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GOVERNMENT NOTICE GCEWERMENTSKENNISGEWING 
    

DEPARTMENT OF LABOUR 

No. R..2367 22 December 1972 

INDUSTRIAL CONCILIATION ACT, 1956 

CLOTHING INDUSTRY, CAPE.—KNITTING 
DIVISION AGREEMENT 

- I, Marais Viljoen, Minister of Labour, hereby— 

(2) in terms of section 48 (1) (a) of the Industrial 
Conciliation Act, 1956, declare that all the provisions 
of the Agreement which appears in the Schedule hereto 
and which relates to the Knitting Division of the 
Clothing Industry, shall be binding with effect from 
the first Monday after the date of publication of this 
notice and for the period ending 12 December 1975, 
upon the employers’ organisations and the trade 
union. which entered into the said Agreement and upon 

- the employers and employees who are members of the 
said organisations or union; 

(b) in terms of section 48 (1)-(b) of the said Act, 
declare that the provisions of- the said Agreement, 

. excluding those contained in clauses 1 (a), 2, 5 (4) (h), 
14 (3), 23, 24, 27 and 28, shall be binding with effect 
from the first Monday after the date of publication of 
this notice and for the period ending 12 December 1975, 
upon all employers and employees other than those 
referred to in paragraph (a) of this notice, who are 
engaged or employed in the said Division of the Cloth- 
ing Industry in the Magisterial Districts of The Cape, 
Wynberg, Simonstown, Bellville, Somerset West, Strand, 
Worcester and George: 

(c) in terms of section 48 (3) (a) of the said Act, 
deciare that in the areas specified in paragraph (b) of 
this notice and with effect from the first Monday after 
the date of publication of this notice and for. the period 
ending 12 December 1975, the provisions of the said 
Agreement, excluding those contained in clauses 1 (a), 
2,5 (4) ch), 14 (3), 23, 24, 27 and 28, shall mutatis 

‘mutandis be binding upon all Bantu employed in the 
said division of the Clothing Industry by the employers 
upon whom any of the said provisions are binding in 
respect of employees and upon those employers in 
respect of Bantu in their employ; and 
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DEPARTEMENT VAN ARBEID 

No. R. 2367 22 Desember 1972 
WET OP NYWERHEIDSVERSOENING, 1956 

KLERASIENYWERHEID, KAAP.—OOREENKOMS 
VIR. DIE BRETAPDELING 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby— 

(a) kragtens artikel 48 (i) (a). van die Wet. op 
Nywerheidsversoening, 1956, dat al die bepalings van 
die Ooreenkoms wat in die Bylae hiervan.verskyn en 
op die Brei-afdeling van. die Kicrasienywerheid betrek- 
king het, met ingang van die eerste Maandag na die 
datum van publikasie van hierdie kennisgewing en vir 
die tydperk wat op 12 Desember 1975 eindig, bindend 
is vir die werkgewersorganisasies en die vakverehiging 
wat genoemde Ooreenkoms aangégaan het en vir die 
werkgewers en werknemers wat lede van genoemde 
organisasies of vereniging is; 

(b) kragtens atirkel 48 (1) (b) van genoemde. Wet dat 
die bepalings van génoemde Ooreenkoms, uitgesonderd 

- dié vervat in klousules i (a), 2. 5 (4) (h), 14 @), 23: 
24, 27 en 28, met ingang van die eerste Maandag na 
die datum van publikasie van hierdie kennisgewing en 
vir die tydperk wat. op 12 Desember 1975 eindig, 
bindend en vir alle ander werkgewers en werknemers 
as dié genoem in paragraaf (a) van hierdie kennis- 
gewing, wat betrokke is by of in diens is in genoemde 
afdeling van die Klerasienywerheid in die landdros- 
distrikte Die Kaap, Wynberg., Simonstad, Bellville, 
Somerset-Wes, Strand, Worcester en George; 

(c) kragtens artikel 48 (3) (a) van genoemde Wet dat 
die bepalings van genoemde Ooreenkoms, vitgesonderd 
dié vervat in klousules 1 (a), 2, 5 (4 (), 14 (3), 23, 24, 
27 en 28, met ingang van die eerste Maandag na die 
‘datum van publikasie van hierdie kennisgewing en vir 
die tyéperk wat op 12 Desember 1975 eindig, in die 
gebiede gespesifiscer in paragraaf (b) van hierdie kennis- 
kennisgewing, mutatis mutandis bindend is vir alle 
Bantoes in diens in genoemde afdeling van die Klerasie- 

_ bywerheid by dié werkgewers: vir wie enigeen van 
genoemde bepalings ten opsigte van werknemers 
bindend is en vir daardie werkgewers ten opsigte van 
Bantoes in hul diens; en 
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(@) in terms of section 48 (7) of the said Act, declare | 
that the: provisions of clause 28 of the said Agreement 

shall be binding with effect from the first Monday 

after the date of publication of this notice and for the - 

period ending 12 December 1975, upon such principals. 

or contractors as.are referred to in the said clause and. 

upon persons. to. whom ‘work is given out on contract 

by such principals or contractors in the areas specified | 

in paragraph (0) of this notice. 

-M. VILJOEN; Minister of Labour. — 

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE CLOTHING 
INDUSTRY (CAPE). 

AGREEMENT 

in accordance with. the provisions ‘of, the: Industrial Conciliation 

Act, 1956, made and entered into by and between the 

Cape Knitting Industry Association 
and the oo 

Cape Clothing Manufacturers’ Association 

“ (hereinafter. referred to.as “the, employers”. or .“the. employers’ 

organisations”) of the one part and the : 

' Garment Workers’ Union of the Western Province 

(hereinafter referred to as “the employees” or “the trade. 

union”) of- the other part, being the parties .to the Industrial 

Council for the Clothing Industry (Cape). 

1. SCOPE OF APPLICATION OF AGREEMENT 

(a) The terms. of. this Agreement shall be observed in the 
Magisterial Districts of The Cape, Wynberg, © Simonstown, 

Bellville, Somerset West, 
employers and employees, who ‘are members ‘of the employers’ 

organisations and the trade union, respectively, and who are 

engaged or employed in the Knitting Division’ of the Clothing - 

Industry. ; : . 

(b) Notwithstanding the provisions of subclause (a) ‘the terms 

of this Agreement ‘shail— 

(i) only. apply: in respect of employees for whom wages 

are prescribed in this Agreement; 

(ii) not apply to employees and working directors whose 

wages are not less than R3 600 per annum. : 

2. PERIOD OF OPERATION OF. AGREEMENT 
This Agreement shall come into operation on ‘such, date as. 

may be specified by the Mirister “in terms of subsection (1)- of 

section 48 of the Act, and-shali remain in force until 12 December 

‘1975, or for such period. as may be determined by him. 

3, DEFINITIONS 
Any expressions used in this Agreement. which are defined in 

the Industrial: Conciliation ~Act, 1956, shall have “the same 
meanings as in that Act, any reference to an Act shall include 
‘any amendment of such Act, and unless the contrary appears, 
words importing the .masculine gender shalt include female; 
further, unless inconsistent with the context— 

“Act” means the Industrial Consiliation Act, 1956, as amended; 

“assistant despatch packer” means’ an employee who assists 
the despatch packer in -the performance of. his duties and who 
may in addition be required to load or unload vehicles and/or 
deliver- goods; . : 

“boiler attendant” means. an employee. engaged -in firing a 
boiler and maintaining the water level and steam pressure; 

“clerical employee” means an employee who is engaged in 
writing, typing, filing, operating a calculating or a punch card 
machine or in any other form of clerical work and_ includes 
a cashier, despatch clerk, storeman and a telephone switchboard 
operator but does not include any other class of employee 
elsewhere defined in. this clause notwithstanding the fact that” 
clerical work may form .a portion of. such. employee’s work; 

“Clothing Industry” or “Industry” which consists of the 
clothing, knitting and shirt sections, shall include— 

_ (a) the making of all classes of men’s and boys’ tweed and 
linen hats, caps, and all classes-of outer and undergarmenis 
(including knitted garments) for day or nightwear, including 
shirts, collars, ties,. socks, scarves, cloth belts and paris ‘of 
garments, pyjamas and other nightwear; and ~ oe ; 

(b) the making of all classes of garments, including quantity 
production tailoring made to the order of any department of 
state or provincial administration, the South African Railways 

Sirand, Worcester and George. by the - 
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(dd ‘kragtens “artikel. 48 (7) van genoemde Wet dat 
die bepalings van klousule 28 van genoemde Ooreen- 
koms met ingang van die eerste Maandag na die datum 
van publikasie van. hierdie kennisgewing en vir dic 
tydperk .wat-op 12 Desember 1975 eindig, bindend ‘is 
vir die prinsipale of aannemers vermeld-in genoemde 
klousule en’ vir ‘die persone aan wie-werk op kontrak 
uitgegee word deur sodanige prinsipale of aannemers 
in die _gebiede gespesifiseer in paragraaf (b) van hierdie 
kenhisgewing. | mo 

M. VILJOEN, Minister van Arbeid. 

BYLAE 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID 
(KAAP) a 

OOREENKOMS 
ingevolge: die bepalings van die Wet: op. Nywerheidsversoening, 
1956, gesluit en aangegaan deur en tussen die— 

Cape Knitting Industry Association 

en die 

Cape Clothing Manufacturers’ Association 

(hieronder die. “werkgewers” of die “werkgewersorganisasies” 
genoem), aan die een kant, en die “ 

Garment Workers’ Union of the Western Province 

(hieronder ‘die “werknemers” .of die “vakvereniging’” genoem), 

aan die ander kant, . 

wat die partye is by die Nywerheidsraad vir die Klerasienywer- 

heid (Kaap). : : 

1. TOEPASSINGSBESTEK VAN OOREENKOMS 

(a) Die bepalings van. hierdie Ooreenkoms moet in die. land- 

-drosdistrikte die Kaap, Wynberg, Simmonstad, Bellville, Somersct- 

Wes, Strand; ‘Worcester.en’ George nagekom word deur die werk- 

gewers en die werknemers wat. lede is van onderskeidélik - die 

werkgewetsorganisasies en die vakvereniging en wat betrokke is 

by of in dicns is-in die Brei-afdeling van die Klerasienywer- 

heid. . 
(b) Ondanks die bepalings van subklousule (a), is die bepa- 

lings van hierdie Goreenkoms— / 

() slegs van. toepassing ten opsigte van werknemers ‘vir wie 
lone in hierdie Ooreenkoms voorgeskryf word; . 

(ii) nie -van toepassing .op .werknemers en_werkende direk- 

teure wat lone van minstens’.R3600 per jaar ontvang_ nie. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS 

Hierdie Ooreenkoms. tree in .werking op dié datum wat. die 
Minister kraptens artike! 148.(1) van die Wet’ vasstel en bly van 
Krag’ tot 12. Desember 1975 of vir dié tydperk. wat. hy bepaal, 

3. WOORDOMSKRYWING 

Alle uiidrukkings wat in hierdie Ooreenkoms. gebesig en in die 
Wet op Nywerheidsversoening, 1956, omskryf word, het -dieselfde 
betekenis ‘as. in’ daardie Wet en waar daar van. ’n wet melding 
gemaak word, word ook alle wysigings van scdanige wet.bedoel, 
en tensy die teenoorgestelde -blyk, omyat woorde wat die man- 
like geslag aandui, ook die vroulike :geslag; voorts, tensy onbe- 
staanbaar met die samehang, beteken: 

“Wet” die Wet .op. Nywerheidsversoening, . 1956, soos gewysig; 
“assistent-versendingsverpakker” “n’ werknemer. wat. die“ ver- 

sendingsverpakkér help by die uitvoering van sy pligte en van 
wie daar ook vereis mag word om voertuie of of af té laai‘en/of 
goedere af te lewer; : 
- .“ketelbediener” ‘n: werknemer wat. ’h sioomketel stook en die 
waterstand en stoomdruk in stand hou; . 

“Klerk” ’n werknemer wat skryf-, tik-.en liasseerwerk verrig,.’n 
reken- of ponskaartmasjien. bedien of ’n kassier, ’n. versendings- 
Klerk, pakhuisman_en ’n ielefonis, maar nie ’n ander kias werk: 
‘nemer wat elders in hierdie klousule omskryf word nie, afgesien 
daarvan dat klerklike werk deel van sodanige werknemer se werk, 
mag uitmaak; : 

“Kierasienywerheid” of “Nywerheid”, wat uit die klerasie-, 
brei- en hemdeseksies bestaan, ook die volgende: 

(a) Die vervaardiging van alle soorte mans- en seunshoede 
en -pette van tweed en linne en alle soorte bo- en onderklere 
(met inbegtip van gebreide kledingstukke) vir dag- of nagdrag, 
met inbegrip van hemde, boordjies, dasse,“sokkies, serpe, lapgor- 
dels en gedeeltes van kledingstukke, slaapklere en ander nagklere; 
n . . 
(b) die vervaardiging van alle soort kledingstukke, met inbegrip 

van grootmaat-snyersklere soos bestel deur ’h staatsdepartement 
of provinsiale administrasie, die Suid-Afrikaanse Spoorweg- en



and Harbours Administration or Jecal authorities but shall not 
include the making of millinery or the making of ladies’ or 
girls’ coats. and- costumes or. any. other outergarments made 
to the measurement of individual persons; 

' (c) the manufacture of ladies’ and/or men’s gloves; 

_ “clothing section” means— 

(a) that section of the Clothing Industry in which are made 
all classes of men’s and boys’ tweed and linen hats, caps and 
all classés of outer and undergarments; ; ; ; 

‘-(b) the making of -all classes of garmenis’including quantity 
production tailoring ‘made. to the order’ of any department 
of. state of provincial administration, the .South African 
Railways and. Harbours Adminisization, or. local authorities; 
but. shall not include shirts, collars, ties, pyjamas and other 
nightwéar, millinery and the making of ladies’ or gifls’ coats | 
and.costumes or any outergarments made to the measurement 
of individual persons; oo . 

(c) the manufacture of ladies’ and/or men’s gloves; 

“knitting section” means that section in. which employers and 
employees are ‘associated for the knitting of fabric and/or 
hosiery and/or garments knitted on circular, flat or fully 
fashioned machinery, and shall include the ‘making up of 
garments from knitted fabric in the establishment in which the 
said fabric. was knitted; / . 

“Council” means the Industrial. council for the Clothing 
Industry (Cape) régistered in terms of séction 2 of the Industrial 

‘ Conciliation Act, 1924, and deemed to have been régistered in 
terms of the Industrial Conciliation Act, 1956; . 

“dealer” or “general dealer” means a person holding a licence 
under item 11 of the Second Schedule of the “Licences Act; 

“despatch clerk” means an employee who is responsible for 
the packing or the despatch of: goods for transport or delivery 
and who may .supeivise the assembling, checking, - weighing, 
packirig,, marking, addressing or despatching of goods or 
packages; : . 

“despatch packer” means an employee who is wholly or. mainly 
engaged in making up parcels or bales in readiness for transport 

_or delivery; - [ . 
“establishment” means any premises in or in connection with 

which one or more employees are employed in the Knitting 
Division; 

- “experience” means in telation to— 

(a) a clerical employee or factory clerk, the total period 
or periods of employment which. such employee has had as. 
a clerical employee or factory clerk, irréspective of the trade 
in which such experience was gained; 
‘(b) a traveller, the total period or periods of employment 

“which such employee has had as a traveller, in the Clothing 
Industry and/or Knitting Division; / 

(c) a_Grade I employee, male; Grade I employee, female; 
Grade IT employee, male; Grade IF employee, female, to total 
period or periods of employment which such employee has 

‘had in the knitting division in any of the above capacities; 
(d) a messenger and/or errand boy, the total period or 

periods of employment which such ‘employee has had as a 
Messenger and/or errand boy, as the case may be, in the 
Clothing Industry and/or knitting division: 

{e} a foreman, forewoman, male and female supervisor, 
pattern grader and patiern maker, the total period or periods 
of employment which such employees have had as a foreman, 
forewoman, male and female supervisor, patiern grader and 
pattern maker respectively in the Clothing Industry and/or 
knitting division. 

Where ironers and/or folders and/or operators of a Hoffman 
Press who have been employed in the Laundry trade seck 
employment as ironers and/or folders in the Knitting Division, 
their total experience shall be reckoned for the purpose of 
calculating the minimum wage at which they may commence 
service. 

| Where employees, who have been employed in the Clothing 
Industry seek employment in the Knitting Division in any 
of the occupations listed below, their total experience in such 
occupations shall be reckoned for the purpose of calculating 
the minimum wage at which they may commence service: 

(i) Assembling boxes, ic. folding cardboard into cardboard 
containers for suits and other articles of clothing: 

(ii) assistant to mechanic; 
Gil) bobbin-winding, Le. winding bobbins with a bobbin 

winder; . 

(iv) cleaning, ie. cutting or trimming off lose ends of cotton 
left in garments by previous operators: 

(v) conveyor-feeder, ic. an employee responsible for feed- 
ing prepared parts of garments into a conveyor for further 
operations and who may be assisted by one or more sorters; 

(vi) cutting of bias binding; 
' (vii) cutting of repairs and/or replacements including time 

_ Spent in searching for and matching up cloth;   
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Hawens-administrasie of ’n plaaslike owerheid, maar uitgesonderd 
die vervaardiging van hoede of jasse en baadjiepakke vir dames 
of mieisies of ander boklere wat vir individuele persone vol- 
gens maat gemaak word; 

(c} die vervaardiging van dames- en/of manshandskoene; 
“kierasieseksie”— : 

(a) daardie seksie van die Klerasienywerheid waarin alle 
soorte maiis- en seunshoede.en -pette van tweed en linne en alle 
soorte bo- en onderklere vervaardig word; 

(b) die vervaardiging van alle soorte:kledingstukke, met inbe- 
- grip van grootmaat-snyersklere soos bestel: deur ’n staatsdeparte-. 
ment of provinsiale administrasie, die Suid-Afrikaanse Spoor- 
weg- en Hawens-administrasie of.’n plaaslike owerheid, maar 
uitgesonderd hemde, boordjies, dasse, slaapklere en andér nag- 
klete, hoede en die vervaardiging van jasse en baadjiepakke 
‘vir dames of-meisies of ander boklere wat volgens die maat 
van individuele persone gemaak word: to 

(c} die vervaardiging van dames- en/of manshandskoene. 

“breiseksie” daardie. seksie -waarin. werkgewers en werknemers 
; met mekaar. geassosi¢er is met dic doel om kleedstof en/of kouse 
en/of ‘kiedingstukke op. ronde en plat’ masjinerie of -vol-verm- 
masjinetie te brei, en ook. die maak van kledingstukke wit gebreide 
Kleedstof in die bedryfsinrigting waarin-bedoelde kléeedstof gebrei 
is; . a . 

- “Raad” die. Nywerheidsraad vir die .Klerasienywerheid (Kaap) 
wai ingevolge artikel-2 van die Nijverheid Verzoenings Wet, 1924, 
geregistreer is en geag word geregistrcer te wees ingévolge die 
Wet op Nywerheidsversoening,; 1956; . 

“handelaar”’ of “algemene handelaar” ’n perscon wat ’n lisensie 
. ooreenkomstig item i1 van die Tweede Bylae van die Wet op 
Lisensies hou; 

“versendingsklerk” ’n- werknemer. wat verantwoordelik. is vir 
' die. verpakking of versending van goedere vir vervoer of aflewe- 

Ting ¢m wat toesig mag hou’ oor dié bymekaarmaak, nasien, 
weeg, verpakking, merk, adresseer of versending van goedére of 
pakkette; . : : 

“versendingsverpakker” “n.werknemer wat uitsluitlik of hoof- 
saaklik pakkette of bale opmaak vir vervoer of aflewering; 

“bedryfsinrigting” ’n ‘perseel waarin of in verband waarmee 
een of meer werknemers in dié Brei-afdeling werksaam is; 

“ondervinding”, ten opsigte van— 

{a) ’n Kerk of fabrieksklerk, die totale tydperk of tydperke 
diens wat sodanige werknemer as-.’n’ klerk of fabrieksklerk 
gehad het, afgesien van. die bedryf waarin sodanige. ondervin- 
ding opgedoen is; 

(b) ’n_handelsreisiger, die totale tydperk of tydperke diens . 
wat sodanige. werknemer as ’n. handelsreisiger: gehad het in 
die Klerasienywerheid en/of. Brei-afdeling; 

(c) *n werknemer, sraad I, man; werknemer, graad I, vrou; 
werknemer, graad Ji, man; werknemer, graad i, vreu, die 
totale tydperk of tydperke dieng wat'so °n werknemer in enige 
yan bogenoemde hoedanighede in die Brei-afdéling gehad 

et; . 

(d) bode en/of loopjonge, die totale tydperk of tydperke. 
diens wat sodanige werknemer gehad -het as bode en/of: loop- 
jonge, na gelang van die geval, in die Klerasienywerheid en /of 
Brei-afdeling; : : 

(@} ’"n voorman, voorvrou, toesighouer, toesighoudster, 
patroongradeerder en patroonmaker, die totale tydperk of tyd- 
perke diens wat so *n werknemer. onderskeidelik as voorman, 
voorviou, toesighouer, _toesighoudster, patroongradeerder 
en patrocnmaker in die Klerasienywerheid en/of Brei-afdeling 
gehad het. 
Waar strykers en/of opvouers en/of bedieners van ’n Hoff- 

manpers wat in die Wasserybedryf werksaam was, in die Brei- 
afdeling werk soek as strykers en/of opvouers, moet hul totale 
ondervinding tel vir die berekening van die minimum loon 
waarteen hulle diens kan aanvaar. : 

Waar werknemers wat in die Klerasienywerheid werksaam 
was, in die Brei-afdeling werk soek in enigeen van die beroepe 
in die lys hieronder, moet hul totale ondervinding in sodanige 
beroepe tel vir die berekening van die minimum loon waar- 
teen hulle diens kan aanvaar: . 

-G) Dose inmekaarsit, d.w.s. kartonhouers vir pakke en ander 
Kiedingstukke uit karton vou; 

(ii) assistent vir werktnigkundige; 
(iii) optolling, d.w.s. tolle met ’n optoller opdraai; 
(iv) skoonmaak, d.w.s. los entjies garing wat deur vorige 

bedieners aan kledingstukke gelaat is, afsny of afknip; 
(v) voerder van ’n vervoertoestel, d.w.s. ’n werknemer wat 

daarvoor verantwoordelik is om voorbercide dele van kleding- 
stukke in ’n vervoertoestel te voer vir verdere werksaamhede 
en wat deur een of meer sorteerders bygestaan mag word; 

(vi) skuinsband sny; 
(vil) herstel- en/of vervangstukke sny, met inbegrip van die 

tyd wat bestee word aan die sock na. en passing van 
materiaal; :
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(viii) cutting of travellers’ swatches; - 

(ix) examining of cut and/or uncut parts of lays; 

(x) female employees not. elsewhere specified; | 

(xi) folding garments; ae ne 

(xii). foriders ‘and turners; stamping and/or transferring. by 

hand or machine; . 

' (xiii) ironing and folding or ironing, folding and. pinning 

garments; a : - ~ 

(xiv) line feeders; Te 

(xv) machinist, ie. an employee who performs. any opera- 
tion by sewing machine; ; a : 

(xvi) male employees not elsewhere specified; 

holes, cutting the. mouth of hip pockets; 

(xviii) ‘mechanic; Oe . 
(xix) mending, ie. the examination of knitted garments for 

defects and the rectification of such defects; 

- (xx) operator ‘of shrinking press or machine; _ 

(xxi) operating a zip. machine; CS 

(xvii) marking the position _ of pockets, buttons or button. 

(xxii) packer, ie. packing garments . into boxes. or other. 

suitable wrapping or. assembling garments into bundles, prior 

to their being“sent to the despatch department; 

(xxiii) passer, ic. an employee ‘who examines -parts: of. or 

_ the finished ,garments. for flaws;. - coe . 

(xxiv) plain-sewing, ie. performing -by hand. one or. more : 

of the following operations: 

- ” Belling .crutch linings in. trousers; felling bottoms; fastening 

* permanent - turn up; ‘fellirig waistband: linings or. part ‘thereof; 

fastening catch in: tops. of trousers and ‘various odds.and ends _ 

  of sewing; felling necks or armboles of: vésts; padding: collars 

or lapéls; putting on bridles: by hand; fastening: edgestays and 

odds and ‘ends of ‘sewing; 

. position; felling bindings;. making:.and. sewing. on “hangers; 

fastening facings ‘inside- already ‘basted «into position; “making. 

canvases; _ : et oo 

_ + (xxv) pressing. of . finished garments by hand or machine; 

_ (xxvi) sloping, ‘ie.-marking or. trimming the shape of the 
- necks, ‘preparatory to: other ‘operations; . St : 

(xxvii). sorting, “i¢..sorting out for various operations. or - 
sorting: out.and unravelling waste pieces ‘of hose prior to 

’ back-winding; , : . oo 

(xxviii) stamper, i.e. stamping sizes and/or identifying work 
‘numbers on garments or parts of garments; — / 

(xxix) trimming: of collars or cuffs by knife, . scissors or 
countour machine; on : 

(xxx) writing of labels; 

“factory clerk” means an employee who is engaged in any one > 

more of the following duties: ~ 

(a) Checking attendance records or recording . particulars. of 

employees . at -work -or absent from work; ‘preparing wage 

cards or envelopes for subsequent use by a clerical employee: 

(b) ‘checking or recording for production control; 

(c) copying invoices or other documents by machine or hand; 

_(d) recording. particulars of materials or general stores con- 
sumed or to be consumed or keeping stock records; 

(e) xecording particulars of waste; . 

“foreman” or “male supervisor’ or “forewoman” or “female 
supervisor” means an employee who carries: the responsibility 

for the correct and ‘efficient execution of the work entrusted 
to his or her care in a factory or a department of a factory;. 

“Grade I employee, male,” means a male. employee engaged 
‘in one or more of the following duties or capacities: 

() Machinist, ie. an: eniployee who performs by sewing. 
machine any operation in the making of clothing; 

(2) passer, ie. an employee who examines the finished-off fabric 
and/or garment for flaws; 

(3) pressing off finished garments by hand: or machine; 

(4) cutting of repairs and/ or. replacements, including time 
spent in searching for and matching-up cloth; : 

(5) machine knitter, ie. an employee. operating one or a set 
of knitting machines and: capable of identifying faults, changing 
bad needles and making minor adjustments to such items as yarn 
tensions when necessary; 

(6) knitting shaper, i.e. an. employee who cuts semi-fashioned 
garments (body or sleeve blanks) individually or collectively; 

(7) colour weighing; 

sewing on. buttons ‘by’ hand; felling | 
boitoms of “linings or seams~ of- same: already. basted into |- 

- ning te doen wanneer dit nodig is;   
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.. (viii), monsterboekies vir handelsreisigers sny; .... .. 0°, 
(ix) géshyde- en/of - ongesnyde. gedeeltes “van .lae ondersock; 
(x) vroulikée werknemers nie elders vermeld nie; . 
(xi) kledingstukke opvou; >. Pe 

‘(xii)’ opyouers en° omdiaaiers; stempel en/of : kalkeer..met 
die hand of masjien; oe, ; ; 

(ib) kledingstukke ‘stryk en opvou of stryk, opvou en vas- 
> speld;- 7 . oo. ts 

(xiv)! lynvoerders; a 
(xv) masjienwerker, d.w.s.-’n.werknemer wat’ enige 

saamheid met.’n naaimasjien, verrig; : . 
(xvi) manlike werknemers nie elders vermeld nie; : 
(xvii) die posisie van sakke; knope of knoopsgate merk, 

en ‘die bek van-agtersakke sny; 6 ff : 
(xvili) werkiuigkundige; -- : Ds . 
(xik) herstelwerk, dow.s. die ondersoek van gebreide. kleding: 

stukke om: defekte te ontdek en dic -herstel van -sodanige 
defekté; Co, os Loe 

(xx) bediener.van ’n krimppers' of: -masjien; " 
(xxi) bediening van ’n ritssluiterrmasjien; . 

werk- 

(xxii) verpakker,°d.w.s, die verpakking. van kledingstukke in 
- dose ‘of ander geskikte ombhulsel .of die bymekaarmaak van 
_KMledingstukke in bondeis voordat: dit na die versendingsafde- . 
ling gestuur. word; a E oo 

_ (xxiii) nasiener, d.w.s. ’n werknemer wat gedeeltes van ’n. 
kledingstuk of die afgewerkte kledingstukke ondersoek met“die 

doel om gebreke te ontdek;- =. . te oo 
(xxiv) gewone-naaiwerk, d.w.s. een of meer van die volgende 

werksaamhede inet die hand ‘verrig: | Do o 
Vaswerk “van mikvoerings in broeke; vaswerk van Sit« 

. vlakke; permanente omslae. vaswerk; vaswerk van lyfbandvoe-: 
rings of gedeeltes daatvan; hakies in broekbande vaswerk..én 
verskillende bykomstige naaiwerkies verrig; vaswerk, van” krae 

‘of mousgate van: onderbaadijies; krae of lapelle_opstop; soom- 
“ koorde. meét.-die hand vaswerk;' randverstywers -vaswerk en 

verskillende bykomstige naaiwerktes vertig; knope met.die hand 

* aatiwetk;-vaswerk van ondérenié van’ veerings of nate ‘daarvan 
. wat alreeds in posisie..vasgeryg: is; vaswerk van. omboorsels; : 

hanglissics maak en aanwerk; oplegsels. wat .reedsin posisié 
vasgeryg.is, birine vaswerk; seildoekvoerings maak; © ae 

(xxv) klaargémaakte kledingstukke met die hand of met ’n’ 
masjieh pars; . we 

(xxvi) skuinssnywerk, d.w.s. die fatsoen - van’ ‘die krae - af 
-merk of regsny as. voorbereiding vir ander. werksaambede; 

(xxvii). sorteerwerk, d.w.s. sorteerwerk in verband met. ver- 
' gkillende werksaamhede ‘of-.die sorteer en” losryg’ van afval- 

’ stukke kousé voordat dit heropgerol word; ==, a 
‘(xxviii) stempelwerker, d.w.s. groottes en/of identifiscrende 

werknommers op kledingstukke of gedéeltes van kledingstukke 
afstempel; . . 2 
(xxix) boordjies. of: mansjette. met ’n mes, .’n skér of ’n 

kontoermasjien regknip; . 

(xxx) etikette uitskryf; . . a 

“fabrieksklerk” ’n werknemer wat een of meer van die 
volgende werksaamhede verrig: oO 

(a) Bywoningsregisters nagaan of besonderhede aanteken van 
werknemers wat by die werk is of van die werk afwesig’ is; 

loonkaarte of -koeverte voorberei vir latere gebruik deur ’n 

-klerk; 
(b) nasienwerk, verrig of aantekening hou vir produksiebeheer; 
(c) fakture of ander dokumente met die hand of ’n masjien 

kopleer; - : . 
(d) besonderhede. van materiale of algemene voorrade. wat 

verbruik is of verbruik -gaan word,.aanteken, of voorraderekords 

‘byhou; 
‘(e) besonderhede van afval aanteken; 

“voorman” of “toesighouer” of “voorvrou” of “toesighoud- 
ster” "n werknemer wat verantwoordelik is vir die korrekte en 
doeltreffende uitvoering van die werk wat aan hom of haar toe- 
vertrou'is in ’n fabriek of ’n afdeling van ’n fabriek; . 

“sraad I-werknemer, man,” ’n manlike werknemer wat. een of 
meer van ondergenoemde werksaamhede verrig of in een. of 

> meer van ondergenoemde hoedanighede werksaam is: 

(1) Masjienwerker, d.w.s. ’n werknemer wat met ’n naai- 
masjien werk in-verband met die maak van klere verrig; 

(2) nasiener, d.w.s. ’n. werknemer wat die afgewerkte kleed- 

stof en/of kledingstuk vir gebreke nagaan; : 

(3) klaar kledingstukke met die hand of met .’n masjien :pars; 

(4) herstel- en/of vervangstukke sny, met inbegrip van ‘tyd ~ 
‘bestee aan die soek na en passing van materiaal; 

(5) masjienbreier, d.w.s. °n werknemer wat cen of ’n stel brei- 
masjiene bedien en in staat is om foute uit te ken, slegte 

naalde te vervang en klein verstellings aan iets soos garingspan- 

(6) breiwerksnyer, d.w.s. ’n werknemer wat half-vormkleding- 
stukke (ru-stukke vir lyfies of moue). een vir een of saam. sny; 

(7) kleurstowwe afweég;
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(8) laboratory: assistant, Le. an employee who prepares samples 
and’ who may make initial and routine tests and record 
the results thereof; 

9) mechanic, 
repairs or: adjustments to machinery or equipment used directly 
in the manufacture of products of an establishment; 

(10) pattern shaper, i.e. an employee whe cuts patterns from 
any material under the direction and instruction of a désigner 
or qualified pattern grader from a control pattern; 

(11) head: warper, ie, an employee who exercises control and 
supervision Over.two or more warpers; 

(12) warp knitter, ie. an employee operating. one or a set of | 
warp. knitting machines’ and capable of correcting faults, chang- 
ing and/or straigtening needles, filling bars, making minor adjust- 
ments and shall include a threader and needle fixer; . 

- (13). batching machine operator, i.e. an employee who rolls 
fabric onto roller. at correct’ tension in preparation for dyeing 
by high temperature pressure machine; 

(i4) padder machine operator, ic. an employee who operates 
a padding ‘machine (finishing fabric—hardening or softening by 
addition’of chemicals); 

(15) stenter machine operator, ic, an employee who operates 
a. stenter machine (drying and setting of fabric); 

(6) embossing machine operator,. Le. an employee who 
operates an, embossing machine; 
Gy handyman, ie. ‘an employee who .is engaged ‘in making 

minor.repairs to furniture, equipment and buildings; 
(18). bonding machine operator, i.e.-an employee who operates 

a bonding machine (bonding fabric by fusing two or more 
pieces of fabric); 

and, shall include a male employee not elsewhere specified in 
this. Agreement; 

- “Grade If employee, male,” means a male employee engaged 
in. one or more of the following duties or capacities: 

“Qa Forming (including boarding, calendering and setting); 
(2) winder, ie.. 

winding, machine; 
(3) linker; ite. an employee engaged in operating | a linking 

machine; 
(4) wax-ring making: 
(5) transferring or stencilling by hand or machine: 
(6) draw-thread opérator; 
(7). warper, i.e. an employee who prepares warps from. cones 

o- bobbins for a warp knitting or similar machine and prepares 
the beam; 

(8) brusher, ie. an employee who operates. one or more raising 
or teazling miachines; 
(9) bart Tiling; 

(10) bar transferring; 

(11) sock trimmer; 

(12) setting machine operator; 

(13) assembling boxes, ic. folding cardboard into cardboard 
containers; 

(14) assistant to mechanic; 

(15). cutting of bias binding; 
(16) operating a dye-house machine; 

(17) toe-closing by machine; 
(18) cutting of travellers’ swatches; 

(19) draw-thread mending; 

(20) knitier’s assistant, ie. 
to and from the machines, removes fabric from the machines, 
unloads and reloads yarn onto the machine and can stop and 
start a machine, all under the general- supervision of a knitter; 

(21) tagger, i.e. an employee who marks with a thread on 
socks for size; 

(22) spotter, ie. an employee’ who removes spots and stains; 

(23) operating shrinking press or machine; 

(24) shearing, ie. shearing away the teased fibre to give a 
velvet or felt finish to a beret or to a continuous length of 
fabric; 

(25) ringing, ie. placing a ring into a beret preparatory to 
drying in a-steambox; 

(26) assistant to handyman; 

(27) assistant warp knitter, ie. an employee who watches fabric . 
for flaws, feeds machines with yarn, removes fabric from machines, 
and can stop and start a.machine, all under the general super- 
vision of a knitter and. shall-include a threaderhand and doffer; 

(28) sorting, weighing, marking, stocking bales of fabric of 
knitting yarn, all under the general supervision of a clerical 
employee; . 

(29) assistant stenter machine operator, ie. an employee who 
assists a stenter machine operator; 

(30) folding machine operator, ie. an employee who operates 
a folding machine; 

ie. an’ employee who: is engaged in making 

‘an employee engaged in operating a> yarn 

an employee who brings yarn | 

  

(8) laboratoriumassistent, d.w.s. ’n werknemer. wat monsters 
voorberei en wat aanvangs- en roetinetoetsé uitvoer en die resul- 

‘tate daarvan aanteken; 

(9) werktuigkundige, _ dws. ’n werknemer wat herstelwerk of 
versiellings danbring | aan masjinerie. of uitrusting. ‘wat regstreeks 
vir die vervaardiging van produkte van ’n bedryfsinrigting 

: gebruik word; 
(10), patroonsnyer, d.w.s. ’n werknemer wat onder die leiding 

en aanwysing © van: ’n ontwerper. of gekwalifiseerde patroongra- 
deerder: van’ ’n. kontrelepatroon af uit rateriaal patrone: sny; 

di) hoofskeringbereier, d.w.s. *n werknemer wat beheer en 
toesig uitoefen Gor twee of meer skeringbereiers; 

(12) skeringbreier, d.w.s. ’n werknemer wat cen skeringbrei- 
masiien of ’n ste] sodanige miasjiene bedien en. wat’ gebreke kan 
verbeter, naalde kan vervang eni/of réguit maak, bande. kan vul 
en klein .verstellings kan. maak, en dit omvat ’n garinginsteker 
en naaldmonteur; 

(13) kieur: stapelmasjienbediener, d:w.s. "n. werknemer wat kleed- 
stof teen die korrekte spanning om roller rol ter voorbereiding 
van kleurproses deur ho&temperatuurdrukmasjien; 

(14) vulmasjienbediener, d.w.s. ’n werknemer wat ’n -vulmasjien 
bedien (afwerking van kleedstof—die hard- of. sagmaak van 
kleedstef deur die’ byvoeging. van chemikalieé); 

- (15) spandroogmasjienbediener, d.w.s. *n .werknemer wat ° n 
-spandroogmasjien bedien (droogmaak en set van kleedstof); 

(16). bosseleermasjienbediéner, d.w.s. *n.werknemer wat ’n bos- 
seléermasjien bedieh; — 

(17): faktotum, d.w.s. ’n werknemer wat klein herstelwerkies 
aati meubels, uitrusting en geboue verrig: . 
at? bindmasiiénbediener, d.w.s. 7n “werknemer wat -’n bind- 
nasjien bedien - (materiaal bind deur’.twee- of meer stukke 

mate riaal te laat ineensmelt); 
en ook *n marnilike werknemer wat nie elders in hierdie Oor- 
eenkoms vermeld word nie; 

“graad Ul-werknemer,.man” ’n manlike werknemer wat een of 
meer van ondergencémde werksaamhede verrig. of ‘in’ een of 
meer van ondergenoemde hoedanighede werksaam is: 

(i). Fatsoeneer (met inbegrip van vormpars-, kalandeer-. en 
setwerk); ‘ 

(2) optcHer, d.w.s. 
bedien; 

(3) skakelmasjienbediener, d.w.s. 
masjien bedién; 

(4) wasringe maak; 
(5) met die hand of masijien aftrek of sjabloneer; 
(6} trekdraadbediener; 
5) skeringbereier, diw.s. ‘nm werknemer wat kettingdrade van 

keéltolle of spintolle vir ’n skeringbréimasjien of soortgelyke 
miasjien voorberei en wat die flensroller voorberei; 

(8} borselaar, d.w.s. ’n werknemer wat een of meer kaard- 
of piuismasiiene bedien; 

(9) bande vul; 
(10) bande afmerk: 
(11) sokkies afwerk; 
(12) setmasjienbediener; 
(43) dose inmekaarsit, d.w.s: karton in kartonhouers vou; 
(14) werktuigkundige se assistent; 
(15) skuinsband sny; 
(16) ’r kdeurmasiien bedien; 
ay toonsluiting met masjien; 
18) monsterbeekies vir handelsreisigers sny; 

(19} herstelwetk met trekdrade; 
(20) breier se. assistent, d.w.s. "n .werknemer wat garing na 

en..van. die masjiene neem, kieedstof. van die. masjiene. afhaal, 
garing van die masiien ‘afhaal of terugsit en wat ’n masjien kan 
af- en -aanskakel, alles onder die algemene toesig van ’n breier; 

(21) merker, d.w-s. ny werknemer wat. groottes met garing 
aan sokkies merk; 

(22) vlekuithaler, d.w.s. 
verwyder; 

(23) krimppers of -masjien bedien; 
QA4) knipwerk, dws. die gekaarde vesel wegknip om ‘n 

fluweelagtige.of viltagtige afwerking te verleen aan ’n baret of 
aan kleedstof van deurlopende lengie; . 

(25) ringe insit, d.w.s. ’n ring in ’n baret insit voordat dit in 
*n stcomkas gedroog word; 

(26) faktotum se assistent; 

(27) skeringbreier se assistent, diw.s. °n werknemer wat kleed- 
stof nasien vir gebreke, garingdraad in masjiene voer, kleedstof 
van die masjiene afhaal; en wat ’n masjien kan af- en aanskakel, 
alles onder die algemene toesig van: ’n breier, en dit omvat ’n 
garinginsteker en -uittrekker; 

(28) bale klieedstof of breiwol sorteer, weeg,.merk en in 
voorraad hou, alles onder die algemene toesig van ’n klerk; 

(29) spandrocegmastienbediener se assistent, d.w.s. ’n werknemer 
wat ’n spandroogmastienbediener help; © 

(30) voumasjienbediener, d.w.s, ’n werknemer wat ’n voumas- 
jien bedien; 

’n- werknemer wat ‘’n -garingoptolmasiien 

’n werknemer wat ’n skakel- 

’n werknemer wat kolle en viekke
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(31) assistant padder. machine operator, ic. an employee who 

assists a padder machine operator; / So, 

(32) assistant bonding machine operator, Le. an employee who 

assists a bonding machine operator;. , . 

(33) Dry-cleaning machine operator, ic. an employee who ope- 

ates a dry-cleaning machine; ~ 

“Grade i employee, female,” means.a female employee engaged: 

in one or inoré of the following duties or capacities: 

(1). Machinist, ie. an employee who performs any Operation by 

sewing machine; ce 

' (2) machine ‘knitter, ic. an employee operating one or a set 

of kniiting machines and capable of identifying faults, changing - 

bad feedies and making minor adjustments to stich items as yarn 

tensions when necessary; 
(3) knitting shaper, ie. an employes who cuts: semi-fashioned 

garments (body or sleeve blanks) individually or collectively; 

(4) passér; ie. an employee who examines the finished-off 

fabric and/or garment for flaws; 
(5) colour weighing; 
(6) laboratory assistant, ic. an employee who prepared samples 

and whe may make initial and routine. tests and record results 

thereof; ‘ ; / 

(7) linker, ie. an employee engaged in operating a linking 

machine; . . 

(8) mending, ie. the examination of knitted garments for defects 

and ihe rectification of such defects; 
(9) cutting of repairs and/or replacements including time spent 

in searching for and matching up cloth; 
(i8) pattern shaper, Le. an employee who cuts -patterns from | 

any -maierial under the direction and instruction of a ‘designer: 

or qualified pattern grader from a control patiern; ” 

(11) seamer, ie. an employee engaged ‘in joining material by 

means of a seaming machine; . 

and shall include a female employee not elsewhere specified in 

this Agreement; , . 

“Grade Ti employee, female,” means a female employee engaged 

in.one or more of the following duties or capacities: / 

(1) Bebbin-winding, ic. winding bobbins with a bobbin winder; 
(2) writing of labels, ‘ 
(3) stamping on of sizes; 
(4) assembling boxes, ic. folding cardboard inte cardboard con- . 

tainers 
(5) cutting of bias binding; 
(6) cutting of travellers’ swatches; - / 

(7) forming (including boarding, calendering and setting); 

(8) winder, ié. an employee engaged in operating a yarn wind- 
ing machine; ‘ 

(9) operating a dye-house machine; 
(10) knitter’s assistant, Le. ah employee who brings yarn to 

and from the machines, removes fabric frorn the machines, - 

unloads and. reloads yarn onto the machine and can stop and 

start a machine; all under the general supervision ofa knitter; 

(11) drawn-thread mending; 
(12) toe-closing by machine; 

(13) wax-ring making; * 
(14) transferring or stencilling by hand or machine; 
(15) draw-thread operator; 
(16) warper; 

(17) brusher; 
(18). bar filling; 

(19) bar transferring; 

(20) sock trimmer; 
(21) packing, other than despatch packing; 
(22) cleaners, folders, folders and turners, 

(23). hand sewer; 

(24) tagger,-ie. an employee who marks with a thread on 

socks for size; . : 

(25) spotter, Le. an employee who removes spots and stains; 

(26) re-ironing ribbons and light pressing of bulky knits: 

(27) line feeder; 

(28) fabric slitter, ic. an employee engaged in slitting open 

continuous lengths of fabric on a pre-determined line; 

“hourly rate” or “hourly wage” micans the weekly, wage pre- 

Scribéd in clause 4 divided by 46 in the case of boiler attendants, 

by 72 in the case of watchmen or caretakers and by 424 in the 

case of ali other employees; . 

“knitting division” méans that division of the knitting section 

in which employers and employees are associated for the knitting 

of fabric and/or garments and shall include— : 

(a) the making up of fully-fashioned garménts; 
(b) the making up of semi-fashioned garments; 
(c) the making up of men’s, ladies’ and children’s socks, 

but shall exclude the making up of knitted garments from uni- 

form width knitted fabric in the piece. By “knitted fabric in 

the piece” is meant rolls of knitted fabric of continuous length; 

‘bedien; 

  

- (31) assistent-vulmasjienbediener, d.w.s. 
valmasjienbediener. help; _— 

(32) assistent-bindmasjienbediener, d.w.s. ’n werknemer wat.’n 
bindmasjienbediener. help, 

G3) bediener van “n droogskoonmaakmasjien, d.w.s. 
nemer wat ’n.droogskoonmaakmasjien bedien; , ; 

“sraad I-werknemer, vrou,” ’n vroulike .werknemer wat een 

*a- werknemer. wat. ’n 

a werk- 

‘of méer van ondergeioemde.~ werksaamhede . verrig . of. it 

een of meer van ondergencemde hoedanighede werksaam “is = 

(1) Masiiénwerker, dws, ’n werknemer wat -enige werksaam- 
‘heid met ’n naaimasjien. verrig; 

_{2) ‘masjienbreier, ‘d.w.s. ’n werknemer wat een of-’n stel brei- 
masjiene bédien. en in’-staat is om foute uit te. ken, --slegié 
naalde te vervang en-klein verstellings aan iets-soos garingspan- . 
ning te doen wanneer dit nodig is; Oo 

G) breiwerksnyer, d.w.s. ’n werknemer wat haif-vormkleding- 
stukke (ru-stukke vir.lyfies. of moue) een vir. een of saam sny; 

(4) nasiener, diw.s. "no werknemer ‘wat die afgewerkte kléed- 
‘stof en/of kledingstak vir gebreke nasien; 

(5) kleurstowwe afweeg;’ 
(6) laboratoriumassistent,. d.w.s. ’n werknemer wat monsters 

-voorberei en, wat die -aanvangs- en roetinetoctsé. uitvoer-en die 
resultate daarvan aanteken; 

(7) skakeimasjienbediener, d.w.s. ’n ‘werknemer wat ’n_skakel- 
- masjien bedien; 

. -(8) stopwerk, d.w.s, die ondersock van gebreide kKledingstukke 
vir defekte en die herstel van sodanige defekts; : 

"(9) herstel- en/of. vervangstukke sny, met inbegrip van tyd 
bestée aan die soek na ‘en passing van materiaal; 

(10) patroonsnyer, d.w.s. ’n werknemer wat onder leiding en 
-aanwysing van ’n. ontwerper of gekwalifiseerde’ patroongradeer- 
der van ’n kontrolepatroon af uit materiaal patrone sny; 

(11) soommaker, d.w.s. ’n werknemer wat met_’n soommas-~- 
jien ‘materiaal aanmekaarwerk; 
en ook ’a vroulike werknemer wat nie elders in hierdie Oor- 
eenkoms vermeld word. nie; . , 
_“sraad U-werknemer, vrou,” ’n vroulike werknemer wat. cen 

of meer van ondergencemde werksaamhede -vertig of in een of 

“meer van ondergenoemde hoedanighede werksaam is: 

(1) Optolling, d.w.s. tolle met ’n optolier optol; 
(2) etikette uitskryf; 
(3) groottenommers stempel; 
(4) dose inmekaarsit, d.w.s karton in karionhouers vou; 
(5), skuinsband sny; _ 
(6) monsterboekies vir handelsreisigers sny; 
(7) fatsoeneer (met inbegrip van vormpars-, kalandeer~ en 

setwerk);. . 
(8) optoller, d.w.s. ’n werknemer wat ’n garingoptolmasiien 

(10) breier se assistent, d.w.s, ’n .werknemer. wat garing na en 
i van die masjiene neem, kleédstof van dic masjienée afhaal,. gazing 

van masjiene afhaal en terugsit en wat. ’n miasjien kan ai- en 
_aanskakel, alles onder die algeiiene toesig van ’n breier; . 

(11) hérstelwerk. mét. trekdrade; 
(12) toonsluiting met masjien; 
(13) wasringe maak; 
(14) met die hand of masjien aftrek of sjabloneer; 
(15) trekdraadbediener; 
(16) skéeringbereier; 
(17) borselaar; 
(18) bande. vul; 
(i9) bande afmerk; 
(20) sokkies afwerk; 
(21) verpakking, uitgesonderd versendingsverpakking; 
(22) skoonmakers, vouers, vouers en omdraaicrs; 

(23) handstikker; , 
(24) merker, d.w.s. ’n werknemer wat groottes met garing aan 

sokkies merk; . . 

(25) viekuithaler, d.w.s..’n werknemer wat kolle en viekke ver- 

| wyder; 
- (26) linte weer stryk en lywige breiwerk saggies pars; 

(27) lynvoerder; oe 

(28): kleedstofsplyter, d.w.s. ’n werknemer wat deurlopende 

lengies kleedstof op ‘n voorafbepaalde lyn oopsplyt; 

‘“urskaal” of “uurloon” die weekloon wat in kiousule 4 

voorgeskryf word, gedeel deur 46 in die geval van keielbedieners, 

deur 72 in die geval van wagte of oppassers en deur 423 in 

di¢ geval van alle ander werknemers; 

“brei-afdeling” daardie afdeling van die breiseksie waarin werk- 

gewers' en werknemer ‘met mekaar geassosicer is vir die brei 

van kleedstof en/of kleidingstukke en ook— 

(a) die vervaardiging van vol-vormkledingstukke; 

_(b) die vervaardiging van half-vormkiedingstukke; 

(c) die vervaardiging van. sokkies vir mans, dames en 

kinders, maar nie die vervaardiging van gebreide kledingstukke 

uit breistofstuklengtes van ’n eenvormige breedte nie. Met 

“breistofstuklengtes” word bedoel rolie breistof van deur- 

lopende lengte;
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“learner” means an employee: whose period or periods of 
employment does not entitle him to be paid the qualified wage 
prescribed in this Agreement for an employee of his class; 

“monthly wage’. mearis the weekly wage multiplied by 43; 

. “sadtor vehicle driver” means an employee engaged in ‘driving 
a motor vehicle and for the purpose of this definition “driving a 
moter vehicle” includes all periods of driving and any time- spent, 
by the driver on- work connected with the vehicle. or the load 
and all periods. during, which he. is obliged to remain at his 

post in readiness to drive; 

“messenger and/or errand’ boy” means an employee engaged 
in one or more of the following duties or capacities: 

(1) Delivers letters, messages and- parcels outside the establish- 
ment. on foot or by means of a bicycle, tricycle or hand-pro- 

pelled vehicle; 

* (ay folds and for inserts mail, affixes postage stamps or jabels. 
for posting; 

(3) operates a duplicating and/or addressograph machine and/or 
franking machine; . 

--(4) sorts invoices, consigament notes or similar documents; 

(5) carries messages or garments or parts.of garments from one © 
operation to another within the éstablishment: 
Provided that a male employee of the age of 21 years or over 
who performs one ‘or more of the above “duties shall be deemed : 
to be an unskilled labourer. 

“pattern grader” means an employee who grades patterns to 
various ‘sizes and. makes‘ ancillary patterns to a masier pattern 
and includes an. employee engaged in making master patterns for 

pleating process and in making copies from the master pattern; 

“pattern maker” ‘means an employee engaged in designing 
and /or making master patterns; 

“piece- work” means any system by which earnings are cal- 
culated upon the quantity or output of work performed; 

“qualified” means in relation to an employee in the Industry, 
an’ employee other than a learner, assistant despatch packer, 
boiler, attendant, despatch packer, motor vehicle. driver, tea-girl, 
travellers’ driver, unskilled jabourer and watchman’ or caretaker; 

set-leader” means an.employee who is responsible for the 
work executed by the employees composing a set or team under 
his charge and who takes an active part in the operation of a set; 

“short-time” means a temporary ‘reduction in the number ‘of 
ordinary weékly hours of workin an establishment due_ to 

. slackness of work or other exigencies of trades 

“storeman” means an employee in general charge of stores 
and/or finished products and who is responsible for receiving 
storing, packing or unpacking goods in a store or a “warehouse 
and/or ‘delivering . goods. from a store or warehouse to the con- 
suming departments in an establishment or for despatch; 

“task-work” means the setting by an employer (or his represen- 
tative} to an employee of a stated number of garments’ or portion 
of garments to be completed by such employee within a specified. 
time; 

“tea-girl” mieans an employee who makes tea or similar bever- 
ages and who may wash cups, saucers and kitchen utensils and 
who may be responsible for cleaning the kitchen and/or lunch 
and/or rest rooms; 

“traveller” means an employee who, as the travelling repre- 
sentative of an establishment, on behalf of ‘such establishment. 
invites,. canvasses;. or ‘solicits orders from persons for the sale 
and/or supply to ‘them of goods; 

“traveller's. driver” means an employee who accompanies ' ‘the 
traveller.on his journey and assists the traveller in driving and 
in packing, unpacking and displaying of samples; 

“wnladen mass” means the ‘mass of any motor vehicle or trailer 
as recorded in a licence or certificate issued in respect of such. 
motor vehicle or. traiier by any authority empowered by law 
‘to issue licences in respect of motor vehicles: Provided that in 
the case of a two or three-wheeled motor cycle, motor scooter: 
or autocycle or a cycle fitted with an auxiliary engine the unladen 
wéight shall be deemed not to exceed 1 360 kg; 

“unskilled labourer’ means an employee employed in one or 
more of the following duties or capacities: 

Gi) Cleaning and/or washing premises, plant, machinery, vehi- 
cles, tools and/or other articles; : 

Gi) loading or unloading; 

(iii) carrying, moving or stacking articles; 

Gv) opening or closing doors, unpacking boxes, packages, bales 
or other containers;   

“leerling” n werknemer wie se dienstydperk of -perke hom 
nie geregtig maak op die loon van ’n gexwalifiseerde werker 

“wat in Ierdie Ooreenkoms vir-’n werknemer van sy klas voor- 

van ’n trapfiets, 

geskryf word nie; 
“maandloon” die weekloon vermenigvuldig met 44; 
“bestuurder van ’n motorvoertuig” ‘n werknemer. wat *n motor- 

voertuig bestuur, en vir die toepassing van. hierdie omskrywing 
omvat- “n motorvoertuig bestutir’” alle tydperke waarin’ daar 
bestuur word en alle: tyd wat die bestuurder bestee aan werk 
in verband met die voertuig of die vrag en alle tydperke waarin 
hy verplig is om op-sy pos té bly om té bestuur; 

- “bode en/of lodpjonge” ’n. werknemer wat. een of meer van 
ondergenoemde werksaamhede © verrig: of in dié- hoedanighede 
in diens :is: 

Mm Briewe, boodskappe en pakkette te voet of met behulp 
driewiel of handvoertuigbuite die. bedryfs- 

inrigting aflewer; 
(2) pos vou ‘en/of .in ‘koeverte steck, posseéis of etikette op 

possiukke - plak; 
(3) *n_ afrol- en/of adresseer-en/of frankeermasjien bedien; 
(4) fakture, vragbriewe of dergelike dokumente sorteer; 
(5) boodskappe of kledingstukke. of dele.van kledingstukke 

van een werksaamheid na die ander binne die’ bedryfsinzigting 
Ta: 

Met dien verstande dat ’n manlike werknemer wat 21 jaar of 
| ouér is, en wat’-een of meer van. bogenoemde -werksaamhede 
verrig, geag word.’n ongeskoolde arbeider te wees; 

“patroongradeerder” ni werknémer wat patrone volgens  ver- 
skillende groottes: gradeer en bykomstige patrone ‘yolgens ’n 
moederpatroon.maak, en ook werknemers wat moederpatrone 

: Vir die -Plooiproses en ‘kopieé van die: moederpatroon | maak; 
“patrconmaker” ’n werknemer wat moeder patrone: emtwerp 

| en/of maak: 
“stukwerk” °n- Stelsel waarvolgens verdienste bereken word op 

' die hoeveelheid werk verrig of produksie gelewer; 
“gekwalifiseer” , ten opsigfe van. *n werknemer in die Nywer- 

- heid, ’n- werknemer uitgesonderd ’n voorman of: teesighouer, ’n 
voorvrou of. - -toesighoudster, ’n leerling. of .’n ongeskoolde 
arbeider, werktuigkundige, oppasser,. assistent-versendingsverpak- 

ker, bestuurder van ’n voertuig of wag; 
“gekwalifiseer”, ten opsigte van.’*n werknemer in die Nywer- 

heid, ?n werknemer uitgesonderd .°n leerling, assistent-versendings- 
verpakker, ketelbediener, versendingsverpakker, bestuurder van 
n motorvoertuig, teemaakster, handeisreisiger se bestwarder, 
ongeskoolde arbeider en wag of oppasser; 

“spanleier” *n werknemer wat verantwoordelik: is vir die werk 
wat uitgevoer word deur die werknemers in °n span onder sy 
toesig- en wat ‘n. aktiewe rol in dié werksaamhede van-’n span 
speel; 

“korttyd” ‘nh tydelike vermindering in die getal gewone week- 
liksé. werkure in ’n bedryfsinrigting weens werkslapte of ander 
vereistes van die handel; 

“pakhuisman” ‘n werknemer wat in die algemeen verantwoor- 
delik is vir voorrade en/of afgewerkte produkte en wat. verant- 
woordelik is vir die ontvangs, opberging, verpakking of uitpak 

| van goedere-in.’n pakhuis of pakskuur’ enfof. goedere wit. ’n 
: pakhuis of pakskuur .aflewer aan’ die verbruiksafdelings vant 

*n bedryfsinrigting of vir versending; _ 

“taakwerk” die opdrag van ’n werkgewer (of sy verteenwoor- 
| diger) aan ‘n-werknemer.om ‘a gegewe getal kKledingstukke of 
_gedeelies van kledingstukke binne *n bepaalde, tyd- te voltooi; 

“teemaakster”. ’n werknemer wat. tee of. dergelike dranke berei 
en wat. koppies,: pierings en .kombuisgerei mag was’ en- wat. vir 
die skoonmaak van die. kombuis.en/of eet- en/of ruskamer 
verantwoordelik mag wees; 

“handelsreisiger” *n werknemer wat, as reisende verteenwoor- 
diger van.’n bedryfsinrigting, .namens -sodanige bedryfsinrigting 
besteiling vir die verkoop en/of lewering. van “goedere aan hulle, 
van persone vra of werf; 

“handelsreisiger se bestuurder” ’n werknemer wai die handels- 
reisigér Op sy reis vergesel en die handeisreisiger help om te 
bestwur en om monsters in en wit te pak en te vertoon; 

“onbelaste massa” die massa van ’n motorvoertuig of sleepwa 
soos aangeteken op ’n lisensie of sertifikaat wat ten opsigte van 
so *n motorvoertuig of sleepwa .uitgercik is. deur *n lisensie- 
owerheid wat regtens gemastig -is om-lisensies vir. motorvoertuie 
wit te reik: Met dien verstande dat in die. geval: van *n iwee- 
of driewielmotorfiets, bromponie of outofiets of fiets uitgerus 
met ’n hulpmotor,. die onbelaste massa geag word hoogstens 
1 360 kg te wees; 

“ongeskoolde arbeider” ’n werknemer wat een of meer van 
ondergenoemde werksaamhede verrig of in een of meer van 
ondergencemde hoedanighede werksaam ‘is: 

G) Persele, installasie, masjinerie, voertuie, gereedskap en/of 
ander artikels skoonmaak en ie of was; 

(ii) op- of aflaai; 
(iii) artikels dra, verskuif of cpstapel; 
(iv) deure oop- of toemaak; kaste, pakke, bale of ander 

houers uitpak; 

229,
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(vy), delivering letters, messages or goods outside’. the factory 

premises: on foot or*by means of a’ bicycle, tricycle or hand- 

sropeélied vehicle; . 
(vi) marking, ,branding,’stencilling or affixing labels on boxes, 

bales or other Gontainers by hand; -. : 

(vii) binding, wiring or strapping. boxes or bales or other. con- 

tainers, and shall include an employee of the age of .21 years or. 

over who performs the. duties of a messenger. and/or errand 

voy; 

“wage” means that portion: of. the remuneration payable in. 

money to an employee. in respect. of the ordinary hours of 
work laid down in this Agreement; . 

“watchman” or “caretaker” means. anemployee engaged in 

guarding premises, buildings or other property. , 

In classifying an employee for the purpose of this Agreement 
he shall be deenied to be in that class in which he is wholly 
or mainly engaged. ‘ 

4, REMUNERATION 

(1). The minimum wage which an-employer shali ‘pay to each 

member of the undermentioned Classes: of his employees shall-be’ 
set out hereunder: 

PART A. 
es From date 

, of coming, 
into 

operation 
of this 

Agreement 
~ to12 
December . 

1974 

From.13 

1974 

Clerical and Travellers 

Clerical employee, male: - 

        

   

First year of experiénce....i.......60. eee > + 43;20 
Second year of: experience.........0.0 60506 16,00 16,40. 
Third year of experience...... ae 19,10 19,60 
Fourth year of experience.......... seeeees , 22,20 22,80 | 
Fifth year of experience..0...6...0....06.3 0 25,30. 26,00 
Thereafter. ...... ae esoreee saseeeeeee ste. - 28,50 29,20 

Clerical employee, female: oo 
First year of experience... ......00e-eeeees 11,75. 12,00 
Second year of experience... .: veeen 13,60 13,95 
Third. year of-expetiencé:.........¢ee00- 15,50 ..16,00 
Fourth year of experience.......... sececee 17,45 17,90 
Thereafter... 0.5 6c. cede eee see eceee’s - 19,40 - 19,80 

Factory. clerk, male: . 
First ‘year of experience....... toneeee eases 9,50 © 9,80 
Second year of experience.......0,e.00062- 12,20 12;50- 

- Third year of experience... 2.0... cee ees 14,80 15;20 
Fourth year of experience............. veee 17,45 17,90 
Fifth year.of experiencé,............056 .e. 20,800 21,30 
Thereafter. 02.0... ciel e reece renee ... °24,40 25,00 

Factory clerk, female: . . 
First year of experience... 2... eee eee , 9,50 9,80 
Second year.of experience..........4. 11,45 12,00 
Third year of experiénce........ vee 13,40 13,75 
Fourth year of experience............6.... 15,50 °° 16,00 
Thereafter s 0... cece snee wa eeeeccceeee 17,45 17,90 

Per month Per month 
Traveller, male: R Ri 

Fist year of-experience...........- eeeseas 146,90 150,00 
Second year-of experience...........0.e eee ; ) 165,00 - 
Third year of experience... 175,00 
Fourth year of experience..............5++ 190,00 
Thereafter. .... 0... cleat cece eee Veseee 205,00 

Traveller, female: . . 
First year of experience........ doveeeeeens 96,00 100,00 
Second year of experience...........200 eee 110,00 112,00 
Third year of experience....5....... Veneee 125,00 130,00 ° 
Fourth year of experience....... eeee aeeee 140,00 145,00 
Thereafter............ veeceereeeeeneeaes 155,00 160,00 

PART B : 
. Per week Per week 

; General a 

Assistant despatch .packer...........eee20008 12,20 12,50 
Boiler attendant..............68- ce ceeeveeee — 13,70 14,00 
Despatch packer.......... eee weeneeneeees 13,60 13,95 
Foreman or male supervisor: : . 
(a) Qualified... 0.2... cee ence ewes reece 34,20 35,00 

(6) Learner: 
First six months. of experience...........+ 25,00 25,75 
Second six months of experience........... 28 595 29,75 
Thereafter the wage specified in (a) 

December - 

Per week - Per week - 
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(v) briéwe, boodskappe of goedere buite die’ fabriaksperseel 
‘te’ voet' of deur middel:van ’n fiets, driewiel of “‘handvoertuig 
aflewer; : 

(vi) met die hand kaste, bale of ander houers merk, brand- 
merk, sjabloneer of etikette daarop plak; . 

(vii) kaste of bale of ander houers vasbind: of. met draad: 
_ of bande vasmiaak, en ook ’n werknemer wai 21 jaar of. ouer is 
“en wat die werksaamhede van ’n bode en/of loopjonge -ver- 
- fig; : : 

“loon” die. gedeelte van die besoldiging wat in. geld aan ’n- 
werknemer betaalbaar is ten opsigte. van die gewone werkure 
soos in hierdie Ooreenkoms voorgeskryf; . 

“wag” of “oppasser” ’n werknemer wat persele, geboue of 
ander eiendom bewaak. 8 : 

By die ‘indeling van ’n werknemer vir die. toepassing: van 
hierdie Ooreenkoms, word hy geag in daardie klas te wees waarin 

‘hy uitsluitlik of hoofsaaklik werksaam is. 

4, BESOLDIGING 

(1) Die minimum -loon wat ‘’n werkgewer aan .elke-lid van 
ondergenoemde *klasse -van sy werknemers moét. betaal,: is soos 
volg:. 

  

   

DEEL A 
Vanaf 

datiim van 
inwerking- ; . 
treding van 

- “hierdie Vanaf 13 
oores Desember 
ooreen- 1974. 
koms tot , 

. 12 , 

Desember 
cos | 1974 - . 

- Klerke en Handelsreisigers Per week Per week 
. Co uo OR RP 

Klerk, man: ee ce. a . . 

. Eerste jaar ondervinding............000ees 12,90. ---13;20 
Tweede. jaar ondervinding.............066. 16,00 ~~ —s«16, 40 

_ Derde jaar ondervinding............566 wee, 19,10 = 19, 60 
’ Vierde-jaar ondervinding..............006 ~ 22,20 22,80 

’ Vyfde jaar ondervinding...... Veen eecenee ‘25,30 26,00 
Daarna..c cece cece ca cccscesecees seces 28,50 29,20 

. Klerk, vrou: 
Eerste jaar.ondervinding..:......s.eecee6.  LL,75 12,00 
Tweede jaar-ondervinding,........... 5. 13560. 13,95 
Derde jaar ondervinding........... weeesee 15,50 16,00 
Vierde jaar ondervinding........ aeeeeccene © 17,45 17;90 

_ Daartna,...........5. Veco veenercvacscees 19,40 19,80 

Fabrieksklerk, man: . 
Ferste jaar ondervinding............- soeee 9,50 9,80 

~ Tweede jaar ondervinding........... seseee 12,20 12,50 
Derde jaar ondervinding............. lees. =—:14,80 15,20 
Vierde jaar ondérvinding : : 
Vyfde jaar ondervinding..............4. a 
Dadra... eee cece cece ee ce cenennens 

Fabrieksklerk, vrou:.. 
Eerste jaar ondervinding...........000% eee 

  

Handelsreisiger, man: R R . 
_ Eerste jaar ondervinding...............0. 146,00 150,00 
Tweéede jaar ondervinding........ eovccees 160,00 165,00 
Derde jaar onderviriding....... Ven eeeeees 170,00 175,00 
Vierde jaar ondervinding............ veoee 185,00 190,00 
Daarna.........06+ Vb eeeeewones peeesions 200,00 205,00 

Handelsreisiger, vrou: . 
Eerste jaar ondervinding..........se5000- 96,00 100,00 
Tweede jaar onderviniding..............0. ~ 110,00 142,00 
Derde jaat ondervinding...............6. 125,00 130,00 
Vierde jaat ondervinding....:.......0..+. 140,00 145,00 
Daarna.. cc reece cece ses eeeeeene Leceeee 155,00 160,00 

DEEL B 
Algemeen Per week Per week 

Assistent-versendingsverpakker.......... sees 12,20 12,50 
Ketelbedierier..... eee enees Ven seeneee eeee 13,70 14,00 
Versendingsverpakker.........esscceveecves 13,60 13,95 

Voorman of toesighouer: 
(a) Gekwalifiseer.. 6... cece eee eens ‘veeee 34,20 35,00 
(6). Leerling: : i 

_ Eerste ses maande ondervinding......... 25,00 - 25,75 
Tweede ses maande ondervinding........ 28,95 29,75 

Daarna die loon in (a) voorgeskryf....... _
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Forewoman « or r female supervisor: | 

(a) ‘Qualified........ Newecevcaenees seedas o 

(@) Learner: : 
“ First six months of experience........... 

Second six months. of experience......... 
7 hereafter the wage specified in (a) 

Grade J employee, male: - 

(a) Qualified... cece eee eee aaedae’s 

(by Learner: 
First year: 

“First. six months of experience... oe... 
.. Second six months of experience.....0.7. 
. Second year: uo 

. First six months of experience........... 
Second six months of experierice......... 
Third year: 
First six months of experience........... 
Second six months of experience......... 
Fourth year: 

‘First six months of experience. wea vecneee 
' Sécond six months of experience......... 

Fifth year: 
First six months of experience........... 
Second six months. of experience seas eecee 

. Thereafter the wage specified in (@) 

Grade Hi employee, male: 

(a) Qualified 0.0... cece cece cence cena 

(b) Learner: , 

First year: 
First six months of experience sees eeeneae 
Second six months of experience......... 
Second year: : 
First six months of experience........... 
Second sis months of experience...../.. 
Third year: 

. .First six months of experience........... 
Second six months of experience......... 
‘Thereafter the wage specified in (a) 

(c) If advanced to grade T employee, male:.- 
First six months from date of advancement 
Second six months from date of advance- 

Third six months from date of advance- 
STON eee cee ee eee eee 

Fourth six months from date of advance- 
EOE ec eee teeter eeeees 

Thereafter cece sete eee eee eeeeeeeeeeees 

Grade I employee, fernale: 

(@) Qualified... 00. ec ee cence ee en eee 

(6) Learner: 
First year: 
First six months of experience, seeeeeeneee 
Second six months of experience. eeeceeeee 
Second year: 
First six months of experience........... 
Second six months of experience......... 
Third year: 
First six months of experience........... 
Second six months of experience......... 
Thereafter the wage specified in (a) 

Grade II employee, female: 

(a) Qualified... cece cece eee eee ene 

(b) Learner: 
First year: 
First six months of experience see eeeeeoes 
Second six months of EXPerience.......6. 
Second year: 

. First.six months of experience.......... - 
Second six months of experience......... 
Third year: 
Pirst six months of experience........... 
Second six months of experience......... 
Thereafter the wage specified in (a) 

vanced to grade I employee, female: 
x months from date of advancement 

Second six months from date of advance- 
TOO ccc cee ce ee ence eeneees 

    

Thereafter... cece cece eee eee weeeee ; 

Per week Per’ week 

22,45 

“45,54 
18.60 

- 25,00 

8,00 
8,50 

9,40 
10,50 

..12,00 
13,40 

14,80 
17.25 

18,60. 
20,60 

15,54 

8,00 
8,50 

9,490. 
10,50 

12,00 
13,40 

15,54 

17,25 

18,60 

20,60 
25°00 

15,54 

8,00 
8,50 

9,40 
10; 50 

12,00 
13,40 

11,75 

8,00 
8,50 

9,40 
9,80 

10,50 
11,00 

12,06 

13,40 
15,54 

23,00 

16,00 
19.10 

25,75 

8,20 
~ 9500 

9,60 
10,75 

12,25 
13,75 

15,20 
17,75 

19,10 
21°00 

16,00 

8,20 
9,00" 

9,60 
10,75 

12,25 
13,75, 

16,00 

17,75 

19,10 

21;,00 
25,75 

16,60 | 

8,20 . 
9,00 

9,60 
10,75 

12,25 
13,75 

12,00 

8,20 
9,00 

9,60 
10.00 

10,75 
11,30 

12,25 

13,75 
16,00   

Per week Per week 

Voorvrou of toesighoudster: 

(a) Gekwalifiseet....... 0... ccc eee eens aes 

(b) Leerling: : 
‘Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
Daarna die loon in (a) voorgeskryf ~ 

- Graad I-werknemer, man: .. 

(a) Gekwalifiseers..:. ccc. cccccccecenos ‘eae 

(b) Leer, ling: 
Eerste jaar: 
Eerste ses maande ondervinding. sac eecee. 
Tweede ses maande ondervinding.......... 
Tweede jaar: . 
Berste ses maande ondervinding......... 
Tweede ses maande onder vinding. . seeeeees 
Derde jaar: 
Eerste ses maande ondervinding. be eenee 
Tweede ses maande ondervinding..... jee 
Vierde jaar: 
Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
Vyjde jaar: . 
Eerste ses maande onder vinding. see eeeeee 
Tweede ses maande ondervinding...:.... 
Daarna die loon in (a) voorgeskryf 

Graad T-werknémer, man: 

(a) Gekwalifiseer. eee eee eee 

(b) Leerling: 
Eerste jaar: 
Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding eee eens 
Tweede jaar: 
Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
Derde jaar: , 
Hersie ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
Daarna die loon im (a) voorgeskryf 

(& Indien bevorder tot Graad ]-werknemer, 
man: / 
Eerste ses maande vanaf datum van be- 

VOFEETING. o..ee eee een ereee 
Tweede ses maande vanaf datum van be- 

vordering. 2... 6. eee eee e eens 
Derde ses maande vanaf datum van be- 

VOFAETING. 0. eect e eee 
Vierde ses maande vanaf datum van be- 

Graad I-werknemer, vrou: 

(a) Gekwalifiseer........... Lene eneeee tenes 

(b) Leerling: 
Ferste jaar: 
Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
Tweede jaar: 
Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
Derde jaar: 
Eefsie ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
-Daarna die loon in (a) voorgeskryf 

Graad Uf-werknemer, vrou: 

(a) Gekwalifiscef..... ccc cece eee eee eens 

(6) Leerling: 
Eerste jaar: . : 
Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
Tweede jaar: ~ . 
Eerste ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
Derde jaar: 
Herste ses maande ondervinding......... 
Tweede ses maande ondervinding........ 
Daarna die loon in (a) voorgeskryf 

(c) Indien bevorder tot Graad I-werknemer, 
vrou: 
Eerste ses maande vanaf datum van bevor- 

GETING. cece ec cece ten eeees 
Tweede ses maande vanaf datum van be- 

vordering........006 les cceeesacnceees 
Daara... csc cccecccccccecuces tae cceee 

22,45 

15,54 
18,60. 

15,54 

8,00 
8,50 

9,40 
16, 50 

12,00 
13,40 

15, 54 

17,25 

18,60 

20,60 
25,00 

15,54 

8,00 
8,50 

9,40 
10,50 

12,00 
13,40 

11,75 

8,00 
8,50 

9,40 
9,80 

10,50 
11,00 

23,00 

16,00 
19,10 

25,75 

8,20 
9,00 

9160 
~ 10,75 

12,25 
13,75, 

15,20 * 
17,75 

19,10 
21,00 

16,00 

8,20. 
9,00 

9,60 
10,75 - 

12,25 
13,75 . 

16,00 

17,75 

19,10 - 

21,00 
25,75 

16,00 

8,20 
9,00 

9,60 
10,75 

12,25 
13,75 

12,00 

8,20 
9,00 

9,60 
10,00 

10,75 

11,30 

12,25 . 

13,75 
16,00
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Per week Per week 
R 

Messenger and/or errand boy:. 

  

(a) Qualified....... ne eeeeweceeeeeenseceees 10,50 10,75 

(b) Learner: 

First year: . : . 

First six months of experience........s- . . 8,60 8,20 
Second six months of experience......... 8,50 9,00 

Second year: 

First six months of experience........... 9:40 « 9,60 

Second six moriths of experience... ....... 9,80 10,00 

Thereafter the wage specified in (a) 

Motor vehicle driver of a vehicle, the unladen 

mass of. which, together with the unladen 

mass of any ttailer.or trailers drawn by ‘stich 

vehicle: 

(a) does not exceed 1-360 kg..... 2.0.0... 05> 13550 13,85 

(b) exceeds 1360 Kg but cot 2720 kg........ 17,25 17,75 

 (e) exceeds 2 T20-Kg.. ee cee e keene eect eeees 23,56 24,50 

Pattern grader: coe . 

(a) Qualified... ..... cc. c econ scececceeesss 34,66 35,25 

(8) “Learner: 
First year: 
First six months of experience..... seeeee 8,60 8,20 

Second six months of experience......... 8,50 9,00 

Second year: 
Fitst six months of experience........... 9,40 9,60 

Second six months of experierice......... : 9,80 10,00 

Third year: , . 

First six months of experiencé........... 10,58 10,75 

Second six months of experience......... 12,00 12,25 
Fourth year: ‘ : 
First six months of experience....,...... 17,25 17,75 

Second six months of éxperience......... 20,60 24,00 
Fifth year: Ho, 
First six months of experience........... 24,09 24,75 

Second six months of experiencé......... 28,95 29,75 
Thereafter the wage specified .in (a) 

Pattern maker: . 
(a) Qualified... .. kc cece c cece wee e eee eeeee 44,50 45,60 

(6) Learner: 
First year: 
First six months of experience........... 8,00 8,20 
Second six months of experience......... 8,50 9,00 
Second year: . : 
First six months of experience........... 9,40 9,60 
Second six months of experience........ . 9,80 . 10,00 
Third year: / 
First six months of experience......;.... 10,50 10,75 
Second six months of éxperience......... 12,00 12,25 
‘Fourth year: | : 
First six months of experience........... 17,25 . 17,75 
Second six months of experience......... 20,60 21,00 
Fifth year: 
First six months of experience........... 24,00 24,75 
Second six.months of experience......... 28 ,95- 2975 
Thereafter the wage specified in (@) : : 

ea |e 10,56 10,80 
Traveller’s. driver........ beneledees : 12,90 13,20 
Unskiiled labourer....... Wee seeees Seceaeene 12,90 13,20 
Watchman or caretaker : 13,80 14,10 

(2) Set-Leaders—in addition.to the wages computed in terms” 
of subclause (1) of this clause, any employee when called upon 
to perform ithe duties’ of a’ set-leader, shall receive and be paid 
an additional-R1 per week whilst so employed. 

(3) Basis of contract-—For the purpose of this clause the con- 
tract of employment. of. an’employee shall be on a weekly basis 
and an eniployee shall be paid in respect of a week not less 
than the full weekly wage prescribed in subclause (1) read with 
subclause (6} for an employee of his class whether he has in 
that week worked the maximium number.of ordinary hours of 
work applicable to him in terms of clause 9 or less. | 

(4) lacremenial dates——An_ employer shall pay increases due 
to bis employee during each calendar year on the following 
basis: . . : 

(a) All employees who qualify for an increase during the 
period 1.January to 31 March of the calendar year shall be granted 
such increases with effect from and including the first pay week 
after the 15 February of such year. When an employee is not 
in employment during the said pay week he shall become entitled 
to the increase with effect from the date he is employed. 

(b) Likewise and in the same manner all increases _ which 
become duc. during the periods 1 April to 30 June, 1 July to 
30 September, and 1 October to 31 December of each calendar       
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Per week Per week 

  

R 
‘| Bode en/of loopjonge: , 

(a) Gekwalifiseer.......cceceeeceeceeeceees 410,50 10,75 

(db) Leerling: : : 

Eerste jaar: . 

’ Bérste ses maande ondervinding........ . 8,00 8320 
Tweede ses maande ondervinding.....-.. 8,50 9,00 
Tweede jaar: / - ‘ 
Eerste ses maande ondervinding......... 9,40 9,60 

Tweede ses maande ohdervinding.-...... 9,80 10,00 

Daarna die loon in (a) voorgeskryf : 

Bestuurder van motorvoertuig .waarvan | die 
onbelaste massa tesime met die olibelaste- 
massa van, ’n sleepwa_of -waens' wat’ deur 
sodanige voertuig getrék word: 

(a) hoogstens 1360 ke is. vu... fee eee ee es 13,50 13,85 

(b). meer as 1 360kg maar hoogstens 2720kgis 17,25 17,75 

“(c) ‘meer 48.2720 ke iss... cece ee ee ee ee eee _ 23,90 24,50 

Patroongradeerder: 
fa) .Gekwalifiseer.. 0... cece eee eee eens 34,60 35,25 

(b) Leefling: ; 
Eerste jaar: 
Eersie ses maande ondervinding......... 8,00 8,20 

- Tweede ses maande.ondetvinding........ 8,50 9,00 

Tweede jaar: 
Eerste ses maande ondervinding......... 9,40 9,66 

Tweede ses madnde ofidervinding........ 9,80 10,00 
Derde jaar: , ~ 
Eerste ses maande ondervinding.....-.... 10,50 10,75 

Tweede ses maande ondervinding........ 12,00 12,25 
Vierde jaar: . . : . 
Eerste ses maande ondervinding......... 47,25 17,75 

Tweede ses maande ondervinding........ 20,60 21,00 

Vyjfde jaar: .- 
Eerste ses maande ondervinding......... 24 ,00 24,75 

Tweede ses maande ondervinding........ 28,95 29,75 
Daarna di¢ loon if (@) voorgeskryf 

Patroonmaker: 
(a) Gekwalifiscer.... 0... cece cee tee ee eee 44,50 45 ,69 

(b) Leerling: — : 
Eerste jaar: 
Eerste ses maande ondervinding......... 8,00 8,20 

Tweede ses maande ondervinding....:... 8,50 9,00 

Tweede jaar: : 
Eerste ses maande.ondervinding........- 9,49 9,60 

Tweede ses madnde ondervinding:....... 9,30 10,00 

Derde jaar: | . 
Eerste.ses maande ondervinding......... 10,50 10,75 

Tweede ses maande ondervinding........ 12,00 12,25 

Vierde jaar: 
Ferste-ses maande ondervinding......... 17,25 17,75 

Tweede ses maande ondervinding........ 20,60 24,00 

Vyfde jaar: | ' 7 : , 

Eerste ses maande ondervinding........ . 24,00 24,75 

Tweede ses maande ondervinding........ 28,95 29,75 

Daarna die loon in (a) voorgeskryf 

Teemaakster.. 00... -. ccc cece cess eeeeee 10,50 10,80 

| Bestuurder vir handelsreisiger: : 12,90 13,20 

Ongeskooldé arbeider. 0... 6. cece eee eee 12,90 13,20 

Wag of oppasSer.... 0.2 eee eee ee pene eeees 13,80 14,10 

(2) Spanleiers—Benewens die lone bereken ingevolge sub- 

klousule (1) van hierdie’ kiousule, moet ’n werknemer van wie 

vereis word om: die werksaamhede van-’n spanleier te - verrig, 

’n bykomende Ri per week ontvang en betaal word terwyl- hy 

aldus werksaam. is. 

(3) Kontrakbasis—Vir die toepassing van hierdie klousule is 

die dienskenttak van ’n werknemer op ’n weeklikse grondslag 

en ’n. werknemer moet ten opsigie van ’n week minstens die 

volle weekloon. betaal. word wat in subklousule (1), ‘gelees met 

subklousule (6), vir ’n werknemer van sy klas voorgeskryf word, 

of hy in daardie week die maksimum getal gewone werkure wat 

op’ hom ingevolge kiousule 9 van toepassing is, of minder 

gewerk het. . . 

(4) Verhogingsdatums—n Werkgewer moet gsedurende elke 

kalenderjaar die loonverhogings wat aan sy werknemers ver- 

skuldig is op ondergenoemde grondslag betaal: 

(a) Alle werknemers wat gedurende die tydperk.1 Januarie tot 

31 Maart van die kalenderjaar vir ’n verhoging. in aanmerking 

kom, moet dié verhoging toegestaan word met ingang van en 

met inbegrip van die eersté betaalweek n4 15 Februarie van dié 

jaar. Wanneer ’n werknémer gedurende genoemde. betaalweek 

nie in diens is nie, word hy op die verhoging geregtig met ingang 

van die datum waarop hy in diens geneem word. 

(b) Net so en op dieselfde wyse moet alle verhogings wat 
gedurende die tydperk 1 April tot 30 Junie, 1 Julie tot 30 

September en 1 Oktober tot 31 Desember van elke kalender-
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year shall be granted to employees with effect from and including 
the first week ‘after 15 May, 15: ‘August. and 15- November 
which falls within the respective periods. : : : 

‘ (e) In calculating whether an employee: qualifies for an 
increment all ‘periods of absence from work shall be counted 
except any absence without pay for a continuous period. in 
excess of four consecutive pay weeks and in respect. whereof 
full particulars of the name of the employee and the period of 
absence. has been advised to the Council within’ 14 days of the 
employee resuming work. a . 

_ G) Except with the. consent of the Council first obtained, no 
male presser engaged in the. industry at.the date of coming into 
operation of this-Agreement shall. be retrenched, except for any 
good cause recognised by law as sufficient te summarily terminate 
“the contract. of employment without notice, provided ‘that this 
restriction shall not apply in the case of ah-employee who Jeaves 
the services of the employer concerned of his own accord. 

‘6 Differential rates —An employer who requires or permits 

for which either— _ 

(a) a wage higher than that of his own class; or _ 
(b)..a rising scalé of wages terminating-in a wage higher than 

that of his own class, oe 

his own work or in substitution therefor, work of another class 

respect of that day-— . 

i) in. the cass referred-to in paragraph (a) not less than the 
' daily wage calculated on the higher weekly rate; and ; 

(i) in the case referred to in.paragraph (b) not less than the 
_ daily wage calculated on the basis of the highest. weekly wage 
_prescribed ‘in ‘subclause (1) for the higher class: _ . 

Provided that where the difference between classes is, in terms 
of subclause (1).'based on experience, sex or-age, the provisions 
of this subclause shall not apply. - te oo 

. (D) Night-shift remuneration —In -addition, io the . remuneéra- 
‘tion prescribed in subclause (1), an employee shall in respect of 
éach ‘night-shift- worked in any week be paid an additional 10 

is prescribed in subclause (1) ‘shall pay to such employee: in- 

outside the ordiiary daily hours of the establishment. 

: (8) .In.an establishment where.a foreman :or, forewoman is not 
employed, any employee (other than a set-leader) who: is. respon- 
sible for the work performed by other’ employees,. shall be 
entitled to and be paid not less than. the wage prescribed. in sub- 
clause (1) of this clause for a supervisor. oo, nt 

per cent on such remuneration in’ respect..of any hours falling 

5, PAYMENT OF REMUNERATION 
(1) Nothing in this Agreement -shall operate to reduce the 

wage which was being. paid. immediately prior to, or ‘to. which | 
any employee was entitled at the date of the commencement of 
this Agreement whilst such employee is employed. by the same 
employer The provisions of this subclause shall also apply in 
the case of any employee whose services are terminated ‘by 
such employer subsequent to the date of commencement of this 
Agreement and who is re-engaged by such employer. 

For the ‘purpose hereof, Agreement shail include any 
amendment thereto. Oo 

: (2). (a) Remuneration due to an employee other than a shift 
worker shall be paid in cash each Friday during working. hours 
at the place ‘and time specified in the notice posted up: in 
accordance with regulation 8 (5) under the Act but not later 
than 5.30 pm. Any time which may elapse after-the normal 
hours of work and the time at which payment is made shall be. 
deemed to be overtime. If pay day falls upon a public holiday, 
payment shall be made during. working hours on the day 
preceding such holiday. . co 

In the case of a shift worker remuneration due to an employee | 
shall be paid at a time agreed upon between such employee and 
his employer, which time shall be during the usual office hours 
of the establishment but not later than 24 hours after the usual 
pay day. . . 

. (>) Employees engaged upon a monthly basis shall be paid 
not later than the last day in each calendar month, or upon the 
termination of employment if this. should take place before the 
ordinary pay day of the employee. 

_{c). Provided that where the contract of employment is 
‘terminated of dny“working day other than the ordinary pay day 
‘in the establishment, all wages or other moneys due to the 
employee shall be paid immediately upon termination of employ- 
ment and where this is not done the employee shall also be 
entitled to his normal wages for any period up to the time at 
which payment is made. ‘ 

_. G) Wage envelopes.—All wages must be handed to employees - 
in sealed envelopes which shall bear the name of the employee, : 
his factory number and the name of the employer. The envelope   

, jaar verskuldig word, aan die werknemers toegestaan word met 
ingang van en met inbegrip ‘van’ die’ eerste: betaalweek 4 15 
Mei, 15 Augustus en 15 November wat binne. die onderskeie 
tydperke val. : 

(c) Wanneer bereken word 6f-’n werknemer vir *n-.verhoging 
in aanmerking kom, moet alle tydpetke van afwesigheid van 
werk bereken -word,. uitgesondérd afwesigheid sonder -betaling vir 
n: ononderbroke tydperk van. meer as vier agtereenveigende 
betaalweke. en ten opsigte waarvan volle besonderhede omtrent 
die naam’ van die werknemer’ en die tydperk yan aiwesigheid 

| binne 14 dae vanaf die. datim waarop die werknémer sy werk 
hervat het, aan dié. Raad veistrek is, 

(5) Tensy. die teestemming- van. die Raad vooraf-verkry word, 
mag geen manlike parser wat in die’ Nywerheid. werksaam is op 

- die datum waarop hierdie Ooreenkoms in werking ‘tree, afgedank 
word. nie, tensy, watineer..hy vervang word, ’n ander maalike 

_parser.in dieselide beroep geplaas word. 
. (8) Differensiéle skale-—n Werkgewer wat van."n lid van een 

j L rates. . , mits | Klas’ van sy werknémers vereis of hom‘ tcelaat om langer.as een a. member of one class..of his employees‘to perform for longer | 
than one. hour in the aggregate on any day either in addition ‘to 

uur altesaam op ’n- dag, of bo en behalwe sy ‘eile werk 
of ter vervanging daarvan, werk van ’n ander klas te verrig 
Waarvoor— : : 

fa) of ‘nh hoér loon as dié van sy eie klas; 

(b) of °n stygende loonskaal wat eindig in ’n loon wat hoér 
as dié van sy éie klas is, |” 

in subklousule (1) voorgeskryf word, moet aan sodanige werk- 
nemer ten opsigte van. daardie dag— : , 

(i) in die geval-in-paragraaf (a) .genoem, mitistens die dag? 
loon. betaal bereken op die hoér.weeklikse.skaal; en’ 

(@D in die. geval in. paragraaf (b) gencem, minstens die dag- 
loon betaal, bereken op. die ‘grondslag van die hoogste week- 
loon wat in subklousule (1) vir die’ hoér Klas. voorgeskryf - 
word: . ~ ee . 

Met dien verstande. dat.indien die verskil -tussen Klasse, kragtens 
subklousule’ (1), gebaseer:.is. op ondervinding, geélag of. ouder- 
-dom, die bepalings: van hierdie :subkleustle - nie van toepassing 
is nie, . : v4 

(7) Nagskofbesoldiging —Benewens. die besoldiging -in subklou- 
‘sule’ (1) -voorgeskryf;. moet* ’n werknemer ten opsigte van elke 
nagskof Wat in ’n. week’ gewerk ward, ni -bykomende 10 persent 
op sodanige besdldiging betaal word ten opsigte’ van alle “ure 
wat buite die gewone daaglikse ‘ure van dié- bedryfsinrigting val. 

. 8) In n. bedryfsintigting : waar geen voorman of. voorvrou 
werksaam is nie, is ‘n. werkhemer (uitgesonderd °n, spanleier) wat 
verantwoordelik is“ vir: die ‘werk wat ander werknemers verrig, 
geregtig op en moet hy minstéens die loon betaal word wat’ in 
subklousule (1) van hierdie kleusule vir ‘n toesighouer voor: 
geskryf word. - . / 

5. BETALING VAN. BESOLDIGING 
(1) Niks in -hierdie Ooreenkoms' mag die loon .verminder 

nie. wat, onmiddellik voor die datum van inwerkingtreding van 
hierdie Ooreenkoms aan *n werknemer-betaal is of waarop ’n 
-werknemer op sodanige datum geregtig was. terwyl dié werk- 
nemer by dieselfde werkgewer in diens is. Die bepalings van 
hierdie subklousule is.ook van toepassing op ’n werknerner. wie 
Se diens deur sodanige werkgewer beéindig word na die datam 
van die inwerkingtreding van hierdie Goreenkoms en wat weer 
deur dié werkgéwer in diens geneem word. a 

Vir die toepassing hiervan omvat “Ooreenkoms” alle wysigings 
van die Ooreenkoms. : ‘ 

(2) (a) Besoldiging verskuldig aan.’n werknemer, uitgesonderd 
*’n skofwerker, moet elke Vrydag gedurende werkure in. kontant 
betaal word op-.die plek en tyd genoem in die kennisgewing opge- 
plak oereenkomstig reguiasie 8 (5) kragtens die Wet, maar nie 

. later as 5.30 nm. nie. Alle tyd wat verloop n4 die gewone 
werkure en die tyd waarop betaling gedcen word, word geag 
oortyd te wees. As ’n betaaldag op ’n openbare vakansiedag val, 
moet betaling gedoen word gedurende werkure op die dag wat 
dié vakansiedag voorafgaan. . 

‘In die geval van ’n skofwerker moet besoldiging wat aan ’n 
werknemer verskuldig is, betaal word. op ’n tyd waarcor dié 
werknemer en sy werkgewer ooreengekom het, welke tyd gedu- 
rende die gewone kantoorure van die bedryfsinrigting moet val, 
maar nie later nie as 24 uur né die gewone betaaldag. 

(6) Werknemers wat op ’n maandelikse grondsiag werk, moet 
voor of op die laaste dag in elke kalendermaand betaal word, 
of by diensbeéinding as dit v66r die gewone betaaldag van die 
werknemer plaasvind. . : 

(c) Ingeval die dienskontrak op ’n werkdag. uitgesonderd die 
gewone betaaldag in die bedryfsinrigting beéindig word, moet 
alle lone of ander gelde wat aan die werknemer verskuldig is, 
onmiddellik by diensbeéindiging betaal word, en waar dit nie 
gedoen word nie, is die werknemer ook geregtig op sy gewone 
loon totdat hy betaal word. 

(3} Loonkoeverte—Alle lone moet aan werknemers corhandig 
word in verseéide koeverte waarop die naam van die werknemer, 
sy fabrieksnommer en die naam van die werkgewer voorkom,
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shall reflect the number .of hours worked by the employee, . his 

prescribed weekly wage rate or ‘rate per- hour, deductions made 

iin terms of subclause (4) of this clause and of -clause 12 (ie. 

short time), and the date up to which the wage or rates shown 

on the envelope are paid. 

(4) No deduction of any description, other than the following, 

‘shall be made from the amount due to an employee:. 

(a) Except where otherwise provided in this Agreement, when-. 

ever an employee is absent from -work and-.such absence is,: 

not at. the: request | f or on the instructions of his employer, a 

pro rata deduction for actual time lost may be made; : 

(b) with, the written consent of the employee, deductions for 

savings and/or. holiday fuitds: Provided that the ‘ commence- 

ment or continuance of a‘savings and/or holiday fund is subject 

to the. approval of the In 

has agreed to deposit such moneys deducted from his employee’s 

wages in a trust under the supervision of the. Council; 

(©) levies in terms of clause 22 and sick. fund contributions in’ 

_terms of clause 26 of this Agreement; - - 

(d) any amount paid by an. employer compelled by law, . 

ordinance or legal- process to make payment on behalf of an 

employee; : : 

(e) where scissors have been provided: by an eimployer to. his: 

employee, a weekly instalment not exceeding.10c may be deduc- 

ted until the cost incurred by the employer has ‘been ‘repaid but 

‘in the event of the employee returning the scissors. to ‘his - 

employer-he shall be entitled to a refund of the total amount . 

‘he has paid; 

(f) no employee «shall be compelled to take tea (or other 

beverage), but where, an employee has ‘agreed to’ accept tea (or 

‘other beverage). provided by the employer, a deduction ‘of. not 

more than ome. half. cent:per cup: may be made in accordance 

_ with clause 13 of this Agreement; . - . 

_: (g).where no work. is available. to an employee.on account 

of a breakdown of: machinery, or other. cause. beyond the control 

“of the management, - the. employer.: may. make a -pro  jata 

deduction for any’time lost in excess of two hours; : 

: “(h) with the written consent of ‘his. employee, deductions for 

‘contributions to the funds of ‘the trade union in terms of” clause” 
27 of the Agreement, 

-. G@) for cash advanced against wages; 

.(). deductions ‘in respect of repayments on housing loans 

provided for .in clause 8 (v) of the Provident Fund Agreement | 

-of the Council; 

(ik) where overalls have been provided by an employer. to 

his employee at his request, a weekly ‘instalment not exceeding - 

50c may be deducted until the. cost thereof’ has been repaid. 

(5) Employers who supply their employees with goods of any 

‘kind whatsoever, shall not deduct the amounts owing thereon 

from the remuneration of such employees. Remuneration must 

at all times be paid in full except as is provided in subclause 

(4) thereof, and. clause 12 and no deduction shall be made in 

respect of goods that may have been accidentially spoilt. during 

the manufacturing process. 

(6) Where work of any nature whatsoever is performed in an 

establishment by employees organised in sets or teams, each 

individual empleyee in the said sets or teams shall be paid. his 

remuneration by the employer or his representative in~ the 

establishment where the work is performed. 

(7) No employer shall charge, nor shall he accept, any 

premium, monetary or other compensation-for the training of 

an employee,. provided that this subclause shall not apply in 

respect of a training scheme to which the employer is legally 

required to contribute. 

(8) Whenever work ceases or is interrupted in the whole or 

part of an establishment owing to damage caused by fire, storm 

or flooding an employer shall pay to all employees affected 

thereby wages up to a maximum of two weeks: Provided that 

such payment shall include any payment in respect of notice 

of termination of service which may be due in terms of clause 

18 of this Agreement: Provided further that where work in a 

part or the whole of the establishment is resumed within two 

weeks from the date on which. work was so ceased or interuppted, 

the payment due shall be only in respect. of the actual time lost 

by the employees affected. The provisions of this subclause shall 

also apply to any employee who as at the date of such fire, 

storm or flood-is employed on trial in terms of subclause (8) 

of clause 18 of this Agreement. : 

Industrial: Council; after the employer. 

  

Die® koevert moet die getal ure. aantoon wat deur die. werk- 
‘nemier gewerk is, asook sy voorgeskrewe- weeklikse loonskaal’ of 
skaal per uur, aftrekkings gedoen-ingévolge subklousule:(4)..van 
hierdie klousule en klousule 12 (d.w.s. korttyd), en die datum 
tot Aanneer di¢ loon wat 6p die koevert aangetoon word, -betaal, 
word. Co, Ce 

(4) Geen ‘bedrag  hoegenaamd, uitgesonderd die .volgende,. mag 
van die loon wat aan ‘n werknemer verskuldig is, afgetrek word 

nie: . . 
(2) Behoudens andersluidende. bepalings in hierdie Qoreenkoms, 

kan ’n pro rata-aftrekking gedoen: word: vir werklike tyd wat 
verlore.gegaan het wanneer ’n werkneriter van die werk afwesig 
is en hy nie op versoek of op las .van sy werkgewer afwesig 
is nig; : Ca : 

.(b) met die skriftelike toestemming van die werknemer, aftrek- 
kings vir spaar- en/of vakansiefondse: Met dien .verstande dat 
die aanvang of voortsetting van ’n spaar- en/Of vakansiefonds 
onderworpe is aan die goedkeuring van die Nywerheidsraad, nadat 

. die werkgewer tocgestem het om sodanige gelde wat van sy werk- 
nemer se loon afgetrek:is, in ’n trustfonds te stort wat onder toesig 
van. die. Nywerheidsraad staan; , 

_ (c). heffings ingevolge.Klousule 22° en ‘siektebystandfondsby- 
draes ingevolge klousule 26 van hierdie Ooreenkonis; 

(d) ’n bedrag wat betaal word deur.’n werkgewer wat by. wet, 

’n werkhemer te doen; . 

_ (@) waar ’n. skér deur ’n werkgewer aan sy werknemer ver- 

- ordonnansie ‘of geregtelike proses verplig is'om betaling namens 

. skaf is, mag ’n ‘weeklikse paaiement van hoogstens 3¢'afgetrek 
word totdat die’*koste deur die werkgewer aangegaan, terugbetaal 

_is, maar. ingeval die werknemer die skér aan sy werkgewer-terug- 
besoré, is hy geregtig op terugbetaling van‘die totale bedrag ‘wat 
hy betaal het; , of . mL 

(f):geén, werknemer mag. verplig word om tee - (of- ander 
‘drank) te neem hie, maar waar ’n. werknémer. ingestemm. het’ om. 

-tee (of ander drank) wat deur die werkgewer: verskaf™ word, 
‘aan. te neem, mag ’n aftrekking van hoogstens: ’n “half sent 
per koppie-gedoen word ooreenkomstig klousule 13 van hierdie 
Ooreenkoms. Be a oe 
' (g) waar daar weens ’n onklaarraking van masjinerie of weens 
’» ander oorsaak .buite beheer van.die bestuur geen werk ‘Vir ’n- 
werknemer beskikbaar is nie, mag ’n- werkgewer ’n pro. rata- 
‘aftrekking doen vir tyd van meer as twee uur wat verlore gegaan. 
et: : : a ml, . oe 

_(h) met die skriftelike toestemming van sy werknemer, aftrek- 
kings vir bydraes tot_die fondse van die vakvereniging ingevolge 
klousule 2 van die Ooreenkoms; 2 - ‘ : 

(i) bedrae ten. opsigte van geld wat teen die werknemer se 
loon voorgeskiet is; ' : . . | 

(j) aftrekkings ten opsigte van terugbetalings op_ behuisings- 
lenings waarvoor voorsiening gemaak word in klousule 8-(v) van 
die Voorsorgfondsooreenkoms van die Raad; oo 

(k) Indien .’n werkgewer. op versoek van sy werknemer aan 
sodanigé werknemer ’n' oorpak.verskaf het, kan ’n bedrag van 
choogstens 50¢ per-week afgetrek word totdat die koste van die 
oorpak aan die werkgewer:terugbetaal is. 

(5) Werkgewers. wat. hul werknemers van goedere van- welke 
aard ook al voorsien, mag nie dié bedrae wat daarop verskuldig, 
is van die besoldiging van dié werknemers.aftrek nie. Besoldiging 
moet te alle tye ten volle betaal word, uitgesonderd soos bepaal 
in. subkiousule (4) hiervan en klousule 12, en geen aftrekking 
mag gedoen' word ten opsigte van goedere wat per ongeluk 
gedurende die vervaardigingsproses beskadig mag word nie. , 

(6) Waar werk van welke aard ook al in ‘n bedryfsinrigting 
veirig word deur werknemers wat in spanne georganisecr is, 
moet elke individuele werknemer in genoemde span sy besol- 
diging deur die werkgewer of sy verteenwoordiger betaal word 
in die bedryfsinrigting waar die werk verrig. word. 

(7) Geen, werkgewer mag ’n premie, geldelike of ander ver- 
-goeding vra of -aanneem vir die opleiding van ’n werknerer nie: 
Met: dien verstande dat hierdie subklousule nie’ van toepassing 

.is nie op ’n opieidingskema ten opsigte waarvan daar regtens 
van die werkgewer vereis word om by te dra. 

(8) Wanneer werk tot ’n stilstand kom of onderbreek word in 
die hele of ’n gedeelte van ’n bedryfsinrigting weens skade 
veroorsaak deur ’n brand, storm of corstroming, moct ’n werk- 
gewer aan alle werknemers wat daardeur geraak word, lone tot 
en met ‘n-maksimum van twee weke betaal: Met dien. verstande 
dat sodanige betaling betaling moet insluit ten opsigte van diens- 
opsegging wat verskuldig mag wees ingevolge klousule 18. van 
hierdie Ooreenkoms: Vooris met dien verstande dat waar werk 
in ’n gedeelte van of in die hele bedryfsinrigting hervat word 
binne twee weke vanaf die datum waarep werk aldus tot stil- 

stand gekom het of onderbreek is, die -verskuldigde - betaling 

slegs moet wees ten. opsigte van die tyd van-die werklike tyd 

wat verlore gegaan het vir die werknemers wat daardeur geraak 

word. Die bepalings van hierdie subklousule is ook van toepassing 
op ’n werknemer wat op die datum van sodanige brand, storm 

of oorstroming op proef in diens was ingevolge Kiousule 18 (8) 

van hierdie Ooreenkomis.
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a 6. TIME. RECORDS 
. (1), Every employer’ shall provide, to the satisfaction of, the 
Council, a semi-automatic time recording clock, or other recording 

system and ‘shall establish beyond reasonable doubt the actual 
time. each individual employee has attended. at the establishment. 

(2) Every employee shall, unless prevented.by sickness or other 
cinavoidable-cause, register day by. day the actual periods of his. 
‘attendance-at the establishment. - - : 

(3) Every employee shall register in person, in accordance with. 
the niethod employed in the establishment, and no employee may 
register for -any other employee in’ such establishment. 

“ (4) All time cards, or othér types: of records, shall in’ accor- 
dance. with ‘the “réqilirernents’ of “section 57 (4) of the Industrial 
Conciliation Act, 1956, be kept for a period of: three years sub- 
sequent to the date of the récord.and on request ‘shail be available 
for inspection by the Designated Agent of the Council. 

7. WAGE INCENTIVES, PHECE-WORK AND TASK WORK 

Wd Task work is prohibited and employees, who are required 
te produce a given number of units of production shall be 
placed under piece-work or incentive system as provided for in- 
this clause. / a 

.(2)-No employer shall employ any employees on piece-work or 
any other form of wage incentive except in accordance with the 
following conditions: _ ; ; 

-@).No employee shall be paid in any week less than the 
minimum wage to which he would have been entitled in. terms 
ef clause 4 of this Agreement if he had been employed purely 
as a time worker; , 

(ii) the Secretary of the Council must within seven days of the 
introduction of any piece-work or other form of wage incentive 
‘be notified of the introduction thereof; : : 

‘ Gil) a schedule of the piece-work rates, and, in the case of any 
cothér form of wage incentive, a statement clearly lustrating 
how bonus payments will be calculated, must forthwith be exhibited 
and kept posted in a conspicuous place readily accessible to the 
employees and such schedule and/or statement shall be signed 
in situ by an Agent of thé Council; ao 

_Gv) the employees affected by any wage incentive scheme 
ether than straight piece-work shall have the right to elect a 
works committee of two (or such additional numbers as.may . 
be agreed to. by the employer), and in the event’ of a works 
committee being appointed, full details of the actual. operation 
of the scheme shall be made available to the committee; 

(v) full details of the wage incentive “scheme showing the. 
operations covered, work values and allowances made ‘in cal- 
culating. work values, must be maintained by the employer and 
where any changes are effected the. records of the previous 
system must be retained for a period of one year after such 
change; : . : 

‘ (i) no details of the wage incentive scheme may be changed 
to reduce the earnings of the employees affected without the -|- 
consent of the works committee (Gif any), and in the event of 
any dispute arising, the matter shall be referred to. the Council: 
‘Provided that this shall not apply to. any changes effected during, 
the trial period of three months ‘after the coring into operation 
of the scheme. 

Piece-work rates shall not be reduced 
of the Council; : 

(vii) no wage incentive system may be continued for a period 
exceeding one month after. a trial period of three months 
without a certificate of permission having been obtained from 
the Council. : 

without the consent 

8. RATIO OF EMPLOYEES 
(1) Male knitters—An employer shall not employ an_unquali- 

fied male knitter unless he has in his employ a qualified male 
knitter and for each qualified male knitter not more than ‘three 
unqualified male knitters shall be employed. 

(2) Female knitters—An employer shall not employ an 
unqualified female knitter unless he has in his employ a qualified 
female knitter and for each qualified female knitter not more 
than two unqualified female knitters shall be employed. 

(3) Knitter's assistant--An employer shall. not employ. a 
knitter’s assistant unless he has in his employ a qualified knitter. 
-(male or female). ; 

(4) For the purpose of subclauses (1) and (2) of this clause, an 
unqualified knitter receiving not less than the wage of a qualified 
knitter shall be deemed.to be a qualified knitter. 

_ G) For the purpose of subclauses (1) and (2) of this clause, an. 
employer who is. wholly .or mainly engaged in the work of a’ 
Knitter may. be deemed'io be a qualified knitter provided that 
an ‘employer may not be so deemed in more than one establish- 
ment. . :   

6.. TYDREGISTERS 
. (1) Elke werkgewer moet tot die: teverdenheid van die Raad 
’n, halfoutomatiese ‘tydregistreerklok of ’n: ander. tydregistreerstel- 
sel verskaf, en. moet bo redelike’ twyfel die-werklike ‘tyd vasstel 

‘waarin elke individuele werknemer‘in die bedryfsinrigting aan- 

wesig was. . 
“~ (2). Elke werknemer moet, tensy hy deur siekte of ander onver- 
mydelike oorsaak vethinder is, dag-vir dag die werklike tydperke 
van sy afwesigheid in die bedryfsinrigting registreer. 

(3) Elke werknemer moet persoonlik registreer; ooreenkomstig 
die metode wat in die bedryfsinrigting gevolg word, én geen werk- 
nemer mag vir ’n ander werknemer in dié bedryfsinrigting regi- 
sireer nie oe 3 

(4) Alle tydkaarte, of ander soorte registers, moet ooreenkom- 
stig die vereistes van artikel 57 (4) van die Wet op Nywerheids- 
-versoening, 1956, vir ’n tydperk van drie jaar gehou word ‘na die 
datum van die registrering en moet op -versoek. beskikbaar wees 

ir inspeksie deur die aangewese agent van die Raad. 

7. LOONAANSPORING, STUKWERK EN TAAKWERK 

(i) Taakwerk is verbode en werknemers van wie vereis word 
om ’n gegewe aantal produksie-eenhede te lewer, moet werk 
volgens'’n stukwerk- of aarisporingstelscl, soos in hierdie klou- 
sule ‘bepaal. 

(2) Geen werkgewer mhag werknemers op stukwerk of ’n ander 
vorm van loonaanspering in diens neem nie, uitgesonderd op 
“ondergenoemde voorwaardes:, 

@_ Geen werknemer mag-in ’n week minder betaal word nie 
as die minimum loon waarop-hy ooreenkomstig. Klousule 4 van 
hierdie Ooreenkoms geregtig sou gewees het as hy. bloot as tyd- 
‘werker in diens was; 

(i die Sekretaris van die Raad: moet binne.sewe dae vanaf 
die invoering van ’n stukwerk.of ander vorm .yan. loonaan- 
sporing, in kennis gestel word van die invoering daarvan; - 

(iii) °n lys van dié stukwerkskale en, in die geval. van ’n ander 
vorm van loonaansporing, ’n staat wat duidelik uiteensit. hoe 
bonusbetalings bereken sal word, moet-onverwyld vertoon en op 
’n opvallende piek opgeplak gehou word waartoe die werknemers 
geredelik..toegang het en dié lys en/of staat moet op die piek 
‘deur ’n agent van die Raad onderteken word; | 

(iv). die werknemers wat deur ’n loonaansporingskema, uitge- 
sonderd gewone stukwerk, geraak word, het.dié reg om ’n werk- 

_komitee van twee te kies (of dié addisionele getal waarice die 
werkgewer instem) en ingeval °’n werkkomitee aangestel word, 
_moet volle besonderhede van die werklike werking van die skema 
_aarr die komitee béskikbaar gestel word, 

(v). volle besonderhede van die loonaansporingskema, met. ver- 
’ melding van die werksaamhede. wat geraak word, die voor- 
waardes en die punte waatmee. daar by die berekening van die 
_werkwaardes rekening gehou’ word, moet. déur die. werkgewer 
bygehou word, en.waar veranderings aangebring word, moet die 
registers van die vorige stelsel vir ’n tydperk van een jaar na. 
sodanige verandering bewaar word; : 

(vi). geen -besonderhede van -die loonaansporingskema mag 
‘verander word met die doel om die verdienste van die, betrokke 
werknemers sonder. toestemming van die werkkomitee (as daar 
een is) te verminder nie, en ingeval daar, ’n geskil ontstaan, moet 
die saak na die Raad verwys word: Met dien verstande dat dit 
nie van toepassing is op veranderings wat gedurende ’n proeftyd 
van, drie maande n4 die inwerkingtreding van die skema aange- 
bring word nie. / : 

Stukwerkskale mag nie sonder die toestemming van die Raad 
verminder word nie; 

(vii) geen loonaansporingskema mag vir ‘n tydperk van langer 
as een maand nd ’n proeftydperk. van drie maande voorigesit 
word sonder dat ’n vergunningsertifikaat eers van-die Raad ver- 
kry is nie. 

8. GETALSVERHOUDING 

(1) Breiers—'n Werkgewer mag nie ’n ongekwalifiseerde breier 
in diens hé nie tensy hy ’n gekwalifiseerde breier in sy. diens 
het, en vir elke gekwalifiseerde breier mag daar hoogstens drie 
ongekwalifiseerde breiers in diens wees. 

(2) Breisters—n Werkgewer mag nie °n ongekwalifiseerde 
_breister in diens hé nie tensy hy ’n gekwalifiseerde breister het, en 
vir elke gekwalifiseerde breister mag daar hoogstens twee onge- 
kwalifiseerde breisters in diens wees. - 

(3) Breier se assistent—'n Werkgewer mag nie ’n breier se 
assistent in diens hé nie, tensy. hy ’n gekwalifiseerde. breier of 
breister in diens het. . a 

- (4) Vir die toepassing van subklousules (1) en (2) van hierdie 
klousule moet ’n ongekwalifiseerde .breier/breister wat minstens 
die loon van ’n gekwalifiseerde breier/breister ontvang, as ’n 
gekwalifiseerde breier/breister geag word. 

(5) Vir die toepassing van subklousules (1) en (2) van hierdie 
-Klousule, kan ’n werkgewer wat uitsluitlik of hoofsaaklik die werk 
van ’n breier doen, as ’n gekwalifiscerde breier geag word: Met 
dien verstande dat ’n werkgewer nie in meer as een bedryfs: 
inrigting aldus geag mag word nie. - .
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(6) Female ..employees (other than knitters) —An | employer 

hall pay in respect of the female eraployees in his establishment 
or whom. wages are prescribed in this Agreement fother than” 

emale knitters): ; 
From the date of coming. into operation of this Agreement 

0 12. December 1974— 

(i) not less. than 30, per cent of such employees a wage of 
R15,54 per week or more; , 

(ii) not less. than 25 per cent of such employees a wage 
of R11,75 per week or-more; and. 

_ ii) not more than 45 per cent of such employees a wage 
lower than R11,75 per week- 
From 13 December 1974— 

() not tess than 30 per cent of such employees a wage 
of R16 per week or more; 
Gi) not Jess than 25’ per cent of such employees a wage of 

R12 per week or more; and : . 
ii) not more than 45 per cent of such employees a wage 

lower than R12 per week. / 

(7) In the event of the ratio of employees in-terms of subclause 
6) of this clause being defective in any establishment at any 

ime, then the-employer shall immediately engage other employees | 

it the necessary préscribed wage or if such employees are. not 

ivailable— , 

(a) raise permanently and in. priority of experience, the 
prescribed wages of a sufficient number of ‘his lowef-paid 
employees to establish. and maintain the ratio of employees 
required in terms of subciause (6) -of this clause; and 

(b) alternatively, and as a terfiporary measure, raise the wages 
of a. sufficient. number of his’ lower-paid- employees. in 
priority of experience, who shall be retained at such higher 
wages for so-long as he may find it necessary to establish 
and maintain his prescribed ratio of | employees. . and such 
temporary. advancement must be. explained--to each. employee 

’ concerned. ~ 

(8) For the purpose of this clause, tea girls, boiler attendants, - 
caretakers, despatch packers, assistant despatch packers, travellers, 
travellers’ drivers, clerical employees, factory clerks, motor 
vehicle drivérs;-- messengers and/or errand. boys, labourers, 
mechanics and watchmen’‘shall be excluded. 

9, ORDINARY HOURS OF WORK, REST INTERVALS AND 
MEAL BREAKS 

A) Ordinary hours ‘of work.—An employer. shall not require 
or permit an employee to work more ordinary hours of work 
than— : 

(i) in the case of an employee other than a shift worker, a. 
boiler attendant and a watchman or caretaker: 

_ (a) Forty-two and a half hours, excluding meal. times but 
including rest intervals,.in any week Morday to Friday inclu- 
‘sive; . 

(b) eight and a half hours on any day between the hours 
7.30 a.m. and 6 p.m. . 

(ii) In the case of a shift worker: — 
_ (a) Forty-two and a half. hours. excluding meal times but 
including rest intervals; in any week from Sunday to Satur- 
day, inclusive; 

(b) nine hours onany day. where two shifts are employed 
daily and eight hours. on any day where three shifts. aré 
employed daily in any establishment. 

Gii) In the case of a boiler attendant: 
(a), Forty-six hours excluding meal times but including rest 

intervals, in. any ‘week from’ Monday to Friday, inclusive; 
(b) nine and‘one quarter hours on any day. 

(iv) In the case of-a watchman or caretaker: - 

(a) Seventy-two hours in any week; 
(b) twelve hours on any day. 

(2) Hours of work to be consecutive-—-All working. hours in 
aly day shall, except for meal times and rest intervals as pro- 
vided for in this clause, be consecutive. 

(3) Rest intervals——An employer shall grant to cach of his 
employees a rest interval of not less than— _ 

(a) fifteen minufes as near as practicable 
each morning work period; 

(b) ten minutes as near as practicable to the middie of each 
afternoon work period; : 

during which such employee shall not be required or permitted 
to perform any work, and such interval shall be deemed to be 
part of the ordinary hours of work: Provided that this. clause 
shall not apply to a traveller, traveller’s driver, a inotor vehicle 
driver, a watchman or caretaker, and an employee engaged in 

to the middle of   

(6) Vroulike werknemers (uitgesonderd . breisters)—"n Werk= 
gewer moet ten opsigte van’ die vroulike werknemers.in sy 
bedryfsifirigting vir wie lone in hierdie Ooreenkoms ‘voorgeskryE : 
word (uitgesondérd breisters) die volgende betaal: : 

_ Vanaf die datum van inwerkingtreding van hierdie OCoreen- 
koms tot 12 Desember 1974— 

G) minstens 30 persent van dié werknemers, ’n loon van 
R1i5,54 of meer per week; : mo 

Gi) minstens 25 persent van dié werknemers, ‘n loon vati 
R11,75 of meer per week; en , : 

(iii) hoogstens 45 petsent van dié werknemers, ’n loon van 
minder as R11,75 per week. . Logety tyes 

'Vanaf 13 Desember 1974— oe . 

(i) minstens 30 persent van dié werknemers, ’n loon van 
R16 of meer -per.week; / 

(Gi) minstens 25 persent van dié werknemers, ‘n loon van 
R12 of meer per week; en ; 

(ii) hoogstens 45 -persent van dié werknemers, 
minder as R12 per week. , 

’n loon. van 

(7) Ingeval die getalsverhouding vah werknemers in ’n bedryfs- 

inrigting 4@ eniger tyd nic aan die bepalings van subklousule. (6) 

van hierdie klousule voldoen nie, moet die werkgewer onmiddellik 

ander werknemers teen die vereiste voorgeskrewe loon in diens 

neem of, indien sodanige werknemers nie beskikbaar is nie— 

(a) die voorgeskrewe lone van genoeg. wertknemers in die 

gelédere van sy laer besoldigde werknemers permanent en in 

volgorde van hul ondervinding verhoog ten einde die gétals- 

verhouding van die werknemers wat ingevolge subkloustile (6) 

van hierdie klousule vereis word, te verkry en te handhaaf;-en 

(b) as alfernatief en as-’n-tydelike maatreél, dic lone van, 
genoeg werknemers in die geledere van- sy” laer ‘besoldigde 

werknemers in volgorde -van hil ondervinding verhoog, .en 

sodanige werknémers moet. teen die hoér lone in diens gehou 

word solank hy tyd nodig het om die voorgeskrewe geials- 

verhouding van sy werknemers te. verkry en te hanhaaf, en 

sodanige tydelike verhoging moet aan elke betrokke werknemer 

verduidelik word. 

(8) Vir die. toepassing van hierdie klousule word teemaaksters, 

ketelbedieners, oppassers, versendingsverpakkers, assistent-versen- 

dingsverpakkers, handeisreisigers, handelsreisigers se bestuurders, 

klerke, fabriekskierke, bestuurders van. motorvoertuie, bodés en/of 

loopjongens, arbeiders, werktuigkundiges en wagte uitgesiuit. 

‘9. GEWONE. WERKURE, RUSPOUSES EN ETENSPOUSES 

' (1) Gewone werkure-—n Werkgewer mag nie van ’n werknemer 

vereis of hom toelaat om meer gewone werkure te werk nie as— 

(i) in die geval van ’n werknemer, uitgesonderd ’n skof-. 

werker, °n ketelbediener en ’n wag of oppasser: . 

(a) Twee-en-veertig. en “n half uur, uitgesonderd etensiye, 

maar met inbegrip van ruspouses, in *n week vanaf Maandag 

tot en met Vrydag; / 

(b) agt en ’n half war op ’n dag. tussen die ure 7.30 vm. 

en 6 am. 

(ii) Tn die geval'van ’n skofwerker: 

(a). Twee-en-veertig en ’n half. uur, uitgesonderd . etenstye, 

maar met inbegrip van ruspouses, in ’n week variaf Sondag tot 

en met Saterdag; 
(b) nege uur op ’n.dag waar twee skofte daagliks, en agt uur 

op ’n dag-‘waar drie skofte -daagliks in ’n. bedryfsinrigting 

gewerk word. . . 

Gi In die geval van ’n-ketelbediener : 

(a) Ses-en-veertig uur, uiigesonderd eienstye, maar met 

inbegrip van ruspouses, in ’n week vanaf Maandag tot én met 

Viydag; 
(b) nege en ‘n-kwart uur op ’n dag. 

(iv) In die geval van ’n wag of oppasser: 

(a) Twee-en-sewentig wur in ’n week; 
(b) twaalf uur op *n dag. 

(2) Werkure moet agtereenvolgend wees—Alle werkure op ‘n 

dag, uitgesonderd etenstye en ruspouses soos in hiefdie klousule 

bepaal moet agtereenvolgend wees. 

Q) ‘Ruspouses.—'n Werkgewer moet elkeen van sy werknemers 

'n ruspouse van minstens— ‘ 

(a) vyftien minute toestaan so na as moontlik aan die middel 

van elke werktydperk in die voormiddag; 
(b) tien minute toestaan so na as moontlik aan die middel 

van elke werktydperk in die namiddag; 

waarin daar nie van sedanige werknemer vereis en hy nie toe- 

gelaat mag word om werk te verrig nie, en dié pouse word geag 

deel van die gewone werkure te wees: Met dien verstande dat 

hierdie klousule nie van toepassing is op ’n handelsreisiger, ’n 

handelsreisiger se bestuurder, ’n besituurder van ’n motorvoertuig, 

‘na wag of oppasser, en ’n werknemer wat goedere of boodskappe
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delivering goods or messages outside the establishment of his 
employer; provided further that where three shifts are employed 
daily im any establishment, such rest intervals need not be granted 
to a shift worker provided he is supplied free of charge with one 
cup of tea as near as practicable to ‘the middle of each shift, 
such tea to be taken while at his post. 

(4) Meal -Intervals—An employer shall not require or permit 
an employee to work for more than five hours continuously’ 
without, a meal interval. of not less than one hour during which 
interval such employee shall not be required or permitted to per- 
form any work: Provided— 

(i), that periods of work interrupted by intervals of less than 
one hour shall be deemed to be continucus; 

Gi} that if such interval be longer than one hour, the period 
in excess of one hour shall be deeméd to” be hours of ‘work; 

- (ii) that’ where two or three’ shifts are employed daily in 
any establishment, a shift worker shall be granted two meal = 
intervals of not less than 15 minutes per shift or one - “meal 
interval of not less than 30 minutes pér shift during which 
intervals such employee shall not be required or permitted to 
perform any work. 

(8) Savings.—The provisions of this clause shall net. apply to 
travellers, travellers’ drivers: 

work for more than six days consecutively without being 
granted a day, off duty on full pay; provided further that the 
employer may, in lieu of granting his watchman or ‘caretaker 
any such day off, pay the employee concerned the wage which ‘he 
would have received if he had‘ worked on stich- day plus an 
‘amount of not less’ than his daily wage in respect of such day 
not granted, The. provisions of subclauses (2), (3) and . (4)_ shall 
“not apply to an employee engaged on etfiergéncy work or in the 
overhauling and repair of ‘machinery which’ cannot be performed 
during the regular working hours. | 

40. OVERTIME 7 
@ Overtime: 

* G) Employees other than shift workers. All time worked in 
‘excess of ‘the ordinary daily or weekly hours prescribed in clause 
© (1) @), Gil) and (iv) or before 7.30 am. and after 6 p.m. on 
Monday to Friday, except in the ‘case of a boiler attendant, 
‘watchman or caretaker, shall be deenied to be overtime, 

Gi) Shift’ Workers—Al}l time worked in excess of the ordinary 
daily or weekly hours prescribed in clause 9 (1) Gi) shall be 
deemed to be overtime. | 

(2) Limitation of overtime: , 

(i) Male.employees—No employer shall require or permit a 
male employee to. work more than 10 hours ‘overtime in any 
week. 

Gi) Female employees: : 

(a) Daily, © ‘weekly and annual limits-~No employer shall. 
require or permit a female employee to work before 6 a.m. or 
later than 6 p.m. on any day, nor shall he require or permit such 
employee to work overtime for more than— 

(aa) ten hours in any week; 
(bb) two hours on any day: 
(cc) three consecutive days; 
(dd) sixty days in any year. 

(6) Notice of working of overtime to be given to employees. — 
No overtime in: excess ‘of one“ hour in any day may be required 
or permitted of an employee unless the employer— 

(i) gives notice thereof to such employee the previous day; 
or 

(ii) provides such employee with an adequate meal before 
she has to commence overtime; or 

(iii) pays such employee an allowance of 20 cents to enable 
the employee to obtain a meal before the overtime is due 
io commence. 

(3) An employee shall be deemed to be working in the employ- 
ment of an employer in addition to any period during which he is 
actually working— 

(ay during any period during which, in accordance with the 
requirements of his employer, he is present upon or in any 
premises in which the industry is being carried on; 

(b) during any period during which he is present upon 
or in any such premises; and 

(c) during any period during which he is in charge of any 
vehicle used in the industry, whether or not it is being driven: 

Provided that if it is proved during any portion of any such 
period as is referred to in paragraph (b) or (c) any such employee 
did not actually work in his employment the presumption estab- 
lished by this subclause shall not apply i in respect of that employee 
in relation to that period. 

Provided that in ‘the case of a. 
watchman or caretaker he shall not be required or permitted to | 

  

buitekant die bedryfsinrigting van sy werkgewer aflewer nie: 
Voorts met dien verstande dat waar drie skofte daagliks in ’n 
bedryfsinrigting gewerk word, sodanige ruspouses nie toegestaan 
hoef te word aan ‘n. skofwerker nie, mits hy gratis voorsien word 
van ’n koppie tee so naby as prakties moontlik aan die middel 
van elke skof; en dié tee “genuttig word terwyl hy op sy pos is. 
4 Etenspouses-—n We: tkeewer mag nie van.’n werknemer 

verets of hom toelaat om langer as vyf uur aaneen te werk sonder 
*n .etenspouse van minstens een uur nie, en in dié pouse mag 
me van dié -werknemer vereis en mag hy nie toegelaat word om 
te werk nie: Met dien verstande dat— 

(i) werktydperke wat deur pouses van minder as een uur 
onderbreek word, geag word aaneen te loop; 

fiiy as sodanige pouse langer as een uur duur, die tydperk 
66r een uur geag word werkure te wees; 

(iii} waar twee of drie skofte daagliks in ’n bedryfsinrigting 
gewerk word, ‘n skofwerker twee etenspouses van minstens 
is minute per skof toegestaan moet word en daar gedurende 
dié pouses nie’van die werknemer vereis en hy nie toegelaat 
mag word om te werk nie. 

_.G) Voorbehoudsbepalings-—Die bepalings van hierdie klousule 
is nie van foépassing nie op handelsreisigers en handelsreisigers se 
bestutirders:. Met dien verstande dat in dié. geval van *n wag of 
oppasser daar nie van hom vereis en hy nie toegelaat mag word 
om vir meer as ‘ses dae aaneen te werk sonder om 7n dag 
vry. van diens met: volle besoldiging toegestaan te -word nie: 
Voorts met dien verstande. dat: die werk gewer; ‘in plaas van sy 
-wag, of oppasser so ’n dag vry van diens toe te staan, die betrokke 
werknemer ‘die loon kan ‘betaal wat hy sou ontvang het indien hy 
op.so °n .dag ‘gewerk het, plus ‘n_bedrag’ minstens gelyk aan sy 
dagloon ten opsigte van so ‘n.dag wat nie toegestaan was nie. 
Die bepalings van subklousules (2), (3) en 4) is nie van toepassing 
op ’n werknemer wat noodwerk verrig of masjinerie opknap en 
herstel wat nie gedurende die gewone ‘werkure gedoen kan- word 

nie. : : . : 

. . 10. OORTYDWERK 
(1) Oortydwerk: 

(i) Werknemers, uitgesonderd skofwer Kers. —Allle tyé -gewerk 
wat meer is as die gewone daaglikse of weeklikse ure voorgeskryf 
in klousule 9 a) @, ii) en (iv), of voor 7.30 vm. en na 6.nm. 
op Maandag tot Vrydag, uitgesonderd in die geval van ‘n ketel- 
bediener, wag of oppasser, word geag oortydwerk te wees. 

(ii) Skofwerkers—Alle tyd. gewerk wat meer is as die gewone 
daagliksé’ of weeklikse werkure wat in klousule 9 (1) (fi) voor- 
geskryf word, word geag oortydwerk te wees. , 

(2) Beperking van oortydwerk: 

G) Manlike werkiemers—Geen werkgewer mag van ’n man- 
like -werknemer vereis of hom toelaat_ om langer as 10 wor 
oortydwerk i in ’n week te verrig nie. 

Gi) Vroulike werknemers: 

(a) Daaglikse, weeklikse en jaarlikse beperkings—Geen werk- 
gewer mag van ’n vroulike’ werknemer vereis' of haar’ toelaat 
om véér 6 vm. of na 6 nm. op ’n dag te werk nie; ook mag hy 
nie van so-’n werknemer vereis of haar toelaat om flanger oortyd- 
werk te verrig nie as— 

(aa) tien uur in ’n week; 
(bb) twee uur op ’n dag; 
(ce) drie agtereenvolgende dae; 
(dd) sestig dae in ’n jaar. | 

“(b)} Kennis van oortydwerk moet aan werknemers gegee word. 
—Geen cortydwerk van meer as ’n. uur op ’n dag mag van ’n 
werknemer vereis word nie.en sy mag nie toegelaat word om 
dit te verrig nie, tensy die werkgewer— 

@) die vorige dag kennis daarvan. aan die werknemer gée; 
o 

Gi) dié werknemer van ‘n voldoende ete voorsien voordat 
sy. met oortydwerk moet begin; of 

(iii) die’ werknemer ’n toelac van 20c béiaal om haar in 
staat te stel om *n ete te bekom voordat die oortydwerk begin. 

(3) ’n Werknemer word geag in die diens van ’n werkgewer, te 
werk bo en behalwe ’n tydperk waarin hy werklik werk— 

(a) gedurende ‘n tydperk waarin hy, ooreenkomstig die 
vereistes van sy werkgewer, aanwesig is op of in ’n perseel 
waarin die Nywerheid uitgecefen word; 
(b) gedurende ’n tydperk. waarin hy op of in sodanige 

persele aanwesig is; en 
(ce) gedurende ‘n tydperk waarin hy verantwoordelik is vir 

’n voertuig wat in die Nywerheid gebruik word, of dit gedryf 
word al dan nie: 

Met dien verstande dat indien bewys word in watter gedeelte van 
sodanige tydperk in paragraaf (b) of (c) genoem, sodanige 
werknemer nie werklik in sy diens gewerk het nie; die veronder- 
stelling vasgestel by hierdie subklousule nie van toepassing is ten 
opsigte van daardie werknemer met betrekking tot daardie 
tydperk nie.
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" (4) Overtime accrues: daily and shall be’ reckoned day by day. 
as time worked after the. completion of the ordinary daily work- 

ing hours. of an establisirnent. All overtime of a lesser period 

than 15 minutes, which an émployee may be required to work 

shall be paid for as one-quarter of any hour’overtime! ~~ , 

(5) Day of rest-—-An employer shall grant to each of his shift 

workers one full day of yest in ‘aay week, provided that if an 

employer requires or permits such an eniployee io work on his 

‘day of rest, the ‘hours so worked shail be deemted not to be 

part of the ordinary hours of work prescribed’ in- clause 9 (1) (i). 

(6) Overtime shall apply. to all employees in an establishment, 
except travellers and travellers’ drivers. 

11. PAYMENT FOR OVERTIME AND WORK ON SATUR- 
DAYS, SUNDAYS AND PUBLIC HOLIDAYS 

respect of all overtime worked by him not less than 

" (a) if. a: time. worker, one. and’ one-half times: his minimum 
wage as prescribed in. clause 4 (1) divided by 423 for each. 
hour: or part of an hour 'so worked; 

_ ‘(b) if a! pigce-worker, one and “one-half times..his piece- 
work rates; . : : 

(c) if a boiler attendant, one and. one-half times his minimum 
weekly’ wage “divided by. 46.for each hour or part-of:an hour: 

’ . so worked; , 

@ if a watchman. or. caretaker,. one and one-half. times. his. 
minimum. weekly wage’ divided. by 72 for each hour or part of 
an hour so. worked. . : oe 

-« (2) Saturday .work:—No -work shall “be performed | on any: 
Saturday without ‘the prior. permission ‘of the. Council. which may: 

_ impose such. conditions as it might deem fit. Any time worked on: 
a Saturday shall be deemed -to be ‘overtime and: paid for. in 
accordance with subclausé (1), provided that this: shall-not:apply 
in the case ‘of a- shift worker: | Provided. further that: where’ an: 
‘employee, other than. a. shift worker, is required or permitted to 
work ‘on a Saturday, his employer shall ‘pay, the employee con- 
‘cérned a travelling allowance of not less than-20 cents. 

(3) Sunday: work.—No. work shall be performed on a: Sun- 
. day without the. permission of the Council, and whenever .an- 
employee, other, than a shift worker, is required or permitted ‘to 
work on a’Sunday, his employer shall either— _ 

(a) pay the employee not less than double his daily wage; or 

._ -(b) pay the- employees not less than one arid one-half times 

such Sunday and grant him within seven days of such Sunday, 
‘one ‘work -day, ie. a day other-than a Saturday or Sunday as a ~ 
holiday, and pay him -in respect thereof not. less than his 
daily wage: Provided that for the purpose of this subclause, a 
-piece-worker- shall. be paid not Jess than the equivalent amount 
to which he would have«been entitled had he been employed as.. 
a time-worker. 

(4) Public Holidays: 

-. Q@) Public holidays... other. t 
employee -shall-be. entitled to leave on full pay in respect of the 
following Public Holidays, and where he is réquired or permitted 
to work on.such holiday. he shail be paid in addition to his nor- 
mal wage in respect of such holiday wages at straight time in 
respect of the hours so worked: 

Good Friday, Easter Monday, Republic Day, Ascension Day, 
' Family Day, Day of the Covenant; Christmas-Day, Boxing Day, | 
New. Year’s Day, Settlers’ Day and Kruger Day. 

(b) Van Riebeeck Day——Where an employee is instructed not 
to. report for work on Van Riebeeck Day he. shall! not. be entitled 

“to any payment in respect of such day. _ 

Where, however, an employee is required or permitted to work 
on such day, he shall receive payment for time worked at the 
rate of time and a half calculated in accordance with subclause’ 
(1) of this. clause. 

(5) Remuneration payable in terms of any of the provisions’ of 
this clause shall be paid:to the employee concerned not later than 
the pay day next succeeding- the period in respect of which such 
remuneration becomes-payable. -~ . : 

(6) Easter week-end.—No work shall be performed after 1 p.m. 
on the day immediately preceding Good Friday and the employees 
shall be granted the afternoon off as a paid half-holiday. 

‘The employees shall receive for such afternoon full pay in 
_ respect of the hours normally worked on Thursday afternoons. 
Where work is performed on such paid half-holidays the em- 
ployees shall, in addition ‘to payment for such half-holiday, 
receive payment for time worked after 1 p.m. at overtime raiés. 

“a Overtime —An’ employer * shall pay “to his employee in- 

‘aldus gewerk; 

iis ordinary hourly wage in respect ofeach hour -worked.on- 

than - Van Riebeeck Day.—An. 

  

“4. Oortyd loop daagliks op en moet dag vir dag: bereken word 
as tyd gewerk né4 die voltooiing van die gewone daaglikse werkure 
‘van ‘n bedryfsinrigting. Vir alle oortydwerk van korter duur as 
15 minute, wat van .’n-werknemer vereis mag word om te werk, 
moet betaal word as ’n kwartier se oortydwerk. 

. 6) Rusdag-—’n ‘Werkgewer. moet “aan elkeen van sy 
skofwerkers een volle rusdag in ’n week foestaan:. Met dien 
verstande dat as ’n werkgewer van:’n werknemer vereis .of: hom 
toelaat om op sy rusdag te werk, die ure aldus: gewerk geag word 
nie deel van dié gewone werkure te wees wat in klousule*9..(1) 
Gi) voorgeskryf word nie. . na beth 8 a 

(6) Oortydwerk is van toepassing op..alle werknemers ‘in. ’n 
bedryfsinrigting, uitgesonderd handelsreisigers en handelsreisigers 
se “bestuurders. . : : ce 

ll. BETALING VIR OORTYDWERK > EN (WERK "OP 
SATERDAE, SONDAE EN OPENBARE VAKANSIEDAE 

(1) Oortydwerk,—’n “Werkgewer -moet'aan sy werknemer ten 
opsigte van alle oortydwerk deur hom verrig, minstens die 
volgende betaal: ; : . 

(a) As hy ’n tydwerker is, een en ’n half maal sy minimum 
loon soos voorgeskryf in klousule. 4. (1) gedeel deur 423 vir 
elke uur ofdeel van ’n uur aldus: gewerk; oe 
1 (b) as hy ‘n stukwerker is, een en ‘a haif maal sy. stukwerk-. ~ 

(c) as hy *n ketelbediener is, een en, ’n half maal.sy minimum 
weekloon -gedeel deur 46 vir elke uur--of deél Van ’n. utr 

t.. (d): as’ hy ’n wag of Oppasser is,’ een’ en nm -half -maal” sy 
| minimum weekloon’ gedeel deur 72 vir clke uur of deel van ’n 
uur aldus-gewerk. . - : 

(2) Werk op Saterdae-——-Geen wérk mag sonder- die... vooraf 
verkreé- toestemming van-die Raad op ’n- Saterdag verrig word’ 
nié en tyd op ’n ‘Saterdag gewerk; word. geag ‘oortydwerk te‘ wees 
en daarvoor. moet. ooreenkomstig “subklousule ‘(1)’ betaal “word: 
Met dien -verstande dat ‘dit. nie van _toepassing is indie, geval van. 
’n skofwerker nie.. Voorts met dien verstande dat wanneer.daar.. 
van ’n 'werknemer,. uitgesonderd :’n skofwerker, vereis, word of hy.: 
toegelaat. word. om op. ’n 'Saterdag: te--werk, sy -werkgewer: die. 
betrokke werknemer ’n reistoelae van ‘minstens 20c moet betaal. 

- (3) Werk. op Sondae-——Geen werk ‘mag sonder die. toestemming 
van die. Raad op ’n’ Sondag verrig word ‘nie- en: wanneer.daar ~. 
van ‘n werknemer, uitgesonderd.’n .skofwerker,. vereis of hy 
tocgelaat word om op ’n Sondag te werk; moet. sy werkgewer of ‘ 

/ wt? die. werknemer minstens twee. maal sy dagloon. betaal; of. 

(b) die werknemer-minstens een en ’n derde maal sy gewone 
‘uurloon ‘betaal ten opsigté van elke uur op sodanige Sondag 
gewerk en hom binne sewe dae van dié Soridag eén.werkdag, 
d.w.s. ’n dag. uitgesonderd’.’n Saterdag of ’n Sondag, as. ’n 
verlofdag toestaan, en hom ten. opsigte. daarvan: minstens sy - 
dagloon- betaal:. Met dicen verstande dat vir die toepassing 
van hierdie subklousuie ’n stukwerker minstens *n’ bedrag 

- betaal moet word gelyk aan dié waarop-hy geregtig sou gowees 
het as hy as ’n tydwerker werksaam was. ; : Ol 

(4). Openbare vakansiedae: 

(a) Gpenbare vakansiedae, uitgesonderd Van. Riebeeckdag—'n 
Werknemer is geregtig op.verlof met volle betaling;ten opsigte 
van ondergenoemde openbare vakansiedae en» waar van hom 
vereis of hy toegelaat. word. om op sodanige .vakansiedag te 
werk, moet hy bo en .behalwe sy gewone loon. ten opsigte- van “ 
sodanige vakansiedag ’n loon teen. gewone skale betaal word 
ten opsigte van die ure aldus‘gewerk: : , 

Goeie  Vrydag, ‘Paasmaandag, Republickdag, Hemelvaartsdag, 
Gesinsdag, Geloftedag, Kersdag, Tweede Kersdag, Nuwejaarsdag, 
Setlaarsdag en Krugerdag. , 

(b) Van Riebeeckdag—Waar ’n werknemer gelas word om 
| hom nie op Van Riebeeckdag vir werk aan te meld-nie, is’ hy 
‘ten opsigte van dié dag op. geen -besoldiging geregtig nie. 

Waar daar egter van ’n werknemer vereis of hy toegelaat word 
om op dié dag te wérk, moet hy’ besoldiging: ontvang’ vir die tyd 
gewerk teen *n skaal van een en ’n half maal sy loon bereken 
ooreenkomstig subkiousule (1) van hierdie klousule.. ~~ 

_ (3) Besoldiging betaalbaar-ingevolge enigeen. van. die. bepalings 
van hierdie kiousule moet aan die betrokke .werknemer betaal 
word voor of op die betaaldag. wat eerste volg op die tydperk ten 

- opsigte waarvan sodanige besoldiging. betaalbaar word. 
(6) Padsnaweek.—Geen, werk mag na i-nm. op die dag ofmid- 

dellik voor Goeie..Vrydag verrig word nie en die werknemers 
‘moet die’ namiddag vry gegee word ‘as ’n halfdag-vakarisie met 
besoldiging. . 

Die werknemer moet vir so.’n namiddag volle betaling ontvang 
‘ten opsigte van. die ure. wat gewoonlik op. Donderdagmiddae 
gewerk word, Waar werk op sodanige halfdag vakansie met 
besoldiging verrig word, moet die werknemers bo en behalwe die 
betaling vir sodanige halfdag-vakansie, ook . oortydbetaling’ ont- 
vang vir tyd na i nm. gewerk, oo
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(D Fhe ‘provisions ‘of; snbelause- G3) “shall. mutatis .mutandis. 
"apply. oa shift workér who works on. his-day of rest. 

(83) Savings.—The provisions of this clause shall net apply to | 
travellers and’ traveliets’ drivers. : 

: 12. SHORT-TIME 
“a: ‘An. ‘employer shall, prior to - the: day on. and from. which 
he ‘intends ‘to’ work short-time, notify all employees concerned by 
‘posting..up “a notice, or. notices, in. a prominent position . well 
known: and easily accessible to employes’ in. any . section or: 
“department of the establishment concerned. 

(2):Any employee: who. has not been given: notice-in, terms -of 
subclausé (1) hereof shali on attending at the establishment, be- 
entitled: to_be employed for a full: working day, or be paid full , . 
Wages in liew. thereof. 

Q). An employee whether on time or ‘piece-work, who on any::| 
‘day ‘attends’ at ihe establishment ‘on: the instructions of the em- 
ployer. of his representative ‘shall‘be entitled to’ be employed for: 
at least.4 hours on such. day or to receive 4 hours’ pay at ‘his’. 
“ordinary rate of Temuneration in terms of clause 4 (). 

13. PROVISION OF TEA AND OTHER. BEVERAGES | 

(ly: Where tea (or other beverages) is provided by the employer, 
_a deduction: of not more than one half cent’ per: cup «may. ‘be| 

. made: fromthe wages “of the employee -réceiving such tea (or' 
similar beverage), on condition that no employee ‘may: be com- 
‘pelled. to. také tea. (or other: beverage) and that the deduction is: 
"_permissiblé only where ‘the employee has’ agreed to accept the 
_tea (or other beverage). ° 

Reference to-“tea” in’ this subclause shall. include ihe provision 
of milk and sugar. for mixing with such tea (or other beverages). 

_(2) Where. tea -or other beverage. is. not provided, the employer 
shall, at- his: own-expense ‘provide and -have immediately available ; 
to his employees at the commencement of each. rest interval,.and 
-also at lunch’ time, a sufficient supply: of boiling water and -the 
Recessary v utensils for the making: oft tea. 

14, EMPLOYMENT OF. CERTAIN: PERSONS PROHIBITED: } 

(wD. Persons‘ under the age of 15. ‘years. _—No employer shall 
, employ any person under the age of 15 years. 

(Q Females in certain occupations: 

(a) A female despatch: ‘packer or assistant, despatch packer 
shall not ‘be’ required or. perinitted to “move any parcel: or. bale 
of more.than 10 kg mass. 

(b). A female shall not be required or permitted to use an iron | 
‘of 1 more than 4 kg in mass. 

(3)..Non-members of - trade _union.—No members of the em- 
‘ployers’ organisation shall give employment for a period ‘of + 
longer than one month to.any. employee. who is not.a member - 

. of the trade union, provided: that ‘the provisions of this. subclause 
shall not apply. to— ' . 

(a) clerical employees; ‘or 

(b) any employee .to. whom, .in. the opinion of the Council,, 
“membership. of . the -union. has been: refused. without: good: and J: 
sufficient cause’ and: the applicant has applied to. ‘the Council: |- 
Within ‘30. days. of such refusal for exemption from the operation 
of this-clause; . 

(c) any employee who, in the opinion of ‘the Minister; has 
good. cause for objecting to becoming or remaining a-member 
of the union; 

(d) an. immigrant during. the first year after the date ‘of. his |- 
entry into the Republic of South Africa: Provided that if 
any immigrant has at any time: after. the first three. moriths 

- of commencement of his employment.in the industry: refused. 
any invitation from the trade union. concerned to become a 
member of it, the provisions of this. clause - shall immediately 
come into operation. . 

15. ANNUAL LEAVE AND PAID PUBLIC HOLIDAYS 
: Annual leave.—Subject - to, the~ provisions of subclause (7) 

ot this clause, every employeé,, shall between the 15th of 
December of éach year and the 14th of January of the ‘following 

_year be granted -at least three consecutive weeks’ annual leave - 
made. up as: follows and shall in respect of ‘such leave, be-.paid: 

ay Th the ‘case: of an ‘employee who on the latest day on which. 
he can commence leave has completed at least one year’s: 

. continuous employment with his employer— 

(a): twelve’ ordinary working days at full wage; 

_ (b) Christmas: Day, Boxing Day.and ‘New Year's Day -as- 
paid . public holidays in, accordance with clause 11 (4) of: this. 
Agreement;   

“ (7) Die bepalings van’ subklousule (3) is ; mutatis inutandis yan 
‘toepassing op ’n.skofwerker wat op sy rusdag werk. 

(8). V oorbehoudsbepalings: —Dieé bepalings van‘ hierdie. klousule 
is nie van’ toepassing nie op handelsreisigers en handelsreisigers 
se bestuurders. 

| KORTTYD 

’ G) 2n Werkgewer moet. yoor die dag waarop en ‘met ingang 
-waarvan ly .voornemens is om. korttyd-te laat: werk, al. die 

_ betrokke werknemérs.daarvan in‘kennis stel:deur.’n kennisgewing 
of kennisgewings 6p de plak op 7n opvallende. plek ‘wat. aan ‘wérk- 
“nemers in alle seksies: of afdelings, van-die betrokke: bedryfsinrig- 
ting goed bekend - en - -geredelik vir. huile. toeganklik. is. - 

Qy n° Werknemer wat nie ingevoige subkiousule. (1) hiervan 
kennis gegee is nic, is, wanneer hy hom’ by. die -bedrytsinrigting 
aanmeld, daarop geregtig om vir *n -volle. werkdag te werk of om_ 

_ sy voile. ioon i in-plaas daarvan.betaal te-word. 
(3) ’n: Werknemer> wat, hetsy. op tyd- of stukwerk, hom:op ’n 

.dag “by die. bedryisinrigting aanmeld_ op las. van. die werkgewer. 
of sy verteenwoordigér, is geregtig om vir: minstens vier uur op so 
'n dag te werk of -om. vier. uur-.se icon te -ontvang- teen sy 
-geéwoneé loonskaal ingevolge klousule 4. Me St 

“13. VERSKAFFING VAN TEE EN ANDER DRANKE ° 

wen) Waar. tee (of - ander. dranke): deut die wérkgewer ‘verskaf. 
word, kan hoogstens ’n half. sent ‘per ‘koppie -afgetrek word yan 
die. loon. ‘van .die werknémer wat die tee .(of' dergelike drank) 
ontvang: Mét. die verstande dat . geen “wérknéemer . verplig. mag 
word om tee (of ander drank):te ‘neem nie: én dat-die: aftrekking 
slegs toelaatbaar..is waar die werknemer ingestem het ‘om: die 

_tee (of atider drank) te néeni. 
Waar daar “in: hierdie: subklousule van “Stee"t. melding . gemaak 

| word, ‘sluit dit die verskaffitig: van°melk en suiker i ‘in om? ‘met dié 
tee: (of : andér dranke) gebruik ‘te word. -.” 

‘Q) Waar .tée of ander drank nie’ verskaf word | nie, moet dic 
“werkgewer’ op eie koste ’n voldoende -yoorraad | kookwater. en: die 
-nodige geréi omy tee te maak; verskaf-en dit vir 

  

ir: sy, werknemers 
beskikbaar.-stel reg -aan die. begin ‘van elke. “Fuspouse, en 00k 
gedurende, die stenspouse. moe 

44, INDIENSNEMING VAN SEKERE PERSONE VERBODE 

(1) Persone onder die ouderdom van 15 joar. —Geen werkgewer 
mag: iemand onder die oudérdom van “15° jaar in diens neem ‘nie, 

(2). Vroue in sekere beroepe: 

(a) Van ’n vroulike _versendingsverpakker ° of . assistent-versen- 
dingsverpakker ° mag nie “vercis word ‘of sy mag nie toegelaat 
word om ’n pakket of baal’ met ’ *n riassa van meer as 10 kg te 
verskuif nie. . 

(by) Van ’n. vrou mag nie vereis word en sy mag | nie toegelaat 
word. om ’n strykyster met ’n massa’ ‘van meer as 4-kg te: gebruik 

"6) Nie-lede van. " vakvereniging —n Werknemer . wat nie. lid 
van. die. vakvereniging : is nie, mag nie deur’ ’n- lid van.‘die werk- 
gewersorganisasies vir langer: as. een..maand ‘in- diens geneem 
word ‘nie: Met dien verstaiide dat die” bepalings van _ hierdie 
subktousule nie van. foopaasing i ‘is nie -op-—. 

(a) klerke;.of . 
~(b)-?n ‘werknemer aan .wie, na die mening van die’ Raad, 

lidmaatskap - van: die. ‘vakvereniging sondér- ’n -afdoende: fede 
ogeweier is en. wat inne. 30\dae:ni sodanige. weieriig. by die 

: Raad ‘aansoek: gedoen: het om vrystélling. van die bepalings van 
hierdie klousule; 
~(c)’n werknemer- wat, na die mening.van die Minister, gron- 

dige- rede het’ om nie lid van die vakvereniging te word of 
te bly nie; 

(d) ’n immigrant gedurende die eerste. jaar na die datum van, 
sy aankoms-in dié- Republick van Suid-Afrika: Met dien. ver- 
stande. datas ’n immigrant te ‘eniger tyd nA die eerste drie 
maande nadat ‘hy in “die Nywerheid begin werk het, ’n uitno- 
diging’ van’ die bétrokke vakvereniging om ~n lid daarvan 
te word, van die--hand gewys het, die bepalings van’ hierdie 
Klousule onmiddeliik. i in werking tree. 

AS: JAARLIKSE | VERLOF : EN OPENBARE VAKANSIEDAE 
MET BESOLDIGING . 

(ly Jaarlikse, verlof. ~—-Behoudens die ‘bepalings van ‘subklousule 
. (7) van hierdie klousule; moet elke werknemer tussen_15 Desem- 
ber elke jaar-en 14. Januarie: die volgende~jaar, minstens- ‘drie 

~ agtereenvolgende: weke jaarlikse verlof toegestaan word - wat ‘uif 
onderstaande bestaan en -moet hy -ten- opsigte’ van sodanige ver- 
lof soos volg betaal word: 

(i) In ‘die geval - van *n werknemer . wat op die laaste dag 
waarop sy-verlof kan begin, minstens een 1 jaar. ononderbroke diens 
by sy” werkgewer voltooi het— 

(a) twaalf gewone werkdae teen vollé besoldiging; 
(b) Kersdag,:"Fweede Kersdag en Nuwejaarsdag as betaalde 

openbare.vakansiedae ooreenkomstig klousule’11 (4) van hier. 
die Ooreenkoms; ;
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(ce) when the Day of the Covenant fails within the period 
of ‘annual leave it shall in accordance with’ clause: 11 (4) of 

this Agreement -also be observed as a paid public holiday 
thus extending the annual leave period by one day. 7 

(ii} In the case of an employee who on the date of closing 
of the establishment ‘for the prescribed annual léave period 
has not completed one year’s continuous. employment with his 
employer and whose employment has not been terminated— 

(a) for each completed month of employment in that year 
an amount equal to one day’s pay; plus 

(b) for any-of the following public. holidays. falling within 
the period during which the ‘establishment is closed. for. the. 
annual holiday period—Day ‘of the Covenant, Christmas, 
Day, Boxing Day-and New Year's Day—an amount equal : 
ic one day’s pay in respect of each such holiday: 

Provided that upon termination. of employment ‘an employee. 
shall receive payment. in lieu..of ,leave calculated as follows:.. 

- One day’s pay-in. respect of-each completed month of employ- 
ment calculated from 15 December of the previous year ‘or 
from the date of engagement, whichever is the shorter period. : 

(2) Paid public holidays: o . 

(i) In addition .to the paid public holidays normally. falling , 
‘within the period of annual leave, ic. Christmas Day, Boxing . 
Day and: New, Year’s Day, ‘each employee shall be entitled: to- 
‘and be granted. leave on full pay ‘on, the Day of the Covenant, 
‘Good Friday, Easter. Monday, Republic Day, Ascension , Day, 
Family Day, Settlers’ Day and Kruger Day. a eo 

(ii) Where an employee’s employment terminates. inimediately : 
before any: of. the. paid . public, holidays -meritioned in subclause 

-(2).@, he shall be entitled to payment for: such public. holidays, - 
provided they fall within an. extended period calculated.’ as ° 
follows: bo en a Be ith fg bt ag A, : 

One working day ‘in “respect: of each~completed month ..of - 
‘employment (cafculated: from: the ‘day on -which the -employee 
last became entitled to leave ‘or from date of engagement .which-: 
ever is the shorter period) shall. be added to the date ‘on which 

_the employee’s. empidyment terminates and if any paid public’ 
holiday falls within such ‘added’ period it shall be ‘paid for: 
Provided that— ._.. . . a ae 

(a) where the employment of: an employee: is’ terminated 
by. his employer, for reasons .other., than. dismissal without 
notice for any. good cause recognised by law as sufficient as. 
referred ‘to in paragraph (a). of stibclause' (1). of clause 18, 
at any time during December of any year such employee 
shall be paid one day’s. pay in ‘respect of each of the ‘public 

_ holidays referred to in paragraph (i) of subclause(1).of this 
- clause which falls after the date ‘of termination ‘of’ employment; 

(b) where an employee givés notice to his employer, of his: 
intention to ferminate employment at any ‘time. during | 
December .of -any year, such.-employée ‘shall ‘not be entitled 
to. payment -in respect of. the paid. public holidays mentioned. |: 
in subclause (1). (i) of this clause “unless stich paid public 
holidays fall within an. extended. period calculated in’ the 
manner set out herein. - : en 

(ii) ‘Whenever. an employee -works .on .Good’ Friday, Easter: 
Monday, Republic. Day, Ascension Day, ;Family Day,, Settlers’ 

. Day, Kruger Day,. the Day of the Covenant, Christmas. Day,” 
‘Boxing Day or New Year’s Day, his employer .shall-pay him ~ 
not less than his ordinary hourly. wage in respect of. the -total | 
peried worked on such ‘day, .in. addition to the remuneration to: 
which he would have been entitled had he not so worked. . 

(iv) In. the event of a paid holiday falling upon a Sunday it 
shall be observed the day following: ... 

_ (v) In the event of any-of the ‘paid ‘holidays. referred ‘to in‘ 
subclause (1) and in. pafagraph (i) hereof. falling.on.a Saturday, . 
an employer -shall.pay his employee who. does ‘not work. on, 
-such ‘day five and: one-half hours’: wage.in addition to the 
remuneration -which is due to him for. time worked from the 

(vi) Whenever an employee works upon.a paid holiday falling 
upon a Saturday, payment. for any such day shall be in terms 
of subclause (2) (v), plus, in addition, one and’ one-half times 
his hourly rate of wage for each hour worked on such Satur- 
day. . bo : tos , 

(3) Payment for leave-—The employer shall pay to his employee 
to whomleave is granted. in terms of subclause (1) hereof, 
his pay in respect of leave not later:than the last. working day. 
before the commencement’ of the said period and any -amount 
paid to an employee in terms of subclause (1) or: subclause.: (2) 
shall be calculated at the rate of remuneration which the employee 
was receiving immediately prior to the date upon which the 
leave became due or his employment terminatéd, as the case 
may be, and. whenever an employee is remunerated on a’ basis 
other than in accordance with the time actually worked by him, 
his ordinary rate of remuneration shall, for the purpose of this 

‘clause, be calculated as though he-were paid by the hour and 
shall be ascertained at any date by dividing his total remunera-   
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_ (c) wanneer Geloftedag binne die jaarlikse’ verloftydperk val 
moet dit ingevolge.klousule 11 (4) van hierdie. Ooreenkoms 
ook ‘as. n° betaalde openbare vakansiedag gevier word,: wat 
die jaarlikse verloftydperk aldus met een dag verleng. 

. Gi) In diegeval van ’n-werknemer wat. op die. sluitingsdatum 
van die bedryfsinrigting vir die voorgeskrewe jaarlikse verloftyd- | 
perk nie ee jaar ononderbroke diens by sy werkgewer voltooi 
-het en wie sé diens nie beéindig is mie— - —~ 

(a) vir elke voltocide maand diens in daardie jaar ‘n bedrag 
. gelyk aan een dag se loon; plis— , 

_(b) vir enigeen van die. volgende openbare. vakansiedae wat — 
binne die tydperk val’ waarin die bedryfsinrigting vir die jaar- 

. likse verloftydperk. gesluit is—Geloftedag, Kersdag, Tweede 
- Kersdag en Nuwéjaarsdag—’n bedrag gelyk aan een dag se loon 

ten opsigté van elke sodanige vakansiedag: 

* Met dien verstande dat by diensbeéindiging, ’n werknemer besol- 
diging in plaas van verlof moet ontvang wat soos volg bereken 
word: - . oo oe 

Een dag se loon ten opsigte van elke voélteoide maand -diens 
bereken vanaf, 15. Deseinber in. die vorige. jaar of vanaf die 
datum van indiensneming, naamlik die koriste tydperk. 

(2) Openbare vakansiedae met besoldiging: _ / 
, @ ,Benewens. die openbare vakansiedae met besoldiging ‘wat 
gewoonlik binne die jaarlikse verloftydperk val, naamlik Kersdag, 
Tweede Kersdag, en Nuwejaarsdag is elke werknemer geregtig op 
en moet verlof met volle besoldiging aan hom’ toegestaan word 

‘|. op,. Geloftedag, Goeie. Vrydag, Paasmaandag, Republiekdag, 
Hemelvaartsdag, Gesinsdag, Setlaarsdag en Krugerdag. a. 

_ Gi). Waar ’n Wwerknémer se diens' bedindig word onmiddellik 
voor enigeen van die betaalde openbare vakansiedae wat in sub- 
“klousule (2) @‘génoem:.word, is hy geregtig op besoldiging vir 
sodanige' openbaré vakansiedag ‘mits dit binnée ’n verlengde tyd- 
perk: val wat soos volg bereken wordt . o 

'-" Ben werkdag teir opsigte ‘van elke voltoside maand diens (bere- 
ken, vanaf die dag waarop die. werknemer laas op verlof  geregtig 
‘geword het of vanaf die: datum van indiensneming, naamlik 
die kortste tydperk) moet gevoeg word by die datum waarop die 
werknemer se diens eindig. en indien *n épenbare vakansiedag met 

. besoldiging. binne sodanige. bygevoegde: tydperk. val, moet daar- 
voor betaal word: Met dien versiande dat— 

(a) waar die diens van ’n werknemer. op ‘n. tydstip gedu- 
rende Desember.in’’n jaar deur sy werkgewer beéindig word 
om redes uitgesonderd ontslag sonder kénnisgewing, om *n regs- 
geldige rede soos’ in klousule:18:(1) (a) bedcel,.sodanige werk- 
nnemer een dag se loon betaal moet word ten opsigte van elkeen 
van dié openbare vakansiedae genoem in subklousule (1) @ 
van hierdie klousule wat na die datum van diensbeéindiging val; 

(b) waar *n werknemer' sy werkgewer kennis gee dat hy 
voornemens. is orn. sy diens te eniger tyd gedurende Desember 
in ’n jaar ‘te beéindig, dié-werknemier nie geregtig is op betaling 

_ten-opsigte van die openbare vakansiedage met besoldiging in 
“subklousule (1) @) van ‘hierdie klousule genoem nie, tensy dié 
openbare .vakansiedae met besoldiging binne ’n verlengde tyd- 
perk val wat bereken is op die wyse hierin uiteengesit. 

(iii) Wanneer ’n werknemer op Goeie Vrydag, Paasmaandag, 
‘Republiekdag, Hemelvaartsdag, Gesinsdag, Setlaarsdag, Krugerdag, 
.Geloftedag, Kersdag,- Tweede Kersdag of Nuwejaarsdag werk, 
“moet sy werkgewer hom minstens sy gewone uurloon  betaal 
>ten opsigte van die totale tydperk op .sodanige dag gewerk, 
benewens die‘ besoldiging waarop hy geregtig s6u gewees het as 
hy nie aldus gewerk het nie. 

-(iv) Ingeval ’n-openbare .vakansiedag met besoldiging op: ’n 
Sondag ‘val, moet dit die volgende dag gevier word. : 

(v) Ingeval enigeen van die vakansiedae met besoidiging in 
subklousule (1) en in paragraaf (i) hiervan genoem, op ’n Saterdag 
val, moet ’n werkgewer sy werknemer wat nie op sodanige dag 
werk nié, vyf en half uur se loon betaal, benewens die besoldiging 

-wat'aan bom verskuldig is vir tyd gewerk van die Maandag tot 

_Menday to the Friday, immediately preceding such. Saturday. : _die Vrydag wat sodanige Saterdag onmiddellik .voorafgaan. 
(vi) Wanneer ’n werknemer werk op'’n openbare vakansiedag 

met besoldiging wat op ’n Saterdag val, moet betaling -vir soda- 
nige dag ooreenkomstig subklousule (2) (v) geskied, plus, daar- 

-benewens, een en ‘n ‘half maal-sy uurloon- vir elke uur op 
. | sodanige Saterdag gewerk. : a ‘ 

(3) Verlofbesoldiging —Die werkgewer moet aan sy werknemer 
aan wie verlof ooreenkomstig subklousule (1) hiervan toegestaan 
word, sy loon ten opsigte van verlof voor of op die laaste: werk- 
dag voor die’ aanvang van genoemde tydperk betaal en ’n bedrag 
wat ingévolge subklousule (1) of subkiousule (2) aan ’p werknemer 

| betaal word, moet bereken word teen die skaal van besoldiging 
wat die werknemer ontvang het onmiddeilik voor die datum 
waarop die verlof verskuldig geword het of sy diens getindig 
het, na gelang van die geval, en wanneer ’n werknemer besoldig 
word op ’n grondslag uitgesonderd coreenkomstig die tyd werklik 
deur hom gewérk, met sy géwone skaal van besoldiging, vir die 
toepassing van hierdie klousule, bereken word asof hy per uur 
besoldig is, en moet dit op ’n datum bereken word deur sy totale
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tion during the three months “immediately preceding that date, 
or during the total period of -his’ employment by the employer 

concerned, whichever is the-:shorter; by the mumber of hours: 

worked ducing the period in respect of which such remuneration 

was paid. 

‘(4 For the purpose of this clause, employment shall be deemed . 
to commence from— 

(a) the date on which the employee entered the employer’s 
services; OF 

...,{0) the date on which an employee who has, in accordance 

_with the ‘previous Agreement been granted leave of absence 

on full pay, became entitled to such leave in terms of such 
Agreement whichever may be the later. 

(5). Short: time shail not be deducted by an- employer, when 

computing the period of employment qualifying for annual leave, 
in terms of subclause (1) of this:clause. 

(6) Where.an. employee -has. absented himself from work [for 

any reasofi_ other. than -that.referred to’ in. ‘subclause: (9) “for ‘a 
reason satisfactory to his-employer] such period of absence ‘shall’ 

not be considered as employment in terms of subclausé (1) of 
this clause. ‘ , , 

(1) Clerical. employees, maintenance personnel, watchmen or 

caretakers——An employer-may make mutual arrangements with 

his clerical employces, maintenance personnel, waichimen or care- 

takers. to take. their.annual holiday at a period other than |. 

between. 15. December and the ensuing 14 January, as provided: 

for in-subclause (1) of this clause, and. in that. event such 

employee shall be entitled to. noi less than three consecutive 

weeks’ leave-to be granted not later than within three months 
of the year of employment to which it relates. 

(8) Leave and notice not to be concurrent Except in the case _ 

of monihty-paid employees during the months of December and 
January, the period of annual leave of an employee shall not 
be concurrent with any period during which an employee is 
under notice of termination of employment or is undergoing- 
milHary training. 

(9) Any period during which an employee— 

(a).is on leave in-terms of subclause (1); or 
(b) is absent on military training, not exceeding four months, 

undergone in that year; 
{c} is absent from work on the instructions or at the request . 

of the employer; or . . 
(d) is absent from work owing to illness, or. by reason of 

‘the fact that no female shall work in an establishment and 
no employer shall require or permit any female to work in 
his establishment during the period commencing four weeks 
prior to the expected date of her confinement and ending. 
eight weeks after birth; if the child is stillborn or dies before 
the expiration of eight weeks afier bifth, the provisions of 
this subclause shall cease to apply as from ‘the date fixed by 
the Council; : 

shall be deemed to be employment for the purpose of subclauses 
() and (2): Provided that-— , : 

@ the provisions of paragraph (d) shall not apply in. respect 
of any period of absence owing to illness of more thdn three 
consecuiive days,’ if the employee, not being. an. employee 
referred to in subparagraph (ii) fails, after. a request for such 
certificate by the employer, to submit to the employer a cer- 
tificate by.a medical practitioner that he was. prevented by 
iliness from doing his work, or in respect of ‘that portion of 
any total period of absence during any 12 months of employ- 
ment, which is in excess of 30 days; 

Gi) an employee whose employer is required’ in terms of 
any Act of Parliament to provide.for the care and treatment 
of such employee when sick or injured, shall not be required 
to submit a certificate by a medical practitioner in respect 
of any period of absence referred to in subparagraph (). 

(10) Advance notice of annual leave period.—At least one 
calendar month’s notice of the actual date of the end of the 
year vacation period shall be given by the employer by exhibition 
of an appropriate notice in the factory in a conspicuous place 

- readily accessible to his employees. 

_ CD Extension of annual leave period——An employer shall 
not be entitled to extend the period of annual leave referred 
to in subclause. (1) of this clause without the prior permission 
of the Council which may impose such conditions as it might 
deem fit. 

  

besoldiging gedurende die drie maande onmiddellik. voor daardie 
datum, of geduirende die totale tydperk van sy diens by .die 
betrokke werkgewer, naamlik die kortste tydperk, te deel deur die ~ 
getal. ure gewerk gedurende die tydperk ten opsigte waarvan 
sodanige besoldiging betaai is. 

(4) Vir die toepassing van hierdie klousule word diens geag te 
begin vanat — : 

(a) die datum waarop die werknemer in sy werkgewer se 
diens getree het; of - 

(b). die datum waarop ’n werknemer wat ooreenkomstig die 
vorige Ooreenkoms verlof méi volle besoldiging toegestaan is, 
op sodanige verlof ooreenkomstig sodanige Ooreenkoms geregtig 

. geword het, naamlik die jongste datum. 

- (5) ’n. Werkgewer mag nie korttyd aftrek wanneer. hy die . 
tydperk van diens’ bereken wat-'n wetknemer vir jaarlikse verlof 
ooreenkomstig subklousule (1) van hierdie Klousule in. aanmer- 
king laat kom nié. 

(6) Waar ’n werknemer vari die werk weggebly het (om ’n ander 
rede uitgesonderd -dié genoem in subklousule (9), om ”h rede wat 
vir die werkgewer bevredigend is) moet sodanige: tydperk van 
afwesigheid nie as diens ingevolge. subklousule (1) van hierdie 
klousule geag word nie. 

(1) Kierke, onderhoudspersoneel, wagte of oppassers—a Werk. 
gewer. kan enderling met sy Klerke, onderhoudspersoneci, wagte 
of oppassers reélings tréf om hul jaarlikse vakansie te neem gedu- 
rende ’n ander tydperk as dié tussen 15 Desember en die daarop- 
volgende 14 Januarie, soos in subklousule.(1) in hierdie klousule 
bepaal, en ‘in-so ’n geval is sodanige werknemér: geregtig op 
minstens. drie agtereenvolgende weke verlof wai binne drie maande 
“ha die einde. van’ die jaar diens waarop dit betrekking het, toege- 
siaan moet word. 

(8) Verlof en diensopsegging mag nie. saamval nie.—Behalwe 
in die geval van maandelikse besoldigde werknemers gedurende 
die maande’ Desember en Januarie, mag: die-tydperk. van. jaar- 

_likse veriof van ’n werknemer nie saarmval met ’n tydperk waarin, 
a. werknemer onder. diensopsegging is of hy militére epieiding 
ondergaan nie. . 

(9) ’n Tydperk waarin ’n werknemer— 

(a) ingevolge subklousule (1) met verlof is; of - 
(b) afwesig is vir. militére opleiding van hoogstens vier 

maande, wat in daardie jaar ondergaan word; 
_ (©) van die’ werk afwesig is op las of op versoek van die 
werkgewer; of : . 

(d) van die werk afwesig is weens sickte, of weens die feit” 
- dat geen yrou in, ’n bedryfsinrigting mag werk en geen werk- 

gewer van ’n vrou mag vereis of haar mag toelaat om in 
sy bedryfsingigting te werk gedurende die ‘tydperk. wat vier 
weke voor die vérwagie datum. van haar bevalling begin en agt 
weke na geboorte. eindig.nie—indien die kind doodgebore 
word of sterf v66r-die versiryking van agt weke n4 die geboorte, 
hou die bepalings: van hierdie. subklousule op om van toepas- 
sing te wees vanaf ’n datum.wat deur -die Raad vasgestél 
word; . 

word vir die toepassing van subklousules (1) en (2) geag diens te 
wees: Met dien verstande dat— 

G) die bepalings van paragraaf (d) nie van toepassing is nic . 
ten opsigte van.’ntydperk van afwesigheid weens. sickte van 
ameer-as drie agtereenvolgende dae, as die werknemer, wat nie 

’n werknemer is soos in subparagraaf (ji) genoem nie, versuim 
om, na ’n versoek-om sodanige sertifikaat deur die werkgewer 
aan die werkgewer ’n sertifikaat-deur’’n mediese praktisyn 

voor te 1é dat hy weens siekie verhitider is ‘om sy werk te. ver- 
tig, of ten opsigte van daardie gedeelie van ‘ni totale tydperk 

_van afwesigheid gedurende 12 maande diens wat meer as 30 
dae is; : 

Gi) van ’n.werknemer van wie se werkgewer ingevolge ’n wet 
van die Parlement vereis word om voorsiening te maak vir die 

sorg en behandeling van sodanige werknemer wanneer hy siek 

of beseer is, nie vereis mag word dat hy ’n sertifikaat van ’n 
mediese praktisyn moet voorlé ten opsigte van ’n tydperk van 
afwesigheid in subparagraaf @) genoem nie. - 

(10) Jaarlikse verloftydperk moet vooraf bekendgemaak 
word.—Minstens een kalendermaand kennis van die werklike 

datum waarop die jaarlikse verloftydperk aan die einde van die 
jaar begin, moet deur die werkgewer gegee word deur ’n toepaslike 
kennisgewing in die fabriek op ’n opvallende plek wat geredelik 
vir sy werknemers toeganklik is, op te plak. : : 

(11) Verlenging van jaarlikse verloftydperk.—n Werkgewer is 
nie daarop geregtig om die. jaarlikse verloftydperk bedoel in 
subkiousule (1) van hierdie klousule te verleng sonder dat die 
toestemming van die Raad vooraf verkry is nie en die Raad mag 
dié voorwaardes neerlé wat hy goed dink,
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16. ENGAGEMENTS, TRANSFERS AND TERMINA- 
“TION OF EMPLOYMENT 

:(1) Service cards to: be produced -on engagment.—Subject 
to subclause '(8) of this clause an. employer shall, before engag- 
ing ‘an applicant. for. work,-require an applicant to produce a 
service card \issued“ by the Council in the form on. Annexure 
A to this Agreement. ; : 

‘The employer shall forthwith upon engagement enter in “the 
space provided for “subsequent experieice” the name of’ his |- 
factory, the date of engdgement, occupation, wage on 
engagement and shall-retain the card in safe keeping.so that it 
can in due course be dealt with-in terms of subclause (2) of 
this clause upon termination of service of the employee. 

Wo employer shall engage any. employee who is, in terms of 
this Agreement. entitled toe possess a sick fund book unless 
such employee has- produced to the employer such. membership 
book issued by the Cape Clothing Industry Sick Fund in. proof . 
of membership of that Fund by such employee. . 

The .employer shall forthwith upon engagement of such | 
employee enter’ in the space provided on-such book the name, 
of the factory”and .the. ‘date. of engagement;:.and shall imme- - 
diately thereafter hand the book back te the employee. 

Upon. termination of such -employee’s “services the employee , 
shall ‘on the.day stich termination takes. place produce..to the. 
employer-the; said mémbership book issued. by the Sick Fund and - 
the employer shail in the space provided enter the date of termi- 
nation and shall initial such date in the space provided. 

If the service card shows that the employee is re-entering the 
industry after confinernent, the employer shail not permit the — 
employee to commence work uniil a post-natal certificate has 
been produced in terms of subclause (8) of this clause. 

(2) Service. card-to be returned to employee on termination 
of service-—Upon termination of service cf an employee, the 
employer shall complete the remaining details on the ‘empioyee’s 
service. card; ie. date of leaving, wage at’ date of leaving and 
length of employment. The. completed ecard shall thereafter be 
imitialled and handed to the employee on termination of service. 
If the employee is ceasing employment due to confinement this 
shall be endorsed on the card. by the words “due to Confine- 
ment” being written on the liné below that on which the date of 
termination is recorded. ~ . . 

(3) Procedure when employee does not, produce a service card. 
—The employer shall forthwith upon engagement cause an. appli- 
cation-in the form of Annexure B to this Agreement to be com- 
pleted by the prospective employee and: shall attach-same to 
the weekly return of engagements’ referred to in subclause (4) 
hereunder. Where the prospective employee has not. previously 
beén employed in the Clothing Industry, the employer shall'either ; 
not engage ‘the ‘applicant.‘until a medical certificate ‘has been 
produced in- accordance with. subclausé - (7). hereunder. or, | if. 
he engages the applicant without such certificate, shall not retain 
the services:of stich. employee for more than four weeks unless, 
during this period, a medical certificate in accordance with sub- 
clause (7) has been produced. 

(4) Weekly. return of engagements and termination of service. : 
—Not later than on Friday of each week the employer . shall 
complete and ‘trarismit to the Council: in duplicate a record’ in 
the form of Annexure C to this: Agreement of all engagements 
‘and terminations of service.of employeés in respect of that week: 
Provided ‘that whére in any week no staff changes have: been 
effected, a:“NIL” return shall be submitted. 

(5) Transfers to be notified—Every employer shall within five 
days of the end of each calendar month; notify the Council of all 
transfers in. occupation of this employees in the form prescribed 
in Annexure D. of this Agreement. In the event of no transfers. 
‘having. occured a “NEL” return shall be submitted. : 

The employer. shall likewise recored transfers on the respective 
service recored cards of each employee affected. . , 

(6). Notice of termination of an employee's services to be given 
in -writing The employer shall, when giving notice of intention 
to dismiss and. employee, give his employee written notice in 
the form of Annexure E to this Agreement (vide clause 18). ° 

(7) Compulsory x-ray examination of new entrants into the 
Industry No’ person who has not previously been employed in 
the Industry, or having previous experience in terms of this 
Agreement, has not been employed in the Industry for a period. 
of one year or more since the date such person was last employed 
in the Industry, shall be employed by an employer after the date 
of coming into operation of this Agreement unless a medical 
certificate of fitness for employment has been obtained from the 
Tuberculosis Clinic of the Cape Town Municipality either imme-   

16. INDIENSNEMING, OORPLASING EN DIENSBEEIN- . 
- - . S DIGING Sa 

(1) Dienskaarte moet by indiensneming getoon word:—Behou- 
dens subklousule (8) van hierdie klousule, moet-’n werkgewer, 

--voordat hy .’n applikant om werk in.diens neem, van hom: ver- 
eis dat hy. ’n-dienskaart moet toon wat deur die Raad in die vorm 
van Aanhangsel A van hierdie Ooreenkoms uiigereik is. ae 

Die werkgéwer moet onrmiddellik~ by. indiensneming. in. die 
ruimte bedoel: vir “latere ondervinding” die. naam van sy. fabriek 
inskryf, asook die datum van indiensneming, beroep, en loon by 
indiensneming,.en moet die kaart veilig bewaar. sodat daarmee 
ter geleéner tyd gehandel kan word ingevolgé subklousule (2) van 
hierdie kKlousule by diensbeéindiging van die werknemer.  ‘  ” 

Geen werkgewer mag *n werknemer in diens neem wat: inge- 
volge hierdie Ooreénkoms geregtig is op besit van ’n siekefonds- 
‘boek. nie, tensy dié werknemer aan. die werkgewer. sodanige ‘lid- 
maatskapbock voorgelé het wat deur die siekefonds: van. die 
Kaapse Klerasienywerheid uitgereik is as bewys van lidmaatskap 
van daardie fonds. deur die werknemer. 

Die werkgewer moet onmiddellik by indiensneming van soda- 
nige werknemer, in die-ruimte wat in die boek: verskaf word, die 
naam van die fabrick en‘ die datum ‘van. indiensneming inskryf, 
en daarna’ die boek onmiddellik aan die. werknemer - teruggee. 

By bedéindiging van sodanige werknenier se diens moet die 
werknemer. op -die datum waarop die beéindiging plaasvind, aan 
die werkgewer genoemde lidmaatskapbock wat deur die Sieke- 
fonds uitgereik is, voorlé, en die werkgewer moet in die ruimte 
‘wat yerskaf is, die datum van diensbeéindiging inskryf en die 
datum parafeer. 

As. die dienskaart toon dat die werknemer n4_haar .bevalling 
weer in die Nywerheid ‘begin werk, moet die werkgewer.-nie die 
werknemer toelaat'om te begin werk totdat ’n na-géboorte-serti- 
fikaat ingevolge subklousule (8) van hierdie ‘klowsule voorgelé is 
nie. 

(2) Diensverslagkaart moet by diensbeéindiging aan werknemer 
terugbesorg word——By diensbeéindiging van *n werknerner moet 
die werkgewer die oorblywende- besonderhede op die werk- 
‘nemer se diensverslagkaart invul, d.w.s datum van. vertrek, loon 
op datum. van verirek, en duur van diens. Die ingevulde kaart 
moet daarna géparafeer en by diensbedindiging aan die werknemer 
_gorhandig word. As die -wérknemer weens ’n bevalling ophou om 
te werk, moet dit op die kaart aangeteken word deur. die woorde 
‘“weens bevalling”. te skryf op die reél onder dié..waarop die 
datum van diensbedindiging aangeteken word. _ o, 

(3) Prosedure wanneer werknemer nie °n’ diensverslagkaart 
voorlé nie—Die_ werkgewer moet onmiddellik by indiensneming 
’n aansoek in di¢.vorm' van Aanhangsel’B van hierdie .Ooreen- 
koms déur- die yoornemende werknémer laat invul en dit. aan- 
heg. aan die weeklikse opgawe van.indiensnemings in subklou- 
sule (4) hieronder bedoel. Waar die- voornemiende werknemer nie 

voorheen in die Klerasienywerheid in diens was nie, moet die 

_werkgewer die applikant of nie in ‘diens neem totdat ’n dokterser- 

tifikaat ooreenkomstig subklousule’ (7) bieronder -voorgelé is mie, 
of,-as hy die applikant sonder so ’n sertifikaat in diens, neem, 

| moet-hy die dienste vari die. werknemer nie langer as vier weke 

-behou nie tensy ’n.doktersertifikaat ooreenkomstig subklousule (7) 
gedurende hierdie tydperk voorgel€é is. 

' (4) Weeklikse opgawe van indiensnemings en. diensbeéindigings. 
—Voor of op. Vrydag elke week ‘mact die .werkgewer ’n 

opgawe in. die vorm van Aanhangsel C van hierdie Ooreenkoms 

van alle indiensmemings en-diensbeéindigings van werknemers ten 

opsigte van-daardie week opstel en dit in tweevoud aan die Raad 

‘stuur: .Met:dien verstande dat waar daar in ’n week geen per- 

soneelveranderings plaasgevind het nie, ’n “NUL”-opgawe inge- 

-dien moet word. 
5) Kennis van oorplasings moet gegee word.—Elke werkgewer 

moet binne vyf dae na. die einde van elke kalendermaand die 

‘Raad in -kennis stel van alle oorplasings in beroepe van. sy. werk- 

nemers in die vorm .voorgeskryf’ in Aanhangsel.D van hierdie 
Goreenkoms: Ingeval daar geen corplasings plaasgevind het. nie, 
moet ’n “NUL”-opgawe ingedien word. . 

Die werkgewer moet insgelyks oorplasings op die onderskeie 
diensverslagkaarte van elke betrokke werknemer aanteken. 

(6) Skrifielike kennis van diensbegindiging .van ’n -werknemer 
moet gegee word—Die werkgewer moet, wanneer hy kennis van 
sy voormeme gee om °n werknemer te ontslaan, sy werknemer 
skrificlik kennis gee in die vorm van Aanhangsel E van hierdie 
Ooreenkems (kyk kKlousule 18). ; : : 

- (1) Verpligte X-straalondersoeke van nuwe. toetreders tot die 
Nywerheid—Niemand wat nie voorheen in -die Nywerheid in 
diens was nie, of wat voorheen ondervinding ooreenkomstig hier- 
die Ooreenkoms gehad het, maar vir:’n tydperk van een jaar 
of meer nie in die Nywerheid in dieris- was, sedert die»datum 
waarop sodanige persoon laas in die Nywerheid. in diens was, 
mag deur ’n ‘werkgewer in diens geneem word.na die datum 

‘van inwerkingtreding van hierdie Ooreenkoms nie, tensy °*n 
doktersertifikaat van geskikthéid: vir diéns verkry is van die 
tuberkvlosekliniek van die Kaapstadse Munisipaliteit of onriddel-
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diately’ prior “to engagement: or within: four -(4) weeks from the - 
date of engagement. The medical certificate ‘shall be in the form 

prescribed in-Annexure F of. this Agreement ‘and shall be trans- 

Mittedto the Secretary. of the.Sick Fund in the event. of the 

employee being engaged by the employer. 

(8). Proéedure where employee leaves employment due to con- 

finement arid or ré-employment thereafter.—Where .an employee’s 

‘services ‘ate terminated’ due -to- confinement this fact. must be 

recorded on her Blue Service Card as provided for in subclause 

(2) above. “ . 

Where an employee’s services are not terminated the employer . 

must still record the date of ceasing work due to confinernent. 

‘Not later. than-on the date. of such termination or ceasing of 

work as the case may be, the employer shall provide the employee 

with a blank “post-natal examination. certificate” and neither the - 

same employer nor: any new employer shall permit the employee. 

to ‘recommence .employment or’ to start fresh. employment 

unless the employee’ produces a properly completed “post-natal 

examination certificate” of fitness for employment. 

Where such certificate shows that- the. employee requires further 

treatment the Secretary of the SickFund must be notified thereof 

and: the certificate forwarded to him by registered post. 

- Supplies of the blank “post-natal examination certificates” may 

be obtained from the Secretary. of the Fund. 

17. RECORD CARDS, ACT AND AGREEMENT 

-- (1) Record cards-—Every _ employer shall maintain a record 

card’ in respect of each of his employees showing the following. 

particulars: ee : , , 

' (a) Factory number of employee. 
(b) ‘Name.* ue 
(c) Sex. 
(d) Address. 

(e) Age. os 
(£} Occupation. 
(g) Starting date. — 
(h) -Prévious experience. . ae 

(i) Numbet of certificate of service or service card. - 

(j) Commencing wage. ot 
(k) Dates of increments. 
() Provident Fund Group. > 

(th) Date of entry into Provident Fund. ; 

(n) Bate Council advised of first deduction for 

Fund. _ : ee 

(0) Name and address of Provident Fund nominee, 

(p) Date nominee form sent to Council. 

(2): Exhibition. of Agreement.—Every employer. shall affix and 

keep affixed in his establishment in-a conspicuous place readily 

‘accessible to his employees, in the form. prescribed in the regula- 

tions under the Act, a legible copy of this Agreement, in both 

official languages. , 

(3) Administration , of Agreement—The Council shall be the 

body responsible for the administration of this Agreement, and 

may issue expressions ¢f.cpinion not inconsistent with its provi- 

sions for the guidance of employers and employees. 

Provident 

(4) Exhibition of Factory Act and Regulations —In accordance 

with the requirements of the Factories Act, it is essential that 

every employer. affix, and keep affixed in his establishment, a 

copy of the Act and the regulations made thereunder, in a pro- 

minent position well known and easily accessible to employees 

working in his establishment. 

18. TERMINATION OF EMPLOYMENT 

(1) Period of notice —Subject to— 

(a) the right of an employer cr an employee to terminate 

- a contract of employment without notice for any good cause 

recognized by law as sufficient, — 

(b) the provisions of any written agreement between the 

employer and his employees which provides for a period of 

notice of equal duration on both sides and for longer than 

one week or one month, as the case may be; and 

©) the provisions of subclause (8) of this clause; 

an employer and his employee -shall, in the case of a weekly 

paid employee, give not less than. one week’s notice and in the 

case of a monthly paid employee, not less than one month’s 

notice, of his intention to terminate the contract of employment. 

(2) Payment or forfeiture in lieu of notice —In the event of 

an employer or an employee failing to give notice as provided in 

ssubclanse (1). hereof, he shall pay or forfeit respectively— 

(a) in the case of a weekly paid employee, one week’s pay; 

- (>) in the case of a monthly paid employee, one month’s 
pay; . 

at the rate of pay which such employee was receiving imme- 

diately before the date of ‘such termination. 

'“na-geboorteondersoekser 

  

lik voor indiensneming of binne vier (4) weke vanaf die datum 
-van-indiensneming.. Die doktersertifikaat. moet in ‘die vorm .wees 
wat in Aanhangsel F van hierdie Ooreenkoms voorgeskryf. word 
en moet aan die Sekrétaris van die Siekefonds gestuur word 
ingeval die werknemer deur die werkgewer in diens geneem word. 

(8), Prosedure.waar werknemer. diens vérlaat weens.’n’ bevalling 
en daarna diens hervat—Waat ‘n. wérknemer se dienste weens 
’n bevalling beéindig .word, moet hierdie feit op haar Blou 
Diensverslagkaart-aangeteken word, soos in subklousule (2) hierbo 

  

. bepaai. 
‘ Waar ’n-werknemer se dienste nie betindig word nie, moet 
die werkgéewer tog nog di¢/ datum aantéken-waarop die werk- 
nemer-wéens bevalling. opgehou het met werk. 

Voor. of op die datum waarop die werknemer se diens 
beéindig word of sy cphou werk, na-gelang van die geval, moet 

  

die werkgewer die werknemer voorsien van ’n. oningevulde 
at’ en nog dieselfde werkgewer nog 

’n nuwe. werkgewer mag die werknemer. toelaat.om weer te 

  

begin werk of -opnuut te begin -werk: nie, tensy die werknemer 
99 ’n behoorlik -ingevuide “na-geboorte-ondersoeksertifikaat 

geskiktheid vir diens voorlé. . a 
_ Waar so. ’n.sertifikaat toon dat. die werknemer. verdere behande- 

ling ‘nodig het, moet die Sekretatis van .die Siekefonds: daarvan 
in’ kennis gestel word én moet die sertifikaat.per geregistreerde 
pos aan hom gestuur. word. ‘ . , : 
--Voorrade cningevulde~ “na-geboorte-ondersoeksertifikate” kan 
van die Sekretaris ‘van die Fonds verkry word. 

17. REGISTERKAARTE, WET EN OOREENKOMS 
(1) Registerkaarte —Elke. werkgewer moet ’n verslagkaart ten 

opsigté van elkeen van sy. werknémers byhou, waarop ‘onder- 

van 

genoemde besonderhede voerkom: 
(a) Fabrieksnommer van werknemer. 
(6). Naam. . 
(c)- Geslag. 
(d). Adres. 
(e). Ouderdom. 

- (f). Berogp. 
(g) Begindatum. 
(bh) Vorige ondervinding. : 
(i) Nommnier van*dienssertifikaat of diensverslagkaart. 
(j) Aanvangsloon. 

' .(k). Verhogingsdatums. 
() Voorsorgfondsgroep. 
(m) Daiumvan toettede tot Voorsorgfonds. - 
(n) Datum waarop Raad in-kerinis gestel is van eerste aftrek- 

king vir Voorsorgfonds. | . Po . a 
(0) Naam en adres van benoemde Voorsorgfonds. / 
(p) Datum waarop benoemingsvorm aan die Raad gestuur is. 
(2) Vertoning. van Ooreenkoms.—Elke werkgewer. moet in sy 

bedryfsinrigting op ’n opvallende ‘plek waartoe. sy . werknemers 
geredelik toegang het, ’n leesbare kopie’ van hierdie Ooreenkoms 
in albei amptelike tale in die-vorm voorgeskryf in’ die regulasie 
ingevolge die Wet, opplak en opgepiak hou. oo 

(3) Administrasie van Ooreenkoms—Die Raad is die. liggaam 
wat verantwoordelik is’ vir die administrasie van’ hierdie ,Ooreen- 
koms, en. kan vir die’ leiding van werkgewers. en. werknemers 
menings uitspreck wat nie ‘met die bepalings: daarvan onbestaan- 
baar is nie. , 

(4) Vertoning van. Fabriékswet en regulasies—Ingevolge - dic 
‘ bepalings van die Fabrickswet, is dit noodsaaklik dat elke werk- 
gewer in sy bedryfsinrigting ’n kopie van die Wet en die regulastes 
daarkragtens gemaak, op ’n opvaliende plek wat goed bekenc 
is en maklik toeganklik is vir die werknemers wat in sy bedtyfs- 
inrigting werk, opplak en opgeplak hou. 

18. DIENSBEEINDIGING 

(1) Kennisgewingstermyn.—Behoudens— 
_ (a) die reg van ’n werkgewer of ’n werknemer om ’n diens- 
kontrak om *n regsgeidige rede sonder kennisgewing te beéindig 

(b} die bepalings van ’n skriftelike ooreenkoms tussen : dic 
werkgewer en sy werknemers waarin voorsiening gemaak worc 
vir °n kennisgewingstermyn van gelyke duur aan albei kant 
en vir langer as een week of een maand, na gelang van. dic 
geval; en - - 

{c) die bepalings van subklousule (8) van hierdie klousule 
moet ’n werkgewer en sy werknemer, in die geval van ’1 
weekliks besoldigde werknemer, minstens een week kennis, en ’r 
die geval van ’n maandeliks besoldigde werknemer, minstens ect 
maand kennis gee van sy voorneme om die dienskontrak t 
betindig. . 

(2) Betaling of verbeuring in plaas van kennisgewing.—Ingeva 
’n werkgewer of ’n werknemer versuim om kennis te gee ‘soo 
in subkicusnle (1) hiervan bepaal, moet hy onderskeidelik di 
volgende betaal of verbeur: 

(a) In die geval van ’n weekliks besoldigde werknemer, ec: 
week se loon; . 

(b) in die geval van ’n maandeliks besoldigde werknemer, eei 
maand se loon; 
téen die loonskaal wat sodanige werknemer onmiddellik véér di 

! datum van sodanige: beéindiging ontvang het,
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In the above regard absence from work without prior. permis- 
sion for a period of six consecutive calendar days shall constitute 
a termination of contract of service unless within such six days 
the employee has furnished to his employer a-medical certificate 
certifying -his inability to perform his usual work, in whichcase 
the employer must! within three days of receipt of such certificate -| 
advise the, employee that he. will keep his employment open until 
the employee is,able to work or tender to such employee written: 
notice of termination of service: Any. employer who fails to 
keep the employee’ 8 employment open or to tender notice within 
such. three days shall be required to pay the.employee in lieu of 
such notice. 

For the purpose of this subelause, where an employee attends 
work on a Friday, the period of absence from work shail com- 
mence from the next. succeeding Monday, ie. the intervening 
Saturday and Sunday shall be “jgnored © in calculating the six 
consecutive calendar days period of absence. 

“Q) } Notwithstanding anything to the contrary in this. Agreement, 
should any méney owing by an employer to an employee by way 
of wages be insufficient to meet the full amount’ of forfeiture 
referred to in subclause (2) of this clause, the employers . shall-be 
entitled to ‘retain such amount. from other beriefits (Gf any) which 
were in the process of accrual to such employee at the time of 
termination of his contract of employment. 

due to..an employee in ierms ‘of subclauses (1), (2) and (3) of 
clause 15 of this Agreement shall also be regarded as ‘a "benefit 
in the process of accrual. 

(4) When an agreement is entered into in terms: of :subclause ~ 
(1) of this clause, the payment or forfeiture in lieu of. notice 
shall be proportionate to the period of notice agreed upon. 

(5) Date of Operation of notice: 

() Weekly paid employees—Notice shall be given: not later 
than’ and shall take effect from the day which. concludes “the 
working week of the establishment notwithstanding that such day 
may not be the regular pay-day of the establishment, 

(i) Monthly paid . employees—-Notice -shall be given at any | 
time prior to the usual closing time. of the -establishment-on the 
last working day of the calendar month and shalk operate: from > 
the first: day of ‘the succeeding month. 

(6) For the purposé of this clause,: a week’s notice shall mean 
a working week, of 46. hours in the case of boiler: attendants; 72. 
hours.in the case of watchmen! or caretakers dnd 424 hours in the | 
case of all other employees, ora full -week’s pay in liew thereof, 
and the same proviso shali apply to the period of ftotice pres-- 
cribed or mutually agreed: upon in terms of subclause (3). 

(7), Where short time is worked in an establishment, notice to 
terminate employment ‘shall be in terms of (a) and (b) hereof: 

‘) An employee may. terminate his. contract of employment 
by giving his employer notice equivalent to the number of days 
being worked in the week preceding the notice week; and 

(b) an employer working short time, shall- give like notice io 
an employee to terminate his contract of employment. 

(8) Trial Periods: 

(a) Weekly employees.—The. provisions of this clause shall not 
apply in respect of the first week after commencing employment. 
Such week shall be deemed to be a period of trial during which 
the employment may be terminated by the employer or the 
employee at four hours’ notice. 

‘(b) Monthly employees—The provisions of this clause shall 
not apply during the first. four weeks of employment. Such 
four weeks shall be deemed to be a périod of ‘trial during 
which the employment may be terminated by the employer or 
the employee at 24 hours’ notice. 

19. EXCEPTIONS 

(1) Subject to the provisions of subclause (2). of this clause 
the Council may grant exemption from any of the provisions of 
this Agreement to or in réspect of any person for any good or 
sufficient reason. 

(2) The Council shall fix, in respect of any person granted a 
licence of exemption, the conditions subject to which such 
exemption is granted and the period during which such exemp- 
tion shall operate: Provided that the Council may, if it deems 
fit, after one week’s notice in writing has been given to the 
person concerned, withdraw any exemption licence whether or 
not thé period for which exemption was granted, has expired. 

van lone. skuld, 

  

Vict betrekking tot bostaande beteken afwesigheid van’ werk, 
sonicr dat ~ verlof vooraf. verkry is, vir *n ‘tydperk van ses 
agtereenvolgende kalenderdae, beéindiging van die dienskontrak, 
tensy die werknemer. binne sedanige ses dae die werkgewer 
voorsien het van-’n doktersertifikaat wat sy onvermoé om sy 
gewone werk te verrig,. bevestig, en in. dié geval moet-die werk- 
gewer binne -drie- dae na ontvangs van sodanige sertifikaat. die 
werknemer in kennis stel dat hy sy betrekking oop sal. hou 
totdat die werknemer in staat is om te werk of aan sodanige 
werknemer ‘skriftelik kennis gee van diensbedindiging. Van. *n 
werkgewer wat versuim om die werknemer se betrekking oop 
te hou of om-binne sodanige drie dae .kennis van diensbeéindi- 
ging te gee, word vereis dat. hy die werknemer, in, plaas.. Nan 
sodanige “kennisgewing, moet betaal. . 

Vir die toepassing van hierdie subklousule beg gin » die. ‘tydperk 
van afwesigheid van sy werk in die geval van ’n werknemer 
wat op ’n Vrydag by sy werk aanwesig is, vanaf die eersyolgende 
Maandag, d.ws. die Saterdag- en Sondag tussenin word buite 
rekening ‘gelaat by die berekening van die iydperk van afwesigheid 
van. ses. agtereenvolgende kalenderdae. 

(3) Indien geld wat.’n werkgewer. aan ’n -«werknemer by wyse 
onvoldoende ° “is om die volle ‘bedrag - te betaal 

van . die verbeuring genoem in subklousule (2) ‘van hierdie 
‘Klousule, is die werkgewer, ondanks andérsluidende -bepalings in 
hierdie Goreenkoms, daarop geregtig om ‘sodanige bedrag van 

|. ander voordele (as daar is) wat vir sodanigé werknemer- ten 
.For the purpose of this’ subclause | any. payment which may be | tyde van die betindiging van sy dienskontrak aan die ophosp 

was, af te trek.. 
Vir die toepassing van hierdie subklousule word. besoldiging 

wat aan ’n werkhemer ingevolge klousule 15. (1), 2). ‘en (3) 
van hierdie Ooreenkoms verskuldig is, ook beskou as *n voordeel 
wat aan die ophoop is. 

(4) Wanneer ‘n ooreenkoms kragtens subklousule (1) van hierdie 
klousule aangegaan word, moet die bétaling of verbeuring in 
plaas van kennisgewing eweredig wees aan die ‘kennisgewingter myn 
waaroor ooreengekom i is. 

(5) Datum van inwerkingtreding van kennisgewing: 

(i) Weekliks besoldigde werknemers—Kennis moet gegee word 
voor of op die dag waarop die werkweek van die bedryfs- 
inrigting eindig, en sodanige kennisgewing loop vanaf sodanige 
dag, afgesien daarvan of sodanige dag die gereelde betaaldag 
van die bedryfsinrigting is of nie, 

“ Gi) Mfaandeliks besoldigde werknemers.—K ennis _moet gegee 
word tie eniger tyd vé6r die gewone sluitingstyd van die bedryfs- 
inrigting op’ die laaste werkdag - van dié kalendermaand - en. 

: sodanige kennis loop vanaf die eerste dag van die daaropvol- 
gende maand. . 

(6) Vir die toepassing. van ‘hierdie klousule beteken ’n week 
kennisgewing °n werkweek van 46 uur in dié geval. van ’n ketel- 
bediener, 72 uur in die geval van ‘n wag of oppasser, en 423 
uur in die geval van alle ander werknemers, of ’n volle week 
se loon in: plaas daarvan, en dieselfde voorbehoudsbepaling is 
van toepassing op die tydperk van’ kennisgewing soos: voorgeskryf 
of waaroor onderling ooreengekom ingevolge subklousule (3). 

(7) Waar korttyd in ’n .bedryfsinrigting gewerk word, moet 
kennis van diensbeéindiging ooreenkomstig (a) of (b) hiervan 
gegee word: 

(a) ’n Werknemer mag sy dienskontrak betindig deur aan sy 
werkgewer kennis te gee gelyk aan die getal daé wat in die week 
voor die kennisgewingweek gewerk is; en 

(6) ’n werkgewer wat korttyd werk, moet inegelyks kennis aan 
*n werknemer gee-om sy dienskontrak te beéindig. 

(8) Proeftydperke: 

(a) Weeklikse werknemers—Die bepalings van hierdie kicusule 
is nie van toepassing ten opsigte van die eerste week nadat 
diens aanvaar is nie. Sodanige week word geag ’n proeftydperk 
te weés waarin die diens deur die werkgewer of die werknemer 
betindig kan word deur vier uur kennis te gee. 

(6) Maandelikse werknemers.—Die bepalings van hierdie klou- 
‘sule is nie gedurende die eerste vier weke diens van toepassing 
nie. Sodanige vier weke word geag ’n proeftydperk te wees waarin 
die diens deur die werkgewer of werknemer beéindig mag. word 
deur 24 uur kemnis te gee. 

18, VRYSTELLINGS 

(1) Behoudens subklousule (2) van hierdie klousule, mag die 
Raad om ’n afdoende rede enige perscon vrystel van enigeen 
van die bepalings van hierdie Ooreenkoms. 

(2) Die Raad moet ten opsigte van enigeen aan wie ’n vry- 
stellingsertifikaat verleen word, die voorwaardes vasstel waarop 
dié vrystelling verleen word en die tydperk waarin sodanige vry- 
stelling van krag bly: Met dien verstande dat die Raad na goed- 
dunke, nadat aan die beirokke persoon een week skriftelike kennis 
gegee is, “n vrystellingsertifikaat mag inirek, of die tydperk, waar 
voor vrystelling verleen.is, verstryk het al dan nie.
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rey The Secretary to the Council shall issue to every person 
granied exemption, a licence, signed by him, setting out— 

(a) the full name of the person concerned; : 
(6) the provisions of the Agreement. from which exemption 

- is granted; . os 
{c). the’ .conditions subject. to 

. granted; and . 
(d} the period during which the exemption shall -operate. 

. (4) The Seerétary to the Council shail retain a copy of each 

which such exemption. is 

licence issudd. and .where exemption is granted to ‘an employee,. 
forward a copy.of the licence to the employer concerned. 

G) Any employee working under an exemption from one or 
‘more of the provisions of. clausé-4 (1), shail be deemed io -be a 
“Learner” employes for the. purpose of the ratio of employees | 
provided for under clause 8 of this Agreemetit. - 

20. SEATING ACCOMMODATION 

Seats with. suitable back. rests, approved of ‘by the Council, 
shall be provided for all female employees. 

21. TOOLS AND MATERIALS 

‘The employer shail, free of any charge, supply to the employees. 
ali tools (other than scissors), materials and requisites’ for the 
manufacture of clothing. © . 

22. EXPENSES OF THE COUNCIL 

_() For the purpose of meeting the expenses of the Council, 
each employer shall deduct 2c per week from the earnings of 
each of his. employees, for whom minimum wages are. prescribed 
in clause-4 of this Agreement. To the amount so deducted, the 
employer shall adda like amount and forward month. by month, 
and not later than the 4th day of each month, the total sum) 
to the Secretary of the Council, P.O. Box 1536, Cape Town. 

(2) Each employer shall. rake a return io the Council of the 
number. of. employees employed. by him for each week of each 
caiendar month on the form-supplied by the Council in 
the form of Annexure G to this Agreement. 

23. TRADE UNIONS REPRESENTATIVES ON THE 
COUNCIL 

-Every employer shall give to any of his employees who are 
representatives on the Council, ¢very reasonable faciliiy to 
attend to their duties in connection with the work ‘of the Council. 

24. AGENTS 
(1) The: Council shall appoint one or more specified persons 

as its agent or agents to assist in giving effect.to the terms of 
this Agreement. An agent shall have the right to— 

{a)-enier, inspect and examine any premises or place in 
which the clothing industry is carried on, at any time when he 
has cause to. believe that any. person is employed therein; 

(b) orally’ examine, either alone or in the presence of any 
other person, as he thinks fit, in respect of :matiers relating 
to this Agreement, every employer or employee whom he finds 
in or about the premises or placé, and these persons shall 
answer the questions put to them by- the said agent; . 

(c) require the production of any notice, book, list.or other 
documents which is required to be kept, exhibited or made 
for the purpose of record necessary to the observancé of 
the terms of this Agreement, and inspect, examine and copy 
it in any way he may deem to be necessary in the discharge 
of his duties; 

{d) require the production, and inspect, examine and copy 
ali paysheets, piece-work books, or any other book or books 
wherein is kept an account of the actual wages paid to any 
employee for whom wages are prescribed in this Agreement. 

(2) The agent, when entering, inspecting or examining any 
such place or books afore-mentioned in this clause, may take 
with him an interpreter or assistant appointed by the Council. : 

(3) Every person upon whomi the terms of this Agreement are 
binding shall aford the agent all the facilities prescribed in- this 
clause. , 

25. PROHIBITION OF CUTWORK AND DISCLOSURE OF 
EMPLOYERS’ PATTERNS, ETC. , 

(1) No employer in the industry shall give out any work to 
be manufactured except in a factory as defined in terms of the 
Factories, Machinery and Building Works Act, 1941, and nor 
shall he require or permit any person to perform any work in 
the Industry on his behaif other than cither— 

fa) as an employee of ‘that employer, in which event, all 
work io be performed by such employee shall be performed 
in the establishment of the employer; or   

(3) Die Sekretaris. van die Raad moet-aan elkeen aan. wic 
-vwrystelling..verleen’ word, ’n sertifikaat ‘deur hom onderteken 
“uitteik waarin vermeld word— 

(a) die volle naam van die betrokke persoon; 
(>) die bepalings van die Ooreenkoms ‘waarvan vrystelling 

verleen word; / : 
(c) die, voorwaardes waarop dié yrystelling verleen word; er 
(@. die tydperk waarin die vrystelling van Krag is. 

(4) Die Sekretatis. van die Raad moet~’n kopie van elke uit- 
_gereikte sertifikadt bewaar en Waar viystelling aan ‘n werknemer 
vericen. word, ’n kopie'van die sertifikaat aan-die betrokke werk- 
‘gewer stuur. / , 
“. G) ’n Werknemer wat werk kragiens vrystelling van een of 
“meer van die bepalings van klowsule 4 .(1),.word vir die doel 
van getaisverhouding van werknemers wat in, klousule 8 van 
“hierdie Ooreenkoms bepaal word, 4s ’n- “leerling”-werknemer geag, 

20. SITPLEKKE 

. Sitplekke. met geskikte. rugleuniigs wat deur die Raad -gcedge- 
keur is, moet vir alle vroulike werknemers verskaf word. 

21. GEREEDSKAP EN.MATERIAAL 

Die werkgewer. moet.alle gereedskap (uitgesonderd skére), mate- 
riaal en benodigdhede vir die vervaardiging van kKicrasie gratis 
aan Werknemers verskaf. . 

22. UITGAWES VAN DIE RAAD 

_(). Ten einde die witgawes. van die Raad te bestry, moet elke 
werkgewer weekliks-vaa die verdieriste van elkeen van sy werk- 
nemers, vir wie.mininium Jone in Klousule 4 yan hierdie Oor- 
éenkoms voorgeskryf word, 2c ‘aftrek. By die bedrag aldus afge- 
trek, moet die. werkgewer, ’n gelyke-bedrag voeg en die totale 
bedrag maandeliks en voor of op die 14de dag yan elke maand 
aan die Sekretaris van die Raad, Posbis 1536, Kaapstad, stuur. 

(2) Elke werkgewer moet ’n. opgawe van die ‘getal werknemers 
wat hy elke week van elke kalendermaand in diens het, aan die 
Raad stuur op die vorm (wat deur. die Raad verskaf word) soos 
in Aanhangsel G. van hierdie Ooreenkoms voorgeskry!. 

23. VAKVERENIGING VERTEBNWOORDIGERS IN 
DIE RAAD 

Bike werkgewer moet aan dié werknemers van. hom wat ver- 
teenwoordigers in die Raad is, alle redelike fasiliteite verleen om 
hui pligte in verband met die werk van die Raad nate kom. 

24. AGENTE 
() Die Raad moet-een of meer aangewese persone aanstel as 

sy agent of agente om met die witvoering van die bepalings van 
hierdie Oorcenkoms behulpsaam te: wees. ’n Agent het ‘die reg 
om— : 

(a) ’n perseei of plek waar die Kierasienywerheid uitgeoefen 
word, te betree, fe inspekteer en ie ondersock, te eniger tyd 
wanneer hy redelike gronde het om te glo dat iemand’ daarin 
in diens is; oo 

(b) elke werkgewer of werknemer wat. hy in of by die per- 
seel of plek aantref, na goeddunke, of alleen Of in teefiwoor- 
digheid van atider persone, mondelings te ondervra met betrek- 
king tot aangeleenthede aangaande hierdie Ooreenkoms.eni hulle 
moet die vrae. beantwoord wat deur genoemde’ agént. gestel 
word; : 

{c) te eis dat ’n kennisgewing, boek, lys of ander dokumente 
wat gehou, vertoon of -gemaak moet word’ vir doeléindes van 
regisicrs wat nodig is vir die nakoming van, die bepalings van 
hierdie Ooréenkoms, getoon word en.om dit te ondersock, 
na te gaan en afskrifte daarvan te maak op ’n -wyse. wat 
hy ter uitvoering van sy pligte nodig mag ag; . 

(@) te ‘eis: dat alle ‘betaalstate, stukwerkregisters of “n ander 
bock of boeke waarin aantekening gehou word van die werk- 
like lone wat betaal is-aan ’n werknemer wie’ se lone in 
hierdie Ooreenkoms bepaal word, getooh moet word en om 
dit te onderscek, na te gaan'en ’n afskrif- daarvan te maak. 

(2) Wanneer die agent sodanige plek betree, of so ’n, plek 
of boeke ondersock of nagaan, soos hierbo in hierdie kleusule 
bedoel, kan hy ’n tolk of ’n assistent, deur die Raad aangestel, 
met hom saamneem. 

_(3) Elkeen vir wie die bepalings van hierdie Ooreenkoms bin- 
dend is, moet die agent al die fasiliteite verleen wat in hierdie 
klousule voorgeskryf word. 

25. VERBCD OP BUITEWERK EN OPENBAARMAKING 
VAN WERKGEWERS SE PATRONE, ENS. 

(1) Geen werkgewer in die Nywerheid mag werk uitbestee om 
vervaardig te word nie, uitgesonderd in ’n fabriek soos omskryf 
in die Wet op Fabricke, Masjinerie en Bouwerk, 1941, en hy 
imag ook van niemand vereis of hom toelaat om werk in die 
.Nywerheid ten behoewe van homself te verrig nie, uitgesonderd 
of— . 

{a) as ’n werknemer van daardie werkgewer, in welke geval 
alle werk wat deur die werknemer verrig moet word, in die 
bedryfsinrigting van die werkgewer verrig moet word; of
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(6) as an employee of another employer in the Industry to 

whom work has been given. out in accordance with clause 
8 of this Agreement relating to, cut, make and trim. 

(2) For the purpose of this clause an “employer in the 

Industry” shall inciude a person‘ who is not himself a manu-. 

facturer but who gives out work to others which, if performed 

on the -premises of the person giving out the work, would. 

constitute work within the Clothing Industry .as. defined. For 
the purpose of this subclause “giving .out work”. shall include 

the issue of materials for the purpose of having such materials 

made up into garments or portions of garments. oe 

(3) No employee in the employ of an employer shall disclose 

to any oti 
used by his employer. 

(4.No employer’ shall induce any employee of another. 

employer to disclose any patterns or templates used ‘by ‘such 

employee’s employer. . . a : 

26. SICK FUND 

The provisions of clause 26 of “thé Main ‘Agreement ‘of the 
Council, or the corresponding provisions. of an agreement super- 

seding the latter Agreement, shall mutatis mutandis apply to the ° 

employers and the employees. 

27. TRADE UNION SUBSCRIPTIONS 

An employer shall, at the. written request. of his employee, 

make deductions weekly from. the employee’s remuneration ‘of © 

any amount cr amounts of subscription, specified in the: said - 

written request, to the funds of the trade union, and shall 

forward the. amount or amounis so deducted to the secretary 

of the said trade: union not-later than the fourteenth of each 

month :immediately succeeding the month during which such 

deductions were made. , 

28. CUT, MAKE AND TRIM 

The rates at which, the basis of, or the principles upon which, 

payment shall be made for work given out on contract. 

(1) Where any material is given out to tbe made up into 

garments by any person operating. in the area covered by this 

Agreement, then the minimum rates and conditions prescribed 

in this clause shall be binding upon the principal or contractor. 

. (2) For-the purpose of this clause— / 

(a) “principal” or “contractor” shall mean- any person, firm, 

company or association of individuals who- gives Out work on 

contract in- the clothing industry as defined in this Agreement 

whether or not such person, firm, company or association of 

individuals is an- employer; the short term “principal” in the 

following subclause shall be deemed to imply “principal” or 

“contractor”; oO 

(b) “maker-up” shall: mean any person, firm, company or 
association of individuals who undertake to make up_into- gar- 
ments, material issued.to him or them by a principal or contractor 
as defined in this clause. — ; : 

(3) Payment for the making up of material into. garments at 

the minimum rates prescribed shall be due and shali be made 
upon the completion of each order. , 

(4).The term “making-up” shall,.for the purpose of this 

Agreement, include “cutting, making and the supply of trim- 
mings”, “cutting and making up only’, “making, and supply of 
trimmings only”. 

(5) Rates herein prescribed are for material given out on 

contract to be made up into stock sizes of garments by any 
person operating in the area covered by this Agreement. 

(6) The operation of this clause shail not apply. to the making 

up of garments. under contract for any Department. of State 

ot Provincial Administration, the. South African Railways and 
Harbours Administration or local authorities. 

(7) Every principal or contractor and every person to whom 

work is given out on contract shall. keep the records prescribed 
in section.57 of the Industrial Conciliation Act, 1956, and in 
regulation 8 under that Act. : . 

(8) The minimum rates which shall: be paid for making up 
by the principal to the maker-up without abatement whatsoever. 
shall be as shown in Annexure I to the Agreement published 

under Government Notice 429 of 9 March 1956. : 

29, REGISTRATION OF EMPLOYERS 

(i) Every employer on whom this Agreement is binding and 
who has not already doné so in terms of a previous agreement 
shall within one month of the date on which this. Agreement 
becomes binding on him furnish to the Secretary of the Council, 
the particulars set out in Annexure H to this Agreement. 

other employer or person any patterns or templates ~ 

_ Werkgewer is al dan nie; 
-in onderstaande subklousule. geag word “prinsipaal 
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(b).as ’n werknemer. van ’n ander werkgewer in’ die Nywer- 

heid aan wie werk. ooreenkomstig klotsule’ 28. van hierdie” 
Goreenkoms uitbestee is-in verband. met die sny,. maak en 
afwerk van klere. , Se - Le 

(2) Vir die toepassing van hierdie klousule beteken ’n “werk- 
gewer in die Nywerheid” ook ’h persoon wat nie self ’n ver-. 
vaardiger is nie, maar wat werk uitbestee aan ander wat, as dit 
verrig word op die perseel van dic persoon.wat die werk uitbe- 
stee, werk binne die. Klerasienywerheid (soos omskryf) sou-wit- - 
maak. Vir die toepassing van hierdie subklousule omvat “werk 
uitbestee” die uitreiking van materiaal met die doel om dié 
materiaal in kledingstukke of gedeeltes van kledingstukke te 
verwerk. oe : . . / as 

G3) Geen werknemer in diens van ’n werkgewer. mag spypa- — 
trone of Ieipatrone wat deur sy werkgewer gebruik word, aan ’n | 
ander. werkgewer of persoon openbaar maak nie, . , 

(4) Geen werkgewer. mag *n’ werknemer van “n ander werk- 
gewer oorreed om snypatrone of leipairone wat deur dié werk- 
nemer se werkgewer gebruik word, openbaar te maak nie. 

26. SEEKEFONDS 
Die. bepalings van kicusule 26 van die Heofooreenkoms. van 

die Raad of die coteenstemmende bepalings van ’n coreenkoms 
wait laasgencenide Coreenkoms vervang, is’ mutatis mutandis op 
die werkgewers en die-werknemers van toepassing.- 

27. VAKVERENIGINGLEDEGELD 

’n Werkgewer moet op die skriftelike versock.van sy werk- 

nemer.’n bedrag of bedrae soos in gencemde skriftelike versoek 
gemeld, weekliks van die werknemer se besoldiging afirek as 
ledegeld van die vakvereniging en meet sodanige bedrag of © 
bedrae wai aldus afgetrek is, aan die.sekretaris van genoerndé 
vakvereniging str voor of.op die 14de dag van elke maand ~ 
wat onmiddellik volg op die maand waarin sodanige bedrae 
afgetrek is. - re 

28. SNY, MAAK EN APWERK 

Die skaal waarteen, die grondslag waarop of die beginsels 
waarvoigens betaling moet geskied vir werk wat op kontrak 
uitbestee word. ee . 

(1) As materiaal uitbestee word om tot kledingstukke verwerk 
te word deur iemand wat in die gebied werksaam is wat deur 
hierdie Ooreenkoms gedek word, dan is. die minimum skale en 
voorwaardes voorgeskryf in hierdie kicusule bindend vir die 
prinsipaal of aannemer. 

(2) Vir die toepassing van hierdie kiousule beteken— 

- (a) “prinsipaal” of “aannemer” ‘n perscon, firma, maatskappy 
of vereniging van individue wat in dic Klerasienywerheid, soos 

in hierdie Ooreenkoms omskryf, werk op kontrak uitbestee, of 

dié persoon, firma, maatskappy of ‘vereniging van persone ‘n 
is; die kort benaming “prinsipaai” moet 

of “aan- 
    

nemer” te beteken; 
(b) “klaarmaker” ’n person, firma, maatskappy of vereniging 

van: individue wat onderneem om materiaal wat aan: hom of 
hulle uitbestee is deur ’n prinsipaal of aannemer, soos in hierdie 
klousule omskryf, in kledingstukke klaar te maak... 

G) Betaling vir die klaarmaak van kledingstukke uit materiaal 
teen dié minimum voorgeskrewe skaal, is verskuldig en moet 
by voltociing van elke bestelling gedoen word. 

(4) Die uitdrukking “klaarmaak” word vir die toepassing van 
‘hierdie Ocreenkoms geag “sny, maak en die verskaffing van 

versiersels”, “slegs sny en klaarmaak”, “maak en die verskaffing 

van versiersels” in te suit. , , 
-(5) Die skaie wat hierin voorgeskryf word, is vir materiaal wat 

uitgéreik word vir die klaarmaak, op kontrak, van kledingstukke 

van standaardgereottes deur enigeen wat werksaam is in die gebied 
waarin hierdie Ooreenkoms-van toepassing is. 

(6) Hierdie klousule is nie van toepassing op die klaarmaak 
van kledingstukke op kontrak vir ’n staatsdepartement of pro- 

vinsiale administrasie, die Suid-Afrikaanse Spoorweé en Hawens- 
administrasie of plaaslike owerheid nie. 

(7) Elke prinsipaal of aannemer en enigeen aan wie werk op 

konirak uitbestee word, moet die registers byhou wat voorge- 

‘skryf is in artikel 57 van die Wet op Nywerheidsversoening, 

1956, en in regulasie 8 ingevolge daardie Wet. og ey: 
(8) Die minimum skale waarteen die prinsipaal die klaarmaker 

moet betaal vir die kladrmaak van klere, is dié gemeld in Aan- 

hangsel I van die Ooreenkoms wat by Goewermentskennisgewing 

429 van 9 Maart 1956, gepubliseer is, en geen verminderings 

word toegelaat nie. oe 

29, REGISTRASIZ VAN WERKGEWERS. 

(1) Eike werkgewer vir wie hierdie Ooreenkoms bindend is en. 
wai dit nie alreeds ingevolge ’n vorige ooreenkoms gedoen het 
nie, moet binne een maand na die datum waarop hierdie Oor- 

eenkoms vir hom bindend word, die Sekretaris van die Raad | 
voorsien van die besonderhede gemeld in Aanhangsel H van 
hierdie Ooreenkomis. 
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(2), Every ‘ employer. shall in -the ‘event, of . any. ‘change. in “the 

name under which ‘or the. address or addresses ‘at which’ business 
is carried”on, or’among the ‘partners, or, ‘if. the etaployer: is: a 
company in the name: of -its. secretary .of among. its: directors or 
tafiagers, or-in the event of the sequestration of the, employer's 
estate or if’ the: employer isa company of ‘the ‘winding up of 
the: company,. or in: the event ‘of the transfer or ‘abandonment 
of ‘the, business carried on,: or the acquisition or- commencement | 
of any other: business which: is subject. to. this Agreement, furnish 
to. the’ Secretary: of, the Council. within’ 14 days‘ of the change, 

~ Sequestration,’ winding-up, : transfer, abandonment, acquisition: or 
cornmeéncenient: -by : means of. a. written staternent setting forth | 
fall. particulars of the change, sequestration, winding-up, transfer, 
abatidonment,. acquisition or commencement, as.the case may be.’. 

Signed at ‘Cape Town on behalf of the parties on ‘this. 18th 
day of October 1972. — 

A. M: ROSENBERG, Chairman of the Council. 

L. A. PETERSEN, Vice-Chairman. of the Council. 

G. y NEL, Secretary of. the Council. ° 

_(Q) Elke. werkgewer..moet,.in- geval van ’n. verandering «in. die 
naam waaronder, of die adres of adresse waar ‘die sakeonderne- 
ming geédryf. word, of wat die ‘vennote: betref, of as die. werk- 
gewer-’n_ maatskappy iis, in, die-naam van sy sekretaris of sy 
direkteure :of béstuurders of, in geval.van die’ sekwestrasie van 
‘die Werkgewer se boedel of, as: die werkgewer .’n maatskappy. is, 
van die likwidasie:van die. maatskappy_ of,-as die: sakeonderne- 
ming oorgedra of opgegee word-of as ’n-ander sakeonderneming. 
verkry of begin word wat aan “hierdie -Ooreenkoms ‘onderworpe . 
is; die Sékretaris van die Raad-binne 14 daé na sodanige ver- 
andering, sekwestrasie, likwidasie, Gordrag; opgewing, verkryging 
of begin daarvan in: kennis.steldeur. middel: van-.’n_ skriftelike 
verklaring” waarin volledige. besonderhede-van die. verandering, 
sekwestrasi¢; likwidasie,. oordrag, opgewing, verkryging of begin. 
na gelang van.die geval, verstrek moet word. - , 

_ Nameris die. partye op hede dié 18de:dag van Oktober 1972 
in Kaapstad onderteken.. ms oo u 

A.-M. ROSENBERG, Voorsitter van die Raad. 
/ LA PETERSEN, Ondervoorsitter van die Raad. 

G. J. NEL, Sekretaris'van die’ Raad, 

-ANNEXURE A 
"RECORD OF EXPERIENCE 
  

  

    

   
      
  

  

  

  

  

  

  

  

  

    

  

  

  
  

  

  

  

  

  

                    
    

Factory NO......eccccssncesseerecserenseestesene ; (i) a: at..... No 

_*  -" “This isto’ certify that according to the records of: the Council... :  Yentity Card Nowe ceeernrnnnenn OF ansuineniinanntnnnae an : reeerenaneytesanennanierer seers —__ 

has had the following experience for incremental purposes: |. a on “+” Provident Fund Particulars | 

i). Cletical.....within’ Industry........outside Industry .ceeenenenYeioneensnenn tt dp 
ii) Common to Clothing and Knitting Sections........ y m d. 

‘Gii) Exclusive to Clothing Section... 2... ..6..eee eee e y.: m... d. 

- Gy) Exclusive to Knitting Section. .... <2. :seeese esses y m. qd. 
(v) Exclusive to Ladies’ Hosiery Section... Vee e eee: senleseesagernteenegeeeY aM... d.: 
VY Oleh se ee ee cee eer eee bee eee ee ee ebssnaeestnsedeceegesy Waceeesetaseceresseee dM weedy: 
nd.may be employed at-a wage of.....:.: se secadf EMPlOVEd AS B...sceccessesseeccesesssees oe. 

‘inthe... = aetgeseertateenseceesseee SOCHOM., oo 
-: “Counter-signature of employee accepting the above. ~ 

Date ccsssssnsssststnsstnensne sestntste . 7 
- For Secretary 

Gi) SUBSEQUENT. EXPERIENCE 

" Date of Date |. : : , Length of employment -Trtttale 7 

_— Factory -engagement. | Wage.|.Occupation| of |: Wage | Occupation |-————— > Initials of 

° or transfer : leaving || - - | Years . {Months |. . Days employer 

  

~ NOTE.—On engagement this card must be handed to the employer: who must fill in the first four columns and retain the card. On date - 
of leaving; the employer must fill in the last five columns and. return the. card’ to the employee. - 

_ AANHANGSEL A 

Fabrieks No. - sedecasesnesss sessed) ‘Soos Op:. 

Hierby word.gesertifiseer dat volgens die registers van die Raad, 

DIENSVERSLAG 

No. 
  

Persoonskaart No...: vanl..... 

ondergemelde ondervinding vir verhogingsdoeleindes opgedoen het: ~ Voorsorgsfondsbesonderhede 

  

  

  

    

  

  

roepe: . 
(i) Klerk itv die Nywerheid............. aeceseces 

' ... Klerk buite die Nywerheid...... ove eeseees 
ii) - Sowél:Kierasie- as Breiseksies. . eescces 
iii) -Uitsluitlik. Klerasieseksie......... seeses 
iv) Vitsluitlik Breiseksie.......:.. See eeenees soese 
(v) Uitslititlik Dameskousseksie. -.......... leavens 

(vi) Ander. ....... yen cece anes eneteneeeseeeee   C 
B
p
p
e
p
n
e
n
 

  

en in diens'geneem kan word teen °n 100M VaD........speemeessrsrnieent 
in die : .seksie in diens geneem. 

m. 
m. 

m.. 
_ el... 

m 

m 
m 
"a dndien as 

  Medeondertekening-van werktiemer wat bostaande aanvaar: 

  

  

  Namens Sekretaris 
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@ LAT ERE ONDERVINDING 
  

Datum van | Se ‘Datum oe - Duor van diens 5 
Fabriek | indiensneming | Loon Beroep van “| Loon | - Beroep ———- ——— - 

ofcorplasing | 9° of vertrek — cod . Jaar Maande ||» 

Pataaf van 
Dae. | werkgewer 

  

  

  

  

                        

OPMERKING. —By dionssanvairding x moet hierdie kaart oothandig: word: aan dié. werkgewer wat die: eerste vier kolomme moet t invul 
en die kaart moet bewaar. By vertrek moet ‘die © werkgewer die oorblywende vyf Kolomme invel en die kaart aan die werknemer teruggee. 

ANNEXURE B 

INDUSTRIAL COUNCIL, FOR THE. CLOTHING INDUSTRY (CAPE), 
To: 

The Secretary oe, Oe tpt : , 
P.O. Box 1536 , on FREES oe Se Se oy 

Cape Town : 

NOTE.—This form must be completed by all new entrants: to the ‘ndustry and by all other persons who are unable to produce a certified 
- Service Record Card from the Council: ee 

: APPLICATION FOR ‘EMPLOYEE'S SERVICE, RECORD CARD 
Surname of applicant... : Lees. “eeeee. . veel * eeeceneth 
First names (in full).. 
Formerly known. as.. . 

’ Residential address: .. i833 
Population Identity Card: No . 
Present employer..... s 

. rs " DECLARATION . 
i, the undersigned, bees ‘i Mas hereby declare that i am: a. 

and was BOF Of... ccseeeseepeeceeee : : 
1, further declare that the following is my ‘otal ¢ experience for the ‘purpose of the Clothing Industry (Cape) including the Koitting and 

Hosiery Sections: 

G@) Experience in the Clothing Industry (whether gained in Council area of jurisdiction, or not): State “NEL” if no previous experience 
-applicable. . : 

  

  

  

  

  

  

    

  

  

. i Pou, . a, Period . 
Name of factory oy Occupation: » ). |j~——— - Tota} 

Prom — _To : 

  

  

  

  

  

            
  

Gi) Experience gained outside the Clothing Industry: In the following capacities: 

days as a rétail or private tailor. 
days asa refail or private. dressmaker. . 
days as an ironer and/or folder in the Laundry. Trade. 

.anonths....2....: days.as a clerk. 4 

.. (Documentary proof of experience. gained outside: the Clothing. Industry to be attached)... 

a This. statement is, to the best of my knowledge, ‘true: and correct and I know and understand. that any incorrect declaration constitutes 
and offence. 

    

  

  

  

  

Witness 4, 6'eDates 

: (For use of. Council office only) 

Total assessment of experience... we . years : spon TOTIUDS....... es cesesessesesessesassessseseseeessseeseeges GS, 
Checked by. ile cececceeeelenestesteseseenes sestaaenesencoste Leet ese re : : . . . 
No. of Service Record Card IssMed eee , eee DALE. ce ssecessennersceseegeensensenes 

AANHANGSEL B 

A NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP) 
an: : 

Die Sekretaris 
Posbus 1536 
Kaapstad . 

L.W.—Hierdie vorm moet ingeval word deur alle nuwelinge i in die Nywerheid en deur alle ander persone wat nie in staat is om ’n peserti- 
‘fiseerde diensverslagkaart van die Raad voor te 1é nie. . oo, 

AANSOEK OM DIENSVERSLAGKAART VIR WERKNEMER 

  

Familienaam van aansoeker...... seesvonens 
Voorname (voluit).........00..... : : svelasqesessseeetseses 
Voorheen bekend as...... pstacandpeacenceuevecaesersnsecstealoetecserienennesscsssettecnesacassacessnesesoess beatene 
Woonadres........ecesecces seseeedecenade i” Seas esesecsesesssntutoecesnesereateeecueeseteesacasene 
Persoonskaart No........:... . sevatel sestsesssensesecsuestasdeasatesssconenslussseussceeses Sesesessanesesecsesesaceetensbenseaesesecersescaeseectarseeuenssusens 
Huidige werkgéwer.... ‘ . ; 
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VERKLARING 
Ek, die. ondergetekende,... 

is en gebore i ES OP oiocpeccccceccescsscecsesesesenedentsrscucacecnpesssnesenseerecesesssatareaie 
Voorts verklaar ck. dat ‘onderstaande my totale Gndervinding is vir docleindes van die Klerasienywerheid (Kaap), met inbegrip van die 

Brei- en Kousseksies: 
@ Ondervinding i in die Klerasienywerheid Ga die Raad se regsgebied opgedoen ai dan nie); Skryf “NUL” as geen vorige-ondervinding van 

toepassing: is nie. - . 

  

. . Tydperk 

Naam van fabriek Beroep 1 Totaal 
Van Tot 
  

  

    

    
cere eecreagpeenn tacos enesteerseenane 

        
Gi Ondervinding buite die Klerasienywerheid opzedoen i in die volgende hoedanighede: 

dae as kleinhandel!- of private snyer. 
dae as kleinhandel-.or private. kleremaakster. 

weet . dad dae ag stryker en/of opvouer in ‘die ‘Wasserybedryf. 
CD) vcsecsescssseeccesees jaar. dae as Klerk, 

(Dokumentére bewys van ondervinding in die korrek ‘Klerasienywerheid opgedoen, moet aangeheg word). 

Na my beste wete is hierdie verklaring waar en korrek en weet en versiaan ek dat ’n onjuiste verkiaring ’n misdryf is. 

      

     

Getuie Datum Handiekertiing van aansoeker 

(Slegs vir kantoorgebruik van die Raad) 

Berekening van totale ondervinding 
Nagegaan [ore 
No. van diensverslagkaart witgereik 

TNAANIEC. sce cecesecesesessevssssesesesesessescessesneneeene dae, 

    

ANNEXURE C 

INDUSTRIAL COUNCIL FOR THE.CLOTHING INDUSTRY (CAPE) 

WEEKLY RETURNS OF ENGAGEMENTS AND TERMINATIONS OF SERVICE 

  

  

Week ended. ..cceecccssccssssssssvesssseccessececesesseeesssnessnsesesseeseesnsensies 

The Secretary EMployer........c.cesecscesesseseceeseerssstsenseenseeece 

Tndustrial Council for the Clothing Industry (Cape) : 

P.O. Box 1536 Address   

Cape Town 
  

pVerersee 

PART I —ENGAGEMENTS 
  
  

  

  
  

    

    
  

  
  

  

  
  

  

Surname 
(maiden | First * tT Ad i | op Trade or Service Name of Sick, 

name to uit | ate Y ecor prévious . un . 

be given in full) | Address Race Sex - or — | engaged sation Wages Card jemployer| No. Remarks 

in (in fu juvenile pation No. (if any) | (if any) 

brackets) | . , . 

PART I—TERMINATION OF SERVICE 

Surname 
. 

(maiden First * Tt: f£ Date . | Trade or ‘Service | Name of pick, 

bergven names | Address| pace | Sex Adult ter- occu- | Wages Record brevis No. . | Rermarks 
| -Gn full) juvenile minated | pation ‘No. (if any) | (if any) : 

brackets) / .                             

  

(This return is réquired in DUPLICATE) 

*E = European, C = Coloured, A = Asiatic, N = Native. +M = Male, F = Femaie, tA = Adult, J = Juvenile. 

If employee is not able to produce a Blue Record Card issued by the Council, an application form for issue thereof should be attached. 

If no engagements or terminations during week a “NIL” return must be submitted. 

I hereby certify that the above persons. have been engaged and/or discharged as from the dates specified.
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AANHANGSEL Cc 

NYWERHEIDSRAAD VIR ‘DIE ‘KLERASIENYWERHEID (KAAP) 

WEEKLIKSE OPGAWES VAN INDIENSNEMINGS EN DIENSBEEINDIGINGS 
é 

  Week geéindig 

  

  

Die Sekretaris Werkgewer... 
Nywerheidsraad vir die Klerasienywerheid (Kaap) Lo : 
Posbus 1536 Adres.............. 
Kaapstad   

DEEL. L—!INDIENSNEMINGS 
  
  

  

  

                            

  

  

  

Familie- . a a 
naam. : 

(Nooiens: | * tN Gi Datum Ambar of Diens- Naam van ee 
van moet | Voorname olwas- | «4-0. | Ambag 0: verslag- “ waar . 
tussen ‘(voluit) Adres Ras | Geslag | sene of indiens-- beroep Loon kaart- werkgewer (as daat Opmerkings 
hakies jeugdige e nommer .. : 
gemeld . is) is) 
word) 

DEEL Ii.—DIENSBEEINDIGINGS 

Familie- 
naam : ; : 

cNooiens st |g | Datum | | | Biens: Naamvan Siete 
van moet ;Voorname olwas- : _| Ambag o: verslag- : x - . 

' ‘tussen (voluit) | Adres Ras |- Geslag. | sene-of pees. beroep Loon kaart- werkgewer (as daar Opmerkings 
hakies jeugdige is 8 _| nommier is) is) 

. gemeld) : 
. word) 
  

    

                            
  

- Gierdie opgawe moet in tweevoud voorgelé word) 

*B= Blanke, K = Kleurling, A = Asiaat, B = Bantoe. ‘}Manlik = Manlik, V = Vroulik. !V = Volwassene, J = Jeugdige. 

Indien werknemer nie ’n blou diensverslagkaart kan voorlé-wat deur die Raad uitgereik is nie, moet ’n aansoekvorm vir die uitreiking 
daayan aangeheg word. Indien daar gedurende die week geen indiensnemings of diensbeéindigings was nie, moct °n “NUL”-opgawe voorgelé 
wor . . . 

Ek sertifiseer hiermee dat bogenoemde persone in diens gencem is en/of ontslaan is met ingang van die gespesifiseerde datums. 

Handtekening van werkgewer of gemagtigde agent 

  

  

ANNEXURE D . 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE) 

The Secretary “Name of factory... cece cccccccccsssscssssescsscscecssesssccseavesvensasene 
Industrial Council for the Clothing Industry (Cape) 
P.O. Box 1536 
Cape Town : 

MONTHLY RETURNS OF TRANSFERS IN OCCUPATION 

The following are particulars of employees who, have been transferred in occupation during the month OF. ecssesssseesseesseessesesnessseenseessanenees 19. 

Service - Surname Christian Maiden Old Date of New - 
Record Gn block names (first Sex Wage Remarks : { Fe i Card No. letters) in full) names occupation transfer occupation 

Wage 
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AANHANGSEL’ D 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (KAAP) 

Die Sekretaris 
Nywerheidsraad vir die Klerasienywerheid . (Kaap) 
Posbus - 1536 
Kaapstad 

oorgeplaas. is. 

Naam van fabriek... 
  

MAANDELIKSE OPGAWE VAN OORPLASINGS IN BEROEP 

" Hieronder: volg- besonderhede. van werknemers wat -gedurende die maand 

  

van een beroep na ’n ander 

  

Diens- © : 
oy: ~ Voorname 

verslag-. | Familienaam- 
kaart- | Ga blokletters) | : te Geslag. | Nooiensvan 

nomimer, 

. ‘Datum | 
Vorige van * Nuwe. : 
_-bérosp Loon oor- berosp Loon | Opmerkings | 

: plasing | 

  

        
  

  

ANNEXURE. zB 

NOTICE To TERMINATE EMPLOYMENT 

ue _ Employer's ‘Name... : 

Employee’s. ‘name in full... 
Factory Number... teeseescneeees 
You are hereby notifie d that one week’: sjone: month’s - notice. is. |. 

given you to terminate -your employment, taking effect from 

= ‘Date’ ee 

Receipt acknowledged by cecnveee secaneecsaseqeesencudeegedeagvanenensisesTasencgegenenseelasanenee 

Date received........0eneeeceeenete iden 
Registration ‘number if postal notice given 
Daté posted. 

  

N. B—Vide' ‘Section 18° ‘of Yodustrial Council Agreement. Notice. ( 
|. Kennisgewing- word.-vain- krag :met- ingang’ ‘van dié- dag waarop ‘die 
-.werkweek ‘eindig/of. i in:die. geval van maandelikse ; werknemers,’ met 
‘ingang: van die eetste dag: vaty die eersvolgende: madnd. - 

must take ‘efféct fromi the.day .which concludes. the working. week/or 
in the case of monthly. employees from the ist of the ‘next succeeding 
month. 

EMPLOYEE'S COPY 

ANNEXURE F 

INDUSTRIAL COUNCIL FAP THE CLOTHING INDUSTRY. 
APE) © 

~ RADIOGRAPHIC EXAMINATION OF.ALL NEW 
ENTRANTS INTO THE. INDUSTRY 

  

Arrangements have bean made for you to: be medically examined 
by the Mass Rediography SOrvice O0.... eee ccececteceseessseeeeeeeeeeeeeeeceeeenes 

You must report to.the Mass Radiography Service near the Toll 
Gaté, Chapel Street, Cape Town,.at 8.30 a.m., sharp on’ the: above 
date, taking this letter with: you. If you are ‘late, you will miss the 
appointment and it ‘will be necessary to make a fresh one. 

This letter will be stamped in: the office of the Mass Radiography 
Service and you must collect it after examination and return it to’ this 
firm as soon as possible. : 

  

STAMP OF MASS RADIOGRAPHY SERVICE 

NOTE 

(a) The upper portion of this form is to be completed by the 
employer-and handed to’the pr rospective employee. 

(b) Thé employer should also insert on the lower portion of this 
form the name. of the firm and the name of the prospective employee. 

(¢) On receipt of the completed’ medical certificate below, it’ is 
to be forwarded by the employer to the Cape Clothing Industry Sick 
Fund, 350 Victoria Road, Salt River. 

(Tot be detached by Mass Radiography Service). 

. MASS RADIOGRAPHY SERVICE 
= CAPE TOWN 
CONFIDENTIAL : 
Serial NO... eeeeeeeeeseteetseneeeseere 

Name of employee... cece 
The result of the large film is satisfactory: as regards tuberculosis 

of the lungs and we shail not require the above-named employee for 
further examination. 

  

ORC e a een nee te nee a tegen erence een ae eat eee Eee Ee RO OS ERE EE EOD 

Medical officer 

  

Ontvangs erken deur... nceenceecrtnceeiperesncentscensnenansney 

Datum ntvang. putetanenensgeigencececeteqeseiioedeens 
"(Registiasicnommer i indien 

  

    

AANHANGSEL 5 
KENNISGEWING OM DIENS TE BEEINDIG 

Werkgewer . se naam. 

  

. Werknerner se volle naam. 
Fabrieksnomimer: . 
.U word hiermee. in kennis. gestel : ‘dat ween week/een maand kennis 

gegec. word ont ‘dieas te begindig, met’ ingang van 

   
  

  

  

Datum. Handtekening ; ‘van vieeegewee . 

   

  

Handickening van werknemer 

   A kenhisgewing per.pos gegee word). 
      
    

  

yk kousule 18 v 

WERKNEMER ‘SE ‘KOPIE, we / 

-AANHANGSEL F. 

-NYWERHEIDSRAAD - VIR - DEE. _ KLEREASIENYWERHEID 
(KAAP) 

RADIOGRAFIESE ONDERSOEK - VAN ALLE ‘NUWELINGE 
_ IN DIE NYWERHEID 

  

Rediings is. getref sodat die: Massa-radiografiediens 0 OD... 
jacadesveenectassessecesneceseeseeseees medies kan ‘ondersoek. , 
- .U. moet u- présies om. 8.30. vm. .op bogenoemde datum, by die 

Massa-radiografiediens, ‘naby ‘die- Tolhek, Chapelstraat, ‘Kaapstad, 
aanmeld én-hierdie brief saam met U. neem. Indien u laat is, word u 
bestelling gekariselleer en moet u opnuut ’n bestelling maak. 

Hierdie brief word in die kantoor van die Massa-radiografiediens 
gestempel en u moet dit na u cndersoek afhaal en dit so gou as moontlik 
aan hierdie firma tefugbesorg. 

Handiekening.. stesensucuccesseuserseseeneneeees 
Waam van firma.. 
Datum... . 

STEMPEL VAN MASSA-RADIOGRAFIEDIENS 

OPMERKINGS 

(a) Die boonste gedeelte van hierdie vorm moet.deur die werkgewer 
ingevul en aan die voornemende werknemer oorhandig word. 

(b) Die werkgewer moet ook die naam van die firma en dié van 
die voornemende werknemer op die onderste gedeelte van hierdie 
vorm invual. 

(c) By ontvangs van die ingevulde doktersertifikaat hieronder, 
moet dit deur die werkgewer aan die Sickefonds van die Klerasie- 
nywerheid (Kaap), Victoriaweg.350, Souttivier, gestuur word. 

(Moet deur Massa-radiografiediens | afgeskeur word.) 

MASSA-RADIOGRAFIEDIENS 
KAAPSTAD 

  

VERTROULIK 
Reeksnommer. 
Dié firma...:.. . 

Die uitslag - g film is bevredigenid wat tuberkulose 
van die longe betref, en ons het bogenoemde wérknether nie nodig 

      

‘vir verdere ondersoek nie. 

Mediesebeampte
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ANNEXURE G 

‘INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE) 

  

  

  

  

  
  

  

  

    
    

    
                    

  

        
  

  

  

  

  

    
  

    
    

        

  

          
  

  

      

. RETURN FOR THE MONTH OF...... 19......00 

To: The Secretary , Name of firm 
- P.O. Box. 1536 

Cape Town : Address. 

Telephone: 43-6631 

We enclose cheque for.........0..000% se neeeceececeeees eeseeae Le eeees cece e ene e ec ee ner e eee easeterseecesescece SR cecccccssecsseersene 
made up as follows: : . 

“No. of employees during week ended Total Rate. Amount 

; ‘ : . ; : . R 

I..C. Levies.......... te eee e eens , : - 2c 
Training Fund contributions....... , : seseestesectesafeccsaeovaseesecs| sonessssenscoees Ic 
Provident Fund contributions: : - 

Group Loe ce ee fecceetseseecee foseees . 13c 
Group Th... ee cee feeeeteeeeeeeene : 1Sc. 

Employees’. total contributions..........0..ccsccceseeeeseeees seeee vate cecceccccceeeuceuaues veeees R- 
_ pus , 

Employer's comtribution...... 00... cc ccceeccceecececuceveceeues tea eeceececenes eee cece eeee ew eR  beccsecseeseesseesaes 

Total of housing loan repayments as per attached details. : eens seeds Comcee seer ece cee ce eR feces 
; Run iecescssssserseeereeses 

‘Office use receipt No... 

No. of employees during week ended -| Total | Rate |}. Amount: 

R 
8c 
GO J acesssssseseenarensens 

10c 
12c. 
15c 
lic 

Employees’ total contribuitions........... ccc cece ccesccscccccceceeecves Sveeees Sea nnececscceccvcees R 
plus 

Employer’s contribution.......... bcc cceecnseeeceseersscce ose ea nese ccccccce ee aceecesceresces weeeR 
Ae dassestesseasesees | 

Total Amount Due..........ccccceeeeces sees . wee e eee eeeeeee Gace e emcee ence te eecessenees R 

  

This form must be returned to the Council not later than the 14th of each month.
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AANHANGSEL G 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP) 

  

  

  

  

  
  

  

  

  

  

  

                    
  

        
  

  

  

  

  

  

  

  

    

  

  

  

  

                
  

      

OPGAWE VIR DIE MAAND..... 19. ssee 

Aan: Die Sekretaris Naam van firma.......... 

Posbiis 1536 

Kaapstad Adres... 

Telefoon : 43-5631 

Ons sluit hierby ons tick in ten bedrac vane... ccc cece cece cece cece eee ee tence eneet ee see eens eene tens Recccclessseee suestnersenseseeee 
synde vir: - : . 

Getal werknemers gedureade week geéindig | Totaai Tarief Bedrag 

. | 7 : R 

Nywerheidsraadheffings........... i[ossessvesseennte|ecesessnacedene/envesneanscensenners 2c esecseeeanleveesseens 
Opleidingsfondsbydrags.........¢ re vevsa|eqesescaseeseeee|elessesvtenserarered AC fseessseseseeetseseveee 
Voorsorgsfondsbydraes: . 

Groen Loe cee ee cee e fessseecnesateneslecceescenecntsed eereeneessensee erseees 13c 

Groep TL. eee cece pe eee. | A5e 

Werknemers se totale bydracd.....ccccce cece ec ee ene e tenet ence teat renee cnet et ee nena teene es eR iced 
plas 

Werkgewersbydt ac... ck ccc eect eer ern teen ene enna rete e nese ence re rensersenerncereriseeeres Be laecescesessaseeeeereres 

Totaal van terugbetalings van behuisingslenings, soos per aangehegie gegewens............ RR paceeeeeeseeeeteeeee 
Bau eecessssereserssnsresono 

Kwitansienommer vir kaintoorgebruik.... occ eeceteenceereeneepuncbecsnntesnseeenneegnneees 

Getal werknemers gedurende week geéindig Totaal Tarief Bedrag 

Siektefondsbydraes: . R 
Groep 1.0... cee ee ccc ceed fevesecesensscors|sscsresssssssesefeccecesescestere| socsessnescatsee| eoneeseercesnens BC aassseacacsessernsvone 

Groep Th, cece ec ce eee ee wee [ocseccetcsestelecesesstsnesese|cnssecssenseesse[ eoserseeeseneae|cecesesotersness 9c 

Groep TO... cc eee es eee feesssetneserneedeeneeenes 10c 
GrGep TV... ce ccc ce cee fecccceseteeeeea|eeesees {2c 

Groep Vivveccveee ccc e renee 15¢ 

Groep VL... eee. c eee eee eee wieaes ecsesseateseceefansecnestsaenepeeees V7o etc eeteeeeteneeee 

Werksiémers se totale bydracs............- sea ce cece ee cerererreescessneee sececveeeees deveceeeeene Bf oeececceeeeseeneneee 

plus 
Werkgewersbydrac...... cc se ce ee eeee mec ec ces naccensceeneseene eet eeeeeeneeene eater eee eeeeene Ro dacgeesecsegeceeeevene R 

Totale bedrag verskuldig........0ccccecce ee ceceee cece eee ne seen ee ceen ences eee nn ates ae nes R 

  

  

Blierdie vorm moet voor of op dic id4de van elke maand aan die Raad gestuur word 

ANNEXOURE H 

INDUSTRIAL COUNCIL CAPE) CLOTHING INDUSTRY 

REGISTRATION OF BUSINESS 
The Secretary . 
Industrial Council fot the Clothing Industry (Cape) 
P.O. Box, 1536 
Cape Town 
Dear Sir, 

In accordance with clause 29 (1) of the Industrial Council Agreement, 

1 hereby furnish you with the following particulars in connection with 

this business: 

(1) Name under which business is carried OD... , 
(2) Address at which business is carried on......... deneepuassessaessccesecesegtees 
(3) Nature of business Ghort description, e.g. “men’s clothing” 

WI! StIPGICE) ec eeecececeeeeeeeeeesseeeetstaeseeteneneneenensoeeets 
(4) Description, names aad addresses of management: 

, State whether Proprietor, 
Address Director, Manager or 

Secretary ~ 
Names 

AANHANGSEL H 

NYWERHEIDSRAAD VIR DIE KLEREASIENY WERHEID 
(KAAP) 

REGISTRASIE VAN BESIGHEID 

Die Sekretaris _ , 
Nywerheidsraad vir die Kierasienywerheid (Xaap) 
Posbus 1536 
‘Kaapstad 
Meneer, 

Ooreenkomstig klousule 29 (1) van die Nywerheidsraadooreen- 

koms,-versirek ek hiermee onderstaande besonderhede in verband 

met hierdie sakeonderneming: 

(1) Naam waaronder onderneming gedryf word... ssscseenseesssceneees 

(2) Adres waar onderneming gedryf WOtd. essere teseessacs 

(3) Aard van onderneming (kott beskrywing bv. “mansklere”, 
is voldoende)............... eeaeetsesecaseestensneneseesenee 

(4) Beskrywing, name en adresse van besiuur: 
Adres Meld: Eienaar, direkteur, 

Naam bestuurder of sekretaris 

  

  

  

Oberon atest eens tector ene ne cen seen nen neers eer e nent ene ed eEe 

Signature of Empioyer 
  

  

Handtekening van werkgewer



32. No. 3738 GOVERNMENT GAZETTE, 22 DECEMBER 1972 
  

  

CONTENTS |. 
No. Page 

Labour, Department of 

Government Notice 

R.2367. Industrial Conciliation Act, 1956: Clothing 
Industry, Cape: Knitting Division Agree- 
TOOT cee cee ele cee cee tee bee tee tee 

INHOUD | 
No. Bladsy 

Arbeid, Departement van 

Goewermeniskennisgewing 

R.2367. Wet . op Nywerheidsverscening, 1956: . 
Kierasienywerheid, Kaap: Ooreenkoms 
vir die Bret-afdeling ... 0... 6.0 6. cee cee eee 1 

  

  

Printed by and obtainable.from The.Government Printer, 
Bosman Street, Private Bag X85, Pretoria 

Gedruk deur en verkrygbaar by Die Staatsdrukker, 
Bosmanstraat, Privaatsak X85, Pretoria 

13738


