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GOEWERMENTSKENNISGE WINGS

GOVERNMENT NOTICES

DEPARTEMENT VAN ARBEID
No. R. 486 30 Maart 1972
WET OP NYWERHEIDSVERSOENING, 1956

LEKKERGOEDNYWERHEID, JOHANNESBURG
HOOFOOREENKOMS

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby— i

(a) kragtens artikel 48 (1) (a) van die Wet op.

Nywerheidsversoening, 1956, dat al die bepalings van
die Qoreenkoms wat in die Bylae hiervan verskyn en
- op die Lekkergoednywerheid betrekking het, met ingang
van 7 April 1972 en vir die tydperk wat op 6 April
1975 eindig, bindend is vir die werkgewersorganisasie
en die vakvereniging wat genoemde Qoreenkoms aan-
gegaan het en vir die werkgewers en werknemers wat
lede van genoemde organisasie of vereniging is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
di€ vervat in klousules 1 (a),2,5 (6) (b), 20. 21,22 en 24,
met ingang van 7 April 1972 en vir die tydperk wat op
6 April 1975 eindig, bindend is vir alle ander werk-
gewers en werknemers as dié genoem in paragraaf (a)
van hierdie kennisgewing, wat betrokke is by of in diens
is in genocemde Nywerheid in die landdrosdistrik
Johannesburg (uitgesonderd daardie gedeeltes wat voor
die publikasie van Goewermentskennisgewings 2448,
521 en 1383 van onderskeidelik 3 Desember 1954, 18
Maart 1955 en 11 September 1964, binne die landdros-
distrik Roodepoort geval het en uitgesonderd daardie
gedeeltes wat ingevolge Goewermentskennisgewing 1618
van 2 Oktober 1970 vanaf die landdrosdistrikte Roode-
poort, Kempton Park en Germiston oorgeplaas is) en
in daardie gedeelte van die landdrosdistrik Kempton
Park wat voor die publikasie van Goewermentskennis-
gewing 553 van 29 Maart 1956, binne die landdros-
distrik Johannesburg geval het; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet dat
die bepalings van genoemde Ooreenkoms, uvitgesonderd
- dié vervat in klousules 1 (a), 2, 5 (6) (b), 20, 21, 22 en

24, met ingang van 7 April 1972 en vir die tydperk wat |

op 6 April 1975 eindig, in die gebiede gespesifiseer in
A=T74406

No. R. 486

DEPARTMENT OF LABOUR
30 March 1972

INDUSTRIAL CONCILIATION ACT, 1956
SWEETMAKING INDUSTRY, JOHANNESBURG
MAIN AGREEMENT

I, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Sweetmaking Industry, shall
be binding with affect from 7 April 1972 and for the
period ending 6 April 1975, upon the employers’
organisation and the trade union which entered into
the said Agreement and upon the employers and
cmployees who are members of the said organisation
or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (a), 2, 5 (6) (b),

20, 21, 22 and 24, shall be binding with effect from

7 April 1972 and for the period ending 6 Aprii 1975,
upon all employers and employees other than those
referred to in paragraph (a) of this notice, who are
engaged or employed in the said Industry in the
Magisterial District of Johannesburg (excluding those
portions which, prior to the publication of Government
Notices 2448, 521 and 1383 of 3 December 1954, 18
March 1955 and 11 September 1964, respectively, fell
within the Magisterial District of Roodepoort, and
excluding those portions which were in terms of
Government Notice 1618 of 2 October 1970, transferred
from the Magisterial Districts of Roodepoort, Kempton
Park and Germiston), and in that portion of the
Magisterial District of Kempton Park which prior to
the publication of Government Notice 553 of 29 March
1656, fell within the Magisterial District of Johannes-
burg; and

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in paragraph (b) of
this notice and with effect from 7 April 1972 and for
the period ending 6 April 1975, the provisions of the
said Agreement, excluding those contained in clauses
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-genoem), aan die een kant, en die: -

‘(hierna éli&‘_.‘werknerﬂe_r;" of die"“va\kvereniging‘” genoem),

‘daardie gedeelte van die landdrosdistrik Kempton Park
“die’ publikasie ‘van Goewermentskennisgewing 553 ‘van 29 Maart

.word. nie, het dieselfde

paragraaf (b) van hierdie kennisgewing mutatis mutandis
bindend is vir alle Bantoes in diens in genoemde
Nywerheid by di¢ werkgewers vir wie ‘enigeen van
genoemde bepalings ten opsigte van werknemers
bindend is en vir daardie werkgewers ten-opsigte van
Bantoes in hul diens. : -

M. VILJOEN, M‘inistéf van .Arb'é.i;_l:._ et

BYLAE
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'NYWERHEIDSRAAD VIR DIE LEKKERGOEDNYWERHEID

(JOHANNESBURG)
_ . OOREENKOMS _ _
ingevolge die Wet'op Nywerheidsversoening, 1956, gesluit -deur
die - - S A L -

i Sweet Industries Association (Transvaal)
(hierna  die  “werkgewers” - of die “werkgewersorganisasie”

Sweet Workers® Union | - e
aan
die ander kant, _ :
wat die c]."ra.rty«a is by die Nywerheidsraad vir die Lekkergoed-
nywerheid (Johannesburg). ; e
1, TOEPASSINGSBESTEK VAN OOREENKOMS

Hierdie Ooreenkoms moet nagekom word in die landdros-
distrik- Johannesburg (uitgesonderd .gedeeltes wat voor_die publi-
kasie van Goewermentskennisgewings 2448, 521 en 1383 onder-
skeidelik van 3 Desember 1954, 18 Maart 1955 en 11 September
1964 binne die landdrosdistrik Roodepoort geval het en uit-
gesonderd ‘daardie gedeeltes  wat ingeévolge . Goewermentskennis-
1618 van 2 Oktobér 1970 vanaf die landdrosdistrikte
Roodepoort, Kempton Park en 'Germiston oorgeplaas is) ten in
wat voor

1956 binne die landdrosdisirik Johannesburg géval het, deur alle
werkgewers en werknemers in die Lekkergoednywerheid; wat
onderskeidelik lede van die werkgewersorganisasie, en  vak-
~ (b) Ondanks subklousule' (a) is hierdie Oorcenkoms slegs van

toepassing op werkgewers. vir wie minimum lone in die Ootcen-

_koms voorgeskryf word, en op die werkgewers van sodanige

| kragtens artikel 48 van die Wet Kan vasstel en bly van
krag vir die tydperk eindigende 6 April '1?’75_. ol il
" . ... 3 WOORDOMSKRYWINGS , -

wat’ nie. in hierdie gl skryl
betekenis, waft in’di¢. Wet op Nywerheids-
versoening, 1956, daaraan geheg word, en alle vermeldings van
'n Wet omvat alle wysigings van sodanige wet, en. tensy die

“geslag aandui, ook die vroulike; voorts’ tensy onbestaanbaar met

die sinsverband, beteken—

g fwesigheid” -in -die’ ' woordomskrywings van “assistent-versen-

.. “amba;

dingsklerk,” “assistent-voorman” - en : “assistent-pakhuisman” die-
selfde as “fnige afwesigheid .wat ingevolge klousule 7 (7) as-diens
geag WOrd; - oo ot coans e e
: gsman” 'n werknemer wat werk doen wat gewoonlik deur
’n geskoolde ambagsman verrig word, en by die toepassing van
hierdie woordomskrywing - beteken. f‘geskoolde _ambagsman” ’'n
persoon wat sy leertyd in ’'n ambag wat kragtens die Wet op

~Vakleerlinge, 1944; aangewys is of geag word aangewys te wees,
. uitgedien -het, of wat ’n-vaardigheidsertifikaat het wat ingevolge

artikel 6 van die Wet op Opleiding van Ambagsmanne, 1951,
deur die Registrateur van Vakleerlinge uitgereik is, of ’n sertifi-

- kaat wat deur genoemde Registrateur ingevolge of artikel 2 (7)

e

of artikel 7 (3) van gencemde Wet aan hom uitgereik is; = ..

“assistent-versendingsklerk” ’'n. werknemer wat, onder die
algemene toesig van 'n versendingsklerk, enigeen van' die werk-
saamhede of pligte verrig wat in die woordomskrywing van

“versendingsklerk” gemeld word en wat in sy afwesigheid namens
die versendingsklerk kan optree; : P

“assistent-voorman” ’'n werknemer - wat onder die algemene
toesig van ’n voorman die werksaamhede of pligte van voorman
verrig en wat in sy afwesigheid namens hom kan optree;

- “agsistent-pakhiisman” °n. werknemer wat onder die algemene
toesig van 'n pakhuisman enigeen van die werksaamhede of pligte
wat in die omskrywing van “pakhuisman” gemeld word, verrig,
en wat in sy afwesigheid namens hom kan optree;

2

(heremafter referred
.the othér part,

(l)Any eﬁﬁréssioﬁ-not defined in this A
' the same meaning as assigned. to it in the Industrial Concilliation
“Aect, 1956,.and any reference to an act-shall include. any amend-

ic Ogreenkoms omskryf

* have -been designa
' who holds a certificate of proficiency issued to: him by - the

1-@), 2. 5 (6) (b), 20, 21, 22 and 24, shall mutatis
mutandis be binding upon all Bantu employed in the
said Industry by the employers upon whom any of
the said provisions are binding in respect of ‘employees
and upon those employers in respect of Bantu in their

M. VILJOEN, Minister of Labour.

. ~ SCHEDULE :
INDUSTRIAL COUNCIL FOR THE SWEETMAKING "
* INDUSTRY (JOHANNESBURG) =~

- .AGREEMENT -« - Emn

in accordance with the provisions of the In_clustria]--CéﬁéiIiéfiim
Act, 1956, made and .entered into.by and between the

Sweet Indusiries Association (Transvaal) - -

“(hereinafter referred fo as the “employers” or “the associatiofi”),

on the one part, and the L
© Sweet Workers’ Union 7 " Y

to as the “employees”. or “the union”, of

being. parties to the Industrial Co'uncil.- for the Swee-tmak-inﬁ

Industry " (Johannesburg). . sl :

1. SCOPE OF APPLICATION OF AGRBE'MENT_” '

| _.(a) The terms of this Agreement shall . be . observed in: the

Magisterial District -of Johannesburg (excluding those_portions
which ‘prior to' the publication of Government Notices 2448, 521

- and 1383 of 3 December 1954, 18 March 1955, and 11 September

1964, respectively, fell within. the Magisterial District of Roode-
poort and excluding those “portions which ™ were-in’ terms of

-Government Notice 1618 of 2 October 1970, transferred from the
- Magisterial

Districts of ' Roodepoort, - :Kempton . Park -and
Germiston) and in that portion of the Magisterial District of

' Kempton Park which prior to the publication .of Goyernment

Notice 553 of 129 March 19356, fell within the Magisterial District
of Johannesburg, by all employers and employees - engaged or
employed in the Sweetmaking Industry, who are members of the
Associalion’ and * Union, respéctively,- -~~~/ "

“"(b)'Notwithstanding the" provisions "in subclause (a) the terms

of ‘this Agreement shall- only apply to employees for whom
minimum wages are prescribed in thé "Agreement, and’ to- the
employers of such employees. '~ *~ .0 oo

2. PERIOD OF OPERATION OF AGREEMENT
" This Agreement shall come irito operation on such date as may

be specified by the Minister- of ‘Labour jn terms of section 48

of the Act and shall remain in force until 6 April 1975, '~

‘3. DEFINITIONS
reement , shall.'have

ments ‘ of .such -act, and unless the contrary intention appears,
words importing the masculine gender - shall. include . females;
further, -unless inconsistent with the context— e

I~“absence™ in -the definitions “assistant’ dispatch :clerk”™, “assis-
tant foreman” .and “assistant storeman” shall-have:a-like mean-
ing to any absence which .in. terms of clause..7-(7).is. regarded as

- employment; . .- sl TR St T B
.~ *artisan” means an employee who is: engaged: in work normally
performed by a skilled artisan and for the purpose of this. defini-

tion the expression “skilled artisan’ meansa ‘person- who- has
served his apprenticeship in:'a trade-designated “or :deemed to
ted under the Apprenticeship Act,-1944, or

Registrar of Apprenticeship in fterms  of ‘section 6 of the
Training of Artisans Act, 1951, or a-certificate issued to him by

‘the said Repistrar in terms of either section 2.:(7). or section

7 (3) of the said Act; S
“assistant dispatch clerk” means an’ employee who, under
the general supervision of a dispatch clerk, preforms any of -the
activities or duties mentioned in the difinition “of - “dispatch
clerk” and who may act for him during his absence; - -
“assistant foreman” means an’ e’mg]oyee who, under the
general supervision of a foreman, performs any of the activi-
fies or duties of a foreman and who may act for him during his
absence; ' =e T
. “assistant , storeman” means an employee Who, under the
general supervision of a storeman, performs any of the activi-
fies or duties mentioned in the definition of “stofeman” and
who may act for him during his absence;
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“gtes” sonder om die. gewone betekenis van die woord te
beperk, voedsel van 'n redelike hoeveelheid, gehalte en verskeiden-
herd, met inbegrip van- groente; wat die’ werkgewer minstens- die

-bedrag kos wat hy kragtens klousule 5 (6)-(¢) mag aftrek;

‘bedoel is vir die vervoer van passasiers en wat vir die vervoer -
‘van sy werkgewer of personeel, klante of besoekers gebruik word, |
en wat vir di¢ vervoer- van doLumeme of pﬂ.kkette gebrulk ka.n.;

“ketelbediener” 'n werknemer-wat onder algemene !oesig- daar-
voor verantwoordelik is om die waterstand en stoomdruk van "n
stoomketel op peil te hou en wat die vuur in sodanige ketel kan
maak, in stand hou en uithaal;

“los werknemer” ’n werknemer wat vir hoogslenb drie dae in
‘n week by diescifde werkgewer in dlens is;

“chauffeur” ‘n werknemer  wat “n motowoanmg bestuur wat

-word;

- '“k}eedkamerbediende” ’n werkncmer wat verantwoerdchk is.
vir 'n kamer waarin 'n werknemer: hom kan verklee of sy-klere |

‘kan bére of vir b]uxtkassws waarm n weahnemer sy besmmgs

dlenstydperke wat 'n lekkergoedmaker as - n werknemer graad I, |
of 'n-werknemer graad 1I, gehad bet, tot 'n maksimum van- 12'_
* - maande geag word ondervmdmg as 'n lekkergoedmaker te wees;

: ,.“fabneksklerk” n werknemer wat onder die toesig van 'n voor-,

(D)

1kart bére; - 2
vcrsendmgsk].er o ’n‘ werknemer -wat verantwooidelik is-vir |
dxe versendmg ‘of ‘die’ vurpakkmg -van . goedere vir vervoer of ||
" ‘aflewering en wat oor die versameling, nagaan, wéeg, ‘verpakking,
.merk,- adresseerof - \crsendmﬂ .van sodamge eoedere of pakhetl:ef’
't_oesng kan hou; ;

“motorvoeria |gbcstuurder”

n werknemer u;tgesonderd n chauf-_-
feur of i handctsrels;;,er se_hulp,, wat 'n. mowryoertuig ‘bestuur,-
en vir die. tocpassing van. hierdie - oniskrywing ' sluit” die uit-" -

“drukking ‘“n" motorvoertuig bestutit® ‘alle besmurlydperke in“en

alle ‘tyd wat “die bestuurder bestee “aan’ werk -in. verband . met :

op. sy pos te bly,’ gereed om te be‘sfuur
“noodwerk”-—

(1 alle werk Wa‘{ wcens cmvoorsuene omstandlghede soo0s.'n | -

.'._die voertuig -of die:vrag en -alle 1)’dpcrke wat hy verphg is om.

* brand,'storm, ohgeluk; epldtlme, gewelddaad diefstal of onklaar- !

‘voertuiie van -die Sl.ud Afnkaanse Spoorwee en Hawens; of

rakmg van, msta!las.e of masllnene, Aioncler versutm gedoen: moet :
) word o ;
[2) alle werk in verband met dze laai af aﬂaa: van irokke ‘of .

(3) alle werk_in verband met die :opknapping of herstel van |

7_1nstallas:e of ‘masjinerie wat me gedui‘ende dlc gcwc-ne wcrkure
oy vertig kan word mc, ;

* -“bedryfsinrigting” gersc]e in of in verband waarmee een of:
meer-werknemers in dle Lekker‘voednywcrhcld in cllens BBy oot
L “ondervmdmg” =R 5

(1) met’ betrekkmg tot ’n fabneksklerk of moblele hyser-,

: bedqener, die totale, tydperk of tydperke diens wat-"n werkm:mer

in ’n_bedryf of .in.diens van _die. Stait~onderskeidelik as 'n:

' fabrieksklerk of mobiele hyser:bediener -gehad het:

C(2) met betrekkmg tot 'n werknemer graad I, 'n wer.kncme.r-:
- graad Il of ’n Iekkergoedmaker, die totale d’enstydperk of diens-:
< tydperke wat 'n ‘werknemer -in ‘die Lekkergoednywerheld onder-

ske:dellk as ’n- werknémer- graad I, .'n. werknemer’ graad 11, of 7
" ’n lekkergoedmaker gehad het:- Met. dien verstande dat 'n diens-

tydperk of dienstydperke wat 'n werknemer graad I, as 'n werk- |

“nemer graad .11 gehad. het, tot 'n maksimum .van 12. maande
geag ‘word ondervinding as ’'n-werknemer graad I.te wees en
. voorts met dien verstande dat. helfte van die dienstydperk of

‘man’ een of meer - van “die volgende werksaamhede of dlenste
verrig:

(1) Lotkaarte, werkkaarte, produksmkaarte en: ander fabneks-
dol’umente met .die hand Icop;eer, ]

{2) name of nommers tyd- of loonkaarte inskryf;: . -

(3) fakture, vragbriewe .of afleweringsbriewe, rekw:snsm-. of

- tyd-. of loonkaarte .in" numeneke of alfabenese volgorde llasseer_f

~hou of sorteer; : - ST
(4) Bantoetale tolk of vertaal; T
(5) passe, dienssertifikate of tydkaarte uitreik; .

(6) gereedskap, - ingenieursvoorrade of ultmstmg op aanvraag 1

uitreik, .of sodanige gereedskap, voorrade of ultrustmg onwa.ng
wanneer dit terugbesorg word; ;

. (7) monsterstrokies uitmaak: _

(8) besonderhede - oor die “inhoud of die kennommiers van
deurslagafsknfte houers of pakkette aanteken;

(9) indiensneming, ontslag of bedankmg van werknemers
aanteken;
roduksiestate opstel;

(11} iaanjles stempel of uitskryf;

(12) voorraadkaarte byhou;
sk(I%) mgbnewe of afleweringsbriewe of verpakkmgstrohes uit~

Tyi;

“fabrieksklerk, gekwalifiseer”,
12 maande ondervinding;

“fabrieksklerk, ongekwalifiseer” » fabneksklerk met minder
~as 12 maande ondervinding;

'n fabrieksklerk met minstens

“board” w:lhout umltmg Its ordinary meaning, means food

of reasonable quantity, quality, and variety, inclu mg vegetables,
costing -the employer not less than the .amount which  he ~may
deduct in terms of clause 5 {6) (e);
. “boiler attendant” means an employee who, under general
supervision, is Tesponsible for maintaining ' the water level and
sleam pressure of a-boiler and who may make, maintain and
draw the fire in such boiler;

“casual employee” means an employee whe is employed by

1 lhc same employer on not more than three days in any week;

“chavffeur” means an employee who -is. engagad in drlwng
a motor vehicle intended to carry passengers and used for the

conveyance of his employer or of staff, clients or visitors and

wh:ch may be used for the conveyance of documents or parcels;
“cloakroom attendant” means an employee who is in charge

“of a room -in ‘which an employee may .change or store his cloth-

ing or of lockers in which an’ employee: may. store his effects;
“dispatch clerk” means an employee who 'is responsible . for
the dispatch or the ‘packing ‘of goods for transport or delivery

-and who ™ may : suparvise. -the ~assembling, * checking, weighing,
-packing, - n*arkmg, addressmg or d:apatchmg of such gnods “or

packages; -
* “driver- of ‘d *motor “vehicle” medng ‘an employec other lhan

.a chauffeur. or a: treveller’s assistant, who is engaged 'in- dri ving

a motor vehicle, and for the purpose of this definition the expres-
sion “driving a ‘motor .vehicle” includes” all periods of drlvmg )
and any time spent by the diiver ‘on -work connected with the
vehicle or the load and all periods during. whlch he .is’ ob]]ged
to, remam at"his post i readiness. to dnvc, ; ) v
emergency work” oreans—- .. i, i

A1) any work wh:ch owing to’ unforcsecn circumstanoes d
such _as fire, storm, acmdem ‘epidemic, act of violence, theft
?lrta brﬂakdown of plant or machmcry, must be done wrthout

- delay; .

o (2) any wor!c connected wnh the loadmg or’ un]nad:ng of
__gcks or vehicles: of the South Afncan Railways and Har— )
urs; or : '

(3) any work in connecuon with " the overhaulmg or re" i
ing of plant or machinery which cannot be pEIformed durmg
the ordinary hours of  work;

“establishment”. mieans any premises’ in or in connectlon with
‘which ‘one or ‘more- employccs are employed m the Sweet Manu-
facmrmg Induslry, :

‘éxperience™ means— .

(1) in relatl(m foa factory clerk ora mobnle ‘Hoist opera(or,

the total penod or pcrlods of employment which ‘an’ employee

~ has had in ‘any trade or in the service of the State as. a factory
" clerk'or a moblle hoist operator, respectively; -~

- (2) in_relation to a Grade I employee, a Grade 1 employee_
ot a sweetmaker, the total petiod or 'periods .of employment
“which "an employee "has had in the Sweei. Manufacturing
. Industry as a Grade I employee, a Grade II employee or a sweet.
_maker, respectively: Provided that -any period or periods of
employment which a Grade I employee has had as'a Gradé H

- employee shall up te a maximum -of 12 months be deemed to

. be experience :as a.Grade I employee and provided further
that one-half of any period or periods. of employment which
a sweetmaker has had as a Grade ‘T employee or a Grade II
employee shall up to a maximum of 12 months be deemed to
. be experience as a sweetmaker;
“factory clerk” means an crloyec who, under the super-
vision -of a foreman, is engaged in any one or more ot
following activities or operatlons

(1) Copying batch cards, job mrds, productlon cards or o!her
factory documents by hand; . - i

(2) entering names or -numbers on tlme or wage cardS'
(3) filling, keep:ng or sortinig invoices, conmgmnent or de}lvery

_notes, requisitions or time or wage cards m numencal or alpha-

betical order; 3 .
(4) interpreting or translaung Bantu language5° s
(5) issuing passes, certificates of service or time cards;
(6) issuing tools or engmeermg stock or equipment agamst

-requisition, or receiving such tools, stock or eqmpment when

returned;

7 makmg out sample slips; .

(8) recording particulars of the contents or lhe ‘distinctive
numbers of carbons, containers or packages;

(9) recording the engagement discharge or remgnatlon of
employees;

(10) scheduling production figures; -

(11) stamping or writing tickets; -

(12) writing up stock cards;

(13) writing out consignment or dehvery notes or packmg slips;

“factory clerk, qualified,” means a factory clerk who has had
not less than 12 months’ experience; .

“factory clerk, unqualified,” means a faclory clerk who has
had less than 12 months’ experience;
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“’n rasjien voer” materiaal plaas in ’‘n masjien of op 'n
vervoerband wat tot op of tot in ’n masjien lei, waar sodanige

lasing oordeel, noukeurigheid of bedrewenheid vereis. met
gehoorlﬂqc inagneming van die docltreffende inname of proses-
bewerking van die materiaal deur sodanige masjien; en vir die
toepassing van hierdie omskrywing word “plasing” geag dié
vorming, groottebepaling of fatsoenering van sodanige. materizal
op die masiien te omvat wai nodig mag wees vir-die doel-
treffende .inname of prosesbewerking van sodanige materiaal
deur die masjien;

“n masjien vul” materiaal. plaas of stort in 'n vultregter of
ander inneembak wat geheg is aan of deel uitmaak van *n masjien
en waaruit die prosesmeganisme sy eie inname van sodanige
materiaal reguleer en waar sodanige plasing of storting geen oor-

deel, noukeurigheid of bedrewenheid verg wat hoeveelheid of

posisie betref nie; ; )
~ “yoorman” ’n werknemer wat aan die hoof staan van die
werknemers in ‘n bedryfsinrigting of in 'n afdeling van ’'n inrig-
ting, wat beheer oor sodanige werknemers uitoefen en wat daar-
voor verantwoordelik is dat hulle hul pligte op 'n doelireffende
Wwyse verrig; y . . .
. “werknemer graad I" ‘'n werknemer wat ¢en of meer van die
volgende werksaamhede of dienste verrig: _

(1) Met dic hand indoop in, of bestryk met sjokolade of
-fourree; * - . : ST,

(2) ’n sjokoladebekieemasjien bedien;

(3) ’n neapolitan-sjokolademasjien bedien;

(4) 'n dropuitpersmasjien bedien;

(5) 'n tabletsny- en -stempelmasjien bedien; .

(6) 'n masjien bedien wat lekkergoed in foelie, sellulosefilm,
wtgsgfpier of epige ander materiaal toedraai, afgesien daarvan
o,

e masjien die toedrasiwerk saam met ander prosesse uit-

voer of nie; oo
(7). °n vormmasjien bedien, en by die toepassing vanhierdie

om ing ken ’n vormmasjien 'n masjien waarin die

individuele stuk lekkergoed gevorm word -deur - die

lekkergoedmateriaal in permanente vorms te giet;

«+(8)-'n pakkievervaardigings- en vulmasjien bedien;
(9) 'n kragaangedrewe paper- of bordvalmes bedien; -
(10) *p kragaangedrewe inkeepmasjien bedien;

_(11) n stysel- of master mogul-masjien bedien;

. “werknemer graad I, gekwalifiseer,” 'n werknemer graﬁd I‘:

met minstens 12 maande ondervinding;
“werknemer graad I, ongekwalifiseer,”
met minder as 12 maande ondervinding;

’n werknemer graad 'I

volgende werksaamhede of dienste verrig; .

(1) Bestellings opmaak of kiste, sakkies,  sakke of ander houers "

vir versending merk; brandmerk, sjabloneer of etiketieer;

(2) posseéls “plak’ otP briewe, ‘pakkette of arder’ artikels wat
‘o

gepos moet ' word, n frankeermasjien’ bedien wat met die

hand bedien word;’ .. .., . ek
'{3) suiker kook; ~~ - v o et o
- (4) kooklekkers, pastalekkers .of t?ffgps,_"_;{npb@u,_',_fg@:;g}pnger,

streep of versier;

(5) kakaobone, ‘neute of ander *grondstotwwe “skoonmaak’ of .
vreemde stowwe sods “in -die - omskrywing |

sorteer, uvitgesondérd yreemde stow:
van “arbeider” gemeld, Verwydér; -~ ' 0 | il
. E% kristalliseer; .~ : ; : s o
of fynmaak; . : _
. (8) lekkers ini“stysel plads; - TH SRR Rk
of giet;
{10). ’n masjien voer;
_(ll) houers volmaak
(12) lekkergoed ‘'met’ die vingéers of "n virk merk of op ‘n
ander manier versier; =~ i SR
(13) 'posstukke vou of in koeverte plaas;
(14) met die hand indoop of besiryk,

s +
i,
LI

en weeg, maar, nie op 'n,ges

preparate, uitgesonderd sjokolade of fourres] insit of ifnvoeg;

(16) kartondose maak maar nie deur' voubare dose “van plat

materiaal te vou nie;

- {17) stroop onder toesig maak; -~ = =

(18) lekkergoed of lekkergoedmassa vorm, fatsoeneer, ontvorm
of ;g('iet en lekkergoed verwyder uit die panne waarin dit gevorm

(19) enige kragaangedrewe masjien . bedien, uitgesonderd ’n
masjien wat in die oms ing van. “werknemer graad I”
genoem word; o R :

(20) goedere vir voorraad verpak, maar 'nie verpakte goedere
van dieselfde grootte en getal in houers. plaas wat spesiaal
gemaak is om dit te bevat nie; - ; -

(21) berei en/of meng; i . -

(22) op °n master mogul-masjien plaas of daarvan verwyder;

(23)k213~sent1ekkf:rs aan die end van ‘n outomatiese masjien:
verpak;

4.

vloeib_are |

“werknemer ‘graad XI” 'n werknemer wat een of meer van die

i - Lonow o) other than removing foreign matier as referred to in the defini-
vrugte of ander’ grondstowsve volgens' sekere groottes sny: ; S P!

(9) bestanddele; miet-inbegrip vail ‘stroop;’ I‘-inl_-d'r'si.'i_a.;lpanng fi_nvl"f'g\*:r .

_ vitgesonderd dié’ werk |
wat in die. omskrywing van “werknemer- graad 17, genoem word;’
.(15) vrugte, neute of ander eetbare stowwe in lekkergoed-

“feeding machine” means the placing into a machine or onto
a conveyor belt leading onto or jnto the machine of material
where such placing involves discretion, precision or skill with due
regard to the eiflicient intake or processing of the material by
such machine, and for the purpose of this definition the ex-
pression “placing” shall be deemed to include any moulding, sizing
or shaping of such material on the machine that may be necessary
for the ecfficient intake or processing of such material by the
machine; .

. “filling a machine” means depositing- or dumping material
into a hopper or other intake container attached to or forming
part of a machine from which hopper or container .the process-
ing meachanism regulates its own intake of such material and
where such depositing or dumping does not involve discretion,
precision or skill as to amount or positien; - - 5

“foreman” means an employee who is in ‘charge of the
employees in an establishment or in a depariment of an estab-
lishment, who. exercises control over such employees -and who
1ds responsible for the efficient performance by them of their

uties; . : A

“Grade I employee” means an emplovee who is engaged in
any one or more of the following activities or operations:

(i) Hand dipping or hand coating in or with ‘chocolate or
fourree; _ 2 C g M
~ (2) operating a chocolate enrobing machine;

(3) operating a chocolate neapolitan machine; .

(4) operating a liquorice extruder; -~ =~ . -

(5) operating a lozenge cutting and stamping machine;

_(6) operating a machine which wraps_sweets with foil, cellulose
film, wax paper or any other material, whether or not such
wrapping is done by the machine in combination with any
process; ‘ ;

* (7) operating a moulding machine, and for the purpose of this
definition moulding machine means a machine in which the

individual sweet is shaped by the pouring of liquid sweet material

into permanent moulds;

(8) operating a packet making and filiing machine;

(9) operating a power-driven paper or board guillotine;

(10) operating a power-driven scoring machine; :

(11) operating a starch or master mogul machine;

“Grade I employee, qualified,” means a Grade I employee who
has had not less than 12 months’ experience, . |

“Grade 1 employee, unqualified,” means a Grade I employece
‘who has had less than 12 months’ experience; ..

“Grade 11 employee” means an employee Who is engaged in any
one or more of the following =activities or opérations?

(D) Assembling . orders or marking,  branding, stencilling or

.labelling boxes, bags, -sacks, or- other centainers for dispatch;

. (2) affixing postage stamps .on. letters, parcels or other articles
for. posting, or using a vm.anually: operated franking machine;

-+(3) boiling sugar; - : E

"{4) building up, shaping, stripping ‘61‘_'_d'efi:;p'ra't'i1j1'g ‘boiled goods,

“paste'goods or toffees;

;' (5) cleaning or sorting cocoa beans, nuts or other raw materials,

tion of “labourer’; ..

" (6) crystallising; -

. (7) cutting to size or crushing fruit or other raw materials;
(8) depositing sweets into starch;

st g .| == (9) feeding or: pouring. ingredients, including syrup; into.revolv-
elde. skaal RO R -

ing pans; $
(10) feeding a machine; © - o -

"+ (11) filling and weighing containers, other than fo set scale;

(12) finger marking or fork marking or otherwise decorating
sweets; . 2 WL T

(13) folding or enveloping mail; - o s & =

(14) hand dipping or hand coating, other than -that mentioned
in the definition of “Grade 1 employze”; : ) .

(15) incorporating or inserting  fruits, nuts or other edible
materials into sweet preparations other than chocolate or fourree;

(16) making cardboard boxes other than by folding of coliap-
sible boxes from the flat; -
_(17) making syrup under supervision; i

(18) moulding, shaping, demoulding, or pouring sweets or
sweeimasses and removing sweeis from irays in:which they are
moulded; =

(19) operating any power-driven machine, other than a
machine mentioned in the definition-.of “Grade I employee”;

(20) packing goods for stock, other than the placing of packed
articles of uniform size and number into containers specially
made to contain them;
_.(21) preparing and/or mixing; s

(22) putting on to or taking off from a master mogul machine;

(23) packing 2% cent lines at the end of an automatic machine;
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(24) gemengde geursels ingiet;
25) deeg, pasta of ander preparate van- suiker of siokolade
trek, laat spoel, rol, sny of afdruk;

(26) kakacbone, neute, vrugte of ander grondstowwe brand of
kook sonder om verantwoordélik te wees vir die graad van die
brand- of kookwerk;

(27) sakkies van sellulosefilm verseél en/of kram;

4 (28) neute of vrugte afdop, die pitte daaruit  haal, afskil of
rO0g; :

(29) plaatbickwerk nie clders spesifiek in hierdie klousule
gemeld nie; . -

(30) lekkergoed sorteer, uitgesonderd die werksaamhede gemeld

in item (15) van die omskrywing van “arbeider ”;

(31) lekkergoed of materiaal op 'n vervoerband vir verwerking
plaas of daarvan verwyder;
(32) ’'n papier- of bordvalmes bedien wat met die hand of voet
werk; ‘ -

(33) 'n inkeepmasiien bedien wat met dic hand of veoet werk;

(34) weeg, uitgesonderd op ‘n gestelde skaal, of meet, uit-
gesonderd volgens 'n vasgestelde maat:

(35) die kiem nit kakaobone uvitwan of verwyder;

(36) dose of pakkette toedraai; :

(37) 'n ambagsman of faktotum help deur artikels of gereed
skap vas te hou of op ‘n ander manier met hom saamwerk
sonder om die gerecdskap van ‘n geskoolde ambag selfstandig
te gebruik; ) 2y

(38) papier, seliulosefilm of dergelike materiaal met die hand
volgens vasgestelde mate sny; .

(39) iekkergoed met die hand say;

(40) briewe, boodskappe of goedere te voet of deur middel
van ‘n voet- of handstootvoertuig aflewer; ;

(41) bakke wat stysel, kokosneut, vermicelli of dergelike stowwe
‘bevat, met die hand vul, OPvul of leegmaak;

(42) massahouers vul of leegmaak of vervaardigde lekkergoed
-in massa meng; - :

(43;- met die hand hardmaak;

(44
maak, opbreek of van mekaar skei;

(45% masjinerie of voertuie olie of smeer;

(46) stysel deur middel van 'n lugblaser, handsif of kwas van
lekkergoed verwyder of stysel met die hand sif;

(47) strooisel met die hand toedien; : i

(48) alle ander. werksaamhede nie elders vermeld nie:

(49) lekkergoed of “gelukspakkies” met die hand toedraai en/
of verpak; ) : :

“werknemer graad I, gekwalifiseer,” 'n werknemer graad If
met minstens ses maande ondervinding;

“werknemer graad Ii, ongekwalifisser,” m werknemer graad
II met minder as ses maands ondervinding;

“groepleier” 'n werknemer wat onder die algemene toesiz van
‘n voorman of assistent-voorman aan die hoof staan van. en
toesig hou oor die werk van ’'n groep werknemers graad I of

“faktotum” 'n werknemer wat klein herstel- of stelwerk verrig
aan masjinerie, installasie of ander uitrusting, wat houtbakke
maak of klein herstel- of opknappingswerk aan geboune verrig
maar wat nie werk verrig wat gewoonlik deur ’n ambagsman
gedoen word nie; _ , '

“aansporingsloonwerk” ‘n stelsel waarvolgens *n werknemer
se besoldiging gegrond word op die hoeveetheid werk wat hy
verrig of lewer;

. “arbeider” 'm werknemer wat een of meer van die volgende
werksaambede verrig:

(1) Houtdose uit gesaagde stukke met die hand aanmekaarsit
of kjftargemaakte karton- of veselborddose of dergelike houers
opstel; .

(2) goedere of artikels met die hand of ’n nie-kragaangedrewe
voertuig dra, oplig, verskuif, uitpak of opstapel; )

(3) houners, meubels, masjinerie, gereedskap, gerei of ander
artikels skoonmaak of was; . -

(4) rantsoene kook of tee of dergelike dranke in 'n bedryfs-
inrigting berei of opdis;

(5) panne, sjokoladeketels,

tempermasjiene, raffineerders,

rocstermasjiene, uitwanmasjicne, vormmasjiene of meulens leeg-

maak;

(6) 'n masjien vul of materiaal daaruit verwyder;

(7) tuinwerk wverrig; i

(8) kampongs, latrines, stalle, buitegeboue of dergelike geboue
of bouwerke afwit of ontsmet;

(%) met die hand laai of aflaai;

(10) vure maak of in stand hou of afval of as verwyder;

(11) dose, sakkies, sakke of amder houers, vitgesonderd dig
bedoel vir versending, merk, brandmerk, sjabloneer of efikeiteer;

(12) sakkies, bale, botiels, dose, tromme, blikke of ander houers
met die hand oop- of toemaak;

(13) 'n hystoeste] of nie-kragaansedrewe goederehysbak bedien;

(14) gepakie artikels van dieselfde grooite en getal in houers
met die hand cop- of toemaak; w

(15) gebreekte lekkers, lekkerstukkies of afsnysels verwyder;

(16) vreemde voorwerpe met die hand uit neute of kakaobone
verwyder, ‘uitgesonderd deur dit te was; ;

lekkergoed (uitgesonderd sjokolade) met die hand los-

(24) pouring ready-mixed flavours;

(25) pulling, running, rolling, cutting or stamping dough, paste
or other preparations of sugar or chocolate;

(26) roasting or boiling cocoa beans, nuts, fruit or other raw
materials, without responsibility for the degree of the roasting

-or boiling;

(27) sealing and/or stapling bags of cellulose film;
(28) shelling, stoning, peeling or drying nuts or fruits;
1(29] slab work not elsewhere specifically mentioned in this

clause; C

(30) sorting sweets other than the activities mentioned in item
(15) of the definition of “labourer;

(31) putting on to and taking off sweets or materials from a
conveyor belt for processing; }

(32) -using a hand or foot-operated paper or board guillotine;

(33 _usin_g a hand or foot-operated scoring machine;

(34) weighing other than to set scale, or measuring other than
to or with fixed measure; :

(35) winnowing or removing the germ from cocoa beans;

(36) wrapping boxes or parcels; :

(37) assisting an artisan or handyman by holding articles or
tools or otherwise working with him other than by the indepen-

‘dent use of the tools of any skilled trade;

(38) cutiing paper, cellulose film or similar material by hand
to set measure; : ;

(39) cutting sweets by hand;

(40) delivering letters, messages, or goods on foot or by means
of a foot or hand-propelled vehicle; )

(41) filling, levelling. or emptying by hand trays containing
starch, coconut, vermicelli or similar materials; _ ;

(42) filling or emptying bulk containers or mixing finished
sweeis in buik; 5T

(43) hardening by hand;

(44) loosening, breaking or seperating sweets
chocolates) by hand; . )

{43) oiling or greasing machinery or vehicles; :

(46) removing starch from sweets by air blower, hand sieve
or brush, or sieving starch by hand; _ ) 5

(47) sanding by hand .

(48) ail other operations not elsewhere specified; _

(49} wrapping and/or packing sweets or “lucky packets”
manually;

“Grade II employee, qualified,” means a Grade II employee
who has not less than six months’ experience;

“Grade Il employee, ungualified,” means a Grade IT employes
who has not less than six months’ experience; -

“group leader” means an employee who, under the general
supervision of a foreman or assistant foreman, is in charge of
and supervises the work of a group of Grade I or Grade II
employees; 2

“handyman” means an employee who is engaged in making
minor repairs or adjustments to machinery, plant -or other equip-
ment, in making wooden trays, or in effecting minor repairs or
renovations to buildings, but who does not do work normally
performed by an artisan; § :

“incentive rates work” means any system under which an
employee’s remuneration is based on the quantity or output of
work done;

“labourer” means an employee who is engaged in any one or
more of the following activilies or operations:

(1) Assembling wooden boxes from pre-cut material by hand,
or setting up by hand ready-made cardboard or fibre boxes or
similar containers;

(2) carrying, lifting, moving, unpacking or stacking goods or
articles by hand or non-power-driven vehicle;

(3) cleaning or washing premises or containers,
machinery, tools, utensils or other articles;

{4) cooking rations or making or serving tea or similar
beverages in an establishment;

(5) emptying pans, chocolate kettles,
refiners, roasting  machines, winnowing machines,
machines or mills;

(6) filling a machine or taking off from a machine;

(7) gardening work; :

(8) lime-washing or disinfecting compounds, latrines, stables,
outbuildings or similar buildings or structures;

(9 loading or unloading by hand; L

(10) making or maintaining fires or removing refuse or ashes;

(11) marking, branding, stencifling or labelling boxes, bags,
sacks or other containers other than for dispatch; =

(12) opening or closing bags, bales, bottles, boxes, drums, tins
or other containers by hand;

(13) operating a non-power-driven hoist or goods lift;

(14) placing packed articles of uniform size and number into
containers speciaily made to contain them;

(15) removing broken sweets, sweet fragments or cut-offs;

(16) removing foreign matter from nuts or cocoa beans by
reading of thermometers or the regulating of steam pressure;

5!.

{other ‘than

furniture,

t-empering machines,
moulding
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(17) bestanddele in staal- of ander panne roer, maar nie
termometers aflees of stoomdruk reguleer nie;

(18) die handvatsel van 'n handmasjien draai of die pedaal-

van ’n voetmasjien trap;

(19) rubber, of ander sterpels gebruik wanneer geen keuse
of onderskeidingsvermog daarby betrokke is nie;

(20) op ’n gestelde skaal weeg of herhaaldelik meet volgens
of met ‘n vasgestelde maat sny;

“mobiele hyserbediener” 'n werknemer wat 'n. mobiele krag-
aangedrewe voertuig bedien wat gebruik word om goedere in 'n
bedryfsinrigting te laai, af te laai, te verskuif of op te stapel;

“mobiele hyserbediener, gekwalifiseer,” 'n  mobiele
bediener met minstens drie maande ondervinding; -

“mobiele hyserbediener, ongekwalifiseer,” 'n mobiele hyser-
bediener met minder as drie maande ondervinding; .

“motorvoertuig” 'n kragaangedrewe voertuig wat gebruik word
om goedere, uitgesonderd handelsreisigers se monsters, te vervoer
of af te lewer, en dit omvat 'n voorhaker en 'n trekker;

“nagskof” enige werktydperk waarvan die grootste- gedeelte |.

tussen 6 nm. en 7 vm. val; . B
““’n masjien bedien” 'n masjien aanskakel -of stop, die nodige
Klein lopende verstellings aan die masjien doen en die werk wat
die masjien doen, nagaan of ondersoek;

“deeltydse motorvoertuigbestuarder” ‘n  werknemer
gewoonlik ander pligte verrig as om 'n motorvaertuig te bestuur,
maar wat Op meer as
minstens drie uur op sodanige dag ’n motoivoertuig bestuur, en
by die toepassing van hierdie. omskrywing omvat: ““n motorvoer-
tiig bestuur” alle bestuurstydperke en alle tyd wat die bestuurder
bestee aan werk in verband met die voertuig of die vrag wanneer
hy in bevel van die voertuig is; _ ;

“gestelde skaal” ’n skaal wat deur 'n werknemer, uitgesonderd
'n arbeider, gestel is vir die herhaaldelike weeg van goedere
volgens slegs een gewig, maar dit omvat nie 'n trekskaal nie;

“korttyd” ’n tydelike vermindering van die getal gewone werk-
ure weens ‘n bedryfslapte, tekort aan grondstowwe of spoorweg-
trokke, ongestadige weerstoestande, ’n algemene onklaarraking
van installasie of masjinerie. of 'n onklaarraking van geboue;

“pakhuisman” °n werknemer wat algemene beheer oor
inkomende voorrade of vervaardigde.of halfvervaardigde produkte
het en verantwoordelik is vir die ontvangs, opberging, verpakking
of uitpak van goedere in ’n bergplek of pakhuis of die aflewering
van goedere uit ’n pakhuis of bergplek aan die verbruikers-
afdelings in 'n bedryfsinrigting of vir versending;

“lekkergoedmaker” 'n werknemer wat aan dic bestuur of 'n
voorman verantwoordelik is vir die toesig oor die werksaam-

hede en vir die mate waarin dic werksaamhede uitgevoer word:

m—
(a) dic maak van 'n lekkergoedmassa in enige kooktoestel;

(b) die behandeling van ’n lekkergoedmassa, met inbegrip
van kleur- en geurwerk, die byvoeging van speserye, neute,
vrugte of ander bestanddele totdat die lekkergoedmassa finaal
gereed is om toegedraai, gegiet, gesny, gefaisoencer of op 'n
ander manier bewerk te word;

(¢) die rooster, nitwan of kook van kakaobone of neute, of
die verwerking van sjokolade (uitgesonderd die smelt van klaar-
gemaakte bedekking) totdat dit gereed is om ingedoo]‘:;, bestryk,
gevorm, gegiet, toegedraai of op ’n ander manier ewerk te
word;

(d) panwerk;

(e) die maak van kondensmelk; of

(f) die maak van konfyt;

en wat al die pligte wat in paragraaf (a) tot en met (f) gemeld
word, of enigeen daarvan, kan uitvoer; 7 2

“lekkergoedmaker, gekwalifiseer,” 'n lekkergoedmaker met
minstens vyf jaar ondervinding;

“lekkergoedmaker, ongekwalifiseer,” 'n lekkergoedmaker met
minder as vyf jaar ondervinding;

“lekkergoed” lekkergoed of sjokolade; _ :

“Iekkergoednywerheid” sonder om enigerwyse die gewone
betekenis van die woord te beperk, die nywerheid waarin werk-
gewers en werknemers geassosieer is om lekkergoed te vervaardig
in bedryfsinrigtings wat vir die toepassing van die Wet op
Fabﬁike, Masjinerie en Bouwerk, 1941, as fabricke geag word,
en ook—

(2) die vervaardiging van alle handelsartikels of bestanddele
wat gebruik word in die vervaardiging van lekkergoed, as dit
verrig word deur dic werkgewers en werknemers wat lekker-
goed vervaardig; en

(b) alle bedrywighede en werksaamhede wat in verband staan
met of voortvloei uit die vervaardiging van lekkergoed of
sodanige handelsartikels of bestanddele en wat deur ‘n’ werk-
gewer van sodanige werknemer uitgevoer word; )
“séeepwa” 'n vervoermiddel wat deur ’n motorvoertuig getrek

word;

6

hyser-

wat

twee dac in ’n week vir 'n totaal van

(17) stirring ingredients in steel or other pans, excluding the

‘reading of thermometers or the regulating of steam pressure;

(18) turning the handle of 4 hand-operated machine or pressing
the pedal of a foot-operated machine;

(19) using rubber or othér stamps, when no selection or dis-
cretion is involved; :

(20) weighing to a set scale, or repetition measuring to or with
a fixed measure;

“mobile hoist operator” means an employee who.is engaged
in operating a mobile power-driven vehicle used in the loading,
unloading, moving or stacking of goods in an establishment;

“mobile hoist operator, qualified,” means a mobile hoist
operator who has had not less than three months® experience;

“mobile hoist operator, unqualified,” means a mobile hoist
operator who has had less than three months’ experience;

“motor vehicle” means any power-driven vehicle used for the
conveyance or delivery of goods, other than traveller’s samples,
and includes a mechanical horse and a tractor;

“night shift” means any period of work the major portion of
which falls between 6 p.m. and 7 am.;

“operating’ a machine” means starting or stopping a machine,

making necessary mitior running adjustments to the machine and
checking or scrutinising the work done by the machine;
_ “part-time driver of a motor vehicle” means an employee who
is ordinarily engaged on duties other than driving a motor vehicle
but who on more than two days in any week is engaged in
driving a2 motor vehicle for not more than three hours in the
aggregate on any such day and for the purpose of this definition
the expression. “driving a motor vehicle” includes all periods of
driving and any time spemnt by the driver while in chaige of the
vehicle on work connected with the vehicle or the load;

“set scale” means a scale which has been set by an employee,
other than a labourer, for the repetition weighing of goods to
only one weight but does not include a spring scale;

“short-time” means a temporary reduction.in the number of
ordinary hours of work owing to slackness of trade, shortage of
raw materials or railway trucks, vagaries of the weather, a
general breakdown of plant or machinery or a breakdown or
threatened breakdown of buildings;

“storeman” means an employee who is in general charge of
stocks of incoming goods or finished or partly finished products
and who is responsible for receiving, storing, packing or unpack-
ing goods in a store or warehouse, or delivering goods from a
store or warehouse to the consuming departments in an establish-
ment or for dispatch;

“sweetmaker” means an employee who is responsible to the
management or a foreman for supervising the operations and
the degree to which the operations are applied, involved in—

(a) the making of a sweet mass in any cooking vessel;

(b) the treatment of a sweet mass, including colouring,
flavouring, spicing, adding nuts, fruit or other ingredients until
the sweet mass is finally ready to be wrapped, poured, cut,
shaped or otherwise fabricated; :

(c) the roasting, winnowing or boiling of cocoa beans or
nuts, or the processing of chocolate (other than the meliing or
ready-made couverture) until it is ready to be used for dipping
or coating or to be formed, poured, wrapped or otherwise
fabricated;

(d) panning;
(e) the mak_ing of condensed milk; or
(D) the making of jam;

and who may perform any of the duties listed in any or all of
paragraphs (a) to (f);

“swestmaker, qualified,” means a sweetmaker who has had not
less than five years’ experience;

“sweetmaker, unqualified,” means a sweetmaker who has had
less than five years’ experience; E .

“sweets” means sweets or chocolates;

“Sweetmaking Industry” means without in any way limiting
the ordinary meaning of the term, the Industry in which
employers and emiployees are associated for the manufacture of
sweets in establishments which are factories for the purpose of
@hel Eactories, Machinery and Building Works Act, 1941, and
includes— :

(a) the manufacture of any commodity or ingredient used
in the manufacture of sweets if carried on by such employers
and employees engaged in:the manufacture of sweets; and

(b) all activities and operations incidentai to or consequent
on the manufacture of sweets or such commodities or ingre-
dients, carried on by any of the employers of such employees;
“trajler” means any conveyance drawn by a motor vehicle;
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“onbelaste massa™ die massa van ’n motorvoertuig of sleepwa
soos aangeteken op ’n lisensie of sertifikaat wat vir sodanige
voertuig of sleepwa uitgereik is deur 'n owerheid wat by wet
gemagtig’ is om lisensies ten opsigie van motorvoertuie uit te
reik: Met dien verstande dat in die geval van ‘n twee- of drie-
wielmotorfiets, bromponie, outofiets of fiets wat met 'n hulp-
motor uitgerus is, die onbelaste massa geag word minder as
450 kilogram te wees; _

“loon” die bedrag geld wat aan ’n werknemer betaalbaar is
ingevolge klousule 4 (1) ten opsigte van sy gewone werkure
soos voorgeskryf by klousule 6: Met dien verstandat dat— ]

(i) indien *n werksewer ’'n werknemer vir gewone werkure
gereeld 'n hoér bedrag betaal as dié wat in klousule 4 (1)
voorgeskryf word. dit sodanige hoér bedrag beteken;

(ii) die eerste voorbehoudsbepaling nie so uitgelé moet word
dat dit enige besoldiging bedoel of omvat wat 'n werknemer,
syat op ‘'n grondslag in klousule 10 bepaal, ontvang bo en
behalwe die bedrag wat hy sou ontvang het as hy nie op soda-
nige grondslag in diens was nie;

“wag” 'n werknemer wat persele of eiendom bewaak;

“welsynsbeampte” ‘n werknemer wat Kkragtens -die Wet op
Verpleegster, 1957, as ’n. verplecgster geregistreer is of geag
word geregistreer te wees of wat 'n geldige bekwaamheidsertifikaat
in eerstehulp besit wat: uitgereik is deur—

{a) _Die-'Rooikruisvereniging van Suid-Affika;
_.(b) St John Ambulance Association;

(c) Die Suid-Afrikaanse Noodhulpliga; -
en wat vir 'n eerstehulpkamer verantwoordelik is;

(2) By die toepassing van hierdic Qoreenkoms word 'n werk-
nemer geag in daardie klas te wees waarin hy uitsluitlik of hoof-
saaklik werksaam is.

4. BESOLDIGING

(1) Dic minimum loon wat ‘n werkgewer aan elke lid van
ondergenoemde klasse van sy werknemers moet betaal, is soos
volg: Met dien verstande dat sodanige minimum Jloon met
5 persent tot die naaste 5 sent verhoog sal word niet ingang
van die dag na die datum waarop die Goreenkoms vir 'n tyd-
perk van 24 jaar bindend was:

) Per week
: R

Ambagsman. .....ovvuraann SR SN - . 40,00
Assistent-versendingsklerk............co00 D RSl LI
Assistent-voorman, YIoU.......aveuass e areeiraeeas .. 23,00
Assistent-voorman, man........ S S R N 34,00
Assistent-pakhuisman. ......... i e A S R 17.25
Ketelbediener. ..o vvvviiiniiinnnnnnnncnninsrrannas 12,50
Chauffeur..... i R R e R cee. 12,00
Kleedkamerbediende. .. .. N R R e reeeseraneans 11.25
Versendingsklerk........ R e 29,55

Bestuurder van 'n motorvoertuig  waarvan die onbelaste
massa saam met die onbelaste massa van ’n sicepwa of
sleepwaens wat deur sodanige voertuig getrek word—

" (i) hoogstens 450 kilogram is........coreeeenuans i 11,50
(ii) meer as 450 kilogram maar hoogstens 2750 kilo-. 18,15
gram is '
(iii) meer as 2750 kilogram maar hoogstens 4550 kilo- 21,45
gram is

{iv) meer as 4550 kilogram is............. R 26,20
Fabrieksklerk, gekwalifiseer.............. R 13,80
Fabricksklerk, ongekwalifiseer— E

' gedurendé eerste ses maande ondervinding............ 11,00
 gedurende tweede ses maande ondervinding........... 12,00
Voorman, VIOl coeusveianinasns N A ——— 30,00
VOOrman, Mam. ....vevursrerrrneaesnsnses SErlEaana 42,00
Werknemer graad I, gekwalifiseer.......ooovviiniinnn . 14,40
Werknemer graad I, ongekwalifiseer—

gedurende eerste drie maande ondervinding........... 10,05

cedurende tweede drie maande ondervinding. ......... 11,50
Werknemer graad II, gekwalifiseer.........coovvinvnnn, 12,50
Werknemer graad II, ongskwalifiscer— :
| gedurende eerste drie maande ondervinding. ... .... . 9,00,

gedurende tweede drie maande endervinding.......... 10,50
Groepleier.......... Y. S ———— s 15,50
Faktotum...... B AN G R S 20,70
Arbeider........... R T R R R e wes 10,00
Mobiele hyserbestuurder, gekwalifiseer......covvuenvnin. 12,65
Mobiele hyserbestuurder, ongekwalifiseer........... v 11,50
Deeltydse motorvoertuigbestuurder......... PSR e 11,50
Pakhuisman........c.oveevnneerannnas A e 29,55
Lekkergoedmaker, gekwalifiseer......ocovvevvirinacnnn 38,00

“unladen mass” means the mass of any motor vehicie or
trailer as recorded in a licence or certificate issued in respect of
such motor vehicle or trailer by any authority empowered by
law to issue licences in respect of motor vehicles: Provided that
in the case of a two or three-wheeled motor cycle, motor scooter, .
autocycle or cycle fitted with an auxiliary engine the unladen
mass shall be deemed to be under 450 kilograms;

“wage” means the amount of money payable to an employee
in terms of clause 4 (1) in respect of his ordinary hours of work .
as prescribed in clause 6: Provided— ) '

(i) that, if an employer regu!aﬂy payslan empioyeé in
respect of such ordinary hours of work an amount higher than
that prescribed in clause 4 (1), it means such higher amount;

(i) that the first proviso- shall not be -construed so as to
reféer to or include any remunerztion which an employee who
is employed on any basis provided for in clause 10 received .
over and above the amount which ke would have received if
he had not been employed on such a basis; '
“watchman” means an employee who is engaged in guarding

premises or property;
“welfare. officer” means an employee who is registered or
zemed Lo be registered as a nurse in ferms of the Nursing Act,.
1957, or who holds a current certificatc of competency in first-
aid issued by— ) )

(a) The Red Cross Society of South Africa;

(b) St John Ambulance Association; or

(c) Die Suid-Afrikaanse Noodhulpliga;
and who is in charge of a firsi-aid rocm;

(2) For the purpose of this Agreement an. employee shall be
deemed to be in that class in which he is wholly or mainly
engaged. : ; 3

4. REMUNERATION

(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall be
as set out hereunder: Provided that such minimum wage shall
be increased by 5§ per cent to the nearest § cenis with effect from
the day after the date on which the Agréement has been in
operation for a period of 24 years: § B

Per week

R
Artisan.,........ e RN e P N T T 40,00
Assistant dispatchclerk. . ..ovviiiiiiiiiiaiiiiierienans 17,75
Assistant foreman, female......o.oiiii i, 23,00
Asgistant foreman; male. ., veoievanvaisvavisie s 34,00
Assistant storeman:......... B S R AL 17,25
Boterattendant D v angssiiiisaiises S e oo 12,50
Chalffent’ vavann v s P epmssenieer 12500
Cloakroom attendant. .....oovevvnviiiinis i enas 11,25
Dispatch: clerk. o vs . ws pvssimmanane braladird i s s 29,55

Driver of a motor wvehicle, the unladen mass of which
together with the unladen mass of any trailer or trailers
drawn by such vehicle—

(i) does not exceed 450 kilograms...... i R 11,50

(i} exceeds 450 kilograms but not 2 750 kilograms. ..., 18,15

(iii) exceeds 2 750 kilograms but not 4530 kilograms.. 21,45

(iv) exceeds 4550 kilograms. .....ocoviiiniiiiinit, 26,20
Factory clerk, gualified.......ovvvrrinnirinenneins ... 13,80
Factory clerk, ungualified—

during the first six months of experience........... .. 11,00

during the second six months of experience......,..... 12,00
Foreman, female........ovvvivninnnnnn G R e 30,00
Foremang made: s sowvusveivasves sdvaivin ey (82,00
Grade I employee, qualified....... Creas R T 14,40
Grade I employes, unqualified— )

during the first six months of experience.........cvuue 10,05

during the second six months of experience............ 11,50
Grade II employee, qualified................ Ceeaees oo 12,50
Grade II employee, unqualified—

during the first three months of experience............ 9,00

during the second three months of experience.......... 10,50
Group leader...... I sivanaaaes 1900
FHNOS IO e wmm i s s s verreressass 20,70
Labourer...:....vvs ST N
Mobile hoist operator, qualified..............c0vs vimmwy 12509
Mobile hoist operator, ungualified........cco0nveveeea.. 11,50
Part-time driver of motor vehicle......ccivvvevrennenas. 11,50
Storeman. ........ov... Vi e b B e s 29D
Sweetmaker, qualified. . c.ves'iceiiiiiisncisncisioasnss 38,00
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Per weelk
Lekkergoedmaker, ongekwalifiseer— -
gedurende eerste ses maande ondervinding............ 12,00
. gedurende tweede ses maande ondervinding o 14,60
gedurende derde ses maande ondervinding. . -+17,20
gedurende vierde ses maande ondervmdmg 19,80
gedurende vyfde ses maande ondervinding. . 22,40
gedurende sesde ses maande ondervinding. ...\ 25,00
gedurende sewende ses maande. ondemndmg PR DT %
‘gedurende agtste ses maande ondervinding. . " 30,20
gedurende negende ses maande ondemndmg g 32,80
gedurende tiende ses maande onderwndmg . 35,40
Wag. erenrees . 12,50
Welsynsbeampte. cv.oovveeivivineneinennnsasianseeaas 23,50

@ @ Los Werkneme; ——n Los werknemer moet vir elke da%,
deel van ’n dag diens, minstens dié Weekloon betaal word o

..in die geval van ’n stygende skaal, d1e weekloon. van 'n gekwa-
.. lifiseerde werknemer voorgeskryf vir 'n werknemer wat dieselfde

i

:-klas werk verrig as wat ‘die los werknemer moet- vemg, gedeel

deur vyf, plus 10 persent.
(b) Niks. in hierdie Ooreenkoms mag. d1e loon _wat aan 'n

* werknemer betaal word op dic datum, waarop ‘die Ooreenkoms

" van krag word, vermmder nie, en enige werknemer wat op |

oemde datum 'n loon ontvang wat hoér is as dié wat vir die
%::lrokke klas in die Ooreenkoms-voorgeskryf word, moet steeds

' sodanige hotr loon ontvang solank.hy by- dieselfde werkgewer

in diens is. As 'n werknemer sy werkgewer se diens om enige

‘rede verlaat en weer deur dieselfde werkgewer in dicns geneem

word binne 30 kalenderdae na sodanige. verlating, word’ sodamge
afwesigheid vir. die toepassing van Inerdie klousule nie geag 'm
-diensonderbreking te wees nie. i

(3) Kontrakbasis —Vir -die toepassmg van . hlB!‘dle kldusule,

i dJe basis van die dienskontrak van ’n.werknemer, ultgeson—

" derd n los werknemer, weekliks, en behouden& klousule
moet 'n werknemer vir ‘n week minstens die volle weekloon soos

(6),

in' subklousule (1), gelees et subklousule (4), vir 'n werknemer

“van sy klas voorgeskryf; betaal word, afgesien daarvan of hy in

‘daardie 'week die niaksimum getal gewone: werlmre wat in klou-

‘sule 6 voorgeskryf word; ‘of ‘mindef; gewerk het. -

(4) Differensiéle loon—'n Werkgewer wat vereis of toelaat

dat o Yoo e k'as van. sy westmemers: langor s altczamm a member of one class of his employees to perform for. longer

een uur op n dag, hetsy benewens sy eie werk of in die plek

daarvan, werk van 'n ander klas verrig waarvoor of— : ... . .

(a) 'n hogr loon as dié van sy eie-klas; of

- (b) ’n stygende loonskaal wat ultloop op 'n hoér- loon as dné
wvan sy cie kias; :

.

-in hierdie ‘Ooreenkoms voorgeskryf word,, moet sodamge werk~

nemer ten opsigte van daardie dag.soos.volg-betaal:

(i) In die geval gemeld in paragraaf (a) mmstens dle dagloon
‘bereken teen die hoér weekloon; en

(ii) in die geval gemeld: in paragraaf (b), ‘minstens dle dagloon
bercken teen .die . hoogste weekloon. wat. van toepassing “is op
‘gekwalifiseerde werknemetrs van die hoér klas, met dien ver-

“stande dat indien die verskil tussen klasse mgevolge ‘subklousule
“(1) gebaseer' is op ouderdom, ondervmdmg of geelag, hlerd1e

. subklousule nie van toepassing is nié.

’n nagwag .of “n werknemer ‘wat gedurendé 'die nag

" teenwoordig 'moet wees ‘in verband' met die verkoelennstallasne

h of die opwekhng van stoom of ‘elektrisiteif, moét vir elke soda-

nige ‘skof minstens sy dagloou plus 20 : persent betaal word.
©) Berekemng van lone.—(a) Die dagloon van 'n werknemer,

"'ultgesonderd n los, werknemer, word bereken deut "sy weekloon

~ deur vyt te deel.

(b) Die maandloon van °n Werknemer wotd bereken teen wer

- en ’n derde maal sy weekloon

(¢)' Die - weekloon ' van.-’n- werknemer‘ per ma,anﬂ beseldlg
word, word bereken deur sy maandloon deu: v;er en n derde

© te-deel.

5. BETALING VAN BESOLDIGING
(1) Werknemers, uitgesonderd los™ werknemers ~—Behoudens

. klousule 7 (4), moet emie bedrag verskuldig aan ’n werknemer,

« yitgesonderd 'n los wer

nemer, weekliks ‘of, as- die werkgewer

“en die werknemer skriftelik daartoe ooreengekom het, - maande-

liks in kontant of per tjek betaal word gediirende dle werkure
op die gebruilike betaaldag van die bedryfsmgfung of by
diensbetindiging as dit voor- dse gebruiklike betaaldag geskied,
en sodanige bedrag moet in ‘n koevert of ‘houer wees waarop
gemeld word-of wat-vergesel gaan van ’n staat waarop die name
van die werkgewer en -die werknemer, die werknemer se beroep,
die getal gewone werkure, oortydure en nagskofure wat gewerk
is, die besonderhede van bedrae afgetrek, die verskuldigde besol-
dlgmg, die tydperk waarvoor betaling geskied, en in die geval van
n wagb; dlelure op sy diensvry dag gewerk en die besoldiging daar-
voor betaa

8

' Per week
Sweetmaker, unqualified— .
during the first six months of experience:......c..cvus 12,00
during the second six months of experienoe. wridnsendne 14,00

during the third six months of experience.....,....... 17,20
during the’ fourth six months of expenenoe. o5 ; vereaess 19,80
during the fifth six months of EXDETICNCR: 4t venssasans . 22-,40
during the sixth six months of eXperience. . ...voveenss 25,00

during the seventh six months of experience.
during the eighth six months of experience.
- during the ninth six months of experience. .
=it durmg the tenth six months of expenenee...

sresen

“ (@) (a) Casual empl.’o e —A’ casual employee shall e pald
for each day or part of ‘a day’of’ employment ‘not less’ than ‘the
weekly wage or in the case of a rising scale, the weekly wage
of ‘a: qualified employee ‘préscribed for an-employee performing
the same class of work as- sueh' casual employee lS reqmred to
perform divided by five plus'10 per cent. . )

(b) Nothmg in 'this Agréemént shall operate to recluce the wage
which is being paid to an employee on the date on which this

! Agreemem comes into force’ and-any’ employee who, ‘6nthe: said

date is in recéipt of wages in’éxcéss 'of those preserbed for the

. class concerned-n ‘the- Agreement shall continue ‘to' receive. such
- higher rates- whilst employéd-by ‘the same-employer: Should .an

~in employment for the purpose of this clause. - :

'bams ‘of contfact of ‘employment::o
‘casual employee, shall be weekly, and save ‘as provided in clause

employee leave his employer’s service for any reason and then
be re-emiployed by the: same- employer -within - 30 calender- days
of such leaving, such absence shall not be. regarded as a break
(3) Basis of contract—For 'the tpumoses of “this: clause the

an employee, ‘other than a
5 (6) an employee shall be paid in - respect -of & week ‘not - less.
than the full weekly wage prescribed in- subclause (1):read - with
subclause (4) for an employee of his class whether he has in that
week worked the maximum number of ordinary hours applicable
to him in terms of clause 6 or less.

= (4) Differential rate—An employer, who requires or permits

_than one hour in the _aggregate on any day,. either . in addition
_to. his own work or in- subsntutlon therefor. work of another

* [¢lass for which either—

(a) a ‘Wage hlgher than ‘that of. hls own class: or
(b) a’ rising ‘scale of wages termmaUng in a wage hlgher

than that of -his-own class;: -

* is" prescribed ‘in- this Agreement; shall pay to such em]:rloyee in
‘respect of that day— -

(i) in - the .case. referred to.in. paragtaph (a) not’ less than the_
daily wage caleulated on the higher weekly rate; and . .

(i) in-the ‘case referred to: in paragrauh: (b)- not less. than

. the daily wage calculated: on-the highest-weekly rate applicable .

+ to qualified: employees ‘of: the -higher class; provided that where
the: difference between -classes ‘is, 'in terms of. subclause (1)

S Nagskofbeso! d:’gm 9‘-—-h “Werknem o R gskof werk, -+ based on age, experlenoe, vor sex, the pmwswns of. l.hjs . sub-

" uitgesonderd

‘clause shall not: apply.
(5 Nrghr shift remuneration:

AT ernplo],'ee,l employed on

;'mght shift; other ‘than a witchman or an employee -whose attend-

‘ance i$ necéssary
" plant or the generation ¢
. each such shift not less than his daily wage;plus.

_his weekly wage by five.

at’ mfght in oonnecnon with. refrigeration
steam or- ‘€léctricity, shall ‘be paid for
20.per cent. "

“6) Ca!cufanorz ‘of wage.s' ‘a) The" daily wage of “an “éniployée,

other" than a " casual employee, ‘shall bé- calc’ulated y__}omo:mg

(b) The monthly wage of an’ employe‘e shall Be calculated at

. ihe rate of four and one- third ‘times his weekly wage

(c) The weekly wage of a monlhiy employee ‘shall be’ Ic_alcu-

“lated by dividing his monthly wage by four and Qne"th"ﬂ

e PAYMENT OF REMUNERATION

(1) Emplovees, other than casual employees. —Save as provided
in clause -7 (4), -any amount due to an employee, other than a
casual emplo dyee, shall be paid .in cash weekly, or,. if. the
employer and employee have agreed thereto, in cash or_ by
cheque monthly, during the hours of work on the usual pay-day
of the establishmierit or on termination -of "employment if this
takes place before the usual pay-day and shall be contained in an
envelope or container, on which shall be reflected, or which shall
be accompanied by a statement showing the employers name,
the employee’s ‘name, and occupation, the numbers of ordinary
hours, oveértime hours ‘or night shifts worked, details of any
deductions made, the remuneration due, the per10d in -respect of

‘which the payment is made, and in the case of -a watchman, the .

hours worked on his day off and the remuneration paid therefor.
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. (2) Los werknemers—'n, Werkgewer moet
- wat aan 'n los werknemer verskuldig is, by dlensbeelndlgmg in
kontant betaal.

(3) Premies—Geen bedrag vir die indiensneming of Opleldlng
-van 'n.werknemer mag regstreeks of onregstreeks aan ‘n werk-
_gewer betaal of deur hom -aangeneem - word- nie, Met dien ver-

. stande dat hierdie bepaling nie van toepassing 'is nié ten opsigte
van ‘n opleidingskema waartoe die: werkgewer Wott:ghk ver-
plig word om by te dra. :

i4) Koop van goedere~—'n Werkgewer mag ‘nie’ van' sy werk-
nemer vereis om goedere van hom of van 'n winkel of- persoon
;. deur hom aangewys; te koop nie.

(5) Etes en huisvesting.—Behoudens dle Bantoe {Stadsgebledo)
- Konsolidasiewet, 1943, mag-'n werkgewer nie van sy werknemer

* vereis om ‘van fiom of van ‘n persoon of plek deur-hom aange-'

wys, etes’ of hurtwestmg of etes en huisvesting aan te neem nie.
(6)-Boetes' en affrekkmgs —Die werkgewer miag sy wetkhémer

ang aftrck me* met_ dien verslande -dat hy die volgondo mag
: afirok
(a) Met. dle skrlftellke teostemﬁung ‘van sy werknemer

n

bedrag vir -vakansie-,. s:ektebystands- versekormgs-, spaaf- voor- :

sorg-of penswenfondso,

(o) met : die. skriftelike "toes(emmmg van sy werknemer, ledc— ’

geld vir. 'n, vakvereniging;

_=koms, .wanpeer..’n, werknemer van ‘die. werk  afwesig. is, uitge-
- sonderd..op. las :of -op . versoek - van “die werkgewer 'n bedrag

-wat-in‘ver oudmg is tot. die' tydperk van sy afwesigheid, bereken
© .0p grondslag-van. di¢ loon iwat sodanige werknemer ‘ten tyde
dadrvan ten opsigte van sy gewone werkure ontvang het;

“(dy ’n- bedrag--wat . die: Wwerkgewer .-réglens ‘of op’ bevel van
_ 'n bevoegde hof verplig - is ‘of toegelaat word".om “af te - trek;
.(e) -wanneer ‘n werknemer daarmee instem of wanneer. daar

mgcvolge die. Bantoe .(Stadsgebiede) ‘Konsolidasiewet, 1945, van
__:by ordiar ‘of, any compe[ent coutt required or permliicd to make,

,.Homi veréis’ word -om/etes of . huisvesting of etes en hulsvestmg
van sy werkgewer aan te. noem, ‘n bedrag wat : hoogstens gelyk
; ls aan die volgende bedrae ; :

~Per - Per
. nfeeﬁz .. maand -
g R
Etes < 401,73
Hu:svestmg - -20 - 0,87
-Etesenhl.usvostlng 60 - 2,60,

(f) wanneer - die- géwone - werkure, in, kiousule 6 voorgeskryf,
.-weens. korttyd .verminder word, 'n bedrag gelyk aan die -werk-
nemer se weekloon, gedeel “deur 45, ten opsigte- van elke uur
~van -sodanige. vermmdermg, met dlen verstande dat sodanige
bedrag hoogstens ‘gelyk aan een sewende van die weekloon van
= die - werknemer -is, ongegag die getal ure waarmee die gewone
werkure vcrmmder word en voorts met dien- vei'stande dat
- geen bedrag—

(i) in ‘die geval van korttyd weens ’n bedryfslapte of ‘n

.+ tekort aan grondstowwe afgetrek mag ‘word. nie, ‘tensy di¢
" werkgewer sy werknemer minstens 24 -uur vooraf kennis gegee
-het van sy voorneme om die gewone werkure.te .verminder;

(i) in die geval van korttyd weens 'n algemene onklaar-

"--rakmg van installasies: of .masjinerie of ’n onklaarrakmg of 'n
dreigende’ onklaarraking van geboue as gevolg van ‘n ongeluk
of ander onvoorsiene noodgeval, ten opsigte van die eerste uur

wat nie gewerk word nie, afgetrek mag word nie, tensy  die |

werkgewer sy werknemer die. vorige dag in kennis gwtel bet
.. dat’daar geen werk besklkbaar sal wees nie; !

(g) geld wat die .werkgewer aan sy werknemer geleen het'--

.met_dien verstande dat sodanige bedrag hoogstens een derde

- van 'die, totale. ,besoldiging vorskuldlg aan sodamgc werknemer, 1

mag uitraak;

. () behoudens. subklousule 4) en met dic skriftelike toestems
ming van sy werknemer, 'n bedrag verskuldig ‘aan ’n werkgewer
vir goedere wat sy werknemer van hom gekoop en vir. verver-
sings wat hy aan hom verskaf het; met dien verstande dat
- sodanige bedrag hoogstens een derde van die totale besoldiging
verskuldig aan sodanige werknemer, mag uitmaak;

(i) 'n bedrag gelyk aan sy dagloon ten opsigte van alle open-
bare vakansiedae waarop 'n werknemer toegelaat word om nie
te werk nie, uitgesonderd Nuwejaarsdag, Goeie Vrydag, Paas-
maandag, Hemelvaartsdag, Republickdag, Gesinsdag, Gelofledag

" of Kersdag.

6. WERKURE, GEWONE EN OORTYD-, EN
BESOLDIGING VIR OORTYDWERK
" (1) Gewone werkure—Die gewone werkure van ’n werknemer,
 uitgesonderd ’n los werknemer, mag nie meer wees nie as—

(i). vyf-en-veertig in 'n week van Maandag tot en met Vry-
—. dag; en

(ii) behoudens subparagraaf (i) hiervan, nege op ’n dag.

die .bESO]dlglng )

:ths Bantu (Urban--Areas) Consofidation. Act;
. board _or ‘lolging: or. board: and lodging. w;th his- employer,

(2) Casual employee.
due to a casual . employec in casi on termma':on of his employ-
ment

(3} Premiums—No payment shall be made to or accepted by
an employer, either d.recily or indirecily, in respect of the employ-
ment or training of an’ emp.oyee; provided that this provision
shall not appiy in respect of a training scheme to which the
employer is legailly required to contribute: .

(4) Purchase of goods—An' employer shall not ;cq‘ulre ]:us

_employee to purchase any goods from him’or from any shop or
person normnated by him. : ’

(5) Board-and. !odgmg —Sa'.e as provaded in ‘the Bantu (Urban
Areas) Consolidationi Act, 1943, an employer shall’ not’ require
his: employee to board or lodge or board and lodge- wuh him

.or with any person or at any. p[ace nominated by him.
.- geen: boets oplé: of enige bedrae. van sy werknemer: se -besoldig- .|

(6) Fines and - deductionis—-An’ employer ‘shall not- levy ‘any

- fines against his employee nor shall’he make any deductions from
~his employee’s | remunerauon other than that he mas«r makc the
_followmg : . _

@) Wlth the wrltten consent of his- employoe a dcduction tor

'golléiay, sick © benof:t, msurance, savmgs, ‘provident or: penSIon
funds; ¢ : . w

-=(c) behoudens anderslul\dende bepahngs in hlerdlo OOroen- ik

(b) with lhe wr:tten ‘corisent of - h:s employee a deducﬂon for

.subscnptlons toa trade union;

(€) except where othcmsc prowded in thls Agreemcnt ‘when-

“ever an employee i3 absent from work, -other than . on. “the
instructions or at. the request of his employer, a_dediction pro-
- portionate to’the period of his. absence’ ‘calculated on the basis of
" the wage ~which “such employee was ‘receiving m respoct of ‘his
-ordinary hours of ‘work at'the time thereof; "

d) a ded‘uctlon of any ‘amount. which an oinploycr is Iegally or

(e) whenever an employee agrees or. is. reqmred in terms of
1945; to @accept -

deductlon not exceedmg ;he amounls specified hereunder

Per -.Pe_rt. :
week . month
A ¢ RY
Board.. _40 ; 1;\:;,-3 :
‘Lodging iy : S . - 0,87
Boardandlodglg ........ 60 260‘

(f) whenever the. ordmary hours of Work prescrjbed in cIauso

-6 'are reduced on account of short-time, a deduction in. respect

of each hour of such reduction of the employee’s weekly. wage -
divided by 45; provided that such deduction shall not exceed
one-seventh of the ‘emiployee’s weekly wage -irrespective of the
number of hours by which the ordinary hours of work are.thus
reduced and provided further that no oduction shall be made—
“(i). in’ the case of ‘short:time arising out of slackness;of trad‘.
_or .shortage of raw . iaterials unless the em sloyer has given
‘his- employee not less than 24 hours® nonce of his mtemlon to
reduce the ordinary hours of work;
. (ii) in the case of short-time owing to a generai breakdown .
. of plant or machinery or a breakdown or-a’ thireatened hreak-
~down of buddmgs caused by accidents or other unforeseen
emergency- in respect-of the first hour not worked unless the
employer has given his employee notice on_ the previous day
that no work will be available;

() 2 deduction for any money lent by an employer tohis
employer 'for: goods purchased from him by his: employee, and

‘third of the total remuneration due to such employee; &

(h) sublect to the provisions of subclause (4) with the written
consent of his employee,;-a-deduction. of any amount due. to an

-employer for goods purchased from him by his employee, and

for refreshments supplied; provided that such deduction : shall
not exceed one-third of the total remuneration due to such
employee;

(i) a deduction in respect of any public holiday, other than
New Year’s Day, Good Friday, Easter Monday, Ascension Day,
Republic Day, Family Day, the Day of the Covenant or Christmas
Day, on which an employee is permitted not to Work of an
amount equal to his daily wage.

" 6. HOURS OF WORK, ORDINARY 'AND OVERTIME, AND
- PAYMENT FOR. OVERTIME .
(1) Ordinary hours of work.—The ordinary hours of work of
an employee, other than a casual employee, shall not exceed—
(i) forty-five in any week from Monday to Friday, inclusive;
add .
d (ii) subject to subparagraph (i) hereof, nine hours ‘on any
ay.
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- (2) ’n Los werknemer mag hoogstens nege gewone werkure op
’n dag werk. oL

(3) Etenspouses—'n Werknemer mag nie van sy werknemer
vereis of hom toelaat om meer as vyf uur aaneen sonder ‘n
pouse van minstens een uur te werk nie, en gedurende sodanige
pouse mag 'n werknemer nie verplig of toegelaat word om cnige
werk te verrig mie, en sodanige pouse word geag nie deel van
die gewone werkure of oortydure vit fe maak nie; met dien ver-
_stande dat— ' D '

1) werktye wat deur ’n pouse van minder as -een uur onder- |
¥ po

breek word, geag word aaneenlopend te wees; .

(ii) as sodanige pouse lapger as een uur, duur, enige tyd-
perk van langer as een en 'n kwart uur geag
wat gewerk is; : Gy 3 .

(iii) 'n motorvoertuigbestuurder. wat gedurende’ sodanige
pouse niks anders doen as om verantwoordelik vir die voertuig
en sy vrag, as daar ‘n vrag is, te'wees of te bly nie; by die toe-
passing van_ hierdie subklousule geag word gedurende sodanige

- pouse nie te gewerk hetnje: -~ - . ©
Voorts met dien verstande dat 'n werkgewer met sy werkiiemer
kan ooreenkom om die tydperk van sodanige etenspouse -te
verkort tot minstens ’n halfuur, en in so geval kan die etens-
pouse aldus verkort' word nadat’die werkgewer die Nywerheids-
raad vir die Lekkergosdnywerheid (Johannesburg) - skriftelik
daarvan in kennis gestel het en in sodanige gevaile sal— - »f -

(@) werktye onderbreek. deur ’n pouse  van minder as ’n
halfuur, geag word aaneenlopend te wees; en NP W

(i) indien so ’n pouse langer as 'n halfuur duur, elke tydperk
van meer as 'n drie-kwaitier geag word gewone werkure te

" (4) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers so na as moontlik aan die middel van elke werktydperk
in die voor- en die namiddag 'n .ruspcuse van minstens- 10
minute toestaan waarin die werkmemer nie verplig of toegelaat
mag word om enige werk te verrig nie, en sodanige pouse ‘word
geag deel van die gewone werkure van sodanige werknemer te
wees. i f teemtt Cdoae R dinel slome e
(5) Werkure moet agtereenvolgend: wees—Behoudens: subklou-
sules (3) en (4), moet+alle werkure: op: 'n-dag agtercenvoigend

wees. SRR . o RN T SRS NI
(6) Oortyd—Alle tyd wat 'n werknemer langer werk as die
maksimum getal ure wat in subklousule (1) en (2) voorgeskryf
word, word geag oortyd te wees.
(7) Beperking van oortyd: ) _ e :
(a) Manlike werknemers—'n Werkgewer mag nie. sy..manlike
werknemers . verplig of toelaat om langer oortyd as. die:volgende
te werk nie nie: L _ L
" (i) Twee uur op 'n dag; met dien verstand&'dat vyf uur cortyd
op 'n Saterdag gewerk mag word; .. .. e
(i) tien uur in ‘mweek.. . el TN N TN
(b) Vroulike werknemers—'n Werkgewer mag nie sy yroulike
werknemers verpligrof toelaat om— 1y o o7 o .
(i) tussen 6 nm. en-6 vy ¢ 0 Tt L. T
(i) oortyd op'meer as dric agtereenvolgende-dae;: '
_(iii) oortyd op meer as 60 dae in 'n jaar; catad®
(iv) oortyd ‘vir-meer as twee uur op ’n ‘dag,-behalwe op ’n
Sateédag wanneer vyf uur dortyd’ voor ‘I ‘nm. :gewerk ‘mag
word; . . ¥, oL MR e RS (-
(v) oortyd vir meer as 10 uur in enige.week; - .+ -
te werk nie. . - e L e L
" (8) Etes moet verskaf word—'n Weérkgewer mboet ain 'n ‘man-
like werknemer wat verplig word om n4 6.30 nmi-oortyd- te werk:
en aan n vroulike werknemer” wat - verplig word om langer
as een uur na haar .gewone werkure-oortyd te werk, ’n, toe-
reikende ete verskaf of in plaas-daarvan aan so ’'n werknemer
betyds' 'n bedrag 'van minstens 25 sent: betaal sodat sodanige
werknemer in staat gestel kan word om ’n ete te nuttig voordat
die cortyd moet begin, -~ . ., L. e
(9) Betaling vir oortyd—n Werkgewer moet sy. werknemer
vir alle oortyd wat hy werk, minstens een en 'n half maal die
loon betaal wat sodanige werknemer verdien. : =l .
(10) Voorbehoudesbepalings—(a) Hierdie klousule -is nie. van
toepassing op werknemers wat altesaam meer as R2400 per .jaar
verdien en subklousules (3), (4), (5) en (7) ig nie van toepassing
nie op ’n manlike werkpemer wat werk verrig wat deur ’n
onklaarraking van installasic of masjineric of deur ’n ander
onvoorsiene noodgeval veroorsaak word of wat werk verrig,
in verband met die nagaan of herstel van installasie of masji-
nerie wat nie gedurende die gewone werkure gedoen kan word
nie of wat herstelwerk verrig aan geboue wat nie uitgevoer kan
word terwyl die masjinerie aan die gang is nie. .
(b) Die bepalings van hierdie klousule is nie op 'n wag wie se
werkgewer hom ’n vry periode van 24 agtercenvolgende ure ten
opsigteé van elke week diens toestaan, van toepassing nie: Met
dien verstande dat— .
(i) hy geen bedrag van sy wag se loon ten opsigte daarvan
aftrek nie;

10

3

word tyd te wees’

| permit his female employees to,work—

(2) The ordinary hours of work of a casual employee shall not
-exceed nine on any day. oo

(3) Meal intervals—An employer shall not require or permit
an empleyee to work for more than five hours continuously
without one meal interval of not less than one hour , during
which interval such employee shall not be required or permitted
to perform any work, and such interval shall be deemed not to be
part of the ordinary hours of work or overtime; provided that—

(i) periods of work interrupted by intervals of less than one

hour shail be deemed to be continuous; . )

(i) if such interval be longer than one hour any period in
+ excess of 1} hours shall-be deemed to be time worked;
(iii) a driver of a motor vehicle, who during such an inierval
.. does no work other than_being of remaining in charge of the
vehicle and its load, if any, shall be deemed for the purposes
. of this subclause not to ‘have ‘worked during such interval;
.provided further than an employer and not less than 75 per cent
of his employees may agreeto reduce the period of such interval
to not less than half an hour, and in that event, and after the
employer _has informed . the Industrial Council for the Sweet-
making Industry, (Johannesburg), in, writing, the interval may be
so reduced and in such instance— T

“' () periods’ of work interrupted by intervals. of less than
. half an hour shall be deemed to be continuous; and - =~
. (ii) if such interval be longer than half an hour any period
. " in.excess of three-quarters of an hour shall be deemed to be
: time worked. 1 £ 3 ) B i

*"(4) Resi intervals—An. employer. shall grant to each of his
employees a rest interval of not less than 10 minutes as nearly
4s_ practicable in. the middle of “each- morning and afterncon

“work peiiod during, which ‘interval such employee shall not be

. required or permitted to perform any work, and such. interval

_shall be deemed to be part of the ordinary hours .of work.,

" (5Y ‘Hours 6f work to be consecutive.—Save as provided in sub-
clauses (3) and (4), all hours of work on any day shall be con-
secutive,

(6) Overtime—All' time worked by an employee in excess of
the: maximium number of hours prescribed in subclauses (1) and
(2)-5hall bé deemed to be overtime. : -

il

N ._I_u'mf.*affon 63‘.-ovem’m_e: e g . G
"“(a) ‘Male ‘employees—An employer sHall not require or permit
. his male employees to work overtime for more than— °
; (i) two hours on any day; provided that five hours’ overiime
 may be worked on a Saturday; | :
.(ii) ten hours in any week,, N 5 T
(b} Female employees—An employer shall not reguire. or
. ¢{i).between 6 p.m. and 6 am.; P R :
#1101 (1) -overtime on more than three consecutive days; ¢
¢ (i) overtime on‘more than 60 days in any year; % g
. (iv),overtimé for more than two hours on any day, except
‘Saturday, ‘when up to five hours’ overtime ‘may "be  worked
. Lbefore I pmig ' : : : i

.. %) overtime fc;i-.__.mbré-t.han"iﬁ hours.in any week.

(8) Meals to be provided—An employer shall provide a male
_employee who is requiréd to work overtime after 6.30 p.m., and
a female empléyee ‘who is required’to work for more than one
‘hour after ‘her ordinary 'working hours, with ‘a sufficient meal,

_.or in liew therzof shall pay to such employee an amount noi less
than 25 cents in sufficient time to enable such employee rto
- obtain a-meal before the overtime is due to commence.

(9) Pa-ymenr. ﬂf overtime—An .emplbyér shall pay to- his
- employee in respect of all overtime worked by him remuneration
- at a rate not _iess-than. 14 times the wage due to such employee.

(10) Savings.—(a) The provisions of this clause shall not apply to
employees receiving. more than R2 400 per annum in total wages
“and the provisions of subclauses. (3), (4), (5) and (7) shall not
apply 10 a male employee employed on work necessitated by a
‘breakdown in plant, machinery or other unforeseen emergency,
or in connection with the overhauling or repairing of plant or
machinery which cannot be performed during the ordinary hours
of work or repairs to buildings which cannot be carried out
while machinery is working. :
(b) The provisions of this clause shall not apply to a watch-
man whose employer grants him a free period of 24 consecutive
hours in respect of every week of employment; provided that—

() he makes no deduction from his watchman’s wage in

respect thereof; - -
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(ii) 'n werkgewer, in plaas ‘daarvan dat hy sodanige vry

eriode aan sy wag toestaan, sodanige wag die loon mag
geiaal wat hy sou ontvang het indien hy nie gedurende soda-
nige periode gewerk het nie, plus 'n bedrag van minstens
dubbel sy dagloon ten opsigté van sodanige vry periode wat
. nie toegestaan is nie. e -

7. JAARLIKSE VERLOF

(1) Behoudens subklousule (2) moet °n werkgewer aan sy
werknemer, .uitgesonderd 'n los werknemer, vir elke voltooide
tydperk van 12 maande diens by hom, verlof soos volg toestaan:

(a) In die geval van 'n wag, 21 agtereenvolgende kalenderdae;

(b) in die geval van alle ander werknemers, 13 agtereenvol-
gende werkdae; = . :
en moet hy sodanige werknemer soos volg betaal:

~ () In die geval van 'n werknemer in (2) gemeld, minstens
. drie maal die weekloon waarop hy met ingang van die

eerste dag van die verlof gerégtig is; en :

(if) in die geval -van ‘n werknemer in (b) gemeld, ’n bedrag
van minstens die weekloon wat hy onmiddellik woor die aan-
vang van die verlof verdien het, gedeel deur wyf, vir elke
dag van sodanige verlof. Wat al hierdic werknemers betref,
beteken die uitdrukking “werkdae” alle dae van Maandag tot en

.. met Vrydag, ) _ . | W, .

Wanneer 'n werknemer gedurende die verloftydperk geregtig
word op 'n verhoging van besoldiging, moet die verhoging met
ingang van die dajum waarop dit betazalbaar word, in aanmer-

king geneem word by die berekening van die bédrag wat inge- .

volge subklousule (1) (a) en (b) aan honi betaalbaar is.

. (2) Die verlof in subklonsule (1) gemeld, moet toegestaan word .

op 'n tyd wat die: werkgewer bepaal; met dien verstande dat—
(i) indien sodanige verlof nie vroegr tcegestaan is nie, dit

sO toegestaan moet word dat dit, behoudens subklousule.(3),

begin binne vier maande ni voltooiing van die 12 maande
diens waarop dit betrekking het, of 'dat, indien die werknemer
skriftelik daarmee ingestem het vé6r verstryking. van genoemde

tydperk van vier maande, die werkgewer sodanige  verlof -

aan die werknemer moet-toestaan vanaf 'n-datum nie later nie
as twee maande nd die verstryking ven genoemde tydperk
van vier maznde; ' : :

(ii) die verloftydperk nie mag saamval met siekteverlof wat
kragtens klousule 8 verleen is, 0ok nie met enige tydperk van

militére opleiding of met enige tydperk van -diensopsegging

nie; B

(iii) indien Nuwejaarsdag, Goeie Vrydag, Paasmaandag,
Hemelvaartdag, Republiekdag, Gesinsdag, Geloftedag of Kers-
dag binne die tydperk van sodanige verlof val, nog 'n werkdag

vir elke dag, hetsy sodanige dae op ’n Saterdag of 'n Sondag

val, by genoemde tydperk gevoeg moet werd as ’n verdere

verloftydperk en die werknemer °n bedrag gelyk aan sy’

dagloon ten opsigte van elke sodanige bygevoegde dag -moet
ontvang; ;

(iv) dat 'n werkgewer alle dae geleentheidsverlof wat op die :
skriftelike versoek van sy -werknemer met volle besoldiging -

aan hom toegestaan is, gedurende die tydperk van 12 maande

diens waarop sodanige tydperk van jaarlikse verlof betrekking

het, van sodanige verlef mag aftrek.

(3) Op versoek van ’'n arbeider kan ’n werkgewer, in plaas
van die verlof wat vir die arbeider in subklousule (1) voorgeskryf
word, hom minstens die bedrag betaal wat die werkgewer hom
vir sodanige verlof sou moes beiaal het as die verlof toegestaan
was; met dien verstande dat sodanige betaling in plaas van ver-

lIof hoogstens een keer in twee agtercenvolgende tydperke van 12

maande diens by diesifde werkgewer toegelaat word.

' (4) Verlofbesoldiging—Die besoldiging vir die jaarlikse ver-
lof in subklousule (1) voorgeskryf, moet betaal word voor of
op die laaste werkdag voor die datum waarop die verlof begin.

(5) 'n Werknemer wie se dienskontrak in die eerste of enige
daaropvolgende diensjaar by dieselfde werkgewer eindig voordat
die tydperk van verlof opgeloop het wat in subklousule (1)
gemeld word, moet, behoudens die vierde voorbehoudsbepaling
van subklousule (2), by sodanige begindiging vir elke week diens
van sodanige tydperk van minder as een jaar, in die geval van
n wag, minstens een-sewentiende en in die geval van alle
ander werknemers, minstens een-twintisste van die weekloon
betaal word wat hy onmiddellik voor die datum van sodanige
beindiging ontvang het.

{6) 'n Werknemer wat op verlof wat in subklousule (1) voor-
geskryf, geregitiz geword het en wie se dienskontrak besindig
word voordat sodanige verlof toegestaan is, moet by sodanige
begindiging die bedrag betaal word wat hy vir die verlof sou
ontvang het as die verlof op die datum van begindiging aan hom
toegestaan was.

.(7) Vir die toepassing van hierdie klousule word die uitdruk-
‘king “diens” geag enige tydperk of tydperke in te sluit wat ’n
werknemer—

(a) met verlof kragtens subklousule (1) afwesig is;
(b) met sickteverlof kragtens klousule 8 afwesig is;

(ii) an employer may, in lieu of granting his watchman any
such free period pay such watchman the wage which he would
have received if he had not worked during such period, plus an
amount of not iess than double his daily wage in respect of
such period not granted.

L _ 7. ANNUAL LEAVE
(1) Subject to the provisions of subclause (2), an employer
shall grant to his employee, other than .a casual employee, in
Egspect of each completed period of 12 months’ empioyment with
Hm—
Aa) in the case of a watchman, 21 consecutive calendar days’
leave;
(b) in the case of all other employees, 13 consecutive work-
ing days’ leave; ST :

and shall pay to such employee—

(i) in the case of an employee mentioned in (a), not less than
- three times the weekly wage to which he is entitled as from
_the first_day of the commencement of the leave; and -

o (i) in the case of an employee mentioned in (b), an amount

not iess than ithe weekly wage due to him immedaiely before

the commencement of such leave divided by five, .in respect
of each day ihereof. In regard to all such employzes the
expression “working days” shall. mean Mondays to Fridays

‘inciusive, . ’

In the event of an employee becoming entitled to an increase
in wages during the period of leave, the increase shall Be taken
into account from the date it is due in computing the amount
payable to him in terms of subclause (1) (a) and (b).

(2) The leave referred to in subelause (1) shail be granted at
a time to be fixed by the employer; provided that—

-+ * (i) if such leave has not been granted carlier, it skall, save

_.as provided in subclause (3), be granted so as to commence

- within four months after the completion of the 12 months of

. ‘empleyment to which it relatés or, if the employee has agreed
thereto, in writing, before the expiration of the said period of
four months, the employer shall grant such leave to the
employee as from a date noi later than two months after
the expiration of the said period of four months;

(ii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 8 nor with any period of
military training nor with any . period during which the
-employee is under netice of termination of employment;

Lo (D) if New Year’s Day, Good , Friday, Easter MMonday,
Ascension Day, Republic Day, Family Day, Day of the
Covenant or Christmas Day falis within the pericd of such
leave, another work day shall, for each day, whether or not
such days fall on a Saturday or Sunday, be added to the said
period as a further period of leave and the employes shall be
paid an amount-equal to his daily wage in respect of each such
day added; R . o

(iv) an employer may set off against such period of leave
any day of occasional leave granted on full pay to his
employee at his employee’s writien request during the period
of 12 months of employment to which the pesriod of annual
leave relates. ' '

" (3) At the request of a labourer an employer may, in licu of

‘granting leave prescribed for such labourer in subclause (1), pay

to him not less than the amount Which the employer would have
had-to pay to him in respect of such leave if the leave were
granted; provided that such payment in lieu of leave shall not be
permitted more often than once in every two consecutive periods
of 12 months of employment with the same employer.

(4) Leave remuneration—The remuneration in respect of the
annual leave prescribed in subclause (1) shall be paid not later
than the last work day before the date of the commencement of
the leave. w o o : :

(5) An employee whose coniract of employment terminates in
the first or any subsequent year of employment with the same
employer before the period of leave referred to in subclause (1)
has accrued, shall, save as provided in the fourth proviso of
subclause (2), upon such termination be paid in respect of each
week of employment of such period of less than one vear, in the
case of a watchman not less than one-seventeenth and in the case
of all other employees not less than one-twentieth of the weekly
wage which he was receiving immediately before the date of
such termination. .

(6) An employee who has become entitled to a period of leave
prescribed in subclause (1) and whose contract of employment
terminates before such leave has been granted, shall upon such
termination be paid the amount he would have received in
respect of the leave had the leave been granted to him as at the
date of the termination.

(7} For the purposes of this clause the expression “employ-
ment” shall be deemed to include any period or periods during
which an employee is absen{—

(2) on leave in terms of subclause (1);
(b) on sick leave in terms of clause §;

1
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(c) op las of op verscek van sy werkgewer - afwesig is.;
_(d) militére opleiding ondergaan ingevolge die Verdedi-
gingswet van 1957, soos gewysig; - . ; 5

en wat altesaam in enige jaar hoogstens 10 weke beloop ten
opsigie van (a), (b) en (¢} plus ’n maksimum tydperk. van

vier maande van enige opleiding. in..(d) genoem, wat in

daardie jaar ondergaan is, en diens word geag soo0s v_olg te

begi_n; Lo i d

() In die geval van ’n werknemer wat voor die inwerking-
treding van- hierdic Ooreenkoms op verlof kragtens enige wet
geregtig geword het, vanaf die datum waarop sodanige ‘werk-
nemer laas op sodanige verlof kragtens sodanige. wet gereglig
géword het; _ o .
. (i) in die geval van ’n werknemer wat voor die inwerking-
treding van hierdie Ooreenkoms in diens was en op wie enige
wet wat vir jaarlikse verlof voorsiening maak, van' toepassing
was maar wat nog nie daarkragtens op verlof geregtis geword
het nie, vanaf die datum waarop sodanige diens begin het;

@iii) in. die geval van ecnige ander werknemer, vanaf die
datum waarop sodanige werknemer by sy werkgewer in diens
‘getree het of die datum waarop hierdie QOoreenkoms van krag
geword het, naamlik die jongste datum.
"(8) (a) 'n Werkgewer het die reg om sy fabrick te eniger
tyd ‘vir jaarlikse verlof te sluit vir die tydperk wat in sub-
Klousule (1) (b) hiervan voorgeskryf en. wat verleng word met
sodanige addisionele dac wat kragtens subkicusule (2) (iii) hier-
van bygevoeg kan word; met dien verstande egter dat ’n
werkgewer sodanige sluiting met ’'n addisionecle twee werkdae
mag verleng sonder om daarvoor te betaal. :
- (b) 'n Werknemer wat op die sluitingsdatum van ’n bedryfs-
inrigting ingevolge paragraaf (a) nog nie geregtig is mie o)
die volle tydperk van jaarlikse verlof wat in subkiousule _(13
voorgeskryf word, moet vir enige verlof wat wel aan hom
verskuldig is, besoldig word op die grondslag in subklousule
(5) gemeld; met dien verstande dat 'n werkgewer aan sodanige
werknemer ‘'n bedrag kan voorskiet wat gelyk is aan die
verskil tussen die bedrag wat aan hom verskuldig en betaal is
vir die opgeldopte verlof en die bedrag wat vir verlof aan
hom verskuldig sou gewees het as hy 12 maande diens ten
tyde van sodanige sluiting voltooi het, en enige bedrag wat
aldus voorgeskiet word, moet vir die toepassing van klousule
5 (6) (2) geag word geld te wees wat geleen is. . .

8. SIEKTEVERLOF

. (1) 'n Werkgewer moet aan sy werknemer wat van sy werk
weens ongeskiktheid afwesig is, altesaam 10 werkdae siekte-
verlof gedurende enige jaar diens toestaan en hom vir elke
sodanige dag een vyfde van die weekloon betaal wat hy ont-
vang het onmiddellik voor die aanyang van sodanige verlof.
Die werkgewer mag binne een week na sodanige afwesigheid
vereis dat die werknemer ten opsigte van elke tydperk van
afwesigheid uit sy wetrk wat strek oor meer as twee opeen-
volgende dae, en ten opsigte waarvan betaling gegis word, n
sertifikaat voorlé wat deur °’n geregistreerde geneeskundige
praktisyn onderteken is; met dien verstande dat indien ’‘n
werknemer gedurende- enige tydperk van ‘hoogstens agt weke
by twee of meer geleenthede betaling ingevolge hierdie klousule
ontvang het sonder om so ’n sertifikaat voor te 18, sy werk-
gewer gedurende die tydperk van agt weke onmiddellik nd
die jongste sodanige geleentheid kan vereis dat hy ten opsigte
van enige afwesigheid uit sy werk so ’n sertifikaat voorlé.
Wanneer 'n werknemer reeds gedurende ’n diensjaar van ’n
vorige werkgewer of werkgewers besoldiging kragtens hierdie
subklousule ontvang het, 'n werkgewer geregtig is om die getal
dae siekteverlof af te trek, waarop die werknemer kragtens
hierdie klousule vir die betrokke diensjaar geregtig is, en vir die

toepassing hiervan moet die werknemer se vorige siekteverlof |

vasgestel word uit die inligting wat in Aanhangsel B van
hierdie Ooreenkoms verstrek word. "™ )

(2) Vir die toepassing van subklousule (1) hiervan, begin ’n |

werknemer se diensjaar op 1 Januarie en eindig op 31 Desem-
ber elke jaar.’ B ' ' :
33) ‘i Werknemer is nie op besoldiging vir siekteverlof
gedurende die cerste 13 weke diens by sy werkgewer geregtig
pie. Daarna is hy geregtiz o C
hoogstens vyf werkdae, By die voltooiing van 'n verdere 13
weke diens is hy geregtiz op besoldiging vir siekteverlof vir
'n verdere vyl werkdae, altyd behoudens die reg van die
'werk%ewer om kragtens subklousule (1) hiervan enige siekte-
verlaf af te trek waarvoor ’'n vorige werkgewer betaal het,
(4) Waar 'n werkgewer by enige wet verplig word om
hospitaalgelde of gelde vir mediese behandeling ten opsigte van
'n werknemer te betaal en hy sodanige gelde wel betaal, kan
die bedrag wat aldus betaal is, afgetrek word van die besoldiging
wat ingevolge -hierdie klousule vir ongeskiktheid verskuldig is.
(5) Siekteverlof mag nie saamval met enige tydperk wat ’n
werlitemner afwesig is met verlof kragtens klousule 7 of met
enige tydperk van militére opleiding nie. ;
(6) Vir die toepassing van hierdie kiousule het die uitdrukkin
“dions” dieselfde betekenis as wat daaraan in klousule 7 (7%
geheg word. s
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(c) on the instructions or at the request of his employer;
-(d)-undergoing military training in pursuance of the Defen
Act, 1957, as amended; :

amounting in the aggregate in any yeat to not more than 10 weeks
in ‘respect of items (a), (b) and (¢) plus the period, subject to a
maximum of four months, of any training rétggcd to in item (d)’
undergone in that year, and employment shall be deemed to
commence— _ : T ;

(i) in the case of an employee who had before the coming
into force of this Agreement become entitled to leave in terms
of any law, from the date on which such employee last
became entitled to such léave under such law;:

~ (ii) in the case of an employee who was in employment
‘ before the date of commencement of this Agreement and to
whom any law providing for annual leave applied but who
had not become entitled to leave in terms thereof, from the
' “date on which such employment commenced; ' _

(iii) in the case of. any other employee, from the date on
which such employee entered his ‘employer’s service or the
(li:te of coming into force of this Agreement, whichever is the

ter. : - _ T

(8) (a) An employer shall be entitled to close his factory for
annual. leave at any time. for the period set out in subclause (1)
(b) hereof, extended by such additional days-as may be added
by virtue of subclause. (2) (iii) hereof; provided, however, that
an' employer may extend such closing for -a further two- addi-
tional working days without payment therefor.. -~ -

(b) An employee who at the date of the closing of an estab-
lishment in terms of paragraph (a) is not.entitled to .the full
period  of annual leave prescribed in subclause (1) shall in
respect of any leave due to him be paid on the basis set out in
subclause (5) provided that an employer may advance to such
employee -an amount equivalent to the difference between the
amount due and paid to him in respect of accrued leave and
the amount which would have been due to him in respect of
leave if he had completed 12 months of employment at such
closing and any amount so advanced shall for the purpose of
clause 5 (6) {g) be deemed to be money lent.

8. SICK LEAVE

(1) An_employer shall grant to his employee who is absent
from work through incapacity, 10 work days’ sick leave in the
aggregate during any one year of employment and shall pay to
him in resepect of each such day one-fifth of the weekly wage
which he was receiving immediately prior to the commerice-
ment of such leave. The em?loyer may require within one week
of absence the production of a certificate signed by a registered
medical practitioner in rtespect of each period of absence frdm
work covering more than two consecutive days for which payrent
is claimed; provided that when an employee has during any péfiod
of up to eight weeks received payment in terms of this. clause on
two or more occasions without producing such a certificate his
employer may during the period of eight weeks immediately suc-

- ceeding the last such occasion require him to produce ‘such a

certificate in respect of any absence. Where an employeec has
already received payment in terms of this clause  from any
previous employer or employers during any year of employment
an employer shall be entitled to deduct the number of days’ sick
leave thus paid from the number of days’ sick leave the employee
is entitled to in terms of .this clause in respect. of ‘the year of
employment to which such leave relates and for. the -purpose
hereof the employee’s previous sick leave shall be determined
from the information furnished in Annexure B in this Agreement.

(2) For the purpose of subclause (1) ‘hereof  the year of
employment of an employee shall commence on the ist of January
and terminate on the 31st of December of each year. .

(3) An employee shall not be entitled to payment for sick
leave occurring during the first 13 weeks of his employment with
his employer. Thereafter he shall be entilled to payment of a
maximum of five work days’ sick leave. On completion of a
further 13 weeks of employment he shall be entitled to payment
up to a further five work days’ sick leave. Subject always to the
employer's right to deduct in terms of subclause (1) hereof any
sick leave paid by a previous employer.

(4) Where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an employee, and
pay such fees, the amount so paid may be sct- of against the
payment due in respect of incapacity in terms of this clause.

(5) Sick leave shall not run concurrent with an'y period durih'g
which an employee is absent on leave granted .in terms of clause

7 or ‘with any period of military training.

(6) For the purpose of this clause the expression “employment”
shall have the same meaning as assigned to it in clause 7 (7).
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(7) Vir die toepassing van hierdie klousule beteken die uit-
drukking “ongeskiktheid” onvermo& om te werk: weens 'n
siekte of ’'n besering, behalwe siekte of besering wat deur 'n
werknemer se eie wangedrag vercorsaak is: Met dien verstande
dat sodanige onvermoZ om te werk wat veroorsaak is deur
‘n ongeiuk of vergoedingspligtige siekte waarvoor vergoeding
“kragtens die ' Ongevallewet, 1941, betaalbaar is, slegs as
ongeskiktheid geag word “gedurende ’n tydperk waarvoor geen
ongeskiktheidsgelde ingevolge daardie Wet betaalbaar is nie.

9, OPENBARE VAKANSIEDAE EN SONDAE

(1) Openbare vakansiedae—'n . Werknemer, uitgesonderd ’n
wag, is geregtis op verlof, en moet verlof toegestaan word,
op Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Republiekdag,
Hemelvaartdag,  Gesinsdag, " Geloftedag en Kersdag, afgesien
daarvan of sodanigé’ dae” op 'n Saferdag of Sondag val en
moet ' vir elke sodanige, dag minstens sy weekloon, gedeel deur
vyf, betaal word; ‘met dien veiStande dat daar van n werk-
nemer vereis mag word om op enigeen van dié dae te werk.
. (2) Besoldiging .vir werk op openbare vakansiedae—(a)
Wanneer ‘n werknemer; uitgesonderd n los werknemer en 'n
wag, op Nuwejaarsdag, Goele Vrydag, Paasmaandag, Republiek-
dag, Hemelvaaridag, Gesinsdag, Geloftedag of Kersdag werk;
moet sy werkgewer hom vir elke sodanige dag minstens "die
weekloon, - gedeel -deur wyf, plus dic weekloon, gedeel deur 45,
vir-elke vur of gedeelte van 'n uur aldus gewerk, betaal,

{b) Wanneer’n los werknemer op Muwerjaarsdag, Goeie
Vrydag, Paasmaandag, Hemelvaartdag, Republickdag, Gesinsdag,
Geloftedag of Kersdag werk, moet sy werkgewer hom vir elke
sodanige dag minstens die daaglikse totaal betaal wat in
Klousule 4 vir 'n los werknemer voorgeskryf word, plus sodanige
daaglikse totaal,  gedeel “deur nege, vir elke uur of gedeelte
van 'n uur aldus gewerk. b ; X,

(3) Besoldiging vir' werk op Sondag—'n Werkgewer moet ’n
;.Jver-knemer vir enige tyd wat hy op ’'n Sondag gewerk het,
etaal— - : g

" (i) teen minstens dubbel sy volle loon vir ’n gewone werk-

dag of teen minstens dubbel sy gewone loon vir die totale

tydperk aldus op seodanige Sondag gewerk, naamlik die

‘grootste bedrag; of . . _ ) _

(ii) teen minstens éen en ’n half maal sy wirloon vir elke
uur of gedeelte van 'n uvur wat hy op sodanige Sondag
gewerk het, en hom daarbenewens binne sewe dae vanaf
sodanige Sondag een dag vakansie met volle besoldiging toe-
staail. : £ :

10. AANSPORINGSLOONWERK

(I) W4 minstens een week kennisgewing aan sy werknemer,
mag ’'n werkgewer ’'n aansporingsloonwerkskema invoer, en
behoudens klousule 5 (6), moet die werkgewer sodanige werk-
nemer wat - volgens sodanige -aansporingsloonwerkskema - vir
enige tydperk werk, besoldig teen die aansporingsloon wat
volgens die stelsel van toepassing is; met dien verstande dat
‘die werkgewer, ongeag die hoeveelheid of gehalte van of die
werk verrig, die werknemer minstens dic volgende moet betaal;

(@) In die geval van ’n werknemer, uitgesonderd ’n Ios werk-
nemer, -elke week waarin aansporingsloonwerk verrig word, die
weekloon wat in kiousule 4, gelees met klousule 6 (9), vir 'n
werknemer van sy klas voorgeskryf word; v

(b) in die geval van ’'n los werknemer, vir elke dag Waarop
aansporingsloonwerk verrig word, die besoldiging wnt vir
sodanige werknemer in klousule 4, gelees met kiousule 6 (9),
voorgeskryf word. ;

-(2) Die werkgewer moet 'n lys van die aansporingslone wat
in subklousule (1) gemeld word, op ’n opvallende plek in sy
inrigting opgeplak hou. .

(3) 'n Werkgewer wat voornemens is om ’n bestaande aan-
sporingsloonwerkskema of die lone wat daarvelgens van toe-
passing is, in te trek of te wysig, moet sy werknemer wat
volgens sodanige stelsel werk, minstens een week vooraf kennis
gee van sodanige voorneme; met dien verstande dat ’n werk-
gewer en sy werknemer oor ’n langer kennisgewingstermyn kan
ooreenkom, en in so 'n geval mag die werkgewer nie vir ‘n
korter tydperk kennis gec as die kennisgewingstermyn 'waar-
oor daar ooreengekom is nie.

11. GETALSVERHOUDING

(1) Die werkgewer mag nie ’n assistent-voorman, assistent-
pakhuisman of assistent-versendingsklerk in diens neem nie
tensy hy onderskeidelik ’n voorman, pakhuismian of versendings-
klerk in sy diens het.

(2) Die’ werkgewer mag nie ’n groepleier in diens neem nie
tensy hy 'n voorman in sy diens het.

'(3) 'n Werkgewer mag nie 'n ongekwalifiseerde lekkergoed-
maker in diens neem nie tensy hy 'n gekwalifiseerde lekkergoed-
maker in sy diens het, en vir elke gekwalifiseerde lekkergoed-
maker in sy diens mag hy hoogstens een ongekwalifiseerde
lekkergoedmaker in diens neern,

(7) For the purpose of this clause the expression “incapacity”
means inability to work owing to any sickness or injury other
than sickness or injury caused by an employee’s own miscon-
duct;” provided -that any such inability to work, cadsed by an
accident or a scheduled disease for which compensation is
payable under the Workmen'’s Compensation Act, 1941; shaii only
be regarded as.incapacity during any period in respect of which
no disablement payment is payable in terms of that Act, :

9. PUBLIC HOLIDAYS AND SUNDAYS

(1) Public holidays—An employee, other than a watchman,
shall be entitled to and granted léave on New Year's Day, Good
Friday, Easter Monday, Ascension Day, Republic Day, Family
Day, Day of the Covenant and Chrisimas Day, whether or not
such days fall on Saturday or Sunday and shall be paid in respect
of each ‘such day not lcss than his weekly wage divided by
five; provided that an employee may be required to work on
any such day. :

(2) Payment- for work on public holidays—(a) Whenever an
employee other than a casual employee and a watchman, works
on New Year's Day, Good Friday, Easter Monday, Ascension
Day, Republic Day, Family Day, Day of the Covenant or
Christmas Day, his employer shall pay to him for each day not less
than ‘his weekly wage divided by five plus, in respect of each
lgour“;)r part of any hour so worked, such weekly wage ‘divided

(b) Whenever as casuval employee works on New Year's Day,
Good Friday, Easter Monday, Ascension Day, Republic Day,
Family Day, Day of the. Covenant or Christmas Day, his
employer shall pay to him for each such day, not less than the
daily total prescribed in clause 4 for a casual employee, plus such
daily tolal divided by nine for each hour or part of an hour
so worked. L : -

an employee for any time worked by him on a Sunday—

(i) at 2 rate of not-less than double his full wage in respect
of a normal working day, or at a rate of not less than double
“his. ordinary -wage in- respect- of the .total period worked on
such Sunday, whichever is the greater; or :

(ii) at a rate of not less than one and a half times his hourly
-wage. in respect of each hour or part of an hour worked on
_such Sunday, and in addition grant him within seven days of

such Sunday, one day’s holiday on full pay.

. (3) Payment for- work on Sundays—An employer shall pay

10. INCENTIVE RATES WORK

(1) An employer may, after at least one week’s notice to his
employee, apply any incentive works system and, save as. pro-
vided for in clause 5 (6), the employer shall pay to such
employee, who is employed on such incéntive rates work system

. for any period, remuneration at the incentive rates applicable

under such system; provided that, irrespective of the quality
or output of work done, the employer shall pay to such employee
not less than—

(a) in the case of an employee, other than a casual employee
in respect of each week in which' incentive rates work is per-
formed, the weekly wage prescribed in clause 4 read with
clause 6 9 _for an employee of his class; it }

. (b) in the case of a casual employee, in respect of each day
on which incentive rates work is performed, the remuneration
prescribed for such employee in clause 4 read with clause 6 (9).
(2) An employer shall kéep posted up in a conspicuous place .

in his establishment a'schedule of the incentive rates referred to
in subclavse (1).

(3) An employer who' intends to cancel or amend in any way

~any incentive rates work system in operation or the rates

applicable thereunder shall give his employee employed on such
system not less than one week’s notice of the intention; provided
that an employer and his employee may agree on a longer
period of notice in which case the employer shall give not less
than the period of notice agreed upon.

11. PROPORTION OR RATIO

(1) An employer shall not employ an assistant foreman, assis-
tant storeman or assistant despaich clerk unless he has in- his
employ a foreman, storeman or despatch clerk, respectively.

(2') An employer shall not employ a group leader unless he
has in his employ a foreman.

(3} An employer shall not employ an unqualified sweetmaker
unless he has in his employ a qualified- sweetmaker, and for
each qualified sweetmaker in his employ' he shall not employ
more than one unqualified sweeimaker. : i

13
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@ (@) ’n Werkgewer mag nie °n ongekwalifiseerde _werk-
nemer graad I in diens neem nie tensy hy ’n gekwalifiseerde
werknemer graad I in sy diens het, en vir elke gekwalifiseerde
werknemer I in sy diens mag hy hoogsiens een
ongekwalifiseerde werknemer graad I in diens neem.

(b) 'n Werkgewer mag nie ’n ongekwalifiscerde werknemer
graad II in diens meem nie tensy hy 'n gekwalifiscerde werk-
nemer graad 1 of graad II in sy diens het. en vir elke
gekwalifiseerde werknemer graad I of graad II in sy diens
mag hy hoogstens cen ongekwalifiseerde werknemer graad II
in diens neem. , .o

(5) Niks in hierdie klousule moet so uitgelé word dat dit
die indiensneming van ‘n ongekwalifiseerde werknemer graad
I en 'n ongekwalifiscerde werknemer graad IL vir dieselide
werknemer graad I toelaat nie.

(6) Vir die toepassing van hierdie klousule— _
(@) kan ’n werknemer wat uitsluitlik of hoofsaaklik die
werk van 'n besondere klas werknemer verrig, geag word
'n pekwalifiseerde werknemer in sodanige klas te wees; met
dien verstande dat. hoogstens een lid van .'n firma of

' vennootskap geag mag word sodanige werknemer te wees;
en voorts met dien verstande dat sy naam in die tyd- en
loonregister moet voorkom en dic beroep wat hy beoefen,
daarin ingeskryf is; _

. (b) kan °‘n ongekwalifiscerde werknemer wat minstens die
loon ontvang wat vir 'n gekwalifiseerde - werknemer van sy
klas voorgeskryf word, geag word 'n pekwalifiseerde werk-
nemer te wees. .

" (7) Hierdie klousule is op elke bedryisinrigting afsondeslik

van toepassing. _

12. LOGBOEK
(1) Die werkgewer moet aan elke motorvoertuigbestuurder of
deeltydse motorvoertuigbestuurder in sy -diens ’n logboek’ ver-
skaf wat sover doenlik in die volgende vorm moet wees:

: DAAGLIKSELOG
Naam van werkgewer..........
Naam van bestuurder,
Datum
Tyd waarop werk begin het vm./nm _vm./nm-
Tyd waarop werk gestaak is vm./nm vm./am_ |
Getal ure gewerk
Etenstye van VI /M. TOE oo VITL [T

Besonderhede van ongeluk of oponthoud

Handtekening van bestuurder
Datum 19 i '

(2) Elke bestuurder of deeltydse  bestuurder van ’n motor-
voertuig aan wie die logboek verskaf is wat in subklousule
(1) voorgeskryf word, moet genoemde daaglikse log ten
opsigle van elke dag se werk sover doenlik in die voor-
geskrewe vorm en in -tweevoud invul en binne 24 uur na
voltooiing van die dag se werk waarop dit betrckking het,
die ingevulde duplikaatkopic daarvan by sy werkgewer inlewer.

(3) Elke werkgewer moet die ingevulde duplikaatkopie van
die daaglikse log wat ingevolge subklousule (2) aan hom gelewer

is, vir 'n tydperk van drie jaar béwaar nd die datum waarop
by dit ontvang het. '

13. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of 'n werknemer, uitgesonderd 'n los werk-
nemer, wat die dienskontrak wil beéindig, moet—
(2) in die geval van ’'n werknemer wat weekliks besoldig
word, 'n week; en
(b) in die geval van ’n werknemer wat maandeliks besoldig
word, 'n maand;
vooraf kennis gee van sy voorneme om die dienskontrak te
begindig, of ’'n werkgewer of 'n werknemer kan die diens-
kontrak sonder kennisgewing betindig deur die werknemer of
die werkgewer, na gelang van die geval, in plaas van sodanige
kennis te gee, minstens die volgende te betaal:
(i) In die geval van 'n week kennisgewing, die weekloon wat
die werknemer ten tyde van die begindiging ontvang;
@ii) in die geval van °n maand kennisgewing, die maandloon
wat die werknemer ten tyde van die beéindiging ontvang;

14

. Date

(4) (a) An employer shall not employ an unqualified Grade I
employee unless he has in his employ a qualified Grade I
employee and for each qualified Grade I employee in his employ
he shall not employ more than one unqualified Grade I
employee.

(b) An employer shall not employ an unqualified Grade 1I
employee unless he has in his employ a qualified Grade 1
employeé or Grade II employee and for each qualified Grade 1
employee or Grade II employez in his employ he shall not
employ moere than one ungualified Grade II employee.

(5) MNothing in this clause shall be so construed as to permit
of the employment of both an unqualified Grade 1 employee
and an unqualified Grade II employee for the same qualified
Grade I employee. : £

(6) For the purposes of this clause— _

(a) an- employer who is wholly or mainly engaged in the
work of a particular class of employee may be deemed to be
a qualified employee in such class; provided that not more
‘than one member of any firm or partoership shall be so
deemed; provided further that he has caused his name to
appear in the time and wage register and has entered therein
the occupation in which he is engaged; o i

(b) an unqualified employee who is receiving a wage of not
less than the wage prescribed for a qualified employee of his
class may be deemed to be a qualified employee.

" (7) This clause shall apply separately {o each estab}_xfshme'nt.

) : " 12. LOG BOOK L
(1) Every employer shall provide each driver of a motor

vehicle or part-time motor vehicle driver in his employ with a
log book as nearly as practicable in the following form:

.. DAILY LOG
Name of employer
Name of driver
Date
Time of starting workl 8. /p.m a.m./p.m.
Time of -ﬁnishing \i'ork .................... AT D s a.m./p.m,
Number of hours worked : ;
Meal hours from. a.m./p.n. to_.__;_“,.__...a.m.fp.m.

Particulars of any accident or delay.

Signature of driver
£ —

(2) Every driver of a motor vehicle or part-time motor vehicle
driver upon: being provided with a log book referred to in sub-
clause (1) shall keep the said daily log in duplicate, as nearly as
practicable in the form prescribed, in respect of each day’s work
and shall, within 24 hours of the completion of the day’s work
to which it relates, deliver a duplicate completed copy thereof to
his employer.

(3) Every employer shall retain the duplicate completed copy
of the daily log, which in terms of subclause (2) has been
delivered to him for a pericd of three years subsequent to the
occurrence of that event. .

13. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or employee, other than a casual 'emplo ee,
who desires to terminate the contract of employment, shall
give—

(a) in the case of an employee paid weekly, one week’s
notice; and

(b) in the case of an employee paid monthly, one month’s
notice;

of his intention to terminate the contract, or any employer or
employee may {erminate the contract without notice by paying
the employee or paying the employer, as the case may be, in
lieu of such notice not less than— - %)= :

(i) in the case of a week’s notice, the weekly wage which the
employee is receiving at the date of such fermination; .

(i) in the case of a month’s notice, the monthly wage which
the employee is receiving at the date of such termination; -
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met dien  verstande dat hierdie bepalings nie die volgende aantas
nie: .

(i) Die reg van ’n werkgewer of n werknemer om die
dienskontrak sonder kennisgewing om ’n regsgeldige rede te
beéindig; ) :

(iiy 'n. skriftelike ooreenkoms tussen ’'n werkgewer en sy
werknemer wat 'n opseggingstyd bepaal wat vir albei partye
ewe lank en langer is as dié wat. in hierdie klousule voor-
geskryf word,; - .

(ili) die inwerkingtreding van ’*n verbeuring . of boetes wat
by wet van toepassing mag wees fen opsigte van 'n werk-
nemer wat dros, w o

(2) Waar daar ’n ooreenkoms kraptens die tweede wvoor-
behoudsbepaling van subklousule (1) bestaan, moet die betaling
in piaas. van kennisgewing ooreenstem met die opseggingstyd
waaroor daar ooreengekom is. ; _ :

(3) Daar moet, met inagneming van subklousule (1), soos
volg kennis gegee word: - ;

“ (a) In die geval ‘van ’n weeklikse werknemer, tot ' 12-uur
middag op die dag wat volg op die dag waarop die werk-
week van die bedryfsinrigting vir sodanige werknemers eindig,
‘en die opseggingstyd begin vanaf sodanige dag; : :

_(b) in ‘die geval van ’‘n masdndelikse werknemer, tot - om
12-uur middag op die eerste dag van ’'n kalendermaand, en
i-die opseggingstyd begin op sodanige dag; .
met dien verstande— : 0w -

(i) dat kennis nic gedurende *n werknemer se afwesigheid
met verlof wat kragtens klousule 7 toegestaan is of gedurende
enige tydperk van militére opleiding gegee mag word of

aarmee mag saamval nie;

(i) dat kennis nie-gedurende 'n werknemer se afwesigheid

- met sickteverlof. . wat kragtens klousule 8 toegestaan is, gegee

mag word nie. o ; .

(4) Die kennisgewing wat in hierdie klousule voorgeskryf
word, moet met uitsondering van die geval van 'n werknemer
wat in klousule 4 (2) (a) gemeld word, op skrif gestel word
en in die vorm wees wat in Aanhangsel C van hierdie Qor-
eenkoms voorgeskryf word.

(5) Wanneer n werknemer sy dienskenirak begindig sonder
om die vereiste kennis te gee en die vereiste opseggingstyd
it te dien of sonder om sy werkgewer in plaas van kennis-
gewing te betaal, kan sy werkgewer, ondanks andersluidende

epalings uit geld wat hy aan sodanige werknemer ingevolge
enigeen van die bepalings van hierdie Ooreenkoms skuld, vir
homself~ 'n bedrdg toedien van hoogstens die bedrag wat
. sodanige werknemer aan hom moes betaal het in plaas van
-kerinisgewing. ’ h :

14. VERBOD OP INDIENSNEMING

n’ Werkgewer .mag niemand wat onder die leeftyd van
vyftien (15) jaar is, indiens néem nie. 4
15. DIENSSERTIFIKAAT

(1) 'n Werkgewer moet by begindiging van die dienskontrak
van ‘n werknemer, uitgesonderd 'n-los werknemer, aan sodanige
werknemer ’n dienssertifikaat uifreik -waarop geen verandering

-aangebring is' nie. en~wat in die vorm is soos voorgeskryf in |’

 Aanhangsel B. -, . .. o . ;

(2) Dic sertifikaat in subklousule (1) hierbo- gemeld, moet
deur dic Raad verskaf en denr die werkgewer in drievoud
uitgereik word. Die oorspronklike moet aan die betrokke werk-
nemer gegee word; een kopie moet saam met die maandelikse
opgawe soos voorgeskryf “in Aanhangsel A, aan die Raad
gestuur en-een kopie moet deur die werkgewer vir register-
¢ doeleindes gehou .word,

(3): Die: sertifikaat ‘moet  in elke .geval van diensbetindiging
uitgereik.- word; as die oorspronklike sertifikaat nic aan die
betrokke werknemer, oorhandig kan word nie, moet. dit na sy
laaste bekende adres of, as dit nie beskikbaar is nie, aan die
Sekretaris van die Raad gestuur word.

16. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

i' ’n-Werkgewer moet alle uniforms, corpakke of beskermende

klere: wat hy vereis dat- sy werknemer moet dra of wat hy
.. ingevolge 'n wet of regulasie verplig is om aan sy werknemer
.te verskaf, gratis verskaf en in 'n bruikbare en skoon toestand
hou, en sodanige uniform, oorpak of beskermende . klere bly
die eiendom van die werkgewer.
- 17. VRYSTELLINGS
(1) Die Raad kan vrystellings van enigeen van die bepalings
van hierdie Ooreenkoms aan of ten opsigte van enige persoon
verleen. )

(2) Die Raad moet, ten opsigte van enigeen aan wie vry- |

stelling kragtens hierdie klousule verleen word, die voorwaardes
bepaal waarop sodanige vrystelling verleen word en die tyd-
perk waarin sodanige vrystelling van krag iS; met dien verstande
.dat die Raad indien hy dit dienstig ag, na skriftelike kennis-
. gewing van een week aan die betrokke persoon enige vrystel-
lingsertifikaat mag intrek, afgesien daarvan of die tydperk
waarvoor sodanige vrystelling verleen is, verstryk het of nie.

provided that this shall not affect— ;
(i) the right of an employer or an employee to terminate
the contract without notice for any cause recognised by law
as sufficient; :

(i) any written agreement beiween an employe'r and his
employee which -provides for a period of notice of equal
dluratmn on both sides and for longer than prescribed in this
clause; i )

(iii) the operation of any forfeiture or penalties which by
law may be applicable in respect of desertion by an employee.

(2) Where there is an agreement in terms of the second pro-
viso to subclause (1); the payment in lien of notice shall corres-
pond to the period of notice agreed upon. :

(3) The notice as prescribed in subclause (1) shall be given—

(a) in the case of a weekly employee, up to 12 noon on the
day .following the day on which the woiking week of the
establishment ends for such employees and snall “commence
-to run from such day; et

(b) in the case of a monthiy employee, up to 12 noon on,
and shall commence to run from, the first day of a calendar
moith; _ v - L it

provided— e ) : - _

(i) that the period of notice shall not run concurrently with,
‘nor shall notice be "given during ‘an- émployee’s absence on
leave granted in terms of clause 7 or with any. period . of
military training; e T

(ii) that notice shall not be given during an .employee’s

absence on sick leave granted in terms of clause 8.

(4) The notice prescribed ‘in this -clause shall be, in”writing,
in the form prescribed in Annexuré C to this Agreement, except
in the case of an employee referred to ir;"‘clause 4 (2) (_a)_.l

(5) Notwithstanding anything to the contrary in this Agree-
ment, where an employee terminates his contract of employment
without having given and served- the required period of notice

_or without paying his employer in licu of notice, his employer

may appropriate to himself, from any moneys which ‘he-owes to
such employee by virtue of any provisions-of this Agreefiient; ‘an
amount of not more than that which such’ employee would have
had to pay him in lieu of notice. _ SR

14. PROHIBITION OF EMPLOYMENT ..
An employer shall not -employ any’ person tnder the ageof
fifteen (15 years. ORI - T

15. CERTIFICATE OF SERVICE

(1) An employer shall, upon’ termination of  the.contract of
employment of any employee, other than a _casual employee,
ish such employee with a Ccertificaie. of sefvice, without
alteration in the form preseribed in Annexure B. -
(2) The certificate referred to in suctause (1)-above;:shall be
supplied by the Council and' shall-'be ‘issued.by- an employer,
in triplicate, the original being handed to the employee concerned,

one copy being. forwarded. to the Council .together. with the

monthiy return prescribed in Annexure A and one copy retained
by the employer for record purposes.

(3) The certificate shall be issued .in.each and ‘every case of
termination of employment, and in the -evest. of it not- beirig
possible to hand the original to the employee concerned it shall
be forwarded to him at his, last known.address, or if this is not
available it shall be forwarded (o the Secretary of the Council.

AESEE L

16. UNIFORMS, OVERALLS AND PROTECTIVE
T e ULLOTHING o, . o

= An employer. shall. supply and maintain- in serviceable -and
clean conditjon, free of charge, any uniform, overall .or protective
clothing which he requires his-employee to wear or which by any
law or regulation he is compelled:to: provide for his employee
and any such- uniform, overall or .protective . clothing -shall
remain the property of the employer, : i . 7

~ 17. EXEMPTIONS
(1) The Council may grant -exemption from any of the provi-
sions of this Agreement to .or in respect of any person—

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of this clause, .the conditions

_subject to which such exemption is granted and the period during
‘which such exemption shall operate; provided' that the Council

may, if it deems fit, after one week’s notice, in writing, has been
given to the person concerned withdraw any licence of exemption

‘whether or not the period for which exemption was granted has

expired,
15
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(3) Die Sckretaris van dic Raad moet aan elke persoon aan
wie vrystelling verleen is, 'n vrystellingsertifikaat uitreik wat
hy onderteken het en-wat die volgende meld: . = )
"'(a) Die volle naam van die betrokke persoon;

' (b) die bepalings van die Qoreenkoms waarvan
verleen word; = g MR

(¢) die voorwaardes waarop sodanige vrystelling verleen word;

(d) die tydperk waarin die. vrystelling van krag is, - o
.. -(4) Die Sekretaris van die Raad moet—

vrystelling

.- * (a) alle *vrystellingsertifikate- wat’ -nitgereik ~word, agtereen-
yolgens nommer; - - e g b e
(b) ’n. kopie hou van elke 'sertifikaat wat uitgereik word;
- ~(e) waar vrys&cllim% aan’ ]
~ kopie van die vrys lingsertifikaat ‘aan’ die” werkgewer stuur,
T 18, UITGAWES VAN ‘DE-RAAD - 7

| Die” uitgawes vap® die Raad moet . op - die ."v_dlg'éntlé wysé |

. bestry word.
. (1) Elke
arbeiders _
sy ander werknemers 3 sent per week aftrek.- .+l 0o
.-(2). By die" bedrag afgetrek soes in subkloisule (1) ‘bepaaly
" moet dié werkgewer ‘n gelyke bedrag voe%) ¢ S

(3) Elke werkgewer moet die'totale bedrag in. subklousules
(1). en (2) gemeld, saam’ met.di¢ ‘vorm -voorgeskryf in Aan-
. bangsel. A_van hierdie. Oorecnkoms, voor. of -op. die 15de dag
. yan_ die maand né ‘die maand_waarop ‘di¢_bedrae wat afgetrek:
is, betrekking het, aan’ die. Sekretaris van -die Raid, Posbus
4172, Johannesburg, stuur. i e

- (4) .Die ‘bedrae mioet afgetrek ef :bygevoeg ‘word -selfs _wan-;. :

neer . 'n werknemer met . verlof is kragtens:- kiousule -7 -of
© wanneer 'n werknemer  besoldiging. kragtens ‘klousnle -8 tydens
. siekteverlof ontvang eén moet ten volle betaal word ‘selfs- waar.
i ’n werknemer minder as, nvolle week se loon betaal’ word,
:(5) Die Raad mag die bedrae wat afgetrek ‘word, te -eniger
"~ tyd verminder indien hy ‘dit dienstig ag.~ " - - 2 T
-~ 19. REGISTRASIE VAN WERKNEMERS

(1) Elke werkgewer wat dit nog nie” ingevolgeé ‘n ooreenkoms
wat in die -Nywerheid’, van. krag -is, . gedoen het- nie; - moet:
- binne een maand na die datum waarop hierdie Ooreenkoms

in werking trée; en L e B e T o
.(2) Elke werkgewer wat: na.daardie datum tot die Nywerheid
‘foetree moet binne een. maand nadat hy met sy werksaamhede
- begin het,- onderstaande . besonderhede stuur: aan die Sekretaris
_van die Raad, Posbus 4172, Johannesburg: . -~ . .-

(i) Die volle naam/name van die eienaar(s), vennote of
dirékteure; i ' ol ; Dy
: ?i} die adres van-die eienaar(s); vénnote of-direkteure; .

(iii) die naam van die onderneming; .. . . :

(iv) die adres waar die besigheid gele is; ;
.-(v) die aard van die besigheid; .-~ - =

(vi) die-getal werknemers. - '

(3) Ingeval °n ‘onderneming van bestuur, eienaar, status, naam,

- spdanige -verandering. in kennis gestel word.

" 20, VERTEENWOORDIGERS VAN DIE VAKVERENIGING
~ . - . ~ INDIERAAD _

" Werkgewers moet aan hul werknemers wat verteenwoordigers

in- die -Raad ‘is, alle - redelike fasiliteite verleen om-hul pligte

in verband met die werk van dic Raad vit te voer. . ..

21. VAKVERENIGINGSFASILITEITE -

(a) 'n Werkgewer moet die Sweet Workers' Union organisasie-
fasiliteite verleen deur beamptes van die Vakvereniging hoog-
stens een maal elke-14- dae’ gedurende die middagetensuur in
teekamers of ruskamers, of elders op die persele van die werk-,

wer volgens ooreenkoms met die werkgewer ‘toe te laat vir

ie bem ing van vakverenigingsake. : o

(b) werkgéwer- moet aan vakverenigingsverteenwoordigers
wat deut al die werknemers van elke afsonderlike fabriek aan-
gestel is, redelike fasiliteite verleen om ledegelde gedurende
werkure, en wel wvir hoogstens een uur' per week, op die
gewone betaaldag van die bedryfsinrigting in te vorder. -

_ 22. AFTREKORDERS

'n Werkgewer moet op die skriftelike versoek van sy werk-
nemer die ledegeld wat ooreenkomstig die konstitusie van die
Sweet Workers’ Union aan die Vakvereniging betaalbaar is, van
sodagj;%? werknemer se loon aftrek en die volle bedrag aldus
afgetrek, voor of dic 15de dag van elke maand aan die
befrokke Vakvereniging stuur. Selfs al word die skriftelike ver-
soek ingetrek, moet die ledegeld nog afgetrek word gedurende
die drie maande wat dic werknémer aan die Vakvereniging
kennis moet gee ten eirde sy lidmaatskap te begindig. . :

16

n. . werknemer verleen word, 'n |°.

werkgewer ‘moet van die. loon van clkeen van sy |-
2 sent per week -en van .die“loon’ van ‘elkeen vam | (] ] ;
' ' : | Jabourers. 2 cents per week and from each’of his other employers

.be fowarded by each employer together with:

der, -moet dic Raad binne een maand van

(3) The Secretary to_the Council shall issue to every person
granted exemption a licence signed by him, setting out—

(a) the full name of the person concerned; ~ ;
_ (b) the provisions of the Agreement from which exempiion
is ‘granted; ' o '

(dc) the conditions subject to which such exemption is granted;
an , .

(d) the psriod: during which the c)(empt.icn' shall' operate.
(4) The Secretary to the Council shall— : -
- {a) number consecutively all licences issued;’

(b) retain a copy of each licencé issued; and " . ;
© (¢) -where “exemption- is -granted to an.'employee,. forward a
. "copy 'qf the licence to the employer concerned.: 3 -

© |18 EXPENSES OF THE COUNCIL -~
The expenses of the Council shall be met in the foilowing
e e TR T LN
(1) -Each employer shall deduct from the wages of each of his

3 cents per week. :

1 (2)To.the amount deducted as fp'révided for in subclause (i'),
- the employer: shiall add an equal amount:=- = 5 5 Ji-s=hen :

(3) The ‘total sum referfed: to in’ subclauséé- (1) and (2) shall .
e form: prescribed :
in’ Annexure -A - to ' this -Agreément -to " the Secretary: of the.

Council, P:O; Box 4172, Johannesburg,. not:later:-than the 45th -
-day of the month following that to which the deductions refer.

0) The deductions and additions shall ‘be made "even when
an employee is on: jéa\je’ in terms of clause 7, or when an”
employee-is being -paid. sick leave in terms ‘of ctause 8 and. shall

_be' itiade in full even in the event of any employee being paid

less than a full week’s wage. ’

7 (5) The Council may reduce the deductions at any time it deems .
_expedient. . g W :

19. REGISTRATION. OF EMPLOYERS

(1), Every employer who has not already done so under the
provisions of any -Agreement: previously in force in the Industry,

shall .within one month from the date on which this- Agreement

_comes into operation; and

(2) every .employer entering the Industry after that date shall,
within one month.of operation by him, forward to the Secretary
of the Council, P.O. Box 4172, Johannesburg, the following
particulars: . | L ; s U x . '

(i) Full name(s) of proprietor(s), partners or directors.

* (i) Address of proprietor(s), ‘partners or directors. -’

(iii) Name of business. . 5 = 8 e

(iv) Address where business is situated. *

| () Nature of business. o

- (vi) Number of employees. i . _
(3) In the event of any change in managership, ownership,

status, name and address, such change shall be . notified -to the

Council within' one month.” ! _ : et B B

20, TRADE UNION’S REPRESENTATIVES ON THE
et L, COUNCIL i oE p TG s E 4
. ‘Employers. shall -give. to .any of their employees who are
representatives on the Council, every reasonable facility to attend
to their duties in conection with the work .of the Council....

21. TRADE UNION FACILITIES -+ = -~

(a) An employer shall grant the Sweet ‘Workers’ Union
organisational facilities, by admitting Union officials to the
premises of an employer not more than once a fortnight during
the lunch hour in tea- or restrooms or elsewhere as arranged with
the employer for the purpose of discussing Union matters.

(b) Every- employer shall grant reasonable facilities. to shop
stewards .appointed by all employees of each individual factory

to collect subscriptions during working hours limited to one hour
per week on the usual pay day of the establishment.

22, STOP ORDERS

An employer shall upon written request of his employee,
deduct from the employee’s wages his subscriptions payable to
the Sweet Workers’ Union in terms of the Union’s Constitution,
and shall forward the full amount so .deducted to the Trade
Union concerned, not later than the 15th day of each month.
Notwithstanding the cancellation of the written request, the
deduction shall continue during the notice period of three months
which the employee is required to give to the Union to terminate
his membership. o :
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23, VERTONING VAN OOREENKOMS

Elke werkgewer moet 'n kopie van hierdie Qoreenkoms in die
vorm voorgeskryf in die regulasies wat kragtens die Wet
opgestel is, opgeplak hou op °n opvallende plek op sy perseel
waar sy werknemers dit maklik kan lees, .

24. AGENTE

Die Raad moet eén of ineer gespesifiseerde persone as

agente aanstel om te help om uitvoering te gee aan die
bepalings van hierdie Ooreenkoms, en dit is die plig van die
werkgewers en werknemers wat onderskeidelik lede van die
werkgewersorganisasie en die vakvereniging is, om sodanige
agente toe te laat om dié navraag te doen en dié boeke en/of
geskrifte te ondersoek en-dié persone te ondervra wat vir hierdie
doel nodig mag wees. ; :

Namens die ,]i;artye op -hede die 7de dag van Desember
1971 in Johannesburg onderteken. .
"'R. A. H. BENNETT, Voorsitter.

H. CORNELIUS, Ondervoorsitter..
W. B. FLOWERS, Sekretaris,
. wes. - - AANHANGSELA | _

MAANDELIKSE OPGAWE VAN "ARBEIDSKRAGTE EN

e e BB : .. HEFFINGS. _ ;
~[Moet aan die einde van elke maand voorgelé word aan die Nywer-
=" heidsraad: vir die Lekkergoednywerheid-(Johannesburg), Posbus

' 4172, Johannesburg.] - - . ' T

23. EXHIBITICN OF AGREEMENT

Every employer shall affix and keep affixed in some conspicu-
ous place upon his- premises where it may easily be read by
his employees, a copy of this Agreement in the form prescribed
by the regulations under the Act.

24. AGENTS

The Council shall appoint one or more specified persons as
agents to assist in giving effect-to -the -terms . of this Agreement
and it shall be the duty of the employers and employees who- are
members of the employer’s organisation and trade union,
respectively, to permit such agents to institute such enquiries and
to examine such books and/or documents and to interrogate
such persons as may be necessary for this purpose.

Signed at Johannesburg this 7th day of December 1971, on

<

) b_u_ahalf of the parties.

R. A . H. BENNETI‘, Chairman.

| H. CORNELIUS, Vice-Chairman.
W. B. FLOWERS, Secretary.

ANNEXURE A L
 MONTHLY LABOUR AND LEVIES RETURN

[To be submitted at the end of gach morith to the Industrial 'Counci'lifor
thewaetitmaking Industry (Johannesburg), P.O. Box.4172, Johan-
nesburg, . : - s

‘Naam van firma _ Adres o Name of firm Addiess R
. N iy : Maand % g M Month ‘of
Opgawe vir die maand L — : = || Return for the month of. _ 19 : =
IN DIENS GENEEM EN ONTSLAAN _ENGAGEMENTS AND DISCHARGES
Dicllmﬁs- i N A L Datum i Certiﬁ-t._ N ; 0 0 B i Datgb
sertifi- Pas- | Naam van in dtum | cate o Pass | Name o CCU= | oy oo | 5 R0 of
kaat- | nommer| werknemer| BErOeP |- Loon | qio o | o laan | service | Neo. - employee | pation | WAEE. (CIBasEl  dis-
mommer:| i o oo RRR geneem .| - . "~ No. o I fof | charge
WERKNEMERS WAT HEF-  WERKNEMERS SE SKAAL | FMPLOYEES LIABLE FOR | EMPLOYEES" SCALE DF

FINGS MOET BETAAL VAN BYDRAES

CONTRIBUTIONS® /

| e ik DR

)\ 27

* Kyk klousule 18 van die_ Ooreenkoms,

Getal valgensmngste op_ T Arba_:iders-.{ L 2'pr er week| Number as per last return _.._. )| ‘Labourers..... ;. 2¢ per week.
BAWC......... EEREREE e oo ' . Add: Engagements....;.. .| All other employees 3¢.per week.
Plus: . Getal - in-. diens. Alle ander werk- . _ || EMPLOYER’S CONTRIBU-
geneem....... teverss el Demers........ 3c per week- Totdlsveins ol 7 FION e
; g TMAAL - WERKGEWER SE BYDRAE';. ILess: Discharges..... et Rt & A ]k Bl
i 2 e 2 > T ike amount
Mii! Getal ontslaan. v, . o : : S T W izoniss
Ekwivalente bedrag, Numbee At deieof. i =, R
Getal op die datum van-+ - | - . ¢ BE SRR ey
hierdie opgawe..,.... . e A R
_ HEFFINGS BETAALBAAR * N--_ ber of - B T :
T = Deductions* | .
Getal® N R — employees ) Em--|. Em- .
" werknemers | | .| Aftrekkings* | werk. | Werk- e ol ployees' | ployers"| . . -

b P .| nemers | gewers ¢ . Week. - :|-contri- | contri~- | Total
Week. | .- - . se | . se Totaal : . - | ending | At 2c | At 3c | butions | butions | - -
eindi- - - Teen | Teen. bydl‘aes bydl‘aes v At 2c| At 3¢ . per per 3 e S | -

Teen | Teen | gende |2cper|3cper ' week | week

2c 3¢ week [week | R ¢| R ¢| R c R ¢/l R ¢ R ¢
Hierby tiek. . ..... R, — Cheque herewith. ..., R

* Vide section 18 of the Agreement.
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: KENNISGEWINGS
Beroep beteken die soort werk wat deur die werkunemer gedoen
word, by. indoping, verpakking, meng, ens.
Die oorspronklike opgawe imoet aan die Sekretaris van die Raad
gestuur word. Die duplikaat moet gehou word vir voorlegging by
Jatere inspeksies. .
. As daar te min ruimte op hierdie vorm is, verskaf asseblief aan-
vullende getikte Iyste.
Volledige lyste van werknemers moet slegs by die eerste indiening
van hierdie vorm verskaf word.
Die daaropvolgende lyste hoef alleen die getalle in diens geneem en
ontslaan te meld. = ' . 5

AAMHANGSEL B

VIR DIE LEKKERGOEDNYWERHEID

(JOHANNESBURG)

(Gerif*.gistreer kragtens die Wet op Nywerheidsversocning, 1956.)
. Possus 4172,

: JOHANNESBURG.

NYWERHEIDSRAAD

i

DIENSSERTIFIKAAT

Naam van werkgewer
Volle naam van werknemer..
Beroep . sno :
Indien werknemer ongekwalifiseer is, meld totale getal voltooide
maande ondervinding in huidi?{; beroep in die Nywerheid as geheel:
. ....maande. i

Datum in diens getree.......
Datum van diensbe€indiging...
Loon by uitdienstreding: Loon

R

Verlofgeld betaal: R.... vir.

Laaste verhogingsdatum

No. van sertifikaat van laaste werkgewer. : -
Getal dae betaalde siekteverlof van 1 Januarie 19_...., tot op die

dae verlof.

datuim van hierdie sertifikaat

Handtekening van werkaemer . Handtekenjng van werkgewer

Datim van uitreiking. . . Nommer
_ _ - AANHANGSEL C .
NYWERHEIDSRAAD VIR DIE LEKKERGOEDNYWERHEID
) (JOHANNESBURG) :

KENNISGEWING VAN DIENSBEEINDIGING

Aall J
Hierby gee ek een week kennis [wat loop van..
(dag van die week) die van.
van my/u diensbeindiging.

19.....]

Handtekening -
Datum ;

Handtckening van ontvanger.

As ontvanger se handtekening nie verkry kan word nie, meld redes

e ——T R T T ————— W T A ek

"No. R. 487

; 11941 ;
LEKKERGOEDNYWERHEID, JOHANNESBURG

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, dat die bepalings van die
QOoreenkoms en kennisgewing in verband met die Lekker-
goednywerheid, gepubliseer by Goewermentskennisgewing
R. 486 van 30 Maart 1972, oor die algemeen vir
werknemers wie se werkure en besoldiging ten opsigte van
oortyd, openbare feesdae en werk op Sondae en openbare
feesdae daarby gereél word, nie minder gunstig is nie as
die desbetreffende bepalings van genoemde Wet.

M. VILJOEN, Minister van Arbeid.
18

_ 30 Maart 1972
WET OP FABRIEKE, MASJINERIE EN BOUWERK,

. S . NOTES . .
Occupation means the type of work performsd by employee, €.g.
dipping, packing, mixing, etc.

2, The original return should be forwarded to the Secretary of the

Council. The duplicate copy must be retained for production at.
. subsequent inspections. :

. If insufficient space is provided'on' tha form, please submit supple-
mentary typed lists. )

Faull lists of employees are required on th2 first submissien of this -
form only.

Subsequent lists merely to-indicate engagements and dischargas-’

ANNEXURE B

INDUSTRIAL COUNCIL FOR THE SWEETMAKING
INDUSTRY (JOHANNESBURG)

Act, 1956)

P.O. Box 4172
Johannesburg

CERTIFICATE OF SERVICE

Name of employer
Full name-of employee...

(Registered under the Industrial Conciliation

Cecupation . ; (Pass NO.) e i
If employée is unqualified, state total completed months of experience -

in present occupation in the Industry as a whole ... months.
Date commenced service : :
Date service terminated :
Rate of pay at time of leaving: Wage
Leave pay paid: R.. for....
Date of last increase. : ;

Number of certificate produced by employee from tast employer..........
Number of days paid sick leave during period 1 January 19, "
to the date of this certificate

i :
days’ leave due.

" Employer’s signature

Eniployee’s signature _
- ' . Number.

Date of issue

ANNEXURE C

INDUSTRIAL COUNCIL FOR THE SWEETMAKING
INDUSTRY (JOHANNESBURG)

NOTICE OF TERMINATION OF EMPLOYMENT

To

I hereby tender one week’s notice [commencing OM.. o sa
(day of week) the of i .
to terminate my/your employment.

5 Signature

‘PDate. -

Signature of recipient
_ If signature of recipient cannot be obtained, state reasonS. .o

No. R. 487 30 March 1972

FACTORIES, MACHINERY AND BUILDING WORK
' - ACT, 1941

SWEETMAKING INDUSTRY, JOHANNESBURG

I, Marais Viljoen, Minister of Labour, hereby in terms
of section 22 (1) of the Factories, Machinery and Building
Work Act, 1941, declare the provisions of the Agreement
“and notice relating to the Sweetmaking Industry, published
under Government Notice R. 486 of 30 March 1972,
to be, on the whole, not less favourable to the employees
whose hours of work and remuneration in respect of
overtime, public holidays and work on Sundays and -
public holidays are regulated thereby, than the relative .

cprovisions of the said Act.

M. VILJOEN, Minister of Labour.
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P Maak'gebmik van die . . .

Posspaarbank!

- Dit verskal ongeéwenaarde sekuriteit, geheimhouding. en fasiliteite vir

deposito’s en opvragings.
Die eerste deposito hoef nie meer as 10¢ te wees nie.

- Die rentekoers op lopende rekeﬁings is 4% per jaar bereken op die maande-
likse balans. Rente tot R200 per jaar is belastingvry.

Bedrae in eenhede van R200 mag vir beieggiﬁg in Spaarbanksertifikate oorgedra
word. Sodanige beleggings verdien rente teen 'n koers van 5:% per jaar,

en word op | Januarie en | julie van elke jaar in die beléer se lopende rekening
- gestort. Rente tot R400 per jaar is belastingvry.

Déposito’s en opvragings kan gedoen word by enigeen van meer as
1,680 poskantore in die Republiek van Suid-Afrika en Suidwes-

Afrika, afgesien van waar die rekening. oorsp'ronkl_ik geopen is.

Use.“z‘he . e

Post Office Savings

It provides unrivalled security, secrecy and facilities for deposits and with-
drawals. : :

The first deposit need be no more than 10c. -

The rate of interest on current accounts is 4% per annum calculated on the
monthly balance. Interest up to R200 per annum is free of income tax.

Amounts in units f R200 may be transferred from current accounts for inyest-
ment in Savings Bank Certificates. Such investments earn interest at the rate
of 5% per annum, and is credited to the investors current account on the Ist
January and Ist July of each year. Interest up to R400 per annum is free of income
tax.

Deposits and withdrawals can be made at any one of more than
1,600 post offices in the Republic of South Africa and South West
Africa, irrespective of where the account was originally opened.

b M o L o v el o i *
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DEPOSITO’S EN OPVRAGINGS KAN GEDOEN |
'WORD BY ENIGEEN VAN MEER AS 1,600 POS- |
' KANTORE IN DIE REPUBLIEK VAN SUID-AFRIKA |
EN SUIDWES-AFRIKA, AFGESIEN VAN WAAR U
REKENING OORSPRONKLIK GEOPEN IS,

I\l asionale Jpaarsertifikate

Savings' C’erﬁﬁcai‘es
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BN

m TEREST PER A N N UM
. in THE R
POST. OFF CE SAVIN L . BA

DEPOSITS AND WITHDRAWALS 'CAN BE MADE
AT ANY ONE OF MORE THAN 1,600 POST OFRFICES

L INTHE REPUBLIC OF SOUTH AFRICA' AND SOU
WEST AFRICA, IRRESPECTIVE OF WHERE YOUR

P ACCOUNT WAS ORIGINALLY OPENED.

"?“‘w--— ey S & :\'-;: ._',_..'-T-'--:._“ - ' . :_ e e

Swr Tyd en Geid G@brmk Frankeermasmene
Save Time and Money, Use Frankmg Machines

g |
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Nuttige wenke—~

w N

e

'. 9,

" . oomblik teruggehou word
-lO." traging veroorsaak. - - -

Adresseer alle posstukke volledig,
duidelik en sonder misleidende afs
kortings.

Plaas u eie adres agterop die koevert of
omslag. - = = ;
Moenie muntstukke of ander harde
artikels in briewe insluit nie.

Gebruik posorders of poswissels wanneer

geld deur die pos gestuur word.

Verpak pakkette behoorlik, Gebruik.
sterk houers en dik papier en bind dit -

stewig vas. r

Maak “seker- dat die: posgeld ten volle |
'vooruitbetaal is. ' :

Plak die posseéls in die boonste regter=

‘hoek van die koevert of omslag.

Verseker u - pakkette en registreer

waardevolle  briewe. Dokumente -wat - -
& koste vervang kan word,

slegs teen ho _
moet verkieslik verseker word.

Pos vroegtydig en dikwels gedurende die
die laaste
kgn. vers .

dag. Posstukke wat tot op

Verstrek u volledige posadres aan u

korrespondente asook u posbusnommer - -'

= waar van apepasslng.

1

Useful Hints—

[

preferably be insured. -

-Post early.and often durlng th§ day;
- Mail - hel

Address ail mail fully, clearly and without
misleading abbreviations.

Place your own address on the back of the
envelope or wrapper.

Do not enclose coins or other hard
objects in letters. .

Send . remittances by Postal Order or
Money Order.. '

Pack parcels properly, using strong con=

- tainers and heavy paper. Tie ‘securely,

Prepay postage fully. g e
Place. postage stamps In the upper right

~hand corner of the envelope or wrapper.. -

Insure your parcels and register valuable
letters, Documents which can only
be replaced at considerablé cost should

Mail - until the last moment may -
cause delay, ' - "

Give your correspondents your correct '_
post office address including your box

" number where applicable. .
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