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DEPARTMENT OF LABOUR
No. R. 850 25 May 1973
INDUSTRIAL CONCILIATION ACT, 1956

ELECTRICAL CONTRACTING AND SERVICING
INDUSTRY, CAPE.—SERVICING SECTION AGREE-
MENT ;

1, Marais Viljoen, Minister of Labour, hereby—

(a) in terms of section 48 (1) (a) of the Industrial
Conciliation Act, 1956, declare that all the provisions
of the Agreement which appears in the Schedule hereto
and which relates to the Electrical Contracting and
Servicing Industry, shall be binding, with effect from

the second Monday after the date of publication of this

notice and for the period ending two years from the

said Monday, upon the employers’ organisations and
the trade unions which entered into the said Agreement
and upon the employers and empioyces who are
members of the said organisations or unions;

(b) in terms of section 48 (1) (b} of the said - Act,
declare that the provisions of the said Agreement,
excluding those contained in clauses 1 (1) @}, 2,9 (3)
g), 20 and 25 of Part I, shall be binding, with effect
from the second Monday after the date of publication
of this notice and for the period ending two years from
the said Monday, upon all employers and employees
other than those referred to in paragraph (a) of this
notice, who are engaged or employed in the said Industry
in the Magisterial Districts of The Cape, Wynberg,
Rellville and Simonstown, in those portions of the
Magisterial Districts of Steliesbosch and Malmesbury
which, prior to the publication of Government Notices
283 of 2 March 1962 and 171 of 8 February 1957,
respectively, fell within the Magisterial District of Bell-
ville and in that portion of the Magisterial District of
Somerset West which, prior to 9 March 1973 (Govern-
ment Notice 173 of 9 February 1973), fell within the
Magisterial District of Wynberg: and

(c) in terms of section 48 (3) (a) of the said Act,
declare that in the areas specified in paragraph (b) of
this notice and with effect from the second Monday
after the date of publication of this notice and for the
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DEPARTEMENT VAN ARBEID
No. R. 850 25 Mei 1973
WET OP NYWERHEIDSVERSOENING, 1956

ELEKTROTEGNIESE AANNEMINGS- EN BEDIE-
NINGSNYWERHEID, KAAP-—BEDIENINGSEKSIE-
OOCREENKOMS :

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby—

(a) kragtens artikel 48 (1) (a) van die Wet op Nywer-
heidsversoening, 1956, dat al die bepalings van die
Ooreenkorms wat in die Bylae hiervan verskyn en op die
Elektrotegniese Aannemings- en Bedieningsnywerheid
betrekking het, met ingang van die tweede Maandag na
die datum van publikasie van hierdic kennisgewing en
vir die tydperk wat twee jaar vanaf genoemds Iaandag
eindig, bindend is vir die werkgewersorganisasies en die
vakverenigings wat genoemde Coreenkoms aangegaan
het en vir dic werkgewers en werknemers wat lede van
genosmde organisasies of verenigings is;

(b) kragtens artikel 48 (1) (b) van genoemde Wet, dat
die bepalings van genoemde Qoreenkorms, nitessonderd
dié vervat in klousules 1.(1) (@), 2, 9 (3) {g), 20 en 25
van Deel I, met ingang van die tweede Maandag na
die datum van publikasie van hierdie Kennisgewing en vir
die tydperk wat twee jaar vanaf genoemde Maandag
eindig, bindend is vir alle ander werkgewers en werk-~
nemers as di¢ genoem in paragraaf (a) van hierdie
kennisgewing, wat betrokke is by of in diens is in
genoemde Nywerheid in die landdrosdistrikte Die Kaap,
Wynberg, Bellville en Simonstad, in daardic gedecltes
van die landdrosdistrikte Stellenbosch en Malmesbury
wat voor die publikasie van onderskfidelik Goewer-
mentskennisgewings 283 van 2 Maar¥ 1962 en 171 van
8§ Februarie 1957, binne die landdrosdistrik Bellville
geval het en in daardie gedeelte van die landdrosdistrik
Somerset-Wes wat voor 9 Maart 1973 (Goewerments-
kennisgewing 173 van 9 Februarie 1973), binne die
landdrosdistrik Wynberg geval het; en

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat
die bepalings van genoemde Ooreenkoms, nitgesonderd
di¢ vervat in klousule 1 (1) (2), 2, 9 (3) (), 20 en 25
van Deel I, met ingang van die tweede Maandag na die
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period ending two years from the said Monday, the

provisions of the said Agreement, excluding those
contained in clauses 1 (1) (2), 2, 9 (3)| (g), 20 and 25 of
Part 1, shall mutatis mutandis be binding upon all Bantu
employed in the said Industry by the employers upon
whom any of the said provisions are blndmg in respect
of employees and upon ‘those empldyers in respect of
Bantu in their employ. !

1

M, VILJOEN Minister of Labour. ii

SCHEDULE |

INDUSTRIAL COUNCIL FOR THE ELECTRICAL CON-
TRACTING AND SERVICING INDUSTRY (CAPE)

AGREEMENT |

in accordance with the provisions of the Tndustrial Conciliation
Act, 1956, made and entered into between the

_Electrical Contractors’ Association (South Africa);
Electrical Engineering and Allied Industries Association;

and the !
Radio, Appliance and. Television Association of South Africa

(hereinafter referred to as the “employers” or the “employers
organisation™), of the one part, and the | .
Amalgamated Engineering Union jof South Africa

-and the = | -

South African Electrical Workm‘s A&socmtlcm

(heremafter referred to as  the emp;oyees or the
unions”), of the other part,

being parties to the industrial Council| for the Electrical Con-
|

tractmg and Servicing Industry (Cape). - |
PART I l.r'

1. SCOPE OF AI‘PLIQ?ATION‘
(1) The terms of this Agreement shall—

(a) be observed in the Magisterial Districts of The Cape,
Wynberg, Bellville, Simonstown, and in that portion of the
Mafrlstenal District of Malmesbury \\flhn:h prior to the publica-

" tion of Government Notice 171 of 8 February 1957, fell
within the Magisterial District of Béllville, and in that portion
of the Magisterial District of Stellenbosch which, prior to the
publication of Government Notice 283 of 2 Mazch 1962, fell
within the Magisterial District of Bellville, by all employers
and employees in the Electrical Contracting and Servicing
Industry (Cape), who are members |of the employers’ organisa-
tions and trade unions, jespectwely,

(b) apply to appl..nuces only in so far as they are not
inconsistent with the provisions of the Apprenticeship Act,
1944, or any conditions fixed thereunder;

(c) apply to “trainees” enly to qhe extent to which they are
not inconsistent with any provisions of the Training of Artisans
Act,- 1951, or any conditions prescribed in terms thereof;

(d) not apply to emgloyers and employees engaged or
employed in the Electrica Corntrav,':ting Section of the Industry.

(2) For purposes of this Agreement the weekly wage rate of
apprentices prescribed under the Appreutlceshlp Act (Act 37
of 1944), shall be taken to be the weekly wage, and the “hourly
rate” shall be the weekly wage calculated as above, divided by
the number of ordinary hours wofrked in the establishment con-
cerned.

3) Netw:thstandmg the h:mtauon of the Agreement to the
‘operations . therein scheduled, the provisions of clauses 13 and
14 of Part I of the Agreement shall apply to all employees
employed in operative processes eiving a rtate of pay equi-
valent to that prescribed in this Agreement for a Rate D
employee or paid at a rate not 'less than R191,10, excluding
overtime, per moith.

2. #ERIOD OF A!PPLICATIO\I

This Agreement shall come 1|:|to operation on such date as
may be specified by the Minister in terms of section 48 of the
Industrial Conciliation Act, 1956, and shall remain in force for a
~ period of two years from that éate or for such period as the

Minister may determine.

fix

irade

3. DEF]I\ITITIONS
Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act,| 1956, as amended, shall have
the same meaning as in that 'Act and any reference to an
Act shall include any amendme',nts to such Act; further, unless
inconsistent with the context— |

“Act” means the Industrial Conciliation Act, 1956;

datum van publikasie van hierdic kennisgewing en vir
die tydperk wat twee jaar vanaf gemoemde Maandag
eindig, in die gebiede gespesifiscer in paragraaf (b) van
hierdie kennisgewing muwiatis mutandis bindend is vir
alle Banioes in diens in genoemde Nywerheid by dié
werkgewers vir wie enigeen van genoemde bepalings ten
opsigte van werknemers bindend is en vir daardie werk-
gewers ten opsigte van Bantoes in hul diens.

M. VILJOEN, Minister van Arbeid.
BYLAE

NYWERHEIDSRAAD VIR DIE ELEKTROTEGNIESE
AANNEMINGS- EN BEDIENINGSNYWERHEID (KAAP)

COREENKOMS

ingevolge die Wet op Nywerheidsverscening, 1956, aangegaan
deur die

Electrical Contractors’ Association (South Africa);

Electrical Engineering and Allied Industries Association;

en die o 3
Radio, Appliance and Television Association of South Africa
(hierna die “werkgewers” of die “werkgewersorganisasies” genoem)
aan die ezn kant, en die
Amalgamated Engineering Union of South Africa

en die
South African Elwtncal Workers' Association

(hierna die “werknemers” of die “vakverenigings” genoem) aan
die ander kant,
wat die parLye is by die Nywerheidsraad vir die El\,kttotegmese
Aannemings- en Bedieningsnywerheid (Kaap).
: DEEL 1
1. TOEPASSINGSEESTEK

(1) iierdie Qoreenkoms—

(a) moet in die landdrosdistrikte Die kaap, Wynberg, Bell-
ville, Simonstad, en in daardie gedeelte van die Ianddrosdistrik
Malmesbury wat voor die publikasic van Goewermentskennis-
gewing 171 vap 8 Februarie 1557 binne die landdrosdisirik
Beilville geval het, en in daardie gedeelte van die landdros-
distrik Stellenbosch wat voor die publikasie van Goswerments-
kennisgewing 283 van 2 Maart 1962 in die landdrosdistrik
Bellville geval het, nagekom word deur alle werkgewers en
werknemers in die Elektrotegniese Aannemings- en Bedienings-
nywerheid (Kaap) wat onderskeidelik lede van die werkgewers-
organisasies en die vakverenigings is;

(b) is van toepassing op wvakleerlinge slegs vir sover dit
nie met die Wet op Vakleerlinge, 1944, of met enige voor-
waardes wat daarkragiens gestel is, strydig is nie; ’

(c). is van toepassing op “kwekelinge” slegs in d;e mate
waarin dit nie met enige bepa]lng van die Wet- op Opleiding
van Ambagsmanne, 1951, of enige voorwaarde daarkragtens
voorgeskryf, strydig is nie;

(d) is nie van toepassing op wemgewerﬂ en werknemers
wat betrokke is by of in diens is in die Elektrotegniese Aan-
nemingsgedeelte van die Nywerheid nie.

(2) Vir die toepassing van hierdie Ooreenkoms word die week-
loon van vakleerlinge wat ingevolge die Wet op Vakleerlinge
(Wet 37 van 1944), voorgeskryf word, geag die weekloon te
wees en is die “uurloon” die weekloon scos hierbo bereken,
gedeel deur die getal gewone werkure wat in die betrokke bedryfs-
inrigting gewerk word.

(3) Ondanks die beperking van die Ooreenkoms tot dic werk-~
saamhede daarin vermeld, geld die bepalings van klousules 13
en 14 van Deel I van die Ooreenkoms vir alle werknemers wat by
operateursprosesse betrokke is en 'n loon ontvang wat gelvk is
aan dié wat in hierdie Ooreenkoms vir ’n loongroep D-werknemer
voorgeskryf word of wat 'n loon van minstens R191,10 uitge-
sonderd oortyd, per maand betaal word.

2. GELDIGHEIDSDUUR

Hierdie Ooreenkoms tree in werking op 'm datum wat deur
die Minister kragtens artikel 48 van die Wet op Nywerhe1dsver~
soening, 1956, vasgestel word en bly van krag vir 'n tydperk
van twee jaar met ingang van daardie datum of vir dié tydperk
wat die Minister vasstel.

3. WOORDOMSKRYWING
_ Alle uitdrukkings wat in hierdie Qoreenkoms gebesig en in
die Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf
word, het dieselfde betekenis as in daardie Wet en waar daar van
'n wet melding gemaak word, omvat dit alle wysigings van
sodanige Wet; voorts, tensy onbesiaanbaar mst die samehang,
beteken—

“Wet” die Wet op Mywerheidsversoening, 1936, soos gewysig;
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“apprentice” means an ‘employee serving under a contract of

apprenticeship registered under the Apprenticeship Act, 1944, as.
amended, and includes a minor employed on probaticn In terms

of the said Act, or serving under a writien coniract of appren-
ticeship recognised by the Council;

" “Council” means the Industrial Council for the Electrical Con-
tracting and Servicing Industry (Caps); -

“day shift”, except as provided in Part II of this Agreement
means subject to the definition herein covering “two-shift
system” and “three-shift system”, any pericd of not more than
eight and a half hours ordinarily worked by an employee
between the hours of 6 am. apd-6 pm. on Monday to Fridays,
inclusive of any period mot exceeding five hours worked between
the hours of 6 am. and 12 noon on Saturdays: Provided that
when 2n employer does not require his employee to work
©1 more than five days in any week, it means any such period
of not more than 94 bours between 6 am. and 6 pm. from
Mondays to Fridays, inclusive;

“domestic appliance” means any appliance designed fo be
vsed mainly for domestic household purposes and operating by
or using electricity;

“domestic appliance mechanic” or “radietrician™ or “refrigera-
tor mechanic” means an employee engaged on one or more
of the following classes of work:

Diagnosing of faults in, or directing or executing repairs or

adjustments to, or servicing, assembling, erecting and/or instal-
" ling or supervising the erection and/or installation of ranges,
refrigerators, washing machines, ironers and all other major
electrical appliances, radio and/or wireless instruments and elec-
trical sound reproducing apparatus, the carrying out of final
tests or the supervision or such operations, but shall not include
an employee engaged on the connecting to existing outlets of
radio equipment, refrigerators, ranges or other domestic electrical
appliances;

“Electrical Contracting and Servicing Industry (Cape)”, or
“Industry” means, without in any way limiting the ordinary
meaning of the expression, the Industry in which the employers
and employees are associated for any or all of the following:

(a) The design, preparation, erection, installation, repair and
maintenance of all elecirical equipment forming an integral and
ermanent portion of buildings, including any wiring, cable

jointing and laying, electrical overhead line construction and ail |

other operations incidental thereto, whether the work is per-
formed or the material is prepared on the site of the buildings
or siructures or elsewhere;

(b) the design, preparation, erection, installation, repair and
mainienance of all electrical equipment incidental to the purpose
for which a building is used including any wiring, cable jointing
and laying, electrical overhead line construction, and all other
operations incidental thereto, whether the work is performed
or the material is prepared on the site of the buildings, or
structures or elsewhere;

(c) the design, preparation, erection, installation, Tepair and
maintenance of all electrical equipment incidental to the con-
struction, alteration, repair and maintenance of buildings,
inciuding any wiring, cable jointing and laying, electrical over-
head line constructicn, and all other operations incidental thereto,
whether the work is performed or the material is prepared on
the site of the buildings or structures or elsewhere;

(d) the design, preparation, erection, installation, repair and
maintenance of electrical equipment not covered by (a), (b) or
() above, including any wiring, cable jointing and laying, elec-
trical overhead line construction, and all other operations
incidental thereto, whether the work is performed or the material
ishprepared on the site of the buildings or structures or else-
whiere;

and for the purpose of this definition “electrical eguipment”
shall include—

(i) electrical cables and overhead lines;

(ii) generators, motors, converters, switch and control gear
(including relays, contactors, electrical instrumenis and eguip-
ment associated therewith), electrical lighting, heating, cooking,
refrigeration and cooling equipment, primary and secondary
cells and batteries, transformers, furnace equipment, radio sets
and allied electrical apparatus, signalling equipment and other
equipment utilising the principles used in the operation of
radio or electronic equipment;

and further, for the purpose of this definition “design, prepara-
tion, erection, installation, repair and maintenance” shall not
include—

(i} the mapufacture and/or asscmbly of the afore-mentioned
equipment or component parts thereol;

“vakleerling” ‘n werknemer in diens kragtens 'n leeriingskon-
trak wat kragiens die Wet op Vakleerlinge, 1944, soos gewysig,
geregistreer i, en sluit 'n minderjarige in wat op proef in diens
is ingevolze gencemde Wet, of wat ingevolge 'n skriftelike leer-
kontrak dien wat deur die Raad erken word;

“Raad” die MNywerheidsraad vir die Elektrotegniese Aanse-
mings- en Bedieningsnywerheid (Kaap) ) .
 “dagzskof”, witgesonderd scos in Dele JI en III van hierdie
Ooreenkoms bepaal, behcudens die woordomskrywing hierin wat
die “tweeskofstelsel” en “drieskofstelsei” dek, 'n tydperk van
hoogstens agt en ‘n half uur wat gewconlik deur 'n werknemer
tussen 6 vil en 6 am. van Maandag (ot en met Viydag gewerk
word of 'n tvdperk van hoogstens vyl ver wat hy tussen 6 vm.

cen [2-uur middag op Saterdag werk: Met dien verstande dat

wanneer 'n werkgewer nie van sy werknemer vereis om op meer
as vyf dae gedurende 'n week te werk pie, dit enige sodanige
tydperk van hoogstens 94 uur tussen 6 vm. en 6 nm. vanaf Maan-
dag tot en met Vrydag beteken; -

“huishoudelike toesstel” ’n toestel wat bedoel is om hoofsaaklik
vir haishoudelike doeleindes gebruik te word en wat met elek-
trisiteil werk of dit gebruik;

“werkiuigkundige vir huishoudelike toestelle” of “radiotrisién”
of “hoslkaswerktuigkundige” 'n werknemer wat esn of meer van
die voigende klasse werk verrig: .

Vasstelling van foule in, of aanwysings gee vir, of uitvoering
van herstelwerk of verstellings aan, of die versiening, inmekaar-
sit, oprigiing en/of installering, of toesig hou oor die oprig-
ting en/of installering van stowe, koelkaste, wasmasjiene, stryk-
masiiene en alle ander groot elektriese toestelle, radio- enfof
draadloosinstrumente en elektriese geluidweergaweapparaat, finale
toetse uitvoer, of toesig hou oor sulke werksaamhede, maar nie
'n werknemer wat radiouitrusting, koelkaste, stewe of ander huis-
houdelike elektriese toestelle aan bestaande kontakpunte aansluit
nig;

“Blektrotegnicse Aannemings- en Bedieningsnywerheid (Kaap)”
of “Nywerheid”, sonder om dic gewone betekenis van dic uitdruk-
king enigsins te beperk, die Nywerheid waarin werlgewers en
werknemers met mekaar geassosieer is vir enigeen van of al
die volgende: ’

(a) Die ontwerp, bereiding, oprigting, installering, herstel en
onderhoud van alle elektriese uitrusting wat 'n integrerende en
permanente deel van 'n gebou uitmaak, met inbegrip van bedra-
ding, kabellaswerk en die 1& van kabels, die oprigting van bo-
grondse elektriese lyne en alle ander werksaamhede wat daarmee
gepaard gaan, hetsy die werk verrig of die materiaal berei word
op die terrein van die geboue of bouwerk, of elders;

(b) die ontwerp, bereiding, oprigting, installering, herstel en
onderhoud van alle elekiriese uitrusting wat gepaard gaan met
die doel waarvoor 'n gebou gebruik word, met inbegrip van
bedrading, kabellaswerk en die 1& van kabels, die oprigting van
bogrondse elektriese lyne en alle ander werksaamhede wat daar-
mee gepaard gaan, hetsy die werk uitgevoer of “die materiaal
berei word op die terrcin van die geboue of bouwerk, of
elders;
 {c) die ontwerp, bereiding, oprigting, installering, hersiel en

_onderhoud van alle elektriese uitrusting wat gepaard gzan met

die oprigting, verbouing, herstel en onderhoud van geboue, met
inbegrip van alle bedrading, kabellaswerk en die 1& van kabels,
die oprigting van bogrondse elektriese lyne en alle ander werk-
saamhede wat daarmee gepaard gaan, het sy die werk verrig
of die materizal berei word op die terrein van die geboue of
bouwerk, of elders;

(d) die ontwerp, bereiding, oprigting, installering, herstel en
onderhoud van elektriese uitrusting wat nie deur (2), (b) of
(c) hiesbo gedek word nie, met inbegrip van alle bedrading,
kabellaswerk en die 1& van kabels, die oprigting van bogrondse
elckiriese lyne en alle -ander werksaamhede wat daarmee
gepaard gaan, hetsy die werk verrig of die materiaal berei word
op die terrein van die geboue of bouwerke, of elders;
en vir die tospassing van hierdie omskrywing omvat “elekiriess
‘uitrusling”— s w7

(i) elektriese kabels en bogrondse lyne;

(i) generators, motore, konvertors, skakel- en kontroleuit-
rusting (met inbegrip van relés, kontaktors, elektriese instru-
mente en uitrusting wat daarmee in verband staan), elekiriese
verligtings-, verwarmings-, kook-, vries- en koeluitrusting,
primére en sekondére selle en batterve, transformators, oond-
uitrusting, radiotoestelle en verwante elektriese apparaat. sein-
vitrusting en ander uitrusting waarby gebruik gemaak word
van die beginsels wat op die werking van radio- of elekiro-
piese uitruslings toegepas word;

en voorts, vir diz toepassing van hierdie omskrywing, ocmvat -
“ontwerp, bereiding, oprigting, installering, herstel en onderhoud”
nie die volgende nie: )

(i) Die vervaardiging en/of inmekaarsit van voornoemde uit-
rusting of samestellende dele daarvan; ’
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(ii) the wiring or installation in motor vehicles of lighting,
heating or other equipment or fixtures, whether permanent
or otherwise; !

(iii) the manufacture, repair and servicing of motor vehicle
batteries; _ ’ :

(iv) the manufacture, repair and servicing of typewriter and

_ office appliances; f

(v) the manufacture and/or assembly andjor installation and/
or repair and/or maintenance of lifts and/or escalators;
“Blectrical Contracting Section” means that section of the

Industry in which employers and employees. are engaged or
employed in the wiring,installation and maiptenance of lighting;

heating or other permanent. electrical fix_turels in or on buildings;

. ' “electrician” means an employee who e‘ije_rfonns any of the
following operations and who has completed, his training in:terms.
of the Apprenticeship Act, ‘1944, or the [raining of Artisans
Act, 1951, or under a contract of appreniiceship recognised by
- the Council,” or a person over 21 years of age who. is in pos-
session of a'oe_rti.gwte .recognised or issued by the Council
. enabling him to be employed on such operations:
Armature winding; i
cable jointing; S | -
electrical apparatus—construction and/or assembling and/or
repairing; i _ |
electrical installation; T
electrical instrument making and repairing;
electrical overhead line construction; |
electrical wiring; _ | :
electro-medical appliances and X~1I:$'h equipment—installing
and/or maintaining and/or servicing and/or construction; and
telecommunication and/or signalling and/or totalisator equip-
ment installation and/or maintenance; |

“electrical installation™ means the infﬁbﬂation and/or erection
f

of any of the articles enumerated in the definition of ‘“electri-
cian” in this clause; |

“employee” means any person employed upon any of the
classes of work scheduled in this Agreement and/or the annexures
hereto; | _

“employer” means any person whafsoever who employs or
provides- work for any person and remunerates or expressly or
tacitly undertakes to remunerate him of who germits any person
whatsoever in any manmer to assist him in the carrying on or
conducting of his business; [

“establishment” means any place
part thercof, as herein defined, is carried on;

“incentive bonus” means work paid for at a rate based on

" quantity or output of work done in; accordance with the pro-

visions of clause 10 hereof; _ |

“jig” or “fixture” means a device which definitely locates the
work with respect to a tool andjor tool to the work and/or
relative position of parts while being joined together, so as to
produce articles that are interchangeable within certain tolerances;

“journeyman’s work” ‘means work for which wages are pre-
scribed under Rate A in this Agreement;

“journeyman” means an employee! employed on “journeyman’s
work” and who has completed his training in terms of the
Apprenticeship Act, 1944, or the Training of Artisans Act 1951,
or under a contract-of apprenticeship recognised by the Council
or a person over 21 years of age who is in possession of a
certificate recognised or issued by the Council enabling him to
be employed on such work; |

“juvenile” means an employee between the age of 16 and 19
years employed on any of the classes of work scheduled in

the Annexures to this Agreement in respect of which wages

are prescribed, and in respect of whese employment a certificate
has been issued by the Council in terms of clause 15 (2) (a) of
Part I of this Agreement; P

“maintenance and/or repair and/or servicing” means work
done in order to maintain electrical plant and/or equipment;

“n.e.s.” means not elsewhere specified;

“night shift” means—subject to! the definitions herein covering

“two-shift system” and “three-shift- system”—any period of not
more than 9% hours ordinarily worked by an employee between
the hours of 6 p.m. and 6 am. from starting time on Monday
until starting time on Saturday; | '
. “pupil engineer and/or approved student” means a person who
is in possession of educational qualifications recognised by the
Council and obtained through an educational institution likewise
recognised by the Council or /an Engineering Graduate of a
South African University or University College, but shall not
include a person undergoing prescribed vrcational training in
the course of his studies; !

“templet” means a device for indicating the position of holes
a}u{éor atti?chments on the werk andfor form and/or contour
of the work; '

| .
where the Industry or any |

. (i) die bedrading van of installering in motorvoertuie van ver-
ligtings-, verwarmings- of ander uitrusting of vaste toebehore,
hetsy permanent geinstalleer al dan nie; '
(iii) die vervaardiging, herstel en versiening - van motorvoer-
tuigbatterye; ' : : -
(iv) die vervaardiging, herstel en versiening van tikmasjien-
en kantoortozstelle; )
(v) die vervaardiging enfof inmekaarsit en/of installering en/of
herstel en/of onderhoud van hysers en/of roltrappe; :
“Blekirotegniese Aannemingsgedeelte” daardie gedeelte van die
Nywerheid waarin ‘werkgewers en werknemers betrokke is by -of
in diens is in die bedrading, installering en onderhoud in of op
geboue, van verligtings-, verwarmings- en ander vaste clektriese
toebehore; .
“olektrisién” °n werknemer wal enigeen van ondergenoemde

* werksaamhede verrig en wat sy opleiding voltooi het: ingevolge

die Wet op Vakleerlinge, 1944, of die Wet op Opleiding .van
Ambagsmanne, 1951, of ingevolge 'n leerkontrak wat deur die
Raad erken word, of 'n persoon bo die ouderdom van 21 jaar
wat in besit is van ’n sertifikaat wat deur die Raad erken word
of uitgereik is en hom in staat stel om vir die volgende werk=

saamhede in diens gencem te word:

Ankerwikkeling;

kabellaswerk;

elektriese toestelle bou en/of inmekaarsit enfof herstel;

elektriese installering; ;

vervaardiging en herstel van elektriese instrumente;

aanleg van elektriese bogrondse lyne; '

elektriese bedrading; } ] 1

installering en/of onderhoud en/of versiening en/of bou van
elektromediese toestelle en X-straaluitrusting; en

installering en/of onderhoud van telckommunikasie- en/of
sein- en/of totalisatoruitrusting; P :

“alekiriese installering” die installering enfof oprigting van
enigeen van die artikels wat in die woordomskrywing van
“elektrisién” in hierdie klousule genoem word;

“werknemer” 'n persoon wat enigeen van die klasse werk
verrig wat in hierdie Qoreenkoms en/of die aanhangsels daarvan
gengem word; !

“werkgewer” enigeen wat -'n persoon in diens neem of werk
aan hom verskaf en hom besoldig of uitdruklik of stilswyend
onderneem om hom te besoldig of wat enigeen hoegenaamd
toelaat om hom op enige wyse in die uitoefening of dryf van
sy besigheid te help; )

“bedryfsinrigting” enige plek waar die Nywerheid of enige
deel daarvan, soos hierin omskryf, uitgeoefen word;

“aansporingsbonus” werk waarvoor daar betaal word teen 'n
loon gebaseer op die hoeveelheid of die opbrengs van werk wat
oorr%enkomstig Klousule 10 van hierdie Ooreenkoms gedoen
word;

“setmaat” of “setklem” 'n toestel wat die plek vir werk ten
opsigte van 'n gereedskapstik en/of gereedskapstuk ten epsigte
van die werk definitief bepaal en/of die relatiewe posisie van
onderdele terwyl dit asnmekaar geheg word, om sodoende artikels
te produseer wat binne sekere toleransies uitruilbaar is;

“vakmanswerk” werk waarvoor lone onder loongroep A in
hierdie Ooreenkoms voorgeskryf word;

“yakman” ’n werknemer wat “vakmanswerk” verrig en wat sy
opleiding voltooi het ingevolge die Wet op Vakleerlinge, 1944, of
die Wet op Opleiding van Ambagsmanne, 1951, of kragtens 'n
leerkontrak wat deur die Raad erken word, of ’n persoon oor
die ouderdom van 21 jaar wat in besit is van ’n sertifikaat wat
deur die Raad erken word of uitgereik is en hom in staat stel
om vir sodanige werk in, diens geneem te word;:

“jeugdige” 'n werknemer tussen die ouderdom van 16 en 19
jaar, in diens in enigeen van die klasse werk wat in die. Aan=
hangsels van hierdie Ooreenkoms gencem word en waarvoor
lone voorgeskryf is en ten opsigte van wie se indiensneming 'n
sertifikaat ingevolge klousule 15 (2) (a) van Deel I van hierdie
Oeoreenkoms deur die Raad uitgereik is;

“onderhoud enfof herstel enfof versiening” werk wat gedoen
word om elektriese installasie en/of uitrusting te onderhou;

“n.ev.” nie elders vermeld nie; :

“nagskof”, behoudens die omskrywings hierin wat “tweeskof<
stelsel” en “drieskofstelsel” dek, ’n tydperk van hoogstens 9%
wur wat 'n werknemer gewoonlik tussen 6 nm. en 6 vm. vanaf
begintyd op Maandag tot begintyd op Saterdag werk;

“leerling-ingenieur en/of erkende student” ’'n perscon watl in
besit is van die onderwyskwalifikasies wat deur die Raad erken
word en wat verkry is man ’n onderwysinrigting wat insgelyks
deur die Raad erken word, of 'n gegradueerde ingenieur vanm
'n Suid-Afrikaanse universitiet of universiteitskollege, maar nie
’n persoon wat voorgeskrewe vakansieopleiding in die loop van
sy studies ondergaan nie;

“patroon” ’'n toestel om die posisic van gate en/of hegstukke
aan die werkstuk en/of vorm en/of kontoer van die werkstuk
aan te wys; '
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“trainee” means a person undergoing training in terms of the
Training of Artisans Act, 1951;

“two-shift -and/or three-shift system” means the method of
operatios in establishments working two or three shifts in any
period of 24 hours for not less than three months in a single
period; ) ' s

“urgent ‘work” means any work which must essentially be per-
formed in the Industry in order to ensure the convenience,
health and safety of the public, or the carrying on of any
_other industry, business or undertaking including the services
necessary to restore breakdowns in established electrical services.

4. WAGES AND/OR EARNINGS

(1) Any employee who at the date of commencement of this
~Agreement is in Teceipt of a higher rate than that prescribed in
this ‘Agreement for the class of work on which he is-employed
or for work which forms part of such class of work shall
" continue to receive not less than such higher rate. while he is
employed by the same employer on the same work or any other
work for which a lower rate is prescribed. i ;

(2) No employee shall be discharged by his -employer as the
resuit of the commencement of this Agreement and its applica-
tion involving any change of the wage rate affecting such
employee and/or description of any class of work contained in
this Agreement in relation to the wage rate and classes of work
as prescribed in the agreement published under Government
Notice R. 289 of 3 March 1971: Provided that the provisions
of this subsection shall not abrogate the rights of an employer
or an employes under the “Termination of Employment” pro-
visions (clause 12 of Part I of this Agreement) in relation to
the right to terminate a contract of service. '

{3) Every employee who on the date of coming into opera-
tion of this Agreement is employed by an employer on work
classified at Rates A to H inclusive shall, whilst in the employ
of the same employer and whether or not his actual rate of
pay immediately prior to the said date is in excess of the rate
specified for his class of work in the Table of Wage Rates
applicable immediately prior to the said date, be paid not less
than the actual rate of pay he was receiving immediately prior
to. the said date, plus an amount for his class of work as
follows: :

Work classified at Rate A......... IR 10 cents per hour.
Work classified at Rate AA.......ovvuuns . 8 cents per hour.
“Work classified at Rate B, Cand P....... 5 cents per hour.
Work classified at Rate DD . ... .o uues 4 cents per hour.
Work classified at Rates DDD, Eand F.... 3 cents per hour.
Work classified at Rates Gand H.......... 2 cents per hour:

Provided that no employee shall be paid wages at a rate less
than the rate for his class of work shown in tihe Table of Wage
~Rates or elsewherz contained in this Agreement. For purposes
.. of this Agreement the rate applicable in terms of this subclause
shall mutatis mutandis apply to employees employed on “Incen-
tive Bonus Work™ in terms of section 10 of Part I of this
Agreement.

Mo employer shall pay to employees (other than apprentices
or trainees) engaged on any of the classes of work specified
in this Agreement or in Annexures B to G hereto, wages and/or
earnings lower than those stated against such classes, and no
employees shall accept wages and/or earnings lower than those
stated against such classes.

Mo person, oiher than a joumeyman_' or an appreniice or a
trzinee, may be emploved on work classified as Rate A without
the prior approval of the Council.

Rafe A {(n.e.s.) Rate per hour

(i) Domestic appliance mechanic’s work......0)
(ii) Electrician’s work....... A R —
(iii) Radiotrician’s work.......... T ——
(iv) Refrigerator mechanic’s Work......oveuves |- R1.15
(v) Fittersaianns s R R vivveenne L AR il h
(vi) Fitters and furners,......oovvvunn i o SI-x“m?l:t 5
(vii) Die and/or jig andfor tool makers......... con_tm!(,lo.:zj
(viii) Instrument making and/or repairing. ..... segloeq\.w;m
(ix) Inspecting when performed by inspectors Ak ?"‘m”
having journeyman’s qualifications........ 0111{1; %3”58"
(x) Templet makers. ...oovveivneens AT 3
{xi) Sheet metal workers T
{xii} Journeyman's work..........0uns T
(xiii) Radio and television mechanician..,......

The rate of R1,35 per hour for Rate A work after the
completion of six months continuous employment with the same
employer shall not apply to fifth year apprentices for whom
the minimum Ttate shall be R1,15 per hour for the duration

v
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“kwekeling” 'n persoon wat opleiding ingevolge die Wet op

Opleiding van Ambagsmanne, 1951, ondergaan;

“tweeskof- enjof drieskofstelsel” die werkmetode in bedryfs-
inrigtings wat twee of drie skofte in 'n tydperk van 24 uur vir
minstens drie maande in ’n enkele tydperk werk;

“dringende werk” enige werk wat noodsaaklik in die Nywer-

. heid verrig moet word ten einde die gerief, gesondheid en veilig-

heid van die publiek te verseker, of die uitoefening te verseker
van -enige ander nywerheid, besigheid of onderneming, met
inbegrip van die dienste wat nodig is om onklaarrakings in

‘gevestigde elektriese dienste te herstel. .

4. LONE EN/OF VERDIENSTE

(1) 'n Werknemer wat op die datum van inwerkingtreding van
hierdie Ooreenkoms 'n ho@r loon cntvang as dié wat in bierdie
Ooreenkoms voorgeskryf word vir die klas werk wat hy verrig
of vir werk wat deel van sodanige klas. werk uitmaak, moet
steeds minstens sodanige hoZr loon ontvang-terwyl hy by dieselfde
werkgewer in diens is en dieselfde werk of enige ander werk
verrig waarvoor ‘i laer loon voorgeskryf word.

(2) Geen werknemer mag as gevolg van die inwerkingtreding
van hierdie Qoreenkoms en die toepassing daarvan, wat ‘n ver-
andering meebring in die loon van sodanige werknemer en/of
in die omskrywing van enige klas werk soos in hierdie Ooreen-
koms vervat in verband met die loon en klasse werk s00s voora
geskryf in die ooreenkoms -gepubliseer by Goewermentskennis<
gewing R. 289 van 3 Maart 1971, deur sy werkgewer ontslaan
word nie: Met dien verstande dat hierdie subkiousule nie inbreuk
mazk nie op die regle van 'n werkgewer of 'n werknemer krag-
tens die bepalings insake “Begindiging van diens” (klousule 12
van Deel I van hierdie Ooreenkoms) in verband met die reg
om ’n dienskontrak te begindig.

(3) Elke werknemer wat op die datum van inwerkingtreding
van hierdie Qoreenkoms in die diens van 'n werkgewer werk
verrig wat ingedeel is onder Loon A tot en met H moet, terwyl
hy in diens van dieselfde werkgewer is en afgesien daarvan of
sy werklike loon onmiddellik voor gencemde datum hogr gewees
het as die loon wat vir sv klas werk in die Tabel van Loon-
skale van tocpassing onmiddelliik voor gencemde datum gespesi-
fiseer is, of nie, minstens die werklike loon betaal word wat hy
onmiddeliik voor genoemde datum ontvang het, plus 'n bedrag
vir sy klas werk soos volg:

Werk ingedeel onder Loon A....oovvvua e 10 sent per uur,
Werk ingedes! onder Loon AA............ 8 sent per uur.
Werk ingedeel onder Lone B, Cen 5., .... 35 sent per uur.
Werk ingsdeel onder Loon DD........... . 4 sent per uur.
Werk ingedeel onder Lone DDD, Een F.... 3 sent per vur.
Werk ingedeel onder Lone Gen H......... 2 sent per uur:

Met dien verstande dat geen -werknemer lone op ’n laer skaal
betaal mag word nie as die skaal vir sy klas werk in die
Tabel van Loonsksle aangetoon of elders in hierdie Qoreen-
koms vervat. Vir die doeleindes van hierdie Goreenkoms is die
loon wat ooreenkomstig hierdie subklousule van toepassing is,
muwtatis mutandis van toepassing op werknemers wat “Aanspo-
ringshonuswerk” coreenkomstig Klousule 10 van Deel T van hier-
diz Qoreenkoms verrig.

Geen werkgewer mag aan werknemers (nitgesonderd vakleer-
linge of kwekelinge) wat enigeen van die klasse werk verrig
wat in hierdie Qoreenkoms of in Aanhangsels B tot G hiervan
gespesifiscer word, lone en/of verdienste betaal nie wat laer is
as dié wat teenocor sodanige klasse gemeld word, en geen werk-
nemer -mag lone enjof verdienste wat laer is as dié teenoor
sodanige klasse gemeld, aanneem nie.

Niemand, nitgesonderd 'n vakman of 'n vakleerling of 'n kwe-
keling, mag, sonder die toestemming van die Raad werk verrig
wat onder Loon A ingedeel is nie.

Loon A (newv.)

Loon per uur
(i) Die werk van *n werktuigkundige vir huis-) '

houdelike toestelle. . ;... eininvanes
(ii) Die werk van 'n elektrisién. . ... e
(ili) Die werk van 'n radiotrisi€n..............
(iv) Die werk van 'n koclkaswerktuigkundige. .
[0 N Lo 1 S s R1.15
(vi) Montenr-draaier. . ...ocovivanieirnri ons W0 gus maande
(vii) Stegpel- enfof sétmaat- en/of gercedskap-  on onderbr‘z}ke
PARKEE . 5 s s ol s i v i w1 e ++ I diens by die-

(viil) Instrumentmakers- enfof -herstelwerk......
(i) Inspeksiewerk-, waaneer verrig deur in-
spekteurs met die kwalifikasies van 'n vak-

selide werk-
gewer, R1,35

12 1:1 | DA A e s
(x) Patroonmaker.....covevancssvnresnsaanes
(xi) Plaatmetaalwerker......... Ceesararaeaen
(xii) Vakooan,..occeiarananiranss

(xiii) Radio- en -televisiemeganikus. ........... ]

Die loon van R1,35 per uur vir Loon A-werk na voltooiing
van ses maande ononderbroke diens by dieselfde werkgewer is nie
van toepassing nie op vyfdejaarvakleerlinge vir wie die minimum
loon R1,15 per uur vir die duur van die kontrak is: Met
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of the contract: Provided that upom completion of the appren-
ticeship contract the minimum rate of such employee shall be
not less than R1,35 per hour whilst continuously in the employ

dien verstande dat, na voltcoiing van die leerkontrak, die mini-
mum loon van sodanige werknemer minstens R1,35 per uur. is
terwyl hy ononderbroke by dieselfde werkgewer in diens is.

necessary to centralise or true the work by
hand and manual operations are limited to
loading the work piece into the chuck or hold-
ing device of the machine, setting the machine
in motion, advancing or retracting the tools
before and after the power cycle takes over |

of the same employer. . % Loon AA Loon per wur
) Masjiniswerk, nl. fatsoenering, gleufwerk, skaaf-) el
Raladdd . . . . A e, 9. o werk, freeswerk (uitgesonderd universele )
Machinist’s work, viz. shaping, slotting, planing, freeswerk), slypwerk (uitgesonderd universele R1,15
milling (excluding universal milling), grinding, R1,15 stypwerk) en die bediening van ratfrees- en | Na ses maande
(exciuding universal grinding) and the opera- | After six months dranimasjiengereedskap, uitgesonderd senter- | cnonderbroke
tion of gear cutting and rotary machine tools, continyous draaibanfce {met of sonder kopieer- enfof pro- |  diens by die-
excluding centre laths (with or without copy- service with fielhegstukke), draai- en boorbanke (vertikale, selfde werk-
ing and/or profiling attachments), boring mills | the same horistontale én toringtipe—met of sonder ko » gewer, R1,20
(vertical, horizontal and tutret type—with ar employer picer- enjof profielhegstukke), stempelsny- | Na 12 maande
without copying and/or profiling attachments), R1,20 masjiene en universele masjienwerk.......... ononderbroke
die-sinking machines and universal machining | After 12 months (Werknemers wat masjicuwerk verrig, moet | diens by die-
(Employees employed on machinist’s wotk | continuous toegelaat word om hul eie werk op te stel, hul | seifde werk-
shall be permitted to set up their own work, | service with the eie gereedskap te slyp en te stel en te werk vol- | gewer, R1,25
grind and set their own tools and work to and | same employer gens en met presisicoeetinstrumente met inge-
with precision measuring imstiuments in- i, grip van meetstokke, mestpassers, ens.) | J ,
cluding rules, calipers and the like) i) Loon per uur
! i Loon D Sent
! : Boog- enjof gassnywerk (m.ev.)..o.oovivinn. ]
!" Rate per hour H?élllglfe‘?gfis;ﬂk met meganies aangevoerde
Ruie ) . 5 S Warm enjof koue buigwerk enjof fatscencring
Arc andfor gas cutling (Mes.).......eeeoees volgens setmate enjof stuiters in kragaange-
Hand welding by mechanically-fed electrodes. . | gedrewe persrem- en/of voumasiien.........
Hot and/or cold bending and/or forming to jigs Bediening van kragaangedrewe of hidrouliese
and/or stops in power operated press brake pers (n.e.v.), met inbegrip van die aanbring
and/or folding machine.................... enfof verwydering van stempels met positiewe
Operating  power-driven _or hydraulic press plekbepaling (uitgesonderd boumetaalwerk). .
(n.es.), including the affixing and/or removal Boor- enfof versink- enjof ruimwerk (n.e.v.),
of dies where ‘there is positive location (ex- met inbegrip van die gebruik van verstelbare
cluding structural mefal work).......- - s ruimers mits hulle vooraf gestel is deur "n Loon
Drilling .and/or countersinking and/or reaming A- of AA-werknemer, met inbegrip van die
(n.e.s.), including the use of adjustable reamers Skerpmaak VAR BOTE. .. ..vvvennarseseeranes
provided they are pre-set by 2 Rate A or AA Masjienwerk aan herhalingswerk d.m.v. set-
employee, including the sharpening of drills klemme enfof setmate enfof stuiters, waar die
Machining on repetition work by means of fix- werksiklus met die hand uitgevoer word (uit-
tures and/or jigs and/or stops where the work gesonderd die opstelling, maar met inbegrip
cycle is manually operated (excluding seiting van die gebruik van vaste meters). .........
up but including the use of fixed guag&f), v Boorwerk met setmate en/of setklemme. . .....
Drilling with jigs and/or fixtures........4..... Bedicning van enkelkop-oksiasetileenprofilecr-
Operating single-head oxy-acetylene profiling enfof TeguitsnymASHen. .......ooivaneaae... -
and/or straightline cutting machine...; .. ... Bediening van kragsaag (n.e.v.), met inbegrip van
Operating power saw (0.¢.S.) including marking afmerk met 'n meetstok en/of meetband al-
off with rule and/or tape only and including leenlik en met inbegrip van stelwerk aan stui-
setting of stops (machine shop work). .. ... . ters {masjienwinkelwerk)...... T,
Preliminary tack welding for positioning of jobs Voorlopige hegsweiswerk om werkstukke. voor 98
prior to welding, riveting or bolting up (runs { 98 sweising in posisie t¢ plaas, klink- of bou-
of not more than one inch in length). ....... werk (lae van hoogstens een duim Jank). . ...
Repetition welding and/or brazing in jigs. . .. Herhalende sweiswerk cnfof sweissoldeerwerk
(Repetition welding andfor brazing in jigs L BEHNBLE. s vvia shis v s sv B Bt s v
means that the jig must be made in such a man- (Herhalende sweiswerk en/of sweissoldeerwerk
ner as to allow the employee to undertake the in setmate beteken dat die setmaat 0p so ’n
maximum amount of welding and/or brazing manier gemaak moet word dat die werknemer
on the article in the jig, and thereafter the same die grootste hoeveelheid sweis- en/of sweis-
employee must complete_the weld on the soldeerwerk aan die artikel in die setmaat kan
article when it is removed from the jig.) verrig, en daarna moet dieselfde werknemer
Operating d’:"ip forging ne, inclyding the die sweis van die artikel voltooi wanneer dit
removal and/or affixing of dies whete there is | wit. dic setmaat yerwyder word.) s s
positive location (n.e.8.). . ......... e DR Bediening van valsmecmasjien, met inbegrip van
Operating roll forging machine.............. die verwydering enjof aanbring van stempels
Tool grinding i Jigs. . ..cocavsranyonearanns. waar daar 'n aanduiding van plasing i3 (n.e.v.)
Bending of tubes and/or sections in manually Bediening van rolSmeemasjien. - -« ...........
operated machines to ternplets. ... 4o Die slyp van geraedskaf in setmate..........
Metal spraying for decorative purposes....... Die buig van buise en/of seksies in handmasjiene
Chipping for welding andjor caulking........ volgens patrone. ..... S i s
deffmﬂc and/or pneumatic gap machine revet- Metaalspuitwerk vir versieringsdoeleindes. . ...
ME..eniirnnans A Ceeaeaaas e s Kapwerk vir sweis- enfof kalfaterwerk........
Operating automatic submerged arc and/or gas Hidrouliese enfof lugdrukmasjienklinkwerk. . . .
shielded wire and/or flux corded wire arc Bediening van outomatiese versinkte boog- enfof
welding machine, including setting up...... |- gasbeskutte draad- en/of vloeimiddelkern-
Operating cold circular saw to marks and/or draadboogsweismasjien, met inbegrip van
stops (structural metal work) (R.¢.5)....... ] opstelling daarvan........... pr A
[ ‘L Bediening van koue sirkelsaag volgens merke en/ |
| of stuiters (boumetaalwerk) (ne.v).......... )
Rate DD i Loon DD )
Repetition operation of or attending semi-auto-) Herhalende bediening of oppas van halfoutoma-)
matic machines where the work cycle is power- tiese masjiene waar die werksiklus kragaan-
driven and the end point is controlled by auto- | . drywing het en die eindpunt beheer word deur
matically operating stops (excluding setting outomaties estuiters {uitgesonderd opstelling).
1| ) T T | T ——— (Vir die toepassing van bostaande beteken-
(For the purpose of the above “semi-automatic | “half-cutomatiese masjien” 'n masjien waarop
machine” is a machine on which. it is not 70 ditnienodig is om die werk met die hand te sen- | 70

treer of in lyn te bring nie en waar handwerk-
saamhede beperk is tot die laai van die werk-
stuk in die kloukop of vashoutoestel van die
masjien, die aansit van die masjien, die aan-
stoot of terugtrek van die gereedskap voor en
nadat ‘die' kragg{ldus gomeem en dll?e stopsit
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Rate DDD

Repetition operation of or attending ma-)
chines designed for or permanantly adapted |
for a single tool operation where if is not
necessary to ceniralise or frue the work by
hand and where the manual operations are
limited to loading the work piece imto the
chuck or holding device of the machine, start- »
ing, operating and/or attending, stopping and
unloading the machine (excluding setting up)

Drilling and/or countersinking to jigs andjor
steel templets and/er stops andfor reaming
using non-adjustable reamers, excluding radial
drilling machines (size of drilled holes not to
exeeed 26 M) w vvw ioe svavmas sans e

Rate E

Metal spraying for protective purposes. .......

Rough grinding to templets and/or marks andfor
gauges (structural metal world). ...........

Production broaching on automatic andfor
semi-automatic machines where the opera- ;
tions prior to and after ramming are limited to
loading, setting-the machine in motion, stop-
ping and unloading the maching (excluding
setting up)....oce. SR e R e 2

Rate F _
Supervising employees employed on classes ol'}

work scheduled below Rate F {when so ap-
pointed).......... serresseseiaresiias

Rate G

Attending fully-automatic machines, including)
random checking with fixed gauges.........
[ For the purpose of the above “fully-automatic
machine” is a bar-fed machine or a machine
fitted with an automatic chucking device (i.e.
magazine and/or table and/or mechanical-
arm fed) and the manual operations are limi-
ted to setting the machine in motion, feeding
a new bar into the machine or loading the
maganmne as the case may be, and stopping the

]
Dressing and/or debumng by hand and/or by
grinding and/or portable power tools....... :
Operating drop hammer (drop hammer driving)
Operating power hammer (hammer driving)
under instruction of a Rate A to D employee
Operating manual machine designed for or per-
manently adapted for one only operation
where it is not necessary to centralise or true
thework by hand. ......cooenviivnnno.nn
Operating power saw for repetitive cutting off to
stops andfor length gauges, excluding setting
of stops (machine shop work) (other than in
T0OMOOMY .o wiat s iinrs v baly vn v s wisasi o & wue :
Operating buit andj'or ﬁash and,’cr proJechon
and/or resistance and/or spot welding machine.
Riveting (10 mm diameter or less)............
Repetition cufting andfor cropping andfor
ghearing to stops, excluding setting up (ma-
chine shop Work). v.cvvasmaenvnais vu s
Striking by hand hammer under instruction of a
Riate At D ambloVee . .o oedvs vvi sevniss
Operating hand portable and/or pedestal grind-
ing machine where the operator is not re-
_quired to grind to marks and/or gauges and/for
sizes andfortemplets. ... i iiiiii e
Scr?wmg machine operating, excluding setting

Appl:cauon of anti-corrosive andfor anti-fouling

¥

and/or proteciive (:ommgs .................
Affixing of slings arder instruction of a Rate A
{0 D employee cuissisaaisisasssniamainsias ),

Rate per howr

Cenis

52

46

42

31

Looin DDD

Herhalende bediening of oppas van masjiene )
wat ontwerp is vir of permansnt aangepas is
vir enkeigercedskapwerk en waar dit nie
nodig is om die werk te sentreer of met diz
hand in lyn te bring nie en waar dfe handwerk- |
saamhede beperk is tot die Iaai van die werk-
stuk in die kioukop of vashouioestzl van die

. masjien, die aansit, bedicninz enfof oppas, »
stopsit en ontlasi van diz masjien (uitgeson-
derd opstelling daarvan). .....oovivieine s

Boor- enfof versinkwerk volgens setmatz en/of
staalpatrone enfof stuiters enfof ruimwerk
waarby nie-verstelbare ruimers gebruik word,.
uitgesonderd radiaaiboormasiiene {die groot-
te van diz geboomde gate mag hoogstens
26 MM WEBE)Y. wvivvivvvin s wimsivians i ds ¥

Loon E

Metaalspuitwerk vir beskermingsdoeleindes.. ...

Ru-slypwerk volgens patrone enfof merke enfof
meters (boumetazlwerk). ... ooi e iiiena

Produksieprofielruimwerk op outomatiese en/of
halfoutomatiese masjiene waar die werksaams-
hede voor en na stampwerk beperlc is tot die
laai, aansit, stopsit en ontlaai van die masjien
(uitgesonderd opstelling daarvan)............ '

Loon F

Toesighouding oor werknemers wat klasse werk)
verrig wat onder Loon F ingedeel is (wanneer
aldusaangestel). s i ven e ienvaonrrisanns

Loon G

Bediening van volkome outomatiese masjiene,)
met inbegrip van steekproefwerk van vaste |
457211 P
g(Vir die toepassing van bostaande beteken “vol-

ome outomatiese masjien” ’n masjien. met
'n staaftoevoer of *n masjien uitgerus met ’n
outomatiese kloutcestel (d.w.s. magasyn- en/ |
of tafel- en/of meganiesearmtoevoer) en waar |
die handwerksaamhede beperk is tot die aan-
sit van die masjien, die voer van 'n nuwe staaf
in die masjien of die laai van die magsyn,
na gelang van die geval, en die stopsit van
die masjien.]

Afwerking en/of afbaardwerk met die hand enfof
met slyp- en/of verplaasbare kraggereedskap. .

Bediening van valhamer.. . .. .. .cvueeiinnnneas

Bediening van kraghamer in opdrag van 'n Loon.
A- tot D-werknemer.. .. . T

Bediening van handmasjien ontwerp vir of
‘permanent aangepas vir slegs een werksaam-
heid, waar dit nie nodig is om die werk met die
hand te sentreer of in Iyn te bring nie. ....... >

Bediening van kragsaag vir herhalende snywerk
volgens stuiters 23? f lengtemeters, uitge-

sonderd opstelling van stuiters (masjienwin-
kelwerk) (uitgesonderd in gereedskapkamer). .

Bediening van stuik- en/of flits- enfof prajeksi_e-
enfof weerstand- enfof puntsweismasjien. .

Klinkwerk (16 mm of minder in deursnee)....:.

Herhalende saag- enfof afknip- enfof afskur‘-
werk volgens stuifers, uitgesonderd opstel
daarvan (masjienwinkelwerk)...............

Klopwerk met handhamer in opdrag van "'n Loon
A-tot D-werknemer.. . oovveeiviiniiiiians

Bediening van verplaasbare hand-~ enfof voet-
stukslypmasjien waar die bediener nie volgens
merke enfof meters enfof groottes enfof pa-
trone hoefteslypnie. ... o iiiinrinnnnn

Bediening van draadsnymasjiene, uvitgesonderd

opstel dBarvan. ... cu s srneseiniuisa e

Aanwending van korrosiewerende en,J'of vuilwe-
rende en/of beskermendelae. .. ...ooiii et

Aanbring van siroppe volgens instruksies van 'n
Loon A- ot D-werkmemer .o vovesenironssnn

Uuarioon
Sent

52

48

42

3



Loon per uur
Sent

31

27

Loon per week
R13,35

Loon per uur
Sent
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Rate G Rate per houwr | Loon G
Genty Hidrouliese toetswerk en/of toetswerk met lug, )
. : . . 3 idrouliese toetswerk en/of toetswerk met lug,
H{gmuléc tesriemagr:tzgf Ofvg:f{tmg by air, other vitgesonderd die voorbereidingswerk... ......
Motal bufing anG/0r DOISRINg. - -1 «vsv s+ Metraisloie-enjof-poloorwee & o coves ounsss
Metal cleaning by degrea.siué ancia"c;r' pickling. Skoﬂ“?ggf Ygg ;lggtne:{a:éﬁd;_ur ghriesverwydering
L o ? ; : e en/of bytmidde Tt N e
R‘%‘.{ﬁﬂ‘fﬁfﬁfﬁ?&'%?@pmg and/or re-claim- | Nasny van skroefdraad en;}ot; g‘lcoerd;'aad en/of
: ; e e el S i AL OKY herwinning van moere enfof boute..........
Sti;z]“lz%l};enmg and/for flattening of gussets and/for Reguitmaak enjof platmaak van knoopplate
b R gy bl 25 enfof Klampe:: .o oo lonmez svwa s
St‘gfi;ﬁijﬁgfﬂggﬁfﬁ d%.i.s forgings and/ Stroopwerk enfof pomswerk aan smeestulcke
Attending cleaning and/or dggreasinbg and/or Z[;i;’f stempelwerk met voorafgesette stem-
acid and/or rinsing andfor fluxing baths. ... Sl s dwa bty R . g il
Fiy andforrtreadie and/or manual pressing and/ Oglf;‘ﬁs_vzg / g}‘%‘;ﬁ?}agg ,’oi? n;fogel%h;:?g; Tn};gi?-
or notching and/or power pressing where the . £ e
met ot e e Segoe- enf s onjf handpersue, o/l
Hot dip coating and/or galvanising under super- i e‘ep.weﬂéen,r' s Lragp% Eﬁtfgﬁw?: dwi werk
vision of a Rate A to Demploves.......... XELTIQ WOIC TGy ¥OOTY o8 A
Repetition roller bending of material not ex- 2 31 glesond?sd perstemme en dic opstelling van
ceeding 10 gauge.....covvvevannn SR W ;ZI%D{;T% """""""""""" Py
TEL 5 % 3 Varm pellaagwerk enfof galvanisering om- »
l}}ﬂ%};:t{ltéﬁ?ﬁ?pp};ﬂgd?y ir;ﬁachme. dam e S der toesiz van 'n Locn A- tot D-werknemer
Operattg fﬁ%}bl{ng ggﬂ egl """ i s D Hfii'halcnde 1;{'}ifllji.ngwf:rk aan materiaal van
RSP S Sk s by ocopstens 10-maat. ...l v
Sag;jas Sg;” or shot andfor hydro and/or grit Herhalende moerdraadsnywerk met 'n masjien.. .
Operation of and/or attending special purpose gzgfgnﬁfg‘fg né?gﬁéﬁf;lﬁe deurindompeling
machines, including the use of fixed gauges Sand. eajof habl. enjof water- enjof groisbiass:
fvhzre the manual o}?erations are limited to etk g
oading, setting machine in motion, stopping Bedichme s p T L L AT NS s
; Fi J : ¢ enfof oppas van masjiene vir 'n
ftgd unloading the machine, excluding setting spesiale doel, met inbegrip van c;lia ggaruik van
...... :-.--:---..--...-u--,---‘--.u-..- \u’aSte metcrs, wasr le han WCI‘ aamhe(le'
Rﬁi&ééﬁaﬁlﬁﬁg‘g fl?g {:g; é? ?g;sg.?éesﬁ;g%ggf beperk is tot die laai, aansit, stopsit en ontlaai
P van die masjien, uitgesonderd die opstel daar-
BES-.ine b s s R — R TS SO NN NS
Repetition cutting to stops on reciprocating and/ Ruwe reguitmaak- em/of ru s it
. : s auitmaak- enfof ruwe pletwerk aan
or friction saws (structural metal work)..... J materiaal, sonder die gebruik van meetstokke
en reihoute..... B b
Herhalende saagwerk volgens stuiters met
wederkerige enfof wrywingsae (boumetaal-
/04 ') KRS e . —
Ratz H '
Cutting of scrap other than in workshop...... E:
Boiler stoking and/or attending............. 4 Loon H
Heiat t;;aat?;n;{}mo% ﬁ%?g}“ﬁ asilc‘i;{?r unl{olgg; gn}r Eanfat;valmateriaa! belhalwe in werkwinkel
ing | : : uencinng u took enfof oppasvanketel............. ...
instruction of a Rate A to D employee..... Hittebshandelingsoond lzai enfof ontlaai enfof
gjc\'}dtl?)gea]:i :;"or riveting. .. ... Prr s ioak enfof ll:itdmf in opdrag van 'n Loon
et heating......o...0000ee R ETTTETEr . - tot D-werknemer.. ... fasevesacareranens
focg}msbb)]fl chipping and/or scraping of ships $eegh0u vir kli;{llllc;vl?rk..{ ........ R
and/for boilers............... G erhitting van klinknaels. ......oooviiinnnn.
gipplng 1’% enamel _and,fg; lacquer and/or paiat » 27 Ontskaling deur- bikking enfof skraping van
eneral labouring, including assisting Rate A to skepe enfof stoomketels. ... .. .ovruiriinins
D employees. .....cvavaes R st Indompeling in emalje en/of lak en/of verf..... .. -
Removal of rust and/er coatings............. Algemene arbeiderswerlk, met inbegrip van hulp-
Baz:llllgf g_fl' é.?ra]:; X :eééi'n'g. P R % verle;ing aan Loon A- to} i—werknemers.. pa—
ndfor greasing............ G erwydering van roes enfof lae........
Pa(c):}:dnf,{ of manufactured articles for despatch g:;.a] zain f{;fgal TR — S
sale............. ey ie enjof BMeeT .\ i v v it va
Stamping and/or affixing metal labels and/or Verpakking van vervaardigde artikels vir ver-
NAMEPIAteS. v vviirrrnrrrrsrsassssananns Ve i) sending of verkoop. ... oo iiiiiin
Stempel en/of aanbring van metaaletikette en/of
DAAMPlATe, e veveirinasnsnsrsnenasarisas )
_ Rate per week
Watchman’s work........ O P LITE TP RTe R13,35 Die werk van ’n wag o
(a) The ordinary hours of work shall not exceed 12 hours per (a) Die gewone werkure mag hoogstens 12 uur per skof vir 'n sesdag-
shift for a six-day week. week wees.
() In the event of a lesser number of hours than prescribed in (b) Ingeval minder ure gewerk word as wat in (a) voorgeskryf
(a) being worked, the rate per week may be reduced pro rata. word, kan die weekloon pro rata verminder word.
(c) The Agreement conditions relating to hours of work, overtime (c) Die Ooreenkomsvoorwaardes betreffende werkure, oortyd-
and payment for work on Sundays and certain public holidays werk en betaling vir werk op Sondae en sckere openbare
and night shift work shall not apply to this class of employee. vakansiedae en nagskofwerk is nie op hierdie klas werknemer
yan toepassing nie,
. . { Rate per hour
Vehicle driving: ; Cents Voertuie dryf:
Driving of any vehicle authorised to carry a (i) Enige voertuig dryf wat gemagtig is om
pay-load: : loonvrag te vervoer van:
Up to and including 907 ke..... 40,5 Totenmet 907 kg, ..oovvvunnnns
Over 907 kgandupto 2722 Kkg. ...cvvnan 43 Meer as 907 kgen tot 2722 kg.......
Over 2722 kg and up to 4 536 kg........ 62,5 Meer as 2 722 kg en tot 4 536 kg. ...
Over 4 536 kg and up to 6 350 kg......... 74 Meer as 4 536 kg en tot 6 350 kg.....
Over 6350 kg.....uiiiiiiiiinidinnaes 76 Meeras 6 350 Kg..oouvunnnanansnans
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(a) “Pay-load” means the net carrying capacity or the net
load which a vehicle may carry or haul in terms of any Motor
Carrier’s Certificate of Exemption issued in respect of such
vehicle by a Local Road Transportation Board, in terms of the
Motor Carrier Transportation Act, 1930, including any traiter
while attached thereto, or in the absence of such stipulation in
any such certificate, the load specified in a certificate issued by
the Council. :

(b) “Vehicle” means a conveyance propelled by other than

~ human or animal power and includes a tractor.
Rate per week
R

Pupil engineers andfor approved studenis:

First year of pupiiage.........cocevnnns Siieaie 28,80
Second year of pupilage............. e 40,05
Third year of pupilage and thereafter.......... 41,40

(3) No employee shall be employed on more than onc occupa-
tion scheduled in this Agreement or Annexures B to G hereto
during any one week unless payment is made to such employee
as if employed for a whole week on the grade of work undei-
taken by such employee during such week in respect of which
the highest rate is payable. The terms of this subclause shall not
apply where a lower paid employee is temporarily substituted
for a higher paid employee who is absent from his work for
any other reason than his employment elsewhere in thee-estab-
lishment (other than in bona fide substitution as herein referred
to). Employees thus excepted shall be paid at the higher rate
only for such period as they work at the higher paid occupation.
Any period of substitution of less than one-half shift in any
one week shall not count for payment at the higher rate.

(4) Any employee who at the date of coming into operation
of this Agreement was already in receipt of wages in excess of
those prescribed for an employee of his ciass, shall, subject to
the provisions of clause 4 (1) and (3), continue to receive such
higher wages whilst empleyed by the same employer on the
same class of work. '

(5) Notwithstanding anything to the contrary in this Agree-
ment or Annexures B to G hereto, no provision which prohibits
the engagement or employment of an employee on any class of
work or on any conditions, shall be deemed to relieve the
employer from paying the remneration and observing the con-
ditions which he would have had to pay or observe had such
engagement or employment not been prohibited and the employer
shall continue to pay such remuneration, and observe such
conditions as if such engagement or employment had not been
prohibited. B2

5. HOURS OF WORK

(1) Except as is elsewhere provided—

(a) the ordinary hours of work shall not exceed 45 in any
one week for—

(i) employees on day shift and/or night shift;

(i) employees working on the two-shift andfor three-shift
gystems;

(h) the ordinary hours per shift shall not exceed those
specified in relevant definitions of “day shift” and/or “night
shift” in clause 3 of this Part of the Agreement.

(2) An employee engaged on incentive bonus work shall be
allowed a rest period of 10 minutes as near as possible to the
middle of the morning and afternocon work iods, such rest

criods to be reckoned as working time, and paid for at the
Eourly rate of wages prescribed for an employee performing the
same class or classes of work as such employee.

(3) The maximum overtime that may be worked shall not
exceed 10 hours per week without the prior permission of the
Council.

(4) In any establishment engaged in the two- and/or three-shift
system, no employer shall work at night time for more than 12
consecutive working days, and no employee engaged in such
establishment shall work more than one shift in any period of
24 hours, except when a change in the rotation of shifts makes
this necessary.

(5) An employee shall not be reguired or permitted to work
for a continuous period of more than five bours, without an
‘uninterrupted interval of at least one hour: Provided that for the
purpose of this clause periods of work interrupted by an interval
of jess than one hour shall be deemed to be continuous.

(6) () No employee, who is a female, shall be required or
permitted to work—

(a) between 6 o’clock pm. and 6 o'clock a.m.; or

(b) after 1 o’clock pm. on more than five days in any
week.

(i) No employee, who is a female, shall be required or per-
mitted to work overtime——

(2) for more than two hours on any day;

(b) on more than three consecutive days;

(a) “Loonvrag” beteken die netto dravermot of die netto vrag
wat 'n voertuig mag vervoer of sleep ingevolge ‘n motorvervoer-
vrystellingsertifikaat wat deur ’n plaaslike padvervoerraad inge-
volge dic Motoriransportwet, 1930, ten opsigie van sodanige
voertuig uitgereik is, met inbegrip van cnige sleepwa terwyl dit
daaraan gekoppel is, of in die afwesigheid van sodanige bepaling
in sodanige sertifikaat die vrag gespesifiseer in ‘n sertifikaat wat
deur die Raad uitgereik is.

(b) “Voertuig” beteken 'n vervoermiddel wat deur ander krag
as mense- of dierckrag voortbeweeg word, en omvat ‘n trekker.

Loon per week
_ ) R
Leerling-ingenieurs enfof goedgekeurde studente: .
Ferste jaar leerlingskap....uuu e R A § 28,80
Tweede jaar leerlingskap........ Ceesesaaan aaia 40,05
Derde jaar leerlingskap en daarna............e 41,40

(3) Geen werknemer mag in meer as een werksaamheid wat
in hierdie Ooreenkoms of Aanhangsels B tot G hiervan genoem
word, in 'n bepaalde week in diens wees nie, tensy sodanige
werknemer betaal word asof hy 'n hele week lank gewerk het in
die graad werk wat deur sodanige werknemer gedurende sodanige
week onderneem is waarvoor die hoogste loon betaalbaar is. Dié
bepalings van hierdie subklousule geld nie waar 'n laer besoldigde
werknemer tydelik ’n ho#r besoldigde  werknemer vervang wat
van sy werk afwesig is om enige ander rede as diens elders in
die bedryfsinrigting (uitgesonderd ’'n- bona fide-plaasvervanging
soos hierin gemeld). Werknemers wat aldus uitgesonder word,
moet teen die hoér loon betaal word slegs vir die tydperk wat
hulle in die ho#r besoldigde bercep diens doen. Enige tydperk
van plaasvervanging van minder as 'n halwe skof in 'n bepaalde
week, tel nie vir betaling teen die hotr loon nie.

(4) 'n Werknemer wat op die inwerkingtredingsdatum van hier-
die Ooreenkoms reeds ’n loon ontvang wat hoér is as dié wat
vir ’n werknemer van sy klas voorgeskryf word, moet, behoudens
klousule 4 (1) en (3), steeds sodanige hogr loon ontvang terwyl
hy by dieselfde werkgewer in dieselfde klas werk in diens is.

(5) Ondanks andersluidende bepalings in hierdie Ooreenkoms of
Aanhangsels B tot G hiervan, word geen bepaling wat die indiens-
neming van of werkverskaffing aan 'n werknemer in enige klas
werk of op enige voorwaardes verbied, geag die werkgewer ie
onthef van sy verpligting om dié besoldiging te betaal en dié
voorwaardes na te kom wat hy sou moes betaal het of sou moes
nagekom het as sodanige indiensneming of werkverskaffing nie
verbode was nie, en die werkgewer moset voortgaan om sodanige
besoldiging te betaal en sodanige voorwaardes na te kom asof
sodanige indiensneming of werkverskaffing nie verbode was nie;

5. WERKURE
(1) Behoudens andersluidende bepalings, is—

(a) die gewone werkure hoogstens 45 in enige bepaalde week
vir—

(@) werknemers op dagskof en/of nagskof;

(i) werknemers wat volgens 'n tweeskofstelsel en/of dries
skofstelsel werk;

(b) die gewons werkure per skof hoogstens dié in die betrokke
woordomskrywings van “dagskof” en/of “nagskof” in klousule

3 van hierdie Deel van die Qoreenkoms gespesifiseer.

(2) 'n Werknemer wat aansporingsbonuswerk verrig, moet 'n
ruspouse van 10 minute so na as moontlik aan die middel van
die oggend- en namiddagwerkiyd toegestaan word en daardie
pouse moet as werktyd beskou weord en daarvoor moet die uur-
foon betaal word soos voorgeskryf vir ‘n werknemer wat dieselfde
klas of klasse werk verrig as wat deur daardie werknemer verrig
word.

(3) Die maksimum oortyd wat sonder voorafgaande toestem-
ming van die Raad gewerk mag word, is 10 uur per week. ]

(4) In elke bedryfsinrigting waar daar volgens 'n tweeskofstelsel
enjof drieskofstelsel gewerk word, mag geen werknemer langer
as 12 agtereenvolgende werkdae nagwerk verrig nie, en geen
werknemer wat in sodanige bedryfsinrigting in diens is, mag meer
as een skof in 'n tydperk van 24 uur werk nie, behalwe wanneer
dit vir 'n verandering in skofbeurte noodsaaklik is.

(5) Geen werknemer mag verplig of toegelaat word om sonder
'n ononderbroke pouse van minstens een uur vir langer as vyf
uur aaneen te werk nie: Met dien verstande dat vir die toepas-
sing van hierdie klousule, werktydperke wat deur 'n pouse van
minder as cen wnr onderbreck word, geag word ononderbroke
te wees.

(6) (i) Geen vroulike werknemer mag verplig of toegelaat word
om soos volg te werk nie:

(2) Tussen § nm. en 6 vm.; of

(b) na 1 nm. op meer as vyf dae in’n week.

(i) Geen vroulike werknemer mag verplig of toegelaat worc
om so0s volg oortyd te werk nie:

(a) Vir langer as twee uur op 'n dag;

(b) op meer as drie agtercenvolgende dae;
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{«} on more than 460 days in any vear;

{d) after completion of her ordinary working hours for more
than one hour on any day unless she has—

{i} been given notice thereof before midday; or

(ii} been provided with an adeguate mzal before she has
to commence overtime; or

{iii) has been paid ap allowance of pot less than 15 cents

. in sufficient time to enable her to obtain a meal before the

overlime is due to commence.

6. CVERTIME AND PAYMENT FOR WORK ON SUNDAYS
AND CERTAIN PUBLIC HOLIDAYS, APPLICABLE TO
ALL EMPILOYEES, OTHER THAN THOSE SPECIALLY
PROVIDED FOR IN PART IH OF THIS AGREEMENT

(1) Except as provided for in subclanses (2), (3) and (4) of this
clause, any time worked by employees after the completion of
the normal shift in the establishment concerned, shall be regarded
as overtime and be paid for as follows: -

(a) At one and one-third times the hourly rate during thz first
six hours immediaiely following the normal shift;

(b) thereafler, at one and one-half times the hourly rate until
the usuzl starting time of the emplo;*ae’s next normal shift:
Provided that in the case of establishments working a five-day
week, time worked on Saturdays shall be paid for at one and
one-third times the hourly rate for the first six hours reckoned
from the starting time on an ordinary working day and at one
and one-half times the hourly rate thereafter.

(2) Whenever an emplovee is called out on urgent work any
time after six hours of having completed his normal shift, he shall
be paid at one and one-half times his hourly rate for the period
of time commencing when the employee leaves his home and
returns there, including time worked on the job until the usual
starting time of his next normal shift: Provided (hat an emplovee
who is called out on urgent work shall in any case be paid at
one and one-half times his hourly rate for the time worked from
midnight until the usual starting time of his next pormal shift.

(3) Whenever an employee is required to report for work
before the usual starting time for that day of the week, he shall
be paid at one and one-half times the hourly rate for the time
worked until the usnal starting time of the shift.

(4) In any case in which an employee starts work on Saturday
earlier than the usual starting time at his own request, an employee
working a five-day week shall be paid at one and one-third
times his hourly rate for the first six hours reckoned from when
he starts work and at one and one-half times his hourly rate
thereafter. An employee working a six-day week shall be paid
at his ordinary hourly rate for the period of the ordinary hours
of work on a Saturday and be paid thereafter as Provided for
in subclause (1) of this clause: Provided that if the employee
starts more than two hours earlier than the usual starting time,
any time worked up to two hours before the usual starting time
shall be paid for at one and one-half times the hourly rate of
the employee. For purposcs of this subclause, “usual starting
time” means the usual starting time on an ordinary working day.

(5) Whenever an employee (other than an emplovee engaged
on urgent work) works on a Sunday he shall be paid at one and
two-third times the hourly rate for time worked with a minimum
payment of one and two-third times the hourly rate for the
hours of a normal shift: Provided that where the employer pro-
vides work to occupy the employee for the hours of a normal
shift and the employee fails or refuses to work the full period
required of him, such emplovee shall be entitled to payment
only for the period actually worked.

(6) Employees engaged on urgent work shall be paid for work
on Sundays at not less than one and two-third times the hourly
rate for the hours worked, with a minimum payment of not less
than four hours’ pay at one and two-third times the hourly rate
in respect of hours worked prior to noon. Where such work
extends into the afternoon period a minimum payment of
eight hours at one and two-third times the hourly rate shall
apply.

(7) Whenever an emploves works on Good Friday, Easter

Meonday, Ascension Day, Republic Day, Day of the Covenant,.

Cliristmas Day, Boxing Day or New Year’s Dav, he shall be paid
for the hours for which, had he not worked, he would be paid
in terms of clause 13 {2} of this Part of the Agresment, and
shall be paid in additicn at oné and one-third times ths hourly
rate for time worked up to the said number of hours; there-
after he shall be paid two and cone-half times the hourly rate
until the usual starting time next day.

(8) An employee shall be given one day off in each week and
if he is employed on such day he shall be paid at the rate of
one and two-third times the hourly rate for the time worked

{c) op meer as 60 dae in 'n jaar;
(d) Ianger as ecn uur op ‘n dag na veliociing van haar gewone
werkure, ensy sy-—
(i) voor i2-uur middag dazrvan in kennis gestel is; of
(ii) van 'n itoercikends eie voorsien is voordat hy met cortyd-
werk moel beginy of
© (iii} betyds ‘n toelas van minstens 15¢ betaal is om haar in
staat te stel om 'n ete t2 verkey veordat die ooriydwerk moet
begin.

6. OORTYDWERK EN BETALING VIR WERK OP S0ON-
DAE EN SEKERE OPENBARE FEESDAE, VAN TOEPAS-
SING OP ALLE WERKNEMERS, UITGESONDIERD DIE VIR
WIE SPESIALE VOORSIENING IN DEEL HI VAN HIERDIE
OOREENKOMS GEMAAK WORD

{1} Behoudens subklousules {2), (3) en (4) van hierdie klousule,
werd alle tyd wat deur werknemers gewerk word na voltooiing
van die gewone skof in die betrokke bedryfsinrigting, as oortyd-
werk gereken, waarvoor soos volg betaal moet word:

{a) Teen een en 'n derde maal die uurloon gedurende die eerste
ses uur wat onmiddellik op die gewone skof volg;

(b) daarna, teen een en 'n half maal die uurloon tot die gewone
aanvangstyd van die werknemer se volgende gewone skof: Met
dien verstande dat in die geval van bedryfsinrigtings wat vyf dae
per week werk, daar vir tvd wat op Saterdag gewerk word, teen
een en 'n derde maal die uurloon betaal moet word vir die cerste
ses uur, gercken vanaf dis aanvangstvd op ‘n gewone werkdag en
teen een en 'n half maal die uvurloon daarna, -

{Z) As 'n werknemer enige tyd na ses uur na voltooiing van
sy gewone skof vir dringende werk uitgeroep word, moet hy
een en 'n hali maal sy uvurloon betaal word vir die tydperk
wat begin wanneer die werknemer sy fuiste verlaat en daarheen
terngkeer, met inbegrip van die tyd wat hy aan die werk bestee
het tot die gewons aanvangstyd van sy volgende gewone skof:
Met dien verstande dat 'n werknemer wat vir dringende werk
uitgeroep word, in elk geval een en ’'n half maal sy wurlocn
betaal most word vir die tyd wat van middernag af tot die
gewone aanvangstyd van sy volgende gewone skef gewerk word,

(3) Wannecr daar van ‘n werknemer vereis word om voor
die gewone aanvangstyd vir daardie dag van die week vir werk
zan te meld, moet hy cen en ’'n half maal die uurloon betaal
word vir die tyd wat hy tof die gewone aanvangstyd van die
skof werk.

(4) In zlle gevalle wazr 'n werknemer op ‘n Saterdag op sy
eie versoek vroedr as die gewone aanvangstyd begin werk, moet
'n werknemer wat vyl dae per week werk, een en 'n derde maal
sy uurioon betaal word vir die eerste ses uur, gereken vanaf
die tydsiip wanneer hy begin werk, en een en 'n half maal sy
vurioon daarna, 'n Werknemer wat ses dae per week werk, moet
sy gowone uurloon betaal word vir die gewone werkure op n
Saterdag en daarna betnal word soos in subklousule (1) van
hierdie klousule bepaal: Met dien versiande dat indien die werk-
nemer meer as twee uur voor die gewone aanvangstyd begin
werk, Iy vir alle tyd tot twee uur voor die gewone aanvangsiyd
gewerk, een en 'n hali maal die uurloon van die werknemer
betaal moet word. Vir die toepassing van hierdie subklousule
beteken “gewone aanvangstyd” die gewone aanvangstyd op ‘n
gewone werkdag. _

(5) Wanneer ’'n werknemer (uitgesonderd ’n werkneimer wat
dringende werk verrig) op 'n Sondag werk, moet hy een en twee
derde maal die uurloon betaal word vir tyd gewerk, met ’'n
minimum betaling van een en twee derds maal die uurloon
vir die ure van 'n gewone skof: Met dien verstande dat waar
die werkgewer werk verskaf om die werknemer vir die ure
van ‘n gewone skof besig te hou en die werknemer versuim
of weier om die volle tydperk te werk wat van hom vereis
word, sodanige werknemer geregtig is op betaling slegs vir die
tydperk wat hy werklik gewerk het.

(6) Werknemers wat dringende werk verrig, moet vir werk op
Sondae minstens een en twee derde maal die uurloon betaal
word vir die ure wat hulle gewerk het, met 'n minimum betaling
vir vier vur teen een en twee derde maal die uurloon vir ure
wat voor 12-uur middag gewerk is. Waar sodanige werk tot
in die namiddagtydperk strek, geld 'n minimum betaling vir agt
nur teen een en twes derds maal die uurifoon.

(7) Wanneer 'n werknemer op Goeie Vrydag, Paasmaandag,
Hemelvaartsdag, Republickdag, Gelofiedag, Kerzdag, Tweede
Kersdag of Nuwejaarsdag werk, meet hy betaal werd vir die ure
waarvoor hy, as hy nie sou gewerk het nie, ingevolge klousule
13 {2) van hierdic Deel van die Qoreenkoms bztaal sou gewees
het, en mozt hy daarbenewens een ¢n een derde maal die uurlcon
betaal word vir tvd wat hy gewerk het tot pencemde getal uve;
daarna moet hy twee en 'n hall maal die vurloon tot die gewone
aanvangstyd op die volgende dag beiaal word.

(8} Aan 'n werknemer moet een vry dag in elke week toege-
staan word, en indien hy op so 'n dag most werk, moet hy
een en twee derde maal die uvurloon betaal word vir die tyd wat
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until the usual starting time next day: Provided that in no case
shall he receive less than a minimum of four hours’ pay at one
and two-third times the hourly rate in respect of hours worked
prior to noon. Where such work extends into the afternoon period,
a minimum payment of eight hours at onme and two-third times
the hourly rate shall apply.

(9) Whenever an employee on the instructions of his employer
does standby duty awaiting call out on essential service work
-outside of normal working hours, he shall be remunerated at the
rate of one tand (R1) per shift in respect of such standby, a
shift being any period-of not more than 24 hours: Provided that—

(i) in addition to the-one rand per shift he shall be paid at

overtime tates specified in the Agreement in respect of any

_ call out for the period of time commencing when the employee

_ leaves his home and returns there, including time worked on
the job; ’ : o '

(ii) subclause (6)'and'.lhe proviso Lo subelause (8) hereof shall

not apply to emplovees on standby duty.
(10) For the purpose of subclause (9)—

“essential. service work” means and shall be limited to work:

which may be necessary in order to effect the repair of or to
avert any imminent breakdown in electrical equipment as defined
in clause 3 of this Part of the Agreement.

“(11y The provisions of this clause relating to payment for work

on Sundays shall not apply in respect of shifts worked on Sunday’

pight in establishments working a two-shift or three-shift system,
which shall be paid for as follows:

(a).:For the hours worked before midnight—at one and one-

halif times the ordinary hourly rate plus 10 per cent;

(b) after midnight until completion of the shift—at the ordin-
ary hourly rate plus 10 per cent. :

(12) For the purpose of this clause— -

“s normal shift” is one-fifth of the ordinary weekly hours of
work of an establishment working a five-day week or one-sixth
of the ordinary weekly hours of work of an establishment working
a six-day week;

“ysual starting time” means the starting time on an ordinary
working day.

(13) Notwithstanding the provisions of subclause (1) of this
clause, where in any one week an empioyee absents himself from
work during any or all of the ordinary hours of a shift or shifts
observed in the establishment concerned, such ordinary hours not
worked by the employee shall be deducted from the hours of
overtime worked and fhe hours so deducted shall be paid for at
the employee’s ordinary rate: Provided—

(a) that if the number of ordinary hours of work on which
the employee is absent in any one week is in excess of the
number of overtime hours worked, all such overtime hours
shall be paid for at the employee’s ordinary hourly rate; and

(b) that where an employee is absent from work with the
permission of his employer or absent on account of sickness
or circumstances beyond his control, the provisions of this sub-
"clause shall not apply and the overtime hours worked in such
case shall be paid at the overtime rate applicable te the over-
time hours worked: Provided that an employer may call on an
employee for a medical certificate in proof of cause of absence.

Payment under this subclause shall be made as provided for
in clause 9 (1) of this Part of the Agreement.

(14) Any employee who is aggrieved by the application to him
of any of the provisions of subclause (13) may appeal to the
Council against the decision applied to him, and the Council
may, after considering any reasons which may be submitted for
such decision, confirm that decision or give such other decision
as in its opinion ought to have been given in such case.

7. NIGHT-SHIFT WORK

(1) Subject to the provisions of subclause (4) hereof, night-
shift work shall be paid at the rate of ordinary time plus 10 per
cent.

(2) For the purpose-of subclanse (1) of this clause, unless an
employee works not less than three consecutive nighis between
Tonday and starting time on Saturday, he shall not be regarded
as being on night-shift work.

(3) Not less than six hours shall elapse between the employ-
ment of an emplovee on night-shift and on day-shift: Provided

that an employee may work during such interim period of six

hours if overtime is paid at the rate of one and one-third times
the hourly rate. ;

hy gewerk het, en wel tot die gewone aanvangstyd op die volgende
dag: Met dien verstande dat hy in geen omstandighede minder

,as vier uur se besoldiging teen een en tweée darde maal die

vurloon mag ontvang vir ure wat hy voor 12-uur middag gewerk
het nie. Waar sodanige werk tot in die namiddagtydperk strek,
geld 'n minimum bGetaling van agt vur teen een en twee derde
maz! die uvurloon.

(9) Wanneer 'n werknemer op las van sy werkgewer gereed-
staanwerk doen, d.w.s. wanneer hy gereed is om enige oomblik
noodsaaklike werk te verrig buite die gewone 'werkure, moet hy
een rand (R1) per skof betaal word vir sodanige gereedstaan-
werk—moet 'n skof beskou as enige tydperk van hoogstens 24
uur: Met dien verstande dat— :

.(i) hy, benewens die een rand per skof, die ocortydskale in
die Qoreenkoms genoem, betaal moet word vir enige oproep
en wel vir die tydperk wat begin wanneer die werknemer
sy woonplek verlaat en eindig wanneer hy daarheen terug-

~ keer, met inbegrip van tyd aan die werk bestee;

(ii) subklousule (5} en die voorbehoudsbepaling by subklou-
sule (8) hiervan nie op werknemers op gercedstaandiens van
toepassing is nie.

. (10) Vir die toepassing van subklousnle (9) beteken—
“noodsaaklike werk”, en is dit beperk tot. werk wat nodig is

ten einde elekiriese uitrusting, soos in klousule 3 van hierdie
ecl van die Ooreenkoms omskryf, te herstel of om enige

dreigende onklaarraking daarvan te voorkem. ;

(11) Die bepalings van hierdie klousule belreffende'betaling
vir werk op Sondag geld nie vir skofte wat op Sondagnag begin
in bedrvfsinrigtings wat 'n tweeskof- of drieskofstelsel werk nie.
Daar moet soos volg daarvoor betaal word:

(a) Vir die ure voor middernag gewerk—een en ‘n half maal
die gewone uurloon, plus 10 persent;

(b) na middernag tot voltociing van die skof—die gewone
uurloon, plus 10 persent.

(12) Vir die toepassing van hierdie klousule—

is “’n gewone skof” eén vyfde van die gewone weeklikse werk-

ure van ‘n bedryfsinrigting wat vyf dae per week werk of een

sesde van die gewone weeklikse werkure van 'n bedryisinrigting
wat ses dae per week werk;

beteken “gewone aanvangstyd” die aanvangsivd op 'n gewone
werkdag.

(13) Ondanks subklousule (1) van hlcrdie klousule, waar 'n
werknemer in ‘n Lepaalde week gedurende enigeen van of al
die gewone ure van die skof of skofte in die betrokke bedryfs-
inrigting van die werk afwesig is, moet sodanige gewone ure wat
nie deur die werknemer gewerk is nie, afgetrek word van die
oortydure gewerk, en vir die ure aldus afgetrek, maoet dic werk-

‘nemer se gewene loon betaal word: Met dien verstande dat—

(2) as die getal gewone werkure wat die werknemer gedu-
rende 'n bepaalde week afwesig is, meer is as die getal oor-
tydure gewerk, die werknemer se gewone uurloon vir alle
sodanige oortydure betaal moet word; en

(b) waar die werknemer van sy werk afwesig is met die toe-
stemming van sy werkgewer of weens siekte of omstandig-
hede buite sy beheer, hierdie subklousule nie van toepassing
is nie en die oortydskaal van toepassing op die’ cortydure
gewerk, moet in so ’n geval betaal word vir die oortydure
gewerk: Met dien verstande dat 'n werkgewer van ‘n werk-
nemer kan vereis om ’‘n mediese sertifikaat te toon as bewys
van rede vir afwesigheid.

Betaling ingevolge hierdie subklousule moet geskied soos in
klousule 9 (1) van hierdie Deel van die Ooreenkoms bepaal.

(14) 'n Werknemer wat deur die toepassing op hom van enig-
een van die bepalings van subklousule (13) gegrisf wvoel, kan
by die Raad -appél aanteken teen dic beslissing, en die Raad kan,
nadat hv alle redes cnderscek het wat vir sodanige beslissing
aangevoer word, daardie beslissing bekragtig of 'n ander beslis-
sing gee wai na sy mening in sodanige geval gegee behooit te
gewees het. :

7. NAGSKOFWERK

(1) Behoudens subklousule (4) hiervan, moet vir nagskefwerk
betaal word teen die loon vir gewone tyd, plus 10 persent,

(2) Tensy ’'n werknemer minstens drie agtereenvolgende nagte
tussen Maandag en aanvangstyd op Saterdag werk, word hy vir
die toepassing van subklousule (I) van hierdie klousule nie
geag nagskof te werk nie. _

(3) Minstens ses uur moet verloop tussen 'm werknemer se
diens op nagskof em op dagskof: Met dien verstande dat ’n
werknemer gedurende daardie tussenpoos van ses uur kan werlk
as daarvoor oortyd teen een en cen derde maal die wurioen
betaal word, )
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(4) In establishments working the two-shift system or the three-
shift system, payment shall be as follows:
(a) Two-shift system—Work ordinarily performed on the
second shift— _
(i) when the hours for the complete shift fall wholly within
any period from 6 p.m. to 6 am.—at the rate of ordinary
- time plus 10 per cent; _
(ii) when the hours for the complete shift do not fall wholly
within any period from 6 p.m. to 6 a.m.—at the rate of ordi-
nary time plus 5 per cent until midnight, and after midnight,
at the rate of ordinary time plus 10 per cent,
(b) Three-shift systemn—Work ordinarily performed on the—

(i) second shift—at the . rate of ordinary time plus 5 per
cent;

(ii) third shift—at -the rate of ordinary tune plus 10 per
cent.

(5) Time worked by employees after the completion of the
-usual night-shift in the establishment concerned shall be regarded
as overtime and be paid for at one and one-third times the
increased hourly rate for the shift for the first six hours, there-
after at the rate of one and one-half times the increased hourly
rate until the commencement of the employee’s next normal shift.

For the purposes of the above, “increased hourly rate” means
the ordinary hourly rate plus the amount per cent payable thereon
at the concluding time of the shift.

8. SHORT-TIME

(1) An employer may work his employees a lesser number of
hours than are laid down in this Agreement, due to—

(a) shortage of work and/or materials, in which case an
employer shall give his employvees two clear working days’
notice of his intention to work short-time, and shall, as far

" as practicable, spread the work available among the
employees affected. Where the employee is expressly required
by the employer to report at the establishment on any one day
for the purpose of ascertaining if work will be made available,
he shall receive not less than four hours” work or pay in
lieu thereof, in respect of such day. If the employee is not
required to attend the establishment, the employer shall advise
the employee on the working day immediately preceding the
day on which he is not required to attend; or

(b) unforeseen contingencies and/or circumstances beyond the
control of the employer. In the event of the foregoing circum-
stances arising, an emplover shall not be required to pay wages
to his employees, except for the periods actuaily worked:
Provided that where the employer believes that resumption of

. work can be effected and expressly instructs his employees to
present themselves for employment on a particular day, they
shall receive not less than four hours’ work or pay in lieu
thereof, in respect of such day.

{2) Short shifts worked while working short-time shall count as
shifts actually worked for purposes of the qualifications for
the paid holiday referred to in clause 13 of Part I and clause 3
of Part I1. :

9. PAYMENT OF EARNINGS

(1) (a) Wages, incentive bonus rates and overtime shall be paid
weekly, in cash, on Friday, not later than the ordinary stopping
time, and the aforesaid remuneration shall include all payments
due to the employee calculated up to and including the shift
completed on the preceding Tuesday of the same week: Provided
- that where employment terminates before the ordinary pay-day,
all payments due to the employee in terms of this Agreement
shall be paid to him upon his employment so terminating.

(b) All weekly remuneration andfor allowances refeired to in
paragraph (a) of this subclause and/or in clause 27 or this Part
and/or in clause 4 of Part III of this Agreement when handed to
each employee shall be contained in an envelope, which shall
become the property of the employee and on which shall clearly
be indicated the amounts received under the various headings
and/or allowable deductions as reférred to in subclause (3) of
this clause. :

(2) No premium for the training of an employee shall be
charged or accepted by an employer: Provided that this sub-
clause shall not apply in respect of training schemes to which the
employer is legally required to contribute.

(3) No deductions of any description other than the following
may be mads from the amounts payable in terms of this Agree-
ment to any employee: .

(a) Where an employee is absent from work, including absence

" during any holiday granted in extension of the holiday provided
for in clause 13 of this Part of the Agreement, and clause 3 of
Part 11 of this Apreement, a pro rata amount for the period
of such absence: Provided that an employee shall be deemed to

(4) In bedryfsinrigtings waar ’n tweeskofstelsel -of ’n drieskof<
-stelsel gewerk word, is die betaling soos volg:

(a) Tweeskofstelsel —Werk wat gewoonlik'in die tweede skof
-verrig word—

(i) as die ure vir die hele skof almal binne ’n tydperk van
6 nm. tot 6 vm. val—die loon vir gewone tyd, plus 10 persent;

(i) as die ure vir die hele skof nie almal binne ’'n tydperk
van 6 nm. tot 6 vm. val nie—die loon vir gewone tyd, plus
5 persent, tot middernag, en die loon vir gewone tyd, plus
10 persent; na middernag.

(b) Drieskofstelsel —Werk wat gewoonlik verrig w_ort‘l in die—

(i) tweede skof—die loon vir gewone' tyd, plus 5 persent; -
(i) derde skof—die loon vir gewone tyd, plus 10 persent.

(5) Tyd wat deur werknemers na voltooiing van die gewone
‘nagskof in die betrokke ' bedryfsinrigting gewerk word, moet as
oortyd beskou word en daarveoor moet betaal word téen een en
een derde maal die verhoogde uurloon vir die skof vir die
eerste ses uur, daarna teen een en 'm half ‘maal die verhoogde
uurloon tot aan die aanvangstyd van die werknemer se volgende
gewone skof. Vir die toepassing van bogenocemde beteken “ver-
hoogde vurloon” die gewone uurloon plus die persentasicbedrag
wat daarvoor aan die einde van die skof betaalbaar is.

8. KORTTYD

(1) ’n Werkgewer kan sy werknemiers vir 'n kleiner getal ure
as wat in hierdie Ooreenkoms vasgestel is, laat werk as gevolg
van—

(a) 'n tekort aan werk en/of grondstowwe, in welke geval
die werkgewer aan sy werknemers twee - volle werkdae kennis
moet gee van sy voorneme om korttyd te laat werk, en sover
moontlik die beskikbare werk eweredig onder die betrokke
werknemers moet verdeel, As die werkgewer uitdruklik van
die werknemer vereis om op 'n bepaalde dag by die bedryfs-
inrigting te verskyn om uit te vind of daar werk beskikbaar
sal wees, moet hom ten opsigte van daardie dag minstens vier
uur werk, of betaling in plaas daarvan, gegee word. As daar
nie van die werknemer vereis word om by die bedryfsinrigting
aanwesig te wees nie, moet die. werkgewer die werknemer op
die werkdag onmiddellik voor die dag waarop hy nie aanwesig
hoef te wees nie, daarvan in kennis stel; of

(b) onvoorsiene gebeurlikhede en/of omstandighede buite die
beheer van die werkgewer. Ingeval voorncemde omstandig-
hede ontstaan, hoef 'n werkgewer nie lone aan sy werknemers
te betaal nie, behalwe vir die tydperke wat werklik gewerk is:
Met dien verstande dat wanneer die werkgewer van mening
is dat werk hervat kan word en hy sy werknemers uitdruklik
gelas om hulle vir diens op 'n bepaalde dag aan te meld, hulle
ten opsigte van daardie dag minstens vier uur werk of betaling
in plaas daarvan, moet ontvang,

(2) Kort skofte wat tydens korttydwerk gewerk word, tel vir
kwalifisering vir die verlof met betaling wat in klousule 13 van
Deel 1 en klousule 3 van Deel II vermeld word, as skofte wat
werklik gewerk is. :

9. BETALING VAN VERDIENSTE

(1) (a) Lone, aansporingsbonuslone en ocortydbetaling moet
weekliks op Vrydag voor of op die gewone uitskeityd in kontant
betaal word en voorncemde besoldiging moet alle betalings
insluit wat aan die werknemer verskuldig is, bereken tot en met
die skof wat op die voorgaande Dinsdag van dieselfde week
voltooi is: Met dien verstande dat wanneer diens voor die gewone
betaaldag eindig, alle betalings wat aan die werknemer kragtens
hierdie Qoreenkoms verskuldig is, by sodanige diensbegindiging
aan hom betaal moet word.

(b) Alle weeklikse besoldiging enfof toelaes wat in paragraaf
(a) van hierdie subklousule en/of in klousule 27 wvan hierdie
Deel en/of in klousule 4 van Deel TII van dié Ooreenkoms
vermeld word, moet, wanneer dit aan elke werknemer oorhan-
dig word, ingesluit wees in 'n koevert, wat dic eiendom van
die werknemer word en waarop die bedrae wat ontvang is
onder die verskillende hoofde en/of toelaatbare aftrekkings soos
in subklousule (3) van hierdie Klousule vermeld, duidelik aange-
dui most word.

(2) 'm Werkgewer mag geen vergoeding vir die opleiding van
'n werknemer vra of aanneem nie: Met dien verstande dat hier~
die subklousule nie geld ten opsigie van opleidingskemas waartoe
'n werkgewer regtens moet bydra nie.

(3) Geen bedrag hoegenaamd, uitgesonderd ondergenoemde,
mag van die bedrae wat kragtens hierdie QOoreenkoms aan ‘n
werknemer betaalbaar is, afgetrek word nie:

(a) As 'n werknemer van die werk afwesig is, met inbegrip

- van afwesigheid gedurende verlof wat toegestaan is vir verlen-

ging van die verlof soos in klousule 13 van hierdie Deel van
die Ooreenkoms en klousule 3 van Deel II van hierdie Oor-
eenkoms voorgeskryf, 'n pro rata-bedrag vir die tydperk van
sodanige afwesigheid: Met dien verstande dat 'n werknemer geag
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be working in addition to any period during which he is actually
working if he is absent from work on the instruction or at the
request of the employer, in circumstances other than those pro-
vided for in clause 8, and no deductions may be made from the
‘employees wage'in respect of such absence; - ;

. {b) with the written consent of the employee, deductions for
sick benefits, insurance and pension funds or contributions to
recreation. funds; L o

{¢) contributions to the funds of the Council in terms of clause
29 of this Part of the Agreement;, : -

(d) any amount. paid by an erhpioyer, .Eompelied by law,
including common. law, ordinance, or Jegal process, to make
~payment on behalf of an employee; :

{¢) where an. employee is absent from work, as a result of the.

_closing of an establishment by mutual arrangement between the
employer and not less than 75 per cent of his employees a pro
rata-amount for the period of such absence; :

. (f) deductions in reéspect of board and/or lodging in terms of

clause 26 of this Part of the Agreement;- '

(g) with the written consent of the employee; deductions for
subscriptions to a'trade union which is a party to this Agreement.

(4) Where, in any establishment or place, work is performed by
.employees organised in sets or teams, each employee shall be
paid his earnings by the employer.

10. INCENTIVE BONUS

' '.éubjcét' to the general conditions hereafter set out, an employee
may agree with his employer to work under a system of payment
by resuif: !

(1) The conditions specified in this Agreement in respect of
overtime, nighi-shift work and work -performed. on Sundays and
on public holidays specified in this Agreement shall be calculated
at the hourly raie of that class of work scheduled in this Agree-
ment.

(2) Incentive bonus rates shall be fixed by mutual arrangement
batween the employer and the employee who is to perform the
work, the shop steward to be consulted, if desired by either of
the parties. - :

(3) In the event of a dispute in the incentive bonus rate and
failing an arrangement being made in settlement between the
parties; the matter shall forthwith be referred by ome or both
of the aggrieved pariies to the Council.

(4} Pending an arrangement being made regarding the incen-
tive bonus rate, or in the event of the incentive bonus rate being
referred to the Council in terms of subclause (3) the employee
shall proceed with the job in accordance with the incentive bonus
rate allowed by the management. :

(5) Any adjustment determined upon by the Council in favour
of the employee shall be applicable to him as from the date
on which the matter was referred to the Council.

(6) Time during which an employee is abnormally prevented
from proceeding with his work, shall, if the employee is required
to stand by, be paid for at the hously rate for that class of work

- geheduled in this Agreement with Agreement conditions in respect
of overiime and’ night-shift when applicable. Time during which
an employee is standing by shall not be taken into account in
caleunlating bonus earnings.

(7) No payment shall be made for delays which are normal in
the establishment concerned, and which have been considered when
fixing the time allowance. I

(2} Mo rate agreed upon between an employer and empleyee
shall be considered to be satisfactory if such rate does not enable
an employee employed on an incentive bonus system fo earn not
less than 10 per cent above the rate scheduled in this Agreement
for the occupation concerned.

(9} In all cases the employee shall be guaranteed the hourly
‘rate for his class of work, irrespective of earnings for the hours
worked.

(10) An employee engaged on an incentive bonus system shall
be paid on the normal pay-day of each week.

(11) No incentive bonus rate or basic times once established
may be altered except for the following reasons:

{a) A mistake in the calculation of either side; or _

(b) the material, means or method of production or the guan-
tities are changed; or

{cj a mutual arrangement has been made between the employer
and the employee in the same way as a new price is arranged.

(12) The Council may, for any reason which it deems fit, pro-
hikit any establishment from working under an incentive bonus
system. :

‘word te werk, benewens enige tydperk wat hy werklik wérk,

as hy van sy werk afwesig 1s op las of op versoek van die
werkgewer onder ander omstandighede as dié waarvoor- daar in
klousule 8 voorsiening gemaak word, en geen bedrag mag vir
sodanige afwesigheid van 'n werknemer se loon afgetrek word
nie; - ,

(b) met die skriftelike toestemming van die werknemer, bedrae
vir sicktebystands- versekerings- en pensioenfondse, of bydraes
tot ontspanmingsfondse; 2

(c) bydraes tot die Raadsfondse :ingevolge klousule 29 van
hierdie Deel van die Qorecnkoms; | . .

(d) enige bedrag wat deur ’n werkgewer betaal word by wet<
like voorskrif, met inbegrip van dic gemene reg, 'n ordon-
nansie of regsgeding wat hom verplig 6m namens ‘n werknemer
‘n betaling te doen; . ) L

(¢) wanneer 'n werknemer van die werk afwesig is as gevolg
van die sluiting van ‘n bedryfsinriging by onderlinge ooreen-
koms tussen 'n werkgewer en minstens 75 persent van sy werk-
nemers, ‘n bedrag in verhouding tot die tydperk van sodanige
afwesigheid; . ; ;

(f) bedrae vir kos en/of inwoning ooreenkomstig klousule 26
van dié Deel van die Ooreenkoms; :

(g} met die skriftelike toestemming van die werknemer, die
ledegeld vir °'n vakvereniging wat ‘n party by hierdie Ooreens
koms is. e =

(4) Waar werk in ’n bedryfsinrigting of 'n plek verrig word
deur werknemeis wat in spanne of ploeé georganiseer is, moet
die werkgewer elke werknemer sy verdienste uitbetaal.

10. AANSPORINGSBONUS

Behoudens die alsemene voorwaardes soos hicronder uiteen-
gesit; kan 'n werknemer met sy werkgewer ooresnkom om oor-
cenkomstig ‘n stelsel van betaling volgens resultate te werk.:

(1) Die voorwaardes in hierdic Qoreenkems genoem met
betrekking tot oortvd, nagskofwerk en werk op Sondag en op
openbare vakansiedae, scos in hierdie Coreenkoms vermeld,
most bereken word ieen die uwurioen vir daardie klas werk
in hierdie Ooreenkoms niteengesit.

(2) Aansporingsbonusione moet vasgestel word by onderlinge
ooreenkoms tussen die werkgewer en die werknemer wat die werk
moet verrig, en die vakverenigingverteenwoordiger moet geraad-
pleeg word as enigeen van die partye dit verlang. . )

(3) In geval van 'n geskil oor die aansporingsbonusioon waar
dic partye nie tot ’'n skikking kan raak nie, moet die saak
onmiddeilik deur een van of albei die gegriefde partye na die
Raad verwys word. '

(4) Hangende 'n ooreenkoms met betrekking tot die aanspo-
ringsbonusloon, of wanneer die aansporingsbonusloon na die
Raad verwys word kragtens subklousule (3) moet die werk-
nemer aangaan met die werk teen die aansporingsbonuslocn wat
deur die bestuur toegestaan word. ’

(5) Alle aanpassings wat deur diz Raad ten gunste van die
werknemer vasgestel word, is op hom van toepassing miet ingang
van die datum waarop die saak na die Raad verwys is.

(6) Vir alle tyd wat 'n werknemer om buitengewone redes ver-
hinder word om sy werk te verrig en van die werknemer vereis
word om hom vir werk gereed te hou, moet betaal word teen
die loon vir daardie klas werk in hierdie Qoreenkoms uiteengesit
met  Ooreenkomsvoorwaardes ten opsigie van oortyd en nagskofl
as dit van toepassing is. Tyd waarin.'n werknemer gereedstaan,
moet nie in ag geneem word wannzer benusverdienste bersken
word nie. :

(7) Geen betaling word gedoen vir vertragings wat normaal
vir die betrokke bedryfsiniigting is nie en waarmee by die vas-
stelling van die tydioelating rekening gehou is nie. :

(8) Geen skaal waarcp 'n werkgewer en 'n werknemer 00f-
eenkom, kan as bevredigend beskou word nie, tensy daardie
skaal *n werknemer wat volgens ‘n aansporingsbonusstsisel in diens
is, in staat stel om minstens 10 porsent meer as die basiese
loon wat in hierdie Qoreenkoms vir die betrokke soort werk vas-
gestel is, te verdien. :

(©) In alle gevalle moet die werknemer die uurloon vir sy klas
werk zewaarborg word, ongeag die verdicnste vir die ure gewerk

(10) 'n Werknemer wat velgens 'n aansporingsbonussteisel werk
moet op die gewone betaaldag van elke week betaal word.

(11) Geen aansporingsbonusloon of basiese tye mag, nadat di
vasgesiel is, verander word- nie, behalwe om die volgende
redes: i

(2) ’n Fout in die berekening van een van die partye; of

(b) verandering van die materiaal, produksiemiddels of pro
duksiemetodes of die hoeveelhede; of

(c) 'n onderlinge reling tussen die werkgewer en die werk:
nemer op dieselfde manier as dié waarop 'n nuwe prys gere
word. ) ;

(12) Die Raad kan om enige rede wat hy goed vind ’n bedryfs
inrigting verbied om volgens 'n aansporingsbonusstelsel te werk
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(13) Apprentices may not bs employed on incentive bonus
work unless the prior permission of the Council has been obtained:
Provided that first-year apprentices and apprentices in their second
year who have not yet taken the exam’nation/for the National
Technical Certificate, Part I, may not be ¢mployed on such
schemes. ]

i1, TRAVELLING AND SUBSISTENCE ALLOWANCE

(1) Where work is done away from the employer’s establish-
ment or the employee’s usual working place necessitating travel-
ling, the employee sent to do such work shall be provided with
second class rail accommodation excent over sttburban lines, when

the accommodation shall be first class, or suiiable transport to-

and from the job. ;

(2) When an employee is required to travel in terms of sub-

clause (1) hereof, he shail be paid at ordinary rates during ordi-
nary hours of work, and at half rates outside ordinary hours
of werk, pay in any circumstances not to exceed 12 hours’ pay
per cycle of 24 hours or part thereof reckoned from the time the
journey commences: Provided that if an emplovee has been work-
. ing on the day on which the journey comumnences, he shall bs
entitled to receive only up to a maximum of 12 hours’ fuil pay
which shall include the wages earncd by him in respect of such
day. ' ;
(3) An empioyee shall be paid for meals and bed on the train.
Where an employee, by reacon of his employment away from
his usual working piace, is required by his employer to live away
from his usual domicile, suitable board and lodging shall be
provided or paid for on the job, or alternatively the emplover
may pay employees engaged on work classified as Rate A at the
rate of R3,50 per day in lieu thereef. I -

(4) For the purpose of this clause, Sunday shall be considered
to be an ordinary working day. - i

(5) Notwithstanding the aforementioned, the following special
provisions shall apply in cases where an employee is engaged on
the particular site or working place of the job being undertaken:

(2) In the event of the employer no longer requiring the ser-
vices of the employee on the job in question, but being prepared
to employ the same employee on ancther job at a different place,

the employer shall— '

(i) advise the employee in writing that further employment
is available at a different place; _

(i) at the completion of one month of employment or the
completion of the job, whichever is the sooner, refund to an
employee presenting himself for employment in terms of
subparagraph (i), the cost of one single second class rail accom-
modation for thie journey so undertaken. .

(b) In the event of an employer failing to give notification in
terms of paragraph (a) (i), but nevertheless re-employing the
employee within a period of one month at a different place, the
teimio)ployee shall be entitled to the refund set out in paragraph (a)
‘12. TERMINATION OF EMPLOYMENT

(1) Not less than ome clear working day’s notice shall be
given by the employer or employee o terminate a contract of
service: Provided that this shall not affect—

(a) the right of an employer or employee to terminate a con-
tract of service without notice for any good cause recognised
by law as sufficient; i : '

(b) any ‘agreement between an enliployer and employee pro-
viding for a longer period of notice than one clear working
day: .Provided further that an employer may pay to an
employee wages for and in lieu of the prescribed or agreed
period of notice. L
(2) Whenever the contract of service is términable by one clear

working day’s notice and the employee fails to give the notice or
work such notice period, the employer may deduct pay for the
hours of an ordinary shift in the establishment concerned.

(3) For the purpose of this section, Saturday shall not be con-
sidered as a clear working day. Notice to terminate a contract of
service at finishing time on Saturday shall be given prior to
midday on Friday. | o

| .
13. LEAVE AND UNEM?LOYMEN‘I‘ PAY

Save as is elsewhere provided, the following conditions shall
apply: |

(1) Subject to subclause (2) of | this clause, leave payments
provided for in this clause shall be computed at the rate of pay
which the employee is receiving at the date of gualification except
in the case of employees employed ion an incentive bonus system,
whose leave payment shall be computed on the average weekly
earnings exclusive of overtime over the last three months actually
worked on incentive bonus work| prior to the leave becoming
due or, whichever is the lesser period, over the number of weeks
actually worked during the period of employment on incentive
bonus worked. !

(13) Vakleerlinge mag nie vir aansporingsbonuswerk in diens
geneem word ni¢ tensy die toestemming van die Raad vooraf
verkry is:' Met -dien verstande dat eerstejaarsvakleerlinge, en
tweedejaarsvakleerlinge wat nog nie die eksamen of die Nasionale
Tegniese Sertifikaat, Deel 11, afgel® het nie, nie vir sodanige
skemas in diens geneem mag word nie.

) 11. REIS- EN VERBLYFTOELAE

(1) Waar werk op 'n ander plek as die werkgewer se bedryfs-
inrigting of die werknemer s gewone werkplek verrig moet word
en dif reise meebring, most dic werknemer wat gestuur. word om
sodanige werk te doen van tweedeklas-spoorvervoer voorsien word,
behalwe oor voorstedelike lyne, waar eersteklasvervoer of
geskikie vervoer na en van die werk verskaf most word,

(2) Wanneer van ‘n werknemer vereis word om ingevolge
subklousule (1) hiervan te reis, moet hy die gewone loon betaal
word vir die gewone werkure, en teen die helfte van die loon
buite die gewone werkure, en betaling mag onder geen omstan-
dighede meer wees nie as 12 wur sé loon per kringicop van. 24
vur, of gedeelie daarvan, gercken vanaf die tyd waarop die
reis begin: Met dien verstande dat wanneer die werkaemear
gewerk het ‘op die dag waarop die reis beain, hy op hoogstens
12 wur se voiie loon geregtig is, wat die loopn moet insiuit wat
hy op daardie dag verdien het.

(3) 'n Werknemer moet vir etes en 'n bed op die trein betaal
word, Wanneer van 'n werknemer weens sy diens van sy gewore
werkplek af, deur sy werkgewer verels word om weg van sy
geweone woenplek te bly, moet geskikte kos en inwoning by
die werk verskaf word of moet daarveor betaal word, of anders
kan die werkgewer werknemers wat werk doen wat onder Loon-
groen A ingedeel word R3,50 per dag in plaas daarvan betaal.

(4) Vir die toepassing van hierdie kiousule word Sondag as 'a
gewone werkdag beskou. o

(5) Ondanks -bogenoemde bepalings, is die volgende spesiale
bepalings van toepassing in gevalle waar ’n werknemer werk

-op die bepaalde ferrein of werkplek waar die werk onderncem

word:

(a) Tngeval die werkgewer nie langer die werknemer se dienste
vir die betrokke werk nodig het nie, maar bereid is om die-
selfde werkmemer an ‘nder werk op ’n ander plek teé laat verrig,
moet die werkgewer— o

(i) die werknemer skriftelik in kennis stel dat verder diens
op 'n ander plek beskikbaar 1s; :

{i) by voltooiing van een maand se diens of by voltooiing
van die werk, naamlik op die vroegste datem, aan 'n werk-
nemer wat hom vir diens kragtens subparagraaf (i) aanmeld,

. die koste van een enkelreisspoorwegkaartjie, tweede klas, vir
die reis wat aldus onderneem is, terugbetaal.

(b) Ingeval 'n werkgewer versuim om die kennisgewing krag-
tens paragraaf (a) (i) te gee, maar die werknemer tog binng
‘n. tydperk van een maand op ’n ander plek in diens neem, is
die werknemer geregtig op die terugbetaling in paragraaf (a)

(i) voorgeskryf. )
: "~ 12. DIENSBEEINDIGING

(1) Die werkgewer of die werknemer moet minstens een volle
werkdag kennis van bedindiging van die dienskontrak gee: Met
dien verstande dat dit nie onderstaande raak nie—

(a) 'n werkgewer of werknemer se reg om die dienskontrak
sonder kennisgewing om regsgeldige rede te begindig;

(b) 'n ooreenkoms tussen 'n werkgewer en werknemer wat
voorsiening maak vir 'n langer kennisgewingtermyn as een volle
werkdag: Voorts met dien verstande dat ’n werkgewer 'n
werknemer loon kan betaal vir en in plaas van kennis te gee
scos voorgeskryf of soos ooreengekom. )

(2) Wanneer die dienskontrak deur een volle werkdag kennis-
gewing begindig kan word en die werknemer in gebreke bly
om kennis te gee of om sodanige kennisperiode uit te dien, kan
die werkgewer loon vir die ure van 'n gewone skof in die betrokke
bedryfsinrigting aftrek.

(3) Vir die toepassing van hierdic klousule, word Saterdag nie
as 'n volle werkdag beskou nie. Kennis van voorneme om ’'n
dienskontrak teen uitskeityd op Saterdag te befindig, moet voor-
12-uur middag op Vrydag gegee word.

13. VERLOF- EN WERKLOOSHEIDSBESOLDIGING

Behoudens andersluidende bepalings, is die volgende voor-
waardes van toepassing: '

(1) Behoudens subklousule (2) van hierdie klousule, moet ver-
lofbetaling wat in hierdie klousule voorgeskryf word, bereken
word teen die loon wat die werknemer op die datum van kwali-
fisering ontvang, behalwe in die geval van werknemers wat
volgens ’n aansporingsbonusstelsel in diens is, wie se verlof-
betaling bereken moet word volgens die gemiddelde weeklikse
verdienste, sonder oortyd, oor die laaste drie maande wat daar
werklik volgens aansporingsbonusse gewerk is voor die verlof
verskuldig geword het of oor die getal weke wat daar werklik
gedurende die tvdperk van diens volgens aansporingsbonusse
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(2) {a) If an employee does not work on Good Friday, Easter
Monday, Ascension Day, Republic Day, Day of the Covenant,
Christmas Day, Boxing Day or New Year's Day, his employer
shall pay him in respect of such day, remuneration at a rate not
less than his ordinary rate of remuneration as if he had on such
day worked his average ordinary working hours for that day of
the week: Provided that whenever Republic Day, Day of the
Covenant, Christmas Day, Boxing Day or MNew Year’s Day falls
on a Saturday an employee who does not normaily work on a

Saturday shall be paid at his average ordinary hourly rates for

the number of hours he would have been paid if the holiday fell
within the period Monday to Friday inclusive: Provided further
that -this subclause shall not apply to an employec who is on
paid leave in terms of subclause (3) of this clause. For the purpose
of this subclause, the average ordinary hourly rates of employees
employed on an incentive bonus system shall be at the rate sche-
duled in his Agreement for the class of work being performed.

(b) Motwithstanding the provisions of paragraph (a) an
empioyee who is required by his employer to work the shift
immediately preceding andjor following any of the public heli-
days referred to in this clause and who absents himself from work
on such shift or shifts shall not be paid for such holiday unless
absent with the permission of his employer or on account of
sickness or circumstances beyond his control or the hours of the

shift or shifts concerned have been worked in, in which event -

payment shall be made for the day as provided for in ferms of
this clause,

‘) Any employec who is aggrieved by the application to him
of any of the provisions of paragraph (b) may appeal to the
Council against the decision applied to him, and the Council may
after considering any reasons which may be submitted for such
decision, confirm that decision or give such other decision as in

its epinion ought to have been given in such case.

(3) Each emplovee shall be entitled, under this Agreement, to
three consecutive weeks’ paid leave, subject to the fellowing eon-
ditions:

(a) The qualification for such leave shall be 238 shifts
(whether worked for one or more employers), exclusive of over-

time, actually worked on a six-day working week basis, or 49

calendar weeks of employment in the case of an employee working
a five-day week basis: Provided that—

() subject to subparagraph (i) hercof, employment for less
than 30 shifts or five calendar weeks, as the case may be, with
the same employer shall not’count for leave purposes: Provided
that an employee who is laid off, after working 18 shifts or

three calendar weeks, as the case may be, shall be credited

with the number of shifts or calendar weeks actually worked
for leave purposes;

(ii) where an employee’s service with the same employer is
broken in terms of subparagraph (i) bereof, and he resumes
work for the same employer, he shall bé credited for leave pur-
poses with the total number of shifts or calendar weeks, as the

. case may be, worked with such employer: Provided that he
does not work for another employer in the interim;

¢ (i) any period of absence on account of sickness aggregat-
ing not more than 52 shifts or 8§ calendar weeks, as the
case may be, in any one year of service shall count for

. Jeave purposes: Provided ‘that an employer shall be entitled
to call upon an employee for a medical certificate in proof of
cause of absence. Periods of absence on account of an accident
arising out of and in the course of the employee’s employment
shall count for leave purposes: Provided such accideat has
been admitted as falling within' the provisions of the Work-

~ men's Compensation Act and the periods of absence counting
for leave purposes shall be the periods of disablement admitted
by the said Act; : :

(iv) any employee who absents himself from work without
adequate reason satisfactory to his employer shall, in respect
-of -each shift or working day lost by him during such absence,
forfeit five shifts or five-sixths of a week, as the case may be,

worked towards his qualification, with a maximum penalty of

30 shifts or five calendar weeks, in any one qualifying peried
for paid leave: Provided that notification of such absence shall
be made by the employer in writing to the Council within
seven days of such absence;

(v) periods of absence due to the additional week’s leave or
_accumulation thereof provided for in subclause (9) of this clause
shall count for leave qualification purposes to the extent of the
number of shifts which would normally have been worked
during these periods by the employees concerned.

(6) The leave shall include four weekends and be for one
unbroken petiod, i

(2) (a) As °n werknemer nie op Goeie Vrydag, Paasmaandag,
Hemelvaartsdag, Republickdag, Geloftedag, Kersdag, Tweede
Kersdag of Nuwejaarsdag werk nie, moet sy werkgewer hom vir
50 'n dag minstens sy gewone besoldiging betaal asof hy op
daardie dag sy gewone gemiddelde werkure vir daardie dag van
die week gewerk het: Met dien verstande dat wanneer Republiek-
dag. Geloftedag, Kersdag, Tweede Kersdag of Nuwejaarsdag op n
Saterdag val, 'n werknemer wat nie gewoonlik op 'n Saterdag
werk nie, sy gewone gemiddelde uurloon betaal moet word vir
die getal ure waarvoor hy betaal sou gewees het as die vakan-
siedag binne die tydperk Maandag tot en met Vrydag geval het
Vooris met dien verstande dat hierdie subklousule mie van
toépassing is op ‘n werknemer wat met verlof met volle betaling
kragtens subklousule (3) van hierdie klousule is nie. Vir die toe-
passing ‘van hierdie subklousule is die gewone gemiddelde wur-
Joon van werknemers wat volgens 'n aansporingsbonusstelsel werk
die loon in hierdie Ooreenkoms voorgeskryf vir die klas werk
wat verrig word.

(b) Ondanks paragraaf (a), moet ‘n werknemer wie se werk-
gewer van hom vereis om te werk gedurende die skof wat enig-
een van die openbare vakansiedac in hierdie klousule vermeld,
onmiddellik voorafgaan enfof onmiddellik daarop veolg, en wat
gedurende sodanige skof of skofte van die werk afwesig is, nie
vir sodanige vakansiedag betaal word nie, tensy hy met die toe-
stemming van sy werkgewer of weens siekie of omstandighede
buite sv beheer afwesig is of tensy die ure van die betrokke skof
of skofte ingewerk is, in welke geval hy vir die dag betaal moet
word soos in hierdie klousule bepaal.

(¢) 'n Werknemer wat gegrief voel deur die toepassing op hom
van enigeen van die bepalings van paragraaf (b), kan by die
Raad app?l aanteken teen die beslissing, en die Raad kan, nadat
hy alle redes corweeg het wat vir sodanige beslissing aangevoer
is, daardic beslissing bevestig of sodanige ander beslissing gee
as wat na sy mening in daardie geval gegee behoort te gewees het.

(3) Eike werknemer is kragtens hierdie Ooreenkoms geregtig
op drie agtereenvc!genda weke verlof met betaling, behoudens
die volgende voorwaardes:

_(a) Die kwalifikasie vir daardie verlof is 288 -skofte (hetsy
vir een of meer werkgewers gewerk), sonder oortyd, wat werklik
gewerk is deur 'n werknemer wat ses dae per week werk, of
49 kalenderweke diens in die geval van ’n werknemer wat vyf
dae per week werk: Met dien verstande dat—

_ (i).behoudens subparagraaf (i) hiervan, diens van minder
as 30 skofte of vyf kalenderweke, na gelang van die geval,
by diesclfde werkgewer, nie vir verlofdoeleindes meegereken
word nie: Met dien verstande dat 'n werknemer wie se diens
tydelik opgeskort word na voltooiing van 18 skoite of drie
kalenderweke, na gelang van die geval, vir verlofdoeléindes
gekrediteer ‘moet word met die getal skofte of kalenderweke
 wat werklik gewerk is; :

(ii) as 'n werknemer se diens by dieseifde werkgewer onder-
breck word soos in subparagraaf (i) hiervan bepaal, en hy vir
dieselfde werkgewer die werk hervat, hy vir verlofdoeleindes
gekrediteer word met die totale getal skofte of kalenderweke,
na gelang van die geval, wat by-daardie werkgewer gewerk is:
Met dien verstande dat hy nie intussen vir ‘n ander werk-
gewer werk nie; o

(il) enige tydperk van afwesigheid weens siekie van alte-
same hoogstens 52 skofte of 8% kalenderweke, na gelang van
die geval, in 'n jaar diens, vir verlofdoeleindes tel: Met dien
verstande dat ’n werkgewer geregtig is om van die werknemer
te vercis om, as bewys van dic corsaak van afwesigheid, ’'n
doktersertifikaat voor te 1&. Tydperke van afwesigheid as gevolg
van 'n ongeluk wat ontstaan uit en in die loop van die
werknemer se diens, moet vir verlofdoeleindes tel: Met dien
verstande dat dazrdic ongeluk geag word binne die bepalings
van die Ongevallewet te val, en dat die tydperke van afwesig-
heid wat vir verlofdoeleindes tel, die tydperk van ongeskikt-
heid is wat in genoemds Wet erken word;

(iv) enige werknemer wat van sy werk wegbly sonder redes
wat vir sy werkgewer aanneemlik is, ten opsigte van elke skof
of werkdag wat hy deur sodanige afwesigheid verloor, wyf
skofte of vyf sesdes van ’n week, na gelang van die geval,
wat vir sy verlofkwalifikasies gewerk is, verbeur metf 'n mak-
simum boete van 30 skofie of vyf kalenderweke in 'n enkele
kwalifiseerende tydperk vir verlof met betaling: Met dien ver-
stande dat die werkgewer binne sewe dae na daardie afwesig-
heid dic Raad skriftelik daarvan in kennis moet stel;

(v) tve van afwesigheid weens die ekstra week verlof op
ophopings daarvan waarvoor in subklousule (9) van hierdie
klousule voorsiening gemaak word, tel vir die verlofkwalifi-
kasie in ooreensternming met die getal skofte wat die betrokke
x]:'erkn'emers normaalwéeg gedurende daardie tye sou gewerk

ef. ' tod

(b) Die verlof moet vier naweke insluit en ononderoroke wees.
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{c) Should either Geod Friday, Easter Monday, Ascension Day,
Republic Day, Day of the Covenant, Christmas Day, Boxing Day
or New Year's Day fall within the period of the leave, the leave
period shail be extended by cne day with full pay for each such
day: Provided that in the case of Boxing Day the emplotyer may
‘elect w0 pay the employee at his ordinary howrly rate for such
day as if Boxing Day fell within the period Monday to Friday

inclusive in lieu of extending the period of the paid leave by an

extra day for Boxing Day as provided for in this subclause.

(d) Application for leave shall be made by an employee within
one month of the date he becomes entitled thereto.

(e) The leave shall be granted by the employer so as to com-
mence within a period of three months of due date.

(f) An employee shail be entitled to and shall take his Jeave
within a pericd of three months from due date, unless exemption
be granted by the Council.

(2) No employee shall engage in any employment for gain
during the period of his leave.

(4) (a) At the end of each and every calendar month and not
later than seven days after the end of such calendar month, every
emplover shall forward to the Secretary of the Council the money
equivaient of the leave pay to which all or any of his employees
is entitled in respect of the said calendar month, and shail furnish
a voucher drawn up in a form acceptable to the Council setting
out the number of shifts which count for leave purposes less
any deductions compelled by law for income tax. A copy of this
voucher shall be handed to the employee concerned.

(b} Any employer who does not wish to remit to the Council
.monthly the leave and unemployment pay or special bonus
prescribed in terms of subclause (4) (a) of this clause and clause
“14 (3), may be exempted from doing so on production of evidence
“to the satisfaction of the Council that the moneys due and/or
‘accruing are adequately safeguarded by means of a surety issued
by an approved bank, insurance company or similar linancial
institution to the effect that such moneys are safeguarded and
will be forwarded to the Secretary of the Council not later than
14 days prior to the time that the employee is due to proceed
on annual leave. At the time the leave money Is rtemitied
to the Council in terms of this subclause the employer shall
furnish the Council with a voucher drawn up in a form acceptable
to the Council setting out the number of shifts which count for
_leave purposes, less any deductions compelled by law for income
tax. A copy of this voucher shall be handed to the employee
_concerned. For the purposss of subclause (4) () and (b) of this
clause— )

(i) when an employes is about to take his leave, the
‘moneys payable to him for the purpose of such leave shall
be paid to him, on his ceasing work to go on leave, through
the offices of the Council;

(ii) the employer shall, not later than 14 days prior to the
time that the employee is due to proceed on annual leave,
forward to the Council a leave voucher drawn up in a form
acceptable to the Council and containing the employee's
signature for verifieation purposes together with the
employee’s voucher as prescribed in subclause (4) (a) and
(b) of this clause.

- (5) When the employment of an employee terminates before
he becomes entitled to paid leave in terms of subclause (3) of
.this clause, he shall be credited with the propertionate number of
shifts or calendar weeks of employment, as the case may be.
The employer shall furnish the employee, at the time he leaves
_his service, with a voucher setting out the number of shifts or
calendar weeks of employment, as the casemay be, which count
for leave purposes, and immediately forward to the Secrstary of
“the Council the money equivalent of the leave to which the
employee is so entitled. :

(6) (a) Where the period 'of unemployment, between one
engagement and another is more than six .days, an employee
on presenting his voucher or vouchers to the Council shall be
entitled during each week of his upemployment to the payment
from the amount standing to his credit of a sum not less than
R4 or the amount standing to his credit, whichever is the lesser,
but not exceeding half pay at the rate he was receiving when
unemployment started, whichever is the lesser, until such time
as the credit indicated in the voucher or vouchers is exhausted.
Should the employee obtain employment before such credit has
been exhausted, the unpaid amount shall be credited to him in
the books of the Council and shall be available in. accordance
with the afore-going provisions, either when next he qualifies for
leave or becomes unemployed for a longer period than six days.

(c) Wanneer Goele Vrydag, Paasmaandag, Hemelvaartsdag,
Republickdag, Geloftedag, Kersdag, Tweede Kersdag of Muwe-
jaarsdag binne die tydperk van die verlof val, moet die tydperke
met sen dag met volle betaling vir elkeen van daardie dae verleng
word: Met dien verstande dat die werkgewer in die geval van
Tweede Kersdag kan verkies om die werknemer se gewone uur-
loon vir sedanige dag te betzal asof Tweede Kersdag binne die
tydperkk Maandag tot en met Vryvdag val, in piaas daarvan om
di¢ tydperk van die betaalde verlof met ‘n ekstra dag vir Tweede
Kersdag te verleng soos in hierdie subklousuie bepaal.

(d) 'n Werknemer moet binne een maand vanaf die datum
waarop hy op verlof geregtig is, daarom aansoek doen.

(e} Die verlof moet deur die werkgewer so toegestaan word
dat dit begin binne ‘n tydperk van drie maande vanaf die datum
waarop dit die werknemer toeval.

() 'n Werkucmer is gereglig op verlof en moet dit neem
binne drie maande vanaf diz datum waarop dit hom toeval,
tensy vrystelling deur die Raad verleen word.

(g) Geen werknemer mag gedurende sy verlef enige werk teen
vergoeding doen nie.

(4) (a) Aan die einde van elke kalendermaand en hoogsiens
sewe dae na die einde van sodanige kalendermaand moet eike
werkgewer aan die Sekreiaris van die Raad °n bedrag wat
gelyk is aan die verlofbetaling waarop al of enigeen van sy werk-
nemers ten opsigte van genosmde kalendermaand geregtig is,
siuur en 'n bewys uitreik wat opgestel is in ‘n vorm wat wvir
die Raad aanneemlik is en die getal skofte vermeld wat vir verlof-
doecleindes tel, min enige bedrae wat regtens vir inkomstebelas-
ting afgetrek moet word. 'n Afskrif van hierdie betaalbewys moet
aan die beirokke werknemer oorhandig word.

(b) 'n Werkgewer wat die verlof- en werklcosheidsbetaling of
spesiale bonus voorgeskryf ingevolge subklousule (4) (a) wvan
hierdie kiousule, en klousule 14 (3), nie maandeliks aan die
Raad wil stuur nie, kan daarvan vrygestel word deur tot tevreden-
heid van die Raad bewys te lewer dat die gelde wat betaalbaar
is en/of oploop genoegsaam beveilig is deur middel van 'n waar-
borg wat deur 'n erkende bank, versekeringsmaatskappy of der-
gelike finansiéle instelling uitgereik is, met die strekking dat

-sodanige geld beveilig is en dat dit nie later nie as 14 dae

voor die datum waarop die werknemer met jaarlikse verlof gazn,
aan die Sekretaris van die Raad gestuur sal word. Wanneer die
verlofgeld ingevolge hierdie subklousule- aan die Raad gestuur
word, moet die werkgewer aan die Raad ’n bewys verskaf, opge-
stel in 'n vorm wat vir die Raad aanneemlik is en wat die getal
skofte wat vir verlofdoeleindes, tel, min enige aftrekkings wat
regtens vir inkomstebelasting afgetrek moet word, vermeld, 'n
Afskrif van hierdie bewys moet aan die betrokke werknemer
oorhandig word. Vir die tocpassing van subklousule (4) (a) en
{t) van hierdie klousule—

(i) wanneer ’n werknemer op die punt sizan om met verlof
te gaan, moet die gelde aan hom betaalbaar vir die doeleindes
van sodanige verlof, op die tydstip wat hy ophou met werk
met die doel om met verlof te gaan, deur bemiddeling van
die kantore van die Raad aan hom betaal word;

(ii) moet die werkgewer, nie later i€ as 14 dae voor die
tyd dat die werknemer met jaarlikse verlof gaan, aan die
Raad 'n verlofbewys stuur wat opgestel is in 'n vorm wat vir
die Raad aanneemlik is en wat dic werknemer se handtckening
vir verifikasiedoeleindes bevat, tesame met die werkmemer se
bewys soos in subklousule (4) (2) en (b) van hierdie klousule
voorgeskryf,

~ (5) Wanneer 'n werknemer se diens eindig voordat hy geregtig
is op verlof met betaling kragtens subklousule (3) van hierdie
klousule, moet hy gekrediteer word met die ooreenstemmende
getal skofte, of kalenderweke diens, na gelang van diz geval
Die werkgewer moet aan die werknemer by sy vertrek ’n bewys
vitreik met vermelding van die getal skofte, of Kkalenderweke
diens, na gelang van die geval, wat vir verlefdoeleindes tel en
onmiddellik die verlofbesoldiging waarop die werknemer aldus
gereglig is, aan die Sekretaris van die Raad stuur.

(6) {(a) As die tydperk van werkloosheid tussen die een diens
en die ander meer as ses dae is, is 'n werlnemer wat sy bewys
of bewyse by die Nywerheidsraad indien, gedurende elke week
van sy werkloosheid geregtig op betaling uit die bedrag waar-
mee hy gekrediteer staan van minstens R4 of die bedrag waar-
mee hy gekrediteer staan, naamlik die kleinste bedrag, maar
hoogstens die helfte van die loon wat hy betaal is toe die
werkloosheid begin het, naamlik die kleinste bedrag, totdat die
kredit wat op die bewys of bewyse aangetcon word, uitgeput
is. Ingeval die werknemer weer werk kry voordat daardie kredit
nitgeput -is, moet hy met die onbetaalde bedrag in die boeke
van die Raad gekrediteer word en moet dit ooreenkomstig
bogencemde bepalings vir hom beskikbaar wees wanneer hy vir
sy v;]gende verlof kwalifiseer of vir langer as ses dae werkloos

e gp
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- (b) Any employee claiming and receiving payment in terms of
paragraph (a) of this subclause shall, on obtaining further
employment .in the Industry, commence to qualify for leave as
from the date of such employment: Provided that if there is any
unclaimed balance to which he is entitled to be credited in ferms

of this clause the leave equivalent of such balance shall be -

credited to him. .

(7) 'When an employee dies or is, in the course of his work,
incapacitated -from continuing at his trade, the amount, which is
due in respect of leave pay shall be payable to his estate or
himself, as the case may bs, through the council.

(8) () After not less than 49 weeks have elapsed reckoned
from the date upon which the period of employment cavered
by the voucher commenced, an employee who has been furnished
with a voucher in terms of subclause (5) of this clause and is
no longer employed in the Industry, shall be entitled, subject
to paragrash (b) of this subclause, on presenting the voucher
to the Council to payment thereon of any unpaid balance stand-
. ing to his credit on the books of the Council.

(h) Any voucher issued to an employee in terms of subclause
(5) of this clause shail be valid for a period of two years from
“the date of the last shift. worked by such employee, and amounts

standing to the credit of an employee in the books of the’

Councl! shall on the expiration of such period accrue to the
funds of the Council: Provided, however, that the Council shall
consider any claim that may be made by any such employee
after the expiration of the said period and may in its discretion
'make ex gratia payment from the funds of the Council to such
employee as is referred to herein, '

(9) (a) An-employee who has been in continuocus employment
with omne establishment on qualifying for his 10th period of
annual leave as provided for in terms of subclause (3) of this
clause, and each year thereafter whilst in the employ of the
same establishment, irreswective of whether the said establish-
ment has changed ownership since the employes eoncerned was
first emploved, shall be entitled to an extra week’s paid leave
at the employet’s convenience or to the eqirivalent value thereof:
Provided that by mutual arrangement between the employer and
employee— _ '

(i) the paid leave referred to in subclause (3) of this clause
may be extended by an exira week; or :

(i) the extra week’s leave may be deferred from the year of
. qualification and accnmulated . by  the _employee  until . he
qualifies for three such extra weeks’ paid leave. :

(%) Whenever the employer and emplavee come to the arrange-
ment provided for in paragraph (a) (it} of this subclzuse and
the ernployee has aualified for three such extra weeks’ paid leave
(hereinafter referred to as “the accumulated feave™), the employer

‘shall grant and the employee shall take the accumulated leave.

.when he is given and takes the paid leave provided for in sub-

Cclause {3) of this clause, unless, as may be,.the employer and
emonloyee agree to the accurmulated leave being taken at a
different time: Provided that the employer shall in any case
enable the employee to take the accumulated leave in the period
before he next qualifies for paid leave, and if the emplovee
fails to take the accumulated leave within such period his title
thereto shall cease. :

~;'(cy Whenever the employment of an employee terminates who
hat become entitled to but has not yet received the equivalent
value of the additional paid leave provided for in this subclause,
he shall be paid upon his employment so terminating for such
extra paid leave as he has qualified for and not received.

~{10) Save as is otherwise provided herein, employment for

purposes of this clause shall be déemed to commence from the

"'date on which an emplovee enters an employer's, service or the

rli,;\te on which he last became entitled to leave, whichever is the
ter.

(11) The Council may make reciprocal arrangements with any
_ other industry for the interchange of leave vouchers to the
benefit of the employee leaving the Industry.

' (12) Prohibition of cession—No claim whatever by any
employee against. the Council shall be capable of being ceded
~and nci purported cession thereof shail be binding upon the
Couneil. | , .

(13) In this clause the expression “employer” includes—

- (a) in the case of the death of an employer, the executor of
" his estate or his heir or legatee; and g g

(b) in the case of the insolvency of an '-emﬁloyef.- or - the

liquidation of his estate, or the transfer or'sale of his business,

the trustee or liquidator or-new owner of his business; -

(b) Enige werknemer wat aanspraak maak op betaling en
betaling ontvang kragtens paragraaf (a) van hierdie subklousule,
moet, wanneer hy weer in die Nywerheid werk kry, begin om
vir verlof te kwalifiseer vanaf die datum van daardie indiens-
neming: Met dien verstande dat wanneer daar ’n onopgegiste
balans is waarop hy-kragtens hierdie klousule geregtig is, hy
rnetddie verliofekwivalent van daardie balans gekrediteer moet
word.

(7) Wanneer ’n werknemer sterf, of in die leop van sy werk
onbekwaam word om verder sy ambag uit te cefen, moet die
bedrag wat 2an hom verskuldig is vir verlofbetaling, aan sy
boedel of homself, na gelang van die geval, uvitbetaal word deur
tussenkoms van dic Nywerheidsraad,

(8) (a) Nadat minstens 49 weke verstryk het, gereken venaf
die datum waarop die dienstydperk gedek deur die béwys begin
het, is 'n werknemer aan wie 'n bewys kragiens subklousule
{(5) van hierdie klousule witgereik is en wat nic meer in die
Nywerheid in diens is nie, behoudens paragraal (b) van hierdie
subklousule geregtig om die bewys aan dis Raad voor te 18
vir betaling van enige onbetaalde saldo waarmee hy in die
boeke van die Raad gekrediteer is.

(b) Alle bewyse wat kragtens subklousnle (5) van hierdie
Klousule aan ’‘n werknemer uiigereik word, is geldig vir twee
jaar vanaf die datum van die laasle skof deur sodanige werk-
nemer gewerk, en bedrae in die kredit van ’‘n werknemer in
die boeke van die Raad kom die fondse van die Raad toe by
verstryking van sodanige tvdperk: Met dien verstande egter dat
die Raad alle eise moet corweeg wat déur sodanige werknemer
na verstryking van die tydperk ingedien word, en die Raad kan
na gosddunke ex gratia-betalings nit die fondse van dic Raad
doen aan werknemers hierin vermeld.

{9) (a) 'n Werknemer wat ononderbroke in diens by dieselfde
bedryfsinrigting was, is, wanneer hy vir sy 10de tydperk van

jaarikse verlof kwalifiseer scos bepaal ooreenkomstig subklousule

(3) van hierdie klousule, en elke jaar daarna terwyl hy in diens
by . dieselfde bedryfsinrigting is, ongeag of genoemde bedryfs-
inrigting van eienaar verwissel het sedert die betrokke werknemer.

in diens geneem is, gereglig op 'n ekstra week se betaalde verlof

wanneer dit vir die werkgewer gerieflik is, of op die ekwivalente
waarde daarvan: Met dien verstande dat by onderlinge corcen-
koms tussen die werkgewer en werknemer— :

(i) die betaalde verlof wat in subklousule (3) van hierdie
Klousule voergeskryf word, met 'n ¢kstra week verleng kan
word; of ; . . A e gl ;

(i) die ckstra week verlof van die kwalifiseringsjaar uitgestel

“ kan word en deur die werknemer opgehoop kan word totdat

‘hy vir drie ckstra weke verlof met betaling kwalifiseer.

(b) As die werkgewer en werknemer ’n coreenkoms, vermeld
in paragraaf (a) (i) van hierdie subklonsule, bereik, en die
werknemer gekwalifiscer het vir drie ekstra weke verlof met
betaling (hierna “die opgelope verlof” genoem), moet dis werk-
gewer die opgelope verlof toestaan, en die werknemer dit neem,
wanneer die verlof met betaling, soos voorgeskryf in. subkiousule
(3y van hierdie klousule, aan hom toegestaan en deur hom
geneem word, tensy die werkgewer en werknemer ocreenkom
dat die opzelope verlof op ’'n ander tyd geneem word: Met
dien verstande dat die werkgewer in jeder geval die’ werknemer
die geleentheid moet gee om die opgelope verlof te -peem in
die tydperk voordat hy vir sy eersvolgende verlof met betaling
kwalifiseer, en indien die werknemer versuim om die opgelope
verlof in daardie tydperk te neem, verbeur hy sy reg daarop.

(c) By die begindiging van die diens van ‘n werknemer wat

. geregtig geword het op die gelyke waarde van die ekstra verlof

met betaling soos in hierdie subklousule bepaal, maar dit nog
nie ontvang het nie, moet by by begindiging van sy diens betaal
word vir ckstra verlof met befaling waarvoor hy gekwalifiseer
het maar nog nic ontvang het nie. ‘

(10) Behoudens andersluidende bepalings hierin, word daar vir
die toepassing van hierdie klousule beskou dat diens op die
datum begin waarop 'n werknemer by die werkgewer in diens
tree of dic datum waarep hy laas op vakansieveriof geregtig
geword hst, naamlik die jongste datum.

(11) Die Raad kan met alle ander nywerhede we_defkerige

"reélings tref vir die nitwisseling van verlofbewyse ten bate van

die werknemer wat die Nywerheid verlaat. _

(12) Verbod op sessie—Geen eis hoegenaamd deur enige werk-
nemer teen die Raad mag gesedeer word nie en geen beweerde
sessie daarvan is vir die Raad bindend nie.

(13) In hierdie klousule omvat die uitdrukking “werkgewer’—

() in geval van die dood van ’'n werkgewer, die " eksekuteur
van sy boedel, of sy erfgenaam of legataris; en

_.(b) in; geval van die bankrotskap van 'n werkgewer of die

. likwidasie van sy boedel of die oordrag of verkoop van sy
besigheid, die trustee of likwidateur of nuwe eienaar.van. die
. besigheid; - B e T W i R :
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if such executor, heir, legatee, trustee, liquidator or new owner
continues to employe that employee.

14. LEAVE BONUS.

(1) This clause shall not apply to employees employed in
terms of Part Il of this Agreement, trainees, any category of
Rates E to H employees, labourers and watchmen.

(2) For the purposes of this clause—

“leave gualification™ shall be the gualification for the paid
leave precribed in clause 13 of this Part of the Agreement and
the expression “leave cycles™ shall have the same meaning.

(3) Whenever an employee to whom this subclause applies
qualifies for and takes his paid leave after the date of coming
into operation of this Agresment he shall at the same time be
paid a leave bonus calculated according to the number of con-
secutive leave cycles completed with the same employer at date
of qualification for his paid leave or pro rata of engagement
in the case of an employee qualifying for his first paid leave
in the service of an emplover.

i . Fourth
First | Second | Third
leave leave leave oigge
cycle cycle cycle cycles
R R R R

Where the employee’s sche-
duled rate exceeds 51 cents
per hour but does not ex-
ceed 69 cents per hour. ... 74 82 90 98

Where the employee’s sche- .
duled rate excesds 69 cents
per hour but does not ex-
ceed 81 cents per hour, ... 86 95

Where the employee’s sche-
duled rate exceeds 81 cents
per hour but does not ex-
ceed 97,5 cents per hour..

Where the employee’s sche-
duled rate exceeds 97,5
cenis per hour............

104 113 -

123 136 149 162

135 150 165 | 180

(4) The provisions of subclause (3) above shall not apply to
apprentices and/or employees employed on vehicle driving
(external fransport—vehicles driven on public roads) who at
the same time as they are paid their leave pay shall be paid a
leave bonus as follows:

(a) Apprentices—A leave bonus per annum calculated at date
of qualification for the paid leave in first, second, third, fourth
and fifth years apprenticeship:

R
First-year leave qualification..... 55
Second-year leave qualification. .. ...veeeeeneernennes 66
Third-year leave qualification. . ..... 77
Fourth-year leave qualification B — 88

.......... seee 133

Fifth-year leave qualification. . ...

(b) Vehicle driving (external transport—vehicles driven on

public roads)—ILeave bonus per annum calculated pro rata to

the leave qualification completed after the date on which the

employee last qualified for his paid leave, or the date of his
engagement, whichever is the later. ;

Drivers of vehicles aunthorised to carry a pay-load of—

R
Up to and ircluding 907 ke.......... 45
Over 907 kg and up t0 2 722°KE. + cvverenannnnns 53
Over 2722 kgandup t04 536 kg...vvvevennn. 63
Over 4 536 kg....... P—— e eeseEsnEee 10D T

.Note.—.Shifts or périods of absence which count for leave
purpases in terms of clause 13 (3) (a) (i) of this Part of the
Agreement must be included in the calculation of the bonus due.

(5) (a) Whenever an employer transmits to the Council leave
payments in terms of clause 13 (4) (a) of this Part of the Agree-
ment, he shall at the same time transmit the money equivalent
of the special bonus specified for his class as contained under
subclause (3) of this clanse as follows:

The employer shall enter the amount thereof on a voucher
to be furnished to the employee, setting out the number of
shifts which count towards the bonus, caleulated pro rata

monthly, a copy of which shall be forwarded to the Secretary

indien sodanige eksekuteur, erfgenaam, l«;gatgris, trustee, likwi-
dateur of nuwe eienaar daardic werknemer in diens hou.

14. VERLOFBONUS

(1) Hierdie klousule is nie van toepassing nie oy‘werkneme_rs
wat  kragtens Deel II van hierdie Coreenkoms in diens is,
kwekelinge, enige kategorie werknemers in Loongroepe E tot
H, arbeiders en wagte. 3

(2) Vir die toepassing van hierdie klousule beteken—

“verlofkwalifikasie” die kwalifikasie vir die verlof met betaling
in klousule 13 van hierdie Deel van die Ooreenkoms voorgeskryf
en het “verlofsiklusse” dieselfde betekenis.

(3) Wanneer 'n werknemer op wie hierdie subklousule wvan
toepassing is, vir sy verlof met beialing kwalifiseer en dit neem
na die datum van inwerkingtreding van hierdie Oocreenkoms,
moet hy terselidertyd 'n verlofbonus betaal word wat bereken
is volgens die getal agtereenvolgende verlofsiklusse voliooi by
dieselfde werkgewer op die datum van kwalifikasie vir sy verlof
met betaling of pro rata vanaf die datum van indisnsneming
in die geval van 'n werknemer wat vir sy eerste verlof et
betaling in die dicns van n werkgewer kwalifiseer.

|
| Vierde

Eerste | Tweede| Derde | of ver-
verlof- | verlof- | verlof- | dere ver-
siklus | siklus | siklus | lofsik-
fusss
R R R "R

Waar die werknemer se vasge-
stelde loon mesr as 51 sent
per uur maar hoogsiens 69
sentperuuris..........., 74 82 90 98

Waar die werknemer se vasge-
stelde loon meer as 69 sent
per uur maar hoogstens
8lsentperuuris.......... 86 95

Waar die werknemer se vasge-
stelde loon meer as 81 sent
per uur maar hoogstens 97,5
sent per uuris............

Waar die werknemer se vasge-
stelde loon meer as 97,5
SeNt PErUUriS,., ...ovuvn...

104 113

123 136 149 162

135 150 165 180

(4) Subklousule (3) hierbo is nie van toepassing nie op vak-
leerlinge enfof werknemers wat voertuie dryf (buitevervoer—
voertuie wat op openbare paaie gedryf word) wat die volgende
verlofbonus betaal moet word wanneer hulle verlofbesoldiging

.betaal word:

(a) Vakleerlinge—'n Verlofbonus per jaar bereken op die
datum van kwalifikasie vir die verlof met betaling in die eerste,
tweede, derde, vierde en vyfde jare vakleerlingskap:

. R
Eerste jaar se verlofkwalifikasie......... e breearannas 55
Tweede jaar se verlofkwalifikasie............ R 66
Derde jaar se verlofkwalifikasie. . . 77
Vierde jaar se verlofkwalifikasie,. v 88
Vyfde jaar se verlofkwalifikasie. ... 135

(b) Voermr'gdrjwers ( buitevervoer—voertuie wat 'op open-
bare paaie gedryf word)—Verlofbonus per jaar bereken in ver-
houding tot die verlofkwalifikasie voltooi na die datum waarop

“die werknemer laas vir verlof met betaling gekwalifiscer het,

of dic datum van sy indiensneming, naamlik die jongste datum.

Drywers van voertuie wat gemagtiz is om ’n loonvrag te
dra van—

; ! R
Totenmet 007 kg ..o vvreiienrnnnnn R 45
Meer as 907 kgen tot 2 722 kg......... e ederereaaas 55
Meeras2 722 entot 4 536 kg. ... ..o..., iy ” 63
Meeras 4 536 KBivvvinnaianinivensan T . 100

Opmerking —Skofte of tydperke van afwesigheid wat ingevolge
klousule 13 (3) (a) (i) van hierdie Deel van die Qoreenkoms
vir verlof tel, moet by die berekening van die verskuldigde bonus
ingesluit word. .

(5) (a) Wanneer ’'n werknemer verlofbetalings ingevolge
klousuie 13 (4) (a) van hierdie Decl van die Ocresnkoms aan
dic Raad stuur, moet hy terselfdertyd die geldskwivalent van
die spesiale bonus wal ingevolge subklousule (3) wvanm hisrdie
klousule vir sy klas voorgesksyf is, op die velgende wyse stuur:

Die werkgewer moet die bedrag op 'n bewys invul wal zan
die werknemer verstrek moet word en wat die getal skofte meld
wat tel vir die bonus wat pro rata maandsliks bereken moet
word, en binne sewe dae na die einde van clke maand 'n
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of the Council within seven days after the end of cach and
every month, along with the money eguivalent of the leave
paymenis referred to in clause 13 (4) (a) of this Part of the
Agreement.

(b} For the purposes of this subclause—

~ when an employee is about to take his leave, the moneys

payible to him for the Special Bonus shall be paid to him

on his ceasing work to go on leave, at the offices of the

Counci! during the prescribed hours, except as is provided for

under ciause 13 {4) (b) of Part 1 of the Agreement, in which

ease the provisions of subclause (4) (b) (i) and (ii) shall muiatis
mutandis apply to such bonus moneys as are referred to under
clause 14 (2) of this Part of the Agreement.

(6) Whenever the employment of an employee terminates
hefore he becomes entitled to paid leave in terms of subclause
(3) of clause 13 of Fart I of the Aprcement the emplovee ‘shall
be credited with a share of the bonus specified for his class
proportionate to the pumber of shifts or calendar weeks of
employment “credited to him for leave purposes. The employer
shall enter the amount therecf on the voucher to be furnished to
the employee setting out' the number of shifts or calendar weeks
of employment which count for leave purposes, and immediately
forward the money eguivalent of the bonus to the Secretary
of the Council, along with the money equivalent of the paid
leave entitlement.

15. REGISTRATION OF EMPLOYEES

(1) All employees employed on work scheduled in this Agree-
ment, except all categories of Rates E to H employees employed
in the Indusiry shall be registered with the Council by the
employer on the form prescribed by the Council.

(%) {2) No employer shall employ a juvenile and/or learner
without obtaining the prior approval of the Council and a certifi-
cate from the Council, in such form as it may prescribe.

{b) Any permission given in terms of paragraph (a) hereof
may be withdrawn by the Council for any good ‘and sufficient
reason which it deems fit, and the employer shall on receipt of
notification from the Council, forthwith dispense with the services
of the juvenile and/or learner to whom the notification refers,
or retain the juvenile’s and/or leatner’s services at the full rate
prescribed for the rate in question. :

(c) When permission is withdrawn in terms of paragraphs {(b)
hereof, the employer shall forthwith return the certificate to the
Council for cancellation.

16. EMPLOYMENT OF PEI;SG%NS' UNDER 15 YEARS OF

No employer shall employ any person under the age of 15

years. .

" 17. OUTWORK

(1) Mo employer shall require_or allow any of his employees
to undertake general, mechanical, electrical or marine electrical
woik, contracting, radio, refrigeration or domestic appliance
work, including repairing or assembling elsewhere than in his
establishment except when such work-is in execntion or com-
pletion of any order placed with such employer.

(?) No employee shall solicit or take orders for or undertake
general, mechanical, elecirical  or marine clectrical work, con-
tracting, radio, refrigeration or domestic appliance work, includ-
ing repairing or assembling on his own account for sale and/or
for gain and/or on behalf of any other person or firm whilst
in the service of any employer engaged in the Industry.

18. EXEMPTIONS

(1) The Council may grant exemption from any of the pro-
visions of this Agreement and Annexures herefo to any employer
or employee. Apvlications for exemptions shall be made to the
Secretary of the Council. '

(2) The Council shall fix the conditions subject to which such
exemption shall operate: Provided that the Council may, -if it
deem fit, after one week’s notice has been given, in writing, to
the person concerned, withdraw any licence of exemption even
ff the period for which such exemption was granted has not
expired.

(3) The Council shall cause to be issued to every persoa to
whom exemption has been granted, a licence, duly signed, setting
out—

(a) the full name of the person concerned;

_ (b) the provisions of the Agreement from which exemption

is granted; _

(c) the conditions subject to which exemption is granted;
(d) the period during which the exemption shall operate.

afskrif daarvan aan die Sekretaris van die Raad stuur, fesame
met die geldekwivalent van die verlofbetalings in kiousule 13
(4) (a) van hierdie Deel van die Ooreenkoms vermeld,
{(b) Vir die toepassing van hierdic subklousule—
waar 'n werknemer op die punt staan om sy verlof te neem,
moet die geld wat vir die spesiale bonus aan hom' betaalbaar
is, aan hom betzal word wannmeer hy ophon werk om met
verlof te gaan en wel by die kantore van die Raad gedurende
die voorgeskrewe ure, behoudens andersluidende bepalings in
klousule 13 (4) {b) van Deel I van die QCoreenkoms, in welke
geval subklousule (4) (b) (i} en (i) muriatis mutandis van toe-
passing is op die bonusgeld in klousule 14 (2) van hierdie
Deel van die Qoreenkoms vermeld.

(6) Wanneer die diens van ‘n werknemer eindig voordat hy
op verlof met betaling kragiens klousule 13 (3) van Deel I van
die Ooreenkoms geregtig word, moet die werknemer gekrediteer
word met ' gedeelte van die bonus voorgeskryf vir sy klas
wat in verhouding is tot die getal skofte of kalenderweke diens
waarmee hy vir verlofdosleindes gekrediteer is. Die werkgewer
moet die bedrag invul op die bewys wat aan die werkmemer
uitgereik word ‘en wat die getal skofte of kalenderweke diens
meld wat vir verlofdoeleindes tel, en die geldekwivalent van die
bonus onmiddellik aan die Sekretaris van die Raad stour, tesame
met die geldekwivalent van die verlof met betaling waarop die
werknemer geregtig is. '

15. REGISTRASIE VAN WERKNEMERS

(1) Alle werknemers wat werk verrig wat in hierdie Coreen-
koms vermeld word, uitgesonderd alle klasse werknemers in Loon-
groepe B tot H wat in die Nywerheid in diens is, moet deur
die werkgewer by die Raad geregistreer word op die vorm wat
die Raad voorskryf.

(2) {a) Geen werkgewer mag ’n jeugdige en/of leerling in
diens neem nie, sonder om vooraf die Raad se goedkeuring te
verkry, asook ‘n sertifikaat van die Raad in 'n verm wat die
Raad voorskryf.

(b} Goedkeuring ooreenkomstig paragraaf (a} hiervan kan om
enige afdoende rede wat hy goed vind, deur die Raad ingetrek
word, en die werkgewer moet by ontvangs van so 'n kennisgewing
van die Raad, die dienste van die jeugdige en/of leetling op
wie die kennisgewing betrekking hef, onmiddellik begindig of
die jeugdize enjof leerling se diens behou teen die volle loon
wat vir die betrokke loongroep voorgeskryf word.

(c) Wanneer goedkeuring ingevolge paragraaf (b) hiervan
ingetrek word, moet die werkgewer onmiddellik die sertifikaat
aan die Raad stuur vir kansellering.

16. INDIENSNEMING VAN PERSONE OMDER DIE
OUDERDOM VAN 15 JAAR

Geen werkgewer mag enigiemand onder die ouderdom van
15 jaar in diens neem nie.

17. BUITEWERK

(1) Geen werkgewer mag van enigeen van sy werknemers
vereis of hom toelaat om algemene, werktuigkundige, elekiriese
of skeepsclektriese werk, kontrakwerk, werk aan radio’s, ver-
koelings- of huishoudelike toestelle, met inbegrip van herstel-
of monieerwerk, elders as in sy bedryfsinrigting te verrig nie,
behalwe waar sodanige werk ter uitvoering of voltooiing is
van 'n bestelling wat by sodanige werkgewer geplaas is.

(2) Geen werknemer mag vir sy eie rekening vir verkoop
enjof vir wins en/of ten behoewe van 'n ander persoon of
firma algemene, werktuigkundige, clektriese of skecpselekiriese
werk, kontrakwerk, werk aan radio’s, verkoelings- of huishou-
delike toestelle, met inbegrip van herstel- of monteerwerk,
onderneem of bestellings daarvoor vra of neem nie terwyl hy
by 'n werkgewer in die Nywerheid in diens is.

18. VRYSTELLINGS

(1) Die Raad kan enige werkgewer of werknemer vrystel van
enigeen van die bepalings van hierdie Ooreenkoms en.die Aan-
hangsels hiervan. Daar moet by die Sekretaris van dic Raad om
vrystelling aansoek gedoen word.

{2) Die Raad stel die voorwaardes van sodanige vrystelling vas:
Met dien versiande dat die Raad, as hy dit goed dink, na een
week skriftelike kennis aan die betrokke persoon gegee is, 'n
vrystellingsertifikaat kan intrek, afgesien daarvan of die tydperk
waarvoor sodanige vrystelling verleen is, verstryk het of nie.

(3) Die Raad moet aan elke persoon aan wie vrystelling ver-
leen is, 'n sertifikaat laat uitreik wat behoorlik onderteken is
en die volgende meld:

(a) Die naam van die betrokke persoon voluit;

(b) die bepalings van die Ooreenkoms waarvan hy vrygestel
word;

(c} die voorwaardes waarop sodanige vrystelling verleen word;
. (d) die tydperk waarvoor die vrystelling geldig is.
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(4) The Council shall cause— _

(a) all licences issued to be numbered consecutively;

(b) a copy of each licence issued to be retained; .

(c) a copy of the licence to be forwarded to the employer
concerned when the exemption is granted to an employee.

19. SUPERVISORY WORK

(1) At least one employee with knowledge of supervising or

overseeing work shall be employed in each department of any
establishment. where employees engaged on Rates C to H are
employed. _ ’
" (2) Where such supervisory and/or overseer’s work is. per-
formed, such supervisor and/or overseer shall receive not less
than the prescribed rate of the' next- higher rate than that in
which the empliovee exercises the supervision and/or overseeing
or where there is no such higher rate than at the highest rate
prescribed, save that for supervision and/or overseeing in Rates
E to H work and/or labourers, such supervisor and/or overseer
shall receive not less than the scheduled rate for Rate E work
in that division of the Industry in which he is employed.

20. EMPLOYMENT OF TRADE UNION LABOUR

(1) No employee who is not a member of one of the trade
unions shall be employed by an employér who is a member of
one of the employers® organisations and no employee who is a
member of one of the trade unions shall work for an employer
who is not a member of one of the employers’ organisations:
Provided that the application of this clause shall be limited in
its scope to employees for whom a rite of 98c per hour or
more is prescribed in the Agreement and/or Annexures B to
G hereto. _

(2) The provisions of this clause shall not apply in respect of
an immigrant during the first year after the date of his entry into
the Republic of Scuth Africa: Provided that if any immigrant has
at any time after the first three months of his employment in
the Industry refused any invitation from the trade union con-
‘cerned to apply for membership thereof, the provisions of this
clause shall immediately come into operation.

(3) Apart from- the rights of a person in terms of clause 51
(10) of the Act, the Council may grant exemption from the
provisions of subclause (1) for any good and sufficient reason
and further, the said subclause shall not apply to persons who
are in the opinion of the Council refused membership of a party
to this Agreement without reasonable cause, and the applicant
has reported such refusal to the Council.

(4) Any employer wishing to employ a pupil engineer may
do so only with the prior consent of the Council and the pro-
visions of subclause (1) hereof shall not apply.

21. WORKING PARTNERS

All working partners and/or employers who are employed in
the Indusiry shall observe the recognised hours prescribed for
employees in this Agreement.

22. PROPORTION OR RATIO OF ELECTRICIANS OR
JOURNEYMEN TO OTHER EMPLOYERS

(1) An employer shall employ an elecirician or journeyman
who shall not be the owner and/or partner before he shall
employ any other employee on work for which a lesser rate than
Rate A is prescribed in this Agreement.

(2) For the purpose of this clause, an employer and/or owner
and/or partnership shall not be considered as employees.

23. ADMINISTRATION OF AGREEMENT

The Council shall be the body responsible for the administra-
tion of this Agreement.

24. EXHIBITION OF NOTICES

(i) Every employer shall affix and keep affixed in or at the
place where his employees are working, a legible copy of this
Agreement in both official languages.

(2) Bvery employer shall display in his establishment in a
place readily accessible to his emiployees a notice specifying the
starting and finishing times of work for each shift or shifis of
the week and the meal hours.

25. AGENTS

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
An Agent shall be entitled to enter' any establishment and may
question the employer or any employees and inspect the records
of wages paid, time worked and payment made for overtime
and incentive bonus work for the purpose of ascertaining whether
or not the terms of this Agreesment are observed.

(4) Die Raad moet—
(a) alle sertifikate wat uitgereik is,
nommer; _
© (b) 'n afskrif van elke sertifikaat wat uitgereik is, behou;
{c) 'n afskrif van die sertifikaat aan die betrokke werkgewer
laat stuur wanneer vrystelling aan -'n werknemer verleen is.

19. TOESIGHOUDENDE WERK

(1) Minstens een werknemer wat kennis van toesighoudende
werk of opsienerswerk het, moet in elke departernent van ’n
bedryfsinrigiing in diens wees waar werknemers van loongroepe
C tot H in diens is. ) 2

(2) Waar sodanige toesighoudende enfof opsienerswerk verrig
word, moet sodanige toesighouer en/of opsiener minstens die

agtereenvolgens laat

loon ontvang wat voorgeskryf is vir die volgende hoér kias as

di¢ waarin die werknemer toesighoudende en/of opsienerswerk
verrig, ‘'of waar daar geen sodanige hoér klas is nie, die hoogste
voorgeskrewe loon, behalwe dat persone wat toesig hou oor
werk in loongroepe E tot H en/of arbeiders, minstens die voor-
geskrewe loon vir Loongroep E-werk moet ontvang ‘in daardie
afdeling van die Mywerheid waarin hy in diens is.

20. INDIENSNEMING VAN VAKVERENIGINGARBEID

(1) Geen werknemer wat nie 'n lid van een van die vak-
verenigings is nie, mag in diens geneem word deur 'n werkgewer
wat lid van een van die werkgewersorzanisasies is nie en geen
werknemer wat ‘n lid van een van die vakverenigings is, mag
werk vir 'n werknemer wat nie lid van een van die werkgewers-
organisasies is nie: Met dien verstande dat die toepassing van
hierdie klousule beperk is tot werknemers vir wie 'n loon van
98c per uur of meer in die Ooreenkoms en/of Aanhangsels
B tot G hiervan voorgeskryf is.

(2) Hierdie kiousule is nie van toepassing nie op 'n immigrant
gedurende die eerste jaar nadat hy die Republiek van Suid-
Afrika binnegekom het: Met dien verstande dat as 'n immigrant
te eniger tyd na sy eerste drie maande diens in die Nywerheid
n uitnodiging van die betrokke vakvereniging geweier het om
om lidmaatskap daarvan aansoek te doen, hierdie klousule
onmiddellik in werking tree.

(3) Afgesien van die regte van ‘n persoon kragtens artikel
51 {10) van die Wet, kan die Raad om ’n afdoende rede vry-
stelling van subklousule (1) wverleen en genoemde subklousule
is voorts mie van tocpassing nie op persone wat na die Raad
se mening sonder goeie rede lidmaatskap van ’n party by hierdie
Ooreenkoms geweier is en wat sodanige weiering aan die Raad
gerapporieer het.

(4) 'n Werkgewer wat 'n leerlingingenieur in diens wil neem,
kan dit slegs doen as die toestemming van die Raad vooraf
verkry is en subklousule (I) hiervan is nie van toepassing
nie.

21. WERKENDE VENNOTE

Alle werkende vennote enfof werkgewers wat werkgewers in
die Nywerheiq is, moet die erkende ure nakom wat in hierdie
Qoreenkoms vir werknemers voorgeskryr is.

22, GETALSVERHOUDING VAN ELEKTRISIENS OF VAK-
MANNE TOT ANDER WERKNEMERS

(1) 'n Werkgewer moet 'n elektrisién of vakman in diens ha
wat nie die eienaar enfof vennoot mag wees nie, voordat hy
enige ander werknemer in diens kan neem vir werk waarveor 'n
laer loon as Loon A in die Qoreenkoms veorgeskryf word,

(2} Vir die toepassing van hierdie klousule moet 'n werkgewer
en/of eienaar en/of vennootskap nie as werknemers beskou word
nie.

23. ADMINISTRASIE VAN OOREEf\TKOMS

Die Raad is die liggaam wat vir die administrasie van hierdie
Ooreenkoms verantwoordelik is. ‘

24, VERTONING VAN KENNISGEWINGS

(1} Elke werkgewer moet op die plek waar sy werknemers
werk, 'n leesbare afskrif van hierdie Coreenkoms in albel amptelik
tale opplak en opgeplak hou.

(2) Elke werkgewer moet op 'n plek in sy bedryfsinrigting,
maklik toeganklil vir sy werknemers, 'n kennisgewing vertoon
wat die aanvangs- en uitskeitye vir werk vir elke skof of skofte
van die week, asook die etensure, aantoen.

25. AGENTE

Die Raad moet cen of meer aangewese persone aanstel as
agente om te help by die toepassing van hierdie Oorsenkoms.
‘n Agent het die reg om 'n bedryfsinrigting te betree en om die
werkgewer of werknemers te ondervra en aantekenings van lone
wat betaal is, tyd wat gewerk is en betalings wat gedoen is vir
oortyd en aansporingshonuswerk na te sien, ten einde vas te stel
of die bepalings van hierdie Ooreenkoms nagekom word of nie.
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26. BOARD AND LODGING

No employee shall be required, as part of his contract of

service, to board or lodge.or both with.his employer, or to
purchase any goods or hire any property from his employer or
any other person specified by his employer. An employee who
agrees to accept board or lodging, or both from his employer

shall not be required or allowed to pay per week more than 60

cents for board and lodging or 35c for board only, or 25¢ for

lodging only: Provided such ‘lodging has been approved by the
Councﬁ- and the local authorities concerned. :

.27, TLLNESS AND/OR INJURY ON DUTY ALLOWANCE
(1) Hiness allowance—Whenever an employee who is not
~covered by the provisions of the Electrical Contracting - and
Servicing -Industry (Cape) Sick Pay Fund, is absent from. work
due to:illness, he shall -for the day or éays absent during the
first week of such absence be paid.an, hourly. allowance as
prescribed in subclause {3): Provided that an employer who is
required to. pay such allowance may require the employee to

produce a medical certificate in respect of .such absence before

payment is made.

(2) Injury. or duaty allowance—(a) Whenever an employee is
absent from work on account of injury or disablement falling
within the provisions of the Workmen’s Compensation Act, 1941,
and such employee is covered by the provisions of the Electrical
Contracting and Servicing Industry (Cape) Sick Pay Fund, he
shall be paid an hourly allowance as prescribed in subclause (3)
for the hours he is absent from work for any day or days not
reécognised as compensable in terms of the said Act, up to a

“maximum of three days. '

.(b) Whenever an employee is absent from work on account
of injury-or disablement falling within the provisions of the
Workmen’s Compensation Act 1941, and such employee .is not

covered by the provisions of the Electrical Contracting and
Servicing Industry (Cape) Sick Pay Fund, he shall be paid an
hourly allowance as prescribed in subelause (3) for the hours
‘he is absent from work on any day or days up to a maximum
of the first week of such absence. :

(3) Wage group per hour: _
: Injury on duty
allowance per

hour
Exceeding 81 cents........ D, .~ R 24 cents
Excecding 63,5 cents but not exceeding 81 cents 21 cents
Exceeding 37 cents but not exceeding 63 ,5 cents 11 cents
Thirty-seven cents and under. ....oovvvansins 1C cents

28, REGISTRATION OF EMPLOYERS

(1) (@) Bvery employer, who has not already dome so in
pursuance of any previous agreement, shall within one month
from that date on which this Agreement comes into operation;
and

(b) every employer entering the Industry after that date, shall
within one month of operation by him, in addition to complying
with the provisions of paragraph () (ii), forward to the Secre-
tary of the Council the following particulars:

(i) His full name;
(ii) his address;
(iii) the trades or occupations carried out by him.

{¢) {i) Every employer engaged in the Indusiry at the date.of
coming into force of this Agreement, shall before putting into
operation the special conditions permitted in this Agreement in
respect of the different divisions of the Industry, make applica-
tion and obtain a certificate of re-registration in one or more
divisions of this Agreement for his establishment or part there-
of, as the case may be, from the Council. Application for
registration shall be made to the Secretary of the Council.

(i} Every employer entering the Industry after the date of
coming into operation of this Agreement, shall similarly male
application and obtain a certificate of registration as provided
in paragraph (c) (i)

(iiiy An employer who fails to register with the Council in
terms of this clause shall be deemed to be conducting an
establishment for electrical installation and/or maintenance and/
or servicing andjor work on electrical equipment n.es. as pro-
vided for in Division 1 (Annexure B) and clause 4 (1) and (3)
of this Part of the Agreement. . -

(2) Where the employer is a partnership, information in accor-
dance with subclause (1) of this clause as well as the title under
which the partnership operates shall be furnished.

plaaslike _owerh;id goedgekeur is.

26. KOS EN INWONING

Daar mag van geen werknemer vereis word om as deel van
sy dienskontrak van sy werkgewer kos enfof inwoning aan te
neem, of van sy werkgewer of van ’n ander persoon wat deur
sy werkgewer aangewys word, goedere te koop of eiendom te
huur nie. 'n Werknemer wat toestem om kos of inwoning of
albei van sy werkgewer aan te neem, mag nie verplig of toegelaat
word om meer as 60c per week vir kos en inwosning of 35¢
net-vir kos of 25c net vir inwoning te betaal nie: Met dien
verstande dat daardie inwoning deur die Raad en die betrokke

27. TOELAE VIR SIEXTE OF BESERING OP DIENS

(1) Siektetoelae.—Wanneer 'n werknemer wat nic deur die
bepalings van die Sickebesoldigingsfonds van die Flekirotegniese
Aannemings- en Bedieningsnywerheid (Kaap) gedek is nie;, weens .
sickte van die werk afwesig is, moet hy vir die dag of dae wat
hy afwesig is gedurende die cerste' week van sodanige afwesigheid
'n uurtoelae betaal word soos in subklousule (3) hiervan voor-
geskryf: Met dien verstande dat ’n werkgewer van wie vereis

word -om sodanige toelac te betaal, van die werknemer kan

vereis om ‘1 doktersertifikaat ten opsigte .van sodanige afwesig
heid te toon voordat betaling geskied.

(2) Toelae vir besering op diens—(a) Wanneet 'n werknemer

van die werk afwesig is as gevolg van 'n besering of ongeskikt-

heid wat binne die begalings van die Onsgvallewet, 1941, val,
en so 'n werknemer deur die Siekebesoldigingsfonds van die
Elektrotegniese Aannemings- en Bedieningsnywerheid _(Kaag)

.gedek word, moet hy ’'n uurtoclae betaal word soos in su

Klousule (3) hiervan voorgeskryf vir die ure wat hy van die
werk afwesig is vir enige dag of dae wat nie ingevolge genoemde
Wet as skadeloosstelbaar erken word nie, tot ‘n maksimum van
drie dae.

(b) Wanneer 'n werknemer van die werk afwesig is as gevolg
van ’n besering of ongeskiktheid wat binne die bepalings van
die Ongevallewet, 1941, val, en sodanige werknemer nie deur die
Sickebesoldigingsfonds van die Elektrotegniese Aannemings- en
Bedieningsnywerheid (Kaap) gedek word nie, moet hy ’'n uur-
toelae betaal word soos in subklousule (3) hiervan voorgeskryf
vir dic ure wat hy van die werk afwesig is op enige dag of
gae tot 'n maksimum van die eerste week van sodanige afwesig-

eid. : .

(3) Loongroep per uur:

Besering-op-diens-
toelae per uur
Meer as 8l sent...cvcvvrrrsranaanas e BT ; 24 sent-
Meer as 63, 5 sent maar hoogstens 81 sent..... 21 sent
Mieer as 37 sent maar hoogstens 63 sent........ 11 sent
Sewe-en-dertig sent en minder.. .....o.oivinen 10 sent

28. REGISTRASIE VAN WERKGEWERS

(1) (@) Eike werkgewer wat dit nie reeds ingevolge 'n vorige
ooreenkoms gedoen het nie, moet binne een maand na die
datum waarop hierdie Ooreenkoms in werking tree; en

(b) elke werkgewer wat na daardie datum tot die Nywerheid
toetree, moet binne een maand nadat hy sy besigheid begin,
benewens nakoming van paragraaf (c¢) (i), aan die Sekretaris
van die Raad die volgende besonderhede verstrek:

(i) Sy volle naam;

(ii) sy adres;

(iii) die bedrywe of werksaamhede wat deur hom uitgeoefen
word.

{c) (i) Elke werkgewer wat op die datum waarop hierdie Oor-
eenkoms in werking tree, by die Nywerheid betrokke is, moet
veordat uitvoering gegee word aan die spesiale voorwaardes wat
in hierdic Ooreenkoms toegelaat word ten opsigte van die ver-
skiilende afdelings in die Nywerheid, by die Raad aansoek doen
om en ’n herregistrasiesertifikaat verkry in een of meer afdelings
van hierdie Ooreenkoms vir sy bedryfsinrigting of 'n gedeelte
daarvan, Aanscek om registrasie moet aan die Sekretaris van die
Raad gerig word.

(ii) Blke werkgewer wat na die datum van die inwerking-
treding van hierdie Qorecenkoms tot die Mywerheid toetree, moet
op dieselfde wyse aansoek doen en 'n sertifikaat verkry soos in
paragraaf (¢} (i) bepaal. .

(iii) 'n Werkgewer wat versuim om hom ingevolge hierdie
klousule by die Raad te registreer, word geag 'n bedryfsinrigting
te bestuur vir elektriese installering en/of onderhoud enfof ver-
sicning en/of werk aan elektriese uitrusting n.e.v. soos bepaal in
Afdeling I (Aanhangsel B) en klousule 4 (1) en (3) van hierdie
Deel van die Ooreenkoms. :

(2) Wanneer die werkgewer 'n vennootskap is, moet die inligting
ingevolge subklousule (1) van hierdie klousule, asook die naam
waaronder die vennootskap werk, verstrek word.
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29. EXPENSES OF THE COUNCIL

The funds of the Councii, which shall be vesied in and admi-
nistered by the Council, shall be provided for in the following
Manner:

(1) Every emplover eniering the Industry after the date of
coming info force of this Agreement, shall pay an amount of
R25 within one month of becoming engaged in the Industry.

(2) Every employee and every employer shall contribute to the
funds of the Council on the following scale: -

Column B | Column C
] Emplovee's | Employer’s
" Class Column A contri- coniri-
butions butions
Per week Per week
Cents Cents

I Employees whose prescribed
rateis R1, 15 per hour or more 10 10
I | Employzes whose prescribed
rate is 98 cents per hour or
| more, but less than Ri,15.. g 8
I | Employees whose prescribed
rate is 70 cents per hour or :
more, but less than 98 cents. . 5 5
IV | Employees whose prescribed |
rate is 46 cents per hour or
more, but less than 70 cents. . 3 3
V | Employees whose prescribed
~ rate is less than 46 cents per

Ls) 1 e 2 2
VI | General labourers, irrespective
of the wages paid........... 1 1

{3) The amount shown in column B of the table shail be
deducted by the employer from the wages of the employee.

(4) To the amounts thus deducted from the wages of his
employees, each -employer shall add the amounts shown in
Column C of the table and forward the total sum together with
the covering statement prescribed in Annexure A hereto to the
Secretary, Industrial Council for the Electrical Contracting and
Servicing Industry (Cape), 807 Monte Carlo, Heerengracht,
Fores]i:lore, Cape Town, not later than the 15th day in each
month.

(5) In any instance where no centributions are payable as

provided for in subclauses (2), (3) and (4) herecof or the total
amount payable under subclause (4) is less than cne rand, the
total amount referred 1o in subclause (4) shall be supplemented
by the employer by such amount as to make the total a minimum
payment of RI in each month, ’

30. STORAGE, INSURANCE AND PROVISION
OF TOOLS

(1) (2) Whenever possible suitable places shall be provided by
the employer on all jobs for locking up toels and the employer
shall appoint a responsible person for each job to see that sich
places are locked. This shall not apply to jobbing work. All
employees’ tools in workshop and in lock-up places provided in
terms of this subclause shall be insured by the employer against
loss by fire: Provided that this provision shail apply enly when
the employees’ tools are marked with his name and such
employee has provided the employer with an inventory of such
tools and has furnished the employer a reasonable opportunity
of checking such inventory.

(b) I such tools are net insured, the employer shall be in any
case liable for any such loss up to and .including a limit value
of one hundred rand (R100) unless the employee concerned has
satisfied the insurer, before such loss, the value of his tools
exceeded that figure.

(2) In the event of an employee being required to use any of
the following tools and/or instruments in the performance of
his work, such tocls and/or instruments shall be provided in
good order and condition by the employer as follows: .

Stocks, dies, taps, tap wrenches, pipe vices, files, hacksaw
blades, blow lamps, eleciric soldering irons and soldering
materials and all testing instruments excluding small pressure
gauges for testing refrigeration plant.

(3} An employer when issuing tools and/cr instruments on
loan to an employee shall recover the cost or replacement of

any tools and/or instrumenis that the employee has signed for.

and is unable to return,

29. UITGAWES VAN DIiE RAAD

Die fondse van die Raad, wat berus by en geadministreer
word deur die Raad, word op die volgende wyse verkry:

(i) Elke werkgewer wat na die datum van diz inwerkingtreding
van die Ooreenkoms tot die Nywerheid toetree, moet binne ecn
maand nadat hy tot die Nywerheid iceiree, 'n bedrag van R25
betaal.

(2) Elke werknemer en elke werkgewer meet ooresnkomstig
die volgende skaal tot die Raadsfondse bydra:

Kelom B Kolom C
o Werknemer | Werkgewer
Klas Kolom A se bydraes | se bydrass
Per week Per week

Sent Seni

I Werknemers wie se voorgeskrewe
leen ®1, 15 per uur of meer is 10 © 10
II | Werknemers wie se voorgeskrewe
loon 98 sent per uur of meer is,
maar minder as R1,15..... .., 8 8
I | Werknemers wie se voorgeskrewe
loon 70 sent per uur of meer s,
maar minder as 98 sent... ... 5 5
IV | Werkaemers wie se voorgeskrewe
loon 46 sent per uur of meer is,
maar minder as 70sent..... .. 3 3
V| Werknemers wie se voorgeskrewe :
loon minder as 46 sent per uur

is
Vi lgemene arbeiders, ongeag die
lone wat betaal word......... 1 1

(3) Die bedrag in kolom B van die tabel meet deur die werk-
gewer van die loon van sy werknemer afgetrek word.

{4) By die bedrae wat.aldus van die lone van sy werknemers
afgetrek word, moet elke werkgewer dic bedrac voeg, wat in
kolom C van die tabel aangetoon word, en die totale bedrag,
saam met die bygaande siaat soos voorgsskryf in Aanhangsel
A hiervan, voor op op die 15de dag van elke maand aan die
Sekretaris, Nywerheidsraad vir die Elektrotegniese Aannemings-
en Bedieningsnywerheid (Kaap), Monte Carlo 807, Heerengracht,.
Strandgebied, Kaapstad, stuur,

(5) In elke geval waar geen bydraes socos voorgeskryf in sub-
klousules (2), (3) en (4) hiervan betaalbaar is nie, of dic totale
bedrag wat kragtens subklousule (4} betaalbaar is, minder as een
rand bedra, moet die totale bedrag wat in subkiocusule (4} voor-
geskryf word, deur die werkgewer zangevul word met sodanige
bedrag wat die totaal 'n minimum betaling van R vir elke
maand sal maak. :

30. BEWARING, VERSEKERING EN VERSKAFFING VAN
GER_EEDSKAP

(1) (a) Waar moontlik, moet die werkgewer by elke werkplek
n geskikte toesluitplek vir gereedskap verskaf en ‘n verantwoor-
delike persoon by elke werkplek aanste]l om toe te sien dat
sodanige plekke gesluit is. Hierdie bepaling is nie op los werk
van toepassing nie. Die werkgewer most alle gercedskap van
werknemers in werkwinkels en in toesluitplekke wat ingevolge
hierdie subklousule verskaf word, teem verlies weens brand
verskeer: Met dien verstande dat hierdie bepalings slegs van
toepassing is wanneer die werknemer se naam op die gereedskap
aangebring is en hy die werkgewer van 'n lys van sodanige
gereedskap voorsien en genoeg geleentheid gegee het om sodanige
lys te kontroleer. )

(b) Indien hierdic gereedskap nie verseker is nie, is die werk-
gewer nogtans vir verlies aanspreekiik tot en met *n waarde-
beperking van een honderd rand (R100), tensy die betrokke
werknemer die versekeraar voor sodanige verlies daarvan oor
tuig het dat sy gereedskap meer as daardie bedrag werd was.

(2) Indien van ’'n werknemer vereis word om enigeen van
dis volgende gereedskap en/of instrumente fe gebruik by die
uitvoering van sy werk, moet sodaiige gereedskap en/of instru-
mente in goszie toestand en orde deur die werkgewer verskaf

" word:

Stokke, snymocre, snytappe, kraanslewtels, pypskroewe, wvyle,
ystersaaglemme, Dblaasiampe, elekivizse soldeerboute, soldeer-
materinal er alle tostsinstrumente, uviigesonderd klein drmkmeters
om koelinstallasizs te tosts.

(3) Wanneer 'n werkgewer gercedskep en/of insirumente aan
‘n werknemer leen, moet hy die koste of vervanging van enige
gereedskap en/of instrumente waarvocr die werkpemer geteken
het maar nie in staat is om terug te besorg nie, op hom verhaal,
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31. SPECIAL ALLOWANCES

(1) Abnormally dirty work allowance (for “ghrormally dirty -

work” as defined)—(a) Where an employse (other than an
employee expressly engaged as a cleaner) Is required to work
on abnormally dirty work, he shall be paid an allowance in
addition to any other remuneration to which he is entitled under
this Agreement of 20c per shift or part thereof. )

(b) Whers an employee has compieied the hours of an ordinary
" shift or on abnormally dirty work, he shall when he works over-
{ims on abnormally dirty work for not less than four hours, be
paid a further 20c.

“Abnormally dirty work” means work in connection with diesel
engines from the cross-head down, used marine boilers, furnaces,
combusion chambers, smoke boxes, in bilges and in fuel tanks,
performed on board ship.

(2) Height allowance—Whenever an employee who does not

customarily work aloft is required to work on ships andfor
floating vessels, whether afloat or dry at a height of over 6 m

above top dack level in circumstances necessitating the use of a’

safety belt, he shall, in addition to any other remuneration to
which he is entitled under this Agreement, and for the period for
which he is so occupied or for an hour, whichever is the
greater, be paid an allowance of 8 per cent of his hourly rate.

32, CERTIFICATE OF SERVICE

An emplover shall, when requested by an employee upon the
termination of his employment, supply such employce with a
certificate of service showing full names of the employer and
employes, the nature of employment, the dates of commence-
ment and termination of the contract and the rafe of remune-
ration at the date of such termination: Provided that where, in
this Agreement, the wage of any employee is determined by
length of service it shall be incumbeni on the employee fo
produce a certificate of service to his new employer on change
of employment i order to become entitled to such remuneration
prescribed for length of service.

PART II

SPECIAL PROVISIONS APPLICABLE TO THE RADIO,
REFRIGERATICN AND/OR DOMESTIC APPLIAMNCE SER-
VICING SECTION OF THE INDUSTRY

i. INTRODUCTION

Save in so far as they are in conflict with this Part of the
Agreement, in which case the terms hereinafier provided shall
obtain and have preference, the conditions specified in Part Iof
the Agréement shall apply to employees employed on work
classified at Rate A in clause 4 of Part 1 and employees
echeduled in Division 5 (Annexure F) employed in the Radio,
Refrigeration and/or Domestic Appliance Servicing Section of
the Industry.

2. DEFINITIONS

{1) Por the purpose of this clause— _
““dayshift” means any period from Monday to Saturday of not

more than eight and a half hours ordinarily worked by an
employee between the hours of 7 am. and 7 p.m., on five days,
or any period not exceeding . five hours worked between the
hours of 7 am., and 1 p.m, on ene day per week which shall

be known as the “short day”.

‘(2) Employers may vary the day of the week that is to be
observed as a short day: Provided that a week’s notice is given
to the employee as to which day is-to be observed as a short
day.

3. LEAVE AND UNEMPLOYMENT PAY

(1) Leave payments provided for in this clause shall be com-
puted at the rate of pay which the employee is teceiving at the
date of qualification, except in the case of employees emploved
on an incentive bonus system, whose leave payment shall be
computed on the average weekly earnings exclusive of overtime
over the last three months actually worked on incentive bonus
work prior to the leave becoming due, or whichever is the lesser
period, over the number of weeks actually worked during the
period of employment on incentive bonus WOIK.

(2) (a) All public holidays in terms of the Public Holidays
Act, 1852, as may be amended from time to time, shall be paid
public holidays in rtespect of which an employee shall be paid
not less than his ordinary rate of remuneration as if he had
on such day worked his average ordinary working hours for
that day of the week: Provided that whenever any such public

-31. SPESIALE TOELAES
(1) Toelae vir buitengewoon vuil werk (vir “buitengewoon vuil
werk” soos omskryf)—{a) Wanneer daar van ’n werknemer
{behalwe 'n werknemer wat spesiaal in diens is as 'n skoon-
mzker) vereis word om buitengewoon vuil werk te verrig, moet
hy, bi? en bqha}we enige ander besoldiging waarop hy ooreen-
komstig hierdie Coreenkoms geregtig is, 'n toslae van 20c¢ per skof

‘of gedeelie daarvan betaal word,

(i?} Wanneer ‘n werknemer die ure van ‘n gewone skof vol-
tool het of ’n skof waarin hy buitengewoon vuil werk verrig
het, moet hy, wanneer hy minstens vier uur lank buitengewoon
vuil werk as oortydwerk verrig het, ’n verdere 20c betaal
word, '

“Buitengewoon vuil werk” beteken werk in verband met diesel-
enjins onderkant die kruiskop, gebruikte skeepsketels, oonde,
verbrandingskamers, rookkaste,.en in kimme en brandstoftenks,
wat aan boord skip uitgevoer word.

(2) Hoogtetoelae—Wanneer daar van 'n werknemer wat nie

gewoonlik in die hoogte werk nie, vereis word om skepe en/of

drywende vaartuie, heisy drywend of droog, te verrig. op ’'n
hoogte van mesr as 6 m bokant die vlak van die bodek in
omstandighede wat die gebruik van ’n veiligheidsgordel nood-
saak, most hy, bo en behalwe enige ander besoldiging waarop
hy ocreenkomstiz hierdie Ooreenkoms. gereglig is, en vir die
tydperk wat hy daarmee besig is of vir een uur, en wel die
grociste van die twes, 'n toelae . van 8 persent van sy uur-
loon betaal word. : z
32. DIENSSERTIFIKAAT

Wanneer ‘n werknemer by diensbegindiging 'n werkgewer aldus
versosk, moet hy aan cersgenosmde ’n dienssertifikaat verskaf
waarop die volie naam van die werkgewer en werknemer, die
aard van dis diens, die aanvangs- en begindigingsdatum van
die kontrak en. die besoldiging op die datum van sodanige
bedindiging voorkom: Met dien versiande dat waar in hierdie
Ooreenkoms die loon van ‘n werknemer vclgens lengte van
diens bepaal word, dit die pliz ven die werknemer is om n
dienssertifikaat aan sy nuwe werkgewer by diensverandering in
fe dien ten einde op dié¢ besoldiging wat vir lengte van diens
voorgeskryf is, geregtig te word,

DEEL 11

SPESIALE BEPALINGS VAN TOEPASSING OP DIE SEKSIE
VAN DIE NYWHRHEID VIR DIE - VERSIEMING VAN
RADIO’'S, VERKOELINGS- ENJOF HUISHOUDELIKE TOE-
STELLE

1. INLEIDING

Uitgesonderd waar dit strydig is met hierdic Deel van dig
OGoreenkoms—in welke geval die voorwaardes wat hierop volg
van toepassing is en voorrang most geniet—is die voorwaardes
van Deel T van die Qoreenkoms van toepassing op werknemers
in diens vir werk geklassifiseer onder loongroep A in klousule
4 van Deel I en werknemers vermeld in Afdeling 5 (Aanhangsel
F) in diens in die seksie van die Nywerheid vir die versiening
van radio’s, verkoelings- en/of huishoudelike toesteile.

2. WOORDOMSKRYWING
(1) Vir die toepassing van hierdie klousule beteken—

“dagskof” elke tydperk tussen Maandag en. Saterdag van
hoogstens agt en ’'n' half uur wat gewoonlik deur 'n werk-
nemer op vyl dae tussen 7 vm. en 7 nm. gewerk word, of
elke tydperk van hoogstens vyf uur wat tussen 7 vm. en 1 nm.
gewerk word op een dag van die week, wat as die “kort dag”
bekend moet staan.

(2) Werkgewers kan self die dag van die week wissel wat die
%ort dag moet wees: Mat dien verstande dat aan die werknemer
een week kennis gegee word van watter dag die kort dag gaan
Wwees.

3. VERLOF- EN WERKLOOSHEIDSBESOLDIGING

(1) Betaling vir verlof waarvoor voorsiening in hierdie klousule
gemaak word, moet bereken word teen die loon wat die
werknemer betaal word op die datum waarop hy kwalifiscer,
uitgesonderd in die geval van werknemers wat volgens 'm aan-
sporingsbonusstelsel werk en wie se verlofbetalings bereken moet
word volzens die gemiddelde weeklikse verdienste, uitgesonderd
oortyd, oor die voorafgaande <drie maande wat daar werklik
aansporingsbonuswerk verrig s voordat die verolf verskuldig
geword het of die getal weke wat hy gedurende die tydperk van
diens aansporingsbonuswerk verrig het, naamlik die kortste tyd-
perk.

(2) (a) Alle cpenbare feesdas ingevolge die Wet op O nbare
Feesdae, 1932, soos van tyd toi tyd gewysig, is feesdac metf

taling waarvoor ‘n werknemer minstens sy gewone loon betaal
moet word asof hy op daardie dag sy gemiddelde gewone werk-
ure vir daardie dag van die week gewerk het: Met dien verstande
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holiday falls on a Saturday, an employee w\:-ho does not nor-
maily work on a Saturday shall be paid at his average ordinary
hourly rate for the number of hours be would have been paid
if the holiday fell within the period of Monday to Friday
inclusive: Provided further that this subclause shall not apply
to an employee who is on paid leave in terms of subclause
(3) of this clause. For purposes of this subclause, the average
ordinary hourly rates of employees employed on an incentive
bonus system shall be at the rate scheduled in this Agreement
for the class of work being performed.

(b) Notwithstanding the provisions of paragraph (a), an
employee who is required by his employer to work the shift
immediately preceding and/or following any of the public holi-
days referred to in this clause and who absents himself from
work on such shift or shifts shall not be paid for such holiday
unless he is absent with the permission of his employer or on
account of sickness in circumstances beyond his control or the
hours of the shift or shifts concerned have been worked in, in
which event payment shall be made for the day as provided for
in terms of this clause.

(c) Any employee who is aggrieved by the application to him
of any of the provisions of paragraph (b) may appeal to the
Council against the decision applied to him and the Council
may after considering any reasons which may be submitted for
such decision confirm that decision or give such other decision
as in its opinion ought to have been given in such case.

(3) Every employce employed in terms of this Part of the
Agreement, shall be entitied to two consecutive weeks’ plus two
days’ paid leave, subject to the following conditions:

(a) The qualification for such ledave shall be 285 shifts (whether
worked for one or more employers), exclusive of overtime actually
worked on a six-day working week basis, or 50 calendar weeks
of employment in the case of an employee working on a five-
day week basis: Provided that—

(i) subject to subparagraph (ii) hereof, employment for less
than 30 shifts or five calendar weeks, as the case may be,
with the same employer shall not count for leave purposes:
Provided that an employee who is laid off, after working 18
shifts or three calendar weeks, as the case may be, shall be
credited with the number of shifts or calendar weeks actually
worked for leave purposes; _ . .

(ii) where an em})loyee’s service with the same employer is
broken in terms of subparagraph (i) hereof, and he resumes
work for the same employer, he shall be credited for leave
purposss with the total number of shifts or calendar weeks,
as the case may be., worked with such employer: Provided
that he does not work for ancther employer in the interim;

(iii) any period of absence on account of sickness aggregat-
ing not more than 52 shifts or eight and two thirds calendar
weeks, as the case may be, in any one year of service shall
count for leave purposes: Provided that an employer shall be
entitled to call upon an employee for a medical certificate in
proof of cause of absence. Periods of absence on account of
an accident arising out of and in the course of the employee’s
employment shall count for leave purposes: Provided that
such accident has been admitted as falling within the provisions
of the Workmen's Compensation Act and the periods of
absence counting for leave purposes shall be the periods of
disablement admiited by the said Act;

(iv) any employee who absents himself from work witheout
adequate reason satisfactory to his employer shall, in respect
of each shift or working day lost by him during such absence,
forfeit five shifts or five sixths of a week, as the case may be,
worked toward his leave qualification, with a2 maximum penalty
of 30 shifts or five calendar weeks, in any one qualifying
period for paid leave: Provided that notification of such absence
ghall be made by the employer, in writing, to the Council
within seven days of such absence;

(v) periods of absence due to the additional week’s leave
or accumulations thereof provided for in subclause (9) of this
clause shall count for leave qualification purposes to the extent
of the number of shifts which would normally have been
worked during those periods by the employee concerned.

© (b) The leave shall include three week-ends and be for one
- unbroken period. _

(c) Should any statutory public holiday fall within the period
of leave, such period shall be extended by one day with full
pay for each such day. )

(d) Application for leave shall be made by an employee within
one month of the date he becomes entitled thereto.

(e) The leave shall be granted by the employer so as to
commence within a period of three months of due date.

dat wanneer sodanige openbare feesdag op ’'n Saterdag val, ’n
werknemer wat nie gewoonlik op ‘n Saterdag werk nie, sy gemid-
delde gewone uurloon vir die getal ure wat hy sou gewerk het
as dic fecsdag binne die tydperk Maandag tot en met Vrydag
geval het, betaal moet word: Voorts met dien verstande dat
hierdie subklousule nie van foepassing is nie op ‘n werknemer
wat kragtens subkiousule (3) van hierdie klousule op vakansie
et bescldiging is. By die toepassing van hierdie subklousule is
dic gemiddelde gewone wurloon van werknemers wat volgens 'n
aansporingsbonusstelsel werk, die loon wat in hierdie Ocreen-
koms vasgestel is vir die klas werk wat verrig word.

{b) Ondanks paragraaf (a), word 'n werknemer wie se werk-
gewer van hom vereis om te werk gedurende die skof wat
enigeen van die openbare feesdae in hierdie klousule vermeld,
onmiddellik voorafzaan enfof onmiddellik daarop volg, en wat
gedurende sodanige skof of skofte van die werk af bly, nie vir
sodanige feesdag betaal nie, temsy hy met die itcestemming van
sy werkgewer of weens siekte of omstandighede buite sy beheer
afwesig 1s of tensy hy die ure van die betrokke skof of skofte
ingewerk het, in welke geval hy ooreenkomstig hierdie klousule
vir die dag betaal moet word.

(¢) 'n Werknemer wat benadeel word deur die toepassing op
hom van enigeen van die bepalings van paragraaf (b), kan by die
Raad appél aanteken teen die beslissing en die Raad kan, nadat
hy alle redes corweeg het wat vir sodanige beslissing aangevoer
word, daardie beslissing bevestig of 'n ander beslissing gee wat
na sy mening in sodanige geval gegee behoort te gewees het.

(3) Elke werknemer in diens ooreenkomstig hierdie Deszl van
die Ooreenkoms is geregtig op twee agtereenvolgende weke plus
twee dae verlof met betaling, onderworpe aan die volgende voors
waardes:

(a) Die kwalifikasie vir sodanige verlof is 285 skofte, uitge-
sonderd oortyd (afgesien daarvan of dit vir een of meer werks
gewers gewerk is), wat werklik op dic grondslag van ’n sesdaagse
werkweek gewerk is, of 50 kalenderweke diens in die geval van
":111 werknemer wat ‘n vyfdaagse week werk: Met dien verstande

at—

(i) behoudens subparagraaf (ii) hiervan, diens vir minder as
30 skofte of vyl kalenderweke, na gelang van die geval, by
dieselfde werkgewer nie vir verlofdoeleindes tel nie: Met dien
verstande dat 'n werknemer wie se diens opgeskort word padat
hy 18 skofte of drie kalenderweke, na gelang van die geval,
gewerk het, gekrediteer moet word met die getal skofte of
kalenderweke wat werklik vir verlofdozleindes gewerk is;

(i) wanneer 'n werknemer se diens by dieselfde werkgewer
kragtens subparagraaf (i) hiervan onderbreek word, en hy weer
by dieselfde werkgewer in diens free, hy vir verlofdoeieindes
gckrediteer moet word met die totale getai skofte of kalender<
weke, na gelang van die geval, wat hy by daardie werkgswer
in diens was: Met dien verstande dat hy nie intussen vir m
ander werkgewer werk nie; -

(iii) enige tydperk van afwesigheid weens siekte wat altesaam
hoogstens 52 skofte of agt en twee-derde kalenderweke, na
gelang van die geval, in 'n jaar diens bedra, vir verlofdoeleindes
tel: Met dien verstande dat ’n werkgewer die reg het om van
'n werkniemer te vereis dat 'n doktersertifikaat as ‘bewys van
corsaak van afwesigheid voorgeld word, Tydperke van afwe-
sigheid weens ongelukke wat uit en in die loop van die werk=
nemer se diens onistaan, moet vir verlofdoeleindes tel: Riet
dien verstande dat die ongeluk erken word as binne die
bepalings van die Cngevallewet en die tvdperke van afwesigheid
wat vir veriofdocleindes tel, die tydperke van ongeskikiheid is
8003 in genoermde Wet erken;

(iv) enige werknemer wat van dis werk weghbly sonder genoeg-
same rede wat sy werkgewer tevrede stel, vir elke skof of
werkdag wat hy gedurende die afwesigheid verioor, vyf skofte
of vyf sesdes van 'n week, na gelang van die geval, verbeur
wat vir verlofkwalifisering gewerk is, met 'n maksimum boscte
van 30 skofte of vyi kalenderweke in 'n bepaalde kwalifiserende
tydperk vir verlof met betaling: Met dien verstande dat die
werkgewer binne sewe dae na die afwesigheid die Raad skrifs
telik daarvan in kennis moet stel;

(v) afwesigheidstydperke weens die ekstra week verlof of
oplopings daarvan waarvoor in subklousule (9) van dié klou-
sule voorsiening gemaak word, vir verlofdoeleindes gereken
word op grondslag van die getal skofte wat die betrokke werks=
nemer gewoonlik gedurende sodanige tydperke sou gewerk het:

(b) Die verlof moet drie naweke insluit en ononderbroke wees:

(c) Wanneer 'n statutére openbare vakansiedag binne die ver<
loftydperk val, moet sodanige tydperk met een dag met volle
betaling vir elke sodanige dag verleng word. '

(d) Aansoek om verlof moet binne een maand van die datum
waaaop hy op verlof geregtig word, deur die werknemer gedoen
word.

(e) Die verlof moet deur die werkgewer toegestaan word sodat
dit binne ’n tydperk van drie maande ni die datum waarop
dit verskuldig geword het, begin.
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(D _An employee shall be entitled to and shall take his leave
within a period of three months from due date, unless exemp-
tion be granted by the Council.

(g) No employee shall engage in any employment for gain
during the period of his leave.

(@) (a) At the end of each and every calendar month and
not later than seven days after the end of such calendar month,
every employer shall forward to the Secretary of the Council
the money equivalent of the leave pay to which all or any of
his employees is. entitled and shall furnish a voucher drawn up
in a form acceptable to the Council setting out the number of
shifts which count for leave purposes less any deductions com-
pelled by law for income tax. A copy of this voucher shall be
handed to the employee concerned. '

Tor the purpose of subclause (4) (2):

(i) When an employee is about to take his leave, the moneys
pavable to him for the purpose of such
to him, on his ceasing work to go on ieave, at the offices of
the Council during the prescribed hours;

(i) the employer shall, not later than seven days prior to the
time that the employvee is due to proceed on annual leave,
forward to the Council a leave voucher drawn up in a form
acceptablé to the Council and containing the employse’s signature
for verification purposes. '

_(b) Any. employer wishing to pay direct to his employees
the leave and/or unemployment and/or special bonuses pre-
scribed in clauses 3 andjor 4 of this Part of the Aszreement
upon such payments becoming due to such employee in terms of
the said clauses may be permitted to do so with the prior
approval of the Council on production of evidence to the
satisfaction of the Council that the moneys due and/or. accruing
are adequately safeguarded by means of a surety issued by an
approved bank, insurance company Or similar financial institu-
tion,

For the purpose of subclause (4) (b):

(i) When an employee is about to take his lzave, the moneys
payable to him for the purpose of such leave shall be paid to
him in cash by his cmployer on his ceasing work to go on
leave;

(ii) the employer shall at the time of making the payment
referred to in paragraph (i) and in clause 4 (Z) of this Part
of the Agreement forward to the Council a leave receipt voucher
drawn up and supplied by the Council and containing the
employee’s signature as a receipt for the payment.

(5) When the employment of an employee terminates before
he becomes entitled to paid leave in terms of subclause (3)
of this clause, he shall be credited with the preportionate num-
ber of shifts or calendar weeks of employment, as the case may
be. The employer shall furnish the employee, at the time he
leaves his service, with a voucher setting out the number of
shifts or calendar weeks of employment, as the case may be,
which count for leave purposes, and immediately forward to the
Secretary of the Council the money eguivalent of the leave to
which the employee is so entitled.

 (6) (2) Where the period of unemployment between one engage-
ment and another is more than six days, an employee cn present-
ing his voucher or vouchers o the Industrial Council shall be
entitled during each week to his unemployment to the payment
from the amount standing to this credit of a sum not less
than R4 or the amount standing to his credit, whichever is the
lesser, but pot exceeding half pay at the rate he was receiving
when unemployment started, whichever is the greater, until
such time as the credit indicated in the voucher or vouchers is
exhausted. Should the employee obtain unemployment before such
credit has been exhausted, the unpaid amount shall be cradited
to him in the books of the Courncil and shall be available to
him in accordance with the aforegoing provisions, either when
next he qualifies for leave or becomes unemployed for a longer
period than six days.

(b) Any employee claiming and receiving payments in terms
of paragraph () of this subclause shall, on obtaining further
employment in the Industry, commence to qualify for leave as
from the date of such employment: Provided that if there is
any unclaimed balance to which he is entitled to be credited
in terms of this clause, the leave equivalent of such balance
shall be credited to him. : ;

(7) When an employee dies, or is, in the course of his work,
incapacitated from continuing at his trade, the amount which is
. due- in respect of leave pay shall be payable to 'his “estate or
himself, as the case may be, through the Council.” - -+ |

leave shall be paid-

. (f) 'n Werknemer het reg op sy verlof en moet it neem binne
n tydperk van drie maande na die datum waarep dit verskuldig
geword het, tensy die Raad vrystelling. verleen.

(g) Geen werknemer mag gedurende sy verlof teen vergoeding
werk fie.

(4) (a) Aan dic einde van elke kalendermaand en nie later nie
as sewe dae na die einde van sodanige kalendermaand moet elke
werkgewer aan die Sckretaris van die Read die geldekwivalent
van die verlofbetaling stuur waarop almal of enigeen van sy
}Vcr}r_nr:mers geregtig is, en moet hy 'n bewys verskaf, opgestel in
n vorm wat vir die Raad aanpeemiik is, wal diz getal skofie
meld wat vir verlofdoeleindes tel, min enige aftreikings wat by
wet vir inkemstebelasting afgetrek moet word. m Afskril van
hierdie bewys most aan die betrokke werknemer oorhandig word.

By die tospassing van subklousule (4 (a) moet die volgende
bepalinzs nagekom word: '

() Wanneer 'n werknemer op die punt staan om sy verlof te
neem, nloet die geld wat vir die doel van scdanige veriof aan
hom beiaalbaar is, by die kantoor van die Raad aan hom beiaal
word wanneer hy ophou werk met die doel em op vakansie ie
gaan, en sodanige betaling moset binne die voorgeskrewe ure
geskied; '

(i) die werkgewer moet minstens sewe dac voor die datum
waarcp die warknemer sy jaarlikse verlof most neem, aan die
Raad 'n verlefbewys stuur in-’n verm wat vir die Raad aanneem-
Lk is en wat, vir verifikasicdosleindes, die handiekening van die
werknemer bevat. )

(b) m Werkgewer wat die verlof- en/of werkloosheids- en/of
spesiale bonusse voorgeskryf in klousule 3 en/of 4 van hierdie
Dzl van die Ooreenkoms regstreeks aan sy werknemers wil
betnal wanneer dit aan sodanige werknemers, ooreenkomstig
genoemde klousules, verskuidig word, kan met die toestemming
van die Raad ioegelaat word om dit te doen wanneer hy aan
die Baad bevredigende bewys lewszr dat die geld wat verskuldig
en/of aan die oploop is, behoorlik beveilig is deur middel van
’n waarborg uitgereik deur 'n goedgekeurde bank, versekerings-
maatskappy of dergelike finansigle inrigting.

By dic toepassing van subklousule (4) (b) moet die volgende
bepalings nagekom word:

(i) Wanneer 'n werknemer op dic punt staan om Sy verlof te
neem, moet die geld wat vir die doel van sodanige verlof aan
lom betaalbaar is, in kontant deur sy werkgewer aan hom betaal
word wanneer hy ophou werk met die doel om op vakansie te
gaan;

(i) die werkgeswer moet ten tyde van die betaling in paragraaf
(i en in kiousule 4 (2) van hierdie Deel van die Ooreenkoms
vermeld, aan die Raad 'n verlofkwitansiebewys stuur in 'n vorm
wat deur die Raad opgestel en verskaf is en wat die werknemer
se handickening as kwitansie vir die betaling bevat.

(5) As 'n werknemer se diens eindig voordat hy kragtens sub-
klousule (3) van hierdie klousule op verlof geregtig geword het,
moet hy met die eweredige getal skofte, of, na gelang van die
geval, Kalenderweke diens gekrediteer word. De werkgewer moet
ann die werknemer, wanneer hy sy diens verlaat, 'n bewys uitreik
wat die getal skofte, of, na gelang van die geval, kalenderweke
diens wat vir verlefdoeleindes te!, aantcon en onmiddellik die
geldekwivalent van die verlof waarop die werknemer aldus gereg-
tig is, aan die Sekretaris van die Raad stuur.

(6) (2) As die tydperk van werkloosheid tussen twee diens-

'tycdgerkc meer as ses das beloop, is 'n werknemer wat sy hewys
oL

ewyse aanbied by die Raad, geregtig om gedurende elke week
van sy werkloosheid uit die bedrag waarmee hy gekrediteer staan
'n bedrag van minsiens R4 of die bedrag waarmee hy gekrediteer
staan, nl. die kleinste bedrag, maar hoogstens die helfte van die
loon wat hy ontvang het toe die werkloosheid begin het, nl. die
grooiste bedrag, te ontvang, toidat die kredit wat in dic bewys
of bewyse aangetoon word, uitgeput is. Tndien die werknemer
weer werk kry voordat daardie kredit uitgeput is, most hy met
die onbetaalde bedrag in die boeke van die Raad gekrediteer
word en daardic bedrag moet vir hom beskikbaar gehou word
ooreenkomstiz die voorgaande bepalings wanneer hy vir sy vol-
gende verlof kwalifiscer of vir 'n tydperk langer as ses dae werk-
loos word.

(b) Enige werknemer wat kragtens paragraaf (a) van hierdie
subklonsule betaling eis en dit ontvang, moet, wannser hy weer
in die Nywerheid werk kry, begin kwalifiseer vir verlof van die
daturn van indiensneming af: Met dien verstande dat as daar 'n
onopgevraagde saldo is waarmee hy kragtens hierdie klousule
gekrediteer moet word, hy met verlofekwivalent van sodanige
saldo gekrediteer moet word.

(7) As 'n werknemer sterf of in die loop van sy werk onbe-
kwaam word om sy beroep-verder uit-te oefen, moet die verlof-
betaling verskuldig aan sy boedel, of aan-hom, na gelang van

‘die geval, uitbetaal word deur bemiddeling van die Raad,
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(8) (a) After not less than 49 weeks have elapsed reckoned
from the date upon which the period of employment covered
by the voucher commenced, an employee who has been furnished
with a voucher in terms of subclause (5) of this clause and is
no longer employed in the Industry, shall be entitled, subject
to paragraph (b) of this subciause, on presenting the voucher
to the Council to payment thereon of any unpaid balance stand-
ing to his credit on the books of the Council, |

{b) Any voucher issued to an employee in terms of subclause
(5) of this clause shall be valid for a period of two vears from

the date of the last shift worked by such employee, und amounts.

standing to the credit of an emfloyee in the books of the
Council shall on the expiration of such period accive to the
funds of the Council: Provided, however, that the Council shall

consider any <claim that may be made by any such employee

after the expiration of the said pericd, and may in iis discretion
make ex gratia payment from the funds of the Council to such
employee as ig referred to herein.

(9)-(2) ‘An employee who has been in continuous employment
with one establishment on qualifying for his 10th period of annual
leave as provided for in terms of subclause (3) of this clause
-and each year thereafter whilst in the employ of the same
establishment, irrespective of whether the said establishment
has changed owsnership since the employee concerned was first
employed, shall be entitled to an extra week’s paid leave at the
employer’s convenience or to the equivalent value thereof: Pro-
vided that by mutual arrangement between the employer and
employee—

(i) the paid leave referred to in subclause (3) of this clause
may be extended by an extra week; or

(i) the extra week's leave may be referred from the year
of qualifications and accumulated by the employee until he
qualifies for three such extra week’s paid leave.

(b) Whenever the employer and employee come to the arrange-
ment provided for in paragraph (a) (i) of this subclause and
the employee has qualified for three such!extra weeks’ paid leave
(hereinafter referred to as “the accumulated leave”), the employer
shall grant and the employee shall take the accumulated lsave
when he is given and takes the paid leave provided for in sub-
clause (3) of this clause, unless, as may be, the employer and
employee agree to the accumulated leave being taken at a dif-
ferent time: Provided that the employér shall in any case enable
the employec to take the accumulated leave in the period before
he next qualifies for paid leave, and if the employee fails to
take the accumulated leave within such period his title thereto
shall cease.

(10) Save as is otherwise provided herein, “employment”, for
purposes of this clause shall be deemed to commence from the
date on which the employee assumed duty with the employer or
the date on which he last became entitled to leave, whichever
is the later.

(11) (&) The Council may make reciprocal arrangements with
any other industry for the interchange of leavé vouchers to the
benefit of the employee leaving the Industry. - T

(b} Prohibition of cession—No claim whatever by any employee
against the Councii- shall be capable of being ceded and no
purported cession thereof shall be binding upon the Council.

(12)- Notwithstanding the aforegoing provisions of - this clause,
an employer and his employee to whom this clause apply may
mutually agree that the provisions of clause 13 of Part I of this
Agreement shall be substituted therefor.

(13) Every employer in this section of the Industry who is
registered with the Council at the date of coming into operation
of this Agreement and who has not already done so in pursuance
of any previous agreement shall declare to the Council within
one month of that date whether the provisions of this clause or
the provisions of clause 13 of Part I of the Agreement will be
observed in his establishment, and every employer in this section
of the Industry who is not already registered with the Council
in pursuance of any previous agreement shall make such
declaration upon registering with the Council.

(14) Whenever such employees are required by the nature of
essential work to work on any statutory public heliday they
shall— - ot C

‘() receive not less than one and two-thirds times the
Tate payable in respect of a shift ordinarily worked on a
week day; or i .

(b) receive not less than one and one-third times their
ordinary rate in respect of the total period worked on such
holiday plus one day’s leave within seven days on full pay,
calculated at the rate 'of an average ordinary shift for that
particular day of the week, I
(15) In this clause, the expression “employer’”’ includes—

_(a) in the case of the death jof an employer, the executor

of his estate, or his heir or legatee; and . - )

(8) (a) Na verloop van minstens 49 weke, gercken vanaf die
-datum waarop die dienstydperk gedek deur die bewys begin,
is 'n werknemer aan wie ‘n bewys ingevolge subklousuic (5) van
hierdie klousule uvitgereik is en wat nie meer in die Nywerheid
in diens is nie, behoudens paragraaf (b) van hierdie subkiousule,
na hy die bewys aan die Raad voorgelé het, geregtiz op betaling
van ‘n onbetaalde salde wat in die boeke van dic Raad in sy

" kredit staan.

(b) Enige bewys wat ingevolge subklousule (5) van hierdie
klousule aan ’n werknemer uitgereik word, bly geldig vir twee
jaar nadat die werkoemer sy laaste skof gewerk het. en bedrae

“wat na verstryking van hierdie tydperk nog in die Raad se boeke

aan so 'n werknemer verskuldig is, val die fondse van die Raad
toe: Met dien verstande dat die Raad °n eis deur so 'n werknemer

“na verstryking van genoemde tydperk moet oorweeg en na goed-

vinde ’n ex gratia-betaling uit die. Raad se fondse kan doen aan
'n werkneimer wat hierin vermeld word.
(9) (8) ’'n Werknemer wat in’ ononderbroke diens by disselfde

“bedryfsinrigling was, ‘is, wanneer hy vir sy 10de verloftydperk

kwalifiseer scos bepaal coreenkomstig subklousule (3) van hierdie
klousule en elke jaar daarma terwy! hy in diens by dieselide
werkgewer is, ongeag of genoemde bedryfsinrigting van eienaar
verander het sedert die betrokke werknemer eerste in diens geneem
is, al dan nie, geregtiz op 'n ekstra week verlof met betaling
wanneer dit vir die werkgewer gerieflik is, of op die ekwivalente
waarde daarvan: Met dien verstande dat by onderlinge ooreen-
koms tussen werkgewer en werknemer—

(i) die verlof met betaling wat in subklousule (3) van hierdie
klousule vermeld word, met ’n ekstra week verleng kan word;
of . '

(ii) die ekstra week verlof vir die jaar van kwalifisering uit-
gestel en opgehoop kan word totdat die werknemer vir drie
sodanige ekstra weke verlof met betaling kwalifiseer.

(b) Wanneer dic werkgewer en werknemer die reéling tref
waarvoor voorsiening kragtens paragraaf (a) (i) van hierdic sub-
kiousule gemaak word en die werknemer vir drie ekstra weke
verlof met betaling (hierna “die opgelope verlof” genoem),
gekwalifiseer het, moet die werkgewer die opgelope verlof toe-
staan-en die werknemer moet dit neem wanneer die verlof met
betaling, scos voorgeskryf in subklousule (3) van hierdie klousule,
toegestaan en geneem word, tensy die werkgewer en werknemer
ooreenkom dat die opgelope verlof op 'n ander tyd geneem
word: Met dien verstande dat die werkgewer die werknemer in
ieder geval geleentheid moet geé om die opgelope verlof in die
tydperk te neem voordat hy vir die volgende verlof met betaling
kwalifisecer, en dat wanneer die werknemer in gebreke bly om
die opgelope verlof binne sodanige tydperk te neem, hy sy reg
daarop verbeur.

(10) Behoudens andersluidende bepalings hierin, word “diens”
vir die toepassing van. hierdie klousule geag te begin vanaf die
datum waarop die werknemer by die werkgewer in diens tree of
die datum waarop hy laas op vakansieverlof geregtig geword het,
naamlik die jongste datum, i i

(11) (2) Die Raad kan wederkerige reélings met ander nywer-
hede tref vir die uitruil van verlofbewyse ten bate van 'n werks
nemer wat die Nywerheid verlaat, : .-

Ab) Verbod op sessie—Geen eis hoegenaamd deur enige werk-
nemer teen die Raad kan gesedeer word en geen beweerde sessie
daarvan is bindend vir die Raad nie. . :

(12) Ondanks die voorgaande bepalings van hierdie iclousule',l .

kan ‘n werkgewer en sy werknemer op wie hierdie kiousule van
toepassing is, onderling ooreenkom dat die bepalings van klou-
sule 13 van Deel I van die Ooreenkoms in die plek. daarvan
gestel word. -

(13) Elke werkgewer in hierdie seksie'van die Nywerheid wat
op die datum van inwerkingtreding van hierdie Ooreenkoms by
die: Raad geregistreer is en wat dit nie reeds ooreenkomstig 'n
vorige ooreenkoms gedoen het nie, moet binne een maand na
daardie datum die Raad meedeel of die bepalings' van hierdie
klousule of wel die bepalings van klousule 13 van Deel I van
die Ooreenkoms in sy bedryfsinrigling toegepas sal word, en elke
werkgewer in hierdie seksie van die Nywerheid wat nog nie oor-
eenkomstig ‘n vorige coreenkoms by die Raad geregistreer is nie,
moet hierdie mededeling doen tydens registrasic by die Raad.

(14) As daar weens noodsaaklike diens van sodanige werk-
nemers vereis word om op 'n statetére openbare vakansiedag té
werk, moet hulle—

(a2) minstens een en twee-derde maal die loon betaalbaar vir

'n skof wat geweonlik op 'n weekdag gewerk word, ontvang; of

{b) minstens een en een-derde maal dic gewone loon contvang
vir die totale tydperk wat op die vakansiedag gewerk word,
plus, binne sewe dae, 'n dag verlef met volle betaling, bereken
tzen die loon vir 'n gewone skof vir daardie dag van die week.

(15) In hierdie klousule omvat die uitdrukking “werkgewer"”—

(a) in geval van die dood van 'n werkgewer, die eksckuteur
van sy boedel, of sy erfgenaam of legataris; en. '
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' (b) in the case of the insolvé.ncy of an employer or the

liquidation of his estate, or the transfer or sale .of his

business, the trustee or liquidator or the new owner of the
business;
if sach executor, heir, legatee, trustee, liquidator or mew owner
continues to employ that employee.

4, LEAVE AND SPECIAL BONUS APPLICABLE IN THE
RADIO, REFRIGERATION AND/OR DOMESTIC
APPLIANCE SERVICING SECTION OF THE INDUSTRY

(1) This clause shall apply to employees employed on work
classified as Rate A in clause 4 of Part I of the Agreement,
employees scheduled in Division 5 (Annexure F) and motor
vehicle dsivers employed in the Radio, Refrigeration andfor
“Domestic Appliance Servicing Section of the Indusiry: Provided
that it shail not apply to trainees, any category of Rates E to H
work, Izbourers or watchmen.

(2) For the purpose of this clause—

“leave gualification™ shall be the qualification for the paid
leave prescribed in clause 3 of this Part of the Agreement and
the expression “leave cycles” shall have the same meaning.

Whenever an employee to whom this subclause applies
qualifies for and takes his paid leave after the date of coming
into operation of this Agreement he shall at the same time be
paid a leave bonus calculated according to the number of
consecutive leave cycles completed with the same employer at
date of qualification for his paid leave or pro rata from date of
engagernent in the case of an employee qualifying for his first
paid leave in the service of an employer.

_{b) in_geval van diec bankrotskap van die werkgewer of die
likwidasie van sy boedel of die oordrag of verkoop van sy
Ecsgggegg, die trustee of likwidateur of nuwe eienzar van die
esigheid; i :

indien sodanige eksekuteur, erfgenaam, legataris, trustee, likwida-
teuﬁ of nuwe eienaar voortgaan om daardie werknemer in diens
te hou.

4, VERLOF- EN SPESIALE BONUS VAN TOEPASSING IN
DIE SEKSIT VAN DIE NYWERHEID VIR DIE VERSIENING
VAN RADIOS, VERKOELINGS- EN/OF HUISHOUDELIKE
TOESTELLE

(1) Hierdie klousule is van toepassing op werknemers in diens
vir werk geklassifiseer onder Loongroep A in klousule 4 van Deel
1 van die Ooreenkoms, werknemers vermeld in Afdeling 5 (Aan-
hangsel F) en motorvoertuigdrywers in diens in die seksie van
die Nywerheid vir die versiening van radio’s, verkoelings- en/ of
huishoudeliks toestelle: Met dien verstande dat dif nie van toe-
passing is op kwekelinge enige klas onder Loomgroeps E tot H,
arbeiders of wagte nie.
(2) Vir die toepassing van hierdic klousule beteken—

 “verlofkwaiifikasie” die kwalifikasie vir die verlof met betaling
in klousule 3 van hierdie Deel van die Qoreenkoms voorgeskryi
en het “verlofsiklus” dieselfde betekenis. .

Wanneer 'n werknemer op wie hierdie subklousule van tos- .
passing is, kwalifiseer vir sy hetaalde verlof en dit neem na die
datum van inwerkingtreding -van hierdie Qoreenkoms, most hy
terselfdertyd 'n verlofbonus betaal word, bereken volgens die
getal agtereenvolgende verlofsiklusse wat op die datum van kwa-
lifikasie by dieselfde werkgewer voltooi is vir sy betaalde verlof of
pro rata vanaf die datum van indiensneming in die geval van 'n
werknemer wat vir sy eerste betaalde verlof in die diens van ‘o
werkgewer kwalifiseer.

First | Second | Third (io;;r;?e

leave | leave | leave |y oo

cycle .cycle cycle cycles
R | R | R R

Where the emplovee’s sche-
duled rate exceeds 51 cents
per hour but does not ex- -
ceed 69 cents per hour.... 74 82 90 |- 98

Where the employee’s sche- ; : :
duled rate exceeds 69 cents
per hour but does not ex-
ceed 81 cents per hour..... 86 95

Where the employee’s sche-
duled rate exceeds 81 cents
per hour but does not ex-
ceed 97,5 cents per hour..

Where the employee’s sche-
duled rate exceeds 97,5
cents per hour........

104 | 113

136 149 162

123

135 | 150 | 165 | 180

(3) The provisions :
apprentices ‘and/or  empioyees employed ~ on vehicle driving
(external transport—vehicles. driven on public roads) who at
the same time as they are paid their leave pay shall be paid a
leave bonus as follows:

(a) Apprentices—A leave bonus per annum calculated at date
of qualification for the paid leave in the first, second, third,
fourth and fifth years’ apprenticeship:

R
First-year leave qualification..... e RN R A 55
Second-year leave qualification. ......covevnns 66

Third-year leave qualification......coavvvieinsinraanns 77
Fourth-year leave qualification.....ccveeinraresecsaes 8
Fifth-vear leave qualification........ococieairasnnss 135

(b) Vehicle  driving (external transport—vehicles driven on
public roads)—leave bonus per annum calculated pro rata
to the leave qualification completed after the date on which
the employee last qualified for his paid leave, or the date of
his engagement, whichever is the later.

Drivers of vehicles authorised to carry a pay-lead of:

R
Up to and including 207 kg.....covvrinniiiarasnnsn 45
Over 907 kgandupto 2722 kg...... I, 55
Over 272 kgand up to 4 536 kg....convnnnn 63
Overd 336K .o vvveiiiraienannss e P, PR |1

Note—Shifts or periods of absence which count for holiday
purposes in terms of clause 3 (3) (i) of this Part of the
?gmemcnt must be included in the calculation of the bonus
ue.

of subclause (2). above shall mot apply to

Vierde
Ferste | Tweede | Derde | of ver-
verlof- | verlof- | verlof- | dere ver-
siklus | sikius | siklus iof-
siklusse
R R R R

Waar die werknemer se vasge-
stelde loon meer as 51 sent
per uur maar hoogstens 69
SENLPEr UUT18ues v v v vennn 74 82 90 98

Waar die werknemer se vasge-
stelde loon meer as 69 sent
per uur maar hoogstens 81
sentperuuriSa. . ..oooeenn 86 95

Waar die werknemer se vasge-
stelde loon meer as 81 sent
per uur maar hoogstens 97,35
Sent Peruuris...o.o.eeen

Waar die werknemer se vasge-
stelde loon meer as 97, 3 sent
peruuris.......

104, 113

123 | 136 | 149 | 162

135 150 165 | 180:

(3) Subklousule (2) hierbo is nie van toe assing nie op vak-
leerlinge enfof werknemers wat voertuie dryf (buitevervoer—
voertuie wat op openbare paaie gedryf word) wat die volgende
verlofbonus betaal moet word wanneer hulle hul verlofbesol-
diging ontvang:

(a) Vakleerlinge.—'n Verlofbonus per jaar, bereken 'op die
datum van kwalifikasie vir die met betaling verlof in die eerste,
tweede, derde, vierde en vyfde jare vakleerlingskap:

R
Eerste jaar se verlofkwalifikasie....\..ourernaannnnns 55
Tweede jaar se verlofkwalifikasie...oovvseernananaas’ 66 .
Derde jaar se verlofkwalifikasie....covuviaiinionanes 77
Vierde jaar se verlofkwalifikasic....oovenieanenivanss 38
Vyfde jaar se verlofkwalifikasie......ooviiinininiee 135

(b) Die dryf van voeriuie (buitevervoer—voertuie wat op open-
bare paaie gedryf word)—Verlofbonus per jaar, bereken in ver-
houding tot die verlofkwalifikasie voltooi na die datum waarop
die werknemer laas vir sy verlof met betaling gekwalifiseer het,
of die datum van sy indiensneming, naamlik die jongste datom.

Drywers van voertuie wat gemagtig is om ’n loonvrag te dra

van: %
Totenmet 207 kg vvvnnenns R— eranaraens 45
Meer as 907 kgentot 2 722 Kg...ccvveiinvararannnss 55
Meeras2 722 kgentot 4 536 kg, ..oovvvnnnininnnnnns 63
Meeras 4 536keg......... Phia e T R 1

Opmerking—Skofte of tydperke van 'n afwesigheid wat inge-
volge klousule 3 (3) (iii) van hierdie Deel van die Ooreenkoms vir
verlofdoeleindes tel, moet by die berekening van die verskuldigde
bonus ingestuit word.
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4) Whenever an cmployer ' transmits ‘to the: Council leave
pagg.lents in terms of clause 3 (4) (a) of this Part of the
Agreement, he shall at the same time transmit the money
equivalent of the special bonus specified for his class as contained ,
under subclauses (2) and (3) of this clause in the manner set out .
in subclause (5). . . S :

(5) Whenever the employment of an employee terminates
before he becomes entilled to paid leave in terms of clause '
3 of this Part or clause 13 of Part T of the Agreement as applied
by clause 3 (12) of this Part, whichever is applicable, the-
employee “shall “be credited with 'a share of the bonus specified
for his' class' proportionate to ‘the number: of shifts or calender’
weeks of employment credited to him -for leave purposes. The
employer shail enter the amount thereof on the voucher to be
furnished to the employee setting out the number of shifts or.
‘calendar wecks of employment which count for leave purposes,
‘and immediately forward the money equivalent of the bonus to
the Secretary of the Council, along with the money equivalent -
of the paid leave eniitlement. o

(6) Whenever the bonus is remitted to the Council in terms of
subclauses (4) and (5) hereof the provisions of subclauses. (6),:
(7, (8) and (11} (b) of clause 3 of this' Part of the Agreement
relating to the money equivalent of the paid:leave entitlement.
shall muatis muiandis apply. - - : fet

5. STORAGE, INSURANCE AND PROVISION OF TOOLS

(1) (a) Wherever possible, suitable places shall be provided
by the employer on all jobs for locking up tools and' the
.employer shall appoint a responsible person for each job to see
-that such places-are locked. This shall not apply tc jobbing work.
All employees’ tools in workshops and in lock-up places provided
in terms of this subclause shall be insured by the employer
against Ioss by fire: Provided that this provision shall apply only
when the employee’s tools are marked with his name, and such
employee has provided the employer with an inventory of such
tools and has furnished the employer a reasonable opportunity
of checking such inventory. :

(b) If such tools are not insured, the employer shall be in any
case liable for any such loss up to and including a limit value
of one hundred rand (R100), unless the employee concerned has

- satisfied the insurer, before such loss, that the value of his tools
exceeded that figure. i

(2) In the event of an employee being required to use any
of the following tools and/or instruments in the performance
of his work, such tools and/or instruments shall be provided in
good order and condition by the employer as follows:

Stocks, dies, taps, tap-wrenches, pipe vices, files, hack-saw
blades, blow lamps, electric soldering irons and soldering materials
and all testing insiruments, excluding small pressure gauges for
testing refrigeration plant. I o

(3) An employer when issuing tools and/or instruments on
loan to an employee shall require the employee to sign a receipt
‘for any or all such tools and/or instruments issued. The
employee shall be responsible for all such tools and/or instru-
ments signed for, and the employer shall be eatitled to recover
the cost or replacement of any tools and/or instruments that

the employee has signed for and is unable to return.

PART TII

SPECIAL CONDITIONS RELATING TO CERTAIN
CLASEES OF LABOUR HEREIN SPECIFIED

Notwithstanding anything in these provisions contained, the
provisions relating to “Hours of Work” (clause 5), “Overtime
and Payment for Work on Sundays and Certain Public Holidays”
(clause 6), “Night Shift Work” (clause 7), “Holiday and Unem-
ployment Pay” (clause 13), “Leave Bonus” (clausc 14), “Iilnsss
andfor Injurv on Duty Allowance” (clause 27), “Certificate of
Service” (clause 32) of Part I of the Agreement and the
provisions of Part I of the Agreement shall not apply to
employees employed. on Rates E to H work, labourers and
watchmen, to whom (except as is otherwise provided therein)
the remaining provisions of Part I and the following' special
provisions shall apply. (The special provisions to obtain and
have preference in the event of any conflict between them and
the said remaining provisions of Part 1)

1. HOURS OF WORK

. (1) Save as is otherwise provided in this Part of the Agreement,
.no employer shall require or permit an employee (other than
a watchman)— : :

(a) to work for more
in any one week; or ; ; )

(b) to work more than eight hours, excluding meal times,
on any one day: Provided that in any establishment in
which— I |

() on one day in every week the ordinary hours of work
are not more than five, an' employee may be required or
permitted to work for an additional period not exceeding

half an hour on each of the remaining days of the week; or

than 45 hours, excluding meal times,

- (4) Wanneer ’n- werkgewer -verlofbetalings ingevolge klousule
3 (4) (a) van hierdie Deel van: die Qoreenkoms aan die. Raad
stuur, moet hy terselfdertyd die geldekwivalént stuur van, die
spesiale bonus wat vir sy klas voorgeskryf is in subklousules (2)
‘en (3) van hierdie klousule en wel op die wyse in subklousule
(5) uniteengesit. ' ' W i

(5) Wanneer die diens van ’n’ werknemer eindig voordat' hy
geregtig word op verlof .met. betaling kragtens klousule 3 van
hierdie Deel of klousule 13 van Deel I van die Qoreenkoms, soos
toegepas by klousule 3 (12) van hierdie Deel, watter ook al van
toepassing is, moet die werknemer gekrediteer word met 'n
gedeelte van die bonus wat vir sy klas voorgeskryf word in ver-
houding tot die getal skofte of kalenderweke diens waarmee hy
vir verlofdeeleindes gekrediteer is. Die werkgewer moet die bedrag
invul op die bewys. wat zan die. werknemer uitgereik moet word
en wat die getal skofte of kalenderweke diens moet uiteensit-wat
vir verlofdoeleindes tel, en die geldekwivalent van die bonus
onmiddeilik aan die Sekrstaris van die Raad stuur, tesame met die
geldekwivalent van die verlof met beteling waarop hy geregtig is.

(6) ‘Wanneer dic bonus ingevolge subklousules (4) en {5) hier-
van aan die Raad gestuur word, is klousule 3 (6), (7), (8) en
(11) (b) van hierdie Deel van die Ooreenkoms betreffende die
geldékwivalent van die verlof met betaling ‘waarop hy geregtig is,
matatis mutandis van toepassing. O a e
5. BEWARING, VERSEKERING EN VERSKAFFING VAN

GEREEDSKAP -

(1) (@) Waar moontlik, meet die. werkgewer by élkc werkplek

.’n geskikte toesluitplek vir gereedskap verskaf en ’n verantwoor-

delike persoon by elke werkplek aanstel om toe te sien dat al
die piekke -gesluit is, Hierdie bepaling is nie op los-wérk van
toepassing nie. Die werkgewer moet alle gereedskap van werk-
nemers in werkwinkels en in toesluitplekke wat ingevolge hierdie
subklousule verskaf word, teen verlics weens brand verseker:
Met dien verstande dat hierdie bepaling slegs van toepassing is
wanneer die werkremer se naam op die gereedskap aangebring is
en hy die werkgewer van 'n lys van sodanige gereedskap voor-
sien en genoeg geleentheid gun om die lys te koniroleer.

(b) Indien hierdie gereedskap nie verseker is nie, is die werk-
gewer nogtans vir verlies aanspreeklik tot en met 'n waardebe-
perking van eenhonderd rand (R100), tensy die betrokks werk-
nemer die versekeraar voor die verlies daarvan oortuig het dat
sy gereedskap meer as daardie bedrag werd was.

(2) Indien van 'n werknemer vereis word om enigeen van die
volgende gereedskap en/of instrumente te gebruik by die uit-
voering van sy werk, moet sodanige gereedskap en/of instrumente
soosd volg in goeie toestand en orde deur die werkgewer verskaf
word: v 1 -
Stokke en snymoere, snytappe, kraansleutels, pypskroewe, vyle,
ystersaaglemme, blaaclampe, elekiriese soldeerboute, soldeerma-
teriaal en alle toetsinstrumente, vitgesonderd klein drukmeters om

koelinstallasies te toets. .

(3) Wanneer 'n werkgewer gereedskap en/of instrumente aan
‘n werknemer leen, moet hy van dic werknemer vereis om n
kwitansie te teken vir enigeen van of alle gereedskapstukke en/of
instrumente uitgereik. Die werknemer is verantwoordelik vir. al
die gereedskap en/of instrumente waarvoor hy geteken het, en
die werkgewer het die. reg om die koste.of vervanging van. enige
gereedskap en/of instrumente te verhaal waarvoor die ‘werknemer

" geteken het maar nie in staat is om terug te besorg nie.

: DEEL I '
SPESIALE VOORWAARDES MET BETREKKING TOT
SEKERE SCQORTE ARBEID HIERIN VERMELD '

Ondanks enigiets in hierdic bepalings, is die bepalings met
betrekking tot “Warkure” (klousule 5), “Qortydwerk en betaling
vir werk op Sondsc en sekere openbare feesdae” (klousule 6),
“Magskofwerk™ (Klousule 7), “Verlof- en werkloosheidsbesoldi-
ging” (klousule 13), “Verlofbonus” (kiousule 14), “Toelaec vir
sickte of besering op diens” (klousule 27), “Dienssertifiknat”
(klousule 32) van Deel I van die Ooresnkoms en die bepalings
van Deel II van die Qoreenkoms nie van toepassing op -werk-
nemers wat in diens is in Loongroepe E tot H, arbeiders en wagte
op wie (behoudens soos andersins daarin bepaal) die oorblywends
bepalings van Deel 1 en die volgende spesiale bepalings toegepas
moet word. (Die spesiale bepalings moet geld en voorrang geniet
as dit sirydig is met genoemde oorblywende bepalings van Deel 1)

'1. WERKIURE :

(1) Geen werkgewer mag, behoudens andersluidende bepalings
in hierdie- Deel van die Ooreenkoms, van ’'n werknemer (uitge-
sonderd 'n wag) vereis of hom toelaat om—

(a) langer as 45 uur, uvitgesonderd etenstye, in n bepaalde
week te werk; of

(b) langer as agt uur, uitgesonderd etenstye, op 'n bepaalde
dag te werk nie: Met dien verstande dat in 'n bedryfsinrigting
waarin— _

(i) die gewone werkure op een dag per week hoogstens vyf
is, van 'n werknemer vereis of hy toegelaat kan word om vir -
'n verdere tyd van hoogstens 'n halfunr op elkeen van die ander
dae van die week te werk; of
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(ii) the employees do not ordinarily work on more than

« five days in the week, an employee may on any workday be
required or permitted to work for an additional period not
exceeding one and a quarter hours. : .

(2) Unless otherwise authorised by the Council, the maximum
overtime that may be worked including work on Sundays shall
not exceed 10 hours per week. : G

(3) An employee shall not be required or permitted to work
for a continuous period of more than five hours without an
uninterrupted interval of at least one hour.

Periods of work interrupted by an interval of less than one
hour shall, for- purposes of this clause, be ‘deemed to be conti-
nuous. . .

@ N_o'twith_standing the provisions of this clause—

.. () no employee who is a female, shall be required or
* permitted. to work— . :

(a) between 6 o'clock p.m. and 6 o'clock am; or

(b) after' 1 o'clock p.m. o6n more than five days in any
- week; T : ' ' :

(i) no employee who is a female, shall be required or
permitted to work overtime—

(2) for more than two hours on any day;
(b) on more than three consecutive days;
(¢) on more than 60 days in any year;

~ (d) after completion of her ordinary working hours for
more than one hour on any day unless she has—

(i) been given notice thereof before midday; or

(i) been provided with an adequate meal before she has
to commence overtime; or

(iii} been paid an allowance of not less than 15c in sufficient
time to enable her to obtain a meal before the overtime was
due to commence.

(5) Every employer shall display in his establishment in a
place readily accessible to his employees a notice specifying the
starting and finishing time of work for each shift or shifts of the
week and the meal hour. -

2. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS
APPLICABLE TO ALL PART Il EMPLOYEES

(1) Bxcept as provided in subclauses (2), (3) and (4) of this
clause, any time worked by employees after the completion of
the normal shift in the establishment concerned, shall be regarded
as overtime and be paid for as follows:

(2) At one and one-third times the hourly rate during the
first six hours immediately following the normal shift;

(b) thereafter, at one and one-half times the hourly rate until
the usual starting time of the employee’s next shift: Provided
that in the case of establishments working a five-day week,
time worked on Saturdays shall be paid for at one and one-third
times the hourly rate for the first six hours reckoned from the
‘starting time on an ordinary ‘working day and at one and one-
half times the hourly rate thereafter.

(2) Whenever an employee is called out on urgent work any
time after six hours of having completed his normal shift, he
shall be paid at one and one-haif times his hourly rate for the
period of time commencing when the employee leaves his home
and returns there, including time worked on the job, until the
usual starting time of his next normal shift: Provided that an
employee who is called out on urgent work shall in any case be
paid at one and one-half times his hourly rate for the time
worked from midnight until the usual starting time of his nmext
normal shift. '

(3) Whenever an employee is required to report for work
before the usual starting time for that day of the week, he shall
be iaid at one and one-half times the hourly rate for the time
worked until the usual starting time of the shift.

(4) In any case in which an employee starts work on Saturday
earlier than the usual starting time at his own request, an employee
working a five-day week shall be paid at ong and one-third times
his hourly rate for the first six hours reckoned from when he
starts work and at one and one-half times his hourly rate there-
after; an employee working a six-day week shall be paid at his
ordinary hourly rate for the period of the ordinary hours of
work on a Saturday and be paid thereafter as provided for in
subclause (1) of his clause: Provided that if the employee starts
more than two hours earlier than the usual starting fime, any
time worked up to two hours before the usual starting time
_shall be paid for at one and one-half times the hourly rate of the
employee. For purposes of this subclause, “nsual starting time”

means the usual starting time on an ordinary working day.

* “gewone aanvangstyd”

(i) die werknemers gewoonlik op hoogstens vyf dae per
week werk, van 'n werknemer op enige werkdag vereis of hy
toegelaat kan word em vir 'n verdere tydperk van hoogstens
een en 'n kwart uur te werk.

(2) Tensy anders deur die Raad gemagtig, is die maksimum
oortyd wat gewerk mag word, met inbegrip van werk op Sondae,
hoogstens 10 uur per week. -

(3) Van 'n werknemer mag nie vereis of hy mag nie toegelaat
word om vir 'n ononderbroke tyd van meer as vyf uur sonder
’n onafgebroke pouse van minstens een uur te werk nie. Werk-
tye wat deur 'n pouse van minder as een uur onderbreek word,
goli{d vir die toepassing van. hierdie klousule as’ onafgebroke

eskou. - :

(4) Ondanks hierdie klousule— _

(i) mag 'n vroulike werknemer nie verplig of toegelaat word
om— _ . - ' :

(a) tussen 6 nm. en 6 vm.; of : :

(b) na | nm. op meer as vyf dae per week te werk -nie;

(ii) mag 'n vroulike werknemer nie verplig of toegelaat word
om— z )

(a) langer as twee uur op 'n dag; ;

(b) op meer as drie agtereenvolgende dae;

(¢) op meer as 60 dae in ’n jaar; :

(d) na voltooiing van haar gewone werkure, vir meer as een
uur op 'n dag cortyd te werk nie, tensy sy—

(i) voor 12-uur middag daarvan in kennis gestel is; of

(ii) van ’n toereikende ete voorsien is voordat sy met oortyd
moet begin;

(iii) betyds 'n toelae van minstens 15¢ betaal is om haar in
staat te stel om 'n ete te verkry voordat die oortydwerk begin.

(5) Elke werkgewer moet in sy bedryfsinrigting op 'n plek wat
vir sy werknemers maklik toeganklik is, ’n kennisgewing vertoon
waarop die aanvangs- en uitskeityd van werk vir elke skof of
skofte van die week, en etenstye, aangegee word.

2. OOR'I'YD“TERK EN BETALING VIR WERK OP SON-
DAE VAN TOEPASSING OP ALLE DEEL [MI-WERKNEMERS

{1) Behoudens subklousules (2), (3) en (4) van hierdie klousule,
word alle tyd wat werknemers na voltooiing van die gewone skof -
in die betrokke bedryfsinrigting werk, geag oortydwerk te wees

waarvoor soos volg betaal moet word:

(a) Teen ecn en 'n derde maal die uurloon gedurende die eerste
ses nur onmiddellik na die gewone skof;

(b) daarna teen een en 'n half maal die uurloon tot die gewone
aanvangstyd van die werknemer se eersvolgende gewone skof:
Met dien verstande dat, in die geval van bedryfsinrigtings wat vyf
dae per week werk, daar vir tyd wat op ‘m Saterdag gewerk word,
betaal moet word teen een en 'n derde maal die uurloon vir die
eerste ses uur, gereken vanaf die aanvangstyd op 'n gewone werk-
dag, en daarna teen een en 'n half maal die nurioon.

(2) Wanneer 'n werknemer te eniger tyd na verloop van ses
uur vandat hy sy gewone skof voltooi het, teruggeroep word
vir dringende werk, moet hy een en 'n half maal sy uurloon
betaal word vir die tydperk wat begin wanneer hy sy tuiste
verlaat en eindig wanneer hy daarheen terugkeer, met inbegrip
van die tyd wat hy aan die task gewerk het, en wel tot die
gewone aanvangstyd van sy eersvolgende gewone skof: Met dien
Verstande dat 'n werknemer wat vir dringende werk teruggeroep
word, in elk geval een en ’'n half maal sy uurloon betaal moet
word vir die tyd gewerk vanaf middernag tot die gewone aan-
vangstyd van sy eersvolgende gewone skof.

(3) Wanneer daar van ’'n werknemer vereis word om hom vir
diens aan te meld voor die gewone aanvanstyd vir daardie dag
van die week, moet hy een en 'n half maal die uurloon betaal
worfd vir die tyd gewerk tot die gewone aanvangstyd van die
skof.

(@) In alle gevalle waar 'n werknemer op sy eie versoek op
'n Saterdag vioedr begin werk as die gewone aanvangstyd, moet
*n werknemer wat vyf dae per week werk, een en n derde maal
sy uurioon betaal word vir die eerste ses uur gereken vanaf
die tyd waarop hy met sy werk begin, en daarna een en ’'n
half maal sy uurloon; ‘n Werknemer wat ses due per week werk,
moet sy gowone uurloon betazal word vir die tydperk van sy
gewone werkure op 'n Saterdag, en daarna moet hy betaal word
soos in subklousule (1) van hierdie klousule bepaal: Met dien
verstande dat, indien die werknemer meer as twee uur voor die
gewone aanvangstyd begin werk, daar vir alle tyd gewerk tot
'n maksimum van twee uur voor die gewone aanvangstyd, betaal
moet word teen eem en 'n half maal die uurloon van die
werknemer, By die to?l)assing van hierdie klousule beteken

ic gewone aanvangstyd op 'n gewone
werkdag. : :
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(5) Whenever an employee (other than an empioyee engaged
on urgent work) works on a Sunday be shall be paid at one and
two-thirds times the hourly rate for time worked, with a mini-
mum payment of ome and two-thirds the hourly rate for the
hours of a normal shift: Provided that where the employer pro-
vides work to occupy the employee for the hours of a normal
shift and the emplovee fails or refuses to werk the full pericd
required of him, such emploves shall be entitled to payment
only for the period actually worked.

(6) Employees engaged on urgent work shall be peid for work
on Sundays at not iess than one and two-thirds times the hourly
rate for the hours worked with a minimum payment of not less
than four hour's pay at one and two-thirds times the hourly rate
in respect of hours worked prior to noon. Where such work
extends into the afternoon period a minimum payment of eight
bours at one and two-thirds times the hourly rate shall apply.

(7) An employee shall be given one day off in each week and
if he is employed on such day he shall be paid at the rate of
onc and two-thirds times the hourly rate for the time worked,
until the wsual starting time next day: Previded that in no case
shail he receive less than a minimum of four hours’ pay at one
and two-thirds times the hourly rate in respect of hours worked
prior to noon. Where such work extends into the afternoon
period a minimum payment of eight hours at one and two-thirds
times the hourly rate shall apply.

(8) The provisions of this clause relating to payment for work
on Sundays shall not apply in respect of shifis worked on Sunday
night in establishments working a two-shift or three-shift system,
which shail be paid for as follows:

(a) For the hours worked before midnight, at one and one-
half times the ordinary hourly rate plus 10 per cent;

(b) after midnight until completion of the shift, at the ordinary
hourly rate plus 10 per cent.

(9) For the purpose of this clause—

“a normal shift” is one-fifth of the ordinary weekly hours of
work of an establishment working a five-day week or one-sixth
of the ordinary weekly hours of work of an establishment working
a six-day week;

“usual starting time” means the starting time on an ordinary
working day.

(10) Notwithstanding the provisions of subclause (1) of this
clause, where in any one week an employee absents himself from
work during any or all of the ordinary hours of a shift or shifts
observed in the establishment concerned, such ordinary hours not
worked by the employee shall be deducted from the hours of
overtime worked and the hours so deducted shall be paid for at
the employee’s ordinary rate: Provided—

(a) that if the number of ordinary hours of work on which
the employee is absent in any one week is in excess of the
number of cvertime hours worked, all such overtime hours shall
be paid for at the employee’s ordinary hourly rate; and

(b) that where an employee is absent from work with the
permission .of his employer or absent on account of sickness
or circumstances beyond his control, the provisions of this sub-
clause shall not apply and the overtime hours worked in such
case shall be paid at the overtime rate applicable to the over-
time hours worked: Provided that an employer may call on an
employee for a medical certificate in proof of cause of
absence.

Payment under this subclause shall be made as provided for
in clause 9 (1) of Part I of the Agreement.

(11) Any employee who is agarieved by the application to
him of any of the provisions of subclause (10) may appeal to the
Council against the decision applied to him, and the Council may
after considering any reasons which may be submitted for such
decision, confirm that decision or give such other decision as in
its opinion ought to have been given in such case.

3. SHIFT WORK

(1) Night shift work shall be paid at the hourly rate applicable
plus 10 per cent.

(2} In order to be on night shift work an employee must work
threc or more consecutive nights between 6 p.m. on Monday
and 6 am. on Sunday of the same week, except in merine work
where any three or more mnights worked consecutively may con-
stitute night shift work.

(3) Not less than six hours shall elapse between the employ-
ment of an employee on night shift and on day shifts: Provided
that an employee may work during such interim period of six
hours if overtime is paid at one and one-third times the hourly
rate,

(5) Wanneer 'n werknemer, uitgesonderd 'n werknemer wat
dringende werk verrig, op 'n Sondag werk, moet hy een cn twee
dzxrde maal die uurloon betaal word vir die tyd gewerk en moet
by minsicns een en twee derde maal die wurloon vir dic ure
van ‘n gewone skof ontvang: Met dien verstande dat waar ‘n
werkgewer werk verskal om die werknemer vir die ure van ’'n
gewonea skof besig te hou en die werknemer versuim of weier
om diz volle tydperk wat van hom vereis word, te werk,
sodanige werknemer op betaling vir siezs die tydperk wat hy
werklik gewerk hst, geregtig is.

(6) Werknemers wat dringende werk verrig, most vir werk op
Sondac minstens een en twee derde maal die wurloon betaal
word vir die ure gewerk en moet betaling vir minstens vier uur
se werk teen cen eu twee derde maal die vurioon ontvang vir
ure gewerk voor die middag, Waar sodanigze werk tot in die
namiddag strek, is 'n minimum betaling vir agt uur teen een
en twee derde maal die uurloon van toepassing.

(7) 'n Werknemer moet elke week een dag viy gegee word,
cn as hy op sodanige dag werk, moet hy cen en twee derde
maal die uurlcen betaal word vir die tyd wat hy sewerk het tot
die gewone aanvangstyd die daaropvolgende dag: Met dien ver-
stande dat hy onder geen omstandighede minder as 'n minimum
vir vier uur se loon feen een en twee derde maal die uurloon
mag ontvang nie vir die ure wat hy voor die middag gewerk
het. Waar sodanige werk tot in dic namiddag strek, is *n minimum
betaling vir agt uur teen een en twee derde maal die uurloon
van toepassing,

(8} Die bepa]jngs van hierdie kiousule betreffende betaling
vir. werk op Sondae, is nie van tocpassing nic op skofte op
Sondagnag gewerk in bedryfsinrigtings wat volgens 'n twee-
of drieskofstelsel werk, en daar moet vir sodanige werk socos
volg betaal word:

(a) Vir ure gewerk voor middernag, een en ’n half maal die
gewone uurloon, plus 10 persent;
_ {b) vir ure gewerk na middernag en totdat die skof voltooi
is die gewone uurloon, plus 10 persent;

- (9) By die toepassing van hierdie klousule beteken—

“’n gewone skof” een vyfde van die gewone weekijkse werk-
ure van 'n bedryfsinrigting wat vyf dae per week werk of een
sesde van die gewone weeklikse werkure van 'n bedryfsinrigting
wat ses dae per week werk; '

“gewone aanvangstyd” die aanvangstyd op ’n gewone werkdag,

(10) Ondanks subklousule (1) van hierdie klousule, waar “n
werknemer in ’n bepaalde week gedurende enigeen van of al die
gewone ure van 'n skof of skofte in die betrokke bedryfsinrig-
ting van die werk afwesig is, moet sodanige gewone ure wat nie
deur dic werknemer gewerk is nie, afgetrek word van die oortyd-
ure gewerk en vir die ure aldus afgetrek, moet dic werknemer sy
gewone loon betaal word: Met dien versiande dat—

(2) as die getal gewone werkure wat die werknemer in ’p
bepaalde week afwesig is, meer is as die getal ocoriydure
gewerk, daar vir alle sodanige oortydure die werknemer se
gewone uurioon betaal moet word; en

(b) waar 'n werknemer met die toestemming van sy werk-
gewer of weens sickie of omstandighede buite sy beheer van
die werk afwesig is, die bepalings van hierdie subkiousule nie
van toepassing is nie en daar vir die ocertydure gewerk in
so 'n geval betaal moet word teen die oortydloon watl van
toepassing is op die oortydure gewerk: Met dien verstande dat
‘n werkgewer ‘n doktersertifikaat van 'n werknemer kan eis
as bewys van oorsaak van afwesigheid,

Betaling ingevolge hierdie subklousule rmoet geskied ooreen-
komstig kiousule 9 (1) van Deel I van dis Ocreenkoms.

(11) ’n Werknemer wat benadecl word deur dic toepassing op
hom van enigeen van die bepalings van subklousule (10}, kan
by die Raad appél aanteken teen die beslissing, en die Raad
kan, nadat hy alle redes wat vir sodanige beslissing aangevoer
is, oorweeg het, daardie beslissing bevestig of 'n ander beslissing
gee wat na sy mening in sodanige geval gegee behoort te gewees
het.

3. SKOFWERK

(1) Vir nagskofwerk word dic uurloon wat van tocpassing s,
plus 10 persent betaal,

(2) Ten cinde nagskofwerk te doen, moet ’n werknemer drie
of meer agtereenvolgende pagte tussen 6 nm. op Maandag en
6 vm. op Sondag van dieselfde week werk, uitgesonderd in skeeps-
werk, maar enige drie of meer nagte wat agtereenvolgend gewerk
is, nagskofwerk kan uitmaak, )

(3) Minstens ses uur moet verloop tussen die plasing van 'n
werknemer op nagskef en op dagskofte: Met dien verstande dat
'n werknemer gedurende sodanige tussentydperk van ses nur kan
werk, mits aan hom een en ‘n derde masal die nurloon vir oortyd-
werk betaal word.
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(4) In establishments working a two-shift system or three-
shift system. payment shall be as follows:
{2) Two-shift system—

(i) work ordinarily performed on the shift commencing i
the morning shall be paid at ordinary hourly rates: Provided
that if the shift commences before 6 am., time worked prior
0 6 am. shall be paid at the ordinary hourly rate plus 10 per
‘cent; )

eh) work ordinarily performed en the second shift shall be
paid for as follows;

(aa) When the hours for the complete shift fail wholly within
any period from 6 pm. to & am. at the crdinary hourly
" rate plus 10 per cent; ;
(bb) when the hours.for the complete shift do not fall wholly
. within any period from 6 p.m. to 6 a.m. at the ordinary hourly
rate plus 5 per cent until midnight, and after midnight, at the
ordinary hourly rate plus 10 per cent.
" (b) Three-shift system—Work ordinarily performed on the—
(i) second shift, at the ordinary hourly rate plus 5 per cent;
(ii) third shift, at the ordinary hourly rate plus 10 per cent.

. (5) Time worked by employees on shift systems after the com-
pletion of the usual shift in-the establishment concerned shall be
regarded as overtime and be paid for at one and one-third
times the increased hourly rate until the usual starting time of
the employee’s next normal shift. '

For purposes of the above, “inereased hourly rate” means the
ordinary hourly rate plus the amount per cent payable therzon
at the concluding time of the shift. '

4, PAYMENT FOR CERTAIN PUBLIC HOLIDAYS

(1) (a) Bubject to paragraph {b), if an employee does not work
on Good Friday, Easter Monday, Ascension Day, Republic Day,
the Day of the Covenant, Christmas Day, Boxing Day or New
Year's Day, his empioyer shall pay him in respect of such day
reruneration at a rate not less than his ordinary rate of remune-
ration as it he had on such day worked his average ordinary
working hours for that day of the week: Provided that whenever
Republic Day, the Day of the Covenant, Christmas Day, Bozing
Day or New Year's Day falls on a Saturday, an employee who
does not work on such day shall be granted a full shift’s remu-
neration in respect of such day as if the holiday had fallen within
the pariod Monday to Fricay inctusive.

(b) Employees employed in the Radic, Refrigeration and/or
Domestic Appliance Servicing Section of the Industry, Part II
of ihe Aszreement, shall be entitled to all public holidays in terms
of the Public Holidays Act, 1952, as may be amended {rom
time to time, in respect of which an employee shall be paid not
less than his ordinary rate of remuneration as if he had on such
day worked his average ordinary working hours for that day of
the week.

For purposes of paragraphs (a) and (b) the rate of remunera-
tion of employees employed on incenfive bonus work shall be
the rate for the class of work scheduled in the Agreement.

(2) Save as is provided in subclause (3) hereof, whenever an

employce works on Good Friday, Baster Monday, Ascension Day,
Republic Day, the Day of the Covenant, Christmas Day, Boxing
Day or New Year’s Day, he shall receive not less than the ordi-
nary rates for one shift for that particular day of the week and
in addition shall receive ordinary rates for time actually worked
until the completion of the shift, whereafter the overtime raie
prescribed in clause 2 (1) of this Part of the Agreement shail
apply. : _
(3) Whenever an employze emploved in the Radio, Refrigera-
{ion and/or Domestic Appliance Servicing Section of the Industry,
Part 11 of the Agreement, works on any public heliday in terms
of the Public Holidays Act, 1952, as may be amended from time
to time, he shall receive not less than the ordinary rates for one
chift for that particular day of the week and in addition shall
receive ordinary rates for time actually worked until the compie-
tion of the shift, whereafter the overtime rate prescribed in clause
2 (1) of this Part of the Agreement shall apply.

¢4y The provisions of this clause shall not apply to employees
emiployed on watchman’s wosk, or an employee who is on pai
leave provided for in this Part of this Agreement.

5. PAID LEAVE

(1) (a) Save as is provided in paragraph (b) an employer shall
granf, in accordance with the provisions of paragraphs (b}, (c)
and (d), to every employee employed by him in respect of each
period of 12 months” employment with him, leave of absence of
not less than three weeks on full pay or aliernatively grant not
less {han two consecuiive weeks of absence on full pay plus one
week's pay in Heu of the third week of absence. For every public
holiday referred to in clause 4 (2) of this Part of the Agreement

(4) In bedryfsinriglings wat voigens 'n tweeskef- of drizsskof-
stelsel werk, geskied betaiing soos volg: ’

(a) Tweeskofsielsel—

(@) vir werk wat gewoonlik verrig word op die skof wat in
dic oggend begin, word die gewone uurlocn betzal: Met
dien versiande dat indien die skof voor 6 vm. begin, daar vir
_tyd wat veor § vm, gewerk is, die gewone uuilocon, plus 10
persent, betaal moet word; Kiig

(ii) vir werk wat gewconlik op die tweede skof verrig word,
moet daar soos volg betaal word:

. (2a) Tn,d{en die ure vir die voiledige skof gzheel en al binne

n tydperk van 6 nm. tot 6 vm, val, die gewone uurloon, plus
10 persent;

(bb) indien die ure vir die volledige skof nie geheel en al
binne ’n tydpezrk van 6 nm. tot 6 vm. val nie, die gewone
uurlcon, plus 5 persent tot middernag, en na middernag die
gewone uurloon, plus 10 persent. :

d‘{b) Drieskofstelsel —Vir werk wat gewoonlik verrig word op
ie—
() tweede skof, die gewone uurloon, plus 5 persent;
{ii) derde skof, dic gewone uurloon, plus 10 persent.

(5) Tyd wat werknemers gewerk het volgens skofstelsels na
voltooiing van dic gewone skof in die beirokke bedryfsinrig-
ting, moet as oortyd gereken word en een en ‘n derde maal
die verhoogde uurloon moet daarvoor betaal word tot die gewone
aanvangsiyd van die werknemer se volgende gewone skof. '

Vir die toepassing van bogenoemde, heteken “verhoogde uur-
loon” die gewone uurloon plus die persentasiebedrag wat aan
die einde van die skof daarvocr betaalbaar is.

4, BETALING VIR SEKERE OPENBARE FEESDAE

(1) (2) Behondens paragraaf {(b), indien ’n werknemer nie op
Goeie Vrydag, Paasmaandag, Hemelvaarisdag, Republiekdag,
Geloftedag, Kersdag, Tweede Kersdag of Muwejaarsdag werk
nie, moet sy werkgewer hom vir socdanige dag minstens sy
gewone besoldiging betaal asof hy op sodanige dag sy gemiddeide
gewone werkure vir daardie dag van die. week gewerk het: Met
dien verstandec dat wanneer Republickdag, Gelofiedag, Kers-
dag, Tweede Kersdag of MNuwejaarsdag op 'n Saterdag val, ‘n
werknemer wat nie op sodanige dag werk nie, besoldiging vir
'n velle skof moot ontvang vir sodanige dag asof die feesdag
binne die tydperk Masndag iot en met Vrydag geval het.

(b) Werknemers wat in die Seksie van die Nywerheid vir die
Versiening van Radio’s, Verkoelings- en/f of Huishoudelike Toe-
stelle, Deel II van die Ooreenkoms, in diens is, is op alle
openbare feesdac ingevolge die Wet op QOpenbare Feesdae, 1952,
soos van ivd tot tyd gewysig, gereglig, waarvoor 'n werknemer
minstens sy gewone bescldizing betaal moet word azof hy op
sodanige dag sy gemiddelde gewone werkure vir daardie dag
van die week gewerk het.

Vir die toepassing van paragrawe (2) en (b) is die besoldiging
van werknemoars wat aansporingsbonuswerk verrig, die loon wat
vir die kins werk in die Ooreenkems voorgeskryf word.

{2) Behoudens subklousule (3) hiervan, wanneer n werkneraer
op Goele Vrydag., Paasmaandag, Hemelvaartsdag, Republickdag,
Geloftedag, Kersdag, Tweede Kersdag of MNuwejaarsdag werk,
moet hy minstens die gewene loon vir een skof vir daardie
besondere dag van die week ontvang en daarbenewens sy gewonse
loon vir die tyd wat hy werklik gewerk bet tot die voliooiing
van die skof, waarna die oortvdloon wat in kiousule 2 {1} van
hierdie Desl van die Ooreenkoms voorgeskiyl word, van toe-
passing is. <,

(3) Wanneer 'n werknemer in diens in die Seksie van die
Nywerheid vir die Versiening van Radio’s, Verkoelings- en/of
Huishoudelike Toestelle. Deet I van die Ooreenkoms, op cnige
openbare feesdag ingevolge die Wet op Openbare Feesdae, 1952,
soos van tyd tot tyd gewysig, werk, moet hy minstens die gewone
loon vir een skof vir daardie besondere dag van die week ont-
vang en daarbenewens sy gewore loon vir die tyd wat hy
werklik gewerk het tot die voltooiing van die kof, waarna die
cortydloon wat in klousule (2) (1) van hierdie Deel van die
Ooreenkoms voorgeskryf word, van toepassing is.

(4) Hierdie klousule geld nie vir werknemers wat die werk van
'n wag verrig nie, of 'n werkaemer wat met verlof betaling is
nie waarvoor in hierdie Deel van die Coreenkoms voorsiening
gemaak word.

5. VERLOF MET BETALING

(1) (2} Behoudens paragraaf (b) most ‘n werkgewer, ooreen-
komstig paragrawe (b), {c) en (d), aan eike werknemer by hom
in diens vir elke tydperk van 12 maande diens by hom. afwesig-
heidsverlof van minstens drie weke met volle betaling tosstaan
of hom anders rdinstens twee agiereenvolgende weke afwesig-
heidsveriof met volle betaling pius betaling vir een week in die
plek van die darde wesk wvan afwesigheid tosstaan, Vir elke
openbare vakansicdag in Klousule 4 {2) van hierdie Deel van die
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that falls within the period of such leave, the employer shall add
a work-day to the said pericd as a further period of leave of
absence on full pay.

(b) Employees employed in the Radio, Refrigeration and,-‘or'

Domestic Appliance Servicing Section of the Industry, Part IT
of the Agreement, shall be entitled to two consecutive weeks” plus
two days’ paid leave. Should any statutory public holiday fall
within the period of the leave, such period shall be extended by
one day with full pay for each such day. . o

(¢) An employer shall grant such leave as from a date fixed
by him but not later than four months after the termination of
the said period of i2 months’ employment: Provided that if an
employee has agreed thereto in writing, before the expiration of
the said period of four months, his employer may grant such
leave to him as from a date not later than two months after the
expiration, of the said period of four months. :

(d) An employer shall not grant such leave to be concurrent
with any period during which the employee is under notice of
termination of employment or (cxcept at'the written request of
the employee) to be concurrent with any period during which the
employee is undergoing military training in pursuance of the
Defence Act of 1957. :

(2) Every employee to whom leave is granted under subclause
(1) shall receive payment from the employer in respect of- such
leave not later than the last working day before the commence-
ment of the said period.

(3) Upon termination of an employee’s employment his
employer shall pay to him—

(a) his full pay in respect of any period of leave which has
accrued to him but was not granted to him before the date of
termination of the employment; and

(b) (i) in the case of employees, other than those referred to
in subclause (1) Eb}, one-twelfth of his full pay for three
weeks in respect of each completed month of employment with

the employer after the date on which he last became entitled:

to leave in terms of subclause (1) or, in the case of an employee
who has been employed for less than 12 months, after the date
of commencement of his employment;:

(ii) in the case of an employee referred to in subclause (1)
(b), one-twelfth of his full pay for two weeks plus two days in
respect of each completed month of employment with the
employer after the date on which he last became entitled to
leave in terms of subclause (1), or, in the case of an employee
who has been employed for less than 12 months, after the date
of commencement of his employment.

(4) Any period during which an employee—

(a) is on leave in terms of subcjause (1); or

(b) is undergoing military training in pursnance of the
Defence Act of 1957; or '

(c) is absent from work on the instructions or at the request
of the emEioyer; or

(d) is absent from work owing {o illness;

shall be deemed to be employment for the purpose of subclauses
(1) and (3): Provided that—

(i) the provisions of paragraph (d) shall not apply in respect
of any period of absence owing to illness of more than three
consecutive days if the employee fails afier the request for such
certificate by the employer to submit to the employer a certifi-
cate by a medical practitioner that he was prevented by illness
from doing his work, or in respect. of that portion of any
total period of absence on account of illness during 12 months
of employment which is in excess of 30 days; i

(ii) any employee whose employer is by any law required
to provide for the care and treatment of employees while
sick or injured shall not be required to submit a certificate
by a medical practitioner in respect of any period of absence
referred to in subparagraph (i); and

(iii) the provisions of paragraph (b) shall not apply in
respect of a period i
period of 12 calendar months.

~ (5) Any amount paid to an employee in terms of subclause
() or subclause (3) of this clause shall be calculated at the
rate of remuneration which the employee was receiving imme-
diately 1irior to the date upon which the leave became due or
his employment terminated, as the case may be: Provided that

the rate of remuneration of employees employed on incentive -

bonus work shall be computed on'the average weekly earnings,
exclusive of overtime, over the last three months of such
employment or, whichever is the lesser, the number of wecks
actually worked on incentive bonus work.

(6) For the purpose of calculating leave due under this

clause employment shall be deemed to commence from the
date upon which an employee enters an employer's service
or from the date on which he last became entitled to annual
leave, whichever date is the later.

d in excess of four months during any

Qoreenkoms bedoel wat binne sodanige verloftydperk val, moet
die werkgewer een werkdag by genoemde verleftydperk voeg
as 'n verdere tydperk van afwesigheidsverlof met volle betaling.

(b) Werknemers in diéns in die Seksie van die Nywerheid
vir dic Versiening van Radio’s, Verkoelings- en/of Huishoude-
like Toestelle, Deel II van die Qoreenkoms, is op twee agter<
eenvolgende weke plus twee dae verlof met besoldiging geregtig.
Indicn enige statuitfre openbare vakansiedag binne die verloi-
tydperk val, moet sodanige tydperk met een dag verleng word,
met volle betaling vir elke sodanige dag. ;

(¢) 'mn Werkgewer moet sodanige verlof toestaan vanal 'n
datum wat nie later nie as vier maande na die afloop van
genoemde tydperk van 12 maande diens deur hom vasgestel
moet word: Met dien verstande dat indien 'n werknemer voor
die verstryking van genoemde tydperk van vier maande skriftelik
daartoe instem, sy werkgewer sodanige verlof aan hom kan toe-
staan vanaf ’n datum nie later nie as twee maande na die ver<
stryking van genoemde tydperk van vier maande.

(d) 'n Werkgewer mag nie scdanige verlof toestaan sodat dit

‘saamval met enige diensopseggingsiydperk of (uitgesonderd op die

werknemer se skriftelike versoek) dat dit met enige tydperk
saamval waarin die werknemer militére opleiding ingevolge die
Verdedigingswet, 1957, ondergaan nie.

(2) Elke werknemer aan wie verlof kragtens subklousule (1)
toegestaan word, moet betaling van die werkgewer vir sodanige
verlof voor of op die laaste werkdag voor die aanvang van
genoemde tydperk ontvang.

(3) By begindiging van sy diens moet die werkgewer die werk4
nemer— :

(a) sy volle besoldiging betaal vir enige tydperk van verlof
wat hom toekom maar nie voor die diensbegindigingsdatum
toegestaan is nie; en

(b) (i) in die geval van werknemers, uitgesonderd dié in sub-
klousule (1) (b) vermeld, een-twaalfde betaal van sy volle besol-
diging vir drie weke ten opsigte van elke voltooide maand
diens by die werkgewer na die datum waarop hy laas op verlof
ingevolge subklousule (1) geregtig geword het, of in die geval
van 'n werknemer wat minder as 12 maande in diens was, na
die aanvangsdatum van sy dienste; .

(ii) in die geval van 'n werknemer in subklousule (1) (b)
vermeld, een-twaalfde betaal van sy volle besoldiging vir twee
weke plus twee dae ten opsigte van elke voltooide maand
diens by die werkgewer na die datum waarop hy laas kragtens
subklousule (1) op verlof geregtig geword het, of in die geval
van ‘n werknemer wat vir minder as 12 maande in diens |
is, na die aanvangsdatum van sy diens.

(4) Enige tydperk waarin 'n werknemer—

(2) met verlof is kragtens subklousule (1); of
(b) militére opleiding ondergaan ingevolge die Verdedigings<
wet, 1957; of
(c) op las of op versoek van die werkgewer van die werk
- afwesig is; of

{(d) weens sickte van die werk afwesig is;
most vir die toepassing van subklousules (1) en (3) as “diens™
geag word: Met dien verstande dat—

(i) paragraaf (d) nie van toepassing is nie op afwesigheid as
gevolg van siekte van meer as drie agtereenvolgende dae, as
die werknemer versuim om op versoek van die werkgewer 'n
sertifikaat van 'n mediese praktisyn voor te 1& wat bevestig
dat hy deur sikete verhinder is om sy werk te doen, of op
daardie gedeeite van ’n totale tydperk wvan afwesigheid as
gevolg van sickte gedurende 12 maande dienms, wal meer as
30 dae is;

(ii) as die werkgewer by wet verplig is om te sorg vir die
versorging en behandeling van sy werknemers terwyl hulle sick
of beseer is, daar nie van sodanige werkmemers vereis mag
word om ‘n doktersertifikaat in te dien vir enige tydperk van
afwesigheid in subparagraaf (i) genoem nie; en

(iii) paragraaf (b) nie vir 'n langer tydperk as vier maande
gedurende ’n tydperk van 12 kalendermaande geld nie.

(5) Enige bedrag wat aan 'n werknemer ingevolge subklousule
(2) of (3) van hierdie klousule betaal word, moet bereken word
teen dic besoldiging wat die werknemer ontvang het onmiddellik
voor die datum waarop die verlof verskuldig geword het of sy
diens geéindig het, na gelang van die geval: Met dien verstande
dat die besoldiging van werknemers wat aansporingsbonuswerk
verrig, bereken moet word volgens die gemiddelde weeklikse ver-
dienste, uitgesonderd oortyd, ocor die laasie drie maande van
sodanige diens of die getal weke wat hy werklik aansporingsbonus-
werk verrig het, nl. die kortste tydperk. .

(6) Vir die berekening van verlof wat ingevolge hierdie klousule
verskuldig is, moet die aanvang van diens beskou word as die
datum waarop die werknemer by sy werkgewer in diens tree of
die datum waarop by laas op jaarlikse verlof geregtig geword
het, nl. die jongste datum.
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(7} (a) An employee who has been in continucus employment
with one establishment on qualifying for his 10th period of
annual leave as provided for in terms of subclause (1) of this
clause, and each year thereafter whilst in the employ of the
same establishment, irrespective of whether the said establish-
ment has changed ownership since the employee concerned was
first employed, shall bz entitled to an extra week’s paid leave
at the employer’s convenience or to the equivalent value
thereof: Provided that by mutual arrangement between the
empioyer and employee—

(i) the paid leave referred to in sﬁbclause (1) of this clause
may be extended by an extra week; or

(i1) thp_extra week's leave may be deferred from the year
of qualification and accumulated by the employee until he
quahf:es for three such extra weeks’ paid leave.

(b) Whenever the employer and employee come to the arrange-
ment provided for in paragraph (a) (ii} of this subclause and
the employee has qualified for three such exira weeks’ paid
leave (hereinafter referred to as “the accumulated leave”), the
employer shall grant and the employee shall take the accumu-
lated leave when he is given and takes the paid leave provided
for in subclause (1) of this clause, unless, as may be, the
employer and employee agree to the accumulated leave being
tzken at a different time: Provided that the employer shall
in any case enable the employee to take the accumulated leave
in the period before he next qualifies for paid leave, and if
the employee fails to take the accumulated leave within such
period his title thereto shall cease.

{c) Whenever the employment of an employee terminates who
has become entitled to but has not yet received the equivalent
value of the additional paid leave, provided for in this subclause,
he shall be paid upon his employment so terminating for
such extra paid leave as he has qualified for and not received.

6. LEAVE BONUS

(1) For the purposes of this clause “leave qualification” shall
* be the qualification for the paid leave prescribed in clause 5 of
this part of the Agreement and the expression “leave cycles”
shall have the same meaning, G

(2) Whenever an employese to whom this subclause applies
gualifies for and takes his paid leave after the date of coming
into operation of this Agreement he shall at the same time be
paid a leave bonus calculated according to the number of
consecutive leave cycles completed with the same employer at
date of qualification for his paid leave or pro rata of engage-
ment in the case of an employee gualifying for his first paid

leave in the service of an employer. SR

. Fourth

First | Second | Third
leave leave | - leave CII‘ ef;l‘?erc
cycle | cycle c;lfcie Gclis

R R R R

here the class of work is . )
scheduled at Rate H and
employees employed omn
watchman’s worlt......... 25 28 31 34
Where the class of work is
scheduled at Rates E, F
and G i 35 40 45 50

7. SICKNESS COMPENSATION

(1) Whenever an empleyee is absent from work through sick-
ness or injury his employer shall. subject to the provisions
of this clause, grant to him sick leave calculated as follows:

{a) In respect of any periods of incapacity not exceeding
two full shifts—sick leave without pay;

{b) in respect of any pericds of continuous incapacity exceed-
ing two full shifts—

(i} in the case of an emplovee who works a five-day week,

a total of up to 10 working shifts only in the aggregate

during any psriod of 12 consecutive mmonths’ service; and

(i) in the case of an employee who works a six-day week,

a total of up to 12 working shilts only in the aggregate

during any period of 12 consecutive months’ service;
sick leave at one normal shift’'s pay, exclusive of overtime,
calculated on the employee’s hourly rate of pay in respect of
each full shift of such absence;
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(7) (a) 'n Werknemer wat ononderbroke in die diens van een
bedryfsinrigiing was en wat vir sy 10de jaarlikse verleftydperk
ooreenkomstig subklousule (1) van hierdie klousule kwalifiseer,
is by sodanige kwalifisering en elke jaar daarna terwyl hy in die
diens van diesclfde bedryfsinrigting bly—afgesien daarvan of
genoemde bedryfsinrigling van ecicnaar verander het sedert die
betrokke werknemer vir die eerste maal in diens geneem is—
geregtig op 'n eksira week verlof met betaling, wat deur die werk-
gewer tosgestaan moet word soos dit hom pas, of op die ekwiva-
lente waarde daarvan: Met dien verstande dat, by ondcrlinge
ooreenioms tussen die werkgewer en die werknemer—

(i) die verlof met betaling in subklousule (1) van hierdie
klousule vermeld, met 'n ekstra wesk verleng kan word: of
(ii} die ekstra week verlof van dic kwalifiserende jaar af uit-
gestel en deur die werknemer opgehosp kan word totdat hy
vir drie sodanige ekstra weke verloi met besoldiging kwalifiseer.

(b) Wanneer dic werlgewer en die werknemer tot die coreen-
koms geraak soos in paragraaf (a) (i} van hierdie subklousule
bepaal en die werknemer vir drie sodanige ekstra weke verlof

" met betaling (hieronder die “opgeiope verlof” genoem) gekwali-

fiseer het, moet die werknemer die opgelope verlof neem en
moet die werkgewer dit verleen wanneer die werknemer die ver-
lof met betaling in subklousule (1) van hierdie klousule vermeld,
verleen word en hy dit neem tensy die werkgewer en die werk-
nemer ooreenkem dat die opgelope verlef op 'n ander tyd geneem
word: Met dien verstande dat die werkeewer die werknemer in
elk geval in staat moet stel om die opgelope verlof te neem in
die tydperk voor sy eersvoigende kwalifisering vir verlof” met
beialing, en as die werknemer versuim om die opgelepe verlof
binne sodanige tydperk te neem, verval sy reg daarop.

(c) By die begindiging van die diens van 'n werknemer wat op
die addisionele verlof met betaling geregtig geword het maar nog
nie dic ekwivalente waarde daarvan soos in hierdie subklousule
bepaal, entvang het nie, moet hy, wanneer sy diens aldus begindig
word, vir sodanige ekstra verlof met besoldiging betaal word
waarvoor hy gekwalifiseer het maar wat hy nie ontvang het nie.

6. VERLOFBONUS

(1) Vir die toepassing van hierdic kousule beteken “verlof-
kwalifikasie” die kwalifikasie vir die verlof met betsling in
klousule 5 van, hierdic deel van die Goreenkoms voorgeskryf
en het “verlofsiklusse” dieseifde betekenis.

(2) Wanneer 'n werknemer op wie hierdie subklousule van toe-
passing is vir sy veriof met betaling kwalifiseer en dit na die
datum van inwerkingtreding van hicrdie Ooreenkoms neem, moet
hy terselfdertyd 'n verlofbonus betaal word wat bereken is volgens
die. getal agtereenvolgende verlofsiklusse wat by dieselfde werk-
gewer voltooi is op die datum van kwalifikasie vir sy verlof .met
betaling of pro rata vanaf die datum van indiensneming in die
seval van ‘n werknemer wat vir sy eerste verlof met betaling in
die diens van ‘n werkgewer kwalifiscer.

Vierde
Eerste | Tweede | Derde | of ver-
werlofs | verlof- | verlof- | dere ver-
siklus | siklus | siklus | Jof-
siklusse
R R R R
Waar die kias werk teen Loon - }
H wvasgestel is en werkne-
mers in diens is as wagte.. . . 25 28 31 34
Waar die klas werk teen Lone :
E, Fen G vasgestelis...... 35 40 45 50

7. SIEKTEVERGOEDING

(1) Wanneer ’n werknemer weens sickte of ’n besering van sy
werk afwesig is, moet sy werkgewer, behoudens hierdie klousule,
hom siekteveriof vericen wat soos volg bereken moet word:

(a) Vir tydperke van werkonvermo# van hoogstens twee volle
skofte—siekteverlof sonder betaling:

(b) vir tydperke van ononderbreke werkonvermoé wat langer
as twee volle skofte duur— .

(i) in die geval van ’n werknemer wat vyf dae per week
werk, hoogstens 10 werkskofte altesazm gedurende enige tyd-
perk van 12 agtereenvelgende maande diens; en

(i) in die geval van ‘n werknemer wat ses dae per week werk,
hoogstens 12 werkskofte altesaam gedurende enige tydperk van
12 agtereenvolgends maande diens; )

sickteveriof teen die besoldiging vir 'n pewone skof, uitgesonderd
oorivd, bereken volgens die werknemer se uurioon, vir elke volle
skof wat hy aldus aiwesig is;

2—3500
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(¢) in tespect of any periods, of continuous or subsequent
incapacity which may, in the course of a period of 12 con-
secutive months, exceed the period stipulated in subclause (1)
(b) (i) and (ii} hereof, sick leave at one third of a norma;l
shift’s pay. exclusive. of overtime, calculated on the employee’s
hourly rate of pay, in respect of each full shift of the balance
of such absence. . : :

(2) Subject to the provisions of subclauses (3) and (5) hereof,
every employee shall acerue credits for purposes of sickness
compensation. at the rate of 24 shifts for every 22 shifts worked
‘in the case of an employee who works a five-day week and 26
shifts in the case of an employee who works a six-day week:
_Provided- that no employee shall at any time be entitled to accrue
credits for compensation in excess of 63 shifts in the case of
an employee who works a five-day week and 78 shifts in the
case of an employee who works a six-day week. _

(3) Credits accrued in_respect of continuous employment with
the current employer only shall count for sickness compensation.

(4) Where the employment of an employee is terminated -

during his absence due to sickness or actident qualifying for
sickness compensation in terms of this clause, the employer ‘shall
“Continue to pay such compensation until the credits which have
accrued to such employee have been exhausted subject to the
production of such medical certificate as prescribed in this
clause of this' Agreement. '

(5) Whenever an employee -receives sickness compensation in
terms of this clause, the total number of credits accrued by the
employee concerned shall be reduced by the total number of
shifts for which compensation has been paid, uatil the total
credits accrued to the employee have been exhausted.

(6) Where an employee is provided by his employer with
board and/or lodging during sickness, the sickness compensation
payable in terms of this clause may be reduced at the rate of
Ri,10 per week where board only is' provided or 40c per
week where lodging only is provided or R1,50 per week where
board and lodging is provided. - i } ' v

(7) Where an employer is by any law required to pay fees
for hospital -and/or medical treatment in respect of an employee,
and pays such_ fees, the.amount so paid may be set off against
the payment due in- respect of sickness, compensation in terms
of this clause. ) o om

(8) No employee shall be entitlted-to-receive sickness compen-
sation— L :

- (i) in respect of the first two shifts of any périod of absence; |

(ii) in- respect of absences from. work which are compen-
. sable under the ' Workmen's Compensation Act, 19413 '

- (i) in respect of Sickness or injury atiributed to misconduct

: or excessive indulgence in intoxicating liquor or drugs, or
* due to imjuries sustained as a consequence “of any form' of
- civil commotion or involvement in public riots;. ~ ' -
(iv) in respect of ‘paid- public holidays-as specified .in: this
Agreement, or -in ‘respect -of ‘any- portion- of-the -paid leave
.referred to in clause 5 of this Part of this Agreement;

(v)-in any one’ cycle of 12 months employment with -the -

- same- employer in. excess of the maximum number of credits
he is permitted to accrue in terms of subclause (2) of this
clause; :

(vi) in respect of sickness or injury-contracted -or-sustained
during any period of absence from work such as referred
to in subclause (11) of this clause. -

(9) Payment of the sickness compensation may be made to
the employée concerned periodically during his absence but shall
not be later than the first pay-day after his return to duty:
Provided that, and as a condition precedent to the payment
by him of any sickness compensation in terms of this clause,
an employer may require any such employee, who has quali-
fied for sickness compensation in terms of this clause, to obtain

and produce to the employer as proof of cause of absence a.

medical certificate from a medical practitioner in respect of
periods of absence covering four consecutive days or more.

r(bw) For the purposes of this clause absences during paid
pu Ecdho!idays and the paid holiday shall count as “shifts
worked”. ' '

(11) Absence from work with the permission of the employer
for any one period of up to six ‘months in_any one cycle of
12 month’s employment with the same employer shall not be
regarded as a break in an employee’s continuous employment,
provided that during such absence the employee concerned does
not work for another employer. li :

_ 8. ALLOWANCES
An employee whose work is stheduled in this' Agreement at
Rates E, F, G or H who by reason of his employment is away
from his usual working place and is required by his employer
I i

-’n werknemer wat vyf dae per week

(c) vir tydperke van ononderbroke of latere werkonvermog wat,
in die loop van ’n tydperk van 12 agtereenvolgende maande,
langer is as die tydperk bepaal in subklousule (1) (b) (i) en (ii}-
hiervan, siektever!o%’cteen een derde van. die betaling  vir 'm-
gewone skof, uitgesonderd oortyd, bereken volgens die werknemer
se uurloon; vir elke volle skof vir die res van sodanige afwesigheid.

(2) Behoudens subklousules (3) en (5) hiervan, loop daar vir
elke werknemer ’n kredit vir die doeleindes van sicktevergoeding
op teen 2} skofte vir elke 22 skofte gewerk in:die geval van-
werk en 26 skofte in die-
dae per week werk: Met dien

geval van 'n werknemer wat ses 2
te eniger tyd daarop geregtig

verstande dat geen werknemer

"is om ’n groter kredit vir vergoeding te laat oploop nie as 65

skofte in die geval van ’n werknemer wat vy[ dae per week
werk en 78 skofte in die ‘geval van 'n werknemer wat ses dae
per week werk. | _

(3) Slegs kredit opgeloop ten opsigte van ononderbroke diens

! by die huidige werkgewer tel vir siektevergoeding. -

(4) Waar die diens van 'n werknemer begindig word gedurende
sy afwesigheid weens sickte of 'n ongeluk waarvoor siektever-

- goeding ingevolge hierdie klousule betaalbaar is, moet die werk=-

gewer aanhou om' sodanige vergoeding te betaal totdat die kredit
wat vir sodanige werknemer opgeloop het, -uitgeput is, mits ’n

. doktersertifikaat ingedien-word soos in hierdie klousule van hier-
. die Ooreenkoms voorgeskryf. '

(5) Wanneer 'n werknemer siektevergoeding ooreenkomstig hier-
die klousule ontvang, word die totalé kredit wat vir die betrokke
werknemer opgeloop het, met die totale getal skofte waarvoor
vergoeding betaal is, verminder totdat die totale kredit wat vir
die werknemer opgeloop het, uitgeput is. : :

(6) Waar dic werkgewer sy werknemer van kos en/of inwbning' B

. voorsien gedurende sy siekte, kan die sicktevergoeding wat inge-

volge hierdie klousule betaalbaar is, verminder word met R1,10

~ per week as slegs kos verskaf word of 40c per week as slegs

inwoning verskaf word of R1,50 per week as kos en inwoning -

- verskaf werd. -

(7) Waar daar by wet van ’n werkgewer vereis word om gelde -

| vir die hospitaal- en/of mediese behandeling van ‘n werknemer

te betaal en hy sodanige gelde wel betaal, kan die bedrag aldus
betaal; afgetrek. word van die betaling verskuldig vir siektever-
goeding ingevolge hierdie kloysule: i ] . :
- (8) Geen werknemer is daarop geregtig om siektevergoeding

- te ontvang nie—

(i) vir die
heid; : : g e
(i) vir ‘afwesigheid waarvoor skadeloosstelling kragtens .die .
- ‘Ongevallewet, 1941, betaalbaar is; : =

(iii) vir siekte of 'n besering wat te wyte is aan wangedrag
. of ‘buitensporige gebruik van bedwelmende drank -of verdo-

eerste ‘twee skofte van “enige tydperk van afwesig4

- wingsmiddels of -aan- beserings opgedoen as gevolg van-enige

~vorm van burgerliké onluste of betrokkenheid by openbare
oproer; = N - o g L
- -~ (iv)-vir -openbare. vakansiedae met betaling .soos in hierdie
- Qoreenkoms ‘bepaal, of vir enige gedeelte van die verlof met
- ‘betaling wat in klousule 5 -van hierdie Deel van hierdie Oor-
eenkoms vermeld word; ; .
(¥) wat in enige kringloop van 12 maande diens by dieselfde
werkgewer meer beloop as die kredit wat hy toegelaat word
om ooreenkomstig subklousule (2) van hierdie Klousule te laat
oploop; )
(vi) vir siekte of 'n besering opgedoen gedurende enige tyd4
perk ‘i‘zcs[n afwesigheid in subklousule (11) van hierdie klousule
vermeld. -

(9) Die siektevergoeding kan periodick aan die betrokke werk-
nemer gedurende sy afwesigheid betaal word, maar dit mag nie
later as die eerste betaaldag na sy terugkeer tot sy diens betaal
word nie: Met dien verstande dat 'n werkgewer as 'n opskortende
voorwaarde vir die betaling, deur hom, van enige siektevergoeding
ooreenkomstig hierdie klousule, kan vereis dat sodanige werk-
nemer wat kragtens hierdie klousule vir siektevergoeding gekwa-
lifiseer het, 'n doktersertifikaat van *n médiese praktisyn moet
verkry en indien as bewys van die oorsaak van sy afwesigheid
ten opsigte van tydperke van afwesigheid van vier of meer agter-
eenvolgende dae. _

(10) By die toepassing van hierdie klousule tel afwesigheid op
openbare vakansiedae met betaling en ook verlof met betaling as
“skofte gewerk”,

(11) Afwesigheid met die toestemming van die werkgewer vir
*n bepaalde tydperk van hoogstens ses maande in een kringloop
van 12 maande diens by dieselfde werkgewer word nie geag 'n
onderbreking van 'n werknemer se aaneenlopende diens te wees
nie, mits die betrokke werknemer gedurende sodanige afwesigheid
nie vir 'n ander werkgewer werk nie.

8. TOELAES - .

Werknemers wie se werk in hierdie Ooreenkoms onder Lone
E. F, G of H ingedeel is en van wie die werkgewer, weens hul
diens weg van hul gewone werkplekke af, vereis dat hulle weg
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board and lodging accommodationi which shali include sleeping
bunks or shall be provided with lodging accommodation which
shall include sleeping bunks and be paid a subsistence allowance
of not less than R per day. '

to live away from his usval domicile shall be provided with

9. CERTIFICATE OF SERVICE

Every employer shall provide each employee on the termina-
tion of his employment with a certificate of service in such

_Signed at Cape Town for and on behalf of the parties this
12th day of January 1973.. o

A. P. BUTLER, Chairman,” © -

F. K. LIGHTON, Vice-Chairman.

W. R. PENGELLY, Secretary.

ANNEXURE A

To be submitted at the end of each month to the Industrial Council
for the Electrical Contracting and Servicing Industry (Cape). _ -

. Raad van tyd tot tyd voorskryf.
form as may be prescribed - by the Council from time to time. |

van hul gewone woonplekke af most bly, moet voorsien word
van kes en akkommodasie wat slaapbanke moet insluit of voor-
sien word van akkommodasic wat slaapbanke moct insist en
'n verblyftoelae van minstens K1 per dag betaal word. e

9. DIENSSERTIFIKAAT

Elke werkgewer moet elke werknemer by die bedindiging van
sy diens voorsien van 'n dienssertifikaat in die vorm wat die

Namens die partye op hede die 12de dag van Januarie 1973, te
Kaapstad onderteken.

- A.P. BUTLER, Voorsitter.
" E. K. LIGHTON, Ondervoorsitter.

W. R, PENGELLY, Sekretaris.

) . AANHANGSEL A .
Moet aan die einde van-elke - maand aan dic Nywerheidsraad vir die
Elel;ttotegnicse Aannemings- en Bedieningsnywerheid (Kaap) gestuur
word. i o =

Name of firm,............, ¢ . Naam van firma : - e
Address, . r SR (office) Adres kbl e (l}c'anici(og
ol ! : ..(workshop) - : oninin <. (werkwinke
Return for the month of. : . SR TR 6~ Ly T R O - S-S — U
s ' : - - ' In diens gencem en ontslaan | Datum | Datum
Benefit Fund Engagements and discharges . Date Date Bystands- ' Sf—r—— e ;an -qun
1mbé : : : : : fondsnommer . Naam van * | indiens- | uitdiens-
n_umber__ engaged [ left i M 8 Beroep neming | treding

Name of employee- Occup_ation

EMPLOYEES LIABLE FOR LEVIES
’ Number' of ap-
prentices” " not
S R E B - liable for levies
- No. as per last return. , 2
Add: Engagemenis. .o v i e e nrin

srsramrsamrnana

s

No. .at date of this return.. .. -

LEVIES PAYABLE

. WERKNEMERS WAT HEFFINGS MOET BETAAL |
' - Getal vakleerlinge
{ i wat nie heffings
hoef te, betaal
nie
Getal in vorige OPgaWE. . vvuur e . Rk
Plus: Indiensnemings. .. ...ooeesenns ba are

Min; Persone ontslaan....... AR+ R

okl o daban vin HiEde GHEE: . v

- HEFFINGS BETAALBAAR
Em- Em- T
Number | Weeks s s :
7 G ployee’s | ployer’s Getal | Weke Werk- | Werk-
of o fm.d o contri- | contri- | Total W:ﬂ?— in ! Klas nemiers- | gewers- | Totaal
Pleses | ‘peye bution | bution nemers | diens bydraes | bydraes :
: E 4 1 | :
1 :
. Korting—
Deduction—
oo | 10c per week... .  10c per week.....
1 " I
Deduction— - Lorlng— .
P Boperwetku: [wlasmamalsamaaniainens Pvmudialaiimme 8c per week.....
il I
. Deduction— . Korting—
T e el Scperweek... . . 5c per week... ..
v v
Deduction— Korting—
e S TR 3cper week... .. 3c per week... ..
v Vv
' Deduction— Korting—
womsmarsiiibenn [ossnssrenennens | 26 PETWeEKLL L 2c per week... ..
VI v
Deduction— Korting— :
A S e 1c per week..... ! 1c per week... ..
Cheque herewith................ R. Tiek hierby......o..o.... Ricsanismaai i

Full lisis of employees are required-on the first submission: of this
form only. ; ) @ :

- Voliedige lyste van werknemers moet slegs by die cerste indiening
van hierdie vorm gestuur word, . .
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Subsequent lists merely to indicate engagements and discharges.

If sufficient space is not provided on this form, please submit
supplementary typed lists: iy - )

Firms are required to submit this information monthly in terms of
clause 29 of Part I of the Agreement.

Daaropvolgende lyste hoef net indiensneming en ontslag te vermeld.
As daar nie voldoende ruimte op hierdie vorm is nie, stuur asseblief

aanvullende getikie lyste.

Firmas moet hierdie inligting maandeliks ingevolge klousule 29 van

Deel I van die Ooreenkoms verstrek.
: AANHANGSEL B

ANNEXURE B
DIVISION 1
Electrical installations, maintenance, repair and/or servicing work
' ' Rate per hour
 Rate A(n.es.) .
Armature winding. . ....oevinn. o _.:..._.;...1“
*Elecirical communications technician’s work :
Electrical fitting. «...v v rovorrensreess Gl W18
Erecting overhead power lines (supervisory After six months
workinthefield).ooovovvninonnannas i continuous ser-

Installing electrical generation, distribution and
motive power equipment, including cable
L5 L2 R

Telephone electrician’s work.......... T——

X-ray and electro medical mechanic’s work. ... J

vice with the
same employer:
R1,35

AFDELING 1
_ Elektriese installering, onderhoud, herstelwerk en/of versiening
Loon A {n.ev.) Unrloon
Ankerwikkeling. ...... e LR ST '1
#*Werk van telekommunikasietegnikus. ...aus et
Elektrotegniese paswerk, ........ovviaeseres R1.15
Oprigting van bogrondse kraglyne (toesighou- | 10, e ” maande
dende werk indieveld)........... A —— oronderbroke
Installering van elektriese ontwikkelings-, ver- » 4o i
spreidings- en beweegkraguitrusting; met |  jrde ¥ s
inbegrip van kabellaswerk................. ewer: R1.35
Telefoonelektrisién se werk.... . . . e gower: =4,
Werk van X-straal- en elektromediese werktuig-
kundige......... R S RS Sk J

* Note.—In respect of electrical communications technician’s work
) mmvisions of this Agreement relating to overtimie, shift work and
on public holidays shall not apply to work on totalisators.

Rate AA Rate per hour

van toepassing nie. .
Loon AA -

Installering van intertelefone (uitgesonderd elek-

Intercommunication telephone installing (ex-
cluding electronic equipment)— :

First six months of experience.........ou.. 98¢
Second six months of experience........... R1,01
Third six months of experience........uaun ‘R1,04
Thereafter. . cceevenescrrans R1,15
: " - After six months
: continuous
. service . with
the same -em-
loyer: R1,20.
After 12 months
continuous
service  with
the same em-
. . : . ployer: R1,25.
Machinist’s work (n.e.s.) viz. shaping, slotting,
planing, milling (excluding universal milling), |
grinding (excluding universal grinding) and the
operation of gear cutting and rotary machine
tools, including vertical turret machine, but ex-
cluding centre lathes (with or without copying
andfor profiling attachments), boring mills
(vertical and horizontal type with or without
copying andfor profiling attachments), die-
sinking machines and universal ‘machining
&xcn_lluding repairwork). ....... ..o
ployees employed on machinist’s work
shall be permitted to set up their own work,
grind and set their own tools and work to and
with precision measuring instruments,
including rules, calipers and the like)........
Toolseiting on fully-automatic and semi-outo-
maticmachines. ... .....coiiiiasaaieroinan :
Forh;gu;poses %i;i tt;‘zd ahove}; “fu]ly-automhﬂ-tlt;c
machine” is a bar-fed machine or a machine
fitted with an automatic chucking device (i.e. Aféeor tsii;umontbs
magazine and/or table and/or mechanical arm serﬁviee ouswim

fed) and the manual operations are limited. to
setting the machine in motion and stopping
and feeding a new bar into the machine or
loading the magazine, as thé case may be.

“Semi-automatic machine” is a machine on
which it is not necessary to centralise or true
the work by hand and where the manual opera-
tions are limited to loading the work piece into
the chuck or-holding device of the machine,
setting the machine in motion, advancing or

retracting tools before and after the power |

cycle takes over and stopping and unloading
the machine. :

High potential testing when performed by
persons normally engaged in operative pro-
CESSBS. o e s e § T

Calibrating and/or adjusting electrical measuring
devices..... O . T ———

All operations (n.e.s.) in the building up of trans-
formers, other than yoke, above 45 MVA, in-
cluding wiring to pre-determined points on or
attached to the transformer (excluding fitting
adjnstments)...........0. A S

Preparing and/or erecting overhead power lines

in fizld or on site (linesmen).. . civeeveasveas. ]

the same em-
| ployer: R1,20.
After 12 months
continuous

service with the

same
ployer: R1,25.

Masjieniswerk (n.e.v.) nl. fatsoeneerwerk, gleuf-)

. boorbanke (vertikale en horisontale tipe, met

Gereedskapstelwerk op volkome outomatiese en

em-

. nadat die kragsiklus oorneem, en die stopsit en

Hosgpotensiaaltoetswerk wanneer verrig deur
persone  wat gewoonlik = operateursprosesse |

Kalibrering en/of stel van elektriese meettoestelle
Alle werksaambhede (n.e.v.) in die bou van trans-

Opstelling enfof oprigting van bogrondse krag-

troniese uitrusting)—
Ferste ses maande ondervinding..........

Tweede ses maande ondervinding........

Derde ses maande ondervinding.........

werk, skaafwerk, freeswerk (uitgesonderd
universele freeswerk), slypwerk (uitgesonderd
universele slypwerk) en die bediening van rat-
sny- en draaimasjiengereedskap, met inbegrip
van vertikale toringmasjien, maar uit-

derd senterdraaibanke (met of sonder
opicer- enjof profieltoebehore), draai- en

of sonder kopicer- enfof profieltoebehore),
stempelsnymasjiene en universeleé masjienwerk
%tgesonderd herstelwerk). ...............

erknemers wat masjiniswerk verrig, moet
toegelaat word om hul eje werk op te stel, hul
eie gereedskap te slyp en te set en om volgens
en met presisiemeetinstrumente, met inbegrip
van meetstokke, meetpassers, ens., te werk.)

halfoutomatiese masjiene. . ................
Vir die toepassing van bogenoemde, betcken
“yolkome outomatiese masjien” 'n masjien wat
met ’n staaf gevoer word of "n masjien wat uit-

rus is met ’n outomatiese kloukoptoestel
d.w.s:; magasyn- en/of tafel- en/of meganiese-

_armtoevoer) en is die handwerksaamhede be- 3

perk tot die aansit en stop van die masjien en

die voer van 'n nuwe staaf in die masjien of die |

laai van die magasyn, na gelang van die geval.
“Halfoutomatiese masjien” is 'n masjien waar-
op dit nie nodig is 'om die werk met die hand te
sentreer of in lyn te stel nie en waar die hand-
werksaamhede beperk is tot die laai van die
stuk werk in die kloukop of houteestel van die
masjien, die aansit van die masjien, die aan-
skuif of terugtrek van gereedskap voor en

ontlaai van die masjien.

VEITl

formators, uitgesonderd juk, meer as 45 MVA,
met inbegrip van bedrading na voorafbepaalde
punte op of aangebring aan die transformator
(uitgesonderd verstellings).. . .........0p0nn

Iyne in die veld of op die ferrein {Ilynwerkers). . J

# Opmerking.—Wat die werk van telekommunikasietegnici betref, is
die bepalings van hierdie Ooreenkoms betréffende oortyd werk,
skofwerk en werk op openbate vakansiedae nie op werk aan totalisators

Uurloon

98c
R1,01
R1,04
R1,15
Na ses. maande
ononderbroke
diens by die-
selfde.  werk-
gewer: R1,20.
Na 12 maande
ononderbroke
diens by die-
selfide  werk-
gewer: R1,25.

Na ses maande
ononderbroke
diens by die-
selfde  werk-

ononderbroke
diens by die-
selfde  werk-
gewer: R1,25,
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Rate 44 . Rate per hour | Loon A4 Uurloon
First six months of CXDEFIENCe.. ..vuvuenass Ri,01 Eerste ses maande ondervinding. ......... R1,01
Second six months of experience. .......... RI1,04 Tweede ses maande ondervinding. ....... R1,04
g 311-7=0 - R1,15 Daarna......... cerrererans I— — R1,15
After six months Na ses maand
continuous ononderbrokee
service  with diens by die
the same em- selfde  werk-
loyer: R1,20. gewer: R1,20.
ter 12 months Na 12 maande
continuous cnonderbroke
service with the diens by die-
same employer: selfde  werk-
R1,25. gewer: R1,25.
Loon B Yurloon
Rate B . Rate per hour Kouesaagwerk waar die saer regstresks van die)
Cold sawing where the sawyer marks direct from saaglys al afmerk. (boumetaalwerk).........
cutting list (structural metal work)........... Draadtrekwerk, met inbegrip van toesighouers- |-
Wire drawing, including supervisory work and werk en opstelling van werk in draadtrekmas-
setting up on wire drawing machine (n.€:s.). . FETIILEV.) v ricn wasinmwaisans T
‘All operations (n.2s.) in the building up of trans- R1.04 Alle werksaamhede (n.e.v.) in die bou van irans- > R1,04
formers other than yoke, above 5 MVA and [ ¥ formators, uitgesonderd, meer as 5 MVA en
up to 45 MVA, including wiring to pre-deter- tot 45 MVA, met inbegrip van bedrading
mined points on or attached to the transformer volgens voorafgestelde punte op of geheg aan
(excluding fitting adjustments). .. ........... die transformator (vitgesonderd stelwerk. .. J
Drilling machine work {n.€.8.)...vvevvrrarnss _J Boormasjienwerk (ne.v.)...cveaiiiiiiiiiin,
Loon C ) Uurloon
: Bediening van veelkoppige oksiasetileensnymas-)
Rate C Rate per hour Jjiene enfof profileer- enfof vlamskaaf- enfof
Operating multi-head oxy-acetylene cutting ma-) afskuinsmasjiene (met inbegrip van opstelling)
chines and/or profiling and/or flame planing Herhalende voltydse produksiebalansering waar
and/or bevel cutting machines (inclading sei- die gewig van die artikel wat gebalanseer word
AR UD Y pesgiinrenn s s v e a5 meer 88 455 KgiS....cvvniiiiiiiiiiia., :
Repetitive full-time production balancing where Opstelling van uitklinkers en/of stuiters op spoel-
the weight of the article being balanced exceeds MASHENE. . . ot e v eiraerirererrnnnaann ..
v LT A % e e Herhalende rolbuigwerk (ne.v.)..............
“Setting of trips and/or stops on coil forming ma- Alle werksaamhede (n.e.v.) in die bou van trans- L
[Ty 1= S e formators, vitgesonderd juk, meer as 300 kVA R1,01
Repetition roller bending (nes.)....c.......... en tot 5 MVA, met inbegrip van bedrading na :
All operations (n.¢.s.) in the buildingup of trans- »*  R1,01 voorafgestelde punte op of geheg aan die trans-
formers, other than yoke, above 300 kVA and formator (uitgesenderd -stelwerk). ... ... [
up to 5 MVA, including wiring to pre-deter~ Finale masjinering van sleepringe op voltooide
mined points on or attached te the transformer rotors (d.m.v. masjien spesiaal vir die doel
(excluding fitting adjustments). ............. gemaak). ... ... M-
Final machining of slip rings on completed rotors Wilckeling van skyfwikkelings met parallestrook-
(by means of special purpose machine)...... geleiers. ..o i
Winding disc windings with paraliel strip con- Wikkeling van Is-tweelaagslingerwikkelings met
ductors........ b e e e . : parallelstrook . oy vsvaveivi s cinvesisasnas ]
Winding LV double layer sling windings with .
. parallel strip....... P L A e T J
Uurloon
Loon D Sent
Boog- enfof gassnywerke.. . .ovvveeninsinan ]
5 Rarecger hour Alle werksaamhede in die bou (uitgesonderd su
Rate g ) ents samestel, motorveldwerk en aanbringwerk)
Asc and/or gas cutting......... e — van motore en generators met 'n draaikern-
All operations in the building up (excluding sub- deursnee van meer as 500mm..............
assembly, motor fielding and fitting) of motors Handsweiswerk met meganies gevoerde elek-
and generators having a rotating core diameter e Te Lo R
exceeding 500 MM..eveenrs v ini i Warm- en/of kouebuigwerk enjof fatsoenering
Hand welding by mechanically fed electrodes.. . . volgens setmate en/of stuiters in kragaange-
Hot and/or cold bending and/or forming to jigs drewe persrem- enfof voumasjien (n.e.v.)....
and/or stops in power-driven press brake Klink- enfof kalfaterwerk (n.e.v.). oo vvuvnnn
and or folding machine (n.e.s.).. ... ..., Verandering van selflokaliserende stempels op
Riveting and/or caulking(n.e.8.) ... oin... stempelgietmasjiene......... T R
Changing of self-locating dies on die-casting Verandering van selflokaliserende stempels op
machines. .......... - P —— handaangedrewe perse...........0oveuen...
Changing of self-locating dies on manually- Verandering van selflokaliserende drewels en/of 98
operated Presses.......ooiiiiiieaiiiiii., vormers op spoelwilkelmasjiene. ............ ;
Changing of self-locating mandrels andfor 98 Herhalende masjienwerk d.m.v. hegstukke enfof
formers or coil-winding machines.., . ........ setmate en/of stuiters waar die werksiklus met

Machining on tepetition work by means of fix-
tures and/or jigs and/or stops where the work
cycle is manually operated (excluding setting
up but including the use of fixed gauges). ... ..

Operating single-head oxy-acetylene profiling

~ machine and/or straight line cutting machine

Operating power saw andfor cropping machine
(n.e.s.) including marking off with tape and/or
rule only and setting of stops.. . .........0...

Preliminary tack welding for positioning of jobs
prior to welding or riveting or bolting up (runs
of not more than 26 mm in length)..........

Repetition welding and/or brazing in jigs...... J

die hand aangedryf word (uitgesonderd op-
stelling maar met inbegrip van die gebruik van
1B 11T 2 e T
Bediening van enkelkopoksiasetileenprofielma-
sjien enfof reguitlynsnymasjien............ ..
Bediening van kragsaag enfof afsnymasjie
(n.e.v.) met inbegrip van afmerk met meetband
en/of meetstok alleenlik, en opstel van stuiters
Voorlopige hegsweiswerk om werkstukke in
posisie te plaas voor sweis- of klink- of bout-
werk (lae van hoogstens 26 mm lank)........
Herhalende ' sweis- enfof sweissoldeerwerk in
setmate. ...

seransananan D R I R N T A W
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Rate D 2
(Repetition welding and/or brazing ‘in jigﬂ
means that the jig must be made in such a man- |
ner as to allow the employee to undertake the
maximum amount of welding and/or brazing
on thearticle in the jig, and thereafter the same
entployee must complete the weld on the article |
whe it is removed from the jig)

Setting of stops on guillotine for cutting insula-
Hon omlVe., vv v vrvaiaisiansarsans saawan

Setting of stops on manually operated guillotine

Setting of stops on tube and/or pipe bending

maching........... seereeaees
Commutator undercutting (nes.).cvuennens s
Field coil winding using barestrip...........0..

Routine mechanical coupling up with standard
equipment of machines up to and including
265 kW ontestbeds(nes)eiveverscennns

Assembling (n.e.s.) where no fitting adjustmenis
arerequired. ..o, voe i ens

All winding operations in repair work using pre-
formed coils (excluding connecting up and/or |
testing) in the rewinding of generators and
motors whose kilowatt shall not be greater
than determined by the expression—

rfmin 1
kW = ., the kilowatt applying at the

undermentioned speeds, lower speeds being
pro rata:
Speed:
r/mia. .
Maximum
kW al- ; :
lowed. . 75 37,5 25 19
Cutting and/or cropping and/or shearing and/or
punching to jigs and/or length gauges andfor
stops andfor femplets, excluding oxy-acety-
lene cutting (n.€.8.). ... .v v — = —
Operating nibbling machine (n.es.)............

Winding of LV coils with parallel strip conduc-
tars for transformers above 1000 kKVA and

3000 1500 . 1000 750

L

0 N e e B AR
Disc windings wound with single strip conductors
Marking off material (n.€8.).. ..o iivann.s

(“Marking off” méans marking off material to
iven lengths for cutting off purposes only,
using only length gauges andfor rule’ andfor
tape measure and marking material.)
Drilling and/or reaming and/or tapping and/or
spotfacing on radial drilling machine to jigs
andfor fixtures andfor marks andfor pops

(n.e.s.) including sharpening of drills....... s
Brazing of leads and/or located parts..... P,
Banding of rotors and/or armatures..... . R
Stud welding to dimples........ e BERTER
Wrapping of high voltage paper bushings (foiled

synthetic bonded) by machine......... N

Repetition full time production balancing where
the mass of the article being balanced ex
228 kg but doss not exceed 455 Kguwivnrn v
Marking out insulation material for switch gear
and/or transformers from drawings andfor
schedules under instruction of a Rate A to D
emplOyee. . ..o ivuns N e

Operating automatic arc andfor gas welding
machine (n.e.8.), exciuding setiing up..... ... ...

Operating turret punching machine to stops and/
or templets (n.e.s.}, inciuding setting... .. ..., J

Rate DD

mass of the article being balanced exceeds
12 kg but does not'exceed 228kg. . .....vnnnt

First three months of experience. ..., ......
A biareallbls oyl

Repetition full-time production balancing whene}

Rate per hour
Cenis

98

70

62
70

 Herhalende voltydse produksiebelansering waar

Loon D

(Herhalende sweis< en/of sweissoldeerwerk in)
setmate beteken 'dat ‘die setmaat ‘op so-’n
manier gemaak moet wees dat dit die werk-
nemer in staat stel om die maksimum hoeveel-
heid sweis- enfof sweissoldeerwerk aan die
artikel in die setmaat te verrig, en daarna moet
dieselfde werknemer die sweiswerk aan die
artikel voltooi wanneer dit uit die setmaat
verwyder word.) i
Opstel van stuiters op guillotine vir isolasiesny-
werk alleenlik. . ...ovivviiiiiniiaaens
Owstel van stuiters op handaangedrewe guillotine
Opstel van stuiters op buis- enfof pypbuig-
IASHEN. < evvreeanrarenensen TP R

Kommutatorinsnywerk (e, ..oovvivvenes :

Veldspoelwikkeling met gebruik van kaal strook
Meganisse roetinekoppeling met standaarduit-
rusting van masjiene tot en met 265 kW op
toetsbeddens (N.8.V.)ees o ve v cveiiraieainan
Montering (n.e.v.) waar geen versieiling van toe-

behorens nodigismie.... ... .. .. 0. e

Alle wikkelwerk in herstelwerk met gebruik-
making van voorafgevormde kiosse (uitgeson-
derd aansluitings- enfof toetswerk) in die her-
wikkeling van generators en motere met 'n
kilowatt wat nie hoér is nie as dié bepaal
volgens die formule— - :

r/min . ' .
kW = , met die kilowatt van toepas-
]

sing op ondergencemde snelhede (1‘aei' snelhede
pro rata):

Spoed:
r/mif..... 3000 1500 1000 750
Maksimum
kW toege- .
laat..... <175 0 37,5 25 19

Sny- enfof afsny- enfof knip- enfof ponswerk
volgens setmate enfof lengtemeters enfof
stuiters en/of patrone, uitgesonderd oksiaseti-
feensnywerk (Ne.V.) e irinin i iiinnnas

Bediening van plaatsnymasjien (n.e.v.)..oo.o.e e

Wikkeling van Is.-spoele met parallelstrockge-
leiers vir transformators sterker as 1 000 kVA

col L NV s o v R R i e e

Skyfwikkelings met enkelstrookgelefers.........

Afmerk van materiaal (e.v.). ..o o iiiirie i
(“Afmerk™ beteken die afmerk van materiaal
volgens gegewe lengtes vir afsnydoeleindes
alleeniik en met gebruikmaking van alleenlik
lengtemeters “enjof meetstokke enfof meet-
baride en merkmateriaal.)

Boor- enfof ruim- enfof tap- enfof puntviakwerk
op radiale boormasjien volgens sétmate enfof

_setklemme enfof merke en/of ponsmerke
ga.e.v.), met inbegrip van die skerpmaak van
o P e R R

Sweissoldering aan leidings enfof vasgestelde dele

Bankwerk aan rotorsenfof ankers.............

Tapbouisweiswerk volgens duike...........00-

Toedraai van papierisoleerbusse vir hoé spanning
(met sintetiese foelie saamgebind) met 'n ma-
T U S

—

die massa van dic artikel wat gebalanseer word,
meer as 228 kg maar hoogstens 455 kgis.... ..
Afmerk van isoleermateriazl vir skakeltuig enfof
transformators volgens tekenings enfof lyste op
instrulsie van 'n Loon A- tot D-werknemer. . .
Bediening van outomatiese boog- en/of gassweis-
masjien {n.e.v.), uitgesonderd opstelling... . ...
Bediening var toringponsmasjicn volgens stuiters
enfof patrone (n.e.v.), met inbegrip van op-
SEEIHNZ. oo vvivvrienannnrn i asarrasraae

Loon DD

Herhalende voltydse produksiebalansering waar
die massa van die artikel wat gebalanseer word
mesr as 12 kg maar hoogstens 228 kg is......

Ferste drie maande ondervinding........
DA s Soavieis Sreabvsieviaiena

Uurloon
Sent

98

70

62
70
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Rate DD

*All winding operations in repair work in the re-y

winding of generators and motors whose kilo-
watt shall not be greater than determined by
the expression— . :
__ r/min . . .
kW= 1331 the kilowatt applying at the

undermentioned speeds being pro rata:

Speed:

rfmin,.... L3000 1500 100G 750
Maximum

kW al-

lowed.... 22,5 11,75 17,5 6

* Ratin.—Employess may only be employed on the
oparations set out in Rates D and DI on this
Schedule where the ratio of employees in the
estabiishment is not less than four armature
winders at Rate A to one employes employed
on armature winding operations under Rate D
and/or DD: Provided that where an estabiish-

ment is engaged on armature winding solely in .

respect of machines not greater than 0,75 kW,
the ratio need not be observed
Connecting and/or sweating of*leads and/or ends
of transformers (WBS) i sewuemmasy
Checking by routine testing of motor andfor
- transformer coils and/or motor windings. . ..
Hard soldering of leads and/or connections on
wire-wound stators and/or rotors..........
Coennecting of coil 'and contact leads to pre-
determined points and/or pictorial drawings of
meters and/or relays and/or instrumenis {ex-
cluding transformers).. ... .oocvveeeianes
Winding of LV coils with parallel or single strip
conductors for transformers up to 1 060 kVA
aad L1 EV. b ayn iy Sigsg vai s
Repetition wiring where the course of the wires is
thatked by cleats and/or lines and/or saddies
andfor fixtures and where no wiring diagram
isused
After 12 months’ eXperience...o.oeevrven es

Rate DD

Soldering and/or sweating by hand (n.e.é.). I

Fieid coil winding using covered sirip..........
Koutine elecirical testing (es). oot
Taping andfor wrapping of stator and/or rotor
and{or armature coils and/or field coils and/or
transformer leads and/or coils andfor con-
ductors and/or tubes by hand (n.e.s.)........
Operating engraving machine, including the
changing of type but excluding setting of tools

Scaling of meters and/or electrical measuring
g ]

instruments to pre-printed schedules. . ... ...
Marking of meter and/or instrument dials using
BUENEHS: v e e e e R e R S
Winding of HV and LV coils with round and/or
steag Conduetors: crsen ey sy T
Repetition wiring to specimens prepared by a
Rate A employee and/or pictorial drawiags. .
Repetition batch checking of parts and/or com-
ponents andfor subassemblies by means of
comparators and/or samples (nes)........

Rate E

Repetition testing of meters and/or refays and/or )

elecirical mieasurings instruments, excluding
adIUStRemS i by s e e e
Repetition operation of and/or atiending ma-
chines adapted for semi-antomatic operations
(including programme controlled copying
lathes) where the work cycle is power-driven
and the end point is controlled by auto-
matically operating stops, so that manual
operations are limited to loading, setting the
machine in motion advan:
tools before and afier the power-driven cycle
{akes over, stopping the machine and un-
loading (excluding setting up). .............
Cutting of rotor keyways and trusing of holes In
rotors and/or fans and/or brush holders on a
broaching machine using fized broaches whers
the machine is set up and where the operations
are limited to loading, operating and un-

loading, excluding setling UP....cevvnvenss )

kg

ing or retracting the

Rate per hour
Cents

.70

52

46

Loon DD

*Alle wikkelwerksaamhsade tvdens herstelwerk iny

verband met die herwikkeling van generators
en motore waarvan die kilowatt nie groter is
nie as di€ bepaal deur die formule—
. rjmim ot .
kW= 1'133% , met 'n pro rata-kilowatt van

toepassing teen ondergencemde snelhede:
Snelbeid:
3000 1500 1000 750

rfmin,......
Maksimum .
kW toegelaat 22,5 11,75 T8 6
*Getalsyerhouding —Werkonemers kan  alleenlik
~vir die werksaamhede uiteengesit in lone D en
PD van hierdie Aanhangsel in diens gencem
word wanneer die getalsverhouding van werk-
nemers in die bedryfsinrigting minstens vier
ankerwikkelaars teen icon A is toi een
werknemer wat ankerwikkelingwerksaamhede
veirig teen loon D enjof T Met dien ver-
stande dat waar 'n bedryizinrigting alleenlik

ten opsigie van masjiene van hoogstens 0,73 [

kW  ankerwikkeling verrig, die getals-
verhouding nie in ag geneam hoef e word nie
Aansluiting enjof aansweting van leidings enfof
eindpunie van transformators (nev.). ..., s
Nagaan by wyse van rostinetostse van motor- en/
of transformatorspozle enfof motorwikkelings
Harde soldesrwerk aan leidings enfof verbindings
aan draadomwikielde stators enfof rotors. . ..
Aansluiting van spoel- en kontakdrade aan voor-
afbepaaide punte enfof prenttekenings van
meters en)’oip relés enjof instrumente (uitge-
sonderd transformators). ... evuianann
Wikkeling van ls-spoele met parallel- of enkei-
strookgeleiers vir transformators van hoog-
stens 10O kVAen 1lkY. . oooiiiiiinnnn.
Herhalende bedrading waar die loop van die
drade gemerk is deur klampe en/of lyne enfcof
saals enjof hegstukke en waar geen bedradings-

diagram gebruik wordnie. ... hul J

Na 12 maande ondervinding..... e e

Leon DDD

Soldeer- en/of aanswestwerk met dic hand {n.e.v.))

Veldspoelwikkeling met gebruikmaking van be-
deldestrokie: . vn . con e vt ven i s cai
Flektriese roetineteetswerk (ne.v.). Jovvnnn .
Omwikkeling en/of toedraai van stator- enfof
rotor- enjof ankerspoele enfof veldspoele enfof
transformatorieidings enfof spoele enfof ge-
leiers en/of buise met die hand (n.ev.)......
Bediening van grafeermasjien, met inbegiip van
verandering van die letters maar met vitson-
dering van die opstel van geresdskap........
Afmerk van skale op meters en/of elektriese meet-
instrumente volgens vooraf gedrukte lyste. ...
Merk van meter- enfof instrumentwyserplate met
behulpvansjablope. ..ol S
Wikkeling van hs- en ls-spoele met ronde enfof
StrookEeleierS. . v e e L)
Herhalende bedrading voigens voorbeelde opge-
stel deur 'n Loon A-werknemer enfof prent-
1eEmIRES v
Herhalende nagaan van loite bestaande it onder-
dele en/of samestellende dele enfof subsame-
ste!fe) d.m.v. kemparators enfof monsters
TLEV.) s vew iuie

Loon E

Hlerhalende tostswerk aan meters en/of relés en/)

of elektriess mestinstrumente, uitgesonderd
verstellings . oo e
Herhalende bediening en/of oppas van masjiene
aangepas vir halfoutomatiese werksaamhede
(mat inbefrip van programbeheerde kopiser-
draaibanke) waar die werksiklus met krag aan-
gedryf word en die eindpunt beheer word deur
outomatiese siuiters sodat die handweiksaam-
hede beperk is tot die laai en aansit van die
masjien, die aanstoot of terugtrek van die ge-
reedskap voor en na oorname deur die krag-
aandrywing, die stopsit van die masjien en
die ontlaai dasrvan (uitgesonderd opstelling)
Sny van rotorspygleuwe en die haaksmaak van
gate in rotors enfof waaiers en/of borselhouers
op ‘n profielruimimasjien deur gebruik te maak
van vaste profielruiraers waar die . masjien
opgestel is en dis werksaamhede beperk is tot
die laai, bediening en ontlaai daarvan, uit-

gesonderd opstelling...... AN

e

Uurloon
Sent

70

71

52

46



GOVERNMENT GAZETTE, 25 MAY 1973

40  No. 3900
Rate per hour Uurloon
Rate E Cents Loon E Sent
Connecting of meters, relays and instruments to)) Aansluiting van meters, relés en instrumente
pictorial drawings andfor pre-determined | 46 volgens prenttekenings enfof voorafbepaalde
points, for :[es_t]ng ___________________ s punte, vir toetswerk....... remsesa s r e 46
Rough grinding to marks. ..o veeersseraranns Ru-slypwerk volgens merke........ censreeees
Baie O e bl
Rebictit . \ S erhalende bediening van 'n vlakbank en sen-
S, o e, o e i i |
limited to loading the work piece into- the perkcis ot e laz_u v die asDIE MLCekinls
chuck or hoiding device of the machine, %opot hbufasienyn di ma i, die sansit
starting, stopping and unloading the miachine sdw%s“ e?l?ntlaal Vil ke, i . nsjpine
(excluding setting up).....co..ovinevnes B Herelfalg:})dseev:)?tg)ééé produksichalansering waar
Repetition full-time production balancing where dié massa van glic arltjil'cel watIZe?);tir;sensrgrg wwa?ir
; 7 g . t e =T I - 3 P =t Or el
the .mass -of the article being balanced does hoogstens 12 kg is
not Fexoeed 12Kg. oo R Herhalende boor_werl% deur gebrmk te maak van
Repetition drilling using jigs on radial drilling setmate, op radiale boormasjiene mict bore van
machine with drills not exceeding 26 mm in hoogstens 26 mm in deursnee, uitgesonderd
diameter, excluding settingup............... Hopst]elllgg brrennened i il
Repetition baich checking of parts and/or com- erhalende lotkontmie yin, onderdcle enfof
ponents and/or ‘sub-assemblics by l{'teﬁns of Vastor o eibin B Rl
fixed gauges and/or checking fixtures, ... .." Bi;'('isi‘gnittln e:':rf gﬂ'{Of kc:ptm]ehegstukke; Sogfde
(}p%ra[l;jdj:é% aut‘oma_ticd?ubn}ierged ar;',d and/or gas gasbe&ﬁutt:e . gt‘:ar%% Iegzj‘t;?rﬂvﬂ!l;:g?dofc-lggl{ﬁf
shiel wire andfor flux cored wire arc draadboogsweismasji aar di Liar
welding machine where the operator is con- b Cis i Dl el S
fined to loading, starting, ‘stopping and un- vaeﬁeé;:eﬁgzjig;ee%’airalzﬁg’omgtpﬂ? endgntlaal-
loading the machine and the setting up of deur 'n Loon A- of Loon AR . ;{2% i
which is done by a Rate A or AA employee doen word.... SRS
Repetition electrical checking of LV switches Herhalende elektriese nagaanwerk aan Is-
- - : S-
and/or LV circuit breakers and/or LV switch- skakelaars en/of ls-stroombrekers en/of Is-
gear andjor electrical accessories up to 100 skakeltuig en/of elekiriese toebehore tot 100
amps/525 volts where no adjustments are re- amp/525 volt, waar geen stelwerk nodig is nie
g]ual;;:c} a::d rejected articles are returned for re- ﬁ“ afgekeuégle artikels teruggestuur word vir
facture.. ...ivu.en .. T ervervaardiging. ...
Taping of leads on transformers up to- and in- Omuwikkeling van leidings aan transformators tot
cluding 300 kVA............... G 42 PSR i Ses v R -
i kv et ; ienin, - '
Repetition operation of or attending semi-auto- matiese masjiene Wga?dig‘p"%?‘zs;’ﬁ?m%ggg- ( @
matic machines where the work cycle is power- gedrewe is en die eindpunt beheer word d
driven and the end point is controlled by auto- stuiters wat outomaties werk (Uitgesandelﬂ'm
matically operating stops (excluding setting up) stefling). ..o covanioiooai &
(“Semi-automatic machine” is a machine on (“Halfoutomatiese masjien” is 'n masjien
which it is not necessary to centralise or true waarop dit nie nodig is om die werk met die |
the work by hand and where the manual opera- hand te sentreer of in lyn te stel nie en waar die |
tions are limited to loading the work piece into - handwerk beperk is tot die laai van di tuf :
the chuck or holding device of the machine, werk in die klookop of houtoeste] van dig :
setting_the machine in motion, advancing or jien, die aansit van die masjien, dic'aa _kur;;‘asl:
retracting tools before and after the power terugtrek van gerecdskap voor en n:;sagf)miange
ﬁg}gm tﬁllffgeciver and stopping and unloading deur__die)kra_g en die stopsit en ontlaai van die
; masjien. ! .
Repetition operation of or attending machine Hehaende becieniag, of oppas van masilens
designed for or permanently ada%ied fo]:'-1 : w:l: (lmtwe;e%d‘)f Pefinenen Sangsen ke v D
single tool operation where it is not necessary : d? I e T e
10 Gentilise or e e work b9 higd atd nodig is om die werk met die hand te sentreer
where manual operations are limited to loading ﬁ;l]n Dm iR St Wi o waiar die hand werksnar-
the work piece into the chuck or holding device di ﬁlbeperk i b v sl
of the machine, starting, operating and/or i 'Out-lfe%? ol Hodiasel whdionnyin, die
attending, stopping and unloading the machine ?al%m’ ieniug enjof GppAL, STopSit en ot
(excluding setting up).co.....oovvvnnns He?ﬁélzgﬁedlepmagﬁiﬂ' (mtgesmicéf‘l;d Sl
> UCg BELUNG op)ws cvwsaib e roduksiemasji i
Repetition production machining of bar and/or - stawe en/of buise op "ewc;ll‘f’g"'dfﬂzri[g;ﬂic :gﬂ
tube on capstan lathes to stops where the work gens stuiters waar die stuk werk gehou word
piece is held by devices not necessitating any deur toestelle wat nie gesentreer of in lyn gestel
centralising or trueing (excluding setting up)— hoef te word nie (uitgesonderd opstelling)—
this operation is limited to a machine not ex- hle“%ie werksaamheid is beperk tot 'n masjien
ceeding a 52 mm nominal bore diameter. . . , . . ’Snz"':m'_; nominale boordeursnee van hoogstens
e o N T U -7 - e O i ——
. i _ Loon G .
Attending fully automatic machihes, i ing) ;
random checking with fixed gau es, mc[udmg 01?&5;3& Y5 Tl Supu e e er
[For the purpose of the above, fully automatic [vi gg:P Y e e I e
machine is a bar-fed machine cr a machine 5 ]Ilk g s b'?St?’aflde beieken
fitted with an automatic chucking device (i.e. m;:'ieonntlﬁ‘?;tomatlm'mamm & sinafyoar
magazine and/or table and/or mechanical-arm tiesg klouk n:as_ue? mc{gerus mie oo
fed) and the manual operations are limited to tafel- en? f o S e
feeding a new bar into the machine or loading hand fbf egal;l[&eearmtoevocr} oy ol
the magazine, as the case may be, sctting the BCVCL RTaE e ot e o en 1 e
machine in mption and stoppirig the maching.] staa :[n ie masjien of die laai van die magasyn,
All operations in the preparation (excluding fit- 2:_“3@&1@8 van die geval, die aansit en stopsit
hu;Jg_ ad;ustx{mpts) of motors and generators | 1 Alle wisﬁgﬂgﬁg in die bereiding (uit
vin t i i ; =
56 g a rotating core diameter not exceeding sonderd stelwerk) van motore en : eul e 3
15 111+ 1 L W R R met 'n draaikernd Beieaaiom
Placing in jitgs and/or fixtures self-locating parts, mm. . BRI DER A R o)
pre-manufactured and taken from stock, where Plasing in setmate en/of setkl emme van selflokal i
g;) fllcttmg or adjustment is requirec_i or reiference sergicll% %ede ?Vt:te‘?ég‘;:fei’lgwaﬂzsrga;lsfl‘ifgzﬁt
s ‘it;‘hes and/or drawings, but including de- raad glengem is, T geen pas- of stelwerk of
bmll ------ LR BRI R g S LR R R ) V i i i
Attending dic-casting machine................ nie, ggg‘f nﬂ%e‘a{ggese:?g ggéogftg;c:?&&gzil}?ﬁlg "
Bending to stops of pipes and/or tubes in manual- Versorging van stempelgictmasjien. ... ..
Iy and/or power operated bending machines. . Die buig van pype en/of buise volgens stuiters
Binding of coils..uuvuuivanseainrisriannenss) Dilgbhlflﬁd\;aiwsgglé?mngedmwebmmjiem"J




STAATSKOERANT, 25 MEI 1973

No. 3900

41

Rate G

Broaching by press of roter cores and brush)

holder boxes (excluding setting up)....ov'n. ..

Cold bending and/or forming to jigs and/or dies
aAnd/or STODSu e s i

Cold rivetting (rivets not exceeding 10 mm dia-
41T 1) A

Connecting pre-formed and/or prepared wires to
?re-de)termmed pomts and/or connections
1 =5 T SN NS,

Cutting and/or croppmg and/or shearing and/or
slitting to templets andjor stops andfor jigs
and/or length gauges (5 mm plate and thinner),
excluding oxy-acetylene cutting but including
positioning of motorised siops..............

Cutting up insulating material to stops a.nd,"or
templets by guillotine......................

Fly and/or treadie and/or manual pressing and/
or nofching andfor power pressing where the
work is operated upon with pre-set dies other

than sefting of dies, and/or to stops........ 7

Hand tapping not exceeding 10 mm diameter (ex-
cluding machine shop work)..............

Hot dip coating and/or galvanising (excluding
SUPErvisory Work). .. .. .ccvnnelcannananaes

Operating arc spot and/or butt and/or flash and/
or projection andfor resistance and/or seam

and/or spot welding machine of plate not ex- |

ceeding 5 mm in thickness.................

Operating nibbling machine to jigs and/or marks
and/or stops andfor templets of plate not.
exceeding danmi v disy siss BT RIEEE

Operating power saw for repetitive cutting off te
stops and/or length guages other than setting
of stops (other than in toolroom)..........

Operating single purpose machine other than
machifie faals il nse

Pressing winding insulation into moulds, mclucl-
ing preparatory wrapping...... Setasm T

Repetition brazing and/or bronze welding by pre-.

set automatic machine not involving the use of
filler rods.... . coveeie i

Repetition drilling to dimples and/or jigs and/or
fixtures and/or stops (excluding radial drilf)
including counter-smkmg and/or reaming by
non-adjustablereamers. . ........cvieeinonn

Repetition drilling to pops (excluding structural
metal work and radial drilling machine). ...
Repetition hot and/or cold blanking and,l’or
piercing by press using guides and/or jigs and/
or stops andfor dies. ...,
Repetition machine punching to jigs andfor
stops, including the positioning of self-locating
gtopE adior BaUBES ..« irvmiemnamen wu v
Repetition batch marking to templets. .........
Repetition spinning, using formers. . ... P

Repetition threading andfor tapping by machine
{excluding radial drill)
Soldering and/or sweating by dipping and/or by
machine........... el e S e
Stator and/or rotor and/or armature coil forming
by hand, using formers or by power-driven
machine {(excluding setting of trips}........

Strippings of forgings and or stampings using
dies

Taping and/or wrapping of stator andfor rotor
and/or armature coils and/or field coils and/or
conducters and/or tubes by machine where
the machine is pre-set by a Rate AA to
D empioyee (excluding repair work)........

Winding andjor pulling of stator and/or rotor
loops by hand and/or by power-driven
machine (excluding setting up)............

Winding coils with wire on formers and/or spools
bymachine......oovveinioniiiiiiinennns

Affixing slings (employees exclusively so em-
ployed under supervision of Rate A to D
BEPICHEEY. . v e b s e

Application of anti-corrosive and/or anti-fouling
and/or protective coatings (4.8.5.). . vevarnsr-

Rate per hour
Cents

31

Loon G _

Profielruimwerk d.m.v. perse aan rotorkerns en)
borselhouerbusse (uitgesonderd opstelling).. .

Koue buigwerk en/of vormwerk volgens sefmate
en/of stempels en/of stuiters.................

Koue Klinkwerk (linknaels met ’n deursnee
van hoogstens 10 mm)....................

Aansluiting van voorafgevormde enfof bereide
drade aan voorafbepaalde punte en/of zan-
sluitings (n.e.v.)..

Sny- enfof knip- en!of afsny- em’of gleufwerk
volgens patrone en/of stuiters enfof setmate en/
of lengtemeters (plate van 5 mm en dunner),
uitgesonderd snywerk met oksiasetileen maar
met inbegrip van die plasing van motorstuiters
1 (e 311 | - A SR

Die opsny van iso]eermal‘eriaai volgens stuiters
en/of patrone met *n guillotine.. . ... .........

Skroef- en/of trap- enjof handperswerk en/of in-
keepweik enfof kragperswerk waar die werk
verrig word met voorafgesfelde stempels, uit-
gesonderd opstelling van stempels. enfof vol-
NS SEUITEIS. o et e ittt

Moerdraadsnywerk met die hand én met 'n deur-
snee van hoogstens 10 mm (uitgesonderd
masjienwinkelwerk). .............o ol

Die aanbring van warmdompellae en/of galvani-
sering (uitgesonderd toesighouerswerk)......

Bediening van boogpunt- en/of stuik- en/of flits-
en/of projeksie- en/of weerstands- en,"of naat-
en/of punisweismasjien op plate met ’n dikte
van hoogstens Smm. .........cvevneannn.,

Bediening van 'n plaatsnymasjien volgers set-.
mate en/of merke en/of stuiters enfof patrone
op plate met *n diktemaat van hoogsiens 4 mm

Bediening van kragsaag vir herhalende afsnywerk
volgens stuiters enfof lengtemeters, uitgeson-
derd die opstelling van stuiters (behalwe in ge-
reedskapkamer) . caveaair i iraniireraans

Bediening van. enkeldoelmasjien, uitgesonderd
masjiengereedskap. .. ..o iiiiiin.

Die pers van wikkelisolasie in vorms, met inbe-
grip van voorbereidende foedraaiwerk. . ... .

Herhalende sweissoldeerwerk en/of bronssweis-.
werk met voorafgestelde outomatiese masijien
wat nie die gebruik van sweisstawe meebring

Herhalende boorwerk volgms duike enfof set-
mate en/of setklemme en/of stuiters (uitgeson-
derd radiale boorwerk), met inbegrip van ver-
sink- enjof rulmwerk met nie-verstelbare

Hﬂha[ende boorwerk volgens ponsmerke (uitge-
sonderd bcumetaalwerk en radiale’ boor-
MASTEN G s e b s s s e B e e e

Herhalende warm en/of koue stempelsnywerk en/
of deursteckwerk met ’n pers en met [gebrmk-
making van leiers en/of 'setmate en/of stuiters
enfolstemipels. . vvw v iii il a e

Herhalende masjienponswerk volgens setmate
enfof stuiters, met inbegrip van die plaas van
selfiokaliserende stuiters en/of meters in posisie

Herhalende lotmerkwerk veolgens patrone..

Herhalende tolwerk waarby vorms gebruik word

Herhalende skroefdr’aad- en/of moerdraadsny-
werk met ‘n masjien (uitgesonderd radiale
BOOIWELIC) o s R e

Soldeer- em’of aansweetwerk d.m.y. indompeling
enfof "B rHBERIEN c covpnn st pr s S

Stator- enfof rotor- en/of ankerspoelvorming met
die hand deur gebruikmaking van vorms of
d.m.v. kragmasjien (uitgesonderd opstelling
van uitklinkers)............ R e

Afstroping van smeestukke en/of stempelstukke
deur stempels te gebruik..................

Die draai van band om, en/of die toedraai van
stator- enfof rotor- enfof ankerspoele enfof
veldspoele enfof geleiers en/of buise met 'n
masjien, waar die masjien vooraf gestel is deur
’n Loon AA- tot D-werknemer (uitgesonderd
herstelwerk i ivonsniinan s s e

Wiklkeling en/of trek van stator- en/of rotorlusse
met die hand enfof met *n kragmasjien (uitge-
sonderd opstelling).........covvviininnnn.

Wikkeling van spaele met draad op vormers en/
of tolle met *n Mmagiied, .o e

Die aanbring van stroppe (wcrknemers uitsluitlik
aldus werksaam onder toesig van Loon A- tot
Dewerknemer) ;. oo isavii i e i

Aanwending van korosiewerende enfof aan-

pakselwerende en/of beskermende lae (n.e.v.)

Uurloon
Sent

31



volts and 1200 amps..........ovvvnnnnnn
Mounting of valves and/or cabie boxes and/or
oil gauges including stralghtc'uﬂg of studs
Where NeCesSSaryes s eneranneniuiniias
Mounting valves and pipe work using jointing
materdal... oovivmnni i v v
Checking core stacks using pre-set gaug&c
Dishing of meter and/or mstrument dlals in a
«pre=set By press; oo odienl nl e i e
Motor fielding—the sub-assembling of pole
. pieces and/or washers and/or coils and/or the
connecting of coil leads in a magnet frame. .
Filing by hand of coil bars for rotors to go and
DO-Z0 BAULES . et aevvererennnanreeananeans
Filing by hand of coil siots in rotors and;"or
stators andfor armatures to go -and no-go

Form:ﬁ'g grooves in ceramic paste and/or
covering by dies to jigs. .. .. ..ooiiiviiiin
Forming of mica insulation plates and/er mica
Sheety v B P

Mazking connector clips by hand in jigs v oenle

Making up of connection SLEPS .- i . aive e

Mechanical switchgear testing where no current

is applied (excluding adjustments)..........
Preparation and mixing of cements and/or pastes
_andfor ceramic constituents and the czpphca-
tion thereof to components. ........... ...

Packing and/or ironing on insulating material on |

to the armature to form a set for the armature

Primary winding of current 'traﬁsf(-)rmers, in-
cluding insulating. ....ooovvvevnnn. e
Removing top yvoke prior to assembling of coils
(transformers) under instruction of a Rate A
to D employee. . iieirrcriaraarnenes
Repetition marking of fuse caps by machine. ..
Repetition testing and inspection of fuse car-
tridges by means of an ohmmeter andfor
fixed gauges...cciiiiiiiiiiiiiiereniasais )

Opbou van sckeringspatrone van hoogstens 660
volten 1200 amp. . ..oveeinvninarenennnnns
Montering van kleppe enfof kabelbusse en/of.
oliemeters, met inbegrip van die reguitmaak
van penne, waar nodig. .. ... ..ve e,
Montering van kleppe en pypwerk deur gebruik
te maak van lasmateriaal, .................
Nagaan van kernstapels deur gebruik te maak
van voorafgestelde mate..,........0.o.....
Komming van meter- enfof ms*rumemwyser—
plate in voorafgestelde skroefpers..........
Motorveldwerk—die subsamestelling van pool-
stukke enfof wasters enfof q:celu en/of. die
aansluiting van spoelleidings in "n Inageet-
b s RO ST R S S e
Vylwerk et die hand aan spoelstawe vir rotors
volgens kan-kanniemate...................
Vylwerk met die hand aan spoelgleuwe in rotors
en/of stators en/of ankers volgens kan-kannie-
171 < R AR
Vorming van groewe in keramickpasta enfof
bedekking met stempels en volgens setmate
Fatioenering van mika-isoleerplate en/of mika-
1]
Diie maak van verbindingknippe met die hand in
SEIIIRLE i el s S R by e
Die opmaak van verbmdmgstroke T

Die toets van meganiese skakeltuig sonder |

stroomaanwending {(uitgesonderd stelwerk). .
Bereiding en meng van sement en/of pasta enfof
keramiekbestanddele en die aanbring daarvan
aan samestellende dele. .........ocviiinn..
Isoleermateriaal pak en/of vassmelt aan die
anker om die ankelspoele te vat...........
Primére wikkeling van stroomtransformators,
met inbegrip van isoleerwerk..............
Verwydering van boonste juk voor. montering
van spoele (transformators) op instruksie van
‘n Loon A-tot D-werknemer ..............
Herhalende merkwerk aan sekeringsdoppies met
MY FRASIICI . o 5 i s w6006 s W4 e
Herhalende toets- en inspeksiewerk aan seker-
ingspatrone d.m.v. 'n ohmmeier en/of vaste

TRELEES; iiis soivavannssvmav i sns wrvtaiime s )
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Rate per hour Uurloon
Rate G - Cents Leor G Sent
Cutiing of non-metatlic gaskets by hand........ i Sny van nie-metaalpakstukke met die hand..
Dressﬁg andfor deburring by hand andfor by Afwerking enjof afbaarding met die hand en;‘of -]
grinding aad/or by portable power tools. . d.m.v. slyp- en/of verplaasbarekraggereedskap
Forming insulations by machine............ Vorming van isolasies met *n masjien. .........
Manual straightening of conductors........ Reguitmaak van geleiers met die hand........
Metal buffing and/or polishing................ Metaal poets- enfof po[eelwerk ..............
Metal cleaning by picking and/or degreacmg Die skoonmaak van metaal met 'n bytmiddel enf |
Metal coating by. dipping under supervision. . of deur ghriesverwydering. ................
Operating wire covering machine.............. Die aanbring van lae op metaal d. m.v. indom-
Operating hand portable and/or pedestal grind- peling onder toesig.................. S
ing machine where the operator is not required Bediening van draadoortrekmasjien..........
to grind to marks and/or gauges and,‘or sizes . Bediening van verplaasbare hand- enfof voet-
and/or templets.. ..o ool stukslypmasyen waar die bediener nie volgens
Operatlng screwing machine (excludmg setting merke enfof meters en/of groottes en/of
..................................... patrone hoef te slyp nie............ouie0n
chetmon cntnng andfor pre-forming sets of Bediening van skroefsnymasjien (uitgesonderd
wires to jigs andfor fixtures and/or templets OPSLEIE s e mwm s S e
and/or length gauges.........oooveiiniis Herhalende snywerk en/of voorafvormlng van
Hydraulic testing and/or testing by air (excluding stelle drade volgens setmate en/of setklemme
setting up of testing equipment) (excludmg enfof patrore enfof lengtemate............
preparatory Work), . ... ieii iy PO Hidrouliese toetswerk enfof lugtoetswerk (uitge-
Re-threading with die puts and}or 1aps. sonderd opstelling van toetsuitrusting) (uit- |
Sand and/or shot andfor hydro andfor erit gesonderd voorbereidende werk)............
BlsHAE e e e Nasny van skroefdraad met snymoere enfof sny- |
Spraying of enamel and/or Pandforingilie] o a0t ] wotEhriiesssmdsssmesis iy eieing S sns sngad
phnjénlgnedlum and/or !aut';%glrrggvéefw:f&gs Sand- enfof hael- en/of water- en/of grintstraling
under supervision, other than blending. ..., Spuitwerk met emalje enfof verf enfof isoleer-
materiaal enfof korrosiewerende lae onder
Yoke preparation. ... Cereeens TR toesig, uitgesonderd mengwerk. . ......uuun.
Bedding brushes to figs......uvuennn.. =S Jukbereiding. . .co.ovvniiiiiiiii i .
Inserting bars in squirrel-cage rotors.......... Borsels in setmate inbed. . .......cviinninn..
Stackings and/or banding andjor securing of Idnvoegm[gs i in kourotors. .......:. et
laminations and the. pesitioning of clamps, pstape ]?cg en,-’ol |el=)ms:t yan l‘:;ande om en/of
including the use of fixed gauges.......... vasmaak van lamellerings en die plasing van
klampe in posisie, met inbegrip van die gebruik
Repetition crimping of terminals and/or strip- SR e U O S .
ping wires and/or cables where the conductor Herhalende riffeling van eindpunte enfof af-
core does not exceed 13 mm in diameter. . stroop van drade en/of kabels waar die geleier-
Repetition stripping of insulated wires’ and;’or kern hoogstens 13 mm in deursnee is.......
cables using pre-set tools where the conductor Herhalende afstroping van geisoleerde drade en/
core does not exceed 13 mm in diameter. . _ of kabels deur voorafgestelde gereedskap te
Taping by hand of current transforimer cores {éx-_ ) gebruik, waar die geleierkern hoogstens 13
cluding repair work). . ......cooiiiiiiia _ Stﬁ)u;lrr}tr;aclfs]'il‘rsmgtls oo s e
e . : . ' ormatorkerns met die hand me ;e g
Building up fuse cartridges not exceeding 660 31 band toedraai (uitgesonderd herstelwerk). ... » 31 .
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Rate per hour

Rate G ) Cents

Routine mechanical coupling up with standard)
equipment of machines up to and including
265 kW on test beds where no alignment is
required

Commutator undercutiing by automatic machine
{excluding sefting). ... ...... ..ot iiinnn..

Attending cleaning andfor degreasing andjor
acid and/or rinsing and/or fluxing baths and/or > 31
drying out and/or oil filling plant..........

- Repetition roller bending not exceeding 4 mm
MBEEIAL. o0 ooy s s

- Operating tumbling barrel..........o0voiuin
Rough straightening of bars by hand and/or by

I (17 e S

Stripping of windings for the purposes of re-
manufacture only.......... S g

Rat: H _
Baling and cutting of SCrap...v.vvvvveesnasses )
Boiler stoking and}or attending:. . vovviiennnnn
Oiling and/or greasing.........coovvvevavnnn o
Packing of manufactured articles for despatch
andfor sale. oo s s e R i b S
Cleaning and/or tinning conductors...........
Deburring and/or dressing laminations by hand
" and/or machine (including use of files—stators
and/or rotors)..o. o i inianans Ceereaen

~ Minding wire drawing machine........... —
" Oven attendant................. Ry o T

Varnishing machine attendant....:......:....

*Stamping and/for affixing metal labels and,for ;
nameplates........... T S e 27

Applymgtransfers.........‘.‘....., ......

Compound filing.........c.oooeviennn R

Stripping of moulds from resin castmgs ........

Dipping and/or “impregnating in insulation

- medium and/or enamel and/or paint... ... ...

Furnace loading and/or unloadlng and,.l’or

stoking and/or attendm.g... e e
* General Iabouring......... .. .00 il
 Flow coat painting........
' 'Cementmgofporcelam..............;....-.-..

Waxing coils to ease insertion into slots........

Rinding of two. or more. pleoes of insulation
together usingtape...............ooauen it

Attending resin casung mch!ne. s

Note.—Employees may only be emp]oyed on the operations set |
out in Rates D and DD of this. Schedule provided the ratio of
employées in the establishment is not less than 4 (four) armature .|
winders at Rate A to 1 (one) employee employed on armature wmdmg

operations under Rates D and/or DD.

ANNEXURE C

DIVISION 2

Tnstallation and/or maintenance and{or ‘servicing of telecommuni-
cation equipment and/or any other equipment employing the principles
of electronics and/or radio and/or components used in the electronics

and/or radio industry such as—

telephone, telegraph and data transmission equlpment
UHF and VHF radio links;

Automatic and manual telephone smtchmg systems,
supervisory and control systems; -

signalling systems;

fault detection and alarm equlpmeat

public address and paging systems;-

scientific, ultrasonic measuring and electro-medlcal equlpment

navigation aids;

mobile, marine, aircraft and broadcast radio equipment;
closed circuit television equipment;

interference suppression units; ' -

electrical and/or electronic test apparatus;

industrial electronic equipment; - -

radar and allied eguipment;

electronic distance measuring eqmpment'
dictaphones;

alarm systems;

automatic totalisators;

electric time and associated equipment.

Uurloon

Rate G Sent
Meganiese roetine-aansluiting met standaard-] -

uitrusting van masjiene tot en met 265 kW op
proefbeddens waar geen rigwerk_nodig is nie
Kommutatorinsnywerk met ’n outomatiese
masjien (uitgesonderd opstelling)............
Bediening van skoonmaak- enfof ghriesver-
wyderings- en/of suur- enfof afspoel- enfof
vloeimiddelbaddens en/of droog- en/of ollevul- - 31
INSEAMASIe v i e e kS el
Herhalends rolbuigwerk met materiaal met n
diktemaat van hoogstens 4 mm...... s
Bediening van °n poetstrommel........... i
Ruwe regbuigwerk aan stawe met die hand en/of
570 7 N R
Afstroping van wikkelings vir doelemdes van
hervervaardiging alleenlik........ovovvvian
Loon H
i Baal en opsny van afvalmateriaal............. W
Bediening en stook van ketels - N
Olie- enjof smeerwerk.........0..00 .0 0. ih.. i
Verpakking van vervaardigde artikels vir ver-
sending en/of verkoop. ..............0eele
Skoonmaak en/of vertinning van geleiers.......
Afbaarding en/of poets van lamellerings met. die
hand enfof *n masjien (met inbegrip van die
gebruik van vyle—stators en/of rotors)..... ¥
Bediening van draadtrekmasjien. . ........ i
Oondbediener ;e s svieismiidaini SR
Vernismasjienbediener... ... .......oiiiiiunen
Stempel en/of aanbring van metaaletikette en,’of :
naamplate, . ... tieie e, B )
Aanbring van oordrukke,............ s srasEin L 27
Vulwerk met mengsels..........ooovennes R
Vorms afstroop van harSgletstukke ...........
Indompeling en/of impregnering in lsoleer-
materlaal en/of emalje enfof verf...... e .
Oonde pak enfof vuuruithaal enfof stook enfof |-

oo bedien,. ... ians i e vioia b
Algemene ATDOIACISWETK . - v v v v e s venvaneens
Vloeilaagverfwerk.... . Ceim e A R S .
Sementering van porselein........o.....n
Spoele met was bedek om invoeging in g]euwe

te vergemaklik. ... ... iiiiiana
Twee of meer stukke isoleermateriaal ‘met ’n

band - verbind. . . v sooipe i e
Bediemng van harsgietmasjien..... ..o .00 )

Opmerkmg —Werknemers kan_ alleenlik vir die’ werksaamhiede
gemeld in Lone D en DD van hierdic lys in diens geneem word mits

. die getalsverhoudmg van werknemers in die bedryfsinrigting
. minstens vier (4) ankerwikkelaars teen Loon A is tot een (1) werk-
- nemer wat anker\mkkelmgswerksaamhede teen Lone D en,fof DD ;
| Verrig.

AANHANGSEL C

AFDELING 2

Installering en/of onderhoud en/of versiening van telekommunikasie
uitrusting enfof ander uitrusting waarby gebruik gemaak word van

' elekironiese beginsels enfof radio’s enfof  samestellende dele wat
" gebruik word in elektroniese werk en/of die radionywerheid soos—

telefoon-, telegraaf- en dataversendingsuitrusting;

UHF--en BHF-radioverbindings;

outomatiese en handtelefoonskakelstelsels;

toesig- en beheerstelsals;

seinstelsels;

foutopspormgs- en alannmtrustmg,

‘Tuidspreker- en roepstelsels;

wetenskaplike, ultrascniese meet- en elektro-mediese uitrusting;
navigasichuipmiddels;

mobiele, skeepvaart-, lugvaartuig- en ultsaalradw-ultrustmg,
geslotebaantelevisie-uitrusting;
steuringsonderdrukkingseenhede;

elektriese enfof elektroniese toetsapparaat;

industriéle eleltroniese ui_tl_”usting;

radar- en verwante uitrusting;

elektroniese afstandsmestuitrusting;

diktafone; .

alarmstelsels;

outomatiese totalisators;

elekiriese tyd- en verwante uitrusting.
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For the purpose of this Division—

“electronics” means equipment where the primary circuits
are based on the conductance of electricity through a vacuum,
gas or semi-conductor;

“radio” means equipment where the primary function is to
transmit andjor receive inteliigence without the aid of a physical

conductor.
] Raie per hour
Rate A
R1,15
1. Telephone communications electrician......... [ After six months
2. Electrical communications fitter’s work....... service  with
3. Telephone wireman’s work....ovvivievnnnnns the same em-

ployer: R1,35.

 Note.—In respect of electrical communications fiiter’s work, the

provisions of this Agreement relating to overtime, shift work and
work on public holidays shall not apply to work on totalisators,
Rate per hour

Rate F Cents

The installation of low voltage wiring, excluding
connecting up, under the supervision of a Rate 42
A or AA employee.

Forthe purposesof this subclause “low voltage™
means not higher than 40 volts alternating cur-
rent, or 50 volts direct current.

ANNEXURE D
DIVISION 3

The design, preparation, erection, and/or installation of cooking and
electrical heating appliances (excluding pressure heaters}

Nafes.—No employer unless registered by the Council in thi®
Division shall use the conditions or pay the wages and/or earning’
specified in this Division. -

For the purposes of this Division—
“erection n.e.s.” means the uniting of prepared component
parts to form a complete appliance; i

“preparation” means the performance of any or all operations
listed thereunder.

The following operations in the installation and preparation of
cooking and heating equipment (excluding pressure heaters) viz.:

Kate per hour

Rate D ; - i - Cents
Standard electrical testing of equipment and/or
components during and.after preparation and 98
RGOy env i . . — "
Rate DDD - ) o
Soldering and/or sweating by hand (n.e.s.). ..., 52
Rate I~ ' )
Repetition high voltage “no load™ (neon type)
tester)earthtesting...........ooviunnnnan, o
Reepetition voltage insulation and/or ohm and/
or wattage testing to pre-sef values. .........
Rate G

Sub-assembling, namely, mica type elements)
winding and/or assembling andfor catting
mica shapes to odd types and forms (n.es.). .

Sub-assembling (n.e.s.) namely—

(1) assembling and/or wiring and/or winding

of mica typeelements. .. ........ooven...

(2) assembling components and/or affixing
withrivets and/or screws. ....ooovevenn.

(3) assembling resistance wire onto or into
insulated Bases s st ms sy

(4) assembling andfor winding resistance
02721 -
Bending and/or forming wire t0 jigs..........

Repetition threading and/or tapping by machine :
Drilling to jigs and/or stops and/or fixinres and/ 31
or pre-determined pop marks and/or counter-
sinking—excludingradial deill. .. ... ...
Operating spotwelding machine. . .............
Preparation and assembling of components
before final assembly . oo o e
Repetition ohm testing of elements to pre-set
setting oFORIIMSIEr. o v vnn nwmmur Bummpas
Soft soldering by hand and/or by machine and/for
by dIPPING i Sovim v e b v SvamiEe
Wiring and/or connecting of pre-formed wire or
clement leads to terminal blocks and/or fuses
T fro oy S Lo P e e Lt P e
Winding resistance direct onto predesigned
spaced ceramic andfor porcelain andjor
mandrel s

R R I R

Vir hierdie Afdeling beteken—

“elektronika™ uitrusting waar die primére stroombane gebaseer
is op die konduktansie van elektrisiteit deur *n vakuum, gas- of
hallgeleier;

“radio” uitrusting waar die primére funksie bestaan uit die
versending en/of ontvangs van inligting sonder ’n fisiese geleier.
Loon A ' Unrloon
R1,15
i, Telefoonkommunikasie-elektrisién....... ... | Na_ses maande
2. Monteurswerk vir elekiriese kommunikasies.{ diens by die-
3. Telefoonlynwerk.....ooovveiiieinnenes selfde  werk-

. [ gewer: R1,35,

* Opmerking.—Wat monteurswerk vir elektriese kommunikasies be

tref, is die bepalings van hierdie Qoreenkoms in verband met oortyd,

skofwerk en werk op openbare vakansiedae nie op totalisators van
toepassing nie.

Loon A- of AA-werknemer...... A

Vir die toepassing van hierdie “subklousule
beteken “lae spanning” wisselstroom van hoog-
stens 40 volt of gelyksiroom van 39 volr,

Unrloon
Loon F . Sent
Die installering van iaespanningsbedrading, uit-
gesonderd aansluiting, onder toesig van ‘n 42

AANHANGSEL D

AFDELING 3

Die ontwerp, bereiding, oprigting eafof installering van kook- en
elektriese verwarmingstoastelle (uitgesonderd drukverwarmers)
Opmerkings.—Tensy in hierdie Afdeling by die Raad geregisireer,
mag geen werkgewer die voorwaardes gebruik of die lone enjof ver-
dienstes wat in hierdie Afdeling gespesifiscer word, betaal nie,
Vir die toepassing van hierdie Afdeling beteken—

“oprigting n.e.v.” die inmekaarsit van bereide samestellende
dele om ’n volledige toestel te vorm;

“bereiding” die verrigting van enigeen of al die werksaamhede
daaronder genoem.

Onderstaande werksaamhede in die installering en bereiding van
kook- en verwarmingsuitrusting (uitgesonderd drukverwarmers) nl:

Yurloon
Loon D : _ Seit
Standaard- elektriese toetsing van uitrusting en/ )
of onderdele gedurende en na bereiding en op-~ 98
7
Loon DDD -
Soldeer- en/of agnsweetwerk met die hand (n.e.v.) 52
Loon F '
Herhalende  hoéspanning-nullasaardtoctawerk

(toetser van die neontipe)........o.vviuias 42
Herhalende spannings-isolasie en/of ohm- enfof
watt-toetswerk voigens voorafgestzide waardes

Loon G

Subsamestelling, nl. clemente van die mikatipe)
wikkel en/of monteer enfor ongeivksoortige
tipes en vorms Uit mika sny (evi). ..o inens

Subsamestelling (n.e.v.) nl.—
(1) elemente van die mikatipe montecr enfof
bedraadenfof wikkel...................
(2) onderdele monteer enfof vassit met klink-
naels enfof skroewe. .. ...veveiinnna...
(3) weerstandsdraad op of in gelsoleerde
basisse MONIEEr. . o v v e vieeevinaeirnarns
(4) weerstandspirale monteer en/of wikkel. ...
Draad volgens setmate buig en/of fatsoeneer. ...
Herhalende skroefdraad- enfof moerdraadsny-
werkmet nmasjien. . ..ooviiieiiiianiaan
Boorwerk veolgens seimate en/of stuiters enfofl
setklemme enfof voorafbepaalde ponsmerke
en/of versinking, uitgesonderd radiale boor-
R s v s e R e
Pedisning van puntsweismasjien. .............
Bereiding en montering van onderdele voor finale
PHOLRERE S o e e
Herhalende chmioetswerk aan elemente volgens
voorafgestelde ohmmeter. ... ... ... ...
Sagte soldeerwerk met die hand epfof met 'n
masjien en/of deur indompeling............
Bedrading enjof aanshuiting van voorafgevormde
draad- of elementleidings aan eindblokke enfof
sekerings enfof skakelaars................
Weerstandsdraad regstrecks op voerafontwerpte
en gespasiesrde keramiek enjof porseiein enfof
drewel wikkel....... EATABEERANE  Sh J

2--3900
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Rate per hour
Cents

Fly and/or treadle and/or manual pressing and/)
or notching and/or power pressing where the 31
work is operated upon with preset dies other |
thansettingof thedies........ovvvvvnnsin.,

Rate H )
Application of anti-corrosive and/for protective).

COAENER oo s o R S 5
Cleaning and/or tapping holes already drilled {
and/ortapped. o i i e 4
Dressing and/or deburring by hand andfor by
grinding and/or by portable power tool......
Eveletting............cuu.. .
Filling and/or topping of ceramic insulating
‘material into and/or onto pre-formed housing
byguage ..............
Forming grooves -into ceramic -paste and/or
covering by dies to jigs or stops by means of a
P i R T s s T s e S amimeni
Packing or filling cavities of double-walled
sections with heat insulating material........
Cleaning, scraping andfor spraying of pre- » 27
formed resistance housings......... e
Cutting and/or stripping wire........... A
Preparation and/or mixing of ceramic constitu-
ents to gauge..... T e Sodeiie
Stampin%:mdjor affixing of identification plates
and labels........ P T
Preparation, namely:

(1) Inserting screws and nuts to ceramics and
nut retainers to other metal parts (excluding
connecting of leads)........... aiaiing

(2) Placing into. position of base plates and
terminal blocks inte andfor onto heating
units (excluding connecting of leads).....

(3) Reinforciag element lead wires..........

(4) Threading insulators to lead wires.......

ANNEXURE E

DIVISION 4

Neon signs and hot and cold cathode fluorescent lighting con-
struction, preparation, installation, repair and servicing division

The following operations in the construction and/or installation
and/or repairing and/or servicing of neon signs and/or hot and cold

cathode fiuorescent lighting and/or fittings and/or components and/or
~ hot and/or cold cathode fluorescent signs: R

Rate 4 (n.e.s) Rate per hour

R1,15
After six months
continuous
service with the
sameemployer:
R1,35.

3

Assembling andjor erecting and/or installing
andfor maintaning and/or repairing and/or
servicing and/or wiring of Signs......civeuusn

“Rate A4

ey ™ R1,15

After six months
continuous
service with the

- R1,20.

After 12 months
continuous
service with the
sameemployer:

| Bending glass tubes. cuvsvevars e rn s snn vivnes ]
L R1,25

I.ayoﬁt work: _
Learnership in respect of the above:
First six months of eXperience. .. ..eesvees
Second six months of experience. ... o....
Third six months of experience. ....veuees

Fourth six months of experience..... ...
 Thereafter. . o s brmns s er e s ke s g o

T0c
98c
Ri,01
R1,04
Ri1,15
After six months
continuous
service with the
sameemployer:
R1,20

After 12 months
continuous
service with the
sameemployer:

25,

C—12454

sameemployer: .

Uurloon
Sent

Skroef- enfof trap- enf/of handperswerk en/of
inkeping en/of kragperswerk waar die werk ge- T
doen word met voorafgestelde stempels, uitge-
sonderd opsteiling van die stempels. ,........

Loon H
Aanwending van korrosiewerende en/of besker-)

7T Ta L T e e S D
Gate wat alreeds geboor en/of waarin alreeds | .
moerdraad gesny is, skoonmaak en/of moer- |-

draad daarinsny................. T S, :
Poets én/of afbaarding met die hand en/of d.m.v.
slypwerk en/of verplaasbare kraggereedskap. .
Diemaak van ogies..c.vvvviviinneinnenns
Keramiekisoleermateriaal in enfof op voorafge-
vormde hulsels vul enf/of opvul volgens 'm
1 B e L e G
Groewe in keramiekpasta en/of omhulsel d.m.v.
stempels vorm volgens setmate of stuiters met
B 1= T - g
Holtes van dubbelmuurseksies met hitte-isoleer~ :
" materiaal pak of vul....................
Voorafgevormde weerstandshulsels skoonmaak, 27
skraap enjof bespuit..... e T i
Draad sny enfof afstroop...........ovvveunn.
Keramiekbestanddele volgens *n maat berei enfof
11157 T A
Identifikasieplate en etikette stempel en/of aan-
bring..coce e iininnn. I m———.
Bereiding, nl.:- ; :
(1) Invoeging van skroews en moere in kera-
miekstukke en van moerhouers in ander
metaaldele (uitgesonderd aansluiting van
leithinge) oy somnanisieiivon ens s dsanis .
(2) Plasing van grondplate in posisie en van
‘aansluitblokke in enfof op verwarmings-
eenhede (uvitgesonderd aansluiting van
leidings). .. ...ovvii e
(3) Versterking van elementgeleidrade. ......
(4) Inryg van isolators in geleidrade.........

AANHANGSEL E

-AFDELING 4

Konstruksie van neontekens en fluoressensieverligting d.m.v.
gloei- en koue katodes, bereidings-, installerings-, herstel- en versien-
afdeling

Ondergenoemde werksaamhede iv.m. die konstruksie en/of in-
stallering enfof herste! enfof versiening van neontekens enfof fluores-
sensieverligting met gloei- en koue katodes en/of toebehore en/of
onderdele enjof gloei~ enfof kouekatode-fluoressensietekens:

Loon A (n.ewv.) Uurloon
R1,15 ¥
Z gl g7 : : Na ses maande
Montering en/of oprigting en/of installering en/
of onderhoud en/of herstel en/of versiening Sﬂg’;dﬁi‘bm&kiz_
enjof bedrading van tekens..........veunns | g0 OV CEE
: | gewer: R1,35.
Loon A4
i R1,15
Na ses maande
ononderbroke
diens by die-
selfde  werk-

gewer: R1,20.
Na 12 maande
ononderbroke
diens by die-
selfde  werk-
gewer: R1,25,

Glasbnize BUIE. Jovsviivivives i s viei v

-

Beplanningswerk:
Leerlingskap t.o.v, bogenoemde: i
Eerste ses maande ondervinding. ., ....04.

70¢c
Tweede ses maande ondervinding......... 98¢
Derde ses maande ondervinding. ......... R1,01
Vierde ses maande ondervinding.......... R1,04
Daama--o-cao-oo-ono-oooco|--ocaooctco ngls
Na ses maande
ononderbroke
diens by die-
selfde  werk-

gewer: R1,20.
Na 12 maande
ononderbroke
diens by die-
selfde  werk-
gewer: R1,25,

33900
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Rate C . . ! )
Roller bending and/or forming other-than repe-
tition roller bending and/or forming........ 1
Setting of trips and/or stops on coil forming
machines for ballasts -andfor chokes andfor
sodium transformers. ...... ..o e
Setting of dies and/or fixtures and/or jigs and/or
stops and/or trips on production machines, ex-
cluding rotary andjor reciprocating machines
but including ‘drilling machines. . ... I
Operating power driven préss brake, including
SEHting (M8.5.). 1 e vavuinrrnnrecrenaniininns

Rate D

Construction (R.e.8.).. . coeeeanns R
Bending .of tubes' and/or sections in manually
operated machine ‘to skeétch.. ... Caipgiom e ae o
Marking off materials to given lengths for cutting.
off purposes using only length gauges andfor
rule and/or tapé measure and marking material
Operating power saw, including marking off with
rale andjor tape only and including setting of

-
SEOPS. . eremriernnrnne il
Press operating (n.e.s.), including the affixing and:
or removal of dies where there is positive
location, excluding press brake and excluding
setting up.........cn. A — N ..
Welding in jigs or of paris so formed andfor
located as io obviate the need for a jig and/or
brazing.....coienensneinenns Ve ey
Rate DD :
Sign face masking.....c.oocoion. . S Ay
Bending of glass tubes to'jigs and/or moulds. . ..
Tracing in the layout depastment............
Rate DDD 5 -
Routine electrical testing up to 380 volts and 50
AMPS . vevvnen R A R R
Rate F

Supervising employees employed on classes of
work scheduled below Rate F (when so
appointed)..... s adesaraes Evabawaas

Rate G ' .

All operations in the making of cable forms for)
light fittings and/or signs from prepared run-
ning out lists and/or templets. .............

Mounting and/or soldering of pre-manufactured
components into lighting units andfor signs
1

Building  up andfor soldering of pre-manu-
factured components reguiring no fitting or
adjustment, but including deburring (n.e.s.). .

Beding and/or trimming and/or seaming and/or
grooving and/or locking double side top and
bottom by machine........ooocoiiii il

Bending and/or forming by machine to dies and/
or jigs andfor length gauges and/or stops,
excluding press brake................o. :

Broaching by press, using fixed broaches, of bal-
lasts and/or chokes and/or sodium transformer
BOPBSL L o R R e

Circular cutting and/or flanging andfor slitting
By machine: o oiv i, S i e e g i

Connecting preformed andjor scaled andfor
prepared wires to pre-determined points and/
or connections (n.e.s.)...-- Ceanwsen e

Cutting andjor cropping andfor shearing to
marks and/or stops andfor jigs andfor length
gAUGEs. ... ...l R R b D R R

Cuiting glass tubestolength. ............0....

Cutting up insulating material tostops..........

Evacuating and/or filling glass tubes (n.e.s.). ...

Feeding and/or attending automatic sealing and/
OT capping MAaching. - -vovvvvervaerianans

Finding and preparing of ballast coilends. ... ..

Fly and/or {readle andfor manual pressing and/
or notching and/or power pressing where the
work is operated upon with pre-set dies andfor
to stops (excluding settingup). . ............

Fusing by hand of electrodes to glass tub&cj )

2 41X 3 IR R - Sl resiEEe

) Rate per hour

R1,01

Rate per hour
Cenis

_—

93

70

52

)

31

I.ponC'.

Rolbuigwerk enfof fatsoenering, uitgesonderd

herhalende rolbuigwerk en/of -fatsoenering. .
Opstel. van uitklinkers en/of stuiters op spoel-
vormmasjiene vir ballas én/fof smoorders enfof
natriumtransformators.............. ... -

Opstel -van stempels enfof  setkiemme en/of |

setmate en/of stuitérs en/of uitklinkers op pro-
duksiemasiiene, uitgesonderd draai- en/of
suiermasjiene; maar met inbegrip van boor-
masjiene........ -y P
‘Bediening van kragpersrem, met inbegrip van
opstelling (me.v.)even v ivnrinen. s i

Loon D

Konstruksie (nev).......... AT —
Buig van buise enfof seksies in handmasjien
VOIRRAS KIS i i snanmas  samsanamse
Afmerk van materiaal volgens gegewe lengtes
met dic doel om dit af te sny en met gebruik-
making van slegs lengtemate en/of meetstokke
enfof meetbande en merkmateriaal.........

Bediening van kragsaag, met inbegrip van af- |

merkwerk slegs met 'n meetstok en/of meet-

band cn met inbegrip van opstelling van {

PErsstiiers, corcy v i s msassi e s v
Bediening van pers {n.e.v.), met inbegrip van die
aanbring en/of verwydering van stempels waar
hul plekke positief bepaal is, uitgesonderd
. persremwerk en opstelling............. S
Sweiswerk in setmate of aan dele gevorm en/of
geplaas ten einde die behocfte aan 'n setmaat

enfof sweissoldeerwerk uit te skakel...... o)
Loon DD
Toeplak van seinvoorkante. .................
Glasbuise volgens setmate en/of vorms buig. ...
Natrekwerk in die beplanningsafdeling........
Loon DDD
Roetine- elekiriese toetswerk tot 380 volts en 50
amp.ie.eee. e T VT
Loon F

Toesighouding oor werknemers in diens geneem
vir klasse werk laer as Loon F (wanneer aldus
aangestel}. . v visieciaen e i ar 2

Loon G

Alle werksaamhede in die maak van kabelvorms)

vir ligtoebehore enfof tekens volgens voorbe-
reide uitlélyste enfof -patrenie. ... .........
Montering en/of soldering van voorafvervaardige
onderdele in ligeenhede en/of tekens (n.e.v.). .
Opbou en soldering van voorafvervaardigde
onderdels wat nie gepas of gestel hoef ie word
nie, maar met inbegrip van afbaarding (m.e.v.)
Kraalwerk enfor afwerking enfor naatvorming
en/or grosfwerk en/of sluiting van dubbelsybo-
en -onderkant met *n masjien. ...... i
Buig- enfof fatsoeneerwerk' met 'n masjien
volgens stempels enfof setmate enfof lengte-
mate enfor stuiters, uitgesonderd persrem. ...
Profielruimwerk met 'n pers, deur gebruik te
maak van vaste profielruimers, aan ballas enfof
smoordars en/of natruimtransformatorkerns. .

Sirkelsaag- enfof flens- enfof gleufwerk met ’n_L

BRSO L v-caww v e e B e s ey
Aansluiting van vocrafgevormde enfof versegide
en/of bereide drade aan voorafbepaalde punte
enfof aansiuitings (me.v.)........ R
Sny- en/of knip enfof afsnywerk volgens merke
en/of stuiters en/of setmate enfof lengtemate. .
Glasbuise volgens lengte sy ...............
Isoleermateriaal volgens stuiters:sny. . ..000. 00
Gilasbuise Iugleeg maak enfof (nev.). ....o.o.. .
Outomatiese seél- enfof dopmasiien voer enfol
et s e SRR
Railaspoelentevindenberei.... ...
Skroef- enjof trap- enfof handperswerk en/of
keepwerk enfof kragdrukwerk waar daar met
voorafgestelde stempels en/of volgens stuiters
gewerk word (uitgesonderd opstelling). ... ..
Eiektroc):les met die hand aan glasbuise vassmelt
G100,y N S, Cereenaas carases

Uurloon

RI1,01

Unrloon
Sent

98

70

52

4

31
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Rate G

Hot dip coating and/or galvanising under super-
VIBEOM ww o e s e e e

Repetition operation of power-driven press brake
to jigs and/or stops for purpose of fluorescent
lighting fittings and/or Huorescent signs pro-

duced .on a quantity basis where the thickness:

)

Rate per hour
Cents

of the material does not exceed 1,6 mm. .. ... |

Repstition butt -and/or projection and/or seam
and/or spot welding by machine............

Repetition operation of a drilling machire. .. ...

Repetition clamping andfor fusion and/or
welding of cathodes to electrodes by antomatic
35214 1 10—

Repstition hot and/or cold riveting not exceeding
BEV ey v £ K 1oy R ot MRS T

Repetition punching to ganges and/or jigs andfor
stops and/or templet andfor dies andjor marks

Repetition marking of material to jigs andjor
t“mplut with the aid of a templet or w:rxber or
marking material. ...l el

Repetition reller bending and/or forming of
material not exceadingdmm . .....ooviuenn,

Repetition threading and/or tapping by machine
Repetition fluorescent and/or illumination testing
Repetition ohm acstmg 1o pie -set setamg on

01 111 111 S S S S S ;

Repetition operating power saw for cutting oH to
stopz and/or L,n th gauges (eacluding sctiing
575 ) S e M S | (IS L W

Repstition production wmdmg of ballasts and/or
chokes and/or sodium transformer coils with
wiré on formers and/or spools by machine to a
predetermined number of turns. ... ... ... ..

Routine setting of air gaps in baliasts to pre-
determined limits by means of comparators
and/or deviation metgrs andfor oscilioscopes
where the adjustments of instruments are made
by a Rate A employee. .... R e

Screwing machine operating, excluding setting up

Sealing by hand of ballast containers after filling
WHD compound.. ;. viisieiasiieey s eiivii e

Stencilling by hand.......oovvvniiins. PN

Soft soldering and/or sweating by hand. T

. Wiring of signs andjor fittings tc insiructions and

where the course of wires is marked by cleats
and/or lines and/or saddles and/or fixtures

-

and/or where nio wiring diagram is used.......
‘Rate H
Application of anti-corrosive and/or protective )
coatings. . .ooooueiuan. e e e
Preparing connector blocks.. ... e e mencaae e
Cutting wiring connection to set lengths and
fitting eyelets........ PO
Fixing ballasts to wiring channels...... T
Metal buffing and/or polishing. . ......covvuuns
Metal cleaning by degreasing and/or pickling by
vatandfortank........ovviinininninninaas
Dressing andfor deburring by hand and/or by
grinding and/or by portable power tool.......

Dipping andfor impregnating in insulating
medtug: and/or enamel and/or paint and/or
varnis

Dismantling of old signs (in shoD}ov e ovvvunnn

Mixing and milling of phosphor for coating glass ]

tubes under instruction of a Rate A to D
employee........ D R P

Soldering by dipping..... S A T A

Washing and/or rinsing and/or drying andfor
coating and/or baking of glass tubes by auto-
matic or semi-automatic processes...........

Preparing and/or spraying of sign boxes for
reception of sign faces....

sevessanannssananas J

31

- Loon G

Aanbring van lae deur warmtndompﬂ!mg en,l’ol
galvanisering onder toesig....... ..o iis
Herhalende kragpersremwerk volgens - seimate
en/of stuiters in' verband met fluoressensielig-
toebehore enfof flucressensictekens: op- groot-
maat vervaardig, waar die diktemaat van dle
materiaal hoogstens 1,6 mm is............
Herhalende stuik- en,f‘of projeksw- enfof naat-
enfof puntsweiswerk met ‘n masjien. ..o ..
Herhalende bediening van 'n boormasjien.. . : ..
Herhalende klamping en/of vassmeliing enjof |
sweising van Katodes aan elektrodes met 'n
outomatiese MAasfien.. . ..ot i,
Herhalende warm enfof koue kimkwerk met
klinknaels van hoogstens 10 mm in deursnee
Herhalende ponswerk volgens mate en/of setmate
enfof stuiters en/of patrone enjol stempels en/
QLIRS o v v snmimmmssms s s e
Herhalende merkwerk aan materiaal volgens set-
mate ea/of patrone met behulp van *n patroon
of kraspen of merkmateriaal. ... ... ......
Herhalende rolbuig- enfof fatsoencerwerk aan
mate! iaal met 'n diktemdat van hoogsiens 4
Hcrhah,ndﬂ skroef- en/of moerdraadsnywerk met
T IERIIOR ool s s raws aea LW S SR A

Herhaiende flnoressensie- enfof verligtingstoets- |

] T T BRI O o R
Herhalende ohmtoetswerk volgens vooraf-
gestelde ohmmeters. . ... ... .. ienn...
Herhalende bedisning van ’n kragsaag vit saag-
werk volgens stuiters en/of lengtemate {uitge-
sonderd opstelling) . oo ottt
Herhalende produksiewikkeling van ballas en,r'of
smoorders en/of natriumtransformatorspoele
mei draad op vorms en/of spoele dm.v. 'n
masjien en voigens voorafbepaaide draaigetalle
Die aanbring van lugsplete in ballas by wyse van’
roetinewerk en volgens voorafbepaalde perke
d.m.v. komparators enj/of afwykingsmeters en/
of ossilloskope waar die stelwerk aan die
instléumcntc deur 'n Loon A-werknemer verrig
[ e

Bediening van skroefmasjien, uitgesonderd op- |-

SEHIRE: o vn i mis it EEsE
Handse€lwerk aan bailashouers nac‘ut dit met
mengsel ZeVulis, .. ...vereieinaiivinnsiins
Siabloneerwerk met die hand.......... M ST
Sagte soldeer- enjof aansweetwerk met die hand
Bedrading van tekens enjof toebehoere volgens
instuksies en waar die Ioop van die draad ge-
merk is deur kiampe enfof strepe en/of saals
en/of hegstukke enfof waar geen bedradings-

diagram gebruik word nie. .. ... e )
Loon H
Aanwending van korosiewerende en/of besker-)
mende lag;. ... ciaiciiiiiae e PR T
Bereiding van koppelblokke....... S
Draadverbindings volgens vasgestelde lengtes sny
€0 Van ogies VOOIsien, .. .......eun..
Ballas aan bedradingskanale aanbring..........
Metaalskuur- enfof -poleerwerk. .. .. e

Die skoonmaak van materiaal deur ghriesver-
wydering en/of d.m.v. °n bytvat en/of suurtenk

Afwerking enjof afbaarding met dic hand |

en/of d.m.v. slypwerk en/of verplaasbare krag-~
gereedskap... ...

Indompeling en/of impregnering in isowemnddel
en/of emalje en/of verfen/of vernis...........

Aftakeling van ou tekens (in winkel)..

Fosfor meng en maal vir die aanbring van lae op
glasbuise op instruksie van 'n Loon A- tot D-
Werknemer .. coveverrrrreenes R A

Soldeerwerk d.m.v. indompeling...

Glasbuise was enfof afspoel en/of droogmaak en/
of van lae voorsien enfof bak d.m.v. ouloma-~
tiese of halfoutomatiese prosesse.............

Tekenkiste berei en/of bespuit vir die aanbring

I R

seasasaranan

van tekenvoorkante. .

N A R R

Unrloon

Sent

31

27
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ANNEXURE F
DIVISION 5
The design, preparation erection and/or installation of radio,
refrigeration and domestic electrical appliance equipment.
No employer unless registered by the Council in this division, shall
use the division or pay the wages andfor earnings specified -in this
division, viz: :

Rate A Rate per hour
_ R1,15
Radiotrician’s work—which includes tracing Afégi;‘tsigcugg)s_mhs
_and/or correcting faults in radio equipment.. .. service  with
Refrigerator mechanic’s work........covunen he garis
Refrigerator cabinet making....... R employer:
R1,35.
Rate per hour
Rate DD Cents
Domestic appliance handyman (an employee who
fits radios and/or refrigerators andfor any
other household electrical appliances to exist-
ing electrical connections or plugs and/or
€FeCtS ACTIAS).r v v v v vive e s rrransesnnraass 70
Rate F :
Mounting of assembled new radiogram units and/
or new chassis into cabinets which have pre-
viously been cut to accommodate receivers
andfor gramunitS........oveeen 42
First six months of experience.... vovieeees 41
Thereafter. oo Veiiivisieorsiinssmninoes 42
Rate G
Uncrating and erecting of domestic appliances— | = - -
‘other than the wiring up of such appliances 31
Repetition soldering...... M T ;
First six months of experience............ 29
Thereafter. .o oveennsns 31
ANNEXURE G
DIVISION 6
BURGLAR AND: OTHER SIMILAR ALARMS SYSTEMS
DIVISION

" (a) General—The following operations in the installation and/or
repair and/or servicing and/or maintenance of burglar and other similar

alarm systems:

Rate AA Rate per hour
}?im;lﬂ testing.. dJ’ BT . ;i}’ ...... eeiaen d,l’ A RI1.15
‘Installation and/or wiring and/or repairing and/ |- T,
or seryicing of main alarm unit, alarm After Sg; mql:;:hs
signalling devices, control equipment and any ?ﬁ?’ san;‘g
other specialised equipment involved n.e.s. e
: (inc]udirl\g le?ds from a plugpoint at normal pOyer
main voltage). .coveuvrevrrannans RN e AR 1
Indicating the actual wiring routes of the alarm Afégl;ltguaznths
SYSIEM. s vvveraranseannnsas e : e
Marking out all attached points for alarm com- fﬁ? 1cealr\$th
ponents on areas to be protected.......ovvevs | g l(f ot
Supervising installation of all low voltage Rlpzsy ‘
electrical wiring....... aiwiy S . T
Learner rates in respect of Rate AA: .
Rate per hour
(1) Under 21 years of age: :
16 years and over but not exceeding 18
VEALS . .oansersniss e R A e 52¢
- 18 years and over but not exceeding 19
YEAIS. 1 nuiusnronanassnssananeariinins . T0¢
19 years and over but not exceeding 20
YEATS. . 0seu .- LT, P 8Tc
20 years and over but not exceeding 21
FOALS . iiv e v auvinasi 98¢
THereafter: oo o vni s resnavanenarssines R1,15

After six months
continuous
service with
the same
employer:
R1,20.

After 12 months
continuous
service with
‘the same
employer:

R1,25.

AANHANGSEL F

AFDELING 5
Dic ontwerp, bereiding, oprigting enfof installering van radio-,
verkoelings- en huishoudelike elektriese toesteluitrusting.

Tensy in hierdie afdeling by die Raad geregistreer, mag geen werk-
gewer hierdie afdeling gebruik of die lone enjof verdienste in hierdie
afdeling gespesifiseer, betaal nie:

Uurloon

Loon A R1,15

Radiotrisiénswerk—wat die opsporing enfof reg- | Na ses maande
maak van foute in radiouitrusting insluit... .. ononderbroke
Koelkaswerktuigkundige se werk........ e diens by die

Die maak van koelkaskabinetie....osvevronnns selfde  werk=-
gewer: R1,35.
Unrloon
Loon DD Sent
Faktotum vir huishoudelike toestelle ('n werk-
nemer wat radio’s en/of koelkaste en/of enige
ander huishoudelike elektriese toestel met be-
staande elsktriese aansluitpunte of proppe
verbind en/of lugdrade oprig)....ovvnvinenes 0
Loon F '_ : '
Montering van gemonteerde nuwe radiogrameen-
hede en/of nuwe onderstelle in kabinette wat
vooraf gesny is om ontvangers enfof grameeri-
hedete bevat. . .ovvvrrerereninsanannaness 42
Eerste ses maande ondervinding. .. 4
Daaria...ccovennnsesans Cibrseraieeaans - 42
Loon G & : * i
Huishoudelike toestelle uit kratte haal en oprig— C
sonder om sodanige toestelle te bedraad... .. .. -]
Herhalende soldeerwerk......... wasasirs e G
Eerste ses maande ondervinding. ...y ... © 29
DAAINA. v iuaasainanssnras s, s ook

AANHANGSEL G

AFDELING 6

AFDELING VIR DIEFALARMS EN DERGELIKE
ALARMSTELSELS -

(2) Algemeen.—Die volgende werksaamhede in verband met die
installering en/of herstel en/of versiening en/of onderhoud van dief-
alarms en dergelike alarmstelsels:

Uurloon
Loon AA :

Finale toetsing........ T T e 1

Installering enfof bedrading enfof herstel enfof RI1.15
versicning van hoofalarmeenheid, alarmsein- Na ges * gandes
toestelle, beheeruitrusting en ander verwante | * " g0 by giea
gespesialiseerde uitrusting n.e.v. (met inbegrip selfde ywerk-
van leidings vanaf ’n prop teen gewone hoof- gewer: R1,20
‘leldmgslganmng). TR — "Na 12  aands

Die \;.re;'khk‘z1 bedradingsroetes van die alarm- anonderbroke
stelsel aandul...oooviivnriiianins R H .

Afmerk van alle vasgehegte punte vir alarm- gé‘lg’%se bngr’ﬁ'_'
onderdeie op plekke wat beskerm moet word. . ewer: R1.25

Toesig hou oor installering van alle elektriese & : Lo
lasspanningsbedrading. ... A

asvanensana

Leerlinglone ten opsigte van Loon AA:

Uurloon
(1) Onder die ouderdom van 21 jaar:

16 jaar en ouer maar hoogstens 18 jaar oud 52¢

18 jaar en ouer maar hoogstens 19 jaar oud T0¢

19 jaar en ouer maar hoogstens 20 jaar oud 87c

20 jaar en ouer maar hoogstens 21 jaar oud 93¢

DAArNA. .. searsssonansarasmsssssrsrsais R1,i5

Na ses maande

ononderbroke
diens by die-
selfde  werk-

gewer: R1,20.
Na 12 maande
ononderbroke
diens by die-
selfde  werk-

gewer: R1,25,
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Rate per hour Uurloon
(2) Twenty-one years of age and qver: (2) Een-en-twintigja,ar oud en ouer: . k
First four months of eXperience. ... . vcvesens 87c Eerste vier maande ondervinding............ 87¢c
"Second four months of experience.......... 98¢ Tweede vier maande ondervinding......... 93¢
Third four months of experienceé..........« R1,01 Derde vier maande ondervinding......... ... Ri1,01
Fourth four months of experience....... s R1,9%4 Vierde vier maande ondervinding R1,04
T HETEATEET 2 s e s e s vseresasernsnsnsnssanns Ri,15 DMATOR S oanmanny i i i i slia e Saissvansea R1,15
After six months Na sgs maands
continuous ononderbroke
service with diens by die-
the same selfde  werk-
-gtr?pé%yer: Ngewlrgr: R1,20.
s {a maande
After 12 months ononderbroke
- continuous diens by die-
service with selfde werk-
the same gewer: R1,25,
employer: Unrloon
s . Loon DDD ‘ Sent
Bedrading van alarmeenhede en/of ~toestelle vol-
Rate DDD . Rmec%f:;show gens instruksies enfof uitlélyste en/of beplan-
B . . . ningskaarte enfof prenttekeninge en/of mon- 52
Wiring of alarm units and/or devices to instruc- sters enfof oudiohulpmiddels en/of foto’s.... | -
tions and/or running out lists and/or planning Handsoldeerwerk, .o eissssssaanranass
cards and/or pictorial sketches and/or samples 52 . AR

and/or audio aids and/or photographs......... . .
Soldering by hand. ....ovvveriinsivsssssaes

Rate F }
Affixing of pulleys, window switches, door con-) -
tacks and similar minor components, includ-
ing the running out and connecting up (but
excluding adjustment) of trip wiring under
supervision of a Rate AA employee. .... sl
- Chasing andfor plugging and/or drilling n.es. |
(not precision drilling) to marks andfor pops | - . 4
and/or dimples under instruction. ... .......in 70
Runhing low voltage alarm leads under direct
supervision of a Rate AA employee....... :
Application of infra-red filter lacquer...........
Laying and binding of cable forms from pre-
prepared running out lists on pre-prepared
cable form boards..... AR 1L

(b) Stand-by duty for Rate A and Rate AA employees engaged in
burglar and other similar alarm systems: )

() An employer may require an employee to do a stand-by duty
for one week at a time: provided that the employee shall be
given not less than one week’s notice to that effect. At least
one full week shall elapse before an employee may be called

5 upon to do stand-by duty again.
47 (i) When an employee is required to do stand-by duty in terms
of paragraph (i) he shall be paid a stand-by allowance of R7
- per week.

(iii) Where an employee is called out on 2 service when on stand-by
duty he shall receive a minimum payment of R2 per call except
when the call is on a Sunday or statutory holiday when he
shall be paid R3 per call in addition to the allowance stated in
paragraph (ii).

(iv} Where an employee uses his own transport he shall be paid an
allowance to be mutually agreed upon. .

No. R. 851 25 May 1973

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941

ELECTRICAL CONTRACTING AND SERVICING
INDUSTRY, CAPE

I, Marais Viljoen, Minister of Labour, hereby, in terms
of section 22 (1) of the Factories, Machinery and Building
‘Work Act, 1941, declare the provisions of the Agreement
and notice relating to the Electrical Contracting and
. Servicing Industry, published under Government Notice
R. 850 of 25 May 1973, to be, on the whole, not less
favourable to the employees whose hours of work and
._yemuneration in respect of overtime, public holidays and
work on Sundays and public holidays are regulated there-
by, than the relative provisions of the said Act.

M. V}IJOEN, Minister of Labour.

Loon F

Vasmaak van katrolle, vensterskakelaars, deur-)
kontakpunte en dergelike minder belangrike
onderdele, met inbegrip van die afrol en aan-
sluit (uitgesonderd versteliings) van klinkbe-
drading onder toesig van 'n Loon AA-werk-
MEIEE. 4 i S Ly s Ve

Nasny- en/of toestop- en/of boorwerk n.e.v. (uit- i
gesonderd presisieboorwerk) volgens merke o
en/of ponsmerke en/of duike volgens instruk- (*
BICS . i o v aiimsirn wavs v o ba va i iataen R

Afrol van laespannings alarmieidings onder reg
streekse toesig van ‘n Loon AA-werknemer. .

Aanwending van infrarooifilter-lakvernis. ... ..

L2 en saambind van kabelvorms volgens vooraf-
bereide uitlélyste op voorafbereide kabelvorm-
borde......coovvvvnnns W TR — J

-(b) Gereedheidsdiens vir Loon A- en Loon AA-werknemers wat
aan diefalarms en dergelike alarmstelsels werk :

(i) 'n Werkgewer kan van ’n werknemer vereis om vir een week op
’n keer gereedheidsdiens te doen: Met dien verstande dat die
werknemer minstens een week kennis daarvan gegee word,
Minstens een volle week moet verloop voordat daar weer van

__'n werknemer vereis kan word om gereedheidsdiens te doen.

(ii) Waar daar van 'n werknemer vereis word om ingevelge para-
graaf (i) gereedheidsdiens te doen, moet hy ’n gereedheids-
toelae van R7 per week betaal word.

(iii) Waar ’n werknemer uitgeroep word vir diens wanneer hy op
gereedheidsdiens is, moet hy minstens R2 per oproep ont-
vang, behalwe as die oproep op *n Sondag of statutére openbare
vakansiedag is, in welke geval hy R3 per oproep betaal

_ . moet word, benewens die toelae in paragraaf (i) vermeld.

(iv) Waar ’n werknemer sy eie vervoer gebraik, moet hy 'n toelag -
betaal word waaroor daar onderling coreengekom moet word,

No. R. 851 25 Mei 1973

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941 :

ELEKTROTEGNIESE AANNEMINGS- EN
BEDIENINGSNYWERHEID, KAAP

Bk, Marais Viljoen, Minister van Arbeid, verklaar
hierby, kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, dat die bepalings van die
Ooreenkoms en kennisgewing in verband met die Elektro-
tegniese Aannemings- en Bedieningsnywerheid, gepubliseer
by Goewermentskennisgewing R. 850 van 25 Mei 1973, oor

die algemeen vir werknemers wie se werkure en besoldiging

ten opsigte van oortyd, openbare feesdae en werk op
Sondae en openbare feesdae daarby gere€l word, nie
minder gunstig is nie as die desbetreffende bepalings van
genoemde Wet.

M. VILJOEN, Minister van Arbeid,
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Useful Hints— -

Address all mail fully, clearly and without misleading abbreviations.
Place your own address on the back of the envelope or wrapper.
Do not enclese coins or other hard objects in letters.

Sent remittances by Postal Order or Money Order.

Pack parcels properly, usmg strong containers and heavy paper.

Tie securely.

Prepay postage fully.

Place postage stamps in the upper reght hand corner of the enwﬁope

or wrapper.

8. Insure your parcels and register valuable letters. Documents which
can only be replaced at considerable cost should preferably be
insured. _ -

9. Post early and often during the day. Mail held until the last moment
may cause delay. =

10. Give your correspondents your correct post office address including

your box number where applicable. ' '

ot Bk B9 o=

g

B G Sl Loy T B PRI RO T RPPU L EF LS B G D T RGPS G R

Nuttige wenke—

|. Adresseer alle posstukke volledig, duidelik en sonder mrsleidende
afkortings.
2. Plaas u eie adres agterop die koevert of omslag.
3. Moenie muntstukke of ander harde artikels in briewe insluit nie.
4. Gebruik posorders of poswissels wanneer geld deur die pos gestuur
word. -
5. Verpak pakkette behoorlik. Gebruik sterk houers en dik papier
en bind dit stewig vas.
Maak seker dat die posgeld ten volle vooruitbetaal is.
Plak die posseéls in die boonste regterhoek van die koevert of
omslag.

8. Verseker u pakkette en registreer waardevolle briewe. Dokumente
wat slegs teen ho& koste vervang kan word, moet verkieslik verseker
word.

9. Pos vroegtydig en dikwels gedurende die dag. Posstukke wat tot

- op die laaste oomblik teruggehou word kan vertraging veroorsaak.

10. Verstrek u volledige posadres aan u korrespondente asock u

posbusnommer waar van toepassing.

oo
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