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GOVERNMENT NOTICES

GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR
* No. R. 2061 | 17 November 1972
[NDUSTR_IAL CONCILIATION ACT, 1956
DISSOLVING PULP MANUFACTURING INDUSTRY
I, Marais Viljoen, Minister of Labom"; hereby;

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that all the provisions of
the Agreement which appears in the Schedule hereto and
which relates to the Dissolving Pulp Manufacturing
Industry shail -be binding, with effect from the second
Monday after the date of publication of this notice
and for the period ending 29 June 1974, upon the
employer and the trade unions which entered into the
said Agreement and upon the employees who are
members of the said unions;

(b) in terms of section 48 (1) {b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1), 2, 5 (2) (b) (i),
16 and 19, shall be binding, with effect from the second
Monday after the date of publication of this notice and
for the period ending 29 June 1974, upon all employers
and employees other than those referred to in paragraph
(a) of this notice, who are engaged or employed in the
said Industry in the Magisterial District of Umzinto; and

(c) in terms of section 48 (3) (a) of the said Act,
declare that in' the Magisterial District of Umzinto and
with effect from the second Monday after the date of
publication of this notice and for the period ending
29 June 1974, the provisions of the said Agreement,
excluding those contained in clauses 1 (1), 2, 5 (2) (b) ().
11, 16 and 19, shall mutatis mutandis be binding upon
all Bantu employed in the said Industry by the em-
ployers upon whom any of the said provisions are
binding in respect’ of employees and upon those
employers in respect of Bantu in their employ.

M. VILIJQOEN, Minister of Labour,

- A—5T752

DEPARTEMENT VAN ARBEID

No. R. 2061 _ " 17 November 1972
WET OP NYWERHEIDSVERSOENING, 1956
: OPLOSPULPNY WERHEID

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby— . 4 _

(a) Kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat al die bepalings van
die Qoreenkoms wat in die Bylae hiervan verskyn en
op die Oplospulpnywerheid betrekking het, met ingang
van-die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat op
29 Janie 1974 eindig, bindend is vir die werkgewer en
die vakverenigings wat gencemde Ooreenkoms aange-
gaan het en vir die werknemers wat lede van genoemde
verenigings is; :

(b) kragtens artikel 48 (1) (b) van genoemde Wet,
dat die bepalings van genoemde Qoreenkoms, uiigeson-
derd dié¢ vervat in klousules 1 (1), 2, 5 (2) (b} (i), 16
en 19, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 29 Junie 1974 eindig, bindend is
vir alle ander werkgewers en werknemers as di€¢ genoem
in paragraaf (a) van hierdie kennisgewing, wat betrokke
is by of in diens is in genoemde Nywerheid in die land-
drosdistrik Umzinto; en )

(c) kragtens artikel 48 (3) (a) van genoemde Wet,
dat die bepalings van genoemde Coreenkoms, uitgeson-
derd dié vervat in klousules 1 (1), 2, 5 (2) (b) (i), 11, 16
en 19, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat op 29 Junie 1974 eindig, in die landdros-
distrik Umazinto rmutatis mutandis bindend is vir alle
Bantoes in diens in genoemde Nywerheid by dié werk-
gewers vir wic enigeen van genoemde bepalings ten
opsigte van werknemers bindend is en vir daardie werk-
gewers ten opsigte van Bantoes in hul diens

M. VILJOEN, Minister van Arbeid.
13705
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GOVERNMENT GAZETTE, 17 NOVEMBER 1972
~ SCHEDULE BYLAE
INDUSTRIAL COUNCIL FOR THE- DISSOLVING PULP | NYWERHEIDSRAAD VIR DIE OPLOSPULPNYWERHEID
; : MANUFACTURING INDUSTRY" : OOREENKOMS

AGREEMENT
entered into in accordance with the provisions' of the lndl_istrial

Conciliation Act, 1956, as amended, by and between the

South African Industrial Cellulose Corporation
(Pty) Limited

(hereinafter referred to as “the employer”), of the one part, and

the
Amalgamated Engineering Union of South Africa;
and the
South African Electrical Workers” Association
(hereinafter referred to as “the employees” or the “trade
unions”™), of the other part; .
being the parties to the Industrial Council for the Dissolving
Pulp Manufacturing Industry. ;

1. SCOPE OF APPLICATION

(1) The terms of this Agrecment shall be observed in the
Dissolving Pulp Manufacturing Industry in the Magisterial - Dis-
trict of Umzinto by the employer and by all the employees of
the employer-who are members of the trade unions. .

(2) Motwithstanding  the provisions of subclause (1) the terms
of this Agreement shall apply—

(a) only to employeés for whom wages are prescribed in

this Agreement, and to the- employers: of such employees.. |

(b) to apprentices to the extent that they are not incon-
sistent with the provisions of the - Apprenticeship Act, 1944,
as amended, or any contract entered into or conditions fixed
thereunder; and . . i i

() to- trainees under the Training-of Artisans Act; 1951, in
so far as they are not inconsistent with the provisions of
that Act or any conditions fixed thereunder:

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come. into -operation on such date as
may be fixed by .the. Minister of Labour, .in terms of section 48
of the Act, and shall remain i force until 29 June 1974 or for
such other period as may be determined by him.

3. DEFINITIONS

(1) Any expressions used in this Agreement which are defined
in the Act, shall have the same meaning as in that Act. A
reference to an Act shall include any amendments of such
Act and unless the contrary intention appears, words importing
_ the masculine gender shall include females; and further, unless
inconsistent with the text— _ .

“Act” means the Industrial Conciliation Act, 1956;

“apprentice” means an employee serving under a written
contract’ of apprenticeship recognised by the Council or a
contract of apprenticeship registered- under the Apprentice-
ship Act, 1944; '

: “artisan” means an employee who is engaged in work

- normally performed by a skilled artisan and for the purpose
of this definition the expression “skilled artisan™ means a
person who has served his apprenticeship in a trade designated
or deemed to have been designated under the Apprenticeship Act
.of 1944, or holds. a certificate of proficiency issued to him by
the Registrar of Apprenticeship in terms of section 6 of the
Training of Artisans Act, 1951, or a certificate issued to him
by the said Registrar in terms of either section 2 (7) or section
7" (3) of the said Act, or who is regarded as 'such by the
Council; ' ' ,

“call out” means any period of work required of an employee
ouiside his normal hours of work in respect of which he
has not received warning before completion of his' normal
work period requiring him to report for duty at a specified
time, and in relation to a shift worker if he is required
to report for duty with less than eight hours’ notice;

“casual 12-hour shift” means in relation to an artisan a
" period of work beiween the hours of 1900 and 0700, com-
mencing on any day, and for which the employee has received
advance notice;’ ; =

“casual labourer” means a labourer who is employed by the
same employer on not more than four days in any calendar
week from Sunday to Saturday inclusive;

“chargehand artisan” means an artisan who is responsible for
co-ordinating the work of, and who is in charge of other artisans;
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ingevolge die Wet op Nywerheidsversoening, 1956 (soos gewysig),
aangegaan deur en tussen die

South African Industrial Cellulose Corporation (Pty) Limited
(hierna die “werkgewer” genoem), aan die een kant, en die
Amalgamated Engineering Unjon of South Africa,
en die
. South African Electrical Workers’ Association

(hierna die “werknemers” of die “vakverenigings” ‘genoem), aan
die ander kant,

wat die partye is by die Nywerheidsraad vir die Oplospulpny-
werheid. '

1. TOEPASSINGSBESTEK

(1) Hierdie Ooreenkoms moet in die Oplospulpnywerheid in
die landdrosdistrik Umzinto nagekom word deur die werkgewer
en al'sy werknemers wat lede van die vakverenigings is.

(2) Ondanks die bepalings van subklousule (1), is hierdie Oor-
eenkoms van toepassing—

(a) slegs op werknemers vir wie lone in hierdie Ooreenkoms
voorgeskryf word, en op die werkgewers van sodanige werk-
nemers; .

(b) op vakleerlinge in di¢ mate waarin dit nie onbestaanbaar
is nie met die Wet op Vakleerlinge, 1944, soos gewysig, of
‘enige kontrak aangegaan of voorwaardes daarkragtens gestel;
en ) '

(c) op kwekelinge ingevolge die Wet op Opleiding van
Ambagsmanne, 1951, vir sover dit nie onbestaanbaar-is-nie met
daardic Wet of enige voorwaardes daarkragtens gestel.

2. GELDIGHEIDSDUUR VAN OOREENKOMS
Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister van Arbeid kragtens artikel 48 van die Wet vasstel
en bly van krag tot 29 Junie 1974 of vir dié ander tydperk
wat hy bepaal. RS o

3. WOORDOMSKRYWING

(1) Alle uitdrukkings wat in die Wet omskryf en in hierdie
Ooreenkoms gebesig word, het dieselfde betekenis as in daardie
Wet. Alle vermeldings van 'n Wet omvat alle wysigings van soda-
nige Wet en tensy die teenoorgestelde bedoeling blyk, omvat
woorde wat die manlike geslag aandui, ook vroue;. en voorts,
tensy onbestaanbaar met die teks, beteken—

“Wet” die Wet op Nywerheidsversoening, 1956;

“yakleerling” 'n werknemer wat 'n geskrewe leerkontrak wat
deur die Raad erken word, uitdien, of 'n leerkontrak wat.inge-
volge die Wet op Vakleerlinge, 1944, geregistreer is; .

“ambagsman” 'n werknemer wat die werk doen wat in die
reél deur 'n geskoolde .ambagsman gedoen word, en vir die toe-
passing van hierdie woordomskrywing beteken “géskoolde ambags-
man” iemand wat sy vakleerlingskap uitgedien het in 'n.bedryf
wat ingevolge die Wet op Vakleerlinge, 1944, aangewys is of geag
word aangewys te wees, of wat in besit is van ‘n vaardigheid-
sertifikaat wat deur die Registrateur van Vakleerlinge -ingevolge
artikel 6 van die Wet op O’FIeiding van Ambagsmanne, 1951, aan
hom uitgereik is, of 'n sertifikaat wat deur genoemde Registrateur
ingevolge of artikel 2 (7) of artikel 7 (3) van genoemde Wet aan
hom uitgereik is, Of wat as sodanig deur die Raad beskou word;

“gereedstaantyd” enige tydperk waarin daar van ’n werknemer
verwag word om buite sy gewone werkure te werk, ten opsigte
waarvan hy nie gewaarsku is v6or die veltooiing van sy gewone
werktydperk waarvoor hy hom vir diens op ’n spesifieke tyd
moet aanmeld, en ten opsigte van ‘n skofwerker, indien daar van
hom verwag word om hom vir diens aan te meld met minder
as agt uur kennisgewing; : A

“los 12-uur-skof”, ten opsigte van ’n ambagsman, 'n werkiyd-
.perk tussen 1900 uur en 0700 uwur, wat op enige dag begin, en
waarvan die werknemer vooruit in kennis geste] is;

“los arbeider” ’n arbeider wat hoogstens vier dae in 'n kalen-
derweek van Sondag tot en met Saterdag by dieselfde werkgewer
in diens is; i

“onderbaas-ambagsman” 'n ambagsman wat daarvoor verant-
woordelik is om die werk van ander ambagsmanne te kodrdineer
en oor hulle toesig het;
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“chargehand operator” means an employee, so designated by
the employer, who, in a section or portion of an establishment
is in charge of other operators and employees, excluding artisans,
engaged in that section or portion of the estabLshment

“Council” means the Industrial Council for the Dissolving
Pulp Manufacturing Industry;

“day” means in relation to a shift worker, a period of 24
consecutive hours calculated from the time such an employee
commences work, and in relation to any other employee, a
period of 24 consecutive hours, commencing at midnight;

“Dissolving Pulp Manufacturing Industry™ or “Industry” means
the Industry in which the employers and employees are associated
for the production of that type of bleached chemical pulp used
primarily for the manufacture of viscose rayon and also for
other chemically modified cellulose products as distinct from
pulp used primarily for the paper and board making indusiries;

“emergency work” means any work occasioned by circum-
stances beyond the employer’s control;

“establishment” means any premises, registered or liable for
registration in terms of the Factories, Machinery and Build-
ing Work Act, 1941, in or in connection with which "'one or
more employees 'are'empidyed' in the- Dissolving Pulp Manu-
facturing - Industry;

- -“Grade I operator” means an employee who is responsible for
the operation of a portlon of the plant or machmery without

. direct supervision;

“Grade IA operator” means an employee who is responsible

'_i_wnhout direct superwsxon for actwltles not dlrectly related to
. productlon or arhsans work;

“Grade Il operator” means an employee who, under -direct

. supervision, is undergoing training as a Grade I pperator;

“Grade I employee” means an employee who is not an
artisan or a Grade 1 operator, but who may be employed on the
less skilled operations under the supervision of a leading hand

- artisan or-an artisan, or a chargehand operator, a leadmg hand
- ;operator or a. Grade 1 operator;

“Grade IV employee” means’ an employee who, havmg under-
gone some particular fraining and had some experience, is
employed under supervision on work of responsibility or who
when engaged in directing the work of Grade V employees and
labourers may be designated an mduna, ) ‘

“Grade V employee” means an employee employed under

© supervision ¢n work requiring particular training and experience;

“labourer” means an _employee_ e_mployed under supervision. on
work requiring no particular training or experience or generally
of a repetitive nature;

“leading hand artisan” means an artisan who, in a section or
portion of an establishment, is normally. in charge of other
artisans or Grade 11T employees in that section or portion of

i the establishment;

“leading hand operator” means an employee S0 desngnated by

“‘the employer, who, in a section. or portion of an establishment

is in charge of “other operators or employees, excluding artisans,
engaged in that section or portion of the establishment;

“shift worker” means an employee who is engaged in con-
tinuous process working in an establishment in which three

consecutive shifts per day are worked;

“short time” means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage of
raw materials, or a general breakdown of plant, machinery or
buildings, caused by accident, unforeseen emergency or circum-

stances beyond the employer’s control

“statutory holiday” means New Year's Day, Good Friday,

-Asoension Day, Republic Day, Day of the Covenant, Christmas

Day and Boxing Day;

“task worker” means a labourer who is employed for a specific |

set task, which shall be capable of completion within a period of
nine and one-quarter hours, and on completion of which within
a shorter period he shall be entitled to the full amount greed for

* the task;-

“trainee operator” means a male employee under 21 years of
age who is undergoing training as a Grade 11 operator;

“wage” means the amount of money payable to an employee

- in terms of clause 4 in respect of his ordinary hours of work as

prescribed in clause 6: Provided that where an employer regularly
pays an emplovee in respect of such ordinary hours of work an

. amount higher than that prescribed in clause 4 it means such
. higher amount.

(2) For the purpose of this Agreement, an employee shall be
deemed to fall within that ciass;flcatlon m which he is wholly or
mainly engaged.

LT

“onderbaas-operateur n werknemer, as sodanig deur die werk=-
gewer aangewys, wat in ’'n afdeling of gedeelte van 'n bedryfs-
inrigting toesig het oor ander operateurs en werknemers, uitge-
sonderd ambagsmanne wat in daardie afdeling of gedeelte van
die bedryfsinrigting werk;

“Raad” die Nywerheidsraad vir die Oplospulpnywerheid;
“dag” ten opsigte van 'n skofwerker, 'n tydperk van Z4 agter-

* eenvolgende uur gereken vanaf. die tyd wat die werknemer begin

werk het, en ten opsigte van enige ander werknemer, 'n tydperk
van 24 aglereenvolgende uur wat om middernag begin;

“Oplospulpnywerheid” of “Nywerheid” die Nywerheid waarin
die werkgewers en werknerers met mekaar geassosicer is om
daardie tipe gebleikte chemiese pulp te produseer wat hoofsaak-
lik gebruitk word vir die vervaardiging van viskoserayon, asook
vir- ander chemies gemodifiscerde selluloseprodukte, maar nie
pulp wat hoofsaaklik in die papier- en bordnywerhede gebruik
word nie;

“noodwerk” alle werk wat deur omstandighede buite die
werknemer se beheer veroorsaak word;

“bedryfsinrigting” alle persele, geregistreer of wat geregistreer
moet word ingevolge dic Wet op Fabricke, Masjinerie en Beu-
werk, 1941, waarin of in verband waarmee een of meer werk=

_nemers in die Oplospulpaywerheid in diens is;.

“operateur graad 1" 'n werknemer wat verantwoordelik is vlr

“die: bediening van ’n-gedeelte van die installasic of masjinerie,

maar nie onder regstreekse toesig nie;

“operateur graad TA” ’n wWerknemer wat verantwoordelrk is
vir Werksaamhede wat nie direk betrekking het op produksie of
die werk van 'n’ambagsman nie. Maar’ me onder regstfeekse toe-
sig nie;

“operateur graad II" ‘n werknemer wat, onder regsireekse toe-

sig, opleiding as “n operateur graad 1 ondergaan;

 “werknemer graad II” °n werknemer wat nie; ‘'n ambagsman
of 'n ‘operateur.graad I is nie, maar wat onder toesig van ‘n
leier- ambagsman of 'n ambagsman of 'm onderbaas-opera-
teur, ‘'n leier-operateur of 'n operateur graad 1 die minder
geskoolde werksaamhede verrig;

“werknemer graad IV” ’n werknemer wat nadat hy opleiding
van ‘n besondere aard ondergaan en ’'n mate van ervaring opge-
doen het onder toesig verantwoordelike werk verrig of wat as hy
die werk van werknemers graad V en arbeiders reél, as indcena
aangewys kan word;

“werknemer graad V" ’n werknemer wat ‘onder- toes;g werk
doen wat spesiale opleiding en ondervinding vereis;

“arbeider” 'n werknemer wat onder toesig werk doen wat geen
spesiale opleiding of onclervmdmg vereis nie of wat oor die
algemeen herhalend van aard is;

“leier-ambagsman” “n-ambagsman wat in ’n afdeling of gedeelte
van 'n bedryfsinrigting normaalweg aan die hoof staan van ander
ambagsmanne of werknemers graad III in daardie afdeling of
gedeelte van die bedryfsinrigting;

“leier-operateur” ‘n. werknemer, as sodanig deur die werk-
gewer aangewys, wat in ‘n afdeling of gedeelte van 'n bedryfs-
inrigting aan die hoof staan van ander operateurs of werkunemers,
uitgesonderd ambagsmanne, wat in daardie afdeling of gedeelte
van die bedryfsinrigting werk;

“skofwerker” 'n werknemer wat aaneenlopende proseswerk in
'n bedryfsinrigiing doen waar daar drie agtereenvolgende skofte
per dag gewerk word;

- “korttyd” ’n tydelike vermindering van die getal gewone werks
ure, toe te skryf aan slapte in die bedryf, tekort aan grond-
stowwe of 'n algemene onklaarraklng van mstaliame masjinerie
of geboue, veroorsaak deur ’n ongeluk, onvoorsiene noodgeval
of omstand;ghede buite die werkgewer se beheer;

“statutére vakansiedag” WNuwejaarsdag, Goeie Vrydag, Hemel-
Eaar:sdag, Republickdag, Geloftedag, Kersdag en Tweede Kers-
ag; PR

“taakwerker” 'n arbeider wat vir ‘n spesifieke taak in diens
geneem word, wat binne 'n igdperk van nege en 'n kwart uur
voltooi kan word, en indien dit binne ‘n korter tydperk voltooi

“word, is hy nog geregtlg op die volie bedrag waaroor daar vir

die taak ooreengekom is;

“kwekeling-operateur” 'n manlike werknemer onder die ouder-
dom van 21 jaar wat as 'n operateur graad 11 opgelei word;

“loon” die bedrag wat ingevolge kiousule 4 aan 'n werknemer
betaal moet. word ten opsigte van sy gewone werkure 500s in
kiousule 6 voorgeskryf Met dien verstande dat waar 'n werk-
gewer gereeld aan ‘n werknemer vir sodanige gewone werkure 'n
hoér bedrag beiaal as dié in klousule 4 voorgeskryf, dit dié hoér
bedrag beteken,

-2} Vir die- toepassmg van hierdie Ooreenkoms word 'n werk-
nemer geag in dié klassifikasie te val waarin hy uitsluitlik of hoof-

saaklik in diens is.,

3
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4. REMUNERATION
(1) The minimum wage which shall be paid by an employer
to each of his employees shali be as set out hereunder:
' Minimum  rates
with effect from

207172 1/7/73
i ; Cents per lhour
Chargehand artisan.......... SO . 121 i30
Leading hand artisan........ S, - 114 122
APHSEIT i vsiviasmmassy i B — s 108 116
Charghand operaior. .....veevuvnns -~ 116 125
Leading hand operator.......... P 108 il6
Grade [ operator....... Gieseas s 103 111
Grade IA operator..... G Bz 86 92

Grade TI operator.........oenes ST 76 g2
Trainee operator.. .. . B G . 43 46
Grade Il employee.. .oovvevvannnns iewsh,  T5.5 81
Grade IVemployee......... NP N 32 34,5
Grade Vemplovee... .o v vanarinssraning 25 27
Labourer....ccovvesasnnsirsvonassrnes 19,5 21

(2) Casual labourer—A casual labourer shall receive for

each day or shift or part of a day or shift of employment, not
less than a day’s or a shift’s pay at the rate of 193 cenis per
hour with effect from the date of coming into_operation of this
Agreement and 21 cents per hour with effect from 1 July 1973
for the normal number of ordinary hours worked in that day or
shift in the portion of the establishment in which he is employed,

and he shall be paid his remuneration in cash on termination of

his employment. -

(3) Task worker—A task worker shall receive for each com-
pleted task not less than R1,50 and shall be paid in ‘cash on
completion of his task. :

(4) Service allowance.—Chargehand artisans, chargehand opera-
tors, leading hand artisans, leading hand operators, artisans and

Grade I, IA and 11 operators who have had continuous employment
with the same employer (whether before or after the coming into

operation of this Agreement) shall be paid by the employer, in addi- -

tion to the wage prescribed for such employees in. subclause
(1) a service allowance at the rate of one cent per hour for each
completed year up to a maximum of 15 cents per hour after 15
years continilous employment in respect of all hours workéd and
including paid annual leave and statutory public holidays. The
service allowance shall be added to the consolidated rate for
purposes of all wage calculations and shall be paid with effect
from the commencement of the first pay-week in which such
employee completes the - years: of employment concerned.
Apprenticeship or trainee operator service shall not count for
service allowance.

(5) Shifi alﬂowance‘_—Artisa;_"ls:.requ'ired to work on shift basis
shall receive an allowance of five cents per hour in addition to the
wagﬁs prescribed in subclause (1), in respect of all hours so
worked. T '

(6) Differential rates—In the following cases only the addi-
tional rates stated hereunder shall be payable to an employee
of the class stated in the first' column when he acied for
an employee of the class stated in the relative column for not
less than one shift .or one day in the aggregate in any week and
in respect of the total period during which he so acted, namely:

4, BESOLDIGING

(1) Die minimum loon wat ’n werkgewer aan elkeen van sy
werknemers moet betaal, is soos volg:

Munitnum lone met

ingang van
2/7/72 1/7j73

; Sent per uur

Onderbaas-ambagsman.... v ovesvsnss S 121 1
Leler-ambagsman.. . covvvrenseanseasses 114 122
Ambagsman......... 108 116
Onderbaas-operatelr. ovuveeavnsrranns 116 125
Leier-operateur...... B v s 108 116
Operateur, graad L.....c.oveeinrnrnass 103 111
Operateur, graad TA..........00iveeen 86 92
Operateur, graad Il .. .oovvniininnnnans 76 82
Kwekeling-0perateur. .. .uvsvsvrmsenns e 43 46
Werknemer, graad UL, ...oovveuvevnain. - 75,3 81
Werknemer, graad IV. .......0 0 e 32 34,5
Werknemer, graad V........... ) 25 27
Arbeider, graad V......... i s e . 19,5 21

() Los arbeider—'n Los arbeider moet vir elke dag of skof
of deel van 'n dag of skof wat hy gewerk het minstens 'n_dag
of 'n skof se besoldiging teen 19ic per uur ontvang met ingang
van die datom van inwerkingtreding van hierdie Ooreenkoms, en
2lc per uur met ingang van 1 Julie 1973 wvir die normale
getal gewone ure op daardie dag of in daardie skof gewerk in
dié gedeelte van die bedryfsinrigting waarin hy werksaam is en
sy besoldiging moet by sy diensbegindiging in kontant aan
hom betaal word. G : 6% T .

(3) Taakwerker~'n Taakwerker moet vir etke voltooide -taak
minstens R1,50 ontvang en”mioet by voltooiing van sy taak in
kontant betaal word. ; :

(4) Dienstoelae—'n Werkgewer. moet aan onderbaas-ambags-
manne, onderbaas-operateurs, leier-ambagsmanme, leier-operateurs,
. ambagsmanne en operateurs graad I, JA en I '@ wat
ononderbroke in sy diens was (hetsy voor of na. die inwerking-
treding van hierdie Ooreenkoms), benewens die loon vir sodanige
werknemers voorgeskryf in subklousule (1), 'n dienstoelae betaal
teen lc per uur vir etke voltooide jaar tot 'n maksimum van
15¢ per uur na 15 jaar ononderbroke diens, ten opsigte van
alle ure gewerk, met inbegrip van jaarlikse verlof met besoldiging
‘en statutére openbare vakansiedae. Die dienstoelae moet by die
gekonsolideerde loon gevoeg word vir alle loonberekeningsdoel-
eindes en moet betaal word met ingang van die begin van die
eerste betaalweek waarin sodanige werknemer die betrokke getal
diensjare voltooi. Diéns as vakleerling of kwekeling-operateur
tel nie vir die dienstoelae nie,

(5) Skofioelae.—Ambagsmanne wat volgens 'n skofgrondslag
moet werk, moet, benewens die loon voorgeskryf in subklounsule
(1), ’n toelae van Sc per wur ontvang ten opsigte van alle ure
aldus gewerk. '

(6) Differensiéle lone—In- die volgende gevalle is slegs die
bykomende lone hieronder gemeld, betaalbaar aan 'n werknemer
van die klas in die eerste kolom gemeld, indien hy as 'n werk-
nemer van die kias in die betrokke kolom gemeld minstens een
skof of een dag altesaam in 'n week waargencem het ten opsigte
van die totale tydperk waarin hy aldus waargeneem het, naamlik:

Acting rate per hour
Chargehand artisan/ lca.diﬁg hand In charge of Grade '
operator artjs_an,foperator I employees Grade IV employee Grade V employee
Ordinary class with effect from
the date the date the date the date the date
of coming | _of coming | - of coming | of coming of coming
into opera-| 1/7/73 |into opera- 1/7/73 |into opera-i 1/7/73 |into opera- 1/7/73 |into opera- 1/7/73
ticn of this tion of this tion of this tion of this tion of this .
Agreement Agreement| Agreement, Agreement Agreement|
' c c c c c c c c c c
Leading hand artisan 7 8 - — — — — — — —
Artisan............. 13 14 6 . 6 6 6 —_ — — —
Leading hand opera- 8 9 —_ — —_ — — — — —_
tor
Grade I operator. ... 13 14 5 5 — — — — o —
Grade V employee... . — — — — —_ —— 7 75 — —
Labourer. ... ooaves — — — - — — 12% 13 .| 5% -6
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Loon per uur vir waarnem;nde' diens as.
Onderbaas- Leier-. Aan dlé hoof van .
ambagsman/ ambagsman/ werknemers Wﬂkg"?{?' Werl;r:[en‘}er
operateur operateur graad T graad 1y Bra
Gewone klas = met ingang van—
die datum die datum die datum die datuni | diedatum |
“van in- van in- van in- van in- van in- .
werking- werking- ‘werking- : | werking- | werking-- S
treding 1/7/73 treding 1/7/73 treding 1/7j73 ‘treding | 1/7/73 ftreding | . 1/7/73
van hierdie van hierdie van hierdie van hierdie van hierdie| = 13,
Ooreen- Qoreen- . Qoreen- ‘Qoreen- QOoreen- -
koms - koms koms koms koms -
¢ c c . s ¢ c c c c ¢
Iﬂer-ambagsman 1 .8 — — ~ — - — — —
Ambagsman.,.. .. 13 - .14 _ 6 6 6 6 —_ e i —
Leier-operateur.. .. . . ; g1 9 - —_— —_ .- — — — —
Operateur Graad I.. 13 14 5 5 —_ — —_ — g -
: Werknemer Graad V Lo e = — i = — 7 B = —
' Arbelder L e — — = oy — — 124 © 133 5L o 6

Such dlfierentlal ratés shall qualify  for overtinie-payments,
when applicable,

A7) Calculation of wages. —-{a} “The daﬂy wage of an. employee
shall be his. hourly waie muitiplied by the number -of ordinary
hours normally worked by him on that day.

(b) The weekly wage of an emp!oyee shall be his hourly wage
‘multiplied by 46.

"(¢) The monthly wage of an employee shall be his weekly wa.ge
multiplied by four and one-third. .-

{d) Except where otherwise specifically pmv:ded in. this: Agree~.

ment, all computations of wages producing any fraction. of a
cent: in the resultant calculauon shall be adjusted to the cent
above.

(8) Nothin fg in this Agreement shall operate to reduce the
wage rate of an employee in the Industry ‘who, at the daté of
‘commencement of this Agiecement was receiving wages at a rate
higher than the minimum rate provided in this Agreement for
the class of work on which he was employed.

5. PAYMENT OF EARNINGS

(1) Any amount due to an employee shall be paid in cash
weekly during the hours of work on the usual pay-day of the

establishment or on termination of employment if this takes place .

before the usual pay-day. Such amount shall be contained in an
envelope and accompanied by a statement showing—

(a) the employer’s name;

{b) the employees name or his numhet on the pay~roll and
his occupation;

(c) the number of ordmary hours of work worked by the
employee;

(d) the number of overtime hours worked by the employee;

(¢) the employee’s wage;

(f) the details of any other remuneration arl&mg out of the
employee's employment;

{g) the details of any deductions made;

(h) the actnal amount paid to the cmpleyee, and

(i) the period in respect of which payment is made;
and such envelope and statement shall become the property of
the employee.

(2) An employee shall be paid in respect of a week not less
than the full weekly wage for an employee of his class and no
deductions other ‘than the followmg may be made:

(a) Premiums in respect of pension, sick pay funds and medical
aid schemes as provided for in- clauses 9, 10 (3) and 11 of this
Agreement;

(b) with the written consent of the employee, deductions for—

(i) subscriptions to the trade unions;

(ii) repayment of loans advanced by the employer, insur-
ance, savings funds or rentals payable to the employer or any
government, municipal or other authority;

(¢) any amount which the employer is legally or by order of
any competent court, required or permitted to make;

Sodanige differensiéle: lone. tel vir ooriydbesoldlgmg wanneer
dit van toepassing is.

(T boouberekemug -h-.(a) Die .dagloon;van. n werknemer is sy
-uulloon -vermenigvuldig- met die . getal- gewone ure, wat hy
gewoonlik op daardie dag werk,

(b) Die weekloon van ’n werknemer is sy uurloon VErmenig-
vuldig met 46.

{c) Die maandloon van 'n werknemer is sy weekloon vermenig-
" vuldig met vier en 'n derde. :

(d) Uitgesonderd waar uitdruklik anders in' hierdie Ooreen-
koms bepaal, moet alle loonberckenings wat in die einduitkoms
'n breuk van ’n sent insluit, na dle vo]gende hoér sent aangepas
word.

(8) Niks in hierdie Ooreenkoms mag die ioonskaal verminder
nie van 'n werknemer in die Nywerheid wat by die datum van
inwerkingtreding van hierdie Ooreenkoms 'n loon ontvang teen
n hoér skaal as die minimum skaal wat in hierdie Ooreenkoms
bepaal word vir die klas werk waarvoor hy in diens is.

5. BETALING VAN BESOLDIGING

(1) Alle bedrae wat aan 'n werknemer verskuldig ‘is, moet
weekliks in kontant betaal word gedurénde die werkure op die
gewone betaaldag van die bedryfsinrigting of by diensbegindiging
indien dit vé6r die gewone befaaldag plaasvind. Dié¢ bedrag:
moet in ‘n koevert gesit word en vergesel gaan van ‘n staat
waarop die volgende voorkom: :

(a) Die naam van die werkgewer;

(b) die naam van die werknemer of sy betaalstaatnommer en
sy beroep;

(c) die getal gewone werkure deur die werknemer gewerk;

{d} die geial oortydure deur die werknemer gewerk;

(e} die werknemer se loon;

(f) besonderhede van ander besoldiging wat uit die werknemer
se diens voortspruit;

(g) besonderhede van bedrae wat afgetrek is;

(h) die werklike bedrag aan die werknemer betaal; en

(i) die tydperk ten opsigte waarvan betaling gedoen word;
en dié koevert en staat word die eiendom van die werknemer

(2) 'n Werknemer moet vir 'n week minstens die volle weekloon
vir 'n werknemer van sy klas betaal word en geen bedrae, uitge-
sonderd die volgende, mag afgetrek word nie:

(a) Premies vir pensioen- en sicktebesoldigingsfondse en mediese
hulpskemas, soos in klousule 9, 10 (3) #n 11 van hierdie Qoreen-
koms bepaal word;

_(b) met die skriftelike toestemming van die werknemer, bedrae
vir—
(i) ledegeld aan die vakverenigings;

(ii) terugbetaling van lenings wat deur die werkgewer voor-
geskiet is, assuransie, spaarfondse of huur wat aan die werk-
gewer of ’n regerings-, munisipale of ander owerheid betaal-
baar is; '

(c} alle bedrae wat 'n werkgewer regtens of kragtens 'n bevel

van "n hof met regsbevoegdheid moet of mag aftrek;
5



6 No. 3705

GOVERNMENT GAZETTE, 17 NOVEMBER 1972

{d) an amount proportionate to any period when the employee
is not at work otherwise than on the instructions or at the request
of his employer: Provided that— .

(i) an employee may be put on shori-time after he has
been g.ven— _

(a) in the case of slackness of trade or shortage of raw
materials not less than 24 hours’ notice;

(b} in all other cases one hour's notice:

Provided further that such deductions shall not exceed one-third
of the employee’s weekly wage irrespective of the number of
hours by which the ordinary hours of work are thus reduced;

(€) a deduction of an amount equal to his daily wage in respect
of any public holiday other than a statutory holiday on which
the employee, at his own request, is permitted not to work;

(f) on termination of service, a deduction equivaleni to any
amounts advanced to an employee in respect of annual or pubiic
holiday pay. the entitlement to which pay has.not accrued before
such date of termination.

6. HOURS OF WORK, ORDINARY AND OVERTIME,
SPECIAL WORK AND PAYMENT THEREFOR

(1) Ordinary hours of work—An employer shall not require
or permit an employee, other than a casual labourer, to work
more ordinary hours of work than—

(a) in the case of a shift worker— ;

(i) forty-eight in any week from 0001 hours on Sunday to

2400 hours on Saturday: Provided that two hours shall be
" paid at the rate of time and one-third; and

(ii} subject to subparagraph (i) hereof, eight on any day;
(b) in the case of any other employee—

(i) forty-six in any week from Monday to Friday, ihc[usive;
and

(i) nine and one-quarter on any day, Monday to Thursday,
“ inclusive, and nine hours on Friday; _

(¢) in the case of a casual labourer, nine and one qﬁarter~
on any day. :

(2) Meal 'intervals.—An employer shall not require or permit
an employee, other than a shift worker, to work for more than
five hours continuously without a meal interval of not less than
three quarters ‘of an hour during which interval such employee
shall not be required or permitted to perform any work, and
such interval shall be deemed not to be part of the ordinary
hours of work or overtime: Provided that— !

(i) periods of work interrupted by intervals of less than three
quarters of an hour, except when proviso (iv) applies, shall be
deemed to be continuous; :

(ii) if such interval be longer than three quarters of an hour,
. any period in excess of one hour shall be deemed to be time
worked;

(iii) not more than one such interval during the ordinary
hours of work on any day shall be deemed not to form part of
the ordinary hours of work;

(iv) when on any day by reason of overtime work the total
- period worked by an employee after the first meal interval
of the day will exceed seven hours, an employer shall, before the
expiry of such seven hour period, give such employee a free
meal in a second meal interval of 20 minutes, which shall be

" deemed to be part of the overtime hours of work:

Provided further that a shift worker shall be permitted to partake

of meals or refreshments during working hours unless prohibited

from doing so by virtue of any notice published in_ terms of

?fsﬁtion 27 of the Factories, Machinery and Building Work Act,
s

(3) Rest intervals—An employer shall grant to each of his
employees a rest interval of not less than 10 minutes as near as
practicable in the middle of each morning and afternoon work
period and during such interval such employee shall not be
required or permitied to perform any work and such interval
shali be deemed fo be part of the ordinary hours of work of such
emplovee. i

(4} Hours of work to be consecutive—Save as provided in
subclause (2), all hours of work of an employee on any day shall
be consecuiive, '

(5) Overtime—All time worked in excess of the number of
ordinary hours of work prescribed in subclause (1) shall. be
decmed to be overtime: Provided that no overtime may be
worked without the authority of the employer.

(6) Limitation of overtime——An employer shall not require or
permit an employee to work overtime for more than 10 hours
in any week, g :
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(d) ’n bedrag in verhouding tot 'n tydperk waarin die werk-
nemer van sy werk af wegbly, uitgesonderd op las of op versoek
van sy werkgewer: Met dien verstande dat—

(i) 'n werknemer op korttyd gepiaas kan weord nadat hy—

(a) in die geval van ’n slapte in die bedryf of 'n tekort
aan grondstowwe, minstens 24 uur kennis daarvan gegee is;

(b) in =zlle ander gevalle een uur kennis daarvan gegee is:

Voorts met dien verstande dat dié bedrae afgetrek hoogstens
een-derde van 'n werknemer se weekloon mag wees, ongeag die
getal ure waarmee die gewone werkure aldus verminder word;

() ’n bedrag gelyk san sy dagleon ten opsigte van 'n openbare
vakansiedag, uitgesonderd ’n statutére vakansiedag, waarop die
w_erknemer, op sy eie versoek, toegelaat word om nie te werk
nie;

(f) by diensbegindiging, 'n bedrag gelyk aan alle bedrae wat
aan 'n werknemer vooruit betaal is ten opsigte van besoldiging
vir die jaarlikse vakansic of openbare vakansiedae, op welke
besoldiging hy op sodanige datum van beEindiging nog nie
geregtig geword het nie.

6. WERKURE, GEWONE EN OORTYD, SPE—SIALE-WERK
EN BESOLDIGING DAARVOOR - I

(1) Gewone werkure—'n Werkgewer mag nie van 'n werk-
nemer, uilgesonderd ’n los arbeider, vereis of hom toelaat om
meer gewone werkure te. werk nie as—

(a) in die geval van 'n skofwerker—
(i) agt-en-veertig in ’n week van 0001 uur op Sondag tot

2400 uur op Saterdag: Met dien verstande dat vir twee uur
teen een en 'n derde maal die tydskaal betaal moet word; en

(ii) behoudens subparagraaf (i) hiervan, agl op 'n dag;
(b) in die geval van ’n ander werknemer— :

(i) ses-en-veertig in 'n week van Maandag tot en met Vrydag;
en

(ii) nege en 'n kwart op ‘n dag, Maandag tot en met Donder-
dag, en nege uur op Vrydag;
(c) in die geval van 'n los arbeider, nege en ’'a kwart op

'n dag.

(2) Etenspouses—'n Werkgewer mag nie van ’n werknemer,
uitgesonderd ’n skofwerker, vereis of hom toelaat om meer as
vyf uur ononderbroke te werk sonder 'n etenspouse van minstens
'n drickwartier, waartydens daar nie van di¢ werknemer vereis
of hy nie toegelaat mag word om enige werk te doen nie, en
di¢ pouse word geag nie deel te wees van die gewone werkire
of cortydwerk nie: Met dien verstande dat—

(i) werktydperke wat deur pouses van minder as 'n drie-
kwartier onderbreck word, uitgesonderd waar voorbehouds-
bepaling’ (iv) van toepassing is, geag word onenderbroke te
wees; '

(i) indien dié pouse langer as 'n driekwartier sou duur,
'n tydperk van meer as een uur geag word tyd gewerk fe
wees;

(iii) hoogstens een sodanige pouse gedurende die gewone
werkure op 'n dag geag word nie deel van die gewone werk-
ure te wees nie; ’

(iv) wanneer, as gevolg van ocortydwerk, dic totale tydperk
deur 'n werknemer na die cerste etenspouse van 'n dag gewerk,
meer as sewe uur sal wees, 'n werkgewer, voordat di¢ tydperk
van sewe uur om is, aan so 'n werknemer ‘n gratis ete n
tweede etenspouse van 20 minute moet verskaf, welke etens-
pouse as deel van die oortydwerkure geag moeti word:

Voorts met dien verstande dat 'n skofwerker toegelaat moet
word om eles of verversings gedurende werkure te nuttig tensy
dit kragiens 'n kennisgewing, gepubliseer ingevolge artikel 27
van cldie Wet op Fabrieke, Masjinerie en Bouwerk, 1941, verbied
word.

(3) Ruspouses—'n Werkgewer moet so na as doenlik aan die
middel van elke werktydperk in die voor- en namiddag aan
elkeen van sy werknemers 'n ruspouse van minstens 10 minute
toestaan, en gedurende hierdie pouse mag daar nie van die
werknemer vereis of hy nie toegelaat word om enige werk te
verrig nie, en sodanige pouse word geag deel van die gewone
werkure van die werknemer uit te maak.

(4) Werkure moet aaneenlopend wees—Behalwe subklousule
(2), moet alle werkure van ’n werknemer op 'n dag aaneenlopend
WEes.

(5) Oortyd—Alle tyd wat gewerk word bo en behalwe die
getal gewone werkure, in subklousule (1) voorgeskryf, word geag
oortyd te wees: Met dien verstande dat geen oortyd sonder die
toestemming van die werkgewer gewerk mag word nie.

(6) Beperking van oortyd—'n Werkgewer: mag nie van n
werknemer vereis of hom toeclaat om langer as 10 uwur in ’'n
week oortyd te werk nie: : :
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(7) Female employces. —Notwithstanding anything to the con-
trary contained in this clause, an emp!oyer shall not require or
permit a female employee to w0rk——

(a) between 1800 hours and 0600 hours;
(b) after 1300 hours on more than five days a week;

(c) overtime for more than two hours on any day, except
that an employee who works a five-day week may work up
to four hours overtime on a Sunday;

(d) overtime on, more than three consecutive days in any
“week;

(e) overiime on more than 60 days in any year;

~(f) overtime after completion of her ordinary hours of work
for more than one hour on any day unless he has—

{i) before midday gwen notice thereof to such employee;
or

“(i1) provided such empioyee with an adequate meal and
allowed her sufficient time to have it before she has to
commence 'overtime.

(8) Payment for overtime.—An employer ‘shall pay an employee
who works overtime at a rate of not less than one and omne-third
times his ordinary rate: Provided tha! payment for overtime in
any week shall only be in respect of those hours worked which
in the aggregate in any week exceeding the number of ordinary
hours prescribed in subclause (1), or such number of ordinary
hours reduced by an authorised absence from work—

(a) on leave in terms of clause 7;

(b) on the instruction or with the permission of the employer;
or : ;
(c) on sick leave in terms of clause 10.

(9) 24-Hour free period—Notwithstanding the working days
herein provided for, an employer shall grant to each of his shift
workers a weekl Free period of not less than 24 consecutive
hours, which, if followed immediately by the 24-hour free period
in respect of the mext succeeding week sha.ll be 48 consecutive
hours: Provided that—

(i} an employer shall, prior to the commencement of each
shift cycle, display prormnently on his premises a notice or
time-table specifying the shifts to be worked and the 24- and
and 48-hour free periods of each employee during the ensuing
shift cycle;

(ii) if an employer requires or- permlts- such an employee to
work in his 24- or 48-hour free period, the hours so worked
shall be deemed not to be part of the ordinary hours of work
prescribed in subclause (1), and the payment therefor shall
be in accordance with clause 8 (7) hereof.

(10} Casual 12-hour shift—An employee, other than a shift
worker, reguired or permifted to work a casual 12-hour shift
shall be paid at ordinary rates for the first 9% hours of any shift
commencing on Monday to Thursday, inclusive, and for the first
five hours of a shift commencing on a Friday, and shall be paid
overtime at the rate of one and one-third times his ordinary rate
for the balance of such shift and for the first five hours of a
shift commencing on a Saturday: Provided that any portion of
such shifts worked between 0001 hours and midnight on a
Sunday shall be pzid for at Sunday rates in accordance with
clause 8 (5); Provided further that—

{i) a casual 12-hour shift may not commence on a day in
which the employee has worked any ordinary daily working
hours;

(ii) payment for a casual 12-hour shift shall in no way be
governed by any other hours worked during that week, but
shail be made only as herein provided;

(iii) if the work required of the employee is completed before
the expiry of the casual I12-hour shift concerned he may
go off duty forthwith returning to take up his normal
dailv work not less than six hours after ceasing such duty,
and he shall nevertheless be paid for such casual 12-hour
shift in full as herein provided;

(iv} an employee reporting back to his normal daily work six
hours after completion of work on a casual 12-hour shift
shall be deemed to have commenced his ordinary hours of
work for that day at his normal starting time and shall be
so paid;

(v) an artisan on a casual 12-hour shift shall, irrespective of
the number of hours actually worked on such shift,” be
entitled to receive in respect of each such shift, shift allow-
ances, in terms of clause 4 (5), for 12 hours.

(11) Casual 8-hour shift—An employee, other than a shift
worker who is required to work on an 8-hour shift basis, for a
ﬁerlod of less than a full week, shall be paid at his ordmary

ourly rates, plus in the case of an artisan the shift allowance
prescribed in clause 4 (5), for the period so worked, provided
that work on such basis may not commence on a day in which
the employees has worked any ordinary daily working hours,

(7) Vroulike werknemers—Ondanks andersluidende bepalings
in hierdie klousule, mag ‘n werkgewer nie van ’'n vroulike werk-
nemer vereis of haar toelaat om s00s vol g te werk nie:

(a) Tussen 1800 uur en 0600 wur;
(b} na 1300 uur op meer as vyf dae in 'n wesk;

(¢) langer as twee uur oortyd op enige dag, behalwe dat ’n
werknemer wat 'n vyfdagweek werk, tot vier uur ocortyd op ‘m
Saterdag mag werk;

(d) oortyd op meer as drie agtcreenvo]gcnde dae in 'n week;
(e) oortyd op meer as 60 dae in 'n jaar;

(f) na voltooung van haar gewone’ werkure langer as een uur
oortyd op 'n dag, tensy hy—

(i) voor middag dle werknemer daarvan in kenms gestel
het; of

(i} die werknemer van ’n toereikende ete voorsien het en
haar genoeg tyd toegelaat het om dit te nuitig vocrdat sy
met oortydwerk moet begin.

- (8) Betaling vir oortydwerk.—'n Werkgewer moet 'n werknemer
wat oortyd werk, teen 'n skaal van minsiens een en een-derde
maal sy gewone loon betaal: Met dien verstande dat betaling
vir ocortydwerk in ‘n week slegs moet wees vir dié ure gewerk
wat altesaam in ‘n week meer is as die getal gewone werkure
in subklousule (1) voorgeskryf, of di¢ getal gewone ure, ver-
minder deur gemagtigde afwesigheid van die werk—

(a) met verlof kragtens klousule 7;
(b) in opdrag of met die toestemming van die werkgewer; of
(c) met siekteverlof kragtens klousule 10.

(9) Diensvrye periode van 24 wur—Ondanks die werkdae wat
hierin bepaal word, moet 'n werkgewer elk van sy skofwerkers
'n weeklikse diensvrye periode van minstens 24 agtereenvolgende
uur toestaan, wat, indien dit onmiddellik gevolg word deur die
diensvrye periode van 24 uur vir die volgende week, 48 agter-
eenvolgende uur moet wees: Met dien verstande dat—

(i) 'n werkgewer voor die aanvang van elke skofsiklus op
opvallende wyse op sy perseel 'n kennisgewing of rooster moet
vertoon waarnn die skofte wat gewerk moet word en die diens-
vrye periodes van 24 en 48 uur van elke werknemer gedurende
die daaropvolgende skofsiklus aangedui moset word;

(ii) indien ‘n werkgewer ‘n werknemer gedurende sy werk,
die ure aldus gewerk, geag word nie deel uit te maak van die
gewone werkure in subklousule (1) voorgeskryf nie, en dat
die besoldiging daarvoor ooreenkomstig klousule 8 (‘}‘) hiervan
moet wees.

(10) Los 12-mur-skof—'n Werknemer, uitgesonderd 'n skof-
werker, van wie vereis of wat toegelaat word om ’n los 12-uur-
skof te werk, moet besoldig word teen die gewone skaal vir
die eerste 9% uur van enige skof wat op Maandag tot en met
Donderdag begin, asook vir die eerste vyf uur van ‘n skof wat
op 'n Vrydag begin, en moet oortydbesoldiging betaal word teen
'n skaasl van een en een-derde maal sy gewone skaal vir die
res van sodanige skof en vir die eerste vyl vur van ‘n skof wat
op ‘n Saterdag begin: Met dien verstande dat vir enige gedeelie
van sodanige skofte tussen 0001 uur en middernag op 'n Sondag
gewerk, teen die Sondagskaal, ingevolge kiousule § (5), betaal
moet word: Voorts met dien verstande dat—

(i) 'n los 12-uur-skof nie op 'n dag mag begin waarop die
werknemer reeds gewone daaglikse werkure gewerk het nie;

(ii) besoldiging vir 'n los 12-uuwi-skof geensins deur enige
ander ure wat gedurende daardie week gewerk is, geraak mag
word nie, maar slegs soos hierin bepaal, betaal moet word;

(iii) indien die werk wat die werknemer moes doen, voltooi
word voordat die betrokke los 12-uur-skof verstryk is. hy van
diens mag gaan om direk sy normale daaglikse werk minstens
ses uur nd be€indiging van sodanige diens te hervat, en moet
hy nogtans ten volle vir sodanige los 12-uur-skof betaal word
soos hierin bepaal word;

(iv) 'n werknemer wat hom vir sy gewone daaglikse werk
aanmeld ses vur n4 voltooiing van werk op ‘n los 12-vur-skof,
geag word sy gewone werkure vir daardie dag op die gewone
aanvangstyd te begin het en aldus besoldig moet word;

(v) 'n ambagsman op 'n los 12-uur-skof, ongeag die getal
ure wat daar inderdaad op sodanige skof gewerk word, wvir
elke sodanige skof die skoftoelaes betaalbaar ingevolge klousule
4 (5), vir 12 uur moet ontvang.

(11) Los &uuﬁskoﬁ—’n Werknemer, nitgesonderd ’n skof-
werker, wat op ‘n B-uur-skofbasis vir ‘n tydperk van minder as
'n volle week moet werk, moet teen sy gewone uurloon besoldig
word plus, in die geval 'van ‘n ambagsman, die skoftoelae wat
in klousule 4 (5) voorgeskryf word, vir die tydperk aldus gewerk
Met dien verstande dat werk op "sodanige grondslag nie op 'n
dag mag begin waarop die werknemer enige gewone werkure
gewerk het nie.

7
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(12) Call out—On call out an erﬁployee shall be ﬁaid for not
less than four hours and—

(a) in addition to the hours worked, for one hour, at the rate
applicable to him for ordinary time, overtime, Sunday or
24-hour free period time, as the case may be: Provided
that this additional hour may not be added to the hours
actually worked on a. Sunday or 24-hour free period for
payment purposes; and :

(b) in relation to employees, other than shift workers, at the
following rates for all hours worked between—

(i) clocking out and 2200 hours on Monday to Friday,
inclusive, or 0700 to 2200 hours on Saturday not less than
one and one-half times his o_rdinary wage;

(ii) 2200 and 0700 hours on Monday to Saturday, inclusive,
not less than double his ordinary wage; o

(iii) 0001 to 2400 hours on Sunday at the rates prescribed in
clause 8 (5) :

(13) Savings—(z) The provisions of subclause (3) shali not
apply to a shift worker.

(b) The provisions of subclauses (3), (4) and (6) shall not apply
to an employee while he is engaged on emergency work: Provided
that, wherever possible, the following conditions shall be
observed : g "

. (i) After 18 hours, or at the maximum 25 hours (including
hand-over period) of continuous working the employee shall be
given a rtest period of not less than six hours: Provided that
an employee, other than a shift worker, called out on emergency
work before 0100 hours, shall for the purpose of this sub-
paragraph be deemed to have been working continuously since
he last commenced his day’s work;

(i) ordi'nary working hours lost in observing a compulsory
rest period of six hours shall .be deemed to have been worked
and shall be so paid. :

7. ANNUAL LEAVE

(1) Subject to the provisions of subclause (2), an employer
shall grant to his employee, other than a casual labourer and a
task worker, in respect of each completed period of 12 months
of employment with him—

(a) in the case of Grade I, IV and V employees and
labourers 15 consecutive days leave on full pay, and

(b) in the case of all other employees 22 consecutive days
leave, which shall include four week-ends, on full pay.’

(2) The leave referred to in subclause (1) shall be granfed at
a time to be fixed by the employer: Provided that— -

(2) if such leave has not been granted earlier, it shall be
granted so as to commence within four months after the com-
pletion of the 12 months of employment to which it relates
or, if the employer and employee have agreed thereto, in
writing, before the expiry of the said period of four months,
the employer shall grant such leave to the employee as from
a date not later than two months after the expiry of the said
period of four months;

(b) the period of leave shall nat be concurrent with sick
leave nor, unless the employee so requests and the employer
agrees, in writing, with any period of military training;

(c) if any of the statutory holidays falls within the period of
such leave, another work day shali, for each such holiday,
be added to the said period as a further period of leave on
full pay; '

(@) an employer may set off against such period of leave days
of occasional leave granted on full pay to his employee
at his employee’s written requests during the period of 12
months of employment to which the period of leave relates:
Provided that the period offset does not reduce the balance to
less than two weeks; :

(¢) no employee shall engage in any employment for gain
during the period of his leave; Z

(f) if the employee so requests, and the employer agrees,

in writing, one week of the leave referred to in subclause

- (1) (b) may be accumulated up to a maximum of four weeks:

Provided that the two consecutive wecks’ leave then taken by
.the employee shall include three week-ends . _

(3) Leave remuneration—The remuneration in respect of annual
leave referred to in subclause (1), fogether with leave bonus,
if any, shall be paid on the last pay-day before the date of the
commencement of such leave. :
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(12) Gereedstaantyd—Wanneer 'n  werknemer gereed - moet
staan, moet hy vir minstens vier ure betaal word en— :
(a) benewens die ure gewerk, vir een uur betaal word teen
die skaal op hom van toepassing vir gewone tyd, - oortyd,
Sondag of die diensvrye periode van 24 uur, na gelang van
die geval: Met dien verstande dat hierdie ekstra uur nie by
die ure wat werklik op 'n Sondag of in die diensyrye periode
van 24 wur gewerk is, vir doeleindes van besoldiging gevoeg
mag word nie; en
(b) met betrekking tot ‘n werknemer; uitgesonderd 'n skof-
werker, teen die volgende skale betaal word vir alle ure gewerk
tussen— g AT

(i) uitkloktyd en 2200 uur op Maandag tot en met Vrydag,
of 0700 tot 2200 wur op Saterdag, teen minstens een en ’'n
half maal sy gewone loon; . T

(i) 2200 en 0700 uur op Maandag tot en met Saterdag,
teen minstens dubbel sy gewone loon; . 2

(iii) 0001 tot 2400 uur -op Sondag teen die skale in-klousule
8 (5) voorgeskryL. i oot
(13) Voorbehoudsbepalings—(a) Die bepalings van subklousule

(3) is ni¢ op ’n skofwerker van toepassing nie.

(b) Die bepalings van. subklousules (3), (4) en (6) is nie op n
werknemer van toepassing terwyl hy noodwerk verrig nie: Met
dien verstande dat. die. volgende voorwaardes sover moontlik
nagekom moet word: ’

(i) N4 18 uur, of hoogstens 25 uur (met inbegrip van die
oorgeetyd) ononderbroke werk, moet die werknemer i rustydperk
van minstens ses uur toegestaan word: Met dien verstande dat
'n werknemer, uitgesonderd 'n. skofwerker, wat vir noodwerk
vo6r 0100 uur uitgeroep word, vir die toepassing van. hierdie
subparagraaf geag word ononderbroke te gewerk het sedert hy
laas sy dag se werk begin het;

(i) verlies van gewone werkure by die nakoming van ‘n ver-
pligte rustydperk van ses uur word geag gewerk ‘te gewees het
en daarvoor word aldus betaal. )

7. JAARLIKSE VERLOF

(1) Behoudens dic bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'n los arbeider en 'n
taakwerker, ten opsigte van elke voltooide 12 maande diens by
hom, verlof soos volg toestaan:

(a) in die geval van werknemers Fraad I, IV en V en
arbeiders, 15 agtercenvolgende dae verlof met volle besoldiging,
en

(b) in die geval van alle ander werknemers, 22 agiercen-
volgende dae verlof wat vier naweke moet insluit, met volle
besoldiging. :

(2) Die verlof in subklousule (1) bedoel, moet toegestaan word
op die tyd wat die werkgewer vasstel: Met dien verstande dat—

(a) indien dié verlof nie eerder toegestaan is nie, dit toe-
gestaan moet word binne vier maande ni voltooiing van die
12 maande diens waarop dit betrekking het of, indien die
werkgewer en werknemer skriftelik daartoe ooreengekom het
voor die verstryking van genoemde tydperk van vier maande,
die werkgewer sodanige verlof aan die werknemer moet toe-
staan mel ingang van ‘n datum nie later nie as twee maande
na die verstryking van gencemde tydperk van vier raande;

(b) die tydperk van verlof nie mag saamval nie met sickte-
verlof of, tensy die werknemer dit versock en die werkgewer
?j[g:ifteli!c daartoe instem, met 'n tydperk van militére oplei-

ing;

(c) indien enigeen van die statutére vakansiedae binne die
tydperk van dié verlof val, nog 'n werkdag ter vervanging
van elke sodanige vakansiedag, as bykomende verlof met volle
besoldiging by genoemde tydperk gevoeg moet word;

(d) 'n werkgewer van dié verloftydperk enige dag geleent-
heidsverlof mag aftrek wat met volle besoldiging op die
skriftelike versoek van sy werknemer toegestaan is gedurende
die 12 maande diens waarop die tydperk van verlof betrekking
het: Met dien verstande dat die- tydperk aldus afgetrek nie
die oorblywende verlof op minder as twee weke te staan laat
kom nie;

(¢) geen werknemer gedurende sy verloftydperk vir ver-
goeding mag werk nie;

(9) indien die werknemer dit versoek en die werkgewer
skriftelik daarmee instem, een week van die verlof bedoel in
subklousule (1) (b), kan oploop tot hoogstens vier weke, mits .
die twee agtereenvolgende weke verlof wat die werknemer dan
neem, drie naweke insluit. : o el

(3) Verlofbesoldiging—Die besoldiging ten opsigte van jaar-
likse verlof in subklousule (1) bedoel, tesame met enige verlof-
bonus, as daar is, moet voo6r of op die laaste betaaldag véér
die aanvang van dié verlof betaal word. =~ =~ R
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(4) Pro rata leave—An employes whose contract of employ-
ment is terminated during any period of 12 months shall, upon
such termination, and in addition to any other remuneration that
may be due to him, be paid—

(a) his full leave pay and leave bonus, if any, for any leave
accrued in terms of subclause. (1) hereof and which has not
been taken; . : :

(b) the pro rata amount, including leave bonus, and subject

to the provisions of clause 5 (2) (f), any entitlement under clause.

8 (3), if any, due for any leave from the employee’s leave
anniversary or date of engagement to the date of termination :
Provided that an employer may make a proportionate dediiction
in respect of any period of leave granted to an employee in
‘terms of the fourth proviso to subclause (2) and provided

- further that an employee—

(i) who leaves his employment without having given and
served the period of notice prescribed in clause 13, unless
‘ the ‘employer has waived such notice or the employee has
paid the employer in lieu of notice; or

(i) who leaves hié'én}pl_oyment without cause recognised by

law as sufficient; or

(iii) who is dismissed by his enipl‘oy'er without notice for
any cause recogiised by law as suificient for such dismissal
without notice,

shall not be entitled to any payment by virtue of this sub-

paragraph.

'(5) Lédve bonus—After completion of one year’s employment
with ‘the same employer, chargehands, leading hands artisans and
Grade 1, 1A and II operators shall, together with their leave pay,
be paid a Jeave bonus at the rate of R150 per year for employees
with less than five .year's service, R175 per year for employees
with five years’ but Jess than 10 years’ service, and R200 per year’
for employees with 10 years’ or more service: Provided that this
shall be reduced pro raia for any breaks in employment, other than
those provided in subclause (6) hereof. Leave bonus shall not be
accumulated and ‘shall be paid in full not later than the last pay-
day before an employee conmmences the major portion of his
leave in any year. . =

- (6) For the purpose of this clause the exp_ression “employment”
shali be deemed to include any period or periods during which
an employee is— -

(a) absent on leave in terms of subeclause (1) hereof;

(b) absent from work on the instruction or with the permission
of his employer. '

(c) absent on sick leave in terms of clause 10 or the scheme
referred to in clause 11 as the case may be;

(d) undergoing any military training in pursuance of the
Defence Act of 1957;

amounting in the aggregate in any year to not more than 16
weeks in respect of items (a), (b} and (¢) plus not more than
four months of training undergone in terms of item (d} in that
year, and employment shall be deemed to commence—

(i) in the case of an employee who had before the coming
into force of this Agreement become entiiled to leave in
terms of any law, from the date on which such employee
last became entitled to such under such law;

(i) in the case of an employee who was in employment
before the date of commencement of this Agreement and to
whom any law providing for annual leave applied, but who
_had not become entitied fo leave in terms thereof, from the
date on which such employment commenced; '

(i) in the case of any other employee, from the date on
which such employee entered his employer’s service or from

the date of coming into force of this Agreement, whichever is
the later. ‘

(7) Savings—The provisions of subclausé (2) (c) shall not apply
to a shift-worker.

8. PUBLIC HOLIDAYS AND SUNDAYS

(1) An employee, other than a shift-worker, shall subject to
subclause (4) bé entitled to and be granted paid leave on all
statutory holidays when they fall on a normal work day and
payment therefor -shall be made at the same rate as the employee
would have received- had he worked on such day: Provided that

an employee may be required to work on such day.

4) Pro rata-verlof—'n Werknemer wie se dienskontrak
gedurende enige tydperk van 12 maande begindig word, moet
by sodanige begindiging en benewens enige ander bescldiging wat
aan hom verskuldig mag wees die volgende betaal word:

(a) Sy volle verlofbesoldiging en verlofbonus, as daar is, vir
enige verlof wat ingevolge subklousule (1} hiervan opgeloop
het en nie geneem is nie; . . "

(b) die pro rata-bedrag, met inbegrip van die verlofbonus, en
behoudens die bepalings van klousule 5 (2) (f), enige aanspraak
op grond van klousule 8 (3), as daar is, wat verskuldig 1s vir
enige verlof, van die werknemer se verlofverjaarsdag of datum
van indiensmeming tot die datum van diensbegindiging: Met
dien verstande dat 'n werkgewer 'n eweredige aftrekking mag
maak ten opsigte van enige tydperk van veriof wat aan 'n.
werknemer ingevolge die vierde voorbehoudsbepaling van sub-
klousule (2) toegestaan is; en voorts met dien verstande dat
n'werknemer— : .

(i) wat sy diens verlaat sonder kennisgewing en sonder om
die ~kennisgewingtydperk voorgeskryf in klousule 13, uit te
dien, tensy die werkgewer die kennisgewing kwytgeskel het of
gie' wefrkn'emer die werkgewer in plaas van kennisgewing betaal

et; O ! .

- (i) wat sy diens verlaat sonder 'n regsgeldige rede; of

' (i) wat deur sy werkgewer sonder kennisgewing om “n
regsgeldige rede vir sodanige ontslag sonder kennisgewing

- ontslaan word, .
geen aanspraak op betaling kragtens hierdie subparagraaf het
nie. - o C | : L i

- (5) -Verlofbonus——Na, voltooiing van een jaar diens by dieselfde
werkgewer, moet onderbase, leiers, ambagsmanne en operateurs
“ graad 1, graad TA en graad II, saam met hul verlofbesoldiging

‘n verlofbonus van R150 per jaar betaal word in die geval van
werknemers met minder as- vyf jaar diens, R175 per jaar vir
werknemers met vyf jaar dog minder as 10 jaar diens en
R200 per jaar vir werknemers met 10 jaar diens of meer: Met
dien verstande dat die bonus pro rata verminder moet word vir
diensonderbrekings, uitgesonderd di¢ waarvoor daar in sub-
klousule {6) hiervan voorsiening gemaak word, Die verlofbonus
mag mi¢ oploop nie en moet ten volle betaal word voor of op
die laaste getaaldag voordat die grootste deel van 'n werknemer
se verlof eike jaar begin.

(6) Vir die toepassing van hierdie klousule word die uit-
drukking “diens” geag enige tydperk of tydperke in te sluit
waarin die werknemer—

(a) met verlof kragtens subklousule (1) hiervan afwesig is;

(b) op las of met die toestemming van -sy werkgewer van
sy werk afwesig is;

(¢) kragtens klousule 10 of die skema bedosl in klousule
11, na gelang van die geval, met sickteverlof afwesig is;

(d) militére opleiding ingevolge die Verdedigingswet, 1937,
ondergaan;

wat altesaam in ’'n jaar hoogstens 16 weke beloop ten opsigte
van items (a), (b) en (¢) plus hoogstens vier maande opleiding
wat ingevolge item (d) in daardie jaar ondergaan is, en diens
word geag te begin— ; :

(i) in die geval van 'n werknemer wat véér die inwerking-
treding van hierdie QOoreenkoms op verlof kragtens ecnige
wet geregtiz geword het, met ingang van die datum waarop
sodanige werknemer laas op sodanige verlof kragtens so n
wet geregtig geword het; J

(i) in die geval van 'n werknemer wat in diens was voOr
die aanvangsdatum van hierdie Coreenkoms en op wie enige
wet wat vir jaarlikse verlof voorsiening maak, van toepassing

was, maar wat nog nie op verlof daarkragtens geregtig geword
het nie, met ingang van die datum waarop sodanige diens
begin het;

(iii) in die geval van enige ander werknemer, met ingang
van die datum waarop. dié werknemer by sy werkgewer in
diens getree het, of met ingang van die datum van inwerking-
treding van hierdie Ooreenkoms, naamlik die jongste datum,

(T Voorbehoudsbepaling—Subklousule (2) (¢) is nie op 'n
skofwerker van toepassing nie. :

8. OPENBARE VAKANSIEDAE EN SONDAE

(1) Behoudens subklousule (4), is ’n werknemer, uitgesonderd
n skofwerker, geregtig op verlof met volle besoldiging (en dit
moet aan hom toegestaan word) op alle statutére vakansiedae
wanneer hulle op ’n gewone werkdag val en besoldiging daar-
voor moet teen dieselfde skaal betaal word wat die werknemer
"sou ontvang het indien hy op dié dag gewerk het: Met dien

verstande dat van ’'n werknemer vereis kan word om op
enige sodanige dag te werk, : ; ;

9”
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(2) An employee, other than a shift-worker, required to work
on any of ths said public holidays shall be paid not less than
one and one-half times his ordinary rate of remuneration in
respect of the total period worked on such day, in addition to
the remuneration to which he would have been entitled had he
not so worked.

(3) Shift workers shall, in substitution for the statutory holi-
days as they fall due, be granted subject to subclause (4) in each
year an additional day’s paid leave on full pay for each such
statutory holiday: Provided that such additional leave may not
be dccumulated.

(4) An employee shall only be entitled to payment for, or to
an additional day’s paid leave in substitution for, as the case
may be, any statutory holiday if he has worked both his work
days immediately preceding and immediately following such
public holiday unless he was absent on either or both of such
days— '

(a) on leave in terms of clause 7;

(b) on the instruction or with the permission of the employer;
or '

(c) on sick leave in terms of clause 10.

(5) Whenever an employee, other than a shift-worker, works
on a Sunday, the employer shall pay to such employee—

.. (a) in the case of an artisan, and any employees "working-
. with him, if he so works for a period not exceeding two
hours, four hours’ normal pay; and .

(b) if he so works for a' period not exceeding four hours, 93
hours normal pay; .

(c) if he so work for a period exceeding four hours but not
* exceeding 9} hours, 184 hours normal pay; -

(d) if he so works for a period exceeding 94 hours, double
his ordinary hourly rate of pay for the total period worked
on such Sunday.

(6) Wiwnever a shift-worker works on a Sunday, his employer
shall pay him not less than one and one-half time his hourly
wage for the total period worked by him on such Sunday.

(7) Whenever a shift-worker works in his 24-hour or 48-hour
free period, his employer shall pay him at a rate not less than
double his ordinary rate of remuneration in res of the total
period worked, or remuneration which is not less than double
the ordinary remuneration payable in respect of the period
ordinarily worked by him on a weekday, whichever is the greater.

9, PENSION BENEFITS

All employees who are eligible for membership of the pension
fund to which the employer subscribes shall become members
and shall pay the required premiums and be subject to the rules,
from time to time, governing such fund.

10. SICK LEAVE

{1) An employer shall grant to his employee, other than a
casual labourer or a task worker, who is absent from work
through incapacity, sick leave on the following basis and pay
such employee in respect of any period of absence in terms of
%his subclause not less than the remuneration herein provided
or X

Maximum entitlement in any one

Length of emp!oymem. vear of service

Up to 24 months ... Up to 4 weeks .......... .
After 24 months ......ueee Up to 6 weeks ...........
After 30 months .......... Upto 8 weeks ...........
After 36 months ............ Up to 13 weeks .......... 3

The first four weeks shall be paid at 75 per cent of the
employee’s normal pay and the remainder, if applicable, at 50
per cent of his normal pay: Provided that—

(i) in the first 12 consecutive months of employment an
employee shall not be entitled to sick leave at a rate of
more than, in the case of an employee who works a five
day week, two working days in respect of each completed
period of five weeks of employment and, in the case of every
other employee, two working days in respect of each completed
month of empioyment;

(ii) no such leave may be accumulated;

(i) the employer may require the
signed by the Company Medical Officer showing the nature
and the duration of the employee’s illness in respect of each
period of absence for which payment is claimed.
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oduction of a cerﬁﬁcate

(2) ’n Werknemer, uitgesonderd ’n skofwerker, van wie vereis
word om op enigeen van genoemde openbare vakansiedae te
werk, moet minstens een en ‘n half maal sy gewone besoldi-
ging betaal word vir die totale tydperk op so 'n dag gewerk,
benewens die besoldiging waarop hy geregiig sou gewees het
as hy nie aldus gewerk het nie.

(3) Behoudens subklousule (4), moet skofwerkers, in die plek

‘van die statutére vakansiedae soos hulle voorkom, elke jaar

'n bykomende dag verlof met volle besoldiging vir elke sodanige
statutére vakansiedag toegestaan word: Met dien verstande dat
sodanige bykomende verlof nie mag oploep nie.

(4) Na gelang van die geval, is 'n werknemer slegs geregtig
op betaling vir, of op 'n bykomende dag verlof met volle
besoldiging in die plek van ’n statutére vakansiedag, indien hy
op albei sy werkdae onmiddellik voor en onmiddellik na sodanige
openbare vakansiedag gewerk het, behalwe wanneer hy op een
of albei sodanige dae afwesig was—

(a) met verlof kragtens klousule 7; :
(b) in opdrag of met die toestemming van die werkgewer;
of : S

(¢) met siekteverlof kragtens klousule 10.

(5) Wanneer ‘n werknemer, uitgesonderd 'n skofwerker, op 'n
Sondag werk, moet die werkgewer sodamige werknemer die vol-
gende betaal: ;

(a) In die geval van ‘n ambagsman, en werknemers wat saam

"met hom werk, indien hy aldus vir 'n tydperk van hoogstens

twee uur werk, vir vier uur se gewone besoldiging; en
(b) indien hy aldus vir 'n tydperk vdn heogstens vier uur

- werk, 9% uur se gewone bescldiging;

(¢) indien hy aldus vir 'n tydperk van meer as vier uur maar
hoogstens 94 uur werk, 1814 uur se gewone bcs_old_i'g_ing;
(d) indien hy aldus vir ’n tydperk van meer as 9} uur

. werk, dubbel sy gewone uurleon vir die hele tydperk op sodanige

Sondag gewerk.

(6) Wanneer 'n skofwerker op 'n Sondag werk, moet sy werk-
gewer hom minstens een en 'n half maal sy uurloon betaal
vir die hele tydperk wat hy op so 'n Sondag werk. -

(7) Wanneer ‘n skofwerker in sy diensvrye periode van 24 uur
of 48 uur werk, moet sy werkgewer hom betaal teen ‘n skaal
van minstens dubbel sy gewone loon vir die hele tydperk
gewerk, of minstens dubbel die gewone besoldiging wat betaal-
baar is vir 'n tydperk wat gewoconlik deur hom op ’n weeksdag
gewerk word, naamlik die grootste bedrag. .

9. PENSIOENVOORDELE

Alle werkpemers wat in aanmerking kom vir lidmaatskap van
die pensiocenfonds waaraan die werkgewer deelneem, moet lede
daarvan word en die vereiste premies betaal en is onderworpe
aan die reéls—soos dit van tyd tot tyd bestaan—van sodanige
fonds. =

10. SIEKTEVERLOF

(1) 'n Werkgewer moet aan sy werknemer, wuitgesonderd °n
los arbeider of 'n taakwerker, wat weens ongeskiktheid van sy
werk afwesig is, sickieverlof op onderstaande grondslag toestaan,
en sodanige werknemer ten opsigte van °‘n tydperk van afwesig-
heid oorecenkomstig hierdie subklousule minstens die besoldiging
betaal soos hieronder bepaal—

Dienstermyn Malcsimum waarop geregtig in een

Jaar diens
Tot 24 maande Tot 4 weke ............
Na 24 maande ........... Tot 6 weke ...

Na 30 maande ........... Tot 8 weke ..o

Na 36 maande . Tot-13 weke ...ooeees -

Die bedrag wat vir die eerste vier weke betaal word, is 75
persent van die werknemer se gewone loon en dié vir die oor-
blywende tydperk, indien van toepassing, 50 persent van sy
gewone loon: .

Met dien verstande dat—

(i) n werknemer gedurende die eerste 12 agtereenvolgende
maande diens nie op meer sickteverlof geregtig is nie as, in
die geval van 'n werknemer wat vyf dae per week werk, twee
werkdae ten opsigte van elke voltcoide tydperk van vyf weke
diens en, in die geval van alle ander werknemers, twee’
werkdae ten opsigte van elke voltooide maand diens;

(i) geen sodanige verlof mag oploop nie;

(iii) die werkgewer kan vereis dat ’'n sertifikaat wat deur
die mediese beampte van die maatskappy onderteken is en
wat die aard en duur van die werknemer se siekte . mel
ingedien. word ten opsigte van elke tydperk van afwesighei
waarvoor besoldiging geéis word. g _

1
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(2) For the purpose of this clause, the expression—

(@) “employment” shall have the same meaning as in clause

10)

(b) “incapacity” means inability to work owing to any sickness
or injury other than that caused by—

(i) an employee’s own misconduct; or

(ii) assault, whether provoked or not; or

(iif) an accident within the meaning of the Workmen's
Compensation Act, 1941, -

(3) Savings—The provisions of this clause shall not apply to
an employee at whose written request an employer makes con-
tributions, at least equal to that made by the employee, to any
fund or organisation which guarantees fo the employee in the

event of his incapacily -in the circumstances set out in this clause .

the payment to him of not less, in the aggregate in any one year,
than the benefits set out in-subclause (1) hereof. i

11. MEDICAL AID SCHEME

All employees who are accepiable to, and eligible for member-
ship of, the medical aid scheme to which the employer subscribes,
shall become members and shall pay the required premiums and
be subject to {he rules, from time to time, governing such scheme.

" 12. PRODUCTION BONUS

.{1) Subject to the condition that ne employee may be paid
less than the amount he would be entitled to in terms of this

Agreement, other than this clause, an employer may pay an

eb_t;lployee additional remuneration in the form of a production
nus. _ ; :

(2) An employer who introduces or amends a production
bonus scheme shall notify the trade union parties to this Agree-
ment whose members are involved, and shall publish details of
the scheme or amendment in the workplace of the employees
concerned, filing a copy with the Secretaries.

Should the schemie or amendment not meet with the approval
of the trade union parties, the matter shall be debated forthwith
between the employer and the trade union concerned.

(3) No apprentice or trainee operator shall qualify for a
production bonus.

13. TERMINATION OF CONTRACT OF SERVICE
(1) An employer or his employee, other than a casual labourer

or a task worker, who desires to terminate the contract of

employment, shall give: ’

(a) In the case of chargehand, leading hands, artisans, Grade 1,
IA and IT operators, and ‘trainee operators—

(i) during the first three months of employment not less

than 24 hours;
(ii) thereafter, not less than 12 consecutive working days;
(b) in all other cases, not less than 24 hours’;

notice of termination, or an employer or his employee may ter-
minate the contract without notice by paying the employee, or
paying or forfeiting to the employer, as the case may be, in lieu
of such notice not less than the equivalent wage, which the
employee is receiving at the date of such termination, in respect
of the requisite notice period: Provided that this shall not effect—

(i) the tight of an employer or an employee to terminate the
contract of employment without notice for any cause recog-
nised by law as sufficient; _

(i) any written agreement between an employer and an
employee which provides for a period of notice of equal
duration on both sides and for longer than the notice
prescribed in this clause;

(iii) the operation of any forfeitures or penalties which by law
may be applicable in respect of desertion by an employee.

(2) When an Agreement is entered into in terms of the second
proviso to subelause (1} the payment in lieu of notice shall be
proportionate to the period of notice agreed upon.

'(3) The notice referred to in subclause (1) shall not be given
during, nor shall any period thereof run concurrently with, an
employee’s absence—

(2) on annual leave in terms of clause 7;

(b) on sick leave in terms of clause 10 or the fund referred
- to in clause 11, as the case may be;

{c) whilst undergeing military fraining in pursuance of the

Defence Act of 1957, as amended; :

“(4)' The notice referred to in subelause (1) shall take effect
from the timeé it is given and, save as provided in subclause (3),
may be given at any time: Provided that such notice shall always
be deemed to-expire at the end. of the shift or day’s.work follow-
mg the day on which it is given. ¢ 5

(2) Vir die toepassing van hierdie klousule beteken die uits
drukking— =~ _ '
(a) “diens” dieselide as in klousule 7 (6);

(b) “ongeskiktheid” onvermo: om te werk weens siekle of
besering, uitgesonderd dié veroorsaak denr—

(i) 'n werknemer se eie wangedrag; of

(i) aanranding, hetsy dit uitgelok is of nie; of

(iii) 'n ongeluk binne die bestek van die Ongevallewet, 1941.
(3) Voorbehoudsbepaling—Hierdie klousule "is nie van toe-

‘passing nie op 'n werknemer op wie se skriftelike versoek die

werkgewer 'n bedrag—wat minstens gelyk is aan die werk-
nemer se bydrae—bydra fot 'n fonds of organisasic wat aan
die werknemer, ingeval hy ongeskik sou raak onder die omstan-
dighede. in hierdie klousule uiteengesit, in enige bepaalde jaar
betaling waarborg van altesaam minstens di¢ voordele in sub-
klousule (1) hiervan uiteengesit. !

1I. MEDIESE HULPSKEMA

Alle werknemers wat aanpeembaar is en in aanmerking kom
vir lidmaatskap van dic mediese hulpskema waaraan die werk+
gewer deelneem, moet lede daarvan word en die vereiste premies
betaal en is onderworpe aan die reéls—soos dit van tyd tot tyd
bestaan—van sodanige skema. )

'12. PRODUKSIEBONUS

(1) Behoudens die voorwaarde dat geen werknemer minder. -
betaal mag word as die bedrag waarop hy kragtens hierdie Oor<
eenkoms, unitgesonderd hierdie klousule, geregtig is nie, kan ’n
werkgewer aan ‘n werknemer- bykomende besoldiging betaal ‘in
die vorm van ’n produksieborius. ' '

(2) 'n Werkgewer wat 'n produksiebonusskema invoer of wysig,
moet die vakverenigings wat partye by hierdie Ooreenkoms is en
wie se lede daarby betrokke is,” daarvan verwittig en hy most .
besonderhede van die skema of ’n- verwysing daarvan, in.die
werkplek van die betrokke werknemers opplak, en 'n kopie daars

‘van by die Sekretarisse indien.

" Ingeval die skema of wysiging nie die goedkeuring van die vak-
verenigingpartye wegdra nie, moet die werkgewer en die betrokke
vakvereniging die saak onmiddellik met mekaar bespreek.

(3) Geen vakleerling of kwekeling-operateur kom vir 'n pro4

duksiebonus in aanmerking nie. :

13. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonder 'n los arbeider
of 'n taakwerker, wat van voorneme is om die dienskontrak te
beéindig, moet die volgende kennis van diensbedindiging gee:

(a) In die geval van onderbase, leiers, ambagsmanne, operateurs
Graad I, Graad IA en Graad II en kwekeling-operateurs—

(@ gedurende die eerste dric maande-diens, minstens 24 vur;
(ii) daarna, minstens 12 dgtereenvolgende werkdae;

(b) in alle ander gevalle, minstens 24 uur;
of 'n werkgewer of sy werknemer kan die kontrak sonder kennis<
gewing beéindig deur in plaas van sodanige kennisgewing, min+.
stens ’'n bedrag gelyk aan die loon wat die werknemer op die-
datum van, sodanige diensbegindiging vir die vereiste kennisgewing<
tydperk ontvang, aan die werknemer te betaal of aan die werk-
gewer te betaal of te verbeur, na gelang van die geval: Met dien
verstande dat dit nie inbreuk maak nie op—
(i) die reg van 'n werkgewer of 'n werknemer om die diens<
kontrak sonder kennisgewing om ’n regsgeldige rede te beindig;
(ii) 'n skriftelike ooreenkoms tussen 'n werkgewer en ‘n werk-
nemer wat voorsiening maak vir ’n kennisgewingtermyn van
gelyke duur aan albei kante en vir langer as wat in hierdie
klousule voorgeskryf word;
(iii) die werking van enige verbeurings of strafbepalings wat
regtens toegepas kan word ingeval 'n werknemer dros.

(2) As 'n Ooreenkoms aangegaan word kragtens die tweede
voorbehoudsbepaling van subklousule (1), moet die betaling in
plaas van die kennisgewing in verhouding wees tot die kennis-
gewingtermyn waaroor daar ooreengekom is.

(3) Die kennisgewing in subklousule (1) bedoel, moet nie gegee
word nie gedurende, en geen tydperk daarvan moet saamval nie
met ‘n werknemer se afwesigheid—

(a) met jaarlikse verlof kragtens klousule 7: _

(b) met siekteverlof kragiens klousule 10 of die fonds bedoel
in klousule 11, na gelang van die geval;

(c) terwyl hy militére opleiding ingevolge die Verdedigings-
wet, 1957, soos gewysig, ondergaan.

(4) Die kennisgewing in subklousule (1) bedoel, word van krag
vanaf die tyd wat dit gegee word en kan, behoudens subklousule
(3), te eniger tyd gegee word: Met dien verstande dat sodanige
kennisgewing altyd geag word te verstryk aan die einde van die
skof of dag se werk wat volg op die dag waarop dit gegee word,

i1 .,
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14. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING

An employer shall supply and maintain in ‘good condition,
free of charge, any uniforms, overalls or protective clothing which
he ‘may require his employee to. wear or which by any law or
regulation he may be compelled to provide for his employee and
such uniforms, overalls and protective clothing sl Il remain
the property of the employer.

15. RATIO
(1) For the purpose of this clause:

‘() “artisans” means collectively chargehand artisans, “leading -

hand artisans or artisans;’ TR

“operators” means collectively chargehand operators, leading
hand operators, operators Grade I, IA or II or trainee operators;

(b) an employee who is receiving a wage: of not less than the
minimum wage prescribed for an employee of the class’ of work
on which he is engaged shall be deemed to be an employee in
that class, A A T

(2) No employee who is not eligible for membership of one
of ‘the Trade Union parties to this Council shall be employed in
any of the categories chargehand - artisan, chargehand . operator,
leading hand artisan, leading hand operator, artisan, Grade I, 1A
or II operator or trainee operator. : [ ) i ;
- (3) Artisans to Grade Il employees.—In the engineering section,
for each four artisans no employer shall employ more than one
Grade III employee.

(4) Operators to Grade Ill employees—(a) in the ‘production”

and services departments, for each operator no-employer shall
employ more thian one Grade 111 employee; - - : 5

"(b) in the miscellaneous section, for each operator no em-
ployer shail employ more than five Grade I1I employees.

16, AGENTS
The Council may appoint one or more specified persons as
ts to assist in giving effect to the termns of this Agreement.
It shall be the -duty of the employers and employees to permit
such agents to instifute such enquiries and to examine such books
andjor documenis and tfo interrogate such persons as.may be
necessary for this purpose. - :

17. EXPENSES OF THE COUNCIL
For the purpose of meeting the expenses of the Councii each

employer shall deduct the following amount from the earnings
of each of his employees to-whom this Agree_ment_ applies.

£: L Deduiction
. Class of employee. _. . per week
Grade V employee......... mreeeanesasenepansars 1OSNE
Grade ITI and IV employees and
Grade IA and II operators. ...... e veressss  2cEDES
All other employees (excluding labourers). ........... 4 cents

To the aggregate of the amounts deducted the employer shall
add an equal amount and forward, not later than the 15th
day of the following month, the total sum for the month in
question to the Secretary of the Council, accompanied by a state-
ment showing the total number of employees concerned.

18. REGISTRATION OF EMPLOYERS

(1) Every -employer who has not done so pursuant to any
previous agreement of the Council shall, within one month from
the date on which the Agreenent comes into operation and every
employer entering the Dissolving Pulp Manufacturing Industry
after the date shall, within one month from the date of com-
"mencement of operation by him forward to the Secretary of the
Council the following particulars: st : -

(a) His full name and address;

(b) his business address; i

(c) the date of commencement of operation; :

' (d) the number of employees falling under the jurisdiction of
the Coumcil. o '

(2) Where the employer is a partnership or a company, infor-
mation in accordance with subclause (1) of this clause, as well as
the title under which the partnership operates, shall be furnished
in respect of each partner or the directors of the company.

(3) The Secretary of the Council shall maintain a register of

employers (including partnerships and compamies).
19. TRADE UNIONS

(1) The employer shall récognise and conduct all negotiations-

on working conditions as covered by this Agreement with the
undermentioned Trade Unions during the operation' of this
Agreement : ) o “
Amalgamated Engineering Union of South Africi.
South African Electrical Workers’ Association.
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' vra wat vir hierdie doel nodig mag wees.

14, UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

'n’ Werkgewer moet alle uniforms, oorpakke of beskermende
klere wat hy van sy werknemer vereis om te dra, of wat hy inges.
volge °n wet of regulasie verplig is om aan sy werknemer {e
verskaf, kosteloos verskaf en in ’n goeie toestand hou, en sodas
nige uniforms, oorpakke en beskermende klere bly.die werk=
gewer se eiendom. '

15. GETALSVERHOUDING
(1) Vir die toepassing van hierdie klousule beteken—

i (2) “ambagsman” - ook .onderhaa&ambagsmanng; leier-opera- -

teurs, leier-ambagsmanne of ambagsmaniie; : B
“operateurs” ook onderbaas-operateurs, leier-operateurs, opes .
rateurs, graad I, graad TA of graad II of kwekeling-operateurs; .

(b) word ’n werknemer wat ‘n loon ontvang van minstens die

sminimum loon voorgeskryf vir 'n werknemer van die soort werk
wat hy verrig, geag 'n werknemer in daardie kategorie te wees.

(2) Geen werknemer wat nie geregtiz is op lidmaatskap van
een van die vakverenigings wat ’n-party by hierdie Raad is mnie
mag in enige van die kategorieé van onderbaas-ambagsman,
onderbaas-operateur, leier-ambagsman, leier-operateur, ambags:"
man, graad I, graad IA of graad II of kwekeling-operateur in
diens geneem word nie. ot - ; c

(3) Ambagsmanne tot werknemers, graad IHl—In die inge-

‘nieurseksie mag geen werkgewer vir elke vier ambagsmanne meer

as een werknemer, graad IIT, in diens neem nie. - A
(4) Operateurs tot werknemers, graod Ill.~~(a) In die produksie-_

‘en’ dienste-afdelings mag geen werknemer vir elke operateur meer.

as een werknemer, d II, in diens neem nie. :
(b) In dic -afdeling diverse mag geen :werkgewer vir. elke.
operateur meer as vyl werlmemers, graad III, in diens neem nie.-

16. AGENTE

'Die Raad kan een of meer aangewese persone aanstel as agente

om met die uitvoering van die bepalings van hierdie Ooreen:
koms behulpsaam te wees. Die werkgewers en werknemers is
verplig om dié agente toe te laat om dié ondersocke in te stel en
di¢ boeke en/of dokumente te ondersoek en dié persone te onders

_ 17. UITGAWES VAN DIE RAAD'

Ten einde die uitgawes van die Raad te bestry, moet elke
werkgewer die  volgende  bedrae ‘van die verdienste' van -elkeen
yan'aisy kwerknemers op wie hierdie Ooreenkoms van toepassing
18, affrek: oo . ; . T

- Aftrekking
Klas werknemer “per week
 Werknemer, graad V.......iiviiiniinaanesnera. 1sent
Werknemer, graad III, graad IV, en i
" Operateur, graad TA'en IT....... R Veveseaens 2 8EOL
Alle ander werknemers (uitgesonderd arbeiders). ..... 4 sent

By dic totaal van die bedrae afgetrek moet die werkgewer ‘n
gelvke bedrag voeg en die totale som vir die betrokke -maand
v6ér of op die 15de dag van die volgende maand aan die
Sekretaris van die Raad stuur, tesame met 'n staat wat dic totale
getal betrokke werknemers aantoon.

18. REGISTRASIE VAN WERKGEWERS

(1) Elke werkgewer wat dit hie ingevolge n vorige Ooreenkoms
van die Raad gedoen het nie, moet binne een maand met ingang
van die datum waarop die Ooreenkoms in werking tree, en elke
werkgewer wat na daardié datum tot' die Oplospulpnywerheid
toetree, moet binne een maand met ingang van die datum waarop
hy met werksaamhede begin, onderstaande besonderhede aan die

“Sekretaris van die Raad stuur:

{a) Sy volle naam en adres;

(b) sy besigheidsadres; ; '

(c) die datum van aanvang van werksaamhede; )

(d) die getal werknemers wat onder die jurisdiksie van die
Raad val. ' SR

(2) As die werkgewer 'n vennootskap of ’n meatskappy is,
moet inligting ooreenkomstig subklousule (1) van hierdie kiousule
ten opsigte van elke vennoot of dic. direkteure van die maats
skappy verstrek word, asock die naam waaronder die vennoots
skap sake doen. . b

(3) Die Sekretaris van die Raad moet ‘n register van werks

gewers (met inbegrip van vennootskappe en maatskappye} byhou.

19, VAKVERENIGINGS
(1) Die werkgewer moet ondergenoemde vakverenigings erken,
en alle onderhandelings oor diensvoorwaardes, soos deur hierdie
Ooreenkoms gedek, met hulle voer solank hierdie Coreenkoms
van krag bly: - i LRt e A
Amalgamated Engineering Union of South Adrica,
South African Electrical Workers” Association.
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. (2) On receipt of the appropriate form, duly completed, by an
employée, requesting ‘deduction of Trade Union membership sub-
seriptions, the employer shall deduct, with effect from the com-
mencement of the first. pay. week -thereafter, weekly subscriptions

d. shall pay over: by cheque to. the authorised banking account
%% the relevant Union the amounts so collected each month:

Provided .always that there shall be a payment dué to each

such employee from which such deduction can be made, and that
after the expiry of three months from the date of such Tirst
deduction an employee may révoke such authority on giving not
less than' four complete pay weeks’ notice, in writing, to the
employer. s ST il :
(3y While the employer will- not' permit within the factory
- premises any trade union -organisational work or activity during
normal ‘working hours, the employer shall give to. any of his

employees who afe on the Council every facility to atiend to

their duties in connection with the Council.

20. PROHIBITION OF EMPLOYMENT OF ANY PERSON
o UNDER THE AGE OF 15 YEARS _
. The employer shall not employ any person under the age of
e i '

20, EXEMPTIONS

(1) The Council may grant exemption from any of the provi-
sions of this Agreéement. . - o
- 7(3) The Council shall fix the conditions-subject to which such
- exemption i§ granted and the period during which it shall operate
and may after ‘one week’s notice,-in writing; to the. person’ con-
cerned, withdraw such exemption, whether or not the period for
which it was granted, has expired. .

. (3) The Secretary of the Council shall issue to every person
éxempted in accordance with the provisions of "this clause, a
licence signed by him setting out—' :

(a) the full name of the person concerned;

(b} the provisions of the Agreement from which exemption is

granted; . :

(c) the conditions subject to which such exemption is granted;
and :

_(d) the period during which the exemption shall operate.
(4) The Secretary of the Council shall—
‘(a) number consecutively all licences; and
(b) retain a copy of each licence issued.
(5) Where any exemption is applied for affecting the conditions
of employment of any employee, such application for exemption

must be submitted, in writing, to the Secretary of the Council,
duly signed by the employer and employee affected.

(6) The empioyer shall observe the provisions of any licence
of exemption issuéd in terms of this clause,

22, A]jMiN[STRATION OF AGREEMENT

(1) The Council shall be the body responsible for the administra-

tion-of this Agreement, and it may issue expressions of opinjon

not inconsistent with its provisions for the guidance of the

employer and the employees.

(2) A. classification . Committee of the Council is hereby
-gstablished. The members of the Committee shall be three
representatives of the employer and three representatives of the
employees who shall be employees - of the employer; all
representatives and alternates on the Council shall, ex officio;
be entitled to attend and take part in any meeting of the
Committee, but irrespective of the numbers present on either
side the voting power on one side shall be limited to the equivalent
voting power present on the other side at any time. The Chairman
shall be nominated by the employer from among ifs represen-
tatives. The duties of the Committee shall. be, wherever so
‘requested:- by the Council or any party thereto, to classify the
sposts to be included in all Grades of operators or employees,
-with particular-reference -to the reclassification of artisan’s and
Grade I operator’s work to provide scope for the development of
the Grade III employees, and all other duties delegafed tfo it by
the Council. In the event of the Committee being unable to reach
agreement on any matter it shall forthwith be¢ referred to the

Council for decision when, if necessary, the principal spokesman

for each side may report its view to_the Council. Any, party to
“this Agreement aggrieved by a decision of the Committee may
“within seven days of the date of such decision appeal to the
“Cotincil, when the matter shall forthwith be reconsidered. The
fecisions of the Committee, when ratified by the Council, shall
be final and binding. .

(2) By ontvangs van die betrokke vorm, behoorlik ingevul deur
'n werknemer wat die afirekking van vakverenigingsledegeld vers

. soek, moet die werkgewer met ingang van die eerste betaalweek

daarna, weekliks ledegeld aftrek en die bedrae aldus elke maand
ingevorder, per tjek in ‘die goédgekeurde bankrekening van die
betrokke vereniging stort: Met dien verstande altyd dat daar 'n

‘betaling aan elke sodanige werknemer verskuldig is, waarvan dié

aftrekking gemaak kan word, en dat nd die verstryking van drie
maande met ingang van die datum van die eerste afirekking, "n
werknemer dié magtiging kan herroep deur die werkgewer min-
stens vier volle betaalweke skriftelik daarvan kennis te gee.

(3) Terwyl die werk%ewer geen vakverenigingsorganisasiewerk
of - -bedrywighede op of in die fabrickspersele gedurénde gewone
werkure toelaat nie, moet hy aan enigeen van sy werknemers wat
lede van die Raad is, -alle fasiliteite verleen om hul pligte in
verband met. die Raad na te kom. o

20. VERBOD OP INDIENSNEMING VAN ENIGIEMAND

ONDER DIE OUDERDOM VAN 15 JAAR

n Wei'kgewer mag niemand ondér die ouderdom van 15 jaar
in diens h€ nie. :

e 21. VRYSTELLINGS )
(1) Die Raad kan vrysielling van enigeen van die bepalings
van hierdie Oorcenkoms verleen. - - :

(2) Die Raad moet die voorwaardes stel -onderworpe waaraan

~die vrystellings verleen word en die tydperk waarin dit van krag

is, en hy kan na ecen week se skrifielike kennisgewing aan die
betrokke persoon dié¢ vrystelling intrek, hetsy die tydperk waar-
voor dit toegestaan is, verstryk het of nie. i

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling ingevolge hierdi¢ klousule toegestaan is, 'n sertifi<
kaat uitreik wat deur hom onderteken is en waarin onderstaande
vermeld word: :

(a) Die volle naam van die betrokke .persoon;

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver-
leen word; : 5 : . .

" (c) die vpo_i‘waardes waarop vrysteiling ﬁeﬂe&n word; en -

- (d) die tydperk waarvoor vrystelling verleen word,

" (4) Die Sekretaris van die Raad moet— :

(a) alle sertifikate wat uitgereik word, in volgorde nommer;
_(b) ’n kopie bewaar van elke sertifikaat wat uitgereik word.

(5) Indien daar om vrystelling aansoek gedoen word wat die
diensvoorwaardes van enige werknemer raak, moet sodanige
aansoek om vrystelling, behecorlik deur die: werkgewer en die
betrokke werknemer onderteken, skriftelik aan die Sekretaris van
die Raad voorgelé word. e :

(6) Die werkgewer moet die bepalings van enige vrystelling-
sertifikaat, uitgereik ingevolge hierdie klousule, nakom. -

22. ADMINISTRASIE VAN OOREENKOM.S

(1) Die Raad is die liggaam wat verantwoordelik is:vir die
administrasie van hierdie Ooreenkoms, en hy kan vir die leiding
van werkgewers en werknemers, menings uvitspreck wat nie onbe-
staanbaar met die bepalings daarvan is nie.

(2) 'n Klassifikasickomitee van die Raad word hierby ingestel.
Die lede van die Komitee moet bestaan uit drie verteenwoordigers
van die werkgewer en drie verteenwoordigers van die werknemers,
wat werknemers van die werkgewer moet wees; alle verteen-
woordigers .en plaasvervangers in die Raad is ex officio geregtig
om .vergaderings van die Komitee by te woon en daaraan deel
te neem, dog, afgesien van die aantal lede van albei kante wat
aanwesig is, moet die stemkrag aan een kant beperk word sodat
dit gelyk is aan die stemkrag van die ander kant wat te eniger
tyd aanwesig is. Die voorsitter word deur die werkgewer uit sy
verteenwoordigers benoem. Wanneer deur dic Raad of 'n party
daarby versoek om dit te doen, bestaan die pligte van die
Komitee daaruit om die poste te klassifiseer wat by alle opera-
teurs- of werknemersgrade ingesluit moet word, met besondere
verwysing na die herklassifikasie van die werk van ambagsmanne
en operateurs graad I ten einde geleentheid te bied vir die ont-
wikkeling van die werknemers graad III, ascck alle pligte deur
die Raad aan hom opgedra. Ingeval die Raad nie in staat is
om eenstemmigheid oor 'n saak te bereik nie moet dit onverwyld
vir beslissing na die Raad verwys word en, indien nodig, kan
die vernaamste segsman aan elke kant sy mening aan die Raad
meedeel, 'n Party by hierdie Ooreenkoms wat deur 'n belissing
van die Komitee verontreg voel, kan binne sewe dae na die
datum van dié beslissing by die Raad appel aanteken en die
aangeleentheid moet onverwyld in hercorweging geneem word.
As die beslissing van die Komitee deur die Raad bekragtig is,
is dit finaal en bindend. _ '

13
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The employer and the trade unions having arrived at the
Agreement set forth herein, the undersigned authorised officers
of the Council hereby declare that the aforegoing is the Agree-
ment arrived at, and affix their signatures hereto.

Signed on behalf of the parties at Purban this 18th day of
August 1972,
0. W. TAINTON, Chairman of the Council.
A. BRITZ, Vice-Chairman of the Council.
L. D. THORNE, Secretary of the Council.

No. R. 2062 17 November 1972

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941

DISSOLVING PULP MANUFACTURING
; INDUSTRY

I, Marais Viljoen, Minister of Labour, hereby—

(@) in terms of section 22 (1) of the Factories,
Machinery and Building Work Act, 1941, declare the
provisions of the Agreement and notice relating to the
Dissolving Pulp Manufacturing Industry, published
under Government Notice R. 2061 of 17 November
1972 to be, on the whole, not less favourable to
employees whose hours of work and remuneration in
respect of overtime, public holidays and work on
Sundays and public holidays are regulated thereby, than
the relative provisions of the said Act; and

(b) in terms of section 54 (1) of the said Act, and

with effect from the second Monday after the date of |

publication of this notice and for such period or
periods as the said Agreement may be binding in terms
of the Industrial Conciliation Act, 1956, exempt all
employers who are subject to the provisions of the
said Agreement from the requirements of section 21A
of the firstmentioned Act in respect of employees who
are entitled to sick benefits in terms of clause 10 of the
said Agreement. B '

M. VILJOEN, Minister of Labour.

_Nademaal die werkge{ﬁrer en d-ié"iiﬁkvéreniginé geraak het tot
die Ooreenkoms hierin uiteengesit, verklaar die ondergetekende
gemagtigde beamptes van die Raad hierby dat die voorafgaande

die Ooreenkoms is en heg hulie hul handtekenings hieraan.
Namens die partye op hede die 18de dag van Augustus 1972

te Durban onderteken.

0. W. TAINTON, Voorsitter van die Raad.

A. BRITZ, Ondervoorsitter van die Raad.

L. D. THORNE, Sekretaris van die Raad.

No. R. 2062 17 November 1972

WET OP FABRIEKE, MASJINERIE EN
BOUWERK, 1941

OPLOSPULPNYWERHEID
Ek, Marais Viljoen, Minister van Arbeid—

(a) verklaar hierby, kragtens artikel 22 (1) van die Wet
op Fabriecke, Magjineric en Bouwerk, 1941, dat die
bepalings van die Ooreenkoms en kennisgewing in ver-
band met die Oplospulpnywerheid, gepubliseer by
Goewermentskennisgewing R. 2061 van 17 November
1972 oor die algemeen vir werknemers wie se werkure en
besoldiging ten opsigte van oortyd, openbare feesdae
en werk op Sondae en openbare feesdae daarby gereél
word, nie minder gunstig is nie as die desbetreffende
bepalings van genoemde Wet; en

(b) stel hierby, kragtens artikel 54 (1) van genoemde
Wet en met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
sodanige tydperk of tydperke as wat genoemde Ooreen-
koms kragtens dic Wet op Nywerheidsversoening, 1956,
bindend mag wees, alle werkgewers wat onderworpe is
aan die bepalings van genoemde Ooreenkoms vry van die
vereistes van artikel 21A van eersgenoemde Wet ten
opsigte van werknemers wat opsiekiebystand kragtens
klousule 10 van: genoemde OQoreenkoms. geregtig is.

M. VILJOEN, Minister van Atbeid.”

VOLUMES L, Ii, III, IV and V

Copies of the First, Second, Third, Fourth and
Fifth Volumes of ‘‘Die Afrikaanse Woordeboek™
containing the letters AB,C; D,E,F; G; H,I; and
JK; respectively, are obtainable from the Govern-
ment Printer, Pretoria and Cape Town at the
following prices:—

Linen Leather

Bound. Bound,
Volume L .co0vuees R7,00 R19,00
Volume IL ,...... R7,00 R11,50
Volume Ifl....... R6,066 R10,00
Volume IV....... R$,50 R13,50
Volunte V..o oo.. R11,40 R19,05

Die Afrikaanse Woordeboek

‘ +

DPELELIL L IVen V
Decl cen, twee, drie, vier en vyf van die Afri-
kaanse Woordeboek bevattende die letters A,B,C;
D,EF; G; HE; en JK; respektiewelik, is van
die Staatsdrukker, Pretoria en Kaapstad teen die

volgende pryse ver ar:— }

Geweone ;

Linneband. Leerband.
DeelI‘.....‘.l.'. RT,% ngg(m
leﬂ.l..l....l.. R7’00 RII’SO
D@lm.......... Rﬁgﬂo Rlo’oo
DeelIV.......... R850 R13,50
Deel Vieveveaanso R1ILAD - R19,65

Buy Hational Savings Certificates 1  Koop Nasionale Spaarsertiiate
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