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GOVERNMENT NOTICES

GOEWERMENTKENNISGEWINGS

CEPARTMENT OF LABOUR

No. R. 517 5 April 1973

WAGE ACT, 1957
WAGE DETERMINATION 351

INDUSTRY FOR THE MANUFACTURE OF SOAP,
CANDLES, DETERGENTS, EDIBLE OILS OR FATS,
CERTAIN AREAS - |

By direction of the Minister of Labour it is hereby
notified, in terms of section 14 (2) of the Wage Act,
1957, that the Minister, under the powers vested in him
by section 14 (I} of the said Act, has made the Wage
Dietermination in the Schedule hereto in respect of the
Industry for the Manufacture of Soap, Candles, Deter-
gents, Edible Oils or Fats, Certain Areas, and has fixed
the fourth Monday after the date of publication of this
notice as the date from which the provisions of the said
Wage Determination shall be binding.

SCHEDULE

1. AREA AND SCOPE OF DETERMINATION

This Determination shall apply to all the employers and all
their employees, other than managers, in the Industry for the
Manufacture of Soap, Candies, Detergents, Edible Oils or Fats
in the follewing areas, namely:

Cape Province—The Magisterial Districts of Bellville, East
London, King William’s Town, Paarl, Port Elizabeth, Queens-
town, Simenstown, The Cape, Uitenhage and Wynberg;

Naial—The Magisterial Districts
maritzburg and Pinetown;

 Orange Free State-——The Magisterial Districts of Bloemfontein,
Kroonstad, Viljoenskroon and Welkom;

of Durban, Inanda, Pieter-

Transvooi—The Magisterial Districts of Alberfon, Benoni,
Boksburg, Brakpan, Delmas, Germiston, Johannesburg, Kempton
Fark, Krugersdorp, Nigel, Oberholzer, Pretoria, Randfontein,
- Roodepcort, Springs, Vanderbiilpark, Vereeniging and Weston-
‘aria and the municipal area of Pietersburg,
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DEPARTEMENT VAN ARBEID
No. R. 517 5 April 1973

LOONWET, 1957
LOONVASSTELLING 351

NYWERHEID VIR DIE VERVAARDIGING VAN
SEEP, KERSE, SUIWERINGSMIDDELS, EETBARE
OLIES OF VETTE, SEKERE GERBIEDE

In opdrag van die Minister van Arbeid, word hierby
ingevolge artikel 14 (2) van die Loonwet, 1957, bekend-
gemaak dat die Minister kragtens die bevoegdheid aan
hom verleen by artikel 14 (1) van genoemde Wet, die
Loonvasstelling wat in die Bylac hiervan verskyn ten
opsigte van die Nywerheid vir die Vervaardiging van Seep,
Kerse, ‘Suiweringsmiddels, Eetbare Olies of Vette, Sekere
Gebiede, gemaak en die vierde Maandag na datum van
publikasie van hierdie kennisgewing bepaal het as die
datum waarop die bepalings van genoemde Loonvasstelling
bindend word.

_ BYLAE _
1. GEBIED EN OMVANG VAN DIE VASSTELLING

Hierdie Vasstelling is van toepassing op al die werkgewers en
al hul werknemers, uitgesonderd bestuurders, in die Nywerheid
vir die Vervaardiging van Seep, Kerse, Suiweringsmiddels, Eet-
bare Olies of Vette in die volgende gebiede, naamlik:

Keapprovinsie—ie landdrosdisirikte Bellville, Oos-Londen,
King William’s Town, Paarl, Port Elizabeth, Queenstown, Simon-
stad, Die Kaap, Uitenhage en Wynberg;

Natal.—Die landdrosdistrikie Durban, Inanda, Pietermarifz-
burg en Pinetown;

Oranje-Vrystaat—Die landdrosdisirikte Bloemfontein, Kreon-
stad, Viljoenskroon en Welkom;

Transvaal —Dis landdrosdistrikte Alberton, Benoni, Boksburg,
Brakpan, Delmas, Germiston, Johannesburg, Xempton Park,
Krugersdorp, Nigel, Cberhoizer, Pretoria, Randfontein, Roode-
poort, Springs, Vanderbijipark, Vereeniging en Westonaria en
die munisipale gebied Pietersburg. N
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2. DEFINITIONS

(a) Unless the context otherwise indicates, any expression which
is used in this Determination and which is defined in the Wage

Act, 1957, has the same meaning as in that Act and unless
incensistent with the context—

(1) “artisan” means an employee who is engaged in work
normally, performed by a skilled artisan, and for the purpose
of his d=finition| the expression “skilled artisdn” means a per-
son who has served his apprenticeship in a trade designated or
deemed to have |been designated under the Apprenticeship Act,
1944, or who holds a certificate of proficiency issued to him
by the Registrali of Apprenticeship in terms of section 6 of
the Training of 'Artisans Act, 1951, or a certificate issued to
him by the said! Registrar in termas of either section 2 (7) or
section 7 (3) of the said Act; (1)

(2) “assistant foreman” means an employee who, under the
general supervision of a foreman, performs any of the activi-
ties or duties of a foreman and who may act for him during
his absence; (2) : 4 o |

: e
(3) “boiler attendant” means an employee who, under general
supervision, mtaintains the water level and steam pressure in a

boiler and who may make, maintain and draw the fire in such

boiler; (27)

(4) “boiler attendant-in-charge” means an employee who,
under the supervision .of a foreman, is in charge of one or
more boiler attendants or more than one boiler in an establish-
ment and who is responsible for the maintenance of the water
level and steam pressure in such boilers; (64)

(5) “casual em'ponee"’ means an employee who is employed
by the same employer on not more than three days in any
week; (37) |

6) “chargehand” means an employee who is engaged in super- |

vising the work of a group of employees and who in addition
performs the work of the highest class of the group supervised
by him and for! the purpose of this definition the expression
“highest class” means that class for which the highest weekly
wage is prescribed for the ‘area in which the group works: Pro-
vided that if the wages are prescribed on a rising scale the
expression “weekly wage” shall mean- the weekly wage prescribed
for a qualified employee of that class; (51)

(7) “chauffeur” means an employee (other than a traveller’s
assistant) who is engaged in driving a motor vehicle which is
intended to carry passengers and used for the conveyance of
his emplover or of staff, clients or visitors and which may be
used for the conveyance of documents or parcels; (6) )

(8) “checker” means an employee who, under the supervision
of a storeman, is in charge of the loading or .unloading of
goods and receives, checks, issues or stores goods and who may
make relevant entries on vouchers and stock cards; (43)

(9) “checker, qi}alified"’ means a checker who has had not
less than two years’ experience; (46) ; ;

(10) “checker, imqualiﬁed,” means a checker who has had
less than two years’ experience; (47)

(11) “chemical ftechnician” ‘means an employee, other than a
chemist, who is engaged in chemical work; (8)

(12) “chemical iéchnician, qualified,” means a chemical techni-
cian who has had not less than five years’ experience; (9)

(13) “chemical ' technician, unqualified,” means a chemical
technician who Has had less than five years’ experience; (10)

(14) “chemical 'work” means the performance of chemical
manipulations, the devising or adjusting of the formulae of sub-
stances, or the analytical control of the chemical procession of
raw materials or semi-manufactured or finished products; (58)

(15) “chemist” means an employee who is engaged in chemical
work and who is the holder of a degree in chemistry; (7)

|

(16) “clerk” means an employee who is engaged in writing,
typing, filing, operating a calculating or punch card machine or
in any other form of clerical work and includes a cashier,
storeman and a telephone switchboard operator, but does not
include any other class of employee elsewhere defined in this
clause notwithstanding the fact that clerical work may form a

portion of such employee’s work; (28)

(A7) “clerk, female, qualified,” means a female clerk who has
had not less than four years’ experience; (31) .

(18) “clerk, fem‘alé,' unqualified,” means a female clerk who
has had less than four years’ experience; (32)

2. WOORDOMSKRYWINGS

(a) Tensy die sinsverband anders aandui, het elke uitdruks
king wat in hierdie Vasstelling gebesig en in die Loonwet, 1957,
omskryf word, dieselfde betekenis as in daardie Wet, en, lensy
onbestaanbaar met die sinsverband, beteken—

(1) “ambagsman” 'n werknemer wat werk doen wat in die regl
deur 'n geskoolde ambagsman verrig word, en by die loepassing
van hierdie woordomskrywing beteken die uitdrukking “geskoolde
ambagsman” iemand wat sy leertyd uitgedien het in 'n bedryf
wat kragtens die Wet op Vakleerlinge, 1944, aangewys is of geag
word aangewys te wees, of wat in besit is van ‘n vaardigheid~
sertifikaat deur die Registrateur van Vakleerlinge aan hom uitge-
reik ingevolge artikel 6 van die Wet op Opleiding van Ambags-

- manne, 1951, of °n sertifikaat deur genoemde Registrateur aan

hom uitgereik ingevolge of artikel 2 (7) of artikel .7 (3) van
genoemde Wet; (1) :

(2) “assistent-voorman” ’n werknemer wat, onder die algemene
toesig van 'n voorman, enige van die werksaamhede of pligte
van ‘n voorman verrig en wat gedurende sy afwesigheid namens
hom kan-waarneem; (2) :

(3) “bediener van 'n mobiele hystoestel” ’'n "wefkﬁemer_ wat
n Kkragaangedrewe mobicle - hystoestel bedien wat by die laai,
aflaai, versit of opstapel van goedere gebruik word; (56)

(@) “bedryfsinrigting” ’n perseel waarop of in verband waar-
mee een of meer werknemers. in die Nywerheid vir die Ver-
vaardiging van Seep, Kerse, Suiweringsmiddels, Eethare - Olies
of Vette in diens is; (30)

(5) “bestuiirder” 'n werknemer wat deur sy werkgewer belas is
met die algehele— '

{(a) toesig oor,
(b) verantwoordelikheid vir, en
(c) leiding van,

die werksaamhede van 'n bedryfsinrigting ‘en die werknemers
wat daarin werk; (34)

(6) “chauffeur” ’n werknemer (uitgesonderd 'n handelsreisiger
se assistent) wat 'n motorvoertuig dryf wat vir die vervoer van
passasiers ' bedoel is en wat gebruik word vir die vervoer van
sy .werkgewer of van personeel, klante of besoekers en waar-
mee ook dokumente of pakkette vervoer mag word; (7)

(7) “chemikus™ ’n werknemer wat skeikundige werk verrig en
wat die houer van 'n graad in skeikunde is; (15)

(8) “chemitegnikus™ 'n werknemer, uvitgesonderd 'n chemikus,
wat skeikundige werk verrig; (11}

(9) “chemitegnikus, gekwalifiseerd,” 'n chemitegnikﬁs-met min-~
stens vyf jaar ondervinding; (12)

(10) “chemitegnikus, ongekwalifiseerd,” 'n chemitegnikus met
minder as vyf jaar ondervinding; (13)

(11) “dag” die tydperk van 24 uur van middernag tot midder<
nag: Met dien verstande dat, in die geval van 'n deurlopendes
proseswerker, 'n skofwerker, 'n wag of ’'n toesighoudende wag,
dit beteken °n tydperk van 24 uur, gereken vanaf die tydstip
waarop so 'n werknemer begin werk; (24)

(12) “deurlopendeproseswerker” ‘n werknemer wat ‘n werks
saamheid verrig waarin daar deur middel van drie agtereenvol-
gende skofte per dag op sewe dae van dic week deurlopend
gewerk moet word; (22)

El

(13) “drywer van ’'n motorvoertuig” °n werknemer wat 'n
motorvoertuig “dryf, en by die toepassing van hierdie woord-
omskrywing omvat die uitdrukking “’n motorvoertuig dryf”
alle tydperke wat hy dryf, alle tyd wat hy bestee aan werk in
verband met die voertuig of die vrag en alle tydperke wat hy
verplig is om op sy pos te bly gereed om te dryf; (28)

(14) “eerstehulpman” 'n werknemer wat in besit is van 'n gel-
dige bekwaamheidsertifikaat in eerstehulp wat uitgereik is deur—
(a) die Suid-Afrikaanse Rooikruisvereniging;
(b) die St. John Ambulance Association; of
(c) die Suid-Afrikaanse Noodhulpliga;
en wat klein wonde of beserings verbind en wat registers kan
byhou wat die name aantoon van werknemers wat behandel is
of wat behandeling deur ’n dokter nodig het, die aard van
die besering en die behandeling toegepas; (35) :

(15) “fabrieksklerk” °'n werknemer wat, onder toesig van ’'n
voorman of 'n gekwalifiseerde manlike kierk, een of meer van
die volgende pligte verrig:

(a) Presensieregisters nagaan of besonderhede aanteken van
werknemers wat werk of afwesig is van werk of die tyd deur
werknemers aan verskillende take bestee;
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(19) “clerk, male, qualified,” means a male clerk who has
had not less than five years’ experience; (29) e

(20) “clerk, male, ungualified,” means a male clerk who has
had less than five years’ experience; (30)

(21) “commission work” means any system under which a
traveller’s remuneration is calculated ‘on the value or number
of orders submifted by him to and accepted by his employer;
(€X))

(22) “continuous process worker” means an employee who is
engaged in an activity in which continuous working by means
of three consecutive shifts per day on seven days per week is
necessary; (12)

(23) “cook” means an employée who is engaged in cooking
foad or preparing meals in a canteen for employees; (33)

(24) *day” means the period of 24 hours from midnight to
midnighi: Provided that in the case of a continuous process
worker, a shift worker, a watchman or a watchman-in-charge, it
shall mean a period of 24 hours reckoned from the time such
an employee commencées work; (11) :

(25) “despatch clerk” means an employee who is responsible
for the despatch or the packing of goods for transport or deli-
very and-'who may supervise the assembling, checking, mass-
measuring, packing, marking, addressing or despatching of goods

or packages; (68)

-(2'6)_, “despatch clerk, qualified,” means a despaich clerk who
has had not less than two years’ experience; (69)

(27) “despatch clerk, unqgualified,” means a despatch clerk who
has had less then two years’ experience; (70)

(28) “driver of a motor wvehicle” means an employee who
is engaged in driving a motor vehicle, and for the purpose of
this definition the expression “driving a motor vehicle” includes

. all periods of driving and any time spent by the driver on

work connected with the vehicle or the load and all periods
during which he is obliged to remain at his post in readiness
to drive; (13) o

"(29) “emergency work” means— _

(2) any work which, owing to unforeseen circumstances such
as fire, storm, accident, epidemic, act of violence, theft or a
breakdown of plant or machinery, must be done without delay;

f(b} any work in connection with the lcading or unloading
o

(i) ships; -

(ii) trucks or vehicles of the South African Railways and
Harbours;

(iii) vehicles used by a cartage contractor in the fulfilment
of his contract as such with the South African Railways and
Harbours; - 3 : )

(c) any work in connection with the overhauling or repair-
.ing of plant or machinery which cannot be performed during
ordinary working hours; (48)

(30) “establishment” means any premises in or in conneciion
with which one or more employees are employed in the Industry
for the Manufacture of Soap, Candles, Detergents, Edible Oils
or Fats; (4) .

(31) “experience” means in relation to—

(a) a’' chemical technician, the total period or perieds of
employment which an employee has had as a chemical tech-
nician in any trade or in the service of the State and if
such sn emplovee is the holder of a diploma in chemistry
obtained through a recognised technical college, university or
university college, such diploma shall be deemed to be the
eguivalent of two years of employment as a chemical techni-
cian; : '

(b} a clerk or a despatch clerk, the total period or periods
of employment which an employee has had as a clerk or
despatch clerk, respectively, in any trade or in the service of
the State;

(c) a traveller, the total period or periods of employment
which an employee has had as a traveller in any trade;
 {d) any other class of employee, the total period or periods
~of employment which an employee has had “in his class in
the Industry for the Manufaciure of Soap, Candles, Deier-
gents, Edible Oils or Fats; (52)

" (32) “factory clerk” means an employee who, under -the super-
vision of a foreman or a qualified male clerk, is engaged in
any one or more of the following duties:

(b) besonderhede van materiaal ontvang of uitgereik, nagaan
of opteken, of voorraadregisiers byhou;

(c) fabrieksdokumente met die hand ocrskryf;

(d) fabricksdokumente liasseer, sorteer, hou of byhou;

(¢) Bantoe- of Indiértale tolk of vertaal;

(f) 'n optelmasjien in die loop van sy werksaamhede as ‘n
fabrieksklerk bedien; '

{g) loon- of tydkaarte wir latere gebruik deur ’'n loonklerk
voorberel;

(h) lotnommers, - inhoud of verwysingsnommers van houers
gevul of versend, opteken;

(i) besonderhede van jaarlikse of siekteverlof opteken;

(i) die indiensneming, ontslag of uittreding van werknemers
opteken, met inbegrip van die maak van die nodige inskrywings
in die werknemers se persconlike l8ers of dokumente} of diens-
sertifikate opstel;

(k) lyste van produksiesyfers maak;

(1) etikette of kaartjies stempel of uitskryf;
en wat bestellings vir versending onder die toesig van ’'n ver-
sendingsklerk kan bymekaarmaak; (32)

(16) “fabrieksklerk, gekwalifiseerd,” ‘n fabrieksklerk met min-
stens 18 maande ondervinding; (33)

(17) “fabrieksklerk, ongekwalifiseerd,”

‘n fabrieksklerk met
minder as 18 maande cndervinding; (34) :

SIB) “faktotum’ 'n werknemer wat kleinere hersteiwerk of ver-
stellings doen aan masjinerie of  uitrusting, uitgesonderd ma_flji-
nerie of uitrusting wat. regstrecks by die vervaardiging van die
produkte van °‘n bedryfsinrigting gebruik word, en wat ook
kleinere herstelwerk of opknappings aan geboue mag doen maar
wat geen werk verrig wat gewoonlik deur 'n ambagsman gedoen
word nie; (48) - ‘

(19) “handelsreisiger” ’n werknemer wat as ‘n reisende verteen-
woordiger van 'n bedryfsinrigting namens so ’n inrigiing bestel-
lings vra, werf of soek; (76) -

(20) “handelsreisiger, gekwalifiseerd,” 'n handelsreisiger met
minstens vier jaar ondervinding; (77) = ’

(21) “handelsreisiger, ongekwalifiseerd,” ’n  handelsreisiger
met minder as vier jaar ondervinding: (78) Co
(22) “handelsreisiger se assistent” 'n werknemer wat 'n handels-
reisiger vergesel en hom met die inpak, uitpak of vertcon van
sy monsiers help en wat die metorvoertuig mag dryl wat dje
handelsreisiger in die uitvoering van sy werk gebruik; (79)

LA |

(23) “installasiewerker” *n werknemer wat een of meer van die
volgende werksaamhede verrig: :

(a) Eetbare olie of vet bleik of reukloos maak;

(b} eetbare olies of vette meng;

{c) seep meganies droogmaak; ! =

{d) olie of vet splits volgens die Twiichell- of dergelike proses;

{(e) vergruisings- of unitgooimasjiene bedien;

(f) gliserienherwinningsinstallasie met verdamper bedien;

(2) ’n installasie bedien wat seep afkoel;

(%) voorbereiding en uitreiking van vetvullings;

(i) mengvullings vir poeierskoonmaskmiddels voorbereai;

(i) seep of wasposier droogmaak deur dit te blaas of dit te
spuit;

(k) materiaal sulfonesr of neutraliseer wat nodig is in die ver-
vaardiging van poeier- of vioeibare wasmiddels;

(1) olies of vette in 'n vakuum bleik vir die maak van seep;

61

(24) “installasiewerker, gekwalifiseerd,” n installasiewerker met

" minstens drie jaar ondervinding; (62}

(25) “installasiewerker, ongekwalifiseerd,” °‘n instaliasiewerker
met minder as drie jaar ondervinding; (63) '

(26) “kelner” n werknemer wat in ’n eethuis vir werknemers
etes bedien of tafels dek of afdek, en wat toebroodjies mag sny en
help met die bereiding van maaltye of dranke, maar nic deur dit
te kook nie; (82) -

(27) “ketelbediencr” 'n werknemer wat onder algemene toesig
die walerpeil en stoomdruk in 'n stoomketel in stand hou en
wat die vour in sodanige stoomketel kan maak, stook of uithaal;

©)

(28) “klerk,” 'n werknemer wat skryf-, tik-, liasseer-, rekenma-
siien- of ponskaartmasjienbedienings- of enige ander scort klerk-
lIike werk verrig en omvat dit ook 'n kassier, magasynman, en ‘n
telefoonskakelbordoperateur; maar geen ander klas - werknemer
wat elders in hierdie klousule omskryf word nie, al maak klerk-
like werk ook deel uit van so 'n werknemer se werk; (16)

(29) “klerk, man, gekwa-lifiseerd,.”_ 'n manlike .klerk. met min-
stens vyf jaar ondervinding; (19) .
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.(é) Checking attendance records or recording particulars of
employees at work or absent or the ‘time spent by employees
on different tasks;' : TR

(b) checking or| recording particulars of materials. received
or issued or keeping stock records; . .

(c) copying factéry documents by hand;

ments; )

(&) interpreting or translating Bantu or Indian languages;

(f) operating an' adding machine in the course of his duties
as a factory clerk; ' ;

(2) preparing wage or time cards for subsequent use by a
wage clerk; !

- (h) reoordin% batch numbers, contents or reference numbers
of containers filled or dispatched;.

(i) recording particulars of annual or sick leave; -

-(j) récording the engagement, discharge ' or resignation -of
employees, including the making of any necessary enfries in
the employees’ personal files or documents; or preparing certifi-
cates of service; | "t :

(k) scheduling production figures;

(1) stamping or writing tickets or labels;
and who may as%emble orders for despatch under the super-
vision of a despatci:h clerk; (15) .

(33) “factory clerk, qualified,” means a factory clerk who has
had not less than 18 months’ experience; (16)

(34) “factory clerk, unqualified,” means a factory clerk who
has had less than 18 months’ experience; (17)

(35) “first-aid dresser” means an employee who holds a current
certificate of competency in first-aid issued by—
" (a) the South African Red Cross Society;
(b) the St John Ambulance Association; or
(c) die Suid-Afrikaanse Noodhulpliga; ”
and who is engaged in dressing minor wounds or injuries. and
" who may keep records to show the names of employees treated
or requiring treatment by a medical practitioner, the nature of
the injury and the treatment given; (14)

(36) “foreman” means an employee who is in charge of the
employees in an establishment or a department of an establish-
ment, who exercises control over such employees and who is
responsible for the efficient performance by them of their duties;

1

(37) “Grade I eqliployee” means an employee who is engaged
in any one or more of the following activities or capacities:

(a) Assembly of barrels for screw presses or similar machinery;

(b)-assisting a process worker with the operation of a conti-

nuous soap making 'plant; ;

(c) attending to soap pans or control-boiling or initiating the
graining out process, under the supervision of a foreman or a
process worker;

(d) cook; i

(¢) driving ‘a tragtor or a shunter within an establishment;

() measuring perfumes;

(g) medical orderly;

(h) milk souring for margarine manufacture;

(i) mobile hoist operator;

(i) operating a cir%:ular saw for cutting woodbox shooks;

(k) receiving, issuing or storing engineering workshep or
special tools; | ]

() tester; (74) |

(38) “Grade 1 'employee, qualified,” means a Grade 1
f’?;floyee who hasi had not less than two. years’ experience;

(39) “Grade T
employee who has!had less than two years’ experience; (76)

(40) “Grade II, employee” means an employee who is
engaged in any one or more of the following activities or
capacities: {

(a) Attending to 'l:'he mechanical movement of oils, fats, soap,
detergents, raw materials or by-products or attending to mecha-
nical conveyars or such-like equipment;

(b) attending to valves, cocks or pumps; _

(c) checking or recording particulars of output on warchouse
Teceipts; | '

“(d) filing, sorting, keeping or bringing forward factory-docn—'

me!oyee, ungualified,” means a Grade I

(30) “klerk, man, ongekwalifiseerd,” n manlike klerk met min-
der as vyf jaar ondervinding; (20): .

(31) “klerk, vrou, gekwalifiseerd,” _’n' vroulike klerk met min-

stens vier jaar ondervinding; (17

(32) “Klerk, vrou, ongekwalifiseerd,” ’n vroulike klerk met
minder as vier jaar ondervinding; (18).

(33) “kok” ’n werknemer wat kos kook of maaltye in 'n eet-
huis vir werknemers voorberei; (23)

(34) “kommissiewerk” ’n stelse] waarvolgens 'n handelsreisiger
se besoldiging bersken word volgens die getal of waarde van
die bestellings wat hy aan sy werkgewer voorlé en wat laasge-
noemde aanvaar; (21)

(35) “korttyd” ’n tydelike vermindering van die getal gewone
werkure weens 'n slapte in die bedryf, *n {ekort aan grondstowwe
of ’'n onklaarraking van masjinerie of installasie, of weens die
feit dat die' geboue onbruikbaar is of dreig om dit te word; (69)

(36) “loon” die bedrag wat ingevolge klousule 3 (1) aan 'n
werknemer betaalbaar is ten. opsigte van sy gewone werkure soos
by klousule 5 voorgeskryf: Met dien verstande dat— ]

(i) as 'n werkgewer ’n werknerner ten opsigte van sodanige
géwone werkure gereeld 'n hoér bedrag betaal as di¢ by klou-
sule 3 (1) voorgeskryf, dit sodanige hoér bedrag beteken;

(i) die eerste voorbehoudsbepaling nie so uitgelé mag word
nie dat dit besoldiging bedoel of omvat wat 'n werknemer wat
in diens is op enige grondslag waarvoor daar in klousule. 9
voorsiening gemaak word, ontvang bo en behalwe die bedrag
wal hy sou ontvang het as hy nie op sodanige grondslag in
diens was nie; (81)

(37) “los werknemer” ’n werknemer "_wat hoogstens dfie dae in
*n week by dieselfde werkgewer in diens is; (5)

(38) “magasynman” ’n werknemer wat beheer het oor voorrade
inkomende gosdere of afgewerkte of gedeeltelik afgewerkte pro-
dukte en wat daarvoor verantwoordelik is om goedere in "n
magasyn of pakhuis te ontvang, op te berg, te verpak of uit te
pak of om goedere uit 'n magasyn of pakhuis aan die verbruiks-
afdelings in ’n bedryfsinrigting of vir versending te lewer; (70)

(39) “masjienbedienes” ‘n werknemer wat ’n kragmasjien
bedien, dit oppas, dit aan die gang sit of stop, wat die werk wat
die masjien doen, ondersoek of nagaan, wat geringe lopende ver-
stellings aan die masjien mag maak en wat die masjien mag voer
en goed daarvan kan afhaal, en die uitdrukking “’n masjien
bedien” het 'n ooreenstemmende betekenis; (53)

(40) “masjienfaktotum” 'n werknemer wat kleinere herstelwerk
of verstellings doen aan masjinerie of uitrusting wat regstreeks
by die vervaardiging van die produkte van ’n bedryfsinrigiing
gebruik word maar wat geen werk verrig wat gewoonlik deur 'n
ambagsman gedoen word nie; (51)

(41) “masjicnoppasser” ’n werknemer wat 'n kragmasjien oppas
met die opdrag om aan die masjienbediener te rapporteer as die
masjien verkeerd werk of gaan staan het, en wat— '

(2) die toevoer na sodanige masjien aan die gang mag sit
en kan stop, met inbegrip van die aansit en stop van 'n onaf-
hanklike kragvoerder; )

(bc? so 'm masjien met die hand kan voer en goed met die
hand daarvan kan afhaal; )

(c) die masjien kan stop ingeval dit verkeerd werk of as die
masjienbediener buite bereik is;

maar wat nie sodanige masjien aan die gang mag sif, weer aan
die gang mag sit of enige verstelling daaraan mag maak nie uitge-
sonderd regstreeks in opdrag van die masjienbedieneér, en die uit:
drukking “’n masjien oppas” het ‘n oocreenstemmende betekenis;

(52)

(42) “mediese ordonnans” ’'n werknemer wat in besit is_van
n geldige bekwaamheidsertifikaat in eerstehulp wat uitgereik is
deur—

(a) die Suid-Afrikaanse Rooikruisvereniging;

(b) die St. John Ambulance Association; of

(c) die Suid-Afrikaanse Noodhulpliga;
en wat, onder die toesig van 'n mediese praktisyn of 'n gekwali-
fiseerde verpleegster, wonde of beserings behandel of verbind,

of medisyne toedien en wat raad kan gee aan werknemers
betreffende clementére sake in verband met gesondheid en diget

1 en wat ook aantekeninge kan byhou betreffende werknemers wat

hulle vir behandeling aangemeld het en behandeling en medisyne
wat toegedien is; (55) ’
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(d) driving a factory truck within an establishment; '

(e) driving a power-driven goods elevator except where the
stopping and starting of the elevator is controlled automatically;

(f) first-aid dresser;

(g) measuring by dip-stick or mass-measuring (other than to
a set scale) ingredients for soap, fais or similar preparations;

(k) operating a centrifuge; :

(i) operating a glycerine recovery plant without an evaporator;

(j) operating a power-driven machine used for grinding,
sifting, mixing, milling, plodding, cutting, stamping, filling, closing
or labelling or for wrapping or cartoning of finished products;

(k) operating a power-driven machine used for cutting, punch-
ing, curling, beading or seaming metal sheets or for sealing
metal tins or cans;

(I) operating a power-driven machine used for printing or
wiring woodboxes or corrugated cardboard or fibre board boxes;

(m) operating a power-driven machine used for repairing or
stitching overalls or filter cloths;

(n) operating a power-driven. machine used for making card-
board or paper canisters, cartons or bags;

(o) operating a’ power-driven machine used for extruding birth-
day candles;

(p) operating a power-driven but pedestrian controlled vehicle
used for lifting or moving goods;

{q) painting drums by means of a spray gun;

(r) recovering oil from foots, soap-stock or residues;

(s) setting wicks or clamps; attending to wicks or removing
faulty candles;

(t) winding up or lowering candle machines;

(u) boiler attendant. (77)

(41) “Grade 1T employee, qualified,” means a Grade II
employee who has had not less than 18 months’ experience;

(78

(42) “Grade II employee, unqualified,” means a Grade II
employee who has had less than 18 months' experience; (79)

(43) “Grade I employee” means an employee who is engaged
in any one or more of the following activities or capacities:

(a) Binding, wiring or st.ra‘fping boxes. cases or other con-
tainers.by hand or non-power-driven machine; ;

(b) branding, marking or stencilling addresses of consignees
on boxes, bags, drums or packages for dispatch;

{c) check-mass-measuring of filled containers;

(d) filling tins, casks, boxes, bottles, canisters or other con-
tainers by hand or hand-controlled feed to specified volume
or mass where the employee exeicises control, or mass-measuring
containers;

(e) greasing or oiling plant, machines or wehicles, including
motor vehicles, under supervision;

(f) inspecting filled or empty containers or other articles before
wrapping, closing or packing for foreign bodies, torn wrappers,
discoloration or other obvious defects;

(g) leading a stacking gang and placing the outer bags or
other articles in order to bind the stack; :

(h) making simple records on prepared forms of reading on
dials or from mechanical counters;

(i) melting soap oils by sieam proeess -and pumping such oils
to tanks;

(i} minding any power-driven machine;

(k) operating a power-driven press, washing machine or hydro
extractor;

(1) operating a power-driven machine used for assembling or
nailing wooden boxes;

(m) operating a power-driven goods elevator where starting
and stopping of the elevator is controlled automatically;

(n) operating a power-driven machine used for cleaning or
closing bags;

(o) operating a power-driven machine vsed for assembling or
closing ready-cut corrugated cardboard or fibre board cartons;

(p) painting drums by hand;

{q) preparing moulds for fats by folding wrappers info correct
shape and placing in containers;

(r) repairing trays, crates or boxes by hand;

(s) soldering;

(t) sorting or distributing mail or delivering or collecting
messages or articles on foot or bicycle ouiside his employer’s
establishment; i

(43) “motorvoertuig” 'n kragaangedrewe voertuig wat gebruik
word vir die vervoer van goedere, uitgesonderd 'n handelsreisiger
se monsters, buite die werkgewer s¢ bedryfsinrigting en omvat
dit ook ’n voorhaker en ’n trekker maar nie 'n mobielé hys<
toestel nie; (57)

(44) “nagskof” enige werktydperk waarvan die grootste deel
tussen 8§-uur nm. en 6-uur vm. val; (58)

(45) “nasiener” ’'n werknemer wat, onder die toesig van ’‘n
magasynman, toesig hou oor die Iaai of aflaai van goedere en
goedere ontvang, nasien, uitreik of bére en wat toepastike inskry-
wings op fakture en voorraadekaarte kan maak; (8)

. (46) “nasiener, gekwalifiseerd,” *n nasiener met minstens twee
jaar ondervinding; (9)

(47) “nasiener, ongekwalifiseerd,” ’n nasiener met minder as
twee jaar ondervinding; (10)

(48) “noodwerk”™—

(a) enige werk wat weens onvoorsiene omstandighede soos
'n brand, storm, ongeluk, epidemie, gewelddaad, diefstal, of
'n onklaarraking van installasie of masjinerie sonder versuim
gedoen moet word;

(b) enige werk in verband met die laai of afiaai van—

(i) skepe;

(it) spoorwaens of voertuie van die Suid-Afrikaanse Spoor-
weé en Hawens; :

(iif) veoertule wat deur ’n vervoerkontrakteur gebruik word
by dic nakoming van sy kontrak as sodanig met die Suid-
Afrikaanse Spoorweé en Hawens;

(c) enige werk in verband met die opknapping of herstel
van installasie of masjineriec wat nie gedurende gewone werk-
ure verrig kan word nie; (29)

(49) “Nywerheid vir die WVervaardiging wvan Seep, Kerse,
Suiweringsmiddels, Eetbare Olies of Vette” die nywerheid waarin
werkgewers en werknemers mei mekaar geassosieer is in bedryfs-
inrigtings wat ingevolge die Wet op Fabrieke, Masjineric en

‘Bouwerk, 1941, geregistreer is of aan registrasie onderworpe is,

met dic doel om een of meer van die volgende werksaamhede
te verrig:

(i) Die uitpersing van olie;

(ii} die bereiding, vervaardiging, bottel, toedraai of verpakking
van bleikpoeier, suiweringsmiddels, seep, wassoda of ander
reinigingsmiddels, kerse, huishoudelike of kookolies, ectbare olics
of vette;

en omvat dit alle werksaamhede wat met enigeen van voor-
noemde bedrywighede in verband staan of daaruit veortspruit
maar omvat dit nie die werksaamhede nie van werkgewers en
werknemers wat ten opsigte van sodanige werksaamhede onder-
worpe is aan die bepalings van Loonvassteiling 305, Visverwer-
kingsnywerheid, Sekere Gebiede, gepubliseer by Goewermenis-
kennisgewing R. 2246 van 6 Desember 1968, en Loonvasstelling
306, Koelkamer-, Spekbereiding- en Kleingoederenywerheid,
Sekere Gebiede, gepubliseer by Goewermentskennisgewing R.
2310 van 13 Desember 1968, t{emsy sodanige werksaamhede
bykomend is by dié wat in paragrawe (i) en (ii) hierbo genoem
word; (49)

(50) “onbelaste massa” die massa van ’‘n motorvoertuig of
sleepwa scos aangegee in ‘n lisensie of sertifikaat wat ten op-
sigte van so ‘n motorvoerfuig of sleepwa uitgereik is deur 'n
owerheid wat by wet gemagtig is om lisensies ten opsigte van
motorvoertuie uit te reik: Met dien verstande dat, in die geval
van ‘n twee- of driewielmotorfiets, bromponie of bromfiets of
n trapfiets met hulpmotor, die onbelaste massa geag word hoog-
stens 450 kg te wees; (80)

(51) “onderbaas” ’n werknemer wat toesig hou oor die werk
van ‘n groep werknemers en wat daarbenewens die werk deen
van die hoogste klas van die groep cor wie se werk hy toesig
hou en vir die toepassing van hierdie woordomskrywing beteken
die uitdrukking “hoogste klas™ dié€ klas vir wie die hoogste week-
loon voorgeskryf word vir die gebied waarin die groep werk:
Met dien verstande dat as die lone op 'n stygende skaal voorge-
skryf word, die uitdruklking “weekloon” die weekloon beteken
wat vir 'n gekwalifiseerde werknemer van daardie klas voorge-

skryf word; (6)

(52) “ondervinding” met betrekking tot—

(2) 'n chemitegnikus, die totale tydperk of tydperke wat 'n
werknemer werksaam was as ‘n chemitegnikus in enige bedryf
of in die diens van die Staat en indien sodanige werknemer
dic houer is van ’n diploma in skeikunde wat verkry is van
‘n erkende tegniese kollege, universiteit' of universiteitskollege,
word sodanige diploma geag gelykwaardig te wees aan twce
jaar diens as 'n chemitegnikus;
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(u) stamping soap tablets by non-power-driven machine; . . .
(v) steam heating drums, tanks or pipes;
(w) waiter; (80) ks T

(44) “Grade T employee, gualified,” means a Grade I
employee who has had not less than 12 menths’ experience; (81)

(45) “Grade I employee, unqualified,”. means .a Gradé I
employee who has had less: than 12 months’ experience; (82}

-

(46) “Grade IV employee” means an employee who is engaged
in any one or more of the following activities: .

(a) Affixin'g-' printed or ready-addressed labels to wrapping
materials, containers or packages by hand; _ _

(b) assembling boxes or crates from shooks or ready prepared
materials by hand; f

(c) assembling or dismantling soap frames, under supervision;

(d) assisting an artisan, handyman or machine handyman by
holding articles or tools or otherwise working with him, other
than by the independent use of tools; _ y

' () branding, marking or stencilling boxes, bags, drums or pack-

ages, other than item (b) of Grade 111 employee; .

(f) cleaning by means of an industrial vacuum cleaner;

(2) cleaning, opening or closing filler presses or removing or:

replacing frames or filter cloths;
(h) cutting bar or toilet soap by hand;
(i) delivering or collecting messages or arficles within an
- establishment, but excluding the distribution or sorting of mail;

() filling tins, casks, bags, boitles or other containers by hand
or nen-power-driven machine; filling to a set volume or mass
where control is exercised automatically; i

(k) inserting liners, printed muatter, discs or rings into lids or
tins or other containers or glueing printed matter, other than
labels, on containers; _

(1) lime-washing, colour-washing or disinfecting compounds,
latrines, outbuildings or similar buildings or structures;

(m) mending bags by hand or sewing bags by hand after they
have been filled; | : _

(n) opening or closing cocks or valves, under supervision;

(o) packing articles of a uniform gize and number intc con-
tainers specially made to contain such articles; putting containers
into cases, cartons or bags not for dispatch;

(p) paddling or crutching soap during the boiling or cooling
process; |

(q) pouring candle material into machines, cutting wicks, remov-
ing candles from machines or removing surplus material from
top of machine; | . :

(r) removing, ¢mptying, cleaning or replacing sanitary pails;

(s) sorting empty bags for damage or dirt;

(t) straightening bent flanges of containers by hand;

(u) tightening or loosening nuts, bolts or screws by hand tools,

under the supervision of an artisan, handyman or machine han-
dyman;

(v) wrapping soap, fats or candles in plain or printed wrappers
by hand; (83) | )

(47y “Grade V employee” means an employee who is engaged
in any one or mote of the following activities:

(a) Assisting on delivery vehicles, other than driving or effecting
repairs; i , :

(b) breaking down washing soda, sandstone or similar materials
by hand or sieving materials by haad;

(c) cleaning, sweeping or washing premises or vehicles, plant,
implements, machinery, tools, utensils, containers, furniture, over-
alls, aprons or other articles; o

(d) closing wooden, corrugated cardboard or fibre board boxes
or cartons, tins, tubes or similar containers by hand;

(e) cooking rations, making tea or similar beverages or serv-
ing tea or other refreshments to employees, except as referred
to in the definition “cook” or “waiter”; o

() cutting down, destroying or removing trees or vegeiation
or trimming hedges; - p :

(g) demolishing buildings or other structures under supervision;

(h) discharging salt from glycerine evaporator boxes;

(i) emptying .tins, casks, bags, bottles or other containers by
hand; or shaking out bags;

(i) feeding materials by hand into elevators, conveyors or
process vais, tanks or other vessels;

(k) folding containers or paper, other than as in item (q) of the
definition “Grade YII employee™;

(1) gardening wlork; sweeping roads or paths;

(b) 'n kierk of 'n versendingsklerk, dfe totale tydperk of tyd-
perke wat 'n werknemer onderskeidelik as n kierk.of 'n ver-
sendingsklerk in emige bedryf of in die-diens van die Staat
werksaam was; !

(c) 'n handelsreisiger, die totale tydperk of tydperke wat 'n
werknemer as 'n handelsreisiger in enige bedryf werksaam was;

(d) alle ander klasse werknemers, die totale tydperk of
tydperke wat 'n werknemer in sy klas in die Mywerheid vir
die Vervaardiging van Seep, Kerse, Suiweringsmiddels, Eet-
bare Clies of  Vette werksaam was; (31)

(53) “oortyd” daardie gedeelte van enige tydperk wat 'n werk-
nemer gedurende 'n week of op 'n dag, na gelang van die geval,
vir sy werkgewer werk en wat langer is as die onderskeie pewone
werkure by kiousule 5 (1), (2), (3) of (4) vir sodanige werk-
nemet voorgeskryf, maar omvat dit nie 'n tydperk waarin 'n werk-
nemer—

(a) wie se gewons werkure by klousule 5 (1)
word, op 'n Sondag vir sy werkgewer werk nie;

(b) wie se gewone werkure by klousule 5§ (2) voorgeskryf
word, gedurende sy vry pericde by klousule 5 (6) voorgeskryi,

vir sy werkgewer werk nie; (59)

voorgeskryf

(54) “proseswerker” 'n werknemer wat verantwoordelik is vir
en werksaam is in een of meer van die volgende werksaamhede
of prosesse: - s

(a) Bediening van installasie vir waterstofgas;

(b) 'n spuitdroogtoring bedien in die vervaardiging van poecier-
wasmiddels;

(c) ’n koelinstaliasie bedien;

(d) eetbare olie of vet raifineer of hard maak;

(e) ru-gliserien raffineer;

(f) katalisator suiwer;

(g) seep maak, met inbegrip van deurlopende seepmaai!_c;

(h) olie uit oliesaad of olickoek uithaal deur middel van oplos<
proses; (64) : :

(55) “proscswerker, gekwalifiseerd,” 'n proseswerker met min-
stens vier jaar ondervinding; (65)

(56) “proseswerker, ongekwalifiseerd,” n proseswerker met
minder as vier jaar ondervinding; (66)

(57) “senior bestuurs- of administratiewe werknemer” ‘n werk-
nemer wai in opdrag van sy werkgewer werk verrig wat verant-
woordelikheid meebring vir die neem van besluite van ’n admini-
stratiewe aard in die uitvoering van die werksaamhede van 'n
bedrylsinrigting; (67)

(58) “skeikundige werk” die verrigting van skeikundige werk-
saamhede, die opsiel of toepassing van die formules van stowwe,
of die ontleedkundige beheer van die skeikundige verwerking van
grondstowwe of halfvervaardigde of klaar produkte; (14)

(59) “skofwerker” ’n werknemer wat skofwerk verrig in ’n
werksaamheid in ’n bedryfsinrigting waarin twee of drie agtercen-
volgende skofte per dag op hoogstens ses dae per week gewerk
word; (68) : ’

(60) “sleepwa™ enige vervoermiddel wat deur ’n motorvoertuig
getrek word; (75) E

(61) “spanleier” ’n werknemer wat toesig hou cor ’n groep
werknemers graad IV of werknemers graad V of 'n groep werk-
pemers graad IV en werknemers graad V; (72}

_(62) “stukwerk” 'n stelsel waarvolgens "n werknemer se bescldi-
ging gegrond word op die hoeveelheid werk wat verrig is; (60)

_ (63) “tegniese of professionele werknemer” °n werknemer wat
in opdrag van sy werkgewer werk van 'n tegniese of professionele
aard verrig; (73)

(64) “toesighoudende ketelbediener” ’n werknemer wat, onder
die toesig van ‘n voorman, toesig hou oor een of meer ketel-
bedieners of meer as een stoomketel in 'n bedryfsinrigting en wat
verantwoordelik is vir die instandhouding van die waterpeil en
stoomdrok in sodanige stoomketels; (4) ;

(65) “toesighoudende wag” 'n wag wat toesig hou oor een of
meer wagie; (84) :

(66) “toesighouer” ’'n werknemer wat, onder die toesig van 'n.
voorman, toesig hou. oor 'n groep werknemers graad I, werk-
nemers graad I of werknemers graad III of 'n kombinasie van
enise van hierdie grade en wat dasrbenewens toesig mag hou oot
werknemers graad IV en werknemers graad V; (71)

(67) “toetser” 'n werknemer wat, onder die toesig van ‘n chemi-
kus, chemitegnikus, proseswerker of 'm voorman, skeikundige
toetse van roetine-aard uitvoer; (74)
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(m) lifting, carrying, unpacking, moving or stacking goods or
articles of any description by hand, excluding the duties referred
to in item (g) of the definition “Grade II employee™;

{n) loading or unloading;

(o) loosening, taking out, breaking or spreading stone, soil,
clay or sand by hand; digging trenches, foundations or other
excavation work by hand;

(p) making, maintaining or drawing fires other than in steam
botlers, or removing refuse or ashes; sorting clinkers;

{q) mixing mortar, concrete, stone or bitumen by bhand or
spreading concrete or bitumen by shovel, rake, fork or barrow;

(r) opening or closing boxes, bales, bags, drums or packages
other than by soldering;

(s) operating a pump or hoist by hand;

(t) planting poles or erecting wire fences, under supervision;

(u) pushing or pulling any vehicle or truck, other than by
power-driven device; ’

(v) ramming or tamping cement or concrele in moulds or
ramming cencrete in foundations;

(w) rubber stamping where no discretion is invelved;

(x) skimming off soap from setiled lyes; skimming fats or oils
from seitling tanks or iraps; .

(y) stirring ingredients in vats or pans by hand;

(z) tending animals or birds or minding vehicles;

{aa) turning over soap powder stock by hand;

(ab) unpacking or opening corrugated fibre beard or similar
containers by hand; setting-up ready-made containers; (34)

(48) “handyman” means an employce who is engaged in making
minor repairs or adjustments to machinery or equipment, other
than machinery or equipment directly vsed in the manufacture
of the products of an establishment, and who may effect minor
repairs or renovations fo buildings but who dees not do work
normally performed by an ariisan; (18)

(49} “Industry for the Manufacture of Soap, Candles, Deter-
gents, Edible Gils or Fats” means the industry in which employers
and employees are associated in cstablishments which are regis-
tered or liable to reeistration in terms of the Factories, BMachi-
nery and Building Work Act, 1941, for the purpose of carrying
on any one or more of the following activities:

(i} The expressing of oil;

(if) the preparation, manufacture, bottling, wrapping or pack-
ing of bleaching powder, detergents, soap, washing soda or
other cleansing agents, candles, household or cooking oils, edible
oils or fats;
and includes all overations incidental to or consequeni on
anv of the aforeszid activities but does not include the acti-
vities of employers and employees who, in respect of such acti-
vities are subject to the provisions of Wage Determination 3C5,
Fish Processing Industry, Certain Areas, published under Govern-
ment Notice B. 2246 of 6 Iecember 1968, and Wage Deter-
mination 306, Cold Storage, Bacon Curing and Small Goods
Manufacturing Industry, Certain Areas, published under Govern-
ment Notice B, 2310 of 13 December 1968, unless such activities
are incidentzl to those mentioned in paragraphs (i} and (i) above;
(42)

(50) “law” includes the common law; (85)

(51) “machine handyman” means an employee who is engaged
in meking minor repairs or adjustments to machinery or equip-
ment used directly in the manufacture of the products of an
establishment but who dees not do work normally performed
by an artisan; (40)

(52) “machine minder” means an employee who is engaged
in watching a power-driven machine with the duly to report
any malfunctioning or stopping of such machine to the machine
operator and who may—

(a) start and stop the feed into such machine, including
the starting and stopping of an independent power-driven
feeder:

(b) feed into and take off from such machine by hand;

(c) stop the machine in the event of its malfunctioning if
the machine operator is beyond reach;

Bbut who may not start, re-start or make any adjustment to such
machine except under the direct instruction of the machine
operator, and the expression “minding a machine” has a cor-
responding meaning; (41) :

(53) “machine operator” means an employee who operates,
atiends, starts or stops a power-driven machine, who scrutinises
or chacks the work done by the machine, who may make minor
running adjustments to the machine and who may feed into
or take off from such machine, and the expression “operating
a machine” has a corresponding meaning; (39)

(68) “versendingsklerk” 'n werknemer wat veraniwoordelik is
vir die versending of verpakking van goedere vir vervoer of
aflewering en wat toesig mag hou oor die byeenbring, nagaan,
massameting, verpakking, merk, adresseer of versending-van goe-
dere of pakketie; (25)

(69). “versendingsklerk, gekwalifiscerd,” 'n versendingsklerk met
minstens twee jaar ondervinding; (26)

(70)“‘versendingsk1erk,' ongekwalifiseerd,” ’'n versendingsklerk
met minder as twee jaar ondervinding; (27)

(71) “voorman” 'n werknemer wat aan die hoof staan van die
werknemers in n bedryfsinrigting of 'n afdeling van 'n bedryfs-
inrigting, wat beheer oor sodapige werknemers uitoefen en wat
qaargz}ﬁgr verantwoordelik is dai hulle hul pligte doclireffend ver-
rig;

(72) “wag” 'n werknemer wat 'n perseel of eiendom bewaak;
(83)

(73) “week”™ met betrekking tot 'n werknemer, die tydperk van
sewe dae waarin die werkweek van daardie werknemer gewoon-
lik val; (85)

(74) “werknemer graad I” ‘n werknemer in diens in een of
meer van die volgende hoedanighede of wat een of meer van die
volgende werksaamhede verrig:

(a) Lope inmekaar sit vir skroefperse of dergelike masjinerie;

(b) *n proseswerker help met die bediening van ‘n deurlopende
seepmaakinstallasie;

(c) oor seeppanne toesig hou of kontrolekookwerk doen of die
uitklontproses aan die gang sit, onder die toesig van 'n voorman
of 'n proseswerker;

(d) kok; )

(e) 'n trekker of 'n rangeerder binne die bedryfsinrigting dryf;

(f) parfuum afmeet; .

(g) mediese ordonnans;

() melk suurmaak vir die maak van kunsbotter;

(i) bediensr van 'n mobiele hysloestel;

(i) 'n sirkelsaag bedien om duie vir houtkiste te saag;

(k) spesiale gereedskap of gereedskap vir ingenicurswerkwinkel
ontvang, uitreik of bére;

(1) toetser; (37)

(75) “werknemer graad I, gekwalifiseerd,” 'n werknemer graad
1 met minstens twee jaar ondervinding; (38)

(76) “werknemer graad I, ongekwalifiseerd,” ‘n werknemer
graad T met minder as twee jaar ondervinding; (39)

(77) “werknemer graad II” 'n werknemer in diens in een qf
meer van die volgende hoedanighede of wat een of meer van die
volgende werksaamhede verrig:

(a) Sorg vir dic meganiese beweging van olie, vet. seep, sui-
weringsmiddels, grondstowwe of neweprodukte of meganiese ver-
voerders of dergelike uitrusting bedien;

(b} kleppe. krane of pompe bedien;

(¢) besonderhede van opbrengs op pakhuiskwitansies nagaan of
aanteken;

(d) 'n fabriekslorrie binne 'n bedryfsinrigting dryf;

(e) 'n kraggoederehyser dryf behalwe waar die stop en aansit
van die hyser ocutomaties beheer werd;

(F) eerstehulpman;

(2) bestanddele vir seep, vet of dergelike preparate deur middel
van 'n peilstok afmeet, of massameet (maar nie volgens ’n gestelde
skaal nie);

(h) 'n sentrifugeermasjien bedien; .

(i) 'n gliserienherwininstallasie sonder verdamper bedien;

(i) 'n kragmasjien bedien vir maal, sif. meng, vergruis, seep
in koeke druk, sny, stamp, vul; sluit of etiketteer of klaar preduk-
te toedraai of in kartonne verpak;

(k) 'n kragmasjien bedien om metaalplate te sny. lc pons, te
krul, te omkrzal of te naat of om metaalblikke of -kanne te
verseél;

(1) ’n kragmasjien bedien om houtkiste of riffelkarton- of vesel-
borddose te bedruk of te bedraad; .

(m) ’n kragmasjien bedien om oorpakke of filterdocke te her-
stel of te stik; . )

(n) 'n kragmasjien bedien om karton- of papierhouers, kartonne
of sakke te maak; y )

(o) 'n kragmasjien bedien om ‘rerjaarq.dagke:se uit te druk;

(p) ’n voertuig wat kragaangedrewe is mazr deur ‘n voetganger
beheer word, bedien om goedere te hys of te verskuif;

(q) konkas deur middel van 'n spuittoestel verf;

(1) olic uit besinksel, rouseep of oorblyfsels herwin;

(s) kerspiite of klampe regsit; oor pitte toesig hou of defekte
kerse verwyder;
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" (54) “manager”’ means an employee who is charged by his
employer with the overall— ) _ i
© ' (a) supervision over,

(b) responsibility for, and

(¢} direction’ of, _
the activities of| an establishment and the employees engaged
therein; (5) :

(55) “medical orderly” means an employee who holds a current

certificate of competency in first-aid issued by—

(a) the South African Red Cross Society;

(b) the St John Ambulance Association; or

(¢) die Suid-Afrikaanse Noodhulpliga;
and who, under|the supcrvision of a medical practitioner or a
qualified nurse,  is engaged in treating or dressing wounds or
injuries or in administering medicines and who may give advice
to employess concerning clementary hygiene and dietary matters
and who may also maintain records concerning employee aften-

dances for treatment and treatment and medicines administered;
42) I ' i '

(56) “mobile h;oist operator” means an employee who is engaged
in operating a mobile power-driven hoist used in the loading,

unloading, movinlg or stacking of goods; (3)

(57) “motor vehicle” means any power-driven vehicle used for
conveying goods, other than traveller’s samples, outside the
emplover's cstablishment and includes a mechanical horse and a
tractor but does not include 2 mobile hoist; (43) o -

~(58) “night shift” means any period of work the major portion
-of which falls between 8 o’clock p.m. and 6 o'clock a.m.; (44)

(59) “overtime” means that portion of any period which an
employee works. for his employer during any week or on any
day, as the case 'may be, and which is in excess of the respective
ordinary hours of work prescribed for such employee in clause

5 (1), (2), (3) or (4), but does not include any period during |

which an employ;ee—- ‘

(a) whose __o}dinary hours of work are. prescribed in clause
5 (1), works for his employer on a Sunday; o
(b) whose ordinary hours of work are prescribed in clause
5 (2), works [for his employer during his free period pre-
scribed in clause 5 (6); (53)
{60) “picce-wo}k” means any system under which an employee’s
remuneration is based on the guantity of work done; (62)
(61) “plant operator” means an employee who is engaged in
any one or moreiof the following activities:
(a) Bleaching or deodorising edible oils or fats;
(b) blending of edible oils or fats;
(c) mechanical drying of scaps;
‘(d) oil ~or fat splitting by Twitchell or -similar process;
(¢) operating crushing or expelling machines;
(f) operating a glycerine recovery plant with an evaporator;
(g) operating a soap cooling plant;
(h) preparation and issue of fat charges;
(i) preparing crutcher charges for powder detergems;
(i) soap or detergent powder blowing or spray drying;
(k) sulphonating or neutralizing materials required in the manu-
facture of powder or liquid detergents;
(1) vacuum bleaching of ocils or fats for soap making; (23)

{62) “plant operator, qualified,” means a plant operator who
has had not less than three years’ experience; (24)

(63) “plant operator, unqualified,” means a plant operator who
has had less than three years’ experience; (25)

(64) “process worker” means an employee who is gesﬁonsi-
ble for and engaged in any one or more of the following acti-
vities or processes;’

(a) Hydrogen gas plant operation;

(b) operating a spray drying tower in the manufacture of
powder detergent; ;

(c) operating a refrigeration plant;

(d) refining or hardening of edible oils or fats;

(e} refining of crude glycerine;

(f) revivifying-catalyst; ; _

(g) soap making, including continuous soap making; :

(h) solvent extraction of oil from oilseeds or oilcake; (54)

(65) “process ;orker, qualified,” means a process worker who
has had not less than four years’ experience; (35)

(66) “process {vorker, unqualified,” means. a process worker
who has had less than four years’ experience; (56)
|

-(t) kersmasjiene ophys of laat sak;
- (u) ketelbediener; (40)

(78) “werknemer graad II, gekwalifiseerd,” 'n  werknemer
graad II met minstens 18 maande ondervinding; (41}

(79) “werknemer graad II, ongekwalifiseerd.” 'n werknemer
graad I met minder as 18 maande endervinding; (42)

(80) “werknemer graad IIT” 'n werknemer in diens in een of
meer, van die volgende hoedanighede of wat een of meer van die
volgende werksaamhede verrig: . _ 2

(a) Kiste, dose of ander houers met die hand of nie-krag-,
masjiene vasbind, bedraad of bande daarom sit; _

(b} adresse van onlvangers op kiste, sakke, konkas of pakkies
vir versending brandmerk, merk of sjabloneer;

(c) vol houers vir kontrole massamest;

(d) blikke, vate, kiste, bottels, trommels of ander houers met
die hand of met handbeheerde voerioestelle volgens vasgestelde
volume of massa volmaak waar die werknemer beheer uitoefen;
of ‘houers massameet; Ty _ v

(e) installasie, masjiene of voertuie, met inbegrip van motor-
voertuie, onder toesig smeer of olig;

(f) vol of le# houers of ander artikels nagaan vir vreemde
stowwe, geskeurde omslae, vlekke of ander sigbare defekte voors
dat dit toegedraai, toegemaak of verpak word;

(2) 'n opstapelspan lei en die buitekantse sakke of ander artis
kels reg plaas ten einde die stapel vas te bind; i

(h) eenvoudige aantekeninge maak op opgestelde vorms van
aflesings op wyserplate of van meganiese teilers; :

(i) seepolie met 'n stoomproses smelt en dié olie na ‘tenks toe
HOMP; : e Bde &

{j) enige kragmasjien oppas;

(k) ’n kragpers, wasmasjien of ontwatertoestel bedien;

(1) 'n kragmasjien bedien wat gebruik word om houtkiste aan=
mekaar te sit of te spyker; )

(m) 'n kraggoederchyser bedien waar aansit en stop van die
hyser outomaties beheer word:’ ?

{n) 'n kragmasjien bedien wat gebruik word om sakke skoon
of toe te maak; ;

(0) °‘n kragmasjien bedien wat gebruik word om klaargesnyde
riffelkarton of veselbordkartonne aanmekaar te sit of toe te
maak; :

(p) konkas met die hand verf; _

(q) gietvorms vir vet voorberei deur omslae in die regte fat-
soen te vou en dit in houers te plaas;

(r) platkiste, kratte of kiste met die hand heelmaak;

(s) soldeer;

(t) pos sorteer of uitdeel of boodskappe of artikels te voet
of per trapfiets buitekant sy werkgewer se bedryfsinrigting afle-

| wer of bymekaarmaak;

(u) seepsteentjies met 'n nie-kragmasijien stempel;
(v) konkas, tenks of pype met stoom verhit;
(w) kelner; (43)

(81) “werknemer graad 111, gekwalifiseerd.” 'n werknemer graad
TII met minstens 12 maande ondervinding; (44)

(82) “werknemer graad III, ongekwalifiscerd,” 'n werknemer
graad III met minder as 12 maande ondervinding; (45)

(83) “werknemer graad IV” ’'n werknemer wat een of meer
van die volgende werksaamhede verrig:

(a) Gedrukte of klaar geadresseerde etikette met die hand
aan toedraaimateriaal, houers of pakkies aanbring;

(b) kiste of kratte van duie of voorbereide materiaal met die
hand aanmekaarsit;

(c) seeprame, onder toesig, aanmekaarsit of uitmekaarhaal;

(d) ’'n ambagsman, faktotum of masjienfaktotum help deur
artikels of gereedskap vas te hou of andersins met hom saam
te werk, uitgesonderd deur die selfstandige gebruik van gereed-
skap;
~ (e) kiste, sakke, konkas of pakkette, uitgesonderd item (b)
van werknemer graad IIL, brandmerk, merk of sjabloneer;

(f) deur middel van 'n nywerheidstofsuier skoonmaak;

(g) filterperse skoon-, oop- of toemaiak, of rame of filterdoeke
verwyder 9f terugsit; :

(h) steen- of toiletseep met die hand sny;

(i) boodskappe of artikels binne ’n bedryfsinrigting aflewer of
bymekaarmaak, maar uitgesonderd die uitdeel of sorteer van pos;

(i) blikke, vate, sakke, boitels of ander houers met die hand
of nie-kragmasjien volmaak; volgens 'n gestelde volume of massa
yolmaak waar kontrole outomaties uitgeoefen word;
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(67) “senior managerial or administrative employee” means
an employee who is charged by his employer with the perfor-
mance of work entailing respomsibility for taking decisions of
an administrative character in thé conduct of the activities of
an establishment; (57) : }

(68) “shift-worker” means an employee who is engaged on
shift ‘work in an activity in an esiablishment in which two er
three consecutive shifis per day on not more than six days
per week are worked; (59) )

(69) “short-time™” means a temporary reduction in the number
of ordinary hours of work owing to slackness of trade, shortage
of raw materials, a breakdown of plant or machinery or a break-
down or threatened breakdown of buildings; (35)

(70) “storeman’ means an employee who is in charge of stocks
of incoming goods or finished or partly finished products and
who is responsible for receiving, storing, packing or unpacking
goods in a store or warchouse or delivering goeds from a store
or warehouse to the consuming departments in an establishment

-or for despatch; (38)
_ (71) “supervisor” means an employee who, under the super-

vision of a foreman, is in charge of a group of Grade I
employees, Grade H'emgbyees or Grade I employees or a
combination of any of these grades and whe additionally may
be in charge of Grade IV employees and Grade V employees;
(66) '

('?2)'” “team leader” meariis an employee who is in charge of
a group of Grade IV employees or Grade V employees or
Grade TV employees and Grade V employees; (61)

(73) “technical or professional employee” means an employee
who is charged by his employer with the performance of work
of a technical or professional character; (63)

(74) “tester” means an employee who, under the supervision
of a chemist, chemical technician, process worker or a foreman,
is engaged in routine chemical tests; (67)

(75) ““trailer” means any conveyance drawn by a motor
vehicle; (60)

(76) “traveller” means an employee who, as a travelling
represeniative of an establishment, inviies, canvasses or solicits
orders on behalf of such establishment; (19)

. (I7) “traveller, qualified,” means a traveller who has had not
“ less than four years’ experience; (20)

(78) “traveller, unqualified,” means a traveller who has had
less than four vears’ experience; (21)

(79) “traveller’s assistant” means an employee who accom-
panies a traveller and assists him in packing, unpacking or
displaying his samples and who may drive the motor vehicle
used by the traveller in the performance of his duties; (22)

(80) “unladen mass” means the mass of any motor vehicle
or trailer as recorded in a licence or certificate issued in respect

~of such motor vehicle or trailer by any autherity empowered

by law to issue licences in respect of motor vehicles: Provided
that in the case of a two- or three-wheeled motor cycle, motor
scooter or autocycle.or a cycle fitted with an auxiliary engine,
the unladen mass shall be deemed not to exceed 450 kg; (50)

(81} “wage” means the amount of money payable to an
employee in' terms of clause 3 (1) in respect of his ordinary
hours of work as prescribed in clause 5: Provided that—

(i) if an employer regularly pays an employee in respect
of such ordinary hours of work an amount higher than that
prescribed in clause 3 (1), it means such higher amount;

(ii) the first provisc shall not be construed so as to refer
to or include any remuneration which an employee who is
employed on any basis provided for in clause 9 receives over
and ~above the amount which he would have received if he

- had not been employed on such a basis; (36) ’

(82) “waiter” means an emplovee who in a canteen for
employees is engaged in serving meals or setting or clearing
tables, and who may cut sandwiches and assist with the
preparation of meals or beverages other than by coeking; (26)

(83) “watchman” means an employee who is engaged in
guarding premises or property; (72) '

(84) “watchman-in-charge” meahs a watchman who is engaged
in supervising one or more watcomen; (65)

(85) “week” means, in relation to any employee, the period
of seven days within which the working week of that employee
ordinarily falls. (73) ;

(b) For the purpose of this Determination an employee. shall
be deemed to be in that class in which is wholly or mainly
engaged.

(k) voerings, drukwerk, skywe of ringe. in deksels of blikke
of ander houers insit of drukwerk, uitgesonderd etikette, of houers
vaslym;

() kampongs, latrines, buitegeboue of dergelike geboue of struk-
ture afwit, met kieurkalk afwit of ontsmet: ;

(m) sakke met die hand heelmaak of sakke met die hand
toewerk nadat hulle gevul is; ' :

(n) krane of kieppe onder toesig oop- of toemaaly

(o) artikels van eenvormige grootte en getal verpak in houers
wat spesiaal gemaak is om sulke artikels te bevatl; houers in dose
kartonne of sakke insit, maar nie vir versending nie; )

(p) seep gedurende die kook- of afkoelproses met spane of
kruisspane omroer; ¢

{q) kersmateriaal in masjiene giet, pilte sny, kerse uit masjiene

.verwyder of ocorskietmateriaal van bekant van masjien afhaal;

(r) nagemmers verwyder, leegmank, skoonmaak of omruil;
(s) le¢ szkke met die oog op beskadiging of vuilheid sorteer;
(t) gebuigde flense of houers met die hand reguit maak;

(u) moere, boute of skroewe met handgerecdskap onder die
toesig van 'n ambagsman, fakiotum of masjienfakiotum vas-

. of losdraai;

(v} seep, vet of kerse in onbedrukte of bedrukte omslae met
die hand toedraai; {46)

(84) “werknemer graad V* ’'n werknemer wat een of meer van
die volgende werksaamhede verrig: '

(a) Op afleweringsveertuie help, uitgesonderd bestuur of her-
stelwerk doen: :

(b) wassoda, sandklip of dergelike materiaal met die hand op-
breek of materiaal met die hand sif; .

(c) persele of voertuie, installzsie, implemente, masjinerie,
gereedskap, gerei, houers, meubels, oorpakke, voorskote of ander
artikels skoonmaak, uvitvee of was; _

(d) hout-, riffelkarton- of wveselbordkiste of kartonne, blikke,
buise of dergelike houers met die hand ioemaak;

{e) rantsoene kook, tee of dergelike dranke maak of tee of
ander verversings aan werknemers bedien, uitgesonderd soos ver-

‘meld in die woordomskrywing van “kok” of “kelner”;

(f) bome of plantegroei afkap, vernietig of verwyder, of hei-
nings snoei; ' o

(g) geboue of ander bouwerke onder toesig sloop;

(h) sout uit gliserienverdampkiste haal;

(i) blikke, vate, sakke, bottels of ander houers met die hand
leegmaak; of sakke uitskud;

(j) materiaal met die hand in elevators, vervoerders of proses-
vate, tenks of ander vate voer;

(k) houers of papier vou, uitgesonderd soos in item (g) van
die woordomskrywing van “werknemer graad I1I";

(1) tuinwerk; paaie of voetpazie vee;

(m) gosdere of artikels van enige beskrywing met -die hgmd
oplig, dra, uitpak, verskuif of opstapel, uiigesonderd die pligte
genoem in item (g} van die woordomskrywing van “‘werknemer
graad IIf7;

(n) laai of aflaai; g

(o) klip, grond, klei of sand met die hand losmaak, uithaal
breek of ‘sircoi: slote en fondamente met dic hand grawe of
ander uitgrawingswerk met die hand doen;

(p) vuurmaak, vure in stand hou of uithaal maar nie in stoom-

ketels nie, of afval of as verwyder; kilinkers sorteer;

(q) dagha, beton, klip of bitumen met dic hand meng of
beton of bitumen met skopgraaf, hark, vurk of kruiws strooi;

(r) kiste, bale, sakke, konkas of pakkies oopmaszk of toemaak
maar nie deur dit te soldeer nie;

{s) 'n pomp of hyser met die hand bedien;

(t} pale inplant of draadheinings oprig, onder toesig;

(u} enige voertuig of trok, uitgesonderd deur middel van 'n
kragioestel, stoot of trek; ' : ¢ '

(v) sement of beton in gietvorms instamp of beton in fon-
damente vasstamp;

(w) rubberstempelwerk, waarby geen oordeel betrokke is nie;

(%) seep van afgesakte loog afskep; vet of olie van afsaktenks
of vanginrigtings afskep:

(v) bestanddele met die hand in vate of panne roer;

(z) diere of voéls versorg of voertuie oppas;

{az) seeppoeiervoorrade met die hand omdraai;

(ab) riffelveselbord of dergelike houers met die hand uitpak
of oopmaalk; klaargemaakte houers. opstel; (47) =

(85) “wet” ook die gemene reg. (50)

(b) By die toepassing van hierdie Vasstelling word ’n werk-
nemer geag in dié klas te wees waarin hy uitsluitlik of hoof-
saaklik werksaam is.
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3. REMUNERATION

(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall

be as set out herennder:

(a) Employees other than casual employees or chargehands.

3. BESOLDIGING
(1) Die minimum loon wat 'n werkgewer aan elke lid van
ondersenoemde klasse werknemers in sy diens moet betaal, is

dié¢ hieronder uiteengesit:

(2) Werknemers uitgesonderd los werknemers of onderbase.

(i . In the
Magisterial
Districts
of King
Wriilliam’s
own,
Queenstown In airl ?l;her
and Viljoens- are
kroon and
the muni-
cipal area
of
Pietersburg
Per ll{veek Per week
ArBSET L e LR e e 41,00 46,00
Assistant foreman.......... e 40,00 43,00
Boiler attendant-in-charge 30,00 38,00
Chauffeur............. i 17,00 17,00
Checker, ungualified—
during the first year of experience.. .. 16,00 20,00
during the second year of experience. 17,50 21,50
Checker, qualified..iv..vevvinnnen s 19,00 23,00
Cher%iccial technician, female, unguali-
ed— :
during the first year of experience.. .. 14,00 16,00
during the second year of experience. 17,50 20,00
during the third year of experience. .. 21,00 24,00
during the fourth year of experience.. 24,50 28,00
during the fifth year of experience.... 28,00 32,00
Chemical technician, female, qualified. . 32,00 38,00
Chemical technician, male, ungualified—
during the first year of experience.. . . 16,00 20,00
during the second year of experience. 26,00 24,50
during the third year of experience. .. 24,00 29,00
during the fourth year of experience.. 28,00 33,50
during the fifth year of experience.... 32,00 38,00
Chemical technician, male, qualified.. .. 38,00 44,00
Clerk, female, ungualified—
during the first year of experience.. .. 12,46 13,38
during the second year of experience. 14,54 15,46
during the third year of experience. .. 16,62 17,54
during the fourth year of experience.. 18,69 19,62
Clerk, female, qualified............... 20,77 21,69
Clerk, male, ungualified—
during the first year of experience.. .. 13,85 14,54
during the second year of experience. 17,08 18,00
during the third year of experience. .. 20,54 21,46
during the fourth year of experience.. 23,77 24,92
during the fifth vear of experience.... 27,23 28,38
Clerk, male, qualified............... . 30,46 31,85
Despatch clerk, unqualified—
during the first year of experience.. .. 15,00 20,00
during the second year of experience. 19,00 24,00
Despatch clerk, qualified......... B 23,00 28,00
Foreman..........lvvieaes R . L00 50,00
Handyman......... T T : 18,00 21,00
Machine handyman........covevanans 21,00 25,00
Plant operator, ungualified—
during the first year of experience.... 16,00 192,60
during the second year of experience. 18,50 21,50
during the third year of experience. .. 21,00 24,00
Plant operator, qualified...... e i 24,60 27,00
Process worker, ungualified—
during the first year of experience.... 28,00 32,00
during the second year of experience. 30,00 34,00
during the third year of experience. .. 32,00 36,00
during the fourth year of experience.. 34,00 38,00
Process worker, qualified........... ... 36,00 40,00
SUPETVISOT. v v v e aaranas Gaaaa i 18,00 21,00
Traveiler, unqualified—
during the first year of experience.... 30,00 30,00
during the second year of experience. 33,46 33,46
during the third year of experience. .. 36,92 36,92
during the fourth year of experience.. 40,38 403,38
Traveller, qualified..’...ooveveeenenns ; 43,85 43,85
Traveller’s assistant. .. cvvesrsascans i 15,50 15,50
Watchman-in-charge. ... covvnennnasns 18,00 21,60

(i) In die land-
drosdistrikte
King
Wg]liam’s
own
: In alle ander
Queenstown | © :
en Viljoens- gebiede
kroon en die
munisipale
gebied
Pictersburg
Per week Per week
R R
Ambagsman........... T —— P 41,00 46,00
Assistent-voorman............ HR 40,00 45,00
Toesighoudende ketelbediener......... 30,00 33,00
Chauffens o amiisisvvarris T 17,00 17,00
Nasiener, ongekwalifiseerd— . :
gedurende die eerste jaar ondervinding 16,00 20,00
gedurende die tweede jaar ondervin-

5 ¢ A . 17,50 21,50
MNasiener, gekwalifiseerd. ............. 19,00 23,00
Chemitegnikus, vrou, ongekwalifiseerd—

gedurende die eerste jaar ondervinding |- 14,00 16,00
gedurende die tweede jaar ondervin-

AR o e Vi i S 17,50 20,00
gedurende die derde jaar ondervinding 21,00 24,00
gedurende die vierde jaar ondervinding 24,50 28,00
gedurende die vyfde jaar ondervinding 28,00 32,00

Chemitegnilus, vrou, gekwalifiseerd.. . . 32,00 38,00
Chemitegnikus, man, ongekwalifisserd—
gedurende die eerste jaar ondervinding 16,00 20,00
gedurende die tweede jaar ondervin- :

QI e s vsmms v e — 20,00 24,50
gedurende die derde jaar ondervinding 24,00 29,00
gedurende die vierde jaar ondervinding 28,00 33,50
gedurende die vyfde jaar ondervinding 32,00 38,00

Chemitegnikus, man, gekwalifiseerd.... 38,00 .
Klerk, vrou, ongekwalifiseerd—
gedurende die eerste jaar ondervinding 12,46 13,38
gedurende die tweede jaar ondervin-

[ S 14,54 15,46
gedurende die derde jaar ondervinding 16,62 17,54
gedurende die vierde jaar ondervinding 18,69 19,62

Klerk, vrou, gekwalifiseerd............ 20,77 21,69
Klerk, man, ongekwalifiseerd—
gedurende die eerste jaar ondervinding 13,85 14,54
gedurende die tweede jaar ondervin-

QIDZ e vrnieemaenn s bdsinnniassse ©17,08 18,00
gedurende die derde jaar ondervinding 20,54 21,46
gedurende die vierde jaar ondervinding 23,77 24,92
gedurende die vyfde jaar ondervinding 27,23 28,38

Klerk, man, gekwalifiseerd.,.......... 30,46 31,85
Versendingsklerk, ongekwalifiseerd—
gedurende die eerste jaar ondervinding 15,00 20,00
gedurende die tweede jaar ondervin-

o T M R — 19,60 24,00
Versendingsklerk, gekwalifiseerd....... § 28,00
Voorman, .o..uue. P TS e " 44,00 50,00
Faktotum............. e AR - 18,00 21,00
Masjienfaktotum. ... covienie v 21.00 25,00
Installasiebediener, ongekwalifiseerd—

gedurende die eerste jaar ondervinding |. 16,00 15,00

gedurende die tweede jaar ondervin- _

111 A 18,50 121,50

gedurende die derde jaar ondervinding 21,00 24,00
Installasiebediener, gekwalifiseerd...... 24,60 27,00
Proseswerker, ongekwalifiseerd—

gedurende die eerste jaar ondervinding 28,00 32,00

gedurende die tweede jaar ondervin-

e R T e e 30,00 34,00
gedurende die derde jaar ondervinding 32,00 36,00
gedurende die vierde jaar ondervinding 34,00 38,00

Proseswerker, gekwalifiseerd.......v... 36,00 40,00
TOSIZHONET s o v o rvisneinsarsns e 18,00 21,00
Handelsreisiger, ongekwalifiseerd—
gedurende die cerste jaar ondervinding 30,00 30,00
gedureade die tweede jaar ondervin-

R s o s e 33,46 33,46
gedurende die derde jaar ondervinding 36,92 36,92
gedurende die vierde jaar ondervinding 40,38 40,38

Handelsreisiger, gekwalifiseerd......... 43,85 43,85
Handelsreisiger se assistent...... T 15,50 15,50
Toesighotudende Wag.....oovvrersss : 18,00 21,00
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(i)

In the Magisterial
Districts of
Bloemfontein, East
London, Kimberley,
Kroonstad, Pieter-
maritzburg and

In the Magisterial
Districts of
King William’s Town,
Queenstown and
Viljoenskroon, and
the municipal area

In all other areas

Welkom " of Pietersburg
Per week Per week Per week
Driver of a motor vehicle the unladen mass of which, together with the R R R
unladen mass of any trailer or trailers drawn by such vehicle—
(i) doesnotexceed 450 Kg.. . ..o vviinrnnnrnnnnrns e 14,50 12,00 14,50
(ii) exceeds 450 kg, but not 2 700 ke...... B ———Y 20,50 17,00 20,50
{iii) exceeds 2700 kg but not 4 500 kg, v.vvvvenrevniniannans e 24,00 20,00 24,00
{iv) exceeds 4 500KE...vuiuvrrnennnns e ereeeeirararaey 29,00 24,00 29,00
Factory clerk, unqualified—
during the first six months of experience............. S 16,50 12,50 17,50
during the second six months of eXperience....covuvuiiaienarass 17,50 14,00 18,50
during the third six months of experience.......ovvavne SO R 18,50 15,50 19,50
Factory clerk, qualified........ocviiiiivann P B T e W 20,00 17,00 21,00
Grade I employee, unqualified—
during the first year of experience.......covuvivnas 14,00 12,00 14,50
during the second year of experience. ...oovvenens s i 15,25 12,75 16,00
Grade 1 employee, qualified...... DO —— S D 16,50 13,50 17,50
Grade 11 employee, unqualified—
. during the first six moaths of experience. ......cciiarneinns ves 12,60 10,40 13,30
~during the second six months of experience............. vereaes 13,00 10,80 13,70
during the third six months of experience.......... S—— ¥ 13,40 11,20 14,10
Grade Il emplovee, qualified.............. ... e S— 13,80 11,60 14,50
Grade I employee, unqualified— y
during the first six months of experience. ........ e — 11,20 9,70 12,20
during the second six months of experience...coeveevaaess e 11,60 10,10 12,60
Grade III employee, qualified......coovevnvnnns P e e i 12,00 i0,50 13.00
Grade TV employee. . .. cvvevinnnnrnnnncneanaans e e S 9,00 7,50 12,00
Grade V employee, female......ovvennnes G s PR e 6.50 ,60 9.20
Grade V employee, male— }
under the age of 18 years....... creeenaens A e 6,40 5,30 8,60
IR years Of AZE OF OVeT...vversssasnanns B, B 8,50 7,00 11,50
Team leader.....ivoeivinivainnes . eeaderasaanns 9,75 8,00 13,00
WHECRIDAR v v v s s s wa S E R ST s e e 9,75 8,00 13,00
Employee not elsewhere in this subclause specifically mentioned....... 12,00 10,50 13,00
(i)
In die landdrosdis- | In die landdrosdis-
éx;i)icte B?emeont?;J, t¥kte Kiag William’s
-Londen, Kimber-{ Town, Queenstown :
lev, Kroonstad, en Viljoenskroon, en In alle ander gebiede
Pietermaritzburg | die munisipale gebied
en Welkom Pietersburg
. Per week Per week Per weelk
Drywer van 'n motorvoertuig waarvan dic onbelaste massa, tesame met
die onbelaste massa van enige sleepwa of sleépwaens wat deur
sodanige voertuig getrek word—
(i) hoogstens 450 kg i8...covvvwnennnn - T— A 14,50 12,00 14,50
(i) meer as 450 kg maar hoogstens 2 700 kg is.......... - 20,50 17,60 20,50
(zii) meer as 2 700 kg maar hoogstens 4 500 kg i5....000uee P 24,00 - 20,00 24,00
(v) meeras 4500 ke is. . .coiiiiiiiiiiianinas | 24,00 29,00
Fabricksklerk, ongekwalifiseerd—
gedurende die cerste ses maande ondervinding..... A N 16,50 12,50 17,50
gedurende die tweede ses maande ondervinding...... T 17,50 14,00 18,30
gedurende die derde ses maande ondervinding. .. ....veviuenn - 18,50 15,50 19,50
Fabrieksklerk, gekwalifiseerd........ocvvenunnn T rp——— 20,00 17,00 21,00
Werknemer graad I, ongekwalifiseerd—
gedurende die eerste jaar ondervinding......oiveieiiiiriisnnis 14,00 12,00 14,50
gedurende die tweede jaar ondervinding...ouvevvrienanns e 15,25 12,75 16,00
Werlmnemer graad I, gekwalifiseerd.......... 16,50 13,50 17,50
Werknemer graad I, ongekwalificeerd—
gedurende die eerste ses maande ondervindiog...... ey i 12,60 10,40 13,30
gedurende die tweede ses maande ondervinding.........00iuaen. 13,00 10,80 13,70
gedurende die derde ses maande ondervinding......ovveuvnn Fvae 13,40 11,20 14,10
Werknemer graad 11, gekwalifiseerd............. ... v momenshon R AR 13,80 11,60 14,50
Werknemer graad III, ongekwalifiseerd—
gedurende die eerste ses maande ondervinding......... ceesaeean 11,20 9,70 12,20
gedurende die tweede ses maande ondervinding.......... —— 11,60 10,10 12,60
Werknemer graad IIT, gekwalifiseerd. ... coovveivnns T 12,00 10,50 13,00
Werknemer graad TV...........oviienn R e R 9,00 7,50 12,00
Werknemer graad V, viou. ......ooueue 6,80 5,60 9,20
Werknemer graad V, man—
onder die ouderdom van 18 JAAr..cccviarsvasernsssncionsiens 6,40 5,30 8,60
18 jaar of OUer. .. vvvevavarnens 8,50 7,00 11,50
]2 £ T Ceeiesesserrrvannane 9,75 8,00 13,00
WHE o mms e asd i was  i P — Creearrereaa 9,75 8,00 13,00
Werknemer nie elders in hierdie subklousule uitdruklik vermeld nie.... 12,00 10,50 13,00
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(b) Chargehand —For every week of employment, the weekly
‘wage prescribed |for the highest class of employee which he
supervises, plus 10 per cent: Provided that if the wage of such
class is prescribed on a rising scale the expression “weekly wage”
shall mean the weekly wage prescribed for a qualified employee
of that ciass. ) : :

(c) Casual employee—/A casual employee shail be paid In
respect of every lday or part of a day of employment not less
than one fifih of the weekly wage prescribed for an employes
in the same arcd and of the sameé sex who performs the same
class of work as the casual employee is required ‘to do: Pro-
vided that—

(i) whers the
form the work
a rising scale |are prescribed, the expression “weekly wage”
shall mean the (weekly wage prescribed for a qualified employee
of that class; . _ :

(i) where the employer requires a casual employee to work
for a period of not more .than four consecutive hours on
any day, his wage may be reduced by not more. than S0
per cent. : E ' o s Yy E

employer requires a casual employee to per-

 (2) Basis of coptract—TFor the purpose of this clause the con-

tract of employment of a2n employce, other than a casual
employse, shall be on a weekly basis, and, save as provided in
clause 4 (6), an|employee shall be paid in respect of a week
not less than the full weekly wage prescribed in subclause (1),
‘read with subclause (3), for an employee of his class in the
area in which he works, whether he has in that week worked
the maximum number of ordinary hours of werk applicable to
him in terms of clanse 5 or less. ;

3) Differential wage—An employer who requites or permits

a member of one class of his employees to peiform for longer

than one hour in the aggregate on any day, either in addition
to his own work or in substtution therefor, work of another

class for which eflther—

(a) a wage higher than that of his own class, or :
(b) a rising | scale of wages terminating in a wage higher
than that of his own class,

is prescribed in| subclause (1), shall pay to such employee in
respect of that dz&y—- )
(i) in the case referred to in paragraph (a), not less than

the daily was: calculated at the higher rate; and

(i) in the case referred to in paragraph (b), not less than
the daily wage caleulated on the noich in the rising scale
immediaiely above the wagé which the employee was receiv-
ing for his ordinary work: ' '

Provided that—

(i) this subclause shall not apply where the difference
betwesn classes in terms of subclause (1) is based on age,
experience or sex;

(i) unless expressly otherwise provided in a written con-

tract between |an employer and his employee, nothing in this
Determination| shall be so construed as to preclude an
employer from requiring his employee to perform work of
another class [for which class the same or a lower wage is
prescribed than that prescribed for such employee.

-(4) Calculation of wages—{a) The hourly wage of an employee,
other than a casual emplovee, shall be his weekly wage divided
by the number of ordinary hours of work preseribed for such
employee in any week. '

(b) The dnily| wage of an employee, other than a casual
employee, shall be his weekly wage divided by—
(i) five, in the case of an employee who normally works a
five-day week; ;
(ii) six, in the case of any other employes,

 (¢) The monthly wage of an employee shall be four and a
third times his weekly wage.

(5) Transport |allowance and expenses—In addition to paying
any other remuneration due to— :

(a) a traveller whe uses his employer’s motor transport o
who is requifed to travel by train or any. other means of
conveyance than his own, his employer shall reimburse him
all the reasonable expenses incurred by him in connection
with such transport in the performance of his duties, and
for the purpose of this subclause the cost of overnight garag-
ing of motor| transport shall be deemed to be a transport

expense;

of a class of employee for whom wages on

(b) Onderbads—Vir etke week diens, die weekloon voorgeskryf

vir die hoogste klas werknemer oor wie hy toesig hou, plus

10 persent: Met dien verstande dat as lone op ’n stygende skaal
vir sodanige klas werknemer voorgeskrvi word, die uitdrukking
“weekloon” die weekloon beteken wat vir 'm gekwalifiseerde
werknemer van daardie klas voorgeskeyf word.

(c) Los werknemer—n Los werknemer moet vir elke dag of
gedeelte van 'n dag diens minstens een-vyfde betaal word van
die weekloon voorgesksyf vir 'n werknemer in dieselfde gebied
en van -dieselide geslag wat dieselfde klas werk verrig as dié
gat van die los werknemer vercis word: Met dien verstande

at—

(i) Wwaar die werkgewer van ’n los werknemer vereis om
dic werk te verrig van ’'n klas werknemer vir wie 'm locn
‘teen 'n stygende “skaal voorgeskryf word, die uitdrukking
“yyeekloon™ bateken di Il ir kwalifiseerd

weekloon™ beteken die weekloon wat vir 'n gekwalifiseerde
werknemer van daardie klas voorgeskryf word;

_(if) waar die werkgewer van ’'n los werknemer vereis om
_vir 'n tydperk van hoogstens vier agtereenvolgende ure op

_ enige dag te werk, sy loon met hoogstens 50 persent verminder

kan word.

" {2) Kontrakgrondslag—By die toepassing van hierdie klousule
moet die dienskonirak van ’m werknemer, uitgesonderd ‘n Jos
werknemer, op 'n weeklikse grondsiag berus en, behoudens die
bepalings van kiousule 4 {6), moet ‘n werknemer vir 'n week
minstens die volie weekioon betaal word wat by subklousule
(1), gelees met subklousule (3), vir ’n werknemer van sy klas
in die gebied waarin hy werk, voorgeskryf word afgesien daarvan
of hy in so 'n week die maksimum getal gewone werkure wat
ingevolge klousule 5 vir hom geld, of minder, gewerk het.

{3) Differensidle loon—'n Werkgewer wat van 'n l_id;van een
klas van sy werknemers vereis of hom toelaat om vir langer
as aliesaam een uur op ‘n dag of benewens sy eie werk of in
die plek daarvap werk van °n ander klas te verrig waarvoor
of— ‘ ;

(a) ’n hoér loon as dié van sy eie klas, of

"' (b) n stygende loonskaal wat uitloop op ’'n hoér locn as
di¢ van sy eie klas, J ‘
by subklousule (1) voorgeskryf word, moet ten opsigie van daardie
dag aan sodanige werknemer betaal— J
(i) in die geval in paragraaf (a) bedoel, minstens die dagloon
bereken teen die hoér tarief; en
(i) in die geval in parazraaf (b) bedoel, minstens die dagloon
bereken op dié kerf in die stygende skaal ecnrmiddellik bekant
die loon wat die werknemer vir sy gewone werk ontvang het:

Miet dien verstande dat—

(i} hierdie subklousule nie geld nie wanneer die verskil tussen
die klasse ingevolge subklousule (1) op ouderdom, endervinding
of geslag berus; : . '

(ii) tensy daar in ’'n skriftelike kontrak tussen ’n werkgewer

_ en sy werknemer uitdruklik anders bepaal word, niks in hierdie
Vasstelling s5 uitgelé mag word dat dit ‘n werkgewer belet
om van sy werknemer te vereis om ‘0 ander klas werk te

 verrig waarvoor die voorgeskrewe loon diesclfde of laer is as
dié wat vir 50 'n werknemer voorgeskryf word nie.

(4) Loonberekening—{a) Die .uurloon van ‘n werknemer; -uit-
gesonderd 'n los werknemer, is sy weekloon gedeel deur die
getal gewone werkure wat vir so 'n werkmemer in enige weelk
voorgeskryf is.

(b) Die dagloon van 'n werknemer, uitgesonderd °n los werk-
nemer, is sy wegkloon gedeel deur— )

(i) vyf, in die geval van ’'n werknmemer wat normaalweg
vyf dae per week werk; =
(ii) ses, in diec geval van enige ander werknemes.

(c) Die maandloon van 'n werknemer is vier en 'n derde
maal sy weekloon.

(5) Vervoertoeldz en -uifgawes—DBenewens die betaling van

_enige ander besoldiging verskuldig aan— i

(a) 'n handelsreisiger wat van sy werkgewer se motorvoeriuig
gebruik mazk of van wie vereis word om per trein of met
enige ander vervoermiddel as sy eie te reis, moet sy werkgewer
hom vergoed vir alle redelike uitgawes wat hy in die uitvoering
van sy -cﬂlfgte in verband met sodanige vervoer aangegaan het,
en by die toepassing van hierdic subklousule word die koste
verbonde aan die stalling van ’'n motorvoertuig oornag, geag
n vervoeruiigawe te wees;
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(b) a traveller who is required to provide motor transport
for the performance of his duiies, his employer shali pay
him for each kilometre travelled in the performance of his
duties a fransport allowance of not less than—

. £ cents
(i) where the engine capacity of the vehicle, in which
the employee so travelled, doss not exceed 1 250 cm® 5,5
(i), where the engine capacity of such vehicle exceeds
1250 cmfbutnot 2300 cm®. ... iiiiiiiin s 6,6
(iii} where the engine capacity of such vehicle exceeds
2500emd........ ireserravanin PP R 8)6

. (6) Subsistence allowance and expenses.—In addition to pay-
ing any other remuneration dus to—

(a) a traveller who, on any journey underiaken in the per-
formance of his dutics, is abasent from his place of residence
and his employer’s establishment for any period in excess of
six conseculive hours, his employer shall—

(i) reimburse him all expenses reasonably incurred by him
for any meals and teas for himself during each such- period
of absence not extending over a night;

(i) pay him a subsistence allowance of not less than R5-

for each night where such absence extend over one orf more
nights; :

(b) a traveller’s assistant who, accompanying a travelier on
any jourmey undertaken by the traveller in the performance
of 'his duties, is absent from his place of residence and his
employer’s establishment for any pesiod in excess of six con-
secuiive hours, his employer shall—

(i) reinburse him all expenses reasonably incurred by him
for any meals and teas for himself during each such period
of absence not extending over a night; .

(i) pay him 2 subsistence allowance of not less than R1.80
for each night where such absence exiends over one or more
nights:

Provided that for the purpose of this subclause the expression
“night” means the period between 11 o’clock p.m. and 4 ¢'clock
a.m.

{7y {2) Any allowances and expenses payable to an employee
in terms of subclauses (3) and (6) shall be paid by an employer
within seven days of the employee’s written ciaim therefor:
Provided that an employee shall submit any such claims within
one monith of entitiement but shall not submit more than one
claim in any one week. . - :

(b) An employer may require his traveller to frame any
claim so that it shall reflect— .

(i) in respect of any claim in terms of subclause (5) (a),
the mode of travel employed and the transpert expenses
incurred or the nature of any other expense for which reim-
bursement is claimed; i

(i) in respect of any claim in terms of subclause (5) (b),

the distance traveiled each day, the points of call and, |

except in municipal areas, the route followed;
(i) in respect of any claim in terms of subclause {6), the
times of commencement and ending of each period of absence;

and fo enable him to comply with such a requirement, his
employer shall, bafore any such journey is undertaken by such
traveller, provide him with a suitable book or forms in or on
which to maintain suiiable records.

4. PAYMENT OF REMUNERATION

(1} Emplovees other than casual employees—Save as provided
in clauses 3 (7) and 6 (4), any amouni cue {0 an empioves,
other than a casual emplovee, shall be paid in cash weekly, or
with the consent of the employse in cash or by cheque
monthly, during the hours of work or within 15 minutes of
ceasing work, on the usual pay-day of the establishment for
such employee {(or in the case of a shift worker or a coniinuous
process worker at a time agreed upon between such employee
and his employer, which time shall be during the usual office
hours of the establishment but not later than 24 hours after the
usual pay-day) or on termination of employment if this takes
place before the wvsual pay-day, and such amount shall be
contained in an envelope or contziner on which shali be
recorded, or which shall be accompanied by a statement
showing— :

(a) the employer’s name; )
(b) the employee’s name or his number on the pay-roll
and his occupation; ' )

(c) the number of ordinary hours of work worked by the
employes; - i

{b) 'n handelsreisiger van wie vereis word om ’n motorvoer-
tuig vir die uitvoering van sy pligte te verskaf, moet sy werk-
gewer hom vir ‘elke kilometer wat hy in die uvitvoering van
sy pligie afgeld het, 'n vervoertoclae befaal van minsiens—

sent

(i) waar die silinderinhoud van die voertuig waarmee

die werknemer aldus gereis het hoogstens 1250
[or71 1 1 D SR et s e 5,5

(ii) waar die sitinderinhoud van sodanige voertuig meer
as 1 250 cm® maar hoogstens 2500 cm® 18, ..... .. 6,6

(iii) waar die silinderinhoud van scdanige voertuig meer

as 2500 cm’ iS5, viannn . O REe s

(6) Onderhoudsioclae en -uitgawes—Benewens die betaling van
enige ander besoldiging verskuldig aan—

(a) 'n_handelsreisiger wat op enige reis wat hy in die uit-
voering van sy pligte onderneem, vir 'n langer tydperk as
ses aglersenvoigende ure van sy woonplek en sy werkgewer
se bedryfsinrigting afwesig is— :

(i) most sy werkgewer hom alle redelike uvitgawes ver-
goed wat hy in elke sodanige tydperk van afwesigheid wat nie
l?or 'n nag strek nie, aan etes en tee vir homsell aangegaan

et;

(i) most sy werkgewer hom ’n onderhoudstoelae van min-
stens RS vir elke nag betaal as so 'n afwesigheid oor een of
meer nagte strek;

(b} 'n handelsreisiger se assistent wat, wanneer hy ’n han-
delsreisiper vergesel op enige reis wat die handelsreisiger in
die uvitvoering van sy pligte onderneem, vir 'n langer tydperk
as ses agtersenvolgende ure van sy woonpiek en sy werkgewer
se bedryfsinrigting alwesig 1s— :

(i) moct sy werkgewer hom alle redelike uitgawes vergoed
wat by in elke sodanige fydperk van afwesigheid wat nie
oor 'n nag strek nie, aan eles en tee vir homseif aangegaan
het; :

(ii) moet sy werkgewer hom ’n onderhoudsioelae van min-
stens R1,80 vir elke nag betaal as s¢ 'n afwesigheid oor een
of meer nagte strek: :

Mei dien verstande dat by die toepassing van hierdie subkiousule
die uitdrukking “nag” die iydperk tussen 1l-uur nm. en 4 wur vm,
beteken. '

ﬁ’?) (a) 'n Werkgewer moet alle toelaes en uitgawes wat inge-
volge subklousules (3) en (6) aan 'n werkmemer betaalbaar is,
binne sewe dae nadat die werknemer dit skriftelik geis het, aan
hom betaal: bet dien verstande dat 'n werknemer elie sodanige
eis binne cen maand vanaf die tydstip waarop hy daarop geregtig
geword het, moet indien maar dat hy nje meer as een eis in 'n
week mag indien nie. )

{(b) 'n Werknemer kan van sy handelsreisiger vercis om elke eis
so op te stel dat dit weergee—

{i) in die geval van ’'n eis ingevolge subkicusule (5) (a), die
soort vervoer en die verveerkoste of die aard van alle ander
nitgawes waarvoor hy vergoeding eis; )

(i) in die geval van ’n eis ingevolge subklousule (5) (b), die
afstand wat hy clke dag afgelé het, die plekke wat besoek is
en, uitgesonderd in munisipale gebiede, die roste wat gevels

,(iii) in die geval van ’n eis ingevolge subklousule (6), die
E.Jd waarop clke tydperk van afwesigheid begin en getindig
et; : - P

en ten einds aan so 'm vereiste te kan voldoen, moet sy werk-
gewer, voordat sodanige reis deur sodanige handeisreisiger onder-
neern word, aan hom 'n geskikie boek of vorms verskaf waarin
of waarsp gepaste aantekeninge gehou kan word.

4. BETALING VAN BESOLDIGIMG

(1) Werknemers uitgesonderd los werknemers—Behoudens
klousules 3 {(7) en 6 (4), moet elke bedrag verskuldig aan n
werknemer, uitgesonderd ‘n los werknemer, weekliks in kontant
of, as die werknemer daartoe instem, maandeliks in kontant o
per tiek betaal word gedurende die werkure, of binne 15 minute
tadat die werk gestaak is, op die gewone betasldag van

die
fsinrigting vir so ‘n werkoemer {of in die geval van 'n skof-
werker of 'n deurlopendeproseswerker, op ‘n tydsiip waaroor
sodanige werknemer en sy werkgewer ooreengskom het en wat
gedurende dis gewone kantocrure van die bedryfsinrigting moet
wees, maar niz later nie as 24 uur na die gewoae betanldag
of by diensbedindiging, as dit voor die gewone betaaldag geskied,
en sodanige bedragz mest in ‘n koevert of houer wees waarop,
of wat vergesel gaan van 'n staat waarop, gemeld word—

{a) die werkgewer se naaim;

(b) die werknemer se naam of sy nommer op die betaal-
staat en sy beroep; ;

(c) die getal gewone werkure wat die werknemer gewerk het;
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(d) the number of overtime hours worked by the employee;

(e) the number of hours worked by the employee on a
Sunday, a public holiday, referred to in clause 8 (1), or during
his free period;

(f) the employee’s wage;

(g) the details of any other remuneration arising out of
the employee’s employment;

(h) the details of any deductions made;

(i) the actual amount paid to.the employee; and

(i) the periad in respect of which payment is made;

and such envelope or container on which these particulars
are recorded or such statement shall become the property of
the employee: Provided that—

(i) at the written request of an employee the amount due
to him may, be paid into his building society or bank
account by his employer who shall hand to him the relevant
teceipt together with the afore-mentioned statement;

(ii) the afore-mentioned information relating . to time worked
need not be! furnished in respect of an employee who is
excluded from the hours of work provisions by virtue of

clause 5 (13) (Ia).

(2) Casual employee—An employer shall pay the remunera-
tion due to a casual employee in cash on termination of his
employment., |

3) Premfumsi—No payment shall be made to or -accepted
by an employer, either directly or indirectly, in respect of the
-employment or training of an employee.

(4) Purchase ‘of goods—An emgloyer shall not require his
employee to purchase any goods from him or from any shop,
place or person.nominated by him.

(5) Board and lodging—Save as provided in the Bantu (Urban
Areas) Consolidation Act, 1945, an employer shall not require

his employee to board or lodge or board and lodge with him
or with any person or at any place nominated by him.

(6) Deductions—An employer shall not levy any fines against
his employee [nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the
following:

(a) With the|writte11 consent of his employee, a deduction for
holiday, sick benefit, insurance, medical aid, savings, provident
or pension funds, or subscriptions to trade unions; Lo

(b) except where otherwise provided in this Determination,
whenever an employee is absent from work, other than on the
instructions or| at the request of his employer, a deduction
proporiionate the period of his absence and calculated on
the basis' of the wage which such employee was receiving in
respect of his| ordinary hours of work at the time of such
absence; |

¢) a deduction of any amount which an employer by law or
order of any compstent court is required or permitted to make;

(d) whenever an employee agrees of is required in terms of
the Bantu (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer, a
deduction not exceeding the amounts specified hereunder:

: Per week  Per month
: R R
(D Board.....cooiviiuiciiinnnnn 3 0,95 4,10
(i) Lodging..... 0,45 1,95
(iii) Board and lodging............. 1,40 6,05;

(e) whenever the ordinary hours of work prescribed in clause
5§ ‘are reduced on account of shori-time, a deduction not
exceeding the amount of the employee’s (other than a casual
employee’s) hourly wage in respect of each hour of such reduc-
tion: Provided that—

(i) such deductions shall not exceed one third of the
employee’s weckly wage, irrespective of the number of hours
by which the ordinary hours of work are thus reduced;

(i) no deduction shall be made in the case: of short-time
arising out of slackness of trade of shortage of raw materials,
unless the employer has given his employee notice on the
previous work-day of his intention to reduce the ordinary
hours of work;

(iii) no deduction shall be made in the case of short-time
owing to a breakdown of plant or machinery or a breakdown
or threatened breakdown of buildings, in respect of the first
hour not worked, unless the employer has given his employee
notice on the previous day that no work will be available;

(f) with the; written consent of an employee, a deduction of
any amount which an employer has paid, or has undertaken to
pay, to any municipal council or other local authority in respect
of the rent of any house or accommodation in any hostel
occupied by such employee in any location or Bantu village
under the control of such council or other local authority.

(d) die getal ure wat die werknemer oortyd gewerk

(e) die getal ure wat die werknemer op ’n Sondgz, n o;}eeg
bare vakansiedag in kiousule ‘8 (1) bedoel, of gedurende sy
vry periode gewerk het;

(f) die werknemer se loon:

(2) besonderhede van enige ander besoldiging wat uit die
werknemer se diens voortspruit; )

¢(h) besonderhede van enige bedrag wat afgetrek is;

(i) die werklike bedrag wat aan die werknemer betaal word;
en

() die tydperk waarvoor die betaling ge.skied;

en sodan__ige koevert of houer waarop hierdie inligting aan=
geteken is of sodanige staat word die eiendom van die
werknemer: Met dien verstande dat—

() op die skriftelike versoek van die werknemer, die bedrag
aan. hom verskuldig gestort kan word op sy bouvereniging- of
bankrekening deur die werkgewer wat die betrokke kwitansie,
tesame met voornoemde staat, aan hom moet oorhandig;

(ii) voornoemde inligting - betreffende tyd gewerk nie vera
strek hoef te word aan 'n werknemer wat ingevolge klousule
5 (13) (a) van die werkurebepalings uitgesluit is nie.

(2) Los werknemer—'n Werkgewer moet die besoldiging wat
aan ‘'n los werknemer verskuldig is, by die’ betindiging van sy
diens in kontant aan hom betaal. -

_(3) Premies—Geen bedrag mag regstreeks of onregstreeks vir
die indiensneming of opleiding van °n werknemer aan ‘n werks
gewer betaal of deur hom aangeneem word nie. S

(4) Koop van goedere—'n Werkgewer mag nie van sy werk=
nemer vercis om goedere van hom of van enige winkel, plek of
persocon deur hom aangewys, te koop nie.

(5) Kos en inwoning—Behoudens die Bantoe (Stadsgebiede)
Keonsolidasiewet, 1945, mag 'n werkgewer nie van sy werknemer
vereis om kos of inwoning of kos en inwoning van hom of
van enigiemand anders of op ‘n plek deur hom aangewys, aan
te neem nie.

(6) Afrrekkings—n Werkgewer mag sy werknemer geen
boetes oplé of enige bedrae van sy werknemer se besoldiging
aftrek nie: Met dien verstande dat hy die volgende kan aftrek:

(a) Met die skriftelike toestemming van sy werknemer, ‘n
bedrag vir 'n vakansie-, siektebystands-, versekerings-, mediese
hulp-, spaar-, voorsorgs- of pensioenfonds, of vir ledegeide van
vakverenigings;

(b) behoudens andersluidende bepalings in hierdie Vasstellin
telkens wanneer 'n werknemer om °‘n ander rede as op las o
versoek van sy werkgewer van sy werk afwesig is, 'n bedrag
eweredig aan dic tydperk van sy afwesigheid en bereken op
die grondslag van die loon wat sodanige werknemer ten tyde
van sodanige afwesigheid ten opsigte van sy gewone werkure
ontvang het;

. (c) enige bedrag wat ’n werkgewer regtens of kragtens of
ingevolge 'n bevel van ’n bevoegde hof mag of moet aftrek;

(d) wanneer 'n werknemer daartoe instem of daar ingevolge
die Bantoe (Stadsgebiede) Konsolidasiewet, 1945, van hom
vereis word om kos en inwoning of kos of inwoning van sy werks
gewer aan te neem, n bedrag van hoogstens—

Per weele  Per maand
R
(i} Kos......... e 0,95 4,10
(ii) Inwoning..... RIS 0.45 1,95
(iii) Kos en inwoning......coeueuun. 1,40 6.05;

(¢) wanneer die gewone werkure by klousule 5 voorgeskryf,
weens korttyd verminder word, ‘n bedrag van hoogstens die
werknemer (uitgesonderd 'n los werknemer) se uurloon vir elke
uur van sodanige vermindering: Met dien verstande dat—

(i) sodanige aftrekking hoogstens een derde van die werk3
nemer se weekloon is, ongeag die getal ure waarmee die gewone
werkure aldus verminder word;

(i) geen aftrekking ten opsigte van korityd wat deur 'n
slapte in die bedryf of ’n tekort aan grondstowwe ontstaan,
geskied nie tensy die werkgewer sy werknemer op die vorige
werkdag kennis gegee het van sy voorneme om die gewone

* werkure te verminder;

(iii) geen aftrekking ten opsigte van korttyd geskied nie vir
die eerste nur waarin daar nie gewerk word nie weens 'n
onklaarraking van masjinerie of installasic of weens die feit
dat die geboue onbruikbaar is of dreig om dit te word,
tensy die werkgewer sy werknemer op die vorige dag kennis
gegee het dat daar geen werk sal wees nie; : !

(f) met die skriftelike toestemming van °'n werknemer, enige
bedrag wat 'n werkgewer betaal het of onderneem het om te
betaal aan ’n munisipale raad of ander plaaslike owerheid ten
opsigte van die huur van ’n- huis of vir huisvesting in 'n

uis wat dic werknemer in ’n lokasie of Bantoedorp onder die
beheer van so 'n raad of ander plaaslike owerheid bewooen.
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. HOURS OF WORK, ORDINARY AND OVERTI'ME,
. “AND PAYMENT FOR OVERTIME

(1) Ordinary hours of work—An employer shall not require
br permit an employee, other than a gasual ‘employee, 2 watch-
man, ‘'a waichman-in-charge or a continuous process worker, to
work more ordinary hours of work than-

(a) in the case of an e’mpl(‘:\j'feé %aého works a six-day week—

(i) forty-six in any week from Monday to Saturday, inclu-
sive; and F o .

(i) subject to subparagraph (i) hereof, eight on any day,
unless the hours on one day do not exceed five, in which case
the hours on any of the other days may be extended to
eight and one half;

(b) in the case of an employee who works a five-day week—

(i) forty-six in any week from Monday to Friday or Tuesday
to Saturday, inclusive; and

(ii) subject to subparagraph (i) hereof, nine and one quarter
on any day:

Provided that an -employer shall not require or permit a female
employee to work more ordinary hours of work in any week
than 44.

. (2) An employer shall not require or permit a continuous
process werker 0 work—

(a) more ordinary hours of work than— ;

(i) forty-eight in any week from Sunday to Saturday
inclusive: Provided thal any ordinary hours of work worked
- by a -continuous process worker in any week in excess of
. 46 hours shall be paid for at a rate of not less than one and
one-third times his ordinary wage, but this proviso shall not
apply to a continuous process worker who normally works a
five-day week; .
(i) eight on any shift;

(b) more than six shifts in any week: Provided—

(i) that all shifts worked shall normally be interrupted by
not less than eight hours; -

(i) that an employer may require or permit his_cont_inuous
process worker to work not more than seven shifts in any
one week during any peried of three consecutive weeks; and

(iii) ‘that the ordinary hours of work of a continuous process

* worker shall not exceed 144 hours in any such period of three
consecutive weeks.

(3) An employer shall not require or permit a casual
employee to work more ordinary hours of work than eight and
one half on any day.

(4) An employer shall not require or permit a watchman or
a watchman-in-charge to work more ordinary hours of work
in any week from Sunday to Saturday, inclusive, than—

(i) seventy-two hours; and
(i1) subject to paragraph (i) hereof, 12 per day on not more
than six days in any such week.

(5) Meal intervals—An employer shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less than one hour, during which
interval such employee shall not be required or permitted to
perform any werk, and such interval shall not form part of the
ordinary houss of work or overtime: Provided that—

(i an employer may agree with his employee to reduce
the period of such interval to not less than half an hour, and
in that event, and after the employer has informed the
Divisional Inspector, Department of Labour, for his area, in
writing of such agreement, the interval may be so reduced;

(ii) periods of work interrupted by intervals of less than
one hour, except when proviso (i) or (v) applies, shall be
deemed to be continuous;

(iii) if such interval be longer than one hour, any period

in excess of one and one-quarter hour shall be deemed to
be time worked; :

(iv) only one such interval during the ordinary hours of
work of an employee on any day shall not form part of the
ordinary hours of work; !

{(v) when on any day by reason of overtime work an
employer is required to give an employee a second meal
interval, such interval may be reduced to nof less than 15
minutes;

(vi) a driver of a motor vehicle who during such interval
does no work other than being or remaining in charge of
the vehicle shall be deemed for the purposes of this subclause
not to have worked during such interval; - '

5. WERKURE, GEWONE EN OORTYD-, EN
BETALING VIR OORTYDWERK

(1) Gewone werkure~~'n Werkgewer mag nie van 'n werkne-
mer, uitgesonderd 'n los werknemer, ‘n wag, ‘n toesighoudende
wag of 'n deurlopendeproseswerker, vereis of hom toclaat om
meer gewone werkure te werk nie as— -

() in dic geval van ’n werknemer wat ses dae per week
werk—

(i) ses-en—vceriig in 'n week van Maandag tot en met Sater-

g; en

(ii) behoudens subparagraaf (i) hiervan, agt op 'n dag, tensy
die ure op ecn dag hoogstens vyf is, wanneer die ure op
enigeen van die ander dae tot agt en 'n half verleng kan
word;

(b) in dic geval van 'n werknemer wat vyl dae per week
werk—

(i) ses-en-veertig in 'n week van Maandag iot en met Vrydag
of Dinsdag tot en met Saterdag; en
(i) behoudens subparagraaf (i) hiervan, nege en 'm kwart
op 'n dag:
Met dien verstande dat ’n werkgewer nie van ’n vroulike werk-
nemer mag vereis of haar toelaat om meer gewone werkure as
44 in 'n week te werk nie.

(2) 'n Werkgewer mag nie van 'n deurlependeproseswerker
verets of hom toelaat om—

(a) meer gewone werkure te werk nie as—

. (i) agt-en-veertig in enige week van Sondag fot en met
Saterdag: Met dien verstande dat 'n deurlopendeproseswerker
vir elke gewone werkuur wat hy bo en behalwe 46 in 'n
week werk, betaal moet word teen ’n skaal van minstens een
en ’n derde maal sy gewone loon, maar hierdie voorbehouds-
- bepaling is nie van toepassing op 'n deurlopendeproseswerker
wat gewoonlik 'n werkweek van vyf dae het nie;

(ii) agt in enige skof;
(b) meer as ses skofte in enige week te werk nie: Met dien
verstande—

(i) dat alle skofte wat gewerk word normaalweg deur mins-
tens agt ure onderbreck word;

(i) dat ’n werkgewer van sy deurlopendeproseswerker kan
vereis of hom toelaat om hoogstens sewe skofte in enige week
gedurende enige tydperk van drie agtercenvolgende weke te
werk; en

(ili) dat die gewone werkure van 'n devrlopendeproseswer-
ker hoogstens 144 in enige sodanige tydperk van drie agter-
eenvolgende weke mag wees.

(3) 'n Werkgewer mag nie van ’'n los werknemer vereis of
hom toelaat om meer gewone werkure as agt en 'n half op
'n dag te werk nie.

(4) 'n Werkgewer mag nie van 'n wag of 'n toesighoudende
wag vereis of hom toelaat om meer gewone werkure in 'n week
van Sondag tot en met Saterdag te werk nie as—

(i) twee-en-sewentig uur; en :
(i) behoudens paragraaf (i) hiervan, 12 per dag op hoogstens
ses dae in enige sodanige week,

(5) Etenspouses.—'n Werkgewer mag nie van ’n werknemer
vercis of hom toelaat om meer as vyf uur aaneen sonder ’n
etenspouse van minstens een uur te werk nie, en gedurende
sodanige pouse mag daar nie van sodanige werknemer vereis
word of mag hy nie toegelaat word om enige werk te verrig
nie, en sodanige pouse maak nie deel van die gewone werkure
of oortydure uit nie: Met dien verstande dat—

() 'n werkgewer met sy werknemer coreen kan kom om
die duur van sodanige pouse tot minstens 'n haifuur te ver-
kort, en in dié gcva% en nadat die werkgewer die Afdelings-
insickteur, Departement van Arbeid, vir sy gebied skriftelik
in kennis gestel het van sodanige ooreenkoms, kan die pouse
aldus verkort word; ¥

(ii) werktydperke wat onderbreck word deur pouses van min-
der as eem uur, uitgesonderd waar voorbehoudsbepaling (i)
of (v) van toepassing is, geag word aaneenlopend te wees;

(i) as sodanige pouse langer as een uur is, enige tyd wat
een en ‘n kwart vur te bowe gaan, geag word werktyd te
wees;

(iv) alleenlik een sodanige pouse gedurende die gewone werk-
uré van ‘n werknemer op ‘n dag nie deel van die gewone
werkure mag uitmaak nie;

(v) wanneer daar, vanwed oortyd wat gewerk is, van ’'n
werkgewer verels word om op ‘n dag 'n tweede etenspouse
aan ’‘n werknemer toe te staan, sodanige pouse tol minstens
15 minute verkort mag word;

(vi) 'n drywer van ‘n motorvoertuig wat gedurende sodanige
pouse geen ander werk verrig as om in beheer van die voer-

" tuig te wees of te bly nie, by die toepassing van hierdie sub-
llioumle geag word nie gedurende sodanige pouse te gewerk

t nie;
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|
(vii) such inierval need not be granted to a continuous
process worker. during his ordinary hours of work on any
shift if he is given the opportunity during soch “hours of
having a meal while at his post, unless this is prohibited by
virtue of any| notice published in terms of section 27 of
© the Factories, I\;lachiaery and Building Work Act, 1941..

(6) An employer shall grant to each of his continuous process
workers one fred period of not less than 24 consecutive hours
in every week, but, if an employer requires or permits such
a worker to work during his free period, the hours worked
shall not form part of the ordinary hours of work prescribed
in subclause (2). |

(7) (a) Every |employer who employs continuous process
workers shall, prior to the commencement of each shift cycle,
display prominently in a conspicuous place upon his premises
fo be determined by him, a notice or time-table indicating the
shifts which each sich worker will be required to work during
the ensuing shift cycle and the free periods of each such worker.

(b) The employer shall retain such notice or time-table for
a period of three years subsequent to the date thereof.

(). Tf no such [notice or. time-table is displayed the free period
of each such worker - shall be deemed to commence at midnight
on Saturday. oo

{_8} Rest intervals—An employer shall grant to each of his
employees, otheér than a continuous process worker or a shift
~ worker, a rest interval of not less than 10 minutes as nearly as

practicable in the middle of each morning and afternoon work
period, ‘and during such interval such emﬁloyee shall not be
required- or permitted to perform any work, and such interval
shall be deemed to be part of the ordinary hours of work of
such employee. | Lo
" (9) Hours of work to be consecutive—Save as provided in
subclause (35), aﬁ hours of work of an employee on any day
shall be consecutive. . - A VR _ :

(10) Limitation of overtime—An employer shall not require or
permit an employee to work overtime for more than— '

(a) in the case of a casual employee, two hours on any
(b) in the cdse of any other employee, 10 hours in any week.

(11) Payment f};r oveértime—An employer shall pay an employee
who works overtime at a raté of not less than— !
() in the case of a casual employee, one and one third
. times his ordinary wage in respect of the total period so
worked by sulch employee on any day;
_(b) in_the case of any other employee, one and one. third
times his ordinary wage in respect of the tofal period so
worked by such employee in any week. o

(12) Female emp_foyges.—'-Notwiths_tanding anything to the con-
trary contained in this clause, an employer shall not require
or permit a female employee to work—

(a) between |6 o’clock p.m. and 6 o’clock a.m.; )
(b) after 1 o'clock p.m. on more than five days a week;
" {c) overtime for more than two hours on any day, except
that an employee who works a five-day week may work up
to four hours overtime on a Saturday, but so that 10 hours are
- not exceeded in any week; Co- Y
(cIl{) overtime on mose than three consecutive days in any
week; g : -
(=) overtimg on more than- 60 days in any year;
(f) overtime| aft > completion of her ordinary hours of work
for more than jone hour on any day unless he has—
(@) before midday given notice thereof to- such employee; or
(i) provided such employee with an adequate meal and
allowed her sufficient time to have it before she has to com-
mence overtime; or ; .
(iif) paid such employee not less than 25c in sufficient

time to enable her to obtain and have a meal before overtime |

is due to commence.

(13) Savings—(a) Subclauses (1) to (12), inclusive, shall not
apply to— |

(i) a traveller or a traveller’s assistant; .

(i) a foreman, a senior manaferial or administrative employee
or a technical or professional employee if and for so long
ag such an employee is in receipt of a regular wage at a rate
of not less than R300 per month.

(b% Subclauses (5), (8), (9) and (10) shall not apply to an
gmp oyee while he is engaged on emergency work or to a chauf-
eur. '

(©) Sub‘clauseg!-(s , {8) and (10) shall not apply to a watchman
or a watchman-in-charge. v C A B
. (d) Subclause; (8) shall not ap Iy ‘to a driver of a motor
vehicle, a Grade V employee assisting ‘on a delivery vehicle, a
first-aid dresser, a medical orderly, a cook or a waiter or a
shift worker who works on the basis of three shifts per day.

(vii) sodanige pouse nie aan ’n deurlopendeproseswerker toe-
gestaan hoef te word gedurende sy gewone werkure op enige
skof nie indien aan hom gedurende sodanige ure die geleent-
heid verskaf word om ’n ete te nuitig terwyl hy op sy pos
bly, tensy dit verbied word ocoreenkomstig ’n kennisgewing
wat ingevolge artikel 27 van die Wet op Fabrieke, Masjinerie
en Bouwerk, 1941, gepubliseer is. "

(6) 'n ‘Werkgewer moet clke week aan elkeen van sy deur-
lopendeproseswerkers een vry periode van minstens 24 agiereen~

.volgende ure toestaan, maar, indien 'n werkgewer van sodanige

werker vereis of hom toelaat om gedurende sy vry periode te

‘werk, maak die ure wat gewerk is nie deel uit van die gewone

werkure by subklousule (2} voorgeskryf nie. : :

(7) (a) Elke werkgewer wat ‘deurlopendeproseswerkers in diens
het, moet voor die aanvang van elke skofsiklus, op 'n opval-
lende -plek in sy perseel wat hy self bepaal, 'n kennisgewing
of rooster vertoon waarin die skofte wat elke sodanige werker
gedurende die daaropvolgende skofsiklus sal moet werk en die
viy periodes van elke sodanige werker gemeld word.

(b) Die werkgewer moet sodanige kennisgewing of rooster vir
'n tydperk van drie jaar na die datum daarvan bewaar. .

{¢) Indien geen sodanige kennisgewing of rooster vertoon word
nie, word "daar geag dat die vry periode van elke sodanige
werker om middernag op Saterdag. begin. Ty .

(8) Ruspouses—'n Werkgewer moet, so na as doenlik aan die
middel van elke werktydperk in die voor- en ‘namiddag, aan

"elkeen van sy werknemers, uitgesonderd ‘n deuriopendeproses-

werker of skofwerker, 'n ruspouse van minstens 10 minute toe-
staan waarin daar nie van sodanige werknemer vereis of hy nie
toegelaat mag word om werk te verrig nie, en daar word geag
dat so 'n pouse deel van die gewone werkure van $o 'n werk-
nemer uitmaak. ' : ko e -
(9). Werkure moet agtereenvolgend wees.—Behoudens “subklou-
ule (5), moet alle werkure van 'n werknemer op elke dag agter-
eenvolgend wees. )

(10) Beperking van oortydwerk—'n Werkgewer mag nie van ’'n
werknemer vereis of hom toelaat om langer ooriyd te werk nie
as— :
() in die geval van ’n los werknemer, twee mur op 'n dag; en
(b) in die geval van enige ander werknemmer, 10 vur in”n week.

(11) Betaling vir oortydwerk—'n Werkgewer moet 'n werk-
nemer- wat oortyd werk, betaal teen minstens—

(a) in die geval van ’n los werknemer, een en 'n derde maal
sy gsewone loon ten opsigle van die totale tydperk aldus deur
sodanige werknemer op enige dag gewerk; .

(b) in die geval van ’n ander werknemer, cen en n derde
maal sy gewone loon ten opsigte van die totale tydperk aldus
deur sodanige werknemer in enige week gewerk.

(12) Vroulike werknemers—Ondanks andersluidende bepalings
in hierdie klousule, mag 'n werkgewer nie van 'n vroulike werk-
nemer vereis of haar toelaat om— C

(2). tussen 6-uur nm. en 6-uur vm, te werk nie; .

'(b) op meer as vyf dae in 'n week na l-uur nm. te werk
nie; i

(c) meer as twee uur op ’n dag oortyd te werk nie, behalwe

dat 'n werknemer wat 'n werkweek van .vyf dae het, op 'n

Saterdag tot vier uur oortyd mag werk, maar dan s6 dat die

oortydwerk hoogstens 10 uur in enige week is;

(d) op meer as drie agtereenvolgende dae in ’n week oortyd
te werk nie; - :

(&) op meer as 60 dae in ‘n jaar oortyd te werk nie;

(f) na voltooiing van haar gewone werkure meer as een
uur op 'n dag oortyd te werk nie, tensy hy—

% h @ sEjdanigc werknemer voor die middag kennis daarvan gegee
et; © ' e )

(i) sodanige werknemer van 'n_toersikende ete voorsien en
haar genoeg tyd gelaat het om dit te nuftig voordat sy met
die oortydwerk moet begin; of g

(iii) sodanige werknemer minstens 25¢ betyds betaal het om
haar in staat te stel om ’n ete te verkry en te nuttig voordat
sy met die cortydwerk moet begin. :

(13) Voorbehoudsbepalings—(a) Subklousules .(l) tot en met
(12), is nie van toepassing nie op— ;
(i) ’n handelsreisiger of 'n handelsreisiger se assistent;
(i) *n voorman, ’n senior bestuurs- of administratiewe werks
nemer of 'n tegniese of professionele werknemer indien en
solank so 'n werknemer gereeld 'n loon van minstens R300

_per maand ontvang. . _

(b) Subklousules (5), (8), (9) en (10) is nie van toepassing
op 'n werknemer terwyl hy noodwerk verrig, of op 'n chauffeur
nie. ; o
(c) Subklousules (5), (8) en (10) is mie van toepassing op ’n
wag of 'n toesighoudende wag nie. : .

(d) Subklousule (8) is nie van toepassing nie op 'n drywer van

*n motorvoertuig, 'n werknemer ‘graad V wat op 'n aflewerings-

voertuig help, ’n eerstehulpman, 'n mediese ordonnans, 'n kok

of 'n kelper of 'n skofwerker wat op ’'n grondslag van drie
skofte per dag werk.
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6. ANNUAL LEAVE

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, in respect of each
completed period of 12 months of employment with him—

(a) in the case of a traveller, traveller’s assistant, watchman
or a watchman-in-charge, 21 consecutive days’ leave;

(b) in the case of any other employee, 14 consecutive days’
leave:

and shall pay such employee in respect of such leave—

(i) in the case of an employee referred to in paragraph
(a), an amount of not less than three times the weekly wage
which the employee was receiving immediately prior to the
date on which the leave commenced;

(iiy in the case of an employee referred to in paragraph
{b), an amount of not less than double the weekly wage which
the employee was receiving immediately prior to the date on
which the leave cominenced: ;

Providad that for the purpose of this clause— . !

{i) the weekly wage of a traveller who is employed on com-
mission work shall be calculated by dividing the remuneration
payable to him by virtue of his agreement in accordance with
clause 9 (7) in respect of the 12 months immediately pre-
ceding the date of the accrual of his leave by 52 or, if he
has had less than 12 months of such employment, by dividing

" the, jotal remuneration so payable to hum during his period
" of "Such employment by the number of completed weeks
in such period;

(ii) the weekly wage of any employee who is engaged on
piece-work shall be calculated on the basis set ouf in section
20 (5) of the Factories, Machinery and Building Work Act,
1941.

(2) The leave prescribed in subclanse (1) shall be granfed- at
a time to be fixed by the employer: Provided that—

(i) if such leave has not been granted earlier, it shall, save
as provided in subclause (3), be granted so as to commence
within  four months after the completion of the 12 months
of employment to which it relates or, if the employer and
employee have agreed thereto in wriling before the expiration

- of the said period of four months, the employer may grant
such leave to the employee as from a date not later than
two months after the expiration of the said period of four
months;

(it} the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee
so requests and the employer agrees in writing, with any

- period of military training under the Defence Act, 1957;

{iif) if New Year's Day, Good Friday, Ascension Day, Repu-
blic Day, the Day of the Covenant or Christmas Day falls
within the period of such leave, another werk day shall, for
each such holiday, be added to the said period as a further
period of leave and the employee shall be paid an amount of
not less than his daily wage in respect of each such day added;

(iv) an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employee at such employee’s writien request during the period
Oflalz months of employment to which the period of leave
relates.

(3) (a) At the written request of his employee, an employer
may permit the leave to accumulate over a period of not more
than 24 months of employment: Provided—

(i) that the request is made by such employee not later
_ than four months after the expiration of the first period of
12 months of employment to which the leave relates, and

(i) that the date of the receipt of the request is endorsed
on the request over his signature by the employer, who shall
retain the request at least uniil after the expiration of the
period of leave.

(b) Subclause (2) shall mutatis mutandis apply to the leave
referred to in this subclause.

(4) The remuneration in respect of the leave prescribed in
subclause (1), read with subclause (3), shall be paid not later
than the last work day before the date of commencement of
the leave.

(5) An employee whose employment terminates during any
period of 12 months of employment before the period of leave
prescribed in subclause (1) in respect of that period has accrued

6. JAARLIKSE VERLOF
(1) Behoudens subklcusule (2), moet 'n werkgewer aan sy

‘werknemer, uitgesonderd ‘n los werknemer, ten opsigte van elke

voltooide tydperk van 12 maande diens by hom verlof verleen
van—

(a) in die geval van 'n handelsreisiger, 'n handslsreisiger se
assistent, 'n wag of 'n toesighoudende wag 21 agtercenvolgende

. dae;

(b) in die geval van enige ander werknemer, 14 aglereen-
volgende dae;

ebn most hy sedanige werknemer ten opsigle van sodanige verlof
etaal—

(i) in die geval van ‘n werknemer in paragraaf (2) bedoel,
'n bedrag van minstens drie maal die weekloon wai hy onmid-
dellik voor die aanvangsdatum van die verlof ontvang het;

(ii) in die geval van ’n werknemer in paragraaf (b) bedoel,
'n bedrag van minstens twee maal die weekloon wat hy onmid-
dellik voor die aanvangsdatum van die verlof ontvang het:

Met dien verstande dat, by die toepassing van hierdie klousule—

(i) dic weekloon 'van 'n' handélsreisizger wat kommissiewerk
doen, bercken word deur die besoldiging wat uit hoofde van
sy oorcenkoms ingevolge klousule 9 (7) aan hom betaalbaar
is ten opsigte van die 12 maande onmiddeilik voor die datum
waarop die verlof hom toekom, deur 52 te deel of, indien hy
minder as 12 maande aldus gewerk het, deur die totale besol-
diging wat aldus vir sodanige dienstydperk aan hom betaalbaar
is, deur die getal voltooide weke in sodanige tydperk te deel;

(ii} die weekloon van ‘n ‘werknemer wat stukwerk verrig,
bereken word op die grondslag witeengesit in .artikel 20 (3)
van die Wet op Fabricke, Masjineriec en Bouwerk, 1941. -

(2) Die verlof by subklousule (1) voorgeskryf, moet Iverleen
\évord op 'n tyd wat die werkgewer bepaal: Met dien verstande
at— ;

(1) as sodanige verlof nie eerder verleen is nie, dit, behou-
dens subklousule (3), so verleen moet word dat dit binne vier
maande begin na voltooiing van die 12 maande diens waarop
dit betrekking het of, as die werkgewer en sy werknemer.voor
die verstryking van  genocemde tydperk van vier maande
skriftelik daartoe ooresngekom het, die werkgewer sodanige
verlof aan die werknemer kan verleen met ingang van 'n datum
uiterlik twee maande na die verstryking van gencemde tyd-
perk van vier maande;

(ii) die tydperk van verlof nie met sickteverlof wat ingevolge
klousule 7 verleen is of, tensy die werknemer dit versock en
die werkgewer skriftelik daartoe instem, met enige tydperk van
militére opleiding ingevolge  die Verdedigingswet, 1957, mag
saamval nie;

(iif) as Nuwejaarsdag, Goeie Vrydag, Hemelvaarisdag,
Republiekdag, Geloftedag of Kersdag binne die tydperk van
sodanige verlof wval, daar vir elke sodanige vakansiedag nog
'n werkdag by gemelde tydperk gevoeg moet word as 'n
verdere tydperk wvan verlof en dat die werknemer vir elke
sodanige dag wat bygevoeg word, 'n bedrag van minstens sy
dagloon betaal moet word;

(iv) 'n werkgewer. al die dae geleentheidsverlof wat op die
skriftelike versoek van sy werknemer met volle betaling aan
hom verleen is gedurende die tydperk van 12 maande diens
waarop die verloftydperk betrekking het, van sodanige verlof-
tydperk kan aftrek.

(3) (a) Op die skriftelike versecek van sy werknemer kan 'n
werkgewer toelaat dat die verlof oor ’n tvdperk van hoogsiens
24 maande diens oploop: Met dien verstande—

(i) dat sodanige werknemer so ’n versoek doen binne vier
maande na verstryking van die eerste tydperk van 12 maande
diens waarop die verlof betrekking het, en

(ii) dat die werkgewer die datum van ontvangs van sodanige
versoek daarop aanbring en dit onderteken en die verscek tot
minstens na verstryking van die verloftydperk bewaar,

(b) Subklousule (2) is mutatis mutandis van toepassing op die
verlof in hierdie subklousule bedoel.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf by
subklousule (1), gelees met subklousule (3), moet uiterlik op die
laa::ie werkdag voor die aanvangsdatum van die verlof betaal
WO

(5) Aan ’n werknemer wie se diens gedurende enige dienster-
myn van 12 maande eindig voordat die verloftydperk by sub-
klousule (1) voorgeskryf ten opsigte van so ‘n termyn opgeloop
het, moet daar by sodanige diensbeéindiging, benewens enige
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shall, upon such termination and in addition to any other remune-
ration which may be due to him, be paid in respect of each
completed month of such peried of employment an amount of
not less than—

() in the case of an employee referred to in subclause
(1) (a), one-fourth; and

(b) in the case of an employee referred to in subclause
(1) {b), one-sixth;

of the weckly wage he was receiving immediately before the
date of such termination: Provided that an employer may make
a proportionate deduction in respect of any period of leave
granted to an employee in terms of the fourth proviso to sub-
clause (2); provided further that, subject to clause 12 (4), an
employee—

(i) who leaves his employment without having given and
served the period of notice prescribed in clause 12, unless
the empleyer has waived such notice or the employee has
paid the employer in lien of notice; or :

(ii) who leaves his employment without cause recognised by
law as sufficient; or

(iti) who is -dismissed by his employer without notice for
any cause recognised by law as sufficient for such dismissal
without notice;

shall not be entitled to any payment by virtue of this subclause.

(6) An employee who has become entitled to a peried of leave
prescribed it subclanse (1), read with subclause (3), and whose
employment terminates before such leave hLas been granted,
shall upon such fermination be paid the amount he would have
received in respect of the leave had the leave been granted
to him as at the date of the {ermination.

(7) For the purpose of this clause the expression “employment”
shall be deemed to include—

(a) any pesiod in respect of which an employer, in terms
of clause 12, pays an employee it lieu of notice;
(b) any peried during which an employee is absent—

(i} on leave in terms of this clause;
(i) on sick leave in terms of clause 7;
(i) on the instructions or at the request of his employer;

amounting in the aggregate in any year to neot more than
10 weeks; and

(¢) any period during which an employee is absent under-
going military training in pursuance of the Defence Act, 1957:
Provided that an employee shall not be entitled to claim as
employment more than four months of any one period of
such training;

and employment shall be deemed to commence—

(i) in the case of an employee who before this Determina-
tion became binding, had become entitled to a period of
annnal leave in terms of any law, on the date on which such
emplovee last became entitled to such leave under such law;

(i) in the case of an emplovee who was in employment
before this Determination became binding and to wﬁom any
law providing for annual leave applied but who had not
become eniitled to a period of leave in terms thereof, on the
date on which such empioyment cominenced;

(iii) in the case of any other empioyze, on the date on
which such employee entered his employer’s service or on the
date on which this Determination became binding, whichever
is the later.

(8) (a) Notwithstanding anything to the contrary contained in
this clause, an employer may for the purpose of annual leave
at any time, but not more than once in any period of 12
months, close his establishment or a portion of Iis establish-
ment for 14 consecutive days plus apy additional days that may
have to be added by virtue of ihe third proviso to subclause (2).

(b) An employee who, at the date of the closing of an esta-
blishment or the portion thereof in which he is employed, is
not entitled to the full period of annual leave prescribed in
subclause (1) (b) shall, in respect of any leave due to him, be
paid by his employer on the basis set out in subclause (3),
and for the purpose of annuzl leave thereafter his employment
shall be deemed to commence on the date of such closing of
the establishment or the portion of the establishment, as the
case may be. )

7. SICK LEAVE
(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, who is absent from
work through incapacity—
() in the case of an employee who normally works a five-
day week, not less than 20 work-days’, and

ander besoldiging wat aan hom verskuldig mag wees, vir elke
voltooide maand van scdanige dienstermyn 'n bedrag betaal word
van minstens—

(a) in die geval van ‘n werknemer in subklousule (1) (a)
bedoel, een vierde van die weekloon; en

(b) in die geval van n .werknemer in subklousule (1) (b)
bedoel, esn sesde van die weekloon;

wat hy onmiddellik voor die datum van sodanige diensbeindi-
ging ontvang het: Met dien verstande dat 'n werkgewer ten opsigte
van ‘n verlofivdperk wat hy ingevolge die vierde voorbehouds-
bepaling van subkiousule (2) aan ’n werknemer verleen het, 'n
eweredige bedrag kan aftrel; voorts met dien verstande dat,
behoudens klousule 12 (4), 'n werknemer—

(i) wat sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule 12 voorge-
skryf word, tensy die werkgewer van sodanige kennisgewing
afgesien het of tensy die werknemer sy werkgewer betaal het in
plaas daarvan om aldus kennis te gee; of

(ii} wat sy diens sonder 'n regsgeldige rede verlaat; of

(ii1) wat sonder kennisgewing deur sy werkgewer ontslaan
word om 'n rede wat vir sodanige ontslag sonder kennisgewing
regsgeldig is;

op geen betaling uit hoofde van hierdie subilousule gereglig is
nie.

(6) 'n Werknemer wat geregtig geword het op 'n tydperk van
verlof voorgeskryf by subklousule (1Y eclees met subklousule (3),
en wie se diens eindig voordat sodznige verlof verleen is, moet
by sodanige diensbedindiging die bedrag betaw] word wat hy ten
opsigte van die vericf sou ontvang het as die verlof op dic datum
van diensbedindizging aan hom verlcen was.

(7) By die toepassing van hierdie kiousule word die uitdrukking
“diens” geag te omvat—

(a) enige tydpork ten opsigie waarvan 'n werkgewer ‘n werk-
nsmer ingevolge klousule 12 betaal in plaas van Kennis te gee;
(1) enige tydperk wal ‘n werknemer afwesig is—

(i} met verlof ingevelge hierdie klousule;
(i) met siekteveriof ingevolge klousule 7;
(iii) op las of versoek van sy werkgewer;

en wel tot 'n totaal, in enige jaar, van hoogstens 10 weke; en

{c) epige tydperk wat 'n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver-
stande dat ‘n werknemer nie geregtiz is om mesr as vier maande
van een sodanige opicidingstydperk as diens te eis nie;

en word diens geag te begin—

(i) in die geval van 'n werknemer wat. voordat hierdie Vas-
stelling bindend geword het, kragtens enize wet op 'n tydperk
van jaarlikse verlel geregtig geword het, op die datum waarop
sodanige werknemer laas kragiens sodanige wet op verlof gereg-
tig geword het;

(i1} in die geval van 'n werknemer wat, voordat hierdie Vas-
stelling bindend geword het, in diens was en op wie enige wet
wat vir jazrlikse verlof voorsiening mazk, van foepassing was
maar wat nog nie daarkragtens op 'n tydperk van verlof gereg-
tig geword het nie, op die aanvangsdatum van sedanige diens;

(i) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in diens getree
het of op die datum wazarop hierdie Vassielling bindend geword
het, en wel op die jongste van die twee datums.

(8) (a) Ondanks andersluidende bepalings in_hierdie klousule,
kan °n werkgewer vir die doel van jaarlikse verlof, te eniger tyd,
maar hoogstens een maal in ’n tydperk van 12 maande, sy
bedryfsinrigling of 'n deel van sy bedryisinrigting sluit vir 14
agiereenvolgende dae plus ‘alle addisionele dae wat moontlik
uit hoofde van die derde voorbehoudsbepaling van subklousule
(2) daarby gevoeg moet word.

(b) 'n Werknemer wat op die slvitingsdatum van ’n bedryfsin-
rigting of deel van 'n bedryfsinrigting waarin hy werksaam is. nie
geregtig is nie op die volle tydperk van die jaarlikse verlof by
subklousule (1) (b) voorgeskeyf moet, ten opsigte van enige ver-
lof wat aan hom verskuldig is, deur sy werkgewer betaal word op
die grondslag in subklousule (5) vermeld, en vir die doel van inar-
likse verlof daarnd word sy diens geag te begin op dic LR
waarep die bedryfsinrigting of deel van die bedryfsinrigiing, na
gelang van die geval, aldus sluit.

7. SIEKTEVERLOF

(1) Behoudens subklousule (2), moet ’n werkgewer aan sy
werknemer, uitgesonderd 'n los werknemer, wat weens onge-
skiktheid van die werk afwesig is, siekteverlof verleen van—

() in die geval van 'n werknemer wat normaalweg vyi
dae per week werk, altzsaam minstens 20 werkdae, en
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(b) in the case of any other employee, not less than 24
work-days’, O

sick leave in the aggregate during each cycle of 24 consecutive
months of employment with him, and shall pay such employee
in respeet of any pericd of absence in terms ‘of this subclanse
not less than the wage he would have received had he worked
during such period: Provided that-—

" (i) in the first 24 consecutive months of employment an

empioyee shall not be entitied to sick leave on full pay at
a rate of more than, in the case of an employee who works

a five-day wesk, one wark-day in respect of each completed

peried of five weeks of employment and, in the case of any
other emplovee, one work-day in respect of each completed
month of employment; :

(ii) this clause shall not apply to an employee at whose
written request an empioyer makes contributipns, at least equal
to those made by the empleyee, to any fund or organisation
nominated by the employee, which fund or organisation gua-
rantees to the employee in the event of his incapacity in the
circumstances set out in this clause, the payment to him of
not fess than in the aggresate the equivalent of his wage for
20 or 24 work days, as the case may be, in each cycle of
24 monihs of employment, except that during the first 24
months of the payment of contributions by the employee the
guaranieed rate may be reduced but {o not less than the rate
of accrual set out in the first proviso to this subclause;

(iii) where an. employer is by any law reguired to pay fees
for Nospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off
against the payment due in respect of absence owing to inca-
pacity in terms of this clause;

(iv) if, in respect of any period of incapacity covered by
this clause, an employer is required by any other law to pay

to an employee his full wages, this clause shall not apply.

(2) An employer may, as a condition precedent to the pay-
ment by him of any amount claimed in terms of this clause
by an employee in respzct of any absence from work—

{a) for more than three consecutive work-days; or

(b) on the work-day immediately preceding or the work-
day immediately succeeding a Sunday or New Year's Day,
Good Friday, Ascension Day, Republic Day, the Day of the
Covenant or Christmas Day,

require the employee to produce a certificate signed by a regis-
tered medical practitioner stating the nature and duration of the
employee’s incapacity: ‘Provided that, when an employee has,
during anv period of up to eight weeks, received payment in
terms of this clause o two or more occasions without producing
such a certificate, his emplover may, during the period of eight
weeks immediately suceeeding the last such occasion, require him
to produce such a certificate in respect of any absence.

(3) Where, during the first cycle of 24 months of employment
with the same employer, an employes is absent owing to inca-
pacity for a period in excess of any sick leave accrued at the
time of such incapacity, he shall be entitled to be paid in respect
of only such leave as has so accrued; but his employer shall,
if he has not previously done so, at the expiration of the said
cycle of employment or on termination of employment before
such expiration, pay him in respect of such excess' pericd of
absence owing to incapacity to the extent to which sick leave,
accrued at such expiration or termination, had not been taken.

(4) For the purpese of this clause the expression—
(a) “employment” shall be deemed to include—
(i) any peried during which an employee is abseni—

_(’aa% on leave in terms of clause 6;
(ab) on the instructions or at the request of his employer;
(ac) on sick leave in terms of subclavse (1); B

amounting in the aggregate, in any vear, {o not more than
10 weeks, and

© (i) -any period durinz which an employee is 2bsent under-
going military training in pursuance of the Defence Act, 1957:
Provided that an emplovee shall not be entitled to claim as
employment more than four months of any one pericd of
such training,

and any period of employment which an emplovee has had
with the same emplover immediately before the date on which
this Determination became binding shall, for the purpose of
this clause, be deemed to be employment under this Determina-
tion, and any sick leave on full pay granted to such an
employes during such period shail be deemed to have been
gracted under this Determination;

(b) “inczpacity” means inability to work owing to any sick-
ness or injury other than sickmess or injury caused by an
employee's own misconduct: Provided that any such inability

(b) in die geval van cnige ander werknemer, aliesaam min-
stens 24 workdae, ; 3

gedurende elke tvdkring van 24 agtersenvolgende maande diens
by hom, en moet hy sodanige werknemer ten opsigte van enige
tydperk van afwesigheid ingevoige hisrdie subkiousule minstens
die lson bstazl wat hy secu onivang het as hy gedurende
sodanige tydperk gewerk het: Met dien verstande dat—

(D) 'n werknemer gedurende die eerste 24 pgtereenvoligende
maznds diens nie op meer sickieveriof met volle betaling
gereglig is aie as, in die geval van 'n werknemer met ‘m
werkweek van vyl dae, een werkdag ten opsigle van elke
veltooide tydperk van vyf weke diens en, in die geval van
enige andsr werknemer, cen werkdag ten opsigte van elke
voltooide maand diens; _

(ii) hierdie klousule nie van toepassing is nie op ‘n werk-
nemer op wie se skriftelike versosk 'n werkgewer bydraes
wat minstens gelyk is aan dié wat diz werknemer self bydra,
aan 'n fonds of organisasie betaal wat dic werknemer aanwys
en wat die werknemer waarborg dat, in geval van sy onge-
skiktheid in die omstandighede in hierdie klousule vermeld,
altesaam minstens die ekwivalent van sy loon vir 20 of 24
werkdae, na gelang van die geval, in elke tydkring van 24
maande diens asn hom betaal sal word, behalwe dat die
gewaarborgde koers gedurende die eerste 24 moaande wat die
werknemer bydraes betasl, verlaag kan word maar tot min-
stens die asnwaskoers in dic eerste voorbehoudsbepaling van
hierdiz subklouseie vermeld;

(iii) waar 'n werkgswer ingevolge 'm wet gelde vir hospitaal-
of mediese behandeling ten opsigle van 'n werknemer most
betaal en sodanige gelde wel betas), die bedrag wat aldus
betaal is, afgetrsk kan word van die badeag wat ingevolge
hierdiz klousule ten opsigte van afwesigheid weens ongeskiki-
heid verskuldig is; :

(iv) indien daar by ’'n ander wet van 'n werkgewer vereis
word. om ‘m werknemer sy volle leon te betanl ten opsigle
van ‘n tydpsrk van oageskiktheld waarveor hierdie klousule
voorsiening maak, hierdic kicusule nie van toepassing is nie.
(2) 'n Werkgewer kan, as ’n  opskortende voorwaarde vir

die betaling, deur hom, van 'n bedrag wat ‘n werkaemer krag-
tens hierdie klousule eis ten cpsigte van enige afwesigheid van
sy werk—

{a) vir langer as drie agiereenvolgende werkdae; of ;

(b) op die werkdag onmiddellik voor of die werkdag
onmiddellik na 'n Sondag of Nuwejaarsdag, Goeic Vrydag,
Hemelvaartsdag, Republickdag, Geloftedag of Kersdag,

van die werknemer versis om ’'n sertifikaat voor te 18 wat
deur °n geregistreerde mediese praktisyn onderteken is en waarin
die aard en duur van die werknemer se ongeskiktheid vermeld
word: Met dien verstande dat, wannesr 'n werknemer gedurende
einge tydperk van hoogstens agt weke by twee of meer peleent-
hede betaling inpevolge hierdie klousule ontvang het sonder om
so ’n sertifikaat voor te 18, sy werkgewer gedurende dis tydperk
van agt weke onmiddellix na die laaste sodanige geleemtheid

-van hom kan vereis om so ’n sertifikaat fen opsigte van ecnige

afwesigheid voor te 18.

(3) Wanneer 'n werknemer gedurende die eerste tydksing van
24 maande diens by diesslfde werkgewer weens ongeskiktheid
vir 'n langer tydperk afwesig is as die siekioverlof wat hom
ten tyde van sodanige ongeskiktheid foekom, is hy geregiiz op
betaling vir slegs dié siskteverlof wat hom dan toekom; mazr sy
werkoewer moef, as hy dit nie reeds gedoen het nie, by verstryking
van gemelde tydkring of by diensbedindizing voor scdanige
versiryking, hom ten opsigte van sodanige langer {ydperk van
afwesigheid weens ongeskiktheid uitbetaal vir sover die sickie-
verlof wat hom ten tyde van sodanige versiryking of beBindiging
tockom, nog nie geneem is nie.

(4) By die toepassing van hierdie kiousule—

(a) word die unitdrukking “diens” geag te omvat—

{i) enige tydperk wat 'n werknemer afwesig is—

(an) met veriof ingevelge klousule 6;

(2b) op las of versoek van sy werkgewer;

{ac) met siekteverlof ingevolge subklousule (1);
en wat in enige jaar aliesnam hoogstens 10 weke beloop, en

(i) enige tydperk wat 'n werknemer afwesig is vir militére
opleiding. ingevolge die Verdedigingswet, 1957: Met dien ver-
stande dat ‘n werknemer nie gereghig is om meer as vier
maande van een sodanige opieidingstydperk as diens te eis nie,
en word enige tydperk van diens by dieselfde werkgawer onmid-
dellik voordat hierdie Vasstelling bindend geword het, by die
tospassing van hierdie klousule geag diens ingevolge hierdie

Vasstelling te wees, en word alle siekteveriof wat met volle

betaling aan so ’'n werknemer gedurende sodanige tydperk

verleen is, geag ingevolge hierdie Vassiglling verleen te wees;

beteken “ongeskiktheid” onvermo® om fe werk weens
sickte of besering, behalwe siekte of besering wat deur 'n werk-
nemer ‘se cie wangedrag veroorsask is: Met dien vesstande

dat sodanige onvermioé om te werk wat veroorssak is deur m
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to ‘work, caused by an accident or a scheduled disease for
which compensation is payable under the Workmen’s Com-
pensation Act, 1941, shall only be regarded as incapacity
during any period in respect of which no disablement payment
is payable in terms of that Act.

8. PUBLIC HOLIDAYS, SUNDAYS AND
FREE PERIODS '

(1) Subject to clauses 4 (6) and 6 {2), if an employee, other
than a casual employee, does not work on New Year's Day,
Good Friday, Ascension Day, Republic Day, the Day of the
Covenant or Christmas Day, his employer shall pay him for
-the week in which such day falls not less than his weekly wage.

(2) Whenever an employee works on New Year's Day, Good
Friday, Ascension Day, Republic Day, the Day of. the Covenant
or Christmas Day, his employer shall, save as provided in clause
4 (6), pay him for the week in which such day falls not less
than his weekly wage, plus his hourly wage for each hour or
. part of an hour worked by the employee in the aggregate on
such day: Provided that where such an employee is required
or permitted to work for less than four hours on such day. he
shall be desmed to have werked for four hours.

(3) Whenever an employee, other than a continuous process

worlcer, works on a Sunday, his employer shall either—
(a) pay the employee— _
(i) if he so works for a period not exceeding four hours,
not less than his daily wage;

(ii) if he so works for a period exceeding four hours, at 2
rate of not less than double his ordinary wage in respect of
the total period worked by him on such Sunday, or not less
then double his daily wage, whichever is the greater; or

(b) pay the employee at a rate not less than one and one-
third times his ordinary wage in respect of the total period
worked by him on such Sunday, and grant him within seven
days of such Sunday one day’s leave and pay him in respect
thereof not less than his daily wage: Provided that where
such an employee is required or permitted to work for less
than four hours on such Sunday he shall be deemed to have

* worked for four hours.

(4) Whenever a coptinuous process worker works on a
Sunday his employer shall, subject to subclause (5), pay him
at a rate of not less than one and one-third times his ordinary
wage in respect of the total period worked by him on such
Sunday: Provided that work on a Suaday shall not attract
payment for overtime over and above the rate of remuneration
prescribed in this subclause. ;

(5) Whenever a continuous process worker works during his
free period, his employer shall pay him at a rate of not less
than double his ordinary wage in respect of the total period
worked by him during such free period: Provided that he shall
be paid not less than double his daily wage.

(6) Whenever a continuous process worker or a shift worker
works a shift which falls partly on any gublic holiday referred
to in subclause (1) .or on a Sunday and parfly on any other
day, the whole shift shall be deemed to have been worked on
the day on which the major portion of such shift falls. ]

(7) Whenever a watchman or a watchman-in-charge is
required or permitted to work during his free period in any
week the time so worked shall not form part of his ordinary
hours of work or overtime and his employer shall pay such
employee— .

(i) if he so works for a period not exceeding four hours,
not less than his daily wage;
(i) if he so works for a period exceeding four hours, at

a rate not less than double his ordinary wage in respect of

the total .period worked by him during such free period or

not less than double his daily wage, whichever is the greater.

(8) Subclauses (2) to (6), inclusive, shall not apply to—

(a) an employee who is excluded from the hours of work
provisions by virtue of clause 5 (13) (a) (ii);

(b) a casual employee, a traveller, a traveller’s assistant,
a watchman or a watchman-in-charge.

9. PIECE-WORK AND COMMISSION WORK

(1) An employer may, after at least one week’s notice to his
employee, other than a traveller, introduce any piece-work
system and, save as provided in clause 4 (6), such employer
shall pay his employee, who is employed on such piece-work
system, remuneration at the rates applicable under such system:
Provided that, irrespective of the quantity of work done, the
employer shall pay such employee not less than—

(a) in the case of an employee other than a casual employee,
in respect of each week in which piece-work is performed, the
amount which he would have been required to pay such
employee for that week had he been remunerated on the

“basis of time worked; '

ongeluk of vergoedingspligtige siekte waarvoor vergoeding
kragtens die. Ongevallewet, 1941, betaalbaar is, slegs as
ongeskiktheid beskou word gedurende 'n tydperk ten opsigte
waarvan geen ongeskiktheidsbetaling ingevolge daardie wet
betaalbaar is nie.

8. OPENBARE VAKANSIEDAE, SONDAE
EN VRY PERIODES

(1) Behoudens klousules 4 (6) en 6 (2), moet 'n werkgewer aan
'n werknemer, uitgesonderd ‘n los werknemer, wat nie op Nuwe-
jaarsdag, Goeie Viydag, Hemelvaartsdag, Republickdag, Gelofte-
dag of Kersdag werk nie, minstens sy weekloon betaal vir die
week waarin so ‘n dag val.

(2) Wanneer 'n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Republickdag, Geloftedag of Kersdag werk, moet
sy werkgewer hom, behoudens kiousule 4 (6), vir die week waarin
so 'n dag val, minstens sy weekioon betaal, plus sy uurloon vir
elke uur of deel van 'n uur wat die werknemer altesaam op 50 'n
dag gewerk het: Met dien verstande dat, waar daar van sodanige

- werknemer vereis word of hy toegelaat word om minder as vier

uur op so ’'n dag te werk, hy geag word vier uur te gewerk het.

(3) Wanneer 'n werknemer, uitgesonderd ‘n deurlopendepro-
seswerker, op n-Sondag werk, moet sy werkgewer of—

(a) die werknemer— .

(i) indien hy aldus vir 'n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal;

(ii) indien hy aldus vir 'n tydperk van meer as‘vier uur
werk, téen minstens dubbel sy gewone loon ten opsigte van die
hele tydperk wat hy op sodanige Sondag werk, of minstens
dubbel sy dagloon betaal, en wel die bedrag wat die grootste is;
of

(b) dic werknemer teen minstens een en 'n derde maal sy
gewone loon betaal ten opsigle van die hele tydperk wat hy
op, sodanige Sondag werk en hom binne sewe dae vanaf soda-
nige Sondag een dag verlof verleen en hom ten ‘opsigte daar-
van minstens sy dagloon betaal: Met dien verstande dat, waar
daar van sodanige werknemer vereis of hy toegelaat word om
minder as vier uur op sodanige Sondag te werk, daar geag

moet word dat hy vier uur gewerk het.

(4) Wanneer 'n deurlopendeproseswerker op “n Sondag werk,
moet sy werkgewer hom, behoudens subkiousule (5), minstens
een en 'n derde maal sy gewone loon betaal ten opsigte van die
totale tydperk wat hy op sodanige Sondag werk: Met dien ver-
stande dat werk op 'm Sordag nie betaling vir cortyd moet mee-
bring wat die besoldiging in hierdic subklousule voorgeskryf, te
bowe gaan nie. ) .

(5) Wanneer ’'n deurlopendeproseswerker gedurende sy vry

riode werk, moet sy werkgewer hom minsiens dubbel sy gewone
oon betaal ten opsigte van die totale tydperk wat hy gedurende
sodanige vry periode werk: Met dien verstande dat hy minstens
dubbel sy dagloon betaal moet word. :

(6) Wanneer ‘n deurlopendeproseswerker of ’'n skofwerker 'n
skof werk wat gedeeltelik op 'n openbare vakansiedag, in subklou-
sule (1) bedoel, of op 'n Sondag en gedeeltelik op enige ander
dag val, word daar geag dat die hele skof gewerk was op die
dag waarop die grootste gedeclte van sodanige skof val.

(7) Wanneer daar van ‘n wag of 'n toesighoudende wag vereis
of hy toegelaat word om gedurende sy vry periode in 'n week te
werk, maak die tyd aldus gewerk nie deel van sy gewone werk-
ure of oortydure uit nie, en die werkgewer moet di¢ werknemer—

(i) as hy aldus vir 'n tydperk van hoogstens vier uur werk,
minstens sy dagloon betaal;

(i) as hy aldus vir ’n tydperk van meer as vier uur werk,
betaal teen minstens twee maal sy gewone loon ten opsigte
van die toiale tydperk deur hom gedurende sodanige vry periode
gewerk of minstens twee maal sy dagloon, naamlik die grootste
bedrag. :

(8) Subklousules (2) tot en met (6) is nie van toepassing nie—

(a) op ’n werknemer wat ingevolge klousule 5 13) (a) (i)
van die werkurebepalings uitgesluit 1s;

(b) op ’'n los werknemer, 'n handelsreisiger, 'n handelsreisiger
se assistent, 'n wag of ‘n toesighoudende wag.

9. STUKWERK EN KOMMISSIEWERK

(1) 'n Werkgewer kan nadat hy minstens een week vooraf
kennis aan sy werknemer, uitgesonderd 'n handelsreisiger, gegee
het, ’n stukwerkstelsel invoer, en sodanige werkgewer moet,
behoudens klousule 4 (6), sy werknemer wat volgens sodanige
stukwerkstelsel werk, besoldig teen die tariewe wat ooreenkom-
stig sodanige stelsel van toepassing is; Met dien verstande dat
die werkgewer, ongeag die hoeveellieid werk wat verrig is,
sodanige werknemer moet betaal—

(@ in die geval van 'n werknemer uitgesonderd ’‘n los
werknemer, vir elke week waarin stukwerk verrig word,
minstens die bedrag wat hy so 'n werknemer vir daardie
week sou moes betaal het as hy hom °n tydloon betaal het;
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(b) in the case of a casual employee, in rtespect of each
.day on which piece-work is performed, the amount which he
would have been required to pay such employee for that
day had he been remunerated on the basis of time worked. '

. (2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in sub-
clause (1).

(3) An employer who intends to cancel or amend any piece-
work system in operation or the rates applicable thereunder
shall give his employee employed on such systern not less than
one month’s notice of such inteniion: Provided that an employer
and his employee may agree on a longer period of notice, in
which case the employer shall give notice for a period not
shorter than that agreed upon, : :

(4) Notwithstanding anything to the contrary in this clause,
an employer need not give a casual employee notice of his
intention to introduce any piece-work system or to cancel or
amend it.

(5) A traveller who by agreement with his employer under-
takés commission work shall be supplied by his employer, before
such work is commenced, with a true copy of the agreement or
a staéement setting out the terms of the agreement, which shall
include—

(a) the weekly or monthly wage payable to the traveller,
where such wage is higher than that prescribed in clause 3 (1)
. for such traveller, and the rate or rates of the commission
and the conditions of entitlement thereto; f

(b) the day of the week or month on which commission
earned is due and payable;

(¢) the area in which the traveller is required or permitted
to work; - -

() the type, description,  number, ‘guantity or value of
~orders {individual, weekly, monthly or otherwise) which the
employer'is from time to time prepared to accept; and

(e) the day of payment of commission in respect of orders
accepted by the employer before termination of the contract
-of employmeni: Provided that such day of payment shall
be not later than the last work day of the month succeeding
the month during which employment was terminated.

-{63 The terms of the agreement referred to in subclause (5)
shail be financially not less favourable to the traveller than the
relative terms of this Determination: Provided that the
remuneration of a traveller on commission work shall be payable
on the day stipulated in the agreement and in this respeci clause
4, (1) shall not apply to such payment.

“(7) Save as provided in clause 4 {6), an employer shall pay -

to his traveller who is employed on commission work remunera-
tion at not less than the rate agreed upon between them:
Provided that, irrespective of the number or value of orders
accepted by the employer, the remuneration of such traveller
in respect of any period shall be not less than that which would
be due to him for that period in terms of clause 3 (1).

{8) An employer or a traveller who intends to cancel, or to
negotiate for an alteration of, an agreement in regard to
commission work, shall give written mnotice of such iniention,
and the period of such notice shall be not less than that required
to terminate the contract of emplovment of such traveller in
terms of clause 12. .

10. RATIO

(1) An employer shall not employ an ungualified checker,
chemical technician, Grade 1 employee, Grade II employee, plant
operator or process worker unless he has in his employ a
qualified checker, chemica! technician, Grade I employee, Grade
II employee, plant operator or process worker, respectively, and
for each qualified checker, chemical technician, Grade I
employee, Grade II employee, plant operator or process worker
in his employ he shzll not employ more than two ungualified
checkers, chemical technicians, Grade I employees, Grade II
employees, plant operators or process workers, respectively.

(2) An employer or a manager who is wholly or mainly
engaged in his establishment in performing the duties of a
foreman may be deemed to be a foreman,

(3) An employer ©or a manager may be deemed to be a
chemist.

{4) For the purpose of this clause—

(a) an employer or a manager who is wholly or mainly

* engaged in his establishment in performing the work of any

class of employee mentioned in subclause (1) may be deemed
to be a qualified employee of that class; ;

{b) in die geval van 'n los werknemer, vir elke dag waarop

stukwerk verriz word, minstens die. bedrag wat hy so 'n

. werknemer vir daardie dag sou moes betaal het as hy hom
‘n tydioon betaal het. ) J

(2) 'n Werkgewer moet 'n lys van die besoldiging in subklousule
(1) bedoel, op 'n opvallende plek in sy bedryfsinrigting opgeplak
fion sl o

(3) 'n Werkgewer wat voornemens is om 'n bestaande stuk-
werkstelsel of die besoldiging wat daarvelgens van. toepassing
is, af te skaf of te wysig, moet aan sy werknemer wat volgens
sodanige stelsel werk, minstens een maand kennis van sodanige
voerneme ges: Met dien verstande dat ‘n werkgewer en sy
werknemer oor ‘n langer kennisgewingtermyn coreen kan kom
en in so 'n geval mag die werkgewer nie vir 'n kerter termyn
as di¢ waaroor daar corgengekom 1s, kennis gee nie. ;

{(4) Ondanks andersiuidende bepalings in hierdie klousule, hoef
'n werkgewer nie 'n los werknemer kennis te gee van sy voor-
neme om 'n stukwerkstelsel in te voer of af te skaf of te wysig
nie. ;

(5) 'n Handelsreisiger wat wvolgens 'n ooreenkoms met sy
werkgewer kommissiewerk onderneem, imoet, voordat  sodanige
werk begin, deur sy werkgewer voorsien word van ‘n juisie
kopie van die ooreenkoms of 'n verklaring wat die bepalings
van dic ooreenkoms bevat en wat moet insluit—

(a) die week- of maandloon aan die handelsreisiger betaal-
baar, indien sodanige loon hoér is as dié wat by kiousule
3 (1) vir so 'n handelsreisiger voorgeskryf word, asook die
kommissietarief of -tariewe en die voorwaardes waarop hy
die reg daarop verkry; !

(b) die dag van die week of maand waarop
kommissie verskuldig en betaalbaar is;

(¢) die gebied waarin daar van die handelsreisiger vercis
word of hy toegelaat word om te werk; .

(d) die tipe, beskrywing, gefal, hoeveelheid of waarde va
die bestellings (individuesl, weekliks, maandeliks of hoe ook
al) wat die werkgewer van tyd tot tyd bereid is om te aanvaar;
en :

die verdiende

(e) die dag waarop die kommissie op bestellings wat die -
werkgewer voor die begindiging van die dienskontrak aanvaar
het, beiaal moet word: Met dien verstande dat sodanige
betaaldag uiterlik die laaste werkdag moef wees van die maand
wat volg op die maand waarin die diens beéindig is.

(6} Die bepalings van die ooreenkoms in subkiousule (5)
bedoel, mag vir die handelsreisiger geldelik nie minder voordelig
wees nie as die betrokke bepalings van hierdie Vasstelling: Met
dien verstande dat die besoldiging van ’'n handelsreisicer wat
kommissiewerk verrig, betaalbaar is op die dag wat in die
ooreenkoms bepaal word, en in hierdie opsig is klousule 4 (1)
nie op sodanige betaling van toepassing nie.

(7) Behoudens klousule 4 (6), moet 'n werkgewer sy handels-
reisiger wat kommissiewerk onderneem minstens die besoldiging
betaal waaroor hulle ooreengekom het: Met dien verstande dat,
ongeag die getal of waarde van die bestellings wat die werkgewer
aanvaar, die besoldiging van so ’n handelsreisiger vir elke tydperk
nie minder mag wees nie as dié wat ingevolge klousule 3 (1)
vir daardie tydperk aan hom verskuldig sou wees,

(8) 'n Werkgewer of 'n handelsreisiger wat voornemens is om
'n ooreenkoms in verband met kommissiewerk op te s& of oor
‘n wysiging daarvan te onderhandel, moet van sodanige vocrneme
skriftelik kennis gee en die termyn van sodanige kennisgewing
mag nie korter wees nie as dié wat by klousule 12 vir die
bcéigdiging van die dienskontrak van so ‘n handelsreisiger vereis
word.

10. GETALSVERHOUDING

(1) 'n Werkgewer mag nie 'n ongekwalifiseerde nasiener,
chemitegnikus, werknemer graad I, werknemer graad Ii, instal-
lasiewerker of proseswerker in sy diens neem nie, tensy hy onder-
skeidelik 'n gekwalifiseerde nasiener, chemitegnikus, werknemer
graad I, werknemer graad 11, installasiewerker of proseswerker
in sy diens hat, en vir elke gekwalifiseerde nasiener, chemitegni-
kus, werknemer graad I, werknemer graad  [I, instzllasiewcrker
of proseswarker in sy diems mag hy onderskeidelik hoogstens
iwee ongekwalifiscerde nasieners, chemitegnikusse, werknemers
graad I, werknemers graad II, installasiewerkers of proseswerkers
in sy diens hé. )

(2) 'n Werkgewer of 'n bestuurder wat hoofsaaklik of uitsluit-
lik in sy bedryfsinrigting die pligte van 'n voorman nakom,
kan as 'n voorman gereken word.

(3) 'n Werkgewer of ’n bestuurder kan as 'n chemikus gercken
word.
(4) Vir die toepassing van hierdie klousule—

(2) kan 'n werkgewer of 'n bestuurder wat hoofsaaklik of
. pitsluitlik die werk verrig van enige kias werknemer in sub-
klousule (1) bedoel, as ’'n gekwalifiscerde werknemer van
daardie klas gercken word; : TS
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(b) an unqgualified employee who receives a wage of not
less than that prescribed in clause 3 (1) for a qualified
emplovee of his class in the area in which he works may be
deemed to be a qualified employee in that class.

(5) This clause shall apply separately to each establishment.

11. UNIFORMS, OVERALLS AND PROTECTIVE
CLGTHING ’

An emplover shall supply and maintain in servicerble and
clean condition, free of charge, any cap, uniform, overall, gum-
boots or other protective clothing which he requires his
employee to wear or which by any law he is compelled to
provide for his empleyee, and any such cap, uniform, overall,
gumboots or other protective clothing shall remain the property
of the employer: Provided that an employer may require an
employee to wash or wash and iron any such cap, uniform,
overall or protective clothing in which event the employer shall
payksuch employee an -allowance of not less than 20c every
week.

12. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An emplover or his employee, other than a casual
employee, who desires to terminate the contract of employment,
shall give—

(a) during the first four weecks of employment, not less
than one work-day’s, =

(b) after the first four weeks of employment, not less than
one week’s,

notice of termination of contract, or an employer or employee
may terminate the contract without notice by paying the
employee or paying the employer, as the case may be, in
lien of such notice not less than— =

() in the case of cne work-day’s -nd‘tice, the daily wage
which the employee is receiving at the time of such fermina-
tion;

(ii) in the case of one week’s notice, the weekly wage which
the employee is receiving at the time of such termination:

Provided that this shall not affect—

(i) the right of an employver or his employee to terminate

the contract without notice for any cause recognised by law
as sufficient;

(ii) any wriften agreement between an employer and his
employee which provides for 2 period of notice of equal
duration on both sides and for Jonger than that prescribed
in this clause;

(i) the operation of any forfeitures or penalties which by
law may be applicable in respect of an employee who deserts;

provided further that where the wage of an employee at the
date of termination has been rsduced by deductions in respect
of shori-time, the expression “is receiving at the time of such
termination” shall, when an employer pays an employee in Heu
of notice, be deemed to mean “would have received at the time
of such termination if no deductions had been made in respect
of shori-tims”.

(2) Where there is an agreement in teims of the second
rovisa to subclause (1), the payment in lien of notice shall
o commensurale with the period of notice agreed upon.

(3) The notice prescribed in subclause (1) may be given on
any work-day: Provided that—

(i) the period of notice shall not run cencurrently with nor
shall notice be given during an embloyee’s absence on leave
granted in terms of clause 6 or any period of miitary training

which an employes is undergoing in pursuance of the Defence
Act, 1957; ’ '

(i} notice shall not be given during an employee’s absence
on sick leave grantied in terms of clause 7. - .

* (4} Notwithstanding anything to the contrary in this Deter-
mination, where an employee terminates his contract of employ-
ment by leaving his employment without having' given' and
served the required period of notice or without paying his

(b) kan °n ongekwalifiseerde werknemer wat minstens die
loon ontvang wat in klousule 3 (1) voorgeskryf word vir 'n
gekwalifiseerde werknemer van sy klas in die gebied waarin hy
werlc{I as 'n gekwalifiseerde werknemer in daardie klas gereken
word.

(5) Hierdie klousule is op iedere bedryfsinri.gting afsonderlik
van tocpassing.

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

'n Werkgewer moet alle pette, uniforms, oorpakke, rubber-
stewels of ander beskermende klere wat hy van sy werknemer
vereis om te dra of wat hy ingevolge enige wet verplig is om
aan sy werknemer te verskaf, gratis verskal en in ’'n bruikbare
en sindelike toestand heu; en alle sodanige pette, uniforms, oor-

. pakke, rubberstewels of ander beskermende klere bly die eien-
dom van diz werkgewer: Met dien verstande dat 'n werkgewer
van 'n werknemer kan vereis om sodanige pet, uniform, oorpak
of beskermende klere te was of te was en te stryk; en in so 'n
geval moet die werkgewer so 'n werknemer 'n toelae van minstens
20c per week betaal.

12. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, wat die dienskontrak wil be€indig, moet—

(a) gedurende die eerste vier weke diens, minstens een werk-
dag.

(b) na die eerste vier weke diens, minstens een week,

vooraf kennis van die beéindiging van die kontrak gee, of ’n
werkgewer of 'n werknemer kan die kontrak sonder kennis-
gewing bedindig deur, in plaas van sodanige kennizsmewing, aan
die m{erknemcr of die werkgewer, na gelang van die geval, te
betaal—

(D) in die geval van een werkdag kennisgewing, minstens
die dagloon wat die werknemer ten tyde van sodanige beéindi-
ging ontvang;

(i) in die geval van cen week kennisgewing, minstens die
weekloon wat die werknemer ten tyde van sodanige begindi-
ging ontvang: '

Met dien verstande dat—

(i) die reg van ‘n werkgewer of sy werknemer om die
kontrak op 'n regsgeldige grond sonder kennisgewing te
begindig;

(ii) 'n skriftelike coreenkoms tussen 'n werkgewer en sy
werknemer waarin voorsiening gemaak word vir ‘a kennis-
gewingstermyn wai vir beide partye ewe lank is en langer is
as di¢ wat in hierdic klousule voorgeskryf werd;

(i) dic werking van ’n verbenring of boete wat reglens
van tocpassing mag wees op ‘n werknemer wat dros;

nie hievdeur geraak word nie; voorts met dien verstande dat,
indien die loon van ‘n werknemer op die datum van die beindi-
ging verminder is denr aftrekkings ten opsigte van korttyd en
die werkgewer hom betaal in plaas van kennis te gee, die
uitdrukking “ten tvde van sodanige begindiging ontvang” geag
word te baicken “len tydz van sodnnige begindiging sou onivang
het as geen bedrag weens kortiyd afgeirek was nie”.

(2) Indien daar ’n oopreenkoms ingevolge die tweede voorbes-
houdstiepaling van subklousule (1) bestaan, moct die betaling
in plaas van kennisgewing eweredig wees aan die kennisgewings-
termyn waaroor daar ooreengekom is. :

(3) Die kennisgewing by subklousule (1) voorgeskrvf, kan op
enige werkdag geskisd: Met dien verstande dat—

(i) die kennisgewingstermyn nie mag saamval nie met, en die
kennisgewing nie maz geskied nie gedurende 'n werknemer se
afwesigheid met verlof ingevolse klousule 6 of enige tydpsrk
van militére opleiding wat 'n werknemer ingevolge die Ver-
dedigingswet, 1957, endergaan; :

(ii) dear nie gedurende ’'n werknemer se afwesigheid met
sickteverlof ooreenkomstig klousule 7 kennis gegee mag word
nie. : ;

(4) Ondanks andersluidende bepalings in hierdie Vassielling
kan 'n werkgewer, in- die- geval waar 'n werknemer sy diens-
‘ kontrak beindig deur sy diens te verlaat sonder om die vereiste
kennis te gee en sonder om die kennisgewingstermyn uit te dien
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employer in lieu of notice, his employer may appropriate to
himself, from any moneys which he owes to such employee
by virtue of any provisions of this Determination, an amount
of not more than that which such employee would have had
to pay him in liet of notice: Provided that where an employer
has ‘so appropriated an amount in lieu of notice, it shall be
deemed for the purpese of clause 6 (5), that the employee paid
the employer in licu of notice.

13. CERTIFICATE OF SERVICE

Except where a contract of employment of an employee
is terminated on the ground of deseriion or where the employee
is a ecasual employee, the employer shall, upon termination
of any contract’ of employment, furnish the employee with a
certificate of service substantially in the form prescribed in the
Schedule to this Determination, showing the full names of the
employer and of the employee, the occupation of the employee,
the date of commencement and the date of termination of the
contract and the weekly wage of the employee on the date of
such termination. :

14. LOG BOOK

(1)'An employer shall provide his driver of a motor vehicle
with a log-book as nearly as practicable in the following form:

DAILY LOG

Name of employer....
MName of-driver.......
Date..ooooiiiieenes
Time of starting work
Time of finishing work.
WNumbei: of hours worked

Meal hotirs from......ccoeien AML/PIL 0. 20 ML
Particulars of any accident or delay

Blatte: oo g LN (§iéﬁétur¢ of drivery

(2) Every driver of a motor vehicle shall, in the log-book
referred to in subclause (1), keep a daily log in duplicate in
respect of each day’s work and shall within 24 hours of the
completion of the day’s work to which it relates deliver a copy
thereof to- his employer. : :

(3) Every employer shall retain the copy of the daily log,
which in terms of subclause (2) has been delivered to him,
for a period of three years subsequent to such delivery.

15. PROHIBITION OF EMPLOYMENT
An employer shall not employ any person under the age of
15 years.
SCHEDULE

LW a)......coinanassmamsm s
carrving on trade in the Industry for the Manufacture of Soap,
Candles, Detergents, Edible Oils or Fats at......cooovvinininniininnns

hereby certify that........cooee.
was employed by me/us (a) from the...
ofcwuiinlnmudGuasim 19........ to the

ofcnsnnnnnaninaand 19 A8 B oo s R R

At the termination of employment his/her (a) wage was

rand ..cents per week.
""" {Signature of employer or
15 1) 1R — 19...... authorised representative)

(a) Delete whichever inapplicable.
(b) State cccupation in which employee was wholly or mainly
engaged, e.g. clerk, Grade V employee,

No. R. 518 5 April 1973

FACTORIES, MACHINERY AND BUILDING WGRK
: ACT, 1941, AS AMENDED

INDUSTRY FOR THE MANUFACTURE OF SOAP,
CANDLES, DETERGENTS, EDIBLE OILS OR FATS,
CERTAIN AREAS '

T, Marais Viljoen, Minister of Labour, hereby, in terms
of section 22 (1) of the Factories, Machinery and Building
Work Act, 1941, declare the provisions of the Wage

‘| Besonderhede omt_i%ﬁtménigc ongeluk of vertragi'ﬁ_g

of sonder om sy werkgewer te betaal in plaas van kennis te
gee, uit enige geld wat hy sodanige werknemer uit hoofde van
enige bepaling van hierdie Vasstelling skuld, aan homself 'n bedrag
toeéien van hoogstens dié wat sodanige werknemer hom sou moes
betaal het in plaas van kemnis te gee: Met dien verstande dat
wanneer 'n werkgewer 'n bedrag aldus aan homself toegeéien
het in plaas van kennisgewing, daar by die toepassing van klou-
sule 6 (%) geag word dat die werknemer die werkgewer betanl
het in plaas van kennis te gee.

13. DIENSSERTIFIKAAT

Behalwe waar 'n werknemer se dienskontrak op grond van
diensverlating betindig word of waar die werknemer 'n los
werknemer is, moet die werkgewer by bedindiging van enige
dienskontrak die werknemer van ‘n dienssertifikaat voorsien wat
weseniik die vorm hef soos in die Bylae van hierdic Vasstelling
voorgeskryf en waarin die volle name van die werkgewer en
die werknemer, die beroep van die werkhemer, die aanvangs-
datum en die datum van begindiging van die konirnk en die
weekloon van die werknemer op die datum van sodanige beéin-
diging vermeld word.

i . .14 LOGBOEK .
(1) ’n Werkgewer moet sy drywer van 'n motorvoertuiz voor-
sien van 'n logbock wat sover doenlik die volgende vorm het:
DAAGLIKSE LOG

Naam van werkgawer..........
Naam van drywer van motorvoertuig....

............. vim./na.
.V /im,

Tyd waarop werk begin het..
Tyd waarop werk opgehou het.
Getal vre-gewerk. o onnnniniiaaaiviase il i
el VLML tOt

Etenstye van.... \«m!nm

{Handtekening van drywer
~van motorvoertuig)

o Tr RS L

(2) Elke drywer van 'n motorvoertuig moet in die logboek in
subklousule (1) bedoel, oor elke dag se werk 'n daaglikse log
in duplo hou en binne 24 uur na voltooiing van die dag se werk
waarop dit betrekking het, ’n kopie daarvan by sy werkgewer
indien,

(3) Elke werkgewer moet die kopie van die daaglikse log wat
ingevolge subklousule (2) by hom ingedien is, drie jaar lank na
sodanige indiening bewaar,

15. VERBOD OF INDIENSNEMING
'n  Werkgewer mag niemand onder die leeftyd van 15 jaar
in diens neem nie.
BYLAE
wat die Nywerheid vir die Vervaardiging van Seep, Kerse, Suiwerings-
middels, Fetbare Clies of Vette beoefen (e ..

verkiaar hierby Gat. ..o s

in my/ons (a) diens was van dig......coeene .dag

7 L [T A 19........ tot die .dag

7S n 19 6 o) A ———

‘By diensbeéindiging was sy/haar (a) loon.........oocimnns rand
.sent per week.

Datum 19....... (Handickening van werkgewer

of gemagtigde verteenwoordiger)

(a{ Skrap wat nie van tospaszing is nie. .
(b) Meld die beroep waarin die werknemer uitsluitlik of hoofsaaklik
in diens was, bv. klerk, werknemer graad V.

No. R. 518 5 April 1973
WET OP FABRIEKE, MASJINERIE EN
BOUWERK, 1941, SOOS GEWYSIG

NYWERHEID VIR DIE VERVAARDIGING VAN
SEEP, KERSE, SUIWERINGSMIDDELS, EETBARE
OLIES OF VETTE, SEKERE GEBIEDE

Ek, Marais Viljoen, Minister van Arbeid, verklaar

‘hierby kragtens artikel 22 (1) van die Wet op Fabrieke,

Masjinerie en Bouwerk, 1941, dat die bepalings van die

Determination for the Industry for the Manufacture ofLoonvasstelling vir die Nywerheid vir die Vervaardiging
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Soap, Candles, Detergents, Edible Oils or Fats, Certain
Areas, published under Government Notice R. 517 of
5 April 1973, to be, on the whole, not less favourable
to the employees whose hotrs of work and remuneration
in respect of overtime, public holidays and work on
Sundays and public holidays are regulated thereby, than
" the relative provisions of the said Act. s

M. VILIOEN, Minister of Labour.

No. R. 519 5 April 1973

WAGE ACT, 1957

CANCELLATION OF THE PROVISIONS OF WAGE
: DETERMINATION 295 8

INDUSTRY FOR THE MANUFACTURE OF SOAP,
CANDLES, EDIBLE OILS OR FATS, CERTAIN
AREAS

I, Marais Viljoen, Minister of Labour, hereby, in terms
of section 16 of the Wage Act, 1957, cancel with effect
from the fourth Monday after the date of publication
of this notice, all the provisions of Wage Determination
295, published under Government Notice R. 203 of 16
February 1963. )

M. VILIGEN, .Mi-nister of Lz{beur.

van Seep, Kerse, Suiweringsmiddels, Eetbare Olies of
Vette, Sekere Gebiede, gepubliseer by Goewermentskennis-
gewing R. 517 van 5 April 1973, oor die algemeen vir
die werknemers wie se werkure en beloning ten opsigte
van oortyd, openbare feesdae en werk op Sondae en
‘openbare feesdae daarby geregl word, nie minder gunstig
is nie as die desbetreffende bepalings van genoemde Wet.

M. VILJOEN, Minister van Arbeid.

No. R. 519 5 April 1973

LOONWET, 1957

INTREKKING VAN DIE BEPALINGS VAN
LOONVASSTELLING 295

NYWERHEID VIR DIE VERVAARDIGING. VAN
SEEP, KERSE, EETBARE OLIES OF VETTE,
SEKERE GEBIEDE

Ek, Marais Viljoen, Minister van Arbeid, trek hierby
kragtens artikel 16 van die Loonwet, 1957, met ingang
van die vierde Maandag na die datum van publikasie
van hierdie kennisgewing, al die bepalings van Loonvas-
stelling 295. gepubliseer by Goewermeniskennisgewing R.
203 van 16 Februarie 1968, in.

M. VILIOEN, Minister van Arbeid.

VOLUMES I, I, NI, IV and V

Copies of the First, Second, Third, Fourth and
Fifth Volumes of “Die Afrikaanse Woordehoek”’
containing the letters AB,C; DEF; G; ILI; and
I, K; respectively, are ebtainable from the Govern-
ment Priater, Pretoria and Cape Town at the
follewing prices:—

ey el

" Die Afrikaanse Woordeboek

DELELILEL IVen V

 Desl een, twee, drie, vier en vyl van die Afri-
kaanse Weordeboek bevattende die letters A,B,C;
D,EF; G; L en FK; respektiewelik, is van
die Stastsdrukier, Pretoria en Kaapstad teen die
voloeude pryse verkryghaar:—

Linen Feather - Gewone _
] Bound. EBound. _ Linneband. Leexhnnd.
. VoumeEL........ R7,00 R19,95 PREL Jovvviwinns R7,00 R19,00
Volmme L ....... RB750 R11.50 Deel il ..... ceres RTO0S R11,50
Volume L ...... R&00 R10,00 Deel Ml oovuenns .. RHE6,00 R10.00
Volume IV, ... R8,5% R13,50 DeelfV....o.v... R858 R13,50
Volume V........ R1L40 R19.05 el Vicgnnsaamans K11 40 Ri%.05

Buy Mational Savings Certificates

Koop Masionale Spaarsertifikate
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