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'_GC)EWERMENTSKENNISGEWINGS b GOVERNMENT NOTICES
DEPARTEMENT VAN ARBEID DEPARTMENT OF LABOUR
No. R. 1| 1] :  [16 Juhe 1965 ‘No, R/ 1071] [16 Juiy 1965
WET OP NYWERHEIDSVERSOENING 1956 | INDUSTRIAL CONCILIATION ACT 1956
fDRAN_[i(.— EN VERVERSINGSBEDR_‘{F,_DUR_B'AN-. / LIQUOR AND CATERING T RADE DURBAN
coif B e HOOE@OREENKOMS.' ' MAIN AGREEME.-'
i | 1 1 £
-Némcnls die. Mmlster van Arbeld verklaar ek MARAIS_ -.On behalf of the -Minister Of Labour T, MARAIS'.
VILJOEN |Adjunk-minister van Arbeid, hierby— : VILJQEN, Deputy- -Minister of Labour hereby— :
(a) k . ens paragraaf (a) van subartikel (1) van artikel {a)_" mL:terms of paragraph (a) -of sub-section (1) of
: en—veer:zg van die = Wet op Nywerheids- ) tion forty-eight of the Industrial Conciliation
oening, 1956, dat die bepalings van die Ooreen- | | Act, 1956, declare that the provisions of the _
ﬂ s wat in die Bylae hicrvan verskyn en op die ] greement which appears .in the Schedule hereto- -
]Dnank en Verversingsbedryf betrekking het, vanaf s ﬁa which relates to the Liquor and Catering Trade,
die tweede Maandag na die datum van publikasie. | Il be binding from the second Monday after the’
_ v}an hierdie kennisgewing en vir die tydperk wat | d te of publication of this notice and for the period
i drie jaar vanaf genoemde Maandag eindig, bindend | ending three years from the said Monday upon
| is vir die werkgewersorganisasie en die vakvereni- | | the employers’ organisation and the trade union
| ging wat die Ooreenkoms aangegaan het en vir die || which entered into the Agreement and upon the
' rkgewers en werknemers wat lede van genoemde ' | employers and employees who are members of the '
:Trganlsasxe of veremgmg is; . || s Ld orgamsation or union;
(b) |kragtens ‘paragraaf {b) wvan: subartikel- (1) van | = (b) m‘terms of paragraph (b} of sub section (I) of
rtikel agi-en-veertiz van genoemde Wet dat die | section forty-eight of the said Act, declare that
l?epalmgq van die Qoreenkoms, uitgesonderd. dié | : the provisions of the Agreement, cx::ludmg those
ervat in klousules 1 {@), 2,5 (4) (f), 17, 22, 23 ! .comamed in clauses 1 (a), 2, 5 (4) (), 17, 22,-23
en- 24, vanaf die tweede Maandag na die datum: .| -and 24, shall be binding: ‘From the second Monday
| van .publikasie van hierdie kennisgewing en vir die | | after the date of publication of this notice and
- | tydperk wat drie jaar vanaf genoemds: Maandag for the pericd ending three years from the said -
: mchg, bindend is vir-alle ander werkgewers en : Mbnc!ay upon all employers and employees other
- 3serxnemers as dié genoem in paragraaf (g) van | than those referred to in paragraph (a) of this
' -hmrd;e kennisgewing, wat betrokke is by. of in uce who are engaged or employed in the said
dlens is in genoemde Bedryf in die gebied binne- e in thé area within a radius of 10 miles from -
'n straal van 10 myl vanaf die Hoofposkantoor, General Post Office, Durban, but within the
. Durban, maar binne die landdrosdistrik Durban, M gisterial District - of Durban, and in- those
en in daardie gedeeltes van die Janddrosdistrikte . ) pohjons of the Magisterial Districts of Inanda and
Tnanda en Pinetown wat binne ’n straal van 11 | Pigetown. which fall within a radius of 11 miles
Sk myl vanaf dle Homposkantoor Durban gelee is; from the General Post Office, Durban; and
: 'en : : ; : i :
| (c)|in terms of paragraph (a) of sub-section. (3) of .
() }kl;agtens paraoraaf {a) van: subartlkel (3) van artikel | section forty-eight of the said Act, declare that in
| agt- en-veertig van genoemde Wet dat die bepalings | they area within a radius of 10 miles from the
an die Ooreenkoms, uitgesonderd dié vervat in Gr:: eral Post Office, Durban, but within~ the
klmusules 1@, 25 (4) (). 16, 17,:22, 23 en 24, | isterial - District - of Durban and in' those
janaf die tweede Maandag .na die ‘datum van | po ions of the Magisterial Districts of Inanda and
ks gubhkasm van hierdie kennisgewing en vir die | - | Pingtown which fall within a radius of 11 miles
e |t dperk wat drie. jaar vanaf genoemdc Maandag | from the General. Post Office, Durban, and from
S g Jl dlg, in die: gebied binne ’n straal van 10 myl ' the| second Monday after the date of pubhcatmn
gk |

| of qms notice and for the pcnod ending three years 7

- A 11183
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. '-die ianddfOSdi'sﬁrik-Durban, en in daardie gedeeltes

_van die landdrosdistrikte Inanda en Pinetown wat .

binne ’n straal van 11 myl vanaf die Hoofpos-

~kanitoor,  Durban, geleé s, mutatis ‘mutandis '
bindend is vir alle Bantoes. in diens in genoemde |

Bedryf by dié werkgewers -vir wie enigeen van

genoemde bepalings ten opsigte van werknemers

_bindend is en vir daardie werkgewers ten opsigte
_ van Bantoes in hul diens. : ; e

M. VILJOEN,
Adjunk-minister van Arbeid.

_ BYLAE.

NYWERHEIDSRAAD VIR DIE DRANK- EN'
VERVERSINGSBEDRYF, DURBAN. =

. ..... - OOREENKOMS -
jngevolge die bepalings
1956, gesluit en aangegaan tussen die :
Hotel ‘Association of Durban and District o

" (hieronder die “werkgewers” of die werkgewersorganisasie

genoern), aan die-een kant, en die i .

 Natal Liquor and Catering Trades Employees’ Union * )

(hieronder die “ werknemers” of die * vakvereniging” genoem),
aan die ander kant, . 2

wat die partye is by die Nywerheidsraéd_.v_if die Drap;ke en

'Vervg:rs_ingsbedryf; Durban. =~

e, 1. TOEPASSINGSBESTEK VAN - OOREENKOMS. .
-;_(a)' Die bepalings van hierdie Qoreenkoms moet in die gebied
binne ’n straal van 10 myl vanaf die Hoofposkantoor, Durban,
maar binne die landdrosdistrik, Durban, en id dié gedeeites van
die Landdrosdistrikte Inanda en Pinetown wat binne *n straal van
11 myl vanaf die Hoofposkantoor, Durban, val, nagekom. word
deur alle” werkgewers wat lede van’ die’ werkgewersorganisasie 1s
en by die Drank-

_bedryf in diens is. - ; ; : ST
(by Ondanks die bepalings van subklousule (a), is di¢ bepalings

- yan_hierdie QOoreenkoms slegs van toepassing ten opsigte van

werknemiers - vir - wie lone " in - hierdie Ooreenkoms - ‘voorgeskryf |

- word. ; N
st 2. GELDIGHEIDSDUUR..
" Hierdie Goreenkoms tree in werking op dié datum wat die
Minister van Arbeid kragtens -artikel agr-en-yeertig’ van die Wet
nag vasstel en bly vir drie jaar van krag- of vir dié tydperk wat
hy mag b__epaal. _ i . : s :
ey ' 3. WOORDOMSKRYWING. _
1, Alle uitdrukkings wat in hierdie Qoreenkoms gebesig en in
die Wet omskryf word, het dieselfde betekenis as in die Wet, -
en tensy die teenoorgestelde bedoeling biyk, omvat woorde wat

. die manlike geslag aandui, ook vroue, en waar daar van 'n’ Wet -

. melding gemaak -word, word ook ‘alle wysigings van sodanige
. Wet bedoel;: voorts, tensy onbestaanbaar ‘met die samehang,

beteken— " 7

“Wet” die: Wet op Nywerheidsversoening, 1936;.
_“agent™ ’n persoon deur die Raad aangestel om. inspeksies
. yit te voer-en in die algemeen te help met die uitvoering
" van dic bepalings van enige Ooreenkoms wat deur die partye

_..by die'Raad aangegaan word;y .. -~ - .. 2
. % Gebied A" die gebied binne ‘n straal vdn ses (6) myl vanaf
die Hoofposkantoor, Durban, en - die . munisipaliteit van
- Queensburgh; S ; :

“@Gebied B die gebied binne n straal van tussen ses (Q :

. myl en tien (10) myl vanaf die Hoofposkantoor, Durban,
maar binne die ianddrosdistrik Durban en dié gedeeltes van
die landdrosdistrikte Inanda en Pinetown wat binne ’n straal

~-van tussen ses (6) myl en elf (11) myl vanaf die Hoofpos-
kantoor, Durban, val, uitgesonderd die munisipale gebied
- van Queensburgh; ° > A '

“ assistent-bestuurder  ’n werknemer wat, onder die algemene

toesiz van 'n bestuurder, sommige of al die. pligte van n
~ bestuurder verfig, en ook n maitre d’hotel;
- “Lroegman” ’n werknemer, uitgesonderd ’n wynkelner of

tafelbediende, wat drank oor die toonbank of uit 'n kroeg

in ’n bedryfsinrigting verkoop, en ook ’n kroegjuffer;
“ kroegman, klas:A ", 'n kreegman wat-in ’n bedryfsinrigting,

nitgesonderd ‘n wyn- en bierbedryfsinrigting, drank aan klante |-

of aan die personeel verskaf vir aflewering aan klante en
_ wat minstens agtien maande ondervinding as sodanig het; .
~ “Jeerlingkroegman, klas A, 'n werknemer wat die werk van
n. kro_egn_‘lan,' ~klas ‘A, leer en minder as agtien maande
ondervinding as sodanig het; N o
- “krocgman, klas B,” ’n kroegman
<" “Klante of aan die perseneel verskaf vit aflewering aan nie-
*  Blanke klante in''n bedryfsinrigting. uitgesonderd 'n wyn- en |
- bierbedryfsinrigting-of ‘n ‘bedryfsinrigting vir, nic-Blankes, soos

~ omskryf, en wat minstens een jaar ondervinding as sodanig - %

_ het; .
.

van die Wet op __Nywe'rheidsverébening,.

~fall within a radius o

en Verversingsbedryf betrokke is, en deur alle -

werknemers. -‘wat lede- yan die Vakvereniging en in genoemde | employed in that Trade.- . = o

w}it__"drank.aan nie-Blanke |

“from the said Monday, the provisions of the
- Agreement, excluding those contained in"clauses -
1 (@), 2 5 @) (H, 16, 17, 22, 23 and 24, shall -
mutatis mutandis be binding - upon all Bantu
employed in the said  Trade by the employers

- upon whom any of the said provisions are binding
~in respect of employees and upon those employers -
~ in respect of Bantu in their employ. - e s

% g5 g | ‘M. VILJOEN,
~ Deputy-Minister of Labour, -

SCHEDULE.

. INDUSTRIAL COUNCIL FOR THE LIQUOR AND =
" CATERING TRADE, DURBAN. . o

i b AGREEMENT saf

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the ¥ :
Hotel Association of Durban and District

‘(hereinafter referred to as “the employers” ‘or “the :errz_ployers’_ 2

organ_isation ), of the one pari, and . ) i
~ The Natal Liquor and Catering Trades Employees’ Union’,
(hereinafter - referred to as. “the employees” or “the Trade -

‘Union 7}, of the other part, s = o
being the parties to the Industrial Council for the Liguer and
Catering Trade, Durban. = : s T o

1. SCOPE OF. APPLICATION OF AGREEMENT. -
* (a) The terms of this Agreement shall be observed in the area
within: a-radius of 10 miles from the General Post Office, Durban,
but within the Magisterial District . of Durban, and in those
portions of the. Magisierial Districts of Inanda and Pinetown which
; £ 11 ‘miles from the General Post Office,
all ‘employers who are members of the Employers’
Liguor and Catering Trade, and
r the Trade Union:and -

Durban, by ]
Organisation and engaged in the
by all employees: who are ‘members :of

(by Notwithstanding the provisibhs: of _sui_j'-c_lai_._lse (a4} the terms

whom wages are prescribed in'this' Agreefuent.

“of this. Agreement shali only apply in. respect of employees for

_ 2. PERIOD  OF jOP'ER_ATIbN.' S N :
This' Agreement shall come”into operation on such date as may
be fixed by the Minister of Labour in'terms of section forty-eight

~of the Act and shall remain in ~force for three years or for
| such period as may-be. fixed by him. . . O T

i 3. DEFINITIONS. ST
1. Any expressions used in this Agreement. which are defined

. in the Act shall have the same meaning as in the Act and unless

‘the “contrary intention :appears, words importing ‘the masculine
- gender shall include females and any reference to any Act shall

include any amendment of such Act, further, unless
with the context— ' - ) R
“ Act” means the Industrial Conciliation Act, 1956;"
“agent” means a person” appointed . by the Council to carry
out inspections and generally assist in. giving effect ‘to the
terms of any Agreement . entered i__;lto by-the parties to the -

inconsistent

Coungil; 2 : o
“ Arca A medns the aréa within a radius of ‘six (6) miles =
" from the General Post Office; Durban, and the Municipality
... of Queensburgh; VA LN S TSLMRILE
“ Aréa B means the area within a Tadits Between six (6) miles
and ten (10) miles from the General Post Office; Durban,
but within the Magisterial District of Durban and those por-

tions ‘of the Magisterial Districts of Inanda and Pinetown,

. which fall within a radius of ‘between six (6) milés and

" .eleven. (1) miles from the General Post Office, Durban,

- except the municipal area of Queensburgh; sl ey

““assistant- manager” means an employee, who, under the
gerieral supervision of a manager, performs some or all the
duties of a manager, and includes a maitre d'hotel;

. % barman” means an-employee, other than a wine. steward or
waiter, engaged in the sale of liquor over or from the bar
in an establishment, and includes a barmaid; . ' -

* ¢ class A barman” means a barman employed in an establish-
ment. other than a  wine and malt establishment to serve

- liquor to customers or to the staff for delivery to customers -
and who has had not less than: eighteen months’ experience
as such; B Sl . ol i

““#Jearner, class A barman,” means .an employee employed to -

- “learn the-work of a class A barman and. who ‘has had less
than eighfeen months experience as such;. e

“Cclass B barman” meins a barman employed to serve liquor
' to non-Buropean customers. or to “staff for ‘delivery to non-

European customers in any establishmert, other than a wine
- and malt gstablishment or a non-BEuropean establishment as
defined and who has hid not:less than one-year’s experience
. as such;- CE L 2
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[** ondervinding ™ die totale dlenstydp»rk van ‘n- werknemer voor _'

1 “klerk, vrou,

|“ ‘graad II- werknemer

nkroegman, klas B, leer en mmder as: een ]aar onden'mdmg
5. sodamg het;

kro Klas. C” n kmegrrian wat . Blankes m “n wyn-
“én brerbedryfsmngtmg en i bedryfsnmgtmg ‘waarin ses dae
per week gewerk word, bedien; en Wat minstens agtlen maande
._,ondervmdmg as sodamg het;

’n. kroegman, klas C, leer en ‘wat minder as agt;en ma.and"

* " ‘pnderyinding ‘as soclamg hets”
“kroegman, klas D,”'n kroegman wat Werksaa.m As.in-'n° wyn-
! -bterbedryfsmrlgtmg waarin - die verkoop. van drank.

~en
urtslulthk beperk is tot nie-Blankes, en wat minstens een
“jaar ondervinding as sodanig het;

“leerlingkroegmanm, klas D,” ’n werknemer wat ‘die werk van

’n kroegman, klas' D, leer, .en" wat ‘minder as een jaar

ondervinding het;

“klerk ” *n_manlike werknemer wat skryf tik, lasseer, keontant
ontvang of hanteer of 'n ander soort klerkhke werk Verrig,
en omvat dit 'n ontvangsklerk, maar géen ander klas werk-
nemer elders in hierdie klousule omskryf nie, ondanks die

feit- dat klerklike werk 'n deel van. sodanige werknemer se

‘pligte mag uitmaak;

" kassier® n werknemer wat_ uitstuitlik of hoofsaakhk koniant
ontvang of hanteer en klerkllke werk in verband daarmee
verrig;

L kor:tydkasmer »on welknemer wat 'n maksimum van vier en

‘n half wur per dag.in 'n werlcdagbestek van agt uur werk;

“los werknemer” ‘n Werknemer wat vir ’n . tydperk’ vdn
hoogstens - sewe dae op - n ‘slag in diens- geneem word, en

omvat dit ln die besonder 'n werknemer wat in diens genegem -
word vir 'n speciale funksie, dans vertonmg of skou wat |

langer as sewe dae duur;

s deurwagter » *n manlike wetknemer wat”in beheer is wvan die

‘ingang van 'n-bedryfsinrigting ten einde te verseker ‘dat slegs

gemagtigde persone die perseel” betree em’of reélings te tref

dat ‘gaste “en huile bagasie’ na of van, ’n bedryfsinrigting
geneem word en walt mag aandag gee aan die persoonlike
" behoeftes van gaste by hulle aankoms of vertrek; - -

*“kok ™ ‘'n werknemer (1 itgesonderd
. -werknemer) wat U.lfS{Lllﬁlk of - hoofsaakllk enige werksaamheid
. by die vombereldmg of kook van kos verrig;

- *“Raad” die Nywerheidsraad vir die Drank- en Verversmgs-

bedryf, Durban, gereglsirem mgevoige ar*lkel negem‘ten van
die Wet;

*dag” n tydperk van. v1er-en twmtlg (24} agtereel'volgende 1
nur wat omi middernag begln en eindig, ultgescmderd in die |
‘geval van nagwerkers ten opsigte .van wie dag ’n tydperk van |
vier-en-twintig. (24) agtereenvolgende -uur beteken wat om | *

i

_ twaalfuur middag begin en éindig;

@ bedryfsmngtmg ” ’n perseel ten opsigte waarvan daar vir - die !

“verkoop van drank: daarin, daarop of daaruit eer of -meer
van die lisensies gespemﬁsaer in 'die wogrdomskrywing van
die Drank- en Verversingsbedryf gehou word;

“ pie-Blanke bedryfsinrigting” ‘n_bedryfsinrigting wat Ik*agtens. o

die Drankwet, 1928, soos gewysig, gelisenmeer is en waarin
uitsluitlik: nie-Blankes bedien word; :

—~of-na die datum van mwerkmgtredmg van_hierdie Ooreen-
" koms in die beroep waarin.hy in diens:is in die Drank- en
" Verversingsbedryf, met dien verstande dat vir die toepassing
van. «ie woordomskrywing van . * buiteverkoopbediende,
gekwalifiseer,” en- * buiteverkoopbediende, ongekwahﬁseer i
cmdervmdmg die” totale - dienstydperk beteken van 'n werk-

nemer as, 'n bulteverkoopbedlende, met mbegnp van diens in |

“*n drankwinkel

fay e

a vroulike werkmemer wat skryf nk, liasseer,

| voorraad hou. kontant ontvang of hantce" of enige vorm | -
i 'n ontvangsklerk, | .
maar nie enige ander klas werknemer elders in hierdie klou- |« ¢
sule omskryf nie, ondanks die feit dat klerklike werk ’n dcel o

van l{,erkhke werk . verrig. en -omvat - dit’

. van sodanige werknemer. se pligte mag uitmaak; . - -
» niwerknemer wat uitsluitlik of hoof—

saa!\hk een of meer van die vo]gende werksaamhede verrig:— |
voertuie of |

i (bJ

.-f@) Diere, skaeisel, meubels, persele, gerel,,
ar‘de. artikels skoonmaak en/of voedsel, bagas:e pak-

‘oggsnd tee,

koffie, kakae, of dergeilke dranke aan’
gaate vervxcaf :

in stukke  sny, rantsoeac vir Bantoes kook;
(¢) vure ngaak of in stand lIOu of afva] VErw ydcr,
“(d) diere en pluimvee oppas;
() enige haﬂdVOE!’tUic stoot of trek dlens- of geedere-

“ *~ hysers bedlen, ;
‘| " () persele en die inhoud: daarvan, bagasw, pakkette of :

ander amkels bewaak

kook en wat bej
recsterbrcod, _tee,
mag maak en bciodskappe mag ontvang of doen

+ dergelike: arukels opstapel; ¢

T Ieerhngkroegman, klas B,” *n werknemer wat dje werk van" :

Jeerlingkroegman, klas C,” ’'n werknemer wat die ‘werk van

n leerling of graad 11- |

kette, gerei of ander artikels dra, én ook vroeg in die -

; (b} vis, vrigte, v!e1s, p[u;mvee en groente skoonmaak £n fof |
voorbﬂm pluimvee pluk; vrugte en groente skil en,r‘ of

7 (g) onder die toesig van ’n kok. Iet ep voecfsel terwy] dlt :
: : ens epigeen vin genoemde, pligte
offie, kakac of dergellke dranke '

1

._ “d

: ‘in n}l-';'uropean establishment
I

L I < | run errands;
8 -{h} bottels- -verpak ‘en sortéer, goedere entvang, ]xﬁSIC en |

“1' Tner, class B barman,
the work ‘of a class B barman and who ‘has had less
n one year of experience as such;

cl jss oF barman ™ means - a barman employed - to serve
uropeans in a wine and malt an dsix:day . establishment and
ho has- had oot less than -cighteen: months’. experience as

e
e learner class C barman- ® means an employee employed o -

.than eighteen months’ experieace as sich;-

2 “cI s I3 barman” means a.-barman employed ina 'wine and

alt establishment wherein the sale of liguor is confined
‘exclusively to non-Europeans$ and who has had not less than
’ ofie year-of experience as such; :

rner, class' I barman,” means' an employee e'nployed to .

l'arn the work of a class b balnan and who has had less

" than one year of experlence ~
clinca] employee
Iwriting, typing, filing, receiving or handling cash or in any
* form ‘of clerical work and includes a receptionist, but does
ni)‘ include ‘any other class of employee elsewhere defined in

tl}ns clause, notwithstanding the fact that- clerical work may

X fmglm a portion of such employee’s duties;
c
iﬂs receiving or handling cash and in perfo,rmng cIerlcal

! rk connected therewith;

" ¢ ‘mer, short-time” means an “employee emple}ed for a
ximum' of four and a half hours daily thh:n a spleadover
ight hours;
nal employee™
pefiod not exeeedmg seven days at a time, and specifically
ludes an’ employee engaged for a sper:[al function, dance,

bltion or show which exceeds seven days in duration;

m15510na1re

%He ‘entrance” of an- establishment to ensare that only

| of
“o
[ P
I i
| -e
(14 c
I o
a
sts and- their luggage to be taken to or from an establish-

| on |their arrival or departure;

s, | cgok * means an -employee (other than a learner or grade I

bloyee) who'is-wholly.or mainly engaged in any eperaﬂon
IEhe preparation or cooking of food;»

nmI ” means. the Industrial Counu! for the quuor and
| C ring Trade, Durban, reglstered m the terms of section
: m,'i teen of the Act s
! beginning and ending at midnight, except that-a.day in
" respect  of mght workers shall mean a period of twent f_our
a4 consecutive heurs begmmng and” ‘ending at noon;

‘establishment ” means any  premises in respect of. Whlch
g is held for the sale- of liquor therein, thereon.or there-

Fle liquor and catering trade;

I

: means
ed under the Liguor Act,
ring exclusively for non- Europeans,

any -
1i

‘ experience ¥ means the total period of empioyment an

emﬂ]oyee has had before or 'subsequent to the date of the.
mencement of this Agreement, in the occupation in which
employed in the Liquor and Catermg Trade; provided

- b
= tﬁat} for the purpose -of the definition: of “off-sales’ attendant,

| “ghalified *
J shal
h:!ld
bottle store,

4 fe e clerical employee

, and ““off-sales atfendant, unqualified ”, ‘experience
meas the total ‘period of empioyment. an enployee has

{ means a female employee who is
‘engaged in writing, {yping, filing, store-keeping, . receiving
or handling cash or any .form of clerical "work and includes
a| receptionist, but does not 'inciude any cther class of
fl p‘oyee elsewhere defined: in- this clause; notwnhstandmg
e

ployee’s duties; - N

grade II employee” means an employee engaged whol]y or
‘miainly in one or more of the following occupations: —

(a) Clea;una animals, footwear; Eurmture, premises, uten—.

i

stuffs luggage, parcels, utensils or- othér articles

similar beverages to guests;.
‘cleaning and/or preparing fish, frmt meats, poullry,

]

(d tendlng ammals and poultry;

*. {(e) pushing _or pulhng any manually-propelled \’ehlcles,
! driving service.or goods lifts;
o

)

_or other articles;

.

the supervision of a cock and. who may in addition
-te any -of:the said duties make toast, tea, coffee,-
cocoa or, sumlar beverages and- recelve mesaages or

i (k)| packing and - sortmg bottles, rece:vmg goods ';s(ackmg
e cases and the like; - 2 ;

means 4n emp]o;.ee employed to

" means a male e'npxoyee WPO is engaged

as_an off-sales attendant mcludmg employment in‘a

“fact  that clerical’ Work may’ form a portlon of such -

sils, vehicles or other articles and Jor carrying food- .-

mc!udmg serving early morning tea ooﬁee €ocoa: or -

vegetables, plucking poultry, pee]mg and/or ecutting
up fruit :and vegetables, cooking rations for Ba.ntu, E

' (c)| making or mamtammg fires ‘or removmg refuse,

guarding premises- and thetr contents, lnggage, paroels ’

'learn the work of a ciass C barman and who. has had less

ier ” means an employee who is en gaged wholly or. mainly

smeans an employee who is .engaged for'a

‘means a male employeé who takes charge
orised persons enter the premises and/or arranges for .

ent and may atterid to the personal reqwrements of guests'__

V|’ means a perlod' of: 1wenty-f0ur (24). consecutlve ‘hours -

one or mere of the licences specxﬁed in the deﬁmtlon B

establlshment h
-1928, as amended and_-

!

atteriding to foodsmﬁs in the process of cookmg, under
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 “hoofkroegman ™ 'n kroegman wat in beheer is van vier of

" “meer - kroegmanne en ‘- wat "daarvoor verantwoordelik is dat
hulle hul pligte op 'n doeltreffende wyse. uitvoer; .
“ hoofkelner ” ’n werknemer wat uitsluitlik’ of ‘hoofsaaklik : vir
©Klante hul sitplekke aanwys en algemene toesig hou oor die

‘diens aan klante en wat in beheer is van 'n ondergeskikte
‘kelnerpersoneel; e AT o i
“ hoofwynkelner ” ’n werknemer wat in beheer is van tien (10)
of meer wynkelners en’ wat_daarvoor verantwoordelik is dat
~ hulle hul pligte op ’n doeltreffende wyse uitvoer;
g et LS
{(a) in die geval van werknemers, nitgesonderd ’n kroeg-
7 mar, klas A, of kroegman, klas B, die weekloon gedeel
deur die getal gewone ure in klousule 7 voorgeskryf;
(b) in die geval van ’n kroegman, klas -A, of kroegman,
klas B, die weekloon gedeel deur 55%;
“(¢) in_ bedryfsinrigtings, uitgesonderd wyn- en bierbedryfs-
inrigtings— F e 5 B
(i) in die geval van alle werknemers _uitgesonderd
buiteverkoopbediendes, . graad. . [1-werknemers,
. kroegmanne, klas' A, en kroegmanne, klas B, die
weekloon gedeel deur 545 - ;
(i) in die geval van graad II-werknemers, die week-
loon gedeel deur 59; N .
en bierbedryfsinrigtings, in die geval van alle

e

() in wyn-
werknemers, _
buiteverkoopbediendes, die weekloon gedeel deur 54,

~.en 'in die geval van graad II-werknemers, die weekloon
_-gede_el-dehr 80y e =
(e) in die geval van buiteverkoopbediendes, die weekloon

o e gedeel deur ‘45; , ! .
_ “huishoudster ” 'n vroulike werknemer wat spesifiek in_diens
. is vir die. leiding van en toesighouding oor die werk van

" huisbediendes. of kamerbediendes en wat daarbenewens.
-enigeen van die pligte van ’n huisbediende of kamerbediende

' mag uitvoer; AR o 5 .

“ yroulike. huisbediende of kamerbediende ™ "n “werknemer wat
die slaapkamers van gaste, ‘woonkamers, of ander gedecltes
van ’n bedryfsinrigting afstof of aan die, kant maak,” beddens
opmaak .en help by die¢ ontvangs.en fof heelmaak van huis-

. linne, die hantering van linnegoed en wasgoed, die uitreiking
.. van wvporrade en di¢ toesig hou oor graad II-werknemers;

' fakfotem ™ ‘n: manlike ‘werknemer” wat | hoofsanklik minder
‘belangrike herstelwerk aan meubels, installasie of ander wit-
rusting verrig en wat minder belangrike herstel: of opknap-
pingswerk: aan  geboue mag ‘doen en van wie daar daar-
- ‘benewens vereis mag word om verfwerk te verrig;

“jeugdige ™ 'n werknemer oor die ouderdom van’'16 jaar maar

onder die onderdom van 18 jaar; . i

“ kombuishulp ” °n werknemer, u1tgesond_e!rd"n. graaﬂ Ti-werk-
nemer, wat Tou voedsel vir kookdoeleindes stukkend sny of |

voorberei, pap kook of eiers gaarmaak) of onder die toesig
van 'n kok let op. groente terwyl dit kook, en wat benewens
enigeen van genoemde pligte ook roosterbrood, tee; koffie,
_kakao of dergelike dranke mag maak; | T

“'wasserywerker 7 'n manlike werknemer wat: in beheer is van.

meer as drie werknemers in 'n wassery'in-'n bedryfsinrigting
" en wat daarvoor verantwoordelik is :dat hulle hul - pligte
behoorlik uitvoer;. e f_i :
“ wasseryhulp ™ 'n werknemer wat in ’n wassery in 'n bedryfs-
inrigting werk en wat artikels mag wag;! stryk of pars; -
“leerling” 'n werknemer wat die volgende ondervinding in ‘die

“ . besondere beroep waatin hy Werksaania'is,.;gehad‘ het, indien

in diens as—, X !

- (a) 'n kok, minder as een jaar en ses maande;

o {(b) _’n--'-proviandkam_grwerknemer, “ gngekwalifiseer ¥, min- |

~ der as een jaar en ses maande; | _

{c) 'n tafelbediende of wynkelner, 'm_l_:nde:- as twee jaar;
“ hyserbediende ® 'n- werknemer wat uitsluitlik of hoofsaaklik
*n passasiershyser in ’n bedryfsinrigting' ‘bedien; :
““Drank- en Verversingsbedryf” .die _bedryf -wat uitgeoefen

word in verband met 'n perseel ten opsigie waarvan daar vir:

die verkoop van drank daarin, daarop of daaruit een of meer

. van die volgende lisensies kragtens bepalings van die Drank-
- wet, 1928, soos gewysig, gehou ward,ﬁ%:!naamlik-— :
(i) restaurantdranklisensie; -
" (ii) hoteldranklisensie;
(ili) kantienlisensie; - . ;
~(iv) teater- of sportgronddranklisensie;
(v) tydelike dranklisensie;
_ (vi) nagtelike geleentheidsdranklisensie; .
(vii) wyn- en bierlisensie; : :
“bestuurder” “n  werknemer = aan wie- sy werkgewer  die
algehele— o wol ) W
- {a) toesig .oorf; Lo e
- (b) verantwoordelikheid vir;..-
(¢) bestuur vam; e

. daarin: werksaam, ‘opgedra. het;,

© “hourly wage " means—

uitgesonderd -graad:. Il-werknemers. en.

""" "ment and who may effect minor repairs- or renovations to

" «juyenile * means an employée over the age of 16 veats, but

e " (ii} hotel liquor licence; )

die. werksaamhede in'n_bedryfsinrigting en die werknemers |
' SR aRE Al T therdie -

“ head barman” means a barman who is iii'c_harge___ of four or
“more barmen and who is responsible for the efficient per-
formance of their duties;. -

. “head waiter ¥ means. an employee wholly or mainly -engaged

‘in showing customers to seats and. generally supervising the

service fo customers and who is in charge of a subordinate. i

staff of waiters; .

“head ‘wine steward ” means an en_iplo_jréé':whé is in charge
of tén (10) or more wine stewards and who is responsible |

for the efficient performance of their duties;- ~ = = -

(a) in the case of employees, other than a class A barman |

‘or class B barman, the weekly wage divided ‘by the
- number of ordinary hours pr_escribed' in '_'séc_:tion T3
(b) in the case of a class' A barman or class B ‘barman,
. the weekly wage divided by 55%; ; ) '
{¢) in establishments other than"wine and mait establish-
ments— - Pl S
(i) in the.case of all employees other than off-sales
. attendants, grade II employees, class A ‘barmen
" ‘and class B barmen, the weekly wage divided by
(if).in the case of gr
" wage divided by 39;

(d) in wine and malt establishments, in: the case of all |

employees ' except grade II- employees .and_ off-sales
attendants the weekly wage divided by 54 and in the
case'oof grade II employees the weekly wage. divided

. by 60; e i
(¢) in the case of off:sales attendants, the weekly wage
 divided by 45; o e T ey

of a housemaid or chambermaid; - gl e
“ housemaid or chambermaid ” means an employee engaged in.
dusting or tidying guests’ bedrooms, living tooms or. other
parts of the establishment, making beds and assisting in the
receipt -and/or mending of household linen, handling- linen

- and laundry, issuing stores and the supervision -of grade II

. employees;* : (A
“handyman ” means a ‘male ‘employee -who is mainly engaged

in ‘making niinor repairs to- furniture, plant or other equip-
buildings and who may, in addition, be required to do

painting; *

under the age of 18 years; = .

“ kitchenhand ” means an emp'léﬁe'e' ot_héj-' th:ah a __'gr'.ade I
employee” who. is- engaged in cutting up or: preparing raw’
foodstuffs for cooking, cooking porridge or eggs. or attending

“to vegetables in the process of cooking, under the supervision .
of a cook and who may, in addition to any of the said duties, ; -

make toast, tea, coffee, cocoa, or similar beverages;

“ Jaundryman ”’ means a male employee who is in charge ‘of |-

. more than three employees'in a laundry in an. establishment

grade i einplqyeé's,‘ ‘the weekly |

“ “ house-keeper ” means a female emplgye_e_ sf)ecjﬁcaliy engaged
to direct or supervise the work of housemaids or :chamber- |
maids and who may in addition perform any of the duties |

- and who is responsible .for the efficient performance by

them of their duties; |

- % Jaundryhand ” means an employee who w‘oﬂég ina laundryi'
ho may be engaged in laundering, i

-in any establishment and

washing, ironing or pressing articles; . . ;

* “Jearner” means an employee ‘whose experience .in ‘the!
particalar occupation in which he is engaged has been,-if |

employed as— I St
(@) a cook less than one year and six months;.

_ (b) a Still-room employee, “ unqualified " less than one
. year and six months; o
(c) a waiter or wine steward “fess than two' years;

“Jift attendant” means an employee wholly or mainly engaged

in working a ‘passenger lift in an estublishment;

“liquor and cartering trade” means the trade carried on in
connection with any ‘premises.in respect. of which there is
held for the sale of liquor therein, thereon or therefrom one
or more of the following licences under provisions of the

Ligquor Act, 1928,:a§_amended, namely;—
(i Restaurant liquor licence;

* :;5.. ;

(iii) bar licence; : ]
{iv) theatre or sports ground liquor licence;
(v) témporary liquor licence; E i =,
(vi) late hour occasional ‘liquor licence; ’ R
(vii) wine and malt liquor licence;

“ manager ” means - an -employee’ who is charged "by Bi;v.i

employer with the overall—
(a1 supervision ‘over;
(k) responsibility for;'

© direction- of;

the activities' in

an ‘éstablishment -and the. employees engaged -
|
|
|
|
|
i

_-ei
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“ émilitére ‘opleiding ™ die ononderbroke opleiding wat 'n werk-
- nemer. ingevolge artikel een-en-twintig (1) gelees' met sub-
artikels (1) en (2) van artikel fwee-en-twintig. van die
Verdedigingswet, 1957, moet ondergaan, maar omvat dit geen
opleiding wat hy ingevolge artikel drie-en-twintig . (23) .van
genoemde Wet mag verkies om te ondergaan en ook geen
. opleiding of diens wat hy vrywillig uit eie keuse ondergaan
e c L
“nagportier” 'n werknemer, uitgesonderd *n. nagwag. of graad
Ti-werknemer, wic se pligte vir die grootste gedeelte binne die-
ure 7.0 nm, en 7.0 vm. val en wat auitsluitlik_of hoofsaaklik
.. gaste in die nag ontvang, hulle bagasie versorg wat in 'n
_bedryfsinrigting is, daarheen of daarvandaan. gestuur word,

en van wie. daarbenewens vereis mag word om.’n telefoon te

. _beantwoord, ‘n “telefoonskakelbord te bedien en ‘wat daar- | - |
" benewens’ verversings-aan gaste mag verskaf;

“nagwag” 'n werknemer wat uitsluitlik of hoofsaaklik een of
meer van die volgende werksaamhede verrig:—,

Persele, geboue, hekke of ander eiendom in die nag bewaak,

meubels en stewels poleer en skoonmaak; persele skoonmaak,. |
vure aansteek en. wat daarbenewens gaste mag versorg by
‘hulle aankoms en: vertrek en -mag help om hulle met etes en.

verversings te bedien; _ ) .
“ buiteverkoopbediende * 'n werknemer wat uitsluitlik of hoof-
saaklik drank vir gebruik buite die gelisensieerde perseel
- vérkoop; . e i ol :
. “buiteverkoopbediende, man, gekwalifiseer,” 'n buiteverkoop-
bediende met minstens vyf jaar ondervinding; i
* % buiteverkoopbediende, man, ongekwalifiseer,” 'n buiteverkoop-
“bediende met minder as vyf jaar ondervinding; = O
“'buiteverkoopbediende, vrou, . gekwalifiseer,” ’n. buiteverkoop-
bediende, vrou, miet minstens vier jaar ondervinding;...
“ puiteverkoopbediende, vrou, ongekwalifiseer,” 'n buiteverkoop-
. bediende, vrou, met minder as vier jaar ondervinding;
“Toteljoggie *: 'n manlike werknemer wat boodskappe doen,
briewe, boodskappe . of pakkette aflewer en klo kies of
* telefoonoproepe. beantwoord en wat daarbenewens 'n _passa-
siershyser vir 'n tydperk -van' hoogstens vier ‘uur per dag
“ " mag bedien; s e F .
% deeltydse werknemer” 'n werknemer wat vir hoogstens vier
dae in 'n bepaalde week 'in diens geneem word en wie se
weeklikse totaal werkuré hoogstens 36 is; '
“portier ” 'n manlike w.erknemer wat uits

.+ .yerveer inwag, wat Teélings tref vir' gaste en ‘hulie. bagasie

. om.ma en van 'n bedryfsinrigting geneem te word, wat die

*. bedryfsinrigting . s¢ voertuie bestuur en. wat, daarbenewens

. boodskappe of pakkette mag ontyang of aflewer- of mag | -

- help met die bediening van ‘etes of verversings; "~ . |
« gekwalifiseerde kok ” ’n kok met minstens 18 maande onder-
* ~ vinding as 'n kok; " "
“-gekWaﬁ 1 :
" twee {aax ondervinding as 'n tafelbediende of \wynkelner;
- gekwal
- Jaar ondervinding as wynkelner of tafelbediende; .

¢ kwartaal * “enige_tydpéerk -van drie maande wat op die eerste -

 dag van Januarie, April, Julie of QOktober begin; .

“*lope™ ook ‘die ‘besoldiging vir oortydwerk en betaling in
plaas van eies en/of huisvesting en die doen van wasgoed; .

. _“ bedryfsinrigting. waarin sewe dae per week gewerk word”
*n bedryfsinrigting ‘waarin die Drank- en Verversingsbedryf
vir sewe dae in 'n week uitgeoefen mag word; '

~ “pedryfsinrigting waarin ses dae per week gewerk word” “’n

bedryfsinrigting Waarin die Drank- en Verversingsbedryf vir

] ses dae in-'m week uitgoefen word: N
« werkdagbestek * - die tydperk in enige dag. vandf die tydstip

- waarop die werknemer” egin werk 1ot die tydstip waarop hy.
sy werk vir die dag.voliooi. Vir die toepassing wvan. hierdie

woordomskrywing befeken “dag™ ’n tydperk van 24 uur

- vanaf middernag;

« proviandkamerwerknemer ” *n werknemer wat uitshuitlik of

hoofsaaklik - roosterbrood, - toebroodjies, Versnaperings, tee,

koffie; kakao of dergelike dranke maak, en dit aan kelners .

vir verskaffing:aan klante oorhandig; .
“ proviandkamerwerknemer, gekwalifiseer,” ’'n werkiemer met
“minstens 18 maande ondervinding as sodanig; R,
"« proviandkamerwerknemer, ongekwalifiseer,”. “n “werknemer
- 'met minder as 18 -maande ondervinding; ’n  tydperk van

ondervinding as °n leerling- of gekwalifiseerde, tafelbediende |

of "“wynkelner tel vir die toepassing van hierdie woord-
om_skrywing as ondervinding; & TR T

“ skakelbordbedienier ” ’n . manlike werknemer wat uitsluit-
lik of hoofsaaklik 'n telefoonskakeibord - bedien en .klerk-
like:werk in verband daarmee verrig; i !

“klerebediende ” ’n werknemer ‘wat uitsluitlik of hoofsaaklik -

“artikels volgens fatsoen stryk, pers, stoom of droogskoon-
maak en wat daarbenewens werk mag verrig wat uit sy beroep
voortvloei deur geringe herstelwerk of verstellings aan
sodanige artikels te.doen; T i

“Joon” dié gedeelte van die besoldiging in geld aan ’n. werk-
nemer betaalbaar fed opsigte van 'sy .gewone werkure in
klousule 7 genoem en -in klousule 4 vir hom voorgeskryf,
of waar 'n werkgewer 'n werknemer gereeld ten opsigte van
sodanige gewone werkure ‘n_hoér bedrag betaal; as ‘dié¢ wat
voorgeskryf word, beteken dit sodanige hoér bedrag; _

« tafelbediende ” *n werknemer wat gaste by '’ tafel of in enige

ander deel van: die gebou wat deur gaste  bewoon word,

... bedien, klokkies -beantwoord,. .biljarttellings’ aanteken en dié |.
" ander dienste verrig wat die gemak- en_gerief yan die hotel-
gaste imag vereis, met inbegrip van die voorbereiding. van -

hors-d’ceuvres en ligte verversings; -

R mglhi

b - ;
i“of shles attendant” means an employee who. is whol_l% or '

* |“offisales attendant,

luitlik of grotendeels |
treine, vliegtui¢, stoombote, motorbusse of 'n ‘ander soort

fiseerde tafelbediende ™ 'n -'tafelb diende ‘met minstens |

ifiseerde wynkelner ” *n wynkelner met minstens twee

ol waiter;

sttt
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1]Ary training ” means the continuous training which an
loyee is required to undergo in terms of section twenty-
‘0 i-li'lj read with sub-sections (1) and (2) of section twenty-.
twoiof the Defence Act, 1957, but does not include  any
tr:aﬁalﬁmg.he may elect to undergo. in terms of section rwenty-
thileg. (23) of the said Act, nor any other training or service
for |which he volunteers or which he undertakes to undergo;
| porter ” means an employee other than a night watch-
dan) or grade II employee, the greater portion 'of whose
[fes fall ‘within the hours of 7 pm. and 7 a.m. and who

'I'hplly or mainly engaged in receiving -guests at night,
tending to their baggage to, from and in an establish-
ment and whe may in addition, be required to answer a
txell%. hone, operate a telephone switchboard and, who may in
ddition serve refreshments to guests; 4

watchman” means an employee wholly or mainly
tged in one or more of the following occupations:—
"|Guarding ‘premises, buildings, gates or other property by
hit, ‘polishing and cleaning furniture, -boots, cleaning
mhises, lighting fires and who may in_addition attend to
Ys on arrival and departure and assist in serving them
i meals and refreshments;

&

m f:!}]ly engaged in the sale of liquor for consumption off the
“ licensed premises; - ) SN i e e
J male, - qualified,” means. an off-sales
qili;c_lant who has had not less than five years’ experience;
|"of ales - attendant; female, qualified,” means a female off-
I 8 éjjs _attendant who' has had pot less  than four years' |
| & lginencc; _ . . :
{* offtsales attendant, female, unqualified,” means a féemale off-
| sales attendant who has had not less than four years’
expiérience; - L ) i
pjag!ql”- means a male employee engaged in running errands,
| delivering Jetters, messages or parcels. and answering bells or
teléphone calls and, who may in addition work a passenger
| lift ffor a period not exceeding four hours per day; -
“pa .IL:time employee” means an employee who is employed
| ﬁ¢j|{not more than four days in any one week and whose
oW ﬁFI.y_.tptaI of working hours does not. exceed 36; . -
I porter ¥ means a male employee engaged wholly or sub-
jtially in -meeting . trains, airplanes, steamships, motor
, or any other form of transport, arranging for guests
]_their luggage to be taken to and from an establishment,
iing_ the establishment’s vehicies and, who may in addi-
‘receive or- deliver messages or packages or assist in
ing meals or refreshments,” = 0 0

|u OE

Sl

jeE

months’ experience as.a cook; . ..
ified waiter ” means. a waiter, who has had not less than .
Lyears’---expenence as a waiter or’ wing steward;

|1ess than two years’ -experience as a wine steward or

* quarter
t day of January, April; July or October;
s* includes payment for overtime, and payment in lieu

‘{board ‘and/or lodging and lauadering;

- “sevan-day establishment™ means an ‘establishment in which

| '.}.Jiliquor-and catering. trade” may be carried on for seven
(L]és a week; LEE ) i o .
¥ s;i—{g]a'y establishment ” means an_establishment in which the
Bt -'ior and catering trade is carried on for six days a week;
“spreadover ” means the period in any day from the time the
| M loyee ‘begins work to the time when he finishes work for
ne| day.  For the purpose of this definition * day” means

"4 f‘P period of 24 hours from midnight; -

H st:ll]]'Troom ‘employee ™ means ap employee engaged wholly or

; ;i‘q_l_n_ly in making toast, sandwiches, snacks, tea, coffee, cocoa

., ‘or|similar ‘beverages and handing such to waiters for service

:f‘?lcustomer_s;;- R - :
i irqom ‘employee, qualified,” means an employee who' has

i hgﬁ mot less than 18 months’ experience as such; :

employee, unqualified,” means an employee E'Who

-

“ stillfroom ) i :
Ia‘s}ﬂhad less than 18 months® experience; period of experience
s|ia Jearner or qualified waiter or wine steward shall con-
i

ta

h
i

| A
L"*te experience for purposes of this clause;

g 'ig-hboard operator ¥ means an employee who is wholly or *

oL Ll

ajply engaged to operate a telephone . switchboard and in
ﬁielgi{orming_ clerical work connected therewith; L
albt ? means an employee who is wholly or mainly engaged

it ﬂ o ironing, pressing, steaming or dry-cleaning articles to
’ Eh ipe and who may, in -addition, perform work incidental -
ofthis occupation in carrying out minor Tepairs. or- alterations

isuch articles; .
i¢” means that portion of the remuneration payable in
ney in respect of his ordinary. hours of work referred to
lause 7 and as prescribed for him in clause 4 or where
[ . 1_mp‘lqyer regularly pays to an employee in respect of
|s‘ﬁh ordinary hours of work an amount higher than 'that
: [._],1:, ‘;.slbribed, it. means such higher amount; _ ;
Hiter ® means an employee, who is engaged. for the purpose
rving guests at a table or any other part of the building
upied by guests, to answer bells, to mark billiards and to
eiform such- other service as the comfort -and convenience -
the hotel guests may require; including the preparation of
orsid’oeuvre and light refreshments; ., PR

ScHCY

e -

ified ,cook ” means:.a cook, .'_h'o‘.._ﬁas “had '_.ri.t')_t:__' lés_s than

fied’ wine steward ”,.means a wine steward who has had

means any three mhnihl‘.si period beginning on the .
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. gedeel deur vier en een derde;
“wyn- en b:erbe;]ryfsmrlgtmg ” 'n bedr vfsmrlgtm‘v ten ‘opsigte
waarvan 'n’ wyn- en- bierlisensie gehor word;
wynke!ner » *n. werknemer, ultgesonderd n kroegman wat
‘drank -aan klante bedien en wat gc‘d ‘mag ontvang vir che

drank wat ‘hy hechen hef

saakllk in diens is.

4. LoNE.
i .Gebied. A :
(l) Dle mmm‘ium lone wat aan ondergenoemde werkncmers

£ 2 Vlr che toepassing van hlerdle Oor»enkoms word
“nemer’ geag in dié klas te val waarm hy uitsluitlik - of hoof—

weekloon ¥, die maandloon voorgc-‘kryf in klousules 4 (l),

n. werk-

3 'betaal moet word, is soos volg: Met dien verstande dat in Gebied
A ’n leerling wat 'n: 0ple1dmgskollege deur- die Nywurhcldsraad |

. erken, ‘bygewoon het en na sodanige tydpeik in besit is van 'n

; bckwaamheldsertiﬁkaat -op ’n verhoging ‘van tien persent (10%)
- van die loon geregtig is onmiddellik nadat hy sodanige sertifikaat
g voorgele Het; voorts met dien-verstande dat-alle ander werknemers
-wat 'h opleldmgskollege “déur . d1e NyWEThEIdsrdad erken, byge-

woon het en. in besit is. van ’n bekwazmheidsertifikaat,-op 'n

' verhoging van -7% persent . van die loon geregtig is onmlddeihk_
'_na,dat sodanige - bekwaamheldseruﬁkaat voorgeié is;— ;

~deemed ‘to be in jthat clas!s fo
engaged R :

‘having attended a Trammg Co

- period shall be entitied -
‘wage. :mmedlatelyl :on production of such Certlﬁca,ie
further that all other

‘increase in the Wi ge-imtn;:di:te
| cate of . Compeéten

“ weekly wage”
4 (1) divided

respect of which wi
- *wine steward ”| means an em
~is engaged in serving  liqu
receive payment for Ilqutrr

2. Fbr the purpose of tl:us £
4 'W
/*re

{1) The m;mmum wages to ]

empldyees shail'be as fomowsL

Council and holding a] Cerrlf

o a-lte

Certificate of Co;{:petem_y )

mean the monthly wage prescnbed m secnon
by four and]
“wine and malt- establishment *
and imalt liquor licence is held;

one-third;

means  an estab[lshment ‘in

ployee ather than a barman who
br . to _customers and who may
served; )

&greel_nem,ﬂan emplofyeci shall’ be
r which f--h_n:a.is wholly or mainly

" to ‘the undermentmnecl

Provided: that in Area A a learner’
lege recognised by the Industrial
icate . of | Competency ' “after - such
n per cént: (10%) increase in the

prowded

employees havmg ‘attended .a training
~college . -recognised by the iniustrial Councit and: holding a . .
all. ‘be éntitled fo a. 7% per.cent:
ly on producnon of such Ceruﬁ- )

' .___'chrk Vroui—

~ Kroegman, klas A—

.Gedurende ee;éte Jaar onder-_ i
vinding...... . e i o E

Gedurende tweede j jaar onder-
vinding.. ..

Gedurende derde 'aar onder- d

111501 o] S S AP

Gedurende werde jaar onder-:

vinding: .. ivievinn.
Daarna.. ... e

Hoofkroegman:....... e ;

mef minder as-ses 'n*'aaande

‘diens by dieselfde wetkgewer: 11

‘met * minstens  ses.  maande
~“onpdérvinding by dleselfde

o owerkgewer. . ve et iauain
Leerlingkroegman, Klas A e
 met minder as ses maande |
ondervinding...........5.
met ses maande of langer_
‘maar minder, ‘as twaalf |

.- maande ondervinding,....

met langer as twaalf maande -

-dgtien -

. maande’ ondervinding.:. .. 2
B

maar - minder | as

Kroegman, klas

met minder as ses maande"

‘diens by dieselfde werkgewer
‘by dieselfde werkgewar

Leerlingkroegman, klas B...... -

Kroegman, klas C—
~ met minder as ses maande
diens by dieselfde werkgewer
* et langer as sés maande diens
by diesclfde werkgewer,..

: - Leerlingkroegman, klas C—

met minder .as $es maande-
“ondervinding - by dme!fdc

WerKEeWer. .\ vvs o |

: met ses of langer, maar mmder
.-as twaalf maande ‘ondervin-
ding..... ...

met langer as “twaalf, ‘maar | R
£ B335 e

minder as agt]en maande
- ondervinding.. ........ ey

‘ -Kroegman, klas D— :

met minder as ses' maande
‘diens by dicsclfde werk-
L U T T R
met minstens ses ma,ande
diesis by dieselfde . werk-

BEWEE 2un v s sie s via v s iciole -

: 90 45

105. 22_

¥ 89;?3- .
met langer as ses maande dlenS- )

9000
61 72

_19_5.8'_2
111,07

68"0..1_ .:

75,65

7460 |

.86.76

12000

--'7-4;37- %

R

4.65

310 |

. dag.’

465

| Female clerical embloyée

Class D, barman—- -

I

|

|
aa
.-'I.

I

I

I

I

I

During first yeat experience. |
During second yearexper:enoc
During third yeat eXperience. |
- During fourth year expe rience
Thereafter. . ..oufovonouind
- Head- barman.;._'..i ...... ras |
Class -A, barman— o
- with' less than- six|monthy’. ser-
-« vice with the same empioyer
with not less than six months’
experience - w1 the ]samé'
- employer. . e
Learner, class A barm |
with less than six months’ e)d- i
- perience. ... .. vt
- with six.gr more,I‘bu: le& than
" twelve months] experience;..
with mere than twelve biit less
‘than eighteen \months’ ex-
penenoe.-....:.,....-......L
Class B, barmen— |
with less than [six rnnnths’
© service with the same em-:
ployer.. ... . !

et B :
with more than {six mm_thq'.’_

service with- t € same et~

PIOYEL. . s v e s v |

-Learner, class B, barman.... .'..
Class C barman—--

‘with iess ‘than’ ism months
[ service with- ihe same em
‘ployer..... e da
with more than|six mpmhs’
. service with the sam;s ‘em--
ployer.. .. oidis i, ;
U:amer class C, arman—— _
~with less than lsix months’

‘experience Witk theIsamb, -

employer. i Lo b .

“with six of morc,i‘but lCoS than ||

 twelve. monthsi experience.
with twelve or.more, but less
than eighteen lmontlfs ex-
‘perience. ... .. RRRETR R ..|.
‘with less than six months® set!»
vice with the sdme employer |
‘with not less than six months’
© service with the same em-
ployer .

R S PR

z GI‘GC]J ! I. : -Groep' 1. GroepIII. | -'G_I'Ol'IP H_L
Werk- ) L i E
memers | .. i i L 4

- vitgeson- | - Los: | Deeltydse - i laitie) Empfoyées : iy 1 s
derdlos of | - “werk- | - werk- i el Otherth;m} Casual_ i Part-time
deeltydse | mnemers; | nemers. ¢ : i || Cdsual or ' P16y
- nemers.- e 1 i 5 , B
| Per dag | Per dag i ! e
Per | ofgedeelte fof gedeelte 3 | per . .| Per Day | Per Day
maand. | van ’n van 'n. 4 | or Part of | or Pait-of
By A i . Month. * Tl .
: dag.. e Day. *.
1
k!
1
|

74; 3? £y 0}, -

90 41:--' —_ —

105 22__.{ TN e
3.65| 3.65

1

il l
iares g i ki 1
i RN

! ! :

|

|’

i

)

I

1

i
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: metiangerassesmaandedmns- et

with: |more than six. months’
I service with' the same em-

GOVERNMENT GAZETTE E_ TRAORDINARY, 16 JULY 1965 - No. 1183 7
e I =l AR M g -
- Groep T. | Groep IL Groep II.[ l b .| .Group L | Group II.| GroupIIL. -
CWerk-- | ':' '; a S i
nemers T A 8 gl z - .
nitgeson- Los . Dbeltydse | i | Employees )
it {derd los of| werk- ;- fwerk- N R {Otherthan | Casual | Part-time
* 1 deeltydse | nemers ﬂemers. i It | Casual or |Employees.| Employees.
- werk- S 1o Part-time. | - . |, .0
.nemers. .
L T 2 | Per Day | Per Day
4 Per i " Per. |orPartof | or Part of
I maand: Lo - Month: -|  Day. .. | - Day.
LR b R R R/
44031 i O | I e X
Le6TT .42 17 2,421 || Learner: class D barman B R ST
1 .40.83 2.720 0 2:72) || Cashierd:. sl Loeee g ST Tl L 1L, 77 L2420 o 2:.42
Klerk, 44,51 v = :| s 4= ] || Cashier short N el s T 22025,
'Deurwagter i G20 b — b pes i [T Clerical employes..o. v o v iasns | 44,57 —_ =
. Kok, gckwallﬁseer S 61.68 . 3.07..| | 3.07.- | C mmxssloname I e T P i
: Kok leerling— e i § Cook,|.qualified........vunnns 61.68 3.07 | 3.07
_met minder as. m maande Bl I L He Cook,l garner— . _ e S i
ondervinding.. o . .+ e svav 33.26 — o Tl \?mh 1eas than 6 months ex=le :
et ses maande “of ianger, it il |J' f DOIIENCe. . i .l eis e - -33.26 . —_— —_
maar minder as 12 maande i : [ B w:fh six months or more, but - :
ondervinding.. . b3 37.49 - L= | Jess than twelve months’ ex- E il
met twaalf maande of langer, g -“ q'lcn .......... 37.49 | — —_
~maar; minder ' as agtien | il A S o w1th fwelve months .Or miore, ' :
.. maande ondervinding.- - 43.53 e b | g P R | but| less than eighteen '
.Graad Ti-werknemer (uniforms.| - - : e e mo,uths’ experience. .. ..., 43.53 —_ —
~moet deur die werkgewer ver- | « | il | (Grade I, employee (uniformsto | . | =
 skaf word)— ) " [ aadtei st lfesupphed bytheenmloyer)—- S g ;S
 Volwassene. . 25.27 1550 1 ¢ 1550 )| [Adult.. ik 25.27 L35 1.55
%{8} gg C= | — s Ith][l enile; ... .. PR %gﬁ Fro =" —_
Nagwag.. . ...+ - | b= ] Mi atchman... .. eeivnnaoo | 28.5 —_ —_—
Hulsheudster L ' 70.00 _ G .Oustgveepﬁr veeiveesnacenee (1 70,00} — —
Huisbediende:.... ... wi o 137.23. — — J : .qusemald 37.23.. — —
. Hyserbediende— iy : L .4 Life a&tpndant— . SRR
met minder as ‘ses’ maande |- 5 N Jw:tlp less: 1hans;xmcnths ser- :
dlens ‘by - dieselfde -werks 1 ; vgcaw;ththesameemployer i _13._26‘_

by dieselfde werkgewer... ployer. o .f 23 {){)
Bu:taverkoopbedlende man_ -salqs attenclant male— i o e
© Gekwalifiseer....... Quallﬁed o e R 100 00
Ongekwahﬁseer— _ Unquallﬁﬁd—— _ _
eerste jaar ondervmdmg e -First year of experrencc 40,00 | =
" tweede jaar ondervinding.. Sa ond year of exper:enoc 52.00 P
‘derde jaar ondervinding. . . : P Thlrd year of experience.. 64.00 —
- vierde jaar ondervinding. . ol l§ou:th year of experlence . 76.00 —_
vyfde jaar ondervinding... Wi iilth year of experience. . 88 00 i
Bmteverkoapbedlende ‘yrou—- -sales attendam female— : Sl
Gekwalifiseer.....oobvvgavis 68 Qual.ﬁcd ............ G i 68.-00_' s
Ougekwaliﬁseer— - 2l Unguahﬁed—- : ) i
cerste jaar ondervinding... | - 37.00 . Il} Hirst year of expenenoe 37.00 —
tweede jaar ondcmﬁdmg . 44.75 i Se&ond year of experlence 44.75 — -
-derde” jaar ondervinding... | . 52.50 s -Thxrd year of experience.. . . 52.50™ Ce S
‘vierde: jaar onderwndmg 60.25 Fdurth year of experlence e 60,25 = -
Hote]]ogglc— L > gej TR X
met minder as-ses maande 7 with{less than six months ex- i
_ondervinding.. . ... oo oo 19.87 F PELIENCE. - itk eite sl e 19.87 — S—
met - minstens  ses maande . jith not less than six months : :
ondervinding............ ‘i 23.72 " experience. .. ..... e 2372
POTHEL oot anwganama v ssas . 55.00 PATEET: o pvsvnaesnnsransnads . 55,00
Prov:andkamerwerknemer —. .} ) Still-room - emp]oyee—m TR R L
Gekwalifiseer— i B Qualified— : -
‘met. minder as ses maande. [ . with less, than six.months’ |
diens by dlesclfde wezk- o ' | service With the same em- - w2
BEWET .t cuveivnsnhiones - 43.42 Hf pIoyer.: . i vy s abii e 43.42
~ met rmnstens ses maan(!e. I . w"thnotlﬂssthanmxmomhs i
diens by dleselfde werk~ | | . : service w-th the same em- ; i
B O S R 44,57 | iployer.. F AP 44,57 T — —
Ongekwahﬁseerﬁ R G I c:;J ahﬁed— - ) :
met minder as ses maande e 3 S : With less than six months’ 7 o
ondervinding........\ .. 42369 A g i Xperience. .. . . e .23.69 .} — =i
met ses of langer, maar 44 \Lrth 8ix Or mMore; but less it :
minder as twaalf. rnamde ' i : than twelve months’ ex- i st
ondervinding........... " .26.837 1 perlence .............. 2683 — —
‘pa- ses maande ononder= o er six months’ unbroken & ;
broke diens by dleselfde T servize with the same em- B .
Cwerkgewer. .. ... s 29,18 ployer ..... e et 177 29,18 - FE .
met twaalf of langer, maar S O wth twelve or more, but L -
minder as agtien maande it o] less than eighteen months’ s
ondervinding........... S 30.47 | [EXDETIENCe. . .o vasusasl 430,47 — —
pa ses maande- diens by die- B e h ter six months’ service with’ : i,
selfde werkgewer:.... S 32.34 the 'same employer..... 32.34 —t —_
Hooftafelbediende......... 5217 1 {110 R, ey g 52.17 — —
Hoofwynkelner.. ........... SR AT N e ; | H |Wme steward, ... 5217 | —. =
.Tafelbedlcnde)’wynkehwr, ge- S o OO S e B iter/wine steward quallﬁed —| 40,000 | =275 |- 2.75
- kwalifiseer... . Lo 4000 | T 2.75 2725 1 ~ | (4 hours [or inore)
e (4uurof"langer).; A er six months’ service with | oo Lo Stk ol
: nasesmaande dsens by d]e— Gl i ' | the samme employer....... | 42:00" | ~"1.88 | 1.
selfde werkgewer ........ A 1 42.00 1.88 [ P4 i S o< (léss than| 4 hiours)
Feems T (mmderals( 414 i P
| ; =
i & ¥ 1
: § 1]
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Groep L. | Groep IL | Groep IIL Group L | Group II. | Group ITI, -
- Werk- - . _ _
1 nemers: & | Sy
. | uitgeson- Los Deeltydse Employees | - : R
‘derd lof of werk= |- werk- ‘Otherthan | Casual | Part-time
deeltydse | nemers, | nemers:. €asual or |Employees.| Employees, |
" werk- .  Par{-time. S
nemers, )
: ‘| Per dag | Per dag ' i
A Per of” gedeelte of gedeelte .| Per Day | Per Day
" maand. | van’n | van ’n. Per .| or Part of | or Part of
: dag. " dag. Month. Day. Day,
Leerhngtafelbcdtendef-wynkel- S . " ' . : ALY
©iner— : Learner waiter/wme steward— K
_ ‘met minder as twaalf maande : L with less than. twelve ;
ondervinding;........h:.. 17.46° —_ —_ - months’ experience....... -17.46- — —

na ses maande ononderbroke : " _ after six months™ unbroken | - ; o
diens by dieselfde werkgewer [ 20.14 — — - service with the same em- | . . :

met meer as twaalf maa.nde s : - employer. . ..cvivnvinenn ; 20.14 — e
ondervinding. .. ... ... 00 o 22,65 - — i with more than twelvemonths’ : 2.2 s

na ses maande oncnderbroke < =y CXPETIENCE .+ o v v vvr s sl 22,65 e —_—
dlens by dleselfde werkge- i B I after six months’ unbroken e b

i 23.83. | — — service. with the- same em- | : -
- '50.00 - 2.00 2.00.° ployer........... ....... | 23.83%: e
Klerebedlcnde 45.00° 1.80 | ~ 1.80 Handyman.. ... ieesesseesion e 50.00 2,001 - 2.00
Skakelbordbedlener - 44,57 1.78 ~1.78 (21 1 AR L 45.00 ©1.80 -} . 1.80
Wasserywerker. . ... 1 52.17 — —. | -Switchboard operator......... 44.57 1.78 .1 --1.78
Wasservhulp. ... ivime e s veas 44.57 — — Landryman..-..._.'...\......... 52.17 Ve —_
KombuiShup., . o s ve e av s 27.14 e — Laundryhand....oiieneeninns 4457 _— —_
- INagportier... s v e v viniasaarais 50, 00 —_ — Kitchenhand...vcoviveannnan 27.14 j— —
' - =, : : Night POFter...vamevsesvereess | 50007 - — —
Klerk, vrowi— ' ;
" Gedurende eerste jaar onder- _ ¢ o] i
vinding:. . ... . 24,31 — — g R
.'.Gedunende tweede Jaar onder- ! : . AreA B.
CVINAInE. . . e i e 29,51 — — : _ S
Gedurende derde jaar pnder- - ;7 ' : Female clerical employee—"" . T ST _
Coyvinding. e decin B | 3T B — s _During first year experience.... |~ 2431 | - — 7|
" Gedurende vierde j jaar ond - o - “During second year experience | 29,51 —
vinding... . e aden 0 =39:91 _— -— _During third'year experience.. | 34,71 | ="
Daarna...... i o 45.10 _— — Durmgfourthyearexperlence 399 o e ]
Hoofkroegman ......... | 109:38 | e e -Thereafter.......... wivedne [0 4500 e e —
Kroegman, klas A, . 67.86 '2.65- 2.65 “Head batman..;....;..'.... . 109.38 |+ .=
Leerlingkroegman, "Class A barman, qualified. ... 67 86 < 265
- met minder as ses maande Learner, class A barman—" . SRR
‘ondervinding.. ....... ... 25.09 _— — ~with Iess than six months’ ex- : ”
met-6 of langer, maar minder : : DETIENCE: s v va v e rnaniine 25.09 - — —
as twaall maande onder- _ - with six or. more, but less than T . .

R 11 117 © 32,90 —_ — twelve months’ experience. |  32.90 | —- —
met  twaalf of langer, ‘maar G with twelve or more, but less | i | e
minder -as aguen maande : - than elghteen months’ ex- o . . ji
" ondervinding. . | 50.83 - — —_— DETIEHCE o & ¢ nmim s w mimiainn 50.83 —_ —
Kroegman; klas B, gekwallﬁseer. { . 46.81 1.84 1.84 . | Class B barman, quallﬁed s 46.81 1.84- 1.84
I_zerhngkroegmam, klas B...... |~ 33.24 = ' Learner, class B barman... 33.24. | — —
Klerk...... e RPN e k. L — o Clerical employee....... ; 33.95 .| . — | il
Kok, gekwahﬁseer ..... s R AR 1.82 '1.82 - | Cook, qualified........... ... 38.49 1.82 1.82
Kok, leerling— = - e L L Cook iearner— ' . i o
met minder as ses maande ; with less than six months’ o
-ondervinding.. . e 18.59 = — ERDETIBNCE . s v v g eins 18.59 —_ —

met ses of Ianger, maar rnmder e  with six or more, but less than ;

“as twaalf maande ondervm- - i twelve months’ experience. 21.79 e —
ding..i.on, LA O o 21579 -— — with twelve or more, but less. ¢ : Sl

met twaalf™ of . langer, maar A N | : © than, cighteen momhs ex- | o B
mmderaslSma.andeonder-' SIS e W g perience. ... . . . 26.93 e -—
VINAING. 2 v e e be siom e | 209F 0 e — Grade il empioyee-— e T Do L

" Graad H-werknemer:— R o 1 T 7 Adult.........__......‘..... A5 | 0.567 1 0:56+
‘Volwassene. ... . - 15.37 0.56 0.56 . Juvenile......... ey Lot 1231 |7 — —
Jeugd:ge. 12.31 —_— — Nnghtwatchman 17.66. | —- —_

Nagwag..... 1766 — — -HouseKeeper:. . iveeerivovasns 27.61 — —
Huishoudster. 27.61 — — Housemaid......c.ovoveeaann | 0 17.99 — —
Huisbediende...... 17.99 — — Lift attendant............ P 13 63 — —
Hyserbediende.........o.... _13 63 — == Off-sales attendant, male-— ] :
'Buiteverkdopbedlende ‘man— o+ : o Qualified.,......... Ry -74,38 == e
©. Gekwalifiseef... . vovuiwenas | 5 ?-_1‘38 — — " Ungqualified— -

Ongekwalifiseer— : Fint A0 : * first year of ¢ expenenoe 3 23.38 —_ —
eerste jaar ondervinding.. . . 23.38 | — - second year of experlénce .| 33.38 — —
tweede jaar ondervinding.. |- - 33.38 — — “third year of experience. . .. 43.38 — -
derde jaar ondervinding... -43.38 e — fourth year of—expenenoe 3 5338 —_ —_
vierde ‘jaar ondervinding.. | - 53.38 C— -— fifth year of experience. ... . 63.38 — —
vyfde jaar ondervinding... | 63.38 — — ' Off-sales attenuant female — ;

Bulteverkoopbedlende, vrou— - [ _ _Qualified... visenariiee | A438 ] e =

. GekwalifiSeer. .y v svvenn s 44.38 ] — — Unquallﬁed—u . SE 5 e o

Ongekwahﬁseer— i " g o first year of experienoe ) B s
eerste” jaar, ondervmdmg 21.38 " — — second year of experience,.. | -27.13 .=
.tweede jaar ondervinding.. | 27.13 L — third year of experience.... | ~32.88. | = —

“derde jaar, ondervinding,.. | -32.88 | — — f”ourth year of expenenoe o ¢ .39 13 =
- vierde jaar o dervmdmg.. '___;_-;;..39 13-- —. = ge— : ik e
'Hotehoggae— 5y ey = i i % with-less lhan six rnon:hs ex- | N i

" met mindet 'as ses maande ; b DT ) : . DEHBCE. i s sten pam s mens i 1-2..'.-'3 I —

ondervinding.............. --12'. 73 e — “with not less than six months’ | I |

“met ~mitistens” ses maande Ak HEURENLER e : EXPEIence. v s vvvnsn ! 2Eoo 14,050 —
ondervinding...v..vieiuas 1405 25 rmm S £ et i
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| Groep L.| Groep H. | Groep [IL, Group I. | Group. IL. | Group I1L
- Werk- . 1
nemers . ey . ] vy LI P
uitgeson- |* Los | Deeltydse . .. |Employees .
‘derdlos of | werk- |- werkqy . |Otherthan| Casual | Part-time
: _deeltydse | nemers. | nemers. " | Casual or |Employses.|Employees. -
werk- i : Part-time, | K
- nemers. Frt
5, SR Per dag | Per d: . | Per Day Per’ Day
Per |of gedeelte of gad Per or Part of | or Part of
-maand. van m | van| - Month, | = Day. Day.
4 i - dag, dag. e 5 ; ]
» R R R - Still-room employee- y et . i
Prov:andlsamerwerknemer— _ Qualified, .. oo ey vivas R '28.87.. — —
- Gekwalifiseer. .! v vewe e | L 28087 — — Ungualified— -
Ongekwa"hﬁseer— . o . with- less than six months SR :
met minder as ses maande' C e N T SR (R experience. ... i ... _ 13.63 — —
ondervinding....v..... : 13,63} — — with six or more, but less |: ... e i
- met-ses of lahger, maar e : © . than twelve months ex- | ] i i
minder as twaalf maande | - e =, PErIEICR & v vae e we aie h ‘15.01. ety B
ondervinding....s:...... | 15.01 — — with twelve or more, but sy b4 -
met twaalf of langer maar | i vk less than-eighteen months’ | it
fninder as agtien maande oy SR ) EXPErIEnce i Lty it i e 18.89 .|  — —
- ondervinding........ ... |- 18.89 — - Head waiter:....i..ovviuuans 32.70 - -
- Hooftafelbediends. ........... 32.70 — — Head wine steward........... 32,70 —. —
~ Hoofwynkelner.. . .o ooovvenis - 32.70 | — = *| Waiter/wine steward, qual |ﬁed | 27.61 2.11° 2.11
Tafelbediende/wynkelner, - ge- ) S (B : after six months’ service with ) e S =
kwalifiseer. .. .. e R Y 2.1 2 . the same employer....... 3,62 7 — st
‘na ses maande diens by die- : % g : Learner  waiter/wine steward . e | ] %
selfde werkgewer 31.62 - - ~ with less than twelve months’ 4 R
Leerl;ngtafelbediendef-wyn- ’ . ) -~ EXPELIENCE. s uvvaivsaniiasis 13,63 | —- .
- kelner— z - * aftet .six months unbroken_ g E
met minder as twaalf maande Fii g . service wrth the same em- |. =~ . L .
. ondervinding,.......... 13.63 — - — 0] o) i T R : 15.01° —_ -
na ses maande ononderbroke | . _ ' with more than twelve months | _
' diens by dieselfde werkgewer | 15.01 | — . — EXPErience, .\ ol il .. 18.89. - -
“met meer a3 twaalfde maande | | ol I | after six months’ unbroken i, 2, . :
ondervinding.. ... ov . iuan 18.89 — S service with the same em- . . ol :
na sés maande ononderbroke - o el i~ LPlOYEE . v it i 20.53 = —
diens by dlece]fde werkgewer - 20.53 — Vi oI AL POTET: i s i, T 31,44 o i
POTHEL = i v i i s i To31.44 — | = )| Commissionaire.........coueu 31.44 e —_
Deurwag:er..... a4 = | T L THANAYMALL .« oo i vinnppagdn | 2431 ] 0L 0.93
Faktotum..:....... ' 2431 .. 0:93 . 0.93 Switchboard operator Soafias 24.31 4 0. 10.93
Skakelhordbedlener , 24,31 .1 0,93 ) .- 0.93 Valehi. oo ievseneionas 2431717 0:93 0.93
Lyfkneg.. i cends e 43 e 0093 T S0 Laundryman. 26,59 ="~ _—
Wasserywerker B -26.59 e Laundryhand....... . 22,29 —_— —
Wasseryhulp. . conve s '22.29 —_ - - Kitchenhand R e - 18.00 — —
~ Kombuishulpi..vu s wininin S 18.00 | - — —_ Night porter.....e.... S Lo L3144 —_— o
.Nagpor_tier.. e T 31 ‘44 1 R e ' : TR ' _ R

{2) Geen leerling mag as n los of deeltydse werknemer in
geneem word nle teen 'n laer loon as dié in’n bedryfsinrigting
voorgeskryf vir ’n gekwahﬁseerde werknemer \ru‘ dle klas| werk
‘waarvoor -die leerling m diens geneem: word

(3) {a) Wanneer 'n werknemer in Gebled A instem, oi wanneer--
daar: mgevolge die- Bantoe (Stadsgebiede) Konsolidasiewet, | 1945,
van hom vereis word om etes et huisvesting of etes of

. vesting van sy~ ‘werkgewer aan te neem, mag- sy werkgewer
hoogstens die bedrae  hieronder’ gespmﬁseer van- sy besol.haing
A flrek' 5 !

(b) Elke vroulike. kIerk husshoudster, hu1sbed1ende, graad 11

diens’ |

huls- ;

Werknemer, nagwag, en kombulshulp in Gebied A is geregtig-
daarop om etes en huisvesting te ontvang.  Met dien verstande’

dat ’'n Werkgewer bedrae .soos  hieronder gespes:ﬁseer van die

_besoldiging van sodanige kategori€ werknemers wat sodanige etes
en- hnisvestmg of etes of: lmlsvestmg ontvang, mag aftrek— - '
. worknet!iers, = Huis{-l-.- < ‘l:l?elrl]{ 85 n
nagwagte  bediende. - :
kon:ibui_shullae. SR huishoudaters, |
Pef"rr‘;a'sind. " Per maand. | Per nﬁ&and.
. Etes... ©3.25 _6.72 12.26
Huisvesting. ... .o £ B0% 390 - 7.80 -
Etm en hulsvestmg ' ':4.33 _1_0.‘62" 20.0@

(c) n Kroegman ‘kok; deeltyf.lse werknemer, los werknerner,
hoteljoggie, tafelbedisnde, portier, klerk, kassier, korttyd-Kassier,
" proviandkamerwerknemer,  hooftafelbediende, ‘hoofwynkelner,
hootkroegman, fakfotiim, wasserywerkor, wasseryhulp, nagporner,
.. skakelbordbediéner, lyfkneg. en ‘hyserbediende -in Gebied| A is,
-geregtig daarop om dié ‘etes wat binne..sy werkure val, | gratis -
te ontvang. Waar sodamge etes nie verskaf word nie, - moet-=’n_'
" toelae van 10 sent per ete in- plaas daarvan aan sodamge
nemer betaal word.

{d) ‘n Bulteverkoopbn:dlende 1n Gebled A 13 geregtlg op een
gratss ete per werkdag

N

werk-:

(2) No' learner shall be employed as a casual or part-tlrne :

‘employee at .a wage lower than is prescribed for a qualified

employee in an establishment. for the class of work in -which
the learner is- employecl ;

(3} (a) Whenever an employee in Area A- agrees, or is requlred
in terms of the Native (Urban Areas) Consolidation Act; 1945;- .

employer, a deduction not exceeding the amounts specified here-
under may be made from his rernuneratlon by the' e'np]oyer

(b) Each. fernale clerical employee housekeeper ‘housemaid,

1Grade II employee, night watchman and kitchen hand in Area

shall be entitled to receive board and lodging. Provided that
n employer may make, deductions as specified hereunder from .
e remuneration of. such categories of employees. Who receive
uch board and lodging: or boald or lodgmg — ;

l = ™ = - Ao = E..:. ::._q.‘_.

to - accept board and lodging ‘or board or lodging With his

R

: 'Grade Il' g E
Employees, |+ ¢ - | Clerical Em-~_
Nighwatch- | Housem_ai_d. © ployees, .
l men, Kitchen- | © .| housekeeper.
iy hands. = | . L g
i l ' - Per Month Per l_\l/liontli; Per Month,
rd : 325 s BEI2A 12.20 -
dging. . ..., .. - 1.08 : 3.90 . 7.80
Bllaa.rdand lodgmg e 4.3 BT 1'0.62- 20.00-

J(C} A barman, cook part-tu‘ne employee casual employee,
page, ‘waiter, porter, clencal employee, cashier, cashier - short-
tere still-room: employee, head ‘waiter, head wine steward, head
airman, handyman, = [aundry-man, laundryhand night portcr,
switchboard operator, valet and lift operator in Area A’ shall
be| entitled, free of charge, fo meals which fall wuhm his working
hours. Where such: meals ‘are' not provided, an allowance of
10 cents per meal shall be paad to such employee in lleu thereof.

‘An off-sales attendant in Area A shall b entltled to one
meal' per worklng day; . _
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(e) Alle werknemers i Gel:ned B is geregt[g ‘op gratis etes

en huisvesting benewens die loon-hierin vir sodanige’ werknemer
voorgeskryf, met dien verstande dat geen bedrag.in plaas daarvan
betaal mag- word- aan 'n werknemer wat me dic etes en/of
huisvesting wat verskaf word, aanneem nie.
verstande dat.’n werkgewer elkeen van sy werknemers vir  wie
hy nie etes en/of huisvesting verskaf nie, maandeliks en op die
‘gewone _ betaaldag, benewens sy loon minstens die volgeride
bedrae moet betaal:— . ) )

‘Voorts met dien

~{e) All employees in Area B shall be lentitled : to: receive free
“of charge board and lodging -in': addition to the wage Therein
prescr]becl for such employee, provided jthat no payment shall
be ‘made in lieu . thereof to any employee who does not aceept
board and/or lodging “as provided. Provided furthér that an
employer shall pay to each of his employees for whom he ‘does
not provide board and/or ledging per month and on" ‘the’ isual -
‘pay day in addition to his wage not less than the followmg
amounts s . : i i L S
: : i

Graad IT-werknemers, | W
‘nagwagie, kombuis- Aﬁ:ﬁkﬁ?;lég e
~hulpe. . g
Bt i veiingin v 3.28 . 672,
Huisvesting......... 1.08° | 2 390 -
-Etes en huisvesting. .. 4.33 A 10._62-

. | Grade II Employees; |Other Employees -
|« Nightwatchmen, |- < Defined. ;.- 0

Kitchenhands, -'i ! : o

e i = R J R.'
Bodrd: .o s isisvans S 3525 i 6.72°
Lodgifg. . e ~1.08 © . 3.90
Board and ]odgmg 4'._33" i 10 62

l

(4) 'n Werkgewer wat ! verlmes om "n werknem..r per week te
beiaal ‘moet sodanige werknemer minstens die- maandloon vir
sodanige werknemer, ‘gedeel deur vier en een d.,rde betaal

{5)n Loonsverhogmg waarop n leerlmg geregtig is mgevolge d

die bepalings van hierdie: klousule, word verskuldig en betaalbaar
" op die eerste betaaldag' pa die voltooiing van die dlenstydpelk
wat hom’ op sodamge verhogma geregtig maal{ i

(6) (a) 'n Werknemer van, w:e op emge dag vereis of wat op
‘enige dag toegelaat word om twee of meer soorte werk waarvoor
verskillende lone voorgeskryf word, vir 'n tydperk van minder
as vier uur te verrig, moet vir die tyd in sodanige klas gewerk,
teen minstens die ‘uurloon’ van toepassing  op dié. klas werk;

besoldig word, maar in geen geval mag sodamge werknemer

minder betaal word as die loon waarteen hy in drens geneem
1Iemiel o - o e Tt e me s

(b) ‘n Werkgewer wat . van n 11d van een Kklas, van sy werk-

nemers vereis: of hom: toelaat om vir altesaam  langer as vier .
uur op 'n dag, benewens sy eie klas werk, of in plaas daman,

werk van ander klas te verrig waarvoor of— ¢
(i) *n hogr loon as die van sy eie klas; df

(u) n stygende Joonskaal - wat elndlg op n hoér.loon as; dre
van sy eie klas; -~ - =

in subklousule (l) voorgeskryf word moet sodamge werknemer-
ten opsigte van die hele dag waarop hy sodanige werk verrig-
dieselfde loon betaal as ‘wat aan 'n gekwallﬁseerde werknemer:

wat dieselfde .klas werk verfig, betaal, maar in geén geval mag

sodanige werknemer * minder betaal word as die loon waarteen

hy in diens geneem is mie, met-dien \?erstande dat ’n buiteverkoop-

. bediende van wie vereis word om in ‘n ‘kroeg te werk, minstens
: ROG{} per uur vir elke uur aldus gewerk,. betaal moet word

V) ‘Niks in hrerdw Ooreenkoms mag die uitwerkmg hé dat-dit
die lone wat aan werknemers voor' die datum van inwerking-
tredmg van- hlerdse Ooreenkoms betaal is, vermmder nie.

«(8) Onmrddelllk nadat hierdie OOreenkoms in werking ‘tree,

~‘moet alle, leerimgtafelbedlendes en: -wynkelners wat in klousule |

" 4 (1) genoem word-en. in Gebied A in diens is, “n opleidings-
kollege wat cleur die- Nywerheldsraad erken word of voltyds of
deeltyds vir ’n minimum tydperk van twee jaar bywoon. Die
werkgewer . moet die . opleidingskollegegelde ten opsigte
sodanige. leerimgtafelbedreudes en -wynkelners betaal; so&amge
gelde’ word in_twaalf gelyke paaiemente van die besoldiging van
sodanige leerling afgetrek,
dié . opleidingskursus slaa.g, moet’ dll‘: gelde aan hom. temgbetaal
word :

(9) Dre lone m h;erdle k!ousule voorgeekryf wond geag die’ =
“include the cost of living allowance payable in terms o

-lewenskostetoelae wat mgevolge Oorlogmaatre&l 43 van 1942,
“so0s gewysig, betaalbaar is, in te sluit. Indien die lewanskoste-
toclae wat ingevolge genoemde Oorlogsmaatroel of enige plaas-
vervangende Wetgewmg of wetgéwing wat m die plek daarvan
gestel word, in so’n mate verhoog word dat ’n werknemer op 'n
ho#r besoldiging as die loen in hierdie klousule voorgeskryf,
gereglig sou word, moet sy loon met minstens dl"' bedrag van
'-soda.mge verhogmg verhoog word

5 BETALING VAN, BESOLDIG!NG

(1) Die lone van alle werknamers is. op dizg gewone betaalda.g'

'van die maand verskuldig en in kontant betaalbaar, mat dien
verstande dat die betaaldag voor of op die derde dag nadat
-die besoldiging van' 'n. werknemer verskuldLg word, moet val,
en betaling geskied so0s volg:—

(@) Maandeliks, in die geval ‘waar werkoewers mgevolgﬂ sub-

- klousule (4) van klousule 4 van hierdie Ooreenkoms verkies

‘om werknemers maandeliks te betadl; i
(b) weekliks, in die geval van al[e ander Werknemers, en

(c) die lone moet in 'n.koevert of ‘ander houer wees of vergesel

gaan van ‘'n staat wat die werknemer se ‘naam en betaal-
., staatnommer, die werknemer  se’ beroep, geta[ ocortydure

10

van -

Indien die leerling ‘elke jaar van

| employment ent::lmg h m to sueh lnerea;ke

worked;

gewerk dre ‘besoldiging - verskuldlg en die - tydperk: “ten

{4) An employer who eiects to pay an; employee by the week
shdll pay such -employee not less than Ithe monthly wage for
such employee divided: by four and -one- thlrd b 2

(5) Any increase in wages to whlch a learner is enmled under
‘the provisions of this section shall beeon}e due and payable on '
the “first pay day after . the completion of the perlod of

(6} (a) An employee who on any day | ‘ls reqmred ‘or allowed
to perform two or more classes of work | for any period- of; less
than four hours for which different wag‘es are prescribed' ‘shall -
for the time worked af each such class of work be paid at not
less than the time rate applicable to the| class  of work, but -in
‘no case. shall such employee be paid. less -than . at ‘the rate of
wages for which he has been engaged. | ]

l

“(b) An employer who requires or permlts a member of ‘one
class’ of his employees to perform for longer than four hours
in the aggregale on any day, either in addition to his own'class. .
| of ‘work or .in subsmuuon therefor work of another class’ for.
which either— ; :

(1) 'a wage higher than that of hls own class, or B

! (iiy & rising scale of - wages termmatl g in"a wage higher
* . than thal of lns own classy

1s presenbed 111 sub- clause (1) shall’
.respect of the whole: day. en which ) ;
same Ttate of pay as paxd to' a qualzﬁed .employee " doi
same class of work, but in no case shall ‘such employee be-
Jess than at the rate of wages he has beerl engaged for, proyided
‘that an off-sales attendant who is requ1red to work in a bar
shall be paid not . less than RO.60 per hour “for each hour so-

v 1o s
D

‘7) Nofhlng in this’ Agreement shall onerate to reduce the
wages which were bemg paid to any emoloyee prior to the C :t
coming into operation of this Agreement.

- (8) Immediately upon the coming into force of this Agreemeot.
all learner waiters and - learner wine stewards referred to in clause:
‘4 (1) and who are emploved in the Area A, must attend a
trarmng college’ recognised by the Industrial Couneil either «full-
tlme or part-time for a minfmum. penod ]of two years.

‘ i

The employer. shall pay the training qollege fees in respect
of such learner: waitérs and learner wing stewards; suchifees’
sha[l be duducted in twelve equal mslalments from the remunera-
-tion of such learner; should the learner pass each year of the
tralmna course, sueh fees shall be refun}:led = L

% The wages presenbed in t‘ns r;lause shall ‘be deem

‘Measure, No. 43 of 1942 as amended, Should the cost of lmng. ;
allowance payable in terms of the said lWar Measure o 4
" substituting or superseding legislation be increased {o the extent:
that an employee would become entitled to ]remunerahon in excess
of the wage prescribed in this clause his wage shal] be increased.
by an amount not less than such exce<s T il sy

5 PAYME’\‘T OF REMUNEFM‘ION

(1) The wages of all e'nployees shall become due and payable- ;
in cash on the usual pay day of the month, provlded that 'pay.
day shall be on a day not later thanlthree days after the
remuneration of any -employee becomes die—  °

(a) monthly, in the case where emplovers have eleeted in terms
of sub-clause (4) .of clause 4 of tlrus Aareement t /
employees by the- month; i

(b) weekly in cases of all other emp!o eee; and

" (¢) the wages shall be contained ‘in. 4n envelope or other -
; container or accompanied by -a. statement showing ‘the .
employee’s name and pay roll number, the ‘empl
occupanon, number of .. overnme hours worked
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_opsigte waarvan besoldiging betaal word, toon, met dil;? _
' verstande  dat indien die “dienskontrak van ’n werkneme!
voor: die gewone betaaldag van sodanige werknemer lpeéi'nl-
~dig word, die besoldiging aan hom verskuldig onmidﬂellik
by sodanige begindiging betaal moet word. =~ I

:‘(-Zj-Geeﬁ__'pfemie mag gevra of aangencem word vir die bpléi-'.
ding van. 'n werknemer nie. - : i
(3) Van geen werknemer mag vereis word om goedere van sy

werkgewer te koop nie. : 8 ;

" (4) 'n, Werkgewer mag sy werknemer. geen boetes oplé of geen
* bedrae van sy besoldiging aftrek nie, met dien verstande dat
hy die volgende mag: aftrek:— - . I

" (@) Behoudens ander bepalings in hierdie -Ooreenkoms,
: wanneer ‘'n werknemer om ’'n ander rede as op las of
op. versoek van sy werkgewer van sy werk afwesig i, 'n
ﬁeg:gag in verhouding tot die tydperk van sodanige afwesig-

eid; . L

" remuneration due.and - the’ period . in respect of which
- payment is ‘made,. provided that if the contract of service
- of an employee is terminated before ‘the usual pay day
_of such employee the remuneration due to him shall be
_ paid immediately on- such termination. =
(2) No premium shall be charged or accepted for the training
of an employee. . R A

{3) No employee shall be required to purchase goods from his -
employer. ) J ¢ .

(4) An emiployer _-shall not levy any'ﬁneé-.against his employee,—~ =~

| nor shall he make any deductions from his employee’s_remiifiera-

tion, provided that he may make the following:—

(a) Except where otherwise proyvided in_ this Agreement, when-
ever an employee is absent from work, other than on the
instructions or at the request of his employer, a deduction
proportionate to the period of such absence; Sl

'(b) met die skriftelike toestemming van die werknemer tbe&rﬁe-'
_vir vakansie-, siekte-, versekerings-, voorsorgs- of pensioen-
fondse;. iy Sl - i

(c) bydraes aan die Raadsfonds ingevolge Kklousule 14 van
hierdie Qoreenkoms; - ’ i

(d) waar ’n werkgewer ingevolge ’n wet of ordonnansie i..gf—
regsgeding bedrae vir of namens 'n werknemer moet betail,
* die: bedrag aldus- betaal;

(e) in Gebied A, met die skriftelike toestemming van die wei;-k-
nemer, ‘n bedrag van 10 sent per ete [uitgesonderd etes wat
ingevolge klousule 4 (3)- (¢) gratis verskaf word] of 90

' sent per week vir_huisvesting; van die loon van ’n kroeg-
man, klas A en kias C, aan wi¢ sodanige etes of huisves-

. ting verskaf word; e i ; "I
* (f) met die skriftelike toestemming van die- werknemer, bedrae
vir ledegeld aan die vakvereniging; == * '

(g) 'n bedrag vir besoldiging wat 'n werkgewer
nemer voorgeskiet' het. ' :

aan sy werk-

6. VERBOD OP INDIENSNEMING. _
" Uitgesonderd waar 'n hoér ouderdomsbeperking vasgestel word
kragtens. die Drankwet, 1928, soos gewysig, mag geen persoon
onder die ouderdom .van 16 jaar in ’n bedryfsinrigting in diens
geneem word: nie. :

‘ . 7. WERKURE. - e
. (1Y (@), Die gewone werkure van ’n_kroegman, klas™-A, of

van veertien dae, en ‘nege op.’n bepaalde dag wees. Tn
- bedryfsinrigting waarin daar sewe dde per week gewerk word,
mag daar van ’n kroegman vereis' 'word om al om die. ander
Sondag ‘n maksimum van sewe en ’n half uur te werk maar di€
“ maksimum getal gewone werkure in 'n bepaalde tydperk van
14 dae moet 111 bly. Alle kroegmanne, nitgesonderd *los ™
kroegmanne of kroegmanne in ‘n bedryfsinrigting waarin daar’
ses dae per week gewerk word, moet ’n diensvry aand per week |’
toegestaan word. wat nié later nie as- 7 nm. begin; so 'n diensyry |
aand mag nie op 'n Vrydag, Saterdag of Sondag- geneem word. |
‘nie. ; 4 A =5 B
(b) Die gewone werkure van 'n kroegman, klas C, of klas D, |
of 'n kroegman in 'n bedryfsinrigting waarin ses dae per week |
~ gewerk word, ‘mag hosegstens 54 in ’n bepaalde week en nege |
op ’n bepaalde dag wees. S Y

(2) 'n Kroegman van wie vereis of wat toegelaat word om
langer te werk as die ure voorgeskryf in subklousule (1) (aYlen
{b) van hierdic klousule moet vir sodanige langer werkure betaal
word tesn die loon van 60 sent per uur of gedeelte van 'n wur,
. met dien verstande dat waar oortyd bercken op ‘n weeklikse
of veertiendaagse grondslag verskil van dié bereken op 'n daaglikse
gropdslag, die grondslag. wat vir die werknemer dig gunstigste -
i aangeneem moet word, en vir die toepassing - van hierdie
klousule ‘'moet  oortyd verskuldig aan werknemers genoem  in
subklousule (1) (a) van hierdie klousule, ondanks die bepalings
van klousule 5 (1), veertiendaagliks bepaal word en op. die e¢rs-
volgende betaaldag betaal werd: : : =

3)(a) In ’n bedryfsinrigting, uitgesonderd ‘n wyn- en’ bier-
bedryfsinrigting, mag die gewone werkure van .’n ‘werknemer,
vitgesonderd ’n korttyd-kassier, ‘m kroegman, ‘graad I-werk-
nemer en nagwag, behoudens die bepalings van paragraaf (d) yan
‘hierdie klousule, hoogstens ses dae van nege uur elk.in 'n week
wees en die nege uur moet voltooi word binne ’n werkdagbestek

“van 14t wur. Vir elke vur of gedeelte daarvan op 'n dag gewerk
wat langer is as die werkdagbestek voorgeskryf in ‘hierdie sub-
klousule, moet 'n werknemer dubbel die uurloon in klousule 4
yir 'n werknemer van sy klas voorgeskryf, betaal word.

.- {b) Die gewone werkure van ’'n graad Il-werknemer in:’n’
bedryfsinrigting, uitgesonderd 'n wyn- en bierbedryfsinrigting is -
ses dae van 10 uwur elk en die 10 wur moet binne ’'n ‘werkdag-
bestek, van 143 _uur voltooi word, en een dag van vyf our wat
nie lafer nie as twee uur nm. voltooi moet word. Vir elke
‘gedeelte daarvan ‘wat daar op 'm dag langer gewerk word as die
_werkdagbestek in hierdie subklousule voorgeskryf, moet.’n werk-
‘niemer dubbel die uurloon in klousule 4 vir 'n werknemer van

sy klas voorgeskryf, betaal word.

roegman, klas B, mag hoogstens: 111 binne *n bepadlde tydperk |

(b) with the written _consen} .of the employee, deductions may
be made for holiday, sick, insurarice, provident or pension
funds; ' g : :

(c) contributions to the Council Fund shall be' deducted in

terms of clause 14 of this Agreement;

(d) where an employer is compelled by law or ordinance or
legal process to make payments for or on behalf of an
employee, any such-amount so paid may be deducted; |

{e) in Area 'A, with the written consent. of the employee, a

sum of 10 cents per meal (exclusive of meals provided

. free of charge in terms of clause 4 (3) (¢), of 90 cents

. per week for lodging) may be deducted from the wage of

a class A and class C barman to which such meals or
lodging is supplied; : i

| (O with the written consent of “the employee, deductions for.
subscriptions to the Trade Union;

(&) a deduction - of any  amount of remuneration advanced by,

an employer to his ‘employee.

" '6. PROHIBITION oF EMPLOYMENT. :

| Except where a higher age limit is fixed under-the Liquor -

é‘ct, 1928, as amended, :no person under.the:age.of .16 -years
shall be employed in any establishment. STT, '

7. HOurS OF'-_-WO_RK'-.

(1) (g) The ordinary hours of work of a class A barman or
a|class B barman shall not exceed in any one fortnight 11l

i b.4rman. may be required to work for-a -maximum of seven and
a \half hours on alternate Sundays, but the maximum. number:
clsl'lordinarytwo_rkmg hours in any one fortnight shall remain
a i'x;day establishment shall be. given off one evening per week, |

taken on either a Friday, Saturday or Sunday..

i) The ordinary working hours of a - class C or “class” D
barman or 4 barman-in a six-day establishment shall not exceed
in ‘any one week 54 or on any-one day nine,

© (2) Any barman who is required or allowed to work in excess
of the hours prescribed in sub-clause (1) () and (b) of this clause
shall for such excess be paid at the rate of 60 cents per hour
. or part of an hour provided that where overtime calculated on
| a weekly or fortnightly- basis differs from that:calculated on a
| daily basis, the basis more favourable to the employee shall be
! adopted and for -the purpose of this clause overtime due to
i employees referred to in ‘sub-clause (1) (@) of this. clause shall
'notﬂ‘fﬁhstanding the provisions. of clause 5 (1) be determined
Ifortnightly, and paid at the first ensuing pay day. .

(3] (@) In an establishment, other than a wine and malt
éstablishment, the ordinary hours of work of an employee, other
than|a cashier short-time, barman, grade II employee, kitchenhand
and pightwatchman shall, subject to the provisions of paragraph
(d) this' clause not exceed in any one week six days each of
nine |hours to be completed within a spreadover, of 144 hours.
For -gach” hour or ‘part thereof worked on any day in excess
of the spreadover prescribed in this sub-clause an employee shall
be paid double the hourly wage prescribed in clause 4 for an

emplgyee of his class. '

'(Ej'l'he ‘ordinary hours of work of a grade II employee, and
kitchenhand in an establishment, other than a wine and malt
establishment, shall be six days of ten hours to be completed
within| a spreadover of 144 hours and one day of five hours
to be\completed not later than 2 p.m. For each part thereof
“worked on any day in excess of the spreadover prescribed in
this. sub-clause, an employee shall be paid double. the hourly

wage ﬁ?_rmcrib_ad in clause. 4 for an employee of his class.
T 1L,

and on any one day nine. -In a seven-day establishment a7 "y

All- barmen, other than “ casnal” barmen or barmen in{

conmencing not later than 7. p.m. such evening thall pot be ~.C
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(o) In ’n wyn- en' bierbedryfsintigting mag die gewone ‘werkure -

van 'n ‘werknemer, uitgesonderd ‘n kroegman graad II-werknemer
en kombuishulp, behoudens die bepalings van paragraaf (d) van
_hierdie klousule, hoogstens 54 uur-in 'n bepaalde week en nege
op 'n bepaalde dag wees en in die geval van ’'n graad II-
werknemer en 'n kombuishulp, 60 per week of tien per dag.
¢ (d) die wefkure-_ira,n ' buiteverkoopbediendes is s00s volg: —
Maandag tot Donderdag 9 vm. tot 545 nm. '
Vrydag 9 vm. tot 7 'nm.
Saterdag 9 vm. tot 2 nm.- e

e miEL €8N wur vir middagete op elke 'dag,--uitgesondcrd”Sate'rdégq

(ai)-.‘ﬁ'*w\bl‘kﬂémﬂ",' nitgssonderd 'n kroegman, van wie vereis.

of wat toegelaat werd om op ‘n dag langer as' die- gewone werk-
daarvan een en °‘n half maal ‘die uurloon -betaal word. wat in
“klousule 4 vir 'n werkiemer van sy klas voorgeskryf word.

_'(5) {(a) In bedryfsinrigtings, uitgesonderd wyn- en bierhedr’yfs-'

inrigtings ‘'moet 'n werkgewer aan elke ‘werknemer, uitgesonderd

© Ty skroegman; . graad iI-werknemer: en kombuishulp, een. volle
='=-'dien'swy_'w_éfkdag-_'-ip- elke weck foestaam:. < 0 (oo n

7 (b) In bediyfsinrigtings, uitgésonderd wyn- en bierbedryfSinrig-

tings, moet 'n-werkgewer sy graad Il-werknemer. en: Kombuishulp

elke maand eén volle diensvry werkdag toestaan, maar “hy mag .

' ‘met die toestemming van die werknemer in‘plaas van sy volle
“diensvry dag en halfdae, hom:teen een en 'm half maal sy loon
betaal. _ 5o T o

(o) In bedryfsinrigtings, uifg'esqhde}-‘d wyn- en bierbedryfs-.
. inrigtings, moet ’n werkgewer sy nagwag een diensvry werkdag:

.vir elke voltocide week diens toestaan,

s {6) thou&eﬁa. kauéﬁle-'? (3) [(¢) moet elke wérknemef minstens .

.30 minute vir elke ete wat binne sy werkure val, toegestaan word

-en.geen werknemer mag langer as ses uur werk sonder ’n pouse

van minstens 30 minute vir 'n ete nie. Alle etenstye moet ingesluit

word ‘in’ die werkdagbestek in subklousule-(3) (4) van' hierdie

word, vitmaak nie.” : .

("I) Oorfydwerk' moet beperk 'Wd:d--tb_t agt uur per week, uitge-
sonderd in buiténgewone - omstandighede
- toestande buite die werkgewer se beheer,
{S}Dieréie'_- Pha S

“hege ulir o)

n"'n' 1o werkfidnier “tmag hoogstens

"' 8. GETALSVERHOUDING VAN’ WERKNEMERS.

(1) In elke bedryfsinrigting, uitgesonderd 'n wyn- en bierbedryfs-

gl v G0, r e G G,
“"“(a) moet -daar’ ‘twee  gekwalifiscerde kroegmanne, ‘klas A in
" diens wees voordat 'n.leerlingkroegman, klas A, in diens

gencem mag word en vir elke twee gekwalifiseerde kroeg- .

*‘manne; klas: A, aldus in’ diens, mag hoogstens een leerling-
kroegman, klas ‘A, in.diens gencem word. ' Vir die toepas-

" sihg van hierdie subkloisule ‘mag 'n werkgewer wat as

~ kroegman werksaam is nie tel vir ‘n kroegman in" diens
. _nie;. R = : o
. /(b). moet" daar eers twee gekwalifiseerde kroegmanne, klas B,
. ‘in diens wees voordat-’n leerlingkfoegman, klas- B, in
“diens geneem mag word, en vir elke twee gekwalifiseerde
- kroesmanne, klas B, aldus in diens, mag hoogstens eéen

. leerlingkroegman, klas B, in diens geneem ‘word; ¢

(¢) mioet daar minstens drie gekwalifiscerde tafelbediendes in

diens ‘wees voordat 'n leerlingtafelbediende in diens genesm
mag word, en vir elke drie of gedeelte van drie gekwalifi-

. .+ leerlingtafelbedicnde in diens gericem word:
“{d) moet. daar minstens een gekwalifiscerde. kok

leerlingkok in diens geneem word; - s
(¢) moet daar agt volwasse graad II-werknemers in diens wees
voordat 'n graad Il-jeugdige. in diens geneem mag word.

Geen ‘sodanige -jeugdige werknemer, graad -IL. .mag op |

nagskof - in-diens geneem word nie;
(f) moet daar minstens een  gekwalifiseerde proviandkamer-
" 'werknemer: in diens wees voordat 'n ongekwalifiscerde

“proviandkamerwerknemer in diens geneem. mag word, en ]

S ir elke- - gekwalifiseerde  proviandkamerwerknemer mag
" hoogstens een_ongekwalifiseerde proviandkamerwerknemer

in diens geneem word. -
2 In ’'n wyn- en_bierbedrjzfsinrigting'—r s

£a) moet daar fwee kroe_gﬁianne," klas C, in diens wees voordat |

'n leérlingkroegman, klas C, in diens geneem 'mag word

_.en vir elke twee gekwalifiseerde kroegmanne, klas C, aldus

“in diens, mag daar hoogstens’ een leerlingkroegman, klas
C, in_diens geneem word. : EE

(b) moet daar twee kroegmanne, klas D, in diéns wees voordat

'n leerlingkroegman, klas ‘D) in’diens “geneem mag word
- -en vir elke ‘twee kroegmanne, klas D, aldus in diens, mag
. hoogstens ‘een- leerlingkroegman, klas-D, 'indiens geneem
‘word. e :
12 - -

W

.ure vir sodanige dag te werk, moet vir elke uur of gedeelte i

4 for an employce if his class.

klousule genoem, maar hulle mag nie deel van die ure wat gewerk

veroorsaak  deur

seerde tafelbediendes aldus in diens, mag hoogstens een-

: ckw: 1 diens wees |-
“yoordat ’n leerlingkok  in-diens gencem ~mag word, en |:
vir elke “gekwalifiseerde kok in diens, mag hoogstens een |-

(@ In a wine and - mai'i:-_'establishmen't_,-v the b_n_‘diﬁary'r working

“hours of an employee, other than a barman, grade II employee

and kitchenhand, shalil, subject to the provisions’of paragraph (d)
of this clause, not exceed in any one weck 54, and on any one day
nine, and in the case of a gradé II employee and kitchenhand
60 per week or 10 per day. . - . :

T

(d) The hours of work of off-sales attendants shall be as

| follows:—

Monday to Thursday 9 a.m. to. 5:45. pm.
Friday 9 am. to 7 p.m.; _— o
Saturday 9 a.m. to 2 p.m; ;

with- one hour for lunch each day, excép::I-.Sa-tufd'_a'.)lfs_.-\" G

{4) An employee, other than a barman, who is required or .
allowed to work on-any: day in. excess. ofthe: ordigary: -working
hours for such -day shall for-each hour or part theréof be paid
one and- one half times the hourly -wage/ prescribed:in_clauge

wi

(5) (a) In establishments, other than wine and malt establish-
.ments, every employee othér ‘than a barman; grade H: employee
‘and - kitchenhand shall be granted® by his employer. - one full’
working day off per week. DA R T e

Ny

" (b) In establishments, other than wine and malt establishmenis,
a grade 1I employee and kitchenhand shall be “granted’ by -his
employer one full working day off.each month, but may with
the consent- of the employee -be paid in lieu of his full day
and half days off at the rate of time and.ene half, ... .. =

(0) In establishments, other than wine and malt establishments,
a nightwatchman shall- be granted by Hhis employer one day off

per week for each completed week of employment. .

- (6) Subject to- clause 7 (3) (c) every employee shall be granted
not less than 30 minutes for each meal, falling within his- hours
of work, and no employee shall work for longer than six hours
without an interval of at least 30 minutes for a meal. © All ‘meal
times shall be included in the spread-over referred to “in Sub-
_c}au;a‘a{.‘ij (a) of this clausé, but shall not form ‘part of the hours
torked R T PR T e

(7) Overtime must be limited to. eight . hours . per -week, save

i 8 PROPORTION OR RATIO OF EMPLOYEES. _
(1) In each_ establishment, ‘other than 'a wine and malt
.establishment— . . L B i S

B -'(:a) ‘there shall be .emplofe_g_l two dualiﬁcd;- Zcﬁss_: .A.":Baﬁ:r.ﬁ_en'

" before a learner class A barman riay be employed, and
for every two qualified class A barmen so employed; not
more than one class A learner batman may be employed.

. For the purpose of this sub-clause; an employer engaged as
- a barman shall not rank ‘as a barman employed; - -

(b before a"lé:arnglr- class’ B barman ‘may 'be_-._cmp,lp'_ycd',f. there

shall first be employed two qualified class: B barmen, and

for every two qualified class B barmen so employed, not

~ more than one learner class B barman may be employed;
() before a learner waiter may be employed, ‘there shall first
~ be employed not less than three ‘qualified waiters; and for
each three or part of qualified’ waiters so employed not

. more than  one learner Waiter may
(d) before a learner cook may be employed, there shall be
employed not less. than one qualified cook, and for every
qualified cook employed,.not more than one learner cook

beiemployed; /. :

_may be -employed; :

. (&) before -a gfa‘de I juvenile may be employed, there shall -
! be "eight adult grade-II employees ‘employed. .. No such.

grade IT juvenile employee shall’ beé empleyed on night
shift;” - ; S it AR S W Y

“(f) before an ungualified still:room employee may be employed,
there shall be employed not less than one qualified still-
room employee, and for every  qualified still-room
employee, not- more than one ungualified still-room
-employee may be employed. ~ S AT

@ In.a wine and - malt 'establié.hment~" ..

(a) thers shall be employed two- class C barmen- before a -
learner class C barman may be employed, and for every
two gualified class C barmien so employed, not more than

) one learner class C barman may be employed; i

(b) there shall be employed two class . barmen before a
learner class D barman . may be employed, and for every
two class D barmeén so employed, not more than one

_ learner class D barman may be employed; '
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.- (3)-Een. gelowalifiseerde ; manlike- buiteverkoopbediende .moet in | {3) One qualifiegd male offrsales attendant must be élppf_tgyed'

‘diens wees. voordat ’n’ ongekwalifiseerde manlike buiteverkoop-

bediende in diens. geneem mag word, en vir elke gekwalifiscerde

- manlike buiteverkoopbediende mag hoogstens een ongekwalifi-

wseerde. manlike buiteverkoopbediende in “diens geneem word. " |

3 _ 1

. (4) Een gekwalifiseerde vroulike buiteverkoopbediende moet 'i1J?

.diens wees voordat.’n ongekwalifiseerde vroulike buiteverkoop:

bediende in diéns geneem mag word en vir elke gekwalifiscerde

vroulike -buiteverkoopbediende mag hoogstens een ongekwalifi
seerde vroulike buiteverkoopbediende in diens geneem word.

(5) Los of. deeltydse: werknemers word nie as, werknemers|
gereken- vir . die ‘toepassing. van enige deel van hjerdie klousule
niea. i ) - ER =3 '
i (6) Vir <die. toepassing van -hierdie klousule word die eienaar
“bestuurder,  lisensichouer. of huishoudster; . of enige lid van dié
wgesin van:«dié eienaar, bestuurder, lisensichouer: of huishoudster,
nie geag in diens te wees as kroegmanne of koks' nie, tensy
skrifielike magtiging vooraf van die Nywerheidsraad verkry -is.

(7). Gedyrende: die eerste ses. maande van die -'l!i:a:erff)'r'cllpeﬂ;'- moet
' leerlingkroegman-onder die onmiddellike toesig van 'n gekwali-
fiseerde 'kroegman wees en moet hy nie.vir langer as twee uur

‘hede buite die werkgewer se beheer.

Eal . 9.:DIENSSERTIFIKAAT. .
Elke werkgewer moet 'n-dienssertifikaat gratis aan elke werk-
- nemer uitreik op die tydstip waarop hy sodanige werkgewer se.
- +diens werlaat. ~ Die sertifikaat moet-die werknemer se volle naam,
radres; ouderdom, beroep, loonskaal en: werklike loon wat betaal

een is, en :die :nommer- van -enige sertifikaat deur di¢ werk-

gewer diens aanvaar en diens verlaat het, aantoon, Alle sertifikate
- deur sodinige werkgewer uitgereik, moet in volgorde genommer
_word ‘en_moet die. paam van die vorige werkgewer, indien daar
.een is, en.die. nommer .van -enigé sertifikaat deur -di¢" werk-
" gewer ‘aan die betrokke werknemer uitgereik, aantoon. Die

_werkgéwer. moet 'n Duplikaatkopie van-elke sertifikaat wat uitge-
reik .is. hou,. en die werkgewer moet ’n’ Verdere kopie by die
" Sekretaris van die Nywerheidsraad indien. -~ o0 0 1

7% 7 10.JAARLIKSE VERLOF EN OPENBARE ' VAKANSIEDAE.
) (@) Alle werknemers, uitgesonderd kroegmanng, korttyd-
kassiers, . koks, graad Il-werkmemers, kombuishiulpe, nagwagte,
..decltydse_werknemers of los- werknemers moet. ten opsigte van
““elke 50 ‘weke 'diens by -'Jieéél_ﬁ;_ . werkgewer, ‘14 agterecnvolgende
“dae. afwesigheidsverlof met volle' besoldiging verleen word, *met
_ dien verstande dat waar . géen siekteveriof ‘gedurende die jaar

- geneem is nie, dié getal -dae afwesigheidsverlof met volle besoldi-
.ging na. 21 agtercenvolgende dae vermeerder moet word. Die"

“werkgewer mag die. tyd. vasstel wanmeer sodanige verlof geneem
moet word, maar indien die werkgewer nie aan sy werknemer sy
. verloftydperk . op:.’n. vrogr datum, verleen ‘het nie, moet sodanige,
verlof . verleen en. geneem.word. dat, dit binne drie. maarde na'

_.die begindiging van 50 weke diens begin. - Behoudens subklousule -
:{3), wanneer 'n werknemer .s¢: diens in enigeen.van sy -diensjare:

begindig word voor. die. voltooiing. van :die jaar maar na die

voltooii

boiing van. vier maande diens, moet die werkgewer die werk-,
nemer vir elke voltooide week diens in_die-onvoltooide jaar een |
- yyf-en-twintigste van.’n week se loon betadl teen die loon wat

op 'n bepaalde dag sonder tocsig gelaat word nie; met dien -
_verstande dat hierdic ure te bowe gegaan mag word in omstandig- |

{.cooks, grade IL employees, kitchenhand

*die ‘werknemer ontvang het-toe sy diens begindig is; voorts met®

“"“dien verstande dat ‘waar die- sickteverlof -gedurende “die

aar

geneém, mindeér as sewe' dae s, .die getal dae afwesigheidsverlof |
. met velle besoldiging vermeerder moet word met die getal dae

. sickteverlof wat nie geneem is nie.

(bY (i) Kroegmanné: moet ten opsigte; van, elke. 49 weke diens.
by dieselfde werkgewér 24 agtereenvoigende dac ~afwesigheids-
““yerlof met vollé besoldiging toegestaan word;: met dien verstande
.'dat die verlof wat dan 'n kroegman met twee of meer agtereen:

* Yolgende jaar diens by dieselfde werkgewer verleen word, tot’

- agt-en-twintig- (28) dae vermeerder moet word.

(i) Koks en ..nagwagte'._lhoe_t' ten 'opsigtc; van gike 49 weke
- diens by dieselfde. werkgewer een-en-twintig (21) agtereenvolgende

dae afwesigheidsverlof- met volle besoldiging verieen word. E
" Behoudens subklousule (3), wanneer *n werknemer se diens_in
. enige bepaalde jaar van sy diens. begindig word voor die voltooiing

“die werkgewer—' . _ _ o >
([ 'n kok vir eclke voltooide week diens in die onvoltooide
jaar drie neén-en-veertigstes van 'n week se loon, teen die
. loon wat die werknemer ontvang het-toe sy diens begindig

oot B8y betaal; AR ) T )
v togide Jaar— L T
eerste jaar diens, een yeéertiende;

- la)in die
U (b) daarna, een tivaalfde,”
.. van 'n week se foon, fec loon
" ontvang het toe sy diens betindig is, betaal. -

" van die jaar maar na die voltooiing van vier maande diens, moel

(i) 'n"kroegman vir elke voliooide week diens in die onvol- | -

teen die-loon wat die werknemer. | -

| of absence’ ofi full’
42

_before an unqualified male off-sales attendant can be employed,”
and for ea,gh "qualified: male off-sales attendant not .more than -
one unqualified male off-sales aitendant may be employed.

(4) One qgualified female off-sales attendant must be employed
before an upgualified female off-sales attendant can be employed
and for edch qualified female off-sales attendant not more than
“one. unqualified female ofi-sales- attendant- may be employed.

(5) Casual or part-time employees shall Inot be reckon

ed as
employess: for‘ any of ‘the. purposes. of this clause.” = u

- (6) For the purposes-of. this clause, the . proprietor; manager,
“licensee -or housckeeper, :or any member of the family of the
proprietor, mandger, licensee or housekeeper shall not be deemed
to be employed as barman or cooks' unless written.authority ‘is
first .obtained from the Industrial Council.

(7) During ‘the first six_months. of the learner. period; a learner
barmans must be under:“the direct supervision of:a qualified
_ barman, and must not be left unsupervised for a period longer
than two hours in any one day; provided that these hours may
bo exceeded in circumstances: beyond the employer’s” control.

9. CERTIFICATE OF SERVICE. -

Every employer shall issue’ a certificate of service frée of
«chirge to each employee: at- the time he leaves such employer's
. The certificate shall show the employee’s name in full,
address, age, occupation, rateé of pay and - actual wage ‘paid.

together with the dates of the employee’s entering and leaving

|

[ service.

.[the'."sgrvice"-of the ‘employer. All certificates issued by such
employer shall be numbered consecutively and shall show the
.lpama of the. previous employer, if' any, ‘and- the- number- of any
'[ee'rtiﬁéat_a issited: by that employer to the. employee. concerhied,

\ A dhﬁlic_:‘itc copy-of gach certificate 'issué&’shal.l'i--be tetained
y-the employer and a further copy be delivered by the employer
“"to ‘the Secretary "of the I_'nd_usirial-.Cqunci_l.'_ PO LT
: i a & . Pt '. n . il
|

\voc . 10, ANNUAL, LEAVE, AND, PUBLIC HOLIDAYS.
ll (1) f@) All employees, other than:barmen, cashier sh

Ori-time, -
_ s, nightwatchmen, part- .
timé employees or casual employees, shall be given in.respect of
each 50 weeks of employment with ‘the same’ employer 14 con-:
'secutive days’ leave of absence on full-pay, provided: that, where
no sick leave was taken during the year, the number :of -days

days.” The employer may. fix. the time when such-léave shall be
tdken, - but if the employer shall not have granted to his
~employee his period of leave at an earlier date, such leave shall
“be.-granted and taken so as -to commence within three months
after the termination of 50 weeks’ employment. Subject to.sub-
~clause (3) when In any year of an. employee’s service his.
employment is terminatéd before the completion of a year but
-after the completion of four months’, employement the employer
shall pay to the employee for each completed week of employment
inj_t_hg__pmi_bmpl‘c.tédl vear one twenty-fith of a week’s wage at the
- walge’ which the employes was' receiving when his employment
was terminated; provided further, that where the sick leave taken
leaye of absence on full pay-shall b
“days' sick leave not taken:,

¢ increased by the number of

iven ‘in_Tespect of “each 49 weeks'
¢ employer 24 conseciitive days’ leave
“provided “that' the leave to:be:given to.

(M- Ba’rme‘_q.' sh S 2

-employment with-

pa; ; : X 3
‘Harman “whd' has “completed two ‘or- more: consecutive years’
. ser; : 3 shall ‘be increased to twenty-
elg 1t {28). consecutive days. g P B .

' j L AR
. (if) Cooks and- nightwatchmen shall be given in respect of cach
49 eeks’ employment with the same employer tweaty-one 21)
‘consecutive days’ of dbsence on full pay. 5 T R L e

vice with - the -same employer

éus_;c (3}'_§\=ﬁeﬁ in-any one y'ear of an employee’s
terminated before the. completion of
four months’ employment

Subject to sub-cl ]
service his employment is’
the iear, but ‘after the completion of’
‘the "employer shall pay to— Wie gr 3

{a)la cook for each -completed week of employment.in the
uncompleted . year three forty-ninths of a weeks' wage
at the wage which the employee was receiving when his
employment was terminated; . TR LR j

(b3 |

a barman “for each completed week of
; the uncompleted year— -~ S
1@ in the first year of employment, one-fourteenth;

(ii) thereafter, one-twelfth, - =~ * = T

of a weeks' Wage at'the wage which the employee was
receiving when -his - employment, was.:terminated; -

employment - l;n -

13

~1éave ‘of dbsence on-full pay.shall be increased:to 21 consecutive

" duting the year is less than seven days, the number of days® - ;
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{¢).Graad Il-werknemers en kombuishulpe. moet tea opsigte
van- elke 50 weke -diens by dieselide . werkgewer twee ‘agtereen-
volgende weke afwesigheidsverlof met volle besoldiging verleen
word, Die werkgewer mag die tyd vasstel wanneer sodanige verlof
geneem moet word, maar indien die werkgewer ni¢ aan die werk- -
‘nemer sy verloftydperk op 'n vroeér datum verleen ‘het nie, moet
sodanige verlof verleen en geneem word sodat dit binme drie
maande na die begindiging van vyftig (50) weke diens begin.
Behoudens subklousule (3), wanneer 'n werknemer se diens in
-enigeen van sy diensjire voor die voltooiing van die jaar, maar na
die voltooling van vier mainde diens, beéindig word, moet die
werkgewer. die werknemer vir elke voltcoide week diens in die
onvoltooide jaar een vyf-en-twintigste van die weekloon betaal wat
dic werknemer ontvang het.toe sy diens begindig is. Volgens
onderlinge ooreenkoms mag graad H-werknemers en kombuishulpe
betaling ontvang in plaas van jaarlikse veriof.

(@) Indien Goeie Vrydag, Hemelvaartsdag, Geloftedag of Kers-
dag binne die tydperk van sodanige verlof val, moet nog 'n dag
in dié plek van elke sodanige dag by genoemde tydperk gevoecg

word as 'n verdere verloftydperk met volle besoldiging ten opsigte -

van subklousule () of (b} van hierdie klousule:

(¢) Die verloftydperk in subklousule (1) genoem, mag nie saam-
val met enige tydperk. van siekteverlof verleen ingevolge klousule
11 nie of, tensy die werknemer aldus-versoek en die werkgewer
skriftelik aldus toestem, met enige tydperk van militére opleiding
nie. . R T ;

(f) *n Werknemer wat geregtig geword het op ’n verloftydperk
voorgeskryf in subklousule (1) en ‘wie ‘se dienskontrak beZindig
word voordat sodanige verlof verieen is, moet by sodanige begin-
diging en benewens enige ‘ander besoldiging wat- aan hom ver-
skuldis 'mag wees, in .plaas van sodanige verlof betaal word
coreenkomstig die bepalings van subklousule (1) (c).

(2) Vir die toepassing van hierdie klousule word die uitdrukking
., diens” geag enige tydperk of tydperke te omvat wat n werk-
- nemer— i '

‘afwesig is; :

" (d) ingevolge subklousule (1) van hierdie housﬁle met verlof

'(b} ingevolge klousule 11 van hierdie klousule met siekteverlof _.

afwesig is; : :
(c).op las of op versoek van die werkgewer afwesig is;
() militére opleiding ondergadn, T 7 EE S L e
wat altesaam hoogstens 10 weke in 'n bepaalde jaar béloop ten
opsigte van items (a), (b)-en Ac) plus enige tydperk van militére
opleiding -van-hoogstens. vier -maande in dié jaar ondergaan, en
diens word geag soos volg te beginm— .~ . -
(i) in die geval van 'n werknemer wat voor die inwerkingtreding
- van hierdie Qoreenkoms ingevolge °n statutére wet op ‘n
tydperk- van_verlof geregtig' geword ‘het, op die datum
waarop sodanige werknemer laas ingevolke sodanige wet
op sodanige verlof geregtig geword het; "
in die geval van ’'n werknemer wat in diens was voor die

)

inwerkingtredingsdatum- van hierdie Qoreenkoms en op wie

'n statutére wet wat vir jaarlikse verlof voorsiening maak,
. van toepassing was, maar wat nie daarkragtens op ’n verlof-

- tydperk geregtig' geword het nie, op dic datum waarop

sodanige. diens begin het; ; ) ;
in ‘die geval van alle ander werknemers, op die "datum

: (ii'i)

waarop sodanige werknemer by die werkgewer in diens |
- getree’ het . of die inwerkingtredingsdatum- van  hierdie

'Qoreenkoms, n'aa;mlil_c die jongste datum.

(3) Ingeval ’n lisensie -ooigedra of 'n bedryfsinrigting verkoop
word, moet die oordraer of verkoper aan elke werknemer met
meer as een maand diens een dag se besoldiging betaal vir elke
voltooide maand diens sedert die werknémer laas op-verlof met
volle ‘besoldiging geregtig geword het. ' GoEE

(4) Geen. werknemer mag vir 'n loon of enige ander _vergoediiig-
in die Drank- en Verversingsbedryf werk terwyl hy op afwesig-
heidsverlof met volle' besoldiging is nie. : )

.+ (5) 'n Werkgewer mag van ’n tydperk van jaarlikse verlof voor--
geskryf in subklousule (1) enige dae geleentheidsverlof aftrek wat
~ gedurende die dienstydperk van 12 maande waarop die tydperk
van jaarlikse verlof betrekking het, op sy werknemer se skriftelike
versock met volle besoldiging aan laasgenoemde verleen is.

(6) (d) 'n Werknemer, uitgesonderd ’n los werknemer, deeltydse
werknemer, kroegman, kok, korttyd-kassier, graad-II werknemer
en kombuishulp is geregtig op en moet verlof met volle besoldiging.
verleen’ word op Goeie Vrydag, Hemelvaartsdag, Geloftedag en
. Kersdag; met dien verstande dat van 'n werknemer vereis mag
word om’ op enige sodanige dag te werk, '

(b) Wanneer n werknemer, uitgesonderd 'n los werknemer, kok,

deeltydse werknemer, korttyd-kassier, kroégman, en graad II-werk-
nemer en kombuishulp op Goeie Vrydag, Hemelvaartsdag, Gelofte-
dag of Kersdag werk, moet sy werkgewer hom ten opsigte van

_die ure wat hy gewoonlik op sodanige dag-werk, ‘besoldiging teen -

minstens’ dubbel di¢ loon in klousule 4 (1) vir 'n' werknemer van
* sy klas voorgeskryf, gedeel deur die getal gewone werkure waarop
sodanige loon betrekking het; met dien verstande dat waar ’n

werknemer wic s¢ gewone vry dag op die openbare vakansiedag

14

grade II employees and kitchenhands shall be -given in
respect of :
employer two consecutive weeks leave of :absence on full
pay. The employer may fix the time when such leave
 shall be taken, but if the employer shall not have granted
to his employee his period of leave at an earlier date,
such Jeave shall be granted and taken so as to commence
-within three months ‘after -the . termination "of - fifty - (50)
weeks of employment, Subject to sub-clause (3), when

©

terminated before the completion of the year, but after the
~ completion of four months’ employment the employer
shall pay to the employee for each completed week of

employment -was terminated. By mutual arrangement,
- grade 11 employees and kitchenhands may be paid in lien
. of annual leave; g et L

5 (dy if Good Friday, Ascension Day, Day of the Covenant or
another .day shall, in substitution for €ach such day, be

full pay in respect of sub-clause (a) or (B) of this clause;

(¢) the period of leave referred to in sub-clause (1) shall
not run concurrently with any period of sick leave granted
in terms of clause 11, nor, unless the employee so requests
and the employer so agrees, in writing, with any period

of military training; -

. (f) ariy employee who has become entitled to a period- of

" leave prescribed in sub-clause (1), and whose contract- of

employment is terminated ' before such leave has been

granted, shall upon such termination and in addition to

' any other remuneration which may be due to him, be paid

- in lieu of such leave in accordance with the terms of sub-
Cclavse (1) (. . L= *

(2) For the purpose of this clause, the expression *“employ-
ment ” ‘shall be deemed to include any period or periods during
which “an em_pl_oyee is absent— s A T

{a) on leave in terms of sub-clause (1) of 'this clause;

.(b) on sick leave in terms of clause 113" Wt

Ac) on instructions or at the -request of the employer;

(d) on military training,. -~ e

10 weeks in respect of items

4 months and employment shall be deemed to commence—

into force of this Agreement become entitled to a period

of leave in terms of any statutory law, on the date on
which such+employee last became entitled to such leave
under such law; e _ S

(i) in the case of am employeé who was in employment before
: the date of the commencement of this Agreement and to
. whom any statutory law providing for anpual leave
applied, kut who has not become entitled to a

' ment commenced; _

(i) .in the case of any other employee, on the date on whic

. such employee entered the employer’s service, or the ‘date

' of the coming into force of this Agreement, whichever is
the later. ; ’ B PR

. (3) In the case of a transfer of licence or sale, the transferer

or seller shall pay to each employee with more than one month’s
. employment, one day’s-pay for each completed month of employ-
-ment since the employee last became entitled to leave on full pay.

' (4) No employee shall work for wages or any other con-
sideration in the liquor and catering trade while on leave of
absence on full pay. . o gl '

prescribed in sub-clause (1) any days ‘of occasional leave granted
on  full pay to his employee, ]
during the period of twelve months’ employment

period of annual leave relates. .

(6) (@) An employee, other than a ‘casual employee, part-time
employee, barman, cook, cashier, short-time -grade- 1L employee
and kitchenhand shall be entitied to and be granted leave on full

. pay on Good Friday; Ascension Day, Day of ‘the Covenant and

‘work on any such day. .

cook, part-time employee, cashier, short-time, barman,: grade
employec and kitchenhand ‘works on. Good Fri A
Day, Day of the Covenant or Christmas ‘Day, his employer shall
‘pay him remuneration in respect of the hours ordinarily worked
by him on such day at a rate of not less .than double the wage

prescribed in clause 4 (1) for an employee of his class divided by

each 50 weeks’ employment with the same:

in any year of an employee’e service his employment is'

‘employment in. the uncompleted year one.twenty-fifth of .
a week’s wage the employee was receiving when his

added to the said period as a further period of leave on

amounting in the aggregate in any ome year 1o _ngit_. mor@I than
(a), (b) and’(c) plus any -period of
military training undergone in that year for a period not exceeding.

(@) in - ‘the case of an employee who had before the coming.

(5) An employer 'ma'y'_sct off against a period of annual leave

at -the latter’s written ,request -
to’ which the

(b) Whenever an  emiployee, other than a «casual employee,.

Friday, Ascension

“Christmas Day falls ‘within the period of such leave,

Ted period of
leave in terms thercof, on the date on which such employ- -

Christmas Day; provided that an employee may be required to -
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va] Wat aldus omskryf word hy benewens d1e bedrag in h1erdl 2]
paragraaf voorgeskryf een dag se besoldiging moet omvang ‘omd
hy op sodanige openbare vakansiedag werk, of ’n--addisionel |
vry dag met volle besoldiging verleen moet word of een voll |
" dag se besoldlgmg vir sodanige addisionele vry dag betaal moe&I

word. . _ : s : ; |

: : Il SIEKTEVERLOF. . : | ]
(D Elke werknemer is geregtig op 14 dae siekteverlof met volle

besoldiging gedurende: elke 12 maande ononderbroke" chens by-
dleselfde werkgewer, met dien verstande dat—

(a} daar nie- in evolge die Ongevallewet, 1941, soos dlt va:
tyd tot tyxf gewysig ‘mag word, vergoedmg vir sodamge.
siekte: of ongeluk - betaaibaar is . nie; :

(b) hy nie op sodamge mekteverlof geregtlg word nie tot ty
én wyl hy vier maande ononderbroke diens by d1eselde
werkgewer voltool het; |

{e) hy binne dric dag op eie koste n doktelsertlﬁkaat t]en
opsigte van 8y siekte, deur 'n gereg1streerde mediese prq :

. tisyn - u1tgere1k indien; |

I

{d) sy 31ekte nie" deur sy eie wangedrag veroorsaak is nie; -

(e) waar. sodamge s:ekteverlof van 14 dae in enige jaar nie
geneem word nie, dit mag. oploop tot n tydperk van
A hoogstens vier weke ) i

A2): Vlr die toepass,ng van hierdie klousule word: dle u1tdruk-.
kmg * diens ™ geag emge tydperk of tydperke te omvat wat 1
Werknemer—

Aa) mgevolge klousule 10 met verlof afwes:g is; -
(b) op las of op versock van sy werkgewer afwesig is;
(©. mgevolge subklousule (1) met siekteverlof afwesig is;

" . (d) militére ‘opleiding ondergaan, vir 'n maks;mu_rn tydperk va

4 maande,

12, Ummms EN W:\SGOED

(a) iiE Werkgewer moet alle uniforms, voorskote, wit pette, wrlt
pakke klere of swart baadjies of ander sies:ale klere uitgesonderd,
. swart broeke, wat hy vereis dat sy ‘werknemer, uvitgesonderd lds.

+ of deeltydse Werknemers, dra gratis laat was en stryk.

(b) 'n Werkgewer wat van sy portier; deurwagter of hotel}ogg1e.
vereis ‘of hom toeclaat om enige ondeiskeidende klere te dra,.
moet “sodanige klere gratis’ verskaf, in stand hou ‘en: {aat was ' en!
d1t bly die eiendom -van die. werkgewer o ! :

“E@)n Werkgewer wat_nie 'n vry. uniform - aan 3Y. werknemer i
verskaf ‘nie, moet dic werknemer maandeliks n uniformtoelaag .
- van' vyftig (50) sent- betaal; sodamge toelaag maak nie deel mt
van die wer nemer s besoldlgmg nie. . |

13. VERVOERTOELAE. -

Dle Raad mag, waar hy dit nodig ag, 'n vervoertoelaag, wat
die werkgewer aan sekere kategoriet werknermers moet. betaal, hef; .
'sodamge toelaag maak nie deel utt van die- werknemer se besol-
_d1gmg nie. :
14, DiENSBEEINDlGING -

() "n Werkgewer of werlmemer, vitgesonderd 0 los werk-"
nemer of decltydse werknemer wat die dienskontrak wﬂ beemd:g,
moei— - g
{d) in die geval van kroegmanne — N

. {i) waar die werknemer tot €en ]aa-r in. dJe werkgewer se

diens gestaan  het—24 uur kennis gee;

(i) waar die werknemer “langer as een jaar in die werk
| gewer se diens gestaan het—een week kennis gee;

1

{b) in die’ geval van “alle” werknemers, ungesonderd kroeg?
manne - L

. (@) waar die werlmemer tot ses maande in die- We;'kgewer
se diens gestaan het—24 uur -kennis gee; :
(11) waar die werknemer langer as ses maande in die diens
van d1e werkgewer gestaan het—een week kennis gee;

van sy voomeme om die konirak te begindig, met dien verstande
. dat dit. nie die volgende raak nig:—

(i) die reg van. 'n werkgewer of werknemel om die diens-
kontrak ~om n regsgeld[ge rede sonder kenmsgewmg B
betindig; - ‘

(ii) enige skriftelike ooreenkoms tussen n werkgewer en Sy
werknemer wat voorsiening maak vir ‘n kenmsae\wng%
“termyn _varn gelyke duur vir albei partye en langer as di
in hierdie klousule voorgeskryf, ]ll

en voorits. .met chen verstande -dat 'n werkgewer of sy werkneme:
die kontrak sonder kemnisgewing mag beindig deur in plaas van
sodanige Lerrmsgewmo aan die werknemer minstens die volgend
te betaal of verbeur, na zelang van die geval:—

@) in die geval van dlensopseggwg van 24 uur, die weekloon
" gedeel deur sewe; - |

(iiy waar daar ’n ooreenkoms mgevolge ragraaf (iiy van’ dila
“eerste  voorbéhoudsbepaling ‘van - subklousule (1) bestaan,

' em]:\loyees remt}neratlon. -
|

‘the number of orclmary hours of work to wbloh such wage
relates; provided that where an employee, whose normal day off
falls upon the public holiday so defined, shall in addition to the
amount prescribed in this paragraph receive_one day's pay for
-working on such public holiday, or an additional day off on full’
pay, or one full day’s pay for such additional day off.

: . 11, Sick LEAVE. -
(1) Each employee shall be entitled to 14 days’ sick leave

on full pay during every 12 months’ confiuous employment with ' -

".the same employer, provided that—

(@) such sickness or accident is not compensable under the’
Workmen’s - Compensatlon Act 1941, as may be amended
from’ time to time; :

(b) he shall not becomeé entitled to such s1.,k leave until He
- has ‘completed four months' continuous employment WJ.th
the same employer;

(e) prov:ded he produces within three days, at his own
. expense, - a ‘medical certificate in respect of his lllness,
issued by a reg1stered medical practitioner;

(d) his illness has not been caused by his own misconduct; -

() where such sick leave of 14 days is not taken in any one
*year it shall be cumulafwe up to any peuocl not exee.,dmg_
© four weeks

(@ For the purpose of this clause the expression ™ employ-
ent ” shall be deemed to. include any period or periods durmg
hich’ an employee is absent—

(@) on leave in terms of clause 10; :
(b) on the instructions or at the request of his emp]oyer
(¢) sick leave in terms of. sub-clause (1);

€)) durmg any period an emp!oyee is undergomg rnllltary
| trammg, for a mammum _period ' of 4 months.

I - 12. UNIFORMS AND LAUNDRY‘

I(a) An employer shail provide free of charge all laundermg
of any uniforms, aprons, white caps, white suits. or ‘black jackets
or other specml clothing, other than black trousers, which he .
‘requires his employees, other than’ casual or part-time: employees
to| wear, .

l(b) Any employer who - requlres or permlts hr.s porter, com-
missionaire or page to wear any distinctive clothing. shall supply,
maintain and launder such clothing. free of, charge and: it shall
reﬂnam the property of the employer

c} Any employer who does not provrde an employee w1t'h a
freg. uniform shall pay to the employee @  uniform allowance
of ﬁfty (50).cents. per month; such ailowance shall not forrn part
of the employees remuneration. .

13.- Tamspon ALLOWANCE '

he Council may impose a transport allowance to be paid
by lthe employer to certain categories of employees where con-
.md ed necessary; such allowance shall not form part of the

14. TERM:NATLON OF Q‘IER\rﬂ:E

;; (l‘} An employer or employee, other than a casual or part-tima
|emp oyee, who desires to terrmnate the contract ol:' employment
shal give—. .

(a) in Tespect of barmen—-

. | (0 where the employece has served in the employer's -
] employment up to one year—24 hour‘s notice;
(ii) where the employec has served .in the employer’s
) employment for a penod exeeedmg one year—one
_week's notice; ;

(b) in respect’ of all employges other than barrnen—

" (i) whers the employee has served in the employer’s.
employment up to six months—24 hours notice;
(i) where the employee has served in the employer’s
employment for a period exceedmg six monl:hs—one
week’s notice, -

of ih% intention to terminate the contract, prowded t‘nat thlS
shaﬂ ot effect— :

i (i) the right of an employer or employee to ferminate the
ntract of employment’ without notice for ‘any cause
ecogmsed by law ‘as sufficient;

(i) #ny written - agreement _between an employer and his

employee which provides for such period of notice of equal

uration on both sides for longer than prescribed in this
lause;

-and provided further that an- emp.oyer or hlS employee may
- terminate the contract without notice by paying the employee

"

or paying ‘or forfeiting to the employer, as the case ma.y be,
in lieu bf such notice, not less than—
(i) in the case of 24 hours’ notice, the weekly wage dmded by

ven,

(u) where theré 15 an agreement in terms of paragraph (i) of
e first / proviso to sub-clause ' (1), the payment or

moet die betaling of' verbeuring in plaas van- dlensopseggmg
coreenstern miet die tydperk waaroor “coreengekom is. '

L

o : 3

forfeiting in lien of notice' shail correspond th the perrod
a%f:eedupon S i :
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(2) Dze dlensopseggmg vomgeskryf in- subklousule (l} neem
’n aanvang met-ingang van die dag waarop .dit gegee word, met
dien verstande dat die drensopseggmgstydperk nie mag. saam-
val ‘nie met, of diens nie opgese mag word nie gedurende enige
tydperk . wat *n. werknemer militéte opleiding ondergaan of ge-
durende 'n werknemer se afwesigheid met verlof .verleen ingevolge
housule 10, of met swkteverlof velleen mgevolge klousule 11.

15, VR fS'!'ELT_JNGS

(I) Die Raad mag, behoudens die bepalmgs van artlkel een-en
vyftig (3) van die Wet, vrystelling verleen van emgeen van die
bepalmgs van hierdie Ooreenkoms

v} Dle Radd moet ten opsrgte van enige persoon aan wie vry-
stelling kragtens die bepalings van subklousule (1)-van. hierdie

klousule verleen word, die. voorwaardes vasstel ‘waarop sodanige -|-

vrystelling verleen word en die tydperk. waarvoor sodanige vry-
stelling geld, met dien verstande “dat die. Raad, as hy dit goed
vind, na cen week skriftelike kennisgewing aan die befrokke per-
soon gegee -is,- enige vrystellingsertifikaat mag - intrek, - afgeszen
daarvan of die tydperk. waarvoor dle v1yst..lhng velleen 1s,
versiryk ‘het of nie.: ; s :

3) Die Sekretarls van dle Raad moet aan elkeen aan wie vry-
* stelling - ooreenkomstig die’ bepalmgs van subklousule (1) van
_hierdie. klousule verleen word, 'n vryslel]mgsernﬁkaat onderteken
dear die voorsitter en homself vitreik wat dre volgeﬂde
aantoon:— :

(a) Die volle name van die betrokke persoon;

) die bepalings van die Ooreenkoms waarvan vrystellmg ver-
leen word; -

' (¢) die voorwaardes vasgestel ooreenkomstrg dre bepalings van | K
subklousule (2) van hierdie klousule waarop sodanlge Iy-

: stelling verleen word; en *

(d) die tydperk wat sodanige - vrystellmg van krag is.

. (4) Die Sekretaris van die Raad moet—
(a) alle sertifikate wat uitgereik word in volgorde nommer;
(b) "1 kopie van elke sertiﬁ'kaat wat uitgereik word, hou;

(c) waar \?rystellmg aan dle ‘werknemer verleen Word n kopie
- - van die sertifikaat aan die betrokke werkgewer stour;

{d} 'n kopie van elke vrystellmgsertlﬁkaat aan die Afdelings-
1nspekteur, Departement van Arbe:d Posbus 940, Durban,
2 stuur =

16 RAADSFONDSB

Dle Fondse van die Raad wat beérus by en geadmlmstreer word-_

deur die Raad, word op “die ‘volgende- wyse verskaf

Elke. werkgewer moet vier sent per week van die verdrenste

. van elkeen van sy werknemers wat meer as _twee rand (R2)
in 'n bepaalde week, met inbegrip: van die koste -van etes
en/of ‘huisvesting, verdlen, aftrek en by die bedrag aldus

. afgetrek, moet. die werkgewer 'n bedrag -voeg, wat -daaraan
_gelyk is en. die totale. bedrag voor of op die vyftiende dag

“van elke maand aan die Sekreftarls van dle Raad Posbus:

" 1814, Durban, stuur. -

17. VAKVERENIGLNGVEP\TEENWOORDIGERS IN . DIE RM\D

Werkgewers moet aan werknemers wat_verteenwoordigers in
die Raad is alle redelike’ fasiliteite <Verleen' om hulle pligte m

e verband met die Werk van die Raad na te kom.

‘18. VERTOI.KING VAN OOREENKOMS :
{1) Die Raad is-die hggaam wat ' verantwoordelik is vir- dle

toepassing van hierdie. Qoreenkoms en mag vir die leiding van’

. werkgewers en Werknemeis, meumgs mlrelk wat me me-t che
bepalmgs hrervan ﬂrydlg s me i e <

(2) ‘Die Raad het: dle uitdrukllke gesag om ondersoek in te stel

na enige beweerde wanpraktyke waf uit diens voorispruit, ‘met |

inbegrip van die - invordering en distribusie van gelde namens
werkgewers en werknemers, - :

3 Geskille wat mag ontstaa.n betreﬁende d]e vertoikmg van .

emgeen van die - bepalmgs van hierdie Qoreenkoms, moet na die
Raad verwys word vir 'n beshsmng. :

19 BESTMNDE EONTRAKTE. *

n Drenskontrak wat op die 1nwerk1nglredmgsdatum van hierdie
Qoreenkoms geld is 0nde1w0rpe aan, die: bepalmgs van hierdie
OOreenkoms o s +3hmr ;

20 ALGEMEEN. O

kas in haerdre Coreenkoms word - geag die 1nd1ensr1emmg

* van enigiemand wie se indiensname by wet verbied word, of  die

indiensneming van iemand wat op enige iydstlp of tydstzppe'

by wet verbled word, te magtlg nle

21 ’I‘ENTOGNS‘IELLD\!G WAN ¢ OOREENKOMS

Elke werkgewer moet *n kopie van hierdie” Ooreenkoms in
A albe: amptellke tale op *’n ‘opvallende "plek: op sy perseel in *n
h_os 1e Wat toegankhk is vir-al sy werknemers opplak en opgeplak
AR

run” from, the day
period of notice shall- not run cencurrentl y. with nor: shall notice
- be. given during any period.an employee”is, undergaing’ military
_training or during an employee’s absence on - leave granted i

£ gmdance of empleyers and’ employees

'premrses in a; posltmn aecess;ble-

.(2) The notlceprescnbedmsub-clause(1} shall commence o
on -which it- was:given, 'previded that the

of clause 10, or on smk leave granted in, terms of cla

15 EXEMPTIONS

(l} The Council may, subject to the pr{w!slons of secﬂon ﬁﬂy-
one (3) of the Act, grant exempuon from any of the pwwsmns
of this Agréement. ;

(2) The Council shall. ﬁx in respect of any person granted

‘exemption under the pwwsmns of sub-clause (1) ‘of this clause,

the conditions subject to which such’ exemption is granfed:-and

‘the period during “which such exemption shall operate:- p1av1ded

that the Council may, if it deems fit, after one week’s notice
in_writing has been given to the person concerned, withdraw
any licence of exemption whether or not the permd whzch the :
exemption was granted ‘has expired.

(3) The Secretary ‘of the Council | shaH Jssue'to'every ‘persotn
granted exemption in accmdance with thé provisions of sub-
clause (1) of this ‘clause a licence of exempnon s;gned by the
Cha:rman and himself, setting out—

(a) the full name of the person concerned;

(b) the provisions .of the Agieement from whmh exemptlon
is granted SRR

'(c) the conditions ﬁxed in aceordance with ' the pwwsmns of
‘sub-clause (2) of this clause to “which “such exemption zs
granted; and :

(d) the - period dm'mg which such exempllon shall operate

(4) The Secrelary of the Councﬂ shall—

{a)- number consecnuvely all hcences Jssued

" {b) retain a copy of each. llceru:e :ssued

“(¢) where exemption is granted to an employee, forward a .
-copy of the licence fo-the employer concerned ;

(dy forward a copy.of each Ticence of exemphon to the'
]E;wls)lonal Inspector, Depa.rrment of Labour, P 0. Box 940
urban .

16 COUNCIL F_UNDS

The funds of the Councﬂ whlch shall. be Mested in. and admt i
tered by the Council shall be provided in the fo]lowmg mannger

Four cents per ‘week shall be deducted by each emp]oyer
from .the earnings of each of his employees receiving over
. two rand (R2) during any one week, including the value
~of board and/or lodging, and to the amount so-deducted.
the employer shall add a like.amount and forward month by
_monih and not later than the 15th day of each month, the
.tDotaIb sum to the Secretary of Ihe Council, . P.0. Box 1814
‘Durban.

17. Trane UNION'S REPRESENTAT!VES ON THE COUNCIL,

Employees shall give to any employees who- are répresentatives -
on the Council évery reasonable facility to attend to their duues

| in connection with the work of the Councﬂ

- 18. lNTERPR_ETA'I'ION OF AGREEMEN‘I‘

(I) The Council shall be the body. respons:ble ‘for the
admmlstratmn of this Agreement and may- issue  expressions of
opinion ‘mot inconsistent” with the . prowsmns Lhereo; for the

(2) The Councrl shall have expre author:ty t mvestrgate any i
alleged malpractice ‘arising = from - employment; . including ® the
collection and dlstrlbImOn of moneys on behalf of empioyers and .
empl-oyees 1

-(3) Any disputes which may arise regarding the: mterpretatlon of

-any of the provisions of thls Agreement sha:ll be. refen'red to ‘the

.Councﬂ for a dec:swn,

19 EXISTING CONTRM.“TS

Any contract of service in operatmn at the date of commen-
cemeni of this Agreement shall be sub]ect to the prowstons uf Lhrs
Agreernent ; R =

20. GENEML

Nothing- in this . Agreement- shall be deemed to. author;se the
employment -of -any person wliose employment is prohiblted by
any law, or the employment of any person at’ any ume or tlmes.
prohlblted by any 13.W‘

21 EKHIBITION ,QB AJGREEMENT

E\rery employer shall affix and keep.a copy Of this Agreement
in. both official: languages in .some . conspicious . -place upon his
his:
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... 22, INDIENSNEMING VAN VAKVERENIGINGARBEID, \I
i (1) Geen lid van die werkgewersorganisasie mag 'n werknemer -
vir ’n ‘langer tydperk ‘as twee weke in diens neem nie :tens

sodanige “werknemer ’n lid van die vakvereniging is en geen lid.
van die. vakvéreniging mag vir 'n werkgewer werk wat fie 'n lid
van die werkgewersorganisasie is nie; “met dien verstande. dat ’
#id van die werkgewersorganisasie ’n werknemer- in diens ma
- peem wat nie vir lidmaatskap van die vakvereniging in aanmerking
kom nie. - .- : : |
(2) Bewys van lidmaatskap van die vakvereniging is die
indiening van ’n lidmaatskapkaart uitgereik deur en cp gesag: van
die vakvereniging. - 'n’ Werknemer moet sodanige lidmaatskapkaart
‘binne twee weke na sy indiensneming indien. Ingeval hy in
. gebreke bly om sodanige lidmaatskapkaart binne die voorgeskrewe
tydperk in te dien, moet die werkgewer dit by dic Nywerheids-
raad rapporteer. T ) . ; '

" (3) Hierdie klousule is mie van toepassing op werknemers in
*n bestuurshoedanigheid en werknemers .in diens. as vroulike
klerke, huishoudsters en buiteverkoopbediendes nie; en voorts
met dien verstande dat _hierdie klousule nie van toepassing is.
nie. op. dié' werknemers in diens as manlike klerke, koks, hoof--
tafelbediendes, faktotums, skakelbordbedieners en portiers wie.
se verdienste altesaam meer as R100 per maand is. -

4) Die bepalings’ van hierdie klousule is-nie van toepassing
nie ten opsigte van ‘n immigrant gedurende die cerste jaar ma
die 'datum van 'sy aankoms in -die -Republiek van Suid-Afrika;
- 'met dien verstande dat indien enige immigrant te eniger tyd na '

die eerste drie maande van sy diensaanvaarding in die Nywer-

heid énige uitnodiging van die betrokke vakvereniging om ’n lid

daarvan te word, van die hand gewys het, die bepaling van hierdie

artikel in werking tree. ) - L '

" (5) Hierdie klousule is ook wnie van toepassing nie waar die

werknemer 'n goeie rede het om nie *n lid:van die vakvereniging

te word, of te bly nie. Al sodanige besware moet skriftelik By
" die Sekretaris van die Nywerheidsraad ingedien word. o

Fl

23. LEDEGELD AAN VAKVERENIGINGS EN WERKGEWERSORG&NIS{&SIE.S.

(1} Elke werkgewer mocet van die loon van elke lid van die
vakvereniging in sy diens die ledegeld deur sodanige werknemer
aan die vakvereniging betaalbaar, aftrek, en die tofale bedrag
saam met ’n lys van werknemers, naamlik die lys wat die vak-
vereniging elke maand aan die werkgewer verskaf, en die bedrag
aldus afgetrek, voor of op die sewende dag van elke maand
aan dic Sekretaris. van.die .vereniging, Posbus 290, Durban, of
na_Michaéls Court,. Masonic Grove, Durban, stuur,- Hierdie
ledegeld micet van die eerste befaling van loné in elke maand
afgetrek word.” = s '

S ) ] . &
(2) Elke werkgewer wat ’n lid is van die werkgewersorganisasie,,

moet voor of op die 7de dag van elke maand di¢ ledegeld aan:
die werkgewersorganisasie verskuldig, aan" di¢ Sekretaris van die

. Raad stuur. ‘Die Sekretaris van die Raad moet ledegeld wat
aldus ontvang is aan die werkgewersorganisasie stuur. . .. Tk

“

24. AGENTE.

 Die Raad moet een of meer gespesifiseerde persone as agente
aanstel om te help met die uitvoering van die bepalings van |
hierdie Ooreenkoms, en dit is die plig van elke werkgewer en
wetknemer om sodanige agente toe te laat om dié navrae te doen
en dié boeke en/of dokumente na te gaan en dié persone te .
ondervra wat vir hierdie. doel nodig mag wees. :

25. DiE BYHOU VAN VERSLAE.

(1) Die bepalings van subartikel (1) van artikel sewe-en-vyftig
van die Wet' op. Nywerheidsversoening, ‘1956, wat bepaal dat
" elke werkgewer te alle tye ten opsigte van alle persone in sy diens
verslae van besoldiging betaal, tyd gewerk en sodanige ander beson-
derhede as wat by regulasie voorgeskryf word, moet hou (sodanige
verslae -is algemeen bekend en word na verwys as-“ loonboek”,
“loonregister ¥ ‘of * tydregister ), en die bepalings van calle re-
gulasies. wat -ooreenkomstig subartikel (2) van die genoemde
artike! opgestel is, word geag by hierdie. Ooreenkoms ingesluit
te wees. ’ -

(2) Die werkgewer moet alle verslae wat-daar ingevolge genoem-
de subartikels en reghlasies van hom vereis word om te hou, op
n leesbare ‘manier en in ink bygewerk hou, en meet sodanige
verslae. deurentyd by sy bediyfsinrigting hou terwyl werknemers
daarin werk. ' : :

" 26. REGISTRASIE VAN WERKNEMERS. -

(1) Eike werkgewer wat nie die volgende besonderhede inge-
volge 'n vorige Obreenkoms aan die Sekretaris van die Nywer-
heidsraad gestuur het nie, moet dit binne een maand na.die datum .
waarep hierdie Qoreenkoms in werking tree, doen, en elke werk-
gewer wat na daardie datum tot die: Nywerheid toetree, moet
git doen binng een maand nadat hy met sy werksaamhede begin:
" (4) haam' en ‘besigheidsadres voluit:— _ A
(i) in die geval van ’n enkele werkgewer, sy naam en die
_besigheidsadres voluit en, indien hy onder ’n _handels-
naam sake doén, sodanige handelsnaam voluit; :
(i) in’ die geval van twee of meer persone wat in ’n

" “vennootskap “sake "doen, die naam. van elke vennosot |

- yoluit;-die naam-van: dievvennootskap of -handelsnaam
- .voluit en die g’cl'res waarby die vennootskap sake doen;

-+ .andfor do
necessay for this purpose.

| deemied to be incorporated in this Agreement.

22. EMPLOYMENT OF TRADE UNION LABOUR.

. (1) Nomember of - the-employer’s: organisation shall employ
an employee for a period longer than two- weeks unless such
employee is a member of the trade union and no member of
the trade union shall work for dn-employer who is not a member

_of the employer's. organisation; provided that a member of the
employer’s organisation . may employ any employee who is not
eligible for membership of the trade union, ;

{2) Pl_*oof_-of membership of the trade union shall be the
production of a membership card issued by and on the authority
of the trade union. ' An employee shall produce such member-
ship card within two weeks after his émployment. In the event
of the failure to- produce such membership card within the
prescribed period such failure shall be reported to the Industrial
Council by the employer. : i

(3) This clause_shall not apply to employces engaged in/ a
managerial capacity and - employees engaged as female clerical
employees, housekeepers and off-sales attendants; and provided
further that this clause shall not apply to those employees engaged
~as male clerical employees, cooks, head waiters, handymen, switch-
board operators and porters whose earnings are in the aggregate
more than R100 per month. - - ; . = '

(4) The provisions of this clause shall not apply in respect
of an immigrant during the first yedr after the date of his entry
into the Republic of South Africa, provided that if any immigrant

|has_at any time after the first three months of commencement

of his employment in the industry refused any invitation from
the trade wunion concerned to become a member of 'it, the
|provisions of this clause shall come into operation.

(5). Provided. further that this clause shall not apply where the
mployee has good cause for objecting to be coming or remaining
member of the trade union. Any such objection shall be
odged in writing with the Secretary of the Industrial Council.

£3. TrapE UNION AND EMPLOYER'S ORGANISATION SUBSCRIPTIONS.

(1) Every employer shall deduct from each member of the
ﬁ'adc. upion in this employ the membership subscriptions payable

'y such employee to the trade union, and shall forward the
total amount together with a list of employees and.the amount
deducted, which list will be supplied to the employer each month
~by the trade union, to the Secretary of the trade union, P.O.
"Box 290, Durban, or Michaels Court, Masonic Grove, Durban,
not later than the 7th day of. each month. Such subscriptions
'tcﬁ be deducted from the first payment of wages in each month.’

| g i :

(2) Bvery employer who is-a member of the Employer’s
‘Otganisation shall remit to the Secretary of the Council; not
later than the 7th day of each month, the subscriptions due to
thaf. Employer’s OGrganisation. The Secretary of the Council shall
t_r'lnsmit subscriptions so received to the Employer’s Organisation.

| ; ;= ' g

. : 24.  AGENTS. Kb
- The Council shall appoint one or more specified persons as
~agents to assist in giving effect to the terms of this Agreement,
and it shall be the duty of every employer and employee to permit
such agents to institute such enquires and to examine such books
cuments, -and to interrogaté such persons as may be

25. KeerING OF RECORDS..
. (1) The provisions of sub-section {1). of section fifty-seven of
. the | Industrial Conciliation. Act,. 1956, prescribing that every
' employer shall at all times keep in respect of all persons employed
'by him records of remuneration™paid, of the time worked and of
;such| other: particulars as are prescribed by regulation (such records
‘being generally known and refeired to as a “ wage book ”, * wage
- register " or *time register ) and the provisions of any regulations
madé in pursuance of sub-section (2) of the said section, shall be

- (2)| The employer shall keep all records. required to be kept in
terms of the said sub-sections and regulations written up in a
legible manner and in ink, and shall keep all such records contin-
tally Jat his establishment while employers are working therein,

3 v 3

26. REGISTRATION OF EMPLOYERS.

() I'ﬁvt;r.y_ employer who has not done so in pursuance of any
previcus ‘Agréement shall, within ‘one month from the date on
which| this Agreement comes into operation, and every employer
entering the Industry after that date shall-within one month of
nencement of -operations by him, forward to-the Secretary
of the| Industrial Council the following particulars: —

(@) Full name and business address— :
«i).in ‘the case of a single employer, his full name and
business address.and, if he carried on business under

a trade mame, such trade name in full; _ -

i) in the case of two or more persons carrying on, a

. business in partnership, the full name of each: partner

the full partnership or trade name, and the address

comm

at which the partnership business is carried on;
17
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(i) in die géval van °’n werkgewer wat as maatskappy
geregistreer s, die -geregistreerde - naam- van die
maatskappy voluit, die adres van die geregistreerde
kantoor daarvan, die adres waarby werksaamhede
wat binne die - bestek van  hierdie Oocreenkoms val,
" verrig word, en die ndme van die-direkteure voluit.

(b) 'n Beskryw_ing van 'die_" bedfyf wat die. 'we'rkgewer:f"bég_éféﬁ ¢

of werksaamhede wat by verrig. -

(2) Ingeval daar enige' veranderings kom in die besonderhede
wat daar ingevolge subklousule (1) van die werkgewer vereis word
om te versirek, moet hy binile 10 dae na sodanige verandering
skrifielik aan die Sekretaris van di¢ Nywerheidsraad daarvan
kennis gee. T : i

(3) 'n Werkgewer moet die Sekretaris van die Raad-sewe. dae

voor die tyd skriftelik in kennis stel van sy voorneme om 0Op |-

te-hou om ’'n werkgewer in die bedryf te wees.

{ o 2 o 27. ULTRA VIRES. - i r
Indien enigeen van die bepalings van hierdie Qoreenkoms deur.

enige bevoegde geregshof wltrg vires verklaar word, word. die |

oorblywende bepalings van die Ooreenkoms geag die Qoreenkoms:
uit te maak, en bly dit van krag vir die onversireke “tydperk van .
hierdie Ooreenkoms, _ e N

Namens die partye op hede die 12de dag van November 1964
te Durban onderteken. ) o v :
- - C. H. CHAMPAIN,
Voorsitter van die-Raad.
Louis NELSON,
. Ondervoorsitter van die Raad.

L. E. TREHEARN,
‘Sekretaris van-die Raad. =

No. R. 1072]

> OORLOGSMAATREELS, 1940. -

WET O

OPSKORTING VAN REGULASIES OP LEWENS-

" "KOSTETOELAES GEPUBLISEER BY OOR-'
' LOGSMAATREEL No. 43 vaN 1942, SOOS
i GEWYSIG. - - T |

DRANK- ENVERVERSINGSBEDRYF DURBAN. |

' Namens_die Minister van Arbeid, skort ek, Marats |

VILIOEN, Adjunk-minister van Arbeid, hierby, kragtens
subregulasie (1) van regulasie 4 van die regulasies wat
by Oorlogsmaatreél No. 43 van 1942, soos gewysig,
gepubliseer is, die bepalings van genoemde regulasies op.
ten opsigte van alle werknemers vir wie lone voorgeskryf
word in- die. Ooreenkoms vir die Drank- en Verversings- -

bedryt, wat by Goewermentskennisgewing No. R. 1071 ‘| ‘publish
BV 0T d6th July, 1965.

van 16 Julie 1965 ‘gepubliseer is. -
- " M. VILJOEN,

[16 Tulic 1965. | e
P I No R 102

- Adjunk-minister van Arbeid.

(iii) in the case of an employer being a registered company
the full registeréed name of the company, the address:
of its registered office, the address at which operations. -
which fall within the scope of this Agreement are

_ - carried on, and the full name of the directors. -
{B)° A description of the ‘trade‘or operation carried on by the
. employer. o . e i ET s :

3 g

(2) In the event ]::»f a charzge in-ény of t'he_. particulars required

‘to be furnished in pursuance of sub-clause (1), the employer shall

within 10 days of such change give notice thereof in writing to the

Secretary of the Industrial Council:

" (3) An employer shall give seven days’ notice in writing to.the
Secretary of the Industrial Council of his intention to cease to be

_an‘employer in the industry. ~ -

27. ULTRA VIRES. - :

Should any of the provisions of this Agreement be declared:

“ultra vires by any.competent court of law, the remaining provisions ;

‘of the Agreement shall be deemed’to be the Agreement, and shall
remain in force for the ‘unexpired period of this Agreement. =

Signed at Durban on behalf of the parties on this 12th day of

- November, 1964, :

© C. H. CHAMPANN, = -

Chairman of the Council. = -

; ; L Louts NELSON,

SR . Vice-Chairman of the Councd'f

' ' N L. E. TREHEARN,
Secretary of the Council.

- [16 July 1965.
~WAR MEASURES ACT, 1940.
SUSPENSION OF COST OF LIVING -ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR .
MEASURE, No. 43 oF 1942, AS AMENDED.

“LIQUOR AND CATERING TRATT)E,-«DURBAN; )

On behalf of the Minister of Labour, I, MarAIS'
ViLoEN, Deputy-Minister of Labour, hereby, in- terms of -
sub-regulation (1) of regulation 4 of the regulations
published under War Measure, No. 43 of 1942, as
amended, suspend the operation of the said regulations

“in respect of all employees for whom wages are prescribed

in the Agreement for -the Eiquor and-Catering Trade,
ublished under Government Notice No. R. 1071 of the

M. VILIOEN,
Deputy-Minister of Labour.

~ INHOUD.

: Departement van Arbeld: =
- GOEWERMENTSKENNISGEWINGS. « * - & A
 R.1071. Drank- en Verversingsbedryf, Durban:
- Hoofooreenkoms ,.. .o ver er wos e e
R.IOTZ._'Wct ~op Oorlogsmaatreéls, * 1940: Op-

skorting van Regulasies op Lewenskoste-
H0RIABE 1 vivven i en The eee den adh e
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_ : Die Posspaarbank verdien 339
- tot RI00 per jaar van die rente van

Die eerste belegging hoef- nie mee

‘ente op die maandelikse ba!ans, waarvan
!nﬂomstebelastmg Vrygestel is.

10c te wees nie. So’n reken:ng is

‘baie handig in ‘tye van nood of wanhee met vakans:e omdat stortmgs en
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* FOR YOUR i:Ar_l:ﬁ_l_LY.’.S FUTURE!
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SENCIES!
At

s 'ﬁ;:\# INGS BANK

The Post Office Savings Ba.n'k'f:eains 3L °/ interest on the monthly baiance,
- of which mterest up to R100.per annum is Free of Income Tax.

_ The first deposit. need to be ncJ more t{nan [0c. Suchan account is. very
- handy in times of emergency or when on hdhday, as deposats or w:thdrawals

- can be made at any Post OfﬁCe'in

year
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Not more than R4 000 may be clepomted by one peréon durlng a f‘nanc:al-
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- 'n staatswaarborg, strenge gehelmhoudmg en

-..:-:_._.__.Iongeewenaarde fasulitelte in’ verban_d .met----:--

m_laes en op_vragmgs verskaf.
- Die rentekoers op mlaes in gewone rekenings us
3'% per jaar.

' Op bedrae wat in Spﬁai‘banksert_iﬁkate ‘belé word,
is die rente 439, per jaar.

'R'Z0,0l‘)O-‘kan in Slpaafbanksertiﬁkate belé ch*d.\ |

' OPEN VANDAG ’'N REKENING|

. -y

Use the :

- which provides

state security; strict secrecy and unrivalled

Rl fac-i!iti_-es-_ for deposits and withdrawals..

DepOSitS in ordmary accounts earn interest at 3%% |
per annum. ' : S

'Amounts mvested in Savmgs Bank Certlf‘ cates earn
- interest at 43% per annum :

; - R20, 000 may be invested in Savmgs Bank Certn" cates. b

 OFEN AN ACCOUNT TODAY!
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: Deel een, twee, drie en vier van die Afrikaanse
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‘ - MAAN BUL E'HN VAN STATIS;IEK

'VERKR‘&'GBAAR VAN DIE STAATSDRUKKER PRETOR!A EN KAAPSTAD' -

'Bj’ehels 'n _._vaaﬂfende dekking v_anl !o;pender
statistiese inligting oor 'n groot verskeidenheid -

'Elke uitgawe bevat meer as 100 siai’xsisese tabelle

Uiigere;k cfeur dse Suro vir Stafzst:ek, Pretona

van ekonomiese en maatskaplike onderwerpe.

asook stahsf:ese byiaes

?ﬁ‘ 3 ﬂeuuilhek van Juid- Airska 66c per aksemplaar (ﬁﬁ 00 per iaar)
% Emtelalﬂ csiesnms 153 pe: eksemulaa: (R? 30 ﬂer jaar)

*='--.fo_I.Ai_NA_é;LE'_.F_RoM THE GOVERNMENT PRINTER, PRETORIA AND CAPE 'wm

Contains a comprehenswe coverage of Curreni‘
 statistical information on a great variety of -
- economic and social subjects. Each issue contains
 more than 100 statistical tables as well as

issued by the Bweau of Staisshcs Pretcna | 1

" siahshcal annexures

P r i g E Repuhlw of Saulil Afrl:a - e oer sopy (RE.0O per year)
ﬁverseas Siiae a_-: “sas ?53 par sopy (Ri. 5& psf ysar)
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TELEGRAAPTARIEWE |

‘ BINNELAN DsE TELEGRAM ME.—{Suld-Afrlka en Suid-_ :

wes-Afrika)i— - -

Gewone:— : ¥
Vireeme14woordeolmmder.................... 20¢
Vir elke bykomende Woord....voieeserssrsnannanes 2

 INTERTERRITORIALE TELEGRAMME:—

INTERTERRITORIAL TELEGRAMS.-—-_';

TELEGRAPH TABIFFS

INLAND TELEGRA HS.-—(Soath Afru:a and Sonth Wast
Africa)i— '
- Ordinary—

For first. 14 words or 1ess...uuurusssissssnsasasnasy.  20C
For each additional word. .............,...........-'_ 2

Ad'drgssed to

~word. | words.

i 2 | Gewane: | Pers: Vir
" Geadresseer aan, Per elke 8
: woord. | woorde. "
Basoetoland, Bem;oeanalard pro:ek-
toraat, Mosambiek, Rhedesié Swazi- 2 _
fand......ovieindaansbonsnsaieiia. | 7 3c(‘; 3e(®y
" Malawi, Zarnl'.‘:a siedurenanes |7 Aty Aef®) L
Angola {met Inbegrip van I(abmda) . 17c() | 17e(®
Burundi..ooviiiariininrriiinaniiaan, 14c®). | Ic*
Republiek van- die Kongo (Leopoidstad) |- 9¢{®) | - 9c(* g .
Kameroer: Onafhanklike Republiek van 20¢(® -
Republiek? van die Kongo (Brazzaville), i )
saad en GaboeN. . ..uevsivivesaens 12¢(%) g
Sentraal-Afrikaanse Republiek......... |  27c(%) :
: Rwanda.......;..................... s 141:.5‘;
Q Minimum 12 woorde. - (_*']. Minimum 48 woorde,
Minimum 6 woorde. il -Hinim-urn 7 woorde.

%) Minimum 96 woorde,

+ Die koste van 'n perstelegram i is een derde van dla gewona'
unef, met 'n minimum soos vir 14 woorde. e !

. Basutoland Bechuanafand Pf‘otector*ate, &

‘Angola (mcludmg Cabmda)' Chersessey l?c("

Central Afncan Repubilc cerssasanens 27c

Mocambique, Rhodesia, Swaziland.... 3c()
Malawi, Zambia...... ... .uuene R 4

17¢
Burundi... ... i iy (). 14e(4)}
Republic of the Congo (Leopo‘dvnlle) 9¢ 9c(4)
Cameroons: Independent Republic of. . 20:8' t
Republics of the Congo (Bra:zavﬂle) g -
* Chad and Gabon.............e0ceee I.2c i o

RWanda,iiivecirnisasinisnnsvuarsans I4c{°

() Minimurri 12 words: ) Minimum 48 words.
3) Minimum 6 words: Minimum 7 words,
(*) Minimum 96 words.

1 The charﬁe for a press telegram is one-third of the ardiriarr- :
- rate, with a minimum-as for 14 words. sstissepme A

:Wapen van die
robingie @mmmm

- dn Flanis.
Groot ongeveer 11 duim by 9 duim
| PRYS:
12¢ per-eksemplaar, posgeld ekstra.

VgrEYQbaar by die Provinsiale Publikasiesmagasyn,
5 Posbus 2346, Preforia. '

%ﬂ'ﬁsﬁm f@;ﬁ _'saénsm{,
o C,oai' of Arms

In Colours
Size appronmatefy H inches by 9 inches
PRICE. _
12c per copy, postage extra,  © —

Obtainable from the _Provincia!-Pubiicaﬁbns_ISIora, 2
P.O. Box 2346, Pretoria.

Die St_aéisdrukker, Pretoria.

The Government Printer, Pretoria. S




