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GOVERNMENT NOTICES.

 DEPARTMENT OF LABOUR.

| [20th February, 1970.
INDUSTRIAL CONCILIATION ACT, 1956

CLOTHING INDUSTRY, TRANSVAAL

MAIN AGREEMENT

Ek, MArAls VILIOEN, Mlmster van Arbexd verklaar ; _
hierby— I MARAIS VILIOEN, Minister of Labour, hereby—

(@) kragtens artikcl 48 (1) (a) van die Wet op Nywer- :

heidsversoening, 1956, dat al die bepalings van
die Ooreenkoms wat in die Bylae hiervan ver-
skyn en op die Klerasienywerheid betrekking het,
vanaf die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die
tydperk wat op 30 Junie 1971 eindig, bindend is
vir die werkgewersorganisasie en die vakvereni-
ging wat die Ooreenkoms aangegaan het en. vir
die werkgewers en werknemers wat lede van
genoemde organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet dat

die bepalings van die Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (1), 2, 7 (2) (n), 24, 25
en 26, vanaf die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en . vir
die tydperk wat op 30 Junie 1971 eindig, bindend
is vir alle ander werkgewers en werknemers as
di¢ genoem in paragraaf (@) van hierdie kennis-
gewing, wat betrokke is by of in. diens is in
genocmde Nywerheid in die provms1e Transvaal
en .

(a) in terms of section 48 (1) (a) of the Industrial

Conciliation Act, 1956, declare that all the pro-
visions of the Agreement which appears in the

".Schedule hereto and which relates to the Clothing
- Industry, shall be binding from the second Monday
" after the date of publication of this notice and for

the period ending 30th June, 1971, upon the
employers’ organization and the trade union which
entered into the Agreement and upon the em-
ployers and employees who are members of the
said organization or union;

(b) in terms of section 48 (1) (b) of the said Act,

declare that the provisions of -the Agreement,
excluding those contained in clauses 1 (1), 2, 7

“ (2) (n), 24, 25 and 26, shall be binding from the

second Monday after the date of publication of
this notice, and for the period ending 30th June,
1971, upon all employers and employees other than
those referred to in paragraph (@) of this notice,

. _who are engaged or employed in the said Industry
- in the Province of Transvaal; and
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(c) kragtens artikel 48 (3) (g) van | genoemde Wet
dat die bepalings van die Ooreenkoms, uitge-
sonderd dié vervat in klousules IIE(F), 2,72 (n),
24, 25 en 26, vanaf die tweede Maandag na die
datum van publikasie. van hierdie kennisgewing
en vir die tydperk wat op 30 Junie 1971 eindig,
in die gebied gespesifiseer in pd.ragraaf (b) van
hierdie kennisgewing mutatis mutandis bindend
is vir alle Bantoes in diens in genoemde Nywer-
heid by dié werkgewers vir wie enigeen van
genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigte
van Bantoes in hul diens.

M. VILJOEN,
Minister van Arbeid.

BYLAE

L
NYWERHEIDSRAAD VIR DIE KLERASIE-
NYWERHEID (T RANSVAAIF)

OOREENKOMS |

ingevolge die bepalings van die Wet op NyTerheidsversoening,
1956, gesluit deur en aangegaan tussen die
Transvaal Clothing Manufacturers’ ociation
(hieronder die ,werkgewers” of ,werkgewersorganisasie”
genoem), aan die een kant, en die
Garment Workers’ Union of South Africa

(hieronder die ,,werknemers” of “die ,,vakvelieniging” genoem),
aan die ander kant,
wat die partye is by die Nywerheidsraad vir die Klerasienywer-
heid (Transvaal).

KLoUSULE 1 (TOEPASSINGSBESTEK VAN (JOREENKOMS)

(1) Die bepalings van hierdie Ooreenkoms| moet in die pro-

vinsie Transvaal nagekom word deur alle werkgewers wat lede
van die werkgewersorganisasie is en die Klerasienywerheid uit-
oefen en deur alle werknemers wat lede van| die. vakvereniging
is en in di¢ Nywerheid in diens is. !

(2) Ondanks die bepalings van subklousule !(1)—

(a) is die bepalings van hierdie Qoreenkoms, behoudens para-
grawe (b) en (c), slegs van toepassing op werknemers vir
wie lone in klousule 4 voorgeskryf word;

(b) is die bepalings van klousules 21 en Zi, behoudens para-
graaf (c), van toepassing op—

(i) werknemers wat eiendom bewaak en/of persele
patrolleer, ondanks die feit dat geen lone vir sulke
werknemers in klousule 4 voorgeskryf word nie; en

(ii) enige ander werknemer in die Nywerheid vir wie
geen lone in klousule 4 voorgeskryf word nie, indien
so 'n werknemer en sy werkgewer onderling skriftelik
daarcor ooreengekom het; !

(c) is die bepalings van klousule 21 slegs wan toepassing op
werkgewers en werknemers in die landdrosdistrikte Rand-
fontein, Krugersdorp, Roodepoort, Johannesburg, Alberton,
Germiston, Boksburg, Benoni, Brakpan, Springs, Nigel,
Klerksdorp en Pretoria. - |

(3) By die toepassing van subklousule (2) (b) word enige ver-
wysing na werknemers vir wie lone in klousule 4 van hierdie
Ooreenkoms voorgeskryf word, geag werknemers in te sluit wat
in daardie subklousule bedoel word, en enige| verwysing na die
loon wat vir 'n werknemer voorgeskryf word, word geag dié
werknemer se werklike loon te bedoel.

KLOUSULE 2 (GELDIGHEIDSDUUR VAN OGREENKOMS)

Hierdie Ooreenkoms tree in werking op die datum wat die
Minister van Arbeid bepaal, en bly van krag tot 30 Junie 1971,
of vir 'n tydperk wat hy vasstel. .

KLoUSULE 3 (WOORDOMSKRYWINGS)

Alle uitdrukkings in hierdie Qoreenkoms wat in die Wet op
Nywerheidsversoening, 1956, omskryf word, het dieselfde bete-
kenis as in daardie Wet, alle verwysings na 'n wet omvat alle

(c) in terms of section 48 (3) (a) of the said Act,

© declare that in the area specified in paragraph (b)
of this notice and from the second Monday after
the date of publication of this notice and for the
period ending 30th June, 1971, the provisions of
the Agreement, excluding those contained in
clauses 1 (1), 2, 7 (2) (n), 24, 25 and 26, shall,
mutatis mutandis, be binding upon all Bantu em-
ployed in the said Industry by the employers upon
whom any of the said provisions are binding in
respect of employees and upon those employers
in respect of Bantu in their employ.

M. VILJOEN,
Minister of Labour.

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
(TRANSVAAL)

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

__Transvaal Clothing Manufacturers’ Association
(hereinafter called the “employers” or “employers’ organization™)

of the one part, and the

Garment Workers' Union of South Africa
(hereinafter called the “employees” or “the trade union”™)

of the other part,

being the parties to the Industrial Council for the Clothing
Industry (Transvaal).

CLAUSE | (SCOPE OF APPLICATION OF AGREEMENT)

(I) The terms of this Agreement shall be observed in the
Province of Transvaal by all employers who are members of the
employers’ organization and are engaged in the Clothing Industry,
and by all employees who are members of the trade union and
are employed in that Industry.

(2) Notwithstanding the provisions of sub-clause (1)—

{a) the terms of this Agreement shall, subject to paragraphs
(b) and (c), apply only in respect of employees for whom
wages are prescribed in Clause 4;

(b) the provisions of Clauses 21 and 22 shall, subject to para-
graph (c), apply in respect of—

(i) employees employed on guarding property and/or
patrolling premises notwithstanding the fact that no
wages are prescribed in Clause 4 for such employees;
an ‘

(ii) any other employee in the Industry for whom no
wadges are prescribed in Clause 4 if such employee
and his employer have mutually agreed thereto in
writing;

(c) the provisions of Clause 21 shall apply only to employers
‘ and employees in the Magisterial Districts of Randfontein,

Krugersdorp, Roodepoort, Johannesburg, Alberton, Ger-
miston, Boksburg, Benoni, Brakpan, Springs, Nigel, Klerks-
dorp and Pretoria.

(3) For the purposes of sub-clause (2) (b) any reference to
employees for whom wages are prescribed in Clause 4 of this
Agreement shall be deemed to include employees referred to in
that sub-clause and any reference to the wage prescribed for an
employee shall be deemed to be a reference to such employee’s
actual wage. :

CLAUSE 2 (PERIOD OF OPERATION OF AGREEMENT)

This Agreement shall come into operation on such date as may
be specified by the Minister of Labour, and shall remain in force
gn'till‘ the 30th June, 1971, or such period as may be determined

y him.

CLAUSE 3 (DEFINITIONS)

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1956, shall have the same meanings
as in that Act, any reference to an Act shall include any amend-

A,
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wysigings van sodanige wet, en tensy die teenoorgestelde blyk, | ment of.such Act and unless the contrary appears, words
omvat woorde wat dic manlike geslag aandui, ook vrouens; | importing the masculine gender shall include female; further,
voorts, tensy dit strydig met die samehang is, beteken— unless inconsistent with the context: .

. Wet” die Wet op Nywerheidsversoening, 1956;

,ambagsman” 'n werknemer wat werk doen wat normaalweg
verrig word deur 'n geskoolde ambagsman, uitgesonderd
klein herstelwerkies of verstellings aan masjinerie of
installasies of klein herstelwerkies aan of opknapping van
geboue en uitgesonderd n masjienbandbediener en onder-
houdsassistent bedoel in klousule 4 (1) (k) van hierdie
Qoreenkoms, en by die toepassing van hierdie omskrywing
beteken ,,geskoolde ambagsman” jemand wat sy leertyd
uvitgedien het in 'n bedryf aangewys of geag aangewys te
wees kragtens die Wet op Vakleerlinge, 1944, of wat in
besit is van 'n vaardigheidsertifikaat aan hom deur die
Registrateur van Vakleerlinge uitgereik kragtens artikel 6
van die Wet op Opleiding van Ambagsmanne, 1951, of 'n
sertifikaat aan hom uitgereik deur genoemde registrateur
kragtens of artikel 2 (7) of artikel 7 (3) van genoemde
Wet;

oioesighouer se assistent” 'n werknemer wat ’n toesighouer
behulpsaam is in die uitvoering van sy pligte maar wat
nie verantwoordelik daarvoor is dat die werknemers in 'n
fabriek hul pligte nakom nie;

,ryger” 'n werknemer wat handnaaldwerk verrig by die regsit
van ’n baadjie of gedeeltes daarvan ter voorbereiding van
ander werksaamhede, en/of voerings opryg, d.w.s. voerings
van baadjies in hul plekke met die hand vaswerk ter
voorbereiding van die aanmekaarwerk van kantsome, en
dit omvat 'n werknemer wat buiterygwerk doen;

,ketelbediener” ’n werknemer wat onder algemene toesig die
waterpeil en stoomdruk in °n stoomketel in stand hou en
wat in sodanige stoomketel vuurmaak, vure aan die brand
hou of dit uittrek;

,ondervoorman” 'n werknemer wat onder toesig van 'n voor-
man, voorvrou of toesighouer, aan die hoof staan van
persers en/of algemene werkers; :

,nasiener” 'n werknemer wat verantwoordelik is vir die nagaan

: of goedkeuring van voltooide rokke en/of damesjasse en
~kostuums, baadjies van pakke, sporibaadjies en/of oor-
jasse;

L uitsnyer” 'n werknemer wat kledingstukke of dele van kle-
dingstukke uit een of meer lae materiaal met die hand of
'n masjien uitsny;

,kleedkamerbediener” ’n werknemer wat in beheer is van 'n
kleedkamer waarin 'n werknemer hom kan verklee of sy
klere bére, of in beheer van sluitkaste waarin 'n werknemer
sy persoonlike besittings kan bére, en wat toesig kan hou
oor die skoonmaak van die kamer en die skoonmaak en
gebruik van toilette; ) .

,Klerasienywerheid” of ,Nywerheid” kleremakery, die maak
van alle klasse bo- en onderklere, met inbegrip van nag-
klere, en alle klasse mans- en seunshoede en pette van
tweed en linne, dasse, en die maak van alle klasse kleding-
stukke op bestelling deur enige Staatsdepartement, Pro-
vinsiale Administrasie, die Suid-Afrikaanse Spoorweé en
Hawens, of plaaslike besture, maar omvat nie Kklere-
makery-op-maat en die vervaardiging van klere wat van
pelssoorte en velle gemaak word nie; :

.Raad” die Nywerheidsraad vir die Klerasienywerheid (Trans-
vaal) wat ingevolge die bepalings van die Nijverheid
Verzoenings Wet, 1924, geregistreer is en wat geag word
geregistreer te wees ingevolge-die bepalings van die Wet
op Nywerheidsversoening, 1956; _ o S

,versendingsklerk” ’n werknemer wat verantwoordelik is vir
die versending of die verpakking. van goedere vir vervoer
of aflewering en wat toesig kan hou oor die bymekaar-
maak, nagaan, weeg, verpakking, merk, adresseer of ver-
sending van sodanige goedere of.pakkette;

,wversendingsverpakker” ’n werknemer wat hoofsaaklik of
gedeelfelik werksaam is by die opmaak van bestellings
en/of pakkette en/of bale om dit gereed te hé vir ver-
sending; ' ;

. bestuurder van ’'n afleweringsmotorveertuig” °n bestuurder
van ‘n vierwielmotorvoertuig wat gebruik word vir die
aflewering van goedere maar dit sluit 'n deeltydse motor-
voertuigbestuurder uit; woow fi

,inrigting” enige plek waarin enige werksaamheid in- verband
met die klerasienywerheid verrig word;

. ,ondervinding” die totale tydperk of tydperke wat 'n’ werk-

. nemer in die Klerasienywerheid en/of die kleremakery-
op-maat-nywerheid en/of 'n private kleremakery in diens
was in enige hoedanigheid of hoedanighede ten opsigte

- waarvan lone in klousule 4 van hierdie Qoreenkoms -voor-
geskryf word en sodanige ondervinding word ten opsigte
van elke dienskontrak geag aaneenlopend te wees vanaf

“Acit" means tﬁé_ Industrial Conciliation Act, 1956;

“artisan” means an employee who is engaged in work normally
performed by a skilled artisan other than minor repairs
or adjustments to machinery or installations or minor
repairs or renovations to buildings and other than a machine
belt fixer and maintenance assistant referred to in Clause
4 (1) (h) of this Agreement, and for the purpose of this
definition the expression “skilled artisan” means a person
who has served his apprenticeship in a trade designated
or deemed to have been designated under the Apprentice-
ship Act, 1944, or who holds a certificate of proficiency
issued to him by the Registrar of Apprenticeship in terms
of Section 6 of the Training of Artisans Act, 1951, or a
certificate issued to him by the said Registrar in terms of
either Section 2 (7) or Section 7 (3) of the said Act;

“assistant to supervisor” means an employee who assists a
supervisor in the performance of his duties but is not
responsible for the performance of the duties of the
employees in a factory; :

“baster” means an employee engaged in hand-sewing in setting
a coat or parts of a coat into position preparatory to other
operations;. and/or underbasting, ie. hand-sewing linings
of coats into position preparatory to sewing the edge seams,
and includes an employee engaged on outbasting;

“hoiler attendant” means an employee who, under general
* ' supervision, maintains the water level and steam pressure
in a boiler and who makes, maintains or draws the fire

in such boiler;

“chargehand” means an employee who, under the supervision
of a foreman, forewoman or supervisor, is in charge of
pressers and/or general workers;

“checker” means an employee responsible for checking or
passing completed dresses and/or ladies’ coats and costumes,
_suit jackets, sports coats and/or overcoats;

“chopper out” means an employee engaged in cutting out gar-
ments or portions of garments by hand or machine from
one or more layers of material;

“cloakroom supervisor” means an emplovee who is in charge
of a chanse room in which an employee may change or
store his clothing or of lockers in which an employee may
store his effects, and who may supervise the cleaning of
the room and the cleaning and use of toilets;

“Clothine Industry” -or “Industry” means dressmaking, the
making of all classes of outer and undergarments, including
nightwear, and all classes of men's and bovs’ tweed and
linen hats and caps, ties, and the making of all classes of
garments to order of any department of state or provincial
administration, the South African Railways and Harbours
Administration or local authorities, but exclndes bespoke
tailoring and the manufacture of wearing apparel made
from furs or pelts;

“Council” means the Industrial Council for the Clothing
Industry {(Transvaal), registered in terms of the Industrial
Conciliation Act, 1924, and deemed to be registered in terms
of the Industrial Conciliation Act, 1956;

. “despatch clerk™ means an emplovee who is responsible for the
despatch or the packing of goods for transport or delivery
and who mav supervise the assembling, checking, weighing,
packing, marking, addressing or despatching of such goods
or packages;

“despatch packer” means an employee who is wholly or mainly
engaged in the making up of orders and/or parcels and/or
“bales in readiness for despatch; '

“driver of a delivery motor vehicle” means a driver of a four-
wheeled motor vehicle used for the delivery of goods and
excludes a part-time motor vehicle driver; )

 “establishment” means anv place in which any operation in
connection with the Clothing Industry is carried on;

‘““experience” means ihe total period or periods of employment
of an employee in the Clothing Industry and/or bespoke
tailoring industry and/or private dressmaking in any
capacitv or capacities in respect of which wages are pre-
scribed in Clause 4 of this Agreement, and shall be deemed
in each contract of service to have been continuous from
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die' tyd waarop die werkaemer by sy werkgewer in diens
getree het tot die tyd waarop sodanige diens begindig word:
met dien verstande dat, vir die berekening van 'n werk-
nemer se ondervinding, 16 weke diens in enige halfjaar geag
word diens vir die hele halfjaar te wees; en voorts met
dien verstande dat °n leerling wat in sy eerste halfjaar diens
minder as 16 weke maar meer as 13 Wweke ondervinding
gehad het op die laaste dag van sodanige halfjaar, geag
word in diens te gewees het vir die hele halfjaar; en voorts
met dien verstande dat die proeftydperk van ’n- werk-
nemer voorgeskryf by klousule 14 (1) '(¢) alleenlik geag
worél ondervinding te wees as die dienskontrak bekragtig
word.

wfabriek” enige perseel wat geregistreer ml)et wees kragtens
die Wet op Fabricke, Masjinerie en Bouwerk, 1941, waarin
werkgewers die Klerasienywerheid uitoefen;

»fabrieksklerk” ‘n werknemer in diens in die produksie-
afdeling van die fabriek en wat uitsluitlik of hoofsaaklik
besig is met die aanteken van bywonings- en/of produksie-
gegewens, d.w.s. gegewens wat verdere verwerking deur
kantoorpersoneel kan vereis; -

wafwerker” ’n werknemer wat een of meer van die volgende
werksaamhede met die hand verrig: |
Stopsels of watte in die skouers van baadjies insit; die
bo-ente van moue vaswerk of gelykmaak; watte in die
bo-ente van moue sit; sybelegsels wat alreeds in posisie
geryg is, onsigbaar insoom; knoopsgate met die hand
maak; die voerings van die bo-ente van moue onsigbaar
met die hand insoom;

»passer” 'n werknemer werksdam in die snykamer wat die
buitekante van kledingstukke tesame met die uitgesnyde
voerings (opmaaksels genoem), bymekaar pas, en die binne-
en buitekante noukeurig aanmekaar pas, sodat die dele na
die masjien kan gaan om reg aanmekaar gewerk te word:

»voorman” of ,,voorvrou” ’n werknemer wat toesig hou oor
werknemers in 'n fabriek en wat beheer oor sulke werkers
uitoefen; wat verantwoordelik is om werknemers in diens
te neem of te ontstaan, en verantwoordelik daarvoor is dat
sulke werknemers hul pligte deeglik uitvoer;

»algemene werker” 'n werknemer wat een | of meer van die
volgende werksaamhede verrig: lL

Skoonmaak, d.w.s. ente van garingdrade afsny of af-
knip, en/of kolle of merke van materiaal of kleding-
stukke verwyder; opvou; sorteer; voltooide kleding-
stukke vasspeld; stempel-.en merkwerk verrig; halse met
die hand of met ’n masjien uitsny; patentomdraaiwerk
doen; versiersels (wat nie uit stukgoedere bestaan nie)
volgens 'n gegewe lengte of fatsoen met die hand sny;
outomatiese rol- of vormperse voer of goedere daaruit ver-
wyder; rygwerk uittrek; seepwerk verrig; moue of broeke
binnekant buite toe -draai; volgens patroon afmerk en
volgens fatsoen sny, uitgesonderd die werksaamhede wat
deur ’'n ,fatsoeneerder volgens patroon” verrig word;
versiersels afmerk; garingdrade met masjien afsny of
met die hand afknip; gelyksny; etikette aanbring met n
ander masjien as ‘n masjien wat 'n naald en garing ge-
bruik enjof tee of dergelike dranke berei;

»halfjaar” die sesmaandetydperk wat op die eerste dag van
Januarie of Julie begin;

»uurloon”, in die geval van 'n werknemer, die weekloon ge-
deel deur die getalfewone werkure per week wat vir 'n
werknemer van sy klas voorgeskryf word; o

»arbeider” °n werknemer in diens in een of meer van die vol-
gende werksaamhede: : '

Persele, installasie, masjiene, “voertuie, gereedskap,
gerei of ander artikels as kledingstukke, skoonmaak;
goedere laai of aflaai; goedere dra, verskuif of opstapel;
boodskappe of kledingstukke of dele van kledingstukke
van een plek na ’n ander binne ’n inrigting dra; vuur-
maak of vure aan die gang hou of a.Nlal of as verwyder:
rubberoplossings meng; . o

»laemaker” 'n werknemer wat materiaal in een of meer lae op
die snytafels rangskik, en dit kan ook die werk van ente

_ oopsny insluit; o _ ;
»leerling” in die geval van 'n werknemer bedoel in klousule
4 (1) (a), (b), (d) (1) en (k) (i), 'n werknemer met minder

as vyf jaar ondervinding; in die geval van 'n werknemer
bedoel in klousule 4 (1) (d) (2) 'n werknemer met minder

as vier jaar ondervinding; in die geval van ’n werknemer
bedoel in klousule 4 (1) (k) (ii), 'n werknemer met minder

as twee jaar ondervinding; en in die geval van alle ander
werknemers 'n werknemer met minder as drie jaar onder-
vinding; |
Jangdienswerknemer” ‘n werknemer in diel klasse bedoel in
klousule 4 (2) (1) tot (s) en omvat enige werknemer wat
minstens die loon betaal word wat voo[rgeskryf word vir

the time the employee enters his employer’s service until
the time such service is terminated; provided that, for the
purpose of computing an employee’s experience, employ-
ment for 16 weeks in any half-year shall be deemed fo
have been employment for the whole half-year; and pro-
" vided further that a learner in his first half-year of employ-
ment, although having less than 16 weeks' but more than
13 weeks’ experience on the last day of a half-year shall
be deemed to have been in employment for the whole
half-year; and provided further that the trial period of
an employee in terms of Clause 14 (1) (e) shall be deemed
to be experience only if the contract of service is confirmed:;

“factory”™ Mmeans any premises registrable in terms of the
Factories, Machinery and Building Work Act, 1941, in
which. employers are engaged in the Clothing Industry;

(1]

“factory clerk™ means an employee who is employed in the
production area of the factory and who is wholly or
mainly employed in the recording of attendance and/or
production data which data may require further processing
by office administration; -

“finisher” means an employee who performs one or more of
the following operations by hand:

Putting pads or wadding into shoulders of coats;
fastening or serging sleeveheads; wadding sleeveheads;
felling silk facings already basted into position; making
buttonholes by hand; felling sleevehead linings by hand;

“fitter-up” means ‘an employee engaged in the cutting room
who takes the outsides of garments together with the cut
out linings (called trimmings) and adjusts the outsides and
the insides together accurately so that the parts may go
forward te the machine to be put together correctly;

“foreman” or “forewoman” means an employee in charge of
the employees in a factory, who exercises control over such
employees, and who is charged with the responsibility for
engaging or terminating the employment of such employees,
and who is responsible for the efficient performance by
them of their duties;

“general worker” means an employee engaged on one or more
of the following operations:

Cleaning, i.e. cufting off, nipping of threads, and/or
removing spots or marks from materials or garments;
folding; sorting; pinning of finished garments; stamping;
marking; sloping by hand or machine; patent turning;
cutting by hand of any trimming (not being piece goods)
to a given length or shape; feeding into or taking out of
automatic roller or form presses; pulling out bastings;
soaping; turning sleeves or trousers inside out; marking
by template and cutting to shape excluding the operations
performed by a “shaper by template”; marking of
trimmings; nipping by machine or hand; labelling by
machine other than a machine using needle and thread
and/or the making of tea or similar beverages;

“half-year” means the six-monthly period commencing on the
first day of January or July;

“hourly wage” means, in the case of an employee, the weekly
wage divided by the number of ordinary hours of work
per week prescribed for an employee of his class;

“labourer” means an employee who is engaged in one or more
of the following aectivities:

Cleaning premises, plant, machines, vehicles, tools,
utensils “or articles other than garments; loading or
unloading goods; carrying, moving or stacking goods;
carrying messages oI garments or parts of garments from
one place to another within an establishment; making or
maintaining fires or removing refuse or ashes; mixing
rubber solutions;

“layer-up” means an employee who is engaged in the laying
© of material in one or more thicknesses on the cutting
tables and may include the duty of slitting the ends:

“learner” means in the case of an employee referred to in
Clause 4 (1) (a), (B), (d) (1) and (k) (i) an employee who has
had less than five years’ experience; in the case of an
employee referred to in Clause 4 (1) (d) (2) an employee
who has had less than four years’ experience; in the case
of an employee referred to in Clause 4 (1) (k) (i) an em-
ployee who has had less than two years’ experience; and
in the case of all other employees an employee who has
had less than three years’ experience;

“long service employee” means an employee in the classes
referred to in Clause 4 (2) (1) to (s) and shall include any
employee who is paid not less than the wage prescribed



T

GOYERNMENT GAZETTE, 20tH FEBRUARY, 1970

No. 2626 5

.deeltydse motorvoertuxgbestuurder

',,gekwahﬂseerde ‘werknemer” in’ die geval van~

' ,,gr_oep.lele.r ' of »spanlefer’”

'n werknemer van sy. klas $008 voorgeskryf ‘in klousule
4 (2) (n) tot (s);

»sonderhoudsassistent” ’n werknemer wat naaimasjiene olie,
smeer en skoonmaak en van wie vereis kan word om
klein herstelwerkies aan insfallasie en masjiene onder toe-
sig van 'n ambagsman of werktuigkundige uit te voer;

nmerker” ’n werknemer wat patrone uitlé en,-"of die omtrekke
van kledingstukke op uitsnypapier enfof 'n laag of lae
materiaal afmerk of met kryt omlyn vanaf patrone wat
die werkgewer verskaf (maar nie die plekke merk van
sakke, knope, knoopsgate lissies, drukknope, | ylnate, some
en omslae nie);

»merk” plekke vir sakke, knope, knoopsgate, llsmes, druk-
knope, pylnate, some en omslae en soortgelyke plekke
-merk ter voorbereiding van verdere werksaamhede;

,werktuigkundige” 'n werknemer (uitgesonderd ’n ambagsman,
masjienbandbediener enjof onderhoudsasmstent) wat klein
herstelwerkies doen of verstellings aan masjinerie of uit-
rusting aanbring wat regstreeks gebrmk word in die ver-
vaardiging van die produkte van die inrigting;

»okkupeerder” met betrekking tot enige perseel, die persoon

~ wat enige besigheid wat op sodanige perseel uitgevoer

" word, bestuur of beheer, en as daar twee of _meer sulke
persone Ls, omvat dit alle sodanige persone;

,,ander nasiener” ’'n werknemer wat verantwoordelik ls om
kledingstukke na te sien, urtgesonderd klere deur ’n na-
siener nagesien;

n " werknemer . ‘'wat . ’n
- motorvoertuig hoogstens drie uur altesaam op ’'n dag be-

_ stuur en by die toepassing van hierdie omskrywing omvat
» 1l motorvoertuig bestuur” alle bestuurtye asook tyd deur
die bestuurder bestee terwyl hy vir die voertuig verant-
‘woordelik is-of werk m verband met dje voertmg of die
vrag verrig: :

»patente omdraaiwerk” ‘rande van kmagbelegsels,. :gordels,
bande, mansjette, klappies, sakke en/of klappe. met die
hand of masjien omdraai, en kledmgstukke of dele daar-
van binnekant buite toe draai;

stukwerk” enige stelsel, ultgesonderd taakwerk, waarby besol-
diging " bereken word ‘volgens die hoeveelheld of omvang
van gedane werk;

»gewone naaldwerker” ’n w'e'rkﬁemer Wat eé‘n of meér va;n die
‘volgende doen:

Kruisvoerings in broeke onsigbaar’ insoom; 'broekﬁ-
pype onsigbaar insoom; vaste omslae vasheg; lyfband-
voerings of dele daarvan ‘onsighaar insoom; hakies in
broekbande vaswerk en verskillende bykomstige naald-
werkies doen; krae, skouers of mousgate van onder-
baadjies onsigbaar insoom; kraagomslae of lapelle opstop;
soomkoorde met die hand vaswerk; -randverstywers
vaswerk en bykomstige naaldwerkies- doen; . knope
met die hand aanwerk; onderente van voerings of nate
daarvan wat reeds vasgeryg is, onsigbaar insoom;. stoot-
kante onsigbaar insoom; hanglissies maak en aanwerk;
belegsels wat reeds ingeryg is, binne vaswerk; seildoek-
voerings. maak; rygwerk en enige ander naaldwerk wat
nie elders gespesmseer word me, i

»premie”, sonder ‘om die gewone. betekenis van dle ultdmk
king enigsins te beperk, enige vergoedmg van walter aard
ookdwa_.t in ruil vir die’ opleldmg van 'n Werknemer gegee
- word; .

werknemer
bedoel in klousule 4 (1) (a), (b), (d) (1) en (?c) (@), ’n werk-
nemer met minstens vyf jaar ondervinding; in die geval
van: 'n- werknemer bedoel in klousule 4 (1) ( (d) 2, ’

. werknemer met ‘minstens 'vier jaar ondervinding; in die

geval van-’n werknemer ‘bedoel in klousule 4 (1) (k) (i),
’n werknemer met minstens twee jaar ondervmdmg, en in

- ~di¢ geval van alle -ander werknemers, 'n- werknemer met
minstens drie jaar ondervinding;

,,proto aker-masjienwerker” ’n werknemer wat prototipe-
kledingstukke volledig met -'n masjien maak, maar ‘nie

patente masjienwerk doen nie;

n werknemer, mtgesonderd n
rondervoorman, in ’'n groep of span wat algemeen verant-
- woordelik is vir die werk uitgevoer deur- dle werknemers
“waaruit so 'n groep of span beetaan, -

.,,groep ‘of 'span” ’n- groep van drie "of meer Werlmemers ‘wat

werksaamhede stuksgewys vemg in verband met die .op-
maak van kledmgstukke, ?

,,nammasnenwerker” 'n werknemer- wat ‘n naalmasuen bedjen
‘wat 'n. naald en gare gebruik;

f.'or(a)n employee of his class as prescribed in Clause 4 (2) (n)
to (s);

"‘mamtenance assistant” means an employee who is engaged

in the oiling, greasing and cleaning of sewing machines,
and who may be required to do minor repairs to plant and
machinery under the supervision of an artisan or mechanic;

“marker-in” means an employee ‘who is engaged in the laying
out -of patterns and/or marking-in or chalking in of the
outlines of -garments on cutting paper and/or a layer or
layers of material from patterns provided by the employer
(other than the marking of the position of pockets, buttons,
buttonholes, loops, fasteners, darts, hems and turn-ups);

“marking” means the marking of the position of pockets,
buttons, buttonholes, loop fasteners, darts, hems, turn-ups
and the like, preparatory to further operations;

“mechanic” means an employee (other than an artisan, machine
belt fixer and/or maintenance assistant) who is engaged in
maklng minor repairs or adjustments to machinery or
equipment used directly in the manufacture of the products
of the establishment;

“pecupier” in relation to any premises, means the person having
the management or control of any business conducted on
such premises, and if there are two or more such persons,
includes all such persons;

“other checker” means an employee responsible for checking

garments other than garments checked by a checker;

“part-time motor vehicle driver” means an -employee engaged
in driving a motor vehicle for not more than three
hours in the aggregate on any day and for the purpose
of this definition “driving a motor vehicle” includes all
periods of driving and any time spent by the driver
while in charge of the vehicle or in work connected with
the vehicle or the load;

“patent turning” mem:ls the turning out or over of the edges
of collar‘facings, belts, bands, cuffs, tabs, pockets and/or
flaps by hand or machine and the turning of garments
or parts thereof inside out;’

“piecework” means any system other than task work by
which remunerat:on is calculated by quantity or output
of work done;

" “plain_sewer” means an employee perforrmng one or more

of .the following operations:—

Felling crutch linings in trouserS' felllng bottoms,
fastening permanent turn-ups; felling walst band
linings or part thereof; fastening catch in tops of
trousers and various odds and ends of sewing; felling .
necks, shoulders or armholes, of waistcoats; padding
collars or lapels; putting on bridles by hand; fastening
_edge-stays and odds and ends of sewing; sewing on
buttons by hand; felling bottoms of linings or seams
of same already "basted into position; felling bindings;
making and sewing on -hangers; fastening facings in-
side already basted into sition; making canvasses;
tacking; and all hand sewing not elsewhere specified;

“premium” means without in any way limiting the ordinary
meaning of - the term, any consideration of whatever
. nature given in retum for the training of an employee;

“qualified employee” means in the case of an employee re-
ferred. to in Clause 4 (1) (a), (b), (d) (1) and (k) (i) an
.employee who has had not less than five years’ -experi-
ence; in the case of an employee referred to.in Clause
.4 (1) () (2) an employee who has had not less than
‘four years’. .experience; :in ‘the case of an employee
.referred to in Clause 4 (1) o (||) an employee ‘who has
had not .less than. two years’ . experience;. and in the
case of all other employees an employee who has had
not:less than three years® experience; -

'sample machinist” means an employee who completely
.machines _prototype garments, other tha,n patent machin-
“ingy

“set leader” or “team-leader’ means an employee, other than
a chargehand, in a set .or team who is generally re-
-sponsible for the work .executed by the employees com-
pnsmg such set or team,

“set or team means a gmup of employees numbering three
or more engaged in. performing sectional operations in
the makmg -up of garments,

“sewing machmlst" means._ an employee engaged on operating
a sewing machine using.a needle .and thread;
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wfatsoeneerder” ’n werknemer wat patrone van lapelle en krae
van baadjies met die hand fatsoeneer |voordat voerings
opgeryg word, maar omvat nie ook gelyksny rnet die hand
nie;

,,fatsoeneerder volgens patroon” ’n werknemer, tgesonderd
'n ,fatsoencerder”, wat boordjies, lapelle en!gﬂ die voor-
pante van baadjies en/of jasse vir dames, mans|en kinders

volgens 'n patroon afmerk en sny; I

korttyd” *n tydelike vermindering van die getal werkure van
: 'n werknemer in enige bepaalde week wat minder is as die
getal ure voorgeskryf vir 'n werknemer van sy klas of
tydelike staking van werksaamhede omrede omstandighede
wat eie aan die nywerheid is, bv. 'n tekort materiaal
of bestellings of die noodsaaklikheid van|voorraadopname;

»halse uitsny” die vorm van halse van hemde en |onderklere
merk en/of regsny; |

,sorteer” kledingstukke of gedeeltes van kledingstukke soos dit
vir verskillende werksaamhede nodig is, [sorteer;

»stempel” groottes, uitken- en/of werknommers of| ander be-

sonderhede op kledingstukke of gedeeltes van kledingstukke'

en/of etikette stempel;

toesighouer” ’n werknemer wat onder toemg daarvoor ver-
antwoordelik is dat die werknemers of n afdelmg van die
werknemers in ‘n fabriek hul werksaamhede op |'n deeglike
wyse verrig, maar nie ook ’n’ ondervoorman,| groep- of
spanleier nie;

wtaakwerk” die opdrag van die werkgewer of sy verteenwoor-
diger aan enige werknemer om 'n bepaallde geial kleding-
stukke of gedeeltes van kledingstukke bmne n |vasgestelde
tydperk te maak; ’

wonderperser” 'n werknemer wat nate, voermgs, onafgewerkte
dele van kledingstukke en/of onafgewerkte kledingstukke
pers, of wat enige perswerk kan doen wat nodig is voor-
dat verdere masjienwerk daaraan gedoen word;

wonbelaste gewig” die gewig van enige motorvoertuig of -sleep-
wa soos aangeteken op enige lisensie of sertifikaat ten
opsigte van sodanige motorvoertuig of fsleepwa uitgereik
deur ’'n lisensicowerheid wat by wet ngagtig word om
lisensies vir motorvoertuie uit te reik;

»loon” dié gedeelte van die besoldiging, uitgesond
verdien ingevolge klousule 5 van hlerdlej Oo oms, be-
taalbaar in geld aan 'n werknemer ten opsigte van die ge-
wone werkure in klousule 9 van hierdie Qoreenkoms voor-
geskryf;

~week” °n tydperk van vyf werkdae;

»werkdag” 'n dag waarop werk gewoonlik in dle Nywerheid
verrig word.

d bonusse

KrousuLE 4 (LoNE)

en (6) van hierdie klousule en van klousules 6,/7, 17 en 29 moet
ondergencemde minimum lone per week aan ondergenoemde
klasse werknemers betaal word: _ ‘

(1) Behoudens die bepalings van subklousules (2), ES) (a), (4)

(a) Werknemers wat patrone maak en/of graTdeer:
' R ¢
Gekwalifiseerde werknemer ... ... ... ... ... ..
Leerlinge :
Eerste halfjaar ondervinding ..
Tweede halfjaar ondervmdmg
Derde halfjaar ondervinding ..
Vierde halfjaar ondervmdmg
Vyfde halfjaar ondervinding ..

Sesde halfjaar ondervinding ... ... ... ... .. 19 00
Sewende halfjaar ondervinding sve e s apiseele 2040
Agtste halfjaar ondervinding ... ... ... ..[... ..]"... 23 80
Negende halfjaar ondervinding ... ... ... ... ... .. 26 20
"Tiende halfjaar onclervmdmg V. MR I . 28 60
BIREIE, cvemomme s 5 O O T g 30 85

(b) Manlike merker, uitgesonderd 'n merker van tussenvoerings
en versiersels ;

) ) R ¢
Gekwalifiseerde werknemer ... ... ... ... voo o wvn o2l o 25 83
Leerlinge: : :
Eerste halfjaar ondervinding ... ... ... ... .. ... .. 700
.Tweede halfjaar ondervinding ... ... ... ../ ... .. 8 50
Derde halfjaar ondervinding ... ... ...+t o) oo Wilo. 11 00
Vierdé halfjaar ondervinding ... ... vu .on .o b 0 13 05
Vyfde halfjaar ondervinding .., ... ... ... ‘ civsinlian 1490
Sesde halfjaar -ondervinding ... ... ... ... ..l ... 16 75
Sewende halfjaar ondervinding ... ... ... |r e )
Agtste halfjaar ondervinding .. e ewe el o 20 45
Negende halfjaar ondervmdmg ver ek vee ) e 22 30
Tiende. halfjaar ondemndmg . { G b e 2415
Daarna-, R T R P ."‘.] DI IOV -

“shaper” means an employee engaged on shaping by hand
designs of lapels and collars of coats preparatory to
underbasting, but does not include trimming by hand:

shaper by template” means an employee, other than a
‘shaper”, engaged on marking by template and curtmg
to shape of collars, lapels and/or fronts of ladies’, men’s
and children’s jackets and/or coats;

“short-time” means a temporary reduction of the number of
working hours of any employee in any one week below
the number of hours prescribed for an employee of his
class or temporary cessation of work by reason of the
exigencies of the business, e.g. shortage of material or
orders or the necessities of stock-taking;

“sloping” means the marking and/or trimming of the shapes
of the necks of shirts and underwear;

“sorting” means the sorting out of garments or parts of
garments as required for various operations;

“stamping™ means the stamping of sizes, identity or work
numbers or other details on garments or parts of gar-
ments and/or labels;

“supervisor” means an employee who under supervision is
responsible for the efficient performance of the duties of
the employees or a section of the employees in a fac-
tory, but does not include a chargehand, set or team
leader;

“task work” means the seiting by an employer or his repre-
sentatives to any employee of a definite number of gar-
ments or portions of garments, to be made by such
employee in a specified time;

“under-presser” means an employee who is engaged in pres-
sing seams, linings, unfinished parts of garments and/or
unfinished garments, or who may be engaged in any
pressing operations incidental to further machining
operations;

“unladen weight” means the weight of any motor vehicle or
trailer as recorded in a licence or certificate issued in
respect of such motor vehicle or trailer by any authority
empowered by law to issue licences in respect of motor

~ vehicles;

“wage” means that portion of the remuneration, excluding
bonus earned in terms of Clause 5 of this Agreement,
payable in money to an employee in respect of the
ordinary hours of work as laid down in Clause 9 of
this Agreement;

“week” means a period of five working days;

“working day” means any day on which work is wusually
performed in the Industry.

CLAUSE 4 (WAGES)

(1) Subject to the provisions of sub-clauses (2), (3) (a), (4) and
(6) of this clause and of Clauses 6, 7, 17 and 29, the following
minimum wages shall be paid per week to the undermentioned
classes of employees:

(a) Employees engaged on making and/or grading patterns:

R ¢
Qualified employee ... ... ... co cor ver eer eee es wee we 30 85
Learners:
First half-year of experience ... ... ... ... .. «on ... 7 00
Second half-year of experience ... ... ... ... ... ... ... 900
Third half-year of experience ... ... ... ... oo «. ... 11 50
Fourth haltyyear of experience ... W wessm wa A0
Fifth half-year of experience ... ... ... ... ... ... ... 16 60
Sixth half-year of experience ... ... ... ... ... ... ... 19 00
. Seventh half-year of experience ... ... ... ... ... ... 21 40
Eighth half-year of experience ... ... ... ... ... ... ... 23 80
Ninth half-year of experience ... ... ... ... ... ... ... 26 20
Tenth half-year of exper[enoe i e e dee e e e 2800
Thereafter .. <., =i i s 30 85

(b) Male marker-in other than a marker-in of interlinings and
trimmings :

R ¢

Qualified emplovee ... ... ... co ver cer evr e e e ... 25 85

Learners:

. First half-year of experience ... ... ... ... ... cov oo oo 700
Second half-year of experience ... ... ... ... ... ... ... 8 50
Third half-year of experience ... ... ... ... ... ... ... 11 00
Fourth half-year of experience ... ... ... ... ... ... ... 13 05
Fifth half-year of experience ... ... ... ... ... ... ... 14 90
Sixth half-year of experience ... ... ... ... ... ... ... 1675
Seventh half-year of experience ... ... ... ... ... ... 18 60
Eighth half-year of experience ... ... ... ... ... ... .., 2045
Ninth half-year of experience ... ... ... ... ... ... ... 2230
Tenth half—year of expenence T ) L |
Thereafter . = 25 85
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(c¢) Vroulike merker, uitgesonderd 'm merker van tussenvoerings
en versiersels: : +

&

—
(=3
i 0

Gekwalifiseerde werknemer ... .

Leerlinge: o
Eerste halfjaar ondervindin e B svasien e
Tweéde halfjaar ondervinding ... ... ... .o wos wer we i
Detde halfjaar ondervinding ... ... ... .. oo o e e
Vierde halfjaar ondéfvinding ... ... ... ... ... .. -,
Vyfde halfjaar ondervinding ... ... ... ... .. . .
Sesde halfjaar ondervinding ... ... ... co cor ven ee enn
| DTy 17 .

Ptk et ot
nEes8888

(d)'(l} Manlike naaimasjienwerker wat moue insit; mans- en
damessnyersbaadjies en oorjasse omstik; manlike ryger; manlike
fatsoeneerder; manlike passer: :

R c-
Gekwalifiseerde werknemer ... ... ... cooivee vvr vew wee oo 19 85
Leerlinge :
Eerste halfjaar ondervinding ... ... o0 v ver ver wue oo 7 00
Tweede halfjaar ondervinding ... ... ... ... .o v ... 825
Derde halfjaar ondervinding ... ... ... cov oo vee w0 o 950
Vierde halfjaar ondervinding ... ... ... ... oo oov vew oo 11 25
Vyfde halfjaar ondervinding ... ... ... ... .oo oov e o0 12 .50
Sesde halfjaar ondervinding ... ... ... .o o cov oo .o 1375
Sewende halfjaar ondervinding ... ... ... ver vov vre ... 15 00
Agtste halfjaar ondervinding ... ... ... ... Jiv e vew oo 16 25
Negende halfjaar ondervinding ... ... ... v e e wns g ;{51

Tiende halfjaar ondervinding ... ... ... iov v vee vee o
DIRATHR 5 socvin o We GOaNT e S we v s 1988

2) Manlike ﬁaéimaéjicﬁwefkef, uitgesbnderd ’n_manlike naai-
m?sﬁenwerke_r bedoel in paragraaf (d) (1) van hierdie subklou-
sule: ) .

s R ¢
Gekwilifiseerde werknemer ... ... ... ... coi vor ooe vee woe 15 85
Leerlinge: '

. Eerste halfjaar ondervinding ... ... ... ... oo vor vew .. 700
Tweede halfjaar ondervinding ... ... ... oo cor e ... 800
Derde halfjaar ondervinding ... ... ... vvr cev ver ver .. 9 00
Vierde halfjaar ondervinding ... ... ... &. oo oot e won 1050
Vyfde halfjaar ondervinding ... ... ... ... ... v v .o 11 60
Sesde halfjaar ondervinding ... ... .. is e wee e v 1270
Sewende. halfjaar ondervinding ... ... ... ... oo oo oo 13 8O
Agtste halfjaar ondervinding .., ... -vv cov coe cer ore oo 14 90
DEATNE ..p e wen nr ovs sve sos God as 15 85

{¢) Vroulike naaimasjienwerker; merker en/of uitsnyer van
tussenvoerings en versiersels; afwerker; 'n werknemer werksaam
aan fynstopwerk, borduurwerk, sierlassteekwerk, kraalwerk en/of
plooiwerk aan rompe met die hand verrig; vroulike ryger; vrou-
like passer; vroulike fatsoeneerder; vroulike perser van kleding-
stukke uitgesonderd hemde, dasse, pijamas en ander nagdrag,
hoede, pette, onderklere, breiwerk, voorskote, oorpakke en bloese
sonder kant, borduurwerk, opnaaisels en handgemaakte plooie;
bediener van 'n ketting-, ,,overlocking”- en/of soommasjien:

(¢) Female marker-in, other than a marker-in of interlinings
and trimmings:

R ¢
Qualified employee ... .10 .00 s cor vir eee wee ver vew ... 16 85
Learners: : :
First- half-year of experience ... ... ... coo cor oo oo 600
Second half-year of experience ... ... ... ver vor ww .o 7 00
Third hailf-year of experience .. S ... 900
Fourth half-year of experience ... ... ... ... ... ... ... 11 00
_Fifth half-year of experience ... ... ... ........ ... 1300
Sixth half-year of experience ... ... ... ... «oo oo ... 15 00
Thereafter ... ... wou vie v wen 16 85

(d) (1) Male sewing machinist engaged in setting in sleeves,
sewing round men’s and ladies’ tailored coats and overcoats; male
baster; male shaper; male fitter-up:

Qualified employee ... ... oo ver ver wie vee eee v e e 19 BS

Learners: . ' ;
First half-year of experience ... ... ... ... o oo oo 7
Second half-year of experience ... ... ... ... ... ... ... 825
Third half-year of experience ... ... ... oo vov vow oo 9 50
Fourth half-year of experience ... ... ... ... ... ... ... 11

Fifth half-year of -experience ... ... ... vov oe0 vor ... 12 50
Sixth half-year of experience ... ... ... .. oo oo ... 1375
Seventh- half-year- of experience ... ... ... ... ... ... I500
Eighth half-year of experience ... ... ... ... «c. +o. ... 16 25
Ninth half-year of experience ... ... ... ... «c0 «0v ... 17 50
Tenth half-year of experience ... ... ... ... .o oo oo 1875
Thereafter ... . v ay woma 19 85

(2) Male sewing machinist other than a male sewing machinist .
referred: to-in paragraph {d) (1) of this sub-clause:

) . : R ¢
Qualified employee ... ... .o oo eor coe coe wew eee e ... 15 85
Learners: 2 SN R
First half-year of experience ... ... ... ... ... ... ... 700
Second half-year of experience ... ... ... pesae e a8 0Q
Third half-year of experience ... ... ... .c. oo oo ... 9 00
Fourth half-year of experience ... ... ... ... ver oov ... 10 50
Fifth half-year of experience ... ... ... .o sen oo .o 11 60
Sixth half-year of experience ... ... ..o cor vue wer oo 12 70
Seventh half-year of experience ... ... ... ... ... ... 13 80
Eighth half-year of experience ... ... ... ... ... w0 oo {451 g(sl

Thereafter ... ... ...

(¢) Female sewing machinist; interlining and trimming marker-
in and/or ‘chopper-out; finishér; an employee engaged on in-
visible mending, embroidering, fagotting, beading and/or pleating
of skirts.by hand; female. baster; female fitter-up; female shaper;
female presser of garments other than shirts, ties, pyjamas and
other nightwear, hats, caps, underwear, knitwear, aprons, overalls
and blouses without lace, embroidery, tucks and hand-made pleats;
operator of a linking, overlocking and/or seaming machine :

. R ¢
) R ¢ T : 5
Gaek\ﬂraliﬁseerde WErkREMET .. tov cvv cer eve ony vee e one 1225 (B:;l}:lizgj‘employee fre e e e 1225
Leerlinge: First half- f experi - 6 00
Eerste halfjaar ondervinding ... ... ... .. vor cor oo o 6 00 s ot Dal-yeal . Of EADEHIERCE .y wumunniimoy wiw wrn oo
Tweede -haifjaar ondervindigng ... 675 %gogdhhlafl_f-year ‘i’f CXDRURICE wunimas ws srsmbniay wes g ;g
Dotde halfjsar ondervinding . .. . o v wvn 7. 750 |  Third half-year of experience ... .. ... v v v oo 7.0
Vierde. halfjaar ondervinding ... «.. ... ... coo oo oov ... 895 F?fth half- g::_”rof e L:'ience S 1, OV
Vyfde halfjaar ondervinding ... ... ... ..o e oo 10103 Sixth ha']f-year of exp PIEOCE vis s v wssss se s 11 18
Sesde halfjaar ondervinding ... ... ... ... oo ves wer oo 1115 Thereaftery pe T 10 25
Daarna ... ..o oo e eer see een ee 12 25 5 L agw e TR = 5

(f) Uitsnyer, uitgesonderd ’n uitsnyer van tussenvoerings en/of
versiersels; manlike handperser van damesjasse en/of kostuum-

baadjies:
- Gekwalifiseerde werknemer ... ... ... oo cev ver ver e oo 1585
Leerlinge:

Eerste halfjaar. ondervinding ... ... ... oo v covns oo 7 00
Tweede halfjaar ondervinding ... ... ... «coope wew oo, 825
Derde halfjaar ondervinding ... ... ... oo ceeives won e 9 50
Vietde halfjaar ondervinding ... ... ... ... .. ... ... 1120
Vyfde halfjaar ondervinding ... ... ... ..i wov .. 12 80
Sesde halfjaar ondervinding ... ... ... ... 14 40
Daarng S v fois s v s 15 85

(g) Manlike. klerepersers, uitgesonderd -'n_manlike handperser
van damesjasse en/of kostuumbaadjies- en uitgesonderd 'n perser
van hemde, dasse, pijamas en ander nagdrag, hoede, pette, onder-
klere, breiware,. voorskote; oorklere en. bloese. sonder kant, bor-
duursel, opnaaisels en handgemaakte plooie:.

(f) Chopper-out, other than an interlining andfor trimming
chopper-out, a male presser by hand of women’s overcoats and/or
jackets of costumes: : ,

R c

Qualified employee ... ... ... voo i cee e ver wae eee wh. 15 85
rners: - e
-First half-year of experience ... ... ... «oe coo voo v T 00
Second half-year of experience ... ... ... ... . coo ... 825
Third half-year of experience ... ... ... .. .. 950
. Fourth half-year of experience ... ... vo e . 1120
Fifth half-year of experience ... ... ... ... .. oo .. 12 30
Sixth- half-year of -experience ... ... ... oo oo o .. 14 40
Thereafter :oo:.. v aine i 15 85

()’ Male presser of garments - other than a male presser by
hand:of women’s overcoats and/or jackets of costumes; and other
than presser of shirts, ties; pyjamas and other nightwear, hats,

.caps, underwear, knitwear, aprons, overalls and blouses without

lace, embroidery, tucks and hand-made pleats:
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noem nie;
onderperser; dryfbandhersteller; on4:lerhcn.t<:lsa§>51stent%e laemaker;
gewone naaldwerker; bediener van 'n ritsvasstik-, knpopoortrek~

en/of ploom:tasnen ander nasiener; fatso'eneerd volgens
patroon; en/of 'n werknemer wat boordjies trubemsee-r: .
LR R ¢
Gekwalifiseerde werknemer, uitgesonderd fatsoeneerder
volgens patroon ... ... T ......... 9175
Gekwalifiseerde fatsoencerder volgens patroon vee ol e 1025
Leerlinge:
Eerste halfjaar’ ondervinding ..
Tweede halfjaar ondemndmg T O
Derde halfjaar ondervinding ... ... ..i ... .| ... .
Vierde halfjaar ondervmdmg
Vyfde halfjaar ondervinding .. 8
Sesde halfjaar ondervinding .. .. 9
Daarna, almal behalwe fatsoeneerder volge]us patr(_)qn 9 75
Daarmna, 'n fatsoeneerder volgens patroon .. 10 25
(E)-Algemene werker: ; ¢ % v . Rc’
Gekwalifiseerde werknemer ... ... ... oo v e oes . 9 25
Leerlinge: |
Eerste halfjaar ondervinding ... ... ... ... ... ... .l 6 00
Tweede halfjaar ondervinding e ee eee s 6 50
Derde ha]fgaar ondervinding .. 700
Vierde. halfjaar uondervmdmg 2 ST TS
Vyfde halfjaar ondervinding ... ... ... ... ... =825
Sesde halfjaar ondervinding ., T 875
Daarna . T e A s 925 .
0] Ander werknemers _ R ¢!
G VOOmaN O s, ion i sana soe e st 3o 35 85
(1) N OOTUTOME e v vam i v i mawsaa} saaasd o 23 35
(1) TOoeSIZHOUCT ... ' viv ver vee wbe ean een oad e ee 19 85
(1) Wastefler iy i oo i G ekt a3 ey i e .. 1635
(v) Opsigter se a551stent see snaane s wihowsga e 17 50
~ (vi) Ambagsman ... ... ... wen Swesmel ses sen 4200
© (vii) Ketelbediener ... ... ... i ve s v e v 10 75
(viii) Kleedkamerbediener . s i 15 00
(ix) Versendmgsverpakker | a
ckwalifiseer ... .. csl 12 25
Eerste halfjaar ondervmdmg s, wes | wew e 9 50
Tweede halfjaar onder\rmdmg Wl e 9 95
Derde halfjaar ondervinding . ‘ iow 10 40
Vierde halfjaar ondervmdmg ilos 10 85
.. Vyfde halfjaar ondervinding ... ... . 11 30
Sesde halfjaar ondervmdmg | cee e w1175
. Daarna ... ... vor ap e of e 12 25
(x} Arbeuier : raty
i Vanaf datum van mwerkmgUedmg van hlerdie i
" QOoreenkoms ... . e a1
'Vanaf 1 Januarie 1971, - .‘L il 10 00
(x:) Bestuurder.van 'n aﬂewenngsmotorvoertuxg waar-
van die onbelaste gewig saam met die onbelaste
gewig van enige sleepwa of sleepwaens wat deur
sodamge voertuig getrek word— . |
nie 6,000 Ib, oorskry DEE v wie o . 14 15
6,000 1b. oorskry .. e ‘ ve ke 16 00
{xu) Deeltydse motorvoertmgbesttrurder cedt ver wed e 10 00
<7 i
B0 Werktuigkundige: L
Gekwal:ﬁseer el T g ‘ VAl =25 00
Leerlmge :
Eérste halfjaar ondervmdmg § 10 00
Tweede halfjaar ondervmdmg s il e 11 00
Derde halfjaar ondervinding ... ..J ... . 12 00
Vierde halfjaar ondervinding ... ... .. v et e 1300
Vyfde halfjaar ondervinding ... ...[ ... .. . 14 00
Sesde halfjaar ondervinding ... ... ... .. ... 1500
- Sewende hal'fjaar"oncler\rinding N £RN .- 71700
- Agtste halfjaar ondervinding ... ... ... .. 19 00
- Negende halfjaar: ondervinding . ... | ... .0 . 21 00
- Tiende halfjaar ondmlndlng bee and w7 23-00
Daarna . . o o 25 00

No. 2626
|
Gekwalifiseerde werknemer ... W SRR e
Leerlinge:
Eerste halfjaar ondervinding ... ... ... ... . oo o

Tweede halfjaar ondervinding ... .
Derde halfjaar ondervinding ...
Vierde halfjaar ondervinding ..

Vyfde halfjadr ondervinding ...

“Sesde halfjaar ondervmdmg
Daarna wa

(h) Ander persers mnie elders in hierdie MoLsule

R ¢
13 20

6 00
7 00
8 00
9 45
10 70
11 95
13 20

Qualified employee ... .. 3 T

. Learners:
First half-year of experience ... ... ... ... ... v v
Second half-year of experience ... ... ... ... ... ... ...
Third half-year of experience ... ... ... ... oo .o ..
- Fourth half-year of experience ... ... ... ... ... 0 v
Fifth half-year of experience ... ... ... ... ... ... ...

Sixth half-year of expenence

Thereafter

(h) Other préssers not pl’O\"lded for elsewhere in this clause;

under-presser; machine belt fixer; maintenance assistant; layer-up;
plain sewer; machine operator of a button covering, zi
and/or pleating machine; other checker; shaper by temp.
or an employee engaged on the trubemzmg of co ars:

Qualified employee, except shaper by template

Qualified shaper by template ..
_ Learners:

First half-year of experience ... ... ... ... e o

Second half-year of EXPETIENCE .. v vir wrr win e
Third half-year of EXPETIENCE ... v0v il e vir aen e

Fourth half-year of expenenee
Fifth half-year of experience .
Sixth half-year of experience .

Thereafter, all except shaper by template

'I’hereafter, a shaper by template

(:') General Worker:-

Quahﬁed employee
"-Learnets: --

First half-year of expenence
Second half-year of experience ... ... ... ... .. .o .o
Third half-year of EXPEHENCE vuv, an corpuniven s sve so
. Fourth half-year of expenence

Fifth half-year of experience .

. - Sixth half-year of expenenee
_Thereafter ek "wikmebun e
(/) Other employees :
' () Poreman ... ... ... ... VI R
Lur, - (D) FOTEWOMATL .. vou suv swe won o wrweuam sss wod hdeiday
L (i) Supervisor e nardns Mas emecene nms smm rscemmEy

{iv): Checker : :
(v) Assistant to &tperwsor
(vi) Artisan . .
(vii) Boiler attendant

- (wu) Cloakroom supemsor A AL

{1x) Despatch paeker
Quulified .. - 3
‘First half—year of expenence

Second half-year of expenenee

- Third.half-year of experience .
Fourth half-year of experlenee
Fifth half-year of experience ,

- Sixth half-year of expenenoe

Thereafter ..
' (x) Labourer:

As from the date of cormng into operatxon of

this Agreement .,
As from Ist January 1971 .

(xi) Driver of a delivery motor vehlcle, t'he unladen
“weight of which together with the unladen weight
of any {trailer or trailers drawn by such veh:cle-—

“ does not exceed 6, 000 Ibs. ... ...

"2.- " “exceeds 6,000 Ibs.

T T BT T

(xii) Part-time motor vehicle ArVeT v i v weees e

" (k) (i) Mechanic:
Qualified .. i sgmoan G ARNERR HE
Learner: ;
' First half-year of expenence
Second ‘half-year of experience .., ... ...

* Third half-year of experience .

Fourth half-year of expenence

Fifth half-year of experience .
Sixth half-year of experience

Seventh half-year of expenence'
‘Eighth half-year of -experience

' Ninth half-year of experience .

- .. Tenth half-year of expenence
Thereafter: ... ... ...

tacking
te and/

R ¢

9175
10 25

6 00
6 50
7 00
795
8 55
915
975
10 25

R ¢

14 15
16 00

10 00

R ¢
25 00

10 00
11 00
12 00
13 00
14 00
15 00
17 00
19 00
21 00
23 00
25 00



il

No. 2626 9

GOVERNMENT'GAZE’I’I'E, 20t FEBRUARY, 1970
(ii) Versendingsklerk en/of fabrieksklerk: R (i) Despatch clerk and/or factory clerk:

c R ec
Gekwalifiseer ... ... vr v cee cer eve aer wee w17 50 Qualified ... oo cer cer eer de eee eee ee een eee e 17 50

Leerlinge: ) : Learner:
Eerste 2 halfjaar ondervinding ... ... ... ... 1225 First two half-years of experience ... ... ... ... 12 25
Tweede 2 halfjaar ondervinding ... ... ... ... 15 00 Second two half-years of experience ... ... ... 15 00
DEATAA cor cor err ane cen wen eer sen ses 17 50 Thereafter ... ... o oo v e 17 50

(D) Groeipleier of spanleier—Wanneer daar van 'n werknemer
vereis word om die werksaamhede van ’n groep- of spanleier
te verrig, moet hy, terwyl hy aldus in diens is, bénewens die
loon vir 'n gekwalifiseerde werknemer van sy klas soos in hierdie
subklousule bepaal, 'n bedrag gelyk aan 5 persent van sodanige
loon vir gekwalifiscerdes, betaal word, met dien verstande dat
sodanige bykomende bedrag nie aan die bepalings van klousule
4.(3) (a) van hierdie Ooreenkoms onderworpe is nie.

(m) (i) Ondervoorman—Waaf daar van 'n werknemer vereis
word om die werksaamhede van 'n ondervoorman te verrig, moet
hy, terwyl hy aldus in diens is, benewens die loon vir gekwalifi-
seerdes vir 'n werknemer van sy klas soos in hierdie klousule
bepaal, 'n bedrag gelyk aan 5 persent van sodanige loon vir ge-
kwalifiseerdes betaal word, met dien verstande dat sodanige by-

- komende bedrag nie aan die bepalings van klousule 4 (3) (@) van
hierdie Ooreenkoms onderworpe is nie.

(ii) Prototi pemaker-masjienwerker—Wanneer daar van "n werk- -

nemer vereis word om die werk van ’n prototipemaker-masjien-
werker te verrig, moet hy, terwyl hy aldus in diens is, benewens
die loon vir 'n gekwalifiseerde naaimasjienwerker soos in hierdie
klousule bepaal, 'n bykomende bedrag gelyk aan .10 persent van
sodanige loon vir gekwalifiseerdes betaal word, met dien verstande
dat sodanige bykomende bedrag mie aan die bepalings van klou-
sule 4 (3) (@) van hierdie Ooreenkoms onderworpe is nie.

(2) Behoudens die bepalings van subklousule (3) (@) en (4)
van hierdie klousule en van klousules 6 en 7
noemde minimum lone per week betaal word aan ondergenoem-
de klasse werknemers wat 24 maande ondervinding vir ’'n werk-
nemer van sy klas op 30 November 1956 voltooi het, en die

volle tydperk van ondervinding, voorgeskryf vir 'n gekwalifi-

seerde werknemer van sy klas, op 30 November 1965:
(n) )Wefknem'ers' van die klas bedoel in subklousule 4
(0) Werknemers van die klas bedoel in subklousule 4 (1)

{p) Werknemers van die klas bedoel in subklousule 4 (1)

40 85
33 85

(@) . () _“ﬁrk?;)mﬁrs van.die klas bedoel in subklousule .
(ii) 'Werknemers van die klas bedoel

A (D) (@) () n e e T e

_(r)) W)erl;nemers .van .die klas. bedoel in- subklousule.
G ALY (@) e es wey wveenereen seiebatan e w2 see el ie e
-(s) Werknemers - van die: klas.- bedoel in ‘subklousule

in. subklousule

15 00
PG ) ) I o ves on i vamsssnoeme sen v ven,

(3) (a) Behalwe soos bepaal in subklousule (3) ¢b) en (¢) en
subklousule (4) van hierdie klousule, kan niks in. hierdie Ooreen-

koms die_loon van 'n werknemer in die Nywerheid verminder -

nie; voorts met: dien verstande dat 'n werknemer wat 'n loon

ontvang gelyk aan-of meér as die voorgeskrewe: totale loon vir :
gekwalifiseerdes bedoel in subparagrawe (j) (ix) en (k) wat betaal |
was op 1 Januarie 1969 of op datum van indiensneming daarna, .
maar voor 1 Junie 1969, en in die geval van ’n werknemer wat
’n loon ontvang gelyk aan of meer as die voorgeskrewe totale :

loon:bedoel in subparagrawe (j) (v) tot (viii) en (j) (X) en (j) (xi)
wat betaal was op 1 Januarie 1 ‘of
neming daarna, maar v66r 1 Junie 1969, geregtig is op 'n by-

komende bedrag, as verhoging, gelyk aap 5 persent van sy loon °
wat betaal was op 1 Januarie 1969, maar hoogstens 75¢c benewens |
sodanige ‘werklike ‘totale loon, en sodanige bykomende bedrag
plus die werklike totale bedrag wat betaal was op 1 Januarie
1969 of op datum van indiensneming daarna, vanaf die datum |
. van_ inwerkingtreding van . hierdie: Ooreenkoms, .as die' voorge-

skrewe loon van sodanige werknemer geag moet. word.

(b) Ondanks die bep lings van klousulé 4 (3) (a) kan ’h werk- |
werk- .
nemer en met die goedkeuring van die Raad wat vooraf verkry |
is, sy werknemer ’n loon te betaal wat minstens so groot is as dje .
voorgeskrewe minimim loon vir 'n werknemer van sy klas; met :
dien -verstande :dat- - wanneer hy sy werkgewer se diens verlaat :

gewer toegelaat word om op skriftelike versoek van s

die- werknemer, by kennisgewing aan die Raad, na sy werklike
loon kan terugkeer. 5 Finas : o F oy

{c) On

werkloos was, in diens meem-teen;’'n loon waaroor sodanige werk-
gewer en werknemer ooreenkom; met dien verstande dat—

(i) dié ‘ooreengekome loon minstens ‘so ‘groot moet wees as .

*: die- Toon 'voorgeskryf: vir 'n werknemer. van sy klas;

moet onderge-

Rec

20 60
33 85 -
18 85 |

- 19 10

9 'of op datum' van indiens- -

die bepalings van klousule 4 (3) (a) en (b) mag 'n
werkgewer 'n werknemer wat vir 'n tydperk van minstens 13 weke -

{) Set leader or team leader—Any employee when called upon
to perform the duties of a set or team leader shall, whilst so
employed, be paid in addition to the qualifitd wage for an
employee of his class as provided for in this clause an amount
equal to 5 per cent of such qualified wage, provided that such
additional amount shall not be subject to the provisions of clause
4 (3) (a) of this Agreement. '

(m) (i) Chargehand.—Any employee when called upon to per-
form the duties of a chargehand shall, whilst so employed, be
paid in addition to the qualified wage for an employee of his
class as provided for in this clause an amount equal to 5 per cent
of such qualified wage, provided that such additional amount
shall not be subject .to the provisions of clatise 4 (3) (@) of this
Agreement. ‘- h

(i) Sample machinist—Any employee when called upon to
perform the duties of a sample machinist shall, whilst so employed,
be paid in addition to the qualified wage for a sewing machinist as
provided for in. this clause an additional amount equal to 10.per
cent of such qualified wage, provided that such additional amount
shall not be subject to the provisions of clause 4 (3) (a) of this
AQreieAL ! v Co ot

(2) Subject to the provisions of sub-clause (3) (a) and: (4) of this
clause and of clauses 6 and 7, the following minimum wages shall
be paid per week to the undermentioned classes of employees
who had completed 24 months’ experience for an employee of
his class as at 30th November, 1956, and the full period of
experience laid down for a qualified employee of his class as at
30th November, 1965: _ ; - !

: c

w0 85
33 85

20 60
33 85

gz)) (E)mployees of the class referred to in sub-clause
4 ] a 10‘. PR R ---. aw .lv‘ ..1. s ;un.-'—— s wmwm
({i;))(Smployees of ‘the class referred to in sub-clause™
4 mmineen ram pene ma KRR g A, S S e Aee Hie i

(p) Employees of the class referred to in sub-clause ..
4 ((I))(c) .
C g

aas ses wms

(i) Employees .of the class referred to-in sub--
clause 4 {I) {d) (l) ben lwws FE was pie Gde ses eis esd
. (ii)-Employees. of the class referred to. in.sub- ;
. clause 4 () (d) (2) ..o wie voe v wirivnn woe vee wew 18 85
(r) Employees of the class referred to in sub-clause .
B (1) () vvr see wer wrr weei e weeeen ek wes ane_me vee eee oo, 15 00
.(s) Employees of .the class. referred to in sub-clause.-
D e vin s ; 19 10

..... s aaa dgasoaew s mes westags

(3) (i) Save as provided in sub-clause (3) (b) and (¢) and sub-
clause (4) of this clause nothing in this Agreement shall operate to
reduce; the-wage of an .employee in ‘the Industry; provided. further
that an employee in receipt of a wage equal to, er -exceeding
the prescribed qualified total wage referred to.in sub-paragraphs

{){ix) and (k) as-at: the. 1st January, 1969, or.on.date of engage-

ment thereafter but before Ist June, 1969, and in the case. of an
employes in receipt of a wage equal to or exceeding the prescribed
total wage referred to in sub-paragraphs (/) (v) to (viii).and () (x)
and (j) (xi) as at ithe. Ist January, 1969, or on date of engagement
thereafter, but before Ist June, 1969, 'shall be entitled to receive
as an increase an additional amount equal to 5 per cent of his
‘wage ‘as at Ist January, 1969, but not exceeding 75 cents'in
addition to such actual total wage and such additional amount
plus: the actual total wage paid oni'the 1st January; 1969, or on
date of engagement. thereafter, shall from -the date of coming into
operation of this Agreement be regarded as the prescribed wage of
such-employee. w5 w R

~(b) Notwithstanding .the - provisions -of clause 4. (3)- (at} an
employer may be. permitted, upon-.the written uest, of hi
employee and with the prior approval of the Council, to pay his
employee a wage which is:mot; less than- the minimum prescribed
wage for an employee of his class; provided that on leaving his
employer’s service the employee  may revert to his actual wage
By notifying the Council.” .+ = " .
- {¢) Notwithstanding the provisions of clause 4 (3) (a) and (b,
an employer may employ an employee who has been unemploy

for a period of not less than 13. weeks at a ‘wage agreed upon

| between such employer and: employee: Provided that— -

('j the 'agfeed'--'- waée- shall be not -less ‘than, tﬁe_- prescribed
wage for an employee of his class; S e
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werknemer se diens by die Raad gedoen word om goedkeuring
van die ooreengekome loon;

en voorts met dien verstande dat—
(iii) die ooreengekome loon die loon moet wees wat verskul-

(ii) aansoek gedurende die eerste vyf werkdae JEH sodanige
dig is aan sodanige werknemer totdat die werkgewer deur die
Raad verwittiz word dat die aansoek toegestaan Tgcwc}er is.

{4) Ondanks andersluidende bepalings in hijerdie Qoreenkoms
moet ' werknemer wat oorgeplaas word na ’n beroep in die

Nywerheid waarvoor 'n hoér loon voorges is en waarin hy

nie voorheen werksaam was nie, steeds die loon wat voor soda-.

nige indiensneming of oorplasing aan hom Ibaar was, ont-
vang totdat sy ondervinding in die nuwe beroep hom op 'n ver-
hoging geregtig maak. Op elke betaaldag in Eﬁe betrokke half-
jaar daarna moet hy 'n loon ontvang van minstens |die eersvol-
gende hoér bedrag as die loon wat hy ontvang het soos bepaal
in subklousule (1) betreffende sy nuwe beroep; o
betaaldag' van daardie halfjaar word sodenige |werknemer,
uitslujtlik vir die doel om sy loon te bepaal, geag n leerling te
wees wat net begin werk met slegs daardie tydperk|van onder-
vinding wat hom in staat sou stel om diesclfde looni]te verdien;

die eerste

met dien verstande dat ’n werknemer in diens as afwerker,
ryger, gewone naaldwerker, perser, onderperser en/ of algemene
werker wat na die klas naaimasjienwerker oérg_edplaps word, ’n
loon moet' ontvang wat minstens so groot is as dié ]voorgeskryt‘
in die tweede kerf vir die naaimasjienwerker. Indien so 'n werk-
nemer na sy vorige beroep terugkeer, moet sy tota{e ondervin-
ding weer eens as sy ondervinding geag word, en mag| sy loon nie
minder wees nie as wat hy in daardie beroep|ontvang het.

{5) Ondanks andersluidende bepalings in hierdie
moet die verhoging waarop ’n leerling kragtens subklousule (1)
van hierdie klousule geregtiz mag word op die eerste betaaldag
van elke halfjaar betaal word op grondslag ‘)'an die leerling se
ondervinding op die laaste werkdag van die orige ﬂa]fjaar. -

.(6) Ondanks andersluidende bepalings in hierdie Qoreenkoms
moet die beginloon van 'n werknemer wat ondervinding slegs van
kleremakery-op-maat opgedoen het, nd ’'n pqceftydI'van hoog-
stens twee weke, deur die betrokke werkgewer en werknemer.in
oorleg met die Raad vasgestel word. Dié werknemer word dan
geag 'n leerling te wees wat net begin met slegs daardie tydperk
van ondervinding wat hom in staat kan stel om die loon te ver-
dien waaroor die werkgewer, die werknemer len die| Raad oor-
eengekom het.

KLOUSULE 5 (BONUSSKEMAS, TAAKWERK EN STURWERK)

(1) Geen werknemer mag in -enige bedryfsinrigting taakwerk
of stukwerk verrig nie; met dien verstande dat ’n| werkgewer
met een of meer van sy werknemers kan ooreenkom dat bonusse
betaal word vir enige werk wat sodanige werknemer of werk-
nemers bo en behalwe die gewone dag of week se werk verrig,
nadat die werkgewer en die werknemer of WJPrk'nemers ooreen-
komstig klousule 9 onderling oor die gewone dag bf week se
werk oorcengekom het, en' met dien verstande dat sodanige
bonusstelsel, ‘'n werknemer in staat moet ste( om ’'n bonus te
verdien wat minstens 10 persent van die betrokke voorgeskrewe
loon vir 'n werknemer van sy klas bedra. - |
* (2) 'n Werkgewer wat 'n bonusstelsel in sy ;mri ing wil instel
of wysigings: aanbring in een wat reeds in werking is, moet, voor
die instelling of wysiging daarvan, ondergenoemde inligting aan
die Sekretaris van die Raad verstrek en die Raad se goedkeuring
vir .sodanige ‘stelsel of wysiging verkry, en geen bon

telsel mag
sonder om eers die Raad se goedkeuring te verkry,| ingestel of
gewysig word nie: | ;

(a) Die skaal van die bonus en die metode om

~ wat as bonus betaalbaar is, te bercken;

(b) die tydperk ten opsigte waarvan die

tyd bereken word;

(¢) die dag waarop die bedrag van die bonus deur

nemer gedurende elke sodanige tydperk |verdien is, betaal-
baar is. 4 : - ,

(3) Die bepalings van subklousule (2) hierva!n mag dit nie vir
'n werkgewer onwettig om voort te gaan om ’‘n bonus-
stelsel, waarvan hy die Raad kragtens 'n vorige ooreenkoms vir
die Nywerheid in kennis gestel het, in stand te hou nie.

die bedrag

onus van tyd tot

KLOUSULE 6 (Kok‘r-n’n)

moet ‘n werknemer van wie nie vereis word o
werk nie, kennis van die feit gegee word voor|of op|die ophou-
tyd op die werkdag voor die dag waarop sy dienste nie nodig is
nie. . - _

(2) ’n Werknemer wat op enige dag in die inrigting aanwesig
is, moet minstens vier uur lank werk of in plaas daarvan besol-
dig word, tensy hy kragtens subklousule (1) v$ hierdie klousule
in kennis gestel is dat sy dienste op sodanige dag nie nodig sal
wees nie.

(1) As korttyd in 'n inrigting ingevoer is %f ingevoer word,

oreenkoms

wat deur ’n werk- .

op enige dag te

(i) application - to the Council for the approval of the
- agreed wage be made during the first five working days of
such employee’s service;

and provided further that—

(i) the agreed wage shall be the wage due to such employee
until the employer has been notified by the Council that the
application has been granted or refused.

(4) Notwithstanding anything to the contrary contained in this
Agreement an employee who is transferred to an occupation in
the Industry for which a higher wage is prescribed and in which
he was not previously employed shall continue to receive his
wage prior to such employment or transfer until his experience
in the new occupation entitles him to an increase. On each pay
day in the relevant half-year thereafter, he shall receive a wage
of not less than the wage next higher than the wage he was
receiving as Iaid down in sub-clause (1) relating to his new
occupation; on the first pay day of that h