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| agt-en-veertig. van - die. Wet 

  
  

ie EN VERVERSINGSBEDRYF, DURBAN. Lf. 

ae HOOFOOREENKOMS,_ 
I 

| 
  

j, Adjunk-minister van Arbeid, hierby— 

Kragiens paragraaf: (a) van subartikel (1) van artikel   versoening, 1956, dat.die bepalings van die Ooreen- 
| Koms wat in die Bylae hiervan verskyn en op die’ oe 
Drank- ‘en Verversingsbedryf. betrekking het, vanaf 
die tweede Maandag na die datum van publikasie. 
van hierdie kennisgewing en vir die tydperk wat 
dtie j jaar vanaf genoemde Maandag eindig, bindend 
is |vir die werkgewersorganisasie en die vakvereni- 
ging wat die Ooreenkoms aangegaan het én vir die 
-werkgewers en werknemers wat lede Van genoemde 

Ef | Organisasic of vereniging is;.. 
rn 

iktaztens ‘paragraaf (6) van: subartikel- (1) van 
artikel agi-en-veertig van: genoemde ‘Wet. dat die 

bepalings van. die Qoreenkoms, ‘uitgesonderd: dié 

i 

tydperk wat drie jaar vanaf genoermde: Maandag 
éindig, bindend is -vir-allé ander werkgewers en: 
Werknemers as dié genoem. in paragraaf (a) van 
hierdie Kennisgewing, ‘wat betrokke is by. of in 
diens is in genoemde Bedryf in die gebied binne- 
’n | straal van 10 myl vanaf die Hoofposkantoor, 

| Durban, maar binne die. landdrosdistrik Durban, - 
én| in daardie gedeeltes van die landdrosdistrikte | 
Inanda en Pinetown wat bine ’n straal: van 11 

myl vanaf die Hoolposkantoor, Durban, gelee iss. 
en 

‘ ktagtens paragraat (a) van: subartikel (3) van 1 artikel 
agt-en-veertig van genoemde Wet dat die bepalings 

| van die Ooreenkoms, ‘uitgesonderd dié.vervat in 
Kousules 1 @), 2, 5 @) (, 16, 17,22, 23 en 24, 
vanaf die tweede Maandag .na die ‘datum van 

. publikasie vat hierdie. kéennisgewing en. vir. die. |: 
tydperk | wat drie- jaar. . vanaf. genoemde Maandag - 

) eindig, in die. gebied: binne.’n straal van 10 myl | 
anaf die ‘Hoofposkantoor, Durban, tnaar ‘binne 
| 

35680 

  

nis die: Minister van ‘Arbeid, “verklaar ek, Marats =. 

op.. Nywerheids-. |. 

vervat, in- klousules 1 (@),.2,.5 (4) @, 17, 22, 23-| 
en: 24, vanaf. die tweede Maandag na die datum: 

van. publikasie van hierdie kennisgewing.en vir die |. 
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"VILIGEN,. Deputy-Minister of Labour, hereby— 

ict,’     2 pe 
BS
 

“and which relates to the Liquor and Catering. Trade, 

date of publication of this notice and for the period 
|| ending. three years from the said Monday upon 

| which entered into the Agreement and upon the 
: .t/ employers and. employees w who are members of the 

“|, s id organisation or union; 

in i terms of, paragraph () of siib-section (0. of 
i section forty-eight of the said Act, declare. that 

the provisions. of the Agreement, excluding those 
‘|. contained in clauses I (a), 2, 5 (4)-(f), 17, .22,-23 
and 24, shall be. binding from the second Monday 
after the date of publication of this notice and 

: Monday upor all employers and employees other 

the General Post .Office, Durban, but: within ‘the 
‘Magisterial District .of Durban, and “in those 
portions of the Magisterial Districts of Inanda and 

ar. the General Post Office, Durban; and ~ 

i) 
|: section forty-eight of the said Act, declare that in 

| the! area within a radius of 10 miles. from the 
General Post. Office,. 
Magisterial. District “of. Durban,.' and ‘in. those 
Portions of the Magisterial Districts of Inanda and 

>| Pinetown. which fall within a radius of 11- miles   of this notice and for the period ending three years 

; : oo 11183 

7 
lL. 
i   

(REGULATION GAZETTE No. 523) 

On| Uchalf of the Minister of Labour, 1, ‘Marais 

- terms of paragraph @ -of -sub-section (1): of - 
ction forty-eight of the - Industrial. Conciliation: ~ 

1956, declare’ that the provisions of the 
‘greement which appears in the Schedule hereto. - 

|. “shall be binding from the second Monday after the’ 

|| the employers’ organisation and. the trade. union - 

. for the period ending three years from ‘the said © 

| than those referred to in paragraph (a) of this ~ 
| notice, who are engaged’ ot employed in the said. 

| Frade in the area within a radius of 10 miles from. 7 

~ | Pinetown. which’ fall within .a radius of 11 miles — 

erms of paragraph (a) of sub-section. (3) of © 

“Durban, but - within” the - 

‘from the General. Post Office, Durban, and from: 
‘the| second Monday after the ‘date of publication



’ 
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‘ “die landdrosdistrik Durban, en in daardie gedeeltes 

_. van die landdrosdistrikte Inanda en ‘Pinetown: wat. 

binne ’n.straal. van 11 myl vanaf die Hoofpos- 

kantoor,’ Durban, geleé “is, mutatis “mutandis 

‘bindend: is ‘vir alle Bantoes. in diens in genoemde..- 

Bedryf by. dié .werkgewers vir wie enigeen van | 

genoemde bepalings ten “opsigte -van werknemers 

_bindend is en vir daardie werkgewers ten opsigte 

- yan Bantoes in huldiens, oo 

“ “0°. M. VILIOEN, 
Adjunk-minister van Arbeid. 

  

BYLAE. 

NYWERHEIDSRAAD “VIR. DIE. DRANK: EN’ 
 VERVERSINGSBEDRYF, DURBAN. |_| 

OOREENKOMS *- 

1956, gesluit en aangegaan tussen die. ; 

Hotel Association’ of Durban and District 

(hieronder die ““ werkgewers”. of. die “ werkgewersorganisasie ” 

genoer), aan die-een-kant, en die 

_ Natal Liquor.and Catering Trades Employees’ Union mo. “| 

(hieronder die “ werknemers”. of die “ vakvereniging ” genoem), 

aan die’ ander kant, ~ . 

“wat die partye: is -by- die. Nywerheidsraad _ vir die Drank. en 

“Verversingsbedryf;* Durban. | 

1. STORPASSINGSBESIEK VAN OoREENKOMS. 

(a) Die ‘bepalings van hierdie Goreenkoins niset in: die gebied 

binne ’n-straal van 10. myl- vanaf die Hoofposkantoor, Durban, 

maar: binne die: landdrosdistrik, Durban, ‘en in dié gedeeites van 

~ die -Landdrosdistrikte Inanda en:Pinetown wat binne ’n straal van 

11-myl -vanaf. die. -Hoofposkantoor, Durban, val, nagekom. word 

deur alle werkgewers wat ledevan" die -werkgewersorganisasie 1s 

en by die Diank-.en Verversingsbedryf betrokke is, en deur alle 

. werknemers:swat: lede- van. ..die: Vakvereniging’ en. in genoemde | 

bedryf in diens is...) os!   

“(by Otidanks, die. bepalings’ van subkloustile (a); is di¢ bepalings: 
- yan, hierdie’ Ooreenkoms: sléegs . van toepassirig. ten opsigte. van 

werkneniers*-it': wié: lone ‘in hiéfdie -Ooreenkoms voorgeskryf =: 

word. a : . 

ch 2) 2. GELDIGHEIDSDUUR. m 

*. Hierdie Goreenkoms tree. in: werking op “dié datum, wat die 

Minister van: Arbeid kragtens artikel agten-veertig van die Wet 

hag vasstel-en: bly vir -drie jaar van. krag:of vir dié-tydperk wat | 

hy. mag. bepaal. a 

oe "3, WooRDOMSKRYWING: 

~f, Alle nitdrukkings: wat in hierdie -Ooreenkoms -gebesig .en-in 

die: Wet .omskryf ‘word, ‘héet..dieselfde -betekenis. as’ in -die.. Wet, 

en.tensy. die: teenoorgestelde . bedoeling biyk,. omvat woorde- wat 

: die ‘manlike geslag aandui, ook. vroue,’en: waar daar van ’n Wet - 

- melding gemaak - word, word ook -allé wysigings’.van sodanige 

Wet bedoel;: voorts, tensy, onbestaanbaar ‘met die samehang, 

beteken— "=. cans es Ste 

“Wet” die-Wet op Nywerheidsversoening, - 1956; ; 

“agent” .’n. persoon -deur. die Raad aangestel om inspeksies 

vit te voer2en in die algerieen te help  met-die uitvoering 

yan die bepalings van enige Ooréenkoms wat deur. die partye 

pic by. die, Raad aangegaan wordy. ° 000) oe : 

o.*-Gebied. A” die gebied binne ’n straal van ses (6). myl vanaf 

die -Hoofposkantoor, 
: Queensburgh;.. 
“Gebied B”. die gebied binne on straal van tussen ses (6). . 

_ myl en tien (10) my! vanaf die Hoofposkantoor, Durban,’ 

maar binne’ die janddrosdistrik Durban.en dié gedeeltes van 

‘die Janddrosdistrikte Inanda en Pinetown’ wat binne “nx straal 

_~yvan tussen ses (6)-myl en elf (11) myl. vanaf. dic Hoofpos- 

kantoor, Durban, val, uitgesonderd. die munisipale gebied 
van Queensburgh; . oe a . 

:® assistent-bestuurder’’ ’n werknemer wat, onder. die algemene 

toesig -van ’h bestuurder, sommige of al-die. pligte van n 
_ bestuurder.vertig,. en ook \’n/ maitre. hotels. 

“kroegman” ’n’. werkneméer,. nitgesonderd ’n wynkelner of 

tafelbediende, wat’ drank oor die toonbank of uit ‘n kroeg 

in ‘n bedryfsinrigting verkoop, ‘en -ook ’n-kroegijuffer; 

°“ kroegman, klas:A”,.’n- kroegman wat:in ’n bedryfsinrigting, 

_ itgesonderd ’n wyn- en bierbedryfsinrigting, drank aan klante 

of aan_-dié ‘personcel verskaf vir ‘aflewering aan. klanie en 

; wat: minstens agtien. maande ondervinding: as. sodanig; ‘het; 

_ Jeerlingkroegman, Klas A,” ’n werknemer wat dic werk van 

“39 kroegman,~klas “A, leer en minder as agtien maande 

“= ondervinding as sodanig het; ~, oo - 

“#kroegman,  klas B,?.’n kroegman. wat drank aan nie-Blanke 

\ 

“<" “bante of aan: die personeel verskaf vit aflewering aan nie-., 

“. Blanke klante in’ ’n bedryfsinrigting.: witgesonderd. *n-wyn- en. 

ou]. bierbedryfsinrigting-of ’n bedryfsinrigting vir nie-Blankes, soos |: 

--omskryf, en wat minstens een jaar ondervinding as sodanig {, 

> het; - 

ingevolge die ‘bepalings van die Wet op ‘Nywerheidsversoening, . 

Durban,’ en. die’. munisipaliteit. van - 

  

5 

~ from the said. Monday, the. provisions .of: the 
Agreement, excluding those contained’ in’ clauses 
1 @),-2 5. 4) (16,17, 22,23 and +24, ‘shall 
mutatis mutandis. be binding. upon -all Bantu 
employed in the said Trade by the employers 

--.upon whom any of the. said provisions are: binding - 

- if Tespect of employees and. upon those employers * 
- in respect of Bantu in their employ. ° 

>. ML VILJOEN, 
_ Deputy-Minister of Labour. : 

SCHEDULE. - 

. INDUSTRIAL COUNCIL FOR THE LIQUOR AND - 
wo... CATERING TRADE, DURBAN. 0: 

© AGREEMENT 
in accordance with the ‘provisions, of the Industrial Conciliation to 
Act, 1956, made.and entered into between the eo . 

Hotel Association of Durban and District 

-(hereinafter refetred.to as “the employers ” ‘or “ the employers’ ° 

organisation ”), of the one part, and / ; 7 

The Natal Liquor and Catering Trades Employees’ Union" - 

(hereinafter referred to as.“ the: employées” or’ “ the : Trade: | 

Union ”), of the other part, 

being. the parties to the Industrial Council for the Liquor and 

Catering Trade, Durban. : “oF . — : 

1. Scope OF APPLICATION OF AGREEMENT. : : 

"_(@) The terms of ‘this. Agreement shall be-observed in the: area 

within: a:radius of 10. miles from the General Post“Office, Durban, 

but within the. Magisterial District. of Durban, ‘and in ‘those 

portions of the Magisterial Districts of Inanda and Pinetown which . 

fall’ within a tadius“of 11 miles from the. General Post Office, 

Durban, by all employers who are. members of the Employers’ 

Organisation and‘engaged in’ the Liquor. and Catering -Tiade, and 

by. all employees: who . are. members .of ‘the Trade Union:.and~ 

employed-in-that Trade. ©). 0 We Fa - BO 

(6) Notwithstanding the provisions of sub-clause (a) the terms 
of this. Agréement, shalt only. apply. in. respect ‘of employees. for 

whom. wages are prescribed inthis Agreement.” os 

  

   

  

2. PERIOD. OF OPERATION. ae 

‘This Agreement. shail.come into operation on such date.as may 

be fixed by the Minister of: Labour in:terms of section forty-eight. 

-of the Act and shall remain in force for .three yeais ‘or -for 

such period as may-be fixed by him.. 

on : 3. DEFINITIONS. Pe 

{.. Any’ expressions used. in. this Agreement. which. are . defined 

-in: the Act shall have the same Meaning as in the Act:and unless 

“the contrary intention -appears,. words importing the masculine 

gender shali include females and any reference to any Act shall 

include: any amendment of such Act; further, unless. inconsistent 

with the context. : we ae oe . 

" Act” means the Industrial Conciliation ‘Act, 1956;>~. 

“acent” means-a person appointed | by the Council to- carry 

out inspections and- generally assist in. giving ‘effect ‘to the 

:. terms of any Agreement: entered into bythe ‘parties to the; 

Council; re : pote no Une ak 

“ Area A’ means: the arca’ within a radius ‘of ‘six (6):miles 

’ from’ the’ General’ Post Officé; Durbar, and the® Municipality 

Of Queensburghs oe eS 
“Aréa B” means ,the area within a Tadius ‘between six (6) miles 

and ten (10) miles from the General Post Office; Durban, 

but within the Magisterial District of Durban and those: por- 

tions ‘of the Magisterial: Districts of -Inanda and Pinetown, 

_ which fall within a radius’ of ‘between: six (6). miles: and -- - 

~ eleven. (11) miles from -the General -Post Office,, Durban, - 

. ekéept the municipal area of Queensburgh; oe 

““ assistant. manager” means an ‘employee, who, under. the 

gerieral supervision of a manager, performs some or ali the. 

_ duties of a manager, and includes a.maitre @hetel;  ~ 

_ barman’? means an-employee, other than -a wine. steward or - 

- waiter, engagéd in the. sale of Jiquor over. or from the’ bar 

in an establishment, and includes a barmaid; . - 

“class A barman.” means a barman employed in an establish-— 

- ment- other than a wine and malt establishment to serve. 

liquor to customers or to the staff for -delivery to customers 

and who has had not less than: eighteen months’ experience 

as such; ~ . i Se oo ea 

“> *Jearner, class A° barman,” means an employee employed to > 

“Jearn. the work of a class "A ‘barman’and. who has had less 

than eighteen months experience as:sitch;"  -°” BP any 

‘Qjasg B barman”. medns a.barman employed.to serve liquor 

'* to ‘non-European Customers..or to. staff for “delivery-to non- 

European custémers in ‘any establishment, other than a wire 

- and mailt:establishment: ora non-European -establishment-as 

defined and who has -hid“not:less than oné-year’s experience 

.. as such;~ ses ae 
e
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| kok” 
“werknemer) wat uitsluitlik of -hoofsaaklik enige werksaamheid.   

           

““Jeerlingkroegman, ‘Klas B,” *n Gekaemise o wat die werk: -van 
i *nt-kroegman,-klas B,. jeer: en: smninder as.een jaar ondervinding 1 
as. sodanig het; : 

* kroegman; E on a “kroegmian wat » Blankes in *n wyn- 
én bierbedryfsinrigting ' en. tn bedryfsinrigting waarin ses dae 

per wéek gewerk word, ‘bedien, ‘en wat minstens agtien maande 
_ ondervinding as sodanig’ het; 
eerlingkroegman, klas’ C,”- a “werknemer wat die werk “van 
’n. kroegman,, Klas C, leer. en wat, minder’ as agtien maande 

“ondérvinding ‘as “sodanig het: : 
*-kroegman, klas’ D,?:’n. kroegman wat: werksaam? is.in-’n* wyn- 

en 

   

    

   

  

“jaar ondervinding as. sodanig het; 

“ “ jcerlingkroegman, klas-D,” ’n werknemer wat die werk van 
’n: kroegman, kias DD, leer, . en wat minder as een. jaar 
ondervinding het; .~ 

“ klerk”. ’n. manlike werknemer wat skryf, tik, Hasseer, kontant 
ontvang of hanteer of "A ander. soort klerklike ‘werk verrig, 
en omvat dit *n ontvangsklerk, maar-geen’ ander klas werk- 
nemer-elders in hierdie klousule omskryf nie, .ondanks die 
feit- dat klerklike werk ’n deel: \ van: sodanige ‘werknemer se 
pligte mag uitmaak; . 

kassiet ” °n werknemer wat uitstuitlik of hoofsaaklik ontant 
- ontvang ‘of haateer . en. Klerklike werk, in verband daarmee 
verrig; 

korttydkassier ‘n werknemer: wat | n maksimum ‘van vier én 
’n half wur per dag-in’’n werkdagbestek van agt. uur. werk; 

los: werknemer.” »’n- werknemer wat vir °n:..tydperk’.-van 
hoogstens - sewe dae ep °n ‘slag in diens: geneem word, en 

2908. 

_ omvat dit in die besonder-’n werknemer wat in diehs-geneem: 
word vir. ’n speciale funksie, dans, vertoning of skou wat 
langer as séwe dae duur; 

‘ deurwagter ” *n manrlike werknemer wat’ in beheer is van die 
‘ingang van “n-bedryfsinrigting ten einde te verseker ‘dat slegs 
gemagtigde: persone. die perseel: betree en/of reélings te tref 

-dat “gasieen, hulle -bagasie’ na of. van, ’n ‘bedryfsinrigting 
geneem worden wat mdg aandag gee aan die persoonlike 
behoeftes van gaste by hulle aankoms: of vertrek: : 

’n. werknemer (uitgésonderd ’n leerling of graad-Tl- 

_ by die voorbéreiding of kook van kos: verrig;. 

die Wet; 

. twaalfuur middag begin en eindig; oe 

bedryfsinrigting” ° 
~verkoop van .drank. daarin, daarop: of-daaruit een of -meer 

“|” van die’ lisensies gespesifiseer in ‘die. woerdomskrywing.. van 
die. Drank- en Verversingsbedryf gehou word; 

‘ nie-Blanke .bedryfsinrigting” ” 

Ie. uitsluitlik: nie- -Blankes bedien word; 

““ondervinding” die totale dienstydperk van na ‘werknemer voor 
~-ofna die datum van inwerkingtreding van. hierdie- Ooreen- 

  

‘| “ koms in: die beroep waarin. by in diens:is in die Drank- ‘en - 
Verversingsbedryf, niet dien verstande dat. vir die toepassing 

to van. dite. woordomskrywing van. “ buiteverkoopbediende, 
gekwalifiseer;”. en- buiteverkoopbediende, . ongekwalifiseer,” 

| ondervinding die totale..dienstydperk beteken van ’n_ werk- 
.) emer as . ‘n buiteverkoopbediende, met inbegrip. van diens in 

| -°n drankwinkel, 
| ‘klerk, vrou,” ’a vroulike ‘werknemer wat skryf, tik, liasseer,- 
-.voorraad chou, Kontant.ontvang of. hanteer of enige. vorm 

wf Nan. klerklike werk. verrig. en-.omvat . dit. ’n.” ontvangsklerk, 
‘| maar -nie enige ander klas werknemer eldérs in hierdie klou- || « 

sule omskryf nie, ondanks die feit: dat Klerkliké “werk ’n deel i 
van. sodanige. werknémei. se pligie mag uitmaak; 

* eraad il- werknemer ?* °n “werknemer- wat uitsluitlik of “hoof: 
: _ saalclik een of meer van die volgende. werksaamhede. verrig:— 

fa) Dieres: skéeisel, meubels, “persele, - gerei,, 

  

y _ . “oggend. -tee, .koffie, 
hous gaste verskaf; 

Kakao, of dergelike dranke aan 

4 (b) vis, vrirgté, vieis, pluimvee- en arcente skoonmaak en / of 
pe voorberei, pluimvee pluk; -vrugte en groénte skil en/of . 
of Sit stukke. spy, rantsoene vir Bantoes kook; “s 

| {c) vure maak of in stand hou of afval verwyder; ~ 

oy (d). diere en pluimvee oppas; 

(e) enige andvoertuie stoot of | ‘trek, dens: of: goedere- 
mf hysers bedien; 

«| ~-O persele en. die. inioud’ daarvan, hagasie, pakkette of 
See ander artikels bewaak; 

| “(ey onder die toesig. van. "n “kok. et: op yoedsel terwyl dit 
-kook..en- wat ‘benewens ‘enigeen van genoemdeé.pligte | 

kakao of dergelike dranke. roosterbrood, tee, koe, 
mag, maak en -boodskappe mag ontvang: ‘of. doen; . 

dergelike artikels:. ~opsta, pely- 

care lass ID barman ” 
-bierbedryfsinrigting -waarin die verkoop.. van. drank - |. 

uitsluitlik” beperk\-is tot. nie~Blankes, en wat minstens een |° 

6% 

a cook ” 

Raad” -die Nywerheidsraad- vir die Drank-.. en Verversings- j- 
7. bedryf, Durban, geregistreer ingevolge artikel negentien van 

“dag?” ’n tydperk van. vier-en- twintig 24). agtereetivolgende | 
uur wat oft thiddernag begin..en eindig, uitgesonderd in. die | 

| _ geval van nagwerkers ten’ opsigte van wie dag "nh tydperk van |. 
| vier-en-twintig. (24) agtereenvolgende -uur beteken wat. om -): 

it perseel ten opsigte waarvan daar vir - die 4 

n bedryfsinrigting wat ‘kragtens ~ 
“| die Drankwet, 1928, soos gewysig, gelisensieet is.en waarin 

Lf fy (that 

“grade TE employee” 

; voertuie of 
/ : ander artikels skéonmaak en/of voedsel, bagasie, pak- 

ckette, gerei-of ander -artikels dra, en ook: vroeg in die - 

  

  a fh): botteis- verpak: en: sorteer, goedere onivang, Kaste en: ; 

  

“Tl wee cory : . * opel « 

~ le imnér, class B bariian,” 
‘“dearn the-work ofa clas s.B barman and, who has ; chad less 
than one year of experience as-such; ~~ 
class C. barman” > means a: barnian employed to serve 

- Biprepeans in’a wine and. malt an dsix«day. establishment and 
wen. has- had not less than eighteen months”. experience as 
suc 

“Tea, ner class C barman.” ‘means an’ employee: emiloyed to 

than eighteen months’ experience as-such; 
means a. barman employed in a ‘wine and 

malt establishment wherein. the sale of liguor is confined 
xclusively to non-European’ and who ‘has had not-less than 
ne. year of experience as such; a 

“ Jealner, class ‘D barman,” ‘means an employee employed to 

2
8
 

th an one year. of experience, - 
“ell =rical employee ” 

lwriting, typing, filing, receiving or handling cash or in-any 
tm “of. clerical work and. includes a receptionist,. but does 
pt include ‘any other class’ of employée elsewhere defined in 

“this clause, notwithstanding the fact: that ‘clerical work may 
fe im: a por tion of such employee's. duties; 
¢ fuer’ > means an employee who is engaged whol y or mainly 
In receiving or handling cash and in performing clerical 

i, work connected therewith; . 

PE
   

Ke Shier, shott-time ” means an employee ‘employed fora 
i Maximum ‘of four‘and a half hours daily within a spreadover 

of leight hours; 
“ealsnal employee” 

lop 
Pan 

D wiod not exceeding seven days‘at a time, and specifically 
cludes an’ employee: engaged for a special futiction,. dance, 

| -exhibition or. show which exceeds seven days in duration; 
“commissionaire ‘means a-male employee who -takes charge 

the “entrance - of . an - establishment’ to “ensure. that ‘only. o 
a 

' ghasts and: their’ luggage-to be taken to or from an establish- 
m 
oO —

 (their arrival-or departure; 

means an -employee (other than a learner or grade U 
employee) who’ is-wholly.or mainly engaged i in any operation 
in the preparation or cooking of food;s 

eC uincil’”’’ means the Industrial Council for the Liquor, and 
| Catering Trade, Durban, registered in the terms. of section 
: eteen of the ‘Act: . 

>> 

S = 

ce day 

"beginning. and ending at midnight, except that~a.day-in 
» respect .of night workers shall ‘mean, a’ Period. of twenty-four 

aAy consecutive hours beginning: and® eng ding at noon; 

“establishment”. -means .any-* premises. in’ respect: .of. which 
. ‘there is Held for the sale-of liquor therein, thereon or there- 

' fiom: one or. more ‘of -the. licences specified in the - definition . 
of the liquor and. catering trade; 

non-European establishment” means 
licensed under. ‘the: Liquor. Act; - 1928, 

- catering exclusively for non-Europeans; 

experience” 
| ‘employee has ‘had. before ot: subsequent to the date of. the 
| commencement of this Agreement, in. the occupation in which 
he is employed in the Liquor and Catering: Trade; provided 
: forthe purpose - of the definition: of. “ “off-sales: attendant, 
‘qua ified”, and “ off-sales_attendant,:unqualified.”, “experience 

"| shall mean the total ‘period -of empioyment.an ‘employee’ has 

any establishment     

means. an employee employed to’ 

uthorised persons enter the premises and/or arranges’ for _ 

‘learn the work. of. a. class ©. barman and: who. has had: less~ 

Iedrn the. work of a class BD barman and who has -had less ~ 

means a. male employee who is engaged : 

‘means an- employee: who ‘is engaged ‘for a - 

ent-and. may attend to the personal requirements. of guests. 

means a period of. twenty- four (24). consecutive hours: : 

as: amended, ‘and - 

means the total period. of employment an - 

chad as. an -off-sales attendant including employment in-a 
bottle § store; 

- fet ale clerical employee” means a female employee whi is 
‘engaged in writing,’ ‘typing, filing, 
or Handling cash or any form of clerical’ ‘work and includes 
a| receptionist, but’ does” not include any <other-. class ‘of 
employee elsewhere defined: in: this. clause; notwithstanding 

employee’s duties}: ~ vg 

; means an employee stigaged wholly or 
mainly ‘in one of more of ‘the: following occupations:— 

\(@ Cleaning: animals, footwear; furniture; premises, .uten- 

    

       
  

    

the ‘fact that’ clerical : work “ may” “form ae “portion: of such 2 

store-keeping,. receiving © 

sils, “vehicles or. other articles and/or carrying food-.~ 

I 

a stuffs, luggage,” parcels, utensils’ or ciher articles 
. including serving early-morning tea, Cofice, cocoa: (Or 

: || | similar beverages to guests; nas 

(8) ‘cleaning and/or préparing fish, fruit, meats, poultty, 
“|. , Negetables, plucking poultry, peeling and/or cutting 
i} | up: fruit cand vegetables, cooking rations for Bantu;. 

mar (3) making ‘or maintaining fires or -removing tefuse; 

Jo [aby tending animals and poultry; 

~- {(e)| pushing . or pulling any manually- propelied vehicles, 
° driving service-or goods lifts; 

_1Q)| guarding. premises. and their contents, luggage, parcels 
- | oF other articles; : 

1) atteriding to foodstuffs i in the process of cooking, under 
the supervision of a cook and. who may in addition 

-te any ‘of the said duties’ make - toast, tea, . coffee, © 
: cécoa..or. similar’ beverages a and: receive Messages or 
off. | Tan efrands: . a 

|1(h)| packing: and sorting bottles, Fece 
of sa cases-and the likes 4" eee :
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“hoofkroegman’” ’n kroegman wat in beheer-is van’ vier of 

‘ “meer: kroegmanne en wat ‘daarvoor verantwoordelik is dat 

“hulle ‘hul pligte op.’n doeltreffende wyse. uitvoer; ; 

“ hoofkelner” ’n ,werknemer’ wat uitsluitlik’ of -hoofsaaklik: vir 

. Klanté hul sitplekke aanwys en algemene.toesig hou oor die 

diens aan klante en wat in beheer ‘is van ’n ondergeskikte, 

‘kelnerpersoneel; 7 i ; . 

“hoofwynkelner ” ’n werknemer: wat in beheer -is’ van tien. (10) 

of meer wyhkelners- en Wwat..daarvoor veraritwoordelik is dat 

a 

_ hulle hul -pligte.op “a doeltreffende wyse uitvoer; | 

“gurloon”— ~~ a, a ee 

(a) in die ‘geval van werknemers, uitgesonderd ’n kroeg- 

man, klas A, of kroegman, klas B, die weekloon gedeel 

deur die. getal gewone. ure in klousule 7 Vvoorgeskryf; ~ 

(b) in‘die geval van ’n kroegman, Klas -A, of ‘kroegman, 

kias B, die weekloon gedeel deur 5553, : 

“(c) in. bedryfsinrigiings, uitgesonderd ‘wyn- en bierbedryfs- 

inrigtings— - * Coes : i 

(i). in die.geval van alle werknemers uitgesonderd 

buiteverkoopbediendes, . . eraad. .. H-werknemers, 

kroegmanne,. klas: A, .en kKroegmanne, Klas B, die -| 

weekioon: gedeet. deur 54; - . 

(ii) in: die geval van graad Ul-werknemers, die. week- 

loon gedeel. deur 59; ° Cee : 

- (d) in -wyn- en bierbedryfsinrigtings, in die geval van alle 

werknemers, uitgesonderd graad’. Ti-werknemers. en 

buiteverkoopbediendes,  die- weekloon gedeel deur. 54, 

en ‘in die. geval van graad T-werknemers, die weekloon 

- gedéel-deur 60; °° cle mS - 

(e) in die’ geval van -buiteverkoopbediendes, die weekloon 

'-. gedeel deur 45; “ . 

“ huishoudster ”.2n vroulike werknemer wat spesifiek in, diens 

-4§ vir die Jeiding van en. toesighouding oor die werk van 

huisbediendes. of: kamerbediendes 

enigeen van die pligte’van ‘n huisbediende of -kamerbediende 

mag uitvoer; as ; SO 

-* yroulike, huisbediende. of kamerbediende.” ’n -werknemer. wat 

‘die slaapkamers van- gaste, woonkamers, of. ander’ gedeelites. 

van °’n bedryfsinrigting afstof of aan die, kant maak," beddens 

opmaak.en help by die ontvangs..en/of heelmaak van ‘huis- 

.. Jinne, diehantering van linnegoed en wasgoed, die uitreiking 

vat voortade en dié toesig hou oor graad Ti-werknemers; 

ee 

“' faktotem”. °n: manlike’ werknemer’ wat | hoofsaaklik’. minder. |... 
belangrike hierstelwerk ‘aan tneubels,. installasie of ‘ander. uit- 

rusting verrig en’ wat minder “belangrike herstel- of opknap- 

-pingswerk: aan  geboue~ mag’ ‘doen én wan’ wie daar daar- 

benewens vereis mag word om verfwerk |te verrig; | 

‘onder die ouderdom van 18 jaar; :- 
- \“jeugdige” ’n werknemer oor die couderdom van°16 jaar maar - 

““kombuishulp” ’n’ werknemer, uitgesonderd ’n graad H-werk- : 

nemer, wat rou voedsel vir kookdoeleindes stukkend sny. of 

voorberei,- pap Kook. of ciers gaarmaak)- of onder die toesig 

_ yan ’n kok let op. greente.terwyl dit-kook, en wat benewens 

-enigeen van genoemde pligte ook roosterbtood,. tee; ‘koffie, 

_kakao.of dergelike dranke mag maak; . / - 

“ wasserywerker” ’n manlike werknemer wat in, beheer is van. 

meer as. drie werknemers in ‘n wassery'in-’n bedryfsinrigting | 

en. wat. daarvoor verantwoordelik is dat hulle: hul pligte 

behoorlik witvoer,.. a ; 

“ wasseryhulp ”-’n. werknemer wat in "pn wassery in “a bedryfs- 

- inrigting -werk.en*wat artikels mag was; stryk of. pars; : 

_ *feerling” ’n werknemer wat die volgende ondervinding in ‘die 

~ -. besondere beroep waarin hy werksaami/lis, .gehad het, indien 

in-diens as—, Ce EB 

. (a) °n kok, minder ‘as. een jaar en ses maande;: , 

“(b) ’n -proviandkamerwerknemer, “ ongekwalifiseer ”, - min- 

_, der as.een jaar en ses. maande; i. se 

(c) °n tafelbediende. of wynkelner, inder. as -twee jaar; 

“ hyserbediende” .’n- werknemer wat uitsluitlik: of hoofsaaklik 
‘n passasiershyser in ’n bedryfsinrigting' bedien; . 

-“Drank-- en Verversingsbedryf” . die _ bedryf wat: uitgeoefen 

word in’ verband met. ’n perseel ten opsigte. waarvan daar vir 

die verkoop van drank daarin, daarop of daaruit een of meer 

--van die volgetide ‘lisensies kragtens bepalings van die Drank- 

  

' <-wet, 1928, soos. gewysig, gehou word,| naamlik— 

-@ restaurantdranklisensie; - 

(ii) hoteldranklisensie, : 
Gii) Kantienlisensie; | wo 

- (iv) teater- of sportgronddranklisensie; 

(v) tydelike dranklisensie; 7 
{vi} nagtelike geleentheidsdranklisensie;.. 

(vii) wyn- en bierlisensie; m. a 

“ bestuurder” -’n . werknemer’ aan. - wie sy — werkgewer die 
algehele— Be / oie . 

- {a) toesig oor; . er, 

<b) verantwoordelikheid- viry.. 

(¢) bestuur van; 7; | es 

*. die..werksaamhede in:’n ,bedryfsinrigt 
_-daarin-werksaam, opgedra. het, :         

©) BUITEGEWONE STAATSKOBRANT, 16 JULIE, 1965-- - 

“head barman.” means_a barman whois in charge. of four. or 

_ “head waiter” means.an employee wholly. or. mainly engaged 

” staff of waiters; - . 

-. “hourly wage” means—-~*. . a 

en... wat. daarbenewens. 

“handyman ”. means a male ‘employee who: is mainly engaged. { 

© juvenile” means an 

~* \tchenhand ”. means an émployee other than ‘a grade I 

_ to vegetables in.the process of cooking, under the supervision : 

| - taundryhand”. means an employee. who works ina laundry I 

ing en die werknemers: |   
  

more barmen ‘and. who -is responsible for the efficient. per- 

formance of their duties;.. ; : : ‘ 

in showing customers to’ seats and. generally supervising the 

service to customers and who is in..charge of ‘a. subordinate 

i 
{ 
| 
i 
i 

i 

“head ‘wine steward” means an employee “whois in’ charge 

of. ten-(10). or more wine stewards. and who is. responsible 

for the efficient performance of their duties; " 7 : 

(ay in the case of employees, other than’a class A barman 

“ér class B barman, the weekly wage divided “by the, 

number of. ordinary hours. prescribed in.’ séction 7; 

(5) in the'casé of a class A. barman or class B “barman, 
> the weekly wage divided by 553; ve 

(c) in establishments other than. wine and malt establish- 
ments— a 

_@-in the case of all employees other than, off-sales. 

:., attendants, grade IL employees,- class: A -barmen 

aid class B barmen, the weekly wage divided by 

54; . as Lore eee : 

Gi).in, the case of grade IL employees, ‘the weekly ” 

wage divided by 59; . Se 

(d) in wine and -malt -establishments,in- the .case.-of all 

employees except. grade IL. employees and. off-sales 

attendants the weekly wage divided-by-54 and.in the 

case of grade Il employees the weekly swage-.divided 
by 60; moe mee Coa ye 

(e) in the case ‘of ‘off-sales attendants, the weekly wage 
_ divided by 455°. 0 me | 

“ house-keeper ” means a‘ feriale employee. specifically. engaged 

to direct. or supervise: the. work. of. housemaids or :chamber- 

“maids and who may in. addition perform any. of, the duties 

of a housemaid or chambermaidj 9... 0. > ce 

“housemaid or chambermaid ” means an employee engaged-in 

dusting or tidying guests’. bedrooms, . living rooms or. other 

parts of the establishment, making’ beds-and assisting in the: 

receipt and/or “mending of -household ‘linen, handling linen 

and iaundry, issuing stores.and the. supervision of . grade IF + 

empicyees;* 7 

“incmaking minor repairs to’ furniture, plant: or other: equip- 

““meft’ and who may. effect. minor. repairs- or rehovations: tO 

buildings’ and «who may, in “addition, be -Fequired.-to do 

painting; 0° 000 9 Bee ess eo inl Gna : 

employee’ over the age of 16 years, but 

under the age of 18 years; ~ 

employee’who. is engaged: in .cutting up or-preparing raw’: 

foodstuffs for cooking, cooking porridge or eggs: or attending 

of a cook.and who may, in addition to any of the said duties, ; * 

make toast, tea, coffee, cocoa, .or- similar. beverages; 

“Jaundryman ” means a. male employee who is in charge of}. 

. more than three employees‘in-a laundry in-an establishment 

and who is responsible for the efficient performance by 

them of their duties; , oe 1 
  

_-‘in-any establishment and. who may be engaged in‘ faundering, 

washing, ironing or pressing articles; I 

““dearner”.. means an employee -whose . experience .in the! 

particular occipation in. which he is engaged has been, if 
. employed as— ms os . | 

(@) a cook less. than one year and six months; . : 

- (6) a still-room: employee, . “ unqualified ”- less. than one |. 
year and six: months; ‘ oo, ee i 

. (c) a waiter or. wine ‘steward ‘less ‘than two’ years; «: i 

“tift attendant ’ means an employee wholly’ or mainly engaged! | 
in working a ‘passenger. lift in_an establishment; _: 

“liquor and cartering trade” means. the trade carried on in! 

connection. with any premises. in respect. of. which there is; 

held for the sale of liquor. therein, thereon or therefrom one! 

or ‘more: of the following licences under. provisions of the! 

Liquor Act, 1928, as amended, namely:— : 

(i) Restaurant liquor. licence; pop ! 

( : 

f 

_ Gi) hotei liquor licence; 

(iii) bar licence; - 

{iv) theatre or sports ground liquor ficence; . 

(v) temporary liquor licence; : ‘ : Cp 

(vi) late “hour: occasional ‘liquor licence; a 4 

- (vii) wine and malt liquor licence; - : Sete 

“manager”. means ‘an employee who’ is charged. ‘by his 

employer with ‘the overail— rr ae Pood 

"(at supervision over; - oS oo ; 

(b) responsibility for;’ ee ey 

(c) direction. of; Doe! Se LA . | 

the activities’ in an éstablishment and the employees engaged’: . 

ad Bronk 

  



     
   

  

___GOVERNMENT GAZETTE EXTRAORDINARY, 16 JULY 1965 : : 
“. ‘eanilitare -opleiding ” die -ononderbroke opleiding wat’n werk- 

-. nemer ingevolge ‘artikel ‘een-en-twintig (1) gelees:.met sub- 

artikels (i) en. (2) van’ artikel twee-en-twintig’ van die 

Verdedigingswet, 1957; moét ondergaan, maar omvat.dit geen 

opleiding Wat hy’ ingevolge- artikel drie-en-twintig..(23) .van 

genoemide Wet! mag verkies om: te ondergaan en: ook geen 

opleiding of diens wat hy vrywillig uit ‘eie keuse ondergaan 
. nie; > oo St : 

- nagportier” "n werknemer, uitgesonderd °n. nagwag: of -graad 

TL-werknemer, wie se pligte vir die, grootste gedeelte biane: die 

ure 7.0: nm. en 7.0 vm: val en wat-uitsluitlik .of hoofsaaklik 

: gaste in. die nag ontvang, ‘hulle. bagasie versorg wat in ’n 

.., _ bedryfsinrigting «is, daarheen of daarvandadn.. gest@ur word, 

en- van wie, daarbenewens veréis mag word om ’n telefoon te 

-beantwoord, *n- telefoonskakelbord te bed:en en ‘wat, daar- 

benewens’ verversings-aan -gaste mag verskaf, : 

“nagwag” ‘n werknemer -watuitsluitlik of hoofsaaklik een of 

meer van dié volgende werksaamhede.verrig:—., .-- - 

Persele,. geboue, liekke of ander eiendom in die nag bewaak, 

rneubels en stewels poléer en skoonmaak;. persele skoonmaak,. 

vure -aansteek -en., wat’ daarbenewens gaste mag versorg by 

‘hulle aankoms-en- vertrek. en-mag help om hulle met etes en. | 
. f 

- -yerversings te bedien; ; 

* buiteverkoopbediende” ’n werknemer wat uitsluitlik of hoof- 

-Saaklik drank vir gebruik buite’ die~ gelisensieerde “perseel 

verkoop; an wes Lo. 

: -*buiteverkoopbediende;. man, gekwalifiseer,”.-’n buiteverkoop- 

bedieride met minstens vyf jaar ondervinding; a 

’ © buiteverkoopbediende,..man, ongekwalifiseer,” ’n buiteverkoop- 

“bediénde met minder as. vyf-jaar ondervinding; a 

- “buiteverkoopbediende, vrou,. gekwalifiseer,”. ’n. buiteverkoop- 

bediende, ‘vrou, miet minstens vier jaar ondervinding;._° . 

“ buiteverkoopbediende, vrou, ongekwalifiseer,”:’n buiteverkoop- 

__. bediende; vrou,' met minder as vier jaar. ondervinding,;  . 

-“ Hoteljoggie”» ’n manlike werknemer wat boodskappe: . doen, 

briewe, boodskappe.. of .pakkette aflewer en klokkies of 

teléfoonoproepe. beantwoord en wat .daarbenewens *n passa- 

siershyser vir ’n tydperk . van-hoogstens vier uur. per dag 

“mag bedien;. .- : wet ee TES 

::- deeltydse werknemer ”.’n. werknemer wat vir hoogstens :vier 

dae in-’n bepaalde week “in diens geneem ‘word'en. wie se 

weeklikse totaal werkure hoogstens 36 .1s; ‘ 

“ portier ” ’n manlike werknemer wat uitsluitlik of grotendeéls , 

treine, -vliegtuic, stoombote; .motorbusse of °n ander ‘soort 

swervoer.inwag, wat reélings tref. vir’ gaste ‘en. hulle. bagasie 

-oo om.na-en van °n bedryfsinrigting geneem te word, wat die 

bedryfsinrigting. se. voertuie bestuur..en..wat., daarbenewens 

_ boodskappe of. pakkette.. mag ontyang of aflewer..of mag 

-. help met die bediening van etes of verversings, “~.~ oy 

“ gekwalifiseerde kok” ’n, kok met minstens 18 jaande onder- 

““vinding as *n kok; ~~ von nr 

“ vekwalifiseerde tafelbediende ” ’n tafelbediende ‘met minstens 

twee jaar ondervinding as ’n tafelbediende. of \wynkelner; 

“ sekwalifiseerde’ wynkelner” °n wynkelner met minstens twee 

’ -qaar-ondervinding as wynkelner of. tafelbediende;: :. 

-“ kwartaal ” “enige ‘tydperk -van drie maande wat. op die eerste - 

. dag vai Januarie, April, Julie of Oktober. begin: . 

tone” ook ‘die ‘besoldiging vir ‘oortydwerk en betaling in 

plaas:. van etes en/of, huisvesting en. die doen van. wasgoed;.. 

“ bedryfsinrigting. waarin sewe. dae per week gewerk word” 

‘n ‘Gedryfsinrigting waarin die, Drank- en Verversingsbedryf 

vir sewe dae in ’n week uitgeoefen’ mag. word; ': 
’. 

_“ bedryfsinrigting waarin ses. dae per week gewerk ‘word ” °n 

‘bedryfsinrigting waarin die Drank- en Verversingsbedryf -vir 

ses dae in-*n. week uitgoefen word: — Pe . 

“werkdagbestek”’ die. tydperk in -enige dag vanaf die tydstip 

_waarop die’ werknemer begin werk tot dic tydstip waarop hy. 

‘sy werk vir die. dag voliovi. Vir die toepassing van: hierdie 

woordomskrywing beteken: “dag” °n tydperk van 24 wur 

vanaf middernag; ee ue oo 

“ proviandkamerwerknemer” ’n, werknemer wat uitsluitlik ‘of 

hoofsaaklik: roosterbrood,- toebroodjies, versnaperings, ‘tee, 

koffie; kakao’ of dergelike. dranke maak,-en dit aan kelners 

vir verskaffing..aan klante oorhandig;.. an 

“ proviandkamerwerknemer, _gekwalitfiseer,” , *n werkhemer met 

““minstens 18, maande ondervinding as sodanig;. * . 

* proviandkamerwerknemer, ongekwalifiseer,”. "n : werknemer 

- Smet minder as 18 -maande ondervinding; ’n ,tydperk van 

~ondervinding as:’n leerling- of gekwalifiseerde, tafelbediende - 

~of’-“wynikelner . tel vir die. toepassing “van hierdie woord- 

‘omskrywing as ondervinding; : Oe 

- “ skakelbordbediener ”~ ’n - manlike  werknemer wat uitsluit- 

lik of: hocfsaaklik:.’n telefoonskakelbord.-.bedien en - klerk- 

‘Tike werk: in verband daarmee. verrig; ns 

“ klerebediende? ’n werknemer wat -uitsluitlik of hoofsaaklik 

-“artikels -volgens fatsoen stryk, pers, stoom of droogskoon- 

amaak'en wat daarbenewens werk mag verrig wat uit sy: beroep 

voortvloei.. deur. geringe . herstelwerk of verstellings aan 

sodanige artikels te.doen; — Be 

“Joon” dié gedeelte van die besoldiging in geld aan ’n. werk- 

~“nemet betaalbaar ieni opsigte van -sy. .gewone. werkure in 

~klousule-7 genoem en in. klousule 4. vir hom vyoorgeskryf, 

of waar ’n werkgewer ’n werknemer. gereeld ten ‘opsigte van’ 

sodanige gewone. werkure ’n hoér bedrag betaal as dié wat 

voorgeskryf word, beteken dit sodanige hoér bedrag; 

“ tafelbediende ” ’n werknemer wat. gaste by ’n’ tafel of im enige 
ander deeél.-van: die gebou wat deur. gaste. bewoon word, 

_- bedien, -klokkies -beantwoord,..biljarttellings' ‘aanteken .en dié 

ander dienste “verrig :wat die gemak- en. gerief van. die hotel- ye 
gaste mag vereis, met inbegrip. van’ die voorbeteiding. van - 
hors-d’oeuvres. en ligte verversings; : : . 

“>| "Licensed: premises; 

1 €x 
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military training” means the continuous training which an- 
Peis is required to undergo in terms -of section twenty- ei 

on (dd) read with sub-sections (1) and (2) of section twenty- 
twou of the Defence. Act, 1957, but does not. include: any 

; traifing. he may elect to undergo. in terms of. section twenty- 
"three (23) of the: said Act, nor-any other training of service 

for |which’ he: volunteers of which he undertakes to undergo; 
night) porter * means an. employee other than.a night. watch- 
mar, or grade If employee, the greater. portion ‘of . whose — 
dutigs. fall within the hours of.7 pm. and 7 a.m..and who 
iS) wholly or mainly engaged in ‘receiving guests at night, 
attending to their baggage, to, from and in an éstablish- 
ment and whe may in addition, be required to answer a 
telephone, operate a telephone switchboard and,’ who may in: 
addition serve refreshments to guests; © 

  

gaged in one or -more of the. following occupations :——. ~ 

| Guarding premises, buildings, “gates or other property by 
ni zit, polishing and cleaning. furniture,’ boots, cleaning 

: premises, lighting fires and who may. in addition attend to 
gu ests on airival and departure and assist. in serving them 
‘with. meals and refreshments; > : 

foi night watchman” means: an employee. wholly or mainly 
ey ro 

~ 
2 

i“ off sales attendant” means’an employee who. is wholly. or 
mainly engaged in the sale of liquor for consumption off the 

|“* off sales attendant, male, qualified,” tMmeans. an off-sales 
i attendant who has had not less than five years’ experience; 

“Coff;sales~ attendant, female, qualified,” means..a’ female off- 
$a es _attendant’ who-has. had: not less. than. four years’. 
perience; oo. a ao 

° sales attendant, female, unqualified,” means a. female off- 
og cs attendant who has had: not less than four years’ 
experience; me eo : 

‘ pa: ae.” means a male employee eiigaged in running. errands, 

  
=
"
)
 

telephone calls and, who may. in addition work a passenger’ 
|. delivering letters, messages or -parcels.and answering bells or     i lif [fora period not exceeding four hours per day; “ 

ifs pait-time employee * means an employee who. is employed 
for) not more than. four days ‘in any one week and whose 
weekly total of working hours does not,exceed 36; -.- 

“ pol Her * means a male employee -engaged wholly or -sub- 

| 

  

he stApitially -in -méeting .trains, airplanes, steamships, motor 1 

buses, -or any other form of transport, arranging for guests 
and) their luggage. to be taken to and from, an establishment, © 

iving the establishment’s vehicles and, who may. in ‘addi- 
a, ‘réceive or deliver messages or packages or ‘assist. in 
wing meals or. refreshments, || ee 
llified. cook” means.a cook,. who. has ‘had ‘not less than 

18|lmonths’ experience asa cook; 
ified waiter” means-a waiter, who has had not.less than . 
-years’ experience as a. waiter -or’ wine steward;. 

  

    

  

| less than two years’ experience as a wine. steward or 
iter; : oo : 

quarter ” means any three monthly period beginning ‘on’ the 

| first. day of January, April, July: or October; ‘ 

‘ates? includes payment for overtime, and payment. in lieu 
‘board and/or lodging and laundering. . os 

“seven-day establishment”: means an establishment in which 
| liquor. and.‘ catering. trade’ may be carried on for seven 

    
   

    

  

js a week; eS 
ixiday establishment ” means-an_ establishment in which. the - 

“| fighor and catering ‘trade is carried on for six. days a week; 

spréadover.” means the period in any day from the time the 
miployee begins work to the time when he- finishes work for 

day.’ For ‘the purpose. of this definition “day”. means 
period of 24 hours from midnight; ae 7” 

room employee”. means an employee engaged.wholly or 

: cmainty. in making toast, sandwiches, snacks, tea, coffee, cocoa 

4 ‘or|/similar ‘beverages and ‘handing ‘such’ to waiters for service 

fo jeustomers;.- ve fet S a . cs A : 

still;room ‘employee, qualified,” means an employee who‘ has 

' hadnot less than 18 months’ experience as'such; .- , 

““ stilroom employee, unqualified,”. means an_ employee who 

has had less than 18 months’ experience;. period of. experience 

“asia Jearner or qualified -waiter or wine. steward shall con- 

itute experience for purposes of. this clause; ”_ : 

switchboard operator” means an employee who is wholly or. ° 

mainly, engaged to operate a telephone .switchboard and. in 
per orrhing. clerical. work connected therewith; EDS. 

   
yt 

  

   

  

   

t 

eans an employee whe is wholly or mainly engaged 
[do ironing, pressing, steaming or dry-cleaning articles to 

-Splape and who may, in addition; perform work incidental ~ 
His: occupation in carrying out. minor repairs. or alterations 
Hsuch articles; oo To Py 
age” means that portion. of ‘the remuneration payable in 

‘Imdney in respect of his ordinaty hours of work referred to ~ 

i Hiclause 7-and as prescribed for him in clause 4 or..where 
ain | employer regularly pays to. an. employee: in respect: of | 
such ordinary hours of work an amount higher than ‘that’ 
prescribed, it. means such higher amount; . t 

walter ” means an employee, who-is: engaged. for. the. purpose 

of|serving guests at-a table or any other part, of the building 
occupied by guests, to answer bells, to mark billiards and. to 
peiform such: other service'as the comfort-and: convenience 
[GE the hotel. guests may réquire; including the’ preparation of 

66! 

ihots}d’oeuvre and light refreshments; 
5° 

    

1 
| 

\ : : . . eet 

Wlifted’ wine steward ”,. means a. wine. steward: who. has had 
, 

4
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6 No. 1183 BUITEGEWCNE STAATSKOERANT, 

Js weekloon ”- die maandloon voorgeskryf in Klousules! 4 (, 
gedéel deur vier en een derde; 

“ wyp- en bierbe dryfsinrigting on bedryfsinrigting ten opsigte. 
waarvan “No wyh- en bierlisensié gehou word; 

‘uitgesonderd. | n kroeginan, “wat 
‘drank aan klante bedien en wat. geld - mag ontvang vir die . 

. wynkelner’ > "n- werknemer; 

drank wat’ hy bedien het: 

2. Vir’ die toepassing van hierdie’ Ooreenkoms’ word ’n. werk-. 

saaklik in diens is. 

4. Lone.. 

ox -. Gebied: Al / 

w. Die minimum lone. wat: -aan “ondergenoemde werknhemers 
‘betaal moet. word,” is sos, volg: 

“hemier geag in dié Klas te val | waarin “hy. uitsluitlik of: hoof- 

. Met dieh verstande dat-‘in Gebied 
‘An leerling. wat. ’n’. opleidingskoillege. deur- die Nywerheidsraad 
‘erken, bygewoon’ het: én. na ‘sodanige tydperk in besit is van .’n 

. bekwaamheidsertifikaat,. op °n verhoging ‘van’ tien’ :persent. (10%) 
- yan die loon geregtig is onmiddellik nadaf hy ‘sodanige ‘sertifikaat 
; voorgelé het: voorts met dien-verstande dat-alle ander -werknémers » 
wat). ?f opleidingskollege deur die Nywerheidsraad erken, byge- - 
woon -het. en..in- besit. is. van..’n -bekwaambeidsertifikaat,-op:’n 

‘ yverhoging van -7#. persent’.van. die loon gerégtig’ is onmiddellik 
nadat” sodanige . bekwaamheidsertifikaat voorgelé is:— 

| engaged: 

|: period ‘shall. be: entitled 
“wage. immediately 

-college - recognised by t 

“weekly wage”) means 
4 (i) divided 

  the: ‘monthly % wage prescribed in. section 
by four and| one-third; 

“wine and. malt-establishment’’ means; an. establishment in 
respect of. which wine-and malt liquor licence is. held; 

“wine steward”) means 
is engaged: in |serving 
receive payment for   an employee other than a barman who 

- liquor. te customers and who may 
liquor | served; . | : 

2..For the purpose of this “Asresment, can employee shall” be. 
deemed to be in: 

iz | 
{ “th 
| i 

~ 

a I: 
4 

>a) The minimum wages: to 
employees shallbe as follows; 
having attended aj Training’ Co 
Council and holding .a 

on p 
further that all ‘other 

he In 
Certificate of’. Competengy: sha 
incréase in the ‘wage immediate 
cate of . Competency: — | 

that. class fo 

A re 

Certif 
0 ate 
roductior 
employ 

t 4, WAGES. 

a Aj: 

dustrial | 

   
   

of 

r. Which! ‘he. is wholly or, mainly. 

be paid: ‘to: “the undermentioned. 
Provided’ that in Area ‘A a learner” 
lege recoghised ‘by ‘the Industrial 
cate.. of | Competency ° after such 
n- per cétit! (10% }inerease in the | 

‘Certificate; . provided 
 attended’.a training 

‘ouncil: ‘and? holding a 
1. be’ entitled: toa. 1k percent: 
ly: on ptoduction: of ‘such .Certifi- _ 

  

  

  
      

  

    

    

  

    

  

     

    
  

      

   

      

  
      

  
    

    

  
  

: . . 1 | 
Groep I-| Groep'TI..| Groep IH. ae 

~ : : i | 

Werk: wt 
~nemers : i : 
Uitgeson- |. Los. Deeltydse — j i Employees po Bh ea 
derd. los of |. werk-~ j- werk-. ~~ | | | Other than. Casual Pait-time- 
deeltydse | -flemers: | nemers. A. i s.| Employees, © 
werk. , 4 | ore 

nemers. : / i 

.  } Per dag-|. Per: dag |< 7 Sy 
: Per of gedeelte:of gedeelte . _ of | Tt Per Day. Per Day. 

“maand. |. van: 7n van 7n. fe uy :}or:Part of or Part-of 
LO dag... |. dag.” 7 vf Day. “yo Ba 

oh Ro | OR | | 7 
u Klerk, vroui— dey as | | : 

Gedurende’ eerste jaar onder P ; | ah 
vinding. 0.3. a ieee ys “Female clerical employee _ 

: Gedurende tweede j jaar onder : ee During first year experience... 
Vinding: on. ee ee ee 54.4. }o ee —_ During second year exper ience 

Gedurendé: derde jaar. onder- ‘Jo | : During third yeai experience. ! 
vinding.... 0. oe eee eee 59.61 — = -During fourth year ‘experience 

. Gedurende vierde jaar onder= es : Thereaftér. v0.) 6... Sales : 
VINdING. oi 3s. cece lca bes - 64:81 — — Head: Barman. see veeeeeest : 

Dadra... scscc eee wee ek 70200 - _ = Class-A, barman — te " 
Hoofkroegmany.. 0. set een 160.06" —_ —_ ‘with less.than :six months’. ser- : 

* Kroegman,: klas A-— i). 7 fk ; / -. vice with the same émip loyer i . 
met minder as-.ses. maande. bee # with not less than six months’ vo : . 

‘diens by'dieselfde werkgewer, 111.07 |-. -4.65 4.65 ‘experience “with the | same pe oes : 
met ‘ minstens. ses. ‘maande |) °~ ./ tls “ 2 @mployer vw dew. eee eb 120.00 «| — | — 

ondétvinding by " dieselfde. . “Learner, class ‘A; barman—— { wo ms 

werkgeWer....60. occ es ~-120.00° — a with less than six month 3° ox , ae 
Leerlingkroegman, klas A— oa erience. 2... eee ok TABP | es. —_ 

met minder: as ‘sés maande. BE A ~ with six-er more, |but less than | \ op ap / : 
Ondervinding...2.......7: Phe FAL BT fa —_ _ twelve months exberience,, |} ° 90.41") ~ |” _ 

met ses maande of: danger, wos . with. more than twelve but less Jos : - 
maar minder. ‘as ~ twaalf’ |, rE othan. eighteen months’ exe PF 
maande ondervinding..... 904 bee _— - (perience... . jeer e dee. wk 105;22:. =O i 

met. langer as twaalf maande.} ~. aos ~ .| Class B, barmen— ae beh fo oe : 
amaar” minder’.as dgtien | 6 - : . with: less’ than |six. months’ ce at 
amaande ondervinding..... b.405.22" — — service with. the. same em-- oe a Ce 

Kroegman; Klas: B— PS : _ ployers....0. 42. Tey eek 80.73:.:4 3.65; .. 3.65" 
met minder .as ses maande> oe Pts ~ with more than {six months”. po ba 4 - 

diens by-dieselfde werkgewer | _ 80.73 3.65 3.65 service with the same em- [po 4% 
met langer as ses maande diens: Do : en 9) (0), On ee ie |L= 96.60" _ a 

by dieselfde werkgewer.. $0.00 fo =+ Learner, class B; barmanl..... 64.72 — —, 
Leerlingkroegman, Klas. B.. 61.72 ». = a Class -C, barman— -- woe - bo ‘ 
Kroegman,; klas C— : ct with less than’. six ‘months’ ||-~ nb oi : 

- met minder: as ses: maande | uo = - setvice. with: the same em: Soe Pa re 
diens. by dieselfde werkgewer | . 105.82 ~ 4.12 4.12 ‘ployer..... Leeda eee dee oe 105.82 4.12. 412 

* met langer asses maande diens oS i with more than| six months" , py : 
by- dieselfde werkgewer. .. 111.07 = _ service with the same-em--|} 0 5 ope. . 

‘ Leerlingkroegman,: kias C— : ployer... 2. eee fee eh LLO7 fa — _ 
met  minder..as Ses maande - , : | Learner, class, barman— vee: : 

- “ondervinding - by diesélfde Co ea / ts with” ‘less than Isix months’, : ; 
WELKBOWEE. Os Lecce eee f.: 68.01) Jeo = “experience with the same’ ||. on 

met ses of langer; maar minder : : ‘ : employer. vas J re, ol 68.0b 0 = — 

as. twaalf maande.< ondervin- wn, “with six or more ; dui less than’ ey ~ 
GING. eee eet 75.65. — = : twelve. months’ experience. 75.65.) 00 — — 

thet langer.as-twaalf, maar.) 0°. ‘with twelve or. more, bat less ea 
mindér. as agtien maande - ye than eighteen |months’ eX- 

os, Onderviniding.; i... eee |. 83.35. [ho . — — “perience... .. re i 
. Kroegman, klas D— : Te de - Class D,: barman. coe S | 

met minder as- ses: maande . Lo with less than six months’ ser- ||’. 
“diens “by dieselfde werk-" | 0 ae ee vice-with the same employer || 
gewer... Dale nedlecteteene 74,60 ]. 3.10 3.10 | ‘with not Jess than six months’ - 

“met minstens “ses .maande- | 00s} . service with the ‘Same émi- 
diens: - by - dieselfde- werk- : oe . ployer. ws eeeeed bee de cael. 
BOWER se neee ee ee vee. feet -, 86.76 _— _ - | . fo ! 

        
d 
i 

| 
I. 
| 
| 
i 
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i
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2 — ‘| 

pane ‘ a if , oo... a 

“1-Groep ‘I. |-Greep IL. | Groep TT | f | Group I. }.Group TL.|.Group Of 

“ Werk-~. : i yoo PE 
“| } nemers cele tR bY : 

_ uitgeson-. Los | | Deeltydse! | i Employees . ey, 

Aderd los of] “werk-7; werk- WW }Other'than |. Casual | Part-time 

| ‘deeltydse | nemers,"| neiners. -- , Casual or |Employées.|/ Employees. 

r werk- op freely a, - | Part-time. Tp 
‘nemers. eel Jf IL: 1. 

ae Per dag | Per ‘dag / - “Per Day | Per Day 
* Per of gedeelte off gedeelte i. ip Per or Part of | or Part of 

maand van" n van oan | 4 : Month: -| : Days... |» Day. 

, dag. dag.j ‘i: Y oe 7 : a 

; OR oR R = R.! 

ectinakroeda ilas D e 44: 31 Bays fatk Shower. 

"66077 Learner}: “class D, “barman... 31. eee ees 
+ 40.83 pepe] “Cashier! oe. lefee begh lunes BT T. 2242.) 2.42, 

‘AALST fa] st Cashier}, ‘short time . JID. |e B72 

Deutwagter-«: Beeb de ao $2.17: f | | Clerical employee. vees . 57. = = 

Kok, gekwalifiseer eae faeeeeee 61. 68 Fen | | ‘Commissionaire....., aaeewee a fe 117. — = 

Kok, leerling— : ot Co ok, qualified........ seeeeee : : 3.07 3.07 

_met minder as.-sés -maande ok | Cook, learner—.. ~.' o a , 

vondervinding.o 6. utes Os, 33.26 5 Bote with. [less than 6 months’ (OX ; . 

met ses maande. of. janger, : : hos Le | perience Lak ce een eee wens t. - 33.26 _ — 

maar.minder as 12 maande : . : por .| with six months” or‘more; but |. 

- ondervinding.. ...s.,.+.-- 37.49 — io ot, k less: than twelve months exe. . 

‘met twaalf maande of langer, - poe ah PETIENCE. oo eee ee eee 37.49. | — — 

maar, “minder. as . agtien. : Poe i P| with twelve. months’. or more, 

~maande. ondervinding)..... [-- 43.53 —! ioe | but) Jess’ than eighteen’ | a 

_Graad ‘[-werknemer (uniforms: So 4 ( ‘oi " months’ experience. 2... 43.53: ) — — 

_-moet deur die werkgewer yer- \ vii G rade Il, employee (uniforms to - cae 1 

skaf word)— : ue : [Sen be supplied by the employer" vo a / 

Volwassene.....0see05- 25.27: 1.55: © 2.551): F | Adult halt { 25.27. 1.55) > $55 

ce Jeugdige., 20.04 Sp » Juvenile 20.04 bo — 
28.58 — | bee he Nightwa ¢ 28.58 —_ — 

70:00 = = ousekeeper 70.00 _ — 

237.23. — po gusemiaid. 37.23...) 0 = 
Hyserbediende— vet : ift- atténdant— .. : 

mit, minder as ses - maande 2 i ; with less. than six months? Ser- i 

diens “by. dieselfde. -werk- |: u L-vicé. with the same employer 19.26 ae 

D QOWEL i ieee ee ele tees with: more. than six, months’ |) 2") aye 

"met langer as ses. mand diens | service with’ the sSame-em- |). . 

by dieselfde-werkgewer.. : ( Ployer.. eee cece er ene : 23 00 

Buiteverkoopbediende, man Off-sales attendant, male | he 

~ . -Gekwalifiseer.. 25... : Qualifi OM. Ue a eee tare 100: 00 = — 

Ongckwalifisesr—— ie . Ungualified— 

eerste jaar ondervinding.-. First’ year of experience,, 40:00" |e Le 

tweede: jaar ondervinding.. » Second year of experience... |. §2.00- — =. 

‘derde jaar ondervinding. ... Third year of experience... .|- 64.00 —_ — 

, -wierde \jaar- ondervinding. . / . Hourth year of experience... , 76.00 _ — 

vyfde jaar ondeérvinding. . i Fifth. year of experience. . 88. 00 mn a! 

Buiteverkoopbediende, ; ‘vrou-—= G ff-sales attendant, female— - “ 28 

Gekwalifiscer...... 0s cee eds Qualified ied e cee eee eee eens Us 68 00° ae See 

Ongekwalifiseer— ~~ Unqualified — as : ane 

eerste. jaar ondervinding.. : ; Fitst year of ‘experience.. . 37.00°- a ° 

tweede ‘jaar ondervinding.. Second year of experience... .|' | 44.75: — 

‘derde jaar ondervinditig.... i Third year of experience... 52.50% fo oe 

. vierde:jaar.. ondervinding. . i Fourth year of experience... r 60:25 = 

Hoteljoggie— : : Page| - : 

met. minder ‘as - ses maande : with {less than six months? eX- PEE). o 

ondervinding... 0... ene PeTIENCE. ss eee ee ea ees A987 yee —, 

met : minsiens ses maande With |not. less than. six months? . 

ondervinding..... ee tbene experience. Lee ee ed ieeenewe 23.72 Jos mm _ 

Portier: . 0. eee reese P rier. Leela eens ce eeenenee a :fe » 35200 -- = — 

Proviandkamerwerknemer: ee Stil-room : emplo yee— : Yeo es is : 

. Gekwalifiseer— ‘ walified— 

‘met. minder a ses maande \ with jess, than six’. months’ 

diens, by dieselfde..werk- i service with the same ‘em- | °° “5 

“QOWEL see eee 5 Hh | ployer eee eae eee eae 43.42. 

met minstens ses maande, r ' with not less than six months’ a 

diens. by. dieselfde werk- | service with the same em- : - “s 

BOWEL. eee cede ewe eee i] | PLOVER... cade eee eee eee 44:57 - — — 

-Ongekwalifiseer— | : : ; Jeg alified— : : : 

met minder as ses maande qe! : with less than six months’ 

ondervinding. ........62 |. 23269 A | experience... eee. 23.69 fo — 

met ses. of langer, . maar BO : with six or. moré; but Jess oo 

minder as twaalf. maande / “| ithan twelve: months’ ex- te oo : 

ondervinding.........:. * 26.83", -> L | fperience. vice eee eee 26 83 _ = 

‘na ses’ maande ononder- ie , | after six months’ unbroken oy : . 

broke diens by dieselfde : ee ELE . Iservice with the same.em- ce Tf . 

werkgewer. oso... cke ee | 29.48 fo | fployer.c oo Okc eeee es Ve 99 1B) ae = 

met twaalf of langer, maar ee with twelve or more, bat Loe 

minder as agtien maande :; ...° less than eighteen months’ : us 

ondervinding..... “ea tges ~ 30.47, 4 experience seca cere neece 1. 30.47 — eee 

na ses maande-diens by die- cen -;after six months’ service with: : boa! 

selfde werkgewer.... 02: 32.34 | Ithe same employer 32.34 fo ee _ 

- Hooftafelbediende... 0.60.6... 52.17 t | Waiter ec... cece seco 52.17 — — 

Hoofwynkelner., 3.6 o eee ee! 52.47 7 | wine steward. oleic ea. 52.17 —: os 
-Tafelbediende / wynkelner, ge- . ee er/wine steward, qualified: —| 40,00. “DAIS 2.75 

‘kwalifiseer ese ees aero | 40200 SP - 6 hours or more) 

. coe r six months’ setvice with | ce¢<" 8 

. Na-ses maande diens by’ die- pe : e same employer....... 4200 “4, 88 4. 88 

selfde ‘werkgewer. veeceeee’s ~ 42.00 hy : wens 4 hours) ess than|-     
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Groep I. | Groep TL. | Groep HI. f Group I. | Group I. Group I, 

. Werk. fF . 
. nemers : ~ fe : 

“. |. uitgeson-.|- . Los Deeltydse Employees} |: a 
\derd lof of | -werk-  werk-- ‘Othérthan’|:. Casual .| Part-time 
 deeltydse: nemers. «| nemers: Casual or |Employees.|Employees, 
r” werk= . : ' Part-time. |. Se 
nemers, . 

so ‘Per dag | Per dag. . 
“. Per of gedeelte | of gedeelte --. |-Per Day. | ‘Per Day 
‘ maand, | . van *n. |. van.’n ‘Per. | or Part of | or Part of. - 

oe dag. ~ dag. - - Month, Day. Day. 

. ° faa R Ree Re 

Leerlingtafelbediende/-wyrikel 
- . aa 

2 ner . Learner waiter/wine steward— : 

met minder as-twaalf maande feb a with less than -. twelve | - : “ 

ondervindinigy. 6... ..Tey. 17 .46° _ _ : months’. experience....... ~17.46- —_ — 

na ses maande ononderbroke eee _ after. six months’. unbroken | ~- * oo mo 

diens by dieselfde werkgewer [- 20.14 — = . sérvice with the ‘same em- J : 

met meer as. twaalf: maande - a . employer... ci eee ees ~ 20.14 =_ oe 

ondervinding.... 0.2668. oe : 22.65. foo. — with more than twelve months’ - ee : 

na ses maande ononderbroke- ne a a experience... 2.6. . eos 22.65: 0 ae 

diens. ‘by. dieselfde werkge- Joo): ~ : after six. tiofths’ Unbroken. ot wy Bey 

WEDS lav eee ee elenennees 23.83- |... ome _—. service. with the: same em- ° Rn 

Faktotum....... 50.00.) «2.00 “2.00. ployer... cece ee vec eeene | 23,83: ee ae 

Klerebediende : ats. 45:.00.° 1.80 - 1,80 Handyman... sees cee cue eee 50 00 2,00 .- ‘2.00 2 

_Skakelbordbediener. .....5..... 44.57]. 1.78 1.78 Valet... 2. eee cae 45.00 1.80. - 1.80 

Wasserywerker. .. bein 52.17 1 0 oS ) >: -Switchboard operator: oe . 44.57 1.78. 1.78 

Wasseryhulp..... 44.57 —_ — Landryman........ Lae eee eens 52.17 —: ~ 

Kombuishulp..: Seat 27.14 0°) oe = Laundryhand.....¢.ecceee0e0. |, 44057 |e = 

- Nagportier.. vebeeaee Laoag eae oe 50 00 -_ — Kitchenhand........ peeneeece 27°14 - _ =. 

TS aronn mo : Night porter... ccc. ek laeee 50.00 — —~ 

GrBED B. : a ne po, ~ : 

Klerk, vrouz— © = / : 
Gedurende eerste jaar, “onder-. : ma 

Vinding 3... oe eee 24.31 — = Se 

- Gedurende tweede j jaar onder- -_ . ' AREA B. : 
vinding. ; ‘|. ..29551.~ = — 

Gedurende : os : : ! Female clerical employee—" : - 

*-vinding. ¢ eames de <B4eT1- po a During first year experiefice.. | 24331 — 

. ‘Gedurende vierde j jaar onder: tpg Pees coe * During second: year experience. 29.51 _ 

vinding.. ae odie *39:91-. ae — . During third year experience:. 34.74 =. = 

Daarnas. soe ee aes - 45.10 - — _ ‘During fourth year experience 89 9b ee 

Hoofkroegman 109: 38 mes ie Thereafter... 0.00. bee es. 45.10 4 _— 

- Kroegman, Klas A, geval > 67.86 | 2.65 - 2:65 “Head barmani.ic. oie ee dee 409. 38 Ree 2 

Leerlingkroegman, ‘klas A— : Class A-barman, qualified..... 67,86 4°. 2.65" 2:65 

~~ net minder’ as* ses maande. , y . Learner, class A barman—" ° .| >> . wo Sey 

‘ofdervinding. ve eewbevccnie 25:09 — — - with less than six months’ ex- . oo ‘ 

met-6 of langer, maar: minder 4 / : perience: cee t ees eee nites 25.09. [0 ee — 7 

as. twaalf maande onder- i with six or.more, but less than Sed, be 

VINGING. 5 0. kk cedig sie Cae 4. 32.90. - _ —_ twelve months? experience, || - -32;90 ae = 

- Met twaalf. ‘of langer, maar : Sea, with. twelve or more, but less BP eiryee 

: -qninder..as agtien -maande co . - than eighteen months’ ex- =e oe 

 ondérvinding. 26.05 202... 3 be. 50.83. = — PCTICNCE. 6 eee eee eee 50.83. _—. — 

~. Kroegman, kas B, gekwalifiseer. | 46:81 1.84. 1.84. Class B barman, qualified..: . 46:81- 184-4... °1:84 - 

: Leerlingkroegman, Lkias B. whens wade 33024 fee Learner, class B-barman... 3324 fe ee 

Klerk. cae cee see ee eioevee | 33,95 Ope ee —. ‘Clerical employee... nieces 33.95.17. 2 

Kok, gekwalifiseer. .. aireeecee fo” 38149 )° 1.82 £.82 Cook, qualified... “38.49 2: 1282) |, 1.82: 

‘Kok, leerling—. : - fon aa Cook, learner— . yo Coed oe 

met minder as ses ‘maandé™ wee Ye with: less than ” six months” | oe 

‘ondervinding.. ¢.......6. We 18.59 ol ee =_ OXPETICNCE.. ev eee eee et 18.59 —: = 

met ses of langer; maar minder. ae = with six or. more, * put less than . 

-as-twaalf maande ondervin- : : at * twelve months’ experience. | ° 21.79 ae =— 

Ging. 4... heel eee 21.79 = —_ - with: twelve. or more, but less:|..° : 

met twaalf of « Janger, ‘poaar cea ~ than. eighteen months’ ex- | “ees , nee 

“minder as 18 maande onder. Pes ek Les we PETICNCe.. we eee eee 26.93: = — 

vinding. 3.0... gi bebe eenes SP QGLOT Pe oe = Grade Ti employee— Ree ve Sos 

- Graad.T-werknemer:—" Pe ey : So Adult. oo... rei va ee ewes “45 537° 0:56° 1.0256" | 

Volwassene. 6... ee eevee ee sf 15537 ho 056° 0.56 - Juvenile. ..... peeeees decks 12731" — a, 

: Jeugdige. wae : 12.31: se a Nee an wiseee pew 'eaeee | 17.66. —) — 

Nagwag....... ene 1665 — — ‘Housekeepers. ii vee e ce eee ene 27.61 — — 

: Huishoudster., oyetete 27:61 _ =. Housemaid......5.. Veen geeeae 17.99 _ _ 

” Buisbediende.... 17:99. _. —_— Lift attendant...........02008 13.63 — —. 

 Hyserbediende 13.63 _ =_ Off-sales attendant, male— ° = 

“Buiteverkoopbediende; ‘man— Do . Qualified...... eee pee eusenees 2 |) 74.38: _ = 

Gekwalifiséer.... 6... see f= 74.38 _ _ ” Unqualified— . ae] i -- 
Ongekwalifiseer—. f / : first year of experience. veeee 23.38 — —_ 

eerste jaar ondervinding... 23.38 |. = o -second year of experiénce.: 33.38 —_ —_ 

tweéde jaar ondervinding. s |. >. 33:38 _ — third year of experience:’. 43.38. — > 

derde jaar’ ondervinding... : 43.38. = — fourth year of experience... | .. 53238 - — — 

vierde jaar ondervinding.... “| ° 53.38 - — se fifth year of experience..... 1. 63.38. — = 

vyfde jaar’ ondervinding......| 63.38 _ — “1 Offesales attendant, female: — oe : = 

Buiteverkoopbediende, yrou— ~ | / (Qualified... fies. eerie ° AG 38° = = 

_. Gekwalifiseer. oo. eseecee ee 44.38 | _ —_" eget of : pd _ : 

Ongekwalifiseer-— , , BL first year of experience. . - 24.38 oa = 

eerste: jaar; ondervinding.. z 21.38: _ = - second year of experience., 27.13 — “ 

Atweede. jaar ondervinding.. |. 27,13. = — ’ third year of experience. . “32.885 | a a 

derde jaar ‘ondervinding,.. } .-32.88 = _ - fourth-year of af experience... _ 39213 _ San 

vierde: jaar’ ondervinding. . “89,13 = — Pa age— ph oN 29 

: Hoteljoggic— ran ee | " / with less. than :six months’ exeefo outs Lb oe 

“met mindet’' as ses" ‘maande De “ PCTIONCE. vce k ete eee 12.73 2°40 oo = 

- ondervinding......0.++606. © 12.73 | = _ “with not less than six months Coe , / 

“met “imitistens”: ses” “maande: cE BE gay bs “a vo : experience. ene deeeneeewae $4 05 _, 

ondervinding. thee brebees 14205 340 aa ae od es 

8. 

 



  

  

  

  

  

    

  

  

   

  

          

      

      
    

.. vesting. van sy. “werk gewer: aan. te” neém; mag sy werkgewer 

~ hoogstens die bedrae. -hieronder, gespesifiseer van- sy. besoldiging 
-aftreks ; . 

: (b) Elke vroulike. ‘Klerk, huishoudster, huisbediende, ‘etadd 1 iw 
werknemer, nagwag, ef kombuishulp in Gebied .A. is -geregtig : 
daarop om etes .en "huisvesting te. ontvang.... Met..dien verstande’ 
dat.’ werkgewer bedrae soos “hieronder gespesifiscer: van die, 
besoldiging van. sodanige kategorié werknemers wat sodanige etes. 
en: “huisvesting’ of etes of: ‘huisvesting ontvang, , mag aftrek— - ' 
  
  

  

Grad iL DS we 
_ werknemers,: | i ‘Huis: “ ete, 

nagwagte, - ~bediende. _ oe 
ko mbu i shulp | wo | huishoudsters.. 

‘Per maand. |: Per mand Per maand. 
a OR. R. : Ro 
. Btes... wes 3.25: 6.72 12.20. 
Huisvesting..... ans ' 1.08: 3.90" - 7.80. ¢ 
Bites en huisvesting “433 10.62 a 20.6 0 

  

fe) n Kroeginan, kok; dseltydse werknemer, los werkn emer, 
hoteljoggie, tafelbedie onde, portier, klerk, kassier, korttyd-Kassier, 
proviandkamerwerknemer, hooftafelbediende,. - hoofwynkelner, 
hoofkroegman, faktotum, wasserywerker, ‘wasseryhulp, nagportier, | 
skakelbordbediener, lyfkneg. en -hyserbediende-in Gebied| A ‘is, 
-geregtig daarop. om dié ‘etes wat: binne..sy - werkure. val, 
te ontvang. Waar’ _sodanige: etes nie verskaf word nie, “moet-°n’ 
toelae van 10 sent’ per ete in: Plaas’ daarvan aan. sodanige werk-'. 
nemer betaal word. 

“@? n: Buiteverkoopbediende in Gebied A is. + estes, op een] 
gratis ete per werkdag.     

   

      

    
   

_ and lodging "| 

gratis -   ri! fre ~meal, per. t-working. days: of 

Ty } S 
hy 
uy 

ye, GOVERNMENT GAZETTE EXTRAORDINARY, 16 JULY: 1965 ~ a No. 1183. . 9 

\ Groep I..; Groep IT, | Groép 11, - Group I. | Group: I.) Group TM. 

Werk- _ . opt 
nemers . . Syd : -. 

uitgeson- ‘Los Deeltydse Employees . 
. \derd ios of]. werk- | - wer, 4 --Otherthan | -Casual | Part-time 

_ deeltydse | -nemers. nemers. ., | Casual’ or | Employees. Employees. - 
vata iy het el, Dee} werk: . . Part-time. = 
Ee ona a | Smemers, / = ° 

Soo - Per dag: |. Per. di . oJ | Per. Day: | Per Bay 
Per ~ | of gedeelte of ged Per. | or Part of |or Part of 

cmaand, | van ’n van)’, Month, 4)" Day. Day.’ 
, - dag, dag. |: vs Pos , 

: do . . a Ro} 8 Reo} OUR 
; . Re “Roo. OR | Still-room employee— pe, Tk . 

Proviandkametwerknemer— be | . Qualified... evoke cece ee ‘28.87%. ) ° —- — 
Gekwalifiseer.:.... Fede clea a! 28.87. _— | — Unqualified— co, . oP 

. Ongekwalifiseer— -- ae 7 poe: with less than six months’ [> 02. (fo od 
met minder as ses miaande os. web ee ope - experience. eve ee ees. |. 13.63 — — 

. ondervinding, ..y.. 60.6. 1363-0} ’ with six or more, but less}: -osj00. 6b cack See tfecs 
“met.ses. of. langer; maar |... LE ‘| "than twelve months’ ex~ Oe Poe tb oe 

minder as twaalf maande |"... een perientes. we ce. 15.01. ao. oe 
ofidervinding... ori... 15.01. fp. = with twelve or “more, but - : : . 

met twaaif-of langer,,maar.| . oe less than-eighteen months’ . 
minder as agtien maande pe 5 ». POXPETIENCO ees §.89 fo — 

. .. ondervinding...5. 60.60. 18.39 = a Head waiters... ole. chee ees 32.70: — —_ 
° Hooftafelbediende.. 6... 65...% 32.70 | — 5 ‘Head wine steward......0. 065 : 32.70 se _— 
Hoofwynkelner.. oo. e eee ". 32.70 . — “ Waiter/wine steward, qualified... 27.61 - 2.11 2.11- 
“Tafelbedieride/wynkelner, ge- |. aa after six months’ service with = , Los 
kwalifiseer... eo... ieeccaese | 2 27.62} 2.11 2, the same employer. ....... 31.62 _ — 
a ses maande diens by:.die- ew Lt ae Learner. .waiter/wine~- steward wee 

selfde. werkgewer..ocs.e.0 0)... 31562 |. oe ar with jess than twelve months’ : =: op 
Leerlingtafelbediende/-wyn- : ee - experience... ve. ee. es 13.63. = 

kelner—_- oe after six’ months’ “unbroken.” a 
met minder as twaalf maande . al service with the same em-"). : 

” ~ ondervinding.... 6.4.64. : 13.63 ~_— a. ployer. es occ cee eee . 15.01 — — 
na ses maande ononderbroke : } with more than twelve months? . te. : 

" ‘diens by dieselfde werkgewer |}. 15.01 — os + experience. och. eee, yee 18.896 fo — 
met meer as twaalfde maande : : after six. months’ “unbroken |. © ae - 

ondervinding.. $00. e ee 18.89 — a service. with the same em- _ : , , 
na sés maande ononderbroke , Boos PIOVEr. cee e cee hee ee. 20.53. — —_ 

diens by dieseifde werkgewer - 20.53 _ _ Porter. .c ieee ce eee sees werenae 31.44 — a 
Portier. 60 ieee ue ee ce 3144 a — Commissionaire.......6. 31.44 eee! =. 
Deurwagter.. 31.44 ee oe } Handyman... vce. ce edes y a "24.31. 0:93 bv, .0°93. 
Faktotum.t.. sees ee's | 24,31. <- 0193.1. 01.9 Switchboard operator. . 24.31 1-20.93. Yo. -0..93- 
Skakelbordbediener-.. 24,31 093.4 ~ =O), Valet..... veda be eene men epee | 24.317 1° © 0793. 0.93 
‘Lyfkneg.. fv oa 24.31 eee 0.93 0.9 Laundryman........ 00. cc ese Po 26,595 _— 
Wasserywerker. ,.. 26:59 ie Sa Laundryhand.. : 22,2900 = 
Wasseryhulp. ..... 22.29 | — lo Kitchenhand. : . | 18200 = — 

_ Kombuishulp...... wiee ‘ 18.00 some > Night porter... cc... ...eceee ee 31.44 | — — 
‘Nagportier.. sale ee cu eee eee ae 31.44 aed = Pe : ms 

(2) Geen leerling mag. as “A tos of: f deeltydse werknemer in :diens (2) No learner shall be employéd’.as. a casual ‘or part-time 

geneem word nie teen ‘nIaer loon as dié inn’ bedryfsinrigting employee. at..a Wage lower than is. prescribed fora qualified 
vyoorgeskryf vir ’n gekwalifiseerde werknemer vir die klas| werk ‘employee in an éstablishment.for the class: of. work in -which - 
“waarvoor «die leerling in, diens. gencem: word. ao the learner is: employed. : . . 

~(Q) (a) Wanneer *n werknemer in Gebied A instem, of. ‘wamneer- GB) (@ Whenever an émployee' in Area A: ‘agrees; | or is: required 
daar‘ ingevolge. die’ Bantge (Stadsgebiede) Konsolidasiewet, 1945, |\in terms of. the-Native (Urban Areas) Consolidation “Act;- 1945,” 
van, hom ‘vereis: word om -etes eti huisvesting of etes of| huis- || to, accept, board and ‘lodging ‘or board” or’ lodging cwith his | 

employer, a- deduction not exceeding the amounts specified here- 
under may be made from his remuneration by. the’ employer. 

(Bb). Each female. clerical. employee, housekeeper, housemaid,. 
Grade. I: employee, night: watchman ‘and kitchen “hand ‘in Area 

shall be’ entitled to receive board. and lodging. Provided. that 

uch board and, lodging: or board or lodging: —_ 

Female 

  

Grade ne EE 
Employees, a =. | Clerical Em- 

~ Nighwatch-' |. Housemaid. ployees, . 
men, Kitchen- '<.| housekeeper. 

| / hands. « ae : 

r | ce - Pet ‘Month. “| Per “Month.. |. Per Month. 

. Boatd...sesseses 23.25 — 6.72%... 12. So. 
Lodging... iy.e.s 1.08 390° - 7,80 

4, 33 ©. 10.62 “20.00 
  

(c) A barman, “cook; part: -time employes, ‘asual employee, 
page, “waiter, porter, clerical employee, cashier, -cashier - short- 
time, still-room employee, head waiter, head wine steward, head | 
barman, handyman, ° faundry-man, laundryhand, night porter, 
switchboard operator,..valet and -lift operator. in Area A’ shall 
be| entiled freé. of charge, to meals which fall within his working 
hours. - Where such: meals are’ not” provided, ‘at callowance. of 

    

10| cents per meal shall be paid to such. employee in, lieu thereof. . 

{d) An. off-sales | attendant in ‘Area Ay shall. bé-ent 

n employer may make. deductions as specified: hereunder,ftom - 
he remuneration of. such categories. of. employees. ‘whio. receive ~



% 
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» (2) Alle werknemers’ in. Gebied B. is -gereatig’ ‘Op-.gratis. etes 
en huisvesting -bénewens die loon-hierin vir. sodanige werknemer | 
voorgeskryf, met dien verstande dat.geen bedrag. in ‘plaas daarvan 
betaal “mag: word-.aan'-’n werknemer wat nie .die etes en/of 
huisvesting wat verskaf word, aanneem’ nie. 

hy nie etes. en/of huisvesting verskaf nie, maandeliks en op die 
gewone _betaaldag, | benewens sy loon tminstens die volgeride 

: BULIEREWONS, STAATSKOFRANT, 16. JULIE. 1965 

Voorts met dien - 

: verstande dat.’n werkgewer elkeen van sy werknemers vir. wie 

Tr v 
fl. i 

  

i 
i 
i 
| 

i 

: 

{e) AL employees in Area B shall -be ientitled to: réceive “tree 
of: charge. board and lodging .in;.addition. to. the- wage “herein 
prescribed for such employee, provided /that.no payment ‘shall 
be made in liew-thereof to’ any employee who doesnot accept + 
board and/or lodging -as previded. -Provided further that an 
employer. shall pay to, each of his employees for whom he ‘does. 
not provide board. and/or ledging per month and on® -the’ tisual’- 
‘pay day in addition to his wage not less | than’ the following 

  
  

  

  

bedrae. moet. bétaal:—- . amounts: — oo! re 
. i 5 - 

Graad Tawerknemers, Lar amel — Grade If “Employees: Other Employees ° 
“nagwagie, kombuis- Ander somskte we >: Nightwatchmen, 7° ” Defined. : 

“hulpe. : : Kitchenhands. | Be . 

Btes...2 cei tei c ee ees 23625... 00.) 2 2 672. Board... ieee eee, fo 3.25 | 6.72: 
Huisvesting..v.. ce Po. 1.08 ° oo 3.90. - Lodgiag. ee "1,08 3,90 
Etes en huisvesting. -. 4.33 oe . 10.62. Board. and lodsing “ 4.33 ~10.62°° 

. ; . : . | . oe 

(4A 'n Werkgewer. wat ‘ verkies - om.’n wetknemer. per “week te. 
betaal, moet sodanige werknemer minstens. die. maandiocna: vir 
sodanige werknemer; ‘gedeel deur. vier en een derde betaal, 

  

(5) ?'n Loonsverhoging waarop "no leerling zereatig is ingevolge 
~ die bepalings van hierdie: klousule, word verskuldig en betaalbaar . 
op die- eerste betaaldag nadie voltooiing van die dienstydperk 
wat hom’ op sodanige. verhoging, geregtig maak. 

(6) (a) 'n Werknémer van, wie ‘op. enige dag veréis of ‘wat.op 
enige dag. toegélaat: word. om twee of meer soorte werk waarvoor 

verskillende lone voorgeskryf: word,. vir ‘n tydperk = van minder. 
as vier uur-te verrig, meet vir die: ‘tyd in sodanige klas gewerk, © 
teen minstens die uurloon van toepassing op. dié. klas werk; 
besoldig word, maar in- geen -geval mag’ sodanige werknemer . 
minder betaal word as. die loon waarteen hy in diens geneem | 
is nie; 

(by? n ‘Werkgewer wat: van *n lid: van een klas: van :sy’ werk- 
nemers vereis: of hom: toelaat om’ ‘vir altesaam langer as vier 
uur op.’n dag, benewens sy eie klas werk, of: in ‘plaas daarvan, — 
werk. van ‘ander -klas te: verrig waarvoor’ of— 

(i) °n heér loon as die. van sy -eie klas; of 

“Gen ‘stygende:: Joonskaal- wate -eindig Ope! mn. hhotr. loon: as dig 
van. sy: ele -klas; why : 

in subklousule .(1) voorseskryf word, moet - sodanige werknémer - 
ten opsigte- van’ die’ hele dag waarop hy sodanige werk verrig- 
dieselfde. loon betaal: as ‘wat. aan ’n gekwalifiseerde werknemer 
wat dieselfde -klas. werk -verrig, betaal,, maar in geen. geval- mag 
-sodanige werknemer mindér betaal word as die loon waarteen 
hy in. diens ‘geneem is nie, met“dicn verstande dat ’n buiteverkoop- 

_ bediende® van. wie vereis’ ‘word om, in. *n -kroég. te werk, tninstens _ 
/ RO, 60° per uur ‘vir elke uur aldus gewerk, betaal moet word, 

(7) Niks in hierdie Ooreenkoms mag’ die uitwerking hé dat dit 
die. lone wat aan’ werknemers voor die datum ‘van inwerking- - 
treding. van hierdie Qoreenkoms: betaal. is, verminder nie. 

(8) Onmiddellik nadat hierdie Ooreenkoms in. werking tree, 
‘moet alle, tee erlingtafelbediendes. en '-wynkelners - wat in klousule 
"4 (1) gentoem worden. in: ‘Gebied -A in diens: is, °n -opleidings- 

kollege. wat deur die. Nywerheidsraad. érken word of voltyds of 
deeltyds vir’’n minimum tydperk van twee jaar bywoon. Die 
werkgewer -moet dic. . opleidingskollegegelde 
sodanige leerlingtafelbediendes en -wynkélners: betaal;. sodanige 
gelde: word ' ‘in twaalf gelyke paaiemente van die besoldi iging. van - 

Indien. die’ leerling.:elke jaar van” sodanige  leerling afgetrek. 
dié.. ‘opleidingskursus slaag,. moet’ die gelde aan hom. terugbetaal 

. -word. 

“Q) Die Jone ‘in “hierdie ‘Klousule “voorgeskry£, word geag die |* 
“lewenskostetoelae wat ingevolge Qorlogmaatreé! | 43 .van 1942, 
“soos gewysig, betaalbaar. is, in: te. sluit. 

toelae’ wat. ingevolge genoemde Oorlogsmaatreél of enige.plaas- | 
Indien. die lewenskoste- 

vervangende wetgewing of. wetgéwing ‘wat in die ‘plek daarvan 
gestél word, in so’’n mate verhoog word dat ’n werknemer op ’n 
hoér besoldiging as die’ loon in hierdie Klousule  voorgeskryf, 
geregiig sou word, moet ‘sy. loon -miet minstens die bedrag van 
‘sodanige “vethoging vethoog word, — 

5. BETALING- -VAN .. BESCLDIGING, 

(i) Die lone van alle: werknemers is: op die gewone betaaldag 
van die maand verskuldig en in kontant.betaalbaar, met dien 
verstande dat’ die. betaaldag. voor of. op. die - derde "dag nadat 

die -besoldiging: van~n. werknemer verskuldig word, moet. val, 
en betaling geskied. soos, volg:— 

(a) Maandeliks, in die: geval-waar werkgewers ingevolge sub- 
- kloustile (4) van: kiousule. 4 van hierdie. Ooreenkoms “verkies. 
‘om. wérknemers. maandeliks te betaal; 

(d). weekliks,. in: die geval van calle. ander werkriemers; ‘en 

: © die lone moet. in..’n: koevert-of ander Ahouer. wees of. vergesel 
gaan. van ’n staat wat. die’ werknemer se ‘naam. en. betaal- 

_ Staatnommer; die werknemer se’ beroep, : getal. oortydure |:+ 
ws ‘gewerk, “die: besoldiging “verskuldig: en die ’tydperk:~ten 

10. wo on - 

is prescribed. in. sub-clause (1). ‘shall 

ten opsigte . van” 

tion’ of such learner; 
) faining course, such. fees Shall be refunded. 

- {c) the wages. shall be ‘contained “in. an envelope ‘or   

  

(a) An employer who elects: to ‘pay ¢ ani ‘employee. “by the week 
shall. pay such -employee not less. than the pnonthly wage for 
such employee | divided: by. four and -oné- third. Bod 

(5) Any increase in wages. to which. : a iearner i is - entitled under 
the. provisions: of this section shall become- due and payable on’. 

the “first. pay -day after . thé completion OF. the. period. of 
employment. entitling him fo such increabe, ‘ ee 

. " 
1 

(6) (a) ‘An employee who on any day ‘is required or ‘allowed 
to perform two or more classes “of work! for any’ period: of; less 
than four hours for. which different™ wages ‘are’ prescribed sshalk ° 
for the time worked af each such class ‘Of ‘work be paid: ‘at not 
less than the timé rate applicable to the’ class: 6f work, but -in 
‘no. case. shall such employee be. paid’ less than: at. ‘the rate of 
wages for which he has .been: . engaged. As 

| 

“(b) An employer’ who. requires or permits a member of ‘one 
class’ of hig employees’ to. perform for longer than four hours 

| in the aggrégate on any day, either in. addition. to his own’ :class: ..- 
:of ‘work ‘or:.in- substitution therefor. work of : another. class’ for: 
which either— . to. = 

Ga wage higher than that of hhis own class; OF 

(ii) a rising scale of wages: terminating in’ a ‘wage higher 
than ‘that of his own class; od 

  

  

    

‘same ‘tate of. pay as s paid to a aati oe ee dune the. 
‘same class of work, but in no case shall ‘such employee be. paid: 
less.than at the rate of wages he has been engaged for, ‘provided 
‘that an off-sales attendant -who_ is “required to ‘work, in’ a’ ‘bar, 

: shall be paid not. - less than RO. 60 per hour for each © hour” 80- 
-worked; | woe, . Coe Ie 

we) Nothing in “this Agreement shall operate to ‘reditce. the 
wages which were being paid to any employee. prior.to: the date of. 
coming into operation: of this Agreement. oo 

(8). Immediately upon the coming into force of this Agreement, 
' all learner. waiters and-learner wire stewards ‘referred.to in. clause 
“4 (2) and who are emploved in- the -Atea A; . must- attend a 
training college’ recognised by the Industrial Council, either s full: 
time. or’ Part: -time fora minimum - period of two years. ved 

| 

“The employer shall pay the training dollege fees in. respect. 
of such learner. waitérs-and learner wine stewards; such’ fees: 
shall be duducted in twelve equal instalments from, the retnunera- 

should the. learner. pass each’ year oF the 

    

ok si 

include the cost of living allowance. payable in terris. “Of. ‘War. 
“Measure, No. 43. of 1942 as amended. Should the cost of living. 
“allowance payable in terms of .the. said ‘War: Measure... or any’ 
substituting. or superseding legislation be increased to the extent: 
that an employee would become entitled to remuneration in excéss 
of the wage prescribed.in this clause his.wage.shall be increased 
by an amount. not ‘less than such excess, Loe. 

io 

  

5. PAYMENT OF REMUNERATION. 

(1) The wages of all employees shall become. due and payable . 
in cash on the usual pay day. of the month, provided that “pay. 
‘day. shail be on a. day not. later than | three days” after. ‘the 
remuneration of. anyemployee becomes. due— - 

_'{a) monthly, in the case where employers have elected in _ terms : 
: of sub-clause (4) of clause 4 of this Agreement to pay 

employees by. the- month; 2 va 

(b). weekly in cases. of all ‘other empleyees and 

   
container or accompanied “by. .a. statement. showing ‘‘the . 
-employee’s name. and. pay.. roll, number, the ‘emplo ree’s: 
occupation, number’ of.,, overtime,| hours - worke: 

   



t 

GOVERNMENT GAZETTE 

- opsigte. waarvan besoldiging betaal word, toon, met dic 
-'verstande. dat indien die -dienskontrak van °n werknem 
‘voor: die gewone betaaldag van sodanige werknemer beéi 
‘dig word, die* besoldiging aan hom verskuldig onmiddellik 
by sodanige: bedindiging betaal moet word. ._ Sed 

. . : : : | | 

.(2).Geen premie mag gevra of aangeneem word vir die oplei; 
ding. van. ’n. werknemer nie, ‘ mt 

o
o
 

a
a
 

=]
   

(3) Van geen werknemer mag ‘vereis word om goedere van sy! 
werkgewet te koop -nie. Le . og 

mC) “ny, Werkgewer mag sy .werknemer: geen boetes oplé. of geen 
. bedrae ‘van’ sy besoldiging’ aftrek nie, met dien verstande: dat 

hy die volgende mag: aftrek:— , . / boot 

'(@ Behoudens ander ‘bepalings in hierdie -Ooreenkoms, 
wanneer ’n werknemer: om ’n ander. rede as op las of 
op. verscek van sy werkgewer van sy werk afwesig is,-’n 
bedrag in verhouding tot die tydperk van sodanige afwesig- 
heid; . : : i. 

(b) met die skriftelike toestemming yan die werknemer bedrae. 
‘vir vakansie-, siekte-; -versekerings-; voorsorgs- of pensioen- 
_=fondse;, . or : 

(c) bydraes aan die Raadsfonds. ingevolge klousule, 14. van 
hierdie Ooreenkoms; ° . a 

(d) waar ’n werkgewer ingevolge ’n wet of ordonnansie | of 
_ regsgeding bedrae vir of namens ’n. werknemer moet betaal, 

~ dies bedrag aldus betaal; a u 

(e) in Gebied A, met die skriftelike toestemming van die werk- 
nemer, ’n bedrag.van 10 sent per ete [uitgesonderd etes. wat 
ingevolge. klousule 4 (3)-.(c) gratis verskaf word] of 90 
sent per week vir huisvesting; van die loon van ’n kroeg- 
man, klas A en-klas C, aan -wié sodanige etes of huisves- 
ting verskaf word; > 

- () met die skriftelike toestemming. van die werknemer, bedrae 
vir ledegeld aan die vakvereniging; . ° —. | 

(g) ’n. bedrag vir besoldiging wat ’n werkgewer aan sy werk- 

nemer voorgeskiet het. :. a 

6. VERBOD: OP INDIENSNEMING. 

 Uitgesonderd ‘waar ’n hoér ouderdomsbeperking. vasgestel ward 

kragtens. dié Drankwet, 1928, soos gewysig,-mag geen -persoon 

onder die ouderdom-van 16 jaar -in-’n bedryfsinrigting in diens 

geneem word: nie, “ 

mo ._ 7. WERKURE. ey 

_- Q) (@,Die .gewone werkure van .’n kroegman, klas’-A, :of. 
kroegman, klas B, mag‘ hoogstens: 111 binné *n bepadlde tydperk 

van veertiey dae, ennege* op. ’n bepaalde’ dag wees, In on 

- bedryfsinrigting waarin daar. sewe dae per week gewerk word} 

mag daar van ’n. kroegman vereis’\.word om al om’ die. ander, 

Sondag ’n maksimum van sewe en ’n ‘half uur te werk maar die 

“maksimum’ gétal gewonéwerkuré in-’n bepaalde tydperk van: 

44 dae moet 111+ bly. Alle kroegmanne, uitgesonderd “los”: 

Kroegmanne of kroegmanne in ’n bedryfsinrigting waarin daar’ 

-ses-dae per week. gewerk word, moet ’n diensvry aand per week i’ 

" “toegestaan. word wat-nie later nie as-7 nm. begin; so.’n diensyry | 

aand mag nie. op ’n Vrydag, Saterdag of Sondag-geneem word: 

nie. . . 
. a By 

(b) Die gewone werkure van ’n. kroegman, klas C, of klas D, | 

of’ ’n kroegman in ’n. bedryfsinrigting waarin ses dae per week i 

gewerk word, :mag hosgstens 54 in *n bepaalde: week. en nege | 

op ’n bepaalde dag wees. : 

(2)n Kroegman van wie vereis of wat toegelaat word. om 

langer te werk as die ure voorgeskryf in subklousule (1) {ayien - 

(b) van hierdie klousule moet vir ‘sodanige langer werkure betaal 

word teen die loon van 60. sent per uur of gedeelte van ’n wur, 

. met dien verstande dat waar. oortyd béreken op °n weeklikse 

of veertiendaagse grondslag verskil van dié-bereken op’n daaglikse — 

grondslag, die grondslag. wat vir die werknemer die gunstigste 

ig aangeneeth moet word,.en vir die toepassing . van hierdie 

Klousule” moet “oortyd’ verskuldig’ aan. werknemers genoem, in 

subklousule (1) (4d) ‘van hierdie kKlousule, ondanks die bepalings 

van Klousule 5: (1), veertiendaagliks bepaal word en op. die: eers- 

volgende betaaldag betaal word:  - : an 

3) (a) In ’n bedryfsinrigting, uitgesonderd *n wyn- en’ bier- 

bedryfsinrigting, mag die’ gewone werkure - van n ‘werknemer, 

uitgesonderd "nh korttyd-kassier, ’n kroeginan, -graad © [-werk- 

nemer en nagwag, behoudens ‘die bepalings van paragraaf (d). van 

hierdie klousule, hoogstens ses dae van nege uur elk.in ’n week 

‘wees en die nege uur moet voltooi word binne ’n. werkdagbestek 

van 144 uur.’ Vir elke uur of gedeelte daarvan op ’n ‘dag gewerk 

wat langer is as die werkdagbestek voorgeskryf in hierdie sub- 

klousule,. moet °n. werknemer dubbel die uurloon in klousule. 4 

' vir ’n werknemer van-sy Klas voorgeskryf, betaal word. : 

-..(b) Die. gewone werkure van ’n graad Ti-werknemer in: ’n 

bedryfsinrigting, uitgesonderd *n wyn- en bierbedryfsinrigting is - 

ses .dac van 10 uur elk én die 10 uur, moet binne ’n ‘werkdag- 

bestek, van 144. uur voltooi word, en een dag van vyf uur. wat 

nie later nie as. twee wur' nm. voltooi moet word. Vir. elke 

‘gedeelte. daarvan wat daar op ’n dag langer gewérk word as die 

_-werkdagbestek in “hierdie subklousule voorgeskryf, moet.’n werk- 

“nemer dubbel die uurloon in Klousule 4 vir *n werknemer van, 

sy klas voorgeskryf, betaal’ word. 

EXTRAORDINARY, 16 JULY 1965 
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‘Temuneration due. andthe“ period .in respect of which 
payment is :made,. provided that-if the contract. of service 
of an employee is terminated before ‘the usual pay day 

_of such employee the remuneration due to ‘him shall be 
_ paid immediately on- such termination. . 

. (2) No premium shall be charged or accepted fot the training 
of an employee. : uo . 

_G) No. employee. shall be required to 
employer. ; . . 

(4) An employer shall not levy any fines.against his employee,- 
from his employee’s: remififera- ‘Ror shall: he make any deductions 

tion, provided ‘that he may make the following:— |’ 

(a). Except where otherwise provided in. this Agreement, -when- 
ever an- employee is absent from work, other than on the 
instructions or. at. the request of his employer, a -deduction 
Proportionate to the period of such absence; ~ i: 

(b) with the written consent of the employee, deductions may 
: pe made for -holiday, sick, insurance, provident or pension 

unds; : : oo 

(c) contributions to ‘the Council Fund’ shall be’ deducted in 
terms of clause 14 of this Agreement; 

(d);where an employer is compelled by law or ordinance .or 

purchase’ goods from his - 

ee, 

legal .process. to. make payments for or on behalf of an 
employee, any such-amount sq paid may be deducted; . 

(e) in. Area’ 'A,. withthe written consent. of the employee, a 
: sum of 10 cents per meal (exchisive of meals provided 

free of charge in tertns of clause 4 (3) (©), ‘of 90. cents 
per week for lodging) may be-deducted from. the wage of 
a class A and class C barman to. whicli such meals or 
‘lodging is supplied; a ‘ " 

-() with the written consent. of the. employee, deductions for 
subscriptions to the Trade Union; : 

(g) a deduction -of any amount of remuneration advanced by. 
an employer to his..°employee. : . 

‘6. PROHIBITION. OF EMPLOYMENT. 

Except where a higher. age limit is fixed under’the Liquor - 
Act,- 1928, as amended,..no’. person. under- the:.age.-of .16\-years 
shall be employed in any establishment. «- ae : 

Ll 

“~ “E HOuRS. OF Work. 
. : po . 

(1) (a2) The ordinary hours of work of.a class A barman or 
a|class B barman shall not. exceed .in any one: fortnight 111 
and on-any one. day. nine. 
barman may be required to work for-a-maximum of seven and 
a |half-hours. on alternate Sundays, but the maximum. number: 
of} ordinary working hours in’ any one fortnight shall remain. 

All: barmen, other than “casual” barmen or barmer in| | 
a six-day establishment ‘shall-be. given off one evening per week,’| 

commencing not later: than 7..p.m., such evening “shall not be ~ 

Like: 

taken on either a. Friday, ‘Saturday or Sunday.. 

  

b) The: ordinary~ working -hours “of a-class'C or. class” D 
bafraan or 4 barmanin a. six-day. establishment shall not exceed 
in any one week 54 or.on any-one day nine, 

(2) Any barman who is required or allowed to work in excess 
of the-hours prescribed in sub-clause (1) (@ and (4) of this clause 

| shall for ‘such excess be paid at the rate of 60 cents per hour 
| or part of an hour. provided that where overtime calculated. on 
‘a weekly or fortnightly- basis differs from. that-calculated on a 

| daily basis, the. basis more favourable to the employee shall be 
; adopted and for -the purpose of this ‘clause overtime due to 
;employées referred “to- in ‘sub-clause (1) (a) of this.clause shall 

‘notwithstanding the provisions of clause 5 (1) be determined 

‘fortnightly, and paid at the first ensuing pay: day. 

In a seven-day establishment a 

  

(3) (a) In. an establishment, other. than a wine and malt - 
éstablishment, the: ordinary hours of work of an employee, other 

thanja cashier short-time, barman, grade II employee, kitchenhand 

and hightwatchman shall, subjéect.to the provisions of paragraph 
‘(d)-of this clause not exceed in. any one week six days each’ of 
nine \hours to be completed within a spreadover, of 14% -hours. 
For.-each hour or ‘part thereof worked on any day in ‘excess 
of th’ spreadover prescribed in this sub-clause an employee shall 
‘be paid. double the hourly wage prescribed in clause 4 for an 
empléyee of his class. ' 

(b) [The ‘ordinary ‘hours of work of a grade Il employee, and 

kitchenhand in an establishment, other than a wine and malt 
‘establishment, shall be six days of: ten hours to be completed 

within! a spreadover of 144 hours and one: day of. five hours 

“to be |completed not later than 2 p.m.’ For each part thereof 

worked on any day in excess of the’ spreadover. prescribed in 

this. sub-clause, an ‘employee shall be ‘paid double. the hourly 

wage ev in clause, 4 for, an,.employee, of bis class. 

H,



42 No. 1183 

(Tn "a wyn- ‘en’ bierbedryfsinrigting mag die gewore:werkure - 
-van.’n- werknemer, uitgesonderd °n kroegman graad I-werknemer 

en kombuishulp, behoudens..die bepalings van paragraaf (d) van 

hierdié klousule, hoogstens 54 uur in ’n bepaalde week en nege 

op ’n bepaalde dag -wees en in die géval van: ’n graad II- 

-werknemer.en °*n. kombuishiilp, 60: per. week of tien per dag. 

~@ die_werkure van buiteverkoopbediendes is soos volg:— 

Maandag tot Donderdag 9 vm. tot 5.45 nm. . 
Vrydag 9° vm..tot 7 nm. 
Saterdag 9°vm, tot 2 om.-. . 

rem cmMet ee WUE vir. middagete op elke dag,-uitgesonderd Saterdag. 

4) "i-Werknémer, ‘uitgesondetd ’n kroegman, van. wie vereis 
. + 2B s .£ 

of ‘wat’ toegelaat. word om op: *n-dag langer as' die: gewone werk- 

-ure-vir sodanige dag. té werk, moet vir elke uur of -gedeeite . 

- daarvan’-cen en’ *n half. maal<die -wurloon -betaal word. wat in 

“klousule 4 vir ’n werknemer van sy Klas voorgeskryf word. 3: 

(3).(a) In bedryfsinrigtings, uitgesonderd wyn- en bierbedryfs- 

_inrigtings moet ’n werkgewer aan elke -werknemer, uitgesonderd 

‘ Sa skroegmany . graad-ll-werknemer: en: ‘kombuishulp,. .een volle 

“diensvty “werkdag“in-elke week toéstaar..- 

ee (b) In bedryfsinrigtings, uligesonderd wyn- en ‘bierbedryfsinrig-’ 

tings, moet ‘n- werkgewer sy graad I-werknemer. en. kKombuishulp 

. elke maand een volle diensvry werkdag toestaan, maar hy mag 

‘met- die foestemming van die werknemer in“plaas van sy volle 

“diensvry dag en halfdae, hom. teen eet, en *n ‘half maal sy loon. 

betaal. C 

(In bedryfsinrigtings; uitgesonderd wyn- 

inrigtings, moct:’n werkgewer-sy nagwag. een diensvry werkdag 
-vit-elké voltooide: week diens toestaan. 

“-6) Behoudens klousule: 7 (3) (c) moet elke werknemer minstens. . 
30 minute vir elke ete wat binne sy werkure:val, toegestaan word 

eh. geen’ werknemer: mag langer. as. ses ur werk sondern pouse _ 

van minstens 30 minute vir ‘n éte nie.. Alle etenstye. moet ingesluit 

word in’ die. werkdagbestek in subklousule 3) (a) van hierdie 

word, uitmaak: nie. 

aM Oortydwerk: moet beperk word tot agt’wur per week, uitge- 

sonderd “in buiténgewone omstandighede veroorsaak deur 

. toestande buite die werkgewer se beheer. , 

- (8)-Die ge “pegeuur & 

_Klousile genoem,.maar hulle mag nie deel-van die ure wat gewerk 

      

   

  

enier “nag hoogstens 

    
      

  

§. GETALSVERHOUDING “VAN” WE&KNEMERS, 

-—@ In elke bedryfsinrigting, uitgesonderd.’n wyn- en bierbedryfs- 
_ Mnirigtings- os ee Bee Cd 

P<" “(@) moet daar’ ‘twee’ -gekwalifiseerde kroegmanne;klas_ A’ in 
-* dien’. wees ‘voordat-’n.-leérlingkroegman, klas: A, in diens 

geneein mag word en vir élke twee gekwalifiseerde kroeg- |. 
* gmanne; Klas: A, aldus.in:dietis,-mag hoogstens een Jeerling- 
kroegman, klas A,:indiens geneem word. °Vir- die: toepas- 

sing van hierdie: subkidusule-mag ’nwetkgewer wat. as 
“ kfoegnian werksaam is nie tel vir-’n kroegman in’ diens 

oie Biles Eee vs 
. fb). moet: daar eers twee gekwalifiseerde. kroésthanne, klas B, 

: in. diens .wees: voordat.’n Jeerlingktoegman, klas. B, in 

diens. geneem, mag word, en. vir. elke twee gékwalifiseerde 

kroesmanne, klas B, aldus in diens,-mag  hoogstens een 

leerlingkroegman, klas B, in diens geneem word; : 

moet daar minstens drie gekwalifiseerde. tafelbediendes. in 
_diens wees voordat. ’n jeerlingtafelbediende in diens geneem 
mag: word, en vir elke drie of gedeelte van drie gekwalifi- 
seerde .tafelbediendes aldus.in diens, mag hoogstens een 

©) 

wy pak. leerlingtafelbediende _in. diens geneem word; 

' Sd) smoét: daar: minstens -eetr gekwalifiseerde,.kok - 
“-yoordat ’n ‘leerlingkok’ in--diens..geneem mag. word, ‘en 

    

vir. elke -gekwalifiseerde -kok: in .diens, mag hoogstens. ‘een fe 

Jeerlingkok in diens ‘geneem word; . ca 4 

(e) moet. daar agt volwasse graad Ii-werknemers in diens wees 

voordat ’n graad Il-jeugdige. in. diens geneem mag word, 

Geen. sodanige -jeugdige. werknemer, graad -IL. mag . op 

nagskof: in. diens geneem. word nie; : 

moet daar minstens een gekwalifiseerde- proviandkamer- 

werknemer: in diets: weés -voordat, ’n ongekwalifiseerdé 

proviandkamerwerknemer. in diens geneem. mag word, en 

vir. elke. gekwalifiseerde . proviandkamerwerknemer mag 

0 

in diens geneem-word. * 
hoogstens een, ongekwalifiseerde proviandkamerwerknemer ' 

(2) In *n.wyn- en bierbedryfsinrigting— 

fa) moet daar twee kroegmianne, klas C, in diens wees voordat. - 

‘nm -Jeerlingkroegman, Klas C, in diens gencem ‘mag word 
_sen vir elke twee. gekwalifiseerde kroegmanne, klas C, aldus. 

: in: diens, mag. daar. hoogstens. een. leerlingkroegman, klas - 

C, in-diens geneem word. : 

) ’n leerlingkroegman, Klas Dj indiens“getiéem: mag word 

- en vir elke ‘twee kroegmanne, klas.D, aldus:in diens, mag |... 

. hoogstens ‘een: leerlingkroegman, :klas:-D, in diens geneem 
word. so “ 

en bierbedryfs-. 

  

   

ok in diens wees |... 

moet daar twee kroegmanne, klas D, in diéns wees voordat |. 

N 
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- (ce) In’ a wine’ and matt: establishment, the ordinary > working 
hours of an employee, other than a. barman,’ grade H employee 
and kitchenhand, shall, subject ‘to the. provisions*of paragraph: (d) 
of this clause, not exceed in‘any one week 54, and’on any oné day 
nine, and in the case of a: gradé II employee. and -kitchenhand 
60 per week or 10 per day... Fe 

“@ The hours of work “of off-sales. attendants’ shall be as 
follows :— Bo tee 

Monday fo Thursday 9 a.m. to. 5:45. pm. 
Friday 9 a.m. to 7 p.m.; 
Saturday. 9 am. te 2-p.my 

with one hour. for’ junch each day, except: Saturdays. oe ee as 

  

(4) An employee, other than a barman, ‘who’ is required or ° 
‘allowed to. work on :any® day in: excess.-of the: ordinary--working 
hours for such -day' shall. foreach hour. :or ‘part .thereof- be -paid 

-one and-.one half times. the hourly. wage: prescribed.:in_, clause 
4 for. an employee if his class.     

(5) (a) In establishments, other than, wine and. malt establish- 
“ments, every-employee other ‘than’ a :barman;-grade~H-employee 
‘and- kitchenhand’ shall be granted’ by’ his: employer.:one. full” 
working day off.per week. ~ COPY oh hea. 

   

  

*. (b) In establishments, other than wine and’ malt establishments, 
a grade I] employee and kitehenhand shall “be ‘granted. by “his. . 
employer one ‘full working day off.each ‘month, but’ may with 
the consent: of the employee.-bé paid “in lieu of his. full day 
and half days off at the rate of time, and. one-half... .. .. 

() In’ establishments, - other: than wine. and ‘malt establishments, 
a nightwatchman ‘shall. be granted -by -his employer ‘one’ day off 
‘per week for each completed’ week. of employment.’: Ses 

: 1, (6). Subject. to: clause 7 (3) (c) every employee shall ‘be granted 
not less than 30° minutes for. each. meal, ‘falling within “his. hours 
of work, ..and- no: employee shall work for ‘longer ‘than six hours 
without an interval of at least. 30. minutes.for a~meal. ° Allnieal 
times shall be: included in the spread-ovér “referréd ‘to “im: sub- 
clause. (3) (a) of this clausé, but: shall not fornr'part’of the hours 
worked, . re 6 aS PROP pte gi aekee get . 

    

  

  

_ (7) Overtime. must. -be limited: to. eight hours. per “week, save - 
-under. exceptional circumstances caused by. conditions beyond 

he, employer's: control, ~ : Fok ras 

      

  

         “BY The ordinary’ hot c 
-exceed niné hours.in any. ‘one day. 

  hours of work ‘of a ‘casual employee sha 

: 8. PROORTION-OR RATIO. OF EMPLOYEES. 

(1) In ‘each. establishment, ‘other than” a wine’ and: “malt 
.establishment—... et con, : , . 

- ‘(a there shall be employed two" qualified: ‘class: A: -batmen 
~ -* "before a learner class A barman may be “employed - and 

for every two qualified class A” barmen so émiployed; not 
more than one class A learnet ‘batman may be employed. 
For the purpose of this sub-clause, afi-employer engaged as 

-avbarman shall not rank as a barman-employed; ~~. 

: (by before a learner. class’ B.-barman -may be employed,. there: 
shall first be employed two qualified’ class B-barmen, and. 
for every two qualified ‘class B. barmen so .employed, ‘not 

- more than one learner class .B. barman. may be employéd; 

(c) before a learner waiter may ‘be employed, ‘there’ shall ‘first 
be employed not ‘less: than three ‘qualified’ waiters; and for 
each three. or part of qualified’ waiters se employed not 
more than’oné learner. waiter may. be:employed; -.. - 

(ad) before a. learner cook. may. -be..employed, there ‘shall be 
employed not less, than one. qualified cook, and for every 
qualified cook .employed,..not more ‘than: one learner cook 
may be employed;,... ... . a 

, (e) before -a. grade Hf juvenile. may be. employed, ‘there shall ” 
ve be ‘eight adult . grade-Il employees ‘employed. ..-No°-such 

grade: If juvenile employee shall’ be employed on -night 
shifts)" ” rn PEE ES ces apne 

(f} before an unqualified stillroom employee may. be employed, © 
there shall be, employed not Jéss than one. qualified’ still- 
room employee, and ‘for, every.. qualified “still-room 

-employee, fot. moré ‘than “one “unqualified still-room 
--employee may be employed:. ~~ oo 

@Q) In a wine and~malt establishment— 

(a) there shall be employed two. class C barthen ‘before .a | 
learner class C .barman:may be employed, and for. every: 
two qualified class C barmen so employed, not more than 
one learner class -C barman may be employed; . 

(6) there shail. be employed two <class -D barmen. before a 
“learner class -D barman.may be employed, and for-every 
two class D barmen:so employed, not more than one   learner class D barman may be employed; * -
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(3) Ben. gekwalifiseerde:manlike- buiteverkoopbediende . moet, al 
diens wees: voordat.’n ongekwalifiseerde maniike. buiteverkoop- 

. bediende in diens. geneem, mag word,.en vir. elke gekwatifiseerde 
- mtanlike | buiteverkoopbediende mag hoogstens een ongekWwalifi- 
wseerde. manlike,-buiteverkoopbediende in diens geneem word... | 

. . . " 1 

_ (4) Een gekwalifiseerde: vroulike buiteverkoopbediende moet in 
diets wees, voordat..’n ongekwalifiseerde. vroulike buiteverkoop+ 
bediende in diens*geneem. mag: word-en vir elke gekwalifiseerde 
vroulike -buiteverkoopbediende mag hoogstens cen ongekwalifiy, 
seerde vroulike buitevérkoopbediende ‘in diens geneem word. | 

i 
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(5) Los of. deeltydse. werknemers word ‘nie as. werknemers 
gereken- vir.die“toepassiag. van enige deel. van: hierdie klousule 

nie. Ss Sow ~ OS 

i (6) Vir «die: toepassing..van hierdie. klousule word die eienaar 
“bestuarder,. lisensichouer. of: huishoudster; . of .enige lid van: dié 
“gesin vanidié: eienaar,-bestuurder,.. lisensichouer: of huishoudster, 
nie geag in diens te wees as kroegmanne of:.koks’, nie, tensy 
skriftelike magtiging vooraf van die Nywerheidsraad verkry is. 

     ). Gedurende: die eerste ses. maande van die leertydperk moet 
‘leerlingkroegman onder: die- onmiddellike.toesig van.’n gekwali- 

fiseerde kroegman wees en moet hy nievir-langer, as twee uur 
Op: ’n bepaalde dag sonder tocsig gelaat word nic; met dien 

-Nerstande d 
ede; buit 

at hierdie ure te. bowe gegaan mag word in omstandig- 
die’ werkgewer se ‘beheer. - 

         
mek BES gas gs, 9 SDIENSSERTIPIKAAT. oe i 

Elke werkgeweér moet ’n’-diengsertifikaat gratis aan elke werk- 
neimer. uitreik..op die tydstip waarop hy sodanige werkgewer ‘se 
diens verlaat. ’ Die-sertifikaat-moet-die werknemer se, volle naam, 
‘adres; ouderdom, -bercep, loonskaal en: werklike loon. wat ,betaal 
een i8,. en sdie::tiommer~ van. .enige.sertifikaat, deur .dié. werk- 
gewer diens aanvaar en diens-verlaat het, aantoon. Alle sertifikate - 

' deur. sodinige -werkgewer ‘uitgereik, moet .in volgordé genommer 
_.word-en moet die. naam van. die. vorige werkgewer, indien daar 

_,@en. is, en. die. nommer -van -enigé sertifikaat deur -dié” werk- 
gewer-'aan. die ‘betrokke | werknemer uitgéreik, aantoon. — Die, 

_wetkgéwer, moet. ’n Duplikaatkopie van-elke sertifikaat ‘wat uitge- 
‘feik is. hou, en-die werkgewer. moet ."n ‘verdere kopie by- die 

  
  

’ Sekretaris van die Nywerheidsraad indien. 

“10. JAARLIKSE VERLOF EN” OPENBARE : VAKANSIEDAE. 
“ay @ Alle’ werknemers, “ uitgesonderd’ kroegmanné, korttyd- 

kassiers, Koks, grtaad Il-werknemers, kombuishulpe,° nagwagte, - 

_-Meeltydse, werknemers of los-werknemers moet. ten: opsigte..van   
“elke “50 ‘weke ‘diens “by diesélide. werkgewer, “14 agterecnvolgende. 

dae afwesigheidsveriof met. voile. besoldiging verléen word, “met: 

dien verstande dat waar. géen siekteverlof. gedurende die jaar 
- geneeni is. nie, die getal:dae’afwesigheidsverlof met volle besoldi- 
ging na. 21 agtereenvolgende dae. vermeerder. moet. word. Die™ 
“‘werkgewer mag die. tyd: vasstel wanneer sodanige verlof geneem- 

. moet word, maar indien die werkgewer' nie’ aan sy. -werknemer’ sy, 
_ werloftydperk .op..’n. .vroér datum, verleen het nie, moet sodanige: 
.yerlof-verleen’. en. geneem. word. dat. dit binne drie. maanide na’ 

"die beéindiging van 50 weke.diens begin. Behoudens subklousule 

43), wanneer °n. werknemer’.se. diens in enigeen..van sy. -diensjare' 

ebeéindig word: voor. die, voltooiing’ van «die. jaar.maar na die: 
yoltooiing van. vier’ maande: diens, moet die..werkgewer die: werk-. 
nemer vir elke voltodide week diens in. die-onvoltooide. jaar een 

“vyf-en-twintigste ‘van. ’n -week'.se' Toon“ betaal ‘teen -die loon. wat 

“die werktienier ontvang. het: toe’ sy” diens “begindig ‘is, voorts met“ 

met: volle ..besoldiging vermeerder moet. word met die 
. siekteverlof. wat. nie geneem is nie. © 

““dien Werstande .dat--waar die. siekteverlof -gedurende die jaar 

geneém, minder as’ sewe' dae’ is, die getak. dae afwesigheidsverlof 
getal dae 

: “(by @)- Kroegmanne: moet. ten-opsigte:van elke. 49 cweke diens 
_ by. dieselfde, werkgewér 24 agtereenvoigetide . dae -afwesigheids: 
““yerlof met volle- beso] 

- dat: die -verlof wat aan 

¥ 

    
ing toegestaan .word}-met Gien-verstande 

agt-en-twintig- (28) dae vermeerder. mcet word. 

> Gi) Koks en nagwagte -moet ten “opsigte van elke. 49 weke 

: diens ‘by dieselfde. werkgewer .een-en-twintig (21) agtereenvolgende 

“wan die jaar maar n 

@. 

dae afweésigheidsverlof met volle besoldiging verleen word. 

": Behoudens subklousule 3), wanneer ’n werknemeér sé-diens. in 
_enige bepaalde jaar van sy diens, beéindig word voor die voltooiing 

“die werkgewer—* * < . . 

-G@?n kok vir elke voltooide ‘week -diens in die. onvoltooide 
“jaar drie neén-en-veertigstes: van ’n week’ se loon, teen die 
loon wat die werknemer ontvang het-toe sy diens beéindig 
is, betaal; ~: . : . : . . 

"an kroeginan’ vir elk 
tooidé jaar— | 7 a 

(a). in die eérste jaar diens, een veertiendé; 

“(py daarna, een tivaalfde,*- 

e. voltocide. week, diens in die onvol- 

van n week ; 
~“entvang het to      

n kroegnidn ‘met twee of. meer agtereen- | 

“volgende ‘jaar. diens by dieselfde “werkgewer verleen word, tot: 

a ‘die voltociing van vier maande diens, moet | 

+ of “absence” on full p 

se ‘Joon, “teen die~loon wat die -werknemer. |<: 
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(3), One qualifiéd male offssales” attendant must be employed 
_before an unqualified male: off-sales attendant can be employed, * 
and for, each qualified. male off-sales: attendant not more than © 
one unqualified’ male - off-sales attendant may’ be employed. 

(4). One. qualified female’ off-sales: attendant must’ be employed 
before an unqualified female off-sales attendantcan, be employed 
and for each qualified feniale off-sales attendant not more -than 
one. unqualified female off-sales. attendant. may .be. employed. 

(5) Casual or part-time ‘employees. shall. not be reckoned as 
employess. for’ any--of. the. purposes: of this clause.” .° co 

_ (6) For the: purposes'-of. this clause, ‘the proprietor; manager, ~ 
-licenseé or -housekeeper; :or- any. member of :the.family -of the: 
proprieto#; manager, licensee or housekeeper shall not be deemed 
to be employed: as. barman or cooks: unless written.authority ‘is 
first,.obtained. from the Industrial Council. 

(7) During. the: first six months:.of the’ learner. period,.a-learner 
barmane must. be under “the: direct . sipervision:-of:.a qualified 
barman, and must. not -be left unsupervised for a period longer 
than two hours in any. one’ day; provided that these hours. may 
be -exceeded in “circumstances: beyond the: empioyer’s” control. 

  

. 9, CERTIFICATE OF SERVICE. - 
Every employet shall issue’a certificate. of service free of 

‘charge to.each employee: at. the time he leaves ‘such: employer's 
[service. The certificate .shall-show the: émployee’s name. in. full, 

|together with the dates of the employee’s entering and. leaving 
‘they service’.of theemployer. All certificates. issued by - such 
lemployer shall. be numbered consecutively and shall show’ the 
name’ of the..previous employer, if: any, sand: the number: of any 
(certificate issued: by that employer to the. employee. concerhed. 

b A duplicate: copy: of each ‘certificate ‘issued. -shall--be fetained 
by-the employer and a further copy be-delivered by the employer 

“to the Secretary ‘of the Indusirial Council 

yhoestens ay hOsANNUAL,,.LEAVE. “AND, PUBLIC HOLIDAYS. 
(1) (a) All employees, other.-than:barmen, cashier, sho 

cooks, grade I employees, kitchénhands, tightwatchmen, part- 
time employees or.castial employees, shall be given in. respect. of 
each 50 weeks of employment. with ‘the same’ employer 14 con-: 
sécutive days’ leave ‘of “abséncé’ on full: pay, * provided: that, ‘where 
no. sick léave was taken during the year, the number .cof-days 

  

   
Raevey 

days. .The-employer .may. fix.the time when such leave: shall be 

taken,<.but if the employer shall not.have granted. to. his. 

‘employee his period. of leave at an earlier daté, such. leave shall 

be.-granted. and. taken: so_.as :to: commence within three months 

after the termination of 50 weeks’ employment. « Subjéct.to-sub- 

clause’ (3); when in aay- year cof “an. employée’s . service . his. 

employment is terminatéd ‘before the completion of :a. year but 

after the. completion of four .months’.employement the employer 

shall pay to the eniployee for each completed week ‘of employment _ 

inthe uncompleted year-one twenty-fith of a°week’s' wage at the 

walge’ which. the employee was” Yéceiving: when. his’ employment 

was terminated; provided further, that where’ the’ sick leave taken =~ 

duting. the. year is Jess than seven days, the number’.of: days’ 

lealve of absence on fuil pay-shall be-increased by the numiber of 

“days’ sick leave not takéma ga 

{b) (i): Barmen ‘shall. given in respect ‘of “each 49. weeks’ 
employment with-t same: employer: 24° consecutive ‘days’ leave . 

y, ‘provided that! the:teavesto ibe: given to 

a -barman-“who- has “conipleted: two “or: more: consecutive years’: 

service: with the -same employer ‘shall::be increased to twenty- 

eight (28), consecutive days.’ oS 

- Gi) Cooks and nightwatchmen shall ‘be. given in respect of each 

“49. weeks’ employment. with the..same. employer twenty-one (21) 

    

consecutive days’ of absence on full pay. 

Subject to sub-clause (3) whet in-any one year of an employee’s. ~*~. 

service his employment is’ terminated before the. completion ,of 

the year; but ‘after the completion of four months’: employment 

‘the employer shall pay t6— ~~ Ok ws 

(a)\a~ cook’ for each completed. week .of employment.in the 
uncompleted. year three. forty-ninths. ofa. weeks’ wage 

| at the wage which the employee. was receiving when his 
| employment was terminated; © 

(b) a ‘barman “for ‘each. conipleted week of employment. in 
the uncompleted year— ~~ . Po . 

|(@-in the. first year of employment, one-fourteenth; 

(ii) thereafter, one-twelfth, = ee 
‘lef ‘a weeks’ wage’ at the wage’ which. the employee was   ‘diens “‘beSiiidig ‘is, betaal, ide receiving wheni-his: employment. was. terminated; oS ° 

/ , : OBB 

address, age, occupation, fate of pay and- actual wage ‘paid. ~ 

leave «sf Absencé. on, full pay-.shall-be- increased -ta. 21 consecutive ~~~
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(c).Graad. U-werknemers én kombuishulpe. moet, ten opsigte 
van elke.50.weke ‘diens: by . dieselfde .werkgewer. twee agtereen-- 

volgende weke afwesigheidsverlof met volle besoldiging verleen 

word, Die werkgewer mag die tyd vasstel wanneer sodanige verlof 

geneem moet word; maar indien die werkgewer nie aan die werk-- 

-nemer sy. verloftydperk op ’n vrocér datum. verleen het nie, moet | 

sodanige verlof verleen“ en gencem word sodat dit binne dric 

maande nadie beéindiging van vyftig (50) weke diens -begin. 

Behoudens . subklousule (3), wanneer.’n werknemer .se diens° in 

-enigeen ‘van sy diensjare voor. die voltociing-van die ‘jaar, maar na 

_ die -voltooiing van vier maande diens, beéindig word, moet. die~ 
werkgewer die werknemer: vir elke voltooide week diens in die 
onvoltooide jaar een vyf-en-twintigste van die weekloon betaal wat 

die werknemer ontvang het.toe sy diens beéindig is: | Volgens 

onderlinge Ooreenkoms mag graad I-werknemers en kombuishulpe : 

betaling ontvang in plaas. van jaarlikse verlof. 

.(@) Indien Goeie Vrydag, Hemelvaartsdag, Gelofiedag of Kers-' 

dag. binne die tydperk’ van sodanige verlof val, moet nog ’n dag 

in dié plek van elke sodanige dag by, genoemde tydperk -gevoeg 

word as °n verdere: vetloftydperk met vollé besoldiging. ten .opsigte 
van subklousule (a) of (b) van‘ hierdie klousule. © a 

(e) Die verloftydperk in subklousule (1) genoem, mag -nie saam- 
‘val met enige tydperk. van. sieKteverlof verleen ingevolge klousule. 
11 nie of, tensy die werknemer aldus-vetsoek en die werkgewer 

skriftelik aldus toestem, met enige tydperk van militére opleiding 
nie. ; ae . 

()?n Werknemer ‘wat gerestig geword het op ‘n verloftydperk 

voorgeskryf :in subklousule (1). en -wie se dienskontrak beéindig 

word voordat sodanige vérlof verleen is, moét by sodanige beéin- 

diging én benewens enige “ander besoldiging wat. aan hom ver- 

skuldig mag wees, ii .plaas van sodanige verlof betaal word 

coreenkomstig die bepalings van subkiousule (1) (c). , 

(2) Vir die. toépassing van hierdie klousule. word ‘die uitdrukking 

, diens ” geag enige tydperk’ of tydperke te omivat wat *n werk- 

_nemer—- . . 

(a) ingevolge subklousule (1) van -hierdie: klousule met. verlof 
/ afwesig. is; ~ : o 

(b) ingevolge klousule 11 van. hierdie klousule: met: siekteverlof 
afwesig is; : : 

i(c) op las -of op versoek van die werkgewer afwesig is;.-. 

“@ militére opléiding ondergaany 0. 8 
‘ wat altesaam hoogstens 10 wéke in n bepaalde jaar beloop’ ten’ 
opsigte’ van ‘items ‘(a), (b).en-(c)- plus-enige. tydperk: van militére .| 
opleiding -van~hoogstens.. vier--maande in. dié jaar ondergaan, en 
diens word geag. soos volg. te begin— .- a 

(i) in die geval van ’n werknemer wat-voor die inwerkingtreding 
van hierdie, Ooreenkoms ingevolge ’n statutére wet. op “no 
tydperk: van. verlof: geregtig: geword het, op die datum 
waarop sodanige werknemer laas..ingevolke sodanige wet 
op sodanige verlof geregtig-geword het; -~ : 

Gi) in. die geval van: ’n-werknemer wat in diens was voor die 
inwerkingtredingsdatum: van hierdie Ooreenkoms en op wie 
*n statutére wet wat vir jaarlikse verlof.voorsiening maak, 
van toepassing was, maar wat nie daarkragtens op ’n verlof- 

--tydperk geregtig geword ‘het nie, op die datum waarop ~ 
sodanige.diens begin het; a, : 

in die geval van alle ander werknemers, op die datum 
waarop sodanige .werknemer by die werkgewer in diens 
getree' het. of. die. inwerkingtredingsdatum- van hierdie 
Ooreenkoms, naamlik die jongste datum, N 

“ Gii) 

(3) Ingeval .’n lisensie -oorgedra of ’n .bedryfsinrigting. verkoop 
word, moet. die oordraer of verkoper aan .elke werknemer met 

meer as een maand diens een dag se besoldiging betaal.vir elke 

voltooide. maand. diens sedert die werknémer, laas' op: verlof met 
yolle besoldiging geregtig ‘geword het. 

(4) Geen werknemer mag vir ’n loon-of enige ander. vergoeding 
in die Drank- en Verversingsbedryf werk. terwyl hy op afwesig- 

heidsverlof met volle’ besoldiging is nie. . . 

_ (5) °n-Werkgewer mag van *n tydperk van jaarlikse verlof voor-- 

“geskryf in subklousule (J). enige dae geleentheidsverlof. aftrek wat 

sedurende die dienstydperk van 12 maande waarop die tydperk 

van jaarlikse verlof betrekking het, op sy werknemer se skriftelike. 

' versoek met volle’ besoldiging aan laasgénoemde verleen- is. 

(6) (ayn. Werknemer, uitgesonderd ’n los wérknemer, deeliydse 

werknemer, kroegman, kok, korttyd-kassier, graad-I werknemer 

en kombuishulp is geregtig op ‘en moet verlof.met volle besoldiging 

verleen’ word op Goeie: Vrydag,. Hemelvaartsdag, Geloftedag en 

Kersdag; met dien verstande’ dat van. “n werknemer ‘vereis mag 

‘word om op enige sodanige dag te werk, , 

(b) Wanneer ’n werknemer, uitgesonderd ’n Jos werknemer, kok, . 

deeltydée- werknemer, korttyd-kassier, kro¢gman, en graad H-werk- 

nemer en kombuishulp op Goeie Vrydag, Hemelvaartsdag, Gelofte- 

dag of Kersdag werk, moet sy werkgewer hom ten opsigte van 

_die ure Wat hy -gewoonlik op sodatige dag -werk, besoldiging ‘teen. 

minstens’ dubbel die loon in -klousule’4 (1) vir *n werknemer van 

~ sy klas voorgeskryf, gédeel deur. die getal gewone werkure waarop 

sodanige loon ‘betrekking het; met dien verstande dat-waar. ‘n 

werknemer wie se gewone vry dag op die openbare vakansiedag 
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grade II employees and kitchenhands ‘shall. be “given in’ 
respect ‘of each 50 weeks’ employment. with the «same: 
employer two consecutive weeks. leave of -absence on full 
pay. The employer may fix the time ‘when such “leave 

-: shall be taken, but-if the employer shall not have granted 
to his employee his period of leave at an earlier date, 
such leave shall-be granted and taken so.as to: commence 
within three months -after.-the termination .of- fifty. (50) 
weeks. of employment, Subject to sub-clause (3), when 
in any year of an employee’e service his employment ‘is: 
terminated before the completion of the year, but. after-the 
completion of four months’ employment ‘the employer 
shall pay tothe employee -for each completed: week’ of 
employment in. the uncompleted year one “twenty-fifth of 
a -week’s ‘wage the employee was receiving - when his. 
employment -was terminated... By mutual arrangement, 
grade II employees and kitchenhands may be paid*in lieu 
of annual leave; . : - of 

. &) 

“. (d) if: Good Friday, Ascension Day, Day. of the Covenant or 
oS Christmas. Day ‘falls within. the period. of -such’ leave, 

another day’ shall, in. substitution’ for éach.such ‘day, be 
added to the said period asa further period. of leave: on 
full. pay im respect of sub-clause (a)-or (6) -of this clause; 

‘(e) the period of leave referred to-in sub-clause (1) shall 
not tun concurrently with any period of sick leave. granted 
in terms of clause 11, nor,.unless the employee so requests 
and the employer so agrees, in writing, with any period 
of military training; : . Sy 

_*_(f) atiy employee who has become entitled to a period. of 
leave. prescribed in .sub-clause (1), and..whose contract of 
employment is -terminated: before. such leave has been 
granted, shall ‘upon such ‘termination. and in ‘addition to 

‘any other remuneration which may bé due to him, be paid 
in lieu of such leave in accordance with the terms of sub- 
clause (1). (c). SO ~ 

(2) For the purpose. of this clause, the expression “ employ- 
ment” shall -bé deemed to include any period or periods during 
which -an employee is absent ~ os Boeke 

(a) on leave in ‘terms of sub-clause (1): of ‘this. clause: 

..(b) on sick leave in. terms of clause ‘11; me 

-(c) on instructions or at the request of the. employer; _ 

(don military: training,.° ~~~ SS Asche ac ibe. 

amounting in- the aggregate in any one year to not, more than 

10 weeks in respect of items-(a), (6).and.(c) plus. ‘any ‘period of / 

military ‘training undergone in that year for a period not exceeding . 

4° months and employment- shall be deemed to commence. 

Gi). in-the case of an: employee who had before the ‘coming 

into force of this Agreement become entitled to a. period 

of leave in terms of any statutory law,.on the date on 

which -such»employee last’ became -entitled to such leave 

under such law; : wo, me 

Gi) in the case of an employee who was in employment before 

the date of the commencement of. this Agreement and to 

whom any statutory law’ providing for annual leave 

applied, wut who has not become entitied to a period. of 

leave in terms thereof, on the date on which such employ: . 

. ment commenced; ue : / 

(ii) .in the case of anyother employee, onthe date on which 

. such employee entered the employer's service, or the date 

of the coming into force of this Agreement, whichever. is 
the later. : , : “ : : 

(3) In the. case of a transfer of licence or sale, the transferer 

or seller shall-pay io each employee with more than one month’s 

| employment, one day’s-pay for each completed month of employ- 

“ment since the employee last became entitled to leave on full pay. - 

(4) No employee shall work for wages. or. any other con- 

| sideration ‘in. the liquor and catering trade while on leave of 

absence on full pay. : me : . 

(5) An employer may set off against a period of annual leave. 

prescribed in sub-clause (1) any days ‘of occasional leave ‘granted 

on’ full pay to. his employee,. at -the.. latter’s. written -request - 

during the period of twelve months’ employment to which the 

period of annual leave relates. . . : . 

(6).(a) An employee, other than a casual employee, part-time 

employee, barman, cook, cashier. short-time. grade- IL. employee 

and ‘kitchentiand shalt be entitied to and be granted leave on full 

_ pay on Good Friday; Ascension Day, Day of ‘the Covenant-and 

“Christmas: Day; provided that an employee may .be required -to - 

work on any such day.. ~ . wo Sey at 

(b) Whenever. an eniployee,.’ other “than a .casual.employee,. 

cook, part-time employee, cashier short-time,. barman,: grade IL 

employee .and kitchenhand. works -on- Good Friday,, Ascension - 

Day, Day of the Covenant. or Christmas -Day,. his employer shall 

‘pay him’ remuneration in respect of the. hours ordinarily worked 

by him on such day at.a rate of not less than double. the wage 

prescribed in clause’4 (1) for an employee ‘of ‘his class: divided by   
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    val wat. aldus omskiyf. ‘word, hy benewens die bedrag j in a biondit! 

' paragraaf.voorgeskryf een dag se besoldiging moet ontvang omd. 
‘hy op sodafige openbare -vakansi¢dag werk, of ’n- addisionele | 
vry dag met. volle besoldiging verleen moet. word of een voile | 
dag se bésoldiging vir: sodanige addisionele vry dag betaal moet | 
word, . . 

  
“11, SIEKTEVERLOF. » °: 

(1) Elke werknemer is geregtig op 14 dae siekteverlof amet volte | | 
besoldiging “gedurende: elke 12 maande ‘ononderbroke: diens by- I 
 dieselfde werkgewer, met dien verstande dat— J 1 

“(q): daar ‘nie- ingevolge die Ongevallewet, 1941, soos. dit van 
tyd tot tyd gewysig::mag word, vergoeding vit _ Sodanige 
siekte: of-ongeluk -betdaalbaar is. nie; 

(b). hy nie op sodanige siekteverlof gerestig word nie tot ty 
én ‘wyl hy vier maande ononderbroke diens by dieselide: 

“ werkgewer voltooi het; 

:(cy hy binne .drie ‘dae op eie koste’ ’n doktersertifikaat te 
opsigte van sy Siekte, deur ’n geregistteerde,, mediese prak , 

. tisyn uitgereik,: indien; . 

'@ sy siekte nie deur sy cie wangedrag veroorsaak is nie! 

(e) waar. sodanige siekteverlof van 14 dae in enige jaar ni 
geneem .word nie, dit mag oploop tot ’n tydperk va 

_-boogstens vier weke. . . 

(2). Vir die, ‘toepassing. van hierdie klousule word die uitdruk 
king ‘ ‘diens:” geag enige tydperk of tydperke te omvat wat ° 
werknemer— 

{a ingevolge. klousule 10 met. verlof atwesig iss. | 

(d) op las of op versoek. van sy werkgewer afwesig iss i 

2) ingevolge subklousule (1) met. siekteverlof afwesig is; ” | 

«.(d) militére opleiding ondergaan, vir "n. maksimum tydperk va: 
-4 maande, . 

‘12. UNIFORMS EN WASGOED. 

(a)? nl: ‘Werkgewer ‘imoet. alle uniforms, voorskote, wit petite, w! t 

pakke klere of swart. baadjies of ander spesiale klere uitgesonderd 

- swart broeke, wat hy -vereis’ dat sy -werknemer,, uitgesonderd losi 

- of deeltydse. werknemers, dra. gratis laat was en. stryk. I 

    
. (b)’n Werkgewer wat van sy -portier; deurwagter of hoteljoggie 
vereis. of hom toelaat om -enige onderskeidende klere te dra, | 
moet ‘sodanigeé: Kleré ‘gratis’ “verskaf;: in stand how ‘en: laat was ‘eh | 
dit bly die ciendom -van die werkgewer. - ; | 

“(een Werkgewer wat, nié. ’n  vry. uniform. aan ‘sy. werknemer | I 

verskaf nie, moet die werknemer: maandéliks ’n uniformtoelaag . 

van: vyftig. (50) sent- betaal;. sodanige toelaag maak nie deel uit 
yan die: werknemer se besoldiging nie, . 

: 13. VERVOERTOELAE. : 

Die Raad mag, waar hy dit nodig ag, ’n vervoertocliag, wa 
die werkgewer ‘aan sekere kategorieé werknemers ‘moet betaal, hef; 
sodanige toelaag maak nie deel uit van die. werknemer se beso 
diging nie. . 

, 14, DIENSBEEINDIGING. : 

-(1) ’n ‘Werkgewer of werknemer, uitgesonderd ’ri los -werk-" 
nemer of deeltydse werknemer Wat die dienskontrak wil beéindig, 
moet— - - : 

-(a) in die geval van kroegmaiine :: a : : 
. Gi) waar die werknemer tot een jaar in die werkgewer se 

diens: gestaan’ het—24 uur kennis gee; 
- Gi} waar die. werknemer “langer as. een jaar.in die werk 

_ gewer se diens gestaan: het—een week kennis. gee; 

(Bb) in die: ‘geval ‘van alle’ werknemers, 
manne: 

- @ waar “die werknemer tot: ses: “maande in die werkgewer 
sé diens gestaan het—24 uur -Kennis gee; 

- Gi) waar die. werknemer langer as ses: maaride in die diens 
van die .werkgewer gestaari het-—een week kennis gee;. 

_van sy yoorneme om die konirak ‘te _betindig, met dien verstande 
) dat :dit. nie die volgende raak nie:— 

@ die reg: van: “fi werkgewer of werknemer om die ‘diens 
Kontrak” om "A “ regsgeldige rede sonder kennispewing te 
bedindig; . | : 

Gi) enige skriftelike : ooreenkoms: tussen ’n werkgewer en sy 
werknemer . wat voorsiening maak vir ’n’. kennisgewings- 
‘termyn vari gelyke duur vir albei partye en langer as dié 
in hierdie. klousule voorgeskryf; . | 

en: vooris. met ‘dien ‘verstande- dat *n werk gewer of ‘sy werknemer 
die: kontrak sonder. kennisgewing mag beéindig deur in plaas van 
sodanige kennisgewing aan die. werknemer minstens die volgende 
te betaal of verbeur, na gelang van die geval: — | 

(i) in: die geval van diensopsegging van 24 uur, die weekloon 
gedeel deur sewe; . . 

Gi) waar daar °’n “ooreenkoms ingevolge paragraaf (ii) van ‘die 
eerste yoorbéhoudsbepaling “van: subklousule (1) bestaan, 
moet die betaling of verbéeuting in plaas van diensopsegging, 

uitgesonderd . kroeg: 

  

    

of » i 

‘the number of. ordinary hours of work’ to’ which such wage 
télates; provided. that where an employee, -whose* normal day off 
falls. upon the publi¢ holiday so‘ defined, shall in addition to. the 
amount prescribed in this paragraph receiveone day’s pay for 
working on such public holiday, or.an additional day off on full 
pay, or one full day’s pay for such ‘additional day off, 

. “Ad. Sick LEAVE. 

(1). Each employee shall be entitled to 14 days’ sick leave 
on full pay during every 12 months’ contiuous employment. with 
the same employer, provided that— 

(a) such sickness or accident is not. compensable under the’ 
Workmen’s Compensation Act, 1941, as may be amended 
from tire to time;. : 

(b) he ‘shall not become entitled to such ‘sick leave until: He 
- has. ‘completed. four months’ continuous employment with 
the ‘same. employer; 

oO provided he produces within three days, at his” own 
. expensé,-a medical :.certificate in respect of his illness, 
issued by a registered medical practitioner; 

“ (d) his. illness has not. been caused. by his own misconduct; 

(e) where such sick leave ef 14 days’ is not taken in any one 
year it shall “be” cumulative up to any ‘period not exceeding 
four weeks. ; 

.Q) For the purpose of this clause the expression . “ employ- 
-ment” shall be deemed to. include any period of periods during 

hich an employee is absent— 

(a) on, leave in terms of clause 10; 

(b) on the instructions or-at the request of his employer: 

(c) sick leave in terms of. sub-clause (1); 

|@ during any period, an employee is -andergoing military 
| training, for a ‘maximum period of 4 months: 

| . ~ 12. UniFormMs AND LAUNDRY. 

| (a) An employer’ shall provide free of charge all laundering 
of any uniforms, aprons, white caps, white suits. or ‘black jackets 
or other special clothing, other than black trousers, which. he . 
requires -his employees, other than ‘casual. or part-time employees 
to wear, Ls 

(b) Any employer who requires - or. permits his porter, com- 
- missionaire or page to wear any distinctive clothing: shall supply, 
vmdintain and. launder such clothing. free of: ‘charge and. if shall 
remain the property ‘of. the employer. 

kc) Any employer ‘who does’ not provide an n employee with a 
fret. uniform shall pay to the- employee. ‘a. uniform. allowance 
of fifty (50) cents. per month; such allowance shail not form part 
of the employee's: remuneration, 

13.- TRANSPORT ALLOWANCE. 
| 
The Council may impose. a transport allowance -to be paid | 

“by ithe employer to certain categories. of employees -where_con- 
i sidered necessary; such allowance shall not form. part of the. 

; employees remuneration; : 

14. TERMINATION OF SERVICE. 
| (1) An employer or employee, other than-a casual or part-time 
employee, who desires to terminate the contract of employment 
‘shall give—. 

tay in respect of barmen— . 

(@ where the employee has vserved in the employer’s 
. employment up to one year—24 hours’ notice; 

| Gi) where the- employee .has served . in’ the employer’s 
/ employment for a period exceeding one year—one 

_ week’s notice; . 

m) in respect of ‘all employe es other than “parmen— 

-G@) where the employee has served. in ‘the employer's 
employment up to six months—24 hours’ notice; 

(ii): where the employee has served in -the employer's 
-employment for a period exceeding six months—one 
-week’s notice, 

intention to terminate the contract, “provided that this 
‘shall not effect 

_ @ the. right of an employer or “employee to terminate the 
contract’ of employment without notice for any cause 
recognised by law as sufficient: 

“a lay. written. agreement between an employer and his 
employee which provides for such period of notice of. equal 
duration on both sides for ' longer than prescribed in ‘this 

” clause; 
| 

and provided further that an- employer or his employee may 
- terminate the contract without notice by paying the employee 

or paying ‘or forfeiting to the employer, as the case may be, 
in lieu of such notice, not less’ than— 

-(i) inl the. case of 24 hours’ notice, the weekly ¥ wage’ divided by 
seven; 

Gi) where there is an agreement. in terms of paragraph Gi) ‘of 
. the first {proviso to. sub-clause ‘(1); the payment or 

Mon 

  coreenster met die  Tydperk waaroor jooreengekom i is. | 
oo forfeiting in lieu of notice shall correspond 1 with ‘the period’ 

- eS upon. Q 
elisa Pwr gae 
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“Q) Die “diensopsegs ing, - voorseskryt in- “Gabidousule. ay neem 
‘nh aanvang mét.ingang van-die. dag waarop dit gegee word, met 
dien versiande dat die diensopseggingstydperk nie. mag. saam- 
vak nig. met, of diens nie opgesé mag. word nie gedurende enige 
tydperk..wat °n werknemer militére opléiding .ondergaan’ of  ge- 
durende’"n .werknémer:se afwesigheid met.vérlof.verleen ingevolge 
klousule .10, of met, siekteverlot verleen! ingevolge Klousule 1. 

15.-VR3 YSTELLINGS. 

a) Die Raad mag, behoudens die bepalirigs van artikel een-en 
vyftig. (3) van die Wet; vrystélling : verleen van- enigeen- van die 
bepalings van hierdie Gor eenkoms. 

. (2) Die Raad moet ten-opsigte van, enige.persoon ‘aan. wie ‘ury- 
stelling kragtens die “bépalings van subklousule (1)--van- hierdie 
Klousulé verleén’ word, die. voorwaardes -vasstel waarop sodanige .| 
vrystelling verleen word ‘en die tydperk: waarvoor sodanige-vry- 
stelling geld, met dien verstande dat die. Raad, ‘ashy’ dit goed 
vind, na een week 'skriftelike kennisgewing aan die ‘betrokke per- | 
soon gegee is,-enize vrystellingsertifikaat mag- intrek, ° afgesien 
daarvan of. die fydperk - waarvoor die _veystelling. ‘verleen is, 
verstryk het of nie. ~ : ae 

G) Die Sekretaris van die “Raad moet aan elkeen aan wie vry-- 
’ stelling ‘ooreenkomstig die’ bepalings van -subklousule- (1); van. 
hierdie. klousule verleen word, ’n_ vrystellingsertifikaat onderteken 
deur dié voorsitter en homself, uitreik wat _ die volgende 
aantoon:— 

~ (a) Die volle name .van - die betrokke persoon; 

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 
leen word; 

+. (c) die’ voorwaardes vasgestel ooreenkomitig die “bepalings van. - 
~ subklousulé (2) van hierdie klousule waarop sodanige vry~.- 
stelling verleen word; -en- *. 

‘(d) die tydperk wat sodanige- vrystelling vait krag is. 

. 4) Die Sekretaris van dig Raad moet— : 

(a) alle sertifikate. wat uitgereik word in volgorde nommier: 

(b):’n- kopie van elke sertifikaat wat uitgereik word, hou; 

(c). waar vrystelling aan. die werknemer verleen word, °n kopie 
-van die sertifikaat aan die betrokke werkgewer stuur; 

(d) * n. kopie van elke vrystellingsertifikaat aan: die -Afdelings- 
» inspekteur, Departement van. _Arbeid, _Posbus 240, Durban, 

stuur. © ’ "Y     
16, “RAADSFONDSE 

‘Die Fondse’ van die Raad, wat berus” by en geadministréer word: 
deur die Raad, word op ‘die volgende wyse verskaf :++* 

Elke, werkgewer moet vier sent per-week van. die verdiensté 
van elkéen van sy. werknéemers wat. meer as twee rand (R2) 
in.’n ‘bepaalde. week, met inbegrip- van die koste- van étes 
en/of huisvesting, verdien,” aftrek en’ by die .bedrag aldus 

afgetrek, moet. die - -werkgewer. ni bedrag -voeg. wat -daaraan - 
gelyk is en. die totale. bedrag voor of -op die vyftiende dag 

‘van elke maand aan die Sekretaris | van die Raad, Posbus: 
1814, Durban, .stuur, - 

17. _ VAKVERENIGING VERTEENWOORDIGERS. IN- DIE Raab. 

Werkgewers moet aan werknemers wat verteenwoordigers. in 
die’ Raad is alle redelike’ fasiliteite -verleen’ om hulle: pligte in 

: verband met dié werk van die Raad na te kom.. 

“18. VERTOLKING VAN QOREENKOMS. : 

{1) Die Raad is~die liggaam wat’ verantwoordelik is* vir- ‘die 
toepassing van hierdie. Ooreenkoms.‘en mag: vir die leiding. van 

| werkgewers en werknemers, menings, uitreik wat: nie met die 
bepalings hiervan strydig: is nie. m= : 

  

“ey Die: Raad: het’ ‘die nitdruklike- gesagt om: ondérsoek. is te: ‘tel 
na énige beweerde wanpraktyke. ‘wat wit diens: voortspruit; -met 

“inbegrip van die _ invordering- en -distribusie van gelde namens 
. werkgewers en werknemers. ° . 

(3) Geskille wat mag ontstaan. ‘petreffende die vertolking van - 
enigeen van die bepalings van. hierdie Ooreenkoms, moet na: die 

: Raad verwys word vir ’n ‘beslissing. : 

19. BESTAANDE KONTRAKTE,. * 

"o Dienskontrak. wat op die inwerkingtredingsdatum van hierdie 
Ooreenkoms - geld, ‘is onderworpe aan, die bepalings van hierdie 
Ooreenkoms.. : wee . 

90, ‘ALGEMEEN.. 

Niks in hierdie Ooreenkoms word’ geag die ‘indiensneming 
> van enigiémand wie. se. indiensnamé by wet verbied. word, of. die 

indiensneming ‘van jemand wat: op: enige tydstip of tydstippe 
. by wet verbied word, te magtig nie. . . 

21. “TENTOONSTELLING: VAN* OonEENKoms.. 

Elke - werkgevier moet 7A ‘kopie’ van hiérdie ‘Ooreenkoms in | 
: albei amptelike« tale ‘op 'n ‘opvallende ‘plek- op sy perséel in ’n 

) ie e wat toegabklik 1 is 

  

         sal sy werk emers, » opplak en opgeplak | 
a! i premises in 4 

. BUITEGEWONE_ STAATSKOERANT, 16. JULIE 1965 . . 

    
Q). The notice “prescribed in sub-clause ‘G) shall commence to 

ran” fromthe: day: on -which it> was. given; :previded that the 
period of. notice shall. not run coneurrentls y. with nor: shall ‘notice 

. be. given during any period an employee is, undergoing’ ‘military, 
- training or during an employee’s. absence on léave gr di 

  

of clause 10, or on sick leave granted in terms ‘of clause LL. 

45, EXEMPTIONS. 

“(ty The Council may; subject to the provisions “of section fi ifty- 
one. (3) of the Act, grant exemption from. any of the Provisions 
of. this. Agreement. 

(2) The ‘Council. shall..fix, in respect of. any: : Berson "granted 
exemption under the’ provisions. of. sub-clause (4) of this: clause} 
the conditions subject to which such’ exemption is granted:.and 
the period during ‘which such “éxemption. shall operate: previded 
that the Council may, if it deems. fit; after one -week’s: notice 
in writing has been given. to the person concerned, withdraw 
any licence of exemption whether or not the: period which the 
exemption was granted, has expired, 

6) The Secretary. of | the Council shall - issue’ ie" every” person 
granted exemption in accordance with the” provisions of -sub- . 
clause (1) of «this clause’ a ‘licence of exemption signed “by the 
Chairman and himself; setting out— ~ 

(a) the full name of the person concerned; : 

(5) the provisions .of the Agreement from. which ‘exemption 
is granted; . . eo 

‘(e) the conditions fixed in accordance With . the’ provisions. “of 
sub-clause (2) of: this~ clause to. which “such exemption is 

. granted; and 

(d) the - period during which such exemption shall 0 operate, 

_(4).The Secretary of the Council shall— 

(a) number consecutively ‘all licences issued;, 

- (6) retain a copy of each licence issued; 

“€c) where exemption. is ‘ranted to -an ‘employee, forward a. 
-copy of the licence to-the employer. concerned: ©. 

@ forward ‘a copy..of each licence. of ‘exemption tothe - 
Divisional Inspector, Department of Labour, P. LO. Box 940, 
Durban, ae on . 

~ 16. Counc FUNDS" 

The funds of the Council which shall. be “ela in. and ‘pain 
tered by. the Council shall bé provided in the following maiinér:—". 

Four-cents per week shall be deducted by each employer / 
from the earnings of each of his. employees: receiving over © 
two. rand (R2) during any one’. wéek, including the value © 
of. board and/or lodging, and to the amoiwint $0 - deducted 
the: employer shall add a like.amount and forward month by 
month and not later than. the 15th day of each ‘month,’ the 
total. sum to the Secretary. of the Council, P.O. Box i814, 
Durban. oo 

17, TRADE UNion’s REPRESENTATIVES ON THE COUNCIL: ~ 

Employees. shall give to-any employeés who-are ‘representatives - 
on the Council évery reasonable facility to attend to. their: duties 
in connection with the work: of the Council. 

- 18. INTERPRETATION OF AGREEMENT, : 

(1) The . Council shall’ be- the body. - responsible ‘for. the 
administration of this Agreement..and may: issue expressions: of 
opinion ‘not inconsistent’ with the provisions: thereot for. -the 
guidance of employers and: employees. Be oes 

    

(2) The Council shall have express. authority to iavestizate any ° 
alleged’ malpractice -arising from ‘employment, .. including’. the 
collection. and distribution. ¢ of moneys on behalf. of ‘eraployers and 
employees. - 

G)-Any disputes which. may arise regarding the interpretation. of 
any of the provisions of this Agreement shall: be. referted. tothe 
Council for a decision, . bet cots 

  

19. EXISTING CONTRACTS. 

Any contract ‘of service ‘in ‘operation at the date of commen- 
cement of. this Agreement shall. be subject to the provisions. of: this 
Agreement, : _ hats “ t oo 

20. GENERAL, 

‘Nothing. in this -Agreement shall be. deemed to. authorise ‘the 
employment of any person wliose employment. is prohibited - by 
any law, or the employment of any person at any. time. or times 
prohibited by any: Jaw; . 

“2A, EXHIBITION. OF. AGREEMENT. ee 
Every employer. shall affix. and -kéep.a copy of! thi § “Agreement 

in both official: languages in some ,conspicions place | upon his 
‘Position: accessible to.a 

ate en 
  



" . waarep: hierdie 

. 22, INDIENSNEMING VAN VAKVERENIGINGARBEID. |” | 

_-: Ci) Geen ‘lid van die. werkgewersorganisasie: mag °n werknemer 
vir ’n langer tydperk “as. twee weke in diens’ neem nie ‘tensy - 
sodanige “werknemer °n lid-van dié vakvereniging is en geen lid. 
van. die. vakvéreniging mag vir ’n werkgewer werk wat nie ’n lid 
van die werkgewersorganisasie is nie;-met diem verstande. dat *n 
fid. ‘van .die werkgewersorganisasie ’n. werknemer- in. diens mag 

- neem wat nie vir'lidmaatskap van-die vakvereniging in aanmerking 
kom nie. o | 

(2) Bewys van lidmaatskap van. die vakvereniging is. die 
indiening van. ’n lidmaatskapkaart uitgereik deur en cp gesag. van 
die. vakvereniging. ~’n Werknemer moet: sodanige. lidmaatskapkaart 
inne: twee weke na sy indiensheming indien. Ingeval hy in 

-gebreke bly om sodanige lidmaatskapkaart, binne die voorgesktewe 
_ tydperk in. te dien, moet die werkgewer dit by die Nywerheids- 
raad rapporteer, — ° . . ce 

“ (3) Hierdie klousule is nie van toepassing op werknemers in 
-'n bestuurshoedanigheid .en werknemers in diens. as vroulike 
klerke, huishoudsters en buiteverkoopbediendes nic; en voorts 
met dien verstande dat.chierdie klousule nie. van -toepassing is. 
nie.op. dié werknemers in diens.as manlike klerke, koks,’ hoof- 
tafelbediendes, faktotums, , skakelbordbedieners en portiers wie 
se verdienste altesaam meer as R100 per maand is, + 

(4). Die bepalings’ van. hierdie klousule is nie van toepassing 
nie ten opsigte van *n immigrant géedurende die eerste jaar ‘na 
die datuin van “sy. aankoms. indie -Republiek -van . Suid-Afrika; 
‘met dien verstande dat indien enige immigrant te eniger.tyd na~ 
die eerste drie maande van sy~ diensaanvaarding in die Nywer- 
heid énigé uitnodiging. vari die betrokke vakvereniging om °n lid 
daarvan te word, van die hand gewys het, die bepaling van hierdie 

artikel in werking. tree. ’ 

(5) Hierdie klousule is ook nie van toepassing- nie waar die” 
werknemer ’n goeie rede het om-nie ’n lid: van die vakvereniging 
te word, of te bly nie. Al sodanige besware.moet skriftelik “by 

- die Sekretaris van die: Nywerheidsraad ingedien word. mo 

23. LEDEGELD AAN VAKVERENIGINGS- EN WERKGEWERSORGANISASIES. 
-(1) Elke werkgewer moet van-die loon:van elke lid ‘van die 

vakvereniging’ in«sy. diens. die ledegéld deur: sodanige -werknemer 
aan die vakvereniging betaalbaar,’ aftrek, en die totale -bedrag 
saam met ’n: lys van. werkriemers, naamlik die lys wat die vak- 
vereniging elke maand aan ‘die’ werkgewer verskaf, en die bedrag 
aldus afgetrek, voor of op die sewende dag van elke maand | 

aan die Sekretaris-van.die..vereniging, Posbus 290,:Durban, of , 

na Michasls Court,. Masonic Grove, Durban, stuur.- Hierdie 

ledegeld moet’ van ‘die eerste betaling van loné in. elke maand 
afgetrek wotd:~ °° , 

(2) Elke werkgewer.wat ’n lid is van die werkgewersorganisasie, 
moet voor of-op die 7de dag van elke maand.die ledegeld aan: 

die werkgewersorganisasie .verskuldig, aan die Sekretaris van die! 

. Raad stuur. -Die Sekretaris van die Raad moet ledegeld wat: 

—aldus ontvang is aan die werkgewersorganisasie stuur. " 

N 

i 

24. AGENTE. : 

‘Die. Raad moet een of meer gespesifiseerde persone as agente 

aanstel om te help met die uitvoering van die bepalings van | 

"hierdie Ooreenkoms, en dit is die plig van elke werkgewer en | 

werknemer om sodanige agente toe te laat om dié navrae te.doen 

en dié. boeke en/of. dokumente na te gaan en‘ dié persone te 
ondervra. wat vir hierdie, doel nodig mag. wees. 

25. Diz. BYHOU VAN VERSLAE. - 
(1) Die bepalings' van subartikel (1) van artikel, sewe-en-vyftig 

van die Wet: op Nywerheidsversoening, 1956, wat: bepaal dat 

elke werkgewer té alle tye ten opsigte van alle persone, in sy diens 

verslae van besoldiging -betaal, tyd’ gewerk en sodanige ander beson- 

derhede as wat by regulasie voorgeskryf word, moet hou (sodanige 

verslae is algeméen. bekend en word na ‘verwys as~“ loonboek.”, » 

“joonregister ” ‘of “tydregister™}; en die bepalings van alle: re- 

gulasies: wat ooreenkomstig subartikel. @). van die genoemde 

artikel .opgestel is,. word geag by hierdie. Ooreenkoms ‘ingesluit 

te wees. , . 

(Q) Die werkgewer moet alle verslae wat-daar ingevolge genoem- 

de subartikels-en regilasies van hom vereis word om te hou, op 

°) Jeesbare manier en in ink bygewerk hou, en meet sodanige 

verslae. deurentyd by sy bediyfsinrigting hou terwyl werknemers 

daarin werk, : . : 

26. REGISTRASIE VAN WERKNEMERS. | 
(1) ‘Bike: -werkgewer iwat-nie die. volgende. besonderhede inge- 

volge ‘n vorige Odreenkoms aan die Sekretaris van die _Nywer- 
heidsraad: gesttiur het nie, moet: dit binne een maand na.die datum. 

Qoreenkoms in -werking -tree,.doen,. en elke werk- 
gewer -wat na daardie datum tot die: Nywerheid toetree,. moet 

dit doen binne 
het: 

(a) naam’ en ‘besigheidsadres voluit: — 
@ in die geval van ’n enkele werkgewer, sy naam en die 

_ besigheidsadres voluit.en, indien hy onder ‘n handels- . 
naam sake doén, sodanige ‘hafidelsnaam voluit; 

Tio Gi) ine die geval “van twee of meer -persone..wat in ’n 
“yénnootskap’ sake “doen, die naam:.van elke vennoot {03> 

' voluit;-die naany van: die“ vennooiskap. of handelsnaam 
. voluit- en die adres waarby die vennootskap sake doen; 
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een maand nadat hy. met sy. werksaamhede begin: | 
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22, EMPLOYMENT OF TRADE UNION Lazour. a 

7 (1)-No.member. of. the-.employer’s. organisation shall: employ - 
an employee for a period longer than. two: weeks unless such 
employee is a member of the trade union. and no ‘member of 
the’ trade union shall work for an-employer who is not'a member 
of the employer’s, organisation; provided that a member of the 
employer’s organisation. may employ any employee who is not 
eligible for membership of the trade union: 

(2) Proof .of membership of. the trade union: shall be .the 
production. of a membership card-issued by and on the authority 
of the trade union. : An. employee. shall produce such membet- 
‘ship card within two weeks after his é¢mployment. “In the event 
of the failure to- produce such menibership card ‘within the 
prescribed. period such failure shall.be reported’to the Industrial 
Council: by the employer. : 

(3) This..clause ‘shall not apply.to. employees engaged inva 
managerial capacity and’employees engaged .as female clerical 
employees, housekeepers and. off-sales attendants;. and provided 
further that this clause shall not apply to those employees engaged 
as male clerical employees, cooks, head waiters, handymen, switch- 
board operators. and porters whose earnings are in the aggregate 
‘more than R100 per month. : . - ‘ 

(4) The’ provisions of this clause shall not apply in respect 
of an immigrant during the first year after the date of his entry 
into the Republic of South Africa, provided that if any immigrant 
\has, at any time after the first three months of commencement 
of his employment in the industry refused any invitation. from 
the trade union concerned: to become a member of ‘it, the 

{provisions ‘of this clatise shall come into operation. — 

(5). Provided. further that this clausé shail not apply where the 
employee has good cduse:for objecting io be coming or remaining 

member of the ‘trade union. Any such objection shall be 
odged in writing with the Secretary of the Industrial Council. 

3. TRADE UNION AND EMPLOYER'S. ORGANISATION SUBSCRIPTIONS. 

(1) Every employer. shall deduct from each member of the 
trade. union in this employ the membership subscriptions payable 
by. such employee-to. the trade union, and shall. forward the 

. total: amount together -with a list of employees and .the:.amount 
deducted, which list willbe supplied to the employer each month 
by the trade: union, to the Secretary of thé-trade union, P.O. 
“Box 290, Durban, or Michaels ‘Court, Masonic Grove, Durban, 
not Jater. than the 7th day. of. each. month: Such. subscriptions 

: to be deducted from the -first: payment of wages in ‘éach ‘month, 

}Q) Every~ employer who ‘isa member. of. the Employer’s 
Organisation. shall remit tothe Secretary of: the Council; not 
later than the 7th day of each month; the. subscriptions due to 
the Employer’s Organisation. The Secretary of the Council shall 
transmit subscriptions so received to the Employer’s Organisation. 

24, AGENTS. 

- The Council shall:appoint oe of more’ specified ‘persons’ as 
-agents to assist in giving effect to the terms. of. this Agreement, 
and it shall be the ‘duty. of every employer andemployee to permit 
such agents to institute such enquires and to examine such books 

and/or documents, and to interrogaté such persons as may be 
necessay for this purpose. 

" 25. KEEPING oF RECORDS. 
. () The provisions of. sub-section ‘(1). of section. fifty-seven of 
‘the | Industrial Conciliation...Act,. 1956, ‘prescribing that every. 
‘employer shall at all times keep in respect.of all persons employed 
‘by him records. of ‘remuneration’ paid, of the time worked and of 
:such! other: particulars'as aré prescribed by regulation (such records 
being generally known and referred. to:as a “ wage. book wage 

‘register ” or “ time register”) and the provisions of any regulations 
made in pursuance of sub-section (2) of the said section, shall be 

deemed to be incorporated in this Agreement. Con 

© (2)|The employer ‘shall keep all records. required ‘to -be kept in 

termg of the said’ sub-sections’ and: regulations written’ up ima 

legible manner and in ink, arid shall keep all such records. contin- 

ually lat his establishment ‘while, employers are working therein, 

26. REGISTRATION OF EMPLOYERS. 

. (1) Every.employer who has not done so.in pursuance of any 
previous “Agreement shall, within one month from. ‘the date ‘on 
which, this Agreement comes into operation, and every employer 

entering the Industry after that date shall-within one month of 
commencement of operations by him, forward to-the Secretary _ 

of the Industrial Council the following particulars :— : 

(a) Full name and business address— : a 

(@)in the case of a single employer, his full name and 
businessaddiess and, if; he carried..on business under 

: .a-trade name, such trade name in ful; 2 

Gi} in the case.of two..or,.more persons carrying on. a 

. business: in. partnership, the full name, of each: partner 
- the full partnership or trade name, and the address 

at which: the partnership. business is carried on; 
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iii) in die .géyal van-*n werkgewer wat as maatskappy | 
geregistreer is, die ‘geregistreérde naam van. die 
‘maatskappy .voluit, die adres van die geregistreerde © 
kantoor daarvan, die adres... waarby werksaamhede 

_ wat binne. die bestek. van. hierdie Qoreenkoms val, 
verrig: word,:en die name: van die«direkteure -voluit. 

< (b) Hh Beskrywing ‘van ‘die. bedryf wat die. werkgewer beoefen’ 

‘of werksaamhede wat hy verrig: Pos Te es 
, 

(2) Ingeval daar enige veranderings kom -in die besonderhede 

wat daar ingevolge subklousule (1) van die werkgewer vereis word. 

om te verstrek, moet hy binfie 10 dae na sodanige verandering 

skriftelik aan die’ Sekretaris van die Nywerheidsraad. daarvan’ | 
kennis gee. 

(3) ’n Werkgewer moet die Sekretaris van. die. Raad~sewe,.dae 
voor die tyd skriftelik “in -kennis stel: vari sy voorneme om op. 
te hou om ’n werkgewer in die bedryf te wees. 

4 27. ULTRA VIRES. ns 
Indien enigeen van die bepalings van hierdie Ooreenkoms deur 

enige bevoegde geregshof ultra vires verklaar word, word. die | 
oorblywende bepalings-van die Ooreenkoms geag die. Ooreenkoms - 
uit te maak, en bly dit van krag vir die onverstreke -tydperk van... 
hierdie Ooreenkoms, |. 

Namens die partye op hede die 12de dag van November 1964 
te Durban. onderteken. os : 

: fo! C.°H. CHAMPAIN, 
* Voorsitter van. die-Raad. 

Louis NELSON, 
. Ondervoorsitter van die Raad. | - 

“L. E. TREHEARN, 
‘Sekretaris: van-die Raad. . 

    

No.R. 1072]. :~*™:~C~™*«*@ Fie 1965. 
WET. OP OORLOGSMAATREELS, 1940. . 

OPSKORTING. VAN REGULASIES OP. LEWENS- 
KOSTETOELAES..GEPUBLISEER’ BY —OOR: | 

No. 43. van 1942, SOOS 

  

|, LOGSMAATREEL 
| GEWYSIG. | 

DRANK- EN VERVERSINGSBEDRY 
  

_ BUITEGEWONE STAATSKOERANT, 16 JULIE 1965. 

F, DURBAN. ~ 

Namens_ die. Minister. van Arbeid, skort ek, *MARals - 
VILJOEN, Adjunk-minister van Arbeid, hierby, kragtens- 

‘ subregulasie (1) van regulasie 4 van’ die regulasies wat 

by Oorlogsmaatreél. No. 43 van 1942, soos  gewysig, 
‘gepubliseer is, die bepalings van genoemde regulasies. op. 
ten. opsigte van alle werknemers vir wie lone voorgeskryf 

word in- die-Ooreenkoms vir die Drank-'en Verversings- |) it he Liqu : 

| published under Government Notice No, R.:1071 of the bedryf, wat by..Goewermentskennisgewing No. Rs 1071 ' i me 16th July, 1965. van 16 Julie 1965 gepubliseer is, 

ae “.M. VELIOEN, 
Adjunk-minister. van Arbeid. 

ii 

  

in the case of an employer being a registered. company 
the: full registered name of the. company, the address 
of its registered office, the address at which operations: 
which: fall within ‘the scope.of this Agreement are: 

- carried on, and the full name of the ‘directors. 

(b) A description of the trade‘or opération carried on by the 
“* employer, “Ue rr oh 

ii) 

(2) In the event of a change in any of the particulars required 
to be furnished in pursuance of sub-clause (1), the employer shall: 
within 10 days of such change give notice thereof in writing to the 
Secretary ofthe: Industrial Council: 

- (3) An employer shall givé seven days’ notice in writing to. the 
Secretary of. the Industrial Council of his intention to cease to be. 

_an*employer. in the industry. | 

Soe pee es Q7 ULTRA VIRES. - ve 

Should any of the provisions of this Agreement be declared. 

“ultra vires by-any.competent court of law, the remaining provisions: 

‘of the Agreement shall be deemedto be the Agreement, and shal] ° 

remain in force forthe unexpired period of this Agreement. 

Signed at Durban on behalf of the parties on this 12th day of 
November, 1964, os mo, 3 

C. HL Caampain, 9 
Chairman of the Council. - 

: a Lours NELSON, oo 

mo a ~. Vice-Chairman of the Council. 

a “ “EB. TREHEARN, 
Secretary of the Council. 

  

  

No. R. 1072.) - - ee - [16 July 1965. 
- WAR MEASURES ACT, 1940, : 

SUSPENSION OF COST OF: LIVING: ALLOWANCE | 
REGULATIONS PUBLISHED UNDER WAR . 
MEASURE, No. 43 oF 1942, AS AMENDED. =< 

  

“3 JQUOR’ AND CATERING TRADE, DURBAN: 

  

On behalf of the Minister of. Labour, I,. Marats’ 
ViLioEN, Deputy-Minister of Labour, hereby, in-terms: of 
sub-regulation (1) of regulation 4 of the regulations ~ 

published under War Measure, No. 43 of: 1942, as 

amended, suspend: the operation of. the said regulations 

“in respect of all employees for whom -wages are prescribed 

in the Agreéinent for =the Liquor: and=-Gatering Trade, 

- - M. VILIOEN, 
Deputy-Minister of Labour. - 

              

INHOUD. © 
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& VIR U FAMILIE SE TOEKOMS! 
OF VIR U BIE HUIS! 

*& VIR U a Peas 

x VIR ALLE | EVALLE VAN OOD! 

  

rossraanoann | 

Die Posspaarbank verdien 35% rente op die maandeli kse balans, waarvan 

- tot RiOO per jaar van die rente van Inkomstebelasting Vrygestel is. 

‘Die eerste belegging hoef. nie meer as 10c te wees nie. So’n rekening is” 
baie handig in tye van’ nood of wanheer met vakansie, . omdat stortings en 

terugverderings by enige Poskantoor in, die Republiek gedoen kan word. 

Nie meer as — R4,000- mag gedurende ’ n boekjaar deur. een persoon - 
~ingele word nie. 

2S AE - 

tits 
  

  

  

year.   

   SA VE 
x FOR YOUR | cali FUTURE! 
%& FOR YOUR OWN HOME! | 

— #& FOR YOUR RETIREMENT! - 
ot FOR ALL EMERGENCIES! 

POST OFFICE SAVINGS BANK.   The Post Office Savings Bank § earns 34 1% 

The first deposit. need to be nd more than Ic. Such an account is very : . 

_ handy in times of emergency or when on holiday, as deposits or r withdrawals 
can be made at any Post Office in. the Republic. 

Not more e than RA, 009 may be = deposited °Y one person yn during a financial : 

| interest on the monthly balance, 7 
‘of which interest. up to R100. per annum is Free of Income Tax.   
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- Maak gebruik van die... 

  

_’n staatswaarborg, strenge geheimhouding en 

-.. ongeéwenaarde fasiliteite in’.verband met ... 

/ Inlaes en opvragings verskaf. 

Die. rentekoers. op inlaes. in- gewone rekenings is 
32% per jaar. 

Op bedrae. wat in Spaarbanksertifikate belé ‘word, 

is die rente 45% per jaar. 

R20, 000. kan in Spaarbanksertifi ikate belé word. 

OPEN VANDAG N REKENING| .   
  

  

“Use the. . a. | 

tice 
which provides | 

   
state security strict ‘secrecy and ‘unrivalled 

“facilities for deposits and withdrawals. 

Deposits in n ordinary accounts earn interest at 3E% 
per annum. - an ot 

Amounts invested in Savings ‘Bank Certificates earn 
interest at 44% per annum. 

| - R20, 000 + may be invested in “Savings Bank Certificates, 

  

- OPEN AN ACCOUNT TODAY!     
  

20 
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‘GEOLOGIESE KAART VAN. D 

“Skaal Af ono « a Q 
{ 

  

PRYS R2, 00 per stel 

VERKRYGBAAR BY DIE ‘STAATSD — PRETORIA en KAAPSTAD         

  

      
  

  
  
  
  

   IN 

  

ih OF THE UNIO 
Scale ‘p.go0 mY (4 sets) | 

"PRICE R2.00 per set 
| 

N
a
 

  

OBTAINABLE FROM THE GOVERNMENT PytsRS PRETORIA and CAPE TOWN r .                 

    

  ——— 
  

  

  

“Die Afrikaanse Woordebook 
-DELE J, 1, IH en 1V VOLUMES 'I,. I, HI and iV. 

  

Deel een, twee, ‘drie en vier: van die Afrikaanse | ‘Copies . of - the First, Second, . Third and. Fourth - 

‘Woordeboek bevattende die letters A, B, C; D, E, F; G, | teeter of “ Die Afrikaanse Woordebock ”? containing: 

~. Hen I respektiewelik, is van die Staatsdrukker teen die ||| the letters A, B, C; D, E, F; G, H and I respectively, - 

, rolgeate pryse verkrygbaar: — coe fear obtainable ‘trom the Government Printer at the 

‘ Gewone. - - following prices:— 

« Linneband, .-“Leerband. Linen Leather - 
DeclLassscsseesse, RSSO- °° -RTSO HP | Bound. Bound. ; : Volume Ticsccesece 550°. : R750, 

- Deel... .seeee eee R10. a R11.50° A) Volume U........... 7.00 R1150 

Deel il.......... ae R600 RIO.00. - Volume Ul.....0:.. R600 = R000 
Deel IV.....045 R850 RI3.SO st Volure TV..ce... R850 13.50 

ms PEE ep 
  

    

oe 
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MAANDBULL ETIN. VAN STATISTIEK 
  

Z VERKRYGBAAR ‘VAN DIE, STAATSDRUKKER, PRETORIA EN KAAPSTAD. 

 Behels ‘n omvattende dekking y van lopende 
‘statistiese inligting oor ‘n groot verskeidenheid — 

Elke ui uifgawe bevat meer as 100 stalistiese tabelle 

| Ullgereik deur die: Buro vir Statistik, Pretoria 

van. ekonomiese en maatskaplike onderwerpe. — 

~asook statist iese e bylaes — 

Pr 5 Renubliek yall ‘Suid Arita Gie per sksemplaar (RG. to per jaar) - 
J ‘bulteland . “ scone Tee pet  elsemplaar a 50 pet Jean) 

  

  

  

E ontaivante FROM THE GOVERNMENT PRINTER, PRETORIA AND, CAPE TOWN 

; Contains a *omprehensive « coverage of current 
statistical information on a great variety of ° 
‘economic aid social subjects. Each issue contains — 

    
    

      

    
   

~ssued by the Bureau of Statistis, Pretoria | 

more. than 100 statistical tables as_ well as | 
- Statistical annexures | 

P p 8 Republic af South ktiea = - 606 per copy (RB.00 per year) — 
Overseas = zaae5 aa -* a 76 per copy (R7. at pat year) >   
    
  

    = >paarserti itika ate oe 

40 ertific cafes
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Die Delfstowwe: lV 

Die vierde uitgawe. van. Dia 

is nou ner 

  
Prys | 

_VERKRYGBAAR, VAN DIE STAATSDR 

van | Suid: Afr ka 
elfstowwe van Suid Afrika . 

  

3.33. 

  

_ PRETORIA ‘EN KAAPSTAD 

pl 

  
The Mineral Teall es of South Africa 

The fourth edion of The Mi 

is. now 

  
Price 

a OBTAINABLE FROM THE GOVERNMENT 

nn Resources in South Africa : 

may patie 

RG. 33- : : : 

t _ PRETORIA AND CAPE TOWN | 

    
  
  

  

  

- Wapen van die st 

Republic van Suid- Birika . 
In Kleure me 

Groot 114 duim by 9 duim- a 
t 

Herdruk volgens plan= opgemaak - 
‘deur die Kollege van Heraldiek 

oRYS. 

  

- Republic of South Atria 
Coat of Arms .~ 

In Colours 

Size ry inches by 9 inches. 

++ . 

oe Reprinted to design prepared ; 
by the College of fear   “RETO per kopie, posvry in die Republiek 

-RLA5-per kopie, buite die Republiek ; 

‘Vetkrygbaar by die Staatsdrukker 
- Pretoria, en Kaapstad   | es _-RL15 per copy, outside the Republic a 

"PRICES. . oO 
“ORL 10 per copy, post free within the Republic | 

Obtainable from the Government -Printer.   
    

  
  : Pretoria and Cape Town 
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“TELEGRAAFTARIEWE 
" BINNELAN DSE TELEGRAMPIE. —-(Suid-Afrika en Suid- 

wes-Afrika):— coe 

‘Gewone:— : 
Vir eerste 14 woorde. of minder, ceccnsvcccsessesees 20C 
Vir elke bykomende woord.........000s0008 coesess  2C 

INTERTERRITORIALE TELEGRAMME:- — 
  
  

nt . : Gewone: 
' Geadresséer aan, Per elke 8 

. woord. | woorde. ~ 

INTERTERRITORIAL TELEGRAMS: a 

Pers: Vir 

“TELEGRAPH TARIFFS” 
INLAND TELEGRAMS. — (South, Africa and South ‘Wrest 

« Africajr—" | 

* Ordinary: . 

For first: 14 words or 1OSS..ececsescvssegesacveoscecs  20€ 
For each additional WO eeseeseceees tSaeeeecscese® ZC 

  

  

‘Addressed to, 

  

  

Basoetoland, Betsjoeanalandprovek- 
_ toraat, Mosambiek, Rhodesié, Swazi- ~ 
land .5.. seen ces pee bee eeedeweees 3e(!) 3c(*) 

Malawi, Zambia vaeees wevewen ‘eeeaeneene - 460) f  4e@8) 
Angola (met inbegrip. van Kabinda).. 7c?) | Ve) 
Burundi... cc cvesacscecoeesteweecenes l4c?) 7 14e(4)-- 

’ Republiek van- die Kongo (Leopoidstad} |: 9c) 1. - 9c(4) 
Kameroer: Onafhanklike Republiek van | 20¢(°) T . 

' : Republiek’ van.die Kongo (Brazzaville), 
Tsaad,en Gaboenv. cee. cil e ac eeee 12¢(°) + 

Sentraal-Afrikaanse Republick.. seevae woe | 27e(®). : 
Rwanda.....ccisisecetescvsseiaunes . 4e(°) ‘     
  

(2) Minimum.48 weorde. - (@) Minimum 12. woorde.. 
° Minimum 7 woorde, — () Minimum 6 woorde. 

@) Minimum 96 woorde. - 

+ Die koste van "nr perstelegrami i is een derde van die gewone 
tarief,-met.’n minimum soos vir 14 woorde. .-. -- 

Basutoland, Bechuanaland Protectorate,_ 

      
Mocambique,: Rhodesia, Swaziland... 3c) 3c(2) 

Malawi, Zambia... ..is secs ccesseeees 4c(*) -  4¢(8) 
‘Angola (including Cabinda). veeteeeecs 7e@) od W7e(4)-- 
BUrundin. cic ieee nese eneecgwecuee He(). 1464) 
Republic of the Congo (Leopotdviile). 9c(?) e(4) 
Cameroons: Independent Republic of... 20c(") tT 
Republics: of the Congo (Brazzaville), . + 

. Chad and Gabon....6... eee eceee tee 12¢(°) + 
“Central African Republic: ......sceeee, 27c(*) f° F 
Rwanda. cesses. weenes cedccecsecseees | 14e(®): 7     
  

6 Minion 48 words. “(): Minimum 42 words: 
> ©). Minimum 7 words, () Minimum 6 words: 

(?) Minimum 96 words, 

+ The charge-for a press telegram i is one-third of the ordinary £ 
: Fate, with a minimum-as for: 14 words, pee el :     

  

  

  

  

Wapen ‘van die. 

‘Provinsic Transvaal 
e 

In Kleure - 
"Groot ongeveer. I} duim by 9 duim 

PRYS: 
12¢ per eksemplaar, posgeld ekstra. 

Verkrygbaar by die Provinsiale Publikasiesmagasyn, 

_ Posbus 2346, Pretoria. . :     

  

  

Province of Transyaal 
Coat of Arms. 

In Colours 
Size approximately IT inches by 9 inches 

PRICE: 

12c¢ per copy, postage extra, * 

Obtainable from the Provincial Publications Store, ‘ 

P.O. Box 2346, Pretoria.     
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ertificates — 
  

Die Staatsdrukker, Pretoria. _ ‘The Government ‘Printer, Pretoria, 
Pe re3


