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DEPARTEMENT VAN ARBEID 

No. R. 43 14 Januarie 1972 

WET OP NYWERHEIDSVERSCENING, 1956 

KOMMERSIELE DISTRIBUSIEBEDRYF, 
KIMBERLEY 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Nywerheidsversoening, 1956, dat al die bepalings van 
die Ooreenkoms wat in die Bylae hiervan verskyn en 
op die Kommersiéle Distribusicbedryf betrekking het, 
met ingang van 23 Januarie 1972 en vir die tydperk 
wat op 22 Januarie 1977 eindig, bindead is vir die werk-~ 
gewersorganisasie en die vakvereniging wat die Ooreen- 
koms aangegaan het en vir die werkgewers en werk- 
memers wat lede van genoemde organisasie of 
vereniging is; 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Ooreenkoms, uitgesonderd dié 
vervat in klousules i, 2, 4 @) (b) (vb, 15 en 18, met 
ingang van 23 Januarie 1972 en vir die tydperk wat op 
22 Januarie 1977 eindig, bindend is vir alle ander 
werkgewers en werknemers as dié genoem in paragraaf 
(a) van hierdie kennisgewing, wat betrokke is by of 
in diens is in genoemde Bedryf in die munisipaie gebied 
Kimberley; en 

(c) kragtens artikel 48 (G) (a) van genoemde Wet, 
dat die bepalings van die Ooreenkoms, uitgesonderd dié 
-vervat in klousules.1, 2, 4 (2) (b) (vi), 12, 15 en 18, met 
ingang van 23 Januarie 1972 en vir die tydperk wat op 
22 Januarie 1977 cindig, in die munisipale gebied 
Kimberley mutatis mutandis bindend is vir alle Bantoes 
in diens in genoemde Bedryf by dié werkgewers vir wie 
enigeen van genoemde bepalings ten opsigte van werk- 
nemers bindend is en vir daardie werkgewers ten opsigte 
van Bantoes in hul diens. ~ 

M. VILIOEN, Minister van Arbeid. 

A—71812 

  

  
| DEPARTMENT OF LABOUR 

No. R. 43 14 January 1972 

INDUSTRIAL CONCILIATION ACT, 1956 

COMMERCIAL DISTRIBUTIVE TRADE, 
KIMBERLEY 

i, Marais Vilioen, Minister of Labour, hereby— 

_ (a) in terms of section 48 (1) (a) of the Industrial 
Conciliation Act, 1956, declare that all the provisions 
of the Agreement which appears in the Schedule hereto 
and which relates to the Commercial Distributive Trade, 
shall be binding with effect from 23 January 1972 and 
for the period ending 22 January 1977 upon the 
employers’ organisation and the trade union which 
entered into the Agreement and upon the employers 
and employees who are members of the said organisation 
of union; 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Agreement, excluding 
those contained in clauses 1, 2, 4 (2) (b) (vi). 15 and 
18, shall be binding with effect from 23 January 1972 
\and.for the period ending 22 January 1977 upon all 
employers and employees other than those referred to 
in paragraph (a) of this notice, who are engaged or 
employed in the said Trade in the municipal area of 
Kimberley; and ‘ 

(c) in terms of section 48 (3) (a) of the said Act, 
| declare that in the municipal area of Kimberley, with 

effect from 23 January 1972 and for the period ending 
22 January 1977, the provisions of the Agreement, 
excluding those contained in clauses 1, 2, 4 (2) (b) (vi), 
12, 15 and 18, shall mutatis mutandis be binding upon 
all Bantu employed in the said Trade by the eraployers 
upon whom any of the said provisions are binding ia 
respect of employees and upon those employers in 
respect of Bantu in their employ. 

. VILIOEN, Minister of Labour. . 

. 1—3363
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_BYLAE 

NYWERHEIDSRAAD:VIR DIE KOMMERSIELE 
DISTRIBUSIEBEDRYF, KIMBERLEY 

OOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, 1956, aangegaan 

deur en tussen die ; 
Kimberley Commercial Employers’ Association 

(hierna die “werkgewers” of die “werkgewersorganisasie” genoem), 

aan die een kant, en die 

Kimberley Shop Assistants’, Warehousemen’s and Clerks’ 
Association 

(hierna die “werknemers” of dic “vakvereniging” genoem), aan 

die ander kant, 

wat die partye is by die Nywerheidsraad vir die Kornmersiéle 

Distribusiebedryf, Kimberley. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

Hierdie Ooreenkoms moet in die munisipale gebied Kimberley 

nagekom word deur alle werkgewers en. werknemers in die 

Kommersiéle -Distribusiebedryf wat onderskeidelik lede van die 
werkgewersorganisasie en die vakvereniging is. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms tree in werking op dié datum wat die 

Minister kragtens artikel 48 van die Wet vasstel en bly van kreg 

vir vyf jaar of vir sodanige tydperk wat hy bepaal. 

3. WOORDOMSKERYWINGS 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die 

Wet omskryf word, het dieselfde betekenis as in daardie Wet; 

waar daar melding van ’n wet of *n ordonnansie gemaak word, 

word ook alle wysigings van sodanige wet of ordonnansie bedoel 
en, tensy die. teenoorgestelde bedoeling blyk, word daar met 
woorde ‘wat die manlike geslag aandui, ook die vroulike gesiag 
bedoel; en voorts, tensy onbestaanbaar met die sinsverband, 
béteken— . 

“volwassene” iemand wat 18 jaar oud of ouer is; 

“monteur” °‘n werknemer, uitgesonderd ’n fietsmonteur, wat 
werktuigkundige of elektriese toestelle of apparaat of komponente 
daarvan geheel en al of gedeeltelik uit reeds vervaardigde dele 
inmekaarsit vir verkoopdoeleindes; 

“Wet” die Wet op Nywerheidsversoening, 1956; 

“verstelwerker” ’n wecknemer wat kledingstukke en/of handels- 
ware verstel of herstel; : 

“fietsmonteur” ’n werknemer wat een of meer van die volgend2 
pligte of Werksaamhede verrig : 

(a) Fietse of komponente daarvan in hui geheel of gedeeltelik 
uit: reeds vervaardigde dele inmekaarsit; 

(b) fietswiele spoor of finale stelwerk aan ’n gemonteerde fiets 
vertig; 

(c) presisiclaers, kettings of opgeboude wiecle stel of speke stel 
en aandraai; 

en vir die doel van hierdie omskrywing beteken die woord “fiets”, 
sonder om die gewone betekenis daarvan enigerwyse te beperk, 
ook ’n driewiel en ’n afleweringskar. met drié wiele en ook ’n 
kinderwaentijie, stootkarretjie, bromponie, trekwaentijie, trapkarre- 
tjie en enige ander soorigelyke wielvoertuig of speelgoed wat met 
die hand of die voet werk; 

“klerk” ’n werknemer wat skryf-, tik-, liasseer- of enige ander 
vorm van Klerklike werk vetrig en ook ’n kassier en ’n telefonis; 

“Raad” die Nywerheidsraad vir die Kommersiéle Distribusie- 
bedryf, Kimberley; 

“Kommersiéle Distribusiebedryf” die bedryf waarin werkgewers 
en werknemers geassosieer is met die doel om ’n winkel te dryf, 
met inbegrip van die klerklike, administratiewe; aflewerings- en 
alle ander werksaamhede wat in verband staan met of voortvloe! 
uit sodanige bedryf en wai deur sodanige werkgewers en hui 
werknemers verrig word; 

“aptekersassistent” .°n werknemer werksaam ingevolge ’n vak- 
leerlingkontrak wat aangegaan en geregistreer is ooreenkomstig 
die reéls wat kragtens artikel 94 (2) (i) van Wet 13 van 1928 
opgestel is en wat van tyd tot tyd van krag is, of ’n werknemer 
wat ingevolge daardie Wet as ’n apteker of ’n drogis geregistreer is; 

“kleremaker” ’n werknemer wat kledingstukke vir vroue of 
kinders maak; 

“vessendingsklerk” ’n werknemer wat goedere in of van ’n.. 
veorraadkamer of pakhuis of van afdelings ontvang en/of nagaan. 
vir versending; , 
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SCHEDULE 

COMMERCIAL DISTRIBUTIVE TRADE INDUSTRIAL 
COUNCIL, KIMBERLEY 

AGREEMENT 

in accordance with ithe provisions of the Industrial Conciliation 
Act, 1956, made and entered into by and between the 

Kimberley Commercial Employers’ Association 

(hereinafter referred to as “the employers” or “the employers’ 
organisation”), of the one part, and the 

Kimberley Shop Assistants’, Warehousemen’s and Clerks’ 
Association 

(hereinafter referred to as “the employees” or the “trade union”), 
of the other part, 

being parties to the Commercial Distributive Trade Industrial 
Council, Kimberley. 

1. SCOPE OF APPLICATION OF AGREEMENT 

' The terms of this Agréement shall be ‘observed in the municipal 
area of Kimberley by all employers and. employees in the 
Commercial Distributive. Trade who are members of the 
employers’ organisation and the trade union respectively. 

2. PERIOD OF OPERATION OF AGREEMENT 

This Agreement shall come into operation on such a date as 
may be specified by the Minister in terms of section 48 of the 
Act, and shall remain in force for five years or for such period 
as may be determined by him. 

3. DEFINITIONS 

Any expressien used in this Agreement, which is defined in 
‘the Act, shall: have the same meaning as in that Act; any 
reference to an Act or Ordinance shail include any amendment 

‘of such Act or Ordinance and, unless the contrary intention 
appears, words importing the masculine gender shall include 
females, and further, unless inconsistent with the context— : 

“adult” means a person of the age of 18 years and over; 

“assembler” means an employee, other than a bicycle assem- 
bler, who is engaged in assembling mechanical or electrical devices 
or appliances or any component parts thereof in whole or in 
part from ready made parts for the purpose of sale; 

“Act” means the Industrial Conciliation Act, 1956; 

“alteration hand’ means an employee who is engaged in 
altering or renovating any article of wearing apparel and/or 
merchandise; 

“bicycle assembler” means an employee engaged in any one 
or more of the following duties or operations: : 

(a) Assembling bicycles or any component parts thereof in 
whole or in part from ready made parts; 

(b) trueing bicycle wheels or making final adjustments to 
‘an assembled bicycle; 

(c) adjusting precision bearings, chains or built up wheels or 
setting and tightening spokes; 

and for the purpose of this definition, the expression “bicycle”, 
without in any way limiting its ordinary meaning, includes a 
tricycle and a delivery tri-car and also includes a perambulator, 
a go-cart, a scooter, an express wagon, a pedal car and any 
other similar wheeled vehicle or toy propelled by hand or foot; 

“clerical employee” means an employee who is engaged. in 
writing, typing, filing or any other form of clerical work and 
includes a cashier and a telephone operator; 

“Council” means the Commerciai Distributive Trade Industrial 
Council, Kimberley; 

“Commercial Distributive Trade” means the trade in which 
employers and employees are associated. for the purpose of 
conducting the business of a shop, including clerical, administra- 
tive, delivery and all. other operations incidental thereto or con- 
sequent thereon carried on by such employers and their employees; 

“chemist’s assistant” means an employee ermployed under a 
contract of apprenticeship entered into and registered in accord- 
ance with rules framed under. section 94 (2) (i) of Act 13. of 
1928, and in force from time -to time, or an employee who is 

- registered as a chemist or druggist under that Act; 

“dressmaker” means: an employee who is engaged in making 
any article of women’s or children’s wearing apparel; 

“despatch clerk” means an employee who receives and/or 
checks goods into or from a store or warehouse or from 
departments for despatch;
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“bestuurder van ‘n motorvoertuig” ’n werknemer wat ’a motor- 
voertuig bestuur, en vir die doel van hierdie woordomskrywing 
omvat, % ’n motorvoertuig bestuur” ook alle tydperke wat daar 
bestuur word en alle tyd wat die bestuurder bestee aan werk in 
verband met die motorvoertuig of die vrag en alle tydperke wat 
hy verplig is om op sy pos te bly en gereed te wees om te bestuur; 

“bedryfsinrigting” °n perseel waarin of in verband waarmee 
enige werksaamhede in die Kommersiéle Distribusiebedryf verrig 
word; 

“ondervinding”— 

' (a) met betrekking tot ’n winkelassistent, die totale tydperk 
of tydperke diens wat ’ ‘n werknemer as ’n winkelassistent gehad 
het; 

(b) met bettekking tot ’n klerk, die totale tydperk of tydperke 
diens wat ’n werknemer as ’n kierk gehad het; 

(c) met betrekking tot ’n bestellingopmaker, die totale tydperk 
of tydperke -diens. wat *’n werknemer as ’n bestellingopmaker 
gehad het; 

(d) met betrekking tot ’n hande’ Isreisiger /verkoopsman, die 
totale tydperk of tydperke diens wat ‘n werknemer, as ‘DR 

’ handélsreisiger / verkoopsman gehad het; 

“wurloon” die weekioon gedeel, in die geval. van werknemers 
vir wie lone.in klousule 4 (1) @), (b), (©), (@)_en (). van hierdie 
Ooreenkoms voorgeskryf word, deur 45, en in die geval van werk- 
nemers vir wie lone in klousule 4 a) @), (g) en (h) voorgeskryf 
word, deur 46, en vir die doel van hierdie omskrywing beteken 
“weekloon” in verband met ’n werknemer in ’n beroep waarvoor 
*n maandioon in hierdie Ooreenkoms voorgeskryf word, sodanige 
-maandioon gedeel deur vier en een-derde; 

“arbeider” °n werknemer wat een of meer van die volgende 
werksaamhede verrig: 

Posseéls op briewe, pakkette of ander artikels plak met die 
doel om dit te pos, of ’n handfrankeermasjien gebruik; 

gedrukte of reeds geadresseerde etikette op “bottels, bale, dose 
of ander pakke aanbring; 

dose of dergelike houers van riffel- of veselbord met t die hand 
inmekaarsit of uitmekaar haal; 

hulp op aflewingsvoertuie verleen; 
afvaimetaal opbreek; 
goedere dra, beweeg, opstapel of uitpak; 
wiele omruil of lekplekke in bande herstel; 
persele of voertitie, diere,; meubels, gerei, masjinerie, imple- 

mente, gereedskap of ander artikels op sy werkgewer se perseel 
skoonmaak: . 

pluimvee skoonmaak of pluk; 
vis skoonmaak, skraap, opsny of in mote sny; 

’ kontant in die "geval van K.B.A.-verkope invorder of skriftelike 
bestellings aanncem; 

in verband met goedere wat in die bedryfsinrigting verkoop 
word, papier, monsters, linoleum, gordynstange, ogiesdraad, 
draad of ander, artikels of handelsware met die hand sny; 

briewe, boodskappe of goedere te voet of deur middel van ’n 
fiets, driewieler of ander ‘hand- of voetvoertuig aflewer; 

diere voer; 
bottels of ander hovers met voorrade vul; 

« posstukke vou of in koeverte plaas; 
eiers volgens grootte gradeer; 

. voertiie “lai of afiaai; 
vure maak of in stand hou of afval of as verwyder; 
tee of soortgelyke dranke berei vir of opdis aan werknemers 

of sy werkgewer en gaste; 
bale, dose of ander pakke met die hand merk of sjabl oneer; 
afvallood smelt; : 
sakké. of sakkies met die hand herstel;- 

“bestanddele van diere- of pluimveevoer wat ‘vooraf gewecg 
of waarvan die hoeveelhede vooraf.op.’n ander manier bepaal is, 
met die hand meng; 

voertuie, _ultgesonderd motorvoertuie, clie en smeer; 
_ deure of vensters of bale, dose of ander pakke oop- of 
‘toemaak; : 

oy eoederehy. sbak of ‘Ryser bedies: ‘ : 
' goedere wat cenders in grootte en geial is, in houers verpak 
wat spesiaal ontwerp is om sodanige artikels te bevat, of 
artikels of gespesifiseerde groepe artikels verpak in houers wat 
‘spesiaal ontwerp is om sodanige artikels of groepe artikels te bevat, 
of artikels in.cop houers verpak vir plaaslike aflewering; 

_ artikels vir verkoop of uitstalling pers of stryk; 
leé sakke, bottels of houers sorteer; 
pakke of pakketie sorteer of pakkette toedraai; 

-diere versorg, inspan of uitspan; 
rubber- of ander stempels gebruik wat geen oordeel verg nie; 
oorpakke, uniforms of beskermende klere was en/of herstel; 
_goedere weeg op ’n skaal wat. vooraf vir ’n _bepaalde hoeveel- 

heid gestel is;   

‘driver of a motor vehicle” means an employee who is engaged 
ix in driving a motor vehicle, and for the purpose of this definition 
“ahi iving a motor vehicle” includes all periods of driving and 
a spent by the driver on work connected with the motor 

  

vehicle or the load and all periods during which he is obliged 
to jremain at his post in readiness to drive; 

establishment” means any premises in or in connection with 
which any functions are conducted in the Commercial Distri- 
butive Trade; 

‘experience” means— 

(a) in relation to a shop assistant, the total period or periods 
f employment which an employee has had as a shop assistant; 

(b) in relation to a clerical employee, the total period or 
periods of employment which an employee has had as a 
lerical employee; 

© in relation to an ordermaker, the total period or periods 
of employment which an employee has had as an order- 
maker; 

(d) in relation ‘to a traveller/salesman; the total period or 
iperiods of employment which an employee has had as a 
|traveller /salesman. 

“hourly wage” means the weekly wage in. respect, of. the 
employees for whom wages are prescribed under clause 4 (1) 
(a), (b), (c), (d) and (ce) of this Agreement divided by 45, and 
in| respect of the employees for whom wages are prescribed under 
clause 4 (1) (0, (g) and (h) divided by 46, and for the purpose 
of this difinition weekly wage in relation to an employee employed 

inl an occupation for which a monthly wage is laid down in 
this Agreement means such monthly wage divided by four and   
oO né-third; 

“labourer” means an employee who is engaged in any one 
or more of the following operations: 

Affixing postage stamps on letters, parcels or other articles 
for posting or using a manually operated franking machine; 

affixing printed or ready addressed labels on to bottles, bales 
boxes or other packages; 

assembling or dismantling by hand, corrugated or fibre board 
boxes or similar containers; 

assisting on delivery vehicles; 
breaking up scrap metal; 
carrying, moving, stacking or unpacking goods; 
changing wheels or repairing punctures; 
cleaning premises or vehicles, animals, furniture, utensils, 

machinery, implements, tools or other articles on his employer's 
premises; 

cleaning or plucking poultry; 
_| cleaning, scaling, cutting or slicing fish; 

collecting cash in the case of C.O.D. sales or accepting written 
orders; 

cutting by hand in relation to goods sold in the establish- 
ment, paper, samples, linoleum, curtain rods, netting wire, wire 
or other articles or commodities; 

delivering or conveying letters, messages or goods on foot or 
by means of a. bicycle, tricycle or. other hand-or-foot-propeiled 
vehicle; Le. 

feeding animals; 
filling bottles or other containers for stock; 
folding or enveloping mail; : 
grading eggs according to size; 
loading or “unloading vehicles; 
making or maintaining fires or removirig. refuse or ashes; 

i making tea or similar beverages for, or serving tea or similar 
everages to ermployees or his employer and guests: 
marking or stencilling bales, ‘boxes or other packages by hand; 
F melting scrap lead; : 

  
mending bags or sacks by hand; 
mixing previously weighed or otherwise determined ingredients 
aniroal or poultry foods by hand; 

oiling or greasing Vehicles, other than motor vehicles; 
opening or closing doors or windows or bales, boxes or other 

packages; 
operating a goods lift or hoist; 
packing articles of uniform size and number into containers 

pecially disigned io contain such articles, or packing articles or 
specified groups of articles into containers specially designed to 
¢ontain such articles or groups of articles, or packing articles 
nto open containers for local delivery; an 

pressing or ironing articles for sale or display: 
sorting empty bags, bottles or containers; 
sorting packages or parcels or wrapping up parcels; 
tending, harnessing or unharnessing animals; 
using rubber or other stamps involving no discretion; 
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“hyserbediener” ’n werknemer wat ’n passasiershysbak bedien; 

“minderjarige” ’n persoon onder die leeftyd van 18 jaar; 

“pestuurder of bestuurderes” ’n werknemer wat toesig oor die 

werk van ’n winkel hou of dit beheer, 

*“hoedemaker” ’n werknemer wat hoede maak, versier, verander 

of vernieu; 

“motorvoertuig” ’n kragvoertuig wat vir die vervoer van persone 

of goedere gebruik word en omvat dit ’n voorhaker, maar nie *n 
mobiele hyser nie; . 

“bestelman” ’n werknemer wat uitsluitlik of hoofsaaklik Klein- 

handelbestellings vir goederé of koopware buite die bedryfs- 

inrigting van sy werkgewer versamel of vra; : : 

“bestellingopmaker” °’n werknemer wat goedere ‘bymekaar- - 

maak in ’n gedeelte van ’n bedryfsinrigting waartoe klante geen 

toegang het nie en wie se pligte geen oordeel vereis by die keuse 

van goedere volgens gehalte of ’n klant se beskrywing nie: Met 

dien verstande dat sodanige werknemer goedere mag weeg wainecer 

hy dit aldus bymekaarmaak en ook goedere mag verpak vir 

vervoer of aflewering vanuit ’n winkel en etikette, koeverte en 

pakke mag merk of adresseer. Vir die docl van hierdie omskry- 

wing beteken die uitdrukking “goedere bymekaarmaak” die byeen- 

bring van goedere. volgens ’n mondelinge bestelling, opdrag of lys 

en ‘ook die gee van skriftelike bevele aan ’n arbeider om sodanige 
goedere te gaan ‘haal, te dra of op te stapel; 

“verpakker” ’n werknemer wat goedere verpak vir vervoer of 

_aflewering vanuit ’n winkel, uitgesonderd die pakwerk soos 

bedoel in die omskrywing van “arbeider”, en wat daarbenewens 

‘koeverte, etikette en pakke mag adresseer; oO 

“deeltydse werknemer” ‘n Klerk, man of vrou, of “n winkel- 

assistent, man of vrou, wat minsiens 16 jaar oud moet wees en 

wat as sodanig vir hoogstens 24 gewone werkure in enige week in 

diens geneem word; : / : 

’ “gekwalifiseerde .manlike winkelassistent of klerk” ’n manlike 
‘winkelassistent of kierk met minstens vyf jaar  ondervinding 
onderskeidelik as ’n winkelassistent of ’n klerk, 

“ongekwalifiseerde mantike winkelassistent of klerk” ’n mantlike 

winkelassistent of kierk met minder as vyf jaar ondervinding 
ouderskeidelik as ’n winkelassistent of ’n klerk; 

. “gekwalifiseerde vroulike winkelassistent of klerk” ’n vroulike 
winkelassistent of klerk met minstens vyf jaar ondervinding 
onderskeidelik as ’n winkelassistent of ’n Klerk; ” 

“ongekwalifiseerde vroulike. winkelassistent of klerk” ‘n vrou- 
‘liké Wwinkelassistent of klerk met minder as. vyf jaar ondervinding. 

onderskeidelik as ’n winkelassistent of ’n klerk;- : 

_ “gekwalifiseerde  bestellingopmaker” ’n bestellingopmaker met 
minstens. twee jaar ondervinding as ’n bestellingopmaker; : 

| '“ongekwalifiseerde bestellingopmaker” *n bestellingopmaker met 
minder as twee jaar ondervinding as ’n bestellingopmaker, - : 

- “galaris” die totale loon wat aan.’n werknemer betaal word; 
.. “winkel?=- --- mo, Co / 

‘(a) eitigé perseel of gedeclte: van. ’n perseel waartoe- die 
publick uitgenooi word met die doel om die goedere wat daarin 

_of daarop vir verkoop. uitgestal word, of goedere van die tipe 

wat aldus vir verkoop aangebied. of uitgestal word, te koop; . 
(b) enige perseel of ’n gedeelte daarvan waarin of waaruit die 

““goedere' soos gemeld in paragraaf (a), gehou, uitgepak of ver- 

pak, afgelewer of versend word aan persone, soos gemeld in 
paragraaf (a), wat sodanige goedere koop; : 

(c) enige perseel waarin goedere in voorraad gehou of waar- 
uit groothandelbestellings uitgevoer word vir die verskaffing van 

, sodanige, goedere aan klante vir herverkoop; of 

(d) enige perseel. waarin goedere in voorraad ‘gehou: word en 
waaruit: kleinhandelbestellings vir die lewering van sodanige 

goedere uitgevoer word; . 

maar uitgesonderd die saak van ’n marskramer of venter soos 
gedryf deur persone van wie’ vereis word om ’n lisensie te besit 
kragtens onderskeidelik items 12 en 19 van Deel I van die Tweede 

Bylae van die’ Wet .op Lisensies, 1962 (Wet 44° ari’ .1962), en 

uitgesonderd ’n perseel of ’n gédeelte daarvan in die groothandel- 

of kleinhandelvleisbedryf, suiwelbedryf, vloeibare olie- en brand- 

stofbedryf: of in persee! of ’n gedeelte daarvan wat uitsluitlik 

gebruik word vir die verkoop van petrol, motorolie, buitebandé 

van motors, motorvoertuie of -bybehore en/of -onderdele (hetsy 

nuut of gebruik) wat daarmee in verband. staan, afgesien daarvan 

of sodanige verkoop geskied vanuit ’n perseel wat verbonde is aan 

’n deel van ’n bedryfsinrigting waarin motorvoertuie inmekaargesit - 

of herstel word; of ’n perseel of ’a gedeelte daarvan waar goedere 

ervaatdig word; of daardie gedeelte van ’n perseel wat uitsluitlik 

vir die bereiding en/of verbruik van kos en drank gebruik word; 

of ’n perseel of ’n gedeelte daarvan waarin of waaruit sterk drank 

verkoop, gehou of versend word; 

4 

  

washing and/or mending of overalls, uniforms or protective 
clothing; 

weighing to a set scale : 
“lift attendant” means an eraployee who is engaged in operating 
a passenger lift, = 

“minor? means a person under the age of 18 years; 
“manager or manageress” means an employee who supervises 

or controls the work of a shop; , / 
“milliner” means an employee who is engaged in the making, 

trimming, altering or renovating of hats; 
“motor vehicle” means any power-driven vehicle used for con- 

veying. persons or goods and includes a mechanical horse but 
does not include a mobile hoist; 

“orderman” means an employee who is wholly or substan- 
tially. engaged in collecting or soliciting retail orders for goods 
or merchandise outside the establishment.of his employer; : 

“ordermaker” means an employee who is engaged in assemb- 
ling goods in a portion of an establishment to which customers 
have no access anid whose duties do not involve any discretion 
in the selection of goods according to quality or a customer’s 
description: Provided that such employee may weigh goods in 
connéction with such assembling and may also pack goods for 
transport or delivéry froma shop and'matk or ‘address: jabels, 
envelopes and packages: For the’ purpose of this definition, the 
expression “assembling goods” means the bringing together of 
goods in accordance with a written order, ‘instruction or list and 
‘may’ inchide the giving of verbal orders to a. labourer to fetch, 
carry or stack such goods; . .: 

“packer” means an employee who is engaged in packing goods 
for transport or delivery from a shop, other than the packing 
referred to. in the definition of “labourer”, and who may, in 
addition thereto, address envelopes, labels and packages; ; 

“part-time employee” means a clerk, male or female, shop 
assistant, male or female, who may not be under the age of 16 
years, who is employed as such for not more than 24 ordinary 
hours of work in-any week; 

“qualified male shop assistant or clerical employee” means a 
male shop assistant or clerical-employee who has had not less 
than five years’ experience as a shop assistant or clerical employee 

respectively; . ar 
“unqualified male shop assistent or clerical employee” means a 

male shop assistant or clerical employee who has had less than 

five years’ experience as a shop assistant or clerical employee 
- respectively; 

_, “qualified female shop assistant or clerical employee” means 

a female shop assistant or clerical employee who has had not 

less than five years’ experience as a shop assistant or clerical 

employee respectively; . : . 
“unqualified female shop assistant‘or clerical employee” means 

a’ female shop assistant or clerical employee who has had less 

than five years experience as a shop assistant or clerical employee 

respectively;. mo oe So, 

“qualified ordermaker”.means an ordermaker, who has had not 

less than two years’ experience as an ordermaker; © . 

“unqualified ‘ordermaker” means .an.ordermaker who has had 
jess than two years’ experience as an ordermaker;. 

“salary”. means.the total wage paid to. an employee; 
“shop” means—-: . : a 

(a) any: prertises or any portion: of any premises to which 

persons are invited or admitted for the purpose of purchasing, 

otherwise than by: publicauction, the goods displayed or, offered 

therein or thereon for sale, or goods of the type so displayéd 

or offered for sale; ~ pF es a : 

(b) any premises or portion thereof in which or from which 

the goods réferred to in paragraph (a) are stored, unpacked or’ 

packed, delivered or despatched to persons referred to in para- 
graph (a) purchasing such goods;.. |... .. . . 

(c) any premises in, which goods.are stocked and from which 

wholesale orders are executed for the supply of such goods 
to customers whether for re-sale or otherwise; 

-.. d) any premises in which goods are stocked and from which 

retail orders for the supply of such goods are executed; 

but it does not include the business of a hawker or pediar as 

carried on by persons who. are required to hold a;licence in 

terms of items 12 and 19, respectively, of Part 1 of the Second 

Schedule to the Licences Act, 1962 (Act 44 of 1962); and does 

not include premises or portion thereof in the wholesale or retail 

meat trade, dairy trade, liquid oit ahd fuel trade; or premises 

or portion thereof used solely for the sale of petrol, motor oils, 

motor tyres, motor veliicles or accessories and/or spare parts 

(whether new or used) pertaining thereto, whether or not such 

sale is conducted from premises which are attaclied to a portion 

of ati establishment wherein is conducted the assembly of or 

repairs to' motor vehiclés; or any premises ‘or portion thereof 

where goods are manufactured; or that portion of any premises 

used solely for the preparation and/or consumption of eatables 

and beverages; or any premises or portion theréof in which liquor 

is sold, stored or dispatched; .
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“winkel- of vloeropsigter” °n werknemer wat spesifiek belas 
is met die verantwoordelikheid om toesig te how oor verkope, die 
veilige bewaring van voorrade en die dryf van besigheid met die 
publick binne ’n afgebakende afdeling of afdelings van ’n bedryfs- 
inrigting; toe : : 

“winkelassistent” °n werknemer wat een of meer van die 
volgende werksaamhede verrig: 

(a) Kiante in ’n bedryfsinrigting bedien; 
(b) goedere of handelsware verkoop; 
{c) voorrade versorg; 
(d) goedere gereedmaak vir uitstalling; 
(e) bestellings bymekaarmaak; 

én ook ’n vérsendingsklerk, aptekersassistent, bestelman, pakhuis- 
ran en/of voortaadman, Kleremaker, verstelwerker, hoedemaker, 
etiketskryweér, vensteruitstailer of uitstalkunstenaar en winkel- of 
vioeropsigter; en vir die doel van hierdie omskrywing beteken 
die‘ uitdrukking “bestellings byniekaarmaak” die byeenbring van 
goedere— a , 

(i) deur ’n werknemer wat klante se bestellings uitvoer in ’n 
_ gedeelte van ‘n- bedryfsinrigting waartoe Klante gewoonlik toe- 

. gang het; of : ° , 

_ Gi) elders as in ‘n gedeelte van ’n_bedryfsinrigting soos in 
(i) gemeld, waar hierdie werksaamheid oordeel vereis in die 
keuse van die. goedere volgens gehalte of die beskrywing van 
die klant; 

‘“voorraadman en/of pakhuisman” ’n werknemer wat hoofsaak- 
lik goedere in *n pakhuis of voorraadskuur bymekaarmaak, 
opberg, inpak of uitpak en goedere uit ’n pakhuis of voorraad- 
skuur aan departemente lewer vir versending; 

“etiketskrywer”.’n werknemer wat prysetiketie en vertoonkaarte 
ontwerp en/of letters daarop aanbring; : 

“tydelike werknemer” ’n persoon wat deur dieselfde werkgewer 
vir slegs een aaneenlopende tydperk in diens geneem word, 
naamlik ‘n-tydperk van hoogstens 26 werkdae gedurende enige 
tydperk van drie agtereenvolgende maande gereken vanaf die 
datum van indiensneming; 

*handelsreisiger/verkoopsman” °’n werknemer, uitgesonderd ’n 
bestelman, wat as die reisende verteenwoordiger van ’n handels- 
inrigting namens sodanige inrigting bestellings van . behoorlik 
gelisensieerde handelaars en/of ander persone vra, werf of soek 
vir die verkoop en/of lewering aan hulle van goedere vir her- 
verkoping en/of vir die gebruik of verbruik daarvan deur 
sodanige handelaars of ander persone; 

“handelsreisiger se assistent” ’n werknemer wat ’n handelsreisiger 
op sy rondes vergesel en hom help om sy monsters in te pak, 
uit te pak of ten toon te stel; . 

“onbelaste massa” die massa van ’n motorvoeriuig of sleepwa 
soos aangeteken op ’n lisensie of sertifikaat wat ten opsigte van 
sodanige motorvoertuig of sleepwa uitgereik is deur ’n owerheid 
wat regténs bevoeg is om lisensies ten opsigte van motorvoertuie 
uit te reik: Met dien verstande dat, in die geval van ’n twee- 
of -driewielmotorfiets, bromponie of outofiets of fiets uitgerus 
met ’n hulpmotor met ’n. kapasiteit van meer as 50 cc, die 
onbelaste massa geag moet word hoogstens 500 kg te wees; 

- “vensteruiistaller of uitstalkunstenaar” *n werknemer wat 
“-goedere gereedmaak vir vertoning in *n winkelvenster; 

“wag” ’n werknemer wat persele bewaak. 

4, LONE 
(1) Geen Ione wat Jaer as-die volgende is, mag deur ’n werk- 

gewer betaal en deur *h werknemer aangeneem word nie: 

Per 
maand 

R 
(a) Mans— 

Bestuurder... 0... cece cee ene eens see eeeeeee . 210,00 
Winkelassistente en klerke— 

met hoogstens een jaar ondervinding......... 67,00 
met meer as een maar hoogstens twee jaar onder- 

Vinding.. 6... ccc eee cece cnet eee eee 73,00 
met meer as twee maar hoogstens drie jaar onder- 

Vinding.. 66... ee cece cece n scenes 85,00 
met meer as drie maar hoogstens vier jaar onder- 

VINdIDG.. cece e eee estan neees 104,00 
met meer as vier maar hoogstens vyf jaar onder- 

VINdING... 00. e cece ne earecae 118,00 
met meer as vyf maar hoogstens. ses jaar onder- 
Vinding....... 0.2 0cc eee “eee e cece eat eeees 142,00 

daarna......... pen eeeeeeeeeee Ce teeeeeee ..» 457,00   

“shop or floor walker” means an employee who is specifically 
charged with supervising responsibility for the conduci of sales, 
thle safe custody of stock and the conduct of business with the 
public within any demarcated section or sections of an establish- 
ment; : 

“shop assistant” means an employee who is engaged in one 
oy more of the following duties, namely: 

(a) Attending to customers in an establishment; 
(b) selling goods or merchandise; 
(c) attending to stock; 
(d) dressing out for display of goods; 
(e) assembling orders; 

and includes a despatch clerk, chemist’s assistant, orderman, store- 
man and/or warehouseman, dressmaker, alteration hand, milliner, 
ticket-writer, window dresser or display artist and shop or floor 

alker; and for the purpose of. this definition the expression 
assembling orders’ means the bringing together of goods— 

. (i) by an employee engaged in executing customers’ orders 
in any portion of an establishment to which customers normally 
have access;. or . , 

Gi) elsewhere than in any portion of an establishment refer- 
red to in (i), where this involves a discretion in ‘the selection 
of the goods according to quality or the customer's descrip- 
tion; . 

“storeman. and/or warehouseman” means an employee who is 
nainly engaged. in. assembling, storing, packing or unpacking 
oods in a. store or warehouse and in delivering goods from a 
ore or warehouse to departments for despatch; 

“ticket-writer’” means an employee who is engaged in the design- 
ing and/or lettering of price-tickets and show cards; 

“temporary employee” means a person. who is employed by 
he same employer for one continuous period only which shall 

not exceed 26 working days during any period of three consecu- 
tive months calculated from the date of employment; 

i<
 

“
y
o
 

et
.   

“traveller/salesman” means an employee other than an order- 
an, who, as the travelling representative of a trading establish- 

nent, on behalf of such establishment, invites, canvasses or 
solicits orders from. duly licenced traders and/or other persons 
for the sale and/or supply to them of goods for resale and/or 
for the use or consumption by such traders or other persons; 

“traveller's assistant” means an employee who accompanies a 
traveller on his rounds and assists him in packing, unpacking or 
displaying his samples; © 

“unladen mass” means the mass of any motor vehicle or trailer 
as recorded ina licence or certificate issued in respect of such 
motor vehicle or trailer by any authority empowered by law 

fo issue licénces in respect of motor vehicles: Provided that in 
he case of a two- or three-wheeled motor cycle, motor scooter 

or autocycle or cycle fitted with an auxiliary engine with an 
engine capacity exceeding 50 c.c. the unladen mass shall be 
deemed not to exceed 500 kg; : 

“window: dresser or display artist” means an employee who 
is engaged in dressing out goods for display in a shop window; 

“watchman” means an employee. who is engaged in guarding 
premises. .. . - : . : 

4. WAGES 

(1) No employer shall pay and no employee shall accept wages 
ower than the following: , 

Per 
month 

R 
(a) Males: 

Manager...... esc e eee eee Sent eeeeene weeseess 210,00 
Shop assistants and clerical employees— 

with up to one year’s experience............. 67,00 
with more than one and up to two years’ 

experience........ beeen ence eee eaee seaeeee 73,00 
with more than two and up to three years’ 

experience....... Cece renee en etees sees. 85,00 
with more than three and up to four years’ 

experience... ....... 0005 beece eee enes veoeee 104,00 
with more than four and up to five years’ 

experience............. sete cc eeeeeeaee 118,00 
with more than five and up to six years’ 

experience......... seeeeee seeeteees beeen 142,00 
thereafter. .cecc icc cesseemeneesccces seveews. 157,00  
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Per 
maand 

R 
(b) Vroue— 

Bestuurderes........ eee ee een eee 150,00 

Winkelassistente en klerke— 

met hoogstens een jaar ondervinding.......... 55,06 
Met meer as cen maar hoogstens twee jaar onder- 

winding... 0... eee eae 60,00 
met meer as twee maar hoogstens drie jaar onder- 

VindiNg... 0... eee tenes 66,60 
met meer as drie maar hoogstens vier jaar onder- 

VINdINE.. 0. ee ee eee eee 78,90 
met meer as vier maar hoogstens vyf jaar onder- 

Vining... 00... cee ce tenet e eee 87,00 
met meer as vyf maar hoogstens ses jaar onder- 

Vinding.. 00... cece cee eee eee eet eens 95,00 
daarma..... 0. cece cece eee seen eneneees 100,00 

(c) Handelsreisiger/verkoopsman (man)— 

gedurende eerste jaar ondervinding............. 132,00 
gedurende tweede jaar ondervinding............ 145;00 
gedurende derde. jaar ondervinding....:........ 166,00 
gedurende vierde jaar ondervinding...... fesevcee 180,00 
Gaara... cece cece eae eee eee en eeene sees 200,00 

(d) Handelsreisiger/verkoopsman (vrou)— 

gedurende eerste jaar ondervinding......... yee. 7 92,00 
gedurende tweede jaar ondervinding....... 12... 106,00 
gedurende derde jaar ondervinding..:.......... 125,00 
gedurende vierde jaar ondervinding....... Sewanee 138,06 
Gaara... .... eee eae been eee ener ne eeeenens 158,00 

(ec) Tydelike werknemers— : : a 

’n Tydelike werknemer moet minstens die loon betaal word 
wat hierin voorgeskryf word vir *n werknemer van dieselfde 
geslag en met dieselfde ondervinding en mag nie jonger as 16 jaar 
wees nie, 

Per 
week 

. : : . R 
(f) (@ Bestuurder van ’n motorvoertuig waarvan die 

onbelaste massa, tesame met die onbelaste 
_ massa van ’n sleepwa of sleepwaens wat deur 
sodanige voertuig getrek word— . . 

hoogstens 100 kg is...... Le eeeas beeeaeee . 9,50 
meer as 100 kg maar hoogstens 500-kgis.... . 11,40 
meer as 500 kg maar hoogstens 3000 kg is 16,35 
meer as 3 000 kg maar hoogstens 5 000 kg is:: 20,10 

  

meeras 5000 kg is....... 0.2. be taeeee 6,35 

(i) Vetpakker............. vc eeeeeeeteneesanes 10,65 
Gii) Drywer van ’n dierévoerttig..... 06. cs cece ees 9,95 
(iv) Wag...........- Le eeee cannes eeeeee , . 10,20 
(v) Handelsreisiger se assistent......... veees 10,20 

(vi) Monteur............ Vencneeeneees wees eeeeee 10,20 
(vii) Fietsmonteur........... 000 c cece eee Loe eeeeee 11,00 
(viii) Hyserbediener....... Vee eena de Lecbaceraaes ~» “11,00 

(g) Arbeiders— ’ Se . i 

(i) VOIWASSENES..3 600. cette eee tee tinn ees 9,00 
(ii) Minderjariges......... 26. cece eee ene 7,00 

(h) Bestellingopmaker— 

met: hoogstens een jaar ondervinding........... 11,85 
met meer as cen maar hoogstens twee jaar onder- 13,50 
vinding daarna........ eee een Wee enna nweeeee 17515 

‘ Per 
oggend! 
middag 

; R 
@ Deeltydse werknemers— / 

Winkelassistente/Klerke (vroue)— - 

vir °n oggend van vyf uur of deel daarvan...... 2,70 
vir ‘2 middag van vier uur of deel ‘daarvan.. 2,15 

Winkelassistente/Klerke (mans)— oe, 
vir ’n oggend van vyf uur of deel daarvan... 4,35 
vir ’n.middag van vier uur of deel daarvan.. 3,50 

(2) Betaling van lone.—({a) (i) Lone moet maandeliks of week- 
liks, soos voorgeskryf, of by beéindiging van die dienskontrak as 
dit voor die gewone betaaldag van die werknemer plaasvind, in 
kontant betaal word. 

(ii) Geen werknemer, uitgesonderd ’n tydelike of deeltydse 
werknemer, van wie sy werkgewer vereis of wat deur sy werk- 
gewer toegelaat word om minder ure te werk as die getal ure 
voorgeskryf in klousule 6 van hierdie Ooreenkoms, mag minder 
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Per 
month 

R 
(b) Females: 

ManageresS..... ccc cece cee cece ene ee eseeens 150,00 , 

Shop assistants and clerical employees— 

with up to one year’s experience............. 55,00 
with more than one and up to two years’ 

CXPETICNCE. kee ec ee tee eae 60,00 
with more than two and up to three year’s 

EXPCTICNCE. 2. eee eee eee 66,50 
with more than three and up to four year’s 

EXPCLICNCe. 0. cee eee 78,00 
with more than four and up to five year’s 

eXperience........ cece ee eee inn eeeneees 87,00 
with more than five and up to six years’ 

EXPCTICNCE. . 6.6 te ee eee eee 95,60 
thereafter... 0... ccc cee cee eee e reece 100,00 

-(c) Traveller/salesman, male— 

during first year of experience.........-...-+++ 132,00 
during second year of experience. :.....: Veeee 145,00 
during third year of experience................ 166,00 
during fourth year of experience............... 180,00 
thereafter... 0. ccc cee ete eeeneee 200,00 

(d) Traveller/salesman, female— 

during first year of experience............ vaaee 92,00 
during second year of experience. ............. 106,08 
during third year of experience.............:.. 125,09 
during fourth year of experience..............- 138 ,00 

- thereafter... 0... ec cc cee eee cece eens 158,00 

(e) Temporary employees— 

A temporary employee shall be paid not less than the wages 
herein prescribed for an employee of the same sex and length of 
experience, and shali not be under the age of sixteen years. 

Per 
week 

. . , R 
(f) @ Driver of a motor vehicle of which the unladen . 

mass together with the unladen mass of any 
trailer or trailers drawn by such vehicles— 

does not exceed 100 kg.......... Seceeeeee 9,50 
exceeds 100 kg but not 500 kg............ 11,40 

- exceeds 500 kg but not 3000 kg...-...... 16,35 
exceeds 3 000 kg but not 5000 kg........ 20,10 
exceeds 5 000 kg... lec eee ee eee: 26,35 

Gi) Packer.:..:....... cece ageeeeneeeeeune 16,65 
(iti): Driver of animal drawn vehicle.............. 9,95 

(iv) Watchman...... See ecc ceca eee teeeeeeeneeee: 10,20 
(v) Traveller’s assistant............ cece reese eens 10,26 
(vi) Assembler... 0.0... ccc eee ce eee ee eeeee 10,20 

(vii) Bicycle assembler......: Lee ee eee ee deee eee ~ 41,00 
(viii) Lift- attendant.............-- detec eee seeeaes 11,00 

(g) Labourers— : . , 

(i) adult..... Movant eee naneeaee eet eeeeeeee 9,00 
Gi) MINOT... cc eceee eee ee Lenses 7,00 

(h) Ordermaker— 
With up to one year’s experience.............. 11,85 
With more than one and up to two years’ experience 13,50 
Thereafter............ eee bee tenn etre ere ene e aes .17,15 

. - Pe. 
morning| 
afternoon 

R 

i) ‘Part-time employees— 

» Shop assistant/Clerks, female... oo 
for a morning of five hours or part thereof... 2,70 
for an afternoon of four hours or part thereof... 2,15 

Shop assistants/Clerks, male— 

for a morning of five hours or part thereof. . 4,35 
for an afternoon of four hours or part thereof... 3,50 

(2) Payment of wages—{a) (i) Wages shall be paid monthly 
or weekly as prescribed in cash or on termination of the con- 
tract of service.if this takes place before the ordinary pay day 
of the employee. , 

(ii) No employee, other than a temporary or part-time employee, 
who is required or permitted by his employer to work less than 
the hours prescribed. in clause 6 of this Agreement shall
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betaal word nie as Cie week- of maandloon wat in subklousule (1) 
van hierdie klousule voorgeskryf word vir die klas werk wat 
hy vertig. 

(b) Geen boetes of bedrae van enige aard, uitgesonderd die 
volgende, mag van die loon van ’n werknemer afgetrek word nie: 

G) Behoudens klousule 7 (5), wanneer ’n werknemer van sy werk 
‘afwesig is sonder die toedoen van of sonder om reélings te tref 
met sy werkgewer, ’n pro rata bedrag van sy loon vir die tydperk 
van sodanige afwesigheid; 

Gi) heffings ingevolge kiousule 14 van hierdie Ooreenkoins; 
(iii) enige bedrag wat ’n werkgewer: ingevolge of kragtens ’n 

wet, ordonnansie of regsproses namens "n werknemer moes betaal 
of toegelaat is om te betaal; 

(iv) met die skriftelike toestemming van ’n werknemer, bedrae 
vir mediese, versekerings-, voorsorg- en/of pensioenfondse; 

(v} met die skriftelike toestermming van ’n werknemer, ’n bedrag 
wat aan "n werkgewer verskuldig is vir goedere wat sy werk- 
nemer van hom aangekoop het; 

(vi) ledegeld van die vakvereniging, ingevolge klousule 18 van 
hierdie Ooreenkoms; 

(vii). bydraes tot die pénsioenskema soos voorgeskryf in -klousule 
19 van hierdie Ooreenkoms. 

(3) Koop van goedere—n Werkgewer mag nie van sy werk- 
nemer vereis om goedere van hom of van ’n winkel of persoon 
deur hom aangewys, te koop nie. 

(4) Differensizle loon-—Waar ’n werknemer op ’n bepaalde 
dag vir twee of meer Klasse werk gebruik word waarvoor vert- 
skillende lone voorgeskryf word, moet hy vir die hele sodanige 
dag betaal word teen die hoér of die hoogste loon wat voorgeskryi 
word vir die werk wat hy verrig het. 

(5) Reis- en verblyficelae—Benewens die lone voorgeskryf in 
subklousule (1) (c} en (d) van hierdie klousule, moet '’n werk- 
gewer— 

(a) Of sy handelsreisiger/verkoopsman vergoed vir aile uit- 
gawes wat hy redelikerwys vir maaitye en huisvesting vir hom- 
self aangegaan het gedurende ’n reis wat hy in die uitvoering 
van sy pligte onderneem het of hom ’n verblyftoelae van R4,50 
betaal vir elke nag wat hy in die verrigting van sodanige pligte 
van sy hoofstaanplaas afwesig was; en hom— 

(b) G@) alle redelike vervoerkoste betaal wat hy in die verrig- 
ting van sy pligte aangegaan het; of 

Gi) wanneer sy werkgewer van hom vereis of hom toelaat 
om sy eie motorkar in die verrigting van sy pligte te gebruik, 
*n toelae betaal van minstens sewe sent per myl vir eike myl 
wat hy in verband met sodanige pligte in sodanige motorkar 
gereis het; 

(c) wanneer hy van.’n ander klas werknemer vereis of hom 
toclaat om sy eie motorkar vir die verrigting van sy pligte te 
gebruik, sodanige werknemer ’n toelae van minstens sewe sent 
per my! betaal vir elke myl in sodanige kar gereis in verband 
met sodanige pligte; 

(d) ’n handelsreisiger se assistent wat, terwyl hy ’n handels- 
reisiger /verkocpsman vergesel op ’n reis wat die handelsreisiger 
/verkcopsman in die uitvoering van sy -pligte onderneem, van 
sy verblyfpick of sy werkgewer se bedryfsinrigting afwesig is 
vir n tydperk wat langer as ses agtereenvolgende ure duur— 

G) vergoed vir alle uitgawes wat hy redelikerwys vir maaltye 
en tee vir homself aangegaan het gedurende elke sodanige 
tydperk van afwesigheid wat nie cor ’n nag strek nie; 

Gi) ’n verblyftoelae van minstens R1,50 vir elke nag betaal 
wanneer sodanige afwesigheid oor een of meer nagte strek: 

Met dien verstande dat, vir die toepassing van hierdie subklousule, 
die uitdrukking “nag” die tydperk tussen li-wur om. en 4-uur 
vm. beteken. . 

(6). Verhogingsdatum—n Verhoging wat ingevolge subkliousule 
Gi) (a), (b), (c), ( en (hb) van hierdie klousule aan ’n werknemer 
verskuldig is, is soos volg betaalbaar: 

(a) Ten opsigte van ’n werknemer wat tussen die eerste en die 
iSde dag van *n maand begin werk, cen jaar daarna, gereken 
vanaf die eerste dag van sodanige maand; en 

(b) ten opsigte van ’n werknemer wat tussen die 16de en die 
laaste dag van *n maand begin werk, een jaar daarna, gereken 
vanaf die laaste dag van sodanige maand. 

(7) Niks in hierdie Ooreenkoms mag die loon wat te eniger 
tyd voor of op die datum van inwerkingtreding van hierdie 
OGoreenkoms aan ’n werknemer betaal is, verlaag nie. 

5, GETALSVERHOUDING VAN WERKNEMERS 

(1) Geen ongekwalifiseerde manlike winkelassistent of klerk 
mag in diens geneem word nie tensy ’n gekwalifiseerde manlike 
winkelassistent of klerk eers in diens geneem is, en vir elke 
gekwalifiseerde manlike winkelassistent of klerk mag daar hoog- 
stens een ongekwalifiseerde manlike winkelassistent of Klerk in 
diens geneem word. .   

be paid less than the weekly or monthly wage prescribed in sub- 
clause (1) of this clause for the class of work on which he is 
employed. 

(6) No fines or deductions of any kind shall be made from 
an employee’s wages or rates other than the following: 

(i) Subject to the provisions of clause 7(5), when an employee 
is|absent from work, through no fault of or arrangement with 
the employer, a pro rata amount of his wages for the period 
of] such absence; 

(ii) levies in terms of clause 14 of this Agreement; 
(ii) any amount paid by an employer compelled or permitted 

by any law, ordinance or legal process to make payment on 
behalf of an employee; 

(iv) with the written consent of an emplayee, deductions for 
medical, insurance, provident and/or pension funds, member- 
ship of which is not compulsory in terms of any agreement of 
the Council; 

(v) with the written consent of an employee, an amount due 
to an employer for goods purchased from him by his employee; 

(vi) trade union subscriptions in terms of clause 18 of this 
Agreement; / 

(vil) contributions to the Pension Scheme as prescribed in clause 
of this Agreement. 

(3) Purchase of goods--An employer shall not require his 
employee to purchase any goods from him or from any shop 
or person nominated by him. 

(4) Differential rates—-Where an employee is on any day 
employed on two or more classes of work, for which different 
yates are prescribed, he shail for the whole of such day be paid 
at the higher or highest rate laid down for the work on which 
he was employed. 

(5) Travelling and subsistance allowance—In addition to the 
ages prescribed in subclause (1) (c) and (d) of this clause, an 

employer shall— 

(a) either reimburse his traveller/salesman for all expenses 
reasonably incurred by him for meals and accommodation for 
himself during the course of any journey undertaken in the 
course of his duties or pay him a subsistence allowance of 
R4,50 in respect of each night spent away from his headquarters 
in the performance of: such duties; 

(b) G) pay all reasonable transport expenses incurred by the 
aveller/salesman in the performance of his duties; or 

  iv
 

(i) when requiring or permitting a traveller/salesman to 
use his own car in the performance of his duties, pay an 
allowance of not less than 10 cenis per mile for every mile 
travelled in such car in connection with such duties; 

‘(c) when requiring or permitting any other class of employee 
to use his own car in the performance of his duties, pay such 
employee an allowance of not less than 10 cents per mile 
for every mile travelled in such car in connection with such 
duties; 

(d) in the case of a traveller’s assistant who, when accom- 
panying a traveller/salesman on any journey undertaken by 
the traveller/salesman in the performance of his duties, is 
absent from his place of residence and his employer’s estab- 
lishment for any period in excess of six consecutive hours— 

(i) reimburse him for all expenses reasonably incurred by 
him for any meals and teas for himself during each such 
period of absence not extending over a night; 

Gi) pay him a subsistence allowance of not less than R1,50 
for each night where such absence extends over one or more 
nights: 

rovided that for the purpose of this subclause, the expression 
“night” means the period between 11 o’clock p.m, and 4 o’clock 

(6) Incremental date-~—Any increment due to an employee in 
lerms of subclause (1) (a), (b), (©), (d) and (h) of this clause 
hall be payable as follows: 

(a) In respect of an employee who commences work between 
the first and the 15th day of a month, one year thereafter 
teckoned as from the first day of such month; and 

(b) in respect of an.employee who commences work between 
the 16th and last day of a month, one year thereafter reckoned 
as from the last day of such month. 

(7) Nothing in this Agreement shall operate to reduce the wage 
which was being paid to an employee at any time prior to or 
at the date of commencement of this Agreement. 

5, PROPORTION OF RATIO OF EMPLOYEES 

(1) No unqualified male shop assistant or clerical employee 
hall be employed unless a. qualified male shop assistant or 
clerical employee is first employed, and for each qualified male 
shop assistant or clerical employee there may be employed not 
more than one unqualified male shop assistant or clerical 
employee. 

tn.
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(2) Geen ongekwalifiseerde . vroulike winkelassistent of klerk 

mag in dieng geneem word nie tensy ‘n gekwalifiseerde -vroulike 

winkelassistent of Klerk eers in diens geneem is, en vir elke 

gekwalifiseerde vroulike winkelassistent of klerk mag daar hoog- 

stens twee ongekwalifiseerde vroulike winkelassistente of klerke in 

diens geneem word. , ; ; 

(3) Geen ongekwalifiseerde bestellingopmaker mag in diens 

geneem word nie tensy ’n gekwalifiseerde bestellingopmaker eers 

in diens geneem is, en vir elke gekwalifiscerde bestellingopmaker 

mag daar hoogstens een ongekwalifiseerde bestellingopmaker in 

diens geneem word. oo . 

(4) °n Werkgewer wat uitsluitlik of hoofsaaklik die werk van "n 

winkelassistent, klerk of bestellingopmaker in sy eie winkel verrig, 

mag geag word ’n gekwalifiseerde werknemer te wees: Met dien 

verstande dat, waar ’n werkgewer in meer. as een winkel sake 

doen, elke sodanige winkel vir doeleindes van getalsverhouding 

geag moet word ’n afsonderlike winkel te wees, en die werkgewer 

mag nie ten opsigte van meer as een sodanige winkel geag word 

9 gekwalifiseerde werknemer te wees nic. 

~ (6) In die geval van ’n vennootskap of ’n maatskappy mel 

beperkte aanspreeklikheid, word: slegs een persoon vir die toe- 

passing van hierdie klousule geag ’n werkgewer te. wees. 

6. WERKURE 

(1) Behoudens subklousules (2) en (4) van hierdie klousule, 

mag daar nie van ’n werknemer wat werksaam is in ’n beroep 

genoem in Klousule 4 (1) (a) en (b), vereis word om meer as 45 

aur per week, wat soos volg ingedeel is, te werk nie: . 

(a) Vir meer as agt uur op Maandae, Dinsdae, Woensdae, 

Donderdae en Vrydac, en ’n werkgewer mag ook nie toelaat dat 

werk op sodanige dae voor 6 vm. begin of na 6 nm. eindig nie; 

(b) vir meer as vyf uur op Saterdae, en ’n werkgewer mag ook 

nie toclaat dat werk op sodanige dae voor 6 vm. begin of na 

1.nm. eindig nie: 
Met dien verstande dat ’n werkgewer van ’n werknemer kan 

yereis of hom kan toclaat om, benewens die ure hierin voor- 

geskryf, vir ’n totale tydperk van hoogstens een uur in ’n bepaalde 

week te werk met die. doel om klante te. bedien na die voltooiing 

van die gewone werkure. : ; 

(2) ’‘n Werkgewer kan, vir die doel van voorraadopname of 

ander spesiale werk, van ’n werknemer vereis of hom toelaat om 

langer te werk as die ure voorgeskryf in subklousules (1) (a) en 

(b) en (5) van hierdie klousule: Met dien verstande dat— 

(a) die goedkeuring van die Voorsitter of Sekretaris van die 

Raad vooraf verkry word; : 

(b) sodanige langer werkure nie meer as twee op ’n bepaalde 

dag of ses in ’n bepaalde week of 30 in ’n bepaalde jaar 

mag wees nie; . . 

(c) dit onwettig is om sodanige ure tot op ’n Sondag of ’n 

openbare vakansiedag te verleng. 

(3) Oortyd—Alle tyd wat daar langer gewerk word as die 

getal gewone werkure voorgeskryf in subklousules (1) en (5) van 

hierdie klousule, word geag oortyd te wees, 

(4) Besoldiging vir oortyd—Elke werknemer most minstens 

een en een-derde maal die uurloon waarmee hy werklik besoldig 

word, betaal word vir elke uur of deel van *n uur oortyd gewerk 

van Maandag tot Vrydag, en moet teen dubbel sodanige vurloon 

betaal word vir elke vur of deel van *n uur oorytd gewerk op 

Saterdag. Sodanige betaling moet geskied voor of op die eerste 

gewone betaaldag van die werknemer wat volg op die datum 

waarop daar aldus oortyd gewerk is. 
(5) Behoudens subklousule (2), mag die werkure van die. werk- 

nemers genoem in klousule 4 (1) (f), (g) en (h), hoogstens 46 uur 

per week beloop. 
(6) Die werkure van ’n tydelike werknemer is dié voorgeskryf 

vir die beroep waarin hy werksaam is. 
(7) ’°n Werkgewer mag nie ’n werknemer langer as vyf uur 

aaneen laat werk nie sonder ’n ononderbroke pouse van minstens 

een uur op ’n dag. 
(8) Geen werkgewer mag van ’n. werknemer wat jonger as 18 

jaar is, vereis of hom toelaat om later as haifsewe in die namiddag 

te werk nie. : : ~ 

(9) Ruspouse—n Werkgewer moet aan. elkeen van sy werk- 

nemers, uitgesonderd ’n handelsreisiger, *n handelsreisiger se 

assistent en ’n werknemer wat goedere aflewer, ’n ruspouse van 

minstens 10 minute so na as doenlik aan die middel van die 

werktydperk in die oggend en in die namiddag toestaan, - en. 

sodanige pouse moet, vir die berekening van lone, geag word deel 
van dic gewone werkure te wees. 

(10).Geen werkgewer mag van ‘n werknemer vereis of hom 

toelaat om op ’n Sondag of ’n openbare vakansiedag te werk nie. 

(11) Veorbehoud.—Hierdie Klousule is nie op werknemers wat 

*n minimum salaris van -R3000 per jaar ontvang of op handels- 

reisigers /verkoopsmanne, handelsreisigers se .assistente of wagte 

van toepassing nie: Met dien verstande dat daar nie van ’n wag 

yereis mag word om meer as ses dae in ’n’ bepaalde week te 
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(2) No unqualified female shop assistant or clerical employee 

shail be employed unless a qualified female shop assistant or 

clerical employee is first employed, and for each qualified female 

shop assistant or clerical employee there may be employed not 

more than two unqualified female shop assistants or clerical 
. employees. 

(@) No unqualified ordermaker shall be employed uniess .a 

qualified ordermaker is first employed, and for each qualified 

ordermaker there may be employed not more than one unquali- 
fied ordermaker. 

(4) An employer who is wholly or substantially engaged in 

doing work of a shop assistant, clerical employee or ordermaker 

in his own: shop may be deemed to be a qualified employee: 

Provided that where an employer carries on business in one or 

more shops, each such shop shall for ratio purposes be regarded 

as a separate shop, and the employer shall not be deemed to 

be a qualified employee in respect of more than. one such shop. 

(5) in the case of a partnership or limited liability. company 

one person only shall for the purpose of this clause be regarded 

as an employer. . : 

a . 6. HOURS OF WORK | a 
(1) Save as provided in subclauses (2) and (4) of this clause, 

an employee employed in any of the occupations referred to in 

élause 4 (1) (a) and (b) shail not be required to work in. excess 

of 45 hours per week, arranged as follows: . 

(a) For more than eight hours on Mondays, Tuesdays, Wed- 

nesdays, Thursdays and Fridays, nor shall an employer permit 

work to commence before 6 a.m. or terminate after 6 p.m. on 

such days; 
(b) for more than five hours on Saturdays, nor ‘shall an 

employer permit work to commence before 6 a.m. or terminate 
after 1 p.m. on such days: 
Provided that an employer may require or permit an employee to 

work, in addition to the hours herein prescribed, for a total period 

of not more than one hour in any one week, for the purpose of 

attending to customers after the completion of the ordinary work- 

ing hours. , 

(2) An employer may for the purpose. of stocktaking or other 

special work, require or allow an employee to work in excess of 

the hours specified in subclauses (1) (a) and (b) and (5) of this 

clause, provided-— : . 

(a) that prior approval be obtained from the Chairman or 

Secretary of the Council; : ‘ 

(b) that such excess working hours shall not exceed two hours 

in any one day or six hours in any one week or 30 hours in 
any one year; 

(c) that it shall be unlawful to extend such hours into a 
Sunday or public holiday. 

(3) Overtime—All time worked in excess of the number of 

ordinary hours of work prescribed in subclauses (1) and (5) of 

this clause shall be deemed to be overtime. 

(4) Payment for overtime——Each employee shall be paid not 

less than one and one-third times the hourly wage actually paid 

to him for each hour or part thereof of overtime worked from 

Monday to Friday and double such hourly wage for each hour 

or part thereof of overtime worked on Saturday. Such payment 

shall be made not later than the first ordinary pay day of the 

employee following the date of working of such overtime. 

(5) Subject to the provisions of subclause (2), the hours of work 

of the employees referred to in clause 4 (1) () (g) and (h) shall 
not exceed 46 hours per week. 

(6) The hours of work of a temporary employee shall be those 

prescribed for the occupation in which he is employed. 

(7) An employer shall not employ an employee for more than 

five hours continuously without an uninterrupted interval of at 

least one hour on any day. a 

(8) No employer shall require or permit an employee who is 

under the age of 18 years to work later than half past six o’clock 

in the afternoon. . ses : 

(9) Rest interval—An employer shall.grant to each of his 

‘employees, other than a traveller, traveller’s assistant and an 

employee engaged in the delivery of goods, a rest:interval of not 

less than 10 minutes at as nearly. as practicable the middle. of 

each morning and afternoon work period and such interval shall, 

for the purpose of calculating wages, be deemed to be part of the 

ordinary hours of work. 

(10) No employer shall require or permit an employee to work 

on a Sunday or public holiday. 

(11) Savings—The provisions of this clause shall not apply to 

employees receiving a minimum salary of R3 000 per annum or to 

travellers/salesmen, traveller’s assistants or watchmen: Provided 

that a watchman shall not be required to work for more than six
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werk nie; en voorts met dien verstande dat, indien daar van ’n 
wag vereis word om op ’n sewende dag van ’n week te werk, by 
teen ’n dubbele dagloon betaal moet word vir sodanige tyd 
gewerk. 

7, VERLOF EN SIEKTEVERLOFP MET BESOLDIGING 

(i) Elke werknermer moet gedurende sy dienstyd vir alle open- 
bare vakansiedae besoldig word.. 

@) faarlikse veriof moet soos volg 
staan word: 

a) In die geval van ’n werknemer van die klasse genoem in 
klousuie 4 (1) (a), (6), (©) en (d), met iwee jaar of minder diens 
in sodanige klasse by dieselfde werkgewer, 21 agtereenvolgende 
dae met volle besoldiging; 

’ (by in die geval van ’n werknemer van die klasse genoern in 
Klousule 4 (1) (a), (c) en (d) met meer as twee agtereen- 
volgende jare en tot en met nege agtereenvolgende jare diens in 
sodanige klasse by dieselfde werkgewer, 24 agiereenvolgende dae 
met voile besoidiging; 

{c) in die geval van ’n werknemer van die klasse genoem in 
Klousule 4 (1) (a), (0), (<) en (d) met meer as nege agtere envolgende 
jare diens in sodanigé kiasse by dieselfde werkgewer, 28 agtereen- 
volgende dae met volle besoldiging; 

(d) ict die geval van ’n werknemer van die klasse genoem in 
Klousule 4 (1) @, () en (hj), met een jaar of langer diens in 
sodanige klasse by dieselfde werkgewer, 21 agtereenvolgende dae 
met volle besoldiging : 

Met dien versiande dat— 

(i) indien die werkgewer en die werknemer onderling daartoe 
ooreenkom, die werknemer sodanige verlof kan laat oploop en 
dit na twee jaar ononderbroke diens in een ononderbroke tyd- 
perk neem; 

Gi) die werkgewer die verloftyd vir die verskillende werk- 
memers kan bepaal met redelike inagneming van die vereistes 
van sy onderneming; 

(ii) tensy die werkgewer vroeéy verlof aan sy werknemer 
toegestaan het, genoemde verlof so verleen moet word dat dit 
versiryk binne twee maande na die verstryking van een of twee 
jaar ononderbroke diens, na gelang van die geval; 

(iv) jaarlikse verlof en siekteverlof nie mag saamval nie en 
dat jaarlikste verlof en siekteverlof ook nie met diensopsegging 
oores enkomstig klousule 8 of met ’n tydperk van militére- oplei- 

. ding wat ’n werknemer kragtens die Verdedigingswet, 1957, moet 
ondergaan, mag saamvai nie; en 

(vy) as ’n openbare vakansiedag binne sodanige verlof val, 
sodanige vakansiedag by genoemde tydperk gevoeg moet word 
as *n verdere tydperk van afwesighcidsverlof met volle besol- 
diging. 

(3). Indien die diens van ’n werknemer gedurende die eerste 
jaar of in die loop van ’n daaropvolgende jaar diens beéindig 
word, moet die werkgewer ten opsigte van enige tydperk waar- 
voor daar nie verlof aan die werknemer toegestaan is nie, by 
diensbedindiging die werknemer soos volg besoldig: 

(a) In die geval van ’n werknemer van die klasse genoem in 
klousule 4 (1) (a), (b), (c) en (d), wat tot en met twee jaar diens in 
sodanige klasse by dieselfde werkgewer gehad het, 1/17 van ’n 
week se loon, teen die besoldiging wat die werknemer ten tyde 
van diensopsegging ontvang het, vir elke voltooide week diens; 

(b) in die geval van ’n werknemer van die klasse genoem in 
klousule 4 (1) (a), (6), (c) en (2), wat meer as twee en tot en met 
nege agtereenvolgende jare diens in dieselfde klasse by dieselfde 
werkgewer gehad het, 1/15 van ’n week se loon, teen die besoldi- 
ging wat die werknemer ten tyde van diensopsegging ontvang het, 
vir elke voltooide week diens; 

aan ’n werknemer tocge- 

(c) in die geval van ’n werknemer van die klasse genoem in 
klousule 4 (1) (a), (b), (c} en (d), wat meer as nege agtereenvolgende 
jaar diens in sodanige Klasse by dieselfde werkgewer gehad het, 
1/12 van ’n week se toon, teen die bescldiging wat die werknemer 
ten tyde van diensopsegging ontvang het, vir elke voltooide week 
diens; . 

(d) in die geval van ’n werknemer van die kiasse genoem in 
klousule 4 (1) (6, (g) en th) van ’n week se loon teen die besoldi- 
ging wat die werknemer ten tyde van diensopsegging ontvang het, 
vir elke voltooide week diens: 

Met dien verstande dat, vir die toepassing van hierdie subklousule, 
geen besoldiging verskuldig is nie in gevalle waar sodanige diens- 
‘tydperk minder as een maand is. 

(4) Vir die toepassing van hierdie klousule word elke jaar van 
’n werknemer se diens waarvoor hy op verlof geregtig is, geag 
elke tydperk van 12 maande te wees, gereken vanaf die datum 
waarop hy by sy werkgewer in diens getree het. 

(5} Wanneer ’n werkgewer van sy werknemer vereis of hom 
toelaat om verlof te neem voor die verstryking van die 12 maande 
diens waarop dit betrrekking het, moet die werkgewer aan sodanige 
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: days in any one week; provided further that, should a watchman 
be required to work on a seventh day of a week, 
paid double a day’s pay for such time worked, 

7. PATD LEAVE AND SICK LEAVE 

(4) Each employee shall be paid for all public holidays during 
his period of service. 

(2) An employee shall be granted annual leave as follows: 

(a) In the case of an employee of the classes referred to in 
Jause 4 (1), (a), (), (¢) and (d) who has had up to two years’ 
mployment with the same employer, in such classes, 21 con- 
ecutive days on full pay; 

(b) in the case of an employee of the classes referred to in clause 
(1), (a), (6), (e} and (d) who has had more than two consecutive 
ars’ employment and up to and including ‘nine consecutive 

ears’ employement with the same employer, in such classes, 24 
onsecutive days on full pay; 
{c} in the case of an employee of the classes referred to in 
ause 4 (1), (a), (6), (©) and (d) who has had more than nine 
onsecutive years’ employment with the same employer, in such 
asses, 28 consecutive days on full pay; 
(d) in the case of an employee of the classes referred to in clatise 

4 (i), @, (gs) and (4) who has completed one or more years’ 
employment with the same employer, in such classes, 21 consecu- 
ti 
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ve days on full pay: 

rovided that— 

@) by mutual agreement between the employer and the 
employee, such leave may be accumulated by the employee and 
taken in a consecutive period after two years’ continuous ser- 
vice; 

(i) the employer may fix the time of leave for the different 
employees with reasonable regard to the exigencies of his busi- 
ness; 
ii} unless the employer shall have granted to any employee 

his period of leave at an earlier date, the said leave shall be 
granted so as to expire within four months of the expiration of 
any one year or two years’ continuous service, as the case may 

  
“ivy annual leave and sick leave shall not run concurrently, 

nor shall annual leave or sick leave run concurrently with any 
period of notice of termination of employment in terms of 
clause 8, or any period of military training an employee is 
required to undergo in terms of the Defence Act, 1957; and 

(v) if any public holiday fails within the period of such icave, 
such holiday shall be added to the said period as a further 
period of absence on full pay. 

| (3) Should the service of an employee be terminated during the 
irst year, or during the currency of any subsequent year of ser- 
ice, the employer shall pay the employee upon termination of 
mployment in respect of any period for which the employee has 
not been given leave— 

{a) in the case of an employee of the classes referred to in 
clause 4 (1), (a), (b), (c) and (d) who has had up to and including 
two years’ employment with the same employer, in such classes, 
one-seventeenth of a week’s pay, at the remuneration which the 
employee was receiving when notice of termination of service 
was given, for each completed week of service; 

| (b) in the case of an employee of the classes referred to in 

and up to and including nine consecutive years, employment 
with the same employer, in such classes, one-fifteenth of a 
week’s pay, at the rermuneration which the employee was receiv- 
ing when notice of termination of service was given, for each 
completed week of service; 

(c) in the case of an employee of the classes referred to in 
clause 4 (1), (a), (b), (c), and (d) who has had more than nine 
consecutive years’ employment with the same employer, in such 
classes, one-twelfth of a week’s pay, at the remuneration which 
the employee was receiving when notice of termination of ser- 
vice was given, for each completed week of service; . 

(d) in the case of an employee of the classes referred to in 
clause 4 (1), (f), (g) and (h) one-seventeenth of a week’s pay, .at 
the remuneration which the employee was receiving when notice 
of termination of service was given, for each completed week of 
service: 

Provided that for the purpose of this subclause no payment shall 
be due where such period of service is less than one month. 

(4) For the purpose of this clause, each year of an employee’s 
service for which he will be entitled to leave shall be deemed to 
be each period of 12 months calculated from the date of entering 
his employer’s service. 

(5) When an employer requires or permits his employee to take 
leave before expiration of the 12 months of employment to which 
it relates, the employer shall grant such employee the full period 

9 

| clause 4 (1), (a), (b), (©) and (d) who has had more than two
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werknemer die volle tydperk van verlof toestaan wat vir 12 
maande diens oploopbaar is en, met behoorlike inagneming van 
die oploping van enige verhogings ingevolge klousule 4, sodanige 
werknemer ten opsigte van sodanige verlof ’n bedrag betaal van 
minstens dié waarop die werknemer geregtig sou wees op dic 
datum waarop die verlof hom normaalweg sou toekom: Met dien 
verstande dat waar ’n werknemer se diens eindig voor die 
verstryking van die 12 maande ten opsigte waarvan die verlof 
ooreenkomstig hierdie voorbehoudsbepaling toegestaan was, die 
werkgewer van enige besoldiging wat by diensbeéindiging aan die 
werknemer verskuldig is, die verskil kan aftrek tussen die bedrag 
wat hierkragtens aan die werknemer betaal is en die bedrag waarop 
hy by diensbeéindiging geregtig sou. gewees het indien verlof nic 
kragtens klousule 7 (3) (a) tot (d) aan hom toegestaan was nie. 

(6) ‘n Werkgewer moet aan- sy. werknemer, uifgesonderd ‘n 
tydelike werknemer, wat van die werk afwesig is weens onvermot 
om te werk, altesaam minstens 36 werkdae siekteverlof gedurende 

’n tydperk van 36 agiereenvolgende maande diens by hom toestaan 
en aan sodanige werknemer ten cpsigte van die tydperk van 
afwesigheid ingevolge hierdie subkiousule minstens “n bedrag 
betaal wat hy sow ontvang het as hy gedurende sodanige tydperk 
gewerk het: Met dien verstande dat— : . 

(i) gedurende die eerste 12 agtereenvolgende maande diens, 
’n werknemer nie op meer siekteverlof met volle besoldiging 
geregtig is nie as een werkdag ten opsigte van elke voltooide 
maand diens; : : 

_ Gi) ’n werkgewer as ’n opskortende voorwaarde vir die 
betaling, deur hom, van ’n bedrag wat ’n werknemer kragiens 
hierdie subklousule eis ten opsigte van afwesigheid.van werk, 
kan vereis— : 

(a) dat ’n mediese sertifikaat wat die aard en duur van die 
werknemer se onvermoé meld, veorgelé word wanneer ‘n 
werknemer vir meer as drie agtereenvolgende dae of op die 
werkdag onmiddellik voor of na ’n Sondag of openbare vakan- 
siedag van sy werk afwesig was; 

(b) ’n skriftelike verklaring geteken deur ‘n minderjarige 
wertnemer se ouer of voog of deur ’n ander verantwoordelike 
persoon wanneer die werknemer drie dae of langer afwesig was. 

(7) °n Werkgewer moet aan ’n werknemer aan wie verlof, toe- 

gestaan is, sy loon vir die tydperk van verlof voor of op die 

laaste werkdag vé6r die aanvang van genoemde tydperk betaal. 

(8) By die toepassing van hierdie klousule— 

(a) omvat “diens” enige tydperk wat ’n werknemer— 

(i) met verlof is ooreenkomstig subklousule (2) van hierdie 
klousule; of : 

(ii) met siekteverlof is ooreenkomstig subklousule (5) van 
hierdie kiousule; of 

(iii) van sy werk afwesig is 
werkgewer; of . 

(iv) militére opleiding ondergaan, 

wat in enige jaar hoogstens altesaam 10 weke ten opsigte van 

die tydperke in subparagrawe (i), (ii) en (iii), plus hoogstens vier 

maande van enige tydperk van militére opleiding wat in subpara- 

graaf (iv) gemeld word en wat hy daardie jaar ondergaan het, 
en enige aaneeniopende diens wat ’n werknemer by dieselfde 

werkgewer gehad het onmiddellik voor die datum van inwer- 

kingtreding van hierdie. Ooreenkoms, word by die toepassing 

van hierdie klousule geag diens te wees, en enige siekteverlof 

met volle besoldiging wat gedurende sodanige tydperk aan soda- 

nige werknemer toegestaan is, word by die toepassing . van 

hierdie kiousule geag toegestaan te gewees het ingevolge hierdie 

’Ooreenkoms; 

(b) beteken “onvermoé” onbekwaamheid om te werk weens 

siekte of ’n besering wat nie deur ’’n werknemer se eile wangedrag 

veroorsaak is nie: Met dien verstande dat sodanige onvermoé 

om te werk, wat veroorsaak is deur ’n ongeluk waarvoor ver- 

goeding ingevolge die Ongevallewet, 1941 (Wet 30 van 1941), 

betaalbaar is, geag word onvermoé te wees slegs vir dié tydperk 

ten opsigte waarvan geen ongeskiktheidsbetaling ingevolge daar- 

die Wet betaalbaar is nie. . 

8. DIENSBEEINDIGING 

(1) ’n Werkgewer of ’n. werknemer, uitgesonderd ’n tydelike 

werknemer, wat ‘n dienskontrak wil bedindig, moet— 

(a) in die geval van ’n weekliks besoldigde werknemer, een 

week, en . : 
(b) in die geval van 

twee weke 

skriftelik vooraf kennis van die be#indiging van die kontrak gee: 

Met dien verstande dat sodanige kennis op enige dag van die 

maand of week gegee kan word; en voorts met dien verstande 

dat hierdie bepaling nie die reg van ’n werkgewer of ’n werknemer 

om die dienskontrak om ’n-regsgeldige rede te beéindig, raak nie. 

(2) ’n Werkgewer kan, in plaas van die, voorgeskrewe kennis- 

termiyn, ’n werknemer ’n salaris vir daardie termyn betaal. 

' “(3) Die voorafgaande subklousule is nie op tydelike werknemers 

van toepassing nie. 
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of leave accruable for 12 months of employment and, with due 
regard to the accrual of any increments in terms of clause 4, 
shall pay such employee in respect of such leave an amount not 
less than that which the employee would be entitled to at the 
date on which the leave would normally accrue: Provided that 
where an employee’s employment terminates before the expiration 
of the 12 months in respect of which. the leave was granted in 
terms of this proviso, the employer may set off, against any remu- 
neration due to the employee at the termination of employment, 
the difference between the amount paid to the employee in terms 
hereof and the amount to which he would have been entitled at 
termination of his services, if leave had not been granted to him 
in terms of clause 7 (3) (i) to (iv). 

(6) An employer shall grant to his employee, other than a 
temporary employee, who is absent from work through incapacity, 
not less than 36 work days’ sick leave in the aggregate during any 
period of 36 consecutive months’ employment with him and shail 
pay to such employee in respect of the period of absence in 
terms of this subclause an amount of not less than the wage he 

would have received had he worked during such period: Provided 

thaf—" ss. ae Sopa : 

(i) in the first {2 consecutive months of employment an 
employee shall not be entitled to sick leave on full pay at 

a rate of more than one work day in respect of each com- 
pleted month of employment; 

(Gi) an employer may, as a condition precedent to the pay- 
ment by him of amy amount claimed in terms of this sub- 

clause by an employee in respect of any absence from work, 
require— , 

(a) the production of a- medical certificate showing the 

nature and duration of the employee’s incapacity, when an 

employee has been absent from work for more than three 

consecutive days or on the work day immediately preceding or 
succeeding a Sunday or public holiday; 

(b) a written statement, signed by a minor employee’s 

parent or guardian or by some other responsible person, when 
ihe employee has been absent for three days or less. 

(7) An employer shall pay to an employee to whom leave 

is granted, his wage for the period of leave, not later than the 

last working day before the commencement of the said period. 
(8) For the purpose of this clause— 

(a) “employment” includes any period during which an 
employee— . 

(i) is on Jeave in terms of subclause (2) of this clause; or 

Gi) is on sick leave in terms of subclause (6) of this clause; 

or : 
(iii) is absent from work on the instructions or at the 

request of his employer; or 
(iv) is undergoing military training; 

amounting in the aggregate in any year to not more than 10 

weeks in respect of the periods referred to in subparagraphs 

G), Gi) and Gii), plus up to four months of any period of 

military training referred to in subparagraph (iv) undergone 

in that year, and any continuous employment which an 

employee has had with the same employer immediately before 

the date of commencement of this Agreement shall, for the 

purposes of this clause, be deemed to be employment, and 

any sick leave on full pay granted to such employee during 

such period shall for the purposes of this clause be deemed to 
have been granted under this Agreement; 

(b) “incapacity” means inability to work owing to any 

sickness or injury other than sickness or injury caused by an 

employee’s own misconduct: Provided that any such inability . 

to work caused by an accident for which compensation is 

payable under the Workmen’s Compensation Act, 1941 (Act 

30 of 1941), shall only be regarded as incapacity during any 

period in respect of which no disablement payment is 

payable in terms of that Act. . 

8. TERMINATION OF EMPLOYMENT 

({) An employer or an employee, other than a temporary 

‘employee, who desires to terminate a contract of employment 

shall give— OO 

(a) in the case of a weekly paid employee, one week’s 

notice; and : 

(b) in the case of a monthly paid employee, two week’s notice 

of termination of contract in writing: Provided that such 

notice may be given on any day of the month or week; 

provided further that this shall not effect the right of an 

employer or an employee to terminate the contract: of 

employment for any good cause recognised by law as sufficient. 

(2) An employer may pay to an employee a salary for and 

| in lieu of the prescribed period of notice. 

| (3) The provisions of the preceding subclause shali not apply, 

to temporary employees.
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: (4) Ingeval ’n werknemer versuim om kennis te gee soos in 
subklousule (1) hiervan bepaal moet hy die volgende aan sy werk- 
gewer verbeur: 

(a) In die geval van ’n weekliks besoidigde werknemer, ’n bedrag 
gelyk aan die loon van cen week; en 

(b) in die geval van ’n maandeliks besoldigde werknemer, 
’n bedrag gelyk aan die loon van twee weke. 

(5) Ondanks andersluidende bepalings in hierdie Coreenkoms, 
het ’n werkgewer die reg om, indien ’n bedrag wat hy aan ’n 
werknemer by wyse van loon verskuldig is, Onveldoende is om 
die volle bedrag van die verbeuring soos in subklousule (4) hier- 
van bedoel, te dek, di¢ bedrag terug te hou van ander voordele 
(as daar is) wat vir sodanige werknemer aan die opioop was ten 
tyde van die beéindiging van sy dienskontrak. Vir die toepassing 
van hierdie subkiousule word enige betaling wat ingevolge 
kiousule 6 (4) en klousule 7 (3) en 6 van hierdie Coreenkoms aan 
’n werknemer verskuldig is, ook geag ’n voordeel te wees wat aan 
die oploop was. 

(6) Die opseggingstermyn mag nie saamval nie met en daar 
mag ook nie kennis gegee word nie gedurende *n werknemer se 
afwesigheid met siekteverlof, verlof met besoldiging of gedurende 
’n tydperk van militére opleiding wat ’n werknemer ingevolge dic 
Verdedigingswet, 1957, moet ondergaan. 

9. DIENSSERTIFIKAAT 

(1) ’n- Werkgewer moet, wanneer ’n werknemer sy diens veriaat, 
aan sodanige werknemer ’n dienssertifikaat gratis uitreik. 

Die sertifikaat moet die volgende meld: Die naam en adres 
van die werkgewer, en die naam en beroep van die werknemer 
en die loonskaal en die werklike loon wat die werknemer ten 
tyde van sy uittrede ontvang het, tesame met die datums waarop 
die werknemer by die werkgewer in diens getree en die diens 
van die werkgewer verlaat het. Die werkgewer moet al sodanige 
sertifikate agtereenvolgens laat nommer ¢n moet.’n register laat 
hou van die besonderhede van elke sertifikaat wat hy uitgereik 
het, 

(2) Geen werkpewer mag ’n werknemer wat minder as ses jaar 
ondervinding het in die beroepe genoem in klousule 4 (1) (a), (b), 
(c), (d) en (h) van hierdie Coreenkoms, in diens neem nie tensy 
en toidat sodanige werknemer ’n dienssertifikaat van die Sekretaris 
van die Raad voorlé waarin die duur van scdanige werknemer 
se vorige ondervinding gemeld word. 

10. ADMINISTRASIE VAN OOREENKOMS 

Die Raad is die liggaam wat vir die administrasie van hierdie 
Ooreenkoms verantwoordelik. is, en hy mag vir die leiding van 
die werkgewers en die werknemers menings witspreek wat nie met 
die bepalings daarvan onbestaanbaar is nie. 

il. VRYSTELLINGSERTIFIKAAT 

(1) Die Raad kan volgens eie besluit, om ’n afdoende rede 
vrystelling van enigeen van die bepalings van hierdie Ooreenkoms 
aan of ten opsigte van enigeen verleen, 

(2) Die Raad moet, ten opsigte van enigeen aan wie vrystelling 
verleen is, die voorwaardes bepaal waarop sodanige vrystelling 
verieen word en die tydperk vasstel waarin sodanige vrystelling 
van krag is: Met dien verstande dat die Raad na sy goedvinde 
enige vrysiellingsertifikaat katy intrek afgesien daarvan of die 
tydperk waarvoor die vrystelling verleen is, verstryk het of nie. 

Die besonderhede moet ingevul word op ’n vrystellingsertifikaat 
wat deur die Voorsitter of ’n gemagtigde lid en die Sekretaris van 
die Raad onderteken en aan die vrygestelde persoon uitgereik 
moei word, | . , 

(3) ’n Kopie van elke sertifikaat wat. uitgereik word, moet 
aan die sekretarisse van die werkgewersorganisasie en die vak- 
vereniging gestuur word. 

12. WERKNEMERSVERTEENWOORDIGERS IN DIE RAAD 

Werknemersverteenwoordigers in die Raad moet deur hul werk- 
gewers alle fasiliteite verleen word om hui pligte in verband met 
die werk van die Raad uit ie voer. 

13. VERTONING : VAN OOREENKOMS 

Elke werkgewer moet ’n leesbare eksemplaar van _ hierdie 
Ooreenkoms in albei landstale in sy winkel opplak en opgeplak 
hou op ’n opvallende plek waar dit vir sy werknemers geredelik 
toeganklik is. : 

14. UITGAWES VAN DIE RAAD 

(1) Ten einde die uitgawes van die Raad te bestry, moet elke 
werkgewer RO0,10 per maand aftrek van die loon van elkeen van 
sy werknemers wat ’n loon van. hoogstens R35 per maand 
ontvang en RO,13 per maand van die loon van elkeen van sy 
werknemers wat meer as R35 per maand ontvang, en by die 
bedrag aldus afgetrek, moet die werkgewer ’n bedrag vocg wat 
daaraan gelyk is: Met dien verstande dat die bepalings van   

(4) In the event of an employee failing to give notice as 
provided for in subclause (1) hereof, he shall forfeit to his 
employer— 

(a) in the case of a weekly paid employee, an amount 
equal to one week’s wages; and 

(b) in the case of a monthly paid employee, an amount 
equal to two week’s wages. 

(5) Notwithstanding anything to the contrary in this Agree- 
ent, should any money owing by an employer to an employee 

way of wages, be insufficient to meci the full amount of 
rfeiture referred to in subclause (4) hereof, the employer shall 

e entitled to retain such amouat from other benelits Gf any) 
hich were in the process of accrual to such employee at the 

time of termination of his contract of employment. For the 
upose of this subclause any payment which may be due 

to an employee in terms of clause 6 (4) and chuase 7 (3) and (6) 
f this Agreement, shail also be regarded as a benefit in the 
rocess of accrual. : 

(6) The period of notice shall not run concurrently with nor 
shail notice be given during an employee’s absence on sick leave, 
paid leave or during any period of military training an employee 
ig required to undergo in pursuance of the Defence Act, 1957. 
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9. CERTIFICATE OF SERVICE 

(1) An employer shall, without any charge, give a certificate 
of service to each of his employees at the time when he leaves 
he employer’s service. 

The certificate shall show the employer's name and address 
ogether with the name, occupation, rate of pay and the actual 
alary received by the employee at the time of leaving, togehter 
rith the dates of the employee’s entering and leaving the service 
f the employer. The employer shall cause all such certificates 
© be numbered consecutively and shail cause a record to be 
ept containing the particulars of each certificate issued by him. 

(2) No employer shali engage any employee who has had less 
than six years’ experience in the occupations referred to in 
clause 4 (1) (a), (b) (c}), (d) and (h) of this Agreement unless 
and until such employee produces a certificate of service from 
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he Secretary’ of the Council indicating the length of previous 
xperience of such employee. 

10. ADMINISTRATION OF AGREEMENT 

The Council shail be the body responsible for the admini- 
Stration of this Agreement and may issue expressions of opinion 
mot inconsistent with the provisions thereof for the guidance 
af employers and employees. : 

11. LICENCE OF EXEMPTION 

(1) The Council may, on its own decision, grant exemption 
from any of the provisions of this Agreement to or in respect 

f any person for any good or sufficient reason. | 
Q) The Council shail fix, in respect of any person granted 

exemption, the conditions, subject to which such exemption is 
granted and. the period during which. such exemption shall 
perate: Provided that the Council may, if it deems fit, with- 

draw any. licence of exemption, whether or not the period 
for which exeraption was granted has expired. 

The particulars shall be entered on a licence of exemption 
which ‘shall be signed by the Chairman or authorised member 
and the Secretary of the Council and issued to the exempted 
person. 

(3) Copies of each licence issued shail be forwarded to the 
secretaries of the employers’ organisation and the trade union. 

. 12, EMPLOYEES’ REPRESENTATIVES ON THE 
. COUNCIL 

Employees’ representatives on the. Council shall be given 
every. facility, by their employers to attend to their duties in 
connection with the work of the Council. 

13. EXHIBITION OF AGREEMENT 

Every employer shall affix and keep affixed a legible copy 
of this Agreement in both official languages in his shop in 
a conspicuous place where it is readily accessible to his employees. 

14, EXPENSES. OF THE COUNCIL 

(1) For the purposes of meeting the expenses of the Council, 
each. employer shall deduct RO,10 per month from the wages 
lof each of his employees in receipt of a wage of up to R35 per 
month, and RO,13 per month from the wages of each of his 
employees in receipt of a wage in excess of R35 per month, and 
to the amount so deducted shall add an equal amount: Provided 

11.  
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hierdie klousule nie ten opsigte van ’n werknemer wat minder 

as 12 dae in ‘n bepaalde maand vir dieselfde werkgewer gewerk 

het, van toepassing is nie. 
(2) Die werkgewer moet alle bedrae wat ooreenkomstig - sub- 

klousule (1) van hierdie klousule verskiuldig is, saam met ‘n staat 

wat die getal werknerters wat in diens is en hui beroepe meld, 

voor of op die sewende dag van elke maand aan die Sekretaris 

van die Raad, Posbus 356, Kimberley, stuur. 

15. AGENTE 

Die Raad moet een of meer bepaalde persone as agente aanstel 

om uitvoering aan die bepalings van hierdie Ooreenkoms te gee. 

n Agent mag enige bedryfsinrigting betree en mag enige werk- 

gewer of werknemer ondervra en die register van betaalde lone, 

verlof toegestaan, tyd gewerk en betaling vir stukwerk en oor- 

tydwerk inspekteer met die doel om vas te stel of al die bepalings 

van hierdie Coreenkoms nagekom word. 

16. BUITEWEREK 

Geen werknemer mag vir enigiemand anders as sy werkgewer 

bestellings vra of werk teen vergoeding of andersins in die 

kommersiéle distribusiebedryf onderneem nie. 

"17, WERKENDE WERKGEWERS _ 
’n Werkgewer wat in sy: eie bedryfsinrigting die werk verrig 

wat gewoonlik deur.’n winkelassistent of ’n klerk -gedoen word, 

mag nie ander ure werk nie as die ure voorgeskryf in klousule 

6 (1) van hierdie Ooreenkoms. . 

18. INVORDERING VAN LEDEGELDE VIR 
VAKVERENIGING 

Alle werkgewers moet, op versoek van die. vakvereniging, 

maandeliks van die Jone van alle lede van die vakvereniging dic 

ledegelde aftrek wat deur hulle verskuldig is: Met dien verstande 

dat die vakvereniging die werkgewers moet voorsien van wettige 

aftrekorders wat onderteken is deur die werknemers van wie 

se lone sodanige bedrae afgetrek moet word. 

. 19. PENSIOENSKEMA 

(1) (a) Hierby word die Pensioenskema vir die Kommersiéle 

Distribusiebedryf, Kimberley (hierna “die Skema” genoem), 

voortgesit, ‘ a 

(b) Die doel van die Skema is om pensioen- en lewens- 

versekeringsvoordele te verskaf ingevolge die ooreenkoms _gesluit 

tussen die Raad en die Federated Employers’ Insurance Co. Lid 

of enige latere wysigings daarvan waaroor onderling deur die. 

Raad en genoemde Maatskappy ooreengekom word. 

(c}) Eksemplare van alle dokumente bevattende gedetaileerde 

inligting oor die Skema en enige wysigings daarvan moet by die 

Sekretaris van Arbeid ingedien word. - : . : 

(2) Lidmaatskap—(a) Behoudens paragraaf (b) van hierdie sub- 

klousule, is lidmaatskap van die Skema verpligtend vir alle 

werknemers vir wie lone in klousule 4 (a), (b), (c) en (d) voor- 

geskryf word en wat een maand diens in die Kommersiéle 

Distribusiebedryf voltooi het: Met dien verstande dat hierdie 

Klousule nie van toepassing is nie op ’n werknemer wat op 22 

September 1969 lid was of daarna lid word van ’n skema wat 

pensioen- en/of voorsorgvoordele verskaf en wat op genoemde 

datum ‘bestaan het en waaraan die werkgewer van -daardie’ werk- 

nemer op genoemde datum ’n deelnemer was, of op die werk- 

gewer van sodanigé werknemer slegs gedurende dié tydperk wat 

sodanige skema bly voortbestaan en sowel die werkgewer as die 

-werknemer daaraan deelneem, indien die voordele wat sodanige 

skema verskaf, na die mening van die Raad, oor die algemeen 

nie minder gunstig is nie as dié voordele wat deur die Skema 

verskaf word. Werkgewers moet die Raad binne een maand na 

‘die’ datum waarop hulle tot die Kommersiéle  Distribusiebedryf . 

‘toetree, skriftelik in kennis stel van die ‘bestaan van sodanige 
pensioen- en/of voorsorgfonds. 

(b) Elke persoon vir wie lidmaatskap van die Skema ingevolge 

paragraaf (a) van hierdie subklousule verpligtend is, moet: ’n 

aansoekvorm wat deur die Raad voorgeskryf en verskaf word, 

invul en sodanige ingevulde vorm by die Sekretaris van die Raad 

indien binne een maand met ingang van die datum waarop hy 

tot die Kommersitle Distribusiebedryf toetree of weer cens 
toetree. : . 

(3) Bydraes.~-(a) Ooreenkomstig die prosedure wat in paragrawe 

(b) tot (f) van hierdie subklousule voorgeskryf. word, moet elke 

werknemer op wie hierdie klousule van toepassing. is, op elke 

betaaldag ’n bedrag wat gegrond is op die groep waarin die 

werklike salaris val, soos uiteengesit in paragraaf (g) van hierdie 

subklousule, tot die Skema bydra, welke bedrag deur sy werk- 

gewer van sy maandsalaris afgetrek moet word, en elke werkgewer 

op wie hierdie klousule van toepassing is, moet &y die werknemer 
se bydrae ’n gelyke bedrag voeg. 

12 

  

that the provisions of this clause shall not apply in respect of 
any employee who has worked for the same employer for less 
than 12 days in any one month. 

(2) All amounts due in accordance. with the provisions of 
subclause (1) of this clause shall, together with a statement show: 
ing the number of employees employed and their occupations 
be forwarded by the employer to the Secretary of the Council, 
P.O. Box 356, Kimberley, on or before the seventh. day of 
each month. 

15. AGENTS 

The Council shall appoint one or more specified persons as 
agents to assist in giving effect to the terms of this Agreement. 

An agent may enter any establishment and may question any 
employer or employee and inspect the record of wages -paid, 
leave granted, time worked and payment made for piece-work 
and overtime for the purpose of ascertaining whether all the 
terms of this Agreement are being observed. 

16. OUTWORK. . 

No employee shall solicit or take orders for or undertake 
work for gain or otherwise, in the Commercial Distributive Trade, 
other than for his employer. 

“47. WORKING EMPLOYERS 
An employer whe in his own establishment does the work 

usually performed by a shop assistant or clerical employee shall 
not work contrary to the hours prescribed in clause 6 (1) of this 
Agreement. . - : 

18. COLLECTION OF TRADE UNION SUBSCRIPTIONS 

All employers, at the request.of the trade union, shall deduct 
monthly from the wages of all members of the trade union 
such subscriptions as are due by them: Provided that the trade 
union shall supply to the employers, legal stop orders signed 
by be employees from whose wages such deductions are to be 
made. 

19. PENSION SCHEME 

(1) @) There is..hereby continued the Pension Scheme for 
the Commercial Distributive Trade, Kimberley (hereinafter refer- 
red to as “the Scheme”). - 

(b) The object of the Scheme shail be to provide pension and 
life ‘insurance benefits in accordance. with the agreement entered 
into between the Council and the Federated Employers’ Insurance 
Co Ltd or any subsequent amendments thereto mutually agreed 
upon between the Council and the said Company. 

(c) Copies of all. documents containing detailed information 
of the Scheme and any amendments thereto shall be lodged with 
the Secretary for Labour. . : 

(2) Membership—{(a) Subject to the provisions of paragraph 
(b) of this subclause, membership of the Scheme shall be com- 
pulsory for all employees for whom wages are prescribed in 
clause 4 (a), (b), (c) and (d) who have completed one month’s 
employment in the Commercial Distributive Trade: Provided 
that the terms of this clause shall not apply to any employee 
who on 22 September 1969, was or thereafter becomes, a par- 
ticipant in and member of any scheme providing pension and/or 
provident benefits, which was in existence on the said date and 
in which the employer of that employee was on the said date 
a. participant, or to the employer of such employee, during such 
period ‘only as such scheme continues to operate and both 
employer and employee are participants therein, if, in the opi- 
nion of the Council, the benefits which such scheme provides 
are on the whole not less favourable than the benefits provided 
by the Scheme. Employers’ shall notify the Council, in writing, 
of the existance of such pension and/or. provident fund within 
one month after the date of their entering into the commer- 
cial Distributive Trade. . we 

(b) Every person for whom membership of the Scheme is 
compulsory in terms of paragraph (a) of: this subclause, shall 
complete an application form prescribed and supplied by the 
Council and lodge such completed form with the Secretary of 
the Council within one month of the date on which he enters 
or re-enters the Commercial Distributive Trade. : 

' (3) Contributions-—(a) In accordance with the procedure laid 
down in paragraphs (b) to (f) of this subclause, every employee 
to whom this clause applies shall on each pay day contribute to 

the Scheme, an amount based on the group within which the 
actual salary falls, as set out in paragraph (g) of this subclause, 
which amount shall be deducted by his employer from his montly 
salary, and every employer to whom this clause applies shall 
add to the employee’s contribution an equal amount.
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(b) ’n Werkgewer mag geen bedrag ingevolge paragraaf (a) 
hiervan betaal of afirek ten opsigte van ’n werknemer wat minder 
as 16 agtereenvolgende dae vir hom in ’n bepaalde maand 
gewerk het nie. 

(c) Waar ’n werknemer by twee of meer werkgewers gedurende 
dieselfde maand in diens was, moet die werkgewer by wie hy 
gedurende daardie maand minstens 16 agtereenvolgende dae 
werksaam was, die bedrag ten opsigte van dié maand aftrek en 
die bydrae betaal wat in paragraaf (a) biervan bedoel word. 

(d) Elke werknemer moet ten opsigte van elke bedrag wat hy 
aldus ingevolge paragraaf (a) van hierdie subklousule betaal het, 
op die sewende dag van die maand aan elkeen van sy werknemers 
op wie hierdie klousule van toepassing is, ’n se#l/seéls uitreik 
wat die waarde van sodanige bedrag verteenwoordig. Sodanige 
seél/seéis moet.deur die werkgewer gerojeer word met sy naam, 
adres en die datum van uitreiking. 

(ce) Elke werknemer moet sodanige seél/seéls onmiddellik onder- 
teken en in sy bydraeboek plak wat op aanvraag deur die Raad 
aan elke bydraer verskaf word, en sodanige boek moet deur hom 
bewaar word. Nog die seéls nog die bydraeboeke is oordraagbaar. 

(® Die volle bedrag wat aldus van werknemers afgeirek word, 
tésame ‘met die gelyke bedrag wat deur die werkgewer bygedra 
moet word, moet deur laasgenoemde aan die Sekretaris van dic 
Raad gestuur word voor of op die sewende dag van die maand 
wat vole op die maand waartydens die bedrae afgetrek is of 
afgetrek moes word, tesame met n opgawe wat die getal en 
mame van. werknemers bevat van wie bedrae afgetrek is of 
afgetrek moes word. 

(g) Bydraetabel: 

  
(b) No payment or deduction shall be made.in terms of para- 

graph (a) hereof by an empioyer in respect of an employee 
ho works less than 16 consecutive days for him in any month. 

(c) Where an employee is employed by two or more mploy- 
ers during the same month, the deduction and contribution in 
terms of paragraph (a) hereof for that month shall be mads by 
the employer by whom he was employed during that month for 
[i less than 16 consecutive days. 

(d) Every employer shall, in respect of each amount so paid 
y him in terms of paragraph (a) of this subciause, issue on or 
efore the seventh day of the month to each of his employees 

to whom this clause applies a stamp/s to the value of such amount. 
uch siamp/s shall be cancelled by the employer with his name, 

address and the date of issue. 

(e) Every employee shail immediately sign and affix such 
8 amp/s in his contribution book which shall be supplied upon 
application to each contributor by the Council, and such book 
shall be retained by him. Neither the Stamps nor the contri- 
ution books are transferable. 

(f) The totai amount so deducted from employees, together 
with the equal amount which shall be contributed by the employer 
shall be forwarded by the latter to the Secretary of the Council 

n or before the seventh day of the month. succeeding the 
month during which the deductions were made or required to 
pe made, together with a statement showing the number and 

panes of Employees from whom deductions were made or required 
io be made. . : 

    

  

| (g) Table of contributions 

  

            

. Werk- Member’s| ~Em- Total 
ee Lid se gewer se Totale Salary Pensionable monthly | ployers’ | monthly 

Salarisklas | Pensioengewende | maande- | maande: | maande- class salary contri- | monthly | contri: 
oh salaris likse likse likse bution’ | contri- | bution 

: bydrae bydrae bydrae , bution : 

. R R R R R R R R 
: tot 360 1,00 1,09 2,00 Le....... to 360 * 1,00 1,00 2,00 

Be... eee. 36L tot 600 2,00 2,00 4,00 Zivceccae 361 to 600 - 2,60 2,00 4,00 
3... 8. 601 tot 840 3,00 3,00 6,00 . ne 601to 840 3,00 3,00 6,00: 
4, ' 841 tot 1 080 4,00 4,00 8,00 ce 841 to 1 080 4,09 4,00 8,00. - 
Se. 1081 tet 1 320 5,00 5,00 10,00 See ee 1 081 to 1 320 5,00 5,90 10,00 
6........ 1321 tot 1.560 6,00 6,00 12,00 60. 1 321 to 1 560 6,89 6,00 12,00 

Teeseeens ~. 1561 tot-1 800 7,00 7,00 14,00 7 ee 1561 to 1800 | 7,00 7,00 14.00 © 
Bee, -.1 801 tot 2 040 8,00 3,00 16,00 © Bo... 1 801 to 2 640 8,00 8,00 16,00 
i. - 2.041 tot 2 280 9,00 9,00 18,00 | DLs. eee 2 041 to 2 280 - 9,00 9,00 18,00 — 
10,....... 2 281 tot 2 520 - 10,00 | 10,00 20,00 10. 2 281 to 2 520 10,60 19,06 20,06 
Vi........ 2 524 tot 2 760 . 11,00 .| 11,00 22,00 Wo. 2 521 to 2 760 41,00 11,00 22,00 
12.. _ 2761 tot 3 000 12,00 12,06 24,00 M2... eee 2 761 to 3 000 “42,00 12,06 24,00: 
13.0.0... 3 001 tot-3 240. 13,00 13,00 26,00 13 baveeeee 3 001 to 3 240 13,00 | 13,00 26,00 - 
14........ ' 3241 tot 3 480 14,00 14,00 - 28,00 Boccia. 3241 to 3.480 14,00 14,00 28,00 
W5......., 3 481 tot 3 720 15,00 15,00 30,06 WS.....00. 3 481 to 3720 15,00 15,00 30,00 .     
  

Vir elke R240 waarmee die pensioengewende salaris bo R3 720. 
~ .werhoog word, moet. sowel die lid as die -werkgewer se bydrae 

met Ri verhoog word. -° © 07. 0 eo. , : 

. ‘Vir die toepassing van ‘hierdie klousule beteken “pensioen- 
gewende ‘salaris” die totale jaarlikse vergoeding wat. deur ’n 
werknemer ontvang word, uitgésonderd kommissie of bonus. _ 

(4) Administrasie—({a) Die Raad of ’n Bestuurskomitee aan- 
gestel deur die Raad, moet die Skema administreer ooreen- 
komstig die retls.wat deur die Raad gocdgekeur is. 

Die Bestuurskomitee moet aangestel word. uit die geledere van 
die verteenwoordigers. van die werkgewers en die werknemers in 
die Raad en. hulle sekundusse en moet bestaan uit ’n gelyke 
getal. werkgewers- en werknemersverteenwoordigers. Die regis van 
die Skema mag nie met bepalings van hierdie. Ooreenkoms of 
die. bepalings. van die Wet .op Nywerheidsversoening, 1956, of 
“met enige ander Wet onbestaanbaar wees nie. 

_ (b) Die Raad mag te eniger tyd nuwe reéls opstel en bestaande 
teéls wysig of herroep; kopieé van die reéls wat van krag is en 
besonderhéde van alle wysigings daarvan moet by die Sekretaris 
van Arbeid ingedien word. 

(c) Ingeval die Raad ontbind word of ophou om te funksioneer 
‘gedurende,die geidigheidstermyn van hierdie Ooreenkoms kan die 
Registrateur ’n trustee of trustees aanstel om die funksies van die 
Raad ten opsigte van hierdie klousule uit te voer, en die trustees 
wat. aldus aangestel word, het, vir die toepassing van hierdie 

: klousule, al die bevoegdhede van die Raad. 

For each R240 by which the pensionable salary is increased 
above R3 720, the member’s as well as the employer’s coniri- 
oution shall be increased by. Ri. : : . 

For the purpose of this clause, “pensionable salary” shall mean 
the total annual remuneration received by an employee excluding 
commission or bonus.     (4) Administration —({a) The Scheme shall be administered by 
the Council or a Management Committee appointed by the.Coun- 
cil, in accordance with rules approved by the Council. 

The Management Committee shall be appointed from amongst 
the. representatives. of the employers and the employees .on..the 
Council and their alternates and shall consist of an equal number 
of representatives of employers and employees. The rules of 
the Scheme shall not be inconsistent with this Agreement or the 
provisions of the Industrial Conciliation Act, 1956,"or any other 
Act: 

(b) The Council may at any time make new rules and ‘alter 
or repeal any existing rules; copies of the ules in force arid 
particulars of all amendments thereto shall be lodged with the 
Secretary for Labour. . 

(c) In the event of: the dissolution of the Councilor in the 
event of it ceasing to function during the currency of this Agree- 
ment, the Registrar may appoint a trustee or trustees to petform 
the functions of the Council in respect of this clause and the 
trustees s6 appointed shall have all the powers vested in the 
Council for the purpose of this clause. 

2B
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6) Vrywaring—Die lede van die Raad en sy werknemers is 
nie vir die skuide en laste van die Skema aanspreeklik nie en 

hulle word hierby deur die Skema gevrywaar teen alle verliese 

en uitgawes wat hulle in of in verband met die bona fide-uit- 
voering van hul pligte aangaan.” 

Namens die Raad op hede die sestiende dag van September 

1971 in Kimberley onderteken. 

W. S. ADAMS, Voorsitter van die Raad. 

R. R. G. MACKAY, Ondervoorsitter van die Raad. 

G. W. BARNES, Sekretaris van die Raad. 

14 JANUARIE 1972 

(5) Indemnity ——The members of the Council and its employees 
shall not be liable for any debts and liabilities of the Scheme 
and they are hereby indemnified by the Scheme against all losses 
and expenses incurred by them in or about the bona fide dis- 
charge of their duties. 

Signed at Kimberley on behalf of the Council on the. sixteenth 
day of September 1971. 

W. S. ADAMS, Chairman of the Council. 

R. R. G. MacK AY, Vice-Chairman of the Council. 

G. W. BARNES, Secretary of the Council. 
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