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GOEWERMENTSKENNISGEWINGS.

DEPARTEMENT VAN ARBEID.
[22 September 1967.
WET OP NYWERHEIDSVERSOENING, 1956. .

© WAS-, SKOONMAAK- EN KLEURNYWERHEID

’ Ek, Marais Viljoen, Minister van Arbeid, verklaar hier-
Y e
(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956; dat al die bepalings van die Oor-
eenkoms wat in die bylae hiervan verskyn en op die
Was-, Skoonmaak- en Kleurnywerheid (Kaap) betrek-
king het, vanaf die tweede Maandag na dic datum van
publikasie van hierdic kennisgewing en vir die tydperk
wat drie jaar vanaf genoemde Maandag eindig, bindend
is vir die werkgewersorganisasie en die vakverenigings
wat genoemde Qoreenkoms aangegaan het en vir die
werkgewers en werknemers wat lede van genoemde

organisasie of vakverenigings is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1), 2, 5 (6) (i), 19, 20 en 21,

vanaf die tweede Maandag na die datum van publikasie |
van hierdie kennisgewing en vir die tydperk wat drie |
© jaar vanaf genoemde Maandag eindig, bindend is, vir |

alle ander werkgewers en werknemers as dié genoem
in paragraaf {a) van hierdie kennisgewing, wat beirokke
~ is by of in diens is in genoemde Nywerheid in die land-
drosdistrikte die Kaap. Wynberg, Bellville. Simonsiad,
Paarl, Somerset-Wes, Strand, Stellenbosch, Wellington,
en daardie gedeclte van die landdrosdistrik Maimesbury
wat voor die publikasie van Goewermentskennisgewing

No. 171 van 8 Februarie 1957 binne die landdrosdistrik

Bellville geval het; en ) i

(¢) kragtens artikel 48 (3) (@) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd

" dié vervat in kiousules 1 (1), 2, 5 (6) (i). 19, 20 en 21, |

vanaf die tweede Maandag na die datum van publi-
- kasie van hierdie kennisgewing en vir die tydperk wat
* drie jaar vanaf genoemde Maandag eindig, in di¢ land-
drosdistrikte die Kaap, Wynberg, Bellville, Simonstad,
Paarl, Somerset-Wes, Strand, Stellenbosch, Wellington
. en daardie gedeelie van die landdrosdistrik Malmesbury
' wat voor die publikasic van Goewermentskennisgewing
* No. 171 van .8 Februarie 1957 binne die landdrosdistrik

~ Bellville geval -het, mutatis mutandis bindend is vir alle

Bantoes in diens in genoemde Nywerheid by dié werk-
' gewers vir wie enigeen van gencemde bepalings ten op-

. sigte van werknemers bindend is en vir daardie werk- |

*''gewers ten opsigte van Bantoes in hul diens.” _
; M. VILJOEN,

~ ...~ Minister van Arbeid. | o
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No. R. 1481]

' DEPARTMENT OF LABOUR.
- [22 September 1967.
INDUSTRIAL CONCILIATION ACT, 1956.

LAUNDRY, CLEANING AND DYEING INDUSTRY

_ (CAPE).
I, Marais Vilioen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial Con-
ciliation Act, 1956, declare that all the provisions of the
Agreement which appears in the schedule hereto and
which relates to the Laundry, Cleaning and Dyeing
Industry (Cape), shall be binding from the second Mon-
day afier the date of publication of this notice and for
the period ending three years from the said Monday,
upon the employers’ organisation and the trade unions
which entered into the said Agreement and upon the
employers and employees who are members of the said
organisation or unions;

(b) in terms of section 48 (1} (b) of the said Act,
declare that the provisions of the said Agreement
excluding those contained in clauses 1 (1), 2, 5 (6) (@),
19, 20 and 21, shall be binding from the second Mon-
day -after the date of publication of this notice and for
the period ending three years from the said Monday,
upon all employers and employees other than those
referred to in paragraph (a) of this notice, who are
engaged or employed in the said Industry in the Magis-
terial Districts of the Cape, Wynberg, Bellville, Simons-
town, Paarl, Somerset West, Strand, Stellenbosch, Wel-
lington and that portion of the Magisterial District of

‘Malmesbury which prior to the publication of Govern-

ment Notice No. 171 of the 8th February 1957, fell
within the Magisterial District of Bellville; and i

(¢) in terms of section 48 (3) (a) of the said Act,
declare that in the Magisterial Disiricts of the Cape,
Wynberg, Bellville, Simonstown, Paarl, Somerset West,
Strand, Stellenbosch, Wellington and that portion of the
Magisterial District of Malmesbury which prior to the

~ publication of Governmen: Notice No. 171 of the 8th

February 1957, fell within the Magisterial District of
Bellville and from the second Monday after the date of
publication of this notice and for the period ending three
years from the said Monday; the provisions of the said
Agreement, excluding those contained in clauses 1 (1),
2. 5°(6) (i), 19; 20 and 21, shall mistatis miciandis be
binding ‘upon all’ Bantu employed ‘in the said Industry
by the employers upon whom any of the said provisions
are binding in respect of employees and upon those

- employers in respect of Bantu in their employ.

M. VILJOEN,
~ Minister of Labour.
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BYLAE.

NYWERHEIDSRAAD VIR DIE WAS. SKOONMAAK- EN
KLEURNYWERHEID (KAAP).

OOREENKOMS

ingevolge die bepalings van die 'Wet op Nywerheidsversoening,
1936, gesiuit en aangegaan tussen die L '

Cape Town and District Laundry, Cleaners’ and Dyers’

Association :
(hieronder “die werkgewers” of “die werkgewersorganisasie ”
genoem), aan die een kant, en die o i
National Union of Laundering, Cleaning and Dyeing_ Workers
. _ en die _ P

Laundering, Cleaning and Dyeing Workers Union of South Africa
(hieronder “die werknemers” of “die vakvereniging” genoem),
aan die ander kant, . ; }
wat die partye is by die Nywerheidsraad vir die Was-, Skoon-
‘maak- en Kleurnywerheid (Kaap). 2 :

1. TOEPASSIMNGSBESTEK VAN OCOREENKOMS.

(1) Die bepalings van hierdie Coreenkoms moet in die land-
drosdistrikte "die Kaap, Wynberg, Bellville, Simonstad, Paarl,
Somerset-Wes, Strand, Stellenbosch, Wellington en- in daardie
edeelte van die landdrosdistrik Malmesbury wat voor die publi-
Easie van Goewermentskennisgewing No. 171 van -8 Februarie
1957 in die landdresdistrik Bellville geval het, nagekom word
deur alle werkgewers wat die Was-, Skoonmaak- en Kleurnywesr-

‘heid beoefen en wat lede van die werkgewersorganisasie-is, en .

deur alle werknemers wat in daardie Nywerheid werksaam is en
‘wat lede van die vakverenigings is. :

(2) Ondanks die bepalings van _subk_lousuie ( 1)" is die bepalings
~van hierdie Ooreenkems van teepassmi op slegs daardie werk-
nemers vir wie lone in hierdie Ooreenkoms voorgeskryf word.

2. GELDIGHEIDSDUUR.

Die QOoreenkoms tree in werking op ’n datum wat deur die
. Minister ‘ingevolge subartikel (1) van artikel 48 van die Wet
bepaa! word en bly drie jaar lank van krag of vir 'n tydperk
wat hy mag vasstel. , .

it 3. WOORDOMSKRYWINGS. _
(1) Tensy die teenoorgestelde bedoeling blyk, het alle uitdruk-
- kings wat. in hierdie Ooreenkoms gebesig en in die Wet op
Nywerheidsversoening, 1956, omskryf word, dieselfde betekenis as
in die Wet, en tensy dit onbestaanbaar met die samehang is,
beteken— rC S C

* ambagsman ” 'n werknemer wat die werk doen wat gewoonlik
deur ‘n geskoolde ambagsman gedoen word, en vir die toepassing
van hierdie woordomskrywing beteken die uitdrukking © geskool-
de ambagsman ” iemand wat-sy vakleerlingskap uitgedien het in
’n bedryf wat kragtens die Wet op Vakleerlinge, 1944, aangéwys

"~ is of geag word aangewys te wees, of ’n-vaardigheidsertifikaat
hét wat aan hom deur die Registrateur 'van Vakleerlinge jnge-
" volge artikel 6 van die Wet op Opleiding van Ambagsmanne,
1951, of ’n sertifikaat wat aan hom deur genoemde Registrateur
ingevelge of artikel 2 .(7) of artikel 7 (3) :van-genoemde Wel
uitgersik is. s RN v : fuse g
. “ambagsman. se assistent” ’‘n werknemer wat 'n ambagsman
. of 'n faktotum bystaan deur artikels of gereedskap vas te hou of
op 'n ander wyse met hom saamwerk, anders as deur die self-
standige gebruik van gereedskap, en wat kragaangedrewe masjiene
of voertuie kan olie of smeer; C o

“ ketelbediener ” 'n werknemer wat onder algemene toesig die
waterpeil en stoomndruk in ’n ketel in stand hou en wat die vuur
in sodanige ketel kan maak, asn die ganz hou of wittrek;

“ massasorteerder ¥ ‘n werknemer wat behandelde en/of klaar
artikels sorteer volgens die kodemerk van die ontvangdepot, agent
of werwer maar nie volgens die volledige uitkenningsmerke van
die klant nie, met dien verstande dat 'n massasorteerder artikels
mag ophang en volgens depotlyne sorteer. (graad IV); ’ .

¥ kalandermasjien- of mangelbediener ” *n werknemer wat arti-
kels in 'n kalandermasjien- of mangel voer of daar uitneem of

. sodanige artikels opvou en wat die masjien kan aan- of afskakel
en dit sluit in ’n skudder, bereider, onivanger en opvouer
(graad IV, _

“werwer " 'n werknemer wat bestellings inwag, aanvra of
werf, vir artikels wat gewas, droogskoongemaak of gekleur moet
-word .en wat goedere kan bymekaar mazk om gewas, droog-
skoongemaak of gekleur te word, pryse kan kwoteer en fakture
nitreik, en artikels azn klante kan- aflewer, befaling daarvoor kan
ontvang en kwitansies uitreik; - e ;

“werwer, graad A,” ’n werwer wat met 'n motorvoertuig van
meer as 1,000 1b onbelaste gewig sy werk doen; i

- “werwer, graad B,” 'n werwer wat met 'n motervoertuig van
‘hoogstens 1,000 Ib onbelaste gewig sy werk deen: - Ty -

“werwer, graad C.” 'n werwer wat mel enige ander soort
voertuig sy werk doen; & & s

~week by dieselfde werkgewer werk; & G 3 :

- “onderbaas” ’'n werknemer - wit, onder die toesig® van ’n
.- voorman, voorvrou, skoonmaker of kleurder, verantwoordelik is
vir 'n groep of afdeling werknemers; T

2

~ “los werknemer” ’h werknemer- wat hoogstens ‘3. dae in ’n |

BUITENGEWONE STAATSKOERANT, 22, EPTEMBER 1967

_hang up{nd sort onto depot lines {grade TV},

~-any other.kind of transport;

INDUSTRIJ\E COUNCIL FOR THE LAUNDRY, CLEANING
| AND DYEING INDUSTRY (CAPE). YN

| AGREEMENT

| .
in accqrdaj_:ke with' the provisions of the Industrial Conciliation
Act, 1956, llhade and entered into by and between the
Cape [Town and District Laundry, Cleaners’ and Dyers’
| Association
(hereinafter| referred to as * the employers’ organisation™) of the
one part, and the _
National ‘Union of Laundering, Cleaning and Dyeing Workers
; and the-
Laundeéing, Cleaning and Dyeing Workers’ Union: of South
| : Africa v

(hereinafter| referred to as “the employees” or “the trade

unions ™), oif the other part,

being parties to the Industrial Council for the Lauﬁfiry, -Clea.'ning
and Dyem% Industry (Cape). : :

L ACOPE OF APPLICATION OF AG REEMENT.

(1) The iterms of this Agreement shall be observed in the
Magisterial Districts of the Cape, Wynberg, Bellville, Simonstown,
Paar'l, Somlerset West, Strand, Stellenbosch, Wellington and that
portion pf|the Magisterial District of Malmesbury which prior to
publication of Government Notice No. 171 ‘of the 8th February
1957, fell t‘lvltllin the Magisterial District of Bellville by all employ-
ers who are engaged in the Laundry, Cleaning and Dyeing
Industry apd are members of the employers’ organisation, and by
all employgees who are employed in that Industry and are' members

“of the trade unions,

(2) Not ithstanding the provisions of subclause (1} fhe..'terms
of this A%&cmeﬂt shall only apply in respect of those -employees

‘for whom Iwages‘ are prescribed in this Agreement. =

( 2. PERIOD OF OPERATION. _
This A'greqment shall come into operation on such. date -as
may be spec‘:ﬁed by the Minister in terms of  subsection.(1) of
section forty-eight of the- Act, -and-shall remain .in force for

three years or for such period as may be deiermined by him.

! : 2 :
. 3. DEFINITIONS.

: (1}_Unl;bss the contrary intention appears, any expression used
in this A,tl,rreement which is defined in the Industrial Conciliation
Act, 1956, shall have the same meaning as in that ‘Act and unless

“inconsistent with the context—" -

. artisan ” means an employeé who is engaged in work normally
p_erforme‘li;l by a skilled artisan and for .the purpose of this defini-
tion the |expression * skilled artisan” means a person whe has
served his apprenticeship in a trade designated or deemed to have
been desiEnated under the Apprenticeship Act, 1944, or who holds
a certificate of proficiency issued to him. by ‘the Registrar of
Apprenticeship in termis of section. six of the Training of Artisans
Act, 195#, or a certificate issued to him by the said, Registrar
lig tterms |0f| either section two (7) or section seven (3) of the said

“artisan’s assistant ” means an employee who' assists an artisan
or a handyman by holding articles or tools or otherwise working
with him, -other than by the independent use of tools, and who
may oil |or grease powerdriven machines or vehicles;

“boiler attendant”™ means an employee who, under general
supervis?%n, maintains the water level and steam pressure in a
lgoi{er a[lgd who may make, maintain or draw the fire in such

oiler; - i v

by bu]klsortcr * means an employee engaged in sorting processed
and ﬁnighed articles according to the code mark of the depot,
agent or canvasser, but not ‘actording to ‘the customer’s
complete identification marks, provided that-a bulk :sorter may

“calender machine or mangle operator™ means an emploves
who is pngaged in feeding articles into of taking articles from
a _calenc}er machine or mangle or folding such’ articles and who
may start or stop the machine, and includes a shaker, preparer,

_receiver|and folder (grade TV);

“canyasser " means ah employee who is engaged in inviting,
soliciting or canvassing orders for goods to be- laundered, dry
cleaned jor dyed and who may collect gotl)ds for laundering, dry

[ cleaning or dyeing, may. quote prices and -issue invoices, and may

deliver goods to customers and accept payment therefor and issue
receipts] W ' e o :
* canyasser, grade A,” means a_canvasser Who operates from a
motor yehicle the unladen weight of which exceeds 1,000 1b;
“ canyasser, grade B,” means a canvasset who operates from a
motor vehicle the unladen weight of which exceeds 1,000 Ib;
* can%asser, grade C,” means a canvasser who operates from

. *caspal employee” means an.employee who, is employed by
the sameé employer-on not more than three days, in any week;
e cha-['rgehand' " meéans an employee who; under -the supervision

"of a foreman, foreworhan, cleaner or dyer, is in charge of a group

or section of employees;
|

I
|
I
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“ nasiener "
maakproses met die lyste van klante. of
ture vergelyk en.wat— AT

(a} fakture onder toesig
pryse kan opteken;

(b) afskrifte v
kan maak;

(¢) versendingslyste kan opstel; - : ;

(d) die gewig en die hoeveelheid behandelde goedere kan
bereken en opteken; _

“ nasiener, gekwalifiseer,” 'n nasiener met mins
ondervinding; P ] : . _

“ nasiener, ongekwalifiseer,” 'n nasiener met minder as 12
maande ondervinding;

“ nasienershulp ” 'n werknem
wat ontvang is, oopmaak en die stukk
afroep en wat ariikels kan klassifiseer,
klant se volledige uitkenningsmerk nie (graa

“ skoonmaker ” ‘n werknemer wat in d
afdeling van 'n onderneming—

(@) beheer het oor of toesig hou oor die werk van werk-.
nemers wat in die droog- of natskoonmaakproses werksaam Is;

(b) verantwoordelik is vir die behandeling wat toegepas moet
word om kolle of viekke te verwyder;

(c) standaardoplossings kan aanmaak of vlekuithalers uit-
reik; :

(d) self werksaam kan wees in die werk waaroor hy toesig
hou en beheer het;

“ skoonmaker, gekwalifiseer,” 'n skoonmaker met minstens 3
jaar ondervinding;

“ skoonmaker, ongekwalifiseer,
3 jaar ondervinding;

“rlerk ® 'm werknemer wat skryf-, tik-, liasseer- of enige
ander vorm van klerklike werk doen en dit omvat 'n kassier, 'n
pakhuisman en 'n telefonis maar nie.enige ander klas werknemer
wat elders in hierdie- klousule omskryf word nie, ongeag die
feit dat klerklike werk deel van so 'n werknemer se pligte kan
vitmaak; : : ' i

“ klerk, 'vrou, gekwalifiseer,”
jaar ondervinding;”

“ klerk, vrou, ongekwalifiseer,”
4 jaar ondervinding; : .

“Ylerk, man, gekwalifiseer,” 'n manlike klerk met minstens 5
jaar ondervinding; _

. “Kklerk, man, ongekwalifiseer,” 'n manlike klerk met minder as

5 jaar ondervinding; :

“insamelaar ” ’n werknemer wat goedere te voet, per trapfiets
of stootkarretjie moct afhaal of aflewer, of wat 'n werwer of 'n
bestuurder van 'n motorvoertuig kan vergesel om goedere af te
haal of af te lewer en wat ten opsigte daarvan ontvangstrokies
kan uitreik en geld in ontvangs neem, maar wat nie die voertuig
mag bestuur of bestellings inwag, aanvra of werf nie (man:
(graad III}; :

“ depot ™ persele wat deur die werkgewer gebruik word vir' die
ontvang van artikels wat gewas, droogskoongemaak of gekleur
moet word en, na behandeling, om sodanige artikels aan klante
terug te besorg;

« depotassistent ™ *n werknemer wat in 'n depot cen of meer van
die volgende werksaamhede verrig:—

(a) Artikels van. klante vir was, droogskoonmaak of kleur
ontvang en sodanige artikels nd behandeling aan klante terug-
besorg; .

(b} geld van klante in ontvangs neem:

(c) geld bank;

(d) depotrekords hou;

() toesig oor insamelaars hou:

die onderneming se fak-

tens 12 maande

nemer wat pakkies of bondels artikels
e vir die nasiener uittel of
maar nie volgens die
d IV),

ie ' droogskoonmaak-

» ' skoonmaker met minder as

n vroulike klerk met minstens 4

“ depotassistent, gekwalifiseer,” 'n depotassistent met minstens
12 maande ondervinding; . :

* depotassistent, ongekwalifiseer,” 'n depotassistent met minder
as 12 maande ondervinding;

“ depotassistent, deeltyds,” ’n depotassistent wat by die week
of maand vir hoogstens 5 gewone werkure op 'n dag, of 24
gewone werkure in 'n week in diens is;

“ motorvoertuigdrywer ” °n werknemer, uitgesonderd 'n werwer,
wat ‘n motorvoertuig dryf om personeel of goedere te vervoer
en wat, by dic aflewering van goedere, betaling daarvoor kan
ontvang en, vir die toepassing van hierdie omskrywing, sluit * die
dryf van ’n motorvoertaig” alle tydperke in wat bestee word aan
dryf en alle tyd wat die werknemer aan werk in verband met
die voertuig of die vrag bestee asook alle tydperke wat by op sy
.pos moet bly, gereed om te dryf;

“kleurder ” 'n werknemer wat besig is by of toesig hou oor
die klenr- en bleikproses en wat besluit oor die aard, tipe, ver-
menging en aanwending van die kleurstowwe of ander chemikalicg
wat gebruik moet word: .

« noodwerk ” alle werk wat as gevolg van die onklaarraking
van masjinerie of installasie, of die instorting .of dreigende
instorting van geboue of ander onvoorsiens gebeurlikhede soos
brande, storms, ongelukke, epidemies, gewelddade of diefstal,
sonder versuim gedoen moet word, en dit sluit werk in wat vir
skepe gedoen moet word, !

'n werknemer wat artikels v66r of nd die skoon- |

\an _’n”faktuurklt.:rk kan invul en |

an die klant se lys of die fabriek se faktuur |

’n vroulike klerk met minder as -

“checker ” means an employee engaged in verifying articles
beforg or after the cleaning process with customers’ lists or the
establishment’s invoices and who may— T

_ (a) under the supervision of an inveice clerk, complete

invoices and enter prices;. )

(b) make copies of the custom

{¢) compile despatch sheets; o _

(d) determine and record the weight and gquantity of proces-
sed articles; ;

“ checker, qualified” means a checker who has had not less
than 12 months’ experience; ) x

“ checker, unqualified,” means a checker who has had less than
12 months’ experience;

* checker’s assistant ¥ means an employee engaged in opening
up parcels or bundles of articles received and counting out or
calling over the pieces for the checker, and who may classify
articles, but not according to the customers’ complete identifica-
tion mark (grade IV);

“ cleaner ” means an employee who, in the dry ¢
of an establishment—

(4) controls or supervises the work. of employees engaged in
the dry or wet cleaning process;

(b) is  responsible for treatment to be applied in removing
spots or stains;

" {¢) may compound stock solutions or issue spotremovers;

(d) may himself be engaged in the work which he controls or
supervises;

“ cleaner, qualified,” means a cleaner who has had not less than
three years’ experience; :

«cleaner, unqualified,” means a cleaner who has had less than
three years’ experience;

“clerk ” means an employee who is engaged in writing, typing,
filing or in any other form of clerical work and includes a cashier,
storeman, and a telephone operator, but does not iaclude any
other class of employee elsewhere defined in this clause notwith-
standing the fact that clerical work may form a portion of such
employee’s work;

“clerk, female, qualified,” means a female clerk who has had
not less than four years’ experience; :

“ clerk, female, unqualified,” means a female clerk who has had
less than four years’ experience;

“clerk, male, qualified,” means a male clerk who has had not
Tess than five years’ experience;

“ clerk, male, unqualified,” means a male clerk who has had
less than five years' experience;

“ collector ¥ means an employee who is required to collect or
deliver goods on foot, by pedal cycle or push cart, or who may
accompany a canvasser or a driver of a motor vehicle to collect
or deliver goods, and who in respect-thereof may issue dockets
and accept payment, but who may not drive the vehicle or invite,
solicit or canvass orders-{male: grade I}

“depot™ means premises used by the employer for the purpose
of receiving articles to be laundered, dry cleaned, iroed or dyed
and after processing for the purpose of re-issuing such articles
to customers; .

“depot assistant™ means an employee who, in a depot, is
engaged in one or more of the following operations:—

(g} Receiving from customers, articles to be laundered, dry
cleaned or dyed and re-issuing such’ articles to customsrs after
processing;

(b) accepting money from customers;

(¢) banking of money;

{d) keeping of records of the depot;

(e) supervising collectors:

“ depot assistant, qualified,” means a depot assistant who has
had not less than 12 months’ experience;

“ depot assistant, unqualified.” means a depot assistant who has
had less than 12 months’ experience; :

“ depot assistant, part-time,” means a depot assistant who is
employed by the week or month for nmet more than 5 ordinary
hours of work on any day, or 24 ordinary hours of work in any

i week:

« driver of motor vehicle” means an employee, other than a
canvasser, engaged in driving a motor vehicle for the purpose of
transporting personnel or goods and who on delivery of gggds
may accept payment therefor and for the purpose of this definition
“ driving a motor vehicle ” includes all periods of driving and-any
time spent by the employesz in connection with the vehicle or
the load, and all periods (during which he is obliged to remain at
his post in readiness to drive;

“dyer” means an employee who is engaged in or who super-
* vises the dyeing and bleaching process and who decides on the
. nature, type, blending and application of the dyes or other
. chemicals to be used;
| “emergency work " means any work which, owing to the break-
. down of machinery or plant or to the breakdown or threatened
~ breakdown of buildings or to other unforeseen circurnstances such
' as fire, storm, accident, epidemic, act. of violence or theft, must

er’s list or the factory’s invoice;

leaning section

' be done without delay, and includés work to be done for ships;
| ' ¢
3
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-« pedryfsinrigting ” enige perseel waarop of in-verband waarmee
een of meer werknemers in diens is, in enige  werksaamheid
omskryf in die Was- Droogskoonmaak— en. K!cumywersheld

“ ondervinding "—

(1) met betrekking tot 'n klerk, n fabrwksk!erk of 'n fak-
tuurklerk, die totale tydperk of tydperke diens wat’n werknemer
in die bedryf of in die diens van die Staat onderskeldehk as 'n
klerk, 'n fabriekskierk of °n faktuurklerk gehad’ het;

(2) met betrekking tot enige ander klas werknemer, ‘dic totale
tydperk of tydperke diens wat 'n werknemer in sy klas in die
Was-, Droogskoonmaak— en Kleurnywerheid gehad het;

& fabnekskierk » g werknemer wat een of meer-van die volgende
pligte uitvoer:— _

(a) Hoeveelhede weeg of tel en aanteken;

(b) dicnstydperke en ander besonderhede met betrekking tot
produksie aanteken:

¢} die verloop van werk in die fabriek aanfeken;

§d) gegewens omtrent rekwisisies vir of mnekag van matenadl
en uitrusting aanteken;

(¢) van uitgaande pakkette boekhou of vorms vir kosteberckcnmﬂr
of aan rekorddoeleindes invul;

“fabricksklerk, gekwalifiseer,” ' fabriekskierk mst minstens 12
maande ondervmdmg, : :

“ fabrieksklerk, ongekwalifiseer,”
12 maande ondemndmg,

““finale ondersosker” ’n, werknemer wat gewaste, skoon-
gemaakte of gekleurde -artikels n4 voltooiing van al die "betrokke
prosesse, vir foute of vlekke ondersock (graad I),

“afwerker ” 'n werknemer, uitgesonderd 'n kalandermasjien-
bediener, wat goedere nd behandelmg na fatsoen stryk, pers of
stoom en kleiner verstellings aan 'n masjien kan dosn waarmee
hy werk (graad I en III}‘

“gerste ondersoeker ”-'n werknemer wat arukels of voor of nd
die skoonmaakpmses ondersoek vir merke of viekke en wat merke
of vlekke met 'n drod borsel of met 'n borsel en water kan ver-

wyder (graad III); -

W voorman * ’n manlike werknemer wat toesig. hou oor en ver-
antwoordelik is vir die werknemers (uitgesonderd klerke en
ontvangdepotbedieners) in ‘n bedryfsinrigting en wat seker maak
dat die werk behoorlik en doelmatig nitgevoer word; .

“voorvrou” 'n vrouhke werknemer wat toesip hou oor en
verantwoordelik is vir die werknemers (uitgesonderd klerke en
ontvangdepotbedieners) in ’n bedryfsinrigting en wat seker maak
dat die werk behoorhk en doelmatig uitgevoer word;

“algemene werker” ’n werknemer wat een of ‘meer van die
volgende pligte nitvoer: —

A1) Hulp op afleweringsvoertuie verleen,

2) ’n masjienbedicner help deur artikels in 'n. masjien in te
voer of daarvan af te haal;

(3) etikette met d!e hand aanheg;

(4) artikels met 'n drog ‘borsel vér en nd die skoonma,akprcses
afborsel;

(5) dra, optel, opstapel, oplaai of aflaai, maar nie met "n krag-
aangedrewe toestel nie:

(6) persele of voertuie, meubels, gerei, mas;mcne of gercedskap
skoonmaak of poleer;.

{7) tuinwerk;

(8) tee of soortgelyke dranke maak of tee of soortgelyke dranke
aan werknemers of sy werkgewer opdien;

9 sakke, bale, kaste of ander houers oop- of toema.ak

{10) 'n. me-kragaangedrewe hystoestel bedien;

(11) ’n stofsuier of ’n tapytklopper bedien;

(12) ’'n voertuig stoot of trek maar nie met ’n kragaangedrewe
toestel nie;

513) afval of as verwyder;

14) artikels uitskud;

(15) steenkool skep of karwei;

(16) artikels in klasse, maar nie volgens kodemerke, fakture of
mtkennmgsteskens nie, sorteer;

(17) 'n Kleurstofoplossing Fedurende die kleurproses roer;

(18) diere versorg, inspan of uitspan;

{19) sakke omkeer;

(20) goedere toedraai;

(21) volgens ’'n vasgestelde skaal weeg of verbruiksvoorrade of
reserwevoorrade tel;

“ graad T-werknemer ” ’n werknemer in dlens in een of meer
van die volgende hoedanighede:—

(a) Bediener van 'n dmogskocnmaakmasnen wat perchleroetlleen

’n fabrickskierk met minder as

(b) afwerker in die droogskoonmaakafdeling;

(c) finale ondersoeker; =

ﬁd) heelmaker;

¢) vlekuithaler; _ _

«praad I-werknemer, gekwalifiseer,” 'n graad I-werknemer met
minstens 6 maande ondervinding;

“graad I-werknemer, ongekwalifiseer,”
met minder as 6 maande ondervinding; | .

“graad IT-werknemer” ’n werknemer in diens in een of meer
van die volgende hoedanighede:—

(@) masjienbediener;

(b) merker;

(c) sorteerder;

(d) verpakker;
(¢) waterborselaar;
“graad - -werknemer, - gekwalifiseer,” “n graad I.I-wea‘!.nemer
met minstens 6 maande ondervinding;

4

'n graad I-werknemer

which -one or more employees are engaged in any activity sp—ecxﬁed-
in th Laundry, Dry Cleaning and Dyéing Industry,
experlence ’ means—

1) in relation to a clerk, a factory clerk or an inyvoice clerk
the total period or periods of employmefit which an employee
haﬁ had in any trade or in the service of the State as a clerk,

actory clerk or an invoice clérk, respectively;

) in relation to any other class of employee, the total perlod
or |pericds of employment which an émployee has had in his
cla- s in the Laundry, Dry Cleaning and Dyeing Industry;

wctory clerk ” means an employee engaged in one or more
of ih followmg duties: —

(a)| Weighing or counting and recording quantttzes,
()| recording performance times and other particulars relating
to production;
) recording the progress of work in the fa_ctory,
recordmg ‘the particulars in regard to requisitions for and
1ssue of supplies and equipment;
{e)| booking out parcels or completing forms for costing or
record purposes;

“factory clerk, qualified,” means a factory clerk who has had
not less than 12 months’ experience;
“ factory clerk, unqualified ” means a factory clerk who has had
less than 12 months exper]ence
“final examiner” means an employee engaged in examining
laundered, cleaned or dyed articles for faults or blemishes after

?tab]lshment » means_any.:premises in or.in connection with

the co 1|::letuor1 of all the processes involved (grade I);
3 nm

B

i ing' hand ” means an employee, other than a calender
machine operator, engaged in ironing, pressing - or steaming
articles to shape after précessing, and who may carry out minor
adjustments to the machlne which he operates (grades I and III),L

“first examiner” means an éemployee engaged in examining
artic}es for marks or stains either before or after the cleaning
process and who may remove marks or stains with a dry brush
or with omsh and water (grade III);

“foreman ” means a male employee who supervises and is in
charge of the employees (other than clerks and receiving depot
attendants) in an establishment and who ensures that the work
is properly and eﬂicuntiy performed;

:ﬁomwoman means a female employee who superwses and

is in charge of the employees (other than clerks and receiving
depot attendants) in an establishment and who ensures that the
Work is properly and efficiently performed;

eneral worker” means an employee who js eneaged in.
any |one or ‘more of the following operations:—

(1) Assisting on delivering vehicles;

" (2) assisting a machine operator by faedmg articles into or
taking them from a machine;

(3) attaching 'labels by hand;

(4E brushing articles with a dry brush pnor and subsequent to

the cleaning process;

S) carrying, lifting, stacking, loading or unloadmg, -other
than by power-driven device;

(6) cleaning or polishing premises or: vehlcies, furniture,
utensils, machinery or implements;

(7 gardenmg work;

{8) making tea or similar beverages or serving tea" or similar
beverages to employees or his employer;

(9) opening or closing bags, bales, boxes or other containers;

(10) cperating a non-power-driven "hoist;

(11) operating a vacuum-cleaner or a carpet-beater;
i (12) pushing or pulling a vehicle, other than by power-driven
evice;

({]3) removing refuse or ashes;
(14) shaking out articles; :
f 5) shovelling or carting coal: '
6) sorting articles info categories but not accordmg to code
rnarlks, invoices or identification marks;

(17) stirring a dye solution during the process. of dycmg,

( 8) tending, harnessing or unharnassmg amma]s,

(19) turning pockets out; :

(20) wrapping articles;

(21). weighing to set scale or counting censumable supplies or
spa fes;

“lgrade I employee means an employee engaged in one or

' more of the following capacities:—

(¢) Perchloroethylene dry-cleaning machine operater;

(b) finishing hand in the dry cleaning section;

(¢) findl examiner;

(d) mender;

{e) spotter;

“grade I employee, qualified,” means a grade I employee who
has had not less than six months’ experience;

“grade I employee, unqualified,” means a grade I employee
who has had less than snx months’ experience;

“grade II employee” means an employee engaged in one or

j mote of the following capacities:—

(@) Machine operator;

(b) marker;

" (¢) sorter;

(d) packer;

() water brusher;

“grade II employee, qualified,” means a grade II employee
th has had not less than: six months’ experience;
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“%“graad IT-weérknemer, ongekwalifiseer,” ’n graad ]I-wcrknemer
met minder as 6 maande ondervinding;

* graad II-werknemer ” 'n werknemer in dzens in een of meer-

van die. volgende hoesdanighede:—
:l'a) afwerker in die was- of kleurafdehngs.
()] ambagsman se assmfent )
" (c) bode; . ;
t (d) gewone naa!dwerker,
() insamelaar, many
(f) eerste ondersoeker;:
“graad Hl-werknemer, gekwalifiseer,” 'n gmad 1if-werkremer
met minstens 3 maande ondervinding;
“graad Ill-werknemer, gekwalifiscer,” ’n graad Hl werknemer
nemer met minder as 3 maande ondervinding; =
“graad IV-werknemer” *n werknemer in dlens in cen 0F meer
van die volgende hoedanighede:— s

(@) 'n kalandérmasjien of mangelbediener;
(b} massasorteerder; ;
(c) nasienersassistent;
* (d) natskoonmaker;

“faktotum ” ’n_werknemer wat kleinere herstel- of verstelwerk
aan 'masjinerie ‘of uitrusting verrig en wat kleinere herstel- of
opknappingswerk aan geboue mag verrig maar wat nie werk doen
wat gewoonlik deur 'n ambagsman verrig word nie.

W Aanspomgsloonstelsel ” ’n stelse] waarvolgens die besoldiging
van 'n werknemer op die grondslag van' hoeveelheid of volume
werk deur hom gedeen bereken word;

“ fynstopper
metodes wat bereken is om die oorspronkhke stof- en kleurpatroon
te herstel of te behou:

* fynstopper, gﬂkwallﬁseer,” 'n- fynstopper m..t minstens 1 jaar
ondervinding;

* fynstopper, ongekwalifiseer,™
jaar ondervinding;

“ faktourklerk ” 'n werknemer, uitgesonderd 'n werwer, nasiener
of depot-assmtent ‘wat amkels op faktuurvorms inskryf en pryse
aanteken;

“ faktuurklerk, gekwallﬁseer,
maande ondervinding;

* faktuurklerk, ongekwahﬁseer,
6 maande or‘dervmdmg,

“ Was-, Skoonmaak- en Kleurnywerheld” of Nywerheld ” die
Nywerhe:d waarin werkgewers en werknemniers geassosieer is vir die
doel om alle soorte geweefde, gespinde, gebreide- of gehekelde
stowwe of. artikels van sulke stowwe gemaak, met inbegrip van
stoffeerwerk of gestoffeerde artikels, te was, skoon te maak of te
kleur en dit omvat al die werksaamhede wat daaruit .voortvloei of
daarby hoort, as dit uitgevoer word deur sodanige werkgewers
en hul werknemers

maspenbedlener ” °n werknemer wat een of meer van dne
volgende masjiene, met inbegrip van n masyien wat die funksies
van twee of meer sulke masjiene kombineer, in die was- en droog-
skoonmaakafdeling bedien, laat werk, aansit of stopsit—

in die was- en droogskocnmaahafdelmgs—. ;
‘wasmasjiene; '
droogmasjiene;

tuimelaars; -

tapytsjampoemasjiene; :
bensien- of ander droagskoonmaa.kmas;nene, z
in die kleurafdeling—

alle masjiene, uitgesonderd persmasjiene;

'n fynstopper met minder as 1

LI

n 'fakt‘uurklei‘k met minder as

maar sluit nie in die werk van 'n bedlener van 'n droogsi.oon- i

maakmasjien wat perchioroeuleen gebruik nie:
Met dien verstande dat van ’n masuenbed:ener vereis kan word—-

(@) om sy masjien of ‘masjiene te olie en te smeer, dryfbande
heel te maak en klein vcrstellmgk:es unit te voers:
(b) die lengte en gewig van behandelde goedere vas te stel en

aan te teken;
" () kleurstowwe of ander chemikalied of bestandele te Weeg

of uit te meet;
(e) goedere vir behandeling te klassifiseer (graad 1)
“ merker ” ’n werknemer wat een of meer van dle vo!gende
werksaamhede - verrig:—
(@) Artikels met die hand of *n masjien merk met die klante se
uxtkennmgsmerke, of op die materiaal self of op bandjies of lussies

vir vashegting aan die artikels;
(b} sulke merke op die bedryfsmngung se fakmur aanteken of

dit met die-klant se lys vergelyk

(c) die artikels ondersoek en “die toestand daarvan op die

bedryfsmrlgtmg se faktuur of die klant:se lys aanteken en wat
die artikels vir behandéling kan klassifiseer; artlkels in massa tel
én die totaal daarvan aanteken (graad IT); J

“heelmaker® 'n werknemer, nitgesonderd n fynstopper, wat
geweefde of gebreide artikels verstel of heelmaak (graad I);

“bode” ’n werknemer wat briewe of boodskappe afiewer, state
vou of in koeverte sit, koeverte verse€l, 'n rubberstempel gebruik,
briewe of pakkette pos of posstukke afhaal (graad III)

“ motorvoertuig” ‘n meganies aangedrewe voertuig uitgerus- of
bedoel vir chc vervoer van vragte of passasiers en dit sluit ’n
“voorhaker™ en 'n trekker in; - -

“ verpakker” ‘n. werknemer . wat am’kels bymekaarmaak toe-
draax en pakkette daarvan vir versending maak (graad

'n werknemer wat arukels stop of heelmaak deur

n faktuurklerk met mmstens 6-

: letters or messages,
- envelopes, sealing envelopes, rubber stamping, mailing correspon-
. dence or parcels, or collecting mail (grade III);

“grade II employee, unqualified,” means a grade II- employee

- who has had less than six months’ experience; .-

“grade II employee” means an- employee engaged in one or
more of the following capacities:—

(a) Finishing hand in the laundry or: dyemg secl:mns, :
by artisan’s asszs..a.nt

(c) messenger; °

(d) plain sewer;

(¢) collector, male,

(f) first examiner;

" grade TII employee, qualified,” means a grade ]lI employee
who has had not less than three months® experience:

“ grade IIT employee, unqualified,” means a grade IiI empioyee'
| who ‘has had less than 1h:ee months’ experience;  °
© “grade IV employee” means an employee engaged m one
| or more of the following capacities:—

| (d) Calender machine or mangle operator;
(b) bulk sorter;
() checker’s assistant;
{d) wet cleaner;

“handyman ” means an emtr]oyee who is engaged in makmg
| minor repairs or adjustments to machinery or equipment and.
, who may effect. minor repairs or renovations to 17u11dmgs but
i who does not do work norma!ly performed by an artisan; ..
“incentive wage system” means a system . whereby the
remuneration of an employee is calculated on the basis of the
.amoum or volume of work performed by him; =
;" invisible mender ” means an employec engaged in darmng
or mending articles- by applying methods designed to restore”
Lor refain the original fabric and colour pattern;
! “invisible mender, qualified,” meags an invisible mender
'who has had not less than one year's experience;

~“invisible mender, unquallﬁed ” means an mwmble m-"nder
"who has had less than one year's experience;

“invoice clerk ”. means an employee, other than a canvasser
. checker or depot assistant, engaged in entering and pricing
articles on invoices;

“invoice clerk, " qualified,” means an invoice c]erk who has
'had not less than six months’ experience;
| “invoice clerk, unqualified,” means an invoice c!erk who has
had less’ than six months’ experience;

““Laundry, Cleamng and Dyeing Industry” or * Industry
means the industry in which employers and employees are
‘associated for the purpose of ‘laundering, cleaning or dyeing all
itypes of woven, spun, knitted or crotcheted fabrics or -articles
made from such fabrics, including upholstery or upholstered
larticles and includes all operations incidenial thereto or conse-
|quent thereon, if carried out by such employers- and . their
employees;

“machine operator” means an employee who operates
‘attends, staris or stops, or feeds or takes off from one or more
‘of the' following machines—including any machine- which com-
ibines the functions of two or more of such machines—

in the laundry and dry cleaning sections—

washers;
I -c.extractors;
: tumblers;

carpet shampooing machmes, i
benzine or other. dry clean ing machines; -

in the dyeing section—

all machines other than pressing machines:
But does not include the work of a perchloroethylene dry
cleaning machine operator:

Provided that a machine operator may be reqmred— '
(a) to oil and grease his machine or machmes, to repau
belts and carry out minor adjustments;
. (b) to determine and record “the length -and weight . of
i processed articles;
{c) to weigh or measure out dyestuffs or other dhe:mcals or

ingredients;
{d) to clagsify . articles for proc&iemg (grade. II); e
{ “marker™ meand an employee who is engaged in one or
more of the following operations:— -

(@) Marking articles by ‘hand or machine with customers’
1demlﬁcatmn marks either on the material [tself or on tapes or
tabs for attachment to the articles;

(b) entering such markings on or verifying thern with the
estabhbhment’s invoice or the customer’s list;

| (¢) examining the articles and recording the condition thereof
on the establishment's invoice or the customer’s list and who-
may classify articles for processing and count a.ru::Ies in bulk ana
record the total thereof (grade II); .

o ‘mender ” means an employee, other than an invisible mender,
engaged in altermg or mending woven or knitted arucles (grade I}

‘ messenger ” means an employee who is engagedn in del:venng
folding statements or msertmg ‘them 1in

i “motor vehicle” means a mechanically . propelled vehicle
equipped or intended for the transport of loads or passengers and

- includes a “ mechanical horse ™ and a tractor;

i “ packer ” means an employee engaged in assembhng, wrappmg
and parcelling articles for despatch (grade II); = 2

f 5
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“ hediener van 'n droogskoonmaakmasjien wat perchloroétileen
gebruik * ’n werknemer wat ’n kragaangedrewe masjien bedien wat -
die oplosmiddel perchloroétileen gebruik, dit laat werk, aansit of
stopsit, en wat so 'n masjien met artikels kan voer of dit daaruit
neem: Met dien verstande dat van sodanige werknemer vereis |
mag word om klein verstellinkies aan sodanige masjien uit te !
‘yoer (graad 1); g ; : .
 “gewone naaldwerker™ ’n werknemer, uitgesonderd 'm- heel-
maker, wat een of meer van die volgende werksaamhede verrig: —

() Brockomslae vasstik; - T _

(i) hoedbande- en voerings, gordels,” gespes, knope of ander |
vasmaakmiddels aanwerk; . ,

- “gewone naaldwerker, “gekwalifiseer,” ’n gewone maaldwerker A
met minstens 3 maande ondervinding; . § o i

“ gewone naaldwerker, ongekwalifiseer,”
met minder as 3 maande ondervinding; B .
. “korttyd ” ’n tydel ke vermindering van die getal werkure weens
slapte in die bedryf, tekort aan grondstowwe, algemene onklaar-
raking van installasie of masjinerie of 'n werklike instorting of
*n dreigende instorting van geboue; : ! .

“ sorteerder ® ’n werknemer wat artikels volgens -uitkennings-
merke, klante se lyste of die. bedryfsinrigting se fakture sorteer, of
bymekaarmaak en wat sulke merke, lyste of fakture kan nagaan
en fakture sorteer (graad.Il); o N

“ylekuithaler ” 'n werknemer wat kolle of viekke van artikels
verwyder deur middel van standaardoplossings, behalwe seep,
seepoplossings of seeppoeier, maar wat ook die werk van 'n

“ waaterborselaar ¥ kan verrig en sy uitrusting gebruik (graad Iy

“ onbelaste gewig” die gewig van 'n motorvoertuig of sleepwa
soos aangeteken op die lisensie of sertifikaat uitgereik ten opsigte
van sodanige motorvoertuig of sleepwa deur 'n owerheid wat by
wet gemaglig is om lisensies vir motorvoertuie uit te reik: Met
dien verstande dat in die geval van 'n twee- of driewiel motor-
fiets, bromponie of bromfiets of fiets met 'n hulpenjin die onbe-
laste gewig geag word hoogstens 1,000 Ib te wees;

_ “Joon” die geldbedrag aan 'n werknemer verskuldig ingevolge
klousule 4 (1) ten opsigte van sy gewone werkure voorgeskryf in
klousule 6: Met dien verstande dat— : g

(i) as 'n werkgewer 'n werknemer gereeld 'n_ groter bedrag
. as di¢ in klousule 4 (1) voorgeskryf, ten opsigte van sodanige
gewone werkure betaal, dit die groter bedrag beteken; .
(i) die eerste voorbehoudsbepaling nie opgevat moet word
--as verwysende na of insluitende enige besoldiging wat 'n werk-
nemer, wat in diéns is op enige grondslag in klousule 10 bepaal,
bo en behalwe die bedrag ontvang het wat hy sou ontvang het
as hy nie op so 'n grondslag in diens genecem was nie;
““wag?” 'n werknemer wat persele of ander eiendom bewaak;
,, waterborselaar * 'n werknemer wat kolle of vilekke van
artikels deur middel van seep, ’n seepoplossing of seeppoeier ver-
wyder deur middel van ’n borsel, spuit, lap, spons of stoomspuit

(graad II) :

“ natskoonmaker ” ’n werknemer wat artikels was deur middel
van water en seep of ’n seepoplossing of seeppoeier deur 'n
borsel, lap of spons te gebruik (graad IV). K

(2) Vir die toepassing van hierdie Qoreenkoms word ‘n werk-
nemer geag in daardie klas werk en afdeling te wees van die
Was-, Droogskoonmaak- en Kleurnywerheid waarin hy hoof-
saaklik of uitsluitlik in diens is, ; :

4. BESOLDIGING..

{1) Die minimum loon wat 'n werkgewer aan elke lid van
ondergenoemde klasse” van sy werknemers moet betaal, is soos
hieronder uiteengesit:—

(@) Werknemers, uitgesonderd los werknemers.

‘n gewone naaldwerker

Per
week.

: - . R
Ambagsman................ RN I o e ey BRI 34.00
Werwer, graad A...... o S———— AN veves - 15.40
Werwer,graad Bo......iioiiiini e, e A m e 11.00
Werwer, graad C....... B n YT A e 8.50
Onderbaas: R1 per week meer as die hoogste loon in hierdie i

. Ooreenkoms  voorgeskryf vir 'n werknemer onder sy
tocsig. o 5 " .
Skoonmaker, gekwalifiseer.......... IR R UG - ¢
Skoonmaker, ongekwalifiseer— - :
Vir eerste jaar ondervinding.. . .... R — S N
Vir tweede jaar ondervinding.......... Dp—— e U [ 1]
Vir die derde jaar ondervinding.............o..us. e 221500
Klerk, vrou, gekwalifiseer.....:..... T T DT REPE s S 1]
Klerk, vrou, ongekwalifiseer— - rei ] 5 g
Gedurende eerste jaar ondervinding. ..., cooiiiaiiiiann, o 854
- Gedurende tweede jaar ondervinding. ... .o viviiaes ves 10:15
- Gedurende derde jaar ondervinding. ... ....cviciieine.. o 12,00
Gedurende vierde jaar ondervinding.........ocvveeean. 13,90
Klerk, man, gekwalifiseer.. ... . O T G W
Klerk, man, ongekwalifiseer— - R N . b
Gedurende eerste jaar ondervinding.............o 00, 923
- Gedurende tweede jaar ondervinding. ....cvvvvvernava.. 12,00
Gedurende derde jaar ondervinding.......oovveenvnnsns 14.77 -
. Gedurende vierde jaar ondervinding.............0s oewis AT ialka
- Gedurende vyfde jaar ondervinding. ...........oi0ieeey 20.31 .
Drywer van ’n motorvoertuig, waarvan die onbelaste gewig— . -
"~ (i) hoogstens 1,000 15 is... .5 ..o v e v i iviiuiianies aiiver 9,200
' (u; meer as 1,000 Tb maar hoogstens 6,000:1b. i 013,30 .
(iii) meer as 6,000 1D iSu..uu v e v e annessiiiins - 16.70 4
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perchloroethylene dry-cleaning machine operator” means an
employee who operates, attends, starts or stops a power-driven
perchloroethylene solvent machine and who may feed or tuke
off from.such machine: Provided that such an employee may- be

&

Tequired to carry out minor adjustments to such a -machine

{zrade I); . . '
Tty lain sewer * means an, employee, other than a.mender, engaged
in ope or more of the following: — .- : B
. Tac_king trouser turn-ups;. A v e d

{i{) attaching hat bands and linings, belts, buckles, buttons or
other fasteners; ) )
R |plain sewer, qualified ” means a plain sewer who has had not
less Ehan three months' experience; -

3 ¥

lain sewer, unqualified” means-a plain sewer who has had
less|than three months’ experience; ) : :
-+ “short-time * means 'a temporary reduction in the number. of
Qrd%nary hours of work owing to slackness of trade, shortage of
raw| materials, a general breakdown of plant ‘or machinery or ‘ah
actt al breakdown or threatened breakdown of buildings;

“sorter ” means an employee engaged in.sorting or assembling
arficles according to identification marks; customers’ lists -or- the
establishment’s invoices and who may check such. marks, lists or
inyoices and sort invoices (grade 11} , . L -

-“lspotter ” means an employee engaged in removing spots or
staips from articles by means of stock solutions other than soap,
soap solution or soap powder but who may also perform the
duties and use the equipment of a ™ water brusher” (grade I;.
~ “/unladen weight™ means the weight of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect of
such motor vehicle or trailer by any authority empowered by
law| to issue licences in respect of .motor vehicles:: Provided that
in the case of a two or three wheeled motor cycle, motor scooter
or autocycle or cycle fitled with an auxilliary engine the unladen
weight shall be deemed not to exceed 1.000 Ib;

“Iwage” means the amount of money payable to an employee

-in terms of clause 4 (1) ini respect of his ordinary hours of work

as prescribed in clause 6: Provided— _
(i) that, if an employer regularly pays an employee in respect
of such ordinary hours of work an amount higher than that
rescribed in clause 4 (1), it means such higher amount;
(ii) that the first proviso shall not be .construed so as to
: -IFfer to or include any remuneration which an employee, who
is employed on any basis provided for in clause 10 received over
nd above the amount which he would have received if he had
no: been employed on such a basis; :

‘t watchman * means an employee engaged in guarding premises
or other property by day or by night; : :
‘| water brusher ” means an employee engaged in removing spots
or |stains from articles by means of soap, soap solutiop or soap
?o d|:Ie'1'Hl:;y the use of a brush, spray, cloth, sponge or steam gun
grade 1I); ;
‘* wet cleaner” means an emplcyee engaged in washing articles
by means of water and soap or a soap solution or soap powder,
'usnng a brush, cloth or sponge (grade IV). : .
2) For the purposes of this Agreement an employee shall be
med fo be mn that class of work and section of the Laundry,
Diy-Cleaning and Dyeing Industry in which he is. wholly or

mdinly engaged. , : :
4. REMUNERATION

1) The minimum wage which an employee shall pay to each
member of the undermentioned classes of his employees shall be |

as set out hereunder:
a) Employees other than casual employees. _
Per
; weel,
R i
tisan....... T e R AR TR TR SR R 34.00
nvasser, grade A .......... R S 15.40
Canvasser, gradg B............... Femsenala st e e 11.00
Cﬁzvasser, grade C...... e R A Al 8.50
Chargehand—R1 per week more than the highest wage !

prescribed in this agreement for an employee under his

. Bupervision. . e i ; .

Cleaner, qualified........... i i B iR - 26.00

Cleaner, unqualified— ) T :

" [For the first year of experience............. ST . 12.50

.- [For the second year of expetience............. st s 16.50
For the third year of experience......ovvevueerrnn wee. 21,00

Clerk, female, qualified. ... ovvuiiiennn. et dhesin ¢ 15769

Clerk; female, ungualified— T 5 t
During the first year of eXperience. ... ..ovvuvienienaen  8.54
During the second year of experience........ wesresssens 10,15
During the third year of experience..... .. — aaspwien 12200
During the fourth year of _experiez_lca. R vevens 13,90

Clerk, male, qualified.. . c.civoiveiinsssspnnsansriogs vae. 23,07

Clerk, male, unqualified— . TR
During the first year of experience. ... SN R 1 .
During the second year of experience.. : : 12,00
During the third year of experience......c.......... evene - 1477
During the fourth year of experience.............. Shone 17.54
During the fifth year of experience.............. veesees 20031

Driver of 2 motor v:];ic}e_,_ the_ uhladen weight of which— ;

;4 () does not exceed 1,000 Ib..... it i s 9.20

1 (ii). excesds 1,000 1b but not 6,000 b S 13.30

(iii) exceeds 6,0001b. ... 0L 16.70




I

Met dien verstande dat I8 maande nd die inwerkingtreding van
hierdie Qoreenkoms die lone van algemene werkers, en werk-
emers van grade I, II, III en IV met 25 sent per week verhoog
moet word. o .- ; i 5

(b) Los werknemer—"n Los werknemer moet ten opsigte van
elke dag of gedeelte van ’n dag minstens een-vyfde van die week-
loon betaal word wat voorgeskryf word vir 'n werknemer in
dieselfde gebied en van dieselfde geslag wat dieselfde klas werk
verrig as wat van die los werknemer vereis word: Met dien ver-
stande dat, waar die werkgewer van 'n los werkmemer vereis om
idic ‘werk van 'n klas werknemer te verrig vir wie lone op ’n
stygende skaal voorgeskryf word, die uitdrukking * weekloon ™ die
weekloon  beteken wat voorgeskryf word vir 'n gekwalifiseerde
werknemer van daardie klas en voorts met dien verstande dat,
waar die werkgewer van 'n los werknemer Vereis om vVir ‘n
tydperk van hoogstens 4  aglereenvolgende ure op 'm dag te
werk, sy loon met hoogstens 50 persent verminder mag word.

(2) Kontrakbasis—By die toepassing van hierdie klousule is
die basis van die kontrak van ’n werknemer, uitgesonderd °n los
werknemer, 'n weeklikse en, behoudens soos bepaal in klousule
5 (6), moet 'n werknemer ten opsigte van-’n week minstens die
‘Yollé ‘weekloon betaal word wat by subklousule (1), gelees met
‘subklousule (3), vir 'n werknemer van sy klas voorgeskryf word,

. hetsy hy in daardie week die maksimum getal gewone ure wat
in Klousule 6 vir hom voorgeskryf word, of minder gewerk het.

 (3) Differensiéle lone—'n Werkgewer wat van 'n lid van cen
klas van sy werknemers vereis of hom toelaat om langer as alte-
saam 1 uur op 'n dag, hetsy benewens of in plaas van sy eie,
werk van ’n ander klas te verrig waarvoor df—

(@) ’n hotr loon as dié van sy ei€ klas, of _
. (b) "n stygende loonskaal wat eindig op 'n hoér loon as dié
_ vir sy eie klas; : o _
in subklousule (1) voorgeskryf word, moet sodanige werknemer
wir dié dag betaal— :

() in die geval in paragraaf (a) bedeel, minstens die dagloon |

bereken volgens. die ho&r weeklikse skaal, en _
- (i) in die geval in paragraaf (b) bedoel, minstens die dag-
“. loon bereken op die kerf in die stygende skaal onmiddellik

bo die loon wat die werknemer vir sy gewone werk ontvang

het; ' s
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- Per ' Per
wﬁk. e week.
Kleurder. i eeuesnnn.. Caiimanbanide it enveiaianeitsesueas 3400 ) Dy i ivinns T e, :ﬁog
NOOEMIATY 5 oivn v o5 s s v e s Somm s S viin ' 30,00 ] FOPCOMNL. v e oiu s st s gy h o s s - 30,00
Voorvrou......... G e e seeviisderea e v 20000 T NOPOWOMIATL . 2 asis v s et 5o imrss v Vi e o 20.60
‘Fynstopper, gekwalifiseer. .. ;. -2 ivuiverieraravesssesees 12,00 | Handyman................ o e 18100
Fynstopper, ongekwalifiscer— : = E | Invisible mender, qualified.............. cerrriereneaenest 12200
Vir eerste ses maande ondervinding. . /...iioiiieeiiani .00 | Invisible mender, unqualified— ; sen s
Vir twesde ses maande ondervinding.........i......... 10.00 |  For the first six months of experience............. vevee. i B.00
Paktotum... .. A vuvui. 18.00 | For the second six months of experience.......... cerese, 10.00
Ketelbediener..... A S - A 8.30 | Boiler attendant.......... IT—— | andnrseeness 500
Nasiener in die droogskoonmaakafdeling, gekwalifiseer.....  -9.00 { Checker in the dry cleaning section, qualified... ... erveeee - 9.00
Nasiener in die droogskoonmaakafdeling, ougekwalifiseer— Checker in the dry cleaning section, unqualificd— : )
. Gedurende eersie ses maande ondervinding.............. = 8.00 |  During the first six months of experience - © 8.00
- Gedurende tweede ses maande ondervinding............. = 8.50 |  During the second six months of experience.... : 8.50
Nasiener in die wassery- en kleurafdelings, gekwalifiseer... .. 9.40 | Checker in the laundry and dyeing sections, qualified.. ... .. ' 9.40
Nasiener in die wassery- en kleurafdelings, ongekwalifiseer— " | Checker in the laundry and dyeing sections, unqualified-— o
- Gedurende eerste ses maande ondervinding.............. 8.00 |  During the first six months of experience................. 8.00
Gedurende tweede ses maande ondervinding.. ... dace s e . 8.75 During the second six months of experience... .. v. ..\ 8.75
Insamelaar, vrou, met minstens 3 maande ondervinding..... ~ 6.88 | Collector, female, with not less than three months of ‘exXperi- :
Insamelaar, vrou, met minder as 3 maande ondervinding.... * 6.25 | ence.......... Fliy e s e o A e R
Depotassistent, gekwalifiseer......... LN W DD J... 711,50 | Collector, female, with less than three months of experience ° 6.25
Depotassistent, ongekwalifiseer— - - : i | Depot assistant, qualified.................. BT 11.50
" Gedurénde eerste ses maande ondervinding..............  9.50 Depot assistant, uaqualified— 7
Gedurende tweede 6 maande ondervinding.............. . 10.50 || During the first six months of experience................ . _9.50
Depotassistent, deeltyds....c oo D g.50 |  During the second six months of experience......,...... 10.50
Fabrieksklerk, gekwalifiseer............. R + - 11,00 | Depot assistant, part-time.......c.vuuensnsans e 3050
Fabrieksklerk, ongekwalifiseer— i . " Factory clerk, qualified....... e e 11.00
Gedurende eerste 6 maandé ondervinding, ... .vuv.is ... 9,00 (i Factoryclerk, unqualified—
Gedurende tweede 6 miaande ondervinding.............. ' 10,00 | During the first six months of experience......... veeaaiy 0, 9.00
AlGemene Werker, VEOU. .. .y ++ssssaessisssiveaiassenss” 625 || During the second six months of experience....... cieee 1000
Algemene werker, man, 18 jaar.oud of ouer........0...... - 7.80 | General worker, female........,....c0vvveivuunus vy T 625
Algemene werker, man, onder 18 jaar........ veerseirses. 6,88 | General worker, maie, of or over the age of 18 years....... 7.80
Graad I-werknemer, gekwalifiseer.......oovvuins Seideries 8.60 | General worker, male, under the age of 18 years...... o '6.88
Graad [-werknemer, ongekwalifiseer.... . .4 8.40 || Grade I employee, qualified........... At e . 8.60
Graad Ii-werknemer, gekwalifiseer. .. /... . 8.40 | Grade 1 employee, ungualified.. ...\ ........ Ciedeieanss. 8,40
Graad Il-werknemer, ongelwalifiseer.. ... ooviiiianaivii. 8.20 || Grade Il employee, qualified..........c.cc0vuunt SR L 8.46
Graad IlI-werknemer, vrou, gekwalifiseer................. 6.55 | Grade Ii employee, unqualified.......... BN 8.20
Graad Hi-werknemer, vrou, ongekwalifiseer..... SR S 6.40 || Grade III employee, female, qualified............. 6.55
Graad ITl-werknemer, man, gelcwalifiseer......oovuns .o. o 8,20 | Grade III employee, female, unqualified 6.40
Graad IH-werknemer, man, ongskwalifiseer.. ‘ 8.00 | Grade III employee, male; qualified.... 8.20
Graad TV-werknemer, vrot... .. R e e 8.00 | Grade IiI employee, male, unqualified.. .o .oovvuivneenann 8.00
Graad IV-werknemer, Man......:.oeeernns cessesisivayes, 6,40 | Grade IV employee, male..,c.oovuiviaan ot 8.00
Faktuurklerk, vrou, gekwalifiseer. ., .. cvvviiiininnannans *11.50 | Grade IV employee, female, .. .. e o iabies Sniienrd . 0,00
Faktuurklerk, vrou, ongekwalifiseer—- Invoice clerk, female, qualified......... F o e nis wenanae:  11.50
Gedurende gerste ses maande ondervinding..............  8.50 | [BVO‘C'_B cletk, female, unqualified— ; .
Faktuurklerk, man, gekwalifiSeer.. .. .. oevureesenaennsenn 15.50 |  During the first six months of experience........ awmanes 8,50
Faktuurklerk, man, ongekwalifiscer— b Invoice clerk, male, qualified. ,..... CiemennsviEalaarys 15,59
Gedurende eerste ses maande ondervinding.........oveen.  9.50 Inv‘o;cv.;: clerk, male, unqualified— o
Wag. e eneneennnnns e §.30 | During the first six months of gxperience..........,.ev.. . 9.50
‘Watchman.......... TR . SR 8.30

‘Provided that eighteen months after the coming into force of this
Agreement the wages of General Workers, and grades I, II, III
‘and IV employees shall be raised by 25 cents per week.

- (b) Casual employee—A casnal employee shall be paid in
-respect: of every day or part of a day of employment not less than
one-fifth of the weekly wage prescribed for an employee-in the
same area and of the same sex who performs the same class of
‘work as the casual employee is required to do: Provided that,
'where the employer requires a casunal employee to perform the
work of a class of employee for whom wages on a rising scale
lare’ prescribed the expression “ weekly wage™ shall mean the
‘weekly wage prescribed for a qualified employee of that class
‘and provided further that, where the employer requires a casual
employee to work for a period of nmot more than 4 conssculive

| lhours on any day, his wage may be reduced by not more than

50 per cent. : ;

(2) Basis of contract—For the purpose of this clause the con-
tract om employment of an employee, other than a casnal
employee, shall be on a weekly basis, and, save as provided in
clause 5 (6), an employee shall be paid in respect of a week not
lesg than the full weekly wage prescribed in subclause (1), read
with subclause (3), for an employee of his class, whether he has
in that week worked the maximum number of ordinary hours of
work applicable to him in terms of clause 6 or less.

(3) Differential Wages—An employer who requires or permits
a member of one class of his employees to perform for longer than
ft hour on the aggregate on any day, either in addition to his own
_work or in substitution therefor, work of another class for which

1 either—

(@) a wage higher than that of his own class, or
(b) a rising scale of wages terminating i a wage higher than
i that of his own class;

is prescribed in subclause (1
respect of that day—

(i) in the case referred to in paragraph (a), not less than
' the daily wage calculated at the higher rate, and

. (ii) in the case referred to in -paragraph (b), not less than
| the daily wage calculated on the notch-in the rising scale

), shall pay to such employeé'_in

| immediately above the wage which the employee was réceiving
¢ for his ordinary work: A 3
; 7
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Mét dien verstande— _
(i) dat die bepalings van hierdie subklousule nie van toepas-
sing is nie waar die verskil tussen klasse kragtens subklousule
(1) op ouderdom, ondérvinding of gesldg gebaseer word; =
(ii) dat, tensy anders uitdruklik in ’n skriftelike kontrak tussen
*n werkgewér en sy werknemer bepaal, niks in hierdie Ooreen-
koms so uitgelé mag word dat dit 'n werkgewer belet om van
_’n werknémer te vereis om werk van ‘n ander klas te verrig
vir welke klas dieselfde of n laer loon voorgeskryf word as
- dié wat vir sodanige werknemer voorgeskryf word:

(4) Berekening van lone—{a) Die dagloon van ’n werknemer,

uitgesonderd ’n- los- werknemer, -is sy weekloon gedee]l deur—
(i) 5, in dié geval van 'n werknemer wat 5 dae per week

werk; T !
(i) 7, in die geval van 'n werknemer wat 7 dae per week
werk; ) - : .
(iii) 7,.in die geval van 'n werknemer wat 7 dae per week

werk;

(b) Die maandloon van 'n werknemer is vier en een-derde maal
sy weekloon. : . 3

(c) Die uurloon van 'n- werknemer, uitgesonderd 'n-los werk-
nemer, is sy weéekloon gedeel deur die getal’ pewone weeklikse
werkure wat in klousule 6 vir 'n werknemer van sy klas voorge-
skefword, o Lo o 0 e

(5) Fieistoelae~—'n Werkgewer wat van ’n werknemer vereis
om sy eie fiets in die uitvoering van sy pligte te gebruik, moet
hom, benewens enige ander besoldiging wat aan hom. verskuldig
is, 'n toelae van minstens 40c per week betaal of, as hy 'n los
werknemer is, minstens 8c per-dag. -

(6) Voorbehoud—Geen bepaling van hierdie Ooreenkoms kan
die loon van 'n werknemer verininder wat op die datum waarop
dié Qoreenkoms in werking tree, 'n hoér loon ontvang as wat
in hierdi¢ klousule vir hom voorgeskryf word nig, en sodamige
werknemer is- geregtiz op ’n loon, wat steeds aan hom betaal
moet word, ten bedrae van minstens dié-hoér loon, asef dié hoér
loon die minimum loon is wat in hierdie klousule vir hom voor-
geskryf word. Met dien versiande dat hierdie voorbehoudsbepa-
ling nie van toepassing is nie ingeval die werknemer later werk
by 'n ander werkgewer kry. : ;

5. BETALING VAN BESOLDIGING. -~ - . .

(1) Werknemers, uitgesonderd los werknemers—Behouden
soos in klousule 7 (4) bepaal, moet enige bedrag wat aan 'n
werknemer, uitgesonderd ’n los werknemer, verskuldig is, week-
liks in kontant, of as die werknemer toestem, maandeliks_'-in kon-
tant. of per tjek gedurende die werkure of binne 10 minute nd
staking van werk, betaal word op die gewone betaaldag van die
inrigting vir sodanige werknemer, of by diensbegindiging as dit
véor die gewone betaaldag plaasvind, en sodanige bedrag moet
in 'n koevert of houer wees waarop aangeteken moet word, of wat
vergesel moet gaan van 'n staat wat die- volgende aantoon:—

_(a) die werkgewer se naam; _ T
. {b) die werknemer se naam of betaalstaatnommer en bedryf;

(c) die getal gewone werkure deur' die werknemer gewerk; «

{d) die getal oortydure deur die ‘werknemer gewerk; - - -

(e)-die werknemer se loon;- T

(f) die besonderhede van enige ander besoldiging wat uit die
werknemer.se werk voortspruit; . P

(g) die besonderhede van alle aftrekkings gedoen; o

(h) die werklike bedrag wat aan-die werknemer - betaal is; en

(i} die tydperk ten opsigte waarvan betaling gedoen word; en

sodanige koevert of houer waarop hierdie” besondérhede aange-

teken is, of sodanige staat, word die eiendom van ‘di¢ werk-
nemers, b R

{2) Los werknemer—"n-Werkgewer moet die besoldiging wat
aan 'n los ,werknemer verskuldig. is, in kontant. by sy diens-
begindiging betaal. L v ey

(3) Premies.—Geen betaling vir werkveiskaffing ain of opleiding
van 'n werknemer mag regstreeks: of onregstreeks aanm-'n werk-
gewer gedoen of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-

nemer vereis om goedere van hom of van 'n winkel of persoon

wat hy aanwys, te koop nie,

() Etes en huisvesting.~~Behoudens soos bepaal in die Bantoe
(Stadsgebiede) Konsolidasiewet, 1945, mag ’n werkgéwer nie van

Ay werknemer-vereis om van hom of enige persoon. of plek wat
hy aanwys, etes of huisvesting aan te neem nie. : i T

. {6). Aftrekkings—'n Werkgewer mag. nie sy .werl_c_nemé_r. boetes
oplé of enige-bedrag van sy werknemer se besoldiging aftrek nie,
aitgesonderd die volgende; — S

*,

' {a) Mer- die skriftelike toestemming. van .s'y -}irerknemer,' n .
aftrekking vir verlof-, versekerings-, spaar-, voorsorg- of pensiosn-

fondse; :

(b} behoudens soos anders in hierdie -Coreenkoms bepéal, v;an- '

neer 'n werknemer van sy werk afwesig is, uitgesonderd -op las
of op versoek van sy werkgewer, 'n aftrekking-in verhouding tot
die tydperk van sy afwesigheid bereken op die basis van die loon
wat sodanige werknemer ten tyde van sodanige. afwesigheid ten
opsigte van sy gewone werkure onivanghet; ~ - i

_Ae) 'n aftrekking van enige ‘bedrag wat 'n werkgewer kragtens
enige wet of enige bevel van ’n_bevoegde hof verpliz of foegelaat

reg;
3

word om af te trek; vir hierdie doel omvat “ wet™ die gémene

Provided— :

(i) that the provisions of this subclause shall not apply where
the difference between classes in terms of subclause (1) is based
on age, experience or sex; SRR i T )

(ii) that, unless expressly otherwise providind in a written
‘contract between an employer and his employee, nothing in this
Agreement shall be so construed as to preclude an employer
‘from requiring an employee to perform work of another
«class for which class the same or a lower wage is prescribed
‘than that prescribed for such employee. ; ]

(4) Calculation’of ‘wages~—(a) The daily wage of an employee,
gth\_ than @ casual employee, shall be his weekly wage divided
y— i ' o
(i) five, in the case of an employee who works a 5-day week;
(ii) six, in the case of an employee who works a 6-day week;
w(_ul:) seven, in' the case of an employee who works a 7-day
ek, - : - e
() The monthiy wagé of an employee shall be 41 times hi
PR = p y .e 8! be 4% times his
. (d) The hourly wage of an employee other -than a ca
; g . 5 sual
g}m;l{}%\?e,- shall t.i: his ‘weekly wage divided by the number agf
¢ jordinary weekly hours of worl preseribed i :
employee of his class. - pengt - - c}z_mse A for o

&

) _B;c:yc_le_allgwance._—An employer who requires an employee
to use his own bicycle in the. performance of his duties shall pay
him, in addition to any other remuneration due to him, ap allow-
ance of not less than 40 cents per week or, if he is a casual
employee, not less than § cents per day. . :

_—
g L I

(6) Savings—Nothing in this Agreement shall operafe to ;

the wage paid to an employee Who, on the date-pth‘is Algoré-:ligf]et:
comes into.operation, -is in teceipt of a wage higher than the
wage p_rescribed'fp'r him"inthis clause and such employees ‘shall
continue to be paid ‘and be entitled to a wage not lower than such
hig her wige, as 1f such higher wage was the minimum wage
prescribed for him in this clause. Provided that' this proviso
shajl not apply in the event of the employee subsequently. obtain-
ing employment with another employer .

: 5. PAYMENT OF REMUNERATION.
. (1) Employees other” than casiial employées—Save as provided

in clause ‘7 (4), any amount due fo an emplo ¢e, other th
caspal employee, shall be’ paid in cash Weeklyp '01?: with the cot??ena;:
of the employee; in ‘cash or by cheque ‘monthly during the hours
of work or within 10 minutes of cessation of Werk., on the usual
pay day of the establishment for such employee or on termination
of employment if this’ takes’ place before the usual pay day, and
sucﬁh amount shall be-contained in an envelope or container on
which shall be recorded, or which.shall be accompanied by a
statement . showing:— . = : : o
(a) The employer’s name;

_JT%] the employee’s-name or pay roll number and oﬁcupation;

. {the number of ordinary hours of work. worked by the
employse;

(d) the number of overtime hours worked by the employee;

ge) the employee’s wage; . . 7 L

f) the details of any other remuneration arising out of the
employee’s employment; . .. 1l SCES I .

(g) the details of any deductions made; I

h) the actual amount paid to the employee; and

(/) the period in respect of which payment is made; and such
enyelope or contaiiier on which these particulats are “recorded
or|such statement shall become the property of the employee,

3y Casual employee.—An employer shall pay the remuneration
dul tto a casual employee in cash on termination of his employ-
ment. . : T

- {3) Premiums.~No payment-shall be made to of accepted by an
employer, either directly or indirectly, in respect of the employ-
ment or training of an employee. - wTo T

" (4) Purchase of goods~—An- employer shall not require his
employees- to purchase any goods from him or from any shop,
pll%ce or person nominated by him. ;e A e : .

(5) Board and lodging—Savé as provided in the Bantu {Urban

reas) Consolidation Act, 1945, an employer shall not require
his employee to board or-lodge or board and lodge with him' or
with ‘any person or at any .place nominated by him.. -

(6) Deductions—An. employer. shall not levy, any fines against
Ahis - employee nor shall.. he. make any. deductions from his
employee’s remuneration: Provided  that he may. make - the
forlowing:—— I e s

{(@) With the written consent of his employee, a deduction for
holiday, insurance, ‘savings, provident or pension funds;

b) except where otherwise provided in this Agreément when-
ever an employee is absent from work, othér than on the instric-
tipns or at the request of his employer, a dediiction proportionate
to| the period of "his absence dnd caleulated on the basis of the
wage which such employee was receiving in respect of his ordinary
hours of work at-the time of such absence; : -.. «- .. -

“i(c) a deduction of any amount-which an employer by law. or
oider of any comfetent court is required or permitted tc make;
fT- this purpose Law includes the-Common Lawi -+ . ...«

|
|
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(d) wanneer 'n werknemer instem of ingevolge die. Baatoe '
* Bantu (Urban Areas) Consolidation Act, 1945, to accept board

(Stadsgebiede) Konsolidasiewet, 1945, verplig is. om, etes, of huis-
vesting van sy werkgewer aan fe neem, 'n aftrekking van hoog-
stens die bedrae hieronder gespesifiseer:— .

: ; : Per

Per
week. - maand,
. v : R . R |
(i) Etes..... . R —— . -0.80 .3.47
(ii) Huisvesting. ... covvrvverirmansrssenss 0.40 1.73
(iii) Etes en huisvesting...... e . wasseildl) 5.20

. (¢) wanneer die gewone werkure wat in klousule 6 voorgeskryf
word, weens Korttyd verminder word, ‘n aftrekking van die
bedrag van die werknemer (uitgesonderd 'n los werknemer) se
uurloon ten opsigte van elke uur van sodanige vermindering: Met
dien verstande— i )

(i) dat sodanige vermindering pic cen-derde van die werk-
nemer se weekloon mag oorskry nie, ongeag die getal ure waar-
mee die gewone werkure aldus verminder word;

{ti) dat geen vermindering gemaak mag word in die geval
van korttyd wat voortspruit uit *n slapte in die bedryf of tekort
aan grondstowwe nie, tensy die werkgewer sy werknemer op
die vorige werkdag kennis gegee het van sy voorneme om die
gewone werkure te verminder;

(iii} dat geen vermindering gemaak mag word nie in die geval

van korttyd weens 'n tekort aan spoorwegtrokke of 'n alge-
mene onklaarraking van installasie of -masjinerie of "o instorting
of dreigende instorting van geboue veroorsaak deur ongelukke
of ander onvoorsiene omstandighede, ten opsigte van die eerste
wur wat nie gewerk word nie, tensy die werkgewer sy werk-
nemer kennis op die vorige dag gegee het dat geen werk beskik-
baar sal wees nie; -
{f) 'n aftrekking van enige bedrag wat 'n werkgewer aan enige
munisipale raad of ander plaaslike owerheid betaal het ten opsigte
van die huur van enige huis of huisvesting in 'n koshuis wat deur
sodanige werknemer geokkupeer word in enige lokasie of Bantoe-
dorp onder beheer van sodanige raad of ander plaaslike ower-
heid; ] Pty

() waar tee (of ander drank) deur dig werkgewer minstens twee
keer per dag verskaf word, mag 'n aftrekking van hoogstens 5c
per week gemaak word van die loon van die werknemers wat
sodanige tee (of dergelike drank) ontvang;

(h) waar sop een keer per dag deur die werkgewer verskaf
word, mag 'n aftrekking van hoogstens 12c per week gemaak
word van die Joon van die werknemers wat sodanige sop ontvang;

(i} met die skriftelike toestemming van sy werknemer, n af-
trekking vir ledegelde vir 'n geregistreerde vakvereniging.

6. WERKURE, GEWONE EN QORTYD-, EN
BESOLDIGING VIR OORTYD.

(1) Gewone werkure—'n Werkgewer mag nie van *n werknemer
uitgesonderd 'n los werknemer, vereis om meer gewone werk-
ure te werk nie as— .

A. In die geval van 'n werwer, 'n drywer van 'n motorvoer-

tuig of ’n insamelaar— i .

(a) agt-en-veertig in 'n week van Maandag tot en met

Saterdag; ' . :

(b} behoudens su_bparagraaf (@) hiervan, 10 op 'n dag;

B. In die geval van enige ander werknemer, uitgesonderd n
los werknemer—

(a) wat 6 dae per week werk—

(i) ses-en-veertig in 'n week van Maandag tot en met Sater-

dag; en i

(ii} behoudens subparagraaf (i} hiervan, 8 op 'n dag, tensy
die ure op één dag hoogstens 5 is, en in di¢ geval mag die ure
op enigeen van die ander dae tot 8% verleng word;

(b) wat 5 dae per week werk—

(i) ses-en-veertig in 'n week van Maandag tot en met Vrydag;

en
(i) behoudens subparagraaf (i) hiervan, 9% op 'n dag;

C. in die geval van 'n los werknemer—

(i) in 'n inrigting waarin daar op 5 dae per week gewerk
word, 9% uur op 'n dag; en

(i} in 'n inrigting waarin daar op 6 dae per week gewerk
word, 8% uur op 'n dag.

(2) Etensonderbrekings.—'n Werkgewer mag nie van 'n werk-
nemer vereis of hom toelaat om langer as 5 uur ononderbroke
te werk nie sonder 'n etensonderbreking van minstens 1 uur
waarin daar nie van ’'n werknemer vereis en hy nic toegelaat mag
word om enige werk te verrig nie, en sodanige onderbreking word
geag nie deel van die gewone werkure of oortyd te wees nie:
Met dien verstande—

(i) dat, behalwe waar voorbehoudsbepaling (iv} van toepassing
is, werktydperke wat deur pouses van minder as 1 uwur onder-
breek word, geag word ononderbroke te wees;

(i) dat, as sodanige onderbreking langer as 1 uur duur, enige
tydperk wat langer as 1% uur is, as tyd gewerk geag word;

(i} dat 'n werwer of 'n drywer van ’n. motorvoeriuig wat
gedurende sodanige pouse geen werk verrig nie, behalwe om vir
die voertuig verantwoordelik te wees of te bly, vir die toe-
passing van hierdie ~ subklousule nie geag word gedurende
sodanige onderbreking te gewerk het nie; &

. not exceeding the amounts specified hereunder : — ;

(d) whenever an employee agrees or is required in -terms. of the
and lodging or board or lodging with”his employer, 3 deduction

; .Pﬂ'

Per
weiik. . month,
@) BOAI. ik v ei e v om0 B
v () Lodging. i cv v iisin s iaianas 0.40 . 1.73
(iii) Board and.Lodging......... R R 1.20 5.20

(e) whenever the ordinary hours of work prescribed in clause
6 are reduced on account of shori-time, a deduction of the amount
of the employee’s (other than- a casual employee’s) hourly wage
in respect of each hour of such reduction: Provided—

{i) that such E:Ieduction_shall net exceed one-third of the
employee’s weekly wage, irrespective of the number of hours
by which the ordinary nours of work ars thus reduced;

_ (i) that no deduction shall be made in the case of short-
time arising out of slackness of trade or shortage of raw
materials, unless the employer has given his employee notice
on the previous work day of his intention to reduce the crdinary
hours of work: : '

(iil) that no deduction shall be made in the case of short:
time owing to a shortage of railway trucks or a geperal break-
“down of plant or machinery or a breakdown or threatened
breakdown of buildings caused by accident or other unforseen
circumstances, in respect of the first hour not worked, unless
the employer has given his employee notice on the previous
day that no work will be available;

(f) a deduction of any amount which an employer has paid to
any municipal council or other local authority in respect of the
rent of any house or accommodation in any hostel occupied by
such employee in any location or Bantu viilage under the control
of such council or other local authority; ’

(¢) where tea (or other beverage) is provided by the employer
on not less than two occasions per day, a deduction not exceed-
ing 5 cents per week may be made from the wages of th
employee receiving such tea (or similar beverage); )

(h) where soup is provided by the employer once per day, a
deduction not exceeding 12 cenis per week may be made from

the wages of the employees receiving such soup;

(7)) with the written consent of his employee, a deduction for

subscriptions to a registered trade union. :

6. HOURS OF WORK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME.

(1) Ordinary hours of work.—An employer shall not require
or permit an employee, other than a casual employee, to work
more ordinary hours of work than—

A. In the case of a canvasser, a driver of a motor vehicle or

a collector— '

(4) 48 in any week from Monday to Saturday, inclusive; and
(b) subject to subparagraph (a) hereof, 10 on any day;

" B. In the case of any other empioyee other than a casual
cmployee— - i
(a) who works a six-day week— i

(i 46 in any week from Monday to Saturday, inclusive; and
(i) subject to subparagraph (i) hereof, 8 on any day, ‘unléss
the hours on one day do not exceed 5, in which case the hours

. on any of the other days may be extended to 8%;

(b) who works a five-day week— S
(i) 46 in any week from Monday to Friday, inclusive; and
(if) subject to subparagraph (i) hercof, 94 on any day;

C. In the case of a casual employee—

(i) in an establishment in which a five-day week is worked,
9% hours on any day; and

(i) in an establishment in which a six-day week is worked,
81 hours on any day. :

(2) Meal intervals—An employer shall not require or permit
an employee to work for more than 5 hours continuously without
a meal interval of not less than one hour during which interval
such employec shall not -be required or psrmitted to perform any
work, and such interval shall be deemed not to be part of the
ordinary hours of work or overtime: Provided—

(i) that except where proviso (iv) applies, periods of work
interrupted by intervals of less than 1 hour shall be deemed
1o be continuous;

(i) that, if such interval be longer than one hour, any period
in excess of 13 hours shall be deemed to be time worked;

(iii) that a canvasser or a driver of a motor vehicle who
during such interval does no work othr than being or remain-

. ing in charge of the vehicle shall be deemed for the purposec
of this subclause not to have worked during such interval;

9
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(iv) dat ’n werkgewer met sy werknemer kan coreenkom om

die tvdperk van sodanige etensonderbreking fot nie minder as

’n 4 uur- te verkort nie, en in di¢ geval en nadat die werkgewer |

*n staat ‘van sodanige ocoreenkoms by die Nywerheidsraad vir
die Was-, Skoonmaak- en Kleurnywerheid, Kaap, ingedien het,

. die etensonderbreking aldus verkort mag word;
- (v) dat hoogstens &n sodanige onderbreking gedurende die
gewone werkure vai ’n werknemer op enige dag geag mag
word . nie deel van. die gewone werkure uit te maak nie; |
_ (vi) dat wanneer daar van 'n werkgewer op.enige dag omrede
_oortydwerk vereis word om 'n werknemer 'n tweede etensonder-
breking te gee, sodanige onderbreking op versoek van die wer§~
nemer tot 15 minute verkort mag word solank die totale tyd-
perk deur die werknemer nd die-eerste etensonderbreking van
die dag gewerk, nie 7 uur corskry nie en sodanige tweede etens-
onderbreking mag geag word nie deel van die gewone werkure
of cortyd uit te maak nie. ' !
(3) Ruspouses—n Werkgewer moet aan elk van sy werk-
nemers ’n ruspousé van minstens (10 minute so na aan as wat
prakties moontiik is, in die middel van elke oggend- en middag-
werktyd toesfaan, en gedurende sodanige pouse mag daar nie V&'E
’n werknemer veris ‘en mag hy nie toegelaai word om enige wer
te doen nie, en sodanige pouse-moet geag word deel van die
gewone werkure van sodanige werknemer uit te maak. |
{4). Werkure moet opeenvolgend wees—Behoudens soos bepadl
in ‘subklousule (3), moet alle werkure van ’n. werknemer op enige
dag opeenvolgend wess. _ |

(5) Oortyd—Alle tyd deur ’h werknemer gewerk, uitgesonderd
op ‘n Sondag, wat meer is as dic getal gewone werkure wat in
subklousule (1) voorgeskryf word, is ooftyd. .

(6) Beperking van oortyd—'n Werkgewer mag nie van 'n wcr}ég-
nemer vereis of hom toelaat om langer cortyd te werk nie as—+

(@) in die geval van 'n los werknemer, 2 uur op °n dag; |
(b) in die geval van épige ander werkmemer, 10 uur in
. week: 5 1.

Met dien verstande dat 'n werknemer wat 5 dae per week werk,
“tot 4-uur oortyd op 'n Saterdag mag werk, maar s6 dat oortyd

nie 10 uur in enige week oorskry nie. - |
" (T) Vroulike werknemers—QOndanks andersiuidende bepalin 5

in hierdie klousule mag 'n werkgewer nie van 'n vroulike wer%-
-nemer vereéis of haar toelaat om soos volg te werk nie:— :

{(a) tussen 6 nm. en 6 vm. |
_{b) nd 1 nm. op meer as 5 dae per week; _

(¢) oortyd vir langer as 2 uur op 'n dag, behalwe dat 'n werk-
nemer wat 5 dae per week werk, tot 4 uur cortyd op 'n Saterdag
mag werk; | . I
“ (d) oortyd op meér as 3 opecnvolgende dae in"'n week; . |

{e) ooriyd op meer as 60 dae in 'n jaar;

£l

(f) ocortyd nd voltooiing van haar gewone werkure vir -lange:r |

as | uur op “n-dag, tensy hy— ) _ .
(i) kennis daarvan védr die middag aan sodanige werknemer
-gegee het; of B o . |
-{ii) sodanige werknemer van ’n voldoende .ete voorsien en
haar genoeg tyd gegee het om dit te nuttig voordat sy met oofr
tyd moet begin; of _
(iii) sodanige werknemer ‘minstens 25c¢ betyds betaal het om
haar in staat té stel om 'n ete te kry én te nuttig voordat oor-
tyd moet begin. _ o i
(8) Betaling vir oortyd—'n Werkgewer moet 'n werknemer wat
. oortyd werk, betaal teen minstens— A L - :
(a) in die geval van ’n los werknemer, 1§ maal sy gewone

loon ten opsigte van dig totale tydperk aldus deur sodanige
werknemer op 'n dag gewerk; . ) N
. (b) in die geval van enige ander werknzmer, 1} maal s_J,'
gewone Joon tén opsigfe van.die totale tydperk  aldus deur
sodanige werknemer in ’n week gewerk, ; .

(9) Voorbehoudsbepalings—{a) Die bepalings van hierdie klout
sule is nie van toepassing op 'n voorman of op ’n senior bestuurs
professionele of administratiewe werknemer indien en solan
sodanige werknemer 'n gereelde loon teen minstens R160 per
maand ontvang nie. i : i : |

(b) Dic bepalings van subklousules (2), (3), (4) en (6) is nie valr
toepassing op 'n werknemer terwyl hy noodwerk verrig nie. |

(¢) Die bepalings van hierdie klousule is nie van toepassing op
'n wag wie se werkgewer hom ’n rusdag van 24 agtereenvolgende
ure ten opsigte van elke week diens toestaan nie: Met dien ver-
stande— e : - '

(i) dat die werkgewer geen aftrekking van sy wag se loon £e1]|1
opsigte daarvan maak nie; ) ) ;

(i) dat die werkgewer, in plaas daarvan om sy wag enige
sodanige rusdag toe te staan, die wag die loon kan betaal wat
hy sou ontvang het as hy nie op sodanige dag gewerk het sie,
plus ’n bedrag van minstens sy dagloon ten opsigte van sodar
nige dag wat nie toegestaan is nie.’

7. TAARLIKSE VERLOF. - :

(1) Behoudens die bepalings van subklousule (2) moet 'n werks
gewer aan sy werknemer, uitgesonderd 'm los werknemer, ten
opsigte van elke voltocide tydperk van 12 maande diens by hom, .
die volgende toestaan:— i
I E{a) In die geval van ’n wag, 21 opeenvolgende kalenderdae ver:
of; : - :

(b) in die geval van iedere ander werknemer, 14 opeenvolgende
kalenderdae verlof; S i !

10

BUITENGEWONE STAATSKOERANT, 22 SEFTEMEER 1967 .

- i ey B p— R i

_ . (iv) that an employer may agree with his employee to reduce
‘the period of such meal interval to not less-than half an hour,
and in that event and after the employer has lodged a state-
‘ment of such agreement -with the Industrial Council for the
Laundry, Cleaning and Dyeing Industry, Cape, the meal inter-
‘ val may be so reduced;

(v) that not more than one stich interval during the ordinary
hours of work of an employee on any day shall be deemed

- not to form part of the ordinary hours of work; -~ -

(vi) that when on any day by reason of overtime work an
employer is required to give an employee a second meal inter-
val such interval may, at the request of the employee be
reduced to' 15 ‘minutes so long as the total period worked by
the employee after the first meal interval of the day dces not
exceed 7 hours and such second meal interval may be deemed
not to be part of the ordinary hours of work or overtime.

(3) Rest .intervals—An: employer shall grant to each of his
emplovees a rest interval of snot less than 10 minutes as neaily
as practicable in the middle of each. morning and afternoon work
period, and during such interval such employee shall not be
required or permitted to perform any work, and such interval
shall be deemed to be part of the ordinary hours of work of
such employee.

(4) Hours of work to be consecutive~—Save as provided in sub-
clause (3), all hours of work of an employse on any day shall be
consecutive. A R o

(5) Overtime.—All time worked by an employes, other than on
a Sunday, in excess of the number of ordinary hours of work
preseribed in subclause (1) shall be overtime. v

(6) Limitation of overtime—An employer shall not require or
permit ‘an employee to work overtime for more than—
(d) in the case of a casual employee, 2 hours on any day;
(b) in the case of any other employee, 10 hours in any week:
Provided that an employee who works a five-day week may work
up to’ 4 hours overtime on-a Saturday but so that overtime does
not exceed 10 hours in any week,- s -

(7) Female employees—Notwithstanding anything to the con-
trary contained in this clause, an employer shall not require or

_pernit a female employee to work;— B

(a) Between 6 o’clock p.m. and 6 o'clock a.m.;

. (b) after. 1 o'clock p.m. on more than 5 days a week;

(c) overtime for more than 2 hours on any day, except that an
employee who works a 5-day week may work up to 4 hours
overtime on a Saturday; o .

(d) overtime cn more than 3 consecutive days in any week;

{e) overtime on more than 60 days in any year, ! '

{(f) overtime after completion of "her ordinary hours of work
for more than ! hour on any day uniess he has—

(i) before midday given notice thereof to such employee; or

. (ii) provided such employee with an adequate meal an

allowed her sufficient time to have it before she has to com-

mernce overtime; or , e e '
(iii) paid such employee not less than 25 cents in sufficient
time to enable her to obtain and have a meal before overtime
is dug to commence. ; -

(8) Paymem'-for- overtime.—An employer shall pay an.employee
who works overtime af a rate of not less than—

(d) in the case of a casual employee, 13 times his ordinary
~wage in respect of the total period so worked by such employee
on any day; - g o

(b) in the case of any other employee, 1} times his ordinary
wage 'in respect of the total period so worked by such employee
in any week. N _ R ' A
(9) Savings—{a) The provisions of this clause shall not apply

 to a foreman or to a senior managerial, professional or admini-

strative employee if and for so long as such an employee is in
receipt of a regular wage at a rate ‘of not less than R160 per
month. _

(b) The provisions of subclauses (2), (3), (4) and (6) shall not
apply to an employee while he is engaged on emergency woik.

(c} The provisions of this ¢lause shall not apply to a watch-

.man whose employer grants him a day of rest-of 24 consecutive

hours in respect of every week of employment: Provided—
(i) that the employer makes no deduction from his watch-
man’s wage in respect thereof; AN )

(ii) that the employer may, in leu of granting his watchman

-any ‘such day of rest, pay the watchman the wage which he
would have received if he had not worked on such day, plus
an amount of not less than his daily wage in respect of such
day not granted. :

7. ANNUAL LEAVE,

(1) Subject to the provisions of subclause (2) an employer
shall grant to his employee, other than a casual employee, in
respect of each completed period of 12 months of employment
with him:— _ :

(a) In the case of a watchiman 21 consecutive calendar days’
leave, - g .

(b) in the case of every other employee, 14 consecutive calendar

- days’® leave; :
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_en moet sodanige werknemer ‘ten opsigte van sodanige verlof— |

(i) in. die geval van 'n werknemer in paragraaf (a) bedoel, ’n
bedrag -betaal van minstens 3 .maal die weekloon waarop hy
vanaf die eerste dag van die verlof. geregtig is; )

(i) in dic geva! van 'n werknemer in paragraaf (b) bedoel, 'n ]

bedrag betnal. van minstens 2 maal die weckloon waarop hy
vanaf die earste dag van die verlof geregtig ist,

Met dien verstande dat by .die toepassing van hierdie klousule

. die weekloon van ‘n werknemer wat aansporingswerk doen,
berzsken moet word op die grondslag uitéengesit in artikel 20 (5)
(@) van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941.
" (2) Die verlof in subklousule (1) voorgeskryf, word toegestaan
op 'n tyd wat deur die werkgewer vasgestel word: Met dien ver-
stande— 2 '

- (d)-dat as sodanige verlof nie eerder toegestaan is nie; dit, |

behoudens scos in subklousule (3) bepaal, so foegestaan moet
word dat dit begin binne 4 maande nd die voltoojing van die
12 maande diens waarop “dit Dbetrekking het of, as die werk-
gewer en werknemer ‘daartoe skriftelik véér die verstryking
van genoemde tydperk van 4 maande ocoreengekom het, die
werkgewer sodanige verlof aan die werknemer moet toestaan
vanaf die datum niz later nie as 2 maande nd die verstryking
van genoemde tydperk van 4 maande; o :

(b) dat die tydperk van verlof nie mag saamval nie met
sickteverlof toegestaan kragtens klousule 8 en ook nie, tensy
die werknewer aidus versoek en die werkgewer daartoe skrifte-
lik instem, met enige tydperk van militére diens kragtens die
Verdedigingswet, 1957; )

{c) dat indien—

(i) in die geval van 'n werknemer in diens in of in verband
met ’a depot, 'n openbare vakansiedag, of

(i) in die geval van enige ander werknemer, Nuwejaarsdag,
Goeie Vrydag, Hemelvaartdag,  Geloftedag of Kersdag,
binne die tydperk van sodanige verlof val, nég 'n werkdag, vir
elke sodanige vakansiedag, by gemelde tydperk as 'n verdere
tydperk van verlof gevoeg moet word en moct die werknemer
'n bedrag van minstens sy dagloon. ten opsigte van elke soda-
nige bygevoegde dag betaal word;

(d) -dat ’n werkgewer alle dae geleentheidsverlof met volle
besoldiging, wai op die skriffelike versoek van sy werknemet
gedurende die ‘tydperk van 12 maande diens waarop die tyd-
perk van jaarlikse verlof betrekking het, aan sy werknemer toe-
gestaan is, van sodanige verloftyd mag aftrek.

(3) (@) Op die skriftelike versoek van sy werknemer mag ’'n
werkgewer toelaat dat die verlof oor 'n tydperk van hoogstens 24
maande diens oploop: Met dien verstande— -
(i) dat die versoek deur die werknemer nie later nie as 4
maande nd die verstryking van die eerste tydperk van 12
maande diens waarop die verlof betrekking- het, gedoen word,

n ;
(i) dat die datum van die ontvangs van die versoek op die
versoek geskryf word en die werkgewer dit met sy handtekening
endosseer, en die werkgewer die versoek bewaar vir ’n tydperk
van minstens 3 jaar vanaf sodanige datum of die datum van
die verstrvking van die eerste tydperk van die 12 maande diens

" waarop die verlof betrekking het, nl. die jongste datum.
(b) Die bepalings van subklonsule (2) is mutatis mutandis van
toepassing op die verlof wat in hierdie subklousule bedoel word.
(4) Die besoldiging ten opsigte van die verlof voorgeskryf in
subklousule (1), gelees met subklousule (3), moet op of voor die

. laaste werkdag voor die aanvang van die verlof betaal word.

(5) As ’n_werknemer se dienskontrak gedurende enige tydperk
van 12 maande diens eindig voordat die tydperk van verlof in

- subklousule - (1) ten opsigte van daardie tydperk voorgeskryf,

_.opgeloop het, moet hy by sodanige beéindiging en bo en behalwe

enige ander besoldiging wat aan hom verskuldig mag wees,
minstens die volgende betaal word ten opsigte van elke voltooide
- maand van sodanige dienstyd: — = . I
(a) In die geval van ’n wag wat 7 dae per week werk, 1/4de
van die weekloon; - - .

(b) in die geval van ’n werknemer wat 6 dac per week werk,
1/6de van die weskloon;

{(c) in die geval van 'n werknemer wat 5 dae per week werk,
1/5de van die weekloon; - T . —

wat- hy onmiddellik véér die datum van sodanige bezindiging

- ontvang het: Met dien verstande dat 'n werkpgewer ’n eweredige
aftrekking mag maak ten opsigte van enige tydperk van verlof
wat aan 'n werknemer toegestaan is kragiens die vierde voor-
behoudsbepaling van subklousule (2) en vooris met dien verstande
dat 'n werknemer— ' .

(i) wat. sy diens verlaat sonder dat hy die kennisgewing in
klousule 14 voorgeskryf, gegee en uitgedien het, tensy die werk-
gewer van sodanige kennisgewing afgesien het of die werk-
nemer die werkgewer in plaas van kennisgewing betaal het; of

(ii) wat sy diens sonder regsgeldige rede verlaat; of

(iil) wat deur sy werkgewer sonder kennisgewing om enige
regsgeldige rede vir sodanige ontslag sonder keunisgewing
ontslaan word, it i :

nie geregliz op enige betaling it hoofde van hierdie’ subklousule

(6) 'n Werknemer wat geregtig geword het op verlof, voor-

- geskryf in subklousule (1), gelees-met subklousule (3), en wie se

diens eindig vaardat sodanige verlof tosgestaan is, moet by soda-

.-nige begindiging die bedrag betaal word wat hy ten-opsigie van

die verlof sou ontvang het as die verlof op die datum van die
beéindiging aan hom toegestaan was.

and shall pay such employee in respect of such leave—
. (i) in the case of an employee referred to in.paragraph (a),
an amount. of not less than three times the weekly wage to
which he is eniitled as from the first day of the leaver -
(ii) in the case of an employee referred. to in pargaraph (),
an amount-of not less than double the weekly wage to which
he is.entitled as from the first day of the leave;

Provided that for the purpose of this clause the weekly waéc of

an employee who is engaged on incentive-work shall be cal-
culated on the basis set out in section rweidy (5) (@) of the Fac-

“tories,” Machinery and Building Work Act, 1941,

{2} The leave prescribed in subclause (Il) '.Shall be granted at

a time to be fixed by the employer: Provided—

{a) that, if such leave has not been granted earlier, it shall,
save as provided in subclause (3), be granted so as to commence
within 4 ‘monihs after the completion of the .12 months of
employment to which it relates or, if the employer and

~employee have agreed thereto in writing before the expiration
of the said period of 4 months, the employer shall grant such
leave to the employee as from the date not later than 2 months
after the expiration of the said period of 4 months;

(b) that the period of leave shall not be concurrent with sick
leave granted in terms of clause 8 nor, unless the empioyee so
requests and the employer agrees in writing with any period
of military training under the Defence Act, 1957;

(c) that if—

(i) in the case of an employee employed in or in connection
with a depot, a public holiday, or )
- {ii) in the case of any other employee New Year's Day, Good
Eriday, Ascension Day, the Day of the Covenant or Christmas
ay,

falls within the -period of such leave, another work day shall,
for each such holiday, be added to the said period as a further
-period of leave and the employee shall be paid an amount of
not less than his daily wage in respect of each such day added;

(d) that an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at his employee’s written request during the period
Ofl 12 months of employment to which the period of leave
relates.

(3) {a) At the written request of his employee, an employer
may permit the leave to accumulate over a period of not more
than 24 months of employment: Provided—

(i) that the request is made by such employee not later than
4 months after the expiry of the first period of 12 months of
employment to which the leave relates. and i

(1) that the date of the receipt of the request is endorsed
on the request over his signature by the employer, who shall
retain the request for a period of not less than 3 years from
such date or the date of the expiry of the first period of 12
moriths of employment to -which the leave relates; whichever
-is- the Tater. - o
(b) The provisions of subclause (2) shall mutatis mutandis

apply to the leave referred to in this subclause.

(4) The remuneration in respect of the leave prescribed in sub-
clause (1), read with subeclause (3), shall be paid not later than
the last work day before the date of commencement of the leave.

'(5) An employee whose emiployment terminates during any
period of 12 months of employment before the period of leave
prescribed in subclause (1) in respect of that period has accrued
shall, upon such termination and in addition to any other remune-
ration which may be due to him, be paid in respect of each
completed month of such period of employment an amount of
not less than:— -

{a) In the case of a wa_tchmah, who works a 7-day week, one-

| fourth of the weekly wage; z

(b) in the case of an employee who works a 6-day week, one-
sixth of the weekly wage;

(c) in the case of an employee who works a S-day week, one-

fifth of the weekly wage;

which -he ‘was receiving, immediately before the date of such ter-
mination: Provided that an employer may make a proportionate
deduction in respect of any period of leayve granted to an
employee in terms of the fourth proviso to subclause (Z) and
provided further that an employee— B B '

(i) who leaves his employment without having given and
served the notice prescribed in clause 14, unless the employer
has waived such notice or the employee has paid the employer
in lieu of notice; or

(ii) who leaves his employment without cause recognised by
law as sufficient; or o

(ii) who is dismissed by his employer without notice for
any cause recognised by law as sufficiznt for such dismissal
without.notice, . . .

shall not be entitled to any payment by virtue of this subclause.

'(6} An employée who has becorme entitled to a period of Ié'é.-ve,
prescribed in subclanse (1), read with subclause (3), and whose
employment terminates before such leave has been granted, shall

~ppon such termination be paid the amount he would have

received in respect of the leave, had the leave been granted to
him as at the date of the termination. o T

11
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(7) By die toepassing van, hierdie klousule word die nitdrukking
“ diens ” geag te omvat— . . . ‘
(@) enige tydperk ten opsigte waarvan 'n werkgewer n werk-
nemer ingevoige klousule 14 betaal in plaas van kennis.te gee;
(b) enige tydperk waarin 'n werknemer afwesig is—
(i) met- verlof -ingevolge hierdie klousule;
(ii) met sickteverlof ingevolge klousule 8;
(iii} op las of op versoek van sy werkgewer, en wel tot 'n
totaal in enige jaar van hoogstens 10 weke; en
(c) enige tydperk waarin ’n werknemer afwesig is vir militére
opleiding ingevolge dic Verdedigingswet, 1957: Met dien ver-
stande dat 'n werknemer nie geregtiz is om meer as 4 maande
van enige sodanigs opleidingstyd as diens te eis nie,
en word diens geag te begin— Ba
(i) in die- geval van ’n. werknemer wat véor die inwerking-
treding van hierdie Ooreenkoms, kragtens enige wet op 'n tyd-
perk van jaarlikse verlof geregtiz geword het, op die datum
waarop sodanige werknemer laas kragtens sodanige wet op ver-
lof geregtig geword het; . .- . . )
. (i) in die geval van 'n:werknemer -wat védr die
inwerkingtreding van hierdie Qorsenkoms in diens was en op
wie enige wet wat vir jaarlikse verlof voorsiening maak, van
. toepassing was maar wat nog nie daarkragtens op 'n ‘tydperk
. van verlof geregtig geword het nie, op die aanvangsdatum van
sodanige diens;. .. i s il
(i) in die geval van enige ander werknemer, vanaf die datum
waarop sodanige werknemer by sy werkgewer in diens getree
“het of op die. datum ‘van inwerkingtreding van hierdie Ooreen-
koms, nl; die jongste-datum. . :

(8) (@) Ondanks andersluidende bepalings in hierdie klousule,
mag 'n werkgewer vir die doel van jaarlikse verlof, ‘te eniger tyd,
‘maar hoogstens één maal in 'n tydperk van® 12 maande, sy
inrigting sluit vir 14 aglereenvolgende kalenderdae plus - alle
addisionele dae wat moontlik uit hoofde van die derde voor-

datom van

“behoudsbepaling van subklousule (2) daarby gevoeg moet word;

(b) 'n Werknemer wat op die shitingsdatum van'’n inrigting
kragtens paragraaf (q) nie ‘op -die volle tydperk van jaarlikse
verlof, voorgeskryf in subklousule (1) (a) en (b), gereptig is nie,
moet ten opsigte van alle verlof wat aan hom verskuldig is, deur
sy werkgewer betaal word op die grondslag in subklousule (5)
voorgeskryf, en vir, die doel van jaarlikse verlof daarna word sy
diens geag te begin op die datum waarop die inrigting aldus sluit.

{9)- Elke werkgewer moet ’n register van jaarlikse verlof aanskaf
en byhou wat di¢ volgende besonderhede ten opsigte Vvan elke

persoon in sy diens aantoon—

(@) naam van werknemer;

_ (b) datum vin indiensneming; o N

(¢) datum van jaarlikse verlof, nl. van............ o] SRR

(d) getal dae addisionele verlof in plaas van openbar
-~ vakansiedae wat gedurende jaarlikss verlof val. ‘

" '8. SIEKTEVERLOF.

(1) Behoudens dié¢ bepalings van subklousule (2), most 'n werk-
gewer ‘aan sy werknemer, uitgéesonderd “n los werknemer, wat
_weens ongeskiktheid van die werk afwesig is, siekteverlof ver-

(a) in die geval van ’'n werknemer wat § dae per week werk,

vir altesaam minstens 20 werkdae, en o

(b) in die geval van -elke ander werknemer, vir altesaam
minstens 24 werkdae .

gedurende elke tydkring van 24 agtereenvolgende maande diens
by hom, en moet hy sodanige werknemer ten opsigte van clke
tydperk van afwesigheid ingevolge hierdic subklousule minstens
die loon betaal wat hy sou ontvang het as hy gedurende sodanige
tydperk gewerk het: Met dien verstande— ’

(i) dat in die eerste 24 agtereenvolgende maande diens, 'n
werknemer nie- op meer siekteveriof met volle besoldiging
geregtig is nie as, in die geval van 'n werknemer wat 5 dae in
n week werk; 1 werkdag ten opsigte van elke voltooide tydperk
van 5 weke diens en, in die geval van enige ander werknemer,
1 werkdag ten opsigte van elke voltooide maand diens;

.. (i) dat hierdie klousule nie van toepassing is nie op ’n werk-
nemer op wie se skriftelike versoek 'n werkgewer bydraes wat
minstens gelyk is aan dié wat die werknemer self bydra, betaal
aan ’'n fonds of organisasie wat die werknemer aanwys en wat

-aan die werknemer waarborg, dat, ingeval van sy ongeskiktheid 3!

_in- die omstandighede in hierdie klousule vermeld, altesaam
minstens die ekwivalent van sy loon vir 20 of 24 werkdae, na
gelang van die geval, in elke tydkring van 24 maande diens aan

hom betaal sal word, miet dié uitsondering dat, gedurende die-

. eerste 24 maande wat die werknemer bydraes -betaal, die
gewaarborgde skaal nie die oploopskaal soos uiteengesit in die

eerste voorbehoudsbepaling van hierdie subklousule hoef te |

oorskry nie;
(i) ‘dat waar ’n werkgewer ingevolge ’n wet gelde vir hospi-
taal- of mediese behandeling ten opsigte van ’n werknemer
- moet betaal en sodanige gelde wel betaal, die bedrag wat aldus
betaal is, afgetrek mag word van die bedrag wat ingevolge hier-
die klousule ten opsigte van afwesigheid weens ongeskiktheid
verskuldig is;
(iv) dat as daar, ingevolge 'n ander wet, van ‘n werkgewer
vereis word om 'n werknemer sy volle loon te betaal ten opsigte
van 'n tydperk van ongeskiktheid wat deur hierdie klousule

gedek word, die bépalings van hierdie klousule nie van toepas- |

sing is nie;
12

*(7) For the purpose of this clause the expression *employment ”
s_hall be deemed to include— :

(@) any period in respect of which an employer in terms of
. clause 14, pays an employee in lieu of notice; -

{(b) any period during which an employse is absent— -

(i) on leave in terms of this clause;

(i) on sick leave in terms of clause 8;

(iii) on the- instructions or at the request of his employer,

amounting in the aggregate in any year.te not more than ten
- weeks; and :
| (c) any period during which an employee is absent under-
' going military training in pursuance of the Defence Act, 1957:
: Provided that an empioyee shall not be entitled to claim as
employment more than 4 months of any period of such training,
and employment shal_l be deemed to commence— :
_ () in the case of an employec who had before the coming
into force of this Agreement ‘become entitled to a-period of
annual leave in terms of any law, on the date of which such
employee last became entitled fo such leave under such Jlaw;
(i) in the case of an employce who was in employment
before the coming into force of this Agreement and to whom
| any law providing for annuzl leave applied but who had not
i become entitled to a period of leave in férms thereof, ‘on the
+ date on which such employment commenced; Yo
(iii) in the case of any other employee, from -the daté on
| which such employee entered his employer’s service or on the
i--date of the coming into force of this Agreement, whichever
| is the later. L P i y

i (8) (¢) Notwithstanding anything to the contrary contained in
|this clause an employer may for the purpose of annual leave at
any time, but not more than once in any period of ‘12 months,
iclose his establishment for fourteen consecutive calendar days plus
[any additional days that may have to ‘be added by virtue of the
[third proviso to subclause (2); I )

. (b) An employee who:at the.date of the closing of an
establishment in terms of paragraph (q) is not entitled to the full
‘period of annual leave prescribed in subclause (1) (@) or (b),
Ishall, in respect of any leave due to him, be paid by his employer
‘on the basis set out .in subclause (5), and for the purpose of
‘annual leave thereafter his employment shall be deemed to com-
‘mence on the date of such closing -of the establishment.

| (9) Every employer shall provide and shall maintain up-to-date
;a_record of annual leave showing in respect of each person in
this employ the following particulars— ' :
| (a) name of employee:
! (b) date of engagement; . _

(c) date of annual leave, viz, from............... 100
! (d) number of days additional leave in lieu of public holidays
. falling during annual Jeave. ?
e o __ 8. SICK' LEAVE. _
| (1) Subiect to the provisions of subclause (2), an employer

i shall grant to his employee, other than a casual employee, who is
‘absent from work through incapacity—

: (a) in the case of an employee who works a 5 day week, not
- less than 20 work days’, and o
! (b) in" the case of every other employee, not less than 24
work days’, o ; : : :
. sick leave in the ageregate during each cycle of 24 comsecutive
| months of employment with him, and shall pay such employee
'in respect of any period of absence in termis ‘of this subclause
not less than the wage he would have received had he worked
i such pariod: Provided—
| (i) that in the first 24 consecutive months of employment an
' employee shall not be entitled to sick leave on full pay at a
rate of more than. in the. case of an employee, who works a
i~ 5 .day week, 1 work day in respect of each completed period
| of 5 weeks of employment and, in the case of any other
' emvloyee, 1 work day in respect of .each completed month
of employment; o _
| (ii) that this clause shall not apply to an employee at whose
- ‘written request an employer makes contributions,-at least equal
‘to those made by the employee, to any fund or organisation
' pominated by the employee, which fund or organisation
i guarantees to the employee in the event of his incapacity in
the circumstances set out in this clause the payment to him of
-not less than in the aggregate the equivalent of his wage for 20
or 24 work days, as the case may be, in each cycle of 24
months of employment, except that during the first 24 months
i of the payment of contributions by the employee the guaranteed
| rate need not exceed the rate of accrual set out in the first
proviso to this subclanse; N
(i) that where an employer is by any law required to pay
fess. for hospital or medical treatment. in respect of an
employee, and pays such fees, the amount so paid may be set
off against the payment due in respect of absence owing to
incapacity in-terms of this clause; '
" (iv) that, if in respect of any period of incapacity- covered
"by this clause ‘'an employer is required by any other law to

pay to an employee his full  wages, the provisions of this
clause shall not apply, : P
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(v).dat-die loon betaalbaar aan 'n werwer waf met kommis-
siewerk besig is of 'n werknemer wat aansporingswerk doen,
vir ’n tydperk van afwesigheid met sickteverlof kragtens hierdie
klousule bereken moet word op die grondslag van die besoldi-

ging wat aan sodanige werknemer betaal word op sy laaste.

betaaldag onmiddellik vé6r sodanige -afwesigheid.

(2) 'n Werkgewer mag, as 'n opskortende voorwaarde vir die
betaling deur hom van °p bedrag wat 'n werknemer kragtens hier-
-die klousule eis ten opsigte van enige afwesigheid van sy werk—

(@) vir 'n tydperk van' langer as 3 op agtereenvolgende
kalenderdae; of

(h) op die werkdag onmiddellik védr

dag onmiddellik na ’n Sondag; of—
_ (i) in die geval van ’n werknemer in diens in of in verband
. met 'n depot, op enige openbare vakansicdag; : :
(i) in die geval van enige ander werknemer, op Nuwejaars-
_dag, Goeie Vrydag, Hemelvaaridag, Geloftedag of Kersdag,

die werkda-g of die werk-

van die werknemer vereis om ’n sertifikaat voor te 1& wat deur 'n’

geregistreerde mediese praktisyn onderteken is en wat die aard en
duur - van die werknemer se ongeskiktheid meld: Met . dien
verstande dat, wanneer 'n_werknemer gedurende enige tydperk
-van hoogstens 8 agtereenvolgende weke by 2 of meer geleenthede
besoldiging ingevolge hierdie klousule ontvang het sonder om so

’n sertifikaat voor te'1&, sy werkgewer gedurende die tydperk van .

8 agtercenvolgende weke onmiddellik nd die laaste sodanige
geleentheid, van hom mag vereis om so 'n sertifikaat ten opsigte
van enige afwesigheid voor te le. :

(3) Wanneer 'n werknemer gedurende die eerste tydkring van '

24 maande diens by dieselfde werkgewer weens ongeskiktheid vir
’n langer tydperk afwesig is as siekteverlof wat hom ten tyde van
sodanige ongeskikihieid toekom, is hy geregtig op besoldiging vir
slegs dié verlof wat hom dan toekom; maar sy werkgewer moef,
_as hy dit nie reeds gedoen het nie, by verstryking van gemelde
dienstydkring of by -diensbeéindiging vé6r sodanige’ verstryking,
hom ten opsigte” van sodanige langer tydperk van afwesigheid
weens ongeskiktheid uitbetaal vir sover die siekteverlof wat hom
_ten tyde van sodanige verstivk'ng of diensbeéindiging toekom, nog

N dypea)

nie geneem is ni¢. = ;

(4) By die toepassing van hierdie klousule—
(d) word die vitdrukking * dienis ” geag te omvat—
" (i) enige tydperk wat ’n werknemer afwesig is—

(aa) met verlof ingevolge klousule 7;

(bb) op las of op versoek van sy werkgewer; _ :

(cc) met siekteverlof ingevolge subklousuleé (1), wat in enige
jaar altesaam hoogstens 10 weke beloop, en =

(i) enige tydperk wat 'n werknemer afwesig is vir mil'tére
opleiding ingevolge die Verdedigingswet, 1957: Met dien
verstande dat 'n werknemer nie geregtig is om mieer as 4 maande
van én sodanige opleidingstydperk as diens te eis nie,

en word enige diens by dieselfde werkgewer onmiddellik voor
die datum van die inwerkingtreding van hierdie Ooreenkoms
geag diens ingevolge hierdie Ooreenkoms te wees, en word
alle siekteverlof - wat- met betaling aan se ’n -werknemer
gedurendé sodanige tydperk verleen is, geag ingevolge hierdie
Qoreenkoms verleen te gewees het; - :

(b) beteken “ ongeskiktheid ™ onvermo& om te werk weens
siekte of 'n besering, uitzesonderd dié veroorsaak deur die werk-
nemer.se eie wangedrag: Met dien verstande dat werkonvermog
wat veroorsaak is deur 'n ongeluk waarvoor vergoeding
ingevolge die Ongevallewet, 1941, betaalbaar is, geag ‘Wword
. ongeskiktheid te wees slegs ten opsigte van ’n tydperk van
 werkonvermoé wadrvoor geen bedrag in verband met ongeskikt-

he'd kragtens daardic Wet betaalbaar is nie. :

9, OPENBARE VAKANSIEDAE EN SONDAE.
(1) Openbare vakansiedae—

* (a) Depotwerknemers—'n Werknemer in diens in of in
verband met ’n ontvangsdepot is geregtiz op verlof op alle
openbare vakansiédae en moet minstens sy dagloon ten opsigte
van elke sodanige vakansiedag betaal word. ;

(b) Ander werknemers—'n Werknemer, uitgesonderd 'n werk-
nemer op wie paragraaf (@) van toepassing is, is .geregtig op
verlof op- Nuwejnarsdag,- Goeie Vrydag, Hemelvaartdag,
Geloftedag en Kersdag, en moet minstens sy dagloon ten opsigte
van sodanige dag betaal word: Met dien verstande dat n werk-
nemer verplig -of toegelaat mag word em op n vakansiedag te
werk., - - g
(¢} Alle werknemers—In-geval enige openbare vakansiedag in
paragrawe (a) en (b) bedoel, op 'n Saterdag val, is 'n werknemer
wat ooreenkomstig klousule 6 .(1}. (B). () 'n werkweek van
5 dae werk, nic ten opsigte van so 'n Saterdag geregtig op besol-
diging op grond van dié¢ subklousule nie.

(2) Wanneer 'n werknemer in diens in of in verband met 'n
depot, op ’n openbare vakansiedag werk of wanneer enige ander
werknemer op MNuwejaarsdag, Goeie Vrydag, Hemelvaartdag,
Geloftedag of Kersdag werk, moet sy werkgewer, behoudens soos
bepaal in klousule 5 (6), hom vir die week waarin-sodanige dag
val, minstens sy weekloon betaal, plus sy vurloon, vir elke uur of
* deel van 'n uur deur dié werknemer altesaam op sodanige dag
gewerk: Met dien verstande dat wanneer van so 'n werknemer
vereis of hy toegelaat word om minder as 4 wur op sodanige dag
te werk hy geag moet word vir 4 uur te gewerk het.

. (v) that the wage payable to a canvasser who is engaged on
" commission work or an employee who is émployed on incentive
work for any period of absence on sick leave in terms of this
' clause shall be calculated on the basis of the remuneration paid
to such employee on his last pay day immediately preceding
such absence.

(2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work— -

(@) for a period covering more than three consecutive
calendar days; or C ’ - :

(p) on the work day immediately preceding or the work day
immediately succeeding a Sunday or-— :

(i) in the case of an employee employed in or in connection
with a depot, any public holiday; 7 E
(i) in the case of any other employee, New Year’s Day,
Good Friday, Ascension Day, the Day of the Covenant or

Christmas Day; - -

require the employee fo produce a certificate signed by a
refgistered medical practitioner stating the nature and duration
of the employee’s incapacity: Provided that when an-employee
has during any period of up to-8 consecutive weeks received
payment in terms of this clause on two or more occasions with-
ouf "producing such a certificate his employer may during the
‘period of 8 consecutive weeks immediately succeedingthe ‘last
such. occasion require him to produce such a certificate in respect
of any absence. I ) ' ’

(3) Where, during the first cycle of 24 months of employment
with the same employer an employee is absent owing to incapa-
city for a period in -excess of anmy sick leave accrued at the
time of such incapacity, he shall-be entitled to be paid only in
respect of such leave as has so accrued; but his employer shall,
if he has not previously done so, at the expiry of the said cycle
of employment or on termination of employment before such
expiry pay him in respect of such excess period of absence owing
to .incapacity to the extent to which sick leave, accrued at such
expiry or termination, has not been taken. g Wi

. (4) For the purpose of this ¢lause the expression—
(@) * employment ” shall be deemed to include—
(i) any period during which an employee is absent—

. (aa).on leave in terms of clause 7; ' _ '
(bb) on the instruction or at the request of his employer;
(cc) on sick leave in terms of subclause (1), amounting in the

aggregale, in any year, to not more than 10 weeks; and

(ii) any period during which an employee is absent under-
going military training in pursuance of the Defence Act, 1957:
Provided that an employee shall not .be entitled to claim as
employment more than 4 months of any one period of such
training,

and any period of employment which an employee has had
_with the same employer immediately before the date of the
coming. into force of this Agreement shall for the purpose of
this clause be deemed to be employment under this Agreement,
and any sick leave on full pay granted to such an employee
" during such period shall be deemed to have been granted under
this Agreement: ;
" (b) “incapacity ” means inability to work owing to any sick-
ness’ or injury other than that caused by an employee’s own
misconduct: Provided that any inability to work caused by an
accident for which compensation is payable under the Work-
- men’s Compensation Act, 1941, shall be deemed to be incapa-
city only in respect of any pericd of inability to work for which
- no disablement is payable in terms of that Act. )

9. PUBLIC HOLIDAYS AND SUNDAYS.
(1) Public holidays— '

(a) Receiving depot employees—An employee employed in
or in connection with a receiving depot shall be entitled to’
leave on all public holidays and shall be paid not less than his

_daily wage in respect of each such holiday. ;

(b) Other employees—An employee, other than an employee
to whom paragraph () applies, shall be entitled to leave on
New Year's Day, Good Friday, Ascension Day, Day of the

~ Covenant and Christmas Day, and shall be paid not less than
his daily wage in respect of each such holiday: Provided that
i'm'lbgmp]oyee may be required or permitted to work on such
holiday. _

(c) All employees—In the event of any public  holiday
referred to in paragraphs (@) and (b) falling on a Saturday, an
employee who in accordance with clause 6 (1) (B) (b) works

" a five-day week, shall not in respect of such Saturday be
enfitled to any payment by virtue of this subclause.

(2) Whenever an employee employed in or in connection with
_a depot works on a public holiday or whenever any other
employee works on New Year’'s Day, Good Friday, Ascension
Day, 'the Day of the Covenant or Christmas Day his employer
shall, save as provided in clause 5 (6) pay him for. the week
in which such day falls not less than his weekly wage, plus his
hourly wage, for each hour or part of an hour worked by the
employeé in the aggregate on such day: Provided that where
" such an employee is required or permitted to work for less than
;: hours on such day he shall be deemed to have worked for 4
ours.

13
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" (3) Vergoeding vir werk op 'n Sondag—Wanneer 'n werknemer
‘op'n Sondag werk, moet sy werkgewer of— R
", (a) die werknemer— TR el ma w B mEe

() as hy aldus vir: ’n tydperk -van: hoogstens 4 uur-werk,
minstens sy dagloon betaal; " - - o =

(ii) as hy aldus vir ’n tydperk van meer as 4 uur werk, teen
minstens 2 maal sy gewone loon betaal fen opsigte van die
totale tydperk deur hom op sodanige ‘Sondag gewerk, of minstens
2 maal sy dagloon, nl. die grooiste bedrag, of - :

(b) hom betaal teen minstens 1+ maal sy gewone loon ten

opsigte van die totale tydperk deur hom op sodanige Sondag ;3'

_gewerk, en hom binne 7 dae van sodanige Sondag 1 dag verlot
- toéstaan en hom ten opsigte daarvan minstens sy dagloon betaal:
Met dien verstande dat wanneer daar van so ‘n werknemer vereis

of hy toegelaat word om minder as 4 uur op sodanige Sondag |
te werk, hy geag moet word 4 uur te gewerk het. |

- (4) Hierdie klousule is nie van toepassing op n los werknemer i
of 'n wag of enige werknemer indien en solank hy ’'n gereelde

loon van minstens R200 per maand ontvang nie.

10. AANSPORINGSWERK.

(1) 'n Werkgewer mag, nd minstens 1 week kennisgewing aan
sy werknemer,. uitgesonderd 'n werwer, enige aansponngs_werksteg
invoer en, behoudens soos bepaal in klousule 5 (6), moet die werky
. gewer sodanijge werknemer, wat volgens sodanige aansporingstelsel

werk, besoldiging betaal teen die skale van toepassing - kragtens

sodanige stelsel: Met dien verstande dat, ongeag die l}oevepihes__d
werk gedoen, die werkgewer sodanige werknemer minstens die
.volgende moet betaal:— . . i

(@) In die geval van 'n ander werknemer as 'n los wegkneme_i',
ten opsigte van elke week waarin aansporingswerk verrig word,
die bedrag wat hy aan sodanige werknemer vir daardie week
sou moes betaal het as hy op grondsiag van tyd gewerk besoldig

geword het; ‘ i i

(b) in die geval van 'n los werknemer, ten opsigte van elke dag
waarop aansporingswerk verrig word, die bedrag wat hy aan
sodanige werknemer vir daardie dag sou moes betaal het as hy lop

- grondslag van tyd gewerk besoldig. geword het. :

2) 'n Werkgewer moet 'n lys van die skale bedoel in sub-
klousule (1) ep ’n opvallende plek. in sy inrigting opgeplak hou.

(3) 'n Werkgewer wat voornemens is om enige aansporings-
werkstelsel wat in swang is of die skale wat . daarkragtens van
toepassing is, in te trek of te wysig, moet sy werknemer wat
volgens sodanige stelsél werk, minstens 1 maand kennisgewing

_van sodanige voorneme gee: Met dien verstande dat ’'n “geyk-
gewer en’ sy werknemer oor ’'n langer tydperk van kennisgewing
kan ooreenkom, en in dié geval moet die werkgewer minstens die
tydperk van kennis gee waaroor ooreengekom is. _ :

(4) Ondanks andersluidende bepalings in hierdie klousule hoef

“'n werkgewer nie 'n los wérknemer kennis te gee van sy voorneme
om enige aansporingswerkstelsel in te voer of dit in te- trek of
dit te wysig nie. ;

_ (5) 'n Werwer wat by ooreenkoms met sy werkgewer kommis-
siewerk onderneem, moet deur sy werkgewer, voordat sodanige
werk begin, voorsien word van 'n ware afskrif van die ooreen-
koms of 'n staat wat die voorwaardes van die oor¢enkoms uit-
- eensit, en dié moet die volgende insluit:— ) : )
(a) Die week- .of maandloon wat aan die werwer betaalbaar
is, waar sodanige loon hoér is as dié voorgeskryf in klousule 4
(1) vir sodanige werwer, en die kommissieskaal of -skale en die
betalingsvoorwaardes daarvan;
(b) die gebied waarin die werwer verplig of toegelaat word
~ om te werk; en . v i
(c) die dag van betaling van kommissic ten opsigte van bestel-
lings wat deur die werkgewer aangencem word  vGor die
-befindiging van die dienskontrak: Met dien verstande dat soda-
. nige betaaldag op of voor die laaste werkdag moet wees van
die kalendermaand wat volg op die maand. waarin diens begindig
was. ;

(6) Die voorwaardes van die ooreenkoms bedoel in subklousule

(5) moet geldelik nie minder gunstig vir die werwer as hierdie

_ Ooreenkoms wees nie: Met dien verstande dat die ooreengekome

datum van betaling van besoldiging aan 'n werwer op kommissie-

werk ooreenkomstiz die Coreenkoms moet wees en in hierdie

- opsig is 'die -bepalings van klousule 5 (1) nic op sodanige betaling
van toepassing nie. SRR i | .

- (1) Behoudens- die bepalings -van klousule 5 (6) moet 'n werk-

gewer aan sy werwer wat op kommissiewerk in diens is, besoldi-

ging betaal teen minstens die skaal waaroor daar tussen hulle

coreengekom is: Met dien verstande dat, ongeag die getal of

waarde van bestellings deur die werkgewer aangetieem, die
_besoldiging van sodanige werwer ten opsigte van enige tydperk

minstens "dic moet wees wat aan hom verskuldig' sou ‘wees vir
" daardie tydperk kragtens klousule 4 (1) i

{8) 'n Werkgewer of ’n’ werwer wat voornemens is pm ’n 0or-
“eenkoms in fe trek, of te onderhandel vir “n wysiging van. ’n
coreenkoms ten opsigte van kommissiewerk, moet skriftelik ken~
“nis van ‘sodanigé voorneme gee en -die tydperk  ven sodanige
kennisgewing moet minstens dié wees wat vereis: word om- die
dienskontrak van sodanige werver kragtens klousule 14 te be€indig.

14

 (3) Compensation for ‘work on ‘@ Sunday—Whenever an
employee works on -a Sunday, his employer shall either—
_ (a) pay the employee— .~ = . 7
... (i) if he so works for a period not exceeding 4 hours, nof
¢ less than his daily wage; . ¢ M
(iiy if hé so 'works for a period exceeding 4 hours; at a rate
not less than double his ordinary wage in respect of ‘the total
period worked>by him on such Sunday, or not less than double
his daily wage, whichever is the greater,or =~ "~
(b) pay him at a rate not less than 14 times his ordinary
wage in respect of the total period worked by him on such
Sunday, and grant him within 7 days of such Sunday one
day’s leave a{l_d pay him in respect thereof not less than his daily
wage: Provided that where such an employee is required or
permitted to work for less than 4 hours on such Sunday he
shall be deemed to have worked for 4 hours.

(4) This clause shall not amﬁly to a casual employee or a
watchman or any employee if and for so long as he is in receipt
of a-regular wage at .a rate of not less than. R200 per. month.

10. INCENTIVE WORK.

. (1) An employer may, after at least one week’s notice to his
employee, other than a canvasser, introduce any incentive work
system and, save as provided in clause 3 (6), the employer shall
pay such employee, who is employed cn such incentive- work
system, remuneration at the rates applicable under such system:
- Provided that, irrespective of the quantity of work done; thi
‘employer shall pay such employee not less than:— :

_ (@) In the case of an employce other than a casual employee,
in respect of each week in which incentive work is performed,.
the amount which he would have been required to pay such
employee for that week had he been remunerated on the basis
of time worked; : :

(b) in the case of a caéual employee, in respect of each day

. on which incentive work is performed, the amount which he

would have been required to pay such employce for that day
had he been remunerated on the basis of lime worked.

. (2) An employer shall keep posted up in a conspicuous place
1111 his (establishment a schedule of the rates referred to in sub-
clause (1) '

(3) An employer who intends to cancel or amend any incentive
‘work system in operation or the rates applicable thereunder shall
“give his employee employed on such system not less than one

month’s notice of such intention: Provided that an employer and
his employee may agree on a longer period of notice, in which
case the employer shall give not léss than the period of notice
agreed upon.” - T _

(4) Notwithstanding anything to the contrary in this clause, an
employer need not give a casual employee notice of his intention
to introduce any incentive work sysiem or to cancel or amend it.

(5) A canvasser who by agreement with his employer under-
takes commission work shall be supplied by his employer, before
such work is commenced, with a true copy of the agreement or
a statement setting out the terms of the agreement, which shall

- include :—

‘(@) The weekly or monthly wage payable to’ the canvasser,
where such wage ‘is higher than that prescribed in clause 4 (1)
for such canvasser, and the rate or rates of the commission and
the conditions of entitlement thereto; . :

(b) the area in which the canvasser is required or permitted to
work; and ) C ol

(¢) the day "of payment of commission in respect of orders
accepted by the emgloyer before termination of the contract of
employment: Provided that such day of payment shall be not
later than the last work day of the calendar month succeeding
‘the month during which employment was terminated. -

(6) The terms of the agreement referred to in subclause (5)
shall be financially not less favourable to the canvasser than
this Agreement: Provided that the due date of payment of
remuneration to a canvasser on commiscion work shall be in
accordance with the agreement and:in"this respect the provisions
“of clause 5 (1) shall not apply to such payment. -

(7) Save as provided in ¢lause 5 (6), an employer shall pay to
his canvasser who is employed on commission work rtemunera-
tion at not less than the rate agréed upon between them: Pro-
vided that, irrespective of the number or value of orders accepted
by the employer, the remuneration of such canvasser in respect
of any period shall be not less than that which would be due to
- him for that period in terms of clause 4 (1),

(8) An* employer or-a canvasser, who intends to cancel, or .to

~-megotiate for an alteration. of an agreement in regard fo- com-
_mission - work, shall give written. notice of such intention and

the- period. of -such. notice shall. be not less than that required
to terminate the contract of employment of such.canvasser in
terms of clause 14. ' ’
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" (1) *n Werkgewer mag nie 'n ongekwalifiseerde nasiener, skoon-

maker, klerk, fynstopper, faktourklerk of depotassistent in diens |

neem nie, tensy hy onderskeidelik in sy diens ’'n gekwalifiseerde

I “nasiener, skoonmaker, klerk, fynstopper, faktuurklerk of  depot-

assistent in sy diens het, en vir elk sodanige gekwalifiseerde werk-

. nemer, mag hy hoogstens cen ongekwalifiseerde  werknemer van
; dieselfde klas in diens hé. . . _

"(2) Vir die toepassing van hierdie klousule— e ;
 (a) mag 'n werkgewer of bestuurder.wat uitsluitlik' of hoof-
saaklik die werk verrig van ’n besondere klas werknemer, as 'n
~“gekwalifiseerde werknemer van daardie klas geag word;
" (b) mag 'n werknemer wat die werk van 'n besondere klas
" werknemer verrig en minstens di¢ loon vir 'n’ gekwalifiseerde
“werknemer van daardie klas ontvang, as ‘n gekwalifiseerde
werknemer van daardie klas geag word. ’

(3) Hierdie klousule is van tqepassihg op elke ihrigting afson-

. derlik.

12. YERBOD OP INDIENSNEMING VAN ENIGIEMAND
ONDER DIE LEEFTYD VAN 15 JAAR.
’n Werkgewer mag niemand onder die leeftyd van 15 jaar in
diens neem nie.

13. UNIRORMS, OORPAKKE EN BESKERMENDE KLERE.

’n. Werkgewer moet alle uniforms, oorpakke, rubberstewels of
ander beskermende klere wat hy van sy werknemer vereis om te
dra of wat hy by enige wet of regulasie verplig is om aan sy

- werknemer te verskaf, gratis verskaf en dit in 'n diensbare toe-

stand hou, en alle sodanige uniforms, corpakke, rubberstewels of

ander beskermende klere bly die eiendom van die werkgewer.

14, BEEINDIGING VAN DIENSKONTRAK.
“(1)'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-

nemer, wat die dienskontrak wil begindig, meet—-

‘(@) gedurende die eerste 4 weke diens minstens 1 werkdag;

(h) in die geval van ’n werknemer wat weekliks besoldig
word, na die cerste 4 weke diens, minstens 1 week; -

(c) in die geval van ’'n werknemer wat maandeliks besoldig
word, na die eerste 4 weke diens, minstens 2 weke;

" kennis van diensbegindiging van 'n kontrak gee, of ’n werkgewer

‘of werknemer mag die kontrak sonder kennisgewing beindig deur

aan die werknemer of aan die werkgewer, na gelang van die

“geval, in plaas van sodanige kennisgewing minstens die volgende

te betaal:—

(i) In die geval van 1 werkdag se kennisgewing, die dagloon wat
die werknemer ten tyde van. sodanige begindiging ontvang;

(i) in die geval van 1 week se kennisgewing, die weekloon wat

.die werknemer ten tyde van sodanige bedindiging ontvang;

(i) in die geval van 2 weke se kennisgewing, dubbel die week-
loon wat die werknemer ten tyde van sodanige befindiging ont-

. vang.

. Met-dien verstande dat dit-nie die yolgende raak nie—

(i) die reg van 'n werkgewer of ’n werknemer om die kon-
_trak sonder kenniszewing om enige regsgeldige rede te befindig;
- (i) enige “skriftelike ooreenkoms tussen 'n werkgewer en sy
- werknemer-wat voorsiening maak vir 'm tydperk van kennis-
gewing van gelyke duur aan albei kante.en vir langer as dié

© _wat in hierdie Coreenkoms voorgeskryf word;

' houdsbepaling van subklousule (1) is,

(iii) die werking van enige verbeurings of boetes wat regtens

. van toepassing mag wees ten opsigte van ‘n werknemer wat
_ dros: Voorts met dien verstande dat waar die loon van ’'n
. werknemer ten tyde van diensbefindiging verminder is deur
aftr=kkings ten opsigte van- korttyd, die uitdrukking “ten tyde

van sodanige diensbeéindiging ontvang ”, wanneer 'n werkgewer -

*u werknemer in plaas van kennisgewing betaal, geag moet word
te beteken “sou ten tyde van sodanige be€indiging ontvang het
indien geen aftrekkings ten opsigie van korttyd gedoen was
nie ", ' i s ;

(2) Waar daar 'n. Ooreenkoms kragtens, die tweede voorbe-
moet die betaling in plaas
van sodanige diensbebindiging ontvang ™, wanneer 'n werkgewer
waaroor ooresngekom is.

(3) Die kennisgewing in subklousule (1) voorgeskryf, mag op
enige werkdag gegee word: Met dien verstande— :
(0 dat die kennisgewingtyd nie mag saamyal nie met, en die
kennisgewing nie mag geskied nie gedurende 'n werknemer se
afwesigheid met verlof toegestaan kragtens klousule 7 of enige
tydperk van militére opleiding wat 'n werknemer Kragtens die

Verdedigingswet, 1957, ondergaan; i
(i) dat kennisgewing nie gedurende 'n werknemer se afwesig-

" . heid met siekieverlof, toegestaan kragtens klousule 8, gegee

mag word nie.

{4) Ondanks andersinidende bepalings in hierdie Ooreenkoms,
waar 'n werknemer sy dienskontrak begindig deur sy diens sonder
kennisgewing te verlaat of sonder om sy werkgewer in plaas van
kenniszewing te betaal, mag sy werkgewer aan homself, uit enige
gelde wat hy aan sodanige werknemer uit hoofde van enige
bepalings van hierdie Ooreenkoms skuld, 'n bedrag toeéien -van
hoongstens dié wat sodanige werknemer aan hom in plaas van
kennisgewing sou moes betaal het. J

o 1L RATIO.

() An _employer shall not employ an unqualified ‘checker,
cleaner, clerk, invisible mender, invoice clerk or depot assistant,
unless he has in his employ a qualified checker, cleaner, clerk,

“invisible mender, invoice clerk. or depot assistant, respectively,
-and for each.such qualified employee he may employ not more
than one unqualified empleyee of the same class. :

- .a qualified employee of that class.

(2) For the. purpose of this clanse—

. (@) an employer or manager who is wholly or mainly engaged
in performing the work of a particular class of employee may
be deemed to be a qualified employee of that class;

- (b) an_employee engaged in performing the work of .a par-
ticular class of-employee. and receiving not less than the wage
for a gqualified employee of such class may be deemed to be

(3) This class shall apply separately to each establishment.

12. PROHIBITION OF EMPLOYMENT OF ANY PERSON
UNDER THE AGE OF 15 YEARS,

An employer shall not employ any person under the age of
15 years. E o ) :

13. UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING.

An employer shall supply and maintain in serviceable condi-
tion, free of charge, any uniform, overall, gumboots  or other
protective clothing which he requires his employee to wear or
which by any law or regulation he is compelled to provide for
his employee and any such uniform, overall, gumboots or other
protective clothing shall remain- the property of the employer.

14, TERMINATION OF CONTRACT OF EMPLOYMENT.

A1) An emptoyer or his employee, other than a casual employee,
who desires to terminate the contract of employment, shall give—

(a) during the first 4 weeks of employment, not less than 1
work day’s;

(b) in the case of an employee paid weekly, after the first
4 weeks of employment, not less than 1 week’s;

(¢) in the case of an employee paid monthly, after the first
4 weeks of ;mpioyment, not less than 2 week’s;

notice of termination of contract, or an employer or employee
may terminate the contract without notice by paying the employee
or paying the employer, as the case may be, in lieu of such
notice not less than— :

{i) in the case of 1 work day’s notice, the daily wage which
the employee is receiving at the time of such termination; .
(i} in the case of 1 week’s notice, the weekly wage which
the employee is receiving at the time of such termination;
(iii) in the case of 2 week’s notice. double the weekly wage
which the employee is receiving at the time of such termina-
tion:
Provided that this shall not effect—

(i) the right of an employer or an employeé to terminate
the contract without notice for any cause recognised by law
as sufficient;

(i) any written agreement between an 'empioye-r. and his
employee which provides for a period of notice of equal dura-
t:}on on both sidés and for longer than that prescribed in this
clause; _ '

(iii) the operation of any forfeitures or- penalities which by
law may be applicable in respeot of .an employee who deserts:
Provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect
of shori-time, the expression **is receiving at the time of such
termination  shall, when an employer pays an employee in licu
of notice, be ‘deemed to mean “would have received at the
time of such termination 'if no deductions had been made 1

" respect of short-time ™.

(2) Where there is an agreement in terms of the second proviso
to subclause (1), the payment in lien of notice shall correspond
to the peried of notice agreed upon.

(3) The notice prescribed in subclause (1) may be given on any
work day: Provided— ) :

. (i) that the period of notice shall not run concurrently with

nor shall notice be given during an employee’s absence on

leave granted in terms of clause 7 or any period of military

training which an employee is undergoing in pursuance of the

Defence Act, 1957,

(i) that notice shall not be given during an employee’s
absence on sick leave granted in {erms qf clause 8.

(4) Notwithstanding anything to the contrary in this Agree-
ment, where -an employee terminates his contract of employment
by leaving his employment without nctice or without paying
his employer in lieu of notice, his employer may appropriate to
himself, from any moneys which he owes to such employes by
virtue of any provisions of this Agreement an amount of not
more than that which such employee would have had to pay in
lieu of notice. o

15
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By die betindiging van n dienskontrak, behafwe deur die dros |
" ment, other than‘through desertion of an employee, furnish his

van 'n werknemer, moét 'n werkgewer aan sy werknemer, uit-
gesonderd n los werknemer, voorsien’ van ’n dienssertifikaaf wat
wesenlik in die vorm is wat hieronder voorgeskryf word en wat
die volle mame van “die werkgewer én sy werknemer aantoon;

asook die bedryf ‘van die wetknemer, die datum van aanvang en |

datum van bedindiging van die konfrak en die werknemer se
weekloon ten tyde van sodanige beéindiging. :

Ek/Ons, (a) .
wat besigheid dryt in dze Was- ‘Droogskoonmaak- en Kleurnywer-
heid t& ...cooene i e s

sertifiseer haerby “dat ... S R S R
by my/ons in diens was {a) vanaf dle
QA2 VAN punsanmseses s emminsnss O [ 1 tot die
dag WAL e v syl Jis .. 4as
b .. By dlensbeemdlgmg Was sy!haar
{a) loon 5 rand . sent per

week /maand (@.
Handiekening van werkgewer of gemagtigde
verteenwoordiger.

'Datum Ty —
{a) Skrap wat nie van toepassmg is nie. -
(b) Noem bedryf waarin werknemer ultslultllk of hoofsaaklik
in diens was, bv. klerk, werwer, nasiener.

16. TYDREGISTERS.

(l] Elke werkgewer wat 5 of meer werknemers het, moet n
tydklok of halfoutomatiese tydregistreerstelsel instel wat 'n kaart
vir elke werknemer nodig maak waarop die inligting aarigedui
sal word wat by dic Wet op Fabrieke, 1941, vereis word,

{2) Elke werkgewer wat minder as 5 werknemers het, moet
van dag tot dag ’'m presensieregister. byhou in die vorm vereis
by artikel 9 (2) van die Wet op Fabricke, 1941, van die naam,
bedryf en besonderhede betreffende bywoning by die werkgewer

se inrigting ten opsigte van elk van sy werknemers, uitgesonderd.

werwers, insamelaars en drywers van motorvoertuie.

(3) Elke Werkgewer bedoel in subklousule (2) van hierdie '

klousule, uitgesonderd werwers, insamelaars en drywers van
motorvoertuie, moet daagliks die vereiste besonderhede betreffende
sy aanwes:gheid, in die register aanteken, en die register teken.
Ingeval die werknemers dit nie kan doen nie, moet die werkgewet
die besonderhcde opskryf en die register teken. : :

- 17. VRYSTELLINGS.

(1) Behoudens che bepalings van subklousules (2) en (3) van
hlerdle klousule mag die Raad vrystelling van enigeen van die
bepalings van hierdie Qoreenkoms aan of ten opsigte van enige
persoon om enige regsgeldige rede verleen.

(2) Geen vrystelling van die bepalings van paragraaf (a) of (b]
van subklousule (7) van klousule 6 van hierdie Ooreenkoms mag
kragtens hierdie klousule aan of ten opsigte van 'n vroulike werk-
nemer wat handearbeid verrig, verleen word nie, tensy met die
doel om werk te laat doen—

(@) wat deur ’n noodgeval vereis word; of
(b) wat nodig is om te verhoed dat grondstowwe wat behan-
del word en gou kan bederf, onbruikbaar word.

(3) Die Raad bepaal ten opsigte van enigiemand aan wie 'n
vrystellingsertifikaat uitgereik word, die voorwaardes waaronder
die vrystelling verleen word en dle geldigheidsduur van die vry-
stel]mg, met dien -verstande dat die Raad na goeddunke, nadat
daar 'n week vooraf skriftelik aan die betrokke persoon kennis
gegee is, eige vrystellingsertifikaat kan intrek, hétsy die tyd waar-
voor die vrystelling verleen is, verstryk het of nie.

(4) Die Sekretaris van die Radd moet aan elke persoon aan wie |
. granted exemption a licence, signed by him, setting out—

vrystelling verleen word, 'n vrystellingsertifikaat uitreik, deur hom
onderteken, met vérmelding daarin van—
(a) die betrokke persoon se naam voluit;
(b& die Qoreenkoms se bepalings waarvan vrystelling verleen
WOrT
() "die voorwaardes waarop die verystelling verleen word; en
(d) die geldigheidsduur van die verystelling.

'

(5) Die Sekretaris van die Raad moet, waar vrystelling aan 'n ]

werknemer verleen is, *n afskrif van die sert]ﬁkaat aan die betrokke
werkgewer stuur,

18. UITGAWES VAN DIE RAAD.

(1) Elke werkgewer moet ter bestryding van die onkoste van '

die Raad 'n bedrag van 2c¢ per week aftrek van die verdienste

van elk van sy werknemers vir wie minimum lone in klousule 4

van hierdie Ooreenkoms voorgeskryf word. By die bedrag aldus
afgetrek, moet die werkgewer 'n gelyke bedrag voeg, en maand
vir maand, en nie later as die 15de dag van elke maand nie, die

totale bedrag aan die Sekretaris van die Raad, Posbus 1536,

Kaapstad, stuur.

(2) Blke werkgewer moet in -die vorm wat die Raad uitreik, na.

die voorbeeld van Aanhangsel A van hierdie Ooreenkoms, ten
opsigte van elke week van elke kalendermaand aan die Raad 'n
opgawe stuur van die getal werknemers by hom in diens,

16

in the register,

15, CERTIFICATE OF SERVICE!. "
An employer shall upon termination of the contract of -employ-

employee, other than a casual employee, with-a certificate: of
service, substantially in the form prescribed -below showing ' the
full names of the employer and his employee, the occupation of
the employee, the date of commencement and the date of ter-
mination of the contract and the employee's waekly wage at the

( dante of such termination.

U We, (a) . s :
carrymg on busmess m the Laundry Dry Cleanmg “and Dyemg

Industry at .....icoeeeoeiies i

hereby certify that Sl

was employed by mefus (a) {rom lhe

day of 19...

day of .. L 19...

At the “termination  of employment husf her (a) wage was
rand .. = i . cents per

_ Signature of Employer or Au: norlsed
| Representative,
Dite
{a) Delete whichever inapplicable.
(b) State occupation in which employee was wholly or mamly
: engaged, e.g. clerk, canvasser, checker.

16 TIME RECORDS

(1) Every employer having five or more employees shall
institute a time clock or semi-automatic time recording system
which shall require a card for each employee gwmg the informa-
tion as required by the Factories Act, 1941.

1(2) Every employer having less than five employees, shall from
day to day, keep an at'endance register in the form required by
section nine (2) of the Factories' Act, 1941, of the name, occupation
and particulars concerning attendance at the employer’s establish-
nient in respect of cach of his employees, other than CANVASSers,
co]lectors and drivers of motor vehicles.

" (3) Every employee referred to in subclause (2) of the clause,
other than canvassers, collectors, and drivers of motor vehlcles,
shall daily record the required partlculars regarding his attendance
and sign the register, In the eévent of the
employees belno unable to do so, the employer shall enter the
details and sign ‘the register.

17. EXEMPTIONS
(1) Subject to the provisions of subclauses (2) and (3) of this

i clause, the Council may grant exemption from any of the provi-

sions of this Agreement to or in respect of any person for any
good or sufficient reason.

' (2) No exemption from the provisions of paragraph (a) or (b)
iof subclausé (7) of clause 6 of this Agreement shall be granted
under this clause to or in respect of any female employee engaged

in manual work except for the purpose of performing work—

(a) which i is necessitated by an emergency; or

(b) which is necessary to prevent the loss of raw materials
in the course of treatment which are snbject to rapid deteriora-
tion. .

(3) The Council shall fix, in respect of any person granted a
llcence of exemption, the condltlons subject to which such exemp-

.tion is granted, and the period durmg which such exemption shall
~operate, provided that the Council may if it deems fit after one
; week’s notice, in writing, has been given to the person concerned,
- withdraw any exemption licence whether or not the period ior
 which exemption is granted, has expired.-

(4) The Secretary of the Council shall issue to every person

(a) the full name of the person concerned;

(b) the provisions of the Agreement from wluch exemption
is granted;

(c) the conditions subject to which such exemption is granted;

and
(d) the period during which the exemption shall operate.

(5) The Secretary of the Council shall, where exemption is
granted to an employee, forward a copy ‘of the licence to the
employer concerned.

18. EXPENSES OF THE COUNCIL.

(1) For the purpose of meeting expenses of the Council, each
employer shall deduct the sum of two cents per week from the
earnings of each of his employees for whom minimum wages are
prescribed in clause 4 of this Agreement. To the amount so
deducted the employer shall add a like amount, and forward
month by month, and not later than the 15th day of each month,
the total sum to the - Secretary of the Council, P.O. Box 1536,
Cape Town.

(2) Each employer shall make a nelurn to the Council of the
number of emloyess employed by him for cach week of each
calendar month on the form supplied by the Council in the form
of Annexure A to-this Agreement.
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19. VAKVERENIGINGLEDEGELD. 5
.’n Werkgewer moet op die skriftelike versoek van sy werknemer
elke week 'm bedrag of bedrae, in genoemde skriftelike versoek
aangegee, vir ledegeld van die Fondse van die vakvereniging,
aftrek 'van die werknemer se besoldiging, en die bedrag of bedrae
‘aldus. afgetrek, op of -voor- die 15de dag van die eersvolgende
maand na die maand waarin die aftrekking gedoen is, aan die
Sekretaris van genoemde vakvereniging stuur. b

SE VERTEENWOORDIGERS IN
DIE RAAD. -

Elke werkgewer moet aan diegene van sy werknemers wat ver-
teenwoordigers of plaasvervangende verteenwoordigers in die Raad
is, alle redelike geleentheid verleen om hul pligte in verband
met hul werksaambede van die Raad te vervul. )

20. VAKVERENIGING

|

21. AGENTE. '
Dic Raad stel een of meer bepralde persone as sy agent 'of
agente aan om in die toepassing van hierdie Ooreenkoms behulp-
saam te wees; en elke werkgewer en elke werknemer is verplig
om so ’n agent toé te laat om die navrae te doen, boeke en/of
dokumente te ondersoek en persone te ondervra wat vir hierdie

doel nodig mag wees. - .

22, UITLEGGING VAN OOREENKOMS.

Die Raad is die liggaam wat vir die toepassing van die Oor-
eenkoms verantwoordelik is, en kan ter voorligling van werk-
gewers en werknemers uitleggings uvitvaardig wat nie met die
bepalings daarvan in stryd is nie.

Namens die partye op hede die 20ste dag van Februarie 1967
onderteken. : :
E. L.-GABRIEL, Voorsitter.
W. H. ROSS, Ondervoorsitter.
A A DAVIS, Assistent-sekretaris.
s ¥ oy  AANHANGSEL A. '
NYWERHEIDSRAAD VIR DIE WAS-, SKOONMAAK- EN
KLEURNYWERHEID (KAAP). i

' 19
Aan: . )
Die Sekretaris, -
Posbus 1536,
Kaapstad.
Meneer, i
Fk sluit' hierby die bedrag van R...... T , waarvan
besonderhede hieronder voorkom, in as bydraes ingevolge klousule
18 van die Was-, Skoonmaak- en Klieurnywerheid vir die tydperk
eindigende : ik :
Naam van firma
Adres.

OPGAWE. VAN WERKNEMERS.

: :Gei‘af. Darum. |

vir week getindig
vir week geéindig ..
vir week gedindig....-
vir week gedindig
- i Lvir week gegindig...
Totale getal werknemers teen 2c per week vir
SN DI S - SO i vmasne dne B :
Tel by werkgewer se bydrae-van 2c_per week per werl-
NeICT vav s i ag s s s aina sams wi :

‘Moct voor of op die 15de dag van elke maand saam met u tjek aan
die kantoor van die Raad gestuur word. ’

No. R. 1482.] [22 September 1967.
WET OP FABRIEKE, MASJINERIE EN BOUWERK,
: 1941, SO0OS GEWYSIG. 74
- WAS-, SKOONMAAK- EN KLEURNYWERHEID
i o - (KAAP). . ;
Fk, Marais Viljoen, Minister van Arbeid, verklaar hier-
by. kragtens artikel 22 (1) van die Wet op Fabricke,
Masjineric en Bouwerk, 1941, soos gewysig, dat die
bepalings van die Ooreenkoms en kennisgewing in ver-
band met die Was-, Skoonmaak- en Kleurnywerheid
(Kaap), gepubliscer by Goewermentskennisgewing No. R.
1481 van 22 September 1967, oor die algemeen vir persone
wie se werkure en besoldiging ten opsigte van oortyd,
openbare feesdae en werk op Sondae en openbare feesdae
daarby geretl word, nie minder gunstig is nie as die oor-
eenstemmende bepalings van genoemde Wet. ;

" M. VILICEN,
- Minister van Arbeid.

19. TRADE UNION SUBSCRIPTIONS.

An employer shall, at the written request of his employee, make
deductions weekly from the employee’s remuneration of any
amount or amounts of subscriptions, specified in the said wriiten
request to the funds of the trade unions, and shall forward the
amount or amounts so deducted to the secretary of the said
trade union not later than the fifteenth of each month imme-
diately succeeding the morith during which such deductions were
made. -

20. TRADE UNION'S REPRESENTATIVES ON THE
COUNCIL. -

Every employer shall give to any of his employees who are
representatives or alternates. on the Council every reasonable
facility to attend to their duties in connection with the work
of the Council. i

21. AGENTS.

The Council shall appoint one or more specified persons as.
its agent or agents fo assist in giving effect to the terms of this
Agreement, and it shall be the duty of every employer and every
employee to permit such agent to institute such enquiries and
examine such books and/or documents and to interrogate such
persons as may be necessary for this purpose, "

22, INTERPRETATION OF AGREEMENT.

The Council shall be the body responsible for the administra-
tion of this Agreement, and may issue rulings not inconsistent
with the provisions thereof for the guidance of employers and
employees. S ; .

Signed at Cape Town on behalf of the parties on this' 20th

day of February 1967.

: _E. L. GABRIEL, Chairman.
W. H. ROSS, Vice-Chairman. ;
AL AL DAVIS, Assistant Secretary.

_ANNEXURE A,

INDUSTRIAL COUNCIL FOR THE LAUNDRY, CLEANING
AND DYEING INDUSTRY (CAFPE).

19
To: = o
The Secretary,
P.O. Box 1535,
Cape Town,

Dear Sir,
1 enclose the sum of R - representing contributions

in terms of Clause 18 of the Laundry, Cleaning and Dyeing Agreement
as detailed below for the period ending '

Name of firm ' & T
Address

5 RETURN OF EMPLOYEES.
No. B e o Date.
for week ending
for week ending
for week eanding
for week ending
for- week ending.

Toftal No. e employees at 2¢ per week

[} N L

R..

To be forwarded with yﬁur cheque to the offices of the Council

not later than the 15th day of each month. :

No. R. 1482] -[22 September 1967.

FACTORIES, MACHINERY AND BUILDING WORK
- ACT, 1941, AS AMENDED. "

LAUNDRY, CLEANING AND DYEING INDUSTRY

1, Marais Viljoen, Minister of Labour, hereby, in terms
of section 22 (1) of the Factories, Machinery and Build-
ing Work Act, 1941, as amended, declare the provisions
of the Agreement and notice relating -to the Laundry.
Cleaning and Dyeing Industry (Cape), published under
Government Notice No. R. 1481 of the 22nd September
1967, to be, on the whole, not less favourable to the per-
sons whose hours of work and remuneration in respect of
overtime, public holidays and work on Sundays and public
holidays are reguiated thereby, than the relative pro-
visions of the said Act. ~ - g e e B &
TR ; .. . M. VILJIOEN, |
~- Minister .of Labour.

17

A
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No. R. 1483.] [22 September 1967.
- WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OP LEWENS-

KOSTETOELAES GEPUBLISEER BY OORLOGS-

MAATREEL No..43. VAN 1942, SOOS. GEWYSIG

- WAS-, SKOONMAAK- EN KLEURNYWERHEID
(KAAP),

Ek Marais Viljoen, Minister van Arbeid, skort hierby

kragtens regulasie 4 (1) van die regulasies wat by Oor=
logsmaatreél No. 43 van 1942, soos gewysig,. gepubliseer
is, die bepalings van genoemde regulasies op ten opsigte

van alle werknemers vir wie lone voorgeskryf word in die |

Qoreenkoms vir die Was-, Skoonmaak- en Kleurnywer-
heid (Kaap) wat by Goewermemskenmsgemng No. R.
1481 van 22 September 1967 gepubliseer is.

M. VILJOEN,
Minister van Arbeid.

of the 22nd September 1967.

[
No. R.[1483.] [22 September 1967.
' WAR MEASURES ACT, 1940,

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONS PUBLISHED UNDER WAR
MEASURE No. 43 OF 1942, AS AMENDED.

'LAUNDRY, CLEANING AND 'DYEING INDUSTRY

(CAPE).

Marais Viljoen, Minister of Labour, hereby, in terms
of reglfanon 4 (1) of the regulations published under War
Measure No. 43 of 1942, as amended, suspended the
operation of the said regulations in respect of all
employees for whom wages are prescribed in the Agree-
ment for the Laundry, Cleaning and Dyeing Industry
(Capc), published under -Government Notice No. R. 1481

M. VILJOEN,
Minister of Labour.

INHOUD.
No. BLADSY
Departement van Arbeid.. : = .. - - =
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‘ Die De!fstowwe vap Suid-Afrika

Die v:erde uitgawe van Die Delfstchwe van Suid-Afrika
is nou b%hkba%e

Prys R3:33 . —
VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN

KAAPSTAD

The Mmeral Resource§ of Soui'h Africa

The fourth edmon of The Mineral Resources in South Afr:ca

;s now avallabe

Price R3. 3%
OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN
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