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~GOVERNMENT NOTICES 

a 

GOEWERMENTSKENNISGEWINGS 
  
  

DEPARTMENT OF LABOUR 

No. R. 850 25 May 1973 

INDUSTRIAL CONCILIATION ACT, 1956 

ELECTRICAL CONTRACTING AND SERVICING 

INDUSTRY, CAPE.—SERVICING SECTION AGREE- 

MENT . 

I, Matais Viljoen, Minister of Labour, hereby— 

(a) in terms of section 48 (i) (a) of the Industrial 

Conciliation Act, 1956, declare that ail the provisions 

of the Agreement which appears in the Schedule hereto 

and which relates to the Electrical Contracting and 

Servicing Industry, shall be binding, with effect from 

the second Monday after the date of publication of this 

notice and for the period ending two years from the 

said Monday, upon the employers’ organisations and 

the trade unions which entered into the said Agreement 

and upon the employers and employees who are 

members of the said organisations or unions; 

(b) in terms of section 48 (1) (b) of the said Act, 

declare that the provisions of the said Agreement, 

excluding those contained in clauses 1 ( 1) fa), 2, 9 GB) 

(g), 20 and 25 of Part 1, shall be binding, with effect 

from the second Monday after the date of publication 

of this notice and for the period ending two years from 

the said Monday, upon all employers and employees 

other than those referred to in paragraph (a) of this 

notice, who are engaged or employed in the said industry 

in the Magisterial Districts of The Cape. Wynberg, 

Bellville and Simonstown, in those portions of the 

Magisterial Districts of Stellenbosch and Malmesbury 

which, prior to the publication of Government Notices 

283 of 2 March 1962 and 171 of 8 February 1957, 

respectively, fell within the Magisterial District of Beil- 

ville and in that portion of the Magisterial District of 

Somerset West which, prior to 9 March 1973 (Govern- 

ment Notice 173 of 9 February 1973), fell within the 

Magisterial District of Wynberg; and , 

(c) in terms of section 48 (3) (a) of the said Act, 

declare that in the areas specified in paragraph (b) of 

this notice and with effect from the second Monday 

after the date of publication of this notice and for the 
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DEPARTEMENT VAN ARBEID 

No. R. 850 25 Mei 1973 

WET OP NYWERHEIDSVERSOENING, 1956 

ELEKTROTEGNIESE AANNEMINGS- EN BEDITE- 

NINGSNYWERHEID, KAAP.—BEDIENINGSEKSIE- 
OOREENKOMS ; 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 

hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op. Nywer- 

. heidsversoening, 1956, dat al die bepalings van die 

Ooreenkoms wat in die Bylae hiervan verskyn en op die 

Elektrotegniese Aannemings- en Bedieningsnywerheid 

betrekking het, met ingang van die tweede Maandag na 

die datum van publikasie van hierdie kennisgewing en 

vir die tydperk wat twee jaar vanaf genoemde Maandag 

eindig, bindend is vir die werkgewersorganisasies en die 

vakverenigings wat genoemde Ooreenkoms aangegaan 

het en vir die werkgzewers en werknemers wat lede van 

genoemde organisasies of verenigings iss 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat 

die bepalings van genoemde Ooreenkoms, uitgesonderd 

dié vervat in klousules 1.1) (a), 2, 9 G) @), 20 en 25 

yan Deel I, met ingang van die tweede Maandag na 

die datum van publikasie van hierdie kennisgewing en vir 

die tydperk wat twee jaar vanaf genoemde Maandag 

eindig, bindend is vir alle ander werkgewers en werk- 

nemers as dié genoem in paragraaf (a) van hierdie 

kennisgewing, wat betrokke is by of in diens is in 

genoemde Nywerheid in die landdrosdistrikte Die Kaap, 

Wynberg, Bellville en Simonstad, in daardie gedceltes 

van die landdrosdistrikte Stellenbosch en Malmesbury 

wat voor die publikasie van ondersk#idelis ‘Goewer- 

mentskennisgewings 283 van 2 Maas¥ 1962 en 171 van 

8 Februarie 1957, binne die landdrosdistrik Bellville 

geval het en in daardie gedeelte van die landdrosdistrik 

Somerset-Wes wat voor 9 Maart 1973 (Goewerments- 

kennisgewing 173 van 9 Februarie 1973), binne die 

landdrosdistrik Wynberg geval het; en 

(c) kragtens artikel 48 (3) (@) van gencemde Wet, dat 

die bepalings van genoemde Ooreenkoms, uitgesonderd 

dié vervat in klousule 1 (1) @), 2, 9 @) (), 20 en 25 

van Deel I, met ingang van die tweede Maandag na die 
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period ending two years from the said Monday, the 
provisions of the said Agreement, : excluding those 
contained in clauses 1 (1) (a), 2, 9 (3) (g), 20 and 25 of 
Part 1, shall mutatis mutandis be binding upon all Bantu 
employed in the said Industry ‘by the employers upon 

whom any of the said provisions are, binding i in. respect 
of employees and upon ‘those emplo yers in respect of 
Bantu in their employ. | 

M. VILI OEN, Minister of Labour. 

SCHEDULE _ | 
INDUSTRIAL COUNCIL FOR THE ELECTRICAL CON- 

TRACTING AND SERVICING INDUSTRY (CAPE) 

AGREEMENT - 

in accordance with the provisions of the industrial Conciliation 
Act, 1956, made and entered into between the’ 

Electrical Contractors’ Association (South Africa); 
Electrical Engineering and Allied Industries Association; 

and the 

Radio, Appliance and Television Association of South Africa 

(hereinafter referred to as the “employers” or the “employers 
organisation’), of the one part, and the | 

Amalgamated Engineering Union jof South Africa 

- and the 

South African Electrical Workers’ Association 

(hereinafter referred to as the “employees” or ihe 
unions”), of the other pari, 

being parties to the Industrial Council for the Electrical Con- 
tracting and Servicing Industry (Cape). - : 

PART I | 

1. SCOPE OF APPLICATION 

(1) The terms of this Agreement shall/— 

@) be observed in the Magisterial Districts of The Cape, 
Wynberg, Bellville, Simonstown; and in that portion of the 
Magisterial District of Malmesbury which, prior to the publica- 
tion of Government Notice 171 of 8 February 1957, fell 
within the ‘Magisterial District of Bellville, and in that portion 
of ihe Magisterial District of Stellenbosch which, prior to the 
publication of Government Notice 283 of 2 March 1962, fell 
within the Magisterial District of Bellville, by all employers 
‘and employees in the Electrical Contracting and Servicing 
Industry (Cape), who are members lof the employers’ organisa- 
tions and trade unions, respectively; 

(b) apply to apprentices only in so far as they are not 
inconsistent with the provisions of the Apprenticeship Act, 
1944, or any conditions fixed thereunder; 
(c) apply to “trainees” only to the extent to which they are 

not inconsistent with any provisions of the Training of Artisans 
Act,- 1951, of any conditions prescribed in terms thereof; 

(d) not ‘apply to employers and employees engaged or 
employed in, the Electrical Contracting Section of the Industry. 

(2) For purposes of this Agreement the weekly wage rate of 
apprentices prescribed under the Apprenticeship Act (Act 37 
of 1944), shall. be taken to be the weekly wage, and the “hourly 
rate” shall be the weekly wage calculated as above, divided by 
the number of ordinary hours worked in the establishment con- 
cerned. 

(3) Notwithstanding the limitation of the Agreement to the 
operations therein scheduled, the provisions of clauses 13 and 
14 of Part I of the Agreement shall apply to all employees 
employed in operative processes receiving a rate of pay equi- 
valent to that prescribed in this Agreement for a Rate D 
employee or paid at a rate not ess than R191,10, excluding 
overtime, per moith. 

2. SERIOD OF APPLICATION 
This Agreement shall come into operation on such date as 

may be specified by the Minister in terms of section 48 of the 
Industrial Conciliation Act, 1956, and shall remain in force for a 

_ period of two years from that date or for such period as the 
Minister may determine. 

i 

“rade 

3. DEFINITIONS 

Any expressions used in this ‘Agreement which are defined in 
the Industrial Conciliation Act,! 1956, as amended, shall have 
the’ same meaning as in that ! ‘Act and any reference fo an 
Act shall include any amendments to such Act; further, unless 
inconsistent with the confext— : 

“Act” means the Industrial Conciliation Act, 1956: 

i 

. sodanige Wet; vooris,   
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datum van publikasie van hierdie kennisgewing en vir 
die tydperk wat twee jaar vanaf genoemde Maandag 
eindig; in die gebiede gespesifiscer in paragraaf (b) van 
hierdie kennisgewing mutatis mutandis bindend is vir 
alle Banioes in diens in genoemde Nywerheid by dié 
werkgewers vir wie enigeen van genoemde bepalings ten 
opsigie van werknemers bindend is en vir daardie werk- 
gewers ten opsigte.van Bantoes in hul diens. 

M. VILJOEN, Minister van Arbeid. 

BYLAE 

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE 
AANNEMINGS- EN BEDIENINGSNYWERHEID (KAAP) 

COREENKOMS 

ingevolge die Wet op Nywerheidsverscening, 
deur die 

Electrical Contractors’ Association (South Africa); 

Electrical Engineering and Allied Industries Association; 

en die 

Radio, Appliance and Television Association of South Africa 

(hierna die “werkgewers” of die ‘ ‘werkgewersorganisasies” genoem) 
aan die een kant, en die 

Amalgamated Engineering Union of South Africa 

en die 

South African Electrical Workers’ Association 

(bierna die “werknemers” of die “vakverenigings” genoem), aan 
die ander kant, 

wat . die partye is by die Nywerheidsraad, vir die Elektrotegniese 
Aannemings- en Bedieningsnywerheid (Kaap). . 

: DEEL i 

1. TOEPASSINGSBESTEK 

(i) Hierdie Ooreenkoms— 

(a) moet in die landdrosdistrikte Die Kaap, Wynberg, Bells 
ville, Simonstad, en in daardie gedeeite van die landdrosdistrik 
Malmesbury wat voor die publikasie van Goewermentskennis- 
gewing 171 van 8 Februarie 1957 binne die. landdrosdistrik 
Bellville geval het, en in daardie gedeelte van die landdros- 
distrik Stellenbosch wat voor die publikasie van Goewerments- 
kennisgewing 283 van 2 Maart 1962 in die landdrosdistrik 
Bellville geval het, nagekom word deur alle werkgewers en 
werknemers in die Blektrotegniese Aannemings- en Bedicnings- 
nywerheid (Kaap) wat onderskeidelik lede van die werkgewers- 
organisasies en die vakverenigings is; 

(b) is van toepassing op vakleerlinge slegs vir sover dit 
nie met die Wet op Vakieerlinge, 1944, of met enige voor- 
waardes wat daarkragiens gestel is, strydig is nie; , 

(c) is van toepassing op “kwekelinge” slegs in die mate 
waarin dit -nie met enige bepaling van die Wet op Opleiding 
van Ambagsmanne, 1951, of enige voorwaarde daarkragtens 
voorgeskryf, strydig is nie; 

(d) is nie van toepassing op werkgewers en werknemers 
wat betrokke is by of in diens is in die Elektrotegniese Aan- 
nemingsgedeelte van die Nywerheid nie. : 

(2) Vir die toepassing van hierdie Ooreenkoms word die week- 
loon van vakleerlinge wat ingevolge die Wet op Vakleerlinge | 
(Wet 37 van 1944), voorgeskryf word, geag die weekloon te 
wees en is die “uurloon” die weekloon soos hierbo bereken, 
gedeel deur die getal gewone werkure wat in die betrokke bedryfs- 
inrigting gewerk word. 

(3). Ondanks die beperking van die Ooreenkoms tot die werk~- 
saamhede daarin vermeld, geid die bepalings van klousules 13 
en 14 van Deel I van die Ooreenkoms vir alie werknemers wat by 
operateursprosesse betrokke is en “n, loon ontvang wat gelyk is 
aan dié wat in hierdie Ooreenkoms vir ’n loongroep D-werknemer 
voorgeskryf word of wat ’n loon van minstens R191,10 uitge- 
sonderd oortyd, per maand betaal word. 

2. GELDIGHEIDSDUUR 

Hierdie Ooreenkoms tree in werking op ’n datum wat deur 
die Minister kragtens artikel 48 van die Wet op } Nywerheidsver- 
soening, 1956, vasgestel word en bly van krag vir ’n tydperk 
van twee jaar met ingang van daardie datum of vir dié tydperk 
wat die Minister vasstel. . 

3. WOORDOMSKRYWING 

_ Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in 
die Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf 
word, het dieselfde betekenis as in daardie Wet en waar daar van 
’n wet melding gemaak word, omvat dit alle wysigings van 

tensy onbestaanbaar met die samehang, 

1956, | aangegaan 

beteken— 

‘Wet’ die Wet op Nywerheidsversoening, 1956, soos gewysig; 
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t “apprentice” means an employee serving under a contract of 
apprenticeship registered under the Apprenticeship Act, 1944, as. 
amended, and includes a minor employed on probation in terms’ 
of the said Act, or serving under a written coniract of appren- 
ticeship recognised by the Council; , 

““Council” means the Industrial Council for the Electrical Con- 
tracting and Servicing Industry (Cape); : 

  

“day shift”, except as provided in Part IT of this Agreement 
means subject to the definition herein covering “two-shift 
system” and. “three-shift system”, any period of not more than 
eight and a half hours ordinarily worked by an employee 
between the hours of 6 a.m. and-6 pm. on Monday to Fridays, 
inclusive of any period not exceeding five hours worked between 
the hours ‘of 6 a.m. and 12 noon on Saturdays: Provided that 
when an employer doesnot require his employee to work 
01 more than five days in any week, it means any such period 
of not more than 91 hours between 6 am. and 6 p.m. from 
Mondays to Fridays, inclusive; 

“domestic appliance” means any appliance designed to be 
used mainly for domestic household purposes and operating by 

or using electricity; 

“domestic appliance mechanic” or “radiotrician” or “refrigera- 
tor mechanic” means an employee engaged on one or more 
of the following classes of work: . 

Diagnosing of faults in, or directing or executing repairs or 
adjustments to, or servicing, assembling, erecting and/or instal- 
ling or supervising the erection and/or installation of ranges, 
refrigerators, washing machines, ironere and all other major 
electrical appliances, radio and/or wireless instruments and elec- 
trical sound reproducing apparatus, the carrying out of final 
tests or the supervision or such operations, but shall not include 
an employee engaged on the connecting to existing outlets of 
radio equipment, refrigerators, ranges or other domestic electrical 
appliances; 

“Rlectrical Contracting and Servicing Industry (Cape)”, or 
“Industry” means, without in any way limiting the ordinary 
meaning of the expression, the Industry in which the employers 
and employees are associated for any or all of the following: 

(a) The design, preparation, erection, installation, repair and 
maintenance of all electrical equipment forming an integral and 
permanent portion of buildings, including any wiring, cable 
jointing and laying, electrical overhead line construction and ail . 
other operations incidental thereto, whether the work is per- 
formed or the material is prepared on the site of the buildings 
or structures or elsewhere; 

(b) the design, preparation, erection, installation, repair and 
maintenance of all electrical equipment incidental to the purpose 
for which a building is used including any wiring, cable jointing 
and laying, electrical overhead line construction, and all other 
operations incidental thereto, whether the work is performed 
or the material is prepared on the site of the buildings, or 
structures or elsewhere; 

(ec) the design, preparation, erection, installation, repair and 
maintenance of all electrical equipment incidental to the con- 
struction, alteration, repair and maintenance of buildings, 
including any wiring, cable jointing and laying, electrical over- 
head line construction, and all other operations incidental thereto, 
whether the work is performed or the material is prepared on 
the site of the buildings or structures or elsewhere; 

(a) the design, preparation, erection, installation, repair and 
maintenance of electrical equipment not covered by (a), (6) or 
(ec) above, including any wiring, cable jointing and laying, elec- 
trical overhead line construction, and all other operations 
incidental thereto, whether the work is performed or the material - 
is prepared on the site of the buildings or structures or else- 
where; : 

and for the purpose of this definition “electrical equipment” 
shall include— 

(i) electrical cables and overhead lines; 

Gi) generators, motors, converters, switch and control gear 
Gnchiding relays, contactors, electrical instruments and equip- 
ment associated therewith), electricai lighting, heating, cooking, 
refrigeration and cooling equipment, primary and secondary 
cells and batteries, transformers, furnace equipment, radio sets 
and allied electrical apparatus, signalling equipment and other 
equipment utilising the principles used in the operation of 
radio or electronic equipment; 

and further, for the purpose of this definition “design, prepara- 
tion, erection, installation, repair and maintenance” shall not 
include— 

@ the manufacture and/or assembly of the afore-mentioned 
equipment or component parts thereof; 
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“masjiene en alle ander groot elektriese toestelle, radio- 
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“vakleerling’” ’n werknemer.in diens kragtens ’*n leerlingskon- 
trak wat kragtens die Wet op Vakleerlinge, 1944, soos gewysig, 
geregistreer is, en sluit *n minderjarige in wat op proef in diens 
is ingevolge gencemde Wet, of wat ingevolge ’n skriftelike leer- 
kontrak dien wat deur die Raad erken word; 

“Raad” die Nywerheidsraad vir die Elektrotegniezse Aanne- 
mings- en Bedieningsnywerheid (Kaap); . : 

“dagskof”’, uitgesonderd scos in Dele Tl en ITE van hierdie 
Oorecnkoms bepaal, behoudens die woordomskrywing bietin wat 
die “tweeskofstelsel” en “drieskofstelsci” ‘dek, *n tydperk van 
hoogstens agt en ’n half uur wat gewoonlik deur ’n werknemer 
tussen 6 vm.en 6 am. van Maandag tot en met Vrydeg gewerk 
word of ’n tydperk van hoogstens vyf uur wat hy tussen 6 vm. 

  

en 12-uwur middag op Saterdag werk: Met dien verstande dat 
wanneer “n werkgewer nie van sy werknemer vereis om op meer 
as vyf dae gedurende ’n week te werk nie, dit enige sodanige 
tydperk van hoogstens 9} uur tussen 6 vm. en 6 nm: vanaf Maan~- 
dag tot en met Vrydag beteken; ~ 

“bnishoudelike toestel’” ’n toestel wat bedoel is om hoofsaaklik 
vir hiishoudelike doeleindes gebruik te word en wat met elek- 
trisiteit werk of dif gebruik; 

“wverktuigkundige vir huishoudelike toestelle” of “radiotrisién” 
of “hoelkaswerktuigkundige” ’n werknemer wat een of meer van 
die volgende klasse werk verrig: : 

  

Vasstelling van foute in, of aanwysihgs gee vir, of uitvoecring 
van herstelwerk of verstellings aan, of die versiening, inmekaar- 
sit, oprigting en/of installering, of toesig hou oor. die oprig- 
ting en/of installering van stowe, koelkaste, wasmasjiene, stryk- 

en/of 
draadloosinstrumente en elektriese geluidweergaweapparaat, finale 
toetse uitvoer, of toesig hou cor sulke werksaamhede, maar nie 
’n werknemer wat radiouitrusting, koelkaste, stowe of ander huis- 
houdelike elektriese toestelle aan bestaande kontakpunte aansluit 
nie; 

“Blektrotegniese Aannemings- en Bedieningsnywerheid (Kaap)” 
of “Nywerheid”, sonder om die gewone betekenis van die uitdruk- 
king enigsins te beperk, die Nywerheid waarin werkgewers en 
werknemers met mekaar geassosieer is vir enigeen van of al 
die volgende: 

(a) Die ontwerp, bereiding, oprigting, installering, herstel en 
onderhoud van alle elektriese uitrusting wat ’n integrerende en 
permanente dee] van ’n gebou uitmaak, met inbegrip van bedra- 
ding, kabellaswerk en die 18 van -kabels, die oprigting van bo- 
grondse elektriese lyne en alle ander werksaamhede wat daarmee 
gepaard gaan, hetsy die werk verrig of die materiaal berei word 
op die. terrein van die geboue of bouwerk, of elders; 

(b) die ontwerp, bereiding, oprigting, instalilering,. herstel en 
onderhoud van alle elektriese uitrusting wat gepaard gaan met 
die doel waarvoor *n gebou gebruik word, met inbegrip van 
bedrading, kabellaswerk en die lé van kabels, die oprigting van 
bogrondse elektriese Lyne en alle ander werksaamhede wat daar- 
mee gepaard gaan, hetsy die werk uitgevoer of die materiaal 
berei word op die terrein van die geboue of bouwerk, of 
elders; 
-(c) die ontwerp, bereiding, oprigting, installering, herstel en 

_onderhoud van alle elektriese uitrusting wat gepaard gaan met 
die oprigting, verbouing, herstel en onderhoud van geboue, met 
inbegrip van alle -bedrading, kabellaswerk .en die 1¢ van kabels, 
die oprigting van bogrondse elektriese lyne en alle ander werk- 
saamhede wat daarmee gepaard gaan, het sy die werk verrig 

of die materizal berei word op die terrein van die geboue of 
bouwerk, of elders; 

(d) die ontwerp, bereiding, oprigting, installering, herstel en 
onderhoud van elektriese uitrusting wat nie deur (a), (6) of 
(c) hierbo gedek word nie, met inbegrip van alle bedrading, 
kabellaswerk en die 1é van kabels, die oprigting van bogrondse 
elcktriese lyne en alle ander werksaamhede wat daarmee 
gepaard gaan, hetsy die werk verrig of die materiaal berei word 
op die terrein van die geboue of bouwerke, of elders; 

en vir die toepassing van hierdie omskrywing omvat “elektriese 
‘uitrusting’— : 

@) elektriese kabels en bogrondse lyne;_, 
(i) generators, motore, konvertors, skakel- en kontroleuit- 

rusting (met inbegrip van relés, kontaktors, elektriese instru- 
mente en witrusting wat daarmee in verband staan), elektriese 
verligtings-, verwarmings-, kook-, vries- en kocluitrusting, 
primére en sekondére selle en batterye, transformators, cond- 
uitrusting, radiotoestelle en verwante elektriese apparaat, sein- 
uitrusting en ander uitrusting waarby gebruik gemaak word 
van die beginsels wat op die werking van radio- of elektro- 
niese witrustings toegepas word; 

en voorts, vir die toepassing van hierdie omskrywing, omvat - 
“ontwerp, bereiding, oprigting, installering, herstel en onderhoud” 
nie die volgende nie: ‘ 

Gi} Die vervaardiging en/of inmekaarsit van voornoemde uit- 
rusting of samestellende dele daarvan; ,
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(ii) the wiring or installation in motor vehicles of lighting, 

heating or other equipment or fixtures, whether permanent 

or otherwise; . ! 

(ii) the manufacture, repair and servicing of motor vehicle 

batteries; , , . 

(iv) the manufacture, repair and servicing of typewtiter and 

_ office appliances; i 

(v) the manufacture, and/or assembly and/or installation and/ 

or repair and/or maintenance of lifts and / or, escalators; 

“Plectrical Contracting Section”: means that section. of the 

Industry in which employers and. employees. are engaged or 

employed in the wiring, installation and maintenance of lighting, 

heating or other permanent electrical fixtures in or on buildings; 

“electrician” means an employee who performs: any of: the 

following operations and-who has completed; his training in: terms. 

of the Apprenticeship. Act, 1944, or the ‘raining of. Artisans 

Act, 1951, or-under a contract of apprenticeship recognised. by 

- the Council; or a person over 21. years of age who. is in. pos- 

session of .a certificate recognised or issued by. the. Council 

_ enabling him to be employed on. such operations: 

Armature winding; St 
cable jointing; DO | . 

electrical’ apparatus—construction and/or assembling and/or 
repairing; , i 

. electrical installation; / | 
electrical instrument making and repairing; 
electrical overhead line construction; | 
electrical wiring; | 
electro-medical appliances and X-ray equipment—installing 

and/or maintaining and/or servicing and/or construction; and 

telecommunication and/or signalling and/or totalisator equip- 
ment installation and/or maintenance; | 

“electrical installation’ means the installation and/or erection 

of any of the articles enumerated in the definition of “electri- 
cian” in this clause; | 

“employee” means any person employed upon any of the 

classes of work scheduled in this Agreement and/or the annexures 
hereto; i 

_ 

“employer” means any person whatsoever who employs or 

provides. work for any person and remunerates or expressly or 
tacitly undertakes to remunerate him or who germits any person 
whatsoever .in any manner to assist him in the carrying on or 
conducting of his business; | 

“establishment” means any place where the Industry or any | 
part thereof, as herein defined, is carried on; 

“incentive bonus” means work paid for at a rate based on 
’ quantity or output of work done in) accordance with the pro-— 

visions of clause 10 hereof; ! 

“jig” or “fixture” means a device which definitely locates the 
work with respect to a tool and/or tool to the work and/or 
relative position of parts while being joined together, so as. to 
produce articles that are interchangeable within certain tolerances; 

“journeyman’s work” means work for which wages are pre- 
scribed under Rate A in this Agreement; 

“Journeyman” means an employee;employed on “journeyman’s 
work” and who has completed his training in terms of the 
Apprenticeship Act, 1944, or the Training of Artisans Act 1951, 
or under a contract: of apprenticeship recognised by the Council . 
or a person over 21 years of age who is in possession of a ; 
certificate recognised or issued by the Council enabling him to: 
be employed on such work; ~~ | 

“juvenile” means an employee between the age of 16 and 19 
years employed on any of the classes of work scheduled in 
the Annexures to this Agreement in respect of which wages” 
are prescribed, and in respect of whose employment a certificate 
has been issued by the Council in) terms of clause 15 (2) (a) of 
Part I of this Agreement; , . 

“maintenance and/or repair and/or servicing” means work 
done in order to ‘maintain electrical plant and/or equipment; q / 

“nes.” means not elsewhere specified; 
“night shift” means—subject to/the definitions herein covering 

“two-shift. system” and “three-shift: system’”-—any period of not 
more than 94 hours ordinarily worked by an employee between 
the hours of 6 p.m. and 6 a.m. /from starting time on Monday 
until starting time on Saturday; | : 

“nupil engineer and/or approved student” means a person who 
is in possession of educational qualifications recognised by the 
Council and obtained through an educational institution likewise 
recognised by the Council. or jan Engineering Graduate of a 
South African University or University College, but shall not 
include a person undergoing préscribed wr cational training in 
the course of his studies; ! . 

“templet” means a device for indicating the position of holes 
and/or attachments on the werk and/or form and/or contour 
of the work; —_ , oe   

(ii) die bedrading. van of installering in motorvoertuie van ver- 

ligtings-, verwarmings- of ander uitrusting of vaste toebehore, 

hetsy permanent geinstalleer al dan nie; ~ , , 

(ii) die vervaardiging,. herstel en versiening». van motorvoer- 

tuigbatterye; : ts vs 
(iv) die vervaardiging, 

en kantoortoestelle; : 

(v) die vervaardiging en/of inmekaarsit en/of installering en/of 

herstel ‘en/of onderhoud van hysers en/of roltrappe; . 

“Blektrotegniese Aannemingsgedeelte” daardie gedeelte van die 

Nywerheid waarin werkgewers en werknemers betrokke is by ‘of 

in diens is in die bedrading, installering en onderhoud in of op 
geboue, van verligtings-, verwarmings- en ander vaste elektriese 
toebehore; sO / 

“elektrisién” °’n.werknemer wat enigeen van ondergenoemde 

herstel- en versiening van tikmasjien- 

‘ werksaamhede verrig en wat sy opleiding voltooi het: ingevolge 

die Wet op Vakleerlinge, 1944, of die Wet op Opleiding .van 
Ambagsmanne, 1951, of ingevolge ’n leerkontrak wat deur die 
Raad erken word, of ’n persoon bo die ouderdom van.21 jaar - 
wat in besit ig van ’n sertifikaat wat deur die Raad erken-word | 
of uitgereik is en hom in staat stel om vir die volgende werk- 
saamhede in diens geneem. te word: : 

Ankerwikkeling; 
kabellaswerk; 
elektriese toestelle bou en/of inmekaarsit en/of herstel; 
elektriese installering; 
vervaardiging en herstel van elektriese instrumente; 
aanleg van elekiriese bogrondse lyne;  ~ : 
elektriese bedrading; . , 
instaliering en/of onderhoud en/of versiening en/of bou van 

elektromediese toestelle en X-straaluitrusting; en 
installering en/of onderhoud van telekommunikasie- en/of 

sein- en/of totalisatoruitrusting; ‘ . 

“elektriese installering” die installering en/of oprigting van 
enigeen van die artikels wat in die woordomskrywing van 
“elektrisién” in hierdie klousule genoem word, 

“werknemer”. ’n perscon wat enigeen van die klasse werk 
verrig wat in hierdie Ooreenkoms en/of die aanhangsels daarvan 
genoem word; . ; ‘ 

“werkgewer” enigeen wat -’n persoon in diens neem of werk 

aan hom verskaf en hom besoldig of uitdruklik of stilswyend 

onderneem om hom te besoldig of wat enigeen hoegenaamd 

toelaat om hom op enige wyse in dic uitoefening of dryf van 
sy besigheid te help; . 

“bedryfsinrigting” enige plek waar die Nywerheid of enige 
deel daarvan, soos hierin omskryf; uitgeoefen word; 

“asansporingsbonus” werk waarvoor daar betaal word teen ‘n 
loon gebaseer op die hoeveelheid of die opbrengs van werk wat 
coreenkomstig klousule 10 van hierdie Ooreenkoms gedoen 
word; 

“setmaat” of “setklem” ’n toestel wat die plek vir werk ten 
opsigte van ’n gereedskapstuk en/of gereedskapstuk ten opsigte 
van die werk definitief bepaal en/of die relatiewe posisie van 
onderdele terwyl dit aanmekaar geheg word, om sodoende artikels 
te produseer wat binne sekere toleransies uitruilbaar is; 

“vakmanswerk” werk waarvoor lone onder loongroep A in 
hierdie Ooreenkoms voorgeskryf word; 
_“vakman” ’n werknemer wat “vakmanswerk” verrig en wat sy 

opleiding voltooi het ingevolge die Wet op Vakleerlinge, 1944, of - 
die Wet. op Opleiding van Ambagsmanne, 1951, of kragteris ’n 
leerkontrak wat deur die Raad erken word, of ’n persoon oor 
die ouderdom van 21 jaar wat in besit is van ’n sertifikaat wat 

deur die Raad erken word of witgereik is en hom in staat stel 
om vir sodanige werk in. diens genéem te word;. 

“jeugdige” *n werknemer tussen die ouderdom van 16 en 19 

jaar, in diens in enigeen van die klasse werk wat in die. Aanz 

hangsels van hierdie Ooreenkoms genoem word en waarvoor 

lone voorgeskryf is en ten opsigte van wie se indiensneming ’n 

sertifikaat ingevolge klousule iS (2) (a) van Deel I van hierdie 
Ooreenkoms deur die Raad uitgereik is; 
“onderhoud en/of herstel en/of versiening” werk wat gedoen 

word om elektriese installasie en/of uitrusting te onderhou; 

“ne.v.” nie elders vermeld nie; ‘ 

“nagskof”, behoudens die omskrywings hierin wat “tweeskof- 

stelsel” en “drieskofstelsel” dek, ’n tydperk van hoogstens 94 

uur. wat ’n werknemer gewoonlik tussen 6 nm. en 6 vm. vanaf 
begintyd op Maandag tot begintyd op Saterdag werk; 

“leerling-ingenieur en/of erkende student” ’n persoon wat in 

besit is van die onderwyskwalifikasies wat deur die Raad erken 

word eh wat verkry is aan ’n onderwysinrigting wat insgelyks 

deur die Raad erken word, of ’n gegradueerde ingenieur van . 

‘n Suid-Afrikaanse universitiet of universiteitskollege, maar nie 

‘n persoon wat voorgeskrewe vakansieopleiding in die loop van 

sy studies ondergaan nie; 
“patroon” ’n toestel om die -posisie van gate en/of hegstukke 

aan die werkstuk en/of vorm en/of kontoer van die werkstuk 
_ aan te wys; 
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“trainee” means a person undergoing training in terms of the 
Training of Artisans Act, 1951; 

“two-shift -and/or. three-shift system”. means the method of 
operatios in establishments working two. or three shifts in any 
period of 24 hours-for not less than three months in a single 
period; SS oa. 

“argent work” means any work which must essentially be per- 
formed in the Industry in order to ensure the convenience, 
health and safety of the. public, or the carrying on of any 
other industry, business or undertaking including the services 
necessary to restore breakdowns in established electrical services. 

4. WAGES AND/OR EARNINGS 
(1). Any employee who-at the date of commencement .of this 

-Agreement is in receipt of a higher rate than that prescribed in 
this Agreement for the class of work on which he is -employed 
or for. work which. forms part of such class of work «shall 

“ continue. to receive not less than such higher rate. while he is 
employed. by the same employer on the same work or any other 
work for which a lower rate is. prescribed. : . 

(2) No employee shali be discharged by his employer as the 
result of the commencement of this Agreement arid iis applica- 
tion involving any change of the wage rate affecting such 
employee and/or description of any class of work contained in 
this Agreement in relation to the wage rate and classes of work 
as prescribed in the agreement published under Government 
Notice R. 289 of 3 March 1971: Provided that the provisions 
of this subsection shall not abrogate the rights of an employer 
or an employee under the “Termination of Employment” pro- 
visions (clause 12 of Part I of this Agreement) in relation to 
the right to terminate a ‘contract of service. 

(3) Every employee who on the date of coming into opera- 
tion of this Agreement is employed by an employer on work 
classified at Rates A to H inclusive shail, whilst in the employ 
of the same employer and whether or not his actual rate of 
pay immediately prior to the said date is in excess of the rate 
specified for his class of work in the. Table of Wage Rates 
applicable immediately prior to the said date, be paid not less 
than the actual rate of pay he was receiving immediately prior 
to. the said date, plus an amount for his class of work as 
foliows: : 

Work classified at Rate A...... veesseeeees 10 cents per hour. 
Work classified at Rate AA...........0e . 8cents per hour. 
Work classified at Rate B, Cand D..... .. 5cents per hour. 
Work classified at Rate DD.......5....... 4 cents per hour. 
Work classified at Rates DDD, Eand F.... 3 cents per hour. 
Work classified at Rates G and H.......... 2 cents per hour: 

Provided that no employee shall be paid. wages at a rate less 
than the rate for his class of work shown in the Table of Wage 
-Rates or elsewhere contained in this Agreement. For purposes 

- of this Agreement the rate applicable in terms of this subclause 
shall mutatis mutandis apply to employees employed on “Incen- 
tive Bonus .Work” in -terms of section 10 of Part I of this 
Agreement. 

‘No employer shall pay to employees (other than apprentices 
or trainges) engaged on any of the classes of work specified 
in this Agreement or in Annexures B to G hereto, wages and/or 
earnings lower than those stated against such classes, and no 
employees shall accept wages and/or earnings lower than those 
stated against such classes. 

No person, other-than a journeyman or an apprentice or a 
trainee, may be employed on work classified as Rate A without 
the prior approval of the Council. . 

Rate A (ne.s.) Rate per hour 

(i) Domestic appliance mechanic’s work...... 
Gi) Blectrician’s work....... 6. ccc eee veces 
Gii) Radiotrician’s work.............. se eeeee 
Ww) Refrigerator mechanic’s work....... seseee | RI 

Vv) Fitters... 0... ccc cence eens seeeeeeee' | J _? 
&3 Fitters and turners.... 0... eee eee tenes After six months 
(vil) Die and/or jig and/or tool makers......... conunnol’s 
(viii) Instrument making and/or repairing...... semice Swit 
(ix) Inspecting when performed by inspectors the tover 

having journeyman’s qualifications..... tae Ri a5 
(x) Templet makers... ......c ce ceeee teeeeee > 

(xi) Sheet metal workers...... dee ctceseeesens 
(xii) Journeymman’s work.............. ee eeeee 
(xiii) Radio and television mechanician......... 

The rate of R1,35 per hour for Rate A work after the 

completion of six months continuous employment with the same 

employer shall not apply to fifth year apprentices for whom 

the minimum rate shall be R1,15 per hour for the duration   

T 

“kwekeling” °’n persoon wat opleiding ingevolge die Wet op 
_Opleiding van Ambagsmanne, 1951, ondergaan; 

“tweeskof-.en/of drieskofstelsel” die werkmetode in bedryfs- 
inrigtings wat twee of drie skofte in ’n tydperk van 24 uur vir 
minstens drie maande in ’n enkele tydperk. werk; 

“dringende werk” enige werk wat noodsaaklik in. die Nywer- 
- heid verrig moet. word ten einde die gerief, gesondheid en veilig- 
heid van die. publiek te verseker, of die uitoefening te verseker 
van enige ander nywerheid, besigheid of onderneming, met 
inbegrip van die dienste wat nodig is om onklaarrakings in 
‘gevestigde elektriese dienste te herstel. . - 

4. LONE EN/OF VERDIENSTE 

(1) ’n Werknemer wat op die datum van inwerkingtreding van 
hierdie Ooreenkoms ’n hoér loon ontvang.as dié wat in hierdie 

- Ooreenkoms. voorgeskry£ word vir die klas werk. wat.hy verrig 
of vir werk wat deel van sodanige klas. werk uitmaak, moet 
steeds minstens sodanige hor loon ontvang-terwyl hy by. dieselfde 
werkgewer in diens is en. dieselfde werk of enige ander - werk 
verrig waarvoor ’n laer loon voorgeskryf. word. : . 

(2) Geen werknemer mag as gevolg van die inwerkingtreding 
van hierdie Coreenkoms en die toepassing daarvan, wat ’n ver- 
andering meebring in die loon van sodanige werknemer en/of 
in die omskrywing van enige klas werk socs in hierdie Ooreen- 
koms vervat in verband met die loon en klasse werk soos voor- 
geskryf in die coreenkoms gepubliseer by Goewermentskennis- 
gewing R. 289 van 3 Maart 1971, deur sy werkgewer ontslaan 
word nie: Met dion verstande dat hierdie subklousule nie inbreuk 
maak nie op die regie van "n werkgewer of ’n werknemer krag- 
tens. die bepalings insake “Beéindiging van diens” (Klousule 12 
van Deel I van hierdie Ooreenkoms) in verband met die reg 
om ’n dienskentrak te beéindig. 

(3) Elke werknemer wat op die datum van inwerkingtreding 
van hierdie Goreenkoms in die diens van *n werkgewer werk 
verrig wat ingedeel is onder Loon A tot en met H moet, terwyl 
hy in diens van dieselfde werkgewer is en afgesien daarvan of 
sy werklike loon onmiddellik voor gencernde datum hoér gewees 
het as die loon wat vir sy klas werk in die Tabel van Loon- 
skale van toepassing onmiddellik voor genoemde datum gespesi- 
fiseer is, of nie, minstens die werklike loon betaal word wat hy 
onmiddellik voor genoemde datum ontvang het, pius ’n bedrag 
vir sy kias werk soos volg: 

Werk ingedeel onder Loon A...........008 
Werk ingedeel onder Loon AA............ 
Werk ingedeel onder Lone B, Cen D....... 
Werk ingedeel onder Loon DD............ 
Werk ingedeel onder Lone DDD, Een F.... 3 sent per uur. 
Werk ingedeel onder Lone Gen H......... 2 sent per uur: 

Met dien verstande dat geen -werknemer lone op ’n laer skaal 
betaal mag word nie as. die skaal vir sy klas werk in die 
Tabel. van Loonskale aangetoon of elders in hierdie Ooreen- 
koms vervat. Vir die doeleindes van hierdie Ooreenkoms is die 
loon wat ooreenkomstig hierdie subklousule van toepassing is, 
mutatis mutandis van toepassing op werknemers wat “Aanspo- 
ringsbonuswerk” ooreenkomstig klousule 10 van Deel I van hier- 
die Ooreenkoms verrig. 

Geen werkgewer mag aan werknemers (uitgesonderd vakleer- 

linge of kwekelinge)} wat enigeen van die Klasse werk verrig 
wat in hierdie Goreenkoms of in Aanhangsels B tot G hiervan 
gespesifiseer word, lone en/of verdienste betaal nie wat laer is 
as dié. wat teenoor sodanige klasse gemeld word, en geen werk- 

nemer mag lone en/of verdienste wat laer is as dié teenoor 

sodanige klasse gemeld, aanneem nie. 
Niemand, uitgesonderd ’n vakman of ’n vakleerling of ’n kwe- 

keling, mag, sonder die toestemming van die Raad werk verrig 

wat onder Loon A ingedeel is nie. 

Loon A (n.2.¥,) 
(i) Die werk van *n werktuigkundige vir huis-) 

houdelike toestelle........ Vee ceeeeeeee 
(i) Die werk van ’n elektrisién...........006. 
Gi) Die werk van ’n radiotrisién..:.........6- 
(iv) Die werk van.’n koelkaswerktuigkundige. . 
(v) Monteur..... ccc eee eee eens Saas 

10 sent per uur, 
8 sent per uur. 
5 sent per uur. 
4 sent per uur. 

Loon per uur 

(vi) Monteur-draaier. ccc e cece eee t ee eneee Na Rit de 
(vii) Stempel- en/of sétmaat- en/of gereedskap- ononderbroke 

MAKE. ce eee eee e eae 
(viii) Instrumentmakers- en/of -herstelwerk...... 

(ix) Inspeksiewerk-, wanneer verrig deur in- 
spekteurs met die kwalifikasies van ’n vak- 
MAN. coi ee eee see seeceeeeees 

(x) Patroonmaker..... cece cc en escent eescons 
(xi) Plaatmetaalwerker..... eee 
(xii) Vakman..... 2. eee ee se eeeeeeeee 
(xii) Radio- en -televisiemeganikus...... aereeed 

Die loon van R1,35 per uur vir Loon A-werk na voltooting 
van ses maande ononderbroke diens by dieselfde werkgewer is nie 
van toepassing nie op vyfdejaarvakleerlinge vir wie die minimum 
loon R1,15 per uur vir die duur van die kontrak is: Met 

diens by die- 
selfde werk- 
gewer, R1,35 
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of the contract: Provided that upon completion of the appren- 

ticeship contract the minimum rate of such employee shall be 

not less than R1,35 per hour whilst continuously in the employ | 
of the same employer. . 

Rate AA : Rate per hour 

Machinist’s work, viz. shaping, slotting, planing, } 

milling (excluding universal milling), grinding, R1,15 

(excluding universal grinding) and the opera- | After six months 

tion of gear cutting and rotary machine tools, | continuous 

excluding centre laths Gwith or without copy- service with 

ing and/or profiling attachments), boring mills the same 

(vertical, horizontal and turret type—with or employer 

without copying and/or profiling attachments), R1i,20 

die-sinking machines and universal machining | After 12 months 

(Employees employed on machinist’s work continuous 

shall be permitted to set up their own work, | service with the 
ind and set their own tools and work to and | same employer 

with precision measuiing instruments in- | Ri,25 
cluding rules, calipers and the like) i J 

| 

Rate per hour 

RateD i Cents 

Arc and/or gas cutting (0.2.8.)........+65 uae) 
Hand welding by mechanically-fed electrodes. . | 
Hot and/or cold bending and/or forming to jigs 

and/or stops in power operated press brake | 
and/or folding machine...............- lee 

Operating . power-driven or hydraulic press 
(n.e.s.), including the affixing and/or removal 
of dies where there is positive location (ex- 
cluding structural metal work)......... eee 

Drilling and/or countersinking and/or rearing 
(n:e.s.), including the use of adjustable reammers 
provided they are pre-set by a Rate A or AA 
employee, including the sharpening of ‘drills | 

Machining on repetition work by means of fix- 
tures and/or jigs and/or stops where the! work | 
cycle is manually operated (excluding setting 
up but including the use of fixed guages).... 

Drilling with jigs.and/or fixtures... .. aedeeane ; 
Operating single-head -oxy-acetylene profiling 

and/or straightline cutting machine...!..... 
Operating power saw (n.<.s.) including marking 

off with rule and/or tape only and including | 
setting of stops (machine shop work).'...... 

Preliminary tack welding for positioning jof jobs | 
prior to welding, riveting or bolting up {runs | 
of not more than one irich in length). :...... 

Repetition welding and/or brazing in jigs..... 
(Repetition welding and/or brazing. in jigs 
means that the jig must be made in such a man- | 
ner as to allow the employee to undertake the | 
maximum amount of welding and/or’ brazing 
on the article in the jig, and thereafter the same 
employee must complete the weld; on the | 
article when it is removed from the jig.) 

Operating drop forging machine, including the 
removal and/or affixing of dies where there is | 
positive location (n-e.5.)..........5 lestnens 

Operating roll forging machine. ... 
Tool grinding in jigs....... aegeeee 
Bending of tubes and/or sectio; 

operated machines to templets ! 
Metal spraying for decorative purposes......- 
Chipping for welding and/or caulking........ 
Hydraulic and/or pneumatic gap machine revet- 

ING... cece eee eee een ee ees een eeeee 
Operating: automatic submerged arc and/or gas 

shielded wire and/or flux corded wire arc | 
welding machine, including setting up...... 

Operating cold circular saw to marks and/or 
stops (structural metal work) (n.¢.5.)......+4 

98 w
 

    

  
Rate DD j 

Repetition operation of or attending semi-auto- 
matic machines where the work cycle is power- 
driven and the end point is controlled by auto- |. 
matically operating stops (excluding setting 

   

  

   UP)... cece cance ee ern ce ec neeeaee leaecceecene | 
(For the purpose of the above “semi-automatic | 
machine” is a machine on which. it is not | 40 
necessary to centralise or true the work by 
hand and manual operations are limited to 
loading the work piece into the chuck or hold- | 
ing device of the machine, setting the machine 

in motion, advancing or retracting. the tools | 
before and after the power cycle takes over |   

dien verstande dat, na voltcoiing van die leerkontrak, die mini- 
mum Joon van sodanige werknemer minstens R1,35 per uur- is 
terwyl hy ononderbroke by dieselfde werkgewer in diens is. 

Loon AA . Loon per uur 

Masjiniswerk, ‘nl. fatsoenering, gleufwerk, skaaf-) te 
werk, freeswerk (uitgesonderd universele . 
freeswerk), slypwerk (uitgesonderd universele R1,15 
slypwerk) en die bediening van ratfrees- en | Na ses maandes 
draaimastiengereedskap, uitgesonderd senter- {| ononderbroke 
draaibanke (met of sonder kopieer- en/of pro- diens by die- 
fielhegstukke), draai-en boorbanke (vertikale, selfde. werk- 
horistontale en toringtipe—met of sonder ko- gewer, R1,20 
pieer- enfof profielhegstukke), stempelsny- | Na 12 maande 
masjiene en universele masjienwerk.......... ononderbroke 
(Werknemers wat masjienwerk verrig, moet | diens by die- 
toegelaat word om hul cie werk op te stel, hul | seifde _werk~- 
eie gereedskap te slyp en te stelen te werk vol- | gewer, R1,25 
gens en met presisictacetinstrumente met inge- 
grip van mesistokke, meetpassers, ens.) : 

Loon per uur 

Loon D Sent 
Boog- en/of gassnywerk (1.0.V.).......6000065 ) 
Handsweiswerk met meganies aangevoerde 

Mektrodes. ccc cee eee 
Warm en/of koue buigwerk en/of fatscenering | 

volgens setmate en/of stuiters in ‘kragaange- 
gedrewe persrem- en/of voumasjien......... 

Bediening van kragaangedrewe of hidrouliese 
pers (n.¢.v.), met inbegrip van die aanbring 
enjof verwydering van stempels met positiewe 
plekbepaling (uitgesonderd boumetaalwerk). . 

Boor- enjof versink- enjof ruimwerk (n.e.v.), 
met inbegrip van die gebruik van verstelbare 
ruimers mits hulle vooraf gestel is deur ’n Loon 
A- of AA-werknemer, met inbegrip van die 
skerpmaak van bore..............ee econo 

Masjienwerk aan herhalingswerk d.m.v. set- 
klemme en/of setmate enfof stuiters, waar die 
werksikius met die hand uitgevoer word (uit- 
gesonderd die opsielling, maar met inbegrip 
van die gebrwik van vaste meters).......... 

Boorwerk met setmate en/of setklermme....... 
Bediening van enkelkop-oksiasetileenprofileer- 

en/of reguitsnymasjien...............- aeeee : 
Bediening van kragsaag (n.e.v.), met inbegrip van 

afmerk met ’n meetstok en/of meetband al- 
leenlik en met inbegrip van stelwerk aan stui- 
ters (masjienwinkelwerk).............0.00055 

Voorlopige hegswéiswerk. om. werkstukke. voor 98 
sweising in posisie te plaas, kKlink- of bou- P 
werk (lae van hoogstens een duim lank)...... | 

Herhalende sweiswerk én/of sweissoldeerwerk 
in setmate........ weeeeeeee face cee beeeae 
(Herhaiende sweiswerk en/of sweissoldeerwerk 
in setmate beteken dat die setmaat op.so ’n 
manier gemnaak moet word dat die werknemer 
die grootste hoeveelheid sweis- enjof sweis- 

_ goldeerwerk aan die artikel in die setmaat kan 
verrig, en daarna moet dieseifde wetknemer 
die sweis van die artikel voltooi wanneer dit 
uit. dic setmaat yerwyder word.) . Co 

Bediening van valsmeemasjien, met inbegrip van ‘ . 
die verwydering enjof aanbring van stempels 
waar daar ’n aanduiding van plasing is (n.e.v.) | 

Bediening van rolsmeemasjien.............4 
Die slyp van gereedskap in setmate.......... 
Die buig van buise en/of seksies in handmasjiene 

yolgens patrone...... ra 
Metaalspuitwerk vir versieringsdoeleindes..... 
Kapwerk vir sweis- en/of kalfaterwerk........ 
Hidrouliese en/of lugdrukmasjienklinkwerk.... 
Bediening van outomatiese versinkte boog- en/of 

gasbeskutte draad- en/of vioeimiddelkern- | 
draadboogsweismasjien, met inbegrip van 
opstelling daarvan...... Lae eeeeen eta eeas 

Bediening van koue sitkelsaag volgens merke en/ 
of stuiters (boumetaalwerk) (n-e.v.)......... oJ 

Loon DD , . 

Herhalende bediening of oppas van halfoutoma- } 
tiese masjiene waar die werksiklus kragaan- 
drywiag het en die eindpunt beheer word deur 
outomaties estuiters (uitgesonderd opstelling), 
(Vir die toepassing van bostaande beteken- 
“half-outomatiese masjien” ’n masjien waarop | 
ditnie nodig is om die werk met die hand te sen- | 70 
treer of in lyn te bring nie en waar handwerk- | 
saambhede beperk is tot die laai van die werk- 
stuk in die kloukop of vashoutoestel van die 
masjien, die aansit van die masjien, die aan- | 
stoot of terugtrek van die gereedskap voor en 
nadat die kragsikius oorneem en die stopsit |   

  
 



  

Rate DDD 

Repetition operation of or attending ma- 
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Rate per hour 
Cenis 

chines designed for or permanantly adapted | 
for a single tool operation where it is not 
necessary to centralise or. true the work by 
hand and where the manual operations are 
limited to loading the work piece into the 
chuck or holding device of the machine, start- 
ing, operating and/or attending, stopping and 
unloading the machine (excluding setting up) 

Drilling and/or countersinking to jigs and/or 
steel: templets and/or stops and/or reammg 
using non-adjustable reamers, excluding radial 
drilling machines Gize of drilled holes not to 
exceed 26: Mm).......008 be eeeeeee eeersaes 

Rate E 

Metal spraying for protective purposes........ 
Rough grinding to templets and/or marks and/or 

gauges (structural metal work)............ 
Production breaching on automatic and/or | 

semi-automatic machines where the opera- 
tions prior to and after ramming are limited to 
loading, setting: ‘the machine in motion, stop- 
ping and unloading the machine (excluding 
setting up)........ saad eeeneees se eeeeeeee . 

Rate F 

work scheduled below Rate F (when so ap- 
pointed)............ cee ee eecereeees esos 

Supervising employees employed on classes “1 

Rate G 

Attending fully-automatic machines, including } 
random checking with fixed gauges......... 
[For the purpose of the above “fully-automatic 
machine” is a bar-fed machine or a machine | 
fitted with an automatic chucking device @.e. | 
magazine and/or table and/or mechanical- 
arm fed) and the manual operations are limi- 
ted to sciting the machine in motion, feeding 
a new bar into the machine or loading the | 
magazine as the case may be, and stopping the { 
machine. ] 

Dressing and/or. deburring by hand and/or by 
grinding and/or portable power tools... .... : 

Operating drop hammer (drop hammer driving) | 
Operating power. hammer (hammer driving} 

under instruction of a Rate A to D employee 
Operating manual machine designed for or per- 
manently adapted for one only operation 
where it is not necessary to. centralise: or true 
the work by hand......... 0.0.0. eee e eee 

Operating power saw for: repetitive cutting off to 
stops and/or length gauges, excluding setting 
of stops (machine shop work) (other than in 
TOOTFOOM) 0. cc ee eek eb ete eeeeeees 

Operating butt and/or flashy: and/or projection 
and/or resistance and/or spot welding machine. 

Riveting (10 mm diameter or less)............ 
Repetition cutting and/or cropping and/or 

shearing to stops, excluding setting up (ma- 
chine shop Work).........0ccceee cece eens 

Striking by hand hammer under instruction of a 
Rate A to D employee......... eee ee neee 

Operating hand portable and/or pedestal grind- 
ing machine where the operator is not re- 
quired to grind to marks and/or gauges and/or 
sizes and jor templets... 06 ical ee eee 

Screwing machine operating, excluding setting 
UD cecesacecec cece eee eeeet eae eeea tonnage 

Application of anti-corrosive and/or antifouling 
and/or protective coatings........00.0..004 

Affixing of slings under instruction of a Rate A | 
10 D OMPlOyee. acess seen nese eesewerssee yD 

46 

42 

    

‘Loon DDD 

Herhalende bediening of oppas van masjiene) 
wat ontwerp is vir of permanent aangepas is | 
vir enkelgereedskapwerk en waar dit nie 
nodig is om die werk te sentreer of met dic 
hand in lyn te briag nie en waar die handwerk- | 
saamhede beperk is tot die Jaai van die werk- 
stuk in die kioukop of vashoutoestel van die 
masjien, dic aansit, bediening enfof oppas, > 
stopsit en ontlaai van die masjien (uitgeson- 
derd opstelling daarvan)........... 000.00 e ee I 

Boor- en/of versinkwerk volgens setmate en/of 
staaipatrone en/of stuiters en/of ruimwerk 
waarby nie-verstéelbare ruimers gebruik word,. 
uitgesonderd radia alboormasiiene (die grost- 
te van die geboomde gate mag hoogstens 
26 mim wees)......0..- ene eens en ee eeeeees   

Loou E 

Metaaispuitwerk vir beskermingsdoelsindes.-... 
Ru-slypwerk volgens patrone en/of merke en/of | 
meters (boumetaziwerk)..... 6.0.0 c ee eee eee : 

Produksieprofielruim werk op outomatiese en/of 
halfoutomatiese masjiene waar die werksaam- 
hede voor en na stampwerk beperk is tot die | 
laai, aansit, stopsit en ontlaai van dis masjien | 
(uitgesonderd opstelling daarvan)..cscecesees 

    

Loon F 

Toesighouding oor werknemers wat klasse werk } 
verrig wat onder Loon F ingedeel is (wanneer 
aldus aangestel).......2ccccccnececccsceess 

Loon G 

Bediening van volkome outomatiese myasiiene, ) 
met inbegrip van steckproefwerk van. vaste | 
MALE. eee eee eee mene renee reeneres 
[ Vir die toepassing van bostaande beteken “vol 
kome outomatiese. masjien” °*n masjien. met } 
*n staaftoevoer of ’n masjien uitgerus met *n | 
outomatiese kioutoeste! (d.w.s. magasyn- en/ | 
of tafel- en/of meganiesearmtoevoer) en waar | 
die handwerksaamhede beperk is tot die aan- 
sit van die masjien, die-voer van *n nuwe staaf 
in die masjien of die laai van die magsyn, 
na gelang van die geval, en die stopsit van | 
die masjien.] 

Afwerking en/of af baardwerk met die hand en/of } 
met slyp- en/of verplaasbare kraggereedskap. . 

Bediening van valhamer...........-20-2-ceeee 
Bediening van kraghamer in opdrag van.’n Loon. 

A- tot D-werknemer..... Leen eee neeeneeeees 
Bediening van handmasjien ontwerp vir of 
‘permanent aangepas vir slegs een werksaam- 
heid, waar dit nie nodig i is om die werk met die 
hand te sentreer of in lyn te ‘bring nie........ > 

Bediening van kragsaag vir herhalende snywerk 
volgens stuiters en/of lengtemeters, witge- 
sonderd opstelling van stuiters (masjienwin- 
kelwerk) (uitgesonderd in gereedskapkamer).. 

Bediening van stuik- en/of flits- en/of projeksie- 
enfof weerstand- en/of puntsweismasjien. ... 

Klinkwerk (10 mm of minder in deursnee)....+. 
Herhalende saag- en/of afknip- en/of afskuif- | 

werk volgens stuifers, uitgesonderd opstel 
daarvan (masjienwinkelwerk) knee eee ee eeaee 

Klopwerk met handhamer in opdrag van *n Loon 
A- tot D-werknemer..... 0 cece ccc e eee 

Bediening van verplaasbare hand- en/of voet- 
' stukslypmasjien waar die bediener nie volgens 

merke en/of meters en/of groottes en/of pa- | 
trone hoef te slyp Nie... . eee eee 

Bediening van draadsnymasjiene, uitgesonderd 
opstel daarvan...... ec eee cee cee eee 

Aanwending van korrosiewerende en/of vuilwe- 
rende en/of beskermende lac... 6. ee eee 

Aanbring van stroppe volgens instruk <sies van *n 
Loon A- tot D-werknemer.. sebeceeecenseneed   

7 

Uuricon 
Sent 

32 

46 

42 
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Rate G 

Hydraulic testing and/or testing by air, other) 
than the preparatory work 

Metal buffing and/or polishing............5+- 

Metal cleaning by degreasing and/or pickling. . 

Rethreading and/or re-tapping and/or re-claim- 

ing of nuts and/or bolts..... Lace eveeeeenee 

Straightening and/or flattening of gussets and/or 

Cleats... cece eee eee ce eee meee eres een eens : 

Stripping and/or punching of forgings and/ 

or stampings using pre-set dies............ . 

Attending cleaning and/or degreasing and/or 

acid and/or rinsing and/or fluxing baths... 

Fly and/or treadle and/or manual pressing and/ 

or notching and/or power pressing where ihe 

work is operated upon with pre-set dies ex- 

cluding press brakes and the setting of dies.. 
Hot dip coating and/or galvanising under super- 

vision of a Rate A to D employee.......... \ 
Repetition roller bending of material not ex- 

ceeding 10 GAUZE... cece eee eee ee eeeee 
Repetition tapping by machine............6. 

Metal coating by dipping............0ee eee 
Operating tumbling barrel...........-.----+5 

Sand and/or shot and/or hydro and/or grit 
blasting. .... cee eee eee eee 

Operation of and/or attending special purpose 
machines, including the use of fixed gauges, 
where the manual operations are limited to 
loading, setting machine in motion, stopping 
and unloading the machine, excluding setting 
UPeccccccseccceecccscevseccesasecereenes 

Rough straightening and/or. rough flattening of 
material, excluding the use of rules and straight 
edges..... eee cence eee n eee e ene eeee aeeee 

Repetition cutting to stops on reciprocating and/ 
or friction saws (structural metal work)..... J   

Rate H 

Cutting of scrap other than in workshop...... 
Boiler stoking and/or attending.............. 
Heat treatment furnace loading and/or unload- 

ing and/or stoking and/or quenching under 
instruction of a Rate A to D employee..... 

Holding up for riveting........ chee eeereeees 
Rivet heating. ...... 0.0 eee cece eee cece 
Descaling by chipping and/or scraping of ships 

and/or boilers...........4- deen cence eeenee 
Dipping in enamel and/or lacquer and/or paint 
General labouring, including assisting Rate A to 

~~
 

D employees........ cc cece cece cece erences 
Removal of rust and/or coatings............. 
Baling of SCrap.... cece eee reece. ee eeeaes 
Oiling and/or greasing.......... 00 cece ee eee 
Packing of manufactured articles for despatch 

OF SLO... eee eee eter eens 
Stamping and/or affixing metal labels and/or 
nameplates.....   Ce ee 

Rate per hour 
Cents 

31 
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Loon G 

Yidrouliese toetswerk en/of toetswerk met lug, | 
uitgesonderd die voorbereidingswerk......... 

Metaalskuur- en/of -poleerwerk...........-.-- 

Skoonmaak van metaal deur ghriesverwydering 
en/of bytmiddelaanwending............6.055 

Nasny van skroefdraad en/of moerdraad en/of 
herwinning van moere en/of boute.......... 

Reguitmaak en/of platmaak van knoopplate 
enfof kKlampe.. sc. cece cece ee leet eens 

Stroopwerk en/of ponswerk aan smeestuike 
en/of stempelwerk met voorafgesette stem- 
PONS. ccc cece cence ee cere teeta eee eeee 

Oppas van skoonmaak- en/of ghriesverwyde- 
rings- en/of suur- en/of spoel- en/of smellt- 
middelbaddens........ cece ee eee eee eens 

Skroef- en/of trap- en/of handperswerk en/of 
inkespwerk en/of kragperswerk waar die werk 
verrig word met voorafgestelde stempels uit- 
gesonderd persremme en die opstelling van 
StempelS.... ccc eet eee ee tte nent ee eeees 

Warmdompellaagwerk en/of galvanisering on- 
der toesig van ’n Loon A- tot DB-werknemer 

Herhalende rolbuigwerk aan materiaal van 
hoogstens 10-maat... 0.0... cece eee ees 

Herhaleade moerdraadsnywerk met ’n masjien. . 
Bedekking van metaal met iae deur indompeling 
Bediening van poetstrommel..............+6- 
Sand- en/of hael- en/of water- en/of gruisblaas- 

WEEK. cc cee eee eee eee eee nnns 
Bediening en/of oppas van masjiene vir ’n 

spesiale doel, met inbegrip van die gebruik van 
vaste meters, waar: die handwerksaamhede 
beperk is tot die laai, aansii, stopsit en ontlaai 
van die masjien, uitgesonderd die opstel daar- 
VAD cece cece tect ee teen neta teen acne 

Ruwe reguitmaak- en/of ruwe pletwerk aan 
materiaal, sonder die gebruik van meetstokke 
en rethoute.... 6. eee ee eee erences 

Herhalende saagwerk volgens stuiters met 
wederkerige en/of wrywingsae (boumetaal- 
werk) cere err eeeernaeans ee enna rere sreseee 

Loon 1 

Sny van afvalmateriaal behalwe in werkwinkel) 
Stook en/of oppas van ketel.... 0... cece ee eee 
Hittebehandelingsoond laai en/of ontlaai en/of 

stook en/of uitdoof in opdrag van ’n Loon 
A- tot D-werknemer.....2......... see eeeee 

Teenhou vir klinkwerk......... 0.0 cece ere eees 
Verhitting van klinknaels......... 6.0 eee eee 
Ontskaling deur: bikking en/of skraping vaa 

skepe en/of stoomketels....... 6... cece ee eee 
Indompeling in emalje en/of lak en/ofverf....... 
Algemene arbeiderswerk, met inbegrip van hulp- 

verlening aan Loon A- tot B-werknemers...... 
Verwydering van roes en/of lae........ se eeeee 
Baal van afval..... 0... cee cc eee eee te eeeeaee 
Glie en/of SMEET... 6.66. cc ce eee cece eens 
Verpakking van vervaardigde artikels vir ver- 

sending of verkOOp...... 0. cece cece e eee eee 
Stempel en/of aanbring van metaaletikette en/of 
naamplate......ecee ee eeeees ey 

  
  

Loon per uur 
Sent 

31 

27   
Loon per week 

Die werk van ’n wag..... R13,35 

(a) Die gewone werkure mag hoogstens 12 uur per skof vir ’n sesdag- 

week wees. 

Rate per week 

Watchman’s Work......cccccsceeccesscuvsveece Ri3,35 

(a) The ordinary hours of work shall not exceed 12 hours per 
shift for a six-day week. 

(b) Ingeval minder ure gewerk word as ‘wat in (a) voorgeskryf (b) In the event of a lesser number of hours than prescribed in 
word, kan die weekloon pro rata verminder word. (a) being worked, the rate per week may be reduced pro rata. 

(c) Die Ooreenkomsvoorwaardes betreffende werkure, oortyd- 
werk en betaling vir werk op Sondae en sekere openbare 
vakansiedae en nagskofwerk is nie op hierdie klas werknemer 
van toepassing nie. 

(c) The Agreement conditions relating to hours of work, overtime 
and payment for work on Sundays and certain public holidays 
and night shift work shall not apply to this class of employee. 

Loon per uur 

. . ' Rate per hour Sent 

Vehicle driving: : Cents Voertuie dryf: 

Driving of any vehicle authorised to carry a (i) Enige voertuig dryf wat gemagtig is om 

pay-load: : loonvrag te vervoer van: 

Up to and including 907 kg..... seen eeeee 40,5 Tot en met 907 kg.......... 0000 ee 40,5 

Over 907 kg and up to 2 722 kg.......... 43 Meer as 907 kg en tot 2 722 kg..... e 43 

Over 2 722 kg and up to 4 536 kg......... 62,5 Meer as 2 722 kg en tot 4 536 kg..... 62,5 

Over 4 536 kg and up to 6 350 kg......... 74 Meer as 4 536 kg en tot 6 350 kg..... 74 

Over 6 350 kg... eee eee et eevee eeee | 76 Meer as-6 350 kg... cece eccseereneee 76  
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(a) “Pay-load” means the net carrying capacity or the net 

load which a vehicle may carry or haul in terms of any Motor 

Catrier’s Certificate of Exemption issued in respect of such 

vehicle by a Local Road Transportation Board, .in terms of the 

Motor Carrier Transportation Act, 1930, including any trailer 

while attached thereto, or in the absence of such stipulation in 

any such certificate, the load specified in a certificate issued by 

the Council. : 
(b) “Vehicle”? means a conveyance propelled by other than 

_ human or animal power and includes a tractor. 
Rate per week 

R 

Pupil engineers and/or approved students: 

First year of pupilage... 0.0.0... eee ene eee . 28,80 

Second year of pupilage........ se ceeeeeeeees 40,05 

Third year of pupilage and thereafter.......... 41,40 

(3) No employee shall be employed on more than one occupa- 

tion scheduled in this Agreement or Anhexures B to G hereto 

during any one week unless payment is made to such employee 

as if employed for a whole week on the grade of work under- 

taken by such employee during such week. in respect of which 

the highest rate is payable. The terms of this subclause shall not 

apply where a lower paid employee is temporarily substituted 

for a higher paid employee who is absent from his work for 

any other reason than his employment elsewhere in theeestab- 

lishment (other than in bona fide substitution as herein referred 

to). Employees thus excepted shall be paid at the higher rate 

only for such period as they work at the higher paid occupation. 

Any period of substitution of less than one-half. shift in any 

one week shall not count for payment at the higher rate. 

(4) Any employee who at the date of coming into operation 

of this Agreement was already in receipt of wages in excess of 

those prescribed for an employee of his class, shall, subject to 

the provisions of clause 4 (1) and (3), continue to receive such 

higher wages whilst employed by the same employer on the 

same class of work. 

(65) Notwithstanding anything to the contrary in this Agree- 

ment or Annexures B to G hereto, no provision which prohibits 

the engagement or employment of an employee on any class of 

work or on any conditions, shall be deemed to relieve the 

employer from paying the remuneration and observing the con- 

ditions which he would have had to pay or observe had such 

engagement or employment not been prohibited and the employer 

shall continue to pay such remuneration, and observe such 

conditions as if such engagement or employment had not been 

prohibited. 
5, HOURS OF WORK 

(1) Except as is elsewhere provided— 

(a) the ordinary hours of work shall not exceed 45 in any 

one week for— 

(i) employees on day shift and/or night shift; 

Gi) employees working on the two-shift and/or three-shift 

systems; . 

(b) the ordinary hours. per shift shall not exceed these 

specified in relevant definitions of “day shift” and/or “night 

shift” in clause 3 of this Part of the Agreement. 

(2) An employee engaged on incentive bonus work shall be 

allowed a rest period of 10 minutes as near as possible to the 

middle of the morning and afternoon work periods, such rest 

periods to be reckoned as working time, and paid for at the 

hourly rate of wages prescribed for an employee performing the 

same class or classes of work as such employee. 

(3) The maximum overtime that may be worked shall not 

exceed 10 hours per week without the prior permission of the 

Council. 
(4) In any establishment engaged in the two- and/or three-shift 

system, no employer shall work at night time for more than 12 

consecutive working days, and no employee engaged in such 

establishment shall work more than one shift in any period of 

24 hours, except when.a change in the rotation of shifts makes 

this necessary. 
(5) An employee shall not be required or permitted to work 

for a continuous. period of more than five hours, without an 

‘yninterrupted interval of ‘at least one hour: Provided that for the 

purpose of this clause periods of work interrupted by an interval 

of less than one hour shall be deemed to be continuous. 

(6) @) No employee, who is a feinale, shall be required or 

permitted to work— 

(a) between 6 o’clock p.m. and 6 o'clock a.m.; or 

(b) after 1 o’clock p.m. on more than five days in any 

week. 

(ii) No employee, who is a female, shall be required or per- 

mitted to work overtime— 

(a) for more than two hours on any day; 

(b) on more than three consecutive days; 
  

(a) “Loonvrag” beteken die netto dravermoé of die netto vrag 
wat ’n voertuig mag vervoer of sleep ingevolge ’n motorvervoer- 

vrystellingsertifikaat wat deur ’n plaaslike padvervoerraad inge- 

volge die Motortransportwet, 1930, ten opsigie van sodanige 

voertuig uitgereik is, met inbegrip van enige sleepwa terwyl dit 

daaraan gekoppel is, of in die afwesigheid van sodanige bepaling 

in sodanige sertifikaat die vrag gespesifiseer in ’n sertifikaat wat 
deur die Raad uitgereik is. 

(b) “Voertuig” beteken ’n vervoermiddel wat deur ander krag 
as mense- of dierekrag voortbeweeg word, en omvat ’n trekker. 

Loon per week 
, ; R 

Leerling-ingenieurs en/of goedgekeurde studente: 

Ferste jaar leerlingskap.......ccceeeeseeeeee . 28,80 

Tweede jaar leerlingskap........0seeeeseeees . 40,05 

Derde jaar leerlingskap en daarna..........+. . 41,40 

(3) Geen, werknemer mag in meer as een werksaamheid wat 

in hierdie Ooreenkoms of Aanhangsels B tot G hiervan genoem 

word, in ’n bepaalde week in diens wees nic, tensy sodanige 

werknemer betaal word asof. hy ’n hele week lank gewerk het in 

die graad werk wat deur sodanige werknemer gedurende sodanige 

week onderneem is waarvoor die hoogste loon betaalbaar is. Dié 

bepalings van hierdie subklousule geld nie waar ’n laer besoldigde 

werknemer tydelik ’n hoér besoldigde. werknemer vervang wat 

van sy werk afwesig is om enige ander rede as diens elders in 

die bedryfsinrigting (uitgesonderd ’n bona fide-piaasvervanging 

soos hierin gemeld), Werknemers wat aldus uitgesonder word, 

moet teen die hoér loon betaal word slegs vir die tydperk wat 

hulle in die hogr besoldigde bercep’diens doen. Enige tydperk 

van plaasvervanging van minder as ‘n halwe skof in ‘n bepaalde 

week, tel nie vir betaling teen die hoér loon nie. . 

(4) ’n Werknemer wat op die inwerkingtredingsdatum van hier- 

die Ooreenkoms reeds ’n loon ontvang wat hoér is as dié wat 

vir °n werknemer van sy klas voorgeskryf word, moet, behoudens 

klousule 4 (1) en (3), steeds sodanige hoér loon ontvang terwyl 

hy by dieselfde werkgewer in dieselfde klas werk in diens is. 

(5) Ondanks andersluidende bepalings in hierdie Ooreenkoms of 

Aanhangsels B tot G hiervan, word geen bepaling wat die indiens~- 

neming van of werkverskaffing aan ’n werknemer in enige klas 

werk of op enige voorwaardes verbied, geag die werkgewer te 

onthef van sy verpligting om dié besoldiging te betaal en dié 

voorwaardes na te kom wat hy sou moes betaal het of sou moes 

nagekom het as sodanige indiensneming of werkverskaffing nie 

verbode was nie, en die werkgewer moet voortgaan om sodanige 

besoldiging te betaal en sodanige voorwaardes na te kom asof 

sodanige indiensneming of werkverskaffing nie verbode was nie, 

5. WERKURE 

(1) Behoudens andersluidende bepalings, is— 

_(a) die gewone werkure hoogstens 45 in enige bepaalde week 

vit— 

(i) werknemers op dagskof en/of nagskof; 

(ii) werknemers wat volgens *n tweeskofstelsel en/of dries 

skofstelsel werk; 

(b) die gewone werkure per skof hoogstens dié in die betrokke 

woordomskrywings van “dagskof” en/of “nagskof” in klousule 

3 van hierdie Deel van die Ooreenkoms gespesifiseer. 

(2) *n Werknemer wat aansporingsbonuswerk verrig, moet ‘a 

ruspouse van 10 minute so na as moonthk aan die middel van 

die oggend- en namiddagwerktyd toegestaan word en daardice 

pouse moet as werktyd beskou word en daarvoor moet die vur- 

loon betaal word soos voorgeskryf vir ’n werknemer wat dieselfde 

Klas of klasse werk verrig as wat deur daardie werknemer vertig 

word, 
G) Die maksimum cortyd wat sonder voorafgaande toestem< 

ming van die Raad gewerk mag word, is 10 uur per week. / 

(4) In elke bedryfsinrigting waar daar volgens ’n tweeskofstelsel 

enjof drieskofstelsel gewerk word, mag geen werknemer langer 

2. 

| as 12 agtereenvolgende werkdae nagwerk verrig nie, en geen 

werknemer wat in sodanige bedryfsinrigting in diens is, mag meer 

as een skof in ’n tydperk van 24 uur werk nie, behalwe wanneer 

dit vir °n verandering in skofbeurte noodsaaklik is. 

(5) Geen werknemer mag verplig of toegelaat word om sonde1 

’n ononderbroke pouse van minstens een wur vir langer as vyi 

yur aaneen te werk nie: Met dien verstande dat vir die toepas- 

sing van hierdie klousule, werktydperke wat deur ’n pouse van 

minder as een wor onderbreck word, geag word ononderbroke 

te wees. 
(6) @) Geen vroulike werknemer mag verplig-of toegelaat word 

om soos volg te werk nie: 

(a) Tussen 6 nm. en 6 vm.; of | 
(b) na 1 nm. op meer as vyf dae in ’n week. 

(ii) Geen vroulike werknemer mag verplig of toegelaat worc 

om soos volg oortyd te werk nie: 

(a) Vir langer as twee uur op ’n dag; 

(b) op meer as drie agtereenvolgende dae;
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(c¢) on more than 60 days in any year; . 

(d) after completion of her ordinary working hours for more 
than one hour on any day unless she has— 

{i} been given notice thereof before midday; or 

Gi) been provided with an adequate meal before she has 
to commence overtime; or . 

(Gi) has been paid an allowance of not less than 15 cents 
. in sufficient time to enable her to obtain a meal before the 
overiime is due to commence. 

6. OVERTIME AND PAYMENT FOR WORK. ON SUNDAYS 
AND CERTAIN PUBLIC HOLIDAYS, APPLICABLE TO 
ALL EMPLOYEES, OTHER THAN THOSE SPECIALLY 
PROVIDED FOR IN PART Ili GF THIS AGREEMENT 

4. (i) Except as provided for in’ subclauses (2), (3) and (4) of this 
clause, any time worked by employees after the completion of 
the normal shift in the establishment concerned, shall be regarded 
as overtime and be paid for as follows: . 

(a) At one and one-third times the hourly rate during the first 
six hours immediately following the normal shift; 

(b) thereafter, at one and one-half times the hourly rate until 
the usual starting time of the employee’s next normal shift: 
Provided that in the case of establishments working a five-day 
week, time worked on Saturdays shail be paid for at one and 
one-third times the hourly rate for the first six hours reckoned 
from the starting time on an ordinary working day and at one 
and one-half times the hourly rate thereafter. 

(2) Whenever an employee is called out on urgent work any 
time after six hours of having completed his normal shift, he shall 
be paid at one and one-haif times his hourly rate for the period 
of time commencing when the employee leaves his home and 
returns there, including time worked on the job until the usual 
starting time of his next normal shift: Provided that an employee 
who is called cut on urgent work shall in any case be paid at 
one and one-half times his hourly rate for the time worked from 
midnight until the usual starting time of his next normal shift. 

(3) Whenever an employee is required to report .for work 
before the usuai starting time for that day of the week, he shall 
be paid at one and one-half times the hourly rate for the time 
worked until the usual starting time of the shift. 

(4) In any case in which an employee starts work on Saturday 
earlier than the usual starting time at his own request, an employee 
working a five-day week shall be paid at one and. one-third 
times his hourly rate fer the first six hours reckoned from when 
he starts work and at one and one-half times his hourly rate 
thereafter. An employee working a six-day week shall be paid 
at his ordinary hourly tate for the period of the ordinary hours 
of work on a Saturday and be paid thereafter as provided for 
in subciause (1) of this clause: Provided that if the employee 
starts more than two hours earlier than the usual starting time, 
any time worked up io two hours before the usual starting time 
shall be paid for at one and one-half times the hourly rate of 
the employee. For purposes of this subclause, “usual starting 
time” means the usual starting time on an ordinary working day. 

(5) Whenever an employee (other than an employee engaged 
on urgent work) works on a Sunday he shall be paid at one and 
two-third times the hourly rate for time worked with a minimum 
payment of one and .two-third times the hourly rate for the 
hours of a normal shift: Provided that where the employer pro- 
vides work to occupy the employee for the hours of a normal 
shift and the employee fails or refuses to work the full period 
required of him, such employee shall be entitled to payment 
only for the period actually worked. 

(6) Employees engaged on urgent work shall be paid for work 
on Sundays at not less than one and two-third times the hourly 
tate for the hours worked, with a minimum payment of not less 
than four hours’ pay at one and two-third times the hourly rate 
in respect of hours worked prior to noon. Where such work 
extends into the afternoon period a minimum payment of 
eight hours at one and two-third times the hourly rate shall 
apply. 

(7) Whenever an employee works on Goed Friday, Easter 
Monday, Ascension Day, Republic Day, Day of the Covenant,. 
Christmas Day, Boxing Day or New Year’s Day, he shall be paid 
for the hours for which, had he not worked, he would be paid 
in terms of clause 13 (2) of this Part of the Agreement, and 
shall be paid in additicn at one and one-third times the hourly 
rate for time worked up to the said number of hours; there- 
after he shall be paid two and one-half times the hourly rate 
until the usual starting time next day. 

(8) An employee shall be given one day off in each week and 
if he is employed on such day he shall be paid at the rate of 
one and two-ihird times the hourly rate for the time worked   
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(c) op meer as 60 dae in ’n jaar; 
(d) langer as een uur op ’n dag na voliociing van haar gewone 

werkure, tensy sy— 

G@) voor i2-uur middag daarvan in kennis gestel is; of 
(ii) van ’n toereikende ele voorsien is voordat hy met oortyd- 

werk moet begin; of . 
(ii) betyds *n toelae van minstens 15c betaal is om haar in 

staat te stel om ’n ete te verkry voordat die oortydwerk moet 
begin. 

6. OORTYDWERK EN BETALING VIR WERK OP SON- 
DAE EN SEKERE OPENBARE FEESDAE, VAN TOEPAS- 
SING CP ALLE WERKNEMERS, UITGESONDERD DI€ VIR 
WIE SPESIALE VOORSIENING IN DEEL TI VAN HIERDIE 
OOREENKOMS GEMAAK WORD 

() Behoudens subklousules (2), (3) en (4) van hierdie klousule, 
werd alle tyd wat deur werknemers gewerk word na voltooling 
van die gewone skof in die betrokke bedryfsinrigting, as oortyd- 
werk gereken, waarvoor soos volg betaal moet word: 

(a) Teen cen en ’n derde maal die uurloon gedurende die eerste 
ses uur wat onmiddellik op die gewone.skof volg; 

(b) daarna, teen een en ’n half maal die uurloon tot die gewone 
aanvangstyd van die werknemer se volgende gewone skof: Met 
dien verstande dat in die geval van bedryfsinrigtings wat vyf dae 
per week werk, daar vir tyd wat op Saterdag gewerk word, teen 
een en ’n derde maal die uurloon betaal moet word vir die cerste 
ses uur, gereken vanaf die aanvangstyd op ’n gewone werkdag en 
teen een en ’n half maal die uurloon daarna. : . - 

@) As ’n werknemer enige tyd na ses uur na voltooiing van 
sy gewone skof vir dringende werk uitgeroep word, moet hy 
een en ’n half maal sy surloon betaal word vir die tydperk 
wat begin wanneer die werknemer sy tuiste verlaat en daarheen 
terugkeer, met inbegrip van die tyd wat hy aan die werk bestee 
het tot die gewone aanvangstyd van sy volgende gewone skof: 
Met dien verstande dat ’n werknemer wat vir dringende werk 
uitgeroep word, in elk geval een en ’n half maal sy aurlocn 
betaal moet word vir die tyd wat van middernag af tot die 
gewone aanvangstyd van sy volgende gewcne skef gewerk word. 

(3) Wanneer daar van ‘n werknemer vereis word om voor 
die gewone aanvangstyd vir daardie dag van die week vir werk 
aan te meld, moet hy cen en ’n half maal die uurloon betaal 
word vir die tyd wat hy tot die gewone aanvangstyd van die 
skof werk. / 

(4) In alle gevalle waar ’n werknemer op ’n Saterdag op sy 
elie versock vrocér as die gewone aanvangstyd begin werk, moet 
*n werknemer wat vyf dae per week werk, een en ’n derde maal 
sy uurioon betaal word vir die eerste ses uur, gereken vanaf 
die tydsiip wanneer hy begin werk, en een en ’n half maal sy 
uurloon daarna. ’n Werknemer wat ses dae per week werk, moet 
sy gewone uurloon betaal word vir die gewone werkure op ’n 
Saterdag en daarna betaal word soos in subklousule (1) van 
hierdie klousule benaal: Met dien verstande dat indien die werk- 
nemer meer as twee uur voor die gewone aanvangstyd begin 
werk, hy vir alle tyd tot twee uur voor die gewone aanvangstyd 
gewerk, een en ’n half maal die uuricon van die werknemer 
beiaal moet word. Vir die toepassing van hierdie subklousule 
beicken “gewone aanvangstyd” die gewone aanvangstyd op ’n 
gewone werkdag. ‘ 

(5) Wanneer ’n werknemer (uitgesonderd ’n weérknemer wat 
dringende werk verrig) op ’n Sondag werk, moet hy een en twee 
derde maal die uurloon betaal word vir tyd gewerk, met ’n 
minimum betaling van een en twee derde maal die uurloon 
vir die ure van ’n gewone skef: Met dien verstande dat waar 
die werkgewer werk verskaf om die werknemer vir die ure 
van ’n. gewone skof besig te hou en die werknemer versuim 
of weier om die volle tydperk te werk wat van hom vereis 
word, sodanige werknemer geregtig is op betaling slegs vir die 
tydperk wat hy werklik gewerk het... | 

(6) Werknemers wat dringende werk verrig, moet vir werk op 
Sondae minstens een en twee derde maal die wurloon betaal 
word vir die ure wat hulle gewerk het, met ’n minimum betaling 
vir vier uur teen een en twee derde maal die uurloon vir ure 
wat voor 12-uur middag gewerk is. Waar sodanige werk tot 
in die namiddagtydperk strek, geld ’n minimum betaling vir agt 
uur teen een.en twee derde maal die uurloon. 

(7) Wanneer ’n werknemer op Goeie Vrydag, Paasmaandag, 
Hemelvaartsdag, Republiekdag, Geloftedag, Kersdag, Tweede 
Kersdag of Nuwejaarsdag werk, moet hy betaal word vir die ure 
waarvoor hy, as hy nie sou gewerk het nie, ingevolge klousule 
13 (2) van hierdie Deel van die Ocreenkoms betaal sou sewees 
het, en moet hy daarbenewens cen en cen derde maal die uurloon 
betaal word vir tyd wat hy gewerk het tot genoemde getal ure; 
daarna moet hy twee en ’n haif maal die uurloon tot die gewone 
aanvangstyd op die volgende dag betaal word, 

(8) Aan ’n werknemer moet cen vry dag in elke week toege- 
staan word, en indien hy op so ’n dag most werk. moet hy 
een en twee derde maal die vurloon betaal word vir die tyd wat 
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‘until the usual starting time next day: Provided that in no case 
shall he receive less -than a minimum of four hours’ pay at one 
and two-third times the hourly rate in respect of hours worked 
prior to noon. Where such work éxtends into the afternoon period, 
a minimum payment of eight hours at one and two-third times 
the hourly rate shall apply. 

(9) Whenever. an employee on the. instructions of his employer 
does standby duty awaiting call out on essential service work 
-gutside of normal working hours, he shall be remunerated at the 
rate of one rand (Ri) per shift in respect of such standby, a 
shift being any. period of not more than 24 hours:. Provided that— 

. @ in addition to. the-one rand per, shift he shail be paid at 
overtime rates specified in the Agreement in respect of any 
call out for the period of time commencing when. the emplovee 
leaves his home and returns there, including time worked on 

e job; , , : , 

ii) subclause (6) and the proviso to subclause (8) hereof shall 
not apply to employees on standby. duty. 

(10) For the purpose of subclause (9)— 

“essential. service work”. means and shall be limited to work: 
which may be necessary in order to effect the repair of or to 
avert any imminent breakdown in electrical equipment as defined 
in clause 3 of this Part of the Agreement. 

“{11): The provisions of this clause relating to payment for work 

on Sundays shall not apply in respect of shifts worked on Sunday’ 

night in establishments working a two-shift or three-shift system, 

which shall be paid for as follows: 

(a) For the hours worked before midnight—at one and one-' 
half times the ordinary hourly rate plus 10 per cent; 

(b) after midnight until completion of the shift—at the ordin- 

ary hourly rate plus 10 per cent. 

(12) For the purpose of this clause— . 

“a normal shift” is one-fifth of the ordinary weekly hours of 
work of an establishment working a five-day week. or one-sixth 

of the ordinary weekly hours of work of an establishment working 

a six-day week; 

“usual starting time” means the starting time on an ordinary 

working day. 

(13) Notwithstanding the provisions of subclause (1) of this 

clause, where in any one week an employee absents himself from 

work during any or all of the ordinary hours of a shift or shifts 

observed in the establishment concerned, such ordinary hours not 

worked by the employee shall be deducted from the hours of 

overtime worked and the hours so deducted shall be paid for at 

the employee’s ordinary rate: Provided— 

(a) that if the number of ordinary hours of work on which 

the employee is absent in any one wéek is in excess of the 

‘jumber -of overtime hours worked, all such overtime hours 

shall be paid for at the employee’s ordinary hourly rate; and 

(b) that where an employee is absent from work with the 

permission of his employer, or absent on account of sickness 
or circumstances beyond his control, the provisions of this sub- 

‘clause shall not apply and the overtime hours worked in such 

case shall.be paid at the overtime rate applicable to the over- 

time hours worked: Provided that an employer may call on an 

‘ employee for a medical certificate in proof of cause of absence. 

Payment under this subclause shall be made as provided for 

in clause 9 (1) of this Part of the Agreement. 

14) Any employee who is aggrieved by the application to him 

of any of the provisions of subclause (13) may appeal to the 

Council against the decision applied to him, and the Council 

may; after considering any reasons which may be submitted for 

such decision, confirm that decision or give such other decision 

as in its opinion ought to have been given in such case. 

7. NIGHT-SHIFT WORK 
(1) Subject to the provisions of subclanse (4) hereof, night- 

shift work shall be paid at-the rate of ordinary time plus 10 per 

cent. 

(2) For the purpose of subclause (1) of this clause, unless an 

employee works not less than three consecutive nights between 

Monday and starting time on Saturday, he shall not be regarded 

as being on night-shift work. 

(3) Not less than six hours shall elapse between the employ- 

ment of an employee on night-shift and on day-shift: Provided 

that an employee may work during such interim period’ of six 

hours if overtime is paid at the rate of one and one-third times 

the hourly rate.   

hy gewerk het, en wel toi die gewone aanvangstyd op die volgende 
dag: Met dien verstande dat hy in geen omstandighede minder 

_ag vier uur se besoldiging teen een en twee derde maal die 
uurloon mag ontvang vir ure wat hy voor i2-uur middag gewerk 
hei nie. Waar sodanige werk tot in die namiddagtydperk strek, 
geld "n minimum betaling van agt uur teen een en twee derde 
maal die uurloon. 

(9) Wanneer ’n werknemer op las van sy werkgewer gereed- 
staanwerk doen, d.w.s. wasineer hy gereed is om enige oomblik 
noodsaaklike werk te verrig buite die gewone werkure, moet hy 
een rand (R1) per skof betaal word vir sodanige gereedstaan- 
werk—moet ’n skof beskou as enige tydperk van hoogstens 24 
uur: Met dien verstande dat— 7 

() hy, benewens die een rand per skof, die oortydskale in 
dic Ooreenkoms genoem, betaal moet word vir enige oproep 
en wel vir. die tydperk wat begin wanneer die, werknemer 
sy woonplek verlaat en cindig wanneer hy daarheen terug- 

--keer, met inbegrip van tyd aan die werk bestee; : 

(ii) subklousule (6) en die voorbehoudsbepaling by subdklou- 
sule (8) biervan nie op werknemers cp gereedstaandiens van 
toepassing is. nie. 

(10) Vir die toepassing van subklousule (9) beteken— . 

“noodsaaklike werk”, en is dit beperk tot, werk wat nodig is 
ten einde elektriese uitrusting, soos in. klousule 3 van hierdie 
Deel van die. Ooreenkoms omskryf, te. herstel of om enige 
dreigende onklaarraking daarvan te voorkom. : 

(11) Die bepalings van hierdie klousule betreffende betaling 
vir werk op Sondag geld nie vir skofte wat op Sondagnag begin 
in. bedryfsinrigtings wat ’n tweeskof- of drieskofstelsel werk nie. 
Daar moet soos volg daarvoor betaal word: 

(a) Vir die wre voor middernag gewerk—een en ’n half maal 
die gewone uurloon, plus 10 persent; : 

(b) na middernag tot voltociing van die skof—die gewone 
uurloon, plus 10 persent. 

   

(12) Vir die toepassing van hierdie klousule— 
£3 is “’n gewone skof” eén vyfde van die gewone weeklikse werk- 

ure van: ’n bedryfsinrigting wat vyf dae per week werk of een 
sesde van die gewone weeklikse werkure van ’n bedryfsinrigting 
wat ses dae per weck werk; 

393 
beteken “gewone aanvangstyd 

werkdag. 

die aanvangstyd op “n gewone oe 

(43) Ondanks subklousule (1) van hicrdie Kiousule, waar ‘n 
werknemer in ’n bepaalde week gedurende enigeen van of al 
die gewone ure van die skof of skofte in die betrokke bedryfs- 

inrigting van die werk afwesig is, moet sodanige gewone ure wat 

nie deur die werknemer gewerk is nie, afgetrek word van die 

oottydure gewerk, en vir die ure aldus afgetrek, moet die werk- 

nemer se gewone loon betaal word: Met dien verstande dat— 

(a) as die getal gewone werkure wat die werknemer gedu- 
rende ’n bepaalde week afwesig is, meer is as die getal cor- 
tydure gewerk, die werknemer se gewone uurloon vir alle 
sodanige oortydure betaal moet word; en 

(b) waar die werknemer van sy werk afwesig is met die toe-. 

stemming ‘van sy werkgewer of weens siekte of omstandig- 

hede buite sy beheer, hierdie subklousule nie van toepassing 

is nie en die oortydskaal van toepassing op die’ cortydure 

gewerk, moet in so ’n geval betaal word vir die oortydure 

gewerk: Met dien verstande dat ’n werkgewer van ’n werk- 

nemer kan vereis om ’n mediese sertifikaat te toon as bewys 
van rede vir afwesigheid. : 

Betaling ingevolgé hierdie subklousule moet geskied’ soos in 

klousule 9 (1) van hierdie Deel van die Goreenkoms bepaal. 

(14) ’n Werknemer wat deur die toepassing op hom vaa enig- 

een van die bepalings van subklousuie (13) gegrief voel, kan 

by die Raad-appél aanteken téen dic beslissing, en die Raad kan, 

nadat hy alle redes ondersock het wat vir sodanige beslissing 

aangevocr word, daardie beslissing bekragtig of ’n ander beslis- 

sing gee wat na sy mening in sodanige geval gegee behcoit te 

gewees het. : 

7. NAGSKCFWERK 

(1) Behoudens subklousule (4) hiervan, moet vir nagskefwerk 
betaal word teen die loon vir gewone tyd, plus 10 persent. 

- (2) Tensy ’n werknemer minstens drie agtereenvolgende nagte 

tussen Maandag en aanvangstyd op Saterdag werk, word hy vir 

die toepassing van subklousule (1) van hierdie kiousule nie 

geag nagskof te werk nie. 

(3) Minstens ses uur moet verloop tussen “n werknemer se 

diens op nagskof en op dagskof: Met dien verstande dat ’n 

werknemer gedurende daardie tussenpocs Van ses wur kan werk 

as daarvoor oortyd teen een en cen derde maal die vurloon 

betaal word. . .
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(4) In establishments working the two-shift system or the three- 
shift system, payment shall be as follows: 

(a) Two-shift system-—-Work ordinarily performed on the 
second shift— 

(i) when the hours for the complete shift fall wholly within 
any period from 6 p.m. to 6 am.—at the rate of ordinary 
time plus 10 per cent; 

Gi) when the hours for the complete shift do not. fall whol ly 
within any period from 6 p.m. to 6 a.m.—at the rate of ordi- 
nary time plus 5 per cent until midnight, and after midnight, 
at the rate of ordinary time plus 10 per cent. 

(b) Three-shift system—Work ordinarily performed on the— 

(i) second shift—at the rate of ordinary time plus 5 per 
cent; 

(ii) third. shift—at :the rate of ordinary time plus 10 per 
cent. 

(5) Time worked by employees after the completion of the 
‘usual night-shift in the establishment concerned shall be regarded 
as overtime and be paid for at one and one-third times the 
increased hourly rate for the shift for the first six hours, there- 
after at the rate of one.and one-half times the increased hourly 
rate until the commencemient of the employee’s next normal shift. 

For the purposes of the above, “increased hourly rate” means 
the ordinary hourly rate plus the amount per cent payable thereon 
at the concluding time of the shift. 

8. SHORT-TIME 

(4) An employer may work his employees a lesser number of 
hours than are laid down in this Agreement, due to— 

(a) shortage. of work and/or materials, in which case an 
employer shall give his employees two. clear working days’ 
notice of his intention to work short-time, and shall, as far 

‘as practicable, spread the work available among the 
employees affected. Where the employee is expressly required 
by the employer to report at the establishment on any one day 
for the purpose of ascertaining if work will be made available, 
he shall receive not less than four hours’ work or pay in 
lieu thereof, in respect of such day. If the employee is not 
required to attend the establishment, the employer shall advise 
the employee on the working day immediately preceding the 
day on which he is not required to attend; or 

(b) unforeseen contingencies and/or circumstances beyond the 
control of the employer. In the event of the foregoing circum- 
stances arising, an employer shall not be required to pay wages 
to his employees, except for the periods actually worked: 
Provided that where the employer believes that resumption of 

- work can be effected and expressly instructs his employees to 
present themselves for employment on a particular day, they 
shall receive not less than four hours’? work or pay in lieu 
thereof, in respect of such day. 

@) Short shifts worked while working short-time shall count as 
shifts actually worked for purposes of the qualifications for 
the paid holiday referred to in clause 13 of Part I and clause 3 
of Part I. 

9, PAYMENT OF EARNINGS 

(1) (a) Wages, incentive bonus rates and overtime shall be paid 
weekly, in cash, on Friday, not later than the ordinary stopping 
time, and the aforesaid remuneration shall include all payments 
due to the employee calculated up to and including the shift 
completed on the preceding Tuesday of the same week: Provided 

-that where employment terminates before the ordinary pay-day, 
all payments due to the employee in terms of this Agreement 
shall be paid to him upon-his employment so terminating. 

(b) All weekly remuneration and/or allowances referred to in 
paragraph (a) of this subclause and/or in clause 27 or this Part 
and/or in clause 4 of Part ITI of this Agreement when handed to 
each employee shall be contained in an envelope, which shall 
become the property of the employee and on which shall clearly 
be indicated the amounts received under the various headings 
and/or allowable deductions as referred to in subclause (3) of 
this clause. 

(2) No premium for the training of an employee shall be 
charged or accepted by an employer: Provided that this sub- 
clause shall not apply in respect of training schemes to which the 
employer is legaily required to contribute. 

(3) No deductions of any description other than the following 
may be made from the amounts payable in terms of this Agree- 
ment to any employee: 

(a) Where an employee is absent from work, including absence 
‘during any holiday granted in extension of the holiday provided 
for in clause 13 of this Part of the Agreement, and clause 3 of 
Part Ti of this Agreement, a pro rata amount for the period 
of such absence: Provided that an employee shall be deemed to 
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(4) in bedryfsinrigtings waar ’n tweeskofstelsel- of ’n drieskof: 
stelsel gewerk word, is die betaling soos volg: 

(a) Tweeskofstelsel. —Werk wat gewoonlik’ in die tweede skof 
verrig word— 

Gi) as die ure vir die hele skof almal binne ’n tydperk van 
6 nm. tot 6 vm. val—die loon vir gewone tyd, plus 10 persent; 

(ii) as die ure vir die hele skof nie almal binne ’n tydperk 
van 6 nm. tot 6 vm. val nie—die loom vir gewoné tyd, plus 
5 persent, tot middernag, en die loon vir -gewone tyd, plus 
10 persent; na middernag. 

(b) Drieskofstelsel—Werk wat gewoonlik verrig word in die— 

(i) tweede skof—die loon vir gewone’ tyd, plus 5 persent; - 
(ii) derde skof—die loon vir gewone tyd, plus 10 persent. 

(5) Tyd wat deur werknemers na voltooiing van die gewone 
‘nagskof in die betrokke ‘ bedryfsinrigting: gewerk word, moet as 
oortyd beskou word en daarvoor moet betaal word ‘teen een en 
een derde maal die verhoogde uurloon vir die skof vir die 
eerste ses uur, daarna teen een en ’n half -maal die verhoogde 
uurloon tot aan die aanvangstyd van die werknemer se volgende 
gewone skof. Vir die toepassing van bogenoemde beteken “ver- 
hoogde uurloon” die gewone uurloon plus die persentasicbedrag 
wat daarvoor aan die einde van die skof betaalbaar is. 

8. KORTTYD 

~@d ’n Werkgewer kan sy werknemiers vir ’n kleiner getal ure 
as wat in hierdie Ooreenkoms vasgestel is, laat werk as gevolg 
van— 

(a) ’n tekort aan werk en/of grondstowwe, in welke geval 
die werkgewer aan sy werknemers twée volle werkdae kennis 
moet gee van sy voorneme om korttyd te laat werk, en sover 
moontlik die beskikbare werk’ eweredig onder die betrokke 
werknemers moet verdeel. As die werkgewer uitdruklik van 
die werknemer vereis om op ’n bepaalde dag by die bedryfs- 
inrigting te verskyn om uit te vind of daar werk beskikbaar 
sal wees, moet hom ten opsigte van daardie dag minstens vier 
uur werk, of betaling in plaas daarvan, gegee word. As daar 
nie van die werknemer vereis word om by die bedryfsinrigting 
aanwesig te wees nie, moet die. werkgewer die werknemer op 
die werkdag onmiddellik voor die dag waarop hy nie aanwesig 
hoef te wees nie, daarvan in kennis stel; of 

(b) onvoorsiene gebeurlikhede en/of omstandighede buite die 
beheer van die werkgewer. Ingeval voornoemde omsiandig- 
hede ontstaan, hoef ’n werkgewer nie lone aan sy werknemers 
te betaal nie, behalwe vir die tydperke wat werklik gewerk is: 
Met dien verstande dat wanneer die werkgewer: van mening 
is dat werk hervat kan word en hy sy werknemers uitdruklik 
gelas om huile vir diens op ’n bepaalde dag aan te meld, hulle 
ten opsigte van daardie dag minstens vier wur werk of betaling 
in plaas daarvan, moet ontvang. 

(2) Kort skofte wat tydens korttydwerk gewerk word, tel vir 
kwalifisering vir die veriof met betaling wat in klousule 13 van 

’ Deel I en klousule 3 van Deel Il vermeld word, as skofte wat 
werklik gewerk is. 

9. BETALING VAN VERDIENSTE 

(1) (a) Lone, aansporingsbonuslone en cortydbetaling moet 
weekliks op Vrydag voor of op die gewone uitskeityd in kontant 
betaal word en voorncemde besolidiging moet alle betalings 
insluit wat aan die werknemer verskuldig is, bereken tot en met 
die skof wat op die voorgaande Dinsdag van dieselfde week 
voltooi is: Met dien verstande dat wanneer diens voor die gewone 
betaaldag eindig, alle betalings wat aan die werknemer kragtens 
hierdie Ooreenkoms verskuldig is, by sodanige diensbeéindiging 
aan, hom betaal moet word. 

(b) Alle weeklikse besoidiging en/of toelaes wat in paragraaf 
(a) van hierdie subklousule en/of in klousule 27 van hierdie 
Deel en/of in klousule 4 van Deel THI van dié Ooreenkoms 
vermeld word, moet, wanneer dit aan elke werknemer corhan- 
dig word, ingesluit wees in ’n koevert, wat die eiendom van 
die werknemer word en waarop die bedrae wat ontvang is 
onder die verskillende heofde en/of toelaatbare aftrekkings soos 
in subklousule (3) van hierdie klousule vermeld, duidelik aange- 
dui moet word. 

(2) ’n Werkgewer mag geen vergoeding vir die opleiding van 
’n werknemer vra of aanneem nie: Met dien verstande dat hier< 
die subklousule nie geld ten opsigte van opleidingskemas waartoe 
*n werkgewer regtens moet bydra nie. 

(3) Geen bedrag hoegenaamd, uitgesonderd ondergenoemde, 
mag van die bedrae wat kragtens hierdie Ooreenkoms aan ’n 
werknemer betaalbaar is, afgetrek word nie: 

(a) As ’n werknemer van die werk afwesig is, met inbegrip 
-van afwesigheid gedurende verlof wat toegestaan is vir verlen- 
ging van die verlof soos in klousule 13 van hierdie Deel van 
die Ooreenkoms en klousule 3 van Deel If van hierdie Oor- 
eenkoms voorgeskryf, ’n pro rata-bedrag vir die tydperk van 
sodanige afwesigheid: Met dien verstande dat ’n werknemer geag 
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be working in addition to any period during which he is actually 

working if he is absent. from work on the instruction or at the 

request of the employer, in circumstances other than those pro- 
vided for in clause 8, and no deductions may be made from the 
‘employees wage'in respect of such absence; a 

=» €) with the written cotisent of the employee, deductions for 
sick benefits, insurance and pension funds or contributions to 

recreation. funds; / . 

_ (c) contributions to the funds of the Council in terms of clause 
29-of this Part of the Agreement; . 

_.(d) any amount. paid by an employer, compelied by law, 
including common. law, ordinance, or legal process, to make 
payment on behalf of an employee; 

(e) where an.employee is. absent from work, as a result of the, 
closing .of.an establishment by mutual arrangement between the 

employer and not less than 75 per cent of his employees a pro. 

rata-amount for the period of such absence; . 

“+ (f¥ deductions in ‘respect of board and/or lodging in terms of: 
clause 26 of this Part of the Agreement;- : 

(g) with the ‘written consent of the employee, deductions for 
subscriptions to a‘ trade union which is a party to this Agreement. 

(4) Where, in any establishment or place, work is performed by 

-employees organised in sets or teams, each employee shall be 
paid his earnings by the employer. 

10. INCENTIVE BONUS 

‘Subject to the general conditions hereafter set out, an employee 
may agree with his employer to work under a system of payment 
by resuit: . . . 

(1) The conditions specified in this Agreement in respect of 

overtime, night-shift work and work performed. on Sundays: and 

on public holidays specified in this Agreement shall be calculated 

at the hourly rate of that class of work scheduled in this Agree- 

ment. 

_ (2) Incentive bonus rates shall be fixed by mutual arrangement 

between the employer and the employee who is to perform the 

work, the shop steward to be consulted, if desired by either of 

the parties. . . 

-G) In the event of a dispute in the incentive bonus rate and 

failing an arrangement being made in settlement between the 

parties, the matter shall forthwith be referred by one or both 

of the aggrieved pariies to the Council. 

(4) Pending an arrangement being made regarding the incen- 

tive bonus rate, or in the event of the incentive bonus rate being 

referred to the Council in terms of subclause (3) the employee 

shall proceed with the job in accordance with the incentive bonus 

rate allowed by the management. — : 

(5) Any adjusiment determined upon by the Council in favour 

of the employee shall be applicable to him as from the date 

on which the matter was referred to the Council. 

(6) Time during which an employee is abnormally prevented 

from proceeding with his work, shall, if the employee is required 

to stand by, be paid for at the hourly rate for that class of work 

\ §chedtiled in this Agreement with Agreement conditions in respect 

of overtime and’ night-shift when applicable. Time during which 

an employee is standing by shall net be taken into account in 

calculating bonus earnings. . 

_ (7) No payment shali be made for delays which are normal in 

the establishment concerned, and which have been considered when 

fixing the. time allowance. 

(8) No rate agreed upon between an employer and employee 

shall be considered to be satisfactory if such rate does not enable 

an employee. ernployed on an incentive bonus system te earn not 

less -than-10 per cent above the rate scheduled in this Agreement 

for the occupation concerned. 

(9) In all cases the employee shall be guaranteed the hourly 

“pate for his class of work, irrespective of earnings for the hours 

worked. : 

(10) An employee engaged on an incentive bonus system shall 
be paid on the normal pay-day of each week. 

(i1) No incentive bonus rate or basic times once established 
bé altered except for the following reasons: 

(a) A'mistake in the calculation of either side; or 

(b) the material, means or method of production or the quan- 

tities are changed; cr : Lo 

(c) a mutual arrangement has been made between the employer 

and the employee in the same way as a new price is arranged. 

    

(12) The Council may, for any reason which it deems fit, pro- 

hibit’ any establishment from working under an incentive bonus 

system. . :   

‘word te: werk, ‘benewens enige tydperk wat. hy werklik werk, 
as hy van sy werk afwesig is op jas of op versoek van die 
werkgewer onder ander omstandighede as dié waarvoor. daar in 
klousule 8 voorsiening gemaak word, en geen bedrag mag vir 
sodanige afwesigheid van ’n werknemer se loon afgetrek word 
nie; . , 

_(b) met die skriftelike toestemming van die werknemer, bedrae 
vir siektebystands- versekerings- en pensicenfondse, of bydraes 
tot ontspanningsfondse; . : Le 

(c) bydraes tot die Raadsfondseingevolge kiousule 29 van 
hierdie Deel van die Oorecnkoms; m - 7 

(d) enige bedrag wat deur *n werkgewer betaal. word .by wet- 
like voorskrif, met inbegrip van die gemene reg, *n ordon- 
nansie of regsgeding wat hom verplig om namens ’n werknemer 
’n betaling te doen; : of 

(e) wanneer ’n werknemer van die werk afwesig is as gevolg 
van die stuiting van ’n bedryfsinriging by onderlinge ooreen- 
koms tussen’n werkgewer en minstens 75 persent van sy werk: 
nemers, ’n bedrag in verhouding tot die. tydperk van sodanige 
afwesigheid; . : 

(f) bedrae-vir kos en/of inwoning coreenkomstig klousule. 26 
van dié Deel van die Ooreenkoms; oe 

(g) met die skriftelike toestemming .van die werknemer, die 
jecegel vir ’n vakvereniging wat ’n party by hierdie Ooreen; 
koms is. : , , 

(4) Waar werk in ’n bedryfsinrigting of ‘n plek verrig word 
deur werknemers wat in spanne of ploeé georganiseer is, moet 
die werkgewer elke werknemer sy verdienste uitbetaal. 

10. AANSPORINGSBONUS 

Behoudens die algemene voorwaardes soos hieronder uiteen- 
gesit; kan *n werknemer met sy werkgewer ooreenkom om oor- 
eenkomstig’ ’n steisel van betaling volgens resultate te werk.: 

(1) Die voorwaardes in hierdie Ooreenkoms genoem met 
betrekking tot oortyd, nagskofwerk en werk op Sondag en op 
openbare vakansiedac, soos in hierdie Ooreenkoms vermeld, 
moet bereken word teen die wuriocn vir daardie klas werk 
in hierdie Ooreenkoms uiteengesit. 

(2) Aansporingsbonusione moet vasgesiel word by onderlinge 
ooreenkoms tussen.die werkgewer en die werknemer wat die werk 
moet verrig, en die vakverenigingverteenwoordiger moet geraad- 

pleeg word-as enigeen van dic partye dit verlang. . . 
(3) In geval van ’n geskil oor die aansporingsbonusloon waar 

die partye nie tot ’n skikking kam raak nie, moet die saak 
onmiddellik deur een van of albei die gegriefde partye na die 
Raad verwys word. : 

(4) Hangende *n ooreenkoms met betrekking tot die aanspo- 

ringsbonusloon, of wanneer die aansporingsbonusloon na die 

Raad verwys word kragtens subklousule (3) moet die werk- 

nemer aangaan met die werk teen die aansporingsbonuslocn wat 
deur die bestuur toegestaan word. ‘ 

(5) Alle aanpassings wat deur die Raad ten gunste van die 

werknemer vasgestel word, is op hom van toepassing met ingang 
van die datum waarop die saak na die Raad verwys is. 

(6) Vir alle tyd wat ’n werknemer om buitengewone redes ver- 

hinder word om sy werk te verrig en van die werknemer vereis 

word om hom vir werk gereed te hou, moet betaal word teen 

die loon vir daardie klas werk in hierdie Ooreenkoms uiteengesit 

met Coreenkornsvoorwaardes-ten opsigte van, oortyd en nagskof 

as dit van toepassing is. Tyd waarin.’n werknemer gereedstaan, 

moet nie in ag geneem word wanneer bonusverdienste bereken 

word nie. . 

(7) Geen ‘betaling word gedoen vir vertragings wai normaal 

vir die betrokke bedryfsinrigting is pie en waarmee by die vas- 

stelling van die tydioelating rekening gehou is nie. : 

(8) Geen skaal waarop ’n werkgewer en ’n werknemer oot- 

eenkom, kan as bevredigend beskou word nie, tensy daardie 

skaal ’n werknemer wat volgens ’n aansporingsbonusstelsel in diens 

is, in staat stel om minstens 10 persent meer as die basiese 

loon wat in hierdie Ooreenkoms vir die befrokke soort werk vas- 

gestel is, te verdien. 

(9) In alle gevalle moet die werknemer die uuricon vir sy Klas 

verk gewaarbors word, ongeag die verdienste vir die ure gewerk. 

(10) ’n Werknemer wat volgens *n aansporingsbonussteisel werk 
moet op die gewone beiaaldag van elke week betaal word. 

(11) Geen aansporingsbonusloon of basiese tye mag, nadat di 

vasgestel is, verander word. nie, behalwe om die volgende 

redes: : 

(a) ’n Fout in die berekening van een van die partye; of 

(6) verandering van die materiaal, produksiemiddels of pro. 

duksiemetodes of die hoeveelhede; of _ 

(c) ’n onderlinge retling tussen die werkgewer en die werk. 

nemet op dieselfde manier as dié waarop *n nuwe prys gereé 

word, = 

(12) Die Raad kan om. enige rede wat hy goed vind ’n bedryfs 

inrigting verbied om volgens ’n aansporingsbonusstelsel te werk



14 No. 3900 

(13) Appremtices may not be employed on incentive bonus 
work unless the prior permission of the Council has been obtained: 
Provided that first-year apprentices and apprentices in their second 
year who have not yet taken the exam: “nation|: for the National 
Technical Certificate, Part Ul, may not be mployed on such 
schemes. 

ll. TRAVELLING AND SUBSISTENCE ALLOWANCE 

Gi) Where work is done away from the employer's establish- 
_ ment or the employee's usual working place necessitating travel- 

ling, the employee sent to do such work shall be provided with 
second ciass rail accommodation except over suburban lines, when 
the accommodation shall be first class, or suitable transport to: 
and from the jeb. | 

(2) When an employee is required to travel in terms of sub- 
clause (1) hereof, he shail be paid at ordinary rates during ordi- 
nary hours of work, and at half rates outside ordinary hours 
of work; pay in any circumstances net to exceed 12 hours’ pay 
per cycle of 24 hours or part thereof réckoned from the time the 
journey commences: Provided that if an employee has been work- 

, ing on the day on. which the journey commences, he shall be 
entitled to receive only up to a maximum of 12 hours’ full pay 
which shall include the wages earned by him in respect of such 
day. 

(3) An employee shall be paid for meals and bed on the train. 
Where an employes, by-reacon of his employment’ away from 
his usual working place, is required by his employer to live away 
from his usual. domicile, suitable board and lodging shall be 
provided or paid for on the job, or alterpativ ely the employer 
may pay employees engaged on work class ified as Rate A at the 
rate of R3,50 per day in lien thereof. | 

(4) For the purpose of this clause, Sunday shall be considered 
to be an ordinary working day. 

(5) Notwithstanding the aforementioned! the following special 
provisions shall apply in cases where an employee is engaged on 
the particular site or working place of the job being undertaken: 

(a) In the event of the employer no longer requiring the ser- 
vices of the employee on the job in question, but being prepared 
to employ the sarne employee on another job at a different place, 
the employer shall— 

(@) advise the employee in writing that further employment 
is available at a different place; 

Gi) at the completion’ of one month of employment or the 
completion of the job, whichever is the sooner, refund to an 
employee presenting himself for employment -in ‘terms of 
subparagraph (i), the cost of one single second class rail accom- 
modation for the j journey so undertaken. 

(b) In the event of an employer failing to give notification in 
terms of paragraph. (a) (), but nevertheless re-emploving the 
employee within a period of one month at a different place, the 
employee shall be entitled to the refund set out in paragraph (a) 

ai. oo 
‘12. TERMINATION OF EMPLOYMENT 

(1) Not less than one clear working day’s notice shall be 
given by the employer or employee to terminate a contract of 
service: Provided that this shall not affect— 

(a) the right of an employer or employee to terminate a con- . 
’ tract of service without notice for any good cause recognised 
by Jaw as sufficient; 

(b) any agreement between an employer and employee pro- 
viding for a longer period of notice than-one-clear working 
day: .Provided further that an employer may pay to an 
employee wages for and in lieu of the prescribed or agreed 
period of notice. 

(2) .Whenever the contract of service is terminable by one clear 
working day’s notice and the employee fails to give the notice or 
work such notice’ period, the employer may deduct pay for the 
hours of an ordinary shift in the establishment concerned. 

(3) For the purpose of this section, Saturday shall not be con- 
sidered as a clear working day. Notice to terminate a contract of 
service at finishing time on Saturday shall be given prior to 
midday on Friday. i 

13. LEAVE AND UNEMPLOYMENT PAY 
Save as is elsewhere provided, the following conditions shall 

apply: 
(1) Subject to subclause (2) of | ‘this clause, leave payments 

provided for in this clause shali be computed at the rate of pay 
which the employee is receiving at the date of qualification except 
in the case of employees employed/on an incentive bonus system, 
whose leave payment shall be computed on the average weekly 
earnings exclusive of overtime over the last three months actually 
worked on incentive bonus work! prior to the leave becoming 
due or, whichever is the lesser period, over the number of weeks 
actually worked during the Period of employment on incentive 
bonus worked. 

“verkry isi: 
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(13) Vakleeriinge mag nie vir aansporingsbonuswerk in diens 
geneem.word nie tensy die toestemming van die Raad vooraf 

‘Met dien verstande dat eerstejaarsvakleerlinge, en 
tweedejaarsvakleerlinge wat nog nie die eksamen of die Nasionale 
Tegnicse Sertifikaat, Deel 11, afgelé het ‘nie, nie vir sodanige 
skemas in ‘diens geneem mag word nie. 

11. REIS- EN VERBLYFTOELAE 

(1) Waar. werk op ’n ander plek as die werkgewer se bedryfs- 
inrigting of die werknemer se gewone werkplek verrig moet word 
en dit reise meebring, most die werknemer wat. gestuur.word om 
sodanige werk te doen. van tweedeklas- Spoorvervoer voorsien word, 
behalwe oor voorstedelike lyne, waar teklasvervoer of 
geskikte vervoer na en van die werk verskaf mo at Word 

(2) Wanheer van °*n werknemer vereis word om ingevolge 
subdklousule (1) hiervan te reis, moet hy die gewone loon betaal 
word vir die gewone werkure, en teen die helfte van die loon 
buite die gewone werkure, en betaling mag onder geen omstan- 
dighede meer wees nie as 12 uur sé toon per kringioop van. 24 
uur, of gedeelie daarvan, gereken vanaf die tyd waarop die 

begin: Met dien verstande dat wadnecr die werknemer 
gewerk het op die dag waarop die reis begin, hy op hoogstens - 
i2 uur se voiie loon geregtig is, wat die loon moet insuit wat 
hy op daardie dag verdien het. 

(Gy ‘n Werknemer moet vir etes en *n bed op die trein betaal 
word. Wanneer van ’n werknemer weens sy diens van sy gewore 
werkplek af, deur sy werkgewer vereis word om weg van sy 
gewone woenplek te bly, moet geskikte kos en inwoning by 
die werk verskaf word of moet daarveor betaal word, of anders 
kan die werkgewer werknemers wai werk doen wat onder Loon- 
groep A ingedeel ‘word R3,50 per dag in plaas daarvan betaal. 

(4) Vir die toepassing van hierdie kiousule word Sondag as ’a 
gewone werkdag beskou. oe 

(5) Ondanks . bogenoemde bepalings, is die volgende ‘spesiale 
bepalings van toepassing in gevalle waar ’n werknemer werk 
op die bepaalde terrein of werkplek waar die werk onderneem 
word: 

(a) Ingeval die werkgewer nie langer die werknemer se dienste 
vir die betrokke werk nodig het nie, maar bereid is om die- 
selfde werknemer an ’nder werk op ’n ander plek té laat verrig, 
moet die werkgewer— ; 

() die werknemer skriftelik in kennis stel dat verder diens 
op ’n ander plek beskikbaar is; 

(H) by voltooiing van een maand se diens of by voltooiing 
van die werk, naamlik op die vroegste datum, aan ’n werk- 
nemer wat hom vir diens kragtens subparagraaf. (@) aanmeld, 

. die koste van een enkelreisspoorwegkaartjie, tweede klas, vir 
die reis wat aldus onderneem i is, terugbetaal.. 

(b) Ingeval ’n werkgewer versuim om die kennisgewing . krag- 
tens paragraaf (a) (i) te gee, maar die werknemer tog binn¢ 
’n tydperk: van een maand op ’n ander plek in diens, neem, is 
die werknemer geregtig op die terugbetaling in paragraat (a) 
(ii) voorgeskryf. 

reis 

12. DIENSBEEINDIGING 

(1) Die werkgewer of die werknemer moet minstens een volle 
werkdag kennis van begindiging van die dienskontrak_ gee: Met 
dien verstande dat dit nie onderstaande raak nie— ° 

(a) ’n werkgewer of werknemer se reg om die dienskontrak 
: sonder kennisgewing om tegsgeldige rede te beéindig; 

(b) ’n- ooreenkoms tussen ’n werkgewer en werknemer wat 
voorsiening maak vir ’n langer kennisgewingtermyn as een volle 
werkdag: Voorts met dien verstande dat *n werkgewer ’n 
werknemer loon kan betaal vir en in plaas van kennis te gee 
scos voorgeskryf of soos ooreengékom. 

(2) Wanneer die dienskontrak deur een volle werkdag kennis- 
_ gewing bedindig kan word en die werknemer in gebreke bly 
om kennis te gee of om sodanige kennisperiode uit te dien, kan 
die werkgewer loon vir die ure van ’n gewone skof in die betrokke 
bedryfsinrigting aftrek. 

(3) Vir die toepassing van hierdie klousule, word Saterdag nie 
as ’n volle werkdag beskou nie. Kennis van voorneme om ’n 
dienskontrak teen uitskeityd op Saterdag te be’indig, moet voor- 
12-ur middag op Vrydag gegeé word. 

13. VERLOF- EN WERK LOOSHEIDSBESOLDIGING 

Behoudens andersluidende bepalings, is die volgende voor- 
waardes van toepassing: , 

(1) Behoudens subkiousule (2) van hierdie klousuie, moet ver- 
lofbetaling wat in. hierdie kKlousule voorgeskryf word, bereken 
word teen die loon wat die werknemer op die datum van kwali- 

fisering’ ontvang, behalwe in die geval van we stknerers wat 
volgens ’n aansporingsbonusstelsel in diens is, wie se verlof- 
betaling bereken moet word volgens die’ gemiddelde weeklikse 
verdienste, sonder oortyd, ocr die laaste drie maande wat daar 
werklik volgens aansporingsbonusse gewerk is voor die verlof 
verskuldig geword het of oor die getal weke wat daar werklik 

- gedurende ‘die tydperk van diens. volgens aansporingsbonusse 
cemerk i naamlik dia Lartcta tudnarl 
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2) (a) If an employee does not work on Good Friday, Easter 
Monday, Ascension Day, Republic Day, Day of the Covenant, 
Christmas Day, Boxing Day or New Year's Day, his employer 
shall pay him in respect of such day, remuneration at a rate not 
less than his ordinary.rate of remuneration as if he had on such 
day worked his. average ordinary working hours for that day of 
the week: Provided that whenever Republic Day, Day of the 
Covenant, Christmas Day, Boxing Day or New Year’s Day falls 
on a Saturday an employee who does not normally work on a 
Saturday shall be paid at his. average ordinary hourly rates for 

the number of hours he would have been paid if the holiday fell 

within the period Monday to Friday inclusive: Provided further 

that this subclause- shall not apply to an employee who is on 

paid leave in terms of subclause (3) of this clause. For the purpose 

of this subclause, the average ordinary hourly rates of employees 

employed on an incentive bonus system shall be at the rate sche- 

duled in his Agreement for the class of work being performed. 

(b) Notwithstanding the provisions of paragraph (a) an 

employee who is required by. his employer to work the shift 

immediately preceding and/or following any of the public hoil- 

Gays referred to in this clause. and who absents himself from work 

on such shift or shifts shall not be paid for such holiday unless 

absent with the permission of his employer or on account of 

sickness or circumstances beyond his control or the hours of the 

shift or shifts concerned have been worked in, in which event - 

payment shall be made for the day as provided for in terms of 

this clause. 

fc) Any employee who is aggrieved by the application to him 

of any of the provisions of paragraph (b) may appeal to the 

Council against the decision applied to him, arid the Council may 

after considering any reasons which may be submitted for such 

decision, confirm that decision or give such other decision as in 

its opinion ought to have been given in such case. 

(3) Each employee shall be entitled, under this Agreement, to 

three consecutive weeks’ paid leave, subject to the following con- 

ditions: 

(a) The qualification for such leave shall. be 288 shifts 

(whether worked for one or more employers), exclusive of over- 

time, actually worked on a six-day working week basis, or 49 - 

calendar weeks of employment in the case of an employee working 

a five-day week basis: Provided that— . 

G) subject to subparagraph Gi) hereof, employment, for less 

than 30 shifts or five calendar weeks, as the case may be, with 

the same employer shall not’count for leave purposes: Provided 

that an employee who is laid off, after working 18 shifts or 

three calendar weeks, as the case-may be, shall be credited 

with the number of shifts or calendar weeks actually worked 

’ for leave purposes; . 

(i) where an ermployee’s service with the same employer is 

broken in terms of subparagraph (@) hereof, and he. resumes 

work for the same employer, he shall be credited for leave pur- 

poses with the total number of shifts or calendar weeks, as the 

“case may be, worked with such employer: Provided that he 
does not work for another employer in the interim; 

.. iii) any period of absence on account of sickness ageregat- 

ing not. more than 52. shifts or 83 calendar weeks, as the 

case may be, in- any. one year of service shall count for 

-Jeave purposes: Provided ‘that. an employer shall be entitled 

- to call upon an employee for.a medical certificate in proof of 

cause of absence. Periods of absence on account of an accident 

arising out of and in the course of the employee's empioyment 

shall count for leave purposes: Provided such accident has 

been admitted as falling within the provisions of the Work- 

men’s Compensation Act and the periods of absence counting 
’ for leave purposes shall be the periods of disablement admitted 

by the said Act; a 

(iv) any employee who absents himself from. work without 
adequate reason satisfactory to his employer shall, in respect 

-of-each shift or working day lost by him during such absence, 
forfeit five shifts or five-sixths of.a week, as the case may be, 
worked towards his qualification, with a maximum penalty of © 
30 shifts or five calendar weeks, in any one qualifying period 
for paid leave: Provided that notification of such absence ‘shall 
be made by the employer in writing to the Council within 
seven days of such absence; “ 

(v) periods of absence due to the additional week’s leave or 
accumulation thereof provided for in subclause (9) of this clause 

~ shall count for leave qualification purposes to the extent of the 
number of -shifts which would normally have.been worked 
during these periods by the employees concerned. 

. \ 

(b) The jeave shall include four weekends and be for one 
unbroken period. : :   
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(2) (a) As ’n werknemer nie op Goeie Vrydag, Paasmaandag, 
Hemelvaartsdag, Republickdag, Geloftedag, Kersdag, Tweede 
Kersdag of Nuwejaarsdag werk nie, moet sy werkgewer hom vir 
so ’n dag minstens sy gewone besoldiging betaal asof hy op 

- daardie dag. sy gewone gemiddelde werkure vir daardie dag van 
die week gewerk het: Met dien verstande dat wanneer Republiek- 
dag, Geloftedag, Kersdag, Tweede Kersdag of Nuwejaarsdag op ’n 
Saterdag val, ’a werknemer wat nie gewoonlik op ‘n Saterdag 
werk nie, sy gewone gemiddelde wurloon betaal moet word vir 
die geial ure waarvoor hy betaal sou gewees het as die vakan- 
siedag binne die tydperk Maandag tet en met Vrydag geval het: 
Vooris met dien verstande dat hierdie subklousule n 
toépassing is op ‘n werknemer wat met verlof met volle betaling 
kragtens subklousule (3) van hierdie klousule is nie. Vir die toe- 
passing van hierdie subklousule is die gewone gemiddelde uur- 
Joon van.werknemers wat volgens ’n aansporingsbonusstelsel werk 
die loon in hierdie Ooreenkoms voorgeskryf vir die Klas werk 
wat verrig word. 

   

  

(b) Ondanks paragraaf (a), moet ’n werknemer wie se werk- 
gewer van hom vereis om te werk gedurende die skof wat emig- 
een van die openbare vakansiedae. in hierdie klousule vermeld, 
onmiddellik voorafgaan en/of cnmiddellik daarop velg, en wat 
gedurende sodanige skof.of skofte van die werk afwesig is, nie 
vir sodanige vakansiedag betaal word nie, tensy by met die toe- 
stemming van sy werkgewer of weens siekte of. omstandighede 
buite sy beheer afwesig is of tensy die ure van die betrokke skof 
of skofte ingewerk is, in welke geval hy vir die dag betaal moet 
word soos in hierdie klousule bepaal. 

(c) *n Werknermer wat gegrief voel deur die toepassing op hom 
van enigeen van die bepalings van paragraaf (6), kan by die 

Raad appél aanteken teen dic beslissing, en die Raad kan, nadat 

hy alle redes corweeg het wat vir sodanige beslissing aangevoer 

is, daardie beslissing bevestig of sodanige. ander beslissing gee 
as wat na sy mening in daardie geval gegee behoort te gewees het. 

(3) Bike werknemer is kragtens hierdie Ooreenkoms geregtig 
op drie agtereenvelgende weke verlof met betaling, behoudens 
die volgende vcorwaardes: 

_(a) Die kwalifikasie vir daardie verlof is 288 ‘skofte (hetsy 
vir cen of meer. werkgewers gewerk), sonder oortyd, wat werklik 
gewerk is deur ’n werknemer wat ses dae per week werk, of 
49 kalenderweke diens in die geval van ’n werknemer. wat vyf 
dae per week werk: Met dien verstande dat— 

(i). behoudens stibparagraaf. (ii) hiervan, diens van minder 
as 30 skofte’ of vyf kalenderweke, na gelang van die geval, 
by dieselfde werkgewer, nie vir verlofdoeleindes meegereken 
word nie: Met dien verstande dat ’n werknemer wie ‘se diens 
tydelik opgeskort word na voltooiing van 18 skofte of, drie 
Kalenderweke, na gelang van die geval, vir verlofdoeleindes 

gekrediteer moet: word met die getal ‘skofte of kalenderweke 
” wat werklik gewerk is; ‘ 

(ii) as ’n werknemer se diens by dieseifde werkgewer onder- 
breek: word soos in subparagraaf (i) hiervan bepaal, en hy: vir 
dieselfde werkgewer die werk hervat, hy vir verlofdoeleindes 
gekrediteer word met die totale getal skofte of kalenderweke, 
na gelang van die geval, wat by-daardie werkgewer gewerk is: 

Met dien verstande dat hy nie intussen vir ‘n ander werk- 

gewer werk nie; 0 

Gii) enige tydperk van afwesigheid weens siekte van alte- 

same hoogstens 52, skofte of 8? kalenderweke, na gelang van 
die geval, in ’n jaar diens, vir verlofdoeleindes tel: Met dien 

verstande dat-°n werkgewer geregtig is om van die werknemer 
te.vereis.om, as bewys van die corsaak van afwesigheid, ’n 

doktersertifikaat voor te 16. Tydperke van afwesigheid as gevolg 

van ’n ongeluk. wat ontstaan uit en in die loop van die 

werknemer se diens, moet vir verlofdoeieindes tel: Met dien 
verstande dat daardie ongeluk geag word binne die bepalings 
van die Ongevallewet te val, en dat die tydperke van aiwesig- 
heid wat vir verlofdoeleindes tel, die tydperk van ongeskikt- 
heid is wat in genoemde Wet erken word; - 

_ (iv) enige.werknemer wat van sy werk wegbly sonder redes 

wat vir sy werkgewer aanneemlik is, ten-opsigte van elke skof 

of werkdag wat hy deur sodanige afwesigheid verloor, vyf 
skofte of vyf sesdes van *n week, na gelang van die geval, 
wat vir sy verlofkwalifikasies gewerk is, verbeur met ’n mak- 
simum boete van 30 skofte of vyf kalenderweke in ’n enkele 
kwalifiseerende tydperk vir verlof. met betaling: Met, dien ver- 
stande dat die werkgewer binne sewe dae na daardie afwesig- 
heid dic Raad skriftelik daarvan in kennis moet stel; 

(v) tye van afwesigheid weens die ekstra week verlof op 
ophopings daarvan waarvoor in subklousule (9) vam hierdie 
klousule veorsiening gemaak word, tel vir die verlofkwalifi- 

kasie in ooreenstemming met die getal skofte wat die betrokke 

werknemers normaalweg gedurende daardie tye sou gewerk 

het. . ‘ ce 

(b) Die verlof moet vier naweke insluit en ononderbroke wees.
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(c) Should either Good Friday, Easter Monday, Ascension Day, 
Republic Day, Day of the Covenant, Christmas Day, Boxing Day 
or New Year’s Day fall within the period of the leave, the leave 
period shall be extended by one day with full pay for each such 
day: Provided that in the case of Boxing Day the empioyer may 
‘elect io pay the employee at his ordinary hourly rate for such 
day as if Boxing Day fell within the period Monday to Friday 
inclusive in lieu of extending the period of the paid leave by an 
extra day for Boxing Day as provided for in this subclause. 

(d) Application for leave shall be made by an employee within 
one month of the date he becomes entilled thereto. 

(e) The leave shall be granted by the employer so as to com- 
mence within a period of three months of due date. 

(f) An employee shall be entitled to and shall take his leave 
within a period of three months from due date, unless exemption 
be granted by the Council. 

(g) No employee shall engage in any employment for gain 
during the period of his leave. 

(4) (a) At the end of each and every calendar month and not 
later than seven days after the end of such calendar month, every 
ermployer shall forward to the Secretary of the Council the money 
equivalent of the leave pay to which all or any of his employees 
is entitled in respect of the said calendar month, and shall furnish 
a voucher drawn up in a form acceptable to the Council setting 
out the number of shifts which count for leave purposes less 
any deductions compelled by law for income tax. A copy of this 
voucher shall be handed to the employee concerned. 

(b) Any employer who does not wish to remit to the Council 
monthly the leave and unemployment pay or special bonus 
prescribed in terms of subclause (4) (a) of this clause and clause 

‘14 (3), may be exempted from doing so on production of evidence 
‘to the satisfaction of the Council that the moneys due and/or 
‘accruing are adequately safeguarded by means of a surety issued 
by an approved bank, insurance company or similar financial 
institution to the effect that such moneys are safeguarded and 
will be forwarded to the Secretary of the Council not later than 
14 days prior to the time that the employee is due to proceed 
on annual leave. At the time the leave money is remitted 
to the Council in terms of this subclause the employer shall 
furnish the Council with a voucher drawn up in a form acceptable 

_to the Council setting out the number of shifts which count for 
leave purposes, less any deductions compelled by Jaw for income 
tax. A copy of this voucher shall be handed to the employee 

_concerned. For the purposes of subclause (4) (a) and (b) of this 
_clause— 

@ when an employce is about to take his leave, the 
moneys payable to him for. the purpose of such leave shall 
be paid to him, on his ceasing work to go on leave, through 
the offices of the Council; 

Gi) the employer shall, not later than 14 days prior to the 
time that the employee is due to proceed on annual leave, 
forward to the Council a leave voucher drawn up in a form 
acceptable to the Council and containing the employee’s 
signature for verification purposes together with the 
employee’s voucher as prescribed in subclause 4) (a) and 
(b) of this clause. 

. (5) When the employment of an employee terminates before 
he becomes entitled to paid leave in terms of subciause (3) of 

.this clause, he shall be credited. with the proportionate number of 
shifis or calendar weeks of employment, as the case may be. 
The employer shall furnish the employee, at the time he leaves 

his service, with a voucher setting out the number of shifts or 
calendar weeks of employment, as the casemay be, which count 
for jeaye purposes, and imtiediately forward to the Secretary of 

“the Council the money equivalent of the leave to which the 
employee is so entitled. : 

(6) (a) Where the period ‘of unemployment, between one 
engagement and another is more. than six days, an employee 
on presenting his voucher or vouchers to the Council shall be 
entitled during each week of. his unemployment .to the payment 
from the amount standing to his credit of-a sum not less than 
R4 or the amount standing to his credit, whichever is the lesser, 
but not exceeding half pay at the rate he was receiving when 
unemployment started, whichever is the lesser, until such time 
as the credit indicated in the voucher or vouchers is exhausted. 
Should the employee obtain employment before such credit has 
been exhausted, the unpaid amount shall be credited to him in 

_the books: of the Council and shall be available in. accordance 
with the. afore-going provisions, either when next he qualifies for 
leave or becomes unemployed for a longer period than six days.   
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(c) Wanneer Goeie Vrydag, Paasmaandag, Hemelvaartsdag, 
‘Republiekdag, Geloftedag, Kersdag,. Tweede Kersdag cf Nuwe- 
jaarsdag binne die tydperk van die verlof val, moet die tydperke 
met een dag met volle betaling vir elkeen van daardie dae verleng 
‘word: Met dien verstande dat die werkgewer in die geval van 
Tweede Kersdag kan verkies om die werknemer se gewone uur- 
loon vir sodanige dag te betaal asof Tweede Kersdag binne die 
tydperk Maandag tot en met Vrydag val, in piaas daarvan om 
die tydperk van die betaalde verlof met ’n ckstra dag vir Tweede 
Kersdag te verleng soos in hierdie subklousule bepaal. 

id) ’n Werknemer moet binne een maand vanaf die datum 
waarop hy op verlof geregtig is, daarom aansock doen. 

(e) Dic verlof moet deur die werkgewer so toegestaan word 
dat dit begin binne ’n tydperk van drie maande vanaf dic datum 
waarop dit die werknemer toeval. 

(D ’n Werknemer is geregtig op verlof en moet dit neem 
binne drie maande vanaf die datum waarop dit hom toeval, 
tensy vrystelling deur die Raad verleen word. 

(g) Geen werknemer mag gedurende sy verlof enige werk teen 
vergoeding doen nie. 

(4) @) Aan die einde van elke kalendermaand en hoogstens 
sewe dae na die cinde van sodanige kalendermaand moet cike 
werkgewer aan die Sekreiaris van die Raad *n bedrag wat 
gelyk is aan die verlofbetaling waarop al of enigeen van sy werk- 
nemers ten opsigte van genoemde kalendermaand geregtig is, 
stuur en ’n bewys uitreik wat opsestel is in “n vorm wat vir 
die Raad aanneemlik is en die getal skofte vermeld wat vir verlof- 
doeleindes tel, min enige bedrae wat regtens vir inkomstebcias- 
ting afgetrek moet word. ’n Afskrif van hierdie betaalbewys moet 
aan die betrokke werknemer oorhandig word. 

(b) ’n Werkgewer wat die verlof- en werkloosheidsbetaling of 
spesiale bonus voorgeskryf ingevolge subkiousule (4) (a) van 
hierdie kiousule, en klousule 14 (3), nie maandeliks aan die 
Raad wil stuur nie, kan daarvan vrygestel word deur tot tevreden- 
heid van die Raad bewys te lewer dat die gelde wat betaalbaar 
is en/of oploop genoegsaam beveilig is deur middel van ’n waar- 
borg wat deur ’n erkende bank, versekeringsmaatskappy of der- 
gelike finansiéle instelling uitgereik is, met die strekking dat 
sodanige geld beveilig is en dat dit mie later nie as 14 dae 
voor die datum waarop die werknemer met jaarlikse verlof gaan, 
aan die Sekretaris van die Raad gestuur sal word. Wanneer die 
verlofgeld ingevolge hierdie subklonsule-aan die Raad gestuur 
word, moet die werkgewer aan die Raad ’n bewys verskaf, opge- 
stel in “n vorm wat vir die Raad aanneemlik is en wat die getal 
skofte wat vir verlofdoeleindes, tel, min enige aftrekkings wat 
regiens vir inkomstebelasting afgetrek moet word, vermeld. ’n 
Afskrif van hierdie bewys moet aan die betrokke werknemer 
oorhandig word. Vir die toepassing van subklousule (4) (a) en 
(b) van hierdie’ klousuie— 

@) wanneer ’n werknemer op die punt staan om met verlof 
te gaan; moet die gelde aan. hom betaalbaar vir die doeleindes 
van sodanige verlof, op die tydstip wat hy ophow met werk 
met die doel om met verlof te gaan, deur bemiddeling van 
die kantore van die Raad aan hom betaal word; 

(ii) moet die werkgewer, nie later nié as 14 dae voor die 
tyd dat die werknemer met jaarlikse vérlof gaan, aan’ die 
Raad ’n verlofbewys. stuur wat opgestel is in ’n vorm wat vir 
die Raad aanneemlik is en wat die werknemer se handtekening 
vir verifikasiedoeleindes bevat, tesame met die werknemer se 
bewys soos in subklousule (4) (a) en (b) van hierdie kKlousule 
voorgeskryf. 

_ (5) Wanneer ’n werknemer se diens eindig voordat hy gereatig 
is op verlof met betaling kragtens subklousule (3) van hierdie 
klousule, moet hy gekrediteer word met die ooreenstemmende 
getal skofte, of kalenderweke diens, na gelang van die geval. 
Die werkgewer moet aan die werknemer by sy vertrek ’n bewys 
uitreik met vermelding van dié getal skofte, of kalenderweke 
diens, na gelang van die geval, wat vir verlcfdozleindés tel en 
onmiddellik die verlofbesoldiging waarop die werknemer aldus 
geregtig is, aan die Sekretaris van die Raad stuur. 

(6) (a) As die tydperk van werkloosheid tussen die een diens 
en dic.ander meer as ses dae is, is ’n werknemer wat sy bewys 
of bewyse by die Nywerheidsraad indien, gedurende elke week 
van sy werkloosheid geregtig op betaling uit die bedrag waar- 
mee hy gekrediteer staan van minstens R4 of die bedrag waar- 
mee hy gekrediteer staan, naamlik die kleinste bedrag, maar 
hoogstens. die helfte van die loon wat hy betaal is toe die 
werkloosheid begin het, naamlik die Kleinste bedrag, totdat die 
kredit wat op dia bewys of bewyse aangetoon word, uitgeput 
is. Ingeval die werknemer weer werk kry voordat daardie kredit 

‘ uitgeput is, moet hy met die onbetaalde bedrag in die boeke 
van die Raad gekrediteer word en moet dit ooreenkomstig 
-bogenoemde bepalings vir hom beskikbaar wees wanneer hy vir 
sy volgende verlof kwalifiseer of vir Janger as :ses.dae werkloos 
word. mo, a . eee 
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-. (b). Any employee claiming and receiving payment in terms of 

paragraph (a) of this subclause - shall, on obtaining . further 

employment “in the Industry, commence to qualify. for leave as 

from the date of such employment: Provided that if there is any 

unclaimed balance to which he is entitled to be credited in terms 

of this clause the leave equivalent of such balance shall be | 

credited to him. 

(7) When an employee dies or is, in the course of his work, 

incapacitated from continuing at his trade, the amount, which is 

due in respect of leave pay shall be payable to his estate or 

himself, as the case may be, through the council. 

(8) (a) After not less than 49 weeks have elapsed reckoned 

‘from the date upon which the period of employment covered 

by the voucher commenced, an employee who has been furnished 

with a voucher in terms of subclause (5) of this clause and is 

‘no longer employed.in the Industry, shall be entitled, subject 

to paragraph (b) of this subclause, on presenting the voucher 

to.the Council to payment thereon of any unpaid balance stand- 

. ing to his credit on the books of the Council. 

(b) Any voucher issued to an employee in terms of subclause 

(5) of this clause shall be valid for a period of two years from 

“the date of the last shift worked by such employee, and amounts 

standing to the credit of an employee in the books of the’ 

Counc? shall on the expiration of such period accrue to the 

funds of the Council: Provided, however, that the Council shail 

consider any claim that may be made by any such employee 

after the expiration of the said period and may in ifs discretion 

‘make ex gratia payment from the funds of the Council to such 

employee as is referred to herein. , : 

(9) (a) An-employee who has been in continucus employment 

with one establishment on qualifying for his 10th period of 

‘annual leave as provided for in terms ‘of subclause (3) of this 

clause, atid each year thereafter whilst ‘in the employ of the 

same establishment, irrespective of whether the said ‘establish- 

ment has changed ownership since the employee concerned was 

first emploved, shall be entitled to an extra week’s paid leave 

at the employer’s convenience or to the equivalent value thereof: 

Provided that by mutual arrangement between the employer and 

employee— : , 

() the paid leave referred to in subclause (3) of this clause’ 

may be extended by an extra week; or 

(i) the extra week’s leave may be deferred from the year of 

qualification and. accumulated . by. the employee . until . he 

qualifies for three such extra weeks’ paid leave. oo 

‘(b) Whenever the employer and emplovee core to the arrange-_ 

ment provided for in paragraph (a) (ii) of this subclause and 

the employee has qualified for three such extra weeks’ paid leave 

(hereinafter referred to as “the accumulated leave”), the employer 

‘shall grant and the employee shall take the accumulated leave. 

-when he is given and takes the paid leave provided for in sub- 

. clause (3). of this. clause, unless, as may be, the. employer and 

emoloyee agree to the accumulated leave being taken at a. 

different time: Provided that the employer shall in any case 

enable the. employee to take the accumulated leave in the period 

before he. next qualifies for paid leave, and if the emplovee 

“fails to take the accumulated leave within such period his title 

thereto shall cease. oe 

-su (cy Whenever the employment of an employee terminates who 

has become. entitled to but has not yet received the equivalent 

walue of the additional paid leave provided for in this subclause, 

ie shall be paid upon bis employment so terminating for such 

extra paid leave as he has qualified for and not received. 

_ (0) Save as is otherwise provided herein, employment for 

“purposes of this clause shall be déemed to commence: from the 

“date on which an emplovee enters an employer's service or the 

date on which he last became entitled to leave, whichever is the 

ater. : 

(11) The. Council may make reciprocal arrangements. with any 

other industry for the interchange of leave vouchers to the 

benefit of the employee leaving the Industry. 

(12) Prohibition of cession—No claim whatever by ‘any 

emnloyee against. the Council shall he capable of ‘being ceded 

cand no purported cession thereof shail be binding upon the 

Council. . 

(13) In this clause the expression “employer” includes— 

-- (a) in the case of the death of an employer, the executor .of 

his estate or his heir or. legatee; and eG 

'(b) in ‘the case of thé insolvency of- an -employer. or the 

: -- Jiquidation of hhis-estate, or the. transfer -or’ sale of “his business, |: 

the trustee or liquidator or-new owner of: his. business; . -   
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(b) Enige werknemer. wat aanspraak maak op_ betaling en 
betaling ontvang kragtens paragraaf (a) van hierdie subklousule, 
moet, wanneer hy weer in die Nywerheid werk kry, begin om 

vir verlof te kwalifiseer vanaf die datum van daardie indiens- 
meming: Met dien verstande dat wanneer daar ’n onopgedtiste 
balans is waarcp hy. kragtens hierdie klousule geregtig is, hy 

met: die verlofekwivalent van daardie balans gekrediteer moet 
word. , 

(7) Wanneer ’n werknemer sterf, of in die loop van sy werk 

onbekwaara word om verder sy ambag uit te oefen, moet die 

bedrag wat aan hom verskuldig is vir verlofbetaling, aan sy 

boedel of homself, na gelang van die’ geval, uitbetaal word deur 

tussenkoms van dice Nywerheidsraad. . . 

(8) (a) Nadat minstens 49 weke verstryk het, gereken vanaf 

die datzm waarop die dienstydperk gedek deur die bewys begin 

het, ‘is °n werknemer aan wie. ’n bewys kragtens subklousule 

(3) van hierdie kKlousule uitgereik is en wai nie meer in die 

Nywerheid in diens is nie, behoudens paragraaf (6) van hierdie 

subklousule gerestig om die bewys aan die Raad voor te 1é 

vir betaling van enige onbetaalde saldo waarmee hy in die 

boeke van die Raad gekrediteer is. : 

(b) Alle bewyse wat kragtens subklousule (5) van hierdie 

‘klousule aan ’n werknemer witgereik word, is geldig vir twee 

jaar vanaf die datum van die laaste kof deur sodanige werk- 

nemer gewerk, en bedrae in die kredit van ’n werknemer in 

die boeke van dic Raad kom die fondse van die Raad toe by 

verstryking van sodanige tydperk: Met dien verstande egter dat 

die Raad alle cise moet corweeg wat déur sodinige werknemer 

na verstrvking van die tydperk ingedion word, en die Raad kan 

na goeddunke ex gratia-betalings uit die fondse van die Raad 

doen aan werknemers hierin vermeld. , 

(9) (a) ’n Werknemer wat ononderbroke in diens by dieselfde 

bedryfsinrigting was, is, wanneer hy vir sy 10de tydperk van 

jaarlikse verlof kwalifiseer soos bepaal coreenkomstig subklousule 

(3) van hierdie klousule, en elke jaar daarna terwyl hy in diens 

by. dieselfde bedryfsinrigting is, ongeag of genoemde bedryfs- 

inrigting van eienaar verwissel het sedert die betrokke werknemer. 

in diens geneem is, geregtig op *n ekstra week se betaalde verlof 

wanneer dit vir die werkgewer gerieflik is, of op die ekwivalente 

waarde daarvan: Met dien verstande dat by ondeslinge coreen- 

koms tussen die werkgewer en werknemer— , 

(i) die betaalde verlof wat in subklousule (3) van hierdie 

klousule voorgeskryf word, met *n ekstra week verleng kan 

word; of : - - poe a 

(ii) die ekstra week verlof van die kwalifiseringsjaar uitgestel 

* kan word en deur die werknemer opgehoop kan word totdat 

hy vir drie ckstra weke verlof met betaling kwalifiseer. 

(b) As die werkgewer en werknemer ’n goreenkoms, vermeld 

in, paragraaf (a) Gi) van hierdie subklousule, bereik, en dis 

werknemer gekwalifiseer het vir drie ekstra weke verlof met 

betaling (hierna “die opgelope verlof” genoem), moet die werk- 

gewer die opgelope verlof-toestaan, en die werknemer dit neem, 

wanneer die verlof met betaling, soos voorgeskryf in subklousule 

(3). van hierdie Kloustile, aan hom toegestaan en deur hom 

geneem word, tensy die werkgewer en werknemer ooreenkom 

dat die opgelope verlof op ’n ander tyd genéem word: Met 

dien verstande dat die werkgewer in ieder geval die’ werknemer 

die geleentheid moet gee om die opgelope verlof te neem in 

die tydperk voordat hy. vir sy eersvolgende verlof met. betaling 

kwalifiseer, en indien die werknemer versuim om die. opgelope 

verlof in daardie tydperk te neem, verbeur hy sy reg daarop. 

(c) By die beéindiging van die diens van ‘n werknemer wat 

gereatig geword het op die gelyke waarde van die ekstra verlof 

met betaling soos in hierdie subklousule bepaal, maar dit nog 

nie ontvang het nie, meet hy by beéindiging van sy diens betaal 

word vir ekstra verlof met betaling waarvoor hy gekwalifiseer 

het maar nog nie ontvang het nie. . 

(10) Behoudens andersiuidende bepalings hierin, word daar vir 

die tospassing van hierdie klousule beskou dat diens op die 

datum begin waarcp ’n werknemer by die werkgewer in dions 

tree of die datum waarop hy laas op vakansieverlof geregtig 

geword het, naarmlik die jongste datum.’ : , 

(11) Die Raad kan met alle ander nywerhede wederkerige 

‘reélings tref vir die ultwisseling van verlofbewyse ten bate van 

die werknemer wat die Nywerheid verlaat. 

(12) Verbod op sessie—Geen cis hoegenaamd deur enige werk- 

memer teen die Raad mag gesedeer word nie en geen beweerde 

sessie daarvan is vit die Raad bindend nie. 

(13) In hierdie klousule omvat die uitdrukking “werkgewer”— 

(a) in geval van die dood van ’n werkgewer, die eksekuteur 

van sy boedel, of sy erfgenaam of legataris; en ‘ 

 .(b) -in; geval van die bankrotskap van ‘n werkgewer of die 

. tikwidasie van sy <boedel of die oordrag of verkoop. van. sy 

-besigheid, -die trustee of likwidateur of nuwe eienaar. van. die 

ubesigheid; 2-00 ev ae :
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if such executor, heir, legatee, trustee, liquidator or new owner 
continues to employe that employee. © 

14. LEAVE BONUS. 

(1) This clause shali not apply to employees employed in 
terms of Part Tl of this Agreement, trainees, any category of 
Rates E to H employees, labourers and watchmen. 

(2) For the purposes of this clause— 

“leave qualification” shail be the qualification for the paid 
leave precribed in clause 13 of this Part of the Agreement and 
the expression “leave cycles” shall have the same meaning. 

(3) Whenever an employee to whom this subclause applies 
qualifies for and takes his paid leave after the date of coming 
into operation of. this Agreement he shall at the same time be 
paid a leave bonus calculated according to the number of con- 
secutive leave cycles completed with the same employer at date 
of qualification for his paid leave or pro rata of engagement 
in the case of an employee qualifying for his first paid leave 
in the service of an employer. 
  

  

leave | ‘leave | leave | "jo J5 
ia 4 

cycle | cycle | cycle |. oticg 
  

R R R R 
Where the employee’s sche- oo 

duled rate exceeds 51 cents 
per hour but does not ex- 
ceed 69 cents per hour.... 714 82 90 98 

Where the employee’s sche- . 
duléd rate exceeds 69 cents 
per hour but does not ex- : : 
ceed 81 cents per hour... . 86 95 

Where the employee’s sche- 
duled rate exceeds 81 cents 
per hour but does not ex- 
ceed 97,5 cents per hour. . 

Where the employee’s sche- 
duled rate exceeds 97,5 
cents per hour............ 

104 113. 

123 136 149 | 162 

135 150 165 | 180         
  

(4) The provisions of subclause (3) above shall not apply. to 
apprentices and/or employees employed on vehicle driving 
(external transport—vehicles driven on public roads) who at 
the same time as they are paid their leave pay shall be paid a 
leave bonus as follows: . 

(a) Apprentices A leave bonus per annum calculated at date 
of qualification for the paid leave in first, second, third, fourth 
and fifth years apprenticeship: 

R 
First-year leave qualification......¢...00. cece eee esees 35 
Second-year leave qualification. .......... eenesee sees 66 
Third-year leave qualification...........ccccccceesves 77 
Fourth-year leave qualification.........ccccceecccecne 88 
Fifth-year leave qualification. ........cccecccccccecee 135 

(b) Vehicle driving (external transport—vehicles driven on 
public roads)—Leaye bonus per annum calculated pro rata to 
the leave qualification completed after the date on which the 
employee last qualified for his paid leave, or the date of. his 
engagement, whichever is the later. . 

Drivers of vehicles authorised to carry a pay-load of — 

: R 
Up to and including 907 kg... cece cee ccc ccnece oe 45 
Over 907 kg and up to 2 722 Ke... cece cece cc eceees , 55 
Over 2 722 kg and up to.4 536 Kg... ... eee cece cece 63 
Over 4 536 kg... ccc cece cnn cucvenseeenceueces 100 — 

Note.—Shifts or periods of absence which count for leave 
purposes in terms of clause 13 (3) (a) (iif) of this Part of the 
Agreement must be included in the'calculation of the bonus due. 

G) (@) Whenever an employer transmits to the Council leave 
payments in terms of clause 13 (4) () of this Part of the Agree- 
meni, he shail at the same time transmit the money equivalent 
of the special bonus specified for his class as contained under 
subclause (3) of this clause as follows: 

The employer shall enter the amount thereof on a voucher 
to be furnished to the employee, setting out the number of 
shifts which count towards the bonus, calculated pro rata 
monthly, a copy of which. shall be forwarded to the Secretary   
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indien sodanige eksekuteur, erfgenaam, legataris, trustee, likwi- 
dateur of nuwe eienaar daardie werknemer in diens hou. 

14, VERLOFBONUS 

(1) Hierdie kiousule is nie van toepassing nie op werknemers 
wat kragtens Deei Ti van hierdie Coreenkoms in diens is, 
Kwekelinge, enige kategorie werknemers in. Loongroepe E tot 
H, arbeiders en wagte. : 

(2) Vir die toepassing van hierdie kiousule beteken— 

“verlofkwalifikasie” die kwalifikasie vir die verlof met betaling 
in klousule: 13 van hierdie Deel van die Coreenkoms voorgeskry£ 
en het “verlofsikiusse” dieselfde betekenis. 

(3) Wanneer ’n werknemer op wie hierdie subklousule van 
toepassing is, vir sy verlof met betaling kwalifiseer en dit neem 
na die datum van inwerkingtreding van hierdie Ocreenkoms, 
moet hy terselfdertyd ’n verlofbenus betaal word wat bereken 
is volgens die getal agtereenvolgende verlofsiklusse voliooi by 
dieselfde werkgewer op die datum van kwalifikasie vir sy. veriof 
met betaling of pro rata vanaf die datum van indiensneming 
in die geval van ’n werknemer wat vir sy eerste verlof met 
betaling in die diens van ’n werkgewer kwalifiseer. 
  

  

| 
| Vierde 

  

Eerste | Tweede! Derde | cf ver- 
verlof- | verlof- | verlof- | dere ver- 
siklus | siklus siklus | lofsik~ 

lusse 

R R R  R 
Waar die werknemer se vasge- 

stelde loon meer as 51 sent 
per uur maar hoogstens 69 
sent per uuris............. 74 82 90 98 

Waar die werknemer se vasge- . 
stelde loon meer as 69 sent 
per uur maar hoogstens . 
81 sent per uuris.......... 86 95 

Waar die werknemer se vasge- 
stelde loon meer as 81 sent 
per uur maar hoogstens 97,5 
sent per uuris............. 

Waar die werknemer se vasge- 
stelde loon meer as 97,5 
sent per uuris............. 

104 113 

123 | 136 | 149 | 162 

135 150 165 180         
  

(4) Subklousule (3) hierbo is nie van toepassing nie op vak- 
leerlinge en/of werknemers wat voertuie dryf (buitevervoer— 
voertuie wat op openbare paaie gedryf word) wat die volgende 
verlofbonus betaal moet word wanneer hulle. verlofbesoldiging 
.betaal word: 

(a) Vakleerlinge-—n Verlofbonus per jaar bereken op die 
datum van kwalifikasie vir die verlof met betaling in die eerste, 
tweede, derde, vierde en vyfde jare vakleerlingskap: 

a . : R 
Eerste jaar se verlofkwalifikasie............0.00005 hae 55 
Tweede jaar se verlofkwalifikasie........... ccc cece 66 
Derde jaar se verlofkwalifikasie.........0..ccccccccee 47 
Vierde jaar se verlofkwalifikasie.......< lee e enone enaeee 88. 
Vyfde jaar se verlofkwalifikasie.............000ceceee 135 

{b) Voertuigdrywers ( buitevervoer—voertuie | wat “op open- 
bare paaie gedryf word).—Verlofbonus per jaar bereken in ver- 
houding tot die verlofkwalifikasie voltooi na die datum waarop 

‘die werknemer laas vir verlof met betaling gekwalifiseer het, 
of dic datum van sy indiensneming, naamlik die jongste datum. 

Drywers van voertuie wat gemagtig is om *n loonvrag te 
dra van— 

R 
Tot on met 907 Kg... cc cae cece eee eeenceees 45 
Meer as 907 kg.en tot 2 722 kg... ccc eae 55 
Meer as 2 722 en tot 4 536 Kg... cece cece eens . 63 
Meer as 4 536 kg... cc cence cece eee saseenes 100 

Opmerking.—Skofte of tydperke van afwesigheid wat ingevolge 
klousule 13 (3) (@@) Gi) van hierdie Deel van die Coreenkoms 
vir verlof. tel, moet by die berekening van die verskuldigde bonus 
ingesluit word. . 

(5) @) Wanneer ’n werknemer veriofbetalings ingevolge 
klousuie. 13 (4) (a) van hierdie Deel van die Coreenkoms aan 
die Raad stuur, moet hy terselfdertyd die geldekwivalent van 
die spesiale bonus wat ingevolge subklousule (3) van hierdie 
klousule vir sy klas voorgeskryf is, op die volgende wyse stuur: 

Die werkgewer moet die bedrag op ’n bewys inval wat aan 
die werknemer verstrek moet word en wat die getal skofte meld 
wat tel vir die bonus wat pro rata maandeliks bereken moet 
word, en binne sewe dae na die cinde van elke maand ’a 
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of the Council within seven days after the end of each and 
every month, along with the money equivalent of the leave 
payments referred to in clause 13 (4 (a) of this Part of the 
Agreement. 

(b) For the purposes of this subclause— 

when an employee is about to take his leave, the moneys 
payable to him for the Special Bonus shall be paid to him 
on. his ceasing work to go on leave, at the offices of the 
suneil during the prescribed hours, except as is provided for 

under clause 13 (4).(b) of Part I of the Agreement, in which 
ease the provisions of subclause (4) (b) (i) and (ii) shall mutatis 
mutandis appiy to such bonus moneys as are referred to under 
clause 14 (2) of this Part of the Agreement. 

(6) Whenever the employment of an employee terminates 

before he becomes entitled to paid leave in terms of subclause 

(3) of clause 13 of Part I of the Agreement the employee ‘shall 

be credited with a share of the bonus specified for his class 

proportionate to the’ number of shifts or calendar weeks of 

employment “credited to him for leave purposes. The employer 

shall enter the amount thereof on the voucher to be furnished to 

the employee setting out’ the number of shifts or catendar weeks 

of eraployment which count for leave purposes, and inmediately 

forward the money equivalent of the bonus to the Secreiary 

of the Council, along with the money equivalent of the paid 

leave entitlement. 

15, REGISTRATION OF EMPLOYEES 

(1) All employees employed on work scheduled in this Agree- 

ment, except all categories of Rates E to H ernployees employed 

in the Industry shall be registered with the Council by the 

employer on the form prescribed by the Council. 

(2) (@) No employer shall employ a juvenile and/or learner 

without obtaining the prior approval of the Council and a certifi- 

cate from the Council, in such form as it may prescribe. 

may be withdrawn by the Council for any good and sufficient 

reason which it deems fit, and the employer shall on- receipt of 

notification from the Council, forthwith dispense with the services 

of the juvenile and/or learner to whom the. notification refers, 

or retain the jevenile’s and/or learner’s services at the full rate 

prescribed for the rate in question. 

(c) When permission is withdrawn in terms of paragraphs (b) 

hereof, the employer shall forthwith return the certificate to the 

Council for cancellation. , 

16. EMPLOYMENT OF PERSONS UNDER 15 YEARS OF 

, AGE 

years. 

“17, OUTWORK 

(1) No employer shall require or allow any of his employees 

to undertake general, mechanical, electrical or marine electrical 

work, contracting, radio, refrigeration or domestic appliance 

work, including repairing or assembling elsewhere than in his 

establishrnent except. when such work. is in execution or com- 

pletion of any order placed with such employer. 

(2) No employee shall solicit or take orders for or undertake 

general, mechanical, electrical. or marine electrical work, con- 

tracting, radio, refrigeration or domestic appliance work, includ- 

ing repairing or assembling on his own account for sale and/or 

for gain and/or on behalf of any other person or firm whilst 

in the service of any employer engaged in the Industry. 

18. EXEMPTIONS 

(1) The Council may: grant exemption from any of the pro- 

visions of this Agreement and Annexures hereto to any employer 

or employee. Applications for exemptions shall be made io the 

Secretary of the Council. : 

2) The Council shall fix the conditions subject to which such 

exemption shall operate: Provided that the Council may, if it 

deem fit, after one week’s notice has been given, in writing, to 

the person concerned, withdraw any. licence of exemption even 

if the period for which such exemption was granted has not 

expired. 

@GY The Council shall cause to be issued to every person to 

whom exemption has been granted, a licence, duly signed, setting 

out— 

(a) the full name of the person concerned; 

_ (b) the provisions of the Agreement from which exemption 
is granted; 

(c) the conditions subject to which exemption is granted; 

(d) the period during which the exemption shall operate. 

No employer shall employ any person under the age of 15- 
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afskrif daarvan aan die Sekretaris van die Raad stuur, tesame 
met die geldekwivalent van die verlofbetalings in klousule 13 
(4) (a).van hierdie Deel van die Ooreenkoms vermeld. 

(b) Vir die toepassing van hierdie subklousule— 

waar *n werknemer op die punt staan om sy verlof te neem, 
moet die geld wat vir die spesiale bonus aan hom: betaalbaar 
is, aan hom betaal word wanneer hy ophou werk om met 
verlof te gaan en wel by die kantore van die Raad gedurende 
die Voorgeskrewe ure, behoudens andersiuidende bepalings in 
Klousule 13 4) () van Deel I van die Goreenkoms, in welke 
geval subklousule (4) (b) () en GD mutatis mutandis van toe- 
passing is op die bonusgeld in klousule i4 (2) van hierdie 
Deel van die Ooreenkoms vermeld. 

(6) Wanneer die diens van *n werknemer eindig voordat hy 
op verlof met betaling kragiens Kiousuie 13 (3) van Deel I van 
Gie Ooreenkorms geregtig word, moet die werknemer gekrediteer 
werd met ’n gedeelte van die bonus voorgeskryf vir sy klas 
wat in verhouding is tot die getal skofte of kalenderweke diens 
waarmee hy vir verlofdoeleindes gekrediteer is. Die werkgewer 
moet die bedrag invul op dic bewys wat aan die werknemer 
uitgereik word en wat die getal skofie of kalenderweke diens 
meld wat vir verlofdoeleindes tel, en die geldekwivalent van die 
bonus onmiddellik aan die Sekretaris van die Raad stuur, tesame 
met die geldekwivalent van die veriof met betaling waarop die 
werknemer geregtig is. 

15. REGISTRASIE VAN WERKNEMERS 

(1) Alle werknemers wat werk verrig wat in hierdie Ooreen- 
koms vermeld word, uitgesonderd alle kiasse werknemers in Loon- 

groepe E tot H wat in die Nywerheid in diens is, moet deur 

die werkgewer by die Raad geregistreer word op die vorm wat 

_ die Raad voorskryf. 
(2) (a) Geen werkgewer mag ’n jeugdige en/of ieerling in, 

diens neem nie, sonder om vooraf die Raad se goedkeuring te 
. : wart “ : etl . a : > 7 : 

(b) Any permission given in terms of paragraph {a) hereof | verkry, asook ’n sertifikaat van die Raad in ’n, vorm wat die 

Raad voorskryf. 
(b) Goedkeuring ooreenkomstig paragraaf (a) hiervan kan om 

enige afdoende rede wat hy goed vind, deur die Raad ingetrek 

word, en dic werkgewer moet by ontvangs van so ’n kennisgewing 

van die Raad, die dienste van die jeugdige en/of leerling op 

wie die kennisgewing betrekking het, onmiddellik bedindig _ of 

die jeugdige en/of leerling se-diens behou teen dic volle loon 
wat vir die betrokke loongroep voorgeskryf word. 

(c) Wanneer goedkeuring ingevelge paragraaf (b) hiervan 

ingetrek word, moet die werkgewer onmiddellik die sertifikaat 

aan die Raad stuur vir kansellering. 

16. {NDIENSNEMING VAN-PERSONE ONDER DIE 
OUDERDOM VAN 15 JAAR 

Geen werkgewer mag enigiemand onder die ouderdom van 

15 jaar in diens neem nie. 

17, BUITEWERK 

(1) Geen werkgewer mag van enigeen van sy werknemers 

vereis of hom toelaat om algemene, werktuigkundige, elekiriese 

of skeepselektriese werk, kontrakwerk, werk: aan radio’s, ver- 

koelings- of huishoudelike toestelle, met inbegrip van herstel- 

of monteerwerk, elders as in sy bedryfsinrigting te verrig nic, 

behalwe waar sodanige werk ter uitvocring of voltooiing is 

yan ’n bestelling wat by sodanige werkgewer geplaas is. 

(2).Geen werknemer mag vir sy eie rekening vir verkoop 

en/of vir wins en/of ten behoewe van ’n ander persoon of 

firma algemene, werktuigkundige, elektriese of skeepselektriese 

werk, kontrakwerk, werk aan radio’s, verkoelings- of huishou- 

delike toestelle, met inbegrip van herstel- of monteerwerk, 

onderneem of bestéllings daarvoor vra of neem nie terwyl hy 

by ’n werkgewer in die Nywerheid in diens is. 

18. VRYSTELLINGS 

(1) Die Raad kan enige werkgewer of werknemer vrystel van 

enigeen van die bepalings van hierdie Ooreenkoms en. die Aan- 

hangsels hiervan. Daar moet by die Sekretaris van die Raad om 

vrystelling aansoek gedoen word. 
(2) Die Raad stel die voorwaardes van sodanige vrystelling vas: 

Met dien verstande dat die Raad, as hy dit goed dink, na een 

week skriftelike kennis aan die betrokke persoon gegee is, ‘n 

vrystellingsertifikaat kan intrek, afgesien daarvan of die tydperk 

waarvoor sodanige vrystelling verleen is, verstryk het of nie. 

(3) Die Raad moet aan elke persoon aan wie vrystelling ver- 

jeen is, ’n sertifikaat laat uitreik wat behoorlik onderteken is 

en die volgende meld: 

(a) Die naam van die betrokke persoon voluit; ; 

(b) die bepalings van die Ooreenkoms waarvan hy vrygestel 

word; 

(c) die voorwaardes waarop sodanige vrystelling verleen word; 

. (d) die tydperk waarvoor die vrystelling geldig is.
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(4) The Council shall cause— 
{a) all licences issued to be numbered consecutively; 
(b) a copy of each licence issued to be retained; . 

(c) a copy of the licence to be forwarded to.the employer 
concerned. when the exemption is granted to an employee. 

19. SUPERVISORY WORK 
(1) At least one employee with knowledge of: supervising or 

overseeing work shall be employed in each department of any 
establishment. where. employees engaged on Rates C to H are 
employed. ~ . 

’ (2) Where such supervisory and/or overseer’s work. is. per- 
formied, such supervisor and/or overseer shall receive not less 
than the prescribed rate of the’ next- higher rate than that..in 
which the employee exercises the supervision and/or. overseeing 
or where there is no such higher rate than at the highest rate 
prescribed, save that for supervision and/or overseeing in Rates 
E to H work and/or labourers, such supervisor’ and/or overseer 
shall receive not less than the scheduled rate. for Rate E work 
in that division of the Industry in which he is employed. 

20. EMPLOYMENT OF TRADE UNION LABOUR 

(1) No employee who is not. a member of one of the trade 
unions shall be employed by an employer who is.a member of 
one of the employers’ organisations and no employee who is a 
member of one of the trade unions shall work for an employer 
who is not a member of one of the employers’ organisations: 
Provided that the application of this clause shall be limited in 
its scope to employees for whom a rate of 98c per hour or 
more is prescribed in the Agreement and/or Annexures B to 
G hereto. 

(2) The provisions of this clause shall not apply in respect of 
an immigrant during the first year after the date of his entry into 
the Republic of South Africa: Provided that if any immigrant has 
at any time after the first three months of his employment in 
the Industry refused any invitation from the trade union. con- 
‘cerned to apply for membership thereof, the provisions of this 
clause shall immediately come into operation. 

(3) Apart from the rights of a person in terms of clause 51 
(10) of the Act, the Council miay grant exemption from the 
provisions of subclause (1) for any good and sufficient reason 
and further, the said subclause shall not apply to persons who 
are in the opinion of the Council refused membership of a party 
to this Agreement without reasonable cause, and the applicant 
has reported such refusal to the Council. 

(4) Any employer wishing to employ a pupil engineer may 
do so only with the prior consent of the Council and the pro- 
visions of subclause (1) hereof shall not apply. 

Zi. WORKING PARTNERS 

All working partners and/or employers who are employed in 
the Industry shall observe the recognised hours prescribed for 
employees in this Agreement. 

22, PROPORTION OR RATIO OF ELECTRICIANS OR 
JOURNEYMEN TO OTHER EMPLOYERS 

(1) An employer shall employ an electrician or journeyman 
who shall not be the owner and/or partner before he shall 
employ any other employee on work for which a lesser rate than 
Rate A is prescribed in this Agreement. 

(2) For the purpose of this clause, an employer and/or owner 
and/or partnership shall not be considered as employees. 

23. ADMINISTRATION OF AGREEMENT 

The Council shall be the body responsible for the administra- 
tion of this Agreement. 

24. EXHIBITION OF NOTICES 
(i) Every employer shall affix and keep affixed in or at the 

place where his employees are working, a legible copy of this 
Agreement in both official languages. 

(2) Every employer shall display in his establishment in a 
place readily accessible to his employees a notice specifying the 
starting and finishing times of work for each shift or shifts of 
the week and the meal hours. 

25. AGENTS 

The Council shall appoint one or more specified persons as 
agents to assist in giving effect to the terms of this Agreement. 
An Agent shall be entitied to enter any establishment and may 
question the employer or any employees and inspect the records 
of wages paid, time worked and payment made for overtime 
and incentive bonus work for the purpose of ascertaining whether 
or not the terms of this Agreement are observed.   
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(4) Die Raad moet— 

(a) alle sertifikate wat uitgereik is, 
nommer; , . 

' (b) ’n afskrif van elke sertifikaat wat uitgereik is, behou; 
(c) ’n afskrif van die sertifikaat aan die betrokke werkgewer 

laat stwur wanneer vrystelling aan.-’n werknemer- verleen is. 

19. TOESIGHOUDENDE WERK 

(1) Minstens een werknemer wat kennis van toesighoudende 
werk of opsienerswerk het, moet in elke departement van ’n 
bedryfsinrigting in diens wees waar werknemers van loongroepe 
C tot H in diens is. , . 

(2) Waar sodanige toesighoudende en/of opsienerswerk verrig 
word, moet sodanige toesighouer en/of opsiener minstens die 

agtereenvolgens laat 

‘loon onivang wat voorgeskryf is vir die velgende hoér.klas as 
dié waarin die werknemer ‘toesighoudende en/of opsienerswerk 
verrig, of waar daar geen sodanige ho&r klas is nie, die hoogste 
voorgeskrewe loon, behalwe dat persone wat toesig hou oor 
werk in loongroepe E tot H en/of arbeiders, minstens die voor- 
geskrewe loon vir Loongroép. E-werk’ moet ontvang ‘in daardie 
afdeling van die Nywerheid waarin hy in diens is. 

20. INDIENSNEMING VAN VAKVERENIGINGARBEID 

(1) Geen werknemer wat nie ‘n lid- van een van die vak- 
verenigings is nie, mag in diens geneem word deur ’n werkgewer 
wat lid van een van die werkgewersorganisasies is ‘nie én geen 
werknemer wat ’n lid van een van die vakverenigings is, mag 
werk vir *n werknemer wat nie lid van een van die werkgewers- 
organisasies is nie: Met dien verstande dat die toepassing van 
hierdie klousule beperk is tot werknemers vir wie ’n loon van 
98¢ per uur of meer in die Ooreenkoms en/of Aanhangsels 
B tot G hiervan voorgeskryf is. 

(2) Hierdie klousule is nie van toepassing nie op ’n immigrant 
gedurende die cerste jaar nadat hy die Republick van Suid- 
Afrika binnegekom het: Met dien verstande dat as ’n immigrant 
te eniger tyd na sy eerste drie maande diens in die Nywerheid 
*n uitnodiging van die betrokke vakvereniging geweier het om 
om lidmaatskap daarvan aansoek te doen, hierdie klousule 
onmiddellik in werking tree. 

(3) Afgesien van die regte van ‘’n persoon kragtens artikel 
5i (10) van die Wet, kan die Raad om ’n afdoende rede vry- 
stelling van subklousule (1) verleen en genoemde subklousule 
is-voorts nie van toepassing nie op persone wat na die Raad 
se mening sonder gocie rede lidmaatskap van ’n party by hierdie 
Ooreenkoms geweier is en wat sodanige weiering aan die Raad 
gerapporteer het. 

(4) ’n Werkgewer wat ’n leerlingingenieur in diens wil neem, 
kan dit slegs doen as die toesteraming van die Raad vooraf 
verkry is en subklousule (1) hiervan is nie van toepassing 
nie. 

21. WERKENDE VENNOTE 

Alle werkende venneote en/of werkgewers wat werkgewers in 
die Nywerheid is, moet die erkende ure nakom wat in hierdie 
Ooreenkoms vir werknemers voorgeskryf is. 

22, GETALSVERHOUDING VAN ELEKTRISIINS OF VAKs 
MANNE TOT ANDER WERKNEMERS 

(1) ’n Werkgewer moet ’n elektrisigén of vakman in diens hé 
wat nie die eienaar en/of vennoot mag wees nie, voordat hy 
enige ander werknemer in diens kan neem vir werk waarvoor ’n 
laer loon as Loon A in die Ooreenkoms voorgeskryf word. 

(2) Vir die toepassing van. hierdie klousule moet ’n werkgewer 
en/of eienaar en/of vennootskap mie as werknemers beskou word 
nile. , : 

23. ADMINISTRASIE VAN OOREENKOMS 

Die Raad is die liggaam wat vir die administrasie van hierdie 
Ooreenkoms verantwoordelik is. : 

24, VERTONING VAN KENNISGEWINGS 

(1} Elke werkgewer moet op die plek waar sy werknemers 
werk, ’n leesbare afskrif van hierdie Ooreenkoms in albei ampielik 
tale opplak en opgeplak hou. 

(2) Elke werkgewer moet op ’n glek in sy bedryfsinrigting, 
makhk toeganklik vir sy werknemers, ’n kennisgewing vertoon 
wat die aanvangs- en uitskeitye vir werk vir elke skof of skofte 
van die week, asook die etensure, aantoon. 

25. AGENTE 

Die Raad moet cen of meer aangewese persone aanstel as 
agente om te help by die toepassing. van hierdie Ooreenkoms. 
’n Agent het die reg om ’n bedryfsinrigting te betree en om die 
werkgewer of werknemers te ondervra en aantekenings van lone 
wat betaal is, tyd wat gewerk is en betalings wat gedoen is vir 
oortyd en aansporingsbonuswerk na te sien, ten cinde vas te stel 
of die bepalings van hierdie Ooreenkoms nagekom word of nie, 
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-- 26. BOARD AND. LODGING 

No employee shall be required, as part of his contract of 

service, to: board or lodge. or both with. his employer, or to 

purchase any goods or hire any property from his employer or 

-any other person specified by his. employer.- An employee who 

agrees to accept beard or lodging, or both from. his employer 

shall: not be required. or allowed to pay per week more than 60° 

cents for board. and lodging or 35¢ for board only, or 25c for 

_ lodging only: Provided’ such lodging has been approved by the 

Council and the local authorities concerned. . - 

27. ILLNESS AND/OR INJURY ON DUTY ALLOWANCE 

-° (Lt) UIness allowance—Whenever an employee who is net 

“eovered by the provisions of the Electrical Contracting . and 

Servicing Industry (Cape) Sick. Pay Fund, is ‘absent from. work 

due to: illness, he shall-for the day or days absent during the 

first. week of such absence be .paid..an, hourly. allowance as 

: prescribed in subclause (3): Provided that an employer who is 

required to. pay such allowance may require the employee to 

produce. a medical certificate in respect of such absence before . 

payment is made. 

(2) Injury. or. duty allowance—{a) Whenever an employee is 

absent from work on account of injury or disablement falling 

within the provisions of the Workmen’s Compensation Act, 1941, 

and ‘such employee is covered by the provisions of the Electrical. 

Contracting and Servicing Industry (Cape) Sick Pay Fund, he 

‘shall _be paid an hourly allowance as prescribed in subclause (3) 

for the hours he is absent from work for any day or days not 

recognised as compensable in terms of the said Act, up to a 

maximum of three days. . 

(b) Whenever an employee is absent from work on account 

of injury: or disablement falling within the provisions of the 

Workmen’s. Compensation Act 1941, and such employee.is not 

_ covered by the provisions of the Electrical Contracting and 

Servicing Industry (Cape) Sick Pay Fund, he shall be paid an 

hourly allowance as prescribed in subclause (3) for the hours 

he is absent from work on any day or days up to a maximum 

of the first week of such absence. 

(3) Wage group per hour: 

: . . Injury on duty 
allowance per 

hour 

Exceeding 81 cents.......0ceeeeeeseeseeeens 24 cents” 

Exceeding 63,5 cents but not exceeding 81 cents 21 cents 

Exceeding 37 cents but not exceeding 63,5 cents 11 cents 

Thirty-seven cents and under......seeeeee ees 10 cents 

98. REGISTRATION OF EMPLOYERS 

(1) (a) Every employer, who has not already done so in 

pursuance of any previous agreement, shall within one month 

from that. date on which this Agreement comes into operation; 

and 

(b) every employer entering the Industry after that date, shall 

within one month of operation by him, in addition to complying 

with the provisions of paragraph (c) Gi), forward to the Secre- 

tary of the Council the following particulars: . 

G) His fuli name; 

(ii) his address; _ 

(iii) the trades or occupations carried out by him. 

(c) @ Every employer engaged in the Industry at the date. of 

coming into force of this Agreement, shall before putting into 

operation the special conditions permitted in this Agreement in 

respect of the different divisions of the Industry, make applica- 

tion and obtain a certificate of re-registration in one or more 

divisions of this Agreement for his establishment or part there- 

of, as the case’ may be, from the Council. Application for 

registration shall be made to the Secretary of the Council. 

(i) Every employer entering the: Industry after the date of 

coming into operation of this Agreement, shall similarly make 

application and obtain a certificate of registration as provided 

in paragraph (c) (@). 

(iii) An employer who fails te register with the Council in 

terms of this clause shall be deemed to be conducting an 

establishment for electrical installation and/or maintenance and / 

or servicing and/or work on electrical equipment m.¢.8, aS pro- 

vided for in Division I (Annexure B) and clause 4 (1) and (3) 

of this Part of the Agreement. : 

(2) Where the employer is a partnership, information in accor- 

dance with subclause (1) of this clause as well as the title under 

which the partnership operates shall be furnished.   
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26, KOS EN INWONING 
Daar mag van geen werknemer vereis word om as deel van 

sy dienskontrak van sy werkgewer kos en/of inwoning aan te 

neem, of van sy werkgewer of van ’n ander persoon wat deur 

sy werkgewer. aangewys word, goedere te koop of eiendom te 

huur nie. °n Werknemer wat toestem om kos of inwoning of 

albei.van sy werkgewer aan te neem, mag nie verplig of toegelaat 

word om meer as 60c per week vir kos en inwoning of 35c 

net-vir kos of 25c net vir inwoning te betaal nie: Met dien 

verstande dat daardie inwoning deur die Raad en die betrokke 

plaaslike owerheid goedgekeur is. ‘ 

27. TOELAE VIR SIEKTE OF BESERING OP DIENS 

(1) Siektetoelae —Waniieer ’n werknemer wat nie deur die 

bepalings van die Siekebesoldigingsfonds van.die Elektrotegniese 

Aannemings- en Bedieningsnywerheid (Kaap) gedek is nie, weens . 

siekte van die werk afwesig is, moet hy vir die dag of dae wat 

hy afwesig is gedurende die eerste: week van sodanige afwesigheid 

‘n uurtoelae betaal word soos'in subklousule (3) hiervan voor- 

. geskryf: Met.dien verstande dat ’n werkgewer van wie vereis 

word--om sodanige toelae te betaal, van die werknemer kan 

vereis om ’n doktersertifikaat ten opsigte .van sodanige afwesig 

heid te toon voordat betaling geskied. : 

(2) Toelae vir besering op diens—(a) Wanneer ’n werknemer 

van die werk afwesig is as gevolg van ’n besering of ongeskikt- 

heid wat. binne die bepalings van die Ongevallewet, 1941, val, 

en so. ’n werknemer deur die Siekebesoldigingsfonds van die 

Elektrotegniese Aannemings- en Bedieningsnywerheid (Kaap) 

gedek word, moet hy ‘na wurtoelae beiaal word soos in sub- 

Klousule (3) hiervan voorgeskryf vir die ure wat hy van die 

werk afwesig is vir enige dag of dae wat nie ingevolge genoemde 

Wet as skadeloosstelbaar erken word nie, tot ’n maksimum van 

drie dae. 

(b) Wanneer.’n werknemer van die werk afwesig is as gevolg 

van ’n besering of ongeskiktheid wat binne die bepalings van 

die Ongevallewet, 1941, val, en sodanige werknemer nie deur die 

Sickebesoldigingsfonds van die Blektrotegniese Aannemings- en 

Bedieningsnywerheid (Kaap) gedek word nie, moet hy *n uur- 

toelae betaal word soos in subklousule (3) hiervan voorgeskryf 

vir die ure wat hy van die werk afwesig is op enige dag of 

dae tot °n maksimum van die eerste week van sodanige afwesig- 

heid. : 

(3) Loongroep per uur: 
Besering-op-diens- 

toelae per uur 

Meer as 81 sent.....-.. 0 cece ee nee eeeeee 24 sent. 

Meer as 63,5 sent maar hoogstens Slsent..... 21 sent 

Meer as 37 sent maar hoogstens 63 sent........- 11 sent 

Sewe-en-dertig senten minder...........+66- 19 sent 

28. REGISTRASIE VAN WERKGEWERS 

(1) (a) Hike werkgewer wat dit nie reeds ingevolge ’n vorige 

ooreenkoms gedoen het nie, moet binne een maand na die 

datum waarop hierdie Ooreenkoms in werking tree; en 

(b) elke werkgewer wat na daardie datum tot die Nywerheid 

toetree, moet binne een maand nadat hy sy besigheid begin, 

benewens nakoming van: paragraaf (c) (ii), aan. die Sekretaris 

van die Raad die volgende besonderhede verstrek: 

@ Sy volle naam; 

(ii) sy adres; 

(iii) die bedrywe of werksaamhede wat deur hom uitgeoefen 

word. 

_ (c) @) Elke werkgewer wat op die datum, waarop hierdie Oor- 

eenkoms in werking tree, by die Nywerheid betrokke is, moet 

voordat uitveering gegee word aan die spesiale voorwaardes wat 

in hierdie Ooreenkoms toegelaat word ten opsigte van die ver- 

skillende afdelings in die Nywerheid, by die Raad aansoek doen 

om en ’n herregistrasiesertifikaat verkry in een of meer afdelings 

van hierdie Ooreenkoms vir sy bedryfsinrigting of ’n gedeelte 

daarvan. Aansoek om registrasie moet aan die Sekretaris van die 

Raad gerig word. 

(ii) Elke werkgewer wat na die datum van die inwerking- 

treding van hierdie Ooreenkoms tot die Nywerheid toctree, moet 

op dieselfde wyse aansoek doen en ’n sertifikaat verkry soos in 

paragraaf (c) @) bepaal. . 

Gi) "a Werkgewer wat versuim om hom ingevolge hierdie 

klousule by die Raad te registreer, word geag ’n bedryisinrigting 

te bestuur vir elektriese installering en/of onderhoud en/of ver- 

siening en/of werk aan elektriese uitrusting n.e.v. soos bepaal in 

Afdeling I (Aanhangsel B) en klousule 4 (1) en (3) van hierdie 

Deel van die Ooreenkoms. 

(2) Wanneer die werkgewer ’n vennootskap is, moet die inligting 

ingevolge subklousule (1) van hierdie klousule, asook die naam 

waaronder die vennootskap werk, verstrek word.
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29. EXPENSES OF THE COUNCIL 

The funds of the Council, which shall be vesied in and admi- 
nistered by the Council, shall be provided for in the following 
manner: 

(i) Every employer entering the Industry after the date of 
coming into force of this Agreernent, shall pay an amount of 
R25 within one month of becoming engaged in the Industry. 

(2) Every employee and every employer shall contribute to the 
funds of the Council on the following scale: - 
  
  

Column B | Column C 

. Employee’s | Employer’s 
' Class Column A contri- contri- 

butions butions 
Per week Per week 

I Cents Cents 
    

I Employees whose prescribed 
rate is R1,15 per hour or more 10 19 

I! | Employees whose prescribed 
rate is 98 cents per hour or 

‘| more, but-less than R1,15.. 8 8 
lil | Employees whose prescribed 

rate is 70 cents per hour or 
more, but less than 98 cents. . 5 5 

IV | Employees whose prescribed 
rate is 46 cénts per hour or 
more, but less than 70 cents. . 3 3 

Vj Employees whose prescribed 
rate is less than 46 cents per 
C00 a 2 2 

VI | General labourers, irrespective 
of the wages paid........... t 1       
  

(3) The amount shown in column B of the table shall be 
deducted ‘by the employer from the wages of the employee. 

(4) To the amounts thus deducted from the wages of his 
employees, each .employer shall add the amounts shown in 
Column C of the table and forward the total sum together with 
the covering statement prescribed in Annexure A hereto to the 
Secretary, Industrial Council for the Electrical Contracting and 
Servicing Industry (Cape), 807 Monte Carlo, Heerengracht, 
Foreshore, Cape Town, not later than the 15th day in each 
month. 

(5) In any instance where no contributions are payable as 
provided for in subclauses (2), (3) and (4) hereof or the total 
amount payable under subclause (4) is less than one rand, the 
total amount referred to in subclause (4) shall be supplemented 
by the employer by such amount as to make the total a minimum 
payment of RI in each month. : 

30. STORAGE, INSURANCE AND PROVISION 
OF TOOLS 

(1) (a) Whenever possible suitable places shall be provided by 
the employer on all jobs for locking up tocls and the employer 
shall appoint a responsible person for each job to see that such 
places are locked. This shall not apply to jobbing work. Ali 
employees’ tools in workshop and in lock-up places provided in 
terms of this subclause shall be insured by the employer against 
loss by fire: Provided that this provision shall apply only when 
the employees’ tools are marked with his name and such 
employee has provided the employer with an inventory of such 
tools and has furnished the employer a reasonable opportunity 
of checking such inventory. 

(b) If such tools are not insured, the employer shall be in any 
case liable for any such loss up to and including a limit value 
of one hundred rand (R100) unless the employee concerned has 
satisfied the insurer, before such loss, the value of his tools 
exceeded that figure. 

(2) In the event of an employee being required to use any of 
the following tools and/or instruments in the performance of 
his work, such tools and/or instruments shall be provided in 
good order aad cendition by the employer as follows: -: 

Stocks, dies, taps, tap wrenches, pipe vices, files, hacksaw 
blades, blow lamps, electric soldering irons and soldering 
materials and all testing instruments excluding small pressure 
gauges for testing refrigeration plant. 

  

instruments on (3) An employer when issuing tools and/or 

replacement of loan to an employee shall recover the cost or 
any tools and/or instruments that the ermpioyee has signed for. 
and is unable to return.   
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29. UITGAWES VAN DIE RAAD 

Die fondse van die Raad, wat berus by en geadministreer 
word deur die Raad, word op die volgende wyse verkry: 

(1) Elke wetkgewer wat na die datum van die inwerkingireding 
van die Ooreenkoms tot die Nywerheid toetree, moet binne een 
maand nadat hy tot die Nywerheid tcetree, *n bedrag van R25 
betaal. « 

(2) Elke werknemer en elke werkgewer moet ooreenkomstig 
die volgende skaal tot die Raadsfondse bydra: 
  
  

  

  

Kolom B Kolom C 

- Werknemer | Werkgewer t AWA. NS 

Huas Kolom A se bydraes | se bydraes 
Per week Per week 

Sent ~ Seni . 

I Werknemers wie se voorgeskrewe . 
loon K1,15 per uur of meer is 10° “100 

af Werknemers wie se voorgeskrewe 
loon 98 sent per uur of meer is, 
maar minder asR1,15....... 8 8 

Ti |. Werknemers wie se voorgeskrewe 
loon 70 sent per uur of meer is, 
maar minder as 98 sent... ... 5 5 

IV | Werknemers wie se voorgeskrewe 
loon 46 sent per uur of meer is, 
maar minder as 70 sent....... 3 : 3 

V | Werknemers wie se voorgeskrewe : 
loon minder as 46 sent per wur 7 
[rr 2 2 

VI | Algemene arbeiders, ongeag die 
lone wat betaal word......... 1 1       
  

(3) Die bedrag in kolom B van die tabel moet deur die werk- 
gewer van die Joon van sy werknemer afgetrek word. 

(4) By die bedrae wat.aldus van die lone van sy werknemers 
afgetrek word, moet elke werkgewer dic bedrae voeg, wat in 
kolom C van die tabel aangetoon word, en die totale bedrag, 
saam met die bygaande staat soos voorgeskryf in Aanhangsel 
A hiervan, veor op op die 15de dag van elke maand aan die 
Sekretaris, Nywerheidsraad vir die Elektrotegniese Aannemings- 
en Bedieningsnywerheid (Kaap), Monte Carle 807, Heerengracht,. 
Strandgebied, Kaapstad, stuur. 

(5) In elke geval waar geen bydraes soos voorgeskryf in sub- 
klousules (2), (3) en (4) hiervan betaalbaar is nie, of die totale 
bedrag wat kragtens subklousule (4) betaalbaar is, minder as een 
rand bedra, moet die totale bedrag wat in subklousule (4) voor- 
geskryf word, deur die werkgewer aangevul word met sodanige 
bedrag wat die toiaal *n minimum betaling van Ri vir elke 
maand sal maak. . 

30. BEWARING, VERSEKERING EN VERSKAFFING VAN 
GEREEDSKAP 

(1) (a) Waar moonitlik; moet die werkgewer by elke werkpick 
*n geskikte toesluitplek vir gereedskap verskaf en ‘n verantwoor- 
delike persoon by elke werkplek aanstel om toe te sien dat 
sodanige plekke gesluit is. Hierdie bepaling is nie op los werk 
van toepassing nic. Die werkgewer moet alle gercedskap van 
werknemers in werkwinkels en in toesluitplekke wat ingevolge 
hierdie subklousule verskaf word, teen verlies weens brand 
verskeer: Met dien verstande dat hierdie bepalings slegs van 
toepassing is wanneer die werknemer se naam op die gereedskap 
aangebring is en hy die werkgewer van ’n lys van sodanige 
gereedskap voorsien en genoeg geleentheid gegee het om sodanige 
lys te kontroloer. . 

(b) Indien hierdie gereedskap nie verseker is nie, is die werk- 
gewer nogtans vir verlies aanspreeklik tot en met ’n waarde+ 
beperking van cen honderd rand (R100), tensy die betrokke 
werknemer die versekeraar voor sodanige verlies daarvan oor 
tuig het dat sy gereedskap meer as daardie bedrag werd was. 

(2) Indien van ’n werknemer vereis word om enigeen van 
die volgende gereedskap en/of instrumente te gebruik by die 
uitvoering van sy werk, moet sodaiige gereedskap en/of instru- 
mente in gozie toestand en orde deur die werkgewer verskaf 
word: 

Stokke, snymoecre, snytappe, kraansleutels, pypskroewe, vyle, 
ystersaaglemme, blaaslampe, elektriese soldeerboute,  soldeer- 
materiaal en alle toctsinstrumente, uitgesonderd klein drukmeters 
om koelinsiallasies te toets. 

(3) Wanneer ’n werkgewer gereedskeo en/of instrumente aan 
*n werknemer leen, moet hy die koste of vervanging van enige 
gereedskap en/of instrumente waarvocr die werkmemer geteken 
het maar nie in siaat is om terug te besorg nie, op hom verhaal. 
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31, SPECIAL ALLOWANCES - 

(1) Abnormally dirty work allowance (for “abnormally dirty 

work” as defined\—(a) Where an employee (cther than an 

employee expressly engaged as a cleaner) Is required to work 

on abnormally dirty work, he shall. be paid an allowance in 

addition to any other remuneration to which he is entitied under 

this Agreement of 20c per shift or part thereof. : 

(>) Where an employee has completed the hours of an ordinary 

shift or on abnormally dirty work, he shall ‘when he works over- 

time on abnormally dirty work for not less than four hours, be 

paid a further 20c. , 

“Abnormally ditty work” means work in connection with diesel 

engines from the’ cross-head down, used marine boilers, furnaces, 

combusion chambers,-smoke boxes, in bilges and in fuel tanks, 

performed on board ship. 

(2) Height allowance-——Whenever an employee who does ‘not 

customarily work aloft is required to work on ships and/or 

_ floating vessels, whether afloat or' dry at a height of over 6 m 

above top deck level in. circumstances necessitating the use of a” 

safety belt, he ‘shall, in addition to any other remuneration to 

which he is entitled under this. Agreement, and for the period for 

which he is so occupied or for an. hour, whichever is the 

greater, be paid an allowance of 8 per cent of his hourly rate. 

32. CERTIFICATE OF SERVICE 

An employer shall, when requested by an employee upon the 

termination of his employment, supply such employee with a 

certificate of service showing full names of ihe employer and 

employee, the nature of employment, the dates of commence- 

ment and termination of the contract and the rate ‘of remune- 

tation at the date of such termination: Provided that where, in 

this Agreement, the wage of any employee is determined by 

jength of service it shall be incumbeni on the employee to 

produce a certificate of service to his new employer on change 

of employment in order to become entitled to such remuneration 

prescribed for length of service. . 
Bul 

PART 

SPECIAL PROVISIONS APPLICABLE TO THE RADIO, 

REPRIGERATIGN AND/OR DOMESTIC APPLIANCE SER- 

VICING SECTION OF THE INDUSTRY 

{. INTRODUCTION 

Save in so far as they are in conflict with this Part of the 

Agreement, in which case’ the terms hereinafter provided shail 

obtain and have preference, the conditions specified in Part T of 

the Agrcement shall apply to employees employéd on work 

Gassified at Rate A in. clause 4 of Part I and employees 

scheduled in Division 5 (Annexure F) employed in the Radio, 

Refrigeration and/or Domestic Appliance Servicing Section of 

the Industry. 

2. DEFINITIONS 

(1) For the purpose of this clause— 

““dayshift” means any period from Monday to Saturday of not 

more than eight and a half hours ordinarily worked by an 

employee between the hours of 7 a.m. and 7 p.m., on five days, 

or any period not exceeding five ‘hours worked between the 

hours of 7 am, and 1 p.m., on one day per week which shall 

be known as the “short day”. , 

(2) Employers may vary the day of the week that is to be 

observed as a short day: Provided that a week’s notice is given 

to the employee a8 to which day is to be observed: as a short 

day. 

3. LEAVE AND UNEMPLOYMENT PAY 

(1) Leave. payments provided for in this clause shail. be com- 

puted at the rate of pay which the employee is receiving at the 

date of qualification, except in the case of employees employed 

on an incentive. bonus system, whose leave payment shall be 

computed on the average weekly earnings exclusive of overtime 

over the last three months actually worked on incentive bonus 

work prior to the leave becoming due, or whichever is the lesser 

period, over the number of weeks actually wotked during the 

period of employment on incentive bonus work. 

(2) (a) All public holidays in: terms of the Public Holidays 

Act, 1952, as may be amended from time to time, shall be paid 

public holidays in respect of which an employee shall be paid 

not less than his ordinary rate of remuneration as if he had 

on such day worked his average ordinary working hours for 

that day of the week: Provided that whenever any such public   
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-31. SPESIALE TORLAES 

(i) Toelae vir buitengewoon vuil werk (vir “buitengewoon vuil 
werk” soos omskryf)—(a) Wanneer daar van ’n werknemer 
(behalwe °n werknemer wat spesiaal in diens is as ’n skoon- 
maker) vereis word om buitengewoon vuil werk te verrig, moet 
hy, bo en behalwe enige ander besoldiging waarop hy ooreen- 
komstig hierdie Coreenkoms geregtig is, ’n toelae van 20c per skof 

  

of gedeelte daarvan betaal word. 

(b) Wanneer ’n werknemer die ure van ’n gewone .skof vol- 
tooi het of *n skof waarin hy buitengewoon vuil werk verrig 
het, moet hy, wanneer hy minstens vier uur lank buitengewoon 
vuil werk as oortydwerk verrig het, ’n verdere 20c betaal 
word, , 

“Buitengewoon vuil werk” beteken werk in verband met diesel- 
enjins onderkant die kruiskop, gebtruikte skeepsketels, oonde, 
verbrandingsKkamers, rookkaste,.en in kimme en brandstoftenks, 
wat aan boord skip uitgevoer word. 

(2) Hoogtetoelag—Wanneer daar van ’n werknemer wat nie 
_gewoonlik in die hoogte wérk nie, vereis word om skepe. en/of 
drywende vaartuie, heisy drywend of droog, te verrig. op ’n 
hoogte van meer as 6 m bokant die vlak van die bodek in 
omstandighede wat die gebruik van ’n veiligheidsgordel nood- 
saak, moet. hy, bo en behalwe enige. ander: besoldiging waarcp 
hy ooreenkomstig hierdie Coreenkoms. geregtig is, en vir die 
tydperk wat hy daarmee besig is of vir een uur, en wel die 
groctste van die twee, ’n teelac.van 8 persent van sy UWUI- 
loon betaal word. : 

32. DIENSSERTIFIKAAT 

Wanneer ’n werknemer by diensbeéindiging ’n werkgewer aldus 

versoek, moet hy aan eersgenozmde ’n dienssertifikaat verskaf 

waarop die volls naam van- die werkgewer en werknemer, die 

aard van die diens, die aanvangs- en. beéindigingsdatum van 
die kontrak en. die bescldiging ‘op die datum. van sodanige 
bedindiging voorkom: Met dien verstande dat waar in hierdie 

Ooreenkoms die loon van ’n werknemer volgens lengte van 

diens bepaal word, dit die plig van die werknemer is om ‘n 

dienssertifikaat aan sy nuwe werkgewer by diensverandering in 

te dien ten éinde op dié besoldiging wat vir lengte van diens 
yoorgeskryf is, geregtig te werd. 

/ DEEL / 

SPRBSIALE BEPALINGS VAN TOEPASSING OP DIE SEKSIE 

VAN DIE NYWERHEID VIR DIE VERSIENING YVAN 

RADIO'S, VERKOELINGS- EN/OF HUISHOUDELIKE TOE- 

STELLE . 

1. INLETDING 

Uitgesonderd waar dit strydig is: met hierdie Deel van die 

Ooreenkoms—in welke geval die voorwaardes wat hierop volg 

van toepassing is en voorrang moet geniet—is die voorwaarde 

van Deel I van die Ooreenkoms van toepassing op werknemers 

in diens vir werk geklassifiseer onder loongroep A in klousule 

4 van Deel I en. werknemers vermeld in Afdeling 5 (Aanhangsel 

F) in diens in die seksie van die Nywerheid vir. die versiening 

van radio’s, verkoelings- en/of huishoudelike toestelle. 

_2. WOORDOMSKRY WING 

(1) Vir die toepassing van hierdie klousule beteken— 

“dagskof” elke tydperk tussen Maandag en Saterdag van 

hoogstens agt en ’n half uur wat gewoonlik deur ’n werk- 

nemer op vyf dae tussen 7 vm. en 7 nm. gewerk word, of 

elke tydperk van hoogstens vyf uur wat. tussen 7 vm. en 1 nm. 

gewerk word op een dag van die week, wat as die “kort dag” 

bekend moet staan. : 

(2) Werkgewers kan self die dag van die week wissel wat die ~ 

kort dag moet wees: Met dien verstande dat aan die werknemer 

een week kennis gegee word van watter dag die kort dag gaan 

wees. : 

3. VERLOF- EN WERKLOOSHEIDSBESOLDIGING 

(i) Betaling vir verlof waarvoor voorsiening in hierdie klousule 

gemaak word, moet bereken word teen die loon wat die 

werknemer betaal word op die datum waarop hy kwalifiseer, 

uitgesonderd in die geval van werknemers wat volgens ’n aan- 

sporingsbonusstelsel werk en wie se verlofbetalings bereken moet 

word volgens die gemiddelde weeklikse verdienste, uitgesonderd 

oortyd, oor die voorafgaande drie maande wat daar werklik 

aansporingsbonuswerk verrig is voordat die verolf. verskuldig 

geword het of die getal weke wat hy. gedurende die tydperk van 

diens aansporingsbonuswerk verrig het, naamlik dic koriste tyd- 

perk. : : 

(2) (a) Alle cpenbare feesdae ingevolge die Wet op Openbare 

Feesdae, 1952, soos van tyd tot tyd gewysig, is feesdae met 

betaling waarvoor ’n werknemer minstens sy gewone loon betaal 

moet word asof hy op daardic dag sy gemiddelde gewone werk-- 

ure vir daardie dag van die week gowerk het: Met dien verstande
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holiday falls on a Saturday, an employee who does not nor- | 

maily work ona Saturday shall be paid at his average ordinary 

hourly rate for the number of hours be would have been paid 

if the holiday fell within the period of Monday to Friday 

inclusive: Provided further that this subclause shall not apply 

to an employee who is on paid leave in terms of subclause 

(3) of this clause. For purposes of this subclause, the average 

ordinary hourly rates of employees employed on an incentive 

bonus system shall be at the rate scheduled in this Agreement 

for the class of work being performed. 

(b) Notwithstanding the provisions of paragraph (a), an 
employee who is required by his employer to work the shift 
immediately preceding and/or following any of the public holi- 
days referred to in this clause and who absents himself from 
work on such shift or shifts shall not be paid for such holiday 
unless he is absent with the permission of his employer or on 
account of sickness in circumstances beyond his control or the 
hours of the shift or shifts concerned have been worked in, in 
which event payment shall be made for the day as provided for 
in terms of this clause. 

(c) Any employee who is aggrieved by the application to him 
of any of the provisions of paragraph (6) may appeal to the 
Council against the decision applied to him and the Council 
may after considering any reasons which may be submitted for 
such decision confirm that decision or give such other decision 
as in its opinion ought to have been given in such case. 

(3) Every employee employed in terms of this Part of the 
Agreement, shall be entitled to two consecutive weeks’ plus two 
days’ paid leave, subject to the following conditions: 

(a) The qualification for such leave shall be 285 shifts (whether 
worked for one or more employers), exclusive of overtime actually 
worked on a six-day working week basis, or 50 calendar weeks 
of employment in the case of an employee working on a five- 
day week basis: Provided that— 

(i) subject to subparagraph (i) hereof, employment for less 
than 30 shifts or five calendar weeks, as the case may be, 
with the same employer shall not count for leave purposes: 
Provided that an employee who is laid off, after working 18 
shifts or three calendar weeks, as the case may be, shall be 
credited with the number of shifts or calendar weeks actually 
worked for leave purposes; . 

Gi) where an employee’s service with the same employer is 
broken in terms of subparagraph @ hereof, and he resumes 
work for the same employer, he shall be credited for leave 
purposes with the total number of shifts or calendar weeks, 
as the case maybe, worked with such employer: Provided 
that he does not work for another employer in the interim; 

dii) any period of absence on account of sickness aggregat- 
ing mot more than 52 shifts or eight and two thirds calendar 
weeks, as the case may be, in any one year of service shall 
count for leave purposes: Provided that an employer shall be 
entitled to call upon an employee for a medical certificate in 
proof of cause of absence. Periods of absence on account of 
an accident arising out of and in the course of the employee’s 
employment shall count for leave purposes: Provided that 
such accident has been admitted as failing within the provisions 
of the Workmen’s Compensation Act and the periods of 
absence counting for leavé purposes shall be the periods of 
disablement admitted by the said Act; 

(iv) any employee who absents himself from work without 
adequate reason satisfactory to his employer shall, in respect 
of each shift or working day lost by him during such absence, 
forfeit five shifts or five sixths of a week, as the case may be, 
worked toward his leave qualification, with a maximum penalty 
of 30 shifts or five calendar weeks, in any one qualifying 
period for paid leave: Provided that notification of such absence 
shall be made by the employer, in’ writing, to the Council 
within seven days of such absence; 

(v) pericds of absence due to the additional week’s leave 
or accumulations thereof provided for in subclause (9) of this 
clause shall count for leave qualification purposes to the extent 
of the number of shifts which would normally have been 
worked during those periods by the employee concerned: 

(b) The leave shall include three week-ends and be for one | 
* unbroken period. 

(c) Should any statutory public holiday fali within the period 
of the leave, such period shall be extended’ by one day with full . 
pay for each such day. 

(d) Application for leave shall be made by an employee within 
one month of the date he becomes entitled’ thereto. 

(ec) The leave shall be granted by the employer so as to 
commeiice within a period of three months of due date. - ;   
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dat wanneer sodanige openbare feesdag op ’n Saterdag val, ’n, 
werknemer wat nie gewoonlik op ’n Saterdag werk nie, sy gemid- 
delde gewone uurloon vir die getal ure wat hy sou gewerk het 
as die feesdag binne die tydperk Maandag tot en met Vrydag 
geval het, betaal moet word: Voorts met dien verstande dat 
hierdie subklousule nie van toepassing is nie op ’n werknemer 
wat kragtens subkiousule (3) van hierdie klousule op vakansie 
met besoldiging is. By die toepassing van hierdie subklousule is 
die gemiddelde gewone uurloon van werknemers wat volgens *a 
aansporingsbonusstelsel werk, die loon wat in hierdie Ocreen- 
koms vasgestel is vir dic klas werk wat verrig word. 

(b) Ondanks paragraaf (a), word ’n werknemer wie se werk- 
gewer van hom vereis om te werk gedurende die skof wat 
enigeen van die openbare feesdae in hierdie klousule vermeld, 
onmiddellik voorafgaan en/of onmiddellik daarop volg, en wat 
gedurende sedanige skof of skofte van die werk af bly, nie vir 
sodanige feesdag betaal nie, tensy hy met die toestemming van 
sy werkgewer of weens siekte of omstandighede buite sy beheer 
afwesig is of tensy hy die ure van die betrokke skof of skofte 
ingewerk het, in weike geval hy ooreenkomstig hierdie klousule 
vir die dag betaal moet word. : 

(c) *n Werknemer wat benadeel word deur die toepassing op 
hom van enigeen van ‘die bepalings van paragraaf (b), kan by die 
Raad appél aanteken teen dic beslissing en die Raad kan, nadat 
hy alle redes ocrweeg het wat vir sodanige beslissing aangevoer 
word, daardie beslissing bevestig of ’n ander beslissing gee wat 
na sy mening in sodanige geval gegee behoort te gewees het. 

(3) Elke werknemer in diens ooreenkomstig hierdie Deel van 
die Ooreenkoms is geregtig op twee agtereenvolgende weke plus 
twee dae verlof met betaling, onderworpe aan die volgende voor- 
waardes: 

(a) Die kwalifikasie vir sodanige verlof is 285 skofte, uitge- 
sonderd oortyd (afgesien daarvan of dit vir een of meer werk- 
gewers gewerk is), wat werklik op die grondslag van ’n sesdaagse 
werkweek gewerk is, of 50 kalenderweke diens in die geval van 

ip werknemer wat ’n vyfdaagse week werk: Met dien verstande 
at— 

(i) behoudens subparagraaf (ii) hiervan, diens vir minder as 
30 skofte of vyf kalenderweke, na gelang van die geval, by 
dieselfde werkgewer nie vir verlofdocleindes tel nic: Met dien 
verstande dat ’n werknemer wie se diens opgeskort word nadat 
hy 18 skofte of drie kalenderweke, na gelang van die geval, 
gewerk het, gekrediteer moet word met die getal skofte of 
kalenderweke wat werklik vir verlofdozleindes gewerk is; 

(ii) wanneer ’n werknemer se diens by dieselfde werkgewer. 
kragtens subparagraaf (i) hiervan onderbreek word, en hy weer 
by dieselfide werkgewer in diens tree, hy vir verlofdocleindes 
gekrediteer moet word met die totale getal skofte of kalender- 
weke, na gelang van die geval, wat hy by daardie werkgewer 
in diens was: Met dien versiande dat hy nie intussen vir ’n 
ander werkgewer werk nie; . 

Gil) enige tydperk van afwesigheid weens siekte wat altesaam 
hoogstens 52 skofte of agt en twee-derde kalenderweke, na 
gelang van die geval, in ’n jaar diens bedra, vir verlofdoeleindes 
tel: Met dien verstande dat n werkgewer die reg het om van 
*n werknemer te vereis dat ’n dokiersertifikaat as bewys van 
corsaak van aiwesigheid voorgelé word. Tydperke van afwe- 
sigheid weens ongelukke wat uit en in die loop van die werk- 
nemer se diens ontstaan, moet vir verlofddecleindes tel: Met 
dien verstande dat die ongeluk erken word as binne die 
bepalings van die Ongevallewet en die tydperke van afwesigheid 
wat vir verlofdocleindes tel, die tydperke van ongeskiktheid is 
soos in genoemde Wet erken; 

(iv) enige werknemer wat van die werk wegbly sonder genoeg- 
same rede wat sy werkgewer ievrede ste], vir elke skof of 
werkdag wat hy gedurende die afweésigheid verioor; vyf skofte 
cf vyf sesdes van ’n week, na gelang van die geval, verbeur 
wat vir verlofkwalifisering gewerk is, met ‘n maksimum boete 
van 30 skofte of vyf kalenderweke in ’n bepaalde kwalifiserende 
tydperk vir veriof met betaling: Met dien verstande dat die 
werkgewer binne sewe dae na die afwesigheid die Raad skrif+ 
telik daarvan in kennis moet stel; 

(v) afwesigheidstydperke weens die ekstra week verlof of 
oplopings daarvan waarvoor in subklousule (9) van dié klou- 
sule voorsiening gemaak word, vir verlofdoeleindes gereken 
word op grondslag van die getal skofte wat die betrokke werk« 
nemer gewoonlik gedurende sodanige tydperke sou gewerk het. 

(b) Die verlof moet drie naweke insluit en ononderbroke wees; 
(c) Wanneer ’n statutére openbare vakansiedag binne die ver 

loftydperk val, moet sodanige tydperk met een dag met volle 
betaling vir elke sodanige dag verleng word. 

(d) Aansoek om verlof moet binne een maand van die datum 
waarop hy op verlof geregtig word, deur die werknemer gedoen 
word. . 

(e) Die verlof moet deur die werkgéwer toegestaan. word sodat 
dit binne ’n tydperk van drie maande nA die datum waarop 
dit verskuldig geword het, begin. , 
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@® An employee shall be entitled to and shall take his leave 

within a period of three months from due date, unless exemp- 

tion be granted by the Council. 

__ (g) No employee shall engage in any employment for gain 

during the period of his leave. 

(4) (a) At the end of each and every calendar month and 

not Jater than seven days after the end of such calendar month, 

every employer shall forward to the. Secretary of the Council 

the money equivalent of the leave pay to which all or any of 

his employees is, entitled and shall furnish a voucher drawn up 

ina form acceptable to the Council setting out the number of 

shifts which count for leave purposes less any deductions com- 

pelled by law for income tax. A copy of this voucher shall be 

handed to the employee concerned. 

Fer the purpose of subclause (4) (a): 

() When an employee is about to take his leave, the moneys 

payable to him for the purpose of such leave shall be paid 

to him, on his ceasing work to go on leave, at the offices of 

the Council during the prescribed hours; 

Gi) the employer shall, not later than seven days prior to the 

time that the employee is due to proceed on annual leave, 

forward to the Council a leave youcher drawn up in a form 

acceptable to the Council and containing the employee’s signature 

for verification purposes. 

_ (b) Any. employer wishing to pay. direct to his employees 

the leave and/or unemployment and/or special bonuses pre- 

scribed in clauses 3 and/or 4 of this Part of the Agreement 

upon such payments becoming due to such employee in terms of 

‘the said clauses may be permitted to do so with the prior 

approval of the Council on production of evidence to the 

satisfaction of the Council that the moneys due and/or. accruing 

are adequately safeguarded by means of a surety issued by an 

approved bank, ‘insurance company Or similar financial institu- 

tion. 
: 

For the purpose of subclause (4) (b): : 

- () When an employee is about to take his leave, the moneys 

payable to him for the purpose of such leave shall be paid to 

him in cash by his employer on his ceasing work to go on 

leave; 
. 

(ii) the employer shall at the time of making the payment 

referred to in paragraph (i) and in clause 4 (2) of this Part 

of the Agreement forward to the Council a leave receipt voucher 

drawn up and supplied by the Council and containing the 

employee’s signature as a receipt for the payment. 

(5) When the employment of an employee terminates before 

he becomes entitled to paid leave in terms of subclause (3) 

of this clause, he shall be credited with the proportionate num- 

ber of shifts or calendar weeks of employment, as the case may 

be. The employer shall furnish the employee, at the time he 

leaves his service, with a voucher setting out. the number of 

shifts or calendar weeks of employment, as the case may be, 

which count for leave purposes, and immediately forward to the 

Secretary of the Council the money equivalent of the leave to 

which the employee is so entitled. 

_ (6) (a) Where the period of unemployment between one engage- 

ment and another is more than six days, an employee on present- 

ing his voucher or vouchers to the Industrial Council shall be 

entitled during each week to his unemployment to the payment 

from the amount standing to this credit of a sam not less 

than R4 or the amount standing to his credit, whichever is the 

lesser, but not exceeding half pay at the rate he was receiving 

when unemployment started, whichever is the greater, until 

such time as the credit indicated in the voucher or vouchers is 

exhausted. Should the ernployee obtain unemployment before such 

credit has been exhausted, the unpaid amount shall be credited 

to him in the books of the Council and shall be available to 

him in accordance with the aforegoing provisions, either when 

next he qualifies for leave or becomes unemployed for a longer 

period than six days. 

(b) Any employee claiming and receiving payments in terms 

of paragraph (a) of this subclause shall, on obtaining further 

employment in the Industry, commence to qualify for leave as 

from. the date of such employment: Provided that if there is 

any unclaimed balance to which he is entitled to be credited 

in terms of this clause, the leave equivalent of such balance 

shall be credited to him. . 

(7) When an employee dies, or is, in the course of his work, 

incapacitated from continuing at his trade, the amount which is 

due‘ in respect of leave pay shall be payable to ‘his ‘estate or 

himself, as the casé may be, through the Council. --- -- |: -   
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, (f) ’n Werknemer het reg op sy verlof en moet cit neem binne 

n tydperk van drie maande na die datum waarop dit verskuldig 
geword het, tensy die Raad vrystelling. verleen. 

(g) Geen werknemer mag gedurende sy verlof teen vergoeding 

werk nie. . : 

(4) (a) Aan die einde van elke kalendermaand en nie later nie 

as sewe dae na die einde van sodanige kalendermaand moet elke 

werkgewer aan die Sekretaris van die Raad dic geldekwivalent 

van die verlofbetaling stuur waarop alma] of enigeen.van sy 

werknemers geregtig is, en moet hy “n bewys verskaf, opgestel in 

’n vorm wat vir die Raad aanneemlik is, wat dis getal skofte 

reld wat vir verlofdoeleindes tel, min enige aftrekkings wat by 

wet vir inkomstebelasting afgetrek moet word. ’n Afskrif van 

hierdie bewys moet aan die betrokke werknemer oorhandig word. 

  

epassing van subklousule (4) (a) moet die volgende 

   

(3) Wanneer ’n werknemer op die punt staan om sy verlof te 

neem, moet die geld wat vir die doel van sedanige verlof aan 

hom betaalbaar is, by die kantoor van die Raad aan hom beiaal 

word wanneer hy ophou werk met die doei.om op vakansie te 

gaan, en sodanige betaling moet binne die voorgeskrewe ure 

geskied; . 

(ii) die werkgewer moet minstens sewe dae voor die datum 

waarcp die werknemer sy jaarlikse verlof most neem, aan die 

Raad ’n verlofbewys stuur in-’n vorm wat vir dis Raad aanneem- 

lik is en wat, vir verifikasiedoeleindcs, die handtekening van die 

werknemer bevat. 

(b) ’n Werkgewer wat die yerlof- en/of werkloosheids- en/ of 

spesiale bonusse voorgeskryf in Klousule 3 en/of 4 van hierdie 

eel van die Ooreenkoms regstreeks aan sy werknemers wil 

betaal wanneer dit aan sodanige werknemers, ocreenkomstig 

genoemde klousules, verskuldig word, kan met die toestemming 

van die Raad tocgelaat word om dit te doen wanneer hy aan 

die Baad bevredigende bewys lewer dat die geld wat verskuldig 

en/of aan die cploop is, behoorlik beveilig is deur middei van 

’n waarborg uitgereik deur ’n goedgekeurde bank, yersekerings- 

maatskappy of dergelike finansiéle inrigting. 

By die toepassing van subklousule (4) (b) moet die volgende 

bepalings nagekom word: 

@ Wanneer ’n werknemer op die punt. staan om sy verlof te 

neem, moet die geld wat vir die doel van sodanige verlof aan 

hom betaalbaar is, in kontant deur sy werkgewer aan hom betaal 

word wanneer hy ophou werk met die doel om op vakansie te 

gaan; 

Gi) die werkgewer moet ten tyde van die betaling in paragraaf 

(i) en in klousule 4 (2) van hierdie Deel van die Ooreenkoms 

vermeld, aan dic Raad ’n verlofkwitansiebewys stuur in ’n vorm 

wat deur die Raad opgestel en verskaf is en wat die werknemer 

se handtekening as kwitansie vir die betaling bevat. 

(5) As ’n werknemer se dicns eindig voordat hy kragtens sub- 

kicusule (3) van hierdie klousule op verlof geregtig geword het, 

moet hy met die eweredige getal skofte, of, na gelang van die 

geval, kalenderweke diens gekrediteer word. Dic werkgewer meet 

aan die werknemer, wanneer hy sy diens verlaat, ’n bewys uitreik 

wat die getal skofte, of, na gelang van die geval, kalenderweke 

diens wat vir verlofdceleindes tel, aantoon en onmiddellik die 

geldekwivalent van die verlof waarop die werknemer aldus gereg- 

tig is, aan die Sekretaris van die Raad stuur. 

(6) (a) As die tydperk van werkloosheid tussen twee diens- 

tydperke meer as ses dae beloop, is *n werknemer wat sy bewys 

of bewyse aanbied by die Raad, geregtig om gedurends elke week 

van sy werkloosheid uit die bedrag waarmee hy gekrediteer staan 

’n bedrag van minstens R4 of die bedrag waarmee hy gekrediicer 

staan, nl. die kleinste bedrag, maar hoogstens die helfte van dic 

loon wat hy ontvang het toe die werkloosheid begin het, nl. die 

grootste bedrag, te ontvang, totdat die kredit wat in die bewys 

of bewyse aangetoon word, uitgeput is. Indien die werknemer 

weer werk kry voordat daardie kredit uitgeput is, moet hy met 

die onbetaalde bedrag in die boeke van dic Raad gekreditcer 

word en daardie bedrag moet vir hom beskikbaar gehou word 

coreenkomstig die voorgaande bepalings wanneer hy vir sy vol- 

gende verlof kwalifiseer of vir ’n tydperk langer as ses dae werk- 

loos word. 

(b) Enige werknemer wat kragtens paragraaf (a) van hierdie 

subktonsule betaling eis en dit ontvang, moet, wanneer hy weer 

in die Nywerheid werk kry, begin kwalifiseer vir verlof van die 

datum van indiensneming af: Met dien verstande dat as daar ‘n 

onopgevraagde saldo is waarmee hy kragtens hierdie klousule 

gekrediteer moet word, hy met verlofekwivalent van sodanige 

saldo gekrediteer moet word. 

(7) As ’n werknemer sterf of in die loop van sy werk onbe- 

kwaam word om sy beroep-verder uit-te oefen, moet die verlof- 

betaling verskuldig aan sy boedel, of aan-hom, na -gelang van 

die geval, uitbetaal word deur bemiddeling van die Raad,
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(8) (a) After not less than 49 weeks have elapsed reckoned 
from the date upon which -the period of employment covered |. 
by the voucher commenced, an employee who has been furnished 
with a voucher in terms of subclause (3) of this clause and is 
no longer employed in the Industry, shall be entitled, subject 
to paragraph (6) of this subclause, on presenting the voucher 
to the Council to payment thereon of any unpaid balance stand- 
ing to his credit on the books of the Council. | 

(b) Any voucher issued to an employee inj terms of subclause 
(5) of this clause shall be valid fot a period of two years from 
the date of tlie last shift worked by such employee, and amounts. 
standing to the credit of an employee in the books of the 
Council shall on the expiration of such period accrue to the 
funds of the Council: Provided, however, that the Council shall 
consider any claim that may be made by! any such employee 
after the expiration of the said peried, and imay in its discretion 
make ex gratia payment from the funds of the Council to such 
employee as is referred to herein. : i 

(9). (a) An employee who has been in continuous employment 
with one establishment on qualifying for his 10th period of annual 
leave as provided for in terms of subclause (3) of this clause 
and each year thereafter whilst in the employ of the same 
establishment, irrespective of whether -the said establishment 
has changed ownership since the employee concerted was first 
employed, shall be entitled to an extra week’s paid leave at the 
employer’s. convenience or to the equivalent value thereof: Pro- 
vided that by mutual arrangement between the employer and 
employee— 

(i) the paid leave referred to in subclause (3) of this clause 
may be extended by an extra week; or 

(ii) the extra week’s leave may be referred from the year 
of qualifications and accumulated by ithe employee until he 
qualifies for three such extra week’s paid leave. 

(b) Whenever the employer and employee come to the arrange- 
ment provided for in paragraph (a) (ii) of this subclause and 
the employee has qualified for three such! extra weeks’ paid leave 
(hereinafter referred to as “the accumulated leave”), the employer 
shali grant and the employee shall take the accumulated leave 
when he is given and takes the paid leave. provided for in sub- 
clause (3) of this clause, unless, as may be, the employer: and 
employee agree te the accumulated leaye being taken at a dif- 
ferent time: Provided that the employer ‘shall in any case enable 
the employee to take the accumulated leave in the period before 
he next qualifies for paid leave, and if the employee fails to 
take the accumulated leave within such period his title thereto 
Shall cease. — C 

(10) Save as is otherwise provided herein, “employment”, for 
purposes of this clause shall be deemed to commence from the 
date on which the employee assumed duty with the employer or 
the date on which he last became entitled to leave, whichever 
is the later. ‘ : : 

(11) (a) The Council may make reciprocal arrangements with 
any other industry for the interchange of leavé vouchers to the 
benefit of the employee leaving the Industry. , 

(b). Prohibition of cession—No claim whatever by any employee 
against the Council- shall be capable of being ceded and no 
purported cession thereof shall be binding upon the Council. 

(12). Notwithstanding the aforegoing provisions of. this clause, 
an.employer and his employee to whom this clause apply may 
mutually agree that the provisions of clause 13 of Part I of this 
Agreement shall be substituted therefor. 

(13) Every. employer in this section of the Industry who is 
registered with the Council at the date of coming into operation 
of this Agreement and who has not already done so in pursuance 
of any previous agreement shall declare to the Council within 
one month of that date whether the provisions of this clause or 
the provisions of clause 13 of Part I of the Agreement will be 
observed in his establishment, and every employer in this section 
of the Industry who is not already registered with the Council 
in pursuance of any previous agreement shall make such 
declaration upon registering with the Council. 

(14) Whenever such. employees are required by the nature of 
essential work to work on any statutory. public holiday they 
shall— / ot : 

(a) receive not less than one and two-thirds times the 
‘ate payable in respect of a shift ordinarily worked on a 
week day; or i 

(6) receive not less than one and one-third times 
ordinary rate in respect of the total period worked on 

‘their 
such 

holiday plus one day’s leave within seven days on full pay,. 
calculated at the rate ‘of an average ordinary shift for that 
particular day of the week. i 

(15) In this clause, the expression’ “employer” inchides— 
_{a) in the case of the death of an employer, the executar 

of his estate, or his heir or legates; and - . . .   
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(8) (a) Na verloop van minstens 49 weke, gereken vanaf die 
datum waarop die dienstydperk gedek deur die bewys begin, 
is n werknemer aan wie ’n bewys ingevolge subklousuie (5) van 
hierdie Klousule uitgereik is en wat nie meer in die Nywerheid 
in diens is nie, behoudens paragraaf (b). van hierdie subklousule, 
na hy die bewys aan die Raad voorgelé het, geregtig op betaling 
van ‘n onbetaalde saldo wai in die boeke van die Raad. in sy 

‘ kredit staan. 
(b) Enige bewys wat ingevolge.subklousule (5) van hierdie 

klousule aan “n werknemer uitgereik word, bly geldig vir twee 

jaar nadat die werknemer sy laaste skof gewerk het, en bedrae 
“wat na verstryking van hierdie tydperk nog in die Raad. se boeke 
aan so ’n werknemer verskuldig is, val die fondse van die Raad 
toe: Met dien verstande dat die Raad ’n eis deur so ‘n werknemer 
‘nna verstryking van genoemde tydperk moet oorweeg en na goed- 
vinde ’n ex gratia-betaling uit die.Raad se fondse kan doen aan 
*n werknemer wat hierin vermeld word. 

(9) (@) ’n Werknemer wat in’ ononderbroke diens by dieselfde 
‘bedryfsinrigting was, is, wanneer hy vir sy 10de verloftydperk 
kwalifiseer soos bepaal ooreenkomstig subklousule (3) van hierdie 
Klousule en elke jaar daarna terwy! hy in diens by dieselfde 
werkgewer is, ongeag of genoemde bedryfsinrigting van eienaar 
verander het sedert die betrokke werknemer eerste in diens geneem 
is, al dan nie, geregtig op ’n ekstra week verlof met betaling 
wanneer dit vir die werkgewer gerieflik is, of op die ekwivalente 
waarde daarvan: Met dien verstande dat by onderlinge ooreen- 
koms tussen werkgewer en werknemer. 

(i) die verlof met betaling wat in’ subklousule (3) van hierdie 
_Klousule vermeld word, met *n ekstra week verleng kan word; 
of a 

(ii) die ekstra week verlof vir die jaar van kwalifisering uit- 
gestel en opgehoop kan word totdat die werknemer vir drie 
sodanige eksira weke verlof met betaling kwalifiseer. 

(b) Wanneer die werkgewer en werknemer die reéling tref 
waarvoor voorsiening kragtens paragraaf (a) (ii) van hierdie sub- 
Klousule gemaak word en. die werknemer vir drie ekstra weke 
verlof met betaling (hierna “die opgelope verlof” genoem), 
gekwalifiseer het, moet die werkgewer die opgelope verlof toe= 
staan-en die werknemer moet dit neem wanneer die verlof met 

  

_ betaling, soos voorgeskryf in subklousule (3) van hierdie klousule, 
toegestaan en geneem word, tensy die werkgewer en werknemer 
ocreenkom dat die opgelope verlof op ‘n ander tyd geneem 
word: Met dien verstande dat die werkgewer-die werknemer in 
ieder geval geleentheid moet gee: om die opgelope verlof in die 
tydperk te neem voordat hy vir die volgende verlof met betaling 
kwalifiseer, en dat wanneer dié werknemer in gebreke bly om 
die opgelope verlof .binne sodanige tydperk te neem, -hy. sy reg 
daarop verbeur. 

(10) Behoudens andersluidende bepalings hierin, word “diens” 
vir die toepassing van. hierdie klousule geag te begin vanaf die 
datum waarop die werknemer by die werkgewer in diens tree of 
die. datum waarop hy laas op vakansieverlof geregtig geword het, 
naamilik die jongste datum. ; 

(11) (a) Die. Raad kan wederkerige reélings met ander nywer- 
hede tref. vir die uitruil van verlofbewyse ten bate van *n werk- 
nemer wat die Nywerheid verlaat. : eo 

(b) Verbod op sessie—Geen eis hoegenaamd deur enige werk 
nemer teen die Raad kan gesedeer word en geen beweerde sessie 
daarvan is bindend vir die Raad nie. oe Coe 

(12) Ondanks die voorgaande bepalings van hierdie klousule, 
kan *n werkgewer en sy werknemer op wie hierdie klousule van 
toepassing is, onderling ooreenkom dat die bepalings van: klou- ° 
sule 13 van Deel I van die Ooreenkoms in die plek. daarvan 
gestel word. 

(13) Elke werkgewer in hierdie seksie' van. die Nywerheid wat 
op die datum van inwerkingtreding van hierdie Ooreenkoms by 
die: Raad geregistreer is en wat dit nie reeds ooreenkomstig ‘n 
vorige ooreenkoms gedoen het nie, moet binne een maand na 
daardie datum die Raad meedeel of die bepalings’ van’ hierdie 
klousule of wel die bepalings van Klousule 13 van Deel I van 
die Ooreenkoms in sy bedryfsinrigting toegepas sal word, en elke 
werkgewer in hierdie seksie van die Nywerheid wat nog nie oor- 
eenkomstig ‘n vorige coreenkoms by die Raad geregistreer is nie, 
moet: hierdie mededeling doen tydens. registrasié by die Raad., 

(14) As daar weens noodsaaklike diens van sodanige werk- 
nemers vereis word om op ’n statuiére openbare vakansiedag té 
werk, moet hulle— . 

(a) minstens een en twee-derde maal die loon betaalbaar vir 
’n skof wat gewoonlik op ’n weekdag gewerk word, ontvang; of 

(b) minstens een en een-derde maal die gewone loon ontvang 
vir die totale tydperk wat op.die vakansiedag gewerk word, 
plus, binne sewe dae, ’n dag verlof met volle betaling, bereken 
teen die loon vir ’n gewone skof vir daardie dag van die week. 

-(15) In hierdie klousule omvat die uitdrukking “werkgewer’— 

(a) in geval van die dood van ’n werkgewer, die eksckuteur 
van sy boedel, of sy erfgenaam of legataris; en: _ : 
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_ (b) in the case of thé insolvency of an employer or the 

liquidation of his estate, or the transfer or sale .of his 

business, the trustee or liquidator or the new owner ‘of the 

business; 

if such executor, heir, legaiee, trustee, liquidator or new owner 
continues to employ that employee. 

4, LEAVE AND SPECIAL BONUS APPLICABLE IN THE 

RADIO, REFRIGERATION AND/OR DOMESTIC 

APPLIANCE SERVICING SECTION OF THE INDUSTRY 

(1) This clause shall apply to employees employed on work 

classified as Rate A in clause 4 of Part I of the Agreement, 

employees scheduled in Division 5 (Annexure F) and motor 

vehicle drivers employed in the Radio, Refrigeration and /or 

‘Domestic Appliance Servicing Section of the Industry: Provided 

that it shall not apply to trainees, any category of Rates E to H 

work, labourers or watchmen. 

(2) For the purpose of this clause— 

“leave qualification” shall be the qualification for the paid 

leave prescribed in clause 3 of this Part of the Agreement and 

the expression “leave cycles” shall have the same meaning. 

Whenever an employee to whom this subclause applies 

qualifies for and takes his paid leave after the date of coming 

into operation of this Agreement he shall at the same time be 

paid a leave bonus caleulated according to. ihe number of 

consecutive leave cycles completed with the same employer at 

date of qualification for his paid leave or pro rata from date of 

engagement in the case of an employee qualifying for his first 

paid leave in the service of an employer. 

_(b) in geval van die bankrotskap van die werkgewer of die 
likwidasie van sy boedel of die oordrag of verkoop van sy 
besigheid, die trustee of likwidateur of nuwe eienaar van die 
besigheid; : , 

indien sodanige eksekuteur, erfgenaam, legataris, trustee, likwida- 
teur of nuwe eienaar voortgaan om daardie werknemer in diens 
te hou. 

4. VERLOF- EN SPESIALE BONUS VAN TOCEPASSING IN 
DIE SEKSIE VAN BIE NYWERHEID VIR DIE VERSIENING 

VAN RADIO'S, VERKOELINGS- EN/OF HUISHOUDELIKE 
TOESTELLE 

(1) Hierdie Klousule is van toepassing op werknemers in diens 

vir werk geklassifiseer onder Loongroep A in Klousule 4 van Deel 

1 van die Ooreenkoms, werknemers vermeld in Afdeling 5 (Aan- 

hangsel F) en motorvoertuigdrywers in diens in die seksie van 

die Nywerheid vir die versiening van radio’s, verkoelings- en/ot 

huishoudelike toestelle: Met dien verstande dat dit nie van toe- 

passing is op kwekelinge enige kias onder Loongroepe E tot H, 

arbeiders of wagte nie. 

(2) Vir die toepassing van hierdie klousule beteken— 

“verlofkwalifikasie” die kwalifikasie vir die verlof met beialing 

in Klousule 3 van hierdie Decl van die Ooreenkoms voorgeskryt 

en het “verlofsiklus” dieselfde betekenis. . 

Wanneer ’n werknemer cp wie hierdie subklousule van toe- 

passing is, kwalifiseer vir sy beiaaide verlof en dit neem na die 

datum van inwerkingtreding van hierdie Ooreenkoms, moet hy 

  

terselidertyd ‘n verlofbonus betaal word, bereken volgens die 

getal agtereenvolgende veriofsiklusse wat op die datum van kwa- 

lifikasie by dieselfde werkgewer voitooi is vir sy betaalde verlof of 

pro rata vanaf die datum. van indiensneming in die geval van “n 

werknemer wat vir sy eerste betaalde verlof in die diens van ‘a 

werkgewer kwalifiseer. . 
  

  
    

  

First | Second | Third Fourth 
leave leave leave leave 
cycle cycle cycle cycles: 

R R R R 

Where the employee’s sche- 
duled rate exceéds 31 cents 
per hour but does not ex- . 

ceed 69 cents per hour.... 74 82 90 |. 98 

Where ‘the employee’s sche- : . 

duled rate exceeds 69 cents 
per hour but does. not ex- : 

ceed 81 cents per hour..... 86 95 104 7 «. 113 

Where. the employee’s sche- 
duled rate exceeds 81 cents 
per hour but does not ex- . 

ceed 97,5 cents per hour.. 123 136 149 162 

Where the employee's sche- | . 
duled rate exceeds 97,5 . . 

cents per hour.......++++6 135 150 165 180         
  

(3) The provisions of subclause (2). above shall ‘not apply to. 

apprentices and/or empicyees employed .on . vehicle driving 

(external transport—vehicles. driven on public roads) who at 

the same time as they are paid their leave pay shall be paid a 

leave bonus as follows: . 

(a) Apprentices—A Jeave bonus per annum calculated at date 

of qualification for the paid leave in the first, second, third, 

fourth and fifth years’ apprenticeship: 
R 

First-year leave qualification............seeeeeeeee joes $5 

Second-year leave qualification. ........--sesereeers . 66 

Third-year leave qualification. -.........+++ Leeseeees . TT 

Fourth-year leave qualification..... seen cenesecees sees 88 

Fifth-year leave qualification....... ce eceeeas Seen eeene 135 

(b) Vehicle driving (external transport—vehicles driven on 

public roads)—Leave bonus per annum calculated pro rata 

to the leave qualification completed after the date on which 

the employee last qualified for his paid leave, or the date of 

his engagement, whichever is the later. 

Drivers of vehicles authorised fo carry a pay-load of: 

. R 

Up to and including 907 kg... cece e eee c ence een ees 45 

Over 907 kg and up to 2 722 kg... . ee eee eee e eee e eee 55 

Over 2 722 kg and up to 4 536 kg....... ss cee eee ee ees 63 

Over 4 536 Kg... eee eer ee etter ee reees ... 100 

Note——Shifts or periods of absence which count for holiday 

purposes in terms of clause 3 G) Gii) of this Part of the 

Agreement must be included in the calculation of the bonus 

due. ,   
  

Vierde 

Ferste .| Tweede | Derde | of ver- 

verlof- | verlof- | verlof- | deré ver- 

siklus | siklus | siklus lof- 
sikiusse 

R R R R 

Waar die werknemer se vasge- 
stelde loon meer as 51 sent 
per wur maar hoogstens 69 
sent per uuris.........-2-- , 74 82 90 98 

Waar die werknemer se vasge- 
sielde loon meer as 69. sent 
per uur maar hoogstens 81 . / 

sent per uuris...........-- 86. 95 104. 113 

Waar die werknemer se vasge- 
stelde loon meer.as 81 sent 
per uur maar hoogstens 97,5 
sent per uur iS..........-4- 123 136 - 449 162 

Waar die wetknemer se vasge- oe : 

stelde loon meer as 97,5 sent : 

PEP UULis......eeeeeee Vee 135 150 165 180         
  

(3) Subklousule (2) hierbo is nie van toepassing nie op vak- 

leerlinge en/of werknemers wat voertuie dryf (buitevervoer— 

yoertuie Wat op openbare paaie gedryf word) wat die volgende 

_veriofbonus betaal moet word wanneer hulle hul verlofbesol- 

diging ontvang: 

(a) Vakleerlinge—n Verlofbonus per jaar, bereken ‘op die 

datum van’ kwalifikasie vir die met betaling verlof in die cerste, 

tweede, derde, vierde en vyfde jare vakleerlingskap: 
R 

FBerste jaar se veriofkwalifikasic..........+..+- Lesa 55 

Tweede jaar se verlofkwalifikasic.......sss+eereerere 66. 

Derde jaar se verlofkwalifikasic........s+eseseereces 77 

Vierde jaar se verlofkwalifikasic........+..++4- hvenee 88 

Vyfde jaar se verlofkwalifikasic.......+.+see+eeeeees 135 

(b) Die dryf van voeriuie (buitevervoer—voertuie wat op open- 

bare paaie gedryf word).—Verlofbonus. per jaar, bereken in ver- 

houding tot die verlofkwalifikasie voltooi na die datum waarop 

die werknemer laas vir sy verlof met betaling gekwalifiseer het, 

of die datum van sy indiensneming, naamlik die jongste datum. 

Drywers van voertuie wat gemagtig is om ’n loonvrag te dra 

van: 
R 

Tot en met 907 ke... cee cece ene rene teen ences 45 

Meer as 907 kg en tot 2 722 kg... es eeeee eee eeeeeses 55 

Meer as 2 722 kg en tot 4 536 kg... cee ee eee ee eeee 63 

Meer as 4.536 Kg... cece eee eet eee eee e ener eee 160 

Opmerking —Skofte of tydperke van ‘mn afwesigheid wat inge- 

volge klousule 3 (3) Gii) van hierdie Deel van die Ooreenkoms vir 

verlofdoeleindes tel, moet by die berekening van dice verskuidigde 

bonus ingesluit word,
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(4) Whenever an’ employer ‘transmits to the Council leave : 
payments in terms of clause 3 (4) (a) of this Part of the 
‘Agreement, he shail at the same time transmit the money | 
equivalent of the special bonus specified for his class as contained q 

under subclauses (2) and (3)of this clause in the manner set out - 
in subclause (5). 

(5) Whenever the employment of an employee terminates 
before ‘he becomes entitled to paid leavé in terms of clause 
3 of this Part or clause 13 of Part I of the Agreement as applied: 
‘by clause 3 (12) of this Part, whichever is applicable, the - 
employee “shall be‘ credited with'‘a ‘share of the bonus specified’ 
for his’ class’ proportionate’ to the number: of shifts or calender : 
weeks of employment credited to him for leave purposes. -The 
employer shail enter the amount thereof;on the voucher to be 
furnished to the employee setting out the number of shifts or. 
‘calendar wecks of employment which count for leave purposes, 
‘and immediately forward the money equivalent of the bonus to 
the Secretary. of the Council, along with the. money equivalent: 

‘of the paid leave entitlement. : en, a 
(6) Whenever. the bonus is remitted to the Council in terms of 

subclauses (4) and (5) hereof the provisions of subclauses. (6),. 
(7), (8) and (11) (b) of clause 3 of this: Part of the Agreement. 
relating to the money equivalent of the paid: leave - entitlement. 
shall mutatis mutandis applys. « «~ 

5. STORAGE, INSURANCE AND PROVISION OF TOOLS. 
(1) (a) Wherever possible, suitable places shall be provided 

by the employer on all jobs for locking up tools ‘and’ the 
.employer shall appoint a responsible person foreach job to see 
‘that such places-are locked. This shail not apply to jobbing work. 
All employees’ tools in workshops and in lock-up places provided 
in terms of this subclause shall be insured by the employer 
against loss by fire: Provided that this provision shall apply only 
when the employee’s tools are marked with his name, and such 
employee has provided. the employer with an inventory of such 
tools and has furnished the employer.a reasonable opportunity 
of checking such inventory. : 

(b) If such tools are not insured, the employer shall be in any 
case liable for any such loss up to and incliding a limit value 
of one hundred rand (R100), unless the employee concerned has 

‘satisfied the insurer, beforesuch loss, that the.value of. his tools 
exceeded that figure. | ; 

(2) In the event of an employee being required to use any 
of the fellowing tools and/or instruments in the performance 
of his work, such tools and/or instruments shali be provided in 
good order and condition by the employer as follows: 

Stocks, dies, taps, tap-wrenches, pipe vices, files, hack-saw 
blades, blow lamps, electric soldering irons and soldering materials 
and all testing instruments, excluding small pressure gauges for 
testing refrigeration plant. = 

(3) An employer when issuing tools and/or instruments on 
loan to an employee shall require the employee to sign a receipt 
‘for any or all such tools and/or instruments issued. The 
employee shall be responsible for all such tools and/or instru- 
ments signed for, and the employer: shall be entitled: to recover 
the cost or replacement of any tools and/or instroments that 
the employee has signed for and is uriable to return. 

PART IT 
SPECIAL CONDITIONS RELATING TO CERTAIN 

CLASSES OF LABOUR HEREIN SPECIFIED 

Notwithstanding anything in thése provisions contained, the 
provisions relating to “Hours of Work” (clause 5), “Overtime 
and Payment for Work on Sundays and Certain Public Holidays” 
(clause 6), “Night Shift Work” (clause 7), “Holiday and Unem- 
ployment Pay” (clause 13), “Leave Bonus” (clause 14), “Tilness 
and/or Injury on Duty Allowancé” (clause 27), “Certificate of 
Service” (clause 32) of Part I of the Agreement and the 
provisions of Part.I of the Agreement shali not apply to 
employees. employed. on..Rates EZ to H work, labourers and 
watchmen, to whom (except as is otherwise provided therein) 

. the remaining provisions of Pari I and the following special 
provisions shall. apply. (The special provisions to obtain and 
have preference in the event of any conflict between them and 
the said remaining -provisions of Part I.) 

1. HOURS OF WORK 
(1) Save as is otherwise provided in this Part of the Agreement, 

no employer shall require or permit an employee (other than 
a watchman)— 

(a) to work for more than 
in any one week; or 

(b) to 
on any 
which— L af 

(i) on one day in every week the ordinary hours of work 
are not more than five, an} employee may be required or 
permitted to work for an additional period not exceeding 
half an hour on each of the remaining days of the week; or 

45 hours, excluding meal times, 

work more than eight hours, excluding meal times, 
one day: Provided; that in any establishment in   
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~ (4) Wanneer ’n’ werkgewer -verlofbetalings ingevolge klousule 
‘3 () (@) van hierdie Deel. van: die Ooreenkoms aan die. Raad 
stuur, moet hy terselfdertyd die geldekwivalent stuur van, die 
spesiale bonus wat vir sy klas voorgeskryf is in subklousules (2) 
en (3) van hierdie. klousule en wel op die wysé in subkiousule 
(5) uiteengesit. ‘ : oo . 
(5) Wanneer die diens van ’n’ werknemer eindig voordat’ hy 

geregtig word op verlof .met. betaling kragtens klousule 3 van 
hierdie Deel of-klousule. 13 van. Deel I van die Ooreerkkoms, soos 
toegepas by klousule 3 (12) van hierdie Deel, watter ook al van 
toepassing is, moet die ‘werknemer gekrediteer word met ’n 
gedeelte van’ die. bonus wat vir sy klas voorgéeskryf word in ver- 
houding tot. die getal’ skofte of kalenderweke diens waarmee hy 
vir verlofdoeleindes gekrediteer is. Die werkgewer moet die bedrag 
invul op die bewys. wat aan die. werknemer uitgereik moet word 
en wat die getal skofte.of kalenderweke diens moet uiteensit: wat 
vir verlofdoeleindes tel, en die geldekwivalent’.van die bonus 
enmiddellik aan die Sekretaris van die Raad stutr, tesame met die 
geldekwivalent van die verlof met betaling waarop hy geregtig is. 

(6) ‘Wanneer dic borus ingevolge subkiousules (4) en (5) hier- 
van aan die Raad gestuur word, is klousule 3 (6), (7), (8) en 
(11) (6) van hierdie Deel van die Coreenkoms betreffende die 
geldékwivalent van die verlof met-betaling waarop hy geregtig is, 
mutatis mutandis van toepassing. NR 

5. BEWARING, VERSEKERING EN VERSKAFFING VAN 
‘GEREEDSKAP oe 

(1) (@) Waar moontlik, meet die, werkgewer by. elke werkplek 
.n geskikte toesluitplek vir gereedskap verskaf en ’n verantwoor- 
delike persoon by elke werkplék aansiél omi toe te siendat al 
die pickke -gesluit is. Hierdie bepaling is nie op los: werk van 
toepassing nie. Die werkgewer moet alle gereedskap van werk- 
nemers in werkwinkeis en in toesluitplekke wat ingevolge hierdie 
subklousule verskaf word, teen verlies weens ‘brand verseker: 
Met dien verstande dat hierdie bepaling slegs van toepassing is 
wanneer die werknemer se naam op die gereedskap aangebring is 
en hy die werkgewer van ’n lys van sodanige gereedskap voor- 
sien en genoeg geleentheid gun om die lys te kontrolesr. 

(b) Indien hierdie gereedskap nie verseker is nie, is die werk- 
gewer nogtans vir verlies aansprecklik tot en met ’n waardebe- 
perking van eenhonderd rand (R100), tensy die betrokke werk- 
nemer die versekeraar voor die verlies daarvan oortuig het dat 
sy gereedskap meer as daardie bedrag werd was. 

(2) Indien van. ’n- werknemer vereis word om enigeen. van die 
volgende. gereedskap en/of instrumente te gebruik by die uit- 
_voering van sy werk, mcet sodanige gereedskap en/of instrumente 
soos volg in goeie toestand en orde deur die werkgewer verskaf 
word: : : 

Stokke en snymoere, snytappe, kraansleutels, pypskroewe, vyle, 
ystersaaglemme, blaaclampe, elektriese soldeerboute, soldéerma- 
teriaal en alle. toetsinstrumente, uitgesonderd klein drukmeters om 
koelinstallasies te toets. ‘ . 

(3) Wanneer ’n werkgewer gereedskap en/of_instrumente aan 
’a_ werknemer leen, moet hy van dic werknemer vereis om ‘n 
kwitansie te teken vir enigeen van of alle gereedskapsiukke en [of 
instrumente uitgereik. Die werknemer is verantwoordelik vir, al 
die gereedskap en/of instrumente waarvoor hy. geteken het, ‘en 
die werkgewer het die.reg om.die koste-of vervanging van. enige 
gereedskap en/of instrumente te verhaal waarvoor die werknemer 

‘ geteken het maar nie in staat is om terug te besorg nie. 
‘ DEEL TT - , ‘ 

SPESIALE VOORWAARDES MET BETREKKING 
‘SEKERE SOORTE ARBEID HIERIN VERMELD © 

Ondanks enigicts in hierdie bepalings, is die bepalings met 
betrekking tot “Werkure” (klousule 5), “Oortydwerk en betaling 
vir werk op Sondae en sekere openbare feesdae” (klousule 6), 
“Nagskofwerk” (klousule 7), “Verlof- en werkloosheidsbesoldi- 
ging” (klousule 13), “Verlofbonus” (klousule 14), “Toelae vir 
siekte of besering op diens” (klousule 27), “Dienssertifikaat” 
(klousule 32) van Deel I van die Ooreenkoms en die bepalings 
van Deel Ti van die Ooreenkoms nie. van’ toepassing op - werk- 
nemers wat in diens is in Loongroepe E tot H, arbeiders en wagte 
op wie (behoudens soos andersins daarin bepaal) die oorblywende 
bepalings van Deel I en die volgende spesiale bepalings toegepas 
moet word. (Die spesiale bepalings moet geld en voorrang geniet 

TOT 

‘as dit strydig is met genoemde oorblywende bepalings van Deel 1.) 
‘1, WERKURE 

(J) Geen werkgewer mag, behoudens. andersluidende. bepalings 
in hierdie Deel van die Ooreenkoms, van ‘n werknemer (uitge- 
sonderd °n wag) vereis of bom toclaat om— 

(a) Janger as 45 uur, uitgesonderd etenstye, in *n bepaalde 
week te werk; of 

(b) langer as agt uur, uitgesonderd etenstye, op ’n bepaalde 
dag te werk nie: Met dien vérstande dat in ’n bedryfsinrigting 
waarin— 

(). die gewone werkure op een dag per week hoogstens vyf 
is, van *n werknemer vereis of hy toegelaat kan word om Vir . 
‘n verdere tyd van hoogstens ’n halfuur op elkeen van die ander 

dae van die week te werk; of
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(ii) the employees do not ordinarily work on more than 

five days in the week, an employee may on any workday be 

required. or permitted to work for an additional period not 

exceeding one and a quarter hours. ” 

(2) ‘Unless otherwise authorised by. the Council, the maximum 

overtime that may be worked including work on Sundays shall 

not exceed 10. hours per week. . 

(3). An employee. shall not be required or permitted to work 

for a continuous period of more than five hours without an 

uninterrupted interval of at least one hour. 

Periods. of work: interrupted by an. interval of less than one 

hour. shall, for- purposes of this clause, be ‘deemed to be conti- 

nuous. . . 

=) Notwithstanding the provisions of this clause— 

.. @ no employee who ‘js'a female, shall be required or 

~ permitted. to work— Do 

(a) between 6.o’clock p.m. and 6 o’clock a.m.; of 

(b) after’ 1 o’clock p.m. on more than five days in any 

~ week; " . : : . 

(ii) no employee whe is a female, shall be required or 

permitted to work overtime— 

(a) for-more than two hours on any day; 

(b) on more than three consecutive days; 

(c) on more than 60 days in any year; 

(d) after completion of her ordinary working hours for 

more than one hour on arly day unless she has— 

(i) been given notice thereof before midday; or 

Gi) been provided with an adequate meal before she has 

to commence overtime; or ‘ 

(iii) been paid an. allowance of not less than 15c in sufficient 

time to enable her to obtain a meal before the overtime was 

due to commence. 

(5) Every employer shall display in his establishment in a 

place readily accessible to his ernployees a notice specifying the 

starting and finishing time of work for each shift or shifts of the 

week and the meal hour. 

2. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS 

APPLICABLE TO ALL PART lil EMPLOYEES 

(1) Except as provided in subclauses (2), (3) and (4) of this 

clause, any time worked by employees after the completion of 

the normal shift in the establishment concerned, shall be regarded 

as overtime and be paid for as follows: 

(a) At one and one-third times the hourly rate during the 

first six hours immediately following the normal! shift; 

(b) thereafter, at one and one-half times the hourly rate until 

the usual starting time of the employee’s next shift: Provided 

that in the case of establishments working a five-day week, 

time worked on Saturdays shall be paid for at one and one-third 

times the hourly rate for the first six hours reckoned from the 

‘starting time on an ordinary working day and at one and one- 

half times the hourly rate thereafter. 

(2) Whenever an employee is called out on urgent work any 

time after six hours of having completed his normal shift, he 

shall be paid at one and one-half times his hourly rate for the 

period of time commencing when the employee leaves his home 

and returns there, including time worked on the job, until the 

usual starting time of his next normal shift: Provided that an 

employee who is called out on urgent work shall in any case be 

paid at one and one-half times his hourly rate for the time 

worked from midnight until the usual starting time of his next 

normal shift. ‘ 

_ (3) Whenever an employee is required to report for work 

before the usual starting time for that day of the week, he shall 

be paid at one and one-half times the hourly rate for the time 

worked until the usual starting time of the shift. 

(4) In any case in which an employee starts work on Saturday 

earlier than the usual starting time at his own request, an employee 

working a five-day week shall be paid at one and one-third times 

his hourly rate for the first six hours reckoned from when he 

staris work and at one and one-half times his hourly rate there- 

after; an employee working a six-day week shall be paid at his 

ordinary hourly rate for the period of the ordinary hours of 

work on a Saturday and be paid thereafter as provided for in 

subclause (1) of his clause: Provided that if the employee starts 

more than two hours earlier than the usual starting time, any 

time worked up to two hours before the usual starting time 

shall be paid for at one and one-half times the hourly rate of the 

employee. For purposes of this subclause, “usual starting time” 

means the usual starting time on an ordinary working day.   '“gewone aanvangstyd” die gewone 
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(ii) die werknemers gewoonlik op heogstens vyf dae per 

week werk, van ’n werknemer op enige werkdag vereis of hy 

toegelaat kan word om vir ’n verdere tydperk van hoogstens 

een en ’n kwart uur te werk. : 

(2) Tensy anders deur. die Raad gemagtig, is die maksimum 

oortyd wat gewerk mag word, met inbegrip van werk op Sondae, 

hoogstens 10 uur per week. ‘ : 

(3) Van ’n werknemer mag nie vereis of hy mag nie toegelaat 

word om vir ’n ononderbroke tyd van meer as vyf uur sonder 

’n onafgebroke pouse van minstens een uur te werk nie. Werk- 

tye wat deur *n pouse van minder as cen uur onderbreek . word, 

word vir die toepassing van. hierdie klousule as_ onafgebroke 

eskou. : . oe 

(4). Ondanks hierdie klousule— 

(i) mag ’n vroulike werknemer nie verplig of toegelaat word 

om— / . mo , ‘ 

(a) tussen 6 nm. en 6 vm.; of. so : 

(b) na 1 nm. op meer as vyf dae per week te werk nie; 

(ii) mag. ’n vroulike werknemer nie verplig of toegelaat word 

om— 
co 

(a) langer as twee uur op ’n dag; . 

(b) op meer as drie agtereenvolgende dae; 

(c) op meer as 60 dae in ’n jaar; 

(d) na voltooiing van haar gewone werkure, vir meer as cen 

uur op ’n dag oortyd te werk nie, tensy sy— 

(i) voor 12-uur middag daarvan in kennis geste! is; of 

(ii) van ’n toereikende ete yoorsien is voordat sy met oortyd 

moet begin; 

Gii) betyds ’n toelae van minstens 15c betaal is om haar in 

staat te stel om ’n ete te verkry voordat die oortydwerk begin. 

(5) Elke werkgewer moet in sy bedryfsinrigting op ’n plek wat 

vir sy werknemers maklik toeganklik is, °n kennisgewing vertoon 

waarop die aanvangs- en uitskeityd van werk vir elke skof of 

skofte van die week, en etenstye, aangegee word. . 

2. OORTYDWERK EN BETALING VIR WERK OP SON- 

DAE VAN TOEPASSING OP ALLE DEEL 1-WERKNEMERS 

(1) Behoudens subklousules (2), (3) en (4) van hierdie klousule, 

word alle tyd wat werknemers na voltociing van die gewone skof . 

in die betrokke bedryfsinrigting werk, geag cortydwerk te wees 

waarvoor soos volg betaal moet word: 

(a) Teen een en ’n derde maal die uurloon gedurende die eerste 

ses uur onmiddellik na die gewone skof; 

(b) daarna teen een en ‘n half maal die uurloon tot die gewone 

aanvangstyd van die werknemer se eersvoigende gewone skof: 

Met dien verstande dat, in die geval van bedryfsinrigtings wat vyf 

dae per week werk, daar vir tyd wat op ’n Saterdag gewerk word, 

betaal moet word teen een en °n derde maal die uurloon vir die 

eerste ses uur, gereken vanaf die aanvangstyd op ’n gewone werk- 

dag, en daarna teen een en ’» half maal die uuricon. 

(2) Wanneer ‘n werknemer te eniger tyd na verloop van ses 

uur vandat hy sy gewone skof voltooi het, teruggeroep word 

vir dringende werk, moet hy een en ’n half maal sy uerloon 

betaal word vir die tydperk wat begin wanneer hy sy tuiste 

verlaat en eindig wanneer hy daarheen terugkeer, met inbegrip 

van die tyd wat hy aan die taak gewerk het, en wel tot die 

gewone aanvangstyd van sy eersvolgende gewone skof: Met dien 

verstande dat ’n werknemer wat vir dringende werk teruggeroep 

word, in elk geval cen en ’n. half maal sy wurloon betaal moet 

word vir die tyd gewerk vanaf middernag tot die gewone aan- 

vangstyd van sy eersvolgende gewone skof. 

(3) Wanneer daar van “n werknemer vereis word om hom vir 

diens aan te meld voor die gewone aanvanstyd vir daardie dag 

van die week, moet hy een en ’n half maal die uurloon betaal 

word vir die tyd gewerk tot die gewone aanvangstyd van die 

skof. 

(4) In alle gevalle waar ’n werknemer op sy eie versoek op 

‘n Saterdag vroeér begin werk as die gewone aanvangstyd, moet 

’n werknemer wat vyf dae per week werk, een en ’n derde maal 

sy uurioon betaal word vir die eerste ses wor gereken vanaf 

die tyd waarop hy met sy werk begin, en daarna een en “n 

half maal sy uurloon; ’n Werknemer wat. ses dae per week werk, 

moet ‘sy gewone uurloon betaal word vir die tydperk van sy 

gewone werkure op ’n Saterdag, en daarna moet hy betaal word 

soos in subklousule (1) van hierdie klousule bepaal: Met dien 

verstande dat, indien die werknemer meer as twee uur voor die 

gewone aanvangstyd begin werk, daar vir alle tyd gewerk tot 

a maksimum van twee uur voor die gewone aanvangstyd, betaal 

moet word teen een en ’n_ half maal die uurloon van die 

werknemer. By die toepassing van hierdie klousule beteken 

aanvangstyd op *n gewone 

werkdag. .
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(5) Whenever an employee (other than an employee engaged 
on urgent work) works on a Sunday he shall be paid at one and 
two-thirds times the hourly rate for time worked, with a mini- 
mum payment of one and two-ihirds the hourly rate for the 
hours of a normal shift: Provided that where the employer pro- 
vides work to occupy the employee for the hours of a normal 
shift and the employee fails or refuses to work the full period 
required of him, such employee shall be entitled to payment 
only for the period actually worked. 

(S) Employees engaged on urgent work shall be paid for work 
on Sundays at not iess than one and two-thirds times the hourly 
rate for the hours worked with a minimum payment of not less 
than four hour’s pay at one and two-thirds times the hourly rate 
in respect of hours worked prior to noon. Where such work 
extends into the afternoon period a minimum payment of eight 
hours at one and two-thirds times the hourly rate shall apply. 

(7) An employee shall be given one day off in each. week and 
iE he is employed on such day he shall be paid at the rate of 
one and two-thirds times the hourly rate for the time worked, 
until the usual starting time next day: Provided that in no case 
shail he receive less than a minimum of four hours’ pay at one 
and two-thirds times the hourly rate in respect of hours worked 
prior to noon. Where such work extends into the afternoon 
period a minimum payment of eight hours at one and two-thirds 
times the hourly rate shall apply. 

(8) The provisions of this clause relating to payment for work 
on Sundays shall not apply in respect of shifts worked on Sunday 
night in establishments working a two-shift or three-shift system, 
which shail be paid for as follows: 

(a) For the hours. worked before midnight, at one and one- 
half times the ordinary hourly rate plus 10 per cent; 

(b) after midnight until completion of the shift, at the ordinary 
hourly rate plus 10 per cent. 

(9} For the purpose of this clanse— 

“a normal shift” is one-fifth of the ordinary weekly hours of 
work of an establishment working a five-day week or one-sixth 
of the ordinary weekly hours of work of an establishment working 
a six-day week; 

“usual starting time” means the starting time on an ordinary 
working day. 

(10) Notwithstanding the provisions of subclause (1) of this 
clause, where in any one week an employee absents himself from 
work during any or all of the ordinary hours of a shift or shifts 
observed in the establishment concerned, such ordinary hours not 
worked by the employee shall be deducted from the hours of 
overtime worked and the hours so deducted shall be paid for at 
the employee’s ordinary rate: Provided— 

(a) that if the number of ordinary hours of work on which 
the employee is absent in any one week is in excess of the 
number of overtime hours worked, all such overtime hours shall 
be paid for at the employee’s ordinary hourly rate; and 

(b) that where an employee is absent from work with the 
permission of his employer or absent on account of sickness 
or circumstances beyond his control, the provisions of this sub- 
clause shail not apply and the overtime hours worked in such 
case shall be paid at the overtime rate applicable to the over- 
time hours worked: Provided that an employer may call on an 
employee for 2 medical certificate in proof of cause of 
absence. , 

Payment under this subclause shall be made as provided for 
in clause 9 (1) of Part I of the Agreement. 

(11) Any employee who is agerieved by the application to 
him of any of the provisions of subclause (10) may appeal to the 
Council against the decision applied to him, and the Council may 
after considering any reasons which may be submitted for such 
decision, confirm that decision or give such other decision.as in 
its opinion ought to have been given in such case. 

3. SHIFT WORK 

(J) Night shift work shall be paid at the hourly rate applicable 
plus {0 per cent. 

(2) In order to be on night shift work an employee must work 
three or more consecutive nights between 6 p.m. on Monday 
and 6 am. on Sunday of the same week, except in marine work 
where any three or more nights worked consecutively may con- 
stitute night shift work. 

(3) Not less than siz hours shall elapse between the employ- 
rent of an employee on night shift and on day shifts: Provided 
that an employee may work during such interim period of six 
hours if overtime is paid at one and one-third times the hourly 
rate.   
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(5) Wanneer ’n werknemer, uitgesonderd ’n werknemer wat 
dringende werk verrig, op ’n Sondag werk, moet hy een en twee 
derde maal die uurloon betaal word vir die tyd gewerk en moet 
hy miastens een en twee derde maa! die wurloon vir die ure 
van “nh gewone skof ontvang: Met dien verstande dat waar ’n 
werkgewer werk verskaf om die werknemer vir die ure van “n 
gewone skof besic te hou en die werknemer versuim of weier 
om dic velle tydoerk wat van hom vereis word, te werk, 
sodanige werkremer op betaling vir slegs die tydperk wat hy 
werklik gewerk het, geregtig is. 

(6) Werknemers wat dringende werk verrig, moet vir werk op 
Sondae minstens een en twee derde maal die wurloon betaal 
word vir die ure gewerk en moet betaling vir minstens vier uur 
se werk teen een en twee derde maal die uurioon ontvang vir 
ire gewerk voor die middag. Waar sodanige werk tot in die 
namiddag strek, is *n minimum betaling vir agt wur teen een 
en twee derde maal die uurleon van tcepassing. 

(7) *n Werknemer moet elke week cen dag vry gegee word, 
en as hy op sodanige dag werk, moet hy een en twee derde 
maal die uurlcen betaal word vir die tyd wat hy gewerk het tot 
die gewone aanvangstyd die daaropvolgende dag: Met dien ver- 
stande dat hy onder geen omstandighede minder as ’n minimum 

‘vir vier uur se loon teen een en twee derde maal die uurloon 
mag ontvang nie vir die ure wat hy voor die middag gewerk 
het. Waar sodanige werk tot in die namiddag strek, is °n minimum 
betaling vir agt uur teen een en twee derde maal die uuricon 
van toepassing. 

(8} Die bepalings van hierdie klousule betreffende betaling 
vir. werk op Sondae, is nie van tocpassing nic op skoite op 
Sondagnag gewerk in bedryfsinrigtings wat velgens ’n twee- 
of drieskofstelsel werk, en daar moet vir sodanige werk soos 
volg betaal word: 

(a) Vir ure gewerk voor middernag, een en ’n- half maal die 
gewone uurloon, plus 10 persent; 

(b) vir ure gewerk na middernag en totdat die skof voltooi 
is de gewone uurloon, plus 10 persent; 

- (9) By die toepassing van hierdie kKlousule beteken-— 
“"r gewone skof” een vyfde van die gewone weeklikse werk- 

ure van ‘n bedryfsinrigting wat vyf dae per week werk of een 
sesde van die gewone weeklikse werkure van ’n bedryfsinrigting 
wat ses dae per week werk; : 

“gewone aanvangstyd” die aanvangstyd op *n gewone werkdag. 
(10) Ondanks subklousule (1) van hierdie kKlousule, waar ’n, 

werknemer in ’n bepaalde week gedurende enigeen van of al die 
gewone ure van ’n skof of skofte in die betrokke bedryfsinrig- 
ting van die werk afwesig is, moet sodanige gewone ure wat nie 
deur die werknemer gewerk is nie, afgetrek word van die cortyd- 
ure gewerk en vir die ure aldus afgetrek, moet die werknemer sy 
gewone loon betaal word: Met dien verstande dat— 

(a) as die getal gewone werkure wat die werknemer in ’n 
bepaalde week afwesig is, meer is as die getal oortydure 
gewerk, daar vir alle sodanige oortydure die werknemer se 
gewone uurloon betaal moet word; en ue 

(b) waar ’n werknemer met die toestemming van sy werk- 
gewer of weens siekte of omstandighede buite sy beheer van 
die werk afwesig is, die bepalings van hierdie subklousule nie 
van toepassing is nie en daar vir die oortydure gewerk in 
so *n geval betaal moet word teen die oortydloon wat van | 
toepassing is op die oortydure gewerk: Met dien verstande dat 
*a _werkgewer °n doktersertifikaat van ’n werknemer kan eis 
as bewys van oorsaak van afwesighcid. 

Betaling ingevolge hierdie subklousule moet geskied ooreen~ 
komstig klousule 9 (1) van Deel I van die Ocreenkoms. 

~ (11) ’n Werknemer wat benadeel word deur die loepassing op 
hom van enigeen van die bepalings van subklousule (10), kan 
by die Raad appél aanteken teen die beslissing, en die Raad 
kan, nadat hy alle redes wat vir sodanige beslissing aangevoer 
is, Oorweeg het, daardie beslissing bevestig of ’n ander beslissing 
gee wat na sy mening in sodanige geval gegee behoort te gewees 
het. 

3, SKOFWERK 

(i) Vir nagskofwerk word die uurleon wat van toepassing is, 
plus 10 persent betaal. 

(2} Ten einde nagskofwerk te doen, meet ’n werknemer drie 
of meer agtereenvolgende nagte tussen 6 nm. op Maandag en 
6 vm. op Sondag van dieselfde week werk, uitgesonderd in skeeps- 
werk, maar enige drie of meer nagte wat agtereenvolgend gewerk 
is, nagskotwerk kan uitmaak. 

(3) Minstens ses uur moet verloop tussen die plasing van ’n 
werknemer op nagskef en op dagskofte: Met dien vers‘ande dat 
‘an werknemer gedurende sodanige tussentydperk van ses uur kan 
werk, mits aan hom een en ’n derde maal die wurloon vir oortyd- 
werk betaal word. 

  

 



establishments working a two-shift 
tem, payment, shall be as follows: 

sysiem or three- 
    

(a) Two-shift system— 

(} work ordinarily performed on the shift commencing & 

the morning shall be paid at ordinary hourly rates: Provi ed 

that if the shift commences before 6 a.m., time worked prior 

to 6 am. shall be paid at the ordinary hourly rate plus 10 per 

‘cent; , : 

Gi) work ordinarily performed on the second shift shall be 

paid for as follows: 

(aa) When the hours for the complete shift fall wholly within 

any period from 6 p.m. to 6 am, at the ordinary hourly 

rate plus 10 per cent; 

(bb) when the hours. for the complete shift do not fall wholly 

_ within any period from 6 p.m, to 6 a.m. at the ordinary hourly 

rate plus 5 per cent until midnight, and after midnight, at the 

ordinary hourly raté plus 10 per cent. 

(6) Three-shift system.—Work ordinarily performed on the— 

- @) second shift, at the ordinary hourly rate plus 5 per cent; 

(ii) third shift, at the ordinary hourly rate plus 10 per cent. 

  

   

. 6) Time worked by employees on shift svstems after the com- 

pletion of the usual shift in-the establishment concerned shall be 

regarded as overtime and be paid for at one and one-third 

times the increased hourly rate until the usual starting time of 

the employee’s next normal shift. : 

For purposes of the above, “increased hourly rate” means the 

ordinary hourly rate plus the amount per cent payable thereon 

At the concluding time of the shift. 

4. PAYMENT FOR CERTAIN PUBLIC HOLIDAYS 

(1) (a) Subject to paragraph (b), if an employee does not work 

on Good Friday, Easter Monday, Ascension Day, Republic Day, 

the Day of the Covenant, Christmas Day, Boxing Day or New 

Year's Day, his employer shall pay him in respect of such day 

remuneration at a rate not less than his ordinary rate of remune- 

ration as if he had on such day worked his average ordinary 

working hours for that day of the week: Provided that whenever 

Republic Day, the Day of the Covenant, Christmas Day, Boxing 

Bay or New Year's Day falls on a Saturday, an employee who 

does net work on such day shall be granted a full shift’s remu- 

neration in respect of such day as if the holiday had fallen within 

the period Monday to Friday inclusive. 

(b) Employees employed in the Radic, Refri 

Domestic Appliance Servicing Section oi the 

of the Agreement, shall be entitled to all public holidays in terms 

of the Public Holidays Act, 1952, as may be amended from 

time to time, in respect of which an employee shall be paid not 

less than his ordinary rate of remuneration as if he had on such 

day worked his average ordinary working hours for that day of 

the week. 

For purposes of paragraphs (a) and (b) the rate of. remunera- 

tion of employees employed on incentive bonus work shall be 

the rate for the class of work scheduled in the Agreement. 

(2) Save as is provided in subclause (3) hereof, whenever an 

employee works on Good Friday, Easter Monday, Ascension Day, 

Republic Day, the Day of the Covenant, Christmas Day, Boxing 

Day or New Year’s Day, he shall receive not Jess than the ordi- 

nary rates for one shift for that particular day of the week and 

in addition shall receive ordinary rates for time actually worked 

until the completion of the shift, whereafter the overtime ‘rate 

prescribed in clause 2 (1) of this Part of . the Agreement shall 

apply. 
(G3) Whenever an employse employed in the Radio, Refrigera- 

tion and/or Domestic Appliance Servicing Section of the Industry, 

Part TL of the Agreement, works on any public holiday in terms 

of the Public Holidays Act, 1952, as may be amended from time 

to time, he shall receive not less than the ordinary rates for one 

shift for that particular day of the week and in addition shall 

receive ordinary rates for time actually worked until the compie- 

tion of the shift, whereafter the overtime rate prescribed in clause 

2 (1) of this Part of the Agreement shail apply. 

(4) The provisions of this clause shali not apply to employees 

ployed on watchman’s work, or an employee who is on paid 

ave provided for in this Part of this Agreement. 

eration and/or 
     

    

   

5. PAID LEAVE 

(1) (a) Save as is provided in paragraph (6) an employer shall 

grant, in accordance with the provisions of paragraphs (6), (c) 

and (d), to every employee employed by him in respect of cach 

period of 12 months’ employment with him, leave of absence of 

rot less than three weeks on full pay or alternatively grant not 

less than two consecutive weeks of absence on full pay plus one 

week’s pay in Heu of the third week of absence. Fer every public 

holiday referred to in clause 4 (2) of this Part of the Agreement   
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(4) In bedryfsinrigtings wat volgens ’n tweeskoi- of drieskof- 
steisel werk, geskied betaling soos volg: 

(a) Tweeskcfsielsel— 

_@) vir werk wat gewoonlik verrig word op die skof wat in 
die cggend begin, . word die gewone uurloen betaal: Met 
dien verstande dat indien die skof voor 6 vm. begin,. daar vir 

_tyd wat voor 6 vm. gewerk is, die gewone uurlcon, plus 10 
‘ persent, betaal moet word; : 

Gi) vir werk wat gewoonlik op die tweede skof verrig word, 
moet daar soos volg betaal word: 

, {aa) Indien die ure vir die voiledige skof geheel en al binne 
n tydperk van 6 om. tot 6 vm. val, die gewone wurloon, plus 
10 persent; 

(ob) indien die ure vir die volledige skof nie geheel en al 
binne ’n tydpark van 6 nm. tot 6.vm. vai nie, die gewone. 
uurioon, plus 5 persent tot middernag, en na middernag die 
gewone uurioon, plus 10 persent. 

dic. Drieskofstelsel-—Vir werk wat gewoonlik vertig word op 

ie— 
a tweede skof, die gewone uurloon, plus 5 persent; 
Gi) derde skof, dic gewone uurioon, plus 10 persent. 

(5) Tyd wat werknemers gewerk het . volgens skofstelsels na 

voltooiing van die gewone skof in die beirokke bedryfsinrig- 

ting, moet as oortyd gereken word en een en ’n -derde maal 

die verhoogde uurloon moet daarvoor betaal word tot die gewone 

aanvangstyd van die werknemer se volgende gewone skof. , 

Vir die toepassing van bogenoemde, beteken “verhoogde wur- 

loon” die geswvone uurloon plus die persentasiebedrag wat aan 

die einde van die skof daarvoor betaalbaar is. 

  

4, BETALING VIR SEKERE OPENBARE FEESDAE 

(1) (a) Behoudens paragraaf (b), indien ’n werknemer nie cp 

Goeie Vrydag, . Paasmaandag, Wemelvaarisdag, Republickdag, 

Geloftedag, Karsdag, Tweede Kersdag of Nuwejaarsdag werk 

nie, moct sy werkgewer hom vir sodanige dag minstens sy 

gewone besoldiging betaal asof hy op sodanige dag sy gerniddeide 

gewone werkure vir daardie dag van die. week gewerk het: Met 

dien verstande dat wanneer Republickdag, Geloftedag, Kers- 

dag, Tweede Kersdag of Nuwejaarsdag op ’n Saterdag val, ’n | 

werknemer wat nie op sodanige dag werk nic, besoldiging vir 

‘an velie skof most ontvang vir sodanige dag asof dic feesdag 

binne die tydperk Maandag iol en met Vrydag geval het. 

(b) Werknemers wat in die Seksie van die Nywerheid vir die 

Versiening van Radio’s, Verkoelings- en/of Huishoudelike Tee- 

stelle, Deel If van die Coreenkoms, in diens is, is op alle 

openbare feesdac ingevolge dic Wet op Openbare Feesdas, 1952, 

soos van iyd tot tyd gewysig, geregtig. waarvoor ’n werknemer 

minstens sy gewone besoidiging betaal moet word acof hy op 

sodanige dag sy gemiddelde gewone werkure vir daardic dag 

yan die week gewerk het. : 

Vir die toepassing van paragrawe (a) en (b) is die besoldiging 

van werknemors wat aansporingsbonuswerk verrig, die loon wat 

vir die kias werk in die Coreenkoms voorgeskryf word. 

(2) Behoudens subkiousule (3) hiervan, wanneer ’n werknermer 

op Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Republiekdag, 

Geloftedag, Kersdag, Tweede Kersdag of Nuwejaarsdag werk, 

moet hy minstens die gewone loon vir cen skof vir daardie 

besondere dag van die week onivang en daarbenewens sy gewons 

loon vir dic tyd wat hy werklik gewerk het, tot die velioo#ng 

van die skof, waarna die oortydloon wat in khousule 2 (i) van 

hierdie Deel van die Coreenkoms voorgeskryf word, van toe- 

passing is. mo, 

G) Wanneer ’n werknemer in diens in die Seksie van die 

Nywerheid vir die Versiening van Radio’s, Verkoelings- en/of 

Huishoudelike Toestelle, Deel II van die Goreenkoms, op enige 

openbare feesdag ingevolge die Wet op Openbare Feesdae, 1952, 

soos van tyd tot tyd gewysig, werk, moet hy minstens die gewone 

loon vir cen skof vir daardie besondere dag van die week ont- 

vang ef daarbenewens sy geworle loon vir die tyd wat hy 

werklik gewerk het tot die voltooiing van die kof, waarna die 

cortydloon wat in kiousule (2) (i) van hierdie Deel van dice 

Ooreenkoms veorgeskryf word, van toepassing is. 

(4) Hierdie Klousule geld nie vir werknemers wat die werk van 

’n wag verrig nie, of ’n werknemer wat met verlof betaling is 

nie waarvocr in hierdie Deel van die Coreenkoms voorsiening 

gemaak word. : 

  

5, VERLOF MET BETALING 

(3) (a) Behoudens paragraaf (6) moet ’n werkgewer, ooreen- 

komstig paragrawe (b), (c) en (d), aan elke werknemer by hom 

in diens vir eike tydperk 12 maande diens by hom, alwesig- 

heidsverlof van minstens weke met volle betaling tocstaan 

of hom anders rhinstens e agtereenvolgende weke afwesig- 

heidsverlof met volle beta k in die 

piek van die d 5 elke 

opeubare vakansicdag in kKlousule 4 (2) van 
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that falls within the period of such leave, the employer shall add 
a work-day to the said pericd as a further period of leave of 
absence on full pay. . 

(b) Employees employed in the Radio, Refrigeration and/or 
Domestic Appliance Servicing Section of the Industry, Part I 
of the Agreement, shall be entitled to two consecutive weeks’ plus 
two days’ paid leave. Should any statutory public holiday fall 
within the period of the leave, such period shall be extended by 
one day with full pay for each such day. . 

(c) An employer.shali grant such leave as from a date fixed 
by him but not later than four months after the termination of 
the said period of 12 months’ employment: Provided that if an 
employee has agreed thereto in writing, before the expiration of 
the said period of four months, his employer may grant such 
leave to him-as from a date not later than two months after the 
expiration, of the said period of four months. : 

(d) An employer shall not grant such leave to be concurrent 
with any period during which the employee is under notice of 
termination of employment or (except at’ the written request of 
the employee) to be concurrent with any period during which the 
employee is undergoing military training in pursuance of the 
Defence Act of 1957. : 

(2) Every employee to whom leave is granted under subclause 
(1) shall receive payment from the employer in respect. of such 
leave not later than the last working day before the commence- 
ment of the said period. : 

(3) Upon termination of an employee’s employment his 
employer shall pay to him— 

(a) his full pay in respect of any period of leave which has 
accrued to him but was not granted to him before the date of 
termination of the employment; and 

(i) in the case of employees, other than those referred to 
in subclause (1) (6), one-twelfth of his full pay for three 
weeks in respect of each completed month of employment with 
the employer after the date on which he last became entitled: 
to leave in terms of subclause (1) or, in the case of an employee 
who has been employed for less than: 12 months, after the date 
of commencement of his employment;, 

(ii) in the case of an employee referred to in subclause (1) 
(b), one-twelfth of his full pay for two weeks plus two days in 
respect of each completed month of employment with the 
employer. after the date.on which he last became entitled to 
leave in terms of subclause (1), or, in the case of an employee . 
who has been employed for less than 12 months, after the date 
of commencement of his employment, 

(4) Any period during which an employee— 

(a) is on leave in terms of subclause (1); or 
(b) is undergoing military training in pursuance of the 

Defence Act of 1957; or : 
(c) is absent from work on the instructions or at the request 

of the employer; or 
(d) is absent from work owing to illness; 

shall be deemed to be employment for the purpose of subclauses 
() and (3): Provided that— 

@ the provisions of paragraph (d) shall not apply in respect 
of any period of absence owing to ilIness of. more than three 
consecutive days if the employee fails after the request for such 
certificate by the employer to submit to the employer 4 certifi- 
cate by a medical practitioner that he was prevented by illness 
from doing his work, or in respect.of that portion of any 
total period of absence on account of iliness during 12 months 
of employment which is in excess of 30 days; 

(id any employee whose employer is by any law required 
to provide for the care and treatment of employees while 
sick or injured shall not be required to submit a certificate 
by a medical practitioner in respect of any period of absence 
referred to in subparagraph (i); and 

(iii) the provisions of paragraph (b). shall not apply in 
respect of a period in excess of four months during any 
period of 12 calendar months. 
(5) Any amount paid to an employee in terms of subclause 

(Q) or subclause (3) of this clause shali be calculated at the 
rate of remuneration which the employee was receiving imme- 
diately prior to the date upon which the leave became due or 
his employment terminated, as the case may be: Provided that 
the rate of remuneration of employees employed on incentive 
bonus work shall be computed on ‘ihe average weekly earnings, 
exclusive of overtime, over the last three months of such 
employment or, whichever is the lesser, the number of weeks 
actually worked on incentive bonus work. 

(6) For the purpose of calculating leave due under this. 
clause employment. shall be deemed to commence from the 
date upon which an employee: enters an employer’s service 
or from the date on which he ‘last became entitled to annual 
leave,-whichever date is the later. '   
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Ooreenkoms bedoel wat binne sodanige verloftydperk val, moet 
die werkgewer een werkdag by genoemde verloftydperk voeg 
as ’n verdere tydperk van afwesigheidsverlof met vollie betaling. 

(b) Werknemers in diéns in die Seksie van die Nywerheid 
vir die Versiening van Radio’s, Verkoelings- en/of Huishoude- 
like Toestelle, Deel If van die Coreenkoms, is op twee agter- 
eenvolgende weke. plus twee dae verlof met besoldiging geregtig. 

nN 
Indien enige statutére openbare vakansiedag binne die verlof- 
tydperk val, moet sedanige tydperk met een dag verleng word, . 
met voile betaling vir elke sodanige dag. : 

(c) ’°n Werkgewer moet sodanige verlof toestaan vanaf ’n 
datum wat nie later nie as vier maande na die afloop van 
genoemde tydperk van 12 maande diens deur hom vasgestel 
moet word: Met dien verstande dat indien *n werknemer voor 

die verstryking van genoemde tydperk van vier maande skriftelik 
daartoe instem, sy werkgewer sodanige verlof aan hom kan toe- 
staan vanaf ’n datum nie later nie as twee maande na die ver- 
stryking van genoemde tydperk van vier maande. 

(d) ’‘n Werkgewer mag nie scdanige verlof toestaan sodat: dit 
‘saamval met enige diensopseggingstydperk of (uitgesonderd op die 
werknemer se skriftelike versoek) dat dit met enige tydperk 
saamval waarin die werknemer militére opleiding ingevolge die 
Verdedigingswet, 1957, ondergaan nie. 

(2) Elke werknemer aan wie verlof kragtens subklousule (1) 
toegestaan word, moet betaling van die werkgewer vir sodanige 
verlof voor of op die laaste werkdag voor die aanvang van 
genoemde tydperk ontvang. 

(3) By beéindiging van sy diens moet die werkgewer die werk. 
nemer— 

(a) sy volle besoldiging betaal. vir enige tydperk van verlof 
wat hom tockom maar nie voor die diensbeéindigingsdatum 
toegestaan is nie; en 

' (b) (i) in die geval van werknemers, uitgesonderd dié in sub- 
klousule (1) (b) vermeld, een-twaalfde betaal van sy volle besol- 
diging vir drie weke ten opsigte van elke. voltooide maand 
diens by die werkgewer na die datum waarop hy laas op verlof 
ingevolge subklousule (1) geregtig geword het, of :in die geval 
van ’n werknemer wat minder as 12 maande in diens was, na 
die aanvangsdatum van sy dienste; . 

Gi) in die geval van ’n werknemer in subklousule (1) (b) 
vermeld, een-twaalfde betaal van sy volle besoldiging vir twee 
weke plus twee dae ten opsigte van elke voltocide maand 
diens by die werkgewer na die datum waarop hy laas kragtens 
subklousule (1) op verlof geregtig geword het, of in die geval 
van ’n werknemer wat vir minder as 12 maande in diens 
is, na die aahvangsdatum van sy diens. 

(4) Enige tydperk waarin ’n werknemer— 

(a) met verlof is kragtens subklousule (1); of 
(b) militére opleiding ondergaan ingevolge die Verdedigings- 

wet, 1957; of 
(c) op las of op versoek van die werkgewer van die werk 

afwesig is; of 
(d) weens siekte van die werk afwesig is; 

moet vir die toepassing van subklousules.(1} en (3) as “diens” 
geag word: Met dien verstande dat— 

(@) paragraaf (d) nie van toepassing is nie op afwesigheid as 
gevolg van sieckte van. meer as drie agtereenvolgende dae, as 
die werknemer versuim om op versoek van die werkgewer ’n 
sertifikaat van ’n mediese praktisyn voor te 16 wat bevestig 
dat hy deur sikete verhinder is om sy werk te doen, of op 
daardic gedeelte van ’n totale tydperk van afwesigheid as 
gevolg van sickte gedurende 12 maande diens, wat meer as 
30 dae is; . 

(ii) as die werkgewer by wet verplig is om te sorg vir die 
versorging en behandeling van sy werknemers terwyl hulle sick 
of beseer is, daar nie van sodanige werknemers vereis mag 
word om ’n doktersertifikaat in te dien vir enige tydperk van 
afwesigheid in subparagraaf (@) genoem nie; en 

Gii) paragraaf (b) nie vir ’n langer tydperk as vier maande 
gedurende ’n tydperk van 12 kalendermaande geld nic. 

(5) Enige bedrag wat aan ’n werknemer ingevolge subklousule 
(2) of (3) van hierdie klousule betaal word, moet bereken word 
teen die besoldiging wat die werknemer ontvang het onmiddellik 
voor die datum waarop die verlof verskuldig geword het of sy 
diens ge&indig het, na gelang van die geval: Met dien verstande 
dat die besoldiging van werknemers wat aansporingsbonuswerk 
verrig, bereken moet word volgens die gemiddelde weeklikse ver- 
dienste, uitgesonderd oortyd, oor die laaste drie maande van 
sodanige diens of die getal weke wat hy werklik aansporingsbonus- 
werk verrig het, nl. die kortste tydperk. . 

(6) Vir die berekening van verlof wat ingevolge hierdie klousule 
verskuldig is, moet die aanvang van diens beskou word as die 
datum waarop die werknemer by sy werkgewer in diens tree of 
die datum waarop hy laas op jaarlikse verlof geregtig geword 
het, nl. die jongste datum. 
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(7) (a) An employee who has been in continuous employment 
with one establishment .on qualifying for his 10th period of 
annual leave as provided for in terms of subclavse (1) of this 
clause, and each year thereafter whiist in the employ of the 
same establishment, irrespective of whether the said establish- 
ment has changed ownership since the employee concerned was 
first employed, shall be entitled to an extra week’s paid leave 
at the employer’s convenience or to the equivalent value 
thereof: Provided that by mutual arrangement between the 
employer and employee— 

G) the paid leave referred to in subclause (1) of this clause 
may be extended by an extra week; or 

(ii) the extra week’s leave may be deferred from the year 
of qualification and accumulated by the employee until he 
qualifies for three such extra weeks’ paid leave. : 

(b) Whenever the employer and employee come to the arrange- 
ment provided for in paragraph (a) Gi} of this subclause and 
the employee has qualified for three such extra weeks’ paid 
leave (hereinafter referred to as “the accumulated leave’), the 
employer shall grant and the employee shall take the accurmmu- 
lated leave when he is given and takes the paid leave provided 
for in subclause (1) of this clause, unless, as may be, the 
employer and employee agree. to the accumulated leave being 
taken at a different time: Provided that the employer shall 
in any case enable the employee to take the accumulated leave 
in the period before he next qualifies for paid leave, and if 
the employee fails to take the accumulated leave within such 
period his title thereto shall cease. 

(c) Whenever the employment of an employee terminates who 
has become entitled to but has not yet received the equivalent 
value of the additional paid leave, provided for in this subctause, 
he shall be paid upon his employment so terminating for 
such extra paid leave'as he has qualified for and not received. 

6. LEAVE BONUS - 

(1) For the purposes of this clause “leave qualification” shall 
be the qualificaticn for the paid leave prescribed in clause 5 of 
this part of the Agreement and the expression “leave cycles” 
shall have the same meaning. u 

(2) Whenever an employee to whom this subclause applies 
qualifies for and takes his paid leave after the date of coming 
into operation of this Agreement he shall at the same time -be 
paid a leave bonus calculated. according to the number of 
consecutive Jeave cycles completed with the same employer at 
date of qualification for his: paid leave or pro rata of engage- 
ment in the case.of an employee qualifying for his first paid 
leave in the service of an employer. Lo 
  

  

‘Fourth 

  

First | Second | Third ‘ 
leave leave’ :} - leave * cave. 

7 . ale . cycle F cycle cycle | cycles 

R R R R 
Where the class of work is 

scheduled at Rate H and 
employees employed on 
watchman’s work......... 25 28 31 34 

Where the class of work is 
scheduled at Rates E, F : 
and G..... cee eee ee eee 35 40° 45 50 

  

(1) Whenever an employee is absent from work through sick- 
ness or injury his employer shall, subject to the provisions 
of this clause, grant to him sick leave calculated as follows: 

(a) In respect of any periods of incapacity not exceeding 
two full shifts—sick leave without pay; 

(b) in respect of any pericds.of continuous incapacity exceed- 
ing two full shifts— 

(i) in the case of an employee who works a five-day week, 
a total of up to 10 working shifts only in the aggregate 
during any psricd of 12 consecutive months’ service; and 

Gi) in the case of an employee who works a-six-day week, 
a total of up to.12 working shifts only in the aggregate 
daring any period of 12 consecutive months’ service; 

sick leave at one normal shift’s pay, exclusive. of overtime, 
calculated on the employee’s hourly rate of pay in respect of 
each full shift of such absence; 
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(7) (a) ’n Werknemer wat ononderbroke in die diens van cen 
-bedryfsinrigting was en wat vir sy 10de jaarlikse verloftydperk 
ooreenkomstig subklousule (1) van hierdie klousule kwalifiseer 
is by scdanige kwalifisering en elke jaar daarna terwy! hy in die 
diens van dieselfde bedryfsinrigting bly—afgesien daarvan of 
genoemde bedryfsinrigting van eicnaar verander het sedert die 
betrokke werknemer vir die eerste maal in diens geneem is— 
geregtig op ’n ekstra week verlof met betaling, wat deur die werk~ 
gewer toegestaan moet word soos dit hom pas, of op die ekwiva- 
lente waarde daarvan: Met dien verstande dat, by onderlinge 
ooreenkoms tussen die werkgewer en die werknemer— 

(i) die verlof met betaling in subklousule (1) van hierdie 
_Kicusule vermeld, met ’n ekstra week verleng kan word; of 

(ii) die ekstra week verlof van die kwalifiserende jaar af uit- 
gesiel en deur die werknemer opgehoop kan werd totdat hy 
vir drie sodanige ekstra weke verioi met besoldiging kwalifiseer. 

(6b) Wanneer die werkgewer en die werknemer tot die coreen- 
koms geraak soos in paragraaf (a) (ii) van hierdie subklousule 
bepaal en die werknermer vir drie sodanige ekstra weke verlof 

‘met betaling (hieronder die “opgeiope veriof”’ genoem) gekwali- 
fiseer het, moet die werknemer die opgelope verlof neem en 
moet die werkgewer dit verleen wanneer die werknemer die ver- 
lof met betaling in subklousule (1) van hierdie klousule vermeld, 
verleen word en hy dit neem tensy die werkgewer en die werk- 
nemer ocreenkom dat die opgelope verlof op ’n ander tyd geneem 
word: Met dien verstande dat die werkgewer die werknemer in 
elk geval in staat moet stel om die ongelope verlof te neem in 
die tydperk voor sy eersvoigende kwalifisering vir verlof met 
betaling, en as die werknemer versuim om die opgelcpe verlof 
binne sodanige tydperk te neem, verval sy reg daarop. 

(c) By die beéindiging van die diens van ’n werknemer wat op 
die addisionele verlof met betaling geregtig geword het maar nog 
nie die ekwivalente waarde daarvan soos in hierdie subklousule 
bepaal, ontvang het nie, moet hy, wanneer sy diens aldus beéindig 
word, vir sodanige ekstra verlof met besoldiging betaal word 
waarvoor hy gekwalifiseer het maar wat hy nie ontvang het nie. 

6. VERLOFBONUS 

(1) Vir die toepassing van hierdie klousule beteken “‘verlof- 
kwalifikasie” die kwalifikasie vir die verlof met betaling in 
klousule 5 van, hierdie deel van die CGoreenkoms voorgeskryf 
en het “verlofsiklusse” dieseifde betekenis. . 

(2) Wanneer ‘n werknemer op wie hierdie subklousule van toe- 
passing is vir sy verlof met betaling kwalifiseer en dit na die 
datum van inwerkingtreding van hierdie Ooreenkoms neem, moet 
hy terselfdertyd ’n verlofbonus betaal word wat bereken is volgens 
die. getal agtereenvolgende verlofsiklusse wat by dieselide werk- 
gewer voltooi is op die datum van kwalifikasie vir.sy verlof met 
betaling of pro rata vanaf die datum van indiensneming in die 
geval van ’n werknemer wat vir sy eerste verlof met betaling in 
die diens van ’n werkgewer kwalifiscer. 
  

  

| Vierde 

  

Eerste Tweede | Derde | of ver- 
‘verlof- | verlof- | veriot- | dere ver- 
sikhus | siklus | siklus. ; lof. 

siklusse 

R R R R 
Waar die klas werk teen Loon 

H vasgestel is en werkne- 
mers in diens is as wagte.... 25 28 31 34 

Waar die klas werk teen Lone | . . 
E, Fen G vasgestelis...... 35 40 45 50 

  

7. SEKTEVERGOEDING 

(1) Wanneer ’n werknemer weens siekte of ’n besering van sy 
werk afwesig is, moet sy werkgewer, behoudens hierdie klousule, 
hom siekteverlof verlcen wat soos volg bereken moet word: 

(a) Vir tydperke van werkonvermoé van hoogstens twee volle 
skofte—siekteverlof sonder betaling; 

(b) vir tydperke van ononderbroke werkonvermoé wat langer 
as twee volle skofie duur— / 

(i) in die geval van ’n werknemer wat vyf dae per week 
werk, hoogstens 10 werkskofte altesaam gedurende enige tyd< 
perk van 12 agtereenvolgende maande diens; en 

Gi) in die geval van ’n werknemer wat ses dae per week werk, 
hoogsiens 12 werkskofie altesaam gedurende enige tydperk van 
12 agtereenvelgends maande diens; ; 

siekteverlof teen die besoldiging vir *n gewone skof, uitgesonderd 
cortyd, bereken volgens die werknemer se uurioon, vir elke volle 
skof wat hy aldus aiwesig is; 
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(c) in respect of any ‘periods of continuous or. subsequent. 

incapacity which may, in the course of a period of 12 con- 

secutive tonths, exceed the period stipulated in subclause (1) 

(b) G) and (i) hereof, sick ‘leave at one third of a normal 

shift’s pay, exclusive. of overtime, calculated on the employee’s 

hourly rate of pay, in respect of each full shift of the balance 

of such absence. © moe ~ : 

(2) Subject to the provisions of subclauses (3) and (5) hereof, 

every employee shall accrue credits for purposes of sickness 

compensation. at the rate of 24 shifts for every 22 shifts worked 

‘in the case of an employee who works a five-day week and 26° 

shifts in the case of an employee who works a- six-day week: 

_ Provided’ that no employee shall at any time be entitled to accrue 

credits for compensation in excess of 65. shifts in the case of 

an employee who works a five-day week and 78 ‘shifts in the 

ease of an employee who works a six-day week. . 

- (3) Credits accrued. in respect of continuous employment with 

the current employer only shall count for. sickness compensation. 

- (4) Where the employment of an employee is ‘terminated. 

during his absence due to sickness or accident qualifying for. 

sickness compensation in terms of this clause, the employer ‘shall: 

-“gontinue to pay such compensation until the credits which’ have 

accrued to such employee have been exhausted subject to the 

production of: such medical’ certificate as. prescribed . in . this 

clause of this Agreement. oo 

(5) Whenever an employee receives sickness compensation in 

terms of this clause, the total number of credits accrued. by the 

employee concerned shall be reduced by the total ‘number of 

shifts for which compensation has been paid, until the total 

credits accrued to the employee have been exhausted. __ 

(6) Where an employee is. provided by his employer with 

board and/or lodging during sickness, the sickness compensation 

payable in termis. of this clause may be reduced at the rate of 

Ri,i0 per week where board. only is’ provided or 40c_per 

week where lodging only is provided or R1,50 per week where 

board and lodging is provided. / . 

(7) Where an employer is\ by. any law required to pay fees 

for hospital and/or médical treatment .in ‘respect of. an employee, 

and pays.such. fees, the.amount sd paid; may be set. off against 

the payment due in. respect of sickness, compensation in terms 
of this clause. : 

- (8) No employee shall be entitlted: to-receive sickness compen- 

sation— op, ; 
- + @) in'respect ‘of the first.two shifts of ‘any périod of absence; 

(i) in: respect of absences from. work which are. compen- 
: sable under the‘Workmen’s Compensation Act, 1941; 7 

(ii) in’ respect of Sickness or injury attributed to misconduct . 
: or excessive indulgence in intoxicating liquor or drugs, or 
: due to injuries sustained as ‘a: consequenceof any form of 

- civil commotion or involvement in public riots;.-- ~~ 

(iv) in respect of | 
Agreement, or .in ‘respect of -any~ portion of~the -paid leave 
_referred to in clause 5 of this Part of this Agreement; 

.- (vin any one cycle of:-12-moriths employment with -the. 
- same- employer in. excess. of the maximum number of credits 

he :is permitted to accrue in terms. of subclause- (2) of this 
clause; : ; 

(vi) in respect of sickness: or injury~- contracted -or- sustained 
during any period of absence from work such as referred 
to in subclause (11) of this clause. . : 

(9) Payment of the sickness compensation may be made to 
the employée concerned periodically during his absence but shall 
not be later than the first pay-day after his return to duty: 
Provided that, and as a condition precedent to the payment 
by him of any sickness. compensation in terms of this clause, 
an employer may require any such employee, who has quali- 

fied for sickness compensation in terms of this clause, to obtain 

and produce to the employer as proof. of cause of absence a - 

medical certificate from a medical practitioner in respect of 

periods of absence covering four consecutive days or more. 

(10) For the purposes of this clause absences during paid 

public holidays and the paid holiday shall count as “shifts 
worked”. : , ‘ 

(11) Absence from work with the permission of the employer 

for any one period of up to six months in any one cycle of 

12 month’s employment with the same employer shall not be 
regarded as a break in an employee’s continuous employment, 
provided that during such absence’ the employee concerned does 
not work for another employer. ' 

8. ALLOWANCES 
An employee whose work is scheduled: in this Agreement at 

Rates E, F, G or H who by reason of his employment is away 
from his usual working place and is required by his employer 

i 
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‘op teen 24° . L 

’n werknemer wat vyf-dae per week werk en. 26 skofte in die- 

paid: public -holidays~as specified -in: this 

  

(c) vir tydperke van ononderbroke of latere werkonvermoé wat, 

in die loop. van ’n tydperk van 12 agtereenvolgende imaande, 

langer is as die tydperk bepaal.in subklousule (1) (b) G) en (ii): 

hiervan, siekteverlof teen-een derde van. die betaling - vir "n 

gewone skof, uitgesonderd oortyd, bereken volgens die werknemer 

- se uurloon; vit elke volle skof vir die res van sodanige afwesigheid. 

- (2) Behoudens subklousules (3) en (5) hiervan, loop daar vir 

elke werknemer ’n kredit vir die doeleindes van siektevergoeding 

skofte vir elke 22 skofte gewerk in die geval van- 

geval van ’n. werknemer wat ses dae. per week werk: Met dien 

_verstandé dat geen werknemer te eniger tyd daarop geregtig 

is om ’n groter kredit vir vergoeding te laat oploop nie as 65 

skofte in die geval van ’n werknemer wat vyf dae per week 

werk en 78 skofte in: die geval van ’n werknemer wat. ses dae 

per week werk. ; 

(3) Slegs kredit opgeloop ten opsigte van ononderbroke diens 
: by die huidige werkgewer tel vir sicktevergoeding: - 

(4) ‘Waar die diens van ’n werknemer beéindig word gedurende 
sy afwesigheid weens sickte of *n ongeluk waarvoor siektever-. 

~goeding ingevolge hierdie klousule betaalbaar is, moet die werk- 
i gewer aanhou om’ sodanige vergoeding te betaal totdat die kredit 
wat vir sodanige werknemer opgeloop het,-uitgeput is, mits’. 

: doktersertifikaat ingedien: word soos in hierdie’ klousule van hier- 
. die Ooreenkoms voorgeskryf. 

(5) Wanneer ’n werknemer siektevergoeding ooreenkomstig hier- 
‘ die klousule ontvang, word die totalé kredit wat vir die betrokke. 

werknemer opgeloop het, met die totale getal skofte. waarvoor 
‘-vergoeding betaal is, verminder totdat die totale kredit wat vir 
die werknemer opgeloop het, uitgeput is. : De, 

(6) Waar die werkgewer sy werknemer van kos en/of inwoning - 
_voorsien gedurende sy siekte, kan die siektevergoeding wat inge-, 
volge hierdie klousule betaalbaar is, verminder word met R1,10.. 
per week as slegs kos verskaf word of 40c per week as slegs 
inwoning verskaf word of R1,50 per week as kos en inwoning . 

| verskaf werd. 
(7) Waar daar by wet van ’n werkgewer vereis word om gelde - 

' vir die hospitaal-.en/of mediese béhandeling. van ’n werknemer. 
te betaal en hy sodanige-gelde wel betaal,. kan die bedrag aldus 

' betaal; afgetrek. word van die betaling verskuldig vir’ siektever- 
goeding ingevolge hierdie kloysule:. - So oo 

(8) Geen werknemer is daarop geregtig om siektevergoeding 
‘te ontvang nie— 

h @-vir ‘die: eerste ‘twee skofte van enige tydperk van afwesig; 
eid; . . Me ade a 

~-"..@i) vir -afwesigheid waarvoor skadeloosstelling- kragtens die ... 
-- Ongevallewet, 1941, betaalbaar is; . . 

‘Gii) vir siekte: of :’n besering wat te wyte is aan. wangedrag. 
. Of -buitensporige gebruik van bedwelmende drank .of verdo- 
~ wingsmiddels' of ‘aan: beserings-opgedoen as gevolg vaiv-enige 
vor van burgerliké onluste: of: betrokkenheid by openbare 
oproer; eo Coe 0 - 

- -“ (iv): vir. openbare.. vakansiedae .met.-betaling :soos..in hierdie 
- Ooreenkoms ‘bepaal, of vir enige' gedeelte van die verlof met 
“betaling wat in‘ klousule’5 van hierdie Deel van hierdie Oor- 

- eenkoms vermeld word; : , 
(v) wat in enige-kringloop van 12 maande diens by dieselfde 

werkgewer meer beloop as die kredit wat hy toegelaat word 
om ooreenkomstig subklousule (2) van hierdie’ Klousule te laat 
oploop;_ 

(vi) vir siekte of ’n besering opgedoen gedurende enige tyd4 
perk van afwesigheid in subklousule (11) van hierdie klousule 
vermeld. : 

(9) Die siektevergoeding kan periodick aan die betrokke werk. 
nemer gedurende ‘sy afwesigheid betaal word, maar dit mag nie 
later as -die eerste betaaldag na sy terugkeer. tot.sy diens betaal 
word nie: Met dien verstande dat ’n werkgewer as *n opskortende 
voorwaarde vir die betaling, deur hom, van enige siektevergoeding 
ooreenkomstig hierdie klousule, kan vereis dat sodanige werk- 
nemer wat kragtens hierdie klousule vir siektevergoeding gekwa- 
lifiseer het, ’n doktersertifikaat van *n médiese praktisyn moet 
verkry en indien as bewys van die oorsaak van sy afwesigheid 
ten opsigte van tydperke van afwesigheid van vier of meer agier- 
eenvolgende dae. 

(10) By die toepassing van hierdie klousule tel afwesigheid op 
openbare vakansiedae met betaling en ook verlof met betaling as 
“skofte gewerk”, 

(11) Afwesigheid met die toestemming van die werkgewer vir 
’n bepaalde tydperk van hoogstens ses maande in een kringloop 
van 12 maande diens by dieselfde werkgewer word nie geag ’n 
onderbreking van ’n werknemer se aaneenlopende diens te wees 
nie, mits die betrokke werknemer gedurende sodanige afwesigheid 
nie vir ’n ander werkgewer werk nie. 

8. TOELAES --. 

Werknemers wie’se werk in hierdie Goreenkoms onder: Lone 
E, F, G of H ingedeel is en van wie die werkgewer, weens hul 

diens weg van hul gewone werkplekke af, vereis dat hulle weg
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to live away from his usual domicile shail be provided with 
board and lodging accommodation which shall include sleeping 
bunks or shall ‘be provided with lodging accommodation which 
shall include sleeping bunks and be paid a subsistence allowance 
of not less than’ RI per day. © oO 

9, CERTIFICATE OF SERVICE 

Every employer shall provide each employee on the termina- 
tion of his employment. with a certificate of service in such 
formas may be prescribed by the Council from time to time. 

Signed at Cape Town for and on behalf of the parties this 
12th day of January 1973... . : - 
A. P, BUTLER, Chairman, : - ” 

F. K. LIGHTON, Vice-Chairman. 

W. R. PENGELLY, Secretary. 
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van, hul gewone woonplekke af most bly, moet voorsien word 
van kos en akkommodasie wat slaapbanke moet insluit of voor- 
Sien word van akkommodasie wat slaapbanke moet insiuit en 
*n verblyftoelae van minstens RI per dag bétaal word. - 

9, DIENSSERTIFIKAAT 
Elke werkgewer moet elke werknemer by die beéindiging van. 

sy diens voorsien van ’n dienssertifikaat in die vorm wat die 

Namens die partye op hede die 12de dag van Januarie 1973 te 
' Kaapstad onderteken. 

A. P, BUTLER, Voorsitter. 

EB. K. LIGHTON, Ondervoorsitter. 

W. R. PENGELLY, Sekretaris. 

AANHANGSEL A 

   

  

  

  

  
  

  

  

oo . _ ANNEXURE A ¢ . : Moet aan die einde van-elke-maand aan die Nywerheidsraad vir die 
To be submitted at the end of each month to the Industrial Council | Elektrotegniese Aannemings--en Bedieningsnywerheid (Kaap) gestuur 

for the Electrical Contracting and Servicing Industry (Cape). | word, Sg : - 
Name of firm...) sess,  veeeravesccetateece renee ee SEES OOS TV Naat var firma... ccc eictaiseceacsselfasessseesselesesvescaneceasnvuctanteeneeredescetere aescssive sesee 

Fame of Mesa a (office) | ACTOS... el cssssssastebeesetecsondeeschntanielebsesssiuseniessses debt snsesdan euecase (kantoor) 
EE eee QWOTKSHOp): | 0 sseesessasleseeessssvscannseceecenenestevennassssssceesssenesenes eleleane sere eee (werkwinkel) 

Return for the month mend Qc Opgawe vir die maand... te eeeeeseeeees wvlaseasaeenneneatenaneeees 19, 

se d dischare, : . . In diens geneem en ontslaan -| Datum | Datum 
Engagements and discharges Bystands- —|——- “|. vai | van Benefit Fund Date Date . 1, Ve ve 

, : _ : . fondsnomimer .. Naam. van indiens- | uitdiens- 
number an’ ¢ engaged | left . werknemer Beroep neming ; treding Occupation 
  

  

  

          
  

EMPLOYEES LIABLE FOR LEVIES | / 

“ oe Number ‘of ap- 
: prentices’ ~~ not 

nr Pn, ee -. liable for levies 
- No. as per last return..........000 0008 mo: 
Add: Engagements....-..05 cc eee eee waa 

  

Less: Discharges 

    

No. at date of this return... ee 

LEVIES PAYABLE 
  
  

  

  

  

  

one PEpeeeeeeerr eter tred CPPee irr erererer terri ere reeeerr ieee riers Cerertrererrerrerrersecetrerre erst revierrerrirrs tt iyys | 

      
  

"° WERKNEMERS WAT HEFFINGS MOET BETAAL 
Jo co Getal vakleerlinge 
\ . wat nie heffiings 

hoef. te, -betaal 
nie : 

    

Getal in Vorige OPSaAWe... sees c cece cee | secession 
Plus: Indiensnemings...../....2 Tee eeee 

Min: Persone ontslaan........+.- beens 

Getal op datum van hierdie opgawe sees 

- HEFFINGS BETAALBAAR 
  
  

  

  

  

  

  

  

  

                          
  

am | Em 

Number | Weeks, Class’ ployee’ ployer's Total Getal | Weke Werk- | Werk- 
of om loved ass contri- | contri- | 7” werk- in | Klas nemers- | gewers- | Totaal 
Ployees | ploye bution | bution | _ nemers | .diens° bydraes | bydraes 

T° -_ 

Deduction— Kortin — 
secsesestatscees|eoeaseeseaeeees 1Oc per week... |eoccccccccefeccsesesees|ssesstssesensee [cette eee LOC er WEEN. [ececccsesessefecsesescsnseeces fesesesesenenenee 

ite il 
tion— | Korting— 

cesasesssnsrens[nsesesenescsees eee per week... wa fosssessssessetee/seceessssssstnafosearensenscnsee | costeeeeseeetecefestivwsesessees] BC PEL WEEK... 5 |sstecscstensesfisssensennnnnnne|sceeeicisevenne 

, id Hi . 
Deduction— ~~ Korting— k 

sossagessesessesfesesesneseneeess Sc per Week... leeccesesssseessfecsseerseseenees fecessssesesereee Se Per WEEK... [eects eetcee[eeeeseceetceetee |ecceseceeseenese 

IV _ IV 
Deduction— Korting— 

sasssssaceesaesfeseseseseeseescs 3c per week..... 3c per Week... Jecsccsseseeefesesesseeeeerens 2 

_ Vv 
Deduction— Korting— 

pesereserieeees:|sesssseseesnses 2c per week... .. 2c per week, wee lescssssesceeseesfesessseesssscsesfeseseeseecsseane 

VI __ Vi 
Deduction— Korting— 

geesesnesceseasalseseepeseaeesses Te per WEEK. iciecsscsceelscsssccscsceceslecerssssssadives | eessenserensecse|seneeseeteeasees ic per week... .. 

Cheque herewith............0005 Rovecccccccsseces Tjek hierby..............0.. R. 

Full lists of employees: are requiréd-on the first submission: of this 
form only. . . - . : :   _ Volledige lyste van werknemers moet slegs. by..die eerste indiening 

van hierdie vorm gestuur word, - : SO ,
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Subsequent lists merely to indicate engagements and discharges. 

if sufficient space is not provided on this form, please submit 

supplementary typed lists: . Le . 

Firms are required to submit this information monthly in terms of 

clause 29 of Part I of the Agreement. 

ANNEXURE B 

DIVISION 1 

Electrical installations, maintenance, repair and/or servicing work 

, Rate per hour 

_ Rate A (.€.5.) 

Armature winding...... seeeeeeeeeeees ieee] 

*Blectrical communications technician’s work 7 

Blectrical fitting........ 0.6. cence eee eee A R1,15 

Erecting overhead power lines (supervisory After six months 

work in the fiéld).......6.....0.0202 08 Shea continuous ser- 
vice with the 
same employer: 
RI, 35 

Installing electrical generation, distribution and 
motive power equipment, including cable 

jointing........ ence gee eeeeeecneenee bene 

Telephone electrician’s work.........- Leeeeee 
X-ray and electro medical mechanic’s work.... 
  

* Note.—In respect of electrical communications techniciai’s work 

thé provisions of this Agreement relating to overtitie, ‘shift’ work and 

work on public holidays shall not apply to work on totalisators. 

Rate AA ‘Rate per hour 

Infercommunication telephone installing {ex- 
cluding electronic equipment)— : 

First six months of experience.........5.6. 
Second six months of experience........... 
Third six months of experience 
Thereafter. .ccccccc ccc cscs ccceeeesenees 

98c 
R1,01 
-RI,04 
R1i,15 

After six months 
continuous 

. service... with 
the same -em- 
ployer: R1,20. 

After 12 months 
~ continuous 
service with 
the same em- 
ployer: R1,25. 

Deane oeecece 

Machinist’s work (n.e.s.) viz. shaping, slotting, ) 
planing, milling (excluding universal milling), | 
grinding (excluding universal grinding) and the 
operation of gear cutting and. rotary machine 
tools, including vertical turret machine, but ex- 
cluding centre lathes (with or without copying 
and/or profiling attachments), boring mills 
(vertical and horizontal type with or without 
copying and/or profiling attachments), dic- 
sinking machines and universal machining 

(excluding repair work) 
(Employees employed on machinist’s work 
shall be permitted to set up their own work, 
grind and set their own tools and work to and 
with precision measuring instruments, 
including rules, calipers and the like.)........ 

Toolseiting on fully-automatic and semi-outo- 
matic machines..............0: cece ee eee ee 
For purposes of the above, “fully-automatic 
machine” is a bar-fed machine or a machine 
fitted with an automatic chucking device (i.e. 

After six months 

magazine and/or table and/or mechanical arm CaS ith 
fed) and the manual operations are limited.to the same em- 
setting the machine in motion and stopping | ployer: Ri,20. 
and feeding a new bar into the machine or 
loading the magazine, as thé case may be. 
“Semi-automatic machine” is a machine on Coen the 

which it is not necessary to centralise or true same em 
the work by hand and where the manual opera- 
tions are limited to loading the work piece into 
the chuck or -holding device.of the machine, 
setting the machine in motion, advancing or 
retracting tools before and after the power | 
cycle takes over and stopping and unloading 
the machine. ~ oo 

High potential testing when performed by 
persons normally engaged in operative pro- 

ployer: R1,25. 

Calibrating and/or adjusting electrical measuring 
AeviceS.. 2... cee eee Leeks 

All operations (n.e.s.) in the building up. of trans- 
formers, other than yoke, above 45 MVA, in- 

‘ cluding wiring to pre-determined points on or 
attached to the transformer (excluding fitting 
adjustments) : 

Preparing and/or erecting overhead power lines 
in field or on site Vimesmen)......-cee.ee-02-J   

( After 12 months | 
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Daaropvolgende lyste hoef net indiensneming en ontslag te vermeld. 

As 
aanvullende getikte lyste. : . 

Firmas moet hierdie inligting maandeliks ingevolge klousule 29 van 

Deel I van die Ooreenkoms verstrek. 

daar nie yvoldoende ruimte op hierdie vorm is nie, stuur asseblief 

AANHANGSEL B 

AFDELING 1 

_ Blektriese installering, onderhoud, herstelwerk en/of versiening 

Loon A {n.8.v.) Uurloon 

Ankerwikkeling...........0.-6ce eee | 

*Werk van telekommunikasietegnikus.........- | 

Elektrotegniese paswerk........ 6... c eee ee eee R1.15 

Oprigting van bogrondse kraglyne (toesighou- Na ses ” maande 

dende werk in die veld)........... dente aee ononderbroke 

Installering. van elektriese ontwikkelings-, ver- i diens b die- 

spreidings- en beweegkraguitrusting, met selfde y werk- 

inbegrip van kabellaswerk............---65 sewer: R135 

Telefoonelekirisién se werk....... eee eens | 8 o_o 
Werk van X-straal- en elektromediese werktuig- 

kundige......... een eee e eee e seen eebeees 
  

  

*® Opmerking.—Wat die werk van telekommunikasietegnici betref, is 
die bepalings van hierdie Ooreenkoms ‘Getreffende oortyd werk, 

skofwerk en werk op openbare vakansiedae nie op werk aan totalisators 
van toepassing nic. _ 

Loon AA . : Uurloon 

Installering van intertelefone (uitgesonderd elek- 
troniese uitrusting)— 

Eerste ses maande ondervinding..... soees 98c 
Tweede ses maande ondervinding........ R1,01 
Derde ses maande ondervinding.......... R1,04 
Daarna...... eee seeeseecceer seensercere R1,15 

Na ses. maande 
ononderbroke 
diens by die- 
selfde. .werk- 
gewer: R1,20. 

Na 12 maande 
ononderbroke 
diens by die~ 
selfde  werk- 
gewer: R1,25, 

Masjieniswerk (n.e.v.) nl. fatsoeneerwerk, gleuf- . 
werk, skaafwerk, freeswéerk (uitgesonderd | 
universele freeswerk), slypwerk (uitgesonderd 
universele slypwérk) en die bediening van rat- 
sny- en draaimasjiengereedskap, met inbegrip 
van vertikale toringmasjien,.. maar. uit- 
gesonderd . senterdraaibanke (met of sonder 
kopieer- en/of profieltoebehore),. draai- en 

. boorbanke (vertikale en horisontale tipe, met 
of sonder kopieer- en/of profieltoebehore), 
stempelsnymasjiene en universelé masjienwerk 
(ultecsonder’ herstelwerk)...............- / 
'Werknemers wat masjiniswerk verrig, moet 
toegelaat word om hul eie werk op te stel, hul 
eie gereedskap te slyp en ie set en om volgens 
en met presisiemeetinstrumente, met inbegrip 
van meetstokke, meetpassers, ens., te werk.) 

Gereedskapstelwerk op volkome outomatiese en 
halfoutomatiese masjiene...........02 50.06 
Vir die toepassing van bogenoemde, beteken | Na ses maande 
“volkome outomatiese masjien” ’n masjien wat ononderbroke 
met ’n staaf gevoer word of ’n masjien wat uit- diens’ by die- 
gerus is met ’n outomatiese kloukoptoestel selfde  werk- 
(d.w.s: magasyn- en/of tafel- en/of meganiese- gewer: R1,20. 
_armtoevoer) en is die handwerksaamhede be- rfNa 12 maande 
perk tot die aansit en stop van die masjien en ononderbroke 
die voer van ’n nuwe staaf in die masjien of die |, diens by die- 
laai van die magasyn, na gelang van die geval. selfde werk- 
“Halfoutomatiese masjien” isn masjien waar- | gewer: R1,25, 
op dit nie nodig is om die werk met die hand te 
sentreer of in lyn te stel nie en waar die hand- 
werksaamhede beperk is tot die laai van die 
stuk.werk in die kloukop of houtoestel van die 
masjien, die aansit van die masjien, die aan- 
skuif of terugtrek van gereedskap voor en 

. nadat die kragsiklus oorneem, en die stopsit en 
ontlaai van die masijien. 

Hoépotensiaaltoetswerk wanneer verrig deur 
persone wat gewoonlik operateursprosesse |, 
verrig........ . 

Kalibrering en/of stel van elektriese meettoestelle 
Alle werksaamhede (n.e.v.) in die bou van trans- 

formators, uitgesonderd juk, meer as 45 MVA, 
met inbegrip van bedrading na voorafbepaaide 
punte op of aangebring aan die transformator 
(witgesonderd verstellings)....... pte aa eeees 

Opstelling en/of oprigting van bogrondse krag- 
lyne in die veld of op die terrein (lynwerkers). . J  
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Rate AA Rate per hour | Loon AA Uurloon 
First six months of €XPEFleNce,.........005 Ri,O1 Eerste ses maande ondervinding..... sence R1,01 Second six months of experience........... Ri ,04 Tweede ses.maande ondervinding...... oe R1,04 Thereafter... .cccceccsccccssccscevecess Ri,15 Daarna....... so eeeeeraccccceceuee veees R1,15 

After six months Na ses maand 
continuous ononderbroket 
service with diens by die- 
the same em- selfde — werk- 
ployer: R1,20. gewer: R1,20. 

After 12 months Na 12 maande 
continuous ononderbroke 
service with the diens by die- 
same employer: selfde — werk- 
Ri,25, gewer: R1,25. 

Loon B Uurloon 
Rate B Rate per hour Kouesaagwerk .waar die saer regstreeks van die) 

Cold sawing where the sawyer marks direct from saaglys af afmerk. (boumetaalwerk)......... 
cutting list (structural metal work)........... Draadtrekwerk, met inbegrip van toesighouers- |- 

Wire drawing, including supervisory work and, werk en opstelling van werk in draadtrekmas- 
setting up.on wire drawing machine (n/é.s.).. Jien (.6.V.) 00. eee eee eee nee ewes be Lk 

‘All operations (n.e's.) in the building up of trans- R1.04 Alle werksaamhede (n.e.v.) in die bou van trans- + R1i,04 
formers other than yoke, above 5 MVA and > formators, uitgesonderd, meer as 5 MVA en 
up to 45 MVA, including wiring to pre-deter- tot 45 MVA, met’ inbegrip van bedrading 
mined points on or attached to the transformer volgens voorafgestelde punte op of geheg aan 
(excluding fitting adjustments).............. die transformator (uitgesonderd stelwerk.... 

Drilling machine work (0.6.8.).........0.. Boormasjienwerk (0.6€.V.)......0.0cseeee ceseed 

Loon C Uurloon 
: Bediening van veelkoppige oksiasetileensnymas- ) 

Rate C Rate per hour jiene en/of profileer- enfof vlamskaaf- en/of 
Operating multi-head oxy-acetylene cutting ma-) afskuinsmasjiene (met inbegrip van opstelling) 

chines and/or profiling and/or flame planing Herhalende voltydse produksiebalansering waar 
and/or bevel cutting machines (including set- die gewig van die artikel wat gebalanseer word 
MING UP)... een eee eee eae meer as 455 kg is............ pete t teen ees 

Repetitive full-time production balancing where Opstelling van uitklinkers en/of stuiters op spoel- 
the weight of the article being balanced exceeds MASJIONE.. cee cece ee cess ee ans 
ASS KB eee eeenee ees bene eae Herhalende rolbuigwerk (n.e.v.)............4. 

‘Setting of trips and/or stops on coil forming ma- Alle werksaamhede (n.e.v.) in die bou van trans- | 
> Chimes... cece ee cee eueeence formators, uitgesonderd juk, meer as 300 KVA R1i,01 
Repetition roller bending (n.é.s.)... 00... ee en tot 5 MVA, met inbegrip. van bedrading na 
All operations (n.e.s.) in the buiidinig up of trans- +> R1;01 voorafgestelde punte op of geheg aan die trans-. 

formers, other than yoke, above 300 kVA and formator, (uitgesonderd ~stelwerky es. wee { 
up to 5 MVA, including wiring to pre-deter- Finale masjinering van sleepringe op voltooide 
mined points on or attached to the transformer rotors (d.m.v. masjien spesiaal vir die doel 
(excluding fitting adjustments).............. gemaak)......... nee 

Final machining of slip-rings on completed rotors Wikkeling van skyfwikkelings met parallestrook- 
(by means of special purpose machine)...... geleiers...... 0.0... cee, Decent sense eens 

Winding disc windings with parallel strip con- Wikkeling van Is-tweelaagslingerwikkelings met 
ductors........ Voce eee between eeeeeeee parallelstrook. ......ccee ee cce eens seeceess 

Winding LV double layer sling windings with 
. parallel strip....... beeen eeeee ee ae ceeeeeees J 

Uurloon 
Loon D Sent 

Boog- en/of gassnywerk.............0ceceeeea 
Rate per hour Alle werksaamhede in die bou (uitgesonderd sub- 

Rate D . Cents samestel, motcrveldwerk en aanbringwerk) 
Arc and/or gas cutting............000- eee eaee ‘ van motore en generators met ’n draaikern- 
Ali operations in the building up (excluding sub- deursnee van meer as 500 mm.............. 

assembly, motor fielding and fitting) of motors Handsweiswerk met meganies gevoerde elek- 
and generators having a rotating core diameter trodes... cee cece e cette eeeees 
exceeding 500 MM... ce eee eee Warm- en/of kouebuigwerk en/of fatsoenering 

Hand weiding by mechanically fed electrodes... . volgens setmate en/of stuiters in kragaange- 
Hot and/or cold bending and/or forming to jigs drewe persrem- en/of voumasjien (n.e.v.).... 

and/or stops in power-driven press brake Klink- en/of kalfaterwerk (ev.)..........0005 
and or folding machine (n.e.s.)............5. Verandering van selflokaliserende stempels. op 

Riveting and/or caulking @.e.s.)...........000. stempelgietmasjiene.... 0... e. ace eee eee 
Changing of. self-locating dies on die-casting Verandering van selflokaliserende stempels op 

MACHINES... ec ee eee ene e eee handaangedrewe perse...............0.000- 
Changing of self-locating dies on manually- Verandering van selfiokaliserende drewels en/of 98 

operated presses... 0... cece cece cea vormers op spoelwikkelmasjiene............. 
Changing of self-locating mandrels and/or + 98 Herhalende masjienwerk d.m.v. hegstukke en/of 

formers on coil-winding machines............ 
Machining on repetition work by means of fix- 

tures and/or jigs and/or stops where the work 
cycle is manually operated (excluding setting 
up but including the use of fixed gauges)... ... 

Cperating single-head oxy-acetylene profiling 
machine and/or straight line cutting machine 

Operating power saw and/or cropping machine 
(n.6.s.) including marking off with tape and/or 
tule only and setting of stops................ 

Preliminary tack welding for positioning of jobs 
prior to welding or riveting or bolting up (runs 
of not more than 26 mm in length).......... 

Repetition welding and/or brazing in jigs...... J     setmate en/of stuiters waar die werksiklus met 
die hand aangedryf word (uitgesonderd op- 
stelling maar met inbegrip van die gebruik van 
vaste MeCtCLS). 1. ccc eee eee eens 

Bediening van enkeikopoksiasetileenprofielma- 
sjien en/of reguitlyasnymasjien.............. 

Bediening van kragsaag en/of afsnymasjien 
(n.e.v.) met inbegrip van afmerk met meetband 
en/of meetstok alleenlik, én opstel van stuiters 

Voorlopige hegsweiswerk om werkstukke in 
posisie te plaas voor sweis- of klink- of bout- 
werk (Jae van hoogstens 26 mm lank)........ 

Herhalende -sweis- en/of sweissoldeerwerk in 
setmate....... dete merencccsccce  
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Rate D 

(Repetition welding and/or brazing ‘in jigs) 

means that the jig must be made in such a man- |, 

ner as to allow the employee to undertake the 

maximum amount of welding and/or brazing 

on the article in the jig, and thereafter the same 

employee must complete the weld on the article 

when it is removed from the jig.) 7 

Setting of stops on guillotine for cutting insula-. 

tion ODL... cer eee ees betes 

Setting of stops on manually operated guillotine 

Setting of stops on tube and/or pipe bending 

MACHING. .o cece eee ee cee eee geen eens 

Coramutator undercutting (1.6.8.).... 062-0055 lee 

Field coil winding using bare Strip... ... eee eee Me 

Routine mechanical counting up with standard 

equipment of machines up to and including 

265 kW on test beds (7.6.8.)......-605 pecans 

Assembling (n.e.s.) where no fitting adjustments 

are required...... 6. keer eee ete 

All winding operations in repair work using pre- 

formed coils (excluding connecting up and/or |. 

testing) in the. rewinding of generators and 

motors whose kilowatt shall not be greater 

than determined by the expression— 

  
r/min . 

kW = , the kilowatt applying at the 
0 . 

undérmentioned speeds, lower speeds being 

pro rata: 
Speed: . 

r/min.. 3000. 1500 1000. 750 

Maximum oo 
kW al- . 
lowed... 15 37,5 25. 19 

Cutting and/or cropping and/or shearing and/or’ 

punching to jigs and/or iengih gauges and/or 

stops and/or templets, excluding oxy-acety- 

lene cutting (0.6.8.).6 20.0... cee eee elec e eee 

Operating nibbling machine (n.e.8.)..-......066+ 

Winding of LV coils with parallel strip conduc- | 
tors for transformers above 1006 kVA and 

TU KV ec cece eee ne eeee we daeee 

Disc windings wound with single strip conductors 

Marking off material (n.e.s.)......60- 0c eee ee 

(“Marking off” means marking off material to 

given lengths for cutting off purposes only, |- 

using only length gauges and/or rule’ and/or 
tape measure and marking material.) 

Drilling and/or reaming. and/or. tapping and/or 
spotfacing on radial drilling machine to jigs 

and/or fixtures and/or marks and/sr pops 
(n.e.s.) including sharpening of driils......... 

Brazing of leads and/or located parts........... 

Banding of rotors and/or armatures.....66..65- 

Stud welding to dimples...0.. sees eee c eee eeees 

Wrapping of high voltage paper bushings (foiled 

synthetic bonded) by machine......... Saceee 

Repetition full time production balancing where 

the mass of the article being balanced exceeds 
228 kg but does not exceed 455 kg... ee ee 

' Marking out insulation material for switch gear 

and/or transformers from drawings and/or 

schedules under instruction of a Rate A to D 

Operating automatic arc and/or gas welding 

machine (n.e.s.), excluding setting up.........- 

Operating turret punching machine to stops and/ 

Rate per hour 
Cents 

98° 

    or templets (n.e.s.), including setting..........J 

Rate DD ; 

Repetition full-time production balancing este 

mass of the article being balanced exceeds 
12 kg but does not exceed 228 kg tenes seeeeee 

First threé months of experience... wees 

Thereafter...... 

70 

62 

70   
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Loon D 

(Herhalende sweis- en/of sweissoldeerwerk in ) 

setmate beteken dat die setmaat op so-’n 

manier gemaak moet wees dat dit die werk- 

nemer in staat stel om die maksimum hoeveel- 

heid sweis- en/of sweissoldeerwerk aan die 

artikel in die setmaat te verrig, en daarna moet 

dieselfde werknemer die sweiswerk aan die 

artikel voltooi wanneer dit uit die setmaat 

verwyder word.) 
Opste! van stuiters op guillotine vir isolasiesny- 

werk alleenlik. 0.0.0.0... cece cee eee ene 

Onstel van stuiters op handaangedrewe guillotine 

Opstel van stuiters op buis- enjof pypbuig- 

TMASHICN. 0 eee teen eee eens 

Kommutatorinsnywerk (1.2.¥.)..... 656d eee . 

Veldspoelwikkeling met gebruik van kaal strook 

Meganiese roetinekoppeling met standaarduit- | 

rusting van masjiene tot en met 265 kW op 

toetsbeddens (t.e.v.)..... cc eee ‘eas 

Montering (n.e-v.) waar geen verstelling van toe- 

behorens nodigisnie... i. cs fee: 

Alle wikkelwerk in herstelwerk met gebruik- 

making van voorafgevormde kiosse (uitgeson- 

derd aansluitings- en/of toetswerk) in die her- 

wikkeling van generators en motore met ’n 

kilowatt wat nie hoér-is nie as dié bepaal 
volgens die formule— -- ‘ : 

  
r/min : ’ . 

W= met die kilowatt van toepas- 
O . 

sing op ondergencemde sneihede (laer snelhede 

pro rata): 
Spoed: : . 

r/min... 3000 1500 1000 759 
Maksimum 
kW toege- . 
laat..... -" 75° .37,5 25 19 

Sny- en/of afsny- en/of knip- en/of ponswer! 

volgens setmate en/of lengtemeters en/of 
stuiters en/of patrone, uitgesonderd ‘oksiaseti- 
feensmywerk (1.6.V.). 00.0.0 0 eee eee eet eee 

Bediening van plaatsnymasjien (n.e.v.).......-.- 

Wikkeling van Is.-spoele met parallelstrookge- 

Ieiers vir transformators sterker as 1 000 kVA 

ORT KV cede eee eee eee 
Skyfwikkelings met enkelstrookgeleiers......... 

Afmerk van materiaal (n.e.v.)..... eae ebeeeees 

(“Afmerk” beteken die afmerk van materiaal 

volzens gegewe lengies vir afsnydoeleindes 
alleenlik en met gebruikmaking van alleenlik 
lengtemeters en/of meetstokke en/of meet- 
baride en merkmateriaal.) 

Boor- en/of ruim- en/of tap- en/of puntviakwerk 

op radiale boormasjien volgens sétmate en/of 

-setklemme en/of merke en/of ponsmerke 

(x.e.v.), met inbegrip van die skerpmaak van |. 

bore.........- ee 
Sweissoldering aan leidings en/of vasgestelde dele 

Rankwerk aan rotors en/of ankers...........-- 

Tapboutsweiswerk voigens duike..........+5+- 

Toedraai van papierisoleerbusse vir hoé spanning 
(met sintetiese foelie saamgebind) met ’n ma- 

Co 
Herhalende voltydse produksiebelansering waar 

die massa van die artikel wat gebalanseer word, 

meet as 228 ke maar hoogstens 455 kgis...... 

Afmerk van isoleermateriaal vir skakeltuig en/of 

transformators volgens tekenings en/of lyste op 

instruksie van ’n Loon A- tot D-werknemer.. . 

Bediening van outomatiese boog- en/of gassweis- 

masjien (n.c.v.), ultgesonderd opstelling....... 

Bediening van toringpensmasjien velgens stuiters 

enjof patrone (a.c.v.), met inbegrip van op- 

Stelling... .. tt cece occ e cece eeenaneee sewer 

T
Y
 

  
Loon DD . 

Herhalende voltydse produksiebalansering vor 

die massa van die artikel! wat gebalanseer word 

meer as 12 ke maar hoogstens 228 kg is...... 

Ferste drie maande ondervinding........ 

Daarnd..iceeca dec eecstcecsaecees eoenee, 

Uurloon ~ 
Sent 

98 

70 

62 

70



Rate DD. 

*All winding operations in repair work in the re-> 
winding of generators and motors whose kilo- 
watt shail not be greater than determined by 
the expression—. ...... . 

  kW= gaa the kilowatt applying at the 
4 , 

undermentioned speeds being pro rata: 
Speed: 
r/min......3G00 1500 1006 750 

Maximum 
kW al- 
lowed.... 22,5 11,75 7,5 6 

* Ratio —Employees may only be employed on the 
operations set out in Rates D and DD on this 
Schedule where the ratio of employees in the 
establishment is not less than four armature 
winders at Rate A to one employee employed 
on armature winding operations under Rate D 
and/or DD: Provided that where an establish- 
ment is engaged on armature winding solely in | 
respect of machines not greater than 0,75 kW, 
the ratio need not be observed 

Connecting and/or sweating of leads and/or ends 
of transformers G2.6.8.).......00 000 cece eee 

Checking by. routine testing of motor and/or 
transformer coils and/or motor windings.... 

Hard soldering of leads and/or connections on 
wire-wound stators and/or rotors.......... 

Connecting of coil’ and contact leads to pre- 
determined points and/or pictorial drawings of 
meters and/or relays and/or instruments (ex- 
cluding transformers)..........500200005 ee 

Winding of LV coils with parallel or single strip 
conductors for transformers up to 1 0G0 kVA 
and LE KV. ee eee 

Repetition wiring where the course of the wires is 
tharked by cleats and/or lines and/or saddles 
and/or fixtures and where no wiring diagram 
isused........ ccc cece eee eet e eens nes J 
After 12 months’ experience........ 06. ee eee 

  
Rate DDD 

Soldering and/or sweating by hand (n.e.s.)...... ) 
Field coil winding using covered sirip.......... 
Routine electrical testing (1.6.5.).........000 6 
Taping and/or wrapping of stator and/or rotor 

and/or armature coils and/or field coils and/or 
transformer leads and/or coils and/or cen- 
ductors and/or tubes by hand (.e.s.).......- 

Operating engraving machine, including the 
changing of type but excluding setting of tools 

Scaling of meters and/or electrical measuring G 
instruments to pre-printed schedules........ 

Marking of meter and/or instrument dials using 
stencils... 0. ccc ee eee eee eens 

Windiag of HY and LY coils with round and/or 
strip CONGUCEOFS.. 2 eee 

Repetition wiring to specimens prepared by a 
Rate A employee and/or pictorial drawings. . 

Repetition batch checking of parts and/or com- 
ponents and/or subassemblies by means of 
comparators and/or samples (n.e.s.).......64   

‘Rate E . 

Repetition testing of meters and/or relays and/or ) 
electrical measurings instruments, excluding 
adjustments... oc eee eee eee eee 

Repetition operation of and/cr attending ma- 
chines adapted for semi-automatic operations 
(including programme controlled copying 
lathes} where the work cycle is power-driven 

and the end point is controlled by auto- 
matically operating stops, so that manual 
operations are limited to loading, setting the 
machine in motion advancing or retracting the 
tools before and after the power-driven cycle 
takes over, stopping the machine and un- 
loading (excluding setting up)..............- 

Cutting of rotor keyways and trucing of holes in 
rotors and/or fans and/or brush holders on a 
broaching machine using fixed breaches where 
the machine is set up and where the operations 
are limited to loading, operating and un- 
loading, excluding setting UP........eeeeeeJ   

y
—
—
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Rate per hour 
Cents 

710 

77 

2 

46   

Leon DD 

*Alle wikkelwerksaamhede tydens herstelwerk in» 
verband met die herwikkeling van generators 
en motore waarvan die kilowatt nie groter is 
nie as dié bepaal deur die formule— 

kW= a> met ’n pro rata-kilowatt van 
3 

toépassing teen ondergencemde snelhede: 
Snelheid: 

i/mia....... 3000 1500 1900 750 
Maksimum . 

kWtoegelaat 22,5 11,75 7,5 6 
* Getalsyerhouding —Werknemers ‘kan alleenlik 

_ vir die werksaambede uiteengesit in lone D en 
DD van hierdie Aanhangsel in diens geneem 
word wanneer die getalsverhouding van werk- 
nemers in die bedryfsinrigting minstens vier 
ankerwikkelaars teen fioon A is tot een 
werknemer wat ankerwikkelingwerksaamhede 
verrig teen loon D en/of DD: Met dien ver- 
stande dat waar ’n bedryfsinrigting alleenlik 
ten opsigte van masjiene van hoogstens 0,75 
kW = ankerwikkeling ° verrig, die  getals- 
verhouding nie in ag geneem hoef te word nie 

Aansluiting en/of aansweting van leidings en/of 
eindpunie van transformators @e.v.)...... cae 

Nagaan by wyse van roetinetoetse van motor- en/ 
of transformatorspoele en/of motorwikkelings 

Harde soldeerwerk aan leidings en/of verbindings 
aan draadomwikkelde stators en/of rotors.... 

Aansluiting van spoel- en kontakdrade aan voor- 
afbepaaide punte en/of prenttekenings van 
meters en/of relés en/of instrumente (uitge- 
sonderd transformators)......... been eeeae 

Wikkeling van Is-spoele met parallel- of enkei- 
strookgeleiers vir transformators van hoog- 
stens 1000 kKVAen TI KV. ee eee 

Herhalende bedrading waar die loop van die 
drade gemerk is deur kiampe en/of lyne en/of 
saals en/of hegstukke en waar geen bedradings- 
diagram gebruik word nie........ vee eee eens 
Na 12 maande ondervinding........ 

  

Yr
 

  

  

Loon DDD 

Soldeer- en/of aansweetwerk met die hand (n.e.v.)) 
Veldspoelwikkeling met gebruikmaking van be- 

dekte stroke:. 0... ees 
Flektriese roetinetoetswerk (1.¢.V.). 2.0.66. eee 
Omwikkeling en/of toedraai van stator- en/of 

rotor- en/of ankerspoele en/of veldspoele en/of 
transformatorieidings en/of spocle en/of ge- 
leiers en/of buise met dic hand (n.e.v.)...... 

Bediening van grafeermasjien, met inbegrip van 
verandering van die letters maar met ultson- 
dering van die opstel van gereedskap........ 

Afmerk van skale op meters en/of elektriese meet- L 
instrumente volgens vocraf gedrukte lyste.... 

Merk van meter- en/of instrumentwyserplate met 
behulp van sjablone. 

Wikkeling van hs- en 
strookgeleier 

Herhalende bedrading volgens voorbeelde opge- 
stel deur ’n Loon A-werknemer en/of prent- 
tekeningS... oc eee tenes 

Herhalende nagaan van lotte bestaande uit onder- 
dele en/of samestellende dele en/of subsame- 
stele d.m.v.. komparators en/of monsters 
TLE.) se eceweseeeseeenes 

   

  

  
Loon E 

Herhalende toetswerk aan meters en/of relés en/) 
of elektriesc. mestinstrumente, uiigesonderd 
verstelings.. 0... eee eee eee eee 

Herhalende bediening en/of oppas van masjiene 
aangepas vir halfoutomatiese werksaamhede 
(met inbefrip van programbeheerde kopieer- 
draaibanke) waar die werksiilus met krag aan- 
gedryf word en die eindpunt beheer word deur 
outomatiese stuiters sodat die handwerksaam- 
heds beperk is tot die iaai on aansit van die 
masjien, die aanstoot of terugtrek van die ge- > 
reedskap voor en na cornanre deur die krag- 
aandrywing, dic stopsit van die masjien en 
die ontlaai daarvan (uitgesonderd cpstelling) 

Sny van rotorspygieuwe en die haaksmaak van 
gate in rotors en/of waaiers en/of borselhouers 
op ’n profielruimmasjien deur gebruik te maak 
van vaste profielruiraers waar die . masjien 
opgestel is en die werksaamhede beperk is tot 
die laai, bediening en ontlaai daarvan, uit- 
gesonderd opstelling.......ceeeceeeessseeeey   

Uurloon 
Sent 

1 

71 

52 

46
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Rate E 

Connecting of meters, relays and instruments to) 

pictorial drawings and/or messes | 

points, for testing. .......-..ee ees veeereeee 

Rough grinding to marks ene cect eeeeeteneee 

Rate F 

Repetition operation of a facing and centring ) 

machine where the manual operations are 

limited to loading the work piece into the 

chuck or hoiding device of the machine, 
starting, stopping ‘and unloading the machine 

(excluding setting UP)... 6.6. e reece che ee 

Repetition full-time production balancing where 
the mass of the article being balaneed ‘does 
notexceed 12kg.. 00... ccc eee we cet ees 

Repetition drilling using jigs on radial drilling 
machine with drills not.exceeding 26 mm in 
diameter, excluding setting UP........ eee eee 

Repetition. batch, checking of parts and/or com- 
ponents and/or sub-assémblies by means of 
fixed gauges and/or checking fixtures. teeeces” 

Operating automatic submerged are and/or gas 
shielded wire and/or flux cored wire arc 
welding machine where ‘the operator is con- 
fined to loading, starting, stopping and un- 
loading the machine and the setting. up of 
which is-done by a Rate A or AA employee 

Repetition electrical checking of LV switches 
and/or LV circuit breakers and/or LV ‘switch- 
gear and/or electrical accessories up to 100 
amps/525 volts where no adjustments are re- 
quired and rejected articles are returned for re- 
manufactures... cece eee eee eee ee 

Taping of leads on transformers up to and i in- 
cluding 300 KVA... cece cece ee eee er 

Repetition operation of or attending semi-auto- 
matic machines where the work cycle is power- 
driven and the end point is controlled by auto- 
matically operating stops (excluding setting up) 
(“Semi-automatic machine” is a machine on 
which it is not necessary to centralise or true 
the work by hand and where the manual opera- 
tions are limited to loading the work piece into 
the chuck or holding device of the machine, 
setting the machine in motion, advancing or 
retracting tools before and after the power 
cycle takes over and stopping and unloading 
the machine.) 

Repetition operation of or attending machines 
designed for or permanently adapted for a 
single tool operation where it is not necessary 
to centralise or true the work. by hand and 
where manual operations are limited to Joading 
the work piece into the chuck or holding device 
of the machine, starting, operating and/or 
attending, stopping and unloading the machine 
(excluding setting UP)........... cece ese ee eee 

Repetition production machining of bar and/or 
tube on capstan lathes to stops where the work 
piece is held by devices not necessitating any 
centralising or trueing (excluding setting up)— 
this operation is limited to a machine not ex- 
ceeding a 52 mm nominal bore diameter. ....: 

Rate G ; 

Attending fully automatic machines, including) 
random checking with fixed gauges.......... 
[For the purpose of the above, fully automatic 
machine is a bar-fed machine cr a machine 
fitted with an automatic chucking device (Le. 
magazine and/or table and/or mechanical-arm 
fed) and the manual operations are limited to 
feeding a new bar into the machine or loading 
the magazine, as the case may be, setting the 
machine in motion and stopping the machine. ] 

All operations in the preparation (excluding fit- 
ting adjustments) of motors and generators 
having a rotating core diameter not exceeding 
SOO MM... ee cee ee eee enae 

Placing in jigs and/or fixtures self-locating parts, 
pre-manufactured and taken from stock, where 
no fitting or adjustment is required or reference 
to sketches and/or drawings, but including de- 
burring. 20.0... cee cence eeeee 

Attending die-casting machine................ 
Bending to stops of pipes and/or tubes in manual- 

ly and/or power operated bending machines. . 
Binding of coils.........cccccscecsscvecvesse, 

Y
   

Rate per hour 
Cents 
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Loon E 

Aansluiting van meters, relés en instrumente } 

volgens: prenttekenings enjof yoorafbepaalde 
punte, vir toetswerk:........ see e cee eneee 

Ru-slypwerk volgens merke........ eeeneeees 

Loon F 

Herhalende bediening van ’n viakbank en sen-} 
treermasjien waar die handwerksaamhede be- 
perk is tot die laai van dic werkstuk in die klou- 
kop. of houtoestel van die masjien, die aansit, 
stopsit en ontlaai van die masjien (uitgeson- 
derd opstelling)...... 0.0... cece cece eee 

Herhalende voltydse produksiebalansering waar 
die massa van die artikel wat gebalanseer word, 
hoogstens 12 kg is... ee cee eee ee 

Herhalende boorwerk ‘deur gebruik te maak van 
setmate, op radiale boormasjiene met bore van 
hoogstens 26'mm in deursnee, uitgesonderd 
opstelling.. 0.0... cece eee ec ee eens 

Herhalende fotkontrole van onderdele en/of 
samesiellende dele en/of subsamestelle d.m.v. 
vaste meters enfof kontrolehegstukke. i.5.:... 

Bediening van outomatiese versinkte boog- en/of 
gasbeskutte. draad- en/of. vloeimiddelkern- 
draadboogsweismasjien waar die bediener 
beperk is tot. die laai, aansit, stopsit en ontlaai- 
van die masjien en waar die opstelling daarvan 
deur ’n Loon A- of Loon AA-werknemer ge- 
doen word.... 0.0. cece ec cece eee ees 

Herhalende — elektriese nagaanwerk aan Is- 
skakelaars en/of 1s-stroombrekers en/of Is- 
skakeltuig en/of elektriese toebehore tot 100. 
amp/525 volt, waar geen stelwerk nodig is nie 
en afgekeurde artikels teruggestuur word vir 
hervervaardiging....... 00.0. c ecu ee eeseees 

Omwikkeling van leidings aan transformators tot 
en met 300 KVA.... 0... ce ees 

Herhalende bediening of oppas van halfouto- 
matiese masjiene waar die werksiklus kragaan- 
gedrewe is en die eindpunt beheer word deur 
stuiters wat outomaties werk. (uitgesonderd op- |: 
Stelling)... eee eee cece taee 
(“Halfoutomatiese masjien” is "hn masjien 
waarop dit nie -nodig is om die werk met die 
hand te sentreer of in lyn te stel nie en waar die 
handwerk beperk is tot die laai van die stuk 
werk in die kloukop of houtoéstel van die mas- 
jien, die aansit van die masjien, die aanskuif of 
terugtrek van gereedskap voor en na oorname 
deur die krag en die stopsit en ontlaai van die | | ~ 
masjien.) 

Herhaiende bediening of oppas van masjiene 
wat ontwerp of permanent aangepas is vir ’n 

enkele gereedskapwerking en waar dit nie 
nodig is om die werk met die hand te sentreer 
of in lyn te stel nie en waar die handwerksaam- 
hede beperk is tot die laai van die stuk werk in 
die kKloukop of houtoestel van die masjien, die 
aansit, bediening en/of oppas, stopsit en ont- 
laai van die masjien (uitgesonderd opstelling) 

_ Herhalende produksiemasjienbewerking van 
stawe en/of buise op rewolwefdraaibanke vol- 
gens stuiters waar die stuk werk gehou word 
deur toestelle wat nie gesentreer of in lyn gestel 
hoef te word nie (uitgesonderd opstelling)— 
hierdie werksaamheid is beperk tot ’n masjien 
met ’n nominale boordeursnee van hoogstens 
S2 MIM... cece e cece ete eeeeees J 

Loon G 
Oppas van volkome outomatiese masjiene, met } 

inbegrip van steekproewe met vaste meters. 
[Vir die toepassing van bostaande beteken 
“volkome outomatiese masjien” ’n staafvoer- 
masjien of ’n masjien uitgerus met ’n outoma-- 
tiese, kloukoptoestel (d.w.s: magasyn- en/of 
tafel- en/of meganiesearmtoevoer) en waar die 
handwerk beperk is tot die voer van ’n nuwe 
staaf in die masjien of dic laai van die magasyn, 
na gelang van die geval, die aansit en stopsit 
van die masjien.] 

Alle werksaamhede in die bereiding (uitge- 
sonderd stelwerk) van motore en generators 
met ’n draaikerndeursnee van hoogstens 500 
MOM. eee reece teen ene 

Plasing in setmate en/of setklemme van selflokali- 
serende dele wat vooraf vervaardig en uit voor- 
raad geneem is, waar geen pas- of stelwerk of 
raadpleging van sketse en/of tekenings nodig is 
nie, maar met inbegrip van afbaarding........ 

Versorging van stempelgietmasjien......... Shea 
Die buig van pype en/of buise volgens stuiters 

in hand- en/of kragaangedrewe buigmasjiene. . 
Die bind van spoele.............6+ ee eeeeeeees J 

| 

  ~~ 
Uurloon 
Sent 
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Rate G 

Broaching by press of rotor cores and brush) 
holder boxes (excluding setting up)........... 

Cold bending and/or forming to jigs and/or dies 
and/or StOPS......... 0. cece cece eeeceeeeece 

Cold rivetting (rivets not exceeding 10 mm dia- 
meter) 

Connecting pre-formed and/or prepared wires to 
pre-determined . points “atid/or connections 

NOS). ce eee lee eee eeeeeeeeeees 

Cutting and/or cropping and/or shearing and/or 
slitting to templets and/or stops and/or jigs 
and/or length gauges (5.mm plate and thinner), 
excluding oxy-acetylene cutting but including 
positioning of motorised stops.............. 

Cutting up insulating material to stops and/or 
templets by guillotine......0...0.. 0.000000. 

Fly and/or treadle and/or manual pressing and/ 
or notching and/or power pressing where the 

STAATSKOERANT, 25 MEI 1973 

Rate per hour 
Cents 

work is operated upon with pre-set dies other | 
than setting of dies, and/or to stops........ 

Hand tapping not exceeding 10 mm diameter (ex- 
cluding machine shop. work).............. 

Hot dip coating and/or -ga lvanising (excluding 
supervisory WOrk). 2.2.0... c cece cece 

Operating arc spot and/or butt and/or flash and/ 
or projection and/or resistance and/or seam 
and/or spot welding machine of plate not ex- 
ceeding 5 mm in thickness.............00-- 

Operating nibbling machine to jigs and/or marks 
and/or stops and/or templets of plate not. 
exceeding 4.MM.... 22... cee eee cee ee eee 

Operating power saw for repetitive cutting off to 
stops and/or length guages other. than setting 
of stops (other than in toolroom).......... 

Operating single purpose machine other than 
machine tools. .........2 6c cece eee eee 

Pressing winding insulation into moulds, includ- 
ing preparatory wrapping...............060% 

Repetition brazing and/or bronze welding by pre-. 
set automatic machine not involving the use of 
filler rods... 00... ee cee eee eee 

Repetition drilling to dimples and/or j jigs and/or 
fixtures and/or stops (excluding radial drill) 
including counter-sinking and/or reaming by 
non-adjustable reamers....... 00. cee eee ees 

Repetition drilling to pops (excluding structural 
metal work and radial drilling machine). . 

Repetition hot and/or cold blanking and/or 
piercing by press using guides and/or jigs and/ 
or stops and/or dies..............0 0c eee 

Repetition machine punching to jigs and/or 
stops, including the positioning of self-locating 
stops and/or gauges...................00. 

Repetition batch marking to templets.......... 

Repetition spinning, using formers............ 

Repetition threading and/or tapping by machine 
(excluding radial drill} 

Soldering and/or sweatirig by dipping and/or by 
machine........... Dee cece eee een eens 

Stator and/or rotor and/or armature coil forming 
by hand, using formers or by power-driven 
machine (excluding setting of trips)........ 

Strippings of forgings and/ or stampings using 

Taping and/or wrapping of stator and/or rotor 
and/or armature coils and/or field coils and/or 
conductors and/or tubes by machine where 
the machine is pre-set by a Rate AA to 
D employee (excluding repair work)........ 

Winding and/or pulling of stator and/or rotor 
loops by hand and/or by power-driven 
machine (excluding setting up)............ 

Winding coiis with wire on formers and/or spools 
by machine............ eee eee ee eee eee 

Affixing slings (employees exclusively so em- 
ployed under supervision of Rate A to D 
employes)... cc cece eee ee eaten eee 

Application of anti-corrosive and/or anti-fouling 
and/or protective coatings (a.e.5.).........+- 

f 
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Loon G - 

Profielruimwerk d.m.v. perse aan rotorkerns en) 
borselhouerbusse (uitgesonderd opstelling).. 

Koue buigwerk en/of vormwerk volgens setmate 
en/of stempels en/of stuiters................,. 

Koue klinkwerk (inknaels met ’n deursnee 
_ van hoogstens 10 mm).............00; 000 
Aansluiting van voorafgevormde en/of bereide 

drade aan voorafbepaalde punte en/of aan- 
sluitings G.e.V.)....6 6 cece 

Sny- en/of knip- en/of afsny- en/of gleufwerk 
volgens patrone en/of stuiters en/of setmate en/ 
of lengtemeters (plate van 5 mm _ en dunner), 
uitgesonderd snywerk met oksiasetileen maar 
met inbegrip van die plasing van motorstuiters 
in posisie.. 2... cece eee eee 

Die opsny van isoleermateriaal volgens stuiters 
en/of patrone met ’n guillotine...) 2.02.00... 

Skroef- en/of trap- en/of handperswerk en/of in- 
keepwerk enjof kragperswerk. waar die werk 
vertrig word met voorafgestelde stempels, uit. 
gesonderd onstelling van stempels s, en/of vol- 
gens stuiters......... eee ee eee 

Moerdraadsnywerk met die hand en met’n deur- 
snee van hoogstens 10 mm (uitgesonderd 
masjienwinkelwerk).......0....0... 0060-008 

Die aanbring van warmdompellae en/of galvani- 
sering.(uitgesonderd toesighouerswerk)...... 

Bediening van boogpunt- én/cf stuik- en/of flits- 
en/of projeksie- én/of weerstands- en/of naat- 
en/of punisweismasjien op plate met ’n dikte 
van hoogstens 5mm......-..0.....0..200. 

Bediening van ’n plaatsnymasjien volgenis. set-. 
mate en/of merke en/of stuiters en/of patrone 
op,.plate met ’n diktemaat van hoogstens 4 mm 

Bediening van kragsaag vir herhalende afsnywerk 
volgens stuiters enfof lengtemeters, uitgeson- 
derd die opstelling-van stuiters (behalwe in ge- 
reedskapkamer).......0.. 00.0 cece eee e ees 

Bediening van. enkeldo¢elmasjien, uitgesonderd 
masjiengereedskap...........6.....00.000, 

Die pers van wikkelisolasie in vorms, met inbe- 
grip van voorbereidende toedraaiwerk...... 

Herhalende sweissoldeerwerk en/of bronssweis-. 
werk met voorafgestelde outomatiese masjien 
wat mnie die gebruik van sweisstawe meebring 

Herhalende boorwerk volge ns duike en/of set- 
mate en/of setklemme en/of stuiters (uitgeson- 
derd radiale boorwerk), met inbegrip van ver- 
sink-' en/of ruimwerk mét nie-verstelbare 

Herhalendé boorwerk volgens ponsmerke (uitge- 
sonderd boumetaalwerk en radiale’ boor- 
masjien).. 0... 6. ee ee eee 

Herhalende warm en/of koue stempelsnywerk en/ 
of deursteekiverk met,’n pers en met gebruik- 
making van leiers en/of'setmate en/of stuiters 
en/of stempels......... 060.00 c eee eee 

Herhalende masjienponswerk volgens setmate 
en/of stuiters, met inbegrip van die plaas van 
selflokaliserende stuiters en/of meters in posisie 

Herhalende lotmerkwerk volgens patrone. 
Herhalende tolwerk waarby vorms gebruik word 

Herhalende skroefdraad- en/of moerdraadsny- 
werk met *n masjien (uitgesonderd radiale 
boorwerk).. 0.6 cece ee cee teens 

Soldeer- en/of aansweetwerk d.m.v. indompeling 
en/of ’n masfien........ 0. eee 

Stator- en/of rotor- en/of ankerspoelvorming met 
die hand deur gebruikmaking van vorms of 
d.m.v. kragmasjien (uitgesonderd opstelling 
van witklinkers).. 0.00... ccc acc eee eee eee 

Afstroping van smeestukke en/of stempelstukke 
deur stempels te gebruik................4. 

Die draai van band om, en/of die toedraai van 
stator- en/of rotor- en/of ankerspoele en/of 
veldspoele en/of geleiers en/of buise met ’n 
masjien, waar die masjicn vooraf gestel is deur 
’n Loon AA- tot D-werknemer (uitgesonderd 
herstelwerk)... 0.0.0... cece eee ence eee 

Wikkeling en/of trek van stator- en/of rotorlusse 
met die hand en/of met ’n kragmasjien (uitge- 
sonderd opstelling).......... 0.00. cee ene nee 

Wikkeling van spoele met draad op vormers en/ 
of tolle met ’n masjien.... 0... eee eee 

Die aanbring van stroppe (werknemers uitsluitlik 
aldus werksaam onder toesig van Loon A- tot 
D-werknemer)... 0... cece cece eee ete eee 

Aanwending van korosiewerende en/of aan- 

No. 3900 

  pakselwerende en/of beskermende lae (m.e.v.) J 

4 

Turloon 
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volts and 1200 amps.............. eee eee 

Mounting of valves and/or cable boxes: and/or 
oil gauges including straightening of studs 
Where N€CeSSAry....... 0. eee ee cet eee 

Mounting valves and pipe work using jointing 
materia oo ane e 

Checking core stacks using pre-set gauges. . 

Dishing of meter and/or instrument dials in a 
‘pre-set fly press. 0... 

Motor fielding-——the sub-assembling of pole 
. pieces and/or washers and/or coils and/or the 
connecting of coil leads in a magnet frame.. 

Filing by hand of coil bars for rotors to go and 
NO-ZO BAUES. eee eee eee eee ee 

Filing by hand of coil slots in rotors and/or 
stators and/or armatutes to go and no-go 

Forming grooves in ceramic paste and/or 
covering by dies to jigs... 0... cece eee eee 

Forming of mica insulation plates and/or mica 
Sheets... eee ee et eee neces 

Making connector clips by hand. in igs. esetes 

Making up of connection strips aun. cece eee. 

Mechanical switchgear testing where 1 no current 
is applied (excluding adjustments).......... 

Preparation and mixing of cements and/or pastes 
and/or ceramic constituents and the applica- 
tion thereof to components.............0.% 

Packing and/or ironing on insulating material on |. . 
to the armature to form a set for the armature |. 

Primary winding of current transformers, in- 
cluding insulating................ beeen eens 

Removing top yoke prior to assembling of coils 
(transformers) under instruction of a Rate A 
to D employee... . eee eee 

Repetition marking of fuse caps by machine. . 

Repetition testing and inspection of fuse car- 
tridges by means of an ohmmeter and/or 
fixed gauges.........000 ee eee rrernescece J   

'Nagaan van kernstapels deur gebruik te maak 

  
Opbou van sekeringspatrone van hoogstens 660 

volt en 1 200 amp... eee eee 
Montering van kleppe en/of kabelbusse: en/of. 

oliemeters, met inbegrip van die reguitmaak 
vant perine, waar nodig../...... 26. ec cease 

Montering van' kleppe en pypwerk deur gebruik 
te maak van lasmateriaal...........0.-...5 

van voorafgestelde mate........... 6.000085 
Komming van meter- en/of instrumentwysere 

plate in voorafgestelde skroefpers.......... 
Motorveldwerk—die subsamestelling van pool- 

stukke en/of wasters en/of spoele en/of. die 
aansluiting van spoelleidings in °n magneet- 

Vylwerk met die hand aan spoelstawe vir rotors 
volgens kan-kanniemate................005 

Vylwerk met die hand aan spoelgileuwe in rotors 
en/of stators en/of ankers volgens kan-kannie- 
MAC. cee eens 

Vorming van groewe in keramiekpasta en/of 
bedekking met stempels en volgens setmate 

Fatsoenering van mika-isoleerplate en/of mika- 
Plate... ce cece eee een eeeees 

Die maak van verbindingknippe met die hand in |. 
SCTMALE. cece etcetera ees 

Die opmaak van verbindingstroke... ie eee eee 
Die toets van meganiese skakeltuig sonder 

stroomaanwending (uitgesonderd stelwerk).. 
Bereiding en meng van sement en/of pasta en/of 

keramiekbestanddele en die aanbring daarvan 
aan samestellende dele..............2---05- 

Isoleermateriaal pak en/of vassmelt aan die 
anker om die ankelspoele te vat........... 

Primére wikkeling van stroomtransformators, 
met inbegrip van isoleerwerk.............. 

Verwydering van boonste juk voor. montering 
van spoele (transformators) op instruksie van 
*n Loon A-tot D-werknemer .............. 

Herhalende merkwerk aan sekeringsdoppies met 
N MASJICTL eee eee ee tee eee e eee 

Herhalende toets- en inspeksiewerk aan seker-   ingspatrone d.m.v. ’n ohmmeter en/of vaste 
TACIEIS. cc cece eevee ee 
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Rate per hour Uurloon 

RateG Cents Loon G Sent 

Cutting of non-metallic gaskets by hand........ ‘> Sny van nie-metaalpakstukke met die hand.. | 

Dressing and/or deburring by hand and/or by Afwerking en/of afbaarding met die hand en/of 

grinding and/or by portable power tools.. d.m.v. slyp- en/of verplaasbare kraggereedskap 

Forming insulations by machine............ Vorming van isolasies met ’n masjien.......... 

Manual straightening of conductors........ Reguitmaak van geleiers met die hand........ 

Metal buffing and/or polishing.............-++ Metaal poets- en/of poleerwerk. Lecce eee eee : 

Metal cleaning by picking and/or degreasing. . Die skoonmaak van metaal met ’n bytmiddel en/ | 

Metal coating by. dipping under supervision. . of deur ghriesverwydering. /.......... 00.05 

Operating wire covering machine.............. Die aanbring van lae op metaal d. m.v. jndom- 

Operating hand portable and/or pedestal grind- peling onder tocsig........0....065 eee 

ing machine where the operator is not required Bediening van’ draadoortrekmiasjien.......... 

to grind to marks and/or gauges and/or sizes Bediening van vetplaasbare hand- en/of voet- 

and/or templets....5....-- 06.0 ce seb eens - stukslypmasjien waar die bediener nie volgens 

Operating screwing machine (excluding setting merke en/of meters en/of groottes en/of 

UP)ice cece rece reer cee eee eee sree ena de patrone hoef te slyp nie.............0000, 

Repetition cutting and/or pre-forming sets of Bediening van skroefsnymiasjien (uitgesonderd | 
wires to jigs and/or fixtures and/or templets opstelling) eee nee ee ene tees epee eta neeee 
and/or length gauges...............0000 08 Herhalende snywerk en/of voorafvorming van 

Hydraulic testing and/or testing by air (excluding stelle drade volgens setmate en/of setklemme 
setting up of testing equipment) (excluding enjof patrone en/of lengtemate............ 
preparatory work), ......---. ec uwesee- eee Hidrouliese toetswerk en/of lugtoetswerk (uitge- 

Re-threading with die puts and/or taps sonderd opsteliing van toetsuitrusting) (uit- + - 
Sand and/or shot and/or hydro and/or ‘brit woes gesonderd voorbereidende werk)............ 

blasting......0. 0c ccc ee eee c eee e ensue eace Nasty van skroefdraad met snymoere en/of sny- | 
. APPC. occ e ete eee eee eens 

Spraying of enamel and/or paint and/or insula Sand- en/of hael- en/of water- en/of grintstraling ting medium and/or anti-corrosive coatings Spuitwerk i lof vert f 

under supervision, other than bleading..... puitwerk met emalje en/of verf en/of isoleer- 
ad materiaal en/of korrosiewerende lae onder 

Yoke preparation......... 0 cece eee eee reece toesig, uitgesonderd mengwerk............. 

Bedding brushes to jigs.........00.00 vaeeeee Jukbereiding...5.... 0. ccc cece cee aes seaeeee 

Inserting bars in squirrel-cage rotors.......... Borsels in setmate inbed va ocpeneeetanertsy 
: : : nvoegings van stawe in kourotors...:. eb eee 

Stackings “and / or jband ing andlor cerning ot Opstapeling en/of die omsit van bande om en/of 

including the use of fixed gauges........;. vasmaak van lamellerings en die plasing van 
7 ‘ klampe in posisie, met inbegrip van die gebruik 

Repetition crimping of terminals and/or strip- van vaste Mate... occ eee eee een 
ping wires and/or cables where the conductor Herhalende riffeling van eindpunte en/of “af. 

core does not exceed 13 mm in diameter... stroop van drade en/of kabels waar die geleier- 
Repetition stripping of insulated wires and/or kern hoogstens 13. mm in deursnee is....... 

cables using pre-set tools where the conductor Herhalende afstroping.-van geisoleerde drade en/ 
core does not exceed 13 mm in diameter. . of kabels deur voorafgestelde gereedskap te 

Taping by hand of current transformer cores (ex: gebruik, waar die geleierkern hoogstens 13. 
cluding repair work)......0........0.0.000. - gemimin deursnee is. ems taet’ dis “haad ‘ret 

: : : t cerns met die hand me Det 
Building up fuse cartridges not exceeding 660. 31° band toedraai (uitgesonderd herstelwerk). ... > 31...



Rate H 

STAATSKOERANT, 25 MEI 1973 No. 2900 43. 

; Rate per hour 
Rate G Cents 

Routine mechanical coupling up with standard) — 
equipment of machines up to and including 
263 kW on test beds where: no alignment is 
required 

Commutator undercutting by automatic machine 
(excluding setting).............0 00.22 eee eee 

Attending cleaning and/or degreasing and/or 
acid and/or rinsing and/or fluxing baths and/or. + 31 
‘drying out and/or oil filling plant.......... 

- Repetition roller bending not exceeding 4 mm 
material... ccc cere eee eee eee eeee 

- Operating tumbling barrel.......0......0.00. 
_ Rough straightening of bars by hand: and/or by 

machine eee ence ee tee eee eee eee ee 
Stripping of. windings for the purposes of re- 

manufacture only..........eeeeee seseeveed 

Baling and cutting of scrap........sceeseeeees ) 
Boiler stoking and/or attending; ......++-..+: 
Oiling and/or greasing..-........ 00.0002 e ee - 
Packing of manufactured -articles.-for ‘Gespatch 

and/or sale... 6... eee eee ee ee ee eee 
Cleaning and/or tinning conductors........... 
Deburring and/or dressing laminations by hand 

and/or ‘machine (including use of files—stators 
and/or TOtOFs).... 0... e pe eee eee teen eens 

_ Minding wire drawing machine.......... eee 
Oven attendant...............5- teeeees seeee 
Varnishing machine attendant.........0...... 
‘Stamping and/or affixing metal labels and/or ns 

nameplates...c....0060008 cabeeeee seeeeees ‘ _ 27 
Applying transfers......0.c. ccc eee e eee eeee 
Compound filling...... 0... ccc cee eee 

. Stripping of moulds from resin castings.. vebeee 
Dipping and/or impregnating “in irisulation 

  

  _' medium and/or enamel and/or paint... 0.2.0... 
Furnace “loading | and/or unloadirig ° and/or 

_ stoking and/or: attending. cence de eegbenece 
* General labouring.......- ceueeedees Deesee 
Flow coat painting... 2...5..... 
-Cementing of porcelain... lee eaee be Decca’ Seeawe “we 
Waxing coils to ease insertion: into slots see eee 
Binding of two. or more. pieces of insulation 

together using tape cece e eee te teen eeeneeene 
Attending resin | casting machine. weet eetenes J 

oO Uurloo 
Rate G wloon 

Meganiese roetine-aansluiting met standaard-)} 
uitrusting van masjiene tot en met 265 kW op 
proefbeddens, waar geen rigwerk nodig is nie 

Kommutatorinsnywerk met °n  outomatiese 
masjien (uitgesonderd opstelling)............ 

Bediening van skoonmaak- en/of ghriesver- 
wyderings- en/of suur- en/of afspoel- en/of 

viceimiddelbaddens en/of droog- en/of olievul- 
installasie.. 0... cece ee eee eee 

Herhalende rolbuigwerk met materiaal met ’n 
diktemaat van hoogstens 4 mm............ 

 Bediening van ’n poetstrommel........... vee 
Ruwe regbuigwerk aan stawe met die hand en/of 

M masjien... 6.6... ke eee ene ee eee 
Afstroping van: wikkelings vir doeleindes van 

hervervaardiging alleenlik...........0e00008: 

aa
 31 

Loon A 

Baal en opsny van afvalmateriaal...... Suaeeeee 
Bediening en stook van ketels......0......4. . 
Olie- en/of smeerwerk......... Div ae. 
Verpakking van vervaardigde artikels vir ver- 

sending en/of verkoop Lubec eee eee eeeneeee 
Skoonmaak en/of vertinning van geleiers....... 
Afbaarding enjof poets van jamellerings met.die 

hand en/of ’n masjien (met inbegrip van die 
gebruik van vyle—stators en/of rotors)..... oe 

Bediening van draadtrekmasjien..:.5.....6.+. 
Oondbediener... 0... ec eee eee eens 
Vernismasjienbediener........... 0... cee eee 
Stempel en/of aanbring van metaaletikette en/of |. 

naamplate.......... 20... eee cee e este eres . 
Aanbring van oordrukke..... cic eee eee eee » 27 
Vulwerk met mengsels.............00000- eee 

.  Yorms afstroop van harsgietstukke Vac eeeerenes 
' Indompeling - en/of impregnering in ‘isoleer- 
. °l. Materiaal en/of emalje en/of verf..........:. 

Oonde pak en/of vuuruithaal en/of stook eén/of |: 
bedien.... cee cee cece eee eeeee 

Algemene arbeiderswerk.........066 be eeeeees 
Vlocilaagverfwerk.........- Ce accreceeereeens 
Sementering van porselein..... 20.000. .e eee eee: 
Spoele met was bedek om invoeging in gleuwe 

te vergemaklik... 0... c eee eee ee 
Twee of meer stukke isoleermateriaal ‘met ’n 

band verbind.. 2... cece eens 
Bediening van harsgietmasjien........0..0.62- J   

Note. —Employees may only be employed c on the operations set |: 
out in Rates D and DD of this Schedule provided the ratio of |. Opmerking —Werknemers kan’ alleenlik — vir die’ werksaamhede 

’ émployées in the establishment is not’ less than 4 (four) armature | gemeld in Lone D en DD van hierdie lys in diens.geneem word mits 

winders at Rate A to 1 (one) employee employed on armature winding _ die getalsverhouding. van werknemers in die _ bedryfsinrigting . 

ti d t d/or DD... . Ininstens vier (4) ankerwikkelaars teen Loon A is tot een (1) werk- 

operations un * Rates D an for “ *" F nemer wat: ankerwikkelingswerksaamhede teen Lone D enjof } DD .. 
: verrig. in . 

/ ANNEXURE C ~ AANHANGSEL C 

DIVISION 2 
AFDELING 2 

Installering en/of onderhoud en/of versiening van telekommunikasie 

uitrusting en/of ander uitrusting waarby gebruik gemaak word van 

' elektroniese beginsels en/of radio’s en/of: samestellende dele wat 
’ gebruik word in elektroniese werk en/of die radionywerheid soos— 

Installation and/or maintenance ‘and/or ‘servicing of telecommuni- 
cation equipment and/or any other equipment employing the principles 
of electronics and/or radio and/or components used in the electronics 

andlor radio industry such as— 

telephone, telegraph and data transmission equipment; 
UHE and VHE radio links; . 
Automatic and manual telephone switching systems; 
supervisory and control systems; 
signalling systems; 
fault detection and alarm equipment; 
public address and paging systems; * 
scientific, ultrasonic measuring and clectro-medical equipment; 
navigation aids; 
mobile, marine, aircraft and broadcast radio equipment; 
closed circuit television equipment ;” 
interference suppression units; 
electrical and/or electronic test apparatus; 
industrial electronic equipment; - . 

radar and allied equipment; 

electronic distance measuring equipment; 

dictaphones; 

alarm systems; 

automatic totalisators; 

electric time and associated equipment. 

telefoon-, telegraaf- en dataversendingsuitrusting; 
UHF-.en BHF-radioverbindings;: 
outomatiese en handtelefoonskakelsteisels; 
toesig- en beheerstelsels; 
seinstelsels; — 
foutopsporings- en alarmuitrusting; 
tuidspreker- en roepstelsels; 
wetenskaplike, ultrasoniese meet- en elektro-mediese uitrusting; 
navigasichulpmiddels; 
mobiele, skeepvaart-, lugvaartuig- en uitsaairadio-uitrusting; 
geslotebaantelevisie-uitr usting; 
steuringsonderdrukkingseenhede; 

elektriese en/of elektroniese toetsapparaat; 

industriéle elektroniese uitrusting; 

radar- en verwante uitrusting; 

elektroniese afstandsmectuitrusting; 

diktafone; : 

alarmstelsels ; 
outomatiese totalisators;   elekiriese tyd- en verwante uitrusting,
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For the purpose of this Division— 

“electronics” means equipment where the primary circuits 

are based on the conductance of electricity through a vacuum, 

gas or semi-conductor; . 

“cadio” means equipment where the primary function is to 

transmit and/or receive intelligence without the aid of a physicai 

conductor. 
: Rate per hour 

Rate A 

R1,15 

1. Telephone communications electrician......... | After six months 

2. Electrical communications fitter’s work....... service with 
the same em- 
ployer: R1,35. 

* Note.—In respect of electrical communications fitter’s work, the 

provisions of this Agreement relating to overtime, shift work and 

work. on public holidays shall not apply to work on totalisators. 

Rate per hour 
Cents 

3. Telephone wireman’s work.......... cee eeeee 

Rate F 

The installation of low voltage wiring, excluding 
connecting up, under the supervision of a Rate -42 
Aor AA employee. 

For the purposes of this subclause “low voltage” 
means not higher than 40 volts alternating cur- 
rent, or 50 volts direct current. 

ANNEXURE D 

DIVISION 3 

The design, preparation, erection, and/or installation of cooking and 
electrical heating appliances (excluding pressure heaters} 

Noies.—No emplover- unless registered by the Council in thiS 
Division shall use the conditions er pay the wages and/or earnings 
specified in this Division. : 

For the purposes of this Division— 

“erection m.e.s.” means the uniting of prepared component 
parts to form a complete appliance; : 

“preparation” means the performance of any or all operations 
listed thereunder. 

The following operations in the installation and preparation of 
cooking and heating equipment (excluding pressure heaters) viz: 

Kate per hour 
Rate D Cents 

Standard electrical testing of equipment and/or 
components during and.after preparation and . 98 
EVCCHON.. eee eee eee eee eee eae 

Rate DDD 

Soldering and/or sweating by hand (n.e.s.)...... 52 

Rate F ‘ 

Repetition high voltage “no load” (neon type) 
tester) earth testing.................-00000. 

Repetition voltage insulation and/or ohm and/ 
or wattage testing to pre-set values.... serene 

Rate G 

Sub-assembling, namely, mica type elements ) 
winding and/or assembling and/or cuiting 
mica shapes to odd types and forms (n.e.s.).. 

Sub-assembling (n.e.s.) namely— 
(i) assembling and/or wiring and/or winding 

- of mica type elements............ heeeaees 
(2) assembling components and/or affixing 

with rivets and/or screws... .....2....00- 
(3) assembling resistance wire onto or into 

insulated bases.............. 00.0... e ee 
(4) assembling and/or winding resistance 

SDIFAIS. Lo eee e eens +. 
Bending and/or forming wire to jigs.......... 
Repetition threading and/or tapping by machine 
Drilling to jigs and/or stops and/or fixtures and/ 

or pre-determined pop marks and/or counier- 
sinking—excluding radial drill... ........... 

Operating spotwelding machine............... 
Preparation and assembling of components 

before final assembly...............2000008 
Repetition ohm testing of elements to pre-set 

setting of chmmeter....... Lecce ee laneeeeee 
Soft soldering by hand and/or by machine and/or 

by dipping... 2... e tenes 
Wiring and/or connecting of pre-formed wire or 

element leads to terminal blocks and/or fuses 
and/or switches.......... 0. cece eee eee 

Winding resistance direct onto predesigned 
spaced ceramic and/or porcelain and/or 
mandrel... . cece ceectecceeeceeecesveeeaed 

42, 

31 ™
 

    

Vir hierdie Afdeling beteken— 

“slektronika” uitrusting waar die primére stroombane gebaseer 

is op die konduktansie van elektrisiteit deur ’n vakuum, gas- of 

halfgeleier; _ ; . i. . . 

“radio” uitrusting waar die primére funksie bestaan uit die 

versending en/of ontvangs van inligting sonder ’n fisiese geicier, 

Loon A , Uurloon 
R1i,15 
Na ses maande 

diens by die- 
selfde werk- 

; L gewer: R1,35, 

* Opmerking —Wat monteurswerk vir elektriese kommunikasies be- 
tref, ig die bepalings van hierdie Ooreenkoms in verband met oortyd, 
skofwerk en werk op openbare vakansiedae nie op totalisators van 
toepassing nie. 

i, Telefoonkommunikasie-elekirisién.........- 
2. Monteurswerk vir elektriese kommunikasies. 
3. Telefoonlynwerk.......... se eeeeee Le eeee 

Uurloon 
Loon F , Sent 

Die installering van laespanningsbedrading, uit- 
gesonderd aansluiting, onder toesig van ’n 42 
Loon A- of AA-werknemer........ sa eeeeoee 

Vir die toepassing van hierdie “subklousule 
beteken “lae spanning” wisselsircom van hoog- 
stens 40 volt of gelykstroom van 59 volt. 

AANHANGSEL D 

AFDELING 

Die ontwerp, bereiding, oprigting en/of installering van kook- en 
elektriese verwarmingstoastelle (uitgesonderd drukverwarmers) 

Opmerkings.—Tensy ip hierdie Afdeling by die Raad geregistreer, 
mag geen werkgewer die voorwaardes gebruik of die lone en/of ver- 
dienstes wat in hierdie Afdeling gespesifiseer word, betaal nie. 

Vir die toepassing van hierdie Afdeling beteken— 

“oprigting n.e.v.” die inmekaarsit van bereide samestellende 
dele om ’n voiledige toestel te vorm; 

“bereiding” die verrigting van enigeen of al die werksaamhede 
daaronder genoem. 

Onderstaande werksaamhede in die installering en bereiding van 
kook- en verwarmingsuitrusting (uitgesonderd drukverwarmers) aol.: 

Uurloon 
Loon D Sent 

Standaard- eiektriese toetsing van uitrusting en/ . 
of onderdele gedurende en na bereiding en op- 98 
riging..... denne eee eet eee ee seer eeeees .e 

Loon DDD: 

Soldzer- en/of aansweetwerk met die hand (n.e.v.)} 52 

Loon F 

Herhalende hoéspanning-nullasaardtoetswerk | 
(toetser van die neontipe).. eee 42 

Herhalende spannings-isolasie en/of ohm- en/of 
watt-toetswerk voigens vocrafgestelde waardes 

Loon G 

Subsamestelling, ni. clemente van die mikatipe) 
wikkel en/of monteer en/or ongelyksoortige 
tipes en vorms uit mika sny G@Lev.).......... 

Subsamestelling (n.e.v.) nl.— 
(1) elemente van die mikatipe monteer en/of 

bedraad en/of wikkel..... sence een eneee 
(2) onderdele monteer en/of vassit met Klink- 

naels en/of skroewe.............0-0008- 
(3) weerstandsdraad op of in geisoleerde 

basisse monteer....... 6... ee eee 
(4) weerstandspirale monteer en/of wikkel 

Draad volgens setmate buig en/of fatsoeneer.... 
Herhalende skroefdraad- en/of moerdraadsny- 

werk met *n masjieh. 0... cece eee ee eee 
Boorwerk volgens setmate en/of stuiters en/of 31 

setklemme en/of vocrafbepaalde ponsmerke 
en/of versinking, uitgesonderd radiale boor- 
WEEK cece tee eee ee eee ne eee 

Bediening van puntsweismasjien.............. 
Bereiding en montering van onderdele voor finale 

MONELING.. ee eee 
Herhalende chmioetswerk aan elemente volgens 

voorafgestelde ohmmeter..............0... 
Sagte soldeerwerk met die hand en/of met ’n 

masjien en/of deur indompeling............ 
Bedrading en/of aansiuiting van voorafgevormde 

draad- of elementleidings aan eindblokke en/of 
sekerings enfof skakelaars.............4.. 

Weerstandsdraad regstresks op voorafontwerpte 
en gespasicetde keramiek en/of porseiein en/of 
drewel wikkel.....ccccceeeeececeer essere y   

2-—3900
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Rate per hour 
Cents 

Fly and/or treadle and/or manual pressing and/} 
or notching and/or power pressing where the 31 
work is operated upon with preset dies other 
than setting of the dies..........0000008 weer d 

Rate H 

Application of anti-corrosive and/or protective} 
coatings........ eee cent eee een enb eee vanes . 

Cleaning and/or tapping. holes. already drilled | 
and/or tapped ; 

Dressing and/or deburring.by hand and/or by 
grinding and/or by portable power tool...... 

EByeletting................. fee cece eee eees 
Filling and/or topping of ceramic. insulating 

‘material into and/or onto pre-formed housing 
by S<uage..... cece eee cece e ene eeens 

Forming. grooves into ceramic -paste and/or 
covering by dies to jigs or stops by mearis of a 
PICSS. i.e e eee cece eee eee e ee wnneeeees 

Packing or filling cavities of. double-walled 
sections with heat insulating material........ 

Cleaning, scraping and/or spraying of pre-+ ~~ 27 
_. formed resistance housings................ 
Cutting and/or stripping wire................ 
Preparation and/or mixing of ceramic constitu- 

ents to gauge.......5......00- aces eee 
Stamping and/or affixing of identification plates 

and labels............ cc ceeees Vee eaeeneae 
Preparation, namely: 

(i) Inserting screws and nuts to ceramics and 
nut retainers to other metal parts (excluding 
connecting of leads)...2.......0.000000. 

(2) Placing into, position of base plates and 
terminal blocks into and/or onto: heating 
units (excluding connecting of leadg)..... 

(3) Reinforcing element lead wires.......... 
(4) Threading insulators to lead wires..:.... J 

Cae eee meee reer eee aes wewee 

  
ANNEXURE EH 

DIVISION 4 

Neon signs and hot and cold cathode fluorescent lighting con- 
struction, preparation, installation, repair and servicing division 

The following operations in the construction and/or installation 
and/or repairing and/or servicing of neon signs and/or hot and cold 
cathode fluorescent lighting and/or fittings and/or components and/or 

‘ hot and/or cold cathode fluorescent signs: . : 

Rate A (n.e.s.) Rate per hour 

R1,15 
After six months 

continuous 
service with the 
sameemployer: 

| RI1,35 

R1,15 
After six months 

continuous 
service with the 

Assembling and/or erecting and/or installing 
and/or maintaning and/or repairing and/or 
servicing and/or wiring of signs.....0....5 

: ‘Rate ‘AA 

| Bending glass. tubes. c.cccsscsseececeseceves 4 »20. 
. - After 12 months 

continuous 
service with the 
sameemployer: 

os ( Ri,25 

Layout work: 

Learnership in respect of the above: 

First six months of experience... ...0se000 
Second six months of experience..:....... 
Third six months of experience........006 
Fourth six months of experience........° 

_ Thereafter...... soe seeeeseees te eveeeves 

70s 
98c 

Ri,01 
R1,04 
Ri,15 

After six months 
continuous 
service with the 
sameemployer: 

After 12 months 
continuous 
service with the 
sameemployer: 
Ri, 25, 

C—12454 

sameemployer: . 

  

Uurloon 
Sent 

Skroef- en/of trap- en/of handperswerk en/of)} 
inkeping en/of kragperswerk waar die werk ge- 31 
doen word met voorafgestelde stempels,:uitge- 
sonderd opstelling van die stempels....:..... 

Loon H 

Aanwending van korrosiewerende en/of besker- ) 
mendelae..... 0... c. ben b eee acne eeeenaees : 

Gate wat alreeds geboor en/of waarin alreeds 
moerdraad gesny is, skoonmaak’en/of moer- 
draad daarin sny....3......... ae lence 

Poets én/of afbaarding met die hand en/of d.m.v. 
slypwerk en/of verplaasbare kraggereedskap... 

Die maak van ogies........ 0 ccc cece eee ee “bee 
Keramiekisoleermateriaal in en/of op voorafge- 

vormde hulsels vul en/of opvul volgens °n 
MOET... elec cee cece p er eaneees 

Groewe in keramiekpasta en/of omhulsel d.m.v. 
stempels vorm volgens setmate of stuiters met 

PETS. eee eee ees Lecce eeaees 
Holtes van dubbelmuurseksies. met hitte-isoleer- 

~ materiaal pak of vul...........0.0....00.. . 
Voorafgevormde weerstandshulsels skoonmaak, a7 

skraap enjof bespuit........ 0c. ccc ee eens fee 
Draad sny en/of afstroop...........0.. 2000s 
Keramiekbestanddele volgens ’n maat berei en/of 

MENS... ec ccc ee eee eee neces 
identifikasieplate en etikette stempel en/of aan- 

Bereiding, nl.: ; 
(1) Invoeging van skroewe en moere in kera- 

miekstukke en van'moerhouers in ander 
metaaldele (uitgesonderd aansluiting van 

_ deidings). 0... ccc ccc ccc cece ee eee 
(2) Plasing van grondplate in posisie en van 

aansluitblokke in en/of op verwarmings- 
eenhede (uitgesonderd aansluiting van. 
leidings).. 0... cece eee ee 

(3) Versterking van elementgeleidrade....... 
(4) Inryg van isolators in geleidrade......... J   

AANHANGSEL E 

-AFDELING 4 

Konstraksie van neontekens en fluoressensieverligting d.m.v. 
gloei- en koue katodes, bereidings-, installerings-, herstel- en versien- 
afdeling 

Ondergenoemde werksaamhede i.v.m. die konstruksie en/of in- 
stallering en/of herstel en/of versiening van neontekens en/of fluores- 
sensieverligtng met gloei- en koue Katodes en/of toebehore en/of 
onderdele en/of gloei- en/of kouekatode-fluoressensietekens: 

  

Loon A (ne.y.) Uurloon 

R1,15 

Montering en/of oprigting en/of installering en/ Na nond naande 
of onderhoud en/of herstel en/of versiening ai ens by “die 
en/of bedrading van tekens...........00cee. selfde  werk- 

:  gewer: R1,35. 
Loon AA 

( Ri,15 
Na ses maande 

ononderbroke 
diens by die- 

i selfde  werk- 
Glasbuise buig........... Ce eteeeeanee Meseeees gewer: R1,20. 

/ . Na 12 maande 
ononderbroke 
diens by die- 
selfde  werk- 
gewer: R1,25, 

Beplanningswerk: 

Leerlingskap t.o.v. bogenoemde: 

Eerste ses maande ondervinding...... 70c 
Tweede ses maande ondervinding 98c 
Derde ses maande ondervinding.......... R1,01 
Vierde ses maande ondervinding......... R1,04 
Daartia........e0 eee eeceeeneees . R1,15 

Na ses maande 
ononderbroke 
diens by die- 
selfde — werk- 
gewer: R1,20. 

Na 12 maande 
ononderbroke 
diens by die- 
selfde  werk- 
gewer: R1,25, 

3—3900
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: Rate per hour 

Rate C 

Roller bending and/or forming other-than repe- 
tition roller bending and/or forming....... -. 

Setting of trips and/or stops on.-coil forming 

machines for ballasts-and/or chokes and/or 

sodium transformers, .......-0++eseeeee eee a 

Setting of dies and/or-fixtures.and/or jigs and/or R1,01 

stops and/or-trips on production machines, ex- 

cluding rotary and/or reciprocating machines 

but_ including ‘drilling machines.........0.. 

Operating power driven préss brake, including | : 

Setting (1:2.8.)-.....eeeee nese cece ener neers 

. Rate per hour 

Rate D : : / : = Cents 

Construction (9.6.8.)......60 cece ee ween veces ‘ : 

Bending .of tubes: and/or sections in manually 

operated machine:to skétch........- ena 

Marking off materials to given lengths for cutting. 

off purposes using only length gauges and/or |" ‘ 

rule and/or tapé measure and marking material 

Operating power saw, including marking off with 

rule and/or tape only and inciuding setting of | 98 

StOPS.......-2 ee lace weenie eee es wee 

Press operating (n.e.s.), including the affixing and: 
or. removal of dies where there is positive 

location, excluding press brake and. excluding 

Setting UD... sce cee eee ete tee 

Welding in jigs or of parts so formed and/or 

located as to obviate the need for-a jig and/or   brazing..... ence cence seen ceceeeeeeseceee J 

Rate DD 

Sign face masking..........0.-.-- Lene eeeeee | 

Bending of glass tubes to jigs and/or moulds.... 70 

Tracing in the layout department............ 

Rate DDD / . 

Routine electrical testing up to 380 volts and 50 / 

AMps....... Scene eee cece eee eeenneeeeeee 52 

Rate F . 

Supervising employees employed on classes of 
work scheduled below Rate F (when so 
appointed)..... vee eaes bet eeereeeees La veeeee 42 

Rate G / 

All operations in the making of cable forms for | 
light fittings and/or signs from prepared run- 
ning out lists and/or ternplets.............. 

Mounting and/or soldering of pre-manufactured 
components into lighting units and/or signs 
(D.CS.). 00 e eee ere 

Building: up. and/or soldering of pre-manu- 
factured components requiring no fitting. or 
adjustment, bui including deburring (n.¢.s.).. 

Beding and/or trimming and/or seaming and/or 
grooving and/or iocking double side top and 
bottom by machine.......-. 6. cee eee eee 

Bending and/or forming by machine to dies and/ 
or jigs and/or length gauges and/or stops, 
excluding press brake............ eee eee : 

Broaching by press, using fixed breaches, of bal-. 
lasts and/or chokes and/or sodium transformer 
COLES. cc cece eee tenes Leen eens 

Circular cutting and/or flanging and/or slitting l 31 
by machine........ eee eee eee eae . 

Connecting preformed and/or sealed and/or 
prepared wires to pre-determined points and/ 
OF Commections (N.6.5.)..... cee eee eee 

Cutting and/or cropping and/or shearing to 
marks and/or stops and/or jigs and/or length 
GAUSS. eee eee Lecce tenance enene 

Cutting glass tubes to length............ Ve eaee 
Cutting up insulating material to stops.......... 
Evacuating and/or filling glass tubes (me.s.).... 
Feeding and/or attending automatic sealing and/ 

or capping machine........ 6... cece ee ees 
Finding and preparing of ballast.coilends...... ; 
Fly and/or treadle and/or manual pressing and/ 

or notching and/or power pressing where the 
work is operated upon with pre-set dies and/or 
to stops (excluding setting up).............- 

Fusing by hand of electrodes to glass tubes 
LDCS) ccc c cece cee nba e eter eee eeeenee J     

Loon C : 

 Rolbuigwerk en/of fatsoenering, vitgesonderd 
herhalende rolbuigwerk, en/of -fatsoenering. . 

Opstel. van uitkliakers.en/of stuiters op spoel- 
vormmasjiéne vir ballas en/of smoorders en/of 
natriumtransformators..../.-......660.- 03. 

Opstel van stempels en/of.setklemme en/of L 
setmate en/of stuitérs en/of uitkltinkers op.pro- : 
duksiemasjiene, uitgesonderd draai- en/of 
suiermasjiene; maar- met inbegrip van, boor- | 
MASJieNE. .. 6. ee eee 

-Bedicning van kragpersrem, met inbegrip van | 
- opstelling (1.E.V.}ec.. se eee e teense Veees era d- 

Loon D 

Konstruksie (n.¢.v.).....02.05 eee eeeveeenee 
Buig van buise enfof seksies. in handmasjien 

volgens skets..........2+-- ogee ene ues 
Afmerk van ‘materiaal volgens gegewe lengtes 

met die doei om dit af te sny en-met gebruik- 
making van slegs lengtemate en/of meetstokke 
en/of meetbande en merkmateriaal......... 

Bediening van kragsaag, met inbegrip van af- { 
merkwerk slegs met ’n meetstok en/of meet- 

  
band en met inbegrip van opstelling van r 
persstuiters... 6... cece cece cee eee a eeaae 

Bediening van pers Gue.v.), met inbegrip van die 
aanbring en/of verwydering van stempels waar 
hul plekke positief bepaal is, uitgesonderd 
persremwerk en opstelling............. Lee 

Sweiswerk in setmate of aan dele gevorm en/of 
geplaas ten einde die behoefte aan ’n setmaat 
enjof sweissoldeerwerk uit te skakel........ J 

Loon DD 

Toeplak van seinvoorkante........... eee eens ) 
Glasbuise volgens setmate en/of vorms buig.... 
Natrekwerk in die beplanningsafdeling........ 

Loon DDD 

Roetine- eiektriese toetswerk tot 380 volts en 50 
AMP sis vee cece ccc e eee eeeeeeeeeees cones 

Loon F 

Toesighouding oor werknemers in diens geneem 
vir Klasse werk laer as Loon F (wanneer aldus 

ve aangestel).. 0s. . cece eee ones seen e reece eens 

Loon G 
- Alle werksaamhede in die maak van kabelvorms | . 

vir ligtoebehore en/of tekens volgens voorbe- 
reide uitlélyste enfof -patrone.............. 

Montering en/of soldering van voorafvervaardige 
onderdele in ligeenhede en/of tekens (n.e.v.).. 

Opbou en soldering van voorafvervaardigde 
onderdeis wat nie gepas of gestel hoef te word 
nie, maar met inbegrip van afbaarding (n.c.v.) 

Kyraalwerk en/or afwerking en/or naatvorming 
en/or groefwerk en/of sluiting van dubbelsybo- 
en -onderkant met ’n masjien....... Lee eaee 

Buig- en/of fatsoencerwerk’ met ’n masjien. 
volgens stempels enfof setmate en/of lengte- 
mate en/or stuiters, uitgesonderd persrem.... 

Profielruimwerk met ’n pers, deur gebruik te 
maak van vaste profielruimers, aan ballas en/of | 
smoorders en/of natruimtransformatorkerns. . 

Sirkelsaag- en/of flens- en/of gleufwerk met ‘al 
MASON... ee eee eee 

Aansluiting van voorafgevormde en/of verseélde 
en/of bereide drade aan voorafbepaalde punte 
en/of aansiuitings (eV.)......- 26.00. eee : 

Sny- en/of knip en/of afsnywerk volgens merke | 
en/of stuiters en/of setmate en/of lengtemate. . 

Glasbuise volgens lengte sny...... acne 
Jsoleermateriaal velgens stuiiers:sny ssl. .66 00 
Glasbuise lugleeg maak en/of (m.e.v.).........- 
Outomatiese seél- en/of dopmasjien voer en/of 

bedien 0.00.00. ccc ccc cece eee eeee 
Ballaspoelente vind en berei..............06-- 
Skreef- en/of trap- en/of handperswerk en/of 

keepwerk en/of kragdrukwerk waar daar met 
voorafgestelde stempels en/of volgens stuiters 
gewerk word (uitgesonderd opstelling)...... 

Blekoues met die hand aan glasbuise vassmelt 
WV) ccc cece e cece cece nent ee eee aee eens   2 

Uurloon 

Ri,01 

Uurloon 
Sent 

98 

70 

32 

42 

31
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Rate G 

Hot dip coating and/or. galvanising. under super- 

Repetition operation of power-driven press brake 
to jigs and/or stops for purpose of fluorescent 
lighting fittings and/or fluorescent signs pro« 
duced.on a quantity basis where the thickness: 
of the material does not exceed 1,6mm...... : 

Repetition butt and/or projection and/or seam 
and/or spot welding by machine............ 

Repetition operation of a drilling machine...... 

Repetition clamping and/or fusion and/or 
welding of cathodes to electrodes by automatic 
machine... eee eee eee 

Repetition hot and/or cold riveting not exceeding 
10mm diameter. .... co eee eee 

Repetition punching to gauges and/or jigs and/or 
stops and/or templet and/or dies and/or marks 

Repetition marking of material to jigs and/or 
templets with the aid of a templet or ‘scriber or 
marking material... eee eee 

Repetition roller bending and/or forming of 
material not excesding4mm...........0... 

Repetition threading and/or tapping by machine 

Repetition fluorescent and/or illumination testing 

Repetition ohm testing - to ) pre-set Setting on 

Repetition operating power saw for cutting off to 
stops and/or length gauges (eaciuding setiing 

Repsiition production winding of bailasts and/or 
chokes and/or sodium transformer coils with 
wire on formers and/or spools by machine to a 
predetermined number of turns............ 

Routine setting of air gaps in ballasts to pre- 
determined limits by means of comparators 
and/or deviation meters and/or oscilloscopes 
where the adjustments of instruments are made 
by a Rate A employee................004. 

Screwing machine operating, excluding setting up 

Sealing by hand of ballast containers after filling 
With COMPOUN...... cee cece cece eee ee eee 

Stencilling by hand.. 7 

Soft soldering and/or oweating by hand sevens 

_ Wiring of signs and/or fittings to instructions and 
where the course of wires is marked by cleats 
and/or lines and/or saddles and/or fixtures 
and/or where no wiring diagram is used....... 

‘Rate H 

Application of anti-corrosive and/or’ protective 
COATINGS... eee dee eee eens 

Preparing connector blocks. coke e ace een tees 2. 

Cutting wiring connection to set lengths and 
‘fitting eyelets... 0... cele cece cee eens 

Fixing ballasts to wiring channels.............. 

Metal buffing and/or polishing................ 

Metal cleaning by degreasing and/or pickling by 
vatand/ortank........ 06. ccc eee eee eee 

Dressing and/or deburring by hand and/or by 
grinding and/or by portable power tocl....... 

Dipping and/or impregnating in insulating 
medium and/or enamel and/or paint and/or 
VALHISD. cee ee eee eee ee ee se eeeeeee 

Dismantling of old signs (in shop)......... Meee 

  
+ 

Mixing and milling of phosphor for coating glass - 
tubes under instruction of a Rate A to D 
employee.......... seen ee ence eee eseeeeee 

Soldering by dipping...... 

Washing and/or rinsing and/or drying and/or 
coating and/or baking of glass tubes by auto-~ 
matic or semi-automatic processes........... 

Preparing and/or spraying of sign boxes for 
reception of sigh faceS..... ccc eee ee eeeees   

Rate per hour 
Cents 

31 

27 

' Afwerking en/of afbaarding met. dic hand   

| Loon G 

Aanbring van fae deur warmindompeling en/of ) 
galvanisering onder -toésig......0. 0.0.6.0 4 

Hethalende kragpersremwerk: volgens - setmate 
en/of stuiters in’ verband met fluoressensielig- 
toebehore en/of fluoressensiétekens: op- sroot-- 
maat. vervaardig, waar die diktemaat van die 
materiaal hoogstens 1,6 mm is....... Seeks 

Herhalende stuik- en/of projeksie- eajof | naat- 
en/of puntsweiswerk met ’n masjien. lave 

Herhalende bediening van ’n boormasjien., i 
Herhalende klamping en/of vassmelting’ en/ lof ; 

sweising van katodes aan elektrodes met. ’n 
outomatiese masjien... 6.6... fee eee eee 

Herhalende warm en/of koue llinkiwer k met 
klinknaels van hoogstens 10 mm in deursnee 

Herhalende ponswerk volgens mate en/of setmate 
en/of stuiters en/of patrone en/of stempels en/ 
Of merke oe eee ee eee 

Herhalende merkwerk aan materiaal volgens set- 
mate en/of patrone met behulp van ‘n patroon 
of kraspen of merkmateriaal . selec eee eeaes 

Herhalende rolbuig- 

  

Herhale nde skroef- en/of moerdraadsnywerk met 
"nmasjien.. 2... eee eee 

Herhalende fiioressensie- en/ot verli gtingstocts- L 
WEEK cece cect e ccc eueeeeeaees 

Herhalende ohmtoetswerk volgens veoraf- 
gestelde ohmimeiers 

  

Herhalende bediening vann kragsaag vit saag- 
werk volgens stuiters en/of lengtemate (ultge- 
sonderd opstelling).....0....... 0.0.00. 00aee 

Herhalende produksiewikkeling van ballas en/of 
smoorders en/of natriumtransformatorspoele 
met draad op vorms en/of spoele d.m.v. ’n 
masjien en voigens voorat fbepaalde draaigetalle 

Die aanbring van lugsplete in ballas by wyse van’ 
roetinewerk en volgens vaorafbepaalde perke 
d.m.v. komparators en/of afwykingsmeters en/ 
of ossilloskope waar die stelwerk aan die 
instrumente deur ’n Loon A-werknemer verrig 
WOT. ccc etc e ete ne cane 

Bediening van‘skroefmasjien, vitgesonderd op- 
stelling. cen nee eee ee een nent eee enenes 

Handseélwerk aan ballashouers nadit dit met 
mengsel gevulis..... 0.0... eee c denen ccee : 

Siabloneerwerk met die hand.......... veeeeaee 
Sagte soldeer- en/of aansweetwerk met die hand 
Bedrading van tekeris en/of toebehoere volgens 

instuksies en waar die loop van die draad ge- 
merk is deur klampe en/of strepe en/of saals 
en/of hegstukke en/of waar geen bedradings-   diagram gebruik word nie........ 

Loon 1 

Aanwending van korosiewerende en/of besker- ) 
mende laé..... 0. cece cece ence neeee 

Bereiding van koppelbiokke....... cen eeeeeees 

Draadverbindings volgens vasgesteide lengtes suy 
€N van Ogies VOOFSIEN... 6... ee eee ee eee eee 

Ballas aan bedradingskanale aanbring.. . 

Metaalskuur- en/of -poleerwerk....... seneweee 

Die skoonmaak van materiaal deur ghriesver- 
wydering en/of d.m.v. *n bytvat en/of suurtenk 

en/of d.m.v. slypwerk en/of verplaasbare krag- 
gereedskap... os. cece ee eee eee eee eee 

Indompeling en/of impregnering in iscleermiddel 
en/of emalje en/of verf en/of vernis........... 

Aftakeling van ou tekens (in winkel)............ 

Fosfor meng en maal vir die aanbring van lae op 
glasbuise op instruksie van ’n Loon A- tot D- 
werknemer.... 6... cece eee eee sea eeeenee 

Soldeerwerk d.m.v. indompeling...... seeneaes 

Glasbuise was en/of afspoel en/of droogmaak en/ 
of van lae voorsien en/of. bak d.m.v. outoma- 
tiese of halfoutomatiese prosesse...........6 

Tekenkiste berei en/of bespuit vir die aanbring 

eer aceecse 

  van tekenvyoorkante... Bec ereneniavrernessees J 

Uurloon 
Sent 

31 

27
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ANNEXUREF  - 
DIVISION 5 

The design, preparation erection and/or installation of radio, 

refrigeration and domestic electrical appliance equipment. 

No employer uniless registered by the Council in this division, shall 

use the division or pay the wages and/or earnings specified -in this 

division, viz: . 

Rate A Rate per hour 

, 
Ri,15 

. Radiotrician’s work—which includes tracing After six months 

and/or correcting faults in radio equipment... service with 

Refrigerator mechanic’s work.........000. 565 the same 

Refrigerator cabinet’ making..........+eeseers employer: 

. R1,35. 

Rate per hour 

Rate DD Cents 

Domestic appliance handyman (an employee who 

fits radios and/or refrigerators and/or any 

other household electrical appliances to exist- 

ing electrical connections or plugs and/or 

erects Acrials).....ccceceeeneeeeeeeteeeenes 70 

Rate F 

Mounting of assembled new radiogram units and/ 

or new chassis into cabinets which have pre- 

viously been cut to accommodate receivers 

and/or gram UNITS... 6... eee cee teens . 42 

First six months of experience........-++05 41 

Thereafter. ... ci. cee ee neces eeevecaces 42 

Rate G 

Uncrating and erecting of domestic appliances— ] °° - : 

other than the wiring up of such appliances 31 

Repetition soldering..... 0.0.56. cceeeneeees : 

First six months of experience.........+.+ 29 

Thereafter. ov... cece ete e eee e eee eeeees vee ~3l 

ANNEXURE G 

DIVISION 6 

BURGLAR AND OTHER SIMILAR ALARMS SYSTEMS 
DIVISION 

(a) General.—The following operations in the installation and/or 

repair and/or servicing and/or maintenance of burglar and other similar 

alarm systems: : , , 

Rate AA Rate ‘per hour 

Final testing dot wivins and] sence eee nesenee R115 

‘Installation and/or wiring and/or repairing and/ 2? 

or servicing of main alarm unit, alarm After six months 

signalling devices, control equipment and any the same 

other specialised equipment involved n.e.s. employer: 

(including leads from a plugpoint at normal RL. ’ 

main VOHAge).... cece eee eee cere cece esers aan 

Indicating the actual wiring routes of the alarm After 12 months 

SYSECH. cece eee ete eres vale . A 

Marking out all attached points for alarm com- service with 

ponents on areas to be protected............. employer: 

Supervising installation of all low voltage Ries . 

electrical wiring...........00- rere oa 

Learner rates in respect of Rate AA: 
: Rate per hour 

_ (1) Under 21 years of age: ; 

16 years and over but not exceeding 18 

YEATS cece cscs ccc r nce r eee reeernerreese 52c 

- 18 years and over but not exceeding 19 . 

YOATS. cei cece ccc e eter entice eterna 70¢ 

19 years and over but not exceeding 20 

YOALS cece nsec v esse ce eeeansenesenase 87c 

20 years and over but not exceeding 21 
years.......- bee c eect neste eeeeeeeeeee : 98e 

Thereafter. ...cccccc sce cesenccerereres Ri,is 

- After six months 
continuous 
service with 
the same 
employer: 
R1,20. 

Afier 12 months 
continucus 
service with 
‘the same 
employer: 
R1,25   

GOVERNMENT GAZETTE, 25 MAY 1973 

AANHANGSEL F 

AFDELING 5 

Die ontwerp, bereiding, oprigting en/of installering van radio-, 

verkoelings- en huishoudelike elektriese toesteluitrusting. 

Tensy in hierdie afdeling by die Raad geregistreer, mag geen werk- 

gewer hierdie afdeling gebruik of die lone en/of verdienste. in hierdie 

afdeling gespesifiseer, betaal nie: 

Loon A , 

Radiotrisiénswerk—wat die opsporing en/of reg- 

maak van foute in radiouitrusting insluit..... 
Koelkaswerktuigkundige se werk.........+0006 ‘| 
Die maak van koelkaskabinette.....0...es0ee- 

Loon DD 

Faktctum vir huishoudelike toestelle (n werk- 

nemer wat radio’s en/of koelkaste en/of enige 

ander huishoudelike elektriese toestel met be- 
staande elektriese aansluitpunte of proppe 
verbind en/of lugdrade oprig)....... Sete ees 

Loon F 

Montering van. gemonteerde nuwe radiogrameen- 

hede en/of nuwe onderstelle in kabinette wat 

vooraf gesny is om ontvangers en/of grameen- 
hede te bevat.... 0... cece eee teen eee ne nee 

Eerste ses maande ondervinding......... . 
Daarna......... cece eecesccenereesesets 

Loon G 

Huishoudelike toestelle uit kratte haal en oprig— 
sonder om sodanige toestelle te bedraad....... 

Herhalende soldeerwerk............; bases 
Berste ses maande ondervinding. ... 
Daarna..... Sheer adeeencccoees ae 

  

AANHANGSEL G 

AFDELING 6 

Uurloon 

R1,15 
Na ses maande 

ononderbroke 
diens by die 
selfde  werk- 
gewer: R1,35. 

Uurloon 
Sent 

70 

42 

» 42 

AFDELING VIR, DIEFALARMS EN DERGELIKE 
ALARMSTELSELS 

(a) Algemeen.—Die volgende werksaamhede in verband met die 

installering en/of herstel en/of versiening en/of onderhoud van dief- 

alarms en dergelike alarmstelsels: 

Loon AA 

Finale toetsing......... cece etc eee tenes | 

Installering en/of bedrading en/of herstel en/of 

versiening van hoofalarmeenheid, alarmsein- 

toestelle, beheeruitrusting en ander verwante 

gespesialiseerde uitrusting n.e.v. (met inbegrip | 

van icidings vanaf *n prop teen gewone hoof- | 

leidingspanning) 

Die werklike bedradingsroetes van die alarm- 

stelsel aandui... cc. c eee eee eee 

Afmerk van alle vasgehegte punte vir alarm- 

onderdeie op plekke wat beskerm moet word. . 

Toesig hou oor installering van alle elektriese 
laespanningsbedrading........seeseseeeeees J 

  

Leerlinglone ten opsigte van Loon AA! 

(1) Onder die ouderdom van 21 jaar: 

16 jaar en ouec maar hoogstens 18 jaar oud 

18 jaar en ouer maar hoogstens 19 jaar oud 

19 jaar en ouer maar hoogstens 20 jaar oud 

20 jaar en ouer maar hoogstens 21 jaar oud 
Daarna..sccccccccccesscccvesceensuenus 

Na 12 

Uurloon 

R115 
Na ses maande 

diens by die- 
selfde  werk- 
gewer: R1, 20. 

maande 
ononderbroke 
diens by dic 
selfde  werk- 
gewer: R1,25. 

Uurioon 

52¢ 
70¢ 
87c 
98c 

R1,15 

Na ses maande 
ononderbroke 
diens by die- 
selfde _ werk- 
gewer: RI, 20. 

Na .12 maande 
ononderbroke 
diens by die- 
selfde  werk- 
gewer: R1,25.  
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. Rate per hour 

(2) Twenty-one years of age and over: 

First four months of experience..........+008 87c 

‘Second four months of experience......... . 98c 

Third four months of experience.......... R1,61 

Fourth four months of experience........ we R1,04 

Thereafter. .ccccccsceveevccecesecsssenes R1i,i5 

After six months 
continuous 
service with 
the same 
employer: 

Ri, 20. 

After 12 months 
continuous 
service’ with 
the same 
employer: 

R1,25. 

Rate per hour 

Rate DDD Cents 

Wiring of alarm units and/or devices to instruc- 

tions and/or running out lists and/or planning 

cards and/or pictorial sketches and/or samples 52 - 

and/or audio aids and/or photographs........... 

Soldering by hand..... weedees Vebeeeceeesnes ld 

Rate F / 

. Affixing of pulleys, window.switches, door con- ) 
tacks and similar minor components, includ- 

ing the running out and connecting up (but 

excluding adjustment) of trip wiring. under 

- supervision ofa Rate AA employee... 2.02. |... 

Chasing and/or plugging and/or drilling n.e.s. |. 

(not precision drilling) to marks and/or pops | - . 42 

and/or dimples under instruction. ....3..... 02% no 

Running low voltage alarm leads under direct 

supervision of a Rate AA employee........ 

Application of infra-red filter lacquer..........+ 

Laying and binding. of cable forms from pre- 
prepared running out lists on pre-prepared 
cable form boards... 6... eee ede cee eee 

(b) Stand-by duty for Rate-A and Rate AA employees engaged in 

burglar and other similar alarm systems: , 

(i) An employer may require an employee to do a stand-by duty 

for one week at a time: provided that the employee shall be 

given not less than. one. week’s notice to that effect. At least 

one full week shall elapse before an employee may be called 

_ upon to do stand-by duty again. 

'° Gi) When an employee is required to do stand-by duty in terms 

of paragraph (i) he shall be paid a stand-by allowance of R7 

per week, 
Gii) Where an employee is called out on a service when on stand-by 

duty he shall receive a minimum payment of R2 per call except 

when the call is on a Sunday or statutory holiday when he 

shall be paid R3 per callin addition to the. allowance stated in 
_°- paragraph (ii). 

(iv) Where an employee uses his own transport he shall be paid an 

—_ allowance to be mutually agreed upon. . 

  

  

No. R. 851 25 May 1973 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941 

ELECTRICAL CONTRACTING AND SERVICING 
INDUSTRY, CAPE 

I, Marais Viljoen, Minister of Labour, hereby, in terms 

of section 22 (1)-of the Factories, Machinery and Building 

Work Act, 1941, declare the provisions of the Agreement 

-and notice relating to the Electrical Contracting and 

. Servicing Industry, published under Government Notice 

R. 850 of 25 May 1973, to be, on the whole, not less 

favourable to the employees whose hours of work and 

.semuneration in respect of overtime, public holidays and 

work on Sundays and public holidays are regulated there- 

by, than the relative provisions of the said Act. 

M. VILJOEN, Minister of Labour.   

Uurloon 

(2) Een-en-twintig jaar oud en ouer: 

Eerste vier maande ondervinding............ 87c 
Tweede vier maande ondervinding......... 98c 
Derde vier maande ondervinding...........% Ri,ol 
Vierde vier maande ondervinding..... ‘vues R1,04 
Daarna....... eee een cere eee eeeeneses ; R115 

Na ses maande 
ononderbroke 
diens by die- 
selfde  werk- 
gewer: R1,20. 

Na 12 maande 
ononderbroke 
diens by die- 
selfde — werk- 
gewer: R1,25. 

Uurloon 
- Loon DDD Sent 

Bedrading van alarmeenhede en/of -toestelle vol- 
gens instruksies en/of uitlélyste en/of beplan- 
ningskaarte en/of prenttekeninge en/of mon- 32 
sters en/of oudiohulpmiddels en/of foto’s.... 

Handsoldeerwerk......cccccceersseeeececees J 

Loon F 

Vasmaak van katrolle, vensterskakelaars, deur-) 
kontakpunte en dergelike minder belangrike 
onderdele, met inbegrip van die afrol en aan- 
sluit (uitgesonderd verstellings) van klinkbe- 
drading onder toesig van ’h Loon AA-werk- 
DOMED eee ec cee cece eee eterna eee ee 

Nasny- en/of toestop- en/of boorwerk n.e.v. (uit- No 
-gesonderd presisieboorwerk) volgens’ merke ry) 
en/of ponsmerke én/of duike volgens instruk- 
(a 

Afrol van laespannings alarmleidings onder reg- 
streekse toesig van ’n Loon AA-werknemer. . 

Aanwending van infrarooifilter-lakvernis...... 
Lé en. saambind van kabelvorms volgens vooraf- 

bereide uitlélyste op voorafbereide kabelvorm- 
borde..... cece le cece cece stn eee Leet ed   

-(b). Gereedheidsdiens. vir. Loon _A-.en Loon AA-werknemers wat 
aan diefalarms en dergelike alarmstelsels werk: 

(@) ’n Werkgewer kan van ’n werknemer vereis om vir een week op 
’n keer gereedheidsdiens te doen: Met dien verstande dat die 
werknemer minstens een week kennis daarvan gegee word.- 
Minstens een volle week moet verloop voordat daar weer van 
’n werknemer vereis kan word om gereedheidsdiens te doen. 

(ii) Waar daar van ’n werknemer vereis word. orm ingevolge para- 
graaf (i) gereedheidsdiens te doen, moet -hy. ’n gereedheids- 
toelae van R7 per week betaal word. 

(iii) Waar ’n werknemer uitgeroep word vir diens wanneer hy op 
gereedheidsdiens is, moet hy minstens R2 per oproep ont- 
vang, behalwe as die oproep op ’n Sondag of statutére openbare 
vakansiedag is, in. welke geval hy R3 per oproep betaal 
moet word, benewens die toelae in paragraaf (ii) vermeld. 

(iv) Waar ’n werknemer sy eie vervoer gebruik, moet hy ’n toelae — 
betaal word waaroor daar onderling ooreengekom moet word. 

  

25 Mei 1973 

MASJINERTE EN BOUWERK, 
1941 ; 

ELEKTROTEGNIESE AANNEMINGS- EN 
BEDIENINGSNYWERHEID, KAAP 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 

hierby, kragtens artikel 22 (1) van die Wet op Fabricke, 
Masjinerie en Bouwerk, 1941, dat die bepalings van die 

Ooreenkoms ea kennisgewing in verband met die Elektro- 

tegniese Aannemings- en Bedieningsnywerheid, gepubliseer 

by Goewermentskennisgewing R. 850 van 25 Mei 1973, oor 

die algemeen vir -werknemers wie se werkure en besoldiging 

ten opsigte van oortyd, openbare feesdae en werk op 

Sondae en openbare feesdae daarby gereél word, nie 

minder gunstig is nie as die desbetreffende bepalings van 
genoemde Wet. 

M. VILICEN, Minister van Arbeid, 

No. R. 851 
WET OP FABRIEKE,
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Useful Hints— 

Address all mail fully, clearly and without misleading abbreviations. 

  
I. 
2. Place your own address on the back of the envelope or wrapper. 

3. Do not enclose coins or other hard ebjects in letters. 
4, Sent remittances by Postal Order or Money Order. 

‘5. Pack parcels properly, using strong containers and heavy paper. 
Tie securely. 

6. Prepay. postage fully. 

7. Place postage stamps in the upper right hand corner of the envelope 

or wrapper. 

8. Insure your parcels and register vaiuable letters. Documents which 

can only be replaced at considerable coast should preferably be 
insured. , 

9. Post early and often during the day. Mail held until the last moment 
may cause delay. 4 

10. Give your correspondents your correct post office address including 
your box number where applicable. 
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Nuttige wenke— 

|. Adresseer alle posstukke volledig, duidelik en sonder misleidende 
aflcortings. , 
Plaas u eie adres agterop die koevert of omslag. ; 
Moenie muntstukke of ander harde artikels in briewe insluit nie. 

Gebruik posorders of poswissels wanneer geld deur die pos gestuur 
word. a 

5. Verpak pakkette behoorlik. Gebruik sterk houers en dik papier 
en bind dit stewig vas. 

Maak seker dat die posgeld ten volle vooruitbetaal is. 
Plak die posseéls in die boonste regterhoek van die koevert of 
omslag. 

8. Verseker u pakkette en registreer waardevolle briewe. Dokumente 
wat slegs teen hoé koste vervang kan word, moet verkieslik verseker 

word. 

9. Pos vroegtydig en dikwels gedurende die dag. Posstukke wat tot 
op die laaste oomblik teruggehou word kan vertraging veroorsaak. 

10. Verstrek u volledige posadres aan u korrespondente asook u 

posbusnommer waar van toepassing. 
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