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GOEWERMENTSKENNISGEWINGS.

GOVERNMENT NOTICES.

No.R.691 .  [13Ja
WET OP NYWERHEIDSVERSOENIN

Bk, MaARAIS VILIOEN, Minister van Arbeid-verkiaat|

KOMMERSIELE DISTRIBUSIEBEDRYE.(,

_ .DEPARTEMENT:VKN ARBEID.
~[13 Januari

B ol
i £l
oo R

- KIMBERLEY.

hierby— .
(@) kragtens artikel 48 (1) (@) van die Wet op Nywer-

heidsversoening, 1956, dat al die bepalings van die
Qoreenkoms wat in die Bylae hiervan verskyn en
op die Kommersigle Distribusicbedryf betrekking
het, vanaf die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tyd-
perk wat vyf jaar-vanaf genoemde tweede Maan-
dag eindig, bindend is vir die werkgewersorgani-
sasie en die vakvereniging wit die Ooreenkoms
aangegaan het en vir die werkgewers en werknemers
wat Jede van genoemde organisasie of vereniging
is: S

" (b) kragtens artikel 48 (1) (b) van genoemde Wet dat

©

A—1146855

dic bepalings van' die Ooreenkoms uitgesonderd
dié vervat in klousules 1, 2, 4 (2) (&) (vi), 15 en 18,

vanaf die tweede Maandag na die datum van |

publikasie van hierdie kennisgewing en vir die tyd-

perk wat vyf jaar vanaf genoemde tweede Maandag |

eindig, bindend is vir alle ander werkgewers en
werknemers as dié¢ genoem in paragraaf (a@) van
hierdie kennisgewing, wat betrokke is by of in diens

is in genoemde Bedryf in die munisipale gebied

van Kimberley; en

kragtens artikel 48 (3) (a) van genoemde Wet dat

die bepalings van die Ooreenkoms, uitgesonderd

dié vervat in klousules 1, 2, 4 (2) (b) (vi), 12, 15 en |
18, vanaf die tweede Maandag na die datum van |

publikasie van hierdie kennisgewing en vir die tyd-
perk wat vyf jaar vanaf genoemde tweede Maandag

eindig, in dic munisipale gebied van Kimberley |

mutatis mutandis bindend is vir alle Bantoes in

diens in' genoemde Bedryf by dié werkgewers vir |
wie enigeen van genoemde bepalings ten opsigte |/

van werknemers bindend is.en vir daardie werk-
gewers ten opsigte van Bantoes in hul diens.

M. VILIOEN, |
. . . Minister van Arbeid. |-

No: R. 69] _
INDUSTRIAL CONCILIATION ACT, 1956 =~

DEPARTMENT OF LABOUR,

. [13 Tanuary 1967

"OMMERCIAL DISTRIBUTIVE TRADE,
_ KIMBERLEY.

‘I, MARAIS VLLJOEN,.Minister of Labour, hereby—
(@) in terms of section 48 (1) ¢2) of the Industrial Con-

ciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule
hereto and which relates to the Commercial Dis-
tributive Trade, shall be binding from the second
Monday after the date of publication of this notice
and from the period ending five years from the
said -second Monday upon the employers’ organisa-
tion and the trade union which entered into the

~ Agreement and upon the employers and employess

who are members of the said organisation or union;

: ';(b) in terms of section 48 (1) (b) of the said Act, declare

that the provisions: of the Agreement, excluding

_those contained in clauses 1, 2, 4 (2) (b) (vi), 135

and 18, shall be binding from the second Monday
after the date of publication of this notice and for
the period ending five years from the said second
Monday upon all employers and employees other
than those referred to in paragraph (a) of this
notice, who are engaged or employed in the said
Trade in the Municipal Area of Kimberley; and

(¢) in terms of seetion 48 (3) (a) of the said Act, declare

that in the Municipal Area of Kimberley and from .
the second Monday after the date of publication
of this notice and for the period ending three years
from the said second Monday the provisions of
the Agreement, excluding those contained in clauses™
1, 2. 4 (2) (b) (vi), 12, 15 and 18, shall mutatis
mutandis be binding upon all Bantu employed in
the said Trade by the employers upon whom any.
of the said provisions are binding in respect of
employees and upon those employers in respect
of Bantu in their employ. .
M. VILIOEN,
Minister of Labour.
1--1636
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BYLAE.

NYWERHEIDSRAAD VIR DIE KOMMERSIELE
"DISTRIBUSIEBEDRYF, KIMBERLEY.

COREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,

1956, gesluit en aangegaan deur en tussen die
Kimberiey Commercial Employers’ Association.

(hieronder die “werkgewers” of die “ werkgewersorganisasie ™ |-

genoem), aan die een kant, en die . :
Kimberley Shop Assistants’, Warchousemen’s and Clerks’
Association :
(hieronder die “.werknemers ™ of die
aan die ander kant, :
wat die |
Distribusicbedryf, Kimberley.

b 1. TOEPASSINGSBESTEK VAN (QOREENKOMS.. . .

Die bepalings van hierdie ‘Qoreenkoms moet in die munisipale’

gebied van Kimberley nagekom word -deir alle werkgewers en

werknemers in die Kommersiéle Distribusiebedryf, wat lede van,
onderskeidelik die werkgewersorganisasie en die vakvereniging is. -

2. GELDIGHEIDSDUUR VAN QOREENKOMS.

" Hierdie Ooreenkoms' tree in werking op dié datum wat die
Minister kragtens artikel agi-en-veertig van die Wet mag vasstel

en bly van krag vir vyf jaar of vir di¢ tydperk. wat hy mag

bepaal.
' 3. WOORDOMSKRYWING.

- Alle uitdrukkings .wat in hierdie Qoreenkoms gebesig en in die:
“Wet :omskryf word, -het dieselfde betekens as .in daardie- Wet;:
waar ‘daar  melding van 'n wet of 'n ordonnansie gemaak word, "
word ook alle wysigings van sodanige wet of ordonnansie bedoel

en, tensy dic teenoorgestelde bedoeling: blyk, word daar met

woorde wat die manlike geslag-aandui, ook ‘die vroulike geslag

‘bedoel; en voorts, tensy onbestaanbaar met die sinsverband,

beteken— i -
-« yolwassene ™ 'n persoon wat 18 jaar oud en ouer is; -
“ monteur” 'n werknemer, uitgesonderd 'n fietsmonteur of -’n
assistent-fietsmonteur, wat werktuigkundige of' elektriese -toe-

stelle of apparaat of samestellende dele daarvan geheel en al | -~ -
of gedeeltelik uvit reeds gemaakte dele inmekaarsit vir ver-

koopsdoeleindes; ' _ ' s
“ assistent-fietsmonteur ™ 'n werknemer wat een of meer van die

. ‘volgende pligte of werk-s_aam'hede -ver;ig ‘—

(@) Kinderwaentjies, _stoo_ikarrétjies,' skopfietsé,  trekwaen- -

tjies,” trapkarretjies’ of - soortgelyke wielvoertuigies of

* gpeelgoed wat met die hand of die voet aangedryf | = -

‘wod, .nmekaarsit waar sodanige inmekaarsitwerk nie
meebring dat presisielaers, kettings of opgeboude wicle
gestel of speke gestel of aangetrek ‘moet word nie; of

. (b) onder. algemene. toesig, die pligte. van 'n fictsmonteur. | -

uitvoer, uitgesonderd die sporing van.-fietswiele, die
finale stel van 'n gemonteerde. fiets, die stel van presisie-
. laers, kettings of opgeboude wiele of die stel en aan-

trek -van speke; i ; ’

- ¥ Wet ™ die Wet op Nywerheidsversoening, 1956;- = . »

“ verstelwerker ™ - 'n-- werknemer wat - kledingstukke en/of
 handelsware verstel of vernieu; P S ;
“ fietsmonteur ¥ 'n werknemer wat een of* meet van' die vol:
gende pligté of werksaamhede verrig:— -~ o i

(a) Fietse of samestellende dél'e"da'ar;«r;_n'.in' 'l-i'i;i.i_':_'geheel of

_ gedeeltelik uit reeds gemaakte dele inmekaarsit;
| '(b) fietswiele spoor of finale stelwerk aan ’n gemonteerde

. fiets verrig; S . :
‘() presisielaers, kettings of opgeboude wiele stel of speke
«“«-. stel.en aantrek; s e s g
en vir die doel van hierdie omskrywing en dié van “ assis-
tent-fietsmonteur ” beteken die woord “ fiets ”, sonder om die
gewone betekenis daarvan enigerwyse te beperk, ook 'n drie-
wiel en ’n afleweringskar met-drie wiele en ook 'n_kinder-
waentjie, stootkarretjie, skopfiets, trekwaentjie, trapkarretjie
“en enige ander soortgelyke wielvoertuig of speelgoed wat met
*'die hand of die voet aangedryf word; LA ;
“klerk ¥ ’n werknemer wat skryf-, tik-, liasseer- of enige ander
~ yorm van klerklike werk verrig. en ook 'n Kkassier en n
.telefonis; g i
" “Raad* die Nywerheidsraad vir die Kommersiéle Distribusie-
* bedryf, Kimberley; & N e

“Kommeisiéle Distribusiebedryf ** die  bedryf  waarin werk-

gewers en werknemers met mekaar geassosieer is met die
doel om ’n winkel te dryf, met inbegrip van die “klerklike,
_.._administratiewe, aflewerings- ¢n alle ander werksaamhede wat
- “in verband .stagn ‘met of voortvloei uit sodanige ‘bedryf en
w‘atdde'l.ar sodanige weikgewers “en ‘hul ‘werknemers verrig
word; . .

2

“ yakvereniging ' - genoem), '

partye is by die Nywerheidsraad vir die Kommersiéle.

- BUITENGEWONE STAATSKOERANT, 13 -JANUARIE- 1967

_ SCHEDULE.

~ COMMERCIAL DISTRIBUTIVE TRADE INDUSTRIAL

COUNCIL, KIMBERLEY,

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and -entered. into by and between the

Kimberley Commercial Employers’ A'ss_oci'ation o

(hereinafter. referred to as * the. employers ” .or. “ the émployers’
organisation”’), of the one part, and the g

Kimberley Shop Assistanis’, Warchousemen’s and Clerks’
Association OSSR

_'(hqr_einai_:'ti:r referred to as *the* employees” or the  *trade
union *), of the-other part,- - = = . i

being the parties to the Commercial Distributiv_e Trade' Industrial

‘| Council, Kimberley.

1. Scoee OF APPLICATION OF AGREEMENT,

The terms of this Agreement shall be: observed -in the Municipal
Area of Kimberley by all employers and employees in the Com-
mercidl Distributive Trade who are members - of the employers’
organisation and the trade union respectively.

" 2. PERIOD OF OPERATION OF AGREEMENT.
This Agreement shall come into operation on such a date as
may be specified by the Minister ‘in terms of section forty-eight
of the Act, and shall remain in force for five years or for such

period as may be determined by him. -

3. DEFINITIONS.

** Any expression used in this Agreement, which is defined-in the

Act, shall have the.same meaning as in that Act; any reference
to an Act or Ordinance shall include any amendment of such Act
or Ordinance and, unless the confrary intention appears, words
importing the masculine gender shall include females, and further,’

unless inconsistent with the confext— B
“ adult ” means a person of the age of 18 years and over;
» « asgembler ** means an employee, other ‘than a bicycle dssembler
or .an - assistant - bicycle --assembler, who -is engaged in
assembling mechanical or electrical - devices or appliances or
any component- parts thereof in.whole or.in part from
ready made parts for the purpose of sale; i i
“gssistant bicycle assembler”’. means an- employee who is
engaged in one or more of - the following .duties or
operations: — o o
‘(a) Assembling perambulators, :go-carts, scooters, express -
© 'wagons, pedal cars or‘any similar wheeled vehicle or
toy propelled by hand or foot, ‘where such assembling -
does not involve the adjustment ‘of precision bearings,
chains or built up wheels or the setting or tightening.
of spokes; or s aamn 5 e e e
(b) performing under = general - supervision, any, of the
. duties-of a bicycle ‘assembler, other than the trueing
of bicycle wheels, the final adjustment of an assembled
.bicycle; . the - adjustment - of. precision bearings, chains
or built up wheels or:the -setting and tightening of
spokes; T mow e
“ Act” means the Industrial Conciliation Act; 1956;

. “alteration hand” means an.employee who is engaged in

altering or renovating any article of wearing apparel and/or
merchandise; -~ . . - sens gral .

“ bicycle assembler” means an employee engaged in. any one

or more of the following duties or :-operations:-—' :
(a) Assembling bicycles or ‘any component parts thereof
.- in whole or in part from ready made parts;
* {b) trueing bicycle wheels: or making final adjustments to
_ an as_se_mbl_ed bicyele; . - S .
() adjusting precision bearings, chains ‘or built up wheels
or setting and tightening spokes; =~ - -

" and for the purpose of this definition- and that of assistant
bicycle assembler, the expression * bicycle ™, without in any
way limiting its ordinary meaning, includes a tricycle and a
delivery tri-car and-also includes 'a perambulator, a go-cart,
a scooter, an express wagon, a pedal car and any other similar
wheeled vehicle or toy propelled by hand or foot;

“clerical employee” means an employee who is engaged in

. writing, typing, filing or any other form of clerical work and
includes a cashier and a telephone operator;

AT e

- Council, Kimberley; E. -

“ Commercial Distributive Trade™ means: thetrade in which
employers and employeés are associated for :the purpose of
conducting the business of .a - shop,.. including  clerical,
administiative, ‘delivery and -all -other operations -incidental
thereto or consequent ‘thereon carried on by suchwemployers
and their employees;

" «Council ” means the Commeicial Distributive Trade Industrial
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- “ aptekershulp ® ’n werknemer wat werksaam is ooreenkomstig

*n vakleerlingkontrak . wat" aangegaan en geregistreer is oor- |
eenkomstig die reéls wat kragiens artikel vier-en-negentig 2) |
(i) van Wet No. 13 van 1928 opgestel is en wat van tyd. tot

‘as 'n apteker of 'n drogis geregistreer is;

« kleremaker ” 'n werknemer wat kledingstukke vir vrouens of
kinders maak;

« yersendingsklerk ” ’n werknemer wat goedere in of van ’n
voorraadkamer of pakhuis of- van afdelings ontvang en/of

_ nagaan vir versending; '

tyd van krag is, of 'n werknemer wat ingevolge daal_'die Wet

“ hestuurder van ’n motorvoertuig ” 'n ‘werknemer wat 'n motor- -

voertuig - bestuur, en vir dic doel van hierdie woordom-

skrywing ‘omvat “’n motorvoertuig bestuur ” ook alle tyd-

perke wat daar bestuur word en alle tyd wat die bestuurder

bestee aan werk in verband met die motorvoertuig of die vrag

en alle tydperke wat hy verplig is om op sy pos te bly en

gereed te wees om te bestuur;

" bedryfsinrigting” *n perseel waarin of in verband waarmee
werksaamhede in die Kommersiéle. Distribusiebedryf verrig

coowordsy, L i _

“ gndervinding *—

(@) in. verband met 'n winkelassistent, die totale tydperk -

of tydperke diens wat 'n werknemer as 'n winkel-
assistent gehad het; :

ib) in verband met *n klerk, die totale tydperk of tydperke
diens wat 'n werknemer as 'n klerk gehad het;

(¢) in verband met ’n bestellingopmaker, die totale tydperk
of tydperke diens wat ’n’ werknemer as 'n bestelling-
opmaker gehad het; .

- % yurloon” die weekloon gedeel, in die geval van werknemers
vir wie lone in klousule 4 (a), (b), (¢), (d) en (¢) van die
Qoreenkoms voorgeskryf word, deur 45, en in die geval van
werknemers vir wie lone in klousule 4 (f), (¢)-en (k) voor-
_geskryf word; deur 46, en vir die doel van hierdie omskrywing
‘béteken “weekloon” “in verband met ’n werknemer in ’n
“ beroep waarvoor ‘i maandloon in die Ooreenkoms voor-
geskryf word, sodanige maandloon gedeel deur vier en ecn-

"derde;

“« arbeider ” 'n werknemer. wat een .of meer van. die volgende

_werksaamhede verrig:—

Posseéls op brigwe,: pakkette “of 'aﬁdér aftikeis--pl_ﬁk met.

“die doel "om dit te pos, of ’'nm handfrankeermasjien
- gebruik; :

- gedrikte ‘of reeds geadresseerde etikette 615 bottels, bale,

. dose of ander pakke aanbring; - o :
- dose of dergelike houers van riffel- of veselbord met die
hand inmekaarsit of uvitmekaarhaal;
hulp op afleweringsvoertuie verleen;
afvalmetaal opbreek; B
goedere dra, beweeg, opstapel of uitpak;
wiele omruil of lekplekke in bande herstel;
persele of voertuie, diere, meubels, gerei, masjinerie, imple-
perseel skoonmaak; .
vis skoonmaak, skraap, sny of in mote verdeel;
' Eluimvec skoonmaak of ‘pluk; o _ _
ontant in die geval van K.B.A.-verkope invorder of skrif-

mente, gereedskap of ander artikels op sy werkgewer se :

" telike bestelling aanneem; s
in verband met goedere wat in die bedryfsinrigting verkoop
word, papier, monsters, linoleum, gordynstange, ogies-
draad, draad of ander artikels of handelsware met die
hand sny; -~ . e e s L .
briewe, boodskappe of goedere te voet of deur middel van
-:’n fiets, driewieler. of ander hand- of voetaangedrewe
Voertuig aflewer; o et :
bottels of ander houers met voorrade vul; "
- diere-voer; - .. :
posstukke veu of in koeverte plaas;
eiers volgens grootte gradeer;,
voertuie op- of aflaal; . '
. yure maak of in stand hou of afval of as verwyder;
"' tee of soortgelyke dranke berei vir of opdis aan werknemers
of sy werkgewer en gaste; : e o :
bale, dose of ander pakke met die hand merk of sjabloneer;
afvallood smelt; i ; ; 4
sakke of sakkies met die hand herstel;
bestanddele van diere- of pluimveevoer wat vooraf geweeg
of ‘waarvan die hoeveelhede vooraf op ’n ander manier
bepaal js, met die hand meng; :
voertuie, uitgesonderd motorvoertuie, olie en smeer;
deuré of vensters of bale, dose of ander pakke oop- of
toemaak; s ’ .
*n goederehysbak of -hyser bedien; ;
goedere wat eenders-in grootte en getal is, in houers ver-
pak wat spesiaal ontwerp is om sodanige artikels te
bevat, of artikels. of gespesifiseerde groepe artikels ver-
pak in houers wat spesiaal ontwerp is om.  sodanige

artikels of groepe artikels te bevat, of artikels in oop

houers verpak vir plaaslike aflewering; . -
~ - artikels vir- verkoop. of -uitstalling . pers .of stryk;-
- Je# sakke, bottels of houers sorteer; = . .. . . ..
. pakke of pakkette sorteer of pakkette toedraai; ... .
‘diere -versorg, inspan of- uitspan;. i,

No. -1636- 3

i “chemist assistant™ means -an -employee employed under a

contract of - gpprenticeship entered into and registered in
- accordance with: rules framed under section ninery-four (2) (i)
of Act No. 13 of 1928, and-in force from time to time, or
an employee who is registered as a chemist or druggist under
that Act; - - e 3
“dressmaker ” means an employee who is engaged in making
any article of women’s or children’s wearing apparel; -
“déspatch clerk” means an employee who receives and/or

checks goods into or from a- store or warchouse or from
departments for despatch;

. “driver of a motor vehicle” means an ‘employee who ‘is

engaged in driving a motor vehicle, and for the purpose of -
this definition “ driving a motor vehicle ” includes all periods
of driving and any time spent by the driver on work con-
nected with the motor vehicle or the load and all periods
during which he is obliged to remain at his post in readiness
to drive; A
“establishment ” means any premises in or in connection with
which any functions are conducted in thé Commercial Dis-
tributive Trade;

* experience ” means—

(a) in- r_elatidn to a shop -assistant - -the total period or
periods of employment which an employee has had as
a gshop assistant; 2

“(b) in relation to a clerical employee, the total period or
periods of employment which an employee has had as
a clerical employee;

(¢) in relation to an q:}rderma'k.ér, the total period or periods
of employment which an employee has had as an

 ordermaker; i

“hourly wage” 'means the weekly wage in respect of the
employees for whom wages are prescribed under clause 4
(@), (B), (), (d) and () of the Agreement divided by 45, and
‘and in respect of the employees: for whom ~wages .are pre-
scribed under ‘clause 4 (f), (¢) and (/) divided by 46, and for
‘the purpose of this definition weekly wage in relation to an
employee employed in an occupation for. which a monthly
wage is laid down 'in the Agreement means such monthly

* wage divided by four and one-third; s

" “labourer ¥ means an employee who is engaged ‘in any one

or more of the following operations:—

Affixing postage stamps on letters, parcels or other articles
for . posting or wusing a manually operated. franking
machine; ] : i )

affixing printed or ready addressed labels on to bottles,
balés, boxes or other packages; - o

assembling or dismantling by hand, .corrugated or fibre
‘board boxes or similar confainers; - :
assisting on delivery vehicles; '

breaking up scrap metal; - - :

carrying, moving, stacking or unpacking goods;

changing wheels or repairing punctures; .

cleaning premises or vehicles,” animals, furniture, utensils, -
- machinery, implements, tools or -other articles on his

- employer’s premises; - M )

cleammng or plucking poultry;

cleaning, scaling, cutting or slicing fish;

collecting cash in the case of C.0.D. salés or accepting

© wrilten orders; . : v =

cutting by hand in relation to-goods sold. in the establish-

. ment, paper, samples, linoleum, curtain rods, netting
wire, wire or other articles or commodities; -
delivering or conveying letters, messages or goods on foot

_or by means of a bicycle, tricycle or other hand- or foot-
propelled vehicle; ' S

- feeding animals; P

filling bottles -or other containers for stock; =

folding or enveloping mail; FME S

grading eggs according to size; -

Toading or unloading vehicles; - )

‘making or maintaining fires or removing refuse or ashes;

making tea or similar beverages for, or serving tea or
similar beverages to employees or his employer and
guests; : : aal

m:;lrklgg or stencilling bales, boxes or other packages by

f and; ¢ . . »

melting ‘scrap lead;

mending bags or sacks by hand; Ce b

- mixing previously weighed or otherwise determined ingre-
dients of animal or pouliry foods by hand; :

oiling or greasing vehicles, other than motor vehicles;

opening. or closing doors or windows or bales, boxes or
other packages; :

operating a goods lift or hoist; C

packing articles of uniform size and number “into con-
tainers specially designed to contain such articles, or
packing - articles or specified groups of articles -into
containers specially designed to confain such articles or

. groups of articles, or packing articles into open con-
tainers for local delivery; = = . . % Yo

. pressing or ironing afticles for sale or display;

sorting empty bags, bottles or containers;. .- . ..
- sorting packages or parcels or wrapping up parcels; tending,
.. harnessing or unharnessing animals; . - . © o B

3.
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. Tubber- of ander .sleml:_'ge\is gebruik wat geen oo_rdt_:g_l__ verg

nie; . . I ey :
oorpakke, uniforms of béskermende klere was en/of herstel;
goedere weeg " op ’'n skaal -wat. -vooraf vir ’n . bepaalde |

hoeveelheid gestel is;

* hyserbediende ” ’n werknemer wat ’n paséaﬂershysﬁak_bedien; ]

“minderjarige ” ’n persoon onder die leeftyd van 18 jaar;

“bestuurder of bestuurderes” ‘n werknemer wat toesig :oor die

werk van 'n winkel hou of dit beheer; -

~ *hoedemaker ” 'n werknemer wat hoede maak, versier, verander

of vernieu;

“ motorvoertuig” ’n kragaangedrewe yoerruig" wat vir die ver-:
* voer van persone of goedere gebruik word en ook 'n voor-'

" haker, maar nie cok ‘n mobiele hyser nie;

“ bestelman ” 'n werknemer wat uitsluitlik of hoofsaaklik klein- '

handelbestellings vir goedere of koopware buite die bedryfs-
.inrigting van sy werkgewer versamel of vra; .

* “ bestellingopmaker ” ’n  werknemer wat goederé bymekaar-
maak in 'n gedeelte van 'n bedryfsinrigting waartoe klante .

geen toegang het nie en wie se pligte geen oordeel vereis by
die’ keuse van goedere volgens gehalte of °n klant se

beskrywing nie; met dien verstande dat sodanige werknemer

. goedere mag weeg wanneer hy dit aldus® bymekaarmaak ea
ook goedere mag verpak vir vervoer of aflewering vanuit 'n

winkel en etikette, koeverte en pakke mag merk of adressser. -

~ Vir-die doel van hierdie omskrywing beteken die uitdrukking
. “goedere bymekaarmaak > die byeenbring van: goedere vol-
_gens ’n skriftelike bestelling, opdrag of lys en ook die gee
van skriftelike bevele aan ‘n arbeidsr om sodanige goedere te
gaan haal, te dra of op te stapel;

“ verpakker ” 'n werknemer wat goedere verpak vir vervoer of
‘aflewering vanuit °‘n  winkel, uitgesonderd die pakwerk

" ‘soos bedoel in die omskrywing van “arbeider”, en wat
daarbenewens koeverte, etikette en pakke mag adresseer;

“ gekwalifiseerde manlike winkelassistent of klerk” 'n manlike
“winkelassistenf of klerk met minstens vyf jaar ondervinding
onderskeidelik as 'n winkelassistent of ’'n klerk; =

* ongekwalifiseerde manlike winkelassistent of kler
like winkelassistent of klerk met minder as vyf jaar onder-
vinding onderskeidelik as ’n winkelassistent of ’n klerk;

(I

“ gekwalifiseerde vroulike winkelassistent of klerk ” 'n vroulike .

winkelassistent of klerk met minstens vyf jaar ondervinding
onderskeidelik as °n winkelassistent of °'n klerk; -

- “ ongekwalifiscerde vroulike winkelassistent of klerk ™ ’n vrou--

_like winkelassistent of klerk met minder as vyf jaar onder-

~“vinding onderskeidelik as 'n winkelassistent of ’n klerk;

“ gekwalifiseerde  bestellingopmaker ” 'n bestellingopmaker met
minstens twee jaar ondervinding as 'n bestellingopmaker;

= ongekwalifiseerde. bestellingopmaker ™ ’n bestellingopmaket -

met minder as twee jaar ondervinding as ’n bestelling-
opmaker;

“galaris” die totale- loon wat aan 'n-werknemer betaal word;

“ winkel ”—
(@) 'n perseel of gedecite van ’n perseel waartoe die
publiek uitgenocoi word met die doel om die goedere
wat daarin of daarop vir verkoop uitgestal word, of
goedere van die tipe wat aldus vir verkoop aangebied

of uitgestal word, te koop; '

(b) 'n_perseel of ’n gedeelte daarvan waarin of waaruit |
die goedere soos bedoel in paragraaf (a), gehou, -uit-

gepak of verpak, afgelewer of versend word aan
persone, soos bedoel in paragraaf (), wat sodanige
‘goedere koop; co : e

(c) 'n perseel waarin goedere in voorraad gehou of waar-
uit groothandelbestéllings = uitgevoer word vir die

verskaffing van sodanige goedere aan klante vir

herverkoping; - of :
(d) 'n perseel waarin goedere in voorraad gehou word en

waarnit kleinhandelbstellings vir die lewering van’

sodanige goedere uitgevoer word;

maar uitgesonderd 'n perseel of 'n gedeelte daarvan in die.

roothandel- of kleinhandelvleisbedryf, suiwelbedryf, vloei-
re olie- of brandstofbedryf, of 'n perseel of 'n gedeelte

daarvan wat uitsluitlik gebruik word vir die verkoop van-
petrol, motorolie, buitebande van motors, motorvoertuie of

-bybehorens enjof -onderdele (hetsy nuut of gebruik) wat

daarmee in verband staan, afgesien daarvan of sodanige
verkoop geskied vanuit ’n persecel wat verbonde is aan ’nm.

deel van 'n bedryfsinrigting waarin motorvoertuie inmekaar-
gesit of herstel word; of 'n perseel of 'n gedeelte daarvan
waar goedere vervaardig word; of daardie gedeelte van n
‘perseel wat uitshuitlik vlir die bereiding en/of verbruik van
kos en drank gebruik word; of 'n perseel of 'n gedeelte
dnarvan waarin of waaruit sterk drank verkoop, gehou of
versend word;

* monsterjong® ’n werknemer wat 'n handelsreisiger op sy
rondes vergesel en hom help om sy monsters in of uit te pak
of uit te stal;

“winkel- of vloeropsigter ” *n werknemer wat spesifiek belas is
met die verantwoordelikheid om toesig te hou oor verkope,

_ die veilige bewaring van voorrade en die dryf van besigheid

“ met die publiek binne 'n afgebakende afdeling of afdelings

van ’n bedryfsinrigting;

“yoorraadman en/of pakhuisman™ ’n werknemer wat hoof-

saaklik goedere in 'n pakhuis of voorrdadskuur bymekaar-

maak, opberg, inpak of uitpak en goedere uit 'n pakhuis
of voorraadskuur aan departemente lewer vir versending;

n man-

. “unqualified

_using rubber or other stamps involving no discretion;
“:jvashing and/or mending of overalls, uniforms..or .pro-
tective clothing; i ST S5 o,

weighing to a set scale;

“lift attendant™ means an employee -who is engaged in
operating a passenger lift; ) ’ P

“ minor ¥ means a person under the age of 18 years;

“ manager or manageress” means an employee who supervises
or controls the work of a shop; '

“ milliner ” means an employee who is engaged in the making,
trimming, altering or renovating of hats;. )

“motor vehicle” means any power-driven vehicle used for
conveying - persons -or .goods -apd includes a mechanical
horse but does not include a mobile hoist;

- “orderman ” means an employee who is wholly or substaﬁtial!y

engaged in collecting or soliciting retail orders for goods or
merchandise outside the establishment of his employer;

# ordermaker” means an employee who is .engaged in
assembling ‘goods in a portion of an establishment to which
customers have no access and whose duties do not involve

- any discretion in the selection of goods according to quality
or a customer’s description; provided that such employee
-may weigh goods in connection with such assembling and
may also pack goods for transport or dslivery from a shop

 and mark or address labels, envelopes and packages. For the

* purpose of * this' definition, the expression .'‘assembling
goods ¥ means' the bringing together of goods in accordance
with a’written order, instruction or list and may include the
giving of verbal orders to a labourer .to fetch, carry or
stack such goods; : : :

“ packer * means an employee who is engaged in packing goods
for transport or delivery from a shop, other than the packing
“referred to in the definition of labourer, and who may in
addition thereto address envelopes, labels and packages;

“ qualified male shop assistant or: clerical employce” means a
male shop assistant or clerical employee who has had not
less than five years’ experience as a.shop assistant or clerical
employee respectively; o

“ unqualified male shop assistant or clerical employee” means
a male shop assistant or clerical employee who has had less

- than five years’ experience as a shop assistant or clerical

‘employee respectively; = . ) . .
“ qualified female shop assistant or clerical employee ” means
a female shop assistant or clerical employee who has had
..not less than five years’ experience as a shop assistant or
clerical employee respectively; £
tpemale shop assistant or clerical employee ** means
a female shop assistant or clerical employee who has had
less than flve years’ experience as a shop assistant or clerical
employee respectively; - ' :
“ qualified ordermaker” means an ordermaker, who has had
not less than two years’ experience as an. ordermaker;
«unqualified ordermaker” means an ordermaker who has had
less than two years’ experience as an ordermaker;

“ salary ” means the total wage paid to an employee;
“gshop ” means— _

(a) any premises or portion of any premises to which the
public is invited for the purpose of purchasing the
goods displayed therein or thercon for sale, or goods
of the type so offered or displayed for sale;

(b) any premises, or portion thereof, in which or from

which the goods referred to in paragraph (a) are
. stored, unpacked or packed, delivered or despatched
to persons referred to in paragraph (a) purchasing
such goods; ot _

(c) any premises, in which goods are stocked and from
which wholesale orders are executed for the supply
of such goods to customers for resale; or

(d) an remises in which goods are stocked and from
lecg retail orders for the supply of such goods are
executed; '

but does not include premises or portion thereof in the whole-
sale or retail meat trade, dairy trade, liquid oil and fuel
trade; or premises or portion thereof used solely for the
sale of petrol, motor oils, motor tyres, motor vehicles or
accessories and/or spare parts (whether new or used) per-
taining thereto whether or not such sale -is conducted from
premises which are altached to a portion of an establish-
ment wherein is conducted the assembly of or repairs to
motor vehicles; or any premises or portion thereo: where
goods are manufactured; or that portion of any premises
used solely for the preparation and/or consumption of
eatables and beverages; or any premises or portion thereof
in which liquor is sold, stored or despatched;

“sample boy” means an employee who accompanies a
traveller on his rounds and assists him in packing, unpacking
or displaying his samples;

o« shop or floor walker ” means an employee who is specifically

charged with supervising responsibility for the conduct of
sales, the safe custody of stock and the conduct of business
with the public within any demarcated section or sections
of an establishment;

“ storeman and/or warehouseman ™ means an employee who
is mainly engaged in, assembling, storing, packing or nnpack-
ing goods in a store or warehouse and in delivering goods
from a store or warehouse to departments for despatch;
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. * winkelassistent ® 'n werknemer wat ecn- of meer van die
volgende werksaamhede verrig:— ’
() Klante in 'n bedryfsinrigting bedien;
(b) goedere of handelsware verkoop; -
(c) voorrade versorg; ) o
(d) goedere gereedmaak vir uitstalling; -
(e) bestellings bymekaarmaak; '

en ook 'm versendingsklerk, aptékershul.p, '-bestelmﬁh,-.pak- '
kleremaker, .verstelwerker, |

huisman enjof voorraadman, :
hoedemaker, etiketskrywer, vensteruitstaller of uitstal-
kunstenaar en winkel- of vleeropsigter; en vir die doel van

hizrdie omskrywing beteken die uitdrukking “bestellings

bymekaarmaak ” die byeenbring van goedere—

(i) deur ’n werknemer wat klante se bestellings uitvoer
in 'n gedeelte van ’n bedryfsinrigiing waartoe klante
gewoonlik toegang hei; of - .

(ii) elders as in 'n gedeelte van 'n bedryfsinrigting s0os
in (i) bedoel, waar hierdie werksaamheid oordeel

_ vereis in die keuse van die goedere volgens gehalte of
die beskrywing van die klant; _ ;

“gtiketskrywer ” ’n werknemer wat prysetikeite en vertoon-
kaarte ontwerp en/of letters daarop aanbring;

“ tydelike werknemer” ’n persoon wat deur dieselfde werk-
gewer vir slegs een aaneenlopende tydperk in diens geneem
word, mneamlik °'n tydperk van hoogstens 26 werkdae
gedurende enige tydperk van drie agtereenvolgende maande

- gereken vanaf die datum van indiensteming;

“ handelsreisiger /verkoopsman ” ’n werknemer, uitgesonderd ‘n

bestelman, wat as die reisende - verteenwoordiger van 'n .

handelsinrigting namens sodanige inrigting bestellings van
behoorlik gelisensicerde handelaars en/of ander persome via
of werk vir die verkoop enfof lewering aan bulle van
~ goedere vir herverkoping en/of vir die gebruik of verbruik

" daarvan deur sodanige handelaars of ander’ persone;
© «gonbelaste gewig ” die gewig van ’'n motorvoertuig of sleepwa
soos aangeteken op 'n lisensie of sertifikaat wat ten opsigte
van sodanige motorvoertuig of sleepwa uitgereik is deur 'n

owerheid wat regiens bevoeg is om lisensies ten opsigte van

motorvoertuie uit te reik; met dien verstande dat, in die
geval van ’n twee- of driewielmotorfiets, bromponic of
_outofiets of fiets uitgerus met 'n hulpmotor met 'n’ kapasiteit
van meer as 50 c.c., die onbelaste gewig geag moet word
hoogstens 1,000 1b. te wees; i
“ venstervitstaller of uitstalkunstenaar™ ’‘n werknemer wat
goedere gereedmaak vir vertoning in ‘n winkelvenster;
“wag” 'n werknemer wat persele bewaak. :

4. LONE.

(1) Geen lone wat laer as die volgende is, mag deur 'n werk-
gewer betaal en deur 'n werknemer aangeneem word nie:—-

Per
PG i : : : maand.
(a) Mans— : e R ¢
BeStUUIAEr .o -vee wee v osae Ciee cameiaer eweseis oe 168 00
Winkelassistente en klerke—: - I
© Met hoogstens een jaar ondervinding ... ... .. .. 44 00
‘Met meer as een maar hoogstens twee jaar onder-
CININE L1 e ses des el e s e e ade ses s 57 00
Met meer as twee maar hoogstens drie jaar onder-
VINAIDE 1vv vie voe ore sus ien see aen wee on wes wee oo 08 00
Met meer as drie maar hoogstens vier jaar onder-
FINAINR s v e wimogen soy wvsene xes srnigenper B3 OO
Met meer as vier maar hoogstens vyf jaar onder-
VDG aor wes ee S ot pee ake wee Sl e ove it 9400
Met meer as vyl maar hoogstens ses jaar onder-
VIRAING Lav cee v een i s e e e e e e 114 00
AN 'Daarna Gan was wes eRs Ewe pEelwes wasiwws sex dedee was :126 00
' (B) Vrouenis— T '
BeStUUIALTES ... wve wee se sre ses sin ses sen dow sun wor 120 00
Winkelassistente en klerke—
' Met hoogstens een jaar ondervinding ... ... .« oo 41 00
'Met meer as een maar hoogstens twee jaar onder-
VIRAIE wivwer e b e e e e e 50 00
Met meer as twee maar hoogstens drie jaar onder-
B T T = LU
Met meer as drie maar hoogstens vier jaar onder- -
a2 ¢ 1017 (R RIS A 65 00
Met meer as vier maar hoogstens vyf jaar onder-
VIRAINE wor vor vewnse or vrn see wer weeoene e e, 14 00
Met meer as vyf maar hoogstens ses jaar onder-
VINGING ceo ver ver cor vrn e sos en mee ven seenee aee 02 00
TDHBEAR oo vre ol0 e S ain W63 S e e waiiagdi 0= 86 DO
(5] Hénde’isreisiger.{vérkéopsmén (mi}nspeféoon)—_
Gedurende eerste jaar ondervinding ... ;.. ... ... 110 GO
Gedurende tweede jaar ondervinding ... ... ... ... 121 00
" Gedurénde derde jaar ondervinding ... ... ... 138 00
‘Gedurende vierde jaar ondervinding ... ... 150 00
Daarna ... .. ... tve eee sve aee es ses ee aee see we. 168 00

“

shop assistant ” means an employee who is engaged in one
_.or more of the following duties, namely— :

(d) attending to customers in an establishment;

(b) selling goods or merchandise;

(c) attending to stock; . ¥

(d)-dressing out for display of goods;

(e) assembling orders; _
and includes a despatch clerk, chemist’s assistant, orderman,
storeman and/or warehouseman, dressmaker, alteration hand,
milliner, ticket writer, window dresser or display artist and
shop or floor walker; and for the purpose of this definition

the expression “assembling orders” means the . bringing
together of goods—

(i) by an employee engaged in executing customers’ orders
in any portion of an establishment to which customers
normally have access; or =

(ii) elsewhere than in any portien of an establishment
referred to in (i), where this involves a discretion in
the selection of the goods according to quality or
the customer’s description;

“ticket writer” means an employee who is engaged in the
designing and/or lettering of price-tickets and show cards;
emporary employee * means a person who is employed by
the same employer for one continuous period only which
shall not exceed 26 working days during any period of three
" consecutive months calculated from the date of employment;
“ traveller /salesman ” means an employee other than an order-
man, who, as the travelling representative of a trading
establishment, on behalf of such establishment, invites, can-
vasses or solicits orders from duly licensed traders and/or
other persons for the sale and/or supply to them of goods
for resale andf/or for the use or consumption by such
traders or other persons; ) o

unladen weight 7 means the weight of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect
of such motor vehicle or trailesr by any authority empowered
by law to issue licences in respect of motor  vehicles:
Provided that in the:case of a iwe- or three-wheeled motor
cycle motor scooter or aptocycle or cycle fitted with an
auxiliary engine with an engine capacity exceeding 50 c.c.
the unladen weight shall be deemed not to exceed 1.000 1b.;
. “window dresser or display artist” means an employee who

@

is engaged in dressing ouf goods for display in a shop

window; - ;
“watchman ” means an employee who is engaged in guarding

premises. :

4, WAGES.

(1) Neo émplojrer shall pay and no employee shall accept wéges
lower than the following:— : :

. Per
Month.
R ¢
(a) Males—
MENBEET Toiwes Genes w5200 b Sy Sleaiiar s 168 00
Shop assisiants and clerical employees— ’
With up to one year’s €Xperience ... ... ... .. ... 44 00
With more than one and up. .to. two years’
EXPETIENCE oo wer wrr ver eer eee eee aee e aee w97 00
With more than two and up to three years’
o ERPEHENCE wis ey woy ves: wvs wesywow aee oy san vawy 09,00
With more than three and up to four years’
experience ... ... G i e s s e 83000
With more than four and up to five years’
EXPEIIEICE ovv vii vid wie aee s son wne 1ei sae aee e 94 GO
With more than five and up to six years’
EXPETIeNCe  viv sin aus et wew vie seniiees sverr 114 00

Thereafter ... ... .«

- e e, Sosinn i mancuee. 96 08
(b) Females— K

CMANAZETESS 1vv ven s eae vee see ren wen ame wneones aee 120 00
Shop assistants and clerical employees—
© With up to one years experience ... ... w.. .. wa 41 00
© With more than one and up to two years’
EXPRTISNCE [l. vei vae die waw o b swe see sew e e o 3000
With more than two and up to three years’ '
EXPETISNGR s swwisrcand wm mow o Remvass s s 3 DO
With more than three and up to four years’-
EXPETIBNCE o my o s wis Ge0 e e soemes 09 DD
With more than four and up to five years’
CXPETIENCE «ov vev wiv wn e een e een e e 1400
With more than five and up to six years
BEPETIONCE wiw v wiv s wwoowin s we s ageoees 8400
- SENTITIRERE R |
() Traveller/salesman, male—-
During first year of experience ... ... w. ..o ...’ F10 00
During second year of experience ... ... ... .. 121 00
 During third year of experience ... ... ... T.. ... 138 00
150 00

. . During fourth year of eXperience ... ... w. .. i
“Thereafter ... v el ns aie i

D ]
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‘s Per .

maand

i R c
. d} Handelsrelslger,‘verkoupsman (vrouspersoorr}—«

. Gedurende eerste jaar ondervinding. ... ... ... v 17 00.
Gedurende tweede jaar ondervinding ... ... ... ... 88 00
Gedurende derde jaar ondervinding .. 104 00

. Gedurende. vierde ]aar ondemndmg 115 00
Daarna ... . aee s t pnmaed 132 00

(e) Tydelike werknemers—
'n Tydelike werknemer moet mmstens die loon betaal

~ word wat hierin voorgeskryf word vir 'n werknemer van
dlese]fcle geslag en met dieselfde. ondemndmg

St e B Per
week:
i . Re
. (f) {1) Bestuurder van ’n- motorvoertuig-waarvan die t
. onbelaste gewng, tesame met- die onbelaste
gewig van 'n sleepwa of sleepwaens wat deur
sodanige voertuig getrek word— g, = ;
. Hoogstens 200 Ib. is ... -
: Meer as .200 1b. ‘maar. hoogstens 1,000 16, ? 9 5
Meu as 1,000 Ib. maar hoogstens 6066 I‘I; 4
Meer as 6 000 b, maar haogstens 10000 Ib. i
© Meer as 10,000 15, i g 8 RS
(n) Verpakker ... . 8 50
) {m) Drywer van ’'n dlerevcertu;g it ¢ B30
iv) Wag .. B AT 8 50
W) Monsterjong .......... i s 8 50
(vi) Monteur . SO SO . .
(vu) Asmtent—ﬁetsmontcur SHE NI AR e e 8 50
(vm) FIatBMONBTL soiana v o wwe i vin Ansioein oas 9°15
... {ix) Hyserbediener ... ... ... wee iin s e en e 9 35
'{3) Arbeddersce- e i iy G B g
- Volwassenes et eend st e, 0 730
() Mmderjanges L DS T N T
'(h) Bestelhngopmakerw— wf
Met hoogstens_een jaar ondervmdmg M. .9 90
-Met meer.as-een maar hoogstens. twee ]aar onder—
VIRAINE oo svs wvaimni ese sie ove wen o te 12,10
DBALBA; .oses s, setieres dep peereini 71430

(2) Betaling van lone -—(a) (ﬂ Lone moet maandehks of week- |

liks,. soos voorgeskryf, of by begindiging van die dienskontrak as
dit voor die gewone betaaldag van die werkpemer plaasyind, in
kontant betaal word. .
(ii) Geen werknemer, ultgesonderd ’n tydelike werknemer, van
- wie sy werkgewer vereis -of wat deur sy werkgewer toegelaat
word om minder ure as die getal ure voorgeskryf in klousule 6
van hierdie Qoreenkoms, te werk, mag minder betaal word nie
a8 die week-:of maandloon wat in subklousule (1).van hierdie
klousule voorgeskryf word vir die klas werk wat hy verrig. . .
(b) Geen boetes of bedrae van emge aard, uitgesonderd die
volgende, mag. van die loon van 'n werknemer afgetrek word
me' ;
(i) Behoudens die bepalmgs van klousule 7 (5), -wanneer 'n
werknemer van sy werk afweslg is' sonder die toedoen van

. of sonder om reéllngs te tref met sy werkgewer, n pro rata '

bedrag van sy loon \rlr die rydperk van sodamge afwesig-
heid;

(ii) hefﬁngs ingevolge klousule 14 .van hiedie Ooreenkoms;

« (iil) enige bedrag wat ’n werkgewer mgevo]ge ‘of kragtens 'n
wet, ordonnansie of regsproses namens 'n werknemer moes
betaal of toegelaat is om te betaal;

(iv) met die ‘skriftelike toestemming van 'n werknemer, bedrae
versekerings-,. vporsorgs-: enfof pensioen-

vir mediese-,
... fondse;
(v) met die sknftehke toestemming- van " werknemer, 'n
bedrag wat aan 'n werkgewer verskuldig is vir- goedere wat
sy werknemer van hom aangekoop het;

{vx) ledegelde van die vakveremgmg. mgevolge klousule 18 ‘van

hierdie Oorfeenkoms.
(3) Aankoop van goedere—'n Werkgewer mag nie van sy werk-
‘nemer vereis om goedere van hom of van 'n winkel of persoon
deur hom aangewys, te koop nie.

4 D;ﬁerem:éie loon—Waar ’n werknemer op ’'n bepaalde‘-

dag vir- twee of meer klasse werk- gebruik word WAArvoor wver-
skillende lone voorgeskryf word, moet hy-vir die hele sodanige
‘dag betaal word ieen die hoér of die hoogste loon - wat voor-
geskryf word vir die werk wat hy verrig het.

(5). Lewenskostetoelae—Die lone voorgeskryf in klousule 4 (1)
hiervan, sluit die ‘lewenskostetoelaes in- $008 voorgeskryf in Qor-
\logsmatreéi No. 43 van 1942, soos gewysig. As die lewenskoste-

-~ toelaes ‘wat mgevo!ge Oorlogsmaatresél No., 43 van 1942, soos

gewysig,. of enige vervangende of plaasvervangende wetgewmg-’

betaalbaar is, verhoog word, moet. die lone wat hierin- voorgeskryf

word - dienooreenkomstig’ verhoog word; ‘met ‘dien - verstande dat

die 'verskil - tussen - die lone wat hierin vomgeskryf word en die

desbetreffende “lone ‘soos voorgeskryf -in subklousule. 4. (1) van:
die ' Ooreenkoms . gepubliseer . by Goewermentskenmsgewmg No.
‘1525 van 13 September 1963;¢vir die toepassing van genoemde Qor--
logstaatrégl of enige vervangenda of:plaasvervangende -wetgewing,

‘as- lewenskostemelaes ‘moet tel by die bemkenmg van die betrokke
aanpassings,

6

E: - Per

= inonth:
R ¢
(d) Traveller/salesmian, female—- ! :
. During first year of experience i/, ... 77 00
Dniring second year of experiénce ... .70, - 88 00
During third year of experience ... ... ... ..M, - 104 00
During fourth - year of experlence sar sava s E150Q
132 00

Thereafter ... ... .. .. g
(e) Temporary employea-s— ' '

A temporary employee shall be paid not less than the
wages herein prescnbed for an employee of the same sex
and length of experlence

: Per
Week.
(f/ () Driver of a motor vehicle of which the
- ~unladen weight together with the unladen
weight of..any trailer. or. trailers drawn by ;
such vehicles— . i

‘Does tot ‘exceed 200 -Ib. P 8 25

Exceeds 200 1b. but not 1,000 lb 990

Exceeds 1,000 Ib. but not 6,000 Ib. vee e, 1420

© Exceeds 6,000 b, but not 10,000 1b. ~..-... 17 45

Exceeds 10,000 Ib. ... ... o or wer we o7 22 90

(i) Packer ... ... . ' i cee i e 850

(iii) Driver of anlmal drawn veh:cle 8 30

(iv) Watchman ... ... ... .o o ol o W 8 50

(V) Sample Boy ... ive wer ter e eer der eew il 850

{vi) Assembler " ST e e e ndega i 8 50

(vii) Assistant E:ucycle assembler R S R, i R 8 50
(vm} Blcycle assembler .. ... .0 a. V.l e e 7915

(ix) Lift Attendant ... ... ... T -

“{g) Labourers— . | ©LommpE 0 Cap =
= Adule G 7 50
. (i) Minot” 575

) Ordermakerw-' R
Wuh up .to. one. year’s expen;nce 990
3 Wlth more.. tban tmc and up to LR
i EXPErience o5 < i, T vy 12 10
Thereafter B aE R B G SR e e s 14 30

(2). Fayment of Wages.—(a) (i) Wages shall be paid ‘monthly or
weekly as prescribed in cash or on termination of the contract of
service if this takes place before the ordinary pay day of the
employee..

(ii) No employee, othcr than a Lemporary ‘employee, who is
reqmred or permitted by his employer:to work less than the hours
prescribed in clause 6 of this: Agreement shall be paid less than

- the weekly or monthly wage prescribed in sub-clause (1) of this

clause for the class.of work on which he is émployed. L
(b) No fines or deductions of any kind shall be made from an

-emp[oyee s wages or rates other Lhan the following : —

(1) Subject to the pmwsmns of clause 7 (5 when an_ employee
.is absent from work, through no fault of or arrangement

- with: the employer, a pro_rata amount of his wages for
the period of such absence; .. . . :

(ii). levies in terms of clause 14 of this Agreement,

- (i) any 'amount paid-by an employer compelled of 'permlt(ed
by any law, ordinance or legal process to make pa,yment
on behalf of an employee;

(iv) with the .written -consent. of .an. employee deductlons for

.. medical, insurance, provident and?or pension funds;.

(v) with - the written consent of- an employee an amount due
to. an employer for goods purchased from h:m by his
employee, - .

(vi) trade union subscrtptlons in [erms of clause 18 of th]s
agreement;

(3) Purchase of. Goods —An employer shall not requlre his

_employee to purchase any goods from him or from -any shop or

person nominated by him.

“(4) Differential 'Rates ——Where an employee is- on any day
employed on two or more classes of work, for which different
rateg are prescribed he shall for the whole of such day be paid
at the highér or hlghest rate Iald down for the work on, whlch he

was employed.

"(5) Cost of Living Auowance —The wagés prwcnbed in ciause
4 (1) hereof shall include cost of living allowances as prescribed
in War Measure' No. 43 of 1942; as amended,” If the cost of
living allowances in terms of War Measure No. 43 of 1942 -as
amended, or any substituting or superseding legislation' is
mcwased the wages pmscnbecl herein shall bé increased accord-
ingly; prov;ded that 'the ‘difference - between the rates” of wages -

. herein .prescribed and the corresponding rates prescribed in clause

4 (1) of the Agreement, published under Government Notice No.

. 1525 ‘of "the 13th September, 1963, shall for the ‘purpose’ of the
“said War Medsare 'or any.- substllutmg or superseding-legislation,
-count -as cost- of living allowances 'in "the deteéiminaton of- the

relevant adjustments,
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. (6) Reis- en verblyftoelae.—Benewens die lone voorgeskryf in
. subklousule (1) (¢} en (d) van hierdie klousule, moet 'n werk-
‘gewer—

(i) of sy handelsreisiger/verkoopsman. vergoed vir. alle . uit-
gawes wat hy redelikerwys vir maaltye en huisvesting vir
homself aangegaan het’in die loop van 'n reis wat hy i

“ die uitvoering van sy pligte ondernéem het- of hom ’'n ver-
. blyftoelae van R2.50- betaal ten opsigte van elke nag wat
hy in die verrigting van sodanige dienste van sy noof-
staanplaas afwesig was; en hom— i

(ii) (@) alle redelike vervoerkoste betaal wat hy in die ver-
) rigting van sy dienste aangegaan het; of ‘

(b) wanneer sy werkgewer dit van hom vereis of hom toe-
laat om sy eie motorkar’ in die verrigting van sy
dienste te gebruik, ’n toelae betaal van minstens sswe
sent per myl vir elke myl wat hy in verband met
sodanige dienste in sodanige motorkar gereis het;

(iii) wanneer hy van 'n 'ander klas werknemer vereis of hom |

toelaat. om sy eie moterkar vir- die vefrigting van sy
dienste te gebruik, sodanige werknemer ’n toelae van min-
stens sewe sent per myl betaal vir elke:myl in sodanige
7 kar gereis in verband met.sodanige dienste; .
(iv) 'n monsterjong wat, terwyl hy.’n handelsreisiger/verkoops-
- man vergesel op 'n reis wat die handelsreisiger/verkoops-
' man in die uitvoering van sy pligte: ‘onderncem, afwesig
is vir 'n tydperk- wat langer as scs agtereenvolgende ure
duur— i ; !
(a} vergoed vir alle uitgawes wat hy redelikerwys vir maal-
tye en tee vir homself aangegaan het gedurende elke
sodanige tydperk van afwesigheid wat nic oot ‘n nag
strek nie; o e
(h) 'n verblyftoelae van minstens R0.80 vir elke nag betaal
wanneer sodanige afwesigheid oor een of meer nagte
) strek: e s )
Met dien verstande dat, vir die toepassing van hierdie subklousule,
die uvitdrukking “nag™ ’n tydperk tussen 11-uur nm, ea 4-uur
vm. beteken. =oae D R ST R
(7) Dienstoelae—'n Klerk of 'n winkelassistent ‘wat vyf. jaar

ononderbroke diens by dieselfde werkgewer gehad -het, hetsy voor,

of 'na_die inwerkingireding van hierdie Ooresnkoms, moct
benewens dic loon wat vir sodanige werknemer in subklousule
(1) van hierdie klousule voorgeskryf word, detur die werkgewer 'n

dienstoelae betaal word wat beteken is met ‘inagneming van alle |

verdere ononderbroke dietis by’ sodanige:‘werkgewer, -hetsy voor

‘of na die inwerkingtreding van hierdie Qoreenkoms; en sodanige
dienstoelae moet minstens die volgende wees:—

(i).ln die geval van

"““gedurende dic- eerste tydperk van' twaalf maande van

sodanige verdere diens; R2 per maand gedurende die tweede

sodanige tydperk en R3 per maand daarna; o

(ii) in die geval van ’n manlike werknemer, R2.50 per maand

" gedurende die eerste tydperk van twaalf maande van

sodanige verdere diens,” RS - per -maand ' gedurende - die
tweede sodanige tydperk en R7.50 per maand daarna.

(8) Verhogingsdatum—'n Verhoging wat “ingevolge subklousule

(1) {(a), (&), (c); (d) en

verskuldig is, is soos volg betaalbaar:—

(@) Ten opsigte van 'n werknemer wat tussen .die cerste en die
vyftiende dag van ’n maand begin werk, een jaar daarna,
 gereken vanaf die eerste dag van sodanige maand; en
(» : 3
-7 die laaste dag van ’n maand begin werk; ecn jaar daarna,
gercken vanaf die laaste dag van sodanige maand.

(9) Niks in hierdie Ooréenkoms mag die uitwerking hé dat dit

die loon wat te eniger tyd voor of op die datum van Jinwerking-

‘treding van - hierdie - Ooreenkoms aan ’'n. werknemer betaal is,

verlaag nie. ; ot
- S, GETALSVERHOUDING VAN WERKNEMERS.

(1) Géen ongckwalifiséerde manlike_winkelassistent -of Klerk |~

mag in’ diens ‘geneem word nie tensy ’n gekwalifiseerde -manlike
twinkelassistent - of klerk -eers in -diens geneem is, en.
gekwalifiseerde manlike winkelassistent of klerk mag daar hoog-
stens. een ongekwalifiseerde manlike winkelassistent of klerk in

diens geneem word.

(2) Geen ongekwalifiscerde vroulike winkelassistent of klerk -

‘mag in diens geneem word' nie fensy 'n’ gekwalifiseerde: vroulike

winkelassistent of

stens twee  ongekwalifiscerde. vroulike winkelassistente of klerke
‘in diens geneem word; met dien verstande dat die lone van soda-
‘pige twee - ongekwalifiseerde werknemers altesaam minstens R106
per maand moet bedra. -~ . ° T ;

(3) Geen ongekwalifiseerde
- -geneem. word nie tensy ‘n gekwalifiseerde bestellingopmaker cers

in diens geneem is, en vir elke gekwalifiseerde bestellingopmaker

mag daar hoogstens een 'onge_kwaliﬁsei;rﬂé_' besteﬂ_ingopmaker in’

diens gengem word. . .. . . . s S
(4) 'n Werkgewer wat uitsluitlik of hoofsaaklik die werk van ’'n
winkelassistent, klerk of bestellingopmaker ‘in sy eie winkel verrig,

'n vroulike werknemer, R1 per maand

(h) van hierdie klousule aan 'm werknemer

ten opsigte van 'n-werkiiemer wat tussen die sestiende en -

vir elke

klerk cers in diens ‘geneem 'is, en vir elke
gekwalifiseerde vroulike winkelassistent of klerk mag daar hoog-

bestellingoﬁn{aker mag _in diens’

+| ordermaker. '

mag geag -word 'n gekwalifiscerde. werknemer te wees: met dien -

~ verstande -dat; waar 'n werkgewer in meer as een ‘winkel sake

deen, . elke sodanige winkel vir doeleind n
_.geag moet word 'n afsonderlike wink, Y
__smag nie-ten opsigle.vap meer as, &en |
'n gekwalifiscerde werknémer te. wes ]

*in his-own shop may be.deemed to..be a

; .

. (6) Travelling and Subsistence Allowance.—In addition to the
;‘Wwages prescribed in sub-clause (1) (c) and (d) of this clause, an
: em;slo;yer shall— )

(i) either reimburse his traveller/salesman for all expenses

' reasonably incurred by him for meals and accommodation

: for himself during the course-of any journey undertaken-

“in the course of his duties or pay him a subsistence

allowance ‘of R2.50 in respect of each night spent away

frogn his headquarters in the performance of such . duties;
and pay— :

(i) (@) all reasonable transport expenses incurred by him in
" - the performance of his duties; or

(b) when his employer requifes or permits him to use his
own car in- performance of his duties, an allowance
of not less than seven cents per mile for every mile
travelled in such car in connection with such duties.

(iii) When an employer requires or permits any other class of
employee to use his own car in the performance of his
duties he shall pay such employee an allowance of not less
than seven cents per mile for every mile travelied in such

. .car in connection with such duties. v ot

(iv). A sample boy who, accompanying, atraveller/salesman on
‘any journey undertaken by the traveller/salesman in the
performance of his duties, is absent from the place of his
residence and his employer’s establishment for any period
in excess of six consecutive hours his employer shall—

{a) rei_rhbursé him all expenses reasonably incurred by
him for any meals and teas for himself during each
such period of absence not extending over a might;

(b) pay him a subsistence allowance of not less than R0.80
for each aight where such absence extends over one
or more nights: ) '

Provided that for the purpose of this sub-clause the expression
“ night ” means the period between 11 o'clock 'p.m: and 4 o’clock
(7) Service Allowance—A clerical employee or shop’ assistant
who has had five years’ continuous employment as such with the
same employer whether before or after the coming into operation
of this Agreement shall be paid by that employer,-in addition
to the wage prescribed for such employee in_ sub-clause (1) of
this clause, a service allowance calculated by reférence “to all
further continuous eémployment * with such’ employer, ‘whether
before or after the coming into operation of this “Agreement, of
not less than— - -+ -
(i) in the case of a female employee, R1 per month during the
first ‘period of twelve months of such further employment;
R2 per month during the second such period and R3 per
month thereafter; i Gy R
(i) in the case of a male employee R2.50 per ‘month diring
the first period of twelve months of such further empoloy-
‘ment, RS pér month during the second such périod and
.R7.50 per month thereafter.” s Gl

113
Ry

(8) Incremental Date—Any increment ‘due to an empléyeé' i
terms' of sub-clause (1) (a), (), (¢), (d)- and -(h) of this clause
shall be payable as follows: — * S

(a) In respect of 'an employee who commences -work befween

the first and the fifteenth day of a month, one year there-
after reckoned as from ‘the first day of such month; and

(b) in respect of an employee who commences work “between

the sixteenth and last day of a month, one year thereafter
reckoned as from the last day of such month. P

_ (9) Nothing in this Agreement shall operate to reduce the wage
which’ was being ‘paid“to-an employee at-any ‘time prior to or
at the date of commencement of this Agreement. -
" 5. 'PROPORTION OF RATIOOF -EMPLOYEEF;;’-__. : .
(1) No unqualified male shop assistant or clerical ‘employee
shall be employed unless a qualified male shop assistant or
clerical employee is first empoyed and for each qualified male
.shop: assistant_or clerical employee there may be employed not
more than one unqualified” male shop assistant or _clerical
employee, _ o o ) B
- (2) No ungualified female shop assistant or cleri_cal.'.gm;iloyee

shall be employed unless a qualified female shop assistant or
“clerical employee is first employed, and for each.qualified female
shop assistant or clerical employee there may be employed not
more than two ungualified female shop. assistants .or clerical

employees, -provided .that the combined wages of. such two

unqualified employees shall not.be less than R106 per month,

ordermaker shall be ‘employed unless a
is first employed and for each qualified
be employed not more, thal_'ll__'one‘-g.lpqualiﬁéﬁ )

(3)No unqualified
qualified " ordermaker
ordermaker theré may
. (4) An' employer who -is wholly or. substantially . engaged in
~doing work of a shop assistant, clerical employee: or ofdermaker
T ualified employee,
provided that where an ‘employer carries. on- usiness in one or
‘more shops, each ‘such: shop shall for ratip .purposes.-be. regarded
‘ds a-§&parate shop, and:the employer-shall.not-be deemed to be

-qualified:‘employeein - respecisof . more ;than, ong such hop. :
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(5 In die geval van 'n vennootskap of ’'n maatskappy met
beperkte aanspreeklikheid, word slegs een persoon vir die toe-
passing van hierdie klousule geag 'n werkgewer te wees.

: 6. WERKURE. o

(1) Behoudens die bepalings van subklousules-(2) en (4) van hier-
die klousule, mag daar nie van 'n werknemer wat werksaam is in
*n beroep soos bedoel in paragraaf (a) en (b) van subklousule (1)
van klousule 4, vereis word om meer as 45 uur per week, wat
soos volg ingedeel is, te werk nie: — _ _

(a) Vir meer as agt uur op Maandag, Dinsdag, Woensdag,

: Donderdag en Vrydag, en ’n werkgewer mag ook nie toe-
laat dat werk voor 6 vm. begin of na 6 nm. op sodanige
dae eindig nie;

(b) vir meer as vyf uur op Saterdag, en 'n werkgewer mag ook
nie toelaat dat werk op sodamige dag voor 6 vm. begin of
na 1 nm. eindig nie; )

met dien verstande dat 'n werkgewer van 'n werknemer mag
vereis of hom mag ‘toelaat om, benewens die ure hierin voor-
geskryf, vir 'n totale tydperk van hoogstens een uur in 'n bepaalde
week te werk met die doel om klante te bedien na die voltooiing
van die gewone werkure.

(?) 'n Werkgewer mag, vir die doel van voorraadopname of
ander spesiale werk, van 'n werknemer vereis of hom toelaat-om
langer te werk as die ure voorgeskryf in subklousules (1) (a), (b)
en (5) van hierdie klousule; met dien verstande dat— _

(a) die goedkeuring van die Voorsitter of Sekretaris van die

Raad vooraf verkry moet word;

(b) sodanige langer werkure nie meer as twee op 'n bepaalde

dag of ses in ’n bepaalde week of dertig in 'n bepaalde

jaar mag wees nie; _ _ .

{(c) dit onwettig is om sodanige ure tot op 'n Sondag of ’'n

openbare vakansiedag te verleng.

(3) Oortydwerk—Alle tyd wat daar langer gewerk word as die
getal gewone werkure soos voorgeskryf in subklousules (1) en (5)
van hierdie klousule, word geag oortydperk te wees. -

(4) Besoldigine vir oortydwerk—Elke werknemer moet minstens
een en een-derde maal die uurloon waarmee hy werklik besoldig
word, betaal word vir elke uur of deel van °n uur oortyd gewerk
van Maandag tot Vrydag, en moet teen dubbel sodanige nurloon
bétaal word vir elke uur of deel van 'n uur cortyd gewerk op
Saterdag. Sodanige ‘betaling moet- geskied' voor of op die eerste
gewone betaaldag van die werknemer wat volg op die datum
waarop daar aldus oortyd gewerk is. 2

(5) Behoudens dic bepalings van subklousule (2), mag die werk- '

ure van die werknemers soos bedoel in paragrawe (f), (g) en (k)
van subklousule (1) van klousule 4, nie meer as 46 uur per week
beloop nie. -

(6) Die werkure van ’n tydelike werknemer is dié voorgeskryf
vir die beroep waarin hy werksaam is. e
(D 'n Werkgewer mag nie ’n werknemer vir langer as vyf uur
aaneen laat werk nie sonder 'n ononderbroke pouse van minstens
een uur op 'n dag. ’ R 2 T

(8) Geen werkgewer mag van ’n werknemer wat jonger as 18
jaar is, vereis of hom toelaat om later as halfsewe in die namiddag
te werk nie. - : )

 {9) Ruspouse—'n Werkgewer moet aan clkeen van sy werk-

nemers, -uitgesonderd °n handelsreisiger, ’n’ monsterjong en ’n
werknemer - wat goedere aflewer, ’n ruspouse vam minstens tien
minuteé so na aan die middel van werktydperk in die oggend en
in die namiddag as doenlik verskaf, en .sodanige pouse moet, vir
die berekening van lone, geag word deel van die gewone werkure
te wees. :

{10y Geen werkgewer mag van 'n werknemer vereis of hom
toelaat om op 'n Sondag of ’h openbare vakansiedag te werk' nie.

(11) Voorbehoudsbepaling—Die bepalings van hierdie klousule
is nie op werknemers wat 'n minimum salaris-van R2,400 per jaar
ontvang of op handelsreisigers/verkoopsmanne, monsterjongens of
wagte van toepassing nie; met dien verstande dat daar nie van
‘. wag vereis mag word om meer as 6 dae in ’n bepaalde week te
werk nie; en voorts met dien verstande dat, indien daar van ’n
wag vereis word om op 'n sewende dag van 'n week te werk, hy
teen dubbel sy dagloon betaal moet word vir sodanige tyd gewerk.

7. VERLOF EN SIEKTEVERLOF MET BESOLDIGING.

{1) Elke werknemer moet gedurende sy dienstyd vir alle open-
bare vakansiedae besoldig word. '

1(2()l Jaarlikse verlof moet soos volg aan ’n werknemer verleen
word: —

(i) In die geval van ’'n werknemer van die klasse genoem in
paragrawe (a), (b), (c) en (d) van subklousule (1) van
klousule 4, met twee jaar of minder diens in sodanige
klasse by dieselfde werkgewer, 21 agtereenvolgende dae met
volle besoldiging;

(i) in die geval van ’'n werknemer van die klasse genoem in

Earagrawc_'(a),' (b), {¢) en (d) van subklousule (1) van

lousule 4, met meer as twee agtereenvolgende jare en,tot

. en met nege agtereenvolgende jare dicns in sodanige klasse

¢ by dieselfde werkgewer, 24 dgtereenvolgende dae met volle
besoldiging;

(5) In the case of a partnership or limited liability company

~one person only shall for the purpose of this clause be regarded

as ap employer, * :

6. Hours oF WORR. . :

(1) Save as provided in sub-clauses (2) and (4) of this clause,
an employee employed in any of the occupations referred to in
paragraphs (@) and (b) of sub-clause (1) of clause 4 shall not
be fr??uired to work in excess of 45 hours per week, arranged
as follows:— :

(@) For more than eight hours on Mondays, Tuesdays, Wednes-
days, Thursdays and Fridays, nor shall an employer permit
work to commence before 6 a.m. or terminate after 6
~ p.m. on such days; d

(b) for more than five hours on Saturdays, nor shall an
employer permit work to commence before 6 am. or

terminate after 1 p.m. on such days;
provided that an employer may require or permit an émployee to
work, in addition to the hours herein prescribed, for a total
perioé of not more than one hour in any one week, for the
purpose of attending to customers after the completion of the
ordinary working hours, .

(2)- An employer may, for the purpose of stock taking or other
special work require or allow an employee to work in excess of
the hours specified in sub-clauses (1) (a), (b) and (5) of this clause
provided—

' {g) that the prior approval be obtained from the Chairman or -
Secretary of the Council;
(b) that such excess working hours shall not exceed two hours
in any one day or six howrs in any one week or thirty
hours in any one year;

(c) that it shall be unlawful to extend such hours into a Sunday
or public holiday. g !

(3) Overtime—All time worked in excess of the number of
ordinary hours of work prescribed in sub-clauses (1) and (5} of
this clause, shall be deemed to be overtime. :

'(4) Payment for Overtime—FEach employee shall be paid not
less than one and one-third times the hourly wage actually paid
to him for each hour or part thereof of overtime worked from
Monday to Friday and double such hourly wage for each hour
or part thereof of overtime worked on Saturday. Such payment
shall "be ‘made not later than the first ordinary pay day of the
employee following the date of working of such overtime.

(5) Subject to the provisions of sub-clause (2) the hours of
work of the employees referred to in paragraphs (f), (g) and (%) of
sub-clause (1} of clause 4 shall not exceed 46 hours per week,

(6) The hours of work of a temporary employee shall be those
prescr_ibt_ad for the on_::cqp_atic_n in which he is employed.

(7) An employer shall not eniploy' an employee for more than
five  hours continuously without an uninterrupted interval of at
least one hour on any day.. - - i i

(8 N(.J:-employer- shall -require or penhi_t an employee who is
under the age of 18 years to work: Iater than half past six o’clock
in the afternoon, . . = . . S

'(9). Rest Interval—An employer shall grant to each of his

‘employees, other than a traveller, sample boy and an employee

engaged in the delivery of goods, a rest interval of not less than
ten minutes at as nearly as practicable the middle of each morning
and afternoon work period and such interval shall, for the
purpose of ‘calculating wages, be deemed to be part of the ordinary
hours of work.. .. . o

(10) No employer shall require or permlt an employee to work

on a Sunday or public holiday.

(11) Savings.—The provisions of this clause shall not apply to
employees receiving a minimum salary of R2,400 per annum or
to travellers/salesmen, sample boys or watchmen; provided that a
watchman shall not be required to work for more than six days
in any one week; and provided further that should a watchman
be required. to: work on a seventh day of a week he shall be paid

double a day’s pay for such time worked.

7. PAID LEAVE AND SICK LEAVE.
(1) Each employee shall be paid for all public holidays during

his period of service.

(2) An employee shall be granted annual lea\_ré as follows:—

(i) In the case of an employee of the classes referred to in
paragraphs (a), (b), (¢) and (d) of sub-clause (1) of clause

4 who has had up to two years’ employment with the same

_ employer, in such classes, 21 consecutive days on full pay;

(ii) in- the case of an employee of the classes referred to in
‘- paragraphs (a), (b); (c). and (d) of sub-clause (1} of clause
~ 4 who has had more than two consecutive years’ employ-
ment and-up ‘to and including pine comsecutive years’
employment with the same employer, in such classes, 24
consecutive days on full pay;
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(@i} in dic geval van ’n werknemer van die klasse’ ginocm

-~ .paragrawe  (a), (D),
in sodanige klasse by dieselfde werkgewer, 28 agtereen-
volgende dae met volle besoldiging; )

{iv) in die geval van 'n- werknemer van die klasse gencem in
paragrawe (f), (¢).en (h) van subklousule (1) van klousule

4, met een jaar of langer diens in sodanige klasse by die

selfde werkgewer, 21 agtereenvolgende dae met volle
besoldiging; : : :

met dien verstande dat—

{a) -indien die werkgewer en die werknemer onderling daar-
ioe ooreenkom, die werknemer sodanige verlof kan laat
oploop en dit na twee jaar ononderbroke diens in een
ononderbroke tydperk mag neem;

(by die werkgewer . die verloftyd vir die
nemers mag bepaal met redelike inagneming van die ver-
eistes van sy onderneming; Ty

(c) tensy die werkgewer vroeér verlof aan sy werknemer verieen
het, genoemde verlof so verleen moet word dat dit verstryk
binne twee maande na die verstryking van een of twee jaar

: ononderbroke diens, na gelang van die geval;

{d) jearlikse verlof en siekteverlof nie mag saamval nie; ook
mag jaarlikse verlof en sickteverlof nie saamval met n
tydperk van kennisgewing van diensbefindiging kragtens
Klousule 8 nie, of met 'n tydperk van militére opleiding
wat ‘n werknemer kragtens die Verdedigingswet, 1957, most
ondergaan; en

. {¢) as daar ’n openbare vakansiedag binne die tydperk van
sodanige verlof sal, sodanige vakansiedag by genoemde
 tydperk gevoeg moet word as verdere  tydperk van

~ afwesigheidsverlof met volle besoldiging. )

(3) Indien die diens van 'n werknemer gedurende die eerste
jaar of in die loop van 'n daaropvolgende jaar diens bedindig
word, moet die werkgewer ten opsigte van enige tydperk waar-
voor daar nie verlof aan die werknemer verleen is nie, by diens-
begindiging die werknemer soos volg betaal:—-

(i) In die geval van ’n werknemer van die klasse genoem in
paragrawe (a), {(b)," (¢) en (d) van subklousnle (1) van
klousule 4, wat tot en met twee jaar diems in sodanige
klasse by diesclfde werkgewer gehad het, een sewentiehde
van 'n week se loon teen die besoldiging wat die werk-
nemer ten tyde van keunnisgewing van diensbegindiging ont-
vang het, vir elke voltooide week diens; i 5

(i) in die geval van 'n werknemer van die klasse genoem in

ragrawe (a). {b), (¢} en (d) van subklousule (1) van
lousule 4, wat meer as twee en tot en met nege agter-
eenvolgende jaar diens in dieselfde klasse by dieselfde

werkgewer gehad het, een vyftiende van 'n week se loon |

teen die besoldiging wat die werknemer ten tyde van
kennisgewing van diensbeéindiging ontvang het, vir elke
voltooide week diens;
(iii) in die geval van ’n werknemer van die klasse genoem in
 paragrawe (@), (b),
klousule 4, wat meer as nege agtereenvolgende jaar diens
in sodanige klasse by dieselfde werkgewer gehad het, cen
twaalfde van 'n week se loon teen die besoldiging wat die
werknemer ten tyde van kennisgewing van diensbegindiging
ontvang het, vir elke voltooide week diens;

(iv) in die geval van ’n werknemer van die klasse genoem in
paragrawe (f), (g) en (h) van subklousule (1) van klousule
4, ¢en sewentiende van ’n week se loon teen die besoldiging
wat die werknemer ten tyde van kennisgewing van diens-
begindiging ontvang het, vir elke voltooide week diens;

met dien verstande dat geen betaling verskuldig is nie in gevalie
waar sodanige dienstydperk minder as een maand is.

(4) Vir die toepassing van hierdie klousule word elke jaar van
'n werknemer se diens ten opsigte waarvan hy op verlof peregtig
is, geag elke tydperk van twaalf maande te wees, gereken vanaf
die datum waarop hy by sy werkgewer in diens geiree het.

(5) 'n Werkgewer moet aan sy werknemer, uitgesonderd 'n
tydelike werknemer, wat van die werk afwesig is weens onvermog
o te werk, altesaam minstens 36 werkdae siekteverlof gedurende
'n tydperk van 36 agtereenvolgende maande diens by hom verleen
en aan sodanige werknemer fen opsigte van die tydperk van
afwesigheid ingevolge hierdie subklousule 'n bedrag betaal wat
nie minder is nic as die lcon wat hy sou ontvang het as hy
gedurende sodanige tydperk gewerk het; met dien verstande dat—

(i) gedurende die eerste twaalf aglereenvolgende maande diens,
'n werknemer nie op meer siekteverlof met volle besoldi-
ging gereglig is nie as een werkdag ten opsigie van elke
voltocide maand diens;

(ii) 'n werkgewer as ‘n opskortende voorwaarde vir die
betaling, deur hom, van ’'n bedrag wat 'n werknemer
kragtens hierdie subklousule cis ten opsigte van -afwesig-
heid van werk, kan vereis—

(a) dat ’'n mediese sertifikaat wat die aard en duur van
die werknemer se onvermoé meld, voorgelé word
wanneer 'n werknemer vir meer as drie agiereen-
volgende dae of op dic werkdag onmiddellix voor of

na 'n Sondag of openbare vakansiedag van sy werk -

afwesig was; -

(¢) en (d) van subklousule (1) van -
. klousule 4, met meer. as nege. agtereenvolgende jare diens |

verskillende werk- |

(c) en (d) van subklousule (1) van

“(iif) in ‘the case of an employee of the classes referred to in
f paragraphs (@), (b), (¢) and (d) of sub-clause (1) of clause
4 who has had more than nine consecutive yeats’ employ-
ment with the same employer, in such- classes, 28 con-
. secutive days on full pay; " S
(iv) in the case of an employee of the classes referred to in
paragraphs (f), (g) and (h) of sub-clause (1) of clause 4
who has completed one or more years’ employment with
the same employer, in such classes, 21 consecutive days on

full pay; - i -

provided that—

(¢) by mutual agreement between the employer and the
employee such leavé may be accumulated by the employee
and taken in a consecutive period after two years’ con-
tinuous service; ' '

(b). the employer may fix the time of leave for the different
: cmglqyee& with reasonable regard to the exigencies of his
business; o e
(c) upless the employer shall have granted to any employee his
. period of leave at an earlier date, the said leave shall be
_ granted 50 as fo expire within two months of the expiration
of any one year or two years continuous service, as the
case may be; '

(d) annual leave and sick leave shall not run concurrently, nor
shall annual leave or sick leave run concurrently with any
period of notice of termination of employment in terms of
clause 8, or any period of military training an employeé
is Eequu‘ed to undergo in terms of the Defence Act, 1957;
an

{¢) if any public holiday falls within the period of such leave,
' such holiday shall be added to the said period as a further
period of absence on full pay.

(3) Should the service of an employee be terminated during the
first year, or during the currency of any subsequent year of
service the employer shall pay the employee upon termipation of
employment in respect of any period for which the employee has
not been given leave— )

(i) in the case of an employee of the classes referred to in
paragraphs (a), (b), (c) and (d) of sub-clause (1) of clause
4 who has had up to and including two- years’ employment
with the same employer, in such classes, one seventeenth
of a week’s pay at the remuneration which the employee
was receiving when notice of termination of service was
given, for each completed week of service; . o

(i) in the case of an employee of the classes referred to in
paragraphs (a), (b), (c) and (d) of sub-clause (1) of clause
4 who has had more than two and up to and including
pine comsecutive years’ employment with the same
employer, in such classes, one-fifieenth of a week’s pay at
the remuneration which the employee was receiving when
notice of termination of service was given, for each comi-
pleted week of service; i ;

{iil) in the case of an employes of the classes referred to in

} paragraphs (a), (b), (¢} and (d) of sub-clause (1) of clause

4 who has had more than nine consecutive years employ-

ment with the same employer, in such classes, one-twelfth

of a week's pay at the remuneration which the employee

was receiving when notice of termination of service was
given, for each completed week of service;

. (iv) in the case of an employec of the classes referred fo in
paragraphs (f), (g) and (/) of sub-clause (1) of clause 4 one-

~ seventeenth of a week’s pay at the remuneration which the
employee was recciving when notice of termination of
service  was' given, for each completed week of service;

provided that for the purpose of this sub-clause no payment shall
be due where such period of service is less than one month.

(4) For the purpose of this clause each year of an employee’s
service for which he shail be entitled to leave, shail be deemed
to. be each period of 12 months calculated from the date of
entering his employer’s service.

(5) An employer shall grant o his employee, other than a
temporary employee, who is absent from work through incapacity,
not less than 36 work days sick leave in the aggregate “during
any period of thirty-six consecutive months employment with
him and shall pay to such employee in respect of the period
of absence in terms of this sub-clause an amoust of not less than
the wage he would have received had he worked during such
period; provided that— 2

(i) in the first twelve consecutive months of employment an
employee shall not be entitled to sick leave on full pay
at a rate of more than one work day in respect of each
completed month of employment;

(ii) an employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this sub-clause
by an employse in respect of any absence from work,
require— ' i :
(a) the production of a medical certificate showing the

nature and duration of the employee’s incapacity, when
an employee has been absent from work for more than
three consecutive days; or on the work day immediately
preceding or succeeding a Sunday or public holiday;

9
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(b) dat 'n skriftelike verklaring, onderteken deur n mmder-

jarige werknemer se ‘ouer of voog of deur 'n ander

. verantwoordelike “persoon, ‘voorgelé word wanneer' die
A v.erknémer vir “drie dae of mlnder afweag was.

(6) 'n Werkgewer -moet aan 'n werknemer aan wie verlof toe-
_gestaan is, sy loon vir die tydperk van verlof op of voor die
laaste werkdag voor die aanvang van genoemde t;dpelk betaal.

(7) By die toepassing van hierdie k]ousu]e——
(@) omvat “ diens” enige tydperk wat 'n werknemer—.

(i) met verlof is ooreenkomstig die bepalings van sub-
klousule (2) van hierdie klousule; of

(11) met 'siekteverlof .is ooreenkomstig . die bepalmgs van
subklousule (5) van hierdie klousule; of

(iii) van sy werk _afwe513 is op las of op versoek van sy
werkgewer; of .

(iv) militére opleiding ondergaan, .

" wat in enige ‘jaar’ ‘nie méer beloop nie as altesaam' tien
" weke ten opsigte van die tydperke bedoel in subparagrawe
(i), (i) en (iii), plus hoogstens vier maande van enige tyd-
perk van militére op]e]dmg wat in subparagraaf (iv) bedoel
word en wat hy daardle jaar ondergaan het, en enige aan-
eenlopende diens wat 'n werknemer by dieselfde werk-
gewer gehad het onmiddellik voor die datum van inwerking-
treding van hierdie Qoreenkoms, word by die toepassmg
-van -hierdie klousule geag diens te wees, en enige sickte-
verlof met volle besoldiging wat gedurende sodanige tyd-
perk aan sodanige werknemer verleen is, word by die
toepassing van hierdie klousule geag verleen te gewees het
mgevo]ge hierdie Ooreenkoms; .

(b) beleken “ onvermoé’ onbekwaamheld om te werk weens
. siekte of 'm besering wat nie deur 'in werknemer se eie
wangedrag veroorsaak is ‘mie;
sodanige onvermoé om te werk, wat veroorsaak is deur 'n

. - ongeluk- waarvoor vergoeding ingevolge die Ongevallewet,
1941 -(Wet No. 30 van 1941), betaalbaar is, geag . word
onvermoé te wees slegs vir dié¢ tydperk ten -opsigte waarvan

geen ongeskiktheidsbetaling lngevolge daardie Wet. betaal- .

baar is nie.

SeElrimws et @6 9 e Uspeawl wmoead a e

" 8. DIENSBEEINDIGING.

A1)} 'n Werkgewer of 'n werknemer, uitgesonderd ’‘n tydelike._ i

werknemer, wat ’n dienskontrak wil be€indig, moet—

(@) in die geval van "n weekliks besoldlgde werknemer, een

week, en

‘(b) in- die geval van 'n maandellks besoldigde werknemer iwee .

weke

skriftelik vooraf kenn!s van die beémd1gmg van d1e kontrak gee;

met dien verstande dat sodanige kennis op enmige dag van die
miand of week gegee mag word en voorts met dien versta.nde
dat hierdie bepaling nie die reg van 'n werkgewer of 'n’ werk-

raak nie,

(2) 'n Werkgewer mag, in plaas van die voorgeskrewe kennis-
termyn, ‘n werknemer-sy. salaris vir daardie-termyn betaal.

)] Dle bepalmgc van die voorat’gaande subklousule is me op ;

'tydehke Werknen‘iers van toepassmg me

) (4) lngeval n werknemer versmm om keiinis ‘te gee soos in
.subklousule (1) hiervan bepaal, moet hy d1e volgende .aan’ sy
werkgewer verbeur:

(i) in die geval van ’n weeklikse werknemer n bedrag gelyk'

..aan die loon van een week; en

(l;) in die geval van 'n maandelikse besoldigde welknemer,
’n bedrag gelyk aan die loon van twee weke.

(5) Ondanks anderslu-idende bepalings in hierdie Ooreenkoms,
het 'n werkgewer die reg om, indien ‘n bedrag wat hy aan 'n

werknemer by wyse van loon verskuldig is, onvoldoende is om
die volle bedrag van die verbeuring soos in subklousule (4) hier-
van bedoel, te dek, di¢ bedrag terug te hou van ander voordele
(as daar ls) wat vir sodanige werknemer aan die oploop was ten
tyde van dic beéindiging van sy dienskontrak, Vir die toepassing
van hierdie subkleusule word enige betaling wat ingevolge sub-
klousule (4) van klousule 6 en subklousules (3) en (5) van

klousule 7 van hierdiec Qoreenkoms aan 'n werknemer verskuld;g

. 1s, ook 'geag n voordeel te wees wat aan die oploop was.

6) D:e': kennisgewingtermyn mag nie saamval me met en daar
mag ook nie kennis gegee word nie gedurende ’n- werknemer
se afwcs:ghmd met siekteverlof, verlof met besoldiging of gedu-

rende ’'n tydperk-van-militére opleldmg wat 'n. werknemer mgevolge

die Verdediptaewes 4957, moet ondergian. .» ;
10

met dien verstande datj L

(b) a wntten statement signed by a minor employee’s

parent or goardnan or by .some other responsible

-_persen’ when ‘the employee hus heen absent for three
days or less,

(6) An employer shall pay to an employee to- whom leave is
granted, his wage for the period of leave, not later than the
last working ‘day before the commencement of -the said: period:

(7) For the purpose of this clause—

" (a) “employment” includes any period ' during whsch an

employee—
(@) is on leave in terms of sub-clause (2) of this clause; or

(ii) is” on sick leave’ m terms of sub- clause (5) of this
) clause. or -

(m} is absent from “work on the instiuctions or at the
request of his employer; or

(iv)-is undergomg rmhtary trammg,

amountmg in the aggregate in an}' year to not more than
ten weeks in respect of the periods reférred to in sub-
paragraphs (i), (i) and (iii) plus up to four months of any

period of military trmnmg referred to in sub-paragraph (iv)
undergone in that year, and any continuous employment
which an employee. has had with the same employer
immediately before the date of - commencement of this
Agreement shall for the purposes of this clduse be deemed
to be employment, dnd any sick leave on full pay granted
to such an employee during such period shall for the pur-
poses of this clause be deemed to have been granted under
this Agteemem

(b * 11:|capac1ty means mablhty to work owing to any sick-
niess or injury other than sickness or injury caused by an
employee’s. -own misconduct: Provided that any such
inability to work caused by_an accident for which com-
pensation is .payable under the Workmen’s .Compensation

. Act, 1941 (Act No. 30 of 1941), shall only be regarded as

" incapacity during any period in-réspect of which ‘no dis-

ablement payment is payable in terms of that Aci

' 8. TERMINATION OF EM‘PLOYME'\FI

(1) An employer or an employee, other than a temporary
employee, who desires to termmal:e a contract of employrnenl
shall give—

(a) in the case of a weekly paid employee, one week’s notice,
and

(o) in the oase'o'f a monthly paid em_ployee-,_ two’ weeks’ notice

of termination of contract in writing; provided that such notice
may be given on any day of the month or week and provided
further that this shall not effect the right of an employer or an
employee to terminate the-contract. of employment for any good

: b ufficient.
nemeér ‘om die dienskontrak om 'n . regsgeldige rede te beémdlg,_ _cause recogmsed y AL Clen

(2) -An employer may pay to an employee saiary for and: 1n
lleu of the prescribed period of notice.

(3) The prowswns of the precedmg sub-clause shall not apply
to temporary employees

(4) In the event of an employee: fallmg to gwe nonce as
provided for in sub- clause {1) hereof he shall forfen to: hls
employer—-

(i) in the case of a weekly paid employee, an amount equal
~to one week’s wages; and

(i) in the case of a monthly paid omployee, an amount equal
to two weeks” wages, )

(5) Notwithstandi_ng anything to the contrary in this Agree-
ment, should any money owing by an employer to an employeé
by way of wages, be insufficient to meet the full amount of for-
feiture referred to in sub-clause (4) hereof, the employer shall be
entitied to retain such amount from other benefits (if any) which
were in the process of accrual to such employee at the time of
termination of his contract of employment, For the purpose of
this sub-clause any payment which may be due to an employee in
terms of sub-clause (4) of clause 6 and sub-clauses (3) and (5)
of clause 7. of this Agreement, shall also be regarded as a benefit
in the process of accrual. -

" '(6)The period of notice shall not run concorreﬁtly with nor
shall notice be’ given during.an employee’s absence on sick leave,

* paid leave or during-any period ‘of ‘military -training-an employee - -

. 18 required to nndergo in- pUrsuance of the Defehce ‘Act, 1957.
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eteiiei i 9. DIENSSERTIFIKAAT. o
- (1) 'n Werkgewer moet, wanneer ’n werknemer sy- diens verlaat,
aan sodanige werknemer 'n dienssca_-tlﬁkaat\_gratis uitreik.

Die_sertifikaat moet die volgende meld; Die naam en adres:
van die werkgewer, en die naam en beroep.van die werknemer -
en die loonskaal en .die- werklike loon wat die werknemer. ten

?de van:sy uittréde ontvang het, tesame met die datums waarop
ie ‘werknemer by die werkgewer in diens getree en die diens
van:die werkgewer verlaat het, Die werkgewer moet al sodanige
sertifikate agtereenvolgens laat nommer en moet ’'n register laat

hou van die besonderhede van elke sertifikaat wat hy uitgereik .

het.

_(2) Geen werkgewer mag ’n werknemer wat minder as ses jaar

ondervinding het in’ die beroepe genoem in klousule 4 (1) (a). (D),
(¢), (&) en (h) van hierdie Ooreenkoms, in diens neem nie tens
en totdat sodanige werknemer ’n dienssertifikaat van die Sekretaris
van die Raad voorlé waarin die lengte van sodanige werknemer

se vorige ondervinding gemeld ‘word.

10. ADMINISTRASIE VAN OOREENKOMS.

Die Raad is die liggaam wat vir die administrasié van' hierdie

Qoreenkoms verantwoordelik is, en. hy mag vir die leiding van

dic werkgewers en die werknemers menings uitspreek wat ‘nie met

die beépalings daarvan onbestaanbaar is nie..

“o o o 0711 VRYSTELLINGSERTIEIKAAT.

(1) Die Raad mag, volgens eie besluit, om ’nafdoende rede
vrysielling van enigeen van die bepalings van hierdie Qoreenkoms
aan of ten opsigte van enigeen verleen. _

. (2) Die Raad moet, ten opsigte van enigeen _aan'wie vryste]1=ing
verleen is, die voorwaardes bepaal waarop sodanige vrystelling
verleen' word ‘en die -tydperk vasstel waarin' sodanige vrystelling
van krag is; met dien verstande dat die: Raad na-sy goedvinde

enige vrystellingsertifikaat mag intrek afgesien daarvan of die-

tydperk. waarvoor die vry_ste]ling wverleen is, verstryk het of nie.

_ -.=Die_-’-bé's$ﬁde,phede moet _i_n'g'e;vul'wo'rd op 'n ..vryste'_l}'jngsé'rtiﬁka'.at, :
wat deur die Voorsitter. of 'n. gemagtigde lid en die Sekretaris van®
die Raad onderteken en aan die vrygestelde persoon ‘uitgereik :

moet word. _

(3) 'n Kopie van elke sertifikaat wat ui-fgereik wor&,'moet aan
die Afdelingsinspekteur, Departement van Arbeid, Kimberley; en

aan-die sekretarisse van die werkgewersorganisasie en die vak-

vereniging gestuur word.

12. WERENEMERSVERTEENWOORDIGERS IN DIE RAAD.

Werknemersvertqe_-riwoorﬂigers in die Raad moet deur hul werk-'
gewers. alle fasiliteite verleen word om hul pligte in verband met .

die werk van die Raad uit fe voer,.

13. VERTONING VAN OOREENKOMS.
Elke werkgewer moet *n leesbare Kopie van hierdie Ooreenkoms

in albei landstale in sy winkel opplak en opgeplak hou op 'n:
_opvalende plek waar dit vir sy werknemers geredelik toeganklik .

is.

e 14, UITGAWES VAN DIE RAAD. _ .

(1) Ten einde die uitgawes van die Raad te bestry, moet elke
werkgewer R0.10 per maand aftrek van die loon van elkeen van
sy werknemers wat 'n loon van hoogstens R35 per maand
- ontvang. en.R0.13 per maand van die lopn van elkeen van sy
werknemers wat meer as R35 per maand ontvang, en by die
bedrag aldus afgetrek, moet die werkgewer 'n bedrag voeg wat
daaraan gelyk is; met dien verstande dat die bepalings van
hierdie klousule nie ten-opsigte van ’n werknemer wat vir minder
as twaalf dae in 'n bepaalde maand vir dieselfde werkgewer,
. gewerk het, van toepassing is nie.. . W i ’

(2) Die werkgewer moet alle bedrae wat ooreenkomstig die
bepalings van subklousule (1) van hierdie klousule verskuldig
is, saam met 'n staat wat die getal werknemers wat in diens is
en hul beroep te-meld,. voor of op die sewende dag van elke
maand aan
stuur.

_ ; -+ 15. AGENTE. .
Die Raad moet een of méer bepaalde persone as agente aanstel

om uitvoering aan dic bepalings van hierdie Qorcenkoms te gee.
" 'n Agent mag enige bedryfsinrigting betree en mag enige werk-
gewer of werknemer ondérvra en die register van betaalde lone,
tyd gewerk en betaling vir stukwerk en oortydwerk inspekteer
met die doel om vas te stel of die bepalings van bierdie Qoreen-
koms nagekom word. ! {

. Geen.werknemer mag vir enigiemand anders as sy werkgewer
“bestellings vra of werk teefi vergoeding -of “-andersins ~in' dig'
kommersiéle distribusiebedryf onderneem nie.

die Sekretaris van die Raad, Posbus 356, Kimberley, |-

L 9. CERTIFICATE. OF SERVICE.
i {(1):An employer shall, without any charge, give a certificate of

service to each of his employees at the time when he leaves the
employer's service. . : '

The certificate shall show the employer’s name and address
together with the name, -occupation, rate of pay and the actual
salary received by the employee at the time of leaving, together
with the dates of the employee’s entering and leaving the service
of the employer. The employer shall cause all such certificates
to be numbered consecutively and shall cause a record to be kept
containing the particulars of each certificate issued by him. . . .

{(2) No employer shall engage any employee who has had less
than six years' experience in the occupations referred to in clause
4 (1) (a), (b), (¢), (d) and (h) of this Agreement unless and until
such employee produces a certificate of service from the Secretary
of the Council indicating the length of prévious experience of
such employee. i B "

10. ADMINISTRATION OF AGREEMENT, ™
: . The.Council shall be the body responsible for the administra-
tion of this Agreement, and may issue_expressions of opinion not
inconsistent with the provisions  thereof for the guidance of
employers and employees. ; ; x

. 11. LIcﬁNCE OF EXEMPTION.
(1) The Council may, on its own decision, grant’ eéxemption
from any of the provisions of this Agreement to or in respect
of any person for any _good'dg_suﬂi@:ién-t ‘Teason.

(2) The Council shall' fix, in respect of any person granted
exemption, the conditions subject to which such exemption is
granted and the period during which such exemption shall
operate; - provided that the Council may, if it deems fit, withdraw
‘any licence of exemption, whether or not the period for which

exemption was granted has expired.

The p'afticulars __shali' be entered on a licence of .exemp'tion

“which shall be signed by the Chairman or authorized member

and “the Secretary of-the Council and issued to the exempted
- (3) Copies of each - licence issued shall be forwarded to the
Divisional Inspector, Department of Labour, Kimberley, and .
to -the secretaries of the employers’ organization and: the trade
union. . . ' ;

12. EmMpLOYEES' REPRESENTATIVES ON THE COUNCIL.

Employees’ rep‘resentatives- on the Council shall be given every
facility by their employers to attend to their duties in connection

‘with the work of the Council.

'13. EXHIBITION OF AGREEMENT.

. Every éﬁ;plﬁyer shall. affix and keep affixed a legible copy of

this Agreement in both official Janguages in his shop in.a con-

.spicuous ‘place where it is. readily accessible  to his employees..

i

14. EXPENSES OF THE COUNCIL.

(1) For the purposes of meeting the expenses of the Council
each employer shall deduct R0.10 per month from the wages of

-each of his-employees-in receipt of a wage of up. to R35. per

month, and R0.13 per-month.from. the. wages of .each. of his

employees in receipt of a wage in excess of R35 per month,
and to the amount so deducted shall add an equal amount;

‘provided that the provisions of this' clause shall not apply in

respect of any employee who has worked for the same employer
for less than twelve days in any one month. F i

{2) All amouﬁts d:,{e inaccordance with the provisions of sub-
clause (1) of this clause shall, together with a statement showing

‘the number of employees employed -and - their trades, be

forwarded by the employer to the Secretary of:the Council,
P.O. Box 356, Kimberley, on or before the seventh day of each

‘month. -

_ 15. AGENTS. B
 The Council shall appoint one or more specified persons as

_agents to assist in giving effect to the terms of this Agreement.

'An agent may enter any establishment and may question any
employer or employee and inspect the record of wages paid,

time worked and payment made for piece-work and overtime

for the purpose of ascertaining whether the terms of this Agree-
ment are being observed.

.No.:érﬁplowe'shhall solicit or take erders for-or undertake work

for gain or otherwise, in -the. Commercial: -Distributive. Trade,
other than for his employer.

1
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5 E 7. Wﬁmimns WERKGEWERS. e
n Werkgewer wat in sy eie bedryfsmnglmg die -werk verri
wat gewoonlik deur ‘'n winkelassistent ‘of “n klerk gedoen WO

mag nie ander ure werk nie as die ure voorgeskryf in klousule

6 (1) van hlerdle Ooreenkoms

13' INVORDER]NG VAN I.EDEGELDE \"AN V;\K\-’ERENIGING

" Alle werknemers moet, op versoek van die Vakveremgmg,
maandeliks van die lone van alle lede van die Vakvereniging die

ledegelde aftrek wat deur hulle verskuldig :is; met dien verstande

dat die Vakvereniging die werkgewels moet voorsien van* wettlge
aftrekorders wat onderteken is deur die werknemers van wie
se lone sodanige bedrae. afgetrek moet word.
Op bede die 4dé dag van November 1966 namens die partye te
Kimberley cnderteken.
: N W. S. Aoams, Voorsitter.
T. JonEs, Ondervoorsitter.

G. W. BaiNEes, Sekretaris. |

No. R, 70.] -
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OP LEWENS-

KOSTETOELAES GEPUBLISEER BY OOR-

LOGSMAATREBL No. 43 VAN 1942.

KOMMERSIELE DIS’TRIBUSIEBEDRYF
KIMBERLEY

~ Ek, MARAIS VILIOFN Minister van Arbeld skort hierby |
kragtens regulasie 4 (1) van die regulasws wat by Oor-

logsmaatre£]l No. 43 van 1942, gcpubhseer is, die bepalings
van genoemde regulasies op-ten opsigte van alle ‘werk-
nemers vir wie lone voorgeskryf word in die Ooreenkoms
vir. diec Kommiersiéle Distribusiebedryf wat by Goewer-
mentskenmsgewmg No. R, 69 van 13 Jabuarie 1967,
gepubliseer is.
L M. VILJOEN,

[13 Januarie 1967, |

Notu:e No R. 69 of the 13th January, 1967.

- ‘Minister van Arbeid.

: 17 WORKING EMPLOYERS '
An employer who in his own . estabhshment does the work

""usuaily performed by a.shop assistant o1 clerical employee shall

not work : oomrary_ to the hours prescnbed in clause 1) of

thls Agreemeni. : !
18 Con.wcnox OF Tm\ma UNION SUBSCR]‘PT.IONS

- All employm, at the request: of ‘the trade. union; shall deduct
monthly from; the wages of all members of the trade union

-siich subscnpnons -as dre due by them; provided that the trade
‘union’ shall- supply to the .employers, legal stop-orders signed

by the employees from whose wages: such deductions’ are to be

‘made.

Signed at Klmberley on behalf of the Councﬂ on the 4th
Novemher, ; :
W S. ADAMS, Chairman.
T. Jones, Vice-Chairman,
G. W. BARNES, Secretary.

(13 January 1967,
WAR MEASURES ACT, 1940

No. R: 70]

SUSPENSION OF COST OF LIVING ‘ALLOWANCE

'REGULATIONS - PUBLISHED UNDER WAR
MEASURE No. 43 OF 1942.

' COMMERCIAL DISTRIBUTIVE TRADE
- - KIMBERLEY. :

I, Marais VivLioen, Minister of Labour, hereby in
terms of regulation 4 (1) of the regulations published under
War Measure No. 43 of 1942, suspend the operation of
the said regulations in respect of all employees for whom
wages are prescribed in the Agreement for the Commer-
cial Distributive Trade published under Government

M. VILJOEN,
Minister of Labour.

INHOUD.
No. ' : BLADSY

Departement var Arbeid.
GOFWERMENTSE ENNISGEWINGS.

R 69. Wet op Nywerheidsversoening, 1956:
Kommersiéle Dnmbuswbedryf K:mbcr—

ley .
- R. 70 Wet op. Oorlogsmaatreels, 1940 _Op-

. skorting van Regulasies op Lewens-
-kostetoelaes Gepubliseer Qorlogs-
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