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Vor. 18.] et og Th 8 PRETORIA, 10 DESEMBER 1965. (Not 1302. . 

GOVERNMENT NOTICES. "GOEWERMENTSKENNISGEWINGS. 

DEPARTMENT ‘OF LABOUR. ee "DEPARTEMENT. VAN ‘ARBEID: 

No. R. 1944.] . - [10 December 1965." No. R. 1944] aa [10 Desember 1965. . 

INDUSTRIAL, CONCIL AATION, ‘ACT, 1956. _. 4° WET OP NYWERHEIDSVERSOENING, 1 1956. : 

CLOTHING INDUSTRY, TRANSVAAL. yo KLERASIENY WERHEID, “TRANSVAAL. 

AMENDMENT OF MAIN’ AGREEMENT. | = “ WYSIGING. VAN’ ( HOOFOOREENKOMS.. 

1, ALPRED ERvest “TRouu, “Minister “of “Labour, Ek, ALFRED. ERNEST ' ‘Troup, “Minisor | evan... Arbe 
hereby— er verklaar hierby—_ 

@ in terms. of patra ph. (a of sub-section (1) of | . Gi) kragteris paragraaf, @. "van subartikel Ww 2 
‘section. forty-eight - -of the Industrial Conciliation . artikel agt-en-veertig van die Wet op Nywerheids- : 
Act, 1956, declare tliat all the provisions of. the | °-versdening, 1956, dat. al die bepalings ‘van die | 
Agreement (hefeinafter referred to'as the Amending | : -Goreenkoms: (hieronder die Wysigingsooreenkoms © 
Agreement) which-appears in the Schedule hereto |< genoem) wat in die. Bylae hiervan. verskyn en Op | 
and:.which relates to the Clothing Industry, shali -' die Klerasienywerheid betrekking het; vanaf die lL 
-be ‘binding from’ the second Monday after the date . tweede Maandag na die datum van publikasie. van |: 
“oF publication ‘of this notice and for the period hierdie kennisgewing en vir die. tydperk wat op | 
ending the 30th June, 1968, upon the employers’ - «30. Funie 1968 eindig, bindend is vir die. werk- ° 
organisation and the trade union which entered ' gewersorganisasie.en die vakvereniging wat die = 
-into the Amniending Agreement and upon- the -  Wysigingsooreenkoms aangegaan het’ en vir’ die © 
employers: and employees who are members of | ~  . werkgewers e.werknemers wat lede van genoemde ~ 
the said organisation or union; organisasie of vereniging is; : 

(Bb) in’ terms. of paragraph: (b) of. sub-section (1) of _(b) kragtens .paragraaf .(b). vai. subartikel. ‘(hy ‘van - 
section. forty- eight ofthe said Act, declare that artikel agt-en-veertig van genoemde Wet dat die - 
the provisions. of the Amending Agreement, ex- |.  “bepalings. van die. Wysigingsooreenkoms, ‘uitge- - 
eluding those contained : in clause: 4 (a), shall be sonderd dié- vervat in klousule 4 (@),. vanaf die - 
binding’ from the second Monday after the date .tweede Maandag na die datum van publikasie van * 
of publication of this notice‘and for the period hierdie kennisgewing én vir die tydperk ‘wat op = 
ending the 30th June, 1968,- upon. all employers 30 Junie 1968 eindig, bindend is. vir alleander © 
and employees other than “those refetred to. in _ werkgewers en werknemers as dié.in paragraaf (a); 
paragraph (a) of this’ notice, who are engaged or | _ van hierdie kennisgewing, wat betrokke i is by of.in - 
employed in’ the said. industry in the Province of diens is in genoemde Nywerheid in die, Provinsie : 
the Transvaal; and — Transvaal; : 

roy in. terms of paragraph “(ay of: sub- section (3) of © kragtens ‘paragraaf (a) ‘van subartikel | "@) van . 
section: forty-eight of the said” Act, declare’ that artikel agt-en-veertig van genoemde Wet dat die 
in the Province.of.the Transvaal and from. the .... bepalings van die Wysigingsooreenkoms, uitgeson- 
second Monday after the date of publication of derd dié vervat in klousule 4 (a), vanaf die tweede 
this notice and for the period-ending the 30th |. . Maandag na.die datum van publikasie van hierdie. 

- June, 1968,the provisions of the Amending Agree- | kennisgewing. en ‘vir die tydperk wat op 30. Junie...” 
“ment, excluding those contained: in clause. 4(@,\°> > - 1968 eindig: in. die- ‘Provinsie: Transvaal nutatis 2 
shall mutatis mutandis be binding upon ali Bantu. ‘mutandigy bindend is vir alle Bantoes in diens in — 
employed in the said Industry by the employers | genoemde Nywerheid by die werkgewers. vir wie 
upon whom any of the said provisions are binding | enigeen van genoemde bepalings ten opsigte van * 

-2Gin ‘respect of employees. anid upon: ‘those employers : “< . werknémers. bindend ‘is ‘en vir daardic werkgewers = 
- “in respect of Baritu in: their’: employ. - ae les ten opsigte vari Bantoes in ‘hul diens. ee 

_A. E. TROLLIP, | - A. E. TROLLIP,   . _ Minister of Labour. | are ca Minister van Arbeid. 

A-7328863 
11302
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SCHEDULE. . 

  

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 

- (TRANSVAAL). 

  

AMENDING AGREEMENT 

in accordance with the. provisions of. the Industrial Conciliation 

Act, 1956, made and entered into between the . 

Transvaal Clothing Manufacturers’ Association 

(hereinafter called “the employers” or “ employers’ organiza-. 

tion”) of the one part, and the / . 

Garment Workers’ Union of. South Africa. 

(hereinafter called “the employees.” or the “trade union”) of 

the other part, 

being the parties to the Industrial! Council for the Clothing - 

Industry (Transvaal), to amend the Agreement, between the said 

patties, dated: 9th “October, 1956, anid: published. under:.Govern- 

ment Notice No. 2360 of the 21st December,’ 1956;as: amended 

by Government Notices Nos. 1119, 4337, 1938, 2130, 591 and 

R: 562, dated 8th August, 1958, 28th August, 1959, 27th Novem- 

ber, 1959, 30th December, 1960, 26th April, 1963 and 23rd April, 

1965, respectively, as follows :— os : 

Oe Crause# 1. 

, (a) By the deletion of the following . definitions appearing in 

clause 3:— . Se 

“ Additional cost of living allowance ”s 

“basic wage "5 

. “ category A employee”; 

“* category B employee ”; 

“ consumer price index figure”; 

“ hourly wage A - 

« learner ”; ok. - 

“ ordinary cost of living allowance ”; and wees 

.“ qualified employee ” 

“(b) By the additions of the following definitions to clause 3:— 

“hourly wage” means the weekly wage divided by forty; 

“Jearmer” means'in the case of an employee referred to in 

clause 4 (1) (a), (6) and (@) ().an employee who has had 

less than five years’ experience; in the case of an employee 

referred to in clause 4 (1) (d) (2) an employee who has had 

less than four years’ experience; and in the case of all other 

employees, an employee who has had less than three years’ 

experience} 

_ “long service employee” means an employee in the classes 

referred to in clause 4 (2) (mn) to (s) and shall include any 

employee who is paid not less than the wage prescribed for 

an employee of his class as prescribed in clause 4 (2) @) to 

(s); 

“ qualified employee ” means in the case of an employee referred. 

‘to in clause 4 (1) (@), (6) and (@) (1) an employee who has 

had not less than five years’ experience, ‘in the case of an 

has had not less than four yéars’ experience; and in. the 

‘case of all other employees an employee who has had not less 

than three years’ experience; : 

“sample machinist” means an employee ‘who completely 

machines prototype garments, other than patent machining; | 

“wage” means that portion.of the remuneration excluding : 

bonus earned.in terms of clause 5 of this Agreement, -payable 

in money to an émployee in respect of the ordinary hours of. 

‘work as laid down in clause 9 of this Agreement. 

CLAUSE 2. 

- By deleting clause 4 and substituting ‘the following clause: — 

‘Clause 4 (Wages). 

(1) Subject to the provisions of. sub-clauses. (2); 8) @, 4 and: 

- (6):,0f this clause and of clauses 6, 7, 17 and: 29 the following: 

‘minimum -wages shall be paid per week to, the undermentioned. |. 

‘classes of employees; provided: that"any-learnief on a wage notch: |. 

“higher, than the prescribed noteh;:forvan™ émptoyee of his class,: 

shall immediately on the coming intg:operation of this amended: 

Agreement be -placed-on' the next higher, notch. of an employee’ .. 

of his class,. provided further that should “the increase to the 
2 

employee referred to in clause 4 (1) (@) (2) an employee who . 

      

“BYLAE. 
  

VIR DIE KLERASIENYWERHEID NYWERHEIDSRAAD 
(TRANSVAAL). 

  

WYSIGINGSOOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, : 

1956, gesluit en aangegaan deur en tussen die 

Transvaal Clothing Manufacturers’ Association 

(hieronder “die werkgewers” of “ werkgewersorganisasie ” 

genoem), aan die een kant, en die . 

Garment Workers’ Union of South Africa , 

(hieronder “die werknemers” of “ die vakvereniging’’ genoem), 

aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Klerasienywer- 

heid -(Transvaal), .om.die OQoreenkoms . tussen genoemde partye, 

gedateer 9 Oktober 1956, en gepubliseer by Goewermentskennis- 

gewing No. 2360 van 21 Desember 1956, soos onderskeidelik by 

Goewermentskennisgewings Nos. . 1119, 1337, 1938, 2130, 591 en 

R. 562 van:8 Augustus 1958, 28 Augustus..1959,. 27; November 

1959, 30 Desember 1960, 26 April 1963 en 23 April 1965 gewysig, 

soos volg te wysig :— : 

: KLOUSULE 1. . 

(0) Deur. die volgende woordomskrywings wat in. kiousule 3 

voorkom, te skrap:— ous Se 

‘ bykomendeé lewenskostetoelae ”; 

“ basiese loon , 

4 groep A-werknemers ”; 

“ groep B-werknemers ”; 

“gyfer van-die verbruikersprysindcks ”;. 

-“ qurloon ”; 

3* leerling ’;, 

“ gewone lewenskostetoelae”’; 

  

' ’ * gekwalifiseerde werknemers ”. exe geisit neil 

(6) Deur die toevoeging van die volgende woordomskrywings 

aan klousule 3 :— , ‘ : 

_ *qurloon” die weekloon gedeel deur veertig; 

“Jeerling ”, in die geval van ’n werknemer in klousule 4 (1) (a), 

(b) en (d) (1) genoem, ’n werknemer met minder as vyf jaar 

ondervinding; in die geval van ’n werknemer. in klousule 

4 (1) (4) (2) genoem werd, ’n werknemer met minder as vier 

jaar ondervinding; en in die geval van alle ander werk- 

nemers, ’n werknemer met minder as drie jaar ondervinding; 

“ Jangdienswerknemer ” ’n werknemer in die Klasse in Klousule 

4 (2) (n) tot (s) genoem, en omvat dit enige werknemer wat 

minstens die Joon betaal word wat vir ’n werknemer van sy 

klas in klousule 4 (2) (n} tot (s) voorgeskryf is; 

“ gekwalifiseerde werknemer ”, in die geval van ’n werknemer 

in klousule 4 (1) (a), (6) en (@) (1) genoem, ’n werknemer 

‘met minstens. vyf jaar ondervinding; in die geval van ’n 

‘werknemer in klousule 4 (1) (d) (2) genoem, ’n werknemer 

‘met minstens vier jaar ondervinding; en in die geval van alle 

‘ander werknemers, ’n werknerner met minder as drie jaar 
‘ondervinding; wee 

- “monstermasjienwerker” ’n werknemer wat prorotipekleding- 

estukke volledig masjineer, uitgesonderd patentmasjienwerk; 

“joon” dié gedeelte van die besoldiging, uitgesonderd bonus, 

- wat ingevolge’ klousule 5 van hierdie Ooreenkoms verdien is, 

wat aan ’n werknemer ten opsigte van die gewone werkure 

scos in klousule 9 van hierdie Coreenkoms voorgeskryf, in 

geld betaalbaar is. 

KLOUSULE 2: °° 

Deur Klousule 4 te skrap en deur die volgende klousule te 

vervang :— ous a : 
a Klousule 4 (Lone)... 

’. (1) Behoudens die bepalings van subklausules.(2), (3) (a), (4) en 

(6) van hierdie klousule en van klousules 6, 7, 17 en 29 moet die 

volgende minimum lone’ per week aan ondergenoemde Klasse 

werknemer betaal. word; met: dien -verstande: dat enige leerling 

“wat ’n-hoér loonkerf as die voorgeskrewe kerf vir ’n werknemer 
“wary. sy -klas ontvang, onmiddellik: by: die. inwerkingtreding van 

’    
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next higher notch exceed RI, per-week for such learner such 
learner shall be entitled to an increase of only Ri and such 
increase shall not affect the actual experience of such learner :— 

‘(@) Employees engaged on making and/or gtading patterns:—+- 

, Re 

Qualified employee 0. 0. Le. ee ee cee eae oe 30 00 

Learners: 

First half-year ..000.. 6. GR ce ee ie ee ee = 650 
Second half-year... ... secs Gee eles tee eee = 8 85 
Third half-year ..0 0.00... cee eee eee cee eee eee AL 20 | 
Fourth half-year ... 0... cc. cee cee eee eee eee eee E355 
Fifth half-year ... 0.05 ccc cue cee eee cee eee eee 15S 90 | 
Sixth half-year 20.0... cece cee cee cee cee eee vee 18-25 
Seventh half-year ...0 10.0 cc. cee cee cee tee ee 

Ninth half-year 00. 0. ce cee eee cee cee tee wee 25 38 
Tenth half-year... 0.0 cee eee eke ae eee eee eee 27 65 
Thereafter 0.00... 2. cee cae cee eee eee tee cee vee 30 00 

(5) Male marker-in, other than @ a  marker-i in of interlinings and 
‘ trimmings : _— 

  

Re 

Qualified employee ... cc. cee cee vee ced cee ate eee 25 00 

Learners: 

First, half-year. 0.0.6... wee 6 50 
Second half-year .. . 8 35 
Third half-year. . Lee caee 10 20 

’. Fourth. half; “year | vee eee weet 12 05 
Fifth half-year 0.0.0... ete cee eee nee ene 13 90 
Sixth half-year ....... cc. cee cee eee 15 75° 
Seventh half-year ... 00. ce ee 17 60 
-Highth half-year ... 0.0. 0... 19 45 
Ninth half-year ... ... 0.0. 1. 21 30 
Tenth half-year... 00.0.0. cc. cee cee ote cee ee 23 15 
Thereafter... 0. ccc cee cee cee eee cee nee eee 25 00 

  

(c) Female marker other than a marker-in of interlinings 
and trimmings :— 

Re 

Qualified employee ... 0... 6. 16 00 

Learnets: 

First half-year ...°.63 se § 00 
Second half-year ... 6. cee cee cee cee tee ree eee = 6 85. 
Third half-year ... 0... cc. cee cee cee ee 8 65 
Fourth half-year ... 1.0.0.6. ccs cee cee cae eee eee 10.50 
Fifth half-year ... 0... 12 35 
Sixth half-year .2. 10.0 0. cee cee cee eee vee eee 14 15 
Thereafter 0.0... cc. cee cee cee cee eee aes cee eee 416 00 

(2) (i) Male sewing machinist engaged in setting in sleeves, 
sewing round men’s and ladies’ tailored coats and 
overcoais; male baster; male shaper; male fitter- 

up:— 
Re : 

Qualified employee 0.0... 66. see cee wee eee 1D 00 

Learners: i 

First half-year 0. 0. ce ee ee ee 6 50) 
Second half-year 0.0. 1.0. cc. cee nee eee eee 7 TS 
Third half-year i... 1.0.0... ce cee eee ee = 9 06, 
‘Bourth half-year... 0.00... ee. cee cee eee 10-255: 
Fifth half-year... 0.5 665 see cee cee eee eee 01D 50! 
Sixth half-year ... 0... ce cee eee cee eee eee 12 75° 
Seventh half-year i... i... wviowee ese cae ee. 14 00° 
Eighth half-year ... 0... ee ed ee ee ee ES 25° 
Ninth half-year 2.00... ie. ccc cee cee eee eee 16 50 - 
Tenth half-year 2.0 00. 0. ee cee eee eee eee 17-75 
Thereafter 0.00... ce cee cae cee tee tee eee 19 00 

(2) Male sewing. machinist other than a male sewing 
machinist. referred to in paragraph @ CG) of this 
sub-clause :— 

20 60 | 
Bighth ‘half-year... 0.0 cc sek cl cee cee vee one 22 95 | 

  

_ RI per week vir sodanige leerling te bowe gaan, hy op. ’n 
verhoging van slegs R1 geregtig sal wees, en sodanige verhoging 

! raak nie die werkiike ondervinding van sodanige leerling nie:— 

(a) Werknemers wat patrone maak: en/of gradeer:—- 

S
a
 R 

Gekwalifiseerde werknemer ... 2.0... 1. ae ee 308 

Leerlinge: 

Eerste haifjaar ... 0... ce. cee cee ee cee vee eee = 6 50 
Tweede halfjaar ... 0.0.0... ce cee cee cee ee eee 8 BS 
Derde halfjaar ... 10. 0.6. cee cee cee cee ere eee’ EL 26 
Vierde halfjaar 2.0... cc. gee eee cee cee ee eee E39 5S 
Vyide hatfjaar ... 0... ck cee cae cee cee ee eee «15-90 
Sesde halfjaar 000 ck cee eee cee eee eee = 18-25 
Sewende halffaar ... 0.0 0s. cee cee cee eee eee eee 20. 60) 
Agtste halfjaar 20.0... ccc cea eke cee cee eee ave 22 95 
Negende halfjaar ... 0.00... uc. cee eee une eee 25 30 
Viende haifjaar 2... le cee cee cece cae ee 27 65 
Daarna ... ce cee cee cee cee tae tee tee tee tee vee 30 60 

(b) Manlike afmerker, uitgesonderd ’n afmerker. van ‘tussen- 
voerings en versiersels : — 

Gekwalifiseerde werknemer ... ... 00... 2. t. 25 00 

Leerlinge: 

Eerste halfjaar ...-...0 60. cee cee cee cee ee vee = 6 50 
Tweede halfjaar........0... 60. cc dee cee ee ee = 835 
Derde. halfjaar 0.000... cc. cee cee eee ele eee eee 10 20 
Vierde halfjaar. 0-0. cc. cee cee hee cee ane eee 12.05 
Vyfde halfjaar....-cee cee cee cee cee eee eee 613-90 
Sesde halfjaar ... 00.0... 0c ce eee cee eee cee vee 15 75 
Sewende halfjaar ... 0... 6. see eee cee eee eee 17, 60 
Agste-halfjaar ..5 0.0 ccc cce cee cee cee cee cee eee 19-45 
Negende halfjaar 0.0.0... 0... cee cee cee cee eee cee 2E 30 
Tiende halfjaar 2.00... 1. cee cee cee cee cee tee 
Daarma 20. 6c. cee cee cee cee cee cee cee nee cee eee 

(c) Vroulike afmerker, uitgesonderd *n afmerker van tussen- 
voerings en versiersels : — 

Roe 
Gekwalifiseerde werknemer ... ... 2.0.0... cue ae | 16 00 

Leerlinge: — —_ 

Eerste halfjaar 0.0 2.00 .. cee cee cee eee eee vee eee = 5 00 
Tweede halfiaar 20. 0... cee cee tee eee eee = 6 85 
Derde halfjaar 0.00... cc. cee cee cee cee cee ee ene = 8 65 
Vierde halfjaar ... 0.0.0... cee cee cee cee cee eee = 10-50 
Wyfde halfjaar ...0 0.0 cc. cee cee bee cee eee eee 12 35 
Sesde halfjfaar ... 00.0... cee cee cee ee eee eee «14 15 
Daarna .. . 16 00 

(d) (1) Manlike naaimasjienwerker wat moue insit, getailleerde 
mans- en .damesbaadijies en oorjasse omstik; mantlike 
ryger, manlike fatsoeneerder, manlike passer :— 

  

Ric 

Gekwalifiseerde werknemer ...... ... ... ... 19 00 

Leerlinge: 

Berste halfjaar ... 00. cc. ce. cee wee ee eee = 6 5D 
Tweede halfjaar.... ... ... 02. 775 
Derde halfiaar ... 20.0 ccs cea cee wee eee eee «= 9 00 
Vierde halfjaar ... 0... 0. cee wee vee nee =10 25 
Vyfde halfjaar 0. 6. 2c. cee eee cee eee eee «TL 50 
Sesde halfiaar ...0 10. ce vee cee cee eee eee 12 75 
Sewende -halfjaar ... 20.0 cc. sc. cee cee eee §=14.00 
Agste halfjaar see eee wee tee cece eee 15 25 
Negende halfjaar ... 20. 00. 0.6. cee ee eee 616 50 
Tiende hhalfjaar ... 00. 60. cee cee cae vee vee 17 75 
Daarna 20.0... cee cee eee eae tee tee ue 19 00 

2 Manlike naaimasjienwerker, uitgesonderd *n mantlike 
naaimasjienwerker bedoel in ‘paragraat (a) (1) van hier- 
die subklousule: —_ : 

  

   

R co R c 

Qualified employee ... ... 15 00 Gekwalifiseerde werknemer ... ... ... .. ... 15 00 

- Learners: Leerlinge: 

First half-year oe cee tee 6 50 Ferste halfjaar dee ues vee oes tee cen eee pee 6.50 

Second half-year... 0.00.0. cee cee cee eee 7 SS. Tweede halfjaar ... 10. ccs ces cee cee cee eee 755 

_ Third half-year ... ... renee 8 60 Derde halfjaar ... 00. 1c css eee cee wee ee 8 60 
Fourth half-year ves . 9.70 Vierde hhalfjaar 20. ee ee le ee es 9-70 
Fifth half-year see tee tee eee ae 10 75. Vyfde halfjaar dee cee ete sep eee see gee eve 10-75 

. Sixth’ half-year i000. ce ae 11 80  Sesde halfjaar .. . cee ee ae te eee eee AL 80 
- Seventh’ hall-year wee ae eee 12. 85 Lf .- Sewende halfjaar ... oo. lees eee wee Sees 12°85 

Le, Eighth’ palf-yean. aes ee E395" . “ Agste: halfjaar Se Ee eee ate eee ie $3.95 

- Thereafter. stan gen as wae 15 001 oO Daarna : woes wi BS 00 

    

‘



“* () Female sewing machinist; ‘interlining and trimming marker-. 
-in and/or chopper-out; “finisher; an- employee engaged on 

‘linking, overlocking and/or seaming machine:— - 

4 = ~-No. 1302 «=| GOVERNMENT GAZETTE EXTRAORDINARY, 10 DECEMBER 1965 

invisible mending, embroidering, fagotting, beading and/or 

pleating of skirts by hand; female baster; female fitter-up; 
female shaper; female presser of garments other than shirts, 
‘ties; ‘pyjamas and- other nightwear, hats, caps, underwear, 

knitwear, aprons, overalls and blouses without lace, 

embroidery, tucks and’ ‘hand-made ‘pleats; operator of a 

  

Ric 

Qualified employee .... ... 4. . 11 26 

Learners? 
First half-year :.. .. 5 00 
Second half-year ... 6:05 

- Third -haif-year ... .. 7 10. 
Fourth. half-year .... eee e 8 10. 
Fifth half-year: ... 01. ce. oe 9 15 

’ Sixth half-year... 0.5. 10 20 
Thereafter the nee tees 11 26 

rea) Chopper-out, other: than .an_interlining and/or: trimming 

(g). Male presser of garments other than.a male presser by hand | 

(h) Other pressers not. provided for elsewhere in this clause; | 

under-presser; machine belt fixer; maintenance assistant; 

. Roc 

Qualified employee, except shaper by template ..... 9.25 

Qualified shaper by template 1... oe ee ee 9 75 

Learners: - : 
_ First half-year 0. 0...0 cc. sek cee cee eee ere ae FO 
Second half-year... ... ccs eee cee cee nee cee ee ST 

| Third half-year 20.0... cen ces cee sees tee cee eee = O64 
Fourth half-year... 0.4. .....- 71 
Fifth half-year. ... ...0...0.. 78 
Sixth half-year... 12. ce. ee ase cee ree eee ote 85 
Thereafter, all except shaper by template ... 9 2 
Thereafter, a shaper by template ... ... -.. ... 97 

@ General worker :— 

‘Qualified employee .. 8 75 

Learners: 
First half-year... cc. 26. see ove 5 
Second half-year ... 1. ca. ene + 6 
Third’ half-year ... 1... 16.0 6. 6 
Fourth half-year 0.0... 04. 6 7 
Fifth half-year’... ... 7 
Sixth half-year ... ... 8 
Thereafter . 8 

.. Qf Other employees :— 
@ Foreman ... tee cee) see sen ces eee eee vee nee, 39 00. 

Gi) Forewoman ... ... ves : . 22 50 |. 

(iii) Supervisor oi. 6c. cee See eee tees eee ate te BF 00 
(iv) Checker... 0... a eee eae las sso ase 15 50 

chopper-out; a male presser. by. hand of women’s overcoats 
and/or jackets of costumes:— . : es 

. Ric 

Qualified employees ... .. 15 00 

-Learners :. oo 

First half-year... .1. s05 vee cee eee tee see tee aoe 6 50 
Second: half-year’... 0. .1s see cee ave tee ete eee 790 
Third half-year... 0. ce see eee tee eee nee ee 9 35" 

. Fourth half-year ...-... cse cen coe one on . vee 10 75. 
. Fifth: half-year: ... 1. cee cas cee cee cee soe oe 12 20 
. | Sixth half-year ... ... wes 13 60 

. ee vee cee 15 00 

  

'.. Thereafter. ....... 

of womién’s, overcoats and/or jackets. of . costumes;. and 

other than a presser of shirts, ties, pyjamas and other night- 

wear, hats, caps, underwear, knitwear, aprons, overalls’ and 

- blouses without lace; embroidery, tucks and hand-made 

pleats :-— 

  

Rc 

Qualified employee ... ... ... tee 12 60 

Learners: . 
First half-year ... ... eee cee tee cee oes 5 50 
Second half-year ... sec sue ese cee dea eee 8 6 70 
Third half-year ... 11.0.0. cee see one 7 85 
Fourth half-year .:.0... 06 cee ses vee eee cae eee 9 05 
Fifth half-year... 1.5. 6c. sce ces cee cee cee one 10 20 
Sixth half-year ... ... see ses see ene aoe 11 40 
Thereafter ... teh eee one te eae eee ns ses eee vee 12 60 

layer-up; plain sewer; machine operator of a button cover- 
ing; zip tacking and/or pleating machine; other checker; . 
shaper by template and/or an employee engaged on ‘the 
trubenizing of collars :— : . : 

  

- Q Part-time motor vehicle driver Vue nes ale tadate tee 9 50 
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~ @ Vroulike naaimasiienwerker; -tussenvoering- en versiersel- 
-afmerker en/of uitkapper; afwerker; °n werknemer wat fyn- 
‘stopwerk,. borduurwerk, . sierlassteekwerk, kraalwerk en/of 
plooiwerk' aan rompe met die. hand verrig; vroulike ryger; 
vroulike. passer; vroulike fatsoencerder; vroulike perser van 
ander kledingstukke. as hemde, dasse, slaappakke en ander 
nagklere, hoede, pette,. onderklere, gebreide klere, voor- 
skote_en bloeses sonder' kant, borduursel, opnaaisels en 
handgemaakte ‘plooie; bediener van.’n ketting-, overlocking 
en/of soommasjien :— 

_ . Ric 

.<Gekwalifiseerde werknemer ... 11 26 

Leerlinge: : 

" Berste halfjaar ... 0.1. es cee. ces see tee 5 00 
Tweede halfjadr cl. 1c. cee cee tee eee eee ee = 6 05 
Derde halfjaar 0... 0... 12. cee vee see coe cee eee 7 10 
Vierde halfjaar ... ... cc. cee en nee cee oe oe 8 10 

| Wyfde halfjaar (00 ccc cee lic cae eee eee eee cee 9 15 
' Sesde halfjaar 1.00 0 ci. lee cee cee ees eae cee 10 20 
Daarna ... ase ee) ee toe 11 26 

(f) Uitkapper, uitgesonderd ’n tussenvoering- en/of versiersel- 

6 

(4) 

uitkapper; ’n. manlike. handperser van damesjasse en/of 
kostuumbaadijies:— ... , 

Ric 

Gekwalifiseerde. werknemer ... ... «. . 15 00 

Leerlinge: re 

Ferste halfjaar ....... 3. vee vee. §=6 50 
Tweede halfjaar ... 10.0 i. see eee we, 7 90 
Derde halfjaar ... 12. ese see tee eee ee 9 35 

Vierde halfjaar ....... 0... we oe «. 1075 
Vyfde halfjaar ... 00. 0. ae w. 12 20 
Sesde halfjaar ... 0... 00. oe. os « 13 60 
Daarna ... 1. see ee. ons. cee eee 15 00 

  

Manlike klereperser, uitgesonderd ‘n manlike handperser 
van damesjasse .en/of. kostuumbaadjies en uitgesonderd ’n 
perser van hemde,. dasse, slaappakke en ander: nagklere, 
hoede, pette, onderklere,- gebreide klere, voorskote, oor- 
klere -en bloeses sonder kant, borduursel, opnaaisels en 
handgemaakte plooie:— - , : : 

  

. Rc 

Gekwalifiseerde werknemer ... 14. 60 eee vee cee 12 60 

Leerlinge: _ , 
Eerste hhalfjaar ... 0... cee ee see ae 5 50 
Tweede hafjaar ... 20.0.2. cen cee nee oe 6 70 
Derde. halfiaar 20.0... 1c. cee cee cee abd cee vee 7 BS 
Vierde halfjaar i. cs. e. cee nee aha tee oes 9 05 
Vyfde halfjaar ... 1.00 cc. cee cee nae ape ae 10 20 

_ Sesde halfjaar ... cee eta. cee eee tee eens see 11 40 
Daarna 2.0... cee cok ee abe tee nee ee 12°60 

Ander. persers. nie elders.in hierdie klousule gemeld nie; 
onderperser, dryfbandhersteller;. onderhoudsassistent; Jae- 
maker; géwone naaldwerker; bediener van ’n ritsvasstik-, 
knoopoortrek- en/of plooimasjien; ander  nasiener; 
fatsoeneerder voigens patroon; en/of ’n werknemer wat 
boordjies trubeniseer : — , 

‘ ce Roe 

Gekwalifiseerde werknemer, ‘ 
“fatsoeneerder volgens patroon ... ... ... 

Gekwalifiseerde fatsoeneerder volgens patroon 9 75 

Leerlinge: . oe : 

- Eerste halfjaar ... ... 2.0. 
Tweede. haifjaar ‘ 
Derde halfjaar ..5 0... cee cee cae sek cee tee, vee 

— Vierde hhalfjaar 0.0.0. cee cee ee See cee cee eee 
Vyfde halfjaar 2. 0... cee cee oes 
Sesde halfjaar ... 0.000. ce cee cee cee coe cee tee 
Daarna, almal uitgesonderd fatsoeneerder 

volgens: patroon ...... oe 
Daarna, ’n fatsoeneerder 

uitgesonderd 
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volgens patroon ... 

(i) Algemene werker :— 

Gekwalifiseerde werknemer ... ... 8 75 

Leerlinge: 

Berste halfjaar ... 14. cc2 cco cee cee ces ene ase eee «= 5S) 60 
Tweedé halfjaar ... 1.2 ss. cee cee cee eee cae ove §=©6° 10 
Derde halfjaar ... ... 0. 6 6 65 
Vierde halfjaar ... .. . . 7 20 
Vyfde halfjaar 2.0 00. cee cee one -7 70 
Sesde halfjaar ... 0. 0. see eee 8 25 

: + 8 75 Daarna ... ... 2.6 coe 

:(f) Ander werknemers :— 

4k) 

@ Voormann 0. oc. cee cee nee cee cee cee tne es SF. 00 
Gi) Voorvrod ... ce. cue cee cee nee pte cee nee ee 22, 50 

Gili) Toesighouer ... 1.20... cee cee ene eee 

© iv) Nasieter cic. cee cee cee cee see tee eee en aoe 15 50 

Deeltydse motorvoertuigbestuurder seis ven case ae 9, 50 

9 25. 
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BUITENGEWGONE. STAATSKOERANT, “10° DESEMBER. 1965" - 

oO Sét leader. or team leader—-Any employee. when calléd upon 
-to-perform the duties-of a set .or. team: leader- shall,. whilst 
“so employed, be. paid in additien-to the: qualified wage for 

- an-employee. of hig class.as provided for:in this clause an 
“amount equal-to.5 per-cent of such qualified wage, provided 
that such additional amount shall not: be subject to the 

“Provisions of clause 4 (3) (a). of E this / Agreement, 

(1) Charge-hand. Any employee when. ‘called upon te per- 
form the dhities of a charge-hand “shall, ‘whilst so 
employed, be paid in addition to the qualified wage for 
an employee of his-class-as provided for in this clause 
an amount equal to 5 per cent cf such qualified wage, 
provided that such additional amount shall not be 
subject to the provisions of clause 4 G) (a) of this 
Agreement. 

@ Saniple Machinist. Any employée when. called upon 
to ‘perform the duties of a-samplé machinist shall, 

‘whilst so émployed, be paid in addition to the qualified 
wage for a sewing machinist as.provided for in this 
clause an additional amount equal to 10 per cent of 

“such qualified. wage; provided that such - additional 
amount shall not be subject ‘to: the provisions of clause 
4 (3) (a) of this Agreement. 

2) Subject to the provisions’ of ‘sub-clause’ 4 (3) (a), (4) and of 
clauses 6 and 7 the following minimum wages-shall be paid per 

vweek to the undermentioned classes of employees who had com- 
‘pleted 24 months experience for an émployee of his class as at 

30th. November, 1956 and the full period of experience laid down 
for,a qualified employee of his class at the coming, into operation 
of, ‘this Agreement. ; bend, 

    

    

  

  

: Rc. 

(n) Employees of the class referred to in sub-clause 4 
C1) (GY ore cee cee cee cee ee tee tee nee cee ee eee see eee 40 00- 

‘(oj Employees of the’ class ‘referred to in sub-clause 4 f 
OY D) ee cee cee teeter wee ee nee te estas tee ce ce 33 00 

(p) Employees of the class referred to’in sub-clause 4 - 
DG ve ce cee tee te ee betes cee eee 19-75 

@ (1) Employets of the class teferred to in. sub-clause 
) @.@) - 33 00 

(2) Employees of the class referred toin *sub- clause 
4M @ @. 

© Employees. of the class referred to in sub-clause 4 : 
(1) (e) . betes tee tad ene wee Woes ae 14 15 fs 

‘ (8) Emiployees of the class‘reférred to in ‘sub-clause’ 4 ODD oe ae ne 48 95 

(3). (a) Save as provided-in sub-clause 3 (b) and -{c) and sub- 
clause (4) of this clause nothing in this Agreement. shall operate 
to reduce the wage of an employee in the industry; and provided 
further.that..a qualified employee in receipt of.a wage in excess 

_-of the prescribed qualified: total wage as at. 24th, August, 1965, 
‘shall be entitled to receive as ah ‘increase the additional amount, 
‘spécified below, in addition to such-actual tetal-wage, in respect 
of his class of employee, and such additional,:amount plus the. 

vyactual total. wage paid on 24th August, 1965, shall as from Ist 
:~November, -1965, or from the ‘date ‘of coming into operation of 
: this. Agreement ‘be regarded as the weekly prescribed wage of 
‘such employee :— ecole, 

  
Re 

© Clause 4 () (@) . 1 00 | 
ii) Clause 4 a Oe 1 00 | 

(iii) Clauisé “4 (1) (©) - SOUND Nba bee eee dee lek So cece cee = 1-00 

(iv) Clause 4 (1) @) a bes bee ee nee ae nee aes . 100 
(v) Clause 4 () (@ (2)... 0 60 

(vi) Clause 4) @ we ee ee 0 73 
1. (wil) Clause 4 (1) (A) ee ee ee ee teen cee eee 0 60 
~. (viii) Clause -4 (4) (g) 00 ee cee ee 0 60 

~ (ix) Clause 4 (1) A) we ee ee eee aoe 
(x) Clause 4 1) @) cov cece cee ceee 075 | 
(xi) Clause 4) (oe 075 
(xii) Clause 4 (2) (7) .. ws = 00 

(xiii) Clause 4 (2) (0) . we. 1 60 

“ (xiv): Clause 4 (2) (p) ee eve ee eee 1 00 
-, Gey) Clause 4 (2) @) 4) bee ha aes 1 00 
“= (xvi) Clause 4 (2).(g) Q ... 0 42 

(xvii) Clause 4 (2). @) .. «=O 73 

““Qwviii) Clause 4 (2)-() 3 i thO 67 

18 00}. . 

0 50 |-   

No. 1302 5 

@ Groepleier of spanleier—-Wanneer daar van ’n. werknemer 
-vereig. word om die werksaamhede van ’n groep- of span- 
leier te -verrig,. moet. hy, terwyl hy .aldus diens doen, 
benewens die totale loon wat vir ’n gekwalifiseerde werk- 

- . nemer van.sy klas betaalbaar is soos in hierdie, subklousule 
bepaal, ’n bedrag gelyk aan 5 persent van sodanige loon 

_ vir °n gekwalifiseerde werknemer betaal word; . met dien 
verstande dat sodanige addisionele bedrag. nie aan die bepa- 
lings van kiousule 4 (3) (@). van hierdie Ooreenkoms onder- 
worpe is nis, 

@m) () Ondervoorman,—Waar daar van 0 werknemer vereis 
word om die werksaamhede van °n ondervoorman te 
verrig, moet hy, terwyl hy. aldus diens doen, ‘benewens die 
loon wat voorgeskryf is vir ’n gekwalifiseerde werknemer 
van sy klas, soos in hierdie .klousule.voorsiéning voor 
gemaak, ’n bedrag gelyk aan 5 persent van. sodanige loon 
vir ‘n -gekwalifiseerde werknemer-betaal word; met’ dien 
verstande dat sodanige addisionele. bedrag nie aan die 
bepalings van. -klousule 4 (3) a): van hierdie Qoreenkoms 
onderworpe is nie, 

(2) Monster masjienwerker.—Wanneer daar van ’n werk- 
* nemer.vereis: word om die werksadmhede :van.’n ‘monster- 

’ ‘masfienwerker . te’ verrig,. moet: -hy,: terwyl. ‘hy aldus diens 
doen, benewens die loon. wat vir .’n gekwalifiseerde 
naaimasjienwerker in hierdie klousule voorgeskryf word, 
Cn addisionele bedrag gelyk aan 10 persent van sodanige 
loon vir ’n gekwalifiseerde. werknemer. betaal word; met’ 
dien versiande dat sodanige addisionele bedrag nie aan die 
bepalings van klousule 4 G) @ van hierdie. Ooreenkoms 
onderworpe is nie. . : 

- (2) Behoudens die bepalings v van sibklousule 4 8) (a), (4) en 
. “van, klousules 6 en 7, moet die volgende minimum:lone per week 
“aan ondergenoemde klasse’ werknemers wat.24 maande onder- 
"-vinding vir °n' werknemer van sy klas op 30 November 1956 
voltooi het, asook die volle tydperk van ondervinding wat vir ’n 

* gekwalifiseerde werknemer. van: sy~klas. by: die. e. inwerkingtreding 
van hierdie Ooreenkoms voorgeskryf is. 

“a Werknemers van. die klas in. + subklousule | 4 4) @ 
~genoem . 

(o) Werknemers van die klas in subklousule 4 ) 6) 
genoem ... ... 33 00 

@ © 

  

   
(p) Werknemers van die klas in  sibklousle 

genoem ... ... .. 19 75 

@) (D Werknemers van die klas in “subklousule. 4 (i) 
(d) (1) genoem ... .. 33 00 

Q) Werknemers van ‘die ‘Klas in subklousule. ‘4 @) 
(2) @) genoem oo eee tee ee 18 00 

‘(r) Werknemers van die Klas in subklousule £ o @) 
BEMOSM 2... cee cee cee cee cee veciaeaee 14 15 

. «€s) Werknemers van: die. Klas. in subklousule : 4 ) o 
-genoem che eee ee! 

ey) (a) Behoudens die - Bepalings van cubklousule Gy. (b) en (c) 
en subklousule (4) van hierdie klonsule, moet . niks in hierdie 
Ooreenkoms die uitwerking hé dat dit die ‘loon van ’n werknemer 

in: die Nywerheid verminder nie; en voorts met. dien verstande 
’ dat ’n gekwalifiseerde- werknemer- wat Op -24° Augustus 1965 °n 
hoér loon ontvang as die’ totale loon wat vir, ’n gekwalifiseerde 

daarop geregtig is om,’ as ’n ver- 
bedrag hieronder . vermeld, bo en 

werknemer voorgeskryf is, 
hoging, die addisionele 

-behalwe. sodanige werklike’ totale loon te ontyang ten opsigte 
| van sy klas werknemer, en sodanige addisionele bedrag plus die 
-werklike totale loon wat op 24 Augustus 1965. -betaal is, word 
met ingang van 1 November 1965 of van die inwerkingtredings- 
datum van hierdie Ooreenkoms as dié voorgeskrewe. weekloon 

’ van sodanige werknemer beskou :— . . 

“Mir? nh werknemer genoem in— 
Re 

G) Kiousulle 4 (1) (@) ... ce ee cee cee cee tee cee eee eee «= 1:00 

_ (ii) Klousule 4 (1) (8) ... vee tee 1 00 

“Gii) Klousule 4 (1) (oc. ce vee ee oe He... 1:00 
(iv) Klousule 4 (1) (@) (1) on. 2. cee cee ceceee ate eee = F000 

- (v) Klousule 4 (1) @ (2) oo. cee cee cee eed cea eee oe 0 60 

(vi) Klousule 4 (J) (e) ... an. on. 0 73 
@vii) Klousule 4 (1) () oe ee ED RE ee ee 0 60 

' €viii) Klousule 4 (1) (g) oe ee cee teeeee eee 0 60 
= Six) Klousule 4 (1) (A) o.. oe ce oe a. =0- 50 

“(x) Klousule 4 (1). oe ce ee ee Fe 0 75 
(xi) Klousule 4 (1) (0) oe ce cee ce cee cee ee tee ee 0 75 
(xii) Klousule 4 (2). (A)... cee eee che eee hae 1 00 

' (xiii) Klousule 4.(2) (0)... 0... 1 00 

" xiv) -Klousule 4 (2) (p). .. 1 00 

« (xv) Klousule: 4 (2) .(g). a). 1 00 

« (vi) Klousule 4 @Q) (gq) @).... .. oes, 0 42 

. (xvii) Klousule 4 (2) (r) o.. cee cee ee oe . 673 

Civili) Klousule 4 (2) (8) cease 2.0 67 
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2B) ‘Notwithstanding.- the. provisions: of, clause’ 4-3): (@) an: 

employer. may. be. permitted, .upon..-the written request:.of his 

‘employee and- with the prior approval of the Council, to’ pay his - 

‘employee ‘a wage which: is: not: less. than the: minimum prescribed : 

wage for an employee of his. class; provided that ,on leaving ° 

his employer’s service the employee may revert to his actual . 

wage by notifying the Council. 

‘(c) Notwithstanding ‘the provisions. of clause:4 (3) (a) and (8) 

an employer may employ an employee. who has been unemployed 

for a period of not less than 13 weeks at a wage agreed upon 

‘between such employer dnd employee; provided that— 

(i) the agreed wage shall be not less than the prescribed ‘wage 

for an employee of his class; 

“<"@i) application to the Council for the approval of the agreed - 

wage be made during the-first five. working day of such - 

enployee’s service; 

‘and provided further that— 
“Gii) the agreed wage shall be the wage due to such employee 

: until. the employer has been notified by the Council that | 

the. appliéation has been granted or refused. © 

. 4 Notwithstanding anything to the:'contrary contained in this _ 
“Agreement an’ employée who is transferred to an. occupation in. 
‘the industty for which a higher wage is prescribed: and in which 

he was not previously employed shall continue to ‘receive his : 

wage prior to such employment, or transfer until his experience 

in the new occupation entitles him to.an increase. On each pay- 

day in the relevant half-year’ thereafter, he shall receive a wage 

sof not’ less than the wage--next higher than the wage he was 

receiving as laid down in sub-clause (1) relating to his new : 

occupation; on the first pay-day of that half-year such employee ' 

shall solely for the purpose of-calculating ‘his wages, be deemed: 

tobe a learner ‘starting with only that period of experience’ 

which would enable him to earn the same wage; provided that: 

‘an employee employed as-a‘finisher, baster, plain sewer, presser, 

underptésser and/or ‘general worker, who ‘ig transferred to the 

ss. of sewing machinist ‘shall receive a wage not less than that     
prescribed in the second notch’for the sewing machinist. Should : 

‘such an’ employee revert to’ his previous occupation, his total 

actual’ experience shall again be regarded as his experience, and: 

‘his wage, shall not‘ be less than: that which he received ip that: 
occupation... 

  

Agreement, the increase to which a learner may become’ entitled 

in the terms of sub-clause (1) of this clause shall be paid on. 

the first day of each half-year, on the basis of the learner’s 

experience on the last working day of the previous half-year. 

~~” (6) Notwithstanding anything to. the contrary contained in this 
Agreement the commencing wage of an employee who has had 

only bespoke dressmaking experience shall. be determined, “after - 

a trial period not exceeding two weeks, by the employer and 
employee conéerned in. conjunction with the Council. . That 
employee: shall. than be deemed to be a learner starting with only 

that period’ of experience which. could enable him to earn .the 
wage agreed to by the employee and the Council. 

on _ CLAUSE 3. 

By deleting clause 5 and substituting the following clause :— 

5. Bonus Schemes, Task-work wand Piece-work. 

(1) No employee shall be. employed on task-work or. piece- 

-. work in any establishment; provided that an employer may 
agree with ‘any one or more of ‘his employees for the 

“' payment' of bonuses for any work performed by such 
employee or employees in .excess of the normal day’s or 
week’s work, the normal day’s or. week’s work subject to 
clause 9 having been mutually agreed upon between the | 

’ employer and ‘thé employee ot employees, and provided that 

"© sich’ bonus systert shall enable an eriployee to earn a bonus 
amounting -to at. least ten per cent of the relative prescribed 

. wage for an employee of his class. : : : 

: Q) Any employer who wishés ‘to introduce a bonus system 
in ‘his establishment: or: to -effect “alterations in one already 

“~ operating, shall, prior to the. introduction or alteration there-* 
_ of, furnish the undermentioned information to the Secretary, [. - 

_of the Cotncil’ and obtain the Council’s :approval.of such -}:- 

* system or alteration and rio. bonus system shall be introduced 
_ or altered without ‘the-Council’s ‘prior approval— 

ss (a) the rates of the: bonus. and. the method of calculating. 
ows (3° < ‘the amount payable asa bonus; :.° - 

‘ whic the period in respect 
from'timé to time,     

    

  

  

  

by an: employee’ during’ each:.such period is payable., 

(5) Notwithstanding anything to the contrary: contained ‘in this . 

  

   

the bonus"is calculated {~~ 

  

*€e) e: day upon: which the amount of. the bonus earned, :   

GOVERNMEN®T GAZETTE: EXTRAORDINARY; 10 DECEMBER; 1965 

_..(b) Ondanks die bepalings van, klousule 4 @) (@, kan 'n, werk- 
gewer. op die, skriftelike .versoek van sy. werknemer.en met die 

‘goedkeuring yan die Raad vooraf, ‘toégelaat word om -aan sy 
werknemer ’n loon te béetaal wat ni¢ minder is nie as die minimum 
voorgeskrewe loon vir ’n werknemer van sy klas; ‘met dién- ver- 

stande dat die werknemer, wanneer hy sy werkgewer se -diens 

verlaat, tot sy werklike loon kan terugkeer deur die Raad daar- 

van in kennis te stel. ue 

(e) Ondanks die bepaliags van. klousule 4. (3) (a) en (0): kan 
’n werkgewer ’n werknemer wat vir ’n tydperk.van minstens 13 
weke werkloos was, in diens neem teen ’n loon waaroor sodanige 

werkgewer en werknemer ocoreenkom; met dien verstande dat— 

“""@) die ooreengekome loon. nie minder mag wees nie as die 

loon wat vir ’n werknemer van sy klas voorgeskryf is; 

(ii) aansoek by die Raad vir die goedkeuring van die ooreen- 
gekome loon gedurende die eerste vyf werkdae van so- 
danige werknemer se diens meet geéskied; | : u 

en voorts met dien verstande dat— 

' Git) die ooreengekome loon die loon moet. wees wat aan soda- 

nige werknemer verskuldig is totdat die werkgewer deur die 

’ Raad in kennis gestel is dat die aansoek toegestaan of 
geweier is. Cows 

(4) Ondanks -andersluidende. bepalings..in hierdie Ooreenkoms, 

moet ’n-werknemer wat’ .oorgepiaas:.word na ’n..beroep in . die 

‘nywerheid waarvoor:’n hoér loon voorgeskryf is. en waarin hy 

‘nie voorheen ‘diens gedoen het nie, steeds.sy.ioon ontvang wat hy 

voor ‘sodanige diens of. oorplasing ontvang het totdat.sy onder- 

vinding in’ die nuwe beroep hom tot ‘n verhoging geregtig maak, 

Op ‘elke betaaldag in die betrokke halfjaar daarna, moet hy ‘n 

loon ontvang van nie minder nie as die loon nét hoér as die 

loon wat hy ontvang het, soos in subklousule (1) met betrekking 

tot sy nuwe beroep voorgeskryf is; op die eerste betaaldag . van 

daardie. halfjaar moet sodanige werknemer enkel en alleen vir 

die. dcel van sy loonberekening, geag word ’n leerling te wees 

wat slegs met dié tydperk--van ondervinding begin wat hom in 

staat sou stél om dieselfde loon te verdien; met dien verstande dat 

’n werknemer wat as ’n afwerker, ryger, gewone naaldwerker, 

perser, onderperser en/of algemene ewerker in diens is en wat oor- 

géplaas word na die klas van naaimasjienwerker, ’n..loon. moet 

ontvang wat nie minder is ‘nie as dié wat-in die tweede. kerf vir 

‘die naaimasjienwerker voorgeskryf is. Indien sodanige werknemer 

tot “sy vorige beroep terugkeer, word -sy totale. werklike. onder- 

‘vinding andermaal as sy ondervinding gereken, en moet sy loon 

nie minder wees as.dié wat hy in daardie beroep ontvang het nie. 
    
‘Ondanks -.enige. andersluidende ‘bepalings in hierdie. Oor- 

eenkoms,-moet die verhoging .waartoe ’n Ieerling ingevolge sub- 

klousule (1) van hierdie klousule. geregtig mag word, op die eerste 

dag van elke halfjaar betaal word en wel op die basis van die 

leerling se ondervinding op die laaste werkdag van die vorige 

halfjaar. . 

(6) Ondanks andersluidende bepalings in hierdie. Ooreenkoms, 

word ‘die ‘beginloon van ’n werknemer ‘wat ondervinding slegs 
in maatmodemakery gehad het, na ’n proeftydperk van hoogstens 
twee weke deur die betrokke werkgéwer en werknemer in’ oorleg 

met die Raad ‘vasgestel. Dié werknemer word dan ’n leerling 

geag wat begin slegs met dié tydperk van ondervinding wat hom 

in staat kan stel om die loon te verdien waaroor die werknemer 
en die Raad ooreengekom het. 

KLOUSULE 3. 

Deur.klousule 5 te skrap en dit deur. die volgende Klousule 
. te vervang :— . . 

5. Bonusskemas, taakwerk en stukwerk. 

(1)-Geen werknemer mag in -enige bedryfsinrigting: taak- 

werk of stukwerk verrig nie; met dien verstande dat ’n 

werkgewer met een of meer van sy werknemers kan ooreen- 

kom dat bonusse betaal word vir enige werk wat sodanige 

werknemer of werknemers bo en behaiwe die gewone dag 

of week se werk verrig, nadat die werkgewer en die werk- 

nemeér ‘of. .werknemers..ooreenkomstig klousule 9 onderling 

oor die gewone. dag of week se werk ooreengekom het, en 

met dien verstande dat sodanige bonusstelsel. ’n werknemer 

in staat moet stel om ‘n bonus te verdien wat minstens 10 

persent’ van die betrokke voorgeskrewe loon vir ’n- werk- 

nemer van sy klas bedra. 

(2) Enige werkgewer wat verlang om ’n bonusstelsel in sy 
bedryfsinrigting-in te stel. of wysigings aan te bring in so ’n 

- gtelsel. -wat. reeds .in .werking. is, moet, voor die instelling of 

\. wysiging daarvan, ondergenoemide: inligting aan. die Sekretaris 

van die Raad verstrek en die Raad-se goedkeuring vir 

sodanige ‘stelsel-of -wysiging verkry, en geen bonusstelsel mag 

sonder die Raad: se goedkeuring vooraf, ingestel of gewysig 

word ‘nie: — ey . 

(a) Die skaal van die bonus en die metode 6m die bedrag 
-: “Wat-as bonus betaalbaar. is, te bercken, . 

“1... (b) die «tydperk .ten opsigte-waarvan. die bonus van tyd 
est tot tyd bereken- word; -- -- -* *- : 

      

s.. “a Wwerknemer: ret 
“> -dien: is,’ betaalbaar’ is. 

edurende ‘elke’ sodanige tydperk ver- 
die: bedrag’ van''die “bonus wat deur 

mh
!  
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‘@) The provisions of sub-clause (2)‘ hereof -shall not have 
‘the effect of rendering it unlawful for any. employer to 
continue to operate a bonus system of which he has notified . 

- the Council under any previous agreement for the industry. : 

CLAUSE 4. 

(a) By deleting sub-clause (2) {n) of clause 7 and substituting 
the following sub-clause :— 

() An ‘employer may, with the written consent of his 
employee, deduct contributions to the funds of the trade 
union. 

""(b) By deleting sub-clause (3) of clause 7 and substituting the 
following sub-clause :— 

G) All payments to employees shall be made in sealed 
envelopes which shall be retained by the employee. and which 
shall carry on the cover or shall contain the following 
information :— 

Name and factory, number.of the employee, the weekly 
~ wage, number ‘of ‘hours “worked, amount earned for the 
‘times worked, amount of any bonuses earned, amount of 
holiday pay (Gf any), details: of all deductions made from 
such amount, the amount contained inthe envelope and 
the week-in respect of which wages are paid. 

Crause 5, 

By deleting clause 17 and substituting the following clause:— . 

17. Existing Contracts. 

Any contract of service in operation at ‘the date of 
commencement of this: Agreement or concluded subsequent 
to stich date shall be subject to the provisions of this Agree- 

’ ment, provided that'an employee falling in class. 4 (1)-(e), who 
- has been employed.on a contract providing for such employee 

’ 16 be -paid on séale 4 (1) (e) (i) of the Agreement published 
under Government Notice No. 591, dated 26th April, 1963, 

. shall continue to, be paid on that scale and shall receive a 
'* further increase to. R14.15 ‘per week after completing a further | 
o period of six months ‘experience .after reaching the wage on 
7 that scale for a 1 qualified employee.’ “ Coe 

  

CLAUSE 6. 

By substituting for the words “ 
and additional cost of living allowance ” [ appearing in sub-clause 
18 (5) the words “ weekly wage paid ”. . 

. » CLause, 7. 

By deleting sub-clause 21 @) and substituting the following: 
sub-clause :— 

914. (2) Each employer ‘shall on the pay-day of each week 
and from the first pay-day after this Agreement -comes ‘into. 
operation deduct the amounts from the wages of each of his - 
employees for whom minimum wages are prescribed in this: 

‘ Agreement ‘and. contribute the amounts in respect. of such. 
‘ that no. 
‘deductions shall be made. from the wages of an. employse who* 
employees as are set out hereunder, provided 

'..has worked less than. 20 hours in the week in which the: 
deductions fell due: — ns : 

(a) Bach cinployes. for. - whom. minimum apes are. 
prescribed in this Agreement. shall on. each pay-day 
have 21 cents deducted from his. wages; : 

(b) To this aggregate amount deducted under sub- clause! 
(a) of this clause, each employer shali add an amount: 

_ of 16 cents per employee, . 

‘ () Each employee whose weekly: wage is R40. 51 per. week | 
or more shall’ on each pay-day in. addition to the: 
amount stipulated under sub-clause (a) of this clause. 
“have deducted from his wages: a further amount of 5° 

- Gents or, in the case of male: employees whose weekly: 
wage is R18.10 per week: or more, a further amount: 
of 15 cents which shall be paid into. a-“ ‘Special Sick: 
Pay Fund”; Coe 

@, The total amounts deducted undét “parkigraphs (@), w. 
‘and (c) of this sub-clause: shall, within seven days from: 
the end of the week: in. which the deductions fel! due! 

_ ,-be forwarded by, the.employer to the Secretary of the: 
Council, P.O.. Box. 5101; ‘Johannesburg, together with: 
"ga statement in the form of, At ne} re B to ‘this Agree-; 
ment. , : 

    

rate of basic pay and ordinary 

woorde “ 
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(3). Die bepalings: van subklousule (2) hiervan mag nie die’ 
uitwerking hé dat dit vir enige -werkgewer onwettig gemaak 

. word om voort te’ gaan om: ’n bonusstelsel, waarvan hy die 
Raad kragtens enige vorige ooreenkoms vir die Nywerheid 
in kennis gestel het, in stand te hou nie. 

KLOUSULE 4. 

(a) Deur subklousule 2 (n) van klousule 7 te skrap en dit deur 
die volgende subklousule te vervang:— 

(nm) ’n- Werkgewer kan met die skriftelike tocdtesaming van 
sy werknemer bydraes aan die Fonds van die Vakvereniging 
aftrek. . 

~(b) Deur subklousule (3) van klousule 7 te skrap en dit, deur 
die volgende subklousule te vervang :— 

(3) Alle betalings aan werknemers moet geskied in ver- 
seélde koeverte, wat die werknemer moet hou,.en wat die 
volgende inligting op die omslag of in die koevert t ingesluit, 
moet bevat :—- A. 3 

Naam en “fabrick, cwerknemer -s se noms mer, die. weeklikse 
loon, getai ure gewerk, bedrag verdien vir Gie tye wat 
gewerk is, bedrag van enige bontsse wat verdien is, bedrag 
van vakansiebesoldiging Gndien enige), besonderhede van 
alle bedrae wat van sodanige bedrag afgetrek i is, die bedrag 
in die koevert ingesluit en die week ten opsigte waarvan die 
joon betaal word, 

KLOUSULE 5. 

Deur klousule 17 te skrap en dit deur die volgende Kiousule 
te. vervangi- - 

17. Bestaai nde kontrakte. 

- Enige dienskontrak wat op, die aanvangsdatum van hierdie 
Ooreenkoms in werking is of wat na sodanige datum gesluit 
is, is aan die bepalings van hierdie Ooreenkoms onderworpe, 

. Met dien -verstande dat ’n werkriemer wat in kias 4 i) (e) 
val en wat in diens-was volgens,’n kontrak wat voorsiening 

‘maak. dat sodanige werknemer besoldig word volgens skaal 
4) (e).(@) van die. Ooreenkoms wat by Goewermentskennis- 
gewing No. 591 van 26 April 1963 sepubliseer is, steeds 
volgens daardie skaal besaldig moet word en °n ‘verdere ver- 
hoging van Ri4.15 per week moet ontvang nadat hy nég. "na 
tydperk van ses maande ondervinding voltooi het nadat hy 
die Joon wat op daardie skaal vir ’n sekwalifiseerde werk- 
nemer T voorgeskryt i is, beretk het. . : 

KLousULE 6.° 

Deur die woorde “basiese loon en gewone en addisionele 
lewenskostetcelae ” wat in subkicusule 18 (5) voorkom, deur die 

weeklikse ioon wat betaail word ” te vervang. - 

| Krovsure a 

Deur subklousule 21 (2) té skrap en dit deur die volgende sub- 
‘klousule te vervang :— 

21. (2) Elke werkgewer moet op die betaaldag van elke 
week en vanaf die eerste betaaldag na hierdie Ooreenkoms in 
werking tree, die bedrae aftrek van die loon van eikeen van 
sy werknemers vir wie minimum lone in hierdie Ooreenkorns 
‘voorgeskryf is en: die bedrae ten opsigte van sodanige werk- 
nemers, soos hieronder uiteengesit, bydra; met dien verstande 
dat geen bedrae afgetrek moet word van die loon van ’n 
werknemer wat minder as°20 wur gewerk het in die week 

: waarin die aftrekkings. gemaak moes word. nie:— 

(ay? "a Bedrag van 24 sent moet. yan die Joon van elke 
werknemer. vir wie minimum lone in hierdie Coreen- 
koms voorgeskryf is, op elke betaaldag afgetrek word; 

(8) by hierdie _gesamentlike bedrag wat ingevolge sub- 
. Klousule (a} van. hierdie Klousule afgetrek word, moet 

elke werkgewer ’n bedrag van 16 sent per werknemer 
byvoeg; . 

(c) van die loon van elke werknemer wie se weékloon 
R1i0.51 per -week of meer.is, moet op elke betaaldag 
bo en. behalwe , die bedrag ingevolge subklousule (a) 
van hierdie klousule. gestipuleer, nég ’n bedrag van 5 
sent of, in die. geval van manlike werknemers wie se 

-. weekloon R18.16 per week of meer is, nég.’n bedrag 
van.15 sent afgetrek. word, wat in ’n “ ’Spesiale Siekte- 
besoidigingsfonds ” inbetaal moet word; 

“(@) die totale -bedrae -wat ingevolge paragrawe (a), (b) en 
(c) van hierdie subklousule afgeirek word, moet binne 
sewe dae. vanaf die einde van die week waarin die 

“aftrekkings moes géskied het, deur die werkgewer aan 
die Sekretaris van die Raad, ‘Posbus’ S101, Johannes- 

-eburg, gestwur word,. tesame met ’n staat. in. die vorm 
=: Van Aanhangsel..B.van. hierdie Ooreenkoms. 

  

Ta
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CLausE 8. 

By deleting clause 23 and substituting the following clause:— 

"23. Extracts from Wage Registers. 

Fach employer shall in respect of. each calendar month, 

forward a return in.the form of Annexure C, to the Secretary 

of the Council, P.O. Box. 5101, Johannesburg, showing in 

respect of each. employee, : 

clock number (if any), the weekly amounts deducted in respect 

of the Provident: Fund for the Clothing Industry (Tvl), as 

established in terms of the Agreement published under 

Government Notice No. 1172, dated 2nd August, 1957, and 

the number of deductions made in respect of the funds of 

the Industrial. Council, the Transvaal Clothing Industry 

Medical Aid Society and the Transvaal Clothing Industry 

Slack Pay Fund, the date of engagement Gif the employee 

was engaged during the calendar month to which the return 

relates), the occupation, the date of termination (if the 

employee’s services were terminated during the calendar 

month to which the form relates), and the -weekly wage 

paid to each employee. OT 

This form shall be submitted to the Council not later 

than the 15th day of the month following the calendar 

month to which the return relates. Le, 

CLaus# 9. 

By the addition of the following clause:— 

Clause 29. Long Service Employees. 

On written notification by the Secretary of the Council, an 

employer shall, within fourteen days after receipt of such 

notification, increase the 
stated in the notification, and falling in the classes. of 

employees referred to in sub-clause 4 (1) (@) to (f) to not less 

than the weekly wage prescribed in clause 4 (2) (n) to. '(s) 

for an employee of his class, provided that— . 

(i) the Secretary of the Council, shall only send out such 

notification after a resolution has been passed to that 

effect at a meeting of the Council; 

(ii) the Coun¢il shall only be empowered to.spass- such 

resolution: if it has been established: from the -infor- 

mation supplied on the returns rendered in terms of 

clause 23 of this Agreement for the months of 

February, May, August and/or November ofeach year 

that the number of long service employees, as defined 

and including the employees referred to in clause 4 () 

- @) ‘has dropped below 30 per cent of the total number 

of employees employed in the industry and for whom | 

wages are prescribed in this Agreement; 

the number of employees mentioned in such notifica- 

tion shall be determined by the Secretary in accordance 

with the following formula, provided that a fraction 

of a.whole shall be regarded as a. whole :— 

iii) 

The total number of employees less than the 30 

per cent referred to in sub-paragraph (ii) above, 

multiplied .by the number of employees for whom 

wages are prescribed in this Agreement and 

employed by the’ employer, divided by the total 

number of employees in the industry for whom 

wages are prescribed in this Agreement, . 

and provided further that— 

(iy) 
employees for whom: wages are _prescribed in sub- 

clause 4 (1) (a) to (f) of a. particular employer be 

paid not less than the wage prescribed for a long 

service employee such employer shall be excluded from 

the provisions of this clause. 

CiAuse 10. 

By ‘substituting Annexures A, B, C, D, E and F respectively | 

by Annexures A,'B, C, D, B and F to this Agreement. - 

Signed at Johannesburg on behalf ofthe parties ‘this 10th day : 

of September, One thousand Nine hundred and Sixty-five. 

M. FESTENSTEIN, 

Chairman, of. the Council... 

a W. ARON, 

Vice-Chairman of the Council. 

_ J, Hi Tuomas, 
’ Secretary of the Council. 

the Industrial Council number, 

wage of the number of employees, 

should all the employees falling into the, classes of . 
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KLOUSULE 8. 

Deur klousule 23 te skrap en dit deur die volgende klousule 

_te vervang :— 

23. Uittreksels uit loonregisters. 

Elke werkgewer moet ten opsigte van elke kalendermaand 

’n opgawe in die vorm van Aanhangsel C aan die Sekretaris 

van die Raad, Posbus 5101, Johannesburg, stuur wat ten 

opsigte van elke werknemer die volgende adntoon: Die 

Nywerheidsraadnommer, kloknommer (indien daar een is), die 

weeklikse bedrae wat afgetrek is ten opsigte van die Voor- 

sorgsfonds van die Klerasienywerheid (Tvl.), soos ingestel 

ingevoige die Ooreenkoms wat by Goewermentskennisgewing 

No. 1172 van 2 Augustus 1957 ingestel is, en die getal aftrek- 

kings wat ten opsigte van die Fonds van die Nywerheidsraad, 

die Mediese Hulpfonds van die Transvaalse Klerasienywer- 

heid’ en die Slaptebesoldigingsfonds van die Transvaalse 

Klerasienywerheid, gedoen is, die datum van indiensneming 

(indien die’ werknemer in diens was gedurende die kalender- 

maand waarop die opgawe betrekking het), die beroep, die 

datum van diensbeéindiging (indien die werknemer se diens 

gedurende: die kalendermaand waarop die vorm betrekking 

het, betindig is), en die weekloon wat aan elke werknemer 

etaal is. 

Hierdie vorm moet voor of op die 15de dag van die maand 

wat .volg op die. kalendermaand waarop die opgawe betrek- 

king het, by die Raad ingedien word, 

KLOUSULE 9. 

Deur die byvoeging van die volgende klousule:— 

Klousule 29, Langdienswerknemers. 

' Op die skriftelike kennisgewing van die Sekretaris van die 

Raad moet ’n werkgewer, binne veertien dae nadat hy soda- 

nige kennisgewing ontvang het, die loon van die getal werk- 

_ nemers wat in die kennisgewing genoem word en wat val 

binne die Klasse werknemers wat in subklousule 4 (1) (@) tot 

genoem word, verhoog tot minstens die weekloon wat in 

klousules 4 (2) (J) tot (s) vir ’n werknemer van sy klas voor- 

geskryf is, met dien verstande dat— 

@) die Sekretaris van die Raad sodanige kennisgewing - 

slegs moet uitstuur n4 ’n besluit te dien effekte by ’n 

vergadering van die Raad aangeneem is; 

(i) die Raad gemagtig is om sodanige besluit ‘slegs aan 

te neem indien dit uit die inligting verstrek op die 

_ opgawes wat ingevolge klousule 23 van hierdie Oor- 

eenkoms vir die maande Februarié, Mei, Augustus 

en/of November van elke jaar ingedien is, vasgestel is 

dat die getal langdienswerknemers, s00s omskryf, en 

met inbegrip van die werknemers in klousule 4 gd) @ 

genoem, -onderkant 30 persent van die totale getal 

werknemers werksaam in die Nywerheid en vir wie 

jone in hierdie Ooreenkoms voorgeskryf is, gedaal het; 

die getal werknémers in sodanige kennisgewing ver- 

meld, word deur die Sekretaris ooreenkomstig die 

volgende formule vasgestel, met dien verstande dat 

n breuk van ’n- hele getal as ’n heel getal geag moet 

word :— . 

Die totale getal werknemers minder as die 30 

persent wat in subparagraaf (ii) hierbo genoem word, 

vermenigvuldig met die getal werknemers vir wie 

lone in hierdie Ooreenkoms -voorgeskryf is en deur 

die werkgewer geémplojeer word, gedeel deur die 

totale getal werknemers in die Nywerheid vir wie 

lone in hierdie Ooreenkoms voorgeskryf is; 

en voorts met dien verstande dat— 

(iv) indien al die werknemers van ’n bepaalde werkgewer, 

wat nl. binné die klasse werknemers val vir wie lone 

. in subklousule 4 (1) (@ tot (f) voorgeskryf is, min- 

stens die loon betaal word ‘wat vir "n langdienswerk- 

nemer voorgeskryf is, sodanige werkgewer van die 

bepalings van hierdie klousule uitgesluit word. 

(iti) 

- “XLOUSULE 10. 

Deur Aanhangsels A, B, C, D, E en F onderskeidelik dour 

. Aanhangsels A, B, C, D, EB en F van hierdie’ Ooreenkoms te 

vervanhg... - . Soo : u 

Namens “die. pattye:op hede die 10de.dag van September Een- 

duisend Negehonderd Vyf-en-sestig te Johannesburg onderteken. 

M. FESTENSTEIN, 

Voorsitter van die Raad. 

W. ARON, 

Ondervoorsitter van die Raad. 

' J. H. THomas, ©   Sekretaris van die Raad.



Surname - 

' Address. 

_- BUITENGEWONE STAATSKOERANT, 10 DESEMBER 1965 

INDUSTRIAL COUNCIL 
FOR THE ‘ 

CLOTHING INDUSTRY 
(TRANSVAAL). 

Head Office: ; 

isr FLOOR, GARMENT CENTRE, 

Cor. KERK AND END STREETS, 
JOHANNESBURG. 

Phone 23-8321. 

Branches: 

PRESIDENT ARCADE, 

President Street, 

Phone 51-3232. GERMISTON. 

STANDARD BANK BUILDING, ° 
Main Road, FORDSBURG. 

Phone 838-7730. 

No. 1302 9 

: ANNEXURE A 

P.O. Box 5101. 

  

EMPLOYEE'S 

SERVICE CARD. 

First Name 

New Address 

Reg. 
No. 

  

    

  

As at. 

RECORD OF EXPERIENCE. 

19, nnn : years. months at the following factories:— 

  

  

Minimum Wage. 
  

Occupation 

    

Name of Factory: Occupation. Date of Prescribed 
Engagement. Wage. 

LC.C.L.Check. Date of..-'| Prescribed 
| Termination. -: Wage. . Clock No. 

  

  

  

  

                
  
  

. On engagement, this card must be handed to the employer, who must fill in the first four columns and forward it to the Council 
with a Report of Engagement Form. At the Council the wage rate will be checked and the card returned to ‘the employer. . When employ- 
ment is terminated, “the employer must fill in the last two columns and return the card to the employee, in exchange for the employee’s 
Doctor’s card. 

'. Prescribed wage means the wage due in terms of clause 4 (1) read with clause 4 (3) of the Agreement. 

  

  
. Signature of. Employee . ~ -
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AANHANGSEL A. 

NYWERHEIDSRAAD 
VIR DIE 

KLERASIENYWERHEID 
(TRANSVAAL). 

  

Hoofkantoor: 

ists VERDIEPING, GARMENT CENTRE, 

h/v KERK- EN ENDSTRAAT, 
JOHANNESBURG. 

Telefoon 23-8321. Posbus 5101. 

Takke: 

PRESIDENTDEURLOOP, 

Presidenistraat, 

Telefoon 51-3232. GERMISTON. 

STANDARD BANK-GEBOU, | 

Hoofweg, FORDSBURG. 

Teiefoon 838-7730. 

  

WERK NEMERSDIENSKAART. 

  

  

  

  

  

  

  
  

  

  

  

  

    

“ a. Voornaam . 

Van : . oo. : , ; a : | Gerég. 

. - . _ No. 

Adres, oe Nuwe adres. 

ONDERVINDINGREGISTER. 

Soos op . DQ acne oe : jaar. .maande by die volgende fabricke:— 

Minimum loon Beroep. 

Neam van fabriek. Beroep. Datum van | Voorgeskrewe | N.R.K.N.- |. Datum van Voorgeskrewe | KIokno, 

indiensneming. | loon. - kontrole. beéindiging. loon. 

  

  

  

  

                  
  

By indiensneming moet hierdie kaart aan die werkgewer oorhandig word, en hy moet die eerste vier kolomme daarvan invul en dit 

dan aan die Raad stuur, saam met ’n indiensnemingskennisgewingvorm. Die loon sal in die kantoor van die Raad nagegaan en die kaart 

aan die werkgewer teruggestuur word. Wanneer diens bedindig word, moet die werkgewer die laasie twee kolomme invul en dic kaart 

dan aan die werknemer terugbesorg in ruil vir die werknemer se dokterskaart. 

. Voorgeskrewe loon beteken die loon verskuldig ingevolge. kKlousule.4 (1), gelees met Klousule 4 (3). van die Ooreenkoms. — 

  

Handtekening ‘van wetknemer.   

1G 
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ANNEXOURE B. 

N 
INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL). 

Puones: 23-8321/2/3/4/5. Garment House, 
P.O. Box 5101, Cor. oF KERK AND Enp STs., 

JOHANNESBURG. - oo : JOHANNESBURG. 

_ (WEEKLY RETURN.) 

THIS FORM MUST BE COMPLETED AND RETURNED WITHIN SEVEN DAYS OF THE LAST DAY OF THE WEEK IN WHICH 
.TBE DEDUCTIONS FELL DUE. 

Name of Factory. 
  

  

  

  
  

Address. 

Contributions for the Week Ending 196. 

TRANSVAAL CLOTHING INDUSTRY MEDICAL AID SOCIETY. 

Number. of deductions made during the week: vee , J . Rates. R c R c 
  

| (at 36c each) 

  

(a) from Male employees earning Ri8.16 ‘D. Ww. or more 
  

(b) from both Male and Female employees earning R10. 3d p. we or more, 

  

        
  

but excluding (a) ABOVE... ... cece ec eee eee eee waleeet a Ee Lene a senna (at 26c each) 

( from both Male and Female employees earning less than R10:53 p.w.,-)_ 
but excluding (a) and (b).above.......... beet eeeeeeae eee unc enstnuncastnbennesinine {at Zic each} 

Employer’s Contribution: Total of (a), (6) and (c) ADOVE.. cece cece eees et peer {at 16c each) 

TOTAL CONTRIBUTION FOR T.C.L MLAS... .cccccccccceccceucccesevecccesucess 
  

TRANSVAAL CLOTHING INDUSTRY SLACK PAY FUND. 

  

  

  

        
  

  

Number of deductions made during the week: whee . Rates. 

(a) from employees earning R13.42 ‘or more per week........ Se eteeee (at 8c each) 

_.{b) froma employees earning Jess than R13.42 per week. been eee neeene . ss (at be each) 

Employer’ s Contribution: An amount equal to (a) ‘plus (6) above...... ccc ccc cece ee ean wen ceeeas 

TOTAL ConTRIBUTION FOR T.C.LS.P.F se cseaaseees beveeaes veveeeeeeeeeteeuere 
  

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TVL,). 

  

  

      

  

  

Number of deductions made during the week: ee ne Rate. 

from all employees, for whom’ wages are prescribed in the Agreement. . ng (at 4c each) 

Employer's Contribution: An amount equal to the amount above......... eee eet eee e ten ennee 

TOTAL CONTRIBUTION FOR THE LOL. see cnee eae Leceeeeeacecueene: eeeeee . 
  

THE PROVIDENT FUND FOR THE CLOTHING INDUSTRY (TVL,). 

  
Employees contributions, ‘QS PET ANMEXUTES: 25s. e eee eeeees SD cece cece eed cdw ede eveneeuneaee 
  

  

          
  

GRAND TOTAL oF. CONTRIBUTIONS PAYABLE TO ALL FUNDS......0.0.04 be tteetetetetecetenneee” 

OVERPAYMENT OR UNDER-PAYMENT ADJUSTMENT. ° 

  

  

. Deduct or add amount reflected on statement received from Council in respect of previous month Gt ANY). lee, 
  

  

        _Cheque/Postal Order (Cash enclosed for. seseeees Sree penne et eee eee e renee eee nese netees ] 

  

Please Note—Post-dated cheques will not be acceptéd, 

Chequés; ‘postal or’ motity“ordets should be ‘crossed’ and made’ payable-te the’ Industrial Council for: the. Clothing Industry. 

  

State here the number of employees covered by the Agreenient in eacli facial group af the first pay day. of thé month:— 
  

. Europeans, Coloureds and Asiatics...... Africans. 

  

Total. 
  

Males. | Females. Males. | Females. 

| | | 
Males. | Females. 

| 
  

  
Wd



12 No. 1302» GOVERNMENT GAZETTE EXTRAORDINARY, 10 DECEMBER 1965 

AANHANGSEL B. 

NYWERHEIDSRAAD VIR DIE -KLERASIENY WERHEID (TRANSVAAL). 

TELEFONE: 23~8321/2/3/4/5. , _ GARMENT Housr, 

Pospus 5101, : . ‘ H/v Kerk- EN ENDSTRAAT, 

J OHANNESBURG. 
JOHANNESBURG. — 

(WEEKLIKSE OPGAWE,) 

HIERDIE VORM MOET INGEVUL EN TERUGGESTUUR WORD BINNE SEWE DAE VANAF DIE LAASTE DAG VAN DIE 

WEEK WAARIN DIE BEDRAE AFGETREK MOET. WORD. 

  Naam van Fabriek 

  Adres 

  “Bydraes vir week eindigende i 196 

MEDIESE HULPFONDS VAN DIE TRANSVAALSE KLERASIENYWERHEID. 

    

  

  

  

  

  

  

      
  

  

  

  

  
      

  
  

  

  

  
  

    
  

  

  

Getal bedrae. gedurende die week afetrek: 
Tarief. |} R c R c . 

- (@) van manlike werknemers wat R18. 10 p.w.. of meer verdien.. wee we _ “ (teen 36c ell) 

(b) van sowel manlike as. vroulike ‘werknemers wat R10.5 1 p. w. of meer ) , 

: verdien, maar uitgesonderd (a) hhierbo...... cee eee ewes peegeeeee (teen 26¢ elk) : 

, (©) van sowel manlike as vroulike werknemers wat minder as R10.51 pw. 

verdien, maar uitgesonderd (a) en @) hierbo. ween ee eaees sete | (teen 21¢ elk) 

Werkgewert se bydrae: Totaal van (a), (6) en (c) hierbo........ . sete pees Lenn se + (een 16c elk) 7 

7 TOTALE BYDRAE VIR MLHLT.K.....0...0005 ceceeeseess sees cieaees sense eee | 

" SLAPTEBESOLDIGINGSFONDS. VAN! DIE TRANSVAALSE KLERASIENYWERHEID. 

Geial bedrae gedurende | die week afgetrek: : a Tarief, 

2@ va. “werkneimeis wat: Ri: 42 ‘per week of, meer- yerdien. jee ee an : - | (teen 8c elk) 

 ) van werknemers wat ‘minder as. R13. 42 per week verdien. bese . . 7 . . :' (teen 6c elk) 

Werkgewer se ‘bydrae: ‘a. Bedrag gelyk aan (a) plus ® hierbo. : seeees Sean bees = . - veleseeceuecs 

' ’ ‘TOTALE BYDRAE VIR S.T.K.ceeeee. veveenes : venees seseebaees Leqeee weeeeeeeees 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID T Vio. 

Getal bedrae gedurende ‘die week afgetrek: 
Tarief. 

van alle werknemers vir wie lone in die Ooreenkoms voorbeskryf is.. ‘nee ‘(teen 4c elk) 

Werkgewer se bydrae: ’n Bedrag gelyk aan die bedrag hierbo. a seseeeneee enna deneee nese seen anes 

- TOTALE BYDRAE VIR NRINosseeeeeeees veeeee Necenaebedeeee! eve aveseeenei 
  

VOORSORGSFONDS VAN DIE TRANSVAALSE KLERASIENYWERHEDD, 

  

Werknemers se bydracs, soos volgens aanhangsels...... “ eaneecadenpecevvsesseeeegenes veces eaenes 

  

    Werkgewer se bydraes, soos voleens ‘aanhaagsels a eeeees bevees : saeeeee vecteeree Veanesepecceeeeeaes         i 

  

7 GROOTTOTAAL VAN BYDRAES BETAALBAAR AAN ALLE Fonpse. ee ee 

AANPASSING VIR OOR- OF ONDERBETALING. 

  

  Trek bedrag wat vermeld i is op y staat wat ten opsigte van vorige 1 maand van Raad ontvang is (indien daar is) af, of tel dit by       ~ Tjek/Posorder/Kontant ingesluit Vit... ssavaeereeees Senses veceeecneneeee lace cecceeeseeeeeeeneeeseseeeeenes : 

Let wel: —Vooruit: gedateerde tjeks word nie » aangeneem 1 nie. 

- Tieks, posorders of poswissels moet gekruis wees en aan die Nywereidsraad vir die Klerasienywerheid betaalbaar gemaak word. 

Noem ‘hier die getal werknemers gedek deur die Ooreenkon in y elke rassegroep op die. eerste betaaldag van die. maand :— 

Blankes. ot |. Kleurlinge en Asiate. 2 oo ’ Bantoes. “ 

a _ oe i oo ‘ Totaal. 
  

Mans. Vroue. =| | Mans. : | : Vroue. *: | | Mans.’ | ~ | Vroue. 

  

        
: : i : pit! 
it id i 2 j } . : : pO 
oe < oo : j | . ! : 

i bo. : i | : 
toe a £ i i : io ; os st 

yo pa b.-gg : j } : } ; fo 

an : Sos : * HA . : is Bo       



, . / INDUSTRIAL COUNCIL FOR THE CL THE CLOTHING INDUSTRY (IVE). : 
- Phones 23-8321 PBI. 2 a , . Garment Centre, 
P.O.-Box 5101, . , THE PROVIDENT FUND FOR THE CLOTHING INDUSTRY VL). ‘ . cor. of Kerk: and End Streets, 
Johannesburg. : oo, mo Johannesburg. . i os SS otarying: sa 4 aatnonaaeua as omy ‘CONTRIBUTION. LAST i eg ee “ : ” 

FACTORY. ; _ ne -MONTH 
  PRovipeNT-FUND’s OFFICE USE: ONLY. 

  

  Members’ Contributions... Rie mo / ; — 
Employer's Contributions... R.,..-— — SE ee - : . Checking for: Receipting.. 

. : . we : : Seni PIT “Receipting.. .... wee e eke cetececens ieee 
__Fotal....eee nee | | = : . , : aan : .. _ Statistics     

  

cred t ewes cere eevee ewes ore om 

  

  

  nei — nt . prota i 
Receipt No Rone pang wee eeebeees 
  

      
  

Date. ~ : - RW. ‘Provident, Fund ©. Clothing Medical ‘Aid Society. | Slack Pay Fund. alt | Before: filing check that Hst.has been through all departments 
  

Le : Weeki Bedi ‘ eo ao Pe ” Wage per Lo 
wo. -. : | - Week Ending. Total, -Number of Deductions. @ L | w Service | oe | rage Clock a - a oo = Date of * || , Week as at.) Date of Card No. Surname. Initials. No. : : To. | Engatement. Occupation. ist Fay-day ‘Termination. 

R ¢.|| 2c | 26 | 36 || 6 | & | 4c . hook Rc 
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Total Number of Deductions || =| | Spo ef fove fee PH ep, I | Total om this :page........ ccc cee ene aeeeeteteegecae ff - 
  

| Total from: ‘previous page, deveeeces eet ba eee ew eeeus wae 
                                              - | Total off bene Plo ecbeca ca tene dees cunt eeeeces feeeeae . 

ZO
EI
 “

ON
 

  f 

    
  

Total’ ‘Memibers’ Contributions... R-: Ko ek: ee aoe, ee _— 
Total: Employer's. "Contrib. No. : . ois The Doctors’;Cards of: Workers whose services: have been .términated must be returned herewith. 

  

~ ou, ‘Total on this Page... RE . | This form must be completed and returned within. two weeks of the last: day of the month-in-which the: deductions were made. 

cE
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Telefone. 93. s1/2/a4is 
Posbus 5101, : 
Johannesburg. 

  

AANHANGSEL C. 

  

: ‘NYWERHEIDSRAAD VIR DIE KLERA jeNYWERHEDD (IVL). 

DIE VOORSORGSFONDS VAN. DIE TRANSVAALSE KLERASIENYWERHEDD. 

BYDRAELYS. 

  

  

  

    

  

  

    

  

  

    

  
  

  

  

Garment Centre, 
hoek van Kerk- en Endstraat, 
Johannesburg. 

  

  

    

   

  

  
  

  

  

  

-FABRIEK._... é 

oy ~ FONDS : 

Lid se b dracs; 
” 

Nagaan vir kwitering.. 
‘ Kwitering......0000ecceeeetes seo 

Statistieke.........- 6065 ‘Loans etee 
Nagaan van voorsorgsregister. « 

re Byvoegings........ 00 6a cece eee 

. Ne Weglatings.......... 

: es 
Voorbereiding Vir poS......+.. 

et . a POS. Sic e cece eden etn ee weneees 

Kwitansienommer. i, RN Vootsorgsfonds vir die Transvaalse.. * Slat tebesoldi=. |l4,5 |) | Liassering.......-.+.rreereerer tees 

' eGR ‘Klerasienywerheid. | Mediese Hulpvereniging. 7 ~ sapite N.R.K.N. Voor liassering, gaan eers na of iyo d deur alle afdelings was. 

are we : : : Loon per. 

foe ef Kiok _ Week wat eindig.op..|)  Totaal.’ Getal aftrekkings @ © Datum van la oe 

| Yan. ~ | Voorletters. | O° ||- | De indiens- Beroep. ~ betaaldag pan ee 

Po 4 og , — 5 er an —* —— neming. : . ¢ || van maand, || * Heing: 

oo R c Qe | 26¢ | 36¢ ||. 6c | i. 8e - 4c R, c. , 

  

  

  

  

  

  

  

  

  

          
              
  

Totale. isyidsaes van lede.....06.. 

Totale . bydrags - van werkgewers 
Getal. pevsinwcming Boss vee Feeds 

“Totale eal afrelckings:. eee 

  

Totaal ‘op. hiérdie bladsy 

  Totaal van vorige bladsy af ootgebring vueeeneaee Nepecee 

                                              Totaal corgebring. bole ed oie exe eye oe nu ote ore nie aie era one ane         

  

Die Dokterskaarte van werkers wie se dienste beéindig is, moet saam hiermee teruggestuur word. 

7 ‘ . * ° : a - . : . . : . : . . . « I “ e 

Hierdie vorm moet ingevul en binne twee weke vanaf die laaste dag van die maand waarin die aftrekkings gedoen is, teruggestuur word.   

vT
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__ BUITENGEWONE STAATSKOERANT, 10 DESEMBER 1965 
  

No. 1302 15 

ANNEXURE D, 9 000 oo 7 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL), 

GARMENT CENTRE, 

cor. OF KERK AND ENp Streets, 

JOHANNESBURG, 

Puones: 23-8321/2/3/4. 
P.O. Box 5101, 

JOHANNESBURG, / 
REPORT OF ENGAGEMENTS. 

_ Fo the Secretary, Industrial Council for the Clothing Industry (T: ransvaal), P.O. Box 5101 Johannesburg. Please check the enclosed 
Service Cards and return them ‘to me. 

  

  

    

Factory, Date 

Particulars relating to Service Cards enclosed, 

Name. Service Card | ‘Clock’ Card Date of Wage on ‘Occupational 
; . Number. | | Number, Engagement. | Engagement. Category. 
  

  

  
  

                
AANHANGSEL D. 

"| NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (TRANSVAAL). 

TELEFONE: : -23-8321/2/3/4, 

Pospus 5101, 
JOHANNESBURG. 

. GARMENT CENTRE, 

H/V Kerk-. EN ENDSTRAAT, 

JOHANNESBURG. 
VERSLAG VAN- INDIENSNEMINGS. 

Aan die Sekretaris, Nywerheidsraad vir die Kierasienywerheid (Transvaal), Posbus 5101, Johannesburg, Gaan asseblief ingeslote 
dienskaarte na, en stuur ‘dit aan-my terug. : 

Fabriek a a ne : : . E Datum 
  

Besonderhede ‘met betrekking tot dienskaarte ingesluit. 
    

‘Datum van {| Loon by” Beroeps- 

  

  

  

  

              

  

  

  

  

  

  

  

  

  

  

              

  

  

  

  

  

  

Naam. Dienskaartno. Klokkaartno. indiensneming. | indiensneming.| _kategorie. 

ANNEXURE E. 

REGISTER OF TERMINATIONS OF EMPLOYMENT FOR THE MONTH OF . 196 

. To the Secretary, Industrial Council. for the Clothing Industry (Transvaal), P.O. Box 5101, Johannesburg. : 

Factory . 

The contracts of service of the following employees were terminated during the. month:— 

Name.’ Service Card | Clock Card. Date of Wage on Occupational 
. Number. | Number. ©} Termination. | Termination, Category. 

AANHANGSEL #. 

REGISTER VAN BEEINDIGINGS VAN DIENS VIR DIE: MAAND. mer’ 196. 

Aan ‘die. Sekretaris, Nywerheidsraad vir die Klerasienywerheid (Transvaal, Posbus 5101, Johannesburg. 

Fabriek. . . 

Die dienskontrakte van die volgende: werknemers is gedutende die maand bedindig:— 

a "Datum van Loon by Beroeps- Naam. Dienskaartno. Klokkaarino. - betindiging. - kategorie. 
beéindiging. 

  

  

  

  

                

45



ANNEXURE F. | 

» Phone 23-8321. 

  

The following.   
(state number) 

  

  

. ~ Date 

. To be completed by the factory. 

Noms 

  

.. Employees receive benefits for every complete -five days of short-time. 

  

~ This form must: be completed in respect’ of not more than five days short-time. : 

Employees with less than 13 weeks experience in the Clothing Industry are not chititled to benefits. 

APPLICATION. FOR BENEFITS. 

NAME OF FACTORY. ADDRESS 

on P.O. Box 5101.. , TRANSVAAL CLOTHING INDUSTRY SLACK PAY FUND. Garment Centre, 

cor. of Kerk. and End Streets,. 

Johannesburg. | 

ssenaniennanninannenanned € mployees: have been placed on ‘short- time in terms of clause 6 of the Agreement. 

Nore.—Please give all required details in block capitals as this will expedite the. payment of benefits and avoid unnecessary queries. 

For OFFICE USE ONLY. — 

  

Signature -of Factory . Representative. 

- For OFFICE USE: ONLY, 

Sheet No.. 

- Date received: 

Date completed 

  

  

. No. of employees, : : 

No.of days, — : . 

Amount paid.. 4 a ene ene ene ne one Ri cmorsnnnnnninat 

    
: Give > the Dates on. which the “State . No. of Total 

Name of Employes. Service || Employee will be on Short-time. Present || Date of Days jj} Amount 

cEoRo. || Card wota, |. Some. i) Spat | gf Slack.) Remarks. 
No. - mence+ Pay © 

wet . . : , Wage ° . ment, || Paid to” 

Ini- Surname. ist | 2nd | 3rd | ath |. sth . Date. 
Pay due. © 

tials. Day. | Day. | Day. | Day. | Day. R c.j| - R ce | 

Net | 
Amount’ 

‘ due from” 
the 

Slack Pay 
Fund. - 

Ro ve 

Caiculated 
by. 

Checked 
by. 

. || -1 hereby certify that I was on Short- : 
Cheque'|| time on. the Days. stated “and that I.|| Date of. Paid 

No... || have not drawn Sick Pay in respect of |; Payment. by. 
. thosé days. 
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“<< Enerdie vor moet ‘ten opsigte van hoogsténs vyf dae korttyd” ingevul word.’ ° 

  

Posbus 5101. 

Telefoon 23-8321. _ 

“. .. NAAM VAN FABRIEK. 
Die VON ZENS rannnenenenn nnn w erknemers werk kor 

AANHANGSEL F, 

SLAPTEBESOLDIGINGSFONDS VAN TRANSVAALSE KLERASIENYWERHEID, 

(vermeld. getai) 

- “AANSOEKE OM VOORDELE. 
ADRES. 

Garment Centre, 

hoek. van Kerk-: en: Endstraat, 

Johannesburg. 

ityd ooreenkomstig klousule 6 van die Ooreenkoms. 

Ler weL.—Verstrek asb. al die vereiste besonderhede in blokletters aangesien dit die betaling van voordele sal bespoedig en onnodigé navrae sal uitskakel. 

  

Datum | 

_ Moet deur fabriek ingevul word. 

“ ‘Werknemers ontvang voordele. vir elke volledige vyf dae korttyd. 

Werknemers met minder as 13-weke ondervinding in die Klerasienywerheid is nie op voordele geregtig nie. 

SLEGS. VIR KANTOORGEBRUIK. 

  
Handtekening van Fabrieksverteenwoordiger. 

/ . SLEGS vir KANTOORGEBRUIK. 

Vel No. 

--« Datum: ontvang..... 

Datum In geval nmmmmmnennnnnninionimnnnn inn ent 

Getal : werknemers 

Getal ‘dae 

Bedrag betaal. .. a 

  

  

  

  

    
  

  

  

  

  

  
  
    

  

  

  

  

    
  

  

    
  

      
  

  
  

    
  

  

Netto 
. PS Le ef eld . 3 j _ . Getal dae Totale i : 

. Naam van werknemer, Diens- Vermsner hortted sat werk. Tk Meld Aan- slaptebe- bedrag Bedrag uit . “' Ek 'sertifiseer hierby dat ek op ge- ‘ 
Klok- te Kaart- : huidige vangs« soldiging siaptebe- Op- soldigings- Bereken || Nagegaan Tiek- noemde dae korityd gewerk het en dat || Datum van Betaal 

kaartno. Ro. weekloon. Gatun tot op soldiging || merkings. || fonds ver- deur. deur. no. ek geen siektebesoldiging t.o.v. daardie || betaling. deur. 
ae Voor - iste | Ode 3de | Ade sae : . gatum verskuldig. . skuldig. dae getrek het- nie. 

letters. _ Van. dag. | dag. | dag. | dag. | dag. R | c R |] c R |e 

DL  sececocecsve| | snetaceneene | snearennquacsecneemtasceetserereees| | scanenesanercnte| [sveccensnecs| sesesessntes| sesnecsveats lseatecssents| scrssssveer| [eveseassusee  soetears | | stecevassnsuneesares| [sotsecscnerscseeee| | escnseesesee|sontenee 
D  senseesienne| | oeseneetioves|scanesenncensenenennsesrorsrrsneerte||acocecesareserse| [esensneerse| secssesenes| caseaneense| eoecenrsaere| cenecuescers| [eceracecates[oceseace | [esessecncsesesersece| [ecssuseecsaseceseser| [seesaseeners] coneenes 
3 4 

So sessscnneons| fescsseesoees| ssssonesepescnntnooscunncsenmmnnners| | seecnseeenenets| [esceenaeecee| teacenerts|scuvascennns[sacqnecense| esceensecuns| [esssesccene]cscnsese| ecsonsesarceecsaseee || cccssnecesnecesneete| [ecasseestae [ecessens|[agenceecasceesssersr| [ssssscesases|sssserss| [ssereecsneeseneensse| |sssvessseseeessseete | [ecsseret snseesns 
6 
7 «| |osenese 
8 
9 

LO rreescsses|lascenerencen | ensnerenasansccrsseanswenensessnsce| | srasasececereree| [ssecaccerate| snerasssensefesrressssecs| seceaeconere| eaeearsnesee| lasesenssesed] sacenece| | scseessercesesecsets| | sasserscecsesessters| [ssasecsesers|sacevsse| |sceseeceeecceseseare| [sseeseseenes| cccseces | [seeceseseesesenceece] |sscsseseeeasenvseees | |seesesaseeeeneee fl eeaseeer 
11 whe 
12 . 
YB © cescsesssces |] oecoretencen| ceecsrnrecnsansnsostansenaonanenagee | capadedenersecse | | csecadbeeese | seeeeeen coer 
14 | cesseswesst|| csononsonses|nenceseonsenconrestnenntnensnamesrss| | socenstecsessnee| [sececesease’ |sescesecseee| sansnecrners| sonenorsvess ussvessstsse| | osvonenseers | sessesee] |sessesnnecntesecesre | [ecsesuecaeececsereet [[eccensacente|coeceae| [saececenaesceserseee| [esecuesner [usecense| [eeueccesmeecnersoess || cessucensrseesessse-| [sonsecracaceave| fesseasersesssecsucssessacunsessrassstucauesuesuneasseeccasucasecaneneee: 
15 - cnenanss snessess| |sossonseoves |oossesersees lavscasersess|ressansvaoss| eossosereses| [cow sscasees [secvense| [seereesssesesserents|fessnasssersnesserses| [esbeecsensts|esceuses| [ecsuncscensecea eare| [csceusecees|ssssesee| (esasecesessceseteess [| sasssaceneeeseeseess| [esseeeus saevesee 
16 

: 

17. 
18 - 
VD seasscscssss| | socssesenne|voraedtnetensnenrensecersuneesenas | osucegneveretete| [ecccanneasce|ecccscatsece [secssneserse| sansersssees|cccsanensese|[onecasessses [ececaser| [ececanaveccesnsvese|[ssuneessonescessase |[ovnsessssens[uceeerse| [ssessseceeessescosse| | echenusseese| eeusedes| fucasecesnsecesessses| | couuessesnsesestsee| [cccssueeencoases|[soececesousecssssecescnvengssusecesssesssnsrecssonecteanactssnaseeseese 
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No. R. 1945.] [10 December 1965. 

WAR MEASURES ACT, 1940. — 

el 

SUSPENSION OF COST OF LIVING ALLOWANCE 

" REGULATIONS PUBLISHED UNDER WAR 

MEASURE No. 43 oF 1942, AS AMENDED. 

  

CLOTHING INDUSTRY, TRANSVAAL. 

  

I, AvrrRep Ernest Troiip, Minister of Labour, 

hereby in terms of sub-regulation (1) of regulation. four 

of the regulations published under War Measure No. 43 . 

of 1942, as amended, suspend the operation of the said 

regulations in respect of all employees for whom wages 

are prescribed in the Agreement for the Clothing Industry, . 
published under Government Notice No. R, 1944 of the 

10th December, 1965. 

A. E. TROLLIP, 
Minister of Labour. | 

  

No. R. 1967.] 

INDUSTRIAL CONCILIATION ACT, 1956. 

———= 

CLOTHING INDUSTRY, TRANSVAAL. 

  

AMENDMENT OF PROVIDENT FUND 
AGREEMENT. 

  

J, ALFRED ERNEST Troup, Minister of Labour, . 

hereby— 

(a) in terms of paragraph (a) of sub-section (1) of: 

section forty-eight of the ‘Industrial Conciliation | 

Act, 1956, declare that all the provisions of the: 

Agreement (hereinafter referred to as the Amend- : 

ing Agreement) which appears in- the Schedule : 

hereto and which relates to the Clothing Industry, : 

‘shall be binding from the second. Monday after 

the date of publication of this notice and for the - 

-petiod ending the 30th June, 1968, upon the: 

employers’ organisation and the trade union which 

entered into the Amending Agreement and upon 

the employers and employees who are members 

of the said organisation or union; 

(b) in terms of paragraph (b) of sub-section (1) of 

section forty-eight of the said Act, declare that 

the provisions of the Amending Agreement shall 

be binding from the second Monday after the date 

of publication of this notice and for the period 

ending the 30th June. 1968. upon all employers 

and employees other than those referred to in para- 

graph (a) of this notice, who are engaged or 

- employed in the said Industry in the Province of 

the Transvaal; and . 

(c) in terms of paragraph (@) of sub-section (3) of 

section forty-eight of the said Act, declare that in 

the Province of the Transvaal and from the second 

_ Monday after the date of publication of this notice 

and for the period ending the 30th June, 1968, the 

provisions of the Amending Agreement shail 

mutatis mutandis be binding upon all Bantu 

employed in the said Industry by the employers 

upon whom any of the said provisions are binding 

in respect of employees and upon those employers 

in respect of Bantu in their employ. 

& A. E. TROLLIP, 
Minister of Labour. 

[10 December 1965. : 
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No. R. 1945.] [10 Desember 1965. 

WET OP OORLOGSMAATREELS, 1940. 

OPSKORTING VAN REGULASIES OP LEWENS- 

KOSTETOELAES GEPUBLISEER BY OOR- 

LOGSMAATREEL No. 43 van 1942, SOOS 

GEWYSIG. 

ee 

KLERASIENYWERHEID, TRANSVAAL. 

  

Ek, ALFRED Ernest TROLLIP, Minister van Arbeid, 

skort hierby kragtens subregulasie (1) van regulasie vier . 

van die regulasies wat by Oorlogsmaatreél No. 43 van 

1942, scos gewysig, gepubliseer is, die bepalings van 

genoemde regulasies. op ten opsigte van alle werknemers 

vir wie lone voorgeskryf word in die Ooreenkoms vir die 

| Kierasienywerheid wat by Goewernientskennisgewing No. 

R. 1944 van 10 Desember 1965 gepubliseer is. 

A. E. TROLLIP, © 
. Minister. van Arbeid. 

    

No. R. 1967] [10 Desember 1965. 

WET OP NYWERHEIDSVERSOENING, 1956. 

" KLERASIENYWERHEID, TRANSVAAL. 
ee 

WYSIGING VAN VOORSORGFONDS- 
OOREENKOMS. 

  

Ek, ALFRED ERNEST TROLLIP, Minister van Arbeid, 

verklaar hierby— 

(a) kragtens paragraaf (a) van subartikel (1} van artikel 

agt-en-veertig van die Wet op Nywerheidsver- 

soening, 1956, dat al'die bepalings van die Ooreen- 

koms (hieronder die wysigingsooreenkoms genoem) 

wat in die Bylae hiervan verskyn en op die 

Klerasienywerheid betrekking het, vanaf die 

tweede Maandag na die datum van publikasie 

van hierdie kennisgewing en vir die tydperk wat 

op 30. Junie 1968 eindig, bindend is vir die werk- 

gewersorganisasie en die vakvereniging wat die 

Wysigingsooreenkoms aangegaan het en vir die 

werkgewers en werknemers wat lede van genoemde 

organisasie of vereniging is; 

(b) kragtens paragraaf (b) van subartikel (1) van artikel 

agt-en-veertig van genoemde Wet dat die bepalings 

van die Wysigingsooreenkoms vanaf die tweede 

Maandag na die datum van publikasie van hierdie 

kennisgewing en vir die tydperk wat op 30 Junie 

1968 eindig, bindend is vir alle ander werkgewers 

en werknemers as dié gencem in paragraaf (a) van 

hierdie kennisgewing, wat betrokke is by of in diens 

‘is in genoemde Nywerheid in die Provinsie Trans- 

vaal; en 

(c) kragtens paragraaf (a) van subartikel (3) van artikel 

agt-en-veertig van genoemde Wet dat die bepalings 

van die Wysigingsooreenkoms vanaf die tweede 

Maandag na die datum van publikasie van hierdie 

kennisgewing en vir die.tydperk wat op 30 Junie 

1968 ‘cindig, in. die Provinsie Transvaal mutatis 

mutandis bindend is vir alle Bantoes in diens in 
genoemde nywerheid by di¢ werkgewers vir wie 

enigeen van genoemde bepalings ten opsigte van 

werknemers bindend is en vir daardie werkgewers 

ten opsigte van Bantoes in hul diens. 

A. E, TROLLEP, 

Minister van Arbeid.
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oe ‘SCHEDULE. 

  

y ne —_ ~ 

INDUSTRIAL ‘COUNCIL: FOR: THE 2 CLOTHING INDUSTRY | 
CIRANSVAAL). 

  

     
in; accordance with he provisions “of the. ‘Industrial’ Conciliation 

Act, 1956, ‘mdde atid: entered. itito between. the “ 

Transvaal Clothing Manufacturers’ Association: 

(hereinafter called “the. employers” or “ employers’ 
tion ”) of the one part, and the 

~ Garment Workers®. Union of South ‘Africa: , 

(hereinafter called “ the employees” or the “trade union”) of 

the other part, 

‘being “the ‘parties ‘fo’ the Industrial Council for. the. Clothing 

‘ Jadustry(Pratisvaal); ‘to amend: the: Agreement, between: the said 

parties, dated 10th tune,,.1957,-and. published. under’ Government 

Notice No. 1172, dated Qnd - August,. {957 ‘and ‘amended by 

‘Government. ‘Notices Nos. 1338, 431; 664 and R. 561, dated 28th 

“August, 7959, 10th. March, 1961, 10th May, 1963" and 23rd ‘April, . 

1965, “Tespeetively, 3 as: follows: Se 
   

~ ‘CLAUSE. A. 

By deleting the amount of “ Ri 00” from sub-clauses 7 

. (4) (d) and’ (c) and ‘substituting the amount: of: “ R11.50”.-: 

“"Phis:done and :signed at® Johannesburg on this 10th day of | 

Senteaben, One thousand:Nine hundred and Sixty-five: 

M. ‘FESTENSTEIN, 

Chairman of the Council. 

W. Anon, . 

“Vice: Chairman | “of the Council. 

eg ee ___ 1. H. THomas, | 
eee ee SS“ Sectetary of ‘the “Council. 

AGREEMENT OUTS SME AT 

organisa- 
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- BYLAB@ 

  

“NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID 
(TRANSVAAL). 
  

: : _QOREENKOMS- 

iigevolge die bepalings van die Wet op: Nywerheidsversoening, 
. 1956, gesluit: en, aangegaan | ‘deur. en tussen die 

Transvaal Clothing Manufacturers’ Association’ 

(hieronder ,, die. - werkgewers.”.~ of .,, werk gewersorganisasie ” 
genoem), aan die cen kant, en. “die 

Garment Workers’ Union of South Africa 

(hieronder ,, die. werknemers” of die ,, vakvereniging” genoem), 

aan die. ander kant, 

wat. die_partye is. by’ die Nywerlieidsraad™ vir die Klerasienywer- 
heid (Transvaal); om.die Ooreenkoms.tussen: genoemde ‘partye, 
‘gedateer 10. Junie. 1957, en -gepubliseer by Goewermentskennis; 

-gewing No; 1172. van: 2 "Augustus: 1957 en onderskeidelik gewysig 
by: Goewermentskennisgewings Nos.:. 1338,: 431, 664 en’ R. 561 
van. 28. Augustus, 1959,:.10:Maart 1961, 10 “Mei ‘1963 ‘en- 23 April 
1965, S0OS- ‘volg, gewysig: —_ 

“KLOUSULE 1. 

Deur die bedrag ,,R11.00” in subklousules 7 (1) (by en 
(c) te skrap. en dit deur die bedrag ,,R11.50” te vervang. 

Aldus op hede die 10de dag van September Eenduisend Nege- 

honderd Ses-en-vyftig te Johannesburg -gedoen en, onderteken. 

M. FESTENSTEN, 
Voorsitter van die Raad. 

W. ARON, 
- Gndervoorsitter’ ‘van ‘die Raad. 

J. H. THomas, 

Sekretaris van die Raad. | 
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NOLUMES AL 

    

    

        

foliowing prices:— 

HL AIL and LV. 

* Leather: : Linen r 
Bound. Bound, 

R5.50 “R7.50 

R7.00 11.00 
R6.60 RiC.00 

R8.50 R13. 50 

= Copies” of the. “First, ‘ Second, “Third and out 
“Volames of “ Die Afrikaanse Weordeboe ” containing’ 
the letters A, B, C; D, E, F; G, Hi and I respectively, 
are obtainable ‘from the Government Printer at the E 

Ie | 

“Dio Wr ikeanse Woordebook 

~DELE YT, I: YT: cen IV_ 

volgende pryse verkrygbaar:— 

Gewone 
Limebaad. 

R5.56 

” Deel. ‘een, ‘tree, dife : en: vier’ “van “die Afrikaanse % 
‘Weordeboek bevattende die letters A, B,C; D, E, FG, 
Hi en I respektiewelik, is van die Staatsdrukker teen die Ra 

Leerband. 

R750 

RiL.60 

Rid.00 

    
      

        

   

  

  

    

  

x lgpledo0dO0eo $6-0600046¢0- 

  

   
REPUBLIC. 

  
; WEST AFRICA, 

ACCOUNT WAS 

  

IND THE 

      
DEPOSITS AND WITHDRAWALS CAN BE MADE 
AT ANY ONE OF 1660 POST OFFICES IN. THE 

OF SOUTH AFRICA AND SOUTH 
IRRESPECTIVE OF WHERE YOUR 

“ORIGINALLY OPENED. 

    

 



-<, BUITENGEWONE, STAATSKOERANT,, 10, DESEMBER.. 1965... No.1302 24 

  

  

    

_RENTE: PER JAAR. sae, 

IN DIE 

POSSPAAR BANK 

DEPOSITOS EN OPVRAG GS KAN GEDOEN- 
WORD BY ENIGEEN VAN 1660 POSKANTORE 

"IN. DIE REPUBLIEK VAN  SUID-AFRIKA EN 
-SUIDWES+AFRIKA, AFGESIEN VAN WAAR U 

REKENING OORSPRONKLIK GEOPEN IS. 

      
  

ae 

      
eee 

    
  

  

~—B Duy y Navona Swvings Conte 7 

“Kor Nosinale > paarsertifi 
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bo a ete d: ow oe oo} 4d. 

-INDUSTRIALISTS, BUSINESSMEN AND ECONOMISTS! 
Do you require:a comprehensive readily available source of statistical information 

for the Republic of South Africa over the past 18 years? 

Buy | a copy of the Bureau of Statistics’ new Publication: 

e STATISTICAL YEAR BOOK, 1964 ” 

This publication contains more ‘than 600 pages ‘of statistical tables. and 31 fall- -page charts, 

The following subjects are covered :-— 

Population Prices _ Communication 
Migration _ Agriculture Public Finance 
Vital Statistics Fisheries Statistics of Large Towns 
Health |. -Mining Currency, Banking and 

_ Education ‘Industry General Finance 
Social Security - Internal Trade National Accounts 
judicial Statistics _ Foreign. Trade Balance of Payments 
_Labour . Transport Foreign Liabilities and Assets 

Copies obtainable from the ; 

GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN. 

Price: 3.30. Overseas: R4.15. Post Free. 

  

  

  

$040 

NYWERAARS, SAKEMANNE EN EKONOME! 

Benodig u *n omvangryke en geredelik beskikbare bron van statistiese inligting 

vir die Republiek van Suid-Afrika vir die afgelope 18 jaar? 

Koop ’n eksemplaar van die Buro vir Statistiek se nuwe Publikasie: 

» STATISTIESE JAARBOEK 1964” 
Hierdie publikasie bevat meer as 600 bladsye van statistiese tabelle en 31 vol-bladsy grafieke. 

Die volgende onderwerpe word gedek -—~ 

Bevolking Pryse Kommunikasie 
Volkstrek Landbou Openbare Finansies 
Lewenstatistieke Visserye Geld- en Bankwese en. 
Gesondheid Mynwese Algemene Finansies 
Onderwys. . ~ Nywerheid Voiksrekeninge - 
Bestaansbeveiliging Binnelandse Handel Bruto Kapitaalvorming 
Geregtelike Statistieke. Buitelandse Handei _ Betalingsbalans 
Arbeid Vervoer » - Buitelandse Laste en Bates 

Eksemplare van die 

STAATSDRUKKER, PRETORIA OF KAAPSTAD verkrygbaar, 

Prys: R3.30. - Oorsee: R415. Posvry. 
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| MONTHLY BULLETIN OF STATISTICS 
- Issued by the Bureau of Statistics, Pretoria - 

Contains: a comprehensive coverage of cur- 
rent statistical information ona great variety 
of economic and social subjects. Each issue 
contains more than 100 statistical tables as 

“ well as statistical annexures — 

Pri Republic of South Africa... 606 per copy (R6.00 per year) 
ri ice OVEPSCAS..ssssssisessesssessesesens 75¢, per copy y (RA 50 per year). 

OBTAINABLE FROM THE GOVERNMENT PRINTER, | PRETORIA AND: CAPE TOWN   

  

  

MAANDBULLETIN VAN STAT ISTIEK 

Uitgereik deur die Buro vir Statistiek, Pretoria 

Behels ’n omvattende dekking van jopende 
statistiese inligting oor ’n groot verskeiden- 
heid van ekonomiese en maatskaplike onder- 

_werpe. Elke uitgawe bevat meer as 100 | 
stati istiese tabelle asook statistiese bylaes 

- > r s _ Republiek van Suid-Afrika 60c per eksemplaar (R6.00 per- jaar). 

ys Buiteland...sssececssssseereees 75¢ per oksemplzar (er 50 Per iar) 

  

  VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD 
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POSTAGE. RATES. 
TO DESTINATIONS IN SOUTH AFRICA 

Letters (surface mail)....06 2c for first oz; Ic for each 
additional oz. >: , : 

3c for first ozzy lic for each Letters (air:mail)..isseeees 
. additicnal oz, 

Postcards (surface mail}... 
Postcards (air mail). ..csere 
AGPOgraMMeS rrssecreeres 

Printed papersssessevesuss 

Commercial papers...seee 
Newspapers rieseens oeaseee 

Samples. ssaeasesvecosvaee 

tic each, 
2c each. 
2he each. 
le for first 2 02.3 dc for each 

additional 2 oz, 
Te per.2 02, 
de per 4 oz. per copy. Limit of 

weight per packet, { lb, - 
Ic per 2 oz. 

PARCELS (SURFACE MAIL) 

irdinary Parcels: 
9 y fUptoSoz..... 56 

: Above 8 oz. up to 
(o) Parcels (excepting agricultural |. 2Ib..seeee 106 

and air parcels) posted in South | Above 2 |b, up to 
Africa for delivery within South 7Ib...sccreee 306 
Africa, {excepting South West | Above 7 Ib, up to 
Africa) HIbueeeseree 60 

Above I] ib, up to 
. 22 WDusacsesaee. Hc 

[Up toBoz.wwe 8c 
() Parcels (excepting air parcels) | Above 8 oz, up to 

posted in South Africa for delivery 
in South West Africa 

esnne seeones 7c 
For every addi« 

tional Ib. or 
fraction thereof 

L up to II Ib.eees 7 

AK
   

For Basutoland, Swaziland, 
Mozambique..ssscesreeey 7c per Ib. 

For Bechuanaland Protecto- 
PAC seavavecssseannnena ZC per Ib. (Kazungula lée per Ib.) . 

Parcels (agricultural}.oseares 26 per Ib, ° 
c per 4 Ib. 

For trade charges up. to 
_ . @hd including R2........ 15 

1 For each additional R2 or 
part thereof.ecssesesee 25 

Pavecels Qir mail) spereaeeene 

*Cash on delivery fees...... 

TParcel insurance fees.n.sse Fee - Limits of 
' a compensation. 

5e RIO 
éc R20 

Plus le for each additional R20 
or part thereof up to a 
maximum of R400, 

5c per article, 
Handling charge..ecereres Se 
Delivery charge 5c per mile or 

part of a mile, 

N,.B.--The postage rates on letters, postcards, aerogrammes, 
printed papers, commercial papers and samples to destinations 
ift the African Postal Union [Angola; Basutoland; the Bechuana 
land Protectorate; Burundi; Congo, Republic of (Leopoldville); 
Malagasy Republic; Malawi (formerly Nyasaland); Mozambique; 
South West Africas Rhodesia; Swaziland; Zambia (formerly 
Nerthern Rhodesia)] are the same as those within South Africa 
fer surface and air mail, respectively, 

Registration fee....sseveee 
Express delivery fees. .e1ss« 

    #4 C.0.D. service is aiso available to and from the following countries of the 
African Postal Union: Malawi (formerly Nyasaland), Mozambique, Rhodesia 
and Zambia (formerly Northern Rhodesiz, . 

T An insured parcel service fs also available to Malawi (formerly Nyasaland}, 
Mozambique, Rhodesia and Zambia (formerly Northern Rhodesia). Parcels 
for Malawi, Rhodesia and Zambia cannot, however, be insured for more 
than R120 and Mozambique for R233,     

POSTARIEWE 
NA BESTEMMINGS IN SUID-AFRIKA 

Briewe (landpos).ecsesseaas 250 vir eerste ons; Ic vir elke 
oo bykomende ons, 

- Briewe (lugpes)sseessesee 3¢ Vir eerste ons: Ie vir elke 
~bykomende. ons, 

Poskaarte (landpos}sesssee | 
Poskaarte (lugpos) svesaetee 
Lugbriewe....cccuvecacsens 

Drukwerk .sssvacnesrveses 

Handelstukke,. eonarenoese 

Nuusbladic..wseseesesseoer 

Monsters sccaecenvaraueeee 

de elk, 
“2c elk... 
zte elk, 
lc vir eerste 2 onse; 2c vir elke 
bykomendeé 2 onse, 

Tc per 2 onse. 
ic per 4 onse per eksemplaar, 
Meksimum gewig per pakkie, 

Ie per 2 onse. 

PAKKETTE (LANDPOS) 

Gewone. pakkette: 

(a) Pakkette {behalwe landbou- [Tot 8 onse,ssee.. —_5¢ 
en lugpakkette)  gepos in [BoSonsetot2!b, 10c 
‘Suid-Afrika vir aflewering in4 Bo 2 lb, tot 7 Ib. 306 
Suid-Afrika (behalwe Suidwes- | Bo 7 Ib. tot ID 1b. 80¢ 
Afrika} Bo IL Ib. tot 221b, 110c 

Tot 8 onsd.sse000 Be 

{b) Pakkette {behalwe lugpakkette) |Bo8onsetotilb. 7c 
gepos in Suid-Afrika vir aflewering Vir elke bykomens 
in Suidwes-Afrika de Ib. of gedeeite 3 

daarvan tot Hi lB 7 

’ Vir Basoetoland, Swaziland, 
Mosambiekuscscossesses Ze per Ib, 

Betsjoeanaland-protektoraat 7c per ib. (Kazungula }é¢ per Ib.). 
Pakkette (landbou)....sse0. 2he per Ib, 
Pakkette (lugpos).....:e800 10¢ per 4.10, 
*K.BArgeld....... seseoees Vir handelsbedrae tot en 

met Rdvassuevevescatse 

Vir cike bykomende R2 of 
Bedeelte daarvatirsesses 23¢ 

4Pakketversekeringsgeld. ae Versekerings= Maksimum 
me ‘ gelde, -yersoeding. 

d¢ RO - 
“$e R20 
Plus fc vir elke R20 of gedeelte 

daarvan tet "nh maksimum yan 
‘a 

Registrasiegeld sessssavsere 5 per posstuk, 

Spoed bestelgeid, Pvey ier see) Hanteerkoste. atasseueese Se 

Afleweringskéste Be per myl of 
gedéelte daarvan, 

L.W..—Die postariewe op briewe, poskaarte, lugbriewe, 
drukwerk, handelstukke en monsters ne bestemmings in die 
Posunie van Afrika [Angolas Basoetoland: Betsjoeanaland- 
protektoraat; Burundi; Kongo, Republiek (Leopoldstad); 
Malawl (voerheen Nijassaland); Malgassiese Republieks Mosam- 
biek; Rhodesié; Suidwes-Afrika; Swaziland: Zambié (voorheen 
Noord-Rhedesié)] is dieselfde as dié binne Suid-Afrika vir 
Jand- en lugpos, onderskeidelik, ere 
      #'s K,B.A-diens is ook beskikbaar na en van die volgende fande van die 

Posunie van Afrika: Malawi (voorheen Njassaland), Mosambiek, Rhodesié 
en Zambié (voorhesn Noord-Rhodesia), 

T tn Versekerde pakketdiens is ook beskikbaar na Malawi (vaorheen Njassa- 
land), Mosambiek, Rhodesié en Zambié (voorheen Noord-Rhodesié). 
Pakkette vir Malawi, Rhodesié en Zambié kan egter nie vir meer as R120 
verseker word nie en vir. Mosambiek vir R233, 
  

    

  

Save Time and Money, Use Franking Machines 

Spaar Tyd en Geld, Gebruik Frankeermasjiene 
  

The Government Printer, Pretoria. 

24. , 

| 
Die Staatsdrukker, Pretoria. 

_ FBO 

 


