedurende die eerste jaar ondemndmg 10,25 44.42
" Gedurende die tweede jaar ondervmdmg L12000 7 752,80
_ Gedurende die derde jaar ondervinding... 13.25 56.42
. Gedurende die vierde jaar ondewmdlng ~15.00  65.00
' Klerk, man. gekwalifiseer. ... .. St e i e
-, Klerk, man, ongekwalifiseer— s e
--Gedurende die eerste jaar ondervmdmg.. . 12.00 . 52.00
Gedurende die tweede j - jaar ondemndmg . 14.00 62.84
" Gedurende die derde jaar ondervinding. . "16.00 69.34 -
. Gedurende die vierde jaar: ondervinding. . B < 78.00

" Gedurende die vyfde jaar ondervmdlng - 86.67

‘n Werknemer wat. een of meer van :

(b) goedere, masjinerie, 1mplemente, gereedskap, gerel of

met mbegrlp van 'n meganies aangedrewe fiets of drie- .

e ST B | -+ militére: opleiding " die ononderbroke op[eldmg wat n wesk-— -
trammg whlch R
employee s requlred -to- undergo in terms of section twmry-:
“ore (1) Téad with sub-sections (i) and (2)-of sectiop rwenty-

wan*-die’

- twintig van genoemde. Wet te ondergaan nie en ook .nie .




-'_{2) Every emplcryer shall; l'lOHfY -the Couneil,, wnhl ever
rm prescribedin Annexure B. of all ingreases.or. decreases
a!te;ratmns 1o ihe remunera,tlo hich @ grade I

(3 Basis o f C’om‘; JiTorox —‘For

purposes &
of contract of employment of ‘an employee shall be weekly and
save-as provided in sub- clause tS} and clause 5 (4) and clause 1§
(1} (@), an employee shall be paid in respect of a week, not less
than the full “weekly wage prescribed in sub-clause (1) for an
emiployee ofithis class whether he has in that week worked the
maximum number of ordmary hOlll'.S prescrlb

clause 6 or

ey (l»}--- he -u:laily --_-wage 'ef an:-efriplb}gee '-sha
divided: by five:” W g
r:) The: momhly.was:e kof an:. employee shal! he fﬂur and &)

hall be his monthly

1y vdue to aﬁ
2 worked and a deduct
. 4) (b).the amount due.
o-Tata de ueti .'

ﬁorm for- lvnger
n addition to.

~class is prescribed- |
.-in: sub-clause (l) Bhall pay- ee for-that day a wage
“equal to the higher weekly- wage “divided by five; iprovided that |
ere. the sole -difference, hebween the

. a) 1S Pro od ; any metmt due to an
: mployee ‘shall e paid Weekly :6r-‘monthly: in' ¢ash, or,-if the .
employer and employee have greed thereto, by cheque. during
of - ¢ . day .of: the -establishment

2o mploy"" emplny_ :
© () the details of any deducﬁons
~ {g) the actual amount paid to the employee, ‘and.
a(h). the -period: i .respect-of hich :payment is made;.
~ and such envelope or’container ‘on which these pamculars are
“;sarecorded or such: statement shall’ beccrmef the- proper!y of Ihe
employee. ;
(B) Every employer shall: affix-and keep: affixed in: 1113 estabhsh-
ment in a conspicuous place readily. accessible ‘to-his:employees |
@ notice. specifying the time and.place of payment of remunera-
tion,-and day where paymem is. made we kiy, and the date J
: her paymem [is-'made. mnnthly i
- { f Goods.~An -employer -shall ‘not equlre hls
‘-empryee to: purchase ‘any goods Irom ‘hin :or from any shop
or person nominated by him. =

Fon(3) Board: and Lodging. -=Sdve s provided in the Bantu’ (Urbem

-"'*Areas) Consolidation Act; 1945, oiin- the Bantu Labour Reguli--
tion Act, 1911, an employer shail not” ‘reguire  his ‘emiployee to
- "board 'er Iodge or board and todge: ‘with® hmi or wuh any ‘person
or ‘at any placé nominated by him. - :

“(4) Fines and ‘Deductions—An eniployer shall pot 'levy any -

fines -against his ‘employee ‘nor 'shall he:make any deductlcms

'from his ‘employee’s Témueration other than  the-following 1 —

(a) Contnbutlons {0 the' Councﬂ in, terms’ of clause 22, deduc-
. tions for the Holiday. Bonus in. terms of clause 29, ‘deduc-
" tions for a sick ‘benefit, msulance savings, . prowclem or
pension fund in terms of any ‘other agreement entered
into between the parties hereto and/or declared binding in
tarmis of section forty- erghr (1) {a) and (b) or sectlcm for!y-— :
eight (3) (@) of the Act;” :
* (b) except  where otherwise provmed “for “in- thls Agreement
* whenever an- employee is mot at work, other than on the
instruction or af the requesi ‘of his emp]oyer, 4 deduction-
proportionate to the period of his absence, calculated on. the
" basis of the wage which such - employee ‘was receiving - in
~respect of. this erdinary hours of work at the time thereof;

=:'(c) a ‘deduction s of -any: -amount which- an- employer by any

for the hme i

-another class k;

classes, 1s, in terms of suh-

mph:_oymeat. .rf .thls takes L .“'-maa( 2

-'_-:'.-=(3} Knmmkgmnds;ac —¥ir die.to

word 'n werknemer op grondslag van 'm weel'llkse &
- diens geneem, en behoudens die bepalings van subl.[ousule (5)
en; klousule 5.(4) en klousule 15 (%) (a); moet 'n werknemer ten
opsigte van 'n week minstens die volle weekloon soos in sib-
klotisule (1) “vir 'n werknemer ‘van hierdie klas voorgeskryf,
betaal word afgesien daarvan of hy <in daardie weekidie maksi-
mium’ getal gev&-one ure soos: in Klousule resk _'G“f. minder
gewer'c het. :

). ‘Ber ekem»rg van: lone »—Vlr dre berekemng an’ nwerknemer

ile maand gewerk

verskuldlg is in gevalle waar,, hy
n'a < ’(<4) (b) toelaat-

ekikin

as. vanc_'sy werk emars yereis
‘tesaa ;

i dle emgste verski] ‘tussen die
) -op” ondervinding of geslag
rdi¢ ‘subklotisille ‘nie van toe-

Beheudens die bepdlmgs AR
rat aan. ' werknem

‘daaroor 00 engekom het

(d): ﬂle Werknemer seiloon;:
(e) die besonderhede wat enige ander besold ging Wat u:t dle
0 2 'werknenier se -diens: voortspruit; . 7 T4

{f) die besonderhede van alle-bedrae wat afgetrek IS,

--(g).die werklike bedrag.wat aan. die Wer]knﬂmer betaal word; en
(h). die ‘tydperk ten opsigte waarvan die bedrag .,aal word
en sodamge koevert of houer wadrop’ ‘hierdie “besonderhede ‘aan-
‘géfeken is “of ‘'sbdanige stadt word die diendom vamn d1e'werknemer

(b) Elke werkgewer moet.’n kenmsgemn Swaarop ‘diel” tyd en
~plek vir-die-beétaling van bescldiging én-die dag waarap betaling
weekliks: getkied en die datumiwaarop befaling elke: maand geskied,
vin sy bedryfsiprigting opplak en epgeplak-hou: ep n vaallende
p‘ek wat. geredehk Vit sy Werknemers toeganklik is:.

‘@ A{mkoop van goedere-—-n Werkgewer-:-

g' an’’
werknemer vereis om goederé  van “hom  of van 5 winkel of

sy

ks

persoon deur ihorm: aangewys te koop- nie;..

“#(3) Bies'en hiiisv esrmg <Pehioudens die bepa‘mzsr van‘die Ba.ntoe
" {Stadsgebiede) Konsohdaswwet 1945, 0f *die -Bantoe-arbeid Rege-
lings-Wet, 1911, mag 'n- werkgewal tiesvan sy werknemer: vereis

" omi-etes of huigvesting”of etes en  huisvesting 'van hom of van
“enigeen, of op-'n plek wat hy. aamwys, te ontvang nie.

(4) Boetes en aftrekkings—~-n Werkgewer mag nie sy werknemer
“‘boetes oplé nie en hy mag ook geen bedrag, uitgesonderd dle vol-
gende van sy werknemer se besoldiging aftrek piei—

= Aa) Bydraes ot die Raad doreenkomstig klousule 22 aftrekkmgs
Vir vakans‘ebonns ooreenkonistig- klousule 29, afirekkings
Vir ’n siektebystands-, versekerings-, spaar-; voorsoigs- of
penswen[cnds ooreenkomstig enige ander ooreeikoms wat
. tussen: die partye hierby aangegaan is en/of wat verklaar
is bindend te wees ingevolge artikel agren-veertig (1} (a)
' en (b) of artikel agi-en-vecrtig 3 (a} van die Wet;

(b) bchoudens andersluidende’ bepalmgs in. lnerclle Ooreenkoms,
wanneer''n werknemer nie by sy werk i€ nfe om 'n ander
s rede as-afwesigheid op las of op versoek van sy werkgewer,
" 'n bedrag eweredig aan die tjdp“ll[ van sy afwesigheid en
_beteken op grondslag vin~die Toon wat “sodanige werk-
©. memer tem”opsigte -van 8y gewone werkure ten tycle van

sodanige afwesigheid ontvang het; L e

(c) "t bedrag wat 'n- werkgewer ‘kragtens -of mnevolae-'.- et

permltted to amakey s

“law or.any: order ‘of any competem cour{ ls requlred or i

ot n hevel van ‘i beveegde laaof moet of mag aftrel(‘

iy i
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e (d) whcnever
_ the Bantu (Urbﬁn Areas) Consolidation ‘Act, 1945, or the

" 'Bantu Labour Regulation Act, 1911, to accept Board or’

lodging or Board and lodgmg from his “employer, a
“i e deduction not exceedmg the amounts specified here-
3 under _— :
; Per :
Month.

Per -
o Week.

“. = Lodging. .. R :
Board and’ gmg........ 2 dacl
(@) Short Time—Whenever :the ordmary hours of ~work’

prescrlbed in clause 6 are reduced on account of -short
- time; .a. deduction. -proportionate -to . such-

iemployee ,was .receiving in respect -of his ordmary hours
“'of work at the . tiime thereofs provxded that no deducuon
.., shall be rnade—

" (i) in the case of short time arising, ot of slackness of'

.frade or shortage of raw matenals t_mless the employer
* “has ‘given his emplo}ree 5 “than' twenty-four
. hours” notice of hi
hours of" work

sing out of
" down.
. ..other

orese ﬁect of the first hour not

notice on the prewous da‘_.r tha! na Work 'Wllf ‘be
‘availabler -

pect of short time ‘to 'a period
g ten working days-inth

'gregate m csny orl calendar year:

s an extenslon -of. the'penod of short time herE'
- mitted if the circumstances in any particular, i
indicate in the opinion of the Counéil that such éxten-

‘sion is preferable to the termination. of employment | :
and the 'Council “may “apply ‘such conditions as it :

deems: ‘advisable ‘in respect . of such extension;

and any” other ‘moneys- (exclud;ng
n nm'terms fits oonstltut oy

pay ~ 5l
be" forwarded to the" Councﬂ'm terms. of ‘clause 7 (7},

other employer in the Industry - in:-respect

_.approval by and under the control of the: Councﬂ

6 Houns oF WORK, ORDINARY AND OVER'I‘IM'E AND, PAYMENT
- FOR. OVERTIME. - -

(l) Ordinary Hours ‘of Work —The ordlnary hours of work 4

8 'of an employee shall not exceed— -

(a} forty: in any week from - Monday to Fnday mcluswe,
- (b) eight on any day. . :

(2): Meal Intervals —An- employer shall not - requu'e or permit-

an employee to. work. for more than -five -hours.. continuously.
' without a meal interval of not less than. one half-hour. during
. which interval no ‘work shall' be performed- by the -employee

. and such interval shall not be deemed to be part of the ordinary "

hours of work or overtime : Provided: ;hat— )
{a) if such interval be longer than ‘one half hour any: perlod

~in excess  of - three quarters of au ‘hour shall be deemed |

" {o be hours worked:

one half of -an hour shall be deenied. to be continuous.
‘(3) Rest Intervals—An employer shall grant to each .of his

+ employees; -other ‘than a. sawyer; a rest interval of -not-less than :
‘- ten -minutes -as  nearly. as- practicable in' the middle of each

morning and afternocn’ work period during which interval an’
ired.or permitted to perform any work, "

_...employee shall not be re
.and -such interval shall

u
) %e deemed to be part of the ordlnary
<. hours of work.

{4) Set Time for Meal and Resr Zmervafs ——There shaIl be a i

‘- get'time in each establishment for the intervals referred to in sub-
- clauses (2) and (3) and every employer shall— . -

(@) notify the Council within one month of the publication

" of lhlS Agreement ‘of such set limes ln h!s estabhsllmeut

o § Ty :
(5) notify the Counm! mthm one. week of any change “in. |

. conmection with paragraph (a). -

(5) Prohibition of .Work—TFor the purpose ot' meal and rest.--
mtervals there shall be a:total prohibition of work by any .|
~.grade I employee which. prohibition. shall.include. inter alia, the-

- putting in of a wheel, the powdering of a wheel and any othér
functlon ‘which pertains to grade I work. i

employee agrees or is required in terms of i

‘ rcductwn,_ :
) calculated on' the bams of the weekly wage which the |

is mtemloh 50 td educe the ordmary

&9 fue
caused by accident’ or

“worked, unless’ {he’ employer has given his employee |

ins in- termsf'of thls prov;s:on X5

: gpregate in’ |
and not exceeding thirty workmg e

ay authorise |

bécriptions to the trade union_ in terms of clause (24)

‘(fi)‘a deduction for any money owned | .by his employee t¢ any '{"
of . money,
- lent to such employee when. in the employ of such: former -
employer, provided that the recovery of such money and .|
transmission to .thé former 'employer shall be subject to

e

(b) perieds. of - work. mterrupted by an miel‘val of ]ess than:

“dy warmeer ’n" werknemer - dadrmee instem of ‘daar van hom
veieis word om ooreenkomstig die Bantoe (Stadsgebiede)
Konsolidasiewet, 1945, of die- Bantoe-arbeid Regelingswet,
1911, etes of- hulsvestmg of etes en huisvesting van. sy
werkgewer. aan te neem, 'n aftrekking van hoogstens die
bedrae hleronder gespemﬁseer —

_._,Per Per .

week.  maand,

R~ . R,

: - bateie! W . 0.80 . 3.47
- HUHSYESHNE. & v e vviaiiarvnerianses 0400 01,73
Etesenhu:svestmg ..... 1‘20 - 5,200

{e) Kor: !}d —Wannéer die gewone werkure soos voorgeskryf
in" klousule 6, mgekort word vanweé kort tyd, 'n aftrekking
- eweredig-aan sodanige inkorting en bereken- op grondslag
van. die weekloon wat die werknemier t€n'opsigte van sy

. gewone werkure ten  tyde: daarvan -ontvang het; met dien
'verstdnde dat geen bedrag afgetrek’ mag-word . nie—

“ (i) in die geval van' kort tyd wat ontstaan: uit 'n slapte
in die bedryf of 'n.tekort aan - gtondstowwe, ‘tensy die
i+ werkgewer sy werknemer, minstens vier-en-twintig uur
. vooraf kenms .gegee - het . : '=_\oorng,me om die
"tl'l;) ,geva! van ko tyd wat ntsfaan uit die onklaar-
; kmg van installasie 'of m jerie. weens 'n ngeluk
“of'n ander onvoorsiene omsiﬁndlghel.d ‘ten ‘opsigt van
" die eérste uur wat daar nie gewerk” is nie, & ie
werkgewer sy werknenier op die vorige dag in kenms
<'gestel ‘het dat:daar geen werk: beskikbaar sal wees nie:
- 7 Met. dien” verstande dat bedrae wat mgevolge hlerdle
" “bepaling” afgetrek word ‘tén opsigte: van® kot tyd
beperk ‘moet word ‘tot *n-tydperk: van hoogstens tien
werkdae - altesham “in - eénige - kalendermaand “en- ‘tot
i hoogstens demg wcrkdae altesaam 1n emg‘e kalender-
1 jaar; ~ - | .
. "Voorts met dien versiande dat: die Raad n verlenging
“van dié tydpérk van kort tyd wat hlenn toegelaat word,
mag goedkeur as -die omstandlghede ln n; besondere
geval na die mening vap die Raad ’n aandmdmg
daarvan is °d 'sodamge’ verlengmg verkieslik is bo
. diensbegindiging,” en’ die Raad -mag ten’opsigte van -
sodanige verlengmg dlé voorwaarde stel ‘wat by raad-
. saam agy . . .. )
.(f) 1edegelde van die: vakverem,gmg ooreenkomstlg klmlsule (24]
en alle ander gelde: (uitgesonderd  boetes)wat -in evolge sy
konstitutsi¢-aan’die . vakverenigiing verskuldigis; - '
bedrag wat: die v gewer ‘aan sy werknemer gelee |
met -dien-verstande dat: sodanrge \bedrag nievan:die-pro -
rata verlofbesoldiging wat aan ’n -werknemer verskuldig
‘18 en wat’ 1ngevolgc klousule :7. A7) ‘aan . dle Raad gestuur )
moet word, getrek mag word me, A
i (h) ’n bedrag wat sy werknemier adn ’n ander werkgeWer in die
Nywerheid skuld ten ‘opsigte. van . geld sodanige werk-

-+ nemer geleen foé hy in die diens van sodanige vorige werk-
v gewer was; met: dien verstinde -dat die’ mvordenng van
- 'sodanige geld en die versenmng daarvan “aan di¢ vorige .-
-werkgeéwer onderworpe 1s aan die goedkeunng van en

beheer deur die- Raad ;

6. WERKURE, GEWONE URE EN' oommuar;, EN BBTALI‘NG VIR
OORTYDW'ERK

(1) Gewone werkure —Dle gewone: wcrkure van.'n: werknemer
is hoogstens—

(@) veertig ln ’n ‘week van Maandag tot en met Vrydag,
(b) dgtop 'n bepaalde dag. .

4 (2) Erenspouses—n Werkgewer mag ni¢’ van’ sy werknemer ver-
eis of hom toelaat-om" \rlr theér' as vyf uur aaneem sonder 'n
etenspouse van minstens ‘n half uur wadrin die' werknemer geen
werk: mag verrig nie; te:werk -nie, en sodanige. pouse word nie
geag deel van die. gewone Werkure of oortydwerk uit .te maak;
nie: Met dien verstande dat— 3 !

. (a) indien wdamge pouse: langﬂrzas n half nur is; emge tydperk
 wan langer-as vyf-en-veertig ‘minute: geag word ure te wees
.. waarin: daar gewerk is;
(b) Werktydperke wat . bnderbreek word denr 'n pouse van
minder as 'n halfuur, geag word. aaneenlopend te wees.

(3) Ruspouses—n Werkgewar moet, aan. elkeen van sy werk-
~nemers, uitgesonderd ’n _saer, ’n - ruspouse van minstens tien
minute so.na aan die mlddel van elke werktydperk in die oggend
cen in die narmddag toestaan, en gedurende sedanige pouse mag
" daar nie van ’n_werknemer vereis word ‘of mag hy nie toegelaat
‘word om enige werk fe verrig nie, en sodanige pouse word geag
" deel van die gewone” werkure uit te maak, :

{4) Vaste tyd vir elens- em ruspouses. -—Daar moet in elke
._bedryfsm_ngtmg 'n -vasgestelde tyd wees vir die pouses soos in
subklousule (2) en (3) bedoel, en elke werkgewer most—

(). die Raad binne een maand na die datum van publikasie "
- van hierdie. Qoreenkoms van sodanige vaste tye in sy
< bedryfsinrigting in kennis stel; en.
(b} die Raad binne een week in. kennis stel ‘van emge
verandermg in. verband met paragraaf- (a).

(5 Werkverbod —Vir die dpel van- d:e ‘etens- ‘eniraspouses is
daar 'no-totale: verbod:op werk:deur:'n’ graad Tswerkiemer, en-
sodanige verhod omvat ook die insit van. ’n-wiel, die strooi van,
poeier oor 'n wiel en enige ander funksxe watop: graad I-werk

betrekking het. .
5
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" (6) Hours of Work to- be Consecutive~Save as provrdecl in
sub-clauses (2): and: (3} all hours of work shall be consecuuve

(7) Overtime.—All bours: worked in excess of the max1mum
; umber ‘of " ordinary ~ hours. of work’ prescnbed ‘in~ sub-
clause (1) shall be: deemed to be. overlime -

(8] th;btrmn of Ovemme ———Ar: employer shall not require

or pen'ml a dtamond poltsher to work cvert:me

o(9), Limitation of Overr:me —Sub]ect to lhe provrstons of sub-
clause: (8). an ‘employer: shall not require or permat hss employee
to- work overtime. for more than—-v 0

(a) eight hours in any week
(b) two hours on any day;
(c) four hours 4n a Satur day,

provll:lecl that permtsston may be granted by the Councrl'

for a furiher perwd not exceeding four hours

(10) Paymem of Overt:me ~—An employeé who. under’ thts clause !
s 'permitted” to-:work' overtime -and who works-overtime shall, |
r part of .an hour so‘'worked, be i
imes hls ordmary weekly e

‘in, ‘respect: of 'each: hour:
‘paid not less than one¢ and-one: th:r
..wage dmded by forty. :

(11) ‘Savings. —The prnwsmns of th;s clause shall not app[y to '-_

a watchman.

’? ANNUAL LEAVB

.. The followmg shall apply to grade I employee:s i
(1) There shall -be' an annual hohday leave

the *Said:period ).
T larise the Industty of such dates

- each such'{patd public holiday;. be added lo the bald penod
“as a-f irther period -of leave. - © -

(3} A gra.de i employee in the Diamond

- 3 empioyee during the said period.
(4) Every employer shall pay fo each and e\rery

_5 ‘ment with him at the commencement of the said leave perio

of the said perw ;and

(b) one days pay at his. average datly wage ‘in respect of |
"o each of the paid, .public holidays in terms jof cIause!

9 fallmg within the said penod

(5) Every employer :shall pa}' to. each aﬂd every one of his :|"
.. . grade T employee who have not'completed one year’s:employ- .| = .
°.. ment with him at the commencement of the said leéave period, |&=.-,
one: and a’ quarter days’ ‘full pay at his average: daily wage | ..

_ in respect of ‘gach completed month or part theréof' being not ;| .
* less than two weeks of employment leh the same employer :

"(6) For the purposes of ealculatmg the average darly wage,
grade I emgloyee for .
e divided

=_the total remuneration received by a
actual days worked during the calendar year shall
by ‘such actual. number of days worked by such employee
"and the expression “ remuneration ” " shall” mean a.grade 1
.employees wage, and bonus in terms of clause 11

A7) A grade I employee whose contract of employment.' :
terminates before the tommencement of the said leave 'period .
shall be entitled to pro rata’ [eave pay calculated on- the basts

8 _ mentioned in sub- clause (5).

Provided ‘that ‘pro rata Ieave pay in respect of a grade 1,

employee shall be forwarded to' the Council accompanied
~ by a voucher on the form prescribed in Annexure C within

seven.days of the termination of eontract of emplayment of |

such. employee. )
(8) All pro rata leave pay shall be retalnetl by the Counml-

" for. payment to the employees " ‘concerned 'at' thé” commence- | .
yrovided: that “when' a ‘grade | -
1 employee leaves the Industry the amount due ll'l respect of '|::

" 'ment of the said” leave period,

= . leave pay may be pmd to him at an carlier date, -

° The following s'ﬂall apply to all classes of employees other than

grade I employees:—

: (9) Subject to the - prows&ons of sub-clause (10) a

 : ull Itlae A \_l_culated

.,_

period in | |
the Industry “which. shall commence ‘in_December of each |~

-year: (hereinafter referred to as the Said leave;period ” or .
‘The Council shall,:at its first imeeting |
 each year, fix the dates of the said ieave period and circu- | -

' The said leave period shall be twe]ve consecutwe workmg ;
. days; provided that: if a-paid public holiday, in terms of
7 “clanse 9. falls within  the: said - period, another -day. shall, for i

__mployel ‘shall’ grant to each a.nd every one of || .
loyees leave of absence from-work during | -

tting Inclustry:f:
shall not.undertake .employment in the Industry during the |...
said leave period and an-employer shall no employ any grade ;

: one of el
his'grade T.employees who have compicted-one year's emplcav

) 12 days’ full’ pay- at_ his a&erage da[ly wage in’ respect .

employer '
shall grant to his employee in respect of each completed'j-
penod of: twel-;e m%ml_l,s .of .employment with  him, ‘twelve

{6} Werkure moet ag,rereenvalgend ‘wees. —Behoudens clre
bepa[mgs van subkloasule (2) €n (3}, ;_'nqet aile werkure
aglereenvolgend wees,

AD Oor!ydwerk —A]le ure. wat daar langer geweric word as die
makmmurn getal gewone werkuré. s00s in. subklousule (1) voor-
geskryf, word geag oortydwerk te wees; ..o )

‘(8) Verbod op oorryd-— 'n ‘Werknemer mag nie van 'n
_dlamantpeleerder vereis of . hom toelaat om ‘oortyd te werk nie.
. (9). Beperking “van oorryd Behoudens dte bepalmgs van
subklousule (8), mag ’n werkgewer nie van 'n werknemer vereis .

- of hom toelaat om oortyd vir meer as—- e

* (@) agt'uur in n week;’

:{b) twee uur op, ‘ndag; oo

‘(c) vier uur-op ’n Saterdag . -
te werk nie; met dien verstandg dat dte Raad toestemmmg vir
‘verdere tydperk van hoogstens vier aur mag verleen.

" (10} Betalinig vir oortydwerk—'n Werknemer wat ooreenkomstrg
hierdie klousule toegelaat’ word .om oortyd te werk en wat wel
oortyd werk; moet ten opsigte van elke vur-of deel .van 'n uur
aldus - gewerk minstens -een en ‘een-derde 'maal sy gewone’
'Weekloon -gedeel deur veertig, betaal word, s

(ll) U::.sondermg-—D‘ e bepalmgs van hlerdre klousule is nie
op ’n wag van ‘toepassing nie. N

7. JAARLIKSE VERLOF
Onderstaande bepalmgs s op n graad IWerknemer van

toepaasmg —r

(1) Daar moet ’n. jaarllkse vakansreverloftydperk in - die
 Nywerheid wees wat in Desember elke jaar begin. .Sodanige
vakansteverloftydperk word hieronder die “ gencemde verlof-
“tydperk ™ of %' genoemde. (ydperk’ ‘genoem. . Die Raad moet
Seop 8yt .eerste vergadering elke jaar die datums vah‘genoemde
- verloftydperk .vasstel en-die Nywerheid: per omsendbrlef van
sodanige -datums verwittig,:

Genoemde verloftydperk moet uit twaalf agtereenvo]gende
werkdae ‘bestaan; met dien verstande dat, as ‘n openbare
'.vakansiedag waarvoor daar ingevolge klousule 9 besoldiging

" “betaal' word, bifine’ genoemde tydperk: 'val, "n ander werkdag

vir elke sodamge openbare vakansiedag met besoldiging by
.~ genoemde- tydperk gevoenr moet word as ‘n. verdere tydperk
~'van verlof. .

(2):Elke werkgewer

‘moet aan elkeen van sy graad
: _'_I-w?rknemers afwes:gherdsverlof gedureade genoemde tydperk
siverleen: o v
3 rl Graad Iwerknemer in- dle Dlamantslypnywerhe*d
~mag ;:nie gedunemle genoemde ve oftydperk werk in die
“Nywerheid ‘onderneém’,’ ni kgewer. ‘mag nie
gedurende- -genoemde” ‘tydperk enige ‘graad I-Werknemer laat
werk nie. i
(Y Blke werkgewer moet aan’ elkeen van. sy graad
s I-\w;erknemers wat-aan die begin: van genoemcle ver!oflydperk
ee Jaar diens by ‘hom' voltom het—' i

(q) ‘twaalf - dae .se volle beso]d1gmg teen sy-,gemldde]de
: dagloon betaal ten opsigte van, ‘genoemde: tydperk; en
s (b) een . dag -se -besoldiging feen 'sy. gemrddelde dagloon
betaal ten ‘opsigte van elkeen - van die openhare
vakanswdae wat binne genoemde tydperk val en
‘waarvoor. daar mgevolge klousule 9 besoldlglng betaal
- woid.

(5} Elke werkgewer moet dan elke y -.van sy graad T-werk-
nemers  wat nie aan die. begin van-genoemde verloftydperk
-een jaar ‘diens by hom voltcol: het nie, een 'en ’'n kwart dae

se volle beaoldrgmg teen sy gemiddelde ‘dagloon ‘betdal ten

opsigte van elke voltooide maand (of gedeelte daarvan, wat
: me korter as twee weke is nie) diens by dieselfde werkgewer.

-7 (6) Vir dic berekening van' die gemiddelde dagloon, word

; _d;e ‘totale besoldiging wat 'n graad. [-werknemef ontvang het
. vir die dae werklik gewerk aedﬂrende die Kalenderjaar, gedeel
“ideur  sodanige “getal ‘' dae wat sodanige " werknemer werklik
;_geWerk het, en “beteken (die uitdrukking. ,, besoldiging™ 'n
¥ graad 1- werknemer se loon en bonus mgevo]ge klau‘iule 11,

(M 'n ‘Graad I-werknemer wic s¢ dienskontrak emd]g voor
die begin van genoemde ver‘loftydperk i§ geregtig ‘op. pro
rata verlofbesoldiging "bergken op die grondslag genoem  in
subklousule (5); met dien verstande dat die’ pro rata verlof-
besoldlgmg ten oOpsigte van ’'n: graad T-werknemer saam met
n bewysstuk in die vorm voorgeskryf in Aanhangeel 'C, binne
sewe dac na die begindiging van die dlenskantrah van

sodanige werknemer aan- -die’ Raad gestuur moet. word.

(8) Alle pro rata’ verlcfbesoldlgmg moet. deur die Raad
teruggehou word "vir betaling. aan die betrokke werknemer
~aan .die  begin- van. genoemde verloftydperk “met . dien
verstande. dat, wanneer 'n graad I-werknemer die. Nywerheid
.. verlagt; 'die, bedrag wat . ten - opsigte van verlofbesoldiging
s Werskuldlg is. op . ‘n vroeer datum aan. hom betaal mag word.
Onderstaande bepalmgs is van toepassmg op. alle klasse werk-
nemers u1tgesende1d graad” I-Werknemers s
(9) Behoudens die bepalings vin subklousule (lOf}, moet
’'n werkgewer aan sy werknemer ten opsigte van, elke vol-
oidé tydperk’ van twaalf maande diens by ‘hom i jadrlikse
verlof ‘van  twaalf agtereenvolge - werkdag -verleen - met
'velle beSoldtgmg;Eb" cken:: o ;




' {10) The* leave presciibed in' sub-clause (9) -‘shall
~igranted-at a time: to be fixed by the employer: Provided—
(a) that, if such’leave has not been granted earlier, it ‘shall,
' “save as provided in sub-clauses- (11).and (14) be granted
so as te commence within "four . months " after. the
completion of the twelve monthis of employment to
which it relates.or;if the employer and employee have
‘ “agreed  thereto” in: writing before the expiration of the
aid period of four months, the employer shall grant
ach leave to the employee as from a date not later

of four months;

() that the period of leave shall not be concurrent with
sick leave granted in terms of clause 8 nor, unless the.

" employee  so. requests and. the employer agrees. in
. writing, with_any peried of military training under the
.., Defence Act, 1957; ' e e )

(o) that if any of the paid public Kolidays provided for in
Joooo . clause 9 fall within the period of such leave, another
! work day shall, for each such holiday, be added to
the ‘said period-as a further period of:leave .and the
his daily wage in respect of each such'day added; -
that an empioyér’".méy set off -Iagainst such period of
“leave any days of occasional leave granted-on full pay

to his employee at his employee’s request during:the
.period, of twelve months of employment to which the

v S,

‘period of leave relates. .

(1) (a) ‘At the: written:
employer may permit the leave to. accumulate” over ‘a::period
i ‘of “not--more ' than twenty-four ‘months of employment: .
~ Provided— g fro iV AT '
... (i) that such requést is-made by such employee not later
‘" than-four months after the expiry of the first period

=7

~relates, and,

on the request over his signature by- the . employer, |
who shall: retain such: request for a period of.not less -

than -three years from-such, date or the date.of the | "u oo o

expiry of the first period of twelve months of employ-
_-ment’to which the leave relates, whichever is the later.
- (b) The provisions of sub-clause (10) shall inutatis
pply to the leave referred to-in, this sub-clause.”

.. (12) An employee, . ot
+- +terminates during any period of twelve months of employ- .
*‘ment before the. period of leave prescribed in sub-clause (9)°
in respect of that period. has accrued, shall, upon such

- “termination, and in addition to any other remuneration which .

. ‘may be due to him, be paid ‘in respect of each completed

- month:of Such period'of employment ‘an amount of not less |

“than one c'iay’_slph_y._

(13 An’ émployee who has become entitled to a period of | *

leave prescribed in sub-clause (9), read with’ sub-clause (11),-
" . and whose contract of employment:terminates  before such
-+ “leave has. been granted, shall upon such termination be paid
- -the amount he would have received: in respect of, the leave,

had ‘the leave been granted- to him as at the date of the

{ermination. Rl ; 2

(14) At the request of an employee, an employer may, in

lieu of granting the leave prescribed for such employee in sub-- ’

“ clause (9) pay to such -employee ‘not less than the amount
" which’ the employer would have had to pay to such employee
- in respect of such leave if the leave were granted; provided:

that such . payment -in-Tieu of ledve shall not be permitted s
more often than. once in every two consecutive periods of |

7. twelve months” employment. *

©(15) (a) Notwithstanding anything to the contrary contained | -

in_ sub-clauses (9) and (14) an employer may grant his
eniployees  leave on full pay for the annual holiday leave
period referred to inclanse 7 (1. = o

"~ (b) An. employee who, at the daté bf'cdmmenéément'of-

““the leave period referred to in clause 7 (1) is not entitled | .
1o the full period of annual Jeave prescribed in such clause.| -

~ 7 (1) shallin respect of any leave due to him be paid by his |-

employer on the basis set out in sub-clause (12) plus payment ‘| -

7'+ for any additional days that may have been added by .virtue
“of the third proviso to ‘sub-clause (10), and fof the purpose
of annualleave thereafter his 'employment shall be -deemed
to commence on the date of such commencement of the leave’

- period referred to in clanse 7 (1). - . - :

 “The: 'fp]léw_ing" “shall; apply. to. a1l clisses of _; é_mﬁ}_of.:é;__; —
- (16) The' remuneration ‘in. respect of the leave prescribed
_in sab-clause (1), and ‘sub-clause (9) read with sub-clause (11),

shall ‘be -paid not later than the Jast)y

before the date of commencement -of the leave,
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", met dien verstande—

*“than two months after the expiration of the said period | -

..+ employee. shall -be “paid an amount. of -not-less than
--r.éqﬁést- of . an éiﬁ;ﬁloyéé,_ an | o g

. of twelve months of enmiployment to ‘which the leave | -

" “'(§i) that the date of the rer_:e‘ipt'-'uf'sacl"n 'retiuest.'-isﬂ endorsed g B

whose contract of employment |

orking day immediately | 7

2 2(10) Die  verlof voorgeskryf 'in subklousule (9), moet

© . verleen word ‘op “n tyd wat die werkgewer ‘moet vasstel;

" (a) dat, as sodanige verlof nie vroeér verleen is”nie, dit
behoudens die bepalings van subklousule (11) en (14)
so verleen moet word dat dit begin bifne vier maande

" . 'pa die voltooiing van die twaalf maande diens waarop
dit betrekking- het .of, as die"werkgewer en die werk-
nemer skriftelik daaroor ‘ooreengekom het voor die
verstryking van genoemde tydperk “van vier ‘maande,

- die 'werkgewer sodanige verlof aan die werknemer
moet. verleen met ingang van 'n-datum wat nie later
is nie as twee maande na die verstryking van genoemde
tydperk van vier maande; ’

‘(b) dat die verloftydperk nie mag saamval nic: met siekte-
verlof wat ingevolge klousule 8 verleen is of, tensy
die werknemer dit skriftelik versoek en die werkgewer
skriftelik ~daarmee - instem, -met enige’- tydperk - van
militére gpleiding ‘ingevolge die Verdedigingswet, .1957;

(c) dat, as enigeen van die openbare vakansiedae' met

" .. besoldiging waarvoor daar in klousule 9 voorsiening

.. gemaak word, binne die tydperk van.sodanige verlof

val, 'n-ander werkdag vir elkeen van sodanige vakansie-

‘dde by’ gendemde ‘tydperk getel .m W *

't word: as i
verdere tydperk van verlof en dat die werknemer, ten
. opsigte van_elke sodanige dag.wat bygevoeg word, 'n
bedrag betaal moet word wat minstens gelyk is aan sy
dagloon; _ : :
{d) dat ’n werkgewer alle dae geleentheidsverlof wat met
volle besoldiging aan'sy werknemer op sodanige werk-
pemer. se versoek verleen is gedurende die tydperk van
twaalf maande diens waardp die verloftydperk betrek-
Y lu king het, ‘van sodanige verloftydperk mag aftrek.’
“ 4 (11 4a) 'Op die skriftelike versoek van. ’n-werknemer mag
<t nwerkgewer die verlof oor ' tydperk van hoogstens vier-en-
vtwintig maande diens laat ophoop; miet dien: verstande—
(i) dat ‘sodanige versoek nie later nie as vier maande na
die verstryking van die eerste tydperk van twaalf
- maande -diens waarop die veflof betrekking -het, deur
< .70 i sodanige werknemer gerig moet word; en - .
© 0 i (i) dat die werkgewer die datum van:entvangs.van sodanige
... = versoek ~op-dié versoek moet aanteken en dit ‘moet
onderteken; en-die werkgewer meet sodanige versoek
‘. .. - bewaar .vir ’n tydperk van. hoogstens dri¢ jaar met
ingang van. sodanige datum of die datam van ver-
stryking van die eerste tydperk van twaalf ‘maande
_diens waarop die verlof betrekkifig Het, ‘naamlik die
jongste: datum.’ e ke T i T
) Die’bepalings van ‘subkl

usule’ (10) is“mutaiis mytandis

van - toepassing op die verlof soos in hierdie subklousule

bedoel.

~ (12) 'n Werknemer wie s¢ dienskontrak gedurende enige
'+~ tydperk: van- twaalf maande- diens: eindig voordat. die tydperk
. .. van. verlof soos voorgeskryf in subklousule (9), ten opsigte
van daardie tydperk opgeloop het, moet by sodanige
.. beéindiging en benewens enige ander besoldiging wat aan hom
7 verskuldig mag wees, 'n bedrag van minstens. een dag se
" besoldiging betaal word ten opsigte van elke voltooide maand
van sodanige tydperk van'diens. " ot :
(13) *n Werknemer. wat geregtig. geword: het op 'n tydperk
. -van -verlof . soos - voorgeskryf in subklousule’ {9), gelees met
-subklousule (11), .en wic . se .dienskontrak. eindig : voordat
sodanige verlof ~verleen is, moet by sodanige bégindiging
dic bedrag betaal word wat hy ten opsigte van die verlof
- sou_ontvang het as die verlof op .die. datum 'van’ diens-

beéindiging aan hom verleen was™ : )
. (14} °’n Werkgewer mag op versoek van''n werknemer; in -
" “plaas van die verlenging van die verlof soos. vir sodanige
- werknemer in subklonsule (9) voorgeskryf, aan sodanige werk-
- memer’ minstens di¢ bedrag ‘betaal wat die. werkgewer ten
" opsigte van sodanige verlof aan die werknemer: sou moes
betaal het as die- verlof verleen. was: met dien verstande dat
 sodanige betaling in plaas van verlof nie meer dikwels toe-
 gelaat -mag word nie 4s een maal in elke twee agtereen-
_““Volgende tydperke van twaalf maande diens.” . ¢
(15) (a) Ondanks dndersiuidende bepalings in  Subklousule
(9) en (14), mag 'n werkgewer adn sy werknemers verlof -
met. volle besoldiging. verleen vir dic jaarlikse. vakansieverlof-
- tydperk soos.in klousule 7 (1) bedoel. B e )

© (b)'n "Werknemer wat op die datum van aanvangs van die:
“yerloftydperk soos in kleusule 7 (1) bedael, nie op die volle
tydperk van jaarlikse verlof soos in sedanige -klousule 7 (1)
. voorgeskryf, geregtig is nie, moet ten opsigte van enige verlof
wat -aan hom verskuldig is, deur sy werkgewer betaal word”
_ op die grondslag gemeld in 'subklousule (12) en daarbenewens
_moet -hy betaling ontvang vir alle” addisionele dae wat
kragtens die derde voorbehoudsbepaling van subklousule (10)
bygevoeg mag gewees het, en vir die doel van jaarlikse verlof |
. daarna, word sy, diens. geag te. begin op die datum -van.
.- sodanige aanvangs van die verloftydperk genoem in klousule;
LT Q). ' ' o

| Onderstaande Bepalings is ‘op alle klasse' werknemers van toe-.
‘| passing;— o B P

6) Die besoldiging ten opsigte van'die verlof soos: voor-
geskryf in subklousule' (1) en subklousile .(9), gelees met sub-.
. ‘kiousule {11, moet voor of op die laaste werkdag onmiddellik!

- voor die aanvangsdatum van die verlof betaal word. -

a




“the purp@se of this" clause the gxpressmn :':employ- '

) E
it ™ shall ‘b ‘deemed “to include “any- penad or’ perlods
I . - “

Act, 1957; .+ -
(c) absent from work on the 1nstruct10ns or al: 1he request
of His! emp[nyer; gl L

amountmg in Ehe aggregate to. not. more than eleven -weeks ;

.in any year.in respect of items.(a), (c).and. (d), or Tourteen i

. weeks in any year in. respect of items (a), (c) and. {e) plus up
to four months of any period of military traifing und ne
. m that year, and. empioyment shall be deemed to com

i _m_the case of an. emp]oyee who_had befo:_'e the coming
: of the Agreemen become enntled to leave in
1 he _daf whlcc:Ih such

(i) i - fhe case of an empleyee ‘who was i
before the date .of commencement. of this-Agreement .
and, to whom  any law . for. .annual leave. applied .but;

who, : gnhtled Lo leave in terms thereo{f
ed:

and .

'{m} in.. the case of anv bther emp!eyee, fmm :he da.te
“u . on“which such’ employee entered:his: employer's: service

e

© ment: Whrchever Is the later:

Prowded that 1f m any ear .fhe _
: : g 57, 0f _ny mployee ' is “fess’ fhan
__ks shall be reduced by a

¥:an-dccident. comp@ﬂsabie under the Workmens Compenﬁatmnf
eave ifiithe: agam;ate durmg amy_

Act, 1941; fifteen: work ‘days’ si
. one. year, Gﬁ employment with him and shall .pay.to ]
e in terms thereof not. less

' ployer ma “requi
registered’ medrca‘I

Tesp
*period of ‘absence for: which ‘payment-is: ciau-ned as “a -¢condition:

“precedent ‘ to paymem by hlm of aﬁy amount m respect of any
sucli absence:

. Provided. further that where,. 111 any. eslabhshment th&re ex:sts
or_may  be established -by virtue-of an.- agreement - ‘between an
employer and. some or all:of his. -employees._or ‘between an
‘employer -and-a registered - trade union; . a -sick benefit: fund to
. which the employer contributes in:respect of each of the employees

who stand to benefit thereby, an amount not less. than the amount |

_paid or payable by each“such an employee and put .of which
Tund such 4 ployee 15 in case of abs “or absences from
“'work 0n account.of sickness or accident (other than an accident

- compensable under the Workmens Compensation . Act, 1941),
entitled to receive in the’aggregate ‘in any one year not less than

-anamount-equivalent:fo his full: wages:for: three-weeks in respect |

~of such absence or dbsences, in circumstances; substantiaily not-less

q

-favourable to' the employee than this provision; the: terms. of tlns '

clause shall not apply -in:respect of such' empluyees. Aotz

Provided further that where an . employer is by any law
required to _pay, and payw'hospltal fees in respect of an employee
“referred to'in- such ldw, the amount ‘o “paid may be 'sét ‘off against

i e in respect of sickness in terms of thi

: ahy penod of stckness prtw:ded for hez‘e'_

{2 For the purpnse of: 'thls c!ause -lhe expresalon'-. .-en;pl.éy;
ment
~which.an employee is==

(a) absent on leave in terms of cIa.uge 7;

-'(b‘j grll)sent f11'om work” on’ the mstructmn

“af ‘the_request of

' (c) absent on sick leave in terms of sub-c!ause

. Acty 1957

later. _
.s . - + e 1

".'c'mployme.ﬁt :

or. from the date ‘of coming-into farce o.f thls Agree- =

employer shall' gram to hlswemployee whocafter two;
/ “‘with ~him;: bsent. fmm ‘work . through

: :'_sodamge tydperk gewerk het,

Pk e ande d; g
| wat deur ’11 gereglstreerde ‘mediese.. prakusyn

shall. be deemed to- mciude any penod or; penods durmg 1.

(d) required. to. undgrgo mllltary trammg under the Defence

" ‘moet onderga,an" o™
{c) van sy werk afwes;g is op as of op . versoe
werkgewer;
(d) met siekteverlof mge\rolge klousule 8 (D afwesig is;
(e) met slck:everlof ingevolge ":die- Stek&ebmldigmgsfonds
-: genoem; in klousule 8:(3), afwesig is :

gn Wat altesaam’ op hoagstens elf oweké i emge jaar te-staan
kom ten opsigte van items (a), () en(d) of vecrtien: weke:if
efiige jaar ten opsigte’ van items (@) (¢) en(e), plus hoogstetis
vier maande van enige tydperk van militére: opleiding: wat
: hy d¢ardle jaar ondergaan het, en dlens word geag te begm—-

(i) in die-geval-van ’n werknemer wat voor.die.
treding van hierdie Ooreenkoms op vcrlof geregtig
~geword: het kragtens énige wet; vanaf die datum waarop
-sodanige’ werknemier lads -op sodamga vez:iof kragtents
sodamgev wet geregtlg geword: het; - ;
in die igevalvan “nis 4
“yan: mwerkmgtredmg van hierdie "Ooreenkoms ini!
- was en- op ‘wie+enige’ wet: betreffende - jaarlikse -verlof,
LyaAn toepassing was mair wat :nie:ooreenkomstig. dle
bepalings daarvan op verlof .geregtig: geword het nie,
. vapaf die datum waarop sodanige diens begin het; en
) in d:e geval i’ e}nig\ andcr werknemer, vanaf die
{ W

et chen verstande dar.. md[en n yd
- militére - opleldm,g ingevolge . die,. Vcl:dedlgmgswet; -195
gedurende enige jaar minder as dertlg dae is, dic tydperk van
elf weke verkort moet word met 'n tydperk gelyk aan dié
'at cl[e tydperk van: opletdmﬂ’ rmnder as cierug dae 13 :

8. _.SIEKT_EVERLOF

(l} n Werkgewer moet dan sy wcrknemer Wdt na tWeé maande
_chens by hom van' sy werk -afwesig is: weens- siekte’ of “n+ ongeluk
“wat nie aan 8y eie’ wangedrag te' wyte is* nie; -uwitgesonderd:’n
_._ongeluk waarvoor ‘daar -ingevolge ' die: Ongeva}lewet 1941, skade--
) ing ‘betaatbaar Tis;: si : 552
_’-dae" gedurende 'n bépaalde’ jaar di
“tén bpsigie Van “die™ tydperk
stens die loon betaal wat hy so

ondeneken en
wat die ‘aard. en--duur.-van. die -werknemer se siekte.ten. opsigte’
van elke tydperk ‘van: ElfwéSlgheld -waarvoor_betaling, gégis word,
voorgelé moet word as ’n voorwaarde wat nagekom moet word:
__]\;oord]at hy emge bedrag ten 'opﬂgte van sodamge afwemghe;d
e, etaa h: :

En voorts met dlen verstande dat, waar daar in emge bedryfs-
-, inrigting - 'n siektebystandsfonds kragtens ’n .ooreenkoms tussen n
Werkgewcr en:party, van: of al sy werknemers. of tussen’ n werk-
gewer enm 'n geregistreerde. vakveremgmg bestaan of gestig word
-waartoe die werkgewer ten opsigte: van elkeen van.die, ‘werknemers
- wat voordele daaruit mag vérkry, 'n_bedrag bydra ‘Wat miinstens
gelyk is aan dig bedrag wat deur elke sodanige werknemer betaal
‘word of ‘betaalbaar is-en waaruit wdamge ‘werknerfierin die geval
van afwesigheid” of af"wemghede van werk’ weens siekté-of ‘n
ongeluk, uitgesonderd ’n ongeluk waarvoor daar.coreenkomstig
die¢ Ongevallewet 1941, vergoedmg betaalbaar is, geregtig is om
altesaam in een ]aar minstens 'n bedfag te. ontvang wat gelyk' is
. aan_sy_volle Joon vir drie weke ten opsigte van sodamge afwasrg-
heid of afwc:srghede cmder stand lghedde Wa'tr weserihk me mmder

toepassing is nie.

En voorts met dien verstande dat waar ‘n werkgewer ingevolge
'n wet hospitaalgelde ten opsigte van 'n werknemer soos in soda-
nige wet bedoel, moet beéiaal en dit" wel betaal, die bedrag wat
saldiis ‘betaal ‘s, -afgetrek ‘mag- word van, die betalmg ~wat. ten
-opsigte - van: siekte: ingevolge - hierdie klousule .betaalbaar is maar
wat nie ‘meer is nie as.die! bedrag wat ten- opﬂgte van -enige
tydperk van sickfe waarvoor daar hierin voorslemng gemaak
=.word betaalbaar sal wees,

2y Vir die. toepassmg van hierdle klousuie word d;e un,druk-
~king ' diens ”..geag: emge tydperit of t’ydperke m te: slua waarin
- die werknemer— -

(a) met verlof’ mgevolge k]ousule ‘7 afwesug i e R
~{b) van sy werk afwesig is op las .of op versoek van sy

(b} ‘met_siekteverl f 'm!gevolge. subklousul¢ { afwesig
" (d) militére opleiding ‘ingevolge die ‘Verde gmgswét_,-.
moel ondergaan;

“wat in" emge Jaar “altesaam op. - hdogstens - tietl weke ‘te" staan
“Kom ' tert opsigte \fan items_(a h) ¢), plis “hoogstens: vier

aande van enige tydperk van militére-opleiding wat hy daardie
jaai’ ondergda het, en diens word. geag' te begin ‘met ingang van
."dw datam waarop i ‘werknemer by sy weikgewer-in' digns ‘getree
‘het ‘'of met ingang van die datum van mwerkmg(redmg van hier-
“die OOreenkoms, naamlik die ]OIIgStB datum.




10 employers, who- are members -of 't ter. Diamond , Cutters
Association of South Africa, and to_their employees who are
members of the. S.A. Diamond Workers’ Upion, and who are |
conitributors to” and’ members ‘of “the- Council’s Sick Pay Fund,
which Fund has been established ‘as - siibsidiary -Agreement of

the ‘Council; afid such Sick*Pay ‘Fund shall be compulsory upon ]

the members of both parues to the Counell

9. Pusuc Ho _,:ioav__"mo UNDAYS. :
(I) Pub!w Hohdays—An employée “shall - beentitled to and

e granted leave: on full.pay. on-New Year's Day, Good ¥riday, :

‘Easter: Monday, Ascension-Day, the: Frlday following Ascension !
Dag{, “Settlers Day;.. Kruger: Day, Day: of - the Covenant a.nd

_ ns of tlnel sub-clause shail_' ot apply

- furthe '-'=that notmthstandmg a.nythmg to the con-
trary herem -contained; the Council -may. directthat the paid
‘holidays other than New ‘¥ear’s . Day,: Good. Friday, Ascension
‘Pay;: Day' of..the -Covenant -and. Christmas..Day. be -substitufed :
swholly ‘or- partly. by an. equivalentor-a. proporuonate number |
-of "working -days to"be:taken as . -paid - hohdays in. substitution |
‘therefor <and. .in..order to allow for a. hol;day penod being a !
contmmty of c]osed days by Tl e

1 'the same employer at the
: e perrod in ‘terms of clause:
7 (D). shall’ no; ‘be eﬂtlﬁ o payment for the Day of thei
‘Covenant, Christmas Day and New~ Year's Day if such paid,
public hohdays fall - within such leave period, payment for such.
publlc “holidays  having ' been provided - for- in- the' calcilation -
appheahle to payment of pro rata le’a*ve pay m terms of clause

(2) lf an ernployee is dmmssed ancI re-engaged by the same .
- emplover within 30 days or less of such dismissal the emp]oyer
shall pay the employee ‘concerned”a full day’s pay in respect of
-any: public holiday oceurring between the-dates- of dismissal . and
‘re-engagement of such employee:and such ‘payment, shall be. made
.on the first::pay. day: after:
.¢oncerned; and- such. re—employment shall - constitute  continuous.
employment; :provided that ithe provisions of this sub-clause.shall:
#not apply-in- cases: where an -employee was . emp!oyed
<other -employer.:in- the:. Andustry.-during -the perloclr
-said dismissal an »--.re-engagement‘ ¢

(3) I there is any difference b pa
"émployee” in Tespect of “any’ of the ‘paid. pubho holidays allmg
“outside ‘of ‘the” annual holiday leave: penod i the ‘Industry and:
- the” amount"due - based on “such- employee's' average: dmly wage
as speelﬁed in- ‘clause 7 (6) sueh d1fference ehall bk

-.-.-:-{a) pa%d by the employer o_-the empl@yee ooneemed together
with any leave gay paid (o such employee in terms of
. clause 7 {4} or 7.(3); or. :

(b) forwarded to the Counctf accomphmed by a voucher in: ‘the
' - form. prescrlbed in’ IAnnexure C together with- any pro rata

- shall *“mutatis piutandis: a_pply to, any sueh amount

iorwarded to’ Counal
(4) Sm:days oAD" 1P
employee other than a watchman, to work on a

nday

for eac quah.ﬁerl'_':
clerical” ernployee

(1’) ‘Save' ‘as pro\nded if ciause 5 (4} an:’ employer shall pay
»this employeesemployed:on- piece-work for any ‘period- remunera:.
#tion ‘at- the' rales agreed upon between the employer and.-his

~employees -+ y

Provided that irrespective of the quanmy or output of wbrk
~done; the employer all ‘pay .to: such-employee in Tespéct of
“ieach’ week in which: pleoe-work st performed, not less than:the
weekly wage, prescribed in clause 4 (1), read with clause 6 (10)
for an employee. of his class, plus five per cent. . .

(2} An" empioyer ‘shall “provide a' schedule  of the p1eoe-work
rates referred to-in_ sub- clause (l}, which' shall be suppl:ecl to

(3 _An..employer .. or . employee . who mtends to cancel or

. negotlate for an alteration of an agreemeni in rega{d to piece- | )
k.s.wntten notice of such |.

work shall not, ve:;_less -than,

{3) Thewpmwglpns ot sub-clauses .(1).. and. 2). sha&l not app]f

% .hollday falls on a Saturday,

_grade 1 employees, Who l-lave not com-:

the re-engagement of the emplo_y,ee ;

 leave pay due in“terms-of clause 7+ (7Y, and “clause 7 (8) | E

oyer shal[ not require or penmt ‘his

| sonderd H

(3) Die bepalmgs van subklousules (1) en (2) 1s me \r toepa.s-_
sing ' hie’ op werkgewers-—wat lede van-die - Master “Diamond
Cutters’ :Association - of South. Afnca ‘iseen-dp. hut werknemers
wat lede van. die S.A. Diamond Workers’ Union s en wat
bydraers is tot en lede is. van die Raad se, Slektebesoldlgmgs-'
fonds, wat as 'n newegeskikte ooreenkoms van die’ Raad in die
lewe geroep  is; en sodanige” SlektebeSoIdagmgSfonds is* verpilg-
iend \r:r dle lede van belde partye by die Raad

Y

9, OPENenRE VAKANSIEDAE BN SONDAE, )

(1) Openbare. vakaiisiedae-—n Werknemer-.is: daarop geregtl :
om verlof met volle -betaling te ontvang, en moet sodaruge verlo
verleen word op Nuwejaarsdag, Goeie *Vrydag, Paasmaandag,
Hemelvaartsdag, - die Vrydag na Hemelvaarlsdag, Setlaarsdag,
--Krugerdag, ‘Geloftedag en Kersdag: «> -+ 1

' Met dien verstande ‘dat; waar sodanige * openbare vakanmeda"
Salerdag val, die bepalmgs van htead:e subklousul'j me van
“toep: sing is me o :
_ Voorts met dten verstarlde
'| ‘bepalings hietin‘vervat, die Raad
“betaling; vitgesonderd Nuwe]a dag, Goele Vrydag, ‘Hemelvaarts-
‘dag, _quoftedag en ‘Kersdag ‘geheel “enal of gedeeltelik vervang
word “deiir “n’ ekwivalente "of ' eweredlge getal werkdae wat as
vakansiedae met betaling ter vervanging daarvan geneem moet
‘word tenr eiride 'n vakansietydperk moontlik- te maak Wat bestaan
_u;t n- aaneenskakelmg vangeslote dae:

obrts ‘met dien Veérstande “dat graad I-werkn"

dat )
mag gelas dat vakansiedae met

ondanks andersluidende _

¥

i

ers wat nog
“hie aan die’ begin van die’ jaarlikse “vakdnsiéfydperk ingevolge
. klousule 7 (1) een jaar diens by diesclfde weikgewel voltooi het
nie, nie op betaling vir Geloftedag, Kersdag en Nuwejaarsdag
-geregtig is'nie as:sodanige -openbare vakansiedae met besoldiging
“binne .sodanige -verloftydperk val en daar .vir:-die-betaling vir
~sodanige: openbare. vakapsiedae 'voorsiening ‘gemaak is in die
berekening wat van toepassing is op 'die: betaling,van n pro rata
_verlofbesoldlgmg ooreenkomstig klousule 7¢(9.

1 (2) As 'n. werknemer “deur ’n werkgewer ontslaan en binne
derng ‘dae. of minder na sodanige ontslag weer deur dieseifde
. werkgewer in diens : geneem word, moet die Wa{kgewer aan die
betrokke werknemer ’n’ volle dag se loon’ betaal ten. opsigte van
enige openbare vakansiedag met besoldi dgmg wat tussen ' die
datum van ontslag en die datum van herindiensneming geval het,
en sodanige betaling moet geskied op.die eerste betaaldag na die
herindiensneming van die betrokke werknemer, en sodanige her-
- indiensneming word.geag aaneenlopende. diens it te maak; met
~dien verstande. dat; die: bepalings: van ‘hierdie: subklowsulé:riesvan

. li-toepassingds: nie «in-gevalle ‘waar. 'n werknemer:.deur 'n-ande
; lrwerkgewer in’ die: N; d-in-

ns:.geneem /is: gedurende' die
dgerk mssen'genoemde ontsla en _ermdlenmemmgf, B

die; Bedrag: s

i 16 tem ‘opsigte van enige opénbare akansmdag met
besolcﬁgmg wat buite die jaarlikse verloftydperk i ifi"die Nywerheid’
_val en .die, verskuldigde bedrag wat gebaseer is op sodanige

werknemer se cemiddelde agloon soos n klousule 7 (6).bepaal, .
.moet eodamge ‘verskil—

~fay-deur die Werkgewe*r" aan dle betrokke werknemer hetaai

- word - saam met. enige  verlofbesoldiging - wat: .ingevolge
klm.g.ulef (4) of 7 (5) aan sodanige werknemer betaal
werd; o

# (b) saam met-'n béwysstuk in- die“vorm 500§ voorgeskryf in
 ~ Aanhangsel € en saam-met enige pro’rata_verlofbesoldi-
rging ‘wat”ingevolge klousule'7 (7) verskuldig is adn”die
Raad gestuur ‘word, en ‘is klousule7 (8):mutatis mutindis
“van- toepassmg op "sodamge bedrag wat dan ¢ d1e Raad
i gestuur woid. :

(4) Sondae—'n Werk

\knefmer, Lultge»
ndag te werk nie.

e Werkgewer mag me n «ongek*Wahﬁseerde klerk.- --diens
~neem mie: tensy - hy.~'n- gekwalifiseerde - klerk in sy diens’ hal, en
“ovir elke gekwalifiseérdes kierk :in sy diens: mag hy me meer- ‘as
- een ongekwalifiseerde. klerk in diens neem nie.r. . :

(l) Beh' uden bepalmgs n klousu!e 5 (4‘) moet.’n.
; .gewer aan sy werknemer wat vir enige.tydperk stukwerk ,
| besoldiging betaal soos . tussen: die werkgewer .en. sy werl
ooreengekom; met “dien verstande dat,..ongeag die hoeveelheid
" of omvang van die werk wat verrlg is, die werkgewer aan soda-
“nige:»werknemer . ten . opsigte - van" elkeweek . waarin - stukwerk
verrig -is, 'minstens “die -weekloon' moet betadl $00s.in klousule
4 (1), gelees met klousule 6 (10), voorgeskryf vir:’n werknemer
" van sy klas, plus vyf persent.. s

. (2.)n _Werkgewer .moet. 'n lys verskaf Yan dle stukwerk-
“tariewe soos bedoel 'in  subklousule (1), en. sodanlge Ays ‘moet
_aan die Raad en aan elkeen van sy werknemers wat a sodamge.
skema deelneem, Verskaf word.” .

) n Werkgewer of n werknemer wat ‘voornemens  is om 'n
ooreenkoms in verband met stukwerk in te “trek” of onder--
_handelings aan te knoop in verband met 'n verandenng daarvan.
‘moet minstens een week vooraf skriftelik | kennis :
' .met dien verstand A

Janige. voorneme
-maande
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(4) No :pohsher may be emp]oyed cin plece-work.

(5) Incentive,' Bonm " ‘Schemeés—Whenever:© employer
requires This grac!e I employees ‘to participdte in- any incentive

bonus scheme, he- shall negotaité. with' such:- employees for ‘an!
agreed -tariff or’ rate or basis' by ‘which such: a bonus can be
ca[eulated and such tariff” shall be registered w:th the- Councll.-_'

(6) With' the exception of sub- clauses (1) and" {4) the remaining
_ sub clause shall mm‘ans— mutandrs applv to any mcemwe scherne

12 PRoTecer CLO‘I‘H!NG

(1) Bvery grade 1 employee..and. apprenuce shal[ be corrcutly
and. properly dressed. for the safe and efficient performance of hls
work to. the: satisfaction of. the Council, .

(2) Every employer shall pay to each of h15 gmde Iemp[oyees.

and apprentices a protective clothing allowance of R6. per year;
. the allowance shall he pald on- the ﬁrst pay day of February
‘each year

4(3) d ployee
on the ﬁrst pay day of February shall be paid'a.
of the allowance calculated. on the -basis of fifty cents per month
or_part thereof of each remaining month in the yearly cycle;
' the allowance shall be paid by the first employer ‘with whom he

is employed after the first pay day in February and’ shall be pa;d

on the employees first pay day .

Prowded that in-lieu of paylng the allowance referrEd to in
sub-clauses (2) and (3. hereof an; emp]oyer ‘may’ prowde his
employee. With 'protectwe elothmg each 'year, and such’ protectwe
clothmg __h_a]l rema.:n the pmperty of the, emp]ayer. i

13. Pkomemom OF EMPLOYMET oe ANY PERSGN UN‘L’IER TEIF AGE !

OF. FlFl'EEN YEARS. -

An ernployer shall' not: ernploy any person under the age of
fifteen years. : : ;

'14. CERTIFICATE. OF SERVICE. "

“ At the 'reguest of an-employee, an employer -~.shi
termmatlon of the- contract -of employment of such employee,
furnish him with a certificate of service showmg the’ Full names
of the employer and his employce, the. nature of the employment,
the dates of commencement and termination 'of the i:ltract ‘and
the rates-of: remunerauon at the -date of such’ termination’:

TOVi ified’ clerical, employee
hether or ~not

requeeted w d do

15 TERMiNATION OF Commc:‘r OF EMPLOYMENT AT

(1)‘An employer or emp]oyee who deswes to termmate lhe'.

contract of emp!ayment shall give— ;
(a) during the first week of emp]oyment
notice;
-(b) after the first week nf emp]oyment and during, the first
- six months of employment, one: week’s notlce
(c) after the first six monlhs of employment, one month’
notice, )
to terminate. the contract, or an employer or - employee may

terminate the contract of employmem ‘without notice by paymg_'

the empioyee or forfeiting to the employer not-less. than—""

() in the case of twenty-four hours’ notice one- -fifth of the

.weekly wage which the emp!oyee 1s recewmg at the date
of. terminiation; and <

(11) in the case of o
the employee is’ receiving at’ the "date of termination; and

(m) in the case of ‘one ‘month’s notice four and ong-third times |
‘the weekly wage whrch the employee is. recemng at the _

date of termination;
provided that this shall not affect— .

...(i).the right of an employer .or an employee to termmate the.

“contract of employment without' notice for any cause
~recognised .by the law ag sufﬁment

(u) any written agreement . between an' 'employer and an._
* employee which, proyvides for a period. of notice of equal
duration on both sides and for longer than the nouce

‘prescribed in this clause; T

(iif) the ogeranon ‘of any forfeitures or penalt:es which by law
may be applicable in respect -of desertion by an employee.

(2) When ‘an’ agreement is éntered into in terms of the second

proviso " to sub-clause (1) the payment or forfeiture in- lieu. of
¢ notJCe shall be proportmnate to the penod of notice, agreed upon,

(3) The notice - referred to m sub c]ause (1) shall not be given :

during; nor shall any penod thereof run concu:rently with, ‘the
employee’s absence— 5 ;

. (@) on annual leave in ferms of cIause 7;
by on ‘three weeks sick. Ieave in’ t rms. of flau"

8 (l]

{c) on sick leave in terms of the Sick; Pay Fund 1eferred to in |

clause 8 (3);
10

".apprent;ce who s unempleyed.
O’ rata ‘amount:

all, . upon |

tWenty-four : hc:urs !

ne- week’s nctlce the weel\]y wage wh:ch-

(4) Geen po]eerder mag vir stukwerk in. dlens geneem word
me

(5} Aanspormgsbonusskemas —Wanneer n werkgewer van sy

i gr'lad I-werknemers -vereis 'omi- aan ’'m aansporingsbonusskema

deel ‘te neem, moet hy.met. sodanige -werknémers onderhandel

ten einde ’n tarief of griandslag vas te stel waarop sodanige bonus

bereken moet word €n scfdamge tarief moet by d1e I{aad
geregistreer word, ]

(6) Met mtsandenng van subkleusnIes (1) erl (4), is’ dle ander

' subklousules - mutatis murandi.s op: emge aansp{)nngsskema van

toepassmg i
12 BESKERMENDE KLERE.

{1 E.lke gra:ad I-werknemer " en --vakleerlmg moet tﬁ;t
tevredenheid van die Raad reg en behoorlik geklee wees vir
die veilige en doeltreffende verrigting van sy werk.

(2) Elke werkgewer moet -aan eikeen van sy graad I-werk-
nemers en vakleerlingé ‘n toélae van R6 per: jaar vir Beskermende
klere " betaal;. - die - toelae moet op: dle gerste bet.wldag van
Februarie elke j ]aar betaal word. ;

(3) 'n Graad I-werknemer of vakleerlmg wat op dle eeisle
betaaldag van Februarie werkloos is, moet 'n pro rata bedrag

- van die toelae, bereken op. grondslag van vyfiig . sent per; maand
: of 'gedeelte daarvan; i

ir elke oorblywende. maand -in-die jaar-
kring betaal word; die toelae moet  betaal word deur die. eerste
werkgewer. by ‘wie hy na die eerste betaaldag in Februarie in
dlends tree en moet. op die,. werknemel s eers&e belaa]dag hetaal :
WOor

“Met dien \relsta.nde dat m' pIaas van dle betalmg van d}e loeiae
s00s- in subklousules (_2) ‘en " (3): hiervan 'bedoel, 'n -werkggwer

-elke jaar ‘aan sy werknemer beskermende: klere kan verskaf; en
-sodamge beskérmende klere bly die: elendom van: die. werkgewer‘_

13 VERBOD OP INDIENSNEMING VAN EN]GEEN ONDER BIE
/i LEEFTYD VAN VYFTIEN JAAR "

‘n Werkgewer mag. memand onder die Ieeftyd van vyftlen
jaar m dlens neem nie.”

14. DIENSSERT!FIKAAT

Op. versoek van ’n werknemer, moet ’n werkgewer by die
beemdlglng van ‘'n dienskontrak yan sodamge werknemer hom
voorsien. van 'n dienssertifikaat wat die volle” name van die
werkgewer en sy werknemer, die aard van die diens, die datum
waarop. di¢ ‘kontrak - begin ‘en bedindig is en die besoldlgmg op
die datum van sodanige -befindiging . moet meld ;. 4

‘Met dien verstande dat; in: die geval van ’n. ongekwallﬁseerde
klerk, die werkgewer” ‘sodanige ' \'ferstrek afgeslen
daarvan of hv daartoe

(l) n 'Werkgewer of n. werknemer wat dle-dlenskonfrak wil
beemdlg. ‘moet— ; 5

(a) gedurende die eerste week diens, vier-en- twmug fur;
~(b) na die cerste week diens en. gedurende die’ eerste ses
: maande diens, een week; en

{c) na die eerste ses. maande diens, een maand;

vooraf - kennis gee ‘van dte begindiging van die konlrak. 50 nie,

| kan ’n werkgewer of 'n werknemer - die dienskontrak sonder

kennisgewing beéindig deur minstens die volgende aan die
werknemer te betaal.of aan die werkgewer te verbeur:—

- A1) In .die geval waar daar vier-en-twintig, uur vooraf kennis
. gegee moet word, een-vyfde van -die. weekloon wat: die
Lverknemer op dte datum. van. dlensbeemdlgmg ontvang
ef; en
" (ii).in die geval waar daar een week ‘vooraf kenn:s gegee moet
word, die weekloon wat’die werknemer op die datum van
dlensbeemdlgmg ontvang het; en
(m] in"die geval waar een- “maand . veoraf Lenms gegee ‘moet
“word,” wvier en “een-derde. maal die weckloon wat. nie
]\Jverknemer op die datum van dlensbeémdigmg omvang
et;
met dien verstande dat dle volgende nie - hiere efl,l_l: geraak w_qrd
e S e
(i) Die reg van 'n werkgewer of 'n werknemer om ’'n diens-
. kontrak sonder ‘kennisgewing om, n reg%geldlge rede te
: beemdl 25
. (i) 'n skriftelike ooreenkoms tuseen n werkgewer en’n werk—
nemer waarin daar voorsiening: gemaak “word vir ’n
. kennisgewingtermyn wat vir albei partye ‘ewe lank 'en
langer is as die’ kennlqgewmg W"I.t in’ hlerdle ‘klousule
" voorgeskryf word;
(i), die mwerkmgtredmg van enige verbeurmg of boete wat
by wet van toepassing mag ‘wees ten, op&gte van 'n
werknemer wat dros. :

{2) Wanneer 'n-ooreenkoms kragtens die tweede voorbehouds-
bepahng van, subklousule (1) aangegaan word,- moet . die betaling
of . verbeuring "in plaas van kennisgewing eweredig wees aan
die.. kenmsgewmgtermyn waaroor daar ooreengékom w:}rd

~(3) Die kennis soo0s in subklousule: (1) bedcel"mag nie_gegee
word- nie gedurende, en geen kennisgewing telmyn rnag saamval
nie met, 'n' werknemer se afwesigheid— :

(a) met: jaarlikse verlof ingevolge klousule 7; :

by met drie “weke . sickteverlof ingevolge klousule 8 (1), :

(&) met sickteverlof mgevolge die Slektebesoldlgmgsfonds S005
in klousule 8 (3) bedoel; ;
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{4) The  notice- referred to in eu‘o-e]ause (1), shall take eﬁect--'

irom the date on which it is_given, and sime as provided for in
sub-clause (3), may be:given at any tlme in the case of twenty-

four hours’. notlce and be.given ‘on’ the usual pay -day of the

esta“bhshmeut in 'the case of one week’s notice.

(5) In the case of all gracle | employees the employer shall
notify the Council-of the notice in terms of this clause by for+
warding to the Councﬂ g -statement sighed; by the employer and
employee concernéd, in’ the form- prescribed in Annexure D.

(6) In cases where the notice of termination of contract of
employment is cancelled or where ‘there is no break in an
; employees semce the contract shal] be regarded as connnuous

16. ExmnmoN OF AGREEMENT

Every employer shall: affix and keep aﬁixed in ‘his establishment !
“in a.conspicdous place readrly accessible to. his employees a legible |
copy of this Agreement in the form prescnbed by the regulatlons-

under the Act.
l7 EX‘EMPTIGNS

any good. and sufficient -reason,

- (2). The Council shall fix, in respect! of any person’ granted :

exemptlon under the provisions of sub-clause (l) of this clause,
- the conditions subj ect to which such exemption shall operate,
provrded that the Council may, if it deems fit, after one week’s
notice  in- writing: has been given to ‘the person-concerned,, with-
draw: an’ exemption, - -whether .or _not the. penod for whroh the
exempuon was granied has expired,

(3) The Secretary .of the Council shall ‘isstie. to every . person-

granted  exemption in’ accordance with 'the provisions of this
clauee a licence of exempnon signed, by hlm, settmg out-—

(@) the full name of the person coueemed

{b) the prov:swns of the Agreement from whrch exemptron 1s
. granted;

'_"(c) the :eond1tlor|s ‘fixed in_ ar‘cordance with the prov:mons of
707 sub-clause (2) of this clause subjecl to whlch such exemp-
‘tion'is’ granted and

.(d) the penod during. Whl(.h ‘the exempuen shall operate, !
(4) The Secretary ‘of the Couneil shall-— s g
':-'--{a} number consecutwely all heenoes isst

.(c) where an exempnon is ¢ _forward a copy of the

licence 'to

 jurisdiction the. employer’s' establishment is s uat

(5) Every. employer and employee shall observe the
of any, licence of exempnon m terms of this’ clause :

- 18 PREMIUMS

No: premlmins shall be charged or accepted by an employer for

the trarnmg an: employee

19; Exrs‘HNG Cormucrs

Any eontract of service:in ‘gperation at the date’of commence- '-_ e
ment’ of this:'Agreement or concluded subsequent to such date

'shall be sub]ect to the “provisionis of . the Agreement

] .peclﬁed persons as

The Councll may appolnt one ‘or: more

: ‘agents to assist'it i giving effect to the provisions of this Agree--
1t -shall ‘be -the duty “of every employer and employee to |
perrmt such agents to institute or make such.enquiries and to -

fent.:

.examine such booke and/or documents and to mterrogate such
‘persons. s may ‘be hecessary for this: purpose -

21, ADMersmmN OF AGREEMENT.

(1) The .Counml shall be the body responsable for the admmre»

-tration of the Agreement and may issue expressions of opinion
‘not inconsistent” with the pro\nsmns thereof for the gujdance of
employers and emp‘loyees

(2) Any dispute which may arise. regardmg the mterpretanon I
of any of the provmons of thrs Agreernent shall be referred to!|

sthe Councﬂ

22 COUNCIL FUNDS .
The- funds. of the Council shall be vested in and. admlmstered

by the Council, and shall be provided in the followmg manner: — -

"On the fit pay ‘day after this Agreement ‘comes into force
‘and on eadl “pay day ‘thereafter, the ‘amounts set out’ here-
under: shal deducted -by: the employer from the wages
of: each of 'his* ‘employees for whom mm1mum rates. oE pay

are prescnbed in this. Agreement D R

hilst undergomg mrl:tary tralmng under the Deience Act .

) the employer - and’ employee concerned and a. '
. further;copy to the Divisional Inspector in vyhose area. of |

Xoms: te gee.

- wat vir hierdie doel nodig mag wees.

(d} Ierwyl hy. ml[itére opleldmg mgevolge die Verdedlg'ngswet
- 1957, ondergaan '

(4) Die kenmsgewmg 5008 - in »suhklousule (1) bedael, loop

~vanaf  die dafum waarop dit gegee Word, en . behoudens die

bepalings. van subklousule (3), kan dit te-eniger tyd in die geval

- 'van -vier-en-twintig uur ‘kennisgewing - gegee word en kan dit
' in die -geval van: een, week kennisgewing gegee word op die
) gewone betaaldag van dig - bedryfsinrigting.

“(5) In die" geval van alle- graad T-werknemers moét dte werk-
gewer die Raad van die kennlsgewmg ingevolge hierdie klousule

| In kennis stel deur aan die Raad ’n verkiaring te stuur wat deur
" die betrokke werkge

ewer en werknemer ondericken is en wat in
die vorm van Aanhangsel D moet ‘wees.

“(6) In gevalle waar. die kennisgewing. van die "beéindiging van

“n dienskontrak Lngetrek ‘word of waar daar geen breuk in 'n

werknemer se diens is nie, Word die kontmk geaﬂ aaneenlopend
te wees. :
. 16 VER‘roNINo W\N OOREENKOMS.

Elke werkgewer moet 'n leesbare Kopie van hierdie Ooreenkoms
in die vorm soos voorgeskryf by die regulasies wat kragtens- die

- Wet opgestel is, in sy bedryfsinrigting opplak en opgepla.k hou
: =3 ; op n opvallende pleL wat yrr sy werknemers geredelik 1oeganklik__
(1) The Counerl may grant exemptions frorn any of the | M) kot

provisions of ‘this Agreement to or. in respect of any person for |

is.
' : l';' VRYSTEL‘LINGS PR g
(1) Die Raad mag o_gli *n_afdoende rede vrystellmg van enigeen

van' .die bepalings vam h erd:e Ooreenkoms aan of ten opSJgte van
enigeen verleen;

(2) Die Raad nioet ten opsigte van emgeen aan W1e vrystellmg'
ooreenl.omstlg die “bepalings. ‘van subklousule (1)’ van hierdie

Klousule verleen:is, die voorwaardes . bepaal wadrop sodanige vry- .

stelling van krag is; met dien verstande dat die Raad, as hy dit
dienstig ag, na een ‘week sknftehke kennisgewing dan’ die betrokke

_persoon, 'n vrystelling kan intrek’ afgesien ‘daarvan of die tydperk

waarvoor die vrystelling verleen is, verstryk het of ‘nie.

(3 Die Sekretafis van die Raad moet aan elke persoon aan wie'
vryste]lmg ooreenkomstig die bepalings: van hierdie klousule ver-
leen is, 'n vrystellingsertifikadt uitreik: wat hy. ondel:teken het -en
wat die volgende bevat:— i i

{a) Die volle naam van. die betrokke persoon;
(b)), die bepalings ‘van die Ooreenkoms waarvan vrystellmw ver-,
. leen word;
: {c) dié “voorwaardes ‘wat ‘Kragtens’ subklousule (2) van! hierdie
; klousule gestel is. wir d1e verlening van sodanig vryslellmg.

(@ allo seT i
(h) *n kopie van elkese :
(c) waar vrystelling ver[een word n kople vam: dle sertlﬁkaat

aan die betrokke . werkgewer en die betrokke werknemer
stuur en ‘n ander kopie aan die afde]mgsmspekteur in wie
s regsgebied die werkgewer se bedryfsinrigting geleé is.

-(5) Elke werkgewer en .werknemer moet hom hou aan dle:'
bepallngs van enige vryétellmgsemﬁkaat wal ooreenkomstlg hler~
dre Llousu!e ultgerelk is. . i
: 18 Pringres, !

n Werkgewer mag. geen premre \nr dre oplerdmg van n werk»'
nemer vra of aanneem nie: . : \
19, BESTAANDE KONTRAKTE.

'n Dienskontrak wat op d1e datum van inwerkingtreding van
hierdie Ooreenkoms van, krag is ‘of wat na sodanige datum aan-
gegaan word, is . aan che bepalmgs van _hierdie- Ooreenkoms
onderwmpe 7 :

. 20. AGENTE.

D;e Raad kin ¢en of meer bepaalde persone as agente aanstel
om'te help om uitvoering aan-die, bepalings - van- hierdie Qoreen-
“Dit is die plig van' elke werkgewel -en ‘werknemer:
om: sodanlge agente toe te laat om di€ naviae. te ‘doen en dié
'boeke en/of. dokumente te ondersoek en dlé per_ ne te ondema

21. ADMI'\IISTRASIE VAN OO‘REENKOMS
(l} Die Raad is dig llggaam wat vir die admrmstrasie van dle

'Ooreenkoms vemntwoordel;k is, en hy mag memngs wat nie met,

die bepalings hiervan onbestaanbaar is nie, vir clle leldlng van

:dre werkgewers en die werknemers uitspreek.

*.(2) Enige geskllpunt wat in verband met die uitleg van enlgeen:
van die bepalings van hierdie Ooreenkoms mag onzslaan moet
na die Raad verwys word, o i

g9 FoNDSE VAN DIE RAAD : ;
“Die fondse van. die Raad :berus by en word oeadmmlstreer

_ﬁdeur die. Raad en word op die volgende manier verskaf =’

“Qp die eersté beiaaldag na die: mwerkmgtredmg van hlerd,te i
. Ooreenkoms. en op elke betaaldag daarna, moet,
hleronder gemeld, déur; die werkgewer afgetrek’ word van die
"lone van'elkeen van sy ‘werknemers vit wie'” mlmrnum lone .
in hierdie Ooreenkoms voorgeskryf word: -

Met dien. verstande dat, W
_word, die toepaslike bedmg een maal per, maaad op’n maand« !
S i grondslag afgetrek-moet-word: w2

die bedrae. e
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Prow&ed furth that where an mcomplete month is worked "
'by n employee the full deduction prescribed- shall be made
for any perlod ‘of ‘not léss than two weeks in any.calendar
month of “empldyment, and ne deduction shali be made
'-for penods of less than two weeks in any month: -

Prowded flmher that {hls shall not eﬁect ‘the annual leave

penod prescnbed in- clause 7-(1) for which pened the deduc-
\uons applicable shall be made. . ..

Employee

Mon!ha’y
._l?ec_iucneﬂ

Grade I employees.
Clerical employees
Gl Others. i

' The total amount so deducted, tegether' with an equal amount,.
- which shall be contributed by the employer, shall be" forwarded
by the employer to the Secretary of the Council, P.O: Box 9478,

Johannesburg, not later than the tenth day of the month follow-
ing ‘that to ‘which, the deductions_ refer, Logether with ‘a statement . |

m the form prescnbed in A exur 3

- _D' ga,:es on th ; }
Jnion - shall be’ gwen due facilities’

" the- funds of the: Councrj

24 Tmoe UNION DEDUCTIONSI

Every emialoyer shall deduct from wages -of ‘his - employee on.

the first pay-day ‘of each’® month. the- amount. that such. employee

‘has to pay’as subscription to the Trade Union; if he is'a member

0P
of such-Union; and the employer shall forward the said'sum to:the:
O..Box 8304, Johannesburg, not later

.Secretary of the: Unjon, P.O..
-than--the.séventh of the mo't_h_,f Iowmg ‘the . deducnon
subsonphon scale ‘shall b ified ‘to the ‘employers

from time..to time by th_ Secretary of ‘the Umon. e

The

g;ster with _ the

(ﬁ) address where work s bemg car

(3) Noufy the Councll w:thm two weeks of any--\ changes in con—

neclion w:Lh (a) and (b), above

©26; Womcmc Emmms, Pmmens AND- D}'REOTDRS
(1] Any employer, -partner..or .director . who performs grade 1

work cm a full tlme basis, shall adwse the Counctl to thls eﬁect .

(2) A]:ly employer partner or- dlrector Who dlsconhnues work.

at the bench as referred ‘to in sub- c}ause (1) shall admse the
Couno:l to thls effect. T=A :

(3) Any employer, partner or dlrector mavy at any ume perform

“any -of the operatlons i the Dlamond (,uttmg Industry, pro--_- -4

-~ yided—

(@) all workmg employers partners and directors engaged in
the Industry .on grade 1. Work shall: observe the working
hours, tea and lunch breaks, the hours of opening and
closing and provisions for pubho holldays and annual
. .leave ag presonbed in:the Agreement;- : 2l

% -_(b} where short- t:me is worked. by grade. I emploxees all Workmg

employers, partners and directors’ in" such estabirshments.

. shall observe the ;redoced ‘hours of work in respect of
‘grade I work;

.. (c) all grade 1 work shaII be made done by joumeymen on[y '

(4) The provisions of . this clause shall not aPply to holders of
a master diamond cuiter’s Jicence who are engaged in the manage-
ment of the establishment and registered wnh the Councﬂ In the
form presonbed in Annexure E. )

2? TRADE UmoN LABOUR

(1) No employer ‘who 'is a member of the Master Diamond
Cutte;s Association of South Africa shall engage or employ a
grade I employee unless'such person’ is'a member of ‘the South
African Diamond® Workers” Union and who can produce a
recognised employment card issued by the Trade Union. Such

card shall be signed by the employer and the employee, and
such eard shall be:returnéd to the ‘Trade Union by the employee_

wﬂhm 48 hours.
12

- 'burg, gestuur word:

yt 5 :

-any ‘Council meetings and they shall be re-imbursed -for wages
"{ost in pursuance of the dutles on the Jndust.nal Councll from -}
Moty " | ‘gewers Verléen word om’ enige ‘raadsvergadering by te - woon, -en

.this Agreement 1

Voorts met d:en verstande dat wadr ’n werknemet me Vir .
; iy n volle maand gewerk ‘het nie, dic : fe
- moet. word - vir enige- tydperk yan ‘mii A
-enige. kalendermaand diens en. da.t geen bedrag. vir tydperke'
. van minder as twee weke in emge maand afgetrek mag word
_ . mie: '
Voorfs met dien’ verstande dat dle jaarlikse verloftyd erk
s00s 1n klousule (1) voorgeskryf, nie hierdeur geraak word nie
en dat ‘die toepashke bedrae vir sodamge tydperk afgetrek
- ihoet ward

Kkzs werkrremer; € s

Maandel:kse
' kk

"Die totale bedrag aldus afgetrek teSafne’ met n’ b"'
- daaraan gelyk is en wat deur die werkgewer bygedra moet word
“moet voor of op die tiende: dag ‘van:die maand wat volg op: dle
maand waarop die aftreKkings betrekking het, saam .met ’n staat
‘in die vorms soos voorgeskryf in Aanhangsel ‘A, deur die werk-
gewer aan die Sekretaris van dle ‘Raad; Posbos 9478 Johannes-'

RA&DS\?ERGADER!NGS

- Dié. afgevaardlgdes na die: Nywerhexdsraad wa.t dle vakverem-
_ging verieenwoordig, ‘moet al die nodige fasiliteite deur hul werk-

23, FASIL!TEI"I‘E VIR FGEV&ARDIGDBS va, VAKVEREN 1N

hulle* moet uit 'die fondse  van ‘di¢’ Raad vergoed: Word- vir Ione'
‘wat hulle as gevolg van - dle mtvoer!nﬂ van- hul phg!e in  die

':Nywerheldsraad verloor het Sgren g e

24, AFI'R.EKKINGS VIR vmvmmromo. g

Elke werkgewer moet op. die ‘éerste” betaaldag van -elke - maand
“'di¢ ‘bedrag van :die’ loon van sy werknémer aftrek ‘wat sodamge
" werknemer as ledegeld aan die Vakvereniging ‘moet: betdal as hy
- lid van sodanige Vereniging is;-en die ‘werkgewer moet. .genoemde
| bedrag:aan die Sekretaris: van..die Vakvereniging, Posbus 8304,
-Johannesburg, stuur, voor-of. op- die sewende dag van die maand
-wat volg-op dié¢ waarin:die bedrag. afgel:rek is.. . Die Sekrefaris.van

1 die Vakvereniging moet. die.skaal. waarteen die. bedrae, ‘afgetrek
-|. moet. word, van tyd tot tyd aan dle betrokke werkgewers bekend-

5 Nywerh_e:d ‘moet- hom: binne een
_hlerd;d .Ooreenkoms en elke nuwe .
at

H (2) Elke werkge\ve soos i subklousule '(I).hlerbo bedoel moet_
_ten tyde van’ aansoek om regxstra.me die’ volgende besonderhede-

ok __verstrek
(c) number of employee engaged at the ume of apphcauon'

(a) Volle naam!name van: exenaarfesenaars of vennootjvennote
of direkteur/ direkteureﬂ,

(b) dIe adres waar, die werk verné word" N : L
(c) die’ gesal werknémers in d!ens ten tyde van aansoek

- (3) Elke sodanige werknemer moet die Raad binne twee weke
i]n k;nm_s stel ‘van emge verandermg in. verband met (a) en (b)
'~ hierbo i . :

26 WERK,ENDE WERKGEWERS, VENNO‘I‘E EN DIREK'IEURE

(1) Elke werkgewer, vennoot ‘of*direkteiir wat graad I~werk op
'n voltydse grondslag vemg, moet dle Raad hlervan m kenms
-stel. -

(2) Elke" _werkgewer, vennoor of dn'ekteur wat ophou om’ aan
_die bank te werk soos in subklousule (1) bedoel ‘moet dle Raad
daarvan in kennis stel.

(3) Elke werkgewer, ‘vennoot oF dtrekteor mag te emger tyd
enigeen: van die werksaamhede m die DlamantslypnyWerheld ver-
" rig; met dien verstande— . ol

(a) dat: alle werkende werkgewers, - vennote -en‘dirckteure ‘wat
graad, -werk .in, die Nywerheid. verrig,. die werkure, tee-,
en etenspouses, die begin- en_ sluitingstyd en die bepalmgs

_ vir, openbare ‘vakansiedae . en jaarlikse ver]of 'saos in die

. 'Qoreenkoms voorgeskryf, mioet nakom;

(b) dat, waar kort tyd deur graad I-werknemers geWerk word,.
alle - werkende werkgewers,  vennote -en direkteure - in
-sodanige  bedryfsinrigtings . die" ingekorte werkure ten
opsigte van graad I-werk moet nakom; en

- {¢) dat z:ille graad I-werk alleenhk deur vakmanne vern" moet
wor

4) Die bepalmgs van hlerdie Llousale is nie van toepassmg nje
op die besitter van ‘n baasdxamants]ypersl:sensxo wat_ met die
bestuur van die bedryfsinrigting belas is en wat op die vorm

_ voorgeskryf in Aanhangsei E, by d!e Raad gereglstreer is,

27, VAKVERENIGINGARBE}D

(1) Geen werkgewer wat lid van dte Master Diamond Cutters
Association, of South Africa is, mag ‘n graad I-werknemer aan-
werf ‘of in diens neem nie¢ tensy: sodamge persoon lid van die
South African Diamond Workers” Union is en 'n erkende werk-
kaart wat- deur. die Vakvereniging uitgereik’ is, kan toon. So-
danige kaart moet geteken word. deur die werkgewer en die werk-
nemer en moet binne agt-en-veertig uur deur die werknemer aan

die Vakvereniging terugbesorg word,
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-member.
gﬁ'i(ﬁﬁ‘. :

X TPOREMAN, 7+ e e G2t O
never an employer employs a foreman i “any establish-
mployer shall, in writing-to- the.Council, designate such
sa foreman. T

. 1) On the first pay day after -this Agreement. comes: into
force and on each pay day thereafter each employer shall deduct
the following amount from: the wage
employees who are members of the ‘Trade Union:—

here an id 1

employee Teaves the Indusiry, the
y ‘be paid to'him at an earlier

.. () The members and officials of the
‘and officials of the Trade Union shall not be |
and liabilities in respect of the t ssted ‘in the Trade Union
in terms of this clause; and they are fhereby\--'indquniﬁéd ‘Against

Council and office bearers

Members of fhg Trade Unié_m sh_al_l be given due facili

their ‘employers to ‘aitend ' the Annual” General ‘Meeting of the

..~ Trade Union, and: when:such meeting is held during the ordinary
- hours:of.-work.-of -anemployee no.deductienshall

the remuneration of any employee who is absent from  work
..due, to. his atfendance at such  meeting; provided that ag
~employer shall not:be required- to pay an ‘employee” for more

than ‘eight "hours during any year'in respec '

‘absence due fo the employee’s attendance at”
31. TIME OF STARTING AND FINISHING WORK.
5 Everyfe'l‘dpl_OyBr'fSh&ll'-— s . o mh g

¢ Annual Géneral

_“place readily; accessible to his” employees ‘a ‘notice speci-
“fying the starting and finishing time of work for each day
. of the week: Ahd < TR Y R BT :

_. :_ﬁ-b)'.-'notif‘y the Council “.ri.th.in:.' one ‘month of ‘the publlcahon :

_of this Agreement of such time of starting and finishing;
“#7(¢) notify the Council within one week of
¢onnection with paragraph (a).

* November, 1964.

" ‘Signed for and’ on behalf of the parties, this 6th day of

F. GLUCK, * .

w7 “uoos Cutters Association of South Africa.
S T, 'W. HuRTER, :

.

- Diamond Workers’ Union. . .
PR TR A W T
«+ Secretary of the Council:

|| ~Cutters® Associafion.te wees, in. diens. bly ni :

| inrigtingy

| 'bes

- word. .

ageés’ of each’ of “his® grade 11"

- biwatidie dauropvelgénde jaar:verskuldig,

fiable for the debts

e-made from | : _ 1 i
| werknemer plaasvind; mag geen bedrag van die besoldiging van. n

any period of -
‘affix and kéep affixed in His establishment in“a conspicuous |

any ' chdnge in

Au'th.qrisiéd. on behalf of the Master Diamond |

A_;ithéri's.éd- on behalf of the South Afucaﬂ

nd “Workers® Usion.
die- Master .Diamond
diens tree.of by 'n

S _
kgewer wat: nie: lid:

South. Africa: is,

“Wer

Cutters’ Association. of Southa, . diens i
.werknemer wat opgehou het om lid van-die . Master . Diamond

(3) Hierdie klousuls istniefop-'n voorman:wat in; '-évol.g_e. Kiousule
8 van hierdic Goreenkoms aangewys is, van toepassing nie.

. © 1280 AANGEWESE VOORMAN, :
(1) Waar ’n werkgewer 'n véotman in'’n bedryfsinrigting in
diens-het;-moet die werkgewer die Raad skriftelik 'in. kennis' stel
“dit” hy sodanige werknemer ‘ag’’n ‘voorman aangewys. het,

42) 'n " Werkgewer. word bepérk tot een-voorman-in ’n-bedryfs-
rigtingy met dien" verstande - dat .die. Raad;: nitsluitlik - nd sy -
goedvinde, kragtens -hierdie klousule . meer. as een - werknemer
‘as voorman mag.aanwys indien daar spesiale omstandighede

3) D
ifikaat. .u

(1) Op die eerste betaaldag nadat die - Qoreenk in
werking .geiree het en op élke betaaldag daarna moet elke werk-
.gewer.onderstaande bedrag van die loon. van elkeen van sy graad

s vt Bl vah it Vakveréuising s, -aftrek

Ui werkheme maandéi%ké;{_;bés;eldg_g “{é_r_d een r;a,iid :
psigte van elke week, gebaseer op die getal Vrydae in

ten o
’n bepaalde maand: :

werkgewer wat "die. bedrag befaal” het en die’ ndam'vandie
werknemer ten opsigte van wie die bedrag betaal is, moet meld. -

i Die b i
dra—_.-:,n;-mggsl it

(b} Indien ’'n werknemer' die Ny_werhei_'ﬂ verlaat, mag dié"-ﬁe Ag
* wat. mandensihom ‘ingevorder is{<op-‘n- vroedr datuni -aan hom -

betaal word, - T
() Die lede en beamptes van #ad en die ampsdraers en
-beamptes van:;, die -Vakvereniging -is; nie; vir; die skulde en
aatsprecklikhede van die trust wat ingevoige hierdie klousule. by
-die Vakvereniging ‘berus; .aanspreeklik nie.en-hulle word -hierby
gevrywaar feen alle verlicse -en uitgawes.wai hulle. mag. ly. of
aangaan in of in verband rhet dic bona fide uitvoering van hul
pligte. : i o :
230, ' ALGEMENE "JAARVERGADERING VAN VAKVERENIGING.

- y | = Die werkgewers van' lede van die Vakyereniging moet ‘sodanige

lede wal: die .nodige fasiliteite .'irﬁ‘r'._]eqn-«-_(l)m-.:die -Algemenc’-Jaar-
vergadering van die Vakvereniging by te woon, em wanneer
- sodanige -vergadering ;gedurende  die . gewone. .werkure. yan o

werknemer wat van sy werk afwesig is -omdat hy sodanige :
vergadering bywoon, afgetrek word nie; met dien verstande dat -
-daar nie van:.'n- werkgewer. vereis. word om:’n. werknyemer yir
‘meer as agt nur ‘gedurende enige: jaar ten opsigte. van enige tyd-
perk van afwesigheid as gevolg van die werknemer se bywoning

iie. Algemene Jaarvergadering, te betaal nie

: Blke werkgewer moet— " UL LD
(@) 'n kennisgewing wat die begin~ en uitskeityd: vir.die werk
~ van elke dag van die week meld, op 'n opvallende plek wat

© =7 geredelik vir sy ‘werknemers - toeganklik is, in sy bedryfs-
* ' inrigting opplak en opgeplak ‘houy;en - 0 o

(b) die Raad binne een maand na die publikasie ‘van hierdie
Qoreenkoms in kennis stel van sodanige begin-‘en uitskei-,
oy RHAE BN - 57 e e, w0 maen w o G d iy ol
" {(¢) diec Raad binne een week in kennis stel van. enige
¥ verandering in _::\_Je"rba_nd met paragraaf ().
. Vir en namens die partye onderteken op hede die 6de dag van’

November 1964, ) i e

g .. B Guuck, g

namens die Master Diamond Cutters’

Association of South Africa.

=, 7 (Gemagtig namens dic South African Diamond

Workers' Union. = -
R T )

Gemagtig

. “Sekretaris van dis

]
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R 7 ND
INDUSTRY OF SOUTH AFRICA

_ Tel.: 834—2551/6 PO Box 94‘!‘3
i} Jehannmburg
1 ANNEXURE $A?. < o\ v
Name and address of firm.. oo MOTD OF e |
I.d..-.Np. . Surgatme. ; Lewes L Rpmar?s.:-\

Narmes.

| Tetefoon: 8342551 /6'

NG | NYWERHEIDSRAAD VIR Dig DMMANTSLYPNYWERHEIB |

CTVAN SUID-AFRIKA
' Posbus 9478

. Johanuvsburg
AANHANGSEL “A” SR T T
" Naam en adres van firma Ma.and :
! ! i ety :;'.-.:::. e I-I\.‘Erigs van . ' S
. Id-no.| ~ Van. Voorname, | Raad:. Opmerk_mgs._'_

INn_ STRIAL COUNCI FOR' mc"nmmomn CUTT‘ING
" INDUSTRY- OF SOUTH!AFRICA

: , PO Box 9478,
s Johannesburg

Tei : 834—2551/6

ANNEXURE “ B

(Noaﬂcaﬂon of mcrease decrease. or-any a!temrwﬂ m I&e remw:eranafs
o,‘ a Grade I empa’oyee )

. Name of Employer.. - ) :
Name of Employee_. L
Rate of pay which Employee was recewmg .
Altered rate of pay.......
Da_te ofaltera_tlon_ A VoM O — i

'IN'DUSTR]AL COUNCI'L FOR THE DIAMOND CUTTINP
' INDUSTRYOFSOUTH AFRICA TR

Te". 334-255: /6. PO, Box a1,
S Johannosbm g

; ANNEXURE ", ' i
[(a) Pra ram ieave pay; (b Ad;::.srmem for pa “public holidays falling
aur.s'tde rke annual leave perwi}. '

Name of. emp!oyer il
WName of employee.. ; :
Period of employment covered by voucher

Average daily wage in terms of clause 7 (6)

(@) Pro rata leave | pay due caIcuIated at'1} days’ pay for-each mcmth

. applicable.

(b) Difference between amount paid for paid public hol;days and

amount due c.alculated on average darly wage.
© Signature of employee. ; :
Signature of empfoyer i

- Date.. ;

otiginal, together with the amounts reflected in (@) and (b) above, to
be sent to the Secretary of the Couincil within seven days of the termi-
nation of contract of- employment of the. emp]oyee conccrned

INDUSTRIAL OOUNCIL FOR 'THE DIAMONI_} CUTI'ING'--

INDUSTRY OF SOUTH AFRICA

PO ‘Box 9478,
Johanncsburg;; :

: '_Te: { RI2551/6.

[Nofzﬁcarim of norwe of rermmmmn of con!rac: of empfoymem in
terms of clause 15 (5).]

This is ta reccrd that.

_ (Name of employee)
emp]oyed- bY" T - .

(Name of employer)

"*has given/been given notice of - tel'minatwn of contract of employment
to take effect from

e (Date) :
such employée to terminate on.........
i (Date) :
Do you desire the Councﬁ s tnterventlon in’ this ma(ter? State |
YES OF DO gl
Signature of emplayer *Yes/’\lo |
Slgnamre of employee.... . *Yes/No,

" This- statement to he I'orwarded to- rhe Sﬂcrétafy of the Council -
fa r_he gwm of notice of lelmmatton of contracI of

within 24 hours
employrnem

L De!cte whlchever is mappl}cable.
- 14 '

| Telefoon: ssussue'

] Naam van werkgewer,

" Datu_m van v_era.ndermg -_ ik

'Telefoou- 334 zssus

- One-copy of this voucher o be hasided fo. the employeﬁ, the

Telefoon 834 2551_!6

and the serwoes of -

' werknemer eindig op..

Handtekening van werknsmer,

Posbua 9478,
Johannesburg

st SLAANHANGSEL < B, . i
(Kermugemmg van die verlioging of verlaging van, of enjge vemndm ig
m die besoldigmg van'a gmad 1-werknemer}

Naam van werknemer...
Besoldiging wat wer kuemer omvang he’t
Gewysigde besoldiging

NYWERHEIDSRAAD VIR DIE DIAMANTSLYPNYWERHEID

VAN SUED-AFRIKA

W Posbus 94?3
Johgnn_e_sburg'- s

vl o v CAANHANGSEL '™ €™t munre o
[(m Pro rata’ vpriofbeso!d{gim (b). Aanpassing vir openbare vakansi %
‘ dag met besoldiging wat bmre d:e Jaarlikse, yerloftydperk. ws*‘

MNaam vap werkgewsr ...
Naam van werknémer........25

Dienstermyn deur bewysstuk gedek i
Gemiddelds dagloon ooreenkomstig klousuale 7 (6)_..“%,__.,_.-,“_.__.

{@) Pro rata vakansiebs sold1g|ng soos verskuldig,
bereken teen ¥ dag seIoon vir elke maand wat van toepassing is

'(b) Verskil tussen bedrag betaal ten opsigte van op=nbam vakansie-
dae met besoldiging en verskuld!gde baclrag $008 berekvn volgens
gemiddelde dagloon._... :

Handtekening van werknemer
Handtﬂkenmg van werkgewa,r
Datum__..:

Een kopr' vau hturd:e be \vysstuf{ most aan dte yvz'*kne; mer oorhan:hg )

word. Diz oorspronklike, tesams met die bedrae gemsid in (@) en ()
hierbo, moet-binne sewe d1e na die begindiging van dig dienskontrak
van die betrokke W&I‘kllbl‘ﬂ"i aan die Sekretaris van die'Raad gzstuur
wcurd

NYWERI—IEIDSRAAD VIR DIE DiA\»‘IANI‘SLYPNYWERHEID
: VAN SUID AFRL:(A B
O el * Bosbiis 9478,
Johannesburg

 AANHANGSEL i3

[Aangifte’ var" kenmsgem.qg van beéindiging van d:emkoﬂfrak mgevo’ge :

klousuie 15 (5) ]
Hrerby word geboekstaaf dat

(N am van we lmem t)

in dl..ns by

' (Naam vau werkgewer}

*Kennis gegee het/ Lenn[s gegse is van. d[e bﬂemdlgmg van sy dienskﬂn-
trak met ingang van o en dae dienste van sodanjge

(datum)

1 Wila h=' dat die Raa.d hom me{ hzerdte eaa.k mout m"neng? T
*Ja/N‘ee,. E

S¢ ,ja” of , nee’
Han :lt,,kemng van wer kgewer

* Ja/Nz2.

Hierdie- verkiarmg moet binne 2A uur na

Raad gestuur word.

~* Skrap wat nie van. touplssmg is me

Axar kennig'van die
beéindiging van ’n dtenskomrak gegee is, aa_ dIE Sskretaris van die -
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: lNDUSTRIAL OOUNCIL FOR THE DIAMOND CUTTING
NDUSTRY -OF SOUTH AFRICA. ki

834-2_55_1{6 . P.O. Box 9478,
L - Johannesburg. -

Tel.:

ANNEXURE SN,

[Registrarfon of a holder of @ master didmond cutters kcence in terms
- of clause 26 (4) I

This is to re‘oord 'thaf - .
e (Name of holder of !loence)
who is engaged in the management of..

Telefoon 834-255 1 / 6

Hierby word gebbekstaaf dat

NYWERHEIDSRAAD VIR DIE DIAMANTSLYPNYWERHEID
N SULD AFR KA.

Posbus 9478, .
Johannesburg
AANHANGSEL “E”. :

[Registrasie van besitter van ’'n baasdiamantsiyperslisensie ooreen-
5 komistig klousule 26 (4).] :

(Naam van bwtter van lisensie)

wat dlens doen in dle bestuur van....

(Na.me of estabhshment)

is the holder of a master diamond cutters {loence
" Signature of holder of licence..

" Signature of employer
Date....,

. This statement to be forwarded to 'the Secretary of the Counml..

within -one month’ of ‘the pubhcatlon of this Agreement, or in'the ¢ase
of new entrants in the Industry as holders of-a master diamond cutters
hoenoe, within one month of such date of entry

~ No. R. 2113]

ACT, 1941.

DIAMOND CUTTING INDUSTRY._‘ i

| I, AveRep Ernest TROLLIP, Minister of Labour hereby, :

in terms of sub-section (1) of section twenty-two of the
Factories, Machinery and Bu1ldmg Work Act, 1941, as
‘amended, declare the provisions ‘of the: Agreement and

notice relating to the Diamond Cuttm§ Industry, published -

under Government Notice No. R. 2112 of the. 18th Decem-
ber, 1564, to be, on the whole, not less favourable, to the
persons whose hours of work and remuneration in respect

of overtime, public holidays and work on Sundays and
pubhc ‘holidays are regulated . thereby, than the relatwe .

- prov1510ns of the sald Act. -

A E. TROLLIP, ..
B Mrnrster of Labom'

; 'No R 2114] . 118 December 1964
R  WAR MEASURES ACT 1940 &

- SUSPENSION OF COST OF LIVING ALLOWANCE

REGULATIONS PUBLISHED UNDER WAR
' MEASURE NO 43 OF. 1942 AS AMENDED

DIAMOND CUTTING INDUST RY

I, ALFRED ERNEST Trorrre, Minister of Labour hereby,

in- terms -of -sub- reoulat:lon 1) of regulatlon 4 .of the
regulations publrshecl under War Measure No. 43 of 1942, |
as amended, suspend the operation of the said regulations.

in respect of all employees for whom wages are prescribed
in the Agreement for -the Diamond Cutting Industry.
published undér Government Notice No. R. 2112 of the
18th Deccmber 1964

‘A. E, TROLLIP, .

. Minister of La_hou:r.

* [18 December 1964.-

_ : - No. R' 2113]
FACTORIES MACHINERY AND BUILDING WORK

(Naam van bedryfstnrlgtmg)

(die besitter van 'n baasdiamantslyperslisensie.
. Handtekening van besitter van lisensie.....

Handtekening van werkgewer
Datum

Hierdie verklaring moet binne een maand na die publikasie van
hierdie Goreenkoms of, in die geval van nuwe toeireders tot die Nywer-
heid as besitters van /'n_baasdiamantslyperslisensie, binne een maand

| na die datum van sodamge ;oerrede, aan cile Sekretarrs ‘van die Raad

gestuur word

[18 Desember 1964.

WET opP FABRIEKE MAS][NERIE EN BOUWERK

- DIAMANTSLYPNYWER}EID

Fk, ALFRED ERNEST TROLLIP Mmister van Arberd _
verklaar ‘hierby kragtens subartikel (1) van- artikel” twees

- en-twintig van die Wet op Fabrieke, Masjinerie en Bou-

werk, 1941, soos gewysig, dat die bepalings, van die
Ooreenkoms en - kennisgewing .in - verband met die
Diamantslypnywerheid, gepubliseer by Goewerments-
kennisgewing No. R. 2112 van 18 Desember 1964, oor
die ‘algemeen vir persone wie' se werkure en’ besoldiging
ten opsigte van oortyd, openbare feesdae en .werk op

Sondae en  openbare. feesdae daarby gereél word, nie -

minder ‘gunstig is tie as die” ooreenstemmende bepalings

| van genoemde Wet

ALE, TROLLIP :
; Mmrster van Arbexct

._|a ,

No R 2114] [18 Desember 1964,
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OP -LEWEi\JsL_-
'KOSTETOELAES GEPUBLISEER BY OORLOGS-

MAATREEL NO 43 VAN 1942, SOGS GEWYSIG
DIAMANTSLYPNYWERHEID

Ek, ALFRED ERNEST TroLLIP, Mrnlster van Arbeid,
skort hierby kragtens subregulasie (1) van regulasie 4 van
die, regulasies wat by Oor]ogsmaatreel No. 43 van 1942,
soos gewysig, gepubliseer is, die bepalings van genoemde_

| regulasies. op-ten opsigte van alle werknemers Vir wie

lone voorgeskryf word in die Ooreenkoms vir die
Diamantslypnywerheid wat by Goewermentskcnmsgewm

No R 2112 van 18 Desember 1964 gepubliseer is.

A E TROLLIP,
Minister van -Arbeid.

No. : s } PAGH
g ‘Department of Labour. R
- GovERNMENT Nonces
R2112 ndustrial - Conciliation  Act, = 1956:
L Diamond Cuttmg Industry of South
; - Africa ..
., R2113 Fa;:torlcs, _Machmery and Bmldmg Work W
: A Ad ‘1941 Dramond Cuttmg lndustry 15
War Measures Act 1940 L
Cuttmg Industry

AINHOUD: o il < iy

No. ey i o o BRARERES &
Departement van Arbeid. adn R
: - (GOEWERMENTSK ENNISGEWINGS. | e g
Rzuz Wet op Nywerheidsversoening, 1956: = - .59 -

2 Dlamantslypnywerherd van Suid-Afrika, 1. ¢

'2113 Wet op Fabrieke, -Masjinerie en BOHWerk o Lok
e 194 Dlamantslypn}rwerheld B 0

14, ‘Wet-o
i SIypuywerheld
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