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INDUSTRIAL CONCILIATION ACT, 1956.

s,

|, - PEEKTROTEGNIESE NYWERHEID, NATAL.

,:/j HOOFOOREENKOMS.

# A ’\
ey o
By

MAIN AGREEMENT.

#ALFRED ERNEST TROLLIP, Minister van Arbeid, ver-

I, Arrep ErNestT TroLLIP, Minister of Labour, Elfar hierby—
a)

hereby—
(@) in terms of section forty-eight (1) (a) of the Industrial

kragtens artikel agt-en-veertig (1) (@) van die Wet op
Nywerheidsversoening, 1956, dat: al die bepalings

Conciliation' Act, 1956, declare that all the provi-
sions of the Agreement which appears in the
Schedule hereto and which relates to the Electrical
Industry shall be binding from the second Monday
after the date of publication of this notice and. for
the period ending, two years from the said Monday
upon the employers” organisations and the trade
unions which entered into the Agreement and upon
the employers and employees who are members
of the said organisations or unions;

(b) in terms of section forty-eight (1) (b) of the said Act,

. declare that the provisions of the Agreement,
excluding those contfained in clauses 1 (1), 2, 8 (3)

(7). 22 and 27 of Part I, shall be binding from the |

second Monday after the date of publication of this
notice and for the period ending two years from
the said Monday upon all employers and employzes
other than those referred to in paragraph (a) of this
notice, who—

(i} in the Municipal Areas of Durban and Pieter-
maritzburg are engaged or employed in the
operations set forth in paragraphs (a), () and
(c) of the definition of “ Electrical Industry ”
in clause 3 of Part I of the Agreement; '

in the Province of Natal and the Magisterial
Districts of Bizana, Flagstaff, Lusikisiki, Mata-
tiele, Mount Ayliff (as it existed prior to the
publication of Government Notice No. 1287

(i)

of the 21st August, 1959), Mount Currie,
Tabankulu and Umzimkulu are engaged or |

employed in the operations set forth in para-
graph: (d) of the definition of * Electrical
Industry ” in clause 3 of Part I of the Agree-
ment; and

A—7388150

van die Ooreenkoms wat in' die Bylae hiervan’ vei-
skyn en op die Elektrotegniese Nywerheid betrek-
king het, vanaf die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk wat twee jaar vanaf gencemde Maandag
eindig, bindend is vir die werkgewersorganisasies
en die vakverenigings wat die Qoreenkoms aanges
gaan het en vir die werkgewers en werknemers wat
lede van genoemde organisasies of vakverenigings
is;

(b) kragtens artikel agr-en-veertig (1) (b) van genoemde

Wet dat die bepalings van die Corecnkoms, uitge-
sonderd di€ vervat in klousules 1 (1), 2, 8 (3) (h),
22 en 27 van Deel I, vanaf die tweede Maandag na
die datum van publikasie van hierdie kennisgewing

en vir die tydperk wat twee jaar vanaf genoemde

Maandag eindig, bindend is vir alle ander werk-
gewers en werknemers as dié genoeni in paragraaf
(@) van hierdie kennisgewing, wat—

() in die munisipale gebiede van Durban en Pieter-
‘maritzburg betrokke is by of in diens is in
verband met die werksaamhede gemeld in
paragrawe (@), (b) en (¢} van die woordom-

- skrywing van ,, Elektrotegniese Nywerheid > in
klousule 3 van Deel I van die Qoreenkoms;

in die provinsie Natal en die landdrosdistrikte
Bizana, Flagstaff, Lusikisiki, Mataticle, Mount
Ayliff (soos dit voor die publikasie van
Goewermentskennisgewing No. 1287 van 21
Augustus 1959 bestaan het), Mount Currie,
Tabankulu en Umzimkulu betrokke is by of in
diens is in verband met die werksaamhede
gemeld in paragraaf (d) van die woordom-
skrywing van ,, Elektrotegniese Nywerheid ”
klousule 3 van Deel I van die Ooreenkoms; en
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(¢) in terms of section forty-eight (3) (a) of the said Act,
declare that from the second Monday after the date

of publication of this notice and for the period |

ending two years from the said Monday, the provi-

. sions of the Agreement, excluding those contained-

in clauses 1 (1), 2, 8 (3) {g) and (&), 22, 23, 27 and
29 of Part I, shall mutatis mutandis be binding
-ugon all Bantu who—

(i) in the Municipal Areas of Durban and Pieter-
maritzburg are employed in the operations set
forth in paragraphs (g), (#) and {c) of the
definition of “ Electrical Industry” in clause
3 of Part 1 of the Agreement;

(ii) in the Province of Natal and the Magisterial
Districts of Bizana, Flagstaff, Lusikisiki, Mata-
tiele, Mount Ayliff (as it existed prior to the

_ publication of Government Notice No. 1287,

of the 2Ist August, 1959), Mount Currie,
Tabankulu and Umzimkulu are emploved in
the operations set forth in parasraph (d) of the
definition of “ Electrical Industry” in clause
3 of Part I of the Agreement;
by the employers upen whom any of the said provi-
sions are binding in respect of employees and upon
those employers in respect of Bantu in their employ.

A. E. TRGLLIP,
Minister of Labour,
SCHEDULE.

INDUSTRIAL COUNCIL FCR THE ELECTRICAL
INDUSTRY (NATAL). -

. AGREEMENT
dn accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the—
Electrical Engineering and - Allied Industries Association;
~and the’ o ' ' '
Radio Refrigeration and Electrical Appliance Association
of South Africa; and the
- Electrical Contractors” Association (South Africa)
(hereinafter referred to as “the employers” or
employers’ organisation ™), of the one part, and the
South African Electrical Workers' Association and the
~ Amalgamated Engineering Union
(hereinafter referred to-as “the employees™ or the “trade
unions ') of the other part,

“the

being parties to the Industrial Council for the Electricity Industry |

{Natal).

PART L

1. SCOPE OF APPLICATIONM.

(1) The terms of this Agreement shall be observed by
employers and employees in the Electrical Industry (Natal), who
are members of the employers’ organisaiions and trade unions
respectively and who are engaged or emploved in—

(a) the operations set forth in paragraphs (@), (b)) and {¢) of
the definition of “ Electrical Industry” in clause 3 of
this part of the Agreement in the Municipal Areas of
Durban and Pietermaritzburg;

(b) the operations set forth in paragraph (d) of the definition
. of “Electrical Industry” in clause 3 of this part of the
Agreement in the Province of Natal and the Magisterial
Districts of Bizana, Flagstaff, Lusikisiki, Matatiele, Mount
Ayliff, Mount Currie, Tabankulu and Umzimkulu.

1{2) Notwithsianding the provisions of sub-clause (1} the terms
of the Agreement shall apply—

(a) to apprentices only in so far as they are not inconsistent

with the provisions of the Apprenticeship Act, 1944, or

" any conditions fixed thereunder;

(b) to trainees in terms of the Training of Artisans Act, 1951,
only to the extent to which they are not inconsistent with
any provisions of that Act or any conditions prescribed
in terms thereof, _

2. PERIOD OF APPLICATION.

This Agreement shall come into operation on such date as
may be specified by the Minister in terms of section forty-eight
of the Industrial Conciliation Act, 1956 and shall remain in
force for a- period of two years, or for such period that the
Minister may determine. gL
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(¢} kragtens artikel ogr-en-veertig.(3) (a) van genoemde
Wet dat vanai die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk wat twee jaar vanaf genocemde Maandag
eindig, die bepalings van die Ooreenkoms, uitge-
sonderd dié vervat in klousules 1 (1), 2, 8 (3) (g) en
(), 22, 23, 27 en 29 van Deel 1, muiatis mutandis
bindend is vir alle Bantoes wat—

(i) in die munisipale gebiede van Durban en
Pietermaritzburg in verband met die werk-
saamhede gemeld in paragrawe {a), (b} en (¢)
van die woordomskrywing van ,, Elektroteg-
niese Nywerheid ” in kiousule 3 van Deel [
van die Qoreenkoms;

(i) in die provinsic Natal en die landdrosdistrikte
Bizana, Flagstaff, Lusikisiki, Matatiele, Mount
Ayliff (soos dit voor die publikasie van
Goewermentskennisgewing No. 1287 wvan 21
Augustus 1959 bestaan. het), Mount Currie,
Tabankulu en Umzimkulu in verband met die
werksaamhede gemeld in paragraaf (d) van die

woordomskrywing  van © ,, Elektrotegnisse
Nywerheid ” in klousule 3 van Deel I van die
Ooreenkoms;

in diens is by di¢ werkgewers vir wie enigeen van
genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigte
van Bantoes in hul diens.

A. E. TROLLIP,

© Minister van. Arbeid.

" NYWERHEIDSRAAD VIR DIE EIEKXTROTEGNIESE
NYWERHEID (NATAL)

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, gesiuit en aangegaan deur en tussen die—
Electrical Engineering and Allied Industries Association en die
. Radio, Refrigeration and Electrical Appliance Association
of South Africa en dis
Electrical Contractors’ Association (South Africa)

(hieronder ,, die werkgewers” of ,, die werkgewersorganisasies "
genoem), aan die een kant, en die

South African Electrical Workers' Association en die

- Amalgamated Engineering Union
(hieronder ,, die werknemers ™ of ,, dic vakverenigings” genoem),
aan die ander kant, wat die partye is by die Nywerheidsraad vir
die Elekirotegniese Nywerheid (Natal). %

DEEL I.

1. TOEPASSINGSBESTEK,

(1) Die bepalings van hisrdie Ooreenkoms moet nagekom word
deur werkgewers en werknemers in die Elekirotegniese Mywer-
heid (Natal) wat lede onderskeidelik van die werkgewersorgani-
sasies en vakverenigings is en betrokke by of in-dicns is in ver-
band met—

(@) die werksaamhede wat uiteengesit is in paragrawe (a), (b) en
(c) van die omskrywing van ,, Elektrotegniese Nywerheid ”
in klousule 3 van hierdie deel van die Goreenkoms in die
munisipale gebiede van Durban en Pietermaritzburg;

(b) die werksaamhede wat uiteengesit is in paragraaf (4) van
die omskrywing wvan ,, Blektrotegniese Nywerheid” in
klousule 3 van hierdie deel van die Ooreenkoms in die
Provinsie MNatal en die landdrosdistrikte Bizana, Flagstaff,
Lusikisiki, Matatiele, Mount Ayliff, Mount Currie, Taban-
kulu en Umzimkulu,

(2) Ondanks die bepalings van subklousule (I) is die bepalings
van die Qoreenkoms van toepassing op—

(a) vakleerlinge slegs vir sover dit nie strydig is nie met die
bepalings van die Wet op Vakleerlinge, 1944, of met enige
voorwaardes wat daarkragiens vasgestel is;

(b) kwekelinge kragtens die Wet op Opleiding van Ambags-
manne, 1551, slegs vir sover dit nie strydig is nie met die
bepalings van daardie Wet of enige voorwaardes wat daar-
kragiens voorgeskryi is.

2. GELDICHEIDSDUUR.

Hierdie Qorecnkoms tree in werking op 'n datum wat dear
die Minister kragtens .artikel agf-en-veerrig van “die Wet op
Nywerheidsversoening, 1936, vasgestel word en bly van krag vir
;;1.. tyc!lperk- van twee jaar of vir dié tydperk wat die Minister mag

epaal. - e . : '
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3. DEFINITIONS.

‘Any expressions used in this Agreement which are defined
in. the -Industrial - Conciliation- Act, 1956, shall have the same
meaning as in that Act, and any reference to an Act shall
inchide any amendments to such Act; further, ualess inconsistent
with the context— . ' :

“Act” means the Industrial Conciliation Act, 1956

“abnormally dirty work” means work in connection with
diesel engines from the crosshead down, used marine boilers,
furnaces, combustion chambers, smoke boxes, in bilges and
in fucl tanks, performed. on board ship, and used coal and/
or coke handling plant and rubber processing plant;

“ apprentice” means an employee serving under a coniract
of apprenticeship registered under the Apprenticeship Act,
1944. or 2 written contrast of apprenticeship recognised by
the Council; - -

“Council ” means the Indusirial Council for the Electrical
Industry (Natal);

“day shift” means, subject to the definition herein cevering
“ {wo-shift system ” and- “three-shift system” any period
of not morz than & hours ordinarily worked by an employee
between the hours of 6 am. and 6 pim. on Mondays to
Fridays inclusive, ‘or any period of not exceeding five bours
worked between the hours of 6 am. and 1 p.m. on Satur-
. days; provided that when an employer does. not require
his emplovees to work on more than five days in any week,
it means. any such period of not more than 9 hours between
6§ am. and 6 p.m. on Mondays to Fridays inclusive;

« domestic appliance mechanic” or “refrigerator mechanic”

" means an employee engaged on one or more of the following
classes of work:— ’

Diagnosing of faults in, or directing or executing repairs
or adjustmients to, or. servicing, assembling, erecting
and/or. installing . or. supervising the erection and/or
installation of ranges, refrigerators, washing machines,
ironers, air-conditioning units and al} other major elec-

trical appliances, the carrying out ol final tests or the

supervision of such operations, but shall not include
an employee engaged on the connecting to existing out-
Jets of refrigerators, ranges, or other domestic electrical
appliances; I :

“ Electrical Industry” or “Industry” means the Industry in
which employers and émployees are associated for any or
for all the following :— :

(@) The design, preparation. erection, installation, repair

: and maintenance of all electrical equipment, forming
an integral and permanent portion of buildings,
including any wiring, cable jointing and laying,
“electrical overhead line construction and all other
operations incidental thereto, whether the work is
performed, the material is prepared on the site -of
the buildings or structures or elsewhere; ’

(b) the design, preparation, erection, installation, repair
and maintenance of all electrical equipment incidental

to the purpose for which a building is used, including,

any wiring, cable jointing and laying, electrical over-
head line, construction, and all other operations inci-
dental thereto whether the work is performed. the
material is prepared on the site of the buildings or
structures or elsewhere;

(c) the design, preparation, erection. installation, repair
and maintenance of all electrical equipment incidental
to the construction, alteration, repair and maintenance
of buildings, including any wiring, cable jointing and
laying, electrical overhead line construction, and all
other operations incidental thereto, whether the work
is performed, the material is prepared on the site of
the buildings or structures or elsewhere;

(dy the design, preparation, erection, instailation, repair

and maintenance of electrical equipment not covered

by (g), (b} or (¢) above, including any wiring, cable
jointing and laying, electrical overhead line construc-
tion. and all other operations incidental thereto;

and for the purpose of this definition “ electrical equipment ”
shall ‘include— '

(i) electrical cables and overhead lines;

(i) generators, motors, convertors, switch and control gear
(including relays, contactors, electrical instruments and
equipment associated therewith),” electrical lighting,
heating, cooking, refrigeration and cooling egnipment,
air-conditioning units, domestic elecirical equipment,
primary and secondary cells and batteries, trans-
‘formers, furnace equipment, radio sets and allied elec-
trical apparatus, signalling equipment and other equip-
ment utilising the principles used in the operation of
radio or electronic equipment;

and further for the purposes of this definition “ design,
preparation, erection, installation, repair and maintenance ”
shall not include— ;

() the manufacture andfor assembly of the afor
mentioned equipment or component parts thereof;
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3. WOORDOMSERYWINGS. . )

_Alle uitdrukkings wat -in hierdie Qorcenkeoms gebesig en in

die Wet op Nywerheidsverspening, 1956, omskryf word, het die-
selfde betekenis as in daardie Wet, en waar daar melding van 'n
wet gemaak word, word ook alle wysigings van sodanige wet
bedoel; voorts tefisy onbestaanbaar met dis sinsverband, beteken—

» Wet” die Wet op Nywerheidsversoening, 1956;

» buitengewone veil werk ™ werk in verband met dieselenjins
van die kruiskop af na onder toe, gebruikie skeepsketels,
oonde, verbrandingskamers, rookkasts, in skeepsholtes en in
bmnc}stoftenks, aan boord skip verrig, en gebruikte steenkool-
en/of kookshantecrinstallasies en  rubberverwerkings-
instaliasies; ;=

» vakleerling” 'n werknemer wat in diens is ingevolge n leer-
lingskontrak wat geregistreer is kragtens die Wet op Vak-
leerlinge, 1944, of 'n skriftelike vakleerlingskontrak wat deur
die Raad erken word;

& l(lﬁad ’;) die Mywerheidsraad vir die Elektrotegniese Nywerheid

atal);

., dagskof ', behoudens die woordomskrywing hierin wat die
» tweeskofstelsel ” en |, drickofstelsel ¥ dek, enmige tydperk
van hoogstens 8 uur gewconlik deur ’n werknemer gewerk
tussen die ure 6 vm. en 6 nm. op Maandag tot en met
Vrydag of enige tydperk van hoogstens vyf uur gewerk
tussen die ure 6 vm. en 1 nm. op Saterdag; met dien ver-
stande dat as 'n werkgewer nie van sy werknemers vereis om
op meéer as § dae gedurende enige week te werk nie, dit
enige sodanige tydperk van hoogstens 9 uyr tussen 6 vm. en
6 nm. van Maandag tot en met Vrydag beteken;

., Werkfuigkundige vir huishoudelike toestelle ™ of ,, verkoelings-
werktuigkundige ” 'n werknemer wat een of meer van die
volgende klasse werk verrig:—

Vasstelling van foute in, of aanwysig gee vir, of uit-
voering van herstellings of verstellings van, of versiening,
inmekaarsit, oprigting en/of installering, of toesig hou
oor die oprigting en /of installering van stowe, koelkaste,
wasmasjiene, strykmasjiene, higversorgingseenhede en alle
ander groot elektriese toestelle, finale toetse uitvoer, of
toesig hou oor sulke werksaamhede, maar nie 'n werk-
nemer wat koelkaste, stowe, of ander huishoudzlike
elektriese toestelle by bestaande kontakpunte aanslait
nie; | ;

.» Elektrotegniese Nywerheid * of ,, Nywerheid” die nywerheid
waarin werkgewers en werknemers met mekaar geassosieer:
is vir enigeen of almal van ondergemelde: — 5

(@) Die ontwerp, bereiding, oprigting, installering, herstel
en onderhoud van alle elektriese uitrusting wat 'n
integrerende en permanente deel van ’n gebou uvitmaak,
met inbegrip van enige bedrading, kabellaswerk en
kabellegging, die konstruksie van bogrondse elektriese
lyne en alle ander werksaamhede wat daarby hoort,
hetsy die werk verrig of .die materiaal berei word op
die terrein van die geboue of bouwerk of elders;

(b) die ontwerp, bereiding, oprigting, installering, herstel
en onderhoud van alle elektriese vitrusting wat saam-
gaan met die doel waarvoor 'n gebou gebruik. word,
met inbegrip van enige bedrading, kabellaswerk en
kabellegging, die konstruksie van bogrondse elektriese
tyne en aile ander werksaamhede wat daarby hoort,
hetsy die werk verrig of die materiaal berei word op.
die terrein van die geboue of bouwerke of elders;

(c) die ontwerp, bereiding, oprigting, installering. herstel
en onderhoud van alle elektriese witrusting wat hoort
by die oprigting, verandering, herstel en onderhoud
van geboue, met inbegrip van alle bedrading, kabellas-
werk ‘en kabellegging, die oprigting van bogrondse
elektriese lyne en alle ander werksaamhede wat daarby
hoort, hetsy die werk verrig of die materiaal berei word
op die terrein van die geboue of bouwerke of elders

(d) die ontwerp, bereiding, oprigting, installering, hersiel
en ondéerhoud van elektriese uitrusting wat nie deur
(@), (b) of (¢) hierbo gedek word nie, met inbegrip
van alle bedrading, kabellaswerk en kabellegeing, die
oprigting van bogrondse elekiriese lyne en alle ander
werksaamhede wat daarby hoort;

‘en vir die toepassing van hierdie omskrywing omvat
» elekiriese uitrusting ¥—

(i) elektriese kabels en bogrondse lyne:

(i) ontwikkelaars, motore, konvertors, skakelaar- en
kontrole-uitrusting (met inbegrip van relés, kontaktors,
elektriese instramente en uitrusting wat daarmee in
verband staan), uitrusting vir elektriese verligting
verwarming, kook, verkoeling en afkoeling, lug-
versorgingseenhede, huishoudelike elektriese uitrusting,
primére en sekondére selle en batterye, transformators,
conduitrusting, radiotoestelle en verwante elektriese
toestelle, seimuitrusting en ander uitrusting waarby
gebruik gemaak word van die beginsels wat aangewend
word in die bediening van radio- of ‘elektroniese
nitrusting,

en voorts, vir die toepassing van hierdic omskrywing, omvat
., ontwerp, bereiding, oprigting, installering, herstel en onder-.
houd” npie die volgende nie:— ;

() Die vervaardiging en/of inmekaarsit van bogencemde
uitrusting of onderdele daarvan; .
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(ii) the wiring of or installation in,k motor vehicles of
lighting, heating or other equipment or fixtures
whether permanent or otherwise; and .

(i) the manufacture, repair and servicing of motor vehicle
batteries; ' ' _

(iv) the manufacture, repair and servicing of typewriter
and office appliances; )

(v) the manufacture and/or assembly and/or installation
and/or repair and/or maintenance of lifts and/or
escalators;

“elecirician ¥ means an employee who performs any of the
following operations and who has completed a contract of
apprenticeship recognised by the Council, or -a contract of
apprenticeship under the Apprenticeship Act or a person
over 21 years of age who is in possession of a certificate
recognised or issued by the Council enabling him to be
employed on such operation: —

Armature windings;

cable iointing; i

electrical apparatus (repairing);

electrical installation; =

electrical overhead line construction;

electrical wiring; o

electro-medical appliances and X-ray equipment installing
and/or maintaining and/or servicing and/or construc-
tion;

telecommunication;

signalling and/or totalisator equipment installation and/or
maintenance; - ;

“ electrical installation ”’ means the installation and/or erection
of any of the articles enumerated in the definition of  elec-
trician” in this clause and includes the laying and/or
running and/or fixing of conduit;

“ employee ” means an employee whose minimum rate of pay
is scheduled in this Agreement, an employee employed under
exemption -from this -Agreement or under conditions deter-
mined by the Council or an employee employed under a

" contract of "apprenticeship recognised by the Council;

“ establishment ¥ means any premises where the Industry or
any part thereof, as herein defined, is carried on;

“incentive bonus ‘work ” means work paid for in accordance
with the provisions of clause 10 of Part 1 of this Agreement;

LU

journeyman” ‘means an employee who has -completed a

contract of apprenticeship under the Apprenticeship Act or

a contract of apprenticeship recognised by the Council in
any one of the classes of work specified under rate 1 in
Schedules A, B and C of Part II of this Agreement or
an employeé over 21 years of age who is in possession of
a ceriificate recognised or issued by the Council enabling
him to be employed on journeyman's work;

“N.E.S. " means not elsewhere specified;

“ nightshift ” means, subject to the definition herein covering
“two-shift system” and * three-shift system ” any period of
not more.than 9 hours ordinarily worked by an employee
between the hours of 6 p.m. and 6 am. from starting time
on Monday to starting time on Saturday, except on marine

work where any three or more nights worked consecutively

may constitute night shift work;

* pupil engineer” and/or “approved student” means a person

who is in possession of educational qualifications recognised
by the Council and obtained through an educational institu-
tion likewise tecognised by the Council or an engineering
graduate of a South African university or university college
but shall not inclnde a person undergoing prescribed vaca-
. tiomal training in the course of his studies;
“ two-shift and/or three-shift system” means the method of
operation in establishments working two or three shifts in any

period of 24 hours for not less than three months in a single

period; }
* watchman's work ” méans guarding and/or patroiling property
and/or premises; - 5 . e
- “machine ™ means any appliance irrespective of the material
of which it is made; : :
“ hourly rate ” means whichever is the greater of—

(a) the rate per hour for the class of work scheduled
in this Agreement into which is consolidated the cost of
living allowance payable under Government Notice
No. 387 of the 3rd March, 1961; or

(b) the total of the actual rate per hour which the
employee. is receiving together with the cost of living
allowance payable in terms of Government Notice
. No, 387 of the 3rd March, 1961:

Provided that where a *rate per week” is specified the
“ hourly rate ™ of the employee shall be calculated by dividing
the, number of ordinary hours per week worked in the
establishment concerned, in whichever is the greater of—

(@) the “rate per week ” for his class of work scheduled
in this Agreement into which is consolidated the cost
of living allowance payable under Government Notice
Mo. 387 of the 3rd March, 1961; or

(b) the total of the actual rate per week which the employee

" -ig receiving together with the.cost of living allowance

- payable in terms of Government Notice No. 387 of

) ) the 3rd March, 1961; 2 BN R
“ ordinary hourly rate” means the hourly rate for ordidary
time. . s ot s B .
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(i) die bedrading van of installering in motorvoertuie van
verligtings-, verwarmings- of ander uitrusting of toe-
behore, hetsy permanent of andersins; en

(iii) die vervaardiging, herstel en versiening van motorvoer-
tuigbatterye; 5

(iv) die vervaardiging, herstel en versiening van tikmasjien-
en kantoortoestelle;

(v) die vervaardiging en/of inmekaarsit en/of installering
en/of herstel enjof onderhoud van hysers en/of rol-
trappe;

,, elektrisign ” ’n werknemer wat enigeen van ondergenoemde
werksaamhede verrig en wat ’n leerlingskontrak wat deur
die Raad erken word, of 'n leerlingskontrak kragtens die Wet
op Vakleerlinge uitgedien het, of 'n persoon bo die ouderdom
van 21 jaar wat in besit is van i sertifikaat wat deur die
Raad erken of uitgereik is en hom in staat stel om vir
sodanige werksaamhede in diens geneem te word:—

Ankerwikkeling;

kabellaswerk; .

elekiriese toestelle (herstel);

elektriese installering; _

aanleg van elektriese begrondse lyne;

elektriese bedrading; ! : :

aanieg en/of onderhoud en/of versiering en/of bou van

elektro-medicse toestelle en X-straaluitrusting;
telekommunikasie; )
instailering en/of onderhoud van sein- en/of totalisator-

uitrusting;: - ) i

.,, elektriese  installering ” die installering ‘en/of oprigting van
enigeen. van. die artikels wat in die woordomskrywing van
. elektrisién in hierdie klousule genoem word en omvat die

. aanbring en/of vassit van leipype; -

»werknemer ” 'n werknemer wie se minimum loonskaal in
hierdie Qoreenkoms ingelys is, 'n werknemer wat kragtens
vrystelling van. hierdie Qoreenkoms of op voorwaardes wat
deur die Raad vasgestel is, in diens is, of 'n werknemer wat
ingevolge 'n leerlingskontrak wat deur die Raad erken word,
in diens is; .

,» bedryfsinrigting  enige perseel waar die Nywerheid of enige
gedeelte daarvan, soocs hierin omskryf, uitgeoefen word;

., aansporingshonuswerk ” werk - waarvoor ooreenkomstig die
bepalings van klousule 10 van Deel I van hierdie Qoreenkoms
betaal word; T :

»Vvakman” ’n werknemer wat 'n leerlingskontrak kragtens die
Wet op Vakleerlinge of 'n leerlingskontrak wat deur die
“Raad erken word in enige van die klasse werk wat onder
skaal 1 in Bylacs A, B en C van Deel II van hierdie Oor-
eenkoms gespesifiseer word, uitgedien het, of 'n werknemer
bo die ouderdom- van 21 jaar wat in besit is van ’n sertifi-

- kaat wat deur die Raad erken of uitgereik is en hom in staat
stel om vir ’n vakman se werk in diens geneem te word;

»nev.” nie elders vermeld nie; : ;

,» nagskof * behoudens die woordomskrywing hierin wat ,, twee-
skofstelsel ” en ,, drieskofstelsel” dek, enige tydperk van
hoogstens 9 vur wat gewoonlik deur ’n werknemer gewerk
word tussen die ure 6 am. en 6 vm. vanaf die begintyd op
Maandag tot die begintyd op Saterdag; uitgesonderd in
skeepswerk waar enige 3 of meer agtercenvolgende nagte
gewerk, nagskof kan uvitmaak; g :

. leerlingingenieur ¥ en/of ,, erkende student™ 'n persoon wat
in besit is van die onderwyskwalifikasies wat deur die Raad
erken word en wat verkry is aan ’n onderwysinrigting wat
ock deur die Raad erken word, of ’n ingenieursgegradueerde
aan ’'n Suid-Afrikaanse universiteit of . universiteitskollege,
maar nie 'n persoon wat voorgeskrewe vakansieopleiding in
die loop van sy studies ondergaan nie; .

., tweeskofstelsel en/of drieskofstelsel ¥ die stelsel wat vanm
toepassing is in bedryfsinrigtings wat 2 of 3 skofte werk in
'n tydperk van 24 uur vir ’'n enkele tydperk van nie minder
as drie maande nie;

,» wag se werk ” die oppas en/of patrolieer van eiendom en/of
'n perseel; o S

» masjien ” enige toestel,

. vervaardig 1s;

. turskaal ”—

(2) die skaal per uur vir die klas werk in hierdie Qoreen-
koms ingelys waarin gekonsolideer is die lewenskoste-
toelae wat kragtens Goewermentskennisgewing No. 387
van 3 Maart 1961 betaalbaar was; of -

(b) die totaal van die werklike skaal per uur wat die werk-
nemer ontvang saam met die lewenskostetoelae wat
kragtens Goewermentskennisgewing No. 387 van 3
Maart 1961 betaalbaar was; )

na gelang van die grootste: Met ‘dien verstande dat indien
o n skaal per week ” gespesifiseer word, die ,, uurskaal” van
die werknemer bereken moet word deur onderstaande met
die getal gewone ure per week wat in die betrokke bedryfs-
inrigting gewerk word, te deel:— _

(a) Die ,, skaal per week ™ vir sy klas werk in hierdie Oor-
eenkoms ingelys waarin gekonsolideer is die lewens-
kostetoelae wat kragtens Goewermentskennisgewing
No. 387 van 3 Maart 1961 betaalbaar was; of

(b) die totaal van die werklike skaal per week wat die
werknemer ontvang saam met die. lewenskostetoelae
wat kragtens Goewermentskennisgewing Mo, 387 van

LI

cngeag die materiaal waarvan dit

3 Maart 1961 betaalbaar was;
. na gelang van die grootste;

© -, gewone utirskaal - die uurskaal vir gewone tyd. -

——
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4. Hours oF WORK.

(1) (a) The ordinary hours of work shall not exceed 45 in any
one week for— : i

(i) employees on day shift and/or night shift;

(ii) employees working on the two and/or three-shift systems.

(b) The ordinary hours per shift shall not exceed those speci_ﬁeq
in the relevant definitions of “day shift” and/or “mnight shift’
in clause 3 of the Agreement.

(2) An employer ‘may, to facilitate the keeping of 'a‘record of
the starting and’ stopping time and hours of work of his employ-

«ees, require them to clock in and out of work, and may, before

paying to any _emplogee any wages and/or remuneration for any
period not recorded q

satisfactory -proof of having been at work; provided that an
employee shall be paid in terms of this Agreement for all time

recorded by the clock which falls within the starting and stopping

time of the shift for that dday of the weck as notified by the
employer to his employees in terms of sub-=clause (2) of clause

"26 of this part of the Agreement and for all time which he is
required by the employer to work which does not fall within such
starting and stopping times.

(3) An. employee engaged. on'incentive bonus work shall be
allowed a rest period of ten minutes at as near as possible to the
middie of the morning and afterncon work. periods, such rest
periods to be reckoned as working time and paid for at the rate
for that class of work scheduled in this Agreement.

' (4) Unless otherwise -authorised by' the Councii, the mazimum

‘dvertime that may be worked shall not exceed ten hours per

weelk. .
o (5) In any "establishment working .2 two-shift or three-shift

‘system, no employee may work between the hours of 6 p.m. and

6 a.m. for more than 12 consccutive working shifts and no
employee may work more than one shift in any period of 24
hours except when a change in the rotation of shifts' makes this
Recessary. : : ‘ =
(6) An employee shall not be.required or permitied to work

for a continuous period of more than five hours without an
uninterrupted. interval of at least one hour, Periods of work
interrupted by an interval of less than one hour shall, for pur-
poses of this clause, be deemed to be continuous. _

(7 () No cmployee who is a female shall be required or
permitted to work— _ _ 8 .
:+{a) between 6 o’clock p.m. and.6 o'clock am.; er
" (bY after 1 o'clock p.m. on more than five days in any week.

(i) No employee who is a female shall be required or permitted

. to work overtime— - :

(a) for more than 2 hours on any day;
. (b) on more than three consecutive days;
(¢) on more than sixty days in any year; }
" {d) after completion of her ordinary working hours for more
than one hour on any day unless she has—
(i) been given notice thereof before midday; or
(ily been provided with an adequate meal before she has
‘to commence overtime; or

(iii) has been paid an allowance in sufficient time to enable
her to obtain a meal before the overtime is due to
| commence, #

5. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS.

(1) Except as is otherwise provided in this clause and in clause
6 of this part of the Agreement, time worked by employees
after the completion of the usual shift in the establishment con-

cerned, shall be regarded as overtime and be paid for as-

follows: —.

(¢) At one and one-third times the hourly rate for the first
six hours; . %

(b) thereafter at one and. one-half times the hourly rate until
the usual starting time of the employee’s next normal shift;
provided that in the case of establishments working a five-

 day week, time worked on Saturdays shall be paid for at
one and one-third times the hourly rate for the first six
hours reckoned from the usual starting time on an ordi-
nary working. day and at one and one-half times the
hourly rate thereafter.

(2) Whenever .an employee is called out on urgent work any
time after six hours of having completed his normal shift, he
shall be paid at one and one-half times his hourly rate for time
worked from the time he had commenced work until the usual
starting time of his next normal shift, provided that an employee
who is called” out on urgent work shall in any case be paid at
one and one-half times his hourly rate for time worked from
mid-night until the usual starting time of his normal shift.

"(3) Whenever an emplo’yéevis:fec}ujrqd to_l‘é}mft for work before
the usual stariing time for that day of ‘the week, he shall be

" paid at one and one-half times his hourly rate for time worked:

until the usual starting time of the shift. -

v the clock, require that employee to show °

4. WERKURE. _ .
(1) (@) Die gewone werkure is hoogstens 45 in 'n week vir—

ti] werknemers op dagskof en/of nagskof;

(ii) werknemers wat volgens die tweeskofstelsel en ,n’.of drieskof-
stelsel wgrk. '

"~ (b) Die gewéne werkure per skof is hoogstens dié soos gespesi-
fiseer in die betrokke woordomskrywings van ,, dagskof” enfof
» nagskof ” in klousule 3 van die Oorcenkoms.

(2) 'n"Werkgewer kan, ten einde die hou van rekords van die
begin- en ophoutyd en die werkure van sy werknemers te
vergemallik, vereis dat die werknemers in- en uitklok vir werk
en kan, voordat hy aan ’n werknemer 'n loon en/of besoldiging
betaal ten opsigte van ’n tydperk wat nie deur die klok aange-
teken is nie, vereis dat die werknemer bevredigende bewys lewer
dat hy gewerk het; met dien verstande dat ’n werknemer ooreen-
komstig die bepalings van hierdie - Ooreenkoms besoldig moet
word vir al die tyd wat die klok opteken wat binne die begin- en
ophoutyd van die skof van daardie dag van'die week val, soos
deur die werkgewer aan sy werknemers kragtens subklousule (2)
van klousule 26 van hierdie deel van die Qoreenkoms: bekend-
gemaak, en vir al die tyd wat nie binne sulke begin- en ophoutye
val nie wat hy op las van die werkgewer moet werk.

(3) 'n Werknemer wat aansporingsbonuswerk doen, moet.’n
rustyd  van 10 minute toegestaan word so na -as moontlik aan
die middel van die oggend- en namiddagwerktydperke; sodanige
rustye moet as werktyd beskon word en daarvpor moet betaal
word teen die skaal vir daardie klas werk wat in die Bylaes van
hierdie Ooreenkoms ingelys is,

(4) Die maksimum oortyd wat gewerk mag word, is hoogstens
10 uur per wcek_, tensy anders deur die Raad gemagtig.

. (5) in elke bedryfsinrigting waar daar volgens 'n tweeskof- of
drieskofstelsel gewerk word, mag geen werknemer meer as 12
agtereenvolgende werkskofte tussen die ure 6 nm. en 6 vim. werk
nie, en geen werknemer mag meer as een skof in enize tydperk
van 24 wur werk nie, behalwe wanneer 'n verandering .in die
wisseling van skofte dit nodig maak.

(6) Daar mag nie van ‘n werkaemer vereis' word en hy mag
ook mnie toegelaat word om soader 'n ononderbroke pouse van
minstens esn uur, vir langer as 5 uur aaneen te werk nie;  Werk-

(tydperke ‘wat ‘deur 'n pouse van ‘minder’ ds een uur onderbreek

word, word vir die toepassing van hierdie klousule as ononder-
broke beskou.

(7) (i) Daar mag nie van 'n werknemer wat ’n vrou is, vereis

~word en sy mag ook nie toegelaat word om te werk nie—

- (@) tussen 6-uur nm. en G-uur vm.; of .
(b) na l-uur nm. op meer as 5 dae in 'n week.

(ii) Daar mag pie van 'n werknemer wat ’m vrou ds, vereis
word en sy mag ook nie toegelaat word om ocrtyd te werk nie—
(&) vir meer as 2 uur op 'n dag; ; '
(b) op meer as 3 agtereenvolgende daz;
(¢} op meer as 60 dae in 'n jaar; _ _ o
‘{d) vir meer as een uur op 'n dag na voltooiing van haar
gewone werkure, tensy sy— .
(i) voor 12-uur middag daarvan in kennis gestel is; of -
(ii} van 'n behoorlike ete voorsien word voordat sy met
oortyd moet begin; of !
(iii) betyds 'n toelae betaal word om haar in staat te stel
om ‘n ete te verkry voordat die oortyd -begin,

5. OORTYD EN BESOLDIGING VIR WERK OP SONDAE,

(1) Behoudens andersluidende bepalings in hierdie klousule en
in klousule 6 van hierdie deel van die Qoreenkoms, moet tyd wat
werknemers na voltooiing van die gewone skof in die betrokke
bedryfsinrigting werk, as oortyd beskou word, en daarvoor moet
soos volg betaal word: — )

" (@) Een en een-derde maal die uwurskaal vir die eerste ses uur;

(b) daarna een en ’n half maal die uurskaal tot die gewcne
begintyd van die werknemer se volgende gewone skof; met
dien verstande dat in die geval van bedryfsinrigtings wat
'n werkweek van vyf dae het, vir tyd wat op 'n Saterdag
gewerk word, een en een-derde maal die uurskaal betaal
moet word vir die éerste 6 uur gercken vanaf die gewone
begintyd op ’n gewone werkdag en daarna een en 'n half
maal die uurskaal. - e

(2) Wanneer 'n werknemer enige tyd na ses uur nadat hy sy

gewoné skof voltooi het, op dringende werk uiigeroep word, moet
hy een en ’n half maal sy uurskaal betaal word vir tyd gewerk

| vanaf die tydstip waarop hy begin werk het tot die gewone begin-

tyd van sy volgende gewone. skof; met dien verstande dat 'n
werknemer wat op dringende werk uitgeroep word, in iedere geval
een en 'n half maal sy uurskaal betaal moet word vir tyd gewerk

|- vanaf middernag tot. die gewone begintyd van sy gewone skof.

*© (3) Wanneer 'n werknemer verplig is om hom voor die gewone

* begintyd vir daardie da gvan die week vir werk aan te meld, moet -
‘hy een en ‘n half -maal sy 'nurskaal betaal word vir tyd -gewerk

tot die gewone begintyd van die skof.
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(4 In any case in which an employee starts work on Saturday
earlier - than the usual starting time at his own' réquest, an
employee working a five-day week shail be naid at one and one-
half times his hourly rate for the first six hours reckoned from
when he starts. work and at one and one-half times his hourly
rate thereafter, and an employee working a six-day week shall be
paid at his ordinary hourly rate for the period of the ordinary
hours of ‘work on.a Saturday and be paid thereafter as provided
for in sub-clause (1) of this clause; provided that if the employee
starls more than two hours earlier than the usual starting time,
any time worked up to two hours before he usual starting time
shall be paid for at one and one-half times the hourly rate of
the employee. For the purpose of this sub-clause, * usual start-
ing time ” means the usual starting time on an erdinary working
day.

(5) Whenever an employee (other than an employee engaged
on urgent maintepance and/or urgent repairs) works on a Sun-
day he shall be paid at one and two-third times the hourly rate
for time worked with a minimum payment of one and two-third
times the hourly rate for the hours of a normal shift; provided
that where the employer provides work to occupy the empioyee
for the hours of a normal shift and the employee fails or refuses
to work the full period required of him, such employee shall be
entitled to payment only for the period actually worked.

(6) Employees engaged on urgent maintenance and/or urgent
-repairs (referred to. hereafter .as “ urgent work ™} shall be paid
for work on Sundays at not less than one and two-thirds times
the hourly rate for the hours worked with a minimum payment
of not less than four hours pay at one and two-third times the
hourly rate in respect of hours worked prior to noon. Where
- such work extends into the afternoon period.a minimum pay-
ment of § hours at one and two-third times the hourly rate shall

apply. i
“ Urgent’ work ” means and shall be limited to urgent main-

tenance or repair work in connection with an ¢mployer’s own

plant and/or machinery and/or Sunday work in connection with
ships, where such repairs are necessary to avoid delay to the
ship or are essential to the proper functioning thereof.

(7) The provisions of this clause relating to paymeat for work
on Sundays shall not apply in respect of shifts commencing on
Sunday night in establishments working a two-shift or three-

" shift system, which shall be paid for as follows:—

(a) For the hours worked before midnight at one and one-

half times the ordinary hourly rate plus 8 per cent;

(b) after midnight until complétion of the shift at the ordinary

hourly rate plus 8 per cent. ;

(8) For purposes of this clause—

“a normal shift” is one-fifth of the ordinary weekly hours
of work of an establishment working a five-day week or
one-sixth of the ordinary weekly hours of work of an
establishment working a six-day week;

“usual starting time” means the starting time on an ordinary
working day. '

. 6. SHiIFT WORK. )

(1) Night shift work shall be paid for at the ordinary hourly
rate plus eight per cent. : .

(2)' In order to be on night shift work, an employee must

- work three or more consecutive nights between 6 p.m. on Mon-
--day and 6 a.m., on Sunday of the same week; except on marine

work where any three or more nights worked consecutively may |

constitute night. shift work.

(3) Not less than six hours shall elapse between the employ-
ment of an employee on night shift and on day shift; provided
that an employee may work during such interim period of six
. hours if overtime is paid at one and one-third times the hourly

(4) In establishments  working a two-shift system or three-
shift system, payment shall be as follows: —

- {a) Two-shift system—

(i) work ordinarily performed on the shift commencing
in the morning shall be paid at ordinary hourly rates,
provided that if the shift commences before 6 a.m.

- time worked prior to 6 a.m, shall be paid at the
ordinary hourly rate plus 8 per cent;

(i) work ordinarily performed on the second shift shall
be paid for as follows:—
(@a) When the hours for the complete shift fall
wholly within any period from 6 p.in. to 6 a.m.
at the ordinary hourly rate plus 8 per cent;

(bb) when the hours for the complete shift do not
fall wholly within any period frem.6 p.m. to
6 a.m. at the ordinary hourly rate plus-4 per
cent until midnight, and after midnight, at
the ordinary hourly rate plus 8 per cent;

(b) three-shift system: ‘Work ordinarily performed on the—

(i) second shift, at the ordinary hourly rate plus 4 per
; cent; '

(i) third shift, at the ordinary hourly rate plus 8 per

cent,

. wat Sondagnag begin in bedryfsinrigtings wat vo
- of drieskofstelsel werk nie, waarvoor soos volg betaal moet

-{4) In iedere geval waarin ’n werknemer op eie versoek op
Saterdag vroekr as die gewone begintyd begin werk, moet 'n werk-
nemer wat ‘n werkweek van vyf dae het, een en ’n half maal
sy uurskaal betaal word vir die cerste ses uur gereken vanaf
die tydstip waarop hy begin werk en een en 'n half maal sy uur-
skaal daarna, en ’n werknemer wat 'n werkweek van ses dae het,
moet sy gewone uurskaal betaal word vir die tydperk van die
gewone werkure op ’n Saterdag en daarna moet hy betaal word
soos in subklousule (1) van hierdie klousule bepaal; met dien
verstande dat as die werknemer meer as twee uur vroefr as die
gewone begintyd begin werk, vir enige tyd gewerk tot twee uur
voor -dic gewone begintyd, een en ’n half maal die uurskaal van
die werknemer betaal moet word. Vir die toepassing van hierdie
subklousule beteken ,, gewone begintyd ™ die gewone begintyd op

’n gewone werkdag. P el

(5) Wanneer 'n werknemer (nitgesonderd 'n werknemer. wat
dringende onderhouds- en/of dringende herstelwerk uitvoer) op 'n
Sondag werk, moet hy een en twee-derde maal die uurskaal betaal
word vir tyd gewerk, met 'n minimum betaling van een en twee-
derde maal die uurskaal vir die ure van 'n gewone skof; met dien
verstande dat waar die werkgewer werk verskaf om die werknemer

" besig te hou vir die ure van 'n gewone skof, en die werknemer

. versuim of weier om die volie tydperk wat van hom verwag word,
te werk, sodanige werknemer slegs geregtig is op betaling vir die
tydperk wat werklik gewsrk is. - =

(6) Werknemers wat dringende onderhouds- en/of dringende

"herstelwerk uitvoer . (hieronder ,, dringende werk . genoém) moet

vir werk op Sondae minstens een en twee-derde maal die wur-
skaal betaal word.vir die ure gewerk, met 'n minimum betaling
van minstens vier uur se loon teen een en. twee-derde maal die
uurloon vir die ure voor middag gewerk. Waar sodanige werk in
die namiddagtydperk instrek, is ’n minimum van § uur teen

. een en twee-derde maal die uurskaal van toepassing.

,» Dringende werk " beteken, en moet beperk word tot dringende
onderhouds- of herstelwerk in verband met 'n werkgewer se eis
installasie en/of masjinerie en/of Sondagwerk in verband met
skepe, waar sodanige herstelwerk sedig is om oponthoud vir die
gkip te voorkom of nocdsaaklik is vir die behoorlike werking

aarvan.

(7) Die bepalings van hierdie klousule betreffende besoldiging
vir werk op Sondae is nie van toepassing ten olpmgle van skofte
gens 'n tweeskof-

word 1 —

(a) Vir die ure voor middernag gewerk, een en 'n half maal
die gewone unurskaal, plus 8 persent;
(5) na middernag tot die voltooiing van die skof, die gewone
 uirskaal plas 8 persent. | ;

(8) Vir die toepassing van hierdie klousule is—

,» 'n gewone skof " een-vyfde van die gewone weeklikse werkure
van 'n bedryfsinrigting wat 'n werkweek van vyf dae het of
een-sesde van die gewone weeklikse werkure van 'n bedryfs-
inrigting wat ’n werkweek van ses dae het;

.» géwone begintyd ” die begintyd op 'n gewone werkdag.

' 6. SKOFWERK.

(1) Vir nagskofwerk moet die gewone uurskaal plus agt persent,
betaal word. )

(2) Ten einde by nagskofwerk ingedeel te word, moet 'n werk-
nemer drie of meer opeenvolgende nagie tussen 6 nm. op Maan-
dag en 6 vm, op Sondag van dieseifde week werk, uitgesonderd
in skeepswerk waar enige drie of meer nagte wat opeenvoigend
gewerk word, nagskofwerk kan uitmaak.

(3) Daar moet minstens ses uur verloop tussen 'n werknemer
se diens op nagskof en dié¢ op dagskof; met dien verstande dat 'n
werknemer tydens sodanige tusseniyd van ses uur mag werk indien
hy oortyd teen een en cen-derde maal die uurskaal betaal word.

" (4) In bedryfsinrigtings wat volgens 'n tweeskof- of drieskof-
stelsel werk, moet betaling soos volg gedoen word: —

(a) Tweeskofstelsel—

(i) vir werk wat gewoonlik verrig word in die skof wat in
die ozgend begin, moet die gewone uurskaal betaal
word, met dien verstande dat indien die skof voor 6
vm. begin, daar vir tyd wat voor 6 vm. gewerk is,
die gewone uurskaal plus 8 persent betaal moet word;

(i) vir werk wat gewoonlik in die tweede skof verrig
word, moet daar soos volg betaal word:—

(aa) Wanneer die ure vir die hele skof-geheel en al
: binne ¢nige tydperk vanaf 6 nm, tot 6 vm. val,

die gewone uurskaal plus 8 persant;
(bb) wanneer die ure vir die hele skof nie geheel en
al binne 'n tydperk vanaf 6 nm. tot 6 vm. val
. nie, die gewone uurskaal plus 4 persent tot
middernag, en na middernag die gewone uvur-

skaal plus 8 persent. :

(b) Drieskofstelsel: Werk wat gewoonlik—

(i) in die tweede skof verrig word, die gewone uurskaal
plus 4 persent;

(i) in die derde skof verrig word, dic gewone uurskaal

plus 8 persent.

-
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~ (5) Time worked by employees on shift systems after the com-
pletion of the wusual-shift in the establishment eoncerned, shall
be regarded as overtime and be paid for as follows:— -

(@) At one and one-third times the ‘increased hourly rate for

i the first six hours; ) ]

(b)Y thereafter, at one and one-half times the increased hourly

rate until the usual starfing time of the employee’s mext
‘pormal shift. ; _ _

- Feor the purpose of the above “increased hourly rate™ means

the ordinary hourly rate plus the amount per cent payable there-
on at the concluding time of the shiil. ;

i

7. SporT TiME,

(I) An employer may req'uire his employees to work for‘ a
lesser number of hours than the ordinary hours of work of his
establishment due to—

() a shortage of work and/or materials, in which case an
. employer shall give his employees two clear working days;
notice of his intention to work short time, and shall, so
far as practicable spread the work available among the
employees affected. . Where the employee. is expressly
required by the employer to report at the establishment
on any one day for the purpose of ascertaining if work
wiii be made available, he shall receive not less than four
hours’ work or pay in lien thereof, in respect of such
day. If the employee is not required to attend the establish-
ment, the employer shall’ advise the employee on the
workiing day immediately preceding the day on which he
is not required to attend; or _ '

(5) unforeseen: contingencies and/or circumstances beyond the
contrel of the employer. In the event of the foregoing
circumstances arising an employer shall not be required
to pay wages to his employees except- for the periods
actually . worked; provided that . where the ' employer
believes that resumption of work can be effected and
expressly instructs his employees to present themselves
for employment on a particular day, they shall receive
not less than four hours’ work or pay in lieu thereof, in
respect of such day.

(2) Short shifts worked while working short time shall count
as shifts actually worked for purposés of the gqualification for

the paid holiday referred to in clause 13 of this part of the -

Agreement,

8. PAYMENT OF REMUNERATION. -

(1) (o) Remuneration shall be paid weekly, in cash on Friday.
Payment shall be made not later than-fifteen minutes after the
ordinary stopping time, and shall: include -all payments due to
the employee calculated ‘up to and including the shift completed

on the precedirig Tuesday of the same week; provided that where
" employment terminates” before the ordinary pay day, all pay-.

ments due to the employee in terms of this: Agreement shall be
paid to him upon his employment so terminating,:

(b} Each employse shall be given a statement on payment
showing his total remuneration, ordinary time and overtime pay-
ments, allowances and deductions,

(2) No premium for the training of an employee shall be
charged or accepted by an employer. : FE

(3) Except as otherwise provided in this Agreement no deduc-

- tion of. any description .other than the following may be made

from the amounts payable in terms of this Agreement to any
employee— ; ;

(@) for board or lodging or both in accordance with clause 3
-of Part I of this Agreement; o

(b} for cantéen services where the deduction is authorised by

stop order terminable by the employee at not more than
twenty-eight days’ notice of termination of his Agreement
of this deduction; . . . ' :

(c) where an employee is absent from work, including absence
during any unpaid holiday granted in extension of the
paid holidays  provided for in this Agreement, a pro rata
amourt for the period of such absenee;

" (¢) with the writtenconsent of the employes, deductions for

) sick’ benefit, insurance, pension and providenmt funds; or
contribuiion to recreation funds;

(¢) centribution to ths funds of the Council in terms of clause
30 of this' Agreement;

(fy a deduction of any amount which an employer is legally

or-by order of any competent court required or permitted |

to make;

{g) where an employer, due to clerical or accounting or
administrative error, or miscalculation pays an employee
any remuneration in excess of the amount legally payable,
the employer shall be entitled to recover the amount of
the overpayment by deduction:from subsequent wages or
earnings subject to the following provisions:—

(i) The deductions may be made from one or more pay-
ments of wages or earnings, but no one deduction ma
exceed 15 per cent of the remuneration from whicg
it may be deducted; ) :
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(5) Tyd wat deur werknemers wat volgens die skofstelsel werk,
gewerk word na die voltociing van die gewone skof in die
betrokke bedryfsinrigting, moet as oortyd beskou en daarvoor
moet soos volg betaal word: — - : 2
(@) Een en ecen-derde maal die verhoogde uurskaal vir die
cerste & uur; . : 3

(b) daarna een en 'n half maal die verhoogde uurskaal tot die
gewene begintyd van die werknemer se volgende gewone
skof. o

Vir die toepassing van bostaande beteken |, verhoogde uvurskaal ”
diec gewore uurskaal plus die bedrag persent daarcp wat aan die
einde van die skof betaal moet word.

7. KorrTyD.
(1) 'n Werkgewer ken van sy werknemers vereis om ’n kleiner

- getal ure as dic gewone werkure van sy bedryfsinrigting te werk,

as gevolg van— :

(@) 'n tekort aan werk en/of materiazl, en in dié geval moet
‘n werkgewer sy werknemers twee volle werkdae kennis gee
van. sy voorneme om korttyd te werk en vir so ver moontlik
die beskikbare werk. onder die werknemers wa: geraak
word, verdeel.  As die werkgewer van die werknemier nit-
éruklik’ verlang dat hy hom op enige dag by die bedryfs-
inrigting aanmeld om vas te stel of daar werk beskikbaar
saj wees, moet hy ten opsigte van so ’n dag minstens vier
uur- se werk verrig of betaling in plaas daarvan ontvang.
As_dit nie van dic werknemer vereis word om by die
bedryfsinrigting te verskyn nie, moet ‘die” werkgewer die
werknemer op die ‘werkdag onmiddellik voor die dag
waarop hy nie hoef te verskyn nie, in kennis stel; of

(b) onvoorsiene noodgevalle enfof omstandighede buite die
werkgewer se beheer. Ingeval die voornoemde omstandig-
hede ontstaan, kan daar nie van die werkgewer vereis
word om lone aan. sy werknemers te betaal nie, nitge-
sonderd vir die tydperke wat werklik gewerk is; met dien
verstande dat as 'n werkgewer van mening is dat werk
hervat kan word en hy. sy werknemers wuitdruklik gelas
om op ‘i bepaalde dag vir werk by die inrigting té verskyn,
hulle ten opsigte van dié dag minstens vier uur se werk
moet verrig of betaling in plaas daarvan moet- ontvang,

_{2) Kort skofte gewerk terwyl korttyd géwerk word, moet vir
docleindes van kwalifikasie vir die betaalde verlof, genoem in
klousule 13 van hierdie  deel van die Qoreenkoms, gereken word

as skofte wat werklik gewerk is.

8. BETALING VAN BESOLDIGING.

(1) (@) Besoldiging moet weekliks op Vrydag in kontant betaal
word, - Petaling moet binne 15 minute pa ‘die gewone ophou-
tyd geskied en moet alle betalings omvat wat aan die werknemer
verskuldig is, bercken tot en met die skof wat op die vooraf-
gaande Dinsdag van dieselide week voitooi is; met dien verstande
dat. by be€indiging van diens ‘voor die gewone betaaldag, alle

‘betalings wat ingevolge hierdie Qoreenkoms aan die werknemer

verskuldig is, by daardie diensbefindiging aan hom betaal moet
word. .

(b} Aan elke werknemer moet by betaling 'n staat gegee word
wat sy totale besoldiging, betaling vir gewone en cortyd, toclaes

‘en aftrekkings aantoon.

(2) Vir dic opleiding van ’n werknémer mag geen premie deur

’n werkgewer gevorder of aangeneem word nie.

(3) Behalwe soos anders in hierdie Ooreenkoms bepaal, mag

‘geen bedrag van-enige aard, vitgesonderd die volgende afgetrek

word van die bedrae wat ooreenkomstig hierdie Ooreenkoms aan
'n werknemer betaalbaar is nie;— :

(a) Vir etes of huisvesting, of albei, osreenkomstig klousule 3
van Deel III van hierdie Qoreenkoms;

(b) vir - eetplekdienste, waar die aftrekking per aftrekorder
gemagtig is wat deur die werknemer op kennisgewing van
hoogstens agt-en-twintig ‘dae van begindiging van sy oor-
eenkoms ten opsigte van hierdie aftrekking begindig kan
word; K ; ) i

(c) ingeval 'n werknemer van die werk afwesig is, met inbegrip
van afwesigheid gedurende enige onbetaalde verlof toege-

. staan ter verlenging van die betaalde verlof waarveor in
hierdie Qoreenkoms voorsiening gemaak word, m bedrag
in. verhouding tot die duur van die afwesigheid;

(d) met die skriftelike toestemming van die werknemer, aftrek-
kings vir -siektebystands-, versekerings-, pensicen- en voor-
sorgsfondse of bydraes tot ontspanningsfondse;

(¢) bydraes tot die Raadsfonds ingevelge klousule 30 van hierdie
Qoreenkoms;

(f) die aftrekking van- enige bedrag wat 'n werkgewer regtens
of op bevel van 'n bevoegde hof moet of mag aftrek:

(g) waar ’n werkgewer 'n werknemer as gevolg van ’n klerklike
of boekhou- of adminisiratiewe of rekenfout meer besoldi-
ging betaal as die bedrag wat wetlik betaalbaar is, is die
werkgewer geregtiz om die oorbetaalde bedrag te verhaal
deur aftrekkings van daaropvolgende lone of verdienste,
met die volgende voorbehoudsbepilings:—

(i) Die bedrae kan van een of meer betalings van lone of
verdienste afgetrek word maar geen enkele aftrekking
mag 15 persent van die besoldiging waarvan dit afgetrek
mag word, oorskry nie, .

7
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. (i) no sut-:h deductions shall be made from any leave |

pay or leave bonus, payable under this Agreement,
either to the employee or the Council; )
(iii) no such deduction or deductions shall be made unless
the employer, in writing notifies the employee at the
time of the first deduction, and the Council, within
_seven days of the first deduction, of the circumstances

under which the overpayment was made, the amount |

thereof, the amount of the proposed deduction or
deductions;

(k) with the written consent of the employee, deductions for
subscriptions to a trade union which is partly to this
Agreement.

(4) Where' in any establishment or place, work is performed

by employees organised in sets or teams, each employee shall
be paid his earnings by the employer. -

9, CLOSING OF ESTABLISHMENT ON AN ORDINARY WoRKING  Day.

(1) Notwithstanding anything in.this Agreement, an establish-
ment may be closed during any period of work specified for
that establishment in terms of sub-clanse (2) of clause 26 of
this Part of the Agreement by mutual arrangement between the
employer and not less than 75 per cent of his employees, where
stich an arrangement is come to for each specific closing of the
establishment. : )

(2) Whenever an- employee is absent from work resultant on
the closing of the establishment by mutnal arrangement in terms
of sub-clause (1), a deduction pro rata for the hours not worked
may be made from the amounts payable in terms of this
Agreement. :

(3) Having regard to the provisions of the Apprenticeship Act
of 1944, as amended, the provisions of this clause shall not apply
to apprentices. !

(4) Tn respect of statutory or proclaimed public holidays other
than New Year's Day, Good Friday, Ascension Day, Day of
the Covenant and Christmas Day, on which employees are not
required to work or not permitted to work by reason of the
closing of the premises due to restriction of trading hours under
any law, an amount equivalent to the normal remuneration for
the shift ordinarily worked in the establishment concerned on that
day, may be deducted. ' : '

10. TnceNTIVE BoNUS WORK.

Subject to the general conditions hereafter set out an employee ;

‘may agree with his employer to work under a system of payment
_by're_su‘lt:— ;

(i) The conditions contained 'in this Agreement relating to
overtime, night. shift work and work on  Sundays and
certain public holidays shall apply and be calculated "at
the rate for that eclass of work, scheduled in this
Agreement. -

(ii) An employee engaged on incentive bonus work shall be
‘allowed a rest period of ten minutes at as near as possible

to the middle of the morning and afternoon work

periods, such ' rest ‘periods to be reckoned as working time

and paid for at the hourly rate for that class of work:

scheduled in this Agreement.

(iii) Incentive bonus rates shall be fixed by mutual arrangement
between the employer and the employee who is to perform
the work, the shop

"' _by either of the parties.

(iv) In the event of a dispute 'o_r'n the incentive bonus rate and:
failing an -arrangemernt. being come to in _ settlement’

_ between the parties, the matter shall forthwith be referred
. by one or both of the aggrieved parties to the Council.
(v) Pending

incentive bonus rate, or in the event of the incentive bonus

rate being referred to the Council in terms of paragraph’

(iv), the employee shall proceed with the job in accordance

~ with the incentive bonus rate allowed by the management.
resulting - from .the Council's decision

(vi) Any adjustment
which. is in favour of the employee shall be applicable
to him as from the date on which the matter was referred
to the Council.

(vii) Time during which an employee is abnormally prevented

from proceeding with his work, shall, if the employee is
required to stand by, be paid for at the rate for that

class of work scheduled in this Agreement with Agree-.
ment conditions in respect of overtime and night shift

when applicable. Time during which an employee is
standing by shall not be taken into account in calculating
bonus earnings. )

(viii) No payment shall be made for delays which are normal

in the establishment concerned and which have been con-

sidered when fixing the incentive ‘bonus rate. -

(ix) In all cases the employee shall be guaranteed the rate
for his class of work, irrespective of earnings, for the |

hours worked.

steward to be consulted if desired:

an arrangement being come to regarding the,

(i) Geen sodanige bedrae mag afgetrek word van enige
“verlofbetaling of verlofbonus wat ingevolge hierdie
Ooreenkoms aan of die werknemer df die Raad betaal-
baar is nie, " 5

(i) Geen sodanige bedrag of bedrae mag afgetrek word nie
tensy die werkgewer die werknemer ten tyde van die
cerste aftrekking skriftelik in kennis stel, en die Raad
binne sewe dae vanaf die. eerste aftrekking, van die
omstandighede waaronder die oorbetaling geskied het,
die bedrag wat dit beloop, en die bedrag van die voor-
genome aftrekking of aftrekkings; :

(h) met die skriftelike toestemming van dis werknemer, aftrek-
kings vir ledegeld aan ’'n vakvereniging wat ‘n party by
hierdie Coreenkoms is.

(4) Tndien werk in 'n bedryfsinrigting of plek verrig word deur
werknemers wat in spanne of ploe georganiseer is, moct die
verdcilenste van elke werknemer deur die werkgewer aan hom betaal
word. .

9. DIE SLUITING VAN BEDRYFSINRIGTINGS OF "N GEWONE WERKDAG.

(1) Ondanks_enigiets in hierdie Ooreenkoms, kan 'n bedryfs-
inrigting gesiuit word gedurende ‘enige werktydperk wat vir dié
bedryfsinrigting kragtens subklousule (2) van klousule 26 van

“hierdie deel van die Ooreenkoms gespesifiseer word, by onderlinge

reéling tussen die werkgewer en minstens 75 persent van sy werk-
nemers, waar sodanige reéling vir-elke spesificke sluiting van die
bedryfsinrigting getref is.

(2) Wanneer 'n werknemer nie werk nie, weens die siuiting van
die bedryfsinrigting by onderlinge reéling kragtens subklousule (1),
kan 'n eweredige bedrag vir die ure wat nie gewerk is nie, afgetrek
word van die bedrae betaalbaar ingevolge hierdie Qoreenkoms.

(3) Met inagneming van die bepalings van die Wet op Vakleer-
linge, - 1944, soos gewysig, is die bepalings van hierdie klousule
nie op vakieerlinge van toepassing nie.

(4) Ten opsigte van statutére of geproklameerde openbare
vakansiedae, uitgesonderd Nuwejaarsdag, Goeie Vrydag, Hemel-
vaartdag, Geloftedag en Kersdag waarop nie van werknemers
vereis word of hulle nie toezelaat word om te werk pic omdat
die perseel gesluit word weens die beperking van besigheidsure by
enige wet, kan 'n bedrag eweredig met die gewone besoldiging vir
die skof wat gewoonlik in die betrokke bedryfsinrigting op daardie
dag gewerk word, afgetrek- word.

10. Aans PORINGSBONUSWERK.

. Behoudens die algemene voorwaardes 3008 hieronder uiteen-
gesit, kan 'n werknemer met Sy werkgewer ooreenkom om
yolgens 'n stelsel van betaling vir resultate te werk 1 —

(i) Die voorwaardes in hierdie OQoreenkoms vervat met betrek-
king tot oortyd, nagskofwerk en werk op Sondae en sekere
openbare vakahsiedae is van tocpassing en moet bereken
word teen die skaal vir di€ klas werk in die Bylaes van
hierdie Qoreenkoms ingelys.

(ii} Aan 'n werknemer waf aansporingsbonuswerk verrig, moet
'n rustydperk van 10 minute s0 na moontlik.aan die middel
van die oggend- en namiddagweirktydperke toegestaan
word, en sodanige rustydperke moet as werktyd gereken
word en daarvoor moet die uurskaal vir dié kias werk
in hierdie Ooreenkoms ingelys, betaal word. :

(iiiy Aansporingsbonusskale moet vasgestel word by onderlinge
regling tussen die werkgewer 'en die werknemer wat die
werk moet verrig, en die werkwinkelverteenwoordiger moet
geraadpleeg word as een van die partye dit verlang, _

(iv) In die geval van 'n geskil oor die aansporingsbonusskaal,
en wanneer die partye nle tot 'n skikking. kan geraak nie;
moct die saak onmiddellik .deur een of albei van die
gegriefde partye na die Raad verwys word. .

(v) In afwagting van 'n reéling wat getref moet word m
betrekking tot die aansporingsbonusskaal, of wanneer die
- aansporingsbonusskaal na die Raad verwys word kragtens
" paragraaf (iv), moet d.e werknemer aangaan met ‘die werk
-poreerkomstig die aansporingsbonusskaal - wat deur die -
bestuur toegestaan word. . d

{vi) Enige aanpassing wat ten gevolge van die Raad se besluit
ten punste van die werknemer *vasgestel word is op hom
van tocpassing met ingang van die datum waarop die aange-
leentheid na die Raad verwys is,” . .

(vii) Vir tyd wat 'n werknemer weens abnormale omstandig-
hede verhinder word om sy werk te verrig en waartydens
van die werknemer vereis word om hom vir werk gereed

. te hou. moet betaal word teen die skaal vir dié klas werk
in ‘hierdie Ooreenkoms ingelys met Qoreenkomsvoorwaai-
des ten opsigte van oortyd en nagskof as-dit van toepassing
is. Tyd waarin 'n werknemer hom vir werk gereed hou,
moet nie in ag gencem word wanneer bonusverdienste
bereken word nie.

(viii) Geen bedrag word betaal vir vertragings wat normaal is
vir die betrokke bedryfsinrigting en waarmee by die vas-
stelling van die aansporingsbonusskaal rekening gehou is

. mie. :

(ix) In alle gevalle moet aan die werknemer die skaal vir sy
kias werk gewaarborg word, afgesien van verdienste, vir die
ure wat gewerk ‘is. O T
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.(x) An employee working on incentive bonus work shall be
paid on the normal pay day of each week. No incentive
bonus rate or basic times once established may be altered
except for the following reasons:—

(1) A mistake in the calculation of either side; or

(2) the material, means or method of production or the
.quantities are changed; or : ’

(3) a mutual arrangement has been come to between the
employer and the employee in the same way as a2 new
price is arranged.

(xi) No learner or apprentice may be engaged on incentive
bonus work.

11, ALLOWANCES.

(A) Travelling or Subsistence Allowances—(1) Where work is
done away from the employers’ establishment or the employee's
usual working place necessitating traveiling, the employee sent to
do such work shall be provided with second-class rail accommoda-
tion except over suburban lines, when the accommodation shall
be first-class or suitable transport to and from the job; provided
that third-class rail accommodation may be provided in the case
of employces whose work is scheduled in this Agreement at Rates
8 to 11 inclusive; provided further that this sub-clause shall not
apply to employees in the electrical contracting section of the
Industry, the nature of whose work required the possession of a
wireman’s licence in terms of Act No. 20 of 1939, unless the dis-
tance from the employer’s place of business to the job is more
than five miles. £

(2) Where an employee is required to travel in terms of sub-
clause (1) he shall be paid at ordinary rates for the time occupied
in travelling, during ordinary hours of work and at half rates,
for the time occupied in travelling outside of ordinary hours of
work, provided that where by mutual arrangement, the employee
uses hig own transport, he shall be paid not less than the
equivalent second-class rail fare, and shall in- addition be paid
the travelling allowance in terms of this sub-clause in respect
of that period only which would ordinarily have been taken had
he travelled by raii. : poE

(3) An employee shall be paid for meals and bed if he travels
by train.

(4) Where an employee by reasen of -his employment aivay

from his usual working place is required by his employer to live |

away from his usual domicile, board and Jodging shall be paid
or provided on the job. . Where. no hotel. or other suitible
accommodation is available within a Feasonable distance of the
working place and accommodation is supplied on site, the
employee shall be paid a subsistence allowance of not less than
R1.25 per day, and such accommodation shall include a bed and
mattress. on site, Where board is supplied by the employer on
site he shall not be required to pay a subsistence allowance but
the standard of meals provided shall be commensurate with the

allowance that would have been paid. Employees whose work is |
scheduled in this Agreement at Rates 8 to 11 inclusive shall be
rovided . with board and lodging accommodation which shall-

include sleeping bunks.

° The provision of this sub-clause shall not apply where it has
been mutually agreed, in writing, between the employer and
the employee that the employee’s place of domicile has changed
‘to that of the new working place. .

" (%) For the purpose of this clause, Saturday and ‘Sunday shall -

be treated as ordinary working days.

(6) Whenever employment terminates while at the requirerent
of the employer an employee is working away from his usual
place of domicile, he shall be ‘entitled to be provided with the
- rail accommodation specified in sub-clause (1) to his place of
domicile or suitable transport thereto.

(@))] No:witﬁstaﬁding the afore-mcn_ti'oneﬂ, the folléwi_n'g special

-provisions shall apply in cases where an employee is engaged on

the particular site or working place of the job being undertaken: —
(@) In the event of the employer no longer requiring the services

of the employee on the job in question, but being prepared

to employ the same employee on another job at a different
place, the employer shall— ’

(@) advise the employee in writing that further employ-
ment is available at a different place;

(i} at the completion of one month of employment or the
completion of the job, whichever is the sooner, refund
to an employee presenting himself for employment in
terms of sub-paragraph (i) the cost of rail accommo-

~ _dation for the journey undertaken on the basis set out -

in sub-clause (a} (i) of this clause;

(b) in the event of an employer failing to give notification in
terms of sub-paragraph (i}, but nevertheless re-employing the
employee within a period of one month at a different place,
the employee shall be entitled to the refund set out in
paragraph (a) (ii).

. (B) Mortuary Allowance—When an employee performs work
in 2 morfuary. or cold chamber attached to an undertaker’s
establishment, provided that such miortmary or cold chamber is

being used for its normal purpose, he shall be entitled, in addi- .

tion to any other remuneration to which hé is entitled in terms

(xX) 'n Werknemer wat aansporingsbonuswerk verrig, moet op
die gewone betaaldag van elke week besoldig word. Geen
aansporingsbonusskale of basistye kan, nadat hulle vasge-
stzl is, verander word' nie, behalwe om die volgende
redes:—

(1) 'n Fout in die berekening deur een van die partye; of

(2) by verandering van die materiaal, produksiemiddels of
produksiemetodes of die hoeveelhede; of

(3) 'n onderlinge reéling getref tussen die werkgewer en die
werknemer op dieselfde wyse waarop ‘n nuwe prys
gereél word.

(xi) Geen leerling of vakleerling mag vir aansporingsbonus-
werk in diens geneem word nie,

11. ToELAES.

(A) Toelaes vir reis- en verblyfkoste—~(1) Waar werk weg van
die werkgewer se bedryfsinrigiing of van die werknemer se
gewone werkplek verrig word, sodat dit 'n reis noodsaaklik maak,
moet - die werknemer wat gestuur word om die werk te verrig,
voorsien word van ‘i’ tweedeklastreinkaartjie, uitgesonderd oor
voorstedelike lyne, waarvoor die akkomodasie eersteklas- of
geskikte vervoer na en’ van die werk moet wees; met dien
verstande dat ’n derdeklastreinkaartjie verskaf kan word in die
geval van werknemers wie se werk in hierdie Qoreenkoms by skale
§ tot en met 11 ingelys is; voorts met dien versiande dat hierdie
subklousule nie op werknemers in die elektriese zannemings-
afdeling van die Nywerheid van toepassing is nie, van wie, nit die
aard van hul werk, vereis word om ’n draadwerkerslisensie te besit
ingevolge Wet No. 20 van 1939, tensy die afstand van die werk-
gewer se besigheidsplek na die werk meer as 5§ myl is.

(2) Wanneer van 'n werknemer vereis word om ingevoige sub-
klousule (i) te reis, moet hy teen gewone loonskale betaal word
vir die duur van die reis gedurende gewone ure en ieen helfte
die gewone skale vir die duur van die reis buite gewone ure; met
dien verstande dat waar, by onderlingé regling, die werknemer sy
eie vervoer gebruik, hy minstens 'n bedrag betaal moet word
gelykstaande met n’ tweedeklastreinkaartjie, en daarbenewens die
reistoelae betaal word ingevolge hierdie subklousule slegs wvir
daardie tydperk wat dit normaalweg sou geduur het as hy per
spoor gereis het.

(3) 'n Werknemer moet vir etes en beddegoed betaal word  as
hy per trein reis. 2

(4) Wanneer van 'n werknemer weens sy diens van sy gewone
werkplek af, deur sy werkgewer. vercis word om weg van sy

. gewone woonplek te woon, moet vir etes en huisvesting betaal

word of moet dit by die werk verskaf word. Waar geen hotel of

‘ander- geskikte akkomedasie binne ’n redelike afstand van die

werkplek beskikbaar is nie, en akkomodasie op die terrein ver-
skaf word, moet die werknemer ’n verblyftoelae van minstens
R1.25 per dag betaal word en sodanige akkomodasie moet ‘n bed

‘en matras op dic terrein insluit. As-die werkgewer etes verskaf

op die terrein, hoef hy nie 'm verblyftoelae te- betaal nie, maar
die standaard van die etes wat verskaf word, moet gelykwaardig
wees met die toelae -wat betaal sou gewees het. Werknemers wie
se werk in hierdie Qoreenkoms by skate 8 tot en met 11 ingelys
is. ni'tjoet van etes en huisvesting, Wwat slaapbanke inslait, voorsien
word.' : o

" Die bepalings van hierdie subklousule. is nie van toepassing
waar daar onderling skriftelik ooreengekom is tussen die werk-
gewer en die werknemer dat die werknemer se woonplek verander
het na di¢ van die nuwe wer_kplek nie, )

(5) Vir die toepassing van hierdie klousule word Saterdag en
Sondag as gewone werkdae beskou.’ : ) T

(6) Wanneer diens eindig terwyl 'n werkgewer van ’n werk-
nemer vereis om weg van sy gewone woonplek te werk, is hy

“daarop geregtig om voorsien te word van die treinkaartjie in sub-

klousule (I} genoem, na sy woonplek. toe, of geskikte vervoer

-soontoe. x

(7) Die volgende spesiale bepalings is, ondanks bostaande, van
toepassing in gevalle waar 'n werknemer in diens geneem word
op die besondere perseel of werkplek van die werk wat onder-
neem word:— :

() Indien die werkgewer nie meer die werknemer se dienste by
die betrokke werk nodig het nie, maar bereid is om die-
selfde werknemer op 'n ander werk op 'n ander plek in
diens te neem, moet die werkgewer— -

{) die werknemer skriftelik in kennis stel dat verdere
werk op 'n ander plek beskikbaar is;

(ii} by begindiging van cen maand diens of voltooiing van
die werk watter ook al die eerste plaasvind, aan °n
werknemer wat hom ingevolge subparagraaf (i) vir diens
aanbied, die koste van ’'n treinkaartjie terugbetaal vir
die reis wat onderneem is, op die basis in subklousule
(a) (i) var hierdie klousule uiteengesit;

(b) indien 'n werkgewer in gebreke bly om ingevolge sub-
paragraaf (i) kennis te gee, maar die werknemer nietemin
binne die tydperk van een maand weer op ‘n ander plek
in diens neem, is die werknemer geregtig op die terug-
betaling soos in paragraaf () (i) uiteengesit.

(B) Lykhuistoelae—Wanneer 'n werknemer werk .in 'n lykhuis

of 'n koelkamer in verband met 'n Iykbesorger se inrigting verrig
mits sodanige Iykhuis of koelkamer vir sy normale doei gebruik

‘word, is hy gereglig op 'n bedrag van R1 ten opsigte van elke

bedryfsinrigting waarin hy werk bo en behalwe ander besoldiging

' 9
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of this Agreement fo an amount of R1 in respect of -each establish-
ment worked in; provided however, that when the execution of
his work requires him to return to any establishment on the
same dav as the work was cemmenced, he shall not be entitled
to anv further allowance in respect of such return visit.

(8] Abnormally Dirty Work Allowance (for * abnormally dirty
work 7 as in this Agreement defined}: — :

(1) Where an employee {other than an employee expressly
. engaged as a cleaner) is required to work on abnormally
diriy work, he shall' be paid an allowancs in addition to
any other remunerdtion to which he is entitled under this
Agreement of 20 cents per shift or part thereof.’

(2) Where an employee has completed the hours of an ordinary
shift on abnormally dirty work, he shall, when he works
overtime on abnormally dirty work for not less than four
hours, be paid a further 20 cents, .

(D) Height Allowance—When an employee other than an
employee expressly engaged for such work performs work on
ships at a_height of more than 20 feet above top'deck level and/or
performs such work on the outside of existing buildings and/or
structures above a clear fall of 20 feet as requires the use of a
swinging scaffold, boatswain’s chair, or roof extension ladder,

he shall be estitled in addition to any other remuneération to’
which he is entitled in terms of this Agreement to an amount of

§ per cent of his basic hourly rate, in respect of each hour or
part of an hour during which he is so employed.

12. TERMINATION OF EMPLOYMENT.

(1} Mot less than one clear working day’s notice shall be given
by the employer or employee to terminate a contract of service;
provided-that this shali not effect— _ : '

(a) the right of an employer or employee to terminate a contract

: of: service without notice for any good cause recognised by

law as sufficient; -

(b} any agreement between an employer and employee providing
for a longer period of notice than one ciear working day;

and further provided that an employer may pay. to.an employee
wages:for and in lieu of the prescribed or agreed period of notice.

(2)-Whenever the contract of service is terminable by one clear
working day’s notide and the employee fails to give the notice
or woik’ such notice veriod, the employer. may deduct the wages
for the hours of an ordinary shift in the establishment. concerned.

(3) For 'the purpose of this clause, _Sat:_:rday shall not be con-
gidered as a clear working day. Notice to terminate a contract

of service at finishing time on Saturday shall be given prior to~

midday on Friday.

13. Pamp LEAVE.

(1) Except in the case of employees employed on incentive
bonus work, leave payments provided for in this clause shall
be computed at the hourly rate of which the employee is in
receipt on the Tast' day of each month of employment or at the
houriy rate of which the employee is in receipt of on the date of
termination of employment. ’ ; -

(2) Leave payments of employees employed on incentive
bonus work shall be computed on the average weekly earning
exclusive of overtime over the last three months actually worked
on incentive bonus work prior to the leave becoming due, or
to termination of employment, or if the period be less than
threé months, then such lesser period, over the number of weeks
actually worked. L

(3) Each employee shall be entitled under this Agreement to
three consecutive weeks” paid leave subject -to the following
conditions ; —

(g) The qualification for the paid leave (whether worked for

) one or more employers) shall be 291 shifts exclusive of
. overtime actually worked on a six-day week basis or,
- 242 shifts exclusive of overtime actuaily worked on a
five-day week basis provided that—

(i) subject to paragraph (i) hereof, employment with
the same employer for less than 30 shifts on a six-
day week basis, or 25 shifts on a five-day week basis
as the case may be, shall not count for the paid
leave .provided that an employee whose employment

is terminated by the employer after working 18 shifts’

on a six-day week basis or 15 chifts on a five-day
week “basis as the case may be, shall be credited for
purposes of the paid leave with the number of shifts

actually worked;

. ° (i) where an employee’s service is broken. in terms .of

= (i) hereof and he resumes work’ for the same employer
he shall be credited for the purposes of the paid
leave with the total number of shifts worked with
such ‘employer; provided he does not work for:another
employer in the interim; - : : &

10

waarop hy ingevolge die bepalings. van hierdie Qoreenkoms
geregtig is; met dien verstande egter dat wanneer dit vir die uit-
veering van sy werk nodig is om op dieselfde dag waarop die
werk begin is-na ’n bedryfsinrigting terug te keer, hy op geen
verdere toelae ten opsigte van so 'n tweede besoek geregtig is nie.

(C) Toelae vir buitengewone vuil werk (vir ,, buitengewone wvuil

“werk ” soos in hierdie Qoreenkoms omskryf);—

(1) As daar van 'n werknemer (uitgesonderd 'n werknemer wat
spesifick as 'n skoonmaker in diens is) vereis word om
buitengewone vuil werk te verrig, moet hy, benewens enige
ander besoldiging waarop hy geregtig is ingevolge hierdie
Qoreenkoms, 'n toelae van 20 sent per skof of gedeelte
daarvan betaal word.

(2} As 'n werknemer die ure van ’n gewone skof van buiten-
gewone vuil werk voltooi het, moet hy as hy minstens
vier uur oortyd buitengewone vuil werk verrig, 'n: verdere
20 sent betaal word.

(D) Hoogtetoelge—As ’n werknemer, uitgesonderd 'n werk-
nemer wat spesifiek vir sodanige werk in diens is, werk op skepe
verrig op 'n hoogte van meer as 20 voet bokant die viak van die
boonste dek en/of sodanige werk aan ide buitekant van bestaande
geboue en/of bouwerke verrig bokant ’n onbelemmerde val van
20 voet wat die gebruik van ’n hangsteier, bootsmanstoel, of dak-
skuifieer genoodsaak, is. hy benewens enige ander besoldiging
waarop -hy geregtig is ingevolge hierdie Qoreenkoms, gerigtig op
'n bedrag van 8 persent van sy basiese uurskaal, vir elke uur of
gedeelte van 'n uur waarin hy aldus in diens is.

12: DIENSBEEINTHGING.

(1) 'a. Werkgewer of werknemer moet minstens een volle dag
opsegging vir befindiging van die dienskontrak gee; met dien
verstande dat dit g ie op die volgende inbreuk maak nie:—

(@) Die reg van ’n werkgewer of 'n werknemer om ’n diens-
kontrak sonder opsegging om ’n regsgeldige rede te
“begindig;, - '

{b) 'n oorcenkoms tussen 'n werkgewer en werknemer waarby
. voorsiening vir 'm langer diensopseggingstyd as een volle
- werkdag gemazk word; : .

en voorts ‘met dien verstande dat ’n werkgewer aan ’n-werknemer
'n loon kan betaal vir en in plaas van die voorgeskirewe diens-
opseggingstyd of di¢ waaroor coresngekom is.

(3) Wanneer die kontrak bedindiz kan word deur een volle
werkdag .se diensopsegging, en die. werknemer versuim om die
diens op te sé of sodanige opseggingstyd te werk, kan.die werk-
gewer die loon vir die ure van 'n gewone skof in die betrokke
bedryfsinrigting aftrek.

(3) Vir die toepassing van hierdie klousule word Saterdag nie
as 'n volle werkdag beskou nie. Opsegging cm ’'n dienskontrak
te bedindig by die ophoutyd op Saterdag moet voor i2-uur mid-
dag op Vrydag gegee word. o

13. VERLOF MET BETALING.

(1) Behalwe in die geval van werknemers wat aapsporingsbonus-
werk verrig moet die verlofbetalings waarvoer in hierdie klousule
voorsiening gemuak word, bereken word teen die uurskaal wat
die werknemer op die laaste dag van elke maand diens omtvang,
of teen die uurskaal wat die werknemer op die datum van diens-
beZindiging ontvasng. )
 (2) Verlofbetalings aan werknemers wat aansporingsbonuswerk
verrig, moet bereken word op die gemiddelde weeklikse verdienste,

.uitgesonderd oortydverdienste, oor die iaaste drie maande wat

werklik aansporingsbonuswerk verrig is voordat die verlof ver-
skuldig geword het of voor sy diens begindig is, of, indien die
tydperk korter as drie maande is, dan oor die getal weke wat
werklik gedurende sodanige korter tydperk gewerk  is.

(3) Elke werknemer is ingevoige hierdie Ooreenkoms, geregtig
op drie agtereenvolgende weks verlof met betaling, behoudens
die volgende voorwaardes: — .

(@) Die kwalifikasie vir die verlof met betaling (hetsy vir een

- - of meer werkgwers gewerk) is 291 skofte, uitgesonderd

oortyd, werklik gewerk op die grondslag van 'n werkweek
van ses dae, of 242 skofte, unitgesonderd oortyd, wat werk-
lik op 'n grondslag van 'm werkwesk van vyf dae gewerk
is; met dien verstande dat—- . - =

(i) behoudens paragraaf (ii) hiervan, diens by dieselide
werkgewer van minder as 30 skofte op ’n grondslag
van ’n werkweek van ses dae, of 25 skofte op 'n grond-
slag van n werkweek van vyf dae, na gelang van die
gaval, nie vir doeleindes van verlof met betaling
gercken word nie; met dien verstande dat 'n werk-
gewer wie se diens na I8 skofte op *n grondslag van
'n werkweek van sés dae, of na .15 skofte op 'n grond-
slag van 'n werkweek van vyf dae, na gelang van die
geval, befindig word, gekrediteer moet word met die
getal skofte wat hy werklik gewerk het, vir die doel-
eindes van verlof met betaling; !

(i) wanneer 'n werknemer se diens ingevolge (i) hiervan
. onderbreek word en hy by dieselfde werkgewer werlk
-hervat, hy vir docleindes van die verlof met betaling
met die totale getal skofte wat hy by die werkgewer
gewerk het, gekrediteer moet word; met dien verstande

dat hy in die tussentyd nie vir ’n ander werkgewer
werk nie; ce e f o e Lo
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(iii) periods of absence on accouni of sickness aggre-
- pating -not more than 52 shifts on a six-day week
basis or 43 shifts on a five-day week basis, as the
case may be in any one gqualifying period for paid
leave, shall count for the paid leave provided that an
employer shall be entitled to call upon the employes
for a medical certificate in proof of cause of absence.
. Periods of absence on account of an accident arising
out of and in the course of the employee’s employ-
ment shall count for leave purposes if such accident
has been admitted as falling within the provisions
of the Workmen’s Compensation Act, 1947, and the
periods of absence counting for purposes of the paid
leave shall be the period of disablement admitted by
the said Act;

(iv) subject to notification of such absence being given
by the employer, in writing, to the Council within
seven days of the termination of such absence, any
“employee who absents himself from work without
adequate reason satisfactory to his employer shall, in
respect of each shift lost by him during such absence,
forfeit five shifts on a six-day week basis of four
and one-sixth on a five-day week basis, as the case
may be, worked towards his paid leave qualifications,
with a maximum penalty in any cne qualifying period
" for paid leave of 30 shifts on a six-day week basis
or 25 shifis on a five-day weck basis as the case
may be; )

(v) periods of absence on- the additional week’s leave or
accumulations thereof provided for in clause 14 of
this part of the Agreement shall count for purposes
of the paid leave to the extent of the number of shifts
which would normally have been worked during those
periods by the employee concerned. :

{b) The leave period shall include four week-ends and be for
one unbroken period,

(c} Should New Years Day, Good Friday, Ascension Day, the
Day of the Covenant or Christmas Day fall within the
period of paid leave, the leave period shall be extended
by one day with full pay for each such day.

{d) Should an employee who is required by his employer to
work away from his uvsual place of domicile be about to
take his paid leave, the leave shall, provided the employee
returns to his place of domicile, commence and terminate

“at the place  of domicile of that employee.

(¢) Application for the leave shall be made by an employee
within one month of the date he becomes entitled thereto.

(f) The leé\re shall be granted bf the employer so as to com-
mence within a period of four months of due date.

(g) An employee shall be entitled to and shall take his leave
within a period of four months from due date, unless
exemption be granted by the Council,

(4} No employee shall engage in any emplovment .for gain
during the period of his leave.

(49 (@) When an employee is about to iake his leave the
moneys payable to him for the purpose of such leave shall be
paid to him on his ceasing work to go on leave at the. offices
of the Indusirial Council during the prescribed hours.

(1) The employer shall at the time that the employee procesds
on annual leave forward to the Council a Jeave voucher drawn
up in a form acceptable to the Council and bearing the employ-
ee’s signature for verification purposes. The voucher shall set
forth the amounts which have been remitted to the Council
in terms of sub-clause (5) of this clause. :

(5) Not later than the fifth day, or if such day be a Sunday
or- public holiday, the sixth day of each calendar month the
employer shall remit to the Council the amount of leave pay
computed in the manner provided for in sub-clause (i) or (2)
as the case may be which had eccrued to each employee in
respect of employment during the previous month and the
amount so remitted shall be the total of the amounts which
would have accrued had the amounts been remiited on each pay
day of the month concerned, potwithstanding that the remune-
ration paid on one of the pay days may have been in respect

of work performed during another month.

The remittance shall be accompanied by a statement in a form
approved of by the Council. !

'(6) When the employment of an employee terminates before
he becomes entitled to paid leave in terms of sub-clause (3)
of this clause he shall be credited with the number of shifts
he has worked and the employer shall furnish him at the time
he leaves his service with a voucher setting cut the number of
shifts counting for leave purposes which he has worked, and
the amount of leave pay to which he is entitled and immediately
remit te the Council the balance, which has not already been
remitted in terms of sub-clause (5) of the leave payments io
which the employee is entitled.

(iii) tydperke van afwesigheid weens siekte’ wat altesaam
hoogstens 52 skofte '0? die grondsiag van 'n werkweek
van ses dae of 43 skofte op die grondslag van ‘n werk-
week van vyl dae, na gelang van die geval, in enige
bepaalde kwalifiseertyd vir verlof met betaling beloop
word vir verlef met beialing meegereken; met dien
verstande dat 'n werkgewer geregtig is om van ’n werk-
nemer 'n dokiersertifikaat te eis ter stawing van die
oorsazk van die afwesigheid. Tydperke van afwesig-
heid as gevolg van ’'n ongeluk wat ontstaan uit of
in die locp van die werknemer se diens, moet vir
verlofdoeleindes gercken word, indien erken word dat
die ongeluk binne die bepalings van die Ongevalle-
wet, 1947, val, en die tydperke van afwesighzid wat
vir doeleindes van verlof met betaling gereken word
die tydperk van  ongeskiktheid is wat ingevolge
genoemde Wet erken word; ' '

(iv} mits kennis.van sodanige afwesigheid skriftelik binne.
sewe Gae na dic beindiging van sodanige afwesigheid
deur die werkgewer aan die Raad gegee word, moet
'n werksemer wat sonder voldoende rede ter bevredi-
ging van sy werkgewer van die werk wegbly, ten
opsigte van elke skof wat hy gedurende sodanige
afwesigheid verloor, vyf skofte verbeur op die grond-
slag van 'n werkweel van ses dae of vier en een-sesde
op die grondslag van ’n werkweek van vyf dag, na
gelang van die geval, wat hy vir sy kwalifikasie vir ver-
lof met betaling gewerk het, met 'n maksimum straf
van 30 skofte in enige bepaalde kwalifiscertydperk vir
verlof met betaling op die grondslag van 'n werkweek
van ses dae of 25 skofte op die grondslag van 'n werk-
week van vyf dae, na gelang van die geval; .

(v) tye van afwesigheid ten opsigte van die bykomende
week wverlof of ophopings dearvan, waarvoor voor-
'siening in klousule 14 van hierdie deel van die Qor-
eenkoms gemaak is, tel vir docleindes van verlof met
betaling ten getalie van die ‘skofte wat normaalweg
gedurende hierdie tydperke deur die betrokke werk-
nemer gewerk sou gewees het,

(b)) Die verlof moet 4 naweke insluit en moet aaneenlepend
wees. :

(c) Indien. Nuwejaarsdag, Goeie Vrydag, Hemelvaartdag,
Geloftedag of Kersdag binne die tydperk van vericf met
“betaling val, moet dié tyd verleng word met een dag teen

_ volle betaling vir elk van daardie dae. _

{d) Indien ’n werknemer wat deur sy werkgewer vereis word
om weg van sy gewone woonplek af te werk, op die punt
staan om sy verlof met betaling t¢ neem, moet die verlof,
mits die werknemer na sy woonplek teruggaan, by die
woonplek van daardie werknemer begin en eindig.

() ’n Werknemer moet binne een maand vanaf die ‘datem

- waarop hy op verlof geregiig word, aansoek daarom doen.

(f) Die verlof moet so deur die werkgewer toegestaan word dat
dit binne 4 maande vanaf die datum waarop dit opeis-
baar word, begin.

(g) 'n Werknemer moet sy verlof neem en is daarcp geregtig
binne °n tydperk van 4 maande vanaf die datum waarop
dit opeisbaar word, tensy vrysielling deur die Raad verleen
is, _ =

(f) Geen werknemer mag gedurende sy verloftydperk vir gewin

~werk nie. . . o

(4) (@} As 'n werknemer op die punt staan om met verlof
te gaan, moet die geld aan hom verskuldig vir doeleindes van
die verlof, sodra hy met sy werk ophou om met verlof te gaan,
gedurende die voorgeskrewe ure by die kantore van die Nywer-

heidsraad aan hom betaal word.

- . (b} Wanneer diec werknemer met jaarlikee verfof gaap, moet

dic werkgewer aan die Raad 'n verlofbewys stuur wat opgestel
is in 'n vorm wat Vir die Raad aanneemlik i en die werknemer
se handickening dra vir bewyslewering. Die bewys moet die
bedrac uitecnsit wat ingevolge subkiousule (5).van hierdie

_klousule aan die Raad gestuur is.

~ (5) Voor of op die vyfde dag, of as sodanige dag 'n Sondag

-of openbare vakansiedag is, die sesde dag van elke kalender-
- maand, moet die werkgewer aan die Raad die bedrae van verlef-

besoldiging stuur, bereken op die wyse in subklousule (1} of (2)
van hierdie klousule bepaal, na gelang van die geval, wat opge-
loop het vir eclke werknemer ten opsigte van diens gedurende
die voorafgaande maand, en die bedrag aldus gestuur, moet die
totaal van die bedrae wees wat sou opgelecop het indien die
bedrae op elke betazldag van die betrokke maand gesivur soun
gewees het, ondanks die moontlikheid dat die besoldiging wat op
een van die betaaldae betaal is, vir werk kon gewees het wat in
’n ander maand verrig is,

Die geldsending moet vergesel gaan van 'n staat in 'n vorm
wat devr die Raad goedgekeur is.

(6) Ingeval dic diens van ’n werknemer begindig word voordat
hy op verlof met betaling geregtiz word ingevolge subklousule
(3) van hierdie klousule, moet hy met die getal skofte wai hy
gewerk het, gekrediteer word, en die werkgewer moet hom, wan-
neer hy sy diens verlaat, van 'n bewys voorsien waarop dic getal
skofte wat vir verlofdoeleindes tel en wat hy gewerk het, en die
bedrag aan verlofbesoldiging waarop hy geregtig is, aangetoon
word, en die saldo van die verlofbesoldiging waarop die werk-
nemer geregtig is wat nog nie ingevolge subklousule (5) gestuur
is nie, onverwyld aan die Raad stuur, ) ;

i1
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(7) When an employee dies or is in the course of his- work
incapacitated from continuing at his trade, the amount which is
due in respect of leave pay shall be payable to his estate or
himself, as the case may be:

(8) (a) After not less than 49 waeks have elapsed, reckoned
from the date upon which the period of employment covered
by the voucher commenced, any employee who has been fur-
nished with a voucher in terms of sub-clause (6) of this clause
and who' produces documentary -evidence that he is no longer
employed in the Industry, shall be-entitled, subject to paragraph
(b) of this sub-clause, on presenting the voucher to the Council,

to payment thereon of any unpaid balance standing to his credit |

on the books of the Council.

(b) Any voucher issued to an employse in terms of sub-clause’

(6) of this clause shall be valid for a period of {wo years from
the date of the last shift worked by such employee, and amounts
standing to the credit of an employee in the books of the
Council shall, on the expiration of such period accrue to the
'Council; -Aniounts so accruing to the Council shall be credited
to a Fund designated “ The Trust Fund Advances Fund ” from
which the Council in its absolute discretion may :—

(aa) advance toemployees the money equivalent to the paid
leave entitlement forwardable to the Council -in terms
of sub-clause (6) of this clause and/or the money
equivalent of the leave bonus’ entitlement forwardable
to the Council in terms of clause 15 of this ‘part of the
Agreement, as the case may be;or = i

(bh) pay . to. employees
P equivalent of any paid leave and/or leave bonus entitle-
ment in cases where such moneys or part theréof .would
otherwise 'be: lost .to employees by reason of the
insolvency .or liquidation of any employer, provided—

(0 that any such amounts shall not be, accrued to the

said Fund until a further period of six’ months has

" elapsed after the expiration of the two-year period

" and any claims presented during such six months
period shall be paid by the Council; and !

(i) the Council shall -consider any claim that may be
made

gratia payments from the Fund to such employees as
* -are referred 10 herein. . '

(9)'Exc'ept ag otherwise ﬁi'ovided herein, employment for the
‘purpose of this clause shall be deemed to commence from the
date on which.an employee enters the employer’s service, or,

whichever is the later, the date on which he last became entitled

to the paid leave, and includes. not more than 4 (four) months of

any cne ughmkci) period of military training which an -employee

_ pnc_!e__rgces in pursuance of the Defence Act, 1957,

(10) The Council may make reciprocal arrangements with any
other industry for the interchange of leave vouchers to the benefit

of employees leaving the Industry. -

14, ADDITIONAL LEAVE PAY.

(1) Subject to sub-clause (3) hereof, an employee qualifying
after the date of coming into operation of this Agreement for
_his tenth or subseguent consecutive paid leave deriving from
continzous employment with the same employer as provided for
. in terms of clause 13.(3) of Part 1 of this Agreement, shall at that
-date and each year thereafter, whilst in the employ of the same
employer, be entitled to an exira week’s paid leave at the
employer’s convenience or to the equivalent value thereof;
provided that by mutual arrangement between the employer and
the employee—

(i) the paid leave referred to in clause 13 (3) of this part of
the Agreement may be extended by an extra week; or

(i) the ‘exira week’s leave may be deferred from the year of
qualification and accumulated by the employee until he
qualifies for three such extra weeks’ paid leave.

(2), Whenever the employer and employee come to the arrange-
ment ‘provided for in sub-clause (1) (ii} and the employee has
qualified for three such extra weeks' paid leave (hereinafter
referred to as, * the accumulated leave ), the employee shall take
the accumulated leave when he is given and takes the paid leave
provided for in clause 13 (3) of this part of the Agreement, unless,
as may be, the employer and: employce agree to the accumulated
Jeave being taken at a different time; provided that the employer
shall in any case enable the empolyee to take the accumulated
leave in the period before he next qualifics for paid. leave, and
if the employee fails to take the 'accumulated leave within such
period his title thereto shall cease. - o :

(3) Where an émployee qualifying for his tenth paid leave in

terms of sub-clause (1} was in the employ of the employer con-
‘cerned for -part only of the qualifying period for the first

' paid leave, he shall be entitled to-a proportion of - the extfa,
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in whole or in part the money

by any such employee after the expiration of
the said period, and may in its discretion .make ex:

(7) Ingeval 'n werkoemer te sterwe kom of in die loop van sy
diens onbekwaam raak om sy beroep uit te oefen, is die bedrag
aan hom vir verlof verskuldig, betaalbaar aan sy boedel of aan
homself, na gelang van die geval.

(8) (¢) Na verloop van minstens 49 weke, gereken vanaf die
datum waarop die tydperk van diens begin wat deur die bewys
gedek word, het enige werknemer aan wie 'n bewys kragtens sub-
klousule (6) van hierdie klousule uitgereik is en wat deur doku-
mente kan ‘bewys dat hy nie langer in die Nywerheid in diens
is nie, reg behoudens paragraaf (b) van hierdie subklousule by
aanbieding van die bewys aan die Raad, op betaling daarop van
enige onbetaalde saldo wat vir hom in die Raad se boeke
gekrediteer staan,

(b) Enige bewys wat kragtens subklousule (6) van hierdie klou-
sule aan 'n werknemer uitgereik is, is geldig vir 'n tydperk van
twee jaar vanaf die datum van die laaste skof wat deur die werk-
nemer gewerk- is, en bedrae in die kredit van die werknemer in
die boeke van die Raad kom die Raad toe na verstryking van
di¢ tydperk. Bedrae wat die Raad aldus tockom, moet gekredi-
teer word aan 'n fonds genaamd ;, Die Trustfondsvoorskotfonds ™
waaruit die Raad na onbeperkte goedvinde— i

(aa) die bedrag gelyk aan die bedrag waarop werknemers vir
: hul verlof geregtig is, wat ingevolge: subklousule (6) van
hierdie klousule aan die Raad gestuur moet word en/of
die bedrag gelyk aan die verlofbonus waarop hulle gereg-
tig is, wat ingevolge klousule 15 van hierdie deel van die
Ooreenkoms aan die Raad gestuur moet word, na gelang
van die geval, aan hulle mag voorskiet; of
(bb) die.geheel of die gedeelte van die bedrag gelyk aan die
; bedrag waarop werknemers vir verlof geregtig is enfof
die verlofbonus waaroj hulle geregtig is, in ‘gevalle waar
_sodanige bedrae of deel daarvan andersins vir werk-
nemers  verlore sou gaan as gevolg van die insolvensie
of likwidasie van 'n werkgewer, aan hulle mag betaal,
met dien verstande— i

(i) dat sodanige bedrae nie genoemde Fonds sal toekom
nie totdat 'n verdere tydperk van ses maande ver-
lIoop het na die afloop van die tweejaartydperk en
alle eise wat gedurende sodanige tydperk van ses
maande ingedien .word, moet deur die Raad betaal
word; en :

(i) dat die Raad alle eise wat al sodanige werknemers
na afloop van genoemde  tydperk mag instel, moet
oorweeg, en na sy goedvinde. ex gratia bedrae uit die
Fonds aan sodanige werknemers soos hierin bedoel
word, moet betaal,

(9) Behoudens andersluidende bepalinge hierin, moet diens . vir
die toepassing van_ hierdic klousule geag word te begin vanaf die
datum waarop 'n werknemer by die ‘werkgewer ‘in' diens tree of
die datum waarop hy die vorige keer op. verlof met besoldiging
gereptig geword het, na ‘gelang van die jongste datum, en sluit
in hoogstens 4 (vier) maande van 'n bepaalde ononderbroke tyd-
perk - militére  opleiding wat ’n werknemer ooréenkomstig die
Verdedigingswet, 1957, ondergaan. ' =y

(10) Die Raad kan wederkerige retlings met enige ander
nywerheid tref vir die uitruil van verlofbewyse tot voordeel van
werknemers wat die nywerheid verlaat.

14. BYEOMENDE VERLOF MET BETALING.

(1) Behoudens subklousule (3) hiervan, is ’n werknemer wat na
die datum waarop hierdie - Qoreenkoms van  krag word,
kwalifiseer vir sy tiende of daaropvolgende verlof met betaling

wat voortspruit uit onoaderbroke diens by dieselfde werkgewer,

soos bepaal ingevolge klousule 13 (3) van Deel 1 van hierdie
Qoreenkoms, op daardie datum en elke jaar daarna, terwyl hy
in die dicns van dieselfde werkgewer is, geregtig op 'n ekstra
week verlof met betaling wanneer dit vir die werkgewer geleg
is, of op die gelyke waarde daarvan; met dien verstande dat by
onderlinge retling tussen werkgewer en werknemer—

(i) die verlof met betaling in klousule 13 (3) van hierdie deel
van die Ooreenkoms voorgeskryf, met ’n ckstra week
verleng kan word; of

(i) die ckstra week verlof vir die kwalifiseerjaar uitgestel kan
word en die werknemer dit kan laat oploop totdat hy
vir drie van daardie ekstra weke verlof met betaling

kwalifiseer.
(2) Wanneer die werkgewer en werknemer die reéling
aangaan soos in  subklousule (1) (i) ' bepaal, en ‘die
werknemer vir drie van daardie ekstra weke verlof met

betaling (hieronder ,, die opgeloopte verlof ” genoem), gekwalifi-
seer het, moet die opgeloopte verlof toegestaan en deur die
werknemer geneem word wanneer hy sy verlof met besoldiging
s00s in -klousule 13 (3) .van hierdie deel van die Ooreenkoms
voorgeskryf neem, tensy, na gelang van wat die werkgewer en
werknemer coreenkom, die opgeloopte verlof op ‘n ander tyd
geneem word; met dien verstande dat die werkgewer die werk-
nemer in. elke geval in staat moet stel om die opgeloopte verlof
te neem in die tydperk voordat hy vir sy volgende verlof met
betaling kwalifiséer, en as die werknemer versuim om ‘die
opgeloopte verlof binne daardie tydperk te neem, verbeur hy sy
reg daarop. o T ¢

£43) Waar 'n werknemer wat: kwalifiscer vir sy tiende verlof-
tydperk ‘met betaling ingevolge subklousule -(1).in die diens van
~die ‘betrokke werkgewer was vir-slegs 'n deel wan -die kwalifi-
“gerende tydperk vir- die cerste: verlof met betaling,-is hy geregtig
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We*’k’s leaVc or the equivalent value thereof pro rata to the leave
qualification completed with that employer in respect of the first
paid leave. On gualification for any subsequent consecutive paid
leave, the provisions of sub-clauses (1) and (2) of this clause shall
mutatis mutandis apply.

(4) Whenever the employment terminates of an employee who
has become entitled to but has not yet received the equivalent
value of the additional paid leave provided for in this clause,
he shall be paid upon his employment so-terminating for such
extra paid leave as he has qualified for and not received.

15. Leave Bonus.

For purpose of this clause—
“leave qualification ™ shall be Ehe quahﬁcatmn for the paid
leave prescribed in clause 13 of this part of the agreement;

ualified employee " means any employee who has qualified
(}or the rate for his class of work specified as pdyable
* thereafter

(1) Whenevcr an emponee to whom this clause applies is pald
‘his -leave pay he shall at the same time be paid a bonus in
accordance with the following table:—

Class. Bonus payable.

- re

Class A:—

(') Qualified employees whose A icave bonus of RI100 per

annum calculated pro rata to

op 'n gedeelte van die ekstra week veriof of die gelyke waarde
daarvan in verhouding met die verlofkwalifikasie wat hy by
daardie ‘werkgewer voltooi het ten opsigte van die eerste verlof
met betaling. By kwalifisering vir enige daaropvolgende verlof
met betaling is die bepalings van subklousules (1) en (2) van hier-
die klousule mutatis mutandis van toepassing,

(4) By begindiging van die diens van 'n werknemer wat geregtig
geword het op die gelyke waarde van die ckstra verlof met
betaling. waarvoor in hierdie klousule voorsiening gemaak word,
maar dit nog nie ontvang het nie, moet hy by sodanige chens-
beéindiging betaal word vir di¢ ekstra veriof met betalmg waar-
voor hy gekwalifiseer het, maar nog nie o-:tvang het nie.

15. VERLOFEONUS.

Vir die toepassing van hierdie klousule is—

,» verlofkwalifikasie” dic kwalifikasie vir die verlof met betaling
voorgeskryf in klonsule 13 van hierdie deel van die Ooreen-
koms; en beteken— : _

» gekwalifiseerde werknemer ” °n werknemer wat gekwahﬁseer
-~ het vir die skaal vir sy klas van werk wat gespesifiseer is as
betaalbaar ., daarna”. -

(1) Wanneer 'n werknemer op wie hlerdle k]ousu]e van toepas-
sing is sy verlofgeld betaal word, moet hy terselfdertyd ’n bonus
ooreenkomstig die volgende tabel betaal word : —

Klas, Bonus bez‘aaibaar.

LI )

Klas A:—

(i) Gekwaliﬁseerde werknemers 'n Vér]ofbonus van R109.00 per
wie se uurskaal in die Coreen- jaar bereken pro rata teen die

hourly rate specified in the
Agreement is the equivalent of
68 +5c per hour or more st date

of qualification for their paid

leave.

(:i) Employees employed at the

date of coming into operation

- of this Agreement are employed
~in occupations -

remunerated
according to experience whose

hourly rate specified in this

Agreement is the equivalent of

68 5¢ per hour or more at date -
of quallﬁcatlon for their paid

leave.

the leave  qualification  com-

pleted aftér the date on which -

the employee last gualified for
his paid leave or, whichever is
the later from the date of his
engagement.

koms gespesifiseer, gelykstaan
met 68-5¢ per uar of meer op
die datum waarop hulle vir
verlof met betaling kwalifiseer.

(i) Werknemers wat op die datum

wat hierdic Qoreenkoms van
krag word, in diens is in be-
roepe Waarvoor besoldiging

“volgens ondervinding geskied,

wie se uurskaal in hierdie Qor-
eenkoms gespesifiseer, gelyk-

staan met 68" 5c per uur of meer -

op die-datum waarop hulle vir
verlof met beta]mg kwahﬁseers

verlofkwalifikasie  voliooi na
die datum waarop die werk-
nemer ldas vir verlof mét be-

* taling gekwalifiseer het of, na
gelang van die jongste datum,
vanaf die datum van sy in-
diensneming,

Class B:— ; .
All other employees not included An amount of R10.00 together

Kias B:— .y ;
A]le ander werknemers wat nie ‘'n Bedrag van R10.00 saam met

by klas A hiervan ingesluit is n bedrag bereken teen 8

in Class A hereof (other than
apprentices, employees em-
ploved on work classified at
Rates 8 to 11, vehicle drivers
and watchmen)

‘with an amount calculated at
the rate of .8 per cent of the
employee’s rate for his occu-
pation scheduled in this Agree-
ment for the hours, exclusive

nie (witgesonderd vakleerlinge,
werknemers in diens in verband
met werk geldassifiseer tesn
skale 8 tot 11, voertuigbestuur-
ders en wagte). - )

persent van die werknemer se
skaal vir sy beroep ingelys in
hierdie' Qoreenkoms vir die
ure, vitgesonderd cortyd, wat
- hy werklik vir sy verlofkwali-

of ‘overtime, he has actually
worked towards his leave

which he last qualified for paid
“leave or the date of his en-

later, adjusted as follows:
(i) Where the scheduled rate

does not exceed 67 5¢ per
hour—less 33-5¢ per
hour.

(ii) Where the scheduled rate
exceeds 41-5¢ per hour
but does not exceed 6lc
per hour—iess 30-5¢c per
hour.

(iii) Where the scheduled rate
exceeds. 30c per hour but
does not exceed 41-5c
per hour—less 20c per
hour.

. Provided that the following calculations shall be made in respect of
employees on Rate 7b work :—

R?}te 7b. Minimum scheduled rate 39¢ per hour—Iless 17+ 5¢ per
our,

Note.—Shifts or periods of absence which count for leave purposes
in terms of clause 13 (3) (a) (iii) of this part of the Agreement must be
included in the calculation of the bonus due.

(2) Not later than the fifth day or if such day be a Sunday
or pubhc hoiiday the sixth day of each calendar month the
employer shall remit to the Council the amounts of leave bonus
computed in the manner provided for in sub-clause (1) of this
clause which have accrued to each employee in respect of employ-
ment- during the previous month and the amount so remitted
shall be the total of the amounts which would have accrued had
the amounts beeen remitted on each -pay day of the. months
concerned, notwithstanding that .the remuneration paid on one

‘of the pay days may have been in respect of ‘work:. performed.

“during ‘another’ month. ~ The -remittance: 'shall _be. accompanied
by a'statement in a form approved of by the Council.

qualifications after the date on”

gagement, whichever is the

exceeds 61c per hour but.

fikasies. gewerk het na die
datum waarop hy laas vir
verlof met betaling gekwali-
fiseer het, of die datum van sy
indiensneming, na gelang van
die jongste datum, soos volg
aangepas:—

(i) ‘Indien die ingelyste skaal
6lc per uur oorskry,
maar nie 67-5c per uur
corskry nie—min 33-5¢
per uur.

(i) Indien die ingelysts skaal
41-5¢c per uur oorskry,
maar nic 6lc per uur
oorskry me—min' 30-5¢

: ?er uur.
(iii} Indien die ingelyste skaal
30c per uur oorskry,
maar nie 41-5¢ per uur
oorskry nie—min Z0c per
uur.

Met dien verstande dat die vo]gende berekenings gedoen moet word
met betrekking tot werknemers wat in verband met werk in skaal 7b
in diens is:—

Skaal 7b. Minimum ingelyste skaal 39¢ per uur—min 17-5¢
per uur.

Opmerking—Skofte of tydperke wvan afwestgbe;d wat ingevolge
klousu[_e 13 (3) (@) (iiD) van hierdie deecl van die Qoreenkoms vir
verlofdoeleindes in aanmerking kom, moet by die berekening van die
verskuldigde bonus ingesluit word.

(2) Voor of op die vyfde dag of, as sodanige dag 'n Sondag
of openbare vakansiedag is, die sesde dag van elke kalendermaand
moet die werkgewer die bedrae van verlofbonus wat bereken is
op die wyse bepaal in subklousule (1) van hierdie klousule, aan

+ die Raad stuur, nl. di¢ bedrae wat opgeloop het vir elke. werk-

nemer ten opsigte van diens gedurende die vorige maand, en die
bedrag aldus. gestuur, moet die totaal wees van die bedrae wat
sou opgeloop- het indien die bedrae op elke betaaldag van die

. betrokke maande gestuur. sou gewees. het, ondanks die moontlik-
: hcld dat die besoldiging wat op een van die” betaaldae betaal is,
- vir werk kon gewees het wat in ’n-ander maand verrig is. Die
. geldsending ‘moet vergesel - -gaan van ’n staat m n yorm wat deur

die Raad goedgekeur word.
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- (3) The provisions of ub-clause (6), (7% (8) (@) and (10) of
clause 13 and clause 17 of this Part of thé Agreement shall
mutatis mutandis. apply in respect of the payment of a leave
bonus in terms of this clause. = _ _

(4) No bonus shall - be credited for periods of employment
which in terms of clause 13 (3) (@) (i) of this part of the Agree-
ment dces not count towards the paid leave.

(5) This clause shall apply to apprentices only from the date
of termination of their contract of apprenticeship by effluxion of
time in terms of section sixteen of the Apprenticeship Act of
1944, as amended by Act No. 46 of 1963, and. shall. not apply to
empioyees employed on work classified at Rate 8§ to 11 inclusive
or watchmen.

16. PAYMENT FOR CERTAIN PusLIC HOLIDAYS. |

- (1) If an employee does not work on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year's
Day, he shall be paid at his ordinary hourly rate for the ordinary
working hours for that day of the week; provided that whenever
the Day of the Covenant, Christmas Day; Ascension Day or New
Year's Day fall on a Saturcay, an employee who does not work
on such day shall be paid at his. ordinary hourly rate for the
number of hours he would have been paid if the holiday had
fallen within the period Monday to Friday inclusive. For
purposes of this sub-clause, the ordinary hourly rate of employees
employed on incentive bonus work shall be the rate for the
class of work scheduled in this Agreement

- (2) The provisions "of sub-clause (1) shall not apply to an
employee who is on the paid leave provided for in this part of
the Agreement.

(3) Whenever an employee works on Good. Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year’s
Day he shall be paid for the number of hours payable in terms
of sub-clause (1) hereof to an employee. who does not work on
such day, and shali be paid in addition to one and one-third
times the hourly rate for timeé worked up to the said number
of hours; thereafter he shail® be paid at two and one-hall times
the hourly tate until the asnal starting time next day.

17. PAYMENT DURING UNEMPLOYMENT.

(1) Whenever an employee is. unemployad ‘and the period of
upempioyment between one engagement and another is more than
six days, an employee on presenting his voucher or vouchers,
jssued in terms of clauses 13 and 15, to the Council shall be
entitled” during each week of unemployment to payment from

amount standing to his credit of such sum as may ‘be determined
by the Council from time' to time or, whichever is the lesser,
the amount standing to its credit; provided that unless the amount
.standing to his credit is .a"lesser amount, the sum an employee
ghall ‘be entitled to receive under this clause shall be not less

than half of the ordinary weekly remuneration he was receiving

when unemployment started. Should the employee obtain employ-
meént: before the amount standing to his credit has been exhausted,
the tnpaid amount shall remain to his credit in the books of the
Council and shall be available to him either when he next
;{:Ja.li-ﬁes for leave or becomes unemployed for a longer period
than six days. .

.. (2) Any employee claiming and receiving payment in terms of
sub-clause (1) shall, on obtaining further employment in the
JIndustry; commence to qualify for’ leave as from the date of
such employment; provided that if there is any unclaimed balance

standing to his credit in ~terms of sub-clause (1), the leave

equivalent of such balance shall be credited to him.

18. FMPLOYMENT OF JOURNEYMEN AND PUPIL ENGINEERS.

(g} No employer shall after one month from the date of coming
into operation of this Agreement employ any persoa on work
classified in Rate 1 other than an employee who has completed
his apprenticeship under a contract in terms of the Apprenticeship

Act or any other contract recognised by the Council in any one’

of the classes of work specified under Rate 1, unless such
employee is in possession: of “a ceriificate recognised or issued
by the Council enabling him to be employed as a journeyman;
?rovided that an empioyee shall be entitled to apply to the Council
or a certificaté enabling him to be employed as a journeyman,

and he may, if granted such certificate, he employed thereafter -

on work classified at Rate 1 appearing in his certificate.

(b) Any employer wishing to employ a pupil engineer may do
so only with the prior consent of the Council and the provisions
~ of this clause shall not apply to pupil engineers.

19, EMPLOYMENT OF PERSONS UNDER 15 YEARS OF AGE.

No employer shall employ any person under the age of fifteen
years.

20. ‘OUTWORK.

(1) No employer shall require or allow any of his employees
to undertake any electrical work, scheduled in Schedules A, B
and C of this Agreement, elsewhere than in’ his establishment
except where such work is in execution or completion of any
order placed with such employer. '
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- gedurendé elke week

tyd tot tyd oor kan

(3) Die bppalingé van subklousules (6),-(7), (8) (a) en (10) van
klousule 13 en klousule 17 van hierdie Deel van die Qoreenkoms
is mutatis mutandis van toepassing ten opsigte van die betaling

van "n verlofbonus ingevolge hierdie klousule.

(4) Geen bonus word gekrediteer vir dienstydperke wat ifige-
voige klousule 13 (3) (@) (i) van hierdie deel van die Ooreenkoms
nie vir die verlof met betaling in aanmerking kom nie.

(5) Hierdie klousule is van toepassing op vakleerlinge slegs
vanaf die datum -van bedindiging van hulle leerlingskontrakie

“deur vesrstryking van tyd .ingevolge artikel 16 van die Wet op

Vakleerlinge, 1944, soos gewysig by Wet No. 46 van 1963, en is

nie op werknemers in diens in verband met werk geklassifiseer

teen skale 8 tot en met 11 of wagte van toepassing nie,

16. BESOLDIGING VIR SEKERE OPENBARE VAKANSIEDAE.

(1) As 'n werknemer nie op Goeie Vrydag, Hemelvaartdag,
Geloftedag, Kersdag of Nuwejaarsdag werk nie, moet hy teen sy
gewone uurskaal vir die gewosne werkure vir daardie dag van die
week besoldig word; met dien verstande dat so dikwels as wat
Geloftedag, Kersdag, Hemelvaartdag of Nuwejaarsdag op n Sater-
dag val, 'n werknemer wat nie op sodanige dag werk nie, teen sy
gewone uurskaal besoldig moet word vir die getal ure waarvoor hy
besoldig sou geword het as die vakansiedae binne die tydperk van
Maandag tot en met Vrydag geval het. Vir die toepassing van
hierdie subklousule is die gewone uurskaal van werknemers wat
aansporingsbonuswerk verrig die skaal vir die klas werk wat in
die Bylaes van hierdie Qoreenkoms ingelys is,

(2) Die bepalings van subklousule (i) is nie van toepassing nie
op ‘o werknemer wat met veriof met etaling is waarvoor voor-
siening in hierdie deel van die Qoreenkoms gemaak - word.

(3) Indien ’n werknemer op UCoeie Vrydag, Hemelvaartdag,
Geloftedag, Kersdag of Nuwejaarsdag werk, moet hy besoldig
word vir die getal ure wat betaalbaar is ingevolge subklousule (€5]
hiervan aan 'n werknemer wat nie op sodanige dag werk nie, en
moet hy daarbenewens teen cen en een-derde maal die uurskaal
besoldig word vir die tyd tot die genoemde getal ure gewerk;

. daarna moet hy teen twee en 'n halfmaal die uurskaal besoldig

word tot die gewone begintyd die volgende dag.

17.. BETALING TYDENS WERKLOOSHEID.

(1) Indien *n werknemer werkloos is en die tydperk van werk-
loosheid tussen een indiensmeming en 'n ander langer as ses dae
duur, is ’n werknemer, wannesr hy sy bewys of bewyse wat inge-
volge: klousule 13 en 15 uitgereik is, aan- die Raad voorlg,
van werkloosheid geregtig op betaling uit
die bedrag ia sy kredit van sodanige bedrag as wat die Raad van
besluit of, na gelang van die kleinste, die
bedrag in sy kredit; met dien verstande dat tensy die bedrag in
sy kredit ’n Xleiner bedrag is, die bedrag waarop ’'n werknemer
ingevolge hierdie klousule geregtig is nie minder moet wees nie as
helfte van die gewons weeklikse besoldiging wat hy ontvang het
toe die werkloosheid begin het. Indien die werknemer werk kry
voordat die bedrag in sy kredit ditgeput is, moet die onbetaalds
bedrag in sy kredit in die boeke van die Raad bly staan en beskik~
baar wees vir hom, df wanneer hy die volgende keer vir verlof
kwalifiseer, of vir 'n langer tydperk as ses dae werkloos word.

(2) 'n Werknemer wat betaling kragtens subkiousule (1) eis en
ontvang, moet, wanneer hy weer werk ‘in die Nywerheid kry,
begin om te kwalifiseer vir verlof vanaf die datum van sodanige
werkverkryging, ‘met dien verstande dat as daar enige onopge-
ciste saldo in sy kredit ingevolge subklousule (1) staan, hy met die
veriofekwivaient van sodanige saldo gekrediteer moet word.

18. INDIENSNEMING VAN VAKMANME ENM LEERLING-INGENIEURS.

(@) Geen werknemer mag na ’'n maand na die datum wvan
inwerkingtreding van. hierdie Qoreenkoms, ’'n persoon vir werk
gebruik wat onder Skaal 1 geklassifiscer is, behalwe 'n werk-
nemer- wat sy vakleerlingskap volgens Kontrak' ingevolge die Wet
op Vakleerlinge of volgens 'n ander kontrak, wat deur die Raad
erken word in enigeen van die kiasse werk onder Skaal 1, gespesi-
fiseer, voltooi het nie, tensy sodanige werknemer in besit is van 'n
sertifikaat wat deur die Raad erken word of uitgereik is, wat hom
in staat stel om as vakman in diens geneem te word; met dien
verstande dat 'n werkncmer die reg het om by die Raad aansoek
te doen om 'n sertifikaat wat hom in staat stel om as vakman in
diens geneem te word, en daarna kan ‘hy as sodanige sertifikaat
aan hom toegzestaan is, vir die werk onder Skaal 1 geklassifisee
wat op sy sertifikaat verskyn, in diens geneem word, .

(5) 'n Werkgewer wat 'n leeriing-ingenieur in diens wil neem
kan dit slegs met die vooraiverkred toestemming van die Raad
doen, en die bepalings van hierdie klousule is nie op leerling-
ingenieuss van toepassing nie.

19. INDIENSNEMING VAN PERSONE ONDER DIE LEEFTYD VAN 15 JAAR.

Geen werkgewer mag 'n persoon onder die leeftyd van vyftien
jaar in diens neem mnie.

. 20. BUITEWERK.

(1) Geen werkgewer mag van sy werknemer vereis of hulle
toelaat om elektrotegaiese werk wat in Bylaes A, B en C van
hierdie Ooreenkoms ingelys is, elders as in sy bedryfsinrigting
te onderneem nie, behalwe wanneer daardie werk vir uitvoering

- of voltooiing van ’n ‘besteliing wat by daar_a_iic_-werl_:gewer geplaas

is, verrig moet word,
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2) No employee shall solicit or take orders for or undertake
any electrical work scheduled in Schedules A, B or C or this
Agreement, on his own account for sale and/or gain and/or on
behalf of any other perscm or firm whilst in the employ of an
employer engaged in the industry.

21. EXEMPTIONS.

(1) The Council may grant exemption from any of the
provisions - of this Agreement to amy employer or employee.
Application for exemption shall be made to the Secretary of the
Council; provided that no exemption from ‘paragraph (i) of sub-
clause (7) of clause 4 of this Agreement shall be granted to, or
in respect of any female employee engaged’ on manual work
except for the purpose of perferming work which is necessitated
by an emergency. B v '

(2) The Council shall fix the conditions subject to which such
exemption shali operate; provided that the Council may, if it
deems fit, after one week’s notice has been given in writing to
the person concerred, withdraw any licence of exemption even
if the period for which such exemption was granted has not
expired. M et _

(3) The Council shall cause to be issued to every person to
whom ‘exemption has ben granted a licence, duly signed, setting
out—: L - & _ e

(@) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption has
‘been granted; : _

(¢) the conditions subject to which such exemption is granted;

() the period during which the exemption shall operaie.

(4) The Council shall cause— )

" (@) all licences issved to be numbered consecutively;

(b) 2 copy of each licence issued to be retained and a copy
of each licence issued to be forwarded te the: Divisional
Inspector of Labour, Durban; . _

(¢} a copy of the licence to be forwarded to the employer con-
cerned when ‘the exemption is granted to an employee.

22, EMPLOVMENT oF TRADE UnioN LABOUR.

- {1} No employee who is not a member of the trade unions
shall be employed by an employer- who is a member of one.of
the’ employer’s ‘organisations -and no employee who is a -member
of any of the trade unions shall work for an employer who is
not a member of one of the employers’ organisations; provided
that ‘the application of this clause shall be limited in its scope
to—
" (a) employees performing work scheduled in-this Agreement at
 Rate 1, who are eligible for membership of the trade
unions; .and 3 :
(B} other employees for. whom Rate 7 per hour or more is
specified in this Agreement, if such employees have been
employed in the Industry for a period of not less than six

months and are eligible for membership of one of the trade

unions in accerdance with their -respective constifutions.

(2) The provisions of :this clause shall not apply in respect
of an immigrant during the first year after the date of his entry
into the Republic of South Africa; provided that if any immigrant
has-at any time after the first three months of his employment
in the Industry refused any invitation from the trade unions to
apply for membership thereof, the. provisions of this clause shall
immediately come into operation. :

(3) Apart from the rights of a person in ferms of section

- fifty-one (10} of the Act, the Council may grant exemption from |

the provisions of sub-clause (1) for any good and sufficient. reason
and further, the said ‘sub-clause shall mot apply to persons who
are 'in the opinion of the Council refused membership. of - a
party to thé Agreement without reasonable cause and the appli-
cant has reported such refusal to the Council. ~ - £

-« . . .23 WORKING PARTNERS.

All-\;\_fb'rk_i_'ng partners and/or employers in the Industry shall
‘observe the hours ' of work prescribed for employees in this
Agreement, s ; . '

24. PROPORTIONS OF RATIO OF JOURNEYMEN To OTHER EMPLOYERS.

(1) Any employer opérating under Schedule A andfor C of this
Agreement shall employ fwo journeymen, who shail not be the
owners and/or pariners- before he shall employ any employees
on work for which rates 3 to & inciusive are prescribed in this
figreement. 2 Hea

- (2) In any establishment, operating under this Agreement, the
employment of employees employed on work scheduled as Rate
16 and/or 11, shall be limited to two such employees for the

first journeyman and one additional such employee for the second

-and third journeyman. o .
_ Nore.—Partners and/or owners, who are journeymen, as defined

in this Agrsement shall be recognised as journeymen for the
purpose of sub-clause (2) hereef. T 5%

(2) Geen werknemer mag vir eie rekening vir verkoop en/of
vir wins en/of ten behoewe van ’n_ander persoon 0? firma,
elektrotegniese werk wat in Bylaes A, B en C van hierdie Qoreen-
koms ingelys is, onderneem of bestellings daarveor werf . of
aanneem terwyl hy by ‘n werkgewer wat by die nywerheid
betrokke is, in diens is nie. - . :

21 VRYSTELLINGS,

(1) Die Raad kan aan enige werkgewer of werknemer vrystel-
ling van enigeen van die bepalings van hierdie Qoreenkoms ver-
leen, ~Aansceke om vrystelling moet aan die Sekretaris van die
Raad gerig word; met dien verstande dat geen vrysteliing van
paragrasf (i) van subklousule (7) van Klousule 4 van hierdie
Qoreenkoms verleen mag word aan of ten opsigie van ’a vroulike
werknemer wat handearbeid doen nie, behalwe vir die deel om
werk te verrig wat deur ’n noodgeval gencodsaak word.

(2) Die Raad moet die voorwaardes waarop daardie vrystelling
van krag is, vasstel; met dien verstande dat die Raad na goedvinde
en nadat een week kennis skriftelik aan dis betrokke persoon
gegee is, 'm vrystellingsertifikaat kan intrek, selfs al het die
termyn waarvoor daar die vrystelling verieen is, nie verstrek nie,

' (3) Die Raad moet aan elke persoon aan wie vrystelling verleen
word, 'n behoorlik ondertekende sertifikaat laat uitreik wat die
volgende vermeld:— - : :

{a) Dic naam van die betrokke persoon voluit;

(b) die bepalings van die Qorzenkoms waarvan vrysteiling:
verleen word;

(e) die voorwaardes waarop daardie vryselling verleen word;
(d) die termyn waarvoor die yrystelling van krag is.

(4} Die Baad moet—

(@) alle sertifikate wat uitgersik werd, in volgorde nommer;

(b) van elke sertifikaat wat uitgereik word, ’n afskrif hou en
vap eike sertifikaat wat uitgeretk word, ’n -afskrif stuur
aan dic Afdelingsinspekteur van Arbeid, Durban; ;

(c).'n afskrif van die sertifikaat aan dic betrokke werkgewer
s:uué wanneer die vrystelling aan ’n werknemer verlee
word, . i

22. INDIENSNEMING VAN VAKVERENIGINGARREID.

{1} Geen werknemer wat nie lid van die vakverenigings is mic,
mag deur 'n werkgewer wat lid van een van dic werkgewers-
orgamsasies IS, in diens geneem word nie, en geen werknemer
wat lid van die vakverenigings is, mag vir ‘n werkgewer werk
wat nie lid van een van die werkgewersorganisasies is nie; met
dien verstande dat die toepassing van hierdie klousule in sy bestek
beperk is tot— . . : G

(@) werknemers wat werk verrig wat in hierdie Qorcenkoms

onder skaal 1 ingelys is en wat vir lidinaatskap van die
vakverenigings in aanmerking kom; en - : ¢

(b) ander werknemers vir wie skaal 7 of meer per uwur-in

hierdie Qoreenkoms gespesifiseer is, as daardie werknemers

“vir ’n tydperk van minstens ses maandé in die Mywerheid
in diens was en vir lidmaatskap van die vakverenigings

. ﬁ‘oreenkomstig hul onderskeie konstitusies in aanmerking
siriey e i ; B

(2) Die bepalings van hierdie klousule is nie van tospassing
op 'n immigrant nie gedurende die eerste jaar na die datum van sy
bianekoms in die Republiek van Suid-Afrika; met dien verstande
dat as "n immigrant te emiger tyd na die ecrste drie maande van sy
diens in die Nywerheid weier om op uvitnodiging van die vak-
verenigings aansoek om lidmaatskap daarvan te doen, die bepalings
van hierdie klousule onmiddellik van toepassing word. :

(3) Afgesien van die regte van ’'n persoon ingevolge artikel
een-en-vyftig (10) van die Wet, kan die Raad om ’n regsgeldige
rede vrystelling van die bepalings van subkiousule (1) verleen
en voorts is gencemde subklousule 'mie van toepassing pie op
persone wat na die mening van die Raad sonder redelike oorsaak
lidmaatskap van 'n party by hierdie Ooreenkoms geweier is en
die aansoeker die Raad in kennis gestel het van die weiering.

. 23. WERKENDE VENNOTE.

Alle werkende vennote en Jof Wei‘kgefa_fers_ in die MNywerheid
moet die werkure soos vir werknemers in hierdie Oereenkoms
voorgeskryf, nakom,

24. GETALSVERHOUDINGS VAN VAEMANNE TOT ANDER WERKNEMERS.

(1) 'n Werkgewer wat betrokke is by die werksaamhede genoem
in Bylaes A en/of C moet twee vakmanne, wat nie eienaars en/of
vennote is nie, i diens hé, alvorens hy werknemers kan gebruik
vir werk waarvoor Skale 3 tot en met 9 in hierdie Ooreenkoms
voorgeskryf is. B

(2) In elke bedryfsinrigting wat kragtens hierdie Ooreenkoms
werk, moet die diens van werknemers wat gebruik word vir werk
wat onder Skaal 10 en/of 11 ingelys is, beperk word tot twee
sodanige werknemers vir die eerste vakman en een bykomende

- werknemer van gemelde klas vir die tweede en derde vakman.

OpMerKING.—Vennote en/of elemaars wat vakmanse is, soos
omskryf in hierdie Qoreenkoms, word, vir die doeleindes van
subklousule (2) hiervan, as vakmanne beskouw. A

15
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25. ADMINISTRATION OF AGREEMENT.

The Counecil shall be the body responsible for the administra-
tion of this Agreement.

26. ExsuBITion OF NOTICES.

(1) Every employer shall affix and keep affixed in or at the
place where his employees are working, a legible copy of this
Agreement in both official languages.

(2) Bvery employer shall display in his establishment in a place
readily accessible to his employees a notice stating the starting
and finishing times of work for each shift or shifts of the week
and the meal hours.

27. AGENTS.

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
An agent shall be entitled to enter any establishment and may
question the employer or. any employees and inspect the records
of remuneration paid and time worked, for the purpose of ascer-
taining whether or not the terms of this Agreement are being
observed, :

28. TLLNESS AND/OR INJURY ON DUTY ALLOWANCE.

(a) Iliness Allowance—Whenever an employee who is not
covered by the provisions of the Electrical Industry (Natal) Sick
Pay Fund, is absent from work, due to illness, he shali for the

day or days -absent “during the first week of such absence be:

paid an hourly allowance as prescribed in (c) hereof; provided
that an employer. who is required to pay such allowance may
require the employee to produce a medical certificate in respect
of such absence before payment is made. '

(b) Injury on Duty Allowance—(i) Whenever an employee is’
absent from work on account of injury or disablement falling

within the provisions of the Workmen’s Compensation Act, 1541,
and such employee is covered by the provisions of the Electri-
cal Industry (Natal) Sick Pay Fund he shall be paid an hourly
allowance .as prescribed in (¢) hereof for the hours he is absent
from work for any day -or days not.recognised as compensable
in-térms of the said Act, up.to.a maximum of three days.
. (ii) Whenever an'employce is absent from work on account of
injury or disablement falling within the provisions of the Work-
men’s Compensation Act, 1941, and such employee is not covered
by the provisions of the Electrical Industry (Natal) Sick Pay Fund,
he shail be paid an hourly allowance as prescribed in (c) hereof
‘for the hours he is absent from work on any day or days up to
a-maximum of the first week of such absence.

e (c) Wage Group— Hiness or Injury on

. . Duty (hourly) Allow- -

i _ ance.
Exceeding R29.70 per week............ 24¢

exceeding R23.40 per week but mnot 5 ilw
exceeding R29.70 per week.....  etinid - 2e

© exceeding R13.62° per weck but not. 2

" exceeding R23.40 per woek........ ‘e o 1le
© R13.62 per week and-under...... i vin o - - 10c

For the purpose of determining the wage group of an employee
the hourly rate scheduled for: that class ‘of . work in the Apgree-
" ment of -tha¢ employee multiplied by 45 shall be the wage."

- 29. REGISTRATION OF EMPLOYERS:

on which this Agreemént comes into opération, and

within one month of operation by him in addition to complying
wilth.the' provisions of sub-clause (¢) (ii) hereof,
forward to the Secretary of the Council—
_ (i) his full name;
(i) his address; .
(iii) the trades or operations carried out by him.

(c) Any employer engaged in the [ndust’fy at the dat_e' of coming
into force of this Agreement shall, before. puiting into operation

the special conditions permitted in this Agreement in respect of -

the different divisions of -the Industry, make application “and
obtain a certificate of registration in one or more divisions of the
Agreement for his establishment or part thereof, as the case may
be, from the Council. Applications for registration shall be made
to the Secretary of the Council. ;

(ii) Every employer entering the Industry after the. date of
coming info operation of this Agreement, shall similarly make
_ application and obtain a certificate of ‘registration as provided in

sub-paragraph (i). _ e

‘(iii) ‘Any employer who: fails to register with the. Council in
terms "of this clause shall .be deemed to.be conducting an
establishment for electrical contracting and/or installation and/or
maintenance and/or servicing of electrical equipment, - n.e.s., as
provided for in the schedules in Part Il of this Agreement.-.
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(1) (). Every employer® shall, within -one month from the date |
RIch : N 8 into oper Bewiose o | toetree, moet binne een ‘maand nadat hy sy besigheid -begin,
(b) Every employer éntering the Industry after that date shall | b

25. TOEPASSING VAN (OCREENKOMS, _
Die Raad is die Hggaam wat vir die toepassing van hierdie
Ocreenkoms verantwoordelik is. '

26. VERTONING VAN KENNISGEWINGS.

(1) Elke werkgewer moet op die plek waar sy werknemers
werk, ’n leesbare afskrif van hierdie Ooreenkoms in albei ampte-
like tale en opgeplak hou. '

(2) Elke werkgewer moet op 'n plek in sy bedryfsinrigting,
maklik toeganklik vir sy werknemers, 'n kennisgewing vertoon hou
wat die begin- en ophoutye van die werk vir elke skof ‘of skofte
vir die week, asook die etensure, toon.

27. AGENTE.

Die Raad moet een of meer aangewese persone as agente aan-
ste] om te help om uitvoering aan die bepalings van hierdie
Qoreenkoms te gee. 'n Agent het die reg om enige perseel le
betree en mag die werkgewer en alle werknemers ondervra en die
aantekenings van ' besoldiging wat betaal en tyd wat gewerk word,
nagaan ten einde vas té stel -of aan die bepalings van hierdie
Qoreenkoms voldoen word of nie. '

28. SEETE- EN/OF DIENSBESERINGSTOELAE.

. (a) Siektetoelae—Wanneer ’'n- werknemer wat nie deur die
bepalings van. die Siektebystandsfonds vir die Elektrotegniese
Nywerheid (Matal) gedek word nie, weens siekte van sy werk
afwesig is, moet hy vir die dag of dae wat hy in die eerste week
van sodanige afwesigheid afwesig is, 'n uurtoelae beiaal word
soos in () hiervan voorgeskryf; met dien verstande dat "n werk-
gewer van wie, dit vereis word om, sodanige toelae te betaal, kan
vereis dat 'n doktersertifikaat ten opsigle van sodanige afwesig-
heid voorgelé word voordat betaling gedoen word. -

(b) Diensbeseringstoclae.—(i) Wanneer- 'n werknemer van sy
werk afwesig is weens 'n besering of ongeskiktheid wat binne die
bestek van die Ongevallewet, 1941, val en sodanige werknemer
deur die bepalings van die Siektebystandsfonds vir die Elektro-
tegniese Nywerheid (Natal) gedek word, moet hy ’n uurtoelas
betaal word socs in (c) hiervan voorgeskryf, vir die ure wat hy
van die werk afwesig is vir enige dag of dae wat nie as vergoed-
‘baar ingevolge genoemde Wet erken word nie, tot *n maksimum
. van drie dae. ' _ LI
.. (i) Wanneer 'n_werknemer van sy werk afwesig_is weens 'n
_‘besering of ongeskiktheid wat binne die bestek van die Ongevalle-

wet, 1941, val, en sodanige werknemer nie denr die bepalings
.van die Sicktebystandsfonds vir die Elektrotegni€se Nywerheid
(Nataly gedek word nie, moet hy ’n uurtoclae betaal word soos
in. (o) ‘hiervan voorgeskryf, 'vir die “ure ‘wat hy "van sy werk
..afwesig is op enige dag of. dae, tot 'n’ maksimum van -die eerste

| week van sodanige afwesigheid.

Sielcte of besering op

(¢) Loongroep—.
© groep diens (uurtoelae).
] 24c

Meer as R29,70 per week.....oovnvnns.

" Meer as R23.40 per week maar nie meer :
" as'R29.70 per week nie........... i 21c
Me=r as R13:62 per week maar pie'meer .- .. -

* as R23.40 per week mig. .\ ooiianas 11c

RI13.62 per week en mindef......oc... - 10¢

Ten einde die_ loongroep van 'n werknemer te bepaal, is sy loon
die -uurskaal, vermenigvuldig met 45, vir _daardie klas werk
vir dié werknemer.in die Qoreenkoms ingelys is.

20, REGISTRASIE VAN WERKGEWERS.

(1) (a) Elke werkgewer moet binne een maand. na die datum
‘waarop hierdie Qoreenkoms in werking tree em .
(b) Elke werkgewer wat na daardie datum tot die Nywerheid

"'benewens nakoming van die bepalings van subklousule  (¢) - (ii)
" hiervan, e I8 Pt smmws Sl i
aan dié Sckretaris van die Raad die volgende verstrek:—
(i) Sy naam voluit; ) = e

(i) sy adres; _ .

(iii) die beroepe of werksaamhede wat deur hom uitgeoefen

~ word. _
- (¢) (i) Elke werkgewer wat op die datum waarop,_ hierdié: Oor-
eenkoms in werking tree, in die Nywerheid werksaam was, moct,
voordat uitvoering gegee word aan die spesiale vooiwaardes wat

in hierdie Ocreenkoms toegestaan word ten opsigte van die ver-
skillende afdelings in die Nywerheid, by die Raad aansock doen
om en ’n sertifikaat verkry vir registrasie in een of meer afdelings
van hierdie Qoreenkoms vir sy bedryfsinrigting of gedeelte daar-
van, na gelang van die geval, Aansoek om: registrasic moel aan
die Sekretaris van die Raad gerig word,

(ij) Blke werkgewer wat na die datum van inwerkingtreding van
hierdic ‘Ooreenkoms tot die Nywerheid toetree, moet ingelyks
aansoek om 'n registrasiesertifikaat doen en dit verkry soos bepaal
in subparagraaf (i).

(iii) 'n Werkgewer wat versuim om hom ingevolge hierdie
Klousule by die Raad te- laat registreer, word geag 'n bedryfs-
-inrigting te bestuur vir ¢lektrotegniese aanneming en/of instal-
lering en/of onderhoudswerk en/of versiening van elektfiese uit-
rusting, n.e.v., waarvoer in die bylaes in Deel 11l van hierdie

Ooreenkoms voorsiéning gemaak word.

g~ . - e DR ol -w H
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(2) Where the employer is a partnership, information in
accordance with sub-clause (1) of this clause as well as the titie
under which the parinership operates shall be furnished.

30, Expenses of THE COUNCIL.

- The funds of the Council, which shall be vested in and
administered by the Councii, shail be provided for in the
following manner:—

“ (1) Each employee and each employer shall contribute to the

funds of the Council on the following scale:—

_ 2. As die werkge\#el' 'n vennootskap is, moet, benewens die
inligting ingevolge subklousule (1) van hierdie klousule, ook die
naam waaronder die vennootskap besigheid dryf, verstrek word.

30. UiTGAWES VAN DIE RaaD.
‘Die fondse van die Raad, wat berus by en beheer word deur
die Raad, word op die volgende wyse verkry:—

(1) Elke werknemer en elke werkgewer moet oorsenkomstig die
volgends skaal tot die Raadsfonds bydra:—

Columan A, Column B. | Column C.
Employee’s | Employer’s
Wage Group. Contribution|Contribution
per Week. | per Week.
3 ¢ ' ; ' ¢ ¢
Class 1.—Employees whose prescribed ' T
rate is 86 5c per hour or over 10 10"
Class 2.—Employees whose prescribed |
rate is 68 - 5¢ per hour or more
_ but less than 86- 5c per hour. . 71-5 . 7-5
Class 3.—Employees whose prescribed '
: rate is 25¢ per hour or more
) but less than 68-5c. ... .. eites 5 5.
Class 4.—Rate 9, 10 and 11 employees, '
apprentices, and minors em-
ployed in designated trades
gu&:‘m'g the probationary per- ) ] q
JOO. . ueses csanssssasivenns w— i

(2) The amounts showh in column B of the ‘table shall be
dediicted by employers from the wages of their employeces.

(3) To the amounts thus deducted from the wages of his
employees each employer shall add the amounts. shown
in column C of the table and’ forward the total sum
together. with a covering statement to the Secretary, Indus-
trial, Council, 'Electrical Industry '(Natal), 'P.O. Box 722,

Durban. _ s e

(4) In any instance’ where no contributions are payable as
provided for in sub-clauses (1), (2) and (3), hereof or the
total amount under sub-clduse (3) is less ‘than R2 the total
amount referred to in sub-clause (3) shall be supplemented
by the employer by such amount as to make a total of
R2 in edach month.’

(5) Regardless of whether any amount is payable to the
Council in terms of this clause every .employer shall, by
not later than the 15th day of each month forward to the
Council in respect of the preceding month, and. in the
‘manner -indicated therein the statement referred to in
sub-¢lause 3. . o

31. UNAUTHORISED EMPLOYMENT. .

Notwithstanding anything to the contrary of this Agreement

no provisions which prohibits the engagement or employment of
an employee in any class:of work or on any conditions, shall be

.. deemed to. relieve the employer from paying the remuneration
. and observing the conditions which he would have had to pay

i

or observe had such engagement or employment not. been

- prohibited and the employer shall continue to pay such remune-

_ ration and. observe such.conditions as if such' engag

" shall be capable of being ceded and no purported
‘thereof shall be binding upon the Council.

-fire.

1. ! ment of

employment had not been prohibited.

32. INsSURANCE OF TooLs. .
Every employer shall take out an insurance policy with a

E registered insurance compaily insuring tools which are the private

property of his journeyman, apprentice and machinist employees,
against damiage or desiruction on the employer’s premises by

tools shall be R50 per employee stated above.

33. PROHIBITION OF C::ssﬁ_)N AND [OR SET-OFF.

Mo claim~ whatever by ‘any employee against the Council
cession

Set-off shall not operate and is expressly excluded as between
any amounfs payable to an employee as referred to in clause

8 (3) of this. Agreement, and any amount payable by such °
- employee, the deduction of which is prohibited by that clause;
contract

- | kontrak tussen werkgewer en werknemer.

and this provision shall be deemed to be a term of every
of employment between employer and employee.

The maximum cover under this clause for insurance of

Kolom A. Kolom B. | Kolom C.
Werknemer | Wérkgewer
Loongroep. se weeklikse | se weeklikse
bydrae. bydrae.
< c
Klas 1.—Werknemers wie se voorge-
skrewe skaal 86-5¢ per wur of
‘meer is..... R e 10 19
Klas 2.;-—We:rkncmers wie se voorge-
skrewe skaal 68-5c per uur of
meer, maar minder as 86-5¢
per war is...... e 7-5 7-5

Klas 3.—Werknemers wie s¢ voorge-
skrewe skaal 25c per uur of
meer, maar minder as 68-5¢c ) .
Per UUL I8, 0uvernneennnanns 5 5

Klas 4.—8kaal 9-, 10- en 11-werknemers,
vakleerlinge en minderjariges
wat in aangewese ambagte ge-
durende die proeftydperk in
dietis 8. insoiming — 1.,

(2) Die bedrae fvat in kolom B van die’ tabel voorkom, moet
deur die werkgewer van die loon  van .die werknemer
afgetrek word. ' g

(3) By die bedrae wat aldus van die lone van sy werknemers

afgetrek is, moet elke werkgewer die'bedrae wat in' kolom

. C van die tabel voorkom, voeg, en die totale som, tesame

met ’n dekkende opgawe, aan die Sekretaris,' Nywerheids-.

raad vir die Elekirotegniese Nywérheid (Natal), Posbus 722,
Durban, -stuur. . - S :

(4) In elke geval waar geen bydraes soos voorgeskryf is in
subklousule (1), (2) en (3} hiervan betaalbaar is nie, .of
die totale bedrag wat kragtens subklousule (3) betaalbaar
is, minder as R2 bedra, moet die totale bedrag wat in sub-
klousule (3) genoem word, deur die werkgewer aangevul
word deur ’'n bedrag wat die totaal R2 vir elke maand
maak.

(5) Afgesien daarvan of enige bedrag ingevolge hierdie klousule
aan die Raad. betaalbaar is, moet elke werkgewer voor of
op die 15de.dag van elke maand, ten opsigte van die
voorafgaande maand en op die wyse daarin aangedui, die
opgawe in subklousule (3) genoem, aan die .Raad stuur.

- 3L 'Vm INDIENSNEMING.

‘Ondanks andersluidende bepalings in hierdie Qoreenkoms word
geen bepaling wat die indiensneming of in diens. hou van 'n werk-
nemer vir enige klas werk of op enige voorwaardes verbied, geag
die werkgewer vry te ste]l van die betaling van besoldiging en die
nakoming van di¢ voerwaardes wat hy sou moes betaal of nakom
as sodanige indiensneming of in diens bou nie verbied ‘was nie,

' en die werkgewer moet’ voortgaan om sodanige besoldiging te

betaal en sodanige voorwaardes na te kom asof die indicnsneming
of in diens hou nie verbied was nie. :

32. VERSEKERING VAN GEREEDSKAP.

Flke werkgewer moet by ’n geregistreerde versekeringsmaat-
skappy 'n polis uitneem vir versekering teen skade of vern tiging,
deur brand op die werkgewer se perseel, van gereedskap wat die
private eiendom van sy vakman-, vakleerling- en masjien-
werknemers js. Di¢ maksimum dekking vir versekering van
gereedskap ingevolge hierdie klousule is R50 per bogenoemde
werknemer. o i :

33, VERBOD OP SESSIE EN/OF SKULDVERGELYKING. )

Geen eis Hoeg§naamd deur enige werknemer teen die Raad kan
gesedeer word nie, en geen beweerde sessie daarvan in bindend
vir die Raad nie. -

Skuldvergelyking word nie toegelaat nie en word uitdruklik
uitgesluit fen opsigte van bedrae, soos bedoe! in klousule 8§ (3) van
hierdie Ooreenkoms, wat betaalbaar is aan 'n werknemer, en fen
opsigte vairl ’n bedrag-wat deur sodanige werknemer betaalbaar
is en warvan die aftrekking by daardie klousule. verbied word;

eni hietdie bepaling word geag 'n bepaling te wees: van elke diens-

n
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PART 1L

SpeciaL ConpiTions RELATING To CERTAIN CLASSES OF
LABoUR HEREIN SPECIFIED.

Notwithstanding anything in these provisicns contained the

provisions relating to “ Hours of Work ™ (clause 4), * Overtime

and Payment of Work on Sundays” (clause 5), ““ Shift Work ”
(clause 6), “ Paid Leave” (clause 13}, “ Additicnal Paid Leave”
(clause 14), “Payment for Certain Public Holidays” (clause
16), “Payment During Unemployment™ (clause 17), “ Hiness
and Jor Injury on Duty Aliowance” (clause 28) of Part T of this
Agreement shall not apply to employeces employed on work
classified at Rates 8 to 11 inclusive and/or employed as vehicle
drivers or watchman, to whom, except as otherwise provided
therein, the remaining provisions of Part T and the fellowing
special provisions shall apply. (The special provisions to obtain
and have preference in the event of any conflict between them
and the said remaining provisions of Part 1)

1. Hours oF WORK.

(1) Save as is otherwise provided in this part of the Agree-

ment, no employer shall require or permit an employee (other
than a watchman)}— '
(a) to work for more than 45 hours, excluding meal times
in any one week; or a )
(b). to work for more than eight hours, excluding meal times,

on any one day; provided that in any establishment in |

which the employee does not ordinarily work on more
than five days in the week, an employee may on any
working day be required or permitted to work for an
additional period of not exceeding one and a quarter
hours.

-(2) Theé maximum overtime that may be worked shall not exceed
ten hours per week, unless otherwise autherised by the Council.

(3) In any establishment working a two-shift or three-shift
system, no employee other than a watchman may work at night
for more than twelve (12) consecutive working shifts and no
such employee may work more than one shift in-any period of
twenty-four (24) hours except when a change in the rotation
of shifts makes this necessary.

" (4) An employee shall not be required or permitted to work
for a continuous period of more ‘than five hours without an
uninterrupted interval of at least ‘one hour; provided that for
the purpose of this clause periods of work interrupted by an
interval of less than one hour shall be deemed to be continuous.
(5) (¢) Notwithstanding the provisions of this clause—
() no employee whe is a female shall be required or
permitted to work— ;
. {aa) between six o'clock p.m. and six o'clock a.m.; or
(bb) after one o’clock p.m. on more than five days in any
one week;
(i) no emplovee, who is a female shall be required or per-
mitted to work overtime—
(a) for more than two hours on any day;
(b) on more than three consecutive days;
(¢) on more.than sixty days in any year; .
(d) after the completion of her ordinary working hours for
- more than one hour on any day unless she has been—
(1) given notice thereof before midday; or
‘(i) provided with an adeguate meal boefore she has
to commence overtime; or
(iii) paid an allowance in sufficient time to enable her
to obtain a meal before the overtime is due to
cominence. :
- (b Every employer shall dispia in his establishment in a
place readily accessible to_his employees a notice specifying the
starting and finishing time of work for each shift or shifts of
the weck and the meal hour, _

2. OVERTIME AND PAYMENT ForR WORK ON SUNDAYS.

(1) Time worked by employees after the completion of the
usual shift shall be regarded as overtime and be paid for at not
less than one and one-third times the ordinary rate per hour of the
employee concerned. :

-(2) Whenever an employee is required to report for work
before the usual starting time for that day of the week, he shall
be paid at one and cne-half times the hourly rate for time worked
until the usual starting time. :

(3) In any case in which an employee starts work on Saturday
earlier than. the usual starting timie at his own requesf, an
employee working a five-day week shall be paid at one and one-
third . times his hourly rate for the hours worked and an
employee working a six-day week shall be paid at his ordinary
hourly rate for the period of the ordinary hours of work on a
Saturday and be paid thereafter at one and one-third times his
hourly rate for the additional hours worked up to the starting
time of his next shift; provided that if the employee starts more
than two hours earlier than the usual starting time, any time
worked. up to the two hours before the usual starting time shall
be paid for at one and -one-Balf times the bourly rate of the
employee. For purposes of this sub-clause, * usual starting time
meang the usual starting time on an ordinary working day.
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DEEL IL

SPESIALE VOORWAARDES MEF BETREKKING TOT SEKERE KLASSE
VAN ARBEID HIBERIN GESPESIFISEER.

Ondanks enigiets in hierdie bepalings, is die bepalings met
betrekking tot ,, Werkure ” (klousule 4), ,, Qortyd en Besoldiging
vir werk op Sondae” (klousule 5), ,, Skofwerk” (klousule 6),
,» Verlof met Betaling” (klousule 13), ,, Bykomende Verlof met
Betaling” (klousule 14), ,, Besoldiging vir Sekere Openbare
Vakansiedae ” (klousule 16), ., Betaling Tydens Werkloosheid ™
(klousule 17), ,, Siekte- en/of Diensbeseringstoelae” (klousule 28)
van Deel I van hierdie Oorenkoms nie van toepassing nie op
werknemers wat in diens is op werk ingedeel onder skale 8 tot en
met 11 en/of in diens is as voertuigbestuurders of wagte op wie,
behalwe soos anders daarin bepaal, die orige bepalings van Deel I
en die volgende spesiale bepalings toegepas moet word. (Die
gpesiale bepalings geniet voorrang en moet voorrang geniet ingeval
van teenstrydighede tussen hulle en gencemde orige bepalings van
Deei 1)

1. WERKURE:

(1) Geen werkgewer mag, bchalwe soos andersins bepaal in
hierdie deel van die Qoreenkoms, van ’n werknemer (uitgesonderd
n wag} vereis of hom toelaat nie om—
(a) Ia?ger.as 45 uur, etenstye uitgesonderd, in 'n week te werk,
o

(b} langer as ast uur, etenstye uitgesonderd, op 'n dag te
werk; met dien verstande dat in ’n bedryfsinrigting waarin
die werknemers gewoonlik op hoogstens vyf dae per week
werk, van 'n werknemer op enige werkdag vereis of hy
toegelaat kan word om vir 'n verdere tydperk van hoog-
stens een en 'n kwart uur te werk. :

(2) Die maksimum oortyd wat gewerk word, mag nic tien unar
per week te bowe gaan nie, tensy magtiging anders deur die
Raad gegee is.

(3) In ’n bedryfsinrigting wat ’n tweeskof- of drieskofstelsel
werk, mag geen ander werknemer as 'n wag in die nag vir langer
as twaalf (12) agtereenvolgende werkskofte werk nie en geen
sodanige werknemer mag meer as een skof in ’‘n tydperk van
vier-en-twintig (24) uur werk nie, behalwe wanneer 'n verandering
in die wisseling van skofte dit noodsaaklik maak.

(4) Van ’n werknemer mag nie vereis en hy mag nie toegelaat
word om vir 'n ononderbroke tydperk van langer as vyf uur
sonder 'n onafgebroke pouse van minstens een uur te’ werk nie;

_met dien verstande dat werktye wat deur 'n pouse van minder as
"een uur onderbreek word, vir die toepassing van hierdie klousule

as onafgebroke beskou word. : !
(5) (a) Ondanks die bepalings van hierdie klousule—
(i)} mag dazr nie van 'n vroulike werknemer vereis word of
mag sy nie toegelaat word om— .
(¢a) tussen sesuur nm. en $esuur vm.; o
(bb) na eenuur nm. op meer as vyf dae per week te werk
nie; }
(i} mag daar nie van 'n vroulike werknemer vereis word of
mag sy nie toegelaat word om soos volg ocortyd te werk
nie— .
(a) vir meer as twee uur op 'n dag;
(b) op meer as drie agtereenvolgende dae;
(c) -op meer as 60 dae in 'n jaar, .
{(d) na voltooiing van haar gewone werkure vir mecr as
een uur op n dag tensy sy—
(i} voor twaalfuur middag daarvan in kennis gestel
is; of :
(ii) van ’n toereikende ete voorsien is veordat sy met
oortyd moet begin; of g
(iii) betvds ’n toelae betaal is om haar in staat te stel
om 'n ete te verkry voordat. die oortydwerk ’n
aanvang neem, .

(b) Elke werkgewer moet in sy bedryfsinrigting op n plek wat
maklik vir sy werknemers toegankiik is 'n kennisgewing wat die
begin- of eindtyd van werk vir elke skof of skofte van die werk
en die etensuur spesifiseer, opplak.

2. OORTYD EN BETALING VIR WERK OF SONDAE.

(1) Tyd gewerk deur werknemers na voltooling van die gewone
skof, moet as oortyd beskou en daarvoor moet minstens ecn en
een-derde maal die gewone skaal per vur van dei betrokke werk-
nemer betaal word.

(2) Wanneer ’n_werknemer hom voor die gewone begintyd vir
daardic dag van die week vir werk moet aanmeld, moet hy vir die
tyd tot gewone begintyd gewerk, teen een en ’n half maal die
uurfoon betaal word. :

(3) In alle gevalle waar 'n werknemer op Saterdag op eie ver-
soek vroeér as die gewone begintyd begin, moet 'n werknemer
wat vyf dae in 'n week werk teen een en een-derde maal sy
nurloon vir die are gewerk, betaal word en moet 'n werknemer
wat ses dae in 'n week werk, teen sy gewene uurloon vir die tyd-
perk van die gewone werkure op 'n Saterdag betaal word en daar-
na teen een en een-derde maal sy uurloon vir die bykomende ure
gewerk tot die begintyd van sy volgende skof, betaal word; met
dien verstande dat as die werknemer meer as-twee uur Vroe€r
as die gewone begintyd begin, vir alle tyd gewerk tot die twee uur
voor die gewone begintyd betaal moet word teen een en ‘n half
maal die unrskaa! van die werknemer. Vir die toepassing van
hierdie subklousule beteken  gewone begintyd > die gewone begin-
tyd op 'n gewone werkdag.
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(4) Yhenever au-emp"aoyée works on a Sunday, his employer
shall pay to the employee— .

(i) if he so works for a period not exceeding four hours, not
ices than the ordinary remuneration payable in respect of
the period ordinarily worked by him on a weekday; or

- (i) if he so works for a period exceeding four hours, remune-
"~ ration at a rate not less than.ore and two-thirds tirnes
the ordinary rate of remuneration, in respect of the total
period worked on such Sunday, or remuncration which is
not- less than one and two-third times the ordinary
remuneration payable in respect of the period ordinarily
worked by him on a weekday, whichever is the greater,

provided that where an employer provides work to occupy the
employee for the hours of a normal shift and the employee fails
or refuses to work the full period required of him or works a
lesser period at his own request, such employee shall receive pay-
ment af one and two-third times the ordinary rate per hour of
the employee concerned only for the period actually worked.

(5} The provisicns of sub-clause (2) relating to payment for
work on Sundays shall not apply in respect of shifts commencing
on Sunday night in establishments working a two-shift or three-
shift systern which shall be paid as follows: — -

{a) For the hours worked before midnight at one and one-half
times the ordinary hourly rate plus 8 per cent;

- (b) after midnight until completion of the shift at the ordinary
hourly rate plus 8 per cent. ’

(6) The provisions of this clause shall not apply to employess
employed on watchman’s work; provided that whenever a waich-
man works longer than a shift of twelve hours at a time, or works
for seven consecutive days, time so worked after completion of a
twelve-hour shift and all time worked on a  seven consecutive
day shall be regarded as overtime for which the watchman shall
be paid at the rate of not less than one and one-third times his
normal rate calculated on an hourly basis, )

3, Surrr WoRK.

{1) Night shift work shall be paid at the hourly rate applicable
plus sight per cent. ;

(2} In order to be on night shift work, an emplovee must work |

three or more consecutive nights between 6 p.m., on Monday and
6 a.m.. on Saturday in the same week, except in marine- work
where any three or more nights worked consecutively. may con-
stitute night shift work. :

(3) Not less than six hours shall zlapse between the employment
of an employee on night shift and on day shifi; provided that an
employee may work during such interim period of six hours if
overtime is paid at one and one-third times the hourly rate.

{4) In establishments working a two-shift system or three-shift
system payment shall be as follows:—

(a) Two-shift system—

(i) work ordinarily performed on the shift commencing in
the moreing shall be paid at ordinary hourly rates,
provided that if the shift commences before 6 a.m,
time worked prior to 6 a.m., shall be paid at the
ordinary hourly rate plus 8 per cent;

(ii) work ordinarily performed on the second shift shall be
paid for as follows:— )

(az) When the hours for the complete shift fall wholly
within any period from 6 pm. to 6 am, at the
ordinary rate plus 8 per cent;

(bb) when the hours for the complete shift do not
fall wholiy within any period from 6 p.m. to 6
am., at the ordinary hourly rate plus 4 per cent
until midnight and afier midnight at the ordinary
hourly rate plus 8 per cent.

(b) Three-shift system: Work ordinarily performed on the—

{i} second shift, at the ordinary hourly rate plus 4 per
cent;

(ii) third shift, at the o_rdinary hourly rate plus 8 per cent.

(5) Time worked by employees on shift systems after comple-
tion of the usual shiit in the establishment concerned shail be
regarded as.overtime and be paid for at ones and one-third times
the increased hourly rate until the usual starting time of the
employee's next normal shift.

"For the purpose of this sub-clause “increased hourly rate”
means the ordinary hourly rate plus the amount per cent pay-
able therzon ai the concluding time of the shift,

4, PaymenT oF CERTAIN PusLic HOLIDAYS.

‘(1) If an employee does not work on Good Friday, Ascension
Day, the Day of the Covenant, Christmas Day or New Year's
R’Day, his employer shall pay him in respect of such day remunera-

n at a rate not less than his ordinary rate of remuneration as
if he had on such day worked his ordinary working hours for
that day of the week. - .

(4) Wanneer 'n werknemer op 'n Sondag werk, moet sy werk-
gewer dan die werknemer—

() as hy aldus vir 'n tydperk van hoogstens vier uvur werk,
minstens die gewone besoldiging betaal wat betaalbaar
is ten opsipte van die tydperk gewoonlik deur hom op n
weekdag gewerk; of i
(ii) as hy aldus vir ’n tydperk van meer as vier uur werk,
besoldiging van minstens een en (wee-derde maal sy
gewone besoldigingskaal betaal ten opsigte van die totale
 tydperk op sodanige Sondag.gewerk, of besoldiging wat
minstens een en twee-derde maal die gewone besoldiging
is wat belaalbaar is ten opsigte van die tydperk gewoonlik.
deur hom op 'n weekdag gewerk, na gelang van die
grootste; v ;

met dien verstande dat indien die werkgewer werk verskaf om die
werknemer vir die ure van 'n gewons skof besig te hou en die
werknemer ‘versuim -of weier om die volle tydperk wat van hom
vereis word, te werk, of op eie versoek 'n korter tydperk werk,
sodanige werknemer besoldiging tecen een en twee-derde maal die
gewone besoldiging per wur van die betrokke werknemer slegs
vir die tydperk wat werklik gewerk is, moet ontvang.

(5) Die bepalings van subklousule (2) betreffende betaling vir
werk op Sondae is nie van foepassing ten opsigte van skofte wat
Sondagnag begin in bedryfsinrigtings wat volgens 'n tweeskof- of
driegkofstelscl werk nie waarvoor ondergenoemde betaal moet
word : —

(a) Vir die vre voor middernag gewerk, een en ’n halfmaal die
gewone nurskaal plus & persent; :

{b) na middernag tot voltociing van die skof, die gewone uur-
skaal plus & persent. ) =R

. . (5) Die bepalings van hierdie klousule is nie. van toepassing op

werknemers wat 'n wag se werk doen nie; met dien verstande dat
wanneer 'n wag langer as ’n skof van twaalf uar op ’n slag of
sewe agtereenvolgnde dae werk, tyd aldus gewerk na voltooiing
van 'n 12-uur skof en alle tyd gewerk op 'm sewende opeen-
volgende dag, as ocrtyd beskou moei word waarvoor die wag
minstens een en een-derde maal sy gewone loon, bereken op.'n
uurbasis, betaal moet word. .

3. SxorFwERK.

(1) Vir nagskofwerk moet die vurskaal betaz! word wat van
toepassing is, plus agt persent.

(2) Ten einde op nagskofwerk te wees, moet 'n werknemer drie
of meer opeenvolgende nagle tussen 6 nm. op Maandag en § vm.
op Saterdag van dieselfde week gewerk het, uitgesonderd in
skeepswerk waar enige drie of meer nagte wat opeenvolgend
gewerk is, nagskofwerk kan nitmaak.

(3) Minstens ses uur moet verloop tussen die indiensneming
van 'n werknemer op nagskofwerk en op dagskofwerk; met dien
verstande dat ‘n werknemer gedurende sodanige tussentydperk
van ses uur mag werk indien daar vir oortydwerk betzal word
teen een en een-derde maal die vurskaal.

(4) In bedryfsinrigtings wat volgens ’n tweeskof- of drieskof-
stelsel werk, meet betaling scos volg geskied : — S

(a) Tweeskofstelsel—-

(i) vir werk wat gewoonlik verrig word in die skof wat in
die oggend begin, moet die gewone uurskaal betaal
word; met dien verstande dat indien di¢ skof voor
6 vm: begin, daar vir tyd wat voor 6 vin. gewerk is, die
gewone uvurskaal plus 8 persent betaal moet word;

(i) vir werk wat gewoonlik in die tweede skof verrig word,
moet daar soos volg betaal word:—

" {ag) wanneer die ure vir die hele skof uitsluitlix binne
‘n tydperk vanaf 6 nm. tot 6 vmn. val, die gewone
skaal plus 8 persent;

(bb) wanneer die ure vir die hele skof nie uitsluitlik
binne 'n tydperk vanaf 6 nm. tot 6 vm.. val nie,
die gewone uurskazl plus 4 persent tot midder-
nag, en na middernag die gewone uurskaal plus
8 persent,

(b) Drieskofstelsel. —Vir werk wat gewoonlik verri'g word in
die—

(i) tweede skof, die gewone uurskaal plus vier persent;
(ii} derde skof, dic gewone uurskaal plus agt persent.
(5) Tyd gewerk deur werknemers volgens skofstelsels na vol-
tooiing van die gewone skof in die betrokke bedryfsinrigting moet
beskou word as oortydwerk en daarvoor moet een en een-derde
maal die verhoogde uurskaal betaal word tot die gewone begintyd
van die werknemer se volgende gewone skof.

‘Vir die toepassing van hierdie subklousule beteken verhoogde
uurskaal ” die gewone uurskaal plus die bedrag persent betaalbaar
daarop by die ophoutyd van die skof, :

4. BETALING VIR SEKERE OPENBARE VAKANSIEDAE.

(1) As 'n werknemer nie op Goeie Vrydag, Hemelvaaridag,
Geloftedag, Kersdag of Nuwejaarsdag werk nie, moet sy werk-
gewsr hom ten opsigte van sodanige dag besoldiging betaal teen 'n
skaal van minstens sy gewone besoldiging asof hy op dié dag
sy gewone werkure vir daardie dag van die week gewerk het,

19
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(2) Whenever an employee works on Good Friday, Ascension
Day, the Day of the Covenant, Christras Day or New Year’s Day,
he shall receive not less than the ordinary rates for one shift for
that particular day of the week and in addition shall receive ordi-
nary rates for time actually worked untij the completion of the
shift whereafter the overtime rates prescribed in sub-clause 0
of clause 2 of this part of the Agreement shall apply.

(3) The provisions of this clause shall not apply to employees
employed on watchman’s work, or an employee who is on paid

leave provided for in this part of the Agreement.

5. PAID LEAVE.

(1) Except in the case' of employees employed in incentive
bonus work, holiday ‘payments provided for in this clause shall
be computed at the * hourly rate” as defined in this Agreement
which the employee is recciving at the date of qualification for
his paid holiday. s o e AN e
E 0 TE

(2) Leave payments of employees employed in incentive bonus
work shall be computed on the average weekly earnings exclusive
of overtime over’ the last three months actually worked on incen-
tive bonus work prior to-the leave becoming due of whichever
is the lesser -period, over the number of weeks actually worked
during the period of employment on incentive bonus work.

(3) ‘Each employee shall be entitied under -this Agreement to
three consecutive weeks’ paid leave or alternatively and by mutual
agreement between the employer and the employee two consecu-
tive weeks’ paid leave plus one week’s pay in lien of the third
week’s leave subject to the following conditions:—

. (@) The qualification for the paid leave shall be 291 shifts

; - ‘exclusive of overtime, actually worked on a six-day week
basis, or 242 shifis exclusive of overtime, actually worked
on a five-day week basis, provided that—

(i) except as is otherwise provided for in paragraph (ii),
employment with the same employer for less than-30
shifts on a six-day week, basis or 25 shifts on a five-
day week basis, as the case may be, shall not count
for the ‘paid leave. provided ‘that an employee whose
employment is terminated: after working 18 shifts on a

six-day week basis or 15 shifts on a.five-day week basis .

as the case may 'be shall be paid leave pay calculated
pro rata to the number of shifts worked; " . L

(ii) when in the case of employees employed in’ marine
" work, the employment is termindted by the employee,
employment -with the' same employer for less than 30
shifts on a six-day week basis -or 23 shifts on a five-
day week basis, as the case may be, shall not count
for the paid leave, but where the employment is termi-
nated by the employer, all shifts worked and/or as
allowed for in terms of paragraph (iii) shall count for

the paid leave;

oo (i) p'eriods'of absence on_account of_' sickness aggregating
- . not more than' 52 shifts on a six-day week-basis or

.43 shifts on a five-day week basis, ‘as the case may be,

in any one qualifying. period for the paid ' leave,

shall count for the paid leave; provided that an.
employee shall be required to produce a medical .

cause of absence if called

certificate in proof of :
In such event,

upon to do so by his employer.

should the employee fail to produce a certificate there -

shall be no -objection on'the employer to give credit
for those shifts lost on account of such sickness.
Periods ‘of absence on account of an accident arising
out of and in the course of the employee’s employ-
ment shall count for leave purposes if such accident
has been admitted as falling within the provisions of
the Workmen’s Compensation Act, 1941, and the
periods of absence counting for purposes of the paid
leave shall be the periods of disablement admitted by
the said Act;

(iv) provided notification of such absence is given by the
employer in writing to the Council within seven days
of such absence, any employee who absents himself
from work without adequate reason satisfactory to his
employer shall, in respect of each shift lost by him
during such absence, forfeit five shifts on a six-day
week basis or four and one-sixth on a five-day week
basis, as the case .may be, worked towards his paid
leave- qualification, with a maximum penally in any
one qualifying period for the paid leave of 30 shifts

- on a six-day week basis or 25 shifts on a five-day week
basis, as the case may be. .

"(B) In the case of three wecks’ leave being granted- the leave

L is_lpal_l. include four week-ends and in the case of two week’s
eave

" include three week-ends.’ In each: case the leave shall ‘be

for one unbroken period. - :

plis one week’s pay being granted the leave shall .|

{2) Indien 'nm werknemer op Goeie Vrydag, Hemelvaaridag,
Geloftedag, Kersdag of Nuwejaarsdag werk, moet hy betaling
ontvang teen minstens die gewone skaal vir een skof vir die
besondere dag van die week en moet hy daarbencwens teen die
gewone skaal betaal word vir tyd werklik ‘gewerk tot by vol-
tooiing van die skof, waarna die oortydskale soos voorgeskryf
by subklousle (1) van klousule 2 van hierdie deel van die Oor-
ecnkoms, van toepassing sal wees. ' )

~(3) Die bepalings van hierdie klousule is nie van toepassing
nie op werknemers wat in diens geneem jis om 'n wag se werk te
verrig, of op 'n werknemer wat met verlof met betaling is waar-
voo; voorsiening in hierdie deel van die Qoreenkoms gemaak
word,

5. VERLOF MET BETALING.

(1) Behalwe in die geval van werknemers wat aansporingsbonus-
werk verrig, moet verlofbetalings waarvoor in hierdie klousule
voorsiening gemaak word, téen die “ uurskaal ” bereken word wat

in hierdie Ooreenkoms omskryf word en wat die werknemer ont-

vang op die datum waarop hy vir verlofbetaling kwalifiseer.
“(2) Verlofbetalings van werknemers wat aansporingsbonuswerk

. verrig, moet bereken word op die gemiddelde weeklikse verdienste,

uitgesonderd oortydverdienste vir die vorige drie ‘maande waarin
aansporingsbonuswerk - werklik verrig: is voordat hy op, verlof
geregtig geword het, of na gelang van die kortste tydperk, vir die
getal weke werklik gewerk gedurende die- dienstydperk wat hy
aansporingsbonuiswerk verrig het. i R woC
(3) Elke werknemer is ingevolge hierdie Qoreenkoms. op. drie
agtereenvolgende weke verlof -met betaling of ‘anders en by
gesamentlike coreenkoms tussen dle werkgewer en die werknemer,
op ‘twee agtereenvolgende weke verlof met betaling plus betaling
vir een week in plaas van die derde week se verlof, geregtig,

behoudens die volgende voorwaardes: — : : -
(a) Die kwalifikasie vir verlof ‘met betaling is 291 skofte uit-
gesonderd oortyd, wat werklik gewerk is op 'm grondslag

van 'n werkweek van vyf dae, met dien verstande dat—

(i) behoudens andersluidende bepalings in paragraaf (ii),
diens by dieselfde werkgewer van minder-as 30 skofte
op 'n grondslig van ’n werkweek van ses dae of 23
skofte. op 'n grondslag van 'n werkweek van vyf dae,
na gelang van die geval, nie vir verlof met betaling
mag tel nie, met dien verstande dat ’n-werknemer
wie se diens nadat hy 18 skofte op 'n grondslag van n
werkweek van ses dae of 15 skofte op ’n grondslag van

- 'mwerkweek van vyf dae gewerk het, na gelang van die
- geval, beéindig word, vir verlof betaal moet word pro
rata tot die getal skofte gewerk; :

(ii)-wanneer diens van werknemers wat skeepswerk verrig
deur die werknemer beéindig- word, werk by dieselfde
werkgewer vir minder as 30 skofte op 'n grondslag van
n. werkweek van ses dae of 25 skofte op ’n grond-
slag van werkweek van vyf dae, na gelang van die geval,
nie vir verlof met betaling tel nie, maar wanneer diens
deur - die werkgewer beéindig: word, tel alle skofte
gewerk en/of soos toegelaat ingevolge paragraaf (iii)
vir die veriof met betaling;

(iif) tydperke van afwesigheid weens sickte wat altesaam
hoogstens 52 skofte op die grondslag van ’n werkweek
van ses dae of 43 skofte op die grondslag van 'n werk-
week van vyf dae, na gelang van die geval, in enige

__bepaalde kwalifiseertyd vir verlof met betaling' beloop,
tel vir verlof met betaling, met dien verstande dat ’n
werknemer 'n doktersertifikaat ter stawing van die
oorsaak van afwesigheid moet voorlé as sy werkgewer
dit van hom vereis. In sodanige geval, indien 'n werk=
pemer in gebreke sou bly om ’n sertifikaat voor te 1€,
is daar geen beswaar daarteen dat die werkgewer hom
met daardie skofte wat as gevolg van siekte verlore
gegaan het, krediteer nie. Tydperke van afwesigheid
as gevolg van 'n ongeluk wat ontstaan wit of in die
loop van dic werknemer se diens moet vir verlof-
doeleindes gereken word, indien -erken word dat die
ongeluk binne die bepalings van die.Ongevallewet, 1941,
val, en die tydperke van afwesigheid wat vir doeleindes
van verlof met betaling gereken word, is die tydperke
vandongeskiktheid wat ingevolge genoemde Wet erken
word;

(iv) mits kennis van sodanige afwesigheid skriftelik binne
sewe dae na sodanige afwesigheid deur die werkgewer
aan die Raad gegee word, moet 'n werknemer wat
sonder voldoende rede ter bevrediging van sy werk-
gewer van die werk wegbly, ten opsigte van elke skof
wat hy gedurende sodanige afwesigheid verloer,
skofte verbeur op die grondslag van ’n werkwesk van
ses dae of vier en een-sesde op die grondslag van 'n
werkweek van vyf dae, na gelang van die geval, wat hy
vir sy kwalifikasiz vir verlof met betaling gewerk het, mef
'n maksimum straf van 30 skofte in enige bepaalde
kwalifiseertydperk vir verlof met betaling op die grond-
slag van ’n werkweek van ses dae of 25 skofte op die
grondslag van 'n werkweek van vyf dae, na gelang van
die geval; i

. ‘(b) Ingeval drie weke verlof. toegestaan word,: moet die verlof-

* “vier naweke insluit en-ingeval twee weke plus besoldiging

© “yir een week toegestaan ‘word, moet die verlof drie naweke
insluit. “In ieder geval moét die verlofvir een -ononderbroke
tydperk wees. .
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(¢) Should either Good Friday, Ascension Day,.the Day of the
Covenant, Christmas Day or New Year's Dayv fall within
the penoﬂ of the leave, the leave period shall be extended
by one day with full pay for each such day.

(d} Should an employee who is required by his employer to

: work away from his usual place of employment be about

to take his paid leave, the leave shall; provided the em-

ploves relurns fto his normal place of employment,

commence and terminate at the normal place of employ-
~ment of that employee.

(&) Tlr‘. leave shall be 0ranted by the employer so as to
commence within a penod of four months of due date.
Provided that if an employee has agreed thereto, in writing,
before the expiration of the said period of four months,
his employer may grant such leave to him as from a date
not later than two months after thc expiration of the said
pericd of four months,

" () No employee shall engage in any employment for galn
during the period of his leave.

(4} When an employee is about to take his paid leave, the
moneys anable to him for purposes thereof shall be paid to him
in cash his employer. on his ceasing work to go on leave,

(5) When the employment of an employee terminates before he
becomes entitled to paid leave in terms of sub-clause (3) of this
clause, he shall be paid pro rata according to whether the esta-
blishment works, a six-day week or a ﬁve-’day week with the
proportionate number of shifts worked.

(6) When an employee dies or is, in the course of his work,
incapacitated from - continuing at his trade, the amount which
is due in respect of ‘leave pay shall be payable to hls estate or
himself, as the case may be.

(7) Except as otherwise provided herein, employment for pur-
poses of this clause shall be deemed to commence from the date
on which an employee enters the employer’s service, or which-
ever is the later, the date on which he last became entitled to the
paid léave and includes not ‘more than 4 (four) months of any
one unbroken period of military. training which an employee
undergoes in pursuance of the Defence Act, 195’}'. ) .

€. @m‘mmm OF SERVICE,

An employer shall, when requested by an employee upon the
supply such employee with a '

termination of his employment
certificate of service showing full 'names of the employer and
employeeg the nature of employment-and dates of commencement
and termination of the contract and the rate of remuneration at
the date of such termination: Provided that where in this Aj
ment, the wage of any employes is determined by length of
service, it shall be incumbent on the employee to produce a
certificate of service to his new employer on change of employ-
ment, in order to become entitled to such wage prescribed for
Jength of service,

7. Sickness COMPENSATION.

(a) Whenever an employee is absent from work throngh sick-
ness or accideni his employer shall,
of this clause pafy to the employee sickness compensation calcu-
lated in terms of sub-clause (b), (¢) and (d) of this clause.

(b} The sickness compensation payable shall be one-third of a;
normal shift’s pay (exclusive of overtime), calculated on the "

employee’s hourly rate of pay, in respect of each full shift of
absence for which an employee is entifled to compensation in
terms of this clause. '

{¢) Subject to the provisions of sub-clause (d) hereof, as from

date’” of opefration of this Agreement or date of engagement
‘whichever is the later, every employee shall accrue credits for
sickness compensation at the rate of 24 shifts for every 22 shifts
worked in the case of an employee Wh() works a five-day week

‘and 26 shifts in the case of an employee who works a six-day

weéek; provided that no employee shall at any time be entitled
%o accrue credits for compensation in excess of 65 shifts in the
“case of an employee who works a five-day week and 78 shifts in
the case of an employee who works a six-day week.

_ (d) Credits accrued in respect of continuous employment with
‘the current employer only shall count for sickness compensation.

{e) Where the employment of an employee is terminated during
his* absence due o sickness or accident qualifying for sickness
compensation in terms of this clause the emplover shall continue
to' pay such compensation until the credits which have accrued
to such employee have been exhausted sub,ect to the production
of ‘such medical - celtxﬁcatc as prescribed in this clause of this
‘Agreement, B

(f) Whenever an employee receives sickness compensation in
-terms of this clause the total number of credits dccrued by the

“employee concerned shall be reduced by. the total number of!
“shifts .for: which compensation has been’ paid, up until the total’

credits accrued to the employee.have been exhausted

| van.dié begindiging:

subject to the provisions

. (¢) Indien Goeie Vrydag, Hemelvaartdag, Gelofiedag, Kersdag
of Nuwejaarsdag binne die verloftydperk val, moet die
verlof met een dag met volle betaling vir elke sodamoe dag
verleng word,

(d) Indien "n werknemer wat deur sy werkgewer vereis word om
© weg van sy gewone werkplek af te werk, op die punt
staan om sy verlof met betaling te neem, begm en cindig die
verlof op die gewone werkplek van daardie werknemer, met
dien verstande dat die werknemer na sy gewone werkplok
terupkeer.

(¢) Die verlof moet deur die werkgewer. toegestaan word sodat
dit binne vier maande vanaf die datom waarop dit opeisbaar
word, begin. Met dien verstande dat indien ‘n werknemer
voor-die verloop van genoemde tydperk van vier maande
skriftelik daartoe ingestem het, sy werkgewer hom sodanige
verlof vanaf ‘n datum hoogstens twee maande na die
verloop van gencemde tydperk van vier maande mag
verleen.

() Geen werknemer mag gedurende sy ver!oftydperk vir gewin
werk nie.

(4} Wanneer ’ 'n werknemer op die punt st'\an om sy verlof met
betaling te neem, moet die geld wat vir die doel aan hom betaal-
baar’is; in kontant deur sy werkgewer zan hom betaal word

_wanneer hy ophou met werk ten einde met verlof te gaan.

(5) Wanneer die diens van ’n werknemer eindig voordat hy
op verlof met betaling ingevolge subklousule (3) van hierdie
klousule, geregtig-word, word hy pre rata, na gelang daarvan of
die bedryfsinrigting ses "dae of vyf dae in ’n week werk, volgens

~die eweredige getal skofte gewerk, betaal.

(6) Ingeval 'n werknemer te sterwe kom of in die loop van sy
diens onbekwaam raak om sy beroep nit te oefen, is die bedrag
aan hom vir verlof verskuldig, betaalbaar aan sy boedel of aan

‘homself, na gelang van die geval,

-(7) Behoudens andersinidende bepalings hierin, moet diens vir
die toepassing van hierdie klousule geag word te begin van die
datum .af waarop 'n werknemer by die werkgewer in diens. tree'
of die datum waarop hy die vorige keer op verlof met betaling
geregtig geword het, na gelang van the ongste datum, en sluit
hoogstens 4 (vier) maande in van ’n epaalde ononderbroke
tydperk militére opleiding wat 'n werknemer ooreenkomstlg die
Verdedlgmgswct 1957, ondergaan.

6 DEEN&SERTIFIKMT

Wanneer 'n wcrknemer by baemd1gmg van sy diens daarom
vra, moet 'n werkgewer sodanige werknemer van ’n dienssertifikant
v00r31en wat die name van die werkgewer en werknemer voluit
aangee, die aard van  die diens, dic -datums van aanvang en
begindiging van die kontrak en die besoldigingskaal op die datum
Met dien verstande dat as die loon van
enige. werknemer-in hierdie Ocrenkoms volgens duur van diens
bepaal word, dit die plig van die werknemer is om 'n dienssertifi-
kaat aan sy nuwe werkgewer by diensverandering voor te I ten
einde geregtig te word op die loon wat volgens duur van diens
voorgeskryf word. )

7. VERGOEDING VIR SIEKTE.

(a) Wanneer 'n werknemer as gevolg van siekte of n ongeluk van
sy werk afwesig is, moet sy werkgewer, behoudens die bepalings
van hierdie klousule, aan sy werknemer vergoeding betaal vir
]siifakte, bereken ingevolge subklousule (b), {¢) en (d} van hierdie.

ousule,

(B) Die s1ekteverg0edmg betaalbaar is een-derde van die besol-
diging vir ’n gewone skof (uitgesonderd oortyd), bereken op die
werknemer se uurl{mn ten opsigte -van elke volle skof wat hy
afwesig is waarvoor 'n werknemer op vcrgoedmg moevolgc hier-
die klousule geregtig is.

(¢) Behoudens die bepalings van subklousule - (d) ‘hiervan, word
vanaf die datum van mWerkmgtred ng van hierdie Ooreenkoms
of datum van indiensneming, na gelang van die ]ongste datum,
elke werknemer gekrediteer vir siektevergzoeding teen 'n skaal van
2% skofte vir elke 22 skofte gewerk in die geval van ’n werknemer
wat 'n werkweek van vyf dae het en 26 skofte in die geval van
n werknemer wat 'n werkweek van ses dae het; met dien ver-

‘stande dat geen werknemer te eniger tyd geregtig is om vir op-

geloopte vergoeding van meer as 65 skofte in die geval van n
werknemer wat 'n werkweek van vyf dae het en 78 skofte in die
geval van 'n werknemer wat 'n werkweek van ses dae het, gelre-
difeer te word nie.

(d) Slegs kreditte opgeloop ten opsigte van aaneenlopende
diens by die huidige werkgewer tel vir vergoeding vir siekte,

{e) Wanneer die diens van ’n werknemer gedurende sy afwesig-
heid as gevolg van siekte of 'n ongeluk wat hom laat kwalifiseer
vir vergoedmi vir siekte ingevolge hierdie klousule, begindig word,
moet die werkgewer voortgaan om sodanige vergoedmg te betaal
totdat die kreditte wat vir sodanige werknemer opgeloop het, op-

-gebruik is, behoudens die voorlegging van. die doktersertifikaat

wat in hierdie klousule van hierdie Qoreenkoms voorgeskryf word.

(fy Wanneer 'n werknemer vergoeding vir siekte ingevolge
hierdie klousule ontvang, moet die totale getal kreditte wat die

.betrokke werknemer laat oploop het, verminder. word met die
“totale’ getal’ skofte “wagrvoor vergoedmg betaal is, totdat die
totale getal kredlt(e wat vu‘ dle werknemer opgeloop hert, opge-

brtuk 1s.
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'(g) Where an employee is provided by his employer with board
and/or lodging during sickneéss, the sickness compensation pay-
able in terms of this clause, may be reduced at the rate of R1.10
per week where board only is provided or 40c per week where
lodging only is provided or R1.50 per week where both board
and lodging is provided.

(h) Where an employer is by any law required to pay fees for
hospital or medical treatment . in respect of an. employee, and
pays such fees, the amount S0 paid may be set off against the
paymeni due in respect of sickness compensation in terms- of this
clause.

(i) No employee shall be entitled to receive sickness compen-
sation—

(i) in respect of the first week of absence;

(ii} in respect of absences from work which are compensable
under the Workmen’s Compensation Act, 1%41;

(iii} in respect of any period during which he is receiving an
illness ailowance under the Unemployment Insurance Act,
1946; . .

(iv) in respect of sickpess or accident attributable o miscon-
duct or excessive indulgence in intoxicating liquors orf
drugs, or due to injuries sustained as a consequence of any
form of civil commotion or involvement in public riots;

{v) in respect of paid public leave as specified in this Agree-
~ ment, or in respect of any portion of the paid leave referred
' to'in clause 5 of this part of this Agreement;

(vi) in any one cycle of 12 months employment with the same
employer in excess of the maximum number of credits he
is permitted to accrue in terms of sub-clause (¢) of this
clause; .

(vii) in respect of sickness or injury contracted or gustained
* ‘during any period of absence from work such as referred
to in sub-clause (i) of this clause.

(j) Payment of the sickness compensation may be made to the
employee concerned periodically during his absence but shall not
be later than the first pay day after his Teturn to duty; provided
that, and as a condition precedent to the payment by him of any
sickness compensation in terms of this clause an employer may
require any such employee, who has gualified for sickness com-
pensation n terms of this clause to obtain and produce to the
employer as proof of cause of absence a medical certificate from
a medical practitioner nominated by the employer.

(k) For the purposes of this clause absences during paid public
holidays and the paid leave shall count as “shifts worked ™.

() Absences from work with the permission of the employer
for any one period of up to six months in any one cycle of 12
months employment with the same employer shall not be regarded
as breaks in an employee’s continuous employment, provided
that during such absence the employee concerned does mot work
for another employer,

PART 1IL

WAGES AND/OR EARNINGS.

¢ (1) Any employee who at the date of coming into operation
of this Agreement was in receipt of a higher rate than that pre-
scribed in the Agreement for the class of work upon which he is

employed shall continue to receive mot less than such higher raie
while he is employed by the same employer on the same work
or any other work for which a lower rate is prescribed.

*(2) Any employee employed on work classified at Rates ‘1 or
1A who at date of coming into operation of this Agreement is
receiving the rate prescribed in this Agreement for his class of
work scheduled in the Agreement or who is receiving a higher
rate for his class of work scheduled in the Agreement shall
receive an increase of mot less than 5¢ per hour on the hourly
rate such employee was receiving prior to the commencement of

the Agreement.

{3) No employee shall be required as part of his contract of
service to accept board or lodging or both from his employer or to
purchase any goods or hire any property from his employer, but
where an employee agrees to accept board and lodging or both

_from his employer the employer may deduct not more than R1.50

week when board and lodging is provided or not more than
{R1.10 per week for board only or 40c per week for lodging
“only, provided that
Council and the local authority concerned.

(4) No employee shall be employed on more than one occupas
tion scheduled in {his Agreement at different rates of pay in any
‘ one week unless payment is made as if such employee had been

'employed for the whole of that weck on the highest-paid occu-,

i pation; provided that where 2 lower-paid employee is temporarily
I substituted for a higher-paid employee who is absent from his
work and not employed elsewhere in the establishment, such
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such lodging has been approved by the.

(¢) Wanncer 'n werkgewer etes en/of huisvesting -aan ’n werk-.
nemer \:crskaf ge(;urende laasgenoemde se siekte, mag die siekte-
vergoeding wat ingevolge dic bepalings van hierdie klousule

. betaalbaar is, verminder word teen die skaal van R1.1Q per

waar slegs etes verskaf word of 40c per week waar slegs huis-
vesting verskaf word of R1.50 per week waar etes en huisvesting
verskaf word.

(h) Waar daar regtens vereis word dat 'n werkgewer gelde vir
Hospitaal- of mediese behandeling ten opsigte van ‘n werkgewer
betaal en hy sodanige gelde betaz], mag die bedrag aldus betaal,
afgetrek word van die bedrag wat ten opsigte van vergoeding vir
siekte ingevolge hierdie klousule verskuldig is.

() Geen werknemer is daarop geregtig om vergoeding vir siekte

te onfvang mie—

(@) ten opsigte van die eerste week wat hy afwesig is;

(ii) ten opsigte van afwesigheid uit sy werk waarvoor Ly inge-
volge die Ongevallewet, 1941, vergoeding ontvang;

(iii} ten opsigte van ’'n tydperk waarin hy ingevolge die Werk-

© " loosheidsversekeringswet, 1946, 'n sicktetoelae ontvang;

(iv) ten opsigte van siekte of ongeluk wat aan wangedrag, of
oormatige gebruik van bedwelmende drank of verdowings-
middele toe te skryf is, of aan beserings opgedoen as gevolg
van enige vorm van burgerlike onluste of betrokkenheid
by openbare oproer te wyte is;

(v) ten opsigte van openbare vakansie met betaling soos in
hierdie Qoreenkoms gespesifiseer, of ten opsigte van ’n
gedeeite van die verlof met betaling wat in klousule 5 van
hierdie deel van die Qoreenkoms bedoel word;

(vi) in ’n bepaalde kringloop van 12 maande diens by dieselfde
werkgewer vir meer as dic maksimum getal kreditte wat hy
toegelaat word om te laat oploop ingevolge subklousule
(c) van hierdie klousule;

(vii) ten opsigte van siekte of besering opgedoen gedurende ‘n
tydpe{k van afwesigheid van werk soos in subklousule (i)
.van hierdie kiousule bedoel.

(p) Die siektevergoedingbedrae mag periodiek aan die betrokke
werknemer gedurende sy afwesigheid betaal word, maar moet
voor of op die eerste betaaldag nadat hy tot die diens ierugkeer,
betaal word; met dien verstande dat, as opskortende voorwaarde
vir die betaling van vergoeding vir sickte ingevolge hierdie
klousule deur hom, 'n werkgewer mag vereis dat die werknemer,
as bewys van oorsaak van afwesigheid, 'n doktersertifikaat van
n mediese praktisyn wat deur die werknemer genomineer is, ver-
kry en voorlé. . -

(k) By die toepassing van hierdie klousule word afwesigheid
gedurende openbare vakansiedae met betaling en verlof met
betaling gercken as ,, skofte gewerk 7.

() Afwesigheid van werk met die toestemming van die werk-
gewer vir 'n tydperk van tot ses maande in ‘n bepaalde kringloop
van 12 maande diens by diesclfde werkgewer, word nie geag onderr
brekings in 'n werknemer s¢ aaneenlopende dicns te wees nie,
met cpen verstande dat die betrokke werknemer nie gedurende
sodanige afwesigheid vir ’n ander werkgewer werk nie.

DEEL 1IL

LONE EN/OF VERDIENSTE.

(1) 'n Werknemer wat op die datum van die inwerkingtreding
van hierdie Coreenkoms ’n hofr loon ontvang het as dié wat
in . die Qoreenkoms voorgeskryf word vir die klas werk in
verband waarmee hy in diens is, moet steeds minstens die hogr
loon ontvang terwyl hy by dieseifde werkgewer werksaam is in
dieselfde werk of enige ander werk waarvoor 'm laer loon
voorgeskryf word. L

(2) 'n Werknemer wat in diens is in verband met werk wat By
Skale 1 of 1A ingedeel is en wat op die datum van die inwerking-
treding van hierdie Qorecukoms die loon ontvapg wat in die
Qoreenkoms voorgeskrvE word vir sy klas werk in die ‘Coreen-
koms ingelys of wat ’n holr loon ontvang as die loon vir sy klas
werk wat in die Ooreenkoms ingelys is, moet verhoging ontvang
van minstens 5S¢ per uur teen die uurloon wat sodanige werk-
gcmer voor die inwerkingtreding van die Coreenkoms ontvang

et. :

(3) Van geen werknemer kan as deel van sy dienskontrak
vereis word om etes of huisvesting of albei van sy werkgewer
aan te meemt of om gosdere vam 8y werkgewer te koop of
ciendom van hom te huur nie, maar indien ’'n werknemer instem
om eies of huisvesting of albei van sy werkgewer aan te neem,
kan die werkgewer hoogstens R1.50 per week aftrek wanneer
etes en huisvesting verskaf word of hoogstens R1.10 per week,
wanneer slegs etes verskaf word, of 40c per week wanneer slegs
huisvesting verskaf word; met dien verstande dat sodanige huis-
vesting deur die Raad en die betrokke plaaslike owerheid goed-
gekeur is.

(4) Geen werknemer mag in meer as een beroep wat in die
Ooreenkoms ingelys is, in enige enkele weck werksaam wees
teen verskillende loonskale nie, tensy betaling gedoen word asof
sodanige werknemer vir daardie hele week werksaam Wwas op
die hoogs besoldigde beroep, met dien verstande dat wanneer
*n laer besoldigde werknemer tydelik in die plek gestel word
van 'm hoér besoidigde werknemer wat vam sy werk afwesig is
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substituted employee shall be paid at the higher rate only for
the period he actually worked at the higher-paid occupation,
Any period of substitution of less than ome-half shift in the
aggregate in any one week shall not count for payment in the
higher rate. - Tl -

(5) Subject to the provisions of sub-clause (2) to (4) ﬁo employer

shall pay to employees (other than apprentices) engaged on any

of the classes of work hereinafter specified in the following wage
schedules wages and/or earnings lower than those stated against
such classes, and no employee shall accept wages and/or earnings
lower than those stated against such classes.

SCHEDULE A.

WAGES PROVISIONS APPLICABLE UNLESS ELSEWHERE

SPECIFIED. :
Rat_e 1.
Journeyman’s work-— .
Electrician's “;jork. L . P
Armature winding. .. ..ot y
Electrical Communications...o..veveven Ra&rilgeg]ahqgred fgi
TechniCian's Work. .. ....oeevveivernsas ‘{ Rateli S%ab[c of
Telephone electrician’s work........ e “;; i Rn;t g
X-ray and electro-medical......vvueinnn. g i
Mechanic’s work...... PN T ieen
Rate 3. : : . : i
Cperating Balancing Machine............. Rate per hour for
work classified at
Rate 3 in Table of
Wage Rates.
Rate 7. . _ E
- ANl armatore winding operations using pre-
formed coils (excluding connecting up and/
or testing) :required in the rewinding of
generators and .motors exceeding 250 1b.
but not exceeding 750 lb. (gross weight of
finishad product) or alternatively machines
whose horse-power has been determined by
the expression—
. .RPM.” ; . .
BHP. = sna s Rate per hour for
.30 - work classified at
. Rate 7 in Table of
Wage Rates,
Rate 7 (b).
All armature winding operations required in
the rewinding of generators and motors of
250 Ib. and less (gross weight of finished
product) or alternatively machines whoss
horse-power shall not be greater than de-
termined by the expression—
R.PM.”
CHP = it ianenias Rate per hour for
) work classified at
Taping and/or wrapping coils and/or tubes (  Rate 7 (5) in Table
; of Wage Rates.

Note—Employees may only be employed on the operations set
out in Rates 7 and 7 (b) of this Scheduie provided that ratio of
employees in the establishment is not less than 4 (four) armature
winders at Rate 1 to 1 (one) employee employed on armature winding
operations under Rates 7_and/or 7 (b).

Rate 9.,

Winding and/or pulling of stator and/or)
rotor loops by hand and/or by power | Rate per hour for
machine where the machine is prepared and work classified at
set up by a Rate | employee....... vvo.. [ Rate 9 in Table of

First six months of experience.......... .. Wage Raies.

Theteafler: covwisu avmna wnvmns IPRE——]

Rate 10.

Annealing and varnishing of covered wire.. )
Baking and/or pressing mica and/or insula-
tion tubes and/or tubes and /or coils. ... ..
Braiding cotton and/or glass..............
Circling laminations by machines, .........
Cotton and/or glass and/or paper covering
of conduclors: .. cviiiirrivnineaas SR -
_Drawing copper wires through dies........
Pu;ichjng holes by machine in lamination cir-
CLOT i s B s i S S g
Spraying of motors and/or coils. .........
First three months of experience..........
Thereafter.......... ;

Rate per hour for
work classified at
Rate 10 in Table

of Wage Rates.
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en nie elders in die bedryfsinrigting werk nie, sodanige plaas-
vervangende werknemer teen die hoér skaal betaal moet word
maar slegs vir die tyd wat hy werklik werksaam was in verband
met die hoér besoldigde werz. Enige tydperk van minder as o
halwe skof altesaam gedurende enige enkecle week waarin 'n
werknemer as plaasvervanger werk, tel nie vir besoldiging teen
die ho&r skaal nie.

(5) Behoudens die bepalings van subklousules (2) tot (4) mag
geen werkgewer aan sy werknemers (vakleerlinge uitgesonderd;,
wat werksaam is in verband met enigeen van die klasse werk wat
hieronder in die volgende loonbylaes gespesifiseer word, lone
en/of verdienste betaal wat laer is as dié wat teenoor sodanigs
klasse gencem word, en geen werknemer mag lone en/of ver-
dienste aanneem wat lasr is as dié wat teenoor sodanige klasse
genoem word nie.

BYLAE A,

LOONBEPALINGS VAN TOEPASSING TENSY ELDERS

VERMELD.,
Skaal 1.

Vakmanswerk— )
ElektrisiZnswerk. .coevvirerannransernee
Ankerwikkeling............ v veo.. | Skaal per uur vir
Elektriese kommunikasies......oovvnes : werk geklassifiseer
Tegnikus se werk,.......ooiiiinennnan - onder skaal 1 in
Telefoonelekirisi®nswerk.......... S i tabel van loon-
¥X-straal- en elektro-mediese werktuig- | skale.

kundige se werk......... .S
Skaal 3.

Skaal per uur vir
‘werk geklassifiscer
onder skaal 3 in
tabel van loon-

Bediening van balanseermasjien. .. cuevee.s

_ skale.
Skaal 7. ;
Alle werksaamhede in verband met -anker- .
* wikkeling deur gebruik te maak van vooraf- .
- gevormde spoele (uitgesonderd verbinding
en/of toetsing) wat nodig is vir die herwik-
keling van ontwikkelaars en motore van
oor 250 lb. maar van hoogstens 750 lb.
{bruto gewig van voltooide produk) of
anders masjiene waarvan die perdekrag -
bepaal is deur die uitdrukking—
O.P.M."
wPK = — . ..., vereesrsneswe Skaal per uur wir
30 e werk geklassifiscer
' onder skaal 7 in
tabel van -loon-
‘skale.
Skaal 7 (b).

Alle werksaamhede in verband met anker-
wikkeling wat nodig is vir die herwikkeling
van ontwikkelaars en motore van 250 1b. en
minder (bruto gewig van die voltooide pro-
duk) of anders masjiene waarvan die perde-
krag nie hoter is nie as dié wat bepaal word
deur die uitdrukking—

: O.P.M.” ) Skaal per wur vir
wPK = ——— e werk geklassifiseer
100 onder skaal 7 (b}
Toedrazi en/of toewikkel van spoele enfof |  in tabel van loon-
IRBISE. citismmncns b e ek skale. :
OpmErKING, —Werknemers kan alleen gebruik word vir die werk
wat in skale 7 en 7 (b) van hierdie bylae uiteengesit word, mits die
verhouding van werknemers in die bedryfsinrigting nie minder is nis
as 4 (vier) ankerwikkelaars teen skaal 1 tot 1 (een) werknemer wai
in diens is vir ankerwikkelingswerk teen skale 7 enfof 7 (5). _

Skaal 9.

Wikkel enfof vastrek van stator- en/of rotor-l

lusse met die hand en/of kragmasjien wan- Skaal per uur vir

neer die masjien voorberei en bestel word werk geklassifisecr -
deur ’n skaal 1-werkpemer.......... g’gﬁf skaal 19 11
Eerste ses maande ondervinding.......... el van Sooi-
Daarna.....vveeneans PR ] =
Skaal 10.
Ultgloei en vernis van bedekte draad......"
Mika en/fof isoleerbuise enfof buise enjof
Kspoele, !}al; ;lnfof lpers ...... TS
atoen enfof glas vleg........... P .
Lamelierings mot masiion opdraai......... | o oo DO UUE ¥iF
Geleiers met katoen en/of glas enfof papier [ % g'eskaal 10 or
bedeK,...o..vu.ns R R T B loon.
Koperdraad deur stempels trek............ ';?cal van : oo
_Gate met masjien in lamelleerogies stamp. . Be '
Motore enfof spoele bespuit...... SRR .
Eerste drie maande ondervinding.......o.0

23
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Rate 11,

Cleaning and tmmng of coil end and/or leads
Making of copper clips on formers........
Varnishing coils by brushing and/or dipping | Rate per hour for

Cleaning of machines.........ivooveees ... ¢ work classified at
Cleaning of laminations. .....ooc.vu.. — Rate 11inTable of -
Stripping insulation from wire ends. .. .. «+-+ | Wage Rates.

Stripping of old windings..........
Tinning in solder pof.....ovvvuaen bR
Watchman’s Work...ccieevaiuniaerans weee.  R8.07 per week.

Ncma.—{a) The ordinary hours of work of a watchman shall not
exceed twelve hours per shift for a six~-day week.

(b) In theevent of a lesser number of hours than prescribed
in (@) above being worked, the rate per week may be
reduced pro rata.

(c) The agreement conditions relating to hours of work,
overtime and payment for work on Sundays and certain
public holidays and night-shift work, shall not apply to
waichmen. o

-Vehicle Driving:— - o :
(i) Driving of Steam Wagon S R23.59.
(i) Driving of any other vehicle authorised
to carry a pay load of up to and in-

cluding—
T DO e mm s are i bR R11.03.
Qver 1 ton and up t03tons ceassss  RI13.81-5,
Over 3 tons and up to 5 tons...... R17.64.
Over 5 tons and up to 7tons...... R21.82-5,
Over 7 tons.. R A ieen R23.59.

Nom.—(a) The hourly rate of a vehicle driver shall be calculated by
dividing the weekly wage herein specified by 45.

(b) “ PayLoad ” means the net carrying capacity or the net.

load whlch a vehicle may carry or haul in terms of any
Motor Carrier's Certificate of Exemption issued in
réspect ¢ of such vehicle by a Local Road Transportation
Board in terms of the Metor Carrier Transportation
Act, 1930, including any trailer while attached thereto
" or in the absence of such stipulation in any such certifi-
cate the load specified in a certificate issued by the
Council,
(¢) *“ Vehicle” means a conveyance propelled by other
than human or animal power and mcludes a. tractor.
Pupﬂ Engincers and{or approved Students:— B o

Flrstycarofpupﬂage........;.....“... R17.35.

Sacondyearofpupllage............... R25.52.

Thereafter. ..vviieeveervossiaeanis vvies R27.52
SCHEDULE B.

Blectrical contracting and/or installation and/or ‘maintenance
and/or semcmg and/or work on electrical equipment, n.e. 8.—

Rate 1. (n.e.s.).
Electrician’s Work. .....euesesesesaiaieans ]
Armature winding. .. ....oevnunann
_Cablejomtmg ..... .

"apparatus (repairing).......... .,
Electrical installation............. ... '.

Electrical overhead line construction. . o
Electrical wiring, including the laying, run- Ra‘;‘f)ﬂlgeglagsolgz df‘;{
_.ning and/or fixing of condu!t and anc:]lary " RatelinT. able of

CRHEINEN. i S e e e Ve
Blectro-medlcal appliances haeps Ray equip- ..Wage Rates. -

ment-installing and /or maintaining and/or
servicing and/or comstruction......... e

§ Telecommumcahon .....................
ignalling and/or totalisator equipment  in-
; stallat:on and/or maintenance.......... J
Rate 1A (n.e. s. ).

Installing and/or wiring and;‘or servicing and/or repairing of
burglar and other similar alarm systems.

Intercommumcatmn 1e1ephone installing (excluding electronic
equipment):—

First six months of experience............. 77c per hour.
Second six months of experience........... 79-5¢c per hour.
Third six months of experience........ vee.  82c per hour.
Thereafter....... R R vesver. Rate 1A,

Notr.—Intercommunication telephone installing means the instal-
lation of internal telephones and does not include tracing faults and
maintenance.

Rate 10,

Chasing and drilling of masonry of any description, repetition -

operating of drilling machine and/or power hammer excluding shot

hammer, cutting conduit to marks or length when marking off is done

by journeyman; screwing and/or tapping of conduit by hand or
machine,

_ '}Rate per hour for

First three months.,...covvuesiaieindion, work classified at

Thersafter...... Rate 10 in Table

of Wage Rates.

‘Skaal 11.

ppe aan vorms maak.............

Spoele vernis met kwas en/of deur in te doop

]{oelente en/of geleiers skoonmaak en vertin =,
Skaal per uur vie

werk peklassifiseer
L aresings oommaaic. 1. 11 | onder skaal 11
Isolering van draadente afstroop.......... tig‘;’; van  loons
Ou Windsels afStrooD. s veesvvrsseeereenns | SLA0 "
In soldeerpot vertin....vvivssusvsnnsnserans
Wag se Werk.ivcverernnsearirnnnans ceees  RB.07 per week,

OPMERKING.—(g) Die gewone werkure van 'n wag mag nie 12 uur
per skof vir 'n week van ses dae te bowe gaan nie.

(5) Ingeval minder as die getal ure in (4) voorgeskryf,
gewerk word, moet die weexloon pro rata ver=
minder word.

(¢) Die voorwaardes in die Ooreenkoms betreffende
werkure, cortyd en betaling vir werk op Sondae
en sekere openbare vakansiedae en nagskofwerk,
is nie op wagte van toep'ts,smg nie.

B%tuur van voertuie:—

(i) Bestuur van stoomwa.......,......R23.59
(ii) Bestuur van 'n ander voertulg wat gs-
lisensieer is vir 'n Ioonvrdg tot en met—

75 2 DR N ... R11.03
Meer as 1 ton toi en met 3 ton.... RI13.81-5
Meer as 3.ton tot en met 5 ton.... RI17.64
iMeer as 5 ton tot en met?ton.... R21.82-5
Meeras7ton............. PN R23.59

OPMERKING.—(a) Die uurskaal van ’n voertuigbestuurder word
ken deur die weekloon wat hierin voorgeskryf
word deur 45 te deel.

(b) ,, Loonvrag * beteken die netto dravermoé of die
netto vrag wat 'n voertuig mag dra of trek inge-
volge 'n motortransportvrystellingsertifikaat wat
ten opsigte van daardie voertuig deur 'n plaaslike
padvervoerraad uitgereik is kragtens dle Motor-
transportwet, 1930, met inbegrip - van 'n sleepwa
wat daaraan vas is, of as daar nie so 'n stipulasie
in die eertlﬁkaat voorkom nie, dis viag wal
gespesifiseer is in 'n sertaﬁkaat wat deur die' Raad
uitgereik is.

(o) ,.Voertuig ” beteken ’n vervoermiddel wat nie
deur menslike krag of dl“[‘]lke krag voortbﬂweeg
word nie, en.omvat 'n ttekker

Leer]mg-mgemeurs en/of goedgekeurde studente:-—

Eerste jaar leerlingskap......... vereenen RIT, 35

Tweede jaar leerlingskap................ R25.52 "

Daarna........ocoovniien. .. cieesine R27.52
EYLAE B. .

Elektrotegniese aannemm?s enfof installering en/of cnderhouds-
werk en/of versiening van en/of werk aan elektriese vitrusting, n.e.v.—

Skaal 1 (n.e.v.)—
Elektrisiénswerk. .. ... ST |
Ankerwikkeling.......

Elektriese apparaat (herstel)..........
_Elektriese installering........... - ]
Aanleg van elektriese bogrcmdse lyne Skaal . per wur vir
Elektriese bedrading, met inbegrip van " die werk geklassifiseer
aanbring en/of vassit van leipype en bybe-  onder skaal 1 in
inTs - IR e S LT T e tabel van loon-
Installering en}of onderhoud en/of verswmng skale.
< enfof ‘bou van elektro-medxese toestelle b
" en X-straaluitrusting..

; Telekommunikasie. .. ... ..o iviieininn.

Installering en/of onderhoud van;sein- en,z‘of
totalisatoruitrusting..... S ———— J

Skaal 1A (n.ev.). g

Installering enfof bedradmg enfof velsrcnmg en}of herstel van
dief- en ander soortgelyke alarmstelsels.
Installering van intertelefone (uitgesonderd elektroniese uitrus-

ting):—

. Eerste ses maande ondervinding. .......... 77c per uur
Tweede ses maande ondervinding...,...... 79-5¢ per unr
Derde ses maande ondervinding. .......... 82¢ per uvur
Daarna skaal 1a.

OpMERKING.—Installering van intertelefone beteken die installering
van binnetelefone en omvat nie die opsporing van foute en onder-
houdswerk nie.

Skaal 10,

Groewe kap in en boor van messelwerk van enige soort, herhalings«
bediening van boormasjien en/of kraghamer, gletselhamn uitgesiuit;
lerpypa volgens merke of lengtes sny wanneer die afmerking deur
’n vakman gedoen word; leipype met die hand of masjien skroef
en/of tap.

Skaal per uur vir

Eerste drie maande ondervinding....v...... | werk geklassifiseer

Daarna....... R T onder skaal 10 in

tabel van loons
skale
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Rate 11,
General labourers...coovvvininn veessesss Rate per hour for
. work classified at
" Raté 11 in Table
; of Wage Rates.
Nonss —

(1) (a) Bvery emp‘oyer unless registered by the Council in one of the
Divisions for which wages are set forth in Schedules A and C
shalt be deemed to be operating under this Division.

(b) Employees not elsewhere specified in this D:v:s_mn shall be

paid at the ratg of not less than 86-5c¢ per heur.

(2) Provision of tools and testing equipment. —The employer shall
provide for the use of his employees screwing tackle, stocks and
dies above oneé inch, large files, hack-saw blades, large hammers of
3 1b. and over and chisels for chasing.

An employer shall replace all §-inch and/or 3-inch dies worn
out by the employse whilst in his employ; provided, however,
that the employee can be required by the employer to establish
the condition of the said dies upon engagement. .

'SCHEDULE C.

Repair and/or installation of radio, refrigeration and domestic

elecivical appliances and equipment.

-+ No employer unpless registered by the Council in this Division shall
use the Division or pay wages and for earning specified in this Division,
viz—

Rate 1.
Electrician®s work: «oi e sisivnis sissvmnin 3 Rate per hour for
- Radiotrician’s work............... Sireas work classified at
Refrigerator Mechanic’s work.......... e Rate 1 in Table of
Domestic Appliance Mechanic’s work....... Wage Rates.

Rate 4.

The following operations, when performed in the workshops of an
establishment in connection with the repair of apphances {other than
rotating or reciprocating appliances utlltsmg a motor in any form) of a
load hot exceeding 5 amperes; except in respect of domestic radiators
where the load does not exceed 10 amperes. - .

8} chair and/or replacement of heating clements on appliances.

(2) Repair and /or replacement of ceramic or other insulating spacers
and/or formers used for heating elements, including fixing.

(3) Repair andfor re-assembly of heating element container.
(4) Repair and for replacement of cords to appliances.

First three months of experience. ... .. '] Rate per hour for
Second three months of exper;ence . work classified at
Thereafter...... e e T e - Rateé 4 in Table of
Wage Rates.
Rate 8.

Removal from and/or fitting into cabmets of assembled radlogl‘am
and /or radio chassis.

'Ncmas—-'

(43] RATIO—No Rate 4 or 8 employee may be employed in terms of -

_this schedule unless at least two journevmen are employed, and

two employees employed on work scheduled as Rate 4 or 8 work.

may only be employed when four journeymen are emp!oyed in
the establishment concerned. _ }

(2) Provision of tools and testing equipment.,
Employees shall not be required to provide testmg equipment.

TABLE OF WAGE RATES.

Wage Rates applicable throughout this Agreement (n.e.s.).

Rate Classification. Rate per, Hour.

Cents.

Rate 1o i iiiinarnernnsnarnnrananes S 86.50
R - PP 86.50
Botle Biasivivenen s enms s s w g o . 78.50
Rate 4:

First three months of exXperience......ovvhes 59

Second . three months of experience......... 72

Thersafler: . vix v vvans v aswimns iadveiaie 76

. Skaal 11.

Algemene arbeiders....... L By Skaal per wur vir
. werk geklassifiseer
onder skaal 11 in
tabel -van loon-
skale,

OPMERKING —{1) (a) Elke werkgewer wat nie deur die Raad i m een
van die Afdelings ten opsigte waarvan lonﬂ
in Bylaes A en C uiteengesit word, geregi-
streer is nie, word geag kragtens hierdie
Afdeling te werk.

(b) Werknemers wat nie elders in hierdie Afde-
ling ‘genoem word nie, moet volgens dis
skag van minstens 86-5c per uur besoldig
el

(2) Verskaffing van gereedskap en toetsuitrusting.—
Die werkgewer moet skroef- en draadsny-
gereedskap bokant een duim, groot vyle, -yster-
saaglemme, groot hamers van 3 Ib, of swaarder
en beitels vir groewe kap, vir gebruik deur sy
werknemers verskaf.

'n Werkgewer moet alle §-duim- enfof 3-
duimtappe wat deur 'n werknemer gedurende sy
dienstydperk by hom uitgeslyt word, vervang;
met dien verstande egter dat die werkgewer van
sy werknemer kan vereis om die toestand van
-genoemde tappe vas te stel wanneer hy in diens
gensem word,

BYLAE C.
Herstel en/of installering van radio-, veikoe]mgs- en huishoudelike

elektricse toestelle en’ vitrusting,

Tensy hy by die Raad in hierdic Afdeling geregistreer is, mag geen
werkgewer die Afdeling gebruik of die lone enfof verdieniste wat in
hierdie Afdeling genoem word, betaal nie, nl.—

Skaal 1. _
Elektrisifnswerk....oooviinvninns R Skaal per uwur vir
Radiotrisiénswerk.........ccovviiininnn werk geklassifiseer
‘Verkoelingswerktuigkundige se. werk. . onder skaal 1 in
Werktuigkundige se werk vir huishoudelike tabel van loon-
f0eatella oo i ihinn sas e nns eb ey pimimy e skale,
Skaal 4,. it %

Die volgmde Soorte werk wanneer dlt verrig word in die werk-

" winkels van 'n bedryfsmrighng in verband met die herstel van toe-
" stelle (uitgesonderd. dra.alende of slagtoestelle wat deur enige soort

motor ‘aangedryf word) met 'n belasting van hoogstens 5 ampéres,
uitgesonderd ten opsigte . van' huishoudelike verwarmers waar die

belasting hoogstens 10 ampéres is:—

(1) Herstel en/of vervanging van verwarmngselemente van toe-
stelle.

(2) Herstel en/of vervanging van keramiese of ander isoleerafstand-
© stukke' énfof vormblokke wat gebruik word vir verwarmings-
elemente, met inbegrip van die aanbring daarvan.,

(3) Herstel en/of weer inmekaarsit van verwarmmgselement-
houers,

* (4) Herstel en/of vervanging van koorde van toestelle.

Skaal per uur vir
- werk geklassifiseer

_onder skaal 4 in
“tabel van loon-
skale

Eerste drie maande ondervinding.....
Tweede drie maande ondetvinding. . .-
Daarna........

Skaal 8.
Gemonteerde radiogrameenhede enfof radlomonteerplate ulthaaL
uit enfof in kabinette insit.

OPMERKINGS. —(l) Verhauding —Geen skaal 4- of 8-werknemer
. mag ingevolge hierdie bylae vir werk gebruik
word tensy minstens twee vakmanne in diens
is nie, en twee werknemers wat. gebruuk word
vir werk teen skale 4 of 8 kan slegs in ‘diens
wees :as vier vakmanne in die betro bedryl‘s..-
mngtmg in diens is,

(2) Verskaffing:van gereedskap en toetsmtrustmg
. Daar mag nie van werknemers vereis word om
toetsuitrusting te verskaf nie.

I R A R

- TABEL VAN LOONSKALE,

‘Loonskale wat deurgaans in hierdie Ooreenkoms van toepassing
is {(m.e.v.).

Skaalklassifisering. Skaal per uur.

Sent.

Skaal IA 86-50

Shkaal I soi v S sk e e i e 78-50

Skaal 4. ' ' A
‘Eerste drie maande Qndervmdmg . 59
Tweede drie maande ondervinding......... 72
o IDBREDR o venv s s R s R e s 76

-
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Rate Tiviveives A i R SRR A .. .. 68.50
Bate 7 (B)revecivivevavinniicioisaneaiainie 39
Bl B o vomnena s s 26.50
Rate 9:
- First six months of experience............. 20.50
Thereafter. . .o vovvenirerarensesarsnsnns 21.50
Rate 10: I
First three months of experience...... TE) 17
Thereafter. ... . .ciaes.n e R 18.50
17T e o R 17

~ Signed at Durban as autherised for and on behalf of the parties on
this 4th day of August, 19635, 5

R. C. THROSSEIL,
Chairman of the Council.

: .. D, F. ANTHONY.
Vice-Chairman of the Council.

J. R. MarwICK,

- Secretary of th;_ Council. _ s

e 7 TR S S R LA AT,

ittt

No. R. 2034.] f24 December 1965.
WAR MEASURES ACT, 1940.

SUSPENSION OF COST OF LIVING ALLCWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

ELECTRICAL INDUSTRY, NATAL.

1, ALrreD ErnesT TroLLp, Minister of Labour, hereby
in terms of regulation (4) (1). of the regulations published |-
under War Measure No. 43 of 1942, as amended, suspend

the operation of the said regulations in respect of all
employees for whom wages are prescribed in the Agree-
ment for the Electrical Industry published under Govern-
ment Notice No. R. 2033 of the 24th December, 1965.

" A. E. TROLLIP,

' Minister of Labour.

et — T o A

No. R. 2035.]
'FACTORIES, MACHINERY: AND BUILDING WORK
ACT; 1941. CE ;

ELECTRICAL INDUSTRY. NATAL.

L Aurrep Erwgst TROLLIP, Minister of Labour,

‘hereby in terms of section rwenty-two. (1) of the Factories,
Machinery and Building Work Act, 1941, as -amended;
declare the provisions of the Agreement' and notice
relating to the FElectrical Industry published under
Government Notice No, R. 2033 of the 24th December,

1965, to be, on the whole, not less favourable to the persons.

whose hours of work and remuneration in respect of over-
‘time, public holidays and work on Sundays and public

holidays are regulated thereby, than the relative provi-

.gions of the said Act.

A. E. TROLLIP,
Minister of Labour.

24 Desember 1965 gepubliseer is.

[24 December 1965. | No- R. 2035]

Skanl Tiniesnia ssmnhannsseramaavssnsnsins 6850
Sleadl T Uhcsoovas s v bows - —— 39
oyt 1 T A———————— 26-50
Skaal 9. : .
Eerste ses maande ondervinding. ......... . 20-50
Daarmnz....oeeens — < 21-50
Skaal 10, _
" Eerste dtie maande ondervinding........... b 0
Daarna....... LR e s - 18-50
Skaal 10 iitenion o S e . 17

Op hede die vierde dag van Augustus 1965, te Durban ondcriz:kén,
5005 gemagtig vir en namens die partye.
= % R. C. TurosseLL,
Voorsitter van die Raad.
D. F. AnTHONY,
Ondervoorsitier van die Raad.

J. R. MARWICK,
Sekretaris van die Raad.

No. R. 2034.] [24 Desember 1965.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OP LEWENS-
KOSTETOELAES GEPUBLISEER BY OORLOGS-
MAATREEL No. 43 VAN 1942, SOOS GEWYSIG.

. ELEKTROTEGNIESE. NYWERHEID, NATAL.

Ek, ALFRED Ernest TRoLLIP, Minister van Arbeid,
skort hierby kragtens regulasie (4) (1) van.die Regulasies
wat by Ootlogsmaatre€l. No: 43 van 1942, soos gewysig,
gepubliseer is, die bepalings van geroemde regulasies op
ten opsigte van alle werknemers vir wie lone voorgeskryf
word in die Qoreenkoms vir die Elektrotegniese Nywer-
heid wat by Goewermentskennisgewing No. R. 2033 van’

A. E. TRCLLIP,
Minister van Arbeid,

———r————-

[24 Desember 1965.
WET OP FABRIEKE, MASJINERIE EN BOUWERK,
o 1941,

" ELEKTROTEGNIESE NYWERHEID, NATAL.

"Ek, Arrrep ERNEST TROLLIP, Minister van Arbeid,
verklaar hierby kragtens artikel twee-en-twintig (1} van
die Wet op Fabricke, Masjinerie en Bouwerk, 1941, soos
gewysig, dat die bepalings van die Ooreenkoms en
kennisgewing in verband met die Elektrotegniese Nywer-
heid gepubliseer by Goewermentskennisgewing No. R. 2033
van 24 Desember 1965, oor die algemeen vir
persone wie se werkure en besoldiging ten opsigte van
oortyd, openbare feesdac en werk op Sondae en openbare

feesdae daarby gereél word., nie minder gunstig is nie

as die desbetrefiende bepalings van gencemde Wet.

A. E. TROLLIP,
Minister van Arbeid.

CONTENTS. N
No. o PAGE
Department of Labour.

GOVERNMENT NOTICES.

R.2033; Industrial Conciliation. Act, :1956: - Elec-

trical Industry, Natal: Main Agreement 1
R2034. War Measures Act, 1940: Electrical
B Industry, Natal ... ... oo oo cen e o
" "R.2035. Factories, Machinery and Building Work i
Act, 1941: Elgctrical Industry, Natal 26

26

INHOUD.

Departement van Arbeld.
GOEWERMENTSKENNISGEWINGS,

R2033. Wet op Nywerheidsversoening,
i . Elektrotegnicse = Nywerheid,

No. BLADSY

1956:
_ Natal:
Hoofooreenkoms ...

R.2034. Wet op Oorlogsmaatréél‘s', 1940 "Elektro-

tegnicse Nywerheid, Natal ... ... ... ... 26 '
R.2035. Wet op Fabrieke, Masjinérie en Bouwerk,

1941: Elektrotegniese ~ Nywerheid,

Natad i 5o win o vinl eis sh New wee W 26
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Use the . .

which provides

state sscurity; strict secrecy and unrivalled
facilities for deposits and withdrawals,

- Deposits in ordinary accounts earn interest at 3§%
per annum.

~ Amounts invested in Savmgs Bank Certuf cates earn
' interest at 459 per annum.

R20,000 t'*fiay-be_ invested in Savings Bank Certificates.

' OPEN AN ACCOUNT TODAY|

Maak gebruzk van die . . .

r "

wat
’n..sta'atsw'aarborg,'strenge geheimhouding en
_o:n_-geéWehaarde fasiliteite in verband met.

_inlaes en o;wragnngs verskaf.

- Die rentekoers op inlaes in gewone rekenings is
339%, per jaar.

Op bedrae wat in Spaarbanksertifikate beld word,
s die rente 419, per jaar.

R20,000 kan in Spaarbanksertifikate belé word.

OPEN VANDAG ’'N REKENING!

e s e o o - PO FRISSODBITY e
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{ DEPOSITS AND WITHDRAWALS CAN BE MADE
AT ANY ONE OF 1660 POST OFFICES IN THE |
| REPUBLIC OF SOUTH AFRICA AND SOUTH |
WEST AFRICA, IRRESPECTIVE OF WHERE YOUR |
|  ACCOUNT WAS ORIGINALLY OPENED.

Save Time and Money, Use Franking Machines
Spaar Tyd en Geld, Gebruik Frankeermasjiene

8
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 RENTE PER JAAR |
~  INDIE |

| DEPOSITOS EN OPVRAGINGS KAN GEDOEN |
| WORD BY ENIGEEN VAN 1660 POSKANTORE |
IN DIE REPUBLIEK VAN SUID-AFRIKA EN |
{ SUIDWES-AFRIKA, AFGESIEN VAN WAAR U |
" REKENING OORSPRONKLIK GEOPEN 15. |

i\ ational JDavings Nwertificates

N asionale Jpaarsertifikate
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INDUSTRIALISTS, BUSINESSMEN AND ECONOMISTS!

Do you require a comprehensive readily available source of statistical information
for the Republic of South Africa over the past 18 years? '

Buy a copy of the Bureau of Statistics’ new Publication:

«“STATISTICAL YEAR BOOK, 1964

) This pubhcataon contains more than 600 pages of statistlcal tables and 31 full-page charts.

_ The following subjects are covered —

Population Pﬂces Comrmunication
- Migration . _ _ ~ Agriculture Public Finance .
Vital Smtist!cs Fisheries . Statistics of Large Towns
. Health : Mining - Currency, Banking and -
~ Education Industry General Finance
. Social Security Internal Trade National Accounts
ludicial Statistics Foreign Trade -+ Balance of Payments

Labour _ Transport ' Foreign Liabilities and Assets

Coples obtainable from the . ;
GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN.

_ Price: R3.30. Overseas: R4.15. Post Free.

Bosectse

* soretssrs -t Bt £ B0 e e -
' NYWERAARS SAKEMANNE EN EKONOME'! |
'Ben'odig u ’n emvangryke en 'gerede!ik beskikbare bron van statistiese inligting
vir die Republiek van Suid-Afrika vir die afgelope 18 jaar? _
Koop n eksemplaar van dfe Buro vir Statistiek se nuwe Pubhkas:e
g STATISTEESE JAARBOEK 1964 r
" Hierdie publikame bevat meer as 600 b!adsye van statistiese tabelle en 31 vel -bladsy graﬂeke
~ Die volgende oriderwerpe word gedek :—
_Bevolking o Pryse - Kemmunilasie
Volkstreic = " Landbou "~ Openbare Finansies
Lewenstatistieice Visserye Geld- en Bankwese en
Gesondheid ‘Mynwese Adgemene Finansies
Onderwys Nywerheid Volksrekeninge .
Bestaansbevetliging Binnelandse Handel Bruto Kapitaalvorming
Geregtelike Statistieke = Buitelandse Handel Betalingsbhalans
Arbeid _  Vervoer Buitelandse Laste en Baﬂ'es
. T E.ksemp.laré van die . | . -
STAATSDRUKKER, PRETORIA OF KAAPSTAD verkrygbaar.
Prys R3.30. Oorsee: R4.15. Posvry.
F‘“‘ *e - - Rl e TPTIEIE S SES i b P s ——
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From Scuth Africa to other Countries, ex-

ciudang Countries of the African Posta |-

Sﬁ-rface Mail.

Letters...ovirenararsnssas
Posteards..usevanannsnnaa

Newspapers..csvsraassans

Commercial Papersiiansss

Samples.cosnsessnsasnenss

Umcn.

S¢ for the first oz, 3ic for each additional oz |

34c each,

ljc per 2 oz.

I}c per 2 oz. %

lic per 2 oz with a minimum of $c,
14e per 2 oz with a minimum. of 24c.

POST

lande van d

See- of Landpos.

Briewe..cisasanesnninan

Poskasrte.cunensssanenann

Nuusbidaie. cosnrasransnes

_Van Suid Afrska na ander lande, beha!we

e Posunie van Afrika.
{

b

Sc vir die eerste ons, 3ic vir elke bykomende ong,

3ic elk,
l§c per 2 onse.

e per 2 onse.

1ic per 2 onse, met 'n minimum van 5c,

He per 2 onse, met nminimum van 216,

Air Mail,
il : : "} Seconds : sy TW“J&-
Latrers| Post- | Aeres |7 pg Briewe | Pos- Lug- kla_sgqiy'
Country of Destination. per 4 | cards | &am- mail Land van Bestemming. per | kaarte | briewe | stukke
ounce. | each, “‘; per fons. | elk elks per
aach, k oz. | et 3 * ong, .
Y e e 3 ) ) c e [
AFRICA.—(Excluding countries of the 19 Higa 5 AFRIKA.—{Bahalwe lande van die Posunie | 16 e 4
Adfrican Postal Union) i R - van Afrila) . 3 W5
Mauritius, Reunion, ..Seychel_ia 'aﬂd. ENN TR RS ) 4 Nauritius. Reunion, Seychelle en| 10 5 |+°8 4
' Zanzibar N n hd i e ¥ Zanzibar . ) R R
EUROPE— ek b T s " EUROPA— = P . F ¢
United Kingdom, Northarn lre! ad] - 12 7 5 5 Yeren} ds Koninkryk, Moord-| 12 i gl Bt 5
@ Republic: b% Ireland;  Cypris- andf d @ lerland? Republiek lerland, Ciprus d R
¢ Malta en Malta
(b} All other countries, Including the 5 74 5 6 . - (b} Alle ander lande, met inbegrip van 15 74 5 &
Union of Soviet Socialist Republics h Unie van die Sosialistiese
.~ and islands in the Meditteranean S blieke en eiiand die
- Sea except Cyprus and Malta Mld;llolilandse ‘Ses; behalwe Ciprus
en Malta
(c) Azores, Canary lslands, Cape Yerds i5 740 8- 6 e
istands, fceland, Madeira A {2) Asore, Kamriese Eilinde, Kaap-| IS i s &
ot ~ Yerdiese Ellande, Ysland, Madeia} 4 T 1 1.
NEAa EMT..
NABYE OOSTE—
Bahraln Islands, Dubai, Iran, Iraq, lsrael, 124 7 5 5
Jordan (Hashemita Kingdom . Bahreineilande, Debai, Iran, Irak, Israel, | 124 7 3 H
Kuwait, Lebanon, Muscat, Saudi Jordanig {Hasjimitiese Kcm:nlcryk)
Arabia, Sharjah, Syria, Turkey Koeweit, Libanon, Maskat, Sacedi-
. Arabi#, Sjarfa, Sirig, Turkye
RNENCA—- . L ) :
S : : AHENKA-—-' .
Canada, Unlted Sthta of Amrica. 224 12 10 10
Central and South. America 1. - : 5 Kanada, Verenigde State van, a\merika. i 1 T B ¥ ) [ 10
; Rl - Sentraal-"en § id- amcrlka : A :
AUSTRALASIA~
. v . AUSTRALASIE—
Australia, New Zealand iuavansnsnsass] 25 123 i -] 1w ; -
. ‘ Gy 5 Australig, Mieu-Seeland..suiusvavanans| 25 12 10 F 18
PAGIFIC— 1 . 3 )
% ol [ e 7% oy STILLE OSEAAN—
islands In the Morthern and Southern| 25 124 § 10 10
Pacific Ocean not mentioned else- (Eifande In die Noordelike en Suidelike | 25 124 10 10
whera : -Stilte Osmn nie elders genoam nie 3
EASTERN COUNTRIES— OOSTERSE LANDE— .
{g) Afghanistan, Bnma,. Ceylnn. India 174 9 5 7 g) Afghanistan, Birma, Ceylon, Indic, 17, 9 5 7
Pakistan, Thailand, T 1, 0 C ke (,Pa istan, Thailand, Tibet, = . * S b
(6) Brunel, China, Cocos Islznds, Forn 2 12 10 (3 (b} Broenef, Sjina, Kokeseilande, For-| 22& | 12 10 19
mosa. H:mg Kong, Indonesia, Korea, mosa, Hongkong, Indenesié, Korea,
Macao, ysiz, Manchuria, Macao, Maleislé, Mantsjoerye, Filip
Philippines, Ssbah. Sarawak, Timor | ; B , Pyne, Sabah, Serswak, Timor = . s Y
(C) JaPAN. csasssaransrsanssnanninsinsa 25 12% 10 1 (C’ L T T TR L LRI LI 5 |2‘} 10 19

ertificates

paarsertifikate
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MONTHLY BULLETIN OF STATISTICS
Issued by the Bureau of Statistics, Pretoria

Contains a comprehensive coverage of cur-

rent statistical information on a great variety

of economic and social subjects. Each issue

contains more than 100 statistical! tables as
well as statistical annexures

H Repubiic of South Africa... 60c per copy (R6.00 per year)
Prlce OVerseas.. s 75¢ per copy (R7.50 per year)

OBTA!INABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

MAANDBULLETIN VAN STATISTIEK

Uitgereik deur die Buro vir Statistiek, Pretoria

Behels 'n omvattende dekking van lopende
statistiese inligting oor ’n groot verskeiden-
heid van ekonomiese en maatskaplike onder-
werpe. Elke uitgawe bevat meer as 100

statistiese tabelle asook statistiese bylaes

| Republiek van Suid-Afrika 60c pef eksempiaar {R6.00 per jaar)
Prys  Buitelanducsssssmessins 75¢ per eksemplaar (R7,50 per jaar)

' VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

L AR e T AT T S

(ertificates

paarsertifikate

The Government Printer, Pretoria. 1 Die Staatsdrukker, Pretoria.
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