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GOVERNMENT NOTICES.

DEPARTMENT OF LABQUR. DEPARTEMENT VAN ARBEID ) '. B

' No. R. 520.] . 9 April 196"5.": "N‘:O"”'R 15201 - 19 April 1965_
‘ INDUSTRI AL conaiLi ATION ACT, 195, “WET OP NYWERHEIDSVERSOENING, 1956.

TOBACCO MANUFACTURING INDUSTRY. TABAKNYWERHEID

On behalf of the Minister of Labour, I, Marals

© Namens die Minister van Arbeid, verklaar ck, Mams
* VILjoEN, Deputy-Minister of Labour, hereby— -

, VILjOEN, Adjunk-minister van Arbeid, hierby—
(a) kragtens paragraaf (a) van  subartikel (1), soos

|

A—6503289

! (@) in térms of paragraph (@) of sub-section (1), as
applied by sub-section (9) of section forty-eight |

of the Industrial Conciliation Act, 1956, declare

that all the provisions of the Agreement-which

appears in the Schedule hereto and which relates
to the Tobacco Manufacturing Industry, shall be
binding from the second Monday after the date
of publication of this notice and for the period
ending the 29th February, 1968,
employers who and the trade union which entered
into the said Agreement and upon the employees
who are menibers of that union;

(b) in terms of paragraph (b) of sub-section (1), as

applied by sub-section (9) of section forty-eight

- of the said Act, declare that the “provisions of

the said Agreement, excluding those contained in
clauses 1 (@). 2. 5 (7) (a), 14 and 15,
binding from the second Monday after the date
of publication of this notice and for the period
ending the 29th February, 1968, upon all employers

and employees, other than those referred to in’
paragraph (a) of this notice, who are engaged or |

employed in the said Industry in the Magisterial
Districts of Oudtshoorn, Cilitzdorp and Prince
Albert; and

(¢} in terms of paragraph (a) of sub-section (3), as

applied by sub-section (9) of section forty-eight
of the said Act, declare that in the Magisterial

Districts: of Oudtshoorn, Calitzdorp and- Prince | -
Albert, and from the second Monday after the |
date of publication of this notice and for the period,

ending the 29th February, 1968, the provisions of

the said Agreement. excluding those contained in 1
clauses 1 (a), 2, 5 (7) (@), 14 and 15, shall mutatis |

mutandis be binding upon all Bantu ‘'employed in
the said Industry by the employers upon whom
any of the said provisions are binding in respect

of employces and upon those employers in respect |

of Bantu in their employ.

: M. VILIOEN,
Deputy-Minister of Labour.

upon the

shall be |

(b) kragtens paragraa

toegepas . by subartikel (9). van artikel agt-en-
veertig' van die Wet op Nywerheldb»ersoenm
1956, dat al die bepalings van die Ooreenkoms.
wat in die Bylae hiervan verskyn en op die Tabak-
nywerheid betrekking het, wvanaf die tweede
Maandag na die datum van publikasie van hier-
die kennisgewing en vir die tydperk wat op 29
Februarie 1968 eindig, bindend 1s vir die werk-
gewers en vakvereniging wat genoemde Ooreen-
koms aangegaan het en vir die werknemers wat
fede van daardie vereniging is;

f (b) van subartikel (1), soos toe-
gepas by subartikel (9), van artikel agt-en-veertig
van genoemde Wet dat die bepalings van genoemde
Ooreenkoms, uitgesonderd dié vervat in klousules
1(a). 2.5 (7) (a). 14 en 15, vanaf die tweede Maan-
dag na die datum van publikasie van hierdie
kenm%gewmv en vir die tydperk wat op 29

. Februarie 1968 eindig,  bindend is vir alle ander
. werkgewers en werknemers as dié vermeld in

paragraaf (@) van hierdie kennisgewing, wat
betrokke is by of in diens is in genoemdes Nywer-
heid in die ianqdmbdlstr]kte_ Qudtshoorn, Calitz-

“dorp en Prins Albert; en
(¢) kragtens paragraaf {a) van subartikel (3), soos toe-

gepas by subartikel (9), van artikel agf-en-veertig
van genoemde Wet dat die bepalings van genoemde

- Ooreenkoms, uitgesonderd dié vervat in klousules

1 (@), 2,5 (7) (a), 14 en 15, vanaf die tweede
Maandaq na die datum van publikasie van hier-

Ve e dies kenmsgewmg -en vir. die tydperk wat op 29

Februarie 1968 eindig, in die landdrosdistrikte
Oudtshoorn, Calitzdorp en Prins Albert mutatis
mutandis bindend is vir .alle Bantoes in diens in
genocmde Nywerheid -by die werkgewers vir wie
enigeen van genoemde bepalings ten opsigte van.
werkneniers bindend is en vir daardie werkgewers
ten opsigte van Bantoes in hul diens.

M. VILJOEN,
- Adjunk-minister van Arbeid.
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SCHEDULE

i

INDUSTRIAL CONCILIATION ACT 1956 AS AMENDED

CONCILIATION. BOARD AGREEMENT FOR = THE
TOBACCO MANUFACTURING INDUSTRY OUDTS-
HOORN, CALITZDORP AND PRINCE ALBERT. .

AGREEMENT

" in accordance with the provisions of the Industrial Conciliation

Act, 1956, as amended, made and entered ‘into between—

Barron's Tobacco: Co. (Pty.), Ltd
Bekker Broers,

~ Cango Roll Tobacco Co
Gillis Bros. (Pty.), Ltd.,
Jacob Green and Sons (Pty 3 Ltd.,
Karoo Tobacco Co.,
Kushner Enterprises (Piy ), Lidi,
1. P. Nel,
L. Nel en Seun,

 H. 8. Spies. Broers (Edms.), Bplc
A1, Steyl (de Wit Broers), and
Union Wine and Spirit Corporation Ltd

. (hereinafter referred to as the * employers ™) of the one part, and
‘the: :

~'National Union of Cigarette and Tobacco Workers, Oudshoorn

b _ Branch,

(hereinafter referred to as the * Employees”
Unicn ™), of the other part,

.being parties to the Conciliation Board: for the Tobacco Manufac-

or the . i Trade

turing Industry in Oudshoorn, Calitzdorp and Prince Albert,

* appointed by the Minister of Labour.

1. AREA AND SCOPE OF APPLICATION OF " AGREEM]:NT

(a) The terms of this Agreement shall be observed in the
Magisterial Districts of Oudtshoorn, Calltzdorg and Prince Albert
by the Employers in: the: Tobacco Manufacturing Industry and by
all members of the trade union who are employed in the szud

___‘Industry, L

(b) Nothwﬂhstandmg the provlsions of sub~<;ectlon (a} ﬁ‘ge terrns

of this Agreement shaJl only apply in respect of emp?oyees for
“*whom wages’aré prescribed in secubn 4 R ;

©: ‘PERIOB OF OPERATION OF AGREEMENT,

" This Agt‘eement Shall cormie ifto: operatlo” on a2 “date to be
deterrnined by the Minister .of Labour in terms of section forty=
eight of the Industrial Conciliation Act, 1956, as amended, and

shall remain in operation until 29th Feblum«y, 1968 or for such ©

period as the Minister,:may detern:une

3. DEmNmoNs

Any expressions. used in this |Agreement which are deﬁned

" in the Industrlal Conciliation Act; 1956, shall have the same
‘meaning as in that Acl and further, unless mccmmstent “with the

+context—-

“ Act ” means’ the ]ndustrlal. Canclllatwn Act, 19567

“ Assistant- foreman ” means a 'male employee who assists a
= foreman in the perfmmanee of his. dutles and who may
act for him during his absence; -

“hoiler attendant” means: an . empl{}yee engaged in- firing a |

boiler and maintaining the water level and sieam pressure;

- # casual employee™ means: an eémployee who is' employed by
the same employer on not more than three days in any week;

“ clerical employee ” means an! employee who is engaged in
writing, typing or any other form of clerical work and
. includes a despatch clerk and storeman;

“ clerical employee, qualified,” means a clerical ‘employee who
has had not less than four years’ experience;

"% clerical employee, ungualified,” means ‘a clerical employee
who has had less than four years experience;

. “despatch clerk ” means an employee who is responsible for
the despatch or the packing of goods for transport or
delivery and who may supervise the assembling, checking,
weighing, . packing, marking, addlessmg or despatching of
such goods or packages;

* employees not elsewhere in this clauise specrﬁcally mentioned "
means an, employee engaged in operations directly connected
with productive work. in the Industry not elsewhere specified
in this Agreement;

“ establishment ¥ means :my premlses regzst«able under the
* Factories, Machinery and Building Work Act, 1941, as
amended from time to time, and any premises in which
goods or materials are stored for the purpose of manufacture
or palckmg and ofﬁces concerned directly with factory
contro

“examiner” means. an employee who, under the supervision
of a foreman or aSsistant foreman, examines -the work
performed by othér employees, for faults and defects, in
- such work and who is responsible for thé quality and
- accuracy’ of “the work performed and who may d:strlbute
such work;

2

: (hleronder die ., werknemers”

EYLAE.

WET oP NYWERH.EIDSVERSOEMNG 1956 SGGS
GEWYSIG.
VERSOEN’[NGSRAADOOREENKOMS VIR DIE TABAK
© NYWERHEID, OUDTSHOORN, CALITZDORP EN

PRINS ALBERT

OOREENKOMS
ingevolge die bepalings van die Wet op Nywerheidsveisoening,

1956, soos gewysig, geluit en aangegaan deur en tussén—

Barron’s Tobacco Co. (Pty:), Ltd.
Bekker Broers,

Cango Roll Tobacco Co.,

Gillis| Bros. {Pty.), Ltd.,

Jacob Green and Sons. (Pty.), Ltd.,
M. Kaplan & Co. (Pty.), Ltd.,
Karoo Tobacco' Co.,

Kushner Enterprises (Pty.), Ltd.,

I P, Nel,.

L. Nel en Seun

H. 8. Spies Broers (Edms) Bepk
A. 1. Steyl, : '
Union Wine and Spmt Corporation, Ltd

(hieronder, die ,, werkgewers” genoem), aan ‘die een kant, en die

Nanona[ Umon of Cigarette and Tobacco Workers, 0udtshoom~ '

tak

of d:e = vakverenlgmg genoem),
aan die ander kant, :

wat partye is by die Versoemngsraad vir die ‘Tabaknywerheld

in Cudtshoorn, Calitzdorp en Prins' Alber: aangestel deur die

Minister van Arbeld

1. GI:BTED EN TOEPASSINGSBESTEE VAN (JOREENKOMS.
(@) Die bepalings van hierdie Qore¢nkoms moet in die landdros-

+distrikte Qudtshoorn, Cahtzdmp en Prins - Albert nagekom. word

deur die 'werkgewers in die- Tabaknywerheid .en deur alle lede

. van die vakveremgmg wat by genoemcle Nywerheid in diens is.

(b) Ondanks die: bepahngs van subklousule (a); is die bepalings
van hierdie Ooreenkoms van toepassing op slegs dxe werknemers:

virwie. lone m klousuls: 4 voofgeskryf word,

2 GELDlGHE?DSDDUR VAN OOREENKOMS
Hierdié! Qoreenkoms tree in werking op 'ni-datum’ wat die
Minister van Arbeid kragtens artikel agt- en-veerfrg van. die Wet
op. Nywerheidsversoening, 1956, moet vasstel en bly van krag tot

29 Fébruarie 1968 of vit dié tydperk wat die Minister riag bepaal.,

3. WOORDOMSKRYwiNGS >

Tensy. dit strydig met die samehang is, het emge u1tdrukk1ng
‘wat in hierdie Ocreenkoms gebesig word en’ in die Wet op Nywer-
heidsversocning, 1956, emskryf i is, dieselfde betekems as in daardie
Wet en Vioorts beteken— :

; Wet ” die Wet op Nywerheidsversoéning, 1956;

,, assistent-voorman * 'n manlike werknemer wat die voorman

in die verrigting van sy werk behulpsaam 15, ‘en-wat gedurende

- sy afwesigheid vir hom kan waarneem; -
T ketelbedlener **n werknemer wat 'n’ stqomketel stook en die

waterstand en stoomdruk op peil*hou;- - :

., los werknemer * 'n werknemer wat hoogstens drie dae in die

week by d1eselfde werkgewer in diens is;

. klerklike werknemer® ’n werknemer wat skryf tik' of enige
ander soort klerklike werk verrig, en - omvat n versendings=
klerk en stoorman;
klerk.l‘lke werknemer, gekwahﬁseer,” ’n klerkhke Welknemer
- mef minstens vier jaar ondervinding; - .

., klerklike werknemer, ongekwalifiseer,” 'n kleﬂ;hke werknemer
-met minder as vier jaar ondervinding; .

,, versendingsklerk ™ ‘n werknemer wat verantwoerdehk is vir

. die versending of verpakking van goedere wat vervoer of
afgelewer modt word en wat toesig'kan hou oor die monteer,

kontroleer, weeg, verpak, merk, adresseer of versending van

did ﬂtoeclere of verpakkings;

,, werknemer wat nie elders in hierdie klousule. spesxﬁek genoem
word nie ” ’n werknemer wat te doen het met werksaamhede
wat direk in verbamd met produktiewe werk in die Nywer-
heid 'wat nie elders in h:erdle Qoreenkoms gespesifiseer word
nie,

,,bﬂd;yfsmmtmg enige perseel wat ingevolge’ die’ Wet op
Fabrieke, Masjinerie en Bouwerk, 1941 soos- van tyd tot tyd
gewysig, geregistreer moet word, en: enige perseel waarin
goedere of materiaal vir vervaardlgmg en: verpakking gebére
worc{ en kantore wat regstrecks by fabneksbeheer belrokke
is;

,, nasiener™
assmlent—voorman die werk wat deur ander wetknemers verrig
word, nasien”vir foute en gebreke in sodanige werk, en wat
veraniwoordelik is vir di¢ gehalte en juistheid van die verrigte
werk, en wat sodanige werk kan-distribueer;

n werknemer wat - onder toesig’ van ‘n voorman of

hbeaiiei: e
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“ examiner,. quahﬁed ” means an e‘xannner who has had no!
less sthan -sb _-months’ “eXperience; - S

“ examiner, unquahﬁed 2 méans an :examiner who has had less

than six. mo;lths’ experlence, o

: ex‘penence” Apeans="" I 2T

(a) in relation fo an exammer, clerical
tobacco packer, the total period «
which an employec has. worked in t
_an examiner, clericai emp[oyee or tobacco packer,
‘respectivély; -

(B)-in relation to a Grade 1 employee, the tota] permd
or pecriods during which an :employee has- vmrked in ||
- the industry as a Grade 1 employer; - : !

ﬁ;eﬂods during' |
¢ industry as
1

" (c) in relation to a Grade H employee, the Ifotal period[ -
or periods during which an.employee has Werked in -

the industry as a Grade' lemployee; - .. I
provided. that when an employee in ‘Grade 1I or Grade Ir

is itransferred to Grade I .or tobacco packer the total period| o
or periods he has worked‘in Grade Il andjor Grade I shall || -

count as experience in the ‘grade te Wh]Ch he: is. iransferred

“foreman ™ means an employee Who _IS in c:hargg of the.-
employees in an establishment ‘or a’ department thereof, who.

exercises control: and . authority over such employees, who[-u_

loyee and |

is zesponsible for the efficient performance by them of their|;

- subject o confirmation by -the ‘employer;

G Grade 1 employee® means ‘an employee empleyed 1n or 1nI ::' g
. .comnection with ‘the manufacture of snuff, cut or rotl a:oba.ccoﬂ 1-
ln one .or more of the following operations:— . . . | ] =

5 | B graaﬁ_ﬁ-werknemer

(1) Operating pouch. packing machine; .
' {2)..operating’ tobacco cutting machmc, 3o
s {3) knife grinding;
(43 supems‘mg the stea.mmg -ef tﬁbacco

cabinets; :

(S) campenntﬁng)ﬁavourmg, casing. of tokmnng matenals,

t less than two. years’ :

“Grade 1 émployee, unqualified” means a'G:ade 1 employee ;
‘aho has: ma less than 4wo years’ -experience;

“Grade IM -

- in one -or ‘mOT ‘foliﬂwmg aperahons —

{1) Driiing Iobacco bn steam or gas pans; [+ j' e

" '42) feeding tobagco cutting ‘machine;
"{3) feeding tobacco packing machines;

and closing such bags;
{5) ‘making ‘bags, packels or youches by haﬂd

{6) making paste B '

- -48) straight Taying tobacco leaves from tangied form; _.!! '

© 7 idhities and who ‘has the right to engage -or dismiss: employees' i,

e E
o

e i .' L
rn st.;:tmmgE

a_%fad% Idemployee, qualified.” means a Grade T semp]gyee A cf foin
n T

sloyee ™ means an employee ‘employed- in or m :
--connection with. ﬂ:;: manufacture -of snuff; ‘ént-or roll wb,acca) i

.(@'.iiikiﬂg' off filled ‘bags from tobacco packing machines i

(D). aking up dmner. paper .lm.mgs fer ﬂmik Jaemambrs of
: ‘tobacco;

%) plzigklng cut itobacce “into bunlk over 16 oz, but ‘under ;

(10) mixing leaf and/or cut tobacco into Blends by hand; |

(11) placing rubber bands around celiophane or plastic |

pouches -or other packets .or bags andfor sealing

‘such ‘pouches, packets or bags cmta;mng more- 1thn :

-
_ (12) oiling and. greasmg, .
{13) pla.cmg 4in, bag or paper packel on. i’unnei

e .---{14) wrapping packed tobacco .other than m:ll ‘tobacco, m|to -

outers by hand;
. {15) stemming -or-stripping leaf by hand

i

£ Grade II .émployee, qualified,” means a Grade II ernployee

_who has had less than one year’s experience; |

« Grade II ¢

who has had less than one years experi¢nece;

., Grade T employee™ means an employee employed in or‘m

.connection with the manufacture of snuff, cut or roll-tobacco
- it one or more -of the follewmg operations: — . |

(1) Applying - flavour casmg or cokmrmg matanal
tobacco by hand; :

" (2) baling leaf tobacco; -
{3) cleaning premises, ' plant, machm;as, lmpiements
atensils or -vehicles;
“(4) cleamng tobacco or deaf by hand;

~ (5) collecting, sortmg
j matetials; , |

£6) .damping tobam:o «or dipping mto llqmd

(7) delivering ‘messages, lettérs or goods on foot orlby ."
a manually prepelk:d vehn:le or @ b:cyj;cle 3

means of
other ‘than a motor . cycle; - - .
' _-.-.-‘.%S)msﬁrnng paper linings; . .
.- 19).loading .or unloading; :
-\{Jﬂ} maki; r  maintaining. or- dl’HfWiﬂ_g fires _'.and.,f
" removing refuse or asheés other than lye bmhng,

(11) moving, carrying or stacking arnc[es,

c{ﬂoyce, ungualified,” means a Grade 11 employea s

I

I

|
ois, :
-

andjor bund’fmg loose balmgi

»» Nasiener ", gekwahﬁseer fas?
e Qndervmdl,ng'
' nas:encr ongekwahﬁsear,

s-ie'hal_'__"m.ei minstens ses maande

” ’

e e
n nal?;iener met minder as ses

(a) meét betrekkmg tot “n masiener; klerklike werknémer en
tabakverpakker, die totale ‘tydperk of tydperke wat 'n
werknemer in die ‘nywerheid onderskeidelik as ‘n

~ nasiener;. klerkhke mrknemer ef tabakverpakker m

“diens is; i

__{b) met betrekking tot ’n graad I-werknemer ch totale
tydperk of tydperke wat n werknemer- in-die Nywer-
heid as 'n graad I-werknemier in-diens’is{ -

(c) met betrekking tot ’n g.aad ‘H-werknemer ‘die totale
 tydperk of tydperke wat "n Werknemt_er in die, nywer-
heid as ’n graad II-werknemer ‘in diens.is; :

‘met dien verstande dat, wanneer 'h werknemer in graad I
of graad 1 oorgeplaas werd na graad I ef tabakvelpakker,
die totale tydperk of tydperke wat hy.in graad T en/of
graad T gewerk ‘het, as ondervinding n'dlc graad waarheen
hy -corgeplaas ‘word; moset tel;:

2 VOOIMAD * 'm-werknemer - wat toesig. hou ‘oor dn-. werknemers
in ‘n bedry,fsmnguﬁg of in 'n afdeling daarvan, wat beheer
BN gesag 00r .sodanige ‘Werknemers uitoefen, wat verantwoor-
dcllk is -daarvoor dat huile hul werksaamhede dogltreffend
verrig,-en wat die reg het om werknemexs .onderworpe aan die
goedkeuring van die werkgewer. Ln ﬂlens te mem of e
-ontslaan;

‘n werknemer wat by of in’

die vervaardiging van ‘snuif, kerf- 'bak

“die volgende - werksaamheds' Verrig: ’
M’ n Maspen ‘wat. tabaksakklcs yul, bedien;. .
{2) ; .

i (45 toemg hou por. dle steom van- 1aha;k i tsomnkiste
- {5) kleurbestanddele saamstel, geur en aanklam;”

.,,graad I-werknamer, gekwahﬁseer, 'n graad J-wea'kneme_r'-mef
| minstens fwee jaar ondervinding;

4 graad I«werknemer, ongekwahﬁseer,”- . graad
soet minder as ¢wee jaar ondemndmg, i
graad Fl-wsrknemer n werknemer. wat by of in- verband met
. die - vervaavmgmg van:snuif, kerf- of roltabak egn of meer van

I-werknemer

volgende werksaamhede - yerrig:— =
(1) Tabak op stoom- of gaspanae dl:oog, iy
(2). tabakkerfmasjien voer; L
13) tabakverpakkingsmasjiene bﬂﬂlﬂ]‘ G LS -
{4) gevulde sakkies wvan tabakverpakkmgsmasuane afhaal
en hulle toemaak;
- 15) sakkies, pakkies of tabaksakkl.ts met d;e ha,nd maak
. (6) gom maak; :
AT papmrbmnemermgs vir gmotmaaktabakhaucrs opmaak
(8) .deurmekaar tabakblare reguit laaat 16;.
{9) k«erftaba‘k in -grootmaat,. oor 16 onse, maar me onﬂer 10 -
. b.mie,; yerpak;
" {(10) ‘blaartabak en,r‘of kerﬂabak in' mengsels met dm handl
vermeng; . -

“w (11 rubberbande om sellofoon- of p]asneksakkms of ander
pakkies of sake plaas en/of sodanige sakkies, pakkies
-of sakke wat meer as 31 ons bevat, verseél; -

.=(12) “olie en smeer; .

{13) ‘blikkie, sakkie of pa'prerpakk&e op wliregter plaas,
{14) verpakte “tabak, uttgesonderd mltabak, in- bultehouers
. - met die hand megedraa.l,

(15) stingels of blare met die hand afstmop,

»graad H-werknemers, gekwalifiseer,” 'n graad TI- Werlmemer
met iminstens .eén’ jaar ondervinding;

g graad 1I-werkpemer, ongekwalifiseer,” n graad 11 werknemer :
met ‘mirfder as-een jaar. ondcrvmdmg, :

., graad -TH-werkaemer™ ’n werknemer wat- by of ‘in verband
met-die vervaardiging van snuif, kerf- of roltabak -een of meer
van die volgende werksaamhede verrig: —'

" (1) Geur- of kleurbestanddele met die hand by tabak voeg;
* (2) blaartabak baal;
' (3) persele, installasies, masjiene,
gerei of voertdie skoonmaak;
. (4) tabak of blare met die hand skoonmaak
(5) los baalmaterizal bymekaarmaak, sorteer en / of bcmde],
- (6) tabak aanklam, of in vloeistof indoop;
- (7) ‘boodskappe, briewe of goedere te voet of met 'n hand—
voertuig of met ’n ﬁets, maar me n rnatorﬁets
aflewer;
'_-(8} ‘papiervoerings ms;t - :' '
(9) lazi of aftaai; - - : ' ' j
(lt)) Vure .aansteek, aan die brand hou of ulttrek «enfuf
- afval of as- verwyder maar-nie loog kook: nie; .

g

werktuie, . ,.g_e_reedskap,

+ (11) artikels verplaas, dra of stapel;



(13) packmg 1nto open and standarchsed contamers. SO
(i4) packing tobacco in bulk (ten pounds and over}, .
(15) picking ouf stemsj- i i :
16}.removing tie leaves b

---5-(21).—.;st1mng ﬂavourmg, or-casing - .or -colouring- materxa!s
vand/or mgrechems othwr than compouudmg, ;

“Grade i employee” ‘means an employes employed in or in |
the manufacture of snuff, cut-or- Toll tobacco ||

: f the following operauons — 4

(1) wrappmg of roll tobacco in paper; ;

tingzof lcaf for roll tobacco andfor leaf openmg,

5) Seaim :-.cellophanc [o} stic . pouches (s
'bytheat process, - staplmg QF ce]}ulosﬁ ape.
hand twister’! means an empleyee engaged. ini th
tobacco leaves mto roll “tobacco. of - required.
* juvenile employee . means an emp!oym: ainder the

eighteen-years engaged in: Grade:HL.or:Grade IV.work;
Iye boilef” ‘means .an emplayea employed:in- the. progess of
lye boilmg and soakihg leaf in-lyerand: who-may: make'and
: draw fires ‘and/or remove: ‘refise or-ashes; t
mllltary fraining” - means contmunus~ aiming « whrch i
_r-employee is reqmred to undergo. in:.terms-of section twenty=-:
L. bne (1), read with sub-sections. (1) and (2) of sectionztwenty-'
two, of the Defence #ct; 1957 but does not" neludetany .
‘he ‘may elect to undergo in terms-of sectio
e said Act nor .any: other training -or-s¢
which he volunteers: or which ‘he elects to: undergo;
' a’ machine ™ -means- the -work -
ho is--responsible for-start
it excludes any othe mbe;
) 1y - Stﬂp :
rurmmg .adjustments to a.
** piece-work ” mean :
remuqleration_ is bas

twisted tohacco mto roll 31 *
“Short-time " means” a temporary  reduction” in. the number of
ordinary hours of work due. fo slackness of trade, shortage
of ‘materialior a general hbrf:akdovie'n of plant 1

pa ' ‘P
eceiving, ' storing,..pa King or,
archouse-or. del ng goods

'from ‘a store or'a rarchouse
A i an; estabilshment or for despatch
: M anufa.eturmg Industry ” means— -

: "dusiry in- ‘which “employer
. associated:for the sorting, blendin
'g'of ‘tobacco leaf and for the manufactufe, ‘preparation’
P 'or packing of snuff, - cigarettes, cigars, cheroots  or
| chewing or cigarettes-ori pipe tobaceo in-establishments,
and includes all -operations incidental to or conseguent
c.on_such ' sortmg. biending, grading and balmg of
bacco. leaf and such manufacture, preparation: or
packing carried on- by’ ‘he employees of such employers;.

I n an‘y de

he activities carried
- tion centre maintained by an employer in ‘relation to’
~the -activities refeTred to’ in"paragraph:i(a). hereof;
accod packer‘” méans an-employee: engaged in ‘the packing
f cut tobaceo and/ot chewing tobacco -or ground snuff into.
pack_ oiches; ‘bags or ‘ting ‘ontaining mo than 31 oz
‘but not ‘more‘than 160 ;

- tobacco packer, qualified,” means’ a tobacocr packer who has
shad:not less.than twelve: months’ expel Tenee; 1 Tnn
“‘tobaoco*packer, unquialified;” “mieans ‘a ‘tobacco’
as had-jess: than twelvemonths expel ienice _

m’ployer regularly pays an’ employee in;
respect of usuch urc(li;nary hours -of -work. an-amount h:gher ;

nclude.the: feminine gender;.and
xf'deno!es ‘otherwise:

pot and/or, distribu- |

1 tabakverpak

.1(13) verpakkmg .in ndp én o'e
(14) tabak in grootmaat verpak (10 1b
(15) stingels uitsoek;

(16} bindblare met die 'hand
roltabale; -

-{17% houers: versaél

.~en meer);

wyder, met uitsondering van

(21) geur-, kondisioneer- cfﬂkleurstom:e en;‘o

.~ .. inroer, maat pie saamstel nie;,
{22} tab k wat gedmog word, met dte hand mkeer;

op 'n. gestélde skaal afweeg;

o graad IV-werknemer ” *n werknemer wat by of in vernand
Jrvmet. dle veérvaardiging -van snuif, kerf- of roltabak een of

meer van die: Voigende wcrksaamhede verng -

5 ".Roltal:!ak in papier toedraai; = S

" {2) blare.wir roltabak sorteer en/of ‘blare oapvou;

i (3) tregt ‘op sak plaas met.die doel om dlt te wvulys

:_‘(4) ﬁeliﬁfaan-, plashek- of ancler pakktes E

handopdraaler 'n’ wetknem
7. van vereiste: dikte opdraa1
S ]eugdlge Werknemer o .

ook gn die week v
kan aansteek, aan die brand
as verwyder;, !
»» militétre opleiding ” die onanderbroke op
' nemer verplig is: om .te- ondergaa gevc e
twintig (1), gelees met. subartikel; §2j van artikel
_en-iwintig. van dle Verdedigingswet, 1957, maar
- opleiding: in. wat. hy mag verkies om te onderga
artikel drie-en-twintig. van_genoemde Wet of - enige:
opleiding:of diens wat hy vrywillig oondergaan of verkies om
' te ondergaan niey . : .
N masjien, bedien die, werk wat Vel
nemer wat veraniwoordehk 18 vir ‘di
3 mas;:en (maar nie 'n ander lid van
’n masjien “kan ' stops:L nig): cn 0 :
7+ .geringe lapende verstellmgs aan 'n masjien;
_» Stukwerk ™ enige : stelsel - waarvolgens:’ swerkgewer
% dwmg 013:. ie hoevelheid: of omvang: acall vemgte-wer berus;

B versklllende gewigte. roi
-, korttyd ” 'n'tydelike vex—‘mmdermg i [
""" as gevolg. van bedryfslapte, tekoft adn grondstof of ’n-alge-
mene! onklaarraking van die installasie:of ‘masjinerie’ deur
‘ongeluk - of ander’ onvoorsoiene: noodgeval . veroorsaaks’” '
-‘'stoorman” *n werknemer ‘wat toesig: hou oor: voorrade. inko-~ -
-‘mende goedere of voltooide of gedeeltelik voltooide proditkte
+ en wat verantwoordelik. is_vir die.ontvangs; stoor,:verpakking
- of ultpakkmg van-goedere 'in .'n’stoor of- magasyn'-'of ‘wat
. goedere uit "n stoor of magasyn aflewer aan‘die’verbruikes
- 'departemente van ’n - bedryfsmngtmg of v1 i
o tabaknywerheid “—"

(a} die nywerheid ‘waarin Werkgewers en wer
bedryfsinrigtings - verbonde is -vir - die -sorteer, ‘meng,
gradeer en baal van fabakblare, en vir die vervaar-

At rdiging, voorbere[dmg of: verpakking van. snuif; sigarette,

¢ . 'sigare, seroetesof pruim-, sigaret- of pyptabak-en.omvat .

alle werksaamhede wat in verband staan met of .die

gevolg is van, die sorteer, meng, gradeer en baal van
~tabakblare en :sodanige: uervaa::dlgmg, voorbereiding of
wverpakking ‘wat :deur::.die werknemers -van sodamge
ek werkgewers uitgevoer: word 3 ;

die’ werksaamheds wat in epot ‘en/of versprei-
dmgqentrum uifgevoer Word wat “deur ’n werkgewer
... in_stand "gehou word in verband met di werkqaam-
“hede genoem in. paragraaf (g hiervan
{abakver kker” °n wetknemer .wat ‘kerftabak “enjof pruim-
. tabak of -gemaalde snuif verpak in -pakkies, tabaksakkies,
*“saklies of wat meer ‘as. 3L o 'rnaar"hoogst 1
,--'_gekwallﬁse r,” 'n
.7 stens twaalf maande ondervinding;
5 tabakverpakker, ongekwalifiseer,”
1der as twaalf maande ondervinding; -

n tabakverpakker

sdanige ‘gewo i <
geskryf in klousule 4 sodamge hoér bedrag; - ’

»wag” ’n werknemer in diens om persele, gebone ‘hekke of
a 51_@ -eiendom op. te pas.

¢ Tensy wdig’ teenoarg:steld& it die samehangibly
wat: alléen: die-enkelvoud aanduiy >o9k

b oakie:
—;dre ‘nn'eervoudrven wonrde
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" 'Word 1mpomng “indi iduals’ only shall mclude cOmpames and
ﬁrms except where expmly ﬂtated to the contrary. - :

4 REMUNER.mON
(1} Subject ‘to sub-sections (2), (4) and (5) of "this“'section, the

minimum wage which shall be paid weekly by an.employer to
each member of thé undermentioned classes of .his employees shall
be as set out hereunder, and in classifying an _employee he shall be
deemed to be in the class in. which’ he 1s wholly or mamly:

»employed:—

| the M-

nicipal In all
Area of Other
Oudts- Areas,
~hoorn. &
d Per Week Per Week
2 H et il
Foreman. i 21 90- {..21.65
-Assistant Foreman.. L R . ) 17.10- | . .16.40
Clerical employee, male, o:[uahf‘it‘:rl2 s e 18.15 | 16.90 |
Cler:cal employee, male, unqualified:— o ;
- During first year of experience...vo.000.. [ 6,50 6.00 |
. During second year of expetience Wl 8.35 7.75

Durmg third' year of expenenc i
" During fourth ‘year of experience..... ver”
Clerical employee, female, qualified. .
“Clerical employeg, female, unqualnﬁed '
During first year “of e experience.. . ..
" ‘During Second year of expérlenoe..
* During third year of experience..
During fourth year ‘of” experlence
Exammer,qual;ﬁed TR TR TS TRTYTEETLN B
Exannner, unqualified —- : TR
*‘Daring fitst three momhs of- expenenoe e B
-"During second three mcnths of ex lel.‘lee R

Ske I P e
gmo&.&“.cg_-,.;.. Alath Q- O

i Grade I employee, quahﬁed

. Grade Temployee, unqualified—: - - :

- Daring first six months:of experience'- s

“Dhiring second six ronths of experience...
During third six months of experience.

=+ Puring fourth‘six months of"-experienoe

-@rade Tl-employee, qualified. ..v:v. ..

+Grade 1 employee, unqualified:—

Duting first-six months-of expenem(_:e

During second-six. mon!hs of experience

; .Grade 1, employee..

s (R A

Juverule employee...
~Driver-of any ammal-dxawn vehicle
Watchman. s civn i cavvniinm i hanenas
Employee not elsewhere in this clavse specifi-
call tioned. :

ae v

(2

P g
lst January to:3ist March-of ‘each ‘calendar year shall be!

_ within this_period and such increases shall be applifable to.
the Whole of th pay week i in whlch the ISth Pebruary falls.:

()] L|kew1se, and m. the same“manner, all ‘incteases which
.. become. due-. during_ the peri
. Ist July fo-.30th September and. Ist October to “31st

. employees on the 15th May, 15th August and 15th/ Novem—!
ber which t'alls within the respeclwe penods._. I :

o,

(3} Ca.s'fzal Employee

A casual employee qhall be paad in
t of each day 6r pait’

‘in the same class“
perform. Sk

f work s the casual employee ls ‘required to |,

{4) Reduc.rwn of Wage Rare noi“ ‘Permitt N(!thmg in this
+Agreement shall dperate.to reduce the. 'wage: rate-of -an’ employee
whoat any-time: sprioror-subseduent to"the: “datethis:Agreement
“comes-into operation, s,ror may: be: paxc{ wages® in the! mdusu'y

~ at a rate’ higher than the minimum prescribed in- this siction; and

such employee shall-continue {o'be paid and be enutled 1o receive

| Klerk, man, ongekwahﬁseer— s

il Naslener, ongekwalifiseer-=:

:Tabakverpakker gek alifisee

. -Graad I-wer

"‘ Graad TL-werknémer; gekwalifiseér., ..

| Graad III-werknemer:. .
' |- Graad IV-werknemer.
- Jeugdige werknemer.

ue Dme for lncrgases ~—An employer Sha]l pay mcreasesf
‘:due.to-his: employees-durmg each calendar year on .the followmg_; S

yees:who: quahfy"for ‘ani increasé durmg the period’ |

granted such 1ncreases on ‘the <15th :February, ‘which falls’

ods 1st April to 30th June, |
. December of. each calendar year, “shall ,be granted to: |

f a day of employment not less than: |
oue-ﬁfth of the highest weekly wage prescribed for an employee |

"Woorde wat a!leen indiWidie ‘aandui, omvat: ook ‘maatskappye
en ﬁrmas, maar me wanneer d1e mtclrukhk anders bepaal word

{ nie,

4, BESOLDIGING LA

(l) Behoudens subartlkels ), (4) en (5) van' hierdie artikel
is die minimum loon wat 'n werkgewer weekliks:aan elke:lid van
ondergenoemde klasse: van sy: werknemers moet betaal soos hier-
onder uiteengesit, en. wanneer 'n. werknemer in ’n klas .ingedeel
word, word dit beskou dat hy. tot daardie klas behoort waarm hy
ullshntllk of hoofsaaklik werksaam is:—

In mumst-

“In alle
pale gebied
 (van'Oudts- :abng:ler
; ‘hoorn. | 8ebiede.
=i | Per.week. | Per week.
; s f RS le] o B
Voarmatrs, b, b s e soi el 10198 101,68
Assistent-voorman B - 17.10 ] - 16.40
Klerk, man, gekwalifiseer.. - ——_— 18.15

'6.50

835
1090
3700
1275

Gedurende eerste jaar ondervinding...\ ... |
Gedurende tweede jaar ondervinding..
“‘Gedurende-derde jaarondervinding.
__Gedurende vierde jaar ondemndmg
Klerk; vrou, gekwalifiseér::, 1. ...
K]erlc vrou, ongekwalifiseer—

- Gedurende'derde jaar ondervinding,
/1 Gedurénde vierde jaar ondervinding
Nasiener, gekwalifiseer:....

watho wi 'ol.li.

Geduéende eerste drie meande onder-..
¥in: PIRPONPEREEAL SR §
Gedurende tweede drle maaude _onder-

verpakker, ongekwalifiseer
2 Gedurencleeexsteses maande ondervinding |
_Gedurende tweede se§ maande onder-
AN e
er, gekwali
Graad I-werknemer, ongekwalifisee !
Gedurende eel\ste'sw maande ondervmdmg L

Geclurende hveede see de’ onder- e

“yinding.
Gedutende derde ses maande onder\qndmg
* Gedurende vierde ses maandé ondervlnmng

Gfaad H-werknemer, ongekwalifiseer— - < '«
-Gedurende eerste sesmaande ondervmdmg
“Gedurende  tweede “ses’ maande

vinding.......... e

rmx van diervaert g; ;

7.65

(2)-Verl10gmgsdaﬂ:ms—-n Werkgewen moet die. verhogmgs wat
_aan 8y .werknemers verskuldig ls,.gedurende elke kalenderjaar
op dle volgende gronds[ag betaal "

(a) Aan alle werknemers wat gedurende dle tydperk 1 Januarie
" . .tot 31 Maart van. elke kalenderjaar vir verhoging kwalifi-
©.seer,. moet sodanige verho, lgmgs op die I15de, - Februarie
wat binne die; tydperk: val, toegeken word, en .daardie
verhogings moet op die hele betaa]week ‘waarin d1e 15de
Februarie val, van toepassmg wees. ..

(b) Eweso en ‘op dieselfde wyse: ‘moet alle verhogmgs wat
-, . gedurende die tydperke 1 April: tot 30. Junie, .1 Julie tot
30 September en..1 Oktober tot. 31 Desember van elke

. kalenderjaar - verskuldig word, op die 15de -Mei, 15de
 Augustus en 15de. November wat binne dne onderskele

.- tydperke val, aan weIknemers toegeken word. . i

(3) Los wereremers—Vu elke dag of gedeelte van. dag,
“inoet aan: 'n’ los ‘werknemer minstens een-vyfde van die Hoogste
weekloon betaal word wat voorgeskryf is vir 'n werknemer wat
dieselfde klas werk. doe wal van die.. los erkneme vere:s word,

(4) Vermindering -
'--?hler ie ‘Ooreenkoms kan ;
“niemer’ wat - te -eniger:-tyd voorof-nas die~datum’ uwaarap erdie 5
#Ooreenkoms’ in werking: tree, in die nywerheid:teen ’n'h:
besoldig is of mag word as: die- minimum ‘wat_-in. hierdie; artikel

‘neergelé word nie; en- sodanige - werknemer. moet  steeds betaal
5
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 wages at 4 rate not lower than such bigher rate as if speh higher
“rate were the migimum ‘in respect of that employee, provided
that such employee remains with the same employer. fieaiy

# (5)"'-'D;Tﬂ'er'emia1 . Wage.;—ﬂAn;- employer who - requires --off '-pefmits |

- a member of one class of his employees'to perform for longer

"~ than one hour in the aggregate -on any. day any werk of another

class: for which a. higher wage or a rising-scale of wages with
a-higher -qualified wage is prescribed in sub-section (1) of this

gection shall E:.y to such employee if such higher wage be in_-

respect of a class of employee— B sl w2 s
(@) for which a rising scale of ‘wages is prescribed, an addition
. -of twenty per cent of the wage .of the lower class;
v (b) for which no rising seale of wages is-prescribed, the wages
" ‘calculated at such higher wage rate’in respect-of the whole
“:day on which he performs such work; -
provided that where the sole difference between classes in terms
" of sub-section (1) of this section is based on experience, the
proevisions of this sub-section shall not apply. ~ - -~ -

" The provisions of this sub-section shall also not apply to an |
assistant foreman when acting for a foreman-unless he so acts for
a continupus period of not less than three weeks at any one time,

when it shall apply to’ the period in excess of such three weeks.

. {6) Basis of "qui_tmféf".¥f§r the pur{base _'of' this section the basis ]

of contract of employment of an employee, other than a casual

employee, shall be weekly and, save. as provided in sub-section (5) °
of this section and in' sub-section (7) -of section 3, an €mployee |
shall:be jpaid in respect of any week. not-less than the full weekly |
wage prescribed in sub-section (1) of this section for an employee. .
_of his. class whether he has in that week worked. the maximum ||

number of ordinary, hours prescribed in section 6 (1), or less, -
() Caleulation of Wages-—Save as otherwise provided in this
Agreement— S e e e
.. (a)- the monthly wage of an employee shall be his weekly wage
+~ . multiplied by 4% (four and one-third); - - -
“{by the weekly wage of -an ‘employee Who is paid-monthly, shall

“‘behis*monthly wage divided by ‘4% (four-and one-third); -

¢) the hourly wage of an employee shall be caloulated—-

wage by 94

wage by 48;

.+ weekly wage by 44,

“(8) The wages

substituting or superseding legislation be increased to the exfent
that an employee would have become entitled to. remuneration in

-excess of the wage prescribed in this section, his wage shall be

increased by an:amount not less than such excess.:

5. PAYMENT OF REMUNERATION.

(1) An Employee other than rz“C";zsqu Employe,e,;Sa:ve.as pro-

~vided in Section 7 (2) any amount due to.an employee shall be paid
‘in cash weekly, or monthly if the emplover and the employee have
agreed thereto in writing, dufing the hours of work ‘on the nsual
pay-day of the establishment or on termination of émployment, if
this takes place before the usual pay-day and shall ‘be contained

in a sealed envelope showing on the outside the employer’s and -

employee’s: name, the employee's factory number, occupation,

¢lassification and rate of .wages, the number of ordinary and.

" gvertime hours worked, the wages paid in respect of each, the

amount of bonus, adjustment or any other payment made, the.

total remuneration paid and the closing date of the period in
respect of which payment is made and the details of any
. deductions made; provided that where an agreement has been
enterred into for a period of notice of longer than one week,

remuneration may be paid at _ih'c_: end of each such longer period. |

2 Usual Pay-day—Where -émployees-' are paid weekly, the
usual pay-day shall be Friday and remuneration paid on that day
shall be for work done up fo and including the same Friday.

© (3) Casual Employee—An employer shall pay the remuneration
~due to ‘his' casual employee in' cash on termination’ of his
_employment.: - 3 ' o '

" (4) Premiums—No payments shall be made to or accepted by

an employer either directly or indirectly in respect of the employ-
ment or training of any employee. '

(5) Pui'chqse -of Goods——An employer shall' not require an

employee to purchase any goods from him or from any shop or

person nominated by him.

'.(6) Board  and Lodging—Save as provided. in any law, an
employer shall, not. require- his employee to board and/or lodge
with him or with any person or at any place nominated by him.

6.

1 minder géwerk het.. . 5 e

S N ot s o e vemlaisd— . 1" (¢) die uurloon van ’n werknémer is—
"_'(l}'li.'l_":thﬁ_'casr}"_l_:if_a:?a‘sﬂiﬂ_'El‘l'_ip]l’.}yefé',__b}{_ﬂl_'\if%dlfl__gitll-‘lﬁ daily | _(C). e nurloon van *n werknémer is—

" (ii) in the case of ‘a ‘watchman, by dividing his weekly :
(i) in the case of all ‘other employess, by dmdmg the |

prescribed -in this section: shall- be. deemed to
include the cost of living allowances payable in terms of War !
Measure No, 43 of 1942 as amended. Should the cost of living
allowances..payable in terms of the said ‘War Measure or any

word ‘en i geregtig op ’r loon feen 'n skaal wat nie laer: as die
hoér skaal is nie,. asof ige hor skaal. die: minimum ten
opsigte - van - sodanige -werknemer. is; met. dien verstande dat_ die
werknemer by dieselfde werkgewer in diens bly. : .

(5) Differensiéle lone—'n Werkgewer wat vereis of toglaat dat
’n'lid van een klas van sy werknemers.op enige dag vir langer .
as-een uur. enige werk wvan.’'n ander klas verrig. waarvoor ’n

" hotr loon ‘of ’n stygende loonskaal met 'n hoér gekwalifiseerde

loon in subartikel (1) van hierdie artikel voorgeskryf is, moet

sodanige werknemer, indien sodanige hoér loon vir $odanige klas

van werknemers -voorg_es.kryf is, as volg besoldig:— = -

(@) Waar 'n stygende loonskaal voorgeskryf is, 'n bykomende

' .20 persent van dig'loon van dic laer kKlas; =~ =~

. (b) waar geen stygende loonskaal voorgeskryf is nie, di¢ loom
- bereken teen sodanige hoér loonskaal ten opsigte van die
“hele dag waarop hy die werk verrig; e T8

met dien verstande dat, as die enigste verskil tussen klasse krag-

tens subartikel (1) van hierdie artikel op ondervinding berus, die

bepalings van hierdie subartikel nie vap'toe_pafs_sriqg _is__-.ij,ie‘.”--

* Die bepalings van hierdie subartikel is ook nie van toepassing
op ’n-assistent-voorman wanneer hy wvir “n veerman waarneem
nig, tensy hy wir ’n enonderbroke tydperk van minstens drie
weke agtereen waarneem, en in dié geval is dit van foepassing op
die tydperk wat sodanige drie weke oorskry. -

 (6) Kontrakbasis—Vir di¢ teepassing van hierdie artikel is die
‘basis van die dienskontrak ‘van ’'n werknemer, uitgesonderd 'n
los werknemer, ’n weeklikse; en behoudens soos: bepaal in sub-
artikel (5) van hierdie ‘artikel en in subartikel (7) van artikel 5,
moet *n werknemep-ten ‘opsigte van:énige week minstens. die volle
weekloon, voorgeskryf in subartikel (1) van hierdie artikel vir-’n
werknemer .van sy klas, betaal word, of hy in daardie week die
maksimum: *getal . gewone - ure, voorgeskryf in-. artikel 6 (1), of

"_:{7)' Berekening ‘van lone—Behalwe sb(:lo‘s_ 'aqd_‘e’r_éins in hierdie

| Qoreenkoms bepaal, moet lone as volg bereken word:—
1 .. (a) Die maandloon van 'n werkidemer is s

eckloon met 4%

.. {vier en een-derde} vermenigvuldig;

(b) die weekloon van 'n werknemer w__a-_t':'ri'ib.z.;:ii'c_.l_;_ﬂiks ‘besoldig
. word, is sy maandloon deur _4}_(viei_'lep__egn-_di;rﬂ;_)___-_gggieel;

.. A1) in die geval van ’n los werknemer, die: dagloon gedeel

(ii) in die géval van 'n ‘wag, sy-weekloon gedeel, deur 48;
w (iii) in die geval van alle ander werknemers, die weekloon
© oo ogedeel deur 44, g 5 ; .

" (8) Die lone voorgeskryf in hicrdie klousule; word 'geag die
lewenskostetoelaes. in te sluit wat ingevolge Oorlogsmaatreé] No.
43 van 1942, soos gewysig, betaalbaar js. Indien die lewenskoste-
toelaes wat ingevolge. genoemde Qorlogsmaatrel of enige plaas-
vervangende wetgewing of wetgewing was in die plek daarvan
gestel is, bétaalbaar is, in so ’n- mate verhoog word dat ’n
werknemer geregtig sou wees op ’n-hoér besoldiging as die loon
wat. in hierdie klousule voorgeskryf word, moet sy loon verhoog
worré tot ’n bedrag wat minstens aan sodanige hogr besoldiging
gelyk is. o ' '

5. BETALING VAN BESOLDIGING. ;
(1) 'n Werknemer uitgesonderd: 'n’ los werknemer.—Behalwe

"soos bepaal in artikel 7 (2), moet enige bedrag aan 'n werknemer -

verskuldig, weekliks of maandeliks, indien die werkgewer en werk-
nemer aldus skriftelik ooreengekom het, gedurende die werkure op
die gewone betaaldag van die bedryfsinrigting, of by diensbe-"
eindiging as dit voor die gewone betaaldag plaasvind, in kontant
betaal word en moet in 'n verseélde koevert wees waarop aan die
buitekant moet staan die werkgewer en werknemer se name, die
werknemer se fabricksnommer, bedryf, klassifikasie en loon, die
setal gewone ure en oortydure gewerk; die lone ten opsigte van
elk betaal, die bonusbedrag, aanpassing of enige ander betaling
wat gedoen is, die totale besoldiging wat betaal word, en die”
sluitingsdatum van die tydperk waarvoor betaling. gedoen word
en die_besonderhede van'enige aftrekkings gedoen; met dien. ver-
stande dat as ’n ooreenkoms aangegaan is vir 'n diensopseggings-
termyn van langer as een week, bescldiging aan die cinde van
elke sodanige langer tydperk betaal kan word.

{2) Gewone betaaldag—Wanneer werknemers weekliks betaal
word, is Vrydag die gewone betaaldag, en besoldiging wat op
daardie dag befaal word, is vir werk wat tot en ‘met dieselfde
Vrydag verrig is.

(3} Los werknemer—"n Werkgewer moet- die ‘besoldiging wat
aan sy los werknemer verskuldig is in kontant by die begindiging
van sy diens betaal. g L

(4) Premies—Vir diensverskafiing aan of opleiding van n werk-
nemer mag geen bedrag regstreeks of omregstreeks aan 'n werk-
gewer betaal word nie. i )
~ (5) Koop van goedere—'n Werkgewer mag nie van 'n werk-
nemer vereis om goedere van 'n winkel of van 'n persoon wat hy-

~aanwys, te koop nie. .’ i

(6) Losies en inwoning.—~Behalwe 'soos by enige wet bepéal,
mag 'n werkgewer nie sy werknemer verplig om van hom of van

. enige persoon of by enige plek wat hy aanwys, losies en/of

inwoning aan te neem nie.
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--Fmes ‘dnd Beducnom —An ‘employer. shall not” Ievy any
s ‘aghinst . ms empfeyee nor_=sha1-l he- mdke a,ny deductwns

_ from - his employees

Tequit i "'riié e'mﬁ!‘eyér- -i'e"e"s
Jnion of C[garette and ;. Tobacco

~Section 15 of: this - Agreement;

(b)'save as - prewded' in fi' 8; wheri “his “er
“himself: from ‘work’ s absent - “owitig “to accident “or
illness, a deductmn'proporllona:e t;:e the penc-d of such

) absence,' ) ’
- {©) a deduction of any amoun
"7 'dhy order of any Compeie
to make, )
"".'(d) with’ tI:e written consent ‘of an’ employee deductions from
" his ‘wages and/or leave “pay for ‘amotints owing  to the |
employer in respect ‘of cast advanced by the employer fo

; ‘mch an employer by l'zw or
ourt is _equn'ed or permnted

ii) any such deductlons from :leave pay shall not exceed

‘half the amount . of leave pay -due: and - payable;

(e) whenever the ordmary hours ‘of “work presmbed i section
L 6 (1) are reduced on account of short-tiine a deduction of
one forty-fourth" of the weekly wage prescribed ixi: section
©4.(1) or-4.(4) in respect.of.each hour of such, reduction;
provided that such deduction :shall .not exceed. -eighteen
forty-fourths of the, weekly . wage  of ‘such. employee

- sirréspective of the number of hours by which the ordmary ;
hours of work are reduced and prowded that no deductmn :
“shall be made—. . 1
(iyin the case of short«tlme ansmg out of temporary
‘stackness of trade or shortage of materials unless the
employer has given his employee not. less- than. 24
hours’ notice of his mtentwn 50 _to redtlce the
ordmary hours of ork;

" (i) in the case of shori
breakdown in plant or ‘machinery due to “accident or
_other unforeseen emergency in respect of the ﬁrst hour |

. not worked; . |

(f) whenever protectlve clothmg or an owmll owned by the °

-employer is_lost or destmyed by an employe¢' or not |

- returned by him ‘on-termination of his service,-a deduc- '
tion not exceeding R2 (two rand) in aﬂcordance with the _

- ‘provisions of sub-section (3) of section 12; 4o
(g) whenever an employee agrees it writing or is required in
terms. of any law to accept housing from his emp]oyer an”

: amount not. exceedmg 500 (ﬁfty cent). pe: week in: respect
Eif such housmg ¢ '

6 Houas OF Wokk, Ommmv ANDY Gvemm-mn PAYMENT
R g FOR OVER‘UME :

(l) Ordmary Hozfrs of Work —The ordmary hom:s of Work of

an employee -other than .a casual employes . shall ‘not -exceed—

“ (@) in the case’ ‘of an erfiployee, other than a watchman—

(1) forty-four in any week Emm Monday to” Friday |

inclusive; E ] _
(ii} nine and a quarter in any ddy, o : - ]
-(iif) a. week shall ‘consist of five: days -only and, save as i
provided in sub-section (10) (¢) of this secncm 110 work |
gt .~ shall be performed on a Saturday; = - ;

~~(b)-in the case of a watchman— )

L @) fort'y-elght in any week;
" (i) nine per shift;. -
. (i), a week shall consist of five days (mly and save asu
' (2) ‘An employer-shall not require; or permit a female: employee

o work between six o’clock p.m. and six o'clock am.

(3) The ordinary hours of work of a casual emp]oyee shall’
not exceed nine and a quarter in any day, :

@) Meal Breaks ~—An ¢mployer shall not Tequire or rmlt his |_
empioyee to work for more ‘than five hours continuous ly on any’
day without an intérval of not less than one hour during which'
no work shall be performed and such interval shall not bey

"deemed to be part of the ordinary hours of work or D\«'crumv,l
_ provided that— = |
"(4) if such interval be for lotiger than one hour any perlod in)
excess of an hour shall be deemed to be ordmary hours 0[]

. works

' (b) periods of work interrupted by an interval of less than one
hour shall be deemed to be continuous. - |

. (5) Rest Intervals~—An employer shall grant to each of his
'employees othér than a watchman employed in or -about hlq

-

establishment a rest interval of not less than ten mmutes at as

nearly as practicable—

(a) the middle of each first work perwd ina day, . |

(b) ihe middle of each second work petiod ina day where such
period-is longer than {hree hours; - g
dunng ‘whichthe employes shall'not be re?)ell‘ed or permitted’ to

f-time arlsmg “ont af ‘a gene:ral : ||
. - - onk]aarrakmg van installasie of masjinerie as gevolg
T Fois

|

|

7]
i
|
i
|
l
|

7). Boetes et afrrekkmgs—n Werkgenrer magosy werknemer
geen boete oplé of enige . aftrekkmgs van_sy, salans maak me,

{ uitgesonderd die. volgende\ s

{a) Met die toestemmmg of. op dle verseek van die werknemer,
s gelde verskuldig: aan- dle Nanona! Umen of ngare,tte and
| Tobaceo Workers;... e

- 8y werk afwesig’is'as gevolg van.’n ongeluk of siekte; ’n
: ged&rag in verhoudmg met die tydperk vat sodamge afwemg-

.. hei

(c) i1 aftrekkmg van enige bedrag wat m werkgeWer by wet

~-of -op bevel. van ’n bevoegde hof moet of kan: maak; -

| (d) ‘met die skriftelike toestemmmg ‘van 'n werknemer,, aftrek-
; . kings ‘van sy-loon en/of! verlofbetaling vir bedrae. dan die
i

werkgewer wverskuldig ten -opsigte. van Kontant :wat. die
werkgewer die. werlmemer \’Dﬁigﬁskli‘l ‘het; met: dien ver-
. stan da.t---__.. :
@ sulke aftrekkmgs van Jone hoogstens Rl per week
beloop; .
(:1) sulke | aftrekkmgs van verloibeta,lmg hoogs:errs dié
heifte beloop: van dle hedrag verlofbetahng versku[dlg
Cen betaalbaar; .

@ a8 die gewone werkure voorgeskryf in. amkel 6 ( I} ven:nmder
-word as gevolg ‘van korttyd, 'n aftrekking Van'een vier-en=
veertigste van die weekloon voorgeskryf in artikel 4 (1)
'of 4 (4) ten opsigte van élke uir van sodarige verminder-

* ing; met dien verstande daf. sodamge aftrekking hoogstens .
aglien vner-en-veemgstes ‘van ' die- weekloon bedra wvan

sodanige werknemer, " ongedg “die getal ‘'ure ‘waarmee die
gewone werkure vermlnder word | en met d:en verstande dat
'geen aftrekking mag geskled—' s ]

g L

‘ - (@) ingeval van korttyd wat ontstaan as gevolg van ’n

| - tydelike slapte in die bedryf of tekort aan grondstowwe
i . _nie tensy die werkgewer sy werknemer minstens 24 uur
f © " Kennis' gegee het van sy voorneme om dle gewone
+ werkure aldus te verminder;

- (ii) ingeval van  korttyd ‘wat ontstadn - t&t i algemene

- van: ’nongeluk ‘of ander- onvoorsiene nooégeva[ ten
opslgfe van die eerste unr wat nie gewerk is- nie;

(f) as beskermde klere of n oorpak. wat die elendony van die
~werkgewer is, deur n werknemer verietig of verIoor word,
of as hy dit nie teriiggee by gitdienstreding nie, 'n aftrek-
king vin hoogstens R2 (twee rand) 0oreenkomst1g die

* bepalings van subartikel (3) van artikel- ]2

(g) as 'n werknemer skriftelik daartoe toestem of as ‘hy inge-
_-'volge. enige wet verphg word: ‘om huisvesting van sy werk-
gewer aan. te neem, 'n bedrag hoogsténs 50c (vyftlg sent)
per week ten epsagte van sodamge hnlsvestrng, %

6 Wmummz aewowe "nrneuooarm EN masou:ncmca R
¢ 1 COORTYD: - S

(I) Gewamz Werkure—Dle gewane werkure van ’n we;knemer,

wees ; —
(@) In die geval van 'n werknemer, uitgesonderd n wag—
(i) 44 in enige week van Maandag tot en met Vrydag;
(i) nege en ’n kwart op 'n dag;
© (i) 'n week mioet slegs, vyf dae tel £ behoudens 3008
- ‘voorgeskryf in subart;kel {10) (c) van ‘hierdie " artikel,
‘mag geen werk' op n Saterdag verrig word' nle
(D) in d1e geval van 'n wag— -
(i) 48 in ’n week;
(ii} nege per skof; ¢ el
{111] n week kan nit ses skofte bEStaan' _

tuela.at om tussen die ure 6 nm. en- 6 vm. te werk nie.

(3) Die gewone werkure vam 'n {os Werknemer ‘mag nie- nege
en 'n kwart op ’n dag oorskry nie.

{4) E.tensonderbrekmgs--n Werkgewer mag sy werknemer nie
verplig of toelaat om vyf uur ‘aaneen op 'n dag sonder 'n onder-
breking van minstens een. wur waarin nie gewerk mag word, te
. werk nie en daardie onderbreking mag nie as deel van dic gewone
werkure of oortyd gereken word nie; met dien verstande dat—

(@) wanneer daardie onderbreking langer as'een wur duur, n
tydperk bo een uur as gewone werkure beskou moet word;

“(b) werktye wat deur 'n-pouse van minder as een uur onder-
breek word, as oncnderbroke gereken moet werd.

{5} Ruspouse.s,—n Werkgewer moet aan elkeen van sy werk-
" nemers, uitgesonderd 'n wag, wat in of by sy bedryfsinrigting

dlenhk aan-—
(@) die middel van elke eerste werktydperk op ’n dag,

(b) die middef van elke tweede werktydperk op’n dag wapneer
sodanige tydperk langer as drie uur duur is;

“om werk te verrig: hie, en dit moet beskou word dat dxe ruspouse

perform any work and such interval shall deemed to be part
- of the ordinary hours of work b N e s S

de¢l van die gewone werkure uitmaak.
b A

" (b) ‘behoudens die bepalmgs van aruloel 8 as sy werknemer .\Ifan J

h

u:fgesonderd n"dos werknemer, moet hoogstens die - volgende

- (2) 'n Werkgewer mag ’n vrouhke werknemer nie verphg of

" werk, 'n ruspouse van minstens 10 minute toestaan, so na as

waarin van die werknemer nie vereis of hy nie toegelaat mag word _



GOVERNMB‘NT GAZETI‘E Emmmmmv

fS}'-Hours ‘of -.Wark itobe Consecutive —~Save -as_prawded in

1 (4) and -'-{3} df 'his sectmn aji haurs o Work sha[l be

1:(q) during: the-whole. of ny ‘interval i in his. work if: :

(1) he is not free toileave the: premlses of. h:s employer
. for:the: whole of.such interval; or.
dtion “of “such- m[etva! ds not: shown in the
‘required ‘to bé kept in -terms of - section nine
Machmery ?nd'Bmld' “Work Act,

(b) during any other period durmg wblch he.
... of_his employer; - _
pr@wded sthat-if it s prove that any such ernployee Wwas nol.
working.and’ was free to:leave. the :premises’:during.any - pomon
of any: peried. referred: to. in:paragraph:(b),:the  presumption
provided.for:in this sub-section:shall not-apply. in- respeet of such
employae with. efg:rence to. tbat pomon of such ;period, - ;

préeri
 provided lhat if “such pibli -_ho 1day falts on’ ar Sa a tha
. ber of hours that may be rked shall not exceed Bv.r hours.

€ : _
(10) Limitation 0{ ovemme _An employer' shaLl not reqmre
_ _pgrml an: employee to ork everhme— :

provtded' such employee gy
ishe’ ‘haS” téicol mencevoveﬂmt__

"4 meal before ‘the

the case-of a male ¢
-, a Saturday. not mor a h. a.d
(ll) Payment for Overtime. An ‘employer shall pa
employee who! works: ovértime-at :a-rate -of :not Ir.ms than—
. (a) in the case of a casual employee, -
“his d 'dlvnded and a ‘quarter
T part ‘0 r so ork_ed i any day;
(b) in the case of any'other employee, one and
4+ his.. hourlﬁ wage, in. res .of each hour or part
hom‘ in the aggregatc of the ovemme wm'ked on any day
sy o-dn any. week. . B )
(12) No ernployee shalI be reqwred t : wor
lns consent. = o
(IS) No employee shall b
employment by reasony of his

: (l4) vings. he a (10) of
this sectlon shall_not apply loyee émployed ‘on
work necessitated by 'a breakdOWn f t or machinery or other
unforeseen emergency or: ‘in: connection. with the overhauling or

~repairing .of plant or machmery whlch cannot be performed
dunng the ordinary hours of work and the provisions of sub-

ions (4), (5).-(7) and (IO) of lﬁ[s sec _on shall nqt 1pply
watchman. %
(13).
muon.-—An employee engaged on _this operation_shall not ‘be
permitted .to_perform such work for a longer. penod than three
months durmg 9. six. consecutive months.

7 ANNUAL Lmvr..

- calendar year annual leave commencin durmg ‘the
; mber in such ‘year as followsi—"

'(a).ln the case -of .an employee who ha "been n"
since the 15th. January and up to, the
year to whlch the lea

AYs

_the calenda,
 tive _workl_ngx uil
“ten days, C iﬂl‘.mas Day and N
_continuous period of leave.

o

Turning of Tobacco whilst. in the Process of Fermen- d

this voorgeskryf in - subartikels (l)ken {3) van l'uerdle a.rgtlkel “feny

in ‘Tespect |

BY . I
| werk, ontslaan of in sy werk benadeel word nie.

(1) Save'as prowded in ‘sub-sections (¢) and {d} of thzs section: |
van employer shall grant to his empldyee in res;i»ect ‘of each |
tter ‘half: of |
i E 1 Desember in sodanige: jaar ‘begin, soos volg -toestaan:— - .

‘nemer wat werk

(6) Werkure:moet cwneenfopemf weesﬁﬁehoudens s00s Bepaal
m subartikelst(4) ‘en- (5) f-v hxerthe artlkel moetalle’ werkm'e
aaneenlopend wees. : Bt i ;

“(7): Dit ‘moet beskou: wurd dat n werkneme;: ‘weik wemg bo en
behalwe die-tydperk wat hy werkiik+ Werksaam igem o :

(a) gedurende “die hele:ruspousein: sy - werk, indien 3

iy-hy nie’ vry s’ om: die- perseel . van: sy .. werkgewer

.gedurende. dadrdie . hele. ruspouse “te ‘verlaat mc, of..
i) die:duur -van.sodanige: ruspouse Vermy

e\_aa.ufeken}nge wat._kragtens. artikel. neg
Wet_op; Fabrieke, - Mas;mene en Bouwerk, - L94I-
.- moet ' word, nie;-en i

(b) gedurende . -enige ande tydperk_; aarin hy .0 d1 2

van sy werkgewer,is; - . s :
met dien . verstande - dat. wanneer dit bewys word dat_ daardle
" werknemer nie sewerk - het nie en. erseel”
- verlaat gedurende enige gedeslte. van.® ]
(b) genoem | ie veronderstellmg WAATY
' maa_ word ni 1

.-Alte tyd ‘wat ‘meer as die ma

oortyd

i ) op
n) ‘op mger as ”dne gt
(iil)- méerias 10 war in“'n- week
(iv) op meer as 60 dae in ’n jaar;
v).na: voltoonng van haar. werkus

oﬁamge werkn 18F:; V
*"in kennis g&stel et} ol

i beging of
';¢(3) aan sodamg ety
“15 ‘sent betaal het om haar in ;
maaltyd te nuttig “voordat” die’ coriydwerk _egm'
LG in die* geval van’n manlike werknemer wat nie gewoonlik
B op eSaterdag werk me; hdogstens vyt"mu' bp odamge

; ) fﬁ dle geval van m los‘ werknemer aén .en n'-derde maal sy
i dagloon: gedeel deur nege ‘en’ ’n: kwart ‘ten: opsigte van

celke uur of gedeelte: van 'n. uur aldus gewerk op- ‘enige dag;
'(b) in" die’ geval ‘van" enige ‘ander ‘werknemier; een en-'n derde
maal sy uurloon ten opsigte van elke-uur of gecleelte van
“'n uur van dig totale oortyd gewerk op enige dag m enige

week.
Met dien verstande dat’ by die- toepassmg van ‘hierdie subartlkel
die uitdrukking ,;loon ™ “n Werknemer se laon plus 8y lewens—
kostetoelae beteken.
+(12), Van geen -werknemer mag,, vere:s--wo:;d om. sonder 8 toe-
stemmlng oortyd te-werk nie, e
(13) Geen werknemer mag ‘weens |

(14) Voorbehoud —Die bepalings van subartikels (6] en (10)
van hierdie artikel is nie- wan toepassing op ’n manlike Werk—
verrig wat noodsaaklik is as gevolg van ‘m
onklaarraking van instailasie' of masjinerie of ander onvoorsiene
noodgeval nie, of in verband. niet. die. opknapplng aan of herstel-
werk van mstallasze of masjinerie wat nie gedurende gew:
ure ve g kan word nie, en die’ bepalmg “van subartikels’ (4), 5),
(7) en (10) ' van hierdie artikel is nie op°n wag van toepassmg nie.

(15) Tebak omdraai tydens: die -sweetproses—'n" Werknemer

- wat hierdie werk doen,-mag-nie toegelaat word-.om dié werk. vir

langer as: -drie maande in elke ses agtereenvolgende maande te
vemg nie. = . i ;

7 IMRLIKSB mwF,

(l) Bcha!m §00s in subartﬂ;els ? en (d) van~ hierdle artikel
bepaal, moet 'n’ werkgewer sy werknemer ten. opsigte van elke
kalenderjaar - ;aarhks verlof wat pedurende die tweede helfte van

(a) In die geval van i werknemer wat by hom in . diens is .
“sedert ‘15 Januarie en fot en met':l Desember:-van die
“kalenderjanr ‘waarop die vorlef' betiekking-het, 110 agter-
- ‘genvolgende werkdae met volle betaling; met: dien verstande
v dat < genoémde 10 ¢ dae, - Kersdag “en Nuwejaarsdag, één
aaneenlopende ‘tydperk van verlof witmaak. -
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(b)~-fn the case:of - an- =employee whouis engaged. after ithe
Sth January of/the calendarf -year to,-which ‘such: leave
relates one day on full pay in respect of-each. -completed:
+» =-month- of employmént; An:‘employer:- may: ;require’ such
employee -to: take: additional ‘leave - without..pay. up to-a:
total-period not: exceeding::ten: consecutive svorking. days
~during ‘the period-.of. leave: stated in sub-section (a) hereof.
(e) Notw:thstandmg “theprovisions of ‘sub-sections “(a) and (b)
. “and “in® substitution therefore” an “employer shall have the
ght'to grant ‘the “numiber of days’ leave on-full pay in
“terms of 'the said: sub-sections to ‘not: more ‘than five per
cent of his employees at such time during Decémber and/
~or-Janitary” immediately: ‘following as ‘may-be e
for the eﬁiment conduct of hns busmess

ommence withi ths 2~com
year of empfe ment. to which' % T
‘that if ‘any-public holiday refen‘ed to i Section
this Agreement falls

nother work-day

(2) Leay Remune
Jeave referred to in su

: A ; mployment Ierml
before the period of Jeave referred to in sub-section: e
accrued, shall, save-as-provided.in section' 5.4(7).{d);-upo ar
termination:: be- ‘paid “in-respect of each month:of such peried of.
less than one calendar year not less than one day’s full | pay.
based on the weekly wage which he was receiving immediately
before:: the .date: of::such--termination; - provided . that::if upon
fermination of his empioyment an employ signifies: his mterhlon_
to return to work within a' period- of ;thirty::days.-the employer
may withhold the leave:pay, due .and, if the.employee <80 .Tefurns |
to work, such absence shall-for- the. purpose-of this
deemed to be employment; if -the.employee. does. not rcturn to
work within the said penod of. thirty - days theaamount -';o cwmg
shall be paid to him. . ¢

4y Anemployes who engaged on’ pieceswork sha]l ha\rt- his
wage for the purpose. of this section“based on’ th
hé eémedi-‘»for»mdmary- timé” worked: or ‘the: neares
prior to hls holiday le
ho has _
ion (1) and ‘whose " om;ra
1 ;:.begn erant

tqrms of sug-sect

i em él@y.

For the pase - SECHI
pur include -any. penod .of ‘peri 18- durmg

inen shail be deemed:to-

o wvof’his employeriic e

el (d} absent for-a period-not exc
' to confinement; I
.{e) -absention such Eeave in-terms-of section 8;: .. :

«+(f) absent-for reasons other.than the above for penods. nm
exceeding one day per month; b

. afid ‘shall "Be" deemed-to' Gbnimence “of - the date ‘on: wbxch the
employee last became entitled to annual leave Or the date-of his
; rmgagement whmhev th la:ter

(a) in. the.case, of an e'nployee WhO Works a ﬁve—day mekl" '
less: than twenty werk-days; and. . - ;
(b\ in the case of any other emp}oyee, ot less ‘than twé ty-
“ofour work-days- sick: leave -in the -aggregate: ‘during -sach
cycle of twenty-four consecutive months of employment
with him, and shall pay such employee in respect of any
period of absence'in‘terms:of this sub-section not less than. |
. the wage he Would have recewed hacl he Worked during

such period: : |

I’rewded— sk

() that in’the first twenty four consecut-ve rnonths of em loy-
ment -an employee shall ‘not -be entitled -sick. lsavé)
full-pay at a rate.of .more than, in the case of an; employee |

who. works: a-fives:day-week;- one . work-day . in. respect of

each: completed:iperiod  of ﬁve -weeks.of, cmp{oymen:, and

.in the case of any other: emplcyee, one. work-day in respect

of each completed month of employment;

3
i

betaal word.

| begindigingsdatum; met dien verstande dat as

- betaal word:::

.-perk “van“verl6f: genoem <in ‘subartikel -(i);, moet; :behalwe:
| in artikel 5 (7) (d)
! 'van elke maand van s
. jaar. minstens. een_dag se volle betaling betaal

No. 1082 9
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(b) In die geval.van 'n- werknemer-wat na: 15: Januanc van:die
- sickalénderjaar. waarop - dié verlof: betrekking het, .in diens:
geneem word, een dag met volle betaling ten opsigte van.
. ... elke  volle. een maand. B Werkgewer  kan
" Sodanige werknemer verels om bykomende
betaling tot ’n totale tydperk van hoogstens 10 agteresn-
voigende ‘werkdag te ‘neem: gedurende die \eerloftydperk wat
sovevine subdrtikels (@) hiervan genoem: word. . oo
(c) Ondanks die bepalings: van -subartikels:. (a} ‘en: {b) en ter
.vervanging. daarvan, het 'n. werkgewer, die reg om die getal .
. -dae .verlof.. met volle- betfaling - kragtens genoemde sab-

staan op sodanige tyd gedurende Desember en/of Januarie,
_______onnnddelhk daarna,, as_wat, vir d1e doeltreﬂf'
©""'yan'sy besigheid nodig-s) ) S
(d} Van die werknemer wat per maand betaal :word kan vereis
of hy kan‘toegelaat word:-om sy: jaarlikse verlof ’ met volle
‘betaling, ‘voorgeskryf in - subartikel (a):of: “(b),-op; venige:
nder: tyd' te neem; maar sodat dit nie later a& twee maznde.
na“die/ voltodiing van: elke :diensjaar’ waarop _' Set
het,-begin - Hie; ‘metdien: verstande' - dat, -as’ n* openbare:
vakansiedag.'s00s.in artikel 9.(1). van hierdie. .Qoreenkoms
3 biane die tydperk .van. 'sodanige verlof val,’n
erkdag wirelke sodanige vakansiedag by genoemd 3
erk gevoeg . moet word as.’'n. verdem tydperk..van . ver,
mda&m werknf:mer ten. opsigte. van ‘elke sodanige .d
bedrag -be :

(3) Aan 'n warknemer wie se dlenskontrak emchg VOOr dxe
l;dpaal by sodanige beendlgmg ‘tenopsigte

anige tydperk. van minder as.een: kgleuder-
.__word gebaseer op
iddellik = voor . dié

verknemer by sy
diensbedindiging sy Vooineme bekendmaak’ om’ binne 'H’ tydperk

die  weekloon wat" hy onfvang “het "

' van 30 dae na sy werk:.terug te -kéer, ‘die::werkgewer: - die’
| verskuldigde verlofbetaling kan ‘weerhou en- as. di

. aldus ma sy werk terugkeer, moet sodanige al wes:g
" toepassing van' hierdie subartlkel :
~ werknemer nie binne genoemde’ tydpérkiivan '30° dwn sy werk

wedmemer
u:'lz vir. die

diens ‘geag word

terugkeer nie, moe die bedrag war aldus verskuldlg

(4) In die geval “Yan mg, moet

: wat’st
i y\i@on vir die! tospassing: van' hlefdle amkel gebasecr word op

| en word. dit geag te begin op die datum s waarop |
- laas, op jaarlikse verlof geregtig gey

y gewer; aan sy werknemer, mtgésonderd n_los ‘werknem

die gemiddelde loon wat hy vir gewone tyd gewerk, verdien het,
of: die- naaste. .twaalf weke .op:.volle styd voor. sy.vakansieverlof,
(5)'n Werknemer wa,t kragtens subamkel A1)-.op verlof gereg-

| o yvoordat daardie
.uidggm‘g" die bedrae’

(a) me’t vertbf afweltg i kragtens'subklousule (W __'a_ erc
klousule, 2oty ; 5

r: e s 3 ok ; . \
; (d) vir'’n tydperk van hoogstens 12 weke m euige 1aa;- vanwes
“n bevalling afwesig is; o

(e) kragtens artikel § met smkteverlof afwe31g ‘.lS,
«Af)-om.ander oorsake:.as bogenoemde
stens 1 dag per.maand afwesig.is; -

het of die dat
hy in 4 %

liens. geneem is, naamlik die jon

{1} Behoudens dm bepa!mgs van subamkel (2), moet *n werk

weens ongeskiktheid van die werk afwesig is, die volge
staan:— '
(@ In dJe geval yan 'n werknémer ‘wat n werkweek van' vyf ’
dae het, altesaam minstens twintig werkdae; en, * ©

T (B) in die geval van . enige ander werknemer, - s:ekteverlof
altesaam minstens vier-én-twintig werkdae pediirende e]ke
tydkring van vzer-en-tvmnng opeenvolgende maande diens
by hom, en moet hy so ’n werknemer vir elke tydperk van
afwesigheid ingevolge -hierdie” sub-artikel minstens die loon

. betaal wat hy sou ontvang het as hy gedurende so m

" tydperk gewerk het" ' . ; _
Met dien verstande— i ! i
(i) dat gedurende die eerste vier-en—twmtig opee v_olgende
~ maande diens 'n, werlmemer nic tot meer siekteverlof et
volla betaling. geregtig is ‘nié ‘as, ‘wat ’n werknemer mef
" 'n werkweek van vyf dae betref, cen werkdag ten opsigte
"van elks voltooide tydg;u van Wf weke diens' en, wat
_ enige andér ‘Wwerknemer ef, een werkdag len opssgte van

" elke voltooide maand diens; o :

M

| ? &
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- equal to

the ‘payment to him of not less than in the aggregate the

equivalent of his ‘wage Tor twenty, work-days, in each cycle §

.of twenty-four months. of ‘employment, -except fthat during | -
i4 . the first twenty-four ‘months of the payment of contribu- |
. tions by the employeé the guaranteed rate need not exceed |
the, ‘rate. of accrual set out in the first sproviso to this sub- |

section; -

to incapacity in terms of this.section;

. {iv) that, if in respect of any period of incapacity «covered by

this section an employer is :required “by any other law to
., Pay to an employee his full wages, the provisi
.section shall not apply.. . ., . . e

" {2) An employer may, ‘as a conditior “précedent to the payment | .
“by him -of -any amount claimed in terms of this section by an |-
employee in Tespect of any “absence from ‘work for a period |
‘covering ‘more-than three censecutive calendar. days, require the |
-employee to produce a certificate signed by a medical practitioner '
‘confirming the nature and. duration of the employee’s incapacity.

 (3) Where, during the first cycle of twenty-four months «of |
employment with the same employer, an -emfpioye.e is absent !
_ i} r -any sick leave |
# geccrued at ithe fime of such incapacity, ‘he shall be -entitled to be ;
;paid -only ‘in respect ©of such leave as has so accrued; :but his |
employer shall, if he has net previously done 'so, at the expiry '
.of the said tycle of employment or on. termination «of employ-

-owing to incapacity for a period in -excess ©

ment:before such €xpiry pay him in.zespect of such excess peri

of ‘absence owing o incapacity to the extent to which sick leave, |

,acorued at such expiry or termination, has not been taken.
{4 For the purpose of this section the expression—
periods during which an employee is absent—
(i) on leave in terms-of section 7; c
. 4ii) on ‘instruction or at the request of his employer;
(i) .on sick leave in terms of sub-section (1); =~
(iv) undergoing military training;.. . :

(@™ :gmﬁloymtnt"’ ‘shall be deemed to. include -any period .or

. den weeks in respect of items (i), {il) and (iii),n plus any

employment ‘which an ‘employee ‘has-had with the:same

. employer immediately before the date of the coming into | o

. -operation. of this Agreement shall-for .the purpose -of this

section be deemed to. be employment under this Agree- .

ment, and any sick leave on full pay granted :to such an

employee during such period “shall be " déemed t_o__' ‘have |

been granted under this Agreement;

() “Incapacity™ means inability to work owing to any |-

sickness -or injury other than that caused by an employee’s

' own misconduct: Provided. that any inability to ‘work
" caused by an -accident for which corapensation is payable

* under the Workmen’s Compensation” Act, 1941, shall be

deemed to be Sinca;paé'ity ‘only in respect of any period of |
fo

inability to work for which no disablement payment is
payable in terms of that Act. . _ -

o 9.:.P.ﬁsLm_,HpL1:DA}zs AND SUNDAYS.
Day, Republic Day, Kruger Day, Day of the Covenant “and
Chrigtmas Day. : .

(2)' Where such public holiday falls on a Sunday .if shall be
brought forward to the following Monday. '

.(3) Whenever any public holiday referred te jn sub-clause (1)

falls on a Saturday an employee shall be paid an additional
day’s pay in respect of such day: provided that an employer
. shall be entitled to -grant his employee another day off on full
payd"m licn of such day on the first Friday after such public
holiday. : : g

% Paymient for work on Sundays and Public Holidays—
Subject to the proyisions of section 6 (8) whenever an employee,
“other. than a ‘watchman, works on a Sunday or on New Year’s
“Day,  Good Friday, Baster Monday, Ascension Day, Republic
Day, Kruger Day, Day of the Covenant or Christmas Day, his
employer shall— . .
. (a)in respect of a Sunday, pay the employee not less ‘than
. double the wage payable to him in respect of the period
. ordinarily worked by him on.a week-day, ie, nine and a
quarter hours;. provided that an employer may pay.an
- employee ‘who works on a Sunday, one and a half-times
ean o thg weekly ‘wage' prescribed in'section 4 (1) or section 4 (4)
50 fof ‘an employee of ‘his class divided by forty-four for each
' “hour or part of an hout so” worked, and grant him within

10

“fhat “this section shall niot ‘apply “to an"eniployee ‘at whose
written ‘reques ‘an employer ‘makes contributions, at least |
those made - by ‘the-employee, ‘to ‘any fund or °
" organisation nomipated “by the employee, which fund or-|
" organisation " guarantegs 1o ‘the employees in ‘the event of | " “‘wat aan die werknemer waarborg dat aan ‘hom in geval
- his incapacity in the circumstances set out in this section | *

_ (ii)'that where an employer is by any law tequired to pay |
fees for hospital or medical ireatment ‘in respect of an |-

... employee, and pays such. fees, the amount so paid may be | '

* set off against the payment due in ‘respect of absence owing .

ions_of this

" amounting in the aggregate in any year to net more than £

.},e;ipﬂ...gf---miﬁmry Araining ameunting to not more than | -
four .months- undergone in ‘that year, and any period of

(1) An employér shall grant leave on full pay to an employee
“on' New Year's Day, Good Friday, Easter Monday, Ascension

etdie artikel ‘nie geldivir “n werkfemer=op: wie se

(i) dat i

" skriftelike” versoek “n ‘werknemer bydraes,-minstens gelyk
aan ‘di¢"wat die werknemer self daarin stort; ‘betaal aan
enize fonds of organisasie wat die werknemer aanwys: en

+van-sy ongeskiktheid in di¢ omstandighede in-hierdie artikel
*wermeld altesaam. minstens die ‘ekwivalent van'sy loon vir’
| -twintig: -werkdae “in elke tydkring: van - vier-en-twintig
.+ ‘rhaandedigns betaal 'sal word, behalwe:dat gedurende die
[ eerste - wier<en-twintig - -maande. ~waafin ' die = ‘werknemer
bydraes stort die gewaarborgde tarief nie die koers van .
aanwas 'so0s uiteengesit in die eerste voorbehoudsbepaling
van hierdié¢ subartikel te _bowe hoe¢f te gaan nie;
(iiiy dat, indien ’n -werkgewer ingevolge ‘enmige "wet gelde vir
" hospitaal- -of ‘mediese behandeling ten opsigte van n werk-
“nemet moet betaal, en sodanige gelde wel betaal; die aldus
betaalde bedrag' afgetrek kan ‘word  van .die bedrag wat
ingevolge hierdie artikel ten opsigte van afwesigheid weens
. -ongeskiktheid werskuldig is; - : W e e
- {iv) dat, indien'n werkgewer by -enige ander wet verplig word

S 'om ‘n Werknemer sy m-llc:-';'loop ‘e ~betaal ten opsigte van

“enige tydperk- van ongeskiktheid ‘waarvoor- hierdie arfikel

: woorsiening ‘maak, -diebepalings van ‘hierdie artikel nie geld

(2) Voordat *n werkgewer *n bedrag betaal wat 'n werknemer

raptens hierdie artikel gis ten ‘opsigie van edige afwesigheid ait

sy-werk gedurende 'n tydperk ‘wat ‘strek- oor meer as drie opeen-
volgende kalenderdae kan hy vereis dat die’werknemer ’n ser-
tifikaat voorlé wat deur 'h geneesheer onderteken is-en wat die
aard -en duur van:die werknemer se ongeskiktheid-bevestig.

* (3) Wanneer ‘n werknemer gedurende die eeiste tydkring van
24 maande diens by dieselfde 'war-k%ewer weens ongeskiktheid
langer afwesig is as .die-siekteverlof wat-hom ten tyde van
‘sodanige ongeskiktheid: toekom, is hy. geregtig op, betaling vir
slegs dié sickteverlof wat hom dan toekom; maar sy werkgewer
moet, as hy dit nie reeds gedoen het nie, by afloop van gemelde
| tydkring, of by diensbeéindiging voor sodanige afloop, hom ten
opsigte van dié¢ langer tydperk van afwesigheid weens ongeskikt-
| heid betaal wir sever .die siekteverlof wat by sodanige aficop of
1 beéindiging aan hom toekom, nog nie gebruik is nie.

(4) By die toepassing van. hierdie artikel— . . °
(@) word «die uitdrukking ,;-diens ™ geag ook -enige tydperk of
tydperke te omvat waarin die werknemer afwesig is—
(i) met wverlof ingevolge artikel 7; . .
(ii) -op das of versoek van sy werkgewer;
_{iii) met sickteverlof ingevolge -subartikel (I);
(iv) vir militére opleiding;. .~~~ ..
en wel tot ’n totaal in enige jaar van hoogstens 10° weke
ten opsigte van punte (i), (i) en {iii), plus ‘enige tydperk
van militére opleiding ‘wat hy in di¢ jaar ondergaan het
en 'wat ‘0p nie meer as vier maande altesaam te staan Kom -
nie, eén enige tydperk van diens by dieselfde werkgewer
 pnmiddellik ‘voor die datum wvan"die-inwerkingtreding van
hierdie ‘Qoreenkoms word by die toepassing ‘van hierdie
artikel geag diens te ‘wees ingevolge -hierdie Ooreenkoms,
en alle siekteverlof wat met volle betaling aan so "n werk-
nemer in so °n tydperk toegestaan is, word geag ingevolge
! ‘hierdie Qoreenkoms toegsstaan te gewees'het;, 0
. (b) beteken ,, ongeskiktheid ® die onvermo€ om e werk weens
- - " siekte of besering, behalwe as dit deur die werknemer se
eie ‘wangedrag veroorsaak is: Met dien verstande dat as
die onvermo# om te werk te wyte:is-aan 'n ongeluk waar-
- .yoor daar ingevolge die Ongevallewet, 1941, wvergoeding
betaalbaar is, sodanige onvermog geag word: ongeskiktheid
te wees slegs ten opsigte van di€ tydperk van onvermoé
om te werk waarvoor geen vergoeding weens arbeids-
ongeskiktheid ingevolge genoemde Wet betaalbaar is nie,

0. OPENBARE VAKANSIEDAE EN SONDAE.

(1) "n Werkgewer moet sy ‘werknemer verlof met volle besoldi-
ging toestaan op Nuwejaarsdag, ‘Goeiz Vrydag, "Paasmaandag,
Hemelvaartdag, Republickdag, Krngerdag, Geloftedag en Kers-
dag. ;: e
(2) Waar so ’n vakansiedag op 'n Sondag val, moet dit oorgedra
word na die daaropvolgende Maandag, »

(3) Wanneer 'n openbare vakansiedag soos in subklousule (1)
bedoel, op 'n Saterdag val, moet n_werknemer ten opsigle van
sodanige dag 'n addisionele dag se loon betaal word, met dien
verstande dat 'n werkgewer daarop geregtig is om sy werknemer
op die eerste Vrydag na sodanige openbare vakansiedag 'n ander
dag et volle betaling vry te gee. T

(4) Betaling vir werk op Sondae en openbare vokansiedae—
Wannser 'n werknemer, uitgesonderd 'n wag, op Sondag of Nuwe-
jaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Repu-
bliekdag, Krugerdag, Geloftedag of Kersdag werk, moet sy werk-'
.gewz;i ‘hom, behoudens die bepalings van artikel 6 (8), soos volg
betaal— Tl

(@) ten opsigte van 'n Sondag, minstens dubbel die loon wat

: aan hom betaalbaar is ten opsigte van-die tydperk wat hy
gewoonlik op ’n’weekdag werk, nl. 9% vur; met dien ver-
stande dat ‘n werkgewer °n wérknemer wat op Sondag
werk, 14 maal die weekloon in artikel 4 (1) of artikel 4 (4)
voorgeskryf vir 'n ‘werknemer van sy klas, gedeel deur 44,
kan ‘betaal vir elke uur of gedeelte van ’n pur wat aldus

.. gewerk word, en hom binne sewe dae'na daardic Sondag
" gen dag verloftoestaan: en hom ten opsigte daarvan min-
. stens die weekloon in:artikel 4 (1) of 4 (4) voorgeskryf
. vir *n werknemer van sy klas, gedeel deur vyf; moet betaal;

{

e
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(o Seven da of such Suuday, -one da?(“s leave and: pay- h.ll‘.'l'l
in respeegs&epeof nozr less: than: the weekly wage prescribed
in sectmnét {1}9: (@) for an employee of Ius class:
.divided by five;

.. Ascension - Day, Republic:. Day, ‘Kruger DPay, Day
« - the -Covenant. or Christmas Day, pay the employee his
. ordinary wage in respect of the time worked (any | part
. .uof an hour worked counting as a completed. hour) in
5 ---addmon to the pa.y due under sub-secnon (1} hereof

i 10 RA‘]ZIO
(1) An employer shall not employ- : 4
- (a) an assistant foreman unless he has in hls employ a forelnan,
-++(b) -an unqualified clerieal employee. unless he has in his employ
oo+ acgualified clerical employee and for each qualified clér,lcal
- ‘employee employed not more than one uﬂqua!nﬁed clerical
employee may be employed; |

+ fied’ Grade 1: employee employed. not more. than. eng un-
< qualified “Grade 1 employce may be employed: by him;
(d) more thap two ungualified. Grade II employees unlccs he:

.and- for each three quahﬁed Grade II employees employed.-
** not- more: than. two unqualified Grade II employeeslmay

. be employed by him; -

(,e} a juvenile -employee - unless:. he has: in ~hig-- empiw ten.

s employées .of “all classes- and ‘for each ten- employees -of |
w.alkclasses employed net more than one Juvemle empﬂoyee :

: - may' be: employed by him. - .
{2 For the purpose of this section—: . ; --
e (a} an employér or manager who is- ‘wholly or mamly engaged
“in“the work of a foreman or ‘a clerical employee, may be:
deem.ed to b_c?_"a foreman or a quallﬁed clemcal emp!oyee,

than the wage of a Grade IIF or Grade IV employee,:

the case may- be

1. Pm:E-woRm

(45)] Sub;ect to 'the prﬁvisfons of suB sections. {2}‘ (3’} and (4) of
this section, an employee employed on piece-work: shal -
of any period so employed be paid the full amount
under the piece-work. rates; provided that ifrespective of the
amount. of piece-work . performed such. employee shail. in
. of such period be paid not less than. the wage:
_‘been payable to_ him. had he been empleyed{:
durmg such pcrwd.

-(2) -An-employer- shall not introduce piece-work i his esta&hsh—
ment unless he has given. to his employees: not less tha | two-
‘weeks” nofice of his intention to: dovso.

(3) An employer whose employees are engaged on plece-work
shall not be permitted to discontinue: the: prece’ivork system
unless he has: given-at least two Weeks nmme to hrs emp!oyees
“of 'his intention to do so.:

“ (@) An emaployer shall keep: puster up m a- cemsmcuous plage in’
_-hls establishment a schedule of the piece-work rate referred to in

“to his employees not less than two weeks [mtlce of the pro;:osed
“alteration.

12, PROTECTIVE CLUTH]NG, Uﬁmus &ND dvmu,s

(I) An employer shall supply free of cha*rge to his employee
engaged in lye boiling or lye soaklng suitable protective covering
for -the hands and feet of such empl{yyee and' renew. them as
often as may be necessary to ensure that. they shall at. all times
. be adequate and sufficient.

(2) (@) An employer shall. sup[ﬂy cach of his emp‘ioyees, free

-of charge, with two sets of overalls or suitable protective clothing
in good condition and of durable material during each pé
of twelve months employment,

The first set of such overalls or protective clothing sha*[l be
issued mot later than the 15th February, of each

riod

. an employee who commences work after the 15th February during
any. year shall be issyed by his employer with a set. of overalls or
protective: clothing within one month from: the. data of his enbage-
ment i |

A(b) An employec to whom-an overall or plmteclwe clothing has

been issued in terms of paragraph (1) of this sub-section, shall be

required to wear such overall or protective clothing during all

. working hours, and shail be responsible for the good contf tion

‘and laundering of such overall or protective clothing: Provided
that an employer may launder his overalls or protective clothing

.and provided further that an employee shall not remove |such

-overall or protective clothing from his employer’s premises except -

“ etion of work at the end of any c lenda k :
S compi ¥ £ weeh for " kalenderweek, en wel met die doel om dit te was.

purposes of laundering. -
+{3). All- protective clothing or overalls issued.in terms of 'sub-
"'*.-secman @y -of thizs section shall remain the property of the
_'employer -and: shall be returned by the employee at ‘the termina~
tion of his service. The employer may collect from the emp]oyee

has in ‘his employ three qualified Grade II.employees |

emp ayee of hJS: ass,
0g di E d employee,
{© a Juvenﬂe employee who is- Teceiving a wage of no less :

may |
" be deemed to- be a G;ade l[I or- Grad”e IV employeeg ag |

‘ (ﬁ) in mﬁ of New Ym 1953& G’@Od Fnday, Easter M*‘-}dﬂyf \"=':

B -(c} an- unqualified Grade I employee- unless he has. in. his g
; employ a qualified Grade 1 employee: and.for each quall- i

[

year, and the |

. seeond: set not later than six months of such: date: Provided that "mie later as ses maande vanaf sodanige datum me, met dien

moet, behoudens subartikel (2),
" volle bedrag betaal word wat:
| stukwerkskale; ‘met dien: verstande: dat' afgesien vin: die hoeveel-

~sub-section (1) and shall not alter such: rates unless he Has given, | verfoon hour en: mag nie sodanige skale wysig nie, fénsy

No 1082

‘ ten. opsigte van Nuwe;aarsdag eie Vrydag, Paasma;aﬂdag, i
Hemelvaartsdag, Republiekdag;. . Krugerdag,  Geloftedag
.. ... of Kersdag, benewens die loon _wm. kragtens subartikel (1)
- ., Hiervan aan hom: verskuldig is, sy gewone loon! ten. opsigte
- van die. tyd wai gewerk rs‘ ‘e waarby élke gedeclte van

- 'nounr wat gewerk is, as ' volle vur gereken: word.

10. GEﬂstBnﬂoUDmo
(l) n Werkgewer mag nie die volgende i dlens‘ hén me'—-
(a) n assmtentwoorman, tensy “hy 'n voorman-in diens het;

" gBY " Klerklike: werknemer, ongekwallﬁseer tensy-hy gekwa-
: lifiseerde klerklike werknemer”in sy diens het, en vir elke
. gekwalifiscerde klerklike: werknemer in sy diens mag hy
. hoogstens ‘eem orfgekwaﬂlﬁseerde‘ Rlerkﬁﬁe wer[tnr.mer in
" diens hé;
(c) 'n ongekwahﬁseerde gragd-T-werknemer, tensy hy ’'n gekwa-
* lifiseerde: graad Iwerknemier i sy chens Het en vir elke
gekwalifiseerde graad I-werknemer in sy diens mag hy
* hoogstens een ongekwahﬁseerde gmad F-werknemer in
: dteus hé;
(@) meer as twee ~ ongekwalifiseert _ IfwwerknEmers,
- tensy hy drie gekwalifiseerde graa.d Il-werknemers in sy
.. diens het, en vir elke drie, gekwalifiseerde’ graad,. IT-werk-
nemers in sy diens mag hy hoogstens twee on\geﬁwah-
.. fiseerde graad. FI- welknemers in - diens: hé; :
(e) 'n_jeugdige ~werknemer, tensy hy ftien. werknemt;rs van
oo alle klasse in diens - het en vir-elke tien werknemers:van
-alle’ klasse in diens. mag hy nie meer as een. ]eugcﬁge_
werknemer in diens he nie.

(2} Vir die tospassing van hierdie arﬁkel geld. die uolgen & -
(a} 'n_Werkgewer of bestuurder wat uitsluitlik of hﬁafsaakhk
- die Werk van 'm voorman of Ilerklike: werknemer verrig,
kan as ’n veorman of ’n gekwallﬁ%erde kle?.‘kllke Wel:k~
nemer geag word;

“(b) n ongekwalifiscerde werknemer. wat minstens dle loon van

=y gekwwhﬁseerde werknemer, van sy klas ontvang, kdn
as 'n’'gekwalifiscerde werknemer geag: word;

(©)-’n Jeugchge werknemer ‘wat minstens die Toom van e graad
IH- of graad IV-werknemer ontvang, kam as ’n: graad: IH-
of glraad IV~werknemer geag" Word na geiang van die
geva y

11. STUKWERK.

(1) Aarr " ‘werknemier- wat vir enige tydperk stukwerk verrig,
é ) en (4) van:hierdie ‘artikel, die
eur hom verdien. is: velgens die

heid: stukwerk: wat verrig is, aam sodaﬁrge werknemier ten: opsigte
vany sodanige: tydperk minstens die loon betaal moet word. wat

“aan: hom betaalbaar-sou  gewees shet a.s hy gcdarenda sodanige
tydperk as tydwerker in -diens: was.- . -

- (2) *n - Werkgewer mag nie stukwerb sy bctlryfamngtmg

-invoer nie, tensy hy sy werknemers. minstens. twes: weke kennis
" gegee: het’ van: sy voorneme om dit te deeh: .

(3) n Werkgewer wie se. werknemers stukwerk. verrig, word

‘ pie toegelaat’ om: die ‘stikewerkstelsel te: staak nie, tensy hy sy
werknemers: minstens twee weke kenn[s» gegee het van. sy voor-
| neme: om: dit te doen.

(4) o Werkgewer rrme't op ’nm opvalleade plek in s;r bedryfs-
inrigting ’n staat van die stukwerkskale; genoem: in: subartikel (1),
hy sy
werknemers minstens: twee wake kennis pegee het van” die' voor-

| genome. wysiging,

12, BESKERMENDE KLERE, UNIFGRMS: EN" GDEPM'E

(1): ’n. Werkgewer moet aan. sy werknemer wat loog kook of
loogweekwerk. verrig, kesteloos' belioorlike beskermende bedek-

.king vir die hande en voete verskaf en dit, wanneer nodig,

hérnuwe, ten einde te verseker dat dit te aUe tYe genoegsaam en

: voldoende is..

(2) (@) 'n Werkgewer moet elkeen van. sy werknemers gedmende

_elke tydperk van. twaalf maande diens gratis VOoTsiEn v;_m twee
stelle oorpakke of geskikte beskermende Klere wat in ‘n- goeie

toestand en van ‘n duursame materiaal is,

Die eerste stel oorpakke of beskermende klere moet voor of
op 15 Februaric elke jaar uitgereik word, en die' tweede -stel

verstande. dat ’n. werknemer wat na. 15 Februarie in enige jaar

.- begin” werk,. binne. een’ maand vanaf die- datom van sy indiens-
. treding deur sy

werkgewer voorsien moet word van: ' stel
oorpakke. of beskermende klere,

(b) 'm0 Werknemer aan wie beskermende klere of ‘n. oarpak.

wat. ingevolge paragraaf (1) van hierdie ‘subartikel mtge}:eik is,
moet sodanige klere of oorpak gedurende alle werkure dra:en-

is verantwoordelik vir -die goeie toestand en wds van *:odamge

beskermende klere of oorpak; met dlen)’versta.nde dat *n_ werk-

~gewer sy’ beskerrnende klere of oorpak kan was en voorts met
 dien: verstande: dat:

'n. werknemer- nie sodanige oorpak of
beskermende klere van sy werkgewer se perseel mag verwyder _
nie- behalwe na voltooiing van werk aan die einde van ’n

(3): Alle beskermende kiere of oorpakke wat ingevolge sub-

. artilel (2) van: hierdie artikel uitgereik is, bly die eiendom van
.die werkgewer en moet teruggegee word deur die werknemer by
diensbegindiging. Dle werkgewer kan 'n bedrag van hoogstens

1



a sum not exc'eedin'g_ R2( rand) in respect of each set of

protective clothing - or overalls in: the event of the employee |

- losing, destroying or not returning his protective clothing or
overall, which sum may be recovered by way of -set-off--out ‘of
moneys due to an employee. at the termination of his service
or by way of deduction from an employee’s remuneration of an
amount -not -exceeding - 25¢- (twenty-five ' cents) “per- week: until
the-full amount is recovered, - -~ - = L e R
.. 13. PROHIBITION . _

. .AGE OF-FIFTEEN YEARS. - ' )

" An employer shall not employ a person under the age of 15 |

_(_ﬁﬂeen} years.. .

L 14 OnoavskmioN oF EMpLoEES, - -
Every employer shall ‘permit any duly. authorised - official ..of
‘the ‘trade union to: enter from :time. to. time during. the lunch hour

a section of the employer’s establishinent, as may be. indicated

by the employer, for the purpose of carrying on trade union

activities; provided ‘that not less than 24 hours’ notice is given

to the emiployer of the intention to visit the establishmient and

r BMPLOYMENT OF ANY PERSON UNDER THE'

provided further that any representative of the employer may be

present at:such-activitiés. - ..

15, SUBSCRIPTIONS To REGISTERED TRADE UNION.

At “the’ ‘request of 'his employee an employer shall make
deductions from the weekly wages of his employee for sub:
scriptions to the National ‘Union: of “Cigarette and Tobicco

Workers and shall pay such subscriptions over' to the' Secretary ]

of such union, mon___lhly.-

16. CERTIFICATE OF SERVICE.

/An employer. shall upon- termination of the contract of employ-

ment furnish his employee with a certificate of

‘service, in the !

- form: E“;r_escribed_"-_in “the -Anrexiire to this' Agreement. . Allcertifi- |

- cates, issned. by the employer- shal

_ signed by the employer or his representative and a copy of each
- certificate shall be retained by him. - ,

17. TERMINATION OF -CONTRACT OF EMPLOYMENT.

' {-%&i.-éﬁiplayéf'sffhié-;enipfoyee;-o_:ﬁeg@qi“ o & casual employee
‘ghall % 1 : _

g-weeﬁlyg;leﬁiploye‘q.-and--ai_le,_mqnth- netice. 1
employee; of his mtention to terminate the contract
“or “an- employer “or’ ‘emplo’ may ‘terminate - th
Y vithout .notice:b

i

n

- 3

S UWage; B 4
«whichthe 'lemployee was:receiving imr
:such termination; provided. that this shall not affect—

@) the right of an employer or an employee to

contrs
| >y paying or forfeiting not less than— |
of 'a- périod of ‘notice ‘of one- week, ‘the weekly |

numbered consecutively,

ive - not :less | than ‘one: 'week’'s. notice. in.ithe case.of a .
' ! ice in the case of a monthly °

: ¢ nt

of |+ _icnik'On-trak- sonder voorafgaande ki

“gase of:é'ﬁeri'tid.'-»p.f:n‘ofice-of- one.:monilji, the iﬁ@ﬁg_ﬂy | wa t.die w
as mmediately before the date,of |

terminate a |

contract of employment without notice” for™ dny cause

recognised by law as sufficient;

' (i) any ® writtén '

“ duration on both sides and for not less than ome Week;

agreement between an employer and an.
_employee. which provides for a period of notice of equal’

(iii) the validity of any written agreement providing for a

probationary--period--of “three:-months-in the case of a!|

monthly employee and of one week in the case of a!

., weekly empl
1 employment
. being given by ,gigljlgr side.

(2) When an agreenfent is‘entere

5

d'into in terms of sub-

{forfeiture in lieu of:notice shal
npotice agreed upon., -~ . .

“The_ notice

‘commencement of the-employee's absence, & o
" Signed - ‘at:Qudtshoorn 6n - behalf /of the parties this
-of November, 1964, - = 5 0 iiinos

T

Chaifman of the B

). G. KLEINGELD

Tth:day ]

oyee, during which probationary period the |
may, be terminated upon 24 hours®: netice |-

_ paragraph :
(i) or (iii) of sub-section (1). of -this section, the payment or
' proportionate. to-the period.of .
2 eed iTn Gad ; ; 122 7(3) Die kennisgewing: wat in -subartikel (1) geno
@ feferted 1o ‘in sub-sedtion. (1) shall ‘6ot run | nie mmot. faaiben. YeHIOF, s i
concurrently with nor shall notice be”given during an- employee’s.
absence on annual leave, sick-leave or any period of military
training, For the purpose of this .sub-section, sick leave shall:
mean a period of ‘two ‘weeks unless the employee has within:
such period notified his employer. that he is ill and produces a’
doctor’s certificate in respect of the period of absence, in.which
“case gick leave’ shall ‘mean ‘a period of fifteen weeks from the

+ = Representing Emplogg'es.';f B

-R2 (twee tand) van die werknemer in ten opsigte van elke stel
beskermende klere of . oorpakke ingeval die werknemer sy’
- beskermende -klere of oorpak verloor, vernietig of mie teruggee
- nie en_ hierdie bedrag mag verhaal word uit. geld verskuldig aan
- ’n werknemer by diensbegindiging of deur middel van ’n aftrek-
. king van ’n werknemer' se besoldiging van ’n bedrag van hoogstens
25¢ (vyf-en-twintig sent) per week totdat dic volle bedrag verhaal
is. ... - A T

13. VERBOD OP INDIENSNEMING VAN PERSONE ONDER VYFFIEN JAAR,

’g.Werk‘g'e'Wér. mag niemand onder die ouderdom van 15:_(#}&#
‘tien) jaar in diens neem nie. SRR S 5. 712 o o

7 14, ORGANISEER VAN WERKNEMERS. - b
- Elke werkgewer, moet enige beampte van die vakvereniging wat
behoorlik gemagtig is, toelaat.om van tyd-tot .tydigedu‘rgndge dieg
_etensuur 'n afdeling van sy bedryfsinrigting, deur die ‘werkgewer
aangedui te betree met die. doel om vakverenigingsbedrywig-
hede uit te oefen; met dien verstande ‘dat die werkgewer minstens
24 uur kennis gegee moet word van die voornéme om die
bedryfsinrigting te besoek, en met dien verstande dat enige ver-
- teenwoordiger’ van die werkgewer by sodamige bedrywighede teen=
woordig kan wees.

15. LEDEGELDE - VAN GEREGISTREERDE - VAKVERENIGING. - _ .

- 'n Werkgewer moet op-die versoek van sy werknemers bedrae
as-ledegelde van -die National Union .of Cigarette. and Tobacco
- Workers van die weekloon van sy werknemer aftrek en sodanige
'%:__degt;,ldc ~maandeliks  aan dig: sekretaris..van- sedanige  vakunie
etaal. ! . e S e e ¥

_ 16. DIENSSERTIFIKAAT.

Elke werkgewer moet ’n dienssertifikaat aan sy werknemer
nitreik wanneer hy die diéns van sodanige werkgewer verlaat,
Sertifikate moet in die- vorm van die - Aanhanggel ‘van ‘bierdie
Oorcenkoms wees. = Alle sertifikate wat deur 'n werkgewer uitges
reik: ‘word, ‘moet in- volgorde: genomuier,: -asook ~deur “die: werk=
gewer of sy verteenwoordiger’ onderteken . wees en ‘n afskrif van
elke sertifikaat moet deur hom gehou word.

17117, BEEINDIGING VAN DIENSKONTRAK: . & :f: /1"
(1) 'n Werkgewer of sy werknemer, uitgesonderd ’n los
.memer, -moet minstens een week: kennis, gee,-in die geval
werknemer wat weekliks Werk en een maand ken " die geval
van 'n werknemer- wat maandeliks werk} van sy ‘Voornemie om!die
.dienskontrak ‘te begindigy ‘of »'n: werkgewer of werknemer kan die
gewing, . beéndig d

betaling of verbeuring van minstens—

“4() "0 Werkgewer of - mer’ §e Tég oM’ ]
=71 sonder :voorafgaande ' kennisgewing.te begindig; weens:’

" oorsaak wat by wet as voldoende; erken word;, :
(i)

'n skriftelike ooreenkoms tussen 'n werkgewer en werk=
nemer wat voorsiening maak vir ’n tydperk van kennis-

gewing ‘van gelyke duur vir albei partye en vir nie minder
as een week nie;. ..
die geldigheid van ’n skriftelike ooreenkoms wat voor-
siening - maak vir 'n proeftydperk van drie maande in die
geval van©werknemers wat-maandeliks werk en van een
week in die ‘geval van werknemers wat weekliks werk,
=: en.in hierdie geval kan die proeftydperk -van. diens met
' 24 uur aan albei kante begindig word. RO e e e
(2)-Wanneer: " 'ooreenkoms. kragténs subparapraaf (i) of (iii)
van subartikel (1) van hierdie artikel gesiuit is, moet die betaling |-
of verbeuring in plaas van kennisgewing in verhouding wees tot
- die tydperk van kennisgewing waarop ‘Goreerigekomiis.’ 7501
m: word, mag
nie met. jaarlikse . verlof, - sickteverlof -of enige: tydperk van
militére ‘opléiding saamval nie en kennis mag ook nie gedurende
daardie tyd gegee word nie. - -¥ir die toepassing van hierdie -sub~
artikel -beteken -sickteverlof: 'n tydperk van. twee- weke;: tensy die
werknémer binne ‘dagrdie tydperk sy werkpewer in kennis gestel
het van sy siekte en ten opsigte van die tydperk van afwesigheid
’n doktersertifikaat voorgelé het, en in so.’n geval beteken siekte~ |-
verlof 'n fydperk van I5 weke van die aanvang 'van dié werk-
‘memer se afwesigheid af. """~ - ose o EER L e
i Namens ‘dic ‘partye 0p'hede die 27ste dag van November 1964,
‘op Oudtshoorn 6nderteken, e S e

Werkgewersverteenwoordiger.
+ - Werknemersverteenwoordiger, |

. .- ). G. K1ENGED, .

. $ekretaris van die Raad. -
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Employee § fall néme s L & s bg e Werknemer se. naam volulf

Formerly known as : : it | VTOEEY bekend as

: Emp]oyees house addre,ss S— i ' .- |- Werknemer se huisadres :
fPay card Now o S Betaalkaartnod ..o le . o
Grade.....5x :-":.?.'_.-..__v'-';‘->.' ok e b E ok Graad
Last occupation, Bl el el | Jongste werk B e -
Since (date) ' G Sédert (datum)_... : e
‘Wage™ received at tim& of ieavmg, R jimis per -_;“‘Lor:m ontvang by vertre[c R .............. hper week/maan p
LT per ‘week/maand.

‘week /month plus R cola -per- Week/month
Bate of last'increase.. ; _

Date’of ‘entering servi
Dateof leaving service: s
; "I'Otal [ enod covered by th eertlﬁcate

Da.tum van Jongste werhoging e N b
-Datum van md:enstredmg . e s ~.datum
waarep, diens-verlagt is ... : L y i
Totale tydperk deur. hlel’dl;d serlzﬁkaat -'ge;iek are

' Datum u:tgenelkw..____.__,ﬁ_‘.ww e

Werkgewer?'sa- handtekening. -

deputy-]

iMachmei‘jr and ‘Building Work “Act, 1941, the
. provisions of the Agreement 1

"Tobacco : Industry

i declare

A

whose hours of "work and remuneration in ,respect] i
-overtime; public holidays and. work -on Sundays - and -
fpubhe hohdays are regulated thcreby, than - l.he rela ive

VILIOEN Deputy'MmIster of Labour “he 'byc,
_sub-regulation. (1) of .regulation..fol
published under War Measure~No. 43 -
-amended, Suspend the operation of the said- regulatlaons
: m respect «of all’ employees for whom wages are prescrif
“the  Agreement ‘for the Tobacco Manufacturi mg
- published under Government Notlce No R. 520
of the: 9th Apﬂ] 4965

M VJLJOEN
Deputy-Mlmster of Lab(mr. :

ol Vermeld in d'e.geval van stukw¢rkers hul mm:mum tydloonskaal
per. week, - A ; ?
G

vIUOBN Adjmlk-mmister van: Arbeld hlcrbj; ]cragtcns .

" ofsub-section:(1):of section- fwenty-two of the. .Factones,, subartikel

; by Goewert

kenﬁlsoewmg No. R. 520 van- 9 :Apn] 1965,--00r dic

“algemeeri’ vir: persone wie- se>werkure. en besoldlgmg fen
‘opsigte van oortyd, openbare feesdae en werk: ‘opSondae - -
Bn” openba  feesdae - daarby geregl word; «nie  minder
gunstig is * nie as dle 'ooreenstemmende epalmgs varn
genoemde LWet '

OPSKORTING VAN REGULASIES OP LEWENS-'

- KOSTETOEILAES GEPUBLISE_ER BY OORLOGS- .
; MAATREEL No 43= : G,

- subregulasie- (1) van regulasie ‘vier van die- regulasies wat
by - Qorlogsmaatreél No. 43 van  1942; 5008 gewysig, =
gepubliseer is, die bepalings van genoemde regulasies op
ten-opsigte van alle werknemers vir wie lone voorgeskryf
word i die"Goreenkoms vir die Tabaknywerheid wat
by Goewefmentskenmsgewmg No. R. 520 van 9 Apnl :

1965; .gepubliseer di:s i

M VlLJOEN e
Adjunk-mmlster van Arbexd

5°_< 13
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Igsued by the Bweau of Siattstzcs, Pfetpm
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economic and social subjects. Each issue contains | B
more than 100 statistical tables as well as "'
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statistiese inligting oor 'n groot verskeidenheid '

van ekonomiese en maatskaplike onderwerpe.
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state securliy,. strict secrecy and unrwalled _
fac&llhes for 'i""wsflls an& |Wﬁhdaawals
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25 R :_"__.-.:Depoﬂts in ordmary accounts earn mterest at
3 = . 2% per annum
5 A " Amounts invested in Savm@ Bank Cert:?’ cates | -
X ! earn 49 pef“ arinom :

o '.:Dﬂe" Velllgheld Va-n U’,_ Qed WOfd deurd’e
_:__.::;'.__;_;,_;._Staai gewaarborg en wis verseker van sfreng

verband met mlaes en opvragmgs

: _Dne rente oP m!ates m géw’one l‘ekemngs is. s
& S ¥ p Z}% per ]aar :
. T Op bedrae wat in S aarbankserfaﬂkaté ﬁélé“

~ word, is dle rente:dY), per jaar _

~ R29; ;000 kan' in Spadrﬁankserffﬁﬁaée bei'éf word
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SAVE bg
FOR YOUR FAMILY’S FUTURE*
'FOR YOUR OWN HOME! ~
FOR YOUR RE’HREMENT’
FOR AL EMERGENCIES“ E

*.

Bl g
S :_:*

*

posr 'omce SAVINGS BANK

i :'m{eresl up lo RIOO per. annum is Eree of Income T’ax S

ifice Savings Bank earns 7-%/5 inferest on Ihe monthly balanr:e, oi wh| ch':f."'\-‘; T

SPAAR

% VR U FAMILIE“ SE TOEKOMS’
Fovel ------:* VIR U EE HUISY
% VIR U AFTREDE!
3 5 *

VIR ALLE GEVALLE VAN Noom

POSSPAARBANK

| i per |aar van die renie van lnkomstebe!astmg Vrygeste! *&

_.;._:_Dia'-Posspaarbank verd' ien 2%% rente op che maandehkse ba!ans, waarvan Eof R‘IOD

¥

The Goverament Printer, Pretoria. ~ | - ° ° “Die‘Siaatsdrukker, Pretoria. -



