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| _GOVERNMENT 'NOTICES.
DEPARTMENT OF LABOUR.

GOEWERMENTSKENNISGEWINGS
DEPARTEMENT VAN ARBEID.

No. R: 1097] : [21 July 1967.
: lNDUSTRIAL CONCILIATION ACT, 1956.

—_—

FURNITURE MANUFACT URING INDUSTRY,
o SOUTH WESTERN DISTRICI‘ S.

No. R. 1097] 21 June 1967.
WET OP NYWERHEIDSVERSOENING; 1956

MEUBELNYWERHELD SUIDWESTELIKE i b5

DISTRIKTE

Ek, MARAIS VILIOEN, Minister van Arbeid, verklaar
hierby— -
@ kragtens aruke! 48 (l) (a) van dle Wet op Nywer-

I MARAIS VIUOEN Mmlstzer of Labour hereby-_

(a) in terms of secuon 48 (1) (a) of the Industrial Con-
ciliation Act, 1956, declare that all the provisions

heidsversoening, 1956, dat al die bepalings van
die Oorecenkoms wat in die Bylae hiervan verskyn
en op die Meubelnywerheid betrekking het, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat op
10 November 1969 eindig, bindend is vir die werk-
gewersorganisasie en die vakverenigings wat die

Goreenkoms aangegaan het en. vir die werkgewers: 4

en werknemers wat lede van genoemde organisasie:
of verenigings is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet dat |
die bepalmgs van die Ooreenkoms, uitgesonderd :

dié vervat in klousules 1 (1), 2, 9 (4) (c) 22, 24,

25 en 30 van Deel I, vanaf. die tweede Maandag

na die datum van pubhkame van hierdie kennis-

gewing en vir die tydperk wat op 10 November | -

1969 eindig, bindend is vir alle ander werkgewers
en werknemers as dié genoem in paragraaf (a)
van hierdie kennisgewing, wat betrokke is by of in
diens is in genoemde Nywerheid in die landdros-

distrikte George, Knysna, Mosselbaai en Oudts-

~ hoorn; en

(©) kragtens artikel 48 (3) (@) van genoemde Wet dat 1

die bepalings van die Qoreenkoms, uitgesonderd

dié vervat in klousules 1 (1), 2, 9 (4) (c), 22, 24,25 |

en 30 Deel I, vanaf die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en
vir die tydperk wat op 10 November 1969 eindig,
in die landdrosdistrikte George, Knysna, Mossel-
baai en Qudtshoorn :mutatis mutandis bindend is
vir alle Bantoes in diens in gcnoe'nde Nywerheid
by dié werkgewers vir wie enigeen van genoemde
bepalings ten opsigte van werknemers bindend is
en vir daardie werkgewers ten 0p51gtc van Bantoes

in hul diens.
; : .M. VILJCEN,

Minister van Arbeid.

A—1840%

of the Agreement which appears in the Schedule
hereto and which relates. to the Furniture Manu-

facturm§VI Industry shall be binding from the
second Monday after the date of publication of

this notice .and for the period ending the 10th
November, 1969, upon the employers organisation
and the trade unions which entered into the Agree-
ment and upon the employers and employees who
are members of the said organisation or unions;

(b) in terms of section 48 (1) (b) of the said Act, declare

that the provisions of the Agreement, excludmg
those contained in clauses 1 (1), 2, 9 (4) (o), 22,
24, 25 and 30 of Part I, shall be binding from the

‘second Monday after the date of publication of
* this notice and for the period ending the 10th

November, 1969, upon all employers and employees
other than, those referred to in paragraph (g) of

. this notice, who are engaged or employed in the

said Industry in the Magisterial Districts of George,
Knysna, Mossel Bay and Oudtshoorn; and

(c) in terms of section 48 (3) (@) of the said Act, declare

that in the Magisterial Districts of George, Knysna, 3
Mossel Bay and Oudtshoorn, and from the second
‘Monday after the date of publication of this notice
and for the period ending the 10th November,
1969, the provisions of the Agreement, excluding
those contained in clauses 1 (1), 2, 9 (4) (c), 22, 24,
25 and 30 of Part I, shall mutatis mutandis be
binding upon all Bantu employed in the said

Industry by the employers upon whom any of the |

said provisions are binding in respect of employees I|
end upen those employers in respect of Bantu in |

their employ. -
M. VILIOEN, |
Minister of Labour. ||
11795 |
|
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. BYLAE.

NYWERHEIDSRAAD VIR DIE MEUBELNYWERHEID
VAN DIE SUIDWESTELIKE ‘DISTRIKTE. .

_ ~ OOREENKOMS o
ingevolge die bepalings van die Wet op Nywerheidsversoening,-
1956, soos gewysig, gesluit en aangegaan deur en tussen die—

South Western Furniture Manufacturers’ Association

(hieronder die « werkgewers ” of “die werkgewersorganisasie ™.
genoem), aan die een kant, en die : :

National Union of Furniture and Allied Workers of South

Africa;'
en die : 2

National Associﬁﬁon of Furniture and Allied Workers of South |

Africa _ )
(hieronder die “ werknemers ” of die vakverenigings 7 genoem),
.aan die ander kant, .. . B o s
-wat dic partye is by die Nywerheidsraad vir die Meubelnywerheid
van die Suidwestelike Distrikte. r S

DEEL L

BEPALINGS WAT DWARSDEUR DIE 'GEBIEDE WAT )

DEUR DIE OOREENKOMS GEDEK. WORD,- OP DIE
- NYWERHEID VAN TOEPASSING IS “TENSY DIE
TEENOORGESTELDE GEMELD WORD. :

i 1. TOEPASSINGSBESTEK VAN OOREENKOMS.
bé‘l)- Die bepalings van hierdie Ooreenkoms. word nagekom deur
e van die werkgewersorganisasie en die vakverenigings wat
in die Meubelnywerheid - betrokke “is ‘binne die: landdrosdistrikte
George, Knysna, Mosselbaai en Oudtshoorn (hieronder die-
« Suidwestelike Distrikte” genoem). ' et
(2) Ondanks die bepalings van subklousule (1) is die- bedinge
. van hierdie Qoreenkoms van toepassing— B
(@) slegs op werknemers vir- wie minimum. lone in die Oor-:
. eenkoms voorgeskryf word, en op die werkgewers van
sodanige werknemers; . . i i
'(b) op vakleerlinge slegs ir sover dit nie onbestaanbaar is nie
met die bepalings van die

vasgestel. - "

i 2._"Glalpmﬁmnsmimm VAN OOREENKOMS. .~~~

Hierdie Oorecnkoms tree in werking __olp ’n’ datum. wat die
Minister van Arbeid kragtens: subartikel . (1) van artikel agf-en-
veertig van die Wet vasstel en bly van
bepaal.: ; _
e ow 3. WOORDOMSKRYWING.

Allé uitdrukkings ‘wat in hierdie Oorcenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf word,
het diesclfde betekenis as in daardie Wet, en waar daar van 'n
wet melding gemaak, word, word ook alle wysigings van sodanige
wet bedoel, en tensy die ' teenodrgestelde -bedoeling blyk, word
daar met woorde wat die manlike geslag aandui, ook dié vroulike

g bedoel, en omgekeerd. . - T :

(@) Tensy onbestaanbaar met die sinsvérband, is onderstaande
woordomskrywings op Deel 1 en 1I van hierdie Ooreenkoms van
toepassing:— o = Lot L E R N

“Wet " beteken die Wet op Njfwer‘heids_vérsdenirig:,ﬂ'.1956, $008

gewy31g; : d
.« yakleerling ” beteken 'n werknemer wat diens deen ingevolge
'n skriftelike vakleerlingkontrak wat~ ooreenkomstig die

bepalings van die Wet op Vakleerlinge, 1944, soos gewysig, | =

geregistreer is of geag word geregistreer te wees;

“bonus ” beteken (1) enige betaling benewens 'n werknemer se
voorgeskrewe loon of die loon waaroor. daar ooreengekom is,
wat voortspruit uit diens ooreenkomstig 'n bonusaansporing--
skema wat as sodanig in die loonregister 'aangeteken is;
(2) enige ander spesiale of geleentheidsbetaling, deur 'n werk-
gewer aan 'n werknemer, wat meer is as die voorgeskrewe
loon of die loon .waaroor daar ooreengekom is, wat as
sodanig deur die werkgewer in_die loonregister azngeteken.

© is en wat die werkgewer na -willekeur -kan , terugtrek;

- % Raad" beteken

van die Suidwestelike Distrikte wat ingevolge artikel negentien
van die Wet geregistreer is; . G E :
= diens ” beteken, met betrekking tot— ' '
() 'n kantoorwerknemer, die totale tydperk of tydperke
diens wat *n werknemer as 'n kantoorwerknemer gehad

het in enige onderneming, nywerheid of bedryf of in |

Lt __die diens van die Staat;
(i) enige ander klas :
.~ tydperke diens wat ’n_werknemer in sy klas in die
Meubelnywerheid gehad het; : R U G

| =bedryfsinrigting.” beteken 'n. eilek waar die Meubelnywerheid |

waar iemand werksaam is in

“beoefen word en ook ’n pl _
watin Deel II van hierdie™

" _enigeen. van, of al die klasse werk.
Ooreenkoms gespesifiseer word; ™

2

Wet op Vakleerlinge; 1944, of |
enige kontrak daarkragtens aangegaan of -enige \fbp;waarde. o

die Nywerheidsraad vir die Meubelnywerheid

SCHEDULEI:

IN-DUSTR_IAL’ COUNCIL FOR THE FURNITURE MANU-

_FACTURING INDUSTRY OF

\ : "THE SOUTH WESTERN
DISTRICTS. =

AGREEMENT

| in accordance with fhe provisions of the Industrial Conciliation

z’lk}cl, 1956, as amended, made and entered into by and between
the 3 . :
South Western Furniture Manufacturers’ Association

(hereinafter referred to as the employers ” or the “employers’

“organisation ™), of the one part, and the

Furpiture and Allied Workers of
South  Africa
. and the

National Association of Furniture and Allied Workers of
.+ . South Africa .

_employees ”

‘National Union of

{beréinafter ‘teferred- to- as “ the
unions ), o:f the other part, '~ :
being the parties to the Industrial
Manufacturing Industry of the South Western

or the © trade

Council for the Furniture
Districts,

PART L

‘PROVISIONS APPLICABLE TO THE INDUSTRY THROUGH-

krag vir die"tydperk wat: '
op. 10 November 1969 eindig, of vir dié ‘tydperk wat. hy mag |

- the Industria]

‘females and vice versa.

erknemer, die  totale ‘tydperk of |

Bl

OUT THE AREAS COVERED BY THE AGREEMENT
UNLESS THE CONTRARY IS STATED. =~ o

L ScopE OF APPLICATION OF AGREEMENT, .
' (1) The terms of this Agreement shall ‘be observed by members
of the employers’ organisation and. trade. unions: engaged ' in the
Furniture Industry within the Magisterial Districts of George,
Knysna, Mossel Bay. and Oudtshoorn (hereinafter referred to as

" the South Western Districts). -

(2) Notwithstanding - the: rovisions: of-spb-cl'ahse (1).tﬁé terms
of this Agreemem_shal_l' apply— L o

(a) only to employces for whom minimum ‘wages are. prescribed

" in the Agreement and to the e.mp_lpycrs-'of_ such employees;
(b) to apprentices only in so far as they are not inconsistent

_with the provisions of the Apprenticeship Act, 1944, or

_ any contract. entered .into or. ‘any ' condition- fixed " there-

- under.. LTI LT _

" 2. PERIOD. OR OPERATION OF AGREEMENT. '

This Agreement shall come into -operation on a date to be
fixed by the Minister of Labour in terms of subsection (1) of
section forty-eight of 'the "Act, and shall -continue in force. for

| the period ending 10th November, 1969, or such period as-may

be determined by him. ¢ -
. .. 3 DEFNmONs. .. . )

Any expressions used -in this Agreement wwhich are defined in
Conciliation. Act, 1956,, as amended, shall have the
same meaning as that Act, any reference to an Act shall include
any amendments to such Act, and unless the contrary intention
appears, words importing the masculine gender shall also include

(@) Unless inconsistent ‘with the context, ‘the following ' defini-
tions shall ‘apply to Part I'and II inclusive; in this Agreement:—
-~ Act™ means the Industrial Conciliation Act, 1956, as amended;

“ apprentice ” means an -employee serving under a written con:

“tract of apprenticeship. registered or deemed to be registered

_ under ' the provisions . of the "Apprenticeship Act, 1944, as
amended; . Lo _ .

“ bonus ” means (1) any payment-in addition to the prescribed
or agreed wage of an employee arising from employmen
under a bonus incentive scheme’ which is: stipulated as such
in the wage register; (2) any other special or occasional pay
ment by an employer to an employee in excess of the
prescribed or agreed ‘wage stipulated by him as such in the
wage register, and which the employer can Wlthd_raw at will

« Council” means the Industrial ' Council for - the “Furnitur
Manufacturing -Industry of the South Western Districts
-registered in terms: ‘'of section ninetcen -of the Act;

“ employment ” means in relation to— R

(i} an office employee, the total period or periods of servic
which an employee has. had as an office employee i
. any- undertaking, industry or trade or in the servic
T R R T
““(ii). any other class of employee, the total.period or -period
. of service ‘which an employee ‘has had.in -his. class i
~ the Furniture Manufacturing Industry; - - -
_“_est’h‘dlishmét_i't * ‘meanis any place. i

: where the Furnitire" Industr
is carried on and includes. any place where a -person |

employed in -all.or any of the classes of -work’ specified i
Part II of this Agreement; = » 5 " %o TR Tl
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“ Meubelnywerheid ” of “ Nywerheid ” beteken, sonder om die
gewone betekenis van die uvitdrukking enigerwyse te beperk,

die vervaardiging, hetsy in die geheel of gedeeltelik, van alle,
soorte meubels ongeag die materiaal wat gebruik word, en'

‘omvat ‘onder andere ‘ook die ‘volgende werksaamhede:—=

Herstel-, stoffeer-, herstoffeer-, beits-, spuit- of poleerwerk

en/of herpoleerwerk, die maak van los oortreksels en/of
stoelkussings en/of gordyne en/of die maak en/of herstel

van raamveermatrasse en/of rame vir stoffeerwerk, hout-
masjienwerk, fineerwerk, houtdraaiwerk, houtsneewerk in

verband: met die vervaardiging en/of herstel van meubels,
* poleer- erifof herpoleerwerk 'aan klaviere of die vervaardi-
ging van en/of beitswerk, spuitwerk en poleerwerk en/of
herpoleerwerk aan meubels vir teckamers, kantore, kerke,
skole, kroeé of teaters, kabinette vir musiekinstrumente en
radio- of draadlooskabinetteé en ook die vervaardiging van
of die prosesse vir die vervaardiging van beddegoed, wat
so omskryf en uitgelé moet word dat dit alle soorte of tipes
matrasse, veermatrasse, beleglae, kopkussings, peule en stoel-
kussings insluit, en ook die werksaamhede wat uitgevoer
word op alle persele waar houtmasijienwerk, houtdraaiwerk
en/of houtsneewerk uitgevoer word in verband met die
vervaardiging. van _meubels; en. ook nog herstel-, herstoffeer-
of herpoleerwerk aan meubels in of in, verband = met
bedryfsinrigtings waarin die vervaardiging van meubels of
'n werksaamheid wat in verband staan met die finale berei-
ding ‘van ’n meubelstuk vir verkoop; Of in sy geheel of
gedeeltelik uitgevoer word, en die fineerwerk aan gelamel-
leerde blokbord- of laaghoutdeure wat vir meubels gebruik
word, en alle gedeeltes van materiaal wat by die vervaardi-
ging van meubels gebruik word, maar uitgesonderd die
vervaardiging -van meubels wat hoofsaaklik van mandjies-
. ;goed, gras en/of rottang gemaak is en’ die vervaardiging van
metaalmeubels, . met - inbegrip-- van die’ vervaardiging van

metaalkatels;

“uurloon ” beteken die weekloon van die betrokke werknemer |

soos in hierdie Ooreenkoms. voorgeskryf, gedeel deur 44; _
o “stukwerk ¥ - ‘beteken ’n- stelsel - waarvolgens . die besoldiging
“- v gebaseer word:-op die hoeveelheid of -omvang van die werk
< owafoverrighisy. R o0 Lo e B B
“besoldiging ” beteken geld wat aan® enigeen betaal of ver-
.. skuldig is. en wat op enige manier," van watter aard ‘ook al,

" uit diens voortspruit: TR M PR e
" werkende eienaar ” of “ werkende vennoat® beteken 'n werk-
.gewer. wat ' persoonlik “enigeen' van -die werksaamhede
L gesp‘esiﬁ's‘.ber"ih*'[)e‘éll' II ‘van' hierdie Qoreenkoms, in sy eie
' -bedryfsinrigting verrig;. . .. . 0 .-
| ®xorttyd” beteken 'n vermindering van- die getal gewone werk-
" dre in ‘'n’ bedryfsinrigting: weens "n: slapte 'in die bedryf, 'n

tekort aan grondstowwe of ’n algemene onklaarraking van |’
'n ongeluk of ander ifen

installasie. of , masjinerie wat, deur

_ onvoorsiene noodgeval veroorsaak js.

(b) Tensy onbestaanbaar met die_sinsverband, is onderstaande

* emskrywings op- Deel I van hierdie Ooreenkoms. van toepas-
Taingr— i o e Eoe bt 6% LB b e
“ Proefleerling ¥ beteken ’n werknemer onder die leeftyd . van

21 jaar, in diens in ’n bedryf aangewys kragtens die Wet op
Vakleerlinge, 1944, maar- dit_' shiit nie 'n vakleerling of 'n

_i'irBei'de'_r i iley o e
© “leerlingverpakker ® ‘beteken _
- 'jaar ondervinding van. meubelverpakking in " die ' Meubel-

0 nywerheid het ¢n wat Qngl_el_‘_ die toesig van ‘'n-verpakker |

werk;

.. “masjienonderhoudswerktuigkundige ” ‘beteken ’n werknemer
" wat uitsluitlik enigeen van of a :dig,volgende werksaamhede

verrig:—
Defekte in masjiene o

“ jeugdige " beteken 'n werknemer onder’ die leeftyd van 21

jaar, uvitgesonderd 'n vakleerling en ’n arbeider. :

(¢) By die indeling van *n werknemer vir die toepassing van
- hierdie Ooreenkoms, word hy geag in daardie klas te wees waarin
-hy hoofsaaklik of wuitsluitlik wgrksaam is. o :

. Geen werkgewer mag van enigeen vereis of h
- stukwerk of werk volgens enige ander stelsel waarvolgens die

“verdienste- gebaseer word-op die hoeveelheid werk wat verrig is,-

te doen nie, behalwe soos in klousule 5 van. hierdie Deel van
die Ooreenkoms bepaal. s - e :
REEY A AA&SPok!NGSBdNﬁS.--_

(1) Behoudens die v
betaal mag word nie as die bedrag waarop hy kragtens hierdie

~'Qoreenkoms: geregtig sou gewees het as-hy besoldig. was volgens .
emer se besoldiging :|

. tyd -gewerk, mag ’'n “werkgewer ’n . wer ¢ T
- baseer op die hoeveelheid of omvang van die werk wat verrig is;

_-met dien -verstande dat sodanige stelsel .van besoldiging nie toe-,
. laatbaar ‘is nie behalwe 'in die.vorm.van 'n aansporingskema op
reengekom is. soos .in sub

e die voorwaardes waaroor .daar
klousules (2), {3) en (4) bepaal, -

'n verpakker wat minder as twee |’

pspoor, masjiene nasien of herstel |
wat in of in verband met 'n bedryfsinrigting gebruik word [
of toesig hou ‘oor enigeen van of al hierdie werksaamhede;

om toelaat om

voorwaarde dat-geen werknemer minder |

“Furniture Industry” or “Industry® means—without’ in any
way limiting the ordinary meaning of the expression—the
manufacture either in whole or part of all types of furniture
irrespective of the maferials used, and shall includz, jnzer alia,

" ‘the-following operations:— " 2 R L

Repajripg, upholstering, re-upholstering, staining, spraying
or polishing and/or re-polishing, making of loose covers
and/or cushions and/or curtains and/or the making and/or
Tepairing of box-spring mattresses and/or frames for
upholstering, wood-machining, veneering, woodturning,
carving in connection ‘with the manufacture and/or repair
of furniture, polishing and/or re-polishing of pianos, or the

- manufacture and/or staining, spraying and polishing and/or
re-polishing of tearoom, office, church, school, bar or theatre
furniture and cabinets for musical instruments and radio or
wireless cabinets and shall include the manufacture: or
processes in the manufacture of bedding, the definition and
interpretation of which shall include all manner or types
of matiresses, spring-matfresses, overlays, pillows, bolsters
and cushions and includes the activities cartied on in any

" “premises " wheré  wood-machining,  ‘wood-turning ~and/or
carving in connection with the production of furniture is

- carried ‘on; .and includes, further,.the repairing, re=uphol-
stering or re-polishing of furniture in or in connection
with establishments in which the production of furniture,
or any operation associated with the final preparation of
any article of furniture for sale, either whole or in part,
is carried on and the veneering of laminated block-board
or plywood. . doors used for- furniture and all parts of
.materials. used in the'- construction of . furniture, but

- excluded- the. manufacture of articles ma’de_principhily of
wicker, grass.and/or cane and “the: manufacture of metal
furniture including the manufactire of metal bedsteads;

_“hourly rate” means the weekly rate of the employee con-
. cemed as prescribed in this Agreement divided by 44;

" i?i‘?ée‘wp;k " Iheaﬁs"?lny system according to which payment
is ‘based on quantity or output of work -donc; -
"' remuneration * means any payment in money made or owing
to any person which arises in any -manner whatsoever -out

of employment; o s B s

' “working proprietor ™ or “working | ner ™ means an employer
+. who.is personally engaged in doing any of the work specified
-vin Part I of this Agreement in his ‘own establishment;

" *“short-time™ means a reduction in the number of ordinary
working hours in an establishment due to slackriess of trade,
shortage of raw materials or a general breakdown of plant

hinery’ caused by’ accident " or” other unforseen

.Or machin
" emergency.”

" "' (b) Unless inconsistent with the context
shall apply to Part II of this Agreement: —
“Probationer ” means’ an ‘employee under 21 years of age
- employed in a trade .designated under the Apprenticeship
= Ac:,-_-_:-1.944, but does.not include an apprentice or -a labourer;
. “learner packer” means a packer. who ‘has had less than ‘two
years’ experience - of ‘packing furniture in the Furniture
Industfy and who Wo’rl_;s Jinder. the supervision of a packer;

" machine maintenance mechanic ” means an employee who is
© solely employed in all or'any of the following operations:—
Tracing faults in, overhauling, or repairing machinery

used in or in connection with an establishment or in super-

vising all or any of their operations;

under -the age of 21 years,

the fbllﬁmﬁng-déﬁn;‘_t_inns

“juvenile” means an"employee
excluding apprentices and labotirers. -

" (¢) In classifying an employee for the purpose of this -'Agfeemenl,
" he shall ‘be deemed to be in that class in which he is wholly
' or mainly engaged.

4. PIECE-WORK.

No employer shall require or allow any person to work piece-
‘work or any other system by: which earnings are based on
‘quantity of work done, except as provided in clause 5. of this
Part of the Agreement. &y ) :

. _ -~ 5. INCENTIVE BoNus.

. (1) Subject to the condition that no employee shall be paid
less than he would be entitled to in terms of this Agreement
“had he been a time worker, an employer may base an employee's
remuneration on the quantity of output of work done; provided
“thdt no such system of remuneration shall ‘be ‘permissible. except
in the’ form of’ an: incentive scheme, ‘the terms of which have
“been agreed upon s sét out i

3
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(2) ’ﬁ Werkgle;ﬁ'éf wat ’n aﬁﬁsporingékemé- wil uwoer, moet 'n

gesamentlike komitee yan verteenwoordigers van die bestuur en
die werknemers in die lewe roep wai, na oorlegpleging met
enigeen van die vakverenigings wat 'n party by hierdie Ooreen-
koms is en wie se lede daarby betrokke is, oor die bepalings van
s0 ’n skema ooreen mag kom. B s 4

(3 Die -bepalings van sodanige aansporingskema.en alle Jatere
. wysigings daarvan waaroor die
op skrif gestel -en - onderteken word: deur. die. lede van die
Komitee en. mag nie deur die Komitee gewysig of deur enigeen
van die. partye begindig word nie tensy die party wat die ooreen-
koms wil wysig of begindig, skriftelik di¢ kennis aan die ander
party gegee het waaroor die partye ooreen mag kom wanneer
‘sodanige oorcenkoms aangegaan word. - : ' '
bonusskema diens doen,
'wat hy verdien het volgens die aansporingsbonusioon - waaroor
daar ooreenkomstig hierdie klousule ooreengekom is. -

(5) Die bepalings: van hierdie klousule:'is- nie .op .takleerﬁnge-

‘van toepassing fie.

. 6. BUITEWERK. L

(1) Geen werkgewer mag van 8Y werknemers vereis'.of hulle
toelaat om werk .jn- verband met die- Meubelnywerheid  elders as
in sy bedryfsinrigting.- te onderneem : nie, behalwe .wanneer
sodanige werk in ‘verband . staan met .die voltooiing van . ’n
bestelling . wat by sodanige werkgewer- geplaas-is en wat bestaan
uit die aanbring, inmekaarsit, herstel of polesr van meubels _in
persele wat die eiendom is van of geokkupeer word “deut 'die
_persoon vir wie .die werk . onderneem word. oo :

(2) 'n. Werknemer wat in die Meubelnywerheid ;
~mag nie, ‘terwyl hy:in-die diens van.'n werkgewer .II spc}an;ge
Nywerheid is, werk in verband met die M-eutge!nyw.erheld_ op
sy eie of namens ‘n ander persoon of firma vir verkoop vra,
onderneem of bestellings daarvoor neem nig, hetsy teen
vergoeding of besoldiging al dan nie. ...

(3) Met uitsondering van dié blﬁtewétk_.'\'w}aﬁd&i‘."i{aaf in sub-

-klousule (1) van hierdie klousule voorsiening gemadk word, mag
geen . werkgewer enjof mer  werk met di
Meubelnywerheid in 'n, ander. perseel as die, perseel geregistreer

-ingevolge die Wet op Fabrieke, Masjinerie_en Bouwerk, 1941, of

die werkkamers wat by die Raad geregistreer is en uitsluitlik vir
werk in dic Meubelnywerheid. gebruik word, onderneem pie. .
(4) Geen werkgewer: mag. werk in verband met die vervaar-

" diging van meubels of in sy geheel df gedeeltelik uitbesfee “nie,

afgesien van die materiaal wat gebruik word, belialwe werk vir |-

onderneming in persele wat ingevolge die. Wet op Fabrieke,
_Masjineric en Bouwerk, 1941, aan . registrasie, onderworpe is of
in werkkamers wat by die Raad geregistreer en’ uitstuitlik ‘gebruik
word vir werk in die ‘Meubelnywerheid en behalwe dié ‘buite-
werk waarvoor. daar in . subklousuie . (i) van. hierdie “klousule
voorsiening gemaak word.. e 1 A e s

o S 7. WERKURE. .
(1) Behoudens andersluidende bepalings in-hierdie Qoreenkoms,

mag 'n werkgewer nie van ’n. werknemer,. uitgesonderd 'n werk--

nemer wat uitsluitlik as 'n oppasser of wag of vir die_aflewering
van goedere -of boodskappe in_ diens geneem is,. vereis of hom
toelaat om— ) )

(a) vir meer as 44 uur, uitgesonderd etenstye, in -'n ‘bepaalde
" week te werk mie; of - - - ) j
(b) langer as 8 uwr, uitgesonderd: elenstye, op ’n bepaalde dag

te werk nie; met dien verstande dat in enige fabriek
waarin— TRt I : . :
(i) die gewone werkure op een dag - in elke week mie
© " meer as vyf is nie, daar van ’m werknemer vereis
mag word of hy toegelaat mag word -om vir 'n
addisionéle . tydperk van hoogstens ’n - ‘halfuur op
elkeen van die ander-dae van die week te werk; of
(i) die werknemers gewoonlik op nie meer as vyf dae
in die weck werk nie, daar van 'n werknemer vereis
mag word of hy toegelaat mag word om 0p enige
werkdag vir 'n addisionele tydperk van hoogstens een
uur en vyftien minute -te- werk; of e
(¢) vir n aaneenlopende tydperk van meer as vyf uur sonder
* 'n ononderbroke pouse van minstens een uur te werk nig;
met dien verstande dat, vir die toepassing van hierdie
paragraaf, werktydperke wat onderbreek word denr 'n
pouse van minder as een uur, geag moet word aancen-
lopend te wees;
(d) as dit 'n vrou is—

(i) tussen sesuur nm. en sesuur vin, te werk nie; of

(if) na eenuur nm, op meer as vyf dae in 'n week te werk -

nie. E
(2) Ondanks die bepalings van paragraaf (a) en (b) van sub-
kiousule (1) van hierdie klousule en behoudens die bepalings van
klousule 10, Deel I, van hierdie Ooreenkoms, mag 'n werkgewer
van 'n werknemer vercis of hom toelaat om oortyd te werk
vir 'n totale tydperk, in ’n bepaalde week, van hoogstens—
‘(@) tien uur; of .
(b) 'n getal ure (wat meer as tien mag wees) wat die Raad vas-
gestel het in 'n skriftelike kennisgewing aan. die werkgewer,
waarin die werknemer. of die klas werknemer ten opsigté

van wie die kennisgewing van toepassing is en die tydperk

waarvoor en die voorwaardes waarop dit geldig is, gespe-
sifiseer word, - .. .. - . . -

i
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Komitee -ooreen mag:kom, moet .

| mittee or terminated by either party unless the party wishing to

| party such notice as may “be agreed upon by the parties when
) : . . entering into such an Agreement. =~ S oo

(4) 'n Werknemer wat vir enige tydperk volgens 'n aansporings- |
moet die ‘volle bedrag betaal word |

i (5) The prﬁvisipﬁ§ of _this élause-- sha_ll not aﬁpl'y to .aﬁprentices.

- owned o;.accupied-. by the person for. whom: the work is under-

jerksaam is,

werknemer werk  in . verband met “die.
~Buildin

. except such -outwork as is.provided for in sub-clause (1) of this
- clause. = S N ) }

- (b to work more than 8 hours, excluding meal times, on any

“in any one week—

(2) Any employer who wishes to introduce an incentive scheme.
shall sef up a. joint committee .of representatives of the manage-
ment and the employees, which after consultation with any of
the trade union parties to this, Agreement. whose. members. are
involved, may agree upon the terms of any such scheme.

- (3)-The terms of any such incentive scheme and any subsequent
altération thereto which may have been agreéed upon by the
Committee shall be reduced to writing and be signed by the
members of the Commitice, and shall not be varied by the Com-

vary or terminate the Agreement has, in writing, given ‘the other

(4) An employee employed 6n an incentive bonus scheme for
afy period ‘shall be paid‘the full amount earned by him under
the incer_ttive bonus rates agreed upon in terms -of ‘this clause.

6. OUTWORK. )
- (1) No employer shall require ‘or.allow any of his employees
to -undertake  work in ‘conpection with the - Furniture Industry
‘elsewhere than ‘in-his. establishment -except. when such work is.in
.completion of an order placed with such employer. and consists
‘of fitting, assémbling, repairing or polishing furniture in premises

‘taken. : : .

+ % (2) No-employee engaged in-the-Furniture Industry shall solicit
or-take orders for or undertake any work in connection with the
Furniture Industry on. his own-account for sale or on behalf of
any other person or for reward whether for remuneration
.or not, whilst in the employ of an employer in such Industry.

.. (3) No' employer and/or employee shall undertake any work
in-connection with the, Furniture Industry-in any premises other
ihan premises 'registered -under  the Factories, Machinery and
Work Act, .-1941, or- workrooms regisiered with the
LCouncil and used solely for work in the Furniture Industry,

4) No employer shall give out any work in connection with
the manufacture of furniture ejther in whole or in part, irrespec-
tive of the materials used, other than in premises ‘subject ' to
registration in. terms of the Factories, Machinery and Bu’ii_dincg'l
Work Act, 1941, or. workrooms. registered with_the Council, an:
used solely for work in the Furniture industry, except such
,outwork as is provided for in sub-clause (1) of this clause.
7. Hours oF WORK. .

. (1) Save “as- is. otherwise .provided _in this. _Agreeméﬁt,: __#0
employer shall require or permit an employee, cther  than one
exclusively -employed as.a caretaker or:watchman, or in the

delivery of goods or messages—

(@) to work for more than 44 hours, excluding meal times, in .
any one week; or ) B

one day; provided that in any factory in which—

(i) on one day in every week the ordinary hours of work
" are not more than five, an employee may be required
‘or permitted to work for an additional period not

exceeding half an hour on each of the remaining ‘days
of the week; or i i '

(ii) the employees do not ordinarily work on more than
“five:days in the week; an employce may on any work

day be required or permitted to work for an addi-
tional period not exceeding one and a quarter hours;
- or B A :

(c) to ‘work for a continuous period’ of more than five hours
* “without an uninterrupted interval of at least one hour:
Provided that for the purposes of this paragraph periods
of work interrupted by an interval of less than one hour
shall be deemed to be continuous; ‘

(d) who is a female to work—- .
(i) between six o’clock p.m. and six o’clock am.; or
(ii) aflaljk -one o'clock pim. on more than five days in any
WeekK. ’ . o

2 Notwithstanding the pfo\?isions of paragraphs (4) and (b)
of sub-clause (1) of this clause and save as is provided in clause |
10, Part I, of this Agreement, an employer may require or permit

an employee to work overtime for a total period not exceeding

(a) ten hours; or _

(by a number of hours (which may exceed ten) fixed by the
Council by netice, in writing, to the employer, specifying
the employee or the class of employee in respect of whom
the notice is applicable, and the period for which and the
conditions under which it shall be valid;
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met dien verstande da;t geen werkgewer van -’n. vrouhke werk-'

nemer mag vereis of haar mag toelaat om. oor“tyd te werk—
‘() vif meer as twee op 'n ‘dag nie; p
(b) op meer as’ drie agtereemo}gende ‘dae npie;

() op meer as sestig dae in'’n jaar nie;

" (d) na voltooiing van haar gewone | werkurc var ‘meer as een

_uur ‘op ’n dag nie; tensy hy—
(1) voor twaalfutir middag Kennis daarvan aan sodamge
‘ werknemer gegee het; of
(i) sadanige werknemer voorsien het van' 'n’ toereikende
: ete voordat sy met haar oariydwerk moet begin; of
{m) aan sodanige ‘werknemer 'n toe]ae van minstens 15¢ so
vroegtydig' betaal het dat sy “n ete kan bekom voordat
' sy met die oortydwcrk moet begin.
) Benewens enige tydperk wat 'n werknémer werkhk aan die
‘werk is, word hy geag aan die werk te wees— |

(a) gedurende die hele tydperk van 'n pouse in sy werk as hy
‘nie. vry is om-.die perseel van sy werkgewer. vir-die hele .

tydperk van sedanige pouse te verlaat nie;
(b) gedurende enige xydperk wat hy op die perseel van sy
werkgewer 1s;
‘met dien verstande dat; as: daar-bewys word dat so-'n werknemer
nie aan die werk was nie en Iy ‘was_om die persee[ te verlaat
gedurende enige gedeelte van -"n tydperk soos bedoel in paragraaf
(b) die veronderstelling. waarvoor. daar in- hierdie subklousule

voorsiening gemdak. word, fije ten opsigte van daardie gedeelte van-

sodamgc ‘tyaperk' op so 'n werknemer van_toepassing is nie. :

{4) Elke werkgewer moet in sy bedryfsmngnng en op ’n plek
wat maklik toeganglik vir sy weiknemers is, 'n kennisgewing in
die vorm voorgeskryf in Aanhangsel B van ‘hierdie ‘deel van die
Ooreetzkoms, vertoon waarin die begin- en uitskeityd van die werk
vir-elke dag van dle week en die etensuur gespestﬁseer word

8 Koamn

(1) As dit weens 'n handelslapte in 'n bedryfsmngtmg onmoont-
lik gevind word om voltyds te werk moet daar korityd ' gewerk
. word detir die beskikbare werk op 'n bllllke manier te verdeel onder

die werknemers wat in enige afdeling geraak word, en as: dit nodig.

‘gevind word om. werknemers vir wie lone -in: ‘klousule 1 van
‘Deel I van hierdie Ooreenkoms voorgeskryf word; te ontsiaan,
moet dié werknemers wat dic laagste lone verdlen‘ die eerste
ontslaan word; met dien verstande dat geen werknemer weens ’n
hande}slapte_cntslaan mag word nie totdat die getal ure wat daar
korttyd gewerk word, daal tot minder as 35 pet’" week ocor ‘n
aaneenlopende tydperk van vier weke. '

Vir die toepassing van hierdie klousule word die vo}gende-'

-afdelings erken: Poleerwerk met die hand of 'n masjien, meubel-
" miasjienwerk, meubclmakcry, stoffeerwerk, finecrwerk, raammakery
en beddegoedmakery
(2) 'n Werknemer wat hom op enige dag op die gewone begin-

tyd van die bedlvfs.nngnng vir diens aanmeld en vir wie daar
me werk beskikbaar is nie, moet ten opsigte van sodanige dag
n bedrag wat minstens gelyk is aan vier uur se besoldiging,
betasl word tensy sy-werkgewer hom vooraf in kennis gestel het
“dat sy dienste nie op die betrokke dag nedig sal wees nie.
* (3) Die bepalmga van hierdie klousule 15 me: op vakleerlmge
van toepassing nie.

9, BETALING VAN LONE EN GORTYDBESOLDIGING,

(1) Lone en oortydbesoldiging moet weekliks in kontant betaal
word op die betaaldag van- elke bedryfsinrigting en wel nie
later nie as vyftien minate voor die gewone uvitskeityd, of by diens-
.beéindiging as dit voor die gewone betaaldag plaasvind. Die
- betaaldag van elke bedryfsmngung is Viydag elke week, behalwe
waar Vrydag 'n dag is waarop daar nie gewerk word nie, en in so.
’n geval is die betaaldag die laaste werkdag voor sodanige Vrydag.
(2) Die geld wat ingevolge hierdie Ooréenkoms aan werknemers
verskuldig is, moet aan die werknemers oorhandrg word in  ver-
' seélde koeverte waarop-die naam van die werkgewer, die datum
‘van betaling; die naam of nommer van die werknemer en die
~“'bedrag wat daarin is, gemeld moet word en daar moet op
-gsodanige koevert oeme}d word hoe sodanige bedrag bereken is.
(3) Die werkg,ewer mag geen premie vir die opleiding van "n
werknemer vra of aannesm nie.  _
(4) Geen bedrap vir die beskadiging van materiaal of van enige
-aard, uitgesonderd die volgende, mag van die besoldiging wat
“'aan ’'n werknemer verskuldig is; afgetrek word nie:—

(a) Behoadens andersluidende bepalings. in hierdie Ooreenkoms,

'n bedrag wat eweredig is aan enige tydpe"k wat ‘n werk-
nemer nie by die werk was nie om ‘n ander rede as op.

las of op versoek van sy werkgewer.
(b) Met die skriftelike toestemming van die werknemer, bedrae.
vir siekte-, versekerings-, pensioen- of sooricelyke fondse.
(¢) Met die skriftelike toestemming van die werlcnemer, bydra
- _tot die fondse van die- vakv..remtrmgs i
(d) Byd] aes mgﬁvolge klousule 1'.-’ van Deel I van - h:e;d;e
. Ooreenkoms,

(¢) Enige bedrag wat 'n werkgewer maevoloe n Wetteregte.lke
bepaling, ordonnansie of regsproses namens 'n v,er]cnemer
moes betaal en wel betaal het,

:_(f) Fnige bedrag wat dngevolge di¢ ‘gemene reg by wyse van
- -skuldvergely ng afgetrek mag word ter de}gmg van ‘n
bedrag wat 'n werknemer aan ‘n werkgewer verskuldig is.

(g) Behotidens dIc bepalmgq van_klousnle §, 'n bedrag wat
eweredig is aan die’ ‘hoeveelheid korityd  wat' daar gewerk
is.

by distributing the work available fairl

' prowded that no cmployer shall require or permlt a female

employee to. work overtime—
“(a) for more than two hours on any day,
-{b) on more than three consecutive days; -
(d) on more than sixty days in any year;
(d) after completion of her ordinary working hours for more
than ‘one hour on any day unless he has—
(i) given DOllCE‘. thereof to such employee before midday,
or o
(i) provided sucH employee with an adequate meal before
she has to commence overt:me, or

(iii) paid such emplo}ee an allowance of not less than 15¢
in sufficient time to.enable the employee to obtain a
meal - before. the overtime is due to commence.

(3) An employee shall be deemed to. be working. in addition

.1.0 any period- during -which he is actually working— .

(@) during the whole of any interval in his :work if he is not
free to leave the premises of his employer for the whole
of such interval; or

(b) during any other period which he is on the premlses of
; ~his-employer; .

.pmvaded that if if is pfovec! that an},I such. employee was not

working and was free to leave the premises during any portlon
of any period referred to in paragraph (b), the presumption
provided for in this sub-clause shall not apply in respect of such
employee with reference to that portion of such period.

:(4) Every employer shall display in his establishment in a place
rcacllly accessible to his employees a notice in the form prescribed

in Appendix B’ to this' part of the Agreement specifying the
starting. and finishing time of work for each day of the week
_'and the mea! hcmr. :

8. Sﬂonr-nmz

(]) If owing to slackness of trade in any establishment, it is
found impassible to work full time, short-time shall be worked
amongst the employees
affected in any section and should it be found necessary to dismiss
any employees for whom wages are préscribed in clause 1 of
Part II of this Agreement, the employees fo be dismissed first
shall be those_ earning the lowest wages; provided that no
employee shall be dismissed owing to slackness” of trade. until

-the hours of work on shori-time fall below 35 per week over a

contintious period of four weeks.

For the purpose of this clause, the fo]lowm “ sections ” wﬂl
be recognised: Polishing by hand or machine, furniture machin-
ing, furniture making, uphol.stenng, veneermg, frarne-makmg -and

bedding-making,

(2) An employee who on any day reports for duty at the usual

starting time of the establishment, and for whom no work is
‘available, shall be paid in respect of such ‘day an amount not
less than four hours’ remuneration, unless he was notified by
~his employer previously lhat his services would not be requlred
on the day in question. -

3y The plOVIsmn of thls clause shall not apply to apprcnnow

9. PAYMENT oF WAGES AND OVERTIME
(1) Wages and overtime shall be pzid weekly, in cash, on the
pay-day of each establishment and not later than 15 minutes

- before the usual stopping time, or on termination of employment

if this takes pldce before- the ‘ordinary pay-day. The pay-day
of every establishment shall be Friday in each week, except where
Friday is a non-working day; when the pay-day shall be the

. last working day precedinig Friday.

(2) Money due to employees in terms of the Agreement shall

--be handed - to . emplovees in. sealed envelopes bearing on the
-outside -the name .of the employer, the date of payment, the
‘name or number of the employee and the amount of money
contained therein and . how such amount is arrived at.

(3) No premium for the training of 4n employee shall be
charged or accepted by the .employer. .

(4) No charge for damage done to material or deductmn of any
de.scnptlon, other than the following, shall be made from
remuneration due 10 an employee:—

(a) Except where otherwise provided in this Agreement an

amount proportionate to any period when an employee is
.. not-at work otherwise- than on. the instructions or at the
. tequest of his employer. E .

(b) With the wrilten consent of the cmployee, deductsons for
sick, msmance, pensmn or other similar funds.

{c) Wlth the written consent- of the emp]oye_e, df:du::tions for
contributions to the funds of the trade unions, may be
made. .

() Contrlbutmna in- ierms of clau“e 17 of Part I of ‘the

Agreement

(e) Any amount pald by an em?layer cor.nel[ﬂd by any’ statu-
tery law, ordinance or legal process to make pay'nent on
behalf: of an employee, . ;

(f) Any amount which may be set OPE ‘in accordance with
common law against’ any debt owing to an employer by
an empioyee

(g) Subject to the prowsmns of clausc 8 a deduct:on propor-
tionate {o the amount of short-time worked.

5
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(#) 'n Bedrag wat eweredig is-aan cnige tyd wat 'n bedryfs-
inrigting by wyse van ’n_onderlinge reéling tussen die
werkgewer en minstens: 75 ' persent van- sy werknemers
gesluit mag wees.

10 OORTYDWERK.

(1) Alle tyd wat daar langer gewerk word as-die weeklikse of
daaglikse ure soos bepaal in klousule 7 (1) van hierdie deel van
die Ooreenkoms of wat daar buite die gewonme werkure so0s
gespesifiseer in die kennisgewing wat ingevolge - klousule 7 (4)
van hierdie deel van die Ooreenkoms vertoon moet word, gewerk
word, word geag oortyd te wees, en daar moet behoudens die
bepalings van subklousule (2), soos’ volg betaal word vir elke uur
of deel van 'n uur aldus gewerk:— S

(@) Vir enige tyd gewerk na die gewone uitskeityd en tot om

*-% 10 nm. op enige dag van Maandag tot Vrydag of tot om

6 nm. op Saterdag, een en een derde maal die uurloon

van- die betrokke werknemer. e

“(b) Vir enige tyd gewerk tussen 10 nm. en die gewone begin-
-of emge tyd gewerk op Sondag, dubbel die uurloon van

dic betrokke werknemer; met dién verstande dat werlk-
nemers vir_werk wat op Sondae
27 twee maal 'n volle dag se besoldiging betaal moet - word.
‘(c) Vir alle ure wat daar langer gewerk- word- as die daaglikse

ure . soos in klousule- 7 (1) - van - hierdie deel van- die.

QOorcenkoms bepaal en ten opsigte waarvan daar. geen
oortydbesoldiging _ingevolge paragrawe (@) en (b) van

hierdie klousule betaalbaar is nie, een en een derde ‘maal

die uurloon.

(d) Vir alle ure wat daar langer gewerk word as 44 per ‘week, "

" teen een en een derde maal die uurloon, .. - oo o
(2) Waar die oortyd wat op ’n ‘daaglikse - grondslag bereken
word, verskil van' die oortyd wat op 0 weeklikse grondslag

bereken word, moet die grondslag wat vir die betrokke werk~

nemer die gunstigste is, aanvaar word. etk

" (3) Ondanks die  bepalings- van . subklousule (1) van . hierdie
Klousule, mag 'm bedryfsinrigting wat vyf dae per week werk,
geen oortyd op ’n- Saterdag werk. nie_tensy die  betrokke werk-
gewer vooraf die skriftelike toestemming van die Raad verkry
het. Die betrokke werkgewer ‘moet die Raad- skriftelik in kennis
stel van alle cortyd wat daar op enige

Vrydag gewerk word, en sodanige -kennisgewing moet. geskied
binne sewe dae vanaf die dag waarop daar oortyd-gewerk is.

11. WERKNEMERS WAT HOER LONE ONTVANG AS DIE VOORGESKRYF.
 'n Werknemer vir wie lone in Deel Il van hierdie. Ooreenkoms
voorgeskryf word en wat op die datum waarop hierdie Ooreen-
koms in werking tree, 'n ho€r loon ontvang as die minimum
vir sodanige klas, moét, solank hy in die diens van dieselfde
werkgewer bly en dieselfde klas werk verrig; 'n loon ontvang
wat nie laer is nie as dic loon wat hy op sodanige datum ontvang
het; met dien verstande dat die ‘Raad’ magtiging ‘mag. verleen .dat
sodanige hoér loon verlaag word tot die peil wat in hierdie
Qoreenkoms vir 'n werknemer van sy klas voorgeskryf word.

12. LEWENSKOSTETOELAE. i

(1) Met uitsondering van leerlinge vir wie:lone in klousule 2
van Deel 11 van hierdie Ooreenkoms voorgeskryf, word, word die
voorgeskrewe lone geag die lewenskostetoelae in te sluit wat
ingevolge Oorlogsmaatretl No. 43 -van ' 1942, so0s BEWYSIg,
betaalbaar is. Ingeval die Jewenskostetoelac wat jingevolge
genoemde Oorlogsmaatrel betaalbaar is, verhoog word, moet die
voorgeskrewe - lone dienooreenkoms ig verhoog word; met dien
verstande dat *n bedrag gelyk aan 85 persent van die lone voor-
geskryf in die Qoreenkoms wat in die Bylae 'van Goeweriments-
kennisgewing No, 465 van 1 April 1960 gepubliseer is, vir 'die
toepassing van genoemde Oorlogsmaatre] as lewenskoste’ tel.

(2) In die geval van leerlinge vir wie lone in klousule 2 van

Deel II van hierdie Qoreenkoms voorgeskryf word, word die lone ;

wat vir sodanige werknemers voorgeskryf is, geag die lewens-
kostetoelae in te sluit wat ingevolge Qorlogsmaatregl No. 43 van
1942, soos gewysig, betaalbaar is. Ingeval die lewengkustctoclz_i_e
wat ingevolge genoemde Oorlogsmaatreé] betaalbaar is, verhoog
word, moet die voorgeskrewe- lone vir genoemde werknemers
dienooreenkomstig verhoog word: Met _dien verstande dat die
verskil tussen die lone wat hierin voorgeskryf word en die lone
wat vir genoemde werkgewers voorgeskryf word in die Qoreen-
koms gepubliseer in die Bylae van Goewermentskennisgewing No.
465 van 1 April 1960, vir die toepassing van genoemde Oorlogs-

maatreél as lewenskostetoelae tel by die bepaling van die betrokke

aanpassings. ' e
: 13. VAKANSIEDAE. o

() Onderstaande voorwaardes moet nagekom word deur alle

werkgewers en werknemers vir wie lone in Deel II van hierdie
Ooreenkoms voorgeskryf word:— = 't b TR

(i) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Geloftedag,

: Kersdag - “en  Nuwejaarsdag is. vakansiédae  met volle

- betaling. Elke werknemer moet ten opsigte van elkeen

van hierdie vakansiedae die besoldiging betaal word wat

hy sou ontvang het as ‘hy op daardie dag gewerk het;

met dien verstande..dat, ingeval sodanige ' vakansiedag® op

- 'n Saterdag val, elke werknemer, benewens sy gewone

- "besoldiging, 'n bedrag betaal moet “word. wat~ gelyk

is aan 8} maal sy uurloon, afgesien daarvan of die bedryfs-

i.nri%ting waarin hy werksaam is, vyf of ses dae per week
werk. :

verrig. -word, minstens. |

dag -van Maandag - tot:

- (h) A deduction proportionate to any time that an establish-
. ment may be closed by a mutual arrangement between the
employer and not less than 75 per cent of -his employees.

) i IlO. O\-’ER'.I"lME..H i :
(1) All time worked in excess of the weekly or daily hours

‘laid down in clause 7 (1) of this part of the Agreement or outside

‘the ordinary working  hours as specified in the notice which is
required to’ be displayed-in . terms of - clause 7 (4) of this part

of the Agreement shall be regarded as overtime and shall, subject
to the provisions of sub-clause (2) be paid as follows for each.

‘hour or part of an hour so worked :—

(@) For any time worked after the ordinary finishing time and
up to 10 p.m. on any day from Mondays to Fridays or
up to 6 p.m, on Saturdays, at the rate of one. and a third’

_times the hourly rate of the employee-cancemed. -

: (B F i ; 010 p.m. ordi
tod ‘van Maandag tot Vry Yag of na 6 nm. op Saterdag, (b) For any time worked between 10 p.m and the ordinary

starting time from -Mondays to_Fridays, or after 6 p.m.
on Saturdays, or any time worked on Sundays at double
the hourly rate of the employee concerned; provided
that for work performed on Sundays the employees shall
be paid at least twice a full day’s remuneration. - :

(c) For all-hours worked in excess of the daily hours laid down
in clause 7 (1) of this part of the Agreement in respect of
..which no_overtime is payable under paragraph (a) and
(b) of this clause at one and a third times the hourly rate.

" (d) For all hours in excess of 44 per week at one and a third

.. times the hourly rate. _ o _

(2) Where overtime calculated on a daily basis differs from
that calculated on a weekly. basis, the basis more: favourable to
the employee concerned shail be adopted. . . T

(3) Notwithstanding the provisions of -subsclause (1)..of this.

- ¢lause, no overtime may be worked on.a Saturday by an establish-

ment working a five-day week, unless: the employer concerned
has obtained the prior permission of the Council in writing. - All°
overtime worked on any -day from Monday -to Friday shall,

* within‘seven days of the day on which the overtime was worked,
" be notified in writing to the Council by the employer concerned..

11. EMpLOYEES 'RECEIVING HIGHER WAGES THAN THOSE

: . PRESCRIBED. . e
An employee for whom wages are prescribed in Part 1I of this
Agreement and who at the date of the commencement of  this
Agreement is receiving a higher wage than the minimum for such
class shall, so long as.he remains in the service of the same
employer and is engaged in the same class’ of work, receive a
wage not lower than the wage he is receiving at such dafe
subject to the condition that the Council may authorise a reduc-
tion of such higher wage to the level prescribed | in  this
Agreement for an employge of his class. ' )

12 CoST OF LIVING ALLOWANCE.
(1) Except in the casé of learners for whom wages are

_prescribed in clause 2 of Part II of this Agreement, the wages

prescribed shall be deémed to include the cost of living-allowance
payable in terms of War Measure No. 43 of 1942, as amended.
In the cvent of ‘the ‘cost of living allowance payable in. terms of
the said War Measure béing increased, the wages prescribed shall
be increased - accordingly: Provided that the amount of 85 per
cent of thé wages prescribed in thie Agreement published 'in the
Schedule to Government Notice No. 465, dated 1st April, 1960,
shail count as cost of living allowance for the purpose of the said
War Measure. s TS %

(2) In ‘the case of ‘learners for whom wages are prescribed in
clause 2 of Part II of this Agreement, the wages prescribed for
such employeés shall be deemed to include the cost of living
allowance payable in terms of War Measure No. 43 of 1942, as
amended, In the event of the cost of living allowance payable in
terms of the said War Measure being increased, the wages
prescribed for the said employees shall be-increased. accordingly
Provided that the difference between the rates -preseribed herein
and the rates prescribed for the said employees in the Agreement
published in the Schedule fo Government Notice MNo. 465, dated
1st April, 1960, shall for the purpose of the said War Measure
courit as cost of living allowance in the determination of the
relevant adjustments. h : : ;

: 13. HoLIDAYS. oo .

(1) The following conditions shall be observed by all employers
and employees for whom wages are prescribed in Part 1T of this
Agreement:— .. - Ma Ty om0 T

(i) Good Friday, Easter Monday, Ascension’ Day, Day of the.
" Covenant, Christmas Day and New Year's Day shall be'

holidays. on- full. pay. Each employee .shall be paid in ~
respect of each of these holidays the remuneration e
would have received had he worked on that day; provided
. that in the event of any such holiday falling'on a Saturday,
. each employee shall in addition. to his ordinary remuneras
tion be paid an amount equal to 8} times his hourly. rate,
 irrespective ' of - whether the. establishment in which ‘he
is employed observes a five or six-day week. . ...
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(i) -Vir alle. tyd gewcrk wdp_ .Goe.ie.. Vrydag,, Péasmaandag,

Hemelvaartsdag, Kersdag, Geloftedag of Nuwejaarsdag, |

moet elke, werkgewer, benewens die  besoldiging wat
ingevolge paragraaf (i) verskuldig is, aan elke betrokke
werknemer 'n besoldiging betaal teen dubbel die uurloon
van sodanige werknemer. '
(i) Alle fabrieke moet van 24 Desember tot en met 9 Januarie
" gesluit word, ' TR s O e

2) () Die Fonds wat as die Vakansiefonds van die Meubel-.

nywerheid, Suidwestelike Distrikte, bekend staan (hieronder die
“Fonds™ genocem), wat gestig is .ingevolge . die QOorsenkoms
gepubliseer in die Bylae van Goewermentskennisgewing No. 465
van | April 1960, word hierby voortgesit. Elke werkgewer moet
ten opsigte van elke week 'm som in die Fonds. stort wat gelyk
is aan 6% (ses persent) van die werklike besoldiging, uitgesonderd
bonusbetalings, wat deur elkeen van sy werknemers gedurende
daardie week -verdien is; met dien verstande dat, indien ’'n
werknemer korttyd werk of weens siekte van die werk afwesig
is en ‘op versoek ‘van-die werkgewer 'n. geneeskundige sertifikaat
kan verstrek, die¢ werkeewer 6% (ses persent) van die besoldiging
mioet betaal wat daardie- warknemer sou verdien het as hy voi-
tyds werksaam-was; met dien versiande dat die bydrae van 6%
(ses persent) ten opsigte van,siekte nie yir 'n tydperk van langer
as vyf-en-twintig gewone werkdae in ’n bepaalde jaar betaal hoef
te word nie. Wanneer die werkgewer sodanige betaling doen,
moet hy 'n staat verstrek’ in die’ vorm’ voorgeskryf in Aanhangsel
A van hierdie Deel van hierdie Qoreenkoms. -

(k) Die bedrae wat ingevolge paragraaf (a) hiervan betaalbaar
is, moet voor of op die 'tiende dag van elké maand wat volg
op die maand ten opsigte waarvan dit verskuldig is, aan .die
Sekretaris van die Raad betaal word. . = . -

_(¢) Die bedrae wat ingevolge paragraaf (a) hiervan betaalbaar
is, moet deur die werkgewer betaal word berewens die loon of
oertydbesoldiging ‘wat ingevolge ~ hierdie ‘Ooreenkoms aan ‘n
werknemer betaalbaar is en mag nie van "die loon of oortyd-
besoldiging van sodanige werknemer afgetrek word nie. .
“{d):Die Raad moet ’n register hou van elke werknemer ten
opsigte’ van wie bedrae .in'gevolg;.-paragmaf (@) hiervan aan die
Fonds betaal word en van die bedrag. wat ten opsigte van hom
aan die Fonds betaal is. . K T s e o

‘(¢) Die Fonds:moet gebruik word om aan werknemers ’'n
vakansiebonus  te' betaal op onderstaande grondslag en met inag-
neming van die volgende tydperke:— '

Tussen 8 en 23 Desember, moet elke werknemer 'n
vakansiebonus betaal word wat gelyk.is aan die bedrag wat
_ingevolge paragraaf (¢) hiervan gedurende die jaar geéindig
op die lazste betaaldag in Oktober, ten opsigte van hom aan
die Fonds betaal is. : i

(f) Die Raad kan gelde wat aan die Fonds behoort, van tyd tot
tyd op vaste deposito of as onmiddellik: opvrazgbaar in 'n bank
of geregistresrde bougenootskap belé, en allerrente wat  uit
sodanige  beleggings verkry word, kom die algemene fondse van
die Raad toe as’ vergoeding vir die Raad’ se administrasie van
dic Fonds. =~ - :

(2) Gelde wat verskuldig is aan werknemers wat nie opgespoor
kan word nie en wat pie binne ’n tydperk van twee jaar vanaf die
datum waarop die gelde betaalbaar geword het, betaling daarvan
eis nig, kom die fondse van die Raad toe. :

(k) Indien die boedel van 'n werkgewer gesekwestreer word of,
waar die werkgewer 'n maatskappy is, onder likwidasie geplaas
word, en gelde wat deur sodanige werkgewer ingevolge paragraafl
(q) hiervan aan die Raad verskuldig is ten opsigte van enige
‘dienstydperk van hoogstens twaalf maande van 'n werknemer, nie
betaal is nie, word die werknemer ten opsigte van wie die geld
verskuldig .is, geag by sodanige sekwestrasie of likwidasie geregtig
ta wees op 14 dae verlof vir elke maand van sodanige tydperk
van hoogstens twaalf maande. '

{f} Ingeval hierdie Goreenkoms weens verloop van tyd verval of
om 'n ander rede gestaak word, moet die Fonds deur die Raad
geadministreer word totdat dit of gelikwideer of deur die Raad

aorgeplaas word na ‘n ander fonds wat in die lewe geroep is vir
" 'n soortgelyke doel as dié waarvoor die Fonds gestig is of totdat
dit in ’n latere Ooreenkoms voortgesit word, :

(/) Ingeval die Raad ontbind word of ingeval dit ophon om
ooreenkomstig subartikel (2) van artikel vier-en-dertip van die
Wet te funksionesr gedurende enige tydperk waarin hierdie Oor-
eenkoms bindend is, moet die Raad, bechoudens die goedkeuring
van die MNywerheidsregistrateur ooreenkomstig die eersie voor-
behoudsbepaling van gencemde artikel van die Wet, aanhou om
die Fonds te administreer, en .die lede van sodanige Raad op
die datum waarop die Raad ophou om te funksioneer of oatbind
word, werd vir sodanige doel geag die lede daarvan te wees; met
dien verstande epter dat 'n vakature wat in sodanige Raad ont-
stzan, deur die Hegistrateur gevul mag word uit die geledere van
die- werkgewers en die ‘werknemers in die Meubelnywerheid van
die Suidwestelike Distrikte ten einde te verseker dat die ledetal
van die Raad eit ewe veel werkgewers- en werknemersverteen-
weordigers en hul sekundi bestaan. Ingeval die Raad nie daartoe

in staat is nie of onwillig is om sy pligte te vervul of ingeval dit |
-oor. 'n dooie punt te staan kom wat die administrasie van die
Fonds, na die mening van die Registrateur, ondoenlik of |

onwenslik maak, mag hy ’'n trustee of trustees aanstel om die .
pligte van sodanige Raad uit te voer, en sodanige trustee of
trustees het vir daardie doel al die bevoegdhede van sodanige !

. -Raad. Ingeval daar geen Raad bestaan nie moet die Fonds by’

verstryking van die Ooreenkoms-- gelikwideer word soos in

paragraaf (k) van hierdie klousule voorgeskryf, en indien die

employee.

event of it ceasing to function in terms of subsection
« section thirty-four of the Act, during any period in whic

(ii) For any time worked on Good Friday, Easter Monday,

.. | Ascension Day, Christmas Day, the Day of the Covenant
' or New Year’s Day, each employer shall in addition to

i the remuneration due in terms ‘of . paragraph. (i) pay to
each eémployee concerned remuneration at double the
hourly rates of such an employee. .

(iii) All factories shall close from the 24th December to the
-+ i -9th January (both dates inclusive): 3

(2) (a) The Fund known as the South Western Districts Furni-
ture Holiday' Fund (hereinafter referred -to as “the Fund”),
established in terms of the Agreement published in the Schedule
to Government Notice MNo. 465, dated st April, 1960, is hereby
centinued. Every employer shall pay in respect of each week into

.the Fund a sum equal to 6% (six per cent) of the actual remune-

ration excluding bonus paymenis earned by each of his employees
during ‘ that-week; provided that if any employee is on short-
time or absents himself from work on account of illness and can

‘on demand -by the employer produce a medical certificate, the

employer shall pay 6% (six per cent) of the remuneration that
the - employee would:have earned had ‘he remained in full-time
employment; -provided that the contribution of 6% (six per cent)
in respect of illness need not be paid -for any period in excess
of ‘twenty-five ordinary. working days in: any one year. When
making such payment the employer shall furnish a statement in
the form prescribed in” Appendix A to-this part of this Agreement.
(b) Amounts payable in terms of paragraph (@) hereof shall
beipaid not later than the tenth day of each month following
that in respect of which they are due, to the Secretary of the
Council, @ , v s
(c) Amounts payable in terms of paragraph () hereof shall be
paid by the employer in addition to any wage or overtime pay
payable to an employee in terms of this Agreement, and shall
not be deducted .from the wages or overtime pay of such

"(d) The Council shall keep a record of each employee- in respect
of whom payments are made in terms of paragraph (a) hereof
to the Fund and the amount paid to the Fund in respect of him.

* (e) The Fund shall be utilised for the purpose of distribution
to- employees of a -holiday bonus on the following basis and
operating over the following periods:— AR N
Between the 8th and 23rd December, each employee shall
be paid a holiday bonus equal te the amount paid into the
Fund in terms of pragraph (@) ‘hereof in respect of him
" during ‘the' year ending on the last pay-day occurring in
-~ October., & : w .
7 (f) The Council may invest any of the moneys belonging to
the Fund from time to time on fixed deposit or on call with a
bank or registered building society and. any interest accruing
from such investments shall acerue to the. general funds of the
Council in consideration of the Council’s- administration of the
Fund. : : .
. (g) Moneys due to employees who cannot be traced and who
have not claimed payment within a period of two years from
the date of which the moneys became payable shall accrue to the
funds of the Council.

(h) Should the estate of an employer be sequestrated, or a
company, which is an employer, be placed in liguidation, and any
moneys due by such employer to the Council in terms of pare-
graph (@) herecf in respect of any period of employment of any
employee, not exceeding twelve months, not having been paid,
the employee in respsct of whom the money is due shall be
deemed to be entitled, on such sequestration or lignidation, to
14 days’ leave for each month of such period not exceeding

twelve months.

(7)) In the event of the expiry of this Agreement by effluxion

.of time or cessation for any other cause, the Fund shall be

administered by the Council until it be either liquidated or
transferred by the Council to any other fund constituted for a
similar purpose to that for which the Fund was established or
continued in a subsequent Agreement.

() In the event of the dissolution of the Council or in the
) of
f ) this
Agreement is binding, the Council shali, subject to the approval
of the Industrial Registrar in terms of the first proviso to the
said section of the Act, continue to administer the Fund and

. the members of such Council at the date on which the Council

ceases to function or is dissolved shall be deemed to be members

- thereof for such purposes, provided however, that apy vacancies

occurring on such Council may be fiiled by the Registrar from

 employers and emplovees in the Furniture Manufacturing Industry

of the South Western Districts, to ensure an eguality of employer
and employee representatives and alternates. in the membership

- of the Council. In ‘the event of the Council being unable or

unwilling to discharpe its duties or a deadlock arising thereon
which renders the administration of the Fund impracticable or
undesirable in the opinion of the Registrar he may appoint a
trustee or trustess to carry out the duties of such Council and
who shall possess all the powers of such Council for that
purpose. In the event of there being no Council in existence
the Fund shall upon expiry of the Agreement be liquidated in the
manner set forth in paragraph (k) of this clause and if upon

7
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sake van die Raad by sodanige verstryking reeds gelikwideer en
sy bates verdeel is, moet die saldo van dic Fonds_ooreenkomstig
die bepalings van artikel vier-en-dertig (4) van die Wet verdeel
word asof dit deel van die algemene fondse van die Raad uit-
gemaak  het. : e _ '

(k) By die likwidasie van die Fonds moet die gelde wat na
betaling van alle eise, met inbegrip van administrasie- en likwida-
sickoste, in die kredit van.dic Fonds staan, in ‘die algemene
fondse van die Raad gestort word.

14. VERSKAFFING VAN GEREEDSKAP.

Meubelmakersbanke, klampe, handskroewe, lympotte en alle
kwaste moet deur dic werkgewer verskaf word.. S

Die werkgewer moet op eie koste die gereedskap. van die
meubelmakers in sy diens teen verlies of vernietiging weens brand
verseker. In dié verband is elke meubelmaker verplig om,
wanneer dit van hom vereis word, 'n inventaris te vertrek van
die gereedskap in sy besit en moet hy voorts dié inligting
verstrek wat die versekeraars van tyd tot tyd ‘ten opsigte van
genoemde gereedskap mag vereis. Die Raad mag van tyd tot ty
bepaal watter- gereédskap-'n meubelmaker moet verskaf. :

15. VRYSTELLINGS. .
(1) Die Raad mag om 'n afdoende rede vrystelling van enigeen
van die bepalings van hierdie Ooreenkoms verleen.

(2) Die Raad moet ten opsigie van enigeen aan wie vrystelling
verleen word, die voorwaardes stel waarop sodanige vrystelling
verleen word en- die tydperk bepaal waarin sodanige vrystelling
.van krag is; ‘met dien verstande dat die Raad, as hy dit dienstig
ag, na een week skriftelike kennisgewing aan die betrokke persoon
enige vrystellingsertifikaat ma intrek, afgesien daarvan of die
tydperk waarvoor die vryste ling. verleen is,- verstryk  het al
dan nie. ; _ . _ _

(3) Die Sekretaris van die Raad moet aan elkeen aan wie vry-
stelling verleen is, 'n- sertifikaat uitreik wat deur die Voorsitter
en 1ddie Sekretaris van die Raad onderteken is en wat die volgende
meld :—

(@) Die volle naam van die betrokke persoon;.

(b) die bepalings van die Oorcenkoms  waarvan

- ‘verleen word; o A _

{¢) die voorwaardes, s008 gestel kragtens subklousule (2) van
2257 Chierdie klousile, waarop sodanige vrystelling verleen ‘word;

(d) die tydperk wat die .yrystelling van--krag is; en & .o

(¢) die rede waarom die vrystelling verleen word.

vrystelling

" (4) Die Sckretaris van die Raad moet— _
- (a@) alle sertifikate wat .uitgereik- word, aptereenvolgens nommer;
:(b) 'n kopie bewaar van clke sertifikaat wat uitgereik word, en
(c) 'n kopie van ] :
" ’n ander kopie aan die.naaste Afdelingsinspekteur.van die

Departement van Arbeid stuur. '

o " 16.-BESTAANDE SERTIFIKATE, . -
Ondanks die verstryking- van vorige Ooreenkomste vir die
Nywerheid, moet die Raad alle of enigeen: van die leerlingsertifi-
kate wat, ingevolge sodanige: vorige Ooreenkomste uitgereik- is,

aanhou administreer totdat sodanjge sertifikate weens tydverloop -

verstryk het of deur die Raad in- of “teruggetiek is.
17. UITGAWES VAN DIE RAAD. _

Ten einde die uitgawes van die Raad te-bestry, moet elke
werkgewer dertien sent per week van die lone van. elkeen van
sy -werknemers (uitgesonderd leerlinge en vakleerlinge) vir wie
'n loon van R13 of micer voorgeskryf word en
week van die lone van elkeen van sy werknemers
léerlinge en vakleerlinge)
per week voorgeskryf is
Raad mag bepaal; met dien verstande dat geen bedrag in gevalle
waar die totale weeklikse verdienste hoogstens R4.10 is, afgetrek
mag word nie. ;

By die bedrag aldus afgetrek, moet -die werkgewer 'n.bedrag
voeg wat daaraan gelyk is en die totale bedrag maand na maand
en wel voor of op die tiende dag van elke maand aan die
:Sekretaris van die Raad
*n uittreksel uit sy loonregister voorlé waarin die name van die

werknemers en die tydperke deur elkeen gewerk, ten opsigte van

die bedrag wat aangestuur word, gemeld word.:

18. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS.

(1) Elke werkgewer moct binne een maand vanaf die datum

waarop hierdie Ooreenkoms in werking tree en elke werkgewer
wat na daardie datum tot die Nywerheid toetree,.
een maand vanaf die datum waarop hy met sy werksaamhede
_begin, :onderstaande b he ) :

Raad. stuur, en sodanige besondérhede -moet skriftelik verstrek

_en deur die werkgewer onderteken word :— ;
(@ v
-+ - of vennootskap is, ; _
woordelike bestuiirder enfof vennote verstrek word).

(b)y Die adres waar. die. sakeonderneming . gedryf word 'en-die.

woonadresse van die persone

bedoel in subklousule:(1) (@)
. van hierdie klousule. >

(¢) Die ambag of ambagte wat hy ‘in die’ Nywerheid beoefen.”
die beroepe waatin ‘hulle:

* (d) Die name van sy werknemers en
werksaam is. :

'} Council:

1 @ the reason for the

die sertifikaat aan die betrokke werkgewer en .

ses sent per.
(uitgesonderd -
vir wie 'n loon van minder as R13
of dié kleiner bedrae aftrek wat die-

gtuur en ten tvde van sodanige betaling

moet binne

‘besonderhede aan die Sekretaris van’ die

Sy volle naam (waar die 'Sakeondernem'ing n .=maat5kappy'
moet ‘die volle naam -van die verant-:

such expiration the affairs of the Council have already been
~wound ‘up and jts assets
shall be -distributed as provided -for in .section _thirty-four (4)
of the. Act, as if it formed part of the general funds of the

| (k). Upon . liquidation of the Fund, the moneys remaining to
' the credit of the Fund after  payment .of all claims including
. administration and liquidation expenses, shall be paid into the
i general funds of the Council. - B

14. ProvisioN OF. TOOLS. '

| Cabinetmakers’ benches, cramps, handscrews, glue;ﬂots and all
' brushes shall be provided by the employer. -

 The employer shall, at his expense, insure against loss or
idestruction by fire, the tools of the cabinetmakers in his employ.
'In this connection each cabinetmaker shall be obliged to submit,
'when required, an inventory. of the tools in his possession and
ishall further submit such information as may. be required from
time to time by-the insurers .in' respect of the said tools. The
iCouncil may from time to -time determine what tools a cabinet-
maker should provide.

; o 15. EXEMPTIONS. o
- (1) The Council -may grant exemptions from any of the provi-
sions of the Agreement for any good and. sufficient reason.

. (2) The Council shall fix, in respect of any person granted
exemption, the conditions: subject to which- such exemption is
granted - and the. period during which such' exemption shall
operate; provided that the Council may, if it deems fit, after
one week’s notice; in - writing, has been given to the person
| concerned, withdraw any licence of exemption whether or not
the period for which exemption was granted has expired.
. (3) The Secretary of ‘the Council shall issue to every person
granted exemption a licence signed by the Chairman and Secre-
fary of the Council setting out— " o -y
" (a) the full name of the person concerned;. _ o
| (b) the provisions of the -Agreement from which exemption is
. - granted; . ’
' (¢) the conditions fixed in_accordance with the provisions of
! sub-clause (2) of this clause subject, to which such
- . exemption is.-granted; .and .. E o8 %
. (d) the period for which the sxemption shall operate; .

exemption being granted.:
- (4) The-Secretary of the Council shall— .

- (@) number consecutively all licences issued; -
'(b) retain a copy of each licence issued; and . . :
(@ forward a copy . of the licence to_the. employer concerned,

and a further copy to the nearest Divisional Inspector of
the Department of Labour. ' F

16. EXISTING CERTIFICATES.

'INotwithstanding ‘the expiry of any previous Agreements for the
Industry, the Council shall continue. to administer..all or any
learnership certificates issued under -such. previous Agreements
until . such. certificates shall expire by the effluxion time or
have otherwise been cancelled or withdrawn by the Council.

! 17. EXPENSES. OF  THE COUNCIL.

. For the purpose of meeting the expenses of the Council each
employer shall deduct thirteen cents per week from the wages
of leach of his employees (other ‘than_ learners and apprentices)
foi whom .a wage of R13 or more is prescribed and six cents
per week from the wages of each of his employees (other than
learners and apprentices) for whom a wage of less than R13
per week is prescribed or such lesser amounts as the Council
may determine; provided that no deductions shall be made in
cases where the total weekly earnings do not exceed R4.10. ~

To the amount so deducted the employer shall add a like
amount and forward month by month, and not iater than the
tenth day of each month, the total sum to the Secretary of the
Council, submitting at the time of payment an extract from his
wage register showing the mames of -employees and period
worked by each-in respect of the amount forwarded. oo

. 18. REGISTRATION. OF EMPLOYERS AND EMPLOYEES.
. (1) BEvery employet- shall within one ‘month-from' the ‘date of
which this Agreement’ comes ‘into opsration, and every employer
_entering the Industry after that date shall within one month of
"commencement_of operations by him forward ‘to the Secretary
“the Council, the following" particulars, - which ‘shall be . in

writing and -signed by the employer:— : :
" (a) Full name (where the business is'a company or partnership
. the full name of the responsible manager: and/or partners
ok b8 fupiished)l S chn R e
- {b) Address where-the business is carried on and the residential
N Lddresses of the persons referred to in Sub-clause (1) (a)-of
. this clause. Eesl BOHAVRIEE | et bR
+ ey Trade of: trades- carried on by.him in. the Industry.
52 (d} Names of '

his. employoes

and occupation in which.‘they afe' -

distributed, the balance of the Fund -
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i(2) Waar dle werkgewer n- \'emmotskap is, moet- mllgtmg
omtrent -elkeen van -die:.vennote ooreenkomsug subklousule (1)
van hierdie klousule verstrek word en daarby moet ook die naan
waaronder die vennootskap sake doen, verstrek “word.

(3) Elke werkgewer moet die Raad skriftelik in kennis stel van: |

’n verandering ten opsigte van die besonderhede wat mgevo]ge
subklousule (1) "van hierdie klousule “versirek is, en ‘sodanige

kenmsgewmg rnoet geskied bmne veemen dae na sodanige:

verandering.

19. WERKENDE EIENAARS EN VENNOTE.
Alle werkende eienaars en/of vennote moet hulle hou aan die

erkende ure wat in hierdie OOreeﬂkoms vu' werknemers voorge- |

skryf word.

20. VERTONING VAN COREENKOMS..

‘Elke werkgewer moet ’n leesbare kopie van hierdie Qoreen-

koms, in-die vorm soos voorgeskryf in-die- regula.s1es wat kraIgtens

die ‘Wet opgestel js en in afbei amptelike tale, in ’n opvallende

glek waar sy werknemers geredelik toegang daartoe het m sy
edryfsinrigting opplak en opgeplaki hou. o ;

21. BYHOUDING VAN REGISTERS.

Die tyd- en locnregzsters wat mgcvolge artikel sewe»erzavy}‘uﬁ
van die Wet gehou mioet word,’ moet-in’n leesbare skrif met in
of op ’'n ander goedgekeurde manier bygehou- word.

22 VAKVERENIGINGVERTBENWOORDIGI:RS IN: D!E RMD. b

" Elke welkgewer moet ' aan’ enigeen- van.'sy werknemers wat n
verteenwoordlger in die Raad is, alle redelike -fasiliteite verleen

Ic;m hul pllgte m verband met vergadelmgs van dle Raad na te
om. s

S 23 ADMINISTRASIE ' VAN OQOREENKOMS.

" Die Raad is die liggaam wat vir die’ administrasie van hlerdie'

Ooreenkoms verantwoordelik is, en hy mag vir'die leiding van
werkgewers en werknemers* menings- itspreek ‘en beshssmgs gee
wat nie met’ die bepallngs -dadrvan: onbestdanbaar 1s' nie.:

24 AGENTB.

(l) Die Raad nwet een of meer’ gespezalﬁseerde persone as
agente aanstel om te help om. mtvoermg aan die bepalmgs van
‘hierdie Ooreenkoms te gee. ; 3

Dic agent het die reg— ~ © i

(@) om ’'n perseel of plek waarin die Meuhelnywerheld beoefen
_word, te eniger tyd t¢ betree, te inspekteer en te ondersoek
‘wanneer hy ‘redelike gmnd het omi. ie vennoed dat enigeen
daann ‘werksdam i3 0 0

(b) om elke werknemer wat hy in of in dle ‘omgeéwing van die
persecl of plek vind, df alleen of in die teenwoordigheid
van ’'n ander persodn, soos' hy dienstig' ag, mondeling te
. ondervra’in verband: met sake wat op hierdie Ooreenkoms

" betrekking het en om'van sodanige werknemeér te vereis -

om te amwoord op die vraag wat gestel word;

(;:) om te vereis dat enige kennisgewing, boek;’ lys of dokument

‘wat ingevolge hierdie Ooreenkoms  gehou,™ vertoon ‘of
opgestel moet word, voorgelé word en om dit te ondersoek

. en’n afskrif daarvan te maak;"
“(d) om te vereis dat alle betaalstate of bocke Winrin diis Boek:
: gehou word . van die werklike loon wat befaal word aan

.’n werknemer wie se loon by hierdie Ooreenkoms vasgestel .
word vertoon word en om dit te 1nspekteer, te’ ondersoek :

en ‘n afskrif daarvan te maak

(2) Die agent mag, wanneer hy sodamge plek bdree mspek-
teer of ondersoek, ‘n tolk met hom saamnéem.

3 Elkoen vir wie die bepalmgs van hJerdle Ooreenkoms

bindend 13, moet dle agent ‘al die faahtelte verleen Wa.t hierbo -

bedoel word

25. INDIENSNEMING VAN LEDE VAN VAKVERENIGING.

(1) Lede van die vakverenigings stem daarmee in om slegs by
lede van die werkgewersorganisasie diens te aanvaar, en lede van

die werkgewersorganisasie stem daarmee in- om slegs lede van,

die vakveremgmgs in diens te neem; met dlen verstande dat hier-
‘die klousule nie van toepassing is nie waar 'n werkgewer of 'n
werknemer-na die mening van die Raad sonder redelike gronde
lidmaatskap van ’n party by hlerdle Qoreenkoms geweier is; met
dien verstande voorts, dat enigeen wat gegrief voel deur die Raad
se beslissing waarby ’n besluit- van die partye bekraglig word,
die feite onder die aandag van die Minister van Arbeid mag bnng,
en as die Minister, na oorlegpleging met die Raad, so bes[ult is

die bepalings van hierdie ‘subklousule met ingang van 'n datum:

_wat die Minister bepaal en waarvan die gegriefde persoon en die
Raad in kennis .gestel mnet wm‘d nie . ten, 0ps1gte van sodamgc
persoon van toepassmg me. ’

© () Vir.die toepassmg van hterdle Idousule beteken “lidmaat- |
'skap »-lidmaatskap’ oormkomsﬂg ‘die ‘bepalings van die konsti-
1 employers’ orgamsatmn. ol :

tusie van die vakverenigings of die werkgewersorganisasie, -

ment are binding shall grant the agent all facilitiés referre

() Where the employer is a partnershxp, 1nformanon in
accordance with. sub-clause (1) jof this clause regarding each of

. the partners as well as the mle under wh:ch the partnership

operates shall be furnished.

(3] Written noilﬁcatlon shall be sent to the Council’ by every
employer of an alteratiosi in respect of any details supplied in
terms of sub-clause (1) of this clause and such notification shall

~ be given within fourteen days of such alteration.

19, WbRK'No PROPRIETORS AND PARTNERS.

All working proprietors and/or partners “shall observe the
recogmsec[ hours prescnbed for employees in this Agreem‘.nt

20. Exu.BmON OF AGREEMENT, !
Every employm shal! affix and keep affixed in ‘his estahhsh-

- ment a legible copy of this Agreement - in - the form prescubed

in the regulation under the Act in both official languages and

| in a conspicuous place where it is readlly accessible to his

empoyees

21 KEEP]NG OF RErmms

The time and wage records which’ are requ;red to be kept in
terms of section fifty-seven of the Act shall be kept written in
a Ieg:ble manner. in mk or any othel approved form..

22. TRADE Union REPRES"NTATICN oﬁ THEJ CGU\I{:ILI

Every employer shall grant to any of his employees who are
representatives on:the Council every reasonable. facility to attend
to thell' duues in- connectlon wr.th meetmgs of the Councﬂ.

23. Anmmsm*rlon OF | AGREEMENT., ;
The ‘Council ‘shall be the body respoumble for the admrms-

tration of this. Agreement, and may issue expressions of .opinion
- and rulings . not 'inconsistent. with ‘the prowsmns thereof for the

guidance . of emplayers and. employees

24 AGENTS.

- (1) The -Council shall appoint ‘one’ or more s ﬁed persons
as agents tc a.ssmt in gwmg effect to the temzs ofm Agneement

The agem shall ‘have the nght lo—-

~(a) enter, inspect and examine any premlsm or place in which
the Furniture’ Industry 'is -catried on'at any time when
-he- has reasonab]e cause .to behesve that any. person is
employed therem, _ :

(b} oraliy ex,amwe, e;ther alone or in 'the presence ‘of any
other. person, “as he thinks fit, ‘with respset to matters
relating ‘to’ this Agreament every employee’ whom he finds
in or about the. premises or place and require such
._employe&s to. arlswer the. question put; )

{c) requlre Lhe pmduouon of any notice, book fist or document
" which -8 by fhis. ement reqmred to be - kept,
’ exh)bﬂed or made, ‘and mspect and copy the same;

d) reqmre the productwn and_inspect, examine and copy all
--pay sheets or books wherein an account is kept of actual
- wages paid to an’ employee whose wages are fixed by t]:lls
Agreement. "~ - -

(2) The agent, when entering, inspecting or examining any

fswoh ‘place’ may ‘take with him an mterpreter

(3) Every person -upon whorn ‘the provisions of this Agree-

© 25. EMPLOYMENT OF TRADE Union LABOUR.
(1) Members of the trade unions agree to accept employment

'with members of the employers’ organisation only and members
.of the employers’ organisation agree to- employ members of
- the trade unions only; provided that this clause shall not apply
‘where an employer or employee has in the opinion’ of the
" Council been refused membership of a party to this Agreement
| without reasonable cause; provided further ‘that-any: person who
“feels “aggrieved by the Council’s” decision in: confirming any

decision of 'the parties may bring the facts to the notice of
the’ Minister' of ‘Labour and if 'the Minister, after consultation
with the Council, so decides this sub-clanse shall not. apply in

_relation ‘to such person with effect from a:date specified by the

Minister - which . date shall be not:ﬁed to the aggnevwed person
and the Counc:l %

" {2)-For-the ‘purpose: of this clause membershlp sha!! mean-being
»a . member in’ terms of the -constitution of the trade unions or"

9



10 No. 1795

(3) Die bewys_dat enigeen lid van die vakverenigings: of - die
werkgewersorganisasie - is, bestaan uit die voorlegging van.’n
kaart enjof sertifikaat wat deur die sekretaris van die betrokke
organisasies onderteken is. - iy T U

Die vakverenigings en die werkgewersorganisasie moet d'e Rdad
voorsien van 'n lys van alle lede van hul onderskeie organisasies
wat bedank het, uitgesit is en geskors is. By ontvangs van
sodanige lyste moet die Sekretaris van die Raad die lid of lede
van die betrokke organisasie' meedeel dat sy lidmaatskapkaart
en/of -sertifikaat nie meer vir die'toepassing van hierdie klousule
geldig is nie.

Hierdie klousule is nie op persene wat, na die mening van die
Qaad, sonder redelike gronde lidmaatskap van 'n parly by hier-
die Ooreenkoms geweier is, van toepassing nie as die applikant
sodanige weiering aan die Raad gerapporteer het. = ¢

(4) Hierdie klousule is nie op kantoorwerknemers. van: toepas-
(5) Die bepalings van hierdie klousule is nie ten opsigte vah 'f
immigrant gedurende die eerste jaar na die datum waarop hy if
die Republiek van Suid-Afrika aangekom het, van toepassing nie;
met dien verstande dat, as 'n.immigrant te eniger tyd na die
eerste drie maande vanaf die datum waarop hy in die Nywerheid
pegin ‘werk het, 'n uitnodiging van die betrokke- vakvereniging
om lid daarvan te word, geweier het, die bepalings van hierdie
klousule onmiddellik in werking tree. e

26. Lone.

Behoudens die- bepalings van klousules ‘9, '10,- 13 en 17 van
hierdie -decl van. die -Ooreenkoms, mag geen loon wat laer is as
4ié wat in Deel 11 van hierdic Ooreenkoms voorgeskryf word,
deur ’n werkgewer betaal en deur 'n werknemer aangencem word
nie. sy g N S

27. INDIENSNEMING VAN MINDERJARIGES.

Niemand onder die leeftyd van 16 jaar mag in die- Nywerheid
in diens geneem word nie. : _ s o

_ 28. LEERLINGE. i .

(1) Geen werkgewer mag 'n werknemer as 'n leerling in_diens

neem nie tensy sodanige werknemer in besit is van n sertifikaat

wat deur die Raad uitgereik is ‘en waarin magtiging vir sy -indiens-
neming as sodanige verleen word.. ., . - — :

2

Aansoek om toestenming om as 'n leerling - te’ werk, moet

aan die Raad gerig word in die vorm soos voorgeskryf en moet

vergesel gaan van 'n genéeskundige sertifikaat’in die vorm soos
in Aanhangsel C voorgeskryf. Die¢ Koste vandie genseskundige
ondersoek moet deur die .\_{pcme_mende. werkgewer gedra word,

(3) Die Sekretaris van die Raad moet aan ‘elke werknemer
san wie toestemming verleen is om as 'n’ leerling te ‘werk, ‘n-
sertifikaat uitreik wat die naam van die werknemer, sy ouder-
dom, die minimum loon wat aan hom betaalbaar is, die naam van
die werkgewer en die tydperk waarin die toestemming van krag
is, gemeld word; met dien: verstande dat die Raad, as hy dit
dienstig ag en as die bepalings van subklousule (7) van hierdie
klousule nie meer van-toepassing is nie, na een-week - skriftelike
kennisgewing aan die werkgewer en die werknemer enige sertifi-
kaat wat ooreenkomstig hierdie subklousule uitgereik- is, mag
intrek, afgesien daarvan of die tydperk waarvoor toestemming.
verleen is, verstryk het al dan nie.

(4) ’n Duplikaatkopie van elke sertifikaat’ wat ingevolge sub-
klousule (3) van hierdie klousule uitgereik- word, - moet .aan. die
werkgewer verstrek word, en -die werkgewer moet dit aan. die
2aad terugbesorg wanneer dit nie meer van krag is nie; -

(5) Ten einde die minimum loon vas te stel wat aan 'n leerling
betaalbaar is, mag vorige oandervinding in die Nywerheid na
eoedvinde van die Raad in aanmerking geneem word, en die
ioon moet- gespesifiscer word in  die sertifikaat wat dic’ Raad
ingevolge subklousule (1) uitreik. e 20 o -

(6) () ’n Leerling If'!ag nie sonder die goedkeuring van die
Raad vir langer as drie maande gedurende die tydperk van sy
icerlingskap met dieselide werksaamheid belas word nie. ..

(ii) Die groepe werksaamhede ten opsigte waarvan leerlinge in
beddegoedmakery aangeneem mag word, 1s— :

(a) vgerdraadvlegwerk; : oo

(b) die .maak van matrasse. )

(iii) Die werksaamhede ten opsigte waarvan leerlinge " in
naaiers- of naaisterswerk aangeneem mag word, is—° :

(q) glipsteckwerk, die naai en/of “aanmekaarwerk van ocortrek-
sels, klappe, stoelkussings, koorde, gordynvalle, peule of
gordyne, maar uitgesonderd die sny van oortreksels;

(b} die sny van matrasslope en oorireksels en kussings.
() () Die Raad mag, op aansock, magtiging vérleen. vir die
ind.ensneming van leerlinge in die volgende getalsverhoudings : —

Twee leerlinge vir elke vyf werknemers wat in ontvangs

is-van die loon wat in klousule 1 van Deel II van hierdie

Qoreenkoms gespesifiseer word. . . " -
Leerlingskap in beddemakery, naaiers-  of. naaisterswerk
word tocgestaan slegs in 'n getalsverhouding van een leerling
vir elke drie volwasse werknemers wat werksaam is in die
groep werksaamhede bedoel in klousules 5 (1) en 7 van
Deel II van hierdie Ooreenkoms. ' i . .

10
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. .(3) Proof of: membership of any of the trade unioﬂ; ortbe
- employers’ organisation shall be the production of a card andfor
the secretary of the, organisation concerned:

. The:trade unions and the employers’ organisation shall supply
'‘the Council with a list of all resignations, expulsions and
| suspensions of members from their respective - organisations.
‘Upon _receipt . of such lists the ‘Secretary of the Council shall
ladvise the member or members of the organisation concerned
| that . his .card and/or certificate of membership is no longer valid
'for the purpose of this clause. T T i - 1
This clause shall not apply to persons who are in the opinion
jof the Council refused membership of a party to this Agreement
\without reasonable cause and the “applicant- has reported 'such.
rrefusal to the Council. ' : 3 a

(4) This 'clause. shall not apply tc; office empiéyees.

i " (5) The-provisions of this*clause shall not.apply in respect of
an imimigrant during the ‘first ‘year after the: date of his entry
intc the Republic of South Africa; .provided’ that -if - any
immigrant has at any time after the first three months of com-
mencement of  his. employment in. the Industry refused any
invitations from the trade union concerned to become a member
of it, the provisions of this clause shall immediately come into

‘pperation.

. ... . 6 Waa. |
| Subject to._the provisions of clauses 9, 10, 13 and 17 of this
part of the Agreemént, no. employer 'shall pay and no employee
¢hall accept wages lower than those prescribed in Part II- of this
z}&greeme'nt.__ SR & : :

i 27. EMPLOYMENT OF MINORS.

! No person undér the age of 16. years shall be employed in
the Indusiry. I - C

- ) _I.E.g:zm;ais. o _.
(1) No employer shall employ any employee as a learner

| unless such employee is in possession of a .certificate issued by

the Council authorising his employment as such.

' (2) Application for permission to work as a learner:shall be
made to the Council in:the prescribed form and shall be accom-
panied by a medical certificate in the. form prescribed. in Appen-
dix C. The cost of the medical examination to be borne by the
p#ospective.emp!_oye,;.._.: Lt g

(3) The Secretary of the Council shall issue to: each employee
who has been granted permission to work as a learner a cer-
tificate showirig "the ‘name of -the -employee; ‘age, ‘minimum wage

pdyable to him, the -name of the employer and the period during

which the permission shall be effective; provided: that the Coun-

cil may, if it deems fit and if the provisions of sub-clause (7)

of this clause no longer apply, after one week’s notice, in writing,

has been givén to the employer and the employee withdraw any
certificate issued in terms_of this sub-clause, whether or not the

period for which permission was granted has expired.”

(4) A duplicate copy of every certificate issued in terms of
sub-clausé (3) of this clause shall be furnished to the employer
- who' shall return it to the Council when it is no longer operative.
_{5) For the purpose of ascerfaining the minimum wage payable
to!a Tlearner, any previous ‘experience in the Industry may in
the discretion of the Council be taken into consideration and the
wage rate shall be specified in the certificate issued by the
Council in terms of sub-clause (1). - -

(5) (i) A learner shall not be-employed on the same bpera:ion
forl more than three months during the period of his learner-
ship without the approval of the Council,
| (D The groups of operations in respect of which learnerships
in bedding-making shall be granted are— .

(4) the weaving of spring wire mesh;

(b) the making of mattresses.

(iii) The operations in respect of which . learnership in seam-
ster;’ or seamstresses’ :work shall be granted are— .

-{a) slipstitching, sewing and/or joining covers, flies, cushions,

cords, pelmets,  bolsters or curtains, but ghall exclude the
cutting of covers; . . . ’

:(Bi} the cutting of mattress cases and. covers, and pillows.

(7) (i) The Council may, on applia:ation. authorise thé employ-
ment of learners in the following ratios:— A )

.\ Two learnérs for every five employees in receipt of the
iwage specified in clause 1 of Part II of this Agreement.

. The learnerships in bedding-making, seamsters’ or seam-
_ stresses’ work shall be granted only in a ratio of one learner
‘to each thres adult employees engaged in the group of
‘operations, referred to in clauses 5 (1) and 7 of Part I of

this Agreement.
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(n) Waar die Raad daarvan oortlng is dat’ daar behoorlike
fasiliteite vir. die ople:dlng van leerlinge bestaan en die vereiste
getal werkgewers' wat die lone ontvang wat in klousule 1 van
Deel IT van hierdie Ooreenkoms gespesifiscer word, nie beskik-
baa;(-i is pie, mag dle geta!sverhoudmg van' die Ieerlmge vergroot
wor

(i) D[e Raad_ het die- reg om, wanneer hy daarvin’ oortuig
is._dat daar nie behoorhke opleidmgsfasﬂlte:te verskaf “word nie
of wanneer hy “n. ander. grondige .en -afdoende rede het, “enige
sertifikaat wat ooreenkomstig hisrdie klousule mtgerelk is, in.te
trek - afgesien daarvan of die tydperk waarvoor toestemrmng
verleen is, verstryk het al dan nie.

(iv) Die bepalings van sub.Jausule (7) (i) is nie van toepassing
nic op bedryfsinrigtings wat nie vir n- aaneenlopende tydperk
van twaalf maande bestzan het nie.

(8) Die leertyd vir die klasse werk wat in klousule 1 van
Deel Il van hierdie Qoreenkoms bedoel word, is. vyf jaar; met

dien verstande dat 50 persent van die tyd wat aan 'n vak- of

nywerheidskool deurgebring is, . as deel van die leertyd tel. . Die
leertyd vir die klasse werk wat-in klousules 5 (1) en 7 van Deel
II bedoel word, is twee }aaI - : B )

- 29, Pouses IN DIE VOOR- EN NAMIDDAG,
- Diaar. moet elke dag aan -elke. we:knemer *n. pouse van tien

minute in beide die voor- en die namiddag verieen werd wat.

gereken moet word as tyd gewerk.

30. LEDEGELD VIR GEREG!STREERDE VAKVERENIGING,

Elke -werkgewer mag, na sy goedvmde en_met ‘die skriftelike
toestemmmg van die werknemer, van die loon wat aan die werk-
nemer verskuldig is, dié bydraes aftrek wat die werknemer op
*n vrywillige grondslag besluit om tot die fondse van ’m vak-
vereniging by te dra

' 31, WERKNEMERS WAT BY MEER AS EEN WERKS.—\AMH.E!D
BETROKKE IS.

(1) 'n Werkgewer wat van 'n lid van een klas van sy werk-
nemeérs vereis- of hom toelaat om of benewens sy eie werk of in
plaas daarvan werk van 'n ander klas te verrig waarvoor daar—

(@) of 'n hoér'loon as dié van sy .¢ie klas; of

(b) ‘n stygende loonskaal wat uitloop op ’'n loon wat hoér is as

dié van sy eie klas; _ . _
in Deel II van hierdie Ooreenkoms voorgeskryf word, moet aan

sodanige werknemer ten opsigte van da.ardle dag dle volgende i

betaal:— -

{1) In die geval wat in paragraaf (a) bedoel word, minstens die .

. dagloon bereken teen die hoogste weekloon vir die hodr
~ klas werk; en
(n) in die geval wat in paragraaf (b) bedoel word, minstens die
lc:agloon kbereken ‘teen dle hoogste weekloon vir dle hoér
- klas werk; : .

met dien verstande dat waar die’ verskil tussen klasse mgevolge
Deel, T van hierdie Qoreenkoms. op ondervmdmg, geslag of
ouderdom gegrond is, die bepalings van hierdie klousu}e nie van
toepassing is nie.. s g .

32 I_OONKORTINO,

(l) Geen werknemer mag, ‘terwyl hy in die diens van 'n werk-
gewer is, 'n geskenk, .bonus, lening, waarborg “of ierugbetahng,
hetsy in kontant of in natura, wat in werklikheid neerkom op ’n
korting van die loon wat ooreenkomstlg hierdie Ooreenkoms aan
sodanige. werknemer betaal moet word, aan sodanige werkgewer
gee nie, en sodanige werkgewer mag dit nie van sodanige werk-
nemer ontvang nie.

(2) Daar mag nie van ’n werknemer Verem Word om, as deel
van sy dienskontrak, kos of huisvesting van sy werkgewer of van
‘n plek deur sy werkgewcr aangewys, te ontvang nie of om goedere
van sy werkgewer te koop of esendom van hom te huur nie.

33. DIENSBEEINDIGING.

(@) Die werkgewer of die werknemer moet een week vooraf
kennis gee van die beemdlgmg van m d:enskontrak met' dien
verstande dat die reg van n werkgewer of ‘n werknemer om ’'n
dienskontrak om 'n regsgeldige rede sonder kenmsgewmg te
betindig, nie hierdeur geraak word nie.

(b) Ondanks dle bepalings van subklousule '(4) van hierdie
_klousule, ‘mag ‘n werkgewer en 'n werknemer ooreenkom om .

voorszen.ng te maak vir n kenmsgewmﬂtermyn W&t Ianger as ecn

week is. Versuim om sodanige reéling na te kom, is 'n verbreking .

van ‘hierdie klousule, met: dien verstande dat 'n werkgewer aan

'n werknemer of ’n werknemer aan ’n werkgewer een week se
loon in plaa.s van die voorgeskreWe kennisgewingtermyn of, in ‘die "
geval van ’'n- ooreenkoms’ vir 'n’ “langer kenmsgewmgtermyn, n:
eweredig groter. bedrag aan loon in plaas van- soda.mge kennis-,

gewing:mag betaal of verbeur.

() Die kenmsgewmgtermyn mag nie saamval me met,, en daar
mag ook nie kennis gegée word nie El edurende, 'n werknemer se
-afwesigheid met verlof wat ingevolge

moet ondergaan.

ousule 13 (I) (iii) van Deel -
X van hierdie 00reenkoms verleen is of ’n tydperk: van militére
opleiding wat 'n werknemer; ingevolge die’ Verdedigingswet, 1957, o

(11) Where “the Council is sansﬁed that proper- ‘facilities exist
for’ the training of learners, and the requmte number of .adults
andfor employces in- receipt of the wages speclﬁed in. clanse 1
of Part II of this Agreement is not available, the rauo of learners
may. be extended.

{m) The Council shall have the nght, when it is satisfied that
proper facility for training is not provided, or for any other
good ‘and suificient reason, to withdraw any. certificate issued in
terms of this clause whether. or not - the penod for whxch per-
n:nsslon was granted has expired. .

(w} The provision -of sub-clause (M. M sha]l not apply 6
establishments' which have not - been. m existence . for a con-
secttive period of twelve months. .

(8) The period “of learnershnp for the classes of’ work referred
to in clause 1 of Part II of this' Agreement shall be five years;
provided that 50 per cent of the time spent at a ‘Trade or Indus-
trial School shall count as part of the. learnership period. The
peiiod- of learriership for the classes of work referred to in
c]auses 5 (l) and 7 of Part II shall be two years.

29 I"ORBNOON AND Am&uoov BREAKS
Every employee shall be given a break of ten minutes bo;h
m the forenoon -and afternoon each. day, whzch shall be. reckoned
as time Worked ;

30. SUBSCRIPTIONS TO REGISTERED TRADE UNiON,

Any ‘employer, at his option, and mth the: written- consent .of
the employee, may deduct from the wages due to the latter such
contributions as the employee may on a voluntary. basis -decide
to contribute to the funds of any trade union.

31: EMPLOYEES ENGAGED IN MORE THAN ONE OPERATION..

(1) An employer, who requires or perxmts a member of one
class of his employees to perform -either in addition to his own
wol;"k or in substitution therefor, work of an other class for which
either—

(d) a wage higher than that of his own. class, or,

(b) a rising scale of wages termmaung in a wage h:gher than
that of his own class; L )

is prescnbed in Part. II of this A,reement sha]] pay to such
employee in respect of that day—

(i) in the ‘case referred to in pamgraph (a) not less than- the
daily wage calculated .on .the hlghest wee:kly rate -for the
‘higher class, and : :

(i} in the case referred to in paragraph (b}, nbt less than the
-daily wage calculated on the highest Weekly rate for the
higher class, ; i sk i TR ar o

provided that where 1he chtference betWeen classes is in terms of
Part IT of this Agreement based on experience, sex or. age, the

=pr0v1310ns of thls clause shall not apply.

i

32, ABATEMENT OF WAGES

(1) No empteyee shall, while*in the employ of an employer,
give to, and no such- employee 'shall receive from such employer
any gift,.bonus,.loan, -guaraniee or refund. either in cash - or in
kind which will in eﬁect amount to an abatement of the wages
which must in terms of this Agreement be pa.ld to such employee.

(2} No employee' shall 'be required as' part 'of his contract of

- service to board or lodge with his employer or at any place

nominated by his employer, or to purchase a.ny goods: or hire
property from his, employer

33 TERMINATION OF EMPLOYMENT.

(a) One week’s nofice shall be given by the. emplayer or
employee to terminate a contract of service; provided- this shall
not affect the rlght of an employer or- employee to terminate a
contract of service without -any notice for any good cause
recognised by Jaw as suﬁiment

) Notwithstanding the ‘provisions of ‘sub-clause (a) of . this
ciause, an employer and employee may agree to provide for a
longer period of notice than one week. Failure to comply with
such arrangement shall bé a contravention of this clause; pro-
vided that an employer -may pay to an employee or an employes
may pay or forfeit to an employer a .week’s wages for and in
lieu of the prescribed period of notice or in the case of any
agreement for a, longer notice a correspenchngly mcreased wage
in lieu thereof.

(c) The penod of ‘notice shall not run concurrently W:th ner
shall “notice "be given during an emplovee’s: absénce on leave
granted in terms of elause 13 (1) (iii) of Part I of - this-Agreement
or any period of military training -an -employée is req.ured to
undergo, in pursuance of the Defence Aet, 1957,

1

ol
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34. VERBOD OP INDIENSNEMING.

Behoudens die bepaling van artikel drie-en-tggrig van die Wet
en ondanks andersluidende bepalings in hierdie Qoreenkoms, word
geen bepaling waarby 'n verbod geplaas word op die ‘aanstelling
of indiensneming van 'n_werknemer vir enige klas werk of op
enige voorwaarde, geag die werkgewer te onthef van die betaling
van die besoldiging en die nakoming van die voorwaardes wat
hy sou moes betaal of nagekom het as sodanige aanstelling of
indiensneming- nie verbode was nie en moet die’ werkgewer aan-
hou om sodanige besoldiging te betaal of sodanige voorwaardes
na te kom asof sodanige aanstelling of, indiensneming nie verbode
was nie. S : o

35. GRONDSLAG VAN BETALING,

Ondanks andersluidende bepalings in hierdie Ooreenkoms, moet
daar vir alle werk wat verrig is, betaal word teen die loon wat
voorgeskryf is vir die: werksaamheid of werksaamhede wat verrig
word en mag sodanige betaling nie op die tegniese bedrewenheid
of kwalifikasies van die betrokke werknemer gegrond word nie.

" 36. NAGSKOFWERK.

Indien 'n werkgewer vereis dat sy bedryfsinrigting gedurende
sowel dic dag as die nag moet werk, word alle tyd wat daar na
6 nm. tot 6 vm. gewerk word, geag nagskbfwerlg' te wees. Alle
werknemers vir wie lone in hierdie Ooreenkoms voorgeskryf word
en wat toegelaat word of van wie vereis word om nagskofwerk te
verrig, moet, benewens die voorgeskrewe loon, 'n addisionele 10%
(tien persenf) van die voorgeskrewe loon ontvang vir alle tyd
gedurende die nagskof gewerk. ) :

Tyd deur 'n werknemer gewerk na die voltooiing van sy gewone
skof in die betrokke bedryfsinrigting, word geag oortydwerk te

wees, en daarvoor moet betaal word soos in klousule 10 voor-

geskryf. et

. 37. UURLOON. : -
 Ondanks andersluidende ~bepalings in hierdie Ooreenkoms,
‘word daar vir alle werk wat deur werknemers verrig word, teen 'n
uutloon betaal. Die uurloon word bepaal deur die voorgeskrewe
‘weekloon deur 44 te verdeel. e 5 as

| hibited and

34, PROHIBITED EMPLOYMENT.

. Subject to the, provisions of section eighty-three of the Act
and notwithstanding anything to the contrary in this Agreement,
no provision which prohibits the engagement: or employment of
an employee on any class of work or on any conditions, shall be
deemed to relieve the employer from paying the remuneration
and observing the conditions which he would have had to pay
or observed had such engagement or employment not been pro-
the employer shall continue to pay such remuneration
and observe such conditions as if such engagement or employ-
ment had not been prohibited. ‘

35. BASIS OF PAYMENT.

Notwithstanding anything to. the contrary contained in this
Agreement, payment for all work done will be at the. rate pre-
seribed for thé operation or operations performed, and will not

' be based upon the technical skill or qualification of the employee
concerned.

7' 36, NIGHT SHIFT WORK.

Should an employer require to operate his establishment both
during the day and night any time worked after 6 p.m. until 6
am. will be regarded as night shift work. All employees for
whom wages are prescribed in this Agreement and who' are
vequired or permitied to perform night shift work must in addi-
tion to the perscribed wage rate receive an additional 10% (ten
per cent) of the prescribed rate for all time worked during the
night shift. '

Time worked by an ‘employee after the completion of his
yisual shift in the establishment concerned, shall be regarded as
avertime and must be paid for at the rates prescribed in clause

o _ -37. HourLY RATE. . e

_ Notiwithstanding_anything to the contrary in this Agreement,
all work performed by employees shall be paid for at an hotrly
rate. The hourly rate to be determined by dividing the pre-
scribed weekly rate by 44. e o

AANHANGSEL A.

[Staat ingedien ingevolge klousule 13.(2) (@) van die Qoreenkoms.]

Naam en adres van werkge\'ve

Week gedindig _
Indeks- ; . Bedrag - Totale
NOMMET. | paritenaam vén Getal gé-e gt(_x:maaén T_ota:lq- _ waarop Totale gggfa]];e getal- ure
toegewys - ' Beroep. | Uurloon. | EW¢ name |p.coldiging| vakansie- | getal ure ’ afwesig
dear die werknemer. T : gedurende | van werk- | {4007 | bonus be- k. verpligte it " i
Raad. week. nemer. _ taal w_ord. : korttyd. |4 weging.
3 :

L S

Bedmg beitaalbaar aa/n die Fonds. ....... R SE—

[ y

AANHANGSEL B.
Kennisgewing vereis by klousule 7 (4) van Deel T van die Nywerheidsraadooreenkoms,
Dag. Begintyd. Uitskeityd. Etensuur,

Maandae, ...... ... . tot NM. - nm. tot nm
Dinsdae. ..ooveveianes . tot... nm. nn1. tot nm.
Woensdag........o.... B . ! s 110 2 nm. tot LN
Donderdae........... i tot.... nm. T EOb e it nm.
Vrydag...oovvennens 5 tot nm. nm. tot. nm.
Saterdae...... tot nm. nm. tot nm.
Voormiddagpouse... . .. vim. tot nm. nin. tot nim.
Namiddagpouse, ...« vm. tot nm. nm. tot... nm

12
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APPENDIX A. o '
- i . [Statement submitted in terms of Clause 13 (2) (a) of the Agreement. ]
“Name and address of employer.. R e ! e T8 S
Week ending G
'lndéx.- . _ 5 . I No. of ot L Amounf .I AR Total Tota].-'
Number |. . .. . . G 1 oyp 1o | Hours Christian. | _Total...| J- which | Total ' | Hours of { Hours
.Allotted. | Surname of Employee. O?ﬁjulfa' I-ll?;lgly ‘Worked g:nn::s o) Rfiﬁll‘g;e" " ‘Holiday '| No. of | Compul- | away on
by the i : during | g Slovee.l paid. | Bonus is | Hours il | sory Short-{  own
Council. _week_. PIOYee: 1+ Pald.. ‘paid. - o time. . | accord.’
= i
Ricounscesd
. | Amount playabletothie Fund....l........ 3 R; _____
Rm-——im—»—«m.
APPENDIX B.
[Notice requmed under Clause 7 (@) of Part Tof the Industna] Councﬂ Agreement 1
Day. Starting Time. Finishing T:me Meal Hour.
Mondays.....covevass i : e, tO p.m, p.m. to p.m.
Toesdays. o svva oy .a.m. to. p.m. ..p.m. to ; p'm.
Wednesdays... .o vonesn o e, 1O i PaTI p.m. to. p.m.
Thursdays..cvevienais o e T EOL SR i W p.m. fo p.m.
Fndays...'.........‘.. il i 2., 10t IR s % A p.m. to oL
Saturdays......eeeeenns LA, {0 p.m. p.m. 1o .,
Forenoon break....... a.m. to p.m. p.m.to_ _p.m,
Afternoon break....... a.m. to p.m. p.m.to p.m.
APPENDIX C,

AANHANGSEL C,

[Geneeskundige sertifikaat ingevolge klousule 28 (2) van Ooreenkoms
vir Meubelnywerheid.]

Ek sertifiseer dat ek (naam voluit)...

geslag :
ras wat verk[aa.r dat hyfsy tans.. ..
oud is, geneeskundlg ondersoek het en dat my
bevindings soos volg isi—
Ek is daarvan oortuig/nie daarvan oortuig nie dat hy/sy gesond en
geskik is vir mdlensnemmg as 'n leerling in die ambag
of n ander ambag sonder gevaar vir homself{

haarself of ander,

{a) Toestand van hart en blaedsomloop
(b) Aan- of afwesigheid van liggaamlike gebrek of wansta]tlghejd,
met inbegrip van breuk
(¢) Toestand van longe
(d) Toestand van mangels en adenoiede.
(e) Toestand van nekkliere
(f) Toestand van tande
(2) Gehoor.
(h) Gesig
?’) Aansteeklike sickte
7) Pedikulose
(k) Liggaamlike ontwikkeling

Geneeskundige beampte.
Plek
Datum

DEEL 1L

LONE.

1. Met nitsondering van die werknemers wat in klousule 2 tot en .
met 11 hicronder bedoel word, moet elke werkgewer aan elkeen

van sy werknemers wat betrokke is in enigeen van of al die werk-

saamhede wat in die Meubeinywerheid verrig word, minstens die

Joon betaal wat hieronder gespesifiseer word:—

Per geek.
: (@) Vanaf die datum waarop ‘die Ooreenkoms in :
werking tree tot 11 November 1967,.......... 27.28
(b) Van 12 November 1967 tot 11 November 1968,. 28.60

E 171 75 B 1Ty 11 O S 29.48

" Place.
" Date.

[Medlcal Certificate under Clause 28 (2) of the Agreement for Furni-
ture Industry.] *

. I certify that T have medically examined (full name)....ewunoem

sex
race. who states that hls,fher present age
1sdm.._,.qm..m,w1th the following results:—

I am satisfied/T am not satlsﬁed that he/she is in sound health and
fit for employment as a learner in the trade o
or any other trade, without danger to hlmselffherself or others.

(a) Condition of heart and circulation.....

(b) Kresence or absence of physical defect or defomnty, including

ernia.

(¢) Condition of lungs

(d) Condition as to tonsils and adenoids.

(e) Condition of glands of neck

(f) Condition of teeth

Eg) Hearing

h) Sight

g:’) Communicable disease

(

i) Pediculosis
) Physical development

Medical Officer.

PART IL

WAGES.

1. With the exception of the employees referred to in Clause
2 to 11 inclusive hereunder, each employer shall pay to each of
his employees engaged in any or all of the operations performed
g:l the Furniture Industry, a wage of not less than that specified
elow: —

Per IliVeek.
(a) From the date on which the Agreement comes into .
force uniil 11th-November, 1967.. .......oovnvns 27.28
(b) From 12th Wobember 1967 to 1ith November,
| ——— i eeaareiaeeaanes eerrsaeeras 28,60
(€) ThEerealter, . v ve e v vus oo or sus st 0is 2 vin s ss snnnaee 29,48
13
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2. Leerlinge in diens geneem om die werksaamhede te leer wat | ° 2. Learners. employed in learning the operations covered by
deur klousule 1 van Deel II van hierdie Ooreenkoms gedek | Clause 1 of Part IT of this Agreement:—
word; — : K HgtF Per Week.
e Per week, s e R
e R For the first year of employment......oceveiimmnens 8:80
Vir die eerste jaar diens....ovveevcninaiaansnen 8.80 * For the second ;year of employment. .......covamee 11.00
- Vir die tweede jaar dienS....oievvancrairernanins 11.00 - For the third year of employment.......c.osamesacs 14.52°
Vir die derde jaar di€ns....oeeuairiorrernass 14.52 - For the fourth year of employment....... cibeeanass 18104
Vir die vierde jaar'diens..........oueee 18.04 For the fifth year-of employment.. ..ocovviarasves 21.12
Vir die vyfde jaar diens......... 2112 . Thereafter the wage prescribed in Clause 1.

Daama_ c.he IO?D voorgeskr_.;!vf.l_r;-_quusie L e 3. All juveniles. The minimum wage prescribed for adult
3. Alle jeugdiges. Die minimum loon voorgeskryf vir volwasse | employees employed on the same class of ko
werknemers wat dieselfde klas werk verrig. - ; X
4. Employees engaged in:—

4. Werknemers wat die volgende ‘werksaamhede " verrig: — _ " Per Weck.
: Vit 1";'?;‘ week. . i Ea;;m the .
P ; i . date on
 datum_ : which_ the
. waarop. . . . Agreement )
= W regiﬁc s W s _ T f':arrfr_es' into  Thereafter.
" in werking © . ; ol .‘mﬁ{ﬁr’k
tree tor 11 ..~ . " November,
November T ek :
19127. : R oo RO R
. Cac R e e R ' (1) Positioning of wooden and metal : - :
(1) Hout- en metaallatte en dwars- . ..~ es ' 5 fore. . i A
stawe aanbring aan rame vir stof- S T L";Eﬁ?s&‘ﬁg“"“bm to_fram&s. fo; L 17.60 . 18.48
FEOTWETK. . + s serennnnasssneeeese 17,60 18.48 R ) A

(2) Klaargemaakte rottangmatte aan- . - .. (2) Fixing of ready-made cane mats.. 17.60. $18.48
BIIOZe . e cevennarsasnesssnanneand 17;6-0_. : _}8.48.. | (3 Setting_up s, operating: g’ -

(3) Enkeltrommelskuurmasjien  opstel e e e e 116" 13,48

oD DEdieNe. e rivernnerrienisennes 17,60 18.48 ; - _ A -

(4) QS BOOE: a0 s a'assiinsossisasas 17.60 . . 18.48 (4) Boring holes....vvvvvenieimmmmanen 17.60 _18._48 :
5) Tapgate maak- slegs met die tap* Lo, (5) Morticing on the mortice machine g e
()magﬁeng 17.60 - 18.48 1 ODlYesissasieseeiasoverosiavese iy RS0 18.48

®) Skarhiemitholmas_liien bedien met (6) Operating. of the hinge recessing

die docl om holtes vir' slotte en : " machine for the purpose of cutting -~ :

skarniere Uit t& SY...eveceoeeesess  17.60- 18.48 " recesses for locks and hinges at.. 17.60 ' 18.48
(7) Stoelkussings vul met veerbinne- - (7) Fillin e ; ; : .

: : . : | g of cushions with spring

.werk en/of veefeenhede.._. RRTIIEE 17.60 . _18'48 " interiors andfor spring units....  17.60 18.48
(8) Boutwerk VErTig.....vvvernrrmmnn 10.12 - 10.56 g : - : i T w
(9) Tappenne en_ander pemne van e @ BOHINg. .o.oveeeeceisuncnens 1002 1056

hout met die hand enfof ’n s (9) Making and/or gointin of wooden T

masjien maak of spitsmaak......... 10.12 -~ 10.56 " dowels and pins by band or-machine  10.12 10.56
(10) Houttappemne  met e band ) " .56 | (0)Knockinginwoodendowels,byhand 1012 {0:56.
(11) Skuurwerk met die hand enfof e (11) Sandpapering by hand and/or port-

draagbare  skuurmasjien  verrig ' " able sander regardiess of whether

afgesien daarvan of die artikels $7e wn sl . the article papered are stationary or

‘wat geskuur word, stilstaan of AR | rotating, operating open belt sander, - _

draai, 'n oopband-, oopskyf-, tol- . .. ... b " open disc sander, bobbin sander, or R 5

of lugskuurmasjien bedien.....oooo- 10.12 ~ 10.56 air filled sander.......cvveeenees 10.12 - - 10.56
(12) Soliede hout met die hand of dewr - . . . (12) Bending of solid timber by hand or . ¢ _

middel van ’n meganiese proses 2 K mechanical PrOCESS. .« «everesserre - 10.12 10.56

L creeer 10,12 .10.56 : L e i -

(13) Sokke vir rolwiele inslaan.......... 10.12 10,56 (13) Knocking of sockets for castors.. . 10.12 . 10.56
(14) Gate of barste in meubels vul met. ©- (14) Filling of holes or cracks in farniture "

houtvulsel of soortgelyke stowwe 10.12 10.56 " with wood filler or similar substances 10.12. © 10.56
(15) Katelysters, koepels - en -rolwiele . - .o vy 5) Fixi i - 210012

BADNCE. o vvreeresns on TR o2 tose | DT bed.irons, domes and edistors 10,127+ 7 10.36:
(16) Was 82nbring. . .o.vevvveesnnnnss  10:120 1056 (16) The application of wax.......... 10.12 10.56
(17) Kante verf enjof opvul...........o 10,12 . 10:56 - (1) The painting and/or filling of edges 10.12 . 10.56°
(18) Deure _en toebehorens verwyder . o (18) The removal of doors and fittings e i e

voordat stukke vir poleerwerk . . v o il = . L T : . :

50 el psios o N e e, 1012 10.56 . prior to preparation for pohsmng 10.12 _ _.10.56

| t g f eni d c (19) Filling in with plaster -of paris or L
a9 _mg“ﬁa‘;’f w%’r‘i?g“e“'ge aner 10.12 ©  10.56 " any. other filling material......vu 10.12. 10.56
(20) Meubels met sure of enige ander . . L (20) Bleaching of ‘furniture with acids .

bleikmiddel bleik...... sreeseseess 10,12 10.56 or any other bleaching agent....... 10.12 10.56
(21) Gepoleerde opperviak stroop.... 10.12 10.56 | (o) Stripping of polished surface..... 10.12  10.56
(22) Beitswerk, opvulwerk, oliewerk . i 5 2 ; s e . . B :

_en/of hernuwingswerk slegs met . (22) Staining, oiling, filling and/or " '

‘die hand verrig....... S veier 710127 07 10.56  reviving by Band only......b....o” 10.12 10.56
(23) Webwerk......veennns coasnapin, . IR 10.56 (23) Webbing.......... cosnshnipens ™ 1012 -10.56 .
(24) Laaghout aan los sitplekke vas- . 24 Tacki f.olvwood onto loose” R

spyker vir stoffeerdoeleindes, ..., 10.12. 10.56 O T O R ey - porsosess . (1048« 10,86 -
(35}.-“."'?‘““1. bes‘;"i“"f."“"""“'“'"' : igg "'ig-_sﬁ (@5 Spraying of metal.:ovnsoswnsiaens. WA D 10:56
26) FISDAGRSIE. YR Bernanp t¥EaR L, I 1036 (26) Ricmpie WOrK...«vvvvenenmmereee 10,12 10.56 -
(27) Heliese vere en/of ketting- en/of £ ) bl . x ; B .

sigsag- of nie-sakkende tipe vere. - - .- o (27) Hooking on of helical springs and /or _ ; -

“vashaak....... S vevenss 100120 0000 10.56 ichain and/or zigzag Or no-sag type 1o _lzj Rt 10' %%

' (28) Klapperhaar of ander materiaal : j R e A
met 'n masjien UitplUiS. . .1vaeeaan 10,120 10.56 | (28)'Teasing coir or:other materials by . RO
s 3 maching. . veevereenans s weee . 10012 10.56

(29) Stippel- en ponswerk aan’ die
agtergrond van houtsneewerk ver- : ‘ 1 (29)'Stipling and punching the back- : w7
CIGiiesieens et 10.12 10.56 i iground Of CAIVIE. ..« vv e oo oo ve ue 10,12 10.56
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S. Werknemeps wat i EXTRA@RDI\IARY 21 ;U
13 Volgende WCrkS LY 1967
aa.ﬂ_xhede verrig: —-' 1 5: H No. 1795 15
~ i Lo b mployes cngused ini— -
marop From Per Week
the
Ooreenk date on '
in Werk?:;s Daarm which the
‘tree tot 11 cfi&’f‘eemm
. ' Nofgeé’;b” T ; '}gf cg”"" Thereafter.
(1) Beddegoedmak ) e : yntil 11th :
ery, d. R A

;aa;:;?;:?ng’ met die wh:.nddleofw: ' " Néfgsﬂf;b”’“ '

e s s ahe | (1) Bedding.making, which R R

sootte ‘tnatrasse lik, “van alls manufacture by hand or eans_the \

rhaar, haarvul Sgle WII ?et klap- OFi;lli]anUe Q-lther in whole lg?‘igamcal

atoen, watte, hare b v‘éeelskapok ety ia'tgipfs' of mattresses filled Evas?ﬁ 5,
;?1‘:@ gras, kaf, strooi, rubi)a:‘ D]f Wacl’diné,r gg:(r' ?i%ck‘ kapok, cotton =
._.emger k%olgggealsyllée materiaal gf grlﬁss,_ i ors r\:ggé, feathers,

van other ? : I, or a

B R I S ¢ i

g- enfof spiraalvere, e _types of wire spring interior, ail
spiraalvere, - thaasvere s hVolle ‘spiral s ‘springs, chain and/or

Eg:('ie, alle tipes vere en/of veeeliesa mesh s,‘j’;‘,‘,’gs’ full spiral springs

len kopkussings, stoelkus LeEHn types of Sp”gg’ helical springs, all

E]zu g, beleglae, bedspreie, dieﬁﬁgs, pillows cusl-ug and/or spring units,

"mai:?a S;nlof vashaak. . van - ",::5' . quilts, _ the }?;mﬁolsters, overlays,

I rade E k_eu]ngveerma Lo 2 hOOk]ag on Y g on and'fgr

'grl;lia Vx?ls'e kfe%d heliese  vere agsﬁ chain spring :rl::;ll;%s H;?)ttglsg wires,

egoed, and k , spiral springs, "

_ﬁfesgggealgh gnd"’senoem?eméw:& j Wd*ﬂgfcfutsiﬁgﬁsdf" domnes 1%’3; L
(2) Veermaas e eireaatenans “17é0 . Tigdg __.mentipned sundry o ng the under- . :
3 Valsel 1 - S “17.60. 0 T 18.48 (2) Weaving of sprin perations......... 17.60 .

Yokl o roislue s o 17.60  18.48 B Doaing oL mtrg ey AL 12,48
@ Sye stikoer of 'n masjien. ... e igds @ }S"Se*hel} by hand.or ﬁ;‘éﬂ?ﬁ i 18.48

C I A . LB ; : e st _
&) ;iwgss.es maak, hetsy met dic 17.60 .18 33 (5) Taftmg’ ?ﬁgtgﬁ ------------------ . E % 18.48
(6 and of 'n masjien. .. . © o (6) Operatin St by hand or machine 17. 18.48
n Randstikmasjien bedien. ... ... 7.60 18.48 (7) Operating order quilting machin o 18.48
E-SJ? Il{la;:gmt'm'eﬂ bed]enn. Rl . 18.48 ! (8) Prepari 6g ? top, quilting machmg : }; % 18.48
en i : ; n
5 ;')Dorbem EOBers vir lomtlkmasjienf S s W TR 18.48 ~ top qullgngmrg;%sh;;end rolfrs for ... A
eurgzviegte kusﬂ“ 17.60 (9) Securing, se ieinanie 760 1
i i T e 8 s il S supling inter. e
(10) Stoclkussiogs dad o masiien  17.60 . i Ffu; jnd or machine.......... R e .
(11 %“/of veereenhede vul. pnekame ' HEAR mtengmd cushions with sprin AT 18,48
) Vulmateriaal 'oor 'n veereenhe:d 17.60° - . 18.48 an Laying oa;ng{]?r e et g 17.60 Tl
-------------- Mo . ) 4 g u L i .I
(12} glaégaswppe’ hetsy 'ééstlﬂnc. .of_ .t_!‘ . 17.60 5,43 ; spring unit. o\ .ng material 'l.lpOl'l g i 8 48
sisie plaas en le, : 12) Secu T Waleg o 4 i
frgé’rﬁi%""’"‘;;‘?m br:fsigj\:::!i: om-ol}'- B qul-tgzlﬂg JIRELESS 0D t“’he*her a e
ras E L ) .
(13) Bande aan kante van binnevesr- 17.60 18.48 s A prebuilt Interpl'or‘(;l(‘}gpnrl‘l);
matras aanbrin, veer- . ... A8 | v aa ceenes _ ' fie
(14) Roli v s omenecmmnnnnes 176 (13) Tape ed verer o 17,60 :
. Bf <a.ntw?;§ verrig met dic hand' - 17.60 . . 18.48 54 mattress, .??.g.__a sprmg intetior 18.43.
ostukke, R R e T ) Roil crrinseneneaeeae. 17,600 e’
a l.lltsny._,“_ral:“??“en ‘oortreksels : h60 : 18.48 (15)'Cu:ﬁ§:g;ng by hand or machine.. 17.60 :8-48
ke S AT 1T LA
ing van 4 in'the 1a.
ofzﬁfékgamlopcga‘%ue?;stﬁfgﬁi' #ite of fops borders, maur;l;:%lﬁe: o
(17 Matrashandvean samestellende dele” 13.20 o parts..... vers and component
{18) Cestite Tande san matrasss vas. 155 i Tl A A el 13.20 14.08
werk voordat kantbande mgzb:;z BT (18 Sewing of quii \ e;nbal)?det':g borders - 13.20 14.08
(19) Die bk van ' mateas met d ' mattress units pri on to e
)lla:rt..?ldb.;t:;;< ;an n "matras met die 15.20 - 14.08 . (19) Closing u lip.ncr to tape edging. 13.20 1
) Raadl masjien toemaak. ... : the p, by hand or machi ) 4.08
)Kopkuenstes P —————— ;g .20 14.08 @ mouth of a mattress ine, 3
gsin i LR R 2 . K g M aiaia it
@ %O:énaatk]. e .“.)elfussmgs en peule ; = 14.08 @ 1; g;‘;‘i‘;i boi;ier lengths............ lgg ;:'08
matrasrame, ateljeerusbankrame 20 14.0 ing pillows, cushions, bolst : .
g’; ?‘rlbabedhes met die halidk r?:; ' . g e @ fBrglg;g S&Yd_hand of 'bed’ lﬁat:r;r: 13.20 14.08
Ceanararesseseaensen 2 R > io co : i
@ Sponié i b or. > e mopimingrivpeteone i
522‘51) e " rande volgens fengtes sny 1056 11.00 4 qculjt.l"g I ool 1T
(26; Uato o matmarm b B rveer” 10.56 11.00 uiting quilted borders to lenght ) 11.00
m‘;’i‘;g:e;g;;s en handvatsels aan 10.56 160 (25) Punching holes in mattress bo:js 10.56 11.00
T aanbring. ... : (26) Fitt ers 10, '
@ Deurvegnaujen i IRIRIR 10.56 11.00 ) Fitting ventilators and handles to % 11.00
y en maak, afge. . g G .

fv‘z?-dvan die materiaal w:?kgegflgf]; ' e : ggzeiflng the interlacing machine :g;g Fiid e
oo Laite 66, AWARSHWG - utting and -maki i : 11.00
@) ;’Ia;at: o‘i.nvlggvfu;aefsztawe in  posisie 1038 11.00: - pective of materiallzgu;g?df T :

katelrame heg.. _’_”aaq matras- of ( )§§$t10ﬂ’ﬁg of lathes, crossb;l.r;;). 0.9 11.00

e Sl R I R
oue peamaranssaes 56 ; TS, Lo aarsnsnsneresnennasans’
G2'n Mass 1 matrasrame heg. ... 10,56 it.00 (30) Staining mattress frames .o 1056 11.00
: in ’n matrastaam in R 11.00 (31) Affixing 1 carienen..  10.56 :
osisie in g lugs to : 11.00
@ E plaas en dit vasmaak.. 10 (32) Positioni mattress frames.. 10.56 %
)d éssw:'s aan naalde hang vir dxuk -3 11.00 % i;;a’t?fgélsgfaﬂd scouring a mesh to ' 11.00
. n“gt'kmasnen. .......... . 10.56 - (45 Einping | rame. . .... ssinale T & '
- 56 ; A A .5
“badhert, !C.S.I’}'?I.I'flasnen 1aa|, stoot en 11:.00- Presé%oﬁg {S&Pﬁigon needles in com- 11.00
ciereresnsnaeaen.. 10,56 © (34) Loadin crererereneenen 10,56 :
iR 1100 cloth Sg;‘e:?:]e;mg anl ?}eopemhng a 11.00
noa ey i 10_56 ll.w
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Per week.
" Vanaf die
' datum
waarop
& - die
) Ooreenkoms  Daarna.
in werking
tree tot 11
November
1967.
(35) ’n Pluismasjien bedien......... 10.56 11.00
(36) 'n Lissiemasjien ‘bedien..... 10.56 11.00
(37) Lissies aan knope of kwassieshe, 10.56 11.00
(38) Rolwiele en sokke aanbring...... 10.56 11.00
(39) Rame vir beddegoed met die hand _
“beits en/of vernis...........0. cads  10.56 11.00
(40) Geweefde - draadmaas en ketting- -
veermaas aanmekaarsit en  aan
beddegoedrame - vasslaan of vas- _ .
haak, afgesien van die materiaal i ol
waarvan sodanige rame gemaak is 10.56-7 . 11.000 ol
(41) Katelysters aanbring..... eeeawses 10056 11,00
(42) Veereenhede aan katelrame aan-
{17071 T PP e PP veess 10.56 .11.00

6. Leerlinge wat in diens geneem is om die Klasse 'wéfk te leer
wat in klousule 5 gemeld word:— Laeh o s

Vir die eerste ses maande diens: 40 persent van die ‘loon voor-

. geskryf in klousule 5 (1), .
Vir die tweede, ses maande diens:
voorgeskryf in klousule 5 (1).
Vir. die derde ses-maande diens:
‘voorgeskryf in klousule 5 (). |
Vir die vierde ses' maande diens:
.. voorgeskryf in Klousule 5 (1).:
Daarna die loon voorgeskryf in klousule 5 (1.

of proses df in sy
‘n meganiese toestel

50 persent van die loon

60 péfﬁf’pt}\'rﬁn die loon”

7. Werknemers wat enige werksaamheid
geheel of gedeeltelik met die hand of met
verrig of uitvoer in verband met glipsteekwerk, die naai- en/of
aanmekaarwerk van . oortreksels, klappe, -stoeﬁ{u.%sings, koorde,
gordynkappe, peule of gordyne, maar uitgesonderd die sny van
oortreksels, R14.96 per week. vanaf die datum waarop die Ooreen-
koms in werking, tr 11 N 967 en daarna R15.40
per weeko~: -

8. Leerlinge watéin diens gencem ___';di:e klaswerk te leer wat

in klousule 7 genoem word : —

Vir die eerste ses maande dien'éf_: 40 persent van die loon |

. yoorgeskryf in klousule 7..: - _
Vir die tweede: ses maande diens: 50 persent van die loon’
- voorgeskryf in klousule 7. - - e e W :
Vir die derde ises. maande
. voorgeskryf in klousule 7. -:
Wir. die vierde+ses: maande
voorgeskryf in klousule 7. i
‘Daarna die lore voorgeskryf in klousule 7. -

9. Werknemers wat die volgendé?_ﬁe'&ksaamﬁede‘ verrig:—

: tree tot.11 ber 1968. .
_ .. November196T. . . . . :
(la'Pgrsele skoonmaak €N V... v aiuivseosrrsssssontamsersssrsss T T .92 - 8.14 3
(2) Masjinerie, vitrusting, gereedskap, spuite en gerei skoonmaak. v ewevsar s e b 92 8.14 3
(3) Masjiene en/of Voertuie Olie €N SMEET. . v veussvuuenseanusinnsrunammdernsernrsnnsses 92 . 8.14 3
(4) Afwitwerk verrig.,..... reves e e R e e SN RN 1 92 8.14 3
(5) Voertuie op- en/of aflagi......vsriaeiiv s iia s ees e e e cah e 92 | 8.14 3
(6) Materiaal e it MR LR ARl 92 | 8.14 3
(7) °n Voertuig of handkar stoot of frek. ... covvevvurnreeiaiairermeneneerees . 92 8.14 3
(8) Afleweringswerk verrig met N handVOETIUIE. v vasesssonsusnssasonslossenesnsnmees 92 3
(9) Grondstowwe uitpak, baal en uit BAlE HAAL vt e v v e ranraennssimnsamrrshasrsarsssaness 92 3
(10) Uitrusting skoonmaak en afblaas,....... T R P TR TR 3

(11) Stoomketel, ve
(12) Droogoonde laai en leegmanak. .. veeis i nsiscomesasosinnns
(13) Tee of dergelike dranke berei.......ooveeviiviionannee..
(14) Hout vir preservering behandel.. ... voiieiiriaianens
(15) Artikels in kartonhouers en/of. kartondose verpak......

(17) Lym afwas en/of afvee.......c.co. s :
(18) Tweedehandse stoffeerwerk en beddegoed stroop.........
(19) *n Meubelmasjienwerker help mét die

R

to in Clause 5:—. -~

70 persent van die loon | -
...l Thereafter the wage prescribed: in clause 5(1).

diens: 60 persént van die loon | !

di¢h§: 70 persent van die deon |'7 |

brander en/of 00nd bedien. .. cvusaieissitveieiiminaii it s
B R
P R I A AR R

(16) Artikels in kartonhouers verpak en daarna sodanige houers en dose vul én toemaak. .. ..

T LR R R

hantering van materiaal voor- en nadat dit

Per Week.

From the
date on
which the
Agreement
comes into  Thereafter.
force
until 11th
!  Noveniber, -
i(35) Operating a teasing machine. ..... 10.56 - 11.00
- (36) Attending a loop making machine 10.56 “11.00
| (37) Attaching loops to buttons or tufts 10,56 ©°11.00
- (38) Fitting castors and sockets..,..... 10.56° i1.00
i(39) Staining and/or varnishing by hand, : ' ==
- frames for bedding. .............. 10.56 11.00
" ((40) Assembling, knocking or hooking ' .
- on_ woven wire mesh’ and chain
spring meshes to frames for bedding, _
© irrespective of the¢ materials of -
.| ' ‘which such frames are made...... " 10.56 11.00
__{41) Fixing bed irons.........0u.00... 10,56 1i.00
(42) Attaching spring units to bed frames  10.56 11,00

6. Learners employed in learning the “classes of work referred

.\ For. the first six months of employment: 40 per cent of the
o . wageprescribed in clause 5.(1). .~ . - '
-]~ For - the second six months of employment: 50 per cent of
. the wage prescribed in clause 5 (1). 3 s
s For: the third -six months.'of employment:
{. _ the wage prescribed in clause 5: (1) - . .. .
i, For the fourth six months. of employment: 70, per. cent -of
the wage prescribed in-clause 5 (1). . § 1

':60 'per “cent of

--.f1. Employees. engaged -in -any -operation -or -process ‘either ‘in
whole or in part, performed by hand or mechanical appliance in
glip-stitching, sewing and/or joining covers; files, cushions, cords,
pelmets, bolsters or _curtains, but shall exclude the cutting of
covers, R14.96 per week from the date on which the Agreement
comes into force until 11th November, 1967, thereafter R15.40.

8. Learpers employed in learning the class of work referred to
in Clause 7:—

;. For the first six months of employment: 40 per cent of the
| wage prescribed in clause 7.
. .Por the second six months ‘of employment: ' 50 per cent of
| - the wage preseribed inclause 7. o oo o cien 0
" For the third~six” months” of ‘employment: 60 per: cent ‘of
| the wage prescribed in clause 7. 0
| For the fourth six months of ‘employment: 70 per cent of
the wage prescribed’inclamse 7. - Lo 00 o

-~ Thereafter the w_ages--pfbsctib‘éﬁ.in'-:@?lauée I
ol nm T T Ll Per ek
L Vanafo die - e
E P e datum waarop ;- -Vanaf 12 -

"+ .die Ooreenkoms Noveniber 1967

7 ._ Daar}sé.._-';-
Yo owerking . tot 11 Novem= i

sErmsusEn s

bow & mm m

PRI I R

sl BkkkBsEsEs

e T E ]

PR R

bewerk is

Lo e L3 40 U3 () U3 L2
B R D ARG A AR RO

T e e e T B e T e e o o B e e

mgmmgauﬁmm gm®mmmmm¢mmmwm&mmww w

(20) Metaalstawe, skatniere, metaalbuise, metaalstroke, ketting, draad, hoepelyster en derglike y

materiaal sny, 2 e i . 14 36

(21) Klinknaelwerk verrig of skroefdraad aan ysterboute en -stawe sny... : 8.4 . 36
(22) Perse van enige tipe bedien... .. ivvueees : ; 8,14 . .36

~ (23) Stoffeervere baal en indompel.v.i.oviv..ie Ceresevenaiisy Sy { - 814 36
(24) Sorg vir stofszkke en/of siklone van skuurmasjiene.......vve.ssss R LT\ . 08.14 .36 -
(25}Skuurpapierskywevas_lym.'..._,'...;......-..-'...-...,;.._........;;....".s.,,. | L8 36
(26).Goedere in papier of kartonbord toedraai B L1092 S84 .36 .
(27) Rubbereenhede in matrasslope MVOER. ... i+ siaisansesss e vnmmmem sees S iy L SR 16 L et 36
(zs;{nubbereenhede STV Lo danssnienesensssosisensianeiensommomiatssestonotinon 7.92 - 8.:14 - 36
(29): Fineerstukke met band vasmaak-enﬁneerpasbedien........;;.,.-.'.;'.'...-.'.‘....'»,...,,..-..;_..'.".'...-' ©7.92 8.14 .36
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] N Per week.

: R " Vanaf die
datum waarop ~ Vanaf 12 - = -
g .. die Ooreenkoms November 1967  Daarna,

“in werking - tot'11 Novem-.
tree tot 11 ber 1968,

queml!ier 1967, = i
(30) Lym en papier van geperste ﬁneerwerk verwyder, afwas en/of afveeg R 1. 8.14 -8.36
(31) Hoepelyster wat vir webwerk gebruik word, reguit maak en/of sny....ovivevinnnnnsn '7 92 8.14 8.36
(32) Kopkussings, stoelkussings en peule vul met ander stowwe of mater:aal as veerbmnekant
en/of veereenhede. . ..o v et iiashieiisiiietiriani ittt ee i de e ia e s, 7.92 . 8.14 8.36
(33)K]apperhaarrnetd;ehandultklopen/ofuitpluls...................J.,........... e 7.92 8,14 8.36
(34) Metaalstawe SKOONMMAAK. . o v tveenevninreenesnssssess wavareerie ifiessihecene s 7.92° 8.14 8.36
(39), Kopkussmgs, peule, stoelkussings en veerkomberseweeg..'...-.........,.............. 7.92 ¢ 8.14 8.36
(36) Klapperhaar of enige ander materiaal met di¢ hand ultplms o RN 7.92 8.14 8.36
(37) Beddegoed stroop.............. SR T T I PO 7.92 " -8.14 8.36
(38) Lym van meubels Verwyder. . .cvvveurenurrnnsnerscrnennes e pa 7.92 ' 8.14 8.36
(39) Metaaldele buig, pons, vasklink, boor enjof aa.nmekaarsat eyt 7.92 - 8.14 8.36
(40) Lym meng, weeg en berei.......i.... 7.92 8.14 8.36
(41) Lym en lymverhardmgsm;ddels mct die hand "n kwas of rnas_]len aanbrm en/of spml s
- maar vitdruklik met di¢ ultsondcrmg dat meubelonderdele nie saamgevoeg of aanmekaar- - : "%
gesit mag word nie. Hierdie uitsluiting is nié op werknemers soos in subldousule (45) hier~' ; i o | S
onder bedoel, van toepassing nie...... er L 9.92 8.14" 8.36 .
(42) ’I‘apdmkmasyen bedlen o el e e e e S R daee 7.92 © 8.14 - 8.36
(43) Merkwerk met 'n leipatroon en/of 'n setmaal: vemg ter voorbereldmg v:r masmnwerk 7.92 ' 8.14 -8.36
(44) "1 Leipatroon en/of setmaat afmierk.. . ..ot eeieernerenenessaeadaerioiroinnesan - 7.92 8.14 8.36
(45) Meubelonderdele wat geklamp, vasgeklem of vasgepers moet word, bﬁ?ekaamt of byeen- - :
bring mits die getalsverhouding van die werknemers wat hierdie werksaamheid verrig, in
-vergelyking met die werknemers wat die loon ontvang soos in klousule I van hierdie "y
deel voorges k?rfen wat klamp-, klem- of perswerk verrig, nie groter as een tot twee is nie - 7.92 ©8.14 . 8.36
(46) Skuurpapier. of -skywe en -stroke vir: oopbandskuurmasyene maak eﬂ Jasicins e v o 192 8.14° '8.36
(47) Materiaal span........oivvivinaeias L O PPy 7.92 8.14 8.36
(48) Fineerhout, laaghout en hardebord op rame of kemmaterlaal vir | perswerk met baad ok T X
vasmaak, kramen/ofvasspyker.. ......... s 1,09 8.14° 8.36
{49}Bandloselaswerk met 'n masiien verrig..... S :.....-........:..... 7.92 8.14 - :8.36
50) Vakuumsak en -pers van enige aard laai en omlaal. i s 7.92° 8.14 - 8.36
(51) Gegomde of ander-bande afwas....v.vuveinies -7.92 --8.14 8.36
(52) Dele opstapel nadat dit gepers is.......... A 7.92 - -1.8.14 8.36
(53) Stoffeerder help deur materiaal vas te hou... = 7.92 . 8.14 8.36
, . . L ke B : Per"Week'
R e = s S T A Fmtkedare
' Pl e ma g on which ﬂw From the, 12;‘.‘:

Agreement ' \poobor 1967 e
comes. info. .’y M;vem- Thereafter.

_force until the
- th November, A
' ' ! ; . L R R
l)Cleamngandsweepmgpwmlses“....-.....‘mr...........m.,..,...................- 7.92' “ 814 . 8.36 -

) Cleaning machinery, plants, tools, spray-guns and.utensils... ..., ... : 7.92 ~8.14 8.36
1 (3) Oiling and greasing. machlmmjor vehlclm. 7.92 Co8i14 8.36
~(4) Lime washing. ..o, oo ivinennnens i e 7.92 < 8.14 8.36 .

2 (5) Loading and/or unloading, vehicles...... 7.92° . §.14 . 8.36
* Ggﬂandlmg matenals......-'...............'...'..,. : 7.92 8.14 - 7 8.36
(7) Pushing or pulling a vehicle-or handcart. .. i...iivi. S 7.92. - 84 - 8.36
(S)Delwerybymanua!lypmpelbdvehlcies..-......am........'. ,. - 7.92 8,14 - -8.36
(9) Unpacking, baling and unbaling raw materials......o..coiiaiadboiiiliiiiiniin,e 7,920 . 8.14 - 8.36
(lO)Cleamngandeowmgdownof ulpmnt....n..............f........................ 1.9 8.14 8.36
(ll)Atrendmgboﬂer incinerator and/or OVeM.. v e sssvevstuiimenslieeiniiiiiinii, & 7.92 - 8.14 ~8.36

2;Loadmgandunloadmgkllns........ ..... ........ 7.92 8.14 8.36

3) Making tea or other similar DeVErages ... .coieeesseerans P U 7.92 8,14 8.36
(14)Thetreatmentoftlmberforpreservauon.............................,............- 7.92 8.14 8.36
(16% Packing articles into cartons and/or cardboard containers...i.... f ................... 7.92 8.14 8.36

Packing articles into cartons and thereafter filling and clogmg suchlca.rtons and contamers : 7.92 8.14 8.36
?7)Washmgand/orwnpmgoﬁ‘giue.................... ......... A S —— 7.92 '8.14 8.36
18) Stripping second-hand upholstery and bedding....... L G . 7.92 8.14 8.36
(19) Assisting a furniture machinist in handling materials before'and after machmmg 7.92 B.14 - 8.36
(20) Cutting metal rods, cutting hinges, metal tubes, metal strips, cham, wire, hoop-iron and . . i

all similar materials........covnvnvnn.. N R R A A e 192 .. 8.14- 8.36
(21)R1vetmgormakmgthreadsonlronboltsandrods.................................. i T2 . 8.14 8.36
(22) Operating presses of any type......., RO e i R R R R 7.92 814 8.36
(23)Baling and dipping of upholstery springs......vevcvesaraai e e S 7.92 8.14 8.36
(24) Attending to dust bags and/or cyclones from sandmg machines. B R ERETRET TR PR PR 7.92 8.14. 8.36
(25)Glue|ngsaudpaperdlscs............... 7.92 8.14 8.36 -
(26)Wrappmgmpaperorcardboard.............. .....;......ﬁ.u...... ....... Savaa, 7.92 8.14 . 8.36
(27) Insertion of rubber units into mattress Cases....osvevvrrnes i 7.92 8.14 8.36
(28) Cutting of rubber Units.....vvrvnereiornrrnans O e 7.92 8.14 - 8.36
(29) Taping of veneers:and attending veneer pmses. . : R 7.92. 8.14 '8.36
(30) Removing, washing and/or cleaning off glue and paper from pn&ssed VEIEEIS. . v vvsvnnes . 7.92 8.14 8.36
@3n Stranghtenmg andjor cutting hoop-iron used for Webbing.......ivuevuuieririansnen 7.2 8.14 8.36 -
(32) Filling of pillows, cushions and bolsters with substances or ma'ienals other than sprmg ;

" interior and/or spring units. .........veuans .A N [ PR 7.92 - 8.14 8.36
(33) Beating and/or teasing coir by hand.....covvnmiiiiiii i 7.92 8.14 8.36
(34) Cleaning metal rOUS... . .ovvuvivinniin oo deriviiiin .- _ ; o 192 8.14 ~ 8.36
(35) Weighing pillows,-bolsters, quilts and cushlons....... :. « o N A e 7.92 8.14 8.36
(36) Teasing coir or any other materials by hand................ ,g.. 7.92.. 8.14: . 8.36
(37)Stnppmgbeddmg..............................”. R .-'._ 7:92 " 8.14 . 8.36
(38) Removing glue from furniture.......... . ieeee.s. .¢....,.,i»..... s 7,98 8.14 - 8.36
(39) Bending, punching, riveting, drilling and/or assembling metal patts....._... 7.92 8.14 - 8.36 -
(40) Glue mixing, weighing and preparing... 7.92. 8.14" .. 8.36

(41) The apphcatnon ahd/or spreading of glue, and. glue hardeners by hand bruah or machme_
“but expressly excluding the putting together or assembling of furniture parts. This exclu-

.- sion not to apply to the employees referred to.in sub-clause 45 hereunder. ... covsosere ., .92 . 8.36

. (42)Operaunglhetenonsqua.shmgmachme.................... i i i L. - “ 8,36
(43) Marking by template pattern andjor jig in preparation fot’ macfnmng. 792 8.36 .

: (44} Markmgofpattem templa.teandfor_]:g T DA e (O N T.92.0 ¢ 8.36
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L . Per Week.
From hrkej* dahte W
on which the 5.
: ; From the 12th
greement November, 1967

fomes e to 11tk Novem: Thereajter.
11th November, ~ber» 1968.
= 5 - 1967,
' = i : g B o R R
(45) The putting together or assembling of furniture parts which are to be cramped, clamped or :
pressed provided that the ratio of employees performing this operation 10 employees in
receipt of the wage prescribed in Clause 1 of this part who are engaged in cramping, )
clamping or pressing shall ot exceed twoto one......... T — A —— o/ 7.92 8.14 2.36
(46) Making and jointing sandpaper or discs and belts for open belt sanders.......oveetnens 7.92 8.14 8.36
(47) Straining of materials......... ocivneninnns R 7.92 8.14 8.36
(48) Taping, stapling and/or tacking of veneers, plywood and hardboard on to frames or core .
naterial fOF PrESSINE. « o« xnssessarsreressnsssssssassasasetatatanaains 7.92 8.14 8.36
(49) Tapeless jointing by Machine. .. .cvuvesrvoaneiiionanreans S s R T 7.92°- 8.14 8.36
(50) Loading and unloading vacuum bag and press of any Kind....ovnununnns i 7.92 8.14 8.36
(51)_Washingpfgumorothertapes-......_-.......,._......_...........,.._..3._....._._... _ ai 7.92 g.14 8.36
(52)'S£_ackjng‘partsal‘-ter-pressing....i....-'....._...'..'........'.'...-....,...j.... ..... 7.92 8.14 ©8.36
(53) Assisting upholsterer in hol’ding-co_ver.-.-..'._....;...-‘.'-..t_;._...--..-....._.:..-.............._‘.._ v s D 8.14 3.36 |

10. Werknemers wat die volgende werksaamhede Verrigi— it

T Per week. "
Vanaf die
datim :
waareg .. .
L. die .
- 'Qoréenkoms  Daarna.
in. werking ) >
tree tot 11
Noveinber
1967.
l B R R
(1) Sweiswerk, uitgesonderd puntsweis-
WRElCisz i s v s s Cieeseees 26240 ¢ 2172
(2) Masjienonderhoud. ... ouiveoanvon 26.40 27.72
Per week
gedurende
hele geldig-
heidstermyn
van die
%2 e QOoreenloms.
' R

(3) PUDLSWEISWETK. . 2 ¢ o v 0 o3 ¥aias £0 a0 i uviinios ve s 17.60
(4) As versendingsklerk, pakhuisman en tydaanteke-

NABE WEIK. . ivesnvivenessensraasasins St 1452
(5) As oppasser Of wag Werk......icaeisivannrsnes 11.88
(6) Verpakkingswerk........... s s B98I0
(7) As leerlingverpakker werk...uo. oeeuiniannensns 7.04
(8) In. verband met enigeen van die prosesse in die. - -

maak van veerbinnekante en/of veereenhede en

die vervaardiging van hul samestellende dele. ... 2.24
(9) As kantoorbode Werk.....covereiiiaiiainannes 5.50

11. Kantoorwerknemers: Ondanks -andersluidende - bepalings in
hierdie Ooreenkoms, is die minimum lone wat aan manlike en
yroulike kantoorwerknemers betaalbaar is, soos volg:— _

' Per maand.

Mans— .
Berste jaar diens.: v veesnesssrsarnsseornes veews 23,18
Tweede jaar diens. I —— vewreees 34,19
Derde jaar dienS..cveveristirsranssrrersemiiion -~ 45,60
Vierde jaar diens.. i rrasesansnsesssrnsaracs 93,56
Vyfde jaar diens.. TR
DDAATNA. . 2 csssnvrarsasssssnssnsssisssasannanass 72,12 -

Vrouens— .
Eerste jaar diens..ccecevvronrsesnnane Ceieeennes 22,66
Tweede jaar diens......ovievnaenns e tessen. 28.08
Derde jaar diens.....coeevvenresssacisinanneans 32.47
Vierde jaar diens...sveeeesvnrsssinnsrosanaasss 42.09
Daarna.......... e e G Saies ew 41,70

Hierdie Ooreenkoms is op die 8ste dag van Desember 1966
namens die partye onderteken, )
' ' P. J. vaN REENEN, Voorsifter,
3. F. KroppER, Ondervoorsitter,
A. S. YOUNG, Sekretaris,

No. R. 1098] [21 Julie 1967..
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OP LEWENS- |

KOSTETOELAES GEPUBLISEER BY
LOGSMAATREEL No, 43 vaN 1942, ‘

MEUBELNYWERHEID, SUIDWESTELIKE
DISTRIKTE.

OO

Ek, MARAIS VILIOEN, Minister van Arbeid, skort hierby
kragtens regulasie 4 (1) van die regulasies wat by Oor-
logsmaatreél No. 43 van 1942, s00s gewysig, gepubliseer
is, die bepalings van gencemde regulasies op ten opsigte

18

. 10. Employees _e_leia_loygd:\-—' L S

© Y Per Week:

 From the :
- date on
_ which the .
- Agreement . h
" comes’ into Thereafter.
© - force W
Counal Yth
November,
an = 1967.
5 G i . = R R
(1) Tn welding other than spot welding 26.40 27.72
(2) In the maintenance -of machinery . 26.40 . 27.72
G e s Per Week,
Throughout
the period
of the
i Agre%mem‘.
(3) In spot welding.. . voorvsernreraniniinanns cess 17,60
{4) As despatch clerk, storeman, timekeepet..... enes 1452
fﬁ) As carctaker, Watchman. . covesceesesoreernsn-a 11.88
(6) As packer...oovvennrss TG SN [ 5
i?) As 1earner PacKer. . .. i v eedesrsscnnransnninass = 1.04
8) In connection with any of 'the pr es in the
construction of spring interiors and/or - spring
units and the manufacture of their component j
 DATS..iiasreiar s e r e e 9.24
(9) As Office MESSENZEr. . vvvrrverarnsssstsrirasses ‘'5.50

" 11. Office employees: Notwithstanding anything to the con-

trafy to this Agreement, the following will be the minimum

wages payable to male and female office employees:— .
- ‘Per ﬁ;{omh._

_ ll\lﬂale.—-

“First year of employment......ceeeiviiiiiammcnes 23.18
' Second year of employment.......... ) 34.19
Third year of employment.....ccivvuss . 45.60
' Fourth year of employment.....sevue.- weeve 99,58
'Fifth year of employment.;.ooaseeiens wee. 03,98
ITHEreafter. oo v vsressensssnnmnminsssssnveninees 72.12
Fémale— ;
‘First year of employment.....covveinriorerasess 22.66
Second year of employment..v..i.ieiiesrianens 23.08
"Third year of employment. ....eoviviivenrnonaas 32.47
'Fourth year of employment............ v 42.09
‘Thereafter...ovevenees i A pre veee 47.70

This Agreement-sig'ned on behalf of the parties on this eighth
day of December, 1966.
IP. ¥. vaN REgnen, Chairman.
J. F. KropreER, Vice-Chairman.

A. 8. Youne, Secretary.

No. R. 1098] 8 [21 July 1967.
' WAR MEASURES ACT, 1940.

SUSPENSION -OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
.MEASURE No. 43 oF 1942. ;

FURNITURE MANUFACTURING INDUSTRY,
~ SOUTH WESTERN DISTRICTS. ;

I, Marars VILioEN, Minister of Labour, hereby in terms
of regulation 4 (1) of the regulations published under War
Measure No. 43 of 1942, as amended, suspend the opera-
tion of the said regulations jn respect of all employees for
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Ooreenkoms vir -die. Meubelnywerheid ‘wat- by Goewer-
mcntskenmsgewmg No R. 1097 :van 21 Julie 1967

gepubliseer is. )
-M: VILJOEN,

" Minister van Arbeid.

No. R, 1099.]

WERK 1941.

MEUBELNYWERHEID SUIDWESTELIKE
~ DISTRIKTE.

Ek, MaraIs VILIOEN,

nywerheid gepubliseer by Goewermentskennisgewig No.
R. 1097 van. 21 Julie 1967, oor die algemeen vir
die werknemers wie -se werkure en. besoldlgmg ten op-
sigte: van oortyd, openbare feesdae en werk op Sondae
en openbare feesdae daarby- gereél word, nie minder gun-
stig is nie as dle desbetreﬁende bepalings van genoemde

Wet.
M. VILJOEN,
Mimster van. Arbeld

[21 Julie 1967.
WET OP FABRIEKE, MASJINERIE EN BOU- - '

_ _ ; Minister van Arbeid, verklaar.
hierby kragtens artikel 22 (1) van die Wet op Fabricke,
Masjinerie en Bouwerk, 1941, dat die bepalings van die;
Ooreenkoms en kennisgewing in verband met die Meubel- |-

i

van alle w.,rknemers vir ' wie lone voorgeskryf word in die
- niture Manufacturmg Industry, published under Govern-
-merit Notice: No. R. 1097 of the 21st July, 1967.

-No; R. 1099.] -

Industry,
10,9? of the 21st July, 1967, to be, on the whole, not

{. :
whqm wages are prescnbed in the Agreement for the Fur-

~ M. VILJOEN,
Minister of Labour.

[21 July 1967.

 FACTORIES, MACHINERY AND BUILDING
| WORK ACT, 1941.
[FURNITURE MANUFACTURING INDUSTRY,
j, SOUTH WESTERN DISTRICTS. -

I MARAIS VILJOEN, Mmlster of Labour, hereby in terms
OfLSBCtIOI‘l 22 (1) of the Factories, Machmery and Build-
ing Work Act, 1941, declare the provisions of the Agree-
ment and notice relatmg to the Furniture Manufacrurmg
'published under Government Notice No.

less favourable to the employees whose hours of work
and remuneration in respect of overtime, public holidays
and work on Sundays and public hohdays are regulated
thereby, than the: relatwe provisions of the said Act.

M. VILJOEN,
Minister of Labour,

INHOUD. !

'No. BLADSY |

I)eparlement van Arbeu!

Goswsmmstcm\usozwmas

‘R, 1097 Wet op Nywerheidsversoening;. 1956:
; Meubelnywerhe.ld Smdwestellke Dls- i :
-trikte . ] : :

R.1098. Wet' op OQrIBgsmaatreéls, 1940 .......... 18
-R.1099. Wet op Fabricke, Masjinerie en Bouwerk, i

LT "~ CONTENTS.

b Nos " PAGE

Department of Labour.

‘GOVERNMENT NOTICES.

R 1097. Industrial- Conciliation Act, 1956:- Eurm- o
; ture Manufacturmg ]ndustry, South- g
Western Districts . 3 P

R.1098. War Measures Act, !940 18
i R.1099. Factories, - Machmery and Bmldlng Work '
P Act, 94 ; 19

Die De!fsibwwé

_ \ - Prys R3 33 . :
VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD

van Suid-Afrika
Die werde uitgawe van Dte Be[fstowwe vcm Su:d A)‘nka

is_nou beéhkbaar

The Mmeral Rescur:ceé of Scui‘h Afnca

The fourih ec!mon of The Mmeral Resources in South Afnca

is- now' available’

Pnce R3 33
OBTAINABLE FROM THE GOVERNMENT PRINTER PRETORIA AND CAPE TOCWN

ek il ¢ BB L apemed s iug :5--'._.'1."19.
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DEPOSITOS EN OPVRAGINGS KAN GEDOEN_:
WORD BY ENIGEEN VAN MEER AS |600 POS-
KANTORE IN DIE REPUBLIEK VAN SUID AFRIKA |

EN SUIDWES AFRIKA AFGESIEN VAN WAAR U

REKENING OORSPRONKLIK GEOPEN IS

A A L )

Maak gebrutk van die i

7 tot R200-per jaur s be!asﬁngvry L

! Bedrae in eenhede van R200 ma

Dit verskaf ongeéwenaarde sekureteit, gehe:nhoudma en fasiliteite vir deposito’s en opvragings.
Die eerste deposito hoef nie meer-as IOctawees me el S g e

Die rentekoers op lopende rekenings is 45% per laar bereken op die maandehkse balans. Rente
vir beleggmg lﬂ Spaarbankserﬂfk‘ate oorge&ra word. Sodanige

beleggings verdien rente teen nioers van 519 (per jaar, en word-op I'Januarie-en | julie van elke
1aaf in dla beléer se lopende rekening geﬁtort. R'ente tat R400 per jaar is belastmgvry

Deposii:o 's en opvragings kan: géd\nen word by euigeen vpn meer as | &00 poskantore in dle Republiek
_ yan Suid-Afrika en Suidwes-Afrika, afgesien van waar die rekening oorspronkilk geopen is.

L&ob»}oq-he-&-aym‘ e

o
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AT ANY ONE OF MORE THAN 1,600 POST OFFICES
WEST AFRICA, IRRESPECTIVE OF WHERE YOUR

ACCOUNT WAS ORIGINALLY OPENED.

s e _— - - . s P s -y -

= )]

||

Foo-am-.nm e

I
i

»>- - - > *

Use the . .. S Coor
Post Office Savings Bankl!
It provides unrivalled security, sécréﬁ an_lé-fac_i!ities for depo.'...it:s and w]thdﬁwa[s.
The first deposit need be no more than | tllc ;

“The rate of interest on current accounts is 4L97 per annum_-caicul_é_t_ed ~on the monthly balance.
Interest up to R200 per annum is free of income tax. O '

. Amounts in units of R200 may be tr‘ansferfi-ed from current accounts for investment in Savings Bank
Certificates. Such investments earn Interest at the rate of 5% per annum, and is credited to the
.- Investors current account on the Ist January and Ist July of each year,. Interest up to R400 per annum-
. . Is free of income tax. . . = S e 8 :
_Deposits and withdrawals can be made at ant one of more than 1,600 post offices in the Republic of
South Africa and South Wast Africa, irrespective of where the account was originally opened. -




Bevredl ende Telefe@ndlens

te verseker:

® Lees die nuttige wenke en aanwysings wat op die bladsye in
verband  met : spesiale -dienste ‘en .oor ander inligting in u
telefoongids voorkom.

@ Maak u gesprekke so kort mobnthk

Wees seker dat u dne regte nommer hct voordat u’n oprocp
maak. : ;

@ Beantwoord u Ferfobii onmi’lddellik en praat duidelik.

To ensure a »

Sausfactory Telephone __Serv1ce sttt

"o" Read the spemal scrvices and dther mformatlon; pages of your
directory for useful hmts and d1rect10ns

@ Avoid long conversations. o g
® Be sure of the number you want before making a call

e Answer your telcphone promptly and speak dlstmctly.

W b -l " - B B -y

Wapen van die || © Republir of %uutlj Afvita
Republick van Suiv-Afeika | | Coat of Ams.
I Kleure ' | In Colours
Groot 114 du!iﬁ by“9 Fiilm '-Size 1§ inches by 9 inches-
. * L +
~ Herdruk volgens plan opgemaak 1 Reprinted to design prepared
T deur d:e Kollege van Heraldtek - 1.1 ,-: by the College of Hera!ds -
| s B I R e "
R1.10 per kopie; posvry in die Republiek ' ' R110 per copy, post free within the Repubhc
RLI5 per kopie, buite die Rép'ubhek "} by - . RUI5 per copy, outside the Republic -

Pretor&a en Kaapstad

3._ancl ‘Cape Town

Verkrygbaar by die ‘Staaisdrukker” . | ) thamabie from the Government Prmi_er
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Gereglstreerde pas IS nie verseker me

Stuur waardevo!le arhkels per '
VERSEKERDE PN(KETPOS

BI"IL 5

. Gk denie muddel van 'n posoaam of '

i
: | . POSW!SSEL e

Y O Stuwr u pakkette per lugpos
| e ———dIS vmmger’

+,_.
- RAADPLEEG U PLAASL!KE' POSMEESTER.

= j P
L
. TS Sl e -V e s s - »
: B }

Reglstered mall cames no msurance.'

Send: valuables by N

INSURED PARCEL POST - s R |
ke e e bt and o : e -
Money by means of a POSTAL ORDER or

X MONEY *ORDER. |

-  Use air mail parcel post
i+ "y hal Its qwcker’ | -8
~ CONSULT YOUR LOCAL POSTMASTE_R.

; Spaar Tyd en Geﬁd G ;,brmk Fmﬂkeer aasnene

jSave Tlme an; Money, Use Fmﬂkmg ‘ achmes

;-:23
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' Maak gebruik van die . . .

Dit verskaf ongeéwenaarde sekureteit, geheimhecuding en fasiliteite vir
deposito’s en opvragings. . = s : )

Die eerste deposito hoef nie meer as 10c te wees nie.

Die réntekbéﬁ op lopende rekenin:gis is 41% ._per"- ;aar. bereken dp-éi’e maande-
likse balans. Rente tot R200 per jaar is belastingvry.

Bedrae in eenhede van R200 mag vir belegging in Spaarbanksertifikate corgedra
word. Sodanige beleggings verdien rente teen 'n koers van 539, per jaar,
en word op | Januarie en | julie van elke jaar in die beléer se lopende rekening
gestort. Rente tot R400 per jaar is belastingvry. LA o B

Deposito’s en opvragings kan gedoen word by enigeen van meer as
1,600 poskantore in die Republiek van Suid-Afrika en Suidwes-
Afrika, afgesien van waar die rekening corspronklik geopen is.

_Usé the e

It provides unrivalled security, secrecy and facilities for deposits and with-
drawals. | : R

The first deposit need be no more than 10c.

The rate of interest on current accoufits is 459, per annum calculated on the
monthly balance. - Interest up to R200 per annum is free of income tax.

- Amounts in units of R200 may be transl;ferred from current accounts for invest-
ment in Savings Bank Certificates. Such investments earn interest at the rate
- of 55% per annum, and is credited to the investors current account on the Ist
 January and Ist july of each year. Interest up to R400 per annum is free of income
tax. b :

Deposits and withdrawals can be made at any one of more than
1,600 post offices in the Republic of South Africa and South West
Africa, irrespective of where the account was originally opened.

Die Staatsdrukker, Pretoria. [ oo i The Government Printer, Pretoria.
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