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GOVERNMENT NOTICE

DEPARTEMENT VAN ARBEID
No. R. 67 19 Januarie 1973
WET OP NYWERHEIDSVERSOENING, 1956
HAARKAFPPERSBEDRYF, PRETORIA

Ek, Cornelius Petrus Mulder, Waaremende Minister
van Arbeid, verklaar hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskyn en op
die Haarkappersbedryf betrekking het, met ingang van
die tweede Maandag na -die datum van publikasie van
hierdie kennisgewing en vir die tydperk wat drie jaar
vanaf genoemde Maandag eindig, bindend is vir die
werkgewersorganisasie en vakvereniging wat genoemde
Ooreenkoms aangegaan het en vir die werkgewers en
werknemers wat lede van genoemde organisasie of
vereniging is; .

(b} kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings:van genoemde Ooreenkoms, uvitgesonderd
dié¢ vervat in klousules 1 (a), 2, 5 (2) (¢), 16, 17, 18 en
19 met ingang van die tweede Maandag na die datum
van publikasie van hierdie kennisgewing en vir die
tydperk wat drie jaar vanaf genoemde Maandag eindig,
bindend is vir alle ander werkgewers en werknemers as
di¢ genoem in paragraaf (a) van hierdic kennisgewing,
wat betrokke is by of in diens is in genoemde Bedryf
in die landdrosdistrik Pretoria; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in kiousules 1 (@), 2, 5 (2) (c) en 16 tot en
met 21, met ingang van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing en vir
die tydperk wat drie jaar vanaf genoemde Maandag
eindig, in die landdrosdistrik Pretoria mutatis muiandis
bindend is vir alle Bantoes in diens in genoemde Bedryf
by die werkgewers vir wie enigeen van genoemde
bepalings ten opsigte van werknemers bindend is en vir
gaardie werkgewers ten opsigie van Bantoes in hul

iens.

- C. P. MULDER, Waarneniende Minister van Arbeid,

A—8277

DEPARTMENT OF LABOUR
No. R. 67 19 January 1973
INDUSTRIAL CONCILIATION ACT, 1956
HAIRDRESSING TRADE, PRETORTA

I, Cornelius Petrus Mulder, Acting Minister of Labour,
hereby—

- (a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that the provisions of
the Agreement which appears in the Schedule hereto
and which relates to the Hairdressing Trade, shall be
binding, with effect from the second Monday after the
date of publication of this notice and for the period
ending three years from the said Monday, upon the
employers’ organisation and the trade union which
entered info the said Agreement and upon the
employers and employees who are members of the said
. organisation or union;

(b) in terms of section 48 (1) (b) of the said Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (a), 2, 5 (2) (c),
16, 17, 18 and 19 shall be binding, with effect from
the second Monday after the date of publication of this
notice and for the period ending three years from the
said Monday, upon all employers and employees other
than those referred to in paragraph (a) of this notice,
who are engaged or employed in the said Trade in the
Magisterial District of Pretoria; and

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the Magisterial District of Pretoria and
with effect from the second Monday after the date of
publication of this notice and for the period ending
three years from the said Monday, the provisions of
the said Agreement, excluding those contained in
clauses 1 (a), 2, 5 (2) (¢) and 16 to 21 inclusive, shall
mutatis mutandis be binding upon all Bantu employed
in the said Trade by the employers upon whom any of
the said provisions are binding in respect of employees
and upon those employers in respect of Bantu in their
employ.

C, P. MULDER, Acting Minister of Labour,
1—3761
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o BYLAE, | . SCHEDULE .
| NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF INDUSTRIAL COUNCIL FOR THE HAIRDRESSING
(PRETORIA) - Vs TRADE (PRETORIA)
COREENKOMS . AGREEMENT

_’ingéirq!"g}é"l"dié Wet op Nywerheidsversoening; 1936, gesluit en
aapgegaan-deur en-fussen die sy =
" Pretoria Master Hairdressers’ Association Lo
(hierna die “werkgewers” of die “werkgewersorganisasic” genoem),
aan die een Kant, en die :
S.A, Hairdressers Employees” Industrial Union

R {Northern Transvaal Branch) '

thierna dic “werknemers” of die “vakvereniging” genoem), aan
die ander kant, : ‘

wat die partye is by dic Nywerheidsraad vir die Haarkappers-
bedryf (Pretoria). !

. _l. TOEPASSINGSBESTEK VAN OOREENKOMS

(a) Hierdie O'Oreenkdms. moet in die landdrosdistrik Pretoria
nagekom word deur alle werkgewers wat lede van die werk-

gewersorganisasie is on die Haarkappersbedryf uitoefen en deur

alle werknemers wat lede van die vakvereniging is en in dié
bedryf werksaam is.

(b} Ondanks paragraaf (a) is hierdic Coreenkoms—

(i) slegs van toepassing op Werknemers vir wie lone in hier-
die Oorcenkoms \éoorgmé(ryf- word en op die werkgewers vas
sodanige werknemers; i

(i) siegs van toepassing op wvakleerlinge vir sover dit nie
onbestaanbaar is nie, met die Wét op Vakleerlinge, 1944, of
enige kontrak wat daarkragiens aangegaan of enige voorwaarde
wal ingevolge daarvan vasgestel is.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hierdie Ooreenkoms tree in werking op dié datum wat deur
die Minister van Arbeid ingevolge artikel 48 van die Wet vas-
gestel mag word, en bly van krag 3 (drie) jaar lank of vir
sodanize tydperk as wat hy mag bepaal.

3. WOORDOMSKRYWING

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in
die Wet omskryf word, het dieselfde betekenis as in die Wet;
enige vermelding van 'n wet of ordonnansie sluit wysigings van
dié wet of ordonnansie in en, uitgesonderd waar dit blykbaar
anders bedoel word, omvat woorde wat die manlike geslag aan-
dui, ook vroue; voorts, tensy dit onbestaanbaar is met die same-
hang, beteken— : : ’

“ywet” die Wet op Nywerheidsversoening, 1956;

“QOoreenkoms” 'n ooreenkoms wat ingevolge die Wet op
Nywerheidsversoening, 1956, gepubliseer en bindend gemaak is
vir werkgewers en werknemers in die Haarkappersbedfyf;

“yakleerling” 'n werknémer wat in diens is_ingevolge 'n skrif-
tolike leerkontrak wat kragtens die Wet op Vakleerlinge, 1944,
geregisireer is of beskou word daarkragiens geregistreer te wees
en sluit minderjariges in wat ingevolge genoemde Wet op proef
aangestel is; i ) :

“gekwalifiseerde haarkappersassistent” 'n werknemer, uitgeson-
derd 'n vakleerling, wat, cen of meer van die werksaamhede

verrig wat in hierdie woordemskrywing onder die- omskrywing

van toiletdienste voorkom en wal— :

(a) 'n leerlingskap uvitgedien het ingevolge die Wet op Vak-
leerlinge, 1944; k

{b) geslaag het in 'n finale bedryfstoets ingevolge artikel
7 van die Wet op Cpleiding  van ‘Ambagsmanne, 1931, of in
besit is van ’n vaardigheidsestifikaat uilgereik ingevolge artikel
6 van genoemde Wet; of :

(c) in besit is van 'n.bevoegdheidsertifikaat wat voor Julie
1962 uitgereik is deur 'n Nywerheidsraad vir die Haarkappers-
bedrvf of deur "n ander liggaam wat na die meping van die
Raad bevoeg is om so 'n sertifikaat uit te reik;

“los werknemer” ’n_haarkappersassistent (man of vrou) wat by
dieselfde werkgewer vir hoogstens twee dae in 'n bepaalde week
werksaam- is; ;

“klerk, ontvangsdame en/of telefonis,” 'n vroulike werknemer
wat hoofsaaklik in diens gencem word met die doel om kiante
te ontvang of afs;i'u(rake per telefoon of andersins aan te neem
en/of boekhouwerk te doen of cnige ander vorm van ‘klerklike,
werk te verrig, benewsns die hantering van kontant en die
waarneem van toonbankverkope;

“Klerk, ontvangsdame en/of telefonis, gekwalifiseer”, 'n Jlerk,
ontvangsdame enfof telefonis met minstens 3-(drie) jaar onder-
vinding;

“klerk, ontvangsdame enjof telefonis, ongekwalifiseer,” ’n
klerk, ontvangsdame en/of telefonis met minder as 3 (drie) jaar
ondervinding; :

“algemene bediende” 'n werknemer wat by 'm werkgewer in
diens is vir skoonmaak, vee, skoenpoets, boodskappe doen, kop-
pies en/of toiletgersi was;

in accordance with the provisions of the Industrial .Conciliation - -

Act, 1956, made and entered into by and between the ;

- ‘Pretoria Master Hairdressers” Association-

(hereinafier referred to as “ihe employers” or. “the employers’ :
organisation”), of the one part, and the - .

S.A. Hairdressers Employees’ Industrial Union

; (Northern Transvaal Branch) '

(hereinaiter referred to as “the employees” or “the trade union”),

of the other part,

being the parties to- the Industrial Council for the Hairdressing
Trade (Pretoria). ;

{. SCOPE OF APPLICATION OF AGREEMENT
(a) The terms. of ~this Agreement shall be observed in the
Magisterial District of Pretoria by all employers who are mem-
bers of the employers’ organisation and engaged in the Hair-
dressing Trade and by all employees who are members of the
trade union and emploved in that trade.

{b) Notwithstanding the provisions of paragraph (a), the terms
of this Agreement shall—

(i) only apply to employees for whom wages are prescribed
in this Agresment and to the employers of such emplovees;

(i) only apply to appreniices in so far as they are not
inconsistent with the provisions of the Apprenticeship Act,
1944, or any contract entered into, or any condition fixed
thercunder.

2. PERIOD OF OPERATION OF AGREEMENTI
This Agreement shall come into operation on such date as

may be fixed by the Minister of Labour in terms of section
48 of the Act, and remain in force for a period of 3 {ihrec)

years or for sach period as may be determined by him.

3. DEFINITIONS |

Any terms used in this Agreement which are defined in the
Act shall have the same meaning as in the Act; any reference
{o an act or ordinance shall inciude any amendment of such

_act or ordinance, and, unless the contrary intention appears,

words imporiing the masculine gender shall include females;
further, unless inconsistent with the context— S we T

“Act” means the Industtial Conciliation Act, 1956;

“Agreement” means an’ agreement published and made binding
upon employers and employees in the Hairdressing Trade in
accordance with the provisions of the Indusirial Conciliation:
Act, 1956, £ 1

_“apprentice” means an'employee serving under a written con-
tract of apprénticeship, registered or deemed to be tegistered under
the Apprenticeship Act of 1944; and includes a minor employed
on probation in terms of the said Act;

“gualified hairdresser’s assistant” means an employce, other
than an apprentice, who performs any one or more of the
‘'operations as defined under toilet services in these definitions
and who— ) )

(a) has served an apprenticeship in terms of the Appren-
ticeship Act, 1944; -

(b) has passed a qualifying trade test under section 7 of
the Training of Artisans Act, 1951, or holds a certificaie of
proficiency issued in ierms of section 6 of the said Act; or

{c) holds a certificate of competency issued prior to July
1962 by any Industrial Council for the Hairdressing Trade or
such other body as is competent to issue such certificate in the
opinion of the Council;: '

“casual employee” means a hairdresser’s assistant (male or

_ female) who is employed by the same employer for not more

than two days in any one week;

“clerical employee, receptionist and/or telephonist,” means a
female employee engaged mainly for the purpese of receiving
clients or booking appointments by telephone or otherwise and/

.or keeping accounts and records or any other form of clerical

work in addition to hand!in‘g cash and effecting counter sales;

“clerical employee, receptionist and/or telephonist, qualified,”
means a clerical employes, receptionist and/or telephonist who
has had not less than 3 (three) years’ experience;

“clericil employee, receptionist and/or telephonist, unquali-
fied,” means a clerical employee, receptionist and/or telephonist
who has had less than 3 (three) years’ experience; _

“general assistant” means an employee who is engaged by an
employer to clean, sweep, clean shoes, run errands, wash cups
and/or toilet requisites;
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“Raad” die Nywerheidsraad vir die ‘Haa:rkappe_rsbedryf {Preto-
Tia), geregistreer kragtens artikel 19 van die Wet op Nywerheids-
versoening, 1956; “H e

“bedryfsinrigting” enige plek waar toiletdienste gewoonlik vir
Blankes verskafl word;, .. .. .. .

“ondervinding™—- -voo oo UL L oo o :

(a) met betrekking tot"n-sjamposis die-tetale tydperk of tyd-
perke wat 'n-werkneimer in die Haarkappersbedryf werksaam

was as ‘n sjpmpoeis; . v

B T s T SR IR
w % LR

{b} met. betrekking tot ’n .k_le_z_”k, om\f‘gagsﬁ_éme en Jof tele-

fonis, die totale tydperk of tvdperke Wwat 'n Werknemer as ‘n
- klerk, ontvangsdame en/of tel_efcm's \*J&?k‘é&grﬁ was;

“mansbedryf” die afdeling van die Haarkappersbedrvf waarin
toiletdienste, soos hierin omskryf, verrig. word vir mians of vroue
wat hul hare volgens 'n mansstyl lait suy; T S o
" “damesbedryf” die afdeling van die Haarkappersbedryf waarin
toiletdienste;- scos hierin - omskryf, verrig word, vir vroue of
mans wat kartels of manikures wil hé;

“Haarkappersbedryf” die bedryf.wat in ’h Beﬁryfs:inrig;ing .uii--

geoefen word;

“deeltydse werknemer” 'n werknemer wat hoogstens vyf gewone |

werkure per dag en hoogstens 25 gewone werkure per week
diens verrig; R -
“sjampoeis” ‘n_werknemer van 21 jaar of ouer wat uitsluitlik
eent of meer van die velgende werksaamhede verrig: 5
. Siampoetring, klante voorberei vir opkikkering of bobleiking;
aanwending van spoelmiddels of kleursjampoe; B
" “nremie”, sonder om in enige opsig die gewone betekenis van
die uitdiukking te beperk, vergoeding van enize aard wat vir
die opleiding van 'n werknemer in een of albei afdelings van
die Haarkappersbedryf betaal word; -
*“toiletdienste”— ' ;

(2) damesbedryf, die werksaamhede in verband met die
sjampoegring, sny en skroei van hare, massering (kop of gesig),

- golwing (vaste, marcel- of water-), die set, kleur, tint, stileer
en kam van hare, manikuring, die pluk van werkbroue, bord-
werk, trigologiese behandeling en skoonheidsbehandeling:

(b} nians‘bedryf, die snv, skeer, sjainpo‘eiflring en skroei van
hare, massering (kop of gesig),” manikuring en trigologiese
behandeling; o
“werkende werkgewer” 'n werkgewer of veonoot wat self werk

docn soortgelyk aan dié wat deur enigeen van sy werknemers
' gedoen word.

4. LONE

(1) Behoudens subklousules (2) en (3) van hierdie klousule,
mag geen werkgewer lone betaal en mag geen werknemer lone
* aanneem wat laer is as dié hieronder genoem nie:

(a) Mansbedryf (mans of vroue): ; .
(i) Gekwalifiseerde  haarkappers- R40,80 per week of

assistent R17%,8C per mazand. -
(ii) Los werknemers.............. RI0 per dae.
(b) Dainesbedryf: T )

() Gekwalifiseerde
assistent, vrou R114 per maand wat
aangeval moet word
. met "n bedrag van
minstens R1,15 per
week of RS- per
 maand ten opsigte
van ‘B werknemer
wat. in ’n bedryfs-
- toets  geslaag  het
ingevolge artikel 7
van' die Wet op
Opleiding van
Ambagsmanne  of
scos  voorgeskryf
ingevolge - artikel
16 {2) (k)
Wet op Vakleerlinge,
R40,80 per week of
R176,83 per maand.
Ri0 per dag.

(i) Gekwalifisserde  haarkappers-

assistent, man «

(iii) Los werknemers, mans of vroue

Los werknemers sal nie op enige
kommissie geregtig wees nie.

(c) Algemene bediende, man—

(D onder 1B jaar.......veeituinas
(1) 18 jaar en ouer......
Algemene bediende, vIou.......vvvu.

RS,60 per week;
R11,50 per week.
R9,20 per week. .

haarkappers- R26,30 per week of

van die

“Counecil” means the Industrial Council for
. Trade (Pretoria), tegistered in terms of section
trial Conciliation Act, 1956; o i
“establishment” means any place in which tofiet services are
normally rendered tc Whites; R .
fexperience™— U TR a0 W IS tud e
(a) in relation to a shampooist means the total period or
~ periods of service an employee has had in ‘the Hajrdressing
Trade as a shamipooist) Co = = s
(b} in relation to clerical employee, receptionist and/or
telephonist meéans the total period or riodsof emplovment
which an emplovee has had-as a cleric -emiployee, receptionist
- andfor telephenist; x ; _ .
“gentlzmen’s trade” means the branch of the Hairdressing Trade

in-which toflet services, as herein defined, are rendercd to male
persons or female persons-having male haircuts; - 3

the lHairdressing
19 of the Indus-

“ladies’ trade” means the branch -of the Hairdressing Trade,
in which ‘toilet' services, as herein defined, are rendered fo
female persons or male persons having waves or manicures: -

_ “Hairdressing Trade” means. the trade carried .on in an estab-
lishment; ; g . =

“part-time employee” means an emplovee emploved for not
more than five ordinary working hotirs per day and not more
thah 25 ordinary working haurs per week:

“shampooist” means an employ_ee'qf the age of 21 ‘years or
over engaged solely in one or more . of the following operations:

Shampooing, preparing clients for high-lighting or frosting;
applying rinses or colour shampoos; o T

“premium” means, without in any way limiting the ordinary
meaning of the {erm, any considération of whatsoever nature
given i return for training an ¢mployee in any onc eor both

sections of the Hairdressing Trade;
“toilet services” means—

(a) ledies” irade, the operation in shampooing, haircutting,
hairsingeing, massaging (head or face), waving {permanent,
marcel or water), setting, hairdyving, tinting, styling, combing,
manicuring, eyebrow plucking, board work, trichological treat-
ment and beauty cultire;

(b) gentlemen's trade, haircutting, shaving, shampooing,
singeing, massaging (head or face}, manicoring and trich-
olegical treatment;

“working employer” means an emplover or any partner in
partniership who himself performs work similar to that carried
out by any of his employees. :

4. WAGES

(1) Subject to the provisions of the subclanses (2) and (3) of
this clause, no employer shall pay and no emgployee shall accept
wages al rates lower than the following:

(a) Gentlemer's trade (male or female):

() Qualified hairdresser’s assistant. R40.80 per week or
: R.176,80 per month.

(i) Casual emplovess. ............ RI0 per day.

(b) Ladies” trade: 5 ; g )

(i) Quaiified hairdresser’s assistant, R26,30 per week or

. female . . . - - R per  month

which  shall be

supplemented by an

amount of not less

than R1.15 per week

or R5 per month in

respect of an

empioyee who. has

ssed a trade test

in terms of section 7

of the Training of

Artisains  Act or as

prescribed under

section 16 (2) (k) of

o _ the Apprenticeship
T o Act, '

(ii) Qualified hairdresser’s assistant, R40,80 per week or

R176,80 per month.

male
(iii) Casual employee, male or female

e " R10 per day.
Casual employees shall not be entiiled
. to any commission.
(c) General assistant, male— -
(i) under 18 yearsof age........... R8,60 per week;
(i) 18 years and over............, RI1,50 per week.
General assistant, female. ... vvueeenan R9,20 per week.
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() Klerk, ontvangsdame en/of telefonis—
(i) ongekwalifiseerd—
gedurende eerste jaar ondervin-
ding u
gedurende tweede jaar ondervin-

R13,80 per week of
R59,80 per maand;

R15,92 per week of
R69 per maand;

- ding
gedurende derde jaar ondervin- R18,06 -per week of

ding- : 'R78,30 per maand;

(i) gekwalifiseerd......ovuenanans R20,22 per week of

- " ' © - R87,60 per maand.

(¢) Sjampoeis— : Al
gedurende eerste: jaar ondervinding. R9,70 per week “of
T : - 'R42 per maand; .
gedurende tweede jaar: ondervinding RI1Z per week of R52
: per maand;

saens

daarna mMinstens...iveeeessns R14,31 per week of
i = R62 per maand.
. Al die lone in subklousule- (1) voorgeskryf , moet, -verder met
5 persent verhoog word na 'n ‘tydperk van twee jaar “vanaf-die
datum waarop hierdie Ooréenkoms in werking tree. :
'n Deeltydse werknemer, man of vrou, mag niec minder betaal
word nic as twee-derdes van die loon wat vir 'n werknemer
van dieselfde klas voorgeskryf word. - o
(2) 'n Werknemer :wat in 'n bepaalde week in sowel die mans-
as dic damesbedryf werksaam. is, meet vir die hele week die
toon betaal word soos of
(1) (b) van hierdie klousule voorgeskryf, en wel die hoogste loon.
(3) 'n- Werkgewer mag nie
van 'n werknemer as ‘n haarkappersassistent nie: Met dien ver-
stande dat hierdie bepaling nic geld ten opsigte van ’n. opleiding-
skema, waartoe 'n werkgewer wettiglik moet bydra nie.
(4) 'n Werkgewer mag niemand as ’n manlike of vroulike haar-

kappersassistent in .diens neem wat nie ’'n gekwalifiseerde haar-"

kappersassistent soos in klousule 3 omskryf, enfof 'n vakleerling
is nie, tensy die loen van 'n gekwalifiseerde haarkappersassistent
betaal word, en behoudens die. Raad se goedkeuring, word so
5o werknemer . vir .die toepassing van hierdie Ooreenkoms geag
*n gekwalifiseerde haarkappersassistent te wees.

(5) 'n Werkgewer mag niemand onder die ouderdom van vyf-
tien (15) jaar in diens neem nie. !

(6) Los werknemers mag slegs in

tydelik afwesig of sick of met geleentheidsverlof is.

(7) 'n Werkgewer mag nie 'n
'n gekwalifiseerde haarkappersassistent 3008 in klousule 3 om-
skryf, in diens neem sonder.om vooraf die Raad se goedkeuring.
te verkry nie. ’ oo

(8) Geen bepalings in hierdie klousule moct die uitwerking hé
dat dit ’n vermindering in die loon wat ‘n werknemer op die
inwerkingtredingsdatum van hierdie Qoreenkoms ontvang het,
toelaat terwyl sodanige werknemer in die diens van _dieselfde
werkgewer bly nie.

(9) Elke werknemer word geag 'n weeklikse werknemer te wees,’
tensy hy 'n “los werknemer” is soos hierin omskryf, en moet
minstens die volle weekloon betaal word wat in subklousule (1)
voorgeskryf word vir ‘n werknemer van sy klas behoudens-
Klousules 4 (2) en 5 (2), hetsy hy die. volle tyd gewerk het al
dan nie, en is onderworpe aan enige ander voorwaardes (vir.
sover dit van toepassing mag wees) wat vir so 'n werknemer
voorgeskryf word. :

(10) Geen werkgewer mag 'n sjampoeis in diens neem nie tensy
hy van die Nywerheidsraad verlof ontvang het om dit te doen
padat hy by di¢ Raad skriftelik aansoek gedoen het om 'n
sjampoeis in diens te neem. ; ;

Alle aansoeke om sjampociste in diens te neem, moet vergesel
gaan van geboortesertifikate om te bewys dat die persone 21
jaar of ouer is.

5. BETALING

VAN LONE EN GEMAGTIGDE ,
AFTREKKINGS Co ; [

(1) Lone moet, na gelang van die geval, weekliks of maan-
deliks in kontant betaal word, tensy die dienskontrak van 'n werks
nemer voor die gewone betaaldag beéindig word; in die geval

die lone onmiddellik by begindiging betaal word. Die volle

moet
bedrag aan loongeld wat verskuldig is, moet in 'n verseélde
die werknemer, die

koevert geplaas word en die volle naam van
tydperk waarvoor die besondere betaling geskied, enige bedrae

wat ingevoige hierdie Ooreenkoms afgetrek is en die bedrag wat |

die koevert bevat, moet daarop geskryf staan. 'n Los werknemer
moet die besoldiging aan hom verskuldig by begindiging van elke
dienskontrak betaal word. ;
~ (2) Geen bedrag van enige aard, uitgesonderd die volgende,
ma\gd van die besoldiging aan n werknemer verskuldig, afgetrek
word nie: i ' - : i

(a) Behoudens klousule 7, as 'n werknemer van sy werk weg-
bly, 'n pro rata-bedrag vir 'n tydperk van sodanige afwesigheid}
(b) bydraes aan Raadsfondse ingevolge klousule 13 van hier:
die Ooreenkoms; :

in subklousule (1) (a) of in subklousule '

'n premie aanneem vir die opleiding .

diens geneem word in_die,
plek van werknemers- of werkende werkgewers of vennote wat

haarkappersassistent, uitgesonderd’

1. subclause (1). for an employee of

(d) Clerical employee, receptionist and/or
telephonist— o :

(i) unqualified— , _

during first year of experience R13,80 per week or

' R59,80 per month;

during second year of ex- R15,92 per week ‘or

perience . ) R69 per month;
during third year of experience R18,06 per ‘week or
' : ©  R78,30 per month;
"R20,22 per week or

(i) qualified.. .. ooreurrusiananes

t)Sham GEE— - R87,60 per month,
“ pooist— 3 . v

during first year of experience....... R9,70per week or R42
. o . per month; )
during second year of experience. .... R12 per week or R52
: - par month:;
thereafter not lessthan....:. ...  Ri4,31 per week or
- . o mee B 2w g . R62 per month.

= -All the wages prescribed-in subclause (1) above! shall be further
increased by 5 per cent after-a period of two- years from the
date on which this Agreement comes into operafion. - g
- A part-time employee; male or female, shall -be paid.not less
than two thirds of the wage. prescribed for an employee of the
same class. ' £ 7

(2) An employee who during any week is engaged in both
the gentlemen’s and ladies’ trade shall for the whole of that
week be paid wages prescribed in either ~subclause (1) (a) or
subclause (1) (b) of this clause, whichever is the higher:

(3) An employer shall not accept a premium for the training
of an employee as a hairdresser’s assistant: Provided that this
provision shall not apply in respect of a . training scheme (o
which the employer is legally required to contribute.- :

(4) An employer shall not employ any person as a male or
female hairdressér’s assistant unless such persen is a qualified
hairdresser’s assitant as defined under clause 3, andfor an
apprentice, unless the wage for a qualified hairdresser’s assistant
is paid, and subject to the approval of the Courcil, such employee
shail for all purposes of the Agreement be deemed to be a
qualified hairdresser’s assistant. ‘

(5) An employer. shall not employ any person under the age
of fifteen (15) years.

(6) Casual - employees ' shall only be employed to replace
employees or working employer or pariners who are temporarily
absent or sick, or on accasional leave. : - -

(7) An employer shall not employ a hairdresser’s assistant
other than a qualified hairdresser’s assistant as defined in clause
3, without having obtained the prior approval of the Cetneil.

(8) Nothing contained in this clause shall operate to permit of

a teduction in the wage an employee was receiving at the date

of coming into operation of this- Agreement while such employee
_ remains in the employ of the same employer. .

(9) Every employvee shall be deemed to be a weekly employee
unless he falls within the definition of “casual employee” and
shall -be paid not less than the full weekly wage prescribed in
his class subject to the pro-
visions of clauses 4 (2) and 5. (2), whether he has worked full
time or less, and shall be subject to any other conditions {in so
far as they may be applicable) prescribed for such an employee.

(10) No employer may employ a shampooist until he has been
granted permission to do so by the Industrial Council after he
has submitted a written application for permission to employ a
shampooist. ;

All applications to employ shampooisis must be supported
by birth certificates proving age to be 21 years or over.

5. PAYMENT OF WAGES AND AUTHORISED
By DEDUCTIONS

(1) Wages shall be paid in cash weekly or montly as the
case may be, unless the contract of service of an employee is
terminated befére the usual pay-day, when wages shall be: paid
immediately on such termination. All wages due shall be placed
in a sealed envelope upon which shall be inscribed the full name
of the employee, the period for which the particular payment
is made, any deductions made in terms of this Agreement, and
the amount contained in the envelope. A" casual ¢mployee shall
be paid the remuneration due to him upon terminition of each
contract of employment. R ) o

(2) No deduction of any description other than the following
may be made from the remuneration due to an employee:

(a) Save as provided in clause 7, where an employee absents

‘himself from his work a pro rata amount for the period of
such absence; }

{b) contributions to Council funds«in

terms of .clause 13

of this Agreement;
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(¢} ledegeld en ander geld wat die vakvereniging ingevolge
klousule 19 toekom;

(d) enige ander aftrekkings volgens wet voorgeskryf.

"(3) Lone verskuldig ingevolge klousule 4 en ander bescldiging
verskuldig aan 'n werknemer wat by die week betaal word, moet
op 12-uur middag op Saterdag im elke week betaal word: Met
dien verstande dat as Saterdag 'n_openbare vakansie i, betaling
om 5 nm. op die vorige besigheidsdag moet geskied en indien
sodanige werknemer by die maand betaal word, besoldiging wat
aan hom verskuidig is om 12-uur middag op die laaste dag van
elke maand betaal moet word: vooris met dien verstande dat
indien sodanige dag van daardie besondere maand nie 'n besig-
heidsdag is nie, dié loon om 12-unr middag betaal moet word
op die besighecidsdag wat sodanige dat onmiddellik voorafgaan.

(4) Lone moet betaal word ep die piek waar dﬁ_e werknemer
ten tyde van die betaling van die lone werklik in diens of werk-
saam is. :

6. WERKURE
(1) Die gewone werkure van alle werknemers in die Haar-
kappersbedryf is hoogstens 46 uur per week van ses werkdae

en word soos volg ingedeel:
(a) Mans-.en. Damesbedryf:

Maandae en Woensdae—Gewone werkure
hoogstens agt per dag - -
Dinsdae—Gewone werkure hoogstens. vyf

Tussen die ure
vm. en 6 nm,
Tussen die ure
.. vm. en 1 nm,
Tussen die ure
vm. en 6 nm.
Tussen die ure
vm. en & nm,
Tussen die ure
- vm. en 1am,

Donderdae—Gewone werkure hoogstens

- nege
Vrydae—Gewone werkure hoogstens 10

e TS I T B |

Saterdae—Gewone werkure hoogstens ses

(b) Geen werkgewer mag van 'n werknemer vereis of hom
toclaat om voor die ure in paragraaf (a) vasgestel te begin werk
of om na die ure daarin genoem, op te hou werk nie, en geen
werknemer mag voor daardie ure begin werk of na die ure daarin
genoem, ophou werk nie, en 'n werknemer mag ook geen haar-
kapperswerk buite die ure vasgestel in paragraaf (a) onderrieem
of verrig nie. Geen bedryfsinrigting mag buite dic ure in para-
graaf (a) voorgeskryf, oop wees nie, behalwe om die perseel
skoon te maak of te belug. o

(c) Oortydwerk—Ondanks die beperkings op werkure in para-
graaf (z) hierbo gespesifiseer, kan oortydwerk verrig word
behoudens die volgende beperkings:

(i) "n Maksimum van 30 uur cortyd in ’n bepaalde jaar;

(i) 'n maksimum van ses uur oortyd gedurende 'n bepaalde
week; ' :

(iii) 'n maksimum van twee uur oortyd.op ’'n bepaalde dag.

Vir oortydwerk moet daar betaal word teen ’n skaal van min-
stens een en ‘n half maal die gewone wurloen vir daardie
bepaalde dag. “Uurloon” beteken die weekloon gedeel deur 46
en in die geval van los werknemers die dagioon gedeel deur die
getal gewone ure wat vir die dag waarop oortyd gewerk is, voor-
geskryi word.

(d) -Geen werkende werkgewer 'in die Haarkappersbedryf mag
toegelaat word om enigeen of meer van die werksaamhede soos
omskryf onder “toiletdienste” in klousule 3 buite die ure in para-
graal (a) voorgeskryf. )

(e) Daar kan van ‘n werknemer vereis word om hoogstens
15 minute na ophoutyd te werk om kiaar te maak met die tojlet-
diensie wat hy.by ophoutyd. besig is om aan 'n klant te lewer:
Met dien verstande dat daar nie’ van sodanige werknemer ver-

eis mag word om op meer as vier dae per week dié ekstra 15,

minute te werk nie.

- - (2) Etenspouses: Dames en Mansbedryf—Daar-moet aan alle
werknemers "n etenspouse van minstens een uur tussen 11.30 v,
en 2.30 nm. op alle werkdae, uvitgesonderd Dinsdae en Saterdae,
toegestaan word: Met dien verstande dat— -

(i) geen werkgewer van 'n werknemer kan vereis of hom
toelaat om te werk, en geen werknemer langer as vyf aan-
eenlopende ure per dag mag werk sonder 'n pouse van min-
stens ‘'n uur waarin geen werk gedoen mag word nie, en dié
pouse word nie as deel van die gewone werkure beskou nie;

(i) indien so 'n pouse langer as ’n uur duur, alle tydperke
vandlanger as een en 'n kwart uur as gewone werkure beskou
word;

(iii) werktydperke wat deur ’n pouse van minder as ’n uur
onderbreek word, as deurlopend beskou word.

(c) subscriptiens and other moneys due to the trade union in
terms of clause 19; ‘

(d) any other deductions legally imposed,

(3) Wages due in terms of clause 4 and other remuneration
due to a weekly paid employee shall be paid at 12 noon on
the Saturday of each and every - week: Provided that where
Saturday is a public holiday, payment shall be made at 5 p.m.
on the previous business day and. where such employee is paid
monthly he shall be paid remuncration due at 12 noon on the
last day of each and everv month: Provided further that
should such day of that particular month be other than a business
day, such wages shall be paid at 12 noon on the business day
immediately preceeding such day, .

(4) Payment of wages shall be made at the place where the
employee is actually engaged or employed at the time of the pay-
ment of wagzs.

U . 6. HOURS OF WORK

(1) The ordinary hours of work of all emplovees engaged in
the Hairdressing Trade shall not exceed 46 hours per week of six
working days as follows: e . S

(a) Gents' and Ladies' trade: :
' the

Mondays and Wednesdays—Ordinary hours of Between
work not to exceed eight hours per day hours of 7
am. and 6
p.m.
Tuesdays—Ordinary hours of work not to Between the
exceed five hours . hours 'of 7
oo a.m. and

- . ; p.am. .
Thursdays—Qrdinary -hours ‘of work not to Between the

exceed nine hours hours of 7
am. and 6

p.m.
Fridays—Qrdinary hours of work not to ex- Between the
ceed 10 hours ~hours of 7
am. and 6

p.m

Between  the
hours of 7
am. and 1
p.m.

(b) Mo employer shall require or permit an employee to com-
mence work before, or términate work after the hours laid down
in paragraph (a), and no employee shall commence work befcre
or terminate work after these hours, nor shall an employee under-
take or perform apy hairdressing work outside the hours laid
down in paragraph (a). No establishment shall remain open
outside of the hours prescrived in paragraph (a) except for the
purpose of cleaning or airing the premises, :

(c) Overtime—Notwithstanding the limits on hours of work
sEecificd in praagraph (a) above, overtime may be worked with
the following limitations: ' :

(i) A maximum of 30 hours overtime in any one vear:

(if) a maximum of six hours overtime during any one week;

(i) a maximum of two hours overtime on any one day.

Overtime shall be paid at a rate of not less than one and a
half times the pormal hourly rate for that day. “Hourly rate”
means the weekly wage divided by 46 and in the case of casual
employees the daily wage divided by the number of ordinary
hours prescribed for the day on which overtime was worked.

(d) No working emplioyer ‘engaged in the Hairdressing Trade
shail be permiited to render to the public any one or . more
of the operations as defined. under “toilet services” in elause
3 outside the hours preseribed in paragraph (a).

(e) For the purpose of attending to a customer who is receiving
toilet services at the hands of an employee at the time of finish-
ing of the employee concerned, such emplovee may be required
to remain at work for a period not exceeding 15 minutes after
the said finishing time, for the purpose of completing the toilet
services being rendered to the customer in the chair: Provided
that such employee shall not be reguired to work the extra
15 minutes on moreé than four days per week. i

(2) Meal breaks: Ladies' and Genilemen's trade—All employees

Saturdays—Ordinary hours of work not to
exceed six hours

.shall be allowed a break ‘of at least one hour for a meal

between the hours of 11.30 am. and 2.30 p.m. en all working
days except Tuesdays and Saturdays: =

" Provided that—

(i) no employer shall require or permit an employee to work
nor shall an employee work for more than five hours con-
tinuously on'any day without an interval of not less than
one hour during which no work shall be performed and such
interval shall not be deemed to be part of the ordinary hours
of work; :

(i) if any such break be longer than for one hour any
period in excess of one hour and a quarter shall be deemed
to be ordinary hours of work;

(iii) periods of work interrupted by a break of less than
one hour shall be deemed to be continuous.
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(3) Bywoningsregister —EIke: werknemer moet elke dag in n
bywoningsrezister wat sy werkgewer moet verskaf, die tyd aan-
teken wanneer hy begin werk en wanneer hy uiteindelik ophou
om die dag te werk, sowel as cie begin- en ophoutye van enige
tydperke gedurende die dag waarin hy nie op diens was mnie.

Elke werknemer moet so 0 inskrywing maak sodra hy begin
of ophou werk en werk vir die dag hervat en hy moet dit doen
wanneer dit werklik plaasvind.

(4) Werkure moe! agterecnvolgend wees—Afgesien van etens-
ponses, moet 'n werknemer se weskure - agiereenvolgend wees.

(5) Voorbehoudsbepaling.——Subkiousules (2) en (3) van hier-
“die Klousule is nie van tospassing op ‘n werknemer wat geree
'n_ basiese lobn van meer as R300° per maand of B69,24 per
week ontvang nie. )

7: TAARLIKSE VERLOF.EN BETALING

(1) Alle werknemers, uitgesonderd los werknemers, is gereglig
- op verlof met volie betaling op alle openbare. yakansiedae; dit
moet aan hulle toegestaan word en hulle moet dit neem. Behou-
dens subklousule (2) (a) (ii), wanneer n openbare vakansigdag
binne die jaarlikse verlof val, moet dit by die veriof gevoeg word
as 'n verdere tydperk van afwesigheidsverlof met volle betaling.

(2) () (i) Eike werknemer, uilgesonderd los werknemers, is in
elke jaar diens by dieselfde werkgewer of bedryfsinrigting, geregtig

op drie.agtereenvoigende weke verlof met volle besoldiging bereken-

teen die loon wat die werknemer in die week onmiddellik voor
die verlof ontvang het. Die drie weke verlof moet 187 (agtien)
volle werkdae insluit. :

. (i) 'n Werknemer wat vyf of meer agtercenvolgende jare diens
by dieselfde werkgewer voltooi het, moet 24 {vier-en-twintig)

agtereenvolgende werkdae afwesigheidsverlof met volle besoldiging
icegestaan word, bereken teen die loon wat die werknemer in die
week onmiddellik voor die verlof ontvang het. Vir die toepassing
van hierdie subparagraaf word 'n openbare vakansiedag wat binne
die, verloftydperk val, geag 'n werkdag te wees.

) Elke werkgewer moet aan die Sckretaris van die Raad,
Southern Lifegebou 75, Pretoriusstraat, Pretoria, of Posbus 1237,
Pretoria, voor of op die 7de dag van eike maand op die vorm in’
Aanhangsel A voorgeskryf ten opsigte van elkeen van sy werk-
pemers, uitgesonderd los werknemers, 'n bedrag stuur gelvk:aan
' kwart van 'n week se loon en toelaes aan sodanige werknemer
ten opsigte van elke maand diens betaal.

(©) Gelde wat die Sekreiaris van die Raad ingevolge para-
graaf (b) ontvang, moet deur die Raad vir die betrokke werk-
nemer in {rust gehou word, en dié gelde mag slegs aan 'n werk-
semer betaal word wanneer so 'n werknemer —met vakansie-
verlof gaan, van die bedryf wegbly vir die tydperk ten opsigte
waarvan betaling in plaas van jaarlikse verlof geskied of die
bedryf verlaat, of indien die Raad dit gelas.

{(d) Dic Raad moet die Trustrekening administreer en alle uit-
sawes wat in verband met die administrasie van die Trustrekening
nangegaan word, kom ten laste van die Raad.

" {e) Alle betalings uit- die Trustrekening moet geskied by wyse
van tjeks wat teen die Trustrekening getrek word en sodanige
tjcks moet onderieken word deur twee persone wat behoorligk
deur die Raad daartoe gemagtig is. Die Raad moet n rekord
- hou van elke werknemer ten opsigte van wie betalings ingevolge

nierdie klousule geskied asook van die bedrag wat ten behoewe
van hom in die Trustrekening inbetaal is.

() Dic Raad kan enige gelde wat aan die Trustrekening
behoort, van tyd tot tyd belé: Met dien verstande dat dit belé
word corcenkomstig die bepalings van artikel 21 (3) van .die

Wet en dat alle rente wat op sodanige belegging oploop, die
algemene fondse van die Raad toeval met die oog op die Raad
- se_administrasie van die Trustrekening.

*n Werknemer wie se diens begindig word voor die vol-
tooling van 'n maand diens by 'n werkgewer of b@d_ryfsinrigting,
is nie op verlofbesoldiging vir hierdie tydperk geregtig nic. Enige
verlofbesoldiging wat die werkgewer ingevolge paragraaf (b) vir
sodanige werknemer aan die Raad betaa] het, moet aan sodanige
werkgewer terugbetaal word. _

(h) Indien enige bedrag wal gedurende die voorafgaande 12
maande deur 'n werkgewer ingevolge paragraaf (b) minder is as
die bedrag waarop sodanige werknemer geregtig sou wees wan-
neer hy jaarlikse verlof neem, moet die werkgewer die verskil,
indien daar 'n verskil is, minstens een week voor sodanige werk-
nemer met verlof gaan, aan die Sekretaris van die Raad stuur,

(3) (a) Diec werkgewer stel die. datum ‘vas waarop die verlof

geneem moet word, maar dit moet binne twee maande na vol-

tooling van elke diensjaar geneem word en ’n aanvang neem, as
dit nie vrogér deur die werkgewer aan 'n werknemer toegestaan
is nie, en die werknemer moet dan gedurende dié verloftydperk
van die werkgewer se besigheidsplek af wegbly. Y o

(b) Die werkgewer moet die Sekretaris van die Raad in kennis
stel van die datum en tyd waarop sodanige werknemer sy verlof
aeem en terselfdertyd in kontant enige verskil wat daar in ver-
lofgeld bestaan, ingevolge subklousule (2) (h} aanstunr. Dié kennis-
gewing en verlofbeialing moet die Sekretaris minstens sewe: dae
voor die aanvangsdatum van dié verlof bereik. -

_(3) Attendance Register—Every employee shall each day enier
in an Aftendance Register, which his employer shall provide,
ihe time he starts work and the time he finally ceases work for
the day, and the commencing and finishing times of amy periods
during the day which he was off duty. ~

Hvery employee shall make such entry upon commencing work,
ceasing, and resuming work for.the day at the time of occurrence.

(4) Hours of work fo be consecutive—~All hours of work of
an empleyee shall be consecutive except for meal hours.

(5) Savings.—The provisions of subclauses (2) and (3) of this
clause shall not be applicable to an employee who is in receipt
of a regular basic wage exceeding R300 per month or R69,24
per week. - .

7. ANNUAL LEAVE AND PAYMENT

(1) Each employee, except casual employees, shall be entitled
10 and be granted and shall take leave on full pay on all public
holidays., Subject to subclause (2) (a) (D) whenever a public
holiday fails within the period of annual leave, such holiday shail
be added to the said period as a further period of leave of
absence on full pay. .

(2) () (i).Fach -employee, except casual employees, shall, in
each year of employment with the same, employer or establish-
ment, be entitled to and be granted three consecutive weeks’
Jeave of absence on full pay reckoned at the wage the cmployee
was receiving the week immediately prior to proceeding on leave.
'ghe three weeks’ leave shall include 18 (sighteen) clear working

ays. : :

(i) An employes who has completed five or more consecutive

" years” service with the same employer shall- be granted twenty-

four (24) consecutive working days leave of absence on full
pay, reckoned at the wage this employee was receiving the week
immediately prior to proceeding on leave, Tor the purpose of
this subparagraph, a public holiday failing within the leave period
shall be resarded as a working day.

{(b) Bach employer shall remit to the Secretary of the Council,
75 Southern Life Buildings, Pretorius Street, Pretoria, or P.O.
Box 1237, Pretoria, not later than the 7th day of each and every

‘ month on the form prescribed in Annexure A in respect of each

of his employees, except casual employees, an amount equal to
one guarter of a week’s wage and allowance paid to such employee

in respect of each month of employment.

(c) Moneys received by the Secretary of the Council in terms
of paragraph (b) shall be held in trust by the Council for the
employee concerned and shail enly be paid to that employee
when the employee proceeds on vacation leave, absents himself
from the Hairdressing Trade for the period for which payment
in licu of apnual leave is made, leaves the Trade or if the Council
so directs. .

(d) The Trust Account shall be administered by the Council
and all expenses incarred in connection with the' administration
of the Trust Account shall form a charge upon the Council.

(e) All payments from the Trust Account shall be by cheque
drawn on the Trust Account and such cheques shall be signed

by two persons duly authorised by the Council. The Council

shall keep a record of each employee in terms of whom pay-
ments are made in terms of this clause and the amount paid
to the Trust Account in favour of him.

() The Council may invest any of the moneys belonging to
the Trust Account from time to time: Provided that such invest-
ment shall be made in accordance with the provisions of section
21 (3) of the Act, and any interest accruing from such inwest-
ment shall accrue to the geseral funds of the Council in con-
sideration of the Council’s administration of the Trust Account,

(g) An employee whose services are terminated before the com-

letion of one month’s employment with an employér or eéstab-
ishment, shall not be entitled to any leave pay for this period.
Any leave pay paid to the Council by the employer in terms of

‘paragraph (b) for such an employee shall be refunded to such

employer. ; .

(h) Should any amount paid in to the Council by an employer,
in terms of paragraph (b), during the preceeding 12 months in
respect of an employee be less than the amount such employee
would be entitied to receive when proceeding on annual leave,
the employer shall forward the difference, if any, to the Secretary
of the Council at least one week prior to such employee pro-
ceeding on annual leave.

(3) (3) The employer shall fix the time when such leave shall
be taken, but if the employer shall not have granted to an
employee his Elperiod of leave at an earlier date, such leave shall
be: taien and shall- commence within two months after the

termination of each year of employment, and such an employee

shail then absent himself from the employer’s place of business
during the period of such leave.

() The employer shall notify the Secretary of the Council of
the time and dafe on which such employee shall take his leave
and shall remit in cash at the same time any difference in leave
moneys in terms of subclause (2) (h). Such notice and remittance

shall ‘reach ihe. Secretary of the Council at least seven days

before the date when such leave begins.
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¢4} {a) Vir die toepassing van hierdie kleusule word diens geag
te begin op die datum waarop die werknemer laas op jaariikse
veriof geregtis was, of die datum van indiensneming, pl. die
jongste datum.

(b} By die tospassing van hierdie klousule word diens geag die
velgende in te sluit: Tot vier maande militére opleiding wat in
daardie jaar ingevolge die Verdedigingswet, 1957, ondergaan word,
enige tydperk watl die werknemer coreenkomstig hierdie klousule
met verlof afwesig is of op las of op verseek van die werkgewer
van sy werk afwesig is of weens sickte of 'n ongeluk van sy

werk afwesig is, maar enige tydperk van afwesigheid, weens siekte.

“of 'n ongeluk, van langer as 36 dae in emige 12 mazande of
langer.as twee agtereenvelgende dae word, indien die werknemer
versuim om, nadat die werkgewer hom daartoe versoek hLet. 'n
sertifikaat van 'n mediese praktisyn in te dien waarin verklaar
word dat hy weens siekte of 'n ongeluk verhinder is om sy werk
e verrig, nie geag diens te wees nie.- :

- {€) Enige bedrag waarmee 'n’'werknemer gekrediteer is en wat
ra verloop van twee jaar vanaf die datum waarop die werk-
nemer - daarop -geregtig geword het om sodanige bedrag te ont-
vang, nog nie uitbetaal is mie, kom die fondse van die Raad
_toe: Met dien verstande egter dat die Raad enige eis wat sodanige
‘werknemer na verstryking van genoemde tydperk mag instel, moet
porweeg en na sy goedvinde ‘n bedrag by wyse van 'n ex gratia-
betaling uit dic fondse van die Raad aan die- werknemer soos
hierin Eedoel‘,. Lkan betaal. )

{5} Geen werkgewer mag van 'n werknemer vereis of hom
toclaat om in die Haarkappersbedryl te werk, hetsy vir besol-
diging of nie, en geen werknemer mag in genoemde Bedryi
werk; heisy vir bescldiging of nie, gedurende enige verlofiyd-
perk wat Kragtens hierdie Coreenkoms toegestaan is nie.

onbetaalde vakansiedag en geen bedryfsinrigting mag op

werknemers ‘n bedrag aftrek wat gelvk is aan-die loon vir wyf
‘pur se werk. : T

8. DIENSREEINDIGING
{1} Behoudens—

{a) die reg van 'n werkgewer of werknemer em diens om
n regsgeldige rede sonder kennisgewing te beéindiz; of

{b} die bepalings van ‘n skriftelike coreenkoms tussen werk-
gewer en werkpemer wat ‘n langer tydperk van kennisgewing
bepaal as dié waarvoor hierin voorsiening gemaak word,
maar nie langer as 12 maande nie; -

‘moet 'n werkgewer of sy werknemer, uitgesonderd ‘n los werk-
nemer, minstens ‘n week van 46 werkure kennis gee om sy diens-
kontrak te begindig. Die kennisgewing tree in werking up die

werkdag na die dag waarep dit gegee is: Met dien verstande dat
_dit nie gegee mag word terwyl die werknemer kragtens klousule

"7 {3) (@) met verlef of kragtens klousule 7 (4)
nie.

(2) Indien 'n werkgewer of werkpemer versuim cm -ingevolge
 subklousule gl) hiervan kennis te gee, moet hy, in plaas daarvan,

n bedrag gelyk -aan die weekloon wat die werknemer gedurénde
~die week onmiddellik voor diensbegindiging ontvang het, onder-

) afwesig is

gkeidelik betaal of verbeur: Met dien verstande dat, as 'n ooreen-

koms kragtens subklousule (1) (b} hiervan aangegaan is, die beta-
ling of verbeuring in plaas van kenaisgewing in verhouding moet

wees toi die diensopseggingstyd waaroor corcengekom is, wat

hoogstens 12 maande mag wees.

(3} Ondanks andersluidende bepalings in hierdie Oo’feenkoms,.

het die werkgewer, indien die bedrag wat die werknemer aan
+loon  toekom; mie die bedrag van die verbeuring hierin genoem,

dek mie, die reg om die verskil af fe trek van ander voordele

(as dear is) wat ten tyde van die werkuemer se diensverlating
- in sy nmaam -aan die oploop was. )

(4) Verlof mag nie met diensopsegging saamval nie.
(3) 'n Werkgewer mag 'n werknemer loon betaal vir en in plaas

" van die termyn van diensepsegging voorgeskryf of waaroor krag-
_ tens subartikel (1) ooreengekom is.

-+ {6) .Elke werkgewer moet fen opsigte van enige assistent wat
daarom versoek, 'n dienssertifikaat uitreik. Die sertifikaat moet
in die vorm van Aanhangsel B van hierdie Ooreenkoms wees.

9. ONTBINDING VAN RAAD

Indien hierdie Qoreenkoms of ’n verlenging of hernuwing daar-

. van as gevolg van die verloop van tyd of om enige ander rede
verval, en 'n latere ooreenkoms wat voorsiening maak vir die

voortsetting van die Trustrekening nie binne 'n tydperk van

12 maande vanaf sodanige vervaldatum aangegaan word nie,

of indien die Trustrekening nie binne sodanige tydperk deur
. dic Raad corgedra word na ’n ander trustrekening wat vir die-
seifde doeleindes ingesiel is as dié waarvoor die oorspronklike

_ Trostrekening -gestig is ‘mie, of indien die Raad cntbind word,
moet die gelde wat in die kredit van die Trustrekening corbly,
“terugbétaal word aan die werkgewers wat daartoe- bygedra het,

(4} (8} For the purpose of this clanse employvment shall be
deemed to commence from the date on which the employee
last became entitled to annual leave or the date of engagement,
whichever is the later.

(b) For the purpose ef this clause, emplovment shall be deemed
to include up to four mernths of military training undergene
in pursuance of the Defence Act, 1957, in that year, any period
during which the employee is on leave in terms of the provisions

_of this clause, or is zbsent from work on the instruction or at the

request of the employer or is absent from work owing to illness
or accident, but any period of absence owing to illness or accident
in excess of 36 days in any 12 monihs or two consecutive days

~if the employee fails after demand by the employer to produce

a certificate by a medical practitioner that he was prevented by
illness' or accident from deing his work, shall not be deemed
to' be employment. . - 3

(c} Any amount standing to the credit of an empleyee and

- not paid to such employee after the expiration of two -years
- from the date the ¢

loyee was entitled to receive such amount,
shall accrue to the funds of the Council: Provided, however,
that. the Council  shall consider any claim that mav 'be made
by such employee after the expiration of the said period and
may in its discretion. make an ex gratia payment from the
funds of the Council to such employee as referred to herein.
“(5) No emplover shall require or permit anv empleves to
work in the Hairdressing Trade whether for remusneration or nef,
and no employee shall work in the said Trade for remuneration
or not during any period of leave granted in terms of this
Agreement. E

- (6): The Saturday fé.-liing between Good Friday -aﬁcl Easter

. g | -Monday shall be an unpaid holiday and ne establishment may
(6) Die Saterdag tussen Goeie Vrydag en Paasmaandag is 'n |
di¢ dag |
toiletdienste verskaf nie. 'n Werkgewer mag van die loon van sy -

render toilet services on the day. Am employer may deduct
from the wage of his employee an amount equal to the wage
for five hours’ work.

8. TERMINATION OF SERVICES

{1} Subject to— 5 )

(2} the right of an employer or an employee io ierminate
employment without notice for any goed cause legally recog-
nised as sufficient; or _

(b) the provisions of apy written agreement between
employer and employee stipulating a period of mnotice in
exces;sl of that provided for herein, but nei in excess of 12
months; . . )

an employer or his employee, other than a casual emplovee,
shall give not less than one week’s netice of 46 working howurs,
to terminate his contract of.service, such notice to take effect
from the working day following the day on which such notice
was given: Provided {hat notice may not be given whilst an
employee is on leave in terms of clause 7 (3) (&) or absent in
terms of clause 7.(4) (b). )

_{2) In the event of an emplover or an employes failing to
give notice as provided for in subclause (I} herecf, he shall

.pay or forfeit respectively in lieu thereof an ameount equal to

the weekly remuneration which the employee was receiving during
the week immediately preceding the termination. of the contract

-of employment: Provided that if an agreement has been entered

into in térms of subclause (1} (b). the payment or forfeiture
in lien of notice shall be propertionate to the period of the
notice agreed upon which shall not be in excess of 12 months.

(3) Notwithstanding anything to the contrary in the Agreement,
should any money owing by the employer to the employeé by
way of wages be insufficient to meet the full amount of the
forfeiture referred to herein, the employer shall be entitied to

recover such amounis from other benefits (if any) which were

in the process of -accrual to such employee by such emplover
at the time of his desertion.

(4) Leave and notice shall not run concurrenily.
(5) An employer may pay an employee wages for and in

lieu of the period of notice prescribed or agreed upon in terms

of subclause (1). ) . _

(6) BEvery employer shall issue a cestificate of service in respect
of any assistant making such request. The certificate shall be
in the form of Annexure B of this Agreement. ’ :

9. DISSOLUTION OF COUNCIL

In the event of the expiration of this Agreement or any exten-
sion or renewal thereof by effluxion of time or any other
cause, and a subseqguent agreement providing for the continu-
ation of the Trust Account not being negotiated within a period
of 12 menths from the date of such expiration or the Trust
Account not being transferred by the Counncil within such period
to any other Trust Account constituted for the same purposes
as that for which the original Trust Account was .created or
in the event of the dissolution of the Council the moneys stand-
ing to the credit of the Trust Account shall be refunded to
the employers who bad coniributed thereio. The Trust Account
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jie Trustrekening moet deur die Raad geadministreer word
edurende genoemde tydperk van 12 maande of tot tyd en. wyl
it oorgedra word na ’n ander trustrekening, soos hierbo bedoel,
if by 'n latere ooreenkoms voortgesit word.

Bedrae wat nie ingevolge die bepalings. van hierdie klousule
erugbetaal kan word nie na ’'n-tydperk-van ses maande vanaf
lie datum -waarop dit- betaalbaar- geword het -aan. die persone
vat daarop geregtig is, moet in die Raad se algermene fonds
sestort word en, indien die Raad op dié¢ datum ontbind is, moet
laar met dié bedrae ingevolge artikel 34 (4) van die Wet gehandel
vord asof dit desl van die algemene fondse van die Raad uitmaak.

10, BUITEWERK

'n Werknemer mag nie vir eie rekening- of ten behoewe van |
of van enige ander persoon as 3y werkpewer, |

:nige persoon,
solank as wat hy in diens
kappersbedryf uitoefen— ; v ey ]
(1) bestellings vir werk werl of aanneem of werk in.die
Haarkappersbedryf verrig; of . - . : ‘ _
(2) vir verkoop, winsbejag of beloning in toiletbenodigdhede
handel dryf nie. o ) i .

11. UITLEG VAN OOREENKOMS

(1) Die Raad is die liggaam wat vir die toepassing van hierdie
Goreenkoms verantwoordelik is en kan, ter leiding van die werk-
gewers en werknemers, menings uitspreek wat nie met die bepa-
{ings daarvan onbestaanbaar is nie. IR

(2) Enige verskil wat in die Haarkappersbedryf mag  ont-
staan, moet na die Raad verwys word vir behandeling ingevolge
die bepalings van sy kenstitusie. - o

12. VRYSTELLINGS

(1) Die Raad mag om enige goeie en afdoende rede ten
opsigte van enige. persoon vrystelling van enigeen van die bepa-
{ings van hierdie Ocreenkoms verieen.

is van 'n werkgewer wat die Haar-

{2) Die Raad moet ten opsigte van enigeen aan wie vrystelling

kragiens die bepalings’ van subklousule (1) van hierdie klousule
verleen word, die voorwaardes vasstel waarop die vrysteiling ver-
leen word en die geldigheidsduur van die vrystelling: Met dien
verstande dat die Raad na goeddunke en nadat een week skrif-
telike kennis aan die betrokke persone.gegee is, 'n vrystelling-
sertifikaat mag intrek. )

(3) Dic Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling coreenkomstig die bepalings van subklousule (1)
van hierdie kiousule verleen is 'n vrystellingsertifikaat, deur hom
onderteken, uitreik waarin die volgende vermeld word: :

(a) Die volle naam van die betrokke persoon:

(b) di¢ bepalings van die Ooreenkoms waarvan vrystelling
verleen word; ; ' '

(c) die voorwaardes vasgestel

leen word; en —
(d) die tydperk wat die vrystelling van krag is..
(4) Die Sckretaris van die Raad moet—

(a) ’n afskrif hou van elke sertifikaat wat uitgereik word, en,

'n kopie aan die Afdelingsinspekteur, Departement van Arbeid,
Pretoria, stuur; e

.(b) as vrysteiling aan 'n werknemer verleen word, 'n kopie
van die sertifikaat aan die betrokke werkgewer staur. _

13. UITGAWES VAN DIE RAAD

(1) Ten einde die uitgawes van die Raad te bestry, moet elke
werkgewer 15c per week aftrek van die verdienste van elkeen
van sy werknemers vir wie lone in klousules 4 D @), 4 (1) O,
en 4 (1) (d) (i) voorgeskryf word en 15¢ per week van die
verdienste van elke los werknemer ten opsigte van elke week wat
hy in diens van die werkgewer was, en 5c per maand van
die verdienste van werknemers vir wie lone in klousules 4 (1)
(c), 4 (1) (d) (i) en 4 (1)-(e) voorgeskryf word.. ——

(2). (a) Benewens
sonderd daardie werkgewers wat in (b) gencem word] ’'n bedrag
van R1,25 per maand betaal. R - - -

(b) In bedryfsinrigtings wat nit maatskappye of ’n vernoot-
skap bestaan, moet 'n bedrag van R1,25 per maand ten opsigte
van elke direkteur of vennoot betaal word. : ;

(c) Benewens die bedrae in paragrawe (a) en (b) van hierdie
subklousule bedoel, moet die volgende bedrag deur elke werk-
gewer betadal word: _ ;

(i) Werkgewers: wat tot twee werknemers in diens het—73¢
per maand ten opsigte van elke werknemer aldus in diens.

(i) Werkgewers wat meer as twee werknemers in diens het—
'n bedrag gelyk aan die bedrag wat deur die werknemers betaal
word en wat ingevolge subklousule (1) hierbo afgetrek word, of
R2 per maand, naamlik die grootste bedrag.

‘as it is transferred fo any other Trust Account referred
above or continued by a subsequent agreement, be administered

_in terms of section 34 (4)

-ingevolge .di_e bepalings . van -
subklousule (2) van hierdie klousule waarop dié vrystelling ver-,

-per month from the earnings -of

bogenoemde;- moét alle ‘werkgewers uitge- |

shall du_ﬁng the said period of 12 months or until such time

by the Council.

Any amount which. .car_tﬁot-.-b'e_ disposed  of in terms of this

clause after the expiration of six months, from the date it
became- payable to the person. who was, entitled thereto shall

_be paid into the Council’s geperal fund and if the Council has

shall be dealt with

been dissolved by that date, such amount
it had formed part

_ of the Act as if
of the general funds of the Council. ;

_ ~ 10. OUTWORK
An employee shall not— B s s

- (1) solicit or take orders for or -undertake ‘work:-in - the «

" Hairdressing Trade; or. ) P

(2) engage in trading in toilet requisites for sale, gain or
- reward; ' ) S s
on his own account or on behalf of any person or from any
other person other than his employer whilst such employee is

o

’

in the employ of an employer engaged in the Hairdressing

Trade.

11. INTERPRETATION OF AGREEMENT

(1) The Council shall be the body responsible for the admi-
nistration of this Agreement and may issue ‘expressions of
opinion not inconsistent with the provisions thereof for the gui-
dance of the employers and the employees. -

(2) Any dispute which may ‘arise in the Hairdressing Trade
shall be referred to the Council to be dealt with'in terms of
its constitution. ' '

12. EXEMPTIONS

(1) The Council may grant exemptions from any of the pro-
visions of this Agreement in respect of any person for any
good and sufficient reason. | s T

(2) The Council shall fix, in respect of any persons granted
exemption under the provisions of subclause (1) of this clause,
conditions subject to which such exemption is granted and the
period during. which such exemption shall” operate: Provided
that the Council may, if it deems fit, after one week’s notice,
in writing, has been given to the persons concerned, withdraw
any licence of exemption.

(3) The Secretary of the Council shall issue to ‘every person

granted exemption in accordance with the provisions of sub-

clause (1) of this clause, a licence of exemption,
sefting out— .
(2) the full name of the person concerned;
(b) the provisions of the Agreement from which exemption
was granted; : : ) oo

(c) the conditions fixed in accordance with the provisions of
subclause (2) of this clause subject to which such exemption
is granted; and i ' ) i )

(d) the peried during which the exemption shall operate.
(4) The Secretary of the Council shall— _
' (a) retain a copy of each licence issued and forward a copy

signed by him,

to the Divisional Inspector, Department of Labour, Pretoria;.

(b) where the exemption is granted to an employee, forward
a copy of the licence to the employer concerned. .

13. EXPENSES OF THE COUNCIL
(1) For the purpose of meeting the expenses ‘of the Council,
each employer shall deduct 15¢ per week from the ‘earnings
of each of his employees for whom wages are prescribed in
clause 4 (1) (a), 4 (1) (®) and 4 (1)'(d) (i) and 15¢ per week

from the earnings of each casual employee in respect of each

week jn which he was employed by the employer, and Sc

employees for whom wages

are prescribed in clause 4 (1) (¢), 4 (1) (d) (i) and 4 (L) (e).

(2) (a) In addition to the above, all employers [except those
provided for in (b)] shall pay a fee of R1,25 per month. ©

(b) In establishments composed of companies or partners’hii: a
fee of R1,25 per month shall be paid in respect of each director
or partier.

(c) In addition to the fees referred to in paragréphs (a) and
(b) of this subclause, the following amount shali- be paid by
each employer: i
@ Employers employing up to two employees—75¢ per month
in respect of each employee so employed.

- (if) Employees employing' more than ‘two employees—an
amount equal to the amount-paid by the employees and deducicd
in terms of subclause (1) above, or R2 per month, whichever. is
the greater.
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3) D;e bedrae in subklousules (1) en (2) hierbo gepoem
moet voor of op die 7de dag van, elke maand in die vorm in
Aanhangsel A van hierdie Ooreenkoms ‘voorgeskryf, aan die
Sekretaris van die Raad, Southern Life-gebou 75, Pm{ormsstraat
Pretoria, of Posbus 1237, Pretoria, gestuur word.

{4y Alle gelde en bostes wat deur die- werkgewers en werk-
nemers aan hul onderskeie liggame betaalbaar is, sal deur die
Nywerheidsraad ingevorder word en binne 30 dae na ontvaﬁgs
aan’ dlc onderskele orgamsasxcs oorbetaal word,

14 VERTONING VAN OOREENKOMS

Elke werkgewer mosgt op 'n opvallende plek-in sy bedryfs-
inrigting wat maklik toeganklik is vir sy werknemers, 'n leesbare
eksemplaar van hierdie Coreenkoms in al twee amptehke tale en
in die vorm soos in die regulasies :rgevolge die Wet voorge-
skryf, opplak en opgepiak hou. q

15. REGISTRASIE VAN WERKGEWERS

(l) Alle . Werkgewers tensy hulle reeds ingevolge die vorige
Ooreenkoms geregisireer is- moet binne een maand na die datum
van mwerkmotredmg van hierdie Ooreenkoms, en alle werk-
gewers wat na genoemde datum in die Haarkappersbedryf sake
doen, moet binne een maand na die datum waarop huile met
hul werksaamhede begin, onderstaande onsonaerhede aan die
Sekretaris van die Raad verstrek:

(a) Volle naam, en naam van die besigheid;

(b) bemg‘w;dsadres en

(c) volle naam van elke werknemer, diec hoedanigheid waarm
hy diens verrig, en die loon wat betaal word. "

(2) Elke werkgewer moet maandeliks op die vorm 5008 VOOT-

geskryf in Aanhangsel A, die volle naam van alle persone in

sy diens aantoon.

{3) In die geval van 'n vennootskap moet, benewens die beson-
derhede vereis in subklousule (1), dic volle name van al die
vennote verstrek word.

(4) In diec geval van 'n_maatskappy met beperkie aanspreek-
likheid moetf, benewens dic besondsrhede vereis in subklousule
(1), die vo!ge.:de besonderhede verstrek word:

(i) Die adres van diz gercgistreerde kantore van die maat-
skappy;

(i) die volle name van die dirckteure en die volle naam van
die persoon werkiik in beheer van elie tak van die besizgheid;

{ii1) die volle name wvan die sekretaris van die maatskappy
en alle ander ampsbekletrs van die maaiskappy.

(5) Elke werkgewer moet in die geval van ’'n verandering in
enige van die besonderhede wat hy ingevolge hierdie kiousule
moet verstrek, binne 14 dae vanaf die datum waarop die veran-
dering van krag geword het, aan die Sekretaris van die Raad
kennis van die verandering gee.

16. AGENTE

Die Raad moet esn of meer aangewese persone as agente
aanstel om by die toepassing van hierdie Qoreenkoms behulp-
saam te wees, Dit is die plig van elke werkgewer en werknemer
om sodanige persone toe te laat om dié persele te betree, dié
navrae te doen en te volicoi en dié boeke, dokumente, locnstate
en betaalkaarte te ondersoek en alles te doen wat nodig mag
wees om vas te stel of die bepalings van hierdie Goreenkoms
nagekom word, en geen persoon mag aan 'n agent in die loop
van sy ondersoek n valse verklaring doen nie.

17. LIDMAATSKAP

n Wf-rkgewer wat lid van die werkgewersorganisasie is, mag
geen werknemer wat nie lid van die vakvereniging is, in diens
neem nie en geen ‘lid van die vakvereniging mag by n werk-
gewer wat nie Tid van die werkgewersorganisasie is, in diens tree
of bly nie.

Geen wemgewer wat lid van die werkgewersorgamsas:e is, mag
‘'n_werknemer in diens neem scnder dat hy ’'n vakveremgmg&-
kaart voorlé nie.

Die bepahngs van hierdie klousule is nie van toepassing nig—

(a) op ’n immigrant -gedurende die: eerste- jaar na. sy, binne-
koms in . die Republick van Suid-Afrika: Met dien verstande
dat as 'n immigrant te eniger tyd na die eersle drie maande
wat hy in die Bedryf begin werk het, weler om op uiino-
diging van die betrokke vakvereniging lid daarvan te word,
dig” (?epalmgs van ‘hierdie klousule onmwaelhk van {oepa.,smg
wor

by op persone wat ingevolge die vakvcremgmg se konsti-
tusie nie vir lidmaatskap in aanmerking kom nie, of aan wie
lidmaatskap daarvan geweier is of wat uit die vereniging gesit
i ;

18, VAKVERENIGINGVERTEENWOCGRDIGERS IN
DIE RAAD

Elke werkgewer moet zan enigeen van sy werknemers wat
‘n' verteenwoordiger of plaasvervanger in die Raad is, alle rede-
like fasiliteite verleen om sy pligie in verband met dic Raad
se werk na te kom.

(3) The amounts mentioned in subclauses (1) and (2) above
shall be remitted to the oecretary of the Council, -75 Southern
Lite Buildings, Pretorius - Street, Pretoria, or to PO. Box 1237,

" Pretoria, not later than the 7th day of each and every month

in the form prescribed in Annexure A to this Agresment.

(4) All dues and fines payable by employers and employees
to their respective bodies ‘will--be collected by the Indusirial
Council and will be paid over to the respecuve organisations
within 30 days of receipt. -

14. EXHIBITION OF AGREEMENT

Every employer shall” affix and keep affixed in his establish-
ment in a conspicuous place readily accessible to his employees,
a legible cog)y of this Agreement in both official languages,
and in the form prcscnbed in the regulations under the Act.

15. REGISIRATION OF EMPLOYERS |

(1) All employers uniess already registered under the previcus
Agreement shall wnhm one month from the date on which this
Agreement comes into operation, and any employer operating
in the Hairdressing Trade after that date shall within one month
from the date of commencing operations, forward to the Secre-
tary of the Council the following particulars:

(a) Full name and tiile of business;

(b) business address; and

(c) full name of each employee, the capacity in which he is
employed and the wages paid.

{2) Every employer shall enclose on the form prescribed in
Annexuge A hereto, monthly, the full names of all persons
employed.

(3) In the case cof a parinershlp, the full names of all the
partners shall, in addition to the particulars required in subclause
(1), be furnished.

(4) In ihe case of a limited liability company, the following
Faruc;uz(llrs, in addition to those required in subclause (1), shail be .
urnishe

{i) Address of the registered offlqes of the company;

(ii) the full names of the directors and the full name of the
person in actual control of each branch of the busifiess;

(iii) the full name of the secretary of the company and all
other offices-bearers of the company. -~ -

(5) Every employer shall, in the event of a chanwe in any of
the particulars required to ‘be furnished in terms of this clause,
forward to the Secretary of the Council a notification of any such

c‘?fanae within 14 days of the date upon which such change took
effect

16. AGENTS

The Council shall appoint one or more specified persons as
agents to assist in the administration of the Agreement. It shajl

'be the duty of every employer and every employee to permit

such persens to enter such premises, institute and complete such
inguiries, and examine such books, documents, wage sheets, and
pay tickets and do all such acts as may be necessary for the
ascertaining whether the conditions of the Agresment are being
observed and complied with, and no person shall make a false
statement to such agent during the course of his investigations.

17. MEMBERSHIP

An employer whe is a member of the employers’ organisa-
tion shall not employ an employee who is not a member of the
trade union; and no member of the trade union shall enter or
continue in the service of an employer who is not a member
of the employers’ organisation.

MNo employer who is a member of the cmployers orgamsation
shall engage an employee without the production of a trade union
card.

The provisions of this clause shall not apply—

(a) in réespect of an immigrant during the first year after
the date of his entry into the Republic of South Africa: Provided
that if any immigrant has at any time after the first three
months of commencement of his employment in the Trade
refused any invilation from the trade union concerned to
become a member of it, the provisions of this clause shall
immediately come into operallon

{b) to persons who are not eligible in terms of the . trade
union’s consititution for membership, or who have been
refused membership of, or expelled from the union.

18. TRADE UNION REPRESENTATIVES ON THE
COUNCIL

Every employer shall give to any of his employees who are
representatives or alternates on the Council every reasonable faci-
lity to_attend to their duties in connection with the work of the
| Council.
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19. GELDE BETAALBAAR AAN DIE WERKGEWERS-
OREGANISASIE EN DIE VAKVERENIGING

(1) Blke werkgewer moet weekliks of maandeliks, na gelang
van die geval, van die lone van sy werknemers die ledegeld
en ander pelde aftrek wat aan die vakvereniging verskuldig is
ooreenkomstig sy konstitusie, soos van tyd tot tyd deur die
Sekretaris van die Raad aan hom meesgedeel, en most die bedrag
wat aldus afgetrek is in die vorm in Aanhangsel A hiervan voor-
geskryf, voor of op die sewende dag van die maand wat volg
op die maand waarin die aftrekkings gedoen is, aan die’ Sekre-
taris van die Raad, Southern Lifegebou 75, Pretoriussiraat,
Pretoria, of Posbus 1237, Pretoria, stuur.

(2) Elke werkgewer wat *n lid van die werkgewersorganisasie
is, moet voor of op die sestigste dag wat volg op elke algemene
isarvergadering van die_organisasie alle bedrae verskuldig aan
en alle boetes ingevolge die fmnsh‘tusie van die organisasie opgelé,
aan die Sekretaris van die Raad staur.

(3) Alle bedrae wat die Raad ingevolge subklousules (1) en
(2) ontvang moet binne 30 dae na ontvangs aan onderskeidelik
die vakvereniging en werkgewersorganisasie oorbetaal word.

20. BEHEER OOR PERSELE )

. Geen werkgewer mag die Haarkappersbedryf uitoefen in per-
sele— -

(2) wat nie behoorlik verlig en geventileer is nic en nie 'n
toereikende toevoer van lopende koue en warm water het
nie; '

(b) wat nie met geglasnurde wasbakke met afvoerpype en
iy stelsel vir die onskadelike afvoer van wvuil water toegerus
is nie; A . _

. .(c) waarvan dic mure en vloere van materiaal gebou is
wat nie skoongehou kan word nie;

(d) wat uitgerus is met rakke, los en vaste toebehore wat
nie van glas, marmer of leiklip gemaak of met emalie afge-
werk is nie, of met sink of ander maklik afwasbare en duus-
same materiaal bedek is nie;

(¢) waarvan enige gedeelte as 'n slaapvertrek of 'n plek vir
die bewaring of bereiding van voedsel gebruik word pie, tensy
die gedeelte wat vir die Haarkappersbedryf in gebruik is, van
sodanige plek of vertrek afgeskei is deur n muur of mure

sonder deure, vensters, openings of ander verbindings daarmee. |

21. VERSKAFFING VAN UITRUSTING

(1) 'n Werkgewer moet vir die gebruik van elke haarkappers-
assistent alle gereedskap en uitrusting verskaf wat vir die ver-
* rigling van sy werk nodig is, uitgesonderd—
" (a) in die damesbedryf—
i) krultange;
(ii) skére;
{iii) kamme;
{(iv) kninpers (nie-elekiries);
(b) in die mansbedryf—
(i) knippers {nie-clekiries);
(ii} skére;
(ii1) skeermesse;
(iv) nekborsels;
{v) kamme;
(vi) slypstrop:
{(vi) skeermesslypsteen;
: cﬂ waar die werkgewer 'n kleurskema vir baadjies en oor-
: e invoer wat pas by die kleurskema van sy saion, moet
v die nodige oorpakke en baadjies aan sy assistente verskafl
en dit was en stryk. )

(2) 'n Werkgewer moet aan clke haarkapperassistent die vol-
gende verskaf: .

(a) Minstens een steriliseerkabinet wat te alle tye vir die sterili-
seer van alle gereedskap, uitgesonderd skeerkwasse, 'n oplossing
van minstens 40 persent formalien bevat; :

" (b) 'n antiseptiese bad, wat 'n formalienoplossing bevat in die
verhouding van °n halfgelling water vir elke twee ons forma-
lien vir die steriliscer van skeerkwasse;

(c) minstens twee skeerkwasse, sodat een kwas wat nie in
gebruik is nie, in die antiseptiese bad gehou kan word;

(d) 'n skoon handdoek vir gebruik deur die werknemer vir
clke klant; :

(e) vloeibare, poeier- of pastaseep of skeerroom;

(f) 'n voorraad skoon papier om.gereedskap aan af te vee,
in besonder die skeermes, iedere keer nadai dit geslyp is;

) 'n bloedstelpende middel in die vorm van posier of vloei-
stof vir gebruik as ’n spuitmiddel of op 'n skoon proppie watte;

(h) 'n bedekte houer waarin, na elke behandeling, alle vuil
papier, waite en hare gegooi kan word. -

19. MONEYS PAYABLE TO THE EMPLOYERS
ORGANISATION AND THE TRADE UNION

(1) Every employer shall deduct weekly or monthly as the case
may be, from the wages of his employees the amount of the
subscriptions and other moneys due tc the trade union in terms

of its constitution as advised by the Secretary of the Council

from time to time, and shall forward on the form prescribed
in Annexure A hereto, the amount thus deducted to the Secre-
tary of the Council, 75 Southern Life Buildings, Pretorius Street,
Prétoria, or P.O. Box 1237, Pretoria, not later than the 7th day
of each and every month following on the month in which the
deductions were made.’

(2) Every employer who is a member of the employers’ orga-
nisation shall not latet ithan 60 days after each annual general
meeting of the organisation forward to the Secretary of the Coun-
¢il any amounts due to and any fines levied in terms of the
constitution of the organisation.

 (3) Any amount received by the Council in terms of sub-
clauses (1) and (2), shall be paid over to the trade union and
ell;npioyers’ organisation, respectively, within 30 days of receipt
thercof. P

20. CONTROL OF PREMISES
No employer shall carry on the Hairdressing Trade in pre-
mises— C )
(a) which are not adequately lighted and ventilated and
provided .with an adequate supply of hot and cold running
water; ;

(b) which are not fitted with glazed washbasins with waste
pipes and a system for the innocuous disposal of wastc water;

(c) the walls and floors of which 'are not constructed of
material which will permit of their being kept clear;

(d) which are fitted with shelves, fittings or other fixtures
which are not made .of glass, marble or slate or finished with
“enamel, or covered with zinc or other readily cleansable and
durable material; =

(e) any porticn of which is used as a sleeping apartment
or place for the storage or preparation of food, unless the
portion used for carrying on the Hairdressing Trade is sep-
arated from such apartment or place by a wail or walls having
no doors, windows, aperfures or other means of communica-
tion therewith. |

21. PROVISIONS OF EQUIPMENT
(1) An employer shall provide, for the use of every hair-
dresser’s assistant, all tools and egquipment necessary for th
carrying out of his work, except— :
{a) in the ladies’ trade—

(i) curling tongs;

(i1} scissors;

(i1} combs;

(iv) clippers (not electric);

(b) in the gentlemen’s trade—

(i) clippers (not electric);

(il) scissors; :

(ii? razors; .

(iv} neck brushes; -

(v) combs; A

(vi) strop;

(vii) razor hone;

(c) in the case where the employer has instituted a “colour
scheme” in coats and overalls fitfing ‘in with the colour of
his saloon, he shall supply and launder the required overalls
and coats to his assistants. ; !

(2) An employer shall provide each hairdresser’s assistant with—

(=) at least one sterilising cabinet containing at all iimes a
solution of at least 40 per cent formalin for the purpose of
sterilising all tools, other than shaving brushes; ;

(b) an antiseptic bath containing a solution of formalin in
the proportion of half a gallon of water to two ounces of
formalin for the purpose of sterilising brushes; :

(c) at least two shaving brushes so as to allow one brush
not in use te be kept in the antiseptic bath;

(d) a freshly laundered towel for the use of the eémployee
with each customer; - :

(e) liquid, powdered or tube soap or shaving cream;

(f) a supply of clean paper to wipe the tools and in particu-
lar the razor after each stropping operation;

(2) styptic in the form of powder or liquid to be used as a
spray or on a fresh clean piece of cotton wool; and |

(h) a covered receptacle for the purpose of receiving all
soiled paper and cotton wool and hair after each operation;
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22. SIEKTEVERLOF

(1) 'n Werkgewer moet aan elke werknemer, uitgesenderd ‘n
los werknemer, wat in sy diens is en wat weens ongeskiktheid
van sy werk afwesig is, sickteverlof van minstens 36 werkdae
altesaam gedurende enige tydperk van 36 agtereenvolgende
maande diens by hom verleen en sodanige werknemer fen opsigte
van die afwesigheidstydperk ingevoige hierdie subklousule, 'n
Jbedrag betaal wat minsiens gelyk is aan die loon wat hy sou
ontvang het as hy gedurende sodanige tydperk gewerk het: Met
dien verstande dat—

{i) 'n werknemer gedurende die cerste -12 agtereenveolgende
maande diens nie op meer siekteverlof met volle betaling as
een werkdag ten opsigte van elke voltooide maand diens gereg-
tig is nie} '

{ii} 'n werkgewer as ‘n opskortende voorwaarde vir-die beta-
ling deur hom, van 'n bedrag wat kragiens hierdie subklousule
deuir 'n werknemer geéis word ten opsigte van afiwesigheid van
werk vir 'n tydperk wat oor meer as twee agtersenvolgende dae
strek, kan vereis dat so 'n werknemer 'n sertifikaat toon wat deur

'n mediese prakiisyn onderteken is en waarin.die aard en duur.

van die werkuemer se ongeskiktheid gemeld word: Met dien
verstande dat wanneer 'n werknemer gedurende enige tydperk
van hoogstens agt weke betaling ingevolge hierdie subklousule
by twee ol meer geleenthede -ontvang het sonder om so ’'n
sertifikaat te toon, sy werkgewer gedurende die tydperk van agt
~weke wat onmiddellik op die laaste. sodanige geleentheid volg,
van hom kan verels om so ’n seriifikaat ten opsigte van enige
atwesigtieid van werk te toon;

(iii) -hierdie subkiousule nic van -toepassing is nie iten opsigle
van ‘n werknemer op wie se skriftelike versoek’ die werkgewer.
bydraes wat minstens gelyk is aan dié van die werknemer, betaal
aan 'n fonds of organisasie wat die werknemer aangewys het
en wat aan die werknemer, in geval van sy ongeskiktheid onder
die omstandighede bedoel in hierdie subklousule, die waarborg
gee dat altesaam minstens die ekwivalent van sy loon vir 36
werkdae betaal sal word in elke tydperk van 36 maande diens;

{iv) waar daar volgens wet van 'n werkgewer vereis word om
vir die hospitaal- of mediese behandeling van 'n werknerer te
betaal en hy wel vir sodanige behandeiing betaal ten opsigte
van enige ongeskiktheid, die bedrag aldus betaal, in mindering
gebring kan word teen die betaling wat ten opsigte van afwesig-
heid met siekieverlof as gevolz van sodanige ongeskiktheid,
ingevolge hierdie subklousule verskuldig is.

(2) Vir die toepassing van hierdie klousule—

{2) omvat “loon™ of “besoldiging” ook enige lewenskoste-
. tocize wat ingevolge enigze wet of op 'n ander wyse aan 'n
werknemer betaal word of aan hom betaalbaar is; :
{b) omvat “diens” ook enige {ydperk wat 'n werknemer—
(i) ingzvolge kiousule 7 van hierdie Ocreenkoms met verlof
afwesig is; of
(i} ingevolge subklousule (1) met siekteverlof afwesig is; of
(iii} op las of op versoek van sy werkgewer van sy werk
afwesig is; of
{iv} militére opleiding ondergaan;
en wai in ’n bepaalde jaar altesaam hoogstens 10 weke beloop
ten opsigie van die tydperke bedoel in subparagrawe (i), (i1)
en (iit), plus hoogstens vier maande van enige tydperk van
militere opleiding wat in subparagraaf (iv) bedoel word en wat
in daardie jaar ondergaan is; en enige aaneenlopende diens wat
'n werknemer by dieselfde werkgewer gebad het onmiddellik
voor die datum van inwerkingtreding van hierdie Ooreenkoms,
word by die toepassing van hierdie klousule geag diens te wees,
en enige siekteverlof met volle besoldiging wat gedurénde
sodanige tydperk aan sodanige werknemer verleen is, word by
die toepassing van hierdie klousule geag siekieverlof te wees wat
ingevolge hierdie Ooreenkoms verleen is; en

(c) beteken “ongeskiktheid” onvermoé& om te werk weens ’'n
siekte of besering, uitgesonderd siekte of besering vercorsaak
deur die werknemer se eie wangedrag: Met dien verstande dat,
in gevalle van ongelukke, alleenlik di¢ voordele betaalbaar is
wat nie as vergoeding ingevolge die Ongevallewet, 1941, of die
Motorveertuigassuransiewet, 1942, betaalbaar is nie.

23. KONTRAKTE

Geen werkgewer of werknemer mag enige skrifielike diens-
kontrak of ander diensvoorwaarde aangaan nie tensy die bepa-
lings van die voorgestelde kontrak eers aan die Raad voorgelé
is en die Raad die parive wat daarby betrokke is, van sy
kommentaar voorsien het. Sedanige kommentaar moet binne 30
(dertig) dac na ontvangs van die voorgesielde konirak deur die
Raad aan die partye verstrek word.

Enige sodanige kontrak wat aangegaan is voordat hierdie Qor-
eenkoms van krag geword het, moet binne 30 (dertii) dae na
_ die datum van inwerkingfreding van hierdie QOoreenkoms aan
hierdie Raad voorgel? word.

22. SICK LEAVE

(1) An employer shall grant to any employee, other than a
casual employee, employed by him who is absent from work
through incapacity, not less than 36 work days sick leave in the
aggregate during any peried of 36 consecutive months of employ=
meni with him and shall pay to such cmployee in respect of
the. period of absence in terms of this subclause an amount of
not less than the wage he would have received had he worked
during such period: Provided that—

(i} in the first 12 consecutive months of employment an
employee shall not be entitled to sick leave on full pay at a
raie of more than one work day in respect of each com-
pleted month of employment;

(ii) an employer may as a condition precedent to thé pay-
ment by him of any amount claimed in terms of this sub-
clause by an employee in respect of any absence from work
ior a period covering more ‘than two consecutive = days,

require such employee to produce a certificate signed by a
medical practitioner stating the naiure and duration of the
empioyee’s incapacity: Provided that when an employee has durin

any period of up to eight weeks received payment in terms of
this subclause on two or more occasions without producing such

-a certificate his employer may during the period of eight weeks
~ immediately succeed.u‘lg the last such occasion require him to
‘produce such a certificate in respect of any absence from work; -

(iif) this subclause shall not apply in respect of an.employee
at whose wriitfen request an employer makes coniribuiions, at
least equal to these made by the employee, to any fund or
organisation nominated by the employee, which fund or organi-
sation guarantees to the employee in the event of his incapacity
in the circumstarices set out in this subclause the payment to
him of not less than in the aggregate the equivalent of his wages
for 36 work days in each period of 36 months of émployment;

{iv) where an employer is legally requirsd to pay fees for
hospital - or medical treatment in respect of an employee, and
pays such fees in respect of any incapacity, the amount so paid
may be set off against the payment due in terms of this subclause
in respect of absence on sick leave because of such incapacity.

{(2) For the purposes of this clause—

(a) “pay” or “wage” includes any cost of living allowance
which is paid or payable fo an employee in terms of any
law or otherwise;

{b) “employment” includes any period during which an
employee—

(i) is on leave in terms of clause 7 of this Agreement; or

{ii) is on sick leave in terms of subclause (1); or

{iii) is absent from wosrk on the instructions or at the request
of his employer; or

(iv) is undergoing military training;

‘amouniing in the aggregate in any year te not more than 10

weeks in respect of the periods referred to in subparagraphs
{1}, (ii) and (iii), plus up to four months of any period of
military training referred to in subparagraph (iv) undergone in
that vear, and any continuous employment which an empioyee
has had with the same employer immediately before the date
of commencement of this Agreement shall for the purposes of
this clause be deesmed to be employment, and any sick leave on
full %ay granted to such an employee during such period shall
for the purposes of this clause be deemed to have been granted
under this Agreement; and

(c) “incapacity” means inability to work owing fo any sick-
ness of injury other than sickness or injury caused by an
employee’s own misconduct: Provided that, in cases of acci-
dent, only such benefits shall be payable as are not compensat-
able under the Workmen’s Compensation Act, 1941, or Motor
Vehicle Insurance Act, 1942.

23. CONTRACTS

Mo employer or employee shall enter into any written cone
tract of service or other conditions of employment, unless the
terms of the proposed contract have first been submitted to the
Council, and the Council has furnished the parties thereto with
its comments. Such comments shall be submitted to the ies
within 30 (thirty) days of date of receipt of the proposed cof-

_tract by the Council.

Any such contract entered into prior to the coming iat
operation of this Agreement shall -be submitted to this Coun
within 30 (thirty) days from the date of coming into operation
of this Agreement, ! ik
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24, GESONDHEID (X-STRAALFOTO’S VIR TUBERKULOSE)

Alle werknemers in die Haarkappersbedryf moet binne ’'n
maand vanaf die datum waarop hierdie Qoreenkoms in werking
tree en alle werknemers wat na daardle datum ot die Haar-
kappersbedryf toetree, moet binpe 'n maand nadat hulle in die
Haarkappersbedryf diens aanvaar X-straalfoto’s van hulself laat
neem en moet daarna elke twee jaar weer X-siraalfoto’s van

hulself laat neem. Die werkgewer moet die werknemer voldoende_

wyd afgee vir hierdie doel.

25. ULTRA VIRES

-Indien ’n bepaling van hierdie Qoreenkoms deur 'n b.,voegdw
seregshof “ultra vires verklaar word, moet diec oorblywende
bepalings van hierdie Ooreenkoms as die Ooreenkoms beskou
word en bly dit van krag vir die onverstreke tydperk van die
Goreenkoms.

Names die pariys op hede die 25ste dag van September 1572
te Pretoria onderteken.

W. GRAVELL. Voorsitster van die Raad. .
L. Y. VAN SCHALKWYK, Ondervoorsitster van d:e Raad
&. ROUX, Sekretaris van die Raad.

24, HEALTH ({-RAY FOR T.B.)

Each and ‘every e é)loyee in the Hairdressing Trade shall within
one month of the date on which this Agreement comes info
o;)eration and any employee entering the Hairdressing Trade

. after that date shall within one month of the date of commen-

cing the Hairdressing Trade cause herself (himself to be X-rayed
and shall thereafter again cause herself/himself to be: X-rayed
every two years. The employer shall grant the err*)loyee suffment
time off for this pnrpose, 7

25. ULTRA VIRES

Should any provision of this Agreement be declared uftra-
vires by any competent Counrt of Law, the remaining provisions
of this Agreement shall be deemed to be the Agreement and.
shall remain in force for the unexpired period of the Agreement.

"Signed for and on behalf of the parties at Pretoria this 25th

" day of September 1972.

W. GRAVELL. Chalrwoman of the Council. .

| L. Y. VAN SCHALKWYK, Vice Chairwoman of the Councﬂ

R. ROUX, Secretary of the Council.

AANHANGSEL A

NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF (PRETORIA)

MAANDELIKSE OPFGAWE DEUR WERKGEWER

Die Sekretaris ' Hierdie opgawe moet by die
- Nywerheidsraad vir dle: Haarkappersbedryf {Preferla} sl ss.Sekretaris ingedien word voor
Posbus 1237 : of op die sewende dag van elke
: Pretoria | -maand wat volg op die maand
Telefoon 486864 : T ‘waarvoor . hierdie opgawe mg@-
- OPGAWE VIR... 19...... vul word.
Naam van salon Telefoon
Adres van salon Posbus.....
Hoedanigheid Nywerheidsraad se
- : \\éaarin inkdie?s, Werk- Werk- - heffings |
on per w.s. gekwali- nemer oy
Nm:?n S:' week of | fiseerde vakleer- | Allerlei :’gﬁ?fibe' se vakver- 0%.6“.‘?:3_ Totaal
Y ; g per maand dl‘;r]l%, ontvingz- oidiging e;;igding- g e%?d’réac Werk- Werk- gewer
e, werkende vdrae & nemer
werkgewer
R c c R c R c R ¢ R c R c
‘: ANNEXURE A
INDUSTRIAL COUNCIL FOR THE HAIRDRESSING TRADE {?PRETORIA)
MONTHLY RETURN BY EMPLOYER Return NO....orvreccseeanseens .
The Secre ' This return must be lodged

tary
Industrial Council for the Hairdressing Trade (Pretoria)
P.C. Box 1237

with the Secretary not later than
the seventh day of each and

Pretoria every month succeeding the
Telephone 48-6864 RETURN FOR month for which this Return is
i completed.
Name of salon ; Telephoné.....
" Address of salon... 5 . P.O. Box.
Capacity in i Council levies
which employed Employ- | Employ-
Name of Wages per | ie. qualified, ees’ trade ers :
Santiibuor Sex | week O:h -apprentice, Sundries | Leave pay l.lljﬂion ‘ orga.nisg: Total
per mon receptionist, subscrip- | tion su
: working tion scription Employee | Employer
employer i
R | ¢ R |[¢ c R | ¢ R c R | c R | c R | ¢




- GOVERMMENT GAZETTE, 19 JANUARY 1973

No. 3761 13

AANHANGSEL B

NYWERHEI]DSRAAD VIR DIE HAARKAPPERSBEDRYF

ANNEXURE B

I'NDUSTRIAL COUNCIL, FOR THE "HAIRDRESSING

(PRETORIA) TRADE (PRETORIA)
DIENSSERTIFIKAAT _ o CERTIFICATE OF SERVICE
- NOwcovssvsssssssssssssnnians” | Name o salon. ... G Pt Sl 1)) ”
Of....c.ee : :
Adtes van salom. . . . Address of salon..
Volle naam van i el - - Name of cmpioyee (in full).....
g. Ouderdom.. Sex
In diens as........ oo i = EOPIOYEH 85, ... iereeseeeeeseeesseseesssesesessssem esseeeseesmsesmssses bareenenmsessseoess
Iﬁ(;g:m oot et vy i W wee /maand. _ Wages ..per week,!'per month.
Datum waarop diens verlaat. . ; _Date started............ Dale ieft =
U REMALKS. .. cverennsiinsmnseioioisnssontonisenssnsobsssnsisnsenssossiioses

Opmkmgs <

Handfekemng van werkgewer =

: LW— n Kopie van hierdie sertifikaat moet aan die Sekreta.ns van die-
. Raad gestuur word. _

Srgmmre of emp.’o yer

N.B—-A copy of - tbls certlﬁcate (t:(; be. fcl)rwarded to.the Swetary of the ;
_ 5 unci _

L

Die Delfstowwe van Suid-Afrika
Die vierde uiigawé van Die Delfstowwe van Suid;Afrii(a :

is nou besklkbaar

. Prys R333 _ =
VERKRYGBAAR VAN DIE STAATSDRUKK_ER, PRETORIA EN KAAPSTAD

The Mineral Resources of South Alfrica

 The fourth edition of The Mineral Resources in South Africa

is now available

——Price R3.33
OBTA!NABLE FROM THE GOVERNMENT PRINTER PRETOR!A AND CAPE TOWN

Spaar Tyd en Geld, Gebruik Frankeermasjiene

Save Time and Money,

Use Franking Machines
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Geregistreerde pos is nie verseker nie,
 Stuur waardevolle artikels per ) |
VERSEKERDE PAKKETPOS

Geld deur middel van 'n POSORDER of
~ POSWISSEL. |
&

Stuur u pakkette per lugpos ,_

| ———dis vinniger!
4

RAADPLEEG u PLAASLIKE POSMEESTER.

SO POY HTIET TR ETPLUB SR VST E LSS

Registered mail carries no insurance.

Send valuables by
INSURED PARCEL POST

_ and
Money by means of a POSTAL ORDER or

MONEY ORDER.
; +

Use air mail parcel post
It's quicker!

-0
CONSULT YOUR LOCAL POSTMASTER.
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