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- provisions of the 

INDUSTRIAL CONCILIATION ACT, 1956 

LIQUOR AND CATERING TRADE, PRETORIA 

I, Marais Viljoen, Minister of Labour, hereby— 

(a) in terms of section 48 (1) (a) of the Industrial 

Conciliation Act, 1956, as amended, declare that all the 

Agreement which appears in the 

Schediile hereto and which relates to the Liquor 

and Catering Trade, shall be binding from the first day 

of the calendar month following: the date of publica- 

tion of this notice and for the period ending four years. 

from the said first day, upon the employers’ organisa- 

tion and the trade union which entered into the said. 

Agreement and upon the employers and employees who 

are members of the said organisation or union; 

(b) in terms of section 48 (1) (b) of the said Act, 

declare that the provisions of the said Agreement, 

excluding those’ contained in clauses 1°(1), 2, 5 (5) ©), 

19, 21 and 22, shall be binding from the first day of 

the calendar month following the date of publication 

of this notice and for the period ending four years 

from the said first. day, upon.all employers and 

employees other than those referred to in paragraph 

(a) of this notice, who are engaged or employed in 

the said Trade in the Magisterial District of Pretoria; 

and 

(0) in terms. of section 48 (3) (a) of the said Act, 
declare that in the Magisterial District of Pretoria and 

from the first day of the calendar month foliowing the 
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18 OCTOBER | 
VoL. 40] PRETORIA, jg OKTOBER 1968 . (No. 2194 

GOVERNMENT NOTICE GOEWERMENTSKENNISGEWING 

DEPARTMENT OF LABOUR . a DEPARTEMENT VAN ARBEID 

No, R. 1922 18 October 1968 | No. R. 1922 18 Oktober 1968 

WET OP NYWERHEIDSVERSOENING, 1956 

DRANK- EN VERVERSINGSBEDRYF, 
PRETORIA 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 

hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer- 
1956, soos gewysig, dat al die 

bepalings van die Ooreenkoms wat in die Bylae hier- 

van verskyn en wat op die Drank- ea Verversings- 

bedryf -betrekking het, vanaf:die eerste dag van die 

kalendermaand wat volg op die datum van pubiikasie 

van hierdie kennisgewing en vir die tydperk wat vier 

jaar vanaf genoemde eerste dag eindig, bindend is vir 

die werkgewersorganisasie en die vakvereniging wat 

genoemde Ooreenkoms aangegaan het en vir die werk- 

gewers en werknemers wat lede van genoemde 

organisasie of vereniging is; 

_(b) kragtens artikel 48 (1) (b) van genoemde Wet dat 

dic bepalings van genoemde Ooreenkoms, uitgesonderd 

dié vervat in kKlousules 1 (1), 2, 5 (5) (ce), 19, 21 en-22, 

vanaf die eerste dag van die kalendermaand wat volg 

op die datum van publikasie van hierdie kennisgewing 

en vir die tydperk wat vier jaar vanaf genoemde eerste 

_ dag eindig, bindend is vir alle ander werkgewers en 

werknemers as dié genoem in paragraaf (a) van hierdie 

kennisgewing, wat betrokke is by of in diens is in 

genoemde Bedryf in die landdrosdistrik Pretoria; en 

(c) kragtens artikel 48 (3) (a) van genoemde Wet dat 

‘die bepalings van genoemde Ooreenkoms, uitgesonderd 

dié vervat in Klousules 1 (1), 2, 5 (5) (©). 17, 19, 21 en 

22, vanaf die eerste dag van die kalendermaand wat 
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date of publication of this notice. and for the period 
ending four years from the said first day, the provisions 
of the said Agreement, excluding those contained in 
clauses 1 (1), 2, 5 (5) (©), 17, 19, 21 and 22, shall 
mutatis mutandis be. binding upon all Bantu employed 
in the said Trade by the employers upon whom any of 
the said provisions are binding in réspect of employees 

and upon those employers in respect of Bantu in their 
employ. ue : 

M. VILJCEN, 
’ Minister of Labour. 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE LIQUOR AND 
CATERING TRADE (PRETORIA) 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, as amended, made and entered into by and between 

the : so : , no 
Hotel Association of Pretoria 

(hereinafter referred to as the “employers” or the “employers” 
organisation”), of the one part, and the 

Suid-Afrikaansé Drank en Verversings Bedryf Vakbond 

(hereinafter referred to as the “employees” or the “trade union”), 
of the other part, , . 
being the parties to the Industrial Council for the Liquor and 
Catering Trade (Pretoria). , 

1. Scope of Application of Agreement 

(1) The terms of this Agreement shall be observed in the 
Magisterial District of Pretoria by all the employers in the Liquor 
and Catering Trade who are members of the employers’ organisa- 
tion and by ail the emp‘oyees in the said Trade who are members 
of the trade union. : 

(2) Notwithstanding the provisions of subclause (1) the provi- 
sion of this Agreement shail only apply to employees for whom 
wages are prescribed in clause 4 and to the ermployers of such 
employees. . . . , . 

2. Period of Operation of Agreement 

This Agreement shall come into operation on such date as may 
be specified by the Minister in terms of subsection (1) of section 
forty-eight of the Act, and shall remain in foree for four years 
or for such period as may be determined by him. . 

3. Definitions 

Any expressions used in this Agreement which are defined in 
the Industrial Conciliation Act, 1956, as amended, shall have the 
same meaning as in that Act, any reference to an Act shall 
include any amendments of such Act, and unless the contrary 
intention appears, words importing the masculine gender shall 
include females: Further, unless inconsistent with the context— 

“Act” means the Industrial Conciliation Act, 1956, as amended; 
“barman’’ means an employee, other than a wine steward; 

engaged in the sale of liquor over the counter or from the bar 
of an establishment and includes‘a barmaid; 

“barman, Class A,” means a barman who has not less than 
three years’ service as a barman; 

“barman, Class B,’ means a barman who has had two years’ 
service or more but less than three years’ service asa barman; - 

“barman, Class C,” means a barman who has had less than 
two years’ service as a barman; : 

“board” means meals which fall within the working hours 
of an employee; 

“board and lodging” means the supply of three meals per day, 
and of accommodation, to persons who are employed in any 
capacity in an establishment. Where such board or lodging 
or board and lodging forms part of the total remuneration 
paid to an employee, this shall not include the supply of the 
board or lodging or board and lodging to an employee's 
dependants, unless a written agreement is entered into between 
the employer and the employee that such board or lodging or 
board and lodging for dependants shail form part of such total 
remuneration to the employee concerned; 

. “casual employee” means an employee who is employed by 
the same employer on not more than three days in any. week 
or who is temporarily employed in the liquor and catering 
trade in or in connection. with a business carried on under a 
temporary or a sports-ground liquor licence; . . 

“cook” means an employee engaged in any operation in the 
cooking of food and includes a chef; . ‘ 

“cook, qualified,” means an employee who has had five or 
more years’ experience as a cook; 
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volg’ op die datum van publikasie van hierdie kennis- 
gewing en vir die tydpetk wat vier jaar vanaf 
genoemde eerste dag eindig, in die landdrosdistrik 

- Pretoria mutatis mutandis bindend is vir alle Bantoes in 
diens in génoemde Bedryf by dié werkgewers vir wie 
enigeen van genoemde bepalings ten opsigte van werk- 
nemers bindend is en vir daardie werkgewers ten 
opsigte van Bantoes in bul diens. : 

M. VILJOEN, ° 
' Minister van Arbeid. 

BYLAE 

NYWERHEIDSRAAD VIR DIE-DRANK- EN 
VERVERSINGSBEDRYF (PRETORIA) © 

OCOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, 1956, aangegaan 
tussen die 

; Hotel Association of Pretoria L- 

(hieronder die ,,werkgewers” of die ,,werkgewersorganisasie” 
genoem), ‘aan die een kant, en die | . : 

Suid-Afrikaanse Drank en Verversings Bedryf Vakbond 

(hieronder ‘die ',,werknemers” “of die’ ,,vakvereniging” genoem), 
aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Drank- en Ver- 
versingsbedryf (Pretoria). 

1. Toepassingsbestek van Ooreenkoms 

(1) Die bepalings van hierdie Ooreenkoms moet in die 
landdrosdistrik Pretoria nagekom word deur al die werkgewers 
in die Drank- en Verversingsbedryf wat lede van die werkgewers- 
organisasie is en deur al die werknemers in genoemde bedryf 
wat lede van die vakvereniging is. 

@) Ondanks die bepalings van subklousule (1) is die bepalings 
van dié Ooreenkoms ‘slegs. van toepassing op werknemeis vir 
wie lone in klousule 4 voorgeskryf word en op die werkgewers 
van dié werknemers. . 

2. Geldigheidsduur van Ooreenkoms / 

Die Ooreenkoms tree in werking op die datum wat deur die 
Minister kragtens .subartikel (1) van artikel agt-en-veertig van. die 
Wet voorgeskryf word.en bly. vier: jaar van krag of vir die. tyd- 
perk wat deur hom bepaal word. oo tn, . . 

3. Woordomskrywing 

Alle uitdrukkings in die Ooreenkoms wat in die Wet op 
Nywerheidsversoening, 1956, soos gewysig, omskryf is, het die- 
selfde betekenis as in dié Wet. Elke verwysing na ’n wet omvat 
alle wysigings van so ‘n wet.en tensy die teendeel blyk, omvat 
woorde wat die manlike geslag aandui, ook vroue; verder, tensy 
dit onbestaanbaar met die samehang is, beteken— . 

»Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig; 
»kroegman” ’n werknemer, uitgesonderd *n wynhofmeester, 

wat drank oor die toonbank of wit die kroeg van ’n bedryfs- 
inrigting verkoop en omvat dit ’n kroegmeisie; 

; Klas A-kroegman” ’n kroegman met minstens drie jaar diens as 
n kroegman; 

»Klas B-kroegman” ’n kroegman-met-twee of meer jaar diens 
maar met minder as drie jaar diens as ’n kroegman; . 

»klas C-kroegman” ’n kroegman met minder as twee jaar diens 
as °*n kroegman; - ; oe , bet nal 

»etes” maaltye wat binne die werkure van ’n werknemer val; 

»etes en huisvesting” die verskaffing van drie maaltye per dag, 
‘en huisvesting, aan persone wat in enige hoedanigheid in ’n 
bedryfsinrigting in diens is. Waar sodanige etes of huisvesting of 
etes en huisvesting deel uitmaak van die totale besoldiging wat 
aan ’n werknemer betaal word, omvat dit-nie die verskaffing van 
etes of huisvesting of .etes en huisvesting aan die afhanklikes 
van ’n werknemer nie, tensy ’n skriftelike ooreenkoms aangegaan 
word tussen die werkgewer en die werknemer dat sodanige etes 
of huisvesting of etes en huisvesting vir afhanklikes deel uitmaak 
van die totale besoldiging van die betrokke werknemer; 

los werknemer” ’n werknemer wat hoogstens drie dae in ’n 
week deur dieselfde werkgewer in diens geneem word of wat 
tydelik in diens is in die Drank- en Verversingsbedryf in of in ver- 
band met ’n besigheid wat gedryf word onder ’n tydelike of *n 
sportgrondedranklisensie; . : 

»kok” ’n werknemer wat enige werk in verband met die kook 
van kos verrig, en omvat dit ook ’n sjef; 

»kok, gekwalifiseer,” ’n werknemer met vyf of meer as vyf 
jaar ondervinding as kok;
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“cook, unqualified,” means an ‘employee who ‘has had less 
than five years’ experience as a cook; 

“Council” means the Industrial Council for the Liquor and 
Catering Trade (Pretoria) registered in terms of section nine- 
teen of the Act; : - . 

“clerical employee” means an employee engaged in. writing, 

typing or any other form of clerical work and includes a reception 

clerk, despatch clerk and a cashier; 
“clerical employee, qualified,” means a clerical employee who 

has had not-less than one year’s experience; 
“clerical employee, unqualified,” means a clerical employee 

who has had less than one year’s experience; 
“delivery employee” means an employee who is engaged in 

delivering or conveying letters, messages or goods by means of 
a motor driven or assisted bicycle with an enigine capacity not 
exceeding 50 cc, a bicycle or on foot, 

“establishment” means. any premises in or in connection with, 
which one or more-employees are employed in the Liquor and 
Catering Trade; . 

“Grade A employee (male)? means an employee wholly or 
mainly engaged in anyone or more of the following cuties:— 

Handyman. 
Billiard marker. 
Gate keeper; . 
“guest” does not inchide the employer or any member of his 

family or any person employed in the establishment; 
“head barman” means an employee who is placed in charge 

of and supervises cne or more other barmen and who is 
responsible for the efficient performance of their duties. by such 
barmen and. any other employee employed in or in connection 
with the bar or bars undér his control; 

“head chef" means an employee who is placed in charge of 
and supervises one or more other chefs or cooks and. who is 
responsible for the efficient performance of their duties by such 
chefs or cooks and any other employee employed in. or in 
connection with the kitchen or kitchens under his control; 

“head housekeeper” means an employee who is placed in 
charge of and supervises one or more other housekeepers and 
who. is responsible for the efficient performance of. their duties 

by such. housekeepers and any other employee employed in or 
in connection with the establishment or portion of the establish- 
ment.under her control; - 

“head waiter? means a male employee who is placed in charge 
of and supervises waiters and who is responsible for the efficient 
performance by them .of their duties; 

“housekeeper”: means a female employee engaged in super- 
vising the kitchen and/or bedroom and/or issuing. stores and 
who is in general charge of linen and. is. responsible for the 

receiving, storing, handling, repairing and/or laundering of such 
linen; 

“hourly wage”, means the weekly wage, in the case of— 

a barman, divided by fifty-five (55); 
a clerical employee, divided by fifty-six (56); 
other employees divided by fifty-seven (57); 

“Liquor and Catering Trade”, means the trade carried on by 

employers and their employees when conducting, whether tem- 

porarily or permanently, the business of catering hotels or of 

bars, if liquor is supplied in connection with such business and 

the supply thereof is carried on in terms of a licence under the 

provisions of the Liquor Act, 1928, as amended, but does not 

include the trade cartied on by an employer in terms of a 

restaurant, a refreshment room or a tearoom keeper’s licence 

under item 20 of Part I of the Second Schedule to the Licences 

Consolidation Act, 1925, as amended, whether or not such 

employer is also the bolder of a liquor licence under the Liquor 

Act, 1928, as amended, permitting the supply of liquor in’ his 
restaurant, refreshment room or tearoom, 

“lodging” means accommodation sunplied to persons who are 
employed in any capacity in an establishment; : 

“motor vehicle driver” means an employee who is engaged in 

driving a motor vehicle, and. for the purposes of this definition 

driving a motor vehicle includes all periods of driving and any 

time spent by the driver on work ‘connected with the motor 

vehicle or the load and all periods during which he is obliged 

to remain at his post in readiness to drive or any period during 

which he is not actively engaged in driving a vehicle and may 
be required to perform other duties by the establishment; 

“off-sales assistant? means an employee who is engaged in the 

sale of liquor for consumption off the premises of the establish- 
ment; ~ 

“off-sales assistant, qualified,” means an off-sales assistant who 

has had not less than four years’ experience; : 

“off-sales assistant, unqualified,” means an’ off-sales assistant 
who has had less than four. years’ experience}.   

kok, ongekwalifiseer,” ’n werknemer met minder as vyf jaar 
ondervinding as kok; : 

»Raad” die Nywerheidsraad vir die Drank- en Verversings- 
bedryf (Pretoria) geregistreer ingevolge artikel negentien van die 
Wet; . . 

wklerklike werknemer” ’n werknemer wat skryf-, tik- of .enige 
ander vorm van klerklike werk vérrig en omvat dit ’n onivangs- 
klerk,. versendingsklerk en ’n kassier; 

_ »klerklike werknemer, gekwalifiseer,” ’n klerklike werknemer 
met minstens cen jaar ondervinding; 

»Klerklike werknemer, ongekwalifiseer,” 
nemer met minder as een jaar ondervinding; 

bestelicr” ’n werknemer wat briewe, boodskappe of goedere 
deur midde!l van ’n motcraangedrewe cf kragfiets met ‘n vermoé 
van hoogstens 50 c.c. of. *n fiets of te voet aflewer of vervoer; 

»bedryfsinrigting” ’n pzrseel in of in verband waarmee een of 
meer. werknemers in die Drank- en Verversingsbedryf in diens is; 

graad “A-werknemer (man)” ’n werknemer wat uitsluitlik of 
hoofsaaklik die volgende werksaamhede verrig:— ; 

Handlanger. 
Biljartmarkeur. 
Hekwag; 

gas” omvat nie die werkgewer of enige lid van sy gesin of 
enigiemand wat in die bedryfsinrigting in diens is nie; / 

 »hoofkroegman” ’n werknemer wat in bevel geplaas is en 
toesig hou oor een of meer ander kroegmanne en wat verant- 
woordelik is vir die doeltreffende uitvoering van hulle pligte 
deur sodanige kroegmanne en ander werknemers in diens in of 
in verband met die kroeg of kroeé onder sy beheer; 

»hoofsjef” ’n werknemer wat in bevel geplaas is en toesig hou 
oor een of meer ander sjefs of koks en wat verantwoordelik is vir 
die doeltreffende uitvoering van hulle pligte deur sodanige sjefs of 
koks en ander werknemers in diens in of in verband met die 
kombuis of kombuise onder sy beheer; 

»hoofhuishoudster” °n werknemer wat in bevel geplaas is van 
en toesig hou oor een of meer ander huishoudsters en wat ver- 
antwoordelik is vir die doelireffende uitvoering van hulle pligte 
deur sodanige huishoudsters en ander werknemers in diens in 
of in verband met die bedryfsinrigting of deel van die bedryfs- 
inrigting onder haar beheer; : 

»hoofkelner” *n manlike werknemer wat in bevel geplaas is 
van en toesig hou oor kelners en wat verantwoordelik is vir die 
doeltreffende uitvoering deur huile van hulle pligte; 

»huishoudster” ’n vroulike werknemer wat toesig hou oor die 
kombuis en/of slaapkamers en/of die uitreiking van voorrade 
en in algemene beheer is van linnegoed en verantwoordelik: is 
vir die ontvang, wegbére, hanteer, heelmaak en/of was en stryk 
van sulke linnegoed; 

,uurloon” die weekloon in die geval van— 

*n kroegman, gedeel deur vyf-en-vyftig (55); 
’n kierklike werknemer, gedeel deur ses-en-vyftig (56); 
ander werknemers, gedeel deur sewe-en-vyftig (57); 

»Drank- en Verversingsbedryf” die bedryf wat deur werk- 
gewers en hul werknemers uitgeoefen word as hulle tydelik of 
permanent die besigheid dryf van verversings verskaf of ver- 
versingshotelle of kroeé bestuur, as drank verskaf word in 
verband met so ’n besigheid en die verskaffing daarvan geskied 
kragtens ’n lisensie ooreenkomstig die Drankwet, 1928, soos 
gewysig, maar uitgesonderd die bedryf. wat deur ’n werkgewer 
uitgeoefen word ingevolge ’n restourant-, verversings- of tee- 
kamerhouerslisensie ingevolge item 26 van deel I van die Tweede 
Bylae van die Licenties Konsolidatie Wet, 1925, soos gewysig, 

’n klerklike werk- 

_afgesien daarvan of so *n werkgewer ook die ‘hhouer is, of nie, 
van ’n dranklisensie ingevolge die Drankwet, 1928, soos gewysig, 
wat die verskaffing van drank in sy restourant, verversings- of 
teekamer toelaat; 

> huisvesting” huisvesting wat verskaf word aan persone wat in 
enigs hoedanigheid in ’n inrigting in diens is; . 

" ,Motorvoertuigbestuurder” ’n ‘werknemer wat ’n motor- 
voertuig bestuur, en vir die doel van hierdie omskrywing omvat 
‘,motorvoertuig bestuur’ ook alle tydperke wat daar bestuur word 
en alle tyd wat die bestuurder bestee aan werk in verband met 
die motorvoertuig of die vrag en alle tydperke wat hy verplig 
is om op sy pos gereed te bly om te bestuur of tydperke wat hy 
aktief besig is om ’n voertuig te bestuur, en kan daar van hom 
vereis word om ander pligte in die bedryfsinrigting te verrig; 

»buiteverbruikassistent” ’n werknemer wat. drank verkoop vir 
verbruik buite die perseel van die bedryfsinrigting; 

»,buiteverbruikassistent, gekwalifiseer,”. °“n ‘buiteverbruik- 
assistent met minstens vier jaar ondervinding; , 

, Duiteverbruikassistent, ongekwalifiseer,” ~’n : c » 6 seer,” —” buiteverbruik- 
assistent met minstens vier jaar ondervinding; 

“3:
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“off-sales attendant”: means an employee who ‘under the 

supervision ‘of a’ .qualified-, off-sales assistant is engaged in’ 

attending | exclusively ‘to non-White .customers in the gale of 

liquor for consumption off the premises of the establishment; 

“off-sales attendant, qualified,” means- an off-sales attendant 

who has had not less than four years’ experience; 
off-sales attendant, utagualified,” means an off-sales attendant 

who has had less than four years’ experience; 

“page” means an employee engaged wholly or mainly in 

carrying or receiving messages or letters and/or running errands 

and may operate a telephone switchboard and drive a passenger 

lift; - “part-time employee”. means an employee other ‘than a 

casual employee or a barman) who is employed for not more 
than four hours in the aggregate in any one day; 

. “part-time barman” means-a barman who may be employed. 

for not more ‘than six hours in. the. aggregate in any one day; 

“porter” means. a male employee engaged in meeting trains 

and other conveyances conveying guests and their. luggage to.and 

from an establishment, ‘receiving, delivering and. attending - to 

answering bells and telephones, attending to the. messages, 
requirements of guests. and may operate.a telephone switchboard 

and drive a passenger lift;, ve . os 

“quarter medns in any year 4 three-monthly petiod -beginning 

the first day of January, April, July or October; . oo 

“ “rates” include overtime and payments in liew of board and/or 
lodging; . . . . 

“service” means the total period of experience an employee 

has had in the particular occupation in the Liquor and Catering 
Trade in which he is employed; 
“spread-over”’ means. the ‘period in- any one day from the 

time’ when an employee begins work to the time when he 

finishes work for that’ day, and shal! not’ exceéd 15 hours: For - 

the’ purposes of* this definition “day” means any period of 
twenty-four hours; Oe 7 

- “steward” means an’ employee engaged in carrying. refresh- 

ments to. guests.and may also drive passenger. lifts, carry or 
guaid luggage or parcels, receive-messages or run errands; 

“steward, qualified,” means an. employee: who has had three 
or more ‘years’ experience as a steward; ~~ 

“steward, unqualified,” means an employee: who has had less 
than three.years’ experience as a. steward, - . 

_ . “Tariff A> establishment”. means’ an establishment where an . 

‘day is normally ‘charged to'casual ‘guests; * : 
“Tariff. B. establishment” means an_ establishment where an 

inclusive tariff of more. than’ ‘two. ‘rand fifty-five cents -but less 

inclusive. tariff of not.less than’ three rand‘ twenty-five cents per 

thai three rand twenty-five cents per day is normally’ charged 
to casual guésts. ~~ : 

For the purpose of ’ this _ Agreement an establishment in. 
respect of which the only liquor licence held-is.a wine and malt 

-liquor licence, shall be deemed to be a Tariff B establishment, ~ 
“Tariff C.establishment”’ means an’ establishment where an 

inclusive tariff of two rand fifty-five cents or less, per day, is 
normally charged to casual guests; - . Sl tes 

- “unskilled employee. male,” means an. employee engaged in 
one or more of the following occupations:— . 

(a) Carrying foodstuffs or utensils, or other items; 
(b) cleaning premises, furtiiture, vehicles, utensils or footwear; 
(c) making of maintaining fires. and/or -removing refuse and 

making beds; . 
(d) plucking poultry, cleaning fish, peeling and/or cutting up 

fruit. or vegetables, cooking eggs, making toast, making tea, 
coffee, cocoa and similar beverages, cooking rations for Bantu; 

(e) tending animals and/or poultry; ue co 
- (f) pushing or pulling any manually . propelled vehicles, 
driving any goods or service lifts; ~~ - 

(g) gardening work, rolling and marking tennis courts, tending 
bowling green and swimming pool; 

(h) carrying or guarding luggage or parcels; coe 
() packing and sorting botiles or other articles, removing 

bottles and boxes from the bar, washing glasses; sweeping and/or 
cleaning floors, counters, shelves, furniture-or other equip- 
ment, delivering liquor to customers for: consumption off the 
premises and who may bottle wines; . . 

‘() cloakroom attendant; . . 

“anskilled employee, female,” means an employee éngaged in 
one or more of the following occupations:— 

(a) Carrying foodstuffs or utensils or other items; 

(by cleaning premises, furniture, vehicles, utensils or footwear; 

(c) mnaking.or maintaining fires’ and/or removing refuse. and 
- making beds; = 7. e te ot oo 

(d) plucking poultry, cleaning fish, peeling and/or cutting up 

fruit or vegetables, cooking eggs, making toast, tea, coffee, cocoa 
and similar beverages, cooking rations for Bantu; . - 

4 

‘en beddens opmaak;   
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998 ,buiteverbruikshulp” ’n werknemer wat onder die toesig van 
’n gekwalifiseerde buiteverbruikassistent uitsluitlik nie-Blanke . 
klante bedien by die verkoop van drank vir verbruik buite die 
erseel van die bedryfsinrigting; Le : 

, buiteverbruikshulp, .gekwalifiseer,” ’n buiteverbruikshulp met - 
minstens vier jaar ondervinding; : 

»buiteverbruikshulp, ongekwalifiseer,” 
met niinder as vier jaar ondervinding; 

»oggie” ’n werknemer wat uitsluitlik of hoofsaaklik in diens 
is om boodskappe of briewe te bring of te ontvang en/of om 
gestuur te word en kan hy ’n telefoonskakelbord en ’n passasicrs- 
hyser bedien; , , , . 

desltydse werknemer” ’n werknemer (uitgesonderd ‘n los 
erknemer of ’n kroegman) wat -hoogstens altesaam vier uur 

op ’n dag in diens is; / 
»leeltydse kroegman” ’n kroegman wat hoogstens ses uur alte- 

saam op ’n dag in diens is; 
,portier” ’ 

’n buiteverbruikshulp 

n manlike werknemer wat treine en. ander vervoer-- 
-middels inwag, gaste en hulle bagasie na en van ’n bedryfs-° 
-intigting .vervoer, boodskappe ontvang,. aflewer en aandag daar- 
aan skenk, klokkies en telefone beantwoord, die wense van gaste: 
uitvoer, en kan hy ’n telefoonskakelbord en ’n passasiershyser . 
bedien; a wa 

»kwartaal” in ’n jaar ’n driemaandelikse tydperk wat.op die 
eerste dag van Januarie, April; Julie of Oktober begin; - . : 
_,tariewe” omvat oortyd en betalings in plaas van etes.en/of. 

huisvesting; : 
»diens” die totale-tydperk van ondervinding wat ’n werknemer, 

gehad het. in die besondere bedryf in die Drank- en Verversings-. 
bedryf waarin. hy.in diens is; . 

»werkdag” die tydperk op ’n dag. vanaf die tyd wanneer, ’n. 
werknemer begin werk tot die tyd wanneer hy ophou om daardie’ - 
dag. te. werk; vir. die. toepassing van: dié _woordomskrywing. 
beteken ,,dag” enige tydperk van 24 uur; - 

hofmeester” *n werknemer wat verversings na gaste toe dra” 
‘en kan hy’ ook passasiershysers bedien, bagasie of pakkette dra, 
of bewaak, boodskappe ontvang of gestuur word; . 
_ whofmeester, gekwalifiseer,”.’n werknemer. met minstens dric. 
jaar ondervinding as ’n hofmeester; .. ....- . . - 

- ,shofmeester,, ongekwalifiseer,”.’n werknemer met minder as 
drie jaar. ondervinding as ’n hofmeester;’  - . 

»tarief A-bedryfsinrigting”.’n bedryfsinrigting. waar ’n allesom-, 
vattende-tarief. van minstens drie rand .vyf-en-twintig sent. per dag 
normaalweg van toevallige gaste gevra. word; . . 
_,tarief B-bedryfsinrigting” ‘n bedryfsinrigting waar ’n allesom-. 

‘vattende-tarief van meer as-~twee.rand vyf-en-vyftig sent..maar 
minder.as drie rand vyf-en-twintig sent normaalweg van toevallige. 
gaste-gevra word. So . ee, . 

- Vir die toepassing. van die Ooreenkoms. -word ’n_ bedryfs-. 
inrigting ten opsigte waarvan die enigste dranklisensie wat gehou- 
word, ’n wyn en. bierlisensie is,;.as ’n-.tarief B-bedryfsinrigting’ 
geag; So, . 

,»tarief C-bedryfsinrigting” ’n bedryfsinrigting waarin ’n alles- 
omvattende tarief: van‘ twee rand vyf-en-vyftig sent of minder 
per dag normaalweg van toevallige gaste gevra word; . . 

. ,ongeskoolde werknemer, man,” ’n werknemer in diens in een 
of meer van die volgende werksaamhede:— . 

(a) Voedsel of gerei of ander goed dra; 
(b) persele, meubels, voertuie, gerei of skoeisel. skoonmaak;: 
(c) vure maak of aan die gang hou en/of vuilgoed verwyder 

en beddens opmaak; . 
(d) pluimvee pluk, vis skoonmaak, vrugte of groente skil en/ 

of stukkend sny, eiers kook, roosterbrood maak, tee, koffie, 
kakao en dergelike dranke maak, rantsoene vir Bantoes kook; 

(e) diere en/of pluimvee versorg; 
(f) enige handvoertuig stoot of trek, enige goedere- of diens- 

hysers- bedien; : : 
(g) tuinwerk, tehnisbane rol en merk, rolbalbane en swem- 

poele versorg; . / - / 
(h) bagasie of pakkette dra of bewaak; 
() bottels of ander artikels verpak en sorteer, bottels en kaste 

uit die kroeg verwyder, glase was, vioere, toonbanke, rakke, 
meubels of ander uitrusting vee en/of skoonmaak, drank aan 
klante ‘aflewer. vir. verbrutk weg van die perseel af en wat wyn 

-kan botteli - - 
G) kleedkamerbediende; . . 

,ongeskoolde werknemer, vrou,” ’n-werknemer in diens in een 
of meer van ondergenoemde werksaamhede:— 

(a) Voedsel of gerei of ander goed dra; 

(6) persele, meubels, voertuie, gerei of skocisel skoonmaak; 

(c) vure, maak of aan die.gang hou en/of vuilgoed verwyder 

(d). pluimvee pluk, vis skoonmaak, vrugte of groente skil en/ 
: of stukkend sny, eiers kook, roosterbrood maak, tee, koffie, 
kakao en dergelike dranke maak, rantsoene vir Bantoes kook;
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7 (e) dusting or tidying guests bedrooms, living-rooms, or other 

parts of an establishment, making beds and assisting in the receipt 

and/or mending of household linen, handling linen and laundry 

and performing laundry work; : os 

(f) cloak-room attendant; 

“wage” means the wage laid down in clause 4 of the Agree- 

ment before any deductions permitted in clause 5 of this Agree- 

ment are made, payable in money to an employee, in respect 

of the ordinary hours of-work as laid down in clause 9; 

“waiter? means an employee who is engaged in setting or 

cleaning tables, serving meals or refreshments to guesis,. checking 

cutlery and/or crockery, making salads, sandwiches, toast, tea, 

or similar beverages, and accepting payments from guests for 

goods, meals or refreshments supplied, and marking billiards; - 

“waiter, unqualified,” means an employee who thas had less 

than three years’ experience as a waiter; 

“waiter, qualified,” means an employee who has had three or 

more years’ experience as a waiter. 

4. Wages 

_ (1) Subject to the provisions of subclause. (2) no employer 

shall pay to the classes of employees specified hereunder less 

than the minimum wages prescribed in subclatise (7) (4), (b) and 

(c) and no such employee shail accept wages less than those so- 

prescribed. . . . 

(2) (a) Every employer shall pay to all barmen, waiters, cooks, 

stewards, off-saiés attendants: and off-sales- assistants, the wages 

prescribed hereunder for barmen, waiters, cooks, stewards, off- 

sales: attendants and~ off-sales assistants: 

whom he desires to be regarded, for the purpose of clause 7 as 

barmen Classes A, B- and -C, waiters, stewards, cooks, off-sales 

attendants and off-sales: assistants, respectively. / 

(b) Each employee shall ‘be entitled to receive meals which 

fall within his working hours, in addition to. the wages prescribed 

for such employee, A part-time or 4 casual.employee, other than. 

an unskilled casual employee; shall be entitled to receive meals 

which fall within his working. hours; where such meals are not 

provided, an allowance of twenty cents (20c) per meal shall be 

paid in lieu thereof..An unskilled casual employee shall receive: 

ten cents (10c) per meal where such meals are not provided. 

.(3) Each employee, who is ‘employed’ in an‘ establishment for, 

which. only. a wine and. malt ‘licence is. held “but where «no 

restaurant business is carried on, shall. receive, -in- addition to his 

ordinary remuneration, a ‘sum -of two rand -and thirty . cents’ 

(R2.30). per week, which ‘shall represent a ration allowance for 

meals not provided by the employer. 

(4) An employee who is paid by the month shall, for each 

month be paid not Jess-than four and one-third times the weekly 

wage prescribed for his class. : a . 

(5) An employer, who requires or permits a member of one 

class of his. employees to. perform for longerr than one hour in 

the aggregate on any day, either in addition to his own work or 

in substitution therefor, work of another class for which 

either-—— ; 

(a) a wage higher than that of his own class, or / : 

(b) a rising scale of wages terminating in a wage ‘higher 

than that of his own class, . : : ‘ 

is prescribed in subclause (7) (a), (6) and (c}, shall pay to such 

employee in respect of. that day— a. es a . 

() in the case referred to in paragraph (a), not less than 

the daily wage calculated on the higher weekly rate, and 

(ii) in.the case referred to in paragraph (5), not less than 

the. daily wage calculated on the weekly rate applicable to 

qualified employees of the higher class: ~ 

Provided—- an i! 

(i) that this subclause ‘shall not apply to a cook, barman or 

waiter who performs the work of a head chef, head barman 

or head waiter, respectively, during the latter's absence on 

time-off granted in- terms of clause 9; 

(ii) that, unless expressly provided to, the contrary in a 

written contract between..an employer and his employee, 

nothing in this Agreement shall be so construed as to prevent 

an employer from requiring an employee to perform the work 

of another. class for which class the same or a lower wage is 

presctibed than that prescribed for such employee. 

(6) Nothing in this Agreement shall: operate to reduce the 

wage which is being paid to an employee at the date on which 

this Agreement comes into operation. 

Provided that an. 

employer may submit to. the Secretary of the Council a statement. 

in which he nominates. the employees falling within such classes || 
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(ey gaste se slaapkamers, woonkamers, of ander dele van "n 
bedryfsitirigting afsiof of aan. die kant maak, beddens opmaak 

ett help met die ontvang en/of heelmaak van huishoudelike 

lirinegoed, linnegoed en wasgoed hanteer en wasserywerk doen; 

” (f) kleedkamerbediende; 

loon” die loon vasgestel in klousule 4 van die Ooreenkoms 

voor aftrekkings wat toegelaat word. kragtens klousule 5 van die 

Ooreenkoms, betaalbaar in geld-aan ’n werknemer ten opsigte 
van die gewone werkure soos klousule 9 bepaal; 

skelner” ’n werknemer wat tafels dek of afdek, etes of ver- 

versings aan gaste bedien, tafelgereedskap en/of breekgoed 

nagaan, slaai, toebroodjies, roosterbrood, tee of dergelike dranke 

maak en betaling van gasie aanneem vir goedere, maaltye of 
verversings wat gelewer is, en bilajrt merk; . 

 kelner, ongekwalifiseer,” ’n werknemer met minder-as drie 

jaar ondervinding as ’n kelner; . 

Kelner, gekwalifiseer,”.’n werknemer met drie of meer jare 

ondervinding as ’n kelner. : . 

.. ., 4 Lone 

(1) Behoudens. die bepalings van subklousule (2). mag geen 

werkgewer aan die klasse werknemers. hieronder. gespesifiseer, 

minder ‘as-die minimum lone betaal wat in subklousule (7) (a), 

(b) en (c) voorgeskryf word, en mag geen sodanige werknemer 

’a loon aanneem wat minder is as dié wat voorgeskryf is nie. 

(2) (a) Elke werkgewer moet aan alle kroegmanne, kelners, 

koks, “hofmeesiers, buiteverbruikshulp- en buiteverbruiksassistente 

die lone betaal wat hisronder voorgeskryf word vir kroegmanne, 

kelners, koks, hofmeesters, buiteverbruikshulp en buiteverbruiks- 

assistente, met dien verstande dat °n werkgewer aan dié Sekretaris 

van die Raad ’n staat kan voorlé waarin hy die werknemers aan- 

wys wat binne sulke klasse.val, wat hy veriang om geag te word, 

yir' die toepassing van -klousule. 7,.onderskeidelik as kroegmanne 

lasse A, B en C, kelners, hofmeesters, koks, buiteverbruikshulp 

en buiteverbruiksassistente. — . 

(b) Elke werknemer is .geregtig.op maaltye wat binne sy werk- 

ure val, benewens die. loon wat vir sodanige werknemer voor- 

geskryf word. ’n Deeltydse. of. ’n los. werknemer, uitgesonderd ’n 

ongeskoolde los werknemer, is geregtig-op maaltye wat binne sy 

werkure val;.as sulke maaltye nie verskaf word nie, moet aan 

dié werknemer ‘in plaas daarvan ’n toelae van twintig sent (20c) 

er maaltyd betaal word:'’n Ongeskoolde los .werknemer moet 

tien sent (10c) per maaltyd ontvang as suike maaltye nie verskaf 

-word nig. : 

(3) Elke werknemer wat in. diens is in ’n bediyfsinrigting wat 
slegs.°n. wyn- en bier-lisensie ‘besit; maar wat nie'’n restourant- 

besigheid dryf nie, moct--benewens-sy gewone. .besoldiging °n 

bedrag. van. twee rand -dertig sent (R2.30) per. week ontvang, wat 

| as ’n rantsoentoclae geag moet word vir maaltye wat “die: werk- 

gewer nie verskaf nie. oo . . 

(4) *n Werknemer wat per maand betaal word moet vir elke 

maand minstens vier en ’n derde maal die weekloon betaal word 

wat vir sy klas voorgeskryf is. - 

(5) ’n Werkgewer wat van ’n lid van een klas van sy werk- 

nemers -vereis of hom toelaat om altesaam langer as cen uur op 

n dag, hetsy benewens sy cie werk of ter, vervanging daarvan, 

werk van ’n ander klas verrig waarvoor of— , 

(a) ‘n loon wat hoér.is as dié van sy eie klas, of 

(b) ’n stygende loonskaal wat in ’n hoér loon eindig as die 

van sy cie klas, 4 

in, subklousule (7) (a), (6) en. (c) voorgeskryf word, moet aan 

sodanigs wéerknemer ten opsigte van daardie‘dag— © : 

+.) in die geval. bedoel in. paragraaf (a), minstens die dag- 
loon bereken op die hoér weeklikse skaal betaal, en 

(ii) in die geval bedoel in paragraaf :(D), minstens die dag- 

loon bereken op die weeklikse skaal wat op gekwalifiseerde 

werknemers van die hoér klas van toepassing is: 

Met dien verstande— DO - 

. (i) dat hierdie subklousule nie van toepassing is nie op ’n 

kok, kroégman of kelner wat onderskeidelik . die werk van ’n 

hoofsjef, hoofkroegman of hoofkelner verrig tydens laas- 

genoemde se afwesigheid van diens wat ingevolge klousule $ 

toegestaan 1s; 

(ii) dat, tensy dit uitdruklik bepaal word in ’n skriftelike 

kontrak tussen ’n werkgewer en sy werknemer, niks in hierdie 

Ooreenkoms so witgelé.mag word nie dat dit ’n werkgewer 

belet om van ’n werknemer te .vereis om werk van ’n andet 

klas te verrig waarvoor dieselfde of ’n iaer loon voorgeskryl 

word as dié wat vir sodanige werknemer voorgeskryf is. 

(6) Niks in die Ooreenkoms. kan. die loon wat. aan *n werk: 

nemer betaal word op die datum waarop die Ooreenkoms var 

krag word, verlaag nie.
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- (1) (@ Employees other than casual or part-time eniployees:—. 1 @ Werknemers, uitgesonderd los. of deeltydse werk- 
nemers:— 

, - . : Loon Loon. 

Class of employee pe ek pe eh Klas werknemer per week per maand. 
c c 

Re Re Hoofkok.....sceeseseeseuses becaeeaees 17.30 75.00 
Head COOK..,..,cesee esse eeeee eee ne eens 17.30 75.00 Kok, gekwalifiseet..........0seeeeeee . 15,87 69.00 
Cook qualifiéd............. Lee eeeaeee 15:87 69.00 . Kok, ongekwalifiseer— 

Cook, unqualified— eerste jaar ondervinding veces bees 3.4 3400 

first year of experience..........++ 5.54. 24.00 tweede jaar ondervinding.......... -90 -00 

second year of experience.........- 6.90 — - 30.00 derde jaar ondervinding........... 7.82 34.00 

third year of experience........... 7.82 34.00 vierde jaar ondervinding............ 8.85 38.50 
fourth year of. experience.......... 8.85 38.50 | vyfde jaar ondervinding.......... oe. 10.23 44.50 

fifth year of experience..........6+ 10.23. 44.50 en daarna die loon vir °’n gekwalifiseerde : 

d thereafter the wages for a qualified ‘ OK. 
Mook. “ wages tora Hofmeester, gekwalifiseer............45. 8.85 38.50 

' Steward, qualified.............c cece eens 8.85 38.50 Hofmeester, ongekwalifiseer— 

Steward, unqualified — eerste jaar ondervinding.........++. 3.54 24.00 
first - of experiénce / ‘ 5.54 24.00. - tweede jaar ondervinding........... 6.44 28.00 

second year of experiencs....-. , : ’ : 6.44 28°00 derde jaar ondervinding............ 7.24 31.50 

third -year. of experience...... ‘beees : 7.24 31.50 en daarna die loon vir ’n gekwalifiseerde 

ges lified ofmeester. 
and thereafter the wages for a qualthe Hoofkroegman.....s.ssseeeeeeeseeeees 30.00 130.00 
Head barman......0cseceeeeee reece eee 30.00 130.00 Kroegman— 
Barman— Kas 4 see ee eet teste eeereeeeeteess 38.38 124.00 

Class Av... cece eeee eee eeeeeees 28.52 124.00 8S Beesesesccrsreterceereeer sees 22.42 97.50 
Class B 22.42 97.50 KIS Clicce ec ccc center erences 16.33 71.00 

Cy Cass © 16.33 71.00 Klerklike werknemer— 
erical employee— valified. isd 51.50 gekwalifiseer....cccccccceeeeeeeeees 11.84 51.50 

unqualified tereeeresersersrssesssss  19ds 3550 ongekwalifiseer...........s0eeeeeeee 8.15 33.50 

Grade A employee, male............... 7.82 34.00 _Manlike werknemer, Graad A.......... 7.82 34.00 

Head housekeeper. .......00s scence eens 11.53 50.00 Hoofhuishoudster......- 00. ss ese eeeeees 11.53 50.00 

Housekeeper... . ec cect cence ce cnceee 10.46 45.50 Huishoudster....... 00. ce esecee ee eweces 10.46 45.50 

Head waiter......... ces cece eres eeeeee 9.23 40.00 Hoofkelner.. 0.0.0... cece erences encores 9.23 40.00 

Waiter, qualified........ Lees eceeeresees 8.85 38.50 Kelner (gekwalifiseer)............0.00e 8.85 38.50 

Waiter, unqualified-— Kelner, ongekwalifiseer— 

first year of experience...........5. 5.54 24.00 eerste jaar ondervinding............ 5.54 24.00 

second. year of experience.......... 6.44 28.00 tweede jaar ondervinding........... 6.44 28.00 
third year of experience....... veces 7.24 31.50 derde jaar ondervinding............ 7.24 31.50 

and thereafter the wages for a qualified en daarna die loon van ’n gekwalifiseerde 

‘waiter. kelner. 

an JOR SIC. cee ce ccc cee t cece eeenueee 5.30 23.00 

Pee 530 2300 | Pattinson ne feteecgeseceteceeces 5:30 23.00 
Unskilled employes, male— Ongeskoolde manlike werknemer— 4 

ge eerste j i i 
duting first year of employment with 461 20 selfde werkgewer. . se . : ms 4.61 20.00 

the same employer............0. : .00 daarna, by dieselfd kgewer..c.. . . 

thereafter with the same employer... 5:07 22.00 " YSN! WOSEONE 5.07 22.00 
Unskilled employee, female— Ongeskoolde vroulike werknemer— 

during first ye , f 1 t with gedurende eerste jaar diens by die- 
need poo 2 yen oyment wi 415 18.00 d selfde prerkeowes sean e eee eeenenes ce 18.00 

ben ececavenaes . . aarna, ies eeneee . 
thereafter with the same employer... 4.61 20.00 y . eselfde werkgewer 61 20.00 

Off-sales assistant, qualified 95.38 lio 00 Buiteverbruikassistent, gekwalifiseer..... 25.38 110.00 

Optsales assistant unqualified wtreeeeess . ‘ Buiteverbruikassistent, ongekwalifiseer— 
ff-sa. » unqualified— . 

: . eerste jaar ondervinding............ 10.38 45.00 

noua! ema BE | eae Be RS eC HICMCE. ee eee : . é jaar ondervinding............ . 70. 
jig ear oF oxperience. ac eeeaeee 10-5 go-o8 vierde jaar ondervinding............ 19.61 85.00 

. . ‘ en daarna die loon vir’ kwalit 
and thereafter. the wages for a qualified 3 buiteverbruikasistent. " vee, ifiseerde 

- nt. . uiteverbruikshulp, gekwalifiseer........ 10,38 45.00 
Git sales attendant, a seeeees 10.38 45.00 Buiteverbruikshulp, ongekwalifiseer— 

. : , , eerste jaar ondervinding........... . 8.08 35.60 
first year of experience............. 8.08 35.00 tweede j indi : 

second year ot experience sesaeenees 8.65 37.50 derde jaar one : viueeeee ee 40.00 
oe eae of cxberience seceetcees 3°39 40:4 vierde jaar ondervinding............ 9.80 42.50 

. : , ‘ en daarna die loon vir ’n gekwalifiseerde 
and. thereafter the wages for a qualified B buiteverbruikshulp. 86 

Ak . Steller... ke cette ee eee men ees 65 37.50 
Delivery employee... cettererereseees os 37 . a Motorvoertuigbestuurder..............6 11.54 50.00 

. . : dien ° . . 

Where an unskilled employee other than a casual unskilled skoolds ‘Tos wethnenee One eee uigesonderd pone 
employee is not required jo,accept from his employer lodging a2 werkgewer aan te neem nie. moet n bykomende bedag van 
additional amount o .50 per month shall be paid to suc R1.50. aan > oh i i unskilled employee in lieu of lodging, Mesting beta £0 a fiseskoolde werknemer in plaas van huis-   
6
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(b) Part-time employees :— (8) Deeltydse werknemers:— 
Wages per: Loon per 

Class of employee day or part Klas werknemer dag of deel 

, of R day yan ’n dag 
: Rec 

Cook, qualified. ........ secre ee eeee eet e ene e ee enes 2,70 Kok (gekwalifiseet).........0.cccccecesecececwecs 2.70 
Steward, qualified ........0.. ces e cece cece neces 1.72 Hofmeester (gekwalifiseet)....... 20... 00s o olen, 1.72 

Grade A employes, male... ....ssee eee e ee eeeeeee 1.72 Graad ,, A”’-werknemer, Man..........0.0sdeeeee 1.72 
Barman— Kroégman— 

Class Acsi cece cece cece ter eente eee re eennes 3.00 Klas A... occ cece ccceee 
Glass Beis 2.40 Kas Boo III ELE, 3.9 
Class Clee cece ccc eee e ener teenenes 1.80 Klas Co... eee ee rr a 9g 

Waiter, qualified....... 0c c cece eee renee eee eenees 1.84 Kelner (gekwalifiseer)......0. 0.0.0. cece cece eeees 1.84 
Housekeeper. 0... cc cece cece eee c ese c ee eeeeneee 1:85 Huishoudster..... 0. cece cece eet c eee eee pees 1.85 
Unskilled employee........ ccc cece eee e erect eeees 0.55 Ongeskoolde werknemer......... ccc cee ee eeeeecer 0.55 

(c) Casual employees (including those employed at performances 
or functions for which a sports ground or temporary liquor licence 
is heid):— . 

  

a Wages per 
Class of employee day or part 

hoe of a day wo c 

Cook, qualified... 2... cc cece cece ee cece eee enee 2.70 
Per hour 

Class of employee or part of 
an hour 

: Re 
*Steward, qualified......... ccc eee e cece cence eens 0.23 
*Grade A employee, male........... cece eee eeee 0.23 
*Waiter, qualified........ 0. ccc eee cece een e serene 0.23 

* With a minimum of 92c per day. 

Unskilled employee. .... cece cece eee eee er ec neeeee 6.11 
Barman— 

R1.80 per day of four hours 
Class Avisssececcceseeceres ( work or less. 
Class Bowwsccece cece ee eeenes R2.50 per day of more 
Class Co. sec cece eee e eee | than four hours. 

5. Payment of Wages and Rates 

(1). Wages, rates and any other remuneration due: shall be paid 

in cash weekly, or if an. employer and an employee mutually 

agree, monthly or on termination of employment if this takes 

place before the ordinary pay-day of the employee. . 

(2) No premium forthe training of an employee shall be 

charged or accepted by an employer. 
(3) No fines of any kind shall be imposed by an employer upon 

an employee. . . 

(4) No employee shall be required to purchase goods from 

his employer. . . . 

(5) An employer shall not levy any fines against his employee 

nor shall he make any deduction from employee’s remuneration 

other than the following:— 

(a) Except where otherwise provided in this Agreement, when-. 

ever an employee is absent from work otherwise than on the 

instructions or at the request of his employer, a deduction pro- 

portionate to the period of absence and calculated on the basis 
of the wage such employee was receiving in respect of his 
ordinary hours of work at the time thereof; 

(b) with the written consent of the employee, deductions for 
holiday, sick, insurance or pension funds; 

(c) with the written consent of the employee.contributions to 
the-funds of the trade.union.in terms of ‘clause 21 of this Agree- 
Inent; ; 

(d) levies in terms of clause 15 of this Agreement; 

(e) any amount which an employer is legally, or by order of 
any competent court required or permitted to deduct. 

6. Uniforms 

Where an employee is required: to wear special uniform, the 

employer shall supply it free of charge, and it shall remain the 
property of the employer. : 

7. Proportion and Ratio of Employees 

(1) There. shall be employed in each establishment one Class 
A barman before a Class B barman may be employed. A Class 
B barman shall be employed before a Class C barman may be 
employed; provided that: in the discretion of the Council, 
exemption in terms of clause 14 of this Agreement may be 
granted for the substitution of a part-time ‘barman in place of a 
Class B or a Class C barman. . 

The granting of. such licence of exemption will be considered 
only if application is made by an establishment before the 
engagemént of such part-time barman. :   

(c) Los werknemers (met inbegrip van dié in diens by opvoerings 
of funksies waarvoor "n spcrigrendelisensie of tydelike dranklisensie 
witgereik is) :— 

  

Loon per 
Klas werknemer dag of deel 

yan °n dag 
: - . . Reo 
Kok (eekwalifiseer).... 0... cee eee eee cece eeeene 2.70 

Per uur 
of deel yan 

"n uur 
Re 

* Hofmeester (gekwalifiseer)......... cc cece eee e wees 0.23 
* Graad ,, A”’-werknemer, M@N........cceeceaeeee 0.23 
* Kelner (gekwalifiscer)......... 00 ecu cccaeeeeve ee 0.23 

* Met ’n minimum van .92c per dag 
Ongeskoolde werknemer.......... 0. cece eee eee aes 0.il 
Kroegman— 

Klas A f R1.80 per dag van vier uur 
RIBS Acvsereeererrecrrseeees se werk of minder. 
hee Cs Re per dag van meer as 

cece eee e een ereneeeees vier uur. 

5. Betaling van Lone 

(1) Lone en enige ander besoldiging wat verskuldig is, moet 
weekliks in kontant betaal word. of, by onderlinge. ooreenkoms 
tussen *n werkgewer en ’n werknemer, maandeliks, of by diens- 
beéindiging indien dit. voor die gebruiklike betaaldag van. die . 
werknemer plaasvind. no 

(2) ’n Werkgewer mag geen premie vir die opleiding van *n 
werknemer vra of aanneem nie. 

(3) ’n Werkgewer mag ’n werknemer geen boetes hoegenaamd 
-oplé nie. 

(4) Van geen werknemer mag vereis word om goedere van sy 
werkgewer te koop nie. / 

(5) ’n Werkgewer mag sy werknemer geen boetes oplé nie, 
ook mag hy geen bedrag.van *n werknemer se besoldiging af- 
trek nie, uitgesonderd die voigende:— 

(a) Behalwe soos anders in die Ooreenkoms bepaal, wanneer 
‘n werknemer van sy werk afwesig is behalwe op las of op ver- 
soek van sy werkgewer, ’n aftrekking in verhouding tot die tyd- 
perk van afwesigheid en bereken op. grondslag van die loon wat 
dié werknemer ontvang het ten opsigte van sy gewone werkure 
ten tye daarvan; 

(5) met die skriftelike toestemming van die werknemer, aftrek- 
Kings vir verlof-, siekte-, versekerings- of pensioenfondse; 

{c) met die skriftelike toesteraming van die werknemer, 
bydraes tot die fondse van die vakvereniging ingevolge klousule 

‘21 van die Qoreenkoms; - 
(d) heffings kragtens klousule 15 van die Ooreenkoms; 
(e} enige bedrag wat ’n werkgewer regtens of op bevel van ’n 

hof met regsbevoegdheid verplig of toegeiaat word om af te 
trek.. - - . 

6. Uniforms oa ce 

Indien van ’n werknemer vereis word om ’n spesiale uniform 
te dra, moet die werkgewer dit kosteloos verskaf en dit bly die 
werkgewer se ciendom. 

7. Getalsverhouding van Werknemers 

(1) In alle bedryfsinrigtings moet daar een Klas A-kroegman 
in diens wees voordat ’n klas B-kroegman in diens gencem kan 
word. Voordat ’n klas C-kroegman in diens geneem kan word, 
moet daar eers ’n klas B-kroegman in diens wees, met dien ver- 

’ stande datvrystelling ooreenkomstig klousule 14. van hierdie 
Ooreenkoms na goeddunke van die. Raad verleen kan word vir 
die vervanging van ’n Klas B- of klas-C-kroegman deur ’n deel- 
tydse kroegman. . 

Die toestaan van sodanige vrystellingsertifikaat word slegs oor- 
weeg as °n bedryfsinrigting daarom aansoek doen voor dic 
indiensneming van so ’n deeltydse kroegman. 

7
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For each Class A barman employed, not more than one Class 

B barman may be employed and ‘for each Class B. barman 

employed sot more than one Class C barman may be employed; 

provided that in an establishment where a wine and malt liquor 

licence only is held, and only one barman is employed, such 

barman may be a Class B ‘barman, ‘notwithstanding that a Class 

A barman is not employed. 

(2) In a Tariff A, Bor C establishment there shall be employed 

one qualified waiter before an unqualified waiter is eniployed 

and for each. qualified waiter employed there may be employed 

not more thari one unqualified waiter. . 

(3) In a Tariff A. B or C establishment there shall be 

employed one qualified cook before an unqualified cook is 

employed and.for each qualified cook employed there may be 

employed not more than one unqualified cook. 

(4 In a Tariff. A, Boor .C establishment. there shall be 

employed one qualified steward before an unqualified steward 

is employed, and for each qualified steward employed there may 

be employed not more than one unqualified steward. : 

- () There shalt be employed one qualified off-sales. assistant 

before an unqualified off-sdles assistant -is- employed. and for 

each qualified off-sales assistant there may be employed: not 

more than one unqualified off-sales assistant. 

(6) There shall be employed one qualified off-sales assistant 

before an off-sales attendant is employed and for each qualified 

off-sales assistant employed there may not be employed more 

than two off-sales: attendants of which not more than one may 

be an unqualified: off-sales attendant. 

'Q)-There shall. be employed. one qualified. off-sales assistant 

or one qualified off-sales attendant, before ‘an unqualified off- 

sales attendant is employed and for each qualified off-sales 

assistant employed there may not be employed. more than. one 

unqualified off-sales attendant and for each qualified off-sales 

attendant employed there may not be employed more than one 

unqualified off-sales attendant. 

(8) Wherever ‘reference. is- made in this clause to employees 

‘of a particular ‘grade nothing in this clause shall be deemed to 

prohibit the’ employment of an, employee falling within a grade 

for whom higher wages are prescribed, in. place of the employ- 

ment of a person of such first-mentioned grade. 

(9) Casual or. part-time employees shall: not be reckoned as 

employees for any of the purpéses under this clause. oe 

8. Employment of Unqualified Employees 

No unqualified waiters or unqualified cooks shail be employed 

untess the employer has obtained the permission of the Industrial 

Council to employ such ‘unqualified waiters or unqualified 

cooks. The application shail be made in writing. 

9, Hours of Work 
Q) (@) The ordinary working hours of an employee, other 

than a barman, a clerical émployee and an unskilled employee, 

shall not exceed one hundred and fourteen (114) hours per 

fortnight. 

: Gi) The . ordinary working hours. of a casual employee shall 

not exceed nine hours in any one day. : . 

Gii) The ordinary working hours of a clerical employee shall 

not exceed one hundred and twelve (112) hours per fortnight. 

(iv) The ordinary working. hours of a barman shall not exceed 

one hundred and ten hours (110) per fortnight and that of an 

unskilled employee shall -not exceed one hundred and fourteen 

(114) hours per fortnight. . 

(v) Meal breaks—-When an employee is on duty during the 

meal tirne of an establishment, his employer shall grant to him, 

during such meal time or Within half an hour before or after 

such meal time, a break of not less than 30 minutes during 

which such employer shall not require or permit-his employee to 

work and such meal break shall not be deemed to be part of the 

ordinary hours of work or overtime; provided that the period 

of work between any two such meals shall not be longer than 

six consecutive hours; provided further that periods of work 

interrupted by a break of less than 30 minutes shall be deemed 

to be continuous. . 

(2) The working time of an employee shall on any one day 

be completed within a spread-over of 15 hours. 

(3) Subject to the provisions of subclause (5) an employer shall 

allow each of his. employees including unskilled employees, to 

be off duty for one-half day each week. For the purposes of 
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_assistent mag daar hoogstens 

  

Hoogstens een klas B-kroegman mag vir elke’klas A-kroégman 
in diens; in diens geneem word, en vir elke klas’ B-kroegman in 
diens, mag hoogstens een Klas C-kroegman in diens geneem: word; 
met dien verstande dat in ’n bedryfsinrigting wat slegs in besit- is 
-van ’n wyn- en bierdranklisensie en waar slegs een kroegman in 

dies is, sodanige: kroegman ’n klas. B-kroegman kan wees, on- 
danks ‘die feit dat daar geen klas. A-kroegman in diens is nie. 

(2) In ’n: tarief A-, B- of C-bedryfsinrigting moet daar cen 
gekwalifiseerde kelner in diens wees voordat ’n ongekwalifiseerde 
kelner in diens geneem word, en vir elke gekwalifiseerde kelner 
in diens, mag daar hoogstens een ongekwalifiseerde kelner in 
diens geneem word... _.. oo. oo. 

(3) In.’n tarief A-, B- of C-bedryfsinrigting moet, daar. cen 
gekwalifiseerde kok in diéns wees voordat ’n ongekwalifiseerde 
kok in diens gencem word, en vir elke’ gekwalifiseerde kok in 
diens, mag’ daar. hoogstens een ongekwalifiseerde kok in diens 
geneem word, oe 

(4) In ’n tarief A-, B- of C-bedryfsinrigting moet daar een 
gekwalifiseerde ‘hofmeester in diens wees voordat “n  on- 
gekwalifiseerde hofmeesier in diens geneem word, en vir elke 
gekwalifiseerde hofmeester in diens, mag daar hoogstens cen on 
gekwalifiseerde. hofmeester in diens geneem word. o 

(5) Daar moet een gekwalifiseerde buiteverbruikassistent | in 
diens wees voordat ’n ongekwalifiseerde ‘buiteverbruikassistent in 
diens geneem word, en vir elke gekwalifiseerde buiteverbruik- 

een ongekwalifiseerde - buite- 
verbruikassistent in diens geneem word. 

(6) Daar moet een gekwalifiseerde buiteverbruikassistent in 
diens wees voordat ’n buiteverbruikshulp in diens geneem word, 
en vir elke ‘gékwalifiseerde buiteverbruikassistent in diens, mag 
daar hoogsténs twee buiteverbruikshulpe in diens geneem word, 

-en hoogstens een van. hulle mag’ ’n ongekwalifiseerde . buite- 
verbruikshulp wees. 

(7) Daar moet een gekwalifiseerde buiteverbruikassistent _ of 
een. gekwalifiseerde buiteverbruikshulp in diens wees voordat ’n 
ongekwalifiseerde -buiteverbruikshulp in’ diens geneem word, 
en vir elke gekwalifiseerde buiteverbruikassistent in diens,- mag 
daar hoogstens een ongekwalifiséérde ‘buiteverbruikshulp in diens 
geneem word,‘en vir--elke gekwalifiseerde buiteverbruikshulp in 
diens, mag daar hoogstens een ongekwalifiseerde buiteverbruiks- 
hulp in diens geneem word. | : 

(8) Waar in hierdie klousule werknemers: van ’n bepaalde 
graad.genoem word, kan niks in hierdie klousule die indiens- 
neming. verbied van ’n werknemer wat binne ’n graad val: waar- 
voor hoér lone in plaas van die indiensneming. van ’n werk= 
nemer van eersgenoemde graad voorgeskryf is nie. aa 

(9) Los en deeltydse werknemers word nie vir die’ toepassing 
van hierdie klousule as werknemers beskou nie. to 

8. Indiensneming van Ongekwalifiseerde Werknemers © 

Geen ongekwalifiseerde kelners of ongekwalifiseerde kokke 
mag in diens geneem word nie, tensy die werkgewer die toe- 
stemming van die Nywerheidsraad verkry het om sodanige on- 
gekwalifiseerde kelners of ongekwalifiseerde kokke in diens te 
neem. Die aansoek moet skriftelik gedoen word. 

9. Werkure 

() @ Die gewone werkure van ’n werknemer, uitgesonderd 
’n kroegman, ’n klerklike werknemer en ’n ongeskoolde werk- 
nemer mag nie eenhonderd-en-veertien (114) uur per’ 14 dae cor- 
skry nie. : : 

(ii) Die gewone werkure van ’n los werknemer mag op geen 
enkele dag meer as nege uur wees nie. 

(iii) Die gewone werkure van ’n_klerklike werknemer mag nie 
eenhonderd-en-twaalf (112) uur per 14 dae oorskry nie. , 

(iv) Die gewone werkure van ‘n kroegman mag nie’ ‘een- 
honderd-en-tien (110) uur per 14 dae oorskry nie, en dié van ’n 
ongeskoolde werknemer mag nie eenhonderd-en-veertien (114) 
uur per 14 dae oorskry nie. ~ . - 

(v) Etensonderbrekings—As °’n werknemer op diens is tydens 
die etenstyd van ’n bedryfsinrigting, moet sy werkgewer hom 
gedurende sodanige etenstyd of binne ’n halfuur voor of na 
sodanige etenstyd, ’n onderbreking van minstens 30 minute toe- 
staan waartydens die werkgewer en sy werknemer nie moet 
verplig of toelaat om te werk nie, en sodanige etensonderbreking 
moet nie as deel van die gewone werkure of- oortyd beskou 
word nie; met dien versiande dat die werktydperk tussen enige 
twee sodanige etes hoogstens ses agtereenvolgende uur duur; 
voorts met dien verstande dat werktydperke onderbreek deur ’n 
onderbreking van minder as 30 minute, as aaneenlopend beskou 
word. 

(2) Die werktyd van enige werknemer moet op enige dag 
binne-’n werkdag van 15 uur voltooi word. 

(3) Behoudens die bepalings van subklousule (5) moet ’n werk- 
gewer elkeen van sy werknemers, met inbegrip van ongeskoolde 
werknemers, toeldat om elke week vir ’n halfdag van diens af te
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this -clause the period of off-duty shall be the period between 

noon and midnight or between- midnight and noon. On the day 

when such off-duty is granted an employee shall be required to 

work for not more than the hours specified hereunder:— 

In the case of a barman, three and a half. hours. 

Tn the case. of -a clerical employee, four hours. 

In the case of an unskilled employee, four hours and 15 

minutes. Ho 
“In the case of other employees, four hours. . , 

Barmen shall, in addition; be allowed off duty, one night in the 

week from 7.30 p.m. . 

(4) An employee who is required or allowed to work in excess 

of the hours prescribed in subclause (1) of this clause shall, in 

respect of each hour or’ part of an hour of such excess be paid 

not jess than ‘his hourly wage, plus 50 per cent. 

(5) Notwithstanding the provisions of subclause (3) hereof, an 

employee may be required to work during his off-duty period 

in which event he shall, in respect of each hour or part of an 

hour by which such off-duty falls short of such prescribed 

periods, be paid not less than his hourly wage, plus 50 per 

cent. : , : SO 

_ (6) The provisions of this clause shall not. dpply in respect of 

any of the following employees who earm more than R1,920 

per annum:— : oo 

Head barman. . 
Head chef. 
Head waiter. ; 
Head housekeeper. _ 

10. Aftendance Registers and Time and Wage Registers 

Tt shall be the responsibility of every employer to ensure that 

all employees; other than unskilled employees, complete. daily 

attendance registers as prescribed in Annexure A to this Agree- 

ment. : : : 

Tt shall be the duty of all employees as referred to above to 

complete the attendance registers daily. 

- The hours: worked. in respect of unskilled employees shall be 

detailed in the wage register to be kept by the employer. 

The introduction and keeping of- attendance registers shall not 

absolve employers from the necessity. of keeping time and wage 

registers as heretofore. : oo. . ‘ 

Where at any establishment a time-clock system is introduced 

an attendance register is not required. . 

Provisions of this. clause shall not apply in respect of any of 

the following employees who earn more than R1,920 per 

annum :— ; 

Head barman. 
Head chef. 
Head waiter. 
Head housekeeper. 

11. Annual Leave 

~-(1)-(a) Each ernployee, other than a casual or an unskilled 

employee, shall be given three weeks’ leave of absence on full 

pay. : 

Each employee, other than a casual or an unskilled employee, 

shall be given, after the completion of five years’ service wit 

_ the same employer, and for each subsequent year thereafter, four 

weeks’ annual leave on full pay. 

The employer may fix the time when such leave shall be taken, 

but if he shail not have granted to the employee his period of 

leave at an earlier date, such leave shall be granted and taken 

so as to commence within three months after such leave 

becomes due. oo . 

..(b) If, during the. first year of an employee’s service his 

employment is terminated before the completion of such service 

-but after the completion of four months’ service, the employer 

shall pay to the employee for each completed month of service 

in- the uncompleted year three fifty-seconds of a month’s wage 

_at the wage which the employee was receiving when his employ- 

ment was terminated. 

(c) An employee, who -has become entitled to three weeks’ 

leave in terms of subclause (1) @ and whose service terminates 

before such leave has been granted shall upon termination of 

employment be paid his full pay in respect of such leave and in 

addition be paid three fifty-seconds of the monthly wage in 

respect of each completed month of service calculated from the 

date upon which he became entitled to leave. 

‘ (d) An employee who has been granted three weeks’ leave in 

terms of subclause (1) (a) and whose service terminates before 

the next period of leave falls due shall upon termination of 

service be paid three fifty-seconds of the monthly wage paid 

to him during the month immediately preceding such termina- 

-tion in respect of each completed month of service calculated 

from the date upon which he last became entitled to leave.   
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‘wees. Vir die toepassing van hierdie klousule moet die diensvry- 
tydperk die tydperk tussen middag en middernag of tussen 

_middernag en middag wees. Op die dag waarop sodanige’ diens- 

vrytyd toegestaan word, kan. van ’n werknemer vereis word om 

hoogstens die ure te werk wat hieronder genoem word:— , 

. In die geval van ’n kroegman, 33 uur. 
In die geval van ’n klerklike werknemer, 4 uur. . 
In die geval van ’n ongeskoolde werknemer, 4 uur 15 minute. 
In die. geval van ander werknemers, 4 uur. 
Daarbenewens moet kroegmanne een diensvry nag per week van 

7.30 nm. af toegestaan word. : 

(4) Aan ’n werknemer wat verplig of toegelaat word om meer 
as die ure voorgeskryf in subklousule (1) van hierdie klousule te 
werk, moet ten opsigte van. elke bykomende uur of gedeelte van 
sodanige uur minstens sy uurioon, plus 50 persent, betaal word, 

(5) Ondanks die bepalings van subklousule (3) hiervan, kan ’n 
werknemer verplig word om gedurende sy diensvrytyd te werk, 
en in so *n geval moet hy ten opsigte van elke uur of gedcelte 
van ’n uur wadrmee sodanige tydperk korter as daardie voor; 
geskrewe tydperke is, minsiens ‘sy uurloon pius 50 persent betaal 
word. : : 

(6) Die bepalings van hierdie klousule is nie van toepassing op 
enigeen van die volgende werknemers wat meer as R1,920 per jaar 
verdien nie:— 

Hoofkroegman. 
Hoofsjef. 
Hoofkeiner. 
Hoofhuishoudsier. / oO 

10. Presensieregisters en Tyd- en Loonregisters . 

Elke werkgewer is daarvoor verantwoordelik dat al sy werk- 

nemers, uitgesonderd ongeskoolde werknemers, ’n. daaglikse 

presensieregister, soos in Aanhangsel A van hierdie Ooreenkoms 

voorgeskryf, invul. - : . 

’’ Alle‘ werknemets wat hierbo genoem word, is verplig om die 

presensieregister elke dag in te vul. i 

Die ure wat ongeskoolde ‘werknemers werk, moet deur die 

werkgewer in besondernede in die loonrégister aangeteken’ word. 

Die invoer en byhou van presénsieregisters stel werkgewers nié 

vry van‘ die vereiste om: tyd--en loonregisters soos voorheen by 

te hou nie. : - 

Ingeval’ ’n tydklokstelsel in ’n’ inrigting ingestel word, is: ’n 

presensieregister nie nodig nie. oo . vee 

Die bepalings van hierdie klousule is nie van toepassing op 

enigeen van die volgende werknemers wat meer as, R1,920 ‘per 

jaar verdien nie: — ~ : 

Hoofkroegman. 
Hoofsijef. 
Hoofkeiner. 
Hoofhuishoudster. 

U1. Jaarlikse Verlof 

(1) (a) Elke werknemer, uitgesonderd:’n los of ongeskoolde 

werknemer, moet drie weke verlof met volle besoldiging toe- 

gestaan word. 

Elke werknemer, uitgesonderd ’n los ‘of ongeskoolde werk- 

nemer, moet na vyf jaar diens by dieselfde werkgewer en vir 

elke jaar daarna, vier weke verlof met volle besoldiging toé- 

gestaan word. oo 

Die werkgewer kan die tyd waarop verlof geneem moet word, 

vasstel, maar indien hy die werknemer se verlof nie vroeér toe- 

gestaan het nie, moet dit toegestaan en gencem word om binne 

drie-maande nadat dit verskuldig geword het, te begin. , 

(b) Indien ’n werknemer se diens gedurende die eerste jaar 

eindig voordat, sodanige diens voltooi is, maar na beéindiging 

van vier maande diens, moet die werkgewer hom vir elke volle 

maand diens in die onvoltooide diensjaar drie twee-en-vyftigstes 

yan die maandloon betaal wat hy by -diensbetindiging. ontvang 

et. 

-(c) ’n Werknemer -wat ingevolge subklousule (1) (a) op drie 

weke verlof geregtig geword het en wie se diens eindig voordat 

dit: toegestaan is, moet by diensbetindiging sy volle loon ten 

opsigte van sodanige verlof ‘betaal word en moet daarbenewens 

ten opsigte van elke volle maand diens, drie twee-en-vyftigstes 

van die maandioon betaal word wat hy by diensbeéindiging ont- 

vang het, bereken van die datum af waarop hy op verlof geregtig 

geword het. 

d) n Werknemer wat drie weke verlof ingevolge subklousule 

(4) (a) toegestaan is en wie se diens eindig voordat die volgende 

verlof verskuldig is, moet by diensbetindiging ten opsigte van 

elke volle maand diens drie twee-en-vyftigstes van die maand- 

loon betaal word wat hy gedurende die maand onmiddellik voor 

diensbe#indiging ontvang het, bereken van die datum af waarop 

hy laas op verlof geregtig geword het. 

9.
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(e) An employee who has become entitled to ‘four weeks” 
leave. in terms -of subclause (1) (a) and whose employment, 

terminates before such leave has been granted, shall, upon 

termination of employment be paid his full pay in respect of 
such leave and, in addition, be paid one-twelfth of the monthly 
wage in respect, of each completed month of service calculated 
from the date upon which he last became entitled to such leave. 

(f) An employee who has been granted four weeks’ leave in 
terms of subclause (1) (a) and whose employment terminates 

before the next period of. leave falls due shall upon termination 

of service be paid one-twelth of the monthly wage paid to him 
during the month immediately preceding -such termination in 
respect of each completed month of service calculated from the 
date upon which he last became entitled to leave. 

(2) (i) Each unskilled. employee shall te given in respect of 
each 50 weeks of service with the same. employer two weeks’ 
leave of absence on full pay. The employer may fix the time 
when such leave shall be taken; if he shall not have granted to 
the employee his period of leave at an earlier date; such leave 
shail be granted .and taken so.as to commence within three 
months after the termination of 50 weeks’’ service.. When in 
any year of an employee’s service his employment is terminated 
before the completion .of: the.year but. after the completion, of 
four months’ employment, the employer shall pay .to the 
employee for each completed month of employment in the un- 
completed year one twenty-sixth of a months wage at the wage 
which the employee was receiving when his employment was 
terminated. - , : 

(ii) On completion of .three years’ service with the same 
employer, each unskilled employee shall be given three weeks’ 
annual leave of absence on full pay in respect of each succeeding 
year of service. 

(iii) An unskilled employee who -has become entitled to three 
weeks’ leave in terms of subclause (2) (ii) and whose service 
terminates before such leave has been’ granted, shall upon termi- 
nation of employment be paid his full pay in respect of such 

‘leave and in addition be paid three fifty-seconds of the monthly 
wage in respect of.each completed month of service calculated 
from the date upon which he last became entitled to leave. 

__ (3) For the purposes of this clause an employee’s service shall 
be deemed to commence— ‘ a 

(2 in.the case of those employees -who had. become entitled 
to leave in- terms of the Agreement published under Govern- - 
ment Notice No, 1505. of 27.September 1963 and from the 
date upon’ which-such employees last became entitled to 
‘leave; 

(ii) in the case of thosé employees to whom the Agreement | 
referred to in paragraph (i) applied, who: were in employment 
before the coming into force of this Agreement but who had” 
not become entitled to leave in terms of that Agreement from 
the date upon which such employment commenced, 

(iii) in the case of all other. employees, from the date upon 
which the employee enters his employer’s.service or the date 
of coming into operation of this Agreement, whichever is the 
later. 

(4) For the -purpose. of this clause the expression “employ-— 
ment” shall be deemed to include any period or periods during 
which an employee is— - 

(i) absent on leave in terms of subclause (D) (a); 

(ii) required to undergo training in ‘pursuance of the 
Defence Act, 1957, as amended; . 

(iii) absent from work on the instruction or at the request 
of his employer; . - 

(iv) absent on sick leave in terms of clause 12; - 

amounting in the aggregate in any year to not more than 10 
weeks in respect of items (i); (iii) and (iv) plus up to four months 
of any one unbroken period cf military training. — . . 

6) A part-time employee or a. part-timé barman, who is in 
full employment in any trade, business, service or anywhere else, 
where the employer is responsible’ for the granting to him of' 
annual leave and annual leave pay, shall not be. entitled. to the 
privileges described in this clause. : : 

12. Sick Leave 

An employee, other than.a casual employee, who. is absent 
from work, after a period of not less than two months’ service 
with the same employer, through sickness or accident not caused 
by his.own misconduct, and other than an accident compensatable 
under the Workmen’s Compensation Act, 1941, shall be granted 
seven days’ sick leave in the aggregate during the first:six' months 
of any one year of employment with the same employer and-a 
further seven’ days’ sick leave in the aggregate in the second six 
months of employment with the same employer and shall be 
paid in respect of each such day one-seventh of the weekly wage 

10 

  

(e) ’n Werknemer wat ingevolge subklousule (1) (a) op vier 
weke verlof geregtig geword het en wie se diens eindig voordat ' 
dit toegestaan is, moet by diensbedindiging sy volle loon’ ten 

‘ opsigte van sodanige verlof betaal word en moet daarbenewens 
ten opsigte van elke vollé maand diens, een twaalfde van die 

’ maandloon betaal word, bereken van die datum af waarop hy 
laas op verlof geregtig geword het. 

(f) °n Werknemer wat vier weke verlof ingevolge subklousule. 
(1) (a) toegestaan is en wie se diens eindig. voordat die volgende 
verlof verskuldig is, moet by diensbeéindiging ten opsigte van 
elke volle maand diens, een twaalfde van die maandloon betaal 
word wat hy gedurende die maand onmiddellik voor diens- 
beéindiging ontvang het, bereken van die datum af waarop hy 
laas. op verlof geregtig geword het. 

(2) (i) Elke ongeskoolde werknemer moet ten opsigte van elke 
50 weke diens by dieselfde werkgewer twee weke vakansieverlof 
met volle besoldiging toegestaan word. Die werkgewer kan die tyd 
vasstel wanneer verlof geneem-moet word, maar as hy nie 
vrocér sy werknemer sy verlof toegestaan het nie, moet dit toe- 
gestaan en geneem word om te begin binne drie maande na 
beéindiging van 50 weke ‘diens. As ’n. werknemer-se diens eindig 
voor die einde van die diensjaar, maar. na -voltooiing ‘van vier- 
maande diens, moet die werkgewer hom vir elke volle maand 
diens in die onvoltooide jaar een ses-en-twintigste van die maand- 
loon betaal wat hy by diensbeéindiging ontvang het. 

(ii) Na voltooiing van drie jaar diens by dieselfde werkgewer 
moet aan alle ongeskoolde werknemers ten opsigte van sodanige 
diens, drie weke jaarlikse verlof met volle besoldiging toegestaan 
word. , : 

(iii) ’n. Ongeskoolde werknemer wat geregtig geword het op 
drie weke veriof ingevolge subklousule (2) (ii) en wie se diens 
eindig voordat sodanige verlof toegestaan is, moet by diens- 
begindiging sy volle besoldiging ten opsigte van sodanige veriof 
betaal word en moet daarbenewens ten opsigte van elke vol- 
tooide maand diens, drie twee-en-vyftigstes van die maandloon 
betaal word, bereken van die datum af waarop hy laaste op 
verlof geregtig geword het. . 

(3) Vir die toepassing van hierdie kKlousule moet dit beskou 
word dat ’n werknemer se diens begin— 

Gi) in die geval van werknemers wat op verlof geregtig 
geword het ingevolge die ooreenkoms wat by Goewerments- 
kennisgewing No. 1505 van .27 September 1963 bekendgemaak ' 
is, van die datum af waarop dié werknemer laas op verlof 

_geregtig geword het; . , 

(ii) in die geval. van werknemers op wie die. ooreenkoms 
genoem in paragraaf (i) van toepassing is en wat in diens was 
voordat hierdie Ooreenkoms van krag geword het, maar.,wat 
nie ingevolge daardie Ooreenkoms op verlof geregtig geword 
het nie, van die datum af waarop sodanige diens begin het; 

(iii) in die geval van ander werknemers, van die datum af 
waarop die werknemers by sy werkgewer in diens getree het 
of, na gelang van die jongste datum, die datum waarop 
hierdie Ooreenkoms in werking tree. 

(4) Vir die toepassing. van hierdie klousule word dit beskou 
dat die uitdrukking ,,diens” elke tydperk of alle tydperke omvat 
waarin ’n werknemer— , 

Gi) kragtens subklousule (1) (a) met verlof afwesig is; 
(ii) verplig word om opleiding ingevolge die - Verdedigings- 

wet, 1957, soos gewysig, te ondergaan; . 

ii) op las of op versoek van sy werkgewer van sy werk 
afwesig is; : 

(iv) kragtens klousule 12 met siekteverlof afwesig is; 

en wat ten opsigte van -(i), (iii) en (iv) hoogstens 10 weke in 'n 
jaar beloop, plus hoogstens 4 maande van ’n bepaalde ononder- 
broke tydperk van militére opieiding. : os 

~) ’n_ Deeitydse werknemer- of ’n deeltydse kroegman wat 
voltyds in diens is in enige ambag, besigheid, diens of op enige 
ander plek waar die werkgewer daarvoor verantwoordelik is om 
jaarlikse verlof en jaarlikse verlofbesoldiging toe te staan, is nie 
geregtig op die voorregte wat in dié klousule beskryf word nie, 

12. Siektéverlof 

’n Werknemer, uitgesonderd ’n los werknemer wat na minstens 
twee maande diens by dieselfde werkgewer as gevolg van siekte 

| of ongeluk wat nie deur sy eie wangedrag veroorsaak is nie, 
en uitgesonderd *n. ongeluk waarvoor skadeloosstelling kragtens 
‘die Ongevallewet, 1941, betaalbaar is, van sy werk afwesig is, moet 
gedurende die eerste ses maande van ’n diensjaar by dieselfde 
werkgewer altesaam sewe. dae, en gedurende die tweede. ses 
maande by -dieselfde werkgewer nog altesaam sewe da¢ sickte- 
verlof toegestaan word,en moet ten opsigte vanelke dag cen 

_sewende van die weekloon betaal word wat hy onmiddellik voor
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which he was. receiving immediately before. the commencement 

of such ‘sick leave; ‘provided that, if the employee is ‘absent from 

work the employer may. require the employee to -produce a 

certificate, signed. by a registered. médical’ practitioner showing 

the nature and duration. of the: illness in respect of each ‘period. 

of absence for which payment is claimed. a 
A part-time employee or a part-time barman, who is in full 

employment in any trade, ce or @ : 

where the employer is responsible for the granting to him of 

sick leave. and sick leave pay, shall not be entitled to the 

privileges described in this clause. - : + . 

13. Termination of Contract of Employment 

(1) Subject to— 

(a) the right of an employer or an employee. to terminate 

a contract of employment without notice, for any good cause 

recognised by the law as sufficient;: . 

(b) the provisions) of any written Agreement between 

employer and eniployee stipulating for a period of notice in 

excess of that provided for herein; 

an employer or his employee, other than an unskilled employee, 

a casual employee or an illiterate employee, ” shall give: notice 

in writing to take éfféect ‘from the time it is given, of his. inten- 

tion to terminate the contract of ernployment of not less than—— 

(i) twenty-four hours during the first 13 weeks of employ- 

ment, ; 
(ii) one week’s notice thereafter. 

(2) In the event of an employer or an employee failing to give 

notice as provided for. in subclause (1) hereof, he shall pay or 

forfeit: respectively . 

(a) in the.case of an employee such as referred to in sub- 

clause (i) (i) of this clause “an amount equal to one day’s 

remuneration; 

(b) in the case of an employée such. as referred to in, sub- 

clause (1) Gi) of this clause, an amount equal to one week’s- 

remuneration. 

(3) Notwithstanding anything to the contrary in this Agree- 

ment, should any money owing by an employer to an employee 

by way of wages: be insufficient to meet the full amount of 

forfeiture referred to in subclause (2) of this clause the employer 

. shali be-entitled to retain such amount from other. benefits (if. 

any) which were in the process of accrual to such employee at 

the time of termination of his contract of employment. 

For the purposes of this subclause any.payment which may be 

due to an employee in terms of clause 11 (annual leave) of this 

Agreement, except payment in ‘respect of annual leave already 

accrued but not yet granted, in. terms of clause 11 (1) (a) shall 

also be regarded as a benefit in the process of accrual. 

(4) When’ aa Agreement is entered into in terms of subclause 

(1) (b) of this clause, the payment or forfeiture in lieu of notice 

shall be proportionate to the period of notice agreed upon. 

(5) The notice referred to in subclause.(1) shall not run concur- 

-rently with annual leave, sick leave or any period of military 

training in pursuance of the Defence Act, 1957, 

(6) An unskilled employee or his employer may terminate the 

contract of service by giving 24 hours’ notice. 

(7) An employer shall upon ‘termination of the contract of 

employment of any 
-employee, furnish such employee with an indelibly inscribed 

certificate of service showing the full names of the employer and 

employee, the nature of . employment. the dates of com- 

mencement and termination of the contract and the rate of 

remuneration at the date of such termination. 

14, Exemptions 

(1) The Council may grant exemptions from any of the pro- 

visions of this Agreement. / 

(2) The Council shall fix, in respect of any person granted 

exemption under the provisions of subclause (i) of this clause 

the conditions subject to which such exemption is grantéd and 

the period during which such exemption shall operate;. provided 

the Council may, if it deems fit, after one week’s notice in 

writing has been given to ihe person concerned, withdraw any 

licence of exemption whether or not the period for which the 

exemption was granted, has expired. 

(3) The Secretary of the Council shall issue to every person 

granted exemption in accordance with the provisions of sub- 

clause (1) of this clause a licence of exemption signed by the 

Chairman and himself, setting out— 
(a) the full name of the person concerned, 
(b) the provisions of the Agreement from which exemption 

was granted; 
(c) the conditions fixed in accordance with provisions of sub- 

clause (2) of this clause subject to which such exemption is 

granted; and 

business, service or anywhere: else, | 

of his employees, other than a casual. 
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‘die aanvang van dié siekteverlof ontvang het; met dicen, verstande 
dat as: die- werknemer van die werk: afwesig.is, die werkgewer van 
hom mag vereis om ’n sertifikaat, deur ’n geregistreerde mediese 
praktisyn geteken, voor-te 16, wat. die aard en duur van die sickte 
aantoon ten opsigte van elke .afwesigheid waarvoor . besoldiging 
geéis. word. . 

’n. Deeltydse werknemer of ’n- deeltydse kroegman, wat voltyds 
in diens is in enige ambag, besigheid, diens of. op enige ander 
plek, waar die werkgewer daarvoor verantwoordelik ‘is’ om. 
siekteverlof en siekteverlofbetaling aan. hom toe te staan, is nie 
gerestig op die voorregie wat in dié klousule beskryf word: nie. 

13. Beéindiging van Dienskontrak 

(1) Behoudens— : , 

(a) ’n werkgewer. of. werknemer-se reg om ’n..dienskontrak 
sonder kennisgewing om ’n regsgeldige rede te bedindig; / 

(b) ’n_ geskrewe. ooreenkoms tussen werkgewer en werk- 
pemer wat. voorsiening maak vir langer kennisgewing as wat 
hierin: voorgeskryf word; , 

meet! ’n werkgewer of werknemer, buiten ’n ongeskoolde of a 
los—of *n ongeletterde werknemer, minstens die volgende skrif- 
telike kénnis gee, miet ingang van die tyd waarop dit gegee word, 
van. sy voorneme om die dienskontrak te beéindig— 

’ (i) vier-en-twintig uur gedurende die eerste 13 weke diens; 
(ii) daarna een week. . : oo 

(2) Indien ’n werkgewer of werknemer, versuim om ooreen- 

komstig subklousule (1) hiervan kennis te gee, moet hy die . 

volgende onderskeidelik betaal of verbeur:— 

(a) In die geval van ’n werknemer in subklousule (1) @ 
genoem, een dag se besoldiging; 

(b) in die geval van ’n werknemer in subklousule (1) (i) 
genoem, een week se besoldiging. 

(3) Ondanks anderstuidende bepalings in hierdie Ooreenkoms, 

is die werkgewer geregtig, as geld wat ’n werkgewer *n werk- 
nemer aan loon skuld, nie genoeg is om die bedrag te dek wat 
ingevolge subklousule (2) van: hierdie klousule verbeur moet 
word nie, om dié bedrag agier te hou uit ander voordele (as daar 
is) wat die werknemer by diensbeéindiging toekom. 

Vir die toepassing van hierdie subklousule moet besoldiging 
wat ’n werknemer ingevolge klousule 11 (aarlikse’ verlof) van 

die Ooreenkoms toekom, buiten betaling ten opsigte van verlof 

wat reeds kragtens klousule 11 (1) (a) verskuldig maar nog nie 

toegestaan is nie, ook beskou word as ’n voordeel wat hom toe- 
om. : 
(4) .Wanneer ’n oereenkoms ingevolge subklousule (1).(b) van 

hierdie klousule aangegaan word, moet die betaling of ver- 

beuring in plaas van kennisgewing in verhouding wees tot die 
tydperk van kennisgewing waaroer ooreengekom is. 

(5) Die kennisgewing in subklousule (1) gencem, mag nie met 

jaarlikse. of siekteverlof of enige tydperk van militére opleiding 
ingevolge die Verdedigingswet, 1957, saamval nie. 

_ (6) ’n Ongeskoolde werknemer of sy werkgewer kan die diens- 
kontrak mst 24 uur kennis beéindig. 

(7) By beéindiging van die dienskontrak van enigeen van sy 

werknemers, uitgesonderd ’n los werknemer, moet ’n werkgewer 

dié werknemer voorsien van ’n dienssertifikaat wat met onuitwis- 
bare letters geskryf, getik of gedruk is, wat die name van die 
werkgewer en die werknemer voluit aantoon, asook die aard van 
diens, die datum van aanvang en betindiging van die kontrak 
en die skaal van besoldiging op die datum van sodanige be@indi- 
ging. 

14. Vrystellings 

(1) Die Raad mag vrystellings van enigeen van die bepalings 
van die Ooreenkoms verleen. 

(2) Die Raad moet ten opsigte van enige persoon aan wie vry- 
stelling kragtens subklousule (1) van hierdie klousule verieen is, 
die voorwaardes vassiel waarop vrystelling toegestaan word en 
die tyd waarvoor dit geldig is; met dien verstande dat die Raad, 

as hy dit goeddink, enige vrystellingslisensie mag intrek nadai 
een week kennisgewing skriftelik aan die betrokke persoon gegee 
is, of die tydperk waarvoor die vrystelling verleen is, verloop 

het of nie. 

(3) Die Sekretaris van die Raad moet aan elke persoon aan 

wie vrystelling ingevolge subklousule (1) van_ hierdie klousule 

verleen is, ’n vrystellingsertifikaat uitreik wat deur die voorsitter 

en homself geteken is en wat die volgende aantoon:— 

(a) Naam van betrokke persoon voluit; 

(b) die bepalings van die Ooreenkoms waarvan vrystelling 

verleen is; 

(ce) die voorwaardes vasgestel ingevolge subklousule (@) van 
hierdie klousule waarop vrystelling verleen word; en 

it
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(d) the period during which the exemption shall operate. 

(4) The Secretary of the Council shall—. : 
(a) number consecutively all licences issued; 
(b) retain-a copy of each licence issued; 

(c) where exemption is granted to an employee, forward a 

copy of the licence to the employer concerned; , 

(a) forward a copy of each licence of exemption to the Divi- 
sional Inspector of Labour, P.O. Box 393, Pretoria. 

15. Expenses of the Council 

The expenses of the Council shall be met in the following 

manner:— 

Every employer shall deduct from the wages of each employee 

in. his employ, which. includes a part-time employee, part-time 

barmen and a Grade A male employee, governed by this. 

Agreement, but excluding unskilled employees, an amount’ of 

20c per month. To this amount the employer shall add an equal 

amount and forward the ‘total sum, together with~a list showing 

the number of employees employed, graded in accordance with 

definitions as laid’ down in clause 3 of this Agreement, to ‘the 

Secretary of the..Council’ not later thani the 15th. day of each 

month at the office of the Industrial Council, P.O. Box 1256, . 

Pretoria. 
16. Administration of Agreement 

The Council shali be the body responsible for the administra- 

tion of this Agreement and may issue expressions of opinion not 

inconsistant with its provisions for the guidance of employers 

and employees. 

17. Trade Union Representatives on the Council 

Every employer shall give to any of his employees who is a 

représentative on the Council every reasonable facility to attend - 

to his duties in connection with the work of-the Council. 

18. Effect of Other Laws 

Nothing in this Agreement shall be deemed to authorise the 

-employment of any person whose employment is prohibited by 

any law, or the employment of any person at any time or times - 

prohibited by any law. 

- , 19. Trade Union Labour 

No member ‘of: the’ employers’. organisation’ shall engage an 

. employee unless such employee is a member of the ‘trade union 

or holds a provisional catd of membership, and no member of 

the trade union’ shall accept: employment with an’ employer who 

is not a member of the employers’ organisation. - Se 7 

The provisions of this clause shall not apply in respect of an 

immigrant during the first year after the date of his entry into 

the Republic of South Africa; provided that if any immigrant has 

at any time after the first three months of commencement of his 

employment in the Liquor and Catering Trade refused any 

invitation from the trade union to become a member of it, the 

provisions of this clause shall immediately come into opera-. 

tion. 

20. Prohibition of Employment of any Person Under the 
Age of 16 Years 

An employer shall not employ any person under the age of 

16 years. . : 
21. Trade Union Subscriptions 

Every employer shall with the written consent of the employee, 

deduct from each member: of the-trade union in his emplcy, the 

membership subscriptions payable by each employee to the trade 

union, and shall forward the total amount together with a list 

of employees and the amounts deducted to the Secretary of the 

Council, P.O. Box 1256, Pretoria, not Jater than the 15th day 

of each month. : 
22. Agents 

The Council shall appoint one or more specified persons as 
agents to assist in giving effect to the terms of this Agreement. 

An agent may enter any establishment and may question any 
person and inspect any documents for the purpose of ascertain-; 
ing whether the terms of this Agreement are being observed. 

Signed at Pretoria on behalf of the parties this 19th. day of 
January 1968. . 

J. G. STIERLIN, 
Chairman of the Council. 

oe F..W. NEL, 
Vice-Chairman of the Council. 

'M. J. BROWN, 
Secretary for. the Council. 

for Craggs, Kossuth & Ochse.   

(d) die tydperk waarvoor die vrystelling van krag is. 

(4) Die. Sekretaris van die Raad moet— 

{a) alle uitgereikte sertifikate in volgorde nommer; 

(b) ’n kopie van elke uitgereikte sertifikaat .bewaar; 

(c) waar vrystelling van ’n werknemer verleen is, ’n kopie 
_ van die sertifikaat aan die betrokke werkgewer stuur; 

(d) ’n kopie van elke vrystellingsertifikaat aan die Afdelings- 
inspekteur van Arbeid, Posbus 393, Pretoria, stuur. 

15. Uitgawes van die Raad 

Die uitgawes van die Raad word op die volgende wyse bestry: 

Elke werkgewer moet 20c per maand aftrek van die loon van 
elke. werknemer in sy diens, wat ’n deeltydse werknemer, deel- 
tydse kroegman-en *n manlike graad A-werknemer omvat, wat 
aan. die Ooreenkoms onderworpe is, maar uitgesonderd on- 
geskoolde werknemers. By dié bedrag moet die werkgewer ’n 
gelyke bedrag voeg en die totale bedrag, saam met ’n lys wat 

‘die getal-werknemers in diens aantoon, gegradeer ooreenkomstig 
die woordomskrywings in klousule 3 van die Ooreenkoms, aan 
die Sekretaris: van die Raad op of voor die I5de dag van elke 
maand aan die kantoor van die Nywerheidsraad, Posbus 1256, 
Pretoria, stuur. oe 

16. Toepassing van Ooreenkoms 

Die Raad is verantwoordelik vir die toepasing van hierdie Oor- 
eenkoms en kan vir die leiding van werkgewers en werknemers 
“menings uitvaardig wat nie met die bepalings daarvan in stryd 
is nie. 

17. .Vakverenigingverteenwoordigers op die Raad 

Elke werkgewer moet aan elkeen van sy werknemers wat °’n 
verteenwoordiger op die Raad is, alle moontlike fasiliteite verleen 
om sy pligte in verband met die werk van die Raad na te kom. 

18. Uitwerking van ander Wette 

_ Niks in hierdie Ooreenkoms kan as magtiging beskou word vir 
indiensneming van ’n persoon wie se indiensneming kragtens *n 
wet verbode is, of indiensneming op enige tyd of tye wat by. wet 
verbode is nie. , 

19. Vakverenigingarbeid 

Geen lid van die werkgewersorganisasie mag n werknemer in 
diens neem nie tensy sodanige werknemer lid is van die. vak- 
-vereniging. of in besit is-van ’n voorlopige lidmaatskapkaart, en 
geen lid. van die vakvereniging mag by ’n werkgewer in. diens 
tree wat nie lid van die werkgéwérsorganisasie is nie. * : 

Hierdie kloustle is nie van toepassing op ’n ‘immigrant 
-gedurende die eerste jaar na die datum waarop hy die Republiek 
van Suid-Afrika binnegekom het-nie; met dien verstande dat as 

“’n immigrant na die. eerste drie maande waarin hy diens in die 
Drank- en -Verversingsbedryf aanvaar het, ’n uitnodiging van 
die vakvereniging-om lid daarvan te word, van die hand gewys 
het, hierdie klousule onmiddellik van toepassing word. 

20: Verbod op Indiensneming van Enigiemand Onder 
die Ouderdom van 16 jaar 

Geen persoon onder 16 jaar mag deur *n werkgewer in dien 
geneem word nie. 

21. Ledegeld aan Vakvereniging 

_Elke werkgewer moet met die skriftelike toestemming van die 
werknemer,. van elke lid van die vakvereniging in sy diens die 
ledegeld -aftrek wat deur elke werknemer aan die. vakvereniging 
betaalbaar is, en die totale bedrag, tesame met ’n lys van. die 
werknemers en die bedrae wat afgetrek is, voor of op die 15de 
dag van elke maand aan die Sekretaris van die Raad, Posbus 
1256, staur. 

; 22. Agente / 

Die Raad moet een of meer aangewese persone aanstel om 
behulpsaam te wees by die toepassing van hierdie Ooreenkoms. 

*n-Agent kan enige bedryfsinrigting binnegaan en kan enige 
persoon ondervra en enige dokumente: nagaan ten einde vas te 
stel of hierdie Ooreenkoms nagekom, word. . , 

Namens die partye op hede die 19de dag van Januarie 1968 in 
Pretoria onderteken: ‘ 7 ‘ . 

J. G. STIERLIN, 
Voorsitter van die Raad 

~ -  -F.'W. NEL, 
‘Ondervoorsitter van die Raad 

M. J. BROWN, 
Sekretaris van die Raad, 

namens Craggs, Kossuth en Ochse
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ANNEXURE A (vide section 10—Attendance registers and time and wage registers) 

AANHANGSEL A (Sien klousule 10—Presensieregisters en tyd- en Joonregisters) 

Note.--Employers must sign only in the section of the Register 
reserved for their use. 

ATTENDANCE REGISTER 

  

Occupation of employee/Werk van werknemer) 

Opmerkinc.—Werknemers moet slegs. teken in, die afdeling van die 
resister wat vir hul gebruik voorsien word. 

PRESENSIEREGISTER 

  

Name-of employee/Naam .van werknemer) 

  

Date and day Entries to be made by employees ‘Remarks (if any) 

  

  

    

  

    
    

  
  

  
  

  
  

  
  

  
  

  
    

  
  

  
  

  
  

  

  

  
  

  

  

  
  

  

  
  

  
  

  

  

  
  

  
  

  
  

  
  

  

  

  
  

  
  

  

  

  

  

  

  

  

  

  

  
          

of week Inskrywings wat werknemers moet maak Cpmerkings (as daar is) 

pean week , 
—— ; . In- Total By employer 

Year/Jaar Time Time need number Deur 

: of of creased of hours -werkgewer 

com- finish- worked 

/ men- | Intervals of work | ing wormed Totale By If employee _ By , 

. Signature cing Werkpouses work lengde getal-ure employee absent, reasons inspector 

Handickening work Op- “ure gewerk |. Deur for bis absence . Deur 

"of vane how | gewerk |—— 7 —= | WeTknemer fy cortege, | mspeltenr 
Date week tyd - yan |- Each | Each afwesig. is, fetes 

tum | Das van werk [oy . day | week. (moet deur 

van werk | Off | Cn | Off | On On| Off | Elke | Elke werkgewer 

week Af |Aan) Af jAan Gp | Af | dag | week | onderteken word) 

1 

2 

3 
t 

4 
5 

6 

7 

8 

9 

10° 
2 

Vt 

12 

13 

14 

AS. 

“16 
17 

18 

19 

“20 
21 

a 
23 

24 

25 

26 

27 _ - 
28 

29 
57 

3]                           
    

Nove.—Under headings 
insert time interval commences a) 

to be at work for any interval in 

“hop or office for the whole of the interval. 

s 

nd time work resumed. An employee-is deemed 
“ Of and “On ” in columns referring to “ Intervals ” 

his work if the employee is not free to leave the | 

’ 

OpMERKING.—Onder die hoofde ,, Af” en ,, Aan ” in die kolom wat op ,, pouses ” 

betrekking het, voeg in hoe laat pouses begin en hoe iaat werk hervat word, ’n 

Werknemer werk gedurende enige pouse in sy werk as die werknemer nie vry is om 

die winkel of kantoor vir die hele pouse te verlaat nie. 

  

Bil t
a
e
 

to
ne
s 

fa
 

a
 

Ca
P 
a
 

o>
 

C
e
 

3
 

<=
 ines Certificates | Ke 
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Labour, Department of Arbeid, Departement. van 

GOVERNMENT . NOTICE : ‘GOEWERMENTSKENNISGE WING 

R.1922. Industrial Conciliation Act, 1956: Liquor R.1922, Wet op Nywerheidsversoening, 1956: 
and Catering Trade, Pretotia’... ... ... 1 Drank- en Verversingsbedryf, Pretoria 1 

    
      

  

  

To. o ensure G~ 

"Satisfactory Telephone Service. 

@ Read the special services and other information pages of your 
directory for useful hints and directions. 

@ Avoid long conversations. 

e Be sure of the number you want before making a call. 

-@ Answer your telephone promptly and speak distinctly. 

; 
; 

  

  

  

  

Bevredigende Telefoondiens 
te verseker: _ 

@ Lees die nuttige wenke en aanwysings wat op die bladsye in 
_verband met spesiale dienste en oor ander inligting in u 
Q telefoongids voorkom. 

Maak u gesprekke sO kort moontlik. 

® Wees seker dat u die reste nommer het voordat u ’n optoep 
. Inaak, 

© Beantwoord u Telefoon onmiddellik en praat duidelik. 

P
E
V
O
C
D
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Useful H ints— 

I. 

2. 

3. 

Address ail mail fully, clearly and without 
misleading abbreviations. 

Place your own address on the back of the 
envelope or wrapper. 

Do not enclose coins or other hard 
objects in letters. 

Send remittances by Postal Order or. 
Money Order. 

Pack parcels properly, using strong con 
tainers and heavy paper. Tie securely. 

. Prepay postage fully. 

Place postage stamps in the upper right: 
hand corner of the envelope or wrapper. 

Insure your parcels and register valuable 
letters. Documents which can only 

be replaced at considerable cost should. 
preferably be insured. 

Post early and often during the day. 
Mail held until. the last moment may 
cause delay. 

Give your correspondents your correct 
post office address including your box 
number where applicable, oo   

No. 2194 415 

Nuttige wenke- 

s 

10. 
w
o
k
 

w
o
 

Adresseer alle posstukke _volledig, 
duidelik en sonder misleidende af-+ 
kortings. 
Plaas u ele adres agterop die koevert of 
omsiag. 
Moenie muntstukke of ander harde 
artikels in briewe insluit nie. 
Gebruik pesorders of poswissels wanneer 
geld deur die pos gestuur word. 

Verpak. pakkette behoorlik. Gebruik 
sterk houers en dik papier en bind dit 
stewig vas. / 
Maak seker dat die posgeld ten volle 
vooruitbetaal is. 
Plak die posseéls in die boonste regters 
heek van die koevert of omslag. 
Verseker. u pakkette en registreer 
waardevolle briewe.. Dokumente wat 
slegs teen hoé keste vervang kan word, 
moet verkieslik verseker word. 
Pos vroegtydig en dikwels gedurende die 
dag. Posstukke wat tot op die laaste 
oomblik teruggehou word kan vere 
traging vercorsaak. ‘ 
-Verstrek u:-volledige posadres aan u 
korrespondente asook u posbusnommer 
waar van toepassing. — 

  

  

The Mineral Resources of South Africa 
The fourth edition of The Mineral Resources in South. Africa 

is now available 

  Price R3.33   

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN 

  

  

  
Die Delfstowwe van Suid-Afrika 

. Die vierde uitgawe van Die Delfstowwe van Suid-Afrika 

is nou beskikbaar 

  Prys R3.33   

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD   
  one 
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Send valuables. by 

INSURED PARCEL. POST. 

and” 

_ Money. by means of a POSTAL ORDER or 

~ MONEY ORDER. 

+ 

Use air mail parcel post 

  

, It's quicker! 
+   

Registered mail carries. no insurance. 

CONSULT YOUR LOCAL POSTMASTER. =. = 

we 
e
e
v
e
c
e
c
e
s
!
 

  
  

Geregistreerde pos is nie verseker nie. 
Stuur waardevolle artikels per 

VERSEKERDE PAKKETPOS _ 
. en 

Geld deur middel van ‘n POSORDER of 

POSWISSEL. 

+ 

Stuur u pakkette per lugpos 
  dis vinniger! . | 

RAADPLEEG U PLAASLIKE POSMEESTER. 

e
e
e
 

  
  

  

The Government Printer, Pretoria. Die Staatsdrukker, Pretoria. 
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