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DEPARTEMENT VAN ARBEID 

No. R. 1676 . 22 ‘September 1972 

WET OP NYWERHEIDSVERSOENING, 1956 

TEKSTIELNY WERHEID, REPUBLIEK VAN 
SUID-AFRIKA 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby— 

(a) kragtens ; artikel 48. (1) (a) van die Wet op Nywer- 
* heidsversoening, 1956, ‘dat die bepalings van die Oor- |. 

eenkoms wat in.die Bylae hiervan verskyn en op die 
Tekstielnywerheid betrekking het, met ingang van die | - 
tweede Maandag na die datum van publikasie van 
‘hierdie kennisgewing en vir die tydperk wat op 26 Julie 
1975 eindig, bindend is vir die werkgewersorganisasie 
en, die vakvereniging wat genoemde Ooreenkoms aan- 
gegaan het en vir die werkgewers en werknemers wat 
lede van genoemde organisasie of vereniging is; 

' (b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
_ die bepalings van genoemde Ooreenkoms, uitgesonderd 
_dié vervat in klousules 1 (1), 2, 5 (6) Gi) en (ii), 17 
en 20, met ingang van die tweede Maandag na die 
datum van publikasie van hierdie kennisgewing en vir 
die tydperk wat op 26 Julie 1975 eindig, bindend is 
vir alle ander werkgewers en werknemers as dié genoem 
in paragraaf (a) van hierdie kennisgewirig, wat betrokke 
is by of in. diens is in genoemde Nywerheid i in die 
Republiek van Suid-Afrika; en 

(c) kragtens artikel 48 (3) (a) van genoernde Wet, dat | 
die bepalings van gencemde Ooreenkoms, uitgesonderd 
dié vervat in klousules 1 (1), 2, 5 (6) Gd en (ii), 17. 
en 20, met ingang van die. tweede Maandag na die. | 
datum van publikasie van hierdie kennisgewing en vir 
die tydperk wat op 26 Julie 1975 eindig, in. die Repu- 
blieck van Suid-Afrika mutatis mutandis bindend is vir 
alle Bantoes in diens in genoemde Nywerheid by dié 
werkgewers vir wie enigéen van genoemde bepalings ten 
opsigte van werknemers bindend is en vir daardie 
werkgewers ten opsigte van Bantoes in hul diens. 

M. VILIOEN, Minister van Arbeid. 
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‘DEPARTMENT. OF LABOUR © 

No. R: 1676 - 22 September 1972 

INDUSTRIAL CONCILIATION ACT, 1956 

TEXTILE INDUSTRY, REPUBLIC OF 
SOUTH AFRICA . 

I, Marais Viljoen, Minister of Labour, hereby— 
(a) in terms of section 48 (1) (a) of the Industrial 

Conciliation Act, 1956,.declare that the provisions of 
the Agreement which appears in the Schedule hereto 
and which relates to the Textile Industry, shall be 
binding, with effect from the second Monday after the’ 
date of publication of this notice and for the period 

- ending 26 July 1975, upon the employers’ organisation 
and the trade union which entered into the said Agree- 
ment and upon the employers and employees who are 

' members of the said organisation or union; 

(b) in terms of section 48 (1) (b) of the said ‘Act, 
declare ‘that the provisions of the said Agreement, 
excluding those contained in clauses 1 (1), 2, 5 © 

* Gi and (iii), 17 and 20, shall be binding, with effect 
from the second Monday after the date of publication 
of this notice and for the period ending 26 July 1975, 
upon all employers and employees other than those 
referred to in paragraph (a) of this notice, who are 
engaged or employed in the said Industry in the 
‘Republic of South Africa; and 

‘(c) in terms of section 48 (3) (a) of the said Act, 
declare that in the Republic of South Africa and with 
effect from the second Monday after the date of publica- 
tion of this notice and for the period ending 26 July 
1975, the provisions of the said Agreement excluding 
those contained in clauses 1 (1), 2, 5 (6) Gi) and (iii), 17 
and 20, shall mutatis mutandis be binding upon all 
Bantu employed in the said Industry by the employers 
upon whom any of the said provisions are binding in 
respect of employees and upon those employers. in 
respect of Bantu in their employ. 

‘M. VILJOEN, Minister of Labour. 

1—3660 .
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BYLAE 

NASIONALE NYWERHEIDSRAAD VIR DIE TEKSTIEL- 

NYWERHEID VAN DIE REPUBLIEK VAN SUID-AFRIKA 

OCOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, Wet 28 van 1956, 

aangegaan deur die 

National Textile Manufacturers’ Association 

(hierna die “werkgewers” of “werkgewersorganisasie” gencem), 

aan die een kant, en die . : 

Textile Workers’ Industrial Union (South Africa) 

(hierna die “werknemers” of “vakvereniging” genoem), aan die 

ander kant, , 

wat die partye is by die Nasionale Nywerheidsraad vir die 

Tekstielnywerheid van die Republiek van Suid-Afrika. 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(1) Die bepalings van hierdie Ooreenkoms moet in die 

Republiek van Suid-Afrika nagekom word deur alle werkgewers 

wat lede van die werkgewersorganisasie is en wat by die Tekstiel- 

nywerheid betrokke is, en deur 

vakvereniging is en in daardie nywerheid in diens. is... 

(2) Gndanks die bepaiings van subklousule (1), is die bepalings 

van hierdie Ooreenkoms sicgs van toepassing op werknemers vir 

‘ wie lone in hierdie Ooreenkoms voorgeskryf word. 

2, GELDIGHEIDSDUUR VAN OOREENKOMS 
Hierdie Ooreenkoms tree in werking op dié datum wat die» 

Minister van Arbeid kragtens artikel 48 van die Wet vasstel, en 

bly van krag tot 26 Julie 1975 of vir dié tydperk wat hy bepaal. 

°3, WOORDOMSKRYWING - — 

(1) Alle 
isi die Wet omskryf word, het dieselfde betekenis as in die Wet; 

waar daar van ‘n wet melding gemaak word, word ook aile 

wysigings van sodanige wet bedoel, en-tensy die “teenoorgesielde 

blyk, omvat woorde wat 
yooris, tensy onbestaanbaar viet dié samehang, beteken— 

“Wet” die Wet op Nywerheidsversoening; Wet 28 van 1956; 

“afdeling komberse en reiskomberse” dié afdeling van die 

Tekstielnywerheid wat -in paragraaf (a) ().en (i) in die, 

comskrywing daarvan bedoel word; _ SO —— 

- “afdeling seil en’ seildock, séilband 
van die Tekstieinywerheid wat in paragraaf (c) in die woord- 

omskrywing daarvan genoem word; an 

“los werknemer” ’n werknemer ¥ 
week by dieselfde werkgewer in diens is; : 

“Raad” die Nasionale Nywerheidsraad vir die Tekstielnywer- 

heid van die Republick van Suid-Afrika; 
“dag” ’n tydperk van 24 agtereenvolgende ure, 

die tyd waarop die werknemer begin om die ure te werk wat in 

klousule 6 (1) voorgeskryf word; ~ : eS : 

“noodtoestand” ’n toestand buite die werkgewer se beheer; © 

“bedryfsinrigting” ’n perseel waarin of in verband waarmee een 

of meer werknemers in die Nywerheid in diens is; 

“ondervinding”, behalwe waar dit elders spesifiek bepaal word, 

die totale dienstydperk of -iydperke wat ’n werknemer gehad het 

in sy besondere beroep of hoedanigheid, hetsy in die Nywerheid 

of elders, na gelang van die geval; 
“yoorman” ’n werknemer wat aan 

cefen en wat daarvocr verantwoordelik is dat hulle bul pligte 

doeltreffend verrig; oO . ‘ 

“afdeling vlok en vilt” dié afdeling van die Tekstielnywerheid 

-wat in paragraaf (d) (), Gi en Gii) in die woordomskrywing 

daarvan genoem word; : 

“qurloon” die weekloon gedeel deur 46; 
“Nywerheid” die Tekstielnywerheid; 

“afdeling kafferbaai” daardie gedeelte van die Tekstieinywerheid 

‘wat in paragraaf (b) (@ en (ii) in die woordomskrywing daarvan 

genoem word; 
“bestuurder” ’n werknemer wat deur ‘n werkgewer belas is met 

die algemene toesig oor, verantwoordelikheid vir, en bestuur van 

die werksaamhede wat op die perseel van ’n fabriek verrig word, 

en van die werknemers wat daarby betrokke is; ‘ 

“masjienbediener” ’n werknemer wat ‘n masijien ‘bedien maar 

van ‘wie nie verwag word om belangrike werktuigkundige verstel- 

werk of belangrike herstelwerk te doen nie; 

4 “maandjoon” die weekloon vermenigvuldig met vier en een- 

erde; | . 

“stikwerk” °n stelsel waarvolgens °n werknemer se besoldiging 

gebaseer word op die hoeveelheid of opbrengs van die werk wat 

hy verrig het, en dit word geag enige stelsel van aansporings- 

of produksiebonusbetalings of aanvullende loonbetalings in te 

sluit; : : 
“stukwerker” ’n werknemer wat stukwerk verrig; 

2 

alle werknemers wat lede van. die. 

die hoof staan van die werk-- 

nemers in:’n bedryfsinrigting, wat beheer oor dié werknemers wit- | 

uitdrakkings wat in hierdie Ooreenkoms gebesig en : 

die manlike geslag aandui, ook vroue; 

woord- ; 

en ‘growwe seil” .dié afdeling : 

. es ae : ¢ ‘ 
wat vir hoogstens drie dae in ’n- 

bereken vanaf 

SCHEDULE 
“THE NATIONAL INDUSTRIAL COUNCIL FOR THE TEX- 
TILE MANUFACTURING INDUSTRY OF THE REPUBLIC 
OF SOUTH AFRICA ‘ 

‘ AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, Act 28 of 1956, made and entered into by and between the 

National Textile Manufacturers’ Association 

(hereinafter referred to as the “employers” or ‘the “employers’ 
organisation”), of. the one part, and the , 

Textile Workers’ Industrial Union (South Africa) 

(hereinafter referred to as the “employees” or the “trade union”), 

‘of the other part, - . 

“being parties to the National Industrial Council for the Textile 

_Manufacturing Industry of the Republic of South Africa. _ 

1. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the 

Republic of South Africa’ by all employers who are members 

of the employers’ organisation and .are engaged in the Textile 

Manufacturing Industry, and by all employees who are members 

| Of the trade union and are employed in ihe Indusiry. 

" (2) Notwithstanding the provisions of subclause (1), the terms 

of this Agreement shall apply only in respect of employees for 

whom wages are prescribed in this Agreement. 

"2, PERIOD OF OPERATION OF AGREEMENT - 

This Agreement. shall. come into operation on such date as 

may be-fixed by the Minister of Labour in terms of section 48 

of the Act, and shall remain in force until 26 Tuly 1975 or for 

such period as may be determined by him. : - 

- 3. DEFINITIONS 
_ (t) Any expressions appearing in this Agreement which are 

defined in the Act shall have the same meaning as.in‘the Act; any 

reference to an act shall include any amendment of such 

Act and unless the contrary. intention appears, words . importing 

the masculine gender shall include females; further, unless incon- 

sistent: with the context, — oo, see 

“Act” means the Industrial Conciliation Act, Act 28 of 1956; 

“blanket and rugs section” means’ that section of the Textile 

Manufacturing Indusiry referred to in paragraph (a) @ and (Gi) 

in-the definition thereof; .. - SS an 

“canvas and duck, tapes and webbing section” means that 

section, of the Textile Manufacturing Industry referred to in para- 

graph (c) of the definition thereof; co De 

” “Casual employee” means an employee.who is employed. by the 

same employer on not more than three days in any week; : 

“"*Council” means the National Industrial Council for the Tex- 

tile Manufacturing Industry of the Republic of South Africa; 

. “day” means each period of 24. consecutive hours. calculated 

from the time the employee commences to work the hours pre- 

scribed in clause 6 (i); . Lo. 
“emergency” means circumstances beyond the employer’s con- 

trols. 
: “establishment” means any premises in or in connection with 

which one or more employees are employed in the Indusiry; 

“experience” means, save as elsewhere specifically provided, 

the total period or periods of employment which an employee 

has had in his particular occupation or designation whether in 

the Industry or elsewhere as the case may be; 

“foreman” means an employee who is in. charge of the 

employees in an establishment, who exercises control over such 

employees and who is responsible for the efficient performance 

by them of their duties; . , 

“flock and felt section” means that section of the Textile 

Manufacturing Industry referred to in paragraph (d) (), (i) and 

Gii) in the definition thereof; : : 

“hourly rate” means the weekly wage divided by 46; 

“Industry” means the Textile Manufacturing Industry; _ 

“kaffir sheeting section’ means that section of the Textile 

Manufacturing Industry referred to in paragraph (6) @) and (i) 

in the definition thereof; 
“manager” means ai 

the overall supervision over, responsibility for, 

the activities carried on in the premises of a factory, 

employees engaged therein; . 

- machine attendant” means any employee who attends to a 

‘machine but who is not required to make any major mechanical 

adjustment or effect any major repairs; - 

“monthly rate” means the weekly wage multiplied by four and 

one-third; 
“piece-work” means any system under which an empileyee’s 

remuneration is based upon the quantity. or output of work done 

and shail be deemed to include any system of incentive or pro- 

duction benus payments or supplementary wage payments; 

employee charged by the employer with 
and direction of 

and of the   “niece-worker” means an employee who is engaged on piece- 

work; : : :
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“besoldiging” die betaling in geld of in natura of in geld sowel 
as in natura wat aan iemand gedoen word of aan hom verskuldig 
is, wat op weike wyse ook al uit diens voorispruit; . . 

“senior bestuurs-, professionele, tegniese en administratiewe per- 
soneel” werknemers wat deur die werkgewer belas word met die 
verrigting van werk wat verantwoordelikheid meebring vir die 
neem van besluite van ‘administratiewe, professioncle cf tegniese 
aard in: dié bestuur van die fabriek se werksaamhede; 

“korttyd” °n tydelike vermindering van die getal gewone werk- 
ure as gevolg van ’n handelslapte, ’n tekort aan grondstowwe, die 
onklaarraking van uitrusting of masjinerie of ’n ander onvoorsiene 
noodgeval, of die vervanging van ’n flensroller aan ’n weefgetou; 

“onderbestuurder” ’n werknemer wat deur ’n werkgewer belas 
is met die toesig.oor, verantwoordelikheid vir en bestuur van die 
werksaamhede van ’n departement, afdeling of seksie van die 
werksaamhede van ’n fabriek wat in so ’n departement, afdeling' 
of seksie verrig word en van die werknemers wat daarin werk- 
saam is; 

“taakwerk” ’n bepaalde hoeveelheid werk wat ’n werknemer 
binne ’n sekere tyd moet voltcoi in opdrag van ’n werkgewer of 
sy verteenwoordiger; : 

“Tekstielnywerheid” die gesamentlike onderneming waarin 
werkgewer en werknemer vir enigeen. van die volgende doeleindes’ 

-met mekaar geassosieer is: / 

_ (a) @ Die vervaardiging, hetsy in die geheel of gedeeltelik 
en volgens enige metode van welke aard ook al, van alle -klasse 
komberse, kombersstof, reiskomberse en tjalies, ‘hetsy effe of 

_gepluis of -gekleur of andersins -behandel, en met inbegrip van 
alle werksaambede wat in die loop van die vervaardiging daarmee- 
-gepaard gaan en daaruit voortvioei; . 

(ii) die vervaardiging; volgens enige metode van 
ook al, met inbegrip van alle werksaamhede wat in die loop. van 
vervaardiging daarmee gepaard. gaan en daaruit voortvioei, van 
garing vir verkoop of volgens opdrag, indien dié garing, in dis 
geval van kamgaring, kaardgaring of mengelgaring, wanneer dit 
finaal geweeg word, na maat 2500 jaart.of minder per Engelse 
pond (avoirdupcis) is, of in die geval van ander gating, 4000 

, Jaart of minder per Engelse pond (avoirdupois), vir gebruik by die 
_vervaardiging van die artikels genoem in-paragraaf (a) (i); uit- 
gesonderd wanneer sodanige garing deur die vervaardigers daar- 
van verkoop word vir die doel om ander artikels daarmee te 
vervaardig as dié wat in subparagraaf (i) hiervan gespesifiseer 

word; . 

(b) @) die vervaardiging, hetsy in die geheel of gedeeltelik, en 
volgens enige metode van welke aard ook al, van kafferbaai, hetsy 
effe of gepiuis of gekleur of bedruk of andersins behandel, en 
met inbegrip van alle werksaamhede wat in die loop van ver- 
vaardiging daarmee gepaard gaan en daaruit voortvloei; 

(ii) die. vervaardiging; volgens enige metode van welke aard 
cok al, met inbegrip van alle werksaamhede wat in die loop van 
vervaardiging daarmee gepaard gaan en daaruit voortvleci, van 
garing, vir verkoop of volgens opdrag, indien dié garing, wan- 
neer dit finaal geweeg word, na maat 4000 jaart of minder 
per Engelse pond (avoirdupois) is, en vir gebruik by die 
vervaardiging van kafferbaai, maar nie wanneer die garing deur 
die vervaardigers daarvan verkoop word vir die doel om ander 
artikels te vervaardig as dié wat in subparagraaf (i) hiervan 
gespesifiseer word nie; 

(c) die kettingskering, weef en/of afwerk van seil en seildoek, 
seilbande en growwe seil volgens enige metode van welke aard 
Gok al, en alle werksaamhede wat in die loop van dié bedrywig- 
hede daarmee gepaard gaan en daaruit voortvloei: 

_ @) @ die vervaardiging van vlokwatte, gepapte watte, opstop- 
sel en ondervilt velgens enige metode van welke aard ook al, 
met inbegrip van alle werksaamhede wai in die loop van ver- 
vaardiging daarmee gepaard gaan en daaruit voortvioei: - 

(i) die vervaardiging van vilt volgens enige metode van welke 
aard ook al, met inbegrip van alle werksaamhede wat in die 
loop van vervaardiging daarmee gepaard gaan enfof daaruit 
voortvloei; 

(iil) die vervaardiging van verbandwatte of watte volgens enige 
metode van welke aard ook al, met inbegrip van alle werksaam- 
hede wat in die loop van vervaardiging daarmee gepaard gaan 
en daaruit voortvloei; 

“tydwerker” ’n werknemer wie se besoldiging slegs op ’n tyd- 
grondslag bepaal word; 

“loon” dié gedeelte van die besoldiging wat in geld aan ’n 
werknemer betaalbaar is ten opsigte van sy gewone werkure in 
Klousule 6 bedoel en soos vir hom voorgeskryf in klousule 2 van 
Aanhangsels A, B, C en D, of, waar °n werkgewer gereeld ’n 
hoér bedrag aan sy werknemer betaal as dié wat ten opsigte van 
die gewone werkure voorgeskryf word, dié hoér bedrag; 

“wag” *n werknemer wat persele of ander eilendom bewaak, en 
omvat ’n hekwagiter. ‘ 

(2) Wanneer ‘n werknemer vir die toepassing van hierdie Oor- 
eenkoms geklassifiseer word, word hy geag in dié klas te wees 
waarin hy uitsluitlik of hoofsaaklik in diens is, 

welke -aard | 

  

“remuneration” means any payment in money or in kind or 
both in money and in kind, made or cwning to any person, 
which arises in any manner whatscever out of employment; 

“senior managerial, professional, technical and administrative 
personnel”. means employees who are charged by the employer 
with the performance of work entailing responsibility for taking 
decisions of an administrative, professional or technical character 
in the conduct of the activities of the factory; ‘ 

“short-time” means a temporary reduction in the number of 
ordinary hours of work due to slackness of trade shortage of 
raw materials, a breakdown of plant or machinery or other 
unforeseen emergency or the changing cf 2 beam on a loom; 

““submanager” means an employee charged by the employer 
with the supervision over, responsibility for the direction of the 

‘activities of a department, division or section of the activities of a 
factory carried on’ in such department, division or section and 
of the employees engaged therein; 

“iask-work” means the setting by an employer or his repre- 
sentative to an employee of a definite quantity of work to be 
performed by such employee in a specified time; 

“Textile Manufacturing Industry” means the joint enterprise in 
which employer and empidyée are associated for any of’ the 

_ following purposes! 

{a) @) The manufacture, either in whole or in pari and by any 
process whatsoever, of all classes of blankets, blanketing, travel- 
ling rugs and ‘shawls, whether plain or raised or dyed or 
otherwise treated, and ‘including ‘all operations incidental to 
and consequential thereon in the.course of such manufacture; 

(ii) the manufacture by any. process whatsoever, including 
all .operations incidental to and consequential thereon in the 
course of such manufacture,-of yarns for sale or on commission, 
if such yarns in the final weight in the case of .worsted, woollen 
or mixed yarns, measure 2 500 yards or Jess to the English pound 
(avoirdupois), or. in the case of other yarns, 4000 yards or less 
to the English pound (avoirdupois), for use in the manufacture 
of the articles reférred to in paragraph (a) (i), except where 
such yarns are sold by the manufacturers thereof for the pur- 
pose of manufacturing articles other than those specified in sub- 
paragraph (i) hereof; 

(>) @) the manufacture, either in whole or in part and by any 
process whatsoever, of kaffir sheeting, whether plain er raised or 
dyed or printed or otherwise treated, and including all operations 
incidental to and consequential thereon in the course of such 
manufacture; 

(i) the manufacture, by any process whatsoever, including all 
operations incidental to and consequential thereon in the course 
of such manufacture, of yarns for sale or cn commission if such 
yarns, in the final weight, measure 4000 yards or jess to the 
English pound (avoirdupois), and for use in the manufacture of 
kaffir sheeting but not where such yarns are sold by the manufac- 
turers thereof for the purpose of manufacturing articles other 
than those specified in subparagraph (i) hereof; 

{c) the warping, weaving and/or finishing of canvas and duck, 
tapes and webbing by any process whatsoever and all operations 
incidental to and consequential thereon in the course of such 
activities; 

(d) () the manufacture of flock, wadding, sized wadding, pad- 
ding, underfelt, by any process whatsoever, including all opera- 
tions incidental to and’ consequential thereon in the course of 
such manufacture; 

(H) the manufacture of felt by any process whatsoever, includ- 
ing all operations incidental to and/or consequential thereon in 
the course of such manufacture; : 

(iii) the manufacture of medical wadding or cotton wool by 
any process whatsoever, including ali cperations incidental to 
and consequential thereon in the course of such manufacture. 

“time-worker” means an-employee’ whose wage is determined 
on a time basis only; . 

“wage” means that portion of the remuneration payable in 
money to an employee in respect of his ordinary hours of work 
referred to in clause 6 and as prescribed for him in clause 2 of 
Annexures A, B, C and D or where an employer regularly pays 
an employee in respect of such ordinary hours of work an amount 
higher than that prescribed, it means such higher amount; 

“watchman” means an employee engaged in guarding premises 
or other property, and includes a gatekeeper. 

(2) In classifying an employee for the purpose of this Agree- 
ment, he shall be deemed to be in that class in which he is 
wholly or mainly employed.
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4. BESOLDIGING . 
(1) Geen werkgewer mag aan enigeen van sy werknemers wat 

betrokke is by werksaamhede wat deur die betrokke klousules 

wan Aanhangsels A, B, C en D gedek word, laer lone betaal 

as dié wat in die ‘betrokke aanhangsel voorgeskryi word nie. 

Alle werknemers wat ingevolge meer as een van die Aanhangsels 

A, B, Cen D op een bepaalde dag in diens is, moet vir daar- 

die dag teen die hoér besoldiging- of loonskaal betaal word. 

~ Ondanks andersluidende bepalings in hierdie’ Ooreenkoms kan 

_ vroue, uitgesonderd 
uitsluitlik -by die sorteer of uitsoek ‘van lappe betrokké. is, ‘vir 

wie minimum loonskale in Aanhangsel D voorgeskryf is, in 

‘enige klas werk in diens geneem word teen minimum leonskale 

van hoogstens 20 persent minder as die minimum voorgéeskrewe 

tarief: Met dien verstande dat— , 

(a) geen manspersoon wat in 

geémplojeer word deur ’n vrou 
digingstarief as 
werk vervang mag word nie; __ . 

' (b) dié besoldigingstarief wat ’a vrou wat op 30 Julie 1972: 

: in die Nywerheid’in diens is, op daardie tydstip ontvang, nie 

verminder mag word nie en, 
nemer in haar klas werk is en, nadat sy die -Nywerheid verlaat 

het, later na die Nywerheid terugkeer. in dieselfde -klas werk, 

sy weer in diens geneem moet word teen minstens die. besol- 

digingstarief wat op haar Dienssertifikaat as‘ haar loonskaal by. 

- -diensbeéindiging gespesifiseer word; en. os : 

- (c) met uitsondering _ van. vrouc wat. geémplojeer word as | 

. naaldwerksters, spinners, se i 

gingstarief nie minder is nie as die minimum. tarief wat. vir 

‘haar klas werk voorgeskryf is, die getal. vroulike ‘werknémers 

wat ingevolge hierdie subkiousule teen tariewe laer as die voor- 

geskrewe minimum in enige bedryfsinrigting werksaam is, te 

gener tyd meer as 25 persent mag .wees 

- siening in hierdie Ooreenkoms gemaak word. 

(2) Los werknemers.—'n Los werknemer moet vir elke dag of | 

gedecite van ’n dag diens minstens een-vyfde betaal word van 

die hoogste loon wat vir ’n werknemer van sy graad en onder- 

- yvinding voorgeskryf word. - - 

_ (3) ’n Werknemer wat op die datum waarop hierdie Ooreenkoms 

_ gepubliseer word, ’n gunstiger loon ontvang as dié wat vir ’n 

werknemer van sy klas voorgeskryf is, moet steeds minstens dié 

loon ontvang terwyl hy dieselfde’ diens vir dieselfde werkgewer 

. vertig. . oe . 

(4) Kontrakbasis—Die basis van die dienskontrak van .’n werk- 

nemer, uitgesonderd ’n los werknemer, is weekliks, en behoudens 

die bepalings van kiousules 5 (6), 7 en 13 van hierdie Ooreen- 

koms, moet ’n werknemer ten opsigte van ’n week minstens die 

volle weekloon betaal word soos in Aanhangsels A, B, C en D 

- vir °n werknemer van sy klas as tydwerker voorgeskryf, of indien 

hy ’n stukwerker is, as sou hy ‘n tydwerker wees, ongeag of 

hy gedurende daardie week die maksimum getal gewone ure 

wat in klousule 6 (1) van die Ooreenkoms voorgeskryf word, 

“of minder, gewerk het. : , 

(5) Differensiéle loon—(a) ’n Werkgewer wat van ’n lid van 

een graad van sy werkriemers vereis of hom toelaat om vir meer 

as cen uur altesaam op ’n- dag, heisy benewens sy cic werk, of 

in plaas daarvan, werk van ’n ander graad te verrig waarvoor 

(i) ’n hoér loon as dié vir sy eie graad; of 

(ii) ’n stygende loonskaal wat uitloop op ’n hoér loon as 

dié vir sy cie graad; ‘ ‘ 

voorgeskryf word, moet dié werknemer vir al die gewone werk- 

ure van die bedryfsinrigting op daardie dag soos volg betaal: 

(aa) In die geval in subparagraaf () bedoel, vir elke uur teen 

‘n loon gelyk aan die hoér weekloon, gedeel deur die getal 

gewone ure wat daardie werknemer in ‘n week werk; 

(ab) in die geval in subparagraaf (ii) bedoel, vir elke uur teen 

’*a-loon gelyk aan die weekloon wat vir ’n werknemer van sy 

klas voorgeskryf word, plus 30 persent, gedeel deur die getal 

gewone ure wat daardie werknemer in ’n week werk: Met dien 

-yerstande dat so ’n werknemer nie ten opsigte van die dag 

waarop hy sodanige werk verrig, op ‘n totale bedrag- geregtig 

is wat groter is as die bedrag wat aan ’n gekwalifiseerde werk- 

nemer in sodanige hoér klas verskuldig sou gewees het nie: 

Voorts met dien verstande dat indien die enigste verskil tussen 

klasse op ondervinding, geslag of ouderdom berus, die bepalings 

van hierdie subklousule nie van toepassing is nie. 

_(b) Wanneer van ‘n deeltydse bestuurder van ’n motorvoertuig . 8 
vereis of hy toegelaat word om ’n motorvoertuig vir meer as 

twee uur op ’n dag te. bestuur, moet hy ten opsigte. van daar- 

die dag minstens die voorgeskrewe loon vir ’n bestuurder van 

’a motorvoertuig betaal word. 

(6) Berekening van lone—{(a) Die uurloon. van *n werknemer 

is sy weekloon gedeel deur 46. ; 
(b) Die maandioon van ’n werknemer is sy weekloon verme- 

nigvuldig met 4}. : . 
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vroulike klerke en vroulike werknemers wat . 

enige spesificke klas werk 
teen ‘n-laer minimum besol- | 

dié wat aan die man-betaalbaar is, in sy Klas: 

indien sy ’n gekwalifiseerde werk- 

wewers of diegene wie se besoldi- 

nie van die res -van . 

al die werknemers in daardie bedryfsinrigting vir wie voor- 

  

4, REMUNERATION 

(1) Every employer shall, in relation to any of his employees 
engaged in operations covered by the relative clauses of Annex- 
ures A, B,-C and D, pay not less than the wages prescribed in 
the relevant Annexure... Any employee employed under more 
than one of the Annexures A, B, C and D. on any one day, shail 
be paid for that day at the higher scale of remuneration or wage. 

_. Notwithstanding any provision of this Agreement, female per- 
“sons other than female clerical employees and female employees 
engaged. exclusively. in sorting or picking rags, for whom mini- 
mum rates of remuneration are prescribed in Annexure D, may 

_ be employed on any. class of work at minimum rates of remune- 
ration of not’ more. than 20 per cent less than: the minimum 

| rate prescribed: Provided that— 

(a) no male person employed on any particular class -of work 
shall be replaced in his class‘of work by a female person at 

a lesser ‘minimum rate of remuneration than that payable to 
the male; - a — aa 

(b) no female person employed‘ in the Industry on 30 July 
1972 shall suffer any reduction of her then current.rate of remu- 
neration and if,.being.a qualified employée.in her class of 

work and, having left the’ Industry she subsequently: returns to 
: the Industry in the samé class of work she. shall be re-engaged 

at a rate of remuneration not less than that specified on her 

Certificate .of Service as. her rate of pay at termination of ‘the 

employment; and ° oO . 

(c) excluding female persons employed as sewers, spinners, 

... weavers .or these whose ‘rate. of remuneration is not less ‘than 

the minimum rate prescribed for her class of work,.the number 

of female employees, employed in any establishment in. terms 

of this subclause at rates lower .than the minimum. prescribed 

shall at no time exceed 25 per. cent of the. balance of all 

employees in. that establishment: for whom provision is made 

in this Areement. , : an 

(2) Casual employees——A : casual employee shall be paid, in 

respect of every day, or part.of a day of employment, not less 

than one-fifth of the highest wage. prescribed for an employee 

of his grade and experience. - . . 

(3) An employee, who at the date of ‘publication of . this 

Agreement is employed .at rates of wages. more favourable to 

him than those prescribed for an employee of his class, shall 

continue to receive not.less than such wages whilst performing 

the same service for the same employer. : , we 

(4) Basis of contract—The basis of contract of employment 

of an employee, other than a casual employee, shall be weekly, 

and save as provided in clauses 5. (6), 7 and 13 of this .Agree- 

ment, an employee shall be paid in respect of a week not less than 

the full weekly remuneration’ prescribed in’ Annexures A, B, C 

and-D for an employee of his class as a time-worker. or if a 

piece-worker, as if he were a time-worker, whether ‘he has in 

that week worked the maximum number of ordinary hours 

prescribed in clause 6 (1) of the Agreement or less. - 

(8) Differential wage-—(a) An employer who requires or per- 

mits a member of one grade of his employees to perform for 

longer than one hour ip the aggregate on any day, either in 

addition to his own work or in substitution therefor, work of 

another grade for which is prescribed either— oo 

(i) a wage higher than that of his own grade; or 

(ii) a rising scale of wages terminating in-a wage higher 

than that of his own grade; , - 

-shall pay to such employee a wage for all the ordinary hours of 
work of the establishment on that day— 

(aa) in the case referred to in subparagraph (i), at a rate for 

each hour equal to the higher weely wage divided by the fum- 

ber of ordinary hours worked by such employee in a week; 

(ab) in the case referred to in subparagraph (ii), at a. rate 

for each hour equal to the weely wage prescribed for an 

employee of his class plus 30 per cent divided by the number 

of ordinary hours worked by such employee in a week:,.Pro- 

vided that such employee shall not be entitled to an aggregate 

amount in respect of the day on which he performs such 

work greater than the amount that would have accrued to a 

qualified employee in such higher class: Provided further that 

where the sole difference between classes is based on expe- 

rience, sex or age, the provisions of this subclause shail not 

apply. _ | 
-(b) Whenever a part-time motor vehicle driver is required or 

permitted to drive a motor vehicle for more than two hours on 

any day, he shall, in respect of that day, be paid not less than 

the wage prescribed for a driver of a motor vehicle. . . 

(6) Calculation of wages.—(a) The hourly wage of an employee 

shall be his'weekly wage divided by 46. ot 

) The monthly wage of an employee shall be his weekly 
wage multiplied by 44.
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(c) Behalwe in gevalle waar spesifiek anders in hierdie Oor- 
eenkoms: bepaal word, moet alle loonberekenings met betrek- 
king tot aftrekkings van die weekloon van *n werknemer, tyd- 
‘betalings aan ’n stukwerker of oortydbetaling gebaseer wees op 
die weekloon wat vir ’n tydwerker voorgeskryf is, en breuke - 
van sente in die resulterende berekening moet tot die volgende 
volie sent aangepas word. © 

(7) Verandering van beroep—(a) Wanneer ’n werknemer (uit- 
gesonderd “*n -graad J-werknemer, graad Il-werknemer of nie- 
gespesifiseerde werknemer, gekwalifiseer), wat voorheen ’n beroep 
in die Nywerheid beklee het, in diens geneem word in of oorge- 
plaas word na ’n ander beroep in die Nywerheid, moet hy vir 
*n minimum tydperk van 12 weke minstens die loon ontyang 
waarop hy geregtig was terwyl hy voorheéen'aldus in diens was 
of voor sodanige oorplasing, na gelang van die geval, en daarna 

“die loon. .wat, voorgeskryf is vir die beroep waarin hy aldus in 
diens .geneem ‘word of waarheen hy ;aldus oorgeplaas word. 

(b) Wanneer. ’n graad_I-, graad II- of nie-gespesifiseerde werk- 
nemer, wat in ’n -besondere beroep in die Nywerheid gekwalifi- 
seer is, weer in diens geneem word in. dieselide.beroep of weer 
in diens geneem word in‘of oorgeplaas word na ’n ander beroep 

_in die Nywerheid, moet hy! vir ‘n minimum tydperk van 12 
“weke minstens die loon betadl word. waarop hy geregtig was 

. terwyl -hy voorbeen aldus in diens was of voor sodanige oor- 
plasing, na gelang. van die geval, en daarna minstens die loon 

Wat voorgesktyf is vir ’n werknemer wat gekwalifiseer is in die 
‘beroep waarin hy aldus.weer in diens geneem word of waarna 
hy aldus oorgeplaas word. . 

(8) Nagskoftoelae-—’n Werkgewer moet op die volgende grond- 
‘slag nagskoftoelaes.aan sy werknemers-betaal: 
__...{a),. Waar, daarin. *n fabriek twee skofte in. ’n tydperk van 

. 24. uur gewerk: word, moet alle werkgewers wat tussen 8 nm. . 
en .6 vm. werk, ’n bykomende bedrag van 10 persent van die 
loon betaal word ten opsigte van die tyd wat tussen 8 nm. 
en 6 vm. gewerk is. nn . 

(b) Waar daar in ’n fabriek drie skofte in ’n tydperk van 24 
wur “gewerk ‘word,’ moet: alle werknemers wat: tussen 8-nm. en 
6 vm. werk, *n bykomende bedrag van 10 -persent van die loon 
betaal word ten opsigite van-die tyd’ wat tussen 8 nm.-en 6 vm. 
gewetk is, behalwe dat waar werknemérs weekskofte werk wat 
om die beurt wissel, slegs. vir dié skof wat die grootste tydbestek 
tussen 8 nm. en 6 vm. insluit, ’n bykomende bedrag van 10 
persent betaal. word, bereken vVolgens die loon ten opsigte van 

_-al die. ure. wat gedurende daardie skof gewerk is, maar in die 
geval van twee van die drie skofte wat gelyke tydsbestekke tus- 
sen 8 nm. en 6 vm. insluit, moet die bykomende bedrag van 

~ 40-persent slegs vir die laaste van die twee skofte betaal word, 
-bereken op die loon verskuldig ten opsigte van al die ure wat 

~ gedurende daardie skof gewerk is. ; : 

' (¢) Hierdie subklousule is nie van-toepassing nie— 

4) op ’n. bestuurder, onderbestuurder, senior bestuurs-, pro- 
fessionele, tegniese en administratiewe werknemer en ’n voor- 

' man wat ’n .loon van meer as R69,23. per week ontvang; 
(ii) op wagte. . : 

(9) Loonversekering in die geval van brand—Die werkgewer 
moct sy werknemers verseker teen verlies. van besoldiging as. 
gevolg van brand vir ’n tydperk van minstens ses weke indien 
die .werkgewer nie in staat is om gedurende sodanige tydperk 
werk aan te bied nie. 

5. BETALING VAN BESOLDIGING 

-(1) Behoudens die bepalings: van subklousule :(2), is alle besol- 
diging weekliks verskuldig- en moet dit-in kontant betaal word, 
of maandeliks indien die werkgewer: en  werknemer ~skriftelik 
aldus ooreengekom het, of by diensbeéindiging indien dit voor 
die werknemer se gewone betaaldag .geskied, en moet dit inge- 
sluit wees in *n koevert of ander houer wat vergesel moet gaan 
van ’n siaat wat die volgende aandui: Die werkgewer en die 
werknemer se name, die werknemer se nommer {as daar is), 
beroep, totale getal ure gewerk, die besoldiging verskuldig ten 
opsigte van. gewone tyd, oortyd en nagskoftoelae, bedrae wat 
afgetrek is en die tydperk ten opsigte waarvan die betaling 
geskied. / 

(2) Die besoldiging wat aan ’n werknemer, uitgesonderd ’n los 
werknemer, verskuldig is, moet ten opsigte van elke week voor 
of op die derde dag na die einde van die werkweek aan hom 
betaal wotd. Los werknemers moet onmiddellik by diensbeéin- 

‘ diging betaal word. 

(3) ’n Werknemer moet sy besoldiging gedurende sy werkure 
ontvang en vir alle tyd wat verstryk tussen die beéindiging van 
die gewone werkure of oortydure en die tyd wanneer die betaling 
aan hom gedoen word, moet-hy besoldig word teen die gewone 
voorgeskrewe skale: Met dien verstande dat geen betaling oploop 
indien sodanige vertraging minder as 15 minute duur nie. 

(4). Daar mag van geen werknemer vereis word om as deel 
van sy dienskontrak kos. of inwoning van sy. werkgewer of by 
*n plek deur hom aangewys, te neem nie of om goedere. van 
hom of van ’n winkel deur hom ‘aangewys; te koop nie.   

(c) Except where otherwise specifically provided in. this Agree- 
ment, all computations of wages relating. to deductions from 
the weekly wage of an employee, time payments to a Piece- 
worker or overtime payments shall be based on the weekly wage 
prescribed for a time worker, and any fraction of a cent in the 
resultant calculation shall be adjusted to the cent above. 

(7) Change in occupation—(a) Whenever an employee (other ’ 
than a Grade I, II or employee not specified, qualified) who 
has previously been employed in any occupation in the Industry, 
is engaged or. transferred to work in any other occupation in 

‘the Industry, he shall be paid for a. minimum period: of 12 
weeks. not less than the wage to which he was entitled when 

: 80 previously, employed or before such, transfer, as the case may 
: be, and thereafter the wage prescribed for the ‘occupation for 
which he is engaged or to whicly he is transferred. 

: . (b) Whenever a Grade I, HT or employee not specified, quali- 
fied in any particular occupation in the Industry is re-employed 

“In -the same or ré-employed in or transferred to any other occu- 
pation in the Industry he shall be paid for a minimum period 
of 12 weeks not less than the wage to which he. was entitled 

- when .so previously employed or before such transfer, as the 
case may be, and thereafter not less than the wage prescribed 
for an employee qualified in the occupation in which he is so 
re-employed or to which he is so transferred. 

(8) Night shift allowance-—An: employer shall pay night shift 
allowance to his employees on the following basis: ‘ 

(a): Where in any factory two shifts are worked in any period 
of 24 hours, all employees working. between the hours of 8 
‘o'clock p.m: ‘and 6 o'clock a.m. shall..be paid .an additional 
amount of 10 per cent on the wage in respect of such time 
worked between the hours of 8. o’clock p.m, and 6 o’clock a.m. 

(6) Where in any. factory three shifts are worked in any period 
‘of 24 hours;’all- employees working between the*hours of 8 
o’cleck p.m. and 6 o’clock am. shall be paid an additional 
amount of 10 per cent on the wage in respect of such’ time 
-worked between the hours of 8 o’clock p.m. and 6 o’clock a.m. 

‘ excepting that where the employees are engaged in weekly shifts 
' which..alternate in rotation,. that shift only. which. includes, the 
greatest portion of the time between the hours of 8 o’clock p.m. 
and. 6 o’clock a.m. shall be paid an additional amount of 10 
per cent calculated on the wage due in respect of all hours 
worked during that shift, but in the case of two of the three - 

shifts.. including. equal amounts of time between thé hours of. 
8 o’clock p.m. and 6 o’clock a.m., the later only of the two 
shifts shall be ‘paid an additional amount of 10 per cent cal- 
culated on the wage due in respect of all hours worked during 
that shift. se Ss . 

(c) The provisions of this subclause shall not-apply to— 

(i) a manager, submanager, senior managerial, professional, . 
technical and administrative person and a foreman whose wage 
is at a rate exceeding R69,23 a week; 

Gi) watchmen. 

(9) Insurance of wages in case of fire--The employer shall 
insure employees. against loss of remuneration due to fire for 
a period not less than six weeks if the employer is unable to 
offer employment during such period. 

5. PAYMENT OF REMUNERATION 

(1) Save as provided in subclause (2), all remuneration shall . 
become due and be paid in.cash weekly. or. if. the. employer and 
employee have agreed thereto, in. writing, monthly, or on termina- 
tion of employment if this takes place. before the usual pay-day 
of the employee, and shali be contained in an envelope or other 
container, accompanied by a statement showing the employer's 
and employee’s name; the employee’s number, if any; occupa- 
tion; and total hours worked; the remuneration due in respect 
of ordinary time, overtime and night shift allowance; amounts 
deducted and the period in respect of which payment is made. 

(2) An employee other than a casual employee shall, in respect 
of each week be paid the remuneration due to him not later 
than three working days after termination of the working week. 
Casual employees shall be paid immediately on the termination 
of their employment. 

(3) An employee shall be paid his remuneration during his 
working hours and any time which elapses between the termina- 
tion of the normal hours of work or hours of overtime and the 
time when payment is made to him shall be paid at the ordinary 
rates prescribed: Provided that no payment shall accrue if such 
delay is less than 15 minutes. 

(4) No employee shall be required as part of his contract of 
‘employment to board or lodge. with his employer or at any place 
nominated by him or to purchase any goods from him or from 
any shop nominated by him. 
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(5) Geen bedrag mag regstreeks of onregstreeks aan ‘n werk- 

gewer betaal of deur hom ontvang word ten opsigte van die 

indiensneming of cpleiding van *n werknemer nie: Met dien 

verstande dat hierdie subkiousule nie van toepassing is ten 

opsigte van ’n opleidingskema waartoe die werkgewer regtens 

verplig is om by te dra nie. . : 

(6) Aftrekkings—’n Werknemer mag nie boetes opgelé word 

nie en geen bedrae van enige aard mag van ‘n werknemer se 

besoldiging afgetrek word nie, uitgesonderd die volgende: : 

G) Tensy onbestaanbaar met ’n wet, en met’ die skriftelike- 

toestemming van die werknemer, afirekkings vir verlof-, verse- 

kerings-, pensioen-, voorsorg-, spaar of siektebystandsfondse wat 
deur die Raad goedgekeur word; 

Gi) met die skriftelike toestemming van die werknemer, lede- 

geld vir die vakvereniging wat ’n party by die Raad is; — 4 

(iii) in ’n bedryfsinrigting waarin. minstens die helfte van die 

totale getal werknemers, soos omskryf.in die Wet, vir lidmaat- 

skap kwalifiseer, lede is van die vakvereniging wat party by. die 

Raad is, moet die werkgewer by ontvangs van “n getekende 

aftrekorder van *n werknemer in. die vorm. wat hieronder. uit- 
eengesit is, elke week die ledegeld wat die werknemer aan die 

vakvereniging verskuldig is, van die besoldiging van sodanige 

werknemer aftrek, en sodanige geld voor.of op die I5de dag 

van elke maand stuur aan die Sekretaris van die vereniging’ se 
tak, by die adres wat op sodanige aftrekorder voorkom: © 

' AFTREKORDER VIR AFTREKKING VAN 
LEDEGELD VIR VAKVERENIGING 

ALL scessecssacbescorcesnssssessssvvessssseserevcnunsvesssseelevees “seadsesessestens     
EG, eececleccessseqecsneeeneeaeseseneesececesedecessrscnesusaneausescaesesssnaseeeeeenegey secesaceneneeeeneres _ 
magtig u hierby om die ledegeld wat van tyd tot tyd deur my be- 

taalbaar is ingevolge die konstitusie van... etusserauvsengeteneeed selene 

setesenesesecacenetes delessrssererseeespielineeresenseeeseeese VAHL TY weekloon af te trek, vir 
(naam van vakvereniging) mos po 

versending aan die Sekretaris van die _ 

  

ver es ae vaievereniglng) ve 

ooreenkomstig klousule 5 (6) @ii) van die Nywerheidsraadsoor~ 
eenkoms vir die Teksticlnywerheid. ‘ : 

  

    

      

-(iv) Nywerheidsraadheffings ingevoige klousule 18 van hierdie 
Ooreenkoms; = : Fo eg, 

. (¥) behoudens andersiuidende-bepalings in hierdie Ooreenkoms, 
wanneer ’n werknemer van werk afwesig is, behalwe op las. of 

op versoek van sy werkgewer, ’n aftrekking volgens sy uurskaal 
vir die totale tydperk van sodanige afwesigheid; - aa 

: (vi) wanneer ’n werknemer instem of. daar.van hom vereis 

word or ingevolge die Bantoe (Stadsgebiede) Konsolidasiewet, 
- 4945 (Wet 25 van 1945), of die Wet. op Bantoearbeid, 1964, 

kos en/of inwonging van sy werkgewer te aanvaar, ’n. bedrag 
van hoogstens dié hieronder gespesifiseer: 

. Per . Per 
week - maand 

_R : R. 
KOS... cee eee ecaceeee eeeseee cheese 0,30 . 1,30 - 
Inwoning........eeeee. eb eceeeeeee 0,20 0,86}: 
Kos em IMWONME.........0 cee ‘Wes 0,50 2,164 

(vii) Enige bedrag wat ’n werkgewer regtens of op las van 
*n bevoegde hof vereis of toegelaat word om af te trek; | 

. (viii) ’n bedrag, ten opsigie van elke uur kortiyd, van die 
_uurloon waarop ’n werknemer geregtig sou gewees het indien hy 

as ‘n tydwerker in diens was: Met dien verstande dat minstens 
vier wur kennis aan ’n werknemer gegee moet word voor korttyd- 
werk ‘n aanvang neem en wanneer versuim word om sodanige 
kennis te gee, moet *n werknemer, in plaas daarvan, vier ure se 
loon betaal word soos hy op geregtig sou gewees het indien hy 
gedurende sodanige tydperk gewerk het, hetsy as tydwerker of 
as stukwerker wat dieselfde klas werk verrig: Voorts met. dien 
verstande dat sodanige aftrekkings hoogstens die helfte van die 
werknemer se weekloon mag wees, ongeag die getal ure waarmee 
die gewone werkure aldus verminder word; : : 

(ix) ’n aftrekking van dié gedeelte van die- weekloon wat betrek- 
king het op *n openbare vakansiedag, uitgesonderd Nuwejaars- 
dag, Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Republiek- 
dag, Geloftedag of Kersdag, waarop, op versoek van die meer- 
derheid werknemers, daar nie van ’n werknemer vereis of hy nie 
toegelaat word om te werk nie. 

(7) Voorbehoud.—Subklousules’ (1) en (2) van hierdie klousule 
is nie van toepassing op werknemers wat ’n loon van meer as’ 
R69,23 per week ontvang nie. . 
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. cified hereunder: 

  

(5) No payment shall be made to or accepted by an employer, 
either directly or indirectly, in respect of the employment or 
training of an employee: Provided that this subclause shall not 
apply in respect of a training scheme to which the employer 
is legally required to contribute. : 

(6) Deductions—No fines shall be levied against an. employee 
and no deductions of any description shall be made from. an 
employee’s remuneration other than the following: oO 

( Unless inconsistent with any law and with the written con- 
sent of the employee deductions for holiday, insurance, pension, 
provident, savings or sick benefit funds approved by the Council; 

Gi) with the written consent of the employee, subscriptions to 
the trade union party to the Council;.. : : 

ii) in any establishment in which not less than half of ‘the 
total number of employees as defined in the Act. eligible for 
membership are members of the trade union party to the Coun- 
cil, the employer shall, on réceipt from’ an employee of a 
signed stop-order. in the form set out herein, deduct from the 
remuneration of such employee, each week, the amount of his 
subscription due to the trade union, and transmit such money 
to the Secretary of the. branch ‘of such union. at the address 
set.out in such: stop-order, not later than the 15th day of each 

* month: 

STOP-ORDER FOR DEDUCT ION OF TRADE UNION 
~ - SUBSCRIPTIONS 

  

a “cocestesttnsenasete seacnseesie 
hereby authorise you to deduct from my weekly remuneration the 
subscriptions payable by me from time to time in terms of the Con- 

stitution of, for transmission to the Secretary of, the....1.... Ssaseesssseesesseesaceest 

“— (name and address of trade union) a . 
in accordance with clause 5 (6) (iii) of the Industrial Council Agreement 
for the Textile Manufacturing Industry... . . 

“Gv). Industrial Council Levies interms. of clause 18 of - this 
Agreement; oe - ot 

(v) except where otherwise provided: in. this Agreement, when 

an employee is absent from work other than on the instructions 

r Of at the request of his employcr; a deduction ‘at. his’ hourly 

rate for the total period of such absence, - . . 

(vi) when an employee agrees or is required in terms of the 

Bantu (Urban, Areas) Consolidation Act, 145 (Act 25 of. i945), 

or the Bantu Labour Act, 1964, to accept board and/or lodging 

from his employer, a deduction. not exceeding the amount spe- 

Per. “Per. * 
week month’. 

Rk . R 
Board.....cccccccccescanccccveees 0,30 1,30... 
Lodging. .......-s0000- sen eeweeeee 0,20 0,864 
Board and lodging...........-000+5 0,50 2,164 

(vii) a deduction of any amount which an employer is legally 
or by order of any competent court required or permitted to 
make; : : — 

(viii) a dediiction in respect of each hour’ of short-time of the 
hourly rate to which an employee would have been entitled if 
he had been employed: as a time-worker: Provided that not 
Jess than four hours’ notice shall be given to an employee before 
the commencement of any period of short-time and failing the 
giving of such notice an employee shall be paid in licu thereof 
four hours’ remuneration as he would have been entitled to had 
he worked during such period whether employed as a time- 
worker or as a piece-worker performing the same class of work; 
Provided further that such deductions shall not exceed one-half 
of the employee’s weekly wage irrespective of the number of 

hours by which the ordinary hours of work are thus reduced; 

(ix) a deduction of the proportion of weekly remuneration 
which relates to any public holiday other than New Year’s Day, 
Good Friday, Easter. Monday, Ascension. Day, Republic Day, 
Day of the Covenant or Christmas Day on which, at the request 
of- the majority of the employees, an employee is not required 
or permitted to work. : 

(7) Savings—The provisions of subciauses (1) and (2) of this 
clause shall not apply to any employee whose wage is at a raie 
exceeding R69,23 a week. ,
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6. GEWONE WERKURE, OORTYD EN OORTYPBETALING 
(1) Gewone werkure—(a) die gewone werkure van ’n werk- 

hemer, uitgesonderd ’n los werknémer, is hoogstens die volgende: 

(i) Ses-en-veertig wur in ’n week; en 
(i) in die geval van ’n werknemer wat ’n sesdagweek werk, 

agt uur op’n dag, tensy die ure op een dag. hoogstens vyf 
in welke geval die ure op die ander dae hoogstens agt en ‘n 
half-uur op ’n bepaalde dag mag wees; en 

(iii) in die geval van ’n werknemer wat ’n vyfdagweek werk, 
nege en ’n kwart uur op ’n bepaalde dag. : 

(b) Die gewone werkure van ’n los werknemer mag— 

(i) in die geval van ’n bedryfsinrigting waarin ’n sesdag week 
gewerk word, hoogstens agt en ’n half wur op ’n bepaalde dag 
wees; 

(i) in ‘die geval van ’n bedryfsinrigting waarin *n vyfdagweek 
gewerk word, hoogstens nege en’ ’n kwart uur op ’n bepaalde 
dag wees. : 

(c)} Geen werkgewer mag van ’n vroulike werknemer vereis 
of haar toelaat om die volgende tye te werk nie: 

-(i) Tussen 6 nmi. en 6 vm.; of 
(i) na 1 nm, op meer as vyf dae in“n bepaaide week. 

(2) Etenspouses.—n Werkgewer mag nie van sy werknemer 
vereis of hom toelaat om langer as vyf uur ononderbroke sonder 
A pouse van minsiens een tir te werk nie, waarin daar 
geen werk verrig mag word nie en. wat nie deel’ van die gewoné. 
werkure of oortyd geag mag word nie: Met dien verstande dat— 

(i) waar 75 .persent van die werknemers so besluit, die etens- 
‘ pouse tot minstens ’n halfuur verminder mag word, en in dié 
geval, en nadat die werkgewer *n eksemplaar van ‘sodanige 
ooreenkoms deur bemiddeling van die agent vir sy gebied 
by die Raad ingedien het, mag die etenspouse aldus. verkort 
word; 

(ii) werktydperke wat deur pouses van minder as een uur 
onderbreek word; behalwe wanneer voorbehoudsbepaling (i) 
van toepassing is, geag word aaneenlopend te wees; 

(iti) indien sodanige pouse Janger as ’n wur duur, alle tyd van 
meer as een en ’n kwart uur, geag word gewone werkure te 
wees; : : 

(iv) ’n drywer van ’n motorvoertuig wat gedurende sodanige 
pouse. geen werk doen nie, behalwe om in beheer van ’n 
voertuig te wees of te bly, vir die toepassing van hierdie 
subklousule geag word nie gedurende sodanige pouse te gewerk 
het nie; 

(v) hoogstens een sodanige onderbreking gedurende die 
gewone werkure van ‘n.-werknemer op ’n bepaalde dag geag 
word nie deel van die gewone werkure uit te maak nie; 

(vi) wanneer ’n werknemer op ’n bepaalde dag as gevolg van 
oortydwerk ’n tweede-etenspouse aan ’n werknemer moet toe- 
staan, sodanige’ pouse op versoek van die werknemer tot 15 

..minute verminder mag word, mits die totale tydperk wat die 
werknemer na die eerste etenspouse van die dag. werk, nie sewe 
uur te bowe gaan nie. 

(3) Ruspouses.—n Werkgewer moet aan elkeen van sy werk- 
nemers wat in.of by sy bedryfsinrigting in diens is, uitgesonderd 
’n teisiger, motorvoertuigdrywer, deeltydse motorvoertuigdrywer, 
bode, hoofketelbediener of ketelbediener, ’n ruspouse van min- 
‘stens 10 minute toestaan so n4 as moontlik aan— - 

(a) die middel. van die eerste werktydperk op ’n bepaalde’ 
dag; en 

(b) die middel van die tweede werktydperk op ’n bepaalde 
dag, waarin daar nie van die. werknemer. vereis of hy toege- 

. laat mag word om enige werk te verrig nie, en sodanige pouse 
‘word geag deel van die gewone werkure te wees: Met dien 
verstande dat waar 75 persent van die werknemers so besluit, 
sodanige ruspouses by die etenspouse gevoeg of aan die einde 

~-van die skof toegestaan kan word, en in dié geval, en nadat 
die werkgewer ’n eksemplaar van sédanige ooreenkoms deur 

- bemiddeling van die agent vir sy gebied by die Raad ingedien 
_ het, mag die ruspouses aldus toegestaan word. . 

(4) Werkure moet aaneenlopend wees.—Behoudens subklousu- 
les (2) en (3), moet alle werkure aaneenlopend wees. 

(5) Oortyd—Alle tyd wat gewerk word benewens die getal 
ure wat in subklousule (1) voorgeskryf word, behalwe op ’n Son- 
dag, word geag oortyd te wees. . 

(6) Beperking van oortyd.—'n Werkgewer mag nie van sy werk- 
nemer vereis of hom toelaat om langer as 10 uvr oortyd in ’n 
bepaaide week te werk nie: Met dien verstande dat geen werk- 
gewer van ’n vroulike werknemer mag vereis of haar mag toelaat 
om— , 

(a) langer as twee uur oortyd op ’n bepaalde dag of oor- 
tyd op meer as drie agtereenvolgende dae te werk nie; - 

(b) op meer as 60-daein ’n bepaalde jaar oortyd te werk 
nie; .   

6. HOURS OF WORK, ORDINARY AND OVERTIME, 
AND PAYMENT FOR OVERTIME 

(1) Grdinary hours of work—{a) The ordinary hours of work 
of an employee other than a casual employee, shall not exceed— 

@® forty six hours in any week; and 

(ii) in the case of an employee who works a six-day week, 
eight hours-in any day, unless the hours on one day do 
not exceed five, in which case the hours on. the other days 
shall not exceed eight and a half hours on any day; and 

(ii) in the case of an employee who works a five-day week, 
nine and a quarter hours in any day. 

(b) The ordinary hours of work of a casual employee shall 
not exceed— 

() in the case of an establishment in which a six-day week 
is observed, eight and a half hours in any day; . 

Gi) in the case of an establishment in which a five-day week 
_is observed, nine and a quarter hours in any day. 

(c) No employer shall require or permit a female employee 
to work— 

(i) between 6 o’clock p.m, and 6 o’clock a.m.; or 

{ii). after 1 o’clock p.m. on more than five days in any week; 

(2) Meal breaks—An employer shall not require or permit an 
employee to work for more than five hours continuously without 
an interval of not less than one hour during which no work 
shall be performed and such interval shall not be deemed to be 
part of the ordinary hours of work or overtime: Provided that— 

(i) where 75 per cent of the employees agree, the period of 
- such meal interval may be reduced to not less than half-an- 
hour, and in that event, and after the employer has lodged 
a statement of such agreement, through the agent for his area, 
with the Council, the meal interval may be so reduced: 

(ii) periods of work interrupted by intervals of less than one 
hour, except when provise (i) applies, shall be deemed to be 
continuous; : 

_ Gii) if such interval be for longer than one hour, any period, 
in excess of one and a quarter hours shall be deemed to be. 
ordinary hours of work; 

(iv) a driver of a motor vehicle who, during such interval, 
- does no work other than being or remaining in charge of 

the vehicle shall be deemed for the purpose of this subclause 
not to have worked during such interval; 

(v) not more than one such interval during the ordinary 
hours of work of an employee on any day shall- be deemed 
not to form part of the ordinary hours of work; 

(vi) when.on any day by reason of overtime work an 
employer is required to give an employee a second meal inter- 
val, such interval may, at the request of the employee, be 
reduced to -15 minutes so long as the total period worked 
by the employee after the first meal interval of the day does 
not exceed seven hours. 

(3) Rest: intervals —An employer shall grant to each of his 
employees employed in or about his establishment, other than a 
traveller, a motor vehicle driver, a part-time motor vehicle driver, 
a messenger, a boiler attendant-in-charge or a boiler attendant, 
arest interyal of not less than 10 minutes at as nearly as 
practicable— . . : : 

(a) in the middle of each first work period in any day; and 

(b) in the middle of each second work period in any day, 
during’ which the employee shali not be required or permitted 
to perform any work, and such interval shali bé deemed to be 
part of the ordinary hours of work: Provided that where 75 
per cent of the employees agree, such rest intervals may be 
added to the meal break, or given at the end of the shift and, 
in that event, and afier the employer has lodged a. statement: 
of such agreement, through the agent for his area, with the 
Council, the rest intervals may be so granted. 

(4) Hours of work to be consecutive—Save as provided in 
suibclauses (2) and (3), all hours of work shall be consecutive. 

(5) Overtime.   All time worked in excess of the number of 
| hours prescribed in subclause (1), other than on a Sunday, shall 
be deemed to be overtime. 

(6) Limitation of overtime-—An employer shall not require 
cr permit his employee to work overtime for more than 10_ 
hours in any week: Provided that no employer shall require or 
permit a female employee— , 

{a) to werk overtime for more than two hours on any day 
or on more than three consecutive days; 

(6) to work overtime on more than 60 days in any year;
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(6) na voltooiing van. haar gewone werkure langer as ecn 
uur oortyd op ’n dag te werk nie, tensy hy— 

(i) so ’n werknemer voor dié middag daarvan in kennis 

gestel het; of . 

Gi) so ’n werknemer van ’n_ voldoende maaltyd voor’ die 

aanvang van sodanige oortyd voorsien het; of : 

- (ii) so ’n werknemer. 15 sent beiyds betaal het- om haar 

in staat te -stel om ’n’ maaltyd'te .bekom voordat sodanige 

oortyd moet begin. .. | Lo he ghees ge at 

(7). Besoldiging vir oortyd—’n Werkgewer moet *n werk- 

tlemer wat oortyd werk, minstens die volgende loon betaal:. 

. (a) In die ‘geval van *n los ‘werknemer, cen en ’n derde maal 

sy gewone’ loon ‘ten ‘opsigté: van: die totale tydperk wat so "n 

werknemer aldus op ’n dag gewerk het; : oo 

- (b) in die geval van ’n ander tydwerker, een en ’n derde maal 

sy uurloon ten’ opsigte van die totale tydperk in .’n week: wat so 

" *t-werknemer aldus gewerk het; o es “ 

(c) in die geval van ’n stukwerker; cen en ’n. derde maal-sy- 

uurloon’ asof: hy~’n tydwerker is, of. die-stukwerkloon waaroor 

daar ooreengekom is, naamlik die buinstigste. : 

(8) Voorbehoude.—(a) Hierdie klousule is nie van toepassing, nie’ ; 

op— 

_(i) ’n bestuurder, onderbestuurder, senior bestuurs.-, profes- 

: sionele, tegniese en administratiewe werknemer en ’n voorman 

. wat ’n loon. van meer.as R69,23 :per week ontvang; uo 

(in wag, wie se werkgewer hom ‘n rusdag van 24, agter- 

‘ eenvolgende uur. ten opsigte 
~ Met dien verstande dat— 

‘«« (aa) hy geen ‘aftrekkings, van ‘sy wag se loon. ten .opsigte 

- daarvan maak nie; OO So : 

(ab) ’n werkgewer in plaas daarvan om sy wag so ’n rusdag 

- toé te staan, die wag die loon wat hy sou ontvang het as hy nie 

op so ’n-dag gewerk het nie, kan betaal, plus ’n bedrag: van 

. minstens een. sesde van sy weekloen ten opsigte van so ’n dag 

. wat hom nie toegestaan. is nie; en . ° 

(b) ‘subklousules (2), (3), (4) en.(6) is nie van toepassing nie. op 

‘1 manlike werknemer wat. werk- verrig wat nodig is as, gevolg 

van die onklaarraking van installasié of masjinerie of, enige ander 

onvoorsiene noodgeval. oe, 

- “7, JAARLIKSE VERLOF © coe 
_ (1) (a) Elke werkgewer moet, behoudens® sibklousules (5), en- 
(6) hiervan, aan elkeen van.sy .werknemers, uitgesonderd  ’n ‘los 

werknemer of ’n wag,— . ne 

(i) in die geval.van ’n werknemer wat vyf dae per, week 
"werk, 12 agtereenvolgende werkdae verlof; en |". . 

_ Gi) ten opsigte van ’n werknemer wat ses dae per week werk, 

_. 15 agtereenvolgende werkdae verlof; ‘ 

toestaan ten opsigte van elke voltooide +12 maande ‘diens~-by. dié 

werknemer, bereken vanaf die begin: van ‘die jaarlikse. verlof- 

tydperk vir die” voorafgaande kalenderjaar tot die dag ‘wat .dié 

datum in die huidige jaar voorafgaan, en indien’ die. jaarlikse 

verloftydperk in ‘die. huidige jaar op ’n, vroeér datum begin, word * 

alle. gewone werkdae tussen dié datums. geag dae gewerk te wees, 

wanneer -bereken word op hoeveel verlof ’n werknemer, in die 
huidige jaar geregtig is; ¢en ; Lo . 

‘ “¥oltooide -maand”. beteken in hierdie klousule die getal vol- 
tooide weke gedeel deur vier en een-derde;.en 

. “voltooide -week” beteken in. hierdie Klousule die. getal dae 
gewerk, gedeel deur vyf ten opsigte van vyf dae se werk,-en deur - 
ses, ten opsigte van ses daé se werk: Met dien .verstande dat 
afwesighede waarvoor daar ingevolge subklousule (5) of (6) (a), 
(b), (c) en (d) voorsienifig gemaak word, vir die toepassing van 
hierdie klousule geag word dae gewerk te wees. : 

. Die grooiste gedeelte van hierdie -verlof, uitgesonderd die ver-- 

lof toegestaan ingevolge subklousule (5), moet tussen 15 Desem- 

ber en-die 15de-dag van die daaropvolgende Januarie. toegestaan 

~en geneem word. ve oo ce . . 

- (b) Wanneer“enigeen van die openbare vakansiedae in klousule 

9 (1) van hierdie Ooreenkoéms genoém, binne ’n tydperk van ’n 
jaarlikse verlof val, moet nog ’n werkdag vir elke sodanige open- 
bare vakansiedag by die genoemde tydperk as ’n verdere tydperk 
van verlof met volle besoldiging gevoeg word. . 

(c) Elke werkgewer moet ’n werknemer wat ’n tydwerker is, vir 
dié verlof die weekloon (uitgésonderd besoldiging vir oortyd en 
nagskoftoelae) betaal waarop hy onmiddellik voor die aanvang 
van die verlof geregtig was. 

.. (d). (i) Elke werkgewer moet ’n werknemer wat. ’n -stukwerker 
is, vir sodanige verlof besoldig teen ’n skaal gelyk aan sy gemid- 

delde weekloon (uitgesonderd besoldiging vir nagskoftoelae) gedu- 

sende die tydperk waarin hy stukwerk gedoen het, bereken vanaf 
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““(c). to work. overtime: after complétion of her ordinary. hours 
of work for more than one hour on. any day. unless he has— 

(i) before midday given notice thereof to such employee; or 

_ (i provided such ‘employee with an adequate meal before 
the commencement of such overtime; or 

. (id) paid to such employee 15. cents. in sufficient time to 
enable her to. obtain a méal..before such overtime is due to: 
commence. — . , ~ 

(7) Payment for overtime-—An employer shall — pay an 
-employee who works overtime at’a rate of not less than— = 

" (a) in the case of a casual-employee one and one third times 
his ordinary wage, in respect of the total period so worked 

_ by such employee on any day; oo : es 

.(b). in the case.of any other time-worker. one and-one third 
times his hourly rate in respect of the total period. so. worked 
by such employee, in any. week; : 

(c) in the case of a piece-worker one and one third times: 
his hourly rate as if he was a time-worker, or ‘the agreed piece- 
work rate, whichéver is the niore favourable. Sb ee 

(8) Savings.—(a) ‘The provisions of this clause shall not -apply. 
. to— : ‘ . vee . 

- .@) @ manager, submanager, senior managerial, professional, 
: technical and administrative person and a foreman whose wage 

is at a rate exceeding R69,23 a week; oo 

(ii) a watchman whose employer ‘grants him a day of rest - 
: of 24 consecutive hours in réspect of every week of employment: 
Provided that— : wore 

(aa) he makes-no deductions from his.-watchman’s wage in 
respect thereof; . 

-(ab) an employer may, ‘in lieu. of granting his watchman 
any such day of -rest,-pay the watchman the wage which he 
would have received if he had not worked.on such day, plus 
an amount. of not less than-one sixth of his weekly wage.in 
respect of such day not granted; and — . , , 

(b) the provisions of subclauses’(2), (3), (4) and: (6)- shall not 
apply to-a male employee employed: on’ work necessitated by a 
breakdown. of plant. or machinery or by other unforeseen emer- 
gency. os . ; rr 

7. ANNUAL. LEAVE 
(1) (a) Every employer shall, subject to subclauses (5). and :(6) 

hereof, grant, to each ‘of his employees, ‘other than a ‘casual 
employee or watchman— ne 

(i)-in the case of a five-day week’ employee; 12 consecutive 
working days’ leave of absence; and ~~ ms 

GB in réspect of a six-day week employee, 15 consecutive 
working days’ leave of absence; , 

_ in. respect of each completed 12 months of employment: with: him 

‘calculated from the commencemént of the annual-leave period 
for the preceding calendar: year up to the day preceding such 
. date in the current year, and if’ the annual-leave period in the 
' current’ year will ‘start on any earlier date,’ all. normal working 
days between. these dates shall.be deemed to be. days worked’ . 

for purpose of calculating the leave entitlement for the current - 
year; and 

“completed month” in this clause shall mean the number o 
completed weeks divided by four and one-third; and : 

“completed week” in this clause shall mean the number of 
‘days worked divided in respect of five-day work by.five and, in 
respect of six-day work by six: Provided that absences provided 
for under subclause (5) or (6) (a), (b), (c) and (d) shali,-for the 
purpose of. this clause, be deemed to be days worked. ©. 

The major portion of such leave, other than the leave granted 
in terms of subclause (5), shall be granted and taken between 15 
December and the 15th day of the succeeding January. 

(b) Whenever any of the public holidays specified in ‘clause 
9 (1).of this Agreement falls within a. period of annual leave, 
another work day shall, for each such public holiday, be added 
to the said period as a further period of leave on full pay. 

(c) Every employer shall pay an employee. who is a time- 
| worker for such leave at the weekly rate of remuneration. (ex- 
cluding payment for overtime and night shift allowance) to which 
he was entitled immediately before the commencement of such 
leave. 

(d) @) Every employer shall pay an employee who is a picce- 
worker for such leave at a rate equivalent to his average weekly 

remuneration (excluding payment for night shift allowance),   during the pericd in which he had been employed on piece-work,
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die datum -van.sy. indiensneming..of.die datum waarop sy jongste 

verlof geéindig het,.na gelang van .wat die jongste datum is, en tot 

op ’n datum binne 15 dae van die aanvang van dié verlof. 

Gi) Wanneer ‘n stukwerker in verskillende kwalifiserende tyd- 

perké in dieselfde graad in diens was gedurende die tydperk ten 

opsigte waarvan die’ jaarlikse.verlof opgeloop het, moet hy vir 

dié verlof. besoldig word teen sy gemiddelde weekloon (uitgeson- 

derd besoldiging vir nagskoftoelae).slegs: gedurende die tydperk 

ten opsigte van die jongste voltdcide kwalifiserende tydperk 
waarin hy in diens was voordat sy veriof moes begin. .. 

’ Gil) Die berekening van. die. “semiddelde week .in’’. bedoel_ in 

subklousule (i) en. (ii) van hierdie Klousule, moet bepaal word 

deur die totalé getal ure gewerk-te deel in die totale besoldiging 

‘ verdien, soos uiteengesit in subklousule (1) (d) G) en. Gi), en dit 
met 46 te vermenigvuldig. : . 

(2) *n Wag wat ’n sewedag week werk, moet vier agtereen- 
volgende .weke verlof met volle besoldiging toegestaan. word, en 
’n wag wat rindér-as ’n. sewedagweek werk, moet drie agtereen- |" 

volgende weke:verlof met volle besoldiging ten opsigte van elke 

voltooide 12. maande diens by .dieseifde werkgewer toegestaan 
word. Die verlof in. hierdie. subklousule bedoel,. moet toegestaan 

word op ’n-tyd wat’ deur die werkgewer vasgestel. word: Met dien 
verstande dat sodanige~verlof binne twee. maande na die einde 
van die 12: maande diens waarop ‘dit. betrekking’ het, “ toege- 
staan en geneem moet word. ° . 

(3) @) °n Werknemer wat nie .’n volle jaar diens by dieselfde 
werkgewer- voltooi het nie of-’n werknemer wat. meer as eén 
maand diens. by dieselfde werkgewer voltoci het en. wie se diens 
voor die aanvang. van die jaarlikse verlof eindig, moet— 

. G@) in die geval van ’n werknemer wat ’n vyfdagweek werk, 
besoldig word teen ’n skaal van een vyfde van sy weekloon 
vir elke voltooide maand diens; . . 

Gi) in die geval ‘van ’n werknemer wat ’n-sesdagweek werk, 
: besoldig word teen die skaal van. vyf vier-en-twintigstes van 
sy weekloon vir elke voltooide maand diens.--: , 

‘(b) ‘Vir die-toepassing van hierdie subklousule moet die gemid- 
delde weekloon van~’n: stukwerker ‘bereken word -op die wyse 
beskryf in: subklousule (1) (d) @ en (ii) van hierdie klousule.. 

(c) @) Ondanks andersluidende bepalings in -hierdie klousule, 
moet .’n, werknemer. wie se. dievs deur ’n werkgewer ingevolge 
Klousule 13 .beéindig word. in ’n. bepaalde jaar tussén_ 1, Desember 

-en-die aanvang: van. die dadropvolgende jaarlikse verloftydperk 
in subklousule (1) hiervan’ bedoel, benewens die verlofbeso]- 
diging wat hom. toekom ingevolge hierdie’subklousule— 

~ (aa) die. ekwivalent betaal. word van. die besoldiging wat 
_ hy. ten opsigte van die daaropvolgende Geloftedag, Kersdag 
-. en Nuwejaarsdag. sou ontvyang het, asof, hy in diens was op 

’ genoemde dae; én- oe hee Ce 

. ab). bykomende. . besoldiging. bereken op die grondslag 
‘beskryf in paragrawe (a) en (b) hiervan, betaal word ten opsigte 
“van genoemde maand Desember wat as ’n. voltooide maand 
‘diens “in die geval van dié betrokke -werknenier’ geag moet Sword: ee Oh ; 8. 

’ Daarbénewens, as die betrokke werknemer weer deur die werk- 
gewer in diens geneem word,’ sodat hy weer diens védr 31 Janu- 
arie van die ‘volgende-jaar aanvaar, word genoemde maand Janu-| 
atie geag ’n Voltooide-maand diens -te wees-vir. die.toepassing van 
hierdie klousule ten opsigte yan jaarlikse verlofbesoldiging vir. die 
daaropvolgende jaar of ten opsigté van subklousule. (3) van hier- 
die klousule, na gelang-van die geval: = - 0 ae 

' Gi) Subparagraaf.(i). hiervan is nie van toepassing op ’n werk- 
nemer wat ingevolge.voorbehoudsbepaling (@) of Gii) van klou- 
sule 13 (1) ontslaan is nie. .: : nn 

~ (4). Die besoldiging ten opsigté.van jaarlikse verlof. moet voor 
of op die laaste werkdag voor die datum waarop die verlof begin, 
betaal.word. . : . an 

- (5) Slegs vir doeleindes van besoldiging mag ’n werkgewer dae 
of tydperke van’ vetlof wat met volle besoldiging aan sy werk- 
nemer op sy werknemer se skriftelike versoek of met die werk- 
nemer se skriftelike toestemming toegestaan: is gedurende dié 
jaar diens waarop die.tydperk van jaarlikse verlof betrekking het, 
aftrek van die verloftyd wat..in- subklousules (1) en (3). voor- 
geskryf word, en dié werknemer kan verplig word om met ver- 
lof te bly vir die volle tydperk waarvoor ’n.bedryfsinrigting vir 
die doel van jaarlikse verlof gesluit is, sonder bykomende besol- 
diging. . a 

(6) Vir die toepassing van hierdie klousule word die uitdruk- 
king “diens” geag ’n tydperk of tydperke in te sluit waarin ’n 
werknémer— ~ : : . 

' (a) kragtens subklousule (1) met verlof is; 

(b) militére opleiding ondergaan ingevolge die Verdedigings- 
wet, 1957; : 

(c) op las of op versoek van sy werkgewer van die werk 
afwesig is; : 

_(d) kragtens klousule 8 met siektevc af is;   

calculated from the date of his engagement or the date on which 
his last leave. ferminuted, whichever is the later date, and up to 
a date within 15 days of the commencement of such leave. 

Gi) When a piece-worker has been employed in different 
qualifying periods within the same grade during the period in 
respect of which the annual leave has accrued, he. shall be paid 
for such leave at a rate equivalent to his average weekly remiune- 
ration (excluding payment for night shift allowance) only during 
the period in respect-of the: Jast completed qualifying period in 
‘which he was engaged prior to his leave becoming due.- 

_ Gi). The calculation of. “average weekly remuneration” referred 
to in:subclause (1) (d) G@) and (i) of this clause, shall be determined 
‘by dividing the total number of hours worked ‘into the total 
‘remuneration earned as detailed in subclause (1) (d) (i) and (ii) and 
multiplying by 46. : , 

“(2) A watchman -who works a seven-day week shall be granted 
four consecutive weeks’ leave on full ‘pay; and-a watchman wiio. 
works Jess than a seven-day week shall be granted three con- 
secutive. -weeks’ leave on full remuneration in respect: of. each 
-completed 12-months of.employment . with. the same.employer. 
‘The leave referred to in this subclause shall be granted at a 
time to be fixed by the employer: Provided that such leave shall 

“be granted and taken within two months after the éxpiry of the 
12 months of employment te which it relates. © 

(3). (a) An- employee who has - not compieted a full. year’s 
‘employment with the same employer ‘Gr-an employee who has 
completed more than one month’s employment with the same 
employer and whose employment términates before the com- 
-mencement of the annual leave, shall be. paid— 

(@ in the case of a five-day week employee, at the rate of 
one-fifth of his weekly wage for’each ‘completed month of . 

"employment; |. 

a ii) in. the case of a six-day week employee; at-the rate: of 
. five .twenty-fourths of. his weekly wage for each completed 
month of employment. . , 

(b) For the purpsse of this subclause the average ‘weekly wage 
of a piece-worker shali be calculated in the manner described in 
subclause (1) (d) () and (ii) of this clause. oe 

(ce) (i). Notwithstanding anything. tothe contrary contained in 
this clause, an. employee whose services are terminated by an 
employer in terms of .clause 13. in. any. year between 1. December 
and the commencement of. the ensuing annual leave period 
referred to. in subclause’(1) hereof, shail, in addition to the leave 
pay due to him in terms of this subclause, be paid— . 

(aa) the. equivalent of the pay he would have received in 
respect of the. ensuing Day. of the Covenant, Christmas Day. 
and New Year’s Day as if he had been in employment on the ~ 
‘said days; and.‘ . : 

(ab) .additional payment cafculated. on the basis: prescribed in’ 
terms of paragraphs. (a) and (b) hereof, in respect of the said 
month.of December which shall be deemed to be a completed 
month of employment in the case of:the employee. concerned. 

In addition, if the employee concerned is re-engaged by the 
-employer so as to recommence employment before 31-January. of 
the: following - year, the” said: month -of January. shall be deemed 
to be a completed’ month of employment for the purpose ofthis 
clause in respect of annual leave ‘payment for the ensuing’ year 
or in respect of subclause (3) of this clause, as the case may be. 

' . (ii) Subparagraph (i). hereof. shall not apply to an employee who 
is ‘dismissed in terms. of proviso (i) or. (ili) of clause 13 (J). 

' (4) The remuneration in respect of annual leave shall be -paid 
not later than the last work day before the date of the com- — 
mencement of such leave. Se see . 

(5) An employer may, for the purpose of payment only, set 
off against the period of leave prescribed in subclauses (1) and 
(3) any days or periods of leave granted on full pay to. his. 
employee at the employee’s written request or with the employee’s 
written approval during the year of employment to which the 
period of annual leave relates, and such employee may be 
required to remain on leave for the full period for which an 
establishment is closed for the purpose of annual leave without: 
any additional remuneration. co , 

(6) For-the purposes..of this clause the expression . ““employ- 
ment” shall be deemed to include any period or periods during 
which an employee is— / 

(a) absent on leave in terms of subclause (1); 

(b) undergoing military training in pursuance of the Defence 
Act, 1957; : 

(c) absent from work. on the instruction of or at the request 
of his employer; . . 

_(d) absent’ on sick leave in terms of clause 8;
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en wat altesaam hoagstens 10 weke inn. jaar bedra tem apsigte | 
van items (a), (c) en (d), plus tot vier maande wan ’n tydperk 
van militére opleidine wat van die datum van die aanvang 
daarvan ondergaan is; en diens word geag te begin— 

@) in die geval van ’n werknemer wat, terwyk hy in.diens van 
dieselfde werkgewer was voor die inwerkingtreding van hierdie 
Ooreenkoms, kragtens enige wet op verlof geregtig geword | 
het, op die datum waarop dié werknemer Iaas op verlof krag- 
tens dié wet geregtig geword het; 

Gi) in die geval van. ’n werknemer wat, terwyk hy im die diems [ 
van dieselfde werkgewer was, in diens was voor die datum 
van inwerkingéreding van hierdie Ooreenkoms em op wie ‘na 
wet wat voorsiening vir jaarlikse verlof maak, van toepassiig 
was, maar wat nie daarkragtens op verlof geregtig geword het 
nie, op die datum waarop dié diens begin het; 

(iii) in die geval. van enige ander werknemer, op die datum 
wasrep dié werknemer tot sy werkgewer se diens toegetree 
het of op die. datum waarep hierdie. Ooreenkoms van krag 
word, naamlik die jongste datum. . 

(7} Ondanks andersluidende bepalings im hierdie klousule, moet i 
‘hn werknemer wat nie ‘n: volie jaar diens voltooi hef wanncer *h 
bedryfsinrigting tussen 15 Desember en die. iSde van die daarop- 
volgende Januarie moet stait sodat die: werknemers bul jaarlikse 
vertof kan neem mie, gedurende dic tydperk wat die bedryfs- 
inrigting aldus gesluit is, vir sodanige tydperk. fen opsigte van 
elke maand voltocide diens besoldig word op die grondslag in 
subklousule (3) (a) en (b) bepaal. 

&. SIEKTEVERLOP 

(1) Behoudens subklousules (2) en (3) van hierdie kleusule, 
moet ‘nt werkgewer ‘n werkmemer wai een maand diens by hom 
gehad het en wat vam werk afwesig is weens ongeskiktheid— 

(a) in die geval van ’n werknemer wat ’n sewedagweek werk, 
altesaam 14 werkdae; 

(b).in die geval van *n werknemer wat *n sesdagweek werk, 
altesaam 12 werkdae, en 

(c) in die geval van ’n werknemer wat ’n vyfdagweek. werk, 
altesaam 10. werkdae; 

siekteverlof toestaan gedarende ‘n jaar diens by bom, en hom | 
die ioon betaal wat hy sou ontvang het as hy gedurende die 
siekteverlof gewerk het:.Met dien verstande dat die werkgewer 
cers kan eis dat ‘nsertifikaat voorgelé word wat deur ‘a geregi- 
streerde mediese praktisym onderteken is en. die aard en duur van 
die sickte of ongesteldheid weens ongeluk aantoon en wat ver- 
Klaar dat die werknemer gedurende daatdie tydperk ongeskik vir 
diens was. ‘ . oT . : 

(2) As ’m werkgewer ingevolge. *n wet ambulans-, hospifaal., 
mediese, chicurgiese enfof ander koste betaal ten epsigte van *n 
-werknemer in sodanige wet bedael, kam die bedrag wat aldus 
betaal is, afgetrek word van besoldiging verskuldig ingevalge 
subklousule (1) van hierdie klousule, maar nie van enige. ander 
besoldiging wat aan dic werknemer verskuldig is nie. 

(3) fa) Die bepalings van subkiousule (1) is nie van toepassing 
nie op *m werknenter ten opsigte vam wie em op wie se skriftelike 
versock, ’n werkgewer bydraes betaal wat minstens gelyk is aan. 
dié van die werknemer aan. *n sicktebystandsfonds wat aan die 
werknemer in. geval van siekte of ‘n ongeluk soos hierbo bepaal, 
die betaling waarborg van minstens (altesaam in een bepaalde. 
jaar) die voordele wat in subklousule (I) hiervan  uiteengesit is, 

Vir die. toepassing van hierdie subklousule beteken “siekteby- 
standsfonds” ‘n siektebystandsfonds deur die Raad_goedgekeur 
en omvat dit ’n siektebystandsfonds wat ‘bestaan ingevolge ’n 
ooreerkoms tussen ‘n werkgewer em dic meerderheid van die 
persone. by hom in diens enfof *n vakvereniging wat.’n party by 
die Raad ts. . . 

(b) Elke sodanige siektebystandsfonds is onderworpe aan dic 
geedkeuring van die Raad en dié goddkeuring kan ingetrek 
word. | 

“diens” dieselfde betekenis as im kleusule 7 (6) en betcken 
“ongeskiktheid” omvermoé om te-werk weens sickte of ongeluk, 
uitgesonderd siekte of ongeluk wat deur die werkmemer se ete | 
wangedrag verocorsaak is: Met dien verstande dat enige sedanige 
onvermoé om te werk wat veroorsaak is deur ‘m cngeluk of ver- 
goedingspligtige siekte waarvoor .skadelecsstelling betaslbaar is 
ingevalge die Ongevallewet, 1941 (Wet 30 van 1941), as omge- 
skiktheid beskou word slegs gedurende die tydperk waarin geen 
skadeloosstelling ten opsigte van arbeidsongeskiktheid ingevolge 
die bepalings van dié Wet betaalbaar is nie. 

5, OPENBARE VAKANSIEDAE EN SONDAE 

‘()) Openbare vakansiedae—'n Werknemer, uitgesonderd ’n wag, 
is geregtig op verlof en moet verlof toegestaan word op Nuwe- 
jaarsdag, Goeie Viydag, Paasmaandag, Hemelvaarisdag, Repu- 
bliekdag, Geloftedag en Kersdag en moet ten opsigte vam elke 
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' hospital, 

amounting im the aggregate in amy year to not more than 10 
weeks if: respect of items (a), (c} and (d) plus up to four menths 
of any period of military training undergone from the date of 
its commencement, and the employment shall be deemed to 
commence— 

(i} im the case of an employee who, whilst im the employ 
ef the same employer, had- before the coming inte force 
of this. Agreement become eintitied to leave in terms of any law, 
from the date on which such employee last becaime entitled to 
such leave under such law; 

Gi) im the case of an employee who, whilst im the employ of - 
the same employer, was m employrnent before the date. of 
commencement of this Agreement and to whom any law. pro-~ 
viding for annual leave applied, but who had not become 
entitled to leave in terms thereof, from the date om which 
such employment commenced; : 

Gil) in the case of any. other employee, from the date on 
which such employee entered his employer's service or frona 
the date of the coming inito force of this Agreement, whichever: 
is the fater, 

(?) Notwithstanding anything fo the contrary comtained: in this. 
clause, am employee who has not completed a full year of employ- 
ment when an. establishment is duc.ta close down between 15 
December and the [Sth of the suceeeding January for the 
purposes of the employees taking their annual. leave shall, during 
the period the establishment is thus closed, be paid for such 
period im respect of each month of his completed employ- 
ment on the basis laid dawn in subclauses (3) (a) and (). 

8. SICK. LEAVE 

(1) Subject to the provisions of subciauses (2) and (3) 'of this 
clause, am employer shall grant to am employee who has had 
one. month’s employment with bing and who is absent from work 
through incapacity— 

- (a) in the case of. an 
14 work days; . 

(b) in the case of an employee who works a six-day week, 
12 work days; and : 

(c) im the. case of an employee who works a five-day week, 
10 work days; 

employee whe works a seven-day week, 

| sick leave in the ageresate, during any year of employment with 
him and shall pay to him: the renmuneration he would have 
received had he worked during. the period of sick leave: Provided 

‘that the employer may first require the production of a certifi- 
cate signed by a registered medical practitioner showing the 
nature and duration of the sickness or accident and stating that 
the employee. was. unfit for work during that period. 

(2). Ff an employer in compliance with any law pays ambulance, 
medical, surgical and/or other charges im respect of 

an. employee referred to im such faw, the amount so pard may 
‘be set off against the payments due in terms of subclause (1) 
of. this clause, but not against any other payment due to the 
employee. - : / 

-¢3) (a) Fhe provisions of subclause (4) shalk net apply te am 
employee in. respect of whom, and ai whose written request, am 

| employer makes contributions at least equal to thase made by 
the employee, to any sick benefit fund which. guarantees to the 
-employee in the event of sickmess or accident as hereinbefore 
provided; the payment to him of not less, in the aggregate in 
any one year, than the benefits set out. in subclause. (2) ‘hereef. 

For the purpose of this subclause “sick benefit: fund” nicans 
any sick benefit fund approved by the Council and includes any 

| sick benefit fund which exists by virtue of an agrcement between 
| an employer and the majority of the persons employed by him 
and/or a trade union which isa party to the Council. 

- - (6) Every such sick benefit fund shall be smbject to the appra- 

(4) Vir dic toepassing van hierdie Klousule et dic nitdrakking | Vat of the Council, which approval may be withdrawn. 
(4) For the purposes of this clause the expression “eneploy- 

ment” shall fave the same meaning as in clause 7 (6) and 
“incapacity” means inability tea work owing to amy sickness or 
injury other than sickness or infery caused by am emipfoyee’s 
own misconduct: Provided thet any such inability to work, caused 
by an accident or a scheduled discase for which compensation 
is payable under the Workmen’s Compensation Act, 1941 {Act 
30 of 1941), shall only be regarded as imcapacity durime any 
period im respect of which no disablement payment is payable 

| in terms of that Act. 

9 PUBLIC HOLIDAYS AND SUNDAYS. 

-(1) Public, helidays—An employee, except a watchman, shall 
be entitled fo and be granted leave on New Year’s Day, Geod 
Friday, Easter Monday, Ascension Day, Republic Day, Day of 

i the Covenant and Christmas Day and shall be paid im respect of
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sodanige dag minstens die loon betaal werd waarop hy gewoon- 
lik geregtig sou gewees het as hy op daardie dag gewerk het: 
Met dien verstande dat— . . 

@ indien Gelofiedag op *n Saterdag vai, *n werknemer wat 
vyi dae per week werk, geregtig is om een vyfde van sy 
gewone weekloon daarvoor betaal te word; 

Gi) daar van °n werknemer vereis mag word om op so.°n dag 
te werk. 
(2) Besoldiging vir werk op openbare vakansiedae—(a) Wan- 

neer ‘a werknemer, uitgesonderd ‘n wag of los werknemer, op 
Nuwejaarsdag, Gosie WVrydag, Paasmaandag, Hemelvaarisdag, 
Republickdag, Geloftedag of Kersdag werk, moet sy werkgewer 
hom vir elke sodanige dag die bedrag in subklousale (1) bedoel, 
plus sy wurloon vir die totale tydserk deur die werknemer alte- 
saam op daardie dag gewerk, betaai: Met dien verstande dat 
waar daar van so ’n werknemer vereis of hy toegelaat word om 
vit minder as vier uur op so ’n dag te werk, hy geag moet word 
vier wur te gewerk het. moe I - 

(b) Wanneer ’n los werknemer op Nuwejaarsdag, Goeie Vry- 
dag, Paasmaandag, Hemelvaarisdag, Republiekdag, Geloltedag of 
Kersdag werk, moet sy werkgewer hom vir elke sodanige dag 
minsiens: sy daglcon betaal, plus, ten opsigte vam elke uur of 
deel van ‘a wur aldis gewerk, dié besoldiging gedeel deur agt. 

({c) Wanneer *n werknemer op aandrang van sy wérkgewer nie | 
op ‘a Joodse vakansiedag werk nie, moct hy deur sy werkgewer 
betaal word asof.liy sy gewone werkure op so “n dag gewerk 
het. Vir ‘die toepassing van hierdie bepaling-word ‘n_ stukwerker 
geag ’n tydwerker te wees. : , : 

{d) Alle bedrac wat aan *n werknemer kragtens paragrawe (@), 
(6) en (c) van hierdie subklousule beiaal word, meet bereken word 
teen die loonskaal van die werknemer onmiddeilik vé6r sodanige 
openbare vakansiedag: Met dicen verstande dat, wannecr “n werk- 
nemer op ’n ander grondsiag bescidig word as ooreenkomstig dic | 
tyd wat werklik deur hom gewerk word, sy gewore loonskaal 
vic die toepassine van hierdie klousule bereken moet’ word. asof 
hy. per uur besoldig ward, en dit moet op enige datum vasgestel 
word deur sy totale gewone beseldiging gedurende die drie 
maande wat daardie datum ormiddellik vooraf gegaan het of | 
gedurende sy totale diensiydperk by die betrokke werkgewer, en 
wel die kortste van die twee, te deel deur die getal ure gewerk 
gedurende die tydperk ten opsigie waarvan sodanige gewone 
besoldiging betadl is, maar sonder cortyd en. nagskoftoslae, tensy 
die tocine gewoonweg betaalbazr sou wees ten opsigte van die 
werk verrig op.die betrokke openbare vakansiedag. , 

(Q) Bétaling vir werk op °n Sondag—(a}) Wanneér ’n werk- 
nemer, uitgesonderd ’n wag, op ‘n Sondag werk, moet sy werk- 
gewer Of . : : . a 

(i) aan die werknemer,— 

(aa) as hy aldus vir ’n tydgerk van hoc jie k 
rect s dic.loom betaal wat belaalbaar is ten opsigte van die 

tydperk gewoonlik deur hem op *n weekdag gewerk; Of. 

(ab)_as by aldas vir *n tydperk van meer.as vier nur. werk; | 
minstens twee maal sy gewone loon beteal ten opsigte van 
die totale tydperk op elke Sondag gewerk, of twee maal die 
loon betanlbaar ten opsigte van die tydperk gewoonlik deur 
hom op ’n weekdag gewerk, naamlik die grootste bedrag; Of 

_. Gi) -hom vir die totale tydperk aldus gewerk, minstens cen.en 
.’n derde maal. sy gewone loon betaal plus nagskoftoelae ten 
opsigie van. werk. verrig gedurende die ure waarop die toela¢ 

. van loepassing-is ten epsigte van dis totale tyd op dié Sondag 
‘pewerk, en hom -binne sewe dae na die Sondag een dag ver- 
lof toestaan en hom ien opsigte daarvan minstens sy gewone 
Joon beiaal asof hy op dié vakansiedag sy pewome ute vit 
daardie dag van die week gewerk het. / 

(3) Voorbehoud—Die bepalings van hierdie subklousule is nie 
van toepassing nie op ’n bestuurder,, onderbestuurder, senior 
besiuurs-, professionele, tegniese en administratiewe werknemer 
en ’n voorman wat °n loon van meer as R69,23 per week ontvang. 

10, STURWERK OF TAAK WERK 

(1) Taakwerk word verbied: Met dien verstande dat minimum 
voorvereistes vasgestel ten opsigte van. die betaling van stuk- 
werklone, nie as taakwerk beskou word nie. 

(2) ’n Werknemer in diens as ‘n stukwerker moet die loon | 
beiaal word waarocr daar tussen hom en sy werkgewer ooreen- 
gekom is, maar sy loon moct minstens gelyk wees aan die | 
loon waarop ly geregtig sou gewees het indicn hy as tydwerker | 
in diens was, en veranderings kan deur ooreenkcms aangebring 
word: Met dien verstande dat alle werkgewers, in alle bedryfs- 
jorigtings waarin daar op 21 Junie 1972 ’n stukwerkloon (hierna 
“sodanige stukwerkloon” genoem) in werking was, ’n stukwerker | 
vanaf die datum waarop hierdie Ooreenkoms in werking iree ’n 
leon van minstens 10 persent meer as sodanige stukwerkloon, 
wanat 29 Julie 1973 ’a loon van minsiens 15. persent moer as 
sodanige simkwerkloon, en vanaf 28 Julie 1974 ’n leon van 
minstens 20 persent meer as sodanige stukwerkloon moet betaal, 

hoogstens vier uur werk, — 
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each such day not less than the remuneration to which he would 
have ordinarily been entitled had he worked om that day: Provided 
that-— : : 

@ if the Day of the Covenant falls on a Saturday, a five 
day week employee shall be entitled to be paid therefor ai the 
rate of one-fifth of bis normal weekly wage; 

Gi) an employee may be reqnired to work on any such day. 

(2) Payment for work on public holidzys—(a) Whenever an 
employee, other than a watchmati or a casual employee, works 
on New Years Day, Good Friday, Easter Monday, Ascension 
Day, Republic Day, Day of the Covenant or Christmas Day, 
his employer shall pay to him for each such day the amount 
reterred to in subclause (1), plus payment at his hourly rate for 
the total period worked by the employee in the aggregate on that 
day: Provided that where such an employee is required or 
permitted to work for less than four hours on such day, he shall 
be deemed to have worked for four hours. 

(b) Whenever a casual employee works on New Year's Day, 
Geod Friday, Easter Mondzy, Ascension Day, Republic Day, 
Day ef the Covenant or Christmas Day, his employer shall pay 
to him for each such day sot less than his daily remuneration, 
plus, in respect of each hour or part of an hour so worked, such 
remuneration divided by eight. : 
-<c) Whenever an employee, at the instance of his empleyer, 

does not work on a Jewish-holiday, he shall be remunerated by 
his employer as though he bad worked his ordinary hovrs on 
such day. A piece-worker shall be deemed to be a time-worker_ 
for the purpose of this provision. ; 

(d) Any amount paid to an employee in-terms of paragraphs 
(a), () and {c) of this subclause shall be calculated at the rate 
of remmmeration which the employee was receiving immediately 
before such public holiday: Provided that, whenever an employee 
is remunerated on a basis other than in accordance with the time 
actually worked by him, his ordinary rate of remuneration shall, 

| for the purpose of this clause, be calculated as though he were ' 
paid by the hour and shall be ascertained at any date by dividing 
his total ordinary remuneration during the three months immediat- 
ly preceding that date or during the total period. of his employ- 
ment by the employer concerned, whichever is.the shorter, by 
the number of hours worked during the period in respect of 
which such ordinary remuneration was paid but excluding over- 
time and night shift allowance unless the allowance would. nor- 
maily be payable in relation te the werk performed on the public - 
holiday concerned.- ; Co vo 

(3) Payment for work on Sunday—(a) Whenever an employee 
other than a watchman works on a Sunday, his employer shall 
either— . : 

(i) pay to the employee— : 
(aa) if he so works for a period not exceeding four hotirs, 

not less than the wages payable in respect of the period 
| Ordinarily worked by him on a weekday: or Te 

‘{ab) if he so works fot a period exceeding four- hours, 
| Wages ai 4 rate not less than double his ordinary rate of wages 
in respect of the total period worked on each Sunday or .wages 
which is not less than double the wages payable in respect of 
the period ordinarily worked by him on a weekday, whichever 
is the greater; or 

i) pay to him for the total period so worked not fess than 
one and one third times his ordinary remuneration plus night 
shift allowance in relation te work performed during the hours 
to which the allowance is applicable in respect of the total 
period worked on such Sunday, and shall grant to him within 
seven days of such Sunday one day’s holiday and pay to him 
in respect thereof not less then the rate of his ordinary remmimer- 
ation as if he had on such holiday worked his ordinary hours 
for that day of the week. | 

(b) Savings—The provisions of this cluase shall not apply to 
a manager, sub-manager, senior managerial, professional, techni- 
cal and administrative person and a foreman whose wage is at 
a rate exceeding R69,23 a week. : 

10. PIECE-WGRK OR TASK-WORK 3 

(1) Task-work is prohibited: Provided that. minimum pre- 
requisites established in connection with the payment of. piece- 
work rates shall not be deemed to be task-work. 

(2) An employee employed as a piece-worker shall be paid at 
the rate agreed upon between him and his enyployer, but his 
remuneration shall not be less than that to which he would have 
been entitled had he been employed as a time-worker, and altera- 

| tions may be made by agreement: Provided ihat all employers 
| shall, in any establishment in which a piece-work rate was in 
| operation on 21 June 1972 (herein referred to as “such piece- 
‘work rate”), pay a piece-worker at a rate not less than 10 per 
cent above such piece-work rate with effect from the date of 
coming into operation of this Agreement, not less than 15 per 
cent-above such piece-work rate with effect from 29 July 1973; 
and not less than 20. per cent above such. piece-work rate with 
effect from 28 July 1974. 

  

  
il
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G) ’n Staat van die stukwerklone wat van tyd tot tyd in ’n 

bedryfsinrigting van toepassing is, moet op ’n .opvallende plek 

in die bedryfsinrigting vertoon word, en dié staat mag nie -ver- 

ander word nie, tensy *n week kennis gegee en ‘n ooreenkoms 

tussen die werkgewer en die betrokke werknemers aangegaan 1s. 

(4) ’n Kopie van alle’ stukwerklone moet op versoek aan die 

Nywerheidsraad en die vakverenigings gestuur word. 

11. PENSIOENVOORDELE 

’ (1) Nademaal hy in kennis gestel is -van die - totstandkoming 

van die Tekstielnywerheid se Pensioenfonds, verleen dic Raad 

hierby magtiging vir die insameling van bydraes in ooreenstem- 

ming met die prosedure hieronder beskryf, vir. die verwesen- 

liking van die doelwitte wat .in die reéls van die Fonds uiteen- 
gesit word. — ‘ . 

(2) Alle: werkgewers in die Nywerheid moet vanaf die datum’ 

waarop hierdie Ooreenkoms van krag word, lede word van die 
Fonds en deur sy reéls gebind word. , 

- (3) (a) Alle’ werknemers van wie vereis’ word om ingevolge 

klousule- 18 van ‘hierdie’ Ooreenkoms heffings aan die Raad te 

betaal en. wat op die datum waarop -hierdie -Ooreenkoms in. 

werking tree lede-van die Fonds is, bly lede van die Fonds, en 

wat op elke jaarlikse hersieningsdatum van die Fonds hierna 

tweé"jaar diens in die Nywerheid voltooi het, word lede van die 

Fonds, is onderworpe aan sy reéls,-en betaal- weeklikse bydraes 

tot.die Fonds teen ‘n koers van 24 persent van hul bruto ver- 

dienste vir daardie. week. By hierdie bedrag moet. die. werkgewer - 
*n gelyke bedrag voeg. . . 

>'{b) Bogenoemde bydraes moet. afgetrek word ten opsigte van 
_ die eerste betaalweek nadat die werknemer ’n lid geword. het en, 
solank as wat hy ’n lid bly, op elke betaaldag daarna waarvoor 
sy bydraes: verskuldig is, totdat, hy, aftree ingevolge. die reéls van 
die Fonds, of totdat hy die ouderdom van ‘60 jaar bereik. 

(c) Die totaal” van alle weeklikse bydraes van “werknemers. 
en. .werkgewers is verskuldig en betaalbaar aan die Fonds deur 
die werkgewer op die sewende dag van die maand wat volg op 
genoemde weke van aftrekkings, en die werkgewer moet dit elke 
maand, saam met die toepaslike state wat deur die Fonds. vereis 
word, aan‘die Fonds stuur’sodat dit die Fonds voor of op die 
15de dag van daardie maand bereik. es oo 

a Jaarlikse hersiening soos in genoemde retls voorgeskryf, 
- waarin die totale. bydraes van elke lid,tot die Fonds gedurende . 
die vorige -boekjaar opgesom ‘word, moet ingedien word sodat 
dit die Forids voor of op 15 Maart elke jaar te bereik. 
_Opmerking.—Die adres van die Fonds is: Pensioenfonds van 

die Tekstielnywerheid, Posbus 2629, Durban. we 

(d) Die bydiaes van werkgewers wat hierby. voorgeskryf. word, 
is nie terugbetaalbaar nie. oo . 

(4) Die gelde wat ingevolge subklousule (3) ontvang. word, moet 
‘deur die Fonds aan versekeraars wat deur die Fonds aangestel 
is, oorgedra word ten opsigte van en nameéns elke werknemerlid, 
om sy lewensversekering en pensioenvoordele ooreenkomstig die 
reéls van die Fonds ‘te dek. Die versekeraars moet terugbetaal- 
bare bydraes, lewensversekering en pensioenvoordele op las van 
die Fonds regstreeks aan die betrokke lid of begunstigde betaal. 

(5) Bystand of geld wat ingevolge die reéls van die Fonds 
_ terungbetaalbaar is en wat onopgeéis bly, dra geen rente nie en 
indien dit nie binne *n tydperk van vyf jaar vanaf die datum 
waarop dit betaalbaar of terugbetaalbaar word, teruggeéis word 
nie, word dit totaal verbeur deur die betrokke lid of begunstigde 
en val dit die Fonds toe vir die voorsiening van bykomende 
pensioenvoordele vir die ander lede. As die Fonds binne genoem- 
de tydperk van vyf jaar ontbind sou word, en ondanks anders- 
luidende bepalings in hierdie Klousule, val sodanige geld -drie 
maande na sodanige ontbinding die algemene finansies van die 

‘ Fonds toe. 

(6) ’n, Werknemer wat op die datum waarop hierdie Ooreen- 
‘koms van krag word, ingevolge hierdie klousule verplig word 
om ’n lid van die Fonds te word, kan deur die Raad daarvan 
vrygestel word as hy reeds lid is van ’n pensioen- of voorsorg- 
fonds waarvan die voorwaardes en voordele na die volstrekte 
goedvinde van die Raad minstens so gunstig is as dié van die 
Fonds. , Oe 

12, OORPAKKE EN HANDSKOENE 
(1) ’n Werkgewer wat van sy werknemer vereis om "hn oorpak 

te dra, moet dit kosteloos aan die werknemer verskaf, en dit bly 
die eiendom van die werkgewer. . . 

(2) Die werkgewer moet kosteloos aan elke werknemer wat 
artikels wat in die Tekstielnywerheid geproduseer word, bedruk, 
geskikte handskoene vir die beskerming van die hande van so 
’n werknemer verskaf. 

(3) Indien die dra van beskermende klere voorgeskryf word, 
ingevolge die Wet op Fabrieke, Masjinerie. en Bouwerk, 1941, 

moet die werkgewer sodanige klere kosteloos aan die werknemer 
verskaf. oo oo. 
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(3) A schedule of the piece-work rates from time to time 
applicable in any establishment shall be kept posted up in a 
conspicuous place in the establishment and shail not be altered 
except after one week’s notice and agreement between the em- 
ployer and the employees concerned. 

(4) A copy of all piecework rates shall be sent to the Industrial 
Council and the trade union on request. , 

11. PENSION BENEFITS 

(1) The Council having been notified of the establishment of 
the Textile Industry Pensions Fund hereby authorises; for the 
purposes. of implementing the objects .as set forth in the rules 
of the Fund, the collection of contributions in accordance with 

. the procedure detailed hereunder. ~ 

(2) All employers in the industry shall’ from the date’ this, 
Agreement comes into force, joifi the Fund and be bound by its 
rules. oe 

(3) (a) All employees who are required to pay levies to the 
Council under clause 18 of this Agreement who at -the date of 
coming into operation of ‘this Agreement are members ‘of: the 
Fund. shall remain members and who on. each annual revision 
date..of .the Fund hereafter -have completed:two years’ service .in 
the Industry shall become members of the Fund, be bound by its 
rules and. pay contributions weekly. at the rate of 24 per cent of 

-their gross earnings for that week to which sum the employer 
shall add an equal amount. : 7 . 

(b) The above-contributions shall be deducted in respéct of the 
first pay-week after the employee becomes.a member and, so 
long as‘ he remains, a member, on. each: pay-day ‘thereafter for 
which: his contributions are due; until the retires, in terms of the - 
Fund’s rules,or reaches the age of 60 years. 

. (©). The total of all weekly contributions from employees and 
employers shall be due.and payable. tothe Fund by the employer 
on the seventh day of the month. following’ the said weeks of 
deductions and shall ‘be forwarded - by the’ employer: month by 
month, together with the relevant returns required by: the. Fund, 
to reach the Fund not later than the 15th day of that month. 

An annual revision: as. prescribed in the said rules. summarising 
the total contributions. of each. member to the .Fund during the 
previous financial year, shall’ be submitted to reach the Fund not 
later than 15 March each year. Dh . 

Note——The Fund’s address is: Textile Industry Pensions Fund, 
P.O. Box 2629, Durban. : SO ; 

. (d) The contributions of employers hereby prescribed shail not 
be refundable. oo . 8 

_. (4) The moneys received in terms of ‘subclause (3) shall be 
transmitted by the Fund to underwriters, appointed by the ‘Fund, 
in respect of and on behalf of each member employee, to cover 
him for: life assurance and pension benefits in accordance with 
the Fund’s rules. All payments of returnable contributions, life 
assurance and pension benefits shall be made at the direction of 
the Fund, by the underwriters direct to the member or bene- 

| ficiary concerned. . . 

(5). Benefits, or moneys refundable in terms of the. Fund’s rules, 
which remain unclaimed shall bear no interest and if not claimed 
within a period of five years from the date on which they became 
payable or refundable, shall be absolutely forfeit by the member 
or beneficiary concerned’ and accrue to the Fund for provision of 
additional pension benefits for continuing members. Should the 
Fund be dissolved within the said five-year ‘period, and. notwith- 
standing anything to the contrary contained in this clause, such 
moneys shall accrue to the general finances of the Fund three 
months after such dissolution. ‘ - 

(6) An employee who, on the date this. Agreement comes into 
force, would in terms of this clause be obliged to join the Fund, 
may be granted exemption therefrom by the Council if he is 
participating in any pension or provident fund the provisions and 
benefits of which are, in the sole discretion of the Council, not 
less favourable than those of the Fund. . 

12. OVERALLS AND GLOVES 

(1) An employer who requires his employee to wear an overall 
shall supply it.free of cost'to the employee and it shall remain 
the property of the employer. oo ce 

(2) The employer shail provide free of cost to each employee 
who is employed on printing on any article produced in the 
Textile Industry suitable gloves for the protection of the hands 
of such employee. : , . . 

(3) Whenever the wearing of protective clothing is prescribed 
in terms of the Factories Act, 1941, such apparel shall’ be pro- 

“vided by the employer free of cost to the employee, ‘ 
 



13. BEEINDIGING VAN DIENSKONTRAK 

(i) ’n Werkgewer of sy werknemer, uitgesonderd ’n los werk- 
nemer, wat die dienskontrak wil beéindig, moet—. 

(a) gedurende die eerste vier weke diens, minstens 24 uur; 
en 

(b) na die eerste vier weke diens, nhinstens een week skriftelike 
kennis gee van sy voorneme om die kontrak te beéindig, of ’n 
werkgewer of werknemer kan die kontrak sonder kennisge- 
wing beéindig deur. die. werknemer. of werkgewer, na gelang 
van die geval, in plaas van sodanige kennisgewing, minstens 
die volgende te betaal: 

(aa) In- die: geval van 24 uur kénnis, die weekloon wat die 
_ werknemer onmiddellik voor die datum van dié _beéindiging 

, ontvang het, gedeel deur ses in die geval van ’n werknemer 
wat ’n sesdagweek werk, en vyf in die geval -van.’n werknemer 
wat “n vyfdagweek werk; 

(ab). in die geval van ’n week kennis, die weekloon wat die’ 
_ werknemer.ontvang het ten tyde van sodanige bedindiging, 

en ‘n stukwerker word geag ’n tydwerker te wees vir die toe- 
_passing van hierdie bepalings: 

Met. dien verstande dat dit nie die volgende raak nie: 

‘(iy ‘Die reg van ’n werkgewer of sy werknemer om die kon. 
“trak om ’n regsgeldige rede sonder kennisgewing te beéindig;: 

(ii) ’n skriftelike -ooreenkoms tussen ’n werkgewer en sy werk-- 
nemer wat voorsiening maak vir ’n ‘kennisgewingtydperk van. 

~gelyke duur- vir albei: partye, -en vir langer as dié. voorgeskryt 
in hierdie klousule;. 

. (iii) die reg. van ’n werkgewer om . die dienskontrak sonder. 
kennisgewing te bedindig, indien ’n werknemer— 

(a) langer afwesig is as die tydperk van siekteverlof wat 
- in klousule 8 (1) van hierdie Ooreenkoms vyoorgeskryf word; of 

(b) wie se sickte deur ’n siektebystandsfonds ingevolge klou- 
sule 8 (3) van hierdie Ooreenkoms gedek word, afwesig is 
vir ’n tydperk van langer as ses weke waarin hy geregtig is 
op die betaling van .siektebystand deur die’ fonds: 

Voorts met dien verstande dat waar die loon van ’n werknemer 
-op die beéindigingsdatum | verminder is deur afirekkings ten 
opsigte van korttyd, die uitdrukking “ontvang het ten tyde van 

‘ sodanige bedindiging” geag word te beteken “sou ontvang het 
ten tyde’ van sodanige be€indiging indien: geen bedrae ten opsigte 

‘van korityd afgetrek ‘is nie” wanneer ’n werkgewer ’n werknemer 
‘betaal' in plaas’ van hom kennis te gee.: 

(2) Waar ’n ooreenkoms kragtens die tweede voorbehoudsbe- 
paling van. subklousule (1) .aangegaan is, moet die bedrag wat 
in plaas van. kennisgewing betaal. word, eweredig wees aan die 
kennisgewingtydperk waarop besluit is. 

(3) (a) Die kennisgéwing: voorgeskryf in subklousule (1) (a) 
moet voor of by die aanvang van die dag se werk geskied. 

(b) Die. kennisgewing voorgeskryf in. subkiousule (1) (b) moet 
geskied. voor of op die gewone betaaldag yan die bedryfsinrigting 
vir die. betrokke werknemer en begin op dic dag na dié betaal- 

_ dag: . 

Met dien verstande dat— - 

' (i) die _kennisgewingtydperk nie mag saamval nie met, en dat 
‘ kennis nie gegee mag word nie tydens ’n werknemer se afwesig- 
heid met verlof, toegestaan kragtens klousule 7, of ’n tydperk 
van militére opleiding wat ’n werknemer. ingevolge die Ver- 
dedigingswet, 1957, ondergaan; : 

(ii) kennis nie gegee mag word nie gedurende ’n werknemer 
‘se afwesigheid met si¢kteverlof toegestaan kragtens klousule 8. 

- (4) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
mag ’n werkgewer, indien ’n werknemer sy dienskontrak beéindig 
deur sy diens te. verlaat sonder om die vereiste kennis te gee 
of uit te dien of sonder om sy werkgewer te betaal in plaas 
van kennis te gee, uit die gelde wat hy ingevolge enige bepalings 
van hierdie Coreenkoms aan so ’n werknemer verskuidig is, ’n 
bedrag aan homself toeéien van hoogstens sy uurloon ten opsigte 
van elke uur wat hy sonder gegronde rede in gebreke gebiy het 
om dié kennisgewingtydperk uit-te dien. Dié bedrag mag alte- 
saam nie meer, wees as die bedrag wat so ’n werknemer. in plaas 

‘yan kennisgewing sou moes betaal nie. 

14. VRYSTELLINGS ; 

(1) Die Raad kan, behoudens die bepalings van artikel 51 (3) 
van die Wet, om ’n geldige en afdoende rede vrystelling van 
enigeen van, die bepalings van hierdie Ooreenkoms aan of ten 
opsigte van ’n werkgewer of werknemer verleen, en moet die voor- 
waardes en geldigheidsduur ten opsigte van ‘elke vrystelling vas- 
stel. Die Raad kan enige vrystelling deur hom verleen, na een 
week van kennisgewing intrek, afgesien daarvan of die tydperk 
waarvoor dit verleen is, verstryk het al dan nie. 

(2) Die Sekretaris van die Raad moet aan elke persoon aan 
wie vrystelling verleen word, ’n sertifikaat uitreik waarop die 
volgende besonderhede voorkom: 

_ (a) Die naam van die betrokke persoon; 
__ (b) die Klousules van die Ooreenkoms waarvan vrystelling ver- 
leen word; en 

{c) die voorwaardes en termyn van die vrystelling. 
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13. TERMINATION OF CONTACT OF EMPLOYMENT 

(). An employer or his employee, other than a casual em- 
ployee, who desires to terminate the contract of employment, 
shall give— 

(a) during the first four weeks. of. employment, not less than 
24 hours’ notice, and 

(b) after the first four weeks of employment, not ‘less one 
week’s written notice of termination of contract, or an employer 
or employee may terminate the contract without notice by 
paying the ‘employee or paying the employer as the case may 
be, in lieu of such notice, not less than— 

(aa) in the case of 24 hours’ notice the weekly wage which 
the. employee was receiving immediately before the date of 
such termination divided by six in the case of an employee 
who works a six-day week, and five in the case of an employee 
who works a five-day week: 

(ab) in the-case of -one week’s notice, the weekly wage which 
the employee was receiving at the time of such. termination; 

and a piece-worker shall be deemed to be a time-worker for- the 
purpose of these provisions: 

Provided that this shall-not-affect— ... 

@ the right of an employer or his employee t to terminate the 
contract without notice | for any cause > recognised by law as 
sufficients. sos 

(ii) any written ‘agreement between: an employer and his. em- 
ployee which provides for a period of notice of equal duration 
-on-both sides and for longer than that prescribed in this clause; 

(iii)the right’ of an employer to terminate a contract” of 
employment without notice where an employee— : 

(a) is: absent for a period: in éxcess of the period of ‘sick 
leave prescribed’ ‘in Clause 8 (1). of this Agreement; or 

(6) whose sickness is coveréd by.a sick benefit fund in terms 
of clause 8 (3) of. this Agreement is absent for a period in 
excess of six weeks during. which he is entitled to the payment 
of sick pay by such fund: 

Provided ‘further that where - the wage of an employee at the 
date of termination has been reduced by deductions in respect of 
short-time, the expression “is receiving at the time of such termi- 
nation” shall, when an employer pays an employee, in lieu of 
‘notice, be deemed to mean “would have received at the time of 
such termination if no deductions had been made ‘in respect’ of 
short-time”. 

(2) Where ‘there is an agreement in terms of the second proviso 
to subclause (1), the payment in lieu of notice shall be com- 
mensurate with the period of notice agreed upon. : 

(3) (a) The notice prescribed in. subclause. (1) (a) shall be given 
at or before the commencement of the day’s work. 

(b) The notice prescribed in subclause (1) (b) shall be given on 
or before the usual pay-day of the establishment for such em- 
ployee and shall run from the day after such pay-day: 
Provided that— 

Gi). the period of notice shall not run concurrently with nor 
shall notice be given during. an employee’s absence on leave 
granted in terms of clause 7 or any pericd of military training 
which an employee is undergoing in pursuance of the Defence 
Act, 1957; - 

(ii) notice shall not be given during an employee’s absence 
on sick leave granted in terms of clause 8. 

(4) Notwithstanding anything to the contrary in this Agreement, 
‘where an employee terminates his contract of employment by 
leaving his employment without having given and served. the 
required period of notice or without paying his employer in lieu 
of notice, his employer may appropriate to himself, from any 
moneys which he owes to such employee by virtue of any provi- 
sions of this Agreement, an amount of not more than his hourly 
wage in respect of each hour on which he failed, without just 
cause, to work such notice not exceeding, in the aggregate, that 
which such employee would have had to pay in lieu of notice. 

14. EXEMPTIONS 

(1) The Council may, subject to the provisions of section 51 
(3) of the Act, grant exemption from any of the provisions of 
this Agreement to or in respect of any employer or employee 
for any good and sufficient reason and shall fix in respect of each 
exemption the conditions and period of its effect. The Council 
may withdraw any exemption given by it after one week’s notice 
whether or not the period for which it was granted has expired. 

(2) The Secreatry of the Council shall issue to every person 
granted an exemption, a licence setting oui— 

(a) the name of the person concerned; 

(b) the clauses of the Agreement from which exemption has 
been granted; and / 

(c) the conditions and period of exemption, 
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15. DIENSSERTIFIKAAT 

’n Werkgewer moet by betindiging van die dienskontrak van 

‘n werknemer, uitgesonderd *n. los werknemer, dié werknemer 

kosteloos voorsien van ’n dienssertifikaat wesenlik in die vorm 

hieronder uiteengesit, wat deur die werkgewer geteken is en 
waarop die volgende besonderhede voorkom: . 

Naam van werknemer.........:.cccscccccedecsceceessessescesenseeeee ecesnevneeseees seneeesseseeee 

en adres 
Hierby word verklaar. dat ondergenoemde werknemer vir 

gemelde tyd in diens van hierdie maatskappy, firma of vennootskap 
was. Sy loonskaal by beéindiging van die kontrak word hieronder 
aangegee: . 
Naam van die werknemer VoUit............cseseeseeeneeereeecseessersnreanonses 

  

Beroep waarin hy in diens was: 

  By indiensneming........ 

  By beéindiging van diens.... 

Duur van diens: 

  Van........ . : 

Besoldiging by be&indiging VAN GCS... -csssesesseeeeeeeecevneseeeenseeensc 

  

  Geteken te... Op... 

  

ee _ -Handtekening van werkgewer 
Hierdie sertifikaat word uitgereik sonder uitwissing of verandering 

daaraan. . / oo, . 

16. ADMINISTRASIE 

Die Raad is die liggaam wat. verantwoordelik is vir die admini-. 
strasie van hierdie Ooreenkoms, en hy kan vir die leiding van 
werkgewers en werknemers mening uitspreck wat. nie sirydig is 
met die bepalings van die Ooreenkoms of die. Wet nic. 

17. AGENTE 
Die Raad kan een of meer persone as agente aanstel om 

behulpsaam te wees by die uitvoering van die bepalings van 
hierdie Ooreenkoms. Dié agente moét toegelaat word om bedryfs- 
inrigtings binne te gaan en dié navrae te doen en dié dokumente, 
boeke, loonstate, betaalkoeverte en betaalkaarijies na te gaan. en 
dié persone te ondervra wat nodig is om vas te stel of die 
bepalings van die Ooreenkoms nagekom word. --- 

18. HEFFINGS DEUR DIE RAAD 

Ten einde dice uitgewes van die Raad te bestry, moet elke 
werkgewer twee sent per week aftrek van die verdienste van 
elkeen van sy werknemers waarop hierdie Ooreenkoms van toe-_ 
passing is. 

By die totaal van die bedrae aldus afgetrek, moet die werk- 
gewer ’n gelyke bedrag voeg en die totale som vir die betrokke 
maand voor of op die 15de dag van die volgende maand aan die 
Sekretaris van die Raad stuur, tesame met *n staat wat die totale 
getal betrokke werknemers aantoon. : ~ 

19. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS 

(1) Elke werkgewer wat dit nie ingevolge *n vorige Oorcen- 
koms van die Raad gedoen het nie, moet binne een maand vanaf 

‘die datum waarop hierdie Ooreenkoms in werking tree, en elke 
werkgewer wat na daardie datum tot die Tekstielnywerheid toe- 
tree, moet binne een maand vanaf die datum waarop hy met 
werksaamhede begin, onderstaande besonderhede aan die Sekreta- 
ris van die Raad, Posbus 2629, Durban, stuur: 

(a) Sy volle naam en adres; 

(b) sy besigheidsadres; 

(c) die datum van aanvang van werksaamhede; 

(d) die afdeling van die Nywerheid waarby hy betrokke is; 

(e) die getal werknemers wat onder die jurisdiksie van die 
Raad val; . 

(f) ’n kopie van alle stukwerkskale; 

(2) indien goedkeuring of vrystelling verlang word— 

(i) kragtens klousule 8 (3) (b), ‘n Kopie van die reéls van 
die siektebystandsfonds; of . 

(ii) kragtens Klousule 11, veldoende besonderhede van dic. 
pensicenfonds om die aansoek te steun. 

(2) As die werkgewer ‘n vennootskap of *n maatskappy is, moet 
inligting ooreenkomstig subklousule (1) van hierdie klousule ver- 
skaf word, benewens die naam waaronder die vennootskap of 
maatskappy optree, wat die volle. name en besigheidsadresse van 
al die eienaars, vennote, direkteure, bestuurder en sekretaris ver- 
meld. . 

(3) Die Sekretaris van die Raad moet ’n register van werk- 
gewers (met inbegrip van vennootskappe en maatskappye) byhou. 
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15. CERTIFICATE OF SERVICE 

__ An employer shall, without any charge, upon termination of 
the contract of employment of any employee other.than a casual 
émployee furnish such employée with a certificate of service sub- 
stantially in the form given hereunder, signed by the employer, 
showing the following particulars: 

Name of employer. 

and address......... . . we 

This is to certify that the undermentioned employee was in th 
service of this Company, Firm or Partnership for the period stated 
and the rate of pay on termination of contract is given below: 

Full name of employee...... Senate jesse i 

  

  

Occupation in which employed: . 

On CNASEMENE...... eereegeeesereee ae seasenees eossenssesesenesesaveceratseseseatuconene 

"On termination... 

Duration of employment: . 

  

  

  
Signature of employer 

This certificate’ is issued without erasure or alteration thereto. 

_ 16. ADMINISTRATION 
The Council shall bé the body responsible for the administra- 

tion of this. Agreement and may issue expressions of opinion 
not inconsistént with the” provision of this. Agreement or the 
Act fer the guidance of employers and employees. - 

‘17. AGENTS . 

_, The Council may appoint one or more persons as agents to 
assist in giving effect to the provisions of this Agreement. Such 
agents shall be permitted to enter establishments and to make 
such enguiries and examine such documents, books, wages sheets, 
pay envelopes and pay tickets and to interrogate such individuals 
as may be necessary for the purpose of ascertaining whether the 
provisions of this Agreerhent are being observed. 

18. COUNCIL LEVIES 

For the purpose of meeting the expenses of the Council each 
employer shall deduct.a levy of two cents per week from the 
earnings of each of his employees to whom this Agreement 
applies. : / 

To the aggregate of the amounts so deducted the employer 
shall add an equal amount and forward not later than the 15th 
day of the following month the total sum for the month in 
question to the Secretary of the Council, accompanied by a state- 
ment showing the total number of employees concerned. 

19. REGISTRATION OF EMPLOYERS AND EMPLOYEES 

(1) Every employer who has not done so pursuant to any 
previous Agreement of the Council shall, within one menth from 
the date on which this Agreement comes into operation and 
every employer entering the Textile Industry after the date shall, 
within one month from the date of commencement of opera- 
tion by him, forward to the Secretary of the Council, P.O. Box 
2629, Durban, the following particulars: 

(a) His full name and address; 

(b) his business address; 

(c) the date of commencement of operation; 

(d)} the section of the Industry in which he is engaged; 

(e) the number of employees falling under the jurisdiction of 
the Council; 

{f) a copy of any piece-work rates; 

(g).if approval or exemption is required— . 

(i) under clause 8 (3) (b), a copy of the rules of the sick 
benefit fund; or : 

Gi) from clause 11, particulars of the Pension Fund sufficient 
to support the application. 

(2) Where the employer isa partnership or a company, inior- 
mation, in accordance with subclause (i} of this clause, shall be 
provided in addition to the title under which the partnership or 
company operates, disclosing the full names and business addres- 
ses of all the proprietors, partners, directors, manager and 
secretary. 

(3) The Secretary of the Council shall maintain a register of 
employers (including partnerships and companies).
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20. VERTEENWOORDIGING VAN DIE VAKVERENIGING 
IN DIE RAAD 

Elke werkgewer moet aan sy werknemers wat verteenwoor- 
digers of plaasvervangers in die Raad is, alle redelike fasiliteite 
verleen om hul pligte in verband met die werk van die Raad waar 
te neem. . : 

21. PERSONE ONDER DIE OUDERDOM VAN 15 JAAR 
Geen werkgewer mag ’n perscon onder die ouderdom van 15 | 

jaar in diens neem nie. - 

22. VERTONING VAN OOREENKOMS 
Elke werkgewer ‘moet op ’n opvallende plek in sy inrigting 

wat maklik vir al die werkgewers toeganklik is, ’n leesbare afskrif 
van hierdie Ocreenkoms in albei amptelike tale oppiak en opge- 
plak hou. 

23. VERBOD OP BUITEWERK 

Geen werkgewer in die Nywerheid mag vereis of toelaat dat 
", werknemer soos omskryf in die Wet.op Fabrieke, Masjinerie 
en Bouwerk, enige werksaamheid in verband met die sake van 
die fabrick elders as by die fabriek verrig nie, en enigeen’ wat ’n 
werksaamheid in verband met die sake van die fabriek vertig, 
word -geagz *n werknemer in die Tekstielnywerheid te wees. 

Hierdie Ooreenkoms cp hede die 4de dag van Julie. 1972 
namens die partye te Durban onderteken deur: 

G. T. DOWN ES, Voorsitier van die Raad. 

N. DANIELS, Ondervoorsitter van die Raad. 

L. D. THORNE, Sekretaris van die Raad. - 

AANHANGSEL A 
AFDELING KOMBERSE EN REISKOMBERSE 

Ondersiaande woordomskrywing en voorwaardes is van {toe~-' 
passing op dié afdeling van die Nywerheid omskryf in psragraaf 
fa) @ ea Gi) van die woordomskrywing van die Tekstielnywer- ‘ 
heid in klousule 3, en wel ooreenkomstig klousule 4 van die Oor- 
eenkoms. 

1. WOORDOMSKRYWING 
“Graad I-werknemer’ beteken *n werknemer wat cen'of meer. 

van die volgende pligte vervul. of in een of meer van die: 
volgende hoedanighede werksaam is: 

Kaarisnyer (d.w.s. 
ontwerpe sny); 

- hoofsaaklik produkte vir def 
en aaniekeninge maak, met inbegrip.van ’n nasiener; 

fraiingmaker aan reiskomberse of tjalies (met die hand of as 
verantwoordelike bediener by die masiien), maar uitgesonderd die 
tegknip van ente; / 

muilspinner (dit wil sé, muilraamdrywer of middelbediener); 
drukker (dit wil sé, ’n persoon wat ontwerpe met ’n bloksja-° 

‘bloon cf gaas op komberse, reiskomberse of tjalies druk); 
stikker ‘(dit wil sé, *n persoon wat met ’n masjien stik en ook 

kriel- of omboorwerk doen); 
aanhegier van ketlinggaring aan ander kettinggaring; 
skeringbereier (d.w.s. ’n persoon wat kettinggaring van keéitolle: 

of kaastolie van ’n tolrak maak); : 
wewer. 

“Graad I-werknemer, gekwalifiseer,” beteken “n graad I-werk- 
nemer wat die kwalifiserende tydperke in kiousule 2 van hierdie 
Aanhangsel gespesifiseer, voltooi het. , 

“Graad I-werknemer, ongekwalifiseer,” beteken ’n graad I-werk- 
nemer wat nie die kwalifiserende tydperke in klousule 2 van 
hierdie Aanhangsel gespesifiseer, voltooi het nie. 

“Graad Ti-werknemer” beteken *n werknemer wat een of meer 
van die volgende pligte vervul of in een of meer van die volgende 
hoedanighede werksaam is: 
Kombers- of kleedstofdroér (met die hand of masiien) cproller 

of afdraaier (dit wil sé, ‘n persoon wat kettinggarings van bolle 
of kettingrollers maak) of assistent-skeringbereier; 

ketelbediener (n perscon wat ketels stook en die waterpeil en 
stoomdruk van ketels in stand hou); 

borselmasjienbediener; 
kalander- of persmasjienbediener; 
kaardryger; 
kaardmasjienbediener; 
hyskraan- en/of hyseroediener; 
snyer—n persoon wat komberse, reiskomberse of Kleedstof sny 

(met die hand of ’n masijien); 
vouer—n perscon wat komberse, reiskomberse of kleedstof vou 

(met die hand of ’n masiien); 
assistent van fratingmasjienbediener; 
skeurwolf-, krielmasjien- of losmaakmasjienbediener; 
voorbereider vir aanhegter; : 
aanlasser en/of afhaler by muilspinner; 
pluismasjienbediener; 

1 persoon wat kaarte volgens ‘Jacquard- 

ekte ondersoek en ook massamect: 

  

20. TRADE UNION REPRESENTATION ON THE COUNCIL 

Every employer shall give to any of his employees who are 
representatives or alternates on the Council every reasonable 
facility to attend to their duties in connection with the work 
of the Council. 

21, PERSONS UNDER 15 YEARS 

No employer shall employ in his establishment any person 
under the age of 15 years. 

22. EXHIBITION OF AGREEMENT 

Every employer shall affix and keep affixed in a conspicuous 
place in his establishment, readily accessible to his employees, 
a legible copy of this Agreement in both official Janguages. : 

23. PROHIBITION OF OUTWORK 

No employer in the Industry shall require or permit any 
employee as defined in the Factories, Machinery and Building 
Work Act to perform any activity in connection with the busi- 
ness of the factory elsewhere than at the factory and any per- 
son performing any activity in connection with the business of 
the factory shall be deemed to be an employee in the Textile 
Manufacturing Industry. 

This Agreement signed on behalf of the parties at Durban this 
4th day of July 1972 by: 

G. T. DOWNES, Chairman of the Council. 

WN. DANIELS, Vice-Chairman of the Council. 

L. D. THORNE, Secretary of the Council. 

ANNEXURE A 
"BLANKETS AND RUGS SECTION 

The definitions and conditions specified below.appiy to that 
section of the Industry defined in, paragraphs. (a), (i) and, Gi) of 
the definition of the Textile Manufacturing Industry in clause 3 
‘ahd pursuant to clause 4 of this Agreement. Se 

1. DEFINITIONS 

“Grade I employee” means an eriployee erigaged in one or 
more_of the following capacities or duties: ’ : . 

Card Ciitter (ie. the cutter of ‘cards from Jacquard designs); 
examiner of products for flaws as a ‘main occupation in con- 

junction with mass-measuring and recording, and includes 
a percher; , ms 

fringer of rugs or shawls by hand or the. attendant in charge 
of the machinie (but not including the trimming of ends); . 

mule spinner (ic. head stock driver or middle minder); 

' printer (Le. person impressing designs on blankets, rugs or shawls 
with block stencil or screen); 

sewer (i.e. by machine including whipping or binding); 
tyer-in or twister of a warp to another warp; ; 

warper (ie. a person making warps from cones or cheese 
from a creel); . 

weaver. 

“Grade I employee, qualified,” means a Grade I employee 
who has completed the qualifying periods. specified in clause 2 
of this Annexure. 

“Grade I employee, unqualified,” means a Grade I employee 
who has net completed the qualifying periods specified in clause 
2 of this Annexure. , : 

“Grade Uf employee” means an employee engaged in one or 
more of the following capacities or duties: 

Blanket or cloth dryer (by hand or machine); 
beamer or winder-off (meaning the making of warps from 

ball or warper’s beams) or assistant warper; 
boiler attendant (a person engaged in firing and maintaining 

water levels and steam pressure of boilers); 

brushing machine attendant; 
calendering or pressing machine attendant;- 

card lacer; 1... 
carding machine attendant; 
crane and/or hoist driver; . 

cutter—cutting blankets, rugs or cloth (by hand or machine); 

folder—folding blankets, rugs or cloth (by hand or machine); 

fringing machine assistant attendant; 

Fearriaught, Whipper, Willow or Opening machine attendant; 

_ preparer or gaiter for warp tying machine; , 

piecener and/or doffer on mule spinning; 

raising machine attendant;
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haspelaar—dit wil sé, *n persoon wat ’n kettinghaspel bedien vir 
garingtellings; 

bediener van wolwasser, mangel- en droogmasjien; 

spinner (draaikan-, “chapon-,” trom-, vievel-, ring-); 

steller van pluise aan distelpluiser; 
knipper—’n persoon wat goedere regknip en skoonmaak voor, 

gedurende of na afwerking, en ook ’n nopster en ’n stopper; 

optolier (dit wil sé, *n persoon wat garing op spits, kaas- of 
keéltolle draai); . 

rafelmasjienbediener. 

“Graad I-werknemer of nie- _gespesifiseerde werknemer, gekwa- . 
lifiseer,” beteken °n graad Il-werknemer of nie- gespesifiseerde | 
‘werknemer wat die kwalifiserende tydperke in klousule 2 van 
hierdie Aanhangsel gespesifiseer, voltooi bet. : 

“Graad I-werknemer of nie-gespesifiseerde werknemer, onge- 
kwalifiseer,” beteken a graad Il-werknemer of nie-gespesifi- ; 
seerde werknemer wat nie die kwalifiserende tydperke in klou- 
Sule 2 van hierdie Aanhangsel gespesifiseer, voliooi het nie. 

“Graad III werknemer” beteken *n werknemer wat:een of meer 
van die volgende pligte vervul of in een of meer van die volgende 
hoedanighede werksaam is: 

Etikette, seéls of plakstrokies aanbring; . 

pakette baal, maak, verpak, verseél of toewerk; 

inslagbatterye en tolrakke vul; 

goedere, materiaal, brandstof of gerei dra of opstapel; 

skoonmaker of kaardafstroper; 

goedere of boodskappe aflewer; : 

afhaler, afgesien daarvan of hy garing verpak of nie; 

*n masjien voer of iets daarvan afhaal; 

vate gedurende kleurprosesse volmaak of .roer of kleur- 
masjiene laai en ontlaai; 

tuinwerk verrig; 

_ artikels oplig, dra, verskuif of opstapel; 

goedere, materiaal, brandstof, gerei of masjinerie op- - of aflaai; 

vuurmaak, vure aan die gang hou of trek, of afval of as ver- 
wyder; 

tee of dergelike dranke maak; 

masjiene olie en smeer; 
nie-kragaangedrewe masjiene met die voet of hand bedien; 

°n handvoertuig stoot of trek; 

lappe of afval sorteer; 

vure in stoomketels stook; 
*n besondere masjien of *n besondere reeks masjiene wat as 

’» eenheid van ’n enkele aandryfmeganisme funksioneer, onder 
toesig aan- of afskakel; 

tyger—’n persoon wat ‘n toutjie deur ’n fraiing ryg sonder om 
die fraiings te tel; 

ongeskoolde werk verrig. 
“Wag” beteken ‘n werknemer wat persele of ander eiendom 

bewaak, en sluit ’n hekwagter in. 

2. LONE 

(1) Behoudens klousule 5 van hierdie Ooreenkoms, mag *n’ 
werkgewer in hierdie afdeling nie lone betaal, en ‘n werknemer 
nie lone aanteem wat minder as die volgende is nie:   

reeler—a person who operates-a warp: reel for yarn counts; 
scouring, milling and hydro-extracting machine attendant; 

spinner (can, chapon, drum, flyer or ring); 

teasle setter on teasle raising machine; 

- trimmer—irimming and cleaning goods either before, during 
-or after finishing, and includes a burler and a mender; 

winder (meaning the winding of yarn onto cops, cheeses or 
cones); 

’ tearing machine attendant. 

“Grade If employee, or employee not specified, qualified,” 
means a Grade “II employee or employee not specified who has 
completed .the qualifying periods specified in clause 2 of this 
Annexure. - 

“Grade tL. employee, or employee not specified, unqualified,” 7” 
‘means a Grade II employee or employee not specified who has 
not completed the qualifying periods specified in clause 2 of 
this Annexure. 

“Grade Tl employee” means an employee engaged in one or 
more of the following capacities or duties: 

Affixing labels, seals or stickers; 

baler, maker, packer, sealer or sewer of packages; 

battery or creel filler; 

carrier or stacker of goods, materials, fuel or utensils; 

cleaner or fetiler; : 

deliverer of goods or messages; 

doffer, with or without the packing of yarn; 

feeding into or taking off from machine; 

filler or stirrer of vats in dyeing processes or the loading and 

unloading of dyeing machines; 
gardening work; . 
lifting, carrying, moving or - stacking; 

loader or unloader of goods, materials, 
machinery; —— 

making, maintaining or. drawing fires or removing refuse or 
ashes; ; 

making tea or similar beverages; 

oiler and greaser of machines; 

operating non-power driven machines by foot or hand; 

pushing or pulling a manually propelled vehicle; 

sorter of rags or waste; 

stoker of fires in boilers; 

stopping or starting a particular machine or a particular series 
of machines operating as a single unit from a single drive, under 
supervision; : 

stringer—person who passes a string through a fringe without 
counting the number of fringes; / 

unskilled labouring duties. 

“Watchman” means an employee engaged in guarding premises 
or other property, and includes a gatekeeper. 

‘ 

fuel, utensils or 

2. WAGES 

Subject to clause 5 of this Agreement an employer in this section 
shall not pay, and an employee shall net accept, wages less 
than the following: 

  
  

Minimum per week 

  

  

      
  

Vanaf die datum 
van inwerking- Vanaf Vanat 

treding wan hier! 29 julie 1973 | 28 Julie 1974 
koms 

R R R 

Graad I-werknemer, gekwalifiseer, Sec aeeeeeeeee ee eeeeeceeceeees seees . eeeee daeeee 14,19 14,84 15,48 

Graad I-werknemer, ongekwalifiseer— 
gedurende eerste drie maande ondervinding......... ance e ease ee eeaeenteeneeas 7,70 8,05 8,40 

gedurende tweede drie maande ondervinding..........cceeeeeewenreeereeeonees 8,80 9,20 9, 60 

gedurende derde drie maande ondervinding.........ccee ee ee wees ecco ces reneees 9,90 10,35 10, 80 

gedurende volgende ses maande ondervinding........... cc cee eee es ee seen neeees 41,00 11,50 12,00 

gedurende laaste ses maande ondervinding... 2.0... c ce cece cece cette en eeneeees 12, 10 12,65 13.20 

Graad T-werknemer, of nie-gespesifiscerde werknemer, gekwalifiseer.........0+++00- 12.43 13,00 13,56 

Graad W!-werknemer, of nie-gesnesifiseerde werknemer, ongekwalifiseer— 

gedurende eerste drie maande ondervinding.. 0... cece cee etre cence cent ee eenees 8,80 9,20 9,60 

gedurende laaste ses maande ondervinding.........cceeee cence eet eeeeteenene 9,90 10,35 10,380 

Graad itl-werknemer Leece eee cence cece ete n nee e eee eee ress senses eeeeesneeneenes 10,56 11,02 11,48 

WAS. cece cel cece cence eee e eee neta ee ee eee Eee eee rent een ate e ees eaes 41,59 12,00 12,50 

1—-3660
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Grade I employee, qualified.......... bescdanvevenesess eee seeneees 
Grade I employee, unqualified— 
‘during first three months’ experience. .........ccccucecacrceceucs : 
during second three months’ experience........ Nee ececeawecencens 
‘during third three.months’ experience.........c.ccccceeceenceeee 

_ during next six months’ experience........ sence kee veeeceeeeeenes 
during last six months’ experience............ccsueccececese tae 

Grade If employee, or employee not specified, qualified....... oeeeee 
Grade If employee, or employee not specified, unqualified— 
'- during -first three months’ experience......5.....4.. ‘Vedas 
during last six months’ experience “ 

-Grade TIT employee..... 
Watchman.c..c..eseee 

        

No. 366017 

Minimum per week 

With effect from 
the date of 

ne From From 
coming. into. 

operation of this 29 July 1973 28 July 1974 

" Agreement . 

R R R 
vec ceesoee 14,19 14,84 15,48 

sneeebaone 7,70 8,05 8,40 
ca teseeenee 8,80 9,20 9,60 
se ceseoaees 9,90 10,35 10,80 
aed eeeeeae 11, 00° 11,50 12,00 
seeeeeeonee 12,10 12,65 13,20 
tesa senses | 12,43 13,00 13,56 

8,80 - 9,20 9,60 - 
9,90 10,35 ‘10,80 

10556: 11,02 11,48 
iL, 50: 12,00: 12,50       
  

  

Los werknemer.—Vir elke dag of deel van ‘na dag diens, een 

vyfde van die hoogste loon voorgeskryf in hierdie Klousule vir 
*n werknemer van sy graad en ondervinding. 

’ AANHANGSEL B 

Mie hy AFDELING KAFFERBAAI . . 
. Onderstaande woordomskrywing.en voorwaardes is van toe- 

passing op dié afdeling van die Nywerheid omskryf in paragrawe 
(b).@ en (ii) van die woordomskrywing van die Tekstielnywerheid 
in kKlousule 3, en wel ooreenkomstig klousule 4 van die Ooreen- 
koms. ' , : 

1. WOORDOMSKRYWING 
“Graad I-werknemer” beteken ’n werknemer wat een of meer 

van die volgende pligte vervul of in een of meer van die volgende 
hoedanighede werksaam is: 

Hoofsaaklik produkte vir defekte ondersoek en dit ook. massa- 
meet en aantekeninge maak, met inbegrip van ’n nasiener; ; 

muilspinner (dit wil sé, ‘n muilraamdrywer of middelbediener); 

drukker (dit wil sé, *n persoon wat ontwerpe met ’n bloksjabloon 
of gaas op kafferbaai druk); ., 

stikker (dit wil sé, *n persoon wat met ’n masjien stik en ook 
kriel- en omboorwerkdoen); : 

aanhegter van kettinggaring aan ander kettinggaring; 

skeringbereier (dit wil sé, n persoon wat kettinggaring van. 
keéltolle of kaastoile van ‘n tolrak maak); 

wewer. 

“Graad I-werknemer, gekwalifiseer,” beteken ’n graad I-werk- 
memer wat die kwalifiserende tydperke in klousule 2 van hierdie 
Aanhangsel gespesifiseer, voltooi het. 

“Graad I-werknemer, ongekwalifiseer,” beteken ‘n graad I- 
werknemer wat nie die kwalifiserende tydperke in klousule 2 van 
hierdie Aanhangsel gespesifiseer, voltooi het nie. 

“Graad Il-werknemer” beteken ’n werknemer wat een of meer 
van die volgende pligte vervul of in een of meer van die volgende 
hoedanighede werksaam is: 

Oproller of afdraaier (dit wil sé, ’n persoon wat kettinggarings 
van bolle of kettingroliers maak) of assistent-skeringbereier; 

ketelbediener (dit wil sé, ’n persoon wat ketels stook en die 
waterpeil en stoomdruk in ketels in stand hou); 

borselmasjienbediener; 

kalander- of persmasjienbediener; 
kaardmasjienbediener; 

kleedstofdroér (met die hand of 'n masjien);, 

hyskraan- en/of hyserbediener; 
snyer, dit wil sé, ’n persoon wat kleedstof sny (met die hand of 

*n masjien); / - 

vouer-——n persoon wat kleedstof vou (met die hand of °n.- 
masjien); : Soe, 

skeurwolf-, krielmasjien- of losmaakmasjienbediener; 
voorbereider vir aanhegter; ns 
aanlasser en/of afhaler by muilspinrier; - 
pluismasjienbediener; , 

B—4397 

  

Casual employee —For ‘each day’ or part of a day ‘of employ- 
ment, one fifth of the. highest’ wage prescribed in this clause 

‘for an employee of his grade and experience. 

ANNEXURE B- 

KAFFIR SHEETING SECTION . 
The definitions and conditions specified below apply to that 

section. of the Industry, defined in paragraphs (b) (i). and (ii) of 
the definition of the Textile Manufacturing Industry in clause 3 
and pursuant to clause 4 of this Agreement. 

4. DEFINITIONS 
“Grade I employee” means an employee engaged in one or 

more of the following capacities or duties: 

Examiner of products for flaws as a main occupation in con- 

junction with mass-measuring and recording, and includes a per- 
cher; , . 

mule spinner (i.e. head stock driver or middle minder); 

printer (ie. a person: impressing designs on Kaffir sheeting 
with block stencil or screen); 

sewer (i.e. by machine inicluding whipping and binding); 

tyer-in or twister of a warp to another warp; 

warper (i.c. a person making warps from cones or cheeses from 
a creel); 

weaver. 

“Grade I employee, qualified,” means a Grade I employee 
who has completed the qualifying periods specified in clause 2 
of this Annexure. . 

“Grade I employce, unqualified,” means a Grade I employee 
who has not completed the qualifying periods specified in clause 
2 of this Annexure. 

“Grade II employee” means an employee engaged in one or 
more of the following capacities or duties: , 

Beamer or winder-off (ie. the making of warps from ball or 
waper’s beams) or assistant warper; 

boiler attendant (a person engaged in firing and maintaining 
water levels and steam pressure of boilers); 

brushing machine attendant; 

calendering or pressing machine attendant; 

carding machine attendant; 

cloth dryer (by hand or machine); 

crane and/or hoist driver; 

cutter—cutting cloth (by hand or machine); 

folder—folding cloth (by hand or machine); 

Fearnought, Whipper, Willow or Opening machine attendant; 

_preparer or gaiter for. warp tying machine; 
piecener and/or doffer on‘ mule spinning; 

‘raising machine attendant; == — 

2—3660
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haspelaar—iemand wat ’n " kettinghaspel bedien vir garingtel-- 

lings; 

bediener van wolwasser, mangel- én droogmaspen; 

spinner (draaikan-, “chapon-”, trom-, » vieuel-, Ting Me 

rafelmasjienbediener; Ll ‘ 

steller.van pluisé op distelpluiser; 
knipper—’n persoon wat goedere regknip: en ‘skoonmaak voor, 

gedurende of na afwerking, met inbegrip Yan ’n nopster en ’n 

stopper; 

optoller (dit wil sé, ’n Persoon wat garing op. spits-, ‘kaas- of 

keéltolle draai). 

_“Graad T-werknemer of nie-gespesifiseerde werknemer, gekwa-. 

lifiseer,” .beteken ’n graad YWJ-werknemer. of nie-gespesifiseerde 

werknemer. wat die kwalifiserende tydperke in klousule 2 van 

hierdie Aanhangsel gespesifiseer, voltooi het. 

“Graad I- werknemer of nie-gespesifiseerde: -werknemer, onge- 

kwalifiseér,” beteken ’n graad Y-werknemer of nie-gespesifiseerde- 

werknemer wat nie die kwalifiserende tydperke in Klousule 2 van 

hierdie Aanhangsel gespesifiseer, voltooi het nie. . 

“Graad I[1-werknemer” beteken * 1 werknemer wat een of meer 
van die volgende pligte vervul of in een of meer van die volgende 

hoedanighede werksaam is: 

' Etikette, sels of plakstrokies aanbring: 

pakkette baal, maak, verpak, verseél of toewerk; 

‘inslagbatterye en tolrakke vul; 

goedere, materiaal, brandstof of gerei dra ‘of opstapel; 

skoonmaker of kaardstroper; 

goedere of boodskappe aflewer; 

afhaler, afgesien daarvan of hy garing verpak of 1 nie; 

’n masjien voer of iets daarvan afhaal; 

vate gedurende ‘kleurprosesse volmaak of roer of ideurmasiiene 

laai en ontlaai; 

tuinwerk verrig; 
artikels oplig, dra, verskuif of opstapels 

goedere, materiaal, brandstof, gerei of masjinerie op- of aflaai; 

vuurmaak, vure aan die gang hou of trek, of afval of: asver- 

wyder; 
tee of dergelike drank maak; 

masjiene olie en smeer; 
nie-kragaangedrewe masjiene met die voet of hand bedien; , 

n handvoertuig stoot of trek; 

lappe of afval sorteer; 

vure in ketels stook; 
’n besondere masjien of ’n besondere reeks masjiene wat as 

*n eenheid van ’n enkele aandryfmeganisme funksioneer, onder 
toesig aan- of afskakel; _ 

ongeskoolde werk verrig. 
“Wag” beteken ’n werknemer wat persele | of ander eiendom 

bewaak, en sluit ’n hekwagter in. 

2. LONE 

Behoudens klousule 5 van hierdie Qoreenkoms mag ’n werk- 
gewer in hierdie afdeling nie lone betaal, en mag ’n werknemer 
nie lone aanneem wat minder as die volgende i is nie:   

reeler—a person who operates a warp reel for-yarn counts; 
scouring, milling and hydro-extracting machine attendant; 

spinner (can, chapon, drum, flyer or ring); 
tearing machine attendant; 

teasle. setter on teasle raising machine; 
trimmer—trimming and cleaning goods either before, during 

or after finishing, and includes a burler and.a mender; 

winder (meaning. the winding of yarn onto cops, cheeses or 
cones). 

“Grade II employee, or - employee not, specified, qualified,” 
means.a Grade Il employee, or employee not specified; who has 
completed the qualifying periods specie’ in clause” 2 of” this 
Annexure. 

. “Grade II. employee, or “employee ‘not t specified, ‘unqualified,” 
means a Grade IE employee or employeé-not: specified. who-has 
not completed: the ‘qualifying: ‘periods specified i in: 1: clause: 2 of: this 
Annexure. . : 

“Grade IiI employee” means. an employee engaged in” one: or 

more of. the following. capacities or. duties: . 

Affixing labels, seals or stickers; 

baler, maker, packer, sealer or sewer of packages; 

battery and creel filler; 

-earrier or-stacker of. goods, material, fuel or utensils; 

cleaner or fettler; . : i 

deliverer of goods or ‘messages; ms 

doffer, with or without the packing of yarn; 
feeding into or taking off frora machine; 

_ filler or stirrer. of. vats in. dyeing processes or the loading and. 
‘unloading of dyeing machines; 

gardening work; 

lifting, carrying, . moving or r stacking: n 

Joader or unloader of goods, material, fuel, utensils or - machi: 

nery; - , 

making, maintaining. or drawing. fires or removing refuse or 
|. ashes; 

making tea or ‘similar ‘beverages; 

“oiler and’ greaser of ‘machines: , 

operating non-power driven machines by foot or hand; 

' pushing or pulling a manually propelled vehicle; - 

sorter of rags or waste; - 

stoker- of fires in boilers; 

stopping or starting a particular machine « or a particular’ s series 
of machines operating as a single unit from a single drive, under 
‘super vision; 

unskilled labouring: duties. 

“Watchman” means an employee engaged ‘ in guarding ‘premises 
or other property, and includes a gatekeeper. 

2, WAGES 

Subject to clause 5 of this Agreement an employer. in “this 
section shall not pay, and an employee shall not accept, wages 
Jess than the following: . 

  
  

  

  

   

  

         

Minimum per week 

Vanaf die datum ; 

van, inwerking- Vanaf Vanaf 
treding van hier- : oh 

die Ooreen-- 29 Julie 1973 28 Julie 1974 

koms uo Ol , 

R RR R 

Graad I-werknemer, gekwalifiseer..........020. scenes eee neecarececcerecsees 12,10 12,65 13,20 

Graad I-werknemer, ongekwalifiseer— : 
gedurende eerste drie maande ondervinding. .. 0. ...seeseceeeceecces eee aeceee 715° 7,48 7,80 

gedurende tweede drie maande ondervinding............+. peeccecccceeneeseees 8,25 8,63 9,00 

gedurende derde drie maande ondervinding..........- pe eeseeseceseceee ae seaes . 8,80 9,20 9,60 

gedurende laaste ses maande ondervinding......... 00. seeu nee cee tee e wernt tenes 9,90 10,35 10,80 

Graad U-werknemer, of nie-gespesifiseerde werknemer, jelialifisoss seeees peeeeenaes 10° 45 10,93 1, 40 

Graad Il-werknemer, of nie-gespesifiseerde werknemer, ongekwalifiseer— , 

Gedurende eerste drie maande Ondervinding. ...... 0. cece e ese ceeee 7,70 8,05 8, 40 

gedurende tweede drie maande ondervinding..... . . : : 8,53 8,92 : “9° 30 - 

gedurende laaste ses maande ondervinding........ . 9,35 9,78 10. 20 

Graad Tl-werknemer.........cscceeeceeeveeee bees ceccaes cece. 9,49 9,90 : 10,32 

Wag... cccccccccccccccescucnsceesseensees scene secvececce cece cceaseeeesecees li, 50 12? 00 12:50 
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Minimum, per week: 

  

  

  

  

     
      

        

             

With. effect from 
the date of : peer - From = - [-' > From : 1. coming, into . Wy .1973..1 92. 7 . ~ ~l operation of this 29 July 1973 28 July 1974 

‘ '  “Weréement’ “ arn ae nee 

Grade, i employee, qualified ou. sey eas 12,65 13520 Grade ,J employee, unqualified—.0 3.0 oe . cae 
during first three months’ experience... 0.0... cece cee ec nee eeeeees TAB 7,80 0 
during second three months’ experience..........cccecccscccsacceecae -, 863 © 9,000 5 

 durinig.third three: months’ experience... . sc. 0c. ck cleaeas 9,20 © 9,60 . 
: daring last .six-months’ experiences. ......65400. e000. . . 10,357" - 10,80 - 
Grade Il employee: or-employee. not: specified,..qualified..0..5.. eens ee ~ + 16,93 ~ 11,40. 
Grade II employee, or employee not specified, unqualified—-. .... Woon , cae te 

during first three months’ experience.......... Pete e ecw sees saeew enn ee 8,05. 8,40 we ey 
‘during ‘second. ‘three’ tionth’s experience.. .”! eee eeeeeees Ve & 92 9,30... 
during last six months’*experience: 0.600. le edv aise a cnees 9,78 of, 10,20 Grade TII employee............. Ohad ewe eee cdenbag hanes vin ead neces 7 9,90" 10,32 

Watchiman.....:. saspatewe es weeepeenees ** 42300 “4 12,50" ‘bent t, ; * w cite arerennee 
  

Los werknemer.+~Virvelke: dag of deel -van 2n’ dag diens,.een 
vyfde van die hoogste loon voorgeskryf in hierdie. klousule.:vir 
*n werknemer van sy graad en ondervinding, | L 

AFDELING SEIL' EN-“SEILDOEK. SEILBAND EN. GROWWE 

Onderstaande woordomskrywing en voorwaardes is’ van toe- 
passing op dié afdeling vandie'Mywerheid omskryf in paragtaaf 
(oc). van. die weordomskrywing van die. Tekstielnywerheid in klou- 
sule 3, en wel ooreenkomstig klousule 4 van die Ooreenkoms. 

    

“J. WOORDOMSKRYWING - 
“Graad I-werknemer” beteken .’n werknemer . wat een of meer 

van die volgende pligte vervul of in een of meer van die volgende 
hoedanighede werksaam is: ‘ ‘ 

Hoofsaaklik ‘prodiikie vir defekte’ ondersoek én dit ook ‘massa- 
meet en aantekeninge maak; -. . . 

getoumonteur; oe . 
aanhegter van kettinggaring. aan ander kettinggaring; 
skeringbereier (n perscon wat kettinggaring van: keéltolle .of -|: 

kaastolle van ’n tolrak maak); 
- wewer.: Sees - . 

“Graad I-werknemer, gekwalifiseer,” beteken ’n graad I-werk- 
nemer wat die kwalifiserende tydperke in klousule 2 van: hierdie 
Aanhangsel gespesifiseer, voltooi het. , 

“Graad I-werknemer, ongekwalifiseer,” beteken *n graad T-werk: 
nemer wat nie die kwalifiserende tydperke in klousule 2 van 
hierdie Aanhangsel gespesifiseet, voltooi het nie. 

“Graad: T-werknemer” beteken *n werknemer wat een of. meer 
van ‘die volgende pligte vervul of in een of meer van die volgende 
hoedanighede werksaam is: : 

Oproller of afdraaier (dit wil sé, ’n persoon wat kettinggarings 
van een of meer bereide flensroilers of van bolle of kettingrollers 
maak) of assistent-skeringberéier; 

ketelbediener (iemand wat ketels stook en die waterpeil en 
stoomdruk van ketels in stand hou); : 

kalander- of persmasjienbediener. 

“Graad’ Il-werknemer, of nie-gespesifiseerde werknemer, ge- 
kwalifiseer,” beteken *n graad T-werknemer, of nie-gespesifiscerde 
werknemer, wat die kwalifiserende tydperke in klousule 2 van hier- 
die Aanhangsel gespesifiseer, voltooi het. . 

“Graad Tj-werknemer, of nie-gespesifiseerde werknemer, onge- 
kwalifiseer,” beteken ’n graad Tl-werknemer of nie-gespesifiseerde 
werknemer, wat nie die kwalifiserende tydperke in klousule 2 van | 
hierdie Aanhangsel gespesifiseer, voltooi het nie. 

“Graad Ul-werknemer” béteken °n werknemer wat een of. meer - 
van die volgende pligte vervul of in een of meer van die volgende 
hoedanighede werksaam is:. ~ : . . : 

Pakkette baal, maak, verseél of toewerk; 
inslagbatterye en tolrakke vul; 
goedere, materiaal, brandstof of gerei dra of opstapel; ee 
skoonmaker of kaardstroper; 
goedere of boodskappe, afiewer; 
afhaler; —. : 

. vate gedurende 
asjiene laai en ontlaai; 

scsoss ‘olmaa 2 aortas Kleurprosesse yolmaak of roer of kleur-   
  

day ‘or part of a day ‘of employ- 
prescribed in’ this claus for 

| Casual employee,—For ea 
_ment, one fifth of the highest wage pr 
:an employee of his grade and experienc 

! OS pabies Go ab qgrog iY     
“ANNEXURE'C. 0, 

DUCK AND ‘TAPES:* AND’ WEBBING 
: P ivaocy “QBeTIONN ue ty net 

-: The definitions -and- conditions ‘specified below: apply to that 
_séctién of ‘the Industry definéd in paragraph (c) of the definition 
of the Textile Manufacturing Industry in clause 3 and pursuant 
to clause 4 of this Agreement. os leash 

Se ceeds DEFINITIONS 
. “Grade 1 employee’? means -an employee, engaged in one or 

‘more of the following capacities or duties: : 
Examiner of products for flaws as a.main occupation in con-: 

junction with mass-measuring and recording; 

tackler; 2. 

tyer-in or twister of a warp to another warp; | 4 

warper (a person making warps from cones or cheeses from:a 
creel); . . . 

weaver. 

CANVAS AND 

“Grade I émployee, qualified,” meahs a Grade I employee who 
“has completed the qualifying periods specified in clause 2 of 
: this Annexure, fn 
: “Grade I employee, unqualified,” means a Grade I employee. 
who has not completed the qualifving periods specified in clause 

“2 of this Annexure. 

“Grade TE employee’ means an employee engaged in one..or 
“more of the following capacities or duties:. 

Beamer or winder-off. (ie. the- making of wraps -from one: or 
more prepared beams or from ball or roller warps) or assistant 
warper; 

boiler attendant (a person engaged in firing and maintaining 
water levels and steam pressure of boilers); 

calendering or pressing machine attendant, 

“Grade If employee, or employee not specified, qualified,” 
means a Grade Hi employee, or employee not specified, who 
has completed the qualifying periods specified in clause 2 of this 
Annexure. 

“Grade II employee, or employee not specified, unqualified,” 
means a Grade Ti employee, or employee not specified, who 
has not completed the qualifying periods specified in clause 2 
of this Arnéxure: ~~ ‘. : a 

' “Grade Til employee” means an employee engaged in one or 
' more of the following capacities or duties: 

‘Baler, maker, sealer or sewer of packages; . 

battery and creel filler; oo 
carrier or stacker of goods, 

cleaner or fettler; 

- deliverer of goods or messages; 

, materials, fuel or utensils; 

filler or stirrer of vats ‘in, dyeing processes or the loading 
and unloading of dyeing machines; ~ 

‘3
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goedere, materiaal, brandstof, gerei of masjinerie op- of aflaai; loader or unloader of goods, materials, fuel, utensils or 

lappe of afval sorieer; - ee machinery; , , 
sorter of rags or waste; . 

. stoker of fires in boilers. - 

“Watchman” means an employee éngaged in guarding premises 

or other property and includes a gatekeeper. . : 

2. LONE CO “9. WAGES 

vure in-ketels stook. - co an a 

“Wag” beteken ’n werknemer.wat persele of ander ciendom 

bewaak, en sluit ’n hekwagter in. . 

    

  

  

         
  

  
  

  

  

    

      
  

Behoudens klousule 5 van hierdie Ooreenkoms, mag n werk- Subject to clause 5 of this Agreement an employer in this 

gewer in hierdie afdeling nie lone betaal, en mag *n werknemer | section shall not pay, and an employee shall not ‘accept, wages 

nie lone aanneem wat minder as die volgende’is nie: : less than the following: moe ° 

Minimum per week 

Vanaf die datum 
van inwerking- gy 

: aoe Vanaf Vanaf 
treding van hier) 99 Julie 1973 | 28 Julie 1974 

koms , 

Graad I-werknemer, gekwalifiscer...........+- been oegnceeteeeees we eeeeunensee ~ » $41,000 - 41,50 12,00 

Graad I-werknemer, ongekwalifiseer— . . ef _ 

gedurende eerste ses maande ondervinding..........+. a eeeaceeecesece eeesene 6,60 6,90. ' 7,20 

gedurende tweede ses maande ondervinding:.......+++++++++ Saas va ceeee wees 7,70 | : 8,05 8,40 

gedurende laaste ses maande ondervinding....... cee ccc e esse ee ee eee eeeees “3 9,08 9,49 7 9,90 

Graad If-werknemer, of nie-gespesifiseerde werknemer, gekwalifiseer........6 soe 9,90 | 10,35 10,80 

Graad [-werknemer, of nie-gespesifiseerde werknemer, ongekwalifiseer— . : -. 

- gedurende eerste drie maande ondervinding....... Ve eneeoene eae c ede os eeeeeer 7,54 7,88 - 8,22 

gedurende tweede drie maande ondervinding..... su awevccceseereen sceueeeens 8,25 8,63° 9,00 

_gedurende laaste ses maande onderyinding 9,08 9,49 "9,90 

Graad Il-werknemer........eceeeeeeee veeteceneee 9,49 9,90 — '* 40,32 

Wag. ..sseeceeee eeteedaaeeeees seectenensceeees gece eseneres lane eweeeceeenee 11,50 12,00 © 12,50 

Minimum per week: 

with effect from | 
the date of =) — - oo 

mak, From -. > From 

operation inte jg | 29-July 1973 | 28 July 1974 

Agreement a : , 

aT R oR. . R.. 

Grade I employee, qualified........ cc cece eter e tee eeeerewes ae ecceeeerecarsces 11,00 cf 11,50; . 12,00 

Grade I employee, unqualified— os oa : a fet te 

during first six months’ experience........ senor neeeees ‘ease awecenos seeceeeee 6,60 6,90 7,20 

during second six months’ experience.........6.0+++- . 7,70 8,05 J - «8,40 

during last six months’ experience.........++++0: neaee cee 9,08 9,49 - - 9,90 

Grade II employee, or. employee not specified, qualified.......... . 9,90 10,35 10,80 

Grade II employee, or employee not specified, unqualified— . , Sr . 

“ during first three months’ experience... 0. ..eesee pede eeeeweseseneeecees eens 7,54 7,88 : 8522 

during second three months’ experience........+-.-+ een cere ce sesaseceosene 8,25 8,63 9,00 

during last six months’ experience....... fe beeee ecco reece ee eeeeaneseeate tee 9,08 9,49 9,90 

Grade Ill employee... .......00+-seeecers eee eeeeee ace eeeneee pee eeeeeee eveeee 9,49 9,90 : 10,32 - 

Watchmant...cccsececeerreneeeres seceaegeegerseeesensegeees beveenenee boven 11,50 12,00 12,50 

Los werknemer—Vir elke dag of “deel van ’n dag diens, een Casual employee—For each day or part of a day of empley- 

vyfde van die hoogste loon voorgeskryf in hierdie ‘klousule vir | ment, one fifth of the highest wage prescribed in this clause 

*a werknemer van sy graad en ondervinding. . for an employee of his grade and experience. ne 

AANHANGSELD . ANNEXURE D_ 

Onderstaande woordomskrywing en voorwaardes is van toe- The definitions and conditions specified below apply to that 

passing op dié afdeling van die Nywerheid omskryf in paragraaf section of the Industry defined in paragraph (d) (i), (ii) and 

(4) @, Gi) en (iii) van die woordomskrywing van die Tekstiel- (iii) of the definition of the Textile ‘Manufacturing Industry in 

nywerheid in Klousule 3, en wel ooreenkomstig klousule 4 van | clause 3 and pursuant to clause 4 of this Agreement. 

die Ooreenkoms. 1. DEFINITIONS 

Acct 1. WOORDOMS KRYWING . “Assistant foreman” means an employee who assists the fore- 

Assistent-voorman” beteken A werknemer wat die voor-.| man in the performance of his duties and who may act for him 

man by die uitvoering van sy pligte help en wat namens hom | jn his absence 

in sy afwesigheid mag optree. 
: 

_“Ketelbediener” beteken ’n werknemer wat, onder die toesig 

van a voorman, assistent-voorman of ‘n hoofketelbediener, 

daarvoor verantwoordelik is om die waterpeil en stoomdruk van 

‘a stoomketel in ’n bedryfsinrigting in stand te hou en wat die 

vuur in die ketel mag stook, hark en trek. os 

“Ploofketelbediener” beteken ’n werknemer wat, onder die toe- “Boiler attendant-in-charge” means an_ employee who, under 

sig van n voorman of assistent-voorman, toesig hou oor cen the supervision of a foreman or assistant foreman, is in charge of 

meer ketelbedieners of cor meer as cen ketel in ’n bedryfs- | one or more boiler attendants or-more than one boiler in an 

inrigting. : 7 . establishment, 

4 

“Boiler attendant” means an employee who under the supervi- 

sion of a foreman, assistant foreman or a boiler attendant-in- 

charge, is responsible for maintaining the water level and steam 

pressure of a boiler in an establishment and who may stoke, 

rake and draw the fire in such boiler.  
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. “Onderbaas” beteken ’n werknemer wat onder die toesig van ’n 
voorman of assistent-voorman, aan die hoof staan van ’n groep 
arbeiders. 

“Klerk” beteken ’*n werknemer wat skryf-, tik- of enige 
ander vorm -van klerklike werk verrig, en omvat ’n magasyn- 
man, versendingsklerk en ’n telefonis. 

“Klerk, man, gekwalifiseer,” beteken ’n manlike klerk met min- 
stens vyf jaar ondervinding. 

“Klerk; man, ongekwalifiseer,” beteken ‘n manlike klerk met 
minder as vyf jaar ondervinding. 

“Klerk, vrou, gekwalifiseer,”’ beteken ’n vroulike klerk met 
minstens vier jaar ondervinding. 

“Klerk, vrou, ongekwalifiseer,” beteken ’n vroulike klerk met 
minder as vier jaar ondervinding. 

“Voorman” beteken ‘n werknemer wat-aan die hoof staan van 
die werknemers in ’n bedryfsinrigting,. wat beheer oor dié werk- 
nemers uitcefen en wat daarvoor verantwoordelik is dat hulle 
hul pligte op doeltreffende wyse verrig. 

‘“Fabrieksklerk” beteken ‘n werknemer, uitgesonderd ’n kerk, 
wat onder die toesig van ’a voorman, assistent-voorman of gekwa- 
lifiseerde klerk, een of meer van die volgende pligte uitvoer: 

(a) Tel, nasien, massameet, meet en aanteken; 
(b) tyd aanteken wat die werkuemers werk; 

en wat ‘n magasynman of versendingsklerk oor die algemeen kan 
help. : . . 

Fabrieksklerk, gekwalifiseer,” beteken ‘n fabrieksklerk met min- 
stens een jaar ondervinding. 

“Fabrieksklerk, ongekwalifiseer,” beteken ’n fabrieksklerk -met 
minder as een. jaar ondervinding. 

“Graad. I-werknemer” beteken ’n werknemer wat een of meer 
van die volgende pligte vervul of in een of meer van die volgende 
hoedanighede werksaam is: 

Borduurder; 
bediener van stewigingsmasjien; 
naat-en-omkapmasjienbediener; 
viokkomberse met masjien stik. 

“Graad I-werknemer, gekwalifiseer,” beteken ’n graad I-werk- 
nemer wat die kwalifiserende tydperke in klousule 2 van hierdie 
Aanhangsel gespesifiseer, voltoot het. 

“Graad I-werknemer, ongekwalifiseer,” beteken ’n graad I- 
werknemer wat nie dic kwalifiserende tydperke in klousule 2 van 
hierdie Aanhangsel. gespesifiseer, voltooi het nie. 

“Graad Ti-werknemer” beteken ’n werknemer wat een of meer 
van die volgende pligte vervul of in een of meer.van die vol- 
gende hoedanighede werksaam is: . 

Smoutwerktuigbediener; 
uitklopmasjienbediener; 
kaardmasiienbediener; — 

snymasjienbediener (skouerkussings met masjien sny); 
Kleedskeermasjienbediener, uitgesonderd “n werknemer wat 

skouerkussings met ’n masjien sny; 
droéebediener; . 
kleurmasjienbediener; 
rafelmasjienbediener; 
droogmasjienbediener; 
ondervilt met die hand meet; 
opmeet- en afrolmasjienbediener; 

. volmasjienbediener;. 
mengmasjienbediener; 
deurprikmasijienbediener; 
losmaakmasjienbediener; 
watte verpak en/of toedraai; 
parsmasjienbediener; . 
takelmasjienbediener; 
wolwasserbediener; 
suiwermasjienbediener; 
sitkussingstikmasjienbediener; 
met masjien stik, uitgesonderd graad I-werk;.. 
kleedskeermasjienbediener; 
pap- of glasuurmasjienbediener; 
spanner; 
persrolmasjienbediener; 
rafelmasjien- of skeerwolfbediener; 
spandrogingsmasjienbediener; 
bediener van vierkantomboormasjien vir ondervilt. 

“Graad T-werknemer, of nie-gespesifiseerde werknemer, gekwa- 
lifiseer,” beteken °n graad JI-werknemer of nie-gespesifiseerde 
werknemer wat die kwalifisereride tydperke in klousule 2 van 
hierdie Aanhangsel gespesifiseer, valtooi het. / 

“Graad U-werknemer, of nie-gespesifiseerde werknemer, onge- 
kwalifiseer,”’ beteken ’n graad Il-werknemer of nie-gespesifiséerde 
werknemer wat nie die kwalifiserende tydperke in klousule 2 van 
‘hierdie Aanhangsel gespesifiseer, voltoci het nie.   

“Chargehand” means an employee, who, under. the supervi- 
sion of a foreman or assistant foreman, is in charge of a group 
of labourers. 

“Clerical employee” means an employee who is engaged in 
writing, typing or any other form-of clerical work, and includes a 
storeman, despatch cierk and a telephone operator. 

“Clerical employee, male, qualified,” means a male clerical 
employee who has had not less than five years’ experience. 

“Clerical employee, male unqualified,” means a male clerical 
employee who has had less than five years’ experience. 

“Clerical employee, female, qualified,” means a female clerical 
employee who has had not less than four years’ experience. 

“Clerical employee, female, unqualified,” means a female cleri- 
cal eraployee who has had less than four years’ experience. 

“Foreman” means an employee who is in charge of the employ- 
ees in an establishment, who exercises control over such employ- 
ees and who is responsible for the efficient performance by them 
of their duties. 

“Factory clerk” means an employee, other than a clerical 
“employee, who, under the supervision of a foreman, assistant 
foreman or qualified clerical employee, performs one or more of 
the following duties: oe , ne 

{a) Counting, checking,. mass-measuring, measuring and record- 
ing, . . ee : 

(b) recording time worked by.employees; 

_and whe ‘may generally assist a storeman or a despatch clerk. 

“Factory clerk, qualified,” means a factory clerk who has had 
not less than one year’s experience. 

.“Factory clerk, unqualified,” means a factory clerk who has had 
less than one year’s experience. oo oe 

“Grade I employee” means an employee engaged in one or 
more of the following capacities or duties: 

Embroiderer; 
hardening machine attendant; 
overlocker machinist; 
sewer of quilts by machine. 

“Grade I employee, qualified,” means a Grade I employee whe 
has completed the qualifying periods specified in clause 2 of 
this Annexure. 

“Grade I employee, unqualified,’ means Grade I employee 
who has not completed the qualifying periods specified in clause 2 
of this Annexure. = 

“Grade II employee” means an employee engaged. in one or 
more of the following capacities or duties: 

Batching machine attendant; 
beating machine attendant; 
carding machine attendant; / 
clicking machine attendant (cutting shoulder pads by machine); 
cutting machine attendant, other than an employee cutting 

shoulder pads by machine; : 
drying machine attendant; 
dyeing machine attendant; 
garnet machine attendant; 
hydro-extractor attendant; 
measuring underfelt by hand; 
measuring up and rolling machine attendant; 
milling machine attendant; : 
mixing machine attendant; 
needling machine. attendant; 
opening machine attendant; 
packing and/or wrapping cotton wool; 
pressing machine attendant; 
rigging machine attendant; 
scouring machine attendant; 
scutcher machine attendant; 
seat pad stitching machine attendant; 
sewing by machine, other than Grade I work; - 
shearing: machine attendant; 
sizing or glazing machine attendant; 
spanner; 
squeeze roller machine attendant; 
tearing or teasing machine attendant; 
tentering machine attendant; / 
underfelt square edge binding machine attendant. 

“Grade If employee or employee not specified, qualified,” 
means a Grade If employee or employee not specified who has 
completed the qualifying periods specified in clause 2 of. this 
Annexure. 

“Grade If employee, or employee not specified, -unqualified;” 
means. a, Grade IT employee or employee not specified who. has 
not completed the qualifying periods. specified in clause 2 of this 
Annexure. . :
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-“Graad I-werknemer” beteken ‘n werknemer. wat een of meer 

- yan die. volgende pligte vervul of in’ een of meer van die vol- 

gende hoedanighede werksaam is: : 

' Trekdiervoertuig dryf; 
masjinerie olie en smeer; 

 vasspeld; . : ee 

naalde of spelde in naaldborde en rafelmasjiene vervang; 

» lappe of afval sorteer voordat dik gesteriliseer word; 

skouerkussings met die hand of masjien stik; 

-skouerkussings op. ’n uittandmajsien regsny. c, 

- “Graad W-werknemer, gekwalifiseer,” beteken ’n, graad Wil- 

werknemer. wat die kwalifiserende tydperke in. klousule. 2. van 

‘hierdie Aanhangsel gespesifiseer, voltooi-het. . mo, 

“Graad I1l-werknemer, ongekwalifiseer,” beteken ’n graad I- 

werknemer wat nie die kwalifiserende tydperke in klousule 2 

van hierdie Aanhangsel gespesifiseer, voltoai het nie. 

o “Arbeider” beteken "n° werknemer wat cen of .meer van die . 

volgende pligte vervul of in een of meer van’ die volgende hoe- 

danighede werksaam is: . , es 

Etikette, seéls of plakstrokies aanbring; 
skouerkussings aanmekaarwerk; 

tolle voer; , ee 

met die hand kap; . 

persele, installasies,. masjinerie, gerei, houers of ander artikels 

skoonmaak of was; . ae . 

“pakkies: toemaak, baal, .merk en toedraai,; maar nie watte ver- 

pak: of toedraai nie; poe we Ta 

kussinkies met die hand sny; : ee 

_.. boodskappe, briewe of goedere te voct of met behulp van ’n 

fiets, driewiel of ‘handvoertuig aflewer; - 

afhaal, , 
masjiene voer of iets daarvan afhaal; . ; 

vate. by. verkolings-, bleik- en kleurprosesse vul en daaroor 

_toesig hou; oe 

balterye met gedistilleerde water vul; 
vlok verwyder; 

vous » o ar 
tuinwerk verrig (onder toesig plant, spit, hark, gras sry, strooi, 

meng; natlei); . ol 

vilt-of ondervilt met die hand lym en regknip; 

artikels optel, dra, verskuif of stapel; 

laai ‘of aflaai;’ : 
yuurmaak, vure aan die gang 

verwyder; 
tee of dergelike dranke maak; 

sakke met die hand heelmaak; . 

voertuie, uitgesonderd motorvoertuie, olie en smeer; 

deure; kiste of houers oop- of toemaak;. - 

lappe uitsoek of was; 
’n handvoertuig stoot of trek; . 

Jappe of afval n4 sterilisaste sorteer; 

hou of trek, of afval, of -as 

n besondere ‘masjien of ’n besondere réeks masjiene wat as.’n.. 

-eenheid van ’n‘enkele aandrywing funksioneer,. onder toesig aan 

of afskakel; PL, : 

-  dié ‘handvatsel van ’n handmasjien draai; ~ 

goedere massameet op ’n gestelde massameter. 7 o 

“Masjienfaktotum” beteken ‘n werknemer, _yitgesonderd ’n 

werktuigkundige, wat kleinere herstel- en verstelwerk. aan masji- 

nerie, installasies, geboue of ander uitrusting doen. . 

“Masjienbediener” béteken ’n werknemer -wat ’n masjien bedien, 

maar wat nie belangrike meganiese verstellings of belangrike her- 

stelwerk hoef té doen nie. we : : . 

_ “Werktuigkundige” beteken ’n werknemer wat werk doen wat 

gewoonlik deur ’n geskoolde ambagsman verrig word, en vir. die 

toepassing van hierdie’ oraskrywing beteken die: uitdrukking 

“seskoolde ambagsman” iemand wat sy leertyd uitgedien het in 

’n ambag wat ingevolge die Wet op Vakleerlinge, 1944 aan- 

gewys is of geag word aangewys: te wees of wat ’n vaardig- 

heidsertifikaat besit wat deur die Registrateur van Vakleerlinge 

aan hom uitgereik is ingevolge artikel 6 van die Wet op’ Oplei- 

ding van Ambagsmanne, 1951, of ’n sertifikaat aan hom uitge- 

‘reik deur genoemde Registrateur kragtens artikel 2 (7) of artikel 

7 (3) van genoemde Wet. 

“Motorvoertuigdrywer” beteken ‘1 werknemer- wat ‘n motor- "| 

voertuig dryf, en vir die toepassing van hierdie woordom- 

skrywing sluit “motorvoertuig dryf” in, alle tydperke wat. hy dryf, 

alle tyd wat hy bestee aan werk in verband met die voertuig of 

die vrag, en alle tydperke waarin daar van hom vereis word om. 

op sy pos te bly, gereed om te dryf. 

“Deeltydse motorvoertuigdrywer” beteken, ondanks klousule 3 

(2) van hierdie Ooreenkoms, ’n werknemer wat gewoonlik met 

ander pligie as die dryf van ’n. motorvoeriuig besig is, maar wat 

vir hoogstens twee uur altesaam op ’n dag ’n motorvoertuig dryf, 

en vir die toepassing van hierdie woordomskrywing. omvat “motor- 

voertuig dryf”? alle tydperke waarin gedryf word, en tyd wat die 

drywer bestee terevyl hy toesig. cor dic voertuig hou of besig is 

met werk in verband met die voertuig of sy vrag. 

6 

| processes, 

  

- “Grade III eniployee” means an employee engaged in one or 
more of the foliswing capacities or duties: : : 

Driving an animal-drawn vehicle; 

' . oiling and greasing machinery; 

- ‘pinning; : Bes kg 

replacing needles or pins in needle boards and tearing 
machines; ees nn ‘ 

‘ sorting rags or waste before sterilisation; 

stitching shoulder pads by hand or machine; 

trimming shoulder pads‘on a pinkitig machine. - 

. “Grade Til employee, qualified,” means a Grade Ul employee 

who has. completed the qualifying periods specified in clause 2 

of this Annexure. , ” 

“Grade Til employee, unqualified,” means a Grade Til 

employee who has not completed the qualifying periods specified 

in clause 2 of this Annexure.” ee 

“¥ abourer” means an employee engaged. in. .one or more of 

the following capacities or duties: : . 

Affixing labels, seals or stickers; 
assembling shoulder pads; : 
bobbin feeding; 
chopping by hand; 
cleaning or washing premises, plant, machinery, utensils, con- 

tainers or other articles; 

closing, baling, marking, wrapping up packages other than 

packing or wrapping cotton wool; 
cutting pads by hand; : 
délivering messages, letters or goods ‘on foot, or by means 

‘of a bicycle, tiicycle or manually-propelled vehicle; — 

doffing; 
feeding into or taking off from machine; ne : 

filling and attending vats in carbonising, bleaching and ‘dyeing 

filling batteries with distilled water; 
flock removing; oe 

folding; / ae De 

gardening work (planting “under supervision, digging, raking, 

mowing, spreading, mixing, watering); a . me 

glueing and trimming felt or underfelt by hand; 

lifting, carrying, moving or, stacking; moe 

‘jJoading or unloading; an Be Be 

making, maintaining or drawing fires,’ or removing refuse or 

ashes; . ER 

making tea or similar beverages;”. |” 
‘mending sacks by hands) 0 
oiling and greasing vehicles, other than motor vehicles; 

opening or closing doors, boxes or containers; ' oe 

picking or washing rags; ee 

pushing or pulling a manuatly-propélled vehicle; 

sorting rags or waste after sterilisation; . , 

stopping, or starting a particular machine or a particular series 

of machines operating as.a ‘single unit from a single drive, under 

supervision; Ce. : es 

turning the handle of a hand-operated machine; 9 

mass-measuring goods to a set massmeter. a 

“Machine handyman” means'an employee; other than a mecha- 

-nic, engaged in making minor repaits and adjustments to machi- 

nery, plant, buildings or other’ equipment. : : 

“Machine attendant” means. any employee who attends to a 

machine but who is not: required.to. make. any major mechanical 

adjustments or effect any major repairs. S 

“Mechanic” means an, employee who. is engaged in work 

normally performed by a skilied artisan and for the purpose of 

this definition, the expression “skilled artisan” means a person 

who has served his apprenticeship in a trade designated or deemed 

to have been designated under the. Apprenticeship Act, 1944, 

or who holds a certificate of proficiency issued to him ‘by the 

Registrar.of Apprenticeship in terms of section 6. of the Training 

of Artisans Act, 1951, or a certificate issued to him by the 

said Registrar in terms of either section .2°(7) or section 7 (3) of 

the said Act. ” 

Motor vehicle driver” means “an employes engaged in driving 

a motor vehicle, and for the purposé of this. definition “Driving 

a motor vehicle” includes all periods of driving and any time 

spent by the driver on work connected with the vehicle or the 

load and all periods during which he is required to remain at 

his post in readiness to drive. 

“Part-time motor vehicle driver”, notwithstanding the provi- 

sions of clause 3 (2) of this Agreement, means an employee who 

is ordinarily engaged on duties other than driving a motor vehicle 

- but who for not more than two hours in the aggregate on any day 

is engaged in driving a motor vehicle, and for the purpose of this 

definition “driving a motor vehicle” includes all periods of driv- 

ing and any time sper: by the driver, while in charge of the 

vehicle, on work connected: with the vehicle or its load.
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“Toesighouer” beteken ’n werknemer, uitgesonderd ’ n yvoorman 

of assistent-voorman, wat.toesig hou oor ’n groep graad I- en/of 

graad Ii- en/of graad Ii-werknemers, of wat _toesig oor arbei- 

ders mag hou. 

“FHandelsreisiger” beteken ’n werknemer Wat as-reisende ver- 

teenwoordiger van ’n bedryfsinrigting bestellings namens dié 

bedryfs inrigting.van persone .vra, werk of .soek om, goedere 

aan hulle te verkoop en/of te lewer. 
“Handelsreisiger gekwalifiseerd,” beteken ’n handelsrelsiger met 

-minstens een jaar ondervinding. .__ 
“Handelsreisiger, . ongekwalifiseer,” beteken ‘n handelsreisiger 

met minder as een jaar ondervinding. 

“Wag” beieken ’n’ werknemer wat persele of ander eiendom: 
bewaak, en sluit ‘n Hekwagter in. 

2; LONE 

Behoudens Klousuie 5 van hierdie Ooreenkoms, mag i werk- 
gewer in hierdie afdeling nie lone betaal, en mag "n werknemer 
nie lone aanheem: wat’ minder | as ‘die volgende. is nie: us   

“Supervisor” means an employee” other than a foreman or 

assistant foreman who supervises a group of Grade I and/or 
Grade Il and/or Grade Ul employees or who may. supervise 
labourers. 

“Traveller” means an employee who, as travelling representa- 
tive of an establishment, on behalf of such establishment, invites, 
canvasses or solicits orders from persons for the sale and/or 
supply to them of goods. 

“Traveller, qualified, ” means a traveller who-has had not less 
than one year’s experience. . 

“Traveller, unqualified, ” means a “traveller who has had. less 
| than-one.year’s experience. . 

“Watchman” means: dtr employee engaged in guarding premises 

or other property, and includes a gatekeeper. 

2... WAGES. 
(1) Subject to. clause 5 of this Agreement an employer | in this 

section shall not pay, and an | employee shail not accept, wages 
less than the following: 

  
  

  

  

            
      

Minimum per week 

Vanaf die datum og 
van. inwerking- ~Vanaf:” oo. Vanaf=- 
treding van hier- : ; 

die ooreen- 29 Julie 1973 | 28. Julie ‘1974 

koms .. _— oo 

R “RR | : R 
Assistent-voorman..... pet ene seeeeneeoes bbe enecenebaeeceebeeeueeneeeeeeees 21,53 22,51 - 23,49" 
Ketelbediener. ........6. reteset seco qeeeee vet cence net eeteeeensneeebeeecee 10,62... 11,08 11,54 
Hoofketelbediener... 00.0... cece eee ee eee Ve eveeeecees ge eceetpesseeenes peeees 17,92 18,74 © 19, 55 
Onderbaas...... 00... cee eee died eeeeeeeee leet ee eee tebe ee neeeeeeneneeene 11,41 11,91. 12:40 : 

Klerk, man, gekwalifiseer...... veaes sec eeceees caceceeececscusaceeeersvesees 22,42 23,44 © 24,46 : 
Klerk, man, ongekwalifiseer— / ‘ 

gedurende. eerste jaar, ofidervinding........sceeeeenees eed ee aee Seseveqecenes  f 8,60 _ 8,99 9,38 
gedurende tweede jaar ondervinding ‘ve ‘eee | 11,29 11,80 - 12,32: 
gedurende derde. jaar ondervinding. : 14,19 14, 84 15348. 

gedurende vierde jaar ondervinding. «.. veeeoes “17,38 18,17 = 18,96 - 

gedurende vyfde jaar ondervinding.. , : 20,23 “ 21;15 22,07 
Klerk, vrou. gekwalifiseer... 6... 66. ceaee see eeeeegevetecacaeesespessecnvese , 14,19 14,84 15,48 
Klerk, vrou, ongekwalifiseer— oo ce a 

gedurende eerste jaar ondervinding........seeeeesesseees dda deecceccceeees 8,60 8,99 9,38 - 
gedurende tweede jaar ondervinding.. . Le veeeee 10,17 10,63 - 11,09. 
gedurende derde jaar ondervinding.. 11,90 42,44 12,98 
gedurende vierde jaar ondervinding.. eae eaene seddeees 13,33 13,93 14,54 

Fabrieksklerk, gekwalifiseer........... pee ep eee elec eee cere ene nese eee es 14,19 14; 84 15,48 
Fabrieksklerk, ongekwalifiseer— ae se 

gedurende eerste ses maande ondetviniding... vedees 8,97 9538 9,79 
gedurende tweede ses imaande. onderviading, 11,51 12,03 12,56 

. Vroulike werknemers wat Uitsluitlik in diens is vir die sortecr-€ en uiisock van jdppe- oe os 
gedurende eeste ses maande ondervinding....... Ub ba can She eecbacucenenes 6,35 6,63 . 6,90 
gedurende tweede ses maande ondervinding.. bled 6,66 6,95 4,26 
daarna....... vac e cep e enna cece et eeeeeeaue 7,55 -. 7,88 - 8,20. 

Voorman..0 MSD TIPE USES 27 86° 29, 12 30, 39 
Graad I-werknemer, gekwalifiseers.......ccececeeeeeeeases eee ceed eesceceenen 13,20 13,80 14,40 | 

» Graad I-werknemer, ongekwalifiseer— - So 7 . oo 
gedurende eerste ses maande ondervinding.........006... onsen eee ceeennne nes 8,80 9,20 9,60" 
gedurende tweede ses maande ondervinditig... 0.0... 6.0 ce eee eee eee wees 11,00 11,50 12,00 

Graad U-werknemer, of nie-gespesifiseerde werknemer, wekwalifiscer: Lenccececsces 11,00: il, °50 12,00 
. Graad H-werknemer, of. nie-gespesifiseerde. werknemer, ongekwalifiseer— , 

gedurende eerste drie maande ondervinding.. 0c. ec lee ceeds 9,08 . 9,49 -9,90 
.gedurende tweede drie maande ondervinding. a 9,90 10,35 10,80 
geduréride derde drie maande ondervinding...... Weddell ace d ae sll dasdeeees 10,45. 10,93 11,40 

Graad Ul-werknemer, gekwalifiseer........ i vccvdacewees eee beeen sucewe ee wilees: 9,78 10,20 . 10, 63. 
Graad Iil-werknemer, ongekwalifiseer— , me . . , 

_ gedurende eerste ses maande ondervinding........... Lene Cece n eee eee ee eeeee 8,92 9,30 © 9369 
_. gedurende twéede drie. maande Otidervinding-........5.6665 Deceeereenees peae'f 9,49 9,90 10, 32 

_ Arbeiders onder die ouderdom van 18 jaar— , ; 
(a) in die landdrosdistrikte Bellville, Die Kaap, Sicionstad, Wynberg e en die munisi- | . - - 

pale gebied van Kuilsrivier... 2.0.0.0. eevee cee ct ene e eben ene ee weed. 8,63 9,00 9,38 
(b) alle ander gebiede....0...00...... 08. ei eeeeee Seb e aber eee be neee 8,05 . 8,40 8,75: 

Arbeiders, 18 jaar en ouer— _ oo 
(a) in die landdrosdistrikte Bellville, die Kaap, Simonsiad, ‘Wynberg en die munisi- oe 

pale gebied van Kuilsrivier......... ede e emcee teeta tee eee eee eter esse nee 9,78 ~ 10,20 10, 63 
(b) alle ander gebiede............. eee ueeeees a ceeeeee Seba ce eeee ac eeeeenee 9,20 9,60 . 10,00 

_ Masjienfaktotum.......... Let eeeseees eee ee eueeteeeneneeeeeeces % 19,58 © 20, 47 | 21,36 
Werktuigkundige. ... 0c... ccc ceeccecceceesuacencnecseceeceseneeensttetenees 27,80 29°06 30,33 
Motorvoertuigdrywer............05 Seeeaee Ve eeee eee cob eeeeneceees Vac ceeceuee 14,29 14,94 15,59 
Deeltydse motorvoertuigdrywer....... ccc cee eee eee deeeeeeeee Lenker e eee ennaee 9,69 10,11 10,53 

- Toesighouer..:.. Sane ceeucresee Vuceedevecacevives cheeass been e eee eetew eee enens 19,58 20,47 21,36 
' Handelsreisiger, gekwalifiseer.......... teste teen sda wen en eeeeees eee e heen. 29,22 30,55 31,88 

Handelsreisiger, ongekwalifiseer— ok ‘ , 
. gedurende eerste ses maande ondervinding.:..... deeb eee cence ceeeeaeeaeeeaee 22,42 23,44 24,46 
: gedurende tweede ses maande ondervinding le tceeeeunes cee cece eee e ete eeeeeene 26,49 27,70 - 28,90 
WAS elec ce even e cies eee De eee eee ee been eben on ee ene eesenes 11,50 12,00 12,50 

  

mA
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Minimum per week 

With effect from 
the. date of . | . wale From - From 
coming mto 

operation of this 29 July 1973 28: July 1974 

Agreement | - “ : 

ot DR : OR R. 
Assistant foreman... .... ccc cece ees eevee e ene eee emcee eee n ee eeeeebeuneeee 21,53 . 22,51 23,49 
Boiler attendant..........0cceceeesecccccceccvceseres deveeeugeeateseneeenns 40,62 11,08 11,54 
Boiler attendant-in-charge..... ve neeee cae . AT,9R 18,74 : a 19. 55 
Chargehand.......: seeeuaeee deans 1,41 ~ 11,91 ° .. 12,540 
Clerical employee, male, qualified. : 22342 23,44 24. 46 
Clerical employee, male, unquatified— . . a . 
during first year’s experience. ........ ccs ceeececeees a eeeceeeeeesereenees 8,60 8,99 “9538 
during sécond ‘year’s experience... 6... eee ee eee eat Save serene eet noes 11,29 11,80 12,32. 
during third year’s experience.. 0.0... eee eee ee eee eee Sane ee eee nee e ence eeeee 14,19 14,84 15,48. . 
during fourth year’s experience.............6- eect ene n eaten eee senenonnees 17,38 18,17 18,96 
during fifth year’s experience.........00.4 eae eee eee cect ee eae eetereenees 20,23 21,15 ' +9207 

Clerical employee, female, qualified......... ccc ce eeceeseeeeeees see ee ee enees 14,19 14,84 15,48 
Clerical employee, female; unqualified—.--. -- , wee te tte if ee ea cates 

during first year Xperience... ccc cece terre cece tet eeeteeerecnees 8,60 8,99 9,38 
“during second year experience.......... cece eee eae teeter ewe teeeeieeeenee 10,17 10,63 - 11,09. 
during third year experience.............0eeeeeee Lace cencceceneesescueeeres ~ 41,90 12,44 12,98 
during fourth year. experience....... eee eee cere ees see alncceaeneeeeeees sewes die 13,33... -1,:- 13,93. - |... 14,54 

Factory clerk, qualified........ eaceeeuees vabees cece ceeeueeeeeceueeereseeas 14,19. |. +, 2 14,84 | 7. 15,48 
Factory: clerk, unqualtified— ey . a ee 

during first six months’ expericnCe..... 0... cece cece eee eee e tree ee eeeeenes 8,97 _ 9,38 | 9,78 
during second six months” experience...... cece cece cece eeeeeesesueeusacerens ist" } * 12,03 ~° 12,56 

Female employees engaged exclusively in sorting or picking rags— . ; 
during first six months” experience............ 0.0.20 Lecce eee eee eneeeeee 6,35 6,63 6,90 - - 

- during. second six. months’ experience... : , 6,66 ° — 6,95 7,24 

Thereafter... ... 0.00. pe eee eee eee a een eeenereees 7,550 7° 7,88 8,20. 

Foréman.....:.......- been ees La eaee Lanne eeeee Lene eee ee eee etter wee eereaes 27,86 ~~ 1 29,12. 30,39 

Grade I employee, qualified..............4 Fae eaats baeeeeee eben ene ececteteees 13,20° °° °-13;86 14,40 © 
Grade I employee, unqualified— ‘ “ : Sve . . 

’ during first six months’ experience... .. 6. cee eee ee eee Cae ee eb beecanes 8,80 9,20 9,60 

during second six months’ experience.......... 00. e eee Leeeee Lae cee gen eee 11,00 11,50 12,00 

Grade IL employee, or employee not specified, qualified... .. Lace ce cece eeeeeeaes 11,00. 11,50 12,00 
Grade II employee, or employee not specified, unqualified— an 

during. first three months’ experience. ...... Mee eeeeees cece beac eee eeeteenseees 9,08 9,49 - 9,90 

during second three months’ experience , 9,90 10,35 - 10,80 

during third three months’ experience......... cece eee 10,45 10,93 11,40 
Grade Ill employee, qualified............ Veceseeces Vacecedevscees veveeeeeeees 9,78 .- 10,20 10,63 
Grade II employee, unqualified— , 

during first three months’ experience... ... cs cece eee cece eee eeeeeeteseenees 8,92 9,30 9,69 
during second three months’ experience...........00. eee eee Lecce eee ceeeeae ' 9,49 9,90 10,32 

Labourers under the age of 18 years— / ‘ , : , 
(a) in the Magisterial Districts of Bellville, The Cape, Simonstown and Wynberg, 

and the municipal area of Kuils River....... 0. ce cece eee e ence eee ene ees 8,63 : 9,00 9,38 

(b) in all other areas... 062. e cece cence nent eee tneeeernaes &,05 8,40 8,75 
Labourer, 18 years of age and over— , 

(a) in the Magisterial Districts of Bellville, The Cape, Simonstown and Wynberg, 

and the municipal area of Kuils River ; 9,78 10,20 10,63 

(b) in all other aveas.............-2 eee e ee 9,20 9,60 19,00 
Machine handyman...........eeeeeeseeeens 19,58 20,47 21,36 
Mechanic... 2... cece cee eee reece eee ence cere ene ee esate reese reeeeee 27,80 29,06 30,33 

Motor vehicle driver.............. pence cette een e ete e eee e eee eeneteceeeeeensas 14,29. 14,94 15,59 

Part-time motor vehicle driver........ cc cep c cece cence een eee eeeeeeeeeneee 9,69 10,11 10,53 

Supervisor...........06 bce weeeseeewseSeeeeneaeeees Leet tec e nee c eee eee saes 19,58 - - 20,47 21,36 

Traveller, qualified....... dance cece eee eee eee e tees e eee ece tees tenet eeeeesens 29,22 30,55 31,88 
Traveller, unqualified— Ss oe . ae . . 

during first six months’ experience........... see eeeseenees bee e eee n eee erenes 22,42 23,44" 24,46 

during second six months’ experience..... 6... cee ea ce cee cece cece eeneres 26,49 27,70 28,90 

Watchman.......... cence cece tree cee tees ree e eae eee nen eeeed fe seeseeecees 11,50 12,00 12,50 

  

Los werknemer—Vir elke dag of deel van n dag diens, een 
vyfde van die hoogste loon voorgeskryf in hierdie subklousule 
vir ’n’werknemer van sy graad en ondervinding. .. 

(2) n Graad ‘Ii- of graad TH-werknemer, nie-gesnesifiseerde 
werknemer of arbeider wat langer as vyf jaar ononderbroke by 
dieselfde werkgewer in’ diens was; moet ‘n-inkrement van 5 
persent van sy voorgeskrewe loon, betaal word. 

3. GETALSVERHOUDING 

_’n Werkgewer moet onderskeidelik ‘n gekwalifiseerde manlike 
klerk, °’n gekwalifiseerde vroulike klerk en ’n gekwalifiseerde 
graad I-werknemer in diens hé voordat hy ’n ongekwalifiseerde 
manlike klerk, ongekwalifiseerde vroulike klerk of °’n onge- 
kwalifiseerde graad I-werknemer in diens mag neem, en hy moet 
onderskeidelik minstens een gekwalifiseerde manlike klerk, een 
gekwalifiseerde vroulike klerk en een gekwalifiseerde graad I- 
werknemer in diens hé vir elke ongekwalifiseerde manlike klerk, 
ongekwalifiseerde vroulike klerk of ongekwalifiseerde graad I- 
werknemer wat by hom in diens is. | 
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‘Casual employee-——For each day or part of a day of employ- 
ment,-one fifth of the highest wage prescribed in this subclause 
foran employee of his grade-and experience. 

(2) A Grade If or Grade III employee, employee not specified 
or Jahourer who has served more: than 5. years continuously 
with the same employer shall be paid an increment of 5 per 
cent of his prescribed wage. 

3. PROPORTION GR RATIO 

An employer shall employ a qualified male clerical employee, 
a qualified female clerical employee and a qualified Grade I 
employee before he may employ an unqualified male clerical 
employee, an unqualified female clerical employee or an unquali- 
fied Grade I employee, respectively, and he shall employ not less 
than one qualified male clerical employee, one qualified female 
clerical employee and one qualified Grade I employee for each 
unqualified male clerical employee, unqualified female clerical 
employee or unqualified Grade I employee, respectively, employed 
by him.



GOVERNMENT GAZETTE, 22 SEPTEMBER 1972 
s, 

No: 3660 25 4 
  

No. R. 1677 22 September 1972 

WET OP FABRIEKE, MASJINERIE EN 
BOUWERK, 1941 

TEKSTIELNY WERHEID. 

Ek, Marais Viljoen, Minister van Arbeid, verklaar hierby 

kragtens artikel 22 (1) van die Wet op Fabricke, Masjinerie 
en Bouwerk, 1941, dat die Bepalings van die Ooreen- 

koms en kennisgewing in verband met die Tekstielnywer- 
heid, gepubliseer by Goewermentskennisgewing R. 1676 

van 22 September 1972, oor die algemeen vir werknemers 

wie se werkure en besoldiging ten opsigte van oortyd, 

openbare feesdae en werk op Sondae en openbare feesdae 
daarby gereél word, nie minder gunstig is nie as die des- 
betreffende bepalings van genoemde Wet. 

M. VILIOEN, Minister van Arbeid. 

  

No. R. 1678 

WET OP NYWERHEIDSVERSOENING, 1956 
ARBITRASIETOEKENNING VIR DIE 

TEKSTIELNYWERHEID 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby, kragtens artikel 49 (5) van die Wet op Nywerheids- 
versoening, 1956, dat die bepalings van die Arbitrasie- 
toekenning vir die Tekstielnywerheid wat betrekking het 
op. die besoldiging van vroulike werknemers welke Toe- 
kenning op 16 Maart 1966 gemaak is en as Aanhangsel E 
by Goewermentskennisgewing R. 3557 van 17 Oktober 
1969 gepubliseer is, ophou om bindend te wees met ingang 
van die tweede Maandag na die datum van publikasie van 
hierdie kennisgewing. 

M. VILJOEN, Minister van Arbeid, 

22 September 1972 

  

No. R. 1677 22 September 1972 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941 

TEXTILE INDUSTRY 

L, Marais Viljoen, Minister of Labour, hereby, in terms 
‘of section 22 (1) of the Factories, Machinery and Building 
Work Act, 1941, declare the provisions of the Agreement 
and notice relating to the Textile Industry, published 
under Government Notice R. 1676 of 22 September 1972, 
to be on the whole, not less favourable to the employees 
whose hours of work and remuneration in respect of over- 
time, public holidays and work on Sundays and public 
holidays are regulated thereby, than the relative provisions 
‘of the said Act. 

M. VILJOEN, Minister of Labour. 

  

No: R. 1678 22 September 1972 | 

INDUSTRIAL CONCILIATION ACT, 1956 

ARBITRATION AWARD FOR THE TEXTILE 
INDUSTRY 

1, Marais Viljoen, Minister of Labour, hereby, in terms - 

of section 49 (5) of the Industrial Conciliation Act, 1956, , 

declare that the Arbitration Award for the Textile Industry | 

relating to the remuneration of female employees which 

Award was made on 16 March 1966 and published as 

Annexure E to Government Notice R. 3557 of 17 

October 1969, shail cease to be binding with effect from the 
second Monday after the date of publication of this notice. 

| M. VILJOEN, Minister of Labour. 

  

INHOUD 
Arbeid, Departement van 
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Dit verskaf ongeéwenaarde sekuriteit, geheimhouding ‘én’ “fasiliteite vir 
deposito’s en opvragings. .0 

wyehs cu Sal Paaia Fak    

_ Die eerste deposito hoef nie meer as 10c te wees nie. 
         

     Die rentékoers Sp lepanide’ ‘rékenings is 4% ‘per jaar” ‘beréken op die maande- 
. likse. Dalans. _Rente & tot R200 per faar is belastingyry. .. 

    

    

    
    

me Bedrae i in sehhdde vari R200 mag vir belegging Spat ertifikate oorgedra 
> ~oword. ° Sodanige ‘beleggings verdien rénte teen “n kéers’ van. 54 %, per jaar, | 

~ en. word op LJanuarie en I Julie van elke jaar in die beléer'sé lop nde rekening 
gestort, Rente tot R400 per jaar is belastingvry. “ 

Deposito’s en 1 opvragings kan gedoen word. by enigeén | van meer. as. 
1,600 poskantore in die Republiek’ van Suid-Afrika en. Suidwes-, 

Afrika, afgesien van waar die rekening oorspronklik geopen ‘is. ~~ 

  

  

  

  

Die Delfstowwe van ‘Suid- Afrika | 
‘Die vierde uitgawe van Die Delfstowwe van Suid. ‘Afrika | 

is nou beskikbaar 

    -Prys R3. 33 

VERKRYGBAAR VAN ‘DIE STAATSDRUKKER, “PRETORIA, EN KAAPSTAD 
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Use the . . . 

  

Post Office Series Bank! 
lt provides unrivalled security, secrecy and facilities for deposits and with- 
_drawals. oe, 

The first deposit need be no more than 10c. — oo 

The rate of interest on. ‘current accounts is 4% per z annum - calculated on the 
monthly balance. _ Interest up to R200 per annum is free of income tax. : 

Amounts in units of R200 may be transferred from current accounts s for invest 
_,., Ment in Savings Bank Certificates. Such investments earn interest at the rate 

_. of 5! 4% per annum, and is credited to the investors current account. on the Ist 

~ January and Ist July of each: year. Interest up to R400 per. annum is free of income 
tax. ; 

Deposits and withdrawals can be made at any one of more than. 
1,600 post” ‘offices ‘in the Republic of South Africa and South West 

Africa, irrespective of. where the account was. originaily opened. -   
  

  

  

The Mineral Resources of South Africa 
The fourth edition of The Mineral Resources in South Ajrica 

is now available 

Price R3.33 - = 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN 
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