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GOVERNMENT NOTICES

DEPARTEMENT VAN ARBEID

No. R. 37 14 Januarie 1972
WET OP NYWERHEIDSVERSOENING, 1956

DRANK- EN VERVERSINGSBEDRYF, WIT-
WATERSRAND EN VEREENIGING

HOOFOOREENKOMS
Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat die bepalings van die Oor-
eenkoms wat in die Bylae hiervan verskyn en op dic

~ Drank- en Verversingsbedryf betrekking het, met ingang
van die eerste dag van die kalendermaand wat volg op
dic datum van publikasie van hierdie kennisgewing en
vir die tydperk wat drie jaar vanaf genoemde eerste dag
eindig, bindend is vir die werkgewersorganisasie en die
vakvereniging wat die Qoreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van genoemde
organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van die Qoreenkoms, uitgesonderd dié
vervat in klousules 1 (a), 2, 5 (6) (h), 17, 18, 19 en 20,
met ingang van die eerste dag van die kalendermaand
wat volg op die datum van publikasie van hierdie kennis-
gewing en vir die tydperk wat drie jaar vanaf genoemde
eerste dag eindig, bindend is vir alle ander werkgewers
en werknemers as dié genoem in paragraaf (a) van hier-
die kennisgewing wat betrokke is by of in diens is in
genoemde Bedryf in die landdrosdistrikte Alberton,
Benoni, Boksburg, Brakpan (uitgesonderd daardie
gedeeltes van laasgenoemde twee landdrosdistrikte wat
voor die publikasie van Goewermentskennisgewing 1779
van 6 November 1964 binne die landdrosdistrik Heidel-
berg geval het), Germiston, Johannesburg, Kempton
Park (uitgesonderd daardie gedecltes wat binne die
landdrosdistrik Pretoria geval het en wat ingevolge
Goewermentskennisgewings 556 van 29 Maart 1956 en
1618 van 2 Oktober 1970 by die landdrosdistrik Kempton
Park ingelyf is), Krugersdorp, Nigel, Randfontein (uit-
gesonderd die plase Moadowns 1, Leeuwpan 18, Ireton
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DEPARTMENT OF LABOUR

No. R. 37 14 January 1972

INDUSTRIAL CONCILIATION ACT, 1956

LIQUOR AND CATERING TRADE, WITWATERS-

RAND AND VEREENIGING

MAIN AGREEMENT
I, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Liquor and Catering Trade
shall be binding, with effect from the first day of the
calendar month following the date of publication of this
notice and for the period ending three years from the
said first day, upon the employers’ organisation and the
trade union which entered into the Agreement and upon
the employers and employees who ‘are members of the
said organisation or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the Agreement, excluding
. those contained in clauses 1 (), 2, 5 (6) (h), 17, 18, 19
and 20, shall be binding, with effect from the first day
of the calendar month following the date of publication
of this notice and for the period ending three years from
the said first day, upon all employers and employees
other than those referred to in paragraph (a) of this
notice who are engaged or employed in the said Trade
in the Magisterial Districts of Alberton, Benoni, Boks-
burg, Brakpan (excluding those portions of the latter
two Magisterial Districts which prior to the publication
of Government Notice 1779 of 6 November 1964 fell
within the Magisterial District of Heidelberg), Germis-
ton, Johannesburg, Kempton Park (excluding those
portions which fell within the Magisterial District of
Pretoria and which were transferred to the Magisterial
District of Kempton Park in terms of Government
Notices 556 of 29 March 1956 and 1618 of 2 Cctober
1970), Krugersdorp, Nigel, Randfontein (excluding the
farms Moadowns 1, Leecuwpan 18, Ireton 19, Pahtiki
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19, Pahtiki 20, Bospan 21, Goudvlakte Qost 37, Rooi-
poort 38, Oog van Wonderfontein 39 en Rietfontein 48),
Roodepoort, Springs, Vanderbijlpark, Vereeniging en
‘Westonaria;en . . . oo
7+ () kragtens artikel 48 (3) (a) van genoemde Wet, dat
© die bepalings van die' Ooreenkoms, uitgesonderc
vervat in klousules 1 (a), 2, 5 (6) (h), 17, 18, 19 en 20,
mef ingang van dic eerste dag van die kalendermaand

wat volg op die datum van publikasie van, hierdie |

kennisgewing en vir die tydperk wat drie jaar vanaf
~ genoemde. cerste-dag eindig; in die gebiede gespesifiseer
- in paragraaf (b) van hierdie kennisgewing nuitatis
~mutandis |
" van genoemde bepalings -ten opsigte van werknemers
bindend is en vir daardie werkgewers ten opsigie van
Bantoes in hul diens. .-« + o :

VEVILTOEN, Minister van Arbeid.”

N RV ERSINGSBEDRYE .+
(WITWATERSRAND EN VERBENIGING)-

T HOOFOOREENKOMS -

Wet op Nyw_v_egi?ei‘d_sx_ffnfspgning, : !’BSG, 'gg's-l-ui‘t “deur

DRANK-EN

ingevolge die
i see e . Hotel.Association of the Tramsvaal
(hierna “die werkgewers” of *die werkgewersorganisasie’ genoemy,
aan‘die een kant; en gl ritig R e ot F bake iy
ifiwatersrand Liguor and Catering Trade Employees’ Union

die ander kant,.> - - oy ;
wat die partye is by die MNywerheidsraad vir - die Drank- -en
'Yé:i{b’rs_iqg‘g_sbadryf'-f-Witwatersr_:md en Vcreepigmg}.ﬁ. it
“+ 1 TOEPASSINGSBESTEK VAN OOREENKOMS .
(:_i)"Hie*rdie Ooreenkoms-moet in die laﬁddmsdi_slfrikte--Kfug'érs-

dorp, Roﬁdepoort-,:--lohannesbmg,'Alberton, Germiston, Boksburg } L

(uitgesonderd . daardie - gedeelte wat. -voor . die. -publikasie - van
Cloewermeniskennisgewing 1779 van-6 November 1964 binne dic
landdrosdistrik  Heidelberg - géval -het), Benoni, Brakpan (uit-
‘gesonderd “daardie = gedeelte wat. voor ~die . publikasig  van
Goewermentskennisgewing *1779:van 6 November, 1964 binne die
‘landdrosdistrik Heidelberg geval:-het),. Randfontein (uitgesonderd
die plase Moiadowns 1, Leeuwpa |

‘Bospan 21, Goudvlakte .Oost 37, Rooipoort 38, Oog van Wonder-
fontein . 39 and -Rietfonicin 48), Springs,. 4
Vanderbijipark, Westonaria : en- Kempton Park (uitgesonderd

daardie gedeeltes wat binne die landdrosdistrik Pretoria geval het |
en wat ingevolge Gdéwermenfskennifjgew_ings_ 556 van: 29 Maart

1 ie' landdrosdistrik Kempton
Park ingelyf is), nagekom word deur alle werkgewers in. die
Drank- en

1956 en 1618 van 2 Oktober 1970 by

vereniging is en in die Bedryf werksaafis. © ©
_ (b) Ondanks subklousule
toepassing op werknemers
‘voorgeskryf word.

(c) Klousules 4 tot en met 24 is nie van toepassing nie Op—
of op sy vrou. indien sy saam met hom

o (i) 'm:bestuurder

werk nie, en ook nie-op:’n-werkgewer ten opsigte van sodanige
-+ bestuurder: of ‘bestuurder en-vrou nie: Met dien verstande dai-

die aanstelling van genoemde bestuurder, met. of sonder. sy

" yrou, skriftelik -gedoen' en aanvaar is en die voorwaardes,

. betreffende- besoldiging, jaarlikse: vetlof (met inbegrip van pro
rata-verlof) en diensopsegging - waaraan. sodanige aanstelling

onderworpe is, minstens ewe gunstig. is as dié wat in hierdie’

- Qoreenkoms: voprgeskryf word;- :
~(ii) 'n - buiteverkoopsbestuurder of -bestuurderes of op ‘n
. werkgewer van sodanige buiteverkoopsbestuurder of -bestuur-
deres: Met dien verstande dat die aanstelling van genoemde
buiteverkoopsbestuurder of -bestuurderes skriftelik. gedoen en
-+ aanvaar is en die voorwaardes betreffende besoldiging, jaarlikse
verlof (met inbegrip van pro rata-verlof) en diensopsegging

- “waaraan -sodanige aanstelling onderworpe "is,; ‘minstens . ewe.
" gunstig is as dié wat in hierdie Qoreenkoms voorgeskryf word;’

2

- and

o ety o (©) in terms-of section 48 (3) (a) of the said- Act,

bindend is vir alle Bantoes in diens” in.
gencemde Bedryf by dié werkgewers vir wie enigeen |

(hierna “die werknemers” of “die vakvereniging” ‘genoet), ‘aan

n 18,. Ireton. 19, Pahtiki. 20,
Nigel,. Vereeniging, |

Verversingsbedryf wat lede ~van' die * wérkgewers- :
‘organisasie is en deur alle “werknemers' wat’ lede. van die: vak-:

(a) is hierdie Ooreenkoms slegs van.
-vir' wie lone in hierdie Ooreenkoms .

.20, Bospan 21, Goudvlakte Oost 37, Rooipoort 38, Oog
van Wonderfontein 39 and Rietfontein 48), Roedepoort,
Springs, Vanderbijlpark, Vereeniging and Westonaria;

_declarethat, in ‘the areas specified in paragraph (b) of
this notice and with effect from' the first day of the

~.calendar - month following the date of publication of this
notice and for the period ending three years. from the
said first day, the provisions of the Agreement, excluding
‘those contained in clauses 1 (a),2, 5 (6) (h),'17, 18, 19,
and ‘20; shall mutatis -mutandis be  binding: upon .all

" Bantu employed in the said Industry by the employers
upon whom any of the said provisions are binding in
respect of employees. and. upon those employers in
respect of Bantu-in their employ.

M. Vil JOEN, Minister of Labour,."

. SCHEDULE
- INDUSTRTAL-COUNCIL, FOR THE LIGUOR AND ~
Pl GATERING FRADE. i o i

- (WITWATERSRAND AND VEREENIGING) "

© e MATNAGREEMENT . o o
in accordance with the: provisions of ._ﬂlsi'.[ndu_st:ria{i' Coﬁg:il{aitioh
Act, 1_956?_ made and entered into between the - - bt

¥ avlig

" Hotel Association of the Transvaal = """
(hereinaftér referred to as “the ‘employers” -or “the employers’
organisation”), of ‘thie one part, and the .-~ ¢ L i

Witwatersrand Liquor and Catering Trade Employees’ 'Union.

| (hereinafter referred to ds “the employees” or “the trade. union”),

of, the other part,

being .the parties to ,'tile",'?'iﬁc_[:us.tr\i-al "Cotlficil for the Liquor’ and
Catering - Trade  (Witwaterstand and Ve sing).

1:-SCOPE OF APP FE]
.(a), The terms of this "Agreement shall’*be” dbserved in-the
Magisterial Districts of Krugersdorp, Roodepoort, Fohannesburg,
Alberton, .Germiston, . Boksburg’, (excluding that ‘ portion . which
prior. .to the publication, of Government Notice 1779 of 6
November 1964 fell within the Magisterial District of Heidelbeig),
Benoni,, Brakpan (excluding’ thai poition ~which™ prior 0 the
publication of Government Notice 1779 of 6 Navember 1964 fell
within the Magisterial District of - Héidelbérg), Randfontein
(excluding the farms Moadowns 1, 'Lesuwpan 18, Ireton 19,
Pahtiki 20, Bospan 21, Goudvlakte Oost 37, Rooipoort 38, Oog
van Wonderfontein 39 and Rietfontein 48), Springs, " Nigel,
Veiceniging, :
(exciuding those portions which felt within:the:Magisterial District
of Preioria and which weré iransferred. to-the Magisterial District
of Kempton Park “in terms ‘of Government. Notices 556 of 29
March 1956 and 1618 of 2 October 1970), by all employers in the

Liquor and ‘Catering Trade who are members of the employers’
organisation and by all employees who are ‘members of the trade
union and employed-in-the Trade, ~ . - F 0o
(b} Notwithstanding the provisions of  subclause’ (a)- the terms
of this Agreement shall only apply’in respect of employees. for
whom wages are prescribed in this-Agreement. ° O

" {¢) The provisions-of clauses 4 to: 24 induswe:sﬁali not.. a_.pplgré

(i) to.a manager or to. his wife if she is jointly employed
with him, or to an employer in respect of such manager or
manager and wife: Provided that the appointment of the said
manager, with .or - without ‘his wife, setting _out’ conditions, not
less favourable than: those .prescribed by this Agreement for
remuneration, annual leave (inctuding pro rata. leave) and
.notice of . termination -of employment has been made and
. accepted dm. weiting; oo e o
- -+ii} to an off-sales manager or an off-sales manageress or (o
. an employer of such off-sales manager or off-sales manageress:
Provided that the appointment of the said off-sales manager
or off-sales manageress setting out conditions not less favoui-
able than those prescribed by this Agreement for remuneration,
.annual leave (including pro ratd leave}.and notice of termina-
tion of employment has been made and accepled in writing;.

Vanderbijlpark; « Westdnaria “and Kempton Park .
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(m) n' we;kg‘ewer of enige’ weslthemer van daardie werkgewer
wat tésigheid 'dry§ in 'n bediyisinrigting in dic-gebied van die
gesond! eidskomitee, vap.. Deven, die plaasiike gebiedskomitee
van Magaliesburg, die Aloe F Jord—pﬁesxeroerd op Plaas 100 in
die landdrosdistrik Vereepiging en die dorp Lochvaal in ‘die

_‘landdmschsmk :Vanderbijipark:. .. Met ‘dien., verstande. dat
genoemde-. we;,l\gewcas -die . Raad skriftelik. verseker dat. _die
: voemaardes wal DD, 8y 1 _erkne ‘van toepassing sal wess,
‘minster’s’ ewe’ gunstig is as ‘dié’ wat in Hierdie Ooreenkoms vir
- jaarkikse: werlof ‘(met nhegr‘ip van: pre sata vertof} en dicns-
OPsegg}ng vomgeskxyf wmd T

3 GELDIGHEIDSDUUR__ _AP OOREE]

Mmpter kragtens.artikel 48 van die Wet bepaal, en bly van Krag
Vit dr:e jaar of yir tydperk wat hy vasstel _ X

Bt ol B WOORDOMSKRYWINGS

{1) Tensy die leeuoorgestelde bedoe!mg b‘yk het alle vitdruk- |

kings wat in hierdie Goreenkoms -gebesig en in die Wet g

Nywerheidsversoening.

as in genoemde Wef, en tensy cmbestaarabaar met die saméhang

beteken—

“assmtmt-besmurder ef “assnstent—bestuurderee n manllke
of ‘n' ‘vioulike werknemer, nai. gelang ‘van -die geval, wat 'n
bestuurder of bestuurderes hélp met die vitvoering van sy of haar
pligte en wat gedurende sy of haar afweswhe'd pamens hom of
haar kan‘optree; - . 1
- “kroegman” 'n manhke werl\nemer, ultgesonderd n wynke[ner,
wat drank oor die toonbank: of vanuit die kroeg in 'n bedryfs-
inrigling verkoop;

“+ “kroegman, gek\vahfiseer
ondervinding;

“kroegman, ongekwal;fiseer,
- jaar ondervmdmg, =
. “kroegvron” ‘n.vroulike, werknemer wat drank oor 'n toon-
bank of vanuit die kroeg in “n. bedcyfsinrigting verkoop; . .

“kroegvrou, gekwahf;seer,’ ’n kroegvrou met mmstem een jaar
ondervmdmg, o y
* “kroegvrou, ongekwahﬁseer *on. hroegvrou met mmder as een
;aar ondervinding;

“biljartman”’ 'n werknemer wat biljartiafels, b:l;arlkamers en/
‘of ander bxljartmta‘ustmg verSorg ‘en’ in stand hou én kan” help
met die puntetelling en ander dergelyke werksaamhede; -

n kmegman met. minstens. een. jaar

n kmegman met minder as een

in d]CﬂS geneem word Vir hoogs{ens vier dae in’'n week of wat
tydelik in diens geneem word in die Drank- en Verversmgsbedr}’f
in, of in. verband et 'n besigheid wat Kragtens n tydehke
dramkl:senme of 'n sportgrondehsensae gedryf word:’

1956, omskryf word, dieselfde betekerfz'l; g
| in this Agreement which is ‘défined in- the Industrial Conciliation

i Act, 1956, shall have the same meaning as in that Aet, and,

“kamerbediende” of “huisbédiende” “n ‘vrollike wellcnemer wat |

'slaapkamers woenvertrekke of, ander dele van

Inrigting afstof of aan

aid, TE-w er}gnemtrs

e %Skwf ert!ef tuk cnmf 24 ander varm an klerkhk
:+ (b) ‘geld -ontvang. enfef- hanteer; il

" {¢) rekenings- witmaak: enfof kwnansxes wkreik_ S

 {d) plekbesprekmge doen en/of. gaste e]:xt\t',ang,E s

“(e) ‘nuskakelbord -bedien; |

wsending van goedere-en aantekenmg .dearvan, hou; .
(g} met die hand of met 'n masjien, na gelang. van die’ ge\«al
-rekeningkunde, . administratiewe . of .bevorderende prosedures of

funksies verrig. wat nie. inbegrepe is, by dre bedr}miuhede elders

in hierdie klousule omskryf: n

“elerk; ‘gekwalifiseer,” *n. ‘derk met mmstens drie ]aar onder-f '

_vmdlng,

“Klerk, engekwahflaeel e ’n klerk met mmder as dne }aar :.

Ondervmdmg, ;
’ “kleedkamesbediende”' 2
“ander- artikels van'gaste of ‘besoékers in ‘veilige bewaring neem
‘en wat ook daarvoor verantwoordelik kan wees om die kleed~
kamer skoon en nefjies te hou;

““kok” 'n’ werknemer wat voedsel beret en/of kook Met dlen'

verstande dat indien 'n werknemer slegs werk vemg wat in die
omskrywing van “kombuishulp”, “kelner”, “kelnerin™ of “graad
I-werknemer” gespeszflse.,r word hy /sy nie ~geag word 'n kok

te wees nie;

““kok, gekwallfiseor ?'n Erok -met mmstem vier - jaar onder-
“¥inding;

- “kok, ongekwallflseer, n kok met mmder as vier jaar onder-
vinding; I :

n “erknemer wai k!edmgstukke of |

‘n  bedryfs- |
e kanit maak heddens’ opmaak en belp ;
et -die ontvangﬁ' en’ " héelmaak’ vin’ ‘hitishoudelike linne, “die .
h Y ' wasgoed; ‘die uitrelkmg van v‘oorrade &0

: ne or more of the: follong ocﬂupatmn& S

« () toesig: how. oo .die ong\'éngs eﬁfbf utrelkmg en,?of 'ver-g

.years’ ‘experience;

§iii) to an employer, or‘te any employee of that employer,
who carries on business-in- an establishment in the areas of
{the, Devon. Health: Committee; the local area commmee of
Magalisshurg; the' Aloe F;ord Resoft on Farm 100 .in the
Magrslena] District of Vereeniging; and the Lochvaal Town-
‘ship i the Magisterial- District of Vanderbhﬁpark Provided

' lthat thed said - employer: vndertakes in writing  to ' the: Couneil

that conditions , not. less favourable. than- llwse prescribed. by
this Ag:eemem for annual leave (including pro rata icave) and
notice  of termmdtmﬂ af employmem wi!i %ppiy to hls
'employeea ' g

: N2 JPERfOD OF OPERA'TION O’F THE AGREEMENI

Hmdse Qorédenkoms . tre¢. in.werkingep 'n’ .;-dawm Wi!t d‘e : :Th]‘; Agreen*eni shall come 'nto op=r3tmn (m, such date as

may be specified by the Minister, in terms of section 48 of the

Act,” and shail remain’ in force - for three years, o' for such

pB"].Od s may be ﬂetermmed by hlm

3. DEFINITION S

(1) Unless the contrary intention _appears, any expsession used

nless mcomtstent with the conle‘(t—

assmaant mandger 01: ass:stanl manageress means a male
o a female employee, as the case may be, who assists a manager
T manageress.-in;, the. performance. of his or ‘her duties and who
ay. act for him or her during his or her absence: .
“barman” means a male employee other than a wine steward,
ngaged in the sale of liquor over the counter or from the bar
i an establishment;
| “barman, quahf[ecl " means a barman who Has had not less :
than one year’s experience;
“barman, unqualified,” means & barman’who has had less than
one year’s experience;
“barmaid” means a female employee engaged in the sale of
quor over the counter or from the bar in an establishment;
“barmaid, qua11f1ed ” means a barmaid who has had not’ less

o
by

1]

—

| than one year’s experience;

“barmaid, unquahfled * means a barma1d Who has had less

. than one year 5 experlence,

“billiard-marker. means an employee engaged in the care and
maintenance of billiard - tables, billiard ‘rooms and/or other

“los ,werknemer” 'n werknemer wat deur dieselfde werkgewer | billiard-equipment ‘and: who .may -assist: in-soring: and other like

unctzons,
“casual employee” ‘means an employee -who..is employed . by
the ‘sime employer on’ not more than four: days in, ;any week. or
ho is temporarily employed in the liquor and caterzng trade. ip
or in ‘connection: 'with’ business carried on.under .z, tempgrary
llquor Jicence or a sportsground l:quor licence;.- . 1o
1 “chambermaid” .or “housemaid” means a- female emplcyee
employed in du%tmg or-tidying bedrooms;- living rooms. or. other
parts of ‘an establishmént, -making: beds: and: assisting.. in:. the
eceipt and ‘mending of' household lmen handling linen and
undry, issuing' stores and-supervising: Grade I emph:oyees and
“clerical’ employee” means an- eniployee. who -8 engaged in

(a} Wrmng andf ypmg amdg’orl._, ny fo;m of ¢l cal wbr
{--fb) receiving andor handling mone ) LR
- (¢). making out accounts. andfor issu
~{d) making bookings and/or receiving . st
.{e) operating a telephone, switchboard; o

(f) supervising and reoardmg the recejpt _and,n’ or ;ss 12
:,iespatch of goods: .
(g) carrying- .out, either “nannally or’ mechemcallv, any
accounting, administrative or promehonal p"oced,ure or functwn
1ot included in, the occupation elsewhere defined in this clause

recelpts,

R |

andfor

“clerical employee, gualified,” means a clerical emp]nyee who
has had not less than three years’ CX]JCJ ience; -
“cletical employee, un.quahﬁed | means ‘a clerlca] employee

who has had less than three years’ experience;

“cloak-room attendant” ~means an employee who receives
clothing or other rarticles from guests or. visitors. for safekeeping

and who may also be responsible for- keepmg the cioak-room in

a clean and udy condition;
“cook™” means an employee engaged in: the preparatwn and/or

cooking of food; provided that where an employee performs

only such werk as is -sp‘ecified ‘in the definitions of “kitchen-
hand”, “waiter”, “waitress” or “Grade II employee he or- she
Fhall not be deemed to be a coolk;

“cook, auaht‘ied ” means a cook w}w has had not less than
Eour years' experrence,
“cook, unouvalified,” means a cook who has had less than four
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“Raad” die Nywerheidsraad vir dic Drank- en Verversings- |

bedryf (Witwatersrand en Vereeniging) wat ingevelge artikel 19
van die Wet geregistreer is; s mmEEE B -
“toonbankbediener” 'n werknemer, uitgesonderd 'm /kroegman,
kroegvrou of kierk, wat by ’n toonbank werk of cor 'n toonbank
toesiz hou waar of wadrvandaan nie-alkoholiese "drank en/of
voedsel en/of ander goedere verkoop -of aan kiante bedien
“word; £ % 2 . _
_“dag” 'n tydperk van 24 uur wat-om middernag begin en
eindig; met dié voorbehoud dat ’n “dag” ten opsigte - van
nagwerkers 'n tydperk wvan 24 uur beteken wat om 12-uur
middag begin en eindig; - " R .
“dagloon” die weekloon wat ingevolge klousule 4 aan 'n werk-
nemer betaalbaar- is, gedeel ‘deur sewe ‘in die geval van' n
bedryfsinrigiing wat sews dae ‘per week - werk, en’ deur’'ses in
die geval van 'n bedryfsinrigting wat ses- da¢ per week werk;
“afdelingsbestuurder” of “afdelingsbestuurderes” ’'n manlike of
yroulike “ werknemer  wat ' spesifiek ~deur die werkgewer *gelas
“word om die bestuurder behulpsaam te’wees met ‘algenmene toe-
sig oor, verantwoordelikheid vir en die regling van een of meer
van ondervermelde bedrywighede “wat* beoefen ~word " in 'of ' in
.verband -met die -bedryfsinrigting.-waarin hy, of. sy. werksaam is,
ﬂaamlik'-" b : doeapedey mg omimess peleneremt 3L ey i
(@) die aankoop, bére of uitdelifig van yoedsel en dranke}
- (b) die bére, instandhouding en vitdeling. van uitrusting. wat
met voedsel of drapk in verband sfaam;. - ...
- '(c) die hou van bankette;: kenferensies en ander funksies;
(d) die daarstelling en bemarking van dienste en die bevor-
. dering van openbare . betrekkinge; . R

“ (&) die-handhawing van . werkgewer- en- werknemerverhou-

i - dings, met inbegrip van die indiensneming- en ontslag wvan

personeel; I T
... (f) die bestuur en organisasie van twee .of meer restaurants
.+ enfof  eetsale; I : :

(2) die bestuur en organisasie van -twee.of meer, kombuise

. endie blereid.ing van voedsel daarin;
. () veiligheid; 2 b BRGSO
(i) die bestuur en organisasie. van was-, stryk-.
dienste; _ o n
. {j) instandhouding van persele, masjinerie en uitristing;
(k) instandhouding van meubels en toebehore;
(D) die bestuur en organiseer van dié gedeelte van die perseel
. “waas gaste aankom of vertrek; 00
_(m) die rekenings -en. geldsake van_die bedryfsinrigting; .
(n) die sekretariéle en bedryfsake van die bedryfsinrigting;
-en.wat aan dic hoof staan van een-of meer werknemers en daar-

voor- verantwoordelik  is dat hulle hul pligte in verband met voor-

“noemde bedrywighede op doeltreffende wyse verrig; .. ]
" “pedryfsinrigiing” 'n persecl ten opsigte 'Waarvan daar een of
.meer van die lisensies genoem in die omskrywing van “Drank-
en Verversingsbedryf” gehou word vir die verkoop van drank
_ daarin, daarop of daaruit, en waarin of in verband waarmee
‘een of meer werknemers in die -Drank- en Verversingsbedryf in
diens is; . L .
" “opdervinding, ten opsigte van daardie werknemers vir wie 'n
" stygende loonskaal in_ klousule 4 voorgeskryf word, die totale
tydperk of tydperke’ diens van' ’n’ werknemer in die besondere
bheroep waarin hy we.'rksaam_is;_ e Ly o
“graad Tl-werknemer” ’n_werknemer wal een ‘of meer “van
ondergenoemde werksaamhede verrig, nl.: ) -
* (a) Voedselware, gerei of ander artikels dra en/of versit;
(b) voedselware weeg en Jof afmeet en/of verpak en/of versetl;
(c) gerei, meubels, persele, voertuie, skoeisel, groente, vis,
pluimvee of ander artikels skoonmaak, maar nie was- of stryk-
werk doen nie; ; _ .
(d) vure maak of aan die gang hou en/of vuilgoed verwyder;
(e) pluimvee pluk, vrugie of groente skil en/of stukkend’ sny,
eiers kook, roosterbrood en-tee of dergelike dranke maak;
(f) diere of pluimvee versorg;

(g) tuinmaak (d.w.s. onder toesig plant, spit, hark, gras soy,
materiaal sprei, meng, tuin natgooi of natlei, heinings knip);

(h) bottels of ander artikels verpak of sorteer;

(i) handvoertuie stoot of trek; _

(i) persele, bagasie of ander artikels bewaak, dog nie persele,
geboue, hekke of ander eiendom snags bewaak nie;

(k) goedere te voet of per fiets, driewieler of bhandvoertuig
aflewer;

4

" of the following activities carried on in
Gstablishment in which he or the is employed:

- (¢) the holding of banquets, conferen

oo (h) security; N Ay e
#1: i) the ‘management.and conduct of laundry. and, valet services;

“connection with the said activity or detivities. -

‘more of the following occupations:.

C‘;Cci)un'ci;lr"’ ?e'a?‘%' the Indusgrial 'Council for the Liquor and
atering Trade itwatersrand and - Vereeniging) regi i
terms of section 19 of the Act; o = g) eIt 1

“counter-attendant” means an emp.loyée. othe.:_l than a _barman,
barmaid or clerical employee who is engaged on or isin charge
of a counter from or at which non-alcohdlic refreshmients and/or
food and/or. other goods .are sold or served to customers; .

- “day” means.any period of 24 hours.beginning .and ending at
midimight; -except that.a ““day” in respect.of night workers shall
mean any period of 24 hours beginning and ending at midday;

“day’s- pay”’ shall ‘mean the weekly -wage payable to an
employee in terms of clause 4 divided. by seven in. the case of

a seven-day establishment and by six in the case of .a six-day

establishment; . . . . e 2
“depariment managér” or “depar{ment manageress” means a
male or female employes, as.the case.may be, who- is -specifically
charged by the employer to assist the manager with the overall
supervision over, responsibility for and direction of one or more
L. . Anéction with the

(S .

'

(a) The purchase, storage and distribution” ‘of food  and
BEVETAZES, © Tl ot s v st e

T(b) t‘he storage, ‘maintenance and distribution of eqmpmem,
“pertaining fo food and liquor; -~ * 7 e ann R

_ of | cos“and other functions;
(d) the establishment. and marketing .of- services, and ihe

promoting of public relations;

cluding the engagement and dismissal of siaif; T
(f) the management. and conduet of: fwo or mere restaurants

and/or dining-rooms;

. () relationships between. theemp]o‘ye; anﬂ_:_;'éh}'ployees; in-

 (g) the. management and conduct of two. or more, kitchens.and
the preparation of food thergin; - G Tl el G

(i) the maiftenance “of the premises, plait and equipmienty:

' (k) the maintenance of .furnishing and fittings; - . . -

(1) the fanagement and conduct of the area in which -guests
arrive or depart; = T i = R ERI T
' ‘(rp}‘-'-the’-"z\‘cooun’ts and financial-affairs of the: establishment;

(n) the sécrefarial and ‘business affdirs” of the ‘estabfishment;

and who:is in charge: of one or more. employees and is Tespon-
sible for the efficient performance by them of their duties in

- “gstablishment” -means'}my ‘premises in respect -of ‘which there

‘is held for the sale: of ‘liquor therein,. thereon or.-therefrom. one

or more- of the- lidences ‘specified. in the definition of “Liquor
and Catering Trade” and in or in connection .with - which onc:er
more employees are employed in the liquor and catering trade;

“experience” -means in-relation to.those employees in .respect
of whom a rising scale of wages is prescribed in clause 4, the total
period or . periods -of employment which an employee has. had in
the particular occupation in which he is employed; -

“Grade I employce” means an en}ployee'engaged in one’or

(a) carrying andfor moving foodstuffs, utensils -or othier
articles; i i :

(b) weighing and/or measuring and/or packing and/or sealing
foodstuffs; co- .

(c) cleaning utensils,
vegetables, fish, poultry,
washing or ironing;

(d) making or maintaining fires and/or removing refuse;

() plucking poultry, peeling and/or cutting up fruit or
vegetables, cooking eggs, making toast, tea or similar beverages;

(f) tending animals or poultry;

(2) gardening work (i.e. planting under supervision, digging,
raking, mowing, spreading, mixing, watering, clipping hedges);

(h) packing and sorting bottles or other articles; '

(i) pushing or pulling any manually propelled vehicle;

(j) guarding premises, luggage or other arlicles, other than
guarding premises, buildings, gates or other property by night;

(k) delivering goods on foot or by means of a bicycle, tricycle
or any manually propeiled vehicle;

furniture, premises,- vehicles, footwear,
or other articles other than doing
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(1) tennisbane rol en merk;

(m) swembaddens skoonmaak en versien;

(n) beddens opmaak;

(0) ’n kombuis- en/of goederehyser bedien;

(p) sleutels, boodskappe en briewe aan gaste besorg;

(a) boodskappe, 'bagasie-en persoonlike besittings in ontvangs
neem en/of hanteer wanneer die hole];oggle of portler kragtens
klousule 6 (3) afwesig is;

(r) die pligte van ‘n nagwag nakom wanneer die nagwag krag-
tens klousule 6 (3) afwesig 1s

en vir die toepass*ng van hierdie woordomskrywing omvat die

uitdrukking “voedselware, gerei of ander artikels dra” nie die aan-
dra van etes of -verversings na' gaste nie, uitgesonderd tee of
dergchke dranke- en warm water vri}eg in dre ‘oggend;

gas enigeen wat 0[ permanent éf tydelik in 'n bedryfs~
inrigting woon, en ook 'n_besoeker of klant, dog nie die werk-
gewer of 'n lid van sy gesin of enigeen wat in die bedryfsmrxgtmg
werksaam is nie; i

“faktotum” 'n werknemer wat gennge herstelwerk aan meubels,
masjinerie of ander uitrusting doen en wat geboue of kamers
kan herstel of opknap en sluit ook n werknemer in wat paadijies,
tuinmure, ens., aanlé, bou en herstel, gebreekte vensterruite en
gebreckte deur- of venstertoebehorens herstel of | vervang, en
onbruikbare elekiriese lampe of buise vervang;

“hoofkroegman” of “hoofkmegvrou” n kmegman of kroegvrou
wat aan die hoof staan van en toesig hou oor éen of meer
kroegmanne en/of kroegvrouens, en wat daarvoor verantwoorde-
lik is dat hulle bul pligteé op 'n doeltreffende wyse verrig;

“hoofkok™ ’n kok wat aan die hoof staan van en toesig hou
oor een of meer gekwalifiseerde koks en daarvoor verantwoorde-
lik is dat hulle hul pligte op ’n doeltreffende wyse verrig;

“hoofkelner” 'n kelner wat aan die hoof staan van en toesig hou
oor kelners en/fof kelnerinne en wat daarvoor verantwoordelik
is dat hulle hul pligte op 'n doeltreffende wyse verrig; .

“hoofkelnerin” 'n kelnerin wat' aan die. hoof staan van en
toesig hou oor kelnermne en wat daarvoor verantwoordelik is
dat hulle hul pligte op 'n doeltreffende wyse verrig;

“hotelkwekeling” ’n werknemer wat vir die doelemdcs van
opleiding in bestuurswerk in verskillende afdelings van *n bedryfs-
1nr1gtmg werksaam is en wie se indiensneming as 'n kwekeling
in 'n bepaalde bcdryfsmngtmg deur die Raad goedgekeur is;

“huishoudster” n vroulike werknemer wat toesig hou oor die
uitrusting en instandhouding van slaapkamers, woonvertrekke of
ander dele van die perseel, asook oor die uitreiking van voor-
rade, en wat ook algemeen verantwoordelik kan wees vir die linne
en vir die ontvangs, bewaring, hantering, herstel en/of was en
stryk van sodanige linne en ook die pligte van ’n kombuisopsigter
kan nakom;

“kombuishulp” 'n werknemer, uitgesonderd ’n graad Il-werk-
nemer, wat onder toesig van ‘n hoofkok of 'n gekwalifiseerde kok
die kok bystaan deur aandag te gee aan voedsel wat gaargemaak
word enfof deur vleis en ander voedselware gaar te maak wat
bedoel is vir verbruik deur die werknemers van die badryfs-
inrigting, en wat roomys kan maak, ontbyt vir die gaste kan voor-
berei, eiers of pap kan kook, roosterbrood en tee of dergelike
dranke kan maak, en wat daarbenewens die pligie van die kok

kan vervul wanneer die kok ooreenkomstig kiousule 6 (3) afwesig

is; ;
“wasseryhuip” ‘n werknemer wat klere, weefstowwe of linne

wat aan die werkgewer of aan gasie behoort was, stryk, heel-
maak, pars of droogskoonmaak;

“kombuisopsigter” 'n werknemer wat toesig het oor die ont-
vangs, berg en hantering van voedselvoorrade en/of die opdis
van voedsel vanuit die kombuis, spens of ander perseel waar dit
berei word, kontroleer;

“Drrank- en Verversingsbedryf” die bedryf wat uitgeoefen word
deur werkgewers en werknemers wanneer hulle, hetsy tydelik of
permanent, 'n besigheid dryf waar drank verkoop word en in
ve:bémd waarmee een of meer van die volgende gehou moet
word :

'n Kantiendranklisensie;
’n hoteldranklisensie;

’n restourantdranklisensie;
'n wyn- en bierlisensie;

(I} rolling and marking tennis courts;

(m) cleaning and servicing swimming pools;

{n)} making beds; -

(0} working a kitchen and/or goods lift;

(p) delivering keys, messages and letters to guests;

(q) receiving and/or attending to messages, baggage and
personal effects when the page or porter is absent in terms of
clause 6 (3);

[¢3) performing the duties of a night watchman when the night
atchman is absent in terms of clause 6 (3 for the
ELrpose of this definition the expression “carrying foodstuffs,
tensils or other articles” does not include carrying meals
or refreshments to guests other than early morning tea or similar
beverages and hot water;

“guest” means any person who resides either permanently or
temporarily in an establishment and includes a visitor or customer
but does not include the employer or any member of his family
or any person employed in the establishment;

“handyman” means an employee who is' engaged in makmg
minor repairs to furniture, plant or other equipment and who
may effect repairs or renovations to buildings or rooms, and
shall include an employee who' is engaged in the constructlon
and repair of pathways and garden wafls and the like, the repair
or replacement of broken window panes and broken door or -
window fittings or the replacement of unscrwceable electric
lamps or tubes;

“head barman” or “head bafmau:l” means a’ barman or bar-
maid who is in charge of and supervises one_or more barmen
and/or barmaids and who is responsible for the -efficient
performance by them of their duties;

“head cook™ means a cook who is in charge of and supervises
one or more qualified cooks and who is responsible for the
efficient performance by them of their duties;

“head waiter” means a waiter who is in charge of and super-
vises waiters and/or waitresses and who is responsible for -the
efficient performance by them of their duties;

“head. waitress” means a waitress who is in charge of and
supervises waitresses and who is responsible for the efficient
performance by them of their duties;

“hote] trainee” means an employee engaged in various depart-
ments of an establishment for managerial training, and whose
employment as a irainee in a particular establishment has the
approval of the Council; .

“housekeeper” means a female employee engaged in super-
vising the equipment and servicing of bedrooms, living rooms or
other parts of the premises and/or the issuing of stores, who
may also be in general charge of linen and responsible for the
receiving, storing, handling, repairing and/or laundering of
such linen and who may also perform the duties of a kitchen
supervisor;

“kitchenhand” means an employee, other than a Grade II
employee, who, under the supervision of a head cook .or a
qualified cook, assists the cook by attending to foodstuffs in the
process of cooking and/or by cooking meat or other foodstuffs
intended for consumption by the employees of the establishment

and who may make ice-cream, cook breakfast for guests, cook
eggs or porridge, make toast and tea or similar beverages; and
who may, in addition, perform the duties of the cook when the
cook is absent in terms of clause 6 (3});

“laundryhand” means an employees who launders, washes,
irons, mends, presses or dry-cleans articles of clothing, fabric or
linen belenging to the employer or guests;

“kitchen supervisor” means an employee who is engaged in
supervising the receiving, storing, issving and haadling of food
stores and/or checking the service of food from the Kitchen,
still-room or other premises where it is prepared;

“liquor and catering frade” means the frade carried on by
the employers and employees when conducting, whether
temporarily or permanently, a business where the sale of liquor
is carried on and in connsction with which there is requ;red
to be held one or more of the following:

A bar liguor licence;

a hotel liquor licence;

a restaurant liguor licence;

a wine and malt liquor licence;
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'n teaterdranklisensie; - - -

’n _sportgrondedranklisensie;

'n tydelike dranklisensie;

'a nagtelike geleentheidslisensie;

wat kragtens die Drankwet, 1928, soos -gewysig, uitgereik is, maar
omvat nie die werksaamhede wat in die Teekamer-, Restourant-
en Verversingsbedryf verrig word nie; :

“hestuurder” of “bestuurderes” 'n manlike of vroulike werk-
nemer, na gelang van die geval, wat deur sy of haar werkgewer
in diens geneem en spesifiek belas is met die algemene toesig-,
houding oor, verantwoordelikheid vir en reéling van die werk-
saamhede wat in of in verband met 'n bedryfsinrigting in die
Drank- en Verversingsbedryf verrig word, maar omval nie n
werkneémer wat 'n bestuurder gedurende sodanige’ bestuurder sc

. tydelike afwesigheid aflos nie; - ) R

“motorvoertuighestuurder”-’n werknemer wai. ’n motoryoer-.
tuig bestuur; en vir die. toepassing van-hierdie -woordomskrywing
omvat ©'n motorvoertuig bestuur” alle tydperke wat .daar bestuur
word en alle tyd wat die bestuurder bestee aan werk .in verband

met die voertuig of om dit te laai of af te laai, en alle tydperke

wat daar van hom vereis word om op sy pos te bly, _geree_d ot

te: bestuur; - codiprte el o 5 :
““nagwerker 'n'werknemer wie se gewone werkure v
nag Wegin en na middernag eindig; AT ThaEiy

' ¢ midder-

“pagwag” ’'n werknemer wat een. of meer van die _volgende;
werksaamhede verrig: Persele, geboue, hekke of ander eiendom
snags bewaak; meubels, skoeisel en persele poleer en skoonmaak;
vure -maak; -en wat .daar_bengwens'-.aanda% aan-.gaste kan bestee
by hul-aankomsof .vertrek en kan. help om. hulie  buite dic

i

gewone etenstye vir gaste van etes of verversings te voorsien;

“puiteverkoopsbediener” ’'n werkinemer wat drank verkoop vir
verbruik buite die perseel van die bedryfsinrigting;

. “buiteverkoopsbedicner, . gekwalifiseér,” ' buiteverkoopsbedie-
ner met.minstens twee jaar ondervinding; © . T
- Sbuiteverkoopsbediener, -ongekwalifiseer,” ’n .--buiteverkoops,
bediener met mindef_-as;twee-_.gjaar;ondewmdmg;- T
_ “buiteverkoopsbestuurder of buiteverkoopsbestuurderes™ 'n man-
like of vroulike werknemer, na gelang van“die gevai, wat in"diens
i8 vir en spesifiek deur sy of haar Werkgewer ‘belas 4s metdio
algemene toesighouding ~oor,  verantwoordelikheid “vir en dic
reéling van die werksaamhedé verrig in"of in verband imet ‘die
verkoop van drank vir verbruik buite die perseel van die
oo g, oY ek DR CRLEBSSUTRL
““hotetjoggie” 'n manlike werkfemer wat boodskappe doed,
briewe, boodskappe . of "pakkies aflewer; Kklokkies ‘'of telefoon-
oproepe beantwoord; 'n telefonis afles wanneer hy tydelik afwesig
is; en/of ’n passasiershyser bediea; = =~ 7
... “deeltydse werknemer” 'n werknemer, uitgesonderd 'n graad II-
werknemer, wie se dienskontrak daarvooc voorsiening. maak dat
hy vir een week of langer en vir hoogstens altesaam vier udr op
n. dag in diens geneem word; mn AP psilem s mes
“portier” 'n werknemer, 18 jaar oud of -ouer, wat ssasiecs
by treine of ander voertuie afhaal, gaste ontvang, plekke bespreek,
toesig  hou oor  skoonmaakwerk, verskillende afdelings van die
persele inspekteer, boodskappe, bagasie. en persoonlike besittings
ontvang, afiewer en/of versorg, telefoonoproepe beantwoord en
"n skakelbord bedien in-die afwesigheid van-die gereelde telefonis;
“nortier, gekwalifiseer,” 'n portier met ‘minstens” iwee jaar
ondenrir_xding; o _ ' o _
“portier, ongekwalifiseer,” ’'n portier met minder as tweée jasr
ondervinding; T T TR R W
“sewedagbedryfsinrigting” "n bedryfsinrigting waarin die Drank-
en Verversingsbedryf vir sewe dae per week beoefen word;
_ “sesdagbedryfsinrigting” ’n ‘bedryfsinrigting  waarin die drank-
en verversingsbedryf vir ses dae per weéek beoefen word; -
. “werkdagbestek” die tydperk bereken vanaf die tyd waarop
werknemer vir die eerste maal begin werk op ’n bepaalde dag tot
die tyd waarop hy op daardie dag ophou werk;

“Teckamer-, Restourant- en Verversingsbedryf” die bedry?
waarin die werkgewer en werknemers geassosicer is met die doel
om etes en/of toebroodjies en/of verversings in of vanuit 'n
bedryfsinrigting, hetsy permanent, tydelik, binnenshuis, of buitens-
huis, te verskaf én ook werksaamhede wat uitgevoer word in
persele—

{1) wat as openbare restouranis, vis-en-skyfiewinkels, kafees
of teckamers gebruik word; en/ olf )

- (2} waaruit etes -en/of nie-aikohcliese verversings verskaf
word; en/of :

6

a theatre liquor licence;

a sportsground liquor licence;.

‘a temporary liquor licence;

a late hours occasional liguor licence;

issued under the provisions of the Liguor Act, 1928, as amended,
but shall ‘not include .the activities' carried on. in the Tearoom,
Restaurant and Catéring Trade; N )

“mapnager” or manageress” means a male or female. employee,
as the case may be, employed in. and specifically charged by his
or her .employer with the overail.supervision over, responsibility,
for and direction of, the activities carried on in or in connection
with an establishment engaged in the Liguor and Catering Trade
but does not include an employee who relieves a manager during

such manager’s temporary absence;.

“motor vehicle driver” means an employée who is engaged in
driving .a motor vehicle; for. the purpose of this definition “driv-
ing a motor vehicle™ includes; all periods of driving and any time-
spent by the.driver on.work connecied with the moior vehicle
or its loading or unloading and all periods .during which he is
obliged to remain at his post in readiness to drive;-

““night worker” means an :employee whose ordinary hours. of
work commence.before midnight and erid after midpight;. _‘

““night ‘watchman” :means an employee who. is employed in
guarding ‘premises,” buildings, gates ‘or -other: property by ‘night;
polishing ‘and cleaning +furniture; boots- and . premises; making
fires; and who may in addition, attend to guests-on arrival or
departure and assist in serving them with meals or refreshments
outside the normal meal times for.guests; .

“off-sales: atténdant” - means .an -employee who is engaged in.
the sale of liquor for .consumption -off the premises:of the estab-
lishment; - e I £ I o i)

“off-sates attendant, qualified,” means” an off-sales' attendant
who has had not less than two vears’ experience; .. . ...
..*off-sales, attendant, unqualified,” means.an_off-sales.attendant
whq-ha; had :less than -two years” experience; .. . ' 5 -
“off-sales manager” or “off-Sales rianageress” means a male of
femmale’ employee, as the case may be, eniployed in and specifically
charged by his of het employer With the' overall SUPETVIsion OVer;
;Qspdnsibiiigy"for'_-ahd-;direclion’*-df'-”fhe’ ‘activities -carried on in ot
in connection With'the gale ‘off iquor - for: consumption- off:- the
premises of the establishment; Tase R AT e

“p’agp”""rne’ahé a male employee engaged in runiing errands;

delivering letters, messages or parcels; answering bells ‘or tele:
phone calls; relieving a switchboard eperator during his tempo-
rary absence;.and /or working a passenger lift; . . A m v
Hparttime employee™ means: an employee, other than a Grade
11 employee, whose contract of employment provides for:his being
employed for one week or more aad. for -not- more: than four
hours in the aggregate in any day;

“portec” means an ‘employee of the age of 18 years or over,
who is engaged in meeting trains or oiher conveyances, réceiving
guests, making: bookings, supervising, cleaning; inspecting various
sections of the premiscs; receiving, delivering and/or attending
to _messages, baggage and personal effects, answering telephone
calls, and operating a-telephone switchboard in- the absence of
the regular operator; e s LT
. “porter, qualified,”. means, a porter who has had not less than
two years’ experience; > i

“porter, unqualified,” means a porter who has
two years’ experiénce; g _

“seven-day establishment” means an establishment in which
the ‘Liquor and Catering Trade is carried on for seven days per

B 5]

hg& .less fﬁan

week;

“six-day establishment” means an establishment in which the
liquor and catering trade is carried on for six days per weck;

“gpreadover” means the périod calculated from the time an
employee first commences work on any. day until he finishes work
for that day; _ . e '

“Tearcom, Restaurant and Catering Trade” means the trade in
which the employer and employee are associated for the purpose
of providing meals andfor sandwiches and/or refreshments
in or from any establishment, whether permanent, temporary,
indoers or in the open air, and includes such activities carried on
in premises— o

(1) used as public restaﬁmnts, fish and chips shops, cafés or
. tearooms; and/or :

(2) wherefrom are supplied meals and/or non-alcoholic
refreshments; and/or .
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{3y waarin deurlugic
houers verskaf word vir verbruik - op sodanige perseel;:

(4) waarin of waarvandaan die” ‘werksaanhiede ‘reeds hierin
pemeld, vitgevoer word ‘ten opsigie van -of-in. verband -met 1
teater, bicskoop, xa[eebioakoop of | and=r vermaal;l}kheld af
funlsie;

(‘} ‘tén opsmte “aarvandass n’ \wyn-enbe»drankhsemie of
n rﬁtomantdr«nklhenele ‘kragtens “die Drarnkwet, 19281 gehcm
word wat vir die eerste maal na 17 Mc, 1928 verkiy 15 en"
waarin die vernaamsie werlﬁqamhede binne die bestek van
'para,gmaf {158 (2) (3) of {4y valy & T e

{a) an er persele as
'n dranklisensi

b) Tosieshuisé “of n B ryfsmngtmg ten OTJstc'tc waarvan n

3 vord-ef bed.«ymnflgtmg wat
" Bopi’ uitsluftlik ele op ' di erakaffmg van \f{aedscl ot ver-
" vérsings @an Nle-Blanl\.és : - :

Met dien verstande daf enige uitsluiting” wit- dle bescek van hlcrdze
omskrywing' tén Opsigie’ Vin "pérsele “met 'n ‘dranklisensie: geag

word:slegs” daardies gedeelte ivan die betrokke persele, it - te.sluit. |

waarii die verkoop van «drank toegelaat word: kragtens die drank-,

lisensies wat gehou “ord rdem‘ die werkgewer wat die - hausr van. |:

genoemdc llsenSies is;

“onbelaste gew:g” dle gew?g van ‘n’ motorvoerttug of s!eep\v-
soos aangedul in"'n - ‘lisensie - of sertifikaat ‘wat: fen ops:gte van
sodanige motorvoertuig of slecpwa- u:tgere:k is deur 'n .owerheid
wat by wet gemagtlg is om sodanlge lisensies ten opﬁigte van
motorvoertuie it te reik; . LR

3 T t2E2

“loon” daardie gedee an die béso[d]gmg wat in geld aan
'n’ weiknemef “betaalbaar-is’ vir- die: ‘gewone .wverkure s0os voor-
geskryf in klousule 6-(1)-en (2);-en waar: 'n°werknemer: gereeld
meer ontvang. as die. minimum loon wat in klousule 4 voorgeskryf

word, moet .sodanige. ekstra bedrag geag word deel van,sy loon-

te.wees. By berekening van-dic bedrag wat betaalbaar is vir of in
pla.as van jaarlikse verlof. (klnusui&;?} -en siekteverlof (klausule 8)
en ini.plaas . van- kennisgewing, van. dlensbetlnd:gmg (klousule .13).
sluit “loon” ook die Lontantek\uvale,nt .n: wat .in klousule 5 (7)
voorgeskryf word vir, die etes waarop sodamge wcrkncmer krag-

& “kelner" of “kelner 'h manlike of vmuhko werknemer, un-
gesonderd 'n toonbankbedidner, wat ‘tafels“dek ' of ‘afdek, etes -ol
verversings- opdis:.of -aandra -vir, gaste.en wat. tOe-beOd:Jle:: kan
maak, shaaié kan berei:-en:betaling: van - gaste. kan aanpeem..vir
gocdn,re, ‘etes-.of verversings. ’Wdt:\"!&lsk:af 1&, en ouk n: wynkelner

“keiner
vmdmg,

i Bngekwahﬂsecr,
ander ndmg

ondervinding;
- '““Iceln’énii,"oﬁgék\iiéiifisé'ér,”
onde rvtnclm g :

3

: “week T 0psngte van i bedryfsmrlgtm 5 ses dae per
week werk, ‘'n fydperk van ses dae van Maandag tot en met
Saterdag, ! el opsigte’ 'van - bedr;yfsmrrghng wat- sewe dae

per week Werk, 'n tydpefk van sewe-dae van® Maandag ‘tot- en met

SCmdag,

. u.eﬂ(r;emer wat drank "vervqrsmgs,

“wy nkejner .

etes of a.nder artlkels van gaste kan aanueem T e

§.41

(2} By die mdelmfjr van n werknemer vir dle toepassmg van
hlenﬁe Ooreenkoms WDrd hy geag in daar ié klas te wees waarin
hy uitsluitlik of hoofsaaklik werksaam 6

(3) Behoudens klousule 3 en 4 van hierdie Qoreenkoms, word :
die- terme “kroegman”, “kroegvrou , “kelner”, “kzinerin” en “kok™
hoofkmegme 4 “hoofl{elner”, “hoof-

geag n “hoofkrougman
Lelnenn en “hoofkek” in te sluit.’

'nt‘.r ‘of mineraalwater in giﬂse of andar |

bt

L ’f\atlve Edh
: h

..g_,oa—x-c__ ;

SO o o SR o
ii-kelnerin met mm':,_lf’_ff., aSt“w Jaar | wwo years’ experience;.. i e ceaty Aty

sigare |
mgarette, toebroodpes, snoeperye en ander artikels of ligte maal- .
tye van soorigelyke aard in 'n eethamer. sitkdimer of ander gédeelte |
van ‘n Bedtyfsinrigting opdis of verskaf, uitgesonderd bedieping
oor ’n kroegtoonbank, en wat betaling vir sodamge verveismgb, i

tnent, the terms “barman”,

| (3) wherein' dre supplied derdted or minefal witers in glasses
or oiher coniainers for consumption thereon;. s

(4) wherein or wherefrom the activities hercinbefore teferved
to are carried on in respect of or in connection with any-theatre,
pioscope, bio-tearcom or other entertainment or funciion;

~{5):innrespect of which there i5-held a:wing and malf liquor.
[:cence or a restaurant liquor licence in terms of " the., ‘Liquor
|Act, 1928, first obtained aiter 7 May 1938, and in which the.
-Er_;;am ?‘?nvmeq f.;.!l mthln Li=e scope ef paragla[‘h: (1), (2],

‘0[ I !

t c_loc_s-_not-.i_n‘c’:?l_.l_de -such actiyi'tig:s' cq;;fiéd onin—. . .

mises” other than' t‘wSe rcferred to fn parag
pect of which any liquor l!cenoe iS held ' ;

I boardmg -houses b1 any establishment in respeet of ‘which
r-u-house licence /is ‘required or-any'establishment:
y [or thc supp.y cf food or refre&hments &o‘r'

ovided that any exclusion from the scope of this definition-in
pect. of . liquor. licensed, premises shall only be decmed to
clude that portion of the premises concerned.in which the sale
. liquor is permitied by the liquor licences he!'d by the emploj?er'
1q s thc lma!dcr of thc sa[d ltcences :

"‘unhden welght means- the welght of any motor vehlcle or

. triailer as 'expressed in a licence or certificate issued in: respect of
stch motor vehicle or trailer: by any authority empowercd by iaw

tq issue licences i in, respect of motor vchlcles, v ek

“wage” means that portmn of the remuneratmn pa vblle in

"money to an employee in respect of the ordinary hours 6f work

id down in clause 6 (1) and (2); and where ‘an -employee’ is
I gularly in ‘receipt of more than the minimum wage prescribed
in clause 4, such excess shall be regarded as part. of his.wage:
For the purpose of assessing the amount payable for, or in lieu of
of; annual leave (clause 7),. sick leave (clause 8), am:l in lieu of
notice . io . terminate. cmp]oymem (clause 13). “wa e ‘shall include
the cash equivalent, prescribed in clause 5 ’.-’) 0 me:ﬂs to which
ch: ernp]oyaa is enut]ed in terms of - c]a,use LS PRy

“wmter or waitress” means a male or female emp]oyee otht
than a counter-attendant who sets or clears tables, serves or carries
1 ea!s ot refreshments to guests and_who may cut ‘sandwiches,
prepare salads and accept payment from guests for goods meals
or refréshiients supplied and mcludc wme steward

2

“walter quahhed i means a \vmter ‘who- has had net les&‘than

“walter, uuquahf1cd ¥ means a waiter’ who has ha{} lcss
iree: }ears cxpelnen@e, . e .

t

:-: s“waxtress, 'q.uahf;ed 2 ‘means a, waltrqss who has had ot'le,ss
tham 1wo years® experlence, o

wam"ess uanﬂahfled i34 mcam a waitress. wha has hiad. less than

“week” in ‘relation to a six-day estabhqhment means a per;od
af six days from Monday o Saturday” mduswe and in relation
tb a seven-day establishment a pcnod ot seven days [rom Mon-
day to: Sunday mc!uswe,.. G el Troemoeste b Seain

“wine . steward” means.a employee w"lo is epgaged m servmg
lquor, refreshments, cigars,, ‘cigarettes, sandwwhés,_snacks and
other. articles or light meals of a similar nature in a ‘dihing- réom,
founge ‘or other portion -of afi’ establishment, ‘excluding * serving
from behind a bar ceunter, and who ‘may accept payment fmm
guests for such refreohments meals or other arnc]es

{2) In class;fy nﬂ an employee fm' the purpqse of thls Agree-
ment, he or she shali be deemed to. be in that class. m whsch he
or she is wholly-or mainly engaged. T R i

(3). Except where referred to-in clauses 3 and 4 of this Agree-
“barmiaid”, “waiter”, “waitress” and
dicook” shall be deemed to include a “head” barman ™ “head bar-
maid”; “hsad waitress?, “head waiter” and ‘_‘head_@c}o_l;“

1
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4. LONE

() Dle minimum loon wat 'n werkgewer aan elke lid van onder-
geﬂoemd» klassé van sy werknemers moet betaal, is soos voig:

(a) Werknemers,

kolom I uiteéngesit:

Per maand _{pfas efes |
terwyl hy op diens. isy |
- Kolomi I .. Kolom 1T

Kfas werknetiier

Bmtuurder - 236,00
B&tmuderﬁ - 184,00
Ass;stem bwtuurder— . SR
. gedurende eerste jaar ondervinding... 140,00 - " 147:00
LT g 1IN E SRS N PP 160,00 . 168,00
Assistent-bestuurderes. ... . 105,00
Afdelingsbestuurder......... 126,00
Afdelingsbestaurderes. . ... .. 11000 .
Buitevérkoopsbestuurder 000
k?uiieverk@qp’sb&ewurderes ........... o . 1},__3\.,(!0-
gedurende eerste jaar ondervmdmg ......... o ' 58;@ '
gedurcade tweede jaar ondervinding........ ] 00- " 73,00
gedurende derde jaat ‘ondeivinding (mia ‘ - 94,00
%:claurcnde derde j jaar onclervmdmg (vmu} v 84,00
FNa (AN T . e e PEDERB UE 130;00 136,00
daarna (vrouj.......... I cere 110,00 __.iis,_OD
Portier— s > S ‘ . !
"gedirende Berste j jaar ondervmdmg ....... . 45,00 - 47,00
gedurende tweede jaar ondervinding...,.... , 60,00 63,00
daarpa............ 85,00 8900
Hoteljoggie—, T R T e b caps
geﬂurende die:eerste jaar diens by. dme!fde, e Sedinme
werkgewer 27,00 7 28,00
daarna by dieselfde wcrkge\xer ...... 35,00 =1 37,00 ¢
Kicedkamerbediende— . +* "5 v T T
. gedurende ecrste jaar ondewmdmg, . 33,00 77" 35,00
_ da.arna _ : 36,007 ¢ 38,00 ¢
gedurend eerste Jaar diens . bv d:eselfde .
WetKGEOWEE, .o vuir e i isba e eaat 40,09 e 4200
gcﬁurende tWeede jaar dlens by dleselfde-_ ORI
U YerKEeWer Ly L ia s e I 00. . 47,00
“daarna by dieselfde Werkgewer ........... . 50,00.. . ;52,00
- Motorvoertuigbestuurder— ' :
as die ohbelaste gemg van die voertuig hoog- ; ;
Lostens 450 kg iS.. ... oiiL i 40,00 42,00
“as die cnbelaste gewlg van die voertmg mwr PR T L
as 450: kg is...... iy R L6000 v 63,00
Buiteverkoopsbediener— el A
gedurende cerste _saar ondervinding (man of
VEOUN L v« s var e e e e nbnn sz iais i aes © 70,00 - 73,00 .
gedurende tweede Jaar ondervinding (man of - ;
s, vroud,. 1o 85,00 89,00 '
) daa,ma {vmu) : 00 105,00
gedurende derdej Jaar ondemn ng | 00,00 . 105,00 °
. gedurende vierde jaar ondervinding (man) 00 7 111,00
gedurende vyfde jaar ondervinding (man)... 112,00 118,00
sdaarna (Man),....eoeeieiniiaaira e 128,00 134,00 -
Kroegman of" kroegvrou—
gedurende eerste ses maande ondemnchng 110,00 115,00
gedurende tweede ses maande ondervmdmg 140,00 147,00
daarna....... L AT aaens 170,00 178,00
Hoofkroegman of hoofkroegvrou ...... veer.20200,00 - 2 210,00
Kelner of kelnerin— - N v
gedlrende eerste jaar ondcrvmdmg ceee. 33,00 . 35,00
gedurende tweede jaar ondervmdm,g.. vere.. 35,00 37,00
gedurende derde }aar ondervmdmg. ....... . - 40,00 | 42,00
daarna....... o e S R e I P—— 52,00 . 55,00
Hootkelner of hoofke[nerm‘ N ERTSRPRENE & 00 0 68,00
Wynkelner— g T
gedurende eerste jaar ondervinding......... 33,00 35,00
: geciureadc tweede jaar ondervinding....... . .35,00 . 37,00
i gedurende derde }aar ondervmdmg.. Civiia.. 40,00 . 42,00
AAAPBA: (.5 dia bl s e enm ety vabare e nbes . 052,00 . 55,00
’Blljartman..'.L'-......... ety Shasse 50,00 17 52,00

8

uitgesonderd los werknemers, gedurende die
eersie 18 maande met ingang van die datum van inwerkingtreding
van hierdie Ooreenkoms, die-loon hierna in kolom T en daarna in’

. if. unladen weight of vehicle does not exwed

g, o 4. WAGES
(1) The minimum' wage which shall be paid by an employer to

eiach -member. of  the undermentioned classes of his employees .
shall be as foilpws:

(a) Employees other than casual employees, during the first
18 months. with effect from the date of coming into operation
of ‘this Agreement, as set out -in ‘column I hereunder. and there-
after -as set out in column I hereunder:

Per month (plus meals
whilst on dutyy -

Class of emp:'o_ree
s, Cofwmn I. Column If

SR R Y
Manager.... .| : 225,00 . 236, 00
Manageress.f\. B it S T AT Ve 175,00 .-.-184'-,0_0
Ass:stam manager— : AR
durmg first yéar of experience.......... .. 140,00 147,00
 thereafter..........ooiiiiiiais 160,00 | _168 00
/| Assistant manageress.. . ) 105 00
. Department manager... 126,00
Departement m&uageress 1 A =110 00
Off-safes manager......... e ; b 210,00
Off-sajcs MAndgeress. ..o, ... o e 165,00 .--173,00.
Cleﬂcal emp!oyeb-—- . i t
during first year of experience. ............ 58,00
during second year of experience........... - 73,00:
during third year of experience Emale} 94,00
during third. vear of experience female).. . 84,00
othereafter (alede. .veevevenernnensin ‘136,00
thereafter (female)... ' 115,00
Porfer—
“Quring firstyear of experieace. . . sivt . v v 45,00 47,00
“during second’year of experience... .. cee... 60,00 63,90
thereafter. ) 85,00

-8
-
=

Page—

»Elurmg first.year’s sérvice with the S
TR 1] (117 O s o 21,0
thcreaiter wuh the same employer...-; AR

Cloak-room attendant— oot PO S

during first year of* expcnence Siaieceie 3300 35,90'
thefeaftcr 36.‘00"'-' = 38,00
Nighl watchman— ey B .
during first years service with the same
ePIOYEL . % i e 40,00 42,00
during second year's service wnth the same £ S
oemployer. con i iu iy wraress. 45,00 47,00
_thereafter with. the same employe_ ; ¢ 2,

Mbtor vehicle driver—

T AN 40,00 42,00
Af unladran wc:ght of vehicle exceeds 450 kg 60,00 63,00
-OHsaJes atfendant—— _ 2t S
during first year of expenenoe (male of’ A R
[Tt (71 ) PO S s 70,000 0 73,00

during second year of experieace (male or. i

[T 1) PRSP 85,00 89,00
* thereafter (female)...i.............ooo... 100,00 105,00
‘during third year of experience (male), ..... 100,00 105,00
* ‘dirring fourth year of expetience (male). . .. 106,00 111,00
during fifth year-of experience (male)..... 112,00 ;- 118,00
thereafter (maley.. . ... ... oo i @ 128,00 134,00

Barman or barma;d—- : '
during fiest six months of expenence 110,00 115,00
during second six months of expenenoe 140,00 147,00
thereafter..... .. sy e e 170,00 178,00
Head barman or’head barmaud 200,00 . .. 210,00
Waiter or waltrg.ssw- : ; =W b
during first year of expenence.‘;.;.-. Li... 33,000 35,00
during sécond:year of’ exper:enoe 35,00 37,00
during ﬂnrd year of expenenoe § 40,00 42,00
thereafter.... ... il .- © 52,00 55,00
Head ‘waiter or head waltr&ss..‘;....-. veerso 65,00 - 68,00
Wine steward— i :

during first year of experience............ 33,00 35,00
durmg second year of expenence. i eresman: | 39,00 37,00
during third year of experlence o 40,00 42,00
I thereaftet.. 52,00 55, ,00
_Billiard. market, .. i 50,00 52,00
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) - Per month ( plus meals
. Class of employee whilst on duty)

o Kolom' T Kolom I : oy S L . .Cofz:-:m 1 Coi;mm i
Toonbankbedlener. » e b et b = on _(;ounter—adcndant—w R _ S BT
Sduresds shvste de*v 1(! et 5000 52,00 during first year of éxperience. ... ........ 50,60 -7 52,00
ﬁaa:f;;[‘l_?_ . ES f_‘]' ' 'r. on a5 _"1_ mg SRS 85500 - 58,00 thereafter. ... ..ooiev i Leimad 2 ORI ESEUADE ©
Kok— e XS Y | Cook=s " e
' ‘duFing first year of expenenoe ........... . 35,00 37,80
vrende egrste jaar ondewmdmg ........ 35,00 37,00 : >
gggurende tweede jaar ondervinding........ 40,00 4200 ; _,gﬁrf“.g mld Yol f(’f XETience. . ... ﬁg’gg
.gedurende derde jaar ondervinding........ . 45,00 4;_,_.0_0___ d"uzgg fogﬂhxz%;roofgcepﬁig;i; ---------- g
'ggimgc}f vierde .J-'.u‘u: .O_Ifd'e_r_v_n‘!fhfg _______ 5?,1‘3.3 ?,;83 thereaften: v ol vvns dae b e v ,60,00
L o = EO0K,. i s snis s v e g s D000
54,00 Head epo e 90,00
& lC]tchenhand—
: ; ﬁuti’ng first years service with the same - . Lo
B EEMDIGYRL . { o e vorm et o o 35,00 37,00
00 33 GO ; thereafter with the same employer. . oo 40,00, 42,00
i . 40, 00 s 42,00 Kitchen supervisor..' ......... iy Al e
Kombmsowgter. SN DU T N . | N |- . | N B T N Vs 270500 0 73,00
Paklotuin, . vy v coniima sess s aavisvavaieia : 70,_% 73_,&? HOUSEKEEPEL. vt vvvineieeannnns AN AR, - 80,00 84,00:
Huzshoudstcr....: ...... FERRE ereraeeees 80_’. “B4,I . : _l“hambenna;cl—« . S .::. B
Kanwrbedtende~ SR 10 durmgi first - year's servlcc with the “same is 00 L ]
d te jaar d:ens b " digs 5 ©. employers: ceveaen 35,000 37,00
p gesvt;;igvﬁers .J ............ y 5 Lo 35,00 037,00 theneafter wgth the same employer. vevei.. 40,00 742 00
daarna by, dlmlfde werkgewer, . ; r4(1,()0 2 4.2:,__00 '._,aundiynand—-—- e ) - i
Wasseryhulp— i during first year of expencnoc‘ SRR 35,00 . 37,00
* gedurende die eerste jaar ondemndmg - 35,00 .0 37,00 thereafter..;. .. oivieinidnns j e s 0,00: 42,00
Tdaarna. . Lo feitaee o 40500 42,00 urade 11 empioyee {male)— - - . _
Graad II-werknemer (man)— E during first year’s service with the same
by di fa e EMIPIOYEE . oottt ie s 35,00 - 37,00
gedurende we;eme jaar diens by dieselfde Lo v . thereafter with the same emp!eyer...; C.0.40,00 42,00
! danena by dicsalrde '\irér’t&ge‘iref.'. ........... 40,00 42,00 | {Grade I employee (female)— o ™
R P during first year’s service with the same S
Grand Il-werknemer (vron) EMPIOYEE. vy vis Te e v e s e 28,00 29,00
“gedurende - cerste jaar diens by dieselfde. . . . . thereafter -with the same employer. . L4300 35,00
swerkpeiilss e leiva upiar s s 23,00 . . -29,00 . ; '
daarna by dieselfde werkgewer............ 33,00 = 35,00 Pli'gdgﬁi':g board and
" . . P]‘IJS grattls ofes en | potel trainee— h i
At UISVES ang . ; 2
e : i Ve (during first 12 months-of training-. ... ... .50, 00 .-5,2,_00
Hotelkweketmg ) e E " during ne\;t 12 months of tra:mr'g . 60 00 63,00
i .gedurendc eer§te 12 maande opleldmg. e SO 00 - 52,00 “thereafter!. il iiiians R R e b .70 00 ¢ . 73,00
gedurende volgende 12 maande opleiding:’ - 60, 00' CU63,00 g
daarna.............. e 70,00 73,00 Py hc;gr --ofr- wpart
. : ereof -
’ Tarsod agy e b si P e . \
; i i - ““’J’im”? 9" | Part-time employes @ale)................ | 0,65 0,68
S BTt R . Part-time employee {fema]e)..' ............. VeS0T 0,52
Deeltydse werknemer {man).. 0,‘68. S
Deeltydse werknemer (Viou)............ 0,52 (b) Casual employees— At S, B
“(b) Vir los werknemers— ; ; S —— ==
wip > RE N w e s =t FO_I' each FO]' each
. S Y houtor” [ hour or
Vir elke pr |. .' For 2 hours | part thereof part ‘thereof
-diens of deel.| ,.L.employment | of employ- | of employ-
daarvan van |, C.|oor less in. | “mient over | mé
. DICET: 85 " '| .any one day’| 2 hours Up | excess of -
twee yur. . |- : to 8 hours |“8 hours in
en tot 8 vur. m any’ one any oné day
\ perda dag -day Wl e e B
egman ‘of kroegvrou ;0000 144 1.0, 21,00 Sodan o . 0,80 1,00
Bmteverkoopsbedlener. .| 200 0,80 1,00 i |[Bamiin orbammaid.... {2 .. | olgh i) - Tioa
Klerk, man.. 2,00 0,80 | 1,00 e | Sep 0,80 1,00 -
erk, vrou.. 1,60 0,60 ~0,70 Clerical employee, male. "60- 0,60 . 0.70
Kok .. .. ) 2700 ‘0,80 1.00 Cletical employee, female ;"'00 0,80 100
Kelner of kélnerin.. ... 1,60 " “0,60 ° |- 0,70 %"Ofé ------- T B 0,60 - 0.70
Toonbankbediener. . 1,60 0,60 10,70 b fraeied °fﬂ‘”3:1re‘°f 160 0,60 0,70
Graad 1-werknemer. ... 1,20 - 0,40 . 0,50 Gog:il;ﬂﬁa CIH lan """ 120 0,40 © 0,50
Alle andefe............ 1,50 0,50 0,60: AD ahe . DI 150 0,50 0,60:

Met dien verstandz dat waar 'n los ke]nenn op ‘n Sondag of
operibare vakansiedag vermeld in klousule 9 moet weérk, sy
minstens R2,80 betaal moet word vir vier vur of minder en
70 skent vir elke uur of deel daarvan wat sy langer as vier uur
werk.,

Provided that where a casual waitress is required to work on a
Sunday or-a public holiday specified in clause 9 she shall be paid
an’amount of not less than R2,80 cents for four hours or less
‘and 70 eents for each hour or part thereof worked in excess of
four hours,

9
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(2) Kontrakbasis—Vir die toepassing van hierdie klousule en
behoudens klousule 13, is die dienskontrakbasis van ‘n werk-
nemer, uitgesonderd ‘n los werknemer, maandeliks, en 'n werk-
nemer moet, behoudens subklousule (4) en klousule 5 (6); vir
n maand minstens die volle maandloon betaal word wat. in
subkiousule (1) vir 'n werknemer van sy klas voorgeskryf word,
ongeag of hy in enige week van daardic maand die maksimum
getal gewone. ure voorgeskryf in klousule 6 (1) gewerk. het, of
minder. ] TR T A riy :

(3) (8) 'n Werknemer se weekloon word bereken deur . die
maandloon deur vier en een-derde te deel, o el

(b) Die dagloon van ’n werknemer, uitgesonderd 'n los werk-
nemer, word bereken deur sy weekloon te deel deur—

(1) ses_in die geval van ‘n werknemer in. 'n.sesdagbedryfs-
inrigting; . - sty P : : )
(ii) sewe.in die geval van 'n werknemer in, 'n sewedagbedryfs-

inrigfing. { g rEEmE MR QARTIEERE B

() Vir 'n onvoltooide: week of maand diens moet ‘n werknemer
vir die- getal dae gewerk teen die dagloon. betaal word. ..

(d) Die. uurloon van “n - werknemer,. uitgesonderd: 'n ‘los of-

deeltydse werknemer, is sy weekloon gedeel deur die getal gewone
weeklikse werkure in klousule 6.(1) (a) vir 'n werknemer van sy

klas voorgeskryf. .

(4).’n Werkgewer wat 'n lid van een klas van sy ‘werkneners’

aansé of toelaat om vir langer as altesaam een uur op 'n enkele

57

dag, hetsy. benewens sy eie werk of in plaas daarvan, werk ‘van

'n ander klas te verrig waarvoor daar in _subkl_oqsuie: 1 (a) of—
. .(a) ’n_hotr loon as di¢ vir sy. eie klas; of b
. (b). ’n stygende loonskaal wat uitloop.op, 'n hoér loon as dié
. vir sy eie klas, B T
voorgeskryf
dag waarop die werknemer sodanmige: werk verrig,- dieselfde: loon
betaal as-wat voorgeskryf is. vir sodanige-ho€r klas werknemer,
of vir 'n gekwalifiseerde. werknemer wat daardie. klas werk verrig,
na gelang van die geval: Met dien verstande dat indien 'n werk-
nemer. aangesé word om vir hoogstens:cen dag in 'n week die
plek van.’n werknemer in te' neem gedurende laasgenoemde . se:
vry. tyd scos, in klousule-6 -(3). vermeld; hierdie subklousule .nie
van toepassing: is nie. e s e R

*(5) Eifés~n Los werknemer moet di¢ etes ontvang wat ‘binne

sy werkuré: val, -en indien sodanige etes nie verskaf. word nie,
moet hy in-plaas van elke ¢té en-benewens die loon in kiousule
4 (1) -(cy voorgeskryf, rninstens- 15 sent’ betaal word as hy ’n
graad ‘1l-werknemer,
buishulp of nagwag is. " - - - i %

(6) Klere ‘toelae—(a) 'n ‘Werkgewer wat van sy werknemers,
uitgesonderd los werknemers; vereis dat hulle “n uniform, voor-
skoot of wit baadjie dra, moet sodanige ‘uniform;: voorskoot of
wit baadjie gratis verskaf en moet: .dit op eie koste laat skoon-
maak of was en stryk en in ’n behoorlike toestand. hou; _sodanige
kiedingstuk of voorwerp bly egter die. eiendom. van, die werk-
gewer; Mef, dien verstande dat daar nie. van 'n werkgewer vereis
kan word nie dat hy ’n aandpak verskaf aan ’n ‘kelner wie se

loon minstens R17,33 per maand meer is as dié in subklousule

(1) (2) van hierdie klousule vir hom voorgeskryf. . o
(b} Indien 'n werkgewer van 'n los werknemer vereis dat hy
n aandpak of 'n wit of alpakkabaadjie dra, moet die werk-
nemer, benewens die loon in klousule 4 (1) (b) vooﬁeskryf,
minstens 35 sent vir 'n aandpak en 15 sent vir 'n wit of alpakka-
baac}{jief betaal word indien hy sodanige aandpak of baadjie self
verskaf.

(¢) Die werkgewer van ’n hotelkwekeling moet die koste betaal
vir die was en stryk van die kwekeling se uniform en persoonlike
klerasie. '

(7) Vervoertoelaze—'n Werkgewer moet aan 'n los werknemer
wat buite die gebied van die munisipaliteit of dorp waarin hy
woon, werksaam is, die trein- of busgeld na en van sy werkplek

etaal. : .
(8) Niks in hierdie Qoreenkoms mag lone wat gunstiger is vir

die werknemer as dié in hierdie Qoreenkoms vervat, verlaag nie.

5. BETALING VAN BESOLDIGING

(1) 'n Ander werknemer as ’n los werknemer—Behoudens
klousule 7 (5), moet alle bedrae wat aan 'n werknemer verskuldig
is maandeliks, of weekliks as die werkgewer en die werknemer
skriftelik so ooreengekom het, in kontant aan hom betaal word
gedurende werkure op die gewone betaaldag van die bedryfs-
inrigting en wel, in die geval van maandelikse befaling, voor of
om 2-uur nm, op die eerste weekdag van die maand, en vir
graad Il-werknemers voor of om 2-uur nm, op die derde week-
dag van die maand, of by diensbegindiging, as dit voor die
gewone betaaldag geskied, en sodanige bedrag moet in 'n koevert
of ander omslag wees of vergesel gaan van 'n staat wat wesenlik
in die vorm van Aanhangsel C is, en waarop aangedui word
hoe die betaalde bedrag bereken is. -
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word, moet" aan"sodanige werknemer vir die hele:

kombuishulp of nagwag is, en minstens 30
sent as By ’n ander werknemer' as ‘n’graad Ti-werknemer; kom-.

" (6) Dress allowance—(a) An’

- this Agreement,

. (2) Basis of contract.—For the purpose of this clause and sub-
ject to the provisions of clause 13 the basis of contract of employ-
ment of an employee, other than a casual employee, shall be
monthly and save as provided in subclause (4) and clause 5 (6) an
employee shall be paid in respect of a month not less than the
full monthly-wage prescribed in subclause (1) for an employee-
of his class whether he has in any week of that'month worked’
the maximum number or ordinary- hours prescribed in clause
6 (1)-or less.. - R : ]
(3) (a) The weekly wage of an employee shall be calculated by
dividing the monthly wage by four-and one-third. ;
(b) The daily -wage of an employee, other than:-a casual
emplo_yee? shall be calculated by dividing his weeKly wage by—
.. {i) six in the case of an employee in 4 six-day establishment;,
.. (i) ‘seven in the case of an employse in a seven-day ‘estab=
lishment, s - pioYee IR B evend el
(c) In respect of an uncompieted ‘week or- month. of employ-J
ment an employee shall be paid at the daily rate for the number
of daysworked, & ... ciis L 0 oae oy A
(d) The hourly. wage of an:employee, oiher than .a _casual or,
part-time employee, shall be his weekly wage divided by the
number..of :the, total ordinary weekly hours of work prescribed
in clauses 6 (1) (a) for an employee of hiselass. .=~ =~ =
- (4) -An employer who: reqitires “or permits;a mermber- ofone
class of his employees to' perform for longer than one hour-in,
the' aggregate on’ any ' day,-¢ither: in' addition :to his- own work:
oa‘hm' substitution therefor, : work -of .another - class for- which.
(a% a wage higher than that of his own class; or
" °(b) a rising scale of wages terminating'in & wage
that'of his own class; = <7 T U

h’tg'he:r t_liar!

is prescribed in subclause 1 (a), sshall pay to. such employes ‘in
respect -of the whole day on-which. the employee. performs such,

“work, the same rate of wage preseribed to. such higher class of

employee,: or to .a. qualified emplovee doing. that class. of work,
as the case may be: Provided that where. an employee is required.
for not.more -than one day, in any. week fo take the place of an

- employee during the latter’s free period referred to.in clause 6 (3),

the - provisiens. of -_this-subclau_s_e shall not apply. - .. }
{5) Meals—A -casual employée shall receive such.meals as

fall “within i “working hours and “'where - such- ‘meals ‘are not

provided he shall'be paid, in additien to the wage prescribed in

" clause 4 (1) (c), an-amount of not less than 15-cents if a Grade IL
i employee,” kitchenhand “er night watchman, and.not:less than.30

cenfs if ‘an émployee other than a' Grdde'1I 'employee, kitchen-

“|* hand ‘or-hight Watichm'an', in-liet of each’mealk .-

1 employer . who Ttequires his
employees, othér than 4 casual emiployee to wear a- uniform,

.apron or white coat shall supply such’uniform, apron or white
" coat free of charge and shall at his own expetise clean’or launder
. it and maintain it in a fit and proper: state of repair, but such
"garment or .article shall rémain’ the propetty of the employer:

Provided that an employer shall not be required to supply a dress-
suit to any waiter who receives a wage which exceeds that
prescribed for him in. subclause (1) (a) of this clause by not less
than R17.33 permonth, . =~ T v

(b) Whenever a casual employee is required by his employer
to wear evening dress of a white or alpaca jacket, he shall be
paid, in addition to the wages prescribed in clause 4 (1)'(b) an
amount of not less than 35 cents in respect of evening dréss and
15 cents in respect of a white or alpaca jacket, if such evening
dress or jacket is supplied by himself. ~, .~

(c) The employer of an hotel trainee shall pay the expenses
of laundering the trainee’s uniform and personal clothing.

(7) Transport allowance—A casual employee employed out-
side the area of the municipality or township in which he resides
shall be paid his railway or bus fare to and from the place of his
employment by his employer.- :

(8) Nothing in this Agreement shall operate to reduce any
wages more favourable to employees than those contained in

5. PAYMENT OF REMUNERATION

(1) An employee other than a casual employee—Save as
provided in clause 7 (5) any amount due to an employee shall be
paid in cash monthly, or, if the employer and employee have
agreed therete, in writing, weekly, during the hours of work on
the usual pay-day of the esiablishment which in the case of
monthly payments shall be not later than 2 p.m. on the first
weekday of the month and for Grade 11 employees not later than
2 pam, on the third weekday of the month, or on termination
of employment if this takes place before the usual pay-day;
and shall be contained in an envelope or other container and
accompanied by a statement substantially in the form of
Annexure C showing how the amount paid has been calculated.
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(2 Los werknemers—'n Werkgewer moet die besoldiging aan
sy los werknemer verskuldig, by diens be€indiging in kontant aan
hom betaal, o

(3) Premies—Geen bedrag vir die indiensneming of opleiding
van 'n werknemer mag regstreeks of onregstrecks aan 'n werk-
gewer belaal of deur hom aangeneem word nie: Met dien
verstande dat hierdie subklousule ni¢ van-toepassing is nie ten
opsigte van ‘n opleidingskema waartoe die werknemer regtens
verplig is om by te dra..

(4) Koop van goedere.—'n Werkgewer mag nie van sy werk-
nemer vereis dat hy goedere van hom of van 'n winkel of
persoon deur hom aangewys, koop nie.

(5) Etes en huisvesting—Behoudens die Bantoe (Stadsgebiede)
Konsolidasiewet, 1943, soos gewysig, en die Wet op Bantoe-
arbeid, 1964, mag °'n werkgewer nie van sy werknemer vereis
dat hy van hom of van enigiemand of op enige plek deur hom
aangewys, etes en/of huisvesting verkry nie.

{6) Boetes en aftrekkings—'n Werkgewer mag sy werknemer
geen boetes oplé nie en mag ook geen bedrae van sy werknemer
se besoldiging afirek nie, witgeésonderd die volgende: d

(a) Met die skriftelike toestemming van sy werknemer, 'n
bedrag vir ‘n vakansie-, siékte-, versekerings-, voorsorg-, pensioen-
of .spaarfonds: Met dien. verstande dat in -die geval van ’n
aftrekking vir siektebystands-, pensioen- of voorsorgfondse wat
ingevolge 'n ocoreenkoms tussen die partye by hierdie Oor-
eenkoms, of ingevolge klousule 8 (4) tot stand gekom het; die
skriftelike toesteraming van die werknemer nie verkry hoef te
word nie; ) : . . . o

(b) behoudens subklousule (4). met die skriftelike toestem-
ming van die werknemer, 'n bedrag wat aan 'n werkgewer ver-
skuldig is vir goedere wat van hom of deur sy tussenkoms deur

werknemer aangekoop is: Met dien verstande dat sodanige
aftrekkings hoogstens een-derde van die totale besoldiging aan
sodanige werknemer verskuldig, mag beloop; ] L

(c) in die geval van 'n werknemer met 'n maandelikse besoldi-
ging van meer as R80 en behoudens die- toestemming van die
Raad, die aftrekking van 'n bedrag gelyk aan enige tekort aan
geld of goedere waarvoor die werknemer verantwoordelik was:
Met dien verstande dat as enige ander persoon na die mening
van die Raad in 'n posisie was om die geld of goedere te hanteer
waarvoor die werknemer verantwoordelik was, genoemde werk-
nemer nie verantwoordelik gehou mag word nie vir enige tekort
aan geld of goedere en dat geen aftrekking van die werknemer
se besoldiging regstreeks of onregstreeks gedoen of toegelaat mag
word vir sodanige tekort nie: Voorts mel dien verstande dat geen
bedrag ingevolge hierdie -klousule afgetrek mag word nie, tensy
daar binne 48 uur na die ontdekking van die tekort by die Raad
daarom aansoek gedoen word en totdat die Raad daartoe instem:
Voorts met dien verstande dat die aftrekking van 'n bedrag
ingevolge hierdie subklousule nie mag veroorsaak dat die werk-
nemer minder as helfte van sy gewone besoldiging ontvang vir
die maand waarin die aftrekking gedoen is nie;

(d) 'n bedrag wat deur die werkgewer aan ’n werknemer op
sy besoldiging voorgeskiet is;

(e) behoudens klousule 8, wanneer sy werkneémer van die werk
afwesig is om ’n ander rede as op las of op versoek van sy
werkgewer, 'n bedrag in verhouding tot die tydperk van sodanige
afwesigheid en bereken op die grondslag van die loon wat sodanige
werknemer vir sy gewone werkure ten tyde van sodanige afwesig-
heid ontvang het;

(f) 'n bedrag wat 'n werkgewer ingevolge of kragtens 'n wet
of ’n bevel van ’n hof met regsbevoegdheid moet of mag aftrek;

(2) heffings ooreenkomstiz klousule 16 van hierdie Ooreen-
koms; g

(h) met die skriftelike toestemming van sy werknemer, bydraes
tot die fondse van die vakvereniging ooreenkomstig klousule 20
van hierdie Qoreenkoms; ok

(i) as ‘n werknemer (uitgesonderd 'n los werknemer of 'n
hotelkwekeling) toestem of ingevolge die Bantoe (Stadsgebiede)
Konsclidasiewet, 1945, soos gewysig, of die Wet op Bantoe-arbeid,
1964, verpliz is om huisvesting van sy werkgewer aan te neem,
hoogstens die volgende bedrae:

Huisvesting

per rgaarrd
(i) Graad Il-werknemer, kombuishulp, nagwag. . 2,50
(ii) Bestuurder, bestuurderes, buiteverkoopsbe-
stuurder, buiteverkoopsbestuurderes, assistent-
bestuurder, assistent-bestuurderes, afdelings-
bestuurder, afdelingsbestuurderes.............

(iii) Alie ander werknemers...........cvvvvvienns

10,00

Met dien verstande dat, as ‘n werknemer wel huisvesting aan-
geneem het dog nie daarvan gebruik maak nie, hierdie bepaling
nie so uitgeld moet word dat diz betrokke bedrag nie afgetrek
mag word nie. .

-employee’s remuneration:

(2} Casual employees—An employer shall pay the remunera-
tion due to his casual employee in cash on termination of his
mploymet. . . :

(3) Premiwms—No payment shall be made to or accepted by
an employer either directly or indirectly, in tespect of the
mployment or training of an employee: Provided that this
ubclause shail not apply in respect of the training scheme to
‘hich the employer is legally required to contribute.

(4) Purchase of goods—An employer shall not require his
zmployee to purchase any goods from him or frem any shop
r person nominated by him.

(5} Board and lodging—Save as provided in the Bantu (Urban
Areas) Consolidation Act, 1945, as amended, and the Bantu
iwabour Act, 1964, an employer shall not require his employee
lo board and/or lodge with him or with any person or at any
lace nominated by him.

I{G} Fines and deductions—An employer shall not levy any
ines against his employee nor shall he make any deductions
from his employee’s remuneration other than the following:

{a) With the written consent of his employee, a deduction for
holiday, sick, insurance, provident, pension or savings fund;
provided that in the case of a deduction for sick benefit, pension
or provident funds existing in terms of any agreement between: the
garties to this Agreement or in terms of clause 8 (4), the written
consent of the employee need not be obfained; EATS
(b) subject to the provisions of subclause (4), with the written
consent of the employee, a deduction of any amount due to an
employer for goods purchased from or through him by his
ﬁmpioyee: Provided that such .deductions shall not exceed
ne-third of the total remuneration due to such employee;

(¢) in the case of an employee whose monthly remuneration
exceeds R80, and subject to the comsent of the Council, a
geduction of the amount representing any deficiency in respect

f money or goods which were in the charge of the employee:
rovided that if, in the opinion of the Council, any other person.
hatsoever was in a position to handle the moneys or the
Eoods which were placed under the employee’s responsibility, the
said employee shall not be held rcsponsibﬁ for any shortages in
oney or goods and no deduction in respect of such. shortage
hall be made or permitted either directly or indirectly from the
Provided further that no deduction
n terms of this clause shall be made unless application for

rmission to do so is made to the Counecil within 48 hours of.
he discovery of the deficiency and until such permission is’

ranted by the Council: And provided further that the making of
deduction in terms of this subclause shall not cause the
mployee to receive less than half his ordinary remuneration for
he month in which the deduction is made; .

(d) a deduction of any amount of remuneration advanced by
an employer to his employee;

(e) save as provided in clause 8 when his employee is absent
rom work other than on the imstructions or at the request of
his emplover a deduction proportionate to the period of such

bsence and calculated on the basis of the wage which such
mployee was receiving in respect of his ordinary hours of work
lat the time of such absence;
(f) a deduction of any amount which an employer is legally,
or by any order of any competent court required or permitted
to make; }

(2) levies in terms of clause 16 of this Agreement;

-(h) with the written consent of his employee, contributions to
the funds of the trade union in terms of clause 20 of this
Agreement;

(i) where an employee (other than a casnal employee or an
hotel trainee) agrees or in terms of the Bantu (Urban Areas)
Consolidation Act, 1945, as amended, or the Bantu Labour Act,
1964, is required to accept lodging from his employer a deduction
not excesding the amounts specified hereunder : .

Lodging

per month
R

(i) Grade II employee, kitchenhand, night-watch- 5.5
(if) Manager, manageress, off-sales manager, off-
sales manageress, assistant manager, assistant
manageress, department manager, department
TNATIAZETESS ... o v v v vt e st ia e s ininarsnas 10,00
(iii) All other employees. .. .ovvvvviiinievaranan

Provided that when an employee accepts lodging and does not
avail himself thereof, it shall not be construed that a deduction
may not be made.

11
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" A7) Indien die werkgewer peen etes verskafl nie, moet die loon
van 'n werknemer- (uitgesonderd “n ‘los. of:deeltydse werknemer)

v_e_:_‘r_fi_éég Word ‘met minsten$ i:_lie"vg_ige_n_dé-:be'da_-ag Bt

- Pey rhadnd
“ (i) Graad H-werknemer, kombuistinlp) nagwag::: . 5,50
I Y] Al!e_ ande_r werknemers.. .. . . e 10,-_50: t

Met dien verstande dat hierdie bepaling nie so uitgelé moet Wword
i dat, indien daar wel etes aan ’n werknemer beskikbaar gestel word
en hy nie daarvan gebruik ‘maak nie;*Hy op vergoeding in plaas
daarvan geregtig is nie. . . e e P
., (8) As daar geen ctes of huisvesting aan ' hofelkwekeling
verskaf word nie, moet sy loon onderskeidelik met R1D,50 en RS
per maand verhoog word. _ : BN
6. WERKURE, GEWONE EN OORTYDURE, EM. ...

e

3 . BESOLDIGING VIR, OORTYD. . .
“(1)"'(d) Die’ gewone werkure van ’n’ weérknemer, uitgesonderd
‘i fos “werknemer ‘en ‘ndgwag tig in- een “week “hoOgstens die

Eon

Volgerde beloop:

Tty Fhy Sl Lopmdpetin 2R Ge dalfge o

W AU N V.l l,ln RS ., In "n sesdag-
B oesgnc b wany e g e eee o, DedEytst bedryfsincigting:
Kroegman of kroegyrou . 4 ; 37
Buiteverkoopsbediener. .., PN YU e
Graad Ii-werknemer..... g RO I W S i
Alle:ander werknemers, ...... | . .. 36 .. M.

Temer mag hoogsiens nege wur per dag wees. =
. (¢} Nagwag—Die gewone, werkufe van " pagwag mag

“UB) Los werknemer—Die ' geWone  werkure “van ’n los” werk-

; N : hoog-
sténs 10 agteréenvolgende ure per dag wees. " | _

i (2). Etensponses—Wanneer.'n . werknemer gedurende dic etens-
tyd van "n. bedryfsinrigting.op diens.is, moet sy werkgewer hom
gedurende sodanige etenstyd ‘of binne ’n halfuur voor ‘of na
sodanige etenstyd, 'n pouse teestaan’ van minstens- 30 minute,
wwaarin - hy sodanige werknemer nie mag aansé of toelaat om ie
werk . mie, en sodanige: etenspouse word nic. geag . deel, van die
.geworte werkure -of oortydure it te maak nie: Met.dien verstande
dat die werktyd fussen twee sodanige etes hoogstens ses.agtereen-
volgende, ure . mag: wees; , Voorts .met dien verstande dal werk-

-tydperke wat deur ’n pouse van.minder as 30.minute onderbreek

-word, geag.word, aancenlopend te wees. . . . ... . . .o .
o (3 Weeklikse vry tyd—(2) In 'n. sewedagbedryfsinrigting moet
'n werkgewer vry-tyd soos volg toestaan:. .~ .. . . .

6011*'\70“6 dag vry per week;.:

s caan graad-:--II—we;knemer_s;.-;-eerll. -I halfdagper '-ia\'\reék ._f'-?ainaf i

2-uur nm. tot middernag, wat verhoog. word .ot een volle dag
vry_gedurende die, vierde week van elke siklus van vier, weke.

. lndien die werkgewer en dic. werknemer daartoe ooreenkom,

mag. sodanige vry. tyd eike. 14 dae. in plaas van weekliks geneem

word;: of in noodgevalle mag dic .vry tyd of nitgestel word om’
idan :binne die  daaropvolgende. wier - weke. gengem. te word, of-
-anders moet-die werknemer in plaas daarvan, benewens sy gewoune .
-loon, twee keer sy.gewone loon betaal word vir elke vry dag of |

haifdag waarvan geen gebruik gemaak is nie. .,

(b) In 'n sesdagbedryfsinrigting mag geen werkgewer n werk- |

‘rieriet aansé of toeldat omv Sondag te werk nie.

“*(c) Elke kroegman, ongeag of daar in die bedryfs?hﬁgtiri'g waar
‘hy werksaam is, ses of sewe dae per week pgewerk word, moet-
ininstens een aand per-week:vry gegee word vanaf. 7 nm. op die .

“laatste,  benewens enige ander: vry tyd waarop:hy kraglens para-
graafl (a) hiervan geregtig mag wees. & el S 3

v {d) Geen weskgewer mag 'n voltydse werkaemer. aansé of toe-

laat om op so 'n wyse te werk dat genoemde werknemer in dic

-,loo;!)(_ van ’n tydperk van 24 uur, bereken vanaf die begin van 'n|
t

'werktyd, nie minstens ‘10 agtereenvoigende ure rus kry nie.

4) Cortyd—Alle ure wat benewens die gewone ure in ‘sub-.
klousule (1). voorgeskryf, gewerk word, word geag ‘oortyd fe’

Wees. 3

- (8)“Beperking. van' oortyd.—'n: Werkgewer mag sy werknemer

hie' aansé of toelaat om -meer as 10 uur in een week oortyd te
werk nie. . ) S s

- (6Y Besoldiging vir- ooriyd—'n- Werkgewer moet sy werknemer
vir alle oortydwerk deur hom veirig, minstens een en ’'n derde

‘“maal sy gewone loon besoldig. S

© {(7) Werkdagbestek—Alle werkure en etenspouses ‘moet binhe_

'n werkdagbestek van 14 uur val,
12

;Aan alle. werkﬂemars ui{ge_sd'r‘lderfc'l. ;'-gg_aa‘ii' ..-ﬁ!wér-kﬁsmers-

(7 1f meals are not-provided by the employer; the ‘wage of an
employee (other ‘than’ad casual or part-time -employee) shall -be
- increased by not less than the' amount specified ‘hereunder: | -

D) Grade 11 employee, kitchenhand, night-_wa;-
Wedh ."'Tma’na:.-_..\".‘.l-.-;_»,.;'...'.‘.A-.:...:a'.-;';...: 5 5,
(i1) All other emplovees...............un R L

Provided that it shall' n6t7be coistrited where meals are made
ayailable.to an employee -and he does.net :avail himself thereof,
that he-is entitled. to.icompensation -in liew thereofi, -.:- . ..
_(8) Ii meals or lodging are not provided for an hotel (rainee,
his 'wage “shall” He - increased’ by  R10,50" 5, per' “month,
respectively. i

= A1), (2) T} .
than a .casual.employee

i rk:
-and- night-
week exceed— e

T S F I

‘In -.a= Lsii-ciay 9

| Tn a seven-day. |
establiskiment

Sl 1Y | establishment -

LRy H

Offsales ‘atferidan 50
54
Afl other employees 54

. (b)Y Casual employee.—The ordinary hours. of work .of a casual
employee shall.not exceed nine on any day. s~ . -, . -
_:i(e) Night-watchman.—The. ordinary. hours -of work of a night-
watchman shall.not. exceed -10. consecutive hours in any one day,

(2) Meal " bréaks—When ar“employvee is on duty during the
‘mieal finié "of -dn -establishment, his: emiployer :shail’ grant to him
during ‘stch “meal 'timeés or within half=an: holur before. or - after
such “meal tifiie a"'bréak: of “not*less thah- 30 minutes during
which such employer shall not require “or perait -his employee
to work- and such’ meal break shall ‘not”be’ deémed to be -parct of
the ‘ordinary hours™of: work or ‘ovéstime:” Provided: that the
period of work between any two such meals shalihot:be longer
than® six' conseculive hours!" ‘Provided: ‘further - that" periods of
work ‘intertupted “by a“break of less” than 30 mifites -shall be
deemed tor Ul‘.“: continwous: Gt rRe S I L et

(3 Weekly time off-duty—=(a) In- a’seven-day-éstablishment an
cgnp!pyer sha]lgraﬂt— W g it ) e T

Do (i) one full: ‘day- off-duty per:
than-Grade M employees; =i s [ " :
7 (§) one-half<day offsduty’ from 2 ‘pum. tomidnight in ‘each
wesk” increased to one full: day effiduty in the fourth. week
of every four;week cycle for Grade Il employees. ... .« .

)

week: for all em_plq:;weé- other

if the, employer and, employee agree” thereto the *foregoing
time-off-duty..may be taken fortnightly instead of weckly or, in.

‘postponed to be
the employee shall, in
normal wage_double his

the event “of .an emergency, if
taken within the. following. foir : $
lieu thereof, be paid in addition fo his
ordinary rate. of wage for each off-d

(b),In a six-day establishment no emplover ‘shall cause or
periit any émployeé to' work on any Sunday; * - T -

{c) Every barman “whether employed” in "a’six-day "ot seven-

‘day establishment shall be granted 4t ledst one evéning' per week
off-duity from not later than 7 p.m. in addition to any time-off
to which he may be entitled in terms of paragraph (a) hereof. '
' (dy Mo employer. shall cause or permit 4 :full-time employee
‘to work so that the said employee has not had.at least 10 con-
secutive hours for rest in any period of 24 hours calculated from
the commencement of any:working period. . . ~ ' ..

{4) Overtime—All hours .worked, in-.excess of the ordinary
hours preseribed in subclause (1) shall be deemed. to _be over-
time. B DS g Raoafly = S8 o (st

(5) Limitation of overtime.—An employer shall not require
or permit his employee to work overtime, for more than 10 hours
inanyweelks oo oG Tl BT o g 2T T

(6) Payment - for  overlime—An em 1;"3'“ shall pay to his

" employee in respect of all overtime wor by him remuneration
‘at a_rate not less than one.and a. third times his ordinary wage.

b et P

(7) Spreadover—All hours of work and: meal breaks’ shall be
completed within a spreadover of 14 hours. . = . " }
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- (8) Vaorbehoudsbepa!mgk-—(a} Hlerdte; klousule is nie van:toe- ;

passmg nie op-‘n afdelingsbestuurder. of afde]mgsbestuurderes wie
se loon.:(met inbegrip' van; die konLantekwwalent -van maaltye)

bestuurder, buiteverkoopsbestuurderes, assisteni-bestuurder,
as&stem'-besumrderes, best-uurder, bestuurdcres of die vrou van
n bestuurder nie.

(b) Subklousule {2} is nie op. ’n nagwag' van feepassmg nie.

toepdssing nie.
o T JTAARLIKSE . VERLOF

(l) Behoud@ns subklousulcs (2) en: 4y moet 'a werkgewer ‘aan
sy werknemers i eike voltomde jagr: dieas, verlof 3008 volg
toesiaan ;

“{a): Aaﬂ 0 Wcrkmemer {uxtge&onderd:',-
drie agtcreenvo}gende weke:

(b) aan 'n graad H-we:knemer twee agtereenvo!gende ‘weke.

(2) Aan °n -weérknemer. (uitgesonderd o “graad 1l-werknemer)
wat vir minstens: drie ‘agtereenvolgende jare-in: dieselfde bedryfs-
mnglmﬂ werksaam was, moet benewens voornoemde verlof, nog
' bykomende week verlof' per ‘jaar;~of - vblle besoldiging vir ‘een
week “in ‘plaas-daarvany taegestaan word -Met dien: verstande ‘dat
“die ekstra verlof, of besoldiging in plaas daarvan, onderskeidelik
met een dag verlof of met die besoldiging vir een dag verminder
kan word vir elke dag sickteverlof kragtens kiousule 8 aan die
werknemer toegestaan, wat sewe:dae te bowe gaan.

(3) Die veriof in subklousules (1) en (2) vermeld, moet verleen
word met volle besoldiging bereken teen die loon wat die werk-
nemer ontvang het onmiddeilik voor die datum waarop hy op
verlof geregtig géword het. Alle verlof moet aangenlopend wees.

(4) Die verlof m subklousules (1) en (2)  vermeld, moet
toegestaan word op 'n tyd wat deur die werkgewer bepaal word:
Met dien versiande dat—

{a) as sodanige verlof nie vroegér toegestaa.a is me, dlt toe-
gestaan moet word binne twee maande na vollommg van die
* jaar-diens' waarop dit-betrekking het; e

graad -II—werknemer)

(b) sodanige verlof 'nig:mag ‘saamval nie ‘met. suekteverlef 1

“verleen  kragténs klousule 8, of met''n diénsopseggingstydperk,
'nf met 'h tydperk van rmhtére opleiding wat’ gedurende daardie
]aar ingevolge die Verdedigingswet, 1957, ondergaan word; .
.. i (¢) as. . Nuwejaarsdag, Goeie .Vrydag, Hemel\'aartsdag.
. -Geioftedag of . Kersdag binne die tydperk van sodamge verlof
. .val, daar_in plaas van.elke .sodanige. dag nog .
- genoemde ! tydpesk -gevoeg. .moet. word as 'n. verdere verlof-
.. iydperk met: volle: besoldiging teen die loon wat dig, werknemer
. ontvang . het -onmiddellik -voor die_ datam waa.rop ‘hy. op die
- verlof - geragtag geword het;,

dag. by |

~  {dY.enige dag. gelzentha{dsvedof met volle basoid:gzng wat -

. Op: skriftelike . versogk -van die. werknemer. aan hom toegestaan
is gedurende die jaar diens waarop die. tydperk van jaarlikse

.. verlof ‘betrekking het, deur, 'n. werkgewer. van mdamge verlof-

tydperk afgetrek mag word;

{e) 'n werkgewer 'n werknemer op die’ sknftelt«ke verscek‘;
VAR, 1aasgenoemde .mag- toelaat .om. sy, verlof:te laat oploop
oor 'n dienstermyn van hoogstens twee.agtereenvolgende jare, .

© of rdiesawerknemer -elke” tweede -agtercenvolgende - jaar mag |

beso!dm in plaas van hom die jaar se verlof toe. te.staan. .
(5) Die besokdiging iten ‘Opsigte ‘van jaarlikse verlof vermeld in

subklousules, (1) en (2). moet betaal word voor of op die iagste :

Werkda
L6y
die cerste ¢
mrfgﬁjig 2in :
(1), opgeloop “het, . ioet, "
‘bepaling van''subkiousule '(4) en’ Klousule” 13 (2), ed’ indlen
sodanige d;ensbeemdlgmg geskaed— .
(i) weeas onlslag Ra mms{:ms “drie’ agieccenvolgende

maande by genoemde bech:y%smngﬁng in_diens .was; of
. (i) omdat_hy sy bedanking m%'edien het nadat,. hy migstens
. vier agtereenvolgeg:;le ‘maande

in diens.was; . -

_voor die” d’ai}lﬁ‘i waarop sodanige verlof ‘begin,

‘oordat” die verloftydperk vermeld in iubidduSule

Verknemer wie s¢’ diénskontrak by 'n ‘bedrylsinrigting‘in j
ige daaropvolgende jaar diens by daardie bedryfs- |

_behaiidens” die yierde vootbehouds--

dleeeffde hedryfsmnglmgf

besoldig word in- plaas wan, verlof te ontvang Hy moet: naamhk ;

vir elke voliooide maand van soedanige: tydperk van mmder as
een’ jaar minsiens soos. volg. besoldig word:

(2) In die peval van ‘n-graad-Ii-weiknemer Wai kragtens.

klousile 7 1 (b) gereghg is op twee: weke verlat‘ per jaar,
een-sesde; of
(b) in die geval van enige ander werknmter, een-v 1arde,
van .die ‘weekloon wat hy onmiddellik’ voor di¢’ datum van gso-
danige diensbesindiging ofitvang het, of, indien hy' maandeliks
besoldlg word, van die maandioon gedeel deur vier en eéen- dsn‘ie
(N 'n Wcrknemer wat ‘kragtens subklousules (1) en (2) op 'n
verlof geregtig ‘geword het, en Wie se. dienskontrak betindig
word voordat sodanige verlof aan hom toegestaan: is, moet by
"sodanige diensbegindiging ten 'opsigte -van verlof d]e bedrae
vermeld in subklousules (1) (2} en (6) betaal word.’

4 casual emp 0yee

(8} Savmg.s ~—{a) The ;provisions. of this clause shall not: apply

| to-a department manager or a department manageress whose wage
g gmcludmg the cash equivalent of meals) exceéds R300. per mow
R300 per maand te bowe gaan, en ook nie op ’n buiteverkoops- |

g :Lssm;ant ‘manageress, manager, manageress or the wife of a

r to an off-sales manager, off-sales manageress, assistant manager,

anager.
(b) The provisions -of subclause, (2) shall not apply to a night-

- watchman.
(c¥: Subklousules (3) en (7) is nie op n los werknemeL van |

(cj The prov:su:ms of subciauses {3) a.nd ('.-') shail not apply to

7 AN\TUAL LEAVE

(I} Subject to tb° provisions of subclauses {2y and * (4) an
¢mployer shall m re.spect of each. compteted year oI employment
grani—

(2} to an employee {other than a Grade II cmployee) three
consécutive 'weeks -leave; - :
(b) to a Grade IT emplayee, two wnsecutwe wecks leave.

| (2).An emplovee (other, than a. Grade 1L employee) who has
been in. employment .at. the same  estal lishment. for. a.. penod of
10t less than three consecutive vears shail, in addition; to. the
foregoinig, be granted an additional one week's leave per Vear
or one week’s full pay in lieu thereof: Provided that the extra
};eave or payment. in lieu thereof, may be reduced by one day

1 -one day’s pay respectively for each day in excess of seven
ays” sick leave granted 10 ‘the employee in terms of clause 8.
(3) The leave referred to in subclauses (1) and (2) shall be
pranted on full pay at the rate of wage which the’' employee ‘was
receiving immediately before the date of !eave becomi_ tlue
All leave shall run consecﬁiwcly '

(4) The leave referred to in subclauses’ (1) and (2) shall be
sranted at a time to be fixed by the employer: Provided that—

(a).if such, leave has not been granted_ earlier it shall be
granted within two months of | the completwn of . thc -year of
. employment to which it relates;
* (b) the period of such. lsave shall not be concurren}t mth
sick leave granted in terms of clause 8, nor with a period of
| niotice of termination of émployment nor with any ‘petiod. of
* military training, undcrgone m t}nt year' m p\zrsﬁance of tha
'Defence ‘Act, 1957;
ey it New" Year's Day; Good }'nday, Asoensmn Day, l’he
.Day of the Covenant or Christinas Day falfs within the period
of such leave another day shailin" substitution for each such
| day,-be"added to the said pendd as-a further period of-leave
Con fall' pay at:-the rate ‘of “wage "which the "employee was
I recewmg Ymmediately -before the date of ‘leave becoming dus;
- {d) an employer may ‘sét off against such-period of leave
any day of occasional leave. granted on’ full pay to his employee
“at his émployee’s’ request:made, in writing; during the vear of
employment to which the‘périod of annual leave relates; =« = °
(e} upon the request of an employee, made in wntmg. his
-employer 'may allow “the  employee’s leave to be accumulated
over a period of employment of nof more than iwo. u:msecu—
‘ 'tive yeats or'may pay the-employee- .m heu of one yea:rs leave
hin avery two consecutive yeatrs. ]

(5) The “remunéeation in respect ‘of annual leave refer‘l‘ed to
in subclauses (1) and (2) shall be paid not later than on the last
work' day before the dite of the commencement of ‘'such ledve.
U6 An empioyee whose centract of ‘employment “in--an: estab-

! llﬂh{_ﬂﬂ‘ft terminates in ‘the first or any-subsequent year of employ-

f that ‘establishment before “the period of leave referred
toin“sibelatse” (13 has accriied shall;-save -as provided in:.the
fourth proviso of subclause (4 and in subclause (2} of clause

* 13 and if such teﬂmﬂatmn occm‘s—n-

(1; because of dismissal after, havmg b{;en in employment
.at thesaid -establishment for a perlod of nét less 1han three
' consecutive months; or ..

- (ii): because . of resngnatlon after havmg baen in. employment
cat the same  establishment for a. penod of not: less than four
consecutive months;

be paid in’ lieu of leave and in rcspect of each completed month

fof snch penod of less than one year not less than—

(2) in. the case of a Grade II employee, ‘who, in terms of
clause 7 (1) (b) is entitled to two weeks’ annual leave, one-
© sixth; or

(b) in the case of any other eniployee, one-fotirth;

of the weekly wage he was receiving immediately before the, date
of such termination, or if paid monthly, of the monthly. wage
divided by four and one-third.
{7y An employee who has become entitled to a period of leave
in terms of subclauses (1) and (2) and whose .contract of employ-
ment terminates before such leave has been granted, shall upon
such termination be paid in. respect. of leave the - amounts
referred to in subclauses (1), (2) and .(6). :

13.._
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(8) Indien 'n werkgewer sy sakeonderneming van die hand sit,

moet sodanige werkgewer aan elke werknemer wat langer as ecn .

maand by hom in diens was, vir elke voltooide maand diens
minstens die volgende betaal: .

(a) Aan graad II-werknemers wat kragtens klousule 7 (1). (b}
op twee weke verlof per jaar geregtig is; een-sesde; en

(b} aan alle ander werknemers, een-vierde;

van die weekloon wat hulle ontvang het onmiddellik voor die
datum waarop sodanige onderneming.van die hand gesit word.
of, indien betaling van besoldiging maandeliks geskied, van die
maandioon gedeel deur vier en een-derde, :

(9) Vir die toepassing van hierdie klousule word die uitdruk-
king “dieselfde bedryfsinrigting” geag alle ander bedryfsinrig-
tings in te sluit wat onder dieselfde eienaar funksioneer of onder
dieselfde beheer staan, en word die uitdrukking “diens” geag 'n
tydperk of tydperke in te sluit waarin ‘n werknemer—

(a) afwesig is met verlof kragtens subklousules (1) en )
(b) ingevolge die Verdedigingswet, 1957, militére opleiding
ondergaan; S : '

(c) op las of op'versoek van sy werkgewer van sy werk |

afwesig is; :
(d) afwesig is met siekteverlof kragtens klousule 8;
en wat in eenjaar altesaam hoogstens 10 weke beloop ten op-
sigte van (a), (c) en (d), plus tot vier maande van enige tydperk
van militére diens wat in daardie jaar verrig is, en diens word
geag te begin— :

(i) in die geval van 'n werknemer wat voor die inwerking- -

treding van hierdie Ooreenkoms op verlof gereglig geword het
kragtens Goewermentskennisgewing R. 181 van 21 Februaric
1969, vanaf die datum waarop sodanige werknemer kragtens
sodanige ooreenkoms op verlof geregtig geword het;

(i) in die geval van enige ander werknemer wat voor die
datum van inwerkingtreding van hierdie Qoreenkoms in diens
-was en op wie Goewermentskennisgewing R. 181 van 21
Februarie 1969 van toepassing was, maar wat nog nie daar-
kragiens op verlof geregtig geword het nie, vanaf die datum
waarop sodanige diens begin het; . )

(iii) in die geval van enige ander werknemer, vanaf die datum
waarop die betrokke werknemer by sy werkgewer in diens
getree het, of vanaf die datum van inwerkingtreding van
hierdie Qoreenkoms, naamlik die jongste datum.

'(10) 'n Werknemer wat afwesig is met jaarlikse verlof wat
kragtens subklousules (1) en (2} aan hom verleen is, mag nie
vir enige ander werkgewer werk nie, en 'n ander werkgewer mag
sodanige werknemer nie in diens neem nie behalwe om dienste
te lewer by geleentheid of indien die toéstemming van die Raad
vooraf verkry is. 3 ;

(11) Voorbehoudsbepalings—Hierdie klousule is nie van toe-
passing op n deeltydse werknemer of ‘n les werknemer nie.

8. SIEKTEVERLOF

(1) Behoudens subklousules (2), (3) en’ (4) hiervan, moet 'n
werkgewer aan sy werknemer wat weens ongeskiktheid van die
werk afwesig is, siekteverlof verleen soos volg: ; :

In ’n sewedag- | In 'n sesdag-
1. bedryfsinrigting | bedryfsinrigling
(2) Na voltooiing van vier
maande diens by hom, alte-
BRI 5v v ioiiim s b 14 werkdae 12 werkdae;
(b) na voltooiing van drie agter-
eenvolgende jare diens by )
hom, altesaam........... 21 werkdae 18 werkdae;

gedurende 'n-enkele jaar-diens by hom, en moet hy aan sodanige

werknemer vir die tydperk van afwesigheid hierkragiens verleen .

minstens die loon betaal wat hy sou ontvang het indien hy
gedurende sodanige tydperk sou gewerk het.

(2) 'n Werknemer is nie op sickteverlof geregtiz nie as hy
versuim om sy werkgewer in kennis fe stel van sy ongeskiktheid
om te werk binne 72 uwur vanaf die tyd waarop sy afwesigheid
van werk begin. _

(3) Alvorens hy enige betaling vir afwesigheid doen, mag 'n
werkgewer vereis dat die betrokke werknemer vir elke tydperk
van afwesigheid waarvoor hy besoldiging eis, 'n sertifikaat indien
wat_deur 'n mediese praktisyn onderteken is en die aard en duur
van die werknemer se ongesie'dheid vermeld.

(4) Indien daar in ’n bedryfsinrigting kragtens ‘n ooreenkoms
tussen 'n werkgewer en sommige van of al sy werknemers, of
tussen ‘n werkgewer en 'n geregistreerde vakvereniging, ‘n siekte-
bystands- of voorsorgfonds besizan of gestig word, waartoe die
werkgewer ten opsigte van elk van die werknemers wat voordeel

14

(_8? In the event of an employer disposing of his business, that
employer shall pay to each employee with more than one month’s

service in respect of each completed month of service not less

than—

. (a) in the case of a Grade Il employee who, in terms of clause
7 (1) (b) is entitled to two weeks’ annual leave, one-sixth; s
(b) in the case of any other employee, one-fourth;
of ‘the weekly wage he was receiving immediately before the
date of such disposal, of the business, or if paid monthly, of the
monthly wage, divided by four and one-third, a

(9) For the purpose of this clause the expression “same estab-

lishment” shall be deemed to include any other establishment

under the same ownership or control and the expression “employ-
ment” shall be deémed to include any period or periods during
which an employee is— T ) '

(a) absent on leave in terms of subclauses (1) and (2);
(b) undergoing military training, in’ pursuance of the Defence
Act, 1957, : o : : oo

(c) absent from work on the instructions of or at the request

of his employer; i
(d) absent on sick leave jn terms of clause 8;
amounting in the aggregate in any year, to not more than 10
weeks in respect of items (a), (c) and (d), plus up to four months

of any period of military training undergone in that year and

employment shall be deemed to commence—

(i) in the case of an employee, who had before the coming
into force of this Agreement, become entitled to leave in terms
- of Government Notice R. 181 of 21 February 1969. from the
date on which such employee became entitled to such leave
under such Agreement; : .
(i) in the case of any other employee, who was in employ-
ment before the date of commencement of this Agreement
and to whom Governmient Notice R. 181 of 21 February 1969,
applied; but who had not become entitled to leave in terms
_thereof, from the date on which.such employment commenced;
(iii) in the case of any other employee, from the date on
which such employee entered his employer’s service or from
the date of coming into force of this Agreement, whichever
is the Jater. _
(10) An employee who is absent:on annual leave granted in
terms of -subclauses (1) and:(2) shall not work for any other

‘employer -nor shall any other employer engage such employee

except for duties at a casual function or with the prier permis-
sion of the Council. C = e

(11) Savings.—The provisions of this clause shall not apply
to a part-time employee or to a casual employee. -

8. SICK LEAVE

(1 Subiect to the provisions of subclauses (2), (3) and (4) hereof,
an employer shall grant to his employee who is absent from work
through _incapacity-—— = g : :

In a seven-day | In a six-day
establishment | establishment
(a) after completion of four )
* " month’s employment with . o B
him........ et a5 14 work days | 12 work days;
(b) after completion “of three :
consecutive years of employ- | .
ment with hiim........... 21 work days | 18 work days;

sick leave in the aggregate during any one year of employment
with him and shall pay to him in respect of the period of absence
in terms hereof not less than the wage he would have received
had he worked during such period. ;=

(2) An employee shall not be entitled to sick leave if, within
72 hours from the time his absence from work commences, he
fails to cause his employer to be notified of his incapacity to work.

(3) An employer may require the production of a certificate

‘signed by a registered medical practitioner showing the nature

and duration of the employee’s illness in respect of each period
of absence for which payment is claimed, as a condition pre-
cedent to the payment by him of any amount in respect of such
abserice.

(4) Where in any establishment there exists or may be cstablished
by virtue of an agreement betwesn an employer and some
or all of his employees or between an emplover and a registered
trade union, a sick benefit or provident fund to which the
employer contribuies in respect of each of the employees who



GOVERNMENT GAZETTE, 14 JANUARY 1972

No. 3362 15

daaruit kan trek, *n bedrag bydra wat minstens gelyk is aan die
bedrag wat deur elke sodanige werknemer betaal word of betaal-

baar 15, en waaruit sodanige werknemer in die geval van afwesig-

heid van die werk weens ongeskiktheid, in ’n jaar daarop
geregtig is om altesaam 'n bedrag gelvk aan sy volle loon vir
twee weke fe ontvang vir sodanige afwesigheid, op voorwaardes
wat-wesenlik nie minder gunstig: vir die werknemer is as hierdie
bepaling nie, is hierdie klousule nie op sodanige werknemers van
toepassing nie. o o o :

(5) Vir die toepassing van- hierdie klousule het die uitdrukking
“diens”’ dieselfde betekenis as.in klousule 7 '%9}, en .omvat dit
diens in enige ander bedryfsinrigting wat diesel
onder dieselfde beheer staan,

(6) Vir die toepassing van hierdie klousule beteken “ongeskikt-
heid” arbeidsongeskiktheid weens siekie of “n bésering, uitgeson-

derd as dit aan “n ‘werknemer ‘se eie wangedrag te wyte is: Met

dien verstande dat arbeidsongeskiktheid as gevolg van 'n-ongeluk

waarvoor skadeloosstelling kragtens die Ongevalléwet, 1941,

betaalbaar .is, geag -word ongeskiktheid te wees slegs ten opsigte
van -tydperke wan.arbeidsongeskiktheid waarvoor geen ongeskikt-
heidsbetaling kragtens daardie Wet betaalbaar is nie. =~ | .
(7) Yoorbehoudshepalings—Hierdie klousule is nie op 'n deel-
tydse of los werknemer van toepassing nie. cines B

9. OPENBARE VAKANSIEDAE
(1) 'm Werknemer, uitgesonderd 'n los werknemer en: ’n deel-

tydse ‘werknemer, is op MNuwejaarsdag, Goeie Vrydag, Hemel--

vaartsdag, Geloftedag en Kersdag geregtiz op verlof met volle

betaling, en sodanige verlof moet aan hom verleen word: Met-

dien verstande dat 'n werknemer aangesé mag word om op enig-
een van hierdi¢ dae tewerk. .~ - o
(2) Indien ’n werknemer, uitgesonderd 'n los werknemer of 'n
deéltydse werknemer, op Nuwejaarsdag, Goeie Vrydag, Hemel-
vaartsdag, Kersdag of Geloftedag ‘werk, of op so ’n dag die
weeklikse vry tyd toegestaan word soos in klousule 6 (3) voor-
geskryf, moet sy werkgewer hom vir werk op sodanige dag verrig,
’n ekstra dag se loon betaal, bereken ooreénkomistig ‘die loon wat
hy op daardié tydstip ontvang. = -~~~ 7 ¢ 0
{3) Vir die toepassing var hierdie klousule en klousule 7 (4) {c),
word 'n openbare vakansiedag wat 'op 'n Sondag val, geag op die
daaropvolgende Maandagteval, =~~~ - o

10. GETALSVERHOUDING .

(1) Klerke—'n Werkgewer mag nie 'n ongekwalifiseerde klerk
in ‘diens neem nie tensy hy alreeds een gekwalifiseerde klerk in

diens het en vir elke gekwalifiseerde kierk wat hv in diens het,.
;ag hy mnie meer . as. een: ongekwalifiseerde. klerk: in- diens neem .

(2) Buiteverkoopsbediener—'n Werkgewer mag. nie 'n onge-.

kwalifiseerde ‘buiteverkoopsbediener in diens neem nie tensy hy
alreeds een gekwalifiseerde buiteverkoopsbediener in diens het en
vir elke gekwalifiseerde buiteverkoopsbediener wat hy in sy diens
het, mag hy nie meer as een ongekwalifiseerde. buiteverkoops-
bediener in diens neem nie! " . .

(3) Kroegman en/of kroegvrou—'n Werkgewer mag mnie n
ongekwalifiscerde kroegman of —ongekwalifiseerde kroegvrou in
diens neem nie, tensy hy alreeds een gekwalifiseerde kroegman of
gekwalifiseerde kroegvrou in diens het, en vir elke gekwalifiseerde
kroegman of gekwalifiseerde kroegvrou wat hy in sy diens het,
mag hy nie meer as een ongekwalifiseerde kroegman of onge-
kwalifiseerde kroegvrou in diens neem nie.

(4) Kok en kombuishulp—'n Werkgewer mag nie 'n ongekwa-
lifiseerde kok of kombuishulp in diens neem mnie tensy hy een
gekwalifiseerde kok in sy diens het, en vir elke gekwalifiseerde
of ongekwalifiseerde kok mag hy nie meer as een Xombuishulp
in diens neem nie, :

(3) Portier—'n Werkgewer mag nie 'n ongekwalifiseerde portier

in diens neem nie tensy hy een gekwalifiseerde portier in sy
diens het, en vir elke twee gekwalifiseerde portiers wat hy in
diens het, mag hy nie meer as een ongekwalifiscerde portier in
diens neem nie.

(6) Kelner of kelnerin—'n Werkgewer mag nie 'n ongekwalifi-
seerde kelner of kelmerin in diens neem nie, tensy hy reeds een
gekwalifiseerde kelner of kelnerin in diens het, en vir elke twee
gekwalifiseerde kelners of kelnerinne in sy diens, kan hy hoogstens
een ongekwalifiseerde kelner of kelnerin in diens neem.

(7) Vir die toepassing van hierdie klousule—

" (a) kan °'n ongekwalifiseerde klerk, buiteverkoopsbediener,

kroegman, kroegvrou, kok, portier, kelner of kelnerin wat

minstens die loon ontvang wat in klousule 4 (1) vir onderskeide-
lik 'n gekwalifiseerde klerk, buiteverkoopsbediener, kroegman,
kroegvrou, kok, portier, kelner of kelnerin voorgeskryf word,
gereken word as ‘n  gekwalifiseerde klerk, buileverkoops-
bediener, kroegman, kroegvrou, kok, portier, kelner of kelnerin,

na gelang van die geval; .

(b) kan ’n werkgewer wat uitsluitlik of hoofsaaklik die werk
van ‘n klerk, kroegman, kroegvrou, buiteverkoopsbediener of
kok in sy eie bedryfsinrigting verrig, as "n gekwalifiseerde klerk,
kroegman, kroegvrou, buiteverkoopsbediener of kok, na gelang

‘van die geval, gereken word;

de eienaar het of .

roe

'St;knd to benefit thereby, an amount not less than the amount
b

d or payable by each such employee and out of which fund
such employee is in case of absence or absences from work on
acgount of incapacity, entitled to receive in the aggregate in any
or;f: year not less than an amount equivalent to his full wages
for two weeks in respect of such absence or absences in circum-
stances substantially not less favourable to the employee than
this provision, the terms of this clause shall not apply in respect
of| such employzes. T B i

5) For the purpose of this clause the expression “employment”
shall have the same. meaning as in clause 7 (9) and shall include
employment in any other establishment under the same owner-.
ship or control. : - —_ : .

[6). For the purpose of this: clause the expression “incapacity”
means inability to work owing to any sickness or injury, other-
thE.n that cause- by an employee’s -own ' misconduct: Provided .
that any inability. to work, caused by an .accident for which

pensation is payable under the Workmen’s Compensation Act,

1841, :shall be deemed to be incapacity only in respect of any
period of inability to work for which no disablement payment
is Lpayab]e irt terms of that Act. ' ' ' "

(7) Savings—The provisions of this clause shall not apply fo
a part-time employee or to a casual employee. N e 1,

. -9. PUBLIC HOLIDAYS _

(i) An ei}ﬁloyee, other than a casual employee and a part-time
employee; shall be entitled to and be granted leave on: full
pay on New Year's Day, Good Friday, Ascension Day, the Day.
of the Covenant and Christmas Day: Provided that an employee
may be required to work on any such day. v = .

: -|{2) Whenever an employee, other: than a. casual employee: or

a part-time employee works or is granted the weekly time off-
dlrLty prescribed in clause 6 (3) on New Year’s Day, Good Friday,
Ascension Day, Christmas Day or the Day of the Covenant, his
eqflployer shall pay to him in respect of any work performed on
such day an extra day’s. pay at the rate of wage currently being
received by him. - Tr niEETEuEy Gt gy B R g

(3) For the purpose of this clatse and clause 7 (4} (c) a public

)

g ‘Monday. A

-!l}%nliday falling on a Sunday shall'be deefned to fall 'on the- follow-

“10. PROPORTION OR RATIO g
(1) Clerical. employees—An employer shall not employ, an
ungqualified , clerical employee unless. he has in his employ a
qualified clerical . employee and - for each qualified clérical
employee employed not more than one unqualified clerical
employee may be employed by him. o .
(2) Off-sales attendant—An employer shall not employ an
unqualified off-sales attendant unless he has in his employ a
qJJaIified off-sales attendant and for each qualified off-sales.
attendant not more than one unqualified off-sales attendant may
be employed. s 2

' I{3) Barman and[or barmaid —An erﬁployer shall .not employ
a

unqualified barman or unqualified barmaid unless he has in
his employ one qualified barman or qualified, barmaid and for
each qualified barman or gualified barmaid employed not more
than one unqualified barman or unqualified barmaid may be

‘employed. .

(4) Cook and kitchenhand.—An employer shall not employ an
nqualified cook or a kitchenhand unless he has in his employ
ne qualified cook and for each gualified or unqualified cock
¢ shall not employ more than one kitchenhand.

(5) Porter—An employer shall not employ an ungqualified
orier unless he has in his employ one qualified porter and for
ich two qualified porters employed not ‘more than one unquali-
fied porter may be employed. !
(6) Waiter and[or waitress—An employer shall not employ
an unqualified wailer or ungualified waitress unless he has in
his employ one qualified waiter or qualified waitress, and for
each two qualified waiters or qualified waitresses employed not
uigre than one unqualified waiter or unqualified waitress may be
employed.

(7) For the purpose of this clause—

oo

(a) any unqualified clerical employee, off-sales attendant
barman, barmaid, cook, porter, wailer or wailress receiving
not less than the wage prescribed in clause 4 (1) for a qualified
clerical employee, off-sales attendant, barman, barmaid, cook,
porter, wailer or waitress, vespectively, may be regarded
as a qualified clerical employee, off-sales attendant, barman,
barmaid, cook, porter, waiter or waitress as the case may be; .

(b) an employer who is wholly or substantially engaged in -
performing the work of a clerical employee, barman, barmaid,
ofi-sales attendant, or cook in his or her own establishment,
may be regarded as a qualified clerical employee, barman,
barmaid, off-sales attendant, or cook, as the case may be;

15
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it i - T
(e) waar n werkgewer in’ meer as een bedrylsmnghng ‘sake
doen of waar daar in 'n bedryfsinrigting meer as een, kroeg is,

.. word-elke sodanige bedryfsinrigiing of kroeg geag ‘n afsonder-

H .llke bedryfsmngtmg of kroeg te. ees, en, sodanige.” werkgewer
+imag pie ten ops:gte van meer as. een sodanige bedryfsintigting

i -of kroeg as ’'n,gekwalifiseerde . kierk, kroegman,. Lroegvrou,
buﬁeverkoopsbedlener of kok gercken word nie.

ol B VERBOD OP INDIENSMEMING: VAN IFMAND
ONDER DIE: LEEFTYD VAN 16 JAAR .-

Werkgewer mag niemiand in diens neem- wat onder die

leeftyd van 16 jaar is nie.

12. OPLEIDING. VAN. WERKNEMERS

.(1) Die Raad kan van, werknemefs van enige klas of klasse wat

i

in :’n. bepaalde - gebied . werksaam is,, vereis dat hlle ’n voltydse
of -deeltydse ople1d1ngskursus deurmaak wat deur di¢ Raad erken

oedgekenr word Vir ‘n tydperk ‘wat ‘die Raad vasstel.

{2 Die ‘betrokke werknemers “aseok hul ‘werkgewers moel
minstens twee weke kennis gegee word van en:ge ;odamge voot-
s"kr;f deur die Raad.
knﬁ's}ls sy gewore loon ‘betaal,  en "die werkgewer moet ook alle
gelde in verband met 'n_ werknemer se deelname aan "a ople:chngs-
‘ursiis vérmeld in'subklousule (1)"betaal. Hierdie gelde 'kan in

gelyke “maandelikse” paaiemente gedurende die verloop van-.die
Kursus van die werknemer se besoldiging: afgetrek word: Met
dien verstande dat die werkgewer, alle sodanige aftreklungs aan
die werknemel: moet -terugbetaal sodra hy, by voltoonng yan die’

kursus, n toepasllke vaardlghe;dsemf' kaat toon.’ )
i2:(4) Die minimum lone. in_kiousule 4°(1), voorgeskryf moeL yir
n werlmemer met 10 persent verhoog word -ten opsigte van ’n

beroep waarin -hy- n opleidingskursus deurgemaak het ‘en ten.

opsigte waarvan hy ° n vaardlghexdsertlf:kaat besrt wat deur dle
Raad erken word.” -

13. BEE].NDIG[NG VAN D]ENSI(ONTRAK ®

werknemer s00s volg kennis gee van diensbegindiging: s

(a) In die geval van 'n kroegman, kroegvrou, bulteverkoops-

bediener, kelner, kelnerin,’ wynke]ner of graad . II-werknemer—
mmstens twee dae;, < E
(b) in die’ geval van emge ander werknemer»-——mmstens sewe: da,e,

me_ ens die volgende te betaal:
in.-(€). Twee .dae: se_besoldiging in die. geval van ‘n kroegman,

:kroegvrou, bulteverkoopbedlende, kelner, kelnerm, wynke]ner of _

_graad-11 werknemer;

d). een week sé besold:gmg teen die-loon wat die werknemer 1

om(mddelllk voor die datum’ van " sodamge beemdlgmg ontvang'

het, in die geval van alle ander werknemers

.fMet dien verstande dat, hterdle bepa gs_ ‘nie. dle gend

Saat (1) Dxe reg van---n werlcgewer of n- werknemer om dxe d1ens~
kontrak sonder kennisgewing om 'n regsgeldlge rede. te begindig;

(i) 'n skriftelike ooreenkoms tussen ‘n werkgewer en sy werk-
nemer wat voorsiening maak .vir ‘n kennisgewingtermyn wat vir
lank 15 en ]anger IS as dié hierin gespesifiseer.
[ : ie ‘menirg van di Raad,
van “subklousile (1}

dig bepall

hom ‘kragtens klousule [0} (6) toekorh, gerégt!g ‘nie; eri sy werk-
Eewer mag, uit' géld wat hy coreenkomstig sekére beFah s van
ierdie Ooreenkoms aan soda.mge werknemEr versku d1g 15, aan
hoxn'self toegien—. . i

4n. die geval van werknemers- in subklousule {1) (a.) vermeld
hoogstens twee dae se besoldiging;’

in die geval van ander werknemers, hoogstens ‘een’ week ' se
besoldiging.

(3) Die kennis vermeld in Subklousiile' (1) tree in wWerking met
ingang van die dag waarop dit gegée word: Met dien verstande
-dat die diensopseggingstermyn .nie- mag saamval met, of dat
. kennis nie- gegee mag word nie gedurende 'n Werknemer se

afwesigheid met jaarlikse verlof kragtens klousule 7 of met siekte-
verlof kragtens klousule 8, of onderwyl hy militére opleiding
ingevolge die Verdedlgmgswet 1957, ondergaan.

(4) Wanneer daar’ ooreenkomsug die tweede voorbchouds-
bepaling van subklousule (1) ‘n_ooreenkoms aangegaan is, moet
"die betaling in plaas van kennisgewing in verhouding wees tot
die dlensopseggmgstennyn waaroor daar ooreengekom is.

" 14. DIENSREKORD

(l) Die Raed moei, wanneer ’n werknemer daarom ‘aansoek
doen, aan hom ’n diensrekordkaart uitreik (hierna ’‘n dienskaart
genoem), in die vorm wat die Raad voorskryf.

16

werkgewer moet die werknemer vir die duur van: d;c ;

“of ’n werkgewer ‘mag die’ d:enskontrak “tonder " kenmisgewing
dig 'deur, in ‘plaas’ van~ kenm ennng, aan dae wrelknemer- 5

¢ pro ratd- erlofbesoldigi Wat |

(e} where an employer earnes on business’ m more than one
estabhshmenf or where in any estab,llshm 1t th

. .one bar, eaeh such establishment or bar : cemed to be
.a.separate - estabhshmem or bar and such ; em oyer shall not

. be reckoned as a qualified clerical employ@e arman, barmiaid,

ofi—stales guendant .01 .egok for. more than ¢ uch estabhsh-
ment or par

UNDER THE AGE 9F 16'YF

An employer shall not employ any per,so\ - Ul
16 years.

(1) The Counerl fmay requlre employees of any ﬁpecﬁzed cla.ss
or. classes who are-employed. in:.any specified.area,:to’ undergo
a. course-.of itraining. recognlsed and -approved by the. Council,
which- may: be either full-time. or. part—tsme, for such . penod as
may be:specified by the Council. +- - ;

1{2). The -employees concerned:. and. thel employers shall be
.gl\fen not less than two weeks’ nouce of any-such: reqmrement qn
the part’ of the Council. - ; - :
i (3) The employer shall pay the employee hls normal wage
“during “the -period--of - the .course and the empleyer.-shall -alse _pay
all fees arising in connection-with an employee’s participation in
“aeourse of training referred to.in subclause (1). Such fees may
‘be deducted from the remuneration of the employee in e ua]
‘monthly-instalments oyer the period of.the course: Provided’ )
;any.such ‘deduction” shall, be" refunded by the employer to the
employee on production by him, on complehon of the coarse,':
-of a relevant Cestificate of Competency.. . -

- (4) The - minimum, -wages' pre;acnbed in clause 4 (1) sha!l be
increased by .10 per cent for .an employee in respect of an
‘o¢cupation .in' which' heé has’ undergone a course .of training in’
terms of this clause and in respect of which he holds a Cert:flcate

i of Competency recogmsed by the Councﬂ

(‘I) n Werkgewer of sy werknemer mag te eniger tyd gedurende :
die eerstc maand diens sodanige diens sonder  kennisgewing ‘|-
. bedindig. Na- die eerste maand diens moet. die werkgewer of die:|.

‘13. TERMINATION - OF: OONTRACT OF EMPLOYMENT

(1) An employer ot his employee may {erminate the employment
without notice at any time during the first month .of’ employment.
After the first month of emgloyment the notice of termination
(1)f employment lo be gwen y empioyer or employee shall not

ess than-=.. =

- {a) in- the .case of a. barman barmald,« off—sales attendant,
waater waifress, wine steward. or. Grade. Il-employee-—two day’s;
. {b} in the- case of any other emp]dyeei-mseve‘n days;

.or an emponer may terminate. the ‘contrac).of employment with-
_out notice by, paymg the employee in. J:eu of nonce ah.amount
not less than— i A p
(c) in the caqe o{ a barman, barmald otﬁ sales dtteﬂdant,
wau.er, waltress, wme steward or Grade II employee-—two daye

pay; o
{d) in the case of ail other employm——-one weeks pay at

;'ir 'the -rate’vof:‘wage :the. employee- ‘was - reoelwlﬂg m:tmedlately

- before the date of such termination:=;
'_Prowded that this shall hot effect— """

(). the right of a ernp]oyer, or ployee,
the contract.. of. employmem wlthoqt _potice: for
recognised by law as sufficient; °
(ii) any written agreement, between an employer and’ h1s
employee which provides for a-period of notice of equal dura—
- tion.on both.sides and for longer. than herein specxfned 5
verie QYo Desértion *-J-Any employee - Who the.. opinion . of ,ihe
Couneil shas. wilfully -left his employmenls an - oonlmventlon of
+ subclause- (1) hereof shall not be.entitled: to. any.pro;rata leave
" remunerationt -which-: may- have. -aci:weds-lo.--him--,.-.i_n terms . of
clause 7..(6) and his-employer may: appropriate to-himself, from
<any:moneys which:-he owes-to such employee: by. virtue of -any
+provisions ofithis Agreement, an amount not iexceeding .two days’
pay, in the casé:of employees referred to .im .subelause (1) (a),
or an amount not exoeedmg one Week’s pay m the case of other
employees. = .-

(3) The notice referred to m subclause (l) shall take effect
from the day on which it is given: Provided that the period of
notice shall not- run concurrently. with nor shall ‘notice be given
during the employee’s absence on annual leave in terms of clause
7 or on sick leave in terms of clause 8, or with any penod of
military trammg in pursuanoe of the Defence -Act, 1957, .

(4) When an agreement i$ éntered into in terms of the: second

proviso to subclause (1) the payment in lieu of notice shall be
i proportionate to the penod o£ notice agreed upon y

14 RECORDS OF SERVICE

(1) The Council oni the apphcanon of an employee, shall issue
to him a record of service card, hereinafter referred to.as a
service card, in the form to be prescnbed by the Council,

- terming
ny cause
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(2) Die Raad kan, nadat hy navraag gedoen het, besonderhede
van die werknemer se diens in die Drank- én Verversingsbedryf
op die dienskaart laat inskryf. - ' ' - = RS

(3) By diensbetindiging moet  die’ werkgewer die werknemer
se naam en adres, die hoedanigheid waarin die werknemer werk-
saam was, dié datum van diensaanvaarding' en diensbe€indiging
en die bssoldiging, by’ diensbedindiging op die werknemer 'se
dienskaart inskryf. : N

(4) Voorbehoudshepaling.—Hierdie klousule is nie op 'n werk-
nemer wat ingevolge die Bantoe (Stadsgebiede) Konsolidasiewet,
1945, soos gewysig, of die Wet ‘op Bantoe-arbeid, 1964,
‘gerégistreer 8, van toepassing mie. -~ " . T oo

15. VRYSTELLINGS

(1) Die Raad kan om 'n . afdoende rede vrystelling verléen

van_enige - van die bepalings- van hierdie Ooreenkoms,

' (2) ‘Die Raad-moet ten opsigie’ van: enigeen aan wie vrystel}ing :

verleen word, die voorwaardes vasstel 'waaraan sodanige vrystel-
ling onderworpe is, en ook die tydperk vasstel' waarvoor sodanige
yrystelling van krag - bly: Met dien verstandedat die Raad
na goedvinde, na skriftelike: kennisgewing van een week ‘aan die
‘betrokke petsoon “gegee ' is, "n- vrysteilingsertifikaat -kan  intrek,
ongeag of die tydperk waarvoor sodanige. vrystelling verleen is,
verstrykshet al daprpie. = 0 ce T om0

++(3) B -Sekretaris van die - Raad -moet aasd-elkeen aan wie vry-
cstelling verleen- is; ‘o vrystellingsertifikaat - uitreik. wat deur die

Voorsitier. en/of ‘Sekretaris- onderteken- is en.wat. die voigende -

meld: © ; R =N AN b gyl
" () Die volle naam van die betrokke™ persoon; -© ¢ e
© (b} die’ bepalings van “die" Ooréenkoms waarvan vrystelling
ve'rleen Werd, PABe AT TREE S YRR ¥ '“ P e B PR i T P
() die voorwaardes waarop sodanige veysteliing verieen is; en
" gy dié tydperk “wadrin“sodanigé viystélling van keag ds.
(4} Dig¢'Sekretaris van die Raad moet-— "' -~~~ " "
! . (aj. alle yrystellingsertifikate_waf. uitgereik word, in volgorde
- nommer; RERE LN g e Mt T w
(b). 'n afskrif van elke vivstellingsertifikaat “wat aitgereik
‘word, ‘bewaar, en 'n afskrif. aan die- Afdelingsinspekteur van
..., Arbeid, Johannesburg, stuur; en ;
" (¢)indien vrystelling ‘aan 'n’ w

.. afskrif van die vrystellingsertifikiat aan die betrokke Werkgewer
16, REGISTERS, OPGAWES EN BYDRAES - -~ -
* (1) ‘Elke werkgewer moet te-alle tye; en in:die Vorm soos in
Aanhangsel-A van-hierdie’ Ooreenkoms voorgeskryf, ten opsigte
van alle. persone wat by hom.in. diens is registers byhou van
lone betaal, tyd . gewerk en van _die ander besonderhede in
‘vermeide " Aanhangsel voorgeskryf.” Sodanige registers moet ter

insae ‘beskikbaar gesiél word en moet bewaar word op di¢ wyse:

in artikel 57 van die Wet op Nywerheidsversoening, Wet 28 van
1956, voorgeskiyf vir die inspeksie- en bewaring van die registers
- wat ingevolge daardie Wet bygehou moet word. . - :

(2) Elke werkgewer moet 13 sent per maand aftrek van die

loon: van -elke  werknemer (uitgesonderd ’n los werknemer) wat
gedurende daardie-maand by hom in diens was. By hierdie bedrag
moet die werkgewer ’n gelyke bedrag voeg en die: totale bedrag,
tesame met 'n opgawe van sy werknemers in die vorm van
Aanhangsel B van hierdie Ooreenkoms, aan die Raad stuur, sodat
_ dit die kantoor van 'die’ Raad by Kruisstraat 49, Johannesburg,
"xi;g'o'r_ kbf" op ‘die’ séwende dag van''die ‘daaropvolgende maand

o el 4 ik xn T AGENTE 5
Die Raad moet een of méér aangewesé personé as’ agente
“ aanstel ‘om-te: help met die vitvoering van hierdie. Qoreenkoms.
“’n Agent mag ’n bedryfsinrigiing befree en 'n werkgewer of werk-
nemer “ondervra en die register van die lone wat betaal s, die
tyd wat gewerk is en'die betalings vir oortyd inspekteer; en dit
iz di¢ plig van elke werkgewer en werknemer om sodanige agent
‘toe te laat omidie navrae te doen en die boeke en/of dokumente
“te -ondérsoek-en die persone te ondervra wat ‘nodig is ten ein
vas te stel-of hierdie Ooreenkoms nagekom word. - :
ot sty DR Tpal sy v A Chef 1o . . S \
18, VAKVERENIGING SE VERTEENWOORDIGERS
oL . IN. DIE RAAD e
Elke werkgewer moet aan ’n werknemer wal. ’n verteeawoor-
~diger in die-Raad is; alle redelike’ fasiliteite verleen om sy. pligte

_'in verband riiet die werk van die Raad uit te voer..

19. LIDMAATSKAP VAN DIE VAKVERENIGING, EN VAN -

o ~ DIE WERKGEWERSORGANISASIE
.+ (1) ‘Geen werknemer wat nie lid van die vakvereniging is nie,
mag vir 'n langer tydperk as 30 dae in diens gensem word deur
'n werkgewer wat lid van die werkgewersorganisasie is nie, en
geen werknemer. wat lid van -die vakvereniging is, mag vir ’n
‘werkgewer werk wat nie lid van die werkgewerserganisasie is nie.

{ I

{or which exemption was granied has expired.

sl v sy B 1 hesburg; and "~
an 'n wérknémer ‘verleen word, 'n- | o

of the Tollowing month, 5

' (2) The Ccl;ncii majr, after enquiry, cause to be e_:ntercd' on
the service card: particulars of -the employee’s service in the
liquor and catering trade. .. Lot i

@ Upon termination of an ‘engagement the -employer shall -

cord ‘on the employee’s service card the employer’s name and
ddress, the capacity in which. the ‘employee was employed; ‘the ¢
dates ‘of commencement ‘and termination of his employment and

the rate of remuneration at the date of such termination.

(4) Savings.—The provisions of this clause shall not apply to
an employee who is registered -under the Bantu (Urban Arcas)

. Consolidation Act, 1945, as amended, or the Bantu Labour Act,

1964.

' 15 EXEMPTIONS
(1) The Council may grant ‘exemption’ from any of the pro-
visions of the 'Agreement for any ‘good and sufficient reason.
(2) The Council shafl fix in respect of any person, grantéd
exemption the conditions subject to which such exemption 'is
granted and the period during which such exemption shall ope-
fate; provided that the Council may, if it deems fit, after one
week’s. notice, in writing, has been given to the person conceinied,
withdraw. any licencg .of exemption whether ‘or ot the period

(3). The Secretary of -the; Council -shall issue to_every pérso
sranted exemption,.a licence. of exemption signed by the Chaix
man and/er Secretary setting out— . ..o n s

{a) the full name of the person concernéd; ~ . =

(b) the provisions-of ‘the Agreement-from “whic
¢} the conditions subject to whi

_ h such exemption is: rqhtéa;
an ’ £ A T =4 W I TR, i ]
. (dy the period during ‘which such -exemption.shall operate.
(4) The Secretary of the Council shall— e 3
(a) number consecutively all licences of exemption issued;
(b} retain .a copy of each licence of exenfiption issued and
" forward 'a copy to'the fl_)ivis‘ionai-lnspcptor_{_rf- Iabour; Johan-

(c} ‘where - exemiption’ is 'gﬁnted to. an.'. Bm.p].tl!}’t.:e,‘ "fdn{!aéda:'a
copy of the licenceof ‘exemption -torthe employer concerned.
16. RECORDS, RETURNS AND CONTRIBUTIONS

(1) Every employer shall at all times keep, .in the. form:pre-
scribed - in-Annexure-A-to this Agreement up-to-date ‘records of

iwages paid, time worked and the other details prescribed in the
Isaid  Annexire in respect of all persons employed by him. Such

records shall be made available for inspection and be retained
in the same manner as prescribed in section fifty-séven of the
Industrial. Conciliation Act, No, 28 of 1936, for the inspection
and retention of the records required to be Kept under ‘that Act.
-(2) Bvery employer shali deduct 13 cents per month from the

‘| wages: of each. employee. (other than a casual employee) who has

been in his employ during: that month. To this amount the

|lemployer shall add an equal amount and shall forward the total -

sum, together with a return of his ‘employees 'in the form™ of
Annexure B to this Agreement, to reach this office of the Council
at 49 Kruis- Street, Johannesburg, not iater than the seventh day

L0

. ...- .1'.57. - ".AGEN:T‘S = i

__The Council shall_appoint one or more specified persons as

Agents to assist in giving effect to the terms of this Agreement.

| An agent may enter any establishment ‘and may question any

employer or employee and inspect the record of wages paid, time
worked and payments made for overtime and it shall be ‘the
duty of every employer and employee to permit such agents 'to
institute such enquiries and to examine such books "and/or

documents aad to interrogate such persons as may be necessary for
the purpose of ascértaining whether the terms of this Agreement

 are being observed.

. 18, TRADE. UNION'S REPRESENTATIVES ON THE
. = COUNCIL , _

© Every employer shall give-to an einployee. who is-a representa-

duties in conneciion with the work of the Council.

‘tive on the Council every reasonable facility to. attend to: his

19, UNION. AND ASSOCIATION MEMBERSHIP
(1) Mo employee ‘who. is: not a member .of the trade - unjon
shall be employed for a period in excess of 30 days by an
employer -who is a member of.the employers’ organisation. and
no employee who is a member. of the trade union shall work for

. an employer who is not 2 member of the employers’ organisation.
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(2) Vao
passing nie— . :
(a) waar ‘n werkgewer of werknemer na die mening van die
Raad sonder grondige reds. lidmaatskap van . sy. betrokke
organisasie geweier is, en die Raad binne sewe dae van sodanigs
weiering daarvan in kennis gestel is; ;

(b) op 'n'immigrant gedurende die eerste jaar na dis datum
waarop hy die Republiek van Suid-Afrika binnegekom het:
Met dicn verstands dat indien 'n immigrant te eniger tyd na die
eorsie drie maande nadat hy in die nywerheid begin werk het,
n uitnodiging van die betrokks vakvereniging om lid daarvan
te word, gewecier het, die bepalings van hierdie klousule
onmiddeliik in werking tree; : | '

(c) waar 'n werknemer pa die mening van die Minister 'n b

grondige rede het om daarieen beswaar (e maak om ’n lid
van die vakvereniging te word of te bly;

(d) op 'n bestuurder, bestuurderes, assistent-bestuurder, assis- i
afdelingsbestuurderes. |
hotelkwekeling, buiteverkoopsbestuuider, buiteverkoopsbestuur- |

tent-bestuurderes, afdelingsbestuurder,
deres, kok en faktotum; : y .

“ (e) op ‘n klerk wie se loon (met inbegrip
ekwivalent:van etes) meer as R200 per maand is;

7 (f) op'deeltydse en los werknemers. =g
20. LEDEGELD VIR YAKVERENIGING EN

© 7 T WERKGEWERSORGANISASIE ©
(1) Elke werkgewer moet van die lone van lede van die vak-
vereniging wat by -hom in_ diens is, “die lopende ledegeld en
bydraes_ingevolge die sterftebystandskema soos in die konstitusic
van die vakvereniging bepaal, aftrek. Die vakvereniging moet aan
die; éinde van elke
. waarin ‘die bedrag

gewer moet die bydrae aldus afgetrek, tesame met gemelde staat
wit die name bevat van lede vir wie ledegeld betaal word, voor
of op die sewende dag van die daaropvolgende maand aan die
Sekretaris van die Raad stuur. Die Sekretaris van die Raad moet
bedrae aldus ontvang aan die Sekretaris van die vakvereniging
stuur. )

(2) Elke werkgewer wat lid van dié werkgewersorganisasie is
moet voor of op die sewende dag van elke ‘maand aan die

Sekretaris van die Raad die ledegeld :stuur wat aan die werk-
gewersorganisasie verskuldig is. Die Sekretaris van die Raad moet
die ledegelde aldus ontvang, aan die- werkgewersorganisasie stuur.

21, BESTAANDE KONTRAKTE

Alle dienskontrakte wat op die datum van inwerkingtreding
van hierdie Ooreenkoms van krag is, is aan hierdie Qoreenkoms
onderworpe. et Sy e il

3

22. ALGEMEEN
. Niks in hierdie Ooreenkonis mag so uitgelé word nie dat dit
magtiging verleen vir die indiensnéeming van enigeen wie se
indiensneming by ’n statutére wet verbied. word of vir die in-
diensneming van enigeen op enige tyd of tye wat by statutére wet
verbied word. Co
| ; 23, KENNIS(;}EWJNG__S : i

Elke werkgewer: moet die kennisgewing. wat deur die Raad
uitgereik word en' besondeshede! bevat van die lone, ure en
diengvoorwaardes wat op 'n bedryfsinrigting van toepassing s,
van (die Sekretaris van die Raad verkry en dit op 'n opvallende
plek|in sy bedryfsinrigting opplak en ;opge_!plakihou.? :

' 24 ULTRA VIRES: | |

Indien ’n hof met regsbevoegdheid enigeen van die bepalings
van | hierdie Ooreenkoms wlrra vires 'verklaar, word die ander
bepzlings :van hierdie Ooreenkoms geag dié Ooreénkonis te wees
en bly dit-van krag vir die onversireke termyn van 'hierdie
Ooreenkoms. o= i Tt ag L W L
k ‘-0 25 UITLEG VAN 'OOREENKOMS = = ‘
(1) Die. Raad is die liggaam wat vir die administrasie van
hierdie’ Ooreenkoms verantwoordelik is, en hy-kan vir die leiding
van ‘werkgewers. en werknemers menings uitspreek wat nie met
di¢ bepalings hiervan onbestaanbaar is fie. : o d

(2) Alle geskilpunte wat in verband met die uitleg van enigeen
van : die¢ bepalings: van hierdie Ooreenkoms ontstaan, moet na
die Raad ‘verwys word. : )

'Op hede die 28ste dag
onderteken.
1. I. HOFFMANN, Voorsitter.
J. VAN ASWEGEN, Ondervoorsitter.

G. SEAGERS, Sekretaris. :
Aanhangsel A—Vorm van registers wat deur werkgewers
bygehou moet word. 3 : ' ‘
Aanhangsel B—Vorm van maandelikse opgawe.
_{‘Ilanhangsei C.—Betaalstaat,

18

. van Julie '15_'71' in ' Johannesburg

.V-oor.l;ehéz.t'(sisi;épémé;gs.-—Hiérdie Kousule is nie van toe- |

van die kontant- |-

maand aan elke werkgewer ’n staat stuur .
gemeld word wat ingevolge hierdie klousule |
ten opsigle van daardie maand afgétrek’ moet word: Die werk- |

(2) Savings—The provisions of this clause shall ot apply—
. (a) where an emiployer or employee has, in the opinion of
the Council, been refused membership of his respective organi-
sation without good cause, which refusal shall be notified to
the Council within'seven days of such refusal;

(b) in respect of an immigrant during the first year after
the date of his entry into the Repubtic :of -South - Africa
FProvided that if any immigrant has at any time after the first
three months of commencement of his employment i the
~industry refused any invitation freni the trade upion concerned
to become a member of_it, the provisions of this cliuse shall
immediately come into operation; | : Lo

(c) where .an employee in the opinion of the Minister, has
good cause for objecting.fo becoming of remaining.a. member
4 of the trade union; " ! SRR
L.« (d) to a manager, fhanageréess,

assistant mar sistant

manageress, <epartment manager, department m: ageress, hotel
traines, off-siles maiager,: off-sales manageréss,: cook and
Jhandyman; . 0 . 5o tG B P
- (e) to a clerical employee whose wage (inclu cash

-equivalent-of meals) exceéds R200 per month;
(f) to P‘art;-ii;me‘ and casual emiployees: 1

| 20. TRADE UNION AND :.EM.PLOYE‘.ES’-:-_I- ORG N';-s'hﬁow

AN © - SUBSCRIPTIONS © : : s
| (1) Every employer shall deduct from the  wages of -njembers
| of the trade union in. his employ, cutrent subscriptions ‘and cdn-
tributions under-the death” benefit scheme'in terms:of the trade
union -constitution.. The - trade - union: shall at the end of each
month: render to every employer a statement showing the ‘amount
to be deducted in respect of that month!in ferms: of ithis:clause.
The employer shall, not later than the seventh day of the follow-
ing month, forward the amounts deducted ‘together with the said
statement showing the names ‘of members ; for . whom sub-
scriptions are paid, to the Secretary of the Council. The Secretary
of the Council shall transmit amounts so received to the Secretary
of the trade union., : i | ; ;

(2) Every employer ;who is ‘a member of the employers’
.organisation shall remit to the Secretary of the Council, not later
‘than the seventh day of each moath, ‘the subscription due to the
-employers’ organisation. The Secretary of the Council shall
transmit subscriptions so received to the employers’ organisation,

21. EXISTING CONTRACTS

Any contract of service in operation at the date of commence-
:ment :of this Agreement shall be subject to the provisions of this
Agreement.

ter i ek s A \-'-."a""'-;-"'-22-;"GENERAL

Nothing in this Agreement shall be deemed to authorise the
employment of any person whose employment:is: prohibited by
any statutory law, or the employment of any person at any (ime
or times prohibited by any statutory law.” i ;
B | 1 23:NOTICES |- |

Every employer shall ‘'obtain from the Secretary of th .
'and post in a conspicuous:place in his establishmént, -and keep
'so posted, the notice issued by the Council giving particilars of
érat.lge.s, hours |and : working- conditions applicable to such ‘estab-
lishment.| ; : i 8 '

. !\ 24 ULTRA VIRES, '\
! Should any of the . provisions ! of this Agreemen AT
‘ultra vires by any, competent court of law, the temaining : provi-
‘sions ofithis.Agreement shall be deemjed to be’the Agreement
and: shall remain inh' force for the| unexpired period ‘of -this
;Agréeme'nt;_-; P i b g LT T :

| 25 INTERPRETATION OF AGREEMENT = ..
- (1) The Council shall be the body responsible for, the adminis-
tration of this Agreement,’and may issue expressions of :Opinion
' not, inconsisteént. with the provisions thereof for ‘the: guidance of

- employers and employees. - © - L Ep bl g

¢ (2) Any disputes which may arise regarding the interpretation

of any of the provisions of this Agreement shall be referred to

the Council. . ) T
‘Signed at Johannesburg on behalf of the parties on this 28th

day of July 1971. 1S T B SR

'1.J. HOFFMANN, Chairman.

J. VAN ASWEGEN, Vice-Chairmen. = = |
G. SEAGERS, Secretary. | S .

iAnn:exm-‘é A~—Form of reo;ords to be ke;:_at by emélcycrs.:
Annexure B~¥Form of monthly return. '

{ Annexure C.—Pay Statement.




| Time worked each day. (Insert date and hours and
fractions of an hour worked)

Overtime worked during each week. (Inse,rt'date on:
which week ends and number of hours of ovemme
in hours and frac([ons of an hour) i

Service card or 1dent1ty No. of emplayee

111

-._.war'ilq'sn%msa-go. e

Tyd elke dag gewerk. (Vul i in datum en ure en gedeeltes
van ‘nuur gewerk)

Qortyd gedumnde elke week gewerk (Vul’ 1n datum
“waarop week emdlg en_ getal oortydure gewerk,
mtgedruk in ure e’ breukdele van'nuur)

Dlenskaart- of persqonsnommer van: werknemer

Net amount.paid in cash -

SunSnnsjAipaq wea WeeN]

> | Netto-bedrag in kontant betaal -

Name of employee _I ik Naam van, werknemer
Capacity i in winch emp’loyved 3 s Hoedamghetd waarin werksaam
Age (lf under 21) and sex : .E sk ¢ . | Leeftyd (indien’ jonger as 21).en geslag ry
Date of engagement or dlscharge if engaged or dls’ ' 8 T Datum - van md;ensnemmg of onislag indien 8
charged during month : 2 g gedurende die maand in-diens: geneem ot ontslaan 2
5 e E— . o (9]
| Monthly rate of. remuneratlon - Lmy -Maandehkse bﬁOIdlglﬂg ' g %
(= o e | 7 ®
= Value of free meals Suppﬁaﬁ ) i i h St Waarde van glatls maa]tye verskaf a%, % )
. B 2 L _ :'. = ira
®! Pay for ordinary time g_ * Lokt Beso]dlomg vir gewane tyd z 5
#t Pay for overtime g’ . -‘:}T e = b | Beseldlgmg vu 001tyd . = g =
; LR o S | g - )]
. »g| Public holiday pay lf'g B % ' B "-'B%o]dzgmg wr openbare vakansnedae : & iy % ﬁ
= @ -
ve pay 3 = Eesoldiging in _plaas van dienso & - 5 ol
psegging enjol 2,
7| Notice and/or leave pay P & % | —verlofbesoldiging - / & §— 3 T:n}_.
e Y e ] = |-
7| Bonuses, etc. = N Bonusse, ens. & rrﬂ -
L B =
: : B e o »
7| Total gross earnings. & Totale bruto verdienste 2 E
L 3 o 5 i o) o
7| Pension fund contributions i e -Pensioenfondsbydraes 3 ) g
; - i ol 5 o
| Net taxable earnings i" : thto belasbare verdlenste i i
- & - : 2% =
| Income tax f - i Q : B Inkmnstehelastmg 8 3
' : P 8 - - .8
w| Value of free meals b % : . 'I=_Waa_‘rd_e van g_raus maalw_e &
wi Value of lodging S S E e = ..Waarde van huzsvestmg. ! 2 S
: 5 S A = _ o - B
= Industrial Council levy : % _ ‘% iy _-_Nywerheldsraads,heﬁmg ‘_?}, g
%! Union fees % .- : ,Vakveremgmgge!de % ' Z
- W ' — |7 L W s
| Unemployment insurance i .Werklgqshellgsvgrsgkern"ng; %
w| Loans, advances, etc. N : | Lénings, voorskote, ens. _
o = i o | st — : et
w| Total deductions ~ : | Totale aftrekkings e
-~

J
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AANHANGSEL B
[Vorm van maandelikse opgawe wat ingevolge klousule 16 (2) ingedien moet word]

Naam van bedryfsinrigting . Opgawe vir maand. ... o
: _ Datum van indiens-
_ Persoons- of : . Ouderdom Hoedanigheid neming of ontslag indien
dienskaartnommer MNaam van werknemer ‘Ras indien Geslag waarin werksaam gedurende maand in
van werknemer _ ' onder 21 diens geneem of ontslaan

N.R .-heffing teen 26 sent per werknemer. ...
Totale getal persone Pensivenfondsbydraes............ocviies
-in diens Ledegeld vir Hotel Association............

we- "'"-*mers se vakverenigingledegeld.. .

hlerby aangestuur ten bedrae van  |..

ANNEXURE B
[Form of monthly return to be submitted in terms of clause 16 (2)]

Name of establishment Return for the month of . oinn
Identity or . : , U Date of cngagement or

Service card No. Name of employee Race uﬁggr szl Sex wh%meg lglyed discharge if this occurs
of employee ' » during the month

' I.C. levy at 26 cents per employee..,..
Total number of .. .. . ... Pension.fund contributions........ P
persons employed Hotel Association subscriptions...........
: . Employees’ unionfees.............. caees
Cheque !
Postal order forwarded herewlth for......
Cash
AANHANGSEL C _ . 5

- {ﬁetaa]staal ooreenkomstig klousule 5 (1)] .

Naam van werknemer....

Beroep
Tydperk waarvoor- besoldiging betaal word
‘ R ¢
Getal oortydure gewerk: . :
Gewoneloon.. ...ovaveess
Bwoldlgmgvlroortydwerk.. ........ TR rresanas
BOMUS. ,idh v s s s a i iy wed AR A o R W e R
Besoldlgmgmplaasvandlensopseggmg
Vakansiebesoldiging. ..o vviiivn v assdiorasisansns DR
Ander...........
TOTAALR
Aftrekkings: . fies R Sc
Huisvesting. . vovueevvvarsnnsassnsssnns . SR
WV.F..... # ) ...c'-'.--'--...-...--.-'Jo.,-.._...n-.._..:-..
Nywerhcldsraadsheﬂing T
Penswenfonds.............................. .....
Ledegelde....ovvvueevrvavranes
Geleenthczdsafwaslgheld
Voorskotte. .oovvnnvnnns B R
Totaleaftrek]qngsR O P s
Tetto bedrag hiermee betaal....ovvennns B L b L

Maam van werkgewer (of bedryfsinrigting)

20
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'.'ANN'EXURE C R 5
. "[Pay statement in terms jof clause 5 (1)] -
Employee’s gjm_rge_
" Period for which remuneration 15 B iinsanins s s S R S
: R c

Number of overtime hours worked;

OrAIRATY WABC.es ot v et e tetie e ierereerererrarrensrsnrnenes .

Overtime 1jay.......'.'.; ..... L —— i
PO B e R e
Pay in lieu of notice.. AL
Holiday pay.....: N ity R
JOHRE S inrniian s hee ey

Ind. Counc;! lcyy
Pension fund..
- Subseriptions..
: Cac;uai absances.

Employer’s name {or establishment)

R TP P | . - G ERILT '<' Ar 5EL Lo

fNo R. 3§
. WET OP NYWERHEIDSVERSOENING, 1956

DRANK- EN VERVERSINGSBEDRYF,
WATERSRAND EN VEREENIGING

]NTREKKING VAN GOEWERMENTSKENNIS-
- GEWING.

Ek Marazs Viljoen., Minister van Arbeid, trek hlerby
kragtens artikel 48 (5) van die Wet op Nywerheids-

versoening, 1956, Goewermentskennisgewing R. 181 van |-

:21 Februarie 1969 in met ingang van die eerste dag van
‘die kalendermaand wat volg op die datum van pubhkasne
‘van hierdie kennisgewing,

‘M. VILJOEN, Minister van Arbeid.

14 Januane 1972' _' I

; WIT ,IIQUOR AND CATERING TRADE, WITWATERS-

lo. R 38 14 January 1972
e INDUSTRIAL CONCILIATION ACT, 1956

RAND AND VEREENIGING

CANCELLATION OF GOVERNMENT NOTICE

-1, Marais Viljoen, Minister -of Labour, hereby. in-ternis
of section 48 (5) of the Industrial Congciliation Act, 1956,
dancel Government Notice R. 181 of 21 February 1969
with effect ffrom the first day of the calendar month
following the date of pubhcatlon of this notloe ;

| M. VILJOEN, Minister of Labour.

paarsertifikate

ertificates

21
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{  Geregistreerde pos is nie verseker nie. =
Stuur waardevolle artikels per
VERSEKERDE PAKKETPOS
en
Geld deur middel van 'n POSORDER of
v e POSWISSEL: - ;
__ it 1 A NN -
1 - Stuur u pakkette per lugpos | |
. T vinniger! -
RAADPLEEG U PLAASLIKE POSMEESTER. -
Geregistreerde pos is nie verseker nie.
Stuur waardevolle artikels per K
VERSEKERDE PAKKETPOS
n
Geld deur middel \Zm 'n POSORDER of
" POSWISSEL.

+

Stuur u pakkette per lugpos | :

————dis vinniger!
+ | '
. RAADPLEEG U PLAASLIKE POSMEESTER.
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No. : : BLADSY

Arbeid, Deparieinent van
'GOEWERMENTSKENNISGEWINGS
. R, 37. Wet _op  Nywerheidsversoening, 1956:
Drank- en Verversingsbedryf, Witwaters-
rand en Vereeniging: Hoofooreenkoms
R. 38. Wet- op Nywerheidsversoening, 1956:
Drank- en Verversingsbedryf, Witwaters-
rand en Vereeniging: Intre«kkmg van
Goewermentskennisgewing .. S
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