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GOVERNMENT NOTICES.

DEPARTEMENT VAN A_RBE!D.'

No. R. 1420.]
LOONWET, No. 5 VAN 1957,

LOONVASSTELLING . No. 266.—METAALHOUER-

EN AANVERWANTE PRODUKTENYWERHEID

SEKERE GEBIEDE

In opdrag van dié Adjunk-minisler van Arbeid word

hierby ingevolge subartikel (2) van artikel veertien van die
Loonwet, 1957, bekendgemaak dat hy. handelende namens
" en kragtens die bevoegdheld verleen aan die Minister van
Arbeid, by subartikel (1) van artikel veertien van
genoemde Wet, die Vasstelling wat in die Bylae hiervan
verskyn ten opsigte van die Metaathouer- en Aanverwante
Produktenywerheid gemaak het en die 1lde dag van
Oktober 1965 bepaal het as die datum waarop die
bepalings van genoemde Vasstelling bindend word.

BYLAE. .

1. GEBIED EN BESTEK VAN VASSTELLING.

Hierdie Vasstelling is van toepassing op alle werknemers, uit-

gesonderd bestuurders, in die Metaalhouwer- en Aanverwante
Produktenywerheid in die volgende g\.bled —

Kaapprovinsie.—Die landdrosdistrikte Bell\rllle, die Kaap,
Paarl, Port Elizabeth, Simonstad en Wynberg en die munisi-
pale gebied van Oos-Londen, -

Natal—Die landdrosdistrikte Durban, Inanda en Pmetown
en die dorpsraadgebied van Bergville. _

Transvaal —Die landdrosdistrikte Alberton, Benoni,
burg, Brakpan, Delmas, Germiston, Johannesburg, Ken—pton
Park, Klerksdorp, Krugersdorp, nge] Oberholzer, Randfon-

' tein, Roodepoort Springs, Vanderbijipark en Vereém],mg, en
op die werkgewers van sodanige werknemers.

2. WOORDOMSKRYWING.

(1) Tensy uit die ‘samehang anders blyk, het alle uitdrukkings
wat in hierdie Vasstelling gebesig. en in die. Loonwet, [957,
omskryf word, dieselfde betekenis as in daardie Wet en, tcnsy
strydig met die samehang, beteken—

(i) “aanverwante produkte ” gewone of gelitografeerde—

{a) houers, ultgesonderd dié wat in die woordomskrywing
van “metaalhouer ” omskryf is en van plaatmetaal
vervaardig is;

(b) deksels, doppe of ander tipes toemaakmiddels wat
van plaatmetaal ver\ra.ardlg s vir die toemaak of ver-
seéling van houers, "afgesien daarvan of sodamge
deksels, doppe of ander tipes toemaakmiddels vir

gebruik in verband met houers wat van plaatmetaal |

vervaardig is, bedoel is of nie;

(¢) kelnerskinkborde, speelgoed, handsproeiers vir “huis-
" of huishoudelike gebruik, of ander artikels ver-
vaardig van tinplaat wat nie swaarder as draad met

n standaardmaat van, 27 is nie; (1)
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DEPARTMENT OF, LABOUR.

[17 September 1965.

No. R. 1420
' WAGE ACT, No. 5 or 1957.

WAGE DETERMINATION - No. 266. — METAL
CONTAINERS AND ALLIED PRODUCTS
INDUSTRY, CERTAIN AREAS. :

By direction of the Deputy-Minister of Labour, it is
hereby notified in terms of sub-section (2) of section
fourteen of the Wage Act, 1957, that he, acting on behalf
of and under’'the powers vested in the Minister of Labour,
by sub-section (1) of section fourteen of the said Act, has
made the Determination in the Schedule hereto in respect
of the Metal Containers and Allied Products Industry and
has fixed the 11th day of October, 1963, as the date from

‘which the provisions of the said Determination shall be

binding.

SCHEDULE.

1. AREA AND SCOPE OF DETERMINATION,

This Determination shall apply to all employees, other than
managers, in-the Metal Containers and Allied Products lndustrv
in the following areas:—

Cape Province—The Magisterial Districts of Bellvllle, the
 Cape; Paarl, Port Elizabeth, Simonstown and Wynberg and
the Mumc:pal Area of East London. g

Natal —The Magisterial Districts of Durban, Inanda and
Pinetown and the Town Board Area of Bergville.
Transvaal:—The Magisterial Districts of Alberton, Benoni,
- Boksburg, Brakpan, Delmas, Germiston, Johannesburg,
Kempton Park, Klerksdorp, Krugersdorp, Nigel, Oberholzer,
Randfontein,” Roodepoort, Springs, Vanderbijlpark and Ver-
eeniging,
and to the employers of such employees.

2. DEFINITIONS.

(1) Unless the context otherwise mdlcates, any expression which
is used in this Determination and which is defined in the Wage
Act, 1957, has the same meaning as in that Act and unless incon-
sistent w:th the context—

(i) “ allied products” means plain or lithographed—
" (a) containers, other than those described in the definition
of “metal container”, manufactured from sheet-
. metal; _

«(b) lids, cags or other types of closures, manufactured
from sheetmetal for closing or sealing of containers -
whether or not such lids, caps. or other types of

 closures are for use in conmection with containers
- manufactured from sheetmetal;

{c) waiters’ trays, toys, hand sprayers .f(.:r household or
domestic use, or other articles, manufactured frorn
tmplate not heawer thau 27 standard wire gauge; (1)_
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(i) “ambagsman” ‘n. werknemer wat werk verrig wat
gewoonlik deur 'n geskoolde ambagsman gedoen word,
en by die toepassing van hierdic woordomskrywing
beteken die uitdrukking * geskoolde ambagsman * jemand
wat sy leertyd uitgedien het in ’n bedryf wat ingevolge
die Wet op Vakleerlinge, 1944, aangewys is of geag word
aldus aangewys te wees of wat in besit is van 'n vaardig-
heidsertifikaat deur die Registrateur van Vakleerlinge
aan hom uitgereik ingevolge artikel ses van die Wet op
Opleiding van Ambagsmanne, 1951, of ’n sertifikaat deur

genoemde Registiateur. aan hom uitgereik ingevolge Of-

artikel rwee (7) of artikel sewe (3) van gemelde Wet; (ii)

(iii) * assistent-voorman” 'n werknemer wat, onder die alge-
mene toesig van 'n voorman, enigeen van die pligte van
'n voorman verrig en wat gedurende laasgenoemde se
afwesigheid in sy plek kan optree cor ’n tydperk van
hoogstens dertig werkdae op 'n keer, maar hoogstens
negentig werkdae altesaam in 'n jaar; (iii)

(iv) “ assistent-steller 7 ’'n werknemer wat, onder toesig van
'n voorman, assistent-voorman of °n steller enigeen van
die pligte van 'n steller verrig: (iv) _

(v) “bandleier” 'n werknemer wat spesifieck by 'n monteer-
of produksieband of ‘bande aangestel is om enige graad
1-, graad II- of grapd I1-werknemers by sodanige band
of bande af te los, en wat daarvoor verantwoordelik is
dat hulle hul werk doeltreffend verrig; (xxxiv)

“ hediener van 'n mobiele hystoestel ™ 'n werknemer wat
*n mobiele kragaangedrewe hystoestel bedien wat ebruik
word om goedere te laat, af te laai, te verskuif of op te
stapel; (xxxviii) : : B
(vii) “bediener van ’n mobiele hystoestel, gekwalifiseer,” ’n
bediener van ’'n mobiele hystoeste]l met minstens ses
maande ondervinding; (Xxxix)- ) < & !

(vi)

(viii)

maande ondervinding; (x1)

(ix) “ bedryfsinrigting ” 'n perseel waarop of ia_; verband waar- |
: werknemers in die Metaalhouers- of

mee een of meer
Aanverwante Produktenywerheid werksaam is; (xviil)

(x) “ bestuurder ?’n werknemer wat deur sy werkgewer belas

is met die algemene—
(@) toesig oor, ;T

(b) verantwoordelikheid

_ vir, et
_(¢) regling van '

die werksaamhede van ’n bedryfsinrigting en die werk-

* nemers wat daarin werksaany is; (Xxxv)

iy bl lmo

at

werkgewer of van personeel, klante of besoekers gebruik

word en wat vir die vervoer van dokumente of pakkette

_ gebruik kan word; (vii)

(xii) “dag” met betrekking t'S't'_"n yi{é_i_fknémer wat nagskof .
‘ werk, 'n tydperk van vier-en-twintig uur bereken vanaf

_'die' tyd waarop sodanige werknemer begin werk; (xiv)
(xii)
pligte,

Esei‘ ;notorvoertuig na en van ’n bedryfsinrigting vervoer;
xvil i '

(xiv) “ fabrieksklerk * 'n* werknemer (uitgesonderd 'n graad I-
werknemer) wat onder die toesig van ‘n voorman of 'n

gekwalifiscerde manlike klerk een -df meer van die
volgende werksaamhede verrig:—

(1) Bestellings volgens fakture of_ bestelvorms byeen-

bring;
(2) nagaan of aanteken; :
(3) lotkaarte, = werkkaarte, produksickaarte of ander
. fabrieksdokumente met die hand oorskryf;
“(4) name of getalle op tyd- of loonkaarte skryf;

(5) fakture,  vragbriewe, . afleweringsbricwe, rekwisisies

of tvds. of loonkaarte in numeriese of alfabetiese

volgorde liasseer, hou of sorteer; .

(6) uit Bantoetale tolk of daaruit vertaal;-

(7) passe, sertifikate of diens- of tydkaarte uitreik;

(8) onderdele gereedskap of ingenieursvoorrade of uitrus-
ting teen 'n rekwisisie uitreik, of gereedskap of
sodanige voorrade of uitrusting ontvang en rekwisisies
wat gehou is, terugbesorg; -

(9) monsterstrokies uitmaak;

(10) meet; _

(11) die indiensneming, onstslag of bedanking van werk-
nemers registreer; : '

(12) produksiesyfers inlys;

(13) kaartjies stempel of uitskryf; :

(14) besonderhede van die inhoud of die onderskeidings-
nommers van kartonne, houers of pakkette opskryf
of aanteken;

(15) voorraadkaarte bywerk; pig :

:(16) ‘vragbriewe of afleweringsbriewe of verpakkingsstrokies
- uitskeyf; (%) o -

“ bediener van 'n mobiele hystoestel, ongekvqaliﬁseer.” i o
bedieper van 'n mobiele hystoestel met - minder as ses

“chauffeur” ’'n_werknemer,  uitgesonderd ’n handels-
reisiger, se hulp, wat ' “motorvoertuig bestuur wat bedoel -
is om passasiers-te: vervoer, -wat -vir die vervoer van Sy .

“ diensbestuurder ™ 'n  werknemer  wat,’ benewens 8y’
gewone pligte en buite die ure verbonde aan sodanige .
wagte 'of onderhoudspersoneel of ander werk- .
nemers wat oortyd of nagskof moet werk of gewerk het,

“artisan ¥ means an employee who is engaged in work
normally’ performed by 'a skilled artisan and for the
purpose of this definition the expression * skilled artisan
means a person who has served his apprenticeship in 2
trade designated or deemed to have been designatad
under the Apprenticeship Act, 1944, or-who holds a
certificate of proficiency issued to_him by the Registrar
of Apprenticeship in terms of section six of the Training
of Artisans Act, 1951, or a certificate issued to him by
the said Registrar- in terms of either section rwe (7) or
section seven (3) of the said ‘Act; (ii)

“ aesistant foreman™ means an employee who, under the
general supervision of a foreman, performs any of the
duties of a foreman and who may act-for him during his
absence for any period up to thirty work days at a time
but not exceeding ninety work days in the aggregale in

(@

(iii)

any year; (iii)

(iv) * assistant setter-up ™ means an employee who, under the
supervision of a foreman, assistant foreman or a setter-
up, is engaged in any of the duties of a setler-up; i)

(v) “boiler attendant” means an_ employee who, under
general supervision, is responsible for maintaining the
water level and steam pressure in a boiler -and who
may make, maintain or draw the.fire in such beiler; (Iv)

“ casual employee - means an employee who is emplayed
by the same employer on not more than three days in
any week; (x1) s H

“ chauffeur ® means an employee, other than a traveller’s
assistant, who is ‘engaged in driving a motor vehicle'
_intended to carry passengers and used for the conveyance
of his employer or of staff, clients or visitors and which
may be used for the conveyance of documents or parcels;
(xi) o : L

« clerk ¥ means an employee who is engaged in writing,
typing, filing or in any other form of clerical work and
includes a cashier, storeman, despatch clerk and a tele-
phone switchboard. operator, but does not include any
other class of employee elsewhere defined in this clause
. notwithstanding the fact that clerical work may form a
portion of such employee's -work; (xxxii}

(ix) “clerk, female, qualified,” means a female clerk who
has had not less than four years’ experience; (XXXv)

(x) “clerk, female, unqualified,” means a female clerk who
has had less than four years’ ekperience; (XXxvi}

(xi) “clerk, male, qualificd,” means a male clerk who has
had not less than® five years’ experience; (Xxxiii)

(xii) “clerk, male, unqualified ”. means a male-clerk who has
. . had less than five years' experience; (XXXiv) ... '
(xiii) “ commission work ” means any system under which a
*" traveller's remuncration is based on the ‘value or number
" of orders submitted by him to and accepted by his
employer; (xxxvii) ) i ; s
“day ”, in relation to an employee engaged on night shift
work, means a period of “twenty-four hours reckoned
from the time such an employee commences worlk; (xii)

(xv) “despatch clerk ” means an employee who is responsible

" ‘for the despatch or the packing of goods for transport or

‘delivery and who may supervise the-assembling, checking,

‘weighing, packing, marking, addressing or despatching of
such goods or packages; (Ivii) i

(xvi) “driver of a motor vehicle” means an employse who is
engaged in driving a motot vehicle, and for the purpose
of  this definition the expression * driving a motor
vehicle ™ includes all periods of .driving and any time

. spent by the driver .on work connected with the vehicle
or the load and all periods during which he. is obliged
to remain at his post in readiness to drive; (xliv)

“ duty driver” means an employee who, in addition to
his ordinary duties and outside ‘the hours of work con-
nected with such duties, conveys watchmen or mainte-
nance staff or other employees who are required to do or
have done overtime or night shift work by motor vehicle
to and from an establishment; (xiii)

(xviii) “ estab[ishment » means any premises in or in connection
with which one or more erpplovecs are employed in the
Metal Containers and Allied Products Industry; (ix)

(xix) “ experience ” means in relation to—
. (@) a clerk, the total period or periods of employment
which an employee has bad as a clerk in any trade
or in the service of the State; .

(b) a factory ¢lerk, mobile hoist operator or a traveller,
the total period or -periods of employment which an
employee has had in any trade as a factory clerk,
mobile hoist operator or traveller, respectively;

(¢) a grade I employee, a grade II employee or a grade
11l employee, the total period or periods of employ-
ment which -an employee has had as 'a grade I
employze, a grade 1 employee or a grade III
_employee, respectively, in the Metal Containers
and Allied Products Industry: Provided that any
experience which a grade I employee has had as a
grade 11 'emésloyee shall' up to-a maximum of six
months be deemed to be experience as a grade 1
employee; (xlvii) ..

(vi)

 (vii)

(vii)

 (xiv)

(xvii)

R
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(xv} " fabneksk,lerk gekwahﬁseer " ’n fabrieksklerk = met
. minstens twaalf maande onder\rmdmg, {xxi)

(xv;) “ fabrleksklerk, ongekwal]ﬁseer,-; 'nfabricksklerk met

., minder as twaalf maande ondervinding; (xxii}

{xm) “faktotum™ ’n werknemer wat .minder belangrike

herstel- of verstelwerk aan masjinerie of unitrusting verrig,
- uitgesonderd -aan masjinerie of . uitrusting wat regstreeks
by die .vervaardiging van- die produkte van.’n bedryfs-

_ inrigting gebruik word, en wat minder belangrike herstel-

werk of vernuwings aan geboue mag doen of aanbring

" maar wat nie werk verrig wat gewoonlik deur n ambags-

. man gedoen warcl nie; {xxxru}

(xviii) K graad-l werknemer * , 'n werknemer wat een of meer |

. van die voigende werksaamhede verrig, pligte nakom of
in een of meer van dle vo]gende hoedamghede in diens
igi— -

(1} n Kwahteltbeheerder behnipsaam wees deur presmre-
- instrumente te gebmlk
@) outomatrese masuen bedien; b
' "'(3) hittegrade van’n bak-of droogoond kontroleer,
o (4) mdoop by n vemnnmgsproses,_
(5) gerande ente ondersoek en ente van drangtoestelle
afkomstig nasien of goedere wat geprbduseer is,
nagaan:

(6} n bedekkmgsmasuen hy die vervaardrgmg van houers

. deur uitpersing uit nie- ys:erhoudende Tu- metaalstukke
. Noer, . =

N handsoldnerwerk
- _(8) gasmsiallasrebedlener,
:(9) met ‘0 patroon afmerk, ; :
'(10) meet, aanteken, syfers of -gehalte. nagaan of produk-

sierekords- byhou wat- in verband met die produksie |
vin “n masjien -deur 'n. bediener. of operateur van | .

sodanige rnasllen gehou word,
11y metaalspmtwerk b2
(12 smeltpotbedlener en staalknuppelgleter,
(13 kompressors, masunerre of voerture ol:e of smeer,
- (14) "n_uitgloei-oond bedien; :
“{15) enige . ha}.foutornatlese maSJren bedlen,
(16} ’n gm!lotme bedien; - s

(17) hermngs, _bmtegebﬁue, mstallasre of maslmene verf, ;
'“'(18) produksrenaswner, : RN g e
(19). deur midd<l van gietwerk rollers met gelaue.n herviak al

_(20) klinkwerk;
2D 'n poetstro;mnelmasnen l:iedlen.
(22) spmlskllderwerk

{23) punt-, boog-, stuik-, naat-, of ﬂ:tsswelswerk of hand-_

sweiswerk vir opvuldoelemdes,
24 koperpume vir soldeerapparaa( fatsoeneer en -vyl;
(25) sand- of hae]spu:lwerk . :

(26) houers of pakke sjablonger, uitgesonderd waar geen

seleksie of oordeel daarby betrokke is me,
CZ?) vir lekp!ekke toets; (xxw) :

{xix) @ graad I-werknemer, gekwahﬁseer, *n graad [-werknemer

met mmstens l:waalf maande ondervmdmg, {(xxv)

- (xx) graad !werknemer ongekwahﬁseer il graa.d I-werk-
nemer met minder as twaalf maande ouderwndmg, (xxvi)

(xxn # graad 11~ werknemer *. 'l werknemer wat een of meer

. van die volgende werksaamhede verrig, pligte nakom of
in een of meer van die vongende hoedamghede in dlens
is:—

()’n Ambagcman behulpsaam wees deur art;ke[s of :

gercedskap vas te hou of op 'n ander manier met

hom' saam te werk, ungesonderd deur gereedskap-

onafhanklik te gebnnk
(2) oorskiet- afvalmetaal met die, h'md in " bale opmaak;
(3) kleedkamerbediende;
(4) briewe, boodskappe of goedere te voet of met

3

d'rarmee saamgaan);”
(5) handvatsels sny of maak; - -
(6) in soldcerbaddens indoop;
(7) spanlakwerk met 'n masjien verrig;
{8] rande aan deksels van kookemmertpes aanbring;
(9) draad “in artikels:inpas,.. urtgeaonderd die werksaam-

“heid vermeld in item.(24) van.die woordomskrywmg:

- van graad [lI-werknemer; .
(10) kratte maak of heelmaak; -

n:
me-kragaangedrewa voertuig buite 'n bedryfsmngtmg .
_ afhaal, vervoer of aﬂewer (en pligte verrig wat

(xx) “ factery clerk * means an’ empifwee {other than a grade
I employee) who, under the supervision of - a . foreman
“or a qualified male clerk, is engaged wn any one or
more -of the following operations:— .

(1 Assembhng orders accordmg to involces or order
forms,

(2) checking or recording;

(3) copying batch-cards, job cards, production cards or
other “factory documents by hdnd,

- {4) entering names or rumbers on time. or wage cards;

(5) filing, keeping or sorting inveices,” consignment or
‘delivery notes, requisitions or time or wage cards in
numerical or alphabetical order;

(6) interpreting or translating Bantu _languagesi
" (7) issuing passes, certificates of service or time cards;

(8) issuing components, tools or engineering stock or
equipment againsi requisition or receiving tools or
Is_]u?h stock -or eguipment and returnmg requisitions

eld:

(9) making out samp]e s]ips;
(10) measuring; -

[¢5)) registering the engagement discharge or res:gnanon of
employees;

(12) schedulmg ploductlon figures;”

13) stamping -or writing tickets;

{14) writing or recording particulars of the contents or
‘the. distinctive numbers ef cartons,. containers or
packages; - : ¢

(15) writing up_ stock cards‘

(16) ‘writing out eonsrgnment or delwery nores or packmg

“ slips; (xw} :

“

- (xxi) “factory clerk, quahﬁed ” means a factory clerk who
.. has had not less than twelve months experience; (xv)

(xno “ factory clerk, unqualificd,” ‘means a factory clerk

who has thad. less than twelve months experience; (xvi)

(xxiii) “ foreman ” means an employee who is in eharge of the
employees in an establishment, who exercises control
over such employees and who is responsible for the
efficient’ performance by them of their. ‘duties; (lviii)

(xxiv) * grade e employee . means .an emp]@yee who s
.. engaged in any one or more of the foliawmg opera-
_tions, duties or capacities;—
(1) Assisting a quality controller by the use of precision
* instruments; =
(2) attending an automatic machme‘ '

- @ controllmg baking or drying oven temperatures;

) dippmg in tinning process;

(5) examining lined ends and -ends from dryers or
- inspecting articles “produced;

(6) feeding a coating machine - in -the manufacture of
. containers by extrusion from non~ferrous slugs;

(7) hiand soldermg;
(8) gas plant operator; )
(9) marking out by template;

(10) measuring, : recording, quantitive or qualitive check-
' ing or keeping production records by an attendant
or operator of a machine in relation tc the output

. of such machine; 2

(11) metal spraying;
_ (12) melting pot attendant and billet caster;
(13) oiling or oreasmg compressors ‘machinery or vehleles,
(14) operatrng an .annealing oven;
(15) operating any ' semi-automatic machme,
{16) operatmg a guillotine;
"(17) painting fences, outbuildings, plant or machmery,
(18) produchon checker;
(19) re-surfacing rollers with gelatme by casting;
(20) rivetting;
(21) operating a rumbling m'aehine;
(22) spray painting; _
(23) spot, arc, butt, seam or flash welding, or hand
welding for the purpose of filling in;

' (24) shaping and filing copper bits. for solderers;
(25) sand or shot blasting;

(26) stencilling containers or packages other than where
; no selection or discretion is mvolvec.,

- (27) testing for leaks; (uviii) -

(xxv) *“grade I employee, qualified,” means agrade 1 emp]oyee
who ' has had - not. less than. twelve months experience;

- (xix)
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(11) ’n kantoorafrol-, frankeer-, -adresseer-, of -fotostaat
masjien bedien; . ! .

(12) 'n _kragaangedrewe goederehysbak of -hystoestel,
uitgesonderd 'n mobiele hystoestel of ’'n kragkraan,
bedien; :

(13) enige nie-kragaangedrewe masjien, pitgesonderd 'n
guillotine, bedien; : -

(14) goedere, uitgesonderd di€ in item (24) van die woord-
omskrywing * graad Ill-werknemer ”, vir versending
verpal;

{15) predukte met die hand verf;

(16) met die hand pons of afwerk; -

(17) poetstrommelmasjienlaaier; :

(18) weeg om hoeveelheid te bepaal; (xxvii)

(xxii) * graad 1l-werknemer, gekwalifiseer,” ’n graad II-werk-
nemer met minstens ses maande ondervinding; (xxviii)

(xxiii) “ graad H-werknemer, ongekwalifiseer,” 'n graad IT-werk-
pemer, met minder as ses maande ondervinding; (Xxix)
{xxiv) “graad Til-werknemer » *n werknemer wat een of meer
van die volgende werksaamhede of pligte verrig—
(1) etikette met die hand aansit;
(2) seélmengsels met die hand aansit;

“(3) 'n_guillotinebediener, faktotum, opsteller of spuit-

skilder behulpsaam wees deur artikels of gereedskap
vas te hou of op 'n ander manier met hom saam
te werk, uitgesonderd deur gereedskap onafhanklik
te gebruik, of die bediener van 'n nie-kragaangedrewe
voumasjien behulpsaam wees om by voorbereiding
vir naatwerk oor te vou deur die hefboom wat die
krag verskaf af te druk of te trek;

© (4) dra, optel, opstapel, laai of aflaai, nitgesonderd met
°*n kragtoestel; Lk

(5) persele, werknemereetlokaalgerei, meubels, masjinerie,
‘gereedskap, houers of ander artikels of voertuie
skoonmaak; o S

a (6) lympotte skoonmaak of volmaak;

(7) briewe, boodskappe of goedere te- voet of met 'n nie-
kragaangedrewe voertuig binne 'n bedryfsinrigting
afhaal, vervoer of aflewer; )

(8) afval- of oorskietmetaal met die hand in stukke sny;

{9) 'n masjien voer of daarvan afhaal, vitgesenderd deur
die bediener of opsigter van die masiien; .

(10 sléroefddppe of ander afsluitmiddels opsit of vas-

raai; . ; : :
" (11) metaalklemme of -ore met die hand afplat;

(12) aanwending van smeltmiddel ter voorbereiding van
goldeerwerk, of reeds gesnyde korrel- of draad-
soldeersel vir soldeerdoeleindes op onderdele plaas;

(13) tumwerk; : '

{14} vuurmaak of vure aan die brand hou;

(15) tee of soorigelyke dranke maak, of tee of soortgelyke

. dranke aan werknemers of sy werkgewer bedien;

(16) kiste, pakke, bale of sakke oop- of toemaak;

(17) 'n nie-kragaangedrewe hystoestel bedien;

(18) blikkies op outomatiese soldeermasjiene plaas;

" (19) onderdele ter voorbereiding vir masjienmontering in
posisie plaas; .= '

(20) kurkstukke, vulsels of wasters met die hand in of op

~ toemaakmiddels plaas; :

(31} *n voertuig uitgesonderd deur middel van ’n krag-
toestel, met die hand stoot of trek; o :

(22) artikels van diesclfde grootte en hoeveetheid in
houérs plaas wat spesiaal gemaak is om dit te bevat;

(23) artikels in dose, kratte of sakke plaas, maar nie vir
versending nie; . T

.-(24) Klaargemaakte draadhingsels met die hand in die ore
van houers insteek;

(25) vullis, as of afval verwyder; - . T

(26) rubberstempel- of recksnommerwerk by herhaling
_doep waar geen oordeel nodig is nie; ‘

(27) kKlaargemaakte karton- of veselborddose of . soort-
gelyke houers met die hand inmekaarsit; ?

(28) houers of pakke sjabloneer waar daar geen seleksie
of oordeel by betrokke is nie; :

(29) plate met die hand met was of olie bestryk voordat
dit gestempel word; i

(30) houers vir versending vasdraad, vasbind of vasmaak;

(xxx)

(xxv) * graad {H—Werknemer, gekwalifiseer,” n graad Ill-werk-
nemer met minstens drie maande ondervinding; {XXxi)

(xxvi) “graad Ill-werknemer, ongekwalifiseer,” 'n graad [II-
?ferkn;emer met minder as drie maande ondervinding;
Xxxii) e

(xxvi) “halfoutomatiese masjien” ’n kragaangedrewe masjien
waarby die bediener die onderdeel wat gemasjineer moet
word in posisie plaas en krag deur middel van 'n druk-
l(m]oppie of n handhefboom of voetpedaal aanwend;
x1v) ‘ . : %

‘(xxvi) “grade I employee,
employee who has
..experience; (xx)

ungualiﬁed.” means a grade I
had less  than twelve months’

(xxvii) “grade II employse” means an employee who is
engaged in any ore or more of the following opera-
tions, duties or capacities:— ) ¥ -
(1) Assisting an artisan by holding articles or tools or

otherwise working with him -other tham by the
independent use of tools; :

(2) baling waste or scrap metal by hand;
(3) cloakroom atfendant; :

(4) collecting, conveying or delivering letters, messages
or goods (and performing duties incidental thereto)
.on foot or by means of a non-power-driven vehicle
outside an establishment; )

. (5 cutting or making handles;
(6) dipping in soldering baths;
(7) doping by machine;
(R) fitting rims to lids of billycans;
(9) fitting wires into articles, other than the operation
referred to in item (24) of the definition of * grade
I employee™; = . .
. (10) making or repairing crates; .
(11) operating an office duplicating, franking, addressograph
) or photostat machine; o '

(12) operating a _power-driven goods lift or hoist, other
than a mobile hoist or a power crane; -

i (l?{) operating any non-power-driven machine, other than

a guillotine;’

(14) packing goods for despatch, other than item (22) of
the definition of “grade III employee™;

(15) paintihg products by hand;
(16) punching or trimming by hand;
{17) weighing to determine quantity; (xxi)

(xxviii) “ grade 1T employee, qualified,” means a grade II
employse who has had not less than sik months'
eiperience; (xxii) . -

(xxix) “grade Il employee, unqualified,” means a grade II
) emplt;yee who has had less than six months’ experience;
.. (xxiii) ' . . o

(xxx) “grade III employee * means  an. emplo‘yéé,. who is
* engaged in any one or more of the following operations

‘or duties:— -
(1) Applying labels by hand;
(2) applying sealing compounds by hand;

(3) assisting a -guillotine operator, handyman, setter-up
or a spray painter by holding articles or tools or
otherwise working with him, other than by the
independent. use of tools, or assisting the operator
of a non-power-driven folding machine in folding
over preparatory to seaming, by pressing or pulling
_the lever which provides the power;

(4) carrying, lifting, stacking, loading or unloading, other
than by power-driven device;

'(5) cleaning premises or staff canteen utensils, furniture,
machinery, tools, containers or other -articles or
" vehicles;

-{6) -cleaning or replenishing glue pots;

(7) collecting, conveying or delivering letters, messages
_or goods on foot or by means of a non-power-driven
vehicle within an establishment; :

(8) cutting up scrap or waste metal by hand;

_(9) feeding or taking-off from a machine, other than by
the operator or attendant of the machine;

* (10) fitting on or tightening screw caps or other closures;
. (11) flattening metal clips or lugs by hand:

(12) fluxing preparatory to soldering or placing precut
pellets or wire splder on components for soldering
purposes;

. (13) gardening work;
(14) making or maintaining fires;

(15) making tea or similar beverages or servi;ig tea or
similar beverages to employees or his employer;

(16) opening or closing boxes, packages, bales or bags;
.(1',-") operating a non-power-driven haist; _

(18) placing cans on automatic soidering machines;
(19}, placing components preparatory to maching assembly;
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(xxviif) ™ handelsreisiger™ “n* werknemer’: wat _as. reisende :ver- |

teenwoordiger van 'n bedryfsinrigting en namens daardie

inrigting by persone bestellings vra, werf: of sollisiteer

vir die verkoop of lewering van goedere aan hulle;
- (L) 3 . R -

(xxix) “handelsreisiger, gekwalifiseer,” ‘n’ handelsreisiger met

minstens vier jaar ondervinding; {liv) .

'.:fl’_x.xx} * handelsreisiger, ongd;wéliﬁseer," ‘'n handelsreisiger met
minder as vier jaar ondervinding; (lv)

(xxxi) “ handelsreisiger se assistent” 'n werknemier wat 'n han-

d «delsreisigers vergesel en behulpsaam is: by die inpak,
uitpak of uitstalling van sy monsters en wat die motor-
voertuig wat die handelsreisiger by die uitvoering van
sy pligte gebruik, mag bestuur; (ivi)

(xxxii) “klerk ™ 'n werknemer wat skryf-. tik- of liasseerwerk
of enige ander vorm van klerklike werk verrig, en omvat
dit ook 'm kassier, pakhuisman, versendingsklerk en tele-
fonis, maar nie ook enige ander klis werknemer wat
- elders in hierdie klousule omskryf word nie, ongeag die
feit dat klerklike werk deel van sodanige werknemer se
pligte mag uitmaak; (viii) ) :
(xxxiii) * klerk, man, gekwalifiseer ” 'n manlike klerk met. min-

stens vyl jaar ondervinding; (xi) . L
(xzxiv) “ klerk, man, ongekwalifiseer,” ’n manlike klerk met
! minder as vyf jaar ondervinding; (xif)

{xxxv) “klerk, vrou, gekwalifiseer” °n vroulike klerk met min-
stens vier jaar ondervinding; (ix) . -

‘(xxxvi) “ klerk; vrou, ongekwalifiseer,” 'n’ vroulike: klerk met
minder as vier jaar ondervinding; (x) '

* (xxxvii} * kommissiewerk * enige stelsel. waarvolgens *n handels-
. ‘teisiger se besoldiging gebaseer word op die waarde van,
of die getal bestellings wat hy by sy werkgewer ingedien

bet en wat deur sy werkgewer aanvaar is; (xiii)

(xxxviii) “korttyd” ’n {ydelike vermindering ~-van ‘die getal

gewone werkure as gevolg van bedryfslapte of 'n tekort

" ‘aan grondstowwe of'aan ’'n algemene onklaarraking van

dnstallasie of masjinerie wat deur ’n ongeluk of ander
onvoorsiene noodgeval veroorsaak word; (xlix)

(xxxix), “loon " die bedrag geld wat ingevolge klousule 3 (1)
... “aan’n werknemer betaalbaar is ten opsigte van'sy gewone

werkure in klousule 5 voorgeskryf, maar omvat dit. nie |

in die geval van 'n diensbestuurder ’n !3e'_d_rag wat ten
- opsigte van sy werk as sodanig verskuldig is nie: Met

¥ 6 G Veistand@e— 3¢ twnive. fo Wi D)
(i) dat’as ’n'werkgewer gereeld 'ni werknemer ten opsigte
van sodanige werkure 'n hoér bedrag betaal as dié

mn klousule 3 (1) voorgeskryE, dit- sodanige hodr |

bedrag beteken, .
(ii) dat die eerste voorbehoudsbepaling nie so uitgelé
i © " moet -word nie ‘dat-dit enige -besoldiging bedoel of
“ooome o insluit wat 'n werknemer, in ‘diens op ‘n grondslag
7 twiowaarvoor in klousule 9 voorsiening gemaak word,

ontvang bo en behalwe die bedrag wat hy sou b

i “ontvahg het as hy nie“op Sodanige: grondslag in

© 0 ¢ diens was niej (vili)) < o o - :
.. .(x1)." los werknemer ” °n werknemer wat hoogstens. drie dae
' in 'n week by dieselfde werkgewer in- diens is; (vi)

- {xli) * metaalhouer ” 'n gewone of gelitografeerde artikel wat
ontwerp is vir die ver akking, vir vervoer of verkoop
van produkte, en wat deur middel van 'n deksel of dop
of emige ander toemaakmiddel toegemaak kan word, en

wat van plaatmetaal of deur middel van uitpersing van

nie-ysterhoudende ru-metaal vervaardig is; (xxxvi)

" (xlii) “ metaalhouer- en aanverwante produkienywerheid” die

nywerheid | waarin werkgewers en weérknemers met

mekaar geassosieer is in bedryfsinrigtings wat geregistreer .
is of aan registrasie onderworpe is ingevolge die Wet op -

Fabrieke, Masjinerié en Bouwerk, 1941, met die doel om
meétaalhouers en aanverwante produkte of albei deur
middel van massaproduksiemasjienprosesse te vervaar-
dig, en omvat dit ook alle werksaamhede wat met enigeen
van voornoemde bedrywighede in verband staan of daar-
it voortspruit, maar nie ook die vervaardiging van reis-
koffers of ander houers wat ontwerp is om persoonlike
eiendom te hou nie; (Xxxvii)

“ motorvoertuig ™ enige kragaangedrewe voertuig wat
gebruik word om ander goedere as handelsreisigers-
monsters te vervoer, en omvat dit ‘n voorhaker en trek-
Ker maat.nie.'n mobiele hystoestel nie; (xli)

(xliii)

* motorvoertuigbestuurder ” 'n werknemer wat ’n motor-
voertuig betuur, en by die toepassing van hierdie woord-
omskrywing omvat die uitdrukking “’n motorvoertuig
* bestuur ” ook alle tydperke wat daar bestuur word en alle
tyd wat die bestuurder aan werk in verband met die voer-
tuig of die vrag bestee en alle tydperke wat hy verplig is
om ap sy pos gerced te bly om te bestuur; (xvi)

(xlivj

(20} placing corks, wads or

washers- into or on closures
by hand; i Twmow

_(21) pushing or pulling a vehicle, o_t.hcr than by power-

driven device;

(22) putting articles of uniform size and number into
containers specially made to contain them;

-(23) putting articles into cases, crates or 'Bags, other than
for despatch; =

(24) putting ready-made wire handles into the lugs of
containers by hand; : .

.(25) removing refuse, ash or scrap; -

(26) repetigiife rubber stamping or serial ul'.lm.bering, where
no discretion is involved;
(27) setting-up by hand ready-made cardhoard or fibre

board boxés or similar containers;

(28) stencilling containers or packages, where no selection
or discretion is involved; ' :

"(29)-viraxing or oiling sheets by hand preparatory to
_ stamping; < .
(30) wiring, tying or fastening containers for despatch:

(xxav) -

'txxxi_} “grade T employee, quaﬁﬁed,"’ means a grade III
~ employee who has had not less than three months®
experience; (XXv) : g

(xxxii) “ grade HI employee, unqualified,” means a grade IIT
- . ecmployee who has had  less than three = moniths’
experience; (xXxvi)

“handyman ™ means an employee who is engaged in
making. minor repairs or adjustments to machinery or
equipment, other -than' machinery or equipment used .
directly in the manufacture of the products of an esta-
blishment, and who may effect minor repairs or renova-
tions to buildings but who does not do. work normally
performed by an artisan; (xvii)

o ixxxi.ii)

(xxxiv) " line leader ¥ means an employee specifically appointed
to an assembly or production line or lines to relieve
any grade 1 employees, grade 11 employees or grade I
employees on such line or lines and who.is responsible
for the efficient performance by them, of their duties; (v)

_(xxxv) * mapager ” meant an employee who is charged by his
. . employer with the overall— -~ - -
(@) supervision over, )
(b) responsibility for, and
{¢) direction of, .

" 'the activities of an _'estab'lis'hmé';i; “and the employees

engaged therein; (x)

*“ metal container ™ means a plain or lthographed article
‘designed for the packing for transport or$ale of products
and capable of being closed by means of a lid or cap or
- any other type of closure, and manufactured from sheet-
metal or by extrusion from non-ferrous slugs; (xli)

osnxvi)

(oxxvii) *“ Metal Containers and Allied Products Industry  means
.the industry in which employers and employees are
-associated in establishments which are registered or liable
for registration in terms of the Factories, Machinery and
‘Building Work Act, 1941, for the purpose of manufac-
turing by means of mass production machine processes '
either metal containers or allied products or both and
includes all operations incidental to or consequent on
any .of the aforementioned activities but does not in-
clude the manufacturing of travelling trunks or other
containers designed to hold personal effects; (xlii)
(xxxviii) “ mobile hoist operator” means an émployee engaged in
operating - a mobile power-driven hoist, used in the
loading, unloading.- moving or stacking of goods; (vi)

(xxxix) “ mobile hoist operator, gqualified;” means ‘a mobile
hoist operator who has had not less than six months’
experience; (vii)

(xl) “ mobile hoist operator, unqualified,” means a mobile
hoist- operator who has had less than six months’

experience; (viii) :

i

" (xli) “motor vehicle® means any power-driven vehicle
used for conveying goods, other than traveller’s samples,
.and includes a mechanical horse and a tractor but does
not include a mobile hoist; (xliii) ’

~A(xli1) * night shift ™ means a’ﬁy period of - work the major
portion of which: falls between the hours of 6 o’clock
p.m. and 6 o'clock a.m.; (xlv) - .
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(xlv) “ nagskof " - die werktydperk = waarvan _die grooiste

© 7 gedeelte tussen die ure 6 nm. en 6 vm. val; (xlii)

(klvi) “ onbelaste gewig” die gewig van 'n motorvoertuig of
- sleepwa soos dit aangeteken is op 'n lisensie of sertifikaat
wat ten opsigte.van dié motorvoertuig of. sleepwa uit-
gereik is deur enige owerheid wat by wet geinagtig is om
lisensies ten opsigte van motorvoeriuie uit te reik: Met
dien verstande dat in die geval van ’n twee- of driewiel-
motorfiets, bromponie of bromfiets of fiets wal met 'n

hulpenjin toegerus is, die onbelaste gewig geag word |

hoogsiens 1,000 Ib. te wees; {lvii)

(xlvii) “ondervinding ® met betrekking tot—
(@) 'n klerk, die totale tydperk of tydperke wat ’'n werk-
nemer as klerk in enige bedryf of in diens van die
Staat werksaam was;

(b) 'n fabrieksklerk, bediener van 'n mobiele hystoestel
of 'n handelsreisiger, die totale tydperk of tydperke
wat 'n werknemer in enige bedryi onderskeidelik as
'n fabricksklerk, bediener van 'n mobiele hystoestel
of handelsreisiger werksaam was;

(c) 'n graad I-werknemer, 'n’ graad II-werknemer of 'n

. graad Ill-werknemer, die totale tydperk of tydperke

 wat 'n werknemer onderskeidetk as ’'n graad I-
werknemer, *n graad If-werknemer of ’'n graad III-
werknemer in die Metaalhouer- en Aanverwante
Produktenywerheid werksaam was: Met dien ver-
stande dat ondervinding wat 'n graad I-werknemer
as 'n graad Il-werknemer gehad het, tot 'n mak-
simum van ses maande geag moet word onder-
vinding as 'n’ graad I-werknemer te wecs; (xix) -~

(xlviii) “opsiéter » 'y werknemer wat beheer het oor 'n groep
graad [-werknemers, graad Il-werknemers of albei, en
wat ook oor graad [Il-werknemers beheer kan hé; (li)

(xlix) *pakhuisman™ ’n werknemer in algemene beheer van
voorrade of afgewerkte of pedeeltelik. afgewerkte pro-
dukte en wat verantwoordelik is vir die ontvang,

- opberging, verpakking of uitpak van ‘goedere in 'n skuur
of pakhuis of die lewering van goedere uit 'n skuur of
pakhuis aan die verbruiksafdelings in 'n bedryfsinrigting,
of vir versending; (1)

(1) ¢ plaatmetaal ” plaatmetaal met 'n maat wat nie swaarder
as 14-Birminghamdraadmaat is nie; (xlvii)

(li) « produksienasiener » n werknemer wat verantwoordelik-

is vir die ondersoek van produkte vir defekte en wat
produkte -kan tel en ‘die resultate van sy -ondersoek of
‘telling kan aanteken; (xliv) .

(lii) “ senior bestuurs-; professionele of administratiewe werk-
nemer * 'n werknemer wat deur die werkgewer belas is
‘met die verrigting van werk wat die verantwoordelikheid

meebring om besluite van ’n professioncle, tegniese of

administratiewe aard (e neem by die witvoering van die
wcrksaamhedg van 'n _bedryfsinrlgting; (xlvi)

(liii) “ sleepwa " enige vervoermiddel wat deur ‘n ‘motor-
voertuig getrek word; (lii)

(liv) “steller™ 'n werknemer wat onder di¢ algemene toesig
van 'n voorman, assistent-voorman of ’'n ambagsman,
masjiene verstel of stel of onderdele van 'n masjien insit
of vervang; maar sodanige verstelwerk omvat nie die
periodieke verstelling van enige masjien terwyl dit loop
en wat op daardie tydsiip gebruik word om 'n bepaalde

taak te verrig cn wat so gebou is dat dit sodanpige |

periodicke verstellings vir sy eie doeltreffende werking
noodsaak nie; (xlvii}

_ () “ stoomketelbediener ™ "n werknemer wat, onder alge-
mene toesig, verantwoordelik is vir die instandhouding
van die waterstand en stoomdruk in 'n stoomketel en wat
die vuur in sodanige stoomketel mag maak, in stand hou
‘of uitkrap; (v} "

: _ & .
(Ivi) “ stukwerk ” "n stelsel waarvolgens 'n werknemer se besol-

diging op die hoeveetheid gedane werk gebaseer word;

(xlidi)

(lvii) “versendingsklerk ™ *n_werknemer wat verantwoordelik.

is vir die versending of verpakking van goedere vir ver-
voer of aflewering en wat toesig mag hou oor die byeen-
bring, nagaan, weeg, verpakking, merk, ddresseer of ver-
sending van sodanige goedere of pakkette; (xv)

(lviii) “ voorman ™ ’n_werknemer wat oor die werknemers in’
*n bedryfsinrigting toesig hou en beheer uitoefen en wat’
daarvoor verantwoordelik is dat hulle hul werk doel-

treffend ~verrig; (xxiii} -

rd

bewaak; (lix) oo i

(ix) “wag” ’'n werknemer wat persele of ander eiendom |-

(xliji} * piece . work™ means any system under Wch an
' employee’s remuneration is based on the quantity of
work dome; (lvi) ‘ % S

(xliv) “production checker” means an employee who is
responsibje for examining products for defects and who
may count - products and record the results of his
examination or counting; (li) - :

(xlv) “semi-automatic machine” means a power-driven
machine in the operation of which the operator piaces
into position the part to be machined and apphes power
by push button or operating a hand lever or foot
pedal; (Kxvii) .

(xlvi) “senior managerial, professional or administrative
employee ” means an employee who is charged by the
employer with the performance of work entailing
responsibility for taking decisions of a professional

technical or administrative character in the conduet of
the activities of an establishment; (i)

(xlvii) “setter-up” means an employee who, under the general
supervision of a. fureman, assistani-foreman, or an
. artisan, is engaged in adjusting or setting machines or
fitting or changing parts of machines: but such adiust-
ing does not include the periodical - adjustment while
it is functioning of any machine then used to perform
a specific task and so constructed as to render such
periodical adjustments essential to its efficient opera-
tion nor adjustment to can line runways or conveyors;

(liv) s,

(xlviii) “ shectmetal ” means sheetmetal of a gauge not heavier
" than 14 Birmingham wire gauge; ()

(xlix) “short-time™ means a temporary reduciion in the
number of ordinary hours of work owing to slackness
of trade or a.shortage of raw materials or a general
breakdown of plant or machinery caused by accident or
other unforeseen emergency; (xxxviii)

(1) “storeman ™ means an employee who is in general
charge of stores or-finished or partly finished products
and who is responsible for receiving, storing, packing
or unpacking goods in a store or warzhouse or delivering
goods from a store or warchouse to the consuming
departments in an establishment or for despatch; (xlix)

(li) * supervisor 7 means an employee who is in charge of
a group of grade I employees or grade 11 employees
or both, and who may also be in charge of grade III
employees; (xIviii) ) o ;

(i) “trailer ” _r_néans any conveyance drawn by a motor
vehicle; (Lii)

(liii) “ traveller.” means an employee who, as a travelling
representative of an establishment and on behalf of such
establishment, invites, canvasses or solicits orders from
persons for the sale or supply. to them of goods;
(xxviii) :

(liv) “traveller, qualified,” means a_ traveller who has had
not less than four years’ experience; (XXix)

(lv) “traveller, unqualified,” means a traveller whe has had
" less than four years’ experience; (Xxx)

(ivi) “ traveller’s assistant™ means an emplovee who accom-
panies a traveller and assists him in packing, unpacking
or displaying his samples-and who may drive the motor
vehicle used by the traveller in the performance of his
duties; (xxxi} ’

(Ivii) * unladen weight” means the weight of any motor
vehicle or trailer as recorded in a licence or certificate
issued in respeet of such motor vehicle or trailer by any
authority empowered by law to issue licences in respect
of motor vehicles: Provided thait in the case of a two

or three wheeled motor cycie, motor scoefer or auto-
cycle or cycle fitted with an auxiliary engine the unladen
weight shall be deemed not to exceed 1,000 1b.; (xlvi)

_(Iviii} “wage” means the amount of money payabie to an
employee in terms of clause 3 (1) in respect of his
ordipary hours of work prescribed in clause. 5 (but
it does not include in the case of a duty driver any
amount due in respect of his work as such):
Provided—

(@) that if an employer regularly pays an employee in

- respect of such ordinary hours of work an amount
higher than that prescribed in clause 3 (1), it means
such higher amount; :

(ii} that the first proviso shall not be construed so as (o
refer to or include any remuneration which an
employee, who is employed on any basis provided
for in clause 9, receives over and above the
amount which he would have received if he had
not been employed on such a basis; (xxxix)

(lix) * watchman” means an employee who is engaged in
guarding premises or property; (lix) )
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(lx) “ weekloon " ten opsigte. van 'n werknemer vir wie 'n
uurloon in klousule 3 (1) voorgeskryf lsa sy uurloon ver-
menigvuldig met—

f(q} vyf-en-veertig ‘in' die geval van enigé sodanige werk-

‘merier -wat, gereeld vyf-en-veertig gewone werkure

of minder in 'n week werk;

(b) ses-en-veertig in die geval van enige ander sodamge'

... werknemer; (Ix)
(2) By die toepassinig van hierdie Vasstel]mg word 'n werknemer
geag in daardie klas te wees waarin hy mtsiultltk of hoofsaaklik
werksaam s, : .

3 Bﬂaommmc.
" (1) Die. minimum loon wat ‘n werkgewer aan elkeen van onder-

genoemde klasse van sy werknemers moet_ ‘betaal, is dié wat hier-

onder vermeld word:—
{a) Werknemers, m:‘gemnde;d dtensbesmurders en los werk—

(=) « weekiy wage ™ means, in relation to an employee for
whom a wage on an hourly basis is prescribed in clause
3 {1) his hourly wage multiplied by—
(a) forty-five in the case -of any such.employee “who

regularly works forty-five: ordinary hours of work
or less in a week;

(b) forty-six in the case of any other such employee (Ix)
(2) For tl.e purpose of this Determination an emp]oyee shall

be deemed to be in that class in which he is wholly or mainly
cngaged O ¢

3. REMUNEkAnON.

. (1) The minimum wage which an employer shall pay to each
member of the umdermentioned ciaqses of his employees shall be
as set out hereunder:— -

nemers. {a) Em ployee.s other than duty drwers tmd casual emp!oyees
0] ; @ .
- In alle ' all
gebiede, ares,
" (Per week.) (Per week.)
- Assml;en'[.vooman e T el o S IRETON Assistant foreman.:., .,‘ 36.00
Chauffeur,. ... . SIomEa 9.50 © Chauifeur............ RN B T 9,50
Klerk, vrﬁu, gekwaliﬁseer-........-'. i ene e ivaes 15.69 -~ Clerk, female qualified. v G ereneesanie - 309
- Klerk; vrou, ongekwalifisser— . - Clerk, female. unqumﬁed— : Pt
" Gedurende die eerste jaar ondervmdmg pevee | BS4 During the first year of experience.. . ..ivvv..  8:54
Gedurende die tweede jaar ondewmdtng ..... wei 110,32 'During the second year of experience........... 10.32
Gedurende die derde jaar ondervinding. ........ 12,12 *During the third year of éxperience:...v.vwiv... 12,12
Gedurende die vierde jaar ondervmdmg ........ 13.90 . During the fourth year'of experience: ... ....... - 13.90
Klerk, man, gekwalifiseer............. 23.07 Clerk, male, qualified. .....0....eeeiinin, 2307
¥ K[erk ‘man, ongekwalifiseer— ) : LR Clerk, malé, unqualified— : B e g
" Gedurende die ¢erste jaar: ondemndmg. svereeds -~ 2 10015 . During the first year of experience........v.0.. - 10,15
Gediuirende die tweede jaar ondervinding. .... Sun - 12,00 - During the second year of experience........... 12.00
" Gedurende die derde jaar ondervinding......... 1477 During the third year of experience......... 1otk % 14,97
Gedurende die vierde jaar’ ondemndmg. LR I T During the fourth year of experience........... © 17.55
. Gedurende die vyfde jaar ondervinding. .....«.. 20.31 ... During the ﬁfth year of experience......coouen 20.31
 VOOmIAN. s v eesens 40.00 . .. Foreman.....ciioiens 40.00
- Fakfotum.,...... . : 16.50 ___l-landyman . 16.50
. Handelsreisiger; gekwalifiseer. ... 1. . 32.31 Traveller, qualjﬁcd B 32.31
- Handelsreisiger, ongekwalifiseer— o Traveller, unquahﬁed— . i
.Gedurende die eetste jaar ondervinding. ... ...,  23.07 During the first year of Echrience ..... st 23 OF
Gedurende die tweede jaar ondervinding........  25.38 ‘During the second year of GXDCTI"-'“O@ o 25.38
‘Gedurende die derde jaar ondervinding.........  27.69 During the third year of experience....... 27.69
‘Gedurende die vierde jaar ondervinding......... - 30.00 .. During the fourth year of expericnce N )
HandcisltlﬂgefSeassistent.”.. ..... T P S 9.50 Tra\"ellersasslﬁtant oor--oooo.'-'.-qr--rg-oh 'l;-t--~-—, :9-50
i'In'&]ie o € . A B
‘landdros- | - . s b o sz
distrikte _In die ~ Indie In die Fdlle
Bellville, landdros- | Dorpsraad- | munisipale atider
3 die Kaap, distrik ge\biedlvan gebied van biede
| Simonstad. | . Paarl. Bergville. | Oos-Londen.!’ ge
en Wynberg. . o '
(i) Per wur. . | " Per uur, Per uur. Per uur. Per uur
: . Sent. Sent. - Sent. Sent, _Sent.
Ambagsman,........“.._.........._..-............ 75 75 15 75 75
Ass:stentﬁteller...._......«. R P P PR PRy 30 30 30. . 30 30
Stoomketelbediener.......... S e 20 19 13 " 16 19
Fabricksklerk, gekwalifiseer....uussvveinnsnnnnas 26 24 18 - 22 25
Fabrwksklelk ongekwa.hﬁseer«- : ) ) ¥oeos .
- Gedurende die eerste ses maande’ ondervmdmg R ——— . 22 20 14 18 21
. Gedurende die tweede ses maande ondervinding. ,.......... o - 24 .22 16 20 23
Graad I-werknemer, gekwalifiseer..ccovviriviiiniirrrnenneenencs 25 23 17 21 24
Graad I-werknemer, ongekwahﬁseer— : : '_ .
Gedurende die eerste drie maande ondervinding.......oueveveas - 19 18 12 - 15 18
Gedurende die tweede drie maande ondervinding.’....... : - 20 19 13 - 16 19
Gedurende die derde drie maande ondervinding. cveeveeverencne | 21 20 14. 17. 20
. Gedurende die vierde drie maande ondervinding,......ooeevnan | 23 21 15 19 22
Graad il-werknemer, gekwalifiseer.......... R e as e i 21 20 14 17 20
Graad Il-werknemer, ongekwalifiseer— : e ;o o
Gedurende die eerste drie maande ondervmdmg WU AR | 19. 18 - 12 15 ‘18
Gedurende die tweede drie maande ondcrvmdmg‘....... e 20 ‘19 13 16 19
Graad Ili-werknemer, man, gekwalifiseer— i s B
SIS JAAECH OUBE v svswiea R R R 18 17 - 11 14 17
: Jonger as 18 jaar....ivcvuiiiinionnnnnns, T L SRR 14 13 9 11 - 13
Graad Ii-werknemer, man ongekwahﬁsaer— - o
18 jaarenouer.......... 17 16 1~ 10 13 - 16
Jonger as 18 jadr.....civeiiine. Il g 13 12 8 10 12
Graad Iil-werknemer, vrou, gekwahﬁseer. SR Feandee e o 15 13 9 i1 14
Graad [1l-werknemer, vrou, ongekwahﬁscer,...................... - 14 12 - 8 - 10 13
LT T T S RN N 29 P Ao T L 25 - 28
Bediener van ’n mobiele hiystoestel, gekwalifiSeer, .vvvsrurarniarnnn 25 24 =18 ¢ 22 25
Bediener van "n mobiele hystoestel ongekwalifiseer. . viiis criiinin 23 22 16 oA 23
Kragkraanbedlener................. i e e R e 25 - 24 8. =22 25
"Ste]ler.................—.‘ ...... .. i o 40 40 40 © 40 40
B0, o - U P o NNt e S e it 29 27 21 25 28
Wcrknemer nie elders in hlerdle subklousule u:tdruklik genoem nie.. | 20 - 19 R 16 .19
Per week. | Per week. | Per week. | Perweek. | Per week.
R R R R R
VT o 55 i 0 et e e 5 s o v e i i e i e B LRGSO af e 3058 o o L T8R4 9.66 - | 11,04
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; In the - . N
- Magisterial T £ :
Districts of-|  In the Ia the In the i
Bellville, - | ‘Magisterial | Town Board | - Municipal . In all
| the Cape, | District' of | Area of Area of |other Areas;
j Slmons‘;own Paarl. _Bergville. |EastLondon.| '
T : o
Wynberg. o
i) - Per-hour, Per hour. Per hour. Per hour, } Per hour,
) ] Cents, Cents. Cents, Cents, Cents.
Art!sans., ..... A R R R LR B B e S N 75 - 75 15 75 75
Assistant SEHEr-UD. . .uvws s suriianmrenrnaans F ik 30 30 30 30 30
Boiler attendant, .. covsnevrsearsnssanarane 20 19¢ « 13 16 19
Factory clerk, qualified...ouvvivissisreneerrisrsnimennsscansnins 26 24 18 22 25
Factory clerk, unqualified— - . . '
During the first six months’ experience....... TR e 22 20 14 18 21
During the second six months’ eXperience......oovvveerestoes 24 22 16 - 20 . 23
Grade I employee, qualified.......vorureivenrsrrsmnionmerosess 25 -23 17 21 24
Grade I employee, unqualified— . i " .
During the first three months’ EXPerience. vvaue e v s e s s s s s 19 18 12 135 18
During the second three months’ exXperience. . .. oo ssvaeesans 20 19 13 16 T 19
During the third three months® experience. ... vves s e 21 20 14 17 20
During the fourth three months’ experience. .. ... SR 23 21 15, 19 22
Grade 11 employee, qualified......oooiiiiiiiiirinmenisieiai 21 20 14 13 20
Grade 1I employee, unqualified— : ) wo '
During the first three months” eXperience....uousvessecannrans 19 - 18 i2 15" 18
During the second three months’ eXperience. .voeneeseeiarssns, 20 19 13 16 19
Grade I1I empioyee, male, qualified— ° N ' Eog;
of the age of 18 years OF-OVel...oviveneroanssnssssnnss e oo 18~ 17 11 14 i7
Under the age of 18 YEaIS. ;i ..usssusvnsvsessnonsmmsarasssaas 14 13 9 11 13
Grade [1I employee, male, unqualified— ¥ s - i .
Of the age of 18 years 0r OVer..,.cocvisarecivnrssiaboneeisn 17 - 16 - 10 13 16 -
Under the age of 18 years....oovueissssnaanns iR b e o 13 12 8 10 12
Grade I11 employee, female, qualified....cvvvrsrennerenenasaesrene” 15 13 -9 11 - 14
Grade I1I employee, female, unqualified. ... lovverreenirnnnanans _14 12 - 8 10 13 --
LB TORTBE. 1 4 ¢ isis g & s e paw iss mEH S S Rt P g R s 29 27 21 25 28
Mobile hoist operator, qualified.,........ : : 25 24 18 22 25
Mobile hoist operator, ungualified. .. vu s sveveersivnrmiuesision 23 ¢ 22 16 20 23
POWEL CIane OPEratOr. covereesicnracansemannsasnans 25 - 24 18 22 25
T i R T A EEREE R PR VEve e 40 40 . 40 40 40
Supervisor......... Crresararanr e cerenerane iahpa e 29 27 21 25 - 28
Employee not elsewhere in this sub-clause specifically mentioned. ... 20 19 14 16 19
(iif) - - . .
| 'Perweek. | Per week. | Per week. | Per week. |.Per week.
; R R R R Ry
. Watchman. ..o we v s e sessms vessvanessarsnses s measnsiecan | 11.50. |  10.38 7.82 9.66 11.04
Gv) - - In die.. ST (i) In the To i -
dorpsraad- Luge, . n gl Town | o e |y an
; provinsie ander- Province' =
gebied van | o o) biede Board | f th Other
Bergville. |- BF : Area of | e M 1| Areas.
: : = Bergyille, | -ransvaal.| -
o Perweek. | Per week. | Per week. : —_— .
. et P e R |'.R = R . ) ) Per Week..| Per Week. | Per Week,
_Bestuurder van ’n’ motorvoer- e L R R R
. tuig waarvan die onbelaste | - Driver of a motor, vehicle, the | :
gewig saam met di¢ van 'n : . unladen weight of which to-
sleepwa of sleepwaens wat gether with that of any
~deur sodanige voertuig ge- ~ “trailer or trailers drawn by
trek word— ) ] - ; such vehicle— - i Lo i
(i) hoogstens 1,000 Ib, is.... 7.25 9.20 9.20 (i) does not exceed 1,000 Ib.. 7.25 9.20 9.20
(i) meer as 1,000 Ib, maar. K ) _ " (i) exceeds 1,000 Ib. but doés _ . T
hoogstens 6,000 [b. is.... 10.50 14.80 13.30 © . notexceed 6,000 1b...... 10.50 14.80 13.30¢
(i) meer as 6,000 Ib. maar o (iii) exceeds 6,000 Ib. but does ¢
hoogstens 10,000 Ib. is... 13.00 17.65 16.70 __ not exceed 10,000 1b..... 13.00 17.65 16.70
(iv) meer as 10,000 Ib. is..... 17.50 21.80 20.80 (iv) exceeds 10,000 Ib........ 17.50 21.80 20.39

(b) Diensbestuurder—Vir alle tyd wat hy as 'n diensbestuurder
aan bestuurwerk bestee, minstens
elke uur of gedeelte van ’n uur, behoudens ’n minimum
betaling van minstens vyfiig sent op ecnige dag waarop

sodanige diensbestuurwerk verrig word.

(¢} Los werknemer—n Los werknemer moet vir elke dag of
deel van 'n dag diens minstens een vyfde van die weekloon
betaal word wat voorgeskryf is vir 'n werknemer in die-
selfde gebied en van dieselfde geslag wat dieselfde klas
werk verrig as wat van sodanige los werknemer vereis word:
Mét dien verstande dat waar die werkgewer van 'n los
werknemer vereis om werk te verrig van ’n klas werk-
nemer vir wie lone op 'n stygende skaal voorgeskryf word,
die uitdrukking “ weekloon” dic weekloon beteken wat
vir 'n gekwalifiscerde werknemer van daardie klas voor-
geskryf is, en voorts met dien -verstande dat waar die
werkgewer van 'n los werknemer vereis om vir ’n tydperk
van hoogstens vier agtereenvolgende ure op 'n dag te werk,
sy loon met hoogstens vyftig persent verminder mag word;

* @) Kontrakbasis—By die tocpassing van hierdie klousule moct
die dienskontrak vanm ’n . werknemer, uitgesonderd ‘n diens-
bestuurder (as. sodanig) of 'n los werknemer, op 'n weeklikse

grondslag berus en behoudens die bepalings van Klousule 4 (6),.

moet 'n werknemer vir ’n week- minstens die volle weekloon -betaal

f-en-twintig sent vir |

(b) Duty Driver—TFor all time spent in driving as a duty

driver, not less than twenty-five cents for each hour or

 part of an hour subject to a minimum payment of not less

T ahan fifty cents on any day on which ‘such duty driving is
one, . ’ .

(¢) Casual Employee.—A casual employee shall be paid in
respect of every day or part of a day of employment not
less than one-fifth of the weekly wage prescribed for am
employee in the same area and of the same sex whe
performs the same class of work as the casual employee is
required fo do: Provided that, where the employer requires
a casual employee to perform the work of a class of
employee for whom wages on a rising scale are prescribed
the expression “ weekly wage ™ shall mean the weekly wage
-prescribed for a qualified employee of that class and
provided further that where the employer requires a casual
employee to work for a period of mot more than four
consecutive hours on any day, his wage may be reduced
by not more than fifty per cent. .

(2) ‘Basis of Contract—For the purpose of this clause the
contract of employment of an employee, other than a duty driver
(as such) or a casual employee, shall be on a weekly basis and,
save as provided in clause 4 (6).-an employee shall be paid in

‘respect of a weck not less than the full weekly wage prescribed
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word wat voorgeskryf word in subklousule (1, gelees met die T
en met subklousule (3), vir 'n werk-
nemer van sy klas in die gebied waarin hy werk, of hy in daardie !
week die maksimum getal gewone werkure wat hy gewoonlik werk
(maar “hoogstens die ses-en- veertig - voorgeskryf mgevo!ge dle__

omskrywing van “ weekloon ”

‘bepalings van klousu]e 5) of mmder gewerk het o

3 D:ﬁerens:ele Ioon——n Werkgewer wat van 'n lid van een.
kias van sy werknemers vereis of hoin toelaat om op enige dag.

altesaam langer as een uuar of benewens sy eie werk -Of in plaas
daarvan werk te \remg van 'n ander klas waarvoor of— - »

(@) 'n hoér loon as dié van sy eie klas; of

(b) n_stygende loonskaal wat op 'n hoér foon as dlB van sy

. eie klas eindig;

m subklounsule (1) voorgeskryf word ‘moet aan sodanige werk-i

nemer ten opsigte van daardie dag die volgende betaal: — |

(t) In die geval in paragraaf (a) genoem mmstens die dagloon
bereken teen die hoér tarief; en 7

(il) in die geval in paragraaf .(b) genoem, minstens die dagloon.
kerf in ‘die. stygende skaal onmiddellik bo' |
* die loon wat die werknemer Vir sy gewone werk ontvang_

bereken op die
. het:
Met dien verstanefe—

@) dat die bepalings van hierdie klousule nie van. loepassmg"
" is nie' waar die verskil tussen klasse ingevolge die bepalings:
van subklousule (1) op ouderdom, ondervinding of geslag

gegrond is;

(n) dat niks in. hlerdle Vasstelling s, uligelé moet word dat dit:
n werkgewer verhinder om van ’n werknemer te vereis ‘'om!
werk van *m ander kias, waarvoor dieselfde of ’n laer loon’

* voorgeskryf word as dié:wat vir sodanige werknemer voor-

:. geskryf is,-te verrig nie, tensy daar uitdruklik anders in 'n’
skriftelike * kontrak tussen n werkgewer en sy -werknemer,

bepaal is. . ; : . : K

{4) Berekemng van Imm —(a) Die- ddgloon vdn 'n werknemer,

mtg&sonderd n los Werknemer, 18 sy weekloon gedeel deur—

(1} vyf in die geval van 'n werknemer wat vyf dae i n week

L. werky
© (i) ses in dlqueval van, alle ander Werknemers

{(b) Die.maandloon van n. werknemer is vier en ' derde maal
sy weekloon, ; _ : R

(c) Die uurloon van ‘n werkuemer, ultgesonderd 'n los werk-

‘nemer of 'n werknemer ¥ir wie-’n uurloon voorgeskryf is, is-sy.
weekloon gedecl deur dle getal gewone werkure wat hy gewocmlrl:,i

in*n week werk. .

5) Vervoer:oe!ae en -kosfe —Benewens die betaling van emge;

anider beloning. verskuldig— ~

(a) aan ‘n- ‘handelsreisiger wat van sy werkgewer se motorvoer-,;-
“tuig ‘gebruik ‘maak of wat per trein of .enige ander, uit-’
_gesonderd sy eie vervoermiddel, moet reis, moet sy werk-."
. gewer_hom alle redelike koste wat hy in verband met:
sodanige vervoer in die nitvoering van sy pligte aangegaan:
het, aan hom terugbetaal en by die tcepa8s1ng van hier-'
dle subklousule word die koste van die stalhng van -'n;
motorvoertuig oornag in n motorhms, geag n vemerkostef

te wees;

(b) aan ‘n handelsreisiger van wie daar vereis word dat hy self’
motorvervoer vir die wtvoermg van sy pligte verskaf, moet!
sy werkgewer hom ’n . vervoertoclac van minstens die’
- -volgende betaal vir elke myl wat hy’ in die m!voermg van
8y pligte gereis het. In die geval van— -

(i) 'n voertuig met °n gew:g van hoogstens '
2,500 1b en. met hoogstens vier silinders. .
(ii) ’n voertuig met *n gewig van meer as 2, 500 lb
_ maar hoogstens 2, 900 It en met hoogstens 2
vier silinders........ e wivalveulsaote T 1 SRk
(ili) 'n voertuig met n gewig van hoogstens . = .
2,900 Ib en wat meer as vier silinders het. . 7% sent;

(iv) ’n voertuig met ’n gewig van meer.as 2, 900 lb 10 sent; -

G sent;

en by die toepassmg vah hierdie subklousule beteken die
uitdrukking. “ gewig” .die gewig soos aangeteken op 'n
lisensic of sertifilaat wat fen opsigte van sodanige voertuig |
- uitgereik is deur *n owerheid wat by wet gemagug is om-
sodamge lisensw of sertifikaat uit 1€ reik,
(6) Verb!yfa‘oefae en -koste—Benewens die betalmg van enige.
‘ander besoldiging verskuldig dan—

(@) 'n_handelsreisiger wat, op 'n: rels wat onderneem word in
die uitvoering van sy-pligte, vir 'n tydperk van langer as
- ses agtereenvolgende uur van sy woonplek en sy werkgewer

" s¢ bedryfsinrigting-afwesig is, moet sy werkgewer—

_ (i) hom alle koste terngbetaal wat’ ‘hy redelikerwys aan-
gegaan het vir maaltye en tee vir, homself gedurende
elke sodanige tydperk van afweslghezd wat nie oor n
nag strek- nie; :

(n) hom ’n verblyftoelae van mmstens drle rand i elke.

" pag betaal, waar sodanige afwesngheld oor ¢en’ of meer
nagte strek

I

in sub-clause (1), iread with the definition of * weekly wage™ and

‘with sub-clause (3), for an employee of his class in the area in
‘which he works,

whether he has in that week worked the
maximum number of ordinary hours of work which he ordinarily
works (not being more than the forty-six presmbed in terms of
clause 5) or less.

(3) Differential Wage. —An empioyer who reguires or permits a
member of one class of his, empioyees to perform for longer than

-one hour in the ageregale on any day, either in addition to his

own work or in subsiitution therefor, work of another class for.
which ecither—

(a) a wage higher -than that of his own class. or

(&) a rising scale of wages terminating in a wage higher than
that of hls own class, i

is prcscnbed in sub-~ clause (1) sha‘l pay to such emp[oyee in
respect of that day—

(i) in the case referred to in paragraph (a), not !ess than the
. daily wage calculated at the higher rate, and -

" (ii) in the case referred to in paragraph {b] not less than the
daily wage calculated on the notch in the rising scale
immediately . above the wage which the employee was
recewmg for his ordinary work:- -

meded—

- (i) that the provisions of thls sub-clause shall not appiy where
. fhe difference between classes in. terms ‘of sub clause (1)
is based on age, experience or sex;

" (ii) that, unless expressly otherwise - provided in a written
- confract between an employer and his employee, nothing in
this Determination shall be ‘so construed as to'preclude an
‘employer from requiring his employee to perform work of
another class for which class the samé or a.lower wage is

i prescrlbed ‘than that prescrlbed for such employee,

(4) Calculation of Wages—(a) The d:uly wage of an employee,

_other than'a casua} employee shall be hls Weekly wage divided

by—
(6] ﬁve,km the case of an employee who works a ﬁve-day
week;

(h) six, in the case of any other employee

.(b) The monthly wage of an employee shall be four and a third -
times his weekly Wage

(¢c) The hourly "wage of an employee, other than ‘a casua.l
employee or an employee for whom an hourly wage. is prescribed,
shall be his weekly wage divided by the number of the ordinary
hours - of -work which he ordinarily works in a week.

(5) Irampor: Alfowance and Expenses —In addit:on to paymg
any other remuneration due to—

(a} a traveller' who uses_ his emp.oyer s motor transport or who

is required to travel by train or any other means of con-

- veyance than his_own, his employer shail reimburse him

~ all the reasonable expenses incurred by him in connection

with such transport in the performance of his duties, and

for the purpose of this sub-clause the cost of overnight

. garaging of motor transport .shall bé deerned to be a trans-
port expense;

(b) a traveller who is requ:red to: provide motor tmnsport for
the performance of his duties, his employer shall pay him’
a ‘transport  allowance for each mile travelled in the
performance of his duties of not less than in the case of—

(i) a vehicle the weight of which does not exceed
2,500 1b. and which has not more than four -

) CElinders orviseniinis il e een Sk i

(i) a vehicle the weight of which exceeds 2,500 1b.

but not 2,900 Ib. and which has not{ more

- than four cylinders.......... S R

(iii) a vehicle the weight of which does not'exceed
2,900 1b. and which has ‘more than four
cylmders .......... D T ST o

(iv) a vehicle lhe weight of whlcn e:‘ceeds 2,9001b.

6 cents;
71 cents;

74 cents;
10 cents;

'and for the purpose of this sub-clause the expression

“weight” means the weight as recorded 'in a licence or

certificate issued in respect of such vehicle by an authority
empowered by law to issue such licence or certificate,

(6) Subs;srence Allowance and Erpenses«—ln add:tlon to paying
.any other remuneration- due t6— .

(a)y a traveller who, on any ]oumey undertaken in the perform-
ance of his duties, is absent from his place of residence
- and his employer’s establishment for any period in excess

~ of six consecutive hours, his employer shall—

(@) reimburse him all expenses reasonably incurred by

him for any meals and teas for himself during each

_ such penod of ‘absence not extending over a n1ght°

: (i) pay him a subms:ence allowance of not less than

" _three rand for each might where. such absence - extends
‘over one or more nights;
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(b) 'n handelsreisiger se assistent wat, terwyl hy ’n handels-
reisiger vergesel op 'n reis wat laasgenoemde in die uit-
voering van sy pligte onderngem, vir 'n tydperk van.langer
. as ses agtereenvplgende nur van sy woonplek en sy werk-
gewer se bedryfsinrigting afwesig is, moet sy werkgewer—

(i) hom alle koste terugbetaal wat hy redelikerwys aan-
gegaan het vir maalitye en tee vir homself gedurende
elke sodadige tydperk van afwesigheid wat nie oor
‘n nag strek nie; o d

(ii) hom °n verblyftoelae van minstens: ta’ggig'sem betaal
vir elke nag, waar sodanige afwesigheid oor eem of |
meer nagte strek:

Mist dien verstande dat die nitdrukking “nag” vir die toepassing
n hierdie subklousule die tydperk tussen 11 nm. en 4 vm.
yeteken. :

(7) (@) Alle toelaes en koste ingevolge subklousules (5) en (6),
ian 'n werknemer betaalbaar moet binne sewe dae na die werk-
nemer se skriftelike eis daarvoor deur 'n werkgewer betaal word:
Vet dien verstande dat 'n werknemer enige sodanige eise binne
sen maand nadat hy daarop geregtig geword het, moet indien,
maar hy mag nie meer as een eis in 'n bepaalde week indien nie..

(b) 'n Werknemer kan van sy reisiger vereis om enige eis so op
re stel dat dit die volgende aantoon:— -

(i) ten opsigte van 'n eis kragtens subklousule (5) (a), die wyse
van vervoer en die vervoerkoste aangegaan of die aard
van enige ander koste ten opsigte waarvan terugbetaling
gedis word; )

(i) ten opsigte van °n eis kragtens subklousule (5) (b), die
mylafstand wat elke dag afgel@ is, die plekke wat besoek
is, en uitgesonderd in munisipale gebiede, die roete wat
gevolg 1s; ; : * et

(iii) ten opsigte van °'n eis kragtens subkiousule (6), die tye
waarop elke tydperk van afwesigheid begin en gefindig het;

en om ’n-handelsreisiger in staat te stel om soc!an_ig_é, vereiste na
*¢ kom, moet so 'n handelsreisiger geskikte aantekenings byhou.

(8) Nagskofbesoldiging—'n Werkgewer moet sy werknemer,
ujtgesonderd 'n wag, wat 'n nagskof werk minstens sy dagloon
plus agt persent vir elke sodanige skof betaal: Met dien verstande
dat hierdie subklousule nie van toepassing is nie op nagskofwerk
op 'n Sondag ‘wadrvoor.'n werknemer ingevolge kioussle 8 (3) (a)
betaal word. ) ' :

4. BETALING VAN BESOLDIGING. _

(1) Werknemers, uitgesonderd los werknemers—Behoudens die
bepalings van klousule 3 (7) en 6 (4), moet alle bedrae wat aan 'n
werknemer, uitgesonderd 'n los werknemer, verskuldig is, weekliks
in kontant, of op die skriftelike versoek van die werknemer;
maandeliks in kontant of weekliks of maandeliks per tjek gedurende
werknre, of binne vyftien minute nadat die werk gestaak is, op
die gewone betaaldag van die bedryfsinrigting vir sodanige werk-
nemer of-by diensbeindiging, as dit voer die gewone betaaldag
plaasvind. betaal word en sodanige bedrag moet in 'n verseglde
koevert of houer wees waarop die volgende aangeteken is, of wat™
vergesel gaan van 'n staat met die wvolgende daarin vervat:—

(@) Die werkgewer se naam; ' '

(b) die -werknemer se naam of sy nommer op die betaalstaat,

. en sy beroep; Yo '

(c) die getal gewone werkure wat die werknemer gewerk het;

(d) die getal oortydure wat die werknemer gewerk het;.

(e) die besoldiging vir werk op Sondag;

() die werknemer se loon; :

(g) die besonderhede van alle ander besoldiging wat uit die

werknemer se diens. voortspruit; :

(k) die besonderhede van alle bedrae afgetrek;

(7)) die werklike bedrag wat aan die werknemer betaal word,

(j)y die tydperk ten opsigte waarvan die besoldiging betaal word;.

en 'sodanige koevert of houer waarop  hierdie besonderhede
aangeteken is of sodanige: staat word die eiendom van die werk-
nemer. _

" (2) Los werknemer—'n Werknemer moet die besoldiging wat
aan 'n los werknemer verskuldig is, by sy diensbegindiging in

kontant aan hom betaal.

(3) Premies—Geen betaling mag regstrecks of onregstreeks ten
opsigte van die indiensneming of opleiding van 'n werknemer aan
’n werkgewer betaal of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere by hom of by 'n winkel of persoon wat
deur hom aangewys word, te koop nie.

(5) Etes en huisvesting.—Behoudens die bepalings wvan die
Bantoe (Stadsgebiede) Konsolidasiewet, 1943, -mag °n, werkgewer
nie sy werknemer verplig om van hom of van ‘n persaon of by
'n plek wat deur hom aangewys word, etes of huisvesting of etes
en huisvesting aan fe neem nig. oo . .
(6 Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of geen bedrae van sy werknemer se besoldiging aftrek nie:
Met dien verstande dat hy die volgende mag aftrek:— '
(a) Met die skriftelike toestemming van sy werknemer, 'n bedrag
vir ’'n vakansie-, sieklebystands-, versekerings-, spaar-,

0

voorsorgs- of pensioenfonds, of ledegeld aan vakverenigings;

0

a ftraveller's assistant who, accompanying a traveller on
any journey undertaken by the traveller in the performance
of his duties, is absent from the place of his residence
and his employer's establishment for any period in excess
of six consecutive hours, his employer shall— .

(i) reimburse him all expenses reasonably incurred by
him for any meals and teas for himself during each
such period of absence not extending over a night,

(ii) pay him a -subsistence allowance of not less than
eighty cents for each night where such absence exlends

' over one or more nights: e '

Prqvfded that for the purpose of this sub-clause the ekéression
“ night " medns the period between 11 o'clock p.m. and 4 o'clock
am. . - '

{7) (@) Any allowances and expenses payable to an employee
in terms of sub-clauses (5) and (6) shall be paid by an employer
within seven days of the employee’s writien claim therefor:
Provided that an employee shall submit any such claims within
ene month of entitlement but shall not submit more than one
claim in any one week,

© () An employer may require ‘his traveller to frame any claim

so that it shall reflect— )
{i) in respect'of any claim in terms of sub-clause (5) (@), the
mode of travel employed and the transport expenses
_incurred or the nature, of any. other expense for which
reimbursement 1s claimed; :
(ii) in respect of any claim in terms of sub-clause (5} (b), the
mileage travelicd each day, the points of call and, except
in municipal arzas, the route followed;

(iii) in, respect of any claim in terms of sub-clause (6). the
times of commencement and ending of each period of
absence; - ‘ a

and to enable him to comply with such a requirement, such
traveller shall maintain suitable records. '

“(8) Night Shift Remuneration—An employer shall pay his
émployee, other than a watchman, who is employed on night
shift not less than his daily wage plus eight per cent for each
such shift: Provided that this sub-clause shall not apply to night

shift work on- a Sunday for which work an employes is

remunerated in terms of clause 8 (3) (a).

. 4.-PAYMENT OF REMUNERATION. .
(1) Employees other than Casual Employees—Save as provided

“in clauses 3 (7) and 6 (4), any amount due to an employee, other
_than a casual employee, shall be paid in cash weekly or, at the

written request of ‘the employee, in cash ‘monthiy or by chegue
weekly or monthly during the hours of work, or within fifteen
minutes of ceasing work, on the usual pay day of the establish-
ment for such employes or on termination of employment if
this takes place before the usual pay day, and such amount shall
be contained in a sealed envelope or confainer, on which shall
be recorded or which shall be accompanied by a statement
showing— . BE L

{g) the employer’s. name; . :

{b) the employee’s name or his number on the pay

- his . occupation; ; ey

-{¢) the ‘number of ordinary hours of work worked by the
 employee; : e

‘(d) the number of overtime hours worked by the employes;

{e) the remuneration for work on Sunday; 3 ’

~ (f) the employee’s wage; _

{(g) the details of any other remuneration arising out of the

employee’s employment;

“(h) the details of any deductions made;

_ (i) the actual amount paid to the employee; and

(j) the period in réspect of which payment is made;

roll and

and such envelope or container ‘on which these particulars are

recorded or such siatement shall become the property of the
employee, - .

(2) Casual Employee—An employer shall pay the remuneration
due to a casual employee in cash on termination of his employ-
ment.

(3) . Premiums.~—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respeet, of the
employment or train'ing of an employee. !

(4) Purchase of Goods.—An employer shall pot require his

employee to purchase any goods from him ‘er irom any shop.
place or person nmominated by him,
“ (5) Board and Lodging—Save as provided in- the Bantu
{Urban Areas) Consolidation Act, 1945, an employer shail nol
reguire his employee to board or lodge or board and lodge with
him or with any person or at any place nominated by him.

(6) Deductions.—An employer shall not levy any fines againsi
his employee nor shall he make any deductions from hit
employee’s remuneration: Provided that he may make the
following : — ) o

(@) With the written consent of his employee, a deduction fos

" “holiday, sick - benefit, -insurance, savings, provident o
pension funds, or subscriptions to trade unions;
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{b) behoudens anderslu]dende bepalmgs in hzerdte Vasstelhhg,l '

wanneer 'n werknenter van sy werk afwesig ss, mtgesonderd
op las of op versock van sy ‘werkgewer, 'm bedrag in
verhouding tot die tydperk van sy afwesigheid en bereken
op die grondslag van die loon wat sodanige werknemer ten
opsigte van sy gewone werkure ten tye daarvan cmtvang
hei‘

(c} enige bedrag wat 'n Werkgewer regtens of op bevel van n
bevoegde hof moet of mag aftrek;

(d) wanneer 'n werknemer toestem of ingevolge die Bantoe
(Stadsgebiede) Konsolidasiewst, 1945,

aan te neem, 'n bedrag gelyk aan hoogstens die bedrde
hieronder gespesifiseer :—

in die d‘arpsraad« In alle ander
gebied van Bergville. gebiede.
Per week. (Per ma,and. Per week, Pef- maand.
. R | R SRULOCR

() Btes.....oo... | 060 | 2,60 | 0.80 3.47
(ii) Huisvesting.... 0.30 | 1.30 0.40 173
(iii) Etes en huisves- L S
' ing. . ... e 0.90 1.20 5.20

(e} wanneer dle gewone werkure voorgeskryf by klousll]e 5.of
wat 'n werknemer gewoonllk in 'n week werk, as gevolg

. van korttyd verminder word, 'n bedrag gelyk aan die werk-
nemer (uitgesonderd 'n los werkpemer) se uurloon ten
opsigte van elke uur van sodanige vermindering; Met- dlen
verstapnde— -

(i) dat sodanige bedrag nie een derde van die Werknemer
se weekloon te bowe sal gaan nie, ongeag die getal
ure’ waarmee die gewone werkure aldus verminder is;

(it) dat geen bcdrag in die geval van korttyd weens 'n

I ‘bedryfslapte of 'n tekort aan grondstowwe, afgetrek
e, mag word - nie, -tensy die werkgewer sy werknemer: die

+ - yorige dag kennis gegée het van sy voorneme Qm die

gewone werkure te verminder;

(iii) dat geen bedrag in die geval van korttyd vanweé 'n
algemene enklaarrakmg van installasic of masjinerie
-wat deur 'n ongeluk of ander onvoorsiene noodgeval
véroorsaak is, afgetrek mag word ten opsigte van die

- eerste uur wat nie gewerk is, nie, .tensy die werkgewer sy
" werknemer die vorige dag kenms gegee het dat- geen
- werk besktkbaar sal wees miej - - - ;

(f) met die sl@r:i’iel:ke toestemmmg van ‘'n: werkncmcr, en:ge'

bedrag wat 'n-werkgewer aan 'n munisipale raad: cf andet
plaaslike owerheid ten' épsigie vam-die huur van "n huis
wat deur sodanige werknemer bewoon word in 'm lokasie
- of Bantoedorp onder die beheer van sodanige raad of
ander plaaslike owerheid, of ten opsigte van verblyf in 'n
koshuis in genoemde gebiede betaal het. Ay

5. WERKURE, GEWONE EN OORTYDURE EN BETALING“VIR ‘OORTYD.
iy G‘ewané‘werkure—-—n Werkgewer mag nie van sy werk-
nemer, vitgesonderd 'n los werknemer, vereis of hom toelaat om
meer gewam ure as die’ volgende te werk nie:—" ;

(a} In die geval van 'n werknemer -wat ses dae per week werk—

(i) ses-en-veertig 'in m week va.n Maandag tot en met
Vrydag, en ‘

(ii) behoudens subparagraaf 0] h;ervan, agt np °n dag,

tensy die ure op een dag nie vyf ‘te bowe gaan nie, {
wanneer die ure van enigeen van die ander 'dae tot

agt-en-"n-half verleng inag word;

¢ {by in die geval van ‘n wverknemer Wat wyf dae per week
werk—

(i) ses-en-veertig in 'n Week van Maandag tot” en met

Vrydag: en %

(ii) behoudens subparagrazf (i) hiervan, nege-en-'n- kwarl 1

uur op 'n dag.

@ n Werkgewer mag nie van °'n los werknemer vereis of
hom toelaat om meer as nege gewone werkure. op 'n dag te werk
nie.

- (3) Etenspouses—n Werkgewer mag nie van sy werknemer
vereis of hom toelaat om langer as vyf wur deurlopend sonder
'n efenspouse van minstens een uur te werk nie, en gedurende
dié pouse mag van sodanige werknemer nie verels word of mag
hy. nie toegelaat word om enige werk te verrig nie; en sodanige
pouse word geag nie deel van die gewone of oortydwerkure uit te
maak nie: Met dien verstande— -

(i) dat 'n werkgewer met sy werknemer mag ooreenkom om
.die tydperk van ‘sodanige etenspouse tot minstens 'n half-
nur fe verkort, en in daardie geval, en nadat die werkgewer
'n staat van sodamge ooreenkoms by die Afdelings-inspek-
teur Departement van Arbeid, vir §v gebied mgedien het,
mag die etenspouse aldus ve.rkort worcl 4

verplig word om |
etes en hulsvestmg of etes of hulsvestmg van sy werkgewer |

(b} except where otherwwe provtded in this Determmatmn
whenever an employee is absent from work, other than
_on the mstructions or at the request of his employer, a
~deduction proportionate to the period of his absence and
calculated on the basis of the wage which such employee
‘was receiving im respect of his ordimary hours of work
at the time of such absence;- :

(c) a deduction of any amount which an employer by law or
order kof any competent court is required or permitted
to make;

(d) whenever an employee -agrees or is required in terms of
| the Bantu (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer,
a deduction not exceeding the amounts specified here-

under —
In the Town Board :
Aree of Borpville In all other areas.
Per week. [Per month.| Per week. [Per month.

R R - R R
(i) Board: oo 0.60 2.60 0.80- 3.47
(i} Lodgmg ....... 41 0.30 -1.30 0.40" 1.73

(m} Board zmd lodg- ) ;
117 SO .. 0.90 3.90 1.20 5.20

(e} whcnever the. ortimary hours of work preseribed in clause
5 or ordinarily worked in a week' by an employee are
reduced on account of short-time, a deduction to the
amount of the employee's (other than a casual employee's)
?’ourg ‘;vage in respect of each hour of such reduction:

rovided—

@ that such 'deduciion shall not exceed 6ne_-third of the
“employee’s weekly wage, irrespective of the number of
h‘fdurgegy which. the ordmary howurs. of work are thus
redu -

(i) that no_deduction shaH be made in. the case of short-
_time arising out of slackness of trade:or shortage of
‘raw materials, - unless the employer has given his
employee notice on the previous work day of -his
intention to reduce the ordinary hours of work;

\l.li} that no deduction shall be made-in the case of short-
time owing to a general breakdown of plant or
machinery caused by accident or . other unforeseen
emergency, in respect of the first hour not worked;

 unless the employer has given his employee notice on

" the prewous ddy that no work will be available; -

U) wath the written consent of an empl.oyee a deduction of
any amount which an employer has paid to any municipal
-council or. other- local anthority in respect of the rent of
any house or accommodation in any hostel occupied by

.7 such empleyee in any focation or Banfu village under
- the control of such council or other local authomy

»

5 Houxa OF Womc, ORD]NARY AND OVERTIME AND P&YMENI‘

#  FOR OVERTI.ME

(1) Ordma'ry Hours of Work.—An employer shall not requ:re
or permit an employee other than a casual ~employec, to work
more ordinary hours of work than—

(@) in the case of an employee who works a sik-day week—

(i) forty=six, in any week from Monday to Saturday,
inclusive; and
. i) wh to sub»pamgraph (i) hereof, elght on any day.
ess the hours on one day do not exceed five, in
w]nch case the hours on any of the other days may
be extended to eight and one-half;

(#Y in the case of an employee who works a five-day week—

. @) forty-six in any week from Monday to Friday,
- inclusive; and

- (i) subject to sub-paragraph (i) hereof, nine and one-
quarter on any day. :

(2) An employer shall not require or permit a casual employee

to work more ordinary hours of work than nine on any day.

(3) Meal Intervals.—An employer shall not require or permit
his employee to work for more than five hours conatinuously
without a meal interval of not less than ene hour during which
interval such employee shall not be required or permitted to
perform any work, and such interval shall be deemed not to
be part of the ordmary hours of work or overtime: -Provided—

(i) that an employer may agree with his employee to reduce
the period of such meal.interval to not less than hali-
an-hour, and in that event and after the employer has
Jodged a statement of such agreement with the Divisional
Inspector, Department of Labour, for his area, the meal
interval may be so reduced;

i,
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(i) .dat werktydperke wat deur pouses van Korier as ecn fitily
onderbreek word, uitgesonderd wanneer voorbehoudsbepa-
ling (i) of (vi) van toepassing is, geag word deurlopend te
wees: L e oo

(iii) dat. indien sodanige pouse langer as een uur dupr, enige
tydperk bo een en 'n kwart uur as tyd gewerk geag moet
word; T '

(iv) dat 'n bestuurder van 'n motorvoertuig wat gedurende so-
danige pouse geen ander werk doen nie as om in beheer van
die voertuig te wees of te bly nie, by die toepassing van
hierdie klousule geag word nie gedurende sodanige pouse te
gewerk het nig; ; ;

(v) dat hoogstens een sodanige pouse gedurende die gewone
werkure van 'n werknemer op 'n dag geag word nie deel
van die gewone werkure uit te maak nie; : e

(vi) dat wanneer 'n werkgewer op enige dag vanweé oortyd ver-
plig is om ’n werknemer 'n tweede etenspouse toe te staan,

sodanige etenspouse op versoek: van die werknemer tot

vyftien minute verkort mag word, solank die totale tydperk
wat die werknemer ha die dag se eerste etenspouse werk,
nie sewe uur te bowe gaan nie, .

. (#) Ruspouses—n Werkgewer moet, so na doenlik aan die
middel van elke eerste en -tweede werktydperk van die dag, aan
“elkeen van sy, werknemers 'n ruspouse van minstens tien minute

toestaan, en gedurende sodanige pouse mag van sodanige werk-

nemer nie vereis of mag hy nie toegelaat word om enige werk te
verrig nie, en sodanige pouse word geag’ deel van die gewone
werkure van sodanige werknemer uit te maak. ,

(5) Werkure moet agtereenvolgend wees.—Belioudens die: bepa-

fings van subklousule (3), moet alle werkure van 'n werknemer op

'n dag agtereenvolgend wees. — ; .
. (6) Vroulike werknemers.—Ondanks andersiuidende bepalings in
subklousules (1) tot en met (3), mag 'n werkgewer nie behoudens
die bepalings van subklousule (8) (b} (i) (bd) 'n vroulike werk-
nemer  verplig of haar toelaat om op die ‘volgende tye te werk
pig:— 7 ) 5 = BE R
" (a) Tussen 6 nm. en & vm.; of .
(b) na 1 nm. op meer as vyi da_e in’n week nie.
(7) ‘Oortydwerk—{a) Alle tyd, uvitgesonderd op 'n Sondag,. wat
'n werknemer langer werk as— . _ :
(i) nege uur op 'n dag, in die geval van ’n los werknemer,
(ii) nege wur op 'n dag, of vyf-en-veertig uur in ’n week, in
dic geval van 'n werknemer wat gereeld vyf-en-veertig
. gewone werkure of minder in 'n week werk;

(iii) die getal gewone werkure in subkl_o_usulé (_l)' "yoergeskryf. g

in die geval van alle ander wﬁ_rkpcmefs._

is oortydwerk. : i § ;

(b) Alle tyd, nitgesonderd op 'n Sondag, wat 'n vroulike werk-
nemer buite die tydsbepalings voorgeskryf in subklousule (6) werk,
is oortydwerk. c ) 3 :

(8) Beperking van oortydwerk—(d) Normale oortydwerk.—
Behoudens die bepalings van paragraaf (b) hiervan, mag 'n werk-
gewer nie van sy werknemer, nitgesonderd 'n los werknemer,
verejs of hom toelaat om langer oortyd te werk nie as—

(i) in die geval van 'n ma_nli_k"e werknemer, hoogstens tien uur-

in 'n week; - R
(i) in die geval van 'n vroulike werknemer—
(aa) hoogstens tien uur in ‘n week; o ,
(bb) hoogstens twee uwur op ’'n dag, uitgesonderd dat n
werknemer wat vyf dae per week werk, tot vier uur
oortyd op'n Saterdag mag werk; e
(cc) op meer as drie agtereenvolgende dae in 'n week;
e (dd) op meer as sestig dae in 'n jaar; ;
(ee) na die voltooiing van haar gewone werkure, vir langer
as een en ’'n half uur op 'n dag, tensy hy—
(i) voor die ctenspouse op~daardie dag sodanige
werknemer daarvan in kennis gestel het; of
"(ii) sodanige werknemer betyds van 'n behoorlike cte
voorsien - hiet -om haar in staat te stel om dit
te nuttig voordat sy met oortydwerk moet begin;
of : T E
(i) sodanige
sent betyds betaal het om haar in staat te stel

.om ’n efe te verkry en te nuttig voordat die

" oortydwerk moét begin. -

(b) Addisionele oortydwerk—(i) By die loepa;smg van thl‘dlC'l the expression *&dditional overtime ” means—

paragraaf- beteken * addisionele oortydwerk "— -
(aa) in die geval van ’'n manlike ‘werknemer, oortydwerk van
w langer-as tien uur in "o week; gt :
(bb) in die geval van ’n vroulike werknemer oortydwerk van—
(i) langer as twee uur op ’n dag van Maandag tof en
. met Vrydag; i :

.. (ii) na 6-uur nm. op enige dag van Maandag tot en met

. Viydag, : _
(iii) langer as vier nur op 'n Saterdag

: in "n bedryfsinrig-
ting wat vyf dae per week werk; -

. (i), op enige verdere dag i ’n jaar waarin daardie werk- |

netner op sestig dae oortyd gewerk het.”"
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{ii) that periods of work interrupted by intervals of less than
‘ one hour, except when proviso (i) or (vi) applies, shall
" be deemed to be continuous; tos . ;
(iii) that, if such interval be longer than one hour, any period
“in excess of .one and one-quarter hours'shall be deemed to
be time worked; )

(iv) that a driver of a motor vehicle who during such interval
. does no work othér than being or remaining in charge of
the vehicle shall for the purpose of this sub-clause be

deemed not to have worked during such intervaly

(v) that not more than one such interval during the ordinary
hours of work of an employee on any day shall be deemed
not to form: part of the ordinary heurs of work;

(vi) that when on any day by reason of overtime work an
‘employer is required to give an employse a second meal

—  interval, such interval may, at the-request of the employee,
be reduced iot fifteen minutes so long as the total period
worked by the employee after the first meal interval of
the day does not exceed seven hours,

(4) Rest Intervals.—Aun employer shall grant to 'each of his
employees a rest interval of not less than ten minutes as near
as practicable in the middle of each first and second work
period of the day,-and during such interval such employee shall
not be required or permitted to perform any work, and such
interval shall be deemed to be part of the ordinary. hours of
work of such émployee. : -

(5) Hours of Work to be Consecutive—Save as ‘provided in
sub-clause (3), all hours of wotk of an employee on any day shall
be consecutive. - ) ;

?6) Femule Employees.—Notwithstanding anything to the con-
trary 'in- sub-clauses (1) to (5), inclusive, an employer shall not
-fexcept as provided in sub-clause (8) () (ii) (bb)] require or permit
a female empleyee to work— a

(a) Between 6 o'clock p.m. and 6 o'clock a.m.; or

(b)Y after 1 o'clock p.m. on mote than five days in any week.

N Overtime.—(a) All time worked by an employee, other than
on a Sunday, in excess— s : RO .
(i). of nine hours on any day, in the case of a casual employee;
(ii) of nine hours on. any day or forty-five hours in any. week,
in the case of an employee who regularly works forty-five
_ordinary hours of work or less a week, )
(iif) of the number of ordinary hours of work prescribed in
sub-clause (1), in the case of any other employee;

' shall be overtime.

|- (b) All time worked by -a female employee, other than on a

Sunday, outside the times prescribed in sub-clause (6).shall be
overtime. = o o

. (8) Limitation of Overtime: (a) Normal Overtime.—Save as
provided in paragraph (b) hereof, an” employer shall ‘not require
or permit an employee, other tham a casual employee, to work
_overtime— o - _
(i) in the case of a male employee, for more than ten hours in
any week; = :
(ii) in the case of a female employee—
(aa) for more than ten hours in any week; .
(bb) for more than two hours on any day, except. that an
. employee who works a five-day week may work
. .up to four hours® overtime on a Saturday:
(cc) on more than three _conseéutive da}ys in any week;
(dd) on more than sixty days in any year; '
(ee) ‘after the completion of her ordinary hours of “work
for more than one and a half Hours on any day
unless he has— . i
(i) given notice fhereof to such.employee. before
_ . the meal interval of that day; or )
(i) provided such employee with an adequate meal
and in sufficient time io enable her to eat il
~ before she has to.commence overtime; or
(iii) paid such employee not less than ‘twenty-five
cents in sufficient time to enable her to obtais
. and have a meal before overtime is due to com
_ ] ' mence. : 3
(b). Additional Overtime—(i) For the purpose of this paragrapt

{aa) in the case of a male employee, overtime in excess of ter
hours in any week; . . F e C
(bb) in the case of a female employee, overtime worked—
(i) in excess of two hours on any day from Monday i«
~ Friday, inc_lusive; _ ' ’
(i) after 6 o'clock p.m. on any day from Monday
- Friday, inclusive; - _
“"(iii) ip excess of four hours on any Saturday: in a1
establishment which observes a five-day week;
 (iV)'on any further day in any year in which tha
e T employee has-worked ‘overtime on’ sixfy days.
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(u) Wanneer. -addisionele. cortydwerk ﬂoodsaakhk is wvir die

verrigting- van noodwerk, kan 'n werkgewer vereis of toelaat—

(aa) dat addisionele cortyd gewerk word deur 'n manlike werk-
nemer- wat- petrol- of olichouers. vervaardig .of versend,

of wat metaalhouers wat vervaardig word om ingemaakie |

of gepreserveerde- voedselsoorte te - - bevit, vervaardig,

verpak -of versend, of wat trokké of voertuie wat aan |

iz Suid- Afrlkaansw Spoorweg en Hawensadministrasie
behoort, iaai of aflaai: Met dien verslande dat sodanige
addisionele - oortydwerk nie tien uur in ’n week; of, saam
.met enige oortyd  wat kragtens paragraaf {a) hiervan
- gewerk s, vyfhonderd uur-n ‘n jaar te bowe gaan nie;

(bb) behoudens . die nakeming van.  die. bepalmgs van sub-
paragraaf (8) (a) (ii) (ag) en (ee) hiervan,
werknemer wat metaathouers, wat vervaardig

. ingemaakte of gepreserveerde voedselsoorte ' te bevat,
. .vervaardig of verpak, addisionele oortyd gedurende die
tydperk van die eerste Maandag in Oktober in enige jaar

tot die laaste Saterdag in Maart in die daaropvolgende

jaar werk: Met dien verstande dat van geen sodanige
" werknemer vereis word of hy nie toegelaat word om—

(i) na 7.30 nm, op enige dag van Maandag tot en met

] -Vrydag te werk nie;
' (11] na 1 nm. op ‘n Saterdag te Werk nie;

(m} om meer as, sestig uur. sodanige addlswnele oortyd' i

in enige sodanige tydperk te werk niet:
(i} By die toepassing van paragraaf (b) van h:erd:e subklonsule,
beteken = noodwerk ? werk wat noodsaaklik js—

(aa) 'om ‘aan ’n seisoensvraag vir di¢ verskaﬂ"mg van petr@l- en
oliehouers te voldoen;

(bbyin "n bedryfsmrlg:mg wal metaal houers' vervaardig, Wat 1

'nodig is ten opsigte van ’n bedryfsinrigting wat -voedsel-

" soorte. inmaak of . preserveer, om die verlies van bedert'-"_ :

bare’ grondstowwe te voorkom;
(cc} vir die laai of aflaai wan trokke-of voertme wal aan die
. Suid-Afrikaanse - Spoorweg-  en Hawensadmmlstrasw
behoort.

(¢} 'n Werkgewer mag nie van sy los werknemer vereis of hom
toelaat om langer as twee uur-op 'n dag oortyd ‘te werk nie.

{9) Beralmg vir oortydwerk.—n Werkgewer moel 'n merknemer -

wat eortyd werk, betaal teen ’n tarief van' minstens— .

(a) wat "n fos werknemer betref, minstens een en ’n derde maal
sy gewone loon ten OPSIgte van die totale tydperk wat
"sodanige werknémer op enige ‘dag aldus gewerk het;

(h) wat alle ander werknemers betref, minstens een én ’n derde"
maal sy gewone loon ten opsigte van die totale tydperk

wat sodanige.werknemer in enige week aldus gewerk het.

(10).1/00rbekoud1'bepafmg$ —{a) Die - bepalmgs ‘van - hierdie:
Klousule geld nie vir 'n- handelsremger of 'n handelsremger 86,

assistent nie.

(b} Die bepalings van’ hierdie: klousule geld nie vir 'n voorman
of vir ’n senior. bestuurs-, professionele .of admmlstranewe werk-.

nemer. indien en terwv!.sodamge werknemer.'n gereelde loon teen.

*n tarief van minstens R160 per maand ontvang nie.

(ﬁ] Die. bepalings van. subk!ousu!e 4) geld nie vir 'n bestuurder
van 'n motorvoertuig of 'n chauffeur of ‘n graad HI-werknemer

wat 'n bestuurder van 'n mo:er\roertulg vergesel nie.

(d) Die bepalmgs van subklousu!es {3) en (4) geld nie vir
werknemers wat in ‘n werknemereetlokaal’ in’ diens 1s npie, -

(e} Dle bepalings van subk]eusules (3}, (4),(5) en (8) (@ ge[d

nie vir 'n manlike werknemer nie wat werk vefrig wat vanweg |

onvoorsiene oorsake 's00s ’n ‘brand, 'storm, ongeluk, epidemie,
' gewelddaad of diefstal sonder versuim verrig- moet word, en die
bepalings van subklousules (3) en (8} (a) geld nie vir 'n manlike.
 werknemer nie wat werk verrig wat genoodsaak is deur 'n onklaar-
" yaking van instaliasie of masjinerie of wat in verband staan met

die opknapping of herstel van installasie’ of masjinerie wat_nie |’

redehkerwys gedurende gewone werkure verrig kan word me

(f) Die bepalings van' hierdie klousule geld nie vir tyd wat n |
werknemer aan- die u1tv0ermg van die werk van 'n dlensbestuurder.

b’estee nie.

() Dia bepalmgs vaii hierdie- klousule geld nie vir 'n wag wie |

se werkgewer hom 'n rusdag van vier-én-twintig -aglereenvolgende
ure ten opsigte van eiLe week ‘diens. toestaan nie: - Met dlen
verstande— "
(i) dat hy gen hedrdg van sy wag se Icou ten opsigte daarvan
aftrek mie;

(i) dat 'n werkgewer, in plaas van om aan sy wag sodanige e

rusdag toe te staan, di¢ wag di€ loon kan betaal 'wat hy

sou ontvang het indien hy nie op sodanige. dag gewerk

het ni¢, plus 'n bedrag van minstens sy dagloon ten Opblgte
_van sodamge dag wat nie. toegestaan is me :

o

6. JMRLIKSE VERI_OF
(1) Behoudens die. bepalings -van: subk]ousule (2), moet 'n

werkgewer aan. sy werknemer, mtgesonderd ’n los werknemer, -

.ten, opsigte van elke voltooide tydperk van twa.alf maande dfens
by hom, die volgende verlof toestaan : —

(a) In die geval van 'n handelsramger ‘handelsreisiger se assis- |

- tent.of wag, een-en-twintig agtereenvo!gende kalenderdae'

'n vroulike”
is om |

{in Whenever additional overtime is necessary for the per-
formance of émergency work an employer may reqmre or per-
mil—

(aa) a male employee engaged in the manufacmre ‘or despatch
of . petrol or ‘oil containers, or in the manufacture,
packing or despatch of mietal containers produced to
contain canned or preserved foodstuffs, or in the loading
or unloading of fiucks or vehicles, belonging to the
‘South African Railways and Harbours Administration,
to work additional overtime: Provided such additional
overtime does not exceed ten hours in any week nor,
together with any overtime'® worked under paragraph
(a) hereof, five hundred hours in any year;

(bb) subject to the provisions of snb~paragraphs (8) (a) (i)
(aa) and (ee) hereof being complied with, a female
-employee- engaged in the manufacture or packmg of
metal containers produced to contain camned or pre-
served foodstuffs to work addltlonal ‘overtime durmg

- the period from the. first Monday in. October in any
year to the last Saturday ingMarch in the succeeding
year: Provided that no :,uch employee Shall ‘be required
- or permitted—
-(i) 'to ‘work affer 730 o'clock p.m. on any day from
Monday to Friday, inclusive;
(i) to work after 1 o’clock” p.m. on any Saturday;

- (iii} to work more than _sixty hours such additional
overtime in any such period. 2

(iii) For the purpose of paragraph (b) of this suﬁ-clause

“emergency work ” shall mean work necessary—

(aa) to meet a scasonal demand for the supply of petrol or

' oil containers;

(bb) in an establishment manufactm'mg metal contamers

" required . by an ‘esiablishment engaged in the canning

or preserving of foodstuffs to prevem (he loss of perish-
able raw materials;.

(cc) for the loading or unloadmg of trucks or vehicles ‘belong-
ing to the South African Radways and Harbours
Administration,

(c) An employer shall not require or permit his casual employee
to work overtime for-more than two hours on any day..

(9) -Payment for Overtime.—An employer shall pay an emp]oyee
who works overtime at a rate of not less than— . =
(). in_the case of a casual employee, one and one-third times
his ordinary wage in respect of the, total period so worked
. by such employee on any day;
(b) in theé case of any other employee, one and oneé-thitd times
* his ordinary wage in réspect of the’ total penod so worked
by such employee in any week. ’

(10) Savings.—{(a) The provisions of this clause shalf net app[y
_to a traveller or a traveller’s assistant. =

© (b) The prowswns of this clause shall not. apply to a foreman
or'to a senior managetial, professional or- administrative employee
if and for so leng a. such an employee is in receipt. of a regular

1 wage at a rate of:not less than R160 per month.

(c) The provisions of sub-clause (4) shall not apply to a driver
of a motor vehicle or a chauffeur or to a grade III ‘employee
who accompames a drwer of a motor vehicle. -

(d) The provisions of sub-clauses (3) and (4) shall ot apply
to employees employed m a staff- canteen.

{e) The provisions of sub-c!auses @), (@, (5 and (®) (a) shall
not apply to a male employee engaged on work which, owing to
unforeseen causes such as fire, storm, accident, epidemic, act of

“violence or theft, must be done’ wnthout delay, and the provisions

of sub-clauses {5) and (8) (a) shall not apply to a male employee
engaged on wmk necessitated by a breakdown of plant or
machinery or in connection with the overhauling or repairing of
plant or machinery . which cannot 1easonably be performed during
ordinary working hours. .

(H The provisions. of this clause shall not apply to the ttme
spen: by an: emp[oyee in performing the work of a duty driver,

“(g) The provisions of this clause shall not apply to.a watch-
man whose employer grants him a day of rest of twenty-four
conseculive ‘hours 1n respect of every week of employment:
Provided—

i) that he makes no deduction from his watchman’s wage

in respect thereof,

_ (i that an employér may, in lieu of granting his watchman
any such day of.rest, pay the watchman the widge which
he would have received if he had not worked on such
day, plus an amount of not less than his daily wage in

~~ _respect of such day not granted, i

6. ANNUAL. LEAVE,

(1).Subject to the provisions of sub-clause (2), an employer
shall- grant to his employee, other than a casual employee, in
respect. of -each completed perlod of lwelve months of employ-
‘ment with ' htm—-—

(_a) in, the cdse of a traveller tra'.fe‘lers asslstant or watchman,
' twenty-one conseciitive caiendar days leave, .

.o 13
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(b) in die geval van alle ander werknemers, veertien agter-
eenvoigende kalenderdae; 4 '
en sodanige werknemer ten opsigte van sodanige verlof die
volgende betaal:— ; :
(i) In die geval van 'n werknemer in paragraaf () genoem,
'n bedrag van minstens drie maal die weekloon waarop
hy vanaf die eerste dag van die verlof geregtig is;
(ii) in die geval van ’n werknemer in paragraaf (b) genoem,
’n bedrag van minstens dubbel die weekloon waarop hy
vanaf die eerste dag van dic verlof geregtig is:

Met dien verstande dat, by die toepassing van hierdie klousule,
die weekloon van ‘n handelsreisiger wat kommissiewerk verrig,
bereken word deur die besoldiging wat aan hom betaalbaar s
ooreenkomstig sy ooreenkoms kragtens klousule'9 (7) ten opsigte
van die twaalf maande wat die datum waarop sy verlof hom
toeval, onmiddellik voorafgazan, deur twee-en-vyftig te deel, of
indien hy minder as twaalf maande sodanig werksaam was, deur
die totale besoldiging wat aldus aan hom betaalbaar is gedu-
rende sy tydperk van sodanige diens, deur die getal voltooide
weke in sodanige tydperk te deel: Voorts met dien verstande
dat by die toepassing van hierdie klousule die weekloon van 'n
werknemer wat stukwerk verrig, bereken word op die grondslag
uiteengesit in artikel rwintig (5) (a) van die Wet op. Fabrieke,
Masjinerie en Bouwerk, 1941,

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan
word op 'n tyd wat die werkgewer bepaal: Met dien verstande—

(i) dat, as sodanige verlof nie eerder toegestaan is nie, dit,
. behoudens die bepalings van subklousule (3), so toege-
staan word dat dit begin binne vier maande nd die vol-
tooiing van. die twaalf maande diens waarop dit betrek-
king het; of dat as die werkgewer en werknemer skrifte-
lik daartoe ooreengekom het voor die afloop van gemelde
tydperk van vier maande, die werkgewer aan die werk-
nemer sodanige verlof moet toestaan vanaf ’n datum nie
later nie as fwee maande na afloop van die gemelde tyd-
perk van vier maande; . :

(i) dat die tydperk van verlof nic mag saamval met siekte-
verlof wat ingevolge klousnle 7 toegestaan is nie of, tens
die werknemer aldus versoek en die werkgewer skrifte]iz
daartoe instem, met enige tydpeérk van militére opleiding
ingevolge die Verdedigingswet, 1957, nie;

r (iii) dat as enigeen van die ses openbare vakansiedae waarop
’n werknemer ingevolge klousule 8 peregtig is, binne die
tydperk van sodanige verlof val, daar: vir elke sodanige
vakansiedag nog ’n werkdag by gemelde tydperk as 'n

- verdere verloftyd gevoeg moet word en vir elke sodanige

" "bygevoegde  dag moet aan die werknemer ’'n bedrag van

" minstens sy dagloon betaal word; : _

{iv) dat ‘'n werkgewer enige dae geleentheidsverlof wat met

volle betaling aan sy werkpemer toegestaan is gedurende:

" ‘die tydperk van 12 maande diens waarop die tydperk van
verlof betrekking het, op sy skriftelike versoek van soda-
. nige tydperk van verlof mag aftrek.

(3 (a)'Op die skriftelike versoek van sy werknemer mag 'n |

werkgewer die verlof oor ’‘n tydperk van hoogstens vier-en-
twintig ‘maande diens laat oploop: Met dien verstande—

(i) dat sodanige werknemer die versock rig binne vier
maande na afloop van die eerste tydperk van twaalf maande
diens waarop die verlof betrekking het; en !

(ii) dat die werkgewer die datum van die ontvangs van soda-
nige versoek daarop aanbring en dit onderteken en die
versoek minstens drie jaar bewaar vanaf sodanige datum
of vanaf die datum van afloop van die eerste tydperk van
twaalf maande diens waarop die verlof betrekking het,
na gelang van die jongste datum. . .

. (b) Die bepalings van subklousule (2) geld-mutatis mutandis
vir die verlof in hierdie subklousule genoem.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf in
subklousule (1) gelees met subklousule (3), moet uiterlik op die
laasg; werkdag voor die aanvangsdatum ‘van die verlof betaal
word. :

(5) Aan ’n werknemer -wie se diens gedurende enige tydperk
van twaalf maande diens eindig voordat die verloftydperk voor-
geskryf in subklousule (1) ten opsigte van daardie tydperk,
opgeloop het, moet daar by sodanige eindiging en benewens
enige ander besoldiging wat ‘aan hom verskuldig mag wees, vir
elke voltooide maand van sodanige dienstvdperk °n bedrag van

minstens die volgende betaal word :— :

(a) In die geval van ’'n werknemer wat in paragraaf (a) van
subklousule (1) genoem -word, een vierde van die weekloon;
en ;

(b) in die geval van ’n werknemér wat in paragraaf (b) van
subklousule (1) bedoel word, een sesde van die weekloon,

wat hy onmiddellik voor die datum van sodanige eindiging van
diens ontvang het: Met dien verstande dat 'n werkgewer ten
opsigte van enige verloftydperk wat hy ingevolge die vierde
voorbehoudsbepaling van cubklousule (2) aan 'n werknemer toe-
gestaan het 'n eweredige bedrag kan aftrek, en voorts met dien
verstande dat 'n werknemer—

(i) wat sy diens verlaat sonder om die kennis te gee wat by

kloustle 12 voorgeskryf word (tensy. die werkgewer van
sodanige' kennisgewing afgesien het .of die werknemer die
werkgewer in plaas van kennisgewing betaal het); of
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(b) in the case of every other employee, fourteen consecutive
calendar days’ leave,

and-shall pay such employee in respect of such leave—

(i) in the case of an employee referred to in paragraph (a),
an amount of not less than three times the weekly wage
to which he is entitled as from the first day of the leave;

(i) in the case of an employee referred to in paragraph (5),
an amount of not less than double the weekly wage to
which he is entitled as from the first day of the leave:

Provided that for thé purpose of this clause the weekly wage
of a traveller who is employed om commission work shall ge
calculated by dividing the remuneration payable to him by virtus
of his agreement in accordance with clause 9 (7) in respect of
the twelve months immediately preceding the date of the accrual
of his leave by fifty-two or if he has had less than twelve months
of such employment, by dividing the total remuneration so pay-
able to him during his period of such employment by the
nomber of completed weeks in such period: Provided further
that for the purpose of this clause the weekly wage of any
employee who is engaged on piece-work shall be calculaled on
the basis set out in section twenty (5) (a) of the Factories,
Machinery and Building Work Act, 1941, 3

* (2) The leave prescribed in sub-clause (1) shall be granted
at a time to be fixed by the employer: Provided—

(i) that, if such leave has not been granted earlier, it shall,
save as provided in snb-clause (3), be granted so as o
commence within four months after the completion of
the twelve months of employment to which it rzlates or,
if the employer and employee have agreed thereto in
writing . before the expiration of the said period of four
months, the employer shall grant such leave to the employee
as from a date not later than two months after the
expiration of the said period of four months; -

(ii) that the period of leave shall not be ccncurrent with
sick leave granted in terms of clause ‘7 nor, uniess the
employee so requests and the employer agrees in writing,
with any period of military training under the Defence
Act, 1957; .. e .

(iii) that if any of the six public holidays, to' which an employee
is- entitled in terms of clause 8, falls within the period of
such leave, another work day shall, for each such holiday,
be added to the said period as a further period of leave

. and the employee shall be paid an amount of not less.

. than his daily wage in respec: of each such day added;

(iv) that-an employer. may, set off against such. period of leave
-any :days. of ‘occasional leave granted. on' full pay to his -
employee at his employee’s written request during the
period of twelve months of employment to which the
period of leave relates.

(3) (@) At the written” request of his cmpioyée, an -employer
may permit the leave.to accnmulate over a period of not more
than twenty-four months of employment: - Provided—

(i} that the request is made by such employee not later than
four months after the expiry of the first period of twelve
months of employment to which the leave relates, and

(ii) that the date of the receipt of the request is endorsed on
the request over his signature by the employer, who shall

. retain the request for a period of not less than three
years from such date-or the date of the expiry of the
first period of twelve months of employment to which
the leave relates, whichever is the later, )

(b) The provisions of sub~clause (2) shall mutaris mutandis
apply to the leave referred to in this sub-clause, :

(4) The remuneration in respect of the leave prescribed in sub-
clause (1), read with sub-clause (3), shall be paid not later than
the last work day before the date of commencement of the leave.

. (5) An employee whose employment terminates during aoy
eriod of twelve months of employment before the period of
eave prescribed in sub-clause (1} in respect of that period has
accrued, shall, upon such termination and in addition to amy
other remuneration which may be due to him, be paid in respect
of each completed month of such period of employment zn
amount of not less than—

(@) in the case of an employee referred to in paragraph {(a) of-
sub-clause (1), one-fourth, and

(b) in thé case of an employee referred to in paragraph (5) of
sub-clause (1), one-sixth, .

of the weekly wage he was receiving immediately before the
date of such termination: Provided that an employer, may make
a proportionate deduction in respect of any period of leave
granted to an employee in terms of the fourth previso to sub-
clause (2) and provided further that an employee—

(i) who leaves his employment without having given the notice
prescribed in clause 12, unless the employer has waived
such notice or the employee has paid the employer in }ien
of notice; or .
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(i) wat dlens sonder regsgeldige rede verlaat; of

(1ii) wat deur sy werkgewer sonder kennisgewing ontslaan word
om ’n rede wat vir sodanige ontslag sonder kennisgewing:
regtens .genoegsaam is,

tot- geen - betaling kragtens hierdie subklousu[e geregug is nie.

(6) n Werknemer wat gereglig, geword het op 'n tydperk van

verlof voorgeskryf in subklousule (1), gelees” met subkiousule (3),
en wie se diens eindig voordat sodamge verlof toegestaan is, moet
by sodamge eindiging van diens die bedrag betaal word wat hy
ten opsigte van die verlof sou ontvang het, as die verlof op die
datum van die emdlgmg aan hom toegestaan sou gewees het,

7y By die toepassing  van hierdie klousule, word die uitdruk-
king-* diens ™ geag die volgende te omvat:—

(a) Alle tydperke ten opsigte waarvan 'n werkgewer, kragtens
klousule: 12 'n werknemer in plags van kennisgewing betaal
(b) alle :ydperke wanneer 'n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(ii) met siekteverlof kragtens klousule 7;

(iii) op las of op versoek van sy werkgewer, wat altesaam
hoogstens tien weke beloop; en

(¢) alle tydperke wanneer 'n werknemer afwesig is om ingevolge

die Verdedigingswet, 1937, militére opleiding te ondergaan:
© Met dien verstande dat.'n werknemer nie daarop geregtig
is om meer as vier-maande van 'n bepaalde tydperk van
sodanige opleiding as-diens te eis nie, -
en word diens geag soos volg te begin:— : st

(i) In die geval van 'n werknemer wat voor die mwerkmgtre-
ding van hierdie Vasstellmg mgevolge enige wet op 'n
tydperk van jaarlikse verlof geregtig geword het, op die
datum waarop sodanige werknemer die vorige maal op

" verlof ingevolge sodamge wet “geregtig” geword het;

(i) in die geval van 'n werknemer wat voor die ‘datum van
mwerklngiredmg van hierdie vasstelling in diens was en
vir wie enige wet wat vir laarhkse verlof voorsiening maak,

' ‘gegeld het maar wat nog nie.op 'n tydperk van ve, <. daar-
“volgens geregtig- geword het: nie, jop- die’ aanvangsdatum
; van sodanige diens; -
- (iii) in die geval van enige ander werknemer, vanaf die datum
: waarop sodanige werknemer by sy werkgewer in diens
gefree het of op die datum van die inwerkingtreding van
‘hierdie Vasstelling,. naamhk die jongste datum.

(8) (a) Ondanks’ anders}mdcnde bepalings in hierdie klousule,
mag 'n werkgewer vir die doel van jaarlikse verlof te eniger
tyd, maar hoogstens cen maal in 'n tydvak van twaalf maande,
EVE bcdryfsmngtmg sluit vir veertién agtercenvolgende kalender-
dae plus enige ander dae wat moontlik ingevolge die derde voor-
behoudsbepaling van subklousule {2) daarby gevoeg moet word.

() 'n Werknemer wat op die sluitingsdatum van 'n. bedryfs-
inrigting ingevolge paragraaf (a) nie op die volle tydperk van die
jaarlikse verlof voorgeskryf in subklousule (1) () peregtig is me,
moet ten opsigte van enige verlof wat aan hom verskuldig is,
deur sy werkgewer betaal word op die grondslag in subklousule
(5) uiteengesit, en vir die doel van jaarlikse verlof daarna word
sy diens geag te begini op die datum Waarop die bedryfsmrmmg
aldus gesluit is. . .

. S:EK?EVERLOF, W

(1) Behoudens die’ bepalmgs van subklousule (2). moet 'n werk-
gewer aan'sy werknemer, uitgesonderd 'n-los werknemer, wat
Weens ongesk:ktheld van sy werk afwe51g ns, dle volgende toe-
staan:—

(a) In die geval van 'n wcrknemer wat vyf dae per week werk,

“" “altesaam minstens twintig werkdae; en

(b) in die geval van enige ander werknemer, altesaam minstens

vier-en- twmtlg werkdag; .

siekteverlof gedurende elke kringloop van ﬁer-en—twintig agter-

eenvolgende maande diens by hom, ‘en ‘moet hy sodanige werk-.

nemer vir elke tydperk van-afwesigheid ingevolge hierdie sub-
klousule minstens die Ioon betaal wat hy sou ontvang het as hy
gedurende sodanige tydperk gewerk het:’
(i) dat gedurende die eerste vier-en- twintig agtereenvolgende
maande -diens n werknemer nie tot meer siekteverlof met

volle betaling geregiig is nie (wat 'n werknemer met 'n

werkweek van vyf dae betref) as een werkdag ten opsigte

¥ van elke voltooide tydperk van vyf weke diens en in die
geval van enige werknemer, een werkdag ten opsigte van
elke voltooide maand diens;

(i dat hierdie klousule nie geld nie vir 'n werknemer op wie |

se skriftelike versoek 'n werkgewer bydraes, minstens gelyk
aan dié wat die werkgewer self daarin stort, betzal aan
enige fonds of organisasie wat die werknemer aanwys. en
wat adn die werknemer waarborg dat aan hom by ongeskikt-
heid in die omstandlghede in hierdie “kilousule wvermeld,
altesaam ‘miinstens di¢ ekwivalent van sy loon vir twmng
of vier-en-twintig werkdae, na gelang van -die’ geval, in elke

kringloop van vier-en-twintig maande diens betaal sal word, -

vitgesonderd dat gedurende die eerste. vier-en- twmtlg
. maande waarin die werkneirier bydraes stort, die gewaar-
borgde tarief nie die koers van aanwas soos in die eerste
voorbehoudsbepaling ‘van hierdie subklousule niteengesit,
te bowe hoef te gaan nie;

‘Met dien verstande—

(u) who leaves his employment wnhout ‘cause recognised by
law as sufficient; or

(iii) who is dismissed by his employer W’lthollt notice for any
cause recognised by law as sufficient for such” dismissal
without notice,

shall.not be entitled to any paymen! by virtue of ‘this sub clause.

(6) An emp!oyee who has become entitled to a period of leave
prescribed in sub-clause (1), read with sub-clause (3), and whose
employment terminates before such leave has been granted, shall
upon such termination be paid the amount he would have received
in respect of the leave, had the leave heen gramed to him as at
the date of the termination.

" (7) For the purpose of this clause the expr*ssxon “ employmeut §
shall be deemed to include—

(a) anv period in respect of which an employer, in terms of
clause - 12, pays am-employee in lieu of notice;

.{b) any period during which an employec is absvnt—-
(i) on leave 1n terms of this clause;
{ii) on sick leave in terms of clause 7;
- (iii) on the instructions or at the request of his employer,
amounting in the aggregate to not more than ten weeks; and '
(c) any period during which an’ employee is-absent undergoing
» military training in pursuance ‘of the Defence Act, 1957:
- Provided that an employee shall not be entitled to claim
as employment ‘more than l'our months of any one period
of such training, g

and employment shall be deemed to commence—
{1) in the case of an. employee who had before the coming
. into force .of this. Determination become entitled to a
period of annua] leave in terms of any law, on the date
- 'on which such employee last became entitled to such leave
under such law;

z (ii) in the case of an employee who was in emp[oyment before
_ the coming into force of:this Determination and to whom
" any law .providing for annual leave applied' but-who had
not become entitled to a period of leave in terms thereof,

on the date on which such employment commenced;

(iii) in the case of any other emiployee, from the date on which
such empleyee entered his employer’s service or on the date
of the coming into force uf this Determmatlen, whlchever
is the later.

8 (a) Noththstandmg anythmg to. “the contrary contained
in this clause, an employer may for the purpose of annual leave
at any -time, but not more than once in apy period of twelve
months, close his establishment for fourteen consecutive. calendar
days plus any additional days that may have to be added by
virtue of the third proviso to sub-clause. (2)

(b) An employee who at the date of the closing of an
establishment in terms of paragraph (a) is not entitled to ‘the
full period of annual leave prescribed in sub-clause (1) (b) shall’
in respect, of any leave due to him be paid by his employer on
the basis set out in sub-clause (5), and for the purpose of annual
leave thereafter his employment shall be deemed to commence on
the date of such closing of the estabhshmem.

7. Sick’ LEA\-’B

(§h) Sub;ect to the provisions of sub-ciause (2}, an employer
shall grant to his employee, other than a casual employee, who
is absent from work through incapacity— - :

(@) in the case of an employee who works a five-day week not

~ less than twenty work days’, and

(b) in the case of every other employee, not less man twenty-
four work days’, - ;

sick leave in the aggrcgate during each cycle of twenty-four
consecutive months of employment with him, and shall pay such

- employee in respect of any period of absence in terms of this

sub-clause not less than the wage he would have recew*d had
he worked during such period: Provided—

(i) that in the first twenty-four consecutive months of employ-
ment an employee shall not be entitled to sick leave on
-full pay at a rate of more than, in the case of an employee
who works a five-day week, one work day in respect of each
completed period of five weeks of employment and, in the
case of any -other employee, one work day in respect of
each completed month of employment;

(u) that this clause shall not apply to an employee at whose
- written request an employer makes contributions, at least
equal to those made by the employee, to any fund or
orgamsahon nominated by the employee, which fund or
organisation guarantées to the employee in the event of
his incapacity in the circumstances set out-in this clause the .
payment to him of not less than in the aggregate the
equivalent of his wage for twenty or twenty-four work
days, as the case may be, in each cycle of twenty-four
months of employment, except that during the first twenty-
four months of the payment of contributions by the
employee the guaranteed rate need not exceed the rate of
accrual set out.in the first proviso to this sub-clause;

15
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(i) dat, indién 'n werkgewer ‘ingevolge enige wet gelde vir
hospitaal- of mediese behandeling ten opsigte van 'n werk-
nemer moet betaal, en hy sodanige gelde betaal, die bedrag
wat aldus betaal word, afgetrek kan word van die bedrag
wat ingevolge hierdie klousule ten opsigte van afwesigheid
weens ongeskiktheid verskuldig is;

(iv) dat, indien n werkgewer by enige ander wet verplig word
- om 'n werknemer sy volle loon te betaal ten opsigte van

- enige tydperk van ongeskiktheid wat deur hierdie klousule
gedek word, die bepalings van hierdic klousule nie geld nie.

(2) Voordat 'n werkgewer *n bedrag betaal wat 'n werkpemer
kragtens hierdie klousule eis ten opsigle van copige afwesigheid
uit sy werk—

(@) vir 'n-tydperk van langer as drie agtereenvolgende kalender-

dae; of :

(b) op die werkdag wat "n Soridag of enigeen van die ses open-

bare vakansicdae waarop die werknemer ingevolge klousule
8 geregtig is, onmiddellik voorafgaan of onmiddellik
daarop volg;

kan hy van die werknemer vereis dat hy 'n gertifikaat voorlé wat
deur 'n geregistreerde geneesheer geteken is en wat die aard en
duar van die werknemer se ongeskiktheid vermeld: Met dien
verstande dat wanneer 'n werknemer gedurende enige tydperk van
tot agt weke by twee of meer geleenthede betaling ingevolge
hierdie klousule ontvang het sonder em sodanige sertifikaat voor
te 18, sy werkgewer gedurende die tydperk van agt agtercen-
volgende weke wat onmiddellik op ‘die vorige,sodanige geleent-
heid volg, van hom kan vereis om sodanige sertifikaat ten opsigte
van afwesigheid voor te 1&. = :

(3) Wanneer die werknemer gedurende die eerste kringloop van .
vier-en-twintig maande diens by dieselfde werkgewer weens onge- -
skiktheid langer afwesig is as die- siekteverlof wat ten tyde van
sodanige ongeskiktheid vir hom opgeloop het, is hy geregtig op
betaling vir slegs dié siekteverlof wat aldus opgeloop het; maar
sy werkgewer moet, as hy dit nie reeds gedoen het nie, by afloop
van gemelde dienskringloop, of by eindiging van diens voor soda-
nige afloop, hom ten opsigte van di¢ langer tydperk van afwesig-
heid weens ongeskiktheid, betaal in dié mate waarin die sickte-
verlof wat by sodanige afloop of eindiging opgelaop het, nog nie
gebruik is nie. ) . '

(4) By die toepassing van hierdie klousule—-

(@) word di# uitdiuklﬂng “ diens ™ geag ‘ook die volgende te |

omvat:— _ .
(i) Enige tydperk waarin di¢ werknemer afwesig is—
" (aa) met verlof ingevolge klousule 6; .
(bb) op las of op versoek-van sy werkgewer;
(cc) met siekteverlof kragtens subklousule (1);
wat altesaam in emige jaar hoogstens tien weke beloop,
en ;

(ii) enige tydperk - waarin ’n werknemer afwesig ' is om’
militére opleiding ingevolge die Verdedigingswet, 1957,
te ondergaan: Met dien verstande dat ’n wwerknemer
nie daarop gereglig is om meer as vier maande van ’n
bepaalde tydperk -van sodanige opleiding as diens te
eis nie, ' ) Ton

en enige tydperk wat ’'n werknemer by dieselfde werk-

gewer werksaam was onmiddellik voor die datum waarop

hierdie Vasstelling van krag word, word by die toepassing
~van hierdie klousule geag diens kragtens hierdie Vasstelling
te wees, en alle sickteverlof met volle besoldiging wat
gedurende sodanige tydperk aan sodanige werknemer toe-
gestaan-is, word geag ingevolge hierdie Vasstelling toege-

staan te gewees het; g

(b) beteken “ ongeskiktheid” die onvermo€ om te werk weens
giekte of besering, uvitgesonderd dié wat veroorsaak word
detir 'n werknemer se eie wangedrag: Met dien verstande
dat onvermo& om te werk wat veroorsaak is deur ‘n ongeluk
waarvoor skadeloosstelling ingevolge die Ongevallewet,

1941, betaalbaar is, geag word ongeskiktheid te wees slegs

ten opsigte van ’n tydperk van onvermog om te werk waar-

voor geen besoldiging vir arbeidsongeskiktheid ingevolge
die bepalings van daardie Wet betaalbaar is nie.

8. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Behoudens die bepalings van klousules 4 (6} en 6 (2), moet 'n
werkgewer sy werknemer wat op Nuwejaarsdag, Goeie Vrydag,
Paasmaandag, Hemelvaartsdag, Geloftedag of Kersdag nie werk
nie, minstens sy weekloon betaal. vir die week waarin sodanige
dag val; Met dien verstande dat wanneer Paasmaandag binne 'n
tydperk val waarin werknemers ingevolge klousule 5 (8) addisio-

. nele oortydwerk doen, hul werkgewer sodanige Paasmaandag deur
Gesinsdag kan vervang, maar as die diens van 'n werknemer wat
on Paasmaandag gewerk het sonder dat hy ingevolge subklousule
(2) betaal is, om watter rede ook al voor Gesinsdag eindig, moet
sy werkgewer hom by sodanige eindiging, benewens alle ander
besoldiging wat aan hom verskuldig is, 'n bedrag "van minstens
sy dagloon betaal. ' _

(2) Wammeer °n werknemer werk _op “enige van die openbare
vakansiedae waartoe hy ingevolge die bepalings van subklousule .
(1) geregtig is, moet sy werkgewer, behoudens -dic bepalings van

Klousule 4 (6), hom vir die week waarin sodanige dag val, minstens
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(iii) that whefe an employer is by any law required to pay fees
for hospital or medical treatment in respect of an employee,
and pays. such fees, the amount so paid may be set o
against the payment due in respect of absence owing fo
incapacity in terms of this clause;

(iv) that, if in respect of any period of incapacity covered by
this clause an’ employer is required by any other law fo
pay to an employee his full wages, the provisions -of this.
clause shall not apply. :

(2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employeé in respect of any absence from work—

(a) fgr a period covering miore than three consecutive calendar
ays; or -

(b) on the work" day immediately preceding or the work day
immediately succeeding a Sunday or any of the six public
holidays to which the employee is entitled in terms of
clause 8; 3 :

require the employee to produce a certificate signed by a registered
medical practitioner ' staling ‘the nature and duration of the
employee’s -incapacity: Provided that when an employee has
during any period of up to eight wecks received payment in terms
of this cliuse‘on two or more occasions without producing such
a. certificate his employer may during the period of eight
consecutive ‘weeks immediately succeeding the last such occasion
require him-to produce such a certificate in respect of any absence,

(3) Where, during the first cycle of twenty-four months of
employment with the same employer, an employee is absent owing
to incapacity for a period in excess of “any sick leave accrued at
the time of sueh incapacity, he shall be entitled to be paid only
in respect of such leave as has so acerued; but his employer shall,
if he has not previously done so, at the expiry of the said cycle
of employment - or on termination of employment beforé such
expiry pay him in respect of such excess period of absence owing
to incapacity to the extent to which sick leave, accrued at such

.expiry or termination, had not been taken.

(4) For the purpose of this clause the expression— -
(@) “ employment " shall be deemed to include— .
(i) any period during which an employee is absent—
_ (aa) on leave in terms of clause 6; -
. (bb) on the instructions or at the request of his
empLoyer; o .
(ce) on sick leave in terms of sub-clause (1),

amounting in the aggregate, in 'any year, to not more
than ten weeks; and

(i) any period during which an employee is absent
- - undergoing military training in pursuance’ of the
Defence Act, 1957: Provided that an employee shall
not be entitled to claim as employment more than

four- months of any one period of such training,

and any period of employment which an employee has had
with the same employer immediately before the date of
the coming into force of this Determination shall for the
purpose of this clause be deemed to be employment under
this Determination; and any sick leave on full pay granted .
to such an employee during such period shall be deemed
to have been granted under this Determination;-

(b) * incapacity ” means inability to work owing to any sick-
ness or injury othei than that caused by an employee’s own
misconduct; - Provided that any inability to work caused
by an accident for which compensation is payable under
the Workmen’s Compensation Act, 1941, shall be deemed
to be incapacity only in respect of any period of inability
to work for which no disablement payment is payable in
terms of that Act. :

8. PusLic HOLIDAYS AND SUNDAYS.

(1) Subject to the provisions of clauses 4 (6} and 6 (2). if an
employee does not work on Wew Year's Day, Good Friday,
Easter Monday, Ascension Day, the Day of the Covenant or
Christmas Day, his employer shall pay him for the week in which
such day falls not less than his weekly wage: Provided that
whenever Easter Monday falls within a period during which
additional overtime is worked by employees in terms of clause
5 (8) their employer may substitute Family Day for such Baster
Monday; but if the employment of an employee, who worked
on Faster Monday without having been paid in terms of sub-
clause (2), terminates, for whatever cause. before . Family Day,
his employer shall on such termination pay such employee, in
addition to any other remuneration due to him, an amount of
not less than his daily wage. :

' (2) Whenever an employee works on any of the public holidays
to which_he is entitled in terms-of sub-clause (1) his employer
shall, save as provided in clause 4 (6), pay him for the week
in which such day falls not less than his weekly wage; plus his
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sy weekleon plus sy uurloon vir elke uur of deel van ’n uur wat -
die werknemer-altesaam op sodanige dag-gewerk het, betaal; Met

dien verstande dat as daarvan 'n .werknemer vereis word of hy
toegelaat' word om-minder as vier uur-op mdanlge dag te werk,
hy geag word \rler uur te- gewerk het: | . }

(3) Vergoeding. vir werk op 'n Sandag —Wanneer n werknemer 4 {
. employee works on a Sunday,. his employer shall either—

op 'n Sondag werk, moet sy werkgewer of—
{a) die werknemer-—

(i) indien hy aldus vir 'n tyd
.werk, minstens sy dagloon betaal;

(n) lnd{en hy aldus vir ‘n tydperk van meer as- vier uur

‘werk, teen °'n tarief van minstens dubbel sy gewone
loon betaal ten opsigte van die hele tydperk wat hy
- op. sodanige Sondag. werk, of minstens dubbel sy
‘dagloon, nl. die grootste bedrag, of .

(b) die werknemer teen ’n tarigf van .minstens eeni en 'n. derde g
maal sy gewone foon betaal ten opsigte van die hele tydperk -

wat hy op sodanige Sondag werk, ‘en hom binne veertien
dae vanaf dié Sondag een dag verlef toestaan en hom ten
opsigte daarvan minstens sy dagloon betadl: Met dien
- verstande dat as van sodanige werknemer vereis of hy
toegelaat word om. vir ‘minder as. vier vur op sodanige
Sondag te werk hy. geag word vier- uur te gewerk bet.

(4} Hierdie k]ousule geld nie vir "n los Werknerner *n Randels-

_ Teisiger, 'n handelsreisiger se assistent of 'm wag nie, en ook nie-
vir ’n senior bestuurs-, professionele of administratiewe werknemer -
indien en terwyl hy 'n gereelde besoldiging teen °‘n' tarief van

minstens RISD_ per maand ontvang_ nie.

-9, STUKWERK EN Kommssmwsmc

(l) Na mlnstens een week kenmsgewmg aan’ sy Werknemer,
ullgesonderd 'n. handelsreislger mag ’n werkgewer 'n stukwerk-
stelsel invoer en, behoudens die bepalings van klousule 4 (6), moet

«die -werkgewer. ’n werknemer wat -volgens. sodanige stukwerk-:

.stelsel werk, besoldig teen die skale wat volgens dié stelsel geld:

Met dien verstande dat die werkgeWer, ongeag die hoeveelheld-_
gedane werk, die werknemer minstens die ve[gende moet betaali—

(@) In die geval van ’n-ander werknemer as 'n-los werknemer, -
vir elke week waarin stukwerk verrig word, die bedrag,
wat hy sodamge werknemer Vir dié week-sou moes betaal

“het as hy 'n tydloon betaal was;

(b) in die geval van . 'n los werknemer, 'v1r elke dag waarop
. stukwerk verrig word, die bedrag wat hy sodanlge werk-
" nemer vir dié dag sou moes' betaal het as hy 'n tydloon ;

betaal was.

2) 'n Werkgewer moet n lys van ‘die skale wat i’ subklousule .
(1) vérmeld word,. op n. opvallende plek in. sy bedry[smngtmg_-_

: op;,eplak hou. i

(:} ' Werkgewer wat voornemens is omn beslaande stukwerk-'
..stelsel of die skale, wat daarvolgens geld, in te ‘trek 'of te wys:g,"
moet sy werknemer wat volgens ‘sodanige- ‘stelsel werk minstéens
' Met dien verstande .
n langer termyn van:

“een week kennis van' sodanige voorneme gee:
dat ‘' werkgewer en 8y werknemer oor -
.kennisgewing kan ooreenkom en dan moet die werkgewer minstens
~die, tydperk waaroor hulle ooreengekom het kennis ' gee

4 Ondanks anders!mdende bepalmgs in hrerdle kloustile, toef
n. werkgewer 'n los ‘werknemer nie kennls te gee van Sy voorneme |

om’n stukwerkstelsel m te voer of in Le trek of te Wysig nie.

{5] 'n Handelsreisiger wat volgens ooreenkoms met sy werk-.

pemer kommissiewerk onderneem, moet deur sy werkgewer,
voordat sodanige werk 'n. aanvang neem, voorsien ‘word van ‘'n

ware kopie van die coreenkoms of 'n verklaring wat die bepalings:
van die ooreenkoms vermeld, en wat die volgende mdet omvat:—

(a) Die week- of maandloon wat aan die handelsrexs;ger betaal-"

baar is, waar sodanige Toon hogr is as dié¢ wat in klousule
3 (1) vir sodanige handelsreisiger voorgeskryf is, en die
kommissieskaal of -skale em die voorwaardes waarvolgens
hy daartoe geregtig word;

(b) die dag van die week of maand waarop die kommissie wat
verdien word, verskuldig en betaalbaar is;

(¢) die gebied waarin die handelsreisiger moet of rnag werk;

(d) die tipe, soort, getal hoeveelheid of waarde van beste[llngs
(afsonderlik, weekhks maandeliks of andersins), ‘wat die
werkgewer van tyd tot tyd bereid is om te aanvaar; en

(e) die dag waarop kemmissie ten-opsigte van:bestellings wat
die werkgewer voor die beéindiging van die dienskontrak
aanvaar het, betaal word: Met dien verstande dat sodanige
betaaldag voor of op die laaste werkdag van die kalender-
maand wat volg ep die ‘maand waarin dlens bﬁclﬂdlg is,
moet val,

(6). Die bepalings van die coreenkoms wat in subkleusule (5)'

genoem word, mag vir.die reisiger finansieel nie minder gunstig
as hierdie Vasstellmﬂ wees nie: Met dien vmstande dat die verval-

datum van betaling van besolding aan 'n handelsreisiger wat’

kommissiewerk  doen, volgens di¢”ooreenkoms .moet wees, en in
_hierdie -opsig is. die’ bepalmgs van subkleusule 4 (1) nie op socla.nlge
betaling van tocpassing nie. : :

rk van hoogstens vier vur

‘notice of such. intention:

hourly wage for each hour or part ef an hour worked by the

employee in the aggregate on such day: Provided that where such

an employee is required or permitted to work for less than four

Eeurs on such day, he shall be deemed to ha\re worked for four
ours. . _

3) Compensa:ion for Work on a- Sunday.—Whenever an

(@) pay the employee—

(i) if he so works for a perlod not exceedmg four hours,
not less than his daily wage;

{n} if he so works for a period exceeding four hours, at a
rate not less than double his ordinary wage in respect
of the total pesriod worked by him on such Sunday, or
-not less than double his daily wage, whichever is ‘the
greater; or

(b) pay him at a rate not less than one and one-third times his
_ordinary wage-in respect of the ‘total period worked by
him on such Sunday, and grant him within fourteen days
of such Sunday one day’s leave and pay him in respect
thereof not less than his daily wage: Provided that wgere
such an employee is required or permitted to work for less
than four hours on such Sunday, he shall be deemed to
have worked for four hours. .

(4) This clause shall not apply fo a ‘casual employee, a traveller,
a traveller's assistant or a watchman nor fo a senior managerial,
professwnal or administrative employee if and.for so long as he
Is in receipt of a regular wage at a rate of not less than R180
per month . E LA

9. P[ECE -WORK AND COMMISSIDN WORK

(l} An employer may, after at least one week’s notice to his
‘employee, other than a traveller, introduce any piece-work system

‘and, save as provided in clause 4 (6), the employer shall pay
‘such employee, who is employed on such- piece-work system,

remuneration at the rates applicable under such system:. Provided
that, irrespective of the quantity of work dene, the employer
shall pay such employee not less than—

(a) m the case of an employee other than a casual emp!oyee,
in respect of each week in which piece-work is performed, -
the amount which he would have been required to .pay
such employee for that week had he been remunerated
on the basis of time worked;

(b) in the case of a casual employee, in respect of each: day on
which. piéce-work is performied the amount which he would
have been required to pay such employee for that day had
he been remunemted on the basm of tlme w'orked

. 2y An emplcyer “shall keep pesled up in a cgnsprcuous place
in his establisiment a-schedule of- the rates referrecl to in sub- .
clause (1} ) o - )

(3).An empleyer who mtends :o -::mcel or amend any plece-work'

‘system- in operation or the rates applicable: thereunder shall give

his employee: employed on such system not less than one week’s
Provided that an employer and his
employe¢ may agree on a longer period of notice, in which case
the employer shall give not less than the period of notice agreed
upon, ; _ " _ .

(4) No!mthstandmg anythmg to the contrary in this elause. an
employer need not give a casnal employee nouce of his intention
to introduce any piece-work system or to®cancel or amend it.

(5] A traveller who by agreement with his employer undertakes
commission work shall be supplied. by his employer, before such
work is commenced, with a true- copy of the agreement or a

‘statement setting. out the terms of the agreement, which shall

include— .

(a) the weekly or monthly wage payable to the traveller, where
such wage is higher than that prescribed in clause 3 (1) for
such traveller, and the rate or rates of the commission and
the conditions of entitlement thereto;

. (b) the day of the week or month on which commission earned
-~ is due and payable; :

(¢) the-area in which the traveller is required or permitted to
work;

(d) the type, -description, number, quautmj or value of orders
(individual, weekly, “monthly or otherwise) which the
employer is from time to time prepared fo accept; and

(¢} the day of payment of commission in respect of- orders
accepted by the employer before termination of the contract
of employment: Provided that such day of payment shall-

~ be not later than the last work day of fhe calendar month
succeeding. the month during which employment was ter-
_ minated.

(6) The terms of the agreement referred to in sub-clause (5)
shall be financially not less favourable to the traveller than this
Determination: Povided that the due date of payment of remune-
ration to a traveller on commission work shall be in accordance
with the agreement and in this respect the prowswns of clause 4 i
(l) sha[l not apply to such payment L .
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(7) Behoudens die bepalings van klousule 4 (6), moet ‘n werk-
gewer sy handelsreisiger wat kommissiewerk verrig, ‘n besoldi-
ging befaal teen minstens die skaal waarop hulle ooreengekom
het: Met dien verstande dat, ongeag die getal of waarde van
bestellings wat deur die werkgewer aanvaar is, die besoldiging van
sodanige handelsreisiger ten opsigte van enige tydperk mie minder
mag wees nie as dié wat vir daardie tydperk kragtens klousule '3
(1) aan hom verskuldig sou gewees het.

(8) 'n Werkgewer of 'n handelsreisiger wat voornemens is om
'n coreenkoms met betrekking tot kommissiewerk in te trek of
om oor 'n wysiging daarvan te onderhandel, moet van sodanige
voorneme skriftelik kennis gee en die tydperk van daardie kennis-
gewing mag nie korter wees nie as di¢ wat vereis word om die

dienskontrak van sodanige handelsreisiger kragtens klousule 12 te

bedindig. . :
10. GETALSVERHOUDING.

(1) 'n Werkgewer mag nie ’n assistent-voorman of assistent-
steller in diens hé nie, temsy hy onderskeidelik *n voorman of
steller in sy diens het. ; ¢

(2) 'n Werkgewer mag nie 'n opsigter in diens hé nie, teﬁsy ‘hy

'n voorman in sy diens het. s

(3) (@) 'n Werkgewer mag nie 'n ongekwalifiseerde grdad I-werk-
nemet, in diens hé nie, tensy hy 'n gekwalifiseerde graad [-werk-
nemer in sy diens het, en vir elke gekwalifiseerde graad [-werk-
nemer in sy diens, mag hy hoogstens twee ongekwalifiseerde

graad I-werknemers in diens hé,
(h)' 'n Werkgewer mag nie 'n ongekwaliﬁseerde graad Il-werk-

nemer in diens hé nie, tensy hy 'n gekwalifiseerde graad [I-werk-.

nemer in sy diens hef, en vir elke gekwalifiseerde graad [-werk-
nemer of graad Il-werknemer in sy diens mag hy hoogstens twee
ongekwalifiseerde graad Il-werknemers, in- diens he.

(4) Niks in hierdie klousule moet so uitgelé word dat dit die
indiensneming van twee ongekwalifiseerde graad I-werknemers,
en twee ongekwalifiscerde graad Il-werknemers, vir dieselfde
gekwalifiseerde graad I-werknemer, toelaat nie.

(5) By die toepassing van hierdie klousule—
(@) mag 'n werkgewer of 'n bestuurder ‘wat uitsluitlik of hoof-
saaklik die ‘werk van ‘n bepaalde klas werknemer verrig,

geag word 'n gekwalifiseerde werknemer in sodanige klas-

te wees;

(b)Y mag ’n ongekwalifiseerde werknemer wat ‘n Joon ontvang
- van.minstens die loon wat vir ’n gekwalifiseerde werknemer

- ~.van sy klas en gebied voorgeskryf is geag word 0 gekwali- |

fiseerde werknemer te wees.

(6) (@) Hierdie Xlousule is afsonderlik op elke bedryfsinrigting

van toepassing. - .
(b) As meer as egn skof in enige bedryfsinrigting in enige tyd-

perk van vier-en-twintig uur gewerk word, is hierdie klousule op .

elke sodanige skof van toepassing.

11, LoGROEK.

(1) Elke werkgewer moet clke bestuurder van 'n motorvoertuig
in sy diens vootsien van 'n fogboek wat so na as doenlik in die
volgende vorm is:— c e

DaacLksE Loa,

Naam van werkgewer. ...
Naam van bestuurder..

PDatum ;

Invaltyd .. vm./nm. vm./nm,
UHSKEHYA it VITL/ I v /nm
Getal ure gewsrk : : ;
Ftensure Vanaf .. e VIO 108 i vm./nm.

Besonderhede van enige ongeluk of oponthoud

“(Handtekening van bestuurder.)

Dat'ln-:'n 19 -

(2) Blke bestuurder van ’n motorvoertuig moet, as hy voorsien
is van die logboek wat in subklousule (1) genoem word, genoemde
daaglikse log in tweevound ten opsigie van elke dag se werk by-
hou, en moet binne vier-en-twintig uur pa voltoeiing van die
betrokke dag se werk, *n afskrif daarvan aan sy werkgewer besorg.

(3) Elke werkgewer moet die ingevulde afskrif van die daag-
likse log wat ingevolge subklousule (2) aan hom besorg is, vir
’n tydperk van drie jaar daarna bewaar.

12. BEEINDIGING VAN DIENSKONTRAK.

{I)_"n Werkgewer of werknemer, uitgesonderd 'n los werknemer,
wat die dienskontrak wil heindig, kan dit doen deur dit—

{a) gedurende -dic eersie vier weke dieps, minstens een werk-

dag;
(b) in die geval van''n werknemer wat weekliks betaal word, na
. die eerste vier weke diens, winstens een week; :

18

(7) Save as provided in clause 4 (6), an employer shall pay
to his traveller who is employed on commission work remunera-
tion at not less than the rate agreed upon between them: Provided
that, irrespective of the number or value of orders accepted by
the employer, the remuneration of such traveller in respect of
any period shall be not less than that which would be due to
him for that period in terms of clause 3 (1). ;

(8) An employer or a traveller, who intends to cancel, or to
negotiate for an alteration of, an agreement in regard to com-
mission work, shall give written notice of such intention and the
period of such notice shall be not less than that required to
terminate the contract of employment of such traveller in terms
of clause 12. :

10. PrROPORTION OR RATIO.

(1) An employer shall not employ an assistant foreman or an
assistant setter-up unless he has in his employ. & foreman or a
setter-up, respectively. : :

(2) An employer shall not employ a supervisor unless he has
in his employ a foreman. i

(3) (2) An employer shall not employ an unqualified' grade I
employee urless he has in his employ a qualified grade T employée
and for each qualified grade 1 employee employed he shall not
employ more than two unqualified grade 1 empioyees.” R

(b) An employer shall not emiploy an unqualiﬁed. grade IR
employee unless he has in his employ a qualified grade 1.employee
or grade I1 employee and for each qualified grade 1 employee or .

grade 11 employee employed he shall not employ mere than. two

unqualified grade II employees.

(4) Nothing in this clause shall be construed so as to permit of
the employment-of two unqualified grade T employees and two
unqualified grade II eniployees for the same qualified grade I
employee. ? ’ : - :

(5) For the purposes of this clause— e

(a) an employer or manager who is wholly or mainly engaged
in the work of ‘a particular ¢lass of employee may be
deemed to be a qualified employee in such class;

(b) an unqualified employee who is receiving a wage of nof
less than the wage prescribed for a qualified employee of
his class and area may be deemed to be a qualified
employee. gk G P

(6) (a) This clause. shall apply -separatels'f to each establish<
ment. - _ e _
¢{b) Where in any establishment more than one shift is worked

in any period of twenty-four hours, this clanse shall apply to
each such shift. :

11. Loc Book.

(1) Every empldyer shall p{ovide each driver of a motor vehicle
in his employ with a log book as nearly as practicable in the

- following form:—

Dany Loc. .
Name of employer : i
- Name of driver.
Date.
| Time of starting work a.m./p.m a.m./p.n.
Time of finishing work.... am./p.m a.m./p.m,
Number of hours worked 2
Meal hours frOM . a.m./p.am. to a.m,/p.m.

Particulars of any accident or delay

(Signature of Driver.)

Date N L.

(2).‘Every driver of a motor vehicle upon being provided with
the log book . referred to in sub-clause (1) shall keep the said
daily log in duplicate in respect of each day’s work, and .shall

‘within twenty-four hours of the completion of the day’s work
to which it relates deliver a copy thereof to his employer.

(3) Every employer shall retain the copy of the daily log, which
in terms of sub-clause ¢2) has been delivered to him for a period
of Lhm_ years subsequent to the occurrence of that event,

12. TERMINATION OF Coéq’mr\cr OF EMPLOYMENT.
(1} An employer or employee, other than a casual- employes,
who desires to terminate the contract of employment, shall give—
(q)-during the first four weeks of employment, not less than
one work day’s notice; t
(b) in the case of an employee paid weekly, one week’s notice
after the first four weeks of employment;
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' (c) in die geval"'\'i'ah'."’ii"Wefk'ﬁemé'f wat ma-aﬁdel'iks betaal word, |

. na die cerste vier- weke diens minstens een maand; .
vooruit op te s&;-of 'n werkgewer of ’n werknemer kan die kon-

trak sonder opsegging .betindig deurdat, ‘in plaas van opsegging, -

die werkgewer aan die werknemer minstens. die volgende betaal,
of die' werknemer aan die werkgewer minstens die volgende betaal,

na gelang van-die geval: — - :

(i) In die geval van een werkdag opsegging, die dagloon wat i

" die werknemer ten tyde van sodanige begindiging ontvang:
(ii) in die' geval van een week opseggiig, die weekloon wat die:
" werknemer ten tyde van sodanige begindiging ontvang;
(iif) in die geval van een maand opsegging, die maandloon wat
die werknemer ‘ten tyde van sodanige befindiging ontvang:
Met dien verstande dat hierdeur onaangetas gelaat word—

(i) die reg van 'n werkgewer of ’n. werknemer om op enige
- regsgeldige grond  “die ‘kontrak’ sonder opsegging  te
begindig; 5oy _ . )

(ii) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy werk-"

“ pemer waarin voorsiening gemaak word vir 'n  opseggings-

termyn wat vir beide partye ewe Jank is en wat langer is as
dié wat in hierdie klousule voorgeskryf is;

(iiiy die werking van verbeurings of boetes wat regtens van
toepassing kan wees op 'n werknemer wat dros:

Voorts met dien verstande dat, indien die loon van 'n werknemer
ten tyde van die begindiging weens aftrekkings ten opsigie van
korttyd verminder is en die werkgewer. hom betaal in plaas van
sy diens op te sé, die uitdrukking *“ ten tyde van sodanige begin-
diging onivang” geag word “ten einde van spdanige bedindi-
ging sou onivang het as geen bedrae weens korttyd afgetrek is
nie” te beteken., . ’

(2) Indien daar kragtens die tweede voorbehoudsbepaling van
subklousule (1) 'n ooreenkoms bestaan, moet die betaling in plaas
van opsegging eweredig wees aan die opsegginstermyn waartoe
daar ooreengekom is. iy )

(3) Die opsegging wat in sub-klousule (1) voorgeskryf word,
mag op enige werkdag geskied: Met dien verstande— :

(i) dat die opseggingstermyn nie mag saamval nie met en die
opsegging nie mag geskied gedurende ’'n Werknemner se
atwesigheid met verlof ingevolge klousule 6 of met enige
tydperk van militére opleiding wat 'n werknemer ingevolge

~ die Verdedigingswet. 1957, ondergaan nie;

* (ii) dat opsegging nie gedurende 'n werknemer se afwesigheid
met siekteverlof oorcenkomstig klousule 7 toegestaan, mag
geskied nie. = 5

(4) Ondanks andersluidende bepalings in hierdie Vasstelling,
mag 'n werkgewer, wanneer ‘n werknemer sy dienskontrak beéindig
deur sy diens sonder opsegging te verlaat of sonder om eers-
genoemde in plaas daarvan te betaal van enige geld wat hy,
eoreenkomstig enige bepalings van . hierdie Vasstelling aan so-
danige werknemer skuld, *n bedrag van hoogstens dié¢ wat sedanige
werknemer hom in plaas van opsegging sou moes betaal het, vir
homself toe-cien. : ;

13. VEREOD OP INDIENSNEMING.

n Werkgewer mag niemand onder die ouderdom van vyftien
jaar in diens neem nie. . ! '

14. DIENSSERTIFIKAAT.

Wanneer 'n -dienskontrak om ‘n ander rede as diensverlating
betindig word, moet die werkgewer die betrokks werknemer, uit-
gesonderd 'n los werknemer, van ’n dienssertifikaat voorsien wat
wesenlik die vorm het wat in die Bylae van: hierdie Vasstelling
voorgeskryf is, en waarin die volle naam van die werkgewer en
van sy werknemer die beroep van die werknemer, die- aanvangs-
en afloopdatum van die kontrak en- die werknemer se weekloon
ten tyde van die datum van sodanige begindiging, aangegee word.,

15. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE,

'n Werkgewer moet alle uniforms, oorpakke of beskermende
klere wat hy van sy Werknemer vereis om fe dra of wat hy by
“ enige wet aan sy werknemer moet verskaf, kosteloos verskaf en in
'n bruikbare toestand hou en al sulke uniforms, oorpakke - of
beskermende klere bly die eiendom van die werkgewer. !

. BYLAE.
Ek/Ons (a).

() the case of an employee paid monthly, one month's
- notice after the first four weeks of employment;
of tgnhination of contract, or an employer or employee may
terminate the contract without notice by paying the employee or
paying the employer, as the case may be in lien of such notice
not less than— A S ' :
(i) in the case of one work day's notice, the daily wage which
the employee is receiving dt the date of such termination;
(i) in the case of a week’s notice, the weekly wage which the
employee is receiving at the date of such termination;
(iif) in the case of a month’s’ notice, the monthly wage which
the employee is receiving at the date of such termination:
Provided that this shall not affect— - . '
‘(i) the right of an employér or an employee to terminate the
contract without notice for any cause recognised by law
-as sufficient; :
(ii) any written agreement between an employer and his
employee which provides for a period of notice of equal
_ duration on both sides and longer than prescribed in this
clause; e ’
(iii) the operation of any forfeitures or penalties which by law
.may be applicable in respect of desertion by an employee:

Provided further that where the wage of an employee at the date
of termination has been reduced by deductions in respect of
short-time, the expression “is receiving at the time of such
termination * shall, when an employer pays an employee in lieu
of notice, be deemed to mean “ would have received at the time
of such termination if no deductions had been made in respect
of short-time ™, E ’

(2) Where there is an. agreemenf i'n. terms of the “second
proviso o sub-clausé(1), the paymen; in lieu of notice shall
~ correspond to the period of notice agreed upon. i

(3} The notice prescribed in sub-clause (1) may be given on
any work day: Provided— f

(i) that the period of notice shall not run concurrently with
nor shall noticé be given during an employee’s absence
on leave granted in terms of clause 6 or any period of
military training which an employee is undergoing in pur-
suance of the Defance Act, 1957; . : i

(i) that notice shall nmot be given during an employee’s
absence on sick leave granted in terms of clause 7.

(4) Nothwithstanding anything to the contrary in this Deter-
mination, where.an employee tefminates his contract of eraploy-
ment by leaving his employment without notice or without paying
his employer in lieu of notice, his emplayer may appropriate to
himself, from any moneys-which he owes to such empioyee by
virtue of any_provisions of this Determination, an amount of not
more than that which sich employee would have had to pay
him in lieu of notice. g ) =

13. ProumITION OF EMPLOYMENT. °

An employér shall not employ any person under the age of
fifteen years. d ) o ;

14. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of employ-.
‘ment, other than through ‘the desertion of an employee, furnish
his. employee, other than a casual employee, with a certificate

_ of service, substantiaily in-the form prescribed in the Schedule to
this Determination, showing the full names of the employer and
his employee, the occupation of the employee, the date of com*
mencement and the date of termination of the contract and the
employee’s weekly wage at the ‘date of such termination.

15. UniForMS, OVERALLS .AND PROTECTIVE CLOTHING.

< An employer shall supply and ‘maintain in serviceable con-
dition, free of charge, any uniforim, overall or protective clothing
which he requires.his employee to wear or which by any law he is
compelled to provide for his employee and any such uniform,
overall or protective clothing shall remain the property of the
employer. : W T

- SCHEDULE.

wat die Metaalhouer- en Aanverwante Produktenywerheid uitoefen te 1/We (a).... o, LA s
: PSR P . carrying on trade in the Metal Containers and Allied Products Industry
T ; at ) ;
verklaar hierby dat.... ) ; ;
in my/ons (a) diens was vanai die dag van | hereby certify that : . :
; 19....... tot die was employed by me/us(a) from the .day of
dag van ... R 19..... in die beroep van _' i 19....... to the day of

(b ; : ? By diensheéindiging
was sy/haar (a) oon rand €L pEr Week,

. Handtekening van werkgewer of gemagtigde
~ verteenwoordiger,
19

Datum

" (@) Skrap wat nie van toepassing is nie.
(b) Meld die beroep waarin die werknemer uitsluitend of hoofsaaklik
in diens was, byvoorbeeld klerk, handelsreisiger, graad I-werk-
nemer, bandleier, : i

19 in the occupation of (5)— e

/At the termination of employment

his/her (a) wage was rand cents per week.,
Signature of Employer or Authorised
Representative,
Date B [ e

(a) Delete whichever inapplicable. _
(b) State occupation in which employee was wholly or mainly

engaged, e.g. clerk, traveller, grade I employee, line leader.

19
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No. R. 1421] _ (17 September 1965.
- WET OP OORLOGSMAATREELS, 1940.

i . ) 2 q ..

OPSKORTING VAN

OORLOGSMAATREEL No. 43 var 1942, 5008
GEWYSIG. — METAALHOUER-  EN AAN-
VERWANTE PRODUKTENYWERHEID,
SEKERE GEBIEDE. : .

Namens die Minister van Arbeid. skort ek, MARMS
VILIOEN, Adjunk-minister van Arbeid, kragtens die
bepalings van subregulasie (1} van regulasie 4 van die
regulasies gepubliseer by Oetlog,smaattee! No. 43 van
1942, soos gewysig, hierby die toepassing van genoemde
rr*guiasres op ten opsigte van alle werknemers vir wic
lone voorgeskryf word in klousule 3 van die Loon-
vasstelling vir die Metaathouer- .
Produktenywerheid, Sekere Gebiede, gepubliseer by
Goewermentskennisgewing No. R. 1420 van 17 September

1965.
- ‘M. VILJOEN,
5 Adjunk-minister van Arbeld.
No. R. 1424] [17 September 1965.

WET OP FABRIEKE, MASIINERIE EN BOUWERK,
- 1941, 'SO0S GEWYSIG. .

META ALHOUER EN AANVERWANTE
PRODUKTENYWERHE!D SEKERE GEBIEDE. ~

Namens dle Mrmster van Arbend vcrklaar ek, MAR&IS
ViLioEN, Adjunk-minister van Arbeid, kragtens subartikel
(k) van artikel rwee-en-twintig. van. .die Wet op . Fabrieke,
Masjinerie en Bouwerk, 1941, soos -gewysig, dat die
bepalings van 'die LOOnvassteﬂang vir die Metaathouer- en
Aanverwante = Produktenywerheid, Sekere = Gebiede,
gepubhseer by Goewermentskennisgewing Ne. R. 1420
van 17 September 1965, oor die algemeen nie vir die werk-
nemers wie se werkure en beloning ten opsigte van oortyd,
openbare feesdae en werk op Sondae en openbare feesdae
daarby gere€l word, minder gunstig as d;e desbetreﬁendc
bbpalmgs van genmmde Wet is nie. '

M. VILIOEN,
" Adjunk-minister van Arbeid.

BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR. INGEVOLGE

No. R. 1421} ) {17 September 1965.
| WAR MEASURES ACT, 1940.

_SUSPENSION OF PAYMENT OF COST OF LIVING

ALLOWANCES PAYABLE UNDER WAR
MEASURE No. 43 or 1942, AS AMENDED.—
METAL CONTAINERS AND ALLIED
PRODUCTS INDUSTRY, CERTAIN AREAS.

On behalf of the Minister of Labour, ¥, MARAIS VILIOEN;
Deputy-Minister of Labour, in terms of sub-regulation (1)
of regulation 4 of the regulations published under War
Measure No. 43 of 1942, as amended, hereby suspend the
operation of the said regulations in respect of all
employees for whom wages are prescribed in clause 3 of

Y AALvereaats | the Wage Determination for the Metal Containers and

Allied Products Industry, Certain Areas, published under
Government Notice No. R 1420 of the 17th Septcmber

- 1965.

; M. VILIOEN, X
Deputy-Minister of Labour.

No. R. 1424} - {17 September 1965.

FACT OIRIES MACHINERY AND BUILDING WORK

ACT, 1941 AS AMENDED i

METAL CONTAINERS AND ALLIED PRODUCT S -
INDUSTRY CERTAIN AREAS

~ On-behalf of the Miﬁister of Labour, T, MARAIS VILIOEN,

Deputy-Minister of ' Labour, in terms of sub-section (1)
of section twenty-two of the Factories, Machinery and
Building: Work ~Act, 1941,. as -amended, -declare the
provisions of the Wage: Determmﬁtmn for  the Metal
Containers and Allied Products Industry,: -Certain- Areas,
published under Governnient Notice No. R. 1420 of the
17th September, 1965, on the whole to be not less
favourable to- thé employees whose hours of work and
remuneration in respect of overtime, public holidays and
work on Sundays :and pubhc holidays, are. . regulated
thereby than the relatlve prowswns of the said Act

e 4 M. VILJOEN,.
- DepuyMinister of Labour.

' INHOUD.
o .\ ; BLADSY
Departemsent van Arbeid. -
GOEWERMENTSEENNISGEWINGS.

-R. 1420 Loonvasstelling - No, 266: -Metaalhouer~ - ---
. en Aanverwante Pmcluktenywerheld g
Sekere Gebrede . . 1

R.1421, Wet op Oorlogsma.atreéls, 1%{} Metaalv
houer- en Aanverwante Produktenywer- .
. heid, Sekere Gebiede ... ... .. .20
R.1424. We{ 92? Fabricke, Masjinerie en Bouwerk

Metaalhouer- en Aanve:rwante
Produktenywerheid, Sekere Gebiede ... 20

comEN*-r_s.

No.© . ' e
: Department of Labmu- ;
GOVERNMENT Noncp.s. L

-R.1420. Wage Detenmdahoﬁ No; 266+ .-Metal.
Containers and Allied Products Indus-
try, Certain Areas ... ... ... -1

R:1421. War Measures Act, 19‘65 Metal Contamers ;
and Alhed Pmducts Industry, Certain

- © Areas ... ... ... 20
R.1424. Factories, Machmerv and Bmldlng Work 5
Act, 1941: Meta} Ceontainers and

Alhed‘Pmducts Industry, Certain Areas 20

Koop Nasnonale

S paarsemfukate

Buy Naﬂonal Savmgs Cernflcates

20
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POSTARIEWE
Van Sund-Afnka na ander Tande, behalwe
lande van dte Posume van Afrika

See- of ‘l.andpos. -f o

Eriawe...-uuu.un. .
Poskagru sessensvansiran, 3jc elk,
Nuusblaalc....agqs-.nor.-
Drukwark....m«...nu. lc per. 2 ons
Handetswk&c vesiasansvey

Monsters nouu.ta Beasan

A 'pe_r lonse T

5c vir die eerste ons, 34c vir elke bykomende ons.
~

14c’ per 2 onse, met 'n minimum van 5S¢

14c pér 2.onse, met 'n minimum van e’

' Prigted Papers. .cous covnas

POSTAGE RATES

From South Africa to other Countnes, ex-

Colrunercu] ?apers.

.Sa.mplu,- ¥

sasas

asramtsmanna Ry

Union.
Si:lrfacie Mail.
T Leteers... ... Cresenannians
| Posteards......iiisipenies 3gc each.
MEWSPAPETE. L annmnsrinns  14C per P ooz

I'-;-c per 2 oL

.ciudmg Countries of the African Postal

B¢ for the first oz, 3ic for .eacll addltiot_\ial oz

14 p.er 2 oz vmh ‘a minimum _of Sc.

;H-t per 2 oz m;h a minimum of 2fc.

Lugpos Air Mail.
i 54 I T\'\"_lei.de.' e P i : Ta ; Sar.ollldr
2 £ : 'Briewe | Pos- Lug- | klaspos- i - G Letters Pc;r.- Aero- dlass
Land van Bestemming. ‘per | kaarte | briewe | stukke - ' “Country .of Destination. - T perd | cards smel\;-. mail
jons. | elk elk. per o ounce. | each. sa‘dl per
' § ons. : cach. | feoxm
R ® c [ e - e c c c
AFRIKA. w(ga;e;-,,[wn., 1,,.‘1, wan die rpowmg w {.3 5 4 AFRICA.—{Excluding countries of the| 19 51 5 4
van Afrika) .- N C. . African Postal Unien) grspess se]l weoeeilh &
Mauritivs, Reunion, Seycheﬁe en 10 5 5= 4 - Magrities, Reunion, Seychelles and. L] 5 . 5 '4
Zarrzi ar . Zmnbw .
_ EUROPA—., . ; g o , EURUPE__ 44 }
(a) Vgrenlgda ( K‘omnkryk . Noord- 124 = 7 5 5 {a) Umted ngdom qu:hern Irellnd 12 7 5 L1
lerland, Republiek lerland, Clprus ’ ‘Republic. of Ireland, CTyprus and
en Malta - e - . Malta ) }
(b) Alle ander lande, met inbegrlp van| 15 | ﬂ-'__ i, b {b) All other c-ountries, including the 15 il 5 é
28 dl& " Unie. van. die Sosialistiese ] <. B : © Union of Soviet Socialist. Republics . ; .
lieke en eilande in- die . and_islands in’ the Medittéranean} . L
Mld:lalllandse See, behaiwe C!prus Sea. except Cyprus and Malta. - 2 :
en Malta s '
2 {c) Azores, Canary Islands, Cape Verde{ 15 7% 5 &
d) Asore, Kanariese Eilande, l(up- i5 74 5 L1 istands, iceland, Madeira
‘\ferdlem ‘ﬁilm«. Ysland,. Harlelra. I LT i B A ] ;
i ey 'NEAR EAST— " - _ o
i Na\B‘{E DOSTE—- e 5 o P S S A o W S 3 S g ]
: 1 : ‘Bahrain lslands, ‘Dubai, 1ran, Traq, Israel, T2y 5 5
Bahreinei!ande. Diebai, lran, Irak. Israel, |- 12847 -} 0§ L S 7 Jordan: (Haghemite - Kingdom of),] - .~
+ Jordapié. (Hasjimitiese Koninkryk), | ; o Kuwait, Lebanon, Muscat, - Saudi
- Koeweit, |ha|icm. “Maskat: - Saoedi- i i ﬁrabia. Sllar'iall Syria; Turke'p
Anbi&. Sjar]a, sfrné, Tur&ye S & .
G sk B 1 mzmca-— % 3 S el
: IR Canada, ‘United ‘Stavés “of America;| 224 1 127 .{. 10 0
Kansdl \l"enni e Sm van Amernke 224 ) 12 10 4 Central and . Snuth &merica . . :
Sln&rnl dqhmenkz B T I I o )
Ausiahwﬁe’_ . ; . S i Bt sl ,._" iy _
R TEAE, B . s Australia, New Zealand ..o pne0veena]|- 25 ] 124 | W 1]
Australig, M-eu-SuJaai,..-,..}..-.. i 124 10 10 i (i " ' -
PACIFIC~ ]
STILLE OSEMN—- _ , : 1.
: . fstands 1n the Nort!wm and Southern| 2§ g | 10 1]
-~ 'Eifande In di¢” Nnordelll&e eh Suidelike 25 124 {14] 10 “Pacific - Okean® not mentioned else- - )
_ Stille Oseaan nie elders genoem nie | ™ RN where _ . :
1
QOSTERSE LANDE— EASTERN COUNTRIES— 3
(a) Afghagistan, Birma, Ceglon, tndie | a7y | 9 5 | o7 {a} Afghanistan, Burma, Céylen: indiall’" 174 9 5 7%
_ Pakistap, Thailand, Tibet - Pakistan, Thailand, Tibet :
{h) Broenel, Sjina, Kokoseflande, ﬂor- 224 ] .o ] {b) Brunei, Chima, Cocos Islands, For- 22¢ 12 e 1]
-7 mosa, Honfkung, Indonesig, Korea, { . © " mosa, Hong Kong, Indonesia, Korea, | 7 #
Micae, Maleislé, Mantsjoerye, Filip-.{ . 3 & Macao, Malaysia, Manchuria, | oo
pyne, Sabah, 5irawak. Tlmor 1 Philippines, Sabah, Sarmak. Timar .
() JAPAM. veevennvan v ] 2 1 128 ] 10 10 (9) J3PAMecasensrasnersbnmnnnnivasianin] - 251 225 | 10 10
) T ey . : ;

oop Nasionale Spaarsertifikate

ational x.‘sa‘(‘!"g‘s Cerﬁficafes |
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NYWERAARS "SAKEMANNE 'EN _ EKONOME'

Benodlg u’n omvangryke en geredellk beskikbare bron van statistiese mhgtmg
vir die Republiek van Suid-Afrika vir die -afgelope 18 jaar?

Koop p/n eksemplaar van die Buro vir Stat:st:ek se nuwe Publikasie:

5 STATISTIESE jAARBOEK I964 ”.

Hierdie publlkasla bevat meeras 600 biadsye van statistiese tabeiie en 31 vol-bladsy grafieke.

Die volgende onderwerpe ward gedek‘

Bevolking Pryse - Kommunikasie

. Volkstrek ; \ Landbou ‘ i Openbare Finansies
Lewenstatistieke +  Visserye ' : Geld- en Bankwese en ,
Gesondheid . .. ... Mynwese .. Algemene Finansies.
Onderwys "~ "Nywerheid ~ . Volksrekeninge ' -
Bestaansbeveiliging © - - Binnelandse Handel ‘Bruto Kapitaalvorming
Geregte!;ke Statistleke Buitelandse Handel * Betalingsbalans

Arbeid _ 'Vervoer - © -+ Buitelandse Laste ‘en Bates

_ Eksemp Iare van die
STAATSDRUKI(ER. PRETORIA OF KAAPSTAD verkrygbaar
~Prys: R3.30. Oorsee: R4.IS, Posvry

INDUSTRIALISTS, BUSINESSMEN AND ECONOMISTS!

Do you require a'comprehensive readily available source of statistical information
for the Repubhc of South Africa over the past 18 years? -

Buy a copy of the Bureau of Statlsncs new Pubhcat:on.

¢ STATISTICAL YE_AR BOOK, 1964

.This phblication contains more than 600 pages of statistical tables and 31 full-page charts. _

The following subjects are coveredi—

Population ; Prices _ Communication

Migration "7 Agriculture ' ' Public Finance

Vital Statistics Fishéries - . Statistics. of Large Towns -
Health . Mining _ " Currency, Banking and
Education o Industry General Finance

Social Security <~ Internal Trade . . - National Accounts

Judicial Statistics ~ Foreign Trade Balance of Payments

Labour - Transport o Foreign Liabilities and Asséts

Copies obtainable from the -~
GOVERNMENT PRlNTER PR:TORIA OR CAPE TOWN

Price: R330 Overseas R4 I5 PostFree

> - Ty TEPE TP T eT e R e > TP ITeeTe
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! rr BETAAL u oM TE SPAAR!
SPAAR

K VIR U FAMILIE SE TOEKOMS!
% VIR U EIE HUIS! ARC St
. VIR UAFTREDE!" ~ - .-
% VIR ALLE GEVALLE VAN NOOD‘ s

I

By POSSPAARBANK B e o
- D;e Posspaarbank verdlen 3‘ % rente.op dle maandehkso balans, waarvan:"'.: )
tot ‘R100 -per jaar-van dle rente. van !nkomstebe!astmg Vrygestel is.

.. Die eerste beieggmg hoef nie meer as 10c te wees nie. So’n rekenmg s
h bale handig in tye van nood of wanneer met vakansie, omdat stortings en_

' terugvorderings by emge Poskantoor in dle Republuek gedoen kan word.

Nie meer as R4 000 mag gedurende n boek;aar deur een persoon

.- ingelé. word nie, .

- year,

[T PAYS You WELL T0 SAVE!
s VE

% FOR YOUR FAIV‘ILYS FUTURE'
% FOR YOUR OWN HOME!"
" % FOR YOUR RETIREMENT!
- % FOR ALL -EMERGENCIES! 3

POST OFFICE SAVINGS BANK -
T’ne Post Office Savings Bank earns 3+% interest on the month!y ba!ance, :
of which mterest up to RIO0 perannum is Free of Income Tax.

The first depos:t need to be no more than 10c. Such an account is very '_
handy in times of emergency or when on hohday, as depos&ts or w:thdrawals.
.can be made at any Post Office in the Republic. ; "

Not more than R4, 000 may be depos:ted by one pefson durmg a f‘nanc:al i
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. - ragag——— it Al il il

Maa.k gebruz.k vcm dze s ko,
Posspaqrbankl

wat

'n staatswaarborg, strenge geheimhouding
_en ongeéwenaarde fasiliteite in verband
~met inlaes en: opvragings - verskat.

Die rentekoers op inlaes in gewone rekenings

is 319, per jaar.
2

Op bedrae wat in Spaarbanksertifikate bele
word, is die rente 4}°/o per jaar. :

'R20,000 kan in Spaarbanksertifikate belé word.

'OPEN VANDAG 'N REKENING!

bt e o o B

B

Use t]ze . o o
Post Offlce Savmgs Bank

which provides

state security; strict secrecy and unrivalled
facilities for deposits and withdrawals.

Deposits in ordinary accounts earn interest at
31% per annum. :

Amounts invested in Savmgs Bank Certificates
earn lni'erest at 41%o per annum.

R20 000 may be lnvested in Savings Bank Cer-
tificates. .

OPEN AN ACCOUNT TODAY!

L

. Dm ‘Sr'u'rsnnum_l’anom' ] : Tﬁalﬁovwmm PRINTER, ‘PRETORIA.
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