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DEPARTMENT OF LABOUR. 
fe 

r No. R. 520.] . [9 April 1965. 

INDUSTRIAL, CONCILIATION ‘ACT, “1956. 

a TOBACCO MANUFACTURING INDUSTRY. 
  

On behalf of ‘the: Minister of Labour, I, Marais | 
' VILIOEN, Deputy-Minister of. Labour, hereby— 

(a) in terms of paragraph (@) of sub-section (i), as 

of the Industrial Conciliation Act, 1956, declare 

appears in the Schedule hereto and which relates 
to the Tobacco Manufacturing Industry, shall. be 
binding from the second Monday after the date 
of publication of this notice and for the period 
ending the 29th February, 1968. upon 
employers who and the trade union which entered 
into the said Agreement and upon the employees 
who are members of that union; 

6) in terms of paragraph (b) of sub-section (1), as 
applied by sub-section (9) of section forty- eight 

- of the said Act, declare that the provisions of 
the said Agreement, excluding those contained. in 
clauses 1 (@), 2, 5 (7) (@), 14 and 15, 
bindirig from the second Monday after the date 
of publication of this notice and for the: period 
ending the 29th February, 1968, upon all employers 
and employees, 

| 

employed in the said Industry in the Magisterial 
Districts of Oudtshoorn, Calitzdorp and Prince 
Albert; and 

(c) in terms of paragraph (a) of sub-section (3), as 
applied by sub-section (9) of section forty-eiglit 

mutandis be binding upon all Bantu employed in 

any of the said provisions are binding “in respect 

of Bantu in their employ. | 

M. VILJOEN; 
_ Deputy-Minister of Labour. 

A—6503289   
the © 

shall be | 

other than those referred to. im 
paragraph (a) of this notice, who are engaged or. | 

of the said Act, declare that in the Magisterial 
Districts: of Oudtshoorn, . Calitzdorp and-.Prince .) - 
Albert, and from the second Monday after..the |. 
date of publication of this notice. and for thé period, 
ending the 29th. February, 1968, the provisions .of |. :- 
the said Agreement, excluding those contained. in | _.. 
clauses 1 (a), 2:5 (7) (a), 14 and 15, shall mutatis | °° 

the said Industry by the employers upon whom 

applied. by sub-section (9) of. section forty-eight -|. 

“that all the provisions of the Agreement: which | 

  
| 

of employees and upon those employers in respect |   

DEPARTEMENT VAN ARBEID. 

[rok 520.) 19 April 1965. 
WET. OP. NYWERHEIDSVERSOENING, 1956. 

“TABAKNYWERHEID. 
  

~"Namiens die Minister van Arbeid, verklaar ek, Marals, 
Visor, Adjunk-minister van Arbeid, hierby— 

© kragtens: “paragraaf (a) van: subartikel (1), soos 
toegepas. by. subartikel (9), van artikel. agt-en- 
veertig van die Wet op Nywerheidsversoening, 
1956, dat al die bepalings van~ die Ooreenkoms, 
wat in dic Bylae hiervan verskyn en op die Tabak- 
nywerheid betrekking het, vanaf die tweede. 
Maandag na die datum van publikasie van hier- 
die kennisgewing en vir die tydperk wat op 29. 
Februarie 1968 cindig, bindend is vir die werk- 

gewers en. vakvereniging wat genoemde Ooreen- 
koms -aangegaan het- en. vir die werknemers wat 
jede van daardie vereniging is; 

(6) kragtens paragraaf (b) van subartikel (1), soos toe- 
sepas by subartikel. (9), van artikel agt-en-veertig 
van genoemde Wet dat die bepalings van genoemde 
Goreenkoms, uitgesonderd dié vervat in klousules 

1 @, 2,5 (7) @, 14 en 15, vanaf die tweede Maan- 
dag na die~datum van publikasie van hierdie 

‘kennisgéwing, en vir die tydperk wat. op 29 
. Februarie 1968 eindig,- bindend is vir alle ander 

werkgewers en werknemers as dié vermeld in 
paragraaf (a) .van hierdie kennisgewing, wat 
betrokke is by of in diens is in genoemde Nywer- 
heid-in die landdrosdistrikte Oudtshoorn, Calitz- 
‘dorp en Prins Albert; en 

(c) kragtens paragraaf (a) van subartikel (3), soos toe-. 
gepas by subartikel (9), van artikel agt-en-veertig 
van genoemde Wet dat die bepalings van genoemde’ 

. Goreenkoms, uitgesonderd dié vervat in klousules _ 
1G), .2..5 €) @, 14 en 15, vanaf die tweede 
Maandag na die datum: van publikasie van hier- 

~~ die. kennisgewirig-en vir, die tydperk wat op 29° 
_. Februarie 1968 eindig, in die landdrosdistrikte 

Oudtshoorn, Calitzdorp | en Prins. Albert mutatis 
~ mutandis’ bindend-is vir alle’ Bantoes in diens in 
genoemde Nywerheid-by die werkgewers vir wie: 
enigeen van genoemde bepalings ten opsigte van. 
werknemers bindend is en vir daardie werkgewers. 
ten opsigte van Bantoes in hul diens. 

M. VILIOEN, : 
-, Adjunk-minister van Arbeid. 
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_ GOVERNMENT GAZETTE EXTRAORDINARY, 9 APRIL 1965 — 

| | SCHEDULE. . BYLAE. 

_ INDUSTRIAL CONCILIATION ACT, 1956, “AS: AMENDED. WET OP NY WERHEIDSVERSOENING, 1956, S008 
  

CONCILIATION, BOARD AGREEMENT FOR. THE 
TOBACCO MANUFACTURING INDUSTRY, OUDTS- 
HOORN,. CALITZDORP AND PRINCE ALBERT. 

  

\ ‘AGREEMENT 

‘in accordance with the provisions ‘of the Industrial Conciliation ° 
Act, 1956, as. amended,. made. and entered ‘into between— 

Barron’s Tobacco: Co. (Pty.), Ltd., 
Bekker Broers, 

_ Cango Roll Tobacco Co., 
Gillis Bros.. (Pty), Ltd., 
Jacob Green and-Soxis (Pty: ), Ltd., 
Karoo Tobacco Co., 
Kushner Enterprises ‘Pt y), Ltd, 

J. P. Nel,’ 
L. ‘Nel en Seun, 

: KS. Spies Broers: (Edms.), Bpk., 
‘A: J. Steyl (de Wit Broers), and 
Union Wine and Spirit Corporation “Ltd 

(hereinafter referred. to. as. the ‘ 
‘the: 
National Union of Cigarette and: Tobacco Workers,. Oudshoorn 

we ‘Branch, 

7 (hereinafter referred to as. the. * Employees” 
Union”), of the other part, 

, being parties to the Conciliation Board: for the "Fobacco Manufac- 

or the “ Trade 

turing Industry in Oudshoorn, . Calitzdorp and Prince Albert, 
appointed by the Minister of Labour. | 

1. AREA AND SCoPE OF APPLICATION OF AGREEMENT. 

(a) The terms of this. Agreemént shall. be Observed in the 
Magisterial Districts of Oudtshoorn,. Calitzdorp and Prince Albert 
by the Employers .in the. Tobacco Manufacturing Industry and by 
all members..of, the trade union who are employed in the said 

: Industry; — 
(b) Nothwithstanding the provisions, of sub- section @ the | terms 

of this Agreement shall only. apply in respect. of employees for 
“whom wages’are: “prescribed” int section’ * “ : 

209; “PERIOD OF Operation OF AGREEMENT. 

: This Agreement “shall corti. into.” operation | ‘ona date to be 
deterrnined by. the Minister of Labour in‘terms of section forty: 
eight of the Industrial Conciliation: Act; ‘1956, as amended, and 
shall remain: in operation until 29th February, 1968," or for such” 
period as the Minister.:may determine. wo, 

3. DEFINITIONS. 

-;-,.Any expressions. used. in this Agreement which are defined 
"in the ‘Industrial: Conciliation Act; 1956, shall have the same 
Meaning as in, that Act and further, unless: inconsistent’ with the 

““eontext—" 

“ Act” means” the Industrial Conciliation Act, 1956: 
“ “ Assistant. foreman” means a imale employee who’ assists a 
“foreman in the performance! of his: duties and. who may 

act for him. during: his absence; 

“boiler attendant” means: an. ‘employee: “etidaged in. firing a | ‘ 
boiler and:-maintaining the water level and: steam pressure; 

°  Gasual employee.” means: an employee who is’ employed by 
the: same employer on. not moré than three’ days in any week; 

* clerical. employee” means an! employee who: is. engaged in 
writing, .typing. or. any other form. of clerical work and 
includes a despatch clerk. and storeman; 

* clerical employee, qualified,” means: a clerical employee who | 
has had not less than four years’ experience; 

‘¢lerical employee, unqualified,” means a clerical employee 
“who has had less than four years’ experience; 

. “despatch clerk” means an employee: who is responsible for 
the despatch or the packing of goods for transport. or 
delivery and’ who. may supervise the assembling, checking, 
weighing, packing, marking; addressing: or despatching of 

“such goods or packages; 

“ employees not elsewhere in: this clatise specifically mentioned ” 
means an eniployee engaged in operations directly connected 
with: productive. work. in. the Industry not elsewhere specified 
in this Agreement; : 

“ establishment * means any premises registtable under the 
~ Factories, Machinery and Building Work, Act, 1941, as 
amended from time to time, and’ any premises in which 
goods or materials are stored for the purpose of manufacture 
or packing. | and -offices concerned: directly with factory 
contro 

“ examiner.” means. an ‘employee who, under. the supervision 
of. a foreman or ' assistant foreman, examines, the work 
performed by othér employees, for faults and defects. in 

- such work and who is responsible for thé quality. and 
~ accuracy’ of “the. work performed, and who may distribute 

such work; 

2 

‘employers ”) of the one part, and i 

  

  

VERSOEWINGSRAADOOREENK OMS VIR DIE TABAK 
NYWERHEID,. OUDTSHOORN; CALITZDORP EN 
PRINS ALBERT. aa 

  

OOREENKOMS 
ingevolge: ‘die bepalings van die Wet op. Nywerheidsvei‘socning, 
1956, soos gewysig, geluif en aafigegaan’ deur en tussén— 

Barron’s Tobacco Co. (Pty. My Ltd. 
Bekker Broers, © 
Cango Roll Tobacco Co., 
Gillis Bros, (Pty.), Ltd., 
Jacob: Green and Sons. (Pty.), Ltd., 
M. Kaplan & Co! (Pty.),.Ltd., 
Karoo Tobacco: Co., 
Kushner Enterprises ‘(Pty. ); Ltd, 
J... P. Nel, 
L. Nel en Séun, 
H..S. ‘Spies Broers (Edms.), Bepk., 
A. J. 'Steyl, : . 
Union Wine and Spirit Corporation, Ltd., 

(hieronder, die ,, werkgewers.” genoem), aan die een kant, ‘en die 

National Union of Cigarette and Tobacco Workers, Qudtshoorn- 

. (hieronder die ,, werknemers ” 

tak 

of die 0. vakvereniging ” genoem), 
aan die ander kant, 

wat partye is by ‘die Versoeningsraad vir die Tabaknywerheid 
_in Oudtshoorn, Calitzdorp em Prins Albert,- aangestel deur die 
Minister van Arbeid, 

I . . 7 ‘ . : an . 7 

1. GEBIED EN TOEPASSINGSBESTEK VAN QOREENKOMS. 

(a) Die‘bepalings van hierdie Ooreénkoms moet in die landdros- 
» distrikte ‘Oudtshoorn, Calitzdorp en Prins Albert nagekom: word 
deur’ die 'werkgewers. in’ die Tabaknywerheid .en deur alle lede 

_van die vakvereniging wat by genoemde Nywerheid in diens is. 

_ (by Ondanks die bepalings van: subklousule (a); is:die bepalings 
van hierdie Ooreenkoms..van toepassing. op slegs dié werknémers: 
,Wir_wie. igne i in, klousule 4. vooteeskrye. wor : —_    

2. ‘GeLpicmemsouuR VAN. Sonuenmonie: 

Hierdie! Ooreenkoms. tree. in: werking. op ’midatum’ wat die 
Minister van Arbeid kragtens. artikel. agt-en-veertig..van. die Wet 
op, Nywertheidsversoening, 1956, moet. vasstel en bly van krag tot 
29 Fébruarie 1968 of vir dié tydperk wat die ‘Minister mag bepaal, 

  

3, WoorDOMSKRYWINGS. 

Tensy. dit strydig met die saméhang is, het. chige uitdrukking 
“wat in hierdie Ocreenkoms gebesig word en‘ in die Wet op Nywer- 
heidsversoening,. 1956, omskryf i is, dieselfde- betekenis: as int daardie — ; 
Wet, en voorts beteken— 

Wet * die Wet op’ Nywerhicidsversoening, 1956; 
., assistent- voorman” ’n manlike werknemer wat die voorman 

“< in die vértigting van sy werk behulpsaam is, en-wat: gedurende 
~ sy afwesigheid vir hom kan waarneem; - : 

oy ketelbiedienet 7 y werknemer wat ?n: stodaiketel stook en die 
watetstand en. stoomdruk op peilshou;?:” 

», los werknemer ” * "n. werknemer- wat hoogsteris dtie dae in die 
week! by dieselfde wetkgewer in diens is}: . 

klerklike. werknemer *” *n werknemer wat skryf, tik of enige 
ander soort klerklike werk verrig, en: omivat: D. versendings- 
Klerk! en stoorman; 

Klerklike werknemer, gekwalifiseer,” ’n klerklike werknemer 
met minstens vier jaar ondervinding; - 

klerklike werknemer,  ongekwalifiseer,” "nv klerklike werknemer 

met minder as’ vier jaar ondervinding; .. : 

versendingsklerk” *n werknemer wat verantwoordelik is vir 
die versending of verpakking van. goedere wat vervoer of 
afgelewer moct. word en’ wat: foesig’ kan hou oor die monteer, , 

konttoleer, weeg, verpak, merk, adresseer of versending van - 

dié goedere of “verpakkings; 

werknemer wat nie elders in hierdie. klousule spesifick genoem 
word nie” °n werknemer wat. te doen het. met werksaamhede 
wat direk in, verband met produktiewe wérk in die Nywer- 
heid’ ‘wat nie elders in: hierdie Ooreenkoms gespésifiseer word 
nie; 

, bedryfsinrigting” enige pérseel wat ingevolgé’ die’ Wet op 
-Fabrieke, Masjinerie en Bouwerk, 1941 soos van tyd tot tyd 
‘gewysig, geregistreer moet word, en. enige perseel waarin 
goedere of materiaal. vir vervaardiging. en: verpakking gebére 
word, en, kantore wat regsirecks by fabrieksbeheer betrokke 

is; 

» fasiener” "n werknemer wat ohder toésig’ Van “nh: voorman of 
assistent- voorman, die werk wat detit'andet weikneiters verrig 
word, nasien” vir foute en gebreke in sodanige’ werk, en wat 
verantwoofdelik: is vir die gelialté en juistheid van die verrigte 
‘werk, en Wat. t sodanige werk kan’ distribueer; : 

23 

23 
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“ examiner,. qualifie ed: 
_ dess vthan::six months’ e . j 

“ examiner, unqualified, 2» méans’ an “examiner "who has had less ; 
than. six. months’ experience, ee 

‘experience’ * means—* we RE ee © 

‘@ in relation to.an examiner, 
tobacco packer, the total period or -petiods during’ 
which an employee. has. worked in the industry as | 
an examiner, lerical employee Or tobacco packer, 
-Tespectively; 

(b)-in relation toa “Grade T employée,. the: ‘total peridd 
. or periods during which an :employee ‘has- ‘worked in |} 

the industry as a Grade I employer; ' 

  

  

   
oe 

     

~ (ce) in relation to a -Grade..H employee, the total period | . 

    

or periods during which an.employee ‘has - worked im: 
the industry as a Grade TT mployee;” ge 

provided. that when an eraployee' in -Grade IT of Grade. a 
is transferred to Grade for tobacco packer the total period: 
or periods he has worked’ in Grade-H and/or “Grade'I shall 
count as experience in the -grade to which he is ransferred; | 

“foreman” means an employee, who 48. i "charge of the: 
employees in an establishment or.a department. thereof, who, 

      

exercises. control: and autherity ever such | employees, who} ) 
is responsible for the efficient performance ‘by them of their): 

“duties arid who ‘has the right to: engagé or dismiss eriployees) fn 
Subject :to- confirmation. :by.-the employer; . ' 

“Grade I employee” means:‘an employee employed. in or ‘in 
-» seonnection. with the ‘manufacture of snuff, cut or roll. tobacco! | 

in one or more of the following operations:— | 

a a) Operating pouch. packing -machines _ 

  

   
   

     

ches “by hand; 

  

kar 2 “Up: inner. ‘paper Tinings. for bulk containers ae 4 
tobacco; z 

- (8) straight Taying tobacco leaves from tangled form: ! 

€9) Packine cut tebacce into. buik over 16 .o7., ‘but aindér \ 
10: q    

  

- 0) miixiog. leat and jor cut tobacco into blends by hand; | i 
(41) -placing rubber bands around cellophane or plastic | 

. pouches..or other. -packets~ or. bags and/or. sealing ; 

  

oS _ , 34 025 

/ (2). tling and. greasing: 

“ae (43) placing Ain, bag. or paper packet on. funnel; 

   

   outers by hand; 
+, (45) stemming -or-‘stripping leaf ‘by hand; 

ue « Grade I .émployee, qualified: ” means a Grade JI employes} 
who has ‘had ‘less than one -year’s experience; . | 

_ who has had Jess than one year’s expericnce; 

s ‘Grade TI employee”. means an .employee:employed in- ot|in 
“connection with the manufacture of snuff, cut.or roll tobacco 
in one or more of the following operations: — : 

(1) Applying flavour casing or colouring ‘material | | to. 
tobacco ‘by ‘hand;. : : | ' 

@ baling Jeat tobacco; . o . 

GB) ‘cleaning premises, “plant, machines, implements, tools, 
alténsils or vehicles; | i 

“4 cleaning tobacce or deaf ‘by ‘hand; | 

‘S) collecting, “sorting and/or bundling Joose baling - 
materials; oe , | 

(6) damping tobacco or dipping into liquid; | 

(7) delivering: messages, lettérs: or goods on ‘foot’ or| 
means of a manually propelled vehicle Or a aye 4 
other ‘than:a motor. cycles... s 

       ) making ro maintaining’. “or: | draw ng. fires... and /ot 
“Temoving: refuse.-or-ashés -other. than: lyé boiling; 

Bes maande ondervindings: v4 

oS ondervinding ’ — 
clerical’ employee and; | 

of fou 
from tdbacco packing machines oS 

| 

I: 

| 

“such: ‘pouches, packets or bags containing’ more than |. Be 

“4) wrapping. packed tobacco .other than roll tobacco, into * 

“Grade II -employee, unqualified,” means a Grade II employee |» staad._ H-werknemers, 

' ys graad U-werknemer, .ongekwalifiseer,” 

  

      (11) moving, carrying or stacking articles; 

    

   

  

99 fos 

   iener a ‘met minstens ses maande 

  

» nasiener”, ‘pekwalifiseer,’ 
--onderyinding; . . 

» nasiener, - ongekwalifiseer; 

   

in ‘nakiene? ‘met’ 2 op ninder ag ses 

     

(a) met’ ‘bettekking: tot "a “nasi ner, klerilike Wi mer en 
tabakverpakker, ‘die totale tydperk of tydperke wat ’n 
werknemer in” die “nywerheid.. onderskeidelik as’ ’n 

> nasieners: klerklike: -werknemer~ of fabakverpakker dn 
diens is;.-: 

{b) met betrekking tot-’n ‘raad J-werknemer, die: totale 
tydperk. of tydperke wat ’n werknemer:in«dié Nywer- 

-heid as *n graad I-werknetner’ in diens ‘is; . 

(c) met betrekking tot.’n graad WW werkneniér, die” totale 
. tydperk | of tydpérke* wat ’n “werknemer an ‘die. nywer- 

heid as °n graad H-werknemer 4 qn -diens-is; ss 

“met: dien verstande dat, wanneer °n werknemer- in: aad i 
of graad I oorgeplaas word na graad J.-of: itabakverpakker, 
die totale tydperk of tydperke | wat chy- in.graad 1 en/of 
graad I -gewerk ‘het, .as ondervinding; in’ die grad : ewaarheen 
hy oorgeplaas word; -moet:tel} j 

22. 2 
-wetknemer * wat toesig -hou:-cor die werknemers 

  

» Woorman’ 
in ‘na bedryfsinrigtitig of in ’n afdeling daarvan, wat beheer — : 

» £0 gesag oor: ‘Sodanige ‘werknemers uitoefen, wat verantwoor- 
delik -4s -daarvéor dat hutle--hul werksaamhede doeltreffend 

_Nerrig;.en wat die reg het om: werknemers, enderworpe aan die 
goedkeuring van di werkgewer, Jn diens te neem of te    

   

    

   

  

Am werknemer wat by of’ in: verband’ met ° 
‘ van snuif, kerf- of rolt ibak seen ; of meer yan. 

‘die volgende werksaamhede verrig;—" . ae 

@ ‘a, Mosier. ‘wat. tabaksabkies vul, bedien:.. 

    

        

oesig: hou por die stoom - van tabak in. ston: rikiste 

Kleurbestaaddele ‘saamstel, geur en’ aanklam:” 

* ‘graad- j Lawerknemer, ongekwalifiseer,” ne wad ‘Lwerknemer 
. Met minder as twee jaar ondervinding; 

» grand H-werknemer ” An werknemer. wat ; a in vverband met 
    
   

    

gende. werksaamhede -verrig: — oo 

1G) Tabak op ‘stoom- of, gaspanne ‘droog; oe 

- (2). tabakkerfmasiien voér; ee 

43) tabakverpakkingsmasjiene bedien; BE gs Eee 
(4) gevulde sakkies’ van tbalverpakingsmasiene athaal 

en hulle toemaak; 

++ (5) sakkies, pakkies of tabaksakkies met ‘die hand: maak; 
(6Y gor maak; . 

(7) papierbinnevoerings ‘wir grooimaaktabakhouers opmaak; 
(8) deurmekaar tabakblare reguit Jaaat a6; 

9): kerftabak ‘in :grootmaat,-oor 16 onse, maar -nie ‘onder 10, 
: ‘Tb. mies verpak; 

(10) ‘blaartabak en/of kerftabak in: mmengeels met die hand. 
vermeng; : 

~ (11) rtubberbande .om sellofoon- of. plastieksakkies. ‘of ander 
pakkies .of sake plaas en/of sodanige.sakkies, pakkies 
-of sakke wat meer as 34 ons ‘bevat, -versetl; 

(12) olie en. smeer; 

*-(13) “blikkie, ‘sakkie of papicrpakkie op vullirepter plaas: 

(14) verpakte tabak; uitgesonderd toltabak, in ~buitehouers 
» Maet die -hand toegedraais - ran! 

(15) stingels-of ‘blare met die hand afstroop:- 

gckwalifiseer,”. °n graad Ir ~werknemer 
met minstens .een jaar ondervinding; . 

  

“A grad: H-werknemer 
met mitider as-een jaar ondervinding; 

» graad -TH-werknemer” °n wetknemer wat-‘by of in: verband 
aet-die‘vervaardiging van snuif, kerf- of-reliabak - -een ‘of meet 

_ van die volgende werksaamhede. verrig:—: 

Cl) Geur- of Kleurbestanddele. met die hand by tabak, voeg; 
** 2) blaartabak’ ‘baal; 

' 3) persele, installasies, imasjiene, 
gerei of voertuie skoonmaak; 

“~ (4) tabak of blare met die hand skoonmaak; 
“” (5) los baalmateriaal bymekaarmaak, sorteer en /of -bondel; 

(6) tabak aanklam,.of in vlocistof indoop;’ 

(7) beodskappe,-briewe of gocdere te ‘voet ‘of met °n hand- 
voertuig. of met °n. fiets, maar nie ‘a motorfiets nie, 
aflewer; . 

“ 48)" papiervoerings insif; 

9) laai-of-aflaai; 

‘ure ..aansteck, aan: die ‘brand hou. of ‘ulttrek enfot 
~afval of-as- “yerwyder, ‘Maar nie loog kook: nie; " 

(11) artikels verplaas, dra of stapel;. ~ 

werktuie, _gereedskap, 

  

   

wo



  

   (13) packing into open | and standar ised. containers: 

(14) packing tobacco in bulk + (en pounds and over); 

(15) picking out stems}iscs > 

removing tie. leaves: by, 

    

      

(26) stencillitig: 
   

   

  

  
and/or ingredients other than compounding; 

  

   

  

    

    

      

   

  

   
   

  

   

de. Ive “einiployee ” “jeans an employee employed. in or in 
’ ith, the manufacture -of “snuff, ‘cut’or- roll: tobacco | 

" following operations: _— 

a _wrapping of roll tobacco in’ paper; 

.Q) sorting: fof deaf. for coll tobacco, andj or leaf opening; 

  

     

  

   

     
    

          

    
   

. @ packing: or filliig by hand of 
- ~ packets, pouches, or, bags. .V 

      

“(5) sea ng cellophane. ors plas 
‘bysheat process, . stapling; ,oF- colhulose 

hand twister”? means an employee engaged.in 
tobacco leaves into roll tobacco-of- required 
juvenile ‘employee ”.. means:an semployee: unde 
_éighteen: years engaged in Grade:FIt 
ye boile#”. ‘means .an..empldyee: seni ‘ 
lye boiling.‘and soaking leafinlye:ands who ' 
.maintain-or: draw. fires and/or. remove: “teftisee or cashes 

“ military - training” \ means continuous: ‘utaining<2 whiel 
is employee is required .t6 uridergo. in: terms:of: sectio twenty 

ea “!-One (4), read: with. sub-sections. (1). .and (2) of. se 
two, of the Defence “Act. L957; but doesnot 

  

    

” 

      
lunteers: or: which: he elects to: undergo} 

      

who is” ‘responsible. for ‘startiti 
it excludes any: other membe of a 

va piece-work ” stent 
remuneration is based ‘upon’ the’ “quantity” ‘or outp 4    

  

ee “short- time” means’ a “temporary. réduction” in 
ordinary, hours of..work. due. to. slackness of trade, shortage: 
of “material: or. a general” breakdown’ of ‘plant or ih vent 

  

    

  

   

          

     
es umpacking goods ina: ‘store or: 4 : 

froma store or.a-warehouse.to the ‘consuming: departatents, 
in ani establishment. or for despatch; - : a 

« Tobacco ‘Manufacturing industry.” means-: 4 

(a) the - industry :- in- which © -employers: “and= miployees” ‘are’ 
associated: for-the: sorting, blending!” ‘grading‘and baling 

: of: ‘tobacco. leaf and for the manufacture, ‘preparation. 
’ or’ packing of ' snuff,» cigarettes, cigars, cheroots or: 
_ chewing of cigareties“or' pipe tobacco if’ ‘establishments 
, and includes all-operations incidental to" or consequent | 
/.on...such ‘sorting, - blending, grading and baling of 

tobacco. leaf and such manufacture, preparation: or 
packitig caitied on: by: the: employees: ofsuch employers; 

‘(B) the activities carried ‘on ih any, depé and] or, distribu- 
tion centre maintained by. an employer in relation to’ 

i ‘the: ‘activities. referredto' in- paragraph: ‘(a).:hereof,; 
C6 packer”. méainsan-emplovee ‘engaged in ‘the’ packing 

of ‘cut’ tobacco and/or: ‘chewing tobacco-or Bround ‘snuff into: 
U “tins ‘containing amore tha 34 oz! 

        

   

   

  

    

    

    

        
-“ tobacco packer, qualified,” “meéins’ a tobacco: ‘packer ‘who has | 

had: not less.than. twelve:months’ ‘experience; 
ébacco™ packer, unquilified,” médiisa “tobacco! packer who 

han‘twelve: months’ experiences’ ¢ : 

age * Teans ‘the arnount'o 
 ternis of section “four it 

work bape re: 

    

   

    

   

  

   

  

   

      

   

  

    

   

    

21): stirring: flayouring,. or: casing. _or.-colouring materials | 

may. elect -to undergo in. terms-of section: ?wenty-- 
é said. Act nor-any- other -training -or-s or: 

2 _diging op: die hoevelheid:.of omvang:-van: vertigte: 

thé “number of 

  

  

      (14) verbal in 1 erootmaat Tt (10 Ib, 

(15) stingels uitsoek; 

(16) bindblare met die hand verwyder, met uitsondering van 
roltabak; 9 = 

AD. houers: wverseél;, 

18): toedraaimateriaal sorteer 

en meer); 

  

     

    

     

  

   
“1. geur-, kondisionee 

_inroer,-maat nie sdamstel nie; 
. (22) tabak wat gedroog word, met die t hand ‘omkeer: 

s 3) ta yak p ’n: gestélde skaal afweeg; . 

Se woriad ‘TV-werknemer ” %» werknemer wat-by of in verband 
=emeét die Véervdardiging van snuif, kerf- of roltabak een of 
meer van'die Voigende werksaamhede verrig: _— 

=, (1) Roltabak in papier toedraai; =e 
Q) blare ir roltabak sorteer en/of ‘blare oopvou; 

(3) tregte op. sak plaas. met-die. doel. om. dit .teivu 

2@ sellofaan-, plastiek: of inhoud * pakkies : 

  

     

  

    
   

    

   

  

   
   

  

   

    

   

        

   

. “pak of vul; 
6) sellofaan- of alistieksa 

    

    

  

andopdraaier ” in’ werknemer 
“¢ van vereiste-dikte opdraai; 

» jeugdige werknemer ” "nh 
“2. agtien jaar .wat -graad TT 
oo 3, loogkoker”"n werknémer .wat,. we 
* - loog kook en die’ week. van blare 
so Kan aansteek, aan die” ‘brand how. 
vt as verwyder | 3 : 

militétre: opleiding ” * die’ ononderbroke. opl 
t 

  

  

» 

  

   
         

  

     

  

   
   

i en n-iwintig: van die / 
aa opleiding: in. wat! hy n I 
BS jesen-twintig. ‘yan. Tee “Wet ‘of. “ehige 

diens wat thy. veywillig ondergaan of.-verk: 

oy geringe Topende Gee ‘aan ’n masjien 
_» stukwerk ” enige' stelse] waarvolgéns 'nowerk 

    

  

3 Folmaker” .’n -werknemer:-~wat ° 
-S-yerskillende: gewigte. roly: 
2 korttyd.” *n‘tydelike vertnindering . 
“as gevolg-wan bedryfslapte, :tekort: ‘aan: grondstof: of n= alge- 

mene: onklaarraking van die--installasie:ofmasjinerie: deur??n - 
‘ongeluk “of ander’, onvoorsoiene: noodgeval : veroorsaak;" ‘ 
‘stoorman”? °n werkneivier ‘wat ‘toesig<hou: oor:voorradeinko- - 
mendé goédere of voltooide of gedeeltelik--voltovide “produkte 
en wat verantwoordelik.is. vir die .ontvangs; stor,’ “verpakking 

oof uitpakking van.-goedere ‘in ’n’ stoor.of* magasyn' of “wat 
“ goedére uit: ’n. stoor of magasyn' aflewer ‘aan die verbruikers- 

departemnente van in: ‘bedryfsinrigting, of vir. versending 
a) tabaknywerheid ™: Moe 

  

     

B
e
e
 

2 

   

  

   

  

  

(a) die “nywerheid. waarin wwerkgéwréss en werknemers in 
bedryfsinrigtings --verbonde is vir -die -sorteer,:-meng, 

- gradeer en’ baal van tabakblare, en vir die vervaar- 
-diging; voorbereiding- of: verpakking : wan. shuif; sigarette, 
‘sigare, seroeterof-pruim:, sigaret- of :pyptabaken.omvat .. 
alle werksaamhede wat in verband staan met -of;die 
gevolg is van, die sorteer, meng, gradeer en baal van 

-tabakblare-en -sodanige: vervaardiging, voorbereiding of 
werpakking : wat. :deur:idie  werknemers': van sodanige 

é werkgewers: ‘witgevoer: word;:: £ 5 

by die werksdamhedé. wat ‘in S. “dep } on of versprei- 
° “dingsentrum™ ‘witgevoer “word; wat “deur “’n ‘werkgewer 

_ in. stand -gehou word in yerband met. die Wverksaam- 
“hede genoem in, paragraaf (a) hiervan; - 

Ss tabakversattee » "ny -wetknemer wat ‘kerftabak’ én/i of pruini- 
“". tabak’ of -gemaalde’ sone “verpak. in ~pakkies,’ tabaksakkies, 
“ sakkies of ‘wat meer As; “Ons: maar popes ns bevat; . 
“5, tabakverpakket,* g : 

. gtens twaalf> thigatide ondervinding; 
», tabakverpakker, ongekwalifiseer,” °n ‘abakverpakker 

. Minder as.twaaif maande ndervinding; -. on 

      
   

  

    
  

    

   

   

     

   

  

   
  

      

   

met 

      

    

  

2 erkgewe 
sodanige ’ pewone werkure °n hor bedrag betaal a 
geskryf in klousule 4 sodanige hoér bedrag; 

» Wag. ” “0 werknemer. in- diéns om persele, ‘ geboue, thekke of 
é f : : 

    

nsy di teerioorgestelde : 
alleen:idies renkelvoud aandu: 

omgeKeerd.
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4, REMUNERATION. 

() Subject ‘to sub-sections (2), (4) and (5) of this’ ‘section, the 
minimum wage which shall be paid. weekly. by--an-employer to. | 
each member. of-the. undermentioned classes of his employees shall 
be as set out: hereunder, and in classifying an employee he shall. be 
deemed to be in the class in, which’ he As 5 wholly” or” nainly : 

  
  

  

     

   

  

-employed:— 

‘|Inthe Mu-| -0 
nicipal In.all. : 

| Area of |: -Other | 
* Qudts- ..| Areas... : 

~ hoorn. : ne 

: Per Week, Per Week.! 

Forenian.: ee oh 90 21.65 4 
_Assistant Foreman... wks ed eats 17.10...) 16.40; | 
‘Clerical employee,.male, qualified... vee ‘18.15-, 16.90 | | 
Clerical employee, male, ‘unqualified — — Le ee fa 
. During first year of.experience.. eee 6,50." 6.00! | 
“During second year of experience. 7 we: 8.35" T.75° | 
"During third’; year of experience. . +27 10.90. 10.20) 
‘-Puring fourth year of experience. oe |. 132708 9381S: 

“Clerical employee, female, qualified... FO 0TS 15 AT. 90} 
‘Clerical employee, female, unqualified 5 “ 

“6-50 | 

  

     

   

  

   

  

   
   
   

      

   

      

   
   

    

   

During first year of expericrice. . ‘ d 
“During second year of experience. “740% 
During third-year of experierice.. 28 90 
5 Diring fourth’ year of experience. = TOS f° 9.73 
Examiner, qualified... 0.0.0.0: eeeeconnes AROS oe F2.95 
Examiner, ‘unqualified:—+ po gy 
“Diring “first thrée months of experience. . : al S15! [Ped 
“During second three’ months: of experience noe 

Roll maker... = 2 
. “Boiler Attendant: 
“Lye Boiler: .. 
Hand twister; male. 
Hand twister, female.. 
“Tobacco packer; -quialifi 
‘Tobacco packer, unqualifi , 

: “During first-six: nionths'o experieric oe 
:<During<second:six Months of: experiences 

“Grade I employee, qualified... 200. 340% e 
. Grade'T employee; unqualified — * 2 ~ 
si During -first:six-months:of experience. 
«svDuring second. six rnonths:of experience, 

During third six months of experience... 
:During fourth‘six- months of experience: 

“Grade Ik-employee,; qualified . ..':.: 4 
eGrade Temployee,'unqualified:. 

During first-six ‘months:of experience. 
‘During ‘second:six. months of experien 

Grade UL employee. hie 
= Grade:1V. employee. « 
“Juvenile employee... : 
-Driver-of any: ‘animal-drawn vehicle 
Watchtnatery. iis oa a edecitess si 
Employee not elsewhere i in this ‘clause specific he 

. cally mentioned te gee ate ne eases 

    

   

      
     

     

    

  @: . Alb ‘employees: 

  

granted such increases-.on ‘the «15th ‘February, which falls 

  

: the whole. of ‘the pay week ji An Which nthe 15th. February falls. 

   

    

“by Likewise, and. in’ the same. manner, ‘all “incteases 

    

Q): Due ‘Date: jor Tiereases <a" employer shall pay increases. 
A “his employ: S during each ‘calendar “year: on. 1 the following, be, 

0: “quality for. ant increasé 5 duting the period . 
oist\Jantary-to- 31st March~of ‘each ‘ealendar-year shall be! 

which E 
diring . the ‘periods ist April: “to, 30th. June,: 

: , - 30th: September’. and. ist” October “td “31st: 
_ December. of. each” calendar’ year, shall . be . granted to: |’. 

a _ employees on the 15th May, 15th August. and 15th’ Novem-:   

‘ber which falls within. the respective periods. a | 7 

  

casual - employee “hall be “paid in: : 
“respect of each day or pait of a day of employment not less than: 
“one-fifth ‘of ‘the highest weekly wage prescribed for an employee 
vin the same: class of work, cas the’ ‘casual employee is s Tequired to: 
perform. 

      

  

@. Reduction of Wage ‘Rate not’ Permiité “Nothing 
wshalt!6 utoreduce: the:! ‘wage: rate: -of :an' employee 

{ date this: Agreement 
industry. 

      

   inte: ‘operation, : “was, 

  

= ata rate: higher ‘than: the. ninimum prescribed: in: this section; and - 

75 

in this 

: such employee shall continue to’be paid and*be entitled: ‘to Teceive: 

J 

  

‘Klerk, vrou; ongekwalifiseer — : 

‘Nasiener; ongekwalifiseer: 

+ vinding.: of: 
»Gedurende “tweede die " maande onder- Pere 

-vinding. wie saad one 
Rolmaker... 
Ketelbediener. a 

|: apgopareaies ve ‘ge 

Graad I-werknemer, ask 

‘|. Graad TV-werknemer, 

    
Wag. s 

j ‘Werknemer. 

: op die volgende grondslag betaal: = 
within this. period and such increases, shall be ‘applicable to: |- 

_No1082 5 

“Wodrdé wat’ alleen” indivvidiie ‘dandui;, omvat:dok” ‘maatskappye 
en firmas, | maar nie wanneér de uitdraklik anders” bepaal word 

{ nie. 

4, BESOLDIGING:. 

“a “‘Behoudens subartikels “Q),: (4): “en 6 van * hierdie: artikel 
is die minimum loon wat ’n werkgewer-weekliks-aan-elke ‘lid van 
ondergenoemde Klasse: van sy: ‘werknemers moet betaal, soos hier- 
onder uiteengesit,.en. wanneer. ’n. werknemer in *n Klas. ingedeel 
word,:word dit beskou dat -hy. tot. daardie klas behoort waarin hy 
uitshuitlik of hoofsaaklik werksaam is :— 
  

  

In munisi- 

  

    

    

    

Tn alle 
pale gebied 
van Oudts-|. “ander 
“horn. ._ |. 2&biede. 

cotée fins ty | Per-week. | Per. week, 

. Roo |,.R 

‘Voorman:. aes teen eee ef E2ZbIOo] 21.65 
Assistent-vooknan, 17.10.:.] «16.40 ~ 
Klerk, man; gekwalifiseer. ~18.15- 16.90 
Klerk, man, ongekwalifiseer— . oe me 
Gedurende eerste jaar ondérvinding teneaee 1 °6.50 6.00 
Gedurende tweede jaar ondervinding. 8.35 "| 9.75 

*-Gedurendeé-derde jaar:ondervinding: . - 105907 .-.10.20 
: Gedurendé vierde jaar ondervit ding: 913-705 13,15 

Klerk, vrou, ‘gekwalifiseér?: 207556 

  

A190 

          

   

            

   

  

   

      

    

> Gedurende ‘eerste jaar ‘ondervinding:. “e 
Gediirende tweede jaar ‘ondervinding: 

’ Gedurende'derde jaar ondervinding..: 
- Gedurende vierdejaar. ondervinding. 
Nasierier, :gekwalifiseer ss: 2.5 

  

* Gedurende: eerste: drie:: maande. onder-: ee 

Tabakverpakker, gekialiseer 
..Gedutende eerste ses maande, © ondervinding 

“ VindiNg.. oc. ccesceceeceuece 

Graad T-werknemer," 

  

    

    

    

    

    

   
   

    

   

  

_ Gedurende derde ses. Sodaitas onde vandiige + 
“ Gedurende vierde ses maandé ondervinding 

aid IL ‘(-werknemer; ‘gekwalifiseer. 
‘Eawerknemer,. ongekwalifiseer— oP lent es 

~-Gedureiide eerste'ses: ‘maande ondervinding {7-4 
- Gedurende tweede:: ses’: ; Maande » onder~ 

  

   

Jeugdige werknemer.. 
-Drywer.van dicrvoertuig   

  

    “spesifiek gemeld nie.', ¥, 

  

@ Aan alle werknemers wat gedurende die tydperk’ 1 Januarie 
= tot 31, Maart..van. elke -kalenderjaar vir. verhoging.. kwalifi- 
"1 SCCTy:: moet -sodanige verhogings' op die. 1Sde, Februarie 

wat binne .die;-tydperk. val, toegeken ‘word, en. .daardie 
verhogings moet op die hele betaalweek. -waarin die 15de 
Februarie, val,.van toepassing : wees, 

(6) Eweso en ‘op dieselfde wyse | ‘moet: alle: -verhogings wat 
», gedurende ‘die tydperke 1 April .tot 30, Junie,.-1..Julie tot 

30 September :en:..1 Oktober tot. 31 Desember van elke 
.-Kalenderjaar . verskuldig word, op die 15de -Mei,. 15de 
Augustus en? I5de November wat, binne ‘die, onderskeie 

vos tydperke. val, aan werknemers. toegeken. word. . - 

“Sey . dag, 6) Los werknemers.—Vir elke dag: -of gédeclte van      
“gaoet aan: n- los“ werknemer-minstens een-vyfde: vari. die--hoogste 

  

-noner Gents an ‘die: eps 

‘besoldig is “Of mag word as. ‘die. minimum: wat-i in 

weekloon betaal word wat voorgeskryf. is vir "n wetknemer wat 
sdieselfde klas werk. doen: wat “van die. los werkneme vere -word, 

          

(4 Vermindering ve 

  

   
     

“neergelé: ‘word nie; en: sodanige - werknemer. moet: steeds betaal wed 

5
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‘higher such higher rate as.if such high 
i vided. “pate. were’ the minimum in’ respect’ of that employee, pi 

that such ‘employee remains with the same ‘employer. os 

Wages at a rate not lower ‘than 
  

(5 Differential. Wage:-~An' employer-who~requirés or permits 

a member of one class of his employees'to. perform: for longer 

“+ than one-hour in the agercgate-on any.day any work .of another. 

class: for which.a. higher: wage or a: -risingscale of wages with 

_. wshigher squalified. wage: is’ prescribed. in sub-section (fof this 

section shall pay to such employee if such higher wage be. in j 

respect of. a.class of employee— 

(a) ‘for which-a rising scale-of wages’ is prescribed, an ‘addition 
“of .twenty..per cent of. the wage -of .the lower. class; 

“(by for which. no -rising- Seale: of «wages is: prescribed,;the wages 

: calculated at:such higher wage’rate:in respect-of ‘the whole 

‘day‘ow which he performs’ such ‘work; vA 

provided that where the sole difference between classes in terms 

"Of sub-section (1) of this. sectiof is based ‘on experience, the 

provisions of this sub-section shall not apply. - <": -_ 

The provisions. of this: sub-section ‘“shall-also not apply to an 

assistant foreman when acting for a foreman-unless he so acts for ' 
a_continuous period of.not less than three weeks at. any one time, 
when it shail apply to. the period in excess of such. three weeks. 

_. 6). Basis of Contract.—For-the purpose.of this section the basis 
of contract of, employment of an employee, other than a casual 

employee, sha      

shall: be.paid in respect..of-any, week, not-less than: the full. weekly 
wage prescribed in sub-section (1) of: this section’ for.an- employee. . 
of his. class whether .he -has: in.that. week .worked. the maximum - 
number. of ordigary, hours prescribed in section 6 (1), of less. 

   
“Agreement— 

sya). the. monthly. wage. of an employee shall be his weekly wage 
multiplied. by. 44. (four and one-third);.. 

os (b) the. weekly wage ofan :employee “whois paidmonthly, shall : 
. “bevhisimonthly: wage divided by 4% fouréand one-third); | 

-«(¢): the:hourly. wage of ap-employeé-shall be-calculated—*. * 

    

wage by 945" 

wage. by 48; 

  

cous ain’. Weekly wage by 44, 
~ (8) The wages ‘prescribed.-in this. section shall: be. deemed_to 

- include the cost of living allowances payable in terms of War: 
Measure No. 43 of 1942 as amended. Should the cost of living 
allowances, :payable. in. terms: of the said.War Measure or any 
substituting or superseding legislation be increased to the extent 

' that an employee would have, become entitled to, remuneration in 

increased by an:amount not. less. than such, excess.: 
excess.of the wage.-prescribed.in-:this section, his wage. shall be 

5. PAYMENT. OF .REMUNERATION. - 

(1) An Employee other than a Casual. Employee,—Save as pro- 
“vided in Section 7 (2) any amount due to. an employee shall be paid 
in cash. weekly,.or monthly if the employer and the employee have 
agreed thereto in writing, duting the hours of work on the usual 
pay-day of the establishment or on termination of employment, if 
this takes place before the usual pay-day.and-shall -be ‘contained - | 
in a sealed envelope showing on the outside the employer’s and || 
employee’s name, the employee’s factory. number, occupation, 
élassification and rate of wages, the number of ordinary and 

‘overtime hours worked, the wages paid in respect of each,. the | 
amount of. bonus, adjustment or any other payment made, the. 
total remuneration paid and the closing date of the period in 
respect of which payment is made and. the details of any | 

. deductions made; provided that where an agreement has been 
enterred into for a period of notice of longer than one week, 
remuneration may be paid at the end of:each-such longer period. | 

(2) Usual Pay-day.—Where employees are paid weekly, the | 
usual pay-day shall be Friday and remuneration paid on that day 
shall be for work done up to and including the same Friday. 

- (3) Casual Employee-—An employer shall pay the remuneration 
-due..tohis’ casual employee in’ cash -on termination’ of © his 
employment. . : - 

(4) Premiums-—No payments shall be made to or accepted by: | 
an employer either directly. or indirectly in respect of the employ- | 
ment or training of any employee. 

(5) Purchase of Goods,—An employer shall not. require an 

person nominated by him. 

  

\, 

employer shall. not require his. employee to. board and/or: lodge 
with him. or with any person or at-any place. nominated -by ‘him. 

6: 

be weekly and,.save-as provided in sub-section (5) | 
of, this. section. and. in‘ sub-section: (7) of.section 5, an employee | 

( ) Calculation “of Wages—Save as otherwise. provided in this 

| (i) in’ the ‘caseof a ‘casual employee, by. dividing ‘the daily To 

* Gi) in the case of a. watchman, by dividing his weekly 

- Gi’) in the case of all other: employees, by dividing the || | 

employee to purchase any goods from -him or from any. shop of 

(6) Board: and. Lodging—Save as. provided. in “any Jaw, an | 
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| word en: is geregtig op.’ loon teen: "a skaal wat:nie Jaer:as: die 
hoér-skaal is nie, ..asof-'sodanige. hoér-skaal. die: minimum: .ten 
opsigte- van ‘sodanige :werknemer: is; met: dien. verstande. dat. die 
werknemer by’ dieselfde werkgewer in diens bly. | . 

(5) Differensiélé lone—’n Werkgewer..wat vereis of. toclaat dat 
’n-lid-van een‘ klas van ‘sy werknemers.op.enige dag -vir langer - 
gs-een uur: enigé werk. van: ’n ander klas-.verrig. waarvoor. ’n 

F hosr toon. of °n -stygende:loonskaal “met ’n hoér gekwalifiseerde 
loon in subartikel. (1). van ‘hierdie. artikel voorgeskryf is, moet 
sodanige werknemer, indien sodanige hoér loon vir Sedanige klas 

‘1 van -werknemers veorgeskryf is, as volg besoldig:— 

(@), Waar ’n stygende loonskaal. voorgeskryf is, °n., bykomende 
20 persent van die-loon van die laer'klas; 

. (b) waar geen stygende, loonskaal voorgeskryf is. nie, dié loon 
. bérekén ‘teen sodanige hoér loonskaal ten opsigte van’ ‘die 
“hele dag waarop hy die-werk yerrig; 9 : 

met dien verstande dat, as die enigste.verskil. tussen. klasse krag- 
| tens subartikel (1) van hierdie artikel-op ondervinding berus, die 

bepalings van hierdie ‘sibartikel ni¢ van’ toepassing is-iic. * 

--Die bepalings van hierdie: subartikel is ook nie van -toepassing 
op ‘n-assistent-voorman wanneer “hy -vir’n voorman waarneem 
nie, tensy hy..vir.’n.ononderbroke tydperk van minstens drie 
weke agtereen waarneem, en in dié geval is dit van toepassing op 
die tydperk wat sodanige drie weke oorskry. moet 

(6) Kontrakbasis —Vir die: toepassing- van hierdie: artikel is die 
basis -van die ‘dienskontrak: van ’n werknemer, uitgesonderd ’n 
los ‘werknemer, ’n- weeklikse; én behoudens soos bepaal-in sub- 
artikel (5) vat hierdie ‘artikel en’.im subartikel -(7) van: artikel 5, 
moet *h werknémer“ten opsigte van: énize week minstens. die volle 
weekloon, voorgeskryf in subartikel (1) van hierdie artikel vir-’n 
werknemer .van-sy klas,:betaal-word, of hy in daardie- week die 
maksimum: getal-: gewone: ure,;: voorgeskryf in artikel 6 (1), of 
minder géwerk. het. te poeelecie 

“(1 Berekening van lone-—Behalwe 5008. andersins in hierdie 
Qoreenkoms bepaal, moet lone as volg bereken word:— 
.. (@) Die. maandloon, van. ’n -werknemier is. sy-weekloon met 44 

_) |. {vier en een-derde) vermenigvuldig; | me : 
(b) die weekloon van ’n werknemer wat maandeliks besoldig 

. . word, is sy, maandloon. deur 4} (vier en een-derde) gedeel; 
. (¢). die uurloon van ’n, werknémer is— aes 

:v 2 in. die geval-van. *n. los werknemer, die: dagloon. gedeel 
= -deur-9450 @: sae poe ge Aer 

Gi) in die géval ‘van ’n wag, sy-weekloon-gedeel, deur 48; 

(iii) in die geval-van alle ander werknemers, die: weekloon 
va gedeel deur 44. ce meats, 

“ (8) Die lone voorgeskryf in hierdie Kklowsule; word-geag die 
Jewenskostetoelaes.-in te sluit wat ingevolge Oorlogsmaatreé] No. 
43 yan 1942, soos gewysig, betaalbaar is.. Indien die tewenskoste- 
toelaes. wat ingevolge. genoemde.-Qorlogsmaatreél,. of .enige plaas- 
vervangende wetgewing of .wetgewing..was. in die plek daarvan 
gestel is, bétaalbaar is, in so ’n- mate verhoog word dat ’n 
wetknemer ?eregtig sow’ wees op.’n- hoér besoldiging as.die loon 
awat. in. hierdie klousule. voorgeskryf word, moet sy oon verhoog 
word..tot. ’n bedrag. wat minstens.aan sodanige. hor -besoldiging 
gelyk is. . Lo. oo 

  

  

  

._ 5. BETALING VAN BESOLDIGING. _ 

(D.’n Werknemer . uitgesonderd: ’n los werknemer.—Behalwe 
soos bepaal in artikel 7 (2), moet enige bedrag aan ’n werknemer - 
verskuldig, weekliks of maandeliks, indien die werkgewer en werk- 
nemer aldus skriftelik ooréengekom het, gedurende die werkure op 
die gewone betaaldag van die bedryfsinrigting, of .by .diensbe- 
eindiging as dit voor die gewone .betaaldag plaasvind, in kontant 
betaal word en moet in ’n verseélde koevert wees waarop.aan die 
buitekant moet staan die werkgewer en. werknemer se name, die 

werknemer se fabrieksnommer, bedryf, klassifikasie en’ loon, die 
getal gewoné ure en oortydure gewerk; die. lone ten. opsigte. van 
elk betaal, die bonusbedrag, aanpassing of enige ander betaling 
wat gedoen is, die totale besoldiging wat betaal word, en die’ 
sluitingsdatum van die tydperk waarvoor betaling. gedoen word 
en die. besonderhede van enige aftrekkings gedoen; ‘met dien ver- 
stande dat as ’n ooreenkoms aangegaan is vir *n diensopseggings- 
termyn’ van langer as een week, ‘besoldiging aan die cinde van 
elke sodanige langer tydperk betaal kan word. , - 

2) Gewone betaaldag-——Wanneer_ werknemers weekliks betaal | 
word, is Vrydag die gewone betaaldag, en besoldiging wat op 
daardie dag betaal word; is vir werk wat tot en met dieselfde 
Vrydag verrig is. : 

(3) Los werknemer—n Werkgewer moet: die ‘besoldiging wat 
aan sy. los werknemer verskuldig is in kontant by die beéindiging 
van sy diens betaal. : 

_ 4) Premies.—Vir diensverskaffing aan of opleiding van’n werk- 
nemer mag geen bedrag regstreeks of onregstreeks aan ’n werk- 
gewer betaal word nie. 

_ (5) Koop van. goedere—n Werkgewer mag nie van "on -werk- 
nemer vereis om goedere van ’n winkel of van’’n persoon wat hy. 
aanwys; te koop nie. 

(6) Losies ew inwoning~Bebalwe ‘soos by- enige wet bepaal, 
mag.’n werkgewer nie sy werknemer .verplig om van hom. .of-yan 

-enige’ persoon of by enige, plek. wat. hy. aanwys, losies .en/of   inwoning, aan te neem nie, _—



  

    

   

   

\ Fines | ‘and’ Deiluctions Ko: employer’. shall =not:: fevy': any 
finies Bgainst: his employee’ tior shall “he: make ‘any :déductions 

‘Tem ion the: following: ae      

ness. a “deduction, ‘proportionate ¢ to the jeroa cof such | 
“absetice;* : ] 

- ©. a. deduction of: any. amount which an employer by jaw or 
“any order’ of any. compete! ‘cour 

to make; 

    

   
    

ee ‘Amotnits owing. to the his ‘Wages vitteg 
é of cash advanced by the employer to employer. in respe 

     

“@ any, such. deducti as “from: ‘wages shall” ‘no! “exceed 
RI per ‘week: ” " 

ii) atiy stich’ deductions: from: leave’ pay shall not exceed. ; 
half: the amount of ‘leave:pay.sdue:and- payable; 

© whenever ‘the, ordinary ; hours ‘of work préscribéed | iff section : 
: 6 (1) aré reduced on account. of short-titne: a deduction of 

one forty-fourth’ of the weekly wage’ prescribed id: section 
' 4 (1) or-4.(4) in. respect ofeach -hour of such, reduction; 
“provided: that.such deduction: shall .not, exceed. eighteen | 
“-forty-fourths .of : the; -weekly., wage, of ‘such. employee. 
-irrespective of the number of. hours by which the ordinary | 
“hours of work .are reduced and provided, that. no deduction 
‘shali-be made—. - : 

i in the ‘case -of short-time arising out ‘of: temporary. 
slacknéss of. tradé:or’ shortage ‘of materials: unless’ the : 
employer has given his employee ‘not. less. than: 24 | 
hours’ notice of his . intention | so to reduce the | 
ordinary hours of: work; | : | 

  

     

  

‘ Gi) in the case of” short” time arising “ott of a “péneral : 
breakdown’ in ‘plant or machinery ‘due “to “accident or | 
other: unforeseen emergency in respect’ of the: fitst hour | 
not ‘worked;: 

(f) whenever ‘protective clothing- or an overall. owned by the 4] 
employer is fost or destroyed by an” employee’ or not-: 
returned -by hint on“termination.of his service,;a deduc- : 
tion ‘not exceeding R2 (two zand) in accordance with the 

~“provisions:of ‘sub-section: (3) of section.12; do : 

@: whenever an employee. agrees in writing or is required in | 
terms of any law to accept housing from-his employer, an” 

, amount not..exceeding 50 Caifty, cent) per week in: respect _ 
of stich housing. 

6 Howes OF Work, ORDINARY: AND Ovex ‘AND PAYMENT | 
"FOR OVERTIME. ws 

“ay Ordinary. Hours of Work. —The ordinary: hours of, work of. 
“an employee other: than-a casual employee. shall--not - exceed - 

“"@ ia the’ case’ of an eniployee; other that -a> watchman 

@) forty-four in any. week from Monday to’ Friday | 
inclusive; oo, ; 

Gi) nine and.a quarter in any day; 

‘Gii) a. week shall. consist of five: days. “only ‘and, save as 4 
provided in sub-section (10) (@) of this’ section, no" work | 

we ‘shall be performed on a Saturday; ; 

(bin the case of a watchman—. ° , oo | 
(i) forty-eight ‘in any week; . | 

(ii) nine. per shift; . 

(iii). a week shall consist of “five days only and, save as | a 

“Q) An-emrployer shall not require: or. permit a female. employee 
“to work between six o’clock-p.m: and six .o’clock a.m: 

(3) The’ ordinary hours: of work of :a ‘casual employee shall: 
mot exceed nine anda quarter 1m any day. 

(4) Meal Breaks —An employer shall not require or. permit his| 
employee to. work for-more ‘than five hours continuously .on- any! 
day without an interval of not.less than one hour during which! 
no work shall be performed and such interval ‘shall not be: 
deemed to be part of the ordinary ‘hours of work:.or overtime; | 
provided that— - 

‘(a) if such interval be for. longer than one hour any period in| 
excess of an hour shall be deemed to be ordinary hours “4 

* work; 

“(b) periods’ of work interrupted by an interval of less than one, 
. >-hour shali-bée deemed to be continuous. F 

_. 3) Rest Intervals—An eraployér shall grant to etich of his 
employees other than a .watchman employed in or about his 
establishment a rest. interval of not less than ten minutes at as 
nearly as practicable—-..-_ - | 

(a) the middle of éach first work period ir ima day, 0 en! 

(b) the middle -of each second ‘work period in a day where such 
: périod:is longér than three “hours; :- 

‘daritig ‘which‘the eniployee shalk-rot be required: or permitted to 
perform any work and such ititerval shall be, deemed” to be part 
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| 
| 

| 
je 

| 

| 

  - of the ordinary hours of work. i. 

! 
i 
J 

1 
| 

| 
| 
| 
| 
i 

geen. boéte..op 
bitgesonderd die volgendei— .\-. 

-. (a) Met die toestemmning - Of. op die versock van die ‘werknemer, 

cNo. 1082.    7 
    

447) Boetés eit. aftrekkings—n Werkgewer. mag sy. werknenter 
of enige . attrekkings vats salaris: maak nie, 

  

    

_gelde .verskuldig‘aan-. die. ‘National Upion of 
: Tobaceo ‘Workers;...;     

  

Cigar etter aad 

    

sy-wetk afwesig: is as gevolg.van’nongeluki-of siekte,.2n 
pegrast in verhouding. met die tydperk van sodanige afwesige 

ei : 

© "n aftrekking valt enige bedrag wat a - werledew! by. viet 
~of-ep bevel: van “n bevoegde..hof moet of - kan--maak;, 

SN, 

@ ‘met “die skriftelike. toestemming van ’h owerknerier,- aftrek- 
: kings ‘van -sy-loon..en/of: verlofbetaling vir bedrae: dan‘ die 

co werkgewer » verskuldig~-ten sopsigte, van Kontaat--wat. die 
werkgewer die. werknemer: ‘voorgeskict. het;. met: dien ver- 
Stange dat 0. 

; beloop; Haga 

@ sulke | “aftrekkings van “verlofbetaling hoogstens die: 
-helfte beloop: van die: bedrag: verlofbetaling verskuldig 

. en betaalbadr; : Le 

"(@) as die gewone werkure e voorgeéliyt' in_artikel 6 ( 1) verminder 

  

_veertigste van die weekloon voorgeskryf.in artikel 4 (1) 
‘of 4 (4) ten opsigté’ van elke wt van sédanive ‘verminder- 

. ing; ‘met dien verstandé dat. sodanige. aftrekking hoogstens . 
agtien” Vier-en-veertigstes «van * die~-weekloon bedia vari 
sodanige werknemter,. ongeag-‘die. gétal’‘ure waarmee’ die 
gewone werkure vermiider word’ en. “met: dien Werstande dat 
‘geen aftrekking mag geskied— . 

“@ ingeval van korttyd wat ontstaan as. ‘gevolgv van nh 
tydelike slapte in die bedryf of tekort-aan grondstowwe 
nie, tensy die werkgewer sy werknémer minstens 24 uur 
kennis: gegee “het van’ sy vootneme om die _Sewone 

’ werkure aldus te verminder; : 

- Gi)-ingeval van korttyd: wat: ontstadt ° uit" algeniene 
_ onklaarraking van installasie’ of masjinerie as gevolg 
- van: ’n-~ ongeluk: of. ander: onvoorsiene noodgeval,: ten 

- opsigte van: dié.eerste-uur-wat nie gewerk-is-.tiie; 

(f) as -beskermde: klere of ‘mn: oorpak. wat die elendom::van: die 
werkgewer is, deur *n werknemer verietig of verloor word, 
of as hy dit Wie tériiggée ‘by uitdienstreding nie, “i aftrek- 
king van hoogstens R2 (twee rand) ‘ooreenkomstig die 
bepalifgs van subartikel (3) van artikél-12; 

@) as *n werknemer ‘skriftelik daartoe toestem of as -hy inge- 
-- volge. enige wet verplig: word. om huisvesting van ‘sy werk- 
gewer-aan. te neem,,’n bedrag hoogsténs’-50c (vyftig sent) 
pet week ten opsigte v van Sodanige huisvesting. 

6 Wenkure, GEWONE 7 TYD EN ‘OORTYD EN BESOLDIGING: VIRG 

- -OORTYD? 

“(D Gewone werkure. —Die: gewone werkure. van ‘n .-werktemer, 
tiiteesonderd "a dos: werknemer,” moet hoogstens dié : volgende 
wees :=- 

fa) In die geval-van ’n werktiemet, titgesonderd ’n-wag— 
(i) 44 in enige week van Maandag tot en met Vrydag; 

(i) nege en ’n kwart op *n dag; 

(ii). week moet: slegs, vyf dae tel en behoudens s00s 
‘voorgeskryf in subartikel (10) (c) van ‘hierdie’ artikel, 
“mag geen werk’ op nH Saterdag. verrig word, nie; 

(b) in die geval van ’n wag— . 
(i) 48 in ’n week; 

Gi) nege. per skof; ‘ 

* Gitiy ’ *n week kan uit ses skofte’ bestaan, 

=: sulke afirekkings van. “Tone shoogstens RL, per week . 

word as gevolg van ‘korttyd,’n aftrekking * Van‘een vier-on= - 

(5) behoudens die. bepalings ¥ vant: artikel: 8: as sy “werknemer van - 

\ 

Q) na Werkgewer mag a vroulike werknemer nie “verolig of 
" toelaat om tussen die ure 6 nm. en. 6 vin. te werk nie. 

@) ‘Die gewone werkure van "n fos: werknemier mag nie nege 
en “n kwart op ’n dag oorskry nie. 

(4) “Etensonderbrekings—'n Werkgewer mag sy werknemer nie 
verplig of toelaat om vyf uur aaneen op ‘n dag sonder ’n onder- 
breking van minstens. een. uur waarin nie " gewerk mag word, te 
werk nie en daardic onderbreking mag nie as deel van die gewone 
werkure. of oortyd gereken word nie; met. dien”verstande dat— 

(a) wanneer daardié onderbreking -langéer as‘een uur duur, *n 
_tydperk. bo: een uur as gewone werkure beskou moet word; 

“(b) werktye wat deur *n:pouse van minder as een uur onder- 
’ breek word, as ononderbroke gereken moet word. 

(5) Ruspouses:—'n Werkgewer moet aan elkeen van sy werk- 
“nemers, uitgesonderd ‘n wag, wat im of by sy bedryfsinrigting 
“werk, “nh ruspouse van minstens 10 minute toestaan, 80 “na as 
dienlik aan— 

(a) die middel van elke eerste werktydperk op ’n dag; 

(bY die iniddel van élke ‘tweede werktydperk op ’n dag wannéer 
sodanigé tydperk langer as drie uur duur i 18; 

wadarin van die werknemer nie vereis: of hy. nie: toegelaat.mag: word 
om werk -te verrig: nie, en: dit: moet beskow word. dat die -Tuspouse 
deél van die gewone werkure uitmaak. ©
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sConsecutive.—Save-'as: provided: in 
section all: hours’ ‘of. work: Stiall be 

     @ hej is ; not ‘free to: ave the : premises” of. his -mployer 
« forthe: whole of:such interval; Ore: as “ 

if) ‘the durdtion “of such® intetval-isnot- ‘ghown: in ‘the 
rec rds: required “to” -bé-kept in terms‘ ofsection nine 

: dehinery’ asi Buildi “Work Act, 

  

. Of, his employer; : 

provided ‘that if itis: proved: ‘that: any: stich: employee: ¥ was not 
working:.and was-free to leave the -ptemises«during:-any~ portion 

. ofcsany.; period: referred: to: in:-paragraph:-(b),»the;; presumption 
. provided: for{in ‘this ‘sub-section:shall. not.apply.in- respect, of such 
employee wit ebeference: to: -that Rertion: ot such : 

      

quit 

‘he i tion 92(0)f5 i 
“work on ‘stich- “day ‘shall’ notéxceed the’ ordinary 

y “of work ‘as prescribed in sub-section Q: this: ‘section; 
provided that’ if “such: -publie“holiddy -falls* on’ 
number of: hours that may ‘be. worked shall: et ceed five: ‘ours. 

   

        
   

      

   

    

   
    

     

   

  

(v) after completion « of her working. hours for*more’? 
‘hoe any, day. -unless che-<has; 

   
in anthe case..of.-a:male employe . not ordinarily 

n: five hours 

Overtime —An ‘employer 
    

shall - pa wt 1) ‘Payment for 
yee who! works:-overtime=at 7a rate sof not less. thai       

    

   
(b). in the case of any other ‘employee, ‘one “and. 

_ + his. hourly, wage..in. respect .of each, hour “or pa 
‘hour in the agsregate of the overtime ‘worked ‘on any ‘day 
dp any. week... . eg 

~ (12) No employee shall be required to: work. overt 
his consent. = «/ 

  

      

      employment by reason of fi 1to--work"    rertim 

  

unforeseen emergency of, ‘in, down af plato the chine a or 
-xepairing .of plant . or machinery . which. cannot be performed 
during. the . ordittary hotirs of work” and the provisions of sub- 
sections (4), (5), a and (10 SE ion shall not al oly. 

watchman, 

15). Turning ; of Tobacco. whilst, in.. the Process of Fermen- 
tation. —AD employee ‘engaged on. this operation - shall -not**be 

  

       
         

    

m nths, during: any. STR. consecutive months. | 

  

7. "ANNUAL ‘LEAVE. . 

“a sive’ as “ provided® in sub-sections () and 1 ta) of: ‘this section: i 
‘an employer shall. grant to his employee in ‘respect ‘of .each 

« calendar year annual leave commencifig. during: the: Aatter. £: of 
cember in such “year as follows?— *- 

a), In. the case -of.-an employee” who. has 
. since the: 15th. Janpaty. and up. to, the “Ist', 
pthe, calendar year to.which -the leave Felatts, t 

    

   

      

    

  

    
mber of    

  

  

    
wat ine. days. on. fall pay; vid 

fen days, ‘Christmas. Day: and. New ‘Year's | 
_ continuous period. of leave, © . 

  

43) “No eipléyée” ‘hall be’ ne sor" prejudiced: im his 

‘been it in his employ | | 

consecu- | °° * 
that. the said | *" 

Day form one | 

__. GOVERNMENT GAZETTRNE naprpne 

  

| sy er 
| werk, ontslaan of in sy werk benadeel word nie. 

permitted . to. perform. such, work’ for a longer . period, than three | 
1 | langer as<drie: maande in elke: ses agtereenvolgende maande te 

verrig nie. = 2 . — 

in : subartikels (4) “en (5) ‘van, ‘hierdie artikel, moe 
iaaneénlopend.wees.: <> 

“Ona die: ‘tydperk: wate thy: werkliles s erkeasan i i 

  

   

2(6) Werkuresmoet aaneento pend: Wees. ~Behoudens - 8008 ‘bepaal 
I    

   

                    

    

    

       

   

  

   
   

   

    

(7 Dit moet -beskow: sword: ‘dat.’ n werknemer: “werk verrig: g bo en 

(iv) op meer as 60 dae i in ’n jaar; 
WW): ma, ‘ Noltooling « van h 

t 

     

  

“in kennis ‘gestel-he 
1 -{2)_ fan, sodanige werknemer ‘n.-voldoende m alt st ‘ . 

        

_ maaltyd te nuttig Voo: 
‘géval Wan'’h maiilike ‘werkmemer fwat nié ge’ pein 

‘a Saterdag: Swerk onie; “"hoogstens 7 odanige 

“@ Th’ dies eval Wi 
« dagloon':gedéel: feu “nege. ‘enn wart ‘ten: “opsigte val 
elke uur of gedeelte:-van ‘n- uur aldus gewerk openigée dag; 

<b) "in “die: geval -van-enige “ander.-werknemier;een enn   n: derde 
_maal sy uurloon ten opsigte van elke-uur,of gedéelte. van 

in uur Van die’ totale’ oortyd gewerk: op enige dag: ‘in enige 
wee! Leer 

Met dien verstande dat’ by die -toepassingvan: 
die witdrukking j;loon”™ 
Kostetoelae beteken. 
(2); Van geen -werknemer mag, vereis wo 

stemming: -oortyd.te-werk nie, ; 
(13) Geen werknemer mag ‘weell 

     

    

ierdie: subartikel 
1 Wwerknemer selon plus. ‘sy -lewens- 

  

(14) Yoorbehoud.—Die bepalings van subartikels (6) en (10): 
van hierdie artikel is nie-:van: toepassing op ’n manlike werk- 
memer wat. werk verrig wat noodsaaklik is'as gevolg van ’n 
onklaarraking van.instailasie: of imasjinerie. of. ander. onyoorsiene 
noodgeval ‘nie, of in verband. met. die opknapping, ‘aan | f herstel- 
werk vat installasie ‘of masjineric ‘wat nie gedurende gewone werk- 
ure verrig kan word nie, en die ‘bepalings van subartikels’ 4, 

     
  
  

| (Fy en (10) var’ hierdie: ‘artikel is nie’ op "A wag-van ‘toepassing’ nie: 
(15) Tabak omdraai_ tydens: die “sweetpreses—"n* Werknemer 

wat hierdie’ werk doen,:mag-nie toegelaat,.word..om dié werk. vir 

  

“4, FaARLIRSE VERLOF.: 

“(ty ‘Behalwe S008 in suibartikels (0 en @ van’ hierdie artikel 
bepaal, moet ’n werkgewer sy werknemer ten. opsigte’ Van elke 

f | kalenderjaar: jaarliks: verlof wat gedurende die tweede hélfte van 

| Desember’ in® sodanige. jaar begin, soos. volg toestaan: —.- : 

/@. lq die geval ‘van ‘n werknemer wat by hom in-diens is 
“gedert “1S Januarié en. tot én ‘met'.t ‘Desember: van dic - 

' kalenderjaar™ ‘waarop diévorlof® bettekking-“het, 10 -agter- 
erivolgende ‘werkdae met volle betaling’ met’ dien:verstande 

» ¥ dat  genoemde® “10°: ‘dae; Kersdag ven Nuwejaarsdag, één 
aaneenlopende iydperk van ‘verlof ‘uiimaak.- : . 

  

  



    

  

    

--emaployee..whonis, engaged«\aftér : the 
F 4 “the céleridar: «year. .to.-which ‘such: leave-; 

relates ‘one day. on full: pay in respect of- each: completed: 
» scimonth of. employment: -An-employer:-may ;require | such 

employee .to:’ take: additional. Jeavé:. without .pay.up:to-a |. °°" 

  

total period not: exceeding: -ten. consecutive - “working: days 
~ during the:periad:.of leave: stated in. ‘sub- section: (a). hereof. 
    

  

   

  

S ‘employer ‘shall lave the 
‘Jeave’ on--full “pay in 
“more ‘than: five per 

cent of his 5 employees a at such time during Decémber. and/ 
“ror January” immediately following’ as: ‘ti 

for the efficient conduct, of his business. ° wet 

   

            

   

    

le > 

: that if“any” ‘public. holiday tefeited ‘to’ in ¥ Section 9" 
A _ falls within the. period of pe 

lid: 

    

   

  

before the period of léave referred to: in sub- section. id 
accrued,’ shall, -save~as.-provided:ii 
termination: ‘be: paid “insre | . 
less than one calendar year not less” than one. day's full. I ay 
baséd on the weekly. wage: which he ;.was* receiving: at if upow 
befere::the,.date: of such 

  

            

   
       

to return to work within’ a period: of. :thirt 
may withhold the leave: pay, _ flue and, if: t 

  

    

  

   

  

work within the: said’ period 
shall b be paid to him. 

  

       
   

  

Tage Wages 

   

   

  

  

   

  

"Saye absent dn leave ine a 
() required to yey thilitar 

¢ t, : 

:] absent from 
fchis employe A 

Be (dy absent. fora peridds 
to confinement; / 

‘s.4@)-absention-such: leave: Jn-terms:of section 8: bycnd 
«(fy absent:for reasons other.than the’ above for: “periods 

exceeding one day per month; . =e 

. aid ‘shall “be: deéméd to’ COnimiehce “oA the: ‘date: 
employee last became entitled to annual ‘tea 
engagement, “whichev T a 

          

   

n.the Lae of an n employee who: works : a Aveday week, not 
~ Jesse than. twenty:-work-days;.and. <0... i   

© i the case of-aniyother employee, “not ‘Less than: “twanty- 
“fotir Work-days” sick: leave’ in: the -aggregate: during « 

_ the wage he .would have Feceiyed had he worked during 
such, period: . : 

Provided— Ce! wer Pn 

~@ that inthe frst. twenty- four. consecittive months of employ. 

  

‘ment -an- employee. shall not be entitled ‘Sick. leave.-on » 
full-pay..at'a‘rate-of more,than, im the case: of an .employee 
who. works:.a'sfive:day:week;: one.work-day.in. respect of 
xeach:: completed:iperiod: of five weeks of: ‘employment, and 

    

      

of each a completed ‘month. of. employment. 

    

each || 
cycle of twenty-four consecutive months of employment | 
with him, and shall pay such employee in. respéct of, any | 
period of absence°in=terms: ofthis sub-section not less than. 

be: Hiecessary ° B 

  

     

twelve weeks | betaal-word::; 

i en word: dit. gea 
likse = 

D weens Ongeskiktheid van ‘die werk afwesig is, die volgen   in the-case'of any other,emplayee; one: work- “day i in: | Tespect 

oO) dn. die: geval: Yann -werknemer- wat na: 15: Januarie vanidie 

| perk” van Swerld£ genoen ) 
| in: artikel 5 (7). (d) bepaals-by: sodanige beEndigin 
'-van elke maand van sodanige. tydperk. van ‘minder as.ee 
. jaar, minstens..cen. dag. se -yolle betaling betaal “word, geba 
} die’ weekloon wat” (hi vo 
‘beéindigingsdatum; met’ dien_verstande: as 

| verskuldigde verlofbetaling . 
| aldus na sy we 1 
P toepassing van 

¥ werknemer nie bi 

  

          
    kalenderjaar.-waarop. dié:‘yerlof: betrekking: het,..in. diens, 

“geneem word, een dag met volie , betaling. ten opsigte van, 
-- elke,. vollé.. cen maand. di Werk | 

sodanige ‘werknemer ¥ er er 
betaling tot ’n totale tydperk v van hoogstens ‘10 “agtereén- 
volgende: werkdae ‘te“neéni: gedurende die ‘Yerloftydperk “wat 

| reve: dine subartikel:(@)rhiervan genoem: word. : 
©. Ondanks die bepalings-van “subartikels:. (ay. ‘ens (b). en ter 

_vervanging: daarvan, het ’n .werkgewer:die reg .om.die getal 
dae ..verlof.-met - volle. betaling: -Kragtens ; genoemde ‘sub- 

  

staan op sodanige tyd gedurende Desember en/of Januarie, 
ys, Qnmiddellik daarna,. as wat. Vir die doeltreffende werking . 
“"Nan'sy besighéid nodig-i ig.) ° . 
@ Van die werknemer wat per maand betaal’ ‘word, kai vereis 

of hy-kan*toegelaat: word:-om sy: jaarlikse verlof :met:volle: 
betaling,:'voorgeskryf «in ‘subartikel” (ai of (6) rent 
ander: tyd te-neemi:maarsodat dit nie ‘later as twee 

: nadie: ‘voltodiing: van’ elke vdiensjaar waardp dit: betiékking: 
het,~begin - ie; -met® “dien’ verstande dat, as operibare: 

: siedag.'soos in artikel 9..(1)..van hierdie, QOoreenkoms: * 
doel,-biane die. ‘tydperk .van:: ‘sodanige yerlof-v, . 

werkdag wvirelke sodanige vakansiedag :by.-genoem 
rk. gevoeg moet. word as: an verdere tydperk..van 
. dat. di n elke sodanis. 

  

  

  

   

        

    

    

   
    

    

    

    

  

(3) Aan ” a werknemer Wie se dienskont ak eindig..voor di ‘ 
‘subartikel:-), ts V       

      
     

  

Ontvang “hét., : 
etknemer by sy 

diensbeéindiging * sy’ Vootneme ‘bekéndmaak’ ony’ binne : *htydperk 
van 30 dae na sy werk::terug +e’: keer; diese ers die’ 

     

  

   

     
   
   

sy werk 
terugkeer nie, mo tskuldig a8,” aan hom 

(4) In die geval a errig, moet é 
; “sy “foon°vir: die: toepassing: van ‘hierdie: vaitikel- gebaseer word op 
| die gemiddelde loon wat -hy vir gewone tyd: gewerk, verdien het; 

d 

    

-vakansieverlof. 

  

   

  

      

    
   

    

   

    

    

              

of: die-naaste, -twaalf--weke .op:volle 
k 

ordat daardie _ 
: ing’ die bedrae 

d wat an. dié wat va toepassing is in sub- 
; LG) of (4) ge oem OF    

$ h ie uitdrakking 
oni ty perk © ° tye perke "i ‘in tes 8 wit wat R erk- 

  

     

      

    

“IS; 
@ vir.’n n tydperk van hoosstens 2 weke in‘e Be dar vanweé 

°y bevalling afwesig isp ee. oe : 
‘© kragtens artikel 8 met ‘siekteverlof atwesig is; 
o(f)onr ander: oorsake:.as, bogenoemde.; i 

laas. op 
hy: 

“ay Behoudens. die. bepalings van, -subartikel (2), moet tn 
gewer : aan sy. werknemer, uitgesonderd *. n los ‘werknem 

staan :— 

@ In die. geval ‘yath n \werknemer wat’ n werkwweek | a vt 
‘dae het, altesaam thinstens’ twintig werkdae; én. 

* (b) in die’ geval van. enige ander werknemer, | siekteverlot ‘van 
altesaam minstens vier-én-twintig werkdae gedurende’ elke 
tydkring: van vier-en-twintig opeenvolgende maande diens 
by hom, en moet hy so ’n werknemer vir elke tydperk van 

_ afwesigheid. ingevolge “hierdie sub-artikel minstens die leon 
~. betaal. wat hy sou -ontvang: het. as. Ay sedurende. so. ‘n 

tydperk. gewerk het: : : 
Met dien. verstande— vel : : 
@ dat gedurende die. “eerste. vier: en- -twintig® opéényolgende 
., Maande diens °n. werknemer. nic tot meer siektéverlof ‘met 
Pg yolle betaling. geregtig is “nié ‘as, “wat "ni “werknerner. ‘met 

_.,,, B Wwerkweek ‘van: vyf dae bettef, cen werkdag “ten” “opsigte 
Wan, elke ‘voltooide tydperk ~ van Lv¥E weke “diens’: 

. ., enigé andér werknemier betref, een’ 1 werkdag. ten 
elke voltéoide maand diens;., ge : 

      

     

  

-artikels - van: hoogstens, vyf: persent.van.sy werknemers toe te - -



  

  

    

    

  

   

“contributions, ‘at: least / 
oyee,to ‘any fund or | 

“employee; which~fund or. 
ployees in“the-event of ; 

‘ Ly 
‘the payment :to him of ‘not ‘less than in ‘the aggregate the 
‘equivalent of ‘his ‘wage’ 

: of twenty-four mont! 
« othe first. twenty-four’ 

.,, tions by the employe 

    

   

  

      
yf. contribu- | 

         
   

  

9--to. this sub- | 

.. Gi) that where an. employer is by,.any Jaw required to pay” 
fees for hospital or medical treatment ‘in. respect of an | 

. employee, and J 
; gainst the payment due in ‘respec 

terms of this.section; 

in respect-of any period of incapa 
section an employer is required “by an er. law. to | 

, i wges, the provisions.of this 

      

     

    

‘t of 
        

     that, overed by : 
this 

      
   

          ( 83 "p 
“by “him of “any amount’ claimed in ‘ter 
employee in respect’ of any ‘absence from work fora period | 
*eovering-more.than: three consecutive -calendar- days, require the | 
“employee to-produce a certificate signed by a°medical ‘practitioner 
“confirming ‘the :nature and. duration of the employee's incapacity. © 

3) Where, during the first. cycle of twenty-four «months of | 
“employment with the same ‘employer, an employee is absent | 
sowing to incapacity for ‘a period in.excess -of any sick leave / 
‘aecrued at ithe time o nceapacity, ‘he shall ‘be entitled :to--be - 
paid only ‘in ‘respect. of such leave’ aschas' so accrued; sbut “his i 

employer shall, if -he has snot previously @one so, «atthe expiry © 

of the Said. cycle.of employment -or on-termination of -employ-:: 
h expiry pay him-in-respect of such :excess period :. 

of absence owing ‘to incapa +o the extent-to which sick leave, | 
acorned.at such expiry or termination, thas not been taken. 

      

    
  

     

  

      

' " '(4) For the purpose of this section ‘the xpression— 

(a) * employment” ‘shall be deemed to. inchude «any. period -or | 
‘periods during which an employee is absent— ~ % 

fi).on leave in terms-of-section 7; ae 

Gi) on ‘instruction or at the request of his employer;.. 

iii) on. sick Jeave.in.terms of sub-section (1);. °° | 
‘undergoing military ‘training; «.. oe 

  

   

  

  ten weeks in respect. of items. @, (i) and -id,. plus .any 
. opetied .of military training 

four .months~undergone Jin ‘that.year,-and any period of .: 
employment which an employee ‘has: had. with ‘the: same 

  

      

  

_ employer immediately ‘before the date..of ,the coming ‘into | 
. operation: of this. Agreement shall~for the purpose -of -this ” 

section be deemed to. be employment «under. this Agree- 
ment, and any sick Jeave on full pay granted. to such an 
“employee during such ‘period “shall be deemed to “have | 

been granted under this Agreement; - ; 

  

(b) “Incapacity” means inability to work .owing to any]. 
Sickness or injury other than that caused by_an employee’s 

' "own misconduct: Provided..that.any ‘inability to. work. 
paused ‘by an accident for which compensation ‘is payable 

’ under’ the Workmen’s Compensation” Act, 1941, shall be 
deemed to be incapacity only in respect of any period of | — ‘ 
inability to work for which no disablement payment is 
payable in terms of that Act. ; oe , 

co 9. PUBLIC ‘Houtays AND SUNDAYS. . 

“(An -employef shall grant leave on full pay to an employee 
‘on’ New Year’s Day, Good Friday, Easter Monday, Ascension 
Day, Republic Day, Kruger Day, Day of the Covenant’ and 

Christmas Day. . . : 

, (2) Where such public holiday falls on a Sunday it shall. be 

brought forward to the following Monday. , : . 

- 3) Whenever any public holiday referred. te in sub-clause (1) 

falls on a Saturday. an-iemployee shail be paid an additional 

day’s payin respect of such day: provided that an employer 

- shall be ‘entitled to -grant his employee another day off on full 

pay in liew of such day on the first Friday after such public 

holiday. . : : 

. (4) Payment for work on Sundays and Public, Holidays— 
Subject to the provisions of section 6 (8) whenever an employee, 

ether than a ‘watchman, works on a Sunday or on New Year’s 

Day.-Good Friday, Easter Monday, Ascension Day, “Republic 

Day, Kruger Day, Day of the Covenant or Christmas Day, his 
-employer shall— ~~ ; mo . 

(a).in respect.of.a Sunday, pay the employee not less than 
double the «wage payable to him in respect of the period 

» ofdinarily. worked by him on.@.week-~ ie, nine and. a 
quarter hours;. provided that. an employer..may. pay. an 
employee ‘who ‘works on a Sunday, one and a half-times 

gy ekly wage prescribed: on 4 (1) or section. 4 (4) 
foran employee Of his class divided by forty-four 4 i Tr an employs is L 
“hour or*part of an hour’ so. worked,- and gtant ‘him within. 

     

  

  

              

    

    

yin ‘the cifcumstances Set out in ‘this section |” 

ir twenty, work-days, in each cycle | © 
fempl xeept that during || 

ays such. fees, the amount so paid may be | © 
ie nt in 3 ace owing | “ 

ba 

  

"amounting in the aggregate in any year to not more than | 

amounting to not more ‘than | 

for each |"   

erkhenier“op'-wie se 
draes, -minstens gelyk 

“‘Betaal aan 
    

  

        

         *Seetste > -vief-en-twintig: maande: “waarin «die: werknemer 
‘bydraes ‘stort die gewaarborgde tarief nie die koers. van . 
ganwas ‘soos witeengesit in die eerste voorbehoudsbepaling - 
van ‘hierdié subartikel te bowe ‘hoef te gaan mie;- 

(iii) dat, indien ’n “‘werkgewer évolgé*enige’ “wet pelde “vir 
“.hospitaal--of smediése behandélingten -opsigte: van “nm werk- 

“nemér moet betaal, en sodanige-gelde wel-betaal; die aldus 
betaalde bedrag’ afgetrek kan -word'van' ‘die “bedrag wat 
“gngevolge hierdie ‘artikel ten opsigte: van-afweésigheid weens 
ongeskiktheid verskuldig- is; © 200-0 0 Go eee 
dat, :indien’’n- werkgewerby enige-ander-wet--verplig word | 

: * er ileloon te betaal ten opsigte van 
»enige ‘tydperk van songeskiktheid -waarvoor- hierdie: artikel 
-voorsiening ‘maak, die: bepalings van shierdie artikel nie geld 
Mie eer ee tee Le moe le 8 

(2) Voordat'’n werkgewer-’n bedrag ‘betadl wat “n werknemer 

  

  

  

‘Kragtens hiérdie artikel cis’ ten opsigte van etiige afwesigheid uit - 
isy werk gedurende:’n ‘tydperk ‘wat strek“ oor meer as: drie opeen- 
volgende kalenderdae kan hy vereis. dat -die!-werknemer °n ser- 
tifikaat voorlé wat deur "nh geneésheer onderteken is-en wat die 
aarden duur van-idie. werknemer. se ongeskiktheid~ bevestig. 

- (3) Wanneer. *n werknemergedurende. die eetste tydkring van 
24 maande diens by dieselfde--werkgewer ‘weens ongeskiktheid 
‘langer -afwesig is as die~siekteverlof wat~hom_ ten -tyde -van 
“sodanige--ongeskiktheid: toekom,. is. -hy.. geregtig ..op, betaling vir 
Slegs dié -sicktéeverlof wat hom dan toekom; maar. sy;.werkgewer 
moet, as hy dit nie.reeds -gedoen het nie, by afioop. van gemelde 
tydkring, of -by. diensbegindiging voor. sodanige afloop, hom, ten 
opsigte van dié langer tydperk van, afwesigheid weens onpéskikt- 
heid betaal -vir sovert die -sickteverlof wat by sodanige afioop of. 

  

  

  

| bedindiging aan ‘hom ‘tockom, nog.nie gebruik is nic. 
(4) ‘By. die toepassing. van, hierdie artikel—.. ©. | 
(@:- word die uitdrukking. .; diens”-geag: ook: enige: tydperk of . 

tydperke te omvat waarin die werknemer afwesig is— — - 

@) met verlof ‘ingevolge artikel 7; 
Gi) op las of versoek- van: sy -werkgewer, 
(ii) met. sickteverlof ingevolge -subartikel (D3... 5... 
(iv) vir’ militére opleiding, 
en wel_tot ’n totaal in enige jaar van hoogstens 10° weke 

~ ten opsigté ‘van -punte .G), Gi) en (iil), plus ‘enige: tydperk 
van amilitére opleiding “wat hy ‘in dié jaar ondergaan’ het 
en ‘wat op-nie meer ‘as ‘vier maande altesaam te staan kom - 
nie, en énige ‘tydperk van diens by “dieselfde werkgewer 

- onmiddellik-voor die datum -van' die inwerkingtreding van 
hierdie ‘Ooreenkoms word by die. toepassing “van. hierdie 

. artikel -geag: diens te -wees ingevolge “hierdie. ‘Ooreenkoms, 
en alle siekteverlof. wat met volle betaling aan se "n werk- 
nemer in so ’n tydperk toegestaan is, word geag ingevolge 
“hierdie Ocreenkoms toegestaan te géwees het. «2. *. 

.(b) beteken.,, ongeskiktheid” die onvermoé om te werk weens 
‘+ siekte of besering, ‘béhalwe.as dit deur-die.werknemer se 

~ eie wangedrag veroorsadk is: Met dien verstande :dat'as 
die. onvermoé om te werk te wyte‘is‘aan ’n ongeluk waar- 

--yoor daar ingevolge die Ongevallewet, 1941, .vergoeding 
- ‘betaalbaar is, sodanige onvermoé geag :word. ongeskiktheid 

te wees slegs ten opsigte van dié.tydperk..van. .omvermoé 
om te werk waarvoor geen vergoeding -weens arbeids- 
ongeskiktheid ingevolge genoemde Wet betaalbaar -is nie. 

  

  

9. OPENBARE VAKANSIEDAE EN SONDAE. 

(1) °n Werkgewer moet sy werknemer verlof met volle besoldi- 
fing ‘toestaan op Nuwejaarsdég, Goeie Vrydag, “Paasmaandag, 
Wemelvaartdag;, Republiekdag, ‘Kragerdag, Geloftedag’ en “‘Kers- 
dag. : / ‘ co 

(2) Waar so ’n vakansiedag op ’n Sondag val, moet dit oorgedra 
word na die daaropvolgende Maandag. ao | 

(3) Wanneer ’n openbare vakansiedag soos in subklousule (1) 

bedoel; op ’n Saterdag val, moet ’n werknemer ten opsigte van 

sodanige dag ’n addisionele dag se ioon betaal’ word, met dien 

verstande dat ’n werkgewer daarop -geregtig is om sy. werknemer 

op die eerste Vrydag na sodanige openbare vakansiedag ’n ander 
_@agz met volle betaling vry te gee. 

(4) Betaling vir werk op Sondae en openbare vakansiedae—. 

Wanneer ’n werknemer, witgesonderd ’n wag, op Sondag of Nuwe- 

jaarsdag, Goeie Vrydag, Paasmaandag, ‘Hemelvaartsdag, Repu- 

bliekdag, Krugerdag, Geloftedag of Kersdag werk, moet sy werk- 
gewer hom, behoudens die bepalings van artikel 6 (8), "soos volg 
betaal— : oo . 

(a) ten opsigte van *n Sondag, minstens dubbel die loon wat 

aan bom betaalbaar is ten opsigte van-die tydperk wat hy 

- gewoonlik op. ’n weekdag werk, nl. 93 wut; met dien ‘ver- 

Stande dat ’n werkgewer °n werknemer wat op Sondag 

‘werk, 14-maal die weekloon-in artikel 4'(1) of artikel 4 (4) 
“yoorgeskryf vir °n werknemer. van sy klas, gedeel deur 44, 
kan “betaal vir-elke uur of gedeelte van ’n uur wat aldus 

_ gewerk word, en hom binne sewe.dae‘na’ daardie Sondag 
gen dag verlof-toestaan: en hom’ ten opsigte. daarvan- min- 

° gtetis die weekloon’ in‘ artikel 4 (1) of 4.(4). voorgeskryf 

“vir °n werknemer van sy Klas, gedeel deur vyf,; moet betaal; ~ 

{



"been. payable to. 

      
4 Seven: days-of : such Su anday;: one: day's. leave and: pay him : 

in. respect the of not: Jess: than, the weekly: wage: vevribed | 
: jor 4. (4) foram employee. of his: class 

    

      

   

    

  

   Ascension - Day, Rep : 
othe. Covenant, .or Christmas . Day;.. pay the employew his 

- ordinary .wage. in: respect of the tine worked .(any | part 
»s Of. an.. hour. worked ‘counting as a completed: hour} in 
“addition. to ‘the Pay. due under sub-section ) hereof. 

    

10. Ratio. 

v7) An employer shall hot emplo: i 

~ (a) an assistant foreman unless: he has i in his employ: 2 | foreman; 
@ -an unqualified clerical.employee: unless-he has in his employ 

: a-qualified clerical employee and foreach. qualified clerical 
v -employee-emiployed. not more: than, one: unqualified clerical 

employee. may be. employed; . | 

        

rade- Tvemployee. employed: not. more: than. ong un- 
ed eT employee. may be employed: by him;    

(a). mor     
has. in chis employ. three qualified, Grade: JI. employees. 

not: more: than. -two: unqualified: Grade IL employees may 
‘be employed by him; 

te): at juvenile. employee -unless:. he: has: in chig:- employ): ten. 
~ employ cof alk-classes: and<for each ten--employeds: of     
oalt-classes. employed not. more than. one huvenile employee . - 

oo. imay: Be. employed:-by: him. oe 
Q) For the purpose: of this section—<- . : 

o @ ‘ani “employer or. manager whois: “wholly: or itiainly engaged. 
“""“in*the work ofa foreman: OF ‘a clerical employee, may be:    

  

   
employee who: is receiving : a ‘wage’ af: not 

han the wage: of a. qua ified employee: of ‘his 
e deenied to: be a. qua [ : 

ee employee who is 
than. the. wage: of .a. Grade: TIT 
be ‘deemed. to: be: a. Grade 1 HE: or Grads IV. _ Sept asi 
the case may’ be. : 

  
     

    

   

  

ie 

ving @ wage Of ‘not, léss 

: 11, “Prnce-work. 

of such.- ‘period ‘be. pai pert less.than. the wage: 
had. he - been employed ; Jas.a_ time worker    

    

  
during such -period.. 
(2): Ag-employ nal. not introduce. pidceswork in hig. ‘establish- 

qhent. unless. he has: given: to: his: employees: not: oe two: 
weeks’ notice of his intention:.to: do--so. : 

(3) An employer whose employees are engaged On piece-work 

  

shali not be permitted. to. discontinue’. the: piece*work- systenr. 
“unless he -hasgivenat. least: we: weeks notice’ to his: employees 
5 of" ‘his intention to: do: sox 

-(4) An-employer shall: ‘keep: pe poster up in 1 a-conspicuous place in | 
bis: éstablishment a schedule of the piece-work rite. referred to in 
“sub-section. (1)-and shall aot alter such tates: unless he has given’, 
“to: his employees: not less. than two weeks" notice of: the: Proposed 
alteration. . 

12, PROTECTIVE Choraine, UNIFORMS AND: Overatts. 

“(f) An. employer shall supply free of charge. to his employee 
engaged in: lye: boiling or lye soaking sititable protective. covering 
“for-the hands and feet. of such ‘employee: and! renew. thein | 
often as may be necessary to. ensure: that they" shall at. alk p 
be adequate: and. sufficient. . - 

@) (@) Am employer shalt supply each of his émployees,| free 
of charge, with two.sets of. overalls or suitable protective clothing 

. dn good. condition. and. of durable material. during each: period 
of twelve months. employment. 

‘Fhe first set of. such overalls. or protective: clothing, shall be 
issued not later than: the 15th: February, of each year and: the 

, second set not later than six months of such date: Provided: that 
an-employee who commences work. after the. 15th February during 
any. year shall .be, issued. by: his employer with a. set. of overalls: or 
protective. clothing. within one: menth: from: the: date of: his: engage- 
ment. 
(b) An employee to whom-an overall or protective clothing has 

been issued in. terms of paragraph (1) of. this: sub-section, shall be 
required to wear such: overall or..protective. clothing: during. all 

. , working hours, and shall.be responsible for the good. condition 
and laundering. of such. overall or protective clothing ; Provided 
that an employer may launder his overalls or protective clothing 

_,and provided’ further that an employee shall. not remove such 

   

overall or: protective clothing from his employer’s premises except - 
~on completion. of. work..at the end of any. calendar week for 
Purposes. of laundering. .. - 
£3) AL: protective clothing or overalls. issued , in terms of | sub- 

“ssection. 2) ofthis. section. shall remain the property of, the 

  

‘employer -and: shall-be returned by the employee-at. the- termina: 
tion of his service. The employer may collect from the employee 

J 

_and- for each: three qualified Grade II employees: employed. | 

x Grade IV employee,: may. | 

  

d Friday, Easter Monday, |<. | 
Day, Kruger Day, Day of |. 

« ) an unqualified. Grade I. employee» unless. he has. in: : his: : : 
“employ ‘a.qualified Grade I employee: and. for each. quali- -| 

more: ¢ than, two unqualified. Grade IE employees unless. he: Lene 

' | moet, behoudens’ subartikel © 
4 ‘ yolle bedrag. betaal word::wat deur ‘homy verdien. is volgens: die 

~stukwerkskale; ‘met’ diem. ver 
vheid: stukwerk! wat’ verrig' is; dan sodani 
van sodanige:. tydperk minstens' die loon. 
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: 16. GeTARSVERHOUDING. ee 
oy 2 Werkgewer. mag nie. die: Wolgende: in: diens hes nie: _ 

  

lifiseerde reais Werkneémer in sy diens tet, “en vir elke 
_ gekwalifiseerde: klerklike. werknemer i SY diens mag. hy 

*) hoogstens: een: ongekwalil : rkng 
~ diéns hé;: : 

©? n ongekwalifiseerde graad 
° lifiseerdeé’ giaad’ Iwerkne: 

gekwalifiseerde graad’ lw emeér in sy” “diens. mag. hy 
we cor een ongekye ifiseerde: graad 

iens he; - 

    

    

   

   

  

“hemers in sy “Wiens mag. _ Hoogste 
cya fiseerde, graad. Ti-werknemers in. diens: 
(een jeugdige.. -werknemer, « tensy hy fen. “werknemters.: -van 

ver valle Klasse-in diens.- tnet. en: vir- elke -tien -werknemers:.van 
alle’ Klasse in diens. mag: hy nie: meer as een. jeugdige 
werknemer in. diens hé nic. . 

Q) Vir die. toepassi ing vank hierdie: artikel,. . geld die’ yolgent 

(a ‘n: Werkgewer: of bestuurder. wat. uifsluitlik of hoofsa: 
\ dies.werk van “ne voorman: of derklike werknemier..verrig, 
kan ‘as. ’n voorman of. ?n gekwalifisvende. klerklike ‘Werk: 
nemer geag word; 

(by n ‘ongekwalifiseerde werknermer. wat ‘minsteng ‘die Joon van 
: ‘nh gekwalifiseerde werknemer ‘vali sy “klas ontvang, ‘kan 

as: “hn. gekwalifiscerde-werknemer: geag: word; 

(c):’p jeugdige. werkrienier wet minstens: die loo van a: giaad 
Ill-_.of..graad: [V-werknemer..oritvang, kan, as:n. graad: 

_ of gradd 1V- ‘werknemer, geag: ‘word, na _gelang van r die 
- geval. 

- ~ongekwali- 

  

    

    

. 11. STUKWERK: 

(1) Aan." ‘werktientier: watt vi 

  

enige tydperk- stikwerk verrig, 
( lierdie * artikel, die        

     de. dat: afgesien n: die hoeveel- 
ige: werknenier tem opsigte 

betaal-wicet..word wat 

  

op aan:-hom betaalbaar~-sou' “gewees': het’ as: hy gedurende: sodanige 
_ tydperk: as tydwerker: in -diens- was: - 

“Q) ir “Werkgewer: “mag nie’ ‘stikwerk ‘int sy" bedtyfsinrigting 
‘invoer ‘Mie, tensy hy sy werknemers. minstens. twee* weke kennis 

> gegee! het: van: sy voorrierie’ om dit: te: doen: . 

  

)” n Werkgéwer wie ‘se. werknemérs stukwerk.. vei ig, word 
' nie toegelaat’ om: die: ‘stivkwerkstelsel te: staak, nis, tensy hy sy 
-werknemers: nilnstens: twee weke. kennis: gegee het: “van, sy voor- 
“nemeonr dit te doen. 

(4) ni Werkgewer moet’ op #8 opvallende | plek: in: sy! bedryfs- 
inrigting ’n staat. yan die stukwerkskale;. genoem: ink subattikel (1),~ 

- verfoon hou: en mag, nie sodanige skale- WySig. nie,, tensy hy sy 
» werknemers: minstens: twee weke Kennis. gegee. het.van’ die voor- 

loogweekwerk. ‘verrig, 
_ king vir. die hande. en. voete verskaf: en. dit, .wanneer nodig, 
hernuwe, ten inde te verseKer. dat. dit..te alle tye. gerioegsaam en. 

5 voldoende is.. 

: geome. wysiging.. 

12. BESKERMENDE: KEERE) UNIFORMS EN’ GORPARKRE.. 

(a? n. Werkgeweér moet aan. sy werknemer wat loog kook of 
kosteloos: behoorlike beskerinieride bedek- 

(2): (a) ’n Werkgewer. moet elkeen. van: sy werknemers geduirende 
eike. tydperk. van. twaalf maande. diens: gratis voorsien van. twee 
stelle: oorpakke of geskikte beskermende Klere wat in *n: gocie 

- toestand en van ’n duursame materiaal is. 
Die. eerste. stel oorpakke of besketmende Klere: moet. voor of 

op 15" Februarie elke jaar -uitgereik. word,. ex die tweede::stel 
“pie later as: ses. maande vanaf sodanigé datum: nie; met. dien 
" yerstande. dat. ’h. werknemer wat. na. [5 Februarie. in enige ‘jaar 
.. begin” werk, binne. een’ maand vanaf. die datum ‘van. sy indi 
. treding deur sy werkgewer voorsien. ricet word vane it. Stel 

  

oorpalke. of beskermende’ klere. 

(b) ’n Werknemer aan wie beskermende klere- of ’n oorpak. 
wat. ingevolge paragraaf (1) van. hierdie ‘subartikel. uitgereik ‘is, 

|. moet sodanige klere of oorpak gedurende alle. werkure’ dra- en 
is verantwoordelik vir -die gocie-toestand mn was var’ sodanige a 
beskermende klere of oorpak; met dien?verstande dat *n. werk- 

_ gewer sy’ beskermende kKlere of oorpak kan was en voorts met 
: diem verstande: dat: "n. werknemer. nie sodanige oorpak of 
beskermende klere van. sy werkgewer se perseel mag verwyder 

| nié- behalwe na voltooiing van werk aan: die einde van ’n 
“‘kalenderwéek: en wel met die doel om dit te was. 

(3): Alle. beskermende klere of . oorpakke wat ingevolge sub- - 
artikel (2)! -vaw. hierdie artikel uitgereik is, bly die’eiendom van 
, die -werkgewer en moet teruggegee word deur. die werknemer by 
diensbetindiging. Die werkgewer kan ’n bedrag van hoogstens 

i.



  

‘a sum not - exceeding R2- “(two° rand) in "respect of each set of 
“protective clothing or overalls..in.the event. of the employee 
losing, destroying or not returning his . protective clothing or | 

: nie en hierdie bedrag mag verhaal word uit.geld. yerskuldig. aan overall; which sum may be.recovered by. way. of -set-off “out ‘of 
‘moneys due to an employee..at..the.termination of his service |’ 

_ or by way of deduction from an “employee’s remuneration of an | 
amount: “not exceeding - 25¢- (twenty-five cents) © ‘per week: until 
the: ‘full: amount is recovered..- 

1B. PROHIBITION OF. EMPLOYMENT. OF ANY. PERSON Unven 1 THE: 
AGE. OF. FIFTEEN. YEARS. 

  

“An employer. shall not ‘employ a a person under the. age of 1S 
(fifteen) years. 

44, OncanisaTioN “OF: EMPLOYEES, Le 

  

 Byery ‘employer shall : permit any duly. authorised : official. of. 
‘the ‘trade union to: enter from time: to. time: during. the: lunch hour 
a séction of. the employer’s establishment, as may. ‘be. indicated . 

by ‘the’ employer, for the purpose of carrying on trade union 

activities; provided “that not less than 24 hours’ notice. is given. 

to the employer” of. “thé intention to visit the establishment and 

‘provided further that any Tepresentative of the, employer may be 
present.at: such. activities, 

_IS. _SuBSCRIPTIONS TO RéGISTERED TRADE Union. 
    

“At “the “request” ‘of ' ‘his | employee “an ‘employer shall- thake 
deductions from. the ‘weekly wages of -his employee «for sub: 

‘scriptions to’ ‘the National “Union” ‘of ‘Cigarette and: Tobacco 

  

      

Workers. and shall pay such ‘subscriptions ‘over’ to the* Secretary | 

of such union, monthly. 

  

16. CERTIFICATE OF ; SERVICE. 

An einployer: shall upon-termination: of the contract of employ. : 

    

ment furnish ‘his employee: with a certificate’ of ‘service, ‘in’ th 

- form? prescribed “in ‘thé. -Antiexure to’this’ Agreement.” 
‘cates issued. by the employer: shall. 

  

  

. ¢ertificate shall be retained by him: 

  

41, TERMINATION OF- ONTRACT OF EMPLOYMENT. 

    

pive “HOt): 
L mployee, and. one month’s:1 
   

    

    

      
eror’ “empl ay 

          ‘h:-termination; ’ provided: that.this shail not. affect— 

(i) ‘the right of an employer or an employ 

  

   

contract ‘of employment without notice for™ any” “cause | 
recognised by law as sufficient; 

’ Gi). any” 
        

  

“duration on. both sides and for not less than one week; 

(iii) the. validity. of any. written agreement. providing for a:} 
probationary: =period:ofthree:“months~:in the case of a. 
monthly employee. and of one .week in the case. of a 

    

   _.Q) When ani agre 
(ii) or Gil) of sub- section “(). ofthis section, 

        

training. 

the   ease: 'Sick- leave shall ‘mean’ ‘a ‘period ‘of fifteen’ weeks: ‘from. 
“commencement of. the-emp SPREE: 

   

    
        

        

jovember, 1964. 

4G. KLEINGELD,- 

    

| is. 

tien) jaar.in diens neem nie, 

  

Al: certifi- ; 
ye numbered ‘consecutively, ”: 

signed bythe employer or ‘his ‘representative and a copy of: each { 

     

  

    ; dienskontrak: ‘te beéindigy ofv'n werkgewe: 

thout : notic Sb paying or forfeiting ne des than | 

which: the’ ‘employee was:receiving. “immediately. ‘before ‘the date. of : 

‘writteh abreement between an employer and an 
«. semployee;-which. provides .for a period of notice of equal’ 

weekly employee, during which probationary period the. 
Bes iployment- may; be terminated upon 24 “hours”: notice | : 

“paragraph | 
the payment or. 

forfeiture in lieu of. notice shall, _be:proportionate to. the Retiod. of: ‘ 

) The. ‘notice referred - to “in * stib- section a). shall “not run. 
concurrently’ with nor shall“notice be’ ‘given during an’ employee's. 
absence on annual leave, sick.leave or‘any period of military: 

For the. -purpose . of, this .sub-section, sick leave shall: 
mean a -period of ‘two ‘weeks unless the employee has within: 
such period. notified his employer. that he is ill and produces a: 

_doctor’s certificate ‘in respect of the period. of absence, in. which. | 

ov Bigned: at: Oudtshoorn | on ‘behalf: ‘of the: parties this. 27th dey | 

» Representing Employees. i cea 

OR? (twee Tand) van die wet emer. ia ten opsigte- “yan elke stel 
beskermende klere of. oorpakke. ingeval die werknemer sy 
beskermende -klere of oorpak verloor, vernietig of mie teruggee 

n werknemer by diensbeéindiging, of deur middel van ’n aftrek- 
king van ’n-werknemer' se beséldiging van’n bédrag van hoogstens 
25¢ Coy en-twintig, feat) per week. totdat..die volle bedrag. verhaal 

3. “VERBOD OP INDIENSNEMING - VAN PERSONE ONDER VYETIEN. TAAR, 

a Werkgewer. mag ‘niemand: onder die, ouderdom van 1 1S: wyt 

ca a 

14. ORGANISER’ VAN: WERKNEMERS. . 
   
   
iging wat , 

behoorlik. gemagtig is, toelaat..om..van tyd«tot-tyd: gedurende: di¢ 
_etensuur ’n afdeling. van sy. bedryfsinrigting, deur -die--werkgewer 
aangedui .te -betree. met. die. doel -om- -vak verenigingsbedrywig- 
hede wit te oefen; met dien verstande-dat:die. werkgewWer.minstens 
24 uur kennis gegee moet word van die voornéme om. die 
bedryfsinrigting te: besoek; en met dien verstande dat enige ver- 

. teenwoordiger van die* ‘werkgewer by sodanige bedrywighede teen- 
woordig kan wees. 

Elke werkgewer, moet enige beampte van. die: wee 

15. LEDEGELDE “VAN GEREGISTREERDE | VAKVERENIGING. sug 

’n Werkgewer moet. opdie versoek.van sy. werknemers. bedrae | 
as: ledegelde: van : die: National--Union. of-.Cigarette. and..Tobacco 

- Workers: van, die weekloon van sy werknemer aftrek en sodanige 
Tedegelde : -maarideliks.aan | die: sekretaris.: evan 1 sodanige. vakunie 

etaal . wedi eh met 

16. DIENSSERTIFIKAAT. 

  

Elke werkgéwer ‘moet nh “diensser fikaat ‘aan sy .werkhemer 
uitreik . wanneer hy. die diens van sodanige werkgewer verlaat, 
Sertifikate?-moét in die: vorm van die: Aanhangsel : van vhierdi¢é 
Ooréenkoms “wees. . Alle sertifikate wat deur *n werkgewer. uitge- 
reik’ word, ‘moet in -volgorde: genoniniet,’ asook> deur die: awerk« 
gewer of sy verteenwoordiger’ onderteken.wees en ‘n afskrif van 
elke sertifikaat moet deur hom gehou- word. : 

    

  ma CAT! : 

(1) n Werkgewer of sy werknemer, uitgesonderd ’n ‘los werk- 
moet minstens ¢en week: kennis, gee,<dn di 

1 é dk 

BEEINDIGING | VAN- DIENSK ONTRAK:     

  

   

    

    

   
     

dienskontrak sonder yoorafgaande ke 

’ Gi) ’n ‘skriftelike -ooreenkoms tussen “n ” Wwerkgewer en werk 
nemer. wat, voorsiening maak. vir ’n tydperk van kennis- 
gewing ‘van’ gelyke duur vir albej partye en vit nie minder 

as een-week. nie;. ¥ 
Gil) die geldigheid. van "nh ‘skriftelike ocreenkoms ~ wat voor- 

siening: maak vir ’n proeftydperk van drie maande in die 
geval van “werknémers “wat“maandeliks-werk én van een 
week ‘in die ‘geval van werknemers wat weekliks werk, 

> en.in hierdie geval kan die proeftydperk : Vani diens met 
'. 24 uur dan albei kante beéindig word. 

(2). Wanneer’-’1 oorééenkoms./kragtens ‘subparagtaaf Gi) of .Gii) 
van subartikel (1) van hierdie artikel g uit is, moet. die. betaling 
of verbeuring in plaas van kennisgewing. in verhouding tot 
die’ tydperk - kennisgewing’waarop. ‘Oorééngekomn' is." ae 

— GY Die -ke sewing wat in:s TY: 
nie met. jaarlikse. verlof,-: siekteverlof -Of: ‘ 
militérée opieiding saamval nie en kennis” mag ‘ook’ nie “gedurende 
daardie tyd gegee word nie.~Vir-die toepassing van hierdie sub- 
artikel -beteken siekteverlof: *n'-tydperk van. twee- weke;: tensy die 
werkhemer binne ‘daardie tydperk ‘sy “werkgewer in ketinis gestel 
het van sy siekte en ten opsigte van die tydperk van. afwesigheid 
nN doktersertifikaat voorgelé het, en, ‘in 80; ’n geval: beteken doe 

werk- 

  

    

        

   

  

    op » Oudtshoom onderteken, 

  

‘Werkgewersverteenwoordiger, | 

me C. DU PREEZ, ~ 
ao Werknemersverteenwoordiger, : 

1G. KLEINGELD, -   "Secretary . of. the Board, Q . » Sckiviasts van die: aad...  



  

  ployes i 
Formerly known as. 
Employee’ s house address... 

  

  

   
vaca’ P- Werknemer se huisadres...... 

     Vroe sér bekend BSc, 

  

  

  

  Betaalkaartno! oc2.00 0 oa 

  

  

  

  

  

  

  

  

  

Pay tard No... ~ Pinata numnnanntnnrrininonunterntinrinumenn 
Grades iin iene ee lense . Graad : 
Last occupation sec fe ese i | Jongste’ werk 
Since (date). a : Sedert (datuna).:   

  

. cola. -per week/im nth,   
  

  

  

“Loon ontvang oy wertrek R 

Datum van ndienstreding 

  

  

  

    

vovertime;. “public ‘holidays. and « work -on, Sundays - 
a ie      

    

  

SUSPENSION. On Cost. OF LIVING ALLOWANCE 
a8 REGULATIONS * PUBLISHED» “UNDER WAR 

  

‘Wusorn, Deputy: 
sub-regulation. ti) « of x 
published under ~ “War Measure aN, 

‘amended; suspend the operation. of the said: regulations 
in respeet-of all’ employees for whom wages are prescribed: 

ye inthe’ Agreement ‘for the .Tobacco Manufacturing 
Industry published . under Government Notice No. OR, 520:    

4 ovan'die! oreenkoms: en. 
| sdiess: Tabaknywerheid,.. 

. 965, ! 
jersonis | 

“and remuneration in’ respect! ot 
an 

re: regulated: thereby,’ than :the-relative | 
aid: A " a -genoemde Wet. 

calgemeen’ vir persone: wie se:werkure.en besoldiging:ten 
- opsigte ‘van oortyd, openbare feesdae.en werk»op*Sondae’ 
“en: ‘openbar so fed ‘ 

' OPSKORTING: VAN REGULASIES - 
   

  

   

   

  

; ViLsOEN, Madjunk minister van 1 Atbei 
| Subregulasie-(1):.vanregulasie: vier van-die: Tegulasi Swat 

‘S008 gewysig, - 

M. VILIOEN, 
Deputy-Minister of. Labour. i   

   

  

  

  

DOL “week /maand.” pis 
L.K.T, per week/maand. — - 

  

  
  

Datum van jongste verhoging 
: datum 

  

  

  

  

| ot ‘Vermeld din die. geval van stukwerkers holm minimum. ‘ydloonskaal 
- per. weeks: <.; : r : 

i - OPMERKING, 

  

58 i 
“.gepubliseer a) 

R. 520 van‘ 9 April 1965;~00r ‘die _ 

  

kennisgewing No, 

    

-daarby “geretly word;.:nie* “mainder 
ie as ane ooreenstemmende: bepalings: van    gunstig . is 

  

  

WET op , OORLOGSMAAT EELS i940 

OP. LEWENS- 
., KOSTETOELAES GEPUBLISEER BY OORLOGS- . 
MAATREEL No. 43. val F942, SOS: GEWYS 

  

    

        

7 ‘TABAKNYWERHEID, 

   
; hierby.. kragtens 

  
by Oorlogsmaatreél. No. 43. van. 19423" 
gepubliseer is, die bepalings van genoemde regulasies op 
ten6 igte van alle werknemets vir wie lone voorgeskryf 

  

‘word ii die“Oéreenkoms vir die - Tabaknywerheid wat — 
-by Gocwetmentskenaisgewing No, R 520. van - ? April oo 
1965; publiseer: ase 
      

M, VILJOEN, . 
Adjunk-minister van. Arbeid. 

Ae dA 3 * 

   

..Goewerments-- 

   

   

 



  

      

   

    
CONTENTS. oy 
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Department of ‘Labour. : : 
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R.: 520, Andustrial Conciliation Act, 1956: Tobacco 1 

  

Re: ! 

: " ! : "4941: Tabaknywerheid vee 

R. 522. War Measures Act; 1940: Tobacco Manu- oe R. 522. Wet..op Oorlogsmaasneels, 1940: “Tabak 

facturing Industry «. see ame Bo. Loe onywerheid . . oa 43 

    
  

  

  

MONTHLY BULLETIN. OF STATISTICS 
Issued. by. the. Bureau of Statistics, 
  

  

  

Pretoria. 

Contains a ‘conitilehionitie: coverage “af current 

statistical information on a great variety of © 
economic and social subjects. Eachissue contains = 

nore than 100 statistical tables as well as : 
statistical annexures — 

      

  
P rice’ e ‘Republic of Sauth Aiea > GOe per coy (e500 fer eat) oe on 

bby Mises os ea scoee Be er sagy (Qd.50 per yea) es | 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE 3 

  

  

  

fo Cette “Ulgerik deur die f Buro vir Statistik, Pretoria ees i 

Behels ’ n Saietien dy dekking van | lopende . 4. 
statistiese inligting oor ‘n groot verskeidenheid oe 
van ekonomiese en maatskaplike onderwerpe. 
Elke uitgawe bevat meer as 100 statistiese tabelle 

. _asook st stalistiese bylaes poe nn |   
“pry Si ae va a Ole Ber tomes RG 0 ‘per jaar) 

YS, tks (R750 ger jaar). 

VERKRYGBAAR VAN DIE “STAATSDRUKKER, PRETORIA EN RRAPSTAD. - 

 



se BUITENGEWONE. STAATSKOBRANT), 9 APRIL, 1965 . - _Ne 1082 5 oe 
- pak:   

    
   

which provides — 

oo, ae slate © security; s strict t secrecy and vivvaled 

  

: ‘Deposits i in ‘Ordinary: accounts ‘earn interest at 
2% per annum 

~ Amounts | invested .j in Savings Bank Cortif cates 
earn » 4% per anno — 

  

a 
eN 
: 

Ye 

  

   

  

     

  
  

  

<n sireng 

sigh Genes ing en n ongeéwensarde diens i in 
oo verband met inlaes en opvragings an 

    

Die -rente op. inkies § in, gewone, rekenings i is. 

  

| ag ‘Bedrae wat tn Spaarbankordintats bold 
word, is die rente 4% pe 

—R2O,000 kan i in Spaarbanksertifi 
        

kate bale word 

OPEN VANDAG 'N REKENING!   

   
      

   

   

  

    

        

N — : es = : . o | on es, 45 

 



  

  

  

“SAVE . 
a a FOR YOUR FAMILY’S FUTURE! Ba 
7 ge (FOR YOUR OWN:HOMEL = 

oe FOR YOUR RETIREMENT! 
* FORALL EMERGENCIES! © 

  

    
    

      

     

  

; POST OFFICE SAVINGS. aa ee 

  
  

  

SPAAR ie 
thee aoe Soe ge MIR: u FAMILIE st TORKOMS! 
fie VIR UIE HUIS 

oo) VIR U-AFTREDE! 
oe MIR ALLE GEVALLE VAN Nooo! 

    
" POSSPAARBANK 

        

  

oe Die Posspaarbank: verdien 1 24%. rente op. die maandelkse balons, waarvan’ fot R100 

a “per jaar van n die’ rente van Inkomstebelasting Veygestel is. “ = 

  

    
  

  

The Government Printer, Pretoria, fie 'Staatsdrukker, Pretoria,


