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GOEWERMENTSKENNISGEWINGS

DEPARTMENT OF LABOUR
No. R, 111 27 April 1973
INDUSTRIAL CO JCILIATION ACT, 1956

KINITTING INDUSTRY, TRANSVAAL
T, Marais Vilioen, Minister of Labour, hereby—

{a) in terms of section 48 (1} (a) of the Industrial
Congciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Knitting Industry, shall be
binding, with effect {from the second Monday after the
date of publication of this notice and for the period
ending 1 September 1975, upon the employers’ organisa-
tion and the trade unions which entered into the said
Agresment and upon the employers and employees who
are members of the said organisation or unions;

(b) in terms of section 48 (1} (b} of the said Act,
dsclare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1), 2, 5 (2) {d), 13,
14 and 18, shall be binding, with effect froin the second

Monday after the date of publication of this notice and"

for ‘the period ending 1 September 1975, upon ali
employers and employees other than those referred to
in paragraph (a) of this notice, who— ;

(i) in die municipal area of Pretoria and the Magis-
terial Districts of Johannesburg, Germiston, Roodepoort
[excluding those portions of the said districts which,
prior to 1 November 1970 (Government Motice 1618
of 2 October 1970), fell within the Magisterial Districts
of Kempton Park, Boksburg and Krugersdorp, respect-
ively, and excluding those portions of the Magisterial
Districts of Johannesburg and Germiston which, prior
to 1 July 1972 (Government Notice 871 of 26 May 1972),
fell within the Magisterial Districts of Kempton Park
and Boksburg, respectively], Alberfon and Benoni
[excluding that portion which, prior to 1 July 1972
(Government Notice 871 of 26 May 1972), fell within
the Magisterial Districts of ‘Brakpan and Springs] and
in those portions of the Magisterial Districts of Boksburg
and Springs which, prior to 1 July 1972 (Government
Notice 871 of 26 May 1972), fell within the Magisterial
Districts of Germiston and Benoni, are engaged or
erployed in the operations set forth in paragraph (b) of
the definition of “Knitting Industry” in clause 3 of the
said Agreement;
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DEPARTEMENT VAN ARBEID
Mo, R, 111 27 April 1973
JET OP NYWERBEEIDSVERSOENING, 1956
BREINYWERHEID, TRANSVAAL
Ek, Marais Viljoen. Minister van Arbeid, verklaar
hierby—

(a) kragiens artikel 48 {1} {a) van die Wet op Nywsr-
heidsversoening, 1656, dat al die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskyn en op die
Bieinywerheid betrekking het, met ingang van die tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 1 September
1975 eindig, bindend is vir die werkgewersorganisasie
en die vakverenigings wal genoemde Coreenkoms
aangegaan het en vir die werkgewers en werknemers
wat fede van gencemde organisasie of verenigings is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die benalings van genoemde Coreenkoms, uitgesonderd
dié vervat in klousules 1 (1), 2, 5 (2) (d), 13, 14 en 18,
met ingang van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tydperk
wat op 1 September 1975 eindig. bindend is vir alle
ander werkgewers en werknemers as dié genocem in
paragraaf (a) van hierdie kennisgewing, wat—

(i) in die munisipale gebied van Pretoria en die
landdrosdistrikte Johannesburg, Germiston, Roodepoort
[uitgesonderd daardie gedeeltes van genoemde distrikte
wat voor 1 November 1970 (Goewermentskennisgewing
1618 van 2 Oktober 1970) binne onderskeidelik die
landdrosdistrikte Kempton Park, Boksburg en Krugers-
dorp geval hét en uitgesonderd daardie gedeelies van
die landdrosdistrikte Johannesburg en Germiston wat
voor 1 Julie 1972 (Goewermeniskennisgewing 871 van
26 RAei 1972) binne onderskeidelik die landdrosdistrikte
Kempton Park en Boksburg geval het], Alberton en
Benoni [uitgesonderd daardie gedeelte wat voor 1 Julie
1972 (Goewermentskennisgewing 871 van 26 Mei 1972)
binne die landdrosdisirikie Brakpan en Springs geval
het] en in daardie gedeeltes van die landdrosdistrikie
Boksburg en Springs wat voor 1 Julie 1972 (Goewer-
mentskennisgewing 871 van 26 Mei 1972) binne die
landdrosdistrikte Germiston en Benoni geval het,
betrokke is by of in diens is in verband met die werk-
saamhede vermeld in paragraaf (b) van die woord-
omskrywing van ‘“Breinywerheid” in klousule 3 van
genoemde Ooreenkoms;
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(i) in the areas specified in paragraph (b) (i) of this
notice, excluding the Magisterial Districts of Germiston
and Alberton and that portion of the Magisterial District
of Boksburg which, prior to 1 Tuly 1972 (Government
Notice 871 of 26 May 1972), fell within the Magisterial
District of Germiston, are engaged or employed in the
operations set forth in paragraph (a) of the definition of
“Knitting Industry” in clause 3 of the said Agreement;
and

(c) in terms of section 48 (3) (a) of the said Act,
declare that the provisions of the said Agreement,
excluding those coniained in clauses 1 (1}, 2, 5 (2) (d),
13, 14 and 18, shall mutatis mutandis be binding, with
effect from the second Monday after the date of publi-
cation of this notice and for the period ending 1
“September 1975, upon all Bantu who— Gy s

(i) in the areas specified in paragraph (b) (i) of this
notice are employed in the operations set forth in
paragraph (b) of the definition of “Kanitting Industry”
in clause 3 of the said Agreement;

(ii) in the areas specified in paragraph (b) (ii) of this
notice are employed in the operations set forth in
paragraph (a) of the definition of “Knitting Industry”
in clause 3 of the said Agreement; ' .

by the employers upon whom any of the said provisions
are binding in respect of employees and upon those
employers in respect of Bantu'in their employ:

M. VILJOEN, Minister of Labour,

T SCHEDULE

INDUSTRIAL COUNCIL FOR THE KNITTING -
' INDUSTRY (TRANSVAAL)

AGREEMENT

in accordance with the provisions of the Industrial Conciliation

%it’ 1956, as amended, made and entered into by and between”

Transvaal Knitters’ Association
(hereinafter referred to as the “employers” or the “employers’
organisation™), of the one part, and the .
Garment Workers’ Union of South Africa
and the
Knitted Fabric Workers” Union
(hereinafter referred to as the “employees” or the “trade unions™),

of the other part, being the parties to the Industrial Council
for the Knitting Industry (Transvaal).

1. SCOPE OF APPLICATION OF AGREEMENT

(1) The terms of this Agreerhem_ shall be observed by all
employers and empioyees who are members of the employers’
organisation and the trade unions, respectively, and who—

(a) in the municipal area of Pretoria and the Magisterial
Districts of Johannesburg, Germiston, Roodepoort [excluding
those portions of the said districts which, prior to 1 November
1970 (Government Motice 1618 of 2 October 1970), fell within

the Magisterial Districts of Kempton Park, Boksburg and Kru-

gersdorp respectively, and excluding those . portions of the
Magisterial Districts of Johannesburg and Germiston which,
prior to 1 July 1972 (Government Notice 871 of 26 May
1972), fell within the Magisterial Districts of -Kempton Park
and Boksburg, respectively], Alberton and Benoni [excluding
that portion which, prior to 1 July 1972 (Government Notice
871 of 26 . May 1972), fell within the Magisterial Districts of
Brakpan and Sf(vrings] and in those portions of the Magisterial
Districts of Boksburg and Springs which, prior to 1 July 1972
ﬁ}qvernr_nent Notice 871 of 26 May 1972), fell within the

agisterial Districts of Germiston and Benoni, are engaged
or employed in the operations set forth in paragraph (b) of
the defini'gﬂn of “Knitting Industry” in clause 3 of this Agree-
ment; an

(ii} in die gebiede gespesifiseer in paragraat (b) (i) van
hierdie kennisgewing, uitgesonderd die landdros-
distrikte Germiston en Alberton en daardie gedeelie van
die landdrosdistrik Boksburg wat voor 1 Julie 1972
(Goewermentskennisgewing 871 van 26 Mei 1972) binne
die landdrosdistrik Germiston geval het, betrokke is
by of in diens is in verband met die werksaamhede
vermeld in paragraaf (a) van die woordomskrywing
van “Breinywerheid” in klousule 3 van genoemde
Ooreenkoms; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet dat
die bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 1-(1). 2. 5 (2) (d), 13, 14 en 18,
met ingang van die tweede Maandag na die datum van
publikasic van hierdie kennisgewing en vir die tydperk
wat op 1 September 1975 eindig, mutatis mutandis
bindend is vir alle Bantoes wat— -

(i) in die gebiede gespesifiseer in paragraaf (b) (i) van
hierdie kennisgewing in verband met die werksaamhede
vermeld in paragraaf (b) van die woordomskrywing van

- “Breinywerheid” in klousule 3 van genoemde  Ooreen-
koms; :

(i) in die gebiede gespesifiseer in paragraaf (b) (i) van
‘hierdie kemnisgewing in verband met die werksaamhede
vermeld in paragraaf (a) van die woordomskrywing van

“Breinywerheid” in klousule 3 wvan genoemde
Ooreenkoms; - ' _

in diens is by dié werkgewers vir wie enigeen van genoemde
bepalings ten opsigte van werknemers bindend is en vir
daardie werkgewers ten opsigte van Bantoes in hul diens,

M. VILJOEN, Minister van Arbeid,

BYLAE

NYWERHEIDSRAAD VIR DIE BREINYWERHEID
o (TRANSVAAL) :

OOREENKOMS

ingevolge die Wet op Nywerheidsversoening, 1956, soos gewysig,
aangegaan deur die

Transvaal Knitters” Association

(hierna die “werkgewers” of “werkgewersorganisasie” genoem),
aan die een kant, en die

Garment Workers’ Union of South Africa
en die
Knitted Fabric Workers® Union

(hierna die “werknemers” of “vakverenigings” genoem), aan
die ander kant, wat die partye is by die Nywerheidsraad vir die
Breinywerheid (Transvaal).

1. TOEPASSINGSBESTEK VAN- GOREENKOMS

(1) Hierdie Ooreenkoms moet nagekom word deur alle werk=
gewers en werknemers wat onderskeidelik lede van die Wwerk-
gewersorganisasie en die vakverenigings is en—

_ {a) in die munisipale gebied van Pretoria en die landdros-

distrikte Johannesburg, Germiston, Roodepoort [uitgesonderd

daardie gedeeltes van genoemde distrikte wat voor 1 Novem-
ber 1970 (Goewermentskennisgewing 1618 van 2 OCkiober

1970) binne onderskeidelik die . landdrosdistrikie | Kempton

Park, Boksburg en Krugersdorp geval het en uitgesonderd

daardic gedeeltes van die landdrosdistrikte Johannesburg en
© Germiston wat voor 1 Julie 1972 (Goewermentskennisgewing

871 wvan 26 Mei 1972) binne onderskeidelik die landdros-

distrikte Kempton Park en Boksburg geval het], Alberton en

Benoni [uitgesonderd daardie gedeelte wat voor 1 -Julie 1972

(Goewermentskennisgewing 871 van 26 Mei 1972) binne die

landdrosdistrikte Brakpan en Springs geval het] en in daardie

gedeelies van die landdrosdistrikte Boksburg en Springs wat
voor 1 Julie 1972 (Goewermentskennisgewing 871 van 26 Mei

1972) binne die landdrosdistrikte Germiston en' Beneni geval

het, betrokke is by of in diens is in verband met die werk-

saamhede vermeld in paragraaf (b) van die woordomskrywing
van “Breinywerheid” in klousule 3 van hierdie Ooreenkoms;
it : :
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(b) in the areas specified in subclause (1) (a), excluding the
Magisterial Districts of Germiston and Alberton and that
portion of the Magisterial District of Boksburg which, prior
te 1 July 1972 (Government Notice 871 of 26 May 1972), fell
within the Magisterial District of Germiston, are engaged or
employed in the operations set forth in paragraph (a) of the
definition of “Knitting Industry” in clause 3 of this Agreement.
(2) Notwithstanding the provisions of subclause (1), the terms

of this Agreement shall— : ;

(2) save as provided in clause 5 (2) (d), apply only in respect
of employees for whom wages are prescribed in this Agree-
ment; and
_ (b? with the exception of clause 5 (2) (d), not apply to
empioyees whose wages are in excess of R4 264 -per annum.

2. PERIOD OF OPERATION OF AGREEMENT

This Agreement shall come into operation on such. date as
may be specified by the Minister in terms of section 48 (1) of
the Act, and shall remain in force until 1 -September 1975 or
for such other period or periods as may be determined by him.

. A 3. DEFINITIONS

Any expressions used in the Agreement which are defined
in the Industrial Conciliation Act, 1955, as amended, shall have
the same meaning as'in that Act, any referénce to an ‘act shall
include any amendment of such act and, unless the contrary

appears, words purporting -the' masculine  gender  shall: include-

female; further, unless inconsistent with the context—

. “Act” means the Industrial Conciliation Act, 1956, as amended;

' “assistant “knitter” means: an' émployee who is ‘engaged in
attending a’ barik of knitting machines, - including  siarting and
stopping, for the purpose of creeling and' doffing and removing
knitted goods, inclusive of the draw-thread operation; - .~ - '

“hoiler aftendant” means an employee who, under general
supervision, maintains the water level and steam-pressure in a
boler and who may make, maintain or draw the fire in such’
a boiler; i : .

-“casual employee” means an employee who is employed by
the same employer on not more than three days'in any week;

- “colouring mass measurer” means an’ employee who, under
the supervision of a dyer, is responsible for the mass-measur-
ing of dye-stuffs and chemical by-products; o F

“Council” means the Industrial Council for the Knitting Indus-
try (Transvaal), registered in terms of section 19 of the Industrial
Conciliation Act, 1956; : - . .

“cutter, or shaper” means an employee engaged in cutting
fronts, backs and/or sleeves of a fully fashioned garment and/(

or trimmings and to mark and/or cut attachments, points of

necks and/or armholes and/or trimmings and ‘Wwho  may use a
template for this purpose; )
“despatch clerk” means an: employee who is responsible for

the despatch or the packing of goods for transport or delivery.

and whe may supervise the assembling, checking, mass-measuring,
packing, marking, addressing or despatching of such goods er
packages; ’

“despatch packer” means an employee who, under the super-
vision of a despatch clerk, is engaged in packing, assembling,
marking addressing and mass-measuring goods for despatch or
delivery;

“driver of a motor vehicle” means an employee who is engaged
in driving a- motor vehicle and for the purpose of this defini-
tion ihe expression “driving a motor vehicle” includes all periods
of driving and any time spent by the driver on work connected
with the vehicle or the load and all periods during which he is
obliged to remain at his post in readiness to drive;

“dyer” means an employee who is responsible for and engaged
in dyeing andjor other finishing processes and who decides on
the nature, mass blending and application of the dyes or other
chemicals to be used; )

“dyer’s assistant” means an employee who, under the super-
vision of a dyer, is responsible for the mixing of cclours and/or
formulae and who may attend or operate the machines used
in the dyeing and finishing processes; - : v

“ostablishment” means any premises in which, or in connec-
tion with which, one or more employees are crployed in the
Knitting Industry; )

“experience” means the total period or periods of employ-
ment which an employee has had in his class of work in the
Kniiting Industry;

" “Factory clerk’ means an employee who is engaged in any one
or more of the following duties:

(1} Checking attendance records or recording particulars of

employees at work or absent from work, collating time cards |

andfor envelopes; )
(2) checking or recording for production control;
- (3) recording particulars of waste;

- “foreman or forewoman” means an employee who carrics
the responsibility for the correct and efficient execution of the
work “entrusted to his or her care in an establishment er a
department of an establishment:

ring en wat oor die

(b) in die gebiede gespesifiseer in subklousule (1) (a), uit-
gesonderd die landdrosdisitikis Germiston en Alberton en
daardie gedeelte van die landdrosdistrik Boksburg wat voor
1 Julie 1972 (Goewermentskennisgewing 871 van 26 Mei 1972)
binne die landdrosdistrik Germiston geval het, betrokke is by
of in diens is in verband méi die werksaamhede vermeld
in paragraaf (a) van die woordomskrywing van “Breinywer-
heid” in klousule 3 van hierdie Qoreenkoms.

(2) Ondanks subklousule (1), is die bepalings van hierdie Oor-

eenkoms—

(2) behoudens klousule 5 (2) (d), van toepassing slegs op
werknemers vir wie lone in hierdie Ooreenkoms voorgeskryE
word; i )

(b) met uitsondering van klousule 5 (2) (d), nie van tce-
-passing  nie op werknemers wie se lone meer as R4264 per
jaar beloop. :

2. GELDIGHEIDSDUUR VAN OOREENKOMS
Hierdie QOoreenkoms  tree in werking op ’n datum wat die

'_Minister kragtens artikel 48 (1) van die Wet kan vasstel en
.bly van krag tot 1 September 1975 of vir dié ander tydperk of

tydperke wat hy bepaal.
3. WOORDOMSKRYWINGS _
Alle uvitdrukkings wat.in hierdie Ooreenkoms gebesig en in die

‘Wet op Nywerheidsversoening; 1956, soos gewysig, ‘omskryf word,

het dieselfde betekenis as in. daardie Wet, en waar daar van 'n
wet melding gemaak word, omvat dit alle wysigings van sodanige

“wet en,.tensy. die teenoorgestelde bedoeling blyk, omvat woorde

staanbaar meét die samehang, beteken—
““Wet” die 'Wet -op -Nywerheidsversoening, 1956, soos gewysig;
“assistent-breier” 'n Werknémer wat ‘n groep breimasjiene
bedien en ook aan- ‘en afskakel ten einde gebreide goedere op
tolrakke te plaas, dit af t¢ haal en’te verwyder, mei inbegrip
van trekdraadwerk; Lt : ) :
“ketelbediener” 'n werknemer wat onder algemene toesig die
waterstand ' en stoomdruk in ’n’ ketel op peil hiou en wat die

wat die manlike geslag aandui, ook vroue; voorts, tensy onbe- .

‘yuur in so 'n ketel kan maak, aan die gang hou of uitkrap;

“los werknemer” 'n werknemer wat hoogstens drie- dae per

“week by dieselfde werkgewer in diens is;

“kleurselmassabepaler” 'n werknemer wat, onder toesig van n
kleurder, vir die massameet van kleurstowwe en chemiese newe-

" produkte verantwoordelik is;

“Raad” die Nywerheidsraad vir die Breinywerheid (Transvaal),
wat ingevolge artikel 19 van die Wet op Nywerheidsversoening,
1956, geregistreer is; -

“snyer of fatsoeneerder” 'n werknemer wat voorpante, agter-
pante” enfof moue van ‘n, vol-verm kledingstuk en/of tooisel
sny en bybehore, punte van halse enfof -mousgate enfof tooisel
merk en/of sny en ’n patroonplaat vir hierdie doel kan gebruik;

“versendingsklerk” n werknemer wat verantwoordelik is vir
die versending of \"e%)akking van goedere vir vervper of aflewe-

ymekaarmaak, nagaan, massameet, verpak-
king, merk . adresseer of versending van sodanige goedere of
pakke toesig kan hou; X i

“versendingsverpakker” ’n werknemer wat onder toesig van
‘n versendingsklerk: goedere vir versending of aflewering verpak,
bymekaarmaak, merk, adresseer en massameet;

“motorvoertuigdrywer” °n werknemer wat ‘n motorvoertuig
dryf, en by die toepassing van hierdie woordomskrywing omvat
die uitdrukking ““n motorvoertuig dryf” alle tydperke wat hy
dryf, alle tyd wat hy bestee aan werk in verband met die voer-
tuig of die vrag en alle tydperke wat hy verplig is om op sy
pos te bly gerced om te dryf; :

“Yleurder” 'n werknemer wat verantwoordelik is vir en besig
is met kleur- en/of ander afwerkprosesse en wat besluite neem
in verband met die aard, massa, meng en aanwending van kleur-
stowwe of ander chemikalieé wat gebruik word;

“tleurder se assistent” 'n werknemer wat onder toesiz van 'n
kieurder verantwoordelik is vir die meng van kleure en/of
formules en wat die masjiene kan oppas of bedien wat by die
kleur- en afwerkprosesse gebruik word; ;

“bedryfsinrigting” ’n perseel waarin of in verband waarmee
een of meer werknemers in die Breinywerheid in diens is;

“ondervinding” die totale dienstydperk of -tydperke wat n
werknemer in sy klas werk in die Breinywerheid gehad het;

“fabricksklerk” 'n werknemer wat een of meer van die vol-
gende pligte vervul:

(1) Byweningsregisters nagaan of besonderhede aanicken van
werknemers wat by die werk is of van die werk afwesig is,
tydkaarte of koeverte vergelyk; o

(2) kontroleer of aantekenwerk vir produksiebeheer doen;

" (3) besondérhede van afval aanteken;

" “yoorman of voorvrou” 'n werknemer wat veraniwoordelik
is vir die korrekie en doeltreffende verrigting van die werk in 'n
bedryfsinrigting of departement van ’n bedryfsinrigting wat aan
sy of haar sorg toeverirou is;
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“fully-fashioned garments” shall ‘mean garments whose form
or body, or body and sleeves, or whose sleeves and back
and front are fully shaped on a knitting machine;

“general worker” means an employee who is engaged in one
or more of the following activities:

(1) Carrying, moving, stacking or unpacking goads or oLher
articles;

(2} clea-lmg or washing premises;

(3) cutting up or otherwise destroying rejected ™ hosmry or
fabrics; .

{4) gardening work;

(5) lime-washing or colour-washmg buildings or other struc-
tures;

(6} loading or unloading;

(7) making or. maintaining.
ashes; )

(8) opening or closing or unpacking or strapping cartons,
oxes, ags or other containers;

fires, or removing refuse or

“half-year” means the six monthly periods commencing on
the first pay-day of Yanuary andjor July;

“head . warper” means an employee who exercises control
and supervision over {wo Or more WArpers.

“Knitting Industry” or “Industry”- means, without in any way
limiting- the- ordinary meaning' of the term, the Industry in
wgnch employers and emp!oyees are assacmted for the purpose
of—

(a) manufacturing fabrics by means of a l(mttmg -process;

(b) manufacturmg hosiery (other than ladies’ stockings) and
fully-fashioned garments and/or any part thereof by means
of a knitting process and shall' include the marking-in or
cutting of such garments and/or all succeeding processes .or
operations performed in connection -th'erewith but shal]
exclude— *~

(i) the marking-in' or cutting of and all succeedmg pro-
cesses or operations performed in connection with all classes
_of garments other than fully-fashioned garments; -

(ii) the manufacture of any article of Weanng parel by
any employer from knitted ‘fabrics not manufactureé) by him-
self; and

(m) the manufacture b

from fabrics not produced by himself;

“knitting machine ‘operator” means an employee who, in addi-
tion to the duties of the “assistant knitter” is engaged in changing
needies, sliders and sinkers, straightening- tricks,

excluding the resetting of the machine and patiern changing;

“learner” means, in the case of an employee referred to in
clause 4 (1) (1) (i), {m) (iv) and (v), an employee who has
had less than five years’ expenence' in the case of an employee
referred to in clause 4 (1) (a) (viii) and (ix), an employee who
has had less than three years’ experience; and in the case of
an employee referred to in clause 4 (1) (a) (x) ()n) and (xii),
an employee who has had less than two years’ experience:;

“qualified employee” means, in ‘the case of an employee
referred to in clause 4 (1) (2) (i) (iii) (1v) and (v), an employee
who has had not less than five years’ experience; in the case
of an employee referred to in clause 4 (i) (@) (viii) and (ix),
an employee who has had not less than three years experience;
and in the case of an emFloyee referred to in clause 4 (1) (a)
(x), (xi) and (xii), an employee who has had not less than two
vears’ 'experience;

“linker” means an employee engaged in operating a linking
machine used for the purpose of toe-closing in hosiery and/or
joining parts of a fully fashioned garment and or attaching trim-
mmgs toa fu]}y fashioned garment or part of garment;

“mechanic” means an employee who is engaged in the opera-
tion, maintenance, rebuilding and re-fitting of knitting macﬁfnes
and other machines used in the Knitting Industry and is also
proficient in pattern designin'g and making;

“mechanic’s. assistant” means an employee who, in addition
to performing. the duties of a knitting machine operator, is
engaged in the reseiting of machines, including pattern drum,
pattern wheel and jacquard set-outs, and, under the supervision
of the mechanic, carrying out minor repairs and generally stnppmg
and 9ssar“b1mg machines;

“mender” means an employee who is engaged in repairing
kmttmg ‘faults in fabric, garments, blanks and/or hosiery;

“parcel maker” means an employee engaged in closing and/or
seahm parcels and cartons prior to despatch and delivery;

“part-time driver of a motor vehicle” means an employee
who is ordinarily engaged on duties other than driving a motor
vehicle but who, on more than two -days.in any week, is engaged
in driving a motor vehicle for not more than three hours in the

aggregate of,any such-day; and. for the purpose of this definition;

the: expression “driving a motor vehicle” includes all periods of
driving and any time spent by the driver while in charge of the
vehicle, on work in connection with the vehicle or the load;

. lyf, of lyi en moue of

any employer of trimmings for nse -
by such "employer in the making of any wearing apparel -

including .
chain and . card. control, and running on after press—offs, but

“yol- vormk[edmgstukke” kledingstukke waarvan d1e romp of
die moue en agter- en voorpante ten volle
op. ’n breimasjien gefatsaencer is;

“algemene werker” °n werknemer wat een of meer van die
volgende werksaamhede. verrig:

(1) Goedere of ander artikels dra, verskmf ops‘tap»l of uitpak;

(2) persele skoonmaak of was;

(3) afgekeurde kousware of kleedstof opsny of andersins
vernietig;

(4) tuinwerk vcrrlg,

(5) geboue of ander strukture met kalk of Kkleurkalk afwit;

(6) laai of aflaai;

(7) vure maak of aan die gang hou of afval of as verwyder;

(8) kartonne, kiste; sakke of ander houers oop- of toemaak
of uitpak of vasbind;

“halfjaar” die ses maandelikse tydperke wat op die eerste
betaaldag van Januarie enfof Julie begin;

“hoofskeringbereier” 'n werknemer wat oor twee of meer
skeringbereiers beheer het en toesig hou;

“Breinywerheid” - of “Nywerheid”, sonder om die gewone
betekenis van die term enigerwyse te beperk, die Nywerheid
waarin werkgewers en v&erkneners met mekaar geassosieer is
om—

(a) klesdstof deur middel van ’n breiproses te vervaardig;

(b) kousware (uitgesonderd dameskouse) en vol-vormkleding--
stukke en/of enige .deel daarvan te vervaardlg deur middel
van 'n- breiﬁ oses en dit omvat die afimerk of sny van sodanige
kiedingstukke enfof alle ‘daaropvolgende prosesse of werk-
saamhede verrig in verband daarmee, maar nie—

(i) die afmerk of sny van en alle daaropvolgende prosesse
of werksaamhede verrig in- verband met alle klasse kleding-
stukke, uitgesonderd vol-vormkledingstukke nie;

(ii) die vervaardiging' van. enige klerasie deur 'n werkgewer
van gebreide kleedstof wat nie deur homself vervaardig is
nie; en

(m) die vervaardiging deur enige werkgewer van tooisel vir
gebroik deur sodanige werkgewer by die maak van klerasie
van kleedstof wat nie deur homself geproduseer is nie;

“brcunaspenbedlener” ’n werknemer wat, benewens die pligte
van die “assistent-breier”, naalde, glyers en .gewigte vervang,
sien-dat breiwerk egalig bly, met inbegrip van kettmg— en kaart-
beheer, en die masjien laat stop aan die einde van 'n ry sodat
dit nie steke verloor nie, maar uitgesonderd die hennsteilmg
van die masjien en patroonverandcrmg,

“leerling” in die geval -van ’n werknemer in klousule 4 (1)
(a) (i), (ii), (iv) en (v) vermeld, 'n werknemer met mmder as
vyf jaar ondervmdmg, in die geval van ’n werknemer in klou-
sule 4 (1) (a) (viil) en (ix) vermeld, 'n werknemer met minder
as ‘drie jaar ondervinding; en in die geval van ‘n werknemer
in klousule 4 (1) (a) (x), (xi) en (xii) vermeld, ’n werknemer
met minder as twee jaar ondervinding;

“gekwalifiseerde werknemer” in die geval van 'n werknemer
in klousu!e @ (1) (a) (i), (iii), (iv) en (v} vermeld, 'n werknemer
met minstens vyf jaar ondervinding; in die geval van ‘n werk-
nemer in klousule 4 (1) (a) (viii) en (ix) vermeld, 'n werk-
nemer met minstens drie jaar ondervinding; en in die geval
yan ’n- werknemer in klousule 4 (1) () (%), (xi) en (xii) vermeld,
'n werknemer met minstens {wee jaar ondervinding;

“vaswerker” 'm werknemer wat ‘n aanhegmasjien bedien wat
gebruik word om kouse se tone toe te werk en/of dele van
vol-vormkledingstukke aanmekaar te heg enfof om tooisel aan

vel-vormkledingstukke of dele van 'n kledingstuk te heg;

“werktuigkundige” 'n werknemer in diens. vir, die bedienmg
onderhoud, herboumg of hermontering van breimasjiene en
ander masjiene wat in die Breinywerheid gebruik word, en ook
bedrewe is in die ontwerp en maak van patrone;

“werktmgkundlge se assistent” 'n werknemer wat, benewens
die pligte van ’n breimasjienbediener, masjiene herinstel, met
inbegrip van patroondrom-, patroonwiel- en ]acquardontwerpe,
en wat onder toesig van die werktuigkundige geringe herstelwerk
kan verrig en in die algemeen masjienc kan uitmekaar haal en

monteer;

“hersteller” ’n werknemer wat breifoute in kleedstof, klcding-q
stukke, ru-stukke en/of kousware herstel;

“pakketmaker” 'n werknemer wat pakkette en kartonne ioed
maak enfof verse€l voordat dit versend of afgelewer, word;

"“deeltydse motorvoertuigdrywer” 'n werknemer wat gewoonlik
ander werk verrig as om ‘n motorvoertuig te dryf, maar wat op
meer as twee dae. per week. vir hoogstens altesaam drie wur per
dag 'n motorvoertuig dryf, en vir -die. toepassing van hierdie
omskrywing omvat “*’n motorvoertuig dryf”. alle tydperke wat
hy dryf en alle tyd wat die drywer aan werk in verband met :die
faerlmg of vrag bestee terwyl hy wvir. die voertuig verantwoordes
ik is;



STAATSKOERANT, 27 APRIL 1973

No. 3877 5

“pre- or post-boarder or former” means an employee who is
engaged in placing hosiery and/or garments on forms and the
subsequent removal thereof;

“seamer” means an employee who.is engaged in joining seams
in hosiery by means of a seaming machine;

“security officér” means an employee who is in charge of
personnel engaged in guarding the safety of premises and/or
property of an establishment, ‘and who may be in charge of
searching personnel, and who shall carry out such security work
as may be assigned to him by the management;

“set leader” or “team leader” means an employee in a set or
team who is generally responsible for the work executed by the
employees comprising such set or team;

“sewing machinist” means an employee engaged in operating

a sewing machine using a needle and thread;

“short-time” means a temporary reducticn in the number of
ordinary hours of work owing to slackness of frade, shottage
of raw materials, a power failure, a generzal breakdown of plant
or machinery or anactual breakdown or threatened breakdown
of buildings; :

“sorter and/or. grader” means an employee who is engaged in
sorting and/or grading hosiery into pairs according to length
and gize and/or sorting irimmings, materials andfor parts- of
fully fashioned garments; .

“storeman” means an emplovee who is in geperal charge of
stocks of incoming goods or finished products and who is respon-
sible for receiving, storing, packing or unpacking goods in a
store or warechouse or delivering geods from a store or warehouse
to the consuming departments in an’ establishment or for des-
patch;

“stores clerk” means an employee who is' employed in the
warehouse or store of the establishment under the general super-
vision of a storeman and who is engaged in the general handling
of poods in the establishment, but shall not include a general
worker; ! .

“supervisor” means an employee who, under the supervision
of a. foreman and/or manager is in charge of a group of
employees; ' g

“traveller’s assistant” means an employee who, under the
supervision of a traveller, is engaged in such tasks as may facili-
tate the execution of the work of the traveller, but these shall
not include the driving of a motor vehicle;

“unladen ‘mass” means the mass of any motor vehicle or
trailer as recorded in a licence or certificate issued in respect
of such motor vehicle ‘or trailer by any authority empowered

by law to issue licences in respect of motor vehicles: Provided .

that in the casé of a two- or three-wheeled motor cycle, motor
scooter or autocycle or cycle fitted with an auxiliary engine
the unladen mass shall be deemed not to excead 453,5 kgy

“wage” means the amount of monpey payable to an employee
in terms of clause 4 (1) in respect of his ordinary hours of
work as prescribed in clause 6: Provided that, if an employer
rezularly pays an employee in respect of such ordinary hours
of work an amount higher than that prescribed in clause 4 (1)
it means such higher amount;

“warp knitling machine operator” means an employee operating
one or a set of 'warp knitting machines and capable of correcting
faults, changing and/or straightening needles, filling bars, and
making minor adjustments, and shall include :a threader and
needle fixer;

“warper” means an employee who prepares warps from cones
or bobbins for a warp knitting or similar machine and prepares
the beam; :

“watchman” means an employee who is engaged in guarding
premises or other property; :

“winder” means an employee who is engaged in operating a
yarn-winding machine;

“working day” means any day on which work is usuvally
performed in the Knitting Industry. ’

4. REMUNERATION

(1) (a) An employer shall, subject to the provisions of sub-
clauses (1) (b), (©) and (d), (2), (4), (5) and (6) of this clause,
pay to each of his employees the weekly wage prescribed for an
employee of his class, as set out hereunder: Provided that—

(i) any learner who, immediately prior to 1 September
1973, or 1 September 1974, is in receipt of a wage higher
than that then payable to an employeec of his class shall on
the first pay-day following 1 September 1973, or 1 September

" 1974, as the case may be, and on each subsequent pay-day,
be paid as a weekly wage the next higher wage prescribed for
an employee of his class: Provided further that, should the
increase to the next higher wage exceed R2 per_week for such
Jearner, such Jearner shall be entitled to an increase of only
R2. Any such increase granted to a learner on such- dates
shall not affect the actual experience of such learner for- the
purpose of granting further increases; 3 Vi

“vormbedekker of -ontbloter” 'n werknemer wat kousware en/
of kledingstukke op vorms plaas en daarna verwyder;

“soomwerker” 'n werknemer wat some in kousware deur middel

van ‘n soomwerkmasjien aanmekaar werk;

“veiligheidsbeampte” 'n werknemer wat in beheer is van
personeel wat persele enfof eiendom van ’n bedryfsinrigting
bewaak, en wat in beheer -van deursoekpersoneel kan wees en
wat sodanige veiligheidswerk moet uitvoer as wat die bestuur aan
hom mag opdra;

“groepleier” of “spanleier” 'n werknemer in °n groep of span

wat in die algemeen verantwoordelik is vir die werk wat verrig

word deur die werknemers waaruit so 'n groep of span bestaan;

“naaimasjienwerker” ‘n werknemer wat met ’n paaimasjien
werk wat 'n naald en garing gebruik;

“korttyd” 'n tydelike vermindering van die getal gewone werk-
ure weens 'n handelsslapte, n tekort aan grondstowwe, 'n krag-
onderbreking of, ’'n algemene onkiaarraking van installasies
of masjinerie of weens die feit dat die geboue onbruikbaar is of
dreig om dit te word;

“sorteerder enfof gradeerder” ’'n werknemer wat kousware in
pare soricer en/of gradeer volgens lengte en grootte en/of tooi-
seimateriaal en/of dele van vol-vormkledingstukke sorteer;

- “magasynman’” ‘n.werknemer wat in die algemeen beheer uit-
oefen -oor -voorrade inkomende goedere of afgewerkie produkte

en wat verantwoordelik is vir die ontvangs, berging, verpakking

of unitpak van goedere in 'n magasyn of pakhuis of die aflewering
van goedere vanuit 'n magasyn of pakhuis aan die verbruiks-
afdelings in 'n bedryfsinrigting of vir versending;

“magasynklerk” ’n werknemer wat iIn 'n magasyn of pakhuis
van die bedryvfsinrigting in diens is onder algemene toesig van
’n magasynman vir die algemene hantering van goedere in die
bedryfsinrigting, maar siuit nie ‘'n algemene werker in nie;

“toesighouer” 'n werknemer wat onder foesig van 'n voorman
enfof bestuurder aan die hoof van ‘n groep werknemers siaan;

“handelsreisiger se assistent” ’n werknemer wat onder toesig
van ‘n handelsreisiger take doen wat die verrigting van die werk
van die handelsreisiger kan vergemaklik, maar dit mag nie die
dryf van 'n motorvoertuig insluit nie; :

“onbelaste massa” die massa_van 'n motorvoertuig of sleepwa
soos aangedui op 'n lisensie of sertifikaat wat vir so ‘n motor-

yoertuig of sleepwa uitgereik is deur ’'n owerheid aan wie

regsbevoegdheid verleen is om lisensies vir motorvoertuie uit te
retk: Met dien verstande dat die onbelaste massa van ‘n drie-
wielmotorfiets, bromponic of motorfiets of fiets met 'n hulpenjin
geag word hoogstens 433,5 te wees;

“loon” die bedrag aan 'n werknemer betaalbaar ingevolge
klousule 4 (1) vir sy géwone werkure soos in klousule 6 voor-
geskryf: Met dien verstande dat as ‘n werkgewer . gereeld ’n
werknemer vir sodanige gewone werkure 'n hoér bedrag betaal
as di¢ in klousule 4 (1) voorgeskryf, dit sodanige hoér bedrag
beteken;

“skeringbreimasjienbediener” 'n werknemer wat een of 'n stel
skeringbreimasjiene bedien en foute kan regmaak, naalde kan ver-
ander enfof reguit kan maak, balkies kan vul en geringe ver-
stellings: kan doen, en omvat dit 'n garinginsteker cn paaldin-
sitfer; )

“skeringbereier” 'n werknemer wat skerings van keéls of tolle
voorberei vir 'n skeringbrei- of soortgelyke masjien, en wat die
flensrolier voorberei. _

“wag” °'n werknemer wat persele of ander eiendom bewaak;

“pptoller” ’n werknemer wat 'n garingoptolmasjien bedien;

“werkdag” enige dag waarop werk gewoonlik in die Breinywer-
heid verrig word.

4. BESOLDIGING

" (1) (a) Behoudens subklousules (1) (b), (¢) en (d), (2), @), (5)
en (6) van hierdie klousule, moet 'n werkgewer aan elkeen. van

sy werknemers die weekloon betaal wat vir ’n werknemer van

sy klas voorgeskryf word, soos hieronder uiteengesit:” Met dien
verstande dat—

(i) 'n leerling wat onmiddellik voor 1" September 1973, of 1
September 1974, °n -hoér loon ontvang as dié wat aan 'n werk-
nemer van sy klas betaalbaar is, op dic eerste betaaldag na 1
September 1973, of 1 September 1974, na gelang van die geval,
en op elke ‘daaropvolgende betaaldag die volgende hoér loon
voorgeskryf vir 'n werknemer van sy klas, as weckloon betaal
moet word: Voorts met dien veérstande dat as die verhoging
tot dic volgende hoiér loon meer as R2 per week vir so ’'n
leerling is, so. 'n leerling op ’n verhoging van slegs R2 geregtig
is. So 'n verhoging wat. op sodanige datums aan ’n leerling toe-
gestaan word, raak nie die” werklike ondervinding van so ’n
leerling sover dit die toestaan van verdere. verhogings aangaan
nie; .
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(i) the wage of an employee, other than a learner, who, (i) die loon van ’n werknemer, uitgesenderd 'n leerling, wat
immediately prior to 1. September 1973, or 1 September 1974, onmiddellik voor 1 September 1973, of 1 September 1974, 'n
is in receipt of a wage higher than that then payable to an hoér loon ontvang as di¢ wat dan aan 'n werknemer van sy
employee of his class shall be increased with eifect from the klas betaalbaar is, met ingang van die cerste betaaldag ma 1
first pay-day following 1 September 1573, or 1 September September 1973, of 1 September 1974, na gelang van die geval,
1974, as the case may be, by an amount equal to the increase verhoog moet word met 'n bedrag gelyk aan die verhoging
which an employee of his class would receive if he earned wat 'n werknemer van sy klas wat die voorgeskrewe loon ver-
the prescribed wage, as from the respective dates: y dien, vanaf die onderskeie datums sou ontvang:

From 1
& of ‘fsptembsr
pto 73 up to
August 1973 | 31 August | nereafter
. _ 1974
Per week Per week | Per week
R :
(i) Foreman/FOTEWOMBI. v esessrasrnasrestossssassssrasrssssnasesonssaassases 48,20 51,50 54,75
(iiy Dyer: .
() Qualified... .. cosnrsrsmaasarsnsassnsnsassssssnsnrss A T AN, 48,20 . 51,50 54,75
(b) Learner: )
First year— ) :
first six months of experience....:...000unnnn 11,00 11,75 12,50
second six months of experience...vveriiiiiiirnriiisiniiiasiarannae 14,75 - 15,75 16,75
Second year— 4 .
first six months of eXperience.. . vvsvserrsressssssrannssrssssrsnsrnas 18,40 19,70 20,95
second six months of eXpPeTIEnCe. . ivuverrasarsssrsavanisisaasssasasns 22,20 23,70 25,20
Third year— . )
first six MONthS of EXPErience. . . vvrieerirsnnrrssrerannssssssaransnas 25,85 27,60 29,35
second six months of eXPErience. . .ovvvevinsrerrreacassrisraranasanes 29,60 31,60 33,60
Fourth year— g i : i
first six months of experience...... T, N T ——— 33,80 36,10 38,45
second six months of EXDETIENCE. . . vvvinrurerinsrrerssarssarrasanane 37,60 39,50 42,00
Fifth year— ‘ ¢ : . :
first six months of experience... .. ccovivisaanss 40,70 43,50 46,25
' second six months of experience.......0u0s AR A 44,45 47,45 50,55

Thereafter, the wage specified in (a).
{iii) Storeman:

(a%Quahﬁed............. ....... R A e 45,55 : 48,65 51,75
(b) Learner: _ :
First year— ) .
first six months of eXperience.. .. covsuerrnsarsrrecnnasassssarrsannaas 16,50 17,60 18,75
second six months of eXPerience. .oveveivssscnsnsssersassassaiorannas 15,40 20,70 22,05
Second year— z
first six months of experience.......vovveee 22,35 23,85 25,40
gecond 'six months of experience.......... T e PR 25,20 26,90 28,60
Third year— -
first six months of experience..... 28,10 30,00 - 3i,90
-gecond six months of eXPETiENnCe. vvvererrsarssresrranaas e 31,00 33,10 ¢ 35,20 -
Fourth year— : . . : .
first six months of experience.......... . A R, 33,95 36,25 38,55
second six months of experience...........0n - versrsnnnens |5 36,85 39,35 41,85
Fifth year—
" first six months of experience............ R 39,70 42 .40 45,10
second six months of experience...... R R R — 42,65 45,55 48,45

Thereafter, the wage specified in (a).
(iv) Mechanic:

(a) Qualified... ............ SRS 48,20 51,50 54,75
(b) Learner: . ’
First year—
first $ix months of eXperience.. . cvvaivreiriiannnans PP s LR e 5 5,90 10,692 11,25
second six months of experience.. ... . uuns T 13,75 14,65 15,65
Second year—
first six months of experience.....cvvviennnns S visiens B, XA 18,75 19,90
second six months of experience........ B, N 21,40 22,85 24,30
Third year— :
first six months of experience......ovuase RN R IRV N1 25,20 26,90 28,60
second six months of experience..... R R 22,05 31,05 33,00
Fourth year— :
first six months of experience.......... S 32,85 g 35,10 37,30
second six months of experience....... T T P, 36,70 39,20 41,70
Fifth year— . )
first six months of experience.......oivveieiiianens e 40,50 43,25 46,00
second six months of experience......... S = e e o 44,35 47,35 50,35

. Thereafter, the wage specified in (a).
(v) Mechanic’s assistant:

(a) Qualified.......covvnennnnn N R e S R 19,55 . 20,90 22,20
(b) Learner: )
First year—
first six months Of EXPEIIENCE. .. et vssnsistnsonsrassserassssssssases 8,80 . 9,40 10,00
second six months of experience..... e e e e 9,90 10,60 11,25
Second year— A :
first six months of eXperience....couveivvrrassaasrssartneresestnncias 10,95 11,70 12,45

second six months of expérience........
Third year— S

S R V- X1 12,90 13,70

first six months of experience.....cooevsirraes © 13,10 14,00 . - 14,90

second six Months of EXPerience. . v veeeeravossensrsrssastasasssssss 14,30 15,30 - 16,25
Fourth year— : _ _ _ ' :

first six months of experience.. ... o iiiaiiiirairaiiiitiiieraniana . 15,60 16,65 . 17,75

second six months of experience. ... oiiiiiiviriiiiiiiiiiniie i, 16,35 © 17,45 18,55

year— : '

- first six months Of eXPerience.. . cvovveeeersustosasssnsssssessssaansns 17,40 18,60 19,75

second six months of experience, ....veeerisieriirirrerisiiiiiiaraen. 18,60 19,85 21,10
, the wage specified in (a). 3 :
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From 1
September
Up 1o 31 1973 up to Thereafter
August 1973 31 August
1974
Per week Per week Per weelk
R R
(VD) SUDEEVISOT. o e vy essvannrorsiortssbosiatnsrsrnssassnasinssnsnotsansssns 23,45 25,05 26,60
(vii) Final examiner of fully fashioned garments..........ooiivivinaiiiinnon T 18,40 19,65 20,85
(viii) Factory clerk; despatch clerk; stores clerk:
{a%Qua]iﬁed...”.... ....... S e 15,60 16,70 17,75
{b) Learner: :
First year— . :
first six months of experience...... et ieaaaeaere s v 8,80 9,40 10,00
second six months of experiente. v veiriiiinanans N eeaeaesraes 4,95 16,65 11,30
Second year— .
first six months of eXperienCa.. . v cvavvrs s vmssvessrsein v T — 11,10 11,85 12,60
second six months of experience...ovvviiivanas 12,20 13,05 13,90
Third year—
first six months of experience.......... R R R A v 13,35 14,25 15,20
second six months of experience. . ittt iiin e G 14,45 15,45 16,45
Thereafier, the wage specified in (a).
(ix) Knitting machine operator, warp knitiing machine operator, dyes’s assistant, coiour- o
ing mass measurer, and/or male shaper or cuiter of fully fashioned garments: .
{a) Qualified.......... 15,60 16,70 17,75
{b) Learner:
First year—
first 5ix MONThE Of EXDEIIENCE. . sy v v vvsarassrerssrravasaassssens 8,00 8,50 9,05
second six months of exXperience. iviiiiiiiiiiviiiiiieienaiiinans i 9,00 9,60 10,25
Second year— _
first six months of eXperience.. . vveenivnvarnans P R e PR e ST 16,35 11,05 11,75
second six months of experience. . .. .. E R e e e 11,65 12,45 13,25
Third year— )
first six months of EXPErIENCe.. . v iv it e streroranrsssarsoaeaens 13,00 13,90 14,75
second six months of eXPerience. .covrrrieriverarsreaseanaranans - 14,30 15,30 16,25
. Thereafter, the wage specifisd in (a).
() Loader of magazine or comb; Linker; overlocker, other than an overlocker for seconds
in socks; female shaper or cutter of fully fashioned garments; and/or a sewing
machinist, including a button, button-hcle and hemmiag machinist, mender:
Eay Qualifled. i | aaoessaanin e s G e T e P e 13,75 14,70 15,60
(b) Learnery
First year—
first six months of eXPETIEnCe. .« voienaisrsronsiassasnsnsssrsnes AT 8,00 2,50 9,05
second six months of eXperience. cvvevvararaes 4 AL g.25 9,90 10,50
Second year— )
first s1x months Of ERDETIENCE. . v v vssvrsare st aeccasssnarannnes Ceeieaes 10,7¢ 11,45 i2.2¢
second six months of exXperience. . ovveeiiieninenaes hrrereereaas e 12,25 13,10 13,95
Thereafter, the wage specified in {a). ' !
(ix) Assistant knitter; despatch packer; and/or parcel maker:
{a} Qualified......... R S e e R e 11,45 12,25 13,00
(b} Learnes:
First year—
first six months of experience........ e SRR R e 8,00 8,50 9,00
second six months of experience. . vovviiviiieannn.. St b e i 8,65 9,25 - 9,80
Second year—
first six months of experience..... A O AT N . ——— 2,60 10,25 10,90
second six months of experience. . .cvveiviinvnans et ieeararanas 10,45 11,15 11,85
Thereafter, the wage specified in (a).
(xii) Seamer; mender of socks; sorter, cleaner (i.e. an employee engaged in cleaning
garments and/or fabrics); grader; sampler (Le. an employee engaged on the making
up of sample cards); winder; overlocker for seconds in socks; and/or an examiner
of knitted fabrics and articles; backwinder; draw threader; pre- or post-boarder and
former; pre-cufter; presser; turner; operator of calender, slitting, setting or steaming
machine; operator of brushing, raising and/or cropping machine; operator of a dye
machine; operator of a drying and/or hydro-extracting machine; employse engaged
in transferring and/or labelling trimming off of surplus threads, folding, carding )
and /or packing; waxring maker; boiler attendant; teamaker; warper:
L) ITANE R cia s o msmni s o a0 W O S A e 11,20 11,95 12,75
(b) Learner: .
First year—
first six months of experience.......... R R e 8,00 8,50 9,60
second six months of experience....covvvirennrnans . 8,45 9,00 9,60
Second year— ;
first six months of experience............ R AR R 9,25 9,85 10,50
second six-months of eXPeriencte. . . iovviiriiirnritiirrnans ST 4 10,00 10,55 11,30
_ Thereafter, the wage specified in (a).
(xiii) General worker—
" first six months of service........... e ere e ae e er e aaaes Ceeneaas i 8,50 9,10 9,70
second six months of service.......... O ceeean 9,35 10,00 10,60
. tHereafier . ,ou e v e pivinis i we e - 10,45 11,15 11,85
(xiv) Driver of a motor vehicle, (ke unladen mass of which, together with the unladen
mass of any traiier or trailers drawn by such vehicle—
 (a)doesnot exceed 453,5 K. ... iiiiiiiniiiaianans P T G i2,00 12,80 13,60
© - (b) exceeds 453,5 kg but not 2 721 kg..... - 15,60 16,70 i7,75
(c) exceeds 2 721 kg but not 4 535 kg........ errerrareraren e e 20,45 21,85 23,25
. (d)exceeds 4 535 kg.....viininnn, B S . SO 27,05 28,90 30,75
(xv) Part-time driver of a motor vehicle... ... e e — e 13,05 13,95 i4.80
(xvi) Traveller's assistant.............. L DI . G R —— 17,05 18,20 19,35
(xvii) Cloakroom supervisor and/or attendant.....oeeveenaras P CEAERR P — 14,85 15,85 16,85
(xviii} - Security officer i va s s s 33,00 35,25 . 37,50
» 16,45 17,75

(xix) Watchman....,.......

15,40
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Vanaf 1
Tot 31 September
Augus 1973 1973 tot 31 Daarna
Augnstus 1974
Per week Per l‘ived{ Per week
- R
(i) Voorman/Voorvrot...... T 48,20 51,50 54,75
(iii) Kleurder: ) o
(8) GekwallflSeer.. .« o v eerens s sitiniiiotsanssaiissetntansiosrasaiassscans 48,20 51,50 | 54,75
(b) Leerling: .
Eerste jaar— .
gerste ses maande ondervinding..cvvvsviisansisnsesiresasssisenesnnns 11,00 11,75 12,50
tweede ses maande ondervinding.. . veeeass D T S 14,75 15,75 16,75
Tweede jaar—
eerste ses maande ondervinding.. . ..vevvsisnsrsssnssasnstsransnsssnns 18,40 19,70 20,95
iweedes&emaandeordclvmdmg e e i el 22,20 23,70 25,20
Derde jaar— . - i )
eerste ses maande ondervinding... i eviivivaniviiiianiiiniciiidiensn; - 25,85 27,60 29,35 .
tweedesesmaandeondcwmdmg USRS AR S S = e -~ 29,60 31,60 33,60
Vierde jaar— A
eerste ses maande ondervinding...ivvereiiieiiisrersniriseirisarsaa 33,80 36,10 38,45
tweede ses maande ondervinding.. .. cvcsaiiasisssnssenarssarresrsenes 37,00 39,50 42,00
Vyfde jaar— '
ecrste ses maande ondervinding. .. o vvvecriiarranerriisansansrsnsairnns 40,70 43,50 . 46,25
tweede ses maande ondervinding.. . .ivviiiiiiiiiie it e risiiiiiienens 44,45 47,45 50,55
Daarna, die loon in (a) voorgeskryf. :
(i} Magasvnman
(2) GEKWALFISET. . .« v v v v sansnsesannssrrosssnaresasssssnnssssssssnnsassanss 45,55 48,65 51,75
{b) Leerling: . :
Eerste jaar— ’ )
eerste ses maande ondervinding, .. vveeeeceeesscssasssnsrsisssersssens 16,50 17,60 18,75
tweedesesma.andecndervmung....................................- 19,40 20,70 22,05
Tweede izar ' . :
eerstesmmaandeondervmdmg..........................‘.a........- 22,35 23,85 25,40
tweede ses maande ondervinding.. . .oeveerrvensanessnssrasasssssroses 25,20 26,90 28,60
Derde jaar—
eerste ses maande ondervinding.....veiveeevenrasssssnsasnsasraranans 28,10 30,00 31,90
tweede ses maandeondervmdmg................. e e e et 31,00 33,10 35,20
Vierde jaar— - {
eerstesesmaandeondemndlng..................................... .33,95 .. . 36,25 38,55
twaedcsesmaandeondcrvmdmg.............,...................... 36,85 39,35 41,85
Vyfde jaar— - .
corsie ses Maande ONderVinding.. . «ueeeeesrssserernsasssesasssssrnes 39,70 42,40 45,10
tweede ses maande ondervinding.. . vvveeeirsrrierarriareiesssasanaaes . 42,65 45,55 48,45
Daarna, die loon in (a) voorgeskryf.
(iv) Werkturgkundlge‘
(2) GekWallflSEer. e s v s vanaesanssssassnsssseanssnssasonsssassnnsnnronsnnne 48,20 51,50 54,75
Leerling: '
Eerste jaar— : )
eemesesmaandeondervmdmg..................................... .-9,9 10,60 11,25
tweede ses maande ondervinding..veeseesssrsasrnsasssesssrrrsnsscsnss 13,75 14,65 15,65
Tweede jaar— _
eerstesesmaandeondewmdmg..................................... 1755 18,75 19,90
tweede ses maande ondervinding...cvesessrasasssasaassssssacssnnnsse 21,40 22,85 24,30
Derde jaar— :
eerstesesmaandeondawmdmg....................................... : 25,20 26,90 28,60
tweede ses maande ondervinding.. .. veveievarisiosssaanssrarararisass 29,05 31,05 3300
Vierde jaar— .
eerste ses maande ondervinding.. . cvvseesacesssnsrasrsnnssastiasansnns 32,85 35,10 37,30
tweede ses maande ondervinding...v.vsvsieiietirrrnarssssssssiasanns 36,70 39,20 41,70
Vyfde jaar— :
eerste ses maande ondervinding.. oo vvsesserrassnssanrsssscnssasnsanss 40,50 43,25 46,00
tweede ses maande ondervinding..covveeiiiensvsnrssnsnsransssansaans 44,35 47,35 50,35
Daarna, die loon in (a) voorgeskryf, :
W) Werkturgkundige se assistent:
(a) Gekwalifiseer......... ChebteerensensaetasassasTraassrssTETTEs R asesons 19,55 20,90 22,20
(b} Leerling:
Herste jaar—
cerste ses maande ondervinding.. . .oevvresessssnsssaraceserssnsnaenes 8,80 9,40 10,00
tweede ses maande ondervinding.. .. veveressaressssosasrarssrrisaraes 9,90 10,60 11,25
Tweede jaar—
eerste ses maande ondervinding. .. cvevsveecsennesonascsssssssranarses 10,95 11,70 12,45
tweede ses maande ondervinding..vavvsresrenansressaissarsaniirsnaes 12,05 12,90 13,70
Derde jaar— }
eerste ses maande ondervinding...vsveseerrsirersiarnsrrarernrrrsaes 13,10 14,00 14,90
tweedesesma.andeondervmdmg...... R R e e 14,30 15,30 16,25
Vierde jaar— )
eerste ses maandecmdemndmg..................................... 15,60 16,65 17,75
tweade ses maande ondervinding..ceeesrsnsrocssrorvrorsarnrrsessnnss 16,35 17,45 18,55
Vyfde jaar—
eerste ses maande ondervinding.. . veeeveesvesrasarasssracassrssorsass 17,40 18,60 19,75
D:weedcdsesmaaade(o)ndervmdmgf.................................... 18 60 19,85 21,10
aarna, die'loon in (a) voorgeskry :
(Vi) tORSIENOUCT. .\ v.ivrerrnernnnensnnrsss T S R R R 23,45 25,05 2660
((vu; Elréalekizlliderioeker va(.in voll;vog{mklcdmgs;i]lcki R R R R 18,40 19,65 20,85
viil) Fabrieksklerk; versen ings lerk; magasynkler] s i
(a)Gekwaliﬁseer ........ e T P e S 15,60 16,70 17,75
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(xix) Wag................ o

MNe. 3877
Vanaf 1
Tot 31 i
Augustus 1973 | peptenibet Daarna
Augustus 1974
Per week Per week Per week
R R
(b) Leerling:
Eerstc jaar—
* gerste ses maande ondervinding. . .ueveriiesriarirsesnriiarrssraraarans 8,80 9,40 10,00
tweede ses maande ondervinding...evuririieriinriraiiiiiiaiia i 9,95 10,65 11,30
Tweede jaar— A
ecrste ses maande ondervinding.. . ...ccviererererosvaasssrarsssrarasns 11,10 11,85 12,60
tweedcsesnwandeondervmdmg.................................... 12,20 13,05 13,90
Derde jaar— .
* eerste ses maande ondervinding., . ..ccoieessarscssnsinssserrrrranaaans 13,35 14,25 15,20
Tweede ses maande ondervinding.....vvevvisinserrieriisnisaiiasnsas 14,45 15,45 16,45
Daarna, die loon in (a) voorgeskiyt. i
(ix) Breimasjienbediener skeringbreimasjienbediener,- kleurder se assistent, kleursel-
massabepaler, en/of manlike fatsoeneerder of snyer van vol-vormkledmgstukke
(a)Gekwaliﬁseer......................................................... 15,60 i6,70 17,75
(b) Leerling: '
Eerste jaar—
ecrste ses maande ondervinding.. . .covviieiiiiniriniititsiisirennnaan 8,00 8,50 9,05
tweede ses maande ondervinding... ... iveviiiniiiiienainns 9,00 9.60 - 10,25
Tweede jaar— : : :
eerste ses maande ondervinding.. ... .cviiiiiaiiiiinrrinasanias 10,35 11,05 11,75
Iweedes&maandeondervmdmg 11,65 12 45- 13,25
Derde jaar— z : :
eerstesesmaandeondemndmg ....... 13,00 13,90 14,75
tweede ses maande ondervinding........ovievierrreatiineaanans 14,30 15,30 16,25
: Daarna, die loon in (a) voorgeskryf.
(x) Laaier' van magasyn -of kam; vaswerker; omkapwerker, uitgesonderd 'n omkap-
: werker vir afeekeurde sokkies; vroulike fatsoencerder of snyer van vol-vormkleding-’
stukke; en/of naalmasnenwerl’cer, met inbegrip van 'n knoop-, knoopsgat- €n soom- =]
masyenwerker, hersteller:
(a) Gekwalifiseer..... A e R SRR 13,75 14,70 15,60
(b) Leerling: . .
Eerste jaar— !
eerste ses maande ondervinding................ . 8,00 8,50 9,05
tweedesesmaandeonderv[ndmg............................. ...... .. 9,25 9,90 10,50
Tweede jaar— : -
eerste ses maande ondervinding. .. ..ovveveieirrannansaaan 10,70 11,45 12,20
tweedesesmaandeondervmdmg..........._. ...... 12,25 13,10 13,95
Daarna, die loon in (a) voorgeskryf. i
. (xi) Assistent- breier: versendmgsvcrpakker en/of pakketmaker:
(a) Gekwalifiseer........... R e T e e 11,45 12,25 13,00
(b) Leerling: )
Eerste jaar—
eerste ses maande ondervinding. .. ...ovvvessnssssrsarrssnsssnssnnssses 8,00 8,50 2,00
tweedemmaandeondervmdmg............ ........... frasesianrane 865 9,25 9,80
Tweede jaar—
eerstesesmaandeondervmdmg........... ........ 9,60 10,25 10,90
tweede ses maande ondervinding........ TN S —— 1045 11,15 11,85
Daarna, die loon in (a) voorgeskryf.
(xii) Soomwerker; hersteller van sokkies; sorteerder, skoonmaker (d.w.s,, 'n werknemer
wat kledmgstukke en/of kleedstof skoonmaak}, gradeerder; monsterkaartopsteller
(d.w.s., 'n werknemer wat monsterkaarle opstel); opdraaier; omkapwerker vir
afgekeurde sokkies; en/of *n ondersoeker van gebreide kleedstof en artikels; terug-
draaier; trckdraadwelker, vormbedekker of -ontbloter; voorsnyer; parser; draaler,
bediener van kalander-, splits-, set- of stoommasjien; bediener van borsel-, piuis-
en/of k}eedskeermasyen bediener van kleurmasjien; bediener van droos:«mas_uen
en/of 'n wenteldroér; werknemer wat afdruk en _z‘of ctiketteer, oortollige drade
afknip, vouwerk, kaarding en/of verpakking verrig; wasrmgmaker keteibediener;
teemaker; skermgbereter
(a)Gekwailﬁseer ........ N R R B R 11,20 11,95 12,75
(b) Leerling:
Eerste jaar—
eerste.sesmaandeonderv_indmg......... ........... 8,00 8,50 9,00
tweede ses maande ondervinding......ovvu R R it 8,45 2,00 9,60
Tweede jaar— .
eerste ses maande ondervinding........... EER e S e - 9,25 9,85 10,50
tweede ses maande ondervinding. . vvvueesnesrorenaranansnrninenss 10,00 10,5 11,30
Daarna, die loon in (a) voorgeskryf.
(xiii) Algemene werker— )
CRITTe 908 NAANES QB «avaw v wsseis i wimmwos w s w8 RN R o A AT AR P 8,50 9,10 9,70
tweide 968 MARNAS QIOTI. o w vvnwman s smin s s s m s =& e s e 935 10,00 10,60
ORI s s R B e e e e e e S e 10,45 11,15 11,85
(xiv) Drywer van n motorvoeuurg waarvan die onbelasta massa, tesame met die onbe‘aste
massa van 'n sleepwa of sleepwaens wat deur so 'n voertuig getrek word—
(a) hoogstens:d53. 5 KB 8. i vraeinniosninninins parsninosasvumeiissneiset i2,00 12,80 13,60
{b) meer as 453,5 kg maar hoogstens 2 721 K is.. . vvvrirnnenrsrnnrnnaranenans 15,60 16,70 17,75
(c)meerasZ?Zlkgmaarhoocstens4535kg1s 20,45 21,85 23,25
() ameer as 4 535 Kg B! vornmnm vams s R AT e R a2 27,05 28,90 30,75
(xv) Deeltydse motorvoertuigdrywer.......... 13, 105 13,95 14,80
(xvi) Handelsreisiger se assistent............... R e A e T R A e 17 05 18,20 19,35
(vii) Kleedkamertoesighouer €n/of BOGIEMEr, . v v s s rssvsssssvssssssins v innns 14,85 15,85 16,85
(xviii) Veiligheidsbeampte.....oovvviiiiiiininnnnnn, 33.00 35,45 37,50
15,40 16 52 17 75
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. (b) Incremental dates—An employer shall pay the increase
due to each of his learner employees on the basis of the experience
of each ‘of his learmer employees on the first .pay-day in the
month of March and again on the first pay-day in the month
of September of each year.

For the purpose of computing a learner employee’s experience, |

employment for 16 weeks in any half-year shall be deemed
to have been employment for the whole half-year: Provided
that a learner employee in his first half-year of employment
although having less than 16 weeks® experience on the last day
of a half-year but more than 13 weeks’ experience on the last
day of a half-year shall be deemed to have been in employment
for the whole half-year. : T

(¢) Set or team leader or head warper—Any employee who |
is called upon to perform the duties of a set’ or team leader '

or head warper shall be paid in addition to the wage prescribed
in paragraph (a) for a qualified employee of his class an addi-
tional 10 per cent of such wage for an emp]oyee of his class,

(d) Traveller's assistant.—A traveller’s assistant shall in addition
to- his ordinary wage be paid a subsistence altowance of 20c
for each day away from the establishment plus a further allowance
of 40c . for each night. he is away from his home' fown,

' (2) Differential rates of pay: (a) Temporary work—An
eniployer- who requires or permits an employee of one class,
other than a part-time driver of 2 motor vehicle, to perform. for
loniger than two hours in the aggrégate on any ‘day, either in
addition to his own-work or in substitution therefor, work of
another class for which, a higher wage for a qualified employee

than ‘that of his own class is prescribed in subclause (1), shall

pay to such an employee in respect of that day not less than

the daily wage calculated at the higher rate as if such employee -

had had the period of experience -in the class for which the
higher rate is-prescribed. )

(b) Transfer—Notwithstanding anything to ‘the contrary com-
tained in this Agreement, a learner Who is- transferred from one
class of . work to another class for which a higher wage for a
jualified employee is prescribed shall continue to receive remurte-

ration at the rate laid down for the lower class until the com-’

mencement of the first pay-week in-which increments are paid
in terms of subclause (1) (b) of this claunse, after ‘which' time he
shall be paid at the rate laid down for a learner with a total
equivalent period of experience in the higher cldss.

_(c) Night-shift remuneration.~~In addition to'.the remuneration
prescribed for an employee of his class in subclause (1) (a) of
this clause, an employee shall in respect of each night-shift
worked in any week be paid an additional 10 per ‘cent of such

employee's daily wage or 20c, whichever is the greater, in' respect -

of any time worked, other than overtime, falling ‘outside the
‘ordinary . daily
he is employed. _

(d) Long service remuneration—An employee who "has had
10 years or more service with the same employer shall be paid

in addition to the wage prescribed for an employee of his class |

in subclanse (1) of this clause an additional amount equal to. 7%
per cent of the wage prescribed for an employee of his class.

(3) Calculation of wages—The daily wage of an ‘employee,
other than a casual employee, shall be his weekly wage divided by
five, and his hourly wage shall be his weekly wage divided by
the number of ordinary hours of work per week préscribed
for an employee of his class.

(4). Reduction of wages—Nothing in this Agreement shall ope-
rior to the date-
of coming into operation of this Agreement if that wage was

rate to reduce the wage paid fo an employee

higher than the wage prescribed in this Agreement for that class
of employee. )

(5) Casual employee—A casnal employee : shall be - paid in:

respect of every day or part of a day of employment not iess
then one fifth of the weekly wage prescribed for an employee who

performs the same class of work as the casual employee is required |

to do: Provided that, where the employer reguires a casual
employee to perform the work of a class of employee for whom
wages on a rising scale are prescribed, the expression “weekly
wage” shall mean the weekly wage prescribed for a qualified
employee of that class: Provided further that where the employer
requires a casual employee to work for a. period of not more than

four consecutive hours on any day, his wage may be reduced by ‘|

not more than 50 per cent of the daily wage.

(6) () Attendance bonuses—in any establishment .in. which

attendance bonuses are regularly paid, no deduction or nullifica-
tion of such bonuses shall be effected for absenteeism .of two days’

or less duration due to the death of an employee’s child, spouse.or |

parent: Provided that the employer may required the employee
concerned to prodice the death certificate of the deceased.

‘hours” worked in the establishment in which |

| nemer van sy

o Ad) .Beso[éiigz‘ng vir !a:if
. of langer diens by fde

(b) Verhogingsdarums—n Werkgewer moct die verhogings
verskuldig aan elkeen van sy leerlingwerknemers op grondslag
van die ondervinding van elkeen van die leerlingwerknemers op
die eerste betaaldag in Maart en weer op die eerste betaaldag in
September van elke jaar betaal.

By die berekening van ’n leerlingwerknemer. se ondervinding
moet diens vir 16° weke in ’n enkele halfjaar geag word diens
vir die hele halfjaar te wees: Met dien verstande dat 'n leerling-
werknemer .in sy eerste halfjaar diens, al het hy minder as 16
weke maar meer as 13 weke ondervinding op. die laaste dag
van die halfjaar, geag moet word vir die hele halfjaar in diens

“te gewees het. -

spanieier of hoofskeringbereier—'n Werkne-
mer wat die pligte van "n %roep- of spanleier of hoofskering+
bereier moet verrig, moet, benewens die loon voorgeskryf in
paragraaf (a) vir 'm werknemer van sy klas, 'n bykomende 10
persgnt van sodanige loon vir ‘n werknemer van sy klas betaal
word.

(c) Groep- 0{

(d) Handelsreisiger se. a__ssfstent‘—’n-.Handels_rei_si er se agsistent
moet benewens sy gewone loon ook ’n verbly toelae van 20
sent ‘betaal word vir elke dag.weg van die bedryisinrigting

" plus 'n verdere toelae van 40 sent vir elke nag wat hy ‘buite sy

tuisdorp is. © - :

(2) Differensiéle lone: (a) Tydelike werk—'n Werkgewer wat
van 'n  werknemer,. uitgesonderd °n. deeltydse motorvoertuig-
drywer, -vereis of hor toelaat om vir langer as altesaam twee
uur per .dag, benewens sy eie werk of in plaas daarvan, werk
van ‘n ander klas te verrig waarvoor 'n hoér loon vir 'n gekwa-
lifiseerde, werknemer in subklousule (1) voorgeskryf word as dié
van sy eic klas, moet aan so 'n werknemer vir daardie da

.minstens die dagloon, bereken: teen. die- hoér skaal; betaal aso
- so 'n werknemer dieselfde ondervinding gehad het
- Waarvoor die hoér loon voorgeskryf word.

in die klas

(b)- Oorplasing—Ondanks andersluic'iende"beiﬁalings in hierdie
Ooreenkoms, moet 'n leerling wat van een klas werk oorgeplaas
word na ’'n ander klas waarvoor 'n hoér loon vir ’n gekwalifi-

.seerde werknemer voorgeskryf is, voortgaan om die besoldizing

te_ontvang wat vir die laer klas voorgeskiyf is tot die begin

. van die eérste betaalweek waarin verhogings kragtens subklousule

(1) (b) van hierdie klousule betaal word, en- daarna moet hy die

loon_ betaal word wat veorgeskryf word vir .’n leerling wie se

totale tydperk ondervinding in die hotr klas dieselfde is.

() Nagskofbesoldiging—Benewens die besoldiging vir 'n werk-
klas in subklousule (1) (z) -van' hierdie klousule
voorgeskryf, moet *n werknemer vir elke nagskof wat in 'n week
gewerk word, 'n bykomende 10 persent van sy dagloon of 20
sent, naamlik dié grootste bedrag, betaal word vir alle' tyd zewerk,
iitgesonderd  oortyd, “wat buite' die gewone .'daaglikse werkure
val in die bedryfsinrigting waarin hy werksaam.is.

diens—'n Werknemer met 10 jaar
dieselfde werkgewer, moet, benewens die loon
vir 'n. werknemer van sy klas in subklousule (1) van hierdie
klousule voorgeskryf, 'n bykemende bedrag betaal-word, gelyk
aan 74 persent van-die loon wat vir 'n werknemer van sy kias
voorgeskryf is. )

(3) Berekening van lone—Die dagloon van ’n werknemer,
uitgesonderd 'n los werknemer, is sy weekloon gedeel deur vyf,
‘en sy-uurloon ‘is sy weekloon gedeel deur ‘die. getal gewone
werkure per week ‘wat vir ‘n werknemer van sy Klas voorge-
skryf word. : ’

(4)-Loonsvermindering.~—Niks in-hierdie Qorzenkoms mag die
uitwerking hé dat dit die loon verminder wat aan ’n werknemer
v66F die inwerkingtreding van hierdie Coreenkoms betaal is nie,
as daardie Joon hoér was as die loon wat in hierdie Ooreenkoms

vir. ddardie klas werknemer voorgeskryf was.

(5) Los werknemer—'n Los werknemer moet vir elke dag of

‘ gedeelte van ’n dag diens minstens een vyfde van die weekloon
“betaal word wat voorgeskryf word vir ’n werknemer wat die~

selfde klas werk verrig as wat daar van die los werknemer vereis
word om te verrig: Met dien verstande dat waar 'n- werkgewer
van ’n los werknemer vereis om die werk te verrig van ’n klas
werknerner vir wie 'n stygende loonskaal voorgeskryf word, die
uitdrukking “weekloon” beéteken. die. weekloon voorgeskryf vir
n gekwalifiseerde werknemer in daardie klas: Voorts met dien
verstande dat waar ‘die werkgewer van 'n’ los werknemer vereis
om vir hoogstens vier agtereenvolgende ure per dag te werk,
sy loon met. hoogstens' 50- persent van die dagloon - verminder
kan word.

(6). (i) Bywoningsbonusse—In 'n bedryfsinrigting waar bywo-
ningbonusse gereeld betaal word, mag sodanige bonusse nie
vermindér of nietig verklaar word nie weens afwesigheid  van
twee dae of minder vanweé die afsterwe van ’n -werknemer se
kind, .¢ggenoot/eggenote of ouer: Met dien verstande dat 'n
werkaewer van die betrokke werknemer kan vereis om die doods
sertifikaat van die afgestorwene e toon. =g F
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(ii) Bonus schemes—Any employer -introducing an incentive
and/or attendance bonus scheme’ or alréady having such scheme
in operation, shall within 30 days after introducing such scheme
or within 30 days after this Agreement comes into -operation
submit to the Secretary of the Council full details of such

scheme and shall similarly within 30 days after effecting any altera-

tions to such scheme submit full details of such alteration to the
Secretary of the Council.

An employee employed: on incentive bonus work shall be gaid'_

in any week not less than the wages to- which he would have been

entitled had he béen employed on the basis of time worked-

and the rate and/or amouni of incentive bonus paid to such
employee before the dates on which wage increases are due in
terms of this Agreément shall not be decreased so-as to reduce
or nullify the amount of the wage increase to which an employee
of his class is entitled in terms of subclause (1).

5. PAYMENT OF REMUNERATION

(1) Wages and other amounts due to employees shall be paid
in cash weekly or with the written consent of the employee in
cash or by cheque monthly, during working hours, on the nomi-

nated pay-day of an establishment: Provided that where an |

employee’s services terminate on a day other than a nominated
pav-day, any amounts due to him shall be paid not later than

the pay-day following such termination of employment: Provided

further that when an employee is working short-time or the nomi-
nated pay-day is a holiday, payment in terms of this subclause
shall be made on the day before the nominated pay-day.

(2) No deduction of any dedcripfion shall be made from
amounts due to an employee except as provided below:

(a) Where an employee is absent from work or arrives late
at work, a pro rata amount of the actual time lost may be
deducted from his total remuneration: Provided that where the
doors of the establishment are locked, thus preventing an
employee other than an employee working 'a night-shift from
entering the premises on arrival at work, the ecmployee shall be
paid in full for thie whole day.

(b) Whenever the ordinary hours of work prescribed in
clause 6 are reduced on account of short-time, a deduction pro
rata to the shori-time worked may be made: Provided—

(i) that no deduction shall be made in the case of short-time
arising out of slackness of trade or shortage of supplies unless

the employer has given his employee written notice on the

previous day of his intention to reduce the ordinary hours of
work;

(i) that no deduction shall be made in the case of short-
time owing to a general breakdown of plant or machinery or

a breakdown or threatened breakdown of buildings, in respect

of the first two hours not worked, unless the employer has
given his employee notice on the previous day that no work
‘will be available.

(¢) A deduction may be made in respect of any absence on
account of illness in excess of the paid sick leave provided for in
clause 5 (5) of this Agreement. ' ’

(d)- An emplayer shall, at the written reguest of any of his
employees make deductions weekly from the employee’s  remune-
ration of any dmount or amounts of subscription, specified in
the said written request to the funds of the trade unions, and
shall forward the amount or amounts so deducted to the secre-
tary of the said trade union not later than the 15th day of each
month immediately succeeding in month during which such deduc-

tions were made. This paragraph shall apply in respect of clerical
employees notwithstanding that no wages are prescribed in this

Agreement for such employees.

(e) With the consent of the employee, deductions may be made

for insurance, death benefits, pension funds and/or provident

funds.

(f) Deductions may be made for .contributions to the Council
Fund, Medical Benefit Society, Sick Pay Fund, Slack Pay Fund -

and Provident Fund as provided for in_ this Agreement, or to

any other fund established by this' Agreement ‘or any other agree-

ment reached between the parties to-this Council.

(2) Any _a;__rlnount whi_c_:hJ.an employer is legally required to
deduct from his employee’s wage may be deducted.

(ii) Bonusskemas—'n Werkgewer wat ’'n dansporings- en/of
bywoningsbonnusskema invoer of alreeds so 'n skema. in werking

‘het, moet binne 30 dae na die invoering van so ’'n.skema of

binue 30 dae na die inwerkingtreding van_ hierdie Ooreenkoms,

" volle besonderhede van so 'n skema aan die Sekretaris van die

Raad voorlé en moet ook binne 30 dae nadat veranderings
aan so ‘'n skema aangebring, is, volle besonderhede van sodanige
veranderings aan die Sekretaris van die Raad voorlé.

'n Werkgewer wat aansporingsbonuswerk verrig, moet in enige

- week minstens die loon betaal word waarop hy geregtig sou

gewees het indien hy in diens was op die grondslag van tyd
gewerk, en die tarief en/of bedrag van die aansporingsbonus wat

“aan so 'n werknemer betaal is voor die. datums waarop loons-
- verhogings ingevolge hierdie Qoreeiikoms verskuldig is, mag nie

verminder word sodat die bedrag van die loonsverhoging waarop
'n werknemer van sy klas ingevolge subklousule (1) geregtig is,
verminder of genullifiseer word nie.

5. BETALING VAN BESOLDIGING

(1)} Lone en ander bedrae wat aan werknemers verskuldig is,
moet weekliks in kontant of met die skriftelike toestemming van
die werknemer maandeliks in kontant of per tick gedurende
werkure betaal word op die vasgesteide betaaldag van 'n bedryfs-
inrigting, Met dien verstande dal waar 'n werknemer se diens
op ‘n ander dag as ‘n vasgestelde betaaldag beéindig word, alle
bedrae wat aan hom verskuldig is, betaal moet word voor of
op die betaaldag wat op sodanige diensbegindiging volg: Voozts
met dien verstande dat waar 'n werknemer korityd werk of waar
die vasgestelde betaaldag 'm vakansie dag is, betaling ingevolge
hierdie subklousule gedoen moet word op die dag voor die vas-
gestelde betaaldag.

(2) Geen bedrag van enige aard mag van die bedrag wat
aan 'n werknemer verskuldig is, afgetrek word nie; behalwe die
volgende: wi

 (a) Waar 'n werknemer van dic werk afwesig is of laat by

‘die werk aankom, kan 'n pro rata-bedrag vir die werklike tyd

wat verlore' gegaan het, van sy totale besoldiging afgetrek word:
Met dien verstande dat waar die deure van die bedryisinrigting
aesluit is en dit ‘n werknemer, uitgésonderd ‘n nagskofwerker,
op di¢é manier verhinder om die perse¢l binne te gaan wanneer
hy by die werk aankom, die werknemer sy volle loon vir die
hele dag betaal moet word. !

(b) Waar die gewone werkure wat in klousule 6 voorgeskryf

-word, weens korttyd ‘verminder word, kan 'n pro rata-bedrag

afgetrek word ten opsigie van die korttyd gewerk: Met dien
verstande dat— P

(i) geen bedrag afgetrek mag word "nie in die geval van
korttyd weens 'n handelslapte’ of tekort aan voorrade, tensy
die werkgéwer sy werknemer op die vorige dag skriftelik
kennis gegee het van sy voorneme om die gewone werkure
te verminder;

(ii) geen bedrag afgetrek mag word nie in die geval van
korityd ‘vir dic eerste twee uur waarin daar nie gewerk word
nie weens 'n algemene onklaarraking van installasies of
masjineric of weens die feit dat die geboue onbruikbaar is
of dreig om dit te word, tensy die werkgewer sy werknemer
op die vorige dag in kennis gestel het dat geén werk beskik~
baar sal wees nie.

(¢) ’'n Bedrag kan afgetrek word vir afwesigheid weens siekte
wat langer duur as die siekteverlof met besoldiging waarvoor
in klousule 5 (5) van hierdie Ooreenkoms voorsiening gemaak
word.

(d) 'n Werkgewer moet, op die skriftelike versock van enigeen
van sy werknemers, elke week die bydrae of bydraes_tot die
fondse van die vakverenigings, soos in genoemde skriftelike ver-
soek vermeld, van die werknemer ‘se besoldiging aftrek en die
bedrag of bedrae aldus afgetrek, voor of op die: 15de dag van

‘elke maand wat onmiddellik volg op die maand waarin sodanige

bedrae afgetrek is, aan die sekretaris van genoemde vakvereni-

ging stuur. -Hierdie paragraaf is van foepassing op klerklike
werknemers ondanks die feit dat geen lone in hierdie Oorcen-
koms vir sodanige werknemers voorgeskryf word nie.

(e) Met die toestemming van die werknemer kan bedrae afge~

voorsorgfondse.

(f) Aftrekkings kan. gemaak word vir.bydraes tot die Raadss
fonds, Medicse Bystandsvereniging, Sicktebesoldigingsfonds; Slap-

tebesoldigingsfonds en Voorsorgionds waarvoor daar ‘in hierdie

Qoreenkoms voorsiening gemaak word. of tot enige ander fonds

trek word ‘vir versekerings-, sterftebystands-, pensioen- en/fof

“.wat, by hierdie ‘Qoreenkoms, of enige ander ooreenkoms tussen die

- partye by hierdie Raad in die lewe geroep word.

(2) "n- Bedrag wat 'n werkgewer regiens. van ’n werknemer se
loon moet aftrek, kan afgetrek word. -
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(h) With the written consent of the employee, deductions may
be made in respect of amounts owing to ihe employer in respect
of money borrowed of goods purchased by the employee from
the employer: Provided that the amount so deducted shall not
exceed one third of the employee’s wage.

(3) All payments fo employees shall be made in sealed enve-
lopes which shall be retained by the employee and which shall
carry on the cover or shall contain the [ollowing information:

Name of establishment, number ‘of the empioyee, the weekly
wage, number of hours worked on ordinary time, number of

hours worked on overtime and/or Sunday time, amount earned-

for the time worked, amount of any bonuses earned, amount of
holiday pay (if any), details of all deductions made from such
amount, the amount contained in the enveiope and the week in
respect of which wages are paid.

(4) Particulars of all deductions made shail be entered in the
wage regisier.

(5) An employee who is absent from work on account of ill-
ness shall be paid his normal wage for this period on production
of a doctor’s certificate: Provided that the employer shall. be
liable only for the first 10 working days in any period of 12
calendar months, reckoned from the first day of January of each
year.

6. HOURS OF WORK ;

(1) Ordinary hours of work.—(Provided that the status quo
prior to the coming into operation of this Agreement -remains
at establishments were the normal -working hours were less than
in the Agreement, an employer shall not require or permit an
employee to work more ordinary hours of work than:

(a) In the case of an employee, other than a watchman—

(i) fourty-two and a half hours, excluding mealtimes but
including rest intervals, in any weck from Monday to Friday,
inclusive; ]

(ii) nine hours on any one.day.

(b) In the case of a watchman—

(i) not more than 72 hours in anylw&k from Monday to
Saturday, inclusive; 3 :

(i) twelve hours on any one day;

(ili) should such employee be required to work a greater
number of hours than stipulated in {i) and (ii) above, he shall
be ;!;aid at double rates of pay for all such additional hours
worked, } :

(2) Hours of work to be consecutive—All working hours in
any day shall, except for mealtimes and rest intervals as provided
for in this clause, be consecutive. ’

(3) Rest intervals—An employer shall grant to each of his
employees a rest interval of not less than 10 minutes as near as
practicable to— -

(a) the middle of each morning work period;
(b) the middle of each afternoon work peried;

during which such employee shall not be required or beﬁnitted
to perform any work, and such interval shall be deemed to be

part of the ordinary hours of work.

(4) Meal intervals—An employer shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less than one hour which interval
such employee shall not be required or permitted to perform
any work: Provided that— )

(a) periods of work interrupted by intervals of less than one
hour shall be deemed to be continuous;

(b) where shifts are worked in any establishment, a shift
worker shall be granted two meal intervals of not less than 15

minutes or one interval of not less than 30 minutes per shift |

during which intervals such employee shall not be required or
permitted to perform any work. .

(5) All employers shall at the request of the Secretary of the
Council allow their employees to take time off during their work-
ing hours to be X-rayed (whenever a mass X-ray is undertaken
by the Medical Benefit Society), and no deduction shall be made
from the employees wages for the time lost.

7. OVERTIME AND SUNDAY WORK
(1) (a) Payment for overtime worked by an employee other than

a watchman,_ i.e. time worked in excess of the hours prescribed in

clause 6 (1) (a), shall be made at the following minimum rate: At

the rate of one and one-third times the hourly wage for each
hour or part of an hour so worked on Mondays to Saturdays.

(h) Met die skriftelike toestemming van 'n werknemer kan
aftrekkings gemaak word van bedrae verskuldig aan 'n werk-
gewer vir geld wat die werknemer by die werkgewer geleen het
of goedere wat hy by hom gekoop het: Met dien verstande
dat die bedrag wat aldus afgetrek word hoogstens een-derde
van die werknemer se loon mag wees. ? )

(3) Alle bedrae wat aan werknemers betaal word, moet in 'n
verseélde koevert wees wat deur die werknemer behou moet
word en waarop of waarin die volgende besonderhede moet ver-
skyn:

Naam van bedryfsinrigting, nommer van werknemer, weekloon,
gefal gewone of oortydure en/of Sondagtyd gewerk, bedrag ver-
dien vir die tyd gewerk, bedrag aan bonusse verdien, bedrag
aan vakansiebesoldiging (as daar is), besonderhede van alle
aftrekkings van sodanige bedrag, die bedrag in die koevert en
die week waarvoer die loon betaal word.

(4) Besonderhede van alle bedrae wat afgetrek is, moet in die
loonregister aangeteken Word.

(5) 'n Werknemer wat vanweg siekte van die werk afwesig is,
moet by voorlegging van ’n doktersertifikaat sy normale loon
vir sodanige tydperk betaal word: Met dien verstande dat die
werkgewer net vir die eerste 10 werkdae in enige tydperk van
12 kalendermaande, gereken vanaf dic cerste dag van Januarie
in elke jaar, aanspreeklik is.

6. WERKURE

(1) Gewone werkure.—~Op voorwaarde dat die status-quo wat
voor die inwerkingtreding van hierdie Qoreenkoms gegeld het,
gehandhaaf word by bedryfsinrigtings waar die gewone werk-
ure minder as dié in die Ooresnkoms is, mag 'n werkgewer nie
van 'n’ werknemer vereis of hom toelaat om langer as onder-
gencemde gewone werkure te werk nie:

(a) In die geval van 'n werknemer, uitgesonderd 'n wag—

(i) twee-en-veertis en 'n half uur, etenstye uitgesonderd
maar met inbegrip van ruspouses, in 'n bepaalde week van
Maandag tot en met Vrydag;

(ii) nege vur op 'n dag;
(b) in die geval van 'n wag—

(i) hoogstens 72 uur in 'n bepaalde week van Maandag tot
en met Vrydag;

(i) twaalf uur op’n dag; : ;

(iii) indien daar van sodanige werknemer vereis word om
langer ure te werk as dié in (i) en (ii) hierbo gespesifiseer, moet
hy vir alle sodanige bykomende ure gewerk besoldig word
teen dubbel sy tariewe van besoldiging. :

(2) Werkure moet agiereenvolgend wees—Afgesien van etens-
tye en ruspouses waarvoor in hierdie klousule voorsiening gemaak
word, moet alle werkure op enige dag agtereenvolgend wees.

(3) Ruspouses—'n Werkgewer moet aan elkeen van sy werk- -
nemers 'n ruspouse van minstens 10 minute {oestaan so na as
moontlik aan—

(a) die middel van elke oggendwerktydperk;
(b) die middel van elke namiddagwerktydperk;

waarin daar nie van so 'n werknemer vereis of hy nie toege-
laat mag word om werk te verrig nie, en so 'n pouse moet
geag word deel van die gewone werkure uit te maak.

(4) Etenspouses—'n Werkgewer mag nie van 'n werknemer
vereis of hom toelaat om langer as vyf uur aaneen te werk
nie, sonder 'n etenspouse van minstens een uur waarin daar
nie van so 'n werknemer vereis of hy nie toegelaat- mag word
om te werk nie: Met dien verstande dat—

(a) werktydperke onderbreek deur pouses van minder as
_een uur, geag word aancenlopend te wees;

(b). waar skofte in ‘n bedryfsinrigting gewerk word, 'n skof-
werker twee etenspouses van minstens 15 minute of een pouse
van minstens 30 minute per skof toegestaan moet word waarin
dasr nie van so 'n werknemer vereis of hy nie toegelaat mag
word om te werk nie.

(5) Alle werkgewers moet op versock van die Sekretaris van
die Raad hul werknemers toelaat om gedurende hul werkure
tyd af te neem om °n X-straalondersoek te ondergaan (wan-
neer ’n grootskaalse X-straalondersock deur die Mediese Bystands~
vereniging onderneem word) en geen bedrag mag van die werk-
nemers se lone afgetrek word vir die tyd wat verlore gaan-nie.

7. OORTYDWERK EN SONDAGWERK

(1) (a) Betaling vir oortydwerk wat deur 'n werknemer, uit
gesonderd 'n wag, verrig is (d.w.s. tyd gewerk benewens die ure
in klousule 6 (1) (a) voorgeskryf, moet geskied teen 'n minimum
tarief van een en 'n derde maal di¢ uurloon vir elke uur of
gedeelte van ’n uur aldus van Maandag tot Saterdag gewerky
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(b) Whenever an employee works on a Sunday, his employer
shall either pay the employee at a rate not less than double his
ordinary rate of remuneration, in respect of the total period
worked on such Sunday; or pay the employee remuneration at a
rate not less than one and omne third times his ordinary rate of
remuneration in respect of the total period worked on such Sunday
and grant him within seven days of such Sunday one day’s holi-
day and pay him in respect thereof remuneration at a rate not
less than his ordinary rate of remuneration as if he has on such
holiday worked his average ordinary working hours for that day
of the week. For the purpose of this subclause any period worked
on Sunday of less than four hours™ duration shall be deemed to be
the period ordinarily worked by him on a weekday. !

(2) No employee shall be required to work overtime without
his consent. -

(3) No employee shall be dismissed or prejudiced in his employ-
ment by reason of his refusal to work overtime.

(4) (a) No employer shall require or permit a female employee
to work before 6 a.m. or later than 6 p.m. on any day, nor gshall
thfa require or permit such employee to work overtime for more

n—

{aa) ten hours in any week;
{bb) two hours on any day;
{cc) three conseccutive days;
{dd) sixty days in any year.

(b) No overtime in excess of one hour in any day may be
required or permitted of a female employee unless the employer—

(i) gives notice thereof to such employee before midday; or

(ii) provides such employee with an adequate meal before
she has to commence overtime; or

(iii) pays such employee an allowance of 15 cents to enable
the emplovee to obtain a meal before the overtime is due to
commeince, . o

(c) No employer shall require or permit an employee, other
than zn employee referred to in paragraphs (a) and (b) above to
. work overtime for more than 124 hours per wesk. 5

8. ANNUAL LEAVE AND PAID HOLIDAYS

(1) Every employer shail, subject to the provisions of sub-
clause (2) of this clause, in the month of December of each
vyear, and not later than the 24th of the month, grant to each
of his smplotyees who has been in his employ from any date
prior to the first day of February of the same year, and whose
services have not been terminated before 1 December, 12
working days’ holiday  leave eon full pay: Provided that an
employee who, during any year, has been absent from work
. for a continuous period of 12 weeks or more shall be paid
holiday pay in terms of subclause (2) of this clause. The holiday
pay due in terms of this subclause shall be paid by the employer
not later than the last working day of the employee f;efore
commencement of the period of holiday leave.

(2) Any employee—

(a) who commenced wosk with an employer on or after
1 February in any year; or .

(b) whose employment has terminated befors 1 December
of that year;

shall, if his contract of employment with the same employer
has endured for a period OF not less than four weeks in that
Vear, in the case of an employee referred to in paragraph (a),
be paid as holiday pay for that period of employment an amount
equal to 5 per cemt of the aggregate of the wages received by
him in respect of such period of employment and, in the case
of an employee referred to in paragraph (b), be paid in lien
of holiday leave for that period of employment, an amount equal
to 5 per cent of the aggregate of the wages received by him
in respsct of such period of employment. The holiday pay due in
ierms of this subclause shall be paid by the emplover not later
than the last working day of that year and if the employee’s
employment terminates before that day on the day he leaves
the employer’s service. : :

(3) In computing the amount upon which the 5 per cent
holiday pay is to be calculated in terms. of subclause (2) of
this clause, the amount” which would have been payable to an
employee had he not been absent from work shall be deemed
to be amounts actually received by him if such abseénce is—

19%} due to military training in pursuance of the Defencé Act,

(b) on the instructions or at the request of the employer;
.. (c) through illness in respect of which a doctor’s certificate
“is produced and in respect of which no sick pay is payable
in terms of clause 5 (5); ] :

amounting in the aggregate to not more than 26 weeks in respect

of the peridds referred to in paragraphs (b) and (c) plus up to

four months of any period of muilitary training referred to in

paragraph (a) undergone in that year.

“{a) vermeld wat in daar

(b) Wanneer 'n werknemer op 'n Sondag werk, moet sy werk-
gewer Of aan die werknemer minstens dubbel sy gewone besol-
diging betaal vir die totale tydperk op so 'n Sondag gewerk;
of die werknemer minstens een en ‘'n derde maal sy gewone
besoldiging betaal vir die totale tydperk op so 'n Sondag gewerk
en hom binne sewe dee vanaf sodanige Sondag een dag vakansie
toestaan en hom daarvoor minstens die gewone besoldiging betaal
asof hy op so ’'n vakansiedag sy gemiddelde . getal gewone
werkure vir daardie dag van die week gewerk het. Vir die toepas-
sing van hierdie subklousule moet alle tydperke van korter as
vier uur op Sondae gewerk, geag word die tydperk te wees wat
hy gewoonlik op ’n weekdag werk.

Daar mag van geen werknemer vereis word om sonder sy
toestemming oortyd te werk nie.

(3) Geen werkgewer mag ontslaan of in sy diens benadeel
word omdat hy weier om oortyd te werk nie.

{4) (a) Geen werkgewer mag van ’'n vroulike werknemer ver-
eis of haar toelaat om voor 6 vm. of later as 6 nm. op enige
dag te werk nie, en hy mag nie van so 'n werknemer vereis
of haar toelaat om oortyd te werk nie vir meer as—

(2a) tien uur per week;
(bb) twee uur per dag;
(cc) drie agtereenvelgende dae;
(dd) sestig dae per jaar. .
(b) 'n Werkgewer mag nie van °n vroulike werknemer vereis
of haar toelaat om langer as een uwur op 'n dag ocortyd te

- werk nie, tensy die werkgewer—

Ei) -sfo ‘n werknemer voor 12-uur middag daarvan in kennis
stel; o : : .

(i) 'n toereikende maaltyd aan so 'n werknemer verskaf
voordat sy met oortyd moet begin; of

(iii) aan so ‘n werknemer ‘n toelac van 15¢ betaal om
haar in' staat te stel om ‘n maaltyd te bekom voordat die-
oortyd moct begin.

(c) Geen werkgewer mag van 'n ander werknemer as 'n werk-
nemer in paragrawe (a) en (b) hierbo vermeld, vereis of haar
toelaat om langer oorivd as 124 uwur per week te werk nie,

8. JAARLIKSE VERLOF EN VAKANSIEDAE MET
BESCLDIGING
(1) Behoudens subklousule (2) van hierdie klousule, moet elke

werkgewer voor of cop die 24ste dag van Desember elke jaar
aan elkeen van sy werknemers wai voor die eerste dag van

‘Februarie van dieselfde jaar in sy diens was, en wie se diens nie

voor 1 Desember beéindig is nie, 12 werkdae vakansieverlof met
volle besoldiging toestzan: Met dien verstande dat 'n werknemer
wat gedurende ’n jaar vir 'n aaneenlopende tydperk van 12 weke
of langer van die werk afwesig was, vakansicbesoldiging ingevolge
subkiousule (2Z) van hierdie klousule betazl moet word. Die

-vakansiebesoldiging wat ingevolge hierdie subklousule verskuldig

is, moet voor of op die laaste werkdag van die werknemer voor
die begin van die vakansieverloftydperk deur die werkgewer
betaal word.

(2) 'n Werknemer—

(a) wat op of na 1 Februarie in enige jaar by 'n werkgewer
begin werk het; of
(b) wic se diens voor 1 Desember van daardie jaar begéindig
isy ; : :
moet, as sy dienskontrak by dieselfde werkgewer vir ’n tvdperk
van minstens vier weke in daardie jaar geduur het, as hy ‘n
werknemer is soos in paragraaf (a) gemeld, 'n bedrag as
vakansiebesoldiging vir daardie dienstydperk ontvang wat gzlyk
is aan 5 persent van die totale loon wat hy vir daardie
dienstydperk onivang het; en as hy 'n werknemer is socos in
paragraaf (b) vermeld, moet hy, in plaas van vakanpsieverlof
vir daardie dienstydperk, 5 persent betaal word van die totaal
van die loon wat hy vir sodanige dienstydperk ontvang het.
Die werkgewer moet die vakansiebesoldiging verskuldig ingevolge
hierdie subklousule voor of op die laaste werkdag van daardie
jaar betaal, en as dic werknemer se diens voor daardie dag
betindig word, op die-dag waarop hy die werkgewer se diens
verlaat. .

(3) By die berekening van die bedrag waarvolgens dic vakansie-
besoldiging van 5 persent ooreenkomstig subklousule (2) van
hierdie klousule bereken moet word, moet die bedrag wat aan
n werknemer betaalbaar sou gewees het as hy nie van die
werk afwesig was nie, geag word die bedrag te wees wat hy
werklik ontvang as hy afwesig is—

(a) weens militére opleiding ingevolge die Verdedigingswet,

(b) op las of versoek van die werkgewer;

(c) weens sickte ten opsigte waarvan ‘n doktersertifikaat
getoon is en waarvoor geen siekiebesoldiging kragtens klousule
5 (5) betaalbaar is nie;

vir 'n tydperk van altesaam hoogstens 26 weke ten opsigie van
die tydperke in paragrawe (b) en (c) vermeld, plus fot vier
maande van enige -tydé)erk.van militére opleiding in paragraaf

ie jaar ondergaan is, : ;
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(4) ‘Every employer shall grant to each of his . employees a
holiday on full pay on Christmas Day, Boxing Day, New Year's
Day, Good Friday, Easter Monday, Ascension Day, the Day of
the Covenanl and Republic Day and no employer shall employ
an employee and no employee shall work on these days except
as provided in subelause (7}

(5) In the event of an empioycx closing his establishment,

in terms of subeclause (1) of this clzuse, for a period which
includes the Day of the Covenant, Christmas Day, Boxing Day
or New Year's Day, such employer shall pay a full day’s pay
in tespect of each such day to each of his employees in. his
employ on the day before the date he so closes his establishment.
Payment for such days shall also be made to an employee whose
coniract of service is terminated by the employer on or after the
15th day of November but before the date he closes his establish-
ment. Provided that the employee concerned has been in the con-
tinuous employment of his employer for a period of not less
than six months immediately prior to the 15th day of MNovember:
Provided further that the coniract is not termirated by the
employee concerned or that he is not summarily dismissed for any
good cause recognised by law as sufficient: Provided further that
the provisions of this subclause shall not apply to cases where
the teason for the employer closing his establishment is his
intention forthwith to discontinue business in the Indusiry.

(6) In the event of MNew Year's Day, the Day of the Ceyenant,
Christmas Day or Bexing Day failing on a Saturday or Sunday,
the. employer shall grant to his efuployees the first working day
theresfier as a paid holiday or shall pay to his employees an
extra day’s pay on the first pay day after such day or when
payment for these days is payable in terms of this clause except
as provided for in subclause (5) of this clause. ;

(7) Whenever an cmployee works a full working day on a
public holiday prescribed in subclause (4) of this clause, his
emplover shall pay him a double day’s pay; except in the case
where an employee works for a portion of the day, in -which
case payment shall be not less than his ordinary daily remune-

ration plus the portion of his daily remuneration calculated on

a pro rata basis for the time worked.

) An employer may close his establishment cn any other
statutory public ‘holiday not referred to in subclanse (4) and in
that event shall not be obliged to pay wages in respect of such
day: Provided that he has notified his employees of his intention
to close the establishment on such day, by a notice which shall be
posted in' a prominent place in his establishment, at least 24
hours before the usual starting time: Provided further that he
shall afford his employees an opportunity of working in the
time lost in respect of such a day referred to, at ordinary rates
of pay should a majority of his employees agree 10 so work
in the time lost. : s

9. TERMINATION OF EMPLOYMENT

(1) Written notice of not less than five working days which
for the purpose of this clause shall include paid holidays, to
take effect from the working day following that on which it is
given, shall be given by an employer or an employee to ter-
minate a contract of service: Provided that this shall not affect—

(2) the right of an employer or employee to terminate the
contract of service without notice for any geod cause recog-
nised by law as sufficient; _

(b) any agreement between the employer and employee pro-
viding for a longer period of notice than one week:

Provided further that— .

(c) an employer may pay an employee wages for and in lieu
of the period of notice prescribed in this clause or agreed upon
in terms of subclause (1) (b) of this clause;

(d) an employee who is working short-time may terminate
his employment without giving notice;

(¢) the first five working days of the period of employment
of an employee by an employer shall (unless otherwise stated
in a written agreement) be deemed to be a trial period and
such employment may be terminated either by the employer
or the empioyee at any time within such trial period without
notice; :

(f) monthly paid .employees shall give or be given not less
than one calendar month’s notice, in writing, to take effect
from the first day of the month following that in which notice
is given.

(2) An employee who is discharged during the currenc?{ of
any period of notice given in terms of subclause (1) of this clause
shall receive full pay for the unexpired period of such notice.

tyd in te werk,

(4) Blke werkgewer moet aan elk van sy werkuemers n
vakansiedag met volle besoldiging op Kersdag, Tweede Kersdag,
Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaarisdag,
Geloftedag en Republiekdag tfoestaan, en behoudens subklousule
(7), mag geen werkgewer 'n werknemer in diens hé en mag geen
werknemer op hierdie dae werk nie. :

(5) As ’n werkgewer sy bedryfsinrigting ingevolge subklousule
(1) van hierdie klousule sluit vir 'm tydperk .wat Geloftedag,
Kersdag, Tweede Kersdag of Nuwejaarsdag. insluit, moet sodanige
werkgewer ‘n volle dag se bescldiging vir elke sodanige dag
betaal aan elkeen van die werknemers in sy diens op die dag
voor die datum waarop hy aldus sy bedryfsinrigting sluit. Elke
werknemer wie se dienskontrak op of na die 15de dag van

Movember maar voor die datum waarop hy sy bedryfsinrigting

sluit, deur sy werknemer beéindig word, moet ook vir sodanige
dae betaal word: Met dien versiande dat die betrokke werknemer
vir 0 tydperk van minstens ses maande onmiddellik voor- die
15de dag van MNovember ononderbroke by sy werkgewer in diens
was: Voorts met dien verstande dat die betrokke werknemer nie
die dienskontrak begindig nie of dat hy nie om ‘n regsgeldige
rede summier ontslaan word nie: Voorts met dien verstande dat
hierdie subklousule nie van toepassing is nie in gevalle waar die
werkgewer sy bedryfsinrigting sluit omdat hy onmiddellik *wil
ophou om besigheid in die Nywerheid te dryf. .

(6) As Nuwejaarsdag, Geloftedag, Kersdag of Tweede Kers-
dag op ’‘n Saterdag. of Sondag val, moet die werkgewer die

- eerste werkdag daarna aan sy werknemers as vakansiedag miet

besoldiging toestaan of aan sy werknemers ’n ekstra dag se besol-
diging betaal op die eerste betaaldag na sodanige dag of wanneer
die besoldiging van daardie dag ingevolge hierdie kiousule betazl-
baar is, unitgesonderd soos in subklousule (5) van hierdie klou-
sule bepazal,

{7y Waar 'n werknemer 'n volle werkdag werk op.’'n open-
bare vakansiedag wat in subklousule (4) van hierdie klousule
voorgeskryf word, moet sy werkgewer hom dubbel sy dagloon
betaal, behalwe as 'n werknemer vir ‘n gedeelte van die dag
werk, in welke geval hy minstens sy gewone daaglikse bescldiging
moet ontvang, plus die gedeelte van die daaglikse besoldiging wat
op 'n pro rata-grondslag bereken is, vir die tyd gewerk.

(8) 'n Werkgewer kan sy bedryfsinrigting sluit op enige ander
statutére vakansiedag wat nie in subklousule (4) vermeld word
en in daardie geval is hy nie verplig om lone vir so ’'n dag
te betaal nie: Met dien verstande dat hy sy werknemers verwittig
van sy voorneme om die bedryfsinrigting op so 'n dag te sluit

- by wyse van 'n kennisgewing wat op 'm opvallende plek in sy

bedryfsinrigring vertoon most word vir minstens 24 uur voor
die géwone begintyd: Voorts met dien verstande dat hy sy werk-
nemerss die geleentheid moet bied om die verlore tyd in te werk
ten opsigte van bogenoemde dag teen die gewone loonskale, as.
die meerderheid van die werknemers instem om aldus die verlore

9, DIENSBESINDIGING

(1) Werkgewer of 'n werknemer moet minstens. vyf ‘werkdae,
wat vir die toepassing van hierdie klousule vakansiedae met

_besoldiging insluit, skriftelike kennis gee van sy voorneme om

die dienskontrak ‘te bedindig en sodanige diensopsegging tree in
werking vanaf die werkdag wat volg op dié waarop kennis gegee
word: Met dien verstande dat dit nie die volgende mag raak nie:
(2) Die reg van ’n werkgewer of werknemer om die diens-
konirak sonder kennisgewing om ’n regsgeldige rede te begindig;
(b) 'n’ coreenkoms tussen die werkgewer .en die werknemer
wat vir ‘n langer kennisgewingstermyn as een week voorsiening
maalc: .
Voorts met dien verstande dat—

(c) 'n werkgewer aan ’'n werknemer sy loon kan betaal vir

.en in plaas van die kennisgewingstermyn in hierdie Klousule

voorﬁ:eskryf of waarop daar ooreenkomstig subklousule (1) (b)
van hierdie kiousule ooreengekom is; :

(d) *n werknemer wat korityd werk, sy diens sonder kennis<
gewing kan beéindig;

(¢) die eerste vyf werkdae van die dienstydperk van ’n werk-
nemer by ’'n werkgewer (tensy daar anders in ’n skriftelike
ooreenkoms gemeld word), geag moet word ’n proeftydperk te
wees en sodanige diens te eniger tyd binne sodanige proeftydperk
sonder kennisgewing deur die werkgewer of werknemer begindig
kan word;

. (f) masndeliks besoldigde werknemers minstens een kalender-
maand skriftelike kennis moet gee of gegee moet word wat in
werking tree op die eerste dag van die maand wat volg op dié
waarin die kennis gegee is.

(2) 'n Werknemer wat gedurende ’'n opseggingstermyn inge-
volge subklousule (1) van hierdie klousule ontslaan word, moet
volle besoldiging ontvang vir die gedeelte van sodanige opseg-

gingstermyn wat nog nie verstryk het nie.
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(3) No employer shall terminate the services of any employee
by reason of such employee’s—
(a) approaching confinement: Previded {he employee returns
not later than two months after the date of confinement;

(b) absence from work t]ﬁrough illness: Provided that—

(i) the employer is notified within three working days of
the commencement of such illness; .

(i) a medical certificate for the peried of absence is provided
on the employee’s return to work;

g (i) the period of absence from work does not exceed 30
ays;

" () absence on leave, the written permission of the employer
having been obtained. i

(4) Subject to the provisions of subclause (3) of this clause
the employment of an employee who absents himself from work
for a period of five consecutive working days ‘withowt notifying

his employer, in writing, may- be terminated by the employer
without notice as reguired in subclause (1).

(5) Whenever an employer terminates the services of an
employee in terms of subclanse (4); notice of such termination
shail be given by notifying the Secretary of the Council, in writing.
Any such notification to the Council shall be accompanied by
the employeé’s service card and wages or other amounts due to
the employee on such termination, for tramsmission to the
employee on application. :

The provisions of this subclause shall mutatis mutandis apply
to any termination of employment in terms of subclause (1) (a).

~ (6) If an employee leaves without notice or is unaccountably
absent, the employer shall send his service card to the Industrial
Couneil not earlier than the 6th nor later than the 1ith day of
such absénce. ' )

10. ENGAGEMENTS AND TERMINATIONS OF
EMPLOYMENT

(1) An employer shall, before engaging an applicant for work,
require such applicant to produce a service card.issued by the
Council: Provided that in the case of persons who have not
previously ‘been employed in the Industry in the Transvaal a
period of seven days may elapse before production of the service
card shall be requisite. The service card shall be in the form of
Annexure D.

(2) If, during or on the completion. of the trial period .in
terms of clause 9 (1) (e). the contract of service is confirmed,
the employer shall, immediately on such confirmation, enter in
the service card the name of his establishment, occupation of
employee, date of commencement of employment and the pre-
scribed wage of such employee and within three days forward
the service card to the Secretary of the Council, P.O. Box 4866,
Johannesburg. -

(3) Such information as is required by the Council shall be
taken from the service card as soon as reasonably possible after
which the card shall be returned to the employer who shall
retain it until the employee leaves his employ, whereupon the
employer shall enter on the card the date of termination of
employment and prescribed wage on termination and return the
card to the employee. The employee shall thereupon surrender
his medical benefit eard in exchange for his service card:
Provided that if the employee is unable to surrender his medical
benefit card the employer shali immediately forward the service
card to the Council office, where the employee may make appli-
cation for the service card. :

{4) Tt shall be a condition of employment thal an employee

shall at the written tequest of the Secretary of the Council be

X-rayed within a period of two weeks from the date of such
request. Any employee who fails to comply with such reguest
shall not be eligible for employment in the Knitting Industry
(Transvaal) and no employer shall employ such employee.

11. COUNCIL FUNDS

(1) Bach employer shall, on the pay-day of each week and
from the first pay-day after this Agreement comes into opsration,
deduct 6¢ from the wages of each of his employees for whom
minimum wages are prescribed in this Agreement: Provided
that no deductions shali be made from the wage of an employee
who has worked for less than 20 hours in the week in which
the deductions fall due.

(2) The employer shall forward the total amounts so deducted,
together with an equal amount which shall be contributed by
him, to the Secretary of the Council, P.O. Box 4866, Johannes-
burg, within 10 days of the end of the month in which the
deductions fall due,

(3) Geen werkgewer mag die diens van ‘n werknemer begindig
nie weens so ‘n werknemer se— :

(2) naderende bevalling: Met dien verstande dat die werl-
nemer hoogstens twee maande na die datum van die bevalling
terugkeer; ¢

¢b) afwesigheid van die werk as gevolg van siekte: Met dien
verstande dat— )

(i) die werkgewer binne drie werkdac vanaf die begin van
sodanige siekte daarvan in kennis gestel word;

(i) 'n doktersertifikaat viz die tydperk van afwesigheid
getoon word wanneer .die werknemer na sy werk terugkeer;
(iii) dic tydperk van afwesigheid van werk hoogstens 30 dae

is;

{c) afwesigheid met verlof na die skriftelike toestemming van
die werkgewer verkry is.

{4) Behoudens subklousule (3) van hierdie klousule, kan. die
diens van 'n werknemer wat vir ‘n tydperk van vyf agtereenvol-
gende werkdae van die werk afwesig is sonder om sy werkgewer
skriftelik daarvan in Kkennis te stel, sonder kennisgewing -soos
in subklousule (1) voorgeskryf, beéindig word. '

(5) Waar 'n. werkgewér die diens van ‘n werknemer ingevolge
subklousule (4) begindig, moet kennis van sodanige beéindiging
gegee word deur die Sekretaris van die Raad skriftelik daarvan.

‘te verwittig.  Sodanige kennisgewing aan die Raad moet vergesel
“paan van die werknemer se dienskaart en loon of ander bedrae

aan die werknemer verskuldig by sodanige begindiging, vir oor-
handiging aan die werknenier wanneer hy daarom aansoek: doen.

Hierdie subklousule is mutatis mutandis op enige diensbegindi-
ging oorcenkomstig subklousule (1) (a) van toepassing.

(6) As 'n werknemer sonder kennisgewing -weggaan of om ’‘n
onverklaarbare rede afwesig is; moet die werkgewer op of na die
6de maar nie later nie as die 11de dag van sodanige afwesigheid
sy dienskaart aan die Nywerheidsraad stuur. :

10, INDIENSNEMINGS EN DIENSBEEINDIGINGS

(1) Voordat 'n werkgewer 'n aansoeker cm werk in diens neem,
moet hy van so 'n aansoeker vereis om 'n dienskaart uitgereik
deur die Raad te toon: Met dien vesstande dat 'n*tydperk van
sewe dae kan verstryk voor die. dienskaart getoon moet word
in die geval van persone wat nie voorheen-in die:Nywerheid in
Transvaal in diens was nie: Die dienskaart moet in die vorm van
Aanhangsel D wees. )

(2) As die dienskontrak gedurende of by voltociing. van- die
proeftydperk ooreenkomstig klousule 9 (1} (e) bekragtig word,
moet die werkgewer onmiddellik na sodanige bekragtiging die
naam van sy bedryfsinrigiing. die bercep van die werknemer,
die datum van diensaanvaarding en die voorgeskrewe loon van
se 'n werknemer op die dienskaart aanteken en dit binne drie
dae aan die Sekretaris van die Raad, Posbus 4866, Fohannesburg,
stuur, ‘

(3) Die inligting wat die Raad nodig het, moet so gou as wat
redelik moontlik is van die dienskaart gengem word, waarna
die kaart terugbesorg moet word aan die werkgewer wat dit moet
behou totdat die werknemer sy diens verlaat, waarna die werk-
gewer die datum van diensbegindiging en die voorgeskrewe loon
by diensbesindiging op die kaart moet aanteken en die kaart aan
die werknemer moet teruggee. Die werknemer moet dan sy
mediese bystandskaart in ruil vir sy dienskaart gee: Met dien
verstande dat as die werknemer nie in staat is om sy mediese
bystandskaart te gee nie, die werkgewer die dienskaart onmiddel-
Iik aan die Raad se kantoer moet stuur, waar die werknemer om
die dienskaart aznsock kan doen.

(4) Dit moet 'n diensvoorwaarde wees dat ’n werknemer op
skriftelike versoek van die Sekrefaris van die Raad ’n X-straal-
onderscek binne twee weke na die datum van sodanige versoek
moet ondergaan. ‘n Werknemer wat versuim om aan socdanige
versoek gehoor te gee, kom nie vir indiensneming in die Brei-
nywerheid (Transvaal) in sanmerking nie en geen werkgewer
mag so 'n werknemer in digus neem nie,

11, FONDSE VAN DIE RAAD

(1) Flke werkgewer moet op die betaaldag van elke week, en
met ingang van die eerste betaaldag na die inwerkingtreding van
hierdie Ooreenkoms, 6¢c aftrek van die loon van elk van sy
werknemers vir wie minimum lone in hierdie Qoreenkoms voor-
geskryf word: Met dien verstande dat geen bedrae afgetrek mag
word nie van die loon van 'n werknemer wat minder as 20 uur
gewerk het in die week waarin die aftrekkings verskuldig word.

(2) Die werkgewer moet die tolale bedrae aldus afgetrek, tesame
met 'n gelyke bedrag wat hy moet bydra, binne 10 dae na die
einde van die maand waarin die afirekkings verskuldig word,
aan die Sekretaris van dic Raad, Posbus 4866, Johannesburg,
stuur, - i
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12. EXTRACTS FROM WAGE REGISTERS

Each employer shall, in respect of each calender month,
forward a return in the form of Annexure A to the Secretary
of the Council, P.O. Box 4866, Johannesburg, showing in respect
of each employee, the Industrial Council number, clock number
(if any), the weekly amounts deducted in terms of clamses 11,
20, 21, 22 and 23 of this Agreement and the date of engagement
@if the employee was engaged during the calendar month to which
the return relates), the occupation, and the date of termination
(if the emplovee’s services were terminated during the calendar
month to which the return relates). This return shall be submitied
to the Council not later than the 10th day of the month following
the calendar month to which the return relaies.

13. EMPLOYMENT OF TRADE UNION LABOUR

() No employer who is a member of the employers’ ergani-
sation shall employ any person who is not a member of the trade
union and no member of the trade union shall work for any
employer who is not a member of the employers’ organisation:
Provided that any person who is or will be adversely affected
by a refusal of membership of the employers’ organisation or
trade union may place his case before the Council, which may

declare that notwithstanding such refusal the provisions ‘of this.

clause shall not preclude him from employing members of the
trade union or being employed by members of the employers’
organisation, as the case may be.

(2) The provisions of this clanse shall not apply—

(a) in respect of an immigrant during the- first year after
the date of his entry in the Republic of South Africa: Provided
that if any immigrant has, at any time after the first -three
months from the commencement of his employment in the
Industry, refused an invitation from the.trade union ‘concérned
to apply for membership of it, the provisions of this clause
shall immediately come into operation;

(b) to the employment in the Industry of any employee who
has been suspended or expelled from membership of the trade
union or -who, in the opinion of the Minister, has good cause
for objecting to becoming or remaining a member of the
union; : .

14, ORGANISATION OF EMPLOYEES '

(1) Every employer shall permit any person or persons autho-
ised in writing by the trade union and by the Council to enter
his establishment from time to time during the lunch hour for
the purposes of—
(2) interviewing the employces on trade union matters;
(b) enrolling new members; :
(c) posting and distributing notices issued by the trade
union;
(d) collecting members’ contributions to the trade union and
any other activities of the union. _ i
(2) The authorised person or persons may be required by an
employer to notify him or his representatives not less than three
days in advance of his or her intention to visit the ¢stablishment.

15. EMPLOYMENT OF MINORS

No person under the age of 15 shall be employed in the
Knitting Industry. . '

16. REGISTRATION OF AN ESTABLISHMENT
Every employer shall, if he has not already done so in terms

of a previous agreement, within one month from the date on -

which this Agreement is published, and every. person who becomes
an employer after that date, shall within one month from the
date of commencement of operations by him, notify the Secretary
of the Council, in writing, of the address of the premises in
which his establishment is located, the name/s of the employer
and/or the partners of the concern, or if a liability company,
the names of the Secretary and Directors. The Secretary of the
Council shall thereupon issue to the employer a registration
certificate signed by him. No employer shall carry on opera-
tions in the Industry elsewhere than in an establishment regis-

fered in terms of this. clatse. In the event of a change of
address of the business or its transfer or abandonment, the
Secretary of the Council shall be notified, in writing, of such

or changes within. iwo. weeks from the date of the
ge. . : -

17. EXEMPTIONS -

(1) The Council may on account of old age or informity or

compassionate grounds or for any other good or sufficient reaso,

gﬂt to or in respect of .amy person, exemption from any of

provisions of this Agreement.

12. UITTREKSELS UIT LOONREGISTERS

Eike werkgewer moet, ten opsigte van elke kalendermaand,
'n opgawe in die vorm van Aanhangsel A aan die Sekretaris’ van
die Raad, Posbus 4866, Johannesburg, stuur, en moet die volgende
besonderhede in verband met elke werknemer daarcp aandui:
Die Nywerheidsraadnommer inkloknommer (as daar is), week-
lixse bedrae afgetrek ingevolge klousules 11, 20, 21, 22 en 23
van hierdie Qorsenkoms en die datum van indiensneming (as
die werknemer in diens geneem is gedurende die kalendermaand
waarop die opgawe betrekking het), die beroep en die datum van
diensbeéindiging (as die werknemer se dienste bedindig is gedu-
rende die kalendermaand waarop die opgawe betrekking het).
Hierdie opgawe moet voor of op die 10de dag van die maand
wat volg op die kalendermaand waarop. die opgawe beirekking
het, by die Raad ingedien word.

13, INDIENSNEMING YAN LEDE VAN DIE
VAKVERENIGING

(1) Geen werkgewer wat lid van die werkgewersorganisasie is,
mag enigeen in diens neem wat nie lid van die vakvereniging
is nie en geen lid van die vakvereniging mag vir 'n werknemer
werk wat nie lid van die werkgewersorganisasie is nie: Met dien
verstande dat enigeen wat benadeel word of sal word deur weiering
van lidmaatskap van die werkgewersorganisasie of vakverenis
ging sy saak kan stel voor die Raad, wat kamn verklaar dat,
ondanks sodanige 'weiering, hierdie klousule hom nie verhinder
om - lede van die .vakvereniging in diens te neem of deur lede
van die werkgewersorganisasie in diens geneem te word nie, na
gelang van die geval. g ;

(2) Hierdie klousule is nie van toepassing nie—

(2) op ’n immigrant gedurende die eerste jaar na die datum
waarop hy die Republiek van Suid-Afrika binnegekom het:
. Met dien verstande dat as 'n immigrant te eniger tyd na.die
eerste drie maande vandat hy in die Nywerheid begin werk
het, ’n uitnodiging van die betrokke vakverenigings om aansoek
te doen.om. lidmaatskap daarvan geweier het, hierdie kiousule
onmiddellik in werking tree; iz

(b) op die indiensneming in die Nywerheid van 'n werknemer
wie se lidmaatskap van die vakvereniging opgeskort is of wat
uwit - die . vakvereniging gesit is of wat, na die Minister se
mening, 'n goeie rede het om daarteen beswaar te maak dat
hy lid van die vakvereniging word of bly; '

14. ORGANISASIE VAN WERKNEMERS

(1) Elke werkgewer moet enigeen wat skriftelik deur die vaks
vereniging en die Raad daartoe gemagtig is, toelaat om sy bedryfs-
inrigting van tyd tot tyd gedurende die etenspouse binne te gaan
ten einde— :

i (a) v&ll(kverenigingsaangeleenthede met die werknemers te
espreek;
) nuwe lede in te skryf;
(c) Kennisgewings deur die vakvereniging uitgereik, op te
plak en te versprei; '
(d) lede se bydraes tot die vakvereniging in te samel en
enige ander werksaamhede van die vereniging  te verrig.

(2) 'n Werkgewer kan vereis dat die gemagtigde persoon of
persone hom of sy verteenwoordigers minstens drie dae vooraf

kennis gee van sy of haar voorneme om die bedryfsinrigting

te besoek.

15. INDIENSNEMING VAN MINDERJARIGES

_ Niemand onder die ouderdom van 15 jaar mag in die Brei-
nywerheid in diens geneem word nie.

16. REGISTRASIE VAN BEDRYFSINRIGTING

Elke werkgewer moet, indien hy dit nog nie ingevolge ’'n
vorige ooreenkems gedoen het nie, binne een maand na die
datum waarop hierdie Ooreenkoms gepubliseer word, en elke
perscon wat na daardie datum ’n werkgewer word, moet binne
een maand na die datum waarop hy met werksaamhede begin
het; die Sekretaris van die Raad skriftelik in kennis stel van die
adres van die perseel waar sy bedryfsinrigting geleg is, die naam/
name van die werkgewer en/of die vennote van die onderneming
of, indien it 'n aanspreeklikheidsmaatskappy is, die name van
die sekretaris en direkieure. Die Sekretaris van die Raad moet
daarop ’'n registrasiesertifiaat deur hom onderteken aan die
werkgewer uitreik. Geen werknemer mag die werksaamhede van
hierdie Nywerheid beoefen op 'n ander plek as in ’n bedryfs-
inrigting wat ingevolge hierdie klousule geregistreer is nie. In
die geval van ’'n adresverandering of indien die besigheid
oorgedra of opgeneem word, moct die Sekretaris van die Raad
binne twee weke na die datum van sodanige verandering of
veranderings skriftelik daaryan in kennis gestel word.

: '17. VRYSTELLINGS ;
(1) Die Raad kan op grond van ouderdom of swakheid of
om menslikheidsredes’ of om ’n afdoende rede, enmigeen vrystel
van enigeen van die bepalings van hierdie ‘Qoreenkoms.
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(2) The Council shall fix the conditions subject to which such
exemption is granted and the period during which it shall operate
and may after one week’s notice, in writing, to the persons con-
cerned, withdraw such exemption, whether or not the period for
which it was granted has expired.

(3) The Secretary of the Council shall issue to every person

exempted in accordance with the provisions of this clause a

licence signed by him setting out—
(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption
is granted; .

(c) the conditions fixed in accordance with the provisions of
subclause (2) of this clause subject to whic h such exemption
is granted;

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shali—
(2) number consecutively all licences issued;
(b) retain a copy of each licence issued;

(c) where exemption is granted to an employee, forward
a copy of the licence io the employer concerned.

(5) Every employer and employee shall observe the provisions
of any licence of exemption issued in terms of this clause.

18. AGENTS

The Council may appeoint one or more persons as agents to
assist in giving effect to the terms of this Agreement. I shall
be. the duty of every employer and employee to permit such
agents to institute such enquiries, and to interrogate such persons
as may be necessary for this purpose.

19, EXHIBITION OF AGREEMENT

Every employer shall keep exhibited in his establishment in a
place readily accessible to his employees, a legible copy of this
Agreement in both official languages.

20. THE MEDICAL BENEFIT SCCIETY

(1) There is hereby continued a medical benefit society, which
shall be known as the Transvaal Kniiting Industry Medical Bene-
fit Society, in this clause referred to as the “Society™.

(2) Every employer shall on the pay-day of each week deduct

rom the wages of each of his employees for whom minimum
wages are prescribed in this Agreement and who has worked for
at least 20 hours in the week for which the deductions fell due,
the following amounts:

(a) 9c from employees ecarning less than R12,50 per week:

(b) 20c from employees earning. R12,50 or more but less
than R20 per week;

(c) 30c from employees earning R20 per weck or more.

The total amount so deducted from the wages of his employees,
together with an equal amount contributed by the employer,
shall be submitied to the Secretary of the Council, P.O. Box
4866, Johannesburg, within 10 days from the end of the month
in which the deductions fall due, accompanied by a completed
return in the form of Annexure A to this Agreement,

{3) The funds of the Socisty shall, subject to the provisions
of this clause be applied to provide members of the Society
with medical {reatment and medicines in case of illness and shail
be administered by a Management Commitiee appointed by the
Council and consisting of four representatives of the emplover's
organisation and four representatives of the trade unions, in accor-
dance with the rules of the Society as set out hereunder.

(4) Should a dispute arise at any time as to the provisions
of this clause, the administration of the Society of any other
maiter in regard to which the members of the Management
Committee are equaily divided, the matter in dispute shall be
referred to the Council for a decision.

(5) A public accountant or accountants appointed by the Coun-

cil shall audit the accounts of the Sociely annually for each

year ending 30 June by not later than two months after 30 June
of each year. The audited statement and balance sheet shall
thereafter lie for inspection at the office of the Council and copies
thereof shall be iransmitied to the Secretary for Labour, Pretoria,
the Transvaal Knitters’ Association, the Garment Workers’
Union of South Africa and the Knitted Fabric Workers' Union.

(2) Die Raad moet die voorwaardes vasstel waarop sodanige
vrystelling verleen word, asook die tydperk waarvoor dit geldig

“is, en kan na een week skriftelike kennisgewing aan die betrokke

persone, sodanige vrystelling intrek, afgesien daarvan of die tyd-

-perk waarvoor dit verleen is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan elkeen aan wie vry-
steliing kragtens die bepalings van hierdic klousule verleen is,
‘n sertifilkaat uitreik wat deur hom onderteken is en waarop die
volgende voorkom:

{a) Die volle naam van die betrokke persoon;
(b) die bepalings van die Ooreenkoms waarvan hy vrygestel
word;

(c) voorwaardes ooreenkomstig die bepalings van subklousule
{2) van hierdie klousule waarop sodanige vrystelling verlecn
word;

(d} die tydperk waarvoor die vrysteliing van krag is.

{4} Die Sekretaris van die Raad moet—

(a} alle sertifikate uitgereik, agtereenvolgens nommer;

(b) ’n kopie behou van elke sertifikaat uitgereik;

(c) waar vrystelling aan ‘n werknemer verleen is, 'n kopie
van die sertifikaat aan die belrokke werkgewer stuur.

{5) Elke werkgewer en werknemer moetl di¢ bepalings nakom
van 'n vrystellingsertifikaat wat kragtens hierdie klousule mtge-
T EI;; ]S

18. AGENTE

Die Raad kan een of meer persons aznstel as agenie om te
help met die toepassing van hisrdie Ooreenkoms. Dit is die plig
van elke werkgewer en werknemer om sodanige agente toe te
laat om die navrae te doen en die persone te ondervra wat vir
hierdie doel nodig is.

19. VERTONING VAN OOREENKOMS

Elke werkgewer moet 'n leesbare eksemplaar van hierdie OGor=
cenkoms in albei amptelike tale vertoon hou op ‘n plek in sy
bedryfsinrigting wat maklik vir sy werknemers toeganklik is.

20. DIE MEDIESE BYSTANDSVERENIGING

(1) Hierby word 'n mediess bystandsvereniging voorigesit
bekend as die Mediese Bystandsvereniging vir die Breinywer-
heid (Transvaal), wat in hierdie klousule die *Vereniging” genoem
word.

{2) Elke werLgewer moet op die betaaldag van elke week,
die volgende bedrae aftrek van die loon van elk van sy werk-
nemers vir wie minimum lone in hierdie Qoreenkoms voorge-
skryf word en wat minstens 20 vur gewerk het in dic weck
waarin die aftrekkings verskuldig word:

(2) 9c in die geval van werknemers wat minder as R12,50
per week verdien;

(b) 20c in die geval van werknemers wat R12,50 of meer
maar minder as R20 per week verdien;

(¢) 30¢ in die geval van werknemers wat R20 of meer per
week verdien.

Die totale bedrag aldus van die lene van sy werknemers afge-
trek, tesame met 'n gelyke bedrag wat deur die werkgewer byge-
dra moet word, moet binne 10 dae na die einde van die maand
waarin die aftrekkings verskuldig word, aan die Sekretaris van
die Raad, Posbus 4366. Johannesburg, gestuur word, en moet
vergesel gaan van ‘n ingevulde opgawe in die vorm van Aan-
hangsel A van hierdie Ooreenkoms.

(3) Behoudens hierdie Iklousule, moet die fondse van die Ver—
eniging gebruik word om mediese behandeling en mecdisyne in
geval van siekte aan lede van die Vereniging te verskaf, en ‘n
Bestuurskomitee wat deur die Raad aangestel is, moet dit
administreer. Die Bestuurskomitee moet bestaan mt vier verteen-
woordigers van die werkgewersorganisasie en vier verleenwoor-
digers van die vc\kveremgirgs oorccnkomstlg die reéls van die
Vereniging, soos hierna uiteengesit.

(4) As daar te emiger tyd ’n geskil ontstaan oor hierdie
klousule, die administrasie van die Vereniging of cnige ander
aangeleentheid waaroor die lede van die Bestuurskomitee gelyko
verdecl is, moet die geskilpuni na die Raad verwys word vir
n besl:ssmg

(5) 'n Openbare rekenmeester of rekenmeesters deur die Raad.
aangestel, moet dic rekeninge van die Vereniging jaarliks vir
elke jaar eindigende 30 Junie ouditeer, en wel nie later nie as
twee maande na 30 Junie van elke jaar., Die geouditeerde staat
en balansstaat moet daarna by die kantoor van die Raad ter
insae 1& en kopieé daarvan moet aan die Sekretaris van Arbeid,
Pretoria, die Transvaal Knitters’ Association, die Carment
Workers’ Union of South Africa en die Knitted Fabric Workers’
Union gestuur word.
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(6) (a) All employees for whom minimum wages are preseribed
in this Agreement are eligible for membership of the Society.

(b) A person shail be deemed to be a member of the Society
on payment of one weeks contribution as provided in this clause
and shall be entitled to be issued with a medical benefit card
in the form of Annexure B to this Agfeement.

() A member shall, on leaving the Industry, cease to be a
member of the Society: Provided, however, that where a member’s
employment ceased on account of such member’s illness, member-
ship shall continue for a period of 26 weeks and for a period
of 13 weeks after the last date of employment in the case of a
member who becomes unemployed and who registers for employ-
ment with the Department of Labour, the Garment Workers’
Union of S.A., the Knitted Fabric Workers’ Union or the Council.

(d) For the purpose of calculating a member’s entitlement to
benefits, periods of unemployment of 13 weeks or less shall be
regarded as continuous membership and in the case of membess
who have been unemployed for more than 13 weeks, such mem-
bers total period or periods of membership shall be regarded as
the membership period after such member has paid 13 contribu-
tions after being re-employed in the Industry. -

. (e) Notwithstanding the provisions of paragraph (a) of this
subclause other employecs in the employ of the employer who
are members of the irade union and who elect to become
contributors may at the discretion of the Management Com-
mittee contribute to the fund and the provisions of this clause
shall muiatis mutandis apply in respect of such employees and
the employer of such employees.

; (7) Members shall be entitled to the following minimum bene-
its:

(a) After payment of thé first week’s contribution—

(i) the free services of a medical practitioner appointed by
the Socisty; : : E

(ii) the free supply of medicines prescribed by such medical
practitioner; and :

(ii) the free issue by such medical practitioner of a medical
certificate certifying the peried of illness; s

(iv) free X-ray for tuberculosis in every calender year.

.(b) After payment of 13 weekly contributions— ,
(i) the benefits payable in terms of subclause (7) (a) above;

(i) free dental services in respect of extractions and fillings
(other than gold or other more expensive types of fillings
where cheaper fillings could be done);

(iii) free prescription of such medicines prescribed by a
dentist;

(iv) free ambulance services when ordered by 2 medical
practitioner or by an authorised person at the establishment
at which the member is employed;

(v) payment of a grant of R4,20° towards the cost of
lensés and speciacles prescribed for a member in each cycle
of two vears of membership,

(c) After payment of 147 contributions— .
(i) all benefits payable in terms of subclause (7) (2) and (b);

(if) payment of up to R50 towards the cost of consultation
and treatment fees by any specialist, anaesthetist or cost of
hospitalisation in each cycle of one year of membership;

(iii) a grant of R10 towards the cost of dentures.

(8) The Society shall conduct, if possible, an annual

Heray
against tuberculosis of all employees in the Industry. :

(9) The Management Committee shall have the power fo deter-
mine the amount of any benefit to be granted te members and
the Management Commiitee shall continue to administer the
conditions; Provided that. any such benefit shall not be less
favourable than those provided for in this clause. :

(10) In the event of the expiration of this Agreement by
effluxion of time or cessation for any other cause, the Society
shall continue to be administered by the Management Committee
until it be either liquidated -or transferred by the Council to
any other society whose objects shall be solely to benefit the
employees of the Knitting Industry (Tramsvaal): Provided that
if no new agreement providing for the continuation of the Society
is entered into within one year after the date of expiration  of

t]:us Agreement or the Society not being transferred as aforesaid
within such period, the Society shall be liquidated. . K

(6) (a) Alle werknemers vir wie minimum lone in hierdie Qor«
eenkoms veorgeskryf word, kom vir lidmaatskap van die Ver+
eniging in aanmerking. )

(b) 'n Persoon word geag lid van die Vereniging te wees na
betaling van een week se bydrae soos in hierdie klousule voor-
geskryf, en hy is geregtig op ’n mediese bystandskaart in die
vorm van Aanhangsel B van hierdie Ooreenkoms.

(¢} As 'n lid die Nywerheid verlaat, hou hy op om lid van
die Vereniging te wees: Met dien verstande egter dat waar
*n lid se diens weens siekte begindig is, hy lid bly vir ‘n tydperk
van 26 weke en vir °n tydperk van 13 weke na die laaste datem
van diens in die geval van ’n lid wat werkloos word en vir
indiensneming regisireer by die Departement van Arbeid, die
Garment Werkers” Union, die Knitied Fabric Workers’ Union of
S.A. of die Raad. i y

(d) By berckening van die bystand waarop lede geregtig is,
moet tydperke van werkloosheid van 13 weke of minder geag
word aancenlopende iidmaatskap te wees, en lede wat vir langer

“as 13 weke werkloos was, se totale tydperk of tydperke van lid-

maatskap moet as die lidmaaiskapstermyn beskou word nadat
so 'n lid 13 bydraes betaal na hy opnuut in die Nywerheid in diens
geneem is. } )

(¢) Ondanks paragraaf (a) van hierdie subklousule kan ander
werknemers in diens van die werkgewer, wat lede van die vak-
vereniging is en wat verkies om bydraers te word, na goedvinde
van ‘dis Bestuurskomitee tot die Fonds bydra, en hierdie klousule

. is muiatis mutandis -van-toepassing ten opsigte van sodanige

werknemers en die werkgewer .van sodanige werknemers.

(7) Lede is op die volgende minimum bystand geregtig:
{a) Na betaling _x\é_a.n die eerste week se bydrae—

(i) die gratis dienste van 'n mediese praktisyn deur die Ver-
eniging aangestel; '
(i) die gratis verskaffing van medisyne wat deur sodanig

mediese praktisyn voorgeskyf word; en o
(iii) die gratis uitreiking deur sodanige mediese praktisyn van
'n" doktersertifikaat waarin ‘die siektetydperk gesertifiseer word;
(iv) gratis X-straalondersceke vir tuberkulose in elke kalen-
derjaar. '

(b) MNa betaling van 13 weeklikse bydraes—

(i) die bystand betaalbaar kragtens subklousule 7 (a) hierbo;

(ii) gratis tandheclkundige dienste wat betref die uittrek en
stop van tande (uitgesonderd goue en ander duurder soorte stop-
sels waar goedkoper stopsels gebruik kon word); 3

(iif) die gratis verskaffing van sodanige medisyne deur 'n
tandarts voorgeskryf;

(iv) gratis ambulansdienste wanneer dit aanbeveel word deur
'n mediese praktisyn of 'n gemagtigde persoon in die bedryfs-
inrigting waarin die lid werksaam is;

(v) betaling van ’n toclae van R4,20 vir die koste van
lense en brille wat in elke siklus van twee jaar lidmaatskap vir
'n lid voorgeskryf word.

{c) Na betaling van 147 bydraes—

(i) alle bystand betaalbaar kragtens subklousule 7 (2) en (b);

@ii) betaling van tot R30 vir die koste van konsultasie en
behandeling deur 'n spesialis of narkotiseur of hospitalisasie-
koste in eike siklus van een jaar lidmaatskap;

(i) 'n toelae van R16 vir die koste van gebitte.

(8) Indien moonilik, moet die Vereniging alle werknemers in
die Mywerheid elke jaar ’n -straalondersoek vir tuberkulese
laat ondergaan.

>
. (9) Die Bestuurskomitee het die bevoegdheid om die bedrag
aan bystand te bepaal wat aan lede verleen word asook die voor-
waardes daarvan en om sodanige bedrae en voorwaardes te wysig:
Met dien verstande dat sodanige bystand nie minder gunstig mag
wees nie as dié waarvoor daar in hierdie klousule voorsiening
gemaak word, '

(10) As hierdie Ocreenkoms met verloop van tyd of om ’n
ander rede versiryk, moet "die Bestuurskomitee voorigaan om
die Vereniging te administreer totdat dit of gelikwideer of deur
die Raad na ’n ander vereniging oorgedra word waarvan die oog-
merke slegs is om die werknemers van die Breinywerheid (Trans-
vaal) ten voordeel te strek: Met dien verstande dat as geen
nuwe ooreenkoms wat vir die voortsetting van die Vereniging
voorsiening maak, binne een jaar na die verstryking van hierdie
Qoreenkoms aangegsan word nie of die Vereniging nie binne

' sodanige tydperk corgedra word soos hierbo vermeld nie, die Ver-

eniging gelikwideer moet word..

o
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(11) In the event of the dissolution of the Council or in the
event of it ceasing to funciion during any period in which: this
Agreement is binding in terms of section 34 (2) of the Act,
the Management Committes shall continue to administer the
Scciety and the members of the Commitlee existing at the date
on which the Council ceases {o funtion or is dissolved shall be
deemed to be members thereof for such purposes: Provided,
however, that any vacancy occurring on the Committee may be
filled by the Registrar from employers or employees in the Indus-
try, as the case may be, so as to ensure an equality of employer

and employee representatives and of alternates in the member-.

ship of the Committee. In the event of such Commitiee being
unable or unwilling to discharge its duties or a deadlock arising
thereon which renders the administration of the Society imprac-
ticable or undesirable in the opinion of the Registrar, he may
appoint a f{rustee or trusiees to carry out the duties of the
Committee and who shall possess all the powers of the Committee
for such purpose. If there is no Council in existence, the Society
shall upon the expiration of this Agreement be liquidated by the
Commilice or the trustees, as the case may be, in the manner set
forth in subclause (12) of this clause: Provided that if upon such
expiration the affairs of the Council have already been wound
up and its assets distributed, the balance of the assets of this
Society shall be distributed as provided for in section 34 (4) of
the Act as'if it formed part of -the general funds of the Council.

(12) Upon liquidation of the Scciety in terms of subclause (10)
of this clause, the moneys remaining to the credit of the Fund
after payment of all claims against the Society including adminis-
tration and liguidation expenses, shali be paid inio the Funds of
the Council. .

(13) All administrative and liquidation charges shall be a
charge against the funds of the Society. i

(14) All moneys received by the Society shall be deposited in
the banking account of the Industrial Council. An official receipt
shall be issued for all moneys received by the Society. Moneys
required shall be paid out by cheques signed by the same signa-
tories authorised to sign -the cheques of the Council, Separate
accounts shall be kept in the Council’s books for the Society.
All- moneys not required to meet current payments shall be
invested in the manner set forth in section 21 (3) of the Industrial
Conciliation Act.

(15) The disbursements from this Society shall cease when-
ever the amount to the credit of the Society falls below R200.

21. SICK PAY FUND

(1) There is hereby continued a sick pay fund, which shall
be known as the Transvaal Knitting Industry Sick Pay Fund,
in this clause referred to as the *Fund”.
. (2) Each employer shall on the pay-day of each week and

from the first pay-day after this Agreement comes into opera-
tion deduct from the wages of each of his employees for whom
minimum wages are prescribed in this Agreement and who has
worked for at least 20 hours in the week for which the deduc-
tien fell due, the amounts as sst out below and shall submit
the total amount so deducted from the wages of his employees
together with an equal amount coniributed by the employer to
the Secretary of the Council, P.O. Box 4866, Johannesburg,
within 10 days of the end of the month in which the deductions
fell dve, accompanied by a completed return in the form of
Annexure A to this Agreement:

(a) 5¢ from employees earning less than R20 per week; and
(b} 10c from employees earning R20 or more per week.

(3) The funds of the Fund shall subject to the provisions of
this clause, be applied to provide members of the Fund with
sick pay in case of absence from work due to illness and shall
be administered by a Management Commitiee appointed by the
Council and consisting of five representatives of the empleyers’
organisation and five representatives of the trade unions, in
accordance with the rules of the Fund.

{(4) Should a dispute arise at any time as to the provisions
of this clause, the rules, the administration of the Fund or any
other matter in regard to which the members of the Manage-
ment Committee are equally divided, the matter in dispute shall
be referred to the Industrial Council for a decision.

(5) Sick pay benefits shall be paid to employees for whom
minimum wages are prescribed in this Agreement subject to the
following provisions:

" (=} All employees shall, after payment of 13 contributions, be
entitled to sick pay benefits,

(b) No sick pay benefits shall be paid to any employee in
respect of any period during which the employee receives pay-
ment in terms of the provisions of clause § (5). _
© (¢) Mo sick pay shall be paid to any employee in respect of

any day of illness falling on a-public holiday as prescribed i
clause 8 of this Agreement. P . - y ; 2 . l-_.e- m

(11) As die Raad ontbind word of ophou om {e funksioneer
gedurende °n- tydperk waarin hierdie Ocreenkoms ingevoige
artikel 34 (2) van die Wet bindend is, moet die Bestuurskomitee
voortgaan om die Vereniging te administreer, en die lede van
die Komitee wat dien op die datum waarop die Raad ophou
funksioneer of onibind word, word geag lede daarvan vir soda-
nige deeleindes te wees: Met dien verstande egter dat die Regis-
trateur vakatures in die Komitee kan wvul ‘uit die geledere van
die werkgewers of werknemers in die Nywerheid, na gelang van
die geval, ten einde te verssker dat daar 'n gelyke getal werk-
gewers- en werknemersverteenweordigers en plaasvervangers in
die Komitee dien. As sodanige Komitee nie in staat is nie of-
onwillig is om sy pligte wit te voer of as 'n dooile punt ontstaan
wat die adminisirasie van die Vereniging na die mening van die
Registrateur, ondoenlik of onwenslik maak, kan hy 'n trustes of
trustees aanstel om die pligte van die Komitee uit te voer en so-
danige trustee of trustees beskik oor al die bevoegdhede van die
Komitee vir sodanige doel. As daar geen Raad besiaan nie, moet die
Vereniging by versiryking van hierdie Ocresnkoms, deur die
Komitee of trustees, na gelang van die geval, gelikwideer word op
die wyse in subklousule (12) van hierdie klousule uiteengesit: Met
dien verstande dat as die sake van die Raad by sodanige verstry-.
king alreeds gelikwideer en sy bates verdeel is, die saldo van die
bates van hierdie Fonds verdeel moet word soos in artikel 34 (4)
van die Wet bepaal, asof dit deel van die algemene fondse van die
Raad uitmaak. ; .

(12) By likwidasie van. die Vereniging ingevelge subklousule
(10). van hierdie klousule, moet die -geid wat in die kredi{ van
die Fonds bly na betaling van alle eise tecen die Vereniging, met
inbegrip van administrasie- en likwidasiekoste, in die fondse van
die Raad gestort word. .

(13) Alle administrasie- en likwidasickoste word deur die Ver-
eniging gedra. . ) )

(14) Alle geld wat die Vereniging ontvang, moet op die bank-
rekening van die INywerheidsraad gestort word. ’n Amptelike
kwitansie moet uitgereik word vir alle geld wat die Vercniging

ontvang. Geld wat nodig word, moet betaal word per tjek onder-

teken' deur dieselfde persone wat gemagtig is om die.Raad se
tieks te onderteken. Afsenderlike rekenings vir die Vereniging
moet in die Raad se boeke gehou word. Alle geld wat nie vir
onmiddellike uitgawes nodig is nie, moet belé word op die wyse
uiteengesit in artikel 21 (3) van die Wet op Nywerheidsversoening.’

(15) Ulthetalings uit die Vereniging moet gestaak word sodra
gie_lbedrag waarmee die Vereniging gekrediteer is, laer as R200
aal. '

21. SIEKTEBESOLDIGINGSFONDS

(1) Hierby word ’n sicktebesoldigingsfonds voortgesit, bekend
as die Sicktebesoldigingsfonds vir die Breinywerheid (Transvaal)
wat in hierdie klousule die “Fonds” gencem word.

(2) Elke werkgewer moet op die betaaldag van elke week, en
wel met ingang van die eerste betaaldag nadat hierdie Ooreen-
koms in werking tree, die bedrae hieronder uiteengesit, aftrek van
die loon van elk van sy werknemers vir wie minimum lone in
hierdie Coreenkoms voorgeskryf word en wat minstens 20 uur
lank gewerk het in die week waarvoor die aftrekking verskuldig
word, en moet die totale bedrag aldus van die leon van sy werk-
nemers afgetrek, tesame met 'n gelyke bedrag wat deur die werk-
pewer bygedra moet word, binne 10 dae na dig einde van die
maand waarin die afirekkings verskuldig word, aan die Sekre-
taris van die Raad, Posbus 4866, Johannesburg, stuur, veigesel
van 'n ingevulde opgawe in die vorm van Aanhangsel A van hier-
die Ooreenkoms:

(a) 5¢ van werknemers wat minder as R2Z0 per week verdien; en
(b) 10c van werknemers wat RZ0 of meer per week verdien.

(3) Behoudens die bepalings van hierdie klousule, moet die
gelede van die fonds gebruik word om siektebesoldiging aan
lede van die Fonds te betaal as hulle weens siekte van die werk
afwesig is, en 'n Bestuurskomitee wat deur die Raad aangestel
is, moet dit administreer. Die Bestuurskomitee moet bestaan uit
vyl verteenwoordigers van die werkgewersorganisasiec en vyl ver-
teenwoordigers van die vakverenigings, ocreenkomstig die reéls
van die Fonds,

(4) As daar te eniger tyd ’n geskil ontstaan cor die bepalings
van hierdie klousule, die reéls, die administrasie van die Fonds
of enige ander aangeleentheid waaroor lede van die Bestuurs-
komitee gelykop verdeel is, moet die geskilpunt na die Nywer-
heidsraad verwys word vir ‘n beslissing. :

(5) Sieldebesoldigingsbystand moet betaal word aan werkne-
mers vir wie minimum lone in hierdic Ooreenkoms voorgeskryf
word, en wel op die volgende voorwaardes: _

(a) Alle werknemers is na betaling van 13 bydraes op sickte-
besoldingingsbystand geregtig. Ry

(b) Geen sicktebesoldigingsbystand is betaalbaar ten opsigte
van enige iydperk waarvoor die werknemer betaling ingevolge die

- bepalings van klousule 5 (5) ontvang nie.

{c) Geen siektebesoldiging is aan ’n werknemer betaalbaar nie
vir ‘n dag se afwesigheid weens siekte, as di¢ dag op ’n openbare
vakansiedag val soos in klousule 8 van hierdie Qoreenkoms voor-
geskl S‘f- * . st -
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(d) No sick pay shall be paid to any employee in respect
of any day of illness in respect of which the employee has been
paid holiday pay as prescribed in clause 8 (1) of this Agreement

or in the case of employees referred to in clause 8 (2) (a) of

this Agreement in respect of a period of 12 working days calcu-
lated from the first working day after the date on which the
factory closed for annual leave.

(¢) No sick pay shall be paid to any female employee in
respect of the four weeks immediately prior to the expected
date of confinement: Provided that the sick pay benefits shall
only be paid if such female employee has returned to her employ-
ment within two months after the date of birth of the child or
one month in the case of a still-born birth.

(f) Sick pay in terms of this clause shall only be paid in
respect of every five working days’ illness falling within a con-
. tinuous period of illness of five days or longer duration.

(2) (@) Sick pay shall be paid in respect of each period of 12
months for 13 periods of five working days illness following the
10 ‘days sick pay.paid by the employer in terms of the pro-
visions of clause 5 (5), and in the case of illness caused by
tuberculosis or cancer, sick pay shall be paid for 26 periods of
five working ‘days illness following the 10 days sick pay paid by
the emplover in terms of the provisions of clause 5 (5).

(ii) The period of 12 months referred to in subparagraph
(D) shall be reckoned from the first day in respect of which sick
pay was paid by the employer in terms of the provisions of
clause 5 (5): Provided that further periods of 12 months shall
be reckoned from the first day of iflness for which sick pay
is payable by the employer in terms of the provisions of clause
5 (5) after the expiration of the previous period of 12 months.

(h) Notwithstanding anything to the contrary be contained in
this subclause, other employees in the employ of the employer
who are members of the trade union and who elect to become
contributors may at the discretion of the Management Committee
contribute to the Fund and the provisions of this clause shall
mutatis mutandis apoly in respect of such employees and the
employer of such employees. 3

(i) A medical certificate issued by a medical practitioner
appointed by the Medical Benefit Society or a certificate approved
of in terms of the rules of the fund, together with a certifi-
cate in the form of Annexure C to this Agreement, completed
by the employer, shall be produced. _

(6) Sick pay benefits shall be paid to all employees entitled
thereto in terms of the provisions of subclause (5) of this clause
at the following rates in respect of each complete and continuous
period of five working days of illness:

(2) To the employees teferred to in subclause 2 (2) of - this
clause half of the employee’s weekly wage but not exceeding an
amount of R8, whichever is the smaller; and ’ -

(b) ta the employees referred to in subclause 2 (b) of this
clause, half the employee’s weekly wage but not exceeding an
amount of R16, whichever is the smaller.

(7) All moneys received by the Fund shall be deposited in
the banking account of the Industrial Council. An official receipt
shall be issued for all moneys received into the Fund. With-
drawals from the Fund shall be by cheque signed by the same
‘signatories authorised to sign the cheques of the Council. Sepa-
rate accounts shall be kept in the Council’s books for the Fund.
All moneys not required to meet current payments shall be inves-
ted in the manner set forth in section 21 (3) of the Industrial
Conciliation Act.

(8) The Council shall appoint a public accountant as auditor
whose remuneration shall be paid out of the Fund. The accounts
shall be audited annually for the annual periods ending 30 June.
The audited statement and balance ‘sheet shall thereafter lie for
inspection at the office of the Industrial Council and copies
thereof shall be transmitted to the Secretary for Labour, Pre-
toria, the Transvaal Knitters’ Association and the Garment Wor-
kers’ Union of South Africa and the Knitted Fabric Workers’
Union.

(9) In the event of the expiration of this Agreement by effluxion
of time or cessation for any other cause, the Fund shall
continue to be administered by the Council until it be either
liquidated or transferred by the Council to any other fund or
funds whose objects shall be solely to benefit the employees of
the Knitting Industry (Transvaal): Provided that, if no new agree-
ment providing for the continuation of the Fund is entered into
within one year after the date of expiration of this Agreement

or the Fund not being transferred as aforesaid within such period,

the Fund shall be liquidated.

(d) Geen siektebesoldiging is dan 'n werknemer betaalbaar nie

_vir ’n dag se afwesigheid weens siekte waarvoor die werknemer

vakansiebesoldiging betaal-is, soos in klousule 8 (1) van hierdie

_ Ooreenkoms voorgeskryf, of in die geval van werknemers in

Ilousule 8 (2) (a) van hierdie Qoreenkoms bedoel, vir 'n tydperk
van 12 werkdae, gereken vanaf die eerste werkdag na die datum
waarop die fabriek vir die jaarlikse verlof gesluit het.

(e) Geen sicktebesoldiging is aan ’n vroulike werknemer betaal+
baar nie vir die vier weke onmiddellik voor die verwagte datum
van haar bevalling: Met dien verstande dat die siektebesoldigings-
bystand slegs betaal word as so-’n vroulike werknemer binne twee
maande na die datum van geboorte van die kind, of een maand
in die geval van ’n doodgebore kind, na haar werk terugkeer,

(f) Sicktebesoldiging ooreenkomstig hierdie klousule is slegs
betaalbaar vir elke vyf werkdae van sickte wat binne 'n ononder= -
broke siektetydperk van vyf dae of Janger val.

(2) (i) Siektebesoldiging moet ten opsigte van elke tydperk van
12 maande, betaal word vir 13 tydperke van vyl werkdae van
siekte wat volg op die 10 dae siektebesoldiging wat ingevolge
klousule 5 (5) deur die werkgewer betaal is, en in die geval van
tuberkulose of kanker moset siektebesoldiging betaal word vir 26
tydperke van vyf werkdae sickte wat volg op die 10 dae siekte-

besoldiging wat die werkgewer ingevolge klousule 5 (5) betaal’

het.

(i) Die tydperk van 12 maande in subparagraaf (i) vermeld,
moet bereken word vanaf die eerste dag waarvoor sicktebesol-
diging ingevolge klousule 5 (5) deur die werkgewer betaal is: Met
dien verstande dat verdere iydperke van 12 maande bercken moet
word vanaf die eerste dag van siekie waarvoor siektebesoldiging
ingevolge klousule § (5) deur die werkgewer betaalbaar is na ver-
stryking van die vorige tydperk van 12 maande.

(h) Ondanks andersluidende bepalings in hierdie subklousule,
kan ander werkremers in die diens van die werkgewer wat lede
van die vakvereniging is en wat verkies om bydraers te word,
na goedvinde van die Bestuurskomitee tot die Fonds bydra, en
hierdie klousule is mutatis mutandis_van toepassing ten opsigte
van sodanige werknemers en die werkgewer van sodanige werk-
nemers. ) : ;

(i) By voorlegging van ’n doktersertifikaat uitgereik deur 'm
mediese” praktisyn wat deur die Mediese Bystandsvereniging
aangeste] is of 'n sertifikeat ooréenkomstig die re€ls van die
Fonds goedgekeur, tesame met 'n serfifikaat in die vorm van’
Aanhangsel C van hierdie Ooreenkoms, wat deur die werkgewer .
ingevul is, moet voorgelé word,

(6) Sicktebesoldigingsbystand is betaalbaar aan alle werknemers
wat ingevolge subklousule 5 van hierdie klousule daarop geregtig
is, en wel teen die volgende skale vir elke voltocide en ononder-
broke tydperk van vyf werkdae van siekte: _ :

(a) Aan die werknemers in subklousule 2 (a) van hicidie
klousule bedoel, die helite van die werknemer se weekloon,
maar hoogstens RS, naamlik die kleinste bedrag; en -

(b) aan die werknemers in subklousule (2) (b) van hierdie klou-
sule bedoel, die helfte van die werknemer se¢ weekloon maar
hoogstens R16, naamlik die kleinste bedrag.

(7) Alle geld wat die Fonds ontvang, moet op die bank:
rekening van die Nywerheidsraad gestort word. 'n Ampiclike
kwitansie moet uitgercik word vir alle geld wat die Fonds ont~
vang. Onttrekkings uit die Fonds moet geskied per tiek onder-
teken deur dieselfde persone wat gemagtic is om die Raad se
ticks te onderteken. Afsonderlike rekenings vir die Fonds moet
in die Raad se boeke gehou word. Alle geld wat nie vir onmid-<
dellike uitgawes nodig is nie, moet belé word op die wyse uit
eengesit in artikel 21 (3) van die Wet op Nywerhiedsversoening.

(8) Die Raad moset 'n openbare rekenmeester as ‘n oudiieur
aanstel en sy besoldiging moet uit die Fonds betaal word. Die
rekeninge moet jaarliks geouditeer word vir die jaarlikse tydperk
eindigende 30 Junie, Die geouditeerde staat en balansstaat
moet daarna by die kantoor van die Mywerheidsraad ter insae
1& en kopied daarvan moet aan die Sekretaris van Arbeid, Pre-
toria, die Transvaal Knitters” Association en die Garment Workers®
Union of South Africa en die Kniited Fabric Workers’ Union
gestuur word.

(9) As hierdie Ooreenkoms met verloop van tyd of om n
andér rede verstryk, moet die Raad voorigaan om die Fonds te
administreer totdat dit of gelikwideer of deur die Raad oorgedra
word na ’n ander fonds of fondse waarvan die oogmerke uit-
sluitlik is om die werknemers van die Breinywerheid (Trans-
vaal) ten voordeel te strek: Met dien verstande dat as geen nuwe
Ooreenkoms wat vir die voortsetting van die Fonds voorsiening
maak, binne twee jaar na die verstrykingsdatum vam
hierdie Ooreenkoms aangegaan word nie, of as die Fonds nie
binne sodanige tydperk oorgedra word soos hierbo vermeld nie,
die Fonds gelikwideer moet word, e n
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(i0) In the event of the dissolution of the Council or in the
event of its ceasing to function during any period in which this
Agreement is binding in terms of section 34 (2) of the Act, the
Fund shall be administered by a committee consisting of four
representatives of the Transvaal Knitters’ Association and four
tepresentatives appointed jointly by the Garment Workers' Union
of South Africa and the Knitted Fabric Workers” Union, which
Committee shall continue to administer the affairs of the Fund.
In the event of such Commitiee being unable or unwilling fo
discharge its dufies or-a deadlock arising thereon which renders
the administration of the Fund impracticable or undesirable
in the opinion of the Registrar, he may appoint a trustee or
trustees to carry out the duties of the Committee for such pur-
pose, If there is no Council in existence, the Fund shall upon
the expiration of this Agreement be liguidated by the Com-
mittee or the frustees, as the case may be, in the manner set
forth in subclause (11) of this clause: Provided that if upon such
expiration the affairs of the Council have already been wound
up and its assets distributed, the balance of this Fund shall be
distributed as provided for in secticn 34 (4) of the Act, as if
it formed part of the general funds of the Council

(11) Upon liquidation -of the Fund in terms of subclause (9)
of this clause, the moneys remaining to the credit of the Fund
after payment of all claims against the Fund, including the admi-
nistration and liquidation expenses, shall be paid into the funds
of the Council,

(12) All administration and liquidation charges shall be a
charge against the funds of the Fund. : :

(13) The disbursement from this Fund shall cease whenever the
amount 1o the credit of the Fund falls below R200.

22. SLACK PAY FUND
(1) There is hereby continued a slack pay fund, which shall

be known as the Transvaal Knitting Industry Slack Pay Fund,

in this clause referred to as the “Fund”. The administration of
this Fund shall be vested in the Council,

- (2) Each employer shall on the pay-day of cach week deduct

from the wages of each of his employees for whom minimum

wages "are prescribed in the Agreement and who has worked for
at least 20 bours in the week for which the deduction: fell- due
an amount of 5¢ and shall submit the total amount so deducted
from the wages of his employees, together with an' equal
amount contributed by the employer, to the Secretary of the
Council, P.O. Box 4866, Johannesburg, within 10 days of the end
of the month in which the deductions fell due, together with a
return in the form of Annexure A to this Agreement. The funds
of this Fund shall, subject to the provisions of this clause, be
applied to provide benefits to employees who have been placed
on short-time. :

(3) The following benefits shall be paid to any employee who
has been placed on shori-time for five complete working
days falling within a period of three months, calculated from
the first complete working day of short-time: Provided that no
employee shall be paid-in respect of more than 30 days of
short-time falling within any calendar year:

(a) Employees who have made 13 contributions but not more
than 49 contributions prior to the first completed day of
short-time: Half of the wages lost by such employee: Provided
that should half of the wages lost be less than R4,55 an
amount of R4,55 shall be paid: Provided further that should
half of the employees’ wages lost exceed RI4, an amount of
R4 only shall be paid;

(b) employees who have made 50 coniributions but not mere
than 98 contributions prior to the first completed 'day of
shori-time: Two-thirds of the wages lost by such employee:
Provided that, should two-thirds of the wages lost be less than
R5.60, an amount of R5,60 shall be paid: Provided further
that should two-thirds of the employee’s wages lost exceed R14,
an amount equal to R14 only shall be paid;

(c) employees who have made 99 or more contributions prior
to the first complete day of shori-time: Three-quarters of the

wages lost by such cmployee: Provided that should three-

guarters of the wages lost be less than R6,65, an amount of
R6,65 shall be paid: Provided further that should three-quarters
of the employee’s wages lost exceed R14, an amount equal to
R14 only shall be paid.

(4) Noetwithstanding the provisions of subclause (3) of this

clause no benefits shall be paid if the assets of this Fund are
less than R2 000,

(5) Whenever short-time is introduced in a factory the
employer shall forward to the Secretary of the Council, F.0.

Box 4866, Johannesburg, a statement in the form of Annexure
E as foliows: :

(a) If the short-time is to be worked for a consecutive period -

of five days or longer, on the first day of such short-time: or

(b) if the short-time js worked on “individual days or for’
consecutive periods of less than five days’ duration, on - the’

fifth day of such short-time.

(10) As die Raad onibind word of op hou om te funk-
sioneer gedurende °n tydperk waarin hierdie Qoreenkoms inge-
volge artikel 34 (2) van die Wet bindend is, moet die Fonds
geadministreer word deur 'n komitee bestaande uit vier verteen-
woordigers van die Transvaal Knitlers’ Association en vier ver-
teenwoordigers gesamentlik bencem' deur die Garment Workers’
Union of South Africa en die Kniited Fabric Workers Union,
en sodanige Komitee moet voorigaan om die sake van die Fonds
te administreer. As sodanige Komitee nie in staat is nie of onwil-
lig is om sy pligte uit te voer of as *n dooie punt ontstaan
wat die administrasie van die Fonds, na die mening van die Regi-
strateur, ondoenkik of onwenslik maak, kan hy ’n trustee of
trustees aanstel om dig pligte van die Komitee vir sodanige doel
uit te voer. As daar geen raad bestasan nie, moet die Fonds
by die verstryking van hierdie QOoreenkoms deur die Komitee
of trustees, na gelang van die geval, gelikwideer word op die wyse
in subklousule (11} van hierdie klousuls uiteengesit: Met dien

verstande dat as die sake van die Raad by sodanige verstryking

alreeds gelikwideser en sy bates verdeel is, die saldo van hierdie
Fonds verdeel moet word soos in artikel 34 (4) van die Wet
bepaal, asof dit deel van die algemene fondse van die Raad
pitmaak.

(11) By likwidasie van die Tonds ingevolge subklousule {9),
van hierdie kiousule, moet die geld wat in die kredit van die
Fonds bly na betaling van alle eise teen die Fonds, met inbegrip
van administrasie- en likwidasiekoste, in die fondse van die
Raad gestort word.

512) Alle administrasie- en likwidasiekoste word deur die Fonds
gedra,

(13) Uitbetalings deur hierdie Fonds moet gestaak word sodra
die bedrag waarmee die Fonds gekrediteer is, laer as R200 daal.’

22. SLAPTEBESOLDIGINGSFONDS

(1) Hierby word 'n slaptebesoldigingsfonds voortgesit bekend
as die Slaptebesoldigingsfonds vir die Breinywerheid (Transvaal),
wat in hierdie klousule die “Fonds” genoem word. Die adminis-
trasie van hierdie Fonds bérus by die Raad. :

(2) Elke werkgewer moet op die betaaldag van elke week
5c aftrek van die loon van elkeen van sy werknemers vir wie
minimum lone in ‘die¢ Ooreenkoms voorgeskryf word en wat
minstens 20 uur lank gewerk het in die: week waarvoor die
aftrekking verskuldig word; en moet die totale bedrag aldus van
die lone van sy werknemers afgetrék, tesame met *n gelyke bedrag
wat deur dic werkgewer bygedra inoet word, binneé 10 dae na
die einde van die maand waarin die aftrekkings verskuldig' word,
tesame met 'n opgawe in die vorm van Aanhangsel A van hierdie
Ooreenkorns aan die Sekretaris van die Raad, Posbus 4866, Johan-
nesburg, stiur. Behoudens die bepalings -van hierdie klousule,
moet dic geld van hierdie Fonds gebruik word om bystand te
verleen aan werknemers wat korttyd werk. 3

(3) Onderstaande bystand moet betaal word aan 'n werknemer
wat korttyd werk vir vyf volle werkdae wat binne ’n tydperk

‘van drie maande val, gereken met ingang van die eerste volle
.werkdag wat hy korttyd werk: Met dien verstande dat geen werk-

nemer vir meer as 30 dae korityd 'in een enkele kalenderjaar
betaal mag word nie:

(a) Werknemers wat 13 maar hoogstens 49 bydraes voor die
eerste volle dag korttyd gedoen het: Die helfte van die loon
wat so ‘n werknemer verloor: Met dien :verstande dat as die
helfte van die loon wat hy verloor, minder as R4,55 is, 'n
bedrag van R4,55 betaal moet word: Voorts met dien verstande
dat ag die helfte van die loon wat die werknemer verloor, meer
as R14 is, slegs R14 betaal moet word;

(b) werknemers wat 50 bydraes maar hoogstens 98- bydraes
voor die eerste volle dag korttyd gedoen het: Twee-derdes van
die loon wat so ’'n werknemer verloor: Met dien verstande
dat as twee-derdes van die loon wat hy verloor, minder as R5,60
is, 'n bedrag van RS,60 betaal moet. word: Vooris met dien ver-
stande dat as twee-derdes van die loon wat die werknemer ver-
loor, meer as R14 is, slegs R14 betaal moet word;

(c) werknemers wat 99 of meer bydraes voor die eerste volle
dag korttyd gedoen het: Driekwart van die loon wat so ‘n werk-
nemer verloor: Met dien verstande dat as driekwart van die
loon wat hy verloor, minder as R6,65 is, 'n bedrag van R6,65
betaal moet word: Voorts met dien verstande dat as driekwart
van die loon wat die werknemer verloor, meer as R4 is, slegs
R14 betaal moet word. : :

(4) Ondanks die bepalings van subklousule (3) van hierdie
klousule, mag geen bystand betaal word as die bates van hierdie
Fonds minder as R2 000 is nie. .

(5) Waar korttyd in-'n fabriek ingevoer word, moet. die werk-
gewer ‘n verklaring in die vorm van Aanhangsel E aan die
Sekretaris van die Raad, Posbus 4866, Johannesburg, stuur, en
wel soos volg: :

(a) As die korttyd vir ’n.tydperk van vyf agtereenvolgende
dae of langer gewerk gaan word, op die cerste dag van sodanige
korttyd; of

(b) as di¢ korttyd' op afsonderlike dae -of " vir tydperke van
minder as vyl agtereenvolgende dae gewerk word, op die vyfde
dag van sodanige korttyd., .
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(6) All moneys received by the Fund shall be degosi;ed in the
banking account of the Industrial Council. An official recei
shall be issued for all moneys received into the Fund. With-
drawals from the Fund shall be by cheque signed by the same
signatories authorised to sign the cheques of the Council. Separate
accounts shall be kept in the Council’s books for the Fund:
All moneys not required to meet current payments shall be
invesied in the manner set forth in section 21 (3) of the Indus-
trial Conciliation Act. :

(7) The Council shall agpoint a public accountant as auditer

whose remuneration shall be paid out of the Fund. The accounts
shall be audited apnually for the annual periods ending 30
June. The audited statement and balance sheet shall thereafter
lic for inspection at the office of the Industrial Ceuncil and
copies thercof shall be transmitted to the Secretary for Labour,
Pretoria, the Transvaal Knitters' Association and the Garment
Workers' Union of South Africa and the Knitted Fabric Wor-
kers’ Union. h

'(8) In the event of the expiration of this Agreement by
_ effluxion of time or cessation for any other cause, the Fund

shall continue to be administered b¥h the Council ‘until it be

either liquidated ‘or transfeired by the Council to any other
fund or funds whose objects shall be solely to benefit the
employees of the Knitting Industry (Transvaal): Provided that,

if no new agreement providing for the continuation of the Fund
is entered into within one.year after the date of expiration of

this Agreement or the Fund not being transferred as aforesaid

within such period, the Fund shall be liquidated. .

- (9) In the event of the. dissolution of the Couﬁcﬂ or in the *

. event of its ceasini to function .during. any period in which

this Agreement is binding in_terms of section 34 (2) of the
Act, the Fund shall be administered by a committee consisting
of four representatives of the “Transvaal - Knitters' Association
and four representatives appointed -jointly by the Garment

Workers Union of South Africa and the Kaitted Fabric:

Workers’ Union, which :Commitiee shall continue to administer

the affairs of the Fuhd. In the event of such Committee

being unable’ or unwilling to discharge its duties or a dead- .

lock arising thereon which renders the administration of the
Fund impracticable or -undesirable in. the opinion of the

Registrar, he ‘may appoint a trustee or trustees to carry, out °

the duties’ of the Commitiee for such .purpose. If there is no
Council in. existence, -the Fund shall upon the e iration of
this* Agreement be liquidated by the Committee or the trustees,
as {he casé may be, in the manner set forth in subclause (10)
of this clause: Provided that if upon such expiration the affairs
of the Council have already been wound up and its assets
distributed, the balance of this Fund shall be distributed as
provided for in section 34 (4) of the Act, as if it formed
part of the general funds of the Council. -

(10) Upon liquidation of the Fund in terms of subclause. (8)
of this clause, the moneys remaining to the credit of the Fund
after payment of all claims against the Fund, including the
administration and liquidation expenses, shall be paid into the
funds of the Council. i :

(11) All admhﬁétratidn and liguidation charges shall be a
charge against the fuads o_f the Fund. :

23. 'THE PROVIDENT FUND FOR THE KNITTING
- INDUSTRY (TRANSVAAL)

(1) There is hereby continued a provident fund which shall
be known as the Provident Fund for the Knitting Industry
(Transvaal), in this clause referred to as the “Fund”, for the
purpose of providing benefits to members on leaving the Indusiry
as provided for in this clause.

(2) The Fund shall consist of—

(a) contributions paid into the Fund in terms of the pro-
visions of subclause (5) of this clause; '

(b) interest derived from the investment of any moneys of
the Fund;

{c) any other sums te which the Fund may become entitled
or which may be donated to the Fund.

(3) Administration of the Fund.—(a) The administration of the
Fund shall ‘be vested in an administrative committee consisting
of four employers’ represeniatives and four employees’ repre-
sentatives appointed by the Industrial ‘Countil for the Knitting
Indusiry (Transvaal). For each representative an alternate shall
be appointed. - d

(b) Two employers’ representatives and two employees’ repre-.

sentatives shall constitute a quorum and all matters shall be
determined by a majority vote. '

(c) All expenses of administration shall be a charge on the

.

~ondoenlik of onwenslik
_stel om die pligte van

(6) Alle geld wat die Fonds ontvang, moet op dic bankreke+
ning van die Nywerheidsraad gestort word. 'n Amptelike kwis
tansie moet uitgereik word vir alle geld wat die Fonds ontvang.
Onttrekkings uit die Fonds moet geskied per tjek onderteken
deur dieselfde persone wat gemagtig is om die Raad se tjeks
te* onderteken. Afsonderlike rekenings vir die Fonds moet in
die Raad se boeke gehou word. Alle geld ‘wat nie vir onmid-
dellike nitgawes nodig is nie, moet belé word op die wyse uiteens
gesit in artikel 21 (3) van die Wet op Nywerheidsversoening.

(7) Die Raad moet ’n openbare rekenmecster as oudifeur
aanstel en sy besoldiging moet uit die Fonds betaal word. Die
rekeninge moet jaarliks geouditeer word vir die jaarlikse tydperke
eindigende 30 Junie, Die geouditeerde staat en balanstaat moet
daarna by die kantoor van die Nywerheidsraad ter insac & en
kopieé daarvan moet aan die Sekretaris van Arbeid, Pretoria,
die Transvaal Knitters' Association en die Garment Workers’
Union of South Africa en die Knitted Fabric Workers’ Union
gestuur word.

- {8) As hierdic Ooreenkoms met verloop van tyd of om ’n
ander rede verstryk, moet die Raad voortgaan om die Fonds
te: administreer totdat dit &f gelikwideer df deéur die Raad oor-
gedra word na ‘n ander fonds of fondse waarvan die cogmerke
uitsinitlik is- om die' werknemers van die Breinywerheid (Trans<
vaal) ten voordeel te strek: Met dien verstande dat as. geen nuwe
ooreenkoms wat vir. die voortsetting van die Fonds ‘voorsiening

_maak; binne een jaar na’ die verstrykingsdatum van hierdie Oor-

eenkoms aangegaan word nie, of as die TFonds nie binne sodanige

tydperk oorgedra word soos hierbo vermeid nie, die Fonds gelis
kwideer moet word. :

(9) As die Raad ontbind word of ophou om te funksioneer
gedurende ’'n  tydperk waarin _hierdic Ooreenkoms ingevolge
artikel 34 (2) van die Wet bindend is, moet die Fonds geadmini-
streer word deur ’n komitee bestaande uit vier verteenwoordigers
van die Transvaal Knitters’ Association en ‘vier verteenwoordigers -
gesamentlik benoem: deur die Garment Workers’ Union of South
Africa en die Knitted Fabric Workers’ Union, en sodanige Komi-
teec moet voorigaan om die sake van die Fonds te adminisireer:
As sodanige Komitee nie in staat is nie of onwillig is om sy
pligte uit te voer of as ‘'n dogie punt onistaan wat die admini«
strasie van die Fonds, na die .mening van die . Registrateur,

iak, kan hy 'n trustee of trustees aan-
die Komitee vir sodanige doel .uit te
voer. As daar geen raad bestaan nie, moet die Fonds by ver-
stryking van hierdie Ooreenkoms deur die Komitee of die trus<
tees, na gelang van die geval, gelikwideer word op die wyse
in. subkiousule (10) van hierdie klousule uiteengesit: Met dien
verstande dat as die sake van die Raad by sodanige verstryking
reeds gelikwideer en sy bates verdeel is, die saldo van hierdie
Fonds verdeel moet word soos in artikel 34 (4) van die Wet
bepaa],k asof dit deel van die algemene fondse van die Raad
uitmaak. ) i '

(10) By likwidasie van die Fonds ingevolge subklousule (8)
van hierdie klousile, most die geld wat in die kredit van die
Fonds bly na betaling van alle eise teen die Fonds, met inbegrip
van administrasie- -en likwidasickoste, in die fondse van die Raad
gestort word.

(11) Alle administrasie- en likwidasiekoste word deur die Fonds
gedra.

23. DTE VOORSORGFONDS VIR DIE BREL-

NYWERHEID (TRANSVAAL)

(1) Hierby word n_voorscrgfonds voortgesit, bekend as die
Voorsorgfonds vir die Breinywerheid (Transvaal), wat in hier-

die Klousule die “Fonds” genoem word, ten einde bystand soos

in hierdie klousule bepaal te verleen aan lede wat die Mywer=
heid verlaat. :

(2) Die Fonds bestaan uit— _
(a) bydraes wat ingevolge subklousule (5) van hierdie klous
sule aan die Fonds betaal word; :
(b) rente op beleggings van, geld van die Fonds; -

(¢) alle ander bedrae waarop die fonds geregtiz word of
wat aan die Fonds geskenk word.

(3) Administrasie van die F onds—() Die administrasie van die
Fonds berus by ’'n administratiewe Komitee bestaande uit vier
werkgewersverteenwoordigers en vier werknemersverieenwoor-
digers deur die Nywerheidsraad vir die Breinywerheid (Trans<

" yadl) aangestel. Daar moet 'n plaasvervanger vir elke verieen-

woordiger aangestel word.

(b) Twee werkgewersverteenwoordigers en twee werknemers-
verteenwoordigers vorm ’n kworum en alle aangeleenthede word

beslis deur ’n meerderheidstem.

(c) Alle administrasiekoste word deur die Fonds gedra.
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(dy The Council shall appoint a public accouniant or accoun-
tants whose remuneration shall be paid out of the Fund. The
accounts shall be audited annually for the annual periods ending
30 Fune. )

The aundited statement and balance sheet shall thereafter lie
for inspection at the office of the Industrial Council and copies
therecf shall be transmiited to the Secretary for Labour, Pretoria,
the Transvaal Knitters’ Association, the Garment Werkers’ Union
of 8.A, and the Knitted Fabric Workers’ Union.

(e} All moneys received by the Fund shall be deposited in the
banking account of the Industrial Council. An’ official receipt
shall be issued for all moneys received into the Fund, With-
drawals from the Fund shall be by cheque signed by the same
signatories authorised to sign the cheques of the Council. Separate
accounts shall be kept in the Council’s books for the Fund.

(f) Any. moneys not tequired to meet current payments shall
be invested in the menner set forth in section 21 (3) of the
Industrial Conciliation Act, 1956, at the discretion of the Council.

“(4) Membership—Ths membership of the Fund shall be com-
pulsory for all employees for whom minimum wages are pre-
scribed in the Agrezment. - '

_(5) Contributions—{a) Fach employer shall on the pay-day of
each week and from the first pay-day after this Agreement comes
into operation deduct from the wage of each of his employees
for whom minimum wages are prescribed in this Agreement and
who has worked for at least 20 hours in the week for which
the deductions fell due an amount of 10c and shall submit
the total amount so deducted from the wages of his employees,
together with an equal amount contributed by the employer, to
the Secretary, of the Council, P.O, Box 4866, Johannesburg, within
10 days from the end of the month in which the deductions fall
due, accompanied by a completed return in the form of Annexure
A of this Agreement.

(b) Every employee shall have the right to contribute higher

- amounts than prescribed as a compulsory deduction paragraph

(a) of this subclause: Provided that such higher amounts shall
be in multiples of 10c per week.

Should any employee wish to exercise this right, the employes
must submit to his employer an application in the form of
Annexure F ‘of this' Agreement, completed in duplicate. His
employer shall on receipt of sich application commence from the
date stated in the application to make the required deductions and
shall forward the additional amount so deducted togeher with the
amounts referred to in paragraph (a).

The employer shall forward one copy of the application made
by the employee to the Secretary of the Council and shall attach
the second copy to the employee’s service card.

(c) Should an employer fail to make the required deduction
from the wages of his employee he shall not be entitled to recover
the amount claimed from him from his employee

_i' (d) Motwithstanding anything to the contrary which may be
contained in this clause, deductions shall not be mads from the
wage of a worker who has been in the Industry for less than three
months.

(¢) Notwithstanding the provisions of paragraph (a) of this
subclause, other employees in the employ of the employer who
are members of the trade union and who elect to become con-
tributors may at the discretion of the Adminisirative Committee
contribute to the Fund, and the provisions of this clause shall
mutatis mutandis apply in respect of such employees and the
empiloyer of such employess.

(6) Benefits.—{a) Benefits shall be provided to members as
may be prescribed in subclause (7).

(b) Members who have left the Industry may apply for a
withdrawal of accumulated benefits, Payment shall not be made
to a member before the expiration of three months, reckoned
from the date on which he left the Industry for three months
(except at the discretion of the Administrative Committee).

Apptications for benefils shall be made, in writing, in the form
prescribed. :

(¢} Every member shall be required to nominate a beneficiary
to whom, In the event of the death of the member, any benefifs
due to such member should be paid. In the event of the Fund
not being advised of such bemeficiary, any benefits due at the
time of a member’s death shall be paid into the estate of such

deceased member. The nomination of a beneficiary shall be made |

in the fqrm prescribed in the rules of the Fund.
{(d) When a member returns-to the Industry before payment

has been made on an application of withdrawal, the application’

will automatically lapse and contributions forthwith be resumed,

(d) Die Raad moet 'n openbare rekenmeester of openbars
rekenmeesters aanstei wie se besoldiging uit die Fonds betaal
moeet word. Die rekeninge moet jaarliks geouditeer word vir die
jaarlikse tydperke eindigende 30 Junie. Die geouditeerde staat
en balansstaat moet daarna by die kantoor van die Nywerheids-
raad ter insae 18 en kopiegé daarvan moet aan die Sekretaris van
Arbeid, Pretoria, die Transvaal Knitiers” Association, die Garment
Workers' Union of 8.A. en die Knitted Fabric Workers’ Unicn
gestuur word.

(e) Alle geld wat die Fonds ontvang, moet gestort - word op
die bankrekening van die Nywerheidsraad., Amptelike kwitansies
moet uvitgereik word vir alle geld wat in die Fonds ontvang word.
Ontreikings uit die Fonds moet per tjek wees, wat onderteken is
deur die persone wat gemagtig is om die Raad se tjeks te onder-
teken. Afsonderlike rekenings moet in die Raad se boeke vir die
Fonds gehou word,

(f) Alle geld wat nie vir onmiddellike uitgawes nodig is nie,
moet, na goedvinde van die Raad, belé word op die wyse uiteen-
gesit in die Wet op Nywerheidsversoening, 1936.

(4) Lidmaatskap—Lidmaatskap van die Fonds is verpliztend
vir alle werknemers vir wie minimum lone in die Ooreenkoms
voorgeskryf word.

(3) Eydraes—(a) Elke werkgewer moet op die betaaldag van -
elke week, en wel met ingang van die eerstc_betaaldag nadat
hierdie Qoreenkoms in werking tree, 10¢ afirek van die loon van
elk van sy werknemers vir- wie minimum lone in hierdie Qoreen-
koms voorgeskryf word en wat minstens 20 wur gewerk het in die
week waarin die aftrekking verskuldig word, en moet die totale
bedrag aldus van die loon van sy werknemers afgeirek, tesame
met ’n gelyke bedrag wat deur die werkgewer bygedra moet word,
binne 10 dae na die einde van die maand waarin die aftrekkings
verskuidig word, aan die Sekretaris van die Raad, Posbus 4866,
Johannesburg, stuur, Dit moet van 'n ingevulde opgawe in die
vorm van Aanhangsel A van hierdie Qoreenkoms vergesel gaan,

(b) Elke werknemer het die reg om groter bedrae by te dra
as dié wat as 'n verpligte aftrekking in paragraaf (a) van hierdie
subklousule voorgeskryf word: Met dien verstande dat sodanige
groter bedrae in veelvoude van 10c per week moet wees,

As 'n werknemer hierdie reg wil uitoefen, hy ’n 2ansoek in die
vorm van Aachangsel F van hierdie Qoreenkoms (in tweevoud
ingevul) by sy werkgewer moet indien. Sy werkgewer moet by
ontvangs van so ‘n aansoek, met ingang van die datum in die,
aansoek gemeld, die nodige bedrae afirek en die bykomende
bedrag aldus afpeirek, tesame met die bedrae in paragraaf (a)
vermeld, aanstuur,

Die werkgewer moet een kopie van die werknemer se aansoek
aan die Sekretaris van die Raad stuur em moet die tweede
kopie aan die werknemer se dienskaart heg. :

(c) As ‘n werkgewer versuim om die vereiste bedrae van die
loon van sy werknemer af te trek, is hy nie daarop geregtig om
die badrag wat van hom getis word van sy werknemer te verhaal
nie. !

(d) Ondanks andersluidende bepalings in hierdie klousule, mag
aftrekkings nie gedoen word van die loon van 'n werker wat
mider as drie maande in die Nywerheid is nis.

(e) Ondanks paragraaf (a) van hierdie subkiousule, kan ander
werkneiners in die diens van die werkgewer, wat lede van die
vakvereniging is en wat verkies om bydraers te word, na goed-
vinde van die Administratiewe Komitee tot die Fonds bydra, en
hierdie kiousule is rmutatis mutandis van toepassing fen opsigie
van sodanige werknemers en die werkgewer van sodanige werk-
NEMETS,

(6) Bystand.—(z) Bystand, soos in subklousule (7) voorgeskryf,

moet aan lede verlesn word.

(b) Lede wat die Nywerheid verleat, kan om uitbetaling van
opgelops bystand aansoek doen. Betaling mag nie aan 'n lid
gedoen word nie voor versiryking van. drie maande, gereken
vanaf die datum waarop hy die Nywerheid verlaat het (uit-
gesonderd na goedvinde van die Administratiewe Komitee).

Aansoeke om bystand moet skrifielik en in die voorgeskrewe
vorm gedoen word.

(¢) Elke lid moet 'n" bevoordeelde bencem aan wie die bystand
wat aan so 'n lid verskuidig is, betaal moet word as die lid te
sterwe sou kom. As die Fonds nie van die naam van so 'm
bevoordeelde in kennis gestel is nie, moet die bystand wat ten
tyde van 'n Ilid se dood verskuldig is, in die boedel van dié
afgestorwe lid gestort word, 'n Bevoordeelde moet bencem word
op die vorm in die re€ls van die Fonds veorgeskryf.

(d) Waar 'n lid na die Nywerheid terugkeer voordat betaling’
op ‘n aansoeck om uitbetaling plaasgevind het, verval die aansoek
outomaties en moet hy- onmiddellik weer begin bydra.
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(7) Amount of benefits—The minimum benefits that shall be
paid to a member, or in the case of the death of a member to his
beneficiary, shall be the total amount contributed by such member
plus—

(a) if the total period of his contributions is 98 weeks or
more, but less than 147 weeks, 10 per cent of the amount con-
tributed on his behalf by his employer;

(b) if the total period of his contributions is 147 weeks or
more but less than 196 weeks, 20 per cent of the amount con-
tributed on his behalf by his employer;

(c) for each succeeding 49 weeks of contributions and addi-
tional 10 per cent of the amount contributed on his behalf
by his egrloyer shall be added in respect of a contributor
whose total period of contributions is 196 weeks or more, but
less than 490 weeks;

(d) where the total period of contributions is 490 weeks or
more, 100 per cent of the amount contributed on his behalf
by his employer; i :

" (e) in the case of the death of a member, 100 per cent of
the amount coniributed on his behalf by his employer.

(8) Payment of interesi—In addition to the refund of a mem-
ber’s own contributions and the payment of such benefits as may
have accrued to him, a member shall be entitled to interest, the
rate of which shall be determined by the Administrative Com-
mittee but which shall be not less than the rate paid by the Pos
Office Open Savings Accounts: Provided that— :

(a) no interest shall be payable to a member before at least
one full year has expired from the date of the first contribu-
tion;

(b) interest shall not be payable for any odd period of less
than three months; :

(c) interest shall be payable on completed rands (R’s) only;

. (d) members shall only be paid interest on their own contri-
butions;

(e) the interest accruing to members shall be credited to the

members’ accounts and paid to them together with refund of
contributions and any other benefits which may be due.

(9) Additional bencfits.—(a) The Council may, from time to
time, increase the benefits staied herein by declaration of a bonus
in the light of improvement in the finances of the Fund through—

(i) accrual of interest;

(i) contributors leaving the industry before qualifying for
the full 100 per cent of the employers’ contributions:

Provided that any such. bonus shall be determined only after
an investigation by a public accountant into the assets and liabi-
Tities of the Fund: Provided further that such bonus shall not be
in excess of any amount recommended by such accountant. Any
such bonus shall be credited to the members’ account and shall
be payable to such member at the same time and in addition to
the benefits prescribed in subclauses (7) and (8) of this clause.

)} The Council may also use moneys arising out of subclause
(9) (a) (1) and (ii) of this clause to augment benefits to contri-
utors who are compelled to leave the Industry permanently on
account of ill health or incapacity, or provide for special benefits
in the case of the death of 2 member. '

(10) Benefits not to be ceded or assigned—Nec benefit or right
fo beénefit shall be capable of being assigned or transferred or
otherwise ceded or of being pledged or hypothecated, nor shall
any contribution made by a member or on his behalf be liable to
be attached or subject to any form of execution under a judge-

ment or order of a court of law, and if a member attempts to |

assign, transfer or otherwise cede or to pledge or hypothecate
any benefit or right to benefit, payment of benefit may be with-
held, suspended or entirely discontinued if the Administrative
Committee so determine.

(11) Transfer of Fund—Notwithstanding anything to the con-

trary herein contained, the Industrial Council for the Knitting
Industry (Transvaal) may formally dissolve the Fund as consti-
tuted and transfer, to another fund or 'society duly constituted for
substantially the same purposes for which this Fund was created,
all funds, assets and liabilities of this Fund. In the event of such
decision, all amounts standing to the personal credit of members
of the Fund shall be transferred to their credit under the new
fund or society and the benefits due to members, as at the date
of such transfer, shall in no way be diminished by virtue of
such transfer. i ;

(12) Dissolution of Fund—(2) In the event of the Council
being dissolved during the currency of this Agreement or any
extension thereof, then, notwithstanding anything to the contrary
contained in this Agreement, contributions to the Fund shall ceasg

. (7) Bedrag aan bystand —Die minimum bystand wat aan ‘n
lid, ‘of in die geval van die dood van ’n ld, aan sy bevoor-
deelde, 'betaal moet word, is die totale bedrag deur so 'n lid
bygedra, plus—

(a) as die totale tydperk van sy bydraes 98 weke of meer,
maar minder as 147 weke is, 10 persent van die bedrag wat
namens hom deur sy werkgewer bygedra is;

(b) as dic totale tydperk van sy bydraes 147 weke of meer;
maar minder as 196 weke is, 20 persent van die bedrag wat
namens hom deur sy werkgewer bygedra is;

(c) vir elke daaropvolgende 49 weke se bydraes moet ‘n
bykomende 10 persent van die bedrag wat namens hem deur
sy werkgewer bygedra is, bygevoeg word in die geval van mn
bydraer wie se totale tydperk van bydraes 196 weke of meer,
maar minder as 490 weke is;

(d) as die totale tydgerk van bydraes 490 weke of meer
is, 100 persent van die bedrag wat namens hom deur sy werk-
gewer bygedra is;

(e} in die geval van die dood van 'n lid, 100 persent van
dic bedrag wat namens hom deur sy werkgewer bygedra is;

(8) Betaling van rente—Benewens die terugebetaling van ’n
werknémer se eie bydraes en die betaling van die bystand wat
vir hom opgeloop het, is 'n lid op rente geregtiz. Die rente-
koers moet deur die Adminisiratiewe Komitee vasgestel word;
maar dit mag nie minder wees nic as die koers wat deur die
Poskantoorspaarrekenings betaal word: Met dien verstande dat—

(a) geen rente aan ’n lid betaalbaar is nie voordat minstens
eenl volle jaar met ingang van die datum van die eerste bydrae
verstryk het;

(b) rente nie vir los tydperke van minder as drie maande
betaalbaar is nie; ) :

(c) rente slegs tot die naaste rand betaalbaar is;

(d) lede rente op slegs hul eie bydraes betaal word;

(e) die rente wat lede toeval, as krediet op die lede se
rekenings aangeteken word en aan hulle betaal word tesame
met die terugbetaling van bydraes en enige andsr bystand wat
verskuldig is.

(9) Bykomende bystand—(2) Die Raad kan van tyd tot tyd
die bystand hierin vermeld, vermeerder deur 'n bonus te ver-
klaar op grond van die verbetering van die geldelike toestand
van die Fonds as gevolg van—

(i) die oploop van rente;

(i) bydraers wat die Nywerheid verlaat voordat hulie vir
die volle 100 persent van die werkgewer se bydraes in aan-
merking kem: _

Met dien verstande dat so 'n bonus slegs bepaal kan word nadat’
’n cpenbare rekenmeester 'n ondersoek na die bates en laste van
die Fonds gedoen het: Voorts met dien verstande dat so 'n
bonus nie hoér mag wees nie as ’n bedrag wat deur di¢ reken-
meester aanbeveel word. Die lede se rekenings moet met
sodanige bonus gekrediteer ‘word en dit is aan so ‘n lid betaal-
baar terselfdertyd as en benewens die bystand in subklousules
(7) en (8) van hierdie klousule voorgeskryf.

(b) Die Raad kan ook geld wat kragtens subklousule (9) (a)
@) en (i) van hierdie klousule verkry word, gebruik om bystand
te verhoog vir bydraers wat dic Nywerheid permanent weens
swak gesondheid of ongeskiktheid moet verlaat, of om spesiale
bystand by die dood van °n lid te verskaf.

(10) Bystand mag nie gesedeer of afgestaan word nie—
Bystand of die reg op bystand mag nie afgestaan of oorge-
dra of andersins gesedeer, of verpand of verhipotekeer- word
nie, en geen bydrae deur of namens ’n lid mag in beslag geneem.
word of onderworpe wees aan enige vorm van uitwinning inge-
volge ’n uitspraak of bevel van ’n geregshof nie, en as 'n lid
probeer om bystand of reg op bystand af te staan, oor te dra
of andersins te sedeer, of te verpand of te verhipotekeer, kan
betaling van bystand teruggehou, opgeskort of geheel en al
gestaak word as die Administratiewe Komitee so besluit.

(11) Oordrag van Fonds—Ondanks andersluidende bepalings
hierin vervat, kan die Nywerheidsraad vir die Breinywerheid
El'ransvaal) die Fonds soos gestig, formeel ontbind en alle geld,

ates en laste van hierdie Fonds oordra na 'n ander fonds of
vereniging wat ingestel is vir wesenlik dieselide doel as dié
waarvoor hierdie Fonds geskep is. As daar 86 besluit word, moet
alle bedrae waarmee lede van die Fonds ersoonlik gekredi-
teer 'is, oorgedra word na hul kredit in die nuwe fonds of

_ vereniging en die bystand wat op die datum van sodanige oor-

drag aan lede verskuldig is, mag geensins as gevolg van sodanige
oordrag verminder word nie. -

(12) Ontbinding van Fonds—(a) As die Raad gedurende die
geldigheidstermyn van hierdie Ooreenkoms of verlenging daar-
van ontbind word, moet bydraes tot die Fonds, ondanks anders-
luidende bepalings in hierdie Ooreenkoms, ophou vanaf die
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* as from the day following the date of publication ih the G:ovem- .

ment Gazeite of the notice of dissolution. of the Council in terms
of section 34 (2) of the Act and the Fund shall be administered by
a committee consisting of four representatives of the Transvaadl
Knitters’ Association and four representatives appointed jointly
by the Garment Workers’ Union of South Africa and the Knitted
Fabric Workers Union which Committee shall continue to
administer the affairs of the Fund. In the event of such Com-

mittee being unable or unwilling to discharge its duties or a

deadlock arising thereon which renders the adminisiration of
the Fund impracticable or undesirable in the opinion of the
Registrar, he may appoint a trustee or trustees to carry out
the duties of the Committee for such purpose until expiration
of this Agreement by effluxion of time or cessation for any
other cause, upon which the Fund shall be liguidated mutatis
mutandis as though the employees had left the industry: Pro-
vided that the duties in connection with such liquidation shall
be performed by such other body or persons as the Registrar
may appoint.

(b) In the event of .the expiration of this Agreement by
effluxion of time or cessation for any other cause, the Fund
shall continue to be administered by the Administrative Com-
mittee until it be either liquidated or transferred by the Council
to another fund in terms of subclause (11) of this clause: Pro-
viced that if no new agreement providing for the continuation
of the Fund is entered into within one year after the expiration

of this Agreement or the Fund not being transferred as afore--

said within such period, the Fund shall be liquidated by the
Council in the manner set forth in paragraph (a) of this sub-
clause and in subclause (13). :

(13) Liquidation—Upon liquidation of the Fund in terms of
subclause (12) of this clause and payment of money due to
members in terms of that subclause, the moneys remaining to
the credit of the Fund after payment of all claims against the
Fund, including administration and liquidation expenses, shall be
paid into the general funds of the Council. If the affairs of the
Council have already been wound up and its assets distributed,
the balance of this Fund shall be distributed. as provided for in
section 34 (4) of the Act, as if it formed part of the general funds
of the Council.

(14) Payment of be_freff!s.-g) Every contributor shall, on
joining the Fund, appoint a beneficiary and shall advise the
Provident Fund of the address of such beneficiary. In the event of
a coniributor wishing to change his beneficiary at a later date,
he shall advise the said Fund in writing, of such change of name
and address, Every contributor shall further furnish the said
Fund with the name and address of dependants and any change
of address of dependants.

(b) In the event of a contributor failing to appoint a . bene-
ficiary in terms of paragraph (a) hereof, or of the beneficiary
predeceasing the contributor, the Administrative Committee shall

ay the benefits to such dependants of the contributor as it, in
its discretion, may deem fit.

{c) Every employer shall notify the Secretary of the Council
of the death of any contributor in his employ and the Secretary
shall, as soon as possible, upon receiving information from any
source of the death of a coniributor, notify the dependant or
beneficiary, as the case may be, by letter or circular stating
the name and last known place of work of the deceased con-
tributor and the fact that benefits may be claimed at an address
specified by the Administrative Committee. -

_ (d) In the event of the Secretary not having been notified
of the latest address of a dependant or appointed beneficiary
the Administrative Committee shall take such measures as #
may deem expedient to trace such dependant or appointed
beneficiary.

(e) If within 12 months after the death of a contributor, no
claim is made by a dependant or beneficiary or the Adminis-
trative Commitiee has, in terms of this subclause, been unable
to trace any dependants or beneficiaries, it shall be assumed that
there are no dependants or beneficiaries and the benefits shall
revert to the Fund for the benefit of the remaining contributors
and there shall thereafter be no further claim against the Fund
in respect of that contributor. Provided that the Administrative
Committee shall, in the event of a claim being received within
a period of three years after the death of a contributor, be
entitled, in its entire and absolute discretion, to make payments
to the dependants or beneficiaries concerned out: of the moneys
which have reverted to the Fund.

Signed at Johannesburg on behalf of the parties on 21 Sep-
tember 1972. .

N. BERNARD, Chairman.
C. PYPER, Member of the Council.
R. G. WALDECK, Secretary. -

dag wat volg op die datum van publikasie van die kennis-
gewing van ontbinding van die Raad in die Sraatskoerant
ingevolge artikel 34 (2) van die Wet, en die Fonds moet gead-
ministreer word deur 'n komitee bestaande uit vier verteenwoor=
digers van die Transvaal Knitters’ Associatien en vier verteen-
woordigers gesamentlik bencem deur die Garment Workers'
Union of South Africa en die Knifted Fabric Workers® Union,
en hierdie Komitee moet voorigaan om die sake van die Fonds
te administreer, As sodanige Komitee nie in staat is nie of
onwillig is om sy pligte na te kom of as 'n dooie punt ont-
staan wat die administrasie van die Fonds na die mening van
die Registrateur ondoenlik of onwenslik maak, kan hy ’n trustee
of trusiees aanstel om die pligie van die Komitee vir sodanige
doel na te kom totdat hierdie Ocreenkoms met verloop van tyd
of om ’'n ander rede verstryk, waarna die Fonds mutatis mutan-
dis gelikwideer moet word asof die werknemers die Nywerheid
verlaat het: Met dien verstande dat die pligte in verband met
sodanige likwidasie verrig moet word deur die liggaam of per-
sone wat die Registrateur aanstel.

(b) As hierdie Coreenkoms met verloop van tyd of om 'a
ander rede verstryk, moet die Administratiewe Komitee voort-
gaan om die Fonds te administreer totdat dit gelikwideer word
of deur die Raad ooreenkomstig subklousule (11) van hierdie
klousule na ’'m ander fonds corgedra word: Met dien verstande
dat as geen nuwe ooreenkoms wat vir die voorisetting van die
Fonds voorsiening maak, binne een jaar na versiryking van
hierdie Ooreenkoms aangegaan word of die Fonds nie binne
sodanige tydperk oorgedra word soos hierbo vermeld nie, die
Fonds deur die Raad gelikwideer moet word op die wyse in
paragraaf (a) van hierdie subklousule en in subklousule (13) wit-
eengesit,

(13) Likwidasie—As die Fonds ingevolge subklousule (12) van
hierdie klousule pelikwideer en die geld betaal is wat inge-
volge daardie subklousule aan lede verskuldig is, moet die geld
wat in die Fonds se kredit bly na betaling van alle eise feen

die ¥onds, met inbegrip van administrasie- en likwidasiekoste,

in die algemene fondse van die Raad gestort word. As die sake
van die Raad reeds gelikwideer en sy bates verdeel is, moet die
saldo van hierdie Fonds verdeel word soos in artikel 34 (4) van
die Wet bepaal asof dit deel van die algemene fondse van die
Raad uitmaak.

(14) Betaling van bystand.—(a) Wanneer hy by die Fonds
aansluit, moet elke bydraer ’'n bevoordeelde aanwys en die
Voorsorgfonds van die adres van sodanige bevoordeelde ver-
wittig. Ingeval ’n bydraer later ’n ander bevoordeelde wil aanwys,
moet hy genoemde Fonds skriftelik van sodanige verandering
van naam en adres verwittig. Elke bydraer moet vooris die
naam en adres van afhanklikes en adresveranderings van afhank-
likes aan genoemde Fonds verskaf.

(b) Ingeval 'n bydraer versuim om ’n bevoordeelde ingevolge
paragraaf (a) hiervan aan te wys, of ingeval die bevoordeelde
voor die bydraer te sterwe kom, moet die Administratiewe
Komitee die bystand betaal aan sodanige afhanklikes van die
bydraer as wat hy mag goed vind.

(c) Elke werkgewer moet die Sekretaris van die- Raad in kennis
stel van die dood van ’n bydraer in sy diens, en die Sekre-
taris moet, so gou moontlik nadat hy uit enige bron inligting
van die dood van ’n bydraer ontvang het, die afhanklike of .
bevoordeelde, na gelang van die geval, per brief of omsend-
brief in kennis stel van die naam en laaste bekende werkplek
van die oorlede bydraer en van die feit dat bystand geéis kan
weord by 'n adres wat deur die Administratiews Komitee gespe-
sifiseer word.

(d) Ingeval die Sekretaris nie van die jongste adres van 'n
afhanklike of aangewese bevoordeelde in kennis gestel is nie
sal die Administratiewe Komitee sodanige stappe as wat hy
geskik beskou, neem om sodanige afhanklike of aangewese
bevoordeelde op te spoor.

(e) Ingeval geen eis binne 12 maande na die dood van 'n
bydraer deur ’n afhanklike of bevoordeelde ingesiel word of die
Administratiewe Komitee ingevolge hierdie subklousule geen
afhanklike of bevoordeelde kan opspoor nie, moet daar aan-
vaar word dat daar geen afhanklikes of bevoordeeldes is nie
en most die bystand aan die Fonds terugval ten bate van die
corblywende bydraers en mag geen verdere eis daarna teen die
Fonds ten opsigte van dié bydraer ingestel word nie: Met dien
verstande dat die Administratiewe Komitee, indien 'n eis binne
‘n tydperk van drie jaar na die dood van ’n bydraer ontvan
word daarop geregtig is om, na sy uitsluitlike en \mlstrggii
goedvinde, betalings aan die betrokke afhanklikes of bevoots
deeldes te mazk uit die geld wat aan die Fonds toegeval het:

Mamens die partye op hede die 21Iste dag van Septembel
1972 te Johannesburg onderteken. mber

N. BERNARD, Voorsitter.
C. PYPER, Lid van die Raad.
R. G. WALDECK, Sekretaris,



ANNEXURE A

CONTRIBUTION LIST
INDUSTRIAL COUNCIL FOR THE KNITTING INDUSTRY (TVL.)
, For Provident Fund’s office-use only
Provident Fund for the Knitting Sick pay Receipt No,
Industry (Tv]) Slack . fund Date.
i : M.B.S. pay LCK.I ' :
Week ending : —- fund @ 6¢c Date Oceuna- Date
- - Toal [ @{@|@| @5 @ 5c @ 10c of Friniy Wage of
9¢ | 20c§ 30c engagement - termination
Servi Full name
Card No. | Clock No.
Total number of deductions Total on this page
" Total on previous_-‘page
Total carried forward
Total members® contributions....... Runnn
Total employers’ contributions...... R

Total on this page.cveeenee

|o
H
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AANHANGSEL A
BYDRAELYS

NYWERHEIDSRAAD VIR DIE BREINYWERHEID (TVL.)

Voorsorgfondé vir die

Slegs vir gebruik van Voorsorgfondskantoor

T Siektebesoldigings- Kwitansieno.

Breinywerheid (Tvl.) . fonds Datum.

=i M.B.F. ,Sliic!l;»tehe_- N.g_.B.N. : o
eindigende ’ ———| soldigingg- 6c ' Datum van

Totaal @ | @} @ |fonds @ Sc @ 5c @ 10c irg?et:sn;e;%g Beroep Loon diens-
9¢ |20c | 30c g begindiging
Dienskaart-| Familienaam
no. Kliokno.

Totale getal aftrekkings

Totaal van lede se bydraes.. . B | C

__ Totaal op hierdie bladsy

Tkétéal oorgedra van vorige bladsy

Totaal oorgebring

Totaal van werkgewers se bydraes....... Roimin

Totaal op hierdie bladsy......

£L61 TIAdV LT INVIHONSIVVIS
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ANNEXURE B.

TRANSVAAL XNITTING INDUSTRY MEDICAL BENEFIT SOCIETY, P.O. BOX 4866, JOHANNESBURG

IF YOU LOSE THIS CARD, bring a note from the
factory and a duplicate card will be issued.

WHENEVER YOU LEAVE A FACTORY, you must
hand this card to the employer.

3, IF YOU ARE UNEMPLOYED AND REGISTERED

Name of establishment...............
Full name of employee

AS A WORKSEEKER, come to the M.B.S. office for
a letter showing you are entitled to medical benefit for
three months of unemployment.

AS SOON AS YOU ARE RE-EMPLOYED you must
come to the M.B.S. office with a certificate from the
factory and a new doctor’s card will be issued.

WHEN TELEPHONING FOR THE DOCTOR, give
your name, address, card number and factary and
please TRY to phone BEFORE 9 a.m.

If you cannot contact your M.B.S. doctor in an
emergency and call in a private doctor you may apply
to the M.B.S. for payment of one visit only.

SHOW THIS CARD AND YOUR TDENTITY CARD

OR REFERENCE BOOK WHEN YOU CONSULT

fgfggi é)csycroa OR COME TO THE SOCIETY’S
'FICES. .

_Servlce Card No.

Identity Card or Ref. Book No

Full names

Address

srrmsas

This card is only valid whilst employed at:

Factory....

The M.B.S. MUST be notified of all changes of address.

Signature.

: ANNEXURE.C

TRANSVAAL KNITTING INDUSTRY SICK PAY FUND

Ye.-arsn'll\élﬁq

Period out of Industry......

From

Dr.

Telephone.

Issued by.

Date.

€161 TNAV [ ‘GLIFZVO INHWNYHA0D

Clock No........

Wages '
Period booked off ill: ;
Last day at work.............. Started.

Signature of employer....

8z
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Naam van bedryfsinrigting
Volle naam van werknemer

AANHANGSEL B

MEDIESE BYSTANDSVERENIGING VIR DIE BREINYWERHEID (TRANSVAAL) POSBUS 4366, JOHANNESBURG

AS U HIERDIE KAART VERLOOR, bring 'n nota
van die fabriek en 'n kopie sal aan u uitgereik word.
WANNEER U DIE FABRIEK VERLAAT, moet u
hierdie kaart aan die werkgewer gee.

AS U WERKLQOS IS EN AS WERKSOEKER GE-
REGISTREER IS, moet u na die M,B.V.-kantoor kom
vir 'n brief wat toon dat w vir drie maande van werk-
loosheid op mediese bystand geregtig is.

SODRA U WEER IN DIENS GENEEM WORD,
moet u na die M.B.V.-kantoor kom met ’n sertifikaat
van c(liie fabriek en *n nuwe dokterskaart sal dan uitgereik
word.

WANNEER U DIE DOKTER SKAKEL, versirek u
naam, adres, kaartnommer en fabriek se naam en
PROBEER. asseblief om VOOR 2 vm, te skakel.

As u nie in 'n noodgeval met u M.B.V.-dokter in ver-
binding kan tree nie en u roep *n privaatdokter uit, kan

u by die M.B.V. om betaling vir slegs een besoek aan- -

soek doen.

TOON HIERDIE KAART EN U PERSOONS-
KAART OF BEWYSBOEK WANNEER U DIE
DOKTER RAADPLEEG OF NA DIE VERENI-
GING SE KANTOOR KOM.

Dienskaart No........... Jare in MLB.V..
Persoonskaart of Bewysboek No.

Tydperk vit die _‘Nywerheid

Volle Name

Van... tot..
Hierdie kaart is slegs geldig terwyl in diens van: Dr
Fabriek

Telefoon

Die M.B.V. MOET van alle adresveranderings in kennis Uitgereik deur
gestel word
Handtekening. ~ Datum

AANHANGSEL C

SIEKTEBESOLDIGINGSFONDS VIR DIE BREINYWERHEID (TRANSVAAL)

€161 THAY LT ‘INVIEOMSLYVIS

Klokno Loon
Tydperk as sick afgeboek:
Laaste werkdag.. Het begin op

Handtekening van werkgewer

LL8E "ON
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ANNEXURE D
[NDUSTRIAL COUNCIL FOR THE KNITTING INDUSTRY (TRANSVAAL)
Head Office: 4th Floor, Montreal House, 118 President Street, Phone 22-0052, 22-0418, P.O. Box 4866, Johannesburg
' EMPLOYEE'S SERVICE CARD

Surname l First Name Reg. No,
Address New Address
RECORD OF EXPERIENCE
As at 19........ ORI, - | 1 months at the following factories:
VI WBER. ... voeveecvieresimsesmssosssssssan s cbe 688t st Occupation.......
. Date of Prescribed LKL Date of Prescribed
Name of factory Qccupation engagement wage chesl teimlaticn wage Clock No.

On engagement, this card must be handed to the employer, who must fill in the first four columns and forward it to the Council with a
'Report‘_of Engagement Form. At the Council the wage rate will be checked and the card returned o the employer. When empioyment
15 termmaéed,d the employer must fill in the last three columns and return the card to the employes, in exchange for the employee’s

octor’s Card. : :

Prescribed wage means the wage due in terms of clause 4 of the Agresment,
Signature of employee

_ - AANHANGSEL D
NYWERHEIDSRAAD VIR DIE BREINYWERHEID (TRANSVAAL)
Hoofkantoor: 4de Verdieping, Montreal House, Presidentstraat 1 18, Tel. 22-0418, Posbus 4866, Johannesburg

WERKNEMER SE DIENSKAART

Familienaam ‘ Voornaam Reg. No.
Adres Nuwe adres '
DIENSVERSLAG
Soos op 19........ - L= S-St oy e S maande by die volgende fabricke:
VUL TOOT0 v eeeeeesveesseenseessrasssesssmessesssssasisms s smrass s e s sy Beroep
Datum '
Voorge-
. van Voorgeskrewe |MN.R.B.N.- Datum van
Naam van fabrick Tetosp indiens- joon Fontrole | diénsbedindiging | Skrewe |  Klok No.
neming ‘

Hierdie kaart moet by indiensneming oorhandig word
Indiensnemingverslagvorm aan die Ra
diensbeéindiging moet die werkgewer d
se. Dokterskaart.

ad moet stuur. Die

aan die werkgewer, Wi
Raad sal die loon nagaan en d
ie laaste drie kolomme invul en die kaart aan die we

Voorgeskrewe loon-beteken die loon wat ingevolge klousule 4 van die Ooreenkoms voorgeskryf word.

Handtekening van werknemer..

wat die eerste vier kolomme moet invul en dit tesame met die
ie kaart aan die werkgewer terugstuur. By
rknemet teroggee in ruil vir die werknemer




P.O. Box 48

66.

Phones: 22-0052/22-0418.
NAME OF FACTORY.......

ANNEXURE E

TRANSVAAL ENITTING INDUSTRY SLACK PAY FUND
: 43, Montreal House,

APPLICATION FOR BENEFITS 118 President Street,
Yohannesburg.
....... ; ADDRE.SS‘_ T P P
The folloWIng.....o..oooviieiree e employees have been placed on short-time in terms of clause 5 of the Agreement.

(state number)

Note.—Please give all required details in block capitals as this will expedite the payment of benefits and avoid unnecessary queries.

Date

To be completed by the factory. Signature of Factory Representative

For office use only
Notes— . . . Sheet Mo.....

Employees receive benefits for‘every complete five days of short-time. Bate received:. ..o sisimna

This form must be completed in respect of not more than five days short-time. Date completed.....

Employees with less than 13 week’s experience in the Knitting Industry are not entifled to benefits. Mo. of employees.,
No. of days........ccceueee
Amountpaid.......... R

For office use only
Give dates on which the p?rt:?éfat Mo. of Total a“I::tgm I hereby certify that I
Closie MName of employee Service employee will be on short-lime total Dctgﬁ) of days amofunt duet |:'n:»n Caledta- |iChocked |lcheque .gaz on short—limf on
card weekly - Slanke ol Remarks . tha cula- ecke eque|jthe days stated and that|| Date of Paid
card No. No. SHoe mence | ot nid slack pay slack ted by by No. ||1have not drawn sick [|payment
|l Ini ot e | 3 A | s ; ment | Nho date i pavin e e '
[~ ays
tials : Surname day day | day | day | day R 4 R c R C .
........ i i

ngﬁgBGQ:EGKQS:Spmuouaw“—
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AANHANGSEL E
'SLAPTEBESOLDIGINGSFONDS VIR DIE BREINYWERHEID (TRANSVAAL)

Posbus 4866. , : : Montreal House 43,
Telefoon 22-0052/22-0418. ; AANSOEKE OM BYSTAND : Presidentstraat 118,
. : ; : X ) Johannesburg.
NAAM VAN FABRIEK N ADRES........ )
Die volgende werknemers werk kortty'd ooreenkomstig klousule 5 van die Ooreenkoms.
(verme]d gelal)

Let wel.—Verstrek asb. al die vereiste besonderhede in blokletters aangesien dit-die betaling van bystand sal bespoedig en onnodnge navrae sal u:tskakel.

Datum _
Moet deur fabriek ingevul word. ; 3 L Handtekening van Fabrieksverteenwoordiger
; l . _ ) . : Slegs vir Kantoorgebruik
Opmer!cfng&— ' _ : " Vel No....
Werknemers ontvang bystand vir elke volle vyf dae korttyd. o T : ; Datum ontvang
Hierdie vorm moet ten opsigte van hoogstens vyf dae korttyd mgevui word - Datum ingevul
Werkncmers met minder as 13 weke ondervinding in die Breinywerheid is nie op bystand geregtig nie, getal Everknemer‘%
etal dae..... ; :
Bedrag betaal...... PRMECIIPTR L SCRTTI, P Pg -
Slegs vir kantoorgebruik
! . Netto -
Meld Getal dae Totale bedrag uit ) Hierby sertifiseer ek '
Maam van werknemer Vermeld datum waarop werk- totale slaptebe- slaptebe~ slaptebe- dat ek op genoemde || Datum || goiao
Klok~ . Diens- -nemer korttyd sal werk huidige Aan- soldiging soldiging Op- soldigings-|| Bereken || MNage- || Tiek- || dae korityd gewerk van deur
kaartno, : kaart- . ) . weekloon || vangs- tot op verskuldig || merkings || fonds ver- deur gaan no. ‘het en dat. ek geen || betaling
! - no. - - datom datum ] . skuldig . . siektebesoldiging t.o.v. 1 !
. Voor- E i Iste | 2de | 3de | 4de | 5de . . It betaal e . daardie dae getrek het
letters.| Familienaam E dag | dag | dag | dag | dag ||| R © ; 5 TR, e R | ¢ ! . . nie :

‘ et ek 2
o irytai-srdod et —{E LT XN T

BN

b3

(%]
v

(43
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ANNEXURE F .
INDUSTRIAL COUNCIL FOR: THE KNITTING INDUSTRY (TRANSVAAL)
APPLICATION TO INCREASE CONTRIBUTIONS TO THE PROVIDENT FUND

I, , , being an employee
(Full name)
OF st es L R T L e eenumatsas st s sres At sm RS SRS A , and earning a weekly wage
(Cfficial rubber stamp of establishment)
of R......ccu....., hereby make application to increase my weekly contribution to the Provident Fund from.................cenis {10 JOORRN - -« 1 -
Signad Date
LD. No
AANHANGSEL F
NYWERHEIDSRAAD VIR DIE BREINYWERHEID (TRANSVAAL) -
AANSOEK OM BYDRAES TOT DIE VOORSORGFONDS TE VERHCCG
Ek, i o e AR , wat 'n werknemer is
{naam voluit)
WELBE o cnniyen ettt e . en 'n weekloon
(Amptelike rubberstempel van bedryfsinrigting)
1§ £} LA, verdien, doen hierby aansoek om my weeklikse bydrae tot die Voorsorgfonds te verhoog van sent tot sent,
Geteken.....ooovvveuenn, Datum............
Persconsnommer.. '
No. R. 112 27 April 1973 | No. R. 112 27 April 1973

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941 -

KNITTING INDUSTRY, TRANSVAAL

1, Marais Viljoen, Minister. of Labour, hereby in terms

of section 22 (1) of the Factories, Machinery and Building

Work Act, 1941, declare the provisions of the Agreement
and notice relating to the Knitting Tndustry, published
under Government Notice R. 111 of 27 April 1973,
to be, on the whole, not less favourable to the employees
whose hours of work and remuneration in respect of over-
time, public holidays and work on Sundays and public
holidays are regulated thereby, than the relative provisions
of the said Act.

M. VILJOEN, Minister of Labour.

‘nywerheid, gepubliseer by

WET OP FABRIEKE, MASJINERIE EN
BOUWERK, 1941

BREINYWERHEID, TRANSVAAL

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby kragtens artikel 22 (1) van die Wet. op Fabrieke,
Masjinerie en Bouwerk; 1941, dat die bepalings van die
Ooreenkoms en kennisgewing in verband met dic Brei-
Goewermentskennisgewing
R. 111 van 27 April 1973, oor die algemeen vir die werk-
nemers wie se werkure en besoldiging ten opsigte van
oortyd, openbare feesdae en werk op Sondae en openbare
feesdae daarby geregl word, nie minder gunstig is nie as
die desbetreffende bepalings van genocemde Wet.

M. VILJOEN, Minister van Arbeid,

VOLUMES I, T, 01, IV and V

Copies of the First, Second, Third, Fourth and
Fifth Volumes of ‘“Die Afrikaanse Weordehoek?”’
containing the letters A,B,C; DEF; G; H,I; and
JLK; respectively, are ebtainable from the Govern-
ment Prinier, Pretoria and Cape Town at the

Die Afn’ka;n;; W:oordeboefgf

following prices:—
1 Tinen Leather Gewane
i Bound, Bound, Linnehand, Leerband,
$l  Vomel........ R7,80 R19,50 Deel Luvesioensss R7,00 R19,00
Volume IL........ R7,00 R11,50 Deel I........... R7,00 R11,59
Volume Iil....... R6,90 R10,00 Deel ML ......... B600 - R16,60
Volume IV....... R850 R13,50 DeelIV.......... R35) R13,50
i VolumeV........ RI1140 R12,05 Deel V.vvuurou... R11,49 R19,05

DELE L 17, O, IVenV

Deel een, twee, drie, vier en vyf van die Afri- |f

kasnse Woordeboek bevattende die letters ARC,

DEF; G; ILE en JK; respektiowelik, is van

die Staatsdrukker, Preforia en Kaapstad teen die
volgende pryse verkrygbaar:i—
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Useful Hints—

Address all mail fully, clearly and without misleading abbreviations.
Place your own address on the back of the envelope or wrapper.
Do not enclose coins or other hard objects in letters.

Sent remittances by Postal Order or Money Order.

Pack parcels properly, using strong containers and heavy paper.
Tie securely. :

Prepay postage fully.

Ul A N =

bt

. ...or wrapper. : : : _

" 8. Insure your parcels and register valuable letters. Documents ‘which
can only be replaced at considerable cost -should preferably be
insured. -

9 Post early and often during the day. - Mail h.el.d until the last moment

may cause delay. oy e _ |
10. Give your correspondents your correct post office address including
your box number where applicable.

-Place postage stamps in the upper right hand corner of the envelope - -

- Nu tige wenke—

I. Adresseer alle posstukke volledig, duidelik en sonder misleidende
afkortings. o

2. Plaas u eie adres agterop die koevert of omslag.

3. Moenie muntstukke of ander harde artikels in briewe insluit nie.

4. Gebruik posorders of poswissels wanneer geld deur die pos gestuur
‘word. _

5. Verpak pakkette behoorlik. Gebruik sterk houers en dik papier

en bind dit stewig vas.

Maak seker dat die posgeld ten volle vooruitbetaal is.

Plak die posseéls in die boonste regterhoek van die koevert of

omslag. C

8. Verseker u pakkette en registreer waardevolle briewe. Dokumente
wat slegs teen hoé koste vervang kan word, moet verkieslik verseker
word. _

9. Pos vroegtydig en dikwels gedurende die dag. Posstukke wat tot
op die laaste oomblik teruggehou word kan vertraging veroorsaak.

10. Verstrek u_ volledige posadres aan u korrespondente asook u
posbusnommer waar van toepassing.

el g
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