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DEPARTEMENT VAN ARBEID. 

No, R. 1420.] 

LOONWET, No. 5 VAN 1957. 

  

LOONVASSTELLING. No. 266.—METAALHOUER- 
EN AANVERWANTE PRODUKTENYWERHEID, 
SEKERE GEBIEDE. 

  

In opdrag van die é Adjunk-minister van Arbeid word 
hierby ingevolge subartikel (2) van artikel veertien van die 
Loonwet, 1957, bekendgemaak dat hy, handelende namens 
en kragtens die bevoegdheid verleen aan die Minister van 
Arbeid, by subartikel (J) van artikel veertien van 
genoemde Wet, die Vasstelling wat in die Bylae hiervan 
verskyn ten opsigte van die Metaalhouer- en Aanverwante 
Produktenywerheid gemaak het en die lide dag. van 
Oktober 1965 bepaal het as die datum waarop die 
bepalings van genoemde Vasstelling bindend word. 

BYLAE. 
  

1. GEBIED EN BESTEK VAN VASSTELLING. 
Hlerdie Vasstelling is van toepassing op alle werknemers, uit- ; 

gesonderd bestuurders, in die Metaalhouer- en Aanverwante 
Produktenywerheid in die volgende gebied : _— 

’  Kaapprovinsie —Die landdrosdistrikte Bellville, die Kaap, 
Paarl, Port Elizabeth, Simonstad en Wynberg en die munisi- 
pale gebied van Oos-Londen. - 

Natal.—Die landdrosdistrikte Durban, Inanda en Pinetown 
en die dorpsraadgebied van Bergville. 

Transvaal.—Die landdrosdistrikte Alberton, Benoni, 
burg, Brakpan, Delmas, Germiston, Johannesburg, Kempton 
Park, Klerksdorp, Krugersdorp, Nigel, OQberholzer,, Randfon- 

" tein, "Roodepoort, Springs, Vanderbijlpark en Vereeniging, en 
op die werkgewers van sodanige werknemers. 

2. WOORDOMSKRY WING. 

(1) Tensy uit die ‘samehang anders blyk, het alle uitdrukkings 
wat in hierdie Vasstelling gebesig.en in die. Loonwet, 1957, 
omskryf word, dieselfde betekenis as in daardie Wet en, tensy 
strydig met die samehang, beteken— 

(i) “aanverwante produkte” gewone of gelitografeerde— 

(a) houers, uitgesonderd dié wat in die woordomskrywing 
van cs metaalhouer” omskryf is en van plaatmetaal 
vervaardig is; 

(b) deksels, doppe of ander tipes toemaakmiddels wat 
van plaatmetaal vervaardig 1 is vir die toemaak -of ver- 
seéling van houers, ‘afgesien daarvan of sodanize | 
deksels, doppe of ander tipes toemaakmiddels vir 
gebruik in verband met houers wat van plaatmetaal 
vervaardig is, bedoe! is of nie; 

(c) kelnerskinkbotde, speelgoed, ‘handsproeiers vir ‘huis- 
of huishoudelike gebruik, of ander artikels ver- 
vaardig van tinplaat wat nie swaarder as draad met 
n standaardmaat | van. ai is nie; @ 
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DEPARTMENT OF, LABOUR. 

[17 September 1965. No. R. 1420.] 

, WAGE ACT, No. 5 oF 1957. 
  

WAGE DETERMINATION . No. 266, — METAL 
CONTAINERS AND ALLIED PRODUCTS 
INDUSTRY, CERTAIN AREAS. 

  

By direction of ‘the Deputy-Minister of Labour, it is 
hereby notified in. terms of sub-section (2) of section 
fourteen of the Wage Act, 1957, that he, acting on behalf 
of and under’the powers vested in the Minister “of Labour, 

' by sub-section (1) of section fourteen of the said Act, has 
made the Determination in the Schedule hereto in respect 
of the Metal Containers and Allied Products Industry and 
has fixed the 11th day of October, 1965, as the date from 
which the provisions of the said Determination shall be 
binding. 

SCHEDULE. 

  

1. AREA AND Score OF DETERMINATION, 

This Determination shall apply to all employees, other than 
managers, in-the Metal Containers and Allied Products Industry 
in the following areas:— \ 

Cape Province-—The Magisterial Districts of Bellville, the 
_ Cape; Paarl, Port Elizabeth, Simonstown and Wynberg and 
the Municipal Area of East London. . 

Natal—The Magisterial Districts of Durban, Inanda and 
Pinetown and the Town Board Area of. Bergville. 

Transvaal.—The Magisterial Districts of Alberton, Benoni, 
- Boksburg, Brakpan, Delmas, Germiston, Johannesburg, 
Kempton Park, Klerksdorp, Krugersdorp, Nigel, Oberholzer, 
Randfontein, Roodepoort, Springs, Vanderbijlpark and ‘Ver- 
eeniging, | 

and to the employers of such employees. 

2. DEFINITIONS. 

(1) Unless the context otherwise indicates, any expression which 
is used in this Determination and which is defined in the ‘Wage 
Act, 1957, has the same meaning as in that Act and unless incon- 

sistent with the context— 

(i) “allied products” means plain or lithographed— 

(a) containers, other than those described in the definition 
of “ metal container ” manufactured from sheet- 
metal; 

-(b) lids, caps or other types of closures, manufactured 
from sheetmetal for closing or sealing of containers - 
whether or not such lids, caps. or other types of 

_ closures are for use in connection with containers 
- manufactured from. sheetmetal; . 

(c) waiters’ trays, toys, hand sprayers for household. or 
domestic use, or, other articles, manufactured from 

tinplate, not heavier than 27 standard wire gauge; @ 
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Gi) “ambagsman” “nm, werknemer wat werk verrig wat 

gewoonlik deur ’n geskoolde ambagsman gedoen word, 

en by die toepassing .van hierdie woordomskrywing 

beteken die uitdrukking.“ geskoolde ambagsman * jemand 

wat sy leertyd uitgedien het in ’n bedryf wat ingevolge 

‘die Wet op Vakleerlinge, 1944, aangewys is of geag word 

aldus aangewys te wees of wat in besit is van ’n vaardig- 

heidsertifikaat deur die Registrateur van Vakleerlinge 

aan hom uitgereik ingevolge artikel ses van die. Wet op 

Opleiding van Ambagsmanne, 1951, of ’n sertifikaat deur 

genoemde Registtateur. aan hom uitgereik ingevolge .of- 

artikel rwée (7) of artikel sewe (3) van gemelde. Wet; (ii) 

(iii) “ assistent-voorman ” ’n werknemer wat, onder die alge- 

mene toesig van "n-voorman, enigeen van die pligte van 

‘1 voorman verrig en wat gedurende laasgenoemde se 

afwesigheid in. sy plek kan optree oor ‘n tydperk van 

hoogstens dertig werkdae op ‘n keer, maar hoogstens 

negentig werkdae altesaam in ’n jaar; (ili) - 

(iv) “ assistent-steller ”..’n .werknemer wat, onder toesig van 

 y yoorman, assistent-voorman of ’n sieller enigeen van 

die pligte van ’n steller verrig; (iv) . 

(v) “ bandieier” ’n werknemer wat spesifiek by ’n monteer- 

of produksieband of -bande aangestel is om enige graad 

1-, graad Il- of gragd jlJ-werknemers by sodanige band 

of bande af te los, en wat daarvoor verantwoordelik is 

dat hulle hul werk doeltreffend verrig; (XXXIV) 

(vi) “ bediener van ’n mobiele hystoestel” ’n werknemer wat 

‘n mobiele kragaangedrewe hystoestel bedien wat gebruik 

word om goedere te laat, af te laai, te verskuif of op te 

Stapel; (xxxviii) - : 

(vii) “ bediener van ’n mobiele hystoestel, gekwalifiseer,” ’n 

bedienet van ’n mobiele hystoestel met minstens ses 

maande ondervinding; (xxxix)- oe 

398. 

(viii) “ bediener van-’n mobiele hystoestel, ongekwalifiseer.” ’n | 

bediener van ’n mobiele hystoestel met minder as ses 

maande ondervinding; (x) 
: a : . . . a 

(ix) “ bedryfsintigting ” ’n perseel waarop of in verband waar- | 

, mee een of meer werknemers in die Metaalhouers- of | 

. Aanverwante Produktenywerheid werksaam is; (xviii) 

(x) “ bestuurder ”’n werknemer wat deur sy: werkgewer belas . 

is met die algemene— 

‘(a) toesig oor, ae 

(b) verantwoordelikheid vir, et 
_ (e) reéling van , 

die werksaamhede van ’n bedryfsinrigting en die werk- . 

nemers: wat daarin -werksaaniis; (XKXV) a 

(xi) “ chauffeur ” nm werknemer, * uitgesondefd ’n handels- | 
reisiger, se hulp, wat *n motorvoertuig bestuur wat bedoel | ° 

is: om’ passasiers: te: ‘vervoer, -wat~vir die vervoer van sy. 

werkgewer of van personeel, klante of besoekers gébruik 

gebruik kan word, (vii) 
-word en wat vir die vervoer van dokumente of pakkette 

(xii) “dag” met betrekking tot ’n werknemer wat nagskof : 
' werk, ’n tydperk ‘van’ vier-en-twintig uur bereken vanat : 

‘die tyd waarop sodanige werknemer begin .werk; (xiv) 

(xiii) “ diensbestuurder” *n¢ werknemer-' wat,’ benewens sy: 

‘-gewone pligte en buite die ure verbonde aan sodanige. 

-pligte, wagte of onderhoudspersoneel of ander werk-. 

nemers wat oortyd. of nagskof moet werk of gewerk het, 

Pe motorvoertuig na en van ’n bedryfsinrigting vervoer; 

xvii) . es : 

(xiv) “ fabrieksklerk ” ’ns werknemer (uitgesonderd ’n graad I 

werknemer) wat onder die toesig. van ’n voorman of ’n- 

gekwalifiseerde manlike klerk. een of meer van die 
volgende werksaamhede verrig:— 

(1) Bestellings volgens fakture of bestelvorms byeen-- 

bring; , 

(2) nagaan of aanteken; ‘ 

(3) lotkaarte, . werkkaarte, produksieckaarte of ander 

. fabrieksdokumente met die hand oorskryf; 

“(4) name of getalle op tyd- of loonkaarte skryf; 

(5) fakture, vragbriewe, . afleweringsbriewe, rekwisisies 

of tyd=.of loonkaarte in numeriese of alfabetiese 

volgorde liasseer, hou of sorteer; / : , 

(6) uit Bantoetale tolk of daaruit vertaal; 

(7) passe, sertifikate of diens- of tydkaarte uitreik; 

(8) onderdele gereedskap of ingenieursvoorrade of uitrus- 

ting teen ‘n rekwisisie uitreik, of gereedskap of 

sodanige voorrade of uitrusting ontvang en rekwisisies 

wat gehou is, terugbesorg; - : 

(9) monsterstrokies uitmaak; 

(10) meet; ~ ; 

(11) die indiensneming, onstslag of bedanking van werk- 

nemers registreer; . 

(12) produksiesyfers intys;” 
(13) kaartjies stempel. of uitskryf; . . 

(14) besonderhede van die inhoud of die onderskeidings- 

nommers van kartonne, houers of pakkette opskryf 

- of aanteken; / 
(15) voorraadkaarte bywerk; «| 

“ (16) vrigbriewe of afleweringsbriewe of verpakkingsstrokies 

uitskryf; (xx) 
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(ii) “artisan” means. an employee who is engaged in work 

-* gormally’ performed by a skilled ‘artisan and for the 

purpose of this definition the expression * skilled artisan ” 

means a person who has served his apprenticeship in @ 

trade designated or deemed to have been designated 

under the Apprenticeship Act, 1944, or- who holds a 

certificate of proficiency issued to him by the Registrar 

of Apprenticeship in terms of section six of the Training 

of Artisans Act, 1951, or a certificate issued to him by 

the said Registrar in terms of either section two (7) or 
section. seven (3) of the said Act; (ii) 

ii) “assistant foreman” means an employee who, under the 

general supervision of a foreman, performs any of the 

duties af a foreman and who may act-for him during his 

absence for any period “up to thirty work days at a time 

but not exceeding ninety work days in the aggregate in 

any year; (ili) _ , ~ , 

(iv) “ assistant. sétter-up ” means an employee who, under the 

supervision of a foreman, assistant foreman or a setter- 

up, is engaged in any of the duties of a setter-up; (iv) 

(v) “boiler attendant” means an_ employee who, under 

general supervision, is responsible for maintaining the 

water level and steam pressure in| a boiler and who 

may make, maintain or. draw the-fire in such boiler; (Iv) 

(vi) “ casual employee ”- means an employee who is emplayed 

-. by the same employer on not more than three days in 

any week; (xl) _ a 

(vii) “ chauffeur” means an employee, other than a traveller’s 

- assistant, who is engaged in driving a motor vehicle ~ 

_ intended to carry passengers and used for the conveyance 

of his employer or of staff, clients or visitors and which 

my be used for the conveyance of documents or parcels; 

xi) , . es 

(viii) “clerk * means an employee who is engaged in writing, 

"typing, filing or in any other form of clerical work and 

includes a cashier, storeman, despatch clerk and a tele- 

phone switchboard operator, but does not include any 

other class of employee elsewhere: defined in this clause 

notwithstanding the fact that clerical work may form a 

portion of such employee’s : work; (XXxii) 

(ix) “clerk, female, qualified,” means a ‘female clerk who 

has had not less. than four years’ experience;, (xxxv} 

(x) “clerk, female, unqualified,” means a female clerk who 

-” thas had less than four years’ experience; (xxxvi) 

(xi) .“ clerk, male, qualified,” means: a male clerk’ who has 

had not -less than’ five. years’ experience; (xxxiii) 

(xii) “clerk, male, unqualified ”. means a male.clerk who has 

vy orhad less than five years’ experience; (XEKIV) ne, ‘ 

(xiii) “commission work” means any system under .which a 

~'” traveller's remuneration is based on the value or number 

‘-of orders subniitted by him to: “and accepted by his 

employer; (XxxXvii) . oe Lo 

(xiv) “day”, in relation to an employee engaged on night shift 

, work, means a period of twenty-four hours reckoned 

- from the time such an employee commences work; (xii) 

(xv) “despatch clerk” means an employee who is responsible 

‘ “for the despatch or the packing of goods for transport or 

‘delivery and who may supervise the-assembling, checking, 

‘weighing, packing, marking, addressing or despatching of 

such goods or packages; (lvii) © : , 

(xvi) “driver of a motor vehicle” means an, employee who is 

engaged in driving a motot vehicle, and’ for the purpose 

of this definition the expression “ driving a motor 

vehicle” includes all periods of -driving and any time 

. spent by the driver on work connected with the vehicle 

or the load and all’ periods during which he. is ‘obliged 

to remain at his post in readiness to drive; (xliv) 

(xvii) “ duty driver” means an employee who, in addition to 

his ordinary duties and outside the hours of work con- 

nected with such duties, conveys watchmen or mainte- 

nance staff or other émployees who are required to do or 

have done overtime or aight shift work by motor vehicle 

to and from an establishment; (xiii) 

(xviii) “ establishment ” means ary premises in or in connection 

with which one ot more’ employees aré employed in the 

Metal Containers and Allied Products Industry; (ix) 

_(xix) “ experience ” means in relation to— 

. (a) a clerk, the total period or periods of employment 

‘which an employee has had as a clerk in any trade 

or in the service of the State; . 

_(b) a factory erk, mobile hoist operator or a traveller, 

the total period or -periods of employment which an 

employee has had in any trade as a factory clerk, 

mobile hoist operator or traveller, respectively; 

(c) a grade I employee, a.grade I employee or a grade 

Hi employee, the total period or periods of employ- 

ment which an employee has had as ‘a grade I 

employee, a grade Il employee or a grade III 

employee, respectively, in the Metal Containers 

and Allied Products Industry: Provided that any 

experience which a grade I employee has had as a 

grade II employee shall up to.a maximum of six 

months be deemed -to be experience as a grade I 

employee; (xlvii) . 4 Pay
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ey) « ‘fabtiéksklerk, '  gekwwalifigecr: pp fabrieksklerk - met 
- Mninstens twaalf thaande ondervinding: (xxi) 

(xvi) “ fabrieksklerk. ‘ongekwalifiseer,” ‘np fabrieksklerk met 
; minder. as twaall maande ondervinding: (xxi), 

. (xvii), “ faktotum ” ‘n werknenier. wat minder belangrike 
- herstel- of .verstelwerk aan masjinerie of uitrusting verrig, 

- vitgesonderd..aan masjinerie of .uitrusting. wat regstreeks 

_inrigting gebruik word, en wat minder belangrike herstel- 

"maar wat nie werk verrig wat gewoonlik deur ’ n ambags- - 

(xviii) * 

by die -vervaardiging van-die produkte van.’n bedryfs- 

werk of vernuwings aan geboue mag doen of aanbring 

.man gedoen word nie; (xxxiil) 

‘ graad-l ‘werknemer ”, °n werknemer wat een of meer 
van die vaigende werksaamhede verrig, pligte nakom of 
in een of meer van die voigende, hoedanighede in diens 
is:—- 

QQ)” n Kwaliteitbeheerder bebulpsaani | wees ‘deur Presisic- 
" instrumente te gebruik; . 

~ ey? n outomatiese masiien , bedien; 

(3) hittegrade van'’n bak- of droogoond ¥ontroleer; 

A) inddop by * n: vertinningsproses; 

o (©? n bedekkingsmasiieni ‘by die vérvaardiging van houers . 

: 8) gasinstallasiebediener; oot 

(5) gerdande ente ondersoek ‘en enté ‘van “droagtoestelle 
afkomstig nasien of. goedere wat geproduseer is, 
hagaan; a 

., deur uitpersing uit nie: ~ystethoudende ru- ~metaalstukke 

voer; Q 

(7) handsoldeerwerk;, 

x 

- (9) met.’n patroon afmerk;, 

+0) meet, :aanteken, syfers of: -gehalte nagaan of produk- 
*sierekords: byhou--wat: in verband met die produksie | 
van °n masjien -deur ’n: bediener. of operateur van 
sodanige masjier eehou ‘word; . 

at mietaalspuitwerk; ~ 

(42) smeltpotbedierier en siaatknuppelgieter; 

13). kompressofs,. masjinerie. of. voertuie olie of. smeer; 

(14) ?n uitgloei-oond. bedien; , 

(15) enige. halfoutomatiese masiien . bedien; 

(16) °n guillotine bedien; © sobs 

  

(17) hein 

(18): prodiiksienasiener; Pe ate 

(19). deur middel.van ietwerk roliers met gelatien hervlak; [ 

(20) klink werk; 

_- (21) ’n poetstrommelmasiien ‘bedien; 

:-(22) spuitskilderwerk; : 
@3) punt-, boog-, stuik-, naat-, of flitssweiswerk, of hand- . 

-sweiswerk vir “opvuldoeleindes: 

_ 24) koperpunte vir. soldeerapparaat . fatsoeneer en -vyl; 

— Gixy* 

(xx) * grand L-werknemer, ongekwalifiseer, 

Ox 

(25) sand- of liaélspuitwerk; 

(26). houers of pakke sjabloneer, uitgesonderd waar geen 
seleksie .of oordeel daarby betrokke “is nie; 

(27) vir lekplekke. toets; (xxiv) . 

graad I-werknemer, g gekwalifiseer,” 
met minstens twaalf maande ondervinding; (xxv) 

7 oy graad I-werk- 

memer met minder as twaalf maande ondervinding; (xxvi) 

yf graad [L-werknemer.”. 27° aE werknemer wat een of meer . 

van die volgende werksaamhede verrig, pligte nakom of 
in een of meer van die volgende, hoedanighede. in diens 

is:— | 

(1)’n Ambagsman behulpsaam wees deur artikels of | 
gereedskap vas te hou of op ’n ander manier met 
hom’ saam té. werk, uitgesonderd deur gereedskap 
_onafhanklik te gebruik; . 

(2) oorskiet- afvalmetaal met die, hand in‘ bale opmaak; 

(3) kieedkamerbediende; : 

(4) briewe, boodskappe of goedere te voet. of met ’n 
nie-kragaangedrewe voertuig buite ’n bedryfsinrigting 
afhaal, 
daarmee saamgaan);* 

(5) handvatséls sny of maak; 

(6) in soldeerbaddens ‘indoop; 

(7) spanlakwerk: met ’n masjien veitig; 

@) rande aan deksels van kookemmertjies aanbring; 

® draad*in artikels inpas,. -uitgesonderd. die werksaam- 
“heid vermeld ‘in item (24) van.die woordomskrywing: 

“van graad ‘WWi-werknemer; - 

(10) kratte maak of heelmaak; ’ 

pS, ‘buitegeboue, ‘installasie ‘of- smasjinerie “verfi : 

’n graad I-werknemer 

vervoer of aflewer. (cn Pligte verrig wat   

_ &x) “factery clerk.” means an’ emplovee (otfier than 4 grade 
] employee) who, under: the supervision of. a. foreman 

“or a qualified male clerk, is engaged in any one or 
more of the following © operations: _ 

qd) Assembling orders according. to invoices or order 
forms, 

2) checking or recording; 

(3) copying batch. cards, job cards, production ‘cards or 
other factory. documents by hand: 

- (4) entering names or numbers on’ time. or wage cards; 

(5) filing, keeping or sorting invoices,’ 
‘delivery. notes, requisitions or time 
numerical or alphabetical order; 

(6) interpreting or translating Bantu languages; 

(7) issuing passes, certificates of service or time cards; 

(8) issuing components, tools or engineering stock or 
equipment. against requisition or receiving tools or 
such stock or equipment and returning requisitions 
held; 

(9) making out sample slips; 

(10) measuring; ~* . 

(11) régistering the engagement, ‘dischatge or resignation of 
employees; ‘ 

consignment or 
of wage cards in 

(12) scheduling production’ figures;” 

e 

(13) stamping or writing tickets; 

(14) writing or recording particulars of the contents or 
‘the. distinctive numbers of cartons,. containers or 
packages; : . 

(15) writing up, stock cards: : os 

(16) writing out consignment or delivery. ‘notes or packing 
* slips; (xiv) : 

e 

(xxi) ‘ ‘factory clerk, qualified,” ” means a factory . clerk who 

. (xxil) “ factory clerk, unqualified,” 

(xxiii) “‘ foreman ” 

(xxiv) * 

has ‘had not less than twelve months’ experience; (xv) 

“meagia a factory clerk 
“who has ‘had. less than ‘twelve months’ experience; (xvi) 

means an employee who is in charge of the 
employees in an establishment, who exercises control 
over such employees and who is responsible for the 

’ efficient performance by them of their. ‘duties; (Iviii) 

* grade I employee” means can employee. who is 
engaged in any one.,or more of the following opera- 

" _ tions, . duties or capacities ; oll 

od): “Assisting a ‘quality controller by the tse of precision 
- instruments; , | 

(2) attending an automatic ‘niachine: 

@Q) controlling. baking or drying oven temperatures; 

- (4) dipping - in tinning.. procéss;, 

(5) examining lined’ ends. and -ends. from dryers or 
~ inspecting articles produced; 

(6) feeding a coating. machine in - the manufacture of 
containers by extrusion from non-ferrous slugs; 

(7) hand soldering; 

(8) gas plant operator; 

(9) marking out by femplate; 

_ (10) measuring,: recording, quantitive or qualitive check- 
ing or keeping production records by an attendant 
or operator of a machine in relation to the output 

. of such machine; . mo, 

ay metal spraying; 

(12) melting pot attendant and billet caster; | 

(13) oiling or greasing , compressors, noachinery or vehicles; 

a4) operating an annealing oven; 

(15) operating any semi-automatic machine; 

(16) operating a guillotine; 

(17). painting fences, otitbuildings, plant or machinery; 

(18) prodiiction checker: 

(19) re-~ -surfacing rollers with gelatine by casting; | 

(20) rivetting; 

(21) operating a rumbling machine; 

(22) spray painting; : 

(23) spot, arc, butt, seam or flash welding, or hand 
welding for the purpose of filling in; 

. (24) shaping and filing copper bits. for solderers; 

(25) sand or shot blasting; 

(26) stencilling containers or packages, other than where 
no selection or discretion is. involved; - 

. 27) testing for leaks; (xviii) 

(xxv) “ grade I employee, qualified,” means a grade I employee 
-who: has had not. less than. twelve. months’, experience; 
(xix) os .
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(11) °n kantoorafrol-, frankeer-, -adresseer-, of -fotostaat- 

masjien bedien, . . 

(12) *n _ kragaangedrewe goederehysbak of -hystoestel, 

uitgesonderd ’n mobiele hystoestel of ’n kragkraan, 

bedien; . 

(13) enige nie-kragaangedrewe masjien, uitgesonderd ’n |’ 

guillotine, bedien; . a, 

(14) goedere, witgesonderd dié in item (24) van die woord- 

omskrywing “graad [ll-werknemer ”, vir versending 

verpak; 

U5) produkte met die hand veri; 

(16) met die hand pons of afwerk; - 

(17) poetstrommelmasjienlaaier; 

(18) weeg om hoeveelheid te bepaal, (xxvii) 

(xxii) “ graad Il-werknemer, gekwalifiseer,” ’n graad [-werk- 

nemer met minstens ses maande ondervinding; (xxviii) 

(xxiii) “oraad H-werknemer, ongekwalifiseer,” ’n graad JI-werk- 

nemer, met minder as ses maande ondervinding; (xxix) 

(xxiv) “graad [1]-werknemer » ' werknemer wat een of meer 

van die volgende werksaamhede of pligte verrig— 

(1) etikette met die hand aansit, 

(2) seéimengsels met die hand aansit; 

-(3) 'n guillotinebediener, faktotum, opsteller of spuit- 

skiider behulpsaam wees deur artikels of gereedskap 

vas te hou of op ’n ander manier met hom saam 

te werk, witgesonderd deur gereedskap. onafhanklik 

te gebruik, of die bediener. van ’n nie-kragaangedrewe 

youmasjien behulpsaam wees om by voorbereiding 

vir naatwerk oor te-vou deur die hefboom wat die 
krag verskaf af te druk of te. trek; 

(4) dra, optel, opstapel, laai of aflaai, uitgesonderd met 

- "n kragtoestel; : 

(5) persele, werknemereetlokaalgerei, meubels, masjinerie, 

‘gereedskap, houers of ander artikels. of voertuie 

skoonmaak; oe oo 

* (6) lympotte skoonmaak of volmaak; 

(7) briewe, boodskappe of goedere te. voet of met ’n nie- - 

kragaangedrewe voertuig binne ’n bedryfsinrigting 

afhaal, vervoer of aflewer; ~ , 

{8) afval- of. oorskietmetaal met.die hand in stukke sny; 

(9) ’n masjien voer of daarvan afhaal, nitgesonderd deur 

die bediener of opsigter van die masjien; . 

(10) skroefdoppe of. ander afsluitmiddels opsit of vas- 

raai; - . : 

“(1D metaalklemme of -ore met die‘hand afplat; | 

(12) aanwending van- smeltmiddel ter voorbereiding van 

soldeerwerk, of reeds gesnyde korrel- of draad- 

soldeersel vir soldeerdoeleindes op onderdele plaas; 

(13) tuinwerk; 

(14) vuurmaak of vure aan die brand hou; 

(15) tee of soortgelyKe dranke maak, of tee of soortgelyke 

._. + dranke aan werknemers of sy. werkgewer bedien; 

(16) kiste, pakke, bale of sakke oop- of toemaak;, . 

(17) ’n nie-kragaangedrewe hystoestel bedien; 

(18) blikkies op outomatiese soldeermasjiene plaas; 

- (19) onderdele ter voorbereiding vir masjienmontering in 

posisie plaas; oe. oe : 

(20) kurkstukke, vulsels of wasters met die hand in of op 
_ toemaakmiddels plaas; , 

(21) ’n voertuig uitgesonderd deur middel van ’n krag- 

: toestel, met die hand stoot of trek; ~ , 

(22) artikels van dieselfde grootte en hhoeveelheid in 

‘houers plaas wat spesiaal gemaak is om dit te bevat; 

(23) artikels in dose, kratte of sakke plaas, maar nie vir 
versending nie; os oo 

~ (24) klaargemaakte draadhingsels met die hand in die ore 

van houers insteek; ae Se . 

(25) vullis, as of afval verwyder; - nO 

(26) rubberstempel- of reeksnommerwerk by herhaling 

_doen waar geen oordeel nodig is nic; : 

(27) klaargemaakte karton- of veselborddose of . soort- 

. gelyke hovers met die hand inmekaarsit; ‘ 

(28) houers of pakke sjabloneer waar. daar geen seleksie 

/ of oordeel by betrokke is nie; : 

-(29) plate met die hand met was of olie bestryk voordat 

: dit gestempel word; : 

(30) houers vir versending vasdraad, vasbind ‘of vasmaak; 

(xxx) 

(xxv) “graad Ul-werknemer, gekwalifiseer,” ’n graad Iil-werk- 

nemer met minstens drie maande ondervinding; (xxxi) 

(xxvi) “‘graad II-werknemer, ongekwalifiseer,” °n graad III- 

werknemer met minder as drie maande ondervinding; 

(xxxii) , 

(xxvii) “halfoutomatiese masjien” ’n kragaangedrewe masjien 

waarby die bediener die onderdeel wat gemasjineer moet 

_word in posisie plaas en krag deur middel van *‘n druk- 

ae of ’n. handhefboom of veetpedaal aanwend; 

xlv) ‘ . Bay . on   
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‘(xxvi) “ grade I employee, unqualified,”..means..a grade I 
employee who has had less.. than .twelve months’ 

..experience; (xx) a, 

(xxvii) “grade II employee” means an employee who is | 

engaged in any one or more of the following opera- 

tions, duties or capacities: — - 7 , , 

’ (D Assisting an artisan by holding atticles or tools of 

: otherwise working with him -other than by the 
independent use of. tools; : : 

(2) baling waste or scrap metal by, hand; 

(3) cloakroom attendant; : 

(4) collecting, conveying or delivering letters, messages. 
or goods (and performing duties incidental thereto) 
-on foot or by means of a non‘power-driven vehicle 
outside an establishment; . 

.- (5) cutting or making handles; 

(6) dipping in soldering baths; 

(7) doping by machine; _ 

_@) fitting rims to lids of billycans; 

(9) fitting wires into articles, other than the operation 
referred to in item (24) of the definition of “ grade 
If employee”; . ., 

. (10) making or repairing crates; . 

(11) operating an office duplicating, franking, addressograph 
or photostat machine; oS ‘ 

(12) operating a power-driven goods lift or ‘hoist, other 
than a mobile hoist or a power crane; - 

(13) operating any non-power-driven machine, other than 
“a guillotine; ° os 

(14) packing goods for despatch, other than item (22) of 
the definition of “grade 10 employee ”; 

(15) paintifig products by hand; 
(16) punching or trimming by hand; - 

(17) weighing to determine quantity; (xxi) 

S 

(xxviii) “ grade If employee, qualified,” . means a grade f° 

employee who has had not Jess than. six months’ 

experience, (Kxii) . Loe . 

(xxix) “ grade ‘IT employee, unqualified,” means a grade II 

“employee who has had fess than six months’ experience; 

_. (xxii) oo . . 

(xxx) “grade III employee * means. an. employee, who is 

“ engaged in any one or more of the following operations 
‘or duties ;— ee 

(1) Applying labels by hand; 

(2) applying sealing compounds by hand; 

(3) assisting a -guillotine operator, handyman, setter-up 
- or a. spray painter by holding articles or tools or 

otherwise working. with. him, other than by the 
independent use of. tools, or assisting the operator 

_of a non-power-driven folding machine in folding 
over preparatory to seaming, by pressing or pulling 

-the lever which provides the power; 

(4) carrying, lifting, stacking, loading or unloading, other 
than by power-driven device; 

(5) cleatiing premises or staff canteen utensils, furniture, 
: machinery, tools, containers or other articles or 

- vehicles; oe : : 

.(6) cleaning or replenishing glue pots; 

‘(7) collecting, conveying or delivering letters, messages 
,or goods on foot or by means of a non-power-driven 
‘vehicle within an establishment; : 

_. (8) cutting up scrap or waste metal by hand; 

(9) feeding or taking-off from a machine, other than by 
the operator or attendant of the machine; 

“ (10) fitting on or tightening screw caps or other closures; 

(AD) flattening metal clips or lugs by hand; 

(12) fluxing preparatory to soldering or placing precut 

' pellets or wire solder on components for soldering 
purposes; 

. (13) gardening work; | 

(14) making or maintaining fires; 

(15) making tea or similar beverages or serving tea or 
similar beverages to employees or his employer, 

(16) opening or closing boxes, packages, bales or bags; 

(17) operating a non-power-driven hoist; | 

(18) placing cafis on automatic soldering machines; 

(19), placing components ‘preparatory to machine assembly;
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(xxvill): “ handelsreisiger *n’ werknemer’ wat .as- reisende <ver- 
~*. *- teehwoordiger van ’n bedryfsinrigting en namens daardie 

inrigting by persone bestellings -vra, werf: ‘of. sollisiteer 
vir die verkoop of lewering van goedere aan hulle; 

. ii}. . oy : - . 

Gain) ifiseer,” 
-minstens vier jaar ondervinding; (liv) - 

-s-(xxx) “ handelsreisiger, ongekwalifiseer,” ’n handelsreisiger met 
. minder as vier jaar ondervinding; (lv) 

“ handelsreisiger se assistent’’ *n werknemer. wat ’n han- 
-delsreisigers vergesel’ en behulpsaam is: by die inpak, 

.:uitpak of uitstalling van sy monsters en wat die motor- 
voertuig wat die handelsreisiger by die uitvoering van 
sy. pligte gebruik, mag bestuur; (ivi) 

(xxxi) 

(xxxii) “klerk” ’n werknemer wat skryf-, tik- of liasseerwerk 
of enige ander vorm van klerklike werk verrig, en omvat 
dit ook ’n kassier, pakhuisman, versendingsklerk en tele- 
fonis, maar nie ook enige ander klas werknemer wat 

- elders in hierdie klousule omskryf ‘word nie, ongeag. die 
feit dat klerklike werk.deel van sodanige werknemer se 
pligte mag uitmaak; (viti} : . ; 

(axxili) “ klerk; man, gekwalifiseer” *n manlike Klerk met. min- 
stens vyf jaar ondervinding; (xi) - ; : 

(xxxiv) .“ klerk, man, ongekwalifiseer,” *n manlike Klerk met 
minder as vyf jaar ondervinding; (xii) 

(xxxv) “klerk, vrou, gekwalifiseer” ’n vroulike -klerk met min- 
stens vier jaar ondervinding; (ix) . - 

“klerk, vrou, ongekwalifiseer,” °’n- vroulike- klerk met 
minder as vier jaar ondervinding; (x) : 

‘(xxxvi) 

' (xxxvii) “ kommissiewerk *“ enige stelsel. waarvolgéns ’n” handels- 
- ‘reisiger se besoldiging gebaseer word op die waarde van, 

of die getal bestellings wat hy by sy werkgewer ingedien 
het en -wat deur sy werkgewer ‘aanvaar is; (xiii) - 

(xxxviii) “korttyd” ’n +tydelike vermindering -van die getal 
gewone -werkure as gevolg van bedryfslapte of ’n tekort 

:* ‘aan grondstowwe of:aan ’n algemene onklaarraking van 
diistallasie of masjinerie wat deur ’n ongeluk,.of ander 
onvoorsiene noodgeval vercorsaak word; (xlix) 

Cuxxix), “loon” die bedrag geld wat ingevolge klousule 3 (1) 
.. - aan ’n werknemer betaalbaar is ten opsigte van'sy gewone 

werkure in kloustile 5 voorgeskryf, maar omvat dit. nie 
. in die geval van °n diensbestuurder *n bedrag wat ten 
_, Opsigte van sy werk as sodanig verskuldig is nie: Met 

* dien verstande— “+ * i ; 

(i) dat’as *n'werkgewer gereeld ’n werknemier ten opsigte 
van sodanige werkure ‘n hoér bedrag betaal as dié 
in Klousule 3 .(1)- voorgeskryf,,-dit..sodanige hoér 
bedrag beteken, 

    

Gi) dat, die eerste voorbehoudsbepaling ‘nie so uitgelé - 
“moet word nie‘dat- dit enige besoldiging bedoel of 

itisluit wat "n werknemer, im ‘diens op ’n. grondslag 
‘waarvoor ‘in’ kiowsule’ 9 voorsiening’ gemaak word, 
ontvang bo en behalwe. die bedrag wat hy sou 

 ontvaiig..het as hy nie “op. Sodanige: grondslag in 
* diens was nie; (viii) °° 

  

   

8. 
_.. xD.“ los -werknemer” ’n werknemer wat, hoogstens. drie dae 
- “in ’n week by dieselfde werkgewer. in. diens is; (vi) 

- . xli).“ metaalhouer” ’n gewone of gelitografeerde artikel wat 
: - .,ontwerp is vir die. verpakking, vir.vervoer of verkoop 

van produkte, en wat deur middei van ’n deksel of dop 
of enige ander. toemaakmiddel toegemaak kan word,.en 
wat van plaatmetaal of deur middel van witpersing van 
nie-ysterhoudende ru-metaal vervaardig is; (xxxvi) 

‘(dlii) “ metaathouer- en aanverwante produktenywerheid” di 
nywerheid  waarin werkgewers en werknemers met 
mekaar.geassosicer is in bedryfsinrigtings wat geregistreer - 
is of aan registrasie onderworpe is ingevolge die Wet op - 
Fabrieke, Masjinerié en Bouwerk, 1941, met die doel,om 
meétaalhouers en aanverwante produkte of albei deur 
middel. van massaproduksiemasjienprosesse te vervaar- 
dig, en omvat dit ook alle werksaamhede wat met enigeen 
van voornoemde bedrywighede in verband staan of daar- 
uit voortspruit, maar nie ook die vervaardiging van reis- 
_Koffers of ander houers wat ontwerp is om persoonlike 
eiendom te hou nie; (xxxvii) 

“motorvoertuig” enige kragaangedrewe voertuig wat 
gebruik word om ander goedere as handelsreisigers- 
monsters te vervoer, en omvat dit ’n voorhaker en trek- 
Ker maat.nié.‘n mobiele. hystoestel nie; :(x1i) 

(alii) 

“ motorvoertuigbestuurder ” ’n werknemer wat ’n motor- 
voeriuig betuur, en by die toepassing van hierdie woord- 
omskrywing omvat die uitdrukking “’n motorvoertuig 

 bestuur” ook alle tydperke wat daar bestuur word en alle 
tyd wat die bestuurder aan werk in. verband met die voer- 

‘ tuig of die vrag bestee en alle tydperke wat hy verplig is 
om op sy pos. gereed te. bly om te bestuur;. (xvi) 

(xliv) 

““handelsreisiger, gekwalifiseer;” ‘n’ handelsreisiger met 

  

(20) placing corks, wads or washers: inte or on closures 
: - by hand; wo 

‘@1) pushing or pulling a vehicle, other than by power- 
driven device; 

(22) putting articles of uniform size and-number into 
containers specially made to contain them; 

(23) putting articles into eases, crates oF bags, other than 
for despatch; mo 

(24) putting ready-made wire handles into the lugs of 
containers by hand; , . 

.@5) removing refuse, ash or scrap; - 

' (26) repetitive rubber stamping or serial numbering, where 
. no discretion is involved; . : 

(27) settingrup by hand ready-made cardboard or fibre 
board boxés or similar containers; : 

(28) stencilling containers or packages, where no selection 
or discretion is involved; ue 

(29) waxing or oiling sheets by hand preparatory to 
_ Stamping; : . 

(G0) wiring, tying or fastening containers for despatch; 
(XXIV) > a 

(xxxi) “grade TH employee, qualified,” means.a grade II1- 
-~ employee who has had not Jess than. three months’ 

/ experience; (xxv) . 

“grade HI employee, unqualified,” means a grade Iii 
employee who has had° less than three - months’ 
experience; (xxvi) 

_ (&Xxii) 

“handyman” means an employee who is engaged in 
making. minor repairs or adjustments to machinery or 
equipment, other -than' machinery or equipment ‘used. 
directly in the manufacture of the products of an esta- 
blishment, and who may effect mifor repairs or renova- 
tions to buildings but who does’ not ‘do. work normally 
performed by an. artisan; (xvii). 

xxx) 

(xxxiv).“ line leader ”* means an employee specifically appointed 
to an assembly .or production line or lines to relieve 
any grade I employees, .grade Li employees or, grade YI 
employees on such line or lines and who. is responsible 
for the efficient performance by them, of their duties: (v) 

_ employer with the*overall— ~ 

(a) supervision over, nO 
(b) responsibility for, and 

“{c) direction of, .. 

"(xxxv) “manager” mean’ an employée who ‘is ‘charged by his 

"the activities of an establishment and the employees 
engaged therein; (x) 

(xxxvi) “metal contdiner”’ means a ‘plain or Hithograplied article 
osc designed for the packing for. transport-or-éale of products 

and capable of being closed by means of a-lid or cap or 
. any other type of closure, and manufactured from sheet- 
metal or by extrusion from non-ferrous. slags; (xli) 

(xxxvil) “Metal Containers and Allied Products Industry ” means 
: .the industry in which employers and employees are 

“associated in establishments which are registered or liable 
‘for registration in terms of the Factories, Machinery and 
‘Building Work Act, 1941, for the purpose of manufac- 
turing by means of mass production machine processes ~ 
either metal containers or allied products or both and 
includes all operations incidental. to or consequent on 
any of the aforementioned activities but, does not in- 
clude the manufacturing of travelling trunks or other 
containers designed to hold personal effects; (xlii) 

“ mobile hoist operator” means an employee engaged in 
operating =a mobile power-driven hoist, used in the 
loading, unloading, moving or stacking of goods; (vi) 

" (xxxviii) 

(xxxix) “mobile hoist operator, qualified,’ means-'a mobile 
hoist operator who has had not less than six months’ 
experience; (vii) 

(xl) “mobile hoist. operator, unqualified,” means a mobile 
hoist. operator who has had less than six. months’ 
experience; (viii) a 

(xh) “motor vehicle” means. any power-driven vehicle 
used for conveying goods, other than traveller’s samples, 
_and includes a mechanical horse and a tractor but does’ 

- Bot include a mobile hoist; (xlii) . ‘ 

(ali) “night shift”? means any period of work the major 
portion of which: falls between the hours of 6 o’clock 
p.m. and 6 o’clock a.m.; (xlv) © - oS 

5
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(xlv) “ nagskof”-- die werktydperk | waarvan die: grooiste 

oe gedeelté tussen die ure ‘6 nm. en “6 vin. vals: ¢xlii) 

(xlvi) “ onbelaste gewig” die gewig. van "n. motorveertuig of 

. sleepwa soos dit aangeteken is op ‘n lisensie of settifikaat 

wat ien opsigte van dié motorvoertuig of. sleepwa uwit- 

gereik is deur enige owerheid wat by wet geinagtig is om 

Jisensies ten: opsigte van motorvoeriuie uit te reik-. Met 

dien verstande. dat in die geval van ’no twee- of driewiel- 

motorfiets, bromponie of bromficts of fiets wat met pb 

hulpenjin toegerus is, die onbelaste gewig geag word: 

hoogsiens 1,000 Ib. te wees, dvii) 

(xlvii) “ ondervinding ” met betrekking tot— 

(a) ’n klerk, die totale tydperk of tydperke wat "n werk- 

nemer as klerk in enige bedryf of in diens van die 

Staat werksaam was; 

(b) ’n fabrieksklerk, bediener van ’n mobiele hystoestel 

of ’n handelsreisiger, die totale tydperk of tydperke 

wat ’n werknemer in enige bedryf onderskeidelik as 

*n fabrieksklerk, bediener van: ’n mobiele hystoestel 

of handelsreisiger werksaam was; 

(c) ’n graad I-werknemer, ’n graad UJ-werknemer of ’n | 

- graad Ul-werknemer, die totale tydperk of tydperke 

wat ‘n werknemer onderskeidelik as ’n graad I- 

werknemer, °*n graad T-werknemer of ’a graad ifl- 

werknemer in die Metaalhouer- en Aanverwante 

Produktenywerheid werksaam was: Met dien ver- 

stande dat ondervinding wat ‘n graad I-werknemer 

as ‘n graad Ii-werknemer gehad het, tot ’n mak- - 

simum van ses maande geag moet word onder- 

vinding as *n graad I-werknemer te wees; (xix) > 

(lviii) “ opsigter * | werknemer wat beheer het oor ’n groep 

graad I-werknemers, graad U-werknemers of albei, en 

wat ook oor ‘graad (H-werknemers beheer kan hé; (li) 

(xlix) “ pakhuisman” "n werknemer in algemene beheer van 

voorrade of afgewerkte of gedeeltelik. afgewerkte pro- 

dukte en wat verantwoordelik is vir die _ontvang, 

opberging, verpakking of uitpak van ‘goedere in ’n skuur 

of pakhuis of die, lewering van goedere uit ’n skuur of 

pakhuis aan die verbruiksafdelings in ’n bedryfsinrigting, 

of vir versending; (1) : 

qd “ plaatmetaal ” plaatmetaal met ’n maat wat nie swaarder 

as 14-Birminghamdraadmaat is nie; (xlviii) . 

(li) “ produksienasiener » * werknemer wat verantwoordelik. 

is vir die ondersoek van produkte vir defekte en wat 

produkte kan tel-en ‘die resultate van sy -ondersoek. of 

‘telling kan aanteken; (xliv) . 

(lit) “ senior bestuurs-; ptofessionele of administratiewe werk- 

nemer” ‘a werknemer wat deur die werkgewer belas is 

‘met die verrigting van werk wat die verantwoordelikheid 

meebring om besluite. van ’n professioncle, tegniese of © 

administratiewe aard te neem by die uitvoering van die 

werksaamhede van ’n bedryfsinrigting; (xlvi) 

(iii) “ sleepwa ” “enige vervoermiddel wat deur ’n motor- - 

yoertuig getrek word; (li) 

(liv) “ steller” ’n werknemer wat onder di¢ algemene toesig 

van ’n yoorman, assistent-voorman of *n ambagsman, 

masjiene verstel of stel of onderdele van ’n masjien insit 

of vervang; maar sodanige verstelwerk omvat nie die 

periodicke verstelling van enige masjien terwyl dit loop 

en wat op daardie tydstip gebruik word om ’n bepaalde 

taak te verrig en wat so gebou is dat dit sodanige 

periodicke verstellings vir sy ele doeltreffende werking 

noodsaak nic; (alvil) 

_ Cv) “ stoomketelbediener” °n werknemer wat, onder alge- 

mene toesig, verantwoordelik is vir die instandhouding 

van die waterstand en stoomdruk in ’n stoomketel en wat 

die vuur in sodanige stoomketel mag maak, in stand hou 

‘of uitkrap; (v) . 
. . . 

(ivi) “ stukwerk ” ’n stelsel waarvolgens ’n werknemer se besol- 

diging op die hoeveelheid gedane werk gebaseer word; 

(xliii) 

(lvii) “ versendingsklerk ” ’n ‘werknemer wat verantwoordelik, 

is vir die versending of verpakking van goedere vir ver- 

yoer of aflewering en wat toesig mag hou oor die byeen- - 

bring, nagaan, weeg, verpakking, merk, adresseer of -ver- 

sending van sodanige goedere of pakkette; (xv) 

(viii) “ voorman” ’n werknemer wat. oor die werknemers in: 

’n bedryfsinrigting toesig hou en beheer uitoefen en wat’ 

daarvoor verantwoordelik is dat hulle hul werk doel-. 

treffend © verrig; (xxtii} _ 

. dix) oe wag OF 

. bewaak; (lix) 

'. (xliv) “ production 

  ,-werknemer wat persele of ander eiendom | -. 
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. lili) “ piece . worl ’ means any system under which an 

eimployee’s remuneration is based. on the quantity. of 

work done; (ivi) Co 

checker” means an employee who is 

responsible for examining products for defects and who 

may count products and record the results of his 

examination or counting, (li) : ‘ : 

(xlv) “semi-automatic machine” means a power-driven 

machine in the operation of which the operator places 

into position the part to be machined and applies power 

by push button or operating a hand lever .cr foot’ 

“pedal; (xxvii) 

(xlvi) “senior managerial, professional or administrative 

employee” means an employee who is charged by the 

employer with the performance of work entailing 

résponsibility for taking decisions of a professional 

technical or administrative character in the conduct of 

the activities of an establishment; (ii) 

(xivii) “ setter-up” means an. employee who, under the general 

supervision of a. foreman, assistant-foreman, or an 

artisan, is engaged in adjusting or setting machines or 

fitting or changing parts of machines: ‘but such adiust- 

ing does not include the periodical adjustment while 

it is functioning of any machine then used. to perform 

a specific task and so constructed as to render such 

periodical adjustments essential to its efficient opera- 

tion nor adjustment to can line runways or conveyors, 

(liv) . . 

(xlviii) “ sheetmetal ”” means sheetmetal of a gauge not heavier 

than 14 Birmingham wire gauge; (i 

(xlix) “short-time” means a temporary reduction in the 

number of ordinary hours of work owing to siackness 

of trade or a- shortage of raw materials or a general 

breakdown of plant or machinery caused by accident or 

other unforeseen emergency; (xxxvili) 

() “storeman” means an employee who is in general 

charge of stores or finished or partly finished products 

and who is responsible for receiving, storing, packing 

or unpacking goods in a store or warehouse or delivering 

goods from a store or. warehouse to the consuming 

departroents in an establishment or for despatch; (xlix) 

(li) “ supervisor” means an employee who is in charge of 

a group of grade I employees or grade IT employees 

‘or both, and who may also be in charge of grade I 

employees; (xlviil) : : 

ii) “trailer” means any conveyance drawn by a motor 

vehicle, (Hi) . 

(liii) “ traveller.” means an employee who, as a travelling 

representative of an establishment and on behalf of such 

establishment, invites, canvasses or solicits orders from 

- persons for the sale or supply. to them of goods; 

(xxviii) : 

(liv) “traveller, qualified,” means a traveller who has had 

not less than four years’ experience, (xxix) 

(lv) “traveller, unqualified,” means a traveller who has had 

“Jess than four years’ experience; (Xxx) 

(lvi) “ traveller's ‘assistant’ means an employee who accom- 

panies a traveller and assists him in packing, unpacking 

or displaying his samples‘and who may drive the motor 

vehicle used by the traveller in the performance of his 
duties; (xxx) , 

(vii) “ unladen .weight” means the weighit of any. motor 

vehicle or trailer as recorded in a licence or certificate 

issued in respect of such motor vehicle or trailer by any 

authority empowered by law to issue licences in respect 

of motor vehicles: Provided that in the case of a two 

or three wheeled motor cycie, motor scocter or auto- 

cycle or cycle fitted with an auxiliary engine the unladen 

weight shall be deemed not to exceed 1,000 1b.; (Calvi 

_ (viii) “wage” means the amount of money payable to an 

employee in terms of clause 3 (1) in’ respect of his 

ordinary hours of work prescribed in clause. 5 (but 

it does not include in the case of a duty driver any 

amount due in respect of his work as such): 

Provided— 
: 

(i) that if an employer regularly pays an employee in 

- respect of such ordinary hours of work an amount 

higher than that prescribed in clause 3 (1), it means 

such higher amount; : 

(i) that the first proviso shall not be construed so as to 

refer to or inchide any remuneration which an 

employee, who is employed on any basis orovided 

for in clause 9, receives over and above the 

amount which he would have received if he had 

not been employed on such a basis; («xxix) 

‘ dix) “ watchman.” means an employee who is engaged in 

' guarding premises or property; (lix)
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(Ix) “ “ weekloon > ten ‘opsigte . van ‘n werknemer vir wie n | 
uurloon. in klousule 3 (1) voorgeskryf is, sy wurloon ver- 
menigvuldig met— 

* Hay vyf-en-veertig ‘in die geval van. enige sodanige werk« | 
“nemer ‘wat, gereeld: vyf-en-veertig gewone werkure 
of minder in *n week: werk; 

'(b) ses-en-veertig in die geval "van enige ander sodanige , 
werknemer; (1x) 

Q). By die toepassinig van hierdie Vasstelling word *n werknemer 
geag in daardie klas te wees, waarin: hy uitstuitlik of hoofsaaklik 
werksaam is. 

3, BESOLDIGING. 

- ) Die. minimum loon wat ’n werkgewer. aan elkeen van onder- 
genoemde, klasse van sy .werknemers moet, befaal, is dié wat hier- 
onder vermeld . word: — 

-(@) Werknemers,. uitgesonderd diensbestuurders en los werk- 

      

   

  

  

(ix) * weekly“ wage means,.in. gelation to an employee. for 
whom a wage on an-hourly basis is. prescribed in clause 
3 (1) his hourly wage multiplied by— 

(a) forty-five -in the case.of any. such.employee “who 
regularly. works forty-five. ordinary hours of work 
or-less in a week; 

(6) forty-six in the case of any other such employee. (1x). 

(2} For te putpose of this. Determination ‘an 1 “employee shall 
be deemed to be in that class in which he is wholly. or mainly 
engaged. . : . 

“3. REMUNERATION. 

_ Q) The minimum wage which an employer shall pay to each 
member of the tindermentioned classes of his employees shall be 
‘as set out. hereunder: — - 

          

   

      
  

  

    

   

        

      

> nemers.: (a) Employees other than duty drivers. and casual employees. 

—@ : ©}. 
me In alle ‘ In all 

_ gébiede, areas, 

- . (Per week.) (Per week.) 

8 Assistent-voorman. 36.00 _ Assistant foreman. eee eee! 36,00 

- + Chauffeurs.ie eal. 9.50 Chauffeur ..0.... 06s eae 9.50 

!” Klerk, vrou, gekwalifiséer 15.69 Clerk, female, Gaaliiied. oa 15,69 

° Klerk; vrou, ongekwalifiseer— a . Clerk, female, unqualified — co 

Gedurende die eerste’ jaar ondervinding. ceaeeee . 8.54 During the first'year of experience. vic..e000.. 8:54 
Gedurende die tweede jaar ondérvinding......... «10.32 ‘During the second year of experience... . 10.32 
Gedurende die derde jaar ondervinding...... Nee )= 12.12 During the third year of experience...6..00i.6., 12.12 
Gedurende die vierde jaar ondervinding... os 13.90 ; ‘During the fourth year: ‘of experience: pea bee nes 13.90 

Klerk, man, gekwalifiseer......... Veweees Vieeceseee 23,07 Clerk; male, qualified. 00.000. cece sense eens weveees 23,07 
Klerk,’ man, ‘origekwalifiseer—.. ca Doe, Clerk, malé, unqualified—" ~ Te 

Gedurende die eerste jaar: ondervinding.. eheevees (10.15 During the first year of experience..........+-- 10.15, 

Gedurende‘die tweede jaar ondervinding..... tae - 12.00- _. During the second year of experience... ; 12.00 
* Gedurende die derde jaar onderviniding.........4 14.77 _ During the third year of experience. ?...... 14.77 
Gedurende die vierde jaar condervinding-. Covesave 17.55 During thé fourth year of experience. 17.55 

_»,.. Gedurende die vyfde jaar. ‘ondervinding. 20.31 _...,. During the fifth year of experience............- 20.31, 
2 Voorman:....+++0-5 veeee le giewaeecaeeunceeenes vee 40.00 | FOrematsy ..ceeseeeneeaeen see eeene been tneeenee we 40,00 
».. Faktotum.;...... ete et ategeeebieeganaes eeepeees . 16.50 .. Handyman........ aed eneee teeseaccece 16,50 

-. Handelsreisiger; “gekwalifiscer. bese sapeneeee Meee ws 32.31 ’. Traveller, qualified... seen eenandeneoennese 32.31 
-, Handelsreisiger,. ongekwalifiseer— oo, Traveller, unqualified— | oe : 

.Gedurende die eerste jaar ondervinding...... ase > 23,07 During the first-year. of ¢ experience. coneseeseeee 23,07 

Gedurende die tweede jaar ondervinding........ 25,38 ‘During the second year of €XPETIENCe. ......... 25.38 
‘Gedurendé die derde j jaar ondervinding...... eet ae ,69 During the third year of experience... ...... vee’ 27.69 

- Gedurendé die vierde j jaar ondervinding. ar ., - During the fourth year of. experience. sa eneeners 30.00 

7 Handelsreisiger ‘se Assisterits rE te Traveller’s assistants..eseeeecrsrserspeteepeescneers, 9,50 

Indie. |. ww apes cee oh 
Janddros- <| ©. : car 
distrikte _In die “In die “In die In alle 
Bellville, landdros- | Dorpsraad- | muiisipale ander 

: die Kaap, |. . distrik .gebied van | gebied van ebiede 
Simonstad- Paarl. . _Bergville. | Oos-Londen:) 8 ° 

en Wynberg. Spee 

ii) ‘Per uur... |-~ Per uur. Per uur. Per uur, Per uur. 
Seut. Sent. - Sent. | Sent. Sent 

AMbAagSMAN.. .pceee sees cerned enc eeee eer seeeeeeeeeg een aene aces 75 75 715 75 75 

Assistent-steller...... ceeeneneeeneeneeeue ang aeeeeenes 30 30 30. 30 30 

Stoomketelbediener.. 20.0... ccalecesescessee wunececaes Va veeeee . 20 19 BB. 16 19 

Fabrieksklerk, gekwalifiseer............ ae eneneee saeenees aeseeeees 26 24 18 — 22 25 

Fabrieksklerk, ongekwalifiseer—-_ oo 
_Gedurende die eerste ses maande’ oridervinding veaenes eeeeoeee . 22 20 14 18 21 

Gedurende die tweede ses maande onderv inding.. vee ee eee e eens 24 22 16. 20 23 

Graad I-werknemer, gekwalifiseel........c:scccneeeeceeneterenes “ 25 23 AT. 21 24 
Graad I-werknemer, ongekwalifiseer——. : . 

Gedurende die eerste drie maande ondervinding......... seqnoees 19 18 12. 15 18 
Gedurende die tweede drie maande ondervinding.’ seseeees 20 19 13 . 16 19 
Gedurende-die derde drie maande ondervinding.. 21 20 14. 17 20 

Gedurende die vierde drie maande ondervinding we 23 21 15 19 22 

- Graad I-werknemer, gekwalifiseet..i..0...cceces ce eee ee eedateeese : 21 20 14 17 20 

Graad- Jl-werknemer,: ‘ongekwalifiseer— - . 

_ Gedurende die eerste drie maande ondervinding. seeeeeseace rr 19 18 12 15 18 

Gedurende die tweede drie maande ondervinding.. sn eenseccces ee 20 19 13 16 19 

Graad I-werknemer, man, gekwalifiseer— ” So, 
“18 jaar eM OUET. 0... liceetee deen c eee eed aees debe eenagenee” 18 17 sel 14 i7 

wo Songer-as-18 jaar. cl. eee eee eee eee wees davecee beans vane 14 13 9 Il 13 
Graad Ui-werknemer, man,- ongekwalifiseer— nO . . 

18 JAAr EN OUET.o.oe cece eect eee e ence a velaeeteseeecees 17 16 10 13 16 

Jonger as'18 jaar. sesso. os ss ecceceeeeseees pe eeeeeeee 13 12 8 10 12 

Graad Til-werknemer, vrou, gekwalifiseer........ dene ede eeeeeene 15 3 9 it 14 

_Graad {11-werknemer, vrou, ongekwalifiseer......+++.. cbeeeeeeeees 44 2. - 8 | - 10 13 

sBandleict:....cccccarscaceeecnvesecucuceees Lieces seeeesceresene - / 29 ; 27 pe 2b Le 25 - 28 

‘Bediener van ‘n mobiele hystoestel, gekwalifiseer. ccc. cece eee e eee a 25 |. 24 Pe AB pe 2D a) 

Bediener vai *n mobiele hystoestel, ‘ongekwalifiseer.. ase out 23 22 46. ts 7) 20 23 

Kragkraanbediener... spec epee ae ne ee ne neeenes 25 fo 24 WB. 2k 8S 
“Steller. cae ec eedee ec cee scene ae . ve nai / 40 [7: -40°- 4 40. fo 40 of. 40 

(Opsigtérs... fe. es. Whee nw eees da deeb aeecenweeusebesaeeeeen vs 29 27 21 25 7 28 
Werknemer nie dlders' in hierdie sibidousule vit genoem Nie Fo 200d. 2 I - oda PG 

” Per week, Per week. Per week, Per week. Per week. 

Ce R R “R R R 
WAS oie sia tee So wre gre bee dou ecb ace ere end Sch ave she Gb bun eee slat neh owe rh on orsieie ote aver Ge LEGO > 10.58. 4 3.7582... 9.66 - 11,04         
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: In the:-. fo - 
1: Magisterial tee fo, o. 

Districts of- In the Ia the | In the . 
Bellville, - | Magisterial | Town Board | - Municipal In alt” 
the Cape, | District of - Area of - Area of  |.other Areas, 

Simonstown ' Paarl. Bergville. | East London. : : 
an : .. 

Wynberg. . i 

(ii) _ Per hour, Per hour Per hour, Per hour. |. Per hour, 

. Cents. Cents. Cents. Cents, Cents. 

Artisans.....:.... tee ese aes be ee ue bua ere eneee “Veeedee Vee eneceeneeoe! 15 - wh) 75 75 ~ 75 

Assistant seticr-up.. 2.2.0 deuce eeeu ee eeeneendeccebeemaeseeeneee 30 30 30° — 30° 30 
Boiler attendant........ cece eennsaesee see eeeeeeees cede eee . 20 19 « 13 16 19 

Factory clerk, qualified...... nec cee e eee een tetete nee ceases canes . 26 24 | 18 22 25 

Factory clerk, unqualified — 7 . | . : 

During the first six months’ experience.......... se leeeueuevecs 22 20 14 18 24 

During the second six months’ experience........sseeeeeteeeees 24 22: 16: 20 23 

Grade I employee, qualified... .. ects enone deeseeeeenet Se eseaeeeeees 25 23 | 17. |-- 21 24 

Grade I employee, unqualified— . . o . 

During the first three months’ experience......... 19 18 120 15 18 

During the second three months’ experience. . 20 . 19 13 16." 19 

During the third three months’ experience...... 21 20 l4 17 20 

During the fourth three months’ experience... ... 23 2i 15, 19 22 

Grade I employee, qualified......... ene neeeees cena ne cle seeeeees 21 20 14 17. 20 

Grade II employee, unqualified— oo 
During the first three tnonths’. experience...... a eeeasaees seeee' | ~ 19° 18° 12 15 18 

During the second three months’ experience..... aeeeseveueeee .: 20 19 13 160 19 

Grade III employee, male, qualified— « : ‘ - 

of the age of 18 yeats OF-OVEr....seee- peeesoesencnee face ae ete eee 18° 17 11 14. 17 

Under the age of 18 years.,:......6+ beeen b ene e ae sa eeeenee “ 14. 13 - 9g. it 13° 
Grade {il employee, male, unqualified— ~ . es - os a 

Of the age Of 18 years OF OVCL.... ccc ee eee e rene wes eos eevee 17 - 16° 10 . 13 16 .- 

Under the-age of 18 years......- cep ecneeacewers gees vceceuees - 13° 12 8 -10-- 12 

Grade Ill employee, ‘female, Qualified..........0 cece eens weteee eee 15. -'13  g li - 14 

Grade HII employee, female, unqualified... oc cecec ese seen eeees 14. 12 7+ 8. 10 13 -- 

‘Line leader. ooo... gece ence epee neces nev enees wees e ene nese ae 29 27 21 "25 - 28 

Mobiie hoist operator, qualificd......ceusserdeeee pence ne eenens -25 | 24 18 22 25 

Mobile hoist operator, unqualified... ...2.2seeeee aes 23 22. - 16 20 23; 

Power crane operator......... Saale ewes ste weeeeeeee . (25 “2A 18 22 25 

Setter-up......0..0.. wees ed ee seen eeen occ ew eee eee e ee ow - 40 4... 40 40 40 

Supervisor... ..cie cece cece cece cece eee seen ee tenenes veda casees . 29 27 21 25 - 28 

Employee not elsewhere in this sub-clause specifically mentioned... 20 19 4. 16 | 19 

Gil) .. ee, . ; . 

_ | Per week. | “Per week, | -Per week: | Per week, | . Per week. 
— - R R R R Po Res 

> Watchman... 0. ees eens ces e ep eney ce ee er nner seer eenenmenetered Lo 11.50 | |... 10.58 7.82 9.66 11.04 

sho 

-@y) - Js Jodie: | pode bg (iv) Inthe -) sy, me to. -; 
dorpsraad- In die. . In alle : Town |. In the | Jn all 

: provinsie ander - . Province: C 

gebied van | Transvaal ebiede. - Board | |” of the -: Other 
Bergville. |" senlede. © 1 Area of | T oF toe i Areas. 

=} —\— =|. Bergyille. | *T¢9SV4- . 
| Per week. | Per week, | Per week. : — | 

. eae ‘ R PR R *, : Per Week..| Per Week. | Per Week. 

. Bestuutder van *n’ motorvoer- ue ae R. RO R 

_' tuig waatvan die onbelaste Driver of a motor vehicle, the |- 

gewig saam met dié van *n 2 _unladen weight of which to- 

slecpwa of sleepwaens wat gether with that of any 

-deur sodanige voertuig ge- _ trailer or trailers drawn by 
trek word— ~ ; such véhicle— = - / , poe - 

@ hoogstens 1,000 1b. is.... 7.25 9.20 9.20 (i) does not exceed 1,000 Ib... 7.25 9,20 9,20 

Gi) meer as 1,000 lb. maar. | _.- , ‘Gd exceeds 1,600 Ib. but does . Sp 

hoogstens 6,000 Ib. is.... 10,50 14.80 13.30 oO not exceed 6,000 Ib...... 10.50 14.80 13.30 

(iii) meer as 6,000 Ib. maar a (iii) exceeds 6,000 Ib. but does } oy 

hoogstens 10,000 Ib. is... 13.00 | 17.65 16.70 not exceed 10,000 Ib..... 13.00 17.65 16.70 

(iv) meer as 10,000 ib. is..... 17.50 21.80. 20.86 (ivy exceeds 10,000 lb..... ae 17.50 21.80 20.868       
  

(db) Dienshestuurder—Vir alle tyd. wat hy as “n diensbestuurder ; 

aan bestuurwerk bestee, minstens vyf-en-twintig sent vir 

elke uur of gedeelte van *n uur,. behoudens ’*n minimum 

betaling van minstens vyftig sent op enige dag waarop 

sodanige diensbestuurwerk verrig word. 

(c) Los werknemer—n Los werknemer moet vir elke dag of 

deel van ’n dag diens minstens een vyfde van die weekloon 

 betaal word wat voorgeskryf is vir ’n werknemer in die- 

selfde gebied en van dieselfde geslag wat dieselfde klas 

werk verrig 4s wat van sodanige los werknemer vereis word: 

Met dien verstande dat waar-die werkgewer van ’n los 

werknemer vereis om werk te -verrig van ’n klas werk- 

nemer vir wie lone op ’n stygende skaal voorgeskryf word, 

die uitdrukking “weekloon” die weekloon beteken wat 

vir. ’n gekwalifiseerde werknemer van daardie klas voor- 
geskryf is, en voorts met dien -verstande dat~ waar die 

-werkgewer van.’n los werknemer. vereis om vir *n tydperk 

van hoogstens vier agtereenvolgende ure op ’n dag te werk, 

sy loon met hoogstens vyftig persent verminder mag word; 

~ (2) Kontrakbasis —By die toepassing van hierdie Klousule moet 

die dienskontrak van °n . werknemer, uitgesonderd *n diens- 

bestuurder (as. sodanig) of ‘n los werknemer, op ’n =weeklikse 

_grondslag berus en behoidens dié ‘bepalings van klousule 4 (6),. 

moet ’n werknemer vir ’h’ week-minstens die volle weekloon betaal 

8 

  
(b) Duty Driver-—For all time spent in driving as a duty 

driver, not less than twenty-five cents for each hour or 

part of an hour subject to a minimum payment of not less 

‘than fifty cents on any day on which ‘such duty driving is 
done. SO, . 

(c) Casual —Employee—A casual employee shall be paid in 
respect of every day or part of a day of employment not 
less than one-fifth of the. weekly wage prescribed. for an 

employee in the same area and of the same sex who 

performs the same class of work as the casual employee is 

required to do: Provided that, where the employer ‘requires 

a casual employee to perform the work of a class of 

employee for whom wages on a rising scale are prescribed 

the expression “ weekly wage” shall mean the weekly wage 

prescribed for a qualified employee of that class and 

provided further that where the employer requires a casual 

employee to work for a: period of not more than four 

consecutive hours on any day, his wage may be reduced 

by not more than fifty per cent. . 

(2) Basis of Contract-——For the. purpose of this clause the 

contract of employment of an employee, other than a duty driver 

(as such) or a casual employee, shall be on a weekly basis and, 

gave as provided in. clause 4 (6),.an employee shall be paid in 

‘respect of. a week not less than the full weekly: wage prescribed
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word wat ‘voorgeskryf word in 1 subklousule ), gelees met “die -T 
omskrywing van “ weekloon” en met subklousule (3), vir, *n -werk-, 
nemer van sy klas in die gebied waarin hy werk, of by in-daardie: 
week die maksimum getal gewore werkure wat hy gewoonlik werk - 
(maar “hoogstens:: die ses-en-veertig “voorgeskryf ingevolge die, 
‘epalings Van Klousule 35 of minder gewerk- het / . 

(3) Differensiéle loon.—n Werkgewer wat van ’n‘ lid van een. 
klas van sy werknemers vereis of hoim toelaat om op eniige. dag. 
altesaam langer as een’ uur of benewens sy cie werk -Of in. plas 
daarvan. werk te verrig van *n ander klas waarvoor of— 

(a) ° n-hoér loon as dié van sy eie klas; of 

(b).’n_ stygende loonskaal wat.op *n _ hoe loon, as” dig van sy 
>, ele klas eindig; . 

in subklousule (1) voorgeskryf word, moet aan sodanige werk 
nemer ten opsigte van daardie dag die volgende betaal:— .  -- 

(i) In die. geval in paragraaf (a) genoem minstens die dagloon 
bereken teen die hoér tarief; en © ~ | 

Gi) in die geval in paragraaf. (b) genoem, minstens die dagloon. 
‘ bereken op die kerf in die. stygende ‘skaal, onmiddellik bo: 
die loon wat die werknemer vir sy gewone werk - -ontvang: 

. het: : : 

Met: dien verstande— : 

i) dat die bepalings van hierdie kiousule nie van. toepassing , 
’ jg nie’ waar. die verskil tussen klasse ingevolge ‘die bepalings: 

van subklousule () op “ouderdom, ondervinding - of: geslag pes 
_ gegrond i iS; 

Gi) dat niks in. hierdie Vasstelling so uitgelé moet. ‘word. dai dit: 
n werkgewer verhinder om van ’n werknemer| te vereis ‘om! 

.. werk van *n ander :klas, waarvoor dieselfde of ’n laer loon 
' voorgeskryf£. word as dié: wat vir sodanige werknemer voor- 

: geskryf is,-te verrig nie,. tensy daar uitdruklik anders in *n 
skriftelike ‘Kontrak tussen *"n werkgewer en sy ‘werknemer, 

2 bepaal is. : : : : Be 

ny Berekening van lone (a). Die’ dagtoon van ’n 4 werknemer, 
uitgesonderd * n los: werknemer, is sy. weekloon gedeel deur— 

@ vyf in die’ geval van ‘2 werknemer wat vyf dae in’ n a week 
werk; . 5 

wi ses in‘die.geval van. ‘allle ander werknemers. 

(b). Die. maandloon, van n werkmemer is. vier.en “n a derde maal 
sy weekloon; 

  

© ‘Die wurloon van *n ._werkriemer, “ uitgésonderd’ n 16s werk- 
“nemer of “n-werknemer Vir .wie.’n- wurleon voorgeskryf jis, is-sy. 
weekloon gedeel deur die getal gewone werkure wat hy gewoonlik, 
in *n-week werk. . 

65) Vervoertoelae én =koste. —Benewens die betaling van enige’ 
ander beloning. verskuldig-= : \ 

(a) aan ’n- handelsreisiger wat van sy werkgewer, se motorvoer-: 
‘tuig gebruik thaak. of wat’ per trein of -enige ander, uit-| 
_gesonderd sy: eie vervoermiddel, moet reis, moet sy werk-:” 

- gewer, hom alle redelike koste wat" hy in verband met: 
‘sodanige vervoer in’ dieuitvoering van sy pligte aangegaan: 
het, aan hom terugbetaal, en by die toepassing van hier- 
die’ subklousule word die koste van die. stalling van. ’n- 
motorvoertuig oormag in ‘n motorhuis, ‘geag” "n vervoerkoste’ | 

te wees; 

_@) aan ’n handelsreisiger van ‘wie daar vereis ‘word dat hy self’ 
motorvervoer vir die uitvoering van sy pligte verskaf, moet! 
sy .werkgewer hom ’n vervoertoelae van minstens die 

volgende betaal vir elke myl wat hy in die uitvoering van 
_sy pligte gereis het. In die geval van— - 

(i) ’n ‘voertuig met. ’n -gewig van ~hoogstens © 
2,500 lb en.met hoogstens vier silinders..... 

Gi) ’n voertuig met ’n gewig van meer as 2,500 Ib 
’ maar hoogstens 2, 900. Ib en met hoogstens: 

© wier silinders o.oo vee vende eee ee ee es . 

Gil) ’n -voertuig met n. gewig van hooystens. . . 
2,900 Ib.en wat meer as vier silinders het. Ty sent; 

(iv) °n voertuig met * ‘nh gewig van meer.as 2, 900 ib 40. sent; 

6 sent; 

» 74 sent; 

en by ‘die toepassing van hierdie subkicusule beteken. die, 
uitdrukking. “gewig” die gewig soos aangéteken op n 
-lisensie of sertifikaat wat ten opsigte van sodanige voertuig | 

.-uitgereik is deur *n owerheid wat by wet gemagtig is om 
- godanige lisensie of sertifikaat uit. te reik. 

(6) Verblyftoelae en -koste. —Benewens die betaling van enige. 
“ander besoldiging, verskuldig aan— 

(a) ’n handelsreisiger wat, op *n- reis "wat ondemneem word i in. 
"die uitvoering var sy: pligte, vir ’n tydperk van langer as. 

-ges Agtereen'volgende uur van'sy weonplek en sy werkgewer. - 
‘ sé bedryfsinrigting-afwesig is, moet sy werkgewer— ; 

_ @) hom alle koste terugbetaal wat’ “hy redelikerwys aan- 
gegaan het vir maaltye-en tee. vir. homself gedurende 
elke sodanige tydperk van afwesigheid wat me oor ‘a 
nag strek nie; . . . 

Gi). hom } n. “verblyftoelae van minstens drie rand vir’ r elke 
nag betaal, waar sodanige afwesigheid oor éen of meer [& 
nagte strek; 

> 

  

in sub-clause (1), read with the definition of * ‘weekly wage” and 
‘with sub-clause (3), for an employee of his class in the area in 
swhich he works. whether he has in that week worked .the 
maximum number of ordinary hours of work which he ordinarily 
works (not being more than the forty-six prescribed in terms of 
clause 5) or less. 

“3) Differential Wage. An, employer who requires or “permits a 
member of one class of his,employees to perform for longer than 
-one hour in the aggregate on. any day, either in addition to’ his 
own work or in substitution therefor, work of another class for. 
which either— : 

(a) a wage higher than that of his own class, or 

' (b) a rising scale of wages terminating in a wage higher than 
‘that of his. own class, 

is prescribed in sub-clause 1, shall pay to such employee in 
respect of that day— — 

(i) in the case referred to in paragraph (a), not less than the 
m daily wage calculated at the -higher rate, and — 

” (i) in the case referred to in paragraph (b), not Jess than the 
daily wage calculated on the notch in - the rising’ scale 
immediately . above the .wage.. which the: employee was 
‘Teceiving for his ordinary work: . / 

Provided— . oo . os 

(i) that. the provisions of this sub- clause shall not - apply where 
the difference between -classes in. terms ‘of sub-clause qd) 
is based on age, experience or sex; . 

" Gi) that, unless expressly otherwise provided ina - written 
“ eontract between an employer and his employée, nothing in © 

this Determination shall be’so: construed as to ‘preclude an 
‘employer from requiring his- employee to perform: work of 
‘another class for which class the. samé or a-lowér wage is 
prescribed ‘than that prescribed | for such employee. 

_(4) Calculation of. Wages —(a) The ‘daily wage of an efaployee, 
other than’ a casual employee, shall’ be his weekly wage divided 
by— 

@). five, in the case of an employee. who works a five- day 
wee . 

- Gi) Six, an ‘the case of any other. employee. mos 

(bh) The monthly wage of an employee shall be four and a third - 
times his weekly wage. 

~ 7 

(c) The hourly ‘wage of an’ employee; other than’ a casual 
. employee’ or an employee for whom: an hourly wage. is prescribed, 
shall be his weekly wage -divided by the number of the ordinary 
hours - of work which he ordinarily works in a week. | 

(5) Transport Allowance and Expenses: —In addition to’ ‘paying 
any other remuneration due-to— ~ 

@ a ‘traveller’ wire. uses his employer’ s motor transport or who 
is required to travel by train or any other means of con- 

- veyance than his own, his employer shall. reimburse him 
_ all the reasonable expenses incurred by him in connection 
with such transport in the performance of his duties, and. 
for the purpose of this sub-clause, the cost’ of overnight 
garaging of motor transport shall be deerned to be a trans- 
port expense; . 

(6). a traveller who is ‘required to provide motor - transport for 
the performance of his duties, his employer shall pay him 
a transport .allowance for each mile travelled in the 
performance of his duties of not less than in the case of— 

(i). a vehicle the weight of which does not exceed 
‘2.500 Ib. and which has not more than four ~ 
cylinders. sieeheeeetececneeeeas degeeaeees 6 cents: 

Gi) a vehicle the weight of which exceeds 2,500 Ib. , 
but not 2,900 lb. and which has not more. - me 

- than four’ cylinders sec e eee eed ee wee enaeee _ . 74 cents; 

Gil). a vehicle the weight of which does not exceed 
2,900 Ib. and which has ‘more than four 

: ~ cylinders seeeeee eee see e eee eee e en eee anes 7s cents; 

(iv) a vehicle the weight of which exceeds 2,9001b. 10 cents; 

“and for the purpose, of this sub-clause the expression 
“weight” means the weight as recorded ‘in a licence or 
certificate issued in respect of such vehicle by an authority 
empowered by law to issue such licence or certificate, 

(6) Subsistence A llowance and Expenses. In addition to paying 

any other remuneration: due to— - 

(ay a traveller who, on any journey undertaken in the perform 
ance of. his duties, ‘is absent from his placé of residence 

:and his employer's establishment for any period in excess 
of six consecutive hours, “his employer shall— . 

@ reimburse him all expenses reasonably incurred by 
him’ for any’ meals and teas for himself during each 
such period of ‘absence not extending ovér a night; 

._ Gi). pay- him. a subsistence. allowance. of not’ less than 
-. three rand for:each night where. such absence - extends 

over one or more nights;
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(b) *n bandelsreisiger se assistent wat, terwyl hy ’n handels- 

reisiger vergesel.op ’n reis wat Jaasgenoemde in die uit- 

veering van sy -pligte onderneem, vir *n tydperk van. langer 

-as ses Agtereenvolgende nur van sy woonplek en sy werk- | 
gewer se bedryfsinrigting afwesig is, moet sy. werkgewer— 

(i) hom alle koste terugbetaal wat hy redelikerwys aan- | 
gegaan het, vir maaltye.en tee vir homself gedurende | 
elké sodatiige. tydperk van afwesigheid wat nie oor 
*n nag strek nie; ot , 

GD hom ’n verblyftoelae van minstens: tagtig sent betaal 
vir elke nag, waar sodanige afwesigheid oor een of | 
meer nagte strek: . ‘ 

Viat dien verstande dat die uitdrukking “nag ” vir die toepassing | 
van hierdie subklousule die tydperk tussen 11 nm. en 4 vm. | 
yeteken, . . 

(7) (a) Alle toelaes en koste ingevolge subklousules (3) en (6), | 
ian ’n werknemer betaalbaar moet binne sewe dae na die werk- 
nemer se skriftelike eis daarvoor deur ’n werkgewer betaal word: 
Vet dien verstande dat ’n werknemer enige sodanige eise binne 
zen maand nadat hy daarop geregtig geword het, moet indien, 
naar hy mag nie meer as cen eis in ’n bepaalde week indien nie. . 

(b) ’n Werknemer kan van sy reisiger Vereis om enige eis so op 
re stel dat dit die volgende aantoon:— | _ a 

(i) ten opsigte van ’n cis kragtens subklousule (5) (a), die wyse 
van vervoer en die vervoerkoste:aangegaan of die -aard 
van enige ander koste ten opsigte. waarvan terugbetaling 
ge&is word; / 

(ii) ten opsigte van ’n eis kragtens subklousule (5) (b), die 
mylafstand wat elke dag afgelé is, die plekke wat besoek 
is, en witgesonderd in munisipale. gebiede, die roete wat 
gevolg is; - a a SO, 

Gil) ten opsigte van ’n eis kragtens subklousule (6), die tye 
waarop elke tydperk van afwesigheid begin en ge&indig het; 

en om *n-handelsreisiger in staat te stel om sodanige vereiste na 
‘e kom, moet sc ’n handelsreisiger geskikte aantekenings byhou. 

(8) -Nagskofbesoldiging—’n Werkgewer moet sy, werknemer, 
uitgesonderd *n wag, wat ’n nagskof werk minstens sy dagloon 
plus agt persent vir elke sodanige skof betaal: Met dien verstande 
dat hierdie subklousule nie van toepassing is nie op: nagskofwerk 
op ‘n Sondag ‘wadrvoor.’n werknemer ingevolge kiousnle 8 (3) (a): 
betaal word.. ‘ - 

4. BETALING VAN BESOLDIGING. _ 

(1) Werknemers, uitgesonderd los werknemers:—Behoudens die 
"-bepalings van klousule 3 (7) en 6 (4), moet alle bedrae wat aan ’n 
werknemer, uitgesonderd.’n los werknemer, verskuldig is, weekliks 
in kontant, of op die skriftelike versoek van die werknemer, 
maandeliks in kontant of weekliks of maandeliks per tjek gedurende 

-werkure, of binne vyftien minute nadat die werk gestaak is, op 
die gewone betaaldag van die bedryfsinrigting vir sodanige werk- 
nemer of :by diensbeéindiging, as dit. voor die gewone betaaldag 
plaasvind, betaal word en sodanige bedrag moet. in 'n verseélde 
koevert of houer wees waarop die volgende aangeteken is, of wat~ 

vergesel gaan van ’n staat met die volgende daarin vervat:— 

' (a) Die werkgewer se naam; ‘ 

(b) die werknemer se naam of sy nommer op die betaalstaat, 
_ ep. sy beroep; . - : : 

(c) die getal gewone werkure wat die werknemer gewerk het; 

(d) die getal oortydure wat die werknemer gewerk het;- 

(e) die besoldiging vir werk. op Sondag; 
() die werknemer se loon; . 
(g) die besonderhede van alle ander besoldiging wat uit die. 

werknemer se diéns. voortspruit; ‘ ‘ 

(h) die besonderhede van alle bedrae afgetrek; ; 

(i) die werklike bedrag wat aan die werknemer betaal word; 

(i) die tydperk ten opsigte waarvan die besoldiging betaal word;. 

en ‘sodanige koevert of houer waarop. hierdie besonderhede 
aangeteken is of sodanige: staat word die elendom van die werk- 

nemer. . ; : 

' (2) Los werknemer——n Werknemer moet die besoldiging wat 
aan ’n los werknemer verskuldig is, by sy diensbeéindiging in 
kontant aan hom betaal. : 

(3) ‘Premies—-Geen betaling mag regstreeks of onregstreeks ten 
opsigte van die indiensneming of opleiding van ’n werknemer aan. 
*n werkgewer betaal of deur hom aangeneem word nie, 

(4) Koop van goedere-—n Werkgewer mag nie van sy werk- 

nemer vereis-om goedere by hom of by ‘n winkel of persoon wat 
deur hom aangewys word, te koop nie. 

(5) Etes en huisvesting—Behoudens die bepalings van die 

-Bantoe (Stadsgebiede) Konsolidasiewet, 1945,-mag °n, werkgewer | 

nie sy werknemer verplig om van hom of van ’n persoon of by 

’a plek wat deur hom aangewys word, etes of huisvesting of etes 

_ en huisvesting aan te neem nie. ce - 

| () Aftrekkings 2 Werkgewer mag sy werknemer geen boetes 

oplé of geen bedrae van sy werknemer se besoldiging aftrek nie: 

Met dien verstande dat hy die volgende mag aftrek:— 

{a) Met die. skriftelike toestemming yan sy werknemer, ’n bedrag | 

‘| employee’s remuneration:   vir ‘n vakansie-, sickiebystands-, versekerings-. . spaar-, 

voorsorgs- of pensioenfonds, of ledegeld aan vakverenigings; 
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 (b) a traveller's assistant who, accompanying a traveller on 
any journey undertaken by the traveller in the performance 
of his duties, is absent from thé place of his residence 
and his employer’s establishment for any period in excess 
of six consecutive hours, his employer shall—-~ _ : 

(i) reimburse him all expenses reasonably incurred by 
him for any meals and teas for himself during ‘each 
such period of absence not eXtending over a night, 

Gi) pay him a ‘subsistence allowance of not less than 
eighty cents for each night where ‘such absence extends 
over One or more nights: oe , 

| Provided that for. the purpose of this sub-clause the expression 
“night” means the period between 11 o’clock p.m. and 4 o'clock 
a.m. : 

_  @ Any allowances and expenses payable to an employs 
in terms of sub-clauses (5) and (6) shall be paid by an employer 
within seven days of the employee’s written claim therefor: 
Provided that an employee shall submit any such claims within 
ene month of entitlement but shall not submit more than one 
claim in any one week. ; 

~ (6) An employer may require his traveller to frame any claim 
so that it shall reflect— : 

(i) in respect‘of any claim in terms of sub-clause (5) (a), the 
mode of travel employed and the transport expenses 

_ incurred. or the nature, of any. other expense for which 
reimbursement is claimed; : 

(ii) in respect of any claim in terms of sub-clause (5) (5), the 
mileage. travelled each day, the points of call and, except 

/ in municipal areas, the route followed; 

-Gii) in. respect of any claim in terms of sub-clause (6), the 
times of commencement and ending of each- period of 
absence; ~~ oe 

and to enable him to comply with such a requirement, such 
traveller shall maintain suitable records. ‘ 

(8) Night “Shift Remuneration.—An ‘employer shall pay his 
employee, other’ than a watchman, who is employed on night 
shift not less than his daily wage plus eight per cent for each 
such shift: Provided that this sub-clause shall not apply to night 
shift work on- a Sunday for which work an employee is 
remunerated in terms of clause 8 (3) (a). o : 

4. PAYMENT OF REMUNERATION. 

(ft) Employees other than Casual Employees.—Save as provided 
‘in clauses 3 (7) and 6 (4), any amount due to an employee, other 
than‘ a casual employee, shall*be: paid in cash weekly or, at the 
‘written request of the employee, in cash ‘monthiy or by cheque 
weekly or monthly during the hours of work, or within fifteen 
minutes of ceasing work, on the usual pay day of the establish- 
ment for such employee or on termination of employment if 
this takes place before the usual pay day, and such amount shall 
be contained in a sealed envelope or container, on which shall 
be recorded or which shall be accompanied by a statement 
showing : ° Loo 

(a) the employer's. name; 
(b) the employee’s name or his 

His. occupation; . re 
-{¢).the number of ordinary hours of work worked by the 

- employee; a oe 

‘(d) the number of overtime hours worked by. the employees; 
_ fe) the remuneration for work on Sunday; : , 

(f) the employee's, wage; 
(g) the details of any other remuneration arising out of the 

employee's employment, 

‘(h) the details of any deductions made; 

_ (@) the actual amount paid to the employee; and 

(j) the period in respect of which payment is made; . 

number on the pay roll and 

and such envelope or container ‘on which these particulars . are 
recorded or such statement shall become the property of the 
employee, ° To, OO 

Q) Casual Employee—An employer shall pay the remuneration 

| due to-a casual employee in cash on termination of his employ- 
ment. ’ 

3). Premiums,-No payment shall be made to or accepted by 

an- employer, either directly or indirectly, in respect, of the 
employment or training of an employee. : ‘ 

(4) Purchase of Goods.—An employer shall not require his 
employee to purchase any goods from him er from any shop. 
place or person. nominated by him. . 
* (5) Board and Lodging—Save as provided in the Bantu 
(Urban Areas) Consolidation Act, 1945, an employer shail not 
require his employee to board or lodge or board and lodge with 
him ot with any person or at any place nominated by him. 

(6). Deductions-—An employer shall not levy any fines against 

his employee nor shall he make any deductions from _ his 
- Provided that he may make the 

following :— . : 

(a), With the written consent of his employee, a deduction for 
“holiday, sick. benefit, insurance, savings, provident o1 

pension funds, or subscriptions to trade unions;
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@ behoudens andersluidende bepalings i in hierdie Vasstelling, F 
Wanneer “n ‘werkriemer van sy werk afwesig is, uitgesonderd 
op las of ‘op versock vai sy ‘werkgewer, ‘mn bedrag in 
vethouding tot’ die tydperk van sy afwesigheid en bereken 

’ op die grondsiag van die loon wat sodanige werknemer ten | 
opsigte van sy gewone werkure tent tye daarvan ontvang 
het; 

© enige bedrag wat ‘a werkgewer regtens of op bevel van a 
bevoegde hof moet of mag aftrek; 

_ @d) wanneer ‘a werknemer foestem of ingevolge die Bantoe | 
verplig word om | (Stadsgebiede) Kousolidasiewet, 1945, 

etes en huisvesting of etes of huisvesting van sy werkgewer 
aan te neem, "n bedrag gelyk aan hoogstens die bedrae 
hieronder gespesifiseer :— , 
  

  

In alle ander In die dorpsraad- 
gebiede. gebied van Bergville. 

     
_ | Per week. |Per maarid.| Per week, Per maand. 
  

R | R 

  

  

: R R 
(i) Etes... eee. ee 0.60 2.60. 0.80 3.47 
Gi) Huisvesting.... 0.30- 1.30 0.40 1.73 

Gii) Etes en huisves- , : 
ting. ..ac.e 0.90 3.90 1.20 5,20. 

  

: fe) wanneer die gewone werkure voorgeskryf by klousule 5 -of 
wat *n werknemer gewoonlik, in ’n week werk, as. gevolg 

. var korttyd verminder word, ‘n bedrag gelyk aan-die werk- 
“emer. (uitgesonderd ’n los werknemer) se wurloon ten 
opsigte van elke uur van sodanige vermindering; Met- dien 
verstande— - 

(i) dat sédanige bedrag nie cen derde van die werknemer 
se weekloon te bowe sal gaan nie, ongeag die gétal 
ure’ waarmee die gewone werkure aldus verminder is; 

Gi) dat geen bedrag in die geval van korttyd weens ’n 
_ bedryfslapte. of ’n tekort aan grondstowwe, - afgetrek 
mag word: nie, -tensy die werkgewer sy-werknemer: die i 

orige dag, kennis gegée het van-sy. voorneme om die 
gewone werkure te verminder; 

(iii) dat geen bedrag in die geval van korttyd vanweé "a | 
algemene .onklaarraking van installasie of masjinerie 

-wat deur ‘n ongeluk of ander onvoorsiene noodgeval 
véroorsaak is, afgetrek mag word ten opsigte van die 4 ». 

. gerste uur wat nie gewerk is, nie, tensy die werkgewer sy | 
werknemer die vorige dag hens: Benes het dat geen t 

erk beskikbaar sal wees nies. wots bones 

yy. met ‘die skriftelike toestemming van “n* werknemer: enige | 
bedrag wat "n-werkgewer aan ’n munisipale’ raad: of ander } 
‘plaaslike’ owerheid ten 6psigte van-die huur van °n huis 
wat deur sodanige werknemer-bewoon word in-’n lokasie | 
of Bantoedorp onder die beheer van sodanigé raad of 
ander plaaslike owerheid, of ten opsigte van verblyf-in ’n 
koshuis in genoemde gebiede betaal het. rs 

| WERKURE, GEWONE EN OORTYDURE EN BETALING’VIR OORTYD. 

om Gewone “werkure—n Werkgewer mag nie van sy werk- 
nemer, uitgesonderd ’n Jos werknemer, vereis of hom toelaat.om | 
meer “pewone ure as die volgende te werk, nie:— 

(a) In die geval vat, *n werknemer-wat ses dae per week “weik— 

(i) ses-en-veertig - in ‘n week van “Maandag tot en met 
’Vrydag: en ve 

(Gi) -behoudens subparagraaf @ “hiervan, agt” op n dag, 
tensy die ure op cen dag nie vyf te Bowe gaan nie, 
wannéer die ure van enigeen van die ander dae tot 
agt-en~’n-half verleng mag word; 

: {by in- die geval van ’n- werknemer wat yf dae per week » o 
werk— 

(i) ses-en-veertig in '’n- week van Maardag tot’ en. met 
Vrydag; en ~ ‘. 

Wi) behoudens subparagraaf @)}. hiervan, nege-en- ‘ackwart 
aur op ’n dag. 

on Werkgewer mag nie van *’n- los werknemer vereis of 
hom: toelaat om*meer as nege gewone werkure. Op ’n dag te werk 
nie. 

:.Q) Etenspouses—'n Werkgewer mag nie van sy werknemer 
vereis of hom toclaat om langer as vyf vur deurlopend sonder 
*n etenspouse van minstens een uur te werk nie, en gedurende 
dié pouse mag van sodanige werknemer nie’ vereis word of mag 
hy. nie toegelaat word om enige werk té verrig nie; en sodanige 
‘pouse word-geag nie deel van die gewone of oortydwerkure uit te 
maak nie: Met dien verstande— - 

_ G@ dat ‘n werkgewer met sy werkneiner mag ooreenkom om 
die tydperk van ‘sodanige etenspouse tot minstens ‘n half- 
uur te verkort, en in daardie geval, en nadat die werkgewer 
*n staat van sodanige ooreenkoms ‘by die Afdelings-inspek- 

‘teur, Departement van Arbeid, vir sv gebied ingedien het, 
mag die etenspouse aldus verkort words. ;   

@) except “where ‘otherwise provided in this Determination, 
whenever an employee is. absent from work, - other than 
_6n the imstructions or at the request’ of his employer, a 
deduction proportionate to the period of his absence and 
‘calculated on the basis of the wage ‘which such emrployee 
‘was receiving in respect of his ordinary hours of work 
at the time of such absence;. ~ 

(c) a deduction of’ any amount which an employer by law- or 
order of any competent court: is required Or permitted 
to make; 

(@) whenever an employee -agrees or is. "required in terms of 
| - the Banta (Urban Areas) Consolidation Act, 1945, to accept 

board and lodging or board or lodging with his "employer, 
a deduction not exceeding the amoutits specified here- 

  

  

  

under: _ 

In the Town Board Hh ather 4 Area of Bergville. In all other areas. 

: 5 

Per week. |Per month.} Per week. [Per month. 

oo ots Roo Pp OR: R R 
(i) Board..... sees 0.60 2.60 0.80: 3,47 

‘Gi Lodging ceecece + 0.30 1.30 0.40° -1.73 
(ii) Board and ladg- | / , 

MG..cn wees | 0.90 3.96 1.20. 5.20 

  

  

© whenever the. ordinary hours of work: ‘prescribed in clause 
.5 or ordinarily worked in a week -by am employee are 
reduced .on account of short-time, a deduction to the 
amount of the employee’s (other than a casual entployee’s) 

: hourly wage in respect of each hour of such reduction: 
Provided— 

“'@ that such deduction shall not exceed one-third of the 
‘employee’s weekly wage, irrespective of the number of 
-hours by. which. the ordinary. hours. of work are . thus 
reduced; : 

: Gi) that no deduction shall. be made in \ the case Sof short- ~ 
“+ fime arising out of slackness of trade:-or- shortage’ of 

‘raw materials, unless. the employer -has. given his 
emplovee notice on the previous work day of his 
intention to reduce the ordinary hours of work; 

ca) that no deduction shall be made-in ‘the case of short- 
time owing, to a general breakdown of. plant or 

" machinery caused by accident or other unforeseen 
emergency, in’ respect of the first hour not~ worked; 

~ unless the employer has given his employee notice on ° 
“the Previous day that no. work’ will be available; 

oy with: the written consent of. an employee, a deduction of 
any amount which an employer has paid to any municipal 
‘eouncil: or. other: local: authority im respect. of the rent of 

. any house or accommodation in any hostel aceupied by 
ve > such empleyee in any. location. or Bantu: village under 

the control. of such council or other local. authority. 

? 

5. ‘Hovks OF. Work, ORDINARY AND OveRtiME, AND _PavMent 
? - FOR OVERTIME. “ ; 

(Ay Ordinary Hours of Work.—An employer. shall not. require 
or permit an employee other than a casual’: ‘employee, to work 
more ordinary hours of work than— 

(a) in the case of an employee who works a six-day week— 

(i) forty-six. in any. week from Monday to. Saturday, 
inclusive; and / 

» i) subject to sub-paragraph a hereof, eight. on any day, 
unless the hours on otie day do nof exceed five, in 
which case the hours on any of the other days may 

_ be extended to eight and one-half; . 

_(6) in the case of an employee who works a five-day week—- — 

(i) forty-six in any week from Monday to Friday, 
inclusive; and 

Gi) subject to sub-paragraph .(i} hereof, nine. and one- _ 
quarter on any day. . . 

(2) An employer shall not require or permit.a casual employee 
to work more ordinary hours of work than nine on any day. 

G3) Meal Intervals-—An employer shall not require or permit 
his employee to work for more than five. hours continuously 
without a meal interval of not less than one hour during which 
interval such employee shall not be. required or permitted to 
perform any work, and such interval shall be deemed not to 
be part of the ordinary hours of work or overtime: -Provided— 

(i) that. an employer may agree with his employee to reduce 
the period of such méal.interval to not less than half- 
an-hour, and in that event and after the employer has 
lodged a-statement of such agreement with the Divisional 
Inspector, Department of Labour, for his area, the meal 
interval may be so reduced; 

- . . . 1
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(ii).dat_ werktydperke wat deur poiises van Korter as een uur 

”” onderbreek word, uitgesonderd wanneer yoorbehoudsbepa- 

ling (i) of (vi) van toepassing is, geag word deurlopend te 

wees, : Se . . : 

(iii) dat, indien sodanige pouse langer as een uur duur, enige 

tydperk bo een en ’n.kwart uur as tyd gewerk geag moet 

word; SO 

(iv) dat *n bestuurder. van *n motorvoertuig wat gedurende sa- 

danige pouse geen ander werk dcen nie as om in beheer van 

die voertuig, te wees of te bly nie, by die toepassing van 

hierdie klousule geag word nie gedurende sodanige pouse te 

_ gewerk het nie; , : 

(v) dat hoogstens een sodanige pouse 

. werkure van ’n werknemer op °n 
van die gewone werkure uit te maak nie; : Le, 

' (vi) dat wanneer ’n werkgewer op enige dag vanweé oortyd ver- 

plig is om ’n werknemer *n tweede etenspouse toe te staan, 

sodanige etenspouse op versoek’ van die werknemer, tot. 

vyftien minute verkort mag word, solank die totale tydperk 

wat die werknemeér pa die, dag se eerste etenspouse werk, 

nie sewe uur te bowe gaan nie. : . 

gedurende die gewone 
dag geag word nie deel 

. Werkgewer moet, so na.-doenlik aan. die 

middel van elke eerste en-tweede werktydperk van die dag, aan 

_elkeen van sy, werknemers "n .ruspouse van minstens tien minute 

toestaan, en gedurende sodanige pouse mag van sodanige werk-~ 

nemer nie vereis of mag hy nie toegelaat word om enige werk te 

verrig nie, en sodanige pouse.’word geag’ deel van die gewone 

werkure van sodanige werknemer uit te maak. : . 

(5) Werkure moet agtereenvolgend ‘weas.—Belioudens die‘ bepa- 

lings van subklousule (3), moet alle werkure van *n werknemer op 

’n dag agtereenvolgend wees. ~~, Se 

© Vroulike werknemers-—Ondanks anderstuidende bepalings in 

subklousules (1) tot en’ met, (5), mag ‘n werkgewer nie behoudens 

die bepalings van subklousule’ (8) (b) Gi) (6) ’n vroulike werk- 

nemer_, verplig of haar toelaat om op die ‘volgende tye te werk 

nies— : Ce . 

(a) Tussen 6 nm, en 6-vm.; 0 . 

(5) na 1 nm. op meer as vyt dae in *n week nie. 

(4) Ruspouses.—n 

(7) Oortydwerk.—{a) Alle tyd, uitgesonderd op ’n Sondag,. wa 

‘n werknemer langer werk as—_ . . o 

Gi) nege uur op ’n dag, in die geval van.’n los werknemer; 

(ii) nege uur op ’n dag, of, vyf-en-veertig uur in ’n week, in 

dic geval van "n Werknemer wat gereeld vyf-en-veertig 

- gewone werkure of minder inn week werk; 

in die géval van alle ander werknemers, 
Gii) die getal gewone werkure in subklousule (1) voorgeskryf, 

is oortydwerk. nes . 

(b). Alle. tyd, uitgesonderd op ’n Sondag,:-wat.’n vroulike werk- 

nemer buite die tydsbepalings. voorgeskryf in subklousule (6) werk, 

is oortydwerk, - . . 

(8) Beperking van. oortydwerk.—(d) Normale oortydwerk.— 

Behoudens die bepalings van paragraaf (b) hiervan, mag ’n werk- 

gewer nie van sy werknemer, uitgesonderd ’n los werknemer, 

vereis of hom toelaat om langer oortyd te werk nie as— 

(i) in die geval van ’n manlike werknemer, hoogstens tien uur’ 

in *n: week; oo. . os . 

(ii) in die geval van ’n vroulike werknemer— __ 

(aa) hoogstens tién uur in *n week; _ 

(bb) hoogstens twee uur op ’n dag, uitgesonderd dat ‘n 

‘ werknemer wat vyf dae per week werk, tot vier uur 

oortyd op ’n Saterdag mag werk; . 

(cc). op meer as drie agtereenvolgende dae in ’n week; 

s (dd) op meer as sestig dae in ’n jaar; - 

(ee) na die voltooiing van haar gewone werkure, vir langer 

~ ag een en *n half uur op *h dag, tensy hy— | 

(i) voor die etenspouse op*daardie dag sodanige 
werknemer daarvan in kennis gestel het; of 

“Gi) sodanige werknemer ‘betyds van ’n behoorlike ete 
 voorsien het om haar in staat te stel om dit 

te nuttig voordat sy met oortydwerk moet begin; | 

of .. : a / 

(iii) sodanige werknemer. minstens vyf-en-twintig 
sent betyds betaal het om haar in staat te stel 
-om ’n efe te verkry en te nuttig voordat: die . 

" oortydwerk moét begin. © ° 

(by Addisionele. oortydwerk.—(i) By die. toepassing van hierdie [° 

paragraaf-beteken “ addisionele oortydwerk "— -- 

(aa} in die geval van ’n manlike ‘wérknemer, oortydwerk van 
- langer:as ‘tien uur in *n week; me 

(bb) in die geval van ’n vroulike werknemer oortydwerk van— 

(i) langer as twee vur op.’n dag van Maandag tot: en 
. met Vrydag; , : 

i . Gi) na 6-uur nm. op enige dag van Maandag tot en met | 

_.Wrydag, Coe a 
‘Gii) langer as vier uur op ’n Saterdag in ’n bedryfsinrig- 

. ting wat vyf dae per week werk; . : 

Gv), op enige ver a, 
~"nemer op sestig dac oortyd gewerk het.” 
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(i) that: periods of work interrupted by intervals of less than 

, one hour, except when proviso (i) or (vi). applies, shail 
be deemed to be continuous; co . 

(iii) that, if such interval. be longer than one hour, any period 

in excess of one and one-quarter hours’ shall be deemed to 
be time worked; ~ . oo , 
that a driver of'a motor vehicle who during such interval 
does no work other than being or remaining in charge of 
the vehicle ‘shall for the purpose of this sub-clause be 
déemed not to have worked during such interval; 

(v) that not more than one such interval during the ordinary 

, hours of work of an employee on any day shall be deemed 
- ot to form: part ef the ordinary hours of work; 

(vi) that when op any day by reason of overtime work an 
employer is required to give an employee a ‘second meal 

~- interval, such interval may, at the: request of the employee, 
be reduced tot fifteen minutes so long as the total period 
‘worked by the employee after the first meal interval of 

_ the day does not exceed seven hours, 

iv) 

(4) Rest Intervals —-An’ employer shall grant to‘each of his 
employees a test interval of not less than ten minutes as near 
as practicable in the middle of each first and second work 
period of the day,.and during such interval such employee shall 

| not be required or permitted to perform any work, and such 
interval: shall be, deemed to be part of the ordinary. hours of 
work of such employee. : 

(5) Hours of Work to be Consecufive:—Save as ‘provided in 
sub-clause (3), all hours of work of an employee on any day shall 

be consecutive. © Co 

3) Female Employees.—Notwithstanding anythiag to the con- 

trary in sub-clauses (1) to (5), inclusive, an employer shall not 

-fexcept as provided in sub-clause (8) (b).(ii).(bb)] require or permit 
a female employee to work—. : . 

(a) between 6 o’clock p.m. and 6'o’clock a.m, or 

(by after 1 o’clock p.m. 6n more than five ‘days in any week. 

YD Overtime:—(a) All time worked-by an employee, other than 
on a Sunday, in- excess— : coh, . 

(i). of nine hours on any day, in the case of a casual employee; 

Gi of nine hours on. any day or forty-five hours in any week, 

in the case of an employee who regularly works forty-five 
‘ordinary hours of work or less a week, So 

(iii) of the number of. ordinary hours of. work..prescribed in 

sub-clause (1), in the case of any other employee; 

’ shall. be overtime... a Ce 

employee, other than on a 
Sunday, outside the times prescribed in. sub-clause (6). shall be 

overtime. - 

(8) Limitation of Overtime: (a) Normal Overtime.—Save as 

provided in paragraph (b) hereof, an employer shall ‘net require 

or peimit an employee, other than a casual. employee, to work 

overtime— > : oo ; oo 

(i) in the case of a male employee, for more than ten hours im 

any week; | ot 

(ii) in the case of a female employee—- 

(aa) for more than ten hours in any week; : 

(bb) for more than two hours on any day, except.that an 
. ,employee who works a five-day week may work 

foe Up to: four hours’ overtime on a Saturday; 

(cc) on more than. three consecutive days in any. week; 

(dd)-on more than sixty days in any year, - an 

(ee) after the completion of her ordinary hours of “work 
for more-than one and a half hours on any. day 
unless he has-— : oo 

_(i) given notice fhereof to such- emplyyee. before 
_.. the meal interval of that day; or ; 

(ii) provided such employee with an adequate. meal 
and in sufficient time to enable her to eat ul 

“before she has to.commence overtime; or 
(iii) paid such employee not less than ‘twenty-five 

cents in sufficient time to enable her to obtain 
_ and have a meal before overtime is due to com: 
" mence. . # ~ 

(b)..Additional Overtime.—(i) For the purpose of this paragrapl 

‘the expression “additional overtime” means | 

(aa) inthe case: of a male employee; overtime in excess of ter 

- hours in any week; no oo hy 

(bb) in the case of a female employee, overtime worked— 

(@) in excess of two hours on any day from Monday tk 
_ Friday, inclusive; 

(ii) after 6 o’cléck p.m. on any day froma Monday te 
le Friday, inciusive; - — 

'Gii) in éxcess of ‘four ‘hours on any Saturday: in ar 

    ere dag in’’n jaar waarin daardie werk- | 

__ establishment which observes a ‘five-day week; 

“ @vylon any further’ day in “any “year ia which tha 
~ ""“genployee ‘has- worked overtime on sixty days.   
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(ii) Wanneer . addisionele.. oortydwerk noodsaaklik is vir die 
verrigting- yan noodwerk, kan ’n- werkgewer vereis of toelaat— |’ 

(aa) dat addisionele oortyd gewerk word deur ’n-manlike werk- 
: nemer- wat petrol. of olichouers. vervaardig. .of versend, 

of wat metaalhouers wat vervaardig word om ingemaakie | 
vervaardig, - ‘of gepreserveerde. voedselsoorte, te bevat, 

verpak of versend, of wat trokke of yvoertuie wat aan 
die Suid- Afrikaanse Spoorweg en Hawensadministrasie 
behoort, iaai-of aflaai: Met dien verstande dat sodanige 
addisionele. oortydwerk, nie tien uur in ’n week, of, saam 
met enige oortyd . wat kragtens paragraaf (a) hiervan 

_ gewerk is, vyfhonderd uur an *n. jaar te bowe gaan nie; 

‘(bby behoudens... die nakoming yan..die. bepalings. yan sub- 
paragraaf (8):(a) (ii) (aa) en’ (ee) hiervan, 
werknemer wat. metaalhouers, .wat vervaardig 
ingemaakte of gepyeserveerde voedselsoorte. te bevat, 
-vervaardig of. verpak,, addisionele , oortyd gedurende die 
tydperk van die eerste Maandag in Oktober in enige jaar 
tot die laaste Saterdag in Maart in die daaropvolgende _ 
jaar werk: Met dien verstande dat van geen sodanige 

’ werknemer vereis word of. hy nie toegelaat word om— 

4) .na/7.30 am, op enige- dag: van Maandag. tot en met | 
-Vrydag te werk nie; 

Gi: na 1 om. op ’n Saterdag: ‘te werk nie; 

: . Git), om meer as. sestig uur. sodanige addisionele oortyd 
‘in enige sodanige tydperk te werk nie. 

(iit) By die toepassing, van paragraaf (b) van hierdie subklousule, 
_ beteken, “ noodwerk ” ‘werk ‘wat noodsaaklik is— 

(aa) om’ aan ’n seisoensvraag vir dié verskaffitig van petrol- en 
olichouers te voldoen; 

_ (d) inn bedryfsinrigting wat metaal houers' vervaardig, wat 
“nodig is: ten-opsigte van ’n bedryfsinrigting wat -voedsel-. 
“ scorte. inmaak' of. preserveer, om die verlies .van bederf- " 
bare grondstowwe te voorkom; © 

__ (ec) vir die laai of aflaai van trokke-of. voertuie wat aan die 
. Suid-Afrikaanse’-- Spocrweg-. en Hawensadministrasie 

behoort. 

” n Werkgewer mag nie van sy los werknemer vereis of hom 
toelaat om langer as twee uur-op ’n dag oortyd te werk nie. 

- (9) Betaling’ vir oortydwerk.—'n Werkgewer ‘moet ’n ywerknemer . 
wat oortyd werk, betaal teen °n tarief van’ tinstens—- . 

(a) wat *n fos werknemer.betref, minstens een en. ’n dérde maal 
sy gewone loon ten opsigte van die totale tydperk wat 
‘sodanige werknémer op enige dag aldus gewerk : het; 

(b) wat' alle ander werknemers betref, minstens een en ’n “aerde’ 
maal sy gewone loon ten opsigte van die totale tydpérk “| 
wat sodanige.werknemer in enige week ‘aldus gewerk het. 

. (10) Veorbehoudsbepalings Ha) Dies “bepalings 

assistent nie. 

(b} Die bepalings . van’ hierdie: klousule geld. nie vir *n voorman 
of vir.’ senior’. bestuurs-, professionele .of administratiewe,werk-. 
nemer, ‘indien en terwyl.sodanige werknemer.’n gereelde loon teen. 
» tarief van minstens R160 per maand ontvang nie. 

fc). Die. bepalings van. subklousule. (4). geld nie vir ’n. bestuurder 
van ’n motorvoertuig of ’n chauffeur of *n graad flI-werknemer 
wat ’a.bestuurder van °n motorvoertuig vergesel nie: © 

(a) Die bepalings | yan subklousules (3) en (4) geld ° nie vir 
werknemers wat in *n Werknemereetlokaal: in’ diens is nie, 

(e) Die bepalings van subklousules GB); (4), (5) eft (8) (a) geld 
nie vir "n maniike. -werknemer, nie wat werk vetrig wat vanwed |. 
onvoorsiene oorsake ‘soos °n ‘brand, storm, ongeluk, epidemie, 

‘ gewelddaad of, diefstal sonder versuim ‘verrig. moet word, en die 
bepalings van subklousules (5) en _(8) (a) geld nie vir ’n ‘manlike. | 
werknemer nie wat werk verrig wat genoodsaak is deur ’n onklaar- - 

“raking van installasie of masjinetie of wat in verband staan’ met 

die opknapping of herstel van installasie of ‘masjinerie wat_nie 
redelikerwys gedurende gewone werkure verrig kan word nie, 

fh) Die bepalings van hierdie klousule geld nie vir .tyd wat: ‘nt 
werknemer aan. die uitvoering v van die’ werk van “nh diensbestuurder, 
Bester, nie. 

_g) Die bepalings: vati hierdie: Klousule geld nie: vir ’n wag wie | 
se werkgewer hom ’n rusdag van Vvier-en-twintig -agtereenvolgende 
ure ten’ opsigte _ van elke week diens ‘toestaan nie: : Met dien 
erstande—* —~ 

(i) dat hy gen ‘bedrag™ ‘van sy “wae s se ‘loon ten opsigte daarvan 
aftrek nie; 

(ii) dat ’n werkgeweér, in- pliias ° van om aan sy- wag sodanige : 
rusdag toe te staan, di¢ wag dié loon kan betaal swat hy 
sou ontvang het indien hy. nie op sodanige. dag gewerk 
het ni¢, plus ’n bedrag van. minstens sy dagloon ten opsigte 

_ van, .sodanige dag wat nie. foegestaan is nie. mo 

6. JAARLIKSE VERLOF. 

(1) Behoudens. die. bepalings “van ‘subklousule (2), moet. 
werkgewer aan. sy werknemer, ‘uitgesonderd . ’n los rechvctnen " 
.tén. opsigte van elke voltooide tydperk. van twaalf. maande diens 
‘by hém, die volgende verlof toestaan: =>. 

@ In. die geval van ’n andelsreisiger, handelsreisiger se assis-- 
:. tent..of wag, eonen-twintg, agiereenvolgende kalenderdae, | 

‘n -vroulike™ | 
is om | 

van. - hierdie. | 
Klousule geld nie’ vir *n- handelsreisiger of ’n handelsreisiger sé. 

  

(ii) Whenever additional overtime is necessary ‘for the per- 
formance of émergency work an employer may require or per- 

mit— 

(aa) a male employee engaged in the manufacture ‘of despatch 
of. petrol or oil containers, or in the manufacture, 
packing or despatch of mietal containers produced to’ 
contain canned or préserved foodstuffs, or in the loading - 
or unloading of. trucks or vehicles, belonging to the 
South African Railways and Harbours ‘Administration, 
to work additional overtime: Provided such additional 
overtime does not exceed ten hours in any week nor, 
together with any overtime’ worked.‘ under paragraph 
(a) hereof, five hundred hours in any year; , 

(6b) subject to the provisions of ‘sub- -paragraphs (8) (a) (ii) 
(aa) and (ee) hereof -being complied with, a female 
-employee- engaged in the manufacture’ or ‘packing of 
metal containers prodticed to contain canned or pre- 
served foodstuffs to work additional ‘overtime duriag 
the pericd from the. first Monday in October in any 
year to the last Saturday ingMarch ‘in the succeeding 
year: Provided that no such employee sl shall ‘be required 

- or permitted— 
- (i) to work after. 136. o’clock p.m: on any day from 

. Monday to Friday, inclusive; , 

Gi) to work after 1 o’clock” ‘p.m. ‘on ‘any Saturday: 

' . Gi) to work more than sixty hours’ such additional 
overtime in ‘any such period. “ . 

Giii) For the © purpose of paragraph (6) of this’ sub-clause 
“emergency. work” shall. mean work necessary _ 

(aa) to- meet a seasonal demand for the supply of. petrol: or 
oil containers; 

_ (bb) in’ an establishment | “manufacturing, “metal” containers 
: - required . by an ‘establishment engaged in the canning 

or preserving of foodstuils to prevent the loss of perish- 
able raw. materials;. 

(cc) for the loading or unloading ‘of trucks or ‘vehicles ‘belong- 
ing to the South African Railways and Harbours 
Administration. 

(c) An employer shall not require or permit his casual employee 
‘to work Gvertime for-more than two. hours on any day. 

- (9) Payment for Overtime —An employer shall pay. an eniployee” 
who works overtime at a rate of not less than— . 

(a). in, the case of a. casual employee, one and one-third times 
his ordiiary wage in Tespect of the, total, period so -worked 

_.. by such employee on any day; ~ 

(b) ‘in thé case of any other, employée,, one and’ one-third times 
” his ordinary wage in réspect of the’ total Period s so worked 

by such employee in any week. . ° 

(10) Savings——{a) The provisions of this clause shal not apply 
to-a traveller or a- traveller’s assistant. 

’ (6) The provisions of this clause shall not. apply to a foreman 
or’ to-a senior managerial, professional. or- administrative employee 

“if and'for so long as such an employee is-in receipt of a regular 
| Wage ai a rate ofsnot less than R160 per month. 

(c) The provisions of sub-clause - (4) shall not apply, ‘to a driver 
of a motor vehicle ‘or a chauffeur or to a grade HL. ‘employee 
who accompanies a driver of a motor vehicle. | 

(d) The provisions of. sub-clauses (3) and (4) shall not apply 
to employees employed in a staff. canteen. 

(e).The provisions of sub- clatises (3),. (4,. 6) and 8) (@, shall 
not apply to a male employee engaged on work which, owing to 
unforeseen causes such as fire, storm, accident, epidemic, act of 

“violence or theft, must be done without delay, atid thé provisions 
of sub-clauses (5) and-(8) (a) shall not apply. to a male employee 
engaged on work necessitated by a breakdown, of plant ot 
machinery or in connection with the overhauling or repairing of 

| plant or machinery. which cannot reasonably be performed during 
ordinary working. hours: 

(P- The provisions.-of this clause. shall not apply to the time 
spent by an: employee in performing the work of a duty driver. 

‘(g) The provisions of this clause shall not apply to.a watch- 
man whose employer grants him a day of rest of twenty-four 
consecutive ‘hours in respect of every: week of employment: 
Provided— 

@ that he makes no deduction from his watchman’s wage 
in respect thereof; 

_ Gi) that ‘an employer may, in lieu of granting his watchman 
any such day of-rest, pay the watchman the wage which 
he would have. received if he had not worked on such 
day, plus an amount. of not -less than his daily 5 ‘wage in 

~' .respect of such day not granted. | . 

6, ANNUAL. LEAVE,” ~~ 

(1), Subject. to the provisions’ of ‘sub-clause, (2), an employer 
shail - grant to his employee, other than a casual employee, in 
respect. of each completed ‘period of twelve months. of employ- 
ment with’ him— * 

_ a) in. the. case ‘of a traveller, traveller’s assistant or watchman, 
- twenty-one. conseciitive” “calendar Mays: leave; ’ . 

8B
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(b) in die geval van alle ander. werknemers, veertien agter- 
eenvolgende kalenderdae; , : 

en sodanige werknemer ten opsigte van sodanige verlof die 
volgende betaal:— . . 

(i) In die geval van ’n werknemer in paragraaf (a) genoem, 
’n bedrag van minstens drie maa] die weekloon waarop 
hy vanaf die eerste dag van die verlof geregtig is; 

(ii) in die geval van ’n werknemer in paragraaf (b) genoem, 
’n bedrag van minstens dubbel.die weekloon waarop hy 
vanaf die eerste dag van die verlof geregtig is: _ 

Met dien verstande dat, by die toepassing van hierdie klousule, 
die weekloon van ‘n handelsreisiger wat kommissiewerk verrig, 
bereken word deur die besoldiging wat aan hom betaalbaar -is 
ooreenkomstig sy ooreenkoms kragtens klousule’9 (7) ten opsigte 
van die twaalf maande wat die datum waarop sy verlof hom 
toeval, onmiddellik voorafgaan, deur twee-en-vyftig te deel, of 
indien hy minder as twaalf maande sodanig werksaam was, deur 
die totale besoldiging wat aldus.aan hom betaalbaar is gedu- 
rende sy tydperk van sodanige diens, deur die getal voltooide 
weke in sodanige tydperk te deel: Voorts met dien verstande 
dat by die toepassing van hierdie klousule die weekloon. van ’n 
werknemer wat stukwerk verrig, bereken word op die grondslag 
uiteengesit in artikel twintig (5) (a) van die Wet op. Fabrieke, 
Masjinerie en Bouwerk, 1941. ~ 

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan 
word op ’n tyd wat die werkgewer bepaal: Met dien verstande— 

(Gi) dat, as sodanige verlof nie eerder toegestaan is nie, dit, 
. behoudens die bepalings van subklousule (3), so toege- 

staan word dat dit begin binne vier maande nd die vol- 
tooiing van. die twaalf maande-diens waarop dit betrek- | 
king het; of dat as die werkgewer en werknemer skrifte- 
lik daartoe oereengekom het voor die afloop van gemelde 
tydperk van vier maande, die werkgewer aan die werk- 
memer sodanige verlof moet toestaan vanaf ’n datum nie 
later nie as twee maande na afloop van die gemelde tyd- 
perk van vier maande; . . . . 

(ii) dat die tydperk van verlof nie mag saamval met siekte- 
verlof wat ingevolge klousule 7 toegestaan is nie of, tensy 
die werknemer aldus versoek en die werkgewer skriftelik 
daartoe instem, met enige tydperk.van militére opleiding 
ingevolge die Verdedigingswet, 1957, nie; 

* (iii) dat as enigeen van die ses. openbare vakansiedae waarop 
-'n werknemer ingevolge klousule 8. geregtig. is, binne die 
tydperk van sodanige verlof val, daar-vir elke sodanige 
vakansiedag nog *n werkdag by gemelde tydperk as ’n 
verdere verlofiyd gevoeg moet word en vir elke sodanige 

. "bygevoegde dag ‘inoet aan" die: werknemer ’n bedrag: van | 
“ minstens sy dagloon betaal word; - 
(iv) dat ’n werkgewer enige dae geleentheidsverlof wat met 

volle betaling aan sy werknemer toegestaan is gedurende: 
die tydperk van 12 maande diens waarop die tydperk van 
verlof betrekking het, op sy: skriftelike versoek van soda- 

. Kige tydperk van verlof mag aftrek. 

(3) (@) Op die skriftelike versoek van sy werknemer mag ’n | 
werkgewer die verlof oor ’n tydperk van hoogstens vier-en- 
twintig ‘maande diens laat oploop: Met dien verstande— 

() dat sodanige werknemer die versock rig binne vier 
maande na afloop van die eerste tydperk van twaalf maande 
diens waarop die verlof betrekking het; en = 

(ii) dat die werkgewer die datum van die ontvangs van soda- 
nige versoek daarop aanbring en dit onderteken en die 
versock minstens drie jaar bewaar vanaf sodanige datum 

_ of vanaf die datum van afloop van die eerste tydperk van 
.twaalf maande diens waarop die verlof betrekking het, 
na gelang van die jongste datum. — : . 

(b) Die bepalings van subklousule (2) geld: mutatis mutandis 
vir die verlof in hierdie subklousule genoem. 

(4) Die besoldiging ten opsigte van die verlof voorgeskryf in 
subklousule (1) gelees met subklousule (3), moet uiterlik op die 
laste werkdag voor die aanvangsdatum van die verlof betaal 

word. - , . . . 
(5) Aan ’n werknemer wie se diens gedurende enige tydperk 

van twaalf maande diens eindig voordat die verloftydperk voor- 
geskryf in subklousulé (1) ten opsigte van daardie tydperk, 
opgeloop het, moet daar by sodanige eindiging en benewens 
enige ander besoldiging wat aan hom verskuldig mag wees, vir 
elke voltooide maand van-sodanige dienstydperk *n bedrag van 
minstens die volgende betaal word :— . : 

(a) In die geval van ’n werknemer wat in paragraaf (a) van 
subklousule (1) genoem-word, een vierde van die weekloon; 

en : . 

(b) in die geval van ’n werknemer wat in paragraaf (b) van 
subklousule (1) bedoel word, een sesde van die weekloon, 

wat hy onmiddellik voor die datum van sodanige eindiging van 
diens ontvang het: Met dien verstande dat ’n werkgewer ten 
opsigte van enige verloftydperk wat hy ingevolge die vierde 
voorbehoudsbepaling van :ubklousule (2) aan ’n werknemier toe- 
gestaan het *n eweredige bedrag kan aftrek, en voorts met dien 
verstande dat ’n werknemer— : 

(i) wat sy diens verlaat sonder om die kennis te gee wat by 
klousule 12: voorgeskryf. word (tensy. die werkgewer van 
sodanige- kennisgewing afgesien. het of die werknemer die 
werkgewer in plaas van kennisgewing betaal het); of 
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(b) in the case of every other employee, fourteen consecutive 
calendar days’ leave, 

and-shall pay such employee in respect of such leave— 

(i) in the case of an employee referred to in paragraph (a), 
,an amount of not less than three times the weekly wage 

to which he is entitled as from the first day of the leave; 

Gi) in the case of an employee referred to in paragraph (6), 
an-amount of not less than double the weekly wage to 
which he is entitled as from the first day of the leave: 

Provided that for the purpose of this clause the weekly wage 
of a traveller who is employed on commission work shall be 
calculated by dividing the remuneration payable to him by virtue 
of his agreement in accordance with clause 9 (7) in respect of 
the twelve months immediately preceding the date of the accrual 
of his leave by fifty-two or if he has had less than twelve months 
of such employment, by dividing the total remuneration so pay- 
able to him during his period of such employment by the 
number of completed weeks in such period: Provided further 
that for the purpose of this clause. the weekly wage of any 
employee who is engaged on piece-work shall be calculated on 
the basis set out in séction twenty (5) (a) of the Factories, - 
Machinery and Building Work Act, 1941. . 

’ (2) The leave prescribed in sub-clause (1) shall be granted 
at a time to be fixed by the employer: Provided— 

(i) that, if such leave has not been granted earlier, ii shall, 
save as provided in sub-clause (3), be granted so as to 
commence within four months after the completion of 
the twelve months of employment to Which it relates or, 
if the employer. and employee have agreed thereto in 
writing .before the expiration of the said period of four 
months, the employer shall grant such Jeave to the employee 
as from a date not later than two months after the 
expiration of the said period of four months; © 

(ii} that the period of leave shall not be concurrent with 
sick leave granted in terms of clause -7 nor, unless the 
employee so requests and the employer agrees in writing, 
with any period of military training under the Defence 
Act, 1957; 0. |, oe : : . 

ii) that if any of the six public holidays, to which an employee 
_is- entidled in terms of clause 8, falls within the period of 
such leave, another work day shall, for each such holiday, 
be added to the said period as a further period of leave 

_ and. the employee shall be paid an amount of not less 
__, thai his daily wage in respec: of each such day added; 

(iv) that-an employer. may. set off against such. period of leave 
any :days..of.-occasional leave. granted. on full -pay to: his - 
employee at his employee’s written request during the 
period of twelve months of employment to which the 
period of leave relates. 

(3) (a) At the written’ request. of his employee, an - employer 
may. permit the leave.to accumulate over a period of not more 
than twenty-four months of employment: Provided— , 

(i). that the request is made by such employee not later than 
four months after the expiry of the first period of twelve 
months of employment to which the leave relates, and 

(ii) that the date of the receipt of the request is endorsed on 
; the request over his signature by the employer, who shall 
... getain the request for a period of not less than three 

years from such date or the date of the expiry of the 
first period of twelve months of employment to which 
the leave relates, whichever is the later. . . 

(b) The provisions of sub-clause (2) shall mutatis mutandis 
‘apply to the leave referred to in this sub-clause. 

(4) The remuneration in respect of the leave prescribed in sub- 
clause (1), read with sub-clause (3), shall be paid not later than 
the last work day before the date of commencement of the leave. 

. (5) An employee whose employment terminates during any 
period of twelve months of employment before the period of 
leave prescribed in sub-clause (1) in respect of that period has 
accrued, shall, upon such termination and in addition to any 
other remuneration which may be due to him, be paid in respect 

of each completed month of such period of employment an 

amount of, not less than— 

(a) in the case of an employee referred to in paragraph (a) of - 
sub-clause (1), one-fourth, and 

(b) in the case of an employee referred to in paragraph (b) of 

sub-clause (1), one-sixth, . 

of the weekly wage he was receiving immediately before the 

date of such termination: Provided that an employer may make 

a proportionate deduction in respect of any period of leave 

granted to an employee in terms of the fourth proviso to sibe 

clause (2) and provided further that an employee— , 

(i) who leaves his employment without having given the notice 

prescribed in clause 12, unless the employer has waived - 

such notice or the employee has paid the employer in lieu 

of notice; or
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Gi) wat sy. diens ‘sonder ‘regsgeldige tede verlaat; of : 
(ili) wat deur sy werkgewer sonder kennisgewing ontslaan word 

om ’n rede wat -vir sodanige ontslag -sonder kennisgewing 
regtens .genoegsaam is, 

tot’ geen: betaling kragtens hierdie subklousule geregtig is nie. 

(6)? n Werknemer wat geregtig. geword het op ’n tydperk van 
verlot voorgeskryf in subklousule (1), gelees met -subklousule (3), 
ett Wie se diens eindig voordat sodanige verlof toegestaan is, moet 
by sodanige’ eindiging van diens die bedrag betaal word wat hy 
ten opsigte van die verlof sou ontvang het, as die verlof op die 
datum van die eindiging aan hom toegestaan sou gewees het. 

(7) By die toepassing..van -hierdie klousule, word die uitdruk-. 
king: “ diens” geag die volgende te omvat:— - 

_@ Alle . tydperke ten opsigte waarvan'’n werkgewer, kragtens 
““klousule 12 ’n werknemeér in plaas van kennisgewing betaal; 

o alle tydperke wanneer ’n werknemer afwesig is— 

-. () met verlof. ingevolge. hierdie klousule;. 
~ i) met siekteverlof kragtens-klousule 7; 

(iii) op las of op versoek van sy werkgewer, wat altesaam 
hoogstens tier weke beloop; en 

re) alle tydperke wanneer ’n ‘werknemer afwesig is om ingevolge 4 
die. Verdedigingswet, 1957, militére opleiding te ondergaan: 
Met dien verstande dat .’n werknemer nie daarop geregtig 
is om meer as vier: maandé van ’n bepaalde tydperk van 
sodanige opleiding as-diens te eis nie,  * 

en word diens geag soos volg te begin: — : : 

(i) In die geval- van ’n werknemer wat.voor die. inwerkingtre- 
ding van hierdie Vasstelling ingevolge’ enige: wet op ’n 
_tydperk van jaarlikse verlof geregtig geword “het, op die 
datum waarop sodanige. werknemer die vorige maal op 

_ Verlof ingevolge sodanige wet geregtig’ geword het; 
“Gd in die geval van ’n werknemer wat voor die datum van 

inwerkingtreding van hierdie vasstelling in diens was en 
‘vir wie'enige wet wat vir jaarlikse verlof voorsiening maak, 

’ ‘gegeld het maar wat nog nie-op ’n tydperk van ve, 2: daar- 
‘volgens. geregtig geword. het. nie, | Op: die” aanvangsdatum 
van -sodanige diens; - 

“Gi in die geval van_enige ander werknemer, vanaf die ‘datum 
_ waarop. sodanige werknemer by sy: werkgewer in diens 
getree. het ‘of. op die datum van die inwerkingtreding van 
-hierdie Vasstelling,. naamlik die jongste datum.: 

8). (a) Ondanks™ ‘andersluidende bepalings in hierdie klousule, 
Mag °n werkgewer vir di¢ docl van jaarlikse verlof te. eniger 
tyd, maar hoogstens een maal in *n tydvak van twaalf maande, 
sy: bedryfsinrigting sluit vir veertién agtereenvolgende kalender- 
dae plus enige ander dae wat moontlik. ingevolge die derde. .voor- 
behoudsbepaling van subklousule @) daarby gevoeg moet word, 

(b) ’n Werknemer wat op die sluitingsdatum van. ’n- bedryfs- 
inrigting ingevolge paragraaf (a) nie op die volle tydperk van die 
jaarlikse verlof voorgeskryf in subklousule (1) (b) geregtig is nie,’ 
moet ten opsigte van enige verlof wat aan-hom verskuldig is, 
deur sy werkgewer betaal word op die grondslag in subklousule 
(5) uiteengesit, en vir die -doel. van jaarlikse verlof daarna word 
sy. diens geag te begin op’ ‘die datum waarop die > bedryfsinrigting 
aldus gesluit is. oo 

4. "SERTEVERLOF. 

wi Behoudens die bepalings van subklousule (2), moet ’n werk- 
gewer aan’ sy werknemer, uitgesonderd ’n.los werknemer, wat 
Wweens ongeskiktheid: van sy werk afwesig is, die ‘volgende toe- 
staan :— 

{a) In die geval van ’n werknemer wat vyf dae per week werk, 
° altesaam minstens twintig werkdae; en. 

(b) in die geval van enige ander werknemer, altesaam minstens 
vier-en- twintig werkdae; 

siekteverlof gedurende elke’ kringloop van vier-en-twintig agter- 
ecnvolgende “maande diens by hom, “en moet hy sodanige werk-. 
nemer vir elke tydperk van~ afwesigheid ingevolge hierdie sub- 
kidusule minstens die Joon betaal wat hy sou ontvang het as hy 
gedurende sodanige * tydpéerk gewerk het: 

(i) dat gedurende die eerste vier-en-twintig agtereenvolgende 
maande -diens *n werknemer nie tot meer siekteverlof met 
volle betaling geregtig is nie (wat ’n werknemer met ’n 
werkweek van vyf dae betref) as eén werkdag ten opsigte | 
van elke voltooide tydperk van vyf weke diens en in die 
geval van enige werknemer,: een werkdag . ten opsigte van 
elke voltooide maand diens; 

Gi) dat hierdie klousule nie geld nie vir ’n werknemer op wie 
se skriftelike versock *n werkgewer bydraes, minstens gelyk 
aan dié wat die werkgewer self daarin stort, betaal aan 
enige fonds of organisasie wat die werknemer aanwys. en 
wat aan die werknemer waarborg dat aan hom by ongeskikt- 
heid in die omstandighede in hierdie klousule vermeld, 
altesadmminstens dié-ekwivalent van sy loon vir twintig 
of vier-en-twintig werkdae, na gelang van ‘die’ geval, in elke 
kringloop van vier-en-twintig maande diens betaal sal word, 
uitgesonderd dat gedurende die ‘eerste. vier-en- twintig 

. maande waarin die werknenier bydraes | stort, die gewaar- 
borgde tarief nie die koers:van aanwas soos in die eerste 
voorbehoudsbepaling ‘van hierdie subklousule uiteengesit, 
te bowe hoef te gaan nie; 

Met dien verstande—_   

Gi who leaves his employment: without’ ‘Cause recognised by 
law as sufficient; or 

(iii) who is dismissed by his employer without notice for any 
cause recognised by law. as sufficient for such’ dismissal - 

_ Without notice, 

shall not be entitled to any payment by virtue of this sub: clause, 

(6) An employee who has become entitled to.a period of leave 
prescribed in sub-clause (1), read with sub-clause (3); and whose 
employment terminates before such leave has been granted, shall 
upon such termination be paid the amount he would have received 
in respect of the leave, had the leave been granted to him as at 
the date of the termination, 

~ (7) For the purpose of this clause the expression “employment ” 
shall be deemed to include—' . , 

(a) anv period in respect of. which an employer, in terms of. 
clause 12, -pays an- employee in lieu of notice; 

(Bb) any period during which an employee i is absent— 

~. @) on leave in terms of this clause; , , 
. ii) on sick leave in ‘terms of clause 7; 

~ (iii) on the instructions or at the request of his employer, 
amounting in the aggregate to not more than ten weeks; and 

©. any period during which an’ employee is- absent undergoing 
~ military training in pursuance of the Defence Act, 1957: 
Provided that an- employee shall not, be entitled to claim 
as employment :more than four months of. any one period 
of such training, . wet 

and employment shall be deemed to commence— 

“@ in. the case of an employee who had. before the coming 
; into force. of this- Determination become entitled to a 
period of annua] leave in terms of any law, on the date 

-.. on which such employee. last became entitled to such leave 
- under such law; 

- Gi). inthe case of an employee who was in employment before 
' the coming into force of. this Determination and to whom 

any law. providing for annual leave applied: but-who had 
not become entitled to-.a period of leave in terms: thereof, 
on the date on which: such employment “commenced; 

, (ii) * in the case of any other employee, fromthe date on which 
- such employee. entered his employer’s service or on the date 

- of the coming into force of this Determination; whichever 
is the later. 

(8).(a). Notwithstanding anything . to.. “the contrary contained 
in this clause,’ an employer may for ‘the. ‘purpose of annual ‘leave 
at any time, but not more than once in any period of twelve . 

months, close his establishment for. fourteen consecutive..calendar 
days plus. any additional days that may have to be added by 
virtue of the third proviso. to sub-clause. (2). - 

(b) An employee who ‘at the date of the’ closing of _an 
establishment in terms of paragraph. (a) is not entitled to the 
full period of annual leave prescribed in sub-clause (1).(b) shall 
in respect, of any leave due to him be paid by his employer on 
the basis set out in sub-clause (5), and for the purpose of annual 
leave thereafter his employment shall be deemed to commence on 
the date of such closing of the establishment. 

7. SIcK ‘LEAVE, 

(1) Subject to the provisions of sub- clause: (2), an empleyer 
shall grant to his employee, other than a casual: employee, who 
is absent from work through incapacity— : 

(a) in the case of an employee who works a five-day week, not 
less than twenty. work days’, and. ~~ 

(b) in the case .of every other. employee, riot. less ‘than twenty- 
four work days’, © . 

sick leave in the aggregate during each cycle ‘of twenty-four 
consecutive months of employment with him, and shall pay such 

‘ employee in respect of any-period of absence in terms of this 
sub-clause not less than the wage he would have received had 
he worked during such period: Provided— 

G) that-in the first twenty-four consecutive months of employ- 
ment an employee shail not be entitled to sick leave on 
full pay at a rate of more than, in the case of an employee 
who works a five-day week, one work day in respect of each 
completed period of five weeks of employment and, in- the 
case of any other employee, one:.work day in respect of 
each completed. month of employment; - 

(iy that this clause shall not apply to an employee at whose 
- written request an employer makes contributions, at least 
equal to those made by the employee, to any fund of 
organisation nominated by the employée, which fund or 
organisation guarantees to the employee in the event of 

’ his incapacity in the circumstances set out.in this clause the 
-payment to him of not less than in the aggregate the 
equivalent of his wage for twenty or twenty-four work 
days, as the case may be, in each cycle of twenty-four 
months of employment, except that during the first twenty- 
four months of the. payment of contributions by the 
employee the guaranteed rate need not. exceed the rate of 

- accrual set. out in the -first- proviso to. this sub-clause; 

IS
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(ii) dat, indién "n werkgewer ingevolge énige wet gelde vir 

hospitaal- of mediese behandeling ten opsigte van ’n werk- 

_nemer moet betaal, en hy sodanige gelde betaal, die bedrag 

wat aldus betaal word, afgetrek kan word van die bedrag _ 

wat ingevolge hierdie klousule ten opsigte van afwesigheid 

weens ongeskiktheid verskuldig is; ~ 

(iv) dat, indien ’n werkgewer by enige ander wet verplig word 

~om ’n werknemer sy volle loon te betaal ten cpsigte van 

- enige tydperk van ongeskiktheid wat deur hierdie kiousule 

gedek word, die bepalings van hierdie klousule nie geld nie. 

(2) Voordat ’n werkgewer n ‘bedrag betaal wat *n werknemer 

kragtens hierdie klousule eis ten opsigte van enige afwesigheid 

uit sy werk— . 

(a) vir *n-tydperk van langer as drie agtereenvolgende kalender- 

dae; of : 

(b) op die werkdag wat ’n Sondag of enigeen van die ses open- 

bare vakansiedae waarop die werknemer ingevolge klousule 

8 geregtig is, onmiddellik -voorafgaan of onmiddellik 

daarop. volg; , : : 

kan hy van die werknemer vereis dat hy *n sertifikaat voorlé wat 

deur ‘n .geregistreerde geneesheer geteken is en wat. die aard en 

duur van die werknemer se ongeskiktheid vermeld: Met dien 

_ verstande dat wanneer *a werknemer gedurende enige tydperk van’ 

tot. ast weke by twee of meer geleenthede betaling ingevolge 

hierdie klousule ontvang het sonder om sodanige sertifikaat voor 

te 1é; sy werkgewer gedurende die tydperk van agt agtereen- . 

volgende weke wat onmiddellik op die vorigesodanige geleent- 

heid volg, van hom kan veréis om sodanige sertifikaat ten opsigte 

van afwesigheid voor te [é. ce : 

(3) Wanneer die werknemer gedurende die eerste kringloop van 

vier-en-twintig maande diens by dieselfde werkgewer weens onge- 

skiktheid langer afwesig is as die siekteverlof wat ten tyde van 

sodanige ongeskiktheid vir hom opgeloop het,. is hy geregtig op 

betaling vir slegs dié siekteverlof. wat aldus opgeloop het; maar 

sy werkgewer moet, as hy dit nie reeds gedoen het nie, by afloop 

‘van gemelde diensktingloop,.of by eindiging van diens voor soda- 

nige‘afloop, hom. ten opsigte van dié-langer tydperk van afwesig- - 

heid weens ongeskiktheid, betaal in dié mate waarin die sickte- 

verlof wat by sodanige aficop of eindiging opgeloop het, nog nie 

gebruik is nie. - 

(4) By die toepassing van hierdie klousule—- . 

(a) word die uitdrukking “ diens geag ook die volgende te 

omvati— Se 

(i) Enige tydperk waarin die werknemer afwesig is-- 

(aa) met verlof ingevolge klousule 6; 
(bb) op las of op versoek- van sy werkgewer; 

_ (ec) met siekteverlof kragtens subklousule (1); 

- wat altesaam in enige jaar hoogstens tien weke beloop, 

en. . : . 

enige. tydperk  waarin. °n werknemer afwesig is om_ 

militére opleiding ingevolge die Verdedigingswet, 1957, 

te ondergaan: Met dien verstande dat *n werknemer 

nie daatop geregtig is. om meer as vier -maande van ’n 

. bepaalde tydperk -van sodanige opleiding as diens te 

Gi) 

eis nie, , ae 

en enige tydperk wat *n werknemer by dieselfde werk- 

gewer werksaam was onmiddellik voor die datum. waarop 

hierdie Vasstelling van krag word, word by die toepassing 

yan hierdie klousule geag diens kragtens hierdie Vasstelling 

te wees, en alle’ siekteverlof met volle besoldiging wat 

gedurende sodanige tydperk aan sodanige werknemer. toe- 

gestaan-is, word geag ingevolge hierdie Vasstelling toege- 

staan te gewees het; : : 

(b) beteken “ ongeskiktheid ” die onvermo# om te werk weens 

siekte of besering, uitgesonderd dié wat veroorsaak word 

deur ’n werknemer se eie wangedrag: Met dien verstande 

dat onvermoé om te werk wat veroorsaak is deur ’n ongeluk ' 

waatvoor skadeloosstelling ingevolge die Ongevallewet, 

1941, betaalbaar is, geag word ongeskiktheid te wees slegs | 

ten opsigte van ’n tydperk van onvermoé om te werk waar- 

voor geen besoldiging vir arbeidsongeskiktheid ingevolge 

die bepalings van daardie Wet betaalbaar is nie. 

8. OPENBARE VAKANSIEDAE EN-SONDAE. 

(1) Behoudens die bepalings van klousules 4 (6) en 6 (2), moet ’n 

werkgewer sy werknemer wat op Nuwejaarsdag, Goeie Vrydag, 

Paasmaandag, Hemelvaartsdag, Geloftedag of Kersdag nie werk 

nie, minstens sy weekloon betaal vir die week waarin sodanige 

dag val: Met dien verstande dat wanneer Paasmaandag binne ’n 

tydperk val waarin werknemers ingevolge klousule 5 (8) addisio- 

. nele oortydwerk doen, hul werkgewer sodanige Paasmaandag deur 

Gesinsdag kan vervang, maar as die diens van ’n werknemer wat 

op Paasmaandag gewerk het sonder dat hy ingevolge subklousule 

(2) betaal is, om watter rede ook al voor Gesinsdag eindig, moet 

sy werkgewer hom by. sodanige eindiging, benewens alle ander 

besoldiging wat aan hom verskuldig is, °n bedrag ‘van minstens 

sy dagloon betaal. i oO 

(2) Wamneer ’n-werknemer werk op enige van die openbare™ 

vakansiedae waartoe hy-ingevolge die bepalings van. subklousule. 

(1) geregtig is, moet sy werkgewer, behoudens.die bepalings van 

klousule 4 (6), hom vir die. week waarin sodanige dag val, minstens | 
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Git) that where an employer is by any law required to pay fees 

for hospital or medical treatment in respect of an employee, 

and -pays. such fees, the amount so paid may be set off 

against the payment due in respect of absence owing to 
incapacity in terms of this clause; 

(iv) that, if in respect of any period of incapacity covered. by 
this clause an’ employer is required ‘by any other law to 
pay to an employee his full wages, the provisions -of this. 
clause shall not apply. . / 

(2) An employer may, as a condition precedent to the payment 
by him of any amount claimed in terms of this clause by an 
employee in respect of any absence from work— 

(a) for a period covering more than three consecutive calendar 

days; or a : 

(b) on the work day. immediately preceding or the work day 

immediately. succeeding a Sunday or any of the six public 

holidays to which the employee is entitled in terms of 

clause 8; . : 

require the employee to produce a certificate signed by a registered: 

medical practitioner, stating the nature and duration of the 

employee’s incapacity: Provided that when an employee has 

during any period of up to eight weeks received payment In terms 

of this clausé’on two or more. occasions without producing such 

a. certificate his employer. may during the period. of eight 

consecutive weeks immediately ‘succeeding the last such occasion 

require him to produce such a certificate in respect of any absence, 

(3) Where, during -the first cycle of twenty-four months of 

employment with the same employer, an employee is absent owing 

to incapacity for a period in excess of any sick leave accrued at 

the time of such incapacity, he shall be entitled to be paid only 

in respect of such leave as has so accrued; but his employer shall, 

if he has not’ previously done so, at the expiry of the said cycle 

of employment: ‘or on termination of employment -beforé such 

expiry pay him in respect of such excess period of absence owing 

to incapacity to the extent to which sick leave, accrued at such 

-expiry or termination, had not been taken. 

(4) For the purpose of this clause.the expression - 

(a) “ employment ” shall be deemed to include— . 

(i) any period during which an employee is absent— 

_ (aa) on’leave in terms of clause 6; , 

- (bb) on the instructions or at.the request. of his 
employer; a oo 

(ce) on sick leave in terms of sub-clause (1), 

amounting in the aggregate, in ‘any year, to not more 

than ten weeks; and 

any period. during which an employee is absent 

undergoing military training in pursuance’ of the 

Defence Act, 1957: Provided that an employee shail 

"not be entitled to claim as employment more than 

_four months of any one period of such training, 

(ii) 

and any period of employment which an employee has had 

with the same employer immediately before the date of 

the coming into. force of this Determination shall for the 

purpose of this clause be deemed to be employment under 

this Determination; and any sick leave on fuil:pay granted . 

to such an employée during such period shall be deemed 

to have. been granted under this Determination;- 

(b) “incapacity? means inability to’ work owing to any sick- 

ness or injury othe? than that caused by an employee’s own 

misconduct: Provided that any inability to work caused 

by an accident for which compensation is payable under 

the Workmen’s Compensation Act, 194f, shall be deemed 

to be incapacity only in respect. of any period of inability 

to work for which no disablement payment is payable ‘in 

terms of that Act. , : , 
° 

8. PusLic HOLIDAYS AND SUNDAYS. 

(1) Subject to the provisions of clauses 4 (6) and 6 (2), if an 

employee does not work on New Year’s Day, Good Friday, 

Easter Monday, Ascension Day, the Day of the Covenant or 

Christmas Day, his employer shall pay him for the week in which 

such day falls not jess than his weekly wage: Provided that 

whenever Easter Monday -falls within a period during which 

additional overtime is worked by employees in terms of clause 

§ (8) their employer may substitute Family Day for such Easter 

Monday; but if the employment of an employee, who worked 

on Easter Monday without having been paid in terms ‘of sub- 

clause (2), terminates, for whatever cause, before.Family Day, 

his employer shall on such termination pay such employee, in 

addition to any other remuneration due to bim, an amount of 

not less than his daily wage. . 

an V4) Whenever an employee works on any of the public holidays 

to which.he is entitled in terms: of sub-clause (1) his employer 

shall, save as provided in clause 4 (6), pay him for the week 

in which such day falls not less than his weekly wage, plus his
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sy weekloon plus. sy turloon vir elke uur of deel van ’n uur: wat 
die werknemer-altesaam op sodanige: dag-gewerk het, betaal:: 

toegelaat word om-minder ‘as. vier. uur- op ’ sadanige dag. te werk, 
hy geag word vier uur te: gewerk het, a . 

(3) Vergoeding. vir werk. op. ’n - Sondag. Wanner * n 1 werknemeér he 
. _employee works on a. Sunday,. his employer. shall either— op ’n Sondag werk, moet sy werkgewer of 

(a) dic werknemer— : 

(i) indien hy ‘aldus vir ’n tydperk van: hoogstens’ vier uur’. 
_werk, minstens sy dagloon betaal; 

Gi) indien hy aldus vir ’n tydperk van meér’as-vier uur 
“werk, teen ‘n tarief van ‘minstens dubbel’sy gewone 
loon betaai ten opsigte van die hele tydperk wat. hy 

- op. sodanige Sondag. werk; of minstens dubbel sy 
dagioon, nl. die grootste bedrag; of . 

Oy die werknemer teen, ’n tarief van minstens een en ’n. derde’ 
maal.sy. gewone loon betaal ten opsigte van die hele tydperk 
wat hy op sodanige Sondag. werk, ‘en hom -binne veertien, 
dae vanaf dié Sondag een dag verlof toestaan en hom ten 
opsigte daarvan minstens sy dagloon betaal: Met dien 

- verstande. dat as. van ‘sodanige. werknemer .vereis. of .hy 
' toegelaat- word om: vir minder -as. vier uur. op sodanige 
Sondag te werk, hy- geag word vier. uur te gewerk het. 

4) Hierdie ‘Klousule. ‘geld nie vir ’n los werknemer, * n handels- 
_-reisiger, ’n handelsreisiger se assistent. of *n wag nie, en ook nie: 

vir ’n senior bestuurs-, professionele of administratiewe werknemer . 
indién ei terwyl hy *n- gereelde -besoldiging’ ‘teen °n tarief. van ~ 

to. 

minstens aa per maand ontvang nie. 

9 ‘STUKWERK EN KoMMIsSiewerK. 

a Na. minstens., een week! kennisgewing. aan “sy, ‘werknemer, 
. uuitgesonderd A handelsreisiger, mag "n_werkgewer, ’n stukwerk- 
stelsel.invoer en, behoudens die -bepalings van klousule 4 (6), moet 
die :werkgewer. ’n -werknemer wat -volgens..sodanige. stukwerk-: 
stelse! werk, .besoldig teen die skale. wat. volgens dié stelsel geld: 
Met dien. verstande dat. die werkgewer, ongeag die hoeveelheid : 
gedane werk, die werknemer minstens die volgende moet betaal:—. 

(a) In die geval van. *n- ander: werknemer as ’n-los -werknemer, : 
vir elke week waarin stukwerk verrig word, die bedrag . 
wat hy sodanige werknemer Vir dié week- sou moées betaal - 
‘het_as hy ’o. tydloon.betaal was; 

() in die geval van,’n los. werknemer, vir elke dag waarop 
_ stukwerk. verrig word, die bedrag’ wat hy sodanige werk- | 
* nemer vir dié dag’ sow moes: betaal” “het as hy ’n tydloon : 
betaal was. 

Q) "no Werkgewer moet a lys van “die ‘skale wat in’ * subklousule. 
-(1)-véermeld word, op .’n. opvailende- plek in: sy: ‘bedryfsinrigting: 

: opeeplak hou. , 

By? n ‘Werkgewer™ wat voornemens is om’n bestaande stukwerk- | 
-stelsel. of die: skale, wat daarvolgens ‘geld, in te ‘trek ‘of te iwysig, . 
qnoet sy werknemer wat volgens -sodanige- ‘stelsel’ werk minsténs: 

Met’ dien verstande: 
dat °n werkgewer en sy werknemér oor ’n langer termyn van) 
“een week Aennis, van’ sodanige voorneme gee: 

kennisgewing kan ooreenkom en dan moet die werkgewer minstens 
die. tydperk waaroor hulle: goreengekom’ het, ‘kennis ‘gee. 

(4) Ondanks, andersluidende bepalings. in hierdie kloustile, hoef- 
hn. werkgewer * ’n los werknemer_ nie kentiis te gee van sy voorneme 
om Vr stukwerkstélsel in te. voer of in te trek of te wysig nie, 

sy? n Handelsreisiger wat volgens ooreenkoms ‘met sy werk-: 
kommissiewerk , onderneem, moet deur sy werkgewer, | nemer 

voordat sodanige werk ’n aanvang neem, voorsien ‘word van ’n 
ware kopie van die ooreenkoms of ’n verklaring wat die bepalings: 
van die ooreenkoms vermeld, en wat die volgende moet’ omvat:—: 

(a) Die week- of maandloon wat aan’ die handelsreisiger betaal-’ 
baar is, waar sodanige loon hoér is.as dié wat in klousule 

‘3 (1) vir sodanige. handelsreisiger voorgeskryf is, en die 
kommissieskaal of -skale en die voorwaardes waarvolgens 
hy daartoe geregtig word; 

(b) die dag van die week of maand waarop die kommissie wat 
verdien word, verskuldig en betaalbaar is; 

(c) die gebied waarin die handelsreisiger moet of mag werk; 

(d) die tipe, soort, getal, hoeveelheid of waarde van bestellings 
' (afsonderlik, ‘weekliks, maandeliks of andersins), wat die 

werk gewer yan -tyd tot tyd bereid is om te aanvaar; en 

(e) die dag -waarop kommissie ten~ opsigte van bestellings wat 
die werkgewer voor die beéindiging van die- dienskontrak 
aanvaart het, betaal word: Met dien verstande dat sodanige 
betaaldag voor of op die laaste werkdag van die kalender- 
maand wat voig op die ‘maand waarin diens beéindig is, 

moet val. 

~ (6), Die bepalings van . die ooreenkotns wat in subklousule (5) 
genoem word, mag vir-die reisiger finansieel nie minder gunstig | 
as hierdie Vasstelling wees nie: Met dien verstande’ dat ‘die verval- 
datum: van betaling van besolding aan ‘n handelsreisiger wat’ 
kommissiewerk deen, volgens dié* ooreenkoms . moet wees, en in 
hierdie opsig is. die’ bepalings vali subklousiile 4 @) nie op sodanige 

_ betaling van toepassing nie. ; 

Met — 
dien verstande. dat as dadrvan ’n -werknemer vereis word of hy: 

‘notice of ‘such. intention: 

  

| nowy wage for each hour or part of. an ‘hour worked by the 
ermployee in the aggregate.on such.day: Provided that_where such 
an employee is required or permitted to work for less than four 
hours on such day, he shall be deemed to, have worked for four 

ours, ; : 

@) Compensation for Work on: a- Sunday, —Whenever an 

(a) pay the employee— 

(i) if he so works for a period not exceeding four hours, 
not less than his daily wage; 

Gi) if he so works for a ‘period exceeding four hours, ata 
‘ rate ‘not iess than double his ordinary wage in respect 

. of the total. period worked by him on such Sunday, OF 
>. . ‘not less than double his daily: wage, whichever is. the 

greater; or 

(5) pay him-at a rate not: less than one and one- third times his 
ordinary wage-in respect of the ‘total period worked by 
him on such Sunday, and’ grant him within fourteen days 
of such Sunday one day’s leave and pay him in respect 
thereof not less than his daily wage: Provided that -where 
such an employee is required ‘or permitted to work for less 
than four hours on ‘such Sunday, be shall be deemed to 
have worked for four. hours. " 

(4) This clause shall not apply to a casual employee, a traveller, 
a.traveller’s assistant or a watchman nor to. a senior managerial, 
professional or administrative employee if and.for so. long as he 
Is in- receipt of a Tegular Wage at a rate of not less than R180 
per month. ee 

9. PIECE-worK AND ‘CoMMISSION Work. ° 

“(ay ‘An employer may, after at least one week’s notice: to his 
employee, other than a:traveller, introduce any piece-work system 
and, save as provided in clause 4 (6), the employer shall. pay 
“such: employee, whois employed on such” piece-work system, 
remuneration. at the rates applicable under-such system :. Provided 
that, irrespective of the quantity of work done, the employer 

shall pay such employee not less than— . 

“@ in the case of an employee other than’ a “casual employee, _ 
in respect of each week in which piece-work is performed, . 
the amount which he. would, have been required .to pay 
such employee for that week had’ he been remunerated 
on the basis of time. worked; wo 

(b) in the case of a casual employee, in respect of each: day on 
which. piéce-work is: performed the amount:whith he would 
have been required to. pay such employee. for, that -day had 
he been reniunerated - on the basis of time “Worked. 

f 

(2) An employer. ‘shall keep posted up in a “conspicuous place 
in his establishment ‘a- schedule of- the rates referred to in sub- . 
clause (). : . a . 

- @).An employer who intends to cancel or - amend any piece- -work’ 
‘system -in operation or the rates applicable: thereunder shall give 
his. employee. employed on such system not, less than one week’s 

Provided that an employer and his 
employee may agree on a longer period of notice, in which case 
the employer shall give not Jess than the period of notice agreed 
upon, no . . 

“(4 Notwithstanding anything. to the, contrary in this clause, an 
employer need not give a. casual employee Botice of his intention 
to introduce any piece-work system or to’cancel or amend it. 

(5) A traveller who by ag ereemént with“his employer undertakes 
commission work shall be ‘supplied by his employer, before such 
work is commenced, with a true-copy of ‘the agreemerit. or a- 
statement setting. out the terms of the agreement, which shall 
include— . 

(a) the weekly or monthly wage payable to the traveller, where 
such wage is higher than that prescribed in clause. 3 (1) for 
such traveller, and the rate or rates of the commission and 
the conditions of entitlement thereto; 

. (b) the day of the week or month on which commission farmed | 
is due and payable; 

(c) the~area in which the traveller is required or permitted to 
work; 

(dd) the type, description, number, quantity or value of orders 
(individual, weekly, © monthly or. otherwise) which the 
_employer is from time to time prepared to. accept; and 

(e) the day of payment of commission in respect of- orders 
accepted by the employer before termination of the contract 
of employment: Provided that such day of payment shall - 

be not later than the last work day of the calendar month 
succeeding. the month during which employment was ter- 

_ minated. 

(6) The terms of the agreement ‘referred to in sub-clause (5) 
shall be financially not less favourable to the traveller than this 
Determination: Povided that the due’ date of payment of remune- 
ration to a traveller on commission work shall be in accordance 

- with the agreement and in this respect the. provisions of clause 4, 

@ shall: not apply to such ht payments 

. “11 

5
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(7) Behoudens die bepalings van kiousule 4 (6), moet *n werk- 

gewer sy handelsreisiger wat kommissiewerk verrig, *n besoldi- 

ging betaal teen minstens die skaal- waarop hulle ooreengekom 

het: Met dien verstande dat, ongeag die getal of waarde van 

bestellings wat deur die werkgewer aanvaar is, die besoldiging van 

sodanige handelsreisiger ten opsigte van enige tydperk nie minder 

mag wees nie as dié wat vir daardie tydperk. kragtens klousule 3 

(1) aan hom verskuldig sou gewees het. 

(8) ’n- Werkgewer of ’n handelsreisiger wat voornemens is om 

‘a ooreenkoms met betrekking tot kKommissiewerk in te trek of 

om oor ’n wysiging daarvan te onderhandel, moet van. sodanige 

voorneme skriftelik kennis gee en die tydperk van daardie kennis- 

gewing mag nie korter wees nie as dié wat vereis word om die 

dienskontrak -van sodanige handelsreisiger. kragtens klousule 12 te. 

beéindig. . . 

10.. GETALSVERROUDING. 

of assistent- (1) ‘n. Werkgewer mag nie ’n assistent-voorman 
voorman of steller in diens hé nie, tensy hy onderskeidelik °n 

steller in sy diens het. 

(2) ’n Werkgewer mag nie ’n opsigter in diens hé nie, tensy hy 

*n-voorman in sy diens het. -- 

(3) (a) ’n Werkgewer mag nie ’n ongekwalifiseerde graad J-werk- 

nemer, in dieps hé nie, tensy hy ’n gekwalifiseerde’ graad [-werk- 

nemer in sy diens het, en vir elke. gekwalifiseerde graad I-werk- 

nemer in sy diens, mag hy hoogstens twee ongekwalifiseerde 

graad I-werknemers in diens hé. 

(b)'"n Werkgewer mag nie ’n ongek walifiseerde gtaad Tl-werk- 

nemer in diens hé nie, tensy hy °n gekwalifiseerde graad []-werk- . 

nemer in sy diens het, en vir elke gekwalifiseerde graad I-werk- 

nemer of graad Il-werknemer in sy diens mag hy hoogstens twee 

ongekwalifiseerde graad JI-werknemers, in: diens hé. - 

(4) Niks- in hierdie klousule moet so uitgelé word dat dit die 

indiensneming. van twee. ongekwalifiseerde graad J-werknemers, 

en twee ongekwalifiseerde graad U-werknemers, vir dieselfde 

gekwalifiseerde graad I-werknemer, toclaat nie. , . 

(5) By die toepassing van hierdie klousule— 

(a) mag ’n werkgewer of “n bestuurder wat uitsluitlik of hoof- 

saaklik die werk van ’n bepaalde klas werknemer vertig, 

geag word ’n gekwalifiseerde wérknemer in sodanige klas © 

te wees; 

(b) mag *n ongekwalifiseerde werknemer wat ’n- loon ontvang 

‘van-minstens die loon wat vir’ gekwalifiseerde werknemer 

fiseerde werknemer te wees. ~ . 

(6) (a) Hierdie klousule is afsonderlik op elke bedryfsinrigting 

van toepassing. 

(b) As meer as egit skof in enige bedryfsinrigting in enige tyd- 

perk van vier-en-twintig wor gewerk word, is hierdie klousule op. 

elke sodanige skof van toepassing. 

AL LOGBOEK. . 

(1) Elke werkgewer moet elke bestuurder van ’n motorvoertuig 

in sy diens voorsien van “n jogboek wat so na as doenlik in die 

volgende vorm is:— | 7 : , . 

DAAGLIKSE Loc, | 

Naam van werkgewer.... 
Naam van bestuurdér...... 
  

  

  

    

  

Datum 
Invaltyd ..... VIN. TID. ceeenennenrneeniinminnmsnnn .. vm. /am 

Uitskeityd ‘ 

Geta] ure gewer! : : 

Btensure Va tial nee iiennnnnnnmme vm./nm. tot . » Vin. om, 

  

Besonderhede van enige ongeluk of oponthoud. 

  

  

  

*(Handtekening van bestuurder.) 

Datum 

  

(2) Elke bestuurder van ’n motorvoertuig moet, as hy voorsien | 

is vat die logboek wat in subklousule (1) genoem word, genoemde 

daaglikse log in tweevoud ten opsigté van elke dag se werk by- 

hou, en Moet binne vier-en-twinkg uur. na voltooiing van die 

betrokke dag se werk, ’n afskrif daarvan aan sy werkgewer besorg. 

(3) Elke werkgewer moet die ingevulde afskrif. van. die daag- 

likse log wat ingevolge subklousule (2) aan hom besorg is, vir 

*n tydperk van drie jaar daarna bewaar. 

12. BEEINDIGING: VAN DIENSKONTRAK. 

()’n Werkgewer of werknemer, uitgesonderd ’n los werknemer, 

wat die dienskontrak wil beéindig, kan dit doen deur dit— 

(a) gedurende. -die. eerste vier weke diens, minstens eeh werk- 

dag; 

(b) in die geval van’ ’n werknemer wat weekliks betaal word, na 
die eerste vier weke Giens, minstens een week; 

18 

employee. 

van sy klas en gebied voorgesktyf is geag word *n gekwali- 
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(7) Save as provided ‘in clause 4 (6), an employer shall pay 
to his traveller who is employed on commission work-remunera~ 
tion at not less than the rate agreed upon between them: Provided 
that, irrespective of the number or value of orders accepted by 

- the employer, the remuneration of such traveller in respect of 
any period shall be not less than that which would be due to 
him for that period in terms of clause 3 (1). : 

(8) An employer or a traveller, who intends to cancel, or to 
negotiate for an alteration of, an agreement in regard to come 
mission work, shall give written notice of such intention and the 
period of such notice shall. be not less than that required to 
terminate the contract of employment of such traveller in terms 
of clause 12. : 

10. PROPORTION OR Ratio. - 

() An employer shall not employ an assistant foreman or an 

assistant setter-up unless he has in his employ.a foreman or @ 
setter-up, respectively. ; : 

_ Q) An employer shall not employ a supervisor unless he has 
in his employ a foreman. . 

G) (a) Ani employer shall not employ an unqualified: grade f 
employee unless he has in his employ a qualified grade I employee 
and for each qualified grade { employee employed he shall not. 
employ more than two ‘unqualified. grade | employees. * an 

(6) An employer shall not eniploy an unqualified. grade TE 

employee unless he has in his employ a qualified grade | employee 

or grade Hf employee and for each qualified grade I employee or . 

gradé Il employee employed he shall not employ more than. two 
unqualified grade II employees. : 

(4 Nothing in this clause shall bé construed so as to permit of 

the employment’ of two unqualified grade I employees and two: 

unqualified grade II employees for the same. qualified grade I 

(5) For the purposes of this clause— ke 

(a) an.employer or manager who is wholly or mainly engaged 

in the work of ‘a particular class of employee may be 
deemed to be a qualified employee in such class; 

(b) .an unqualified employee who is receiving a wage of not 

less: than the wage prescribed for a qualified etiployee of 

his class and area may be deemed to be a qualified 

employee. ete ~ me 

(6) (a) This clause. shall apply separately to each. establish- 
ment. ce 

(b) Where in any establishment more than one shift is worked 

in any period of twenty-four hours, this clause shall apply to 

each such shift. _ : : 

11. Loc Book. 

(1) Every employer shall provide each driver of a motor vehicle 

in his employ with a log book as nearly as practicable ‘in the 

- following form:— 

  

  

  

  

  

  

Dairy Los. 

Name of employer. : 
| Name of driver. 
Date. 

| Time of starting work am./p.m a.m./p.m. 
Time of finishing work. a.m./p.m a.m./p.m. 

Number of hours worked * , — 
Meal hours frOM Lenin De [PT . CO. nncnninnanninnmninnn a.m./p.ii. 
Particulars of any accident.or delay.   

  

(Signature of Driver.) 

Date sno Dorman 

(2) Every driver of a motor vehicle upon being provided with 

the log book referred to in sub-clause (1) shall keep the said 

_ daily log in duplicate in respect of each day's work, and shall 

within twenty-four hours of the completion of the day’s work 

to which it relates déliver a copy thereof to his employer. 

(3) Every employer shall retain the copy of the daily log, which 

in terms of sub-clause {2} has been delivered to him for a period 

of three years, subsequent to the occurrence of that event. 

12. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An employer or employee, other than a casual employee, 

‘who desires: to terminate the contract of employment, shall give— 

(a) during the first four weeks of employment, not less than 
one work day’s notice; us 

(b) in the case of an employee paid weekly, one week’s notice 

after the first four weeks of employment;
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“(o) in die- geval van’ werknemér wat mdandéliks betaal. word,: 

"na die eerste vier- weke diens minstens een maand, 0 

yooruit op -te sé;-of ’n werkgewer of..’n werknemer kan die kon- 

trak- sonder opsegging .be’indig. deurdat, ‘in plaas van opsegging, - 

die werkgewer aan die werknemer minstens . die volgende betaal, 

of ‘die werknemer:aan die werkgewer minstens die volgende betaal, 

na gelang van-die geval: — oo: . 

(i) In die geval van een “werkdag opsegging, die dagloon wat : 

_” die werknemer ten tyde van sodanige beéindiging ontvang; 

(ii) in die‘ geval -van een week opseggitig, die weekloon wat die 

. werknemer ten fyde van sodanige beéindiging. ontvang; 

ii). in die geval van een maand opsegging, die maandloon wat 

‘die werknemer ‘ten tyde van sodanige beéindiging ontvang: 

Met. dien verstande dat hierdeur onaangetas gelaat word— 

" G) die reg van ’n werkgewer of ’n. werknemer om op enige 

-regsgeldige grond “die ‘kontrak” sonder opsegging te 

beéindig; . me . . 7 

(ii) °n. skriftelike ooreenkoms tussen *n werkgewer en sy werk-" 

 nemer waarin voorsiening gemaak: word vir ’n opseggings- 

termyn wat vir beide partye ewe lank is en wat langer is as 

dié wat in hierdie klousule voorgeskryf is; : 

(iii) die. werking van verbeurings of boetes wat regtens van 

toepassing kan weés op ’n werknemer wat dros: 

Voorts met dien vetstande dat, indien die Joori van ’n werknemer 

ten tyde van die beéindiging weens aftrekkings ten opsigte van 

korttyd verminder is en die werkgewer. hom betaal in plaas van 

sy diens op te sé, die uitdrukking “ten tyde van sodanige beéin- 

diging onivang” geag word “ten einde van sodanige beéindi- 

ging sou ontvang het. as geen bedrae weens korttyd afgetrek is 

nie” te beteken, — . . , 

(2) Indien daar kragtens die tweede _voorbehoudsbepaling van 

subklousule (1) ’n ooreenkoms bestaan, moet die betaling in plaas 

van opsegging eweredig wees aan die opsegginstermyn waartoe 
daar ooreengekom is. : . 

(3) Die opsegging: wat in sub-klousule (1) voorgeskryf word, 

mag op enige werkdag geskied: Met dien verstande—- : 

(i) dat die opseggingstermyn nie mag saamval nie met en die 

opsegging nie mag geskied gedurende ’n werknemer se 

afwesigheid met verlof ingevolge kiousule 6 of met enige 

tydperk van militére opleiding wat ’n werknemer ingevolge 
_ die Verdedigingswet, 1957, ondergaan nie; 

- Gi) dat opsegging nie gedurende ’n werknemer se afwesigheid 

met siekteverlof ooreenkomstig klousule 7 toegestaan, mag 

. geskied nie. - : 

(4) Ondanks andersluidende bepalings in hierdie Vasstelling, 

mag *n wetkgewer, wanneer *n werknemer sy dienskontrak beéindig 

deur sy diens sonder opsegging te verlaat of sonder om eers- 

genoemde in plaas daarvan te betaal van enige geld. wat hy, 

eoreenkomstig .enige bepalings van. hierdie Vasstelling aan so- 

danige werknemer skuld, "n bedrag van hoogstens dié wat sodanige 

werknemer hom in plaas van opsegging sou moes betaal het, vir 
homself toe-cien. : . 

13. VERBOD OP INDIENSNEMING. 

"n Werkgewer mag niemand onder die ouderdom van vyftien 
jaar in diens neem nie. - ‘ . 

14. DIENSSERTIFIKAAT. 

Wanneer ’n -dienskontrak om ’n ander rede as diensverlatin 
beSindig word, moet die werkgewer die betrokke werknemer, uit- 
gesonderd ’n los werknemer, van ’n dienssertifikaat voorsien wat 
wesenlik die vorm het wat in die Bylae van: hierdie -Vasstelling 
voorgeskryf is,.en waarin die volle naam van die werkgewer en 
van sy werknemer die-beroep van die werknemer, die. aanvangs- 
en afloopdatum van die kontrak en-die werknemer se weekloon 
ten tyde van die datum van sodanige beéindiging, aangegee word. . 

15. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE. 
‘n Werkgewer moet alle uniforms, oorpakke of beskermende 

klere wat hy van sy werknemer vereis om te dra of wat hy by 
-enige wet aan sy werknemer moet verskaf, kosteloos verskaf en in 

’n bruikbare toestand hou en al sulke “uniforms, oorpakke - of 
beskermende klere bly die” eciendom van die werkgewer. 

_ BYLAE.. 

Ek/Ons (GY. 
wat die Metaalhouer- en Aanverwante Produktenywerheid uitoefen te 
  

verklaar hierby dat 
in my/ons (a) diens was vanaf die. dag van 

  

dag van... 
  

5 eqn By diensbeéindiging 
was sy/haar (a) loon rand west per week, 

  

Handtekening van werkgewer of gemagtigde 
_ vericenwoordiger. 

DA CUT cinnssnnapcnapenonnpunnnnnnsincnonnmnen 19. 

(a) Skrap wat nie van:toepassing is nie. 

(6) Meld die beroep waarin die werknemer uitsluitend of hoofsaaklik 
in diens was, byyvoorbeeld klerk, handelsreisiger, graad I-werk- 
nemer, bandleier, — - oo 

-. -(c):m--the- case: of an employee paid monthly, one month’s 
notice after the first four weeks of employment; : 

of termination ‘of contract, of an employer or employee may 
terminate the. contract without notice by paying the employee or 
paying the. employer, as the case may. be in leu of such notice 
not less than-— a , oo . 

_(®) in the case of one work day’s notice, the daily wage which . 
the employee is receiving dt the date of such termination; 

(ii) in the case of a week’s notice, the weekly wage which the 
employee is receiving at the date of such termination; 

(iii) in the case of a month’s’ notice, the monthly wage which 
the employee is receiving at the date of such termination: 

| Provided that this shall not affect—.° 
‘(the right of an employer. or an employee to terminate the 

coritract without notice for any cause recognised by law 
-as sufficient; . : , 

(ii) any written agreement between an employer and his 
employee which provides for a period of notice of equal 

_ duration on both sides and longer than prescribed in this 
clause; . Cot 

(ii) the operation of any forfeitures or penalties which by law 
may be applicable in respect of desertion by an employee: 

Provided further that where the wage of an employee at the date 

‘of termination has been reduced by deductions in respect of 

short-time, ihe expression “is receiving at the time of such 
termination” shall, when an employer pays an employee in lieu 
of notice, be deemed to mean “ would have received at the time 
of such termination if no deductions had been made in respect 
of short-time”. : , . 

(2) Where there is’ an. agreement in terms of the _second 

proviso to sub-clausé-(1), the payment in lieu of notice shal} 
_ correspond to the period of notice agreed upon. : 

(3) The notice prescribed in sub-clause (i) may be given on 

any work day: Provided— ° : . 

(i) that the period of notice shalt not run concurrently with 

nor shall noticé- be given during an employee’s absence 
on feave granted in terms of clause 6. or any period of 
military training which an employee is undergoing in pur- 
suance of the Defence Act, 1957; - “ 

(ii) that notice shall not be given during .an employee’s 
‘absence on sick leave granted in’ terms of clause 7. 

(4) Nothwithstanding anything to the contrary in. this Deter- 

mination, where.an employee -tetminates his contract of employ- 

ment by leaving his employment without notice or without paying 

his employer .in lieu of notice, his employer may appropriate to 

himself, from: any moneys which he owes to such employee by 

virtue of any. provisions of this Detérmination, 2h amount of not 

-more than that’ which stich employee would have had to pay 
him in lieu of notice. , . ae 

13. PROHIBITION OF EMPLOYMENT. ~ 

~ An employer shall not employ. any person under the age of 
fifteen years. ; 

14. CERTIFICATE OF SERVICE. 

* An employer shall upon termination of the contract, of employ-. 

ment, other than through ‘the desertion of an employee, furnish 

his employee, other than a casual employee, with a certificate 

_of service, substantially in-the form prescribed in the Schedule to 

this Determination, showing the full names of the employer and 

his employee, the occupation of the emp.oyee, the date of com- 
mencement and the date of termination of the contract and the 
-employee’s weekly wage at the date of such ‘termination. 

_ 15. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING. 

- An employer shall supply and-maintain in serviceable con- 
dition, free of charge, any uniform, overall or protective clothing 
which he requires-his employee to wear or which by any law he is 
compelled to provide for his employee and any such uniform, 
overall or protective clothing shall remain the property of the 
employer. . BS 

SCHEDULE. 

1/We (4)... Sn 
carrying on trade in the Metal Containers and Allied Products Industry nt ' , M 

hereby certify that 
was employed by me/us(@) from the 

    

to the. 
in the occupation Of (D).erusmeummnne 

At the termination of employment 
rand. cents per week. 

  

his/her (a) wage was 

  

Signature of Employer’ or Authorised 
Representative. . 

Date... 19.20. 

(a) Delete whichever inapplicable. ; 

(b) State occupation in which employee was wholly. or mainly   engaged, e.g. clerk, traveller, grade I employee, line leader. 
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No. R., 1424,] [17 September 1965. 

WET OP OORLOGSMAATREELS, 1940. 
a“ eterna 

OPSKORTING VAN BETALING VAN “LEWENS- 
KOSTETOELAE . BEFAALBAAR. INGEVOLGE 
OORLOGSMAATREEL No. 43. van 1942, SOOS 
GEWYSIG. — METAALHOUER- _ EN  AAN- 
VERWANTE PRODUKTENY WERHEID, 
SEKERE GEBIEDE. 

Namens die Minister van “Arbeid, skort ek, MaraIs 
VIEJOEN, Adjunk-minister van Arbeid, kragtens dic 
bepalings van subregulasie (1) van regulasie 4 van die 
regulasies gepubliseer by Oorlogsmaatreé! No. 43 van 
1942, soos gewysig, hierby die foepassing van genoemde 
regulasies op ten opsigte van alle werknemers vir wie 
lone voorgeskryf word_ in. klousule 3 van die Loon- 
vasstelling vir die Metaafhouer- - 
Produktenywerheid, Sekere Gebiede, gepubliseer by 

Goewesmentskennisgewing No. R. 1420 van 17 September 

  

  

1965. 
-M. VILIJOEN, 

Adjunk-minister van Arbe. d. 

No. R. 1424] [17 September 1965. 
WET OP FABRIEKE, _MASIJINERIE EN BOUWERK, 

1941, ‘$008: GEWYSIG. . 
  

META ALH OUE R- EN AANVERWANTE 
_PRODUKTENY WERHEID, SEKERE GEBIEDE. ~ 

  

‘Namens die Minister Vall Arbeid, verklaar’ ek, ‘Marals 
Vinioen, Adjunk-minister van Arbeid, kragtens subartikel 
o van ‘artikel tweeten-twintig. van. die Wet op . Fabricke, 

asjinetie en Bouwerk, : A944, :: soos - gewysig, dat die 
bépalings van ‘die Loonvasstelling. vir. die Metaathouer- én 
Aanverwante . Produktenywerlieid, Sekere  Gebiede, 
gepubliseer by Goewermentskennisgewing Ne. R.~ 1420 
van 17 September 1965, oor die algemeen nie vir die werk- 
nemers wie se werkure en beloning ten opsigte van oortyd, 
openbare feesdae en werk op Sondae en openbare feesdae 
daarby gereé!.word; minder guustig as die desbetreffende 

bepalings van genoemde Wet is nic. 

M. VILJOEN, 
-. Adjunk-minister:van Arbeid. 

| YNHOUD. 

No. a Bee BLADSY 
. Departentent vaa. Arbeid. a : 

GoEWERMENTSKENNISGEWINGS. 

-R. 1420- Loonvasstelling-. “No, 266: -Metaalhouer-. . --~ 
- en Aanverwante Produktenywerheid, 
‘Sekere Gebiede ... 5... .. 1 

R.1421. Wet op Oorlogsmaatreéls, - 1940: ‘Metaal: 
houer- en Aanverwante Produktenywer- 

. heid, Sekere Gebiede ... :.. 2... .. . 20. 

R.1424, Wet op Fabrieke, Masjinerie en. Bouwerk, 
1941: Metaalhouer- en Aanverwante 
ee Sekere Gebiede . 20 

~ Koop Nasional 
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No. R, 1421] / __[L7 September 1965. 

. WAR: MEASURES, ACT, 1940. oe 

SUSPENSION OF PAYMENT OF COST OF LIVING 
ALLOWANCES PAYABLE UNDER WAR 
MEASURE No. 43 or. 1942, ‘AS. AMENDED.— 

‘METAL CONTAINERS AND ALLIED. 
PRODUCTS INDUSTRY, CERTAIN: AREAS. 

  

On behalf of the Minister of Labour, 1, MARAIS VILJOEN, 
Deputy-Minister of Labour, in terms of sub-regulation (1) 
of regulation 4 of the regulations published under War 
Measure No. 43 of 1942, as amended, hereby suspend the 
operation of the said regulations im respect of all 

. employees for whom wages are prescribed in clause 3 of 
thi dD en Aanverwante | e Wage Determination for the Metal’ Containers and. 
Allied Products Industry, Certain Areas, published under 

| Government Notice No. R. 1420 of ¢ the Vth September, 

    

| 1965. 

M. VILIOEN, 
Deputy-Minister of Labour. 

No. R. 1424}. [17 September 1965, 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941, AS AMENDED. 

METAL CONTAINERS AND: ALLIED PRODUCTS - 
INDUSTRY, CERTAIN AREAS. 

  

-On- behalf of the Minister of Labour, I; Marais VitsoEN, m 
Deputy-Minister' of Labour, in terms of sub-section (1) 
of section twenty-two of, the Factories, Machinery and 
Building: Work  Act,, 1941, . as. amended, . declare the 
provisions of: the Wage: Determination. ‘for’ the, Metal: 
Containers and Allied Products: Industry,: - Certain’ Areas, 
published under Governnient Notice No. R. 1420 of the 
17th September, 1965, on the whole to bé not less 
favourable to: the employees whose hours of work and 

| remuneration in respect of overtime, public holidays and 
work on Sundays ‘and public holidays,. are.: regulated 

thereby t than the relative provisions of the. said Act. 

eo M. VILJOEN, . 
1s: .: Deputy-Minister of Labour, 

‘CONTENTS . 

  

Departnient of ‘Labour, ca as 

GOVERNMENT Notices. - 

- 11490. Wage Determitlation No. 266: Metal. 
Containers and Allied Products Indus- 
try, Certain Areas... ... .. a | 

R.1421. War. Measures Act, 1965: Metal ‘Containers L 
and Allied Products Industry, Certain 

: * Areas ... 0. oe 20 

R.1424. Factories, Machinery “and. Building Work . 
Act, 1941: Metal Containers and 

Allied, Products Industry, Certain Areas 20 

Spaarsertifikate 

Buy National Savings Certificates 
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POSTARIEWE 
Man Suid-Afrika. na ‘ander: lande, behalwe 

: _ lande van die Posunie van: Afrika. 

    

“ See-of Landpos. 4 : 7 . 

  

Brieweseases 5c vir die eerste ons, 34c vir elke bykomeade ons. 
: LN : 

  

2 Poskaart . 

      

Ses en ee an, 3hc. elk. 

  

wer 

  

Nuusblate, see eases Age per 2. onse. 

  

$e per: 2 onse,: 

  ds per 2 onse, met ‘n minimum van 5c, 
  

Ife pér 2.onse, met. 'n minimum ‘van 2c." 
se . tg 

[ 

‘Letters... .csccecennvesees 

. Newspapers. . 

: Printed Papers. 

POSTAGE RATES. 
From South Africa. to other. Countries, ex- 
cluding, Countries of the African Postal 

Union. 

‘Surface Mail. = 

Se for. the first oz., 34 for, ‘each additional oz 

Posteards..-ssessene beeees 3hc each. sy 

sramsas sates.” dic per Roz |. 

ecocsones Pde per 2 oz. 

” Commercial Papersonssecs {ic per’ 2 oz with “a minimum of 5c. 

P Bainplet.cesessewssenenene. "he per 2 @7. with a minimum of 24c, 

1Air Mail. 

  

  

   

  

          

        

    

  

       

  

           
  

  
        

    

      

        

, too. Lo , | Tweede- ve el : Dye Sécond>- 
‘Briewe | Pos- Lug. "} Klaspos- be : ee Letters Post- |. APO | class 

‘per | kaarte | briewe | stukke J: - +" ‘Country sof Destination.- | perd | cards 4 8F2™ | mail 
$ ons, elk, elk. per | ~ 0 4} ounce,] each. | mes per 

—— . . $ ons. Lo. . each, doz. 

Balk : cd € ce c Te rs ee ope : ¢ € © e 

AFRIKA.—-(Behalwe tande v van die Posunie } wm 7.8 5 4 AFRICA.—(Excluding countries of the} 10 Y -5 4 

van Afrika) wees ce des cc wedeone African Postal Union) . : Def ee . 

Mauritius, Reunion, Seychelle. en! 40 5. 5- 4 . Maurigios, Reunion, " Seychelles and| BT 5. 5 4 

‘ Zanzibar . Zanzibar . . . 

{EUROPA eo ay eee dee A y EUROPE—_ ee peo. «4 “pos 

: ( Verenigde 2 “Koninkryk;: . Noord-_ 12h, : 7. 5 a) {0) “United Kingdom, Northern. Ireland, | WE TS 5 § 

lerland, Republiek ‘lérland, Ciptus , ‘Republic. of Ireland; Cyprus aid - } 
en Malta . 7 . , Malta : : 

--@) Alle. ander lande, met jnbegrip, van} 15 |. 7k . » & J .6 4 {b) All other countries, including the i oF Te 5 6 
die” Unie. van. die -Sosialistiese-] +. -f° - > f 4 ~ Union of Soviet Socialist. Republics . : . 

Sowjetrepublieke. en eilande in: die ¢ © ., and islands in’ the Meditteranean] :. 
Middellandse See, behaiwe Ciprus + Sea. except Cyprus’ and Malta. ’-'} Lo 

en Malta . : to 
“oy . og (<) Azores, Canary Islands, Cape Verde]: 15 7 | 5 | 4 

@ Asore, Kanariese Eilande,. “Kaap- 45 W44¢6€«Ss ida letends, iceland, Madcira . 4 
Verdiese. Eilande, Ysland,. Madeira Joc... of. 36 M aa 1 . 

: “ Pope ee ‘NEAR EAST *> 
> NABYE: OOSTE— see ot Tas | ne . js gave 

. , ~ ode . . ‘Bahrain Island Dubai, Tran, iraq. Israel, 5 5 
Bahrefnetlande,. Debut, tran, Irak:Israel, fe UM Zo S K cL Jordan’ (Hashemite. Kingdom.” of), . 

» Jordanié. (Hasjimitiese Koninkryk), -|- : Kuwait, Lebanon, Muscat, -Saudi{ : 
*- Koeweit, Libation, ’“Maskat; Saoédi-. | °° = Arabia, Sharjah, Syria, Turkey " mo 
:  Aeabigs Sjaria. si Hr Tanke. - “s ‘ , : 

Et na : 4 «AMERICA. * . 3 : flue 
: AMERIKA . : Do ° - 7 oo 

. a * Canada, ‘United ‘States. cof Americas] 222 Pf. te 
Kanada; Verenigde ‘State. van Amerika , 12 10 +O. , Cencrat and ‘South ‘America Cod . Al 
Sentral: en Suid-Amerika ofl , we ee Pe 

: / ] |] AusTRALasia— © a 
FRALASIE_- wee : / ] a 2 ooh wo vs - 

fee Sete ce a ge bee eo we Australia, New Zealand evessossesees of. 2S fo ABs 10 10 
Australié, Nieu-Seélasid..s..esusseneee | 25 f° 425 10°37 10° | i ode a ee 

: ° PACIFIC . 
erie OSEAAN= ; . : . I. . 

‘ q CoP istands in the Northern and Southern] 25 424 | 10 10 
+ Bilandé In die” Noordélike en Suidelike 25 12g | to a “Pacific: Ocean: not mentioned else-| so } : : 

_._ Stille Qsetan nie elders genoem aie} “| | | where -_ : 
v ; : 
OOSTERSE LANDE— EASTERN COUNTRIES— | : / . 

(0) Afghanistan, Birma, Ceyl 9 5 7k (a) Afghanistan, Burma, Ceylén, dndial |’. 174 9 5 IE 
. Pakistan, Thailand, Tibet / . Pakistan, Thailand, Tibet : 

(8) Broenet, Sfina, Kokoseilande, For-| 222 | 42 | 40 40 {H) Brunei, Chiea, Cocos Islands, For] 221 | 12 | 10 fo 
mosa, Hongkong. Indonesié, Korea, 1 | . “" mosa, Hong Kong, Indonesia, Korea, \ . . 
Macao, Maleisié, Mantsjoerye,. Filip-, Macao, Malaysia,.:... Manchuria: -; 1 

pyne, Sabah, Serawak, Timor / Philippines, Sabah, Sarawak, Timer ; 

(2) Jopaneveseneeentersca scenes ence “a5 1 1m 7 ao | to (©) Japaticssecsenscecdsnsenedvvesense] = 2S FP O12h 10 10 
xX . . 

. fete . : . et i : . 
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NYWERAARS, _ SAKEMANNE EN” _ EKONOME! 

Benodig u’n “omvangryke en geredeli ik beskikbare bron van statistiese inligting 

vir die Republiek van Suid- Afrika vir. die afgelope 18 jaar? 

Koop 'n eksemplaar van die Buro.vir Statistiek se nuwe Publikasie: 

» STATISTIESE JAARBOEK 1964 ”. 

‘Hierdie publikasie bevat meer as 600 bladsye v van statistiese tabelle en 31 vol-bladsy grafieke. 

Die volgende onderwerbe word ‘gedek 

Bevolking Pryse oO Kommunikasie 
- Volkstrek a Landbou a . -'. —. Openbare Finansies 
Lewenstatistieke .  Visserye Te Geld- en Bankwese en 
Gesondheid.__.. _.....Mynwese  _ _., . Algemene Finansies, 
Onderwys — “""-""Nywerheid’ Voiksrekeninge u 
Bestaansbeveiliging ...- . Binnelandse Handel Bruto Kapitaalvorming - 
Geregtelike Statistieke Buitelandse Handel ' Betalingsbalans 
Arbeid oe oe Vervoer *-~.. Buitelandse Laste en Bates 

= ; Ekseiplare van die 

'STAATSDRUKKER, PRETORIA OF KAAPSTAD verkrygbaar, 

~—Prys: R3. 30. Oorsee: R415, Posvry. 

    
  

  

_INDUSTRIALISTS, BUSINESSMEN AND ECONOMISTS! 

Do you require a comprehensive readily available s source of statistical information - 

for the Republic of South Africa over the past 18 years? ~ 

Buy a copy of the Bureau of Statistics’ new Publication: 

“ STATISTICAL YEAR BOOK, 1964 ”” 

This publication contains more than 600 ) pages of statistical tables and. 31 full- -page charts. . 

The following subjects are covered: — 

Population’ oo Prices , Communication 
Migration /. . “ .. Agriculture - Public Finance 
Vital Statistics Fishéries — . Statistics. of Large Towns - 
Heaith | Mining “Currency, Banking and 
Education — ee Industry General Finance 
Social Security .° ~ Internal Trade . . . National Accounts 
Judicial Statistics ~ Foreign Trade _ Balance of Payments 
Labour . ae Transport oO Foreign Liabilities and Asséts 

% 

Copies obtainable from the ~ 

“GOVERNMENT PRINTER, PRETORIA, OR CAPE TOWN. 

Price: R3. 30. Overseas: RA, 15. Post Free. 

  > - +> or? PEPE POSS SO SE POSH OH SOTO SH Oo POCO TS OO TSO 
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aoa, ingel8. word nie.,   

     TE BETAAL ve UM M TE 3 AAR! 

a ~ ok VIR U FAMILIE SE TOEKOMS! BE 
0 #-VIR-U BIE HUIS! Cee Ee 

“ae VIR U AFTREDE!” a ee eae 
oo VIR ALLE GEVALLE VAN NOOD!, - 

-POSSPAARBANK 

- Die Posspaarbanke verdien 31 10o/ rente.op die maandelikse balans, waarvan 
“tot ‘R100 ‘per. jaar’ ‘van die rente, van Inkomstebelasting Vrygestel. ‘is. 

  

_ Die eerste: belegging. hoef nie meer as 0c. te wees nie. So” A ‘rekening is. 
- baie handig™ in tye van. nood of wanneer met vakansie, omdat Sstortings en " . 

terugvorderings by enige Poskantoor: in die Republiek gedoen kan word, 

Nie - meer as R4, ,000 mag gedurende ' n “boekjaar deur een: persoon 

  

  

Co year...   

    
*e mr ? PAYS TOU | WELL 10 SAVE! 

SA VE 
| ok FOR YOUR FAMILY’S FUTURE! 
oy FOR YOUR OWN HOME! — 

~. %& FOR YOUR RETIREMENT! | 
oe FOR R ALL EMERGENCIES! - 

“POST OFFICE SAVINGS BANK. 
The Post Office Savings Bank « earns 34 xy interest on the monthly balance, : 

of which interest. up.to R100 per annum is. Free of Income Tax: 

“The first deposit. need to be no more than 10c. Such an account is very | 

handy in times of emergency or when on holiday, as deposits or withdrawals. 
_ , can be made at any Post Office in the Republic. 

-Not more than RA, 000 may, be deposited by one. e person during a financial 
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= _ oo ‘ ~ 5 > 

| Maak - gebruik van die. pe ee | 

-Posspaarbank! 
wat . 

‘n staatswaarborg, strenge geheimhouding 
-en ongeéwenaarde fasiliteite in verband 

-met inlaes en: opvragings verskaf. — 

Die rentekoers op inlaes in gewone. rekenings - 
is 34% per jaar. 

i 

Op bedrae wat in Spaarbanksertifikate belé 
word, is die rente 43°/o per jaar. 

R20,000 kan in Spaarbanksertifikate belé word. 

OPEN VANDAG 'N REKENING! 

  

  
See al < ee ty 

Use the... So 

Post Office Savings Bank | 7 
which provides. 

state security; strict secrecy and unrivalled 

facilities for deposits and withdrawals. 4 

Deposits in ordinary accounts earn inferest at 

33% per annum. 

Amounts invested in - Savings Bank Certificates 

earn interest at 43 %Jo per annum. 

R20, 000 may be invested in Savings Bank Cer- 

tificates. . 

OPEN AN acioter TODAY!   
  

  

_ Die STAATSDRUKKER, PRETORIA. — | - Tae GoverNMENT PRINTER, PRETORIA. 

“4—1229


