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GOVERNMENT NOT%CES

GOEWERMENTSKENNISGEW%NGS

DEPARTMENT OF LABOUR . ;
l i 3{ &=

No. R. 17361 "1, [5 Novembet 1965
- INDUSTRIAL CONCILIATION ACT, 1956._ .

Lfwa:--ANb .CATERI.N'G' TRABE,

WITWATERSRAND AND VEREENIGING. : %

On behalf of the Ministef of Labour, I, Mamus VII.JOEN '
Deputy-Mlmster of Labour, hereby— - =

_ (a) in terms of paragraph (a) of sub-section (1) of secuon '

forty-eight of the Industrial Conciliation Act, 1956,
declare ‘that the provisions of the Agreement which
“appears in the Schedule hereto and which relates
_to the Liquor and Catering Trade, shall be binding
from the 1st December, 1965 and for the period
_ending on the 30th November, 1968, upon the
employer’s organisation and the trade union which

entered into the Agreement and upon the employ- | -

“ers and employees who are members of the said
organisation or union;. : .

(b) in terms of paragraph (b) oi sub sccuon (1) of

section forty-eight of the said Act, declare that the
‘provisions of the  Agreement, excluding these con-
tained in clauses 1 (a), 2, 5 (6) (g), 17, 18, 19

" and 20, shall be binding from the lst December,

1965 and for the. period endmg on the 30th
November, 1968, upon alt employers and employees
other than those referréd to in paragraph (a) of
this notice who are engaged or employed in the
said Trade in the Magisterial Districts of Krugers-

dorp, Roodepoort, Johannesburg, Alberton,

Germiston, Boksburg (exclaclmg that portion which
prior to the pubhcatton of  Government Notice
Ne. 1779 of the 6th November, 1964, fell within
the Magisterial District of H‘,ldﬂiberg} anon,
Brakpan (exc‘udxrg that portien which .prior to
the publication of Government Notice No, 1779
of the 6th November, 1964, fell within the Magiste-
rial District of Heidelberg), Springs, Nigel, Vereeni-
ging, Vanderbijlpark, Kempton Park {excluding

that portion which prior to the publication of
Government Notice No. 556 of the 29th March,

1956, as amended by Government Notice No. 962
of the 1st June, 1956, fell within the Magisterial

District of -Pretoria) and in those portions of the
Magisterial District of Randfontein which prior
to the 1st January, 1948, fell within the Magisterial

Districts of Krugersdorp and Vereemgirg, and = |

A—T197260

-bEPARTEMENT VAN ARBEHD
5 b . \";i\ i ;
< E-S November- 1955.

WET OP \YWERHEIDSVERSOENING, 1956.

DRA-NK-”-?E:N- VERVERSINGSBEDRYF, -
WI_TWATERSRAND EN VEREENIGING.

Namens die Minister van Arbeld verklaar ek, MARAIS
VILIOEN, Ad]unk minister van Arbeid, hierby-=""

agt-en-veerfig. van: die Wet. op Nywerheidsversoe:
ning, 1956, dat die_bepalings van die Ooreenkoms
wat .in -die ‘Bylae hiervan verskyn en op die
Drank: en. Verversingsbedryf betrekking het, vanaf
1 .Desember 1965 en vir die tydperk wat op 30
November 1968 cmchg, bindend is vir die werk-
gewersorganisasie en die vakveremgmg wat die
- Ooreenkoms aangegaan het en vir die wcrkgewers
en werknemers wat lede van genoemde organmame
of verumgmg is;

(b kragtens paragraaf (b) van subartlkel (1) van artikel
agt-en-veertig van gencemde Wet dat die bepﬂ.hngs
van die Ooreenkoms, uitgesonderd di€é vervat in
kiousules 1 (a), 2, 5 (6) (g), 17, 18,19 en 20, vanaf

-1 Desember 1965 en vir die tydperk wat op 30
November 1968 eindig, bindend is vir alle ander
werkgewers en werknemers as dié genoem in para-
graaf (a} van- hierdie kennisgewing wat betrokke
is by of in diens is in genocemde Bedryf in die
landdrosdistrikte Xrugersdorp, Roodepoort, Johan-
nesburg, Alberton, Germiston, Boksburg . (uitge-
sonderd daardie gedeelte wat voor die publikasie
van Goewermeniskennisgewing No. 1779 van 6
November 1964 binne die landdrosdisirik Heidel-
berg geval het), Benoni, Brakpan (uitgesonderd
daardic gedeelte wat voor die publikasie van
Goewermentskennisgewing No. 1779 van 6 No-

. vember 1964 binne die landdrosdisirik Heidel-

. berg geval het), Springs, Nigel, Vereeniging,
Vanderbijlpark, Kempton Park (uitgesonderd daar-
die gedecite wat voor die publikasic van Goewer-
meniskennisgewing No. 556 van 29 Maart 1956,
soos gewysig by Goewermentskennisgewing No.
962 van 1 Junie 1956, binne die landdrosdistrik

Pretoria geval het) en in daardie gedeeltes van die
landdrosdistrik Randfontein wat voor 1 Januatie
1948 binne die landdrosdistrikte Krugersdorp en

" Vereeniging geval het; en

1—1275

(a) kragtens paragraaf (a) van subartikel (493 van artlkel i



2 No 1275

GOVERNMENT GAZETTE EXTRAORDINARY, 5 NOVEMBER 1965

(¢) in terms of paragraph (a) of sub-section (3) of
section forty-eight of the said Act, declare that
in the Magisterial Districts of Krugersdorp, Roode-

~ poort, Johannesburg, Alberton, Germiston, Boks-
burg (excluding that portion which prior to the
publication of Government Notice No. 1779 of the
6th November, 1964, fell within the Magisterial

District of Heidelberg), Benoni, Brakpan (excluding:

that portion which prior to the. publication of

Government Notice No. 1779 of the 6th November,

1964, fell within the Magisterial District of Heidel-

berg), Springs, Nigel, Vereeniging, Vanderbijlpark,

Kempton Park (excluding that portion which prior

to the publication of Government Notice No. 556

of the 29th March, 1956, as amended by Govern-

-ment Notice No. 962 of the ist June, 1956, fell with-

in the Magisterial District of Pretoria) and in those

portions of the Magisterial District of Randfontein
which prior to the 1st January, 1948, fell within

- the Magisterial - Districts - of - Krugersdorp ~and

"Veréeniging, and from the ist December, 1965 and

for the period ending on the 30th November, 1968,

_the provisions of the Agreement, excluding 'those

contained in clauses 1 (a), 2, 5 (6} (¢), 14, 17, 18,

19 and 20, shall mutatis mutandis be binding upon
all Bantu employed in the said Trade by the

" employers upon whom any of the said provisions

are binding in respect of employees and upon
those employers in respect of Bantu in their employ.

M. VILJOEN,
Deputy-Minister of Labour.

SCHEDULE.
[NDUSTRIAL COUNCIL FOR THE LIQUOR AND
CATERING TRADE (WITWATERSRAND AND
VEREENIGING). - Al SRR

in accordance with-the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the
Hotel Association of the Transvaal (Inc.)

(hereinafter referred to-as “the employers * or “the employers’
organisation ™), of the one part, and the

Witwatersrand Ligquor and Catering Trade Emplbyees’ Union

(hereinafter . referred to as “the employees™ or *“the trade
union™) of the other part, ;

being the parties to the Industrial Council for the Liquor and
Catering Trade (Witwatersrand and Vereeniging).

1. SCOPE OF APPLICATION OF AGREEMENT.

(@) The terms of this Agreement shall be observed in. the
Magisterial Districts: of Krugersdorp, Roodepoort, Johannesburg,
Alberton, Germiston, Boksburg (excluding that portion which
prior to the publication of Government Notice No. 1779 of the
6th November, 1964, fell within the Magisterial District of
Heidelberg), Benoni, Brakpan (excluding that portion which prior
to the publication of Government Notice No. 1779 of the 6th
November, 1964, fell within the Magisterial District of Heidel-
berg), Springs, Nigel, Vereeniging, Vanderbijlpark, Kempton Park
(excluding that portion which prior to the pu lication of Govern-
ment ‘Notice No. 556 of the 29th March, 1956, as amended -by

Government Notice No. 962 of the 1st June, 1956, fell within | landdrosdistrik  Randfontein wat voor 1 Januarie 1948 binne die

the Magisterial District of Pretoria) and in those portions of the
Magisterial District of Randfontein which prior to the lst
January, 1948, fell within the Magisterial Districts of Krugers-
dorp and Vereeniging, by all employers in the Liquor and
Catering Trade who are members of the employers’ organisa-

tion apd by all employees who are members of the trade unicn

and employed in the Trade. . : .

(b) Notwithstanding the previsions of sub-clause (a) the terms
of this Agreement shall only apply in respect of employees for
whom wages are prescribed in this Agreement. :

(¢) The provisions of clauses 4 to 24 inclusive shall not apply
to a manager or to his wife if she is jointly employed with
him, or to an empldyer in respect of such manager or manager
and wife, provided that the appointment of the said manager,
with ‘or without his wife, setting out conditions not less favourable
than those prescribed by this Agreement for remuneration, annual
leave (including pro-rata leave) ‘and notice of termination of
employment has: beén made and acceptéd in writing.

2. PExIoD OF OPERATION OF THE AGREEMENT,
" “This Agreement shall come into operation on such-date as may

be specified by the Minister, in terms of section forty-cight of | Minis ragtens ariil eertig van die yet m
h | en bly van krag vir 'n tydperk van drie jaar of vir di¢ tydperk

period as may be determined by himi™ -
2

the: Act, -and shall rémain-in force-for three years, or.for:suc

" (c¢) kragtens paragraaf (a) van subartikel (3) van artikel
o agt-en-veertig van genoemde Wet dat die bepalings
van die Qoreenkoms, uitgesonderd dié vervat in
klousules 1 (a), 2, 5 (6) (g), 14, 17, 18, 19 en 20
vanaf 1 Desember 1965 en vir die tydperk wat op
30 November 1968 eindig, in die landrosdistrikte
Krugersdorp, Roodepoort, Johannesburg, Alberton,
Germiston, Boksburg (uitgesonderd daardie gedeel-
te wat voor die publikasie van Goewermentskennis-
gewing No. 1779 van 6 November 1964 binne die
landdrosdistrik. Heidelberg geval het), Benoni,
Brakpan (uitgesonderd daardie gedeelte wat voor
die publikasie van Goewermentskennisgewing No.
1779 van 6 November 1964 binne dic landdros-
distrik Heidelberg geval het), Springs, Nigel,
Vereeniging, Vanderbijlpark, Kempton Park (uitge-
sonderd daardie gedeelte wat voor die publikasie
van Goewermentskennisgewing No. 556 van 29
Maart 1956, soos gewysig by Goewermentskennis-
~gewing No. 962 van 1 Junie 1956 binne die land-
drosdistrik Pretoria geval het) en in'dadrdie gedeel-
tes van die landdrosdistiik Randfontein wat voor
1 Januarie 1948 binne die landdrosdistrikte Krugers-
dorp en Vereeniging geval het, mutatis mutandis
-bindend is vir-alle Bantoes in diens in gencemde
Bedryf by dié werkgewers vir wie enigeen van
genoemde bepalings ten opsigle van werknemers
bindend is en vir daardie werkgewers ten opsigte -
van Bantoes in hul diens. | R o
.M. VILIOEN,
- Adjunk-minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VIR.DIE DRANK- EN VERVERSIN:GS-
BEDRYF (WITWATERSRAND EN VEREENIGING).

OOREENKOMS

'ingevolge dic bepalings van die Wet op Nywerheidsversoening,

i -

. 1956, gesluit en aangegaan tussen die ~ ' - :

Hotel Association of the Fransvaal-(Ific) 1 -+

'(hieronder die “werkgewers” of die “werkgewersorganisasie”

genoem), aan die een kant, en die

- Witwatersrand Liquor and Catering Trade Employees’ Union’
" (hieronder die “ werknemers™ of die
- aan die ander kant, :
“wat die partye is by die Nywerheidsraad vir die Drank- en Ver-
. versingbedryf’ (Witwatersrand en Vereeniging).

“ yakvereniging ® genoem),

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

(@) Die bepalings van hierdic Ooreenkoms moet in die land-
drosdistrikte Krugersdorp, Reodepoort, Johannesburg, Alberton,
Germiston, Boksburg (uitgesonderd daardie gedeelte wat voor
die publikasic van Goewermentskennisgewing No. 1779 van 6

' November 1964 in die landdrosdistrik Heidelberg geval het),

Benoni, Brakpan (uitgesonderd daardie gedeelte’ wat voor die
publikasie van Goewermentskennisgewing No. 1779 van 6 Novem-
ber 1964 in die landdrosdistrik Heidelberg geval het), Springs,
Nigel, Vereeniging, Vanderbijipark, Kempton Park (uitgesonderd
daardie gedeelte wat voor die publikasie van Goewermentskennis-
gewing No. 556 van 29 Maart 1956, soos gewysig by Goewer-
mentskennisgewing No. 962 van 1 Junie 1936, binne die land-
drosdistrik Pretoria geval het) en in daardie gedeeltes van die

landdrosdistrikte Krugersdorp en Vereeniging geval het, nagekom
word deur alle werkgewers in die Drank- en Verversingsbedryf
wat lede van die werkgewersorganisasie is en deur alle werk-
nemers wat lede van die vakvereniging is en in die Bedryf werk-
saam is. )

(b) Ondanks die bepalings van subklousule (a) is die bepalings
van hierdiec Ooreenkoms slegs van toepassing op werknemers vir
wie lone in hierdie Odreenkoms voorgeskryf word.

(¢) Die bepalings van klousule 4 tot en met 24 s nic op 'n
bestuurder of op sy vrou, as sy saam met hom in diens gencem
word, of op ’n werkgewer ten opsigte van sodanige bestuurder
of bestuurder en vrou van toepassing nie mits die aanstelling
van gencemde bestuurder, met of sonder sy vrou, skriftelik gedoen
en aanvaar is en sodanige aanstelling voorwaardes betreffende
besoldiging, jaarlikse verlof (met inbegrip van pro rata-verlof) en
kennisgewing, bevat wat nie minder gunstig is nie as dic wat by
hierdie Ooreenkoms voorgeskryf word, S :

2. GELDIGHEIDSDUUR VAN DIE COREENKOMS.

Hierdie Qoreenkoms tree in werking op di¢ “datum wat die
Minister kragtens artikel agr-en-veertig van die’ Wet mag ‘bepaal

| wat.hy mag vasstel.
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@ 3 DEFINITLONS, !

(li Un ess rhe contrary” intention™ appeats, “any: expresswn used
in: this Aereement which is-defined in- the [industrial Conciliation
Act, 1956, shall have the .same meaning as in that Act, anJ
" unless inconsistent with the context—

“Area A" means. the area within the municipal boundary of
Johannesburg;

“Area B means the area outside the mhmclpal boundary of
: Joha'}nesburg,

agsistant manager’ of assistant manageress " means a male
or a female employee, as the ‘case may be who assists a
manager or managéress. in’ the. performance of his or her
duties and -who may act for him or her during his or her
absence;

“barman” means an emp{oyee other than a wine-steward,
- engaged in the sale of liguor over the counter of from the
“bar in an establishment and includes a barmaid;

* barman, qr..al fied,” means a barman who has had not less
than one year’s expenence

*“ barman, unquallﬁed " means a barman- who has had less
than one year's experience;

* billiard-marker ”
-and »'maintenance of - billiard  tables, billiard. rooms and/or
other billiard equipment and who may assist in scoring and

_ other like functions;

“ casual employee ‘means an employee who is emp!oyed by
the sanie employer on not more than four days in any week
or who is temporarily emploved in the liquor . and. catering
frade in or in ¢onnection with a business carried on under
a temporary liguor licence or a sportsground liquor licence;

chamherma:d » or “housemaid ‘means a -female employee
employed 'in dusting or tidying bedrooms, living rooms or

“ (L

other parts of an establishment; ‘making beds ‘and assisting :
" in the receipt and’ ‘mending of ‘household linen, handling -

“linen. and laundry, -issuing - stores: and supervising grade 11

employees, ‘and ‘who may serve. early mormng tea or coffee

or similar beverages;

* ¢lerical employee
ene or more of the following occupations:—

(a) writing and/or lypmg and,’m any _form-
work;

(b) receiving zmd;f or handling ;_none_y,

(¢) making out accounts and/or issuing receipts;
(d) making bookings and/or receiving "gues't%;'
(e) operating a.telephone switchboard;

of clerical

{f) supervising  and recording the. rece1pt and}'or issue

and/or despatch of goods;

“clerical employee, qualified,” means a clerical employee who
has had not less than three years’ expetrience;

“ clerical employee unqualtﬁed ” means a clerical employee
who has had less _than three years’ experience;

“cloak-room attendant™ means an employee who receives
clothing or other articles from guests or visitors for safe-
keeping and who may also be responsible for keeping the
«cloak-room in a clean and t dy condition;

“cook ™ means an employee engaged in the.preparation and,"
or cooaking of food; provided that where an employee
Perfarms only such work as is specified in the definitions of
kitchenhand ”, * waiter ”; ** waitress "
he shall not be deemed to be a cook;

“cook, male, qualiﬁed,” ‘means a male cock who has had not
less than four years’ experience;

“ cook, male, unquallﬁed " means a male cook who has bad
less than four years' experience;

“cock. female, qualified,” means a female cook who has had

. not less than three years’ experience;

ook, fémals; unqual:ﬁed ' means.ia ferale’ cook who - has.

had less than three years’ experience;

‘_“ Council ” means the Industrial Council for the quuor and
Catermg Trade (Witwatersrand and WVereeniging) registered
in terms of section nineteen of the Act;

“day” means any period of twenty-four hours beginning and
ending at midnight; except that a “day” in respect of night
workers shall mean any period of twenty-four hours begin-
ning and ending at midday;

“day's pay” shall mean the weekly wage payable to an
employee in terms of clause 4 divided by seven in the case
of a seven-day establishment and by six in the case of a
six-day establishment; =~

“ establishment ” means any premises in respect of which there
is held for the sale of liquor therein, thereon or therefrom
one or more of the licences specified in the definition of
“ Liguor and Catering Trade” and in or in connection with
which one or more employees are employed in the llquor
and catering trade; }

“experience” means. in relatmn to those employees in respect
of whom.a rising scale of wages is prescribed in clause 4,
the total’ perwd or periods of employment which an employee
has had in the pa.rucular occupation in which he is employed;

means an employee engaged in the. care

means an employee who is engaged'm

or grade II employee

No.1275.- 3.

3 Wr}o&musxavw,muﬂ

(1) Tensy dle teenoorgesielde bedeelmu b:yk he; a}le ultdmk-
kings wat in hierdie Qoreenkoms gebesig en in die Wet op. Nywer-
heidsversoening, 1956, omskryf word, dieselfde betekems as in
daardie Wet en  lensy onbestaanhaar me' d=e sinaverband,

heteken—
“ Gebied A" die gebied binne die’ mumsmale glense van Johan-
peshurg
“ Gebied B” die gebied buite die numszpa € grense. van Iohan»
nesburg;

“ assistent- ‘bestuurder 7 of “ assistent- ~bestuurderes ™ 'n manlike
‘of 'm vroulike werknemer, na gelang van die geval, wat 'n
bestuurder’ of bestuurdéres behulpsaam ‘is met die uitvoering
van sy of haar pligte en wat gcdurende gy of haar afwesig-
heid namens hom of haar mag optree;
“kroegman™ ’'n werknemer, mtgesonderd n. wvnlmlner. wat
drank cor die toonbank of vanuii die kreeg m n hedryfs-
inrigting verkoop en ook 'n kme&]uffrou

“ kroegman, ' gekwalifiseer,” ‘n kroegman met minstens een
. jaar ondervinding;

w 'kroegmag, ongekwalifiseer,”

" jaar ondervinding;

L

11

n krcegman met mmder. as een

“biljartman ” ‘n werlinemer wat bll]arita\cels, biljartkamers en/
' of ander biljartuitrusting ‘versorg en in .stand hou en wat mag’
“‘help met die puntetelling en ander dergelike. werksaamhede;

i los werknemer ” °n werknemer waf deur dieselfde- werknemer
in diens geneem word- op hoogstens vier dde in ’n’ week of-
wal tydelik 'in diens geneem word in dle Drank-" en Ver-
versmgsbedryf in of in verband met ’n onderneming wat
~kragtens 'm tydelike drankl;sens:e of n - spor;terremdrank—

lisensie -gedryf word;

“ kamerbediende ” -of hmsbedlende " ’r1 vrouilke werknemer
wat slaapkamers, woonvertrekke of ander dele van n bedryfs-
inrigting afstof of aan-die kant maak; beddens opmaak en
help met die ontvangs en heelmaak ‘van--huishoudelike linne,
die hantering van linne- en wasgoed, die uitreiking van
. voorrade en-toesighouding oor graad II-werknemers. en wat
te;d of . koffie of dergelike dranke vroeg m die oogend mag
opdis;

“Klerk ”, *n werknemer Wat in een “of meer van die volgende

: beroepe werksaam is: — !

{a). Skry£ en fof tlk en,l’of n ander vorm van klerkl:ke
wer
(b) geid om.vang en/of hanteer,
{¢) rekenings uitskryf én/of kwitansies uitreik;
- (d) p!exbeqprekmgq doen en/of gaste onivang;
(¢) 'n telefoonskakelbord. bedien;, .
(f} oor die ontvangs en/of um'etkmg en Jof versending van
“goedere toesig ‘hou en aantekenmg daarvan :

ou;

“klerk, gekwalifiseer,” n Klerk miet mmstens drig"jdar onder-"
vmdmg, )

“Kklerk, ongekwalifiseer,” ’n klerk met minder’ as drie jaar
ondelvu-dmg,

“ kleedkamerbediende * ’n werknemer wat kledmgstukke of
ander artikels van gaste -of bescekers vir veilige bewaring
ontvang en wat ook daarvoor verantwoordelik mag wees
om die kleedkamer skoon en petjies te hou;

“kok " 'n werknémer wat voedsel berei en/of kook: met dien
verstande dat waar 'n werknemer slegs dle werk verrig wat
i die omskymngs van “ kombuishulp 7, " manlike tafel-
bcdlende . “vroulike tafelbediende” of “ graad . JT-werk-

”:

nemer "’ gespesifiseer word, hy nie geag \\ord 'n kok te
wees' hie; ‘ - .
“kok, man, gekwalifiseer,” 'n manlike kok met minstens vier

jaar ondervinding;
“kok; man, ongekwalifiseer,”
© vier jaar ondervmdmg,

“kok, vrou, gekwalifiseer,
jaar ondervinding;

“kok, vrou, ongekwalifiseer,”
drie j jaar aﬂdervmdmg,

“Razad ” die Nywerheidsraad vir die Drank- en Verversmgs-
bedryl (Witwatersrand en Vereerugmg) wat ingevolge artikel
negentien van die Wet peregistreer is;

“dag” 'n tydperk van vier-en- -twintig uur wat om mlddemag
begin en ecindig; met di¢ uvitsondering dat 'n “dag” ten
opsigte van nagwerkers enige tydperk van vier-en-twintig uor
beteken wat om’ 12-uur middag begin en eindig;

“dagloon” dic weekloon wat ingevolge klousule 4 aan ‘n
werknemer betaalbaar is, gedeel deur sewe in die geval van
'n bedryfsinrigting wat sewe dae per week werk en dedr ses
in die geval van 'n bedryfsmrlgtmg wat ses dae per week
. werk; 2

“ bedryfsinrigting ” 'n perseel ten opmgte waarvan daar een cf
meer van - die lisensies genoem in . die - omskrymng van
“ Drank- en Verversingsbedryf ” gehou word vir die verkoop
van drank daarin, daarop of daaruit en waarin of in verband
waarmee een of meer werknemers in die Drank- en’Ver-

versingsbedryf in diensis; | e

ondervmdmg ¥ ten opsigte van dié werknemers vir wie dzrar in

klousule 4 ’n stygende loonskaal voorgcskryf word, die totale
perk of tydperke diens van ’n werknemer in dxe be; ndere
pwaannhywerksaamns,.:; 2 A

3

'n manlike kok met minder as
e

n vroulike kok met minstens drie

“h vroulike'kokr-met' minder as
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. «grade 1 employee”. means-an. employee who is engaged in
.+ ‘the -construction - and - repair of pathways and. garden walls

and the like, the repair or replacement of broken window
panes and broken door or window fittings, the replacement |

of unserviceable electric lamps or tubes of fhe repair or
renovation of buildings or rooms used exclusively by Bantu;

“ grade II' employee” means -an: employee engaged in one or '

more of the following occupations:—

() Carrying and/or moving jfc:')'c_;ds_ﬂ._iﬁs, utensils ‘or other

articles; : :

. (b} cleaning _u_tensilsi',.' fur'nih,u;'e,' 'prerriises.' vehigies, foot- "
©*7 wear, vegétables, fish, ‘poultry, or other-articies other

than ‘doing washing _Qr_iromng; - - x
(¢) making o1 maintaining ﬁres_a'nd'fér_qemoving refuse;
- (d) plucking. poultry, peeling and/or cutting up  froit or

. vegetables, cooking eggs, making toast, tea or’ similar

. beverages;: ... .- |

= (€) tending ‘animals or po'ulﬂa';ry; b gt

(/). gardening work (i.e. ‘planting under supervision, ‘digging,

" “raking, mowing, spreading, mixing, watering, clipping
e edem o B R N e
(g) packing and sorting bottles or other articles; _
{7y ‘pushing -or pulling any: manually. propelled ~vehicle;

" guarding premises, p_qildings, gates or ther property

oA Tl R g e
-{j) delivering . goods on_foot or.by meaps of a

. trycicle or any manually propelled vehicle;
(k) rolling and marking tenais courts; -

@ making'beds; T
" .(m) working a kitchen and/or goods lift; "~ - "
=7 (my delivering: keys, messages and letters:to guests;-
(o) receiving_andfor attending. to” messages, baggage and
' ‘personal effécts when the page or porteris absent in

s e termas of glanse G )" 1T oo SEUN L L
for the purpose of this definition the expression “ carrying

.. foodstuffs, utensils, or other articles . does not include carry-

ing meals or réfreshments to ‘guests other than early
. tea or similar beverages and hot water; =~ R
=% guests ™~ méans.-any rpersen who resides either: permanently

or customer, - but does not: inchude - the employer or any

* establishment; o d Lt
““handyman * “means an' employee ‘who-is "engaged in*'making
minor repairs to furniture, plant or other'equipment and
who may effect repairs ‘or renovation§ to buildings; but shall
not include ‘an ‘employee who is engaged "in-the ‘construction
and repair of pathways and garden walls and- the like, the
_.repair or replacement: of broken window panes ind "broken
" door or' window fittings, ' the replacemient of unserviceable
electric, lamps or tubes  or “the repair or renovation of
~" buildings or rooms used exclusively ‘by Bantu persons; )
. *head barman” .means_a barman who is in. charge of and
supervises one or more barmen and who. is responsible for
. the efficient performance by them of their duties; .
“d pand cook ™ means a cook who is in chargeof and super-
“yises one or more gualified cooks and-who is responsible for
the efficient performance by them of their duties;

" “head waiter ™ means a waiter who is in charge of and super-
vises waiters: and/or waiiresses and who is responsible for | -

" the efficient performance by them of their duties;

.“head waitress” means a waitress who is jn charge -of and
supervises waitresses and who-is responsible for the efficient
performance by:them of their duties; .

+ «hotel trainge” medns an etiployee engaged in -various depart-
ments of an establishment for managerial training, and
“whose employment as a.{raine¢ in-a-particular establishment

_ has the approval of the Council; T,

7% housekeeper” means a-female- employee engaged -in super-

" yising the kitchen and/or bedrooms and /or issuing stores and

who may also be in general charge of linen and responsible
for ‘the receiving, storing, handling, repairing and/or laun-
dering of such linen; . L .

“ kitchenhand ” means an employee, othei than a’ grade I

- employée, who, under the"supervision of a head cook or a
" qualified male or female cook, assist the cook by attending
- to foodstuffs in the process of cooking and/or. by cooking
-~ meat or other foodstuffs intended. for consumption by the
- employees of the establishment - and - who may make ice-
- cream, cook breakfast for guests,. cook eggs or porridge,
“~ make toast and tea or similar beverages; and - who may in
“ addition,” perform ‘the duties of the cook when the cook is
absent in terms of clause 6 (3); - o oo
"« faindryhand ¥ means an “employee “who -launders, washes,
_irons, mends, presses or éry-cleans articles of clothing, fabric
or linen belonging to the ¢mployer or guests; -

_ “Liquor, and Catering Trade ” means the tradé' carried on by

.employers and- employees when ' conducting, whether tem-
4

. (i) guarding premises, luggage of other articles, ‘other than o

z_n_"" bycicle,

or temporarily in -an establishment and includes a  visitor

“piember - of - his - family or any -person employed in the.

w

raad I-werknemer” 'n. werknemer wat paadjies, tuinmure,
“ens., aanlé-en herstel,” gebreekte’ vensterrdite-en ‘gebreekte
“deur:’ of venstertocbehorens Herstel ‘of -vervang, onbruikbare
clektriese lampe of buise vervang ‘of ‘geboue of kamers wat
witshuitlik deur Bantoes gebruik word, herstel of opknap;
“ groad I-werknemer ” ’n werknemer wat een of meer van die
volgende werksaamhede verrig:— = o

(a) Voedsel, gerei of ander artikels dra en/of versit;
(b) gerei, meubels, persele, voeriuie, skocisél, groente, vis,
pinimvee of ander artikels'‘skoonmaak, uitgesonderd
was- en strykwerlk;. e o7 s Lt g
(¢} vure maak of in stand hou: en/of vuilgoed verwyder;
{d) pluimvee pluk, vrugte of groente skil. en/of opsny,
eiers kook, roosterbrood "tee” of dergelike dranke
'.-m,aak;- g Fia e Jid : e
{e) diere of pluimvee versorg; - . .. - ..,
(f) tuinmaak (d.w.s. onder toesig plant, spit; hark, gras sny,
' antﬁr_iaal sprei, meng, tuin natgooi of natlé:, heinings
“(g) bottels of ander artikels verpak en-sorteer;
(1) "o handvoertuig stoot of trek; - e
(i) persele, bagasie of ‘ander artikels® bewaak, ‘maar nie
" persele, geboue; hekke of ander ciendom snags bewaak
Rac e i S I I A i
©{j) poédere te voet of per-fiets; ‘driewieler ‘of ‘handvoertuig
aflewer; S
: (k) temnisbane rol en merk; - -
+ () beddens opmaak;. 0 o .
% (m) "n’ kombuis- - enfof goederchysier bedien; .
© o {n) sleutels;” boodskappe en:briewe -aan gaste besorg;
- {o) boodskappe,” bagasie @ en. persoconlike: besittings..in ont-
- " vangs' neem;enfof hanteer wanneér die hoteljoggie of
portier coreenkomstig die bepalings van ‘klousule 6 (3)
vir die toepassing-van hierdie. woordomskrywing, -omvat die

_uitdrukking “ voedsel, gerei of ander artikels dra” nie die

_aandra van eles of verversings, uitgesonderd “tee of soort-

. gelyke dranke en warmwater vroeg in dic oggend, na gaste
“gas” enigeen wat Of permanent “of “tydélik in ’n bedryfs-
: ing woon en ook 'n besoeker of klant, maar nie die

. inti voor n bet . !
. w_e_r%gewer _of ’n lid van 'sy gesin of enigeen wat in die

- bedryfsinrigting werksaam is pie;

“ faktotum ' . ’n . werknemer - wal. Jeinere .. herstelwerk aan

.. .meubels, installasie_of ander uitrusting doen en wat geboue
- _mag herstel of opknip, maar dit omvat nie 'n werknemer
. wat paadjies, tuinmure, ens., 2anlé, bou én herstél, gebreekie

vensterruite en gebreekte deur- of venstertoshehorens “hersiel

sestspfvervang, onbruikbare elekiiiese lampe of buise vervang of

geboue of kamers wat uitshuitlik deur Bantoes gebruik word,
... herstel of opknap nie; T T
“ hoofkroegman ” 'n kroegman’ wat aan die hoof staan van en
. toesig-hou. van oor gen of meer kroegmanne en wat daarvoor

" verantwoordelik is dat halle-hul pligtc op 'n doeltreffende
D WYSe Verrig; ..o o . i
« hoofkok™™ "n-kok wat aan die hoof staan van en toesig hou

: por een of meer: gekwalifiseerde kokke. en wat daarvoor
.- verantwoordelik .is dat ‘hulle hnl pligte. op 'n_doeltreffende
wyse Verrigs.. - .. LT TR
hooftafelbediende ” ’n- ‘manlike. tafelbediende wat aan die
. .hoof staan van en toesig hou.oor manlike en/of vroulike
" tafelbediendes en,wat daarvoor. verantwoordelik is. dat hulle

&

i _hul pligte op''n doelireffende wyse verrig; e
. wyroulike hooftafelbediende ” - “n-- vroulike tafeibediende wat

aan die hoof staan van en: toesig hou oor vroulike tafel-
bediendes en wat daarvoor verantwoordelik is dat hulie hul
pligte’ op 'n doeltreffende. wyse verrig;- - oo

« hotelkwekeling ™. 'n- werknemer - wat._vir- die doeleindes  van

opleiding in bestuurswerk in verskillende afdelings van 'n
bedryfsinrigting werksaam is cn wie se indiensneming as ‘0
kwekeling in 'n bepaalde bedryfsinrigting’ deur die’ Raad
~ goedgekeur is; _ ) o C ]

“ huishoudster ” 'n vroulike werknemer wat toesig het .oor die
kombuis en/of slaapkamers en/of die uitreiking van voorrade
en wat algemeen verantwoordelik is vir die linne en vir die

~ ontvangs, bewaring, hantering, herstel en/of ‘was en stryk van
sodanige linne; ol U R N

% kombuishulp” ’'n werknemer, uitgesonderd 'n graad II-

“werknemer, wat onder ‘die toesig van ’'n hoofkok of 'n
gekwalifiseerde ' rmanlike "of vroulike ‘kok, die ‘kok bystzan
deur aandag te gee aan voedsel in die kookproses enjof
_ deur, vleis of ander voedsel te kook wta bedoel is vir
“verbroik ‘deur die werknemers van. die bedryfsinrigting en

“wat roomys mag maak, ontbyt vir die gaste mag voorberei,

eiers of pap mag. kook, roosterbrood en tee of dergelike

" dranke mag maak en wat daarbenewens die pligte van die

kok mag vervul' wanneer. die kok coreenkomstig die
-bepalings van klousule 6 (3) afwesig is;’ '

© « wasseryhulp ” ’n werknemer wat klere, weefstowwe of linne

wat aan die werkgewer of gaste behoort, was, stryk,

" heelinaak, pefs of droogskoonmaak;

¢ Drank-. en Verversings’bedr'yf'”' die lbédfﬁ:' “wat uilgeoefen

* " word deur ‘werkgewers ‘en werknemers wanneer hulle, hetsy
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. porarily or permanently, a business where the sale of liquor |

. 'is:carried on- and in connection, with which there is required
. o be_held one or more_of the following:—
A Bar liguor licence; 3 B
* a hotel Tiguor ficence; '~
a restavrant liquor licence;
‘a.wine-and-malt liquor licence;
a theatre liguor licence;, .
a sportsground liquor licence; - .
. atemporary liguor licence; © ¢ -
.. a late hours occasional liquor licence;

issued under the provisions of the Liquor Act, 1928, as:
. amended, but shall not in¢lude the activities carried on in Lhe
" Tearcomi, Restaurant ahd Caterinig Trade;*#* © =7
" * manager ” or “ manageress ” means a male or female employee.
as the case may be, employed in and speeifically charged by
his or her employer with  the overall  supervision over,
... responsibility for and direction of, the activities carried on
s . in or,in connecfion with an establishment engaged in the
Ligiior and Catering Trade but does not include an employee -
... Who.. relieves..a. manager during such manager’s temporary

‘absence; e B, :
“motor vehicle driver " means an employee: who is engaged in”
driving a motor vehicle; for the purpeses of 'this definition
“driving -a motor vehicle ”. includes all:periods of driving
and-any 'time-spent. by the driver on work. connected with
“» the motor-vehicle ‘or its loading or unloading and all periods’
‘-during which he is: obliged to remain at-his post in readiness
THOdriVE; ¢ o ErTen s T e e s - i
“night porter ” means a porter who is employed-at night, for:
' not'more than tery consecutive hours per night;-

" “ night worker ” means an employee ‘whose ordinary hours of: |-

.. work commence before midnight and end after midnight;
““night watchman ™ means an employee who is employed for
..not more than ten consecutive hours per night in guarding
premises, buildings, gates or other property by night, polish-
_ing and cleaning furniture, boots and premisés;  making fires;
and who may, in ‘addition, ‘attend to guests on arrival or
departure and assist in serving them with meais or refresh-
ments outside ‘the ‘normal meal times for guests; : .
“off sales attendant”™ means an employee who is engaged in
. estalishment; o
v *off ssales_attendant, qualified;” means. an. off_sales.
- who has had not less than two years” experience;
“off sales attendant, unqualified,” means an off sales attendant
who has-had less than two ‘years’ experience; ..
. “page” means a male employee engaged in running errands;
delivering letters, messages or parcels; answering bells or

attendant

telephone calls; relieving a switchboard operator curing his |-

temporary. absence; - and for working a passenger Hft; -
_“ part-time employee ™ means an employee, other than a grade
- II employee, whose contract of employment provides for his
being employed for one weck or more and for not more than

~ four hours in-the aggregate in any day; . .. .

“ porter ” means an employee, of the age of eighteen years or
over who 'is engaged in meeting trains or other conveyances
receiving guests, making  bookings, ' supervising cleaning,

. imspecling .‘various sections.of the premises; ~ receiving,

- delivering ‘and for attending to messages, -baggage and per-
sonal effects,. answering - telephone calls,. and operating a
telephone switchboard in the absence of ‘the regular operator;

* *“ porter, - qualified,” means .a porter who Hhas- had not less

- thap'two years’ experience; . - . .. .. . .

-t porter, unqualified,” means a porter ‘Who bas' had Tess than

T two years’ experience; T M RTLRG L0 e nes e

“seven-day establishment ” means an establishment in which

. the Liquor and Catering Trade is carried on for seven ‘days

Cperweels  C T e e

“six-day establishment ” means an establishmient in which the
Liquor and Catering Trade is carried on for six days per

. week; e e i

“spreadover ” means the period calculated frem the time an

. -.employee first commences work.on any day until he finishes
- work for that day;, e i

~ which the employer-and: employee” are’ associated for the
purpose of ‘providing meals and/or sandwiches and/or
refreshments in' or’ from any éstablishment, whether perma-
nent, temiporary, indoors or 'in the open’air, and includes
“such activities cattied on in premises—~ T
(1) used as public restaurants, fish and chip shops, cafes,
or lentgemg, andfop © N0 Y L AT
(2) wherefrom are supplied meals and/or .non-alcoholic

refreshments; and/or

. (3) wherein are supplied aerated or mineral waters in
glasses or other containers for consumption thereon;

. the sale of liquor for consumption off the premises of the [+

‘tydelik of permanent, sake: doen waar drank verkoop. word
en in Verband waarmee een of meer van die volgende gehou
moet word:— oo o o L i i
‘Kantiendranklisensie;

hoteldranklisensie;

restaurantdranklisensie; "

wyn-: en moutdranklisensie; - :

teaterdranklisensie; v R

sportterreindranklisensie;.

tydelike dranklisensie;
: . nagielike geleentheidslisensie; _
v wat kragtens die bepalings. van die Drankwet, 1928, soos
gewysig, uitgereik is, maar omvat dit nie die werksaamhede
wat in die Teekamer-, Resiaurant- en Verversingsbedryf
verrig word nie; i = S
. “bestuurder” of * bestuurderes ¥ *n manlike  of -'n vroulike
' werknemer, na gelang van'die geval, wat deur sy of haar
werkgewer in diens geneem en spesifick bélas is met die
algemene toesighouding oor, verantweoordelikheid . vir en
-~ leiding van. die werksaamhede wat in of in verband met
 'n bedryfsinrigling in die Drank- en Verversingsbedryf verrig
word, maar dit omvat nie 'n werknemer wat ’n bestuurder
gedurende sodanige bestuurder se tydelike afwesigheid aflos
nie; Wit b

“ mhilitére opleiding ™ die ononderbroke opleiding wat:'n werk-

WEH S

.- nemer -ingevolge artikel een-en-nwintig (1), gelees met sub-
«+ artikels: (1) en. (2) van, artikel rweg-en-rwintig van die Ver-

dedigingswet, 1957, moet ondergaan maar. nie ook opleiding
.. wat_hy. kragtens artikel drie-en-rwintig van genoemde Wet
- mag verkies om te ondergaan nie en ook nie ander opleiding
of diens waarvoor hy hom vrywillig aanbied of wat hy
verkies om te ondergaan nie; . - . o oo
motorvoertuighestuurder ” ’n werknemer wat *n motorvoertuig
bestuur; vir die toepassing van hiérdie woordomskrywing
- omvat “’n motorvoertuig bestuur ” alle tvdperke wat daar
bestuur word en alle tyd wat- die bestuurder bestee aan werk
in verband met die voertuig of om dit te laai of af te laai
_en alle tydperke wat daar van hom. vereis word om op sy
pos te bly, gereed om te bestuur; = - . "
“ nagportier ¥ 'n portier wat snags vir hoogsiens tien uur per
- mag werk; T M R eangoaeny )
Snagwerker” 'nm werknemer wie se ‘geéwone. Werkure voor

midderniag begin en na middernag eindig; _
“nagwag” ’n werknemer ‘wat vir Hoogstens tien agtereen-
- volgende ure een of meéer van die volgende werksaamhede
- verrig: Persele, geboue; ‘hekke of -ander -eiendom 'snags
bewaak;-:meubels, skoeisel en persele poleer en skoonmaak;
‘vure maak; en wat daarbenewens aandag aan:gaste mag
bestee by hul aankoms of vertrek en mag.help om hulle
:buite die gewone etenstye vir gaste van etes of verversings
te voorsien; ' I

a“

- - “buiteverkoopbediende ” *n. werknemer wat drank verkoop vir

verbruik. buite die perseel van die bedryfsinrigiing; - :

* buiteverkoopbediende, gekwalifiseer ” ’n buiteverkoopbediende
met minstens twee jaar ondervinding; - o

. buiteverkoopbediénde, ' ongekwalifiseer,” = ’n  buiteverkoop-

- bediende met minder as twee jaar ondervinding;

“ hoteljoggie ” 'n manlike werknemer wat boodskappe doen,
 briewe, boodskappe of pakkette aflewer; klokkies of telefoon-
. . oproepe beantwoord; ‘n telefonis aflos wanneer hy tydelik

atwesig is; en/of 'n passasiershyser bedien; - - W A
“ deeltydse werknemer™ 'n werknemer, ‘uitgesonderd ’n graad

= 1lswerknemer, wie se dienskontrak daarvoor-voorsiening maak

dat hy vir een week of langer en vir nie meer. as aitesaam
vier uur op ’'n.dag nie in diens geneem word; e
. “portier ” 'n werknemer, agticn jaar oud of ouer, wat: passa-
. siers van treine of ander voertuie afhaal, ‘gaste ontvang,
plekke bespreek, toesig hou oor skoonmaakwerk, verskillende
afdelings van ‘die persele inspekteer, boodskappe, bagasie en
persoonlike besittings aflewer en/of aandag daaraan bestee,
+ telefoonoproepe beantwoord en ’n telefoonskakelbord bedien
in die afwesigheid van die gereelde operateur; 4
! portier, gekwalifiseer * *n-portier miet minstens twee jaar.onder-
« _vinding; .o N A
“* portier, ongekwalifiseer,” ’n: portier met minder as twee jaar
ondervinding; ) . W g g ALl
“ bedryfsinrigting- wat sewe dae-per week werk ”.’n.bedryfsin-
' rigting ‘waarin die Drank- en Verversingsbedryf vir sewe dac
- per week beoefen word;- i gt T s
" bedryfsinrigting wat ses dae per week werk” 'n bedryfsinrig-
ting waarin die Drank- en Verversingsbedryf vir ses dae per
- week beoefen word; |

- werkdagbestek * die tydperk _b.éfekci.i" vana_f die tyd waarop

_ R B G G, o {F . ’n werknemer vir die eerste maal begin werk op ’n bepaalde
“Tearoom, Restaurant and Catering Trade ” means the trade in |~ -

dag tot die tyd waarop hy op daardie dag ophou werk;; .
“Teekater-, Restaurant- en Verversingsbedrvf” die bedryf
waarin die werkgewer en die werknemer met mekaar geasso-
sieer is met die doel om eles en/fof toebroodiies enfof ver-
‘- -versings . in of vanuit ’n bedryfsinrigting, hetsy permanent,
# ¢ tydelik, binnenshuis, of buitenshuis, te. verskaf en ook dié
werksaamhede wat nitgevoer word in persele— i
(1) wat as openbare restaurants, vis-en-skyfiewinkels, kafees
of teekamers gebruik word; en/of . '
(2) waaruit etes en/of nie-alkoholiese verversings verskaf
word; enfof o i
(3) waarin’ spuitwater of -mineraalwater in glase: of ander
‘ houers verskaf word vir gebruik-op sodanige perseel;

]
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. (4) wherein or wherefrom .the  activities hereinbefore re-

tainment or function; :

~(5) in respect of which there is held
liguor licence or. a restaurant-liquor, licence in terms
_of the Liguor Act, 1928, first obtained after the 17th
" May, 1938, and.in which the main activities fall within
' the scope of paragraphs (1), @), {3) .or (4%
but does not include such activities carried. on.in— .
(@) premises otherthan those referred to in paragraph (5)
=% 'in respect.of which-any liquor licence 1s. held;
< () boarding-houses or any establisnment in: respect of .
which a Native eating-hcuse licence is required or any
establishment which caters solely for the supply of
food or refreshments” for non-Eurcpeans;

provided that any exclusion from:the scope of this definition

in respect of liquor licenced premisés shall only be deemed to
exclude that portion of the premises concerned in which the

salé of liquor is permitted by the liquor licences ‘held by -
the employer who is the holder of the said licences; .

“wage” means that_ portion of the remuneration payable in .
. money to an employee in respéct of the'ordinary hours of

“work laid down in clause 6. (1) and (2); and where an em-
ployee is regularly. in receipt of more than the” minimum

wage prescribed in‘clause 4, such excess shall be regarded as

‘part of -his wage. 3 ey

" For the purpose of assessing the amount payable for, or in

lieu of, annual’leave (clause 7), sick leave (clause 8), and in

lieu of notice to terminate employment (clause: 13), “ wage ™

shall include the cash equivalent, prescribed in ‘clause 5 (7), of

‘meals to which such employee is entitled in' terms of clause '4; -

“ waiter ” means a male employee who sets or clears tables,

_serves or carries meals or refreshments to guests and who
may cut sandwiches; prepéare salads and =acc'e'pg§:iyment- from
puests for goods; meals‘or: refreshments supplied and includes
a wine steward; : Arpl

“ waiter, qualified,” means a waiter whohashadriof less than

‘three years’ experience; ~ . T 7
“‘waiter, unqualified,” means a waiter who has had less than-
three years experience; - -0 v o

“.waitress ” means a female employee who sets.or clears tables,
serves or carries meals or refreshments to guests and who may
cut sandwiches, prepare salads and accépt ‘payment from

“‘puests for goodsjmeals or refreshments “supplied;

£ wai'i'g'e_s_s, 'ci'ualiﬁed,“ ‘means a waitress. who héé...had ot 16EE
than two years' experience; 0, Nan

“ waitress, unqualified.” means a, waitress. who has had less.
“than two years’ experience;. IR e o

“3week ™ in relation to’'a six-day “establishment, means a period
of six days from Monday to Saturday inclusive, and in,

- ‘relation to a seven-day establishment-a period of seven days
from Monday to Sunday inclusive; M-

~ “ wine steward” means an employee who is engaged in serving

“liquor, refreshments, cigars, cigarettes, sandwiches, snacks and:
.other articles or light meals of a similar nature in a dining-
room, lounge or other portion of an establishment, excluding
serving from behind a bar counter, and who may accept
paynllent from guests for such refreshments, meals or other
articles. ; A e C

) In classifying an employee for the purpose of this Agreement
he shall be deemed to be in that class in which he is wholly or
_ mainly engaged. Fe C : . }

(3 Except where referred to in clauses 3 and 4 of this Agree-
ment, the terms “barman”, * waiter”, and * cook” shall be
deemed to include a “ head barman ”, “ head waiter™ and * head
cook"._ _ ) RN TR g
: _ 4, Wages.

- (1) The minimum wage which shall be paid by an employer
. 'to éach member of the undermentioned :classes of ‘his ‘employees

. shall be as set out hereunder: — IEC S i <

* . (@) Employees other than -casual employees:— - . . ..
. : e i o, Per Month -

Gy et e s o (Plis Meals | .'
L Glem ol Employee,” whilst on
: “ ' Duty),
 NAHARRE o e D B s Cedinnade 100,00
Manageress. . ... .vverraerieiisids v v L1500
Assistant Manager....... T i i Jeeee-  85.00
'Assist_a_nt Maqggemss....’ ..... Sdieaaisediy. 65000
Male Cierical Employee— : ' _
During first year of experience.........0.0e 37,00 0
.. During second -year of experience. ... .i.ne - 43.00 ¢
*'.. ~ .During third year of experience:........... = 60.00
. Thereafter..:..... A 70.060

: . ferred to are carried on in respect of orim connection |
with any theatre, bioscope, bio-tearoom or other enter- |

'a wine and malt |

- dié hieronder gemeld:—

- (4) -waarin of waarvandaan die werksaamhede reeds hierin

- . ‘gemeld, uitgevoer ‘word ten opsigte van of in verband

met ’'n’ teater, bioskoop, bioskoopteckamer of ander
vermaaklikheid of funksie;

(5) ten opsigte waarvan 'daar ’'n wyn-en-moutdranklisensie

of 'n- restaurantdranklisensie kragiens ‘di¢ Drankwet,

- 1928, gehou word wat . vir die eerste.imaal na 17 Mei

1938 verkry is én waarin die vernaamsté werksaamhede

~ * binne die bestek van paragraaf (1); (2), (3) of (4) val;

maar dit omvat nie sodanige bedrywighede ‘nie indien dit

uitgevoer word in—

~ (@) ander persele as di¢ genoem in paragraaf (5), ten opsigte

£° %" waarvan 'n drankiisensie gehou word; -

“(b) losieshuise of ’n bedryfsinrigting ten: opsigte waarvan
'n Bantoe-eethuislisensic vereis word of:.’n bedryfs-
inrigting. .wat. hom- uitsluitlik. toelé op verskaffing van

 voedsel of verversings aan nie-Blankes; '

‘met dien verstande dat enige uiisiuiting uit-die bestek van

hierdie omskrywing ten opsigte van persele met 'n drank-

lisensie geag word slegs daardic gedeelte van die betrokke
persele uit ‘te sluit waarin die verkoop' van drank toegelaat
word: by die dranklisensies wat gehou woid deur die werk-
gewer wat die houer van genoemde- liscnsies is; «» .« #

“Joon” daardie gedeelte van.die besoldiging wat in die vorm van
igeld, aan 'n’ werknemer betaalbaar s’ t opsigte van die
gewone werkure soos voorgeskryf in klousule 6 (1) en (2); en
waar 'n_werknemer: gereeld meer ontvadg as’die minimum
loon wat in kicusile 4 voorgeskryf word, moet sodanige hogr
“gedeelte geag word deel van sy'loon te wees.. . Ten einde die
bedrag te bereken wat betaalbaar is. vir of in plaas van jaar-
likse veriof (klousule 7) en siekteverlof (klousule 8) en. in
plaas van kennisgewing 'by diensbegindiging  (klousule 13),
sluit. “ loon:” ook  die konfantekwivalent .in Wwat in klousule
5 (7) voorgeskryf word vir die eles waarop sodanige werk-
nemer kragtens klousule 4 geregtig is;’- .-\ ool :

« manlike tafelbediende” 'n manlike werknemer wat tafels dek
-of ‘afdek, etes of -\ver‘gersings_ogdis:-_of aandra vir gaste en
wat toebroodjies mag maak, slaaie mag berei en betaling van
gaste mag aanpeem  vir. goedere, etes of verversings wat

verskaf is, en ook 'n wynkelner; e
“manlike tafelbediende; gekwalifiseer.” in manlike tafelbediende
" met minstens drie;jaar ondervinding; ;o S
“manlike tafelbediende, ongekwalifiseer.? 'n.

‘bediende met minder as drie jaar ondervinding;.
« yroulike tafelbediende” 'n vroulike werknemer wat tafels
dek of afdek, etes of verversings opdis of aandra. vir gaste
en wat toebroodiies- mag maak, slaate ‘mag, berei en betaling

~yam gaste mag aanneem vir goeders, etes' of verversings wat.

Nergkaf is; : L
«yroulike tafelbediende, gekwalifiseer,”’n™ vroulike tafel-

bediende met minstens twee-jaar ondervinding;:-.
“yroulike tafelbediende; onigekwalifiseer; ™ 'n. vroulike tafel-

* bediende met minder as ‘twee jaar ondervinding; :
“yweek ” ten opsigte van 'n’ bedryfsinrigling wat ses dae per

week werk, 'n tydperk van ses dae van Mazandag tot en met

‘Saterdag, en ten opsigte van ’'n bedryfsinrigting. wat sewe

_dae per week werk, 'n tydperk van sewe dae van Maandag

“fot en met Sondag; YOS e
“wynkelner” ’n werknemer wat drank, verversings, sigare,

sigareite, toebroodjies, snoeperye en, ander- artikels of ligte
- maaliye. van 'n soortgelyke aard .in 'n eetkamer, geselskap-

“kamer of ander gedeeite van 'n bedryfsinrigting_opdis of

vérskaf uitgesonderd opdissing of verskaffing oor 'n kroeg-

toonbank, en wat betaling vir sodanige’ verversings, etes of
ander artikels van gaste mag aanneem. .. - . -

manlike tafel-

(2). By die indeling van "n werknemer vir die toepassing van
hierdie Coreenkoms word hy geag in daardie kias te wees waarin
hy ultshlitli}_c of hoofsaaklik werksaam is. = ° .

(3} Behoudens die bepalings van k[o_ﬁsu_le:"j ‘en 4 van hierdie
Ooreenkoms, word die woorde “kroegman”, *manlike tafel- "
bediende” en “kok” geag ’n “hoofkroegman™, ° hooftufel-
bediende ” en *“ hoofkok ™ in te sluit. - : ' -

; "4, Lonn, : .

(1) Die minimum loon wat 'n werkgewer aan elke lid van
ondergenoemde klasse  werknemers: in sy diens moet betaal, is.

(a) Werknemers, uitgesonderd los werknemers:—

Per maand
: : {plus etes
Klas werknemer. ~ terwyl op
: . diens).
. R
‘Bestuurder.. ... .c..0u.. e vessy 150,00
Bestuurderes. ..o .ovverruenann T A 115.00
Assistent-bestuurder........ P I
Assistent-bestuurderes. ... oo iiiana s 65.00
Klerk, man— _

Gedurende eerste jaar onderviading........ . 37.00
Gedurende tweede jaar ondervinding. .. .... 43.00
Gedurende derde jaar ondervinding........ 60,00
: 70.00

Daarma.. . ..ivieinriinitassnssnaossianss



- BUITENGEWONE STAATSKOERANT, 5 NOVEMBER 1965 No. 1275 7

iy o N e : . Per Month
Class of Employee. = ' ' (Plus Meals
et T S % s gl e
) Duty).
; . ; 2 R
- Female Clerical Employee— )
During first year of experience..........:.. 37.00
During second year of experience. . .v...... 43.00
During third year of experience.......... .. 55.00

Thereafter:......occmunvsiciasuesenaie. . 65,00
Porter and Night Porter— !

-- During first year of expertence ..... . 306.
During second year of experience.......... 4
Thereaf(er.....“..................... v 50

 Page— - -
" “During_first year’s semoe with the same
employer. . coiivnih e has e 23400

Thereafter, with same employer.......ii.0  25.00
Cloak-room Attendant (Male)—

. During first year of experience..... eeieae. 2550
Thereafter.,....._........._..'.q.'.;....... 28.50

' _C!oak»room Attendant (Fema]e)——-

During first year of experlence e 23.00

. Thereafter...... 0" ShiEhL A, ok 2600
Night Watchman— : ' ;

Durmg first year’s service with same employcr- %2; %

:after, with same employer P ——
Motor Vehicle Driver— - - : :
" If unladen welght of vehicle does not cxceed

Qg

TODO I, o is i veiienienninaans 00
: JIf unladen welght of vehlcie cxoceds 1,000 16, 45.50
Oﬂ‘-salm Attendani— ; ot g
* During first year ofetperleno& viceeens o 40.00°
" During second year of experlence. Aediaeas 22,00
’I‘hcraafter.._.'....._.g....._ ..... 64.00
Hotel-trainee— - & g
' During first 12 months of trammg ..... ceee. 3500
. During next six ‘months of tvrammg ...... i 40,00
During next six moriths of training.. .o. 45.00
Thereafter..'._..__,_....-..,.'..._...-..;7...-... - 55.00
Durmg first years expenenoe.. ciateinaes - 7000
: Thereafter. .. .....vciciiauiis et i ee 160,00
. HEad BAIRAN o o vony s vnns s mpensma snnniae 130,00
Waiter or Wine Steward— Bee
" During first year of experience.... ;... . 24.00
During second year of experience.......... 28.00
During third year of experience............ 32.00
Theteaﬂer......,.._._,.._._...,..._....'....._ 40.00
_ Head Waiter, 52.50
Billiard Marker.......ovenens.s. s 3500
. Waitress— b
Duting first year of experience... .. i, 24,00
During second year of expenenee se. 28,00
“Ehereafier: .ol dis s i idtane . 32,00
Head Waltress....,,......................._ 35,00
Cook (Male}— - = : ‘
‘During first year’s cxpersenoe ...... wamvaiday o000
During second. year s expcnence. S ST . |
Daring third year’s experience.. sgien v Bl
During fourth year s expel ience.... ... veve. 43,00
; Thereafter. . ... S e e B 48.50
.. Head Cook (Male)............. eesage 2 75.00°
Cook (Female)— ' o E e O T
During first year of experience............. 24.00
During second year of exper ience....... L. 28.00
During third year of experlence .......... o a0 00
Thereafter‘._}__.- ...... R P R
Head Cook (Female)... ... c.uvesesives veees 60,00
Kitchenhand— - - f s v
 During first year’s service with same employer  26.00
Thereafter, with same employer ............ 30.00
 Handyman.............lee..s i D 55.00
Housekeeper. .. ... vee0 e e o S000
. Chambermaid........... R e e T2 D
. Laundryhand (Male)— S
 During first year of e‘xper:ence. asamaree, | 29000
Themafter........................_._..... 28.50
* " Laundryhand (Femalg)—
During first year of expencnce 23.00
26.00

Thereafter P A

- Wasseryhulp, vrou—

Per maand
Klas werknemer. = o iplus etes
) terwyl op
diens).
R
Klerk, vrou— } I
Gedurende eerste jaar ondervinding........ 37.00
Gedurende tweede jaar ondervinding....... 43.00
Gedurende derds Jaar ondervinding. .. 55.00
Daarna......... PO S P ©65.00
Portier en nagportier— : J
Gedurende eerste jaar onderbmdmg ........ 30.00
Gedurende tweede Jaar ondf:rvmdmg ....... 40,00
Baaind: o cvastsiisssun s Cveeveraeass 50,00
Hoteljoggie— .
Gedurende eerste jaar diens by dieseifde
WErKEeWET. oo vuvvrernananans PSR | &% | |
Daarna, by dieselfde werkgewer... .. feesnze  25.00
_ Kleedkamerbediende, man— =
Gedurende eerste jaar ondervmdmg‘ e vieas 20550
| B 1T G o P R WS SO i S -

_K!cedkamerbedlende, VIot-—

Gedurende eersie Jaar onderbmdmg e - 23.00
: _ Daarna..\....__._.._ ...... caeeediediesaeraad o 26,00
... " Nagwag— : T w
* +: Gedurende eerste jaar diens by dlese’fde g
Y 27.00
: Daama by dieselfde werkgcwer ......... e 30,00
_ _-Motorvoertmgbmtuurder— '
Indien onbelaste gewig van voertmg hoog- i i
stents: LO00 Ibo 05, . v s caiinann aivaioiann 29.00
Indien onbclaste gewig van voertuig meer as .- .
} 1,000 1b,ds.,....convennnn PR — 45.50
. Buiteverkoopbediende— R, o *
Gedurende eerste jaar ondemndmg vaeenss 0 40,00
Gedurende tweede jaar ondervinding....... 52.00
DIARIDA; . ;v voninmsingsins e veiesiaes . 64,00

Hotelkwekeling—

Gedurende eerste 12 maande opleidmg‘ % i '3.5 .00
Gedurende daaropvolgende ses  maande

- OPIEIAIE: cu vavv svi i i b vievas et 40.00
Gedurende daaropvo:gende ses maand-‘\ B
opleidiing o oo is Ly i s e i 45.00
. Daarna... 00
Kroegman—H 1

Gedurendeeers{ejaa{endemndmg.“.. Svet T8
Draaema. .. oo conmniassansia garereans -100.00

Hoofkroegman. ... ............ .:.' el ..., 130.00

Manlike tafelbediende of wynkeiner—
Gedurende eerste jaar ondervinding. ..., e 24 00
Gedurende tweede jaar-ondervinding....... "
- Gedurende derde j Jaar onderwndmg el 32000
Daarna. . B S - | . 40.00

" '.Hoofsafelbedlende, mau . 52.50

Biljartman...........0.....0..0 ey e 35500

Tafelbediende, vrou— - -

‘Gedurende eerste Jjaar ond=rvmdmg. A
Gedurende tweede Ja.u oude1 vmdmg
Daarha.... . o000 g ins :
* Hooftafelbediende, vro_u‘ w500
Kok, man— ' -
Gedurende cerste jaar ondervinding........ 256.50
‘Gedurende tweede jaat ondervinding....... = 32.00
Gedurende derde jaar ondervinding........ -
Gedurends vierde jaar ondervinding.. . v
. Daarna......o.iesineene i
. Hoofkok, man et b et “'.'f.-.. i
- Kok, vrou— - ; 1 g
Gedurende eerste _]aﬂl ondemndmg ........ G0
Gedurende tweede jaar ondervinding....... 28.00
Gedun.nde derde 3aar ondewmdmg ........ 35.00
Daarna., oo veevensinivnionirn e nrennes 43,00
-‘Hoofkok, vrou..v.iu.0ii. 5'.._. cae L 60R00 -
Kombuishulp— : ' . N
. Gedurende eerste jazr diens by dieselfde” bR
WRLKBEWET v vu v vvsvmmmviia s s . 2600
) Daarna, by digselfde wcmgﬂwer ............ 30.00
.- Faktotum........ R — 55.00
Huishoudster....... T cenannscsye NG00

Kamerbediende. .., coaap v vnsvsisosie e o 25,00

 Wasseryhulp, man—

Gedurende eerste jaar endervmdmg vy L)
Daarpa.......... S easersearas o 28.50

Gedurende eerste jaar oa;demndmg ;

e 23.00
Daarna.......-.--.-..-.....' ..... i

26.00
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. PerMonth i . - . - - . _ Pe;-_maaﬁdn___

" Class of Employee. . (Plus Meals |} . . [ Kias werknemer, -~ . (plis efes
whilst on ' ) © o erwylop
Dup. - |\ - | - o dew)

Gebied A.  Gebied B.

.o . R
3 Area A. Areq B. : S medT o
P ~ ‘Graad -werknemer—

Gradel Em_ployee-;- s

* During first three months : '.__ . : ) Gédurénd_e eerste drie maande on- * - ;
During second three months of ex- Coed ! " Gedurende tweede drie maandg on- -~ ' . -
DEEIENCE. - 6 niseinsnnnesovsw & 21,007 * <2500 | dervinding.... ..o h.iiieeiie, 27,00 0 25,00
© _Thereafter. ... ..... .. 30,00 28.00 ; . Daarna...... e g | 111 ~28.00
Wok=o0e : ' : S . Graad IT-werknemer, man— * ¢ CEm WA
Qrade_ll Employee (Male)—. . # ol _ Gedurende eerste jaar, diens by die- E e
During first year's service withsame ... 0 07 selfde Werkgewer... . ..c...... 22,00 21.00 -
employer. i s s ani i A2 " 21 S My alfde werk gewer.. . 5 . ihs'ag
 Thereafter, with same employer.... 26.00  25.00 | ~Daarna, by dieselfde werkgewer...,  26.00 ° ~25.00
- Gride T Emplos el - _. 5, Graad I-werknemer, vrou— ; i
Grade IT Employee (Femaley— -+ " |1~ .. i-Gedurende.cerste jaar diens by die-. . ..
Dl;rr:!npg] fyrg year’s service with same 20.00 -18.06° || : B:.selfde_werkgewcr.-_.o... ey %g% i ;ggg .
! NPIOYEr. ohvvwerenvinns e A e o 1 . - - Daarna., . e s e eena e & L 0.4 .
A The:ea_f_tﬁ_r._‘_.._._._-_- b 2 sags, ARG 2090 : _(b) Decltydse werknemer, man—350 ‘sent per-uur of gedeelte

(b) Part-time employee,’ Mile—S50 - ‘cents’ per - hour' or' part
o thereof: «Pari-time -efriploye . Female—40 cents:per hour’
ofr-‘:pa'rt'"l_’hereo_'f:':'_'. i 7 SR

- daarvan. Deeltydse werknemer, vrou—40 sent.per uur of.
‘o nogedeelte AABTVARL .« los 2L wnarit G e va § e et s

| Ae) Los werknemers—"

Ac). Casnal-employees— - . ! 2 E i
- _ ] | R . .| Virelkeuur
; e E B s I e | Meer as vier | e o jontta
. " |'OverFour. | Foreach [ S Vir vier uur | uur maar Ogggg‘?ﬂle :
_ For Four |. Hours’ but | Hour or Part : of minder | hoogstens | " fr“
: “Hours' |notExceeding| thereof of o Klas werke . gewerk op” |- - agtuur’ ewe%k i
Class of Employment. Employment | Eight Hours’ Employment | So. iU | "mebepaalde | gewerk op a%tt’mr on
“ - or less'in | Employment| in Excess of | _  dag. *n bepaaldé ’ng'be 'aaltﬁa‘-
; < |any OneDay.|. iwany | Eight Hours | ; dag. dg
: e OneDay. in any = | I P . &
R ST %megmar;{bdd 2500 | 4000 ] 0.40
: . el = . teverkoopsbediende, | . .- | oa i
Bt e, il o oD aeivei | oo, 2,907 ¢ A0 0.40. el FOCIFICe, P i
BRI, et (Malep [ 385 br - 825 « {00 | gt Sl | B85 A L R8T
Off-sales  Attendant (Fe- ) LR T B i iatine sl &l Fe b | B - et
male); ek | 2060 ©3.50 | 035 | Kacsier, man..........oe | 3.85. [[15.35. 17 040"
Cashier, Male...... |- 3.85 -~ 5.350 ) 0 <0.40- e s e 360 |30 |0 035
Cashier, Female. . .: 260 3,50 = e 0i38 f L AN Tl | 428 U 030
Cpok_,__Male.. Ve 350 ) 4% 0.3{5) - Kok, vrou..:.... “‘.'m.- 2.75 -. 3‘50 T 0.25"
Cook, Female a8 e 350 e 023 | Tafdlbediende, man. .l LTS 200 L0
Waitér.i{. i saasiat)o o DS G B0 deagvass ¢ | Lafelbediende, VOW. ... | . “iTen IV arhe oFhe S0908
T PTGl I -l 025 | Graad l.werkoemer, .. | | 0:65° 1 @95 |7 010
AT OMhetSer y iamnn 2o oaie e o+ 00 L 23507 4 5. 0.25 .. AlIG AR s o33 150 S O

S o o R Bt 2 g ‘Met dien verstande dat, waar daar va.n--’ﬂ los i’l‘(-_)l.llikei tafel-

Provided_that where a casual wallress is required to work on .y qiende vereis word om op ‘n Sondag te werk, sy 'm bedrag
a Sunday she shall be paid an amount of not less than two rand § g0 01 moet word van minstens twee rand vyftig sent vir agt uur
fifty cents for eight hours worked, or l?si and for each hour 0? | of ‘minder gewerk -en-'n bedrag van minstens dertig sent vir elke
part of an hour worked in excess of eight hOul'\.S.ai?l agiamme O | uur of gedeelte van 'n wur langer as agt uur gewerk. - .

uot less than thicty cents, ' _ ’ _ ; L . s

o ; i (2) Kontrakgrondslag—Vir die loepassing van hierdie klousule
(2) Basis of Contract—For the purposes of this clause and . en behoudens die ‘bepalings van' klousule 13, is die dienskontrak-
subject to the provisions of clause 13 the basis of contract of | grondsiag van 'n werknemer, uitgesonderd 'n los werknemer,
employment of an employee, other than a casual employee, shall | maandeliks, en 'n werknemer moet, behoudens die bepalings van
be monthly and save as proyided in sub-clause (4) and clause 5 | gybklousule (4) en klousule 5 (6), ten opsigte van 'n maand nie
(6) an employee shall be paid in respect of a month not less than | minder betaal word nic as die volle: maandloon wat in sub-
the full monthly wage prescribed in sub-clause (1) for an employee | Klousule (1) vir 'n werknemer van. sy klas voorgeskryf word,
of his class whether he- has in any week of ‘that month worked | ,eoogien daarvan of hy in 'n week van daardie maand die maksi-
the maximum- number . of ordinary hours prescribed in clause | yum getal gewone ure soos voorgeskryf in klousule 6 (1), of

6 (1) or less. ) ; _ | minder gewerk het. . _ _ _
(3} (a) The weekly wage of an employee shall be calculated by | (3) (@) Die weekloon van'’n werknemer word bereken deur die

maandloon deur vier en een-derde te deel.

" (b) The daily wage of ‘an employee, other than a casual | - (b) Die dagloon van ‘n werknemer, uitgesonderd 'n los werk-
employee, shall be calculated by dividing his weekly wage by— nemer, word" bereken deur sy weekloon te verdeel deur—
- (i)-six in the case of an employee in a six-day establishment; " (i) ses. in- die geval van ’n werknemer ‘in’f h_g'd_rﬂsmrigting
(i) seven in the case of an employee in a seven-day establish- § . wat ses dag per week werk; 0 0
ment. ! (ii) sewe in die geval van 'n werknemer in ’n bedryfsinrigting
' ; “wat sewe dae per week werk. o
(¢) Ten opsigte van 'n onvoltooide week of maand diens; word
n werknemer teen die dagloon betaal vir die getal dae gewerk.
& et - - - ! {(d) Die vurloon van ‘n werknemer, uniteesonderd ’n: los  of
_{d) The hourly wage of an employee, other than a casual Of | decliydse werknemer, is sy weekloon gedeel deur die getal
part-time ‘employee, shall*be his weekly wage divided by the | gewone weeklikse werkure wat in kiousule 6 (1) (@) vir 'n werk-
number of the total ordinary weekly hours of work prescribed | pemer van sy klas voorgeskryf word. )
iis-clavise .6-0)- (q),f?r i e_q;.ploy_ee ar cllass_. e | - (4) 'n Werkgewer wat van n lid van een klas van:sy werk-
. (4) An employer- who' réquires or permits a ‘member- of one | nemers vereis of hom toelaat om werk vir langer as altesaam een
class of his employees to perform for-longer than ope hour in the /| wur op 'n bepaalde dag Of benewens sy eie werk. of ter vervanging
aggregate-on any one -day, either .in addition to his own work || daarvan, die werk .van 'n:ander. klas te doen waarvoor—
a_rhin sul_;slimtion_- the_,_refpr,-_ -wo_rk_ of another. class. for which | (@) &f 'n hoér loon as dié van sy aie klazs; _
either— = - R o (b) Of ’n stygende loonskaal wat uitloop op 'n hoér loon as
(@) a wage higher than that of his own class; or ~ ~ dié van sy eie klas; I i
(&) athlgglgglf‘?ém}fcl:agqs terminating in a wage higher tham || .. oniisusule 17 (a) voorgeskryf word, moet aan sodanige werk-
: L s oY 5%, i § ok /| nemer tén opsigte van die hele dag waarop -die’ werknemer so-
‘is prescribed in sub-clause-1 (a), shall-pay to such employee in i| danige werk verrig, dieselfde loon betaal as dié¢ voorgeskryf vir
respect of the ‘whole day on which the employee. performs such sodanige: hogr klas® werknemer- of-wvir ’n gekwalifiseerdei werk-
‘work. the same rate of wage preseribed to such ~higher -class' of .nemer -wat -daardie -klas - verrig, na gelang. van die geval; met
‘employee; or 10 a qualified” employee-doing-that class' of work, || -dien verstande: dat.waar -daar; van.’'n; werknemer vereis word
as the casé’may be; provided that where an employee-is Tequired :| om vir hoogstens een dag in 'n week die plek van ’'n. werknemer

3]

8 2]

dividing the monthly wage by four and one third.

" (¢) In respect of an uncompleted “week or month of employ-
ment an employee shall be paid at the daily rate for the number
of days worked, o ' o
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10t more than one day in any week to take the place of an
empioyee during the latter’s free period referred to in clause 6 (3),
the provisions of this sub-clause shall not apply. _
(5) Meals—A casual employee shall receive such meals as fall
within his working hours and where such meals are not provided
he shall be paid, in addition to the wage prescribed .in clause
4 (1) (), an amount of not less than fifteen cents if a grade II
employee, kitchenhand or night watchman, and. not less than-
thirty cents, if an employee other than a grade IL .employee,
kitchenhand 'or night watchman, in lieu of each meal. i

(6) Dress Allowance—Whenever a- casual employee is required
by his. employer to wear evening..dress-or a white or alpaca
jacket, he shall be paid,: in addition to the wages prescribed in
clause 4 (1) (¢} an amount of -not less than thirty-five cents in
respect of evening dress and fifteen cents in respect of a white
or alpaca jacket, if such evening dress or jacket is supplied by
" (7) Transport Allowance~-A casual employee employed outside
the area of the municipality or township in which he resides shall
. be paid his railway or bus fare to and from the place of his
. employment by his employer. - - 5 S =
"~ (8) The wages prescribed in this clause ‘shall be deemed to
. include cost of living allowance payable in terms of War Measure
No. 43 of 1942, as amended. In the event of any,substituting

the -extent that an employee would have become entitled fo
. remuneration in excess of that prescribed in this clause his
remuneration shall. be incréased by the amount of such increased
cost'of living allowance. ...~ .. - ;
- (9) Nothing in. this - Agreement. shall operate to reduce any
wages more favourable to employees than those contained in this

Agreement.

2y 5. PAYMENT OF REMUNERATION. :

(1y.An Employee Othér than a Casual Employee—Save as
provided in ciause’7 (5) any amount due to an employee shall be
paid .in cash monthly, or, if the employer and employee have
agreed thereto'in writing, weekly, during the hours of wotk on the
usual pay day of the establishment which in the case of monthly
paymenis shall be not later thin 2 p.m. on the first weekday of
the month and for Grade II employees not later than 2 pm. on
the third ‘weekday: of the month, or on termination of employ- .
ment if this takes place before the usual pay day, and shall be
contained in‘an -envelope or other container (or be accompanied
by a statement) showing .the .employer’s and employee’s names,
the employee’s oceupation, the number of overtime hours worked,
the remuncration due and the peripd in;respect of which payment

is made. ; ’

(2) Casual Employees—An employer shall pay the remunera-
tion due to his-casual employee. in. cash or termination of his
employment. - e g0 Bl R N :

""(3) Premiums~—No payment shall be made to or accepted by
" an employer either directly or indirectly, in respect of the employ-
ment or training of an employee. . ¢ : A

{4) Purchase of Goods—An employer. shall not require his
einployee to purchase any goods from him or frem any shop .
or person-nominated by him,. S i
" (5) Board and Lodgings—Save as provided in the Bantu (Urban
Areas) Consolidation ~“Act, 1945, .as amended, and the Bantu
Labour Regulation Act, 1911, an employer shall not require his
employee ‘to board and/or lodge with him or with any person or
at any place nominated by -him.: - % s o T
" (6) Fines and Deductions—An employer shail -not levy any
fines against his employee nor shall he make any deductions
from' his employee’s remuneration other than the following:—

(a) With the written consent of his employee, a deduction for
" ° holiday, sick; insurance, provident, pension or savings funds;
provided that in the case of a deduction for sick benefit
or. _provident. funds existing in terms of any agreement
between the parties to this Agreement or in terms of the
second proviso to clause § (1), thé written consent of the

employee need not be obtained; o

_(b) subject to the provisions of sub-clause (4), with the written .

" consent of the employee, a deduction of any amount due to
‘an employer for goods purchased from or through him
by his employee; provided that such deductions shall not -
exceed ‘one-third of the total remuneration due to such
employee; - : :

(¢) a deduction of any amount of remunération advanced by

-an employer to his employee; :

(d) save as provided in:clause § when his employee absents .
himself from work or is absent owing to accident or ill-
health a deduction proportionate to.the period of such .
absence and calculated on the basis of the wage which such
employee -was receiving in respect of his ordinary hours

. of work at the time of such absence; . :

(e) a deduction of any amount which an employer is legally,
‘or by any order of any competent court required or per-
mitted to make; - - _ N0 e s U

(f) levies.in terms of clause 16 of this Agreement; -

(g) with: the written corisent of his employee, -contributions to :
the funds-of the trade union“in terms of clause 20 of this |

(as hy 'self sodanige aanpak of baadjie moet verskaf.

 kostetoelaes - by latere. .of - plaasvervangende
; 1ed. . Al Eeisiias : ~word in so ‘n mate dat 'n werknemer geregtig- sal word op 'n
or-superseding legislation. increasing cost.of living allowances to | - '

‘aan s

lin ‘té ‘néem gedurende laasgenoemde se vry tyd soos bedoel in
iklousule -6 " (3), die bepalings van  hierdie- subklousule  nie van
‘toepassing is nte.

(5) 'Etes—'n Los werknemer moet dié¢ eles ontvang wat binne

:sy werkure val, en waar sodanige etes nie verskaf word nie,
moet hy in plaas van elke cte en benewens die foon voorgeskryf

in klousule 4 (i) (¢), 'n bedrag van minstens vyftien sent betaal

word as hy ’n graad I-werknemer, kombuishulp of nagwag is, en
minstens dertig sent 'as hy 'n ander werknemer 'as 'n graad II-

werkpemer, kombuishuip of nagwag is. ~

(6): Kieretoelae~—Wanneer 'n werkgewer van 'n los werknemer

‘vereis om 'n aandpak of 'n wit of alpaca-baadjie te dra, moet hy,
‘benewens die loon voorgeskryf in klousule 4 (1) (c), n bedrag
van minstens vyf-en-dertig sent ten opsigte van 'n -aandpak en

vyitien sent ten opsigte van 'n wit of alpaca-baadjie. betaal wor:

(7) Vervoertoelae—'n Werkgewer moet aan “n los werknemer

- wat werksaam is buite die gebied van die munisipalfiteit of dorp

waarin hy woonagtig is, die spoorweg- of busgeld na en van die
plek waar hy-werksaam is, betaal. F o el

(8) Die -lone voorgeskryf in hierdie klousule, ‘word geag -die
lewenskostetoelae in te sluit wat ingevolge Qorlogsmaatreé] No.
43 van 1942, -scos gewysig, betaalbaar is.. Ingeval die lewens-

“wetgewing, werhoog

hoér bgsoldi_ging_ as di¢ wat in hierdie klousule voorgeskryf word,
moet sy besoldiging verhcog word met die bedrag van'sodanige
verhoogde lewenskostetoelae. : : .

-+ (9) :Niks. in. hierdie QCoreenkoms vervat, mag die uitwerking . hé

dat’ dit lone wat gunistiger vir d

at’ dit lon vir die werknemers is as dié wat.in
hierdie Ooreenkoms vervat word, verlaag nie. :

5. BETALING . VAN BESOLDIGING. "

3 s 1) ’n. Ander werknemer as *n los- werknemer—Behoudens die
" bepalings-van klousule 7 .(5); moet alle bedrae wat -aan 'm werk-

nemer - yerskuldig . is, maandeliks of,.as die werkgewer. en die
werknemer . skriftelik daartoe._ooreengekom het, weekliks in kon-
tant aan hom betaal word gedurende die werkure op die’ gewons.

" betaaldag ‘van'die bedryfsinrigting wat, in die geval van maande--

likse betalings, nie Jater as 2 nm. op die eerste weekdag van -die .
maand en vir graad Ti-wetknemers nie later as 2 nm. op: die derde
weekdag van dié maand of by dienshegindiging, ‘as dit. voor dic
gewone - betaaldag. geskiéd, ‘bétaal ‘moet word nie,: en: sodanige
betaling moet in "o keevert of ander omslig wees of vergesel gaan.

- vap.’n staat waarop die werkgewer en.die werknemer se paam;

die werknemer se beroep, die getal ure oortyd gewerk, die be-
soldiging wag verskuldig' is en die tydperk ten opsigte- waarvan:
betaling geskied, gemeld moet word. 3 . | e

(2) Los werknenier.—'n Werkgéwer ‘moet

_ v die “bekoldiging | wat
los werknemer verskuldig is, by die begindiging van sy

diens in kontant aan hom betaal,

(3) Premies.—Geen bedrag ten opsigte van. die indiensneming
of opleiding van ’n werknemer mag of regétreeks of onregstreeks
aan 'n werkgewer betaal of deur hom aangeneem word-nie.
- (4) Aankoop van goedere—'n Werkgewer tmag nie van sy werk-
nemer vereis om goedere van hom of van ’n winkel of persoon
wat hy aanwys, te koop nie. R =TT
(5} Kos en huisvesting—Behoudens die bepalings van die
Bantoe' (Stadsgebiede) Konsolidasiewet, 1945, soos gewysig, en
die Bantoearbeid Regelingswet, 1511, mag 'n werkgewer nie van
sy werknemer . vereis ‘om van hom of van enige persoon’ of op
'n plek deur hom aangewys, kos en/of huisvesting te ontvang nie.

(6) Boctes en aftrekkings—'n Werkgewer. mag nie sy werknemer
beboet nic-en mag ook nie bedrae van sy werknemer se besoldi-
ging, vitgesonderd die volgende, aftrek nie;—

(@) Met die skriftelike toestemming van sy werknemer, 'n
bedrag vir vakansie-, sickte-, versekerings-, Voorsorgs-,
pensioen- of spaarfondse; met dien verstande dat in die -
geval van.'n aftrekking vir siekiebystands- of voorsorgs-
fondse wat ingevolge 'n ooreenkoms -tussen die partye by

_hierdie Qoreenkoms, of ingevolge die tweede voorbehouds-

. bepaling ‘van klousule 8 {1) tot ‘stand gskom “het, die

" skriftelike toestemming van die werknemer nie verkry hoef

. te word nie; : !

(b) behoudens die bepalings van subkiousule (4), met die skrif-

- telike toesteraming van die werknemer, 'n bedrag wat aan
‘n werkgewer verskuldig is vir goedere wat van lom of
deur sy tussenkoms deur sy werknemer aangekoop is; met
dien verstande dat sodanige aftrekkings nie meer as een-
derde ‘van die tofale besoldiging wat aan sodanige werk-
nemer verskuldig is, mag bedra nie; . o

(¢} ’n bedrag wat ujt die besoldiging van 'n werknemer deur die

- werkgewer aan sodanige werknemer voorgeskiet is;

(d) behoudens die bepalings van klousule 8, wanneer sy werk-
nemer van die werk af wegbly of afwesig is weens 'n
ongeluk of swak .gesondheid, 'n bedrag wat in verhouding
is tot die tydperk van sodanige afwesigheid en wat bereken

. is op die grondslag van die loon wat sodanige werkpnemer
ten opsigte van sy gewone werkure ten tyde van sodamige
afwesigheid ontvang het; ~ LT R RERE

(¢) 'n bedrag -wat 'n werkgewer ingevolge of kragtens 'n wet
of 'n bevel van ’n bevoegde hof moet of mag aftrek;

() heffings ooreenkomstig die bepalings van klousule 16 van

 hierdie OQoreenkoms; = - .. - i

* (9) met die skriftelike toestemming van sy werknemer, bydraes

tot die fondse van:die:vakvereniging ooreenkomstig -die

bepalings van klousule 20.van hierdie- Ooreenkoms;- = - * -
9
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.overtime. . - o

" (h)'where an employee (other than a casual employee) agrees
or in terms of the Bantu (Urban Areas) Consolidation Act,
1945, as amended, or the Bantu Labour Regulation Act, '
©41911.7is required to accept lodging from: his employer a
- deduction ot exceeding the amounts specified-hereunder :—
pér -Month.
() Grade Il employes, kitchen-hand, night watch~
1112 1 ¢ S FRAE T
(i) Manager, Manageress, Assistari Manager and "
Assistant Manageress.... ...«
(iii) Aii Other Employees. ...

. 10.00
5.00

v esmaEaaranas

Provided that when ;-:au_ﬁ" er'_n';"_j'l.oyée sccepts lodging ':and'_.fliqiés ‘not
avail himself thereof, it shall not be construed that a deduction

’ e not i:ori'nvid'éd by-"t]_are

7) If meals are employer, the wige of an
en&p{o&’ee (other than a casual or- part-time gmployee) shall. be
increased by ‘not less- than the amount-spef:lﬁed- hersunder: —
: o ' R e ' " Per Month.
i me B M i SR e B . I
(). Grade. Tl Employee, Kitchen-hand, Night
cue . Watchman., . e ose - A i Lda gl LT
(ii) All Otber Employ: s - 1050
Provided that it shall not be construed where meals are made
available to an employee and he does not avail ‘himself thereof,
that he is entitled to compensation in lieu thereof.

6._.HéU’Ré.0F WoRK, ORDINARY AND OVERTIME AND PAYMENT FOR
i enr n i s SDEERUIMEC S e

- (1) (@) The ordinary hours of work of an employee, other than -
a casual employee; ‘shall not: in. any. week. excesd— " . :

A a - Ina
. Seven-day-  Six-day
Establish- - Fstablish-
‘ment _ment.
s, S 786 “52
_All Other Fmployess. ....coouee .58 345

(b) Casual Employee—~The ordinary hours of work of a
casual. employee shall not -exceed mine:on.-any day.. i

(2) Meal Breaks—When an employee is on duty during’the
neal time of -an éstablishment, his: employer shall- grant to him
dufing such meal times or -withinhalf-an-hour before. or after
such meal time a break of not less than thirty minutes during
which such employer shall not require or permit his employees
1o work and such meal® break ‘shall not be deemed to- be part
of the ‘ordinary hours of work or overtime; provided . that the
period of work between any two such meals. shall not be longer
than six censecutive hours; ~ provided further that periods of
work interrupted by a break of less-than thirty minutes shall be

deemed to be ‘continuous. -
"(d) Tn_a seven-day establishment
an employer shall grant one full day off-duty per week for all
employees except grade II employees, and. grade 'II employees
shall be granted one half-day off-duty from 2 p.m. to midnight
in each week, for three weeks, and in addition one full day
offi-duty in the fourth week within cach ¢ycle of four consecutive
weeks' employment; if the employer and employe¢ agree thereto, -
the foregoing time-off may be taken fortnightly insfead of weekly
or in the event of an emergency the time-off prescribed may be
postponed to be taken within the next four weeks, and failing
that the employee shall receive double-pay in lieu thereof.

&)} _'IWe'ekly ' Time-oﬁ Duty.

" (b)Y Every barman ‘whether employed in @ Six-day or seven-
day ‘establishment shall be granfed at least one evening per week
off-duty from not later than 7 pm. in addition to any time-off
to which he may be entitled in terms of paragraph (a) hereof.

.- (¢) No employer 'shall ‘cause or permit a full-time employee

to work so that the said employee has not at least ten consecutive
hours- for: rest in any period .of twenty-four hours calculated

(d‘)ln a dix-day establishment- no employer shail cause or
permit any employee to work on any Sunday. )

.-(4)_.Ove.rf;ime..—lAIl homjs.--workéﬂ in excess of the- ordinary
hours - prescribed in sub-clause (I) shall be deemed to be

/

(5) Limitation of Overtime—An employer shall not require or

-permit -his- employee to- work overtime for more than ten hours |

in any week. -

(6) Payment for Overtime—An employer shail .ﬁay to - his

- employee in respect of all overtime ‘worked by himh rémuneration

at a raie not less than one and a third times his ordinary” wage.

. (h) waar ’n werknemer (uitgesonderd ’n los werknemer) daar-

" 'mee instem of ingevolgé die Bantoe (Stadsgebiede) Kon-
solidasiewet, 1945, soos gewysig of die Bantoe-arbeid

. Regelingswet, 1911, huisvesting van sy werkgewer moet
_..aanneem, hoogstens die. bedrac hieronder’ gespesifiseer: —

. Huis- . .,
vesting

pm . : TR G per maand.

(i) Graad I-werknemer, gtaad II-werknemer, kom- . .

. buiSHBID, MAGWAR. « v v v iersnnoncarzess o 2500

(i) Bestuurder, besiuurderes, assisten(-bestuurder ~

en assistent-bestuurderes........ivviennen... 1000
(iii) Alle ander Werknemers: v iivv esrrrassnnss 5.00

_Met dien verstande dal.\'faﬂneer’nwerknemer wel huls\resung
aangeneem het maar nie daarvan gebruik maak nie, hierdie
bepaling nie so uitgelé moet word dat die betrokke bedrag nie
afgetrek 'mag word nie. SR e

(D As die werkgewer ‘geen etés verskaf nie, moet t_iie-ldcm van
'n werknemer (uitgesonderd 'n los of deeitydse werknemer) ver-
hoog word ‘met minstens die bedrag- hieronder: pespesifiseer : —

g 25 R
- (i)-Graad H-werknemer, kombuishulp, nagwag.. . _5.50
- (ii). Alle ander-werknemers:. .. ii'vv . itve ifvennsa- 10,50

Met dien verstande dat hierdie bepaling nie so uitgelé moet
word ' nie dat, waar: etés vir “n werKnemet’ beskikbaar' gestel word
en hy nie daarvan gebruik maak nie, hy op vergoeding in plaas
daarvan geregtig is. ..~ . S e 2

6. WERKURE, GEWONE EN' OORTYD-, BN BETALING VIR GORTYDWERK.

(1) (a) Die gewone. werkure van "o’ werknemer, uvitgesonderd ’n
los. werknemer, mag hoogstens die volgende in 'n week wees:i—

i A I}r’n B T B
- bedryfss o bedryfs--
inrigting  inrigting
“wat sewe-  wal ses
<7 dage per  dae per:
N R R C - weekowerk. week werk.
Krosgmanne.............. EAE R | T 52
 Buiteverkoopsbediende. , .. vv e eritiisinne o 50
“ Alle ander werknemers. ..., izseeomeevaene - 580 . =54

© (b)) Los _wa;.knqmér_-.-Dig gewone werkure van ‘n los werk-
némer, mag nie jneer as nege op.'n dag beloopniei. ... -

(2) Etenspouses—Wanneer *n’ werknemer ¢p diens is gedurende
die etenstyd van ’n bedryfsinrigting, moet sy werkgewer hom
gedurende sodanige etenstyd of binne ’n halfuur voor of ‘na
sodanige etenstyd 'n pouse toestaan van. minstens dertig. minute
wadrin hy nie van sodanige werknemer mag vereis of hom nie
mag toelaat om te werk nie, ‘en sodanige etenspouse word nie
geag deel van die gewope werkure of oortydwerk uit te maak
nie; met dien verstande:dat die werktyd tussen twee sodanige
etes nie. langer as 'ses agtereenvolgende ure mag wees nie en
voorts met dien verstande ‘dat werktydperke wat deur ’n pouse
van minder as dertig minute onderbreek word, geag moet word
aancenlopend te wees, - = e St -

(3) Weeklikse vry tyd—{a) In 'n bedryfsinrigting wat sewe dae
-per week werk, moet 'n werkgewer aan alle werknemers uitge-
sonderd graad IH-werknemers,. een  volle vry dag per week toe-
staan, en aan graad li-werknemers moet daar -ezn vry halfdag,
van 2 nm. tot middernag, elke week toegestaan: word vir drie
weke en daarbenewens een volle vry dag.in die vierde week binne
*n kringloop van viér agtereenvolgende weke gewerk; as die werk-
gewer en die werknemer daartoe ooreenkom, mag sodanige vry
tyd elke veertien dae ip plaas van weekliks: geneem word, of
ingeval van ’n ncodgeval mag die: voorgeskrewe vry- tyd uitgestel
word om dan binne die'daaropvolgende vier weke geneem te
‘word, en by gebreke daarvan moet die- werknemer dubbelbetaling
in plaas daarvan ontvang. : = L

(b) Aan elke kroegman, hetsy hy werksaam is in ’n bedryfs-
inrigting wat Scs of sewe dae per wesk werk, moet daar ten
niinste een’aand per week vry gegee word eén wel vanaf nie later
as 7 nm. pi¢, benewens enige vry tyd waarop hy kragfens para-
graaf (g) hiervan geregiig mag wees. :

(c) Geen werkgewer mag ’n voltydse werknmemer so laat werk

" of hom toelzat om so te werk dat ganocmde werknemier nie min-

stens tien agtereenvoigende ure rus in erige tydperk van vier-en-
‘twintig -uur, bereken wapaf die begin van 'n werktyd, het _nie.

(d) In 'n bedryfsinrigting wat ses dae per week werk, mag "n
werkgewer nie ’n ‘werknemer op "n Sondag laat werk of hom toe-
laat om aldus te werk nie. R '

' (4) Oorty'dwerk,_—ﬁi-le ure ge“-ferk buite d'ie'lgewonle ure voor-
geskryf in subklousule (1), word geag oortydwerk te wees.

(5) Beperking van_oortydwerk.—'n Werkgewer mag nie van sy
werknemer vereis of hom toelaat om -vir meer as tien uur in 'n

week oortyd te werk nie. . . S

~ (6) Betaling vir oortydwerk.—'n Werkgewer moet sy werk-
nemer ten opsigte’ van -lle oortydwerk’ wat hy verrig het, bescldig
“teen minstens een en ’n derde maal'sy gewone loon. -* * ©
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(7). Spreadover—All houm of work and fn'_ieallf:"b._réa'ks shall be
completed within-a spreadover of fourteen hours. =~

(8) Savings—(a) The provisions of this clause shall not apply
to -an  assistant = manager, assistant ‘manageress, manager,
manageress or the wife of a manager.

“(b) The provisions of sub-clauses (1) and (2) shall not apply
to a night watthman or a night porter.

(¢) The ptoviﬁions “of sub-clauses (3) and (7) shall ‘not apply
to a night watchman, night porter or. casual _emplpyee. _

i . . 7. ANNUAL LEAVE:~ ..o
(1) Subject to the provisions of sub-clauses (2) and (4) an
employer shall in"respect of each compieted year of employment
‘(@) to an employee (other than a grade II employee) employed
in a seven-day establishment three consecutive weeks’
- leave; - e R

(b)) to an employee . (other than a grade II employee and. a
- .. barman) employed in a six-day establishment, three
~_consecutive weeks’ leave;

(c) to a barman in-a six-day establishment, two consecutive
©  weeks’ leave for the first ‘twelve months’ service and
three consecutive weeks’ leave thereafter;

_{d) 10 a grade 11 employee, two consecufive weeks' leave.

@) An ‘élﬁp_ib')4e:e (other than a “g.rade.-_ I em-plo&e.e). who has

been in employment at the same establishment for a period of
not less than three consecutive years shall, in_addition te.the
foregoing, be granted an additional one weeks’ leave per year
or one week’s full pay in’lieu ‘thereof; provided: that’ the extra
leave, or payment in lieu thereof, may be réduced by one day
or one day’s pay respectively for each day in excess of seven

days sick leave granted to the employee in terms of clause 8

(3) The leave '::éferred to in sub-clauses (1) and (2) shall be
granted.on full pay at the rate of wage which the employee was
receiving immediately before -the date of leave becoming due.
All leave shall run consecutively. g e S

(4) The leave refeired to in sub-clauses (1) and (2) shall he
granted at a time to be fixed by the employer, provided that—
.- (i) if such leave has' not’ ‘been granted earliér ‘it shall be
i ‘granted-within ‘two’ months of “the ‘completion of the year

__of cmployment to which it relates; . ; "

(i) the period of such leave shall not be concurrent with sick

leave granted in terms of clause '8, nor with a period of &

.notice of términation of employment nor with any period
» of military training, ‘undergone’ in that year in pursuance

- -of the Defence Act, 1957, -+ ~ = 77 = R
-+iii) if New Year's Day, Good Friday, Ascension Day, the
" Day of the Covenant, or Christmas Day falls within - the
- period- of .such leave ‘another day shall, in -substitution for
“+each such day; beadded to the said period as. a further
- period of leave on full pay at the rate 'of wage which the

empioyee was:. receiving immediately befefe the date of

“leave becoming due;

- {iv) an..emp-loye'r may 'set-oﬁ-'aéainst's-uch ‘period of ‘leave any B

day of occasional ‘leave granted on full- pay to his
employee at his employee’s request made in writing, during
the year of employment te which the period of annual
leave relates; RIS e : :

:..(v) upon.the; request: of .an employee, -made. in ~writing, his

.. .- employer may allow- the employee’s leave to be accumu-

: -~ lated over a.period-of employment of not more than two

.30 -consecutive -years. or .may- pay. the employee  in' lien of
one year's leave in every two. consecutive years. .

(5 The remuneration in respect of annuaj leave referred to
in sub-clauses (1) and. (2} shall be paid not later than on the
last work day before the- date of .the commencement of such

leave.

:7(6) Aa employee who has ‘been in-employment at the same
establishment  for a 'period of ‘not-less: than four consecutive
months and whose contract of employmient termimatés: in the

first or any subsequent yedr.of employment in that establishment .
‘before the pericd of 'leave referred to in sub-clause (1) has’
accryed, shall save as provided in the fourth proviso. of. sub- -
clause (4) and in sub-clause (2) of clause 13, upon such termina-
tion be paid in lieu of leave and in respect of each completed

meonth of such period of less than one year not less than—

" (a) in. the case of a grade II émployer and & barman, who,
in terms of clause 7 (1) {c} is entitled to two weeks’. annual
leave, one sixth~ - . . et

_(b) in the case of any other employee, one-fourth;

‘of the weekly wage he was. recejving immiediately before the date
‘of such termination, or if paid monthly, of.the monthly wage

devided by four and one-third,

loop.

(7) Werkdagbestek.—Alle werkure -en. etenspouses. moet -binne

'n bestek van veertien wur val, s

- (8) Voorbéhoudsbepalings—(a) Die bepalings van hierdie
klousule is ‘nie op ’n assistent-bestuurder, assistent-bestuurderes,
bestuurder, bestuurderes of die vrou van ’'n bestuurder van toe-
passing nie.

(b) Die bepalings van subklousule (1) en (2} is nie op 'n nag-
wag of 'n nagportier van toepassing nie. .

{¢) Die bepalings van subklousule {3) en (7) is nie op 'n nag-

- wag, nagportier -of los werknemer van toepassing nie.

7. JAARLIKSE VERLOF. o

(1) Behoudens die bepalings van subklousule (2) en (4), moet
'n werkgewer ten opsigte van elke voltooide jaar diens— -~ Hd
(a) aan 'n werknemer (uitgesonderd ‘n graad I-werknemer) wat
werksaam is in ‘n bedryfsinrigting wat sewe ‘dae per week

" werk, drie agtereenvolgende weke verlof toestaan: :
“(b) aan ’n werknemer (uitgesonderd ’n graad Ii-werknemer en
'n-kroegman) -wat werk$aam-is in ’n bedryfsinrigting wat
_ ses dae per week werk, drie agtereenvolgende weke verlof

| toestaan; )
() aan 'n kroegman wat werksaam is in 'n bedryfsinrigting wat
ses. dae per Wweek werk, twee ‘dgtercenvolgende weke verlof
“vir die eerste twaalf maande diens endaarna’ drie agter-

eenvolgende weke verlof toestaan; Sen EEEE %

(d) aan ’n graad II-werknemer twee agtereenvolgende weke ver-
lof toestaan. L e ; R

(2) Aan ’n werknemer (uitgesonderd 'n graad H-werknemer)

-wat vir ’n tydperk van minstens drie agtereenvolgende jare in

dieselfde bedryfsinrigting werksaam was, -moet daar benewens
voornoemde verlof, “n’ addisionele week verlof per jaar, of een
week- se volle betaling in plaas daarvan, toegestaan word; met

“dien verstande dat die’ eksira verlof, of betaling. in plaas daar-

van, onderskeidelik deur een dag verlof of een dag se besoldiging
verminder kan word vir ‘elke dag meer as sewe dae siekteverlof
wat -ooreenkomstig die bepalings van klousule 8 aan die werk-
nemer toegestaan is.

(3) Die verlof bedoel in subklousule (1) en (2) moet toegestaan
word met volle betaling, bereken teen die loon wat die werk-
nemer ontvang het onmiddellik voor die datum ‘waarop hy op ‘die
verlof geregtig. geword het. Alle verlof moet agtereenvolgens

(4) Die verlof bedoel in subklousule (1) en (2), moet toegestaan
word op 'n tyd wat die werkgewer moet bepaal; met dien ver-
stande dat— - v B pmencmen - a0
* (i) as sodanige verlof ‘nie vroeér toegestaan is nie, dit toe-

- gestaan moet word binne twee maande na die voltooiing
* . van die jaar- diens ‘waarop dit betrekking het; @ .

(ii) die tydperk van sodanige veriof nie mag saamval nie met
-+ wsiekteverlof soos ioegestaan . ooreenkomstig die bepalings

©.van. klousule -8 of met 'n tydperk van kennisgewing van

diensbegindiging of met ’n tydperk van militére opleiding

wat ingevolge. die Verdedigingswet, 1957, gedurende daar-
. die jaar -ondergaan is; T T

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaarisdag, Gelofie-
‘dag of Kersdag binne die tydperk van'sodanige verlof val,
‘n ander dag ter vervanging van elkeen van sodanige dae
by penoemde tydperk gevoeg moet word as ’n verdere
tydperk ‘van verlof met volle besoldiging teen die loon
wat dic werknemer ontvang bet onmiddellik voor die datum
_ waarop hy op die verlof geregtig geword het;” =~ =

(iv) 'n ' werkgewer e¢nige ‘dag, geleentheidsverlof ‘met ' volle
. betaling wat op die skriftelike versoek ‘van die werknemer

aan hom toegestaan is gedurende die jaar diens waarcp
_die tydperk van-jaarlikse verlof betrekking het, in min-
dering teen sodanige tydperk van verlof gebring kan word;
" (v) op die skriftelike versoek van ‘n werknemer, 'n werkgewer
sodanige werknemer “kan toelaat om sy’ verlof te iaat
. oploop oor 'n dienstermyn van hoogstens twee agtereen-
volgende jare of die Wwérknemer elke tweede agtereen-
volgende jaar mag betaal in plaas daarvan om die jaar

" se verlof aan hom toe te.staan.” TE i

7 (5) Die besoldiging ten opsigte van jaarlikse verlof, soos bedoel

Ain subklousule (1) en (2), moet voor of op -die laaste werkdag

voor. die datum waarop sodanige verlof begin, betaal word. .
(6) 'n Werknemer wat by dieselfde bedrvfsinrigiing in diens

_was vir 'n tydperk van minstens vier agtereenvolgende maande

en wi¢ se dienskontrak in die cerste of in enige daaropvelgende
jaar diens in daardie bedryfsinrigting eindig voordat die tydperk
van verlof soos bedoel in subklousule (1), hom toegekom het,
moet, behoudens die bepalings van. die vierde voorbehouds-
‘bepaling van subklousule (4) en subklousule (2) van klousule ‘13,
by sodanige beéindiging in plaas van verlof en ten opsigte van
elke voltooide maand van sodanige tydperk van minder as een
jaar, minstens die volgende betaal word:—' A

. {a) In die geval van 'n graad 1l-werknemer en 'n kroegman wat
' kragtens klousule 7 (1) (c) op twee weke jaarlikse.verlof

geregtig is, een-sesde. ’ : :
(b) in die geval van enige ander werknemer, cen-vierde, .

‘van die. weekloon wat hy ontvang het onmiddellik voor di¢ datum

van sodanige beéindiging of, as hy maandeliks .betaal word, van
die maandloon gedeel deur vier en een-derde. ' '

n
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(7Y A employee” Who hds become “entitled 'to “a ‘period ‘of
_ leave in terms of sub-clauses (1) and (2) and whose contract of

employment terminates before such ledve has been granted, shall.
‘upon such termination be paid in respect of leave the -amounts
referred to in sub-clauses (1), (2) and (6), T TR

(8) In' the evcﬁt' of an-employer dis-poging {:Sf- his business, that.

" employer shall pay to each'employee with more than one month's -

_service in~respeet of each completed. month of -service not less
than— o L3 e o

"(a) in the case of a grade II' employee and a barman: who,
in_terms of clause 7 {1} (¢} is entitled to two weeks’ annual
" leave, “one-sixth; ) : :

- (by in the case- of a‘_l.}’ '-other employee, :_._qne-fou_rth; .

"of such disposal 'of th._é business, or if paid’ monthly, of 'the
monthly “wage, devided by four and one-third,” . '

_ (9) For. the purposes of this clause the expression :'same
establishment” shall be deemed to include any other establishment
under the same ownership or control and the expression “employ-
ment” shall be deemed. to.include .any.-peried or periods during
which an employee is— o e SN _

' (a) absent on leave in iér_ﬁis. of subsclauses (1) and (2);

(b) requiréd_to undergo’ military training, in pursuance of ‘the
" Defence Act, 1957; T A

(c) absent from work on the instructions of or at the reguest
. - of his employer; = ." .. - S g e e

(d) absent on sick.lc__::_ ve in ferms of clause 8;
a.mnun_ting in the -aggregate. :in any year, to not more than ten
weeks in respect of items (a), (c) and (d), plus up to four, months
.of any period of military training undergone in that year and
_ ¢émployment shall be deered to commence— ' '

(i) in the case of an employee, who had befo:ra" ‘the coming
- into force of this Agreement, become entitled to leave in

terms of Government Notice No. 1974 of. 30th November,
1962, from the date on which such employee Ibgcame:_

i “~entitled to such leave under such Agreement;
(i) in the.case-of any:other:erployee, who was: in employment
.. . . before the date of commencement- of this. Agreement and
* “"“to whom Government. Notice No. 1974 of 30th November,
1962, applied, but who had not become entitled to leave
" in terms thereof, from the. date on'which such employment
** commengils, - ! e 0 N

(ili) in the case of any other employee, from the date onwhich

| such employee entered his employer’s service or from the

date of coming into force of this Agreement, whichever
-is the fater. . - vt Py nl K

(10) An employee who is absent on annual leave ‘granted ‘in
terms of sub-clauses: (1) .and (2) shall -not . work for any other
. employer nor shall any -other employer engage such employee
" except for duties at a casual function or with the prior permission
of the Council. Sopn vhe B owvaneves - .

_(11)- Savings.—The provisions «

- (11):Se i f this clause shall not apply to
& pari-time employee or to a casual employee. =

_ _ SSICK LEA\{E. o ® -
(1), An employer shall grant to his employee who has completed
' four months' employment. with him and who is absent from work
“throgh incapacity— - . . e g S

(@) in the case of an_employee who works in ‘a seven-day
" establishment, fourteen work days; and . W

© 7t ment, twelve work days;

(b) in the case of an employee who works in a six-day e__e_.gab!ish:f- ;

sick '-Iéavé in-the agg'reﬁate during any- one. y:ﬁ'r. of erhplbyment
with him and shall pay-to_him.in respect of the period of absence
. had He worked during such peried; provided that an employer
. may require the production of a certificate signed by. a registered

'medical practitioner. showing the nature and duration of the
of each périod of absence. for which .

employee’s illness in respect eriod :
“payment is claimed, as a condition precedent to the payment

yy him of -any amount in ‘res
_further that where in any establishment there exists of may be

" established by virtue of an agreement between an employer and |

some or all of his employees or between an'employer and a regiss
. #ered trade: union, a sick ‘benefit or . provident fund to . which

 the employer contributes in respect of each of the émployees who |-
¥ " sodanige werknemer betaal . worc

beneiit. thereby.

payable’ by .gach s

4

““suchemployee is in case

»

_stand. to an amount, not less than. the amount

.. ..omdergaan; , . .

van toepassing nie, . - b

“in, terms hereof not less ‘than the wage he' . would. have received .

ect of such ‘absence; provided |

- sodanige. werknemer, ingeval van.’n’ afwesighsi
‘siekte of ’n ongeluk

mployee and out.of which fund .
~absence or absences from work .

© (7) 'n*Werknemer wat kragtens -die bepalings van -subklousuie
“(1) en (2) op ’‘n tydperk van verlof geregtig geword:het ‘en’ wie
“g¢ dienskontrak eindig voordat sedanige verlof toegestaan.is, moet
by - sodanige - beéindiging fen opsigte van sodanige -verlof die

_Ibedme betaal word wat in subklousule (1), (2) en (6) bedoel word. |

(8) Tngeval 'n werkgewer sy onderneming van die hand sit,
moet sodanige werkgewer aan elke werknemer wat langer as
een maand by hom in diens was, ten.opsigte van elke.voltooide
maand diens minstens die volgende betaal:— - : . o

(@) In die peval van 'n graad Itwerknemer en 'n kroegman wat

kragtens die bepalings van klousule 7 (1) (c) op twee weke

. jaarlikse verlof geregtig is, _eer;»_seqd'e_;_ . ;

(b) in die. geval van enige ander werknemer, een-vierde,

van die weekloon wat hy oﬁt_vé.ng het onm.iddel'lik- ﬁlvo.'of.:di:e;datﬁm

_waarop sodanige onderneming van die. hand. gesit word, of, indien .

sodanige werknemer maandeliks betaal word, van die maandioon
gedeel deur vier en een-derde.. G o5E e Sg P

(9) Vir die toepassing van hierdie kloustile word die’ uitdruk-
king * dieselfde bedryfsinrigting *- geag enige ander bedryfsinrig-
ting inte sluit wat dieselide eiemaar het of wat onder. dieselfde
beheer staan en die uitdrukking * diens” word geag 'm tydperk
of tydperke in te sluit waarin 'n ‘werknemer—

(a) afwesig is met verlof kragtens die bepalings van subklousule
) (1) en (2); : i

(b) ingevolge die Verdedigingswet, 1957, militére opléiding moet

(c) van' sy werk afwesig is op Ias of -op've'rsb-ek van .'ay

werkgewer; & + TN g RGP R )

(d) afwesig is met siekteverlof ooreenkomstig die _I_Jépaling; van

kiousule. 8; - gt e B o 3 el B

wat in enige jaar alfesaam hoogstens tien weke beloop ten opsigte
van items (), (¢) en (d), plus tot vier maande van enige tydperk

. van militére” diens wat in daardie jaar-ondergaan,is, en diens

word geag te begin— ¥ b5y e
(i) in die geval van 'n werknemer wat voor die inwerking-
- treding van hierdie Ooreenkoms op verlof geregtig geword
7 het" kragtens - Goewermentskennisgewing' 'No. 1974 .van 30
November 1962, vanaf die dafum waarop sodanige weik-
nemer kragtens sodanige ooreenkoms tot sodanige verlof
geregtig geword hei;
(ii) in die geval van enige ander” werknemer wat voor die
«. datum. van inwerkingtreding van . higrdie .Goreenkoms in
.diens was :en: op’ wie Goewermeniskennisgewing-No. 1974
* van. 30° November 1962 van toepassing'was, maar wat. nie
- kragtens -dic bepalings daarvan op verlof .geregtig -geword
het nie, vanaf die datum waarop sodanige diens begin het;
in ‘die geval van 'n ander werknemer vanaf die datum
waarop -sodanige -werknemer by sy ‘werkgewer in -diens
. getree het of vanaf die datum waarop hierdie ‘Qoreenkoms
- in werking getree het, naamlik die jongste datum. .~ :

(i)

- (10) 'n Werknemer wat afwesig is met jaarlikse verlof wat
kragtens subklousule (1) en (2} toegestaan is, mag nie werk vir
'n.ander werkgewer verrig nie, en ’n ander werkgewer mag nie
_sodanige weiknemer in diens neem nie uitgesonderd Vir pligte by |
'n toevallige funksie of wanneer die toestemniing van die"Raad
vooraf verkry is. e T e .
(11) Voorbehoudsbepalings—Die bepalings van hierdie klou- -
sule is mie op ’n deeltydse werknemer of op ’n _los.werknemer

- 8. SIEKTEVERLOF.
LD -Werkgewer moet. aan -sy werknemer wat. vier. maande
. diens by hom agter die rug het en.wat.van, sy werk afwesig is

~weens ongesteldheid, die voigende sickteverlof verleen:—,

(@) In die geval van ’n werknemer in 'n bedryfs
sewe dae per week werk, viertien werkdae; en

inrigting Wat

(b) in die geval van ’n werknemer in 'n bedryfsinrigting wat

ses dae per week werk, twaalf werkdae; * -

altesaar “gedurende ’n- bepaalde jaar dien§ Bir--ho'm;-"’énf hy moet

aan sodanige werknemer ten opsigte van-die tydperk van: afwesig-
heid kragiens di¢ bepalings hiervan miinstens die-loon: betaal wat
sodanige werknemer sou ortvang. het as hy. gedurende sodanige
tydperk gewerk het; met dien verstande dat 'n werkgewer mag
vereis dat 'n serfifikaat, onderteken deur ’n geregistreerde genees-
kundige praktisyn, wat die aard en duur van die werknemer se
sickte meld ten opsigte van elke tydperk van:afwesigheid-waar-
voor betaling geéis word, mag vereis as 'n voorwaarde vir die
betaling, deur hom, van enige bedrag ten opsigte van'sodanige
‘afwesigheid; en voorts met dien :verstande :dat waar daar in ’'n
bedryfsinrigting en kragtens ’n-ooreenkoms tussen ’n werkgewer .
en - party van of al sy werknemers of ‘tussen ’n werkgewer en 'n
geregistreerde. vakvereniging, 'n sicktebystands- of voorsorgsfonds
bestaan of gestiz mag word waartoe die werkgewer ten-opsigte

.. van_elkeen wvan, die ‘werknemers, wat, voordeel. daaruit sal put, ’n

bedrag bydra wat minstens, gelyk .is aan die bed
d, of betdall

ag wat deur elke

(uitgesonderd 'n, ongeluk, waarvoor daar
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on accaunt of sickriess .or accident ; (mﬁer than an accident com-

pensable under-the Workmens Compensation :Act, 1941); entitled

“to receive in the aggregate in-any one year not less than an amount

équivalent to his full wages for two weeks. in respect of such

absence .or ‘absences in circumstances substantially . not less.

favourable ‘to the employee than this provision, the terms of this

. clanse shall not: apply qn’ respect of such employccs

. of the Covenant and Christmas Day, provided .that an employee
may be required to work on any such day. i

“ (2) 'For the purpose: of this cl:mse the expressmn einplbymént "

.shal[ have the same meaning as in clause 7 (9) and shall include
empioyment in any other establishment under the same ownership
..or control. : . : .

(3) For the purpose of this clause the expressmn

peﬂed of inability to work, for which no disabiement paymenl
is payable in terms of that Act

~(4)- Sawrzgs —The. provisions of th!s clause sha[l not apply to.a .
: part-tlme empioyee or tt} a casua.l employee T

phiack N B e s ) O

: 9. PuBLi¢ HOLIDAYS.
(1) An employee, other than a casual employee and a part-

‘time:employe, shall' be entitled ‘to and be granted leave on-full

pay on New Year’s Day, Good Friday, Ascension Day, the Day

" (2) Whenever an employee, other than a casual employee ora
part -time employee works or is granted the weekly time off duty
‘prescribed in clause 6 (4) on New Year's ‘Day, Good Friday,
"Ascension’ Day, Christmas Day or ‘the: Day of the Covenant, his

employer shall pay to him in respect of any work performed on.
‘such

day, an extra days pay at the rate of wa.ge currently bemg
recewed by hlm

3 3) For the purposes of th!s “clause. ard clauae 7 (4) (m) a
; pu lic _holiday falling on a. Sanday shall be deemed te fall on

tbe follomng ‘Vfonday

.10, PrororTION GR R.'\TIO

{’1) CIenm! I:,mpfoyccs—An “employer: sherll not employ ar
unqualified wclerical “employee  unless- he has cin- his<employ 4

‘qualified clerical. employee “and:- for: “each “qualified clerical
“-employee -employed not more than- one. unqual:ﬁed clerical |-

-emp!oyee may be empIOyad by him, - -

(2 Oﬁ' Sales Afrena’ant —~An employer shall. not emp!oy an-

«unqualified off-sales attendant: unless: he hds in his employ a

qualified -off-sales. attendant and' for each qualified - off-sales
attendant not more than one unquahﬁed oﬁ-sa[es attendant may

be employed

(3] Barman—An’ emp!oyer shall not employ an unquahﬁed

_"".batman unless he has in-his employ one qualified barman and for

each qualified barman employed not more than one unqualified

barman may be emplﬁycd

@ Cook and Kzrcherrhand—An employer shaﬂ no! employ an
unquallﬁed cook or a kitchenhand unless he has.in his employ
one qualified cook and for each gualified or ungualified cook he
shall not employ mote than ore kitch nhand

e Porter—An emplaycr shall not employ an- mqualtﬁed
porter unless he has in“his employ one- ‘qualified ‘porter and for
each two gualified porters employed not more than one unqu‘dh—
fied porter-may be emplbyei ;

(6) Waiter (mdjor Warrress —An emplayer shal! nol employ-

"an unqualified waiter unless- he. has: in his -employ. one qualificd

. one qualified waitress-and for each two. qualified waiters employed.
not miore - than, one-unqualified. waiter may be employed and for
. gach two . quahﬁed waitresses ﬁmploygd not more than one :

waiter nor-an ungualified waitress unless he has in his employ

unquallﬁed waure:,s may be employsad

. (t‘;} an - employer

B _(7) For the purpos*‘s of thls c]ause—- 7

(a) any unqualified clencal employee, .off sales attendant bar-
man, - cook,

- clerical employee, off-sales atiendant, barman, cook, porter,

- I waiter: or waitress, -respectively, may. be. regarded as a -’
‘qualified - clerical: employes; off:sales. attendant, barman,
'-cook porter, walter 01' waltreSS as the case rna.y be

who is* whoﬂy or. substantea!ly engaged in.
"petforming’ the work ‘of a
. $ales ‘attendant
‘regarded as

*sales atténdant; or €00

biishment may be -

r. cook “ini his

as the- case’ may be;

“ incapacity .
means inability to work- owing to any sickness or injury, other
than that caused by an employee’s own misconduct: Provided that

- any inability to" work, caused. by an accident for which com-
‘pensation is payable: under the Workmen's: Compensation Act,
*1941, shall -be deemed to be: incapacity only in ‘respect ' of any

-porter,  waiter or ‘waiiress -receiving not les§ |
than the wage prescribed in clause 4 (1) for.a.qualified |

clerical -employee; barman, off-

| employee; ba,rmail _'oﬁ— -

_hﬁseer&e uiteverkoopsbediende  in ‘diens” Hieem  ni

“'nie 'n ongekwalifiseerde. manlike tafelbediend:

Ingevolge dll’: Ongevaliawct 1941 vergoedmg betaalbaar Ls], in 'n
.bepaalde Jaal altesaam mmstens n bedrag gelyk . aan sy volle
Jdoon . vir ’n tydperk wan:twee weke ten ‘opsigle van sodamge
afwesigheid kan ontvang -onder omstandighede wat wesenlik nie
‘minder gunstig vir die werknemer as hierdie bepaling is nle, die
bepalings van hierdie klousule nie ten opsigte van sodanige ‘werk-
nemers van toepassing is nie.

f2) Vir die toepassing van hierdie kiousult, het die ultdrukkn.g
“diens™ dieselfde betekenis ag in kiousule 7 (9) en omvat dit
-diens"in alle ander bedryfsinrigtings wat dieselfde’ eicnaar het en
onder dieseifde beheer staan,

(3) Vir die toepassing van hierdie klousu‘e beteken “ ongeskiki-
heid ” onvermog om te werk weens 'n sickie of besering, uitge-
sonderd dié¢ wat deur "n werknemer se eie. wanvedrag veroorsaak

: Met dien verstande dat enige onvermoé om fe werk, wat mee-
-gebrmg is deur ‘n ongeluk waarvoor daar. vergoeding ingevolge
die Ongevallewet, 1941, betaalbaar is, geag moet word ongeskiki-
heid te wees slegs ten 0p°i°te van daardie tydperk van onvermog
om te werk waarvoor daar geen i:u'\lg\.sfuk.hrf:ldsbe‘taimﬂF ooreen-
komstig daardie Wet betaalbaar is nie,

(4) Voorbe}:oudsbepalmgs —DBie bepalmgs van hlerdle klousule
Cis'nie op ’n deel:)«cise weaknemer of-op 'n los Werkncmer van
. toepa.ssm

(1) n Werkncmer, uitgesonderd 'n los w&lknemcr en-'n-deel-
- tydse werknemer, is gereglig op en moet verlof met volle betaling
- toegestaan word op Nuwejaarsdag, Goeie ‘Viydag, - Hemelvaarls~_
. dag, Ge!oftf:d'tg en Kersdag, met dien verstande dat daar van 'n
werllznemer vereis mag word om op enigeen van hlen:he dae te
wer

‘(2y Wanneer- 'n werknemer, uitgesonderd ’n 105 werknemer of
'n deeltydse werknemer, op \'uwa;aarsdag, Goeie ‘vr}da.g, Hemel-
vaartsdag, Kersdag of Geloftedag werk of op so 'n dag die week-,
likse vry tyd toegestaan word soos worgcsmyf in klousule & (4),
moet sy werkgewer hom ten opsigte van werk op'sodanige dag

“yerrig, 'n ekstra- dag se loon bclaai teen die ioon wat hy op daal-

dze tydstip  ontvang.”

(3} Vir die toepassing van h:erd:e klousule en Llousule 7 (4) {iia),
word ’ n-openbare vakansiedag wat ‘op i’ Sondag-val; geag op die

B daaropvo[gende Maandag te vai. .

10. GETALSVERHOUD!NG

(l) Klerke—n Werkgcwer mag nie n (mgcicwailﬁscerde klerk
in diens neem’ nie. tensy hy 'n gekwalifiscerde klerk in diens het,
en vir elke gekwalmseelde klerk wat hy in diens het, mag hy nie
'meer asieen-ongekwalifiseerde klerloihidiens neem:nlies © o

@ Budeverkoopsbed:er;dé —n: Werkgawer mag me_

‘tensy hy ’n

gekwalifiseerde bmteverkoopsbe{llende in’ diens ‘het, en ‘Vir ‘elke -

‘ gekwalifiscerde Buileverkoopsbediendé ‘wat hy in’ ‘diens het, mag

hy mie meer as een anwekwallﬁseerde bultcverkoopsbedlende in

- diens neem nie.-

(3) Kroegman.—n chkg:Wer mag nie 'n- ongekwahﬁseerde

" kroeginan in diens neem nie tensy hy een gekwalifiscerde kroeg-

man in-sy diens het, en vir elke gekwalifiseerde kroegman wat hy
in sy diens het, mag hy nie meer as een ongekwaumeerde kroég-

,_-man m diens neem nie.

{4y Kok en kombmshu!p#n Werkgewer mag nie’’n ongekwah-
“fiseerde kok of kombuishulp :in ‘diens  neem ‘nie: tensy hy een -
~gekwalifiseerde kok in sy diens het, en vir elke gekwalifiseerde
of ongekwalifiseerde kek mag hy nie meer as een kombuishulp
in diens neem nie.

(5} Pomer—n Werkgewer mag’ nie 'n onvekwahﬁseerde pomer
in diens neem nie, tensy hy éen gekwa.iﬁseerde portier in 8y diens
het, en vir elke twee gekwalifiseerde porfiers wat hy in diens het,
mag hy nie meer as een ongekwahﬁseerde portier in diens neem
nie.

{62 Manhke enﬁ[ of . vrouhke tafefbedtende Bt Werkgcwer mag

" diens niéem ‘nie
tensy hy een gekwallﬁseerdc manlike tafelbediénde in diens’ ‘het,.
en hy mag. nie 'n- ongekwalifiseerde vroulike tafelbediende in
‘d:ens neem nie tensy hy ¢en gekwalifiscerde vroulike tafelbediénde
in sy diens het, en’vir elke twee gekwahﬁsecrde manlike tafel-
:bediendes wat, hy in diens het, mag hy nie meer as een ongekwali-
fiseérde ‘mantike tafelbedlende in diens neem nie, en vir elke iwee
gekwalifiseerde. vroulike tafelbediendes mag hy nie meer as ecn
'oqge!;wahﬁ..ecrde vroullkc Lafeibechende in dlens neem nie,

) Vll‘ die toepassmg van hlerd&e kloust.le——

.(a‘) mag
kroegman, kok, portier, manlike tafelbed:ende of vroulike
tafelbediende wat minstens | die” loon ontvang wat in
klousule 4 (i) onderskeidelik vir 'n ' pekwalifiseerde klerk,
bunevcrkuopsbt:dlende, kroegman, Kok, - portier, . ‘manlike

* tafelbediends of ' vmuhke tafelbediende veorgeskryf word,

© gereken ‘word as 'n gekwahﬁseerﬂe klerk, buneverkoaps-
bediende, kroegman, kok, portier, manlike tafclbedlende of
vroul:ke tafelbedlende na gelané van die geval, =

: ._*I{b) mag’’ n werkgewer wat uitsluitlik of hoofsaakhk die “erk

van 'n klerk, “kroegman, ‘bu teverkoopsbegheﬂde of ‘kok in
sy eie bedryfslmlgnug- verrig, as 'n gekwalifiseerde, klerk
g kroegman, Buiteverk b ench of kok élan
o ”dle -geval; gereken word; - .- i R

n ongekwaltﬁs'*erde kierk, bulteverkoopsbgdiende ;.
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{c) where an employer carries on business. in more than one
establishment. or where in any establishment there is.more

than one bar, each such establishment or bar shall be.

" deemed to be a separate establishment or bar and. such

‘employer ‘shall not be reckoned as a qualified clerical
_ ‘employee; barman: or cook ‘for more than “one-such
" establishment or bar. C B 2

11. Unirorms oR WHITE COATS. S
. An employer who requires his employees,: other than a casual
‘employee to wear a uniform, apron or white coat shall supply
such uniform,.apron or white coat free of charge and shall at

Lis own expense clean or launder it znd maintain it in a fit and’

proper state of repair, but such garment or article shall’ femain
the property of the employer, provided that an employer shall
not be required to supply a dress-suit to any waiter who receves
a>wage which exceeds that -prescribed for him in.clause 4 by
not less than R17.33 per month. . :

12. PROMIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
~ AGE OF SIXTEEN YEARS. C
An employer shall ‘not employ any person under. the age of
sixteen years. '

L ~13.. TERMINATION OF CONTRACT OF EMPLOYMENT,

+ (1) An-employer or his employee. may. terminate the employ-
ment withoul notice 2t any time during the first month of
employment. After the first . month of employment the notice of
termination of -enmipioyment to be given by employer or employee
shall be not less than— % s |

(ay in the case of a barman, off-sales attendant, waiter, wine
 steward or grade II employee—iwo days; ,
~(b) in-the case of any other  employce—seven . days; .
or an employer may termin.ate- the ‘contract of emgloymentiwith.-
out notice by paying the -employee in lieu of notice an amount
not less'than— SRTSRE el SRR
"(¢) in the-case: of a barman;-.pﬁésalé_s attendant, waiter, _wixie
steward or grade Il -employee—two days’ pay; -

(4) in the case of all other em_ployces--—one'- week’s pay at the | =~
' the employeé was receiving -immédiately |

rate -of wige e ee
~before the date of such termination; .

provided that this shall not affect— - _ -
(i) the right of an employer, or an employee, 10 terminate
‘ the contract of employment without notice for any cause

recognised by law as. sufficient; . ) .

(ii) any written. agreement, between an ‘employer and his
employee whicli provides for a peried of notice of equal
duration on both sides and for longer than herein specified.

(2) Any employee who in’the “opinion of the Council has
wilfully left his employment. in contravention of sub-clause ()
hereof shall not be eatitled to any pro rata leave remuneration
which may have accrued to him in terms of clause 7 .(6) and
_ he shall receive no remuneration for the uncompleted week of
" '(3) The notice referred to in “sub-clause (1) ‘shall take effect
from ‘the day on which it is given; provided that the period of
notice shall not run concurrently ‘with nor shall notice be’ given
during the employee’s absence on annual leave in terms of
clause 7 or on sick leave in terms-of clause 8. g

- “(4) Wheri an agreement is’entered into in’ terms of thé'sécbnd

proviso to ‘sub-clause (1) the payment in’ liew of- notice ‘shall. be

proportionate to the period of notice “agreed’ upon.

- 14, RECORDS. OF SERVICE.

(1) The Council, on the application’ of ‘an ‘employee, shall
issue to him a Record of Service Card, hereinafter referred to

as a Service Card, in the form 1o, be prescribed by the Council. -

..(2) The Council- may, after;enquiry; cause“to be entered on
the service cards particulars of the employees’ service in the
liquor and catering trade. _

3) Upon termination of an engagement ~the employer shall
record, on the employee’s service .card the employer’s name and
address, the capacity in which the employee was employed, the
dates of commencement and, termination of . his employment
and the rate. of remuneration at the date of such termination.

- (4) No employer shall engage an ‘employee, other thani a grade
1 or casual employee, unless such. employee is'in- possession of
Ia_service--ca’rd_igsuqd.’ by the Council. - _ E

(5) Savings.—The ‘provisions of this clause shall not apply to
an employee who ‘is registered under the Bartu {Urban Areas)

Consolidation Act,” 1945, as “amended, or the -Bania Labour

Regu}ati(’)rl Act, 1911.
14 :

2 = po MhERD

(c) waar 'n werkgewer in meer as een bedryfsinrigting sake doen
" "of waar daar in 'n bedryfsinrigting meer as een kroeg is,
word- elke sodanige bedryfsinrigting of kroeg geag 'n
_afsonderlike bedryfsinrigting of kroeg te wees, en sodanige
- werkgewer mag fie ten 'opsigte van meer as een sodanige
- bedryfsinrigting of: kroeg 4s. 'n--gekwilifiseerde. klerk, kroeg-.

man of kok gercken word nie. ar o omEy U

el ol 11. UNIFORMS OF WIT JASSE.

’n, Werkgewer wat van sy werknemers, nitgesonderd ’n:los werk-
nemer vereis om 'n uniform, voorskoot of wit jas te dra, moet
sodanige uniform, voorskoot of wit jas gratis verskaf en dit op
gy ei¢ koste laat skoonmaak of ‘was en stryk en-ditin 'n behoor-
like toestand hou; maar sodanige ‘kledingstuk of artikel bly die
ciendom van die werkgewer; met dien verstande 'dat daar nie
van 'n werkgewer vergis mag word_om ’n aandpak aan 'n tafel-
bediende wat 'n loon ontvang wat minstens R17.33 per maand
hoér is as dié wat in klousule 4 vir hom. voorgeskryf word, te
verskaf nie. e

12; VERBOD OF INDIENSNEMING VAN ENIGEEN- ONDER BIE LEEFIYD

" VAN SESTIEN JAAR.
’n _Werkgewer mag niemand onder die leeftyd van sostien jaar

- in diens neem nie.

13. BEEINDIGING VAN DIENSKONTRAK.

(1) ’n Werkgewer of sy werknemer mag te eniger tyd gedurende
die eerste maand diens sodanige diens sonder kennisgewing begin-
dig. . Na die eerste maand diens. moet die werkgewer of die werk-
nemer soos volg kennis gee van diens:beéind_lgig_g‘:_:_'—'_' -

_ (@) In die geval van ’'n :kroegman,_buitn_:v_erk(_m_psb_ediende, tafel-
.. bediende, wynkelner of graad Il werknemer-—minstens twee
willg s bt b AL TN

{b) in die geval van enige ander werknemer—minstens sewe dae;

of 'n werkgewer mag nie dienskontrak sonder kennisgewing
pedindig deur, in plaas van kennisgewing, aan dieé werknemer 'n
bedrag te betaal van— - .~ -~ o a0 i,
(&) minstens twee das'se besoldiging in die geval van 'n kroeg-
- 'man; buiteverkoopsbediende, tafelbédiende, ‘wynkelner of
~ graad lI-werknemer; ek K1 S ey
" (d) een week, s¢ besoldiging teen die loon wat_die werknemer
onmiddellik . voor, die datum van sodanige begindiging
: ontvang het, in die _geval._\_{an: alle ander w_‘erkn_m_c_rs;_
imet dien verstande dat hierdie bepalings nie die volgende razk
nier—. . - B s e o i

(i) Die reg van ’n werkgewer of 'n werknemer om die diens-
kontrak sonder kennisgewing om 'n regsgeldige rede 1€

. betindig ; . o o
(ii) ’n skriftelike ooreenkoms tussen. n werkgewer en sy werk-
. nemer wat. voorsiening maak vir ’n kepnisgewingtermyii
wat vir albei partye ewe lank is en Janger is as die hierin
‘gespesifiseer, T - - TR

(2) 'n Werknemer wat, na die mening van die Raad, opsetlik sy
werk in stryd mét die bepalings van subklousule (i) hiervan verlaat
het, is nie op die- pro rata-verlofbesoldiging wat kragtens klousule
7 .(6). aan hom mag toekom, geregtig nie en hy ontvang geen
‘besoldiging vir die onvoitooide week diens nie. .. - S

"'{3) Die kennisgewing bedoel in" subklousule (1), loop vanaf die
dag waarop dit gegee word; met dien- verstande dat’ die Kennis-
gewingtermyn nie mag saamval mie met of dat kennis nic gegee
mag word nie gedurende *n werknemer se afwesigheid met jaar-
likse verlof ooreenkomstig die bepalings van klousule 7 of met
siekteverlof ooreenkomstig die bepalings van kiousule 8

. (4) Wanneer daar ooreenkomstig die tweede voorbehouds-
bepaling van subklousule (1) 'n ooreenkoms aangegaan is. moet die
betaling in. plaas, van kennisgewing eweredig wees azn. die. kennis-
gewingtermyn ‘waaroor daar oorgengekom is. =

 14. DIENSREKORD. e :
(1) Die Raad moet, wanneer 'n werknemer daarom aansoek
doen, aan hom ’n diensrekordkaart uitreik. hieronder 'n diens-

_kaart genoem,.in die. vorm soos deur die Raad voorgeskryf,

(2) Die Raad mag, nadat hy navraag gedoen het, besonderhede
van_die werknemer se diens in die Drank- en Verversingsbedry{
op die dienskaart Jaat inskryf, i e =

(3) By diensbeéindiging, mioet- die’ werkgewer die werknemer
se naam en- adres, die hoedanigheid waarin die werknemer werk-
saam was, die datum van diensaanvaarding en diensbegindiging
en die besoldiging wat hy ten tyde van scdanige betindiging ont-
vang het, op die werknemer se dienskaart inskryf.

" (4) Geen werkgewer 'mag jﬁ '“ﬁrerknemef,:'uitgesonderd-’n graad
1i- of los werknemer, in diens neem mnie tensy sodanige werk-

_nemer in besit is van ’n dienskaart wat deur die Raad uitgereik

- (5F Voorbehoudsbepaling —Die bepalings van hierdie klousule ;
is nie -op 'n werknemer wat ingevolge die Bantoe (Stadsgebiede)
‘Konsolidasiewet, 1945, soos  gewysig, . of die " Bantoe-arbeid
_Regelingswet, 1911, geregistreer is, van toepassing nie.
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provisions Of the Agreement for any good and ‘sufficient reason.

(2): The Council shall fix in respect of any person granted
exemption the. conditions -subject to which such exemption is

granted and the period  durnng -which such -exemption shall

operate, provided that the Council may, if it deems fit, after
one week’s notice, in writing, has been given to the person
concerned, withdraw any licence of exemption whether or not
the period ‘for which exemption’ was granted -has expired.” -

('3). The Se:.-'.:rg;t;'ry."df :._‘the:_ Cé'_u.,ncil Shé;l:l is.:su_s_ to every | persbn
granted exemption, a.licence of exemption signed by the _Cha}r_
man and/or: Secretary setting out— ... ., . -

(@) the full name of the person concerned;

(b) the provisions of the Agreement from which exempﬁ_on is

granted;

:(c) the conditions: subject- to which- such -exemption is granted;. |.

and

(@) the "period ‘during Which  such ‘exémption shall operate. o
7 T T (@) alle vrystellingsertifikate wat vitgereik word, agtereenvolgens

4) The Secretary of the Council shall—— : .
“(a) number consecutively ail licences of exemption issued;
(b). retain ‘a_copy ‘of “éach licence of exemption issued- and
" forward 2 copy to . the Divisional Inspecior of Labour,
. Johannesburg; and’ AATER e G
(0) where cxemption is granted {0 an_cmployes, forward a
copy of
oonce:rnegl,

- -16. RECORDS, ReTURNS.AND.CONTRIBUTIONS, . ... . |
(1) Every employer shall at all times keep, in the. form
prescribed.in Annexure A to this Agreement, records of wages
paid, time worked and the other .details. prescribed in. the said
Annexure in respect of ali persons employed by him: Such records
shall be made available for inspection and be retained in the
same.imapnet as prescribed in section fiffy-seven of the Indastrial
Conciliation . Act, No. 28 of 1956, for the" inspection . and
retention of the records required to be kept under thaf Act.
- {2) Every employer shall deduct ten cenis per month from
the wages of ecach.employee (cther than a casual employee)
who has been in his employ during that month. To this amount
the employer shall add an equal amount and shall forward the
total sum, together with a return of his employees in the form
of Annexure B tothis Agregément, to réach’ the office of the
Council at 49 "Kruis  Street, Johannesburg, not latér ‘than the
seventh day of thé foliowing month. -~~~ = - Ehi

foer oA S0 1. AcENTS. | . i
" The Cotincil shail appoint one or more ‘specified persons as
agents 'to assist in giving effect to the terms of this Agreemient.
An agent may enter any establishment and may  question any
employer or employze and inspect the record of wages paid, time
worked and payments made for overtime and it shall be the duty
‘of every employer and emp!oyee to permit such agents to institute

such enquiries and to examine such books and/or documents and’

to interrogate such persons as may be nécessary for the purpose
of ascerfaining whether the ieims of ‘this Agicement are being

obser_ved_._ _

18. TriDE ‘UN'IoN*:s'_?REI'*RESEN"fﬁni{ES* oN- THE CouNcIL, = |

Every emplover shali zive to an employee who is a representa-

tive. on the Council every reasonable facility to aitend to his -

duties in connection with the work of the Council.

© 19, UNION AND- ASSGCIATION MEMBERSHIP,

(1) No employee Who is not a member of the trade union shall
be empioyed for a period in exczss of thirty days by an employer
who is a member of the employers’ organisation and no employee
who is a member of the trade union shall work for an employer

who is not a member of the employers] organisation,

- (2) Savings—The f:rovisions of this clause: shéll‘ n0t=apply—— ;

(a) where an employer or employee has in the opinion of the
Ceuncil been refused membership of his respective organi-
sation. without good cause, which refusal shall be notified

< to the ‘Council within seven days.of such refusal; ;o

{b) in respect of an immigrant during the first year after the
.- date_.of his-entry into the Republic. of South. Africa;

-proyided. that-if any immigrant-has at any time after the
.., -first three. months - of -commencement of his.employment

(1) The Council may’ grant exemption - from any- of the

the licence of exemption to the employer |

: 15, VRYSTELLINGS. ™ - bien Ty
(1) Die- Raad mag om ’n afdoende rede vrystelling van enig-
.een ~van die bepalings van 'hierdie Ooreenkoms. verleen..

(2) Dic Raad moet ten opsigte van enigeen aan wie vrystelling
verleen is; die voorwaardes bepaal waarop sodanige vrystelling
verleen word en ook die fydperk vasstel waarin sodanige vry-
stelling van krag is; met dien verstande dat die Raad, wanneer
hy dit dienstig ag, na skriftelike kennisgewing van éeén week aan
die betrokke persoon 'n vrystellingsertifikaat mag intrek afge-
sien daarvan of die tydperk ‘waarvoor sodanige vrystelling ver-
leen is, versiryk het of nie. - 3 . s Epp e it
- (3) Die .sekretaris van ‘die Raad moet aan elkeen aan wis’
-vrystelling verleen is, 'n vrystellingsertifikaat uvitreik wat deur dic.
vocir:'lsi.tter en/of die sekretaris onderteKen is en wat die volgends’
meld:— . : L3 i

“(a) Die volle naam van die betrokke persoon; L de U

(b) die bepalings van ‘die Ooreenkoms waarvan. vrystelling ver-

leen word; Tt i W

(c) die voorwaardes waarop sodanige vrystelling van krag is.

Feter Gl : . : R
(d) die tydperk waarin sodanige vrystelling van- krag is.
' (4) ‘Dic sekrétatis van die Raad'mogt— " < 1w o

nommer; : £ . . :
(8) 'n kopie van elke vrystellingsertifikaat wat uitgersik word,
" bewaar -en-'n ander kopie aan die -Afdelingsinspekteur: van
. Arbeid,' Johannesburg, stuur; -en i LT
='-'(c)'wa‘ar---wystel-ling?--_gan. ’n werknemer verleen word, 'n. kopic
- van die -vrystellingsertifikaat aan die -betrokke werkgewer
stuur. T T

_ 16. REGISTERS; OPGAWES EN BYDRAES. :
o (1) Elke werkgewer moet te alle tye en in die vorm voorge-

- skryf in Aanhangsel A-van- hierdie Ooreenkoms, ’n register van

die lone wat betaal s, die tyd wat gewerk is en die ander
beésonderheds. wat “in genoemde Aanhangsel voorgeskryf. word,
hou- ten -opsigte van. alle persone wat by hom in. diens 48,
danige - registers moet vir ‘inspeksie beskikbaar gestel. word en
moet bewaar word op dieseifde manier as dié in artikel sewe-cn-
vyfrig van die Wet op Nywerheidsversoening, No. 28 van. 1956,
voorgeskryf vir die inspeksie en bewating van die registers wat
ingevolge daardie Wet gehou moet word. 3 '

- (2) Elke werkgewer moet tien-sent per maand van. die loon
van elke werknemer (uitgesonderd 'n dos werknemer), aftrek wat
gedurende daardie maand by hom in diens was, By hierdie
bedrag moet die werkgewer 'n bedrag voeg wat. daaraan gelyk
is en die totale bedrag, tesame met 'n opgawe van sy werknemers
in die vorm van Aanhangsel B van hierdie Qoreenkoms, aan die
Raad stuur sodat dif die kantoor van die Raad fe Kruisstraat
49, Johannesburg, voor of op die sewende dag van die daarop-
volgende maand bereik. . . L , 5

. Die Raad moet een of meer gespesifisecrde personie as agente
aanstel om te help met die witvoering van die- bepalings” van
hierdie Ooreenkoms. ’n Agent mag 'n bedryfsinrigting beétree ‘en
n werkgewer of werknemer ondervra en die register van die lone
wat betaal is, die tyd wat gewerk is en die betalings vir oortyd
inspekteer; en dit is die plig van elke werkgewer en werknemer
om sodanige agent toe te laat om dié navrae te doen en dig
bocke en/of dokumenfe te onderscek en dié persone te ondervra
wat nodig mag wees ten einde vas te stel of die bepalings van
hierdie Ooreenkonis nagekom word: T g

18. VAKVERENIGING SE VERTEENWOORDIGERS IN DIF, RAAD,
. Elke werkgewer moet aan 'n werknemer wat 'n verteenwoordiger
in die Raad is, alle redelike. fasiliteite verleen om sy pligte. in
verband met die werk van die Raad uit te voer. - . -

19. LIDMAATSKAP VAN VAKVERENIGING EN ASSOCIATION.

(1y (J‘“.ea;n ‘werknemer wat nie 'n lid van die vakvereniging is n'c,
mag Vir: ‘n langcr-tydpcfk-- as dertig dae in. diens geneem word
deur 'n werkgewer wat 'n lid van die werkgewersorganisasie is,
en geen _werknen_mr wat 'n lid van die vakvereniging is, mag vir
‘n werkgewer werk wat nie 'n lid van die werkgewersorganisas.e
is nie. : 7 3 o - : '

(2) Voorbehoudsbepalings—Die bepalings van hierdie klousule

is nie van toepassing nie—

{a) waar 'n werkgewer - of werknemer na die mening van die
“Raad sonder grondjge rede lidmaatskap van sy betrokke
organisasie geweier is, en die Raad moet binne sewe das
van sodanige weiering. daarvan in kennis gestel word;

ten opsigte van 'n immigrant gedurende. die eerste jaar na
die datuin waarop hy die Republiek van Suid-Afrika binne.
gekom het; met dien verstande dat indien 'n immigrant te
eniger tyd na die cerste drie’ maande nadat hy in dic
. --nywerheid begin werk ‘het, 'n uitnodiging van die betrokke
.-, vakvereniging om:’n-lid daarvan te word, geweier . het,- die
‘bepalings van hierdie klomsule onmiddellik in werking tres; .

svyg

(6]
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in the industry refused any invitation from the trade union
concerned to’become " ‘thethber of it, ‘the provisions of
~ this clause shall-immediately come into operation;
(¢) where an ‘employee. in the opinion of the Minister, has good
cause for objecting to becoming or remaining a member
of the trade union; - :

(d) to a manager, manageress, assistant manager, assistant,

manageréess, hotel-trainee, clerical employee, housekeeper

©and off-sales-attendant; -

(é) to a cook, head waiter, handyman and po'rtéf whose wage
(incl_ltll:ﬁng the cash equivalent of meals) exceeds R150 per
month; : S i .

n to part-time and casual employees.

20. TRADE UNION AND EMPLOYEES  ORGANISATION SUBSCRIPTIONS.

(1) Every employer-shall deduct from the wages of members
of the trade union in his employ,- current subscriptions ‘and con-
tributions .under thé death benefit scheme in terms of the trade
union constitution. The trade union shall at the' end”of each
month render. to every employer, a statement, showing the amount
to be deducted in respect.of -that ‘month-in terms of this-clause.

The employer shall forward the amounts deducted to'the Secretary,

- of the Trade Unionat 19/20 Trades Hall, Kerk Street, Johannes-
burg, not later than the seventh day of the: following _ljn'ont_h. s

L ® Every.cmpl_dyer-'who'is a t_ncmber' of the employers’ organi-
the seventh day of each month, the 's_ubsc‘ril:;tion due -to the
-employers’. organisation. - The Seeretary of -t

transmit subscriptions so received to_the empjoyers’ organisation,

. B By Clkrmiiinss

. Any contract of service in operation at the date of .com-
mencement of this Agreement shall be subject” to the provisions -

of this Agreement.. . -

SR b A R TR
Nothing in this Agreement shall be deemed to authorise. the
employment - of any’ pérson” whose employmént.is prohibited by
. any statutory law, or the employment of any person at any-time
or times prohibited by any statutory law. il L

Every employer shall obtain from thé Secretary of ‘the -Council

and post in ‘a’conspicuous place in his establishment, and keep

. so posted, the notice issued: by the Council giving particulars

of ‘wages, hours and. working conditions applicable to such
establishment. PR g e

- : : 24. ULTRA VIRES. - o
Should any ‘of the provisions of this Agreement be declared
ulira vires by -any  competént -court .of law, the remaining
provisions of this. Agreement shall be deemed to be the Agree-
meht and shall remain in force for the unexpired period of this
Agreement. , : - T

’

25. INTERPRETATION OF AGREEMENT.

(1) The Council shall be the body responsible for the adminis-
tration of this' Agreement, and may issue expressions.of opinion
not inconsistent with, the ‘proyisions, thereof for the guidance of
employers and employees, * ' _ L

(2) Any disputes” which’ may arise regarding the interpretation

of any of the provisions of this Agreement shall be referred to
the Council.

Signed at Iohzinnesburg on behalf of the parties on this 17th
day of June, 1965. R, -

. D.S. LISTER,
" Chairman of the Council.

~ H.D. McKay,
. Vice-Chairman of the Council,
e, it G; Smdans,-
: 5 “~~. Secretary of the Council.
Witnessess thereto:: - - R e e '
('1} 7. L. VENTER.

VENTER,
@ §. 6. Omo.

Annexure '.4.»—,Form ‘of records to be kept by employers.
- Annexuyre B-~—Form of monthly returp, " - 77T
16 '

sation shail ‘remit to the Secretary of the Council, not later than
e . Council - shall-

{c) waar °n- werknemer npa die mening van die :Minister 'n
. . grondige rede het rom beswaar te maak -daarteen om ‘n
lid van:die __vakveremging-‘-tg.'_-w_ord of te bly; :

© (d) op 'n bestuurder, bestuurderes, -assistent-l_)estuurdzr, assistent~
© " ‘bestuurderes, hotelkwekeling, klerk, huishoudster en buite-

verkoopsbediende;

(© op 'n kok, Hooftafelbediende (man), fakiotum en portier
: wie ge loon (mef inbegrip van die _l_ioqta:_lt;kwi-valem van

etes) meer as R150 per maand is;
(N op deeltydse en los werknemers,

20. LEDEGELDE VIR VAKVERENIGING EN wﬁmGEWEkspncmrsasm;
(1) Elke werkgewer moet van di¢ lone van lede van die vak-

‘vereniging wat by hom in diens is; die lopende ledegelde en

bydraes ingevolge die sterftebystandskema soos in.die- konstitusie
van die vakvereniging bepaal, aftrek. Die vakvereniging moet
aan die einde van elke maand aan elke werkgewer °n staat ver-

_skaf .wat -dié bedrag toon .wat ooreenkomstig. die bepalings van

hierdic klousule ten . opsigte van daardie maand afgetrek moet
word. . Die werkgewer moet die bedrae aldus.afgeirek, aan die

sekretaris, vani die, Vakvereniging  te Trades Hall 19/20, Kerk-

-straat, Johanpesburg, stuur en wel nie later nie, as, die sewende
"dag van die daaropvolgende maand. i =

moet voor of op die sewende dag van “elke maand aan die

. (2)-Elke werkgewer wat lid is: van. die werkgewersorganisasie,
sckretaris van die Raad.dié ledegeld stuur wat aan die werk-
gewersorganisasie -verskuldig is. = Die sekretaris. van ‘die ‘Raad
moet die ledegelde wat hy aldus ontvang, aan die werkgewers-
organisasie stuur. - ot b T et B i o

_ 21. BESTAANDE KONTRAKTE.

" Alle dienskontrakte wat op die datum van inwerkingtieding van

hierdie Qorecenkoms van krag is, is onderworpe aan die. bepalings

- van hierdie-Qoreenkoms. .

. "ALGEMEEN,

' Niks in hierdie Qoreenkoms vervat, mag so uitgelé word nie

ddt dit magtiging verleen vir die indiensneming. van enigeen wie
se indiensnening .by 'n statutére wet verbied word of vir die in-
diensnemiing’ van enigeen op enige tyd of tye wat by statutére wet
Verbied WORd, ~ =73 = v o - ol ite LT
23. KENNISGEWINGS. i
‘Elke werkgewer moet dié kennisgewing wat deur- die Raad
pitgereik word en .wat besonderhede.beyat van die lone, ure en
diensvoorwaardes wat op ’nbedryfsinrigting .van toepassing is,
van die sekretaris van die Raad verkry en dit in 'n opvailende
plek in sy bedryfsinrigting opplak en aldus opgeplak hou.

: . _ 24. Uitea VIRES. S

Indien ’n bevoegde hof enigcen van die bepalings van hierdie
Ooreenkoms ltra vires verklaar, word die ander bepalings van
hierdie Ooreenkoms geag die Ooreenkoms te wees en bly dit van
krag vir dic onverstreke termyn van hierdie Qoreenkoms.

25. UITLEG VAN QOREENKOMS,

(1) Pie Raad is die liggaam wat vir die administrasie van hier-
die Qoreenkoms verantwoordelik is, en. hy mag vir die leiding
van werkgewers en werknémers menings uvitspreek ‘wat nic met
die bepalings hiervan onbestaanbaar is nie. G o '

" (2) Alle geskilpunte wat in verband met die uitleg van enigeen
van die bepalings van hierdie Coreenkoms mag ontstaan, moet

na die Raad verwys word.

. ' Namens die partye te Johannesburg onderteken op hede die
17de dag van Junie 1965.

D. S. LISITER,
Voorsitter van die Raad.

"H. D. McKay,
Ondervoorsitter van die Raad,

'G. SEAGERS,
Sekretaris van die Raad.

Getwies:
- (1) J. C. VENTER.
(2) S. Q.'_ Orr0.

_;_thhdugsei_ A:_,"_Vonn' van Tegisters wat deur werkgewers gehou

-Aanhangsel B.—~Vorm van maandelikse opgawe.
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: ANNEXURE B.
[Annexure B.—Form of monthly Return required to be submitted in terms of Clause

16 (1) of Agreement.]

Name of Establishment

Identity and Service . P Date of Engagement or
CardE Nulmbers of Name of Employee. } Race. unAdgef' gl Sex. Capicﬂlltglolge(‘;’h":h B)iscg!arge 1(1!’ Engaged or
mployee. _ _ _ i e Discharged during Month.
1. C. Levy at 20 cents per Employee...... - Pl
Total Number of . '
Persons employed. Hotel Association Subscription....ocvaeevesans A
Cheque ‘L _
Postal Order forwarded herewith for. ... cviiaimrvieeanns
Cash J ; . : :
: : R

AANHANGSEL B.

[Aanhangsel B—Vorm van maandelikse opgawe wat ingevolge Klousule 16

(1) van Ooreenkoms ingedien moet word. ]

. Naam van bedryfsinrigting

Opgawe vir maand........ e )

. Persoons- en s ; “Ouderdom .. | Datum van indiens-
dienskaartnommer Naam van werknemer. | - Ras. | indien Geslag. wgm%ﬁd “eggﬁ r21f1 &“&%&%ﬂm
van werknemer. S onder 21. | diens geneem of ontslaan:
PR R L N.R.-heffing teen 20 sent per-_we;kﬁemer-.....'.- ...... g '
: persone in diens. “Ledegeld vir hotelveremiginig.. . oo évvapovenevevamnnneens
B ¢ Posorder hierby aangestuur Vilu. ..xcesvesorerenenes
: : : e e s - Kontant ' b,

No, R.1737.] ~[5 Noveber 1965,
' WAR MEASURES ACT, 1940. _
SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
' MEASURE No. 43 oF 1942. o

' LIQUOR AND CATERING TRADE, WITWATERS-
""" "RAND AND VEREENIGING. .. .

On behalf of the Minister of Labour, I, MARAIS
“VILIOEN, Deputy-Minister of Labour, hereby in terms of
‘sub-regulation (1) of regulation 4 of the regulations
published under ‘War  Measure No. 43 of 1942, as
amended, suspend the operation of the said regulations
in respect of all employees for whom wages are prescribed
in the Agreement for the Liquor and Catering Trade,
‘published under Government Notice No. R. 1736 of the
“5th November, 1965. . ey
: M. VILJOEN,

18

" Deputy-Minister of Labour.

No.R.1737] " [5 Novembeér 1965.
WET OP OORLOGSMAATREELS, 1940,

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OOR-
LOGSMAATREEL No. 43 vaN'1942. '

DRANK- EN VERVERSINGSBEDRYE,
WITWATERSRAND EN VEREENIGING. .. '

Namens die Minister van Arbeid, skort ek, Marais
ViLioeN, Adjunk-minister van Arbeid, hierby kragtens
subregulasie (1) van regulasic 4 van die regulasies wat
by Oorlogsmaatregl No. 43 van 1942, S00s  gewysig,
gepubliseer is, die bepalings van genoemde regulasies op
ten opsigte van alle werknemers' vir wie lone voorgeskryf
word in die Ooreenkoms vir die Drank- en Verversings-
bedryf, wat by Goewermentskennisgewing No. R. 1736 van
5 November 1965 gepubliseer is. T
M. VILJOEN,

" Adjunk-minister van Arbeid.
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CO‘\TTEN TS

No

D partmenf of Labour.
GOVERNMENT NOTICES. -

R1?36 [ndusmal -Conciliation. Act, 1956: quuor:
' and 'Catering Trade, W:*watersrand dnd -

T Ndrgeniging .
R. 173? War ' Measures Act
Catering Trade,

she Wi

~ “paceE’

i L{quor and
Witwatersrand and
WOreenIBIAY 1o vesimmermmnss

En aw

18

INHOUD
Ry, T s b e BLADSY
Departement van Arbeid.- o
GOEWERMENTSKENNISGEWINGS. -
R 1736. Wet op Nywerheidsversoening,- . 1956 =~
Drank-.en \/erversmvsbedryf Watwaters-.__' g
rand en Vereeniging .. s il
Rl737 -Wet op Omlogsmaatreeis, 1940 Drank 3
cen Verversmgsbedryf Wuwatersrand en
WEIeSMIING: | . soi i wav e on o = 18

From South Africa to other Countries, ex-
ciudmg Countrles of the African Postal BTN (

~ Union._

_Surface Malia e

Letters crserates

3 ea:h'
l4c per., 1

Newspapers.. .,y
“UPfintéd Papers!

Commercial Papars..

CETETY

* I-}c per 2 oz

~ 5e¢ for the first oz, 3ic for each additional oz

“14c per 2 oz, with a min-ilmr.u!i of Se.

& Handelstukke uuvairnsan s -

Van Suid-Afrika na ander lande, behalwe
' lande van die Posume van Afr!ka.

_See- of Landpos.m o

5¢ vir dia eerste ors, 34: vir elks bykomande ons,
3je elk.

Briewe.ivssainnersrssinn
Puskaa_rte.... TR LT

“He per 2:-onses

Muusblagie,,ves serivesrin -

Drukwerk soeesnnsnsnanns Hec per 2 onse.

ljc per 2 ‘onse,” met ‘n ";ninlmum' vaii Ses

" Samples..iiviesisiannsss T4 per 2 oz with 3 minimum of 24c. “MONSters..e.issensnensss  14¢ per 2 onse, met 'n minimum van 2j¢,
Atr Mail, Lugpes,
q | Second- ) Tweede-
i T Letters| Post- class . : Briewe | Pos~ | Lug- | klaspes-
Country of Destination, “perd | cards | ETAM- | gy - { Land van Bestemming. per | kaarte’ | briewe ] stukke
. o “ounce, | each. mes pit T v : 4 ons. elk, |- elk,- .} —-per
| each. ) *m.
.- ; e c ¢ e c | ¢ e e
AFRICJ\ —-(Excludmg tauhlrm of the| 10 5 5 4 - AFRIKA.—(Behalwe lande van die Pesunie | 10 i 5 5

African Postal Union} ) van Afrika) : A D

Mauritius, Reunion, Seychelles and 10 5 5 £ Mauritius, Reunion, Seychelle en 10 5 5 4
Zanzibar : -* Zanzibar :

" EUROPE— 5  EUROPA= R e o

(a) United Kingdom, Morthers Ireland, 124 7 5 5 {0} Verenigde . Koninkryk, Moord-| 12} 7 5 -
Republic’ of Iratand Cyprus md : lerland, Republieck leriand, Ciprus -

. Mala. : en Mai:a )

(b) AH other countries, including the| IS 74 5 6 tb) Mle ander lande. met inbegrip van [ 15 nl s e
Unlon of Soviet Socizlist Republics| . i o v Unie vap die Sosialistiese
and: islands in Tthe -Meditteranazn i Sowjetrspuﬁﬂaka en eilande in die
Sea except Cyprus and Malta . Miéﬂetlandse See, “behalwe CTlprus

en Malta
{¢) Azoes, Canary Islands, Cape Verde 15 74 5 6 .
Isiands, lcetand, Hadeira : L {c) Asore, Kamariese Eilande,. Kanp- 15 74 5 &
Verdlm Eilande, Ysiand, Madeira : .
‘NEAR EAST—" . -
NABYE ODSTE_ ;

“ Bahrain Islands, Dubal, Jran, iraq, Israel, | 123 7 5 . 5 ¢ 4
Jordan (Hashemite Kingdom . of), = ;i Sahreinenlamlc. Debal, Iran, lrak, Israel, 123 7 ‘5 A 1
Kuwait, Lebanon, - Muscat, Saudi| ’ {gﬂimii {Hasjimitiese Koninkryk), ;

Arabia, Sharjah, Syria, Turkey = oeweit, Libanon, Maskat, Sacedi- .
Arabi§, Sjarja, Sirié, Turkye
AMERICA— o s, B i
4 . S R s AMERIKA
Canada, United Sta:as “of Amnrrca o 22 12 e e
Central -and South- America. . pomel SR i Kanada, Verenigde State van Ameﬂka 224 12 10 )
Sentraal: en Suid- Ameril:a o
AUSTRALASIA— =
: G ) v AUSTRALASIE— ;
Australia, New Zealand vy yvuesiiua| 25 134 10 io ; : .
. R E ; Australig, Nieu-Seelandiissvnsrerenes | 25 124 10 io
PACIEIC— el By j
© STILLE OSEAAN—

Islands in the Morthern and Southern] 25 124 10 {10 i
Pacific Ocean not mentioned else- o ' ) * Eilande in die Noordelilte en Suidelike | 25 12 ] e
where : : Stille Oseaan nie’ elders -genoeny nie G EE I S T

EASTERN COUNTRIES— OOSTERSE LANDE— ~ ' £ B O T e _

(a) Afghanistan, Eurma, Ceylon, India 17 9 s 7 " (a) Afghanistan; Blrma, Ce lon, -Indig, {17 9 5 7 :

+ ) Pakistan, Thailand, Tibat E i ) : ﬁ!stan. Thalland Tibe{ ] * . t

(b} Brunei, China, Cocos Islands, For- 21{ 12 T 1o {t) ﬁroenen. Sjina, Kokoseilande, For- | 224 12 10 - 19 .

mosz; Hong Kong, Indonesia, ¥orea, mosa, Hongkong, Indonesié, Korea, | .

. Macao, . Malaysia, Manchuria, Macao, Maleisig, Mantsjoerye, Filip- |-

Philippines, Sabah, Sarawak, Timor | pyne, Sabah,’ _Strawak. Timer ] o

(C} japan AR R e b v e e 25 I]* 10 (C} japan...... EEavassRRT LA R ER R Y 25 - i:l' . 10 IO
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MONTHLY BULLETIN OF STATISTICS

Contains a comprehensive coverage of cur-

rent statistical information on a great variety

of economic and social subjects. . Each.issue

contains more than 100 statistical tables as
 well as statistical annexures

R -Rep.ublié of S.o-uth"Afri-t':a.... 60c per copy(RéOOper year)
PI’ICe OVESEaS...urrerrensresssssemmenns 15 per copy (R7.50 per year)

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

MAANDBULLETIN VAN STATISTIEK
" Uitgereik deur die Buro vir Statistie‘k',""Pretoria""' SRR

" Behels 'n omvattende ‘dekking van lopende

~ statistiese inligting oor ’'n groot verskeiden- .

heid van ekonomiese en maatskaplike onder--
werpe. Elke uitgawe bevat meer as 100

 statistiese tabelle asook statistiese bylaes

: Pr S Répt.;bli.ek" van Suid-Afrika 60c per ekse.m;:ulaar (R6.00 per jaar)
r y . Buitelandu e 75¢ per eksemplaar (R7.50 per jaar)

VERKRYGBAAR VAN ‘DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

B P A

@_i? ﬂ/pméaanse WOOf’ClQ’éOQA
VOLUMES I IL III and IV | =~ DELE L IL Il en IV
Copies of the First, Second, Third and Fourth|| 'Deel een, twee, drie en vier van die Afrikaanse
Volumes of ¢ Die Afrikaanse Woordeboek ** containing | Woordeboek bevattende die letters A, B, C; D, E, F; G,
the letters A, B, C; D, E, F; G, Hand 1 respectively, | H en I respektiewelik, is van die Staatsdrukker teen die
are obtainable from the Government Printer at the l\.roigemie pryse verkryghaar:—

SRS Gewone
I - Lin‘?ehand. Leerband.

* Peel,,.ivuuiunndes - RSSO R7.50

VQ}ume[I." eenenn R‘?.ﬁ(} - ) . R]]_.S(} Deei II ----- sensnn R?-Oo R11.5G
‘Volume IL........ R6.00 R10.06 ||~ Peel MLi...ovoie ™ R6:60 - - - R10.00
R13.50 | AP T

bbb hdichd bbb didhddack o

- Linen . Leather
; - Bound, - Bound.
Volume L....... .. R550 R7.50
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facmtles for deposats and thhdrawals

Deposats in ordmary accounts earn mterest at 4%
..per. annum : i ma

Amounts :nvested in Savings Bank Certsf‘ cates earn
vinterest at 439, per-annum, . ..

oy T i = 3 B T I D W L R - P

’n 'étﬁﬁatéwziarﬁotg, strenge geﬁeim'houd\.i;ﬁgl en

© ongeéwenaarde fasiliteite.

in .verband met. ..o

"'"Dle rentekoers GP ‘inlaes in gewone rekemngs |s sn b o ib g
4% per;aar N R \

Op bedrae wat in Spaarbanksemf‘ kate be!e word_::""'_
IS d;e rente 44-% per ]aar ' G

A Rzowokan r

Spa __."_'_'bankSErtif !<ate be!é word

QPE N VANDAG . ’N REKEN lNG ! e 5,

- >t soo - P o BSEEEI Sk
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SA VE

% FOR YOUR FAMILY'S FUTURE' |
% FOR YOUR OWN HOME!
% FOR YOUR RETIREMENT!
'-._‘--& FOR ALL EMERGENCIES'

PQST OFFICE SAVINGS BANK

‘The Post Office: Savings Bank earns 4% interest on the menthly ba!ance, L

% of wh!ch mter‘est up to RI0O per annum is Free of Income ‘Tax.

i YL ETRE first deposit. need to be no more than 10¢.  Such an account is very\ e
it handy in times of emergency or when on: hohday, as depos:ts or w1thdrawa!s

¢an be made at any Post Office in the Republic.
-Not more than R4,000 may be deposuted by one person durtng a ﬁnanc:a} ;

"year LG

SPAAR

% VIR U FAMILIE SE TOEKOMS! =~
% VIR U EIE HUIS!

% VIR U AFTREDE!

# VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

Die Posspaarbank verdien 49, rente op die maandelikse balans, waarvan
tot 'R100 per jaar van die rente van !nkomstebeicrstmg Vrygeste! is.

Die eerste belegging hoef nie meer as |0c te wees nie. So’n rekemng is

; bale handig in tye van nood of wanneer met vakansie, omdat stortings en

terugvorderlngs by enige Poskantoor in die Republiek gedoen kan word.

Nie meer as R4000 mag gedurende 'n boekjaar deur een persoon:

ingele word e s =
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B

IN DUSTRIALISTS; BUS!N ESSM EN AN D ECONOMISTS !

Do you requnre a comprehenswe read:ly avallabie source of statast:cal mformatlon
for the Repabllc of South Africa over the past I8 years’

Buy a copy of the Bureau of Statistics’ new Pubhcat:on

“ ST&TESTQCAL YEAR 3@0?( 1964 "

_ This publication contains moge,-t-:han-_ 600 gagf:s--?_f{ si;_a_,.t__j%_ttlgal__ ta_b_i_eg and 31 fuli-page charts.

o

The following subjects are covered:— Ly A

Population Prices
Migration ' Agriculture
Vital Statistics  :- - - Fisheries -
Health Mining
Education | ] fndustry
Social Security’ - " Internal Trade:
Judicial Statlstlcs .. - Foreign Trade
Labour . Transport

Cop|es obtainable from the -

. Communication
Public Finance .
Statistics of Large Towns
Currency, Banking and
.. General Finance
- Mational Accounts i
- Balance of Payments

Forelgn Lsabnhtles and Assets

GOVERNMENT PRINTER, PRETORIA  OR CAPE TOWN

. Price: R3.30, Overseas: R4.15.

Post Free.

e B ARl P e e e i B T T e e e B e BT AR T ST

SR R

El o B cep

. - -

NYWERAARS SAKEMANNE

EN EKONOME'

Benodlg u 'n. omvangryke en geredelik besklkbare bron van statlst!ese mhgtmg
vir die Repub!sek van Suid-Afrika vir die afgelope 18 jaar? .-

Koop n eksempiaar van die Buro vir Statistiek se nuwe Pubhkas:e*

,» STATISTIESE JAARBOEK 1964 ”

Hierdie publikasie bevat meer as 600 blads'yé van statistiese taballe en 31 vol;b!adsy grafieke,

Die volgende onderwerpe word gedek :i—

Bevollking T E Pryse '

Vollkstrek Landbou
Lewenstatistieke Visserye
Gesondheid Mynwese
Onderwys Nywerheid
Bestaansbeveiliging Binnelandse Handei
Geregtelike Statlstueke © Buitelandse Handel

Arbeid i - VYervoer .

Eksemplare van die

Kemmunikasie

Openbare Finansies

Geld- en Bankwese en
Algemene Finansigs

Volksrekeninge e
Bruto Kapitaalvorming
‘Betalingsbalans

Buitelandse Laste en Bates

- 'STAATSDRUKKER, PRETORIA OF KAAPSTAD “verkrygbaar;
. Prys: R3.30.  Oorses: R4.15, Posvry.:
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POST

TO DESTINATIONS IN SOUTH AFRICA

Letters (surface mall).... ;
Letters (asr mall) -

Postcards (surface mail}....
Postcards (air mail)........
Aerogrammes...,civaeravrs
_ Printed papers.yvysresisse

Commercial papers
MNewspapers..oovrivieacsss

Samples..veassrrsencsnnss

2e for first oz.; ‘lc for each
additional oz,

3¢ for first oz l-;r, for each
additional oz.

13c each.

2c each.

21c each.

Jc for first 2 oz.; ic for each

addﬂ::onai 2 oz

lc per 2 o

4c per 4 oz per copy. Limit of
weight per packet, | ib.

Ic'per 2 oz,

P

ST

NA BESTEMMINGS ;l_!:J SUID-AFRIKA

Briewe (landpos)... iR

“Briewe (Il'ugpos) caeni ;'. Gha,

Poskaarte (landpos) g o

" ‘Poskaarte (!ugpos}

Lugbriewe.......coovvvens
‘Drukwerk....ooiiiiiiians

Handelstukke ..o v vvuurins
" Nuusblaaie....... sanaaiesan

2ic vir eerste ons; lc vir elke

. -bykomende ons,

3¢ vir eerste ons; 4o vir elke
bykomende ons,

lic eli.” HERE

2c elk.

2c elk.

fc vir eerste 2 onse; ¢ vir eliee
bykemende 2 onse..

fc per 2 onse.

4c per 4 onse per eksemplaar.
l;lak_sin'_!t_:m .gewig per pakkie,

Ib. )

PARCELS (sunmce MAIL)

~ Ordinar, Parccls L

Y Upquz....._ 5c
©o T fAbove 8 oz up to "

(a) Parcels (excepting agricultural

2b. s pannion s o
and air parcels) ed in South Above 2 Ib up to
Africa f‘::::ll delivemtthm South 30c

7ib.. GLia
Africa (excepting Secuth West Above 7 tb up 0
Africa) b onn... 60c
‘Above i1 Ib. up to
' S i | N 1 1
§ ks Uptoaoz R -
(b) Parcels {exc r.ing air parcels) Above 8 oz. up to
posted in Soueg Africa for defivery [ L T S [
in South West N’rlca e 1 every .addi-. .
S0 b tional Ib: or
“fraction thereof -
. uptolllb..... 7c

For Basutoland, Swaziland,
.. Mozambique,.vi.oviiaee. 7€ per ib..
For Bechuanaland Protecto-
PatS ecusesaivanvansanrs -7cper lb,{Kazungula iﬁcperlb).
Parcels agricultural)........ 2&
Parcels (air mail)....conneas per 1} Ib.
‘Cash on de!wery fees.... .. For trade charges up to
: and including R2:.0..000 0 15
For each additional R2 or
part thereof......eenve e

- % Parcel insurance fees....v. . ¢ Fee o ermts of
i o v compensation.
RI0

3 Sc
' 6c KRS
Ph.as le for each additional R20
or part thereof up to a
. maximum of R400.
" Registration fee.......s... 5c per article.
Express delivery fees.,..... Handling charge.......... 5
) I Delivery charge 5c per mile or
part of a mile.

N.B.—The postage tates on letters, postcards, aerogrammes,

rinted papers, commercial papers and- samples to destinations

n the African Postal Union [Angola; Basutoland; the Bechuana-
Iand Protectorate; Burundi; Congo, Republic of (Leopoldville);
Malagasy Republic; Malawi (formerly Nyasaland); Mozambique;
South Woest Africa; Rhodesia; Swaziland; Zambia (formerly
MNerthern Rhodesia)] are the same as those within Scuth Africa
for surface and air mail, respectively.

Gewone pakket{e

- Monsters.,...veunnrsenasa  lc per 2 onse,

PAK_‘KETTE (LAKDPOS)

{a) Pakkette (behalwe landbou- fTot S onse....... 5¢
en  lugpakiette} gepos in jBo8onsetot2lb. 10c
Suid-Afrika  vir: aflewering "in‘yBo 2 Ib. tot 7 Ib.  30c
Suid-Afrika  (behalwe Suidwes- |Bo 7 Ib. tot 11 Ib. . 60c
Adfrika) | Be 11 ib. tor 221b.  HiGc

[TotBonie. i %
{b) Pakkette (beha%we !ugpakkette} BoSonsetot I lb. 7¢
gepos in Suid-Afrika vir afleweringy Vir elke bykomen-
in Suidwes-Afrika : de lb, of gedeelte
- | dazrvan tot II Ib. 7c

Vir Basaetoland Swazn!and '
Mosambiek.......... vess Te per lb. .
Betsgoeanalnnd-protekwraat 7c per Ib. (Kazungula 16c per ib).

- Pakkette (landbou).........  24c per

Pakkette (Iugpos} ..... vesss  10c per

*KBA-gaid ........... o i hanc?elsbeﬂrae. tot ‘en

d met R2..,.. GedaaeisnEw l5¢
. Vir_etke bykomende R2 of '
gedeei:e daarvan...ieee  24€

“fPakketversekeringsgeld. ... Vers‘eketm'gs-'- - Maksimum
SR gelde, ’-ver%oeding.
“5¢ . : RO

3 e ’ " R20

Plus k¢ vir elke R20 of gedeelte
daarvan tot 'n maksimum van
R400,

i .Reglstrasiegeld Gesaieaiie BEper posstuk

Spoedbestelgeld.....uviva.. Hanteerkoste........... 5¢
Aﬂewermgskoste 5c per rnyl of
gedeelte daarvan,

L.W.—Die - postariewe op briewe, poskaarte, lugbriewe,
drukwerk, handelstukke en monsters na bestemmings in die
Posunie van Afrika [Angola; Bascetoland; Betsjoeanaland-
protektoraat; Burundi; Kongo, Repubhek (Leopoldstad);
Malawi (voorheen Njassaland); Malgassiese- Republiek; Mosam-
biek; Rhodesié; Suidwes-Afrika; Swaziland; Zambi€ (voorheen
Noord-Rhodesié)] is dieselfde as dié¢ binne Suid-Afrika vir
land- en lugpos, onderskeidelik.

%A C.0.D, service is also available to and from the following countries of the
African Postal Union: Malawi (formerly Nyasaland), I“io:amb!qm, Rhodesia
and Zambia (formerly Northern Rhodesia).

TA:\ insured parcel service is also available 16 Malawi (formerly Nyasaland),
Mozambigue, Rhodesia and Zambia (formerly Morthern Rhodesia). Parcels
for Malawi, Rhodesia and Zambia cannot, however, be insured for more
than £120 and Mozambique for R’233

Posunie van Afrika: Malawi (voorhezn !

#’n K.B.A.-diens is ook beckikbaar na en van (!m volgende Iande van die
dy H
en Zambié {voorheen Moord-Rhodesig).

1

'I' n Versekerde pakketdiens is ook beskikbaar na Malawi (voorheen Mjassa-
land), PMesambiek, Rhodesié en Zambig (voorheen MNoord-Rhodesid).
Pakkette vir Malawi, Rhodesid en Zambié kan egter nie vir meer as R120
verseker word nie en vir Mosambiek vir R233,

\OOD

sertificates

Ypaarsertifikate

Tue GoVERNMENT PRINTER;, PRETORIA.

Die STAATSDRUKEER, PRETORIA.
11275




