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GOVERNMENT NOTICES

DEPARTEMENT VAN ARBE]D

No R 45] [8 Januarle 1965

_'WET' opP NYWERHEIDSVERSOENING 1956, SOOSZ@f

: GEWYSIG

“EN<

_N_YWE_RH_EID NATAL-

“Ek, ALFRED ERNEST TROLLEP M;mster van Arbeld

L -verklaar hierby—
(a) kragtens paragraaf (a) van subartnkel (1) van arnkel-

agt-en-veertig  van die” 'Wet ‘op MNywerheidsver- |

soeming, 1956, soos gewysig, dat al die bepalings.

van die Qoreenkoms wat in die Bylac hiervan
~verskyn -en op- die
. -raffineernywerheid | betrekking  het, vanaf die
- tweede Maandag na die datum van publikasie
~van hierdie kennisgewing en vir die tydperk wat
op 30 April 1967 eindig, bindend is vir die werk-
gewersorganisasie en vakverenigings wat genoemde
Qoreenkoms aangegaan het en vir die werkgewers
- en werknemers wat lede van daardie. organisasie
of daardie verenigings is:

(b) kragtens paragraaf (b) van subartikel {1) van
_artikel agr-en-veertig van genoemde Wet dat die
“nitgeson-

' bepalings van genoemde Qoreenkoms,
- derd dié vervat in klousules 1 (a), 2 en 5 (6) (g),

vanaf die tweede Maandag na die datum van

publikasic van hierdie kennisgewing en vir die

- tydperk wat op 30 April 1967 eindig, bindend is |

- wir alle ander werkgewers en werknemers as dié |
vermeld in paragraaf (g) van hierdic. kennis-.
gewing, ‘wat betrokke is by of in. diens is in

gencemde Nywerheid in . die landdrosdistrikte
~ Hlabisa, Lower Umfolozi, Mtunzini,
" Tugela,, Inanda, Durban, ' Pinetown, Umzinto,

Port Shepstone en in ‘die landdrosdistrik Eshowe. |

soos omskryf voor die heromskrywing van sy
. -plaaslike grense by
- No. 1356 van & September 1963,

(c) kragtens paragraaf (a) van subartikel (3) van artikel |
agt-en-veertig van genoemde Wet dat die bepalings |

Lo vER; genoemde Ooreenkoms, uitgesonderd dié ver- |
~ vat-in klousules 1 (@), 2 en 5 (6) (g), vanaf die | -~

_ tweede Maandag na die datum van publikasie van |-
.. hierdie kennmgewmg en vir die tydperk wat op |
30 ‘April 1967 eindig, in die landdrosdlsmktd
Lower |

_ Hlabisa,. Lower Umfolozi. Mtunzini,
' .Tugela Inar:da Durban, Pmetown Umnnto, Port

A—6100427

- .RAFFINEER- |
(GEbKOOLDE ARBEID)

Suikervervaardigings- en.

Lower

-Goewermentskennisgewing

DEPARTMENT OF LABOUR

———— .

Na R, 451 - ‘-"":. [8 .January 1965 _

INDUSTRIAL CONCILIATION ACT, 1956, AS
- AMENDED.
SUGAR MANUFACTURING AND 'REFINING

INDUST RY NATAL —(SKILLED LABOUR

i ALl‘RBD ERNEST TROLLIP,- ,Mmlster of Labour _
hereby—»
(@) in terms of par agraph (a} of sub secuon (1) of
section forty-eight of the Industrial Conciliation
o Act, 1956, as amended, declare that all the pro-
wvisions of the Agreement which appears in the
- Schedule hereto and which relates to the Sugar
Manufacturing and Refining Indusiry, shall be
‘binding from the second Monday after the date
of pubhcatlon of this notice and for the permd
ending 30th April, 1967, ‘upon the employers’
© organisation and the trade unions which entered
" into the said Agreement and upon the employers
and employees who are members of that organisa- -
tu:m or those unions;

(b) in terms of paragraph (b) of sub section (1) Qf
- section  forty- eight of the said Act, declare that
the provisions of the said Agreement; excluding:
those contained -in clauses 1 (a), 2 and 5 (6} (g),
shall be binding from the second Monday ' after
. 'the date of publication of this notice and for. the
period ending 30th April, 1967, upon all employers
“and emp]oyees other than those referred to in
- paragraph (@) of this notice, who are engaged or
employed in the said Industry in the Magisterial
- Districts of Hlabisa, Lower Umfolozi, Mtunzmi,
- ‘Lower Tugela, Inanda, Durban, Pinetown, Um-
- zinto, Port Shepstone and in the Mag:lstenal
; District of Eshowe as defined prior to the redefini-
- tion of its local limits under Government Notice
© No. 1356 of the 6th September 1963;

(c) in terms of paragraph (a) of sub-section (3) of
'section forty-eight of the said Act, declare that in
 the Magisterial Districts of Hlabisa, Lower
. ‘Umfolozi, Mtunzini, Lower Tugela, Inanda, Dur-

" ban, Pinetown, Umzinto, Port Shepstone andin
.. the. Magisterial = District . of Eshowe as defined
~prior to the redefinition of its local limits by
“Government Notice No. 1356 of the 6th September,

- 1963, and from the second Monday after the date

1995
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- like - greﬂse by -
1356 van 6~ -September - 1963, . mutatis - mutandis
- bindend 1is vir alle Bantoes-in diens in- genoemde

"'__-”_genoemde bepalmgs ten opsigte van' werknemers

bindend is en vir, daardie werkgewers : en=;ops1gte |

van Bastoes in hul diens.
R o A E. TROLLIP

M imster van "Arbeld

NYWERHEIDSRAAD VIR DIE SU[KERVERVAARIDIGINGS-

EN -RAFFINEERNYWERHEID

OOREENKOMS INSAKE GESKOOLDE .ARBE.IDERS

.',._.:-Shepswne e[r in d1e landdrosdistrik Esl:iowe s00s ':
_\'oms_kryf voor' die ‘heromskrywing' van- sy plaas- |
oe ermentskenmsgewmg No. |

" Nywerheid by dié werkgewers vir wie enigeen van | -

mgevolge die- bepalmgs van die Wet op:: Nywerheldsversoenmg, ;

1956,-s00s- gewysig, ‘aangegaan. deur .en: fussen
The Sugar Mahufasturing and ‘Refining Employers Assomatlan

- (hieronder die ., werkgewers? of die. ,, werkgew,ersor
; genoem}, aan die. €en. kant, en die .

Amalgamated Englneenng Umon,
The Sugar'- Industry Employees Assocaatlbn
g ;n

The South Agrlean Electr:caal Wofkers &ssoclauan

die’,, werknemers w of dle 5 akveremgiaggs genoem),-;_ .
afder kant, © " : i
t -die partye is by d|e Nywe:hmd _aad 1 lge'_r\rervaar-_f'_

'dngmgs— en -raﬂineemywerheld

a):; Dle bcpalmgs
.Wcu:d in.-die; landdrosdistr
‘Tugela; Lower Umfolozi,. ,Mtunzm;,
-en-Umgzinto, en. in die. landdmsdlsm
wvoor- die* hemmskrywmg van sy p}aas]:ke er
mentskennisgewing | No. '1356 van . 6 -September .1

Hleb:sa !nanda

Suikervervaardigings- en -raﬂ‘ineemywerheid werksaa_m A8, -
.deur alle werknemers. wat lede is van, die’ vakveremgm €
-geneemde Nywerheld: diens..is.. T

7 (b) Ondapks die_bepalings: van: subklousule (a) i
: _-van hierdie Qoreenkoms—

(1) slegs van toepassmg ten ops:gte van werknemers vn‘ wie
7 lone in-hierdie Ooreenkoms voorgeskryf word;: ; :
" (i) van toepassing op vakleerlinge in, die mate. ‘waarin: dlt ‘nie -

met die bepallngs van die Wet op Vakleerlinge, 1944,

ﬂrl:»

“s00s gewysig,  of enige: kontrak wat -daarkragiens aan- |’

- gegaan of v00rwaarde Wat dearkragtens vasgestel s, ;
strydig IS me Ha ; AR

2 Gemmm—:msbuun VAN OOREENKOMS".

Hierdie Ooreen!eoms treg in werkmg op-dié datum.; wat die

* Minister van -Arbeid kragtens artikel agi-en- Wer.rzg van: dle Wet
mag vasstel en bly van krag tot 30 April 1967, 0of vir n ander;
tydperk wat hy mag bepaal.

3 Woonoousmywmc

Alle thdrukkmgs wat in .hierdie, OOreenkorﬁs. glebesrg en in die
Wet omskryi word, hef dieselfde betekenis a5 in daardie Wet;

_Waar daar meldmg van ’n wet gemaak word, word ook alle |

i tlirmg and Reﬁnmg [ﬁdustry

nkom moet 'na%elmm

? Lower - Umfolozi, _
{ "Unizinto, and in the Magisteria Dlsttlct of
3 ._glnm; A0, the redefigitio;

werkgewers. wat lede is van die. we:kgewersorgamsésle en in die | members of. the employers! organisation and engaged.

- Manufacturing and Refining Industry, and by’ all emp

| Industry..
dle bepalmgs i

igings daarvan beédoel en, tensy die teenoorgestelde bedoeling”.

'b yk, word daar met woorde wat-die manlike, geslag.aandui, ook’
vrouens bedoel; voorts, tensy onbesaaanbaar ‘met dte;smsverband :
beteken—

» Wel™ die Wet op Nywerheldsversoenmg, 1956, soos gewys:g,
i vak]eerlmg Sl

~iinge,” 1944, soos gewysig, of krag[ens die -y Master and
-Bervants Act,” No. 40.van 1894, geregistreer is of geag word
geregistreer’ te. wees,: en ook ’n mmder_tar!ge ‘wat 'n proef--
c-fydperk dien; . - ; a0 :

i ambagsman of werktu:gkund:ge, met mbegz‘:p van 'n’
" “monteur " ’n wérknemer wat ’n‘leerkontrak ooreenkomsng
“die ‘Wet op V'lkleellmge, 5008 -gewysig, voltooi- het of wat

in besit is van ’n sertifikaat van bekwaamheid wat:deur die

¥ Regxstrateur van Vakleetlinge ooreenkomstig artikel ses van:

die Wet op Opleldmg -van' -Ambagsmanne, 1951, .aan hom ;|-

itgereik is, of “n sertifikaat wat deur genoe Reglstrateur:
ingevolge of ‘artikel fw see (T):0f artikel: sewe (3) van: genoemde
et aan-hom . mitgéreik ‘is; met dien: verstandedat:'n werk-:
nemer-wat vir’n tydperk van minstens: vyf jazn ononderbroke .
+ o diecwerk van’ 'n-ambagsman verrig -het, geagrmag:word n:
“= ambagsman- teweessindien hy - kragtens: hlerdle Ooreemkomm
die werk van ’n ambagsman verrig; - b

9

n werknemer wat werksaam is ooreenkomstlgf
i ~’n skriftelike Jeerkontrak wat kragtens die Wet op, Vakleer-: |

{ {(hereipafter -referred to asvthe ¢

- April,

cof. pubhcatmn -of- thls notice: and for ‘the .pcrlod
- ending 30th- April, 1967, the provisions o i
_ Agreement, excluding those contained i
- 1(a), 2.and 5 (6) (gL shgl!,.;_._'__ at

" said provisions are binding in respect of ‘em loyees
and upon- those emp]oyers m reSpect of Bantu in
then' employ

A E TROLLIP
C Mlmster of Labour. :

INDUSTRIAL COUNCIL FOR THE SUGAR MANUFAC-
- TURI\JG AND REFINING INDUSTRY,

o

SKlLLED LABOUR AGREEMENT

enteed into:in. a.ccordanee with the. -provisiens: of ‘the . 'ndustﬂal
Cﬁncvllatwn Act 19565., a,s ame;;ded ] y:and be:ween

_,gberelmfter referred to as thef“ employers._ ‘or the
orgamsat:on 7),.of the one part, and ..

"« The Amalgamated- Engmeermg :
- The Sugar lndustry Employees Assoclat n;
' The South African Electncal

unions™), of “‘the other part;
ging parties to fhe’ lﬁdustnal Cm.mel

(a) The “terms of _ this’ Agr"m sha! . Obse
'Magisteual “Districts of Durban, Hiabisa, 'In da
Mtunzini, .._,l?

0. 1356 of the 6th September, 1963, by all em

.are members, of the trade: unmns and. ,employed’

A Notmthslandmg the provmon_s of sub-c}ause {a} the.'\terms
of ‘this Agreement shall— - -~ g

LW ‘only apply in respect ef empleyees for whom wages are
¥ prescrlbed in’this Agreement g

(i) apply to Apprentlces in so far as they are not mcons:slent
. with the provisicns_ of the Appreniscesmp Act, 1944, as
... amended, or_any contract eatered into. or. condltmn ﬁxed
£ -__'-'tbereunder g, gty oo . b a8

2 PERTOD or OPERA’TION OF AGRFEMENT

This Agreement shall come into operatwn on’ such date as
may be fixed by the Minister of Labour in terms of section
forty-eight of the Act. and shall remain in force until the 30th
& 1967, or for such other period as m‘ay be determmcd by

im.

3. DEFINI.TIONS

Arly expressions used in this Agreemem, whjch are deﬁned in
the Act, shail hdve the same méanings'as in“that Act a reference
to an Act shall ‘include any amendments of such ‘Act, and unless
the contrary intention appears. words importing ‘the - masculine
gender shall include females; furt‘ler, unless mconszstent with the
context—

“.Act” means . the Industrial Coneﬂlation Act
amended; G

“gpprentice ™ means -an empleyee servmg tmder a wrnten
contract of appreaticeship, registergd: ot deéemed to be
- registered in- terms" of the Apprentlceshlp Act, 11944, as
amended, or under the Master Servants - Ordmancei and
““includes a minor sérving a probaflbuary g

. “artisan_or mechanic, including rlgger

© * who has completed a -contract of appre i
- Apprenticeship. Act, 1944, 2s amended, or whe. holds a
certificate - of proficiency . 1ssued to .him~ by the Regls’trar of
-Apprenticeship in_ terms, of sect:on SIX . of’
.Artisans. Act, 1951, or.a certificate p;sued to h
Registrar in.terms of either section tywo (7Y or s
(3) of the said Act:: prqwded that an employee wh ‘has been”
continuously employed on artisan wark fqr a. period. of ot
.+ Jess than, five. years may ; form— :
ing art:san’s work in terms of |

le956

¥
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ssistent- of:: b:mkchermkus, geduplam&r;
anesc_werk vemg wyf i jaar ondervmdmg ‘het-en of die

e .
s suikervervaardiging. ‘of "die Finale
van-die:-South-. African. Sugar Technologists’

onder _die toesi van ’n cl
'eer van' dle volgende soor

(a) Monsters voorberel,

(b) aanvangs- ©
daarvan aanteken,

¥ aes;stent- of bankchemikus” *n werknemer wat chemiese werk

verrig en wat die chemikus -bystaan en in sy afwesigheid’
namens hom mag optree,: maar dit .omvat nie ’'n werknemer :
wat onder die toesig van 'n chemikus of assisteni-chemikus *

een of meer van die va!gende soorte chemiese werk verrig
me:-—-

]

(a) Monsters voorbere:

(b) aanvangs- of - roetlncproewe pitveer en d!e resultate :

daarvan aanteken;

” 3

,» assistent- of " bankehemikus, g'ékwahfiséer

bankchemikus:'met: minsténs vyf jaar ondervmdmg,

.. assistent- - of ‘bankchemikus, ongekwalifiseer,” “n assistent- of

bankchemikus. met minder-as vyf jaar ondervinding;

'“'_"',, ass:stem-opswner” 'n werknemer wat die fabrieksopsmnér
“help met die verrigting van sy . werk en in sy afWesxgheld ;

namens hom mag optree;
., assistent-opsiener, - gekwalifiseer,”
minstens vyf jaar ondervinding;
» assistent-opsiener,: ongekwalifiseer,”
minder as vyf jaar ondervinding; -
- stoomketelbediener ' - werknemer wat (o

n assiﬁleht-b-p‘xiener‘. met

van stoomketels op peil fe hou;

" staomketeibedjener. gekwahﬁs:eer” *a stoomketelbediener wat | .

" ’nRegeringsertifikaat vir swomkctelbcdleners besit;
& s!oomketelbcd;ener ongekwalifiseer,”
' wat nie ‘n’ Re,

15,000 ‘ton:

mtwerk aanpassing of bepaling van die: formules van.stowwe

e die &nahtresé kontrolering ‘van die chemiese prosesse wat

grondstowwe of halfvervaardigde of voltoeide produkte moet

. ondergaan;

,, chemikus » o werknemer mtgesonderd n assistent* of bank-
~ chemikus, gedlplomeer en assistent- of hankchemlkua, wat

chemiese. werk verrig;

i soort klerklike - werk verrig, *n- pakhuisman, versendingsklerk

of kassier; en ook 'n werknemer wat uitsluitlik of hoofsaaklik
'n boekhou-, reken- of ponskaartmasjien bedien, maar pie
ook 'n werknemei’ wat onder die toesig van 'n chemikus een.
. of meer van die vo{gende soerte klerklike werk verrig nie:— |

ta) Artikels nagaan of tel;

teken;

" (¢) die tye waarop- werknemers n fabnek binnekom- of ver- |

laat, nagaan of aantekem;
) tolk of vertaal;

" (e) besonderhede van rekwisisies vir of die untlelkmg van

gereedskap -of uitrusting. aanteken;,
{f) hoeveelhede! ‘aanteken; '
(g) artikels weeg of meet;

» Klerk man, gekwalifiseer,” 'n

jaar ondervinding;
5 klerk, man, ongekwalifiseer.”

vyf jaar ondervinding;

. » klerk, vrou, gekwalifiseer,”
jaar ondcrvmdmg,
., kierk, vrou, ongekwallﬁseer,
vier jaar ondervlndmg,

'n manlike klerk met mirder as
’n vroulike klerk met minstens vier

'n vroulike klerk met minder as

,» Raad " '"die’ Nywerheidsraad vir die Suikervervaardigings- eni.

-raffineernywerheid;

»dag” 'n tydperk van 24 yur van middernag tot rmddernag,-

,,nocdtoeswnd » 'n teoestand wat ontstaan as gevolg- van

‘onvoorsicne ‘omstandighede soos- brand, storm,’oorstroming,: g

- . ‘ongeluk, epidemie, geweldpleging of diefstal as gevolg
‘waarvan werk onmiddellik verrig moet word, en ook alle

“werk in verband met die laai en aflaai van trokke van die:

. Suid:-Afrikaanse * Spoorwee en Hawéns;
., bedryfsinrigting™ “n
enjof = fﬁneemywer ¢id * beoefen ' word;

*n‘ werknemer wat | -
City ‘of -Guilds. of [London
Association’ vir:suikertegnologie of die Nasnonale Diploma in-
Suikertegnologie. besit, maar dit emvat ni¢ ’n werknemer wat |

ikus of a.ss:stent-chemlkus een -
te chemlese werk vemg nie:— |

of roetineproewe uitvoer en dle resultate ;

i assistent- of |

~'p - assistent-opsiener met

nder d}& toesig van ;
n skaﬁngemeu; sorg vir d'e stoomke els van 'n - bedryfs-
inrigting of 'n afdeling van 'n bedryfsinrigting en wat daar- | -
‘voor verantwoordelik is om die waterstand .en ﬁtoamdruk 3

'n. stoomketelbediener |
_rmgseruﬁkaat vir stoomkete]bedleners hesn;

dme dae m n;

: di .beheer s |
- en vcrantwoordchk is  vir die vaorrade by 'n_meul of |
ﬁ"madqry met 'n_ Jaarllkse suikerp;oduksle “van ‘minstens |-

3 ehen'nesc werk i '.'\?errlgtmg van chem;esc ‘manipalasies, die |

'-i'cierk ? 'n.werknemer. wat skryf- of - hkwcrk of enige- ander

s (b} trokke nagaan. en tel of besbndeahede daaremtrent aan-’

manlike klerk met minstens vyf |

ersee} waarin die’ Su;_kewewaa&dlgmgs- Al :

“agsistant:'or bench chenist, certlﬁca{ed . means an_employee

.. - engaged’ in chemical work who has had. ﬁ’ve iyears experience,

and.who holds either the Final Certificate ‘of .the City and

" Guilds of London Technical Institute, for $ugar manufacture,

- "or-the Final Certificate of the South Affican Sugar Technolo-

.- gists’- Association: in ~sugar- technolegy,: or::the ‘National

Diploma  in -Sugar Technology,  but does mot include an

_.employee, . who, - under the supérvision of & chemist - or
“assistant chermst, is engaged -in any one or

. ‘following forms of chem:cal work FLi

(a) Preparing samples; '

_ (b) making initial or routine tests, and recordmg the results \
© .thereof;

“ assistant or bench chemlst “means an loyee engaged ‘in’
chemical work who assists. the chemist anzlp who may act for
him in his absence, but does not include an employee, who
under the supervision of a chemist or assistant’ chemist, is
engaged on a.ny one or more of the fallawmg forms of
_.chemical work :— . : PIASRSEE :

i

(6) Preparing samples,_
(b) making initial or routine tests, and recording the results-
thcreof, :

ass:stant or bench chemlst uahﬁr:d » means an assmtant or
* bench chemist who has had five years’ expermnce 3

“ assistant or bench' chemist, unqualified,” means. an assmfant
or. bench chemist . who -has . ha.d less: than five ~years’

- expenence,

_ “assistant ~overseer ” means an employee who assists the
factory overseer. in, the performance of his " duties and Who

. may dct for him during his absence;” .
“ assistant overseer, qualified,” means ap assistant oversccr who
‘has had not-less than five years’ experience;
“ agsistant overseer, -unqualified,” means ap assistant overseer
. who has had less than five years" experience; ' .-

-, boiler-attendant " ‘means an: _employee who, u:xder the. supcr-
vision: of a shift engineer, is in charge of the boilers. in, an
estabhshment or a department of an establishmient, and who
is responsible for  the “mainténance’ of the' water leve! and
steam pressure of boilers;

“ boiler- attendant, qualtﬁed - Means, . boﬁer attendam who
possesses a Government boiler attendam’s certificate;

Ak bo:ler attendant, unqualified,” means a boiler attendant. “Who

: “mot’ ‘Government boiler atténdaht’s certificate;

’means an employée’ whe is tmpioy@d by :
e sa ' yer on- not tore than' three days in any week;

Clm:f stareman ~‘means an employvee: who  is the  senior

employee in ch&rge of and responsible’ for stores at & mill

or refinery where the annual output of sugar- is not |ess than

15,000 tons;

““chemical = wor mt:ans the - perfetmancc of c‘f‘-emrchl

mampulatmns, lhe dev:smg, ‘adjusting or “ascertaining of ~the -

“‘formulae  of substances and ‘the analytival eontrol- of the

" 'chemical processmg of raw or sem:»manuiacmred or ﬁmshed

 produets;

* chemist”” means an- mployee «ather than -an:assistant’ or bench
“chemist, -certificated, : assistant or benmch, chemist engaged in
i+ chemical work;

e cleucal employct ». means an e'nployee ‘who s engaged in
_writing, typing ‘or-‘any other: form of ¢lerical work, and
includes a storeman, despatch clerk; ‘cashier, an, emp!oyee
who is wholly or mainly engaged. in operating an accounting,
calculating or punch card machine, but does not include an
employee, who, under the supervision ' of a chemist, is

~ engaged in any one or more of ‘the: folloewing forms of
‘clerical work:— : :

(@) Checking or counting arti_ci_es;
(h) checking. counting or recording particulars of trucks;

" {¢) checking or recording timcs at whlch empioyees ‘enter
) or-leave a factory; =

s ) interpreting or translating languages;

(¢) recording particulars of requisitions for or issue of '
tools or equipment;

(f) recording quanut:es, _
(g) weighing or measuring articles;

O

A d.erlca] employee, -male, quallﬁed " means a male-—clerical
employee who has had not' less thar.n five years” experience;

“clerical employee, male, unqualified” means a male clerical

- employee who has had less than five years’ experience;

“ clerical employee, female, qualified™ means a iema‘!e clerical
employee who has had not less than four years’ experience;

“clerical employee, female, unqualified” means a. fema_le
clerical employce who has had less tham four years’
experience;

*"Councit ™ means. the Industrial Caunc}l for the Sugar

Manufacturing and Refining Industry;
cM day T means a period-of 24 hours from mldmght to mldmghl :
“ emergeney " means a -situation arising out of unforeseen
circumstamcs, such- as - fire; storm, flood, accident, cpidemic,
“act of violence -or theft, in ‘which work must be done without
dclay. and-includes .any work cennected with the.loading or
- unloading- of trucks of tho: Sourh Mucan Rallways and__
Harbours,

.3_
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# ,-’_assistent-__-- of ;bankchemikus; klerk, suikerpankoker of loko-
_motiefbestuurder, die totale tydperk of tydperke wat ‘n werk-

‘memer onderskeidelik as 'n’ assistent-opsiener, assistent- of -

bankchemikus; klerk, suikerpankoker of lokomotiefbestuurder
o werksaam was;
', fabrieksopsiener of: skofingenieur ™

! ‘beheer uitoefen oor. sodanige werknemers en wat daarvoor

verantwoordelik is dat hualle hul werksaamhede op 'n doel-

treffende wyse verrig;

,, onderhoudswerker ” ’n_werknemer wat nie ‘n ambagsman is

" soos hierin omskryf. nie, maar wat die:werk van 'n ambags-
' man mag Verrig wanneer daar nie riet gepers  word nie;’

5, militére opleiding ™ die ononderbroke opleiding: wat "n werk-
‘nemer ingevolge artikel een-en-rwintig (1), gelees met sub-:
- artikel (1) en (2) van artikel: rwee-en-twintig; van die- Ver-'

dedigingswet, 1957, verplig is'om te' ondergaan, .maar dit
omvat’ nie .opleiding wat hy kragtens artikel drie-en-twinlig
van genoemde Wet mag verkies om. te, ondergaan of .ander

. opleiding of diens waarvoor hy hom vrywillig aanbied of |’

o wat hHy verkies om te ondergaan nie;. ...

» skofwerk ® werk -wat tydens ’n sliqf-_v_érrig word waar.’'n
-7 bedryfsinrigting meer as_een skof op 'n bepaalde dag werk;.

- korttyd” 'n- tydelike vermindering van .die getal gewone,

werkure as gevolg van 'n algemenc onklaarraking van ‘jnstal-

lasie of masjineric wat deur ’'n ongeluk, oorstroming of ander

... onvoorsiene noodgeval of deur slapte in die bedryf of 'n.

tekort aan grondstowwe veroorsaak word; e
-, pakhuisman” 'n werknemer wat algemene _toesig
-z voorrade en  wat verantwoordelik is vir
. o%aberging, verpakking. of uitpak van goeder

van goedere uit 'n_pak-

voorraadkamer en/of aflewering
uis- of : voorraadkamer’. aan- die -ver
edryfsinrigting,” of vir- versending; - .’
Suikervervaardigings- en -Taffineernywer
©o .waarin werkgewers en werknemers met mekaar.

" yir die vervaardiging en/of raflinering van suike!
inrigtings wat ingevolge die' Wet op Fabrieke, 3] _
. Bouwerk, 1941, soos gewysig, geregistreer moet iwordy 7
siikerpankoker * ’n’ werknemer wat toesig oor 'n'vakuumpan
ou en dit bedien van die tydstip af -waarop die stroop in die
an  kom totdat’ die gekristaHise tiiker “gereed m

aaruit verwyder te word;

_stens drie jaar ondervinding; . _ L4
w8uik pankoker, “ongekwalifiseer,”™: o -suikerpankoker " met
" minder as drie jaar ondervinding; FEpAT D aats
© ', trokhersteller” 'n werknem
won o stel of verstely .. . :

i iloon ™. die '__gel'dbed;‘agf."-.yvat ingevolge kiousule ‘4. (1) aan.’n
.. werknemer. betaalbaar is ten: epsigte van' sy gewone . werkure

s00s in klousule 6 voorgeskryf ‘of;-waar 'n. werkgewer-gereeld [

n werknemer vir sodanige gewone werkure 'n hoér : bedrag
betaal as dié wat in klousule 4. (1) voorgeskryf. word, soda-
b 'nige_hoér-bgadra-g.- o ey M TR

4. BESOLDIGING:

7 (1) Die minimum-loon wat 'n werkgewer moet betadl aan elke
“'lid van onderstaande klasse.werknemers.-in sy diens, is soos hier-
onder gemeld; met dien verstande dat by die-indeling van 'n werk-
nemer vir die toepassing van hierdie Klousule hy geag word as
Jn - dié klas te:wees -waarin -hy- uitslnitlik of hoofsaaklik: werks
saam is. G R e g Ty gl n e '

.. Loon.per. - Loon per

Hur. . weelt.
Skofingenieur, ambagsman of werktuigkundige .~ -~ ¢ . i
. .wat skofte werk.......ovuu s i s iieea s 664007 3036
“Fabriekopsiener. .\ ......v0v. .. e el 1 30.36
Hoofpakhuisman.......... T e 30.36
Assistent-opsiener, gekwalifiseer. ....... vavenyl, S60° 2570
Assistent-opsiener, ongekwalifiseer— T o ?
Eerste jaar ondervinding. ... .o pe e vnn. o 2000 9.20
Tweede jaar ondervinding......iivvaviny 2850 13,11
Derde jaar ondervinding. .. veseivaese 3075 16,79
- Vierde jaar ondervinding. . ceaveiees 440 020,24
. Vyfde jaar ondervinding... e e (1 O v
~Chemikus verantwoordelik vir laboratorium.. .56-0- . 30.36 -
- Assistent- of bankchemikus, gediplomeer...... ~60-3 27.83
- Assistent- of bankchemikus, gekwalifiseer:.... 560

- Assistent- of bankchemikus, ongekwalifiseer— . = ..
Eerste jaar ondervinding. i\ o uivienss o 20,0
Tweede jaar ondervinding. 28-5
Derde jaar ondervinding...:.. .. . .36:5
. Vierde jaar ondervinding. ..\, .. 44-0.
505 _
4.. i

onder\{inding *  met bétr'ekking tot ’n . assistent-opsiener, .|

senieur ” 'n_werknemer, witgeson-
derd °n hoofsirdar, wat aan die hoof staan van die werk--
‘nemers in 'n bedryfsinrigting of 'n afdeling daarvan, wat

dicontvangs,:
n ’'n pakhuis |

ksafdelings in ‘n

", suikerpankoker, gekwalifiseer,” 'n _suikerpénl_i_c'»k ' met min-

+ wat trokke of kKoekepanne hér- |

2576

| “Artisans or mechanic
 Maintenance worker
{ "Clerical employee, mal

_ “establishment” means any premises on which the Sugar
Manufacturing and/or Refining Industry is carried on;
“experience” means 1 relation to an assistant overseer,
assistant or bench chemist, clerical employee, sugar pan
boiler, or locomotive driver, the total period.-or -periods of ~
~ employment which an employee has had as assistant overseer,
" assistant or bench chemist, clerical ' émployeg;: Sugar
" boiler or locomotive driver respectively; = """
“ factory overseer or. shift engineér ” means an employee other
than a head sirdar who is in charge of. the employees d
establishment or a department therof, who éxercises control
over such employees and who is responsible for the:efficient
performance by them of their duties; SRR

* maintenance worker” means an employee normally-employed
in the Industry who is not an astisan as herein.defined but
who, when no cane crushing operations are taking. place,

‘- may be employed .on artisan’s: works @ e e s
“ military training” ‘means continuous - {raining which ~an

employee is required to undergo in terms .of section fwenty-.
.. one (1), read with sub-section (1) and (2) of section rwenty-
two, of the Deferice Act, 1957, but does not include any
training- he-may elect to undergo in terms of section nwenty-

. three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo;

*“ shift work ™ ‘means ‘work performéd on, any shift, v

establishment works more than one shift in any one day;

“short-time * .means a temporary reduction ;
ordinary hours of work due to a general bredkd
or machinery caused by accident, flood
emergency or to- slackness, of

. material;. . ' :

- “storeman” mieans an employee who -is.
stores  and who is responsible. for, rece
... or unpacking goods i itore
- delivering géods from a store’ot”
- . departments: in. an establishment”or for- despatch
**Sugar Manufacturing and. Rel ;
"¢ Industry-in-which employel
© ¢ for the manufacture and/or refining of su

. which are liable. for registration uni :

. Machinery and Building Works Act, 1941, 4§ mended;:
“sugar pan boiler ” means ‘an ermiployee who: is in ‘chaige

" “and operates a_ vacuum ‘pan- from- the time -the syrup

. .. freacle enters the pan until the crystallised sugar/is:ready/t

© o be withdrawn; - © -

- “sugar pan boiler; qualified * medns a Sugar pin
. had not less than three years’ experience; :
-“gsngar pan boiler, unqualified,” medns & sugarpan ‘boiler iwho

. has had less ‘than three years' eXperience; 5

#truck repairer > means an employee who does’ repairs, i

makes adjustments to trucks or cocopans; AR

““wage™ meafis the amolint-of moriey payable to an-em ployee

“in terms of clause 4 (1) in respect of his ordinary hours of
work as prescribed  in clause 6,7 0r -where" an “employer
regularly pays an employee in’ respect of such ordinary-hours

.. of work an amount higher. than that prescribed in clause

.- .4 (1), it means such higher amount. SR e

4. REMUNERATION.

(1) The minimum wage, which shall be paid by an e
to-each.-member of the undérmentioned classes of his. ¢

‘shall be as set.out hereunder: Provided that in classify
employee for the purpose of this clause, he shall be deemed
to be in the ‘class in which he is wholly or mainly employed:—
.. Hour. . k..

 Shift engineer, artisan or mechanic employed
on shift work....... R A Lt

‘Factory OVeLSEer. . susiesni ioassedss 661
Chief storekeeper....... eeeas e - w6000
Assistant overseer, qualified.............0000.. 3600

Assistant overseer, unqualified—

First year experience....... G 200 -

* Second year eXperience. ... .oirsvnsasine: 28-5.

Third year experience........ erararvesne 30T o
Fourth year experience....... R —— -

" Fifth year experience.......veeesnsvenes - 50057

Chenist in charge of laboratory......vviu iy 66.0

. Assistant or bench chemist, certificated. . .. 60-5
Assistant or bench chemist, qualified. .., " 56.0.

Assistant or bench chemist, unqualified— "

~ First year experience.........

| Second year experience.
.. Third year experience. ..
.-~ Fourth year experience,
_ Fifth, year experieice.




cmet d:en verstande dat n werknemer s¢ loony me gedurende che
seisoen wat daar -nie, gemaal word nie, vcrlaag mag word ‘nie,

ondanks die fell dat hy wr ander Werk van ‘n laer klas gebn:uk-

word.
“Los werﬂnemen Vlr el.ke dag of deel van 'n dag drens—~

-een-vyfde van ; die ‘hoogste. weekloon . soos voorgeskryf vir ’n:

. werknemer: wat - dieselfde- klas.. werk vemg as -wat van die los
werknemer verels word om te verrig. ]

) Komrakbam——vlr dle toepasamg van hierd:e kiousule 1s
die basis vir die dienskontrak van 'n werknemer,’ u:tgesenderd i
los werknemer, weekliks, en behoudens die bepalmgs van sub-
kiousule (3) en klousulé 5 (6); moet daar aan ’n werknemer ten
_opsigte van 'n week minstens die volle weekloon soos voorgeskryf
"in subklousule - (1) vir ’n’ werknemer van sy klas en gebied,

" betaal. wgrd ongeag ‘of hy in daardie week die- maksimum -getal
gewone ure 500§ voorgeskryf in klousule 6 (D, of mmder, gewerk
het ' > i

[3] Dfﬁ’crensrele Ioon«—n Werkgewer wat van 'n lid van een .

klag van sy werknemers vereis of hom toelaat om vir langer as
altesaam een uur op enige dag, benewens sy eie werk of in plaas
daatvan, werk van ’n ander kias te verrig waarvoor—

“(a) 'n hoér loon as dié van sy eie Klas; of
(b) n stygende loonskaal wat eindig op n hoer loon as clle
- vap sy eie klas;

in subklousule (1) voorgeskryf word, moet aan dié werknemer len
opsigte van die hele dag waarop hy souamge werk ‘verrig, die
volgende betaal:—

i) Een- sesde van dié: hoer loon, in. die geval m paragraaf {a)

L genoem,

; - (id) een-sesde van die loon s00s vomgeskryf in subk]‘ousule (]J
~ vir 'n werknemer van sy klas, pIus 20 persent, in die geval
in paragraaf (b) genoem;

mer ‘dien verstande dat- waar “die enigste verskil tussen’ ‘klasse
ingevolge subklousule’ (1} op. ondervinding;’ geslao of ouderdom
berus, die bepalmgs van hierdie subklousule nie van toepassmg
IS me . : i

(4) Bemkemng van maand!aon —Wanneer die’ Icon ‘wdt aan 'n
werknemer verskuldig is, ingevolge klousule 5° [6Y) maandeliks
“betaal word; moet die bedrag van sodamge loon 'bereken word
teen vier en een-derde maal die loon wat in ‘subklousule (1) vir
’rl3 Werknemer ‘van sy k]as voorgeskryf -word; met dien -verstande

atiwaar nm werkgewer 'n werknenier. gereeld. ’'n- hogr. bedrag

betaal as dié¢ wat aldus voorgeskryf word; die - loem 0p grondsla .

van sodanige hoér bedrag bereken moet word.

‘of his class;. provided that where“an employer regu arly pays_ an
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| Loon per * Loon per Rahe pe}' * Rate per
Cumr. 7 week. © Hour. ' 1 -Week,
'K]erk ma, onge‘m allﬁm‘—i s it g Clerical employee, male, unqualified— - G
o Eerste j Ja.dr onuemndmg N S 20:0 - 9.20 © Fifst year experience. .. .uveuerrreiiies . 200 9.20
" Tweede jaar ondervindin . 285 “13.11 Hecond year experience, ... e Gle., 0 28550 0 13011
.. Derde jaar ondervinding. 365 16,79 Third year experience.. ... 0000, iiewde 0 3605 0 16, 79
" Vierde jaar onderyinding ConlE S L L Ml -2 30,24 Fourth year experience. ouuh, i il L 44-0 20024
: f-'Vyfde jaar ondervmdmg _____ e 50:5 - 23.23 Fifth year experience......ooiiiuiii, 5005 23, 23
m(lerk ‘man, gekwallﬁseer met mmstens ses Jaar U : Clerlcal employee, male, quallﬁed who has had :
ondervmdmg— i ‘1ot less than six years’ expl\,nence— y -
Sewende jaar ondervinding...... 5 ; T L .25.99 ‘Beventh year eXperience. .. ivvaiaiansy 3605 25,99
~ Agste jaar ondervinding. . . v veniiuiien, - 5870 26.68 Eighth year expérience..........vvivuran 380 26.68
Negende jaar cndervinding. . i e DG 27.14 Ninth year experience,.......... via s | A9E 27.14
Tiende jaar ondervinding en claama 60-5 27.83 “Tenth year experience and after‘ Cerreeres 605 '27.83
Klerk, vrou, gekwalifiseer.....vveneinenioa. 44:0 20.24 Clerical employee, female, qualified........... . 44-0 . 20-24
' .Klerk vrou, ongekwahﬁaeer_ ) 'Clerleal empleyee female unquallﬁed—- i =
Ferste jaar ondervinding. ...... avaedanaw | 245 11.27 Fmt yearexpenence 45 11.27
Tweede jaar ondervmdmg...3 ..... PN M 13:11 “Second 'year experience.....iiiieiiiaana 0 028-57 - 13,11
 Derde jaar ondervindifig, . viveiaan.ns wee o 340 15.64 “Third year experience.....c.oovvevaiavne 34:0 15.64
Vierde jaar ondervinding......... ... s - 36-5 16.79 Fourth year experience........ Cleaesnes & 3608 "5 16,79
Klerk, vrou, gekwallﬁseer, met mmstens vyf ‘Clerical émployee, female, qualified, who has. '
Jaar ondervmdmg-—- : ~ had not less than five years® experience— !
. Sesde jaar ondervinding..... 44-0 20.24 Sixth year experience......iaeiiiviesian - 440 - 20.24
Sewende jaar ondervinding.,...oive.ann 4620 21.1%6 ‘Seventh year experience......covevaeinwn- 46°0 21.16
_ Agste jaar ondervinding. . ... ou. s 475 © 21.85 ‘Eighth year experience: ...voeevsvssssens 4775 21.85.
Negende jaar ondervinding Jee.  48-5 22.31 - Ninth year experience.......... ... 00 48-5 2231
Tiende jaar ondervinding en daarna..... .. 500 23.00 Tenth year experience and aj'ter. ceriesese  50:0 . 23.00
Kampongbestuurder. . ......... el vuedes | TOBT0° T 30,3675 - Compound manager. .............. iieeseess 0 66°0° 0 3036
Suikerpankoker, gekwahﬁseer. P v eevanes 08 ne 2183 Sugdr pan boiler, qualified.......c..o i 6005 27.83
‘Suikerpankoker, ongekwalifiseer— g i -| ‘Sugar pan boiler, unqualnﬁed— : 2 S
. .- Berste ses maande ondervinding. ..... e 200 9.20 ..} First six months experience. .L ....... veie 2000 09,20
Tweede ses maande ondervmdmg. AP oo 2By e 13,41 ‘Second six months experlence ........ vev - 28:5 0 13,11
Derde ses maande ondervinding.......... 365 16.79. . Third six months........ e weeed 23605 0 16,790
" Vierde ses maande cmdervmdmg veeree 440 2024 Fourth six months experience. ... 440 - 20,24
" Vyfde ses madnde ondervmdlng 50-5 - 23.23 Fifth s:x months experience. ., =5045 .. 23,23
" Sesde ses maande cmdervmdmg eaves. 555 2353 ¢ ‘Sixth six months experience, .......... v 555 25,53
g Iﬂkemohei'drywer— 2 - 2 T g Locomotwe driver— ! NI )
.- Berste drie maande ondervinding. .. vsii o 4300 7y 19-...?8 : First three months eXpenenoe . cew - 430 .. 19.78
< ..Daarna.. e g 545 . 2507 | Thereaf{er...;....-..,-.-.-...... 54500 2507
; -'Stoomketelbed:ener ek WalifiSeer. . .. ones.an 3415 02507 | Boiler attendant, qualified. ... .. » o 54:5 . 025,07
Stoomiketelbediener, ongekwahﬁseer ..... arie - G o U 25:97 Boiler attendant, unqualified. .. .. irenaey 3810, 09399,
,.Trokherste]ler,.,. R R TTPRRTPRP PRI 54-5 = _25 07 _Truckrepalrer._.... ....... ; _5_4-5 25, 07

“Provided that no.employee shall have. his wag&s reduced dunng

the nnnvcrushmg season, notw:thstandmg_the fact that he ls

emplciyed on other work of: 2 lower*grade

~ Casual Emp!oyee —For each day or part of a day of employ-

" ment one-fifth of ' the highest. weekly Wwage -prescribed for an
- “employee - performing the same. class of work as . the- casual
employee is requued (0 perform... B g

2 Ba.s:s “of Comracf -—For the pmposes of th:s clause the

. basis of contract of employment of an employee, other than a

casual employee, shall be weekly and save as provided in sub-
clause (3) and in clause 5. (6) an employee shall be paid in
respect of a week, not less than the full weekly wage prescribed

/in sub-clause (1) for.an. employée of his.class and area; whether

he has.in that. week worked: the maximum .number of ordmary

'.hours prescrlbed in clause 6 [l) or less

“(3) Drﬁ’eremtal Wage -—An emp!oyer Who requ:res or permlts
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day either in addition
to his own“work or in substitution therefor work of another
class for whlch—' . '

(a) a wage hlgher than that of his own cIass, or

. (b) a rising . scale of wages terminating in a wage hlgher !han
that of his own class;

is pwscrtbed in sub’-clause (1), shall pay to such employee in
respect of the whole day on Wthh he performs such work—

(i) in the case referred to in paragmph (a), one- sncth Of such
- higher ‘wage;

- (ii) in the case referred to in paragraph (b}, One«sucth of the
 wage prescribed in sub-clause’ (l) for an employee of h.lS
', class, plus twenty:per cent;

pmv;cled that where . the sole. dlﬁerence between classes is in
terms of sub-clause (1) based:on: experience, sex or: age, the
plovzswns of thjs sub-clause shall not apply.. ;

(4) Ca!cu!anon of Monthly Wage —Whenever the wage due to
an. employee isin terms of clause 5 (1) paid monthly, the amount
of such wage shall be calcujated at the. rate.of four, and one-
third times the wage prescribed in_sub-clause (1), for an employee

employee an amount higher than’ that so . p.

of calculauon sha.]l ‘be made ‘oni such higher ansount, *
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(5) Voorbehomfsbepaimgs —les in h}erdie Ooreenkoms mag
die uitwerkmg hé dat dit die netlo kontantloon . of -salaris wat
aan 'n werkonemer betaal is op die datum waarop hlerdle Qoreen-
koms in werking tree, verminder nie,

(6) Die lone voorgeskryf in hierdie klousule word geag die
lewenskostetoelae betaalbaar ingevolge Oorlogsmaatresl No. 43
van 1942, soos gewysig, in te-sluit. Indien die lewenskostetoelac

mgevolge genoemde Oorlogsmaatreel of enige plaasvervangende-

wetﬂewmg of -wetgewing wat- in- die plek daarvan gestel word, in
so 'n mate vethoog word dat ’n werknemer op 'n hogr beso]dlgmg
geregtig sou word as die loon voorgeskryf in:hierdie klousule, moet
sy loon met minstens dle bed1ag van sodamge verhogmg velhoog
- word.

{7) Die bepalmﬂs van subklousule (N, (2} en (3) van haerdle
klousule is nie op vakl"er]mge van toepassing nie..

5 "BETALING VAN BESOLDIGING,

(1) 'n Ander werknemer as 'n los werknemer. —-Behoudens die
bepalings van klousule 7 (3), moet enige bedrag wat aan ‘n werk-
nemer. verskuldig is, maandeliks of, by ooreenkoms, weekliks in
" kontant- betaal word gedurende die werkure of binne 15 minute

nadat’ die werk gestaak is op die gewone betaaldap van die

bedryfsinrigiing, en sodanige betaaldag moet val vooer of op
die sesde dag van die maand of die derde dag van die week wat
volg op dié ten opsigte waarvan betaling geskied; so nie, moet
sodanige ‘bedrag by diensbegindiging betaal word as -dit voor die
. gewone betaaldag plaasvind, en sodanige bedrag moet ingesluit

wees in 'n koevert of ander houer waarop .die werkgewer en die

werknemer se naam, die werknemer se beroep, die getal gewone
en oortydure ‘wat gxwerk is, die verskuldigde ‘besoldiging en. die
tydperk ten opsigte waarvan betaling geskled gemeld word.

(2) Los werknemer—'n Werkgewer moet die besold:gmg wat
aan sy los werknemer verskuldig is, by beémdig:ng van sy d;ens
in kontant betaal.

(€3] Premies—n Werkgewer. mag nie regstecks of ouregslreeks'

‘ten opsigte van die indiensneming of op]eldmg van ‘n werknemer
betaal word of sodanige betaling aanneem nie.

(@ Koop_van goedere—n Werkgewer mag nie van sy werk-
nemer vereis-om van hom of van 'n winkel of persoon wat deur
hom aangewys word, goedere te- koop nie. . *

(5) stvese‘mg.:—n Werkgewer ‘mag nie van sy werknemer
vereis om by hom of by enige perscon of op 'n: plek wat deur
hom aangewys word, gehuzsves te word. nie.. )

(6) Boetes en aftrekkmg—n Werkgewer mag sv werknemer

geen boetes oplé of enige bedrag witgesonderd di€ - hieronder |

genoem, van sy ‘werknemer :se beso]dlgmg -aftrek nie:—,

(q) Met die skrlftellke toestemming van sy’ Wcrknemer, n
bedrag vir ’n vakansie-, siekte-,: versekermgs-, voorsorgs-
.of pensioenfonds;

- (b) behoudens  die bepalings van klousule 10 (l) (11}, wanneer
sy werknemer van sy werk af wegbly of weens-'n- ongeluk
of siekte afwesig is, ’n bedrag wat in verhoudmg staan
tot die tydperk van sodanige afwesigheid;

(e n bedrag wat 'n werkgewer regtens. of mgevolge n bavel
van 'n bcmegde hof mag of moet aftrek;

- {d) wanneer die werknemer instern om van sy werkgewer huis-

vesting aan te neem; ’n bedrag van hoogstens die huurgeld |

waarvoor die werkgewer en werknemer ocreenkom maar

wat nie meer as R13 per maand mag wees nie, ingeval die 1

werkgewer en  werknemer. nie tot 'n ooreenkoms oor die
bedrag van dlc huurgeld kan geraak nie, moet die saak na
die Raad verwys word, wat the bedrag wat afgetrek moet
word, moet bepaal

(e) wanneer die ' gewone werkure wat voorgeskryf word ‘in

klousule 6 (i), verminder word weens korttyd, 'n bedrag |

gelyk aan een. ses- en-veertlgste van die weekloon soos

‘voorgeskryf in klousule 4 ten opsigte van elke uur van &

- sodanige venmndenng, . met dien vcrstande dat geen
. bedrag afgefrek mag word nie—

(i) in die geval van korttyd wat ontstaan uit 'n tydehke

slapte in die bedryf, tensy die werkpewer sy werk-
nemer’ minsténs 24 uur vooraf kennis gegee het van
sy voorneme om die gewone ~werkure aldus te
verminder;

(i) in die géval van korttyd weens 'n algemene onklaar-
raking varn installasie of masjinerie as gevolg van n
ongeluk of ander onvoorsiene nocdgeval, fen opsigte

“van die eerste uur waarin daar nie gewerk word nie;

(f) bedrae vir heffings van die Raad, soos in kiousule 18 van
" hierdie Ooreenkoms. voorgeskryf word;

(g) met die skriftelike toestemmmg van die werknemer, ,hedrae :
vir bydraes tot die [onds van ’‘n gereglstreerde vak-

veremgmg

6. WERKURE, GEWONE EN ookn.'n- EN BETALING VIR OORTYDWI:RK.
(1) Die gewone werkure van 'n werknemer, wtgesonderd 'n

los werknemer, mag nie ‘meer as onderstaande wees. nie:—

(a) In die geval van ’n begryfsmrlgtmg waarm daar ses dae
.. per week gewerk word—

(i) 46 uur per week van Maandag lqt en’ met Saterdag,.

(u) agt uur per dag, tensy die ure op een dag hoogstens

vyt is, en in so 'n geval mag die ure op .elkeen van | -
~die ander dae hoogstens agt en ’'n half per dag wees; |

the effect of reducing the net cash -wage or salary whlc,f)
" being paid to any employee at the date of commg mto operatwn

{5) Savmgs —Nothmg contamed in tI:us Agreement shall have
was

of this Agreement.

(6) The wages prcscnbed in this ‘clanse shali ‘be deemed to
include the cost ‘of living allowances payable in terms- of War
Measure No. 43 of 1942, as amended.  Should the cost of: living:

. allowances payable in.terms of -the said War Measure or any .

substituting or ‘superseding legislalion beincreased to the extent
that an employee would have become entitled to. remuneration
in excess of the wage prescribed in this clause, his-wage shali be
increased by an amount not less than such excess.

(7) The provisions of sub-clauses (1), (2} and (3) of thls claﬂse' .

i shalI not app%y to appr entlces

‘5. PA“{MENT OF REMUNERATION

(1) An Employee other than a Casua! Employee.—Save as
provided in clause 7 (3) any amount due to an employee shall
be paid in cash monthly, or by agreement weekly, during the
hours of work or within fifteen minufes of ceasing work on ‘the
usual pay day of the establishment which shall not be later than'

‘the sixth day of the month- or the third day of-the week,

following that in. respect of which payment is made or on terml-

. nation of employment if this takes place before the usual
“day and shall be contained in an envelope or other contamer

showing the employer’s and employee’s names, the employee’s
occupation, the number of ordinary and overtime hours worked,
the remuneration due and. the peuad in respect of wh;ch
payment is made..

(2) Casual Employee—An empioyer shall pay the remunera- -
tion due to his casual employee in cash on 1ermmat10n of his
em:;]oymem

(3} Premiums. ——No payment shall be made to or accepted by
an employer, either directly or mdu‘ectly, in. respect of the
employment or training of an employee. -

(4) Purchase of Goods—An employer shal[ not reqmre his
employee to purchase any goods from him or £rom any shop or
person nominated by him. &

(5). Lodging.—An emp]oyer sha][ not requne ‘his employee to
lodge with him or with any persen or at any, place non:unatad

by him.

(6) Fines.- and Deducuons —An employer shail not ievy any
fines against his employee nor shall' he make any:deduction from
his employee’s remuneration other than the following:—

(4) With the written consent of his employee; 4 deduction for
holiday, sick, insurance, prowdent or pensions funds;

(b) save as provided in clause 10 (68 ‘(i) when ‘his ernployee

absents himself from work or is absent owing to'accident

 or ill-health, a deduction proportionate to the peériod- of
© such absence,

(c) a deduction of any amount which an empioyer by any law.
or any order of any competent court is' required or per-
mitted to make;

. {d) when an employee agrees fo.accept lodging from his
-employer, a deduction not exceeding a rental to be agreed
upon between the employer and employee, subject to a

. maximum rental of R13 per morth; in the event of the
employer, and employee being unable to agree.to the
amount of the rental, the question shall be referred to. the
Council which shall determine the amount to be deducted;

{(¢) whenever the ordinary hours of work: prescnbed in clause
6 (1) are reduced on account of short-time a deduction. of
_one forty-sixth of the weekly wage prescribed in clause 4
‘in respect of each hour of such reduction: Provlclecl that
no deduction shall be made— - :

(i) in the case of short-time “arising out of temporary
slackness of lrade, unless the employer has gwen ‘his
 employee not less than twenty-four hours’ notice 'of
his infention so to feduce the ordinary hours of work;
(i) in the case of short-time ansmg out of a general
breakdown of plant or machinery due to accident or
other unforeseen emergency in respect of the first
hour not worked;

(f) deductions for Council levies as prescribed in clause 18 of
‘this Agreement.

(g) with the written consent of the employee, deducuons may
be made- for contributions to the funds of’ a reglstered
trade umon, by hns employer.

6. HoUrRs OF WORK, ORDINARY AND OVERTIME AND P.\YMENT

FOR OVERTIME

(1) The ordmary hours of work of an employc&, olher than
a casual employee,  shall not exceed— .
(a) in the case of an- estabhbhment in which a sm—day week is
.: observed—

(:) forty-six hours in a.ny week from Monday (o Satur-
- day, mcluswe, i

(i) eight hours ia any day,’ unless the hours-on" one day
do not exceed five, in which ‘case the hours on each
. of the other days "shali not ¢ oeed " 1gh( and a half
on any day;
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die’ “geval van- n bedryfsmngtmg waann daar vyf dae
“week gewerk word—
(i) 46 uur per week van Ma.andag tot en met Vrydag,
(ii) negeen 'n kwart uur per dag,
(2) Die gewone werkure van 'n ios werknemer mag nie meer
as agt per dag wees nie. .
'(3) Etenspouses—n Werkgeswer mag nie: van ‘'n Werk.nemer
vergis of hom toelaat om vir meer as vyf agtereenvolgende ure
te werk sonder “n-pouse van minstens een uur waatin geen werk

b) 1n"

" veirig mag word nie, en dié pouse word nie geag deel van die
gewone Werkule of oortydure te wees nie; met dien verstande.

dat—.

(i) as sodamge pouse langer as een uur duur die tydperk wat
dit langer as ’'n uur. en n kwart duur, geag word gewone
werkure te wees;

- (i) .werktydperke wat onderbreek word deur 'n pouse van

* minder as een uur, geag word deurfopend te wees.

(4@ Werkure - moet agrereenvolgend wees.—Behoudens
bepalmgs van subklousule (3}, moet alle werkiire agtereenvolgend
wees.

(5} Oortyd—Alle tyd wat daar Ianger gewerk word as die getal
ure ‘wat ten opsigie van ’n dag, uitgesonderd 'n Sondag, of 'n week
in subklousule (1) voorgeskryf word, word geag oortyd te wees.,

. {6). Beperking van oortyd—n Werkgewer mag.nie van sy werk-
nemer- vereis of hom toelaat om’ langer cortyd.as die volgende te
werk nie— .

Aa) (1) vir meéer as 4 uur op r| dag
(i) vir meer as 10 uur in 'n week;
(b) in die geval van 'n vroullke werknemel—- :
(1) vir meer as twee uur op 'n dag;
(ii) op meer as drie opeenvo!gende dae;.
" '(iif) op meer as sestig dae in 'n jaar

(7} Betaimg vir oortydwerk.—n Werkgewer moet sy. werknemer -
~vir alle oortyd wat hy werk ‘besoldig teen n uurloon ‘van

mmstens onderstaande:— "

(a) In die geval van “n ander werknemer as 'n los werknemer,
vir die eerste ses uur na die voltommg van elke skof, een
~en’n half maal die’ weekloon soos vir 'n werknemer van
gy klas voorgeskryf ‘in ‘klousule 4 (i), gedeel deur 46, en
daarna teen dubbel sy loon, met di¢ voorbehoud dat

- waar:’n ‘werknémer van sy woonplek af geroep word om'

-oortyd- te: werk; -hy -vir minstens. twee. uur se werk
eortydloon. betaai moet word. oot

(b) In die: geval van: n los werknemer, een: en een-derde maal

- die loon wat Vir.'n los werknemer ~voorgeskryf Word in

. klousu!e 4 gedeel deur agt.

(7) b,rs Gereedkerdsmelae-wn Werkgewer mag van sy werk-
nemer vereis om hom gereed te hou en om te eniger tyd in dié
tydperk waarin hy hom aldus gereed hou, geredelik beskikbaar te
wees wanneer hy geroep. word.
“benewens sy gewone besoldiging, 'n toelaag van mrnstens een-

sesde van sy weekloon bétaal word in die geval van °'n werk-"

-pemer wat gewoonlik ses dae in ‘n week werk, en een-vyfde
van sy weekleon in"die- geval van 'n werknemer wat’ gewoonlik
vyf dae’in 'n week: werk: vir elke week ‘waarin daar van hom
vereis ‘word om hom gereed te hou.

~(8Y Voarbehoudsbepafmgs —(a) Die be
‘klousule 'is “nie’ op 'n Voorman, bestuurde
senior -bestuurs-, professmnele ‘of administratiewe werknemer
van {oepassing nie indien en solank sodanige werknemer ’n
gereelde loon van ‘minstens: R1,920. per. jaar. ontvang :

- (b) Die bepalings van subklousule {4) is nie op ‘n werknemer
wat vervoerwerk verrig, van toepassing nie. . -

() Die hepa[mgs ‘van subklousules (3) en (6) i is ‘nie van [toepas-
s;ng nie op 'n manlike werknemer wat gebruik word vir werk
- wat genonclsaak word. deur 'n onklaarraking van installasie of

lings van !:nerdxe

" masjinerie . of ander onvoorsiene . noodgeval, of in_verband met

die_opknapping of herstel van, Ainstallasie of masjinerie, wat nie
gedurende die gewone werkure: vemg kan word nie: met dien

verstande. dat, in die geval van "n ‘toestand wat die werkgewer |

ag’n noodtoestand te wees, hy die Sekretaris, van die Raad so
gou moontlik na die gebeurtems daarvan in_kennis moet etel

7.1 AARLIKSE VERLOF.

S 'n Werkgewer moet aan sy werknemer ten opsxgte Van elke .
vo]tomde jaar diens by hom ’n ononderbroke tydperk van drie

weke -afwesigheidsverlof, wat vier paweke moet insluit, verleen,

iplus een addisionele week aan. werknemers wat vir. 10 jaar on- |

onderbroke in diens van die een werkgewer was; en die. werkgewer
moet die werknemer. ten opsigte van elke week. van sodanige
verlof ’n bedrag betaal .van.minsteps die weekloon wat hy onmid-
dellik voor die aanvang van dié verlof ontvang het.

(2) Die verlof waartoe ’n werknemer kragl,ens subklousule (1) |

geregtig: is, moet toegestaan word op ’n. tydstip wat deur die
Werkgewer vasgestel moet word; met. dien. velstande dat—

(i) as dié verlof nie ‘reéds: ‘toegestaan -is nie,” dit -binne twee
maande na voltooiing van die jaar diens waarop dn betrek-
king Het; toegestaan moet word; ..

(' i) die tydperk van sodanige verlof nie, mag saamval nie met

: ,stekteverlof of, met; emge tydperk wat. die. werknemer van
. werk, ratlxs %eﬂ%skundlge of

kragte
3? waarin hy’ erpli
leiding te ondergaan, '

- an-employee to work for more than

die

Sodanlge werknemer moet, .

er, onderbestuurder,

(b) m “the case of an. estabhshment m whrch @ ﬁve ~day weel\ .
L s obsenred—-

6) forty-mx hours in any week from’ Monday to Friday,
inclusive; :
- (ii) nine and a quarter in any day.

{2) The orclmary ‘hours of work of a casual emp]oyee shall
not exceed eight in any day. :
- (3) Meal Breaks—An emplover shall not reqmre “or: permlt'
five hours continuously
without an interval of not less. than one hour during which 1o
. work shall- be performed, and such interval shall not be deenied
1;% li}e part of the ordmary hours of work or overtime: Provided

at— . :

() if such mlerval be for longer than one ‘hour any penod
in excess of an hour and a quarter shall be deemed to be
__ ordinary hours of work;

(i) periods of work interrupted by an interval of less tham

one hour shall be deemed to be continuous,

(4) Hours of Work to be Conseciitive.—Save as “provided m
sub-clause (3) all: hours of work shall -be consecutive.

(5) Overtime.—All time worked in excess of the number of
hours prescribed in respect of a day or a week in sub- clause
(1) other than a ‘Sunday, shall be deemied to be overtime. .

(6) Limitation of Overtime.—An employer shall not require
or permit his employee to work overtime— :

(a) (i) for more than 4 hours in any day; .

" () for more than 10 hours in any week; .

(b in the case of a female employee—?

(1} for .more than two hours on any day; -
{ii) on more than three consecutive. days;
_ (iii) on- more than sixty days in any year,

{7} Payment for Overtime—An employer. shall for a!l tlme
worked by his employee pay to him remuneration-at an hourl v

- rate not less than— .

(a) in the case of an employee other than a ca.sual employee
for the first six hours after the completion of each shift,
at one and one-half times the weckly wage prescribed for
an employee' of his class ‘in: clause ‘4. (1), divided by 46,
and ‘thereafter at double time, subject to the proviso that
where the employee is called out to work overtime, he
shall be pald for a mmamum of two hours at ovemrne '
‘Tates; 2 '

(b) in the case of a casual emp]oyee one and one—thrrd times
the wages- prescribed for-a casual employee in elause 4 (1)
-divided by 8; -

(7). bis.—Stand-by Allowance. ~An employee may  be reqmred
by his employer to stand by, to be readily available on-call at any
time during- the period - o "such stand- -by. Such. an . employee
shall, in addition. to. his ordinaty remuneration,” be paid an
allowance of not less than one-sixth of his' weekiy ‘wage, in the
case of an employee who normally works a six-day week, and
one-fifth of his weekly wage, in the case of an employee who
‘normally works a five-day week; for every week in  which he is
re uired to stand-by.

E38} Sawngs —The provmons of th1s clause shall ‘not apply

(a} a foreman or to a manager sub—manager, sénior: manage-
-rial, profess;onal or administrative ‘employee, if and for
S0 long ‘as such employee-is in receipt of a_regular wage
at a rate of not less than R1,920 per annum, and

(b} the provisions' of sub-clause (4) shall not apply to an
employee engaged in transport; and.

(c) the provisions of. sub-clanses (3) and (6) shall not apply
to a male employee employed on work necessitated by a
breakdown of ‘plant or machinery or other unforeseen
| emergency,, in - connection with. the overhauling or
repairing - of plant or. machinery which cannot be per-
formed during the ordinary houts of “work; provided that

. .any. situation deemed by the employer to be an: emergency,
shall be notified to the Secretary of the Council as soon”
-as p0531ble after the event.

" 7. ANNUAL LEAVE.

(1} An employer shall grant to his employee in' respect of each
completed year of employment with him, three weeks’ leave of

- absence, which shall include. four week-ends, .and be for an

unbroken period, plus.an additional one week’s leave to employees
who. have served contmuouely for 10 years in the employ of the
one employer; and in respect of each week thereof the emplover
shall pay to such employee an-amount not less than the weekly
wage which he was: feceiving Jmmedlately before the commence-
‘fent ‘of siich leave.

(2) The leave to which an employee is entltled m terrns of sub-
clause (1) shall be gramed at a time to be fixed by the empleyer
Provided that—

(l) if 'sich leave -has not' been granted earher, it sha!l be
~ granted’ within two-months of ‘the ‘comipletion of ‘the year
- of .employment. to .which. it relates; .

(ii) the periods of such leave shall not, be. concurrent “with

-sick, ],eave nor with any penod dulmg which an emplo fy
‘purposé of receiving

cal “tred o~ hospitalisation; in ‘terms ‘of clausc

z du 1ig whlch he rs requed 1o undergo ml[ltary

Ti
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(u1) as ‘Muwejaarsdag, Goe;e Vnrdag Paasmaaadag, Hemel-
vaarisdag, Geloftedag of Kersdag binne sodanige’ verlof-
tyd val, 'n ander dug ter vervangmg van elkeen van hierdie
dae bygevoeg ‘moet ‘word as n verdere tydperk van verlof

"met volle besoldiging;

{iv.) n welkgewer alle dae- geleentheldsverlof met volle bescldi-
ging wat op die werknemer se versoek toegestaan is
" gedurende die’ dienslaar waarop- die jaarlikse verloftydperk
betrekking ‘het,' van die’ 1aar11kse Veiloftydperk mag aftrek.

(3) Verloa’besoidrgmg-—l)-e ‘bésoldiging ten opsigle van die

jaarlikse verlof genoem in subklousule (1), moet voor of op die

laaste werkclag v00r dle aanvangsdatum wan scdamge verlof
betaal word.

‘(4)-Aan 'n werknemer w;e se dienskontrak in die. eerste af n ]

daaropvolgende iaat -diens by dieselfde werkgewer eindig voor-

dat die verloftydperk genoem in “subklousule (1), opgelogp’ het, -
moet by sodanige befindiging ten opsigte van’ elke volle maand.

van sodanige tydperk van m'nder as gen jaar—

(a) minstens een-kwart van die weekloon betaal word, mdien
hy op-drie weke verlof per jaar geregtig is;° .

(b) minstens een-derde van die weekloon betaal word wat hy

_.cnmlddelhk voor - die’ datum ‘van sodanige” beindiging
ontvang het, 1nd1en hy op v1er weke verlof per |aar gr,reg-
tigis. . g 4

(5} n Werknemer w‘at kragtens subklousule (1) gerenng-

geword het op 'n verloftydperk en. wic se dienskontrak eindig
- voordat sadamge verlof toegestaan is, moet by sodanige begindi-

ging, ten. opsigte van . sodamﬂe verlof die. bedrag gcnoem in sub-'

klousule (1}, betaal word. -

(6 Vir-die toepa.sslng van: hlerdle k]ousule word dte Ijltdi‘ukl!:ll'lg " shall. be deemed to include any permcl or periods dﬂrlng which

- the - employee IS--— :

} dlens ” geag alle dlenstydperkc in: tr: s]mt waarm dle werk-
nemer—

a)y mgevclge subklousule (1} en klousule 9 (lJ met verlof
w0 afwesig isy!

(b} ingevolge kiousule 10 medles behandel Worcl of met snekte-
verlof - afwemg is;

(c) militére opleldmg moct ondergaan, sl

wat altesaam hoogstens 10-weke in.'n. ;aar beloop ten opsigte

van items (a).en-(b) plus tot vier maande van enige. tydperk van
nultn)tére opleiding wat in. daardle jaar ondergaan is, en,word geag
'te egin: —.

(1} In die geval van ‘n werknemer wat voardat hierdne QOor-
“-genkoms ‘van krag -geword’ het. kragtens - die:=Wet op
« Fabrieke, Masjinerie en- Bouwerk; 1941, .s00s" gewysig, of
* Loonvasstelling - No, 98 op’ verlof geregtig geword het—
vanaf die datum waarop sodanige werlcnemer ‘kragtens dié
Wet op verlof qeregt;g geword het,

(n) In die ‘geval van "n werknemer - wat jn diens was voor, die
aanvangsdatum van hierdie Qoreenkoms en -op wie . die
‘Wet op Fabrieke, “Masjinerie en . Bouwerk, 1941, soos

- gewysig, of Loonvasstellmg No. 98 ‘van toepassing was,
maar wat nog nie daarkragtens op vérlof geregtig. geword

het men—vanaf d1e datum waarop sodanige diens begin |

het.
@ii) In die geval van enige. ander’ werknemer—vanaf die datum

waarop. sodanige werknemer by .sy werkgewer in diens |

getree het, of vanaf die datum waarop hierdie Ooreen-
koms van krag word, naamllk die jongste datum,

8. VAK.ANSlEBONUS

Wanneer n- werknemer sy vakans;everlofbesoldagmg ingevoige
klousule 7 betaal word, moet hy terseifdertyd ’'n vakansiebonus
betaal word bereken teen agt en 'n derde persent van sy totale
loonverdienste gedurende die dienstydperk voordat hy met jaar-

likse verlof gaan (of voordat sy diens begindig word), gercken van

1" Mei 1952 of van die datum wadrop hy laas met verlof gégaan

het, of van'die datum van sy mdlensnemmg, uaaml:k die’ |ongste Y

datum
9 OPENBARE VAKhNSIEDAE EN SONDAE

(1) Benewens die- verlof wat in klousule 7 voorge:;kryf word ?

‘moet 'n werkgewer sy werknemer verlof met volle hesoldmng
toestaan op MNuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemel-

vaartsdag, Geloftedag en Kersdag; ‘met dien verstande dat 'n

werkgewer van sy werknemel kan vereis om sodamge dag of
dae te werk.

(2) Betaling. vir werk op openbare. vakansiedae, —Warmeer n

werknemer, uitgesonderd 'n los werknemer; op enigeen van die

_ openbare vakansiedae . werl,. wat it subklousule (1) voorgeskryf
word, moet hy een en 'n haif maal sy uurloon ‘wat in klousulc
4 (1) voorgeskryf word, betaal word vir elké uur of deel van 'n
uur’ wat’ hy aldus gewerk het, benewens die loon’ wiarop hy
geregug sou gewees het as hy nie aldus gewerk het me

- (3). ‘Betaling. vir. werk. op. Sandae y

"'-(a) Wanneer n. werknemer ultgesoaderd n- los Werknemer, op :

‘n. Sondag werk, -moet” sy werkgewer hom df— e
(i) ininstens - die - loon -wat bétaalbaar. IS ‘ten 0p51gte van

die. tydperk wat hy .gewoenlik. op 'n weekdag werk,

‘betaal indien hy vir hoogstens wvier uur; aldus werk;

(u) minstens dubbel sy gewone. loon ten opsigte van, dxe 13

=.otale. tydperk ‘op. sadanige Sondag. gewerk of ‘n-
- van minstens .dubbel die loon. wat. betnalbaar

. opsigie van die tydperk wat hy gewoonlik op 'n week- ||
. dag werk,. naamnk die grootste bedrag, betaal indien

hy langer as vier uur werk of

(m) I.f New Year's' Day, Good Friday; " Baster - Monday,
“Ascension ‘Day, ‘Ddy, of" theé Covenant or_ Christrias’ Day
falls within'the perlod of such leave another d‘ly shall in
substitution for ‘each such day be added as a further peuod

of leave on full pay;

(iv) an employer may set off against the per;od of annua] leave,
any days of occasional leave ‘with full pay. granted to: his
empaoyee at the employee’s request dursng the year of
employment to which the period of annual leave rel:

(3) Leave Remuneraiion—The remuneration in respect “of 'he
anpual leave referred to in sub-clause (1), shall be paid not later

“than on the last work day before the dale of the commencement '

of such leave.

- (4} ‘An emplayee whose contract of emnloyment termmates |h
the ﬁrst or any successive -year ‘of .employment with .the: same

employer beforé the period of leave referred to-in sub-clause (1)

has accrued. shall upon such ‘termination be paid’in respeéct. of

_each completed month ‘of such period of ifess than one year; .

(a) if entitled to-three weeks leave per year, not less than one-
fourth of the weekly wage:

- () if entitled to four weeks’ leave. per, year, not. less than one=
o third  of the weekly wage which hs -was l;ecewang
lmmediateiy before the date of such termination.

(5) ‘An empluyee ‘who has become entitled to a penod of leave
in terms of sub-clause (1) and whose contract -of employment
termingtes -before such'leave ‘has been granted, shill -upon such
termination be paid in rec;pect ‘of such leave the amount referred
to in sub-clause (1)~ -

(6) For the purpose of this clause the expressm:}' empluyment

(@) absent on leave in’ terms of sub clause (l) and clal.u. 9 ay

(b)_ in ‘terms of clause 10 _undergomg medlcal treatment or -is
absent on sick leave; " -
_(c) required to undergo m;i;tary Uaimng,

.amountmg in. the aggregate ‘to not more than ]0 weeks in any
year, in respect of items {q) and (b), pius.up. to. four mosths of
any period of. military training undergone in that year and shall
be deemed to commence—

(I} in the case of an employee who had before the commg
s+ into foree of this Agreement; becomes entitled. to leave in
2o térms of the:Factories, Machinery. and -Biiilding Work Act,
i 1941, as amended, or in terms of Wage Detérmination No.

98, from the daté on’which sacl employee became enutied
“ to such leave “undér sich Act; :

(ii) in the case of an employee who was in employment betore
"~ the date of commencement of this Agregment, and to
. ‘whom the Factories, Machihery and Building Work Act,
'1941, ag amended or Wage Deiermination No. 98 'applied,
but who had not become entitled to leave in térms thereof
from- the date on which such:employment commenced;
(iii} in the case of any other employee, from the date such
employee entered his employer’s service, or from the date
lﬁ coming into force of this Agreement, wh:chever is the
ater.

2

3 Houo,w Bows

Whenever an employee, is paid his holiday ]eave pay ‘in terms
of clause 7, he shall at the same time be paid a Hoeliday Bonus,
calculated at the rate of eight and one-third per cent of his tolal
wage earnings for his period of service prior to taking his annual
leave, or the termination” of ‘hiz service, of frofn the date on
which he last proceeded on leave, or from the date of lus engage-
ment, whichever shall be the later date, ;

9. E’UBL[C Horibays AND qirJNDmrs

. (1) An employer shall, in addition to the leave prescnbed in -
clause 7, grant to his employee leave on full pay on New Year’s
Day, Good: Friday, Easter Monday, *Ascension. Day, - Day of
Covenant and Christimas Day: "Provided that an employer may.
require his employee to work on any such day or days.

(2) Payment for Work on Public' Hol:days—Whenever ‘an
émployee, other than a casual employee, works on any of the
public” holidays prescribed in’ sub-clause (1), he shall be paid .

“at the rate” of one and one-half times his. h{mrly rate prescribed

in clause 4 (1) for -each hour or part of an hour so worked, in
addition to the wage: ‘to Wl’llCl'l he 'would have been enui]ed had
he not so worked.-

(3} Payment for work on S‘undayv —'

{a) Whenever an employes; other than a casual elnployee war!cs v
¢ loh a Sund'w his’ empluyer shall-eithsr——"7x:. e

(l) pay to hifn if he: so works for ‘a period not éxce ng
four hours, not less than the wage pa}uble in respect
of ‘the period ordi i.?rlly worked by him ona welg

) day;, or
. (ii) pay fo him,
.. _hours, wages at a, rate -not - less, than. double. his’
.. ordinary rate of. .wages. in ;resnect of the: total.-_perlod
worked on such’ Sunday, ages which are nt
than double the.wages payable in respect of . th
= t')rdmarlly ‘worked by, hml on:a. week- cla)'

is the greater; or R

2

it he works for a p»lmd exaeedm“ four

rloc;l
hich .ever
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D). behoudeus d1e bepalmgs van subklousule (4), minstens een
. .en.'n derde maal sy weekloon gedeel deur 46, betaal vir

' A8 “elke. uur, of ‘deel van 'n_uuyr wat
... binne sewe dac. van sodanige Sondag af een dag verlof
toestaan en hom ten opsigte daarvan minstens sy gewone

loon betaal asof hy op sodanige val\anaiedag sy geimid~

mietodelde gewone” werkure vir© daardic dag van. die week
ot gewerk hetr

(4) Wanneer ’n Werkncmer meer as sy ‘gewone fkofule op 'n
Sondag ‘werk, moét hy dubbel d:e gewone loon wr sodamge
ekstra ure betaal ‘word. i

(5) Wanneer 'n los we1knemer op 'n Sondag werk of op
enigeen van -die das in subklousule (1) ‘genoem, moet sy werk-
gewer hom minstens dubbel die dagloon betaal wat in klousule
4 (1) vir 'n los werknemer yoorgeskryf word; met dien verstande
dat as daar van'n los’ werkncmer vereis. word om langer ure -as
- 8y gewone' skofure -op ’n Sondag of -op enigeen-van die .dae
genoem -in subklousule (1), te werk, hy daarbenewens: dubbul dle
. gewone Iooo vir: sodanige ekstra ure betaal moet word :

210, SIEKTE EN STEK‘I’EVERLOP

{l) ‘n Werkgewer moet dof— - =l
(1) ‘gratis “geneeskundige behandeling en, 1nd1en ‘nodig; gratls
:-hospuaalbehandelmg azn sy werknemer, sy werknemer se
vrou en' minderjarige “ongetroude Kkinders wat by hom
inwoop en uitsluitlik van hom afhanklik is, verskaf ingeval
“yan s:ekte (uitgesonderd bevallings. van.. dle werknemer se
. yrou) vir “n-tydperk van altesadm: hoogstens .een maand .in
_een. kalenderjaar. ten. ops:gte van. elke persoon,; en: in. die
geval van sickte van 'n werknemer wat :nie weens moeds-
willige wangedrag of nalatigheid van sy lcant veroorsaak is

" nie moet’ die’ werkgeéwer “vir die tydperk wat- die. werk-

némer. deur” die geneesheer Wat hom kragtens hierdie

klousule behandel. gesertifiscer word as’ ongeskik vir werk, .

of .vir altesaam een maand in 'n kalanderjaar, naamlik. die

kortste tydperk, huurgeld. kwytskeld of die kwytskelding
daarvan verkry, ten opsrgte van. 'n. perseel. wat d1e werk- |

nemer huur of okkupeer; 0

_(ia) altesaam 12 dae s;ekteverlof gedurende *n jaar diens by ;

hom dan sy’ werknemer toestaan wat ’n tydperk van min-
- “sténs’ drie”’ maande ononderbroke - d1ens by hom* voltoon
het en wat van die werk afwesig is weens siekte of “'n
ongeluk wat nie deur sy eie wangedrag veroorsaak ‘is nie,

die : Ongevalicwet, 1941, betaalbaar is en hom- ten opsigte.
van elke werkdag. daarvan 'n bedrag betaal van minstens

.. - aanvang van die siekteverlof ontvang het; met dién ver-
: stande dat die werkgewer van. sy werknemer kan vereis.
om ’n sertifikaat voor. te 1& wat deur ’n geregistreerde
geneesheer onderteken is, wat die aard van die werknemer
'se sickte vermeld en - waarby gesemﬁseer word dat hy
" ongeskik vir werk was ten’ opsigte van_ clke afwemghelds—-
tydperk waarvoor be!ahng gegis. word. ;

{3‘) Vir die toepassing van subklousulc A1), het die uudrukkmg
% dlens . dleselfde betekenis as in subklousule 7 6y :

t o @ 11, GETAL SVFRHOUDLNG
(D Werkgewer mag me-— '

(4) ’n assistent-opsiener in diens hé nie tensy hy 'n opsiener i

-in diens hef;
{b) 'n assistent- of bankche:mkus in diens hé nei tensy hy 'n
chemikus -in_diens -het; -

”--.(c} n ongekwahﬁseerde smkerpankokel m dlens hé me_tensy-

- hy n gekwalifiseerde suikerpankoker -in dlens het; -
(d) 'n ongekwalifiseerde  klerk in- diens: he nie tensy “hy n
-gekwalifiseerde klerk in diens het,

- {2) n Werkgewer mag hoogstens -een ongckwallﬁseerde sulker-

pankoker of klerk in diens h& onderskeidelik vir elke gekwalifi-

seerde suikerpankoker of klerk wat by hom in diens is. -
(3) Vir die toepassing van hierdie klousule kan 'n ongekwalifi-
seerde klerk of ongekmhﬁseerde suikerpankoker wat minstens

die loon ontvang wat in klousule -4 (1) onderskeidelik’ vir 'n |
gekwalifiscerde kierk - of: smkerpankoke‘r voorgeskryf word, na -

gelang van die geval, geag word 'n gcl\wallﬁseerde klerk of
suikerpankoker te wees. -
12, AaNstrNGSK:MA,
(l} Behoudens die voorwaarde. _dat geen werknemer minder

"betaal mag. word as die bedrag Waarop hy kragtens klousule 4 °

geregtig sou wees nie, kan 'n werkgewer 'n werknemer se loon
baseer op die hoeveelbe1d werk wat hy doen of ‘produseer met
dien verstande dat so 'n loonstelsel siegs toegelaat word in die
vorm. van o aanspormgskema ten opsigle waarvan daar oor die
“voorwaardes ooreengekom is soos in klousules (2) en (3} hier-
onder gemeld word.

'(2) 'n Werkgewer wat 'n aanspormgskema wil invoer, moet 'n

gesamentllke komitee benoem -wat die bestuur en die werknemers
_ verteenwoordig-en wat na beraadslaglng met die vakverenigings
wat die partye by hierdie Ooreenkoms is en w1e se lede by die

saak betrokke is, oor die voorwaardes van so 'n skema kan oor-

- eenkom.

(3) Die voorwaardes van $0 'n aansporingskema en alle latere ;

wysigings dadrvan waarcor die komitec mag ooreengekom het,

-mioet ‘op skrif gestel en deur die lcomiteelede -ondertzken word.

en mag nie deur die komitee gewysig of deur ‘een van die partye
‘begindig word nie tensy die parly wat die ooreénkoms wil wysig

‘of bedindig, die-ander party skriftelik in kennis geste]l het; soos

deur die "partye ooreengekom ‘mag word by dle slultmg van so
'n Qoreenkoms, ;

hy aldus weik en hom .

" to him not less than double the daily
(1)-for a casual employee: Provide

behalwe: 'n: engeluk - waarveor - skadeloosstelling’ ingevolge | -

.. een-gesde-van..die weekloon wat hy: onmiddellik: voor die

“.{2) For.

(b) sub;ect to the prowswns of sub clause (4}, pay to hﬂ'l'l not
less than one and one-third times his weekly wage divided
by 46, for each hour or part of an hour so.worked, and
grant "him within seven days. of _such -Sunday, one days
holiday, and pay him in respect thereof at a rate not less
tEan hlsk average ordmaly wolkmg hours for that day of

" the wee '

(4} “Whenever an emp‘oyee works more than his ordmﬁry shlft
hours on a Sunday; he shall be paid at the rate. of double the
ordinary rate of pay for such excess hours.

((5), Whenever a casual cmp!oyee works on a Sunday, or on' any
of the days referred to in sub- clause (1) his employer shall pay
‘wige prescribed-in clause 4
that if a casual employee is
required_to work hours in-excess of his ordlnary shift hours on a
Sunday of any of the days referred fo in sub-clause (1) he ‘shall
in addition be paid at the rate of. double the mdmary rate of _pay
for such excess houwrs. =~ | B -

10. SICKNESS AND SICK LEWE
(1) An employer shall eltl}er—;" !

(l—} provide free medical altennon, and if nccessaly, free hos-

.- pitalisation . for his employee, his employee's wife and

minor unmarried children residing with him, and solely

dependent upon him in case of sickness (other than con-

- “finement of the. -employee’s- w1fe) for a period not exceedmg )

"~ in-the aggregate, one month in any calendar year in respect

“of “edch person, and. in the case of sickness of -an employee

not being due to any’ wilful ‘misconduct or negligence on

his’ part, the employer shall, for the period during which

#:. ¢ .such employee. is.‘certified by the . medical * practitioner

- attending him in terms. hereof, to-be ‘unfit for work, or for

" one month in the aggregate in any one calendar “year,

*...., which ever is the shorter, remit or. obtain the: remission

‘ of any rental due in respect of any premlses hired or
occupied by such. employee or

y {ii) grant fo his employee who has completed a pcnod of . not
less than -three months . continuous cmployment ‘with him,
and who is absent from work through sickness or acc:dent_

i-not caused by his own misconduct other-than an accident

! icompensable” under the Workmen’s Compensation - Act,
1941, twelve work 'days™ sick leave in the aggregate during
any one year of employment with him and shall pay to

-~ -him.-in respect. of -each. work-day thereof .an amount not

. Jess.than.-one- -sixth. ‘of . the, weekly wage which-he was
-receiving immediately. before the commencement -of such
.. ~sick leave: : Provided that the employer . ‘may _require his
employee: to- produce 4 certificate signed by a registered
medical - practitioner, ‘showing thie nature of the employee’s

- illness- and certifying that he was. unfit for work in respect
‘of each pericd. of absence for which payment is claimed.

the “purpose  of - sub=clause - (1) = the cxpresswn
employment shall -be dccmcd w haufe thc same meanmg as
An sub clause 7 (6) i i i

11 PRDPORTION cn R;mo _ .'
--'{1) An emp]oyer shall ‘not employ—- L
(@) an agsistant’ o\«erseer unless he has " in hts cmploy an

-overseer;
(b) an assistant or bench chemlst unless Tie has in his employ
a chemist;
{c) an uoquallﬁed sugar pa.n boiler, unless he has in h1s employ
a qualified sugar pan-boiler; - :
(d) an unqualified clerical employee, unTess ‘ne has in his’ employ
& qualified- clerical’ employee )
(2 An employer ‘shall not. employ more- ‘than one unqualtﬁed
sugar pan boiler: or clerical ‘employee, for each gualified sugar

‘pan. boiler or clerical emplo_yee respectively en‘_lplc)}fed by him.

(3) For the purposes of this clause an unqualified clerical
employee, or unquallﬁed sugar pan boiler who rteceives a wage
not . less than that plf"SCI‘]de ‘in ‘clause 4 (1) Tor a qualified
clerical employee, or qualified sugar pan boiler respectively may

| be deemed to be a qualified clencal employee or sugar pan boiler
as- the case may be. )

12. INCENTIVE SCHEM‘E

(1) Subject to the condition that no employee may be pald'
less than the amount he would be entitled to ‘in terms of clause
4, an employer may basc an employee’s remuneration on the
quantlty or output  of work done, provided that no such system

“or remuneration shall be perrmsmble except in the form of an
-incentive scheme the terms of which have heen agreed upon as

set out in clauses (2) and’ (3) hereunder.-
{2) Any employer who wishes to mlroduce an incentive. scheme

shall set up a jolnt Commitiee of representatives of ‘the manage-

ment and the employees: which, after consultation with--any of
the trade unions parties to this Agreement whosé ‘members are
involved, may agree upon the terms of any such scheme,

(3) The terms of any such incentive scheme and any ‘subseguent

alteration thereto which - may- have been agreed upon by the
Committee. shall be-reduced to writing -and be signed by the

. members” of the Committée -and shall not ‘be varied by the
| ‘Committée or terminated by either party upless the party wishing

to ‘vary or terminate the Agreement has, in writing, given the

‘other’ party notice as may be agreed upon by the parties when
2 entelmg such an _Agreement, . ¢

9+



“*n Werkgewer moet O .1e1§ssé-:;'§n£éff_;db5e I

+(1)'n ' Werk :
skaf aan 'n werknemer .van wie daar, vereis w
stande :wat :dié: gebruik - daarvan noddsaaklik maak,ite. werk;

en |.conditions necessitating their use, and an’emplo

'n werkgewer wat van sy werknemer vereis om ’n uniform, oorpak-

of ander- beskermende klere t¢ dra of o beskermende. toestelle:

te gebruik of -te ‘dra,-of van wie daar regtens vereis word om
sodanige uniform, .oorpak, beskermende  klere of toestelle te
voorsien, moet dit gratis verskaf en in 'n goeie toestand hou.

(2) Alle beskermende klere en toestelle, uniforms, oorpakke of |
ander artikels ‘wat ingevolge subklousule (1) deur 'n.werkgewer .

verskaf word, bly die siendom van die werkgewer. . . .
14, VERBOD OP INDIENSNEMING.VAN 'N.PERSQON ONDER 15 JAAR,
- 'n"Werkgewer mag niemand onder 15 jaar oud in diens neem’

nie, - A 5 T TG T W

PR

15. BEEINDIGING VAN DIENSKONTRAK.

1y *n. Werkgewer .of sy: werknemer,. uitgesonderd ‘o, los werk--

nemer, wat dié dienskontrak wil begindig, moet— - .
(A) in -die geval. yan ’n -werknemer wat in- dic munisipale
}ébned van Durban werksaam is, 48 vur kennis gee;en
" (B).in die geval van 'n werknemer wat in alle ander gebiede
i -~ Twerksaam is, een week kennis gee 2 i AE oy
van sy vooraéme om di¢ dienskontrak te begindig, en moet— -
() in die geval van 'n werknemer wat in die munisipale gebied
van Durban werksaam ‘i§; minstens “die weekioon gedeel

ordeur dries s i ST - : e i )
“(b) in die ‘geval van ’n werknemer wat in alle: ander gebiede
tr. - werksaam. is, minstens die.weekloon .. o o o s
betaal of verbeur wat die werknemer onmiddellik voor die datum
van sodanige: begindiging ontvang het; met,

nie jbreuk magk nie— .00

.op die_reg van die 3

S i

7 pegindigy

(ii) op 'n skriftelike ooreenkoms tussen “*n’ werkgewer en sy |
1

0w iperks van kennisgewing  wat vir beide partye ewe lank en. |

‘werknermer ‘Wwaarin voorsiening gemaak word vir ’'n tyd-

langer as 48 uur of een week is, .

«2) .As_’n_ooreenkoms ingevolg die tweede voorbehoudsbe- |
ie- betaling |

p’a‘I%ng van ‘siibklousule (1) aangegaan “word, moet | _
of: Verbeuring: in: plaas ivan.kennisgewing: in_verhouding: staan  tot
die kennisgewingtermyn waaroor daar ooreengekom is.”

(3) Die kennisgewing genoem in subklousule (1), tree in werking
op die datum ‘waarop dit gegee word; met dien verstande dat
géen - sodanige  kennis. gegee mag word. terwyl. die werknemer.
kragtens. klousule 7 met jaatlikse verlof is of met :
of kragtenis klousule 10-vry ‘geneeskiindige of ‘hospitaalbehande-
ling ontvang of terwyl 'n werknemer afwesig is solank hy militére
opleiding ondergaan nie, , . : _

P Ee A W

1-.6'-_..;DIENSSERTU1;'_IK&AT_.

p di v rkgewer of werknemer om 'n diens-
~ kontrak_sonder” kennisgewing “om ’n regsgeldige rede fte |

siekteverlof is-

dien verstande dat dit |

"5y Werkgewer moet by bedindiging van die dienskontrak van

enigeen van sy'werknemers, uitgesonderd 'n’ los-werknemer, op 8y
versoek ;aan di¢ werknemer 'n, dienssertifikaat uitreik wat.die volle
ndam vap die werkgewer en die werknemer, die aard van 'die

-diens, die aanvangs- en begindigingsdatum:van die- kontrak- en _ die’

=soldiging op die datum vansodanige begindiging meld..

T _ V7. VRYSTELLINGS. . . .. . . ..
' (@) Die Raad ‘mag' vrystelling van enigeen van .die bepalings
van. hierdie ‘Qoreenkoms’ aan, of :ten opsigte -van, enige persoon.
verleen. ; Lo Tl Lot i :_1.. s
(b) Die Raad moet die voorwaardes waarop vrystelling verleen
word en die térmyn-waarvoor dit van krag sal wees, vasstel; met

dien verstande dat di¢ Raad, na sewe dac kennis aan die betrokke

persoon enige vrystelling -kan intrek, ongeag of die termyn waar-

voor vrystelling verleen is, verstryk het of nie,

18. UITGAWES VAN.DIE RAAD. | ..

Vn* die bestryding van die Raad se nitgawes ‘moet elke werk-
gewer— i _ - i :
(a) 'n bedrag van drie sent per week van die verdienste van

elkeen van sy werknemers-in klousale 4 (1) genoem, aftrek;’

S - | bt - REER A el O

(b} by die bedrag wat ingevolge paragraaf (a) afgetrek word,

; 'n bedrag voeg wat daaraan gelyk is en die ‘totale bedrag
wat afgetrek is en die totale bedrag wat deur die werk-

- gewer bygedra is; voor of op .die sesde dag van elke maand

" aan die Sekretaris van die Raad stuur.

- .19, TOEPASSING VAN OOREENKOMS: -

" {g) Die Raad is die liggaam wat’ vir die foepassing van' hierdie .|

Ooreenkoms verantwoordelik is, en mag vir die’leiding van die
werkgewers:-en: . werknemers .menings uitspreek; wat. nie. met die

bepalings van die Ooreenkoms.onbestaanbaar is n

)] ,-Wgr-kge_wgﬁs.-.\_n‘;_det'cni_gé_e,rg .an hul werknemers wat verteen-
woordigers van die Raad is, alle redelike fasilité;
hiil werk in verband met die Raad te'verrig.~" 7

érskaf om |
E .

" '14. PROHIBITION OF

. from the date on which if is given?

* provisions .of this Agreement to or in respect of any pe;

'~ exemption is granied and the period during whic

~the emplo

BUITENGEWONE STAATSKOERANT,  JANUARIE 1965~

' 13. ProTECTIVE ‘CLOTHING AND' /APPLIANCES
(1).An- employer shall supply. oilskins: and/or g
~of -charge to.an employse. who :is. required

ther.

clothing, of to- use or wear any protective appliance, or..who..is.:

.required - by: law -to--provide -such uniform, overall, protective
clothing or appliance, shall supply and maintain them in good

condition, free of charge. ' : ' -
(2) All ‘protective clothing and appliances, uniforms, overalls,
or other articles supplied by an employer in terms of sub-clause

an.- employee " to - wear - a - uniform, -overall- or .o

-1 (1), shall- remain the property of the employer.

EMPLOYMENT OF_ANY PERSON UNDER THE AGE*
+ OB  FIFFEEN YBARS. » -

~ An employer shall not employ any person under the age of -
 fifteen years. N e el
“+7 - 15. TERMINATION OF CONTRACT OF EMPLOYMENT .
(1) An emiployer or his émployee,-other than a casual employee,
who desires to’ ferminate the contract of employment, shall give—
(A) in the case of an employee employed in the Municipal; area
of Durban, 48 hours’ notice, i
{B) in 'the :case of an employee employed in all other -areas,

., . r.one week’s motice. . T

“of his intention to terminate the contract of employment, and

shall pay or forfeit in licu thereof not less than— =~
“{a) in. the case of an employce employed in the Municipal area
of Durban, not less than“the Wﬁekly-'wagE'-'divided'hy three;

" {b) in_the case of an employee employed ‘iri “all -other ‘areas;

not less than the weekly wage;™ -~ L7 0 s

w : '_:,"hé was f"__ii’rin'g__i’mrﬁedi:at'eiy‘""Eefor'wé'*-théiedaté'
termination: Provided -that.this ‘shall:not affect— - R
" (ij the tight of an employer or an' employee to terminate 2’
: ontract of -employment without “notice for amy' cause
. recognised by law as sufficient; TUCNG I
(ii) any written agreement between an employer, .and his,
“ employee which provides for a period of notice of equal’
) 9ur£i{tion -on both. sides of longer than 48 hours or of one
ek L <t

(2) When an a

frestent 9§ entered into in-teris of the second

| proviso :to. sub-clause. (1). the payment or forfeiture in lieu of
- notice shall be_ proportionate to the period

notice agreed upon.
b-claus; ‘shall take effect
Provided: that no such notice

' (@) The notice referre

shall be given while the emgloyee is al?sentfa_n_am_:ual leave in
tefms of ‘clause 7 or on'sick leave: or s receiving .fr;a_;n;_ed:cal
attention -or hospitalisation.in ferms of ‘¢lause 10 or ‘while an
employee is absent on military training. R RN
R i 16, CERTIFICATE 'OF SERVICE. _ :
_An employer, upon termination ‘of thie contract of employment
of .any of his employees, other than"a casual employee, shall,
“on. request, furnish such  emp loyee. with a' certificate "of  service;
showing thé- full' name ‘of the. employer; 'and. -employee,:-the:
-nature of employment, the dates of commencement and- termina-
tion ‘of the contract, and the rate of remuncration at the date of
_such termination. R S R
SLTE T v Exmenions 1
(@) The Council may. grant exemptions from any . of '

_(b) The Council shall. fix the "conditions subject to whict
such exemp-
‘tion shall ‘operate, provided. that the Council may, after seven
. days’ notice has been given to the person concerned, withdraw
any exemption whether or not the period for which exemption

has been granted ‘hag expired. "

A " 18. EXPENSES OF THE COUNCIL.
‘For -the""purpo-étés"of"'meéiiﬁ'g"'ckpe_hse:s' ‘of the Council, each
employer shall— w e RN
(a) deduct from the earnings of each of his employees specified . -
“ 0 in classe 4 (1) an amount . of three cents per week; and
“(b) add’ to ‘the amount deducted in terms of paragraph-(a) a
iike amount and forwarg the total amount deducted and
the total amount contributed: by the employer to the
Secretary of the Council not later than the sixth day of
each month. SSERE R @

o~ 19. ADMINISTRATION OF AGREEMENT. .

‘{a) The “Council “shall" B¢ the body ~ responsible ..for the
administration -of this Agreement, and, may issue. expressions of

_op’ii_ni_o:;_s.siqt-_-nqon_s,i_s_ten__t___.w;_tlhi.: its__‘pgqgil_s..iq_gsj_‘fqr the guidance of

. (b) Braplo ¢is shall giye fo any of “their ‘employees' who are
) ves “ofi’ the 'Cduncil,’ eve dsonable “facility to
thsir duties” in: ¢onnection with:the: work ofrthe-Council.
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Nademaal ‘die: - werkgewer en -die- vakveremgings die Ooreen-
koms aangegaan het wat hierin vervat is, veiklaar die onderge-
" tekende’ gemagtipde” amptenarc van-die Raad hierby dat- voor-

gaande di¢’ eoreenkoms 1s wat aangegaan :s, cn onderteken hul]e-
=4 lm:rdle ‘Qoreenkoms, =
“Die’ Nywerheldsraad vn- d:e Smkervervaardlgmgs- en: -raﬁineer :

: S MAYER ] ::.-.- :
- Lid van die Raad.
T Bm'z,
v: Lid van die Raad.
V"M, ‘BURROWS,.

Dprban,_..li_luz_ie 1964,

No.. R 46.1 .. it Januarle 1965.
WET OP OORLOGSMAATREELS 1940.

O?SKORTING VAN REGULASIES OP LEWENS-
"KOSTETOELAES * GEPUBLISEER - BY -OOR-

LOGSMAATREEL No. 43 VAN 1942 SOOS

GEWYSIG

-SUIKERVERVAARDIGINGS-- EN i -RAE._EIN‘E‘ER-
NYWERHEID, NATAL.—(GESKOOLDE A’RJ?E.ID;)\

- Ek, ALl.’REb:“ERN‘E.ST TroLLir, Minister van Arbeid,
- skort. hlcrby kragtens subregulasie (1) van regulasic 4

van die regulasies wat by Ocﬂogsmaatreei No. 43 van~

1942, soos gewysig, gepubllseer is,. di¢  bepalings van
genoemde. regulasies op ten 0p31gte van, aﬂlc werknemers

vir wie lone voorgeskryf word in klousule 4 (1) van die

Ooreenkoms vir: die. Su:kervervaard;gmgs en -raffineer-
nywerheid, Natal (Geskoolde Arbeid), wat by Goewer-
mentskennisgewing No R 45 van - 8 Januane 1965

gepubhseer I8
i e L T B AL E TROLLIP
Minister van Arbeid.

1941 S@OS GE:WYSIG

SUIKERVER;VAARDIGINGS- CEN

- Ek, ALFRED ERNEST - TROLLIP,. Mmister van Arbeid,
‘verklaar kragtens - subartikel (l) van ' artikel - twee-en-
twintig van die Wet op Fabricke, Masjinerie en Bou-
werk,

- Arbeid), gepupbliseer by Goewermentskenmsgewmg No.

‘R. 45 van 8 Januarie 1965, oor die algemeen vir persone
wie se werkure en besoldlgmg ten opsigte van -oortyd,
openbare feesdae en werk op Sondae en openbare fees-
. dae daarby gere€l word, nie minder: gunstig is nie as die
- -ooreenstemmende bepalmgs van genoemde Wet,.
gewys:g :

A E. TROLLIP

- Minister van Arbeld '

No. R. 50.]

WET OP. NYWERHEIDSVERSOEN!NG

1956,
GEWYSIG. :

S00S

SUIKERVERVAARDIGINGS. EN -RAFFINEER-
NYWERHEID, NATAL—(ONGESKOOLDE EN
HALFGESKOOLDE ARBEID) -

Ek, ALFRED ERNEST TROLLIP Mmlstcr van. Arbeld :

‘verklaar hierby—

(a) kragtens paragraaf (@) van subartzkcl (l) van artlkel ?
agt-en-veertig van die . ‘Wet op Nywerheidsver- -

soening, 1956, soos gewysig, dat al dic bepalings
" van ‘die Ooreenkoms wat in die Bylae hiervan

verskyn “en op  die Sulkervervaardlgmgs- en’|
‘die |
- tweede Maandag na die datum van publ:kas;e van |

~_-raffincernywerheid  betrekking het,  vanaf

‘Sekretaris van dic Raad. 'Durban, 17th’ Ju]y, 1964

'-NoR46}

_ N0 R. 45 ef the 8th J anuary, 1%5

' 8;_'_Januanc 1965'-.
,‘MASJINE;RIE EN _BQUWERK' )

: —RAFFINEER-= ;
o "NYWERHETD NATAL: -—--—(GESKOOLDE ARBEID )

1941, .so0s . gewysig, dat die bepalings van die |
' Ooreenkoms en kennisgewing in verband met die Suiker- |
“vervaardigings- en -raffineernywerheid, Natal' (Geskoolde |

SOO‘S :

-said Act, as amended

[8 Januarie 1965. |

The . employer -and the trades unlens havmg arrived at thc.

: Agreement sef forth herein, the undersigned anthorised officers

of the: Council' do" hereby “declare that the aforegoing is - the

3 Agreemem arrived .at, and-affix' their signature hereto:

“The ' Industrial C(_mncﬂ for the Sugar Manufacturmig“ and'

y Reﬁnmg Induszry

e e e e MJ\YER i
SR s Member of the Cormcﬂ
Member of the Cotmcﬂ

) CUIML BURROWS
; 5¢?f§i&'fy of “the Council. ™

: [8 Janaary 1965
WAR MEASURES ACT 1940 '

P

' 'SUSPENSION OF COST OF. mec ALLOWANCE

- REGULATIONS PUBLISHED UNDER" WAR'
MEASURE No 43 0F 1942, AS AMENDED. |

: SUGAR MANUFACI‘URING' “AND" 'REFT’NING
_ INDUSTRY, NATAL.—(SKILLED  LABOUR.)

“1, ALFRED .El.l.bl]:".é‘l" ‘Trotrp, Minister of Labour,
hereby in terms of sub-regn]atlon {1)- of regulation 4 of .

. the regulations published under War Measure Neo. 43 of
11942, as amended, suspend the ' operation of the said-

regtﬂatwns in respect of all employées for whom wages’

- are prescribed in clause 4 (1) of the Agreemem for ‘the

Su;gar Manufacturing and Refining  Industry, "Natal
(Skilled Labour), published under Government Notice

'I‘ROLLIP =
thster e{' Ldbour :

: ;anuary 1965_

FACTOR"IES, M CI—IINERY AND' BUILDI’NG WORK-

ACT_ 1941 AS AMENDEB

:SU _'AR MANUFACT URING AND REFINING:-

_!'NDUSTRY NATAL w(SK[LLED LABOUR)

‘I, ALFRED ERNES-T. TROLLIP, -.Mmiste_r ef .Labour“,'

- in terms ‘of sub-section (1) of section twenty-two of the -
| Factories, Machinery .and Building Work Act, 1941, as
amended.. declare ‘the provisions of the Agreement and.

notice relatmg to the Sugar Manufactunng ‘and-Refining:
Industry, Natal (Skilled Labour), published under Govérn--
ment Notice No. R, 45 of the 8th January, 1965, to be,

~on the whole, not less favourable to the persons ‘whose

hours of work and remuneration in respect of overtime,
public holidays and work on Sundays and public holidays
are regulated thereby than the relative provisions of the-

AL E, TROLLIP
: Mmlster of Labour

No. R. 50.]

INDUSTRIAL CONCILIATION - ACT,
~ AMENDED.

{8 Jan‘ua-ry 1965.
1-956= AS

| SUGAR MANUFACTURING AND REFINING IN-

DUSTRY, NATAL —{UNSKILLED AND SEMI-
SKILLED LABOUR.) -

I, ALFRED ERNEST TroLrIpP,
hereby«— o

(a) in terms of paragraph (a) of sub-sectwn (1) of :

section forty-eight of the Industrial Conciliation

Act; 1956, as .amended, declare that all the

~provisions-of the Agreement which appears in-the
- Schedule ‘hereto and which relates to the - Sugar
* Manufacturing and Refining - Industry, -shall-"be
"'.'.bmdmg from the second Monday after the date

it

Minis‘tcr of Labcur,
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hierdie _kennis'gmewing en vir die tydperk wat op

30 April 1967 eindig, bindend is vir die werk-.

" gewersorganisasie en vakvereniging wat genoemde

en werknemers wat lede van daardie organisasie

of daardie vereniging'is;

(b) _kragterls_ paragraaf (b) van subartikel (1) van artikel:

agt-en-veertig van genoemde Wet dat die bepalings

- van genosmde Oorecnkoms, uitgesonderd' dié ver- 8

vat m klousules 1 (a), 2 en § (6) (b), vanaf die
‘tweede Maandag na die datum van publikasie van
. hierdie kennisgewing en vir die tydperk wat op 30
~“April 1967 eindig, bindead is vir alle ander werk-
~ gewers en werknemers'as dié bedoel in paragraaf
“(a) van hierdic kennisgewing, wat betrokke is by

.of in diens is in genoemde Nywerheid in die land- |
drosdistrikte - Hlabisa, Lower Umfolozi; Mtunzini,

i .Lowet Tugela, Inanda,. Durban, Pinetown,” Um-
" “zinto,” Port Shepstone ‘en indie  landdrosdistrik
" _"Eshowe soos omskryf voor die heromskrywing van
" sy plaaslike grense by Geewermentskennisgewing

- No. 1356 van 6 September 1963;. .

*(¢) Kragtens paragraaf (@) van subartikel (3) van artikel |
_agt-en-veertig van genoemde Wet dat di¢ bepalings |

" “van' genoemde Qoreenkoms, uitgesenderd dié ver-

" “vat in klousules 1 (g), 2 en 5 (6) (b), vanaf die | . -
.. tweede Maandag na die datum van publikasie | -
- van. hierdie kennisgewing en vir die tydperk wat |

op 30 April 1967 eindig, in die landdrosdisirikte

-+ Tugela, Inanda; Durban, Pinetown, Umzinto en

‘5005 omskiyf voor die heromskrywing van sy
" plaaslike grense by Goewermentskennisgewing No.

1356 van_6_September- 1963, mutatis mutandis | -
bkt et i, sbndende

by dic. we rs. Vir wie_enigeen van '

genoemde bepalings ten' opsigte van .werknemers -

bindend. is en- vir daardic werkgewers ten, opsigte | -

~ bindend is vir to
.- Nywerheid by di¢ werkgew

L van Baatoes in hul diens.

.. NYWERHEIDSRAAD VIR DIE SUIKERVERVAARDI- .
7 GINGS- EN -RAEFINEERNYWERHEID. .

. OOREENKOMS INSAKE ONGESKOOLDE EN HALF-
.20 L GESKOOLDE- ARBEIDERS . - -

ingevolge die bepalings' van die Wet op "'N’yWerhéids{r'ei"sfégning,

1956, soos gewysig, aangegaan deur en tussen S S
“The Sugar Manuf '__§ui"i'_1'1g_',5.:n'('1-'Reﬁn_ing:Emp_loyersﬁ’--Assbci_a'tion

.(ﬁiémnﬁe:,f’- _
genoem), adn die een kant; en iz L
The Natal Sugar Industry Employees’ Union
(hieronder die ,, werknemers” of die ,, vakveenigings’ genoem),
aan die andet kant, T R T :
wat die partye is by die Nywerheidsraad vir die- Suikervervaardi-
_ gings- en -raffineernywerheid. : e

1. TOEPASSINGSBESTEK, .

. (@) Die bepalings van. hierdie Qoreenkoms moet nagekom word
in die landdrosdistrikte Durban,*Hlabisa, Inanda, Lower Tugela,
Lower  Umfolozi,  Mtunzini, Pinetown, Port Shepstone en
Umzinto, en in die landdrosdistrik Eshowe soos omskryf voor die
heromskrywing van sy plaaslike grense by Goewermentskennis-
gewing No. 1336 van 6 September 1963, deur alle werkgewers wat
Jede is van die werkgewersorganisasie en in die Suikervervaardi-
gings- en -raffineernywerheid werksaam is, en deur alle werk-
nemers wat lede is
‘heid in diens is.” -

“* (b) Ondanks die bepalings van subklousule (a) is die @Eﬁaling‘f

van hierdie Ooreenkoms slegs’van toepassing ten -opsigte van

werknemers vir ‘wie lone 'in: hierdie Qoreenkoms voorgeskryf

_ word.\ i

ELDIGHEIDSDUUR, VAN OOREENKOMS.

Hierdie Ooreénkoms tree in’ werking op dié”datum wat_die
Arbeid’ kragtens-artikel-agt-en-veertig -van die ‘Wet
tot- 30" April 1967, of vir ‘n- ander’”

“Minister van _
“mag vasstel’en bly van-ktag
fydperk wat'hy mag bepaal. © o "

12

Ooreenkoms aangegaan het en vir die werkgewers |

:+Hlabisa, . Lower . Umfolozi, .. Mtunzini, ~ Lower |

Port Shepstone en in die landdrosdistrik’ Estowe |

) Mm1ster van Arbeld

| - INDUSTRIAL COUNCI

ie. . werkgewers” of. die .., werkgewersorganisasic ”

van die vakvercnigings en in genoemde Nywer-

. BUITENGEWONE STAATSKOERANT, 8 JANUARIE 1965

of publication of this notice and for the period

ending 30th April. 1967, upon the employers’

. organisation and the trade union which entered

 into the said Agreement and upon the employers
. and. employees who are membeis of that organisa:
tion or that union; . - S AR '

“(b) in terms of paragraph (b) ~of 'sub-section (1) “of
" section forty-eight of the said Act, declare that the
provisions of the said Agreement, excluding those

. contained in clauses 1 (a), 2 and 5 (6) (b), shall

be binding from the Second Monday after the date

- of publication- of this notice-and for - the -period

* ending 30th” April,” 1967, upon all employers and

. employees other than those teferred to in para-
.. graph (a) -of this: notice who. are engaged or

- employed in the said Tndustry in the Magisterial

" “Districts of Hlabisa, Lower. Umfolozi, Mtunzini,
‘Lower Tugeld, Inanda, Durban, Pinetown, Um-

. zinto, Port Shepstone and in the Magisterial
" District . of . Eshowe as  defined 'prior  to 'the

. redefinition -of - its Tocal limits under, Government
-+ ‘Notice No. 1356 of the 6th September, 1963;

(¢) in terms of paragraph (a) of sub-section (3) of
. section forty-eight of the said Act, declare that in
. the. Magisterial Districts. of Hiabisa,  Lower Um-

. folozi; Mtunzini, Lower ‘Tugela; Inanda, Durban, -
- Pinetown, Urnzinto, Port Shepstone: -and. in.  the

Magisterial District of Eshowe-.as defined prior
e to the-redefinition of its tocal limits under Govern-

- ment Notice No. 1356 of the 6th September,-1963,
- and from the second Monday after the -date of
'publication of this notice and for the period ending
30th April, 1967, the provisions of the said Agree-
~ ‘ment, excluding those ‘contained in clauses 1

(@, 2 and 5 (6) (b). shall mutatis mutandis be
< binding upon all Bantu employed. in the said
~.- Industry by the employers upon-whom any of the
_.said provisions:are binding.in respect of employees.
. and upon those employers in-respect-of Bantu in

e " “their employ.

A'ETROLLIP,  ©
. Minister of Labour.

_ L FOR THE SUGAR MANUFAC-
e TURINGAND REFINING INDUSTRY: o @ .

| UNSKILLED AND SEMI-SKILLED LABOUR AGREEMENT

entered ‘into in'accordance with -the. provisions -of :the Industrial

| Congiliation: Act; 1956,-as amended, by and between

~ The Siigar Manufacturing-and Refining Employers’ Accociation
(hereinafter referred to as the “employers” or the “employers’
organisation ™), of the one part, and e S

The Natal Sugar Industry Employees’ Union

(here{néfter referred to  as the “employees” -or the *trade
union ™), of the other part, '

“being parties to the Industrial Council for the ‘Sugar Manufac- .

| turing and 'Refining Industry.

1. SCOPE OF APPLICATION.

(@) The teims of this Agreement shall- be observed in the
Magisterial Districts of Durban, Hlabisa, Inanda, Lower Tugela,
Lower Umfolozi, Mtunzini, Pinetown, Port Shepstone and
Umzinto and in the Magisterial District of Eshowe as defined

prior to the redefinition of its focal limits by Government Notice
No. 1356 of the 6th September 1963, by all employers who are
members of the employers’ organisation - and engaged in the
Sugar Manufacturing and: Refining. Industry, and by all employees
who are members of the trade unions and employed in the said
Industry. A, N R
(b) Notwithstanding the provisions of sub-clause () the terms
of this Agreement shall only apply in respect of employees for

whom wages are prescribed in this Agreement;

2. PERIOD OF OPERATION OF AGREEMENT. =

ThlsA ré'g:m_éhf shéli- come into Dpéf n on siich date as may
be fixed by the Minister of | Ol._llj'zlﬂ"-f.t?!‘ms of section forfy-eight -

of .'.t'he-.--Aéjt,.“'aq’éi_, ' niin in’ force until 30th April, 1967, or
“for such other period” as tmay ‘be d'ete‘r'tﬁi-ned-"by--_-hmﬁ :
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' a0 hyskraandrywer, ongekwalifiseer,”

; ] klont_u -

", fabrieksklerk ®, 'n werknemer wat onder toemg van:'n cheml-

e eers,tphulpwerker » 'n werknemer wat toesig het oor ‘n eersie--

s eerstehu]pWerker,

5, WOORDQMSKRYW]NG

CAlle: 'ldrukkmgs ‘wat in- hlerdie Ooreenkoms gebeSI en in die
Wet omskryf word,, het dieselfde betekenis as in die Wet; waar
daar ‘melding, van.’'n wet gemaak ‘word, word ook alle wys:glngs
daarvan-bedoel en, ténsy die’ [eenoorgéstelde blyk, word daar met

woorde wat die manlike geslag aandui, 0ok vroue” bedoel VOOrts

tensy; onbestaanbaar met die sinsverband beteken—
w5 Wet”, die; Wet op Nywerhe;dsversoemng, 1956, soos gewy81g,

s ambagsman -of werktulgkund;ge, met - inbegrip van ’n mon-
_ teur,” 'n_werknemer wat ’n leerkontrak ooreenkomstig die
'\ Wet op Vak]eerlmge, 1944, soos gewysig, voltooi het of wat
“4n “besit is van ‘n sertifikaat van bekwaarheid <wat die
* Registrateut van' Vakleerlinge ingevolge. artikel ses van die
Wet .op- Opleiding van Ambagsmanne, 1951, aan hom uitge-
- teik het Ep *n sertifikaat wat genoemde Reglstrateur ingevolge
of arnkel twee (7) of amkel sewe (3) van genoemde ‘Wet aan
hom uitgereik het; met dien verstande dat 'n 'werknemer wat
vir 'n tydperk ‘van minstens vyf jaar ononderbroke die werk

. van 'n ambagsman verrig het, geag mag word 'n ambagsman ;

_te wees indien hy die werk van n ambagsman Verr;g ‘kragtens
. hierdie Ooreenkoms,

2 ambaasman 8¢ assistent of- handlanger ®n werknemer, uitge-
‘sonderd 'n- arbeider, wat aan 'm ambagsman,- onderhoud-
- werker, trokhersteller of faktotum hulp verleen, en wat toege-
laat moet word om onder die regstreekse toesig van so 'n
.ambagsman, onderhoudwerker, tmkherste]ler of faktotum
" gereedskap te gebrmk :

,a331stenl~smkerpankoker ' 'n werknemer, ultgesonderd n

" arbeider, werknemer graad 1 of graad: II, wat hulp verleen
vaan die suikerpankoker met die’ nakoming van sy pligte;

,, assistent -suikerpankoker, gekwalifiseer,” n- assmtent-surkerpan- =

koker met minstens 18 maande ondervinding;

,» assistent: smkerpankoker, ongekwa,hﬁseer," *n assistent- smker-: '

pankoker met minder.as 18 maande ondervmdmg,

» bouwerker -graad 117, /'n werknemer wat huise 'of akkom- -

modasw -bou  wat u:tslulthk vir bewomng deur me BIankes
bedoel 1’ :

e Ios werknemer A
‘week by dleseifde erk;

-raﬂineernywerheld

. stens sés.miaande -ondervinding;

n hysikraandrywer met
- minder as ses. maande ondervinding; ;

e--en tabletmaker ”, 'n werknemer wat, onder wes:g van
'n fabne&ﬁopmgter of  assistent-fabrieksopsigter 'n masjlen
bedien wat-suiker in k.lontjles of tabletie pers;

.y dag”, 'n tydperk van 24 upr van middernag tot: m:ddernag,i :

LEA )

» bedryfsinrigting ”, 'n perseel -waarin die Su1kervervaard|gmgs-
~ enfof -rafﬁneemywerheld beoefen word; -
", ondervinding ,
hyskraandrywer, fabneksklerk of toetser, die fotale tydperk

of tydperke wat ’n werknemer onderskeidelik as assistent-

suikerpankoker, fabrlekskierk of loetser

hyskraandrywer,

-~ werksaam was; - .-
kus, kIerkhke ‘werknemer,’ pakhulsman, ‘pakhuisman se assis- '
.. tent .of kampqngbesmurder enigeen.of meer van onderstaande
werksaamhede verrig:— :

(a) Artikels naaaan of Sl L ke T e 0Ty

(b)) trokke nagaan en teI of besonderhede daaromtrent
" aanteken;”

. Ac) tye wat weitknemers n fabuek bmnekom Df ver]aat,
pagaan of aanteken, :

(d) tolk of vertaal

(e} besonderhede betreffende rekw13151es vir of die mtrelk-
ings van gereedskap of nitrusting aanteken,

- ; (f) hoeveelhede aanteken,

(g} artlkels Weeg of ‘meet; -

_ fabrteksk]erk gekwahﬁseer,” 'n fabneksklerk ‘met mmstens een
jaar ondervinding; - . | :

5 fabrieksklerk, onﬂekwahﬁsee; ," n fabneksklerk met mmder as.
- gen jaar c-ndervmdmg, AL

_hulpstasie in 'n meule of raﬂinad;ry ‘en wat eerstehulp. verleen’
tydéns ongelukke waarin’ werknemers m dle meu]e of raﬁi-
nadery betrokke is}

1,

gekwalifiseer,”  n
beskik oor ‘n’ eerstehulpseruﬁkaat ‘van-&f die Rooikruis- "of:
die St }ohn-veremgmg, of dle Smd Afrikaanse Nuodhulphga,

‘the Act, shall have the same meanings as in

oogstens drle dae per
rherdsraad vir d’ ie’ Sulkervervaardlgmgs- en . '

'hyskraandry\ver L6 werknemer wat n kraghyskraan bedlenr

7, hyskraandrywer, gekwahﬁseer,”. n-hysk raandrywer ‘met min-

- met betrekking tot 'n assistent- smkerpankoker, :

eemtehulpwerker wat’
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} 3 DEFIN!TION';

Any expressmns used in t]:IIS Agreement whlch are deﬁned in
_Act, a reference
to an Act shall include any amendments of stich Aet, and unless
the ' contrary - intention appears, words importing the masculine
gender shall mc]ude females; further, uniess: inconsistent’ with the
context— . X

At fneans the Indus‘trial Conciliation Act' -1956 ae' amended'

“*artisan ‘or . mechanic mclzxdmg rigger” means an cmployee
. who has. completed a contract of apprenticeship under the
Apprenticeship * Act, 1944, as amended, &r who holds a
- certificate of proﬁc;ency issued to him hy the Registrar of
Apprenticeship in terms of section 3fx- of the Training of
“Artisans. Act, 1951, or a certificate issued to him by the said
.+ Registrar in terms of either section two (7) or section seven
 (3) of the said Act, provided that an employee who has been
continuously employed on artisan work for a period of not
‘less thdn five years may be regarded as an artisan if
-'performing artisan’s work in terms of this “Agreement;
artlsans asgistant- or handyboy ™ means_an employee. other
~than a labourer who assists. an-artisan, maintenance worker, .
y truck repairer 'or handyman, and. who shall be permltted to
use tools under the direct supervision “of such’ -artisan,
maintenance worker, truck repatrel or handyman

© “ agsistant sugar pan boiler ™ means an employee, other' than a
labourer, .grade I or grade I emiployee, who assists the sugar
. pan boiler in. the. performance of his duties; -

“ assistant spgar pan boiler, qﬁallﬁed means an: ass:stant sugar-
pan boiler: who has had not. less- than elghteen months’
experlence, i

" % assistant sugar “pan. boder iinqualified,”" means an” ass:stant
sugar pan’ boiler" who has hacl less \than elghteen months
experience; .

i building worker,’ grade I.l” ‘means’ an: employee engaged in

« o erecting houses, or accommodalmn exe]uswely for occupanon
_ by non-Europeans;

5t casual employee ” means - -an employee who'ls' employed by
“the ksame emp]oyer on nol more t]:lan thre'
- wee v

oL Counc:] ’.,

rneans

woat crane “driver, qualtﬁed " means 4. crane dnver-whh .-has had

not less than six months’ expeuence

“ crane drlver, unquahﬁed 2 means a crane drwer who has had
_less than six momhs experience; ;

“cube- and. tablet "maker ” means' an. employee who, under
_the supervision of a factory overseer or assistant factory

overseer, 'is ‘in charge of" a maehme whlch compresses ‘sugar
into cubes or tablets; .

“day ” means’ a penod of 24 hours from mldmght to tmdmght

“ establishment ¥ means. any. _premisés on whnch “the’ ‘Sugar
Manufacturmg and/or Refining Industry is carried om;

“ experience ” means in relation to an assistant sugar pan boiler,
 crane driver, factory clerk or tester-the total period or periods
of employment” which' an employee has had as an assistant
- sugar pan -boiler, crané. dnver. factpry elerk or tester
respectively:

“ factory clerk . means an employee who under the superws:on
of a chemist, clencal ‘employee, storeéman, storeman’s assistant
‘or ‘compound manager performs any tme or nwm of the
“following functlons — :

() Cheekmg or countmg artlcles
(b) checklng, countmg or recordmg partjculars ot _trucks, :

{c) checkmg or recording ‘fimés at ‘which’ empioyees enter :
or leave a factory; )

' ) interpreting “or translating languages;

(e} recordmg particulars of requlsmons for or :ssue of
‘tools or eqmpment' ;

(f) recordmg quarmtles,

(g} wejghmg or measurmg artn:les*

g " factory clerk, quallﬁed ” means a factory clerk wl‘w has had

- not lesg than one year's experience,

, factory clerk, unquaztﬁed ” means a [actory clerk who has

had less than one years expenence

 “first-aid attendant” means an employee in charge of a first-

. aid. station in a mill or refinery who gives first-aid ‘in the
case of accidents to mill or refinery employees;.

“ first-aid attendant, qualified,” means a first-aid attendaut who
holds a certlﬂcate ‘for first-aid from «eithér the. Red Cross, St.
: Johi Society, or Die Suid -Afrikaanse N

“first-aid attendant;: aquahﬁed .means _
“.-who ‘does not: hmd..a'?hrst-atd certificate fro 3 ;
St. John Socmues, or Die SmdeAfnkaanse Noudhulpliga,

B
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,,werknemer graad I" 'n werknemer wat in een of meer van
die onderslaande hoedanighede in diens lS —_
(@ Badicticr v verdamptoestel; _'
{b) eerstehulpwerke_r, gckwc\h_ﬁsegr,
(e} sapbereider; R
"(d) laboratoriumwerker;
(e) kalkoondbediener; ' ;
{H beslunrder van hoofsmk»rnetvoertu:g, .

(g) drywer van Eabrieksmaspene of bed.ener van, mllerkon-
-troles;

_(h) oorlaaier; :
.(i) skakelbordbediener by masnenkamer.
- () bestuurder van rangcertrekkcr

© (k) sirdar of indoena, mtgesondeld 'n h00f51idar of hoof-
lnd«:lma.l

(O uppelaarbed;euer
(m) trokv::rpla.ser; :

o werknemer, graad I1”, *n werknemier wat een of meer van--

onderstaande- werksaamhedc verrig of in een of meer van
onderstaande hoedamghede in diens is;—

(a) Alle werksaamhede. iv.m. die oop- en toemaak van
. krane of kleppe onder toesig;

() ambagsman se assistent of handlanger;
(¢) bestuurder van ’n hulpsuikerrietvoertuig;
(d-j'bediener van 'n begassevoertuigmasjien;
(¢) ‘bedicner van " begassebaalmiasjien;
{f) sak om stoompype draai en omwoel;
(g) bandhersteller;
(h) opblaastenkbediener;
() karboneringtenkbedicner;
(j) sentrifugewerker of -bedicner;

(k) wigle. omruil, ‘wiele of vellmgs, buite- en fof bmnebande
verwyder’ vir “herstel van lekke of dit ‘heelmaak en
" terugplaas; _ . ;

)] sinteloondbediener;
() bediener van betcmmenger‘ -

An) SAS-;rokke ‘wat nie aan ’n lokomouef vasgekoppel is
o nie, koppel, ‘ontkoppel en rem; 7

(0} klontjle- en tabletmiaker;

(p) gate in yster boor nadat ambagsma.n of onderhoud-
_ werker dit op yster afgemerk het maar me presisiewerk
‘nie;

() boorwerk onderi toesig van 'n ambagsman of bouwcrker
. graad II; )

{r} omheinings opgerig_ en herstel.

" (s) waaiermasjienbediener;
() filterbediener;
(u) hersteller van filterpersdoek;
(v) eerstehulpwerker, ongekwalifiseer;
(w) bediencr van warmwater- én- vloeistoftenk;
(x) bediener van versiersuikermasjien; 5
(y) bediener van, sap- en waterskaal;
{z) bediener van sapverhitter;

(aa) sapbereider se assistent;

_ (bb) laboratoriumwerker se assistent;

(ccy bediener van vloeistofgalerytenk;

{dd) lokomotiefstoker;

(e€) masjinerie en voertuie olie en smeer;

() pikfilterbediener;

(2g) assistent-drakplaatbediener; -

(hh) polisicbeampte en' wag, wtgesondcrd il sn‘dar of in-
doena;

(n pompbedlener. a " =2

(jj) onder leiding van 'n ambagsman of vakleerimg plaat-
yster met die hand ru sny en pons;

(kk) meulrollers met koolbooglamp grofmaak;
(1) bediener van rivivifieertoestel;
(mm) deurwekingstenkbediener;
(nm} naa:masjr.enwerker (hand- of krag-); .
(00) iﬁ:;e van fabnekswarkers, bv. oorpakke, ens., naai en

’

l’ pp) spore met ‘n hamer .of *n buigbeuel regu:tmaak

(qq) yster’ ‘kap of met 'n ystersaag saag nadat dit deur ’ n |- :

_ ambagsman, of vakleerlmg a gemerk 13,
. (rr) slaanwerk vir ‘n smid- verrig; 3
" (s5) bediener van mkermengtenk*

14

2 (k) sirdar or induna ‘other than a huid s:rdar or head

| (m) traverser;

g ..(h} blow-up tank attendant; : -

" (D) char kiln attendant;

. (pp) straightening rails by hammer or um crow;

grade I emphyee ” means an cmplayee employed m one or
.more of the undermentioned capacmcs.
(@) evaporator operator;
(b) first-aid attendant, quahﬁed
- fa juice preparer; _'
) laboratory attendant;
(e) lime kiln operator; R
(f) main cane carrier driver; .. .
(g) mill engine driver or roligr comrol aperatr)r,
(h) overloader; e
(i) power house switchboard operator;
-(f) shunting tractor driver;

induna; -
() tippler;

grade I employee ” means an' employee ernployed in one or
more of the undermentioned operations or capacmcm

(a) All operations of opening and clasmg cocks or valves
under supervision;

(b} artisan’s assistant or handyboy;
(c) auxiliary cane carrier drivér;
{(d). bagasse carrier engine operator;
" (¢) bagasse baimg opcmtor
(}‘) baggmg and wrapping round steam papes,
{g) belt repaxrer,

() carbonation tank attendant:
_ (j) centrifugal attendant or apelator,

(k) changing whee[s, femoving wheels or. nm.s, tyres and/.
or tubes for the repa:r of punctures or mendmg and
replacing them;

- (m) concrete mixer operator, W
(n) coupling, uncoupling and brakmg af S A R trucks not
attached to a locomotive
(0) cube and tablet maker

(P drlllmg holes in iron after iron has been marked off
: by an artisan or mamteaance warker other than
. precision work;

(q) dn[lmg with. an artisan’ or bulldmg worker grade II,
in attendance;

(r) erecting and repairing fencing;
(s) fan engine opetator; =i
(1) filter operator;
(«) filter press cloth repairer;
(») first-aid attendant; unqualified;
~ (w) hot water and liquor tank attendant;
(¥) icing sugar mac_hme operator .
(v) juice and water scale attendant;
(z) juice heater operator;’
(aa) juice preparer’s assistant;
{bb) laboratory attendant’s assistant;
(cc) liquor gallery tank attendant;
(dd) locomotive fireman;
{ee} oiling and - greasing of machinery and vehlcles,
A{ff) peck strainer operator; : ‘
(gg) platen hand’s assistant;
(hh) policeman and watchman, other ﬂ)an sirdar or 1nduna.
(i pump operator;: :

(jj) rough cutting and punching of sheet iton by hand
under direction of a journeyman or apprennoe,

(kk) roughening mill rollers by carbon are;
" (ll) revivifer operator;

(mm) saturation tank attendant;

(nn) sewing machinist (hand or power},

{00) sewing and-. mending: t'a,ctory workers clothmg, such:
as overa!]s, etc.;

(qq} striking and cutting iron with, hacksa,w after’ iron has
.- been marked. out. by ;oumeyman or. apprcnuee,

(rr} smkmg for blacksmith;
(.'.'s) sugar mmng tank cperator-
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,, laboratoriumwerker 7,

.» laboratoriumwerker

o arbe'lder

) bed;ener van suikersmelttenk
(u) bediener van suikerdroér;
(vv) bediener van swawelingstenk;
(ww) ligdrukke van sketse maak;

(xx) tweedehandse boute of pype herstel en d1e skroefdraad
opnuut insay;

(yy) trokremwerker of -bediener;
(zz) hamerbore gebruik;

(aaa) waterfilterbediener;

(bbb) weeg;

{cecc) wmdasbed:ener, .

.. faktotum ”, 'n werknemer, u1tgesonderd 'n ambagsman, wat
algemene herstel- en-.onderhoudswerk verrig aan die terrein,

geboue, masjinerie en uitrusting en klein. onderdele daarvan

vervaardlg,

«» sapbereider ”, 'n werknemer wat onder toesig van 'n fabrieks-
opsiener, chemikus of assistent- of bankchemikus, roetine-
toetse uitvoer -in verband met die verheldering van sap;

. sapbereider se assistent ¥, ’n. werknemer, ‘vitgesonderd 'n
arbeider, wat  die sapberelder met die uitvoering van sy
‘pligte behnlpsaam 1s, ;

'n werknemer wat monsters vir

ontleding berei (wanneer pipette en burétte by die bereiding

gebruik word), waardes vasstel, hldrometerlesmgs neem en
dit aanteken; :
se asststent % ' werknemer, uitge-
sonderd ’n arbeider, wat monsters vir ontledmg berei

(wanneer pipette en:buretle nie by. die bereiding gebruik

word ni¢), filtreer, polariskoopbuise vul, en monsters op
gesielde tkaal weeg;

'n werknemer wat een of meer van onderstaande

werksaamhede verrig enjof in een of meér van onderstaande

hoedanighede in diens is:—

(a) Gedrukte of geadresseerde enkette aan botlels, kiste,
* 'bale of ander pakkles aanbring;. -

(b) ‘anti-malaria-olie spuit; R RS 4

(¢} teer ‘enfof ghriés of ander bewanngsmmdels met n
kwas of met die hand aanwend (uifgesonderd dakke
en gebone verf en ‘bitumen en bltumenemulsws op
‘paaie en geboue aanwend); :

(d) op afleweringswaens behu]psaam wees;

(¢) bediener van begassebaalmasnen se. asmstem

- {f) beton- of baksteenwerk sloop en khppe of bakstene v1r"' :

beton breek;

(é) metaa[a[val vir
opbreek en vlamoond smeer;

gieterydoelﬂmdea Opbreek g:etklel

(h) w1sse]s van spore in meulwerfsylyne onder die toesig

van 'n sirdar of indoena verander;

) pemele, installasie, masjinerie, ‘gereedskap, werktme,

voertuie of ander artikelsskoonmaak;
(/) gebruikte bakstene skoonmaak; '
(k) stoomketels skoonmazk en ontkalk;
(1) buise met skataskala' of met die hand skoonmaak;
(m) monsters en begasse versamel of dra;
{r) rantsoene kook; :
(o) sap uitgiet deur gietpype te laat-sak;:

- (p) boodskappe, briewe of goedere, behame per momr—

voertuig aflewer;

. {g) klippe of grond vir fondameme slote, afvoejslote en
kanale grawe of uithaal, sakLe met grond vul en
sandsakke vir damme pak Y Sl PR g

(r) voer of afneem; : -
(s) swawel met die hand in ’n draai- of ander oond voer;

() mengers met kalk voer en water uit,kraan of spuitslang
byvoeg;

(u) bome afkap en hout kap;

" (v) vorms met sand vir gictwerk vul, gretstukke skoon- |

maak, en inlopers meét ystersaag: verwyder;

: (n) sap=-en strooptenks ~ul . of leegmaak deur proppe te
. overwyder of in te-sity

(x} seile aan trokke vasmaak;
- (y) vlagjong by tremsnooromgange

(z) tuinmaak; s
(aq@) hout vir 'n maapenwerker vashou en dra' I

‘(bb) werk vir ‘m a*nbagsrnan, Werktmgkundlge faktoium'

- of bouwerker gradd 1L vashou,
(cc) splitpenne en penne uit, kelhngs uzts‘aan‘
'_(dd) ﬁltermatenaa]'m n hoop met “n°skopgraaf gﬂ}vkmaak

n'm ementmengsel bestryk
(f) oplaai en aflaai; £ :

(gg) vuurmaak, vure. aan:die- brand ‘how of:; mﬂq—ap en ,u’of
vuilgoed of as verwyder of vure stook:

" die fkab?'l:kswe;f nie:Blanke kwartiere en | . (ee) Time washm

(1) sugar meltmg tank attendam
- {uu) sugar drier operator;
) sulphurtation tarik attendant;
(ww) taking blue prints from tracings;
(xx) rethreading and reconditioning of second hand' bolts
or 'piping;
(yy) truck brake attendant or operator
(zz) using jack’ hammers;
(aaa) ‘water filtration attendant;
(bbb) weighing;
(ccc) winch operator;

“handyman ” means an employee, other thdn an artjsan, who
is engaged on general repairs and mamtenanee of site,
buildings, plant, equipment, and the making of small acces-
sories. appertammg thereto; -

“juice preparer” means an employee who, under the super-
vision of a factory overseer, chemist, or assistant or bench
chemist, makes routine . tests in the clarification of juice;

“juice preparer’s assistant ” means an empioyee other than a
‘labourer who assists the ]U]Ce preparer m the performance
of his duties; .

“laboratory attendant ‘means an employee engaged in pre-
paring samples for analysis (Where the preparation requires
the use of pipettes and burettes), ‘making measurements of
p.h., taking hydrometer readmga and recording same;
laboratory attendant’s assistant ” means an employee other
than a labourer engaged in preparmg samples for analysis
(where the preparation does not involve the use of pipettes
and * burettes),” filters, fills. ‘polariscope tubes, and weighs
samples to a set scale;

“labourer ” means an employee engaged in: ‘one or more of
the following- operatlons and/or capacities e

(a) Affixing printed or ready-addressed labe]s on. to bottles,
- 'boxes, bales or other packages,

(b) anti-malarial oil spraying;

(c) applying tar and/or grease or other preservatwea by
. brush or by hand (excluding the painting of roofs and
buildings, and the application of bltumen a!]d bltumen
emulsions to .roads and bulldmgs), :

(d) ‘assisting on delivery vans;

() bagasse bahng operator’s a331stants, % :

(f) breaking down concrete oOr bnckwozk and breakmg
stones or bricks for concrete;

(2) bxeakmg up metal scrap for foundry, foundry c]ay and
daubing cupola;

(ﬁ) changmg points in mill yard 51d1ngs under the super-
vision of a sudar or induna;

(i) cleaning premises, piant, machlnery, :mplernents tools,
utensils, vehicles, or other articles;

(j) ‘cleaning used bricks; ;

(k) cleaning and chipping boilers;

(D} cleaning tubes by skataskala or by hand

-(m) coi!ectlng or carrymg samples . and bagasse,

(n) coukmg rations; :
(0) decanting juice by lowering decanting plpes,

(p) delivering messages, letters or goods other thaﬁ by a
motor vehicle;

(g) digging or taking out stone or soil for foundations,
trenches, drains, and channels and" ﬁ]lmg bags with
- soil and sand bagglng of dams;. i

(r) feeding or taking off; - . . ;
' (s) feeding sulphur to volaly or other’ fumaf:e by hand

- {f) feeding lime to mixers and. app]ymg waler flom water
" tap or hose pipe; 3 x

() felling trees and cufting- WOOd

{v) filling moulds with sand for castmgs, cleanmg castings
and cutting off runners with hacksaw;

(w) filling or emptying juice and s‘_.frup tanks by removmg
or replacing’ plugs;

(%) fixing tarpauhns to trucks; |
(y) flag boy at tramline crossin s:s, g
{z) gardening; '

(aa) holding up and can'yma wood for a mai:‘mmst

(bb) holding up work for an art:san, mechamc, handyman,
omldmg worker grade II;

'(cc) knocking out split pins and | pms from chams,
. (dd) levelling filter cake by shovel i In dump,

~and cemen _
factory yar non—Europea _

() loading and :mloadmg,

{gg) making, maintaining,.or drawing. ﬁres andfor removmg
refuse or ashes or stoking;

I"

F o]
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"-I:_(hh} __lee.-of.ar_l_dér_d:arike maak; _ C
(i) fosforsuurpap aanmaak en water uit waterkraan of
spuitslang byvoeg, moame R
(i), goedere vervoer, dra, stapel of optel; _
(kk) suikerriet aflaai en riethouers omkantel op suikerriet-
vervoerband, behalwe waar Kragaandrywing loegepas
oo wordy - Vb T S
(i) deure of kiste, bale, pakketie of ander houers oopmaak
- of toemaak; . : _ B -
(mm) handhystoestel of kraanvanghaak met die hand bedien;
(rin) asetileen- -en _suusstofsilinderkleppe - op “bevel van
., sweiser oop- en toemaak; E e
. (00). outofiltréerders en sapverhitters cop- en toemaak ten
einde hulle onder toesig van 'n sapbereider of werk-
nemer .van hoér g_iaaq ‘te'was en ‘skoon te maak;
- (pp)-pyplyn. patrolleer met die oog op lekplekke; *
" (gq) petrol . ingooi, _oliebakke leeg- en/of. volmaak, lug
.+ pomp en gebruikte olie filireer; T %
~(rr)-water met handpomp pomp; -
“(ss) ’n handvoertuig stoot of trek; E : 55
(1) sanitére emmers verwyder, leegmaak, skoonmaak of
vervang; o T
e (ww) Klip en grond verwyder en uitgrawe;
. (vv) batterye verwyder, vul en/of terugsit; -

(ww) skraap, roes afbeitel, ruwe werk glad vyl_,‘:én'ﬁ skuur- en

ey “poleerpapier gebruik;

(xx) ‘met 'n skopgraaf materiaal in :'.:lag.ha- of-'.betoﬁmeﬁg-'

masjiene ingooi of daaruit haal, en dagha of beton

met die hand met skopgrawe meng, en klei meng en

hol of soliede blokke vorm met 'n ‘handpers of -vorms;

(yy}pakkmen pgl:;l_kette‘ _:If'aortéef,' p"i:a_kkétié" toedraaii

" (z2) kiste, bale of ander pakkies ‘sjabloneer en/of merk;
(aaa) diere versorg; g e

.- (bbb) goedere -vitpak; .. -

“(ecc) fabriekswerkers se klere, bv.- oéxpakke;=_eﬁs., met die“' —

oy o,  hand was;y . ;
'(ddd) filterdoeke en -sakke was;

,m{aaltandc{qkbntrol'eur-’",‘ 'n werknemer wat onder die toesig
“van 'n skKofingenieur-die kontroles:van. die_hele maalreeks,
_'of maaltandem, vanaf ’n -enkel¢ kontrolepaneel bedien;-

,militére éfaléidi.ng_’.’., “die._ononderbroke -opleiding wat . 'n

»

T
- werknemer. ingevolge’ artikel een-en-twintig (1), gelees met
_subartikels (1) en (2) van artikel twee-en-twinlig. van die
- Verdedigingswet, 1957, verplig is om te ondergaan maar dit
omvat nie opleiding wat hy, kragiens artikel drie-en-twintig

~  van genoemde Wet mag- verkies om te ondergaan of ander

opleiding of diens waarvoor hy hom vrywillig aanbied of [

i*.wat hy verkies om te ondergaan nie;. . _
: ,,_mqt’omo’ertt_ﬁ_g_bestm:lrder ”, 'n. werknemer wat 'n motorvoer-
.. tuig bestuur, en vir die toepassing’ van hierdie  omskrywing
_is 'onder ,, 'n motorvoertuig bestuur " inbegrepe alle tydperke

. waarin 'n, voertuig ~bestuur word  en ' enige tyd wat die |
bestuurder bestee aan werk in verband met die voerfuig of
_ die vrag en alle tydperke wat hy verplig word om op sy pos |

" te bly, gereed om te bestuur;

;;oorlaaier ¥; 'n werknemer wat stortsuiker deur middel van-| .

’n_irekkerlaaier uit -voorrade - verwyder; -
. » deeltydse “motorvoertuigbestuurder 7, ‘n' werknemer wat ’n

" motorvoertuig vir hoogstens vier uur -altesaam op 'n dag.

-+~ bestuur, en vir die toepassing van hierdie woordomskrywing
“+is onder ,,’n motorvoertuig bestuur ” inbegrepe alle tydperke
wat ‘n voertuig bestuur word en enige tyd wat die bestuurder
bestee aan werk in verband met die voertuig of die vrag
terwyl hy in die beheer van die voertuig is; i
,» drukplaatbediener ”, ’n ‘werknemer wat setsel op die drukplaat
set in 'n hand- of kragdrukpers enjof 'n multigraafmasjien
bedien en/of met die. hand of 'n masjien lyne trek, sny,

afwerk, vaskram, met gom inbind, perforeer, van nommers

‘Voorsien en-tel;. ENE ) ? i

,» assistent-drukplaatbediener ”, 'n werknemer wat 'n drukplaat-
bediener met die hand of ‘n masjien help om vas te kram,
met gom in te bind, te nommer of te'tel; Z -

-, bediener van ’n kragsentraleskakelbord ”, 'n werknemer wat,
onder die toesig van 'n skofingenieur, 'n skakelbord bedien
en/of skakelaars werk en/of meteraflesings- aanieken en/of
generators in-die kragsentrale bedien; w s

,» korttyd *, °n tydelike vermindering in die getal gewone werk-
ure weens 'n algemene onklaarraking van installasie of
masjiierie vercorsaak deur 'n ongeluk, oorstroming of ander
onvoorsiene noodgeval of deur ’n slapte in die bedryf of
n tekovt-aan grondstowwe;” ’ T

”» Suikervervaardigings- -en -ra_fﬁ'neemywérheid ”, die Nywerheid :

waarin werkgewers en werknemers met mekaar geassosieer
is vir die vervaardiging cn/of raffinering van suiker in

bedryfsinrigtings ‘wat ingevolge die Wet op Fabrieke, Mas- { ..
1941, soos .gewysig, geregistreer imoet

‘jinerie ea Douwerk,
word; o
165, ©

-, “milling tandem _control oOperatc

C(hh) m_ak‘ingl tea or other be({erag'é's; SR ; .
(1) mixing phosphoric_acid paste and applying Wwater from
: water tap or hose pipe; T O A
. (i) moving, carrying, stacking or lifting; e
{kk) off-loading and. lipping cane on to cane carrier, except
powsr controlled; e el
(I) opening or closing doors. or boxes, bales, packages or
other containers; = T S R
(mm) operating a hand hoist-or a crane grab by hard; _
(nn} opening and shutting acetylene and oxzygen cylinder
: valves under instructions.of welder; . . . .
‘(00) opening and closing aunto-filters and juice heaters. for the
piirpose’ of washing and cleaning under supervision of a.

_ . juice preparer or higher grade employee;
(pp) patrolling pipe line for leaks; . Thg, g i
. fgq) petrol filling, draining oil sumps aﬁd,'l’_or'ﬁl__ling, pumping’
"of air and filering used oily . U oo
" {rr) pumping water by hand pump;

|- #%+ (ss)y‘pushing ‘or pulling :a-manually _'pmpe]'lgd:' vehtclf:, o

" (#f) removing, emptying, cleaning or replacing sanitary- pails;
(uu) removing, excavating stone ahd soil; . 7 -
(vv) removing, filling andjor replacing batteries;

" (ww) scraping, chipping rust, filing rough work and the use
.. of sand‘and emery paper; T - o U o o0
(xx) shovelling materials into of removing them from mortar:
.- ©. or concrete mixing machines,-and. mixing mortar or con-

crete by hand with shovels, and mixing clay and
. making hollow or solid blocks by hand préss or hand
“ meulds; R
(yy) sorting packages and parcels, wrapping parcels;
(zz) stencilling and/or marking boxes, bales or other
packages; _ ) ",

(aaa) tending animals;

(hbb) unpacking goods; . e

(ccey washing  factory . workers - clothing, such as overalls,

~ efe,, by hand; i

- (dddy washing filter cloths and sacks;

. under the supervision of. d.sh
-trols of the whole milling
.control panel; | i et e

“military -training” = means: tontinuous. {raining-. wi
_employee is required to undergo-in-terms of _section fwenty-one
(1), read with sub-section (1) :and (2) of section twenty-fwo,
of the Defence Act, 1957, but-does not. include any fraining
" he may“elect 1o undergo in terms’of section twenty-three. of
‘the said Act nor any other ‘training or service for which.he
volunteers or which he elects to undergo; -~ =

“ motor vehicle driver” means an employee engaged in driving
a motor vehicle and for the purpose of this definition
“driving a motor vehicle™ includes all periods of driving

.and any time ‘spent by the driver on work. connected with

. 'the vehicle or the load and all periods during which he is

© obliged to remain at his post in readiness to drive; 7

“ gyerloader ¥ -means an employee who removes bulk -sugar
from stores by means of a tractor foadery ©~ - 4 .

. % pari-time .motor. vehicle driver” means an employee. engaged
in driving a motor vehicle for net more than:four hours in

" the aggregate on any.day and for the purposes of this
defirition * driving a motor vehicle” includes all petiods of
driving and any time spent by the.driver whilst he is in
charge of the vehicle on work cennected with the.vehicle or
the load; . i . i ol mia

“ platen hand ” means an employee who sets type on the platen,
and operates a hand or power-driven press and/or multi-

- graph machine and/or ruling, cutting, trimming, stapling,
glue-binding, perforating, numbering and counting by hand

" o BY SamhinET o o L AT et

“ platen hand’s assistant” means an employee. who. assists a
platen hand in stapling, glue-binding, numbering or counting
by hand or ‘machine; e Pusreg e

“ powet house switchiboard operator " means an employee who,
under the supervision of a shift engineer. attends to a switch-
board and/or operates switches and/of records meter readings ~

. and/or operates prime movers in the powerthouse;

“ short-time * means ‘a temporary reduction in-the number of
ordinary hours of work due’ tor a general breakdown of
plant or machinery caused by accident; flood or other unfore-
seen emergency or to. slackness of frade or shortageof raw’

. material; : 2 0 S N
S %Gugar Manufacturing and - Refining Industry’’ medns - the
© % Industry in which employers and employees.are ociated for

the manufacture and/or.refining -of sugar in establishments .

which are liable for ' registration under the Factories,

Machinery and Building Works Act, 1941, as amended;
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,, toetser , "n~werknemer wat onder die toesig van ’n chemikus

~.of agsistent-chemikus monsters berei, aanvangs-’en roetine-

“proswe uitvoer. eén die uvitslag daarvan aanteken; 4

. toetser, gekwalifiscer,” 'n 'toetser ~met minstens een jaar

: ondervinding; 2 ¢ i = S !

4 tbetser, ongekwalifiseér,” 'n- toetser met. minder as een jaar
ondervinding; ; e B

', tippelaarbediener *, 'n werknemer wat “n- dranitippelaar bedien
vir die aflaai van stortsuiker van S.A.S:-trokke; -

s trokverplaser ; 'n werknemer ‘wat” S.A.S-trokke van die een

spoorweghalte na ?n:..-and_er verplaas; . i i .. .
., loon”, die geldbedrag ‘wat ‘ingevolge klousule 4 (1) aan o
+ werknemer betaalbaar is ten opsigte van sy gewons werkure
‘seos in klousule 6 yoorgeskryf word, of waar 'n werkgewer
gereeld 'n werknemer ten opsigte van sodanige gewone werk-
: ure 'n ho#r bedrag betaal as d } _
- geskryf word, beteken dit sodanige ho&r bedragy
s wag of ‘polisiebeampte ™, ‘n werknemier wat persele of ‘ander
¢iendom bewaak; | o =2 Feweih
., weagbrugbediener ', "*n werknemer, uitgesonderd ’n- Klerklike

werknemer “of fabricksklerk, wat- die -weegbrug  bedien, "alle’ ;

. ...nodige. besonderhede. .in verband _met .die trokke aanteken,
met ‘Inbegrip van die gewig, _ge_a_._n;lr’es‘se:'r_de, gehalte riet, ens.

W s e enAGBESOIDIGNG. o T Tk
(1) Die minimum. loon wat:’n -werkgewer moet betaal aan elke
" lid van onderstaande klasse werknemers in'sy diens, is soos" hier-

onder gém‘gj!d;_met dien verstande dat waar ‘n werknemer vir

die toepassing van hierdie Klousule ingedeel word, hy geag moet .

word as in dié kias teWwees waarin hy uitsluitlik- of “hoofsaaklik.
Werksanmn jgie | T L Ao & -

i

dié wat in-klousule 4 (1) voor- |.

, testérj’ means an employee, who, under the.sﬁﬁ'er{riéioﬁ of a
chemist or assistant chemist, prepares samples, making initial
and routine tests and records the results thereof;, X

“ tester, qualified,” means a tester who has had -not less than
one year's experience; - : X

“tester, unqualified,” means a tester who has had less than one

year's experience; - : :
“tippler ” means an employee who operates a rotary, tippler

1~ - for unloading S/A:R. trucks of bulk sugar;

“traverser ® means an employee who fraverses S.A.R. frucks
from oné railway siding.to another; . e S S

“ wage” means the amount . of money payable to an employee
in terms of clause 4 (1) in respect of his ordinary hours of

.. work . as prescribed . in. .clause 6, or where an employer

. regularly pays #n employee in respect of such ordinary hours
of work an .amount higher than that prescribed in clause
4 (1), it means such highsr amount; =~ '

“ watchman or -peliceman™ meins an employee ‘engaged in
guarding premises or other property; = - A

“ weighbridge ‘attendant™ ‘méans an employee, other than a

* clerical employee or factory tlerk, who operates the” weigh-
bridge, records all necessary particulars of . trucks, - including
weights, contents, consignee, type of cane, etc. o

4. REMUNERATION.

(1) The minimum wage which shall be paid by an employer

_to each member of the undermentioned classes of his employees,
- ghall be as set out heretinder; provided .that in classifying an
:employee for the purpose of this clause, he shall be deemed to be
in the .class in which he is wholly or- mainly employed. :

Assisién:-sui’kerpaako_kér. -gekwalifiseet. vt .. .
Assistent-suikerpankoker, ongekwalifiseer
Eerste drie. maande ondervinding. &,

""" Derde drie maande ondervinding: ...,
Vierde dri¢ maande ondervinding. .

- Vyfde drie maande ondervinding.. . ;.
. 8esde drie maanderondervinding. ... .. iainaan
Met dien verstanide dat in die-geval van 'n assisten

naarans

" wat ondervinding as 'n werknemer, graad 1 of II, opgedoen het, die | 2

helfte van die tydperk van sodanige ondervinding, maar hoogstens

een jaar, vir die toepassing van; hierdie subkiousule as ondervinding |

as 'n assistent-suikerpankoker geag word: HE
Hyskraandrywer, gekwalifiseer......... I e
Hyskraandrywer, ongekwalifiseer— = T e

™ Berste drie maande OnAerVIDANE . oo.\ i yatessvsrrvessonionne |

_ Tweede drie maande ondervinding. . .i..vv i ieiia S
Faktotum. ., e v e ihonieansnaes KRR N ¢ire e s g b
Motorvoertuighestuurder, . .o.ovouan T TR . LR e
Fabrigksklerk, gekwalifisger (plus 1% sent per vur na wyf-jaar onder- |
vinding)i . s v i is G S e R e |
Fabrieksklerk ongekwalifiseer— . . .« . "
" Eerste drie maande ondervinding. ........vieann. L
" Tweede drie maande ondervinding. ......o0ivs s s

. Derde drie maande ondervinding...........ovve,
Vierde drie'maande ondervinding.. ... v or e

e s e

. Bouwerker, graad IT. .......o.0eeanen TR T
Decliydse motorvoertuigbestuurder. ...... XIS O T, YL N
Drukplaatbediener, ... ... vt el e v s s e
Hoofsirdar of hoofindoena. .. P B0 i A R
Telefoonskakelbordbediener. . .oonvuve. S A O pr o
Toetser, gekwalifiseer. ....... P e PR G St St D T

‘Toetser, ongekwalifiseer— h
Eerste ses maande ondervinding. ...
‘Tweede ses maande ondervinding. . e
Weegbrugbediener...... SO ) A
! Werknemer, graad L. ool i tiaa i s s ses i st =
Werknemer, gragd Il o ine viismenoaraeinanesannn i S
Arbeider, uitgesonderd 'n vroulike arbeider, wat uitsluitlik sakke heel-
en skoonmaak en in bondels opmaak— : At A
- (1) Agtien jaar en OUET. ... .couisiiaiiinesianrgaboneaiiain

) (2; Jonger as 18 jaar........ O R T e DA
Vroulike arbeider wat uitsluitlik sakke heel- en skoonmaak en in

bonidels opmaak. .. ... .oiuenn e A S R e
. Drywer van ’n trekdiervoertuig, bediener van goederehyser of hystoe-

. stel-—minstens die weekloon voorgeskryf vir *n arbeider van agtien

~jaar oud en ouer en in die gebied waarin hy werksaam is, plusvyf-en-
twintig sent per week Cppt S - .
Los werknemer—yvir elke dag of deel van 'n dag diens, een vyfde van

die ‘hoogste weekloon wat voorgeskryf is vir 'n werknemer in die-

 selfde gebied wat dieselfde soort werk verrig as wat van die los werk-
* nemer vereis word.’ Maaltandemkontroleur—ininstens die weekloon
-+ voorgeskryf vir 'n werknemer; graad I, plus 2 sent per uur

Tweede drie maande ondervinding B ashad e

PR TR S

].nandergebledle T IR |
- -asdie munisipale . | - p 4o munisipale: .. ; i s
e dic- 114 i Ind pale.. | - .Indie landdros-
gcbied van Durban | gebicd van Durban, |, distrik Hiabisa.
distrik- Hlabisa. ' ] L
| Per uur. | Per week. | Per uur. Per week. | Per uur. . | Per week.
c R c "R | e .l R
75 | me | 2975 | 1.6 | 5] 13,69
19-25 | 0 8.86 | 19:25 L 8.86-| 19 .:8.86
20757+ 9,55 |- 2075} n 9i55.f 9.55
5250 |~ 10°35. |~ 22-50. | . 10.55 | 22:50-|  10:35
2450 | .. 1127 | .24:50 | -11.27 | 1827
55-75 | 11,85 | 25:75 | . 1185 | 1185
I I RT3 R I E O ¥ 1 -2
2975 | 13.69 | 2075 | 13.69 13,69
50 | 1035 | 250 | 1035 | 2250 | 10035
5775 | 12.77 | 2775, | - 1277 | 21:75 [ 127
5073 | 13.69|. 29-75 | 13.69 | 20475 | . 13.69
26-25 | 12.08| 29-75 | 1369 |. 23-00 | .10.58
225 | 12.08 | 2750 | 12,65 | 22:50 || 10.35
f655 | gas | 1725 | 7o 1475 | 679
18:00 | 828 | 1875 | 863 | 1625 |  7.48
21-00 066 |- 2200 | 1012 | 1625 7.48.
94-50 | 11.27| 2575 | 1L.85 [ 21-00. | - 9-66
2075 | 13069 |- 2975 | 1369 | 2975 | 13.69
51.00 | o.66 | 22:50 | 10.35 | -18:75.| - 8.63
55.75 | 1185 | 2575|1185 | 2575 | 11.85
%625 | 1208 | 2750 |- 12065 | 2250, | . 10.35
19-25 8.86 | 1975 508 | 1725 | 1.9
32.75 | 15.07 | 32:75 | 15.07 [ 32:75.1. 15.07
o450 | 11,27 | 2450 | 1127 | 2450 | 11.27
5775 | 127 | 21as | 2w | 2175 | 1277
50.75 | 1369 | 29475 | 1369 | 2975 | 13.69
500 | 966 | 22000 | 10012 | 1875 8.63
18:00 | .8.28 | 1875 | 863 | 1625 | . 7.48
14-75 679 | 1725 | 704 | 1325 | 610
12:50 575 | 13:257) - 6.10- | . 11-50 5.29
275 | si87| 1425 | 656 | 1200 | 552
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In Areas other than -
tgf? &?&gzﬂ dA_trheea In the Muni¢ipa1_ In the Magisterral
Magisterial District _Area of Darban.__ Dlstrrct of I-I]ablsa.
of Hlabisa. ) i ] ) e
Per Hour. | Per Week. | Per Hour. | Per Wee_k_. Per H_om_f._ P\_er Weck.
: B o ' R."ray 8 TR g R
Assmtant sugar pan boiler, quahﬁed ..... o T AP 29-75 13.69 29-75 13.69 | 29475 13.69
~Assistant sugar pan boiler, unquailﬁedm : i 5 ’ i : o b
- First three months experience. . 19:25 8.86 19-25 8.86 19-25 . B.86
* Second three months. .., ... ..., 20-75 . 9.55 20-75 9.55 “20-75 | 9.55
' Third three months........ 22-50 10.35 22-50 10.35 " 22:50" 10.35
Fourth three months... . v. ..., 24-50 11.27 24-50 | 11.27 | -24-50 |  11.27
Fifth three months. .. .. 25-75 11.85 25-75 - 11.85 25:75 1 © 11.85
Stxththreemonths.............................. s 27-75 12.77 2775 12,77 | 2775 12.77
Provided that in the case of an assistant sugar pan boiler who has had . 1.
_.experience as a grade I employee or as a grade II employee, half the
period of such experience but not exceeding oné year shall for the :
- purpose of this sub-clause be deemed to be exper:cnce as an assistant . 3 . . o
.- sugar pan boiler - : i il O, e L
- Crane driver, qualified.. ... ..... 4. 2975 13.69 2975 13.69° 29-75 13.69
. Crane driver, unqualified— : o : B el . Ly S _
First three months experlenoe................,........ ........ 22-50 10.35 22-50 - 10.35 22-50 10.35
Second three months. 2775 1297 | 21-75 C12.77 | 271475 12,77
Handyman..............c.... R e s bt (29579 13.69 29-75 13.69, | - 2975 13.69
. Motor vehicle driver. . ....covviiiiiinnaionant, T R 26:25 12,08 29-75 | 13.69 | 23:00 10.58
_ Factory clerk, qualified—plus 1} cents p . afler 5 years experience. . 26-25 12.08 27 50 : 12.65 22 50 |. 10.35
- Factory clerk, unqualified— ' - ; - Y
First three months eXperience.. ... i 16-25 . 7.48 172251 7.94 14-75 6.79
Second three months........ Semn ; _ 18-00 |  8.28 18-75 8.63 | 1625 7.48
: Thudthreemonthq....'.'....‘,......-'.............._.‘..' : 2100 9.66 2200 10.12 - 16-25 7.48
Forrth thvee mOITha. o oy 5y smaesives s s, i o8 e s e o 2450 | 11.27 | 2575 | 11.85 |  21-00 9.68
BulIdlng worker, grade T1........ R R RV S A R S s 29-75 13.69 29:75 - - 13.69 2975 13.69
. Part-time motor velucle drwer = S e s R R 21-00 | 9.66 2250 10.35 . 18-75 - 8.63
‘Platen hand.............00ees _ 2575 11.85 f :25-75 -11.85 25-75. 11.85
Head sirdar or induna........ , 26-25 12,08 | 27:50 12,65 22-50 10.35
Telephone switchboard operator R PR P 19-25- . 8.86 19-75 . 9.08 “17-25" 7.94
. ‘Tester, qualified, ... .. SN NN e T S SOl T 32-75 15.07 32-75 . 15.07 32-75 1507
- Tester, unquahﬁed—— : T : ' : Ry
Firstsmmonthsexperlenoe...‘........‘...... i 24-50 11.27 24-50 | - 11,27 | 24-50 11.27
Seconds:xmonths...._...._.................,..........ﬂ....._. 271 12.77 27-75 12,97 | 2175 12,77
~Weighbridge attendant:. \...... . e e a ~29-75 13.69 | 29-75 | 13.69 29-75 13.69
Grade I employee...... ; 21400 "9.66°" .22-00 1012 | 18-75 |+ -8.863
Grade II employee......... 18-00 ‘.28 1 18:75 I 8.63 25 . -'.-' 48
‘Labourer, ‘other than female !abourer excluswely engaged m mendmg, A SUERETRD e s i v
cleamng and bundling sacks— - ' E 2 : i i '
?) Of the age of 18 years and over......... i s JEA,. . 14-75 6.79 17-25 7.94 - 13:25 6. 10
: 2) Under the age of 18 years.......... I N 12-50 - 5.75 13-25 6.10 11-50 | . 5.29
Female labourer exclusively engaged in mendmg, c!eaamg and bundlmg ' < e T i S T
sacks.. i e ot T W 12-75 5.87 " 14-25 6,56 12-00 | - 5.52
- Driver of | an amma] drawn vehicle, operator of a goods lift or. hoist : ; )
—not less than the weekly wage prescribed. for a labourer of the age
-of eighteen years and over and in the area in which he i is employed,
plus twenty-five cents per week.
Casual employee—for each day or part of a day of cmp]oyrnem one-
fifth of the m?hest weekly wage prescribed for an employee in the
same area performing the same c]ass of work as the casua] employee
__ is required to perform
Mlllmg tandem control operator—not less than the waekly wage pre-
scribed for a Grade I employee, p]us 2»} cents per hour

(2) Kommkba.m-—-Vlr die loepabsmg van hrcrdw klousu]r is
die basis vir die dienskontrak van ’n werknemer, nitgesonderd 'n
~los werknemer, weekliks, en. behoudens. die bepalmg% van. sub-
" klousule (3) en klousule 5 (6) en' kilousule-15 {1) (A) moet aan 'n
“werknemer  ten opsrgte van 'n week mmstcns die volle weekloon
+ 3008 Voorgeskryf in subklousule (I} vir *n werknemer van sy klas:
en gebied, betaal word, ongeag of hy in daardie week die maksi-
mum geta] gewone ure, voorgeskryf in klousule 6 (1), of mmder
geWerk het. -

(3) Daﬁerenstele !oon—n Werkgewer wat van 'n lid van een .
klas van sy werknemers vereis of hom toelaat om -vir- langer as’
. altesaam een uur op enige dag benewens sy eie werk of in plaas
daarvan, werk van ’n ander klas te verrig waarvoor— .

(a} 'n hoér loon as dié van sy eie klas; of

(b} n stygende Ioonskaal ‘wat eindig op “n_ hocr loon as dié

. virsy eie klas;
i subk}ousu!e (1) voorgeskryf word moet aan dié werknemer -
. ten: opsigte van die hele dag waarop hy sodamge werk verrig, dre
- volgende betaal :— .
(i) Een-sesde van' dié hoer [oon m dre geval genoem in para-
graaf (a); .

(i} een- scsde van: die Ioon 5008 voorgeskryf in subklousu]e_'

(D) vir *n werknemer van sy klas, plus 2{) perseni m die
geval génoem in' paragraaf X 5

met dien verstande 'dat waar die enigste’ vershll tussen klasse.
- ingevolge -subklousule (1) op ondervmdmg, geslag of: ouderdom
iberus; hierdie - subklousula nieivan toepassmﬂ is mie..

. (4).Berekening van maana’z'oon Wanneer die
werknemer verskuldig is, ingevolge” klousule "5 (1) maandeliks
betaal word, moet die bedrag van sodanige loon bereken word
teert vier en 'n derde maal die loon wat in-subklousule 1) vir 'n

18

toon wat aan 'n |

(2) Basis of Comract —For the tpurpose of this clause the
basrs of contract of employment of an emp]oyce other than a
casual employee 'shall be weekly and save as” prowded in sub-

. clause (3) and in clause 5 (6) and clause 15 (1) A: an emplo}fee
shall bé paid in respect of a week, not 'less than :the full

weekly wage prescribed in sub-clause’ { 1) for an employee of his

. class and area, whether he has in that week worked the maximum

number of ordmary hours prescribed in clause 6 (1) or less.

()] Drﬁeremml Wage—An employer who requlres or permits-
a member of one class of his employees, other than a labourer,
to perform for longer than one hour in the aggregate on any
day and an employer who requires or permits his labourer to
perform’ for any period either in addition to his own work or
in substitution thereof work of another class for. whlc_h— :

(a)ya wage higher ‘than that of his own classi or

(b) a rising ‘scdle’ of ‘wages !ermmatmg ina wage hlgher than
than of hrs own class;

is prescribed. in, sub- clause (I), Shdll pay to sw:h employee mn

respect -of the whole day on.which he performs such work—
(i) in the case referred to in paragraph (a) 0ne-srxth of such
higher wage; . v i .

(i) in' the case’ referred to in paragraph {b), one—smth of the
wage prescribed in-sub-clause (1} for'an empl yee of his

- 'class, plus twenty per” centiooi

provrded that where the sole d:ﬁerence ‘between cIas s is in terms

of sub-clause (1) based on experience, sex or ag
is’ sub-clause ‘shall~ not apply, :

: ) Mo ithly’ Wﬂg ; _

I s'in térms- of “clause “5-¢1) “piid: monthly, the
amonnt of such wage shall be calculated at*the rate of four
and one-third times the wage prescnbed in sub-clause (1) for

“th 'provmons
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werknemer van sy klas voorgeskryf word; met dien verstande dat
“waar 'n werkgewer 'n werknemer gereeld 'n ho&r bedrag betaal
as dié wat aldus voorgeskryf word, die loon op die grondslag
van sodanige ho€r bedrag bereken moet word. : e e

. (5). Voorbehoudsbepalings—Niks in 'hierdie “Ooreenkoms: mag’
die nitwerking hé& dat dit die netto kontanfloon of -salarig-ver-
minder wat aan 'n werknemer betaal is op die datum waarop
* hierdie Qoreenkoms in-werking tree nie. g Coe
~(6) Die lone voorgeskryf in hierdie” klousule word 'geag die

lewenskostetoelae ~ betaalbaar “ingevolge Oorlogsmaatregl Mo. 43
van -1942; scos.gewysig, in te sluit. Indien die léwenskostetoelae
ingevolge genoemde Qorlogsmaatregl of enige plaasvervangende
wetgewing of welgewing wat in die plek daarvan gestel word, in
so.’'n mate verhoog word dat ’n werknemer op 'n ho€r besoldiging
as die loon voorgeskryf in- hierdie kiousule, geregtiz sou word,
moet sy loon met minstens die bedrag van sodanige verhoging
verhoog word. TE : :

. 5. BETALING VAN BESOLDIGING.

. (1) 'n Ander werknemer as 'n los wer;’&ﬁemer.—BchﬂudenS die
bepalings van klousule 7 (3), moet enige bedrag wat aan n. werk-.

nemer verskuldig is, maandeliks of, by ooteenkoms, weekliks in- |

kontant betfal word gedurende die werkure of binne 15 minute
nadat die werk gestaak is op .die gewone  betaaldag van die.
bedryfsinrigting, en sodanige betaaldag most val voor of op . die
derde dag van die maand of die derde dag van die week wat volg
op dié ten opsigte waarvan, betaling geskied; so nie moet sodanige
bedrag by diensbegindiging betaal word as dit voor die gewone
betaal plaasvind, en sodanige bedrag moet in ’'n koevert of
ander houer wees waarop die werkgewer en werknemer se naam,
die werknemer se beroep, die getal gewone en oortydure wat
gewerk is, die verskuldigde besoldiging en die tydperk -ten opsigte
‘waarvan betaling geskied, gemeld word, U 7 il

. (2) Los werknemer—'n Werkgewer moet die - besoldiging -wat
aan sy los werknemer vérskuldig is, by begindiging van sy diens
" in: kontant betaal. : L e s

(3) Premiés—'n Werkgswer mag nie regstreeks of onregstreeks |

ten opsigte van die indiensneming of opleiding van 'n werkri¢mer
betaa] word of sodanige betaling aanneem fiie. - o

(4) Koop van goedere—'n Werkgewer mag nic van sy werk-
nemer vereis om van hom. of van ’n winkel of persoon wat deur

hom aangewys word, goedere te koop hie,

(5) Etes en = huisvesting—Behoudens die 'bepalings van. die
Naturelle (Stadsgebiede) Konsolidasiewet, 1943, en die. MNaturelle-:
‘arbeid Regelingswet, -1911,. mag 'n-werkgewer nie vap sy werk-
wemer vereis om by hom of “enige. perscon of plek wat deur
hom aangewys word, te eet of in te woon of te eet en in te woon -
nie. S : -

-(6) Boetes en afrr\ekkfngsﬁ-—.’n' Werkgewer ‘mag sy werknemer |

geen boetes oplé of enige bedrag, uitgesonderd dié hieronder
- ‘genoem, van sy besoldiging aftrek nie:— : < 5
(¢) Met die skriftelike toestemming van sy werknemer, n
=" bedrag vir 'n vakansie-, siekte-, versekerings-, ‘voorsorgs-

of ‘pensioenfonds; - :
(b) met die skriftelike toestemming van. sy werknemer, “n
bedrag vir bydraes tot die fonds van 'n geregistreerde vak-

| vereniging; o

behoudens die- bepalings in klousule 9 (1) (i), wanneer sy
werknemer van sy werk af wegbly of afwesig is weens 'n
ongeluk ‘of sickte, 'n bedrag wat in yverhouding staan tot
_ die tydpetk van sodanige afwesigheid; _ '
" {d) 'n bedrag wat 'n werkgewer regtens of ingevolge 'n bevel
“van 'n bevoegde hof mag of moet aftrek; oif -

©

" {e) wanneer 'n werknemer instem of ingevolge dier Natarelle, I

(Stadsgebiede) Konsolidasiewet, 1945, of _die  Naturelle-
‘arbeid Regelingswet, 1911, verplig is om van sy werkgewer
efes of raptsoene en/of huisvesting aan te neern, hoogstens
.. die bedrae hieronder genoem:— i @ '

Per " Per

week. maand.

; - : c R

Etes of rantsoene. ..o ..oeaes. veedeea. 30 1.30
Huisvesting. ....... S TR 1 | 0.87 .
Etes of rantsoene en huisvesting....... 50 2.17 .

met dien verstande ‘dat as ‘die huisvesting wat ‘aan ’n
werknemer verskaf word 'n alleenstaande huis is, die werk-
gewer en werknemer oor 'n huurgeld moet ooreenkom
wat nie meer as R35 per maand mag wees nie; ingeval

die werkgewer en werknemer . nie -oor die bedrag van die

- huurgeld kan ooreenkom nie, moet die saak verwys word -| .

" pa die Raad wat die bedrag wat afgetrek moet word, moet
; vasstel; x " o PP TR ar :
(/) wanneer die gewone werkure voorgeskryf in klousule 6 (N
L ‘ses-en-veertigste van die weekloon wat in klousule 4 voor-
geskryf word ten opsigte van elke uur van sodanige ver-
_mindering; met dien verstande dat geen bedrag afgetrek
mag word— '~ :
i) in die geval van korttyd wat ontstaan uit 'n tydelike
slapte in die bedryf nie, tensy die werkgewer sy werk-
.nemer -minstens 24 uur -vooraf kennis. gopee |
sy..voorneme om- die. gewone  werkure aldus.

3

minder; | .

-yerminder word weens korttyd, 'n bédrag gelyk aan een |

et van [. -
te ver- |/

“an employee of his class; provided that where an employer
regularly pays an employee an amount higher than that so.

prescribed, the basis of calculation shall be made on such higher
amount. . '

(5) Savings—Nothing contained in this Agreement shall have
the effect of reducing the net cash wage or salary which was
being paid to any employee at the date of coming into operation
of this Agreement. - ; -

- . (6) The wage prescribed in. this clause shall be. deemed to
include the cost of living allowances payable in terms of War
Measure No. 43 .of 1942 as amended. Should the cost.of living
-allowances payable in terms of the said War Medsure or any
substituting or. superseding legislation be increased to the extent
that an employee would have become entitled to remuneration
in excess of the wage prescribed in this clause, his wage shali be
increased by an amcunt not less than such excess. 4

. 5. PAYMENT OF REMUNERATION:'

- (1 An Employee other than a . Casual Employee.—Save, as
provided in clause 7 (3) any amount due to an employee -shall
be paid.in cash monthly, or by agreement weekly, during. the
‘hours of work or within fifteen minutes of ceasing work on the
usual pay day of the establishment which shall -be not later

. than the third day of the month or the third day of the week

following that in respect of which payment:is made or on
termination of employment if this takes -place before the usual
pay day and shall be contained in an envelope or other con-
tainer showing. the employer’s and ‘employee’s names, the
.employee’s occupation, the number. of ordinary and overtime
hours worked, the remuneration due and. the period in respect
of which payment is made. i : R o8 :

(2) Casual Employee.—An employer shall pay the remuneration
due to his casnal employee in cash on termination of his employ- -
mernt, ; L =

(3) Premiums.—No payment shall be gna'ﬂje""'to_oi‘ accepted by
an employer, either directly or indirectly; in respect of the employ-
ment or training of an employee. G e

(4) Purchase of Goods—An el"nrpb.:)yér ;v.\h.all_l nali-'--fequvif'é- -h'is.
employee to purchase any goods from him, or from any shop
or person nominated by him. 5 e P

(5) Board and - Lodging.—Save as provided in .the Natives
(Urban Areas) Consolidation Act, 1945, and.in -the Native
Labour Regulation Act, 1911, an employer shall not require his
.employees to. board:and/or lodge with him or-with any person or
at any place nominated by him. -

(6) Fines and D:educrions‘—"A:n emplovyer' shall not’ levy any
fines against his employee. nor. shall he' make any deduction from
-his employee’s remuneration 611*1'_er than the. following:—

(@)’ With ‘the written’ consent of -}}is_émpi.oyee:,-'é\ deduction’ for

. holiday, sick, ‘insuarnce provident, or pension” funds;

. (b) with the written consent of his émpldyée;'-a--.d'éductidn for

.~ . - contributions to the funds of a registered trade union;

. (¢) save as provided in clause 9 (1) (i) when his. employee
absénts himself frem work or is absent owing to .acci-
dent or ill-health a deduction proportionate to the period
of such absence; L R

(d)a deduction of any amount which an employer by law or

" any order of any competent court is required or permitted
© to make; S m i

when ‘an employee agrees or is required in terms of the
Natives (Urban Areas) Consolidation Act, 1945, -or the

. Native Labour Regulation Act, 1911, to accept from his
employer board or rations and/or lodging, a deduction not
-exceeding the amount . specified hereunder:—: -

®

Per .

Per ;
. Week. Month,

Board or rations..... e s 30 1.30
Lodging...... 20 0.87-
Board or rations and lodging.......... 50 2.17-

provided that if the lodging supplied to the employee.is
a self-contained house, a rental to be agreed upon between
the employer and employee subject to a maximum rental
of R5 per month; in the event of the employer and
employee, beingunable to agree to the amount of the
rental "the question shall be referred to the Council who
shall -determine the amount tc be deducted; ;

whenever the ordinary hours of work prescribed in clause
-6 (1) are reduced on account of short-time, a deduction
of one forty-sixth of the -weekly wage prescribed in
clause 4 in respect of each hour of such reduction; pro-
vided that no deduction shall be made— = . _
‘(i) in the case of short-time arising out of temporary
slackness of trade, unless the employer has ‘given his
employees not less than twenty-four hours’ notice of
. his L::int_entid')'_h;:_sc'__w veduce the' ordinary hours of
B e S F . S g

3
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(11) in’ d1e geval van "ttyd weens n algemeoe onkIaar-
‘raking van installasie of mas;mene as gevolg van 'n

ongeluk of afder onvoorsiene noodgeval nie, ftem~

opsigte-van die ecerste uur wat nie gewerk word nie;

(2) bedrae vir Raadsheffings, s00s in klousu[e 18 van hlerdje
OOreenkoms voorgeskryf word

6. WERKURE, GEWONE EN OORTYD- EN PETALING VIR 'OORTYDWERK.
(1) Die gewone werkure van 'n Werknemer, uitgesénderd ‘n los

werknemer, mag nie meer as onderstaande wees nie:—

(a) In die geval van 'n bedryfsmngtmg waarin daar ses. da.e
per week gewerk word—

(i) 46 wur per week van Maandag tot en met Saterdag;

) agt uur ‘per’ dag, ‘tensy die- ure op een dag hoogstens®

vyf is, en in so 'n geval mag d1e ure op elkeen'van
" die ander dae hoogstens agt en 'n half per dag: wees;

(b) in dié. geval van ’n bedryfsumatmg waarm daar vyf dae
- per week gewerk word—

(i) 46 uur per week van. Maandag tot en met Vrydag,
(11) nege en 'n kwart wur per dag,

{2) Die gewone werkure van 'n los werknemer mag nie- meer

as agt.per dag wees nie,

(3} Etenspouses—n Werkgewel mag nie van ‘n werknemer
vereis of hom toelaat om vir meer as vyf aotereenvolgende 1re

" te werk sonder °n pouse van minstens een. vur waarin geen werk

verrig-mag word -nie, en sodanige pouse word nie geag deel van

die gewone of oortydwerkure lm te maak me, met dlen verstande_'

- dat— -
(:) as. sodamge pouse langer as een uur duur d1e tydperk wat

dit langer as ’n uur en'n kwart duur, geag word gewone -

-werkure te wees;

.. (i) werktydperke onderbreek deur ’n pouse van, korter as een
uur, geag word deur!opend te wees.

(4i Werkare moet. agtereenvolgend ‘wees —Behoudens die bepa-

Jings van subklousule (3), moet alle ~werkure - agtereenvolgend:

wees.

5) Oor:yd —Alle tyd wat daar Ianger gewerk word as. die gel:al
ure. “wat ten opsigte van-'m dag uitgesonderd 'n Sondag, of 'n

week . in subklousule (1 vcorgeskryf word, word. geag oortyd te

WEes. -

werknemer veress of . hom-: loelaat om- langer oortyd as. dxe ¥O
gende te werk mie— .. . Bt s

oy @ Vir langer ‘as-4 uur op, ’n dag,
i (i) vir langer as 10 uur-in 'n week;

by in die’ ge\ral van n vrouhke Werknerner— .
. (i) vir langer as 2 uur op n dag,
(n) op-meer-as 3 opeenvolgende dae,
* (i) 'op meer as 60 dae in ’n jaar.

(7) Betaling vir oorrydwerk—n Werkgewer moet sy werknemer

vir. alle oortyd wat hy werk, -teen. n uurloon ‘van minstens onder-
staande besoldig:—

(a) In die geval van 'n ander werknenier as 'n los werknemer,

__vir die. eerste ses uur na voltooiing van elke skof, teen een’
“en 'n derde ‘maal die. ‘weekloon scos vir 'n werknemer van

co gy klas voorgeskryt word ‘in klousuie 4 (1), gedeel deur

" 46.en daarna ‘teen:een en-’n half maal sy loon, met dié

_ voorbehoud dat, waar die werknemer van sy woonplek af

- geroep word om oortyd te werk, hy vir minstens twee uur
se werk 'n oortydloon ‘betaal moet word;

(b) in die. geval van ’n los werknemer, een en 'n ‘derde maai
_die loon wat vir 'n.los werknemer voorgeskryf woid in
. klousule 4 (D gedeel deur. agt. |

(8) Voorbehoudsbepalmgs,—[)le bepalings van hlerdle k!ousule

_is mie op-'n, golls:ebeampte of wag. van toepassing nie; die bepa-

lings van subklousule (4) is nie- op 'n werknemer ‘wat vervoer-
werk ‘doen, van toepassmg nie, en die ‘bepalings van snbklousules

(3) en (6) is nie op ‘0 manllke werknemer van: toepassing nie

wat werk verrig wat deur 'n -onklaarraking van instaliasie of
masjinerie of ander oonvoorsrene noodgeval ' genoodsaak -is, of
in_verband met die . knappmg of ‘herstel van installasie of

masjinerie wat -nie ge jurende’ die gewone werkure verrig kan -

word mie.

=ML e ]AARLIKSE VERLOF.

(l) n Werkgewer moet dan sy werknemer ten opsigte van elke
voltooide jaar. diens by . hom,” minstens twee agtereenvolgende

weke afwesigheidsverlof toestaan, en ters opsigte van elke week -

daarvan moet die werkgewer aan so ’n werknemer ’n bedrag van

minstens” die -weeklikse besoldiging™ betaal wat - hy onl:n;ddelllk_

voor die aanvang van sodanlge verlof- ontvang het..

[0))] Dre verlof - waarop "n’ “werknemer kragtens subklousule (1)

.'geregtlg is, moet- toegestaan word op ’n tydstip wat deur die werk-
_gewer vasgestel moet word; met dien verstancle dat—

(i) as die verlof nie eerder toegestaan is- nie, dit binne twee-
# . maande na - voltooiing van. die jaar dtens .vaarop dit | .-

betrekking het, toegestaan ‘moet words

“waarin hy verplig is om militére opleiding te ondergaan;
iy e .

(6) Bepérkmg van oar:ydwerk—n Werkgewer-' mag nie van s 1y
e other than a Sunday shall

: n,) die’ verlof. nie’ mag saamval nie met srekteverlof of et |-
-enige . tydperk wat. die- -werknemer .van sy werk afwesig
i tem-einde: gratis geneeskundlge of: hosprtaa!behandelmg :
kragtens klousule 9 (1) te ontvang of te ondergaan, of’

('n) in ﬁhe case” of short-tlme arlsmg out-+of a . .general
ble&kdowu of ‘plaiit or machinery, due to:accident or
* other unforeseen ernergency m 1espect of t’he first
hour not worked;

(g) deductions for Council iev:es as prescnbed m elame 18 of
thls Agreement ! : i -

6 HOURS CIF WOPK, ORmNmY AND OVE.RTIME AND: PM’MEN‘I‘
FOR  OVERTIME. -

(1) The ordmary ‘hours of work of an ernployee, other ihan -

_casual employee, shall not exceed—

{g).in the case of an establishment in whlch a sur-day week 1s"
observed—

i} forty-six hours in. -any week from Monday to Saturday,
inclusive;

(ii) eight hours in any day, unles" the hours on one day.
do not exceed five, in which case the hours on each
of the other days shall not exceed eight and- a half on
any day; .

(b) in thé case-of ‘an estabhshment in whlch -a-five-day week ls
~ observed— &

(i} forty-snr hours in any week from Monday to Fr!day’,'
‘inclusive; .

(u) nineand a quarter in any day.

(2) The ordinary hours, of work of a casnal employee shall uot
‘exceed eight in any day. .

- (3) Meal Breaks—An employer shall not require or permlt an
employee to work for more than five hours continuously. without
an interval of not less than one hour during which no work shail
be performed, and such interval shall not be deemed to be part

- of the ordinary hours of work or ovemme provide that—

. (@) if such interval be for longer than one hour any’ period in
excess of an hour and-a guarter shall be deemed to. be

“ordinary hours of work;

(11) riods of work mterrupted by an interval of less !han one
geur shall be deemed to be continuous.

(4) ‘Hours of Work to be Consecutive—Save as prowded in

-suh-clause (3). all hours of work shall be consecutive.

(5) Overtime~All time worked in excess of the numoer of
hoursr prescribed in: resi:vect of a day or-a-week in sub- cIause (I}
be deemed to be-overtime, . . s

"(6) - Limitation ‘of Overtime.—An: employer shall not requlre or

' permlt “his employee to work ‘overtime-— :

(a) @ for more than four hours i m any day,
. (ii) for more: than ten hours m any week e
“(b) in the case of a female- emponee_ L s
(r) for more than two hours on any day;
(i) on more than three consecutive days,_: o e
" (iii) on more than- srxty days in any yearr i

(7) Payment for Overtime—~An employer shall for a]] overume
worked by his employee pay to blm remuneratlon at an hourly
rate not less than—

(a] in the case of :an_employee, other than a- casual employee,
“for the first six hours after. the completion of each shift,
at one and one-third times the weekly wage prescribed for

an- employee of his class in clause 4 (1), divided by .46,
and thereafter at time and one-half, subject to the proviso
that where the employee is called out to.work overtimé,
he shall be pald for a mlmmum of two hours .1{ overtlme

- raies, ;

(b) in the case of'a easua] employee one and -gne- tinrd times

-+ 'the wage prescnbed for a casual emp}oyee in. clause 4 {l] :

divided by 8; !

{8} Sov*ngs —The prowsmns of this clause shali not apply fo a
policeman or watchman; the provisions of sub-clause (4) shall-not
apply to an employee engaged in transport, and the provisions
of sub-clauses (3) and (6) shall not apply to a male employee
emplo_,red on. work necessitated by -a breakdown ‘of plant or -
machinery or other unforeseen emergency, of in connéction with
the bverhauling or repairing of plant or machinery which cannot
‘be performed durmg_l_he otdinary hours of work.

7. ANNUAL LEAVE,

(1) An employer sha]] grant to his employee. in respect of each
completed year of employment with him. not less than iwo conse=
cutive weeks' ledve of absence, and in respect of each week thercof
‘the employer shall pay fo such- employee anamount not less than
the weekly wage which he was recemng 1mmedaately before com-
mencement of such leave,

(2) The leave- to which an errrployee is enmled in :erms of sub-
clause (1), shall-be granted ata tlme to be ﬁxed by (he employer,

E _provlded thai—

- (@) it ‘such leave ‘has not been granted earlier 1t* sha[l be
granted ‘within. two months of ‘the _compietlon of lhe year
of employment to which it relates; -~

(n) the. period of such leave shall not be concurrenf ‘with sick
ledve, nor with ‘any -périod . duting: which anemployee is

" absent from work ‘for the purpose of receiving free medical
treatment or hospitalisation, in terms of..clause. 9 (1) Jor
during which he is required to undergo military training;

*
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(i) as Nuwcjaarsdag, Goele Vrydag, Paasmaandag, Gelofte-

dag;. Hemelvaart‘s_dag of Kersdag binne die tydperk van
“: i-sedanige: verlof val, nog ’n dag-ter vervanging van elke
* sodapige dag-as 'n verders tydperk van verlof met volle
besoldiging bygevoeg moet word; . s

:(iv) 'n werkgewer alle dae geleentheidsverlof met volle .besoldi-

ging wat op sy werknemer se versoek toegestaan is.pgedu- |

rende die diensjaar waarop die jaarlikse - verloftydperk
- betrekking. het; -van die jaarlikse verloftydperk mag aftrek;.

(3) Verlofbesoldiging.—Die ‘bescldiging ten opsigte svan die

jaariikse verlof genoem in subklousule (1), moet voor of op die-

laaste werkdag voor die aanvangsdatum van ‘sodanige verlof
betaal word, S il

“(4) Aan 'n werknemer wie sé dienskontrak in die eerste of 'n
daaropvolgende jaar diens by dieselide werkgewer eindig- voor-
dat ‘die verloftydperk genoem in subklousule (1), opgeloop het,
moet by sodanige. begindiging ten opsigte van elke volle maand
van dié tydperk :van minder as een jaar, ten; opsigte van die
weiknemer ‘genoem in-klousule 4 (1), minstens.een sesde van die
weekloon ' wat- hy: onmiddellik. voor: die. datum van begindiging
ontvang het, betaal word. .

- (5):Aan 'n -werknemer- wat kragtens subklousule. (1) geregtig

geword het- op ’n verloftydperk en wie se- dienskonifak "eindig
voordat sodanige verlof toegestaan is, moet by sodanige begindi-
ging ten opsigte van sodanige verlof, die bedrag ‘genoem’ in sub-
klousule (1) betaal word. ' e

(6). Vir di¢_toepassing van hierdie klousule word die titdrukking |

,,diens™ gea@ enige tydperk of
werknemer— '
(@) ingevolie
(b ingeyolge klousule 10 medies behardel

o verlof afwesig sy, .
(¢) militére_opleiding moet ondergaan;

tydperke ‘in-te sluit waarin, die

_subklousule” (1) 'e:l___k}pus;u‘lc 9"-=-(-i),:rr_19t_wei'l'of

wat -dltesaam. hoogstens 10 “weke in ’'n jaar beloop ten_opsigte

yan items {a) en (b), plus tot vier maande van enige tydperke van

militére opleiding. wat in dié¢ jaar ondergaan word, en Word geag
. soos volg te begini—" ' P S e s

. @).In die geval van e Oor-

erknemer wat, ‘voordat hi

cenkoms  van krag ‘geword het, kiagtens die ‘Wet'.op 1
~ Farbrieke, Masjinerie en Botiwerk, 1941, soos. gewysig; of |

ponvasstelling No. 98 “op yerlof.
vanaf die’ datirn “waarop -sodanige
Wet op verlof ‘géregtig geword het. . :
7 ({iyIn "die-geval.van “nawerknemer. wat in_diens wa
7 aanvangsdatum van'hierdie -Qoreenkoms. en op.
" Wet op Fabrieke, Masjinerie en- Bouwerk, 194
gewysig, of Loonvasstelling No. 98 van: foepassing was,
maar wat nog ni¢ ddarkragtens op verlof  geregtig: gewor
het nie—vanaf die--.dat__-um--.-waa_rpp_.-sodamgc-__cli!?ilsl;- begin
* het. I A -
(i) In die geval van enige ander werkaemer—vanaf die datum
waarop sodanige werknemer by Sy werkgewer: in diens-
getree het of ‘vanaf die: datum ‘waarop-hierdic Qoreenkoms

erknemer kragtens. di

Rl van-krag word, nl. die jongste datum.. . . . .
| 8. OPENBARE VAKANSIEDAE EN Sonpae. , - 7
@ Werkgewer moet, benewens die verlof wat: voorgeskryf

word in klousule 7, aan sy werknemer. verlof met volle besoldi-

ping toestaan op: Nuwejaarsdag; Goeie | Vrydag, Paasmaandag,
- Hemelvaartsdag,. Geloftedag en Kersdagy met dien verstande dat |

dag of dae e werk. -

*h werkgewer van sy werknemer kan. verels om: op -enige sodanige.

(2). Betaling vir w ) ire.
werknemer, uitgesonderd ’n los. werknemer,-
word, moet hy een en 'n-derde maal sy uurloon _\_a_fat.-'m...klousu;e
4 (1) voorgeskryf. word, betaal word vir elke: uur of -deel van 'n
uur wat hy aldus gewerk het,- e loon waarop -
geregtie sou gewees het as hy nie aldus gewerk het'mie.”
- (3) Betaling vir werk op Sondag— . : ;

. (a) Wannger 'n werknemer, ‘itgesonderd 'n los werknemer, op

'n Sondag werk, moet sy ‘werkgewer hom of— .

(i) minstens die loon betaal wat betaalbaar-is ten opsigte
} ik. ‘op ’'n weekdag -

van die- tydperk. wat hy gewoonlik. op ’n 1
werk, betaal indien hy vir hoogstens 4 yur aldus werk;

minstens dubbel sy gewone loon betaal ten opsigte van

(i)

» . die totale tydperk op sodanige Sondag gewerk of 'n

.+ loon van minstens dubbel die loon wat betaalbaar is
ten opsigte: van die tydperk wat hy gewoonlik op n

; e R weekdag werk, nl. die grootste bedrag betaal indien hy

langer as-__4..uur--werk; of iy _
~ (b) behoudens die bepalings van subklousule ‘(4), minsteng -een

eni’n derde ‘maal sy weekloon, gedeel deur 46, betaal vir .
ioelke tur of -deel van ’'n uur wat hy aldus werk, en hom | -
dae van sodanige Sondag af een dag verlof |

T binne 7

toestaan en hom ten opsigte daarvan minstens sy gewone '

Joon betaal asof hy op sodanige vakansiedag sy gemid-‘|. -

gelde'gewone werkure vir daardie dag van die week gewerk | -
S R - S R EE R ;

4, of et sickte

2 amounting in the aggregate (0 not more than
: Y':?'."_’Q'.!“..l_‘??!??’c-t-‘.’f' items (a) and (D),. plus up to four months of
. any period‘of military sij:_l_lnm___i_;'-g'gidergoqq- in that year, -and shail

‘geregtig -geword het— |

ek op openbare vakansiedae~~Wanneer ’n |
op enige van die
openbare vikansiedae werk wat 'in subklousule (1) -googgeskryf-'_ 1
: ' 1 addition to the wage to

“het, - benewens die. loon _waarop hy- |

" . (iii) if New Year's Day, Good Friday, Easter Monday, Ascen-
. .. sion Day, Day of the Covenant or Christmas Day falls
_-within the period of ‘such leave-another day shall in sub-
stitution for -each. day, be added' as a further period of
leave on full pay; : L ;
an employer may set off against the period of annual leave,
any days of occasional leavé with full ‘pay granted to his
employee at the employee’s request, during the ‘year of
- - employment to which the period of annual leave relates.’.
(3) Leave Remuneration—-TFhe remuneration . in’ respect of the
annnal leave referred to in-sub-clause (1); shall be paid not later -
than on the last work day befors the date of the commencement
of such leave, ji . '

(4)_An -employee whose contract o'f.ei:n]ilojr_men_t terminates in
“the first or any successive year of employment with the same
.employer before the period.of leave referred to in sub-clause (1)
.has_accrued, shall_upon such termination. be paid’ in respect of
each completed month of such period of less than ope year, in
respect of the employes specified in clavse 4 (1) fot less than
one-sixth of the weekly wage, which he was' receiving immediately
“ before the date of such termination.. - E gy Sy T

. (5) An employee who has become entitled.to a period of leave
~in terms-of sub-clause. (1) and whose contract of .employment
_terminates before such leave has been granted, shall ‘ipon . such -
" termination be paid in tespect of such leave the amount referred
“to in sub-clause (1). T e e 1 O

“(6) For the purpose of this clause the expression “ employment
shall be deemed to-include any-period or periods during ‘which.
the employee is— . .« L Ao e 3 b TN T

-_('_c.') absent on leave in terms of sub-clause (1) and clause 9 .(-l}i-'

() in terms-of clause 10 undergoing medical freatment, or is

<7 absent o “sickileave; i ¢ Tw ot o o
'___(r_:)_reql_;_i__r;c!.tp updergo military_ tr_aini'ngi" .

s

10" weeks in any

‘be' deemied to comimence— -

' (D in the case of an employee who had before the coming ipt_;-’j i

- force of this' ‘Agreement, become: entitled to leave in terms
| - of the Factories, ‘Machinery ‘and Building Work “Act, 1941,
A iragCamended, or- in”terms ‘of “Wage' Determination No. 98,

from the date on which such employee became entitled”
. tor such. deave: upder-such- Ac Sy i

(i) i the ¢dse’of ‘an employee

1 o way in ‘entployment befo
the date of commencement of this Agreement, and td Whem:
" 'the Factories, Machinery.and Building. Work-Act;, 1941525
. amended, or Wage-Determination No. 98 applied;; but-who
bad not become entitled to_leave in térms thereof from the
date on which such employment commenced; = . -
(iii) in the case of any: other emiployee, from the date such
" employee entered his employer’s service, or:from the date
i:rf'coming into force: of this Agreement; whichever is the
sicadater s : - e i e

© 8. PusLIC HOLIDAYS AND. SUNDAYS; R
21y Ant émployer - shall;~in: addition-to- the. Jeave prescribedin
clause 7, grant to’his employee Teave on full pay en New Year's
Day, Good Friday, ‘Baster Monday, Ascension.Day, Day:of the
Covenant and Christmas’ Day; provided. that"an’ employer may
requ s: employee to ‘work on'any such day. or:days..

(2).Payment for Work on Public -Holidays.— never an.
employee,. other than .a casual employee, works on any. of the
public holidays prescribed in sub-clause (1), he shall be paid_at
the rate of one and one-third times his hourly rate prescribed in.
clause -4 (1) Tor each hour or part of an hoiir‘so worked, in

which he woud have been entitled, had he

not 50-worked. -

"(3) Payment for work on Sﬁndﬁlys: —

' "(a) Whenever an employee; other than-a casual employee; works
- ona Sunday, his employer shall either— - R s
(i) pay to him, if he works for a period not exceeding
four hours, not less 'than ‘the wage payable in respect
of the period ordinarily worked by him -on a
week-day; or : g :
(i) pay to him if he works for a period exceeding four
hours, wages at: a -rate not less than one and two-
thirds" times his ordinary rate of wages in.respect of
~ the total period worked en such Sunday, or wages
not less. than one and two-thirds’ times the wages
payable in respect of. the period ordinarily worked
1 ~-by him on a week-day, whichever is the greater; or
(b) subject tothe provisions -of sub-clause (4), pay to him not
*" less than one and one-third times his weekly wage divided
by 46, for each hour or part of an hour so worked, and
grant him :within _seven days of such Sunday, .one day’s
‘holiday, and pay him in respect thercof at a rate not less
““than 'his ‘ordinary. rate of wages as if he had -on such.
" holiday worked his average ordinay-working hours for that
oo dpy of fhe WeBRS [ RSO S gakinlad

"“{4) Whenever ‘an employee works-more than his ordipary: shift
iifs on a Sunday; he shall’ be ‘paid-atithe rate: of one-and two-

o5 the “ordinary rate ‘of'pay for such:excess” hours:

" et
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- (5) Wanneer "n_ los - werknemcr op 'n Sondag werk of op
enigeen  van: die dae in: subklousule (1) genoem, moet .sy. werk-
gewer hom minstens een en twee derdes maal die dagloon betaal
wat in-klousule 4 (1) vir ’p-los- werknemer voorgeskryf word; met .
dien verstande dat as daar van 'n loe werknemer vereis wopd om
langer ure as sy gewone. skofure op ’n Sondag of op enigeen van
die ‘dae genoem  in subklousule (1), te werk, hy daarbenewens
een en twee derdes maal die gewune loon: vir sodamge ekstra
ure betaal moet wou! i

9. SIEKTE EN SIEKTEVERLOF.
(l} n Werkgewer moet df—

(1} gratis geneeskundige hehandelmg en, mdlen nodlg, gratis
-hospitaalbehandeling” aan sy werknemer, sy werknemer:se
vrou en minderjarige ongetroude kmders wat by hom
inwoon en uifsluitlik van hom afhanklik is verskaf inge-
- val van siekte (behalwe bevali‘ngs van die werknemer se
vrou} vir ’n' tydperk van ‘altesaam " hoogstens een maand

. in_elke kalenderjaar ten opsigte van elke persoon,. en in
dle geval van mgne van 'n werknemer wat nie deur moeds-.

. w:llxge wangedrag. of nalaﬂghe:d -gdn sy kant veroorsaak
_.is nie, moet die werkgewer vir die tydperk wat .die’ werk-
. nemer . deur, die. geneesheer . wat hom . kragtens. lnerdLe
" klousule behandel, gesertifiscer word .as ongeskik .vir ‘werk
of vir altesaam een maand in elke ka!endenaar, nl che
kortste tydperk—

(a) die werknemer, Sy VIOou en kmders soos hierbo genoem,
grahs voorsien van die kos of rantsoene wat ingevolge
'n. ooreenkoms aangegdan. kragtens klousule 5 (6) (e}
aan die werknemer verskaf son, gewees ‘het as. hy by.die.
. werk was; en-

:(b) huaurgeld: wat verskllldlg is'ten opmgie van 'n perseel
wat deur ‘di¢ werknemer’ gehuur’ of . geokkupeer word, .
kWytskeId of die kwytskeldmg daan'an bewerkstelhg,

(i aan sy werknemer wat ‘o tydperk van :mxgstens drie maande

ononderbroke diens by hom voltool et ‘en wat van sy |

werk_afwesig is weens sickte of ° n ongeluk wat. nie deur
sy eie wangedrag veroorsaak is nie, behalwe ’n ongeluok
‘Waarvoor skadeloosstellmg ingevolge . die Ongevallewet,

van' elke werkdag daarvan ’n bedrag van mipstens een

sesde “betaal van die weekloon wat: hy -onmiddellik voor 3
“die- aanvang van dié'sickteverlof ontvang. hieti-met, dien |

versta ide dat ' die werkgewer van sy werkuemer kan -vereis:’
. om ’n_sertifikaat voor fe & wat deur 'n gereg;streerde
" geneesheer
se siekte vermeld en waarby geserfifiseer word dat hy
ongeskik vir werk was ten opsigte van elke afwesrghelds-

., tydperk waarvoor betaling gegis word: )
(2) Vir die toepdssing van subklousule’ (653 moet dle mtdrukkmg
3 glcns geag word dieselfde betekenis as. in subklousule s 2 {6) te

- K GE‘I‘ALSVERHDUDTNG

() ’n Werkgewer mag nie ‘n ongekwahﬁseerde hyskraandrywer

Iabneksklerk of ass;stent-suﬂserpankolcer in diens neeém nie tensy .
hy 'n gekvmhﬁseerde hgskraandlywer, fabneksklerk of assu;:ent—
-su‘rkerpankokcr in sy diéns hef.

(2) 'n Werkgewer mag nie ‘meer as een ongelcwahﬁseerde hys-
kra.andrywer fabrieksklerk:of 'assistént-siikerpankoker in diens °
neem nie onderskeidelik vir elke gekwalifiséerde hyakraa,ndrymr,
_fabneksklerk of assrs:ent-smkerpankolcm wat by hom in diens is.

(3) Vit die toepassing van hierdie klousule mag ’n ongekwalifi-
seerde hyskraandrywer, fabrieksklerk of aeststent—sutkerpankoker
wat n loon ontvang van minstens die besoldlgmg wat voorgeskryf .

word in klousule 4 (1) onderskeidelik vir °n- gekwalifiscerde hys- -

kraandrywer, fabrieksklerk of assistent-suikerpankoker word geag :
'n’ gekwalifiseerdé - hyskraandrywer, fabrieksklerk of ass;stenl-
smkerpankoker, na gelang van die geval, te wees.

11. AANSPORINGSKEMA.

(l) Behoudens die veorwaarde dat geenm werknemer mmder
bétaal mag word as die bedrag waarop: hy kragtens klousule 4
geregtig is nie, mag ’n werkgewer 'n werknemer se loon baseer
op die hoeveelheid werk wat hy doen of produseer; met dien
verstande dat so 'n. besoldigingstelsel slegs toegelaat word in die
vorm van 'n aansponngskema ten opsrgte waarvan daar oor die

. voorwaardes. ooreengekom is soos in subklousules (2) en (3) hier-

onder genoem.

2)’n Werkgewer wat n a.anSponngskema wil -invoer, rnoet n
gesamentlike komitee benoem wat die bestuur en. die werknemers
verteenwoordig en’ wat pa beéraadslaging met die Vakvereniging-
party by dié¢ Ooreenkoms wie se lede by die saak betrokke is,
ocor die voorwaardes van enige sodanige skema kan ooreenkom.

(3 Die voorwaardes van enige sodanige aansporingskema en
alle latere wysigings daarvan waarvoor die komitee mag ooreen-
gekom het, moet op skrif gestel en deur die komlteelede onder-
teken word en.mag nie deur die komitee gewysig of deur .enigeen |
van die partye betindig . word -nie tensy die party. wat die. coreen:.
koms wil wysig of -begindig die ander party skriftelik. dié. kennis
gee waaroor die partye mag ooreenkom as huile sodamge ooreen-.

~koms aangaan - - :

22

| casual employee is required to work hours in excess .of his |
-ordinary shift hours on a Sunday or on any of the days refeired
‘to in sub-clause (1) he shall in addition be paid at the rate of one .

1941, betaalbaar is, altesame '12-werkdae-siekteverlof- gedu-
rende elke jaar diens by hom, toestaan, en hom ten -opsigte |

: .c.;;\.-;prodm:e 4 _certificate signed by - a _registered s
onderteken'is, wat die ‘aard van die werknemer [

“factory clerk, or assistant sugar

[ ‘may be deemed. to: be a qualified crane

(5) Whenever a casual employee works on a Sunday, or on any
of- the days referred: to-in’sub-clause (l} his. employer shall ’ pa,y
to him not less -than one and two-thirds’ times the._dail
prescribed in. ‘clanse 4.(1). for a casual employee;: prom ' 3

;nd two-thirds’ times the ordmary rate of paz,! for sueh excess
ours,

9. Slcmess AND SICK Luve.

(1) An employer shall elther—

4] prowde free - medical: attention, -and . 1f necessary free
: hospttallsanon for his employee, his employee’s. wiie ‘and
minor . unmarried children residing with him; and solely
dependent upon him jn case of sickness (other than
- confinement  of the employee’s. wife) for. a period not -
’ exceedmg in the aggregate, one month in any one’ ealendar
year in respect of each person, and in'the ¢ase of sickness -
of an employee ‘not being- due to- any wilful ‘misconduct
or megligence on his -part, the' employer ‘shall, for :the
period " during ‘which - stich employee' is certified ‘by' the"
medical practitioner attending him in terms-hereof; to be:

- ~unfit for work, or. for one month in the aggregate in any
one calendar year, whichever is the shorter—'

) (a) supplyfree of charge to such employee; his wife and
- .. children as aforesaid any board or rations which b
virtue.of an agreement made in terms of clause 5(6) (¢
.would have been supphed to such empleyee had be"
" been af work: and

(k) remit or--obtain the 1emlsswn of :my rentsﬂ due m
respect of any- premlses hired or. oecupred by sueh
- employeejor - -

{u) gram to his employee who has c@mpleteﬁ a perwd of not.
less than three months continuous emplayment with him,’
*--g@nd-who is absent. from: work through sickness or .accident

“  not caused by his own misconduct other than an aecident
- - compensable under the Workmen's Compensation Act, 1941,
twelve ‘work days® sick léave in the agregate. durmg any
.-one. year of employment with him and shall pay to him

. in. respect of each work day -thef€of an' amount not less’
« - “than one-sixth of the weekly wage which he:was receiving
‘= immediately before the commencement. of such sick leave;.-
provided-that the employer may require his emplcrﬁ;:j tgi

. 'practitioner, showing. the nature of the. employee’s i
.and_ certifying that he was unfit for woel: in respect of
«each period of absence for which payment is claimed.

@2y For the purpose of sub-clause (1) the expression-’ employ--
‘ment ® shall’ be deemed 10 haue ihe SAMNE meanmg a8 in sub-
claﬂse 7 (6} - ’ -

10 PROPORT[ON OR leo.

(1) An employer shall not empley an. unqnallﬁed erane dnver,
factory clerk, or assistant sugar pan beiler,  unless ke has in his
employ a qnahﬁed crane drwer, facter.y clerk, er ass;stant suga.r

| pan boiler.

(2) ‘An employer shall not employ ‘more than one unquahﬁed

| crane driver, factory clerk, or assistant sugar pan boiler for each
‘qualified crane driver, fa;:tory clerk, or assxstant sugar pan boﬂer

respectwely employed by him.

(3) For the purposes of thls clause an unquahﬁed erane drlver,
n boiler who receives a wage
not less than that prescribed in clause 4 (1) for a qualified crane
driver, factory clerk, or assistant. sugar cFan ‘botler respectively

river, faetery clerk, or
ass1stant sugar pan boiler, as the case may be. iy

‘1L INGENI‘WE. SCHEME.

(1) Subject to the ccndltlon that no employee may be pald less-
than the amount he would be entitled to in terms of clause 4, an .
employer may base an employee’s remuneration on the quantity
or output of work ‘done, provided that ne such system of
remuneration shall be permissible except in the form of an

incentive scheme the terms of which have been agreed upon as

set out in sub-clauses (2) and (3) hereunder.

- 2y Any employer who w1shes to introduce an incentive -scheme
shall set up a joint Committee of representatives of the manage-
ment and .the employees which, after consultation with_the trade
union party to this Agreement whose members are involved, may

- agree upon the terms of any such scheme

(3) The terms of any such mcentwe scheme and any subsequent

alteration thereto which ‘may been. agreed upon by the Committee
‘shall be reduced to writing and be signed by the members of the
‘Committee and shall not be varied by the Committee or terminated.

by either party. unless the party ‘wishing. to vary or terminate. the.

‘Agreement- has, in writing, -given  the other party such notice as

.may be agreed upcn by the. partles when eetermg sueh an agree-.
ment,

=
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gewer mog
of deeltydse

_ doenlik "in onderstaand
L o Daagiikse tog. BB
»Naam :van werkgewer....s.... o
Naam van bestuurder..............
Begintyd van werk........... "
_ Stakingstyd van werk....

reessessearssnsns VI O

" Getal gewone ure g’e\ﬁerﬁ..'.'m‘.:..
Getal oortydure gewerk............... »
Etenstyd van...... ,.vm./nm.

_"-_Oi:klaar_'ral_;?ﬂgs,_‘iéi_i'gél‘ﬁ'lc'i:‘é'-ep}of and_et'k-'(;i:;on{ P P

TrrsgseRRTaERREY

crasdsesasdenienas

......... serernEe

g e ' Handtekening ‘van bestuurder. .
+(2) Elke bestuurder wat.van die logboek, genoem in subklousule
(1), voorsien -word,: moet, tensy hy weens siekte of ander-onver-
mydelike oorsaak  verhinder. word, -die log in duplo invul ten
opsigte van.elke dag.se werk en moet binne 24 uur na voltooiing
van' die-dag se werk waarop dit betrekking het, 'n afskrif daarvan
aan sy werkgewer oorhandigs . soov oo

(3) Elke werkgewer moet die ingevulde afskrif van die daaglikse
log vir drie jaar na..die invul daarvan bewaar., . ot

213, BESKERMENDE KLERE EN TOESTELLE.. . -
(1) "o Werkgewer e

pakke eratis verskaf,
nemer ‘n uniform of b

“en’ wannéer 'n' werkgewer veéreis dat 'n werk-

‘gebruik, of wanneer dit regtens van hom vereis word om so 'n
uniform, beskermende klere: of toestel te voersien, moet hy dit
gratis verskaf en in 'n goeie toestand-hour, - . = )
(2) Alle beskermende klere en toestelle, uniforms of oorpakke
gewer seeiendom. T 0 oort ol
“'{4. VERBOD OP INDIENSNEMING VAN ‘N PERSOON ONDER VYFTIEN
R T

wat.'n werkgewer ingevolge subklousule (1) verskaf, bly die werk-.

15. Bkt DIGING VAN DIENSKONTRAK: . .
gewer -of sy -werknémet, atitgesonderd: 'n -los ‘werk-
lie ‘dienskontrak wil “betindig, moet:soos’ volg kennis

; an Durban, 48 uur; <
B) in’ ‘die” geval van 'n ‘werkneme

‘pebiede, een week, ¢ _
van sy’ voorneme ‘om dic - dienskontrak te bedindig, en moet-in
plaas daarvan minstens:die volgende betaal of verbeur;=— .
(a) In die geval van 'n werknemer werksaam in die munisipale

gebied van Durban, minstens die weekloon, gedeel deur

a

r werksaam ™ in alle ander

drieg; ' A i
() in die geval van ’n werknemer werksaam in alle ‘ander
-1/1" gebiede, minstens: die weekloon, " ' s e 5

wat die Werknemer  onmiddellik voor die !

- diénsbedindiging ontvang het: Met dien verstande ‘datdit nie die
volgende sal raak nie:— : : T =3

- . (i) .Die reg.van 'n werkgewer of 'n werknemer om ’'n diens-

" konfrak sonder kennisgewing te -befindig.om ’n regsgeldige

Coredey o s Vo Fma o o
(ii) enige' skriftelike ooreenkoms tussen:’n .werk 2N,
werknemer wat . voorsiening maak vir 'n kennisgewingtyd-
~perk. van gelyke duur. vir albei. partye. van langer as 48 uur

- of van een week. Wi gl Tt ST

(2y As 'n ooreenkoms coreenkomstig' die tweede voorbehouds-
bepaling ‘van subklousule (1) aangegaan word, moct die: betaling
. of verbeuring in plaas van ‘opsegging in verhouding wees
diensopseggingstermyn waaroor ooreengekom is. 1 it E
(3) Die kennisgewing genoem in subklousule (1) tree in werking
op die datum waarop dit gegee word;: met dien verstande dat
geen sodanige kennis gegee mag word terwyl die werknemer
kragtens klousule 7 met jaarlikse. verlof of ‘met-siekteverlof is, of
kragtens klousule ' 9 vry geneeskundige of -hospitaalbehandeling

i ohtvang_‘_'af-'térwyi=-’n -’werkneme_r'a_fwcsig.is vir militére opleiding -

nie.

T 16 DensseRIIRAAT. T .

'n Werkgewer moet by begindiging van: die dienskontrak van
enigeen van sy werknemers, uitgesonderd 'n loswerknemer, op
sy:versoek aan dié werknemer ’n dienssertifikaat uitreik wat die

volle: naam van die werkgewer en die:-werknemer, die, aard van.
die -diens, die aanvangs-:en begindigingsdatum- van ~die kontrak en-

'die besoldiging op die. datum'van sodanige begindiging meld. ©

_ 17. VRYSTELLINGS. N
- %(z) Dié Raad ‘mag vrystelling: van ‘enigeen van. die’ bepalings
van hietdic Qoreenkoms ‘aan; ‘of ten opsigte van, enige persoon
i ‘e.

€n ‘verstan ie Raad, ha sewe dag kennis aan'die-betrokke
persooh” geg enige Vrystelling™
termyn waarvoor vrystelling verleen is, verstryk het of nie.

* GOVERNMENT. GAZETTE ‘EXTRAORDINARY; -

t' vir die gebruik van' elke motoryoeer--
mqto;yoeﬁUigbe§FU§fder ‘in. sy diens 'n:

T T TR LT VTR ERE PR TR YL E R R o

Brssssaparsraansrsannpaniasina |

et jaarliks aan ‘elke werknemer twee oof-_ i

éskermende klere dra of beskermende toestel”

¢ 15 jaar oud in diens neem |

die datum van - sodanige’
erkgewer en 8y

tot dies

ie voorwaardes waarop vrystelling verleen
t van krag sal ‘wees, vasstel;met”

niag  ifitrek; ongeag- of die

o 12100 BOOK, ;|

':V!:hl_ﬁ
followintg form:—
R e RSO T el
Name of employer.. T
‘Name of driver............
. Time of starting work...
Time of finishing work...........
Number of ordinary hours worked.....
Number. of hours 0%/' overtime worked... 5
. -Meal -hour from......coo.oovnnn. am.[p.m, to.
- Breakdowns, accidents, and/or other delays.

e T - reaian

e ol "y Signature of Driver.

- (2) Every  driver upon being provided with the log book
referred to in sub-clause (1) unless precluded from doing so by
sickness or other unavoidable cause, "shall compléte “the log in
-duplicate. in respect of each day’s work and shall ‘within twenty-
four heurs of the completion of the day’s work to which it

relates deliver a copy thereof to his employer. -~

(3) Every emplo er shall retain the completed copy of the
d_a_x_ly log for three years after the date. of its complétion,
: 43, P.Rpi-'ﬁénvs' CLOTHING AND- APPLIANCES.
. (1) An employer shall supply. free of charge, two. sets of over-
.alls’ per annum"to’each employee, and when an em loyer requires
or wear any. protective appliance; .or: who is required by-law to
provide such . uniform,  protective clothing  or .appliance, shall
| 'supply and maintain them. in good. condition, free.of charge.
- (2) All protective clothing. and appliances, uniforms or overalls

| supplied. by. an employer in terms. of sub-clause (1) shall remain
the property.of the employer. . - o el e s g

4. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER' THE AGE
' -7 OF FIFTEEN YEARS:' e -

i '..f'm.w\_ é:r_l__lél'_f;yélf__s'l_idil_f_r!\qt employ any person under, the age of
‘fifteen _ years.- v Ao

¥

- 561y An-employer or his emiployee; other than a-casual employee
ho desires to terminate the contract of employment,shall give—

W

in the case of an employee employed in the Municipal area

.. _of Durban: 48 hours notice;
- (B) in the .case of an employee e
" one week’s notice, .+ 1 :

*| of hig intention to ‘terminate the contract of :t:mployi;ﬁent; and

shall:pay or forfeit in lieu. thereof not less than— -

in the case of an employee. employed in the Municipai.a'r'éa;'é
of Durban, not less than the weekly wage divided by three;

_ (b) in the case of an employce employed in all other areas, not

(@)

e than the weekly wage,
which the employee was receiving immediately. before the
-such termination: Provided that this shall not affect— ~ . = /.

(i) the right of an employer or an employee to terminate a

.- .. contract .of .employment without.. notice for any cause

. recognised by law .as sufficient; . o W R

e date of

employee which provides for a. period of notice of equal
© (2) When- an agreement is entered into in terms of the second,
iproviso to sub-clause (1) the payment or forfeiture in licu ¢ f
‘notice shall be proportionate to the period.of notice agreed u

“|" (3) The notice referred to in sub-clause ('1)-'55\31'1 take effect

‘from the date on which it is given; provided that no such notice
‘ghall be given while the employee ig absent on annual leave in
‘terms of clause 7 -or.on. sick leave or is receiving free medical
‘attention -or : hospitalisation in terms of clause 9, or while. an.
-employee.is absent on Military training. . o ool
4 - 16, -CERTIFICATE OF SERVICE.- ot

‘An ‘émployer, upon termination of -the ‘contract of employment
of any- of his employees, other than a casual employee shall, on:
request, furnish such employee with a  cerfificate of~ service,
showing the full name of the employer and the employee, the

of contract, and the rate of remuneration at the date of such ter--

.'-m_ipa_ti\on_._ B e TR ’
PRI . 17" EXEMPTIONS. . g
(@) The Council may grant_exemptions from anyof the provi-

| sions of this- Agreement to.or in respect of any person. . -

~(5)"The Councif shall

‘tion is ‘granted and-the glerib'd-'éu'ring"which-s'ucjh--cxemptim ghi
roperate; previded -that the Couhcil may, after’ sever days’ notice”

‘hag'been given®to the person concerned, withdraw any ‘exemiption:
i whather-or ‘not-the period for which exemplion -has-been granted

-has expired.

s 23

: _‘_(‘f;l'}j‘ﬂ\_fé'ryf_emp'_le}ier-'--sﬁallo,p'mvide'_ g'flog:-:bf:ok ﬁthi-'.d.uplicét.'e :
[folios*for the use of each motor vehicle driver or part-time motor:
“driver. in his-employ as” nlé_a,riy as practicable in- the:

‘an employee to wear a uniform or protective clothing, or to use -

. duration on both sides of longer than 48 hours .or of one’

-nature of employment, the date of commencement and termination .

fix the conditions subjéct to which exemi}«'-;.

’pl(_n;edl in all 6th§1’_3:.-areas':- )

-(ii) any written agreement between ~an employer and his -

i
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- BUITENGEWONE .STAATSKOERANT, 8 JANUARIE 1965

18 UrrGAWES VAN DIE' RAA‘D
Vir die bestrydmg van die Raad s uithWes moet clke werk-
gewer—

(a) van die verdienste van elkcen van - sy werknemers ‘genoem
111 klousule 4 (1), 'n bed1ag van twee sent per Week attrek

by by die bedrag wat mgevalge paragraaf (a) afgetrek word

. 'n bedrag voeg. wat daaraan gelyk is en die totale bedlag j

wat. afgetrek is en ‘die totale bedrag 'wat deur die werk-
gewer bygedra is,- op of voor die sesde "dag van elke:
) maand aan die Sekretaris, van die Raad. stuur.

-19. TOEPASSING VAN: OOREENKOMS

(a) Die. Raad is die liggaam wat vir die toepassing van hlElee
Qoreenkoms: verantwomdellk is en mag vir die ]eldmg van die
werkgewers ‘@n’ werknemets!: ‘menings: ‘uitspreek wat nie met che
bepahngs van ‘die Ooreenkoms onbestaanbaar is nie. 2

(b) Werkgewers moet aan enigeen van hul werknemers wat
verteenwoordigers van die Raad is, -alle redelike fasiliteite &enkaf
om hul werk'in'verband met die Raad te verrig.

‘Nadémaal die werkgewer en die vakveremgmgs dle Qoreenk orns .

. aangegaan het wat hierin. vervat .is, verklaar- ondergetekende
gemagtigde amptenare ‘van die’ Raad “hierby -dat” voorgaande : die
Ooreenkoms is* wat- aangegaan is,.. en ondelteken hulle hierdie
Qoreenkoms.’

Pie Nywerheldsraad vir die Smkcrvervaard[gmgs- en -raﬁineer—
nywerheid. :

W K. BUCHANAN

i - i e :.Vegrsuter van dlﬂ R?ad.: BT,

R. R, PiLray;
.. Lid van die Raad.
: - J. M. BURROWS,
A% Sckrctans van dle Raad

D’ﬁrbabf 17 'J"&'iié 9640 5 -
.No R STt e v e ~[8 Januarie- 1965

-WET ‘OP FABRIEKE MASJTNERIE EN BOU-
WERK 1941 S00S, GEWYSIG _

SUIKERVERVAARDIGINGS- "EN -RAFFINEER-
. NYWERHEID, NATAL.—(ONGESKOOLDE -EN
' © HALFGESKOOLDE ARBEID) : :

Ek ALFRED ERNEST TROLL[P Mlmster van, Arbeld
* verklaar kragtens - subartikel (1) van artikel twee-en-
twintig van die Wet, op Fabrieke, Masjinerie en Bou-

- werk, 1941, soos gewysig, dat die bepalings van die |

Ooreenkoms en kennisgewing in verband met dic.Suiker-
vervaardigings- en .
“skoolde en Halfgeskoolde Arbeid), - gepubliscer by
" Goewermentskennisgewing No. -R. 50 van: 8- Januarie
1965, oor die algemeen vir, persone wie & se . werk-
ute en besoldiging ten opsigte van ocortyd, ope enbare fees-

dae en werk op Sondae en openbare feesdac daarby -
-gereél word, nie mmder gunstig is nie as die ooreen- |

- stemmende bepalmgs van genoemde Wet, soos gewysig.

A. E. TROLLIP, .
: Mlmster van Arbeld

No R 52] ' .
' WET OP OORLOGSMAATREELS 1940

OPSKORTING VA\I REGULASIES OP LEWENS-

“KOSTETOELAES  GEPUBLISEER BY OOR-
LOGSMAATREEL No. 43 VAN 1942, $00S
GEWYSIG. Fu e
-SUIKERVERVAARDIGINGS- EN . -RAFFINEER-

NYWERHEID, NATAL, —(ONGESKOO LDE EN
HALFGESKOOLDE ARBEID)

- Ek ALFRED ERNEST TROLLIP Minister van Arbeld
. skort hierby kragtens subregulasie (1) van regulasie 4 van
die regulasies wat by Oorlogsmaatregl No. 43 van 1942,
S00s gewysig, |

lone voorgeskryf word i klousule 4 (1) van die Goreén-
~koms vir die Suikervervaardigings- en -raffineernywer-
heid (Ongeskoolde en - Halfgeskoolde Arbeid), wat by
Goewermentskcnmsgewmg No R 50 van 8 Januane
: 1965 gepubhseer 8. S

o B s o A E, TROLLIP, .-
: sz, o ' Mmlst;er van Arbeld

24

--_.No R 51 Uk |
| FACTORIES, MACHINERY AND: BUILDING WORK

- Factories; Machinery and Buﬂdm%
~amended, declare the provisions o
-notice relating to the Sugar Manufactu_rmg ‘and “Refining

.-raffineernywerheid, Natal. (Onge- | 8th Taninry,

‘less favourable to the - ‘persons.’ whose “hours’ of work

- | No. R, 52.]
[8 Januarie 1965 g T e

gepubliseer is, die bepalings van genoemde |
regulasies op ten opsigte van alle werknemers vir wie -

18. EXPENSES OF - THE -COUNCIL

For thé purposes of meetmg expenses of the Counc;l each
employer shall— . :

(a) deduct from the earnings of each of his e.nployees specified

* in clause 4 (1) an amount of two tetls per week;

(b) add to the. amount deducted in terms of paragraph (a) a like
amount and forward the total amount deducted and the
total amount contributed by the employer to the Secretary
of the Cenn(:ll not later than the su{th day of each monih

~19. ADMINISTRATION OF. AGREEMENT

(a). The Cm_ncﬂ ‘shall be: the bady -responsible for the admml-
stration of this Agreement, and may issue expressions of opinion
not inconsistent with .its prawswns for the gu:da;lce of the
employer and the employees it !

(&) Employers shall -give ‘to any. o 'ﬂleu employees who are
representatives on the Council, every reasonable facility to attend
to their duties in connegtion with the work of the Council.

The employer. and the trade union having arrived at the
Agreement set forth herein, the undersigned. authorised officers of
the Council do hereby declare that the aforegoing is the Agreement
arrived at, and affix their signature hereto. - | i

‘The Industnal Council for the "Sugar Maaufactunrg and
Refining Industry.

: W K. BUCHANAN,
Chairman of'the Council.

=0 R. R. Prray,
~“Member of the Council.
: T FS M BurrOwWS, U
Secretary of the Council,
Durbag, 17th July, 1964. - : '

[8 January 1965.

ACT 1941, ‘AS AMENDEB

] SUGAR MANUFACTURING AND REFINING IN~

DUSTRY, NATAL. —(UNSKILLED AND SEML—'
\ SKILLED TABOUR." "
~ I, ALFRED ERNEST TRrOLLIP, Minister “of" Labour
in terms of sub-section (1) of section twenty-two of the -
Work “Act, 1941, as
‘the Agreement and

Industry, Natal '(Unskilled and “S
publisked under Government. Notice No
1965, 'to be, “on “the -

“'kIllcc_l ‘Labour), -
. 50 of the
“whole, not

and remuneration in respect of overtime, public hclidays
and work on Sundays and public holidays “are regulated -
thereby than the relanve prowsmns of the said Act, as

amended
7 Ministcr of Labou_r.
e TS iy .
' [8 January 1965

WAR MEASURES ACT 1940

SUSPENSION OF COST oF- LmNG ALLOWANCE
~ REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED,

SUGAR "M'ANUFACTURING AND REFINING IN-

DUSTRY, NATAL—(UNSKILLED AND SEMI-
 SKILLED LABOUR)

i 1S -ALFRED ’ERNE_ST..ZTR_OLLIP,: Minister of Labour,

‘hereby in terms of sub-regulation (1) of regulation 4 of

the regulations published under War Measure No. 43 of
1942, as amended, suspend the operation of the said

regulations in respect of all employees for whom wages

are prescribed in clause 4 (1) of the Agreement for the

-Sugar Manufacturing and Refining Industry (Unskilled

and Semi-skilled Labour), published. under Governmcnt

"Notlce No. R. 50 of the, 8th January, 1965.

JACECTROLLIP,
‘Minister of Labour.
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IN HOUD

i _,_"Departemem van Arbeid. -
{GOEW ERMENTSK ENlecswmcs

1."?Wet 0P Nywerheldsversoemng, 219856z, .
Sulkervervaardigmgs- “en. _raffineer-

R. 46. Wet op- Ooriogsmaatree]s 1940 Suiker-
vervaardigings- en -rafﬁneernywerhad
Natal (oo coivee sun swnnang bem s saieea 11.

o R.45) Wet op P‘abneke Mas;meue en Bouwerk,
A om 1941; Sulkervervaardigmgs-' en "t&fﬁ-..

neernywerheld Natal . ses e reh e 1:_1

‘R ':.50_;.'Wet ap Nywerheldsverseenmg, 1956 ©
" : Smke,wewaardlgmgs- * _en_. -rafﬁneer-"

nywerhcxd NataI eI e

; R SI Wet op Fabrielke; Masnnerle en’ Bauwerk .
B Suikervervaardigmg& en' -rafﬁ-" i
neemywerheld Natal . ks ST e

R 52 Wet op. Ooriogsmaatreels, 1940 : Suiker-
A © vervaardigings- en -raﬂineernywerhcid

Na!al R ORC I e 94 .

. BLADSY.

nywmhmd Natal - (Geskoolde Arbeid) © 1

:.-:-Z_-R.i'--._:':i'l Factor;es Machmery and Bmldmg Work

COP\ TLN [S

" No. s s VIR e
‘Department of Labour '
~ GOVERNMENT Nonces :

- RS Industna] Concﬂlation Act 1956 Sugar gt
Lo “Manufacturing  and Reﬁmng Industry,. E
Nata] (Skilled Labour) aend

R. 46. War M_e_asure_s Act, 1940 Sugar Manu-'-.
factu'ring' ‘and Reﬁnmg Industry, Natal il

R~ 49, Factorles Machmerv and Bl..l]clmg Work. :
: ‘Act, 1941: Sugar:, ’\/ianufacturmg am:[ A fen
Reﬁnng lnduwtry, Nata! S PT ! |

.,R'. E5.'0 Industrial Concthaﬂon Act 1956 Sugarl "
; Manufacturmg a.nd Reﬁnmg 1ndustry,. S
. Natal e oAl

 Act, 1941: Sugar Manufacturmg and- ;oo
Reﬁnmg ludustry, Natal oo vvven e e 240

i R 52, War Measures Act 1940 Suga.r Manu-' Bl
.. facturing and Reﬁnmg Industry, Natal 24

wes-Afrika) i
Geworne:—

- Vir elke byl_omende woord...

-HNTEaTEamTomALE TELEG&AMME.—_',_..; L
Gawone nai— Y
_' Basoetoland en Swaz:iand,-- =

. Vir eerste 12 woorde of minder.
Vir elie bykomende woord. T

o _:Noord-Rhodes:e en N]assaiand.«—
. Vir eerste 12 woorde of minder...

: Suld-Rhodesne en Betshoeanaland —

- Virelke bykomende woord
0 Mosambﬁek-— il

v-ouooo'vvooituov--u 3C

. Virelke’ bykomende ‘woord. ..... . 3c

| TELEGRAAFTARIEWE

fam NELANE)SE TELEGRAMME.—(Su.a-A:ﬁka en Suid- -

lszTE LEGRAPH TF\_RIFFS

i .INLAND TELEGRAMS

Vir eerste 4 woordeofmincfe!'. direvensesinnasenss 200

o o-»a-oooqvoccaovaa.n 2C

361:’ d -
e, o

ey B8R
 Vir elke b)'[(omsnde woord.._..l_. R TR T TE VT

Vireerste 12 woorde of minder.....ivevses e« 3BE.

' Vir eerste 12 woorde of minder B TR 36c .

—-(South Afﬂca and Soutb ‘West .
Afr!ca}'—- ;

‘ Ordina¥yi— | ;

For first 14 words or Iess
For' each additional word

Ordmary to'—- Ere
Basutoland and S_\ngamlat_id_:v_-_

¢ Forfirst 12 'words or lés g Vg

For each additional wor'“'d 3¢

' Northern Rhodesia and Nyasaland.— Tl R
* For first 12°words or- lessi. . il3, 48¢

. For each additional word ; dc

‘Southern Rhodesa and Bechuanaiand.— ¥

For first 12 words or iess.. ... 36¢ '
' For each additional word..-......-- , e teded ol

- Mozambique;—

For first |2 words or- Iess.-...................... “ 36c
L Far‘e:u:haddltlonai 1701 (- SERASE ot e M ML R T

Wapén van. dief-
@mﬁw @mﬁ%mzsi

. Meu.re

3 (.-rroot ongevee.f II du:m by 9 dusm

! ‘Pubhkaf,iesmagasyn R ;

Poébus ’2346 Prétoriats 1* "'.'_;. L L

mmmw of @mmam
Coai' of Arms

An- Colours

SIZe GPPIOX!maIer ” mches by 9 mches o L
'-'PR[CE

) ; 12c Der copy, poslage extrq :
Oblalnable from the Provincial Pub!lcahqns Sicm,
. :P.C.Box 2346, Preforia.




SPAAR o

% VIRU FAMILIE SE TOEKOMS!
VIR U EIE HUIS! .

VIR U AFTREDE'

VIR ALLE GEVALLE VAN NOOD!

* % ""se-

POSSPAARBANK oo

U TE SPMR '

Dle Posspaarbank verdien 2}% rente op din maandeﬁkss balans, waarvan !ol R100 &

per jaar van die rente van fnkomstebe!astmg Vrygestel is.

Die eerste belegging hoef nie meer as 10c te wees nie. So 'n rekening is base han&g

i tye van nood of wanneer met vakansie, omdat storimgs en terugvordenngs by enige
‘Paskantoor in die Republiek gedoen kan word. | .

: N‘e meer as R4 000 mag gedurende n boelqaar deur oen persoon mgele word mo

SA VE

% FOR YOUR FAMILY'S FUTUREI
% FOR YOUR OWN HOME!
% FOR YOUR RETIREMENT! .
% FOR ALL EMERGENCES!

POST OFFICE SAVINGS BANK _

" .The Pest Off’ ce. Savings Bank earns 2-}% mteresf on, the month]y balance, of Whlch"'.:;
_ interest up to R100 per annum is Free of Income Tax. ; )

The hrsi deposit nsed fo be no more than 10c. Such an account is very handy intimesof

emergency or when on holiday, as deposﬂs or w:thdrawa!s can be made at any Post thce
in the Republlc 5 :
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"""'{L""?.'MAANDBULLETEN VAN STAT!STIEK"%

_._.i:"..Uztgererk deu.r dle Buro vir Siaﬂsﬁek Pret@na s edy

Behels 'n omvattende clekkmg van lopende
 statistiese inligting oor 'n_groot verskeidenheid
“van ekonomiese en maatskaplike onderwerpe.

Elke uitgawe bevat meer as 100 statistiese tabelle

| a'so_ok 5fa;ii-s'téé';§é"by:laes'

P Be S ‘Republiek van slml Afrika eﬂc per eksemplaar (R6.00 per jaar)
? Bmtslanﬂ ------- o 151: nar eksampiaar (R7.50 per jaar)

VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD

'MONT_"” Ly BULLETIN OF STATISTICS

i ssued by the Bureau of Stat:st:cs, Pretona

-'Coniams a comprehenswe coverage of current

__stahstlcal information on a great variety of

- economic and social subjects. Eachi issue contains

~ more than 100 statistical tables as well as
si‘ahsi‘:cal annexures |

: P r i ce :f.'ﬂﬁﬂﬁhli'c of South Africa - - 80c per copy (Hﬁﬂﬂ pér year)
QDverseas - - - - - - == == T6 per copy (RT.50 per year)

* OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN |

Koop

Buy Nahonal Savmgs Cerﬂflca’res

e et o i ot i 0 B v e e S e R L 1 R e e F :-_{-_ L



Omvattende m1eiding
-same met Statistiese Kaarte
dekkende dle volgende. '

Afde!ing I—-Rellef Geo!ogie Mynbou Grondsoorte, Plantegroel en Vlsserye
.~ Afdeling: Il.—Klimaat en Waterhulpbronne .
= Afdeling lll.—Bevolking. - T ST '

Afdeling IV.—Landbou.

“Afdeling V.—Nywerhede en Beroepe.
- Afdeling Vi.—Vervoer.
-Afdnling Vli --Buitelandse Handel

Comprehensive : introduc-__--_
. tion_ together- wtth Statls~1 o L
tical Maps COV"-‘”“E the < Section l—-Rehef Geology. Soﬂs. Vegetatlon and Flsherles.
St Section  Il—~Climate and Water Resources.
“Section . [Il.—Population.

- Section IV.—Agriculture.”

followings= -

Section. V.—Industries and Occupations. : c

:Section: VL—Transportation.

PRICE R18 00-'

-'_Sectfon VII —External Trade.

QBTAINABLE FROM THE GOVERNMENT PRINTER PRETORIANDCAPETOWN

: Wap n van;'d:e ik
'- Bwublwk ban: Suid- erﬁaaf

i&tpuhhmf éuuﬂj @tma
----;__.-\Coat of Arms
In Co!ours

In Kleure
Groot ”, dm‘m by 9 durm we s Rl e B it e SiRR, IRES lnch:s by 9. Inches
Herdruk volgens pfan opgemaak - = g Reprmted to des:gn prepared
deur d:e Kof[ege van Heraldlek T I I AR by the College of Heralds
e o 'P'R'YS- o el ' 4 o - PRICE
R1 10 per l:ople, oS ie Republiek =) R1 10 per.copy, post free withi:
- R115 per kop:e uite die Repubhek : B IR B B R1I5 per copy, oulsg:l_e

Verkrygbaar by die Staatsdrukker
Pretor:a en Kazpstad ;

i Obiamable from the Go\rernmenl Prlnier
‘Pretoria and Cape Town
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5 -._‘_:._Die vo!gende ondemerpe word, gedek el s S e B R R e e s e _%‘__ I |
Bevolking =~ 'Pryse FOE et Kommumkas;e : it
o Volkstrele -0 o w0 okandbows v s o " QOpenbare Finansies = - L~
'{Lewafastatnstaeke iR  Misserye. o Ge[d- en ‘Bankwese en
" Gesondheid  Mynwese - .~ Algemene Finansies
Onderwys e Nywerhesd @ il Volksrekemnge - PLm D
; Bestaansbevezhgmg " Binnelandse Handel " Bruto Kapltaaivormmg
Geregtelika Stattstseke UBmtelandse Handel - Betalingsbalans - L A
Arbeld SE >'i-i-"'Vervoer : -~.--....Bmtelandse Laste en Bates

N-:=::--WERAA§RS SAKEMANNE EN EKONOMEI B

Benodug u'n omvangryke en geredelrk beskikbare bron van statastiese mlsgtmg vir. die
Repubilék van Suzd Afrlka vir dle afgelope I8 jaar? i : T g S

~ Koop 'n eksemp!ao:r van dxe Buro wr Stattsi.sek se nuwe
. Publikasie: - nferben i

gmwwm& mm_@w 19647

H|erdie publ"kas[e bevat - meer as 600 b'a,dsye van statistiese tabeﬂe en31 vol- bladsy granleke

Eksemp!are van d[e e
STAATSDRUKKER ?RETOR!A OF KAAPST_AD verkrygbaar ;

?rys R3. 30. Qorsaa R‘i iS Posvry

_ INDUSTRIALISTS, BUSINESSMEN AND ECONOMISTS!

Doy you require-"a comprehensive readlly avar!ableusowcce ef«staumca} —mfermamon for:: =]

. The foﬂowing sub;ects are covered —_

-Popu!at:on Pl e "'Prnces P T e "Commumcatlon
Migration o . - Agriculture = ' Public Finance = - _
Vitai Statistics ° . Fisheries | - - Statistics of Large Towns
Health — o0 Mining ~ ~ - - Currency, Banking and
. Bducation .. ... .. - Industr S ... General Finance
Social Secursty ST internal Trade 0 . National ‘Accounts
. Judiciat Statistacs ©o0 7 Foreign Trade _ “'Balance of Payments 3 .
-.-.Labour s e o Transport : -,;Fore[gn Llabﬂ:tles and Assets '

' the Republic of South Africa over the past 8 years? .

Buy a o,py of the Bureau of Stat:str.cs new Pubhcatzon,

“smﬂsvaam YEM s m(wu

Th[s publucation contains more than 600 pages of statastica! tables and 3 full-page charts

Copies obtainable from the :
GOVERNMENT PRINTER. PRETORIA QR CAPE TOWN

- Price R3.30. Overseas R4.15  Post Free.
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 met mlaes ‘en opvraglngs “verskaf.

Dle renfekoers -op. inlaes .in. gewone rekemngs
s 2;% per ;aar s ey, Analalial H E

s, OP bed’“ wat in Spaarbanksertifikate belé
; ' oo word ls dle rente 4"[0 per ;aaa' _

n staaiswaarborg, slrenge gehelmhaudmg:;;
- BrRe ongeewenaarde faszll’relte in verband

\ ;_;;__.__.R20 000 kan in Spaarbankserﬂhkate belé.word._______'\ sl S

g 'E:ji : " o .': whlch prov:des

!; : | ; Depossfs in ordlnary accounts earn interest at
2;-% per annum

“earn interest at 4%, per annum.

: R20,000 may be invested in Savings Ba'n-k.Cer-
tificates.

Post .fﬁce Savln By

R siate securiry, strlct secrecy and unrwalled o _
I fac:lmes for deposnts and. w:thdrawals

Ameuni‘s ‘invested in Savmgs Bank Cerhf:cates;_--}__
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' MAAN DBULLETIN. :’.A s\‘,AT ISTIEK |

U:tgerezk deur dte Buro vir Stat:st;ek "Pretona

Behels [N oinvattende dekkiﬁg van |0pende '
 statistiese inligting oor ‘n groot verskeidenheid

van-ekonomiese en maatskaplike onderwerpe.

Elke uitgawe bevat meer as 100, statistiese tabelle
ok s _ahshese bylaes.
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