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'GOEWERMENTSKENNISGEWINGS.

DEPARTEMENT VAN ARBEID. -
Ne.R.449]  [26 Maart 1965.
. LOONWET No. 5 vaN 195T.
'LOONVASSTELLING No. 262.

PADMAAKBEDRYF, SEKERE GEBIEDE.

In opdrag van die Adjunk-minister van Arbeid word

hierby ingevolge subartikel (2) van artikel veertien van
" die Loonwet, 1957, bekendgemaak dat hy, handelende
‘namens en kragtens die bevoegdheid verleen aan die
Minister .van Arbeid, by subartikel (1) van artikel veer-
tien van genoemde Wet, die Vasstelling wat in die Bylae
rervan - verskyn fen opsigte van die Padmaakbedryf
gemaak het en die 19de dag van April 1965, bepaal het
as die datum waarop die bepalings van genosmde Vas-
stelling bindend word. :

BYLAE. :

" 1. GEBIED EN BESTEK VAN VASSTELLING.

Hierdie WVasstelling is van toepassing ‘op alle werknemers,”
diens in die Padmaakbedryf in die

uitgesonderd bestuurders, in
volgende gebiede:—

Kaapprovinsie—Die landdl:osdis_t;ikte Bellville, die K.aap
Simonstad en Wyn-

Qos-Londen, Kimberley, Port Elizabeth,

. berg en die munisipale gebied van Kuilsrivier;

Natal—Die landdrosdistrikte Durban, Inanda, Pinetown en .

Pietermaritzburg; . £ el : ;
Oranje-Vrystaat.—Die ‘landdrosdistrikte . Bloemfontein,
Kroonstad, Odendaalsrus, Sasolburg, Virginia en Welkom:

Transvaal.—Die landdrosdistrikte Alberton, Benoni, Boks-

-burg, Brakpan, Germiston, Johannesburg, .'_Kemptpn Park,
Krugersdorp, -Klerksdorp, Migel, Oberholzer, Pretoria, Rand-
fontein, Roodepoort, Springs, Vanderbijlpark en Vereeniging;

en op die werkgewers van sodanige werknemers,

Mg WOORDOMSKRYWINGS,

(1) Tensy uit die samehang anders b!y'k, het iedere uitdrukking

wat in hierdie Vasstelling gebesig en in die Loonwet, 1957, omskryt
word, dieselfde betekenis as in- daardie Wet, en, tensy strydig met
die samehang, beteken-— ;

»ambagsman” ‘n werknemer wat werk doen wat gewoonlik
deur 'n geskoolde ambagsman- verrig word, en by die toe-

. passing van hierdie woordomskrywing beteken die uitdrukking :
-, geskoolde ambagsman® iemand wat sy vakleerlingskap

gedien ‘het in ’n bedryf wat aangewys is of geag word aange-
~wys te wees kragtens die Wet op Vakleerlinge, 1944, of wat

.°n vaardigheidsertifikaat besit wat aan hom uitgereik is deur |

die Registrateur van Vakleerlinge kragtens artikel ses van die
Wet op Opleiding van Ambagsmanne, 1951, of 'n sertifikaat

aan hom uitgereik deur-genoemde Registrateur kragtens of

artikel fwee (7) Of artikel .sewe (3) van genoemde Wets -

» Onderbaas ” 'n werknemer wat, onder die algemene toesig van
’n voorman, beheer het oor 'n groep werknemers, nitgesonderd
slegs arbeiders, en-wat verantwoordelik is vir die doeltreffende

- verrigting.van hulle pligte deur hulle; w0

A—6421075

GOVERNMENT NOTICES. |

| DEPARTMENT OF LABOUR. |

No.R. 449] = P [26 March 1965.
.. WAGE ACT, No. 5 or 1957.  *
WAGE DETERMINATION No, 262,

——

ROADMAKING INDUSTRY, CERTAIN AREAS.

By direction of the Deputy-Minister of Labour, it is
-hereby notified in. terms of sub-section’ (2) of section
fourteen of the Wage Act, 1957, that he, acting on behalf
~of and under the powers vested in the Minister of Labour,
by sub-section (1) of section fourteen of the said Act,, |
~has made the Defermination in the Schedule hereto in
respect of the Roadmaking Industry and has fixed the
19th day of April, 1965, as the date from which the provi- -
sions of the said Determination shall be binding. '

- SCHEDULE,

1. AREA AND SCOPE OF DETERMINATION,

This Determination shali apply to all employees, other than
managers, employed in' the Roadmaking Industry in the following
areas:— .

" Cape Province—The Magisterial Districts of Bellville, the
- Cape, East London, Kimberley, Port Elizabeth, Simonstown
and Wynberg and the municipal area of Kuils River;
Natal—The Magisterial Districts of Durban, Inanda.
- Pinetown and Pietermaritzburg. ' A
_ Orange Free State—The Magisterial Districts of Bloem-
. fontein, Kroonstad, Odendaalsrus, Sasolburg, Virginia and
Welkom; ! : w
Transvaal —The Magisterial Distriets of Alberton, Benoni,
Boksburg, Brakpan, Germiston, Johannesburg, - Kempton
Park, Krugersdorp, Klerksdorp, Nigel, Oberholzer, Pretoria,
Randfontein, Roodepoort, Springs, Vanderbijlpark and
_ Vereeniging, * ) . E
and to the employers of such employees.

2. DEFINITIONS.

{1} Unless the context otherwise indicates, any expression which
is used in this Determination and which is defined in the Wage
Acl, 1957, has the same meaning as in that Act and unless
inconsistent with the context— e :

" “artisan  means an employee who is engaged in work normally
-~ performed by a .skilled artisan and for the purpose of this
definitlion the expression “ skilled artisan” means a person’
who has served his apprenticeship in a trade designated or
deemed to have been designated usider the Apprenticeship.
Act, 1944, or who holds a certificate of proficiency issued to
him by the Registrar of Apprenticeship in. terms of section
six of the Training of Artisans Act, 1951, or a certificate
issued to him by the said Registrar in terms of either section .-
©two (7) or section seven (3) of the said -Act; - :
“chargehand ¥ means an. employee’ who, under the general |
supervision of a foreman, is in charge of a group of employ- -
ees, other than solely labourers, and who is responsible for

the efficient performance by them of their duties;

1—1068
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-, Klerk * 'n werknemer wat skryf-, tik-‘,-'ijasééqr-"d'f enige ander
? yorm van klerklike werk verrig en omvat dit 'n kassier:en 'n

i H

, klerk, vrou, gekwalifiseer, ” n vroulike klerk met minstens vier

jaar ondervinding; . -

,» klerk, vrou, ongekwalifiseer,” ‘n vroulike -'klerl_c 'met minder as
vier jaar o_nd_en'inding; T : = :

» klerk, man, _gek_waliﬁs'cer," 'n manlike klerk met minstens vyf
jaar _ondejrvmdm_g;:_ L oy .

,, kletk, man, ongekwalifiseer,” 'n manlike klerk met minder as
vyf jaar ondervinding; - : : G
van riole en wat riole 1&; L L N

I mqto_r_voertui_gbesmur.der-”_ 'n. werknemer wat ‘n.motorvoertuig

“bestuur en vir die toepassing van hierdie: woordomskrywing

omvat die uitdrukking ,'n. motorvoertuig bestuur ” alle tye | . -

“waarin daar ‘bestuur word en enige tyd -deur die bestuurder
bestee aan werk in verband miet die voertuig of die vrag en
alle tydperke waarin hy verplig is.om op sy pos te bly, gereed
om te.bestuur; : A L By

., hoodwerk ” enige werk wat as. gevolg van onvoorsiene omstans

" dighede sooy  brand, storms,

.. epidemie, gewelddade of diefstal; sonder versuim- gedoen moct
word,en alle werk in verband met die dringende herstel van
masjinerie; e ey e M et

_, bedryfsinrigting > alle “persele’ waarin of in verband waarmee

een of meer werknemers in die Padmaakb;_dryf in diens is;
,, ondervinding met . betrekking tot— - o TR g B
(@) 'n klerk, die ‘totale tydperk of -tydperke diens: wat.'n

werknemer as 'n klerk in enige bedryf hoegenaamd of

_in diens van die Staat gehad het; - ool e

(b) enige ander kias werknemer, die totale tydperk of tyd-
perke diens wat n ‘werknemer gehad het as 'n. werk-
nemer van sy klas in die Padmaakbedryf; -

. voorman” ‘n werknemer- wat in beheer is van en beheer

uitoefen oor 'die werknemers-in 'n bedryfsinrigting, wat ver- |

~antwoordelik - is vir. die: dde_ltreffgnde;' uitvoering: van ‘hulle

pligte deur hulle en wat arbeiders in diens-neem en. ontslaan;
:, smeerder ¥ i werknemer wat, onder -die ‘toesig van 'n
' bestuyrder van-’n kragaangedrewe mobiele masjien of ’n
motorvoertuig, sodanige miasjien’ of - voertuig olie of smeer;
o, indoena ” *n werknemer wat, onder die toesig van 'n voorman

‘of 'n onderbaas, in beheer is van 'n groep arbeiders; - .

_, randsteenléer ” ’n- werknemer wat, verantwoordelik is vir dic

- 18 van randstene en wat randstene 1&; £
- -, arbeider ” 'n - werknemer wat een of meer van die volgende
~werksaamhede verrig: — ST Y A
(1) 'n Ambagsman help maar nie deur. die selfstandige
. gebrl.i_ik.van die gereedskap van sy bedryf nie; :
(2) gereedskap, goedere of materiaal met die hand of met
77y toestel sonder motoraandrywing dra, optel, verskuif.
of opstapel; - eI AT -
(3) persele,. voertuie of masiinerie of: gereedskap gerei of
“ander artikels skoonmaak; i, Sy
. (4) bome of plante met die hand of handgerecdskap: afkap,
ontwortel, verwyder of vermietig; . =
. (5) boodskappe, briewe of pakkette aflewer of vervoer,
. behalwe deur mi_ddel van 'n kragaangedrewe voertuig;
(6) sakke, blikke of ander houers volmaak;
(7) 1aai of aflaai; e T AR

skap losmaak, uitgrawe, breek of strooi;

(9). vuurmaak of vure aan die gang hou of as of afval
- verwyder; : ;

(10) asfalt met sand, gruis, klei of klip deur iddel van
= handgereedskap meng; G _
~(11) ’n handpomp- bedien; B B
(12) beton-, staal- of ander pype i posisie plaas;
13 kruiwaens, trollies of “ander ‘handvoertuie r.n_"ek_'of stoot;
(14) asfalt of grond deur’ middel van ysterstampers instamp;
" (135) met handgereedskap skep; ar v S
(16). gemengde asfalt, klip of gruis deur- middel van ’n
. skopgraaf, hatk, vurk, kan of kruiwa sprei; - 8
(17) met handgergedskap.-gra\va;__ " e
,, plaaslike owerhede ™ afdelingsrade, stadstade, munisipale rade,
- dorpsrade, dorpsbesture,’ plaaslike bestuursrade, dorpsbestuurs-
rade of - gesondheidskomitees, die Gesondheidsraad  vir
Buite-stedelike Gebiede ingestel kragtens die Ordonnansie tot
Instelling van 'n Gesondheidsraad vir Buite-stedelike Gebiede,
1943 (Ordonnansie - No. 20 -van: 1943)- van Transvaal, .die

" (®) Klip, grond, klei of sand met die hand of handgereed- |

Kommissie vir Plaaslike Gesondheid ingestel: kragtens die -
Ordonnansie op die ‘Kommissie vir “Plaaslike- Gesondbeid, |

(Beheer oor  Openbare - Gesondheidsgebiede), - 1941

~ (Ordonnansie No, 20 van 1941) van Natal, én enige ‘ander |-

- soortgelyke instelling - of liggaam  waf .in_ paragraaf (f) van

subartikel (1) van -artikel vier-en-tagtig-van die ‘Grondwet van

die Republick van Suid-Afrika, 1961, beoog word; .

telefonis, maar omvat .dit nie 'n pakhuisman of tydopnemer

grondinsakkings, “ongelukke, |

“ clerk * means an employee who is engaged'-iﬂ-wriiini;; typihg,

filing or in any other form of clerical ‘work, and includes a_
cashier and a telephone switchboard .operator, but does not
include a storekeeper or-a timekeeper; s

~ “clerk, female, qualified,” means a female clerk: who has had

* not less than four years” experience; ;
¥ experie

. clerk, female,. unqualified, ' means a/femal_e__'cleﬂg who *has
had less than four years’ experience; * . ; B

“ clork, male, qualified, ” means a male clerk, who has had not
less than five years’ experience; e ;

“clerk, male, unqualified,” means a_'male._clei:'k. who has had

less than five years' experience; :

b L B v Gt e g - “drain layer ” means an employee W is responsi ¢ for and
,, Tioollger * ’n-‘wetknemer wat verantwoordelik is vir“die 1& | by 4 ans an employee who is responsibl _ r.

- engaged in the laying of drains; e o e b
“ driver of a motor vehicle ” means an employee who is eng; %‘ecl
‘in driving a motor vehicle, -and- for the purpose of this
definition the expression “ driving a motor vehicle” :includes
“all E\:nods- of driving and any ‘time. spent by the ‘driver -on
work connected with the- vehicle or the load and all periods
during which he is- obliged to remain at his post in readiness
to drive; ) e - -
“emérgency work " means 'a\.ng work which, owing to unfore-
seen circumstances such as fire, storm, land subsidence, ‘acci-
dent, epidemic, act of violence or theft, must be done without
delay and any work conpected with the urgent repair of
machinery; ! W

“ establishment 7 means any premises in or in connection with
" which one or. more employees are employed ih “the

~ Roadmaking Industry; 5 - :
“ experience " means in relation to—. -
" (@) a clerk, the total period or periods: of employment
which an employee has had as a clerk in any trade.
whatsoever or in the service of the State; . .

(b) any other class of employee, the fotal period or periods

~" of employment which an.employee has had as an

employee of his class in the Roadmaking Industry;

«foreman ™’ means .an employee who is in charge of .and -
exercises control over the employees in an establishment,

- who-is responsible for the efficient performance by them of
‘their duties and who engages and ' discharges labourers;

©  “greaser”’ means an employee who, under the supervision of

a driver of “a power-driven mobile machine or a motor
vehicle, is engaged in oiling “or - greasing ‘such machine or,
“induna ™ means an employee who, under the supervision of a
foreman or a chargehand, is in chargé of a “group of

““ierb layer” ‘means an employee who is responsible for and -

engaged in the laying of Kerbs: |

“abourer ” means an employee who is engaged in any one or

“more of the following activities—

(1) assisting _ari artisan 'othei_- thén by the indéﬁendent use

¢ of the tools of his. trade; s o :

. (2) carrying, lifting, maving or stacking ‘tools, goods or
materials by hand or ‘non:power-driven device;

(3) cleaning- " premises, vehicles 'or -machinery.” or: tools, .

utensils or other articles;

(4) cutting down, uprooting, removing or'-'deSt'_r_oyitig"_l:i'r'_eas" 5

or vegetation by hand or hand | roToIF NG N
(5) delivering or conveying messages, letters or parcels
 otherwise than by means of a power-driven vehicle;
(6) filling bags, tins or cther containers; - =
(7) loading or unloading; _
. (8) loosening, excavating, breaking or spreading stone,
soil, clay or sand by hand or hand tools;
(9) making or maintaining fires or removing ashes or
: refuse; - - _ _
“(10) mixing asphbalt- with sand, gravel, clay or- stone by
: means of hand tools; ey et
(11) operaiing a hand pump; £ Skl
(12) placing concrete, stzel or other pipes into. position;
(13) pulling or - pushing: wheelbarrows, . trolleys or_ other
manually propelied vehicles; ER L s
(14) tamming asphait or’ soil' by means of irom ramniers;
(15) shovelling with hand tools; - " o
(16) spreading mixed asphalt, stone:or gravel:by means.of @
shovel, rake, fork, can or wheélbarrow; - - . oL
(17) digging with hand tools; ' W1 S e
“local authorities” mean divisional - councils, city councils,
municipal councils, borotigh councils, town councils, village
councils, town boards, local boards, village~ management
boards or health committees, the Peri-Urban Areas Health
Board established under-the Peri-Urban Arecas Health Board
Ordinance,. 1943 (Ordinance No. 20 of 1943) of Transvaal,
the  Local Health Commission _constituted under- the Local
Health Commission (Public Health Areas Control) Ordinance,
1941 (Ordinance No. 20 of 1941) “of “Natal, and -any. other
similar- institution or body contemplated in. pardgraph (f) of
sub-section - (1) -of section eighty-four of ‘the Republic of
South Africa Constitution Act, 1961; . i '

/
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..bestuurder »on werlmemer “‘wat deur sy werkgewer be!as is.
“met die: algeh_fe—s il
(a’) toesig oor, " e N
B verantwoorde]lkheld vlr, en
(c) bestuur van-

d;e werksaamhede van r; bcdryfsmngﬁng gn d:e werknemers
wat daarin. in dlens is; .
,,motorvoertulg *"enige kraga&n edr:e oertu‘lg gl:bl‘lllk vir
dle vervoer of sleep vafi ‘goeder ‘omvat 'n. voorhaker,
“storter; bitumen- ‘of tecispreiwa’ en 'n-watérdraer fiaar shuit
nig tweew:elvoerwie skrapers en trolllebnsw in nie; -
sstukwerk ” enige - stelse] waarvolgens -'n -werknemer -se
] hesoldlgmg gebaseer word “op die hoeveelheid gedane werk;
w5 Pypler™ i werknemer wat- verantwomdcl:k is v1r die:lg Van
pype en wat pype 1&;

i gekwalifiseer™ ‘met. be:rckkm« tot n ander welknemex_‘ as n

klerk, een met minstens ses maande- ondervinding:
i padmaakbedryf . die bedryl waarin werkgewers {uitgesonderd
g p]aasuke owerhede) en wer[memers met . mekaar geassosieer
-is wir .die/ doel- om paaie. of strate te maak of persele of
< tetreine. gelyk to: maak, te: grms met beton te bedek . of - te
asfalzeer en.omvat_dit ook emge wcrkwmkef WaAT gereedska

~voertuie of toerusting, wat in enige of al die VOOTgenoen e

p werkswmhed gebruik . word, gemaak, herstel, ‘nagesien of
opgeknap wmd en omvyat dit verder: alle werksaamhede wat
- met: epigeen. van voormelde bcdrywtghede m verband staan
of daaruit voartspruit;

ssy Semior bestuurs-, professmncie 01‘ adm;mstratlewe werknemer *

; 3 v wat . deur. ’n " werkgéwer belas is miet die
verrigiing van “werk wat- veramtvoordehkhmd meehnng om
besluite van °n administratiews, proféssionele of teghiese aard

te neem in die Lutvoermg van dle werksaamhe{.e VAN - die_.'

bed‘ryfsnngtmg, brid
=i pakhmsman n welkncmer wat op. die werkterrcm verant-
woordelik :is - vir. - die bewaring, ui:.retkmg of ontvangs van
.- gereedskap of voormde op sodanige ferrein;
o Iydopﬂfm’-’- et
aantek_ n wat deur werknfmers .op sodamge tcrrem ‘gewerk
.. word;
:',, onbelas!e gﬂng *die. gerg van’ n motorvoertuig of sleepwa
soos 'dangeteken op” 'n lisensie of sertifikaat uitgereik . ten

' opsigte’ van -sodanige mﬂforvoeitmg of .sleepwa _deur ; enige.

~owerheld wat by -wet ' gemagtig is om lisensies: ten om:gte
. van -motorvoertuie uit te.reik; .
engekwa!lﬁseer’ met . betrekkmg Iot
n: kle:k, 1eman :met. mi

_.n ander werknamer as

(1) dat waar
- ~opsigte. van sodanige. gewone, Werkure, 'n hogr_bed
betaal as dié wat in’ klousule 3 1) voorges'cr
-dit sodanige hoér bedrig beteken:
(n) dat die eerste voorbeh@udsbepalmg
word dat dit die besoldiglng bedeel o)
w werknemer, wat in diens is-op.’n-grondslag waarvoor

in klousule 9 voorsiening. gemaak.. word, ontvang het' |+
~bo.en beha]we die.bedrag wat: hy sou. ontvang het |

--as hy. nie op sodanige gronds!ag in 'diens  was nie;

-~y Wag”,'n ‘werknemer: wat persele of . elendom “bewaak.

{2) By  die toepassing - ‘yan hlerdle Va.ssteilmg word ’n. werk-"|'

némer geag in di¢ klas te wecs waarm hy mts]utihk of hoof-
saakhk n dlens is. i

3 BBSOLDIGING"‘

(]} Dle minimum Ioon wat ’n. werkgewer aan e]lbe lid van
ondergenoemde klasse van. sy werknemers moet betaal, is s00s
hieronder uiteengesit:—

(@ = : -Iﬂ'crlfe 3
o gebiede,
s Pey uur,
. . : Sent
Ambagsman ..... R LR e 3 B by e i 05
Onderbaas. ... .oivereininiiiinnan. e 45 |
Klerk, vrou, gekwailﬁseer .......... o i " 40 -
Kierk vrou, ongekwahﬁseerﬁ ke
. Gedurende die eerste jaar ondervmdmg P L -
" Gedurende die tweede j jaar.ondervinding............ 28
‘Gedurende die derde j jaar ondervinding. AN a2
* Gedurende die vierde Jaar ondcrvmdmg Pt .36
Klerk, man; gekwalifiseer.....i\ ool (i, )
Klelk man; ongekwaliﬁsoer— ek i
~ Gedurende di¢ eerste jaar onder vmdmg S el I
‘Gedurende die tweede jaar ondervmdmg R | |
Gedurende die derde jaar ondervinding............. 38
‘Gedurende die-yierde jaar ondervinding...i......... ~ 45
Gedurende die vyfde jaar oﬂdervmdmg P S .
| TTV0Y 175 SR I U SO I S S 7 40

. Besumrder van n’ motorvoerl:uig waarvan d:e onbeIaste
‘gewig saam met die onbelaste’ gewig van 'n sleepwa of
s]eepwaens war sodamge voe) tmg frek—

(i) hotr as 6,000 Ib-is maar nie hoe as 10 ,000 Ib me.’
(iii)_hoér-as. 10 000 Ib. is

--.t.oc.s-o -

" ’p -werknemer wat op die’ bou'terrem dle tye -

n werkgewer gereeld n werknemerk ten'_'

nsluit wat 'n

3/

manager
-employer with the overall— Sl
(@) supervision .over, .~ . . . . : .
*(b) responsibility for, and R et el
. (o) dlregtlon of B _ !
“ the activities of 4n estabhshmem and thé 'é'mbloyéés' enga'ged
therein;
“motor vehicle ” Tieans any power-driven vehlcle used for the
conveyance or haulage of goods and includés a mechanical
" horse,; dumper,” bitumen. or tar distributor and-.a  water

E)ankel but excludes two whoe]ed vehicles,: scrapem and trolley
uses;

pxece-work means any system under whxeh an empleyees
-remuneration is based on the ‘quantity of work dong;
“ pipe. ]ayer means an employee who (i . responsmie for.and
eengaged in the laying of pipes;:. -
“qualified 7, in relation to an employee other than a cIerk
. . means one whe has had not less than six menths’ experlence,
i Roadmak_rng Industry 7 means . the - Iadustry.-in -which
: emponers ‘{other “than' }oca! atithorities) and. empioyaes ‘are
“asseciated | for: the; purposesof - niaking roads or streets, or
]evellmg, gravelling, covering with concrete or. '1sph’aitmg
. premises-or sites, and. includes ‘any- workshop- where tools,

‘vehicles or. equipment, used in any-or all of the above--

- mentioned -activities. are made,. repaired,’ .checked or
“hauled - ‘and further _includes afl operations mcsdema
cansequ’ent on any of the aloresaid activities; .
“senior managerial, professional or administrative ployee o
_ means an, employeg who is charged by an’ ‘employer - with
“the performance of work entailing,. wsponmb:hty for taking
decisions of an administrative,. pmfesstonal or technical

character’ in’ 2he condw.t of the actmnes of- the esiabhsh-

mient;

sterekeeper means an empioyee who on the Sltﬂ of work
. is responsible for the. cusmdy, issue. or wcelpl of tools or

- stores on such site;

“ timekeeper " means,.an empl&yee wha on the ‘site of work !

records- the times worked by emplaye«es on such site;
~** anladen weight ™. means the weight of any motor, vehicle or
. trailer as recorded in'a licence or.certificate issued in-respect
- of such motor ‘vehiclé or: ‘trailer by any-authority: empowered
by law e’ 1ssue Tlicencesin "réspect -of motor vehicles;
‘ unquabﬁed in ‘relation {o. an empioyce ther than a clerk
means one who ‘has had less-than six. months’ expenence,

*'wage ” means. the amonnt of money payable to. an-employes~

.in terms of clause 3 (1) in: respect of his ;:nrdmary hours of
work as. prescribed in clause 5: Prowd

(i) that, if . an employe{ regul y pays an mp{oyee m
- respect of such ordinary hours of wor
.. higher than that prescribed in clause !
“such hlghel amount; 7 2 :
(n) that the.first proviso. shall’ not:‘be" constmed
“refer to tor inclade dny remuneration
- employee, ‘Who-is emp]oyed on'any basis provided
.for in cladse 9, received over. and.above the .amount -
_which he - wm.]d have received lf he had not bcen
employed on such a basis; o,

watchman - means-an employce who is. engaged in; guardmg
prcmlses -Or property.

(2} For' the- purpose of this.
be deemed to- be in that class
engaged

Determnatmn an empioyﬁe shail
in wh;ch he 1s who_lly -or -mainly

—— '3 REMUNERAHON*
(l‘l The minimum wage which an employer shall pay to each

member of the undcrmcnnoned classes of hls employees shall
- be-as set out herednder:i—

Aa)”
i In al!areas.
_ Per hour.
=l T i r Cents.

.'Arusan..‘_........‘..-....- CEv R e s, o T

‘Chargehand.............. | 45

Clerk, female, quallﬁed ..... Sy S R e S 40

: C]erk female, unqualified— = - 2 o
- During the first year. ofexpcrlence. Sn e 24
- During the second year ofexpenence T P
During the third year of experience................. 2.
During the fourth year of experience. ... Wdewads - 36

Clerk, male, qualified..,....... N A R 59

C]erk, male, unqualified— ) .-_

- During the first year of experience..........o..'ves -~ 24
Durmgthusecondyearofexpmenm....-...‘......- 31
During the third year of experience.......... 38
During the fourth year of experience. .. ..., 45

- During the ﬁfth year of experlencc. Crarereaes . 52

Dramlayer e e oL N TR 40

Drlver ‘of ‘a motor vehlc]e the unladen wc t of whlch
- together with the unladen weight of any traller or traﬂers e
drawn by such vehicle—= S

(i} does pot exceed’ 6,000, Ib fe 33
(11; exceeds 6,000 1b. 40
(iii exoeeds 100001_ 48

'means an - emp]oyee who is chargad by.--his__

whlch an
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Inalle gebiede |
Per uur
Sent.

Bestuurder van 'n kragaangedrewe kraan.......ooveoe

Bestuurder van 'n kragaangedrewe masjiengraaf— ;
Gekwalifiseer....ivcveeimnenas o ;
Ongekwalifiseer.......... SLuAl

Bestyurder van ’n kragaangedrewe skraper—
Gekwalifiseer. coveerrvoaseans

Ongekwalifiseer. oot iarn s iaeceiannnnenaranaan

Bestuurder van 'n kragaangedrewe laaier—
GekwalifiSeers s vuvrreavrnvenes
Bestuurder van *n kragaangedrewe plaveimasjien— -

e L R T L

Fevsonannensnnsnannnsasna

GekWAlIFSEE s v vsvnarnasnsassnsrnainnssncssnone

Bestuurder van 'n kragaangedrewe roller—-
Gekwalifiseer, . ooeseeissas T

Bestuurder rai:l-‘ ’n kragaangedrewe rubberbandskrop—

Gekwalifiseer

e RS a s e s s s st sars ad a8 o d®eureEEesaTe ey

OngekwalifiSeer, o yovs o s ome dsie s o cvertoraam

Bestuurder van ’n kragaangedrewe rubberbandtrekker
- (uitgesonderd 'n tams 8
en grootte masjien) met of sonder aanhegtings—
* GekwalifiSeer. ..o yuie o s vasn e

R

essamararnane s o

4D

P T L L R Il

40

45
40

30

30

33

28 -

,» Bantamskraper * of soortgelyke tipe.

Bestuurder van 'n kragaangedrewe rusperbandtipe trekker

(uitgesonderd ’n ,, Bantamskraper ” of soortgelyke tipe
en grootte masjien) met of sonder aanhegings—
Gekwalifiseer, .. vvvrer - '

e B 8.8 S8 . BIe R R B E 8 488 BB EIEES e Rch

& Sia'g5e Aze aTe oe dad STE BT B 6 018 ETE R16 S0

- e e h 4w eE BTE ESH IS FLs 4o TE BTH I SLE 4ie SFR 4CH TR RTR e are win &7

oorman

Bediener van 'n hystoestel..ouiiceeioensnen

Bediener van 'n meganiese: slootgraafmasjien— -
Gekwalifiseer. ...
Ongekwa

% mTd BEE AT EEB RS SEETEE AE SR S84 ® - aih win sre sam

Caa ke wow mia mie aE 4 A miw i 4 b AT n

G AW e RS BIe NEE EIe SOh S04 RIS ETS S8 %8 R0 18 4R 03 IR

Pﬂéer. t e b eie e aa wne e e wme e e e e 4 O
PAKNUISITATL. 14 e v vos re soe se 5 oo = 078 wxn ems in we 210 gon 48 are wom z2

- Opsigter van asfaltmen installasic— -
: GelcWalBSERT s oy s vs e s v s sin ner sin'ses sas ome 1ow wos aim o me e
Ongekwalifiseer. o vuve s o
TYAODNEMEr . o ve sce ws wzp won wie'sr

Aiw G mik med wie BIR eSH 4 8RR

o REE EEE wTE #TE TN GTE Sr 4T3 TR REE E1E BN

P A

EE R .

65

Driver of a POWer-driven CraNe. . vu uw we or s s setsue o v ore
Driver of a power-driven excavator— - - R

Qualified. ..... e e A A R e e,

S UDQUAlied. o v s vaee e s e s ame ase onw wie s e an snn wineme
Driver of a power-driven grader— R,
21171 S e L

) T R AR I

Driver of a power-driven loader—

Qualiﬁ - 1 L e R :
Unqualified { ;

Driver of a power-driven paving machine-—

T L

“Unqualified. .. ... o

L& wTe 4k aEe @18 48 ez S3N SRR FRE BEE Sue TR

 Driver of a-power-driven roller—

Quallﬁed. PasE R AR A ae ere eTe 428 .--_'n_'“o‘-. o e e e e

~ URQUAlIEd. s e v s s s ee e n s s o i e e 0

Driver of a power-driven rubber-tyred scraper—

P e R e TR T R R R R R L e e

Unqualified. . . oo oevsisnernrarionsomaniniesesmn

" | Driver of a power-driven rubber-tyfed tractor (excluding:

a * Calfdozer * or a similar. type and size of machine)

- with or without attachments—

Qualified
iz i Unqualified. . .0 vs v v v e vnsssn vn aim sinams s esninwan

Driver, of a power-driven track type tractor (excluding a.

e e s e we ALa B BIB SEE 38 Bi8 IUF BEE EiE 4TE VS EAR S44 T4 SSE oGS

- Calfdozer ™ or a simil
with or without attachments— =~
Llailﬁ ¢t P e
Unqualified...... o s s
TPOTCITIATL, L iv s v s s ase wes i de sam ain ab acs sus 2n ass 4ns wme oiw w20 si0'mm
Kerb layer.......
Operatdr Of @ HOISt. s veusiss veresiesevesommemmas s oess
Operator pf-_a-mechani_cal trenching imachine— : X

w4 ws bue mie sas Ben Grw.eIe.eEe GHAKS Sms E e 413

B

S wE N B SIE BIE BIE SN W8 R BoR Se8 Mae 41N A8 S30 ST4 HCW BAR BE4

Qualil
Unqualified....

B % BG4 mIE B8 W18 SAE 0S8 E10 SRR FWR BIS RIE Kol 0w

PIDE IAYET. « v eus e o acn s win oo i ez in sun e 4nk bes ann vzt i w0

Storekeeper. oo cvrsasianes

Supervisor of an asphalt mixing plant— .
QUALIFIEA. & 1 d v s aen wen o e snv 0es min i e win won i i 0 wre ome
Unqualified, s oo oo vve v voanmas s snsie s s

Timekeeper. .. .« L L B ML P

..... % 8 wow i ene EAR Bas aze 8oR 18 aSE

ey

-ogcu-l:nmmmﬁluomt&m

ar type and size of machine) -

22 '8

88

BEs BE8s u8E 8D

33

)

In die landdrosdis- _.

trikte Bellville, die

Kaap, Simonstad en
Wynberg en die

munisipale gebied

- van Kuilsrivier. .- |

In -die landdrosdis-
distrikte Bloemfon-
tein, Oos-Londen,
Kimberley en
Pietermaritzbuorg.

In die landdrosdis-
distrikte Klerksdorp,
Kroonstad, Oden--
daalsrus, Sasolburg,
Virginia en Wellom.

[

B
. e

In alle ander gebicde,

SINCETACT. 1 vv ace s svs ey ome sre orm- o e 42 200 ora oms e 33
TEAOBIA. 1iv oo vun ezs esn oxe bea ezt ban axe wrs axe-ves eon o 050 358

ATDRIACT s v ve s oy omm ara ama are e s 0

atu aze eTA FE me

Bediener van ’n kragaangedrewe roller of triller '

wat deur *n persoon te voet beheer word.....

B T T T
Werknemer nie elders in hierdie subklousule

I

spesifick Zenoem Mie. sy ea ey me s o o ez ws viv e,

Per uur.,
Sernt.
22
22
20 X

22
21

22

17

Per uur.
Sent.
16
16

14

16
15

16 -

|
Per unr.. |
“Sent.n |
21 1
21 g
19 |

21
20

21

:

" Met dien verstande dat daar vir die toepassing -van hierdie

afgesien daarvan of hy in daardie week ’n kleiner of * groter

FOR

aantal ure gewerk het.

-]

subklousule ’n wag geag word 46 uur in 'n"week te gewerk hf';t,

‘In the magisterial
districts of Bellville,
the Cape, Simons-
town and Wynberg
‘and _the municipal
area of Kuils River.

In the magisterial -
districts of Bloem-
fontein, East London,
~_Kimberley and

Pictermaritzburg.

In the magisterial
districts of Klerks-
doip, Kroonsiad,
Qdendaalsrus, Sasol-
burg, Virginia and
- Welkom. -

In all othér zmeas

3TASET s con v s s s ams era v wms ame vs 4rm wna W re 4TS 40 I 48

Il;lduna.-- senan e e pi e rn wen wed e e axe ews ey wnd sxe |

LADOUIEL. . ¢« 4 ace ace urs w1y o8 18 g w20 #o0 500 4z8 750 420 w70 o
Operator of a power-driven pedestrian con-

trolled roller OF VIDIAtOT. . ve vre see 0os s1e bma van ont
WALCHMAL L 0. 4 v a-e e ere 4o are 020 a5 wce im0 ams oo oem
Employee not - elsewhere in this sub-clause

specifically Mentioned: .. v ve e v e i vm sin ve :

- Per hoit., -
Cents..
2

22
2
21

2

Per hour.
Cents,
- 17
17
15 .-

17
16

17

. Per hour.
Cents.
16+
A6 Lt

14+

16
i3

16 -

b
|
|
|

Y

21

Provided that for the
. irrespective 'of whether he has

4

purpose of this sub-clause a watchman med
in that -week worked a lesser or greater number of hours.

ghall be deemed to have worked forty-six hours in any week,

|
|
:!
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(2) Dlﬂerenszele loon.—'n- Werknemer wat w: langer as een
uur’ altesaam op ’n dag twee of meer klasse werk- verrig waar-
voor verskillende loonskale in subklousule (1) voorgeskryf word,
moet deur sy werkgewer -betaal word teen -die hoér of hoogste
loon vir al die tyd wat sodanige Werknemer op daardle ~dag
gewerk het.

(3 Berekenmg van lone: —(a) 'n. Werknemer se Weekloon is sy .

 uurioon vennemgvuldlg met dte getal gewone werkure wat hy
gewoonlik in 'n. week werk,

(b)-'n Werknemer- se maandloon is sy weekloon vermemgvu‘dlg
- et vier en een derde.

{cy'n “werknemer s¢ daglcon is sy Weekloon gedee] deur— o

C(i) vyf m ‘die geval van n Werknemer wat vyf dae 'n. Week'

werk;
(11) ses: in dle geval van n ander werknemer

4, BETALING VAN BESGLDIGING.

{I) Behoudens . die bepalings van Klousule 6 (4), moet emae
bedrag aan 'n werknemer verskuldig, wegkliks “of elke 14 dae;

in kontant of, -met "die ‘toestémming van' die werknemer, maan-

* deliks in kontant of per tiek betaal word gedurende die. werkure
of binne vyftien minute nadat die werk gestaak is, op die dag
waarop die’ invigting’ gewoonlik ‘sodanige-werknemer - betaal,. of
by dicnsbeéindiging’ as’ dlt voor-—dier gewone: betaaldag geskied;

en di¢ bedrag moet in ’n koevert of houer Wees -waarop die

volgende aangetcken is .of wat vergesel gaau van ‘n opgawe ‘wat |

die volgende aanteoni— . -
(a) Die -werkgewer :s¢ naam;

(b). die werknemer se ‘naam o'f sy nommer ‘op d1e loonrol en

sy beroep;

(c) die getal’ geworle werknre wat die werknemer gewerk het.

(d) die gefal oortydure wat die. werknemer gewerk : ‘het;
(e) die werknemer se loon;

{f-die besonderhede van ander besoldlgmg wat voorlsprmt llll._ ;

die werknemer se werk;
{¢) die besonderhede van bedrae afgetrek
(h)-die werklike- bedrag aan die werknemer betaal
(i) die tydperk waarvoor die betaling gedoen word;. .
en sodanige koevert of hDLler waarop. hierdie besonderhede aan-
geteken is of sodamge opgawe, word die eiendom van. die; werk-
nemer. ;

(2) Preniies—Geen bedrao mag regstreelcs of onrecstreeks ten
p51gte van -die indiensneming of opleiding van ’n werkpemer’
-aan.’n werkgewer betaal word of deur hem: aangeneem word nie..

3) Koop van goedere.—n Werkgewer mag nie van sy.werk-

nemer vereis om goedere van hom of van enige wmkel plek of

'pelsoon wat hy aanwys, te koop nie:

{4) Etes en . hmsvesrmg—Behoudens dIe bepalmgs van die 1.

Banioe (Stadsgebiede) -Konsolidasiewet, 1945, mag o werkgewer

nie sy werknemer verpllg om by hom of by emglemand deur hom -

aangewys, te eet of in te woon of te eet en in te woon nie.

(5) Bedrae afge:rek—n Werkgewer mag sy’ werknemer ‘geen
boetes oplé - of enige bedrag van sy werknemer se besoldiging
aftrek: nle, met dien verstande dat hy die reg hét om die volgende
af te trek:—

1,

(a) Met die skuftehke toestemmmg van sy werknemer, 'n

bedrag vir verlof-, “siektebystands-, versekerings-, spaar-,
voorsorg- of pensioenfonds of as ledegeld vir vakveren:-

gings;

(b)Y behoudens anderstuidende bepalings in hierdie Vasstelling,'-

wanneer 'n werknemer van sy werk afwesig is om n ander
rede as’ op las of wversoek van sy werkgewer, n bedrag

-eweredig aan die tydperk van sy afwesigheid en bereken

‘op die grondslag van -die loon ‘wat sodanige “werknemer
ontvang het ten opsigte van sy gewone werkure ten tyde
daarvan,

(c) h bedrag wat 'n werkgeWer regtens of op bevel van 'n
‘bevoegde ‘hof verplig of toegelaat word om af te trek;

(d) wanneer 'n werknemer daartoe instem of, mgevolge die |

Bantoe (Stadsgebiede) Konsolidasiewet, 1943, verplig is om
by sy werkgewer te eet en in te woon of te ect of in te
woon, hoogstens die bedrae hieronder gespesifiseer: —

Weéle~ Maande-
liks, —  liks.
(1) Etes..’..a.... ........ we e 3.47
+ (i) Huisvesting.,...... P S W S CA. 0.40 1.73
(it} Efes en huisvesting.s...o.vovea.. wepaie il 5.0

{¢) met die skrlftel:ke toestemmmg van 'n werknemel‘, emige |
bedrag wat ’n. werkgewer ‘aan 'n munisipale raad of ander -

plaasllke bestuur betaal het as die koste van huisvesting
in n tehuis of die-huur van ’n huis wat sodanige werknemer
in.'n lokasie of Bantoedorp bewoon wat onder die beheer
van sodamge raad of ancler plaaslike bestuur |&

5 WERKURE, GEW(}NE EN OORTYD', EN BET,-\LING VIR OORTYD i

> (1] Gewane W erkure-n Werkgewer mag nie vereis of toelaat
At
piEgae i

(i) ses- en-veerug in enige - week van Maandag tot en met
Saterdag, en ' i

n werknemer meer gewone Werkure -as dle voluende werk-

{2} D:ﬁ’erem‘ml’ Wage -—-An employee who on. any day performs,\m
for longer than one hour in the aggregate, two or more classes

| of work for which different rates of .wages are prescribed in sub-

clause (1), shail be

than the higher or

employee on that day. -
(3). Calculation of Wages —(a) The Weekly wage of an. emplcryee

shall be his hourly wage multiplied by the number of ordinary
hours of work which he ordinarily works in a week. -

(b) The monthly wage of an employee shall be hlS weekly
wage multiplied by four and one- third. * :

(¢) The daily wage of an employee shall be his weekly wage_ '
divided by— i

(i) five in the case ‘of an emp]oyee who works a ﬁve~day week :
(11} sn( in the case of any- other employee Ly

id by his employer at a rate of not less
ghest" wage f(')r 9.11 timé'~worked' by: 'such

4 PAYMENT OF REMUNEmmoN

(1) Save as provided in clause 6 (4); any amount due to an"
employee shall be paid in cash weekly or fortaightly, or, with
_the consent of the employee, in cash or by cheque’ monthy, during
“the Hours of work, or within fifteen rminiites of ccasing work, én
the usual pay day of the establishment for such employee or on
termination of employment if this tikes place before the usual
lpay day, 'and sut;h ‘amount -shall’ be contaired ‘in an- envelope
or container; ‘on’ which shall be tecorded,’ or whlch shall
accompanied by a staterment showmg—

(@) the employer’s name; - c ; :

(b) the employee’s. | ne_or h:s number on the pay ro]l and_
his _occupatio ;

{c) the number of

.. employee;

(d) the number of. overtime hours worked by the employee,

I (e) the employee’s wage:

(f) the details ef any other remnneranon a.nsmg out of the

" employee’s employment;

(g) the details of any deductions made, e

{(#) the actual amount paid to the employee; and

(i) the period in respect of which payment is made;

and such envelope or container on which these particulars are
‘recorded ‘or such statement shall become the property of the
employee:

(2) Premiums. —No payment shall be made to or: accepted by
an employer, either dirgctly or indirectly, m respect of the
employment or trammg of an employee.

(3) Purchase of Goods—An employer shall not requlre his -
employee to purchase any. goods from him or from any shop,
_place or person nominated by him.

(4) Board and Lodging—Save as provu:led in the Bantu (Urban
-Areas) Consolidation Act, - -1945, an employer shall not require
his ‘employee to board or lodge or ‘board and lodge with him
‘or with any person or at.any place nominated by him.,

(5) Deductions.—An employer. shall not levy any fines against
his. employee nor shali he make any deductions from his
employee’s  remuneration: Prowded tha.t he may make the
followmg— :

(a) with the written consent of his employee, a deductlon for

- holiday, sick benefit, insurance, savings, 'provident or
" pension funds, or subscriptions to' trade unions;

o

ordmary hours of work worked by the

' -.(b) except where otherwise provided in ‘this Determination,

- whenever an employee. is: absent from work, other than
on the instructions or at the request of his employer; 2
deduction proportionate’ to the ,period. of -his. absence: and

“calculated on the basis of the wage which such employee
~was receiving in respect of this ordinary hours of work at
the time of such absence;

() a deduction of any amount which an employer by Jaw. or
ordler of any competent court is requured or permitted to -
make; -

(d) whenever an employee agrees or is requu'ed in terms of the
" Bantu (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer,

a deduction not exceedmg the  amounts specified
“hereunder:—

. Per Per

: week. month.
- _ b "R R

(i) Board........ s e D80T 3047

() Lodging. . .veveieeaiivans ORI e | R W
{iii) Board and lodgmg ST SRR P .- 1.20 3 QJO

(e) with the written consent of an employee, a deduction of any
.~ “amount which an employer: has paid ‘to any -municipal
~council or other local authomy in respect of the rent of
- any house or accommodation in any hostel occupied by
such employee in any location or Bantu. village under the
contml of such council .or: other local authonty

=3, HOURS -OF WpRK, ORD]’NRRY AND OV‘ERTIME mp PAYME‘NI'
FOR OVERTIME.

(D Ora‘mary Honrs of Work —An employer shall not requn'e
or -permit an employee to work more ordinary hours of work

" | than—= e =
- {a) In die geval van ’n Werknemer wat ‘sés ‘dae * 1l Week werk——f

(a} in the case oi an employee who works a s:.x-day week—-—-

(i) forty-six in- any week from Monday to Saturda,yﬁ:
mcluslve, and o

=

-
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(ii) behoudens subparagraaf {1) hlervan., agt op enige dag,'.:

__ tensy ‘die ure op een dag nic meer as vyf is niej in di¢

- geval kan die werkure op: enlge van: die” ander dae tot [ ieec s

agten’n half: verleng word;:

(b) in die gaeval- Yan n werknemer wat. vyfidae 'n: week wcrk—': :
(i) ses-en-veertig in emge week van Maandag fot’ en met |

!

‘Vrydag; en

(u} behoudens subparagraaf ) hlervan, nege cn n. kwarf

‘op./'n dag..

o (2) Efempouses—_n Werkgewer mag nie sy werknemer verplm
of ‘toelaat om vir langer as vyf wur oncmderbloke te werk sonider |

n etenspouse van. minstens .een uur waarm 'n werknemer nie

verplig of toegelaat mag word ot enige werk te doen nie; en
sodanige. onderbreking word: nie geag deel van die. ﬂewcanc werk-

ure of oortyd te wees nie; mel “dien verstande—

(i) dat 'n Wﬁlkgewer met 8y werknemer kan oorecnkom .om
“die diur vam, 50 o etenspouse tot minstens 'n halfuur te

verkort, en in dié geval en nadat die werkgewer ’n:kopie | R
van - die ooreenkoms by die Afdelingsitispekteur, - Departe- |

ment van Arbeid, vir sy ge.bled mgedlen het, kan dle eten&—
. pouse aldus verkort word;

) _(u) dat warictydperke wat ondﬂrbieek word deur’ pouses’ 'van

£

ckorter -as:.’n .uur, uitgesonderd wanneer voorbehouds- |
bepalings (i) of fiv) van toepassmﬂ lS, geag word opeem._. o

volgend te weesy

{iii) dat, mdlen sodamge onderbrekma langer as een uar duurg ;
: eei en 'n. kwart uur geag word |

“enige tydpsrk Vanlanger
tyd te wees waarin daar gewerk'i lS,

'..(w) dat 'n motorvaertmgbestuurder wat gedurende sodamge.?
-pouse. geen ander werk verrig as. om_in. beheer van- die

voertuig’ of: die vrag te wees of te bly mie, vir die toe-
‘passing van hierdie subklousule geag word mc gedurende
| sodanige pouse te gewerk hef nie; 7

W) dat: hcogstens ‘eenr ‘sodanige pouse - gedurende che gewone |

' (vi) that when on any day by reason of overtime  work |
" _employer is required to give an- employee a second mﬂl

werkure van ’'n werknemer op. 'n dag geag moet word deel
.van. die gewonc ‘werkure te vorm;

: _(v1) dat wanneer ’n werkgewer. op enige dag as gevolg van oor- | i
tydwerk verpllg word om ’'n werkncmer 'n tweede etens-

- pouse te gee, sodan[ge pouse, op” ‘versoek van die ‘werk-

nemer, tot 5 minute. wvérkort mag word solank die totale -
tyd wat die. merknemer nd die eerste -etensp “van dle'?

- dag gewerk' -het, nie sewe uur, te bowe gaan |

(3} Werkure: moet opeenvolgend wees, —Behoudens dle bepalmgs HE
van ‘subkiousule (2) moet -al die werkure van n werknemer op il "

dag- opeenvolgend WeES,.

(4 Oortyd —Alle tyd ultgesondcrd l:ip ‘n Sandag. wat-'n werk-
‘nemer. werk bo die getal: gcwbne werkure wat m subklousule (l)-

“voorgeskryt word, is oortyd

-(5) Beperkmg;- van ~0orty d— W
nemer ve,rpllg of toelaat om- oortyd vu‘ meer

‘{a) tien uur-in. 'n week fe werk me, in-die ﬂeval van

¥

fabriek uvitmaak binne die bedoe[mg van artikel drie van
~ die’ Wet op Fabneke, Masunerle en’ BouWerka, '1941;

o Ab) vyfﬂen uur. in enige. week fe- Werk me, in. dle geva[ van |

" enige ander werknemer.

(6 Betaling vir oortyd'
oortyd werk, betaal-teen 'n skaal van minstens een en een derde

- “maal- sy .gewone loon ten opsigte van. die totale tydperk. wat

“sodanige werknemer aldus per-week werk.

(7) Veorbehoudsbepalings. —{a) Die bepalmgs van. blerdle klou-
- sule is nie van toepassing op.’n voorman..of ’n senior: bestuurs-,

professionele of admlmstratlewe werkncmm ‘indien. en . solank.

sodanige werknemer 'n gelcelde ‘loon teen n skaa! van mmstens
R160 per maand ontvang me 2

() Die- bepalmgs van snbk{ousules (2}, (3) en (5) is nie. van

_toepassmg op i werkﬂemer wanneer hy noodwerk verrig ‘nie.

(¢) Die bepalings van hierdie klousule is nie van toepassing op’n-
wag wie -se werkgewer hom. ten opsigte van ‘elke week diens’

’n rusdag van 24 oneenvolﬂcnde ure toestaan me, met dléﬂ
verstande— '~

(i) dat hy hom ten. opslgte daarvan mmstens sy dagloon'

betaal;

_(u) dat ’'n wei‘kgewer en sy ‘wag kan ooreenkom dat die rus- |

. dae kan ophoop’ oor. ’n lydperk van haogstens 12 opeen-
: volgencle weke diens; - 3 .

" (iii) dat n werkgewer, in plaas daarvan om sy wag sodamge '. ’

rusdag toe te staan, hom kan betaal teen 'n skaal van

minstens sy.loon vir die totale tydpérk wat hy op sodanige -

msdag gewerk het, plus 'n bedrag van minstens sy dagloon
© (iv) ‘dat, in‘ die “geval “waar 'nwag se dienskontrak ten einde

"loop ‘voordat al die rusdae waarop ‘Hy ingevolge hierdie;
subklousule:geregtig 'is; -dan. honi; toggestaan- is, . die werk- |
“gewer ‘hom_ ten opsagte van elke sodamgc rusdag wat nie’ |
.. toegestaan is me, n bedmg van, mlnstcus By da.gloan moet 1’

_ betaal;
: (v) dat elke’ rusdag toegestaan of in plaas waarvan n wag

~ kragtens” hierdie klousule betaal word,’ vir die toepassmg

ovan® klousnies 6 en? geag word ndag diens- te wees,

- without a meal interval of mot less than one hour during whic

“perform any work, and such interval: shall "be”ddemed not-to |}

i _permxt an employee to work ofértime for ‘méte thap- = ¢

'n- werk- :
. nemer wat in diens’is-in of in verband met. pcrsele wat it e

o Werkgéwer moet 0 wmknemer wat’

5o worked by such employee in any week

:to a foreman or to a ‘senior managerial, pr Dfesm?nal or admi
trative: emp!oyee if and for se long as such an

(i:) suh]ect to sub parag“raph @y hereof eight on any dTEm
e, [afd

~unless the thours -on_ene day -do- not] exceed five,|
*“which “case the-hours-on any, of- the lther ~days- ma,
be extended to eight and one halfy oo, e s

= () m the case. Df an employee who works -a five- day' weelﬁ-

auinclusive;: a.nd

(11) subject te sub- paragraph (1) hereof mne and
quarter onany day. . : P e,

an. employes to work for more than five 'hours continup
interval such employee shall not be reguired or permitted |

~part of the ordinary hours of ‘work or overunﬂ Provided—

(2} MeaI Intervals—An employer sha[l not require or pem;'ﬂi

(1) forty-six in any week from Monday to Fnd:LEn:

(i) that an employer ‘may agree with h[s em;.loycc to redue |

the period of such -meal inferval to not less' than half-g
hour, and ip that evént and after the employer has’ lodgj?
statemient of such agreement ' with-[the Divisio]
lnspcctor, Department of Labour, iar hig area,, tbe q
+ interval may be so reduced; !

(i} that periods of work mterrupted by mtelvals of less th
one” hour, except when pmwso (i) or (\’1} applles shall |[b
deemed {o be contihuousi: = i

(m) that, if such’ mterva! be longer than one i‘ot_.lr, any pcr_lio
. -in excess of one and -one quartel hours shall. be' deem

to“be time worked;

-does no -work ‘ofher than being or remaining in charge
. the vehicle shall be'deenied for the purposes {_}F t‘ns gt
clause ot to have worleed during su;:h inter val;- i

" (v) that not more than one such intepval during the. ordjna
.. hours .of work of an employee of’ ‘any dayshall be dee
_not to form part of 'the ordmary hours of work;

(w) that -a drwer of -a moter vehzcle wh@ durmg'.such intery g&

. interyal, such interval ‘may, at the request of the employ

©.."be reduced to fiffeen minutesso long as the total perigi

“ worked by the employee after ‘the’ fir rst me_al interval ||o
‘the day, does not eﬁceed seven ho_ e

g:m——n

(3) Hours of Work to\be Comecufwe—wgave as pi-én'.rided_'
_smb*clause @), alt hours of work of‘ ’an empio‘ 2e 'bn--a-ny- uii
shall be consecutive.’ e [

(4] Ovemme -—Ali trme worked olher than Qn a: Sunday,

excess of the number of ordinary hours of works prescnbed ]
.sub-clause (1) shall be overtime. . .. ° . -

5y meatron of Ovemme' An emplmyer shall not requlre y

" (a) ten hours in any “week, in the case of ‘an émployea who

employed ‘in, or in connectlon with ¢ any ‘premises’ whi '

constitute a Ffactory within the ‘meaning’ pf‘ section th
“of- the Factoriss, Mach:mery smc! Bmldmg Work: Act, 19'

_‘employee. o 3 |

-employee who works overtime at-a rate of not less-than one an

(6) Payment- for Oyeﬂ"ime “Ari empldyer' Shall pay fa
one-third times his ordinary ‘wage, in respect of he total peric

(7} Savings—(ay The provisions of this clause‘ sha!l not ap

employes is
receipt of a reguiar Wage at a rate of not less than R160 i
month.

(¢) The provisions “of this clause shall not a]ip!y to-a watl

‘man whose employer grants him a ‘day of rest of twenty-fh !

conseculive hours- m reuapect of every week of amployme_
Provided— : L

. T :
(b ﬁfteen hours in- any week, 111 the case of any other

.Kﬁﬂ?‘

(b} The prowsmns "of “sub- clauses (2), (3) and (5) ‘shall ‘ot
-apply to an emplcweﬂ ‘while he is engaged on emergen{:y wdi_ .

(i) that he pa,y: hlm in respect thereof not less than hlS d
Tt wage;

(i) that an_ employer and hlS watchman rnay agree that i

days of rest may accrue oyer a period. of nol mme i ='E'!;

T twelve consecutive weel\s of emplt)yment
(m} ‘that an employer may, in lieu of grantmg- [’l!S wwtch

any such day of rest, pay-him at a-rate of not. lass th N
his wage for the total period werked on such dw of restl]

-plus an amount of not less than his dal!yi wage:,
.(“'} that, where. a watchmans confract of emp!nymem te:

" nates before he'-_ha_s. been gra._nt_ed_‘a__l[' the; days of rest) ';.-.

the employer shall pay him in‘respect of each such day

. restinot gianted an. 1m01mt of not. Eess. than: this. da
LA WBge; L Gl s I :

" (v) that any day of rest. granted or in Tew of whtch a watgh

~maf is paid in.terms of this clause; shall, for the. urpm &

of clauses 6 and 7 be deemed to be a day of emp oyml 1)

..-__

i




6,_ JMRLIKSE VERLOF,

(1) Behoudens dle:.bepalmgs van subklousﬁle @) moet n werk- |

. gewer aan sy ‘werknemer fén opsigte van elke voltooide. tydperk
‘van twaalf maande diens by hom, die volgende toestaan; —
{a) In: die geval van “'n- wag. ‘een-en- twmt[g opeenvolgende
- kalenderdae :yerlof,

(b) in die geval van elke ander werknemer, veertlen opeen-. _

volgende kalenderdae verlof
en sodan-ge werknemer fen opsrgte van sodamve verloE dle

(i) In die geval van 'n werl{nemer in palagraaf {a): bedoel ‘n
bedrag van minstens drie maal “die ‘weekloon waarop hy
gelegtrg is op die dag waarap dle verlof bagin; en

(i1} 1n diec geval van 'n werknemer, in - paragraaf (b) bedoel,

- 'n bedrag van.minstens, dubbel -die weekloon waarop hy

3 gereaug is, op die tla.ﬂ waatrop die verlof begin:

) Met dien verstande dat vir die- toepassing van hierdie klousule
die weekloon van. ’n werknemer wal stukwerk doen, beréken
moet word op die grondslig- uiteengesit in artikel . twintig (5) (a)
wvan die Wet op Fabrieke, Masjinerie en Bouwerk 1941. .

(2) DlC verlof voorgeshryf in subklousule (1) moet verleen
wordoop ‘n tyd ‘wat deur die. werkgewer vasgestel word met dien‘
verstande— - .

(i) dat indien sodamge verlof aie- eerder toegestaan is nie; dn,
behoudens die bepalmgs van subklousule (3), so toegestaan
moet word dat dit binae vier maande nd voltooling van die

12 maznde diens waarop dit betrekkmg het, begin, of indien |

die werkgewer en werknemer voor die aﬁoop van genoemde
tydperk van vier maande skriftelik -daartoe ooreengekom
© het, die Werkgewer socldmge verlof 'aan die .werknemer
~moet toestaan op 'n datum hoogstens twee maande na

" afloop van genoemde tydperk van viermaande; - |

(i) dat die verloftydperk nie mag saamval nie met 31ekteverlof
" wat ingevolge. klousule 7- toepestaan is of, tensy die werk-
pemer dit versoek en die werkgewer skriftelik - daartoe

. instem, met enige tydpcrk van mlhtere opleldmg ingevolge
St die Verdedlgmgswg, 1957,

(m) dat, indien Nuwe;aarsdag, Goe]e Vrydag. Hemelvaartdag,
Gelofteclag of Kersdag bmne dig tydperk van verlof val,
vir elke sodanige dag nog 'm, werkdag by ‘gemelde” tydperk
-as verdere verloftyd gevoeg er vir elke sodanige bygevoegde '
~dag aan die” Werknemer 11 bedrag gelyk aan sy dagloon
-betaal ‘moet word;

(1v) dat ’n werkgewer . al d1e dae geleentherdsverlof wat opdie .

- skriftelike versoek van sy werknemer met volle betaling
ann hom toegestaan is gedurende die ‘tydperk ‘van twaalf
- »maande diens- waarop die’ verloftydpmk beUekkmg het van
-sodarige verloftydperk lan aftrek: :

(3) (@) Op die sknftelike versoek ‘van sy Werknemer ka.n m
" werkgewer: die, verlof oor ’n tydperk van _hoogsten& 24 maande
: dlens faat oploop; met dien verstande— |

(i), dat die. werknemer die versoek doen bmne vler maande na

.. afloop van die eerste tydperk van twaalf maa.nde dlens

- -waarop die ver]of ‘betrekking, het en :
- (i) dat die werkgewer die’' datum. van.- ontvangs van- dle versoek
.., op dig versock aanteken en dit onderteken en die versoek
" minstens drie’ jaar ‘lank bewaar vanaf sodanige datum ‘of
- vanaf die datum’ van die afloop van die eérst¢ tydperk van'
‘twaalf  maande diens waarop die verlof betrekking . het ‘en.
wel vanaf die, jongste van dié twee datums.

(b) Die bepalmgs Yan’ subkloosule 12). geld mu!aos murandas

vir die verlof in hierdie subklousule genoem: :

.. {4) Die besoldiging ten opsigte van dis verlof voorgeskryf in’
subklousule (1), gelees met subklousule (3), moet. uiterlik ‘op die .
‘Taaste werkdag voér die aanvangsdatum van dte verlof betaal

- \'-'ord .
{5} Aan o werknemer WIe se dlenskontlak gedurende emge 1E5

* tydperk van twaalf maande diens eindig voordat die verioftydperk
voorgeskryf -in subkiousule (1) ten: ‘opsigte’ van so ’'n - tydperk
opge[oop het, moet by sodanige diensbedindiging en henewens

enige ander besoldiging  wat aan hom verskuld:g is, vir elke .

voltooide maand van sodamge dlenstydperk n. bedrag betaal”

word van minstens—
{a} in die geval van 'n Werknemer in paraataaf (a) van sub-
' klousule (1) vermeld, een vierde; en
(b) in die geval van 'n- werknemer in- palagraaf (b} van sub—
klousule (1) vermeld een sesde - o ;
van “die  weekloon wat hy onnuddellik voér (]1*" datum van
sodanige diensbegindiging ontvang. het: met dien verstande dat 'n-
werkgewer ten opsigte vanh enige verloftyd ‘wat hy~ mgevolge die -

' owierde voorbehoudsbepalmg in. subklousule (2} aan. ’n: wer{memer

‘tokgestaan het, 'n. eweredige bedrag kan aftrek en met dien ver-
stande voorts dat 'n werknemer—-— !

(l} wat sy’ diens verlaat sonder om dit op.te sé soos voorge-

o skryf in Ilousule 12, tensy die werkgewer van sodanige

--ops..ggmg afgesien het of as die werknemer die Werkgewer
in plek van kennis betaal het; of i

(11} wal sy diens sonder regegeldrge rede verlaat of

(i) wat deur Sy werkgewer ‘sonder ‘opsegeing; -ontslaan word
om ’n rede wat vir sodamge ontslag sonder: opseggmg
- regtens genoegsaam is, . -

j -op'{geen betalmg it hoofde van hlerdie subk{ousule gereghg 15
mie: : : ; _

6 AN‘NUAL Lewe

(1) Sob]ect to the! provisions. of sub- clause (2), an empioyer:

shall grant to-his employee in respect of each’ completed perlod
of twelve months of employment with him—'

(@) iin the case of a watchman, twenty-one consecutive ca!endar

. . days’, leave;;, .

(b) in the case of every cther employee, fourteen consecutwe
calendar days’ leave, : o

| volgen de betanfz % _and shall pay such employee m respcct of such leave——

(i) in the case of an employee referred to in paragraph’ (a),
an-amount of not léss than three times the weekly wage

to which he is. entitled as from the first day ‘of .the leave;

(11} in the case of an’ employee referred to in paragraph’ (8),
an .amount of not less than double the weekly wage to
which he ‘is eatitled as from the first day of ‘the !eave‘

..Prmr:decl that for 'the® ‘purpose of this clause the weekly’ wage

‘proportionate deduction in respectof any’ perl
“to an employee in termd of the fourth proviso, to sub- clause (2)-

of any employee who is engaged on piece-work shall be caleu-

lated on the basis set out in section ‘twenty (5) {a} of, the Fac-
tories, Mach nery and Butldmg Work Act, 1941

(2) The leave preScrlbed in subt elause (1) shall be gra.nted at-a’

time to be fixed by the employer : Provided— -

(i) that, if such-leave has not- been granted earller, 1t shall, )

‘save as plovzded in sub-clause (3); ‘be. granted: so as. to
" commence within four months afier the completion of the
" twelve months of employment to which it relates or, if the
employer. and employee have agreed, thereto in writing
" . before the expiration of the said period of four months,
‘the employer shall’ grant such leave to the employee as
“from a date not latér than two months after the exp1ratlon
70 of the said penod of four months. :
(il)
" leave granted.in terms of clause 7 nor, unless the employee
-s0.reguests and the employer agrees in writing,” with any
' perlod of military training uader the Defence Act, 1957;

(iii) that if New Year’s Day; _Good Frlday, Ascenswn Day the
. Day of the Covenant or Christmas Day, falls within the
. “period” of such leave,  ancther work day shall,: “for “each
such holiday, be added to the said period as a further
. period of leavé and Lhe emp]oyee shall be paid an amount
e ogdm;lt les_s than his dally Wage m respect oE each such day
added; -~
(w) ‘that ‘an employer may set off agamst such’ penod of leave

1" any days®of occasional -leave granted on: full pay to. his

‘employee ‘at ‘his employee’s written request. during the
period of -twelve ‘months oE emp[oyment to wl:m:h the
perrod o[ leave relates,.; . - § : :

(3) (é;) At ‘the written request of his’ employee an employer'
may permit the leave to accumulate over a period of not ‘more

than tWenty-four months of employment Provided—=

RO that the request is made by
‘four ‘months after the expliy of thefigst period of twelve
. mionths -of employment ‘to‘which the ieave relates, and

(u) ‘that. the date of the rece1pt of the request is endorsed on
- the request over his signature by the employer, who shall
retain the -request for a period of not less* than three

7 years from such date or the date of the expiry of the first
- period of twelve months of employment to whwh the -

leave relates, whichever is the later,
(b) The provisions of sub-clause (2) shatl murarw mutandrs

Al apply to the leave referred to in this'sub-clause,.
(4 The remuneration in respect of the leave prescribed in sub-

clause (1), -réad with sub-clause (3), shall be paid not later than

‘the’ last'work day before the date of commencement of the leave,

(5) An: employee whose ‘contract of employment terminates

during any period of twelve months of employment before the.
"period of leave prescribed in sub-clause (1) in res ect of that

period has accrued, shall, upon such termination and in addition
to any other remuneration which may be due to him, be paid in
respect of each completed mionth of such period of employment
an amount of not less than—
{a) in the case of an employee. refened to i paragraph (a) of
sub-olduse (1), one-fourth, and
(b) in-the case of an employee referred to in paragraph (b) of
sub-clanse (1), one sixth:

. of ‘the weekly wage he was receiving immedlately before the date

er may make a

Provided that an emplo
-of leave granted

of such termination;

and provided further that an employee— o

(n who leaves hls employment without havm given the notice
. prescribed “in ‘clause: 12, unless the: -employer has waived .
such. notice. or the employee ha.s pald the employer in
lieu of notige; or ... Fa

(n) who' leaves ‘his emp]oyme‘o{ w1thout cause recogmsed by
© lawas Sllﬁ'idlént‘ or-& i
(111) who is ‘dismissed by his employer wuhout notlce for any

cause recognised by [aw as suﬂicrent for such dlsrmssal
. W1thout nonce = :

shall not.be entatled to any payment by wrtue of tlus sub clause

1

e

that the, penod of leave shall nof eé concurrent wnth smk 3

|
uch emgloyee not later thaﬂ_ |

!
|
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. (6) ‘ﬁ Werknemer wat 'geregtig-_gewdrd het oﬁ,-‘n tydperk van -

"verlof. voorgeskryf in subklousule (1), gelees met subklousule (3),

‘en wie se dienskontrak beéindig word voordat die verlof toege-

staan is, moet by dié diensbeéindiging die bedrag betaal word wat
- hy ten opsigte, van die verlof sou ontvang het as die verlof aan
hom op die datum van die diensbegindiging toegestaan was.

(7) By die toepéssing_ van hierdi_é. klousule.'word-di_e Uilt_lrukking
., diens * geag te omvat— L _
(a) enige tydperk. ten” opsigte waarvan 'n -werkgewer ingevolge
K klousule 12 *n werknemer betaal in plaas van sy diens-op
s i .
" (b) enige tydperk waarin ’n werknemer afwesig is—
"' (i) met verlof ingevolge hierdie klousule; -
_{ii) met siekteverlof ingevolge klousule 7;. = ..
(iii) -op las of op versoek van sy werkgewer,. o
en wel tot 'n totaal van hoogstens tien weke; -

“ (¢} enige_tydperk. waarin ’n werknemer afwesig is vir militére |

opleiding ingevolge die Verdedigingswet, 1957; met .di¢n |

verstande dat ’n:werknemer nie ‘geregtig .ig. om van. een
tydperk van sodanige opleiding -meer- as vier maande as

. diens -'re.__eis nie;.-en
.. (d) enige tydperk waarin

. toestande, slapte in
E masjinerie; Sl

én diens word geag te begifi—""" <

8 '

in -die geval van 'n werknemer wat vé6r die inwerking-
_treding van hierdie Vasstelling .op. 'n'tydperk van jaarlikse
verlof ingevolge enige. wet geregtig -geword het, op .die
datum waarop sodanige werknemer - die. vorige maal
geregtis geword het op verlof ingevolge scdanige wet;

in die geval van 'n werknemer wat in diens was voordat
hierdie Vasstelling van krag geword. het en vir wie enige
wet gegeld het wat vir jaarlikse verlof voorsiening maak,
maar wat nog nie op 'n tydperk van verlof ingevolge daar-

oG

van: geregtig geword het nie, op die aanvangsdatum’ van

- sodanige diens; ' : s :
(iii) in die geval'van enige ander werknemer, vapaf die datum
waarop so 'n werkmemer by sy werkgewer in diens getree

. het, of op die datum van die inwerkingtreding van hierdie.

Vasstelling, en wel op die jongste __iian dié twee datums.

P (8). (r_r}.()ndan'ks andersluidende bepalings in - hierdie kiousuie
'kan ‘n werkgewer vir-die doel van jaarlikse verlof, te eniger tyd,

maar hoogstens cen maal in-‘n tydsbesick van' twaalf maande, sy-

bedryfsinrigting sluit en wel: vir veertien opecnvolgende kalender-
dae plus enige ander dag wat moontlik uit hoofde van die derde
voorbehoud van subklousule (2), daarby gevoeg.moet word. -
" (b) 'm' Werknemer Wwat op die dag van die sluiting van 'n
bedryfsinrigting ingevolge paragraaf ‘(g) nie op die volle tydperk
van 'jaarlikse verlof, ‘voorgeskryf -in subklousule (1) {(b), geregtig
is mie, moet vir enige verlof wat aan hom deur sy werkgewer
- -verskuldig is, betaal word op die grondslag in subklousule® (5)
uiteengesit, en vir die doel van jaarlikse verlof daarna word sy
diens geag te begin op die datum waarop die’ bedryfsinrigting
aldus gesluit is. ] . : : : s

- 7. SIEKTEVERLOF..

(6))] Behoudens-di.e bepalings van subklousule (2), moet 'n werk-’

gewer aan sy werknemer wat weens ongeskiktheid van die werk
-afwesig is, altesaam die volgende toestaan:— ;

(a) In ‘die_gevé_l-.va_n' 'n werknemer wat vyf dae i week werk,
minsténs twintig werkdae siekteveriof;

(b) in die geval van elke - ander Werknezﬁer, -minstens.vier-én-
twintig werkdae siekteverlof, : ok

gedurende. elke _kringloop wan 'vier-en-twintig opeenvolgende
maande diens by hom, en moet hy sodanige werknemer ten opsigte

van’ enige tydperk van afwesigheid kragtens ‘hierdie klousule,

minstens die loon betaal wat hy sou ontvang het as hy gedurende
-sodanige tydperk gewerk het; met dien verstande—

" (i) dat gedurende die eerste vier-en-twintig =opeenvolgende |

. maande diens, 'n werknemer wat vyf dae ’n week werk,
nie geregtig is nmie op meer as een werkdag siekteverlof
met ‘volle ‘betaling ten opsigte van elke voltoeide tydperk
van vyf weke diens, en alle ander werknemers nie geregtig

"is nie op meer as een werkdag siekteverlof met -volle

" betaling ten opsigte van elke voltooide maand diens;

(ii) dat hierdie klousule ni¢ van toepassing is mie op.’n werk-
nemer op wie se skriftelike versoek.’n werkgewer bedrae

betaal wat minstens net so groot-is as dié¢ wat die werk- -

" nemer bydra tot enige’ fonds of organisasie wat die werk-
_memer aanwys. en wat aan die werknemer, ingeval van
ongeskikthieid onder die ‘omstandighede in hierdie klousule

uiteengesit, betaling waarborg van-altesaam ‘minstens die’

. gkwivalent van sy loon vir twintig of vier-en-twintig werk-

dae, na gelang van die geval, in elke kringloop van ‘vier-:

en-twintig maande- diens, behalwe dat gedurende die eerste
. vier-en-twintig- maande wat bydraes deur die werknemer
- betaal word, die gewaarborgde skaal nie meer as die op-

hoopskaal - soos - niteengesit in. dig. eerste  voorbehouds-

bepaling van hierdie subklousule, hoef te wees nie;-

Pl
L]

& (7) For. the purpose of this clau_;{e_fhé e}'(p_re_ssi.g'r_i « employment

' (b) any period during .which an empfi_)'y_eé_- is _absé_l_ntf__--- ; 4
n , werkgewer van - sy werknemer N L e i

vereis o nie te werk nie as gévolg van ongestadige weers-- |
‘die - bedryf  of onklaarraking “van |

. GiD)

(D] A_n.émplbyee who has beéoﬁ{e-_ entitled to a period of leei\?;.. |
.prescribed in sub-clause (1), read with sub-clause (3), and q@

who
contract of employment is terminated before such leave has been
granted, shall upon such termination be paid the amount he would
have received. in respect of the leave, had the leave been |granted
to him as at the date of the termination. o it

shall be deemed to include—,." =~ . -~ il
(a) any period in respect of which an employer; in- terms  of
- ‘clause 12, pays an employee in lieu of notice;. - = || - (1
(i) on leave in terms of this clause; - | ]
. (i) on sick leave in terms of clause 7; . - At |
- . (iii) on the instructions or at the r:qunsst--.o.f:'}his-empillpiyér,' i
amounting in the aggregate to not more than ten-f‘-Wc!'ks; .
(o) any. j:i_éri_c'iij_di.liji_n'g which an employee is-absent undergoin
* military training-in pursuancé of the“Defence Act/" 195
“Provided that an employee shall-not be entitled to"clair
- .as employment ‘more than four months of any ong periog

57

“' (d) any time. during. which an-employee _is required by b
~employer- not to- work- because. of the, vagariesof the
-+ weather, slackness of ‘trade or a breakdown of- maé-l_]inery%

%

and 'em'p_lb_ym'ént shall be deemed to commence—

@ ! @ ko

in “the -case of an employee who had before -thejicomidg
into force of this Determination become entitled to a -period
“of annual leave in terms.of any law, on the date on which
's'uc-ll']]:- lemploye_e last became entitled - to.-such. lca-\fé under
~such law; i e ST it A

_(iD). in the case of an employee who was in emplb'ymenlt_l' befote
©  the coming into force of this Determination and to who
any law providing for annual leave applied but who hag
not ‘become entitled to a period Bf leave in terms|]
on the date on which such employment commenced; |

in the case of any-other employee, from the date
which such employee entered his employer’s service or
the date of the coming into force of this Determination)
“whichever is the later, . : ! |
(8) {n) Notwithstanding anything to the contrary. contained in
this clause, an employer. may for the purpose of annual leave
at any time, but-not more than once in any period of twel '
months, close his establishment for fourteen consecutive calend Ii‘
days ‘plus any additional days that may have to be' added by
virtue of the third proviso to sub-clause {2). " - - . r

- (B) An employee: who at the “date of the closingi of an
establishment in. terms of paragraph () is not . entitled to. ﬂ'é-
full. period of annual leave prescribed in sub-clause (1) () s 1
in respect of any leave due to him be paid by his employer o

the basis set out in sub-claiise (5), and for the purpose of annual |

leave- thereafter his employment shall be deemed to commencs |
on the date of 'such closing of the establishment.

i 7. Sicx Leave. 7 5 |
(1) Subject to the provisions of sub-clause (2), an émploylpr
shall grant to.his employee who is absent from work |through
incapacity— . .0 7. wt -l |

(@) in the -case. of an employee who works a ﬁ\fe_-d_c_l!y_ week,
5 not less than twenty work days’; and _ Col
~(b) in the case of every other employee; not less _than"twem::}-
four work days’, . : s N

s'ick_'_ leave in the aggregate during each cyéie_- of twenty-four |

consecutive months of employmeént with him, and shall pay such
employee in respect of any period of absence. in ‘terms of this
sub-clause not less than the wage he would have received ha

he -worked during such period: Provided—

(i) that in.the first twenty-four consecutive months of| employ-
" ment an employee shall not be entitled to sick leave on full
" pay at a rate ‘of more than, in-the case of an employee wh
‘works-a five-day week, one work day in respect||of each
completed pericd of five weeks of employment| and, [in
the case of any other employee; one work day in respect
 of each completed month of employment; ’

(ii) that this clause shall not apply to an employee at who
~written request an employer makes contributions)| at- lez
_equal .to those made by the employee, to any fund
organisation nominated by the employee, which|ifund
‘organisation guarantees to' the employee in the levent
his incapacity in the circumstances set out in this clau
the payment to him of not less than in the aggreeate {
equivalent of his wage. for twenty er twenty-fo ur wg

days, as the case” may ‘be; ineach cycle of tv\_rﬁnty_-fc
 months of ‘employment, except that during the first twen

© “four months of the payment:-of contributions| by ¢t

- emiployee the guarantecd rate need: not exceed the rate
" acerual set out in the first proviso to this:sub-clause;
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(iii) dat waar ’n werkgewer ingevolge enige wet, geld vir
hospitaal- of mediese' behandeling ten ‘opsigte van n werk-
nemer moet betaal en sodanige ‘geld wel betaal, die bedrag
aldus betaal, afgetrek kam word van die bedrag wat ten
opsigte van afwesigheid weens ongeskiktheid ingevolge
hierdie klousule verskuldig is; o

{(iv) dat, indien ’'n werkgewer ten opsigte van enige tydperk

_ van ongeskiktheid wat deur hierdie klousule gedek word,
by enige ander wet verplig word om “'n’werknemer se
volle loon te betaal, die bepalings'van hierdie klousule nie

. van toepassing is nie. . _ v .

(2) *n Werkgewer kan; as ‘n vooropgestelde voorwaarde vir die

betaling deur hom van enige bedrag wat 'n werknemer kragtens
hierdie klousule cis ten opsigte van afwesigheid van werk—

(i) vir *n tydperk van meer as drie 'opee;iﬁolgende kalenderdae;

of - : s

(i) op die werkdag wat "n Sondag of Nuwejaarsdag, Goeie.
" Vrydag,  Hemelvaartdag, Geloftedag of Kersdag onmid-
dellik voorafgegaan of onmiddellik daarop volg,

van die ‘werknemer vereis. om ’n sertifikaat, geteken deur ’n
mediese praktisyn, aan hom voor te 1& wat die aard en duur van_
die ‘werknemer se ongeskiktheid aarigee; met dien verstande dat.
wanneer 'n werknemer gedurénde 'n tydperk van hoogstens agt
weke by twee of meer geleenthede betaling kragtens hierdie.
klousule ontvang sopder om sodanige sertifikaat te versirek, sy
werkgewer gedurende die.tydperk van agt opeenvolgende: weke.
wat onmiddellik volg op die laaste sodanige geleentheid, van hom
kan vereis om die sertifikaat ten opsigte van enige afwesigheid te
verstrek. : ; I _
" (3) Wanneer 'n werknemer, gedurende die eerste kringloop van
vier-en-twintiz maande diens by ‘dieselfde’ werkgewer, weens

_ongeskiktheid ‘afwesig is vir 'n-tydperk wat langer is as enige

siekteverlof wat ten tyde .van sodanige ongeskiktheid opgehoop
opsigte van sodanige ‘opgehoopte sickteverlof

op betaling: geregtig, maar sy werkgewer moet, as hy dit nie reeds

gedoen het nie, by die verstryking van gencemde dienskringloop -
of 'by diensbegindiging v66r sodanige verstryking, hom ten - op-

sigte van die langer tydperk van afwesigheid weens ongeskiktheid

betaal vir sover siekteverlof, wat by sodanige verstryking of -
beéindiging opgehoop het, nie geneem is nie.

. (4) By die toepassing van hierdie klousule (a) word die it
- drukking ,, diens” geag— : _ : -

© (i) enige tydperk te omvat waarin 'n werknemer -afwesig
(aa) met verlof ingevolge klousule 6;
(bb) op las of op versock van sy werkgewer; .
(cc) met siekteverlof -ingevolge subklousule- (1),
en wel-tot 'n totaal van hoogstens tien weke in enige
jaar; ; o et o a
(ii) enige tydperk waarin 'n werknemer aqusrg is om
militére opleiding te ondergaan ingevolge die Verdedi-
gingswet, 1957; met diep verstande dat 'n werknemer

nie geregtig is om van een tydperk van sodanige oplei- |

- ding meer as vier maande as diens te'eis nie; en
(iii) enige tydperk waarin 'n werkgewer van sy werknemer

vereis om nie te werk nie as gevolg van ongestadige ||

weerstoestande, slapte in die bedryl of 'onklaarraking.
van masjinerie; : = )

en'enige dienstydperk wat ’n werknemer by dieselfde werk- |

gewer gehad het onmiddellik vé6r die datum waarop hierdie
Vasstelling van krag word, word by die toepassing van

hierdie klousule geag diens te wees kragtens hierdie Vas-|
stelling, en alle siekteverlof met volie betaling wat aan,

sodanige werknemer gedurende sodanige tydperk verleen is,

word geag kragtens hierdie Vasstelling verleen te gewees !

het; : . o )
beteken die uitdrukking ,, ongeskiktheid” onvermoé om te
werk as gevolg van siekfe of besering, unitgesonderd. dié
veroorsaak deur— :

(i) 'n werknemer se eie wangedrag; of
- (ii) 'n ongeluk binne die bedoeling van
} 1941, : :

8. OPENBARE VAXANSIEDAE EN SONDAE.

(1) Behoudens die bepalings van klousules 4 (5) en 6 (2) moet
n werkgewer sy werknemer, indien laasgenoémde nie op MNuwe-

o

die Ongevallewet,

_jaarsdag, Goeie Vrydag, Hemelvaartdag, Geloftedag” of Kersdag
“werk nie, ten opsigte van sodanige dag minstens sy dagloon betaal.

(2) Wanneer 'n werknemer op Nuwéjaarsdag, Goeie Vrydag,

 Hemelvaartdag, Geloftedag of Kersdag werk, moet’sy werknemer,

‘pehoudens’ soos bepaal in klougile 4 (5), bom ten opsigte van

~ sodanige dag minstens sy dagloon, plus sy uurloon vir die totale’

tydperk wat. die werknemer altesaam op sodanige dag gewerk

- het, betaal; met dien verstande dat wanneer sodanige werknemer

verplig of toegelaat word om minder as vier. unr op sodanige dag

te werk, hy geag word vier uur te gewerk het..

(3) Vergoeding vir werk op ’n Sondag.—Wanneer 'n werknemer

"op 'n Sondag werk, moet sy werkgewer df—

(a) die werknemer— - _ ¢
(i) indien hy aldus werk vir ’n tydperk van hoogstens vier
uur, minstens sy dagloon betaal; i s

(i) indien hy- aldus werk vir ’n-tydperk wat -yier ‘uur te |
bowe gaan; téen *n skaal van minstens dubbel sy gewone |

- loon betaal ten opsigte van die totale tydperk ‘wat hy
- op sodanige Sondag werk, of minstens dubbel sy dag-

loon, naamlik die grootste bedrag; of

(iii) that where an employer is by any law required to pay
fees for hospitdl or medical treatment in respect of an
employee, and pays such fees, the amount so paid may be
set off against the payment due in respect of absence
owing fo incapicity in terms of this clause; .
that, if in respect of any period of incapacity .covered b
this clause an‘employer-is required by any other law to pay
to an employee his full wages, . the provisions of this
~ clause shall not apply. =~ =~ = ' ¢

(2) An employer may, as a condition precedent to the payment '
by him of any amount: claimed in terms of this clause by an
em_]__:ul‘(‘}yee in respect of any-absence from work—

(@) for a period covering more than three consecutive calendar

-

W

days; or -

on the work day immediately preceding or the work day
immediately -succeeding a Sunday or New Year's Day,
Good Friday, Ascension Day, the Day of the Covenant
_or Christmas Day, et .

require the employee fo produce a.certificate signed by.-a regis-
tered ‘medical practitioner stating. the nature and duration: of -the
employee’s . incapacity: Provided - that ‘when an employee has
‘during any period of up to eight weeks received payment in terms-
'of - this clause on two or more occasions without producing such
" a certificate his .employer may during the period of eight con-
‘secutive weeks immediately succeeding the last such occasion
irequire him to produce such a certificate in respect of any
absence. e : Y

' (3) Where, during -the first c_yE’Ic of twenty-four months of
employment with the same ‘employer, an employee is -absent
owing to incapacity for ‘a period in excess of any sick leave
accrued- at the fime of such incapacity, he shall be entitled to be
paid only in respect of such:leave as has se accrued; but his-
employer shall, if he has not previously done so, at the expiry of
‘the said cycle of employment ‘or on termination of employment
before such expiry pay him in respect of such excess period of
absence owing to incapacity to the extent to which sick leave,
accrued at such expiry or termination, had not been taken.
(4) For the purpose of this clause the expression—.
(a) “employment” shall be deemed to include— .
! (i) any period during which an employee is absent—
© . (aa) on'leave in terms of clause 6; L
(bb) on the instructions or at the request of his
. employer; i _ g =
(cc) on sick leave in terms of sub-clause (1), amounting
in the aggregate, in any year, to not more than
ten weels; © e
any period during which an employee is absent under-
going military. training in -pursnance of the Defence
‘Act, 1957: Provided that an employee shall not: be
. entitled. to claim as employment. more than four
i months of any one period of such training; and
(iti) any time during which an employee is required by
his employer not-to work because of the vagaries of
the weather, slackness of trade or a breakdown of
‘machinery; ' -

(fi}

. and any period of employment which an employee has

_had with the same employer immediately before the- date

of the coming into force of this Determination shall- for

the purpose of this ¢lause ‘be deemed to be employment

under. this Determination, and any sick leave on full pay

granted to such. an employee during such period shall be

| deemed to have been granted ‘under this Determination;

' (b) *incapacity "' means inability to work owing to any sickness
© " or injury other than that caused by—~ i

! (i) an employee’s own misconduct; or

-{ii) an accident - within -the meaning of the Workmen'’s
Compensation Act, 1941,

) 8. PupLic HOLIDAYS AND SUNDAYS. ;
i (1) Subjéct to the provisions of clauses 4 (5) aind 6 (2), if an
employeé does not work on MNew Year's Day, Good Friday,
Ascension Day, the Day of the Covenant or Christmas Day, his
' employer shall pay him in.respect of such day not Jess than his
daily wage. .

-, (2) Whenever an_employee works on New Year’s Day, Good,
Friday, Ascension Day, the Day of the Covenant or Chirstmas
Day his employer shall, save as provided in clause-4.(5), pay him
“in respect of such day npot less than-his daily wage, plus his
hbur_ly. wage for the total period worked by the employee in the
aggregate on such day: Provided that where such an employee is
required .or permitted to work for less than four hours on such

day, he shall be deemed to have worked for four hours, -

|(3) Compensation for work on a Sunday.—Whenever an
employee works on a Sunday, his employer shall either—

(a): pay thé employee— i~ .

(i) if he‘so works for a period not exceeding four hours,
* . not'less than his daily wage; -

[ (i) if he so works for a period exceeding four hours, at
" a rate ‘not less than double his ordinary wage in
.respect of the total period worked by him on such
‘Sunday, or' not less than double his daily wage

whichever is the greater; or !
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{(b) homi teen 'n skaal betaal van minstens een en een derde
~ maal sy gewone loon ten opsigte van die totale tydperk
' wat hy op sodanige Sondag werk en hom binne veertien

““daé ‘nad_sodanigé Sondag een-dag verlof toestaan en hom

/" ten opsigte ‘daarvan minstens sy dagloon betaal; met dien

* Verstande dat, as'daar vereis-of toegelaat word “dat so 'n
geag word wvier uur te’gewerk. het.

{4) Hierdie klousule is nie van ‘toepassing op ’'n senior bestuurs-,
.professionele of administratiewe werknemer indien en solank hy ’'n
gereelde Ioon teen 'n skaal van minsténs R180 per maand ontvang,
of op 'n wag nie. = T ' =

W : 9, STUKWERK. S il ¢
(1) *n Werkgewer kan enige stukwerkstelsel toepas, efi die werk-
gewer moet, behoudens die bepalings van klousule 4 (3), aan sy
‘werknemer wat vir enige. tydperk volgens so ‘n stukwerkstelsel
werk, besoldiging betaal teen ‘die loonskile wat ooreenkomstig die
~stelsel ‘van toepassing 'is; met . dien verstande dat, afgesien van
die hoeveelheid werk ‘gedoen, die’ werkgewer ten opsigié van eike
week waarin die werknemer. stukwerk  doen, hom minitens die
bedrag betaal wat hy verplig sou gewees het om aan die werk-
nemer vir daardie week te betaal indien hy op die grondslag van
tyd gewerk besoldig is. : S s

(2) 'n Werkgewer moet dp'.’-ﬁ..'Dpval-ltnc]é""plek-'in--sy inrigting""ﬁ

lys van die skale in subklousule (1) genoem, opgeplak hou.
B 10.. BESKERMENDE KLERE, UNIFORMS OF OORPAKKE, - . -

';;_‘(1']‘Wan'neer----’-n“- werknemer in- die Joop van sy werk -aan “nat
prosesse; hitte of enige giftige, ' vretende-of ander skadelike stof

blootgestel word . wat besering of siekte aan‘ die- werknemer- of -
skade aan sy kiere kan veroorsaak, moet sy werkgewer hom gratis
van alle beskermende Klere, oorpakke, skermbrille; handskoene; |
skoeisel en salf voorsien wat nodig is om die werknemer genoeg-"]

saam -teen sulke blootstelling te beskerm, en moet hy sodanige

artikels - gratis in :bruikbare’ foestand hou, en ledere sodanige

artikel bly die eiendom van die werkgewer.

(2)'n Werkgewer moet alle uniforms, oorpakke, stewels of

beskermende klere wat hy vereis dat sy -werknemer.dra of wat

enige wet hom verplig om-aan sy werknemer “te verskaf, gratis
verskaf.en in bruikbare -toestand hou en iedere sodanige. artikel

bly die eiendom van die werkgewer.

=" 1l. VERBOD O INDIENSNEMING. <

’ n ‘Werkgewer mag niemand onder die ouderdom van 15 jaar in- 'i

diens neem nie. . b M
“12. BEHINDIGING VAN DIENSKONTRAK. -

() 'n Werkgewer of sy werknemer, wat die dienskontrak wil |-

bedindig, moet dit minstens’ fwee uur vooruit 'opsé, of 'n ‘werk-
gewer of werknemer kan die’ kontrak sonder-opsepging begindig
deur--die '
‘in plaas van die opsegging, minstens dubbel die uurloon wat die
werknemer. fen tyde van die begindiging; onivang. te betaal; /met

_ dien verstande . dat dit die volgende onaangetas laat:— = °
(i) Die.reg van:'n werkgewer of sy werknemer om die kontrak
sonder opsegging om ’'n regsgeldige rede te befindig "

(i) enige skriftelike ooreenkoms tussen 'n werkgewer en’ sy
werknemer wat voorsiening maak vir:’n:-opseggingstermyn | -
- wat ewe lank vir beide partye en langer-is as wat 1a hier--

-die klousule voorgeskryf word; -

: (iii) die werking van verbeurings of Boetes wat regtens toegepas |

. kan word ingeval 'n werknemer sy diens verlaat. -
(2) Waar daar
in plaas van opsegging: eweredig. wees met die ooreengekome
opseggingstermyn., - ) _ ;
'(3) Die kennisgewing in subklousule (1) voorgeskryf, kan op
enige dag gegee word; met dien verstande— - - _
(i) dat die opseggingstermyn nie mag saamval met en opseg-

ging nie. mag geskied gedurende ‘n werknemer se afwesig-

© heid . met. verlof - toegestaan kragtens Kklousule - 6, of |

.gedurende enige tydperk ‘van militére opleiding wat die

werknemer -ingevolge die *Verdedigingswet, 1957, maoet' |'

ondergaan nie; 5 e j B
(i) dat opsegging nie mag geskied gedurende 'n werknemer se
afwesigheid ‘met- siekteveriof what kragtens klousule 7 toe-
-gestaan is nie, TRy o : :
. (4). Ondanks andersluidende. bepalings in hierdie Vasstelling,
kat 'n werkgewer in die geval waar ’n werknemer sy ‘dienskontrak
begindig deur sy diens sonder opsegging te verlaat of sonder om

gy, werkgewer in plaas van -opsegging te betaal, uit enige geld”
_wat_hy aan scdanige werknemer ingevolge enige bepaling van-

" hierdie Vasstelling skuld, hoogstens die bedrag wat sodanige werk-
nemer in plaas van opsegging dan hom sou moes betaal ‘het, vir

" homself toegien. :
Al " 13. DIENSSERTIFIKAAT, -

'n- Werkgewer moet by beéindiging van.’n dienskontrak weens
_'n ander rede as diensverlating deur 'n werknemer, sy werknemer
van ’'n dienssertifikaat voorsien  wat hoofsaaklik m die vorm is
wat indie Bylae van' hierdie Vasstelling voorgeskryf word en wat
die volle name van die werkgewer en sy werknemer aangee asook
die beroep van die werknemer, die datum waarop die werk begin
is. eri” dié waarop. die kontrak - begindig -is en die- werknemer se
-unrloon tydens sodanige begindiging. - - -~ 77 i

10

werknemer minder as vier uur opso’’n- Sondag werk, hy"

werknemer of die werkgewer; na gelang van dié geval,

: ar i ooreenkoms ingevolge “die tweede voor- e
‘behoudsbepaling van'subklousule (1) gesluit is; 'moet die betaling

. bis ordinary wage in respect of the total period worked
by him on such Sunday, and-grant him within fourtesn

i be deemed to have worked for four hours,
" (4)-This clause shall ndt apply to’a senior -managerial profes-
_sional or administrative ‘employee 'if' and-for so'long-as he is in
Teceipt of a regular ‘wage at a vate of ‘hot less than R180 per

month nor to a watchman.. = =

'9.'_P!E(,;E-woxx.. Jog

save as provided in clanse 4 (5), the employer. shall-pay to his
" employee who 'is_employed on. such piece-work system for any
period, remuneration at the rates applicable under such system:
Provided .that, iriespective of the quantity of work done, the
employer shall,.in réspect of each. week in-which such employee
does piece-work, pay him 1ot less ‘than “the’ amount: which he
would have been required to pay such employee for that week
' had he been remunerated on the basis of time worked.

(2) An employer shall keep-posted up in a’ conspicuocus place

clause (1). _
10. ProTECTIVE CLOTHING, UNiFORMS GR OVERALLS,

i3 exposed to wet-processes, to heat’-or to any poisonous; corro-
sive or’other injurious subsiance liable to cause injury or
to the employee or damage to his clothing, his. employer shall

goggles, gloves, footwear and ointment' as may . be necessary
adequately. to  protect the .employee. against such exposure and

employer. :

‘dition, free of chargs, any unitorms, ‘overails, boots or protective
clothing which he requires his'empldyee fo wear or which by any
law he is compelled to provide to his”employee and any such
article shall remain the property of the employer. : i

tie oo 11 PROMIBITION OF EMPLOYMENT. |

. An employer shall ot employ any person urder
fifteen years. ) RTINS T R

“12, TERMINATION OF CONTRACT 0F EMPLOYMENT, | 117"

‘contract of employment, shall ‘give not less than two'hours’ ‘notice
of termination of contract, or an employer or. employee. may
terminate the contract without notice by paying the employee
.or paying the emplover, as the case: may:be, in lieu of such notice
"not less than double the hourly wage Wwhiel
‘receiving at the time of such termination: Provided that this shall

| pot.affect—

 ag sufficient; .
employee which provides for a period of notice of equal
duration on both sides and for longer than that prescribed
__in"this clause; - g et AT
(fii) the opération of any forfeitures or penalties which by law

to sub-clause (1), the payment in lieu of notice shall correspond
to the period of noiice agreed upon. _ .
(3) The notice prescribed in sub-clause (1) may be given on
-any work day: Provided—- g e E =
- (i). that the period of notice shall not run concurrently with
nor shall notice be given during an employee’s absence
on leave granted in terms of clause 6 or any period of
military training which ‘an. employee is undergoing in
pursuance of ‘the Defence Act, 19537; - :
(ii) that notice shall not be given during an employee’s
(4) Notwithstanding anything to the contrary in this Deter-
mination, where an employee terminates his contract of employ-
ment by: leaving his employment without notice or without pay-
“ing his employer in lieu of notice, his employer may appropriate
to himself, from any moneys which hé owes to such employee by

more than that which such employee would have had ‘to pay
him in lieu of notice, : : : : ' pa 1

13. CERTIFICATE OF SERVICE;

*An employer shall upon termination of the contract of employ=
ment, other than. through the desertion of-an employee, furnish

form ‘prescribed. in the Schedule to this Determination, showing

the date of such termination.

(b) pay -him at a rate not less than one and one-third times

(1) Any employer may introduce any piece-work system and,

(1) Whenever an employee, in the. course of ‘his emjaio-yinent, g
disease -
provide him free of charge with such pretective clothing,  overalls, .«
shall, frée of charge, ‘maintain such articles in serviceable con- -

‘dition and' any such- article shall remain the property of .the -

(2) An employer shall su'ppiy and. maintain 'in'-‘servic_eabl'é':-'cc_l_n-'--

'th{g. :gg'-'e of
(1).An employer or his employee, who desires to terminate the-

“the employee is .

" (i) the right of an employer or his employee to terminate-the-
" contract without notice for -any- cause’ recognised. by law’

“ (i) any written agreement between an ém[ﬁiqyer_"'and_ '."'hi_é..'

" may be applicable in respect of an employee who deserts.
(2) Where there is an agreement in terms of the second proviso:

absence on sick leave granted in terms of clause 7. | -

virtue of any provisions of this Determination, an amount. of net:

" his employee with ‘a. certificate . of  sérvice, substantially .in: the’

- the fuil names of the employer and his employee, the occupation”
 of the employee, the daté of commencement-and ‘the date’ of
. .termination of the contract and the employee’s hourly wage at

. days of such Sunday ome day’d “leave and” pay him.in‘ -
_* respect’ thereof not “less thin® his daily ‘wage:  Provided -
" that where such an employee is required or permitted. to

" work- fot less.than four ‘hours “on such: Sunday, he shall -

in his_establishment a- schedule of the rates referred .to in: gub
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14 YERLOFTOELA:E

Ondanks andelsluadende bepalmgs in hlerdle Vasstellmg is
klousule :6 nie van toepassing. nie.op ’'n: werknemer wie se werk-
gewer gereeld en. terselfde l}gd as wat, hy die bcsoldsgmg “betaal
wat aan: -dié werknemer verskuldig is, hom krediteer met "n toelae

‘in plaas van die verlof waf. in- klousule 6 voorgeskryf is; met dien -

verstande— e o ;
{1} dat die totale toelae waarmee dte werlmemer oor enige

. tydperlc aldus. gekredlteer is,, mms(ens die bedrag is wat sy
werkgewer aan Hom:sou moes belaal het ten opsigte van .
verlof vir dié tvdperk kragtens klotisule 6, indien daardie 14

klousule op die Werknemer van toepassing.was;

© (i) dat die werkgewer op -die ‘laaste betadldag voor dle aan

- vang van enige onbetaalde verlof wat aan die -werknemer
. verleen s, of by sy dlensbeémdlgmg, die werknemer die
bedrag van die toelae wat dan in sy kredit staan, betaal;

(ln) dat, indien’ die werkgewer dié werknemer: onbelaalde veriof--
toestaan, bo en behalwe die befaling van die toelae, dle--l .
~ bepalings' van Kklousule 6 (8) mutatis. mmandis_ van toe-.:._. s Lot

passmg is ten ops;gte van dle onbetaalde verlof

Ek /Ons {a\ E :
wat die Padmaakbedryl‘ beoefen h=-

sertifiseer hiel‘by dar - .
by my/ons(a) in dlens was vanaf die.....

da VANt 19.. .., tot d
g . U prehy iy |
] By dlensbc&mﬂlgmg was sy/haar(a) loonH Syt ,serlt'per our, |

i (thdtekenmg van werkgcwer of gemagt:gde
- verteenwomdlger)

Dafnm

—_ c'arrymg on trade.in the '{oadmakmg Industry at_.
.'hereby ceml‘y thm Z o _' FiEy RS T

dag van | T

‘No. 1069 11"

14 LEAVE ALLOWANCE

Notwlthstandmg anythmg to the . contrary.. in this Determma---
tion, clause -6 .shall:not: apply to.an employee whose . employer
regularly, and at the same time as he pays the wneration due
to such employee, credits h1m with - an. allowance 'm-Ileu of the |
leave prescribed in clause 6: Provided— '

!. (1) that the total allowance ‘0 credited to such emplcyee over
. any-period is not less than the amount which his employer
C weuld have had to pay. him in.respect of leave for such .
“ period in terms of clause 6, if that clause had: apphed to |
such employee; |
< (if)- that, on the last pay day before the - commencement of -
. any: unpa.'d leave™ granted to. the” employee or upon the
_termination of his employment, “the etnployer ' pays “such
“ employee the amount of the allowance thcn sta.ndmg to
his u:redlt

. (i) that: if such emg}oyer grants such employee unpa:d Ieave E

~in addition . ‘to the payment  of the - allowance, - the prow-
gions: of clause: 6 (8) ‘shall - muram mumndss apply m_---
respect of such unpaid leave S

SCHEDULE

(il iy

I/We (al

was employed,by me/us (a) fmm the., it ; ey OF I

' i o , 19, ..., to theu_;“__*,;_g.»_mday of .

: . : : B 'as{b\ e

At the termmatmn ofs employment hls/her (a) wage wa& kkkkk mcents_

per ‘hour,” . ’ ; ' ;
(Slgnature of Employer or Authcﬁrlsecl Repm-

: . sentatwe)

[‘)a te. "

(ag Skrap wat nie van toepassmg is nie

(b Noem die beroep waarin die werknemer ultslulthk of hoof saakhk' .
“in diens: was, bv, klerk,. randsteenleer, arbelder. bestuurder van-_

S'n kragaangedrewe rollcr &
. Y. 3 _-. I._ i

"-No R. 450
WET OP OORLOGSMAATREELS 1940.

-OPSKORTING VAN, BETALING VAN

 KOSTETOELAE BETAALBAAR INGEVOLGE

GEWYSIG
PADMAAKBEDRYF SEKERE GEBIEDE

Namcns d1e Mmlster van Arbeld ‘skort ek, MARAIS i

VILIOEN, - Ad]unk-mmlster van  Arbeid, - kraotens die -
5 van die. |-

bepalings -van subregulasie (1) van regulasie’
regulasies- gepubhseer by Oorlogsmaatreel No. .43 van
1942, soos gewysig, hierby die tocpassing van. genoemde:
-regulasies op ten opsigte van alle werknemers vir wie

“lone voorgeskryf word in klousule 3 van die Loonvas-"

stelling vir die Padmaakbedryf, Sekere Gebiede, gepubli-
seer by GocwermentSkenmsgewang No R. 449 van 26-

..-Maan 1965. :
VILIOEN

BT

 No. R, 511
1941, SO0S GEWYSIG.

PADMAAKBEDRYF SEKERE CEBEEDE

Namens dle M;mster van Arbeld verklaar ek R&ARMS.

ViLiosN, Adjunk-minister’ van  Arbéid, kragtens - sub-
artikel (1) van artikel - twee-en-twintig van die Wet - op
Fabrieke, Mas;manc en Bouwerk, 1941,
‘dat die bepalings’ van die ‘Loonvasstelling vir die Pad-

maakbedryf, Sekere Gebiede, gepubliseer by Goewer--

mentskennisgewing . Mo, R. 449 van 26 Maart 1965,
_00r. die. . algemeen . nie vir. die werknemers wie se
werkure en bvlonmg ten opsigte van oortyd, openbare

E feesdae én' werk .op Sondae: en openbate feesdae daarby
w0rd mmder’ gunshg as’ die desbetrcﬁende bepalmgs-

- geregl

M VILJOE 2
Ad]unk mlmster van Arbeiﬂ

[26 Maart 1965 ' ENb':_-R. .450]'--'
LEWENS-_ &
:";SUSPENSION OF PAYMENT OF COST OF LIVING'
OORLOGSMAATREEL No 43 VAN 1942 SOOS_’ 5

Ad}lmk-mlmster van Al‘beld '

[26 Maart 1965 '

. e e 'NO R 451 ]
WET OF FABRIE&C_E MASI INERIE EN B_OU‘WERK '

'FACTORIES, 'MACHINERY AND BUILDING WORK

5008 Gf:wys:g, ;

{a} Delete wl:uchever mappllcablc ! b

(b} State -oecupation . in, which employec was whoﬂy or mamly.
-engaged, e:z., clerk, :labourer, kerb layer drlver of a powcr-....-
driver roller. =~ i T e :

[26 March 1965

WAR MEASURES ACT; 1940

ALLOWANCES PAYABLE UNDER ~WAR'
MEASURE No. 43 oF, 1942 AS AME‘.NDED@_

ROADMAKING INDUSTRY CERTAIN AREAS .
On behalf of the Mmster of Labour, I MARAIS VL[JOEN y

- Deputy-Minister of Labour, in terms of sub-regulation

(1) of regulation 4 of the tegu]attons publlshed mnder |
War! Measure No. 43 of 1942, as amended; hereby

suspend the operation of the said regulauons in respect
‘of all employees for whom wages. are prescnbed in clause |
'3 of . the Wage Détermination. for the Roadmaking |
Industry, -Certain.. Areas,
‘Notice: No R 449 of the 26Ih March 1965.

published. under Govemmeni :

M. VILJOEN a
DEputy-Mmlster of Labour... |

{26 March" 1965

ACT 1941 AS AMENDED

ROADMAT{ING INDUS’I’RY CERTAIN -AREAS

On ‘behalf of the Minister of Labour I MARMS_
VILIOEN, Deputy-Minister: of Labour, in terms of sub-
section (1) of - section twenty-two ~of the Factories, |
Machinery. and Building Work Act, 1941, as amended,

“declare the provisions of the Wage Determination for the
“Roadmaking Industry, Certain Aveas, published under
- Government Notice No, R. 449 of the 26th March 1965,

on the ‘whole to be
' employees” whos; hours. -of Work and remuneration in
| respect of overtime, public holidays and work -on' Sun-
' days-and public holidays, are regulated thereby than the

‘not less favourable to the

relallve provnsmﬂs of the sa1c[ Acl:. _
Dcputy—llvﬁmster of Labour F

i
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