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 GOVERNMENT NOTICES

'GOEWERMENTSKENNISG-éw'iNGS ;.

DEPARTMENT OF LABOUR

No. R. 1011 S 15 June 1973

INDUSTRIAL OONCILIATION ACT, 1956

TEAROOM RESTAURANT AND CATERING

TRADE, WITWATERSRAND

I, Marais Vﬂ]oen Mjmster of Labour, hereby—- '

" {a) in terms- of sectlon 48 1) (@) of the Industnal
Conciliation Act, 1956, declare that the provisions of

the Agreement which appears in the Schedule hereto |
and which relates to the Tearoom, Restaurant and |

Catering Trade, ‘shall be binding, with effect from 1

July 1973, and for the period ending 28 February 1975, |’
 upon ‘the employers organisation and the trade unions |

which entered into the said Agreement and' upon

the employers and employees who are members of the

said orgamsatron or umons. ;

which, prior to the publication of Government Notices

2546 of 5 December 1947 and 1105 of 26 July 1963,
respectively, fell within the Magisterial - District of
Krugersdorp, but excluding that portion which, prior | -

to the publication of Government Notice 749 of 19 May

1961, fell within the Magisterial District of Randfontein), |

Roodepoort (including that portion of the Magisterial

District of Westonaria which was transferred from the

Magisterial District of Roodepoort in terms of Govern-
ment Notice 1476 of 30 September 1966), Johannes-
burg, Alberton, Germiston, Boksburg (excluding that

portion ‘which, prior to the publication of Government |
Notice 1779 of 6 November 1964, fe]l ‘within the |

A—12685

DEPARTEMENT VAN ARBEID
No.R. 1011+ . .+ 15 Junie 1973

WET op NYWERHEIDSVERSOENING 1956

TEEKAMER-. RESTOURANT- EN SPYSENIERS- -
: ~ BEDRYF, WITWATERSRAND wo i

Ek, Marais Vll]oen Mlmster van Arbeld verklaar__

.. hxerby——

(a) kragtens- artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dat die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskyn en o dle
Teekamer-, Restourant- en Spyseniersbedryf betre
het, met ingang van 1-Julie 1973 en vir die tydperk wat'-.
op 28 Februarie 1975 eindig, bindend is vir die werk-
gewersorganisasie en die vakverenigings - -wat -genoemde

* Qoreenkoms aangegaan het én:vir-die werkgewers en’
werknemers wat. lede - van genoemde orgamsasw of

‘| - verenigings is;

(b) in térms of sect:on 48 (1) (b) of the sald ACt,"
declare that the provisions of the said. ‘Agreement,:
excluding those contained in clauses 1,2 (a), 5 (9) (i).:
20 (1) and (4) and 21, shall be binding, with ‘effect from |’
1 July 1973 and for the period ending 28 February 1975,
upon all employers .and employees other than thosef :
- referred to in paragraph (a) of this notice,. who are
engaged or employed in the said ‘Trade in the Magis-_
terial Districts of Krugersdorp (including those portions.
of the Magisterial Districts of Randfontein and Koster

(b) kragtens artikel 48 (1) (b) van gcnoemde Wet daf :
die bepalings van genoemde Ooreenkoms; -uitgesonderd -
di€ vervat in klousules 1, 2 (a), 5 (9) (). 20.(1) en- @en’
21, met ingang van 1 Julie 1973 en vir die’ tydperk wat
op 28 Februarie 1975 eindig, bindend is vir alle ander
werkgewers en werknemers as di€ genoem in paragraaf
(a) van hierdie kennisgewing, wat betrokke is by of-in
diens is in genoemde Bedryf in die landdrosdistrikte’
Krugersdorp (met inbegrip van daardie gedeeltes van
die landdrosdistrikte Randfontein en Koster wat voor"
die publxkasne vaii onderskeidelik Goewermentskennis-
gewings 2546 van 5 Desember 1947 en 1105 van 26
Julie 1963 binne die landdrosdistrik Krugersdorp geval .
het, maar uitgesonderd daardie gedeelte wat voor die
publikasie van Goewermentskennisgewing' 749 van 19
Mei 1961 binne die landdrosdistrik Randfontein. geval
het), Roodepoort (met inbegrip van daardie gedeclte
van die landdrosdistrik Westonaria ‘wat ingevolge
- Goewermentskennisgewing 1476 van 30 September 1966

vanaf ‘die landdrosdistrik Roodepoort oorgeplaas is),

Johannesburg, Alberton, Germiston, Boksburg (uit-
" gesonderd daardie gedeelte wat voor dle publikasie van

- Goewermentskennisgewing 1779 van 6 November 1964,
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" Magisterial District of Heidelberg), Benoni, Brakpan
(including that portion of the Magisterial District of

Heidelberg which, prior to ‘the publication of Govern- |-

ment Notice 2095 of 27 November 1970, feil within the
Magisterial District of Brakpan, but exeludmg those
portions which were transferred from the Magisterial
District of Nigel in terms of Government Notices 498.

of 1 April 1966 and 871 of 26 May 1972 and. excluding | -

- that portion which, prior to the publication of Govern-

ment Notice 1779 of 6 November 1964, fell within the |

* Magisterial District of Heidelberg), Sprmgs, Delmas
and Kempton Park (excluding those portions which
were transferred from the Magisterial District of Pretoria |

in terms of Government Notices 556 of 29 March 1956 |

and 1618 of 2 October 1970); and
(c) in terms of séction 48 (3) () of the said Act,

- declare that, in the -areas specified in paragraph (b). of
- this notice and with effect from 1 July 1973 and- for | ..

the period ending 28 February- 1975;-the -provisions -of
the said 'Agreement, excluding those - contained in
clauses 1, 2 (@), 5 (9) (i), 20 and 21, shall mutatis
" mutandis be binding upon all Bantu employed in the

“'said” Trade by the employers upon whom' any ‘of the-|’

said provisions are bmdmg in respect of employees and
upon those employers -in respeet of Bantir m their
“employ.

M. VILJOEN Mmlster of Labour. :

SCHEDULE

THE INDUST RIAL. COUNCIL FOR THE TEAROOM
RESTAURANT AND CATERING TRADE

AGREEMENT:

_in accordance with thie _provisions of the Iudustnal Conclhauon
Act, No. 28 of 1956, .as amended, made and entetred into by
.,and between the

“Tearoom, Restaurant Propnetors and Ca(erers’ Assoc:anon .
employers” or the “employers

(hereinafter referred to as the
.organisation”), of the one pan, and

The Wlmratersrand Tearoom, Restaurant a,nd Catermg
Trade Employees’ Umon - o

The Natlona.l Umon of Cemmerc:al and A]hed Workers

(hereinafter referred to as the. “empleyees” or the' “trade .
unions”), of the other part,

being the parties to the Idustrial Councll for the Teateem,
_Reetaurant and. Catermg Trade.

INDEX TO AGREEMENT

Clause 1.—Period of operation of Agreement,

‘Clause 2 -—Seo e of applzeat:en of Agreement. ‘
Clause 3.— itions., - - :

Clause 4.—Wages. . : =
Clause 5 —Payment of remuneration.

Clause 6.—Public holidays, half-holidays and Sundays.

‘Clause 7.—Uniforms, overalls and protectwe clothing.

‘Clause 8.—Hours of work. - - .

Clause 9,—OQvertime and overtime pay.
Clause 10.—Special function casual employees
Clause 11.—Ratio.

‘Clause 12.—Termination of employment
Clause 13.—Sick leave. .
Clause 14.—Annual leave.

Clause 15.—Meals, transport and prohlblted employment. -
Clause 16.—Records to be maintained.

-Clause 17 —Reg;lstratueu of employers and employeee. .
Clause 18.—Certificate of service. - ;
Clause 19.—Fxpenses of the council,

‘Clause 20.—Trade Union facilities.

Clause 21.—Agents.

Clause 22.—Exhibition of Agreement.

Clause 23.—Provision of Annexures.

Clause 24.—Ultra Vires. .

Clause 25. —Exemptions.

1. PERIOD OF OPERATION OF AGREEMBNT

-The . Agreement shall come intg operation on such date as
may be specified by the Minister of Labour in terms of section
48 ‘of the Act, and shall rernain in force for the period ending
28 February' 1975 or for such period or periods as may be
determined by him.

- binne die landdrosdistrik Heidelberg geval het), Benoni,
-Brakpan (met inbegrip van daardie gedeelte van die
" landdrosdistrik Heidelberg wat voor die publikasie van

Goewermentskennisgewing 2095 van 27 November 1970
binne die landdrosdistrik Brakpan geval het, maar uit-
gesonderd daardie gedeeites wat ingevolge Goewerments-
kennisgewings 498 van 1 ‘April 1966 en 871 van 26
Mei 1972 vanaf die landdrosdistrik Nigel oorgeplaas is

en uitgesonderd daardie gedeelte wat voor die publikasie
van Goewermentskennisgewing 1779 van 6 November

- 1964 binne' die' landdrosdistrik Heidelberg geval het),
" Springs; Delmas, en Kempton Park (uitgesonderd daar-
. die gedeeltes wat ingevolge Goewermentskennisgewings

556 van 29 Maart 1956 en 1618 van 2 Oktober 1970
vanaf die landdrosdistrik Pretona oo:geplaas is); en

*(c) kragtens artikel 48 (3) (a) van genoemde Wet,
'dat ‘die bepalings ' van: genoemde Ooreenkoms, uit-
_gesonderd dié vervat in klousules 1, 2 (a), 5 (9) (i), 20
= en 21, fitet ingang van' 1 Julie- 1973 en vir die tydperk

wat op 28 Februarie 1975 eindig, in die gebiede
- gespesifiseer in paragraaf (b) van hierdie kennisgewing
. mutatis mutandis bindend is vir alle Bantoes in diens
in genoemde Bedryf by dié werkgewers vir wie enigeen
van genoemde bepalings. ten. opsigte: van: werknemers
bindend is en vir daardie werkgewers ten 0p51gte van
Bantoes in hul dleﬂs '

_, BYLAE _
| DIE ' NYWERHEIDSRAAD  VIR' DIE ' TEEKAMERs,

_ RESTOURANT- EN SPYSENIERSBEDRYF
' OORBENKQMS

|- ingevolge. die Wel op Nywerhmdsversoenmg Wet 28 van 1956,

s00s gewysig; gesluit en aangegaan deur en tussen die ..
Tearoom, Restaurant Proprictors’ and Caterers’ Assocmtlen

‘| “(hierna die “werkgewers” of die “werkgewersergamsame geneem),
‘aan die een kant, en die

Witwatersrand Tearoom, Restaurant and Cate.rmg dee
Employees Umon L

endie . -
Nauonal Umon of Commerclal {md Alhed Workers

.Z(hlema die “werknemers” of die “vakverenigings” genoem)z

die ander kant, wat die partye is by die Nywerhendsraad vir die
Teekamer« Restoumnt— en Spysemersbedryf
INHOUDSOPGAWE VAN OOREBNKOMS

Klousule 1.—Geldigheidsduur van Ooreenkoms.
Klousule 2 —Toepassingsbestek van Ooreenkoms.

| Klousule 3 —Weerdomskrvangs
| Klousule 4.—Lone

Klousule 5. —-Betalmg van besoldl ng

" Klousule 6.—Openbare vakanmedae vakans;ehalfdae en. Sondae.

Klousule 7—Uniforms, oorpakke en beskermende klere.
Klousule 8.—Werkure.

Kiousule 9.—Qortyd en’ besoldiging vir oertyd. ~
Klousule 10.—Los werknemers by spesmle l’unksms.
Klousule 11.—Getalsverhouding, -

Klousule 12 —Dlensbeémdtﬂmg.

Klousule 13.—Siekteverlof.

Klousule 14.—Jaarlikse verlof. !

Klousule 15.—FEtes, vervoer en verbode mdlensnemmg
Klousule 16.—Registers wat bygehou moet word. -

- Klousule 17.—Registrasie van werkgewers en werknemers

Klousule 18.—Diensstaat.

Klousule 19.—Uitgawes van die Raad.
Klousule 20.-—Vakvereniginggeriewe.
Klousule 21.—Agente,

Klousule 22.—Vertoning van Ooreenkoms, °

- Klousule 23.—Verskaffing van Aanhangsels
‘Klousule 24.—Ultra Vires.

Klousule 25.—Vrystellings.

1. GELDIGI-IEIDSDUUR VAN OOREENKOMS
Hierdie Ooreenkoms tree in Werkmg op sodanige datum as

“wat kra%tens artikel 48 van die Wet deur die Minister van Arbeid

vasgestel word, en bly van krag vir die tydperk wat op 28
Februarie 1975 eindig

of vir sodamge tydperk of Lydperke as wat
deur hom bepaal wor&
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2. SCOPE OF APPLICATION OF AGREEMENT

(2) The terms of this Agreement shall be observed in the
Iagisterial Districts of Krugersdorp (including those portions
of the Magisterial Districts of Randfontein and Koster which
prior to the publication of Government Notices 2546 of §
December 1947 and 1105 of 26 July 1963, respectively, fell
within the Magisterial District of Krugersdorp, but excluding
that pertion which prior to the publication of Government
Notice 749 of 19 May 1961 fell within the Magisterial District
of Randfontein), Reodepoort {including that portion of the
Magisterial District of Westonaria which was transferred from
the Magisterial District of Roodepoort in terms of Government
Motice 1476 of 30 September 19566), Johannesburg, Alberion,
Germiston, Boksburg (excluding that portion which prior to
the publication of Government Notice 1779 of 6 November
1964 fell within the Magisterial District of Heidelberg), Benoni,
Brakpan (including that poriion of the Magisterial District of
Heidalberg which prier to the publication of Government MNotice
2095 of 27 Wovember 1970 fell within the Magisterial District
of Brakpan bui excluding those portions which were transferred
from the Magisterial Disirict of Nigel in terms of Government
Notices 498 of 1 April 1966 and 871 of 26 May 1972 and
excluding that pertion which prior to the publication of Govern-
ment Notice 1779 of 6 November 1964 fell within the Magisterial
District of Heidelberg), Springs, Delmas and Kempton Park
(exciuding those portions which were transferred from the
Magisterial District of Pretoria in terms of Government Notices
556 of 29 March 1956 and 1618 of 2 October 1970) by all
employers and employees who are engaged or employed in
the Tearoom, Restaurant and Calering Trade and who are
members of the employers’ organisation or the trade unions
respectively.,

(b) Notwithstanding the provisions of subclause (a) the terms
of this Agreement shall only apply in respect of employees for
whom wages are prescribed in clause 4.

3. DEFINITIONS

Any expressions used in this Agreement which are defined in
the iIndustrial Coneiliation ~Act, 1936, shall have the same
meanings as in that Act, any reference to an Act shall include
any amendment to such Act. and, unless the contrary inmtention
appears, words importing the masculine gender shall include
females; further, unless inconsistent with the context—

“Act” means the Industrial Conciliation Act, Act 28 of 1936;
“assistant manager” means an employes who is specifically

charged by his employer to assist the manager in his duties

in an establishment and who may perform the duties of a
manager in his absence;

“barman” means an employee other than a counterhand,
waiter or wine steward engaged in the supply of liguor over
or from a bar or bar counter to the staff or to customers
and who may accept payment thersfor, and who may be respon-
sible for bar stock; : :

“bread”, without limiting its ordinary meaning, shall include
buns, rolls, fancy bread or any other similar wheaten; rve or
mzize products;

“caller” means an employee who is engaged in transmitting

orders to kitchen staff and who may prepare trays for the
execution of such orders; ) }

“cashier” means an employee other than a barman, counter-
hand, waiter or wine steward who is engaged in receiving cash
payments and who may make payments and/or who operates
a cash register and who may sell goods;

“casual emplovee” means a person, other than a special;
function caseal employee or a pari-time emplovee, who 1s:

employed on an hourly basis for not more than three days in

any one week: Provided that where a public holiday falls within !
any week such a person may be employed for pot more than

four days in that week;

“catering” means the provision of meals and/or refreshments;

“chef” means an employee who is in possession of a diploma
in the preparation of food recognised by the Council;

“clerk” means an employee who is enzaged in writing, typing
or any other form of clerical work and includes a cashier, a
telephone switchboard operator and an operator of an adding,
calculating or punch card machine, but does not include any
.other class of emplovee elsewhere defined in this clause notwith-
standing the fact that clerical work may form-.a portion of such
employee’s work; -

“cook™ means an emplos_’eé other than a chef or griller who !
‘is engaged in the preparation and/or cooking of food; -

“Council” means the Industrial Council for the Tearoom,
Restaurant and Catering Trade, Witwatersrand, registered in

terms of section 2 of the Industrial Conciliation Act, 1924, and

deemed to. be registered in terms of the Act;

“counterhand” means an employee other than a barman or

cashier who sells goods in an establishment and includes such

selling from a fixed or movable counter and who may accept
cash therefor and shall “include a counterhand employed in

connection with a performance in a theatre or bioscope;

2. TOEPASSINGSBESTEK VAN OOREENKGHS

(a) Hierdie Qoreenkoms moet deur alle werkgewers en werk-
nemers in die Teekamer-, Restourant- en Spyseniersbadryi wat
onderskeidelik leds van die werkgewersorganisasie of die vakver-
enigings 1s, nagekom werd in die landdrosdistrikte Krugersdorp
{met inbegrip van daardic gedecltss van die landdrosdistrikte
Randfontein en Koster wat voor die publikasie van onderskeidelik
Goewermentskennisgewings 2546 van 5 BPesember 1947 en 1105
van 26 Julie 1963 binne die landdrosdisirik Krugersdorp geval
het, maar uitgesonderd danrdie gedselte wat voor die publikasie
van Goewerineniskennisgewing 749 van i9 Mei 1961 binpe die
landdresdisizik Randiontein geval het), Roodepoort (met inbegrip
van daardie gedealie van die landdrosdistrik Westonaria wat inge-
volge Goewermentskennisgewing 1476 van 30 September 1566
vanaf die landdrosdisirik Roodepoort oorgeplaas is), Johannes-
burg, Alberton, Germiston, Boksburg (uitgesonderd daardie
gedeelie wat voor die publikasie van Geewermeniskennisgewing
1779 van 6 November 1264 binne die landdrosdistrik Heidel-
berg geval het), Benoni, Brakpan (met inbegrip van daardie
gedeeite van die landdrosdisirik Heidelberg wat voor die publi-
kasie van Goswerinentskennisgewing 2095 van 27 November 1570
binne die landdrosdistrik Brakpan geval het maar uitgesonderd
daardie gedeelies wat ingevolge Goewermeniskennisgewings 498
van | April 1966 en 871 van 26 Mei 1972 vanaf die landdros-
distrik Migel oorgeplaas is en uitgesonderd daardie gedeelte wat
voor die publikasie van Goewermeniskennisgewing 1779 van 6
November 1964 binne die landdrosdistrik Heidelberg geval het),
Springs, Delmas en Kempton Park (uitgesonderd daardie gedeel-
tes wat ingevolge Goewermentskennisgewings 556 van 29 Maart
1956 en 1618 van 2 Oktober 1570 vanal die landdrosdistrik Pre-
toria oorgeplaas is);

(b) Ondanks subklousule (a) is hierdie Ooreenkoms net van
toepassing op werknemers vir wie lone in klousule 4 voorge-
skryf word.

3. WOCRDOMSKRYWINGS

Enige nitdrukkings wat in hierdie Qoreenkoms gebesig en in
dic Wet op Nywerheidsversoening, 1956, omskryf word, het
dieselfde betekenis as in daardie Wet: enige vermelding van 'n
Wet omvat enige wysiging van sodanige Wet en, tensy die teen- .
oorgestelde bedoeling blyk, omvat woorde wat die manlike geslag
aandui, ook vroue; voorts, tensy dit onbestaanbaar met dic sins-
verband is, beteken—

“Wet” die Wet op Nywerheidsverscening, Wet 28 van 1956;

“assistent-bestuurder” 'n werknemer aan wie dit spesifiek deur
sy werkgewer opgedra is om die bestuurder in sy pligie in 'n
bedryfsinrigting by ie staan en wat die pligte van ’n bestuurder
in dié se afwesigheid kan uitvoer;

“kroegman” 'n werknemer, uitgesonderd 'n toonbankbediener,
kelner of wynkelner, wat drank oor of van 'n kroeg of kroeg-
toonbank aan die personeel of aan klante verskaf en wat betaling
daarvoor kan aanneem en wat veraniwoordelik vir kroegvoor-
rade kan wees; %

“brood”, sonder om die gewone betckenis daarvan te beperk,
ook bolletiies, broodrolietjies, sierbrood of enige ander dergelike
koring-, rog- of mielieprodukte; -

“roeper” 'n werknemer wat bestellings aan kombuisnersoneel
oordra en wat skinkborde vir die uitvoering van sodanige bestel-
lings kan voorberei;

“kassier” ‘'n werknemer, uitgesonderd 'm kroegman, toonbank-
bediener, kelner of wynkelner wat betalings in kontant onivang
en wat betalings kan doen en/of wat 'n kasregister bedien en wal
goedere kan verkeop; :

los werknemer” iemand, uitgesonderd ’n los werknemer by
spesiale funksies of 'n deeliydse werknemer, wai hoogstens drie

dae in enige bepaalde week op 'n uurgrondslag in diens geneem
word: Met dien verstande dat waar as ‘n openbare vakansiedag

binne ’n bepaalde week val, sodanige persoon vir hoogstens vier
dae in daardie week in diens geneem mag word;

“spyseniering” die verskaffing van etes en/of verversings;

“sief” ’n werknemer wat in besit is van ’n diploma in die
bereiding van voedsel wat deur die Raad erken word;

“klerk” 'n werknemer wat skryf-, tik- of enige ander vorm van
kierklike werk verrig en omvat ‘n kassier, 'n telefonis en 'n
bediener van 'n optel-, reken- of pomskaarimasjien, maar nie ook
enige ander klas werknemer wat elders in hierdie klousule omskryf
word nie ondanks die feit dat klerklike werk ‘n deel van sodanige
werknemer se werk mag unitmaak; ;

“kok” ’'n werknemer, uitgesonderd 'n sjef of roosterbedicne
wat kos berei en/of kook; _ -

“Raad” die Nywerheidsraad vir die Teekamer-, Restourant-‘en
Spyseniershedryf, Witwatersrand, geregistreer ingevolge artikel 2
van die Nijverheid Verzoenings Wet, 1924, en geag kragtens die

|

- 'Wet geregistieer te wees;

“toonbankbediener” 'n werknemer, uitgesonderd ‘n kroegman of
kassier, wat goedere in 'n bedryfsinrigting verkoop en wat ook
goedere van 'n vaste of verskuifbare toonbank kan verkoop en
wat kontant daarvoor kan aanneem; en omvat dit ock 'n toon-

bankbediener wat in diens geneem is in verband met 'm aan-

bieding in 'n teater of bioskoop;
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“day” means a period of 24 consecutive hours calculated
from the time an employee commences work; _

“despaich clerk” means an employee other than a caller who
receives goods from any source for despatch and who may
supervise and check the duties of a couaterhand with pot more
than two vears experience engaged in despatch work, and who
may perform the duties of an order clerk; = | ;

“driver of motor vehicle” means an employee who is engaged
in driving a motor vehicle, and for the purpose of this. definition
“driving a motor vehicle” includes all periods of driving and
any time spent by the driver on work connected with the motor
vehicle or the load and all periods during which he is obiiged
to remain at his post in readiness to drive;

“emerzency work” means—

() any work which, owing to unforeseen circumstances such
as fire. storm, accident, epidemic, act of violence, theft or a
‘breakdown of plant, motor vehicles or machinery, must be
done without delay; :

(b) any werk in connection with the loading or unloading of

(i) trucks or vehicles of the South African Railways and
Harbours; or =~

(ii} vehicles used by a cartage contractor in the fuliiiment
of his contract as such with the South African Railways and
Harbours; or i

(c) any work in connection with the provisioning of aircraft;

(d) any work in connection with the guarding of premises
or property for security reasons during building operations
or structural alterations;

“cstablishment” means any place in or in connection with
which one or more persons are employed in the Tearoom,
Restauran; and Catering Trade, and shall include clubs and/for
canteens operated for gain;

“experience” means the period or periods of employment which
an employee has had in his particular class of work in the
Tearoom, Restaurant and Catering Trade; the Hotel Trade; the
Boarding. House Trade; the Coloured and Asiatic Persons
Restaurant, Tea Room and Catering Trade; the catering depart-
ments of any airways, passenger shipping lines or clubs; the
catering department/s of the South African Railways and
Harbours Administration; ) ;

“function supervisor” means an _employee who is personally
in charge of and responsible for all the activities at a particular
special function;

“griller” means an employee who— .

(i) prepares andfor cooks plain and toasted sandwiches;
prepares fresh fruit and/or fruit salads and salads from fresh
or prepared vegetables; hamburgers,
pancakes, curry and rice (except where curry and rice is a
speciality of the establishment), common pan foods and grills;
fish and chips; popcorn; vetkoeks; fish cakes and grilled
chickens;

(i) places such items of food mentioned in paragraph ()
above, and cold prepared foods and prepared salad dressings,
also plating stews, beiled meats and/or vegetables, either on
plates or in containers ready for conveyance {o the customer;

(iii) operates an ice-cream dispenser and/or soda fountain
and/or semi-automatic machine;

“Group 1 employee” means a barman and wine steward;

“Group I employee, qualified” means, in the case of a barman,
an employee who has had not less than five years’ expericnce
and in the case of a wine steward an employee who has had
not less than three years' experience:

“Group 1 employee, semi-gualified,” means, in the case of a

barman, an employee who has had more than two but less -

than five vears’ experience and in the case of a wine steward
an employee who has had more than one but less than three
years’ experience;

“Group I employee, unqualified,” means, ih the case of a
barman, an employee who has had not more than two years'
experience and in the case of a wine steward and employee
who has had not more than one year's experience;

“Group 2 employee” means a cook and griller; -

“Group 2 employee, qualified,” means a Group 2 employee
who has had not less than three years’ experience in his particular
class of employment as a cook or a griller, as the case may be;

“Group 2 employee, semi-gualified,” means a Grou% 2
employee who has had more than 18 months’ but less than three
years' experience as a cook or a griller, as the case may be;

“Group 2 employee, unqualified”, means a Group 2 employee
who has had nof more than 18 months’ experience in his
particular class of employment as a cook or a griller, as the
_case may be; _ !

“Group 3 employee” means a counterhand and cashier;

“Groun 3 employee, gualified,” means in the case of a male
“Group 3 employee, one who has had not less than five years’
experience and in the case of a female Group 3 employee, one

who has had not less than four years’ experience;

hot dogs, waffles and |

“dag” ’n tydperk van 24 agterecnvolgende ure bereken vanaf
die tyd wanneer 'n werknemer begin werk;

“versendingsklerk” ’'n werknemer, uiigesonderd 'n roeper, wat
goedere vir versending van enige bron ontvang en wat toesig
kan hou en- kontrole uitcefen oor die pligfe van ’n toonbankbe-
diener met hoogstens twee jaar ondervinding wat versendingswerk
doen, en wat die pligte van ’'n bestelklerk kan uitvoer;

“drywer van ‘n motorvoertuig” 'n werknemer wat ’n motor-
voertuig dryf, en vir die tocpassing van hierdie omskrywing omvat
“n motorvoertuig dryf” alle tydperke waarin daar gedryf word
en alle tyd wat die drywer bestee aan werk in verband met die
motorvoertuig of die vrag en alle tydperke waarin hy verplig is
om op sy pos te bly, gereed om te dryf;

“noodwerk™—

(a) enige werk wat weens onvoorsiene gebeurlikhede soos
brande, storms, ongelukke, epidemies, gewelddade, diefstal of
'n onklaarraking van instailasies, motorvoertuie of masjinerie,
sonder versuim gedoen most word; :

(b) enige werk in verband met die iaai of aflaai van—

(D) trokke of voertuie van die Suid-Afrikaanse Spoorweé en
Hawens; of ' ) :

(if) voertuie wat gebruik word deur ’'n vervoerkontrakie
by diec makoming van sy konirak as sodanig met die Suid-
Afrikaanse Spocrweg en Hawens; of il

(c) enige werk in verband met die proviandering van lug-
vaartuie; L s

(d) enige werk in verband met die bewaking van persele of
eiendom om veiligheidsredes gedurende bouwerksaamhede of
strukturele veranderings; .
“bedryfsinrigting” enige plek in of in verband waarmee een of

meer persone in diens is in die Teckamer-, Restourant- en ‘Spy-
seniersbedryf, en omvat dit ook klubs en/of kantiene wat vir wins
gedryf word; .

“ondervinding” die tydperk of tydperke wat ’n werknemer werk-
saam was in sy besondere klas werk in die Teckamer-, Restou-
rant- en Spyseniersbedryf; die Hotelbedryf; die Losieshuisbedryf;
Restourant-, Teekamer- en Spyseniersbedryf vir Kleurlinge en
Asiate; die Spysenieringsafdelings van enige lugrederye, passasier-
skeepsrederye of klubs; die spysenieringsafdeling/s van die Suid-
Afrikaanse Spoorweg- en Hawensadministrasie;

“funksietoesighouer” 'n werknemer wat persoonlik belas is met
en verantwoordelik is vir al die werksaamhede by 'n besondere
spesiale funksie;

“roosterbediener” 'n werknemer wat— )

(i) gewone en geroosterde toebroodjies berei en Jof gaar-
maak: vars vrugte- en/of vrugteslaaie en slazie vam vars of
bereide groente. berei, asobok hamburgers, worsbroodjies,
wafels en pannekoek, kerrie en rys (behalwe waar kerrie en 1ys
'n spesialiteit van die bedyfsinrigting is), gewone pan- en roos-
tergeregte, vis en aartappelskyfies, springmielies, vetkoeke, vis-
koekies en geroosterde hoenders berei;

(ii) sedanige kossoorte wat in paragraaf (i) hierbo genoem
word, asook koue berside kos en bereide slaaisouse, en ook
gestooide geregte, gekockte vleis en/of groente, of op borde
&f in houers skep, sodat dit gereed is om na die klant gencem
te word; !

(i) 'n roomysafmeter en/of sodapomp en/of halfoutomaticse
masjien bedien;

“groep 1-werknemer” 'n kroegman en wynkelner;

“groep l-werknemer, gekwalifiseer”, in die ‘geval van 'n kroeg-
man, 'n werknemer met minstens vyl jaar ondervinding, en m
die geval van 'n wynkelner, 'n werknemer met minstens drie jaar
ondervinding; ) ) )

“groep 1-werknemer, halfgekwalifiseer,” in die geval van ‘n
kroegman, ‘n werknemer met meer as twee maar minder as vyf
jaar ondervinding, en in die geval van ’n wynkelner, 'n werk-
nemer met meer as een maar minder as drie jaar ondervinding;

“groep l1-werknemer, ongekwalifiseer”, in -die geval van 'n
kroegman, 'n werknemer met hoogstens twee jaar ondervinding en
in die geval van 'n wynkelner, 'n werknemer met hoogstens een
jaar ondervinding; )

“groep 2-werknemer” 'n kok en roosterbediener;

“groep 2-werknemer, gekwalifiseer,” 'n groep 2-werknemer met
minstens die jaar ondervinding in sy besondere klas werk as kok
of roosterbediener, na gelang van die geval; '

“sroep 2-werknemer, halfgekwalifiseer,” 'n groep 2-werknémer
met meer as 18 maande minder as drie jaar ondervinding as
kok of roosterbediener, na gelang van die geval; :

“groep. Z-werknemer, ongekwalifiseer,” 'n groep 2-werknemer
met hoogstens 18 maande ondervinding in sy besondere klas werk
as kok of roosterbediener, na gelang van die geval;

“groep 3-werknemer” 'n toonbankbediener en kassier;

“groep 3-werknemer, gekwalifiseer,” in die geval van 'n manlike
groep 3-werknemer, een met minstens vyf jaar ondervinding en
in die geval van °n vroulike groep 3-werknenier, een met minstens
vier jaar ondervinding; . )
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“Group 3 employee, semi-qualified,” means in the case of a
male Group 3 employee, one who has had more than two but
not more than five years’ experience and in the case of a female
Group 3 employee, one who has had more than two but not
more than four years’ experience;

“Group 3 employee, ungualified,” means a Group 3 employee
who has had not more than two years’ experience;

“Group 4 employee” means a clerk, order
clerk and storeman; .

“Group 4 employee, qualified,” means in the- case of a male:
Group 4 employee, one who has had not less than five years
experience and in the case of a female Group 4 employee one
who has had not less than four years’ experience;

“Group 4 employee, semi-qualified,” means in the case of a
male Group 4 employee one who has had more than two but
not more than five years' experience and in the case of &
female Group 4 employee, one who has had more than two
but not more than four years’ experience;

“Group 4 employee, unqualified,” means a Group 4 emiployee
who has had not more than two years’ experience;

“Croup 5 employee” mezns a caller, pecker/wrapper and
pedlur fvendor;

“Group 5 employee, qualified,” means a Group 5 employee
who has had more than one year’s experience;

“Group 5 employee, unqualified,” means a Group 5 employee
who has had not more than one year’s experience;

“half-holiday” means the day on which the ordinary hours
of work of an employee shall in terms of clause 8§ of this
Agreement not exceed five houss; '

“labourer” means an employee who performs one or more
of the following duties: Provided that nothing in this definition
shall be construed so as to permit a labourer to set tables:

(a) Cleaning premises, cleaning and/or polishing equipment,
utensils, furniture, motor vehicles or other articles; )

" (b} cleaning, plucking or cutting raw poultry, raw fish or
raw meat, as part of the cleaning process; cleaning or peeling
fruit or vegetables; cutting fruit or vegetables other than for
salads; cutting bread;

(c) carrying or moving raw foodstuffs or prepared foodstuffs
in containers; carrying or moving goods or other articles;
stacking goods or other articles for storage, re-use or delivery;
- {d) making or mainiaining fires, or removing ashes;

(e tending boilers under supervision; o

(fj boiling water; making tea, coifee, cotoa or similar beverages,
excent percolated and oiher specialised cotfees;

{g) loading or unloading;

(h) repelitive mass measuring to a set massmster;

(i) opening or closing packets; .

(i) heat closing of polythene or similar prefilled containers;

(k) gardening; ;

(1) sharpening knives;

(r1) decanting into other containers, except for table use;

(n) guarding premises or other moveable or immovable
properiy by daylight; :

{0} delivering messages or orders off the premises by foot or
by bicvele, tricycle or other foot propelled or hand propeiled
vehicle, or accepiing payment for orders delivered off the
premises: Provided that he may not carry a cash float;

(p) operating an electrical or mechanical machine or device
for peeling, cutting, mixing, cleaning or polishing: Provided that
the operation is Jimited to switching on or switching off by a
switch or similar control;

(o) cooking meals for consuption by Bantu staff of the
establishment;

(r) sorting damaged articles while washing, packing or polishing;

“laundryhand” means an employee wholly or mainly engaged
in laundering and/or ironing table linen and uniforms;

“manager” means an employes who is charged by his employer
with the overall— '

(2) supervision over;

(b) responsibility for; and

(c) direction of; )
the activities carried on in or in connection with that section of
the establishment which has been placed under his authority,
and is directly responsible to the employer;

“military training” means any {raining undergone in pursuance
of the Defence Act, 1957 (Act 44 of 1957);

“motor vehicle” means any power driven vehicle with an
engine capacity exceeding 50 c.c. and includes a mechanical
horse;

“night watchman” means an employee, other than a Iabourer,
who guards premises or other immoveable or moveable property
wholly or mainly by night;

“order clerk” means an employee, other than a caller, engaged
in ordering and/or receiving goods or orders and who may
perform-the duties of a despatch clerk;

clerk, despatch

“groep 3-werknemer, haligekwalifiscer,” in die geval van n
manlike groep 3-werknemer, een imet mesr as twee maar hoogstens -
vyf jaar ondervinding en in die geval van ‘m vroviike groep
3-werknemer, een mei meer as twee maanr hoogstens vier jaar
ondervinding;

“greep 3-werknemer, ongekwalifiseer,” ’n groep 3-werknemer
met hoogstens twee jaar ondervinding; :

“groep 4-werknemer” 'n klerk, bestelklerk, versendingsklerk en
magasynman; '

“groep 4-werknemer, gekwalifiseer,” in die geval van 'n manlike
groep 4-werknemer, een met minstens vy jaar ondervindg ng, en
in die geval van 'n vroulike groep 4-werknemer, een met ininstens
vier jaar ondervinding;

“groep d-werlinemer, haifgekwalifiseer,” in die geval van ‘n
manlike groep 4-werknemer, een mei meer as {wee maar hoog-
stens vyf jear ondervinding en in die geval van ‘n vroulike groep
d-werknemer, een met mecr as twee mazr hoogstens vier jaar
ondervinding;

“groep 4-werknemer, ongekwalifiseer,” 'n groep 4-werknemer
met hoogstens twee jaar ondervinding;

“groep S-werknemer” °‘n  roeper,
venier/smous;

“groep S-werknemer, gekwalifiseer
meer as een jaar ondervinding;

“groep S-werknemer, ongekwalifiseer,” 'n groep 5-werknemer
met hoogstens een jaar codervinding;. -

“vakansichalfdag” die dag waarop die gewore werkure van
‘n werknemer ingevolge klousule 8 van hierdie Qoreenkoms hoog-
stens vyf uur moet wees;

“arbeider” 'n werknemer wat een of meer van die volgende
pligte verrig: Met dien verstande dat niks in hierdie omskrywing
so uitgelé moet word dat dit ‘'n arbeider toelaat om tafels te dek
nie:

(2) Persele skoonmank. uvitrosting, gerei, meubels, motorvoer-
tuie of ander artikels skoonmaak enfof poleer;

‘(b) rou pluimvee, rou vis of rou vleis, as deel van die skoon-
maakwerk, skoonmaak, pluk of opsny; vrugte of greente skoom-
maak of skil; vrugie of groente, opsny, uitgesonderd vir slaai;
brood snv; o2y

(c) rou kossoorte of bereide kos in houers dra of vervoer;
zoedere of ander artikels dra of vervoer; goeders of ander
artikels vir opberging, hergebruik of afiewering opstapsi:

(d) vuurmasak of vure aan die gang hou. of as verwyder:

(e) onder toesig aandag aan stoomiceiels skenk;

(f) water kook; tee, koffie, kakao of dergelike dranke maak,
behalwe geperkoleerde of ander gespesialisecerde soorte koffie;

(g) laai of aflaai; g

(h) herhalend massameet volgens 'n gestelde massameter;

(i) pakkies oop- of toemaak;

(i) politeen- of dergelike voorafgevulde houers met hiite toe-
maal;

(k) tuinwerk doen;

(1) messe slyp; i £

(m) in ander houers corgiet, behalwe vir tafelgebruik;

{n) persele of ander los of vaste eiendom bedags bewaak;

(o) boodskappe of bestellings wep van die persele af te voet
of per trapfiets, driewiel of ander voet- of handvoertuig aflewer,
of betaling ontvang vir bestellings wat weg van die perscle af
afgelewer word: Met dien versiande dat hy nie 'n groot kontant-
bedrag by hom mag hZ nie;

(p) 'n eclektriese of meganiese masjien of toestel bedicn om
mee te skil, te sny, te meng, skoon te maak of te polzer: Met
dien verstande dat die bediening beperk word tot die aan- of
afskakel deur middel van ’n skakelaar of dergelike behecrtoestel;

(a) etes vir Bantoepersoneel van die bedryfsinrigting gaarmaak;

(r) beskadigde artikels vitsorteer terwyl dit gewas, verpak of
gepoleer word;

“wasserywerker” ‘n werknemer wat uitsluitlik of hoofsaaklik
tafellinne en uniforms was enfof stryk;

“bestuurder” ’n werknemer wat deur sy werkgewer belas is
met algehele— :

(a) toesig oor;

(b) verantwoordelikheid vir; en

(c) leiding van;
die werksaamhede in of in verband met daardie gedeelie van
die bedryfsinrigting wat onder sy gesag geplaas is, en wat reg-
sireeks aan die werkgewer verantwoordelik is;

“militére onleiding” enige opleiding ondergaan ingevolge die
Verdedigingswet, 1957 (Wet 44 van 1957);

“motorvoertuig” enige kragvoertuig met ’n enjinvermog van
meer as 50c* en dit sluit 'n voorhaker in;

“pagwag” 'n werknemer, uitgesonderd 'n arbeider, wat persele
of ander los of vaste eicndom uitsluitlik of hoofsaakiik snags
bewaak; )

“bestelklerk” n werknemer, uitgesonderd ’n roeper, wat goedere
of orders besiel en/of ontvang en wat die pligte van ’n versen-
dingsklerk kan verrig;

verpakker/toedraaier en

L

n groep S-werkmemer met
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* ®gyertime” means that portion of any period during which an
employee works for his employer during any one week or any
one day, as the case may be, and which is in excess of the
fespective ordinary hours of work prescribed for such employee
in clause & (1) and-(2); - '

“nacker/wrapper” means an employee engaged in packing

and/or wrapping edibles for sale; delivery or despatch;
* “pari-time employee” means an employee, other than a casial
employce, special function casual employee, labgurer, watchman,
packer/wrapper, pedlar/vendor, storeman and driver, who is in
the permanent employ of an establishment for not more than
24 ordinary hours .of work in any week, and includes a labourer
who is so employed in the business of a roadhouse or a drive-in
thealre or cinema, a pedlar/vendor who is so empleyed in the
business of a theatre or cinema, and a driver who is a special
function employee; ;o .
< “pedlar/vendor” means an. employee, other than a waiter or
labourer, who offers refreshments for sale away from the pre-
mises of the employer and who may also collect and/or dehver
orders and shall include an employee who selis refreshmenis
from a container carried or propeiled by himself inside a theatre
or bioscape;

“premises” includes any land, structure, vehicle or vessel;

“gandwich” means one or more slices of fresh or toasted
bread, ro'ls, scones or buns with filling on .or between such

. slice or slices, but excludes snacks or savouries; _

“special function” means any event or occasion, including a
dance, dinner, Teception, spotts gathering or agricultural, animal,
horticultural or industrial show where meals and/or tefresh-
menis are provided; . ;

“special function casual employee” means an employee who is
employed by the day or the hour to work at special functions
for not more than three days in any one week: Provided that
where a public holiday falls within any week such a person -may
be emplayed for not more than four days in that week;

“special function employee” reans an employee - who is
employed by the week or month by an employer engaged in the
special function section of the Trade; = )

“spread-over” in relation o any employee, ‘means the period
in any day reckoned from the time. when such employee first
commences work until he finally ‘ceases work for that day, and
for the purposés of this definition “day”™ means a period of 24
consecutive hours reckoned from the time of the said commence-
ment of work; By

“wgiaff supervisor” means an employes who supervises staff at
a special function under the direction of the emplover, the func-
tion supervisor or manager; : :

“storeman” means an employee who is in charge of stores and
who is responsible for receiving, storing, assembling, packing or
unpacking goods'in a store or warehouse, or the venue of a
special function and for deliverin% goods from a store or ware-
house or the venue of a special function to departments or for
despatch or for return to stores;

“supervisor/floorwalker” means an employee who under the
direction of the emplover, manager or assistant manager super-
vises the work of the employees in an establishment;

“Tea Room, Restaurant and Catering Trade” or_ “Trade”
means the trade in which the employer and employee are
associated for the purpose of providing meals and/or sand-
wiches and/or refreshments in or from any establishment, whether
permanent, temporary, indoors or in the open air, and includes
such activities carried on in premises—

(i) used as public restaurants, fish and chips shops, cafés
or tearooms; and/or

(ii) wherefrom are supplied meals and/or non-alcoholic
refreshments; and/or

(iif) wherein aré supplied aerated or mineral waters in glasses
or other containers for consumption thereon;

(iv) wherein or wherefrom the activities hersinbefore
referred to are carried on in respect of or in connection with
any theatre, bioscope, bio-tea room or other entertainment or
function; ' '

(v) in Tespect of which there is held a wine and malt
liquor licence or a restaurant liquor licence in terms of the
Liquor Act, 1928, first obtained after 17 May 1938, and in
which the main activities fall within the scope of paragraphs
(i), Gi), (i) or (iv); o

but does not include such activities carried on in—

(2) premises other than those referred to in paragraph (v)
in respect of which any liquor licence is held;

(b} boarding-house or any establishment in respect of which
a Bantu eating-house licence is required: .

Provided that any exclusion from the scope of this definition in
respect of liquor licensed premises shall only bedeemed to
exclude that . portion of  the premises concerned in which the
sale of liquor is permitted by the liquor licences held by the
employer who is the holder of the said licences;

“oortyd” daardie gedeelte van enige tydperk waarin m werk-
nemer vir sy werkgewer werk gedurende enige bepaalde week of
enige bepaalde dag, npa gelang van die geval, en wat langer is
as die onderskeie gewone werkure in klousule 8 (1) en (2} vir
so ’n werknemer voorgeskryf; < .y
" “yerpakker/toedraaier” 'n werknemer wat eetware vir verkoop,
aflewering of versending verpak en/of toedraai; .

“deeltydse werknemer” 'n werknemer, uitgesonderd 'n los werk~
nemer, ios werknemer by spesiale funksies, arbeider, wag, ver-
pakker/toedraaier, venter/smous, magasynman en drywer, wat
hoogstens 24 gewone werkure in enige bepaalde week in vaste
diens van ’n bedryfsinrigting is, en omvat dit 'n arbeider wat
aldus in diens is by 'n padkafee of inryteater of -bioskoop, 'n
venter/smous wat aldus in diens is by 'n teater of bioskoop, en
'n drywer wat aldus in diens is by 'n spysenier vir spesiale
funksies; . -

“venter/smous” ’n werknemer, uitgesonderd 'n kelmer of
arbeider, wat verversings weg van die perseel van die werkgewer
af vir verkoop aanbied en wat ook bestellings kan inscmel enfof
aflewer, en omvat dit 'n werknemer wat verversings in 'n ieater
of bioskoop verkoop vanuit 'n houer wat hy dra of stoot; '

“perseel” ook enige grond, struktuur, voertuig of vaarfuig;

“tocbrocdie” een of meer snye vars of geroosterde brood,
bracdrolletjies; - botterbroodjies - of bolletjies met vulsel op of
tussen codanige sny of snye, maar nie peuselgoed of southappies
nie;

“spesiale funksie” enige spesiale geleentheid, insluitende m
dans, dinee, onthaal, sportbyeenkoms of landbou-, diers-, tuin-
nywerheidskou waar enige cles enfof veiversings. verskaf word;

“los werknemer by spesiale funksies” 'n werknemer wat per
dag of per uur in diens geneem word om vir hoogstens drie dae
in enige bepaalde week by spesiale funksies te werk: Met dien
verstande dat as 'n openbare vakansiedag binne 'n bepaalde week
val, sodanige persoon vir hoogstens vier dae in daardie week
in diens geneermn mag word; ' i

“werknemer by spesiale funksies” 'n werknemer wat per week
of maand deur 'n werkgewer in dicns geneemn word in die
gedeelte van die Bedryf wat met spesiale fanksies te doen het;

“werkdagindeling,”” ten opsigte van enige werknemer, die tyd-
perk in enige dag bereken vanaf die tyd wanneer die werknemer
eerste begin werk totdat hy vir daardie dag finaal ophou werk,
en vir die toepassing van hierdie omskrywing beleken “dag” 'n
tydperk van 24 agtereenvolgende -ure bereken vanaf die tydstip
waarop genoemde werk ‘n aanvang geneem hel;

“nersonceltoesighouer” n werknemer wat by 'n spesiale funksie
toesig cor personeel hou onder leiding van die werkgewer, die
funksietoesighouer of bestnurder; ] i

“magasynman” ’n werknemer wat in bevel is by voorrade en
wat verantwoordelik is vir die ontvangs, bére, bymekaarmazk,
verpakking of uitpak van goedere in ’n magasyn of pakbus, of
die plek waar ‘n spesiale funksie gehou gaan word, en vir die
lewering van goedere aan afdelings uit ’n magasyn of pakhuis
of vanaf die plek waar 'n spesiale funksie gehou word of vir
versending of vir die terugsending na die magasyn;

“toesighouer vloeropsigter” ’'n werknemer wat onder leiding
van die werkgewer, bestuurder of assistent-bestuurder, toesig hou
oor die werk van die ander werknemers in ’n bedryfsinrigiing;

“Teekamer-, Restourant- en Spysenierbedryf” of “Bedryf” die
bedryf waarin die werkgewer en werknemer met mekaar geasso-
sieer is met die doel om etes enjof toehroodjies enfof verver-
sings in of vanuit enige bedryfsinrigting te verskaf, hetsy perma-
nent, tydelik, binnenshuis of in die opelug, en omvat dit die
werksaamhede wat uiteevoer word in persele—

(i) wat gebruik word as openbaré restourants, vis- en aart-
appelskyfiewinkels, kafees of teekamers; en/of

(i) waaruit etes en/of alkoholvrye verversings verskaf word;
en/of By

(iii) waarin spuit- of mineraalwater verskaf word in drink-
glase of ander houers vir verbruik op die persecl;

(iv) waarin of waaruit die werksaamhede hierbo genoem,
verrig word ten opsigte van of in verband met enige teater,
bioskoop, kafee-bioskoop of ander vermaaklikheid of funksie;

(v) ten opsigte waarvan daar 'n wyn- en moutdranklisensie
of 'n restourantdranklisensie gehou word wat ooreenkomstig
die Drankwet, 1928, die eerste keer na 17 Mei 1938 verkry is,
en waarin die vernaamste werksaamhede binne die bestek van
paragrawe (i), (ii), (il) of (iv) val; ) :

maar omvat dit nie dié werksaamhede nie wat verrig word in—

() ander persele as dié gemeld in paragraaf (v) ten opsigte
waarvan enige dranklisensie gehou word;

(b) losieshuis of enige bedryfsinrigting ten opsigte waarvan
’n Bantoec-eethuislisensie vereis word:

Met dien verstande dat enige uitsluiting uit die bestek ' van
hierdie omskrywing ten opsigte van persele wat vir drank
gelisensieer is, slegs geag word daardie gedeelte van die betrokke
perseel uit te sluit waarin die verkoop van drank toegelaat word
ooreenkomstig die dranklisensies gehou deur die werkgewer wat
die houer van genoemde lisensies is;

.
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«ynladen mass” means the mass of any motor vehicle or trailer
as recorded in a licence or certificate issued in respect of such
motor vehicle or_trailer by any authority empowered by law to
issue licences in respect of motor vehicles;

“wage” means the amount of money payable to an employee
in terms of clause 4 in respect of his ordinary hours of work
as prescribed in clause 8: Provided that if any employer regularly
pays an employee in respect of such hours of work an amount
higher than that prescribed in clause 4, it means such higher
amoutt; -

“waiter” means an employee, other than a pedlar/vendor,
counterhand or wine steward, who performs one or more of the
following duties: Serving mieals or refreshments, including non-
alcoholic refreshments derived from a bar, to customers in an
establishment, checking dining equipment, receiving payment for
any order taken or executed by him, setting tables, and who in
addition makes sandwiches and/or salads;

* “waiter-head” means an employee who is specifically charged
by his employer or manager with supervisory responsibility over
other waiters in an establishment and who may be responsible
for the general supervision of the dining-room, restauranf Or
dining area; - ' .

“yaiter: qualified,” means a waiter 'who has had not-less than
three years experience;

“waiter, semi-qualified.” means a waijter who has had more
than one but less than three years experience;

“waiter, unqualified,” means a waiter who has had not more
than one years experience;

“wine steward” means an employee other than a waiter who
takes orders for and serves customers all kinds of alcoholic and
other ligiid refreshments and who may also dispense such refresh-
ments and accept payment for any order taken or executed by
him;

“week” means a period of seven consecutive days commencing
at 6 am. on Tuesday of each week in the case of the special
function section of the Trade apd at 6 a.m. on Thursday of
each week in the case of the rest of the Trade; :

4. WAGES

(1) Subject to the provisions of subclause (3) and clause 5
(9), the minimum wage which shall be, paid in respect of the
ordinary hours of work prescribed.in clause 8 by an employer
to each member of the undermentioned classes of employees shall
be-as set out hereunder:

‘(a) Employees other than

J part-time, casual and special func-
tion casual employees: . '

Per month. Per week
 Male | Female | Male | Female
) R R R R
Barman: ;
During first year of ex- . _

PETIReE: i S s 70,00 | 70,00 16,15 | 16,15
During second  year of ex- | )

PEEIGIICE: i o v aa 50,60 | 90,00 | 20,77 20,77
During third year of ex- i
-y (= o 1= S 110,00 | 110,00 | 25,38 | 25,38
During fourth year of ex- | - : i
CPEFIGNCE. L e e .| 125,00 | 125,00 | 28,85 | 28,85
During fifth year of ex-

5 POHICHLE vy s winie waaes | 140,00 | 140,00 | 32,31 32,31
Thereafter.,....ovive wee. | 160,00 | 160,00 | 36,93 | 36,93
Caller: i : "
. Duridg first year of ex- | . ;
. DEHENCe............... | 55,00 | 50,00 12,70 | 11,54
Thereafter. . . vvisreni, © 60,00 | 55,60 | 13,85 12,70
Cashier, 'counterband, order’ : 0

tlerk,  despatch “clerk,

clerk, storeman: ;

During first year of ex-|° i :

PEEIEICE: o o somawmnis 65,00 | 60,00 | 15,00 | 13,85
During second year of ex- 3 ' ) '

parience. ... . o 80,00 | 70,00 | 18,46 | 16,15
During third year of ex- [~

PEMENCE. v v v v v e neeann 100,00 | 80,00°| 23,08 | 18,48
During fourth year of &x-~ '

PRTEHOE oo amms 120,00 | 85,00 | "27,70 | 19,62
During fifth year of ex- .

- PRIIENCE.:..:uvv.vawnw. | 140,00 | 90,00 | 32,31 [ 20,77
Thereafter. . iveeiveves.ea-| 160,00 | 90,00 | 36,93 | 20,77
Chefi..iiaias veeswsnasnens | 300,00 | 300,00 | 69,23 | 69,23

“onbelaste massa™ die massa van ’n motorvoertuig of sleepwa
so0s aangegee in 'n lisensie of sertifikaat wat ten opsigle van
sodanige motorvoertuig of sleepwa’ uitgereik is deur 'm ower-
heid wat by wet gemagtig i om lisensies ten opsigie  van
motorvoertuie uit te reik; .

“loon” die bedrag aan geld wat ooreenkomstig klousuie 4 aan
'n werknemer betaalbaar is ten opsigte van sy gewone werkure
soos voorgeskryf in klousule 8: Met dien verstande dat as 'a
werkgewer 'n werknemer ten opsigte van sodanige werkure
gereeld 'n bedrag betaal wat hoér is as dié voorgeskryf in
klousule 4, dit sodanige hoér bedrag beteken; _

“kelper” ’n werknemer, uitgesonderd ’'n .ventersmous, toon-
bankbediener of wynkelner, wat een of meer van die voigende
pligte verrig: Etes of verversings, insluitende alkoholvrye verver-
sings wat van 'n kroeg kom, aan klante in ’'n bedryfsinrigting
bedien; eetgerei nagaan; betaling ontvang vir- enige bestelling
deur hom gencem of uitgevoer; tafels dek; en wat ook toebrood-
jies enfof slaal mag maak; - -

“hoofkelner” ’'n werknemer wat spesifiek deur sy werkgewer
of bestuurder belas is met toesighoudende verantwoordelikheid
oor ander kelners in 'n bedryfsinrigiing en wat veraniwoor-
delik kan wees vir die algemene toesig oor 'n eetkamer, res-
tourant of eetplek;

“kelner, gekwalifiseer,” ‘n kelner met minstens drie jaar
ondervinding;

“kelner, halfgekwalifiseer,” n kelner met meer as cen maar
minder as drie jaar ondervinding;

“kelner, ongekwalifiseer,” °n kelner met hoogstens een jaar
ondervinding; :

“wynkelner” 'n werknemer, vitgesonderd -'n kelner, wat bestel-
lings neem ‘vir alle soorte alkoholiese en ander verversingsdranke
en dit aan klante bedien en wat ook sodanige verversings kan
afmeet en beialing aannesm vir enige. bestellings deur hom
geneem of uitgevoer; :

“week™ 'n tydperk van sewe agtereenvolgende dze wat om
6 vm, op Dinsdag clke week begin in die geval van die seksie
vir spesiale funksies van die Bedryf en om & vm. op Donderdag
elke week in die geval van die res van die Bedryf;

4, LONE

(1) Behoudens die bepalings van subklousule (3} en klousule
5 (9) is die minimum jopn wat deur 'n werkgewer aan elke
lid van ondergemelde klasse wesknemers betaal moet word vir
die gewone werkure wat in klousule § voorgeskryf word, dié
hieronder uiteengesit: y

(a) Werknemers, uitgesonderd deeltydse werkémers, los werk=
nemers en loswerknemers by spesiale funksies: -

Per maand Per week
~ Man Vrou Man | Vrou
R R R R
Kroegman:
‘Gedurende eerste jaar on= | -
dervinding.......oovunn 76,00 | 70,001 16,15 16,15
Gedurende tweede jaar on-
dervinding... ... . .00 | 90,00 90,00 20,77 20,77
Gedurende derde jaar on- | -
dervinding.......ocvunn 110,00 | 110,11 | 25,38 | 25,38
Gedurende vierde jaar on- '
dervinding, . ........u0n 125,00 | 125,00 | 28,85 | 28,85
‘Gedurende vyfde jaar on-
dervinding....oevvvvens 140,00 | 140,00 | 32,31 | 32,31
Daarna....... RIS e 166,00 | 160,00 | 36,93 | 36,93
Roeper: : .
Gedurende ecerste jaar on- ) }
dervinding.......ovnnnn 55,00 | 50,00 | 12,70 | 11,54
Daama....... B —— 60,00 | 55,001 13,85 12,70
Kassier, Toonbankbedicner, -
Besteiklerk, Versendings-
klerk, Klerk, Magasyn-
man:
Gedurende cerste jaar on- :
“dervinding. ... innnn ‘| 65,00 60,00 { 15,00 13,85
Gedurends tweede jaar on- : :
dervinging. ........ouv0n 80,00 | 70,00 | 18,46 | 16,15
Gedurende derde jaar on-
dervinding............. 100,00 | 80,00 | 23,08 | 18,46
Gedurende vierde jaar on- .
dervinding............. 120,00 | 85,00 | 27,70 19,62
Gedurende vyfde jaar on-- .
dervinding...... veee... | 140,00 | 90,00 { 32,31 | 20,77
Daarna.....i.eee ceeeees. | 160,00 | 90,00 | 36,93 20,77
BIEF. v v veeerninrnennnaneas | 300,00 | 360,00 | 69,23 | 69,23
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Per month Per week Per maand Per week
Male | Female | Male | Female Man Vrou | Man Vrou
R R R R R R R R
Cook' Kok: -
“During first 18 months of ' Gedurende eerste 18 maan- | | .
EXPEIIBICE. o o venarens 70,00 | 63,60 | 16,15 | 14,54 de ondervinding........ 70,00 | 63,00 | 16,15 | 14,54
During second 18 months of Gedurende tweede 18 maan- .
EXPErience. .uouunera.n. 75,00 | 68,00 | 17,31 | 15,69 de ondervinding........ 75,00 | 68,00 | 17,31 | 15,69
Thereaffer. . .. vsapeenan.s 85,00 | 77,00 | 19,62 17,77 P Ta . . 5,00 | 77,00 | 19,62 17,77
Driver of a mctor vehicle, the Drywer van 'n motorvoertulg
unladen mass of which waarvan die onbelaste
together with the unladen massa, saam met die on-
mass . of any trailer/s belaste massa van enige
drawn by such vehicle— _ : sleepwa/-waens wat deur
(a) does not exceed 500 kg | 60,00 | €0,00 | 13,85 13,75 sodanige voertuig getrek
(b) exceeds 500 kg but not word-—
2750kg....cconieana.| 70,00 | 70,00 | 16,15 | 16,15 (a) hoogstens 500 kg is. . 60,00 | 60,00 | 13,85, 13,85
(c) exceeds 2 750 kg ....... | 80,00 | 80,00 | 18,46 | 18,46 (b) meer as 500 kg maar : _ :
Employees not elsewhere - ; g hoogstens 2 750 kg is. 70,00 | 70,00 | 16,15 | 16,15
petified i anpila .. | 60,001 55,00 13,85 12,70 (c) meer as 2750 kg &s..... 80,00 | 80,00 | 18 46 18,46
Supervlsorz’Floor walker. . 180 00 | 110,60 | 41,54 | 25,38 Werknemers nie vermeid nie.. | 60,00 | 55 OD 13,85 12,70
Griller: Vloeropsigter/Toesighouer... | 180,00 | 110,00 | 41,54 | 25, 133
During first 18 months of ) Roosterbediener:
EXPErienCe. . vvvvrernnnn 60,00 | 55,00 | 13,85 12,70 Gedurende eerste 18 maan-
During second 18 months of de ondervinding........ 60,00 | 55,00 | 13,85 12,70
EXPErienCe. s ausursnnnns 62,50 | 56,50 | 14,42 13,04 Geddrende tweede 18-maan- g
Thereafter......vovuuennn 65,00 | 58,00 15,00 | 13,38 de ondervinding........ 62,50 | 56,50 | 14,42 | 13,04
Labourer 18 years of age and f DIaarng . oo i “ea. | 65,00 | 58,00 15. 00 13,38
over: Arbeider 18 jaar en ouer:
During first year of oper- Gedurende eerste jaar van .
dtion of the Agreement.. | 45,00 | 40,00 | 10,38 9,23 die Ooreenkoms. ....... 45,00 | 40,00 | 10,38 9,23
Thereafter. . .....o.oo.... 47, 42,50 { 10,96 9,81 Daama..........o0nne. 47,50 | 42,50 | 10,96 9,81
Labourer under 18 years of - Arbeider onder 18 j jaar...... | 40,00 | 37,50 9,23 8,65
BB s o6 wession 40,00 | 37,50 9,23 8,65 Wasserywerker:
Laundryhand: Gedurende eerste jaar van )
During first year of ope- . die Ooreenkoms........ | 50,00 | 45,00 | 11,54 | 10,38
ration of the Agreement | 50,00 | 45,00 | 11,54 | 10,38 Daarna.......ceovenenen. | 52,50 | 47,50 | 12,12 | 10,96
Thereafter...... iiemeneas, 52,50 | 47 50 | 12,12 | 10,96 | Bestuurder.......... cessses | 200,00 125 00 | 46,15 | 28,85
Manager........coeeienens -1 200,00 | 125, 100 46,15 | 28,85 | Assistent-bestuurder......... 190,00 115 00 | 43, 185 26,54
Assistant Manager.... eeeens | 190,00 115,00 43,85 | 26,54 Nagwag......... i ae 3 55 00 12 70 | 12,70
Night watchman............ [ 55,00 | 55,00 12,70 | 12,70 Verpakker/Toedraaier:
Packer/Wrapper: Gedurende eerste jaar on-
During first year of ex- , _ dervinding............. | 55,00 | 50,00 12,70 | 11,54
1,011 o O S 55,00 ,00 1 12,70 | 11,54 Daarna...... vesssesssess | 60,00 | 55,00 | 13,85 12,70
Thereafter.....ce0veen... | 60,00 55,00| 13,85 12,70 | Venter/Smous:
Pedlar/Vendor: : Gedurende eerste jaar on- :
During first year of ex- dervinding............ .| 55,00 50,00 12,70} 11,54
PerienCe. . v veiannnnans 55,00 | 50,00 12,70 11,54 Daarna:. .. osiiarnenans 60,00 | 55, 00 13,85 12,70
Thereafter...veeveennness 60,00 | 55,00 | 13,85 | 12,70
During the first Gedurende eerste
year of operation Thereafter jaar van die Daarna
of this Agreement Qoreenkoms -
Per Per - Per Per Per Per Per | Per
month.; week | month | wesk maand | week | maand | week
R R R R - R R R R
Waiter, male: , . Kelner, man: :
During first year of ex- i Gedurende die eecrste jaar )
PeTience. . vovuvenannns 50,00 | 11,54 55,00 | 12,70 ondervinding........... 50,00 | 11,54 | 55,00 | 12,70
During second year of ex- : Gedurende die tweede jaar )
PERIRACE - uon bvesmraincas 55,00 12,70 | 60,00 | 13,85 ondervinding........... 55,00 | 12,70 | 60,00 | 13,85
During third year of ex- Gedurende die derde jaar
PEIENCE a-assvwwmnais itecs 60,00 | 13,85| 65,00 15,00 ondervinding........... | 60,00 | 13,85 | 65,00 15,00
Thereafter............... | 65,00 | 15,00 70,00 | 16,15 SETy (T ceece-sess | 65,00 | 15,00 | 70,00 | 16,15
Waiter, female: Kelner, vrou: )
During first year of ex- Gedurende die eerste gaar )
Perience. .ovvvuunennsn 45,00 { 10,38 | 50,00 | 11,54 ondervinding. .. ....... 45,060 | 10,38.| 50,00 | 11,54
During second year of ex- _ Gedurende die tweadc jaar
PEHIENCE oo om e wonsm sasme 50,00 | 11,54 55,00 12,70 ondervinding........... 50,00 | 11,54 | 55,007 12,70
During third year of ex- Gedurende die derde jaar
perience..... e 55,00 | 12,70 | 60,00 [ 13,85 ondervinding........... 55,00 | 12,70 | 60,00 | 13,85
Thetealletvv s 60,00 | 13,85 | 65,00 15,00 Daarna . oo e 60,00 | 13,85 | 65,00 15,00
Waiter, head, male......... . | 100,00 | 23,08 | 100,00 | 23,08 Hoofkelner, maf............ | 100,00 | 23 08 100,00 | 23,08
Waiter, head, female........ | 95,00 21,92, 95,00 | 21, '92 | Hoofkelner, vrou. gesese | oRR 00N (2L 92 | 95,00 21,92
Wine steward: Wynkelner:
During first year of ex- Gedurende eerste jaar on-
PELIEHGE . o om s morwminss 55,00 | 12,70 | 60,00 | 13,85 ondervinding........... . 55,000 12,70, 60,00 | 13,85
During second year of ex- - Gedurende tweede jaar on- :
PEFIBNCE v 60,00 | 13,85 | 65,00 | 15,00 ondervinding........... 60,00 | 13,85 | 65,00 | 15,00
During third year of ex- Gedurende derde jaar on-
PErience. . vveveenannsa. | 65,001 15,60 | 70,00 | 16,15 ondervinding.. ......... 65,00 15,00 |© 70,00 | 16,15
Thereafter. ..voeeeseeanes | 70,00 | 16,15 75,00 17,31 Paarna......vevevinne. +- | 70,00 | 16,15} 75,00 | 17,31
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(b) Part-time employees—A part-time employee shall be paid,
in respect of the ordinary hours of work prescribed in clause 8
for such part-time employee, not less than 663% (sixty-six and
two-thirds per cent) of the wage prescribed in subclause (a)
hereof for an employee of the same class and sex and with the
same experience as that in which such part-time employee is
employed, having due regard to the definition of the word
“experience” and the calculation thereof in terms of subclause

(3).

(¢) Casual employee, other than a special function casual
employee—A casual employee shall be paid not less than one
and a half time the hourly wage prescribed in subclause (a)
thereof for an employee of the same class and sex as the one
in which he is employed; Provided that—

(i) where a casual employee performs the work of a class of
employee for whom wages on a rising scale are prescribed,
the expression “hourly wage” shall mean the highest wage
prescribed for an employee of that class; and -

(ii) where a casual employee is required to work for less

than three hours on any day he shall be deemed to have
worked for three hours.

(d) Special function eosual employees:

‘Witha
Special function casual employees Per hour g‘c::‘l';‘;ltmﬁ a?lf'
Per day
Male and
female
R R
BATmian::: v v i v visvivrdrende 1,00 . 5,00
Cashiet........ e R S 1,00 5,00
Cookevvvrvinnnnns 0,55 2,75
Counterhand.. ... 1,00 5,00
Driver of a motor vehlcle 0,55 2,75
Function Supervisor.....cvvesirasdes 1,20 6,00
Grilier..... S 0,45 2,25
Labourer.....,coeueaes 0,35 175
Ped!aerendor ..... e E P 0,40 2,00
Staff Supervisor...ooveeeevannans 1,10 5,50
Waiter—
who has worked at less than 50 func-
tions or has had less than three :
meonths experience as a waiter. ... 0,70 3,50
who has worked at 50 to' 99 functions
or has had three to six months ex-
perience as a waiter. ............. 0,80 4,00
“who has worked at 1060 to 149 func-
tions or has had six tc 12 months
experience as a waiter............ 0,90 4,50
who has worked at 150 or more func-
tions or has had more than 12
months experience as a waiter, ... 1,00 5,00
Wine stewarduu. .o vvvvninrnssrnsanens 0,80 4,00

(2) Calculation of wages—(a) The daily Wage of an employee
shall be calculated by dividing his weekly wage as follows:

- (i) By six in the case of an employee who works on 5% days
per week;

(ii) by five in the case of an employee who works on five
days per week;

(iii) by four in the case of an employee Who works on four
days per week.

(b) The weekly wage of a monthly paid employee shall be
calculated by dividing the monthly wage by 4} (four and one-
third).

(c) The hourly wage of an employee shall be calculated by
dividing his weekly wage by the number of the weekly ordinary
hours of work prescribec_l for such employee in clause 8.

(b) Deeltydse werknemers—'n Deeltydse werknemer moet vir
die gewone werkure wat in klousule 8 vir sodanige decltydse
werknemr voorgeskryf word, minstens 663% (ses-cn-sestig en
twee-derdes persent) betaal word van die loon wat in subklousule
(a) hiervan voorgeskryf word vir 'n werknemer van dieselfde
klas en geslag en met dieselfde ondervinding as dié waarin
sodanige deeltydse werknemer in diens is, met behoorlike inag-
neming van die omskrywing van die woord “ondervinding” en
die berekening daarvan ingevolge subklousule (3).

(c) Los werknemer, uitgesonderd 'n los werknemer by spesiale
funksies—'n Los werknemer moet minstens een en ‘n half maal
die uurloon betaal word wat in subklousule (a) hiervan voor-
geskryf word vir 'n werknemer van dieselfde klas en geslag as
die een waarin hy in diens is: Met dien verstande dat—

(i) waar ’n los werknemer die werk verrig van ’n klas werk-
nemer vir wie 'n loon op 'n stygende skaal voorgeskryf word,
die uitdrukking “wurioon” beteken die hoogste loon wat wir
*n werknemer van daardie klas voorgeskryf word; en

(ii) waar daar van ‘n los werknemer vereis word om vir
minder as drie uur op enige dag te werk, daar geag word

dat hy vir drie uur gewerk het.

(d) Los werknemers by spesiale funksies:

Met ‘n
minimum
Los werknemers by spesiale funksies Per nur © | van min-
' : stens—
per dag
Mans en
Vroue
- R R
Kroegman..osesesecrosans 1,00 5,00
Kassierow: « sonvamw v 1,00 - 5,00
e SR 0,55 2,75
Toonbankbediener.......... SREETEE 1,00 5,00
Drywer van 'n moforvoertuig.......... L1 S 2,75
Funksietoesighouer... . .vvvvevaransons 1,20 6,00
Roosterbediener..... [P cersearaas 0,45 2,25
Arbeider.......... ER N 0,35 1,75
Venter/Smous.....oveununs T, 0,40 2,00
Personeeltoesighouer....... T ] 1,10 5,50
Kelner—
wat by minder as 50 funksies gewerk
het of wat minder as drie maande
ondcrvinding as ’n kelner cpgedoen
............................. 0,70 3,50
wat by 50 tot 99 funksies gewerk het
of wat drie tot ses maande onder-
vinding as n kelner opgedoen het. . 0,80 4,00
wat by 100 tot 149 funksies gewerk het
of wat ses tot 12 maande ondervin-
ding as *n kelner opgedoen het. . 0,90 4,50
wat by 150 of meer funksies gewerk
het of wat meer as 12 maande onder-
vinding as 'n kelner opgedoen het. . 1,00 5,00
Wynkelner.....ocvvenvenancnns R 0,80 4,00

(2) Berekening van lone—(a) Die dagloon van 'n werknemer
word bereken deur sy weekloon soos volg te deel:

(i) Deur ses in die geval van 'n werknemer wat op vyl en
’n half dae per week werk;

(i) deur vyf in die geval van 'n werknemer wat op vyf dae
per week werk;

-(iii) deur vier in die geval van 'n werknemer wat op vier
dae per week werk.

(b) Die weekloon van *n maandeliks besoldigde werknemer word
bereke deur die maandloon deur 41 (vier en een-derde) te
deel.

(c) Die unrloon van 'n werknemer word bereken deur sy week-
loon te deel deur die weeklikse getal gewone werkurc wat wvir
sodanige werknemer in klousule 8 voorgeskryf word.
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(3) Calculation of experience—For the purpose of this clause
the period of employment of an employee in a. class of work,
other than that in which the employee is employed, shall be
recognised as experience in his class of work to the extent set

out hereunder:
Occupation
{a) Barman.....ecovveans

() Waiteruuuvereesininn

() Wine steward.........

(d) Counterhand, cashier,
clerk, order clerk, des-
patch clerk and store-
man

(©) COOKerrrervrrvnrsenn

© Griller....ovuvnntn

(g) Caller, packer/wrap-
per and pedlar/vendor

Experience recognised

One-third (1) of the period of employ-
ment as a wine steward with a maxi-
mum of two years;

(i) any period of employment as a
supervisor of waiters and/or wine
stewards;

(i) 50 per cent of the period of employ-
ment as a pari-time waiter;

(iii) any period of employment as a wine

steward with a maximum of two

years; . ;
¢) any pcriod of employment as a
barman;
(ii) any permd of ‘employment as a
supcrvnsor of waiters or wine ste-

wards;
(iii) 50 per cent of the penod of employ-

ment as a part-time wine steward;

(iv) 80.per cent of the period of employ-
ment as a waiter with a maximum
of two years;

(i) a maximum of two years in any trade-

or in the service of the State;
(i) any per iod of employment in any
trade or in the service of the State as
a supervisor of counterhands, cash-
iers, .clerks, order clerks, despatch
* clerks and stcremen as the case may

be;

(iii) 50’ per cent of the period of employ-
ment as-a part-time counterhand,
cashier, clerk, order clerk, despatch
clerk or a storeman, in any trade or
in the service of the' State;

- (i) any period of employment as a chef;

(i) 506 per cent of the period of emp]oy—
ment as a griller; '

(i) any period of employment as a super-

visor of cooks or grillers;
(iv) 50 per cent of the period of employ~
ment as a part-time cook;
(i) any period of emp!oyment as a chef;
(i) any period of employment as a caok
(iif) any pericd of employment as a
supervisor of grillers;

{iv) 50 per.cent of any pericd of employ- ]

_ment. as a part-time griller;

@ any period: of employment as a
waiter, Group 1 employee, Group 2
empioye&, Group 3 employee or as
a Group 4 employee;

(ii) any period of employment as a
supervisor of callers, packer/wrap-
pers or pedlar/vendors shall be
deemed to be employment as a ca]ler
packer/wrapper or pedlar/vendor, as
the case may be;

{iil). 50 per cent of any perlod of employ-
ment as a part-time caller, packer/
wrapper or pedlar/vendor respec-
tively:

Provided that “experience” shall further include—

(a) the tofal period or periods during which an employee,
as an employer or manager, performed the work of the
class in which he is employed; and

(b) any period or periods—

(i) in respect of which an employer pays, or is required to
pay, an employee in lieu of notice of termination of employ-
ment or in lien of anK other period not worked -by such

employee and for whic

payment;

the employer is requlred to make

(ii) during which an employee is on annual leave, in- terms

of clause 14;

(iii) during which an employee 1s on pmd sick. leave, ii

terms of clause 13;

(iv) during -whach an employee is absent on the instruction/s
or at the request of an employer;

- (v) during which an employee is absent with the consent
or condonation of the employer;

(vi) d
not being in

whlch an-employee is absent for any other reason
reach of the contract-of employment;

(3) Berekening van ondervinding—Vir die toepassing van hier-

die klousule word die dienstyd van 'n werknemer in

‘n kias

werk, uitgesonderd dié waarin die werknemer werksaam s,
erken as ondervinding in sy klas werk in die mate hieronder

uiteengesit:
Beroep
(a) Kroegman.

T

(b) Kelner...ooouucerens

(c) Wynkelner....oo00uus

(d) Toonbankbediener,

kassier, klerk, bestel--

klerk, versendingsklerk
en magasyninan

fe) KoKus o vvnvanannanes

() Roosterbediener. .. .. e
: - (ii) enige dienstyd as 'n kok;
“(iii) enige dienstyd as 'n toesighouer oor

() Roeper, verpakker/
toedraaier en venter/
smous

Or:dervmdmg wat erken word

Een-derde () van sy dienstyd as 'n wyn-
kelner ‘met 'n maksimum van twee

aar;

(i) ‘enige dienstyd as ’n toesighouer oor
kelners en/of wynkelners;

(ii) 50 persent van sy dienstyd as "n deel-
tydse kelner;

(iii} emge dienstyd as 'n wynkelner met
’n maksimum van twee jaar;

(i) enige diensiyd as 'n krosgman;

(ii) enige dienstyd as ’n toesighouer oor
kelners of wynkelners;

(iii) 50 persent van sy dienstyd as 'n
deeltydse wynkelner;

(iv) 80 persent van sy dienstyd as 'm
kelner met 'n maksimum van twee
jaar;

(i) ’n maksimum van twee jaar in enige
bedryf of in die diens van die Staat;

(ii) enige dienstyd in enige bedryf of in
die diens van die Staat as 'n toesig-
houer oor toonbankbedieners, kas-
siers, klerke, bestelklerke, wversen-
dingsklerke en magasynmanne, na
gelang van die geval;

(iii) 50 persent van sy dienstyd as 'n
deeltydse toonbankbediener, kassier,
kierk, bestelklerk, versendingsklerlc
of magasynman, in enige bedryf of
in die diens van die Staat;

(i) enige dienstyd as 'n sjef;

(ii) 50 persent van sy dieastyd as n
roosterbediener;

(iii) enige dienstyd as 'n toesighouer cor
koks of roosterbedicners;

(iv) 50 persent van sy dienstyd as ’n deel-

tydse kok;
(i) enige dleastycl as.’n sjef;

roosterbedieners;

(iv) 50 persent van sy dienstyd as n deel-
tydse roosterbediener;

(i) enige dienstyd as 'n keiner, groep 1-
werknemer, groep 2-werknemer,
groep . 3-werknemer of as 'n groep
4-werknemer;

(ii) enige dienstyd as ’n toesighouer oor
roepers, verpakkers/toedraaiers of
venters;’smousg: word geag diens te
wees as 'n roeper, verpakker/toe-
draaier of venter/smous, na gelang
van die geval;

(iti) 50 persent van enige dIenstyd onder-
skeidelik as ’'n deeltydse roeper,
verpakker/toedrazier of venter/
Smous:

Met dien verstande dat “ondervinding” ook die volgende insluit:

(a) die totale tydperk of tydperke waarin 'm werknemer,
as 'n werkgewer of bestuurder, die weik verrig het van die
klas waarin hy in diens is; en

(b) enige tydperk of tydperke—

(i) waarvoor ’n werkgewer 'n werknemer besoldig of moet
besoldig, in plaas van diensopsegging of in plaas van enige
ander tydperk wat nie ‘deur sodanige werknemer gewerk is
nie en waarvoor die werkgewer die werknemer moet besoldig;

(ii) waarin ’n werknemer met jaarlikse verlof is ingevolge

klousule 14;

(iii) waarin 'n werknemer met siekteverlof met besoldiging is

ingevolge klousule 13;

(w) waarin 'n werknemer afwesig is op las ol:' op versoek

van 'n werkgewer;

(v) waarin 'n werknemer afwcs:g is met die toestemming of
'goedkeurmg van die werkgewer;

(vi) waarin 'n. werknemer afwesig is om emﬂe ander rede
wat nie dienskontrakbreuk beteken nie; -
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- (vii) during
training:

Provided that—

(aa) any period of absence in excess of 10 weeks in the
aggregate in any period of 12 consecutive months in respect of
~items {iD); (i), @Gv), (v) and (vi), or any period in excess of 10
-weeks plus four months in respect of item (vii), need not be
included in caiculating experience;

(bb) an employee who is employed as an ungualified
employee in any class' for which wages on a rising scale
calculated on experience .are prescribed and who fails to
provide his employer within three months from the date of
commencement of his employment with proof of any period of
employment with proof of any period of employment in that
class which he has had with ancther employer,. shall be
" deemed not to have had such period of employment in that
class with the other employer, and the expression “that
class™ shail inciude any class in wich employment is reckonable
as experience in that class in which he is employed;

(cc) if at any time after the expiration of the said three
months, an employee provides his employer with such proof,
the period of employment with the other employer shall be
reckonable as experiénce but only with effect from the date on
which his employer is provided with such proof.

(4) Incremental date—Where an employee in terms of sub-
clause (1) becomes entitled to an increment on or before the
15th day of the month, such increment shall be decmed to accrue
on the first day of that month, but if such entitlement arises
after the 15th day of the month the increment shall be deemed
to accrue on the first day of the next succeeding month.

(5). Basis of contract.—For the purpose of this clause the con-
tract of employment of an employee other than a casual employee,
shall 'be on a weekiy basis, and, save as provided in clause
5 (7) (b), an_employee shall be paid in respect of a week not
less than the full weekly wage prescribed in subclause (1) read
with subclause (6) of this clause, for an employee of his class,
whether he has in that week worked the maximum number of
ordinary hours of -work applicable to him in terins of clause 8
or less. '

which an employee is undergoing military

6. Differential rates—An employer who requires or permits an

employee to perform, for longer than one hour in the aggregate

on any day, whether in addition to his own work or in sub-
stitution therefor, work of another class for which a wage higher
than that of his own class is %rescribed in subclause (1), shall
ﬁay such employee the rate of wage laid down for the most

ighly paid of the occupations in which he is employed during
such day.

(7) Reduction of wages—An employer shall not reduce the
wages of an emiployee who at the time this Agreement comes
into operation or at any time thereafter, is paid a wage at a
rate higher than the minimum rate prescribed for his class in
this Agreement, as long as he continues to work for the same
employer: Provided that—

{a) where a- weekly paid employec has been given one
week’s notice, or amonthiy fp:a.icl employee two week’s notice,
of a change of conditions of employment and such employee
agrees to accept a transfer to a class of work for which a
Jlower minimum wage is prescribed, this provision shall not
apply; and . . .

(b) this shall not affect the right of an emplover to reduce
the wage of an employee where such employee had been granted
a temporary increase for the specilic purpose of preventing a
coniravention of the ratio provisions of this Agreement: Pro-
vided further that the reduced wage payable to such employee
shall not be less than that which he received prior to being
granted the aforesaid temporary increase or less than the mini-
mum rafe éarescribed in this Agreement for an employee of
his class and experience, whichever is the higher.

5. PAYMENT OF REMUNERATION

" (1) Empleyees other than casual employees and special function
casual employees—Save as provided in clause 14 and 15, any
amount due to an empioyee other than casual and special func-
tion casual employees shall be paid weekly or monthly in cash
or, with the consent of the employee, by cheque during the
:hrgii]nary hours of work of the establishment and such pay-day

(a) in the case of weekly paid employees be on the Thursday
of each week and payment shall include all amounts due to the
employee up to and including 6 a.m. on such pay-day: Provided
that payment in respect of 'overtime may be made not later
than the pay-day following the week to which it relates; and

. (vii) waarin 'n werknemer militére opleiding ondergaan:
Met dien verstande dat— :

(aa) enige tydperk van afwesigheid van meer as 10 weke
altesaam in enige tydperk van 12 agicreenvolgende maands
ten opsigte van items (i), (i), (iv), (v} en (vi), of enige tydperk
van meer as 10 weke plis vier maande ten opsigle van item
(vii), vir die berekening van ondervinding pie in ag geneem
hoef te word nig; ; = L

(bb) 'n werknemer wat in diens is as 'n ongekwalilisecrde
werknemer in enige klas waarvoor lone veorgsskryl word op
n stygende skaal, bereken op ondervinding, en wat versuim
om aan sy werkgewer bizne drie meande vanaf die aanvang
van sy diens bewys te lewer van emigs iydperk van diens in
daardie klas wat hy by ‘n ander workgewer gehad hel, geag
word nis sodamige tydperk van diens in daardie klas by die
ander werkgewer gehad het nie, en die uitdrokking “daardie
klas” omvai enige klas waarin diens rekenbaar is as onder-
vinding in daardie klas waarin hy in diens is;

(cc) as ‘n werknemer te enmiger tyd n4 verstryking van
genoemde drie maande aan sy werkgewer sodanige bewys lewer,
die tydperk van diens by dic ander werkgewer rekenbaar is
as ondervinding maar slegs met ingang van die datura waarop
hy sodanige bewys aan sy werkgewer gelewer het.

(4} Verkogingsdatum —Wanneer 'n werknemer ingevolge sub-

‘klousule (1) veor of op die 15de dag van die maand op 'n

verhoging geregtig word, word daar geag dat sodanige verhoging
hom op die esrste dag van daardie maand toekom, maar as
hy na die 15de dag van die maand op ’'n verhoging geregtig

“word, word daar geag dat die verhoging hom op die ectsie dag

van die eersvolgende maand toekom.
(5) Kontrakgrondslag —Vir die toepassing van hierdie klousule

‘is die dienskontrak van ’'n werknemer, uiigesonderd ‘n los

werknemer, op 'n weeklikse grondslag, en, behoudens klousule
5 (7) (b), moet 'n werknemer vir ‘n week minsiens die volle
weekloon betaal word wat in subklousule (1), gelees met sub-
klousule (6) van hierdie kiousule, vir 'n werknemer van sy klas
voorgeskryf word, hetsy hy in daardie week die maksimum getal
gewone werkure wat ingevolge klousule 8 op hom van tospassing

| is, of minder gewerk het. e

(6) Differensiéle lone—~'n Werkgewer wat van ’n werknemer
vereis of hom toelaat om aliesaam langer as een uur op 'n dag,
heisy benewens sy eie werk of in die plek daarvan, werk van

.'n ander klas te verrig waarvoor ‘n hoér loon as dié van sy

eie klas in subkiousule (1) voorgeskryf word, moet sodanige

; werkpemer besoldig teen die loon vasgestel vir die hoogs:
. besoldigde van die beroepe waarin hy gedurende sodanige dag

in diens was,

(7) Vermindering van lone—n Werkgewer mag nie d'e loon
verminder van ‘n werknemer wat by die inwerkingireding van
hierdie Goreenkoms, of te eniger tyd daarnd, ’n hoiér loon betaal
word as dié minimum loon wat vir sy klas in hierdle Ooreen-
koms voorgeskryf word nie, solank hy vir dieselfde werkgewer
bly werk: Met dien verstande dat—

(2) hierdie bepaling nfe van toepassing is nie waar ‘n week-
liks besoldigde werknemer een week kennis gegee is of m
maandeliks besoldigde werknemer twee weke kennis gegee is
van ’‘n verandering van diensvoorwaardes en sodanige werk-
nemer instem om ‘n verplasing te aanvaar na ‘n klas werk
waarveor ‘n laer minimum loon voorgeskryf word; en

(b) dit nie die reg van ’n werkgewer raak om die lcon van
'n werknemer te verminder nie waar sodanige werknemer n
tydelike verhoging toegestaan is vir die spesifieke dosl cm ‘n
oortreding van die getalsverhoudingsbepalings van hisrdie Oeor-
eenkoms te voorkom: Voorts met dien verstande dat die ver-
minderde loon aan sodanige werknemer betaalbaar nie minder
mag wees nie as dié wat hy ontvang het voordat hy voor-
noemde tydelike verhoging toegestaan is of minder as die
minimum loon wat in hierdie Coreenkoms vir 'n werknemer
van sy kias en ondervinding voorgeskryf word, en wel die
hoogste van die twee bedrae.

5. BETALING VAN BESOLDIGING
(1) Werkncmers, uitgesonderd los werknemers en los werk-
nemers by spesiale funlsics—Behoudens klousules 14 en 15, moet
enige bedrag wat verskuldig is aan 'n werknemer, uitgesonderd

:’n los werknemer en 'n los werknemer by spesiale funksies,

weekliks of maandeliks in kontant betaal word of, met dic toe-
stemming van die werknemer, per tjek gedurende die gewone
werkure van die bedryfsinrigting, en sodanige betaaldag moet—

(a) in die geval van weekliks besoldigde werknemers die
Donderdag van elke week wees en besoldiging moet " alle
bedrae insluit wat tot om 6 vm, op sodanige betaaldag aan
die werknemer verskuldig is: Met dien verstande dat besol-
diging vir oortydwerk betaal kan word voor of op die betaals
dag wat volg op die week waarop dit betrekking het;
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(b) in the case of monthly paid employees be on or before
the last work day of the month: Provided that payment for
any overtime worked after the 27th day of the month may be
made not later than the pay-day following the month to which
it relates. ¢

(2) Casual and special function casual employees—Save as
provided in-clause 15, any amount due to a casual employee or a
special function casual employee shall be paid in cash or, with
the consent of the employee, by cheque and—

(a) in the case of a special function casual employee shall be
paid on the Wednesdey of each week and shall include all
amounis due to the employee up to and including 6 a.m. on the
Tuesday of that week: Provided that where an empioyee per-
sonally calls on such Wednesday for the sole purpose -to
ccllect payment in respect of less than six hours’ remuneration,
such empioyee shall be entitled to an allowance of 25¢; and

(b) in the case of a casual employee shall be paid at least
once per week or on termipation of his employment.

(3) Notwithstanding anything to the contrary contained in this
clause, ail amounts due to an employee shall become payable
upon the termination of employment if this takes place before
- the usual pay-day.

(4) Pay envelopes—The amout due to an employee shall be
contained in a sealed envelope or container. on which shall be
recorded or which shall be accompanied by a statement showing—

(a) the employee’s name or his number on the pay-roll, and
his occupation;

(b) payment for ordinary time worked;

(c) payment for overtime worked;

(d) the details of any other remuneration arising out of the
employee’s employment; :

(¢) the details of any deductions made;

(f) the actual amount paid to the employee;

(2) the period in respect of which payment is made; and

(k) the number of ordinary dnd overtime hours worked by
the employee: :

Provided that such envelope, container or statement shall reflect
the particulars set out in Annexure A: Provided further that
information in respect of time worked need not be furnished
in the case of employees who are excluded from the hours of
work provisions by virtue of clause 8 (4). . :

(5) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the employ-
ment or training by the employer of an employee: Provided that
this subclause shall not apply in respect of a training scheme to
which the employer is legaily required to contribute;

(6) Purchase of goods—An employer shall not require his
employce to purchase any goods from him or from any shop,
place or person nominated by him.

(7) Commission—No employee shall be permitted to work on
a commission basis only. Provided that an employer may pay
co:ptiléssien over and above the minimum scale of wages pre-

(8) Board and lodging—Save as provided in the Bantu (Urban
Areas) Consolidation Act, 1945, an employer shall not require his
empioyee to board or lodge or board and lodge with him or
wiiE any person or at any place nominated by him.' -

(9) Deductions—An emplbyer shall not levy any fines agahist
his empioyee nor shall he make any deductions from his employee's
remuneration; Provided that he may make the following;

(a) With the written consent of his employee, a deduction for
a welfare organisation registered in terms of the Welfare Organi-
gaho_ns Act, 1947, or a registered medical aid, pension or provident
und;

(b) except where otherwise provided in this Agreement, when-
ever an employee is absent from work, other than on the instruc-
tion or at the request of his emplover, a deduction proportionate
to the period of his absence and calculated on the basis of the
wage which such employee was receiving in respect of his ordi-
nary hours of work at the time of such absence;

(c) a deduction of any amount which an employer is legally
of by order of any competent court required or permitted to
make, and with the written consent of the employee any amount
advanced from remuneration or lent to such employee;

(d) where an employee caused malicious damage to his
employer's property or failed to return at the time of termina-
tion of empioyment any uniform supplied to him in terms of
clause 7 hereof, a deduction in accordance with a decision taken
by the Council or by a subcommittee appointed by the Council;

(b) in die geval van maandeliks besoldigde werknemers voor
of op die laaste werkdag van die maand wees: Met dien
verstande dat besoldiging vir enige oortydwerk wat na die
27ste dag van die maand verrig is, betaal kan word voé6r of
ic:rlp die betaaldag wat volg op die maand waarop dit betrekking

et.

(2) Los werknemers en los werknemers by spesiale funksies—
Behoudens klousule 15 moet enige bedrag wat aan ’n los werks
nemer of 'n los werknemer by 'n spesiale funksie verskuldig is,

‘in kontant betaal word of, met die toestemming van die werk-

aemer, per tjck en—

(a) moet dit in die geval van 'n los werknemer by ’n spssiale
funksie betaal word op die Woensdag van elke week en moet
dit alle bedrae insluit wat aan die werknemer verskuldig is tot
om 6 vm. op die Dinsdag van daardie week: Met dien verstande
dat wanneer 'n werknemer homself persoonlik op sodanige
Woensdag aanmeld vir die nitsluitlike doel om besoldiging in te
vorder vir minder as ses uur se besoldiging, sodanige werk-
pemer geregtig is op 'n toelae van 25¢; en

(b) moet dit in die geval van ’n los werknemer minstens
een maal per week of by diensbegindiging betaal word.

(3) Ondanks andersluidende bepalings in hierdie klousule is

alle bedraec wat aan 'n werknemer verskuldig is, betaalbaar by
diensbeéindiging as dit védr die gewone betaaldag plaasvind.

(4) Betanlkoeverte—Die bedrag wat aan ’n werknemer ver-
skuldig is, moet in 'n verseélde koevert of houer wees waarop
aangeteken moet word of wat vergesel moet gaan van ’'n staat
waarin onderstaande besonderhede vermeld word:

(a) Die werknemer se nnam of sy nommer op die betaalstaat,
en sy beroep; -

(b) besoldiging vir gewone tyd gewerk;

(c) besoldiging vir cortyd gewerk; .

(d) besonderhede van enige ander besoldiging wat uit die werk=

nemer se werk voortspruit; :
(¢) besonderhede van enige aftrekkings gedoen;
(f) die werklike bedrag aan die werknemer betaal;
(g) die tydperk waarvoor betaling gedoen word; en
. {h) die getal gewone en oortydure deur die werknemer gewerk:

“Met dien verstande dat sodanige koevert of houer of staat die
_besonderhede moet bevat wat in. Aanhangsel A uiteengesit word:

Met dien verstande voorts dat inligling ten opsigte van tyd gewerk
nie verskaf hoef te word nie in die geval van werknemers wat
uitgesluit is van die werkurebepalings op grond van klousule § (4).

(5) Premies—Geen geld mag of regstreecks of onregstreeks aan
'n werkgewer betaal of deur hom aangeneem word vir die indiens-
neming of opieiding van ’n werknemer nie: Met dien verstande

" dat hierdie subklousule nie van toepassing is nie ten opsigie van ‘n

opleidingskema waartoe die werkgewer wetlik verplig is om by te
dra. ' : B : .
(6) Koop van goedere—'n Werkgewer mag nie van sy werk-
nemer vereis om goedere van hom of van enige winkel, plek of
perscon deur hom aangewys, te koop nie.
(7) Kommissie—Geen werknemer mag toegelaat word om
slegs op 'n kommissiegrondslag te werk nie: Met dien verstande

~dat 'n werkgewer kommissie bo en behalwe die voorgeskrewe
. minimum loonskaal kan betaal.

(8) Losies en inwoning—Behoudens die Bantoe (Stadsgébiede)
Konsolidasiewet, 1945, mag ‘n werkgewer nie van sy werknemer
vereis om by hom of by enigiemand anders of op ’n plek wat
hy aanwys, te loseer of in te woon of te loseer en in te woon nie.

(9) -Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé nie; ook mag hy geen geld van sy werknemer se besoldiging
aftrek mie: Met dien verstande dat hy die volgende mag aftrek:

(a) Met die skriftelike toestemming van sy werknemer, 'n
bedrag vir 'n welsynsorganisasic geregistreer ingevolge die Wet
op Welsynsorganisasies, 1947, of 'n geregistreerde mediese hulp-,
pensioen- of voorsorgfonds; -

(b) behoudens andersluidende bepalings in hierdie Ooreenkoms,

- wanneer 'n werknemer van die werk afwesig is, om ’n ander rede
“as op las of op versoek van sy werkgewer, 'n bedrag eweredig

aan die tydperk van sy afwesigheid en bereken op die grondslag
van die loon wat sodanige werknemer ten tyde van sodanige
afwesigheid ten opsigte van sy gewone werkure ontvang hets
{c) enige bedrag wat 'n werkgewer regtens of volgens bevel
van enige bevoegde hof moet of mag aftrek, en, met die skrifte-
like toestemming van die werknemer, enige bedrag uit 'n werk-
nemer se besoldiging aan hom voergeskiet of wat aan sodanige
werknemer geleen is; :

(d) indien ’n werknemer sy werkgewer se eiendom kwaadwillig
beskadig het of versuim het om by diensbedindiging enige
uniform terulg( te besorg wat ingevolge klousule 7 hiervan aan
hom uitgereik is, ’n bedrag ooreenkomstig 'n beslissing gegee
deur die Raad of deur enige subkomitee wat deur die Raad
aangestel is; :
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(e} A deduction of the amount of any deficiency in cash
handled solely by the employee: Provided further than the
employee accepts responsibility for such deficiency in writling
and specifies therein the amount and conditions of repayment;

where the employee does not accept responsibility for such
deficiency the Council may at the request of the employer or
employee conduct an enquiry into the matter and make such
recommendation as it deems fit.

(f) with the written consent of an employee, a deduction of
any amount which an employer has paid to any municipal council
or other local authority in respect of the rent of any house or
accommodation in any hostel cccupied by such employee in any
location or Bantu village under the conirol of such council or
other local authority;

(¢) a deduction for Indusirial Council fees as provided in
clause 19;

(h) a deduction in respect of meals as prescribed in terms of
clause 15 (1).

" (i) a deduction for trade union subscriptions in terms of clause
20 (3).

(10) Notwithstanding the provisions of subclause (9) (d) and
(¢) of this clause the amount of such deductions shall, except
where employment is terminated, not excced one-third of the
total remuneration due to the employee.

6. PUBLIC HOLIDAYS, HALF-HOLIDAYS AND SUNDAYS

(1) In this Agreement, the expression “public holiday” shail
mean a public holiday as referred to in the Public Holidays Act,
Act 5 of 1952,

(2) All publiz holidays, Sundays and half-helidays shall, subject
to clause 8§ of this Agreement, treated as ordinary periods of
work: Provided that if as part of his condition of employment
or at the request or with the permission of the employer, an

employee does not work on a public holiday, a Sunday or a’

half-holiday, his emplover shall pay him for the week in which
such day or half-holiday falls not less than his full weekly wage.

(3) If a public holiday, Sunday or half-holiday falls during
an employee’s pzariod of annual leave it shall, subject to the
provisions of clause 14 (2) (2), be deemed to be part of the
period of leave prescribed in clause 14 (1).

7. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING

(1) An employer shall supply and maintain in good condition
free of charge at least two overalls or washing coats per vear
to his employee who is direcily engaged in the selling or handling
or preparation of foodstuffs and where the wearing of special
jackets by waiters and wine stewards is reguired by the employer,
such employee shall similarly be supplied with two jackets per
year. Any other form of wearing apparel to be worn by an
employee as a requirement of the emplover or which by any
law the employer is compelled to provide for his employee,
shall be supplied free of charge by the employer: Provided
ihat this subclause shall not apply to a special function casual
employee except where the employer reguires sucn employee
to wear a particular type of uniform different from the standard
dress for special functions, and in the latter event the employer
shall supply the particular type of uniform {ree of charge,
which shall remazin the property of the employer.

(2) All articles of clothing supplied in terms of this subclause
shall remain the property of the employer and the cleaning and/
or laundering of such articles supplied shall be at the expense
of the employer: Provided that this subclause shall not apply
to an article which is worn by the employee off duty.

8. HOURS OF WORK

(1) Employees other than special function employees—(a)
In the case of a labourer, griller and driver of a motor vehicle,
the ordinary hours of work shall not exceed 50 in any week
and the ordinary daily hours of work shall not exceed the
following:

(i) In the case of an employee who works on six days in any
week-— )

ten hours on one day in that week, nine hours per day on
thres days in that weck, eight hours on one day in that week,
and five hours on one day in that week;

(ii) in the case of an employee who works on five days in
any week— '

eleven hours per day on three days in that week, 12 hours
on one day in that week, and five hours on one day in that
week;

(2) die bedrag van enige tekort in kontant wat uitsluitlik deur

“die werknemer gehanteer is: Voorts met dien verstande dat die

werknemer skriftelik verantwoordelilheid vir sodanige tekort
aanvaar en daarin die bedrag uitdruklik noem en sé wat die
terugbetalingsvoerwaardes is;

waar die werknemer nie verantwoordelikheid vir sodanige tekort
aanvaar nie, mag die Raad op versoek van die werkgewer of die
werknemert, ondersoek na die sazk instel en sodanige aanbeveling
maak as wat hy mag goedvind;

(f) met die skriftelike toestemming van 'n werkmemer, enige
bedrag wat ‘n werkgewer aan enige munisipale raad of ander
piaaslike owerheid beiaal het vir die huwr van enige huis of
huisvesting in enige hostel wat deur sodan ge werknemer geokku-
peer word m emge lokasie of Bantoedurp wat onder die beaeer
van so i raad of ander plaaslike owerheid val;

(g) n bedrag vir Nywerheidsraadbydracs scos in klousule 19
bepaal;

(h) 'n bedrag vir etes scos ingevolge llousule 15 (1) veor-
geskryf;

(i) 'n bedrag vir vekverenigingledegeld ingevolge klousule 20

(3.

(10) Ondanks subklousule (9) (d) en () van hierdie klousule,
maz die bedrag van sodanige aftrekkings, behalwe in die geval
van diensbeéindiging, hoogstens een derde van die totale besol
diging van die werknemer uitmaak. -

6. OPENBARE VAKANSIEDAE, VAKANSIEHALFDAE EN
SONDAE

(1) In hierdie Oorcenkems beteken die uitdrukking “openbare
vakansiedag” ‘n openbare vakansiedag bedoel in dic Wet op
Openbare Fecsdae (Wet 5§ van 1952).

(2) Alle openbare vakansicdae, Sondaec en vakansichalidae,
moet, behoudens kiousule ¥ van hierdie Ooreenkoms, as gewone
werktydperke gereken word: Met dien verstande dat as 'n werk-
nemer .as decl van sy diensvoorwaardes of op versoek of met
die toestemming van die werkgewer, nie op 'n openbare vakan-
siedag, 'n Sondag of 'n vakansichalfdag werk nie, sy werkgswer
hom vir die week waarin sodanige dag of vakansichalldag val,
minstens sy volle weekloon moet betaal,

(3) As 'n openbare vakansiedag, Sondag of vakansiehalfdag
binne n werknemer se jaarlikse verloef val, moei dit, behoudens
klousule 14 (2) (a), geag word deel te wees van die verloftyd-
perk wat in kiousule 14 (1) voorgeskryl word,

7. UNIFORMS, QORPAKKE EN BESKERMENDE KLERE

(1) 'n Werkgewer moet zan sy werknemer wat regstrecks mict
die verkoop of hantering of bereiding van kossoorte gemosid is
minstens twee oorpakke of wasbare jasse per jaar verskaf em dit
in goeie toestand hou, en indien die werkpewer van die kelners
en wynkelners vercis om spesiale baadjies te dra, moet so '
werknemer ewe-eens van twee baadjies per jaar voorsien word.
Enige ander soort klere wat deur ‘'n werknerer op aandrang van
die werkgewer gedra moet word of wat die werkgewer regtens
verplig is om aan sy werknemer te verskaf, moet kosteloos deur
die werkgewer verskaf word: Met dien versiande dat hierdie
subklousule nie op 'n los werknemer by spesiale funksies van
tospassing is nie, behalwe waar dic werkgewer van so ‘n werk-
nerner vereis om 'n besonderc tipe uniferm te dra wat verskil
van die standaarddrag vir spesiale funksies, in welke geval die
werkgewer dié besondere tipe uniform kosteloos moet verskaf
en dit die eiendom van die werkgewer bly.

(2) Alle kiedingstukke wat ingevolge hierdie subklousule ver-
skaf word, bly die eiendom van die werkgewer en die skoon-
maak en/of was van scdanige kledingstukke wat verskal word,
most op koste van die werkgewer gedoen word: Met dien ver-
stande dat hierdie subklousule nie van toepassing is nie op enige
kledingstuk wat gedra word deur die werknemer wanneer hy
diensvry is.

8. WERKURE

(1) Werknemers, uitgesonderd werknemers by spesiale funk-
sies—{a) In die geval van ’'n arbeider, roosterbedicner en drywer
van ’n motorvoertuig mag die gewone werkure hoogstens 50 in
enige weck wees, en dic gewone daaglikse werkure hoogstens—

(i) in die geval van ’'n werknemer wat op ses dae in enige
week werk—

tien uur op een dag in daardie week,

nege vur per dag op drie dae in daardie week,

agt uur op een dag in daardie week, en

vyf nur op een dag in daardie week;

(ii) in die geval van 'n werknemer wat op vyf dae in enige
week werk—

elf uur per dag op drie dae in daardie week,

twaalf vur op een dag in daardie week, en

vyf wur op een dag in daardie week;



14 No. 3929

G_OVERNMENT GAZETTE, 15 JUNE 1973

(iii) in the case of an employee who works on four days in
any weck— o

. twelve and a half hours per day on each of the four days
in that week.

(b) in the case of a clerical employee, the ordinary hours
of work shall not exceed 45 in any week and the ordinary daily
hours of work shall not exceed the foliowing:. :

(i} In the case of an émployee who works on six days in
any weck— . .

-eight hours per day on five “days in that week, and five
hours on one day in that week;

‘(i) in the case of an employee who works on five days
in any week— : '

nine hours per day on five days in that week,

(c) In the case of a nightwatchman, the ordinary hours of
work shall not exceed 12 hours per shift, to be worked on six
days in cach week. !

(d) In . the case of =2ll. other employees except casual and
part-time employees the ordinary hours of work shall not exceed
46 in any week and the ordinary daily hours of work shall
not exceed the followinz: ) :

© (@) In the case of an employee who works on six days in
any week-— i

nine hours on one day in that week eight hours per day
on four days in that week, and five hours on oae day in
that week; g

(ii) in the case of an employee who works on five days in
©any -week— . Sy S

eleven hours on one day in that week, 10 hours per day
© .on three days in thot week, and five hours on one day in
that week;

(iii) in the case of an emploveec who works on four days in
any week— 3 ‘

eleven.and a half hours per day. on cach of the four days
in that week.

(e) In the case of a casual employee, the ordinary hours of
work shall not exceed nine hours on any day and such hours
shall be worked cn not more than three days in any week:
Provided that where a public holiday falls within any week such
an empioyee may be employed for not more than four days
in that week; :

() In the case of a part-time employee, the ordinary hours
.of work shall not exceed 24 in any week and the ordinary
‘daily hours of work shall not exceed four on any day in the
case of an employee who works on six days in any week, or
in the case of an employee who works on five days in any week,
‘the ordinary daily hours of work shall not exceed five hours
per day on four days in that week and four hours on one day
in that week. ;

(2) ‘Special function employees—{a) In the case of a labourer,
griller and driver the weckly ordinary hours of work shall not
exceed 50 hours where an emplovee works a four-, five- or
six-day week and the ordinary daily hours of work shall not
excesd the following: ;

(i) Nine hours per day in the case of an employze who works
on six days in any week; :

(ii) twelve hours per day in the case of an employee who
works on five days in any week; -

(iii) fourteen hours per day in the case of an employee who
works on four days in any week. !

(b) In the case of a clerical employee, the ordinary hours of
work shall not exceed 45 in any weck and the ordinary daily
hours on one day in that week; -

(iy.In the case of an employee who works on six days in
‘any weck— -

" eight hours per day on five days in that week, and five
hours on one day in that week; ' .

@ii) in the case of an employee who works on five days in
any week— :

. nine hours per day on five days in that week.

(c) In the case of a nightwatchman, the ordinary hours off
work shall not exceed 12 hours per shift, to be worked on six

days in each week. .

(iii) in "die geval van ’n werknemer wat op vier dae in
enige week werk— '

twaall ed ‘n half vur per dag op clk van die vier dae _‘in.
daardie week.

(b) In die geval van 'n Klerkiike werknemer, mag die gewone
werkure hoogstens 45 in enige week wees en die gewonz daag-
likse werkure hoogstens soos volg wees: . )

(i) In die geval van ’'n werknemer wat op ses dae in enigé
week werk— ) .

agt uur per dag op vyf dae in daardie week,
en vyf uur op een dag in daardie week;

@i in die geval van 'n werknemer wat op vyf dac in’ enigé
week werk— :

nege uur per dag op vyf dae in daardie week.

(¢) In die geval van 'n nagwag mag die gewone werkure
hoogstens 12 uur per skof wees wat op ses dae in eike week
gewerk moet word. '

(d) In die geval van alle andér werknemers, behalwe los en
deeltydse werknemers, mag die gewone werkure hoogstens 46
in enige weck wees en die gewone daaglikse werkure hoogstens—

- (i) in de geval van ‘n werknemer wat op ses dac in enige
week werk— i

‘nege uur op een dag in daardie week, agt uur per dag
op vier dae in daardie week, en vyf uur op een dag in
daardic week;

4i) in die geval van ‘n werkinemer wat op vyf dae in enige
‘week werk— ; ’

elf uur-op een dag in daardie week, 10 uur per dag oé
drie dae in daardie week en vyf uur op een dag in daardie
week;

(ili) in die geval van ’n werknemer wat op vier dae in
enige week werk—

elf en 'n half wur per dag op elk van die vier dae in
daardie week.

(e) In die geval van 'n los werknemer mag die gewone werk-
ure hoogsiens nege uur op enige dag wees en sodanige ure
moet op hoogstens driec dae in enige week gewerk word: Met
dien verstande dat, indien ’n openbare vakansiedag binne ’n
bepaalde week wval, sodanige werknemer vir hoogstens vier dae
in daardie wesk in diens geneem mag word.

(f) In die geval van 'n deeltydse werknemer, mag die gewone
werkure hoogstens 24 in enige week wees en die gewone daag-
likse werkure hoogstens vier op enige dag in die geval vaa 'n
werknemer wat op ses dae in enige week werk, of in die geval
van 'n werknemer wat op vyf dae in enige week werk, mag die
gewone daaglikse werkure hoogstens vyf uur per dag op vier
dae in daardiz week en vier uur op een dag in daardie week
wees. "

(2) Werknemers by spesiale funksies—(a) In die geval van 'n
arbeider, roosterbediener en drywer mag die gewone weeklikse
werkure hoogstens 50 uur wees indien 'n werknemer vier, vyf of
ses dae per week werk en die gewone daaglikse werkure hoogs-
tens die volgende:

(i) Nege uur per dag in die geval van 'n werknemer wat op
ses dae in enige week werk;

(ii) twaalf uwur per dag in die geval van ’n werknemer wat
op vyf dac in enige week werk; ’

(iii) veertien uur per dag in die geval van 'n werknemer wat
op vier dae in enige week werk. - :

(b) In die geval van 'n klerklike werknemer mag die gewone
werkure hoogstens 45 in enige week wees en die gewone daag-
likse werkure hoogstens die volgende:

(i) In die geval van 'n werknemer wat op ses dae in enige
week werk— : :

agt uur per dag op vyf dae in daardie week, en vyl uur
op een dag in daardie week; :

(i) in die geval van 'n werknemer wat op vyl dae in enige
week werk— ' :
nege uur per dag op vyf dae in daardie week. N
(¢) In die geval van 'n nagwag mag die gewone werkure hoog-
stens 12 uur per skof wees wat op ses dae in elke week gewerk
moet word. :
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(d) In the case of all other employees except special function
casual employees the ordinary hours of work shall not ‘exceed
46 in any week and the ordinary daily hours of work shall not
exceed the following: . .

(i) Bight and a half hours in the case of an employe¢ who
works on six days in any week;

(i) eleven hours in the case of an employee who works on
five days in any week;

(iii) thirtéen hours in the case of an employee who works on
four days in any week. -

(e) In the case of a special function casual employee, the ordi-
nary hours of work shall not exceed 15 hours en any day and
such hours shall not be worked on more than three days in
any week: Provided that where a public holiday falls within any
week such an employee may be employed for not more than four
days in that week.

(3) All working days referred to in this clause other than that
worked by a casual and special function casual employee shall be
consecutive and an employer shall give his employee not less
than 24 hours notice of his interition to change his working week
and the employer shall be responsible for paying any overtime
worked as result of such change. Notice of a change in the starting
time of a shift shall be given by the employer not later than
the end of the previous day’s shift.

- {4) Savings—The provisions of subclauses (1) and (2) of this
clause shall not apply to an employee if and for so long as such
employee is-in receipt of a regular wage at a rate of not less
than R300 per month. - : ; '

(5) Spreadover—The hours of work of a casual employee
employed for less than six hours on any day, and a clerical
employee except _
in subelause (6), shall be consecutive. The time worked by ail
other employees shall be completed and all obligatory meal breaks
shall be included within a spreadover of—

(a) sixteen hours in the case of a casual employee and all
employees who work a five- or six-day week; and g

(‘b} eighteen hours in the case of a speciél function casual
employee and employees who work a four-day week: .

Provided that time worked by a pari-time employee or on an
emg::?ae’s half-holiday by an employee who has net voluntarily
agreed to. work overtime, shall be completed within a spreadover
of six hours. e s SR
(6) Meal Breaks—(a) Employees other than nightwatchmen
%E:II fot be required or permiited to work on any day for longer
n— .

“ (i) five consecutive hours in the case of an employee whose
" normal daily hours do not exceed nine on any day;-and

. (i) six _consecutive hours in the case of an employee whose
_ normal daily hours exceed nine hours on any day;

without being granted a meal interval of not less than 30 minutes
and ‘such interval shall not count as time worked: Provided that
such interval shall not exceed one hour. : 2

~ (b) Any other interval granted by the employer which is of
less than 30 minutes duration shall be deemed t0 be time worked
uniess the employer during such interval provides his employee

with a meal and his employee is off duty while eating such meal.

(7) Hours of work not to be changed (0 detriment of
employees—An employer shall not change the conditions of
employment to the detriment of an employee by incredsing the
ordinatry hours of work, or by reducing the period of his rest
intervals; if at the time this’ Agreement comes into operation, or

at any time thereafter, the employee is enjoying conditions of .

employment in respect of the aforesaid matters more favourable
to him than the conditions prescribed in clause 8 of this Agree-
ment, as long as the employee continues to work for the same
employer: Provided that the ordinary hours of work may be
increased where an employer introduces a-five-day or four-day
work week in his establishment, in which case the employer shall
‘be free to utilise the maximum ordinary hours of work prescribed
iénff cclfeudse 8 for the particular employee or for the employees
ected.

For the purpose of this subclause, the expression “rest interval”
means a short rest interval granted to an employee during his
daily work period/s other than the meal interval referred to in
subclause (6) of this clause, and such interval shall be deemed to
be pait of the ordinary hours of work of the, employee concerned.

(8) Compulsory days off —Notwithstanding anything contained
in this Agreement, no employee shail be required or permitted
:j: work more than on 13 days in any cycle of 14 consecutive

o e

for the compulsory meal break provided for

‘lings in

(d) In die geval van alie ander werknemers, behalwe los werk-
nemers by spesiale funksies, mag “die gewone werkure hoog-
stens 46 in cnige week wees en die gewone daaglikse werkure’
hoogstens— '

() agt en ’n half uur in die geval van ’'n werknemer wat
op ses dae in enige week werk; :
(ii) ¢lf wur in die geval van 'n werknemer wat op vyf dae

in enige week werk; - T 2

(iii) dertien-uur in die geval van 'n werknemer wat op vier
dae in enige week werk. ;

(¢) In die geval van ’n los werknemer by s,pesiale- funksies
mag die- gewone werkure hoogstens 15 uur op n bepaalde. dag
wees en sodanige ure mag op hoegstens drie dae in 'n bepaalde
week gewerk word: Met dien verstande dat indien 'n openbare

- vakansiedag binne-’n bepaalde week .val, sodanige werknemer vir
Lg ; . :

hoogstens vier dae in daardie week in diens gencem mag word.

(3) Alle werkdae in hierdie klousule bedoel, behalwe die wat
deur ’n los werknemer en ‘n los werknemer by spesiale” funksies
gewerk word, moet agtereenvolgend wees en ‘n werkgewer moet
sy werknemer minstens 24 uur kennis gee vap sy voorneme om
sy werkweek te verander, en die werkgewer is daarvoor verant-
woordelik dat daar betaal word vir enige oortyd wat as gevolg
van sodanige verandering gewerk word. Kennis. van ‘n veran-
dering in die aanvangtyd van ’‘n-skof .moet’ v6or of aan die
einde van die vorige dag se skof deur die werkgewer gegee

word. o
(4) Voorbehoud—Subklousules (1) en (2) van hierdie klousule
is nie op ’n werknemer van toepassing nie indien en solank soda-

_nige werknemer gereeld 'n loon van minstens R300 per maand

ontvang. i . . 5
(5) P%erkdagindefing.—-‘.])ie werkure van 'n los werknemer wat
minder as ses uur op 'n dag diens verrig en van ‘n klerklike
werknemer moet, met uitsondering van die verpligte etenspouse
waarvoor in subklousule (6) voorsiening gemaak word, agter-
eenvolgend wees. Die tyd deur alle ander werknemers gewerk,
moet voltooi word en alle verpligte etenspouses moet ingesluit
word binne ’n werkdagindeling van— . _
(a) sestien uur in die geval van ’'n los werknemer en alle
werknemeérs wat vyf of ses dae per week werk; en
(b) agtien nur in die geval van 'n los werknemer by spesiale
funksies en werknemers wat vier dae per week werk: :
Met dien verstande dat tyd wat gewerk word deur 'n deeltydse

‘werknemer of op 'n werknemer se vakansichalfdag deur n werk-

nemer wat nie vrywillig ingestem het om oortyd te werk nie,
binne 'n werkdagindeling van ses uur voltooi moet word.

(6)' Etenspouses.—{a) Werknemers, uitgesenderd nagwagte, mag
nie verplig of toegelaat word om op enige dag langer te werk

nie as— - : ; _

@) vyf agtereenvolgende ure in die geval van ‘n werknemer
wie se normale daaglikse ure hoogstens nege op enige. dag
is; en : _

- (ii) ses agtercenvolgende ure in die geval van ‘n werknemer

" wie se normale daaglikse ure meer as nege op enige dag is;
sonder om 'n etenspouse van minstens 30 minute toegestaan te
word, en sodanige pouse mag nie gereken word as iyd gewerk
nie: Met dien verstande dat sodanige pouse hcogstens een uur
mag duur. : D . _ .

(b) Enige ander pouse van minder as 30 minute wat deur die
werkgewer toegestaan word, most gereken word as tyd gewerk,
tensy die werkgewer gedurende sodapige pouse sy ‘werknemer
van ‘n ete voorsien en sy werknemer diensvry 1s terwyl hy
sodanige ete nuttig. .. o - .

(7) Diensvoorwaardes insake werkure mag nie tot nadeel van
die werknemer verander word nie—'n Werkgewer mag die
diensvoorwaardes nie tot nadeel van ’n werknemer verander
deur die gewone werkure te vermeerder of deur die duur van
sy ruspouses te verkort nie indien die werknemer op die tydstip
wannesr hierdie Coreenkoms van krag word of te eniger tyd
daarna diensvoorwaardes geniet ten opsigle van voornoemde
sake wat gunstiger vir hom is as die voorwaardes wat in kloisule
¢ van hierdie Ooreenkoms voorgeskryf word, solank die werk-
nemer in die diens van dieselfde werkgewer bly: Met dien

verstande dat die gewone werkure vermeerder mag word wanneer

n werkgewer 'n werkweek van vyf dae of vier dae in sy
bedryfsinrigting invoer, en in so ’n geval staan dit die werkgewer
vry om die maksimum gewone werkure toe te pas wat in klousule
8 voorgeskryf word vir die besondere werknemer of vir die
werknemers wat daardeur geraak word. :
Vir die toepassing van hierdie subklousule beteken die
uitdrukking “ruspouse” ’'n kort ruspouse wat aan ’n werknemer
gedurende sy daaglikse werktydpe_ﬂ;ﬁe) toegestaan word, uiige-
sonderd die etenspouse in subklousule (6) van hierdic klousule
bedoel, en sodanige pouse moet geag word deel van die gewone
werkure van die betrokke werknemer te wees. )
) Ver-ﬁfig:e diensyrye dae—Ondanks anderslnidende bepa-
ierdie Ooreenkoms mag -daar van geen werknemer
vereis of hy toegelaat word om op meer as 13 dae in enige
siklus van 14 agtereenvolgende dae te werk nie, .
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9. OVERTIME AND OVERTIME PAY

(1) An employer shall pay an employee, other than a watch-
man, a casual employee and a special tunciion casual employee,
who works overtime at the following rates: i

(a) Where such overtime is worked on days other thap the
employee’s day off— :
(i) one and a half times the normal rate of wage in respect
of the first 15 hours worked in any one week; and '

(i) double the normal rate of wage in respect of aﬁy over-
time in excess of 15 hours worked in any one week; and

(b) where such overtime is worked on the employee’s day off—

(i) in the case of an employee who works on one or two
of his days off due to him in any week, such employee shall
be paid at the rate of double his normal hourly rate for
every hour worked on such day or days;

(i} in the case of an employee who works on three of his
days off due to him in any week, such employee shall be paid
at the rate of double his normal hourly rate for every hour
worked on the first and second of such days and treble in
respect of that worked on the third of such days:

Provided that if an employee works less than five hours on his
day off, he shall be paid for 'not less than five hours and part
of an hour shall be deemed to be an hour. : 5

(2) An employer shall pay a watchman who works on his
day off (that is on the _Sr'_th_dvay in any week) in addition to the
weekly wage prescribed for such employee in this Agreement, not
less than double his daily wage in respect of such day worked,
and any other overtime shall be lfaid for according to the rates
prescribed in subclause (1) {a) of this clause. )

(3) An employer shall pay a casual and a special function
casual employee who works _overtime at one and a half times
the normal rate of wage of such employee. h

(4) An employer shall be entitled to require an employee, other
than a part-time employee, to- work overtime on any day except
on that employee’s day off or his half-holiday, and such over-
time shall not exceed the following:

(a) Three hours per day and six hours per-weel;:- in the case
of a griller, labourer and .a driver; ! .

(b) one hour per day and two hours per week. in the case of
a clerical employee; e e

(¢) two hours per day and four hours per week in the case
of casual and special function casual employees;

(d) two hours per day and four hours per week in the case
-of all other employees. - :

(5) Save as provided in subclause (4), a maximum of 24 hours
overtime per week additional to that provided for in the said
subclause may be worked strictly subject to the voluntary consent
of the employee concerned and no employee shall be penalised
in any way whatsoever: for refusing to work overtime in excess
of that specified in subclause (4) or on his day off or on his
half-holiday. ! ; .

(6) Savings—The provisions of this claus.e shall not apply to
an cmployee if and for so long as such employee is in receipt

of a. regular wage at a rate of not iess than R300 per month. |

10. SPECIAL FUNCTION CASUAL EMPLOYEES

(1) Travelling to place of work.—A special function casual
employee shall be deemed to have commenced work from the
time- he is required to present himself for work, and so does,
at a place designated by the employer and such place shall be
within the boundary eof the town in which the employer’s
-establishment is  situated: Provided that if the employee’s
residence is situated enroute {o the place of work such designated
place shall be within the boundary of the employee’s town of
residence.

(2) Travelling from place of work—A special function casual
employee who' is required to perform his work at a place
ouiside the -boundary of the town in which the employer’s
establishment is sifuated, shall be deemed to be still working
during the time spent by such employee travelling to his place

of residence, uniil he returns to the designated place referred

to in subclause (1) of this clause: Provided that—

_ (a) in the event of the employee leaving his place of work
at or before 8 p.m:, the employer shall not be required to
pay for the-first two' Hours of the’ time spent {ravelling to
such designated place; B teos

9. OORTYD EN BESOLDIGING VIR OORTYD .

¢ (1) 'm Werkgewer moet 'n werknemer, uitgesonderd 'n wag,
'n los werknemer en ’n los werknemer by spesiale funksies, wat
oortyd werk, teen die volgende tariewe besoldig: e

(a) Waar sodanige oortyd op ander dae as die werknemer
se diensvrye dag gewerk word—

(i) een en -'n- half maal. die gewone loon vir dic cerste
15 uur in enige bepaalde week gewerk; en :
" (ii) twee maal die gewone loon vir enige cortyd van meer
as 15 uur in enige bepaalde week gewerk; en

(b) waar sodanige oortyd op die werknemer se diensvrye
dag gewerk word—

(i) in die geval van ’n werknemer wat werk op een of twee
van sy diensvrye dae wat aan hom in enige bepaalde week
verskuldig is, moet sodanige werknemer besoldig word teen
dubbel sy gewone uurloon vir -elke uur op sodanige dag of
dae gewerk; . ]

(i) in die geval van 'n werknemer wat werk op drie van
sy diensvrye dae wat aan hom in enige bepaalde -week
verskuldig - is, moet sodanige werknemer besoldig word teen
dubbel sy gewone uurloon. vir elke uur op die cerste en tweede

- vam sodanige dae gewerk en teen drie maal sy gewone uurloon
vir elke uur op die derde van sodanige dae gewerk:

Met dien verstande dat as ’n werknemer minder as vyf uur

op sy diensvrye dag werk, hy vir minstens vyf uur besoldig

moet word en ’'n deel van ‘n uur as ‘n uur gereken moet word.
(2) 'n. Werkgewer- moet aan 'n nagwag wat op sy diensviye

dag (dw.s. op die 7de dag in enige week) werk, benewens die

.weekloon wat vir sodanige werknemer in hierdie Ooreenkonis

voorgeskryf word, minstens dubbel sy dagloon betaal vir
sodanige dag gewerk, en vir enige ander oortyd moet hy
besoldig word volgens die tariewe wat in subklousule (1) (a)
van hierdie klousule voorgeskryl word. . T

(3) ’n_ Werkgewer moet ‘n los werknemer of *n los werknemer
by spesiale funksies wat oortyd werk, besoldig tecen een en n
half maal die gewone loon van sodanige werknemer.

(4) 'n Werkgewer mag "van ’'n werknemer, uitgesonderd ’n
deeltydse werknemer, vereis om oortyd op enige dag. te werk,
vitgesonderd op " daardie werknemer se diensvrye dag of sy
vakansichalfdag en sodanige cortyd mag hoogsiens die volgende
wees:

(a) Drie uur per dag en ses uur per week in die geval van 'n
roosterbediener, arbeider en n drywer; '

(b) een uur per dag en twee uur per week in die geval van

- 'n klerklike werknemer; '

{c) twee uur per dag en vier uur per week in die geval van
'n los werknemer en 'n los werknemer by spesiale funksies;

(d) twee uvur per dag en vier uur -per week in die geval van
alle ander werknemers. . .

(5) Behoudens subklousule (4), kan 'n maksimum van 24 uur
oortyd per week bo en behalwe die oortyd waarvoor in genoemde
subklousule voorsiening gemaak word, gewerk word, maar hierdie
bepaling vereis die uitdruklike vrywillige toestemming van die
betrokke werknemer, en geen werknemer mag op enige wyse
hoegenaamd gepenaliseer word nie indien hy weier om meer
oortydure te werk as dié wat in subklousule (4) gespesifiseer
word of dan op sy diensvrye dag of op sy vakansichalfdag
oortyd te werk nie. 7 -

(6) Voorbehoud —Hierdie klousule is nie van toepassing op 'n
werknemer indien en solank sodanige werknemer gereeld 'n loon
van minstens R300 per maand ontvang nie. . .

10. LOS WERKNEMERS BY SPESIALE FUNKSIES

(1) Na werkplek toe reis—Daar word geag dat ’n los werk=
nemer by spesiale funksies met sy werk begin het vanaf die tyd
wanneer hy hom vir werk moet aanmeld, en dit ook doen, op
'n plek deur die werkgewer aangewys wat binne die grense moet
wees van die dorp waarin die werkgewer -se bedryfsinrigting geleé
is: Met dien verstande dat as die werknemer se woonplek geled
is op die pad na die werkplek, sodanige aangewese plek binne
die grense moet wees van die dorpsgebied waarin die werknemer
woon. : .

(2) Van werkplek af reis—Daar word geag dat ’n-los- werk=
nemer by spesiale funksies van wie vereis word om te werk by .
'n plek buite die grense van die dorp waarin die werkgewer se
bedryfsinrigting geleé is, nog steeds werk gedurende die tyd wat
deur sodanige werknemer in beslag- geneem word om na sy
woonplek te reis, totdat hy terug is by die aangewese plek in
subklousule (1) van hierdie klousule bedoel: Met dien verstande
dat— e ‘ sl d e

(a) ingeval die werknemer sy werkplek om 8 nm. of véor

8 nm. verlaat, die werkgewer nie verplig is om te betaal vir

die eerste twee uur van die tyd wat deur- die werknemer in

beslag -geneem word om na -sodanige aangewese plek te reis
* nie; -
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(b) in the event of the employee leaving his place of work
after 8 p.m., such employee shall be deemed to be working
during the time spent by him travelling to his place of
residence until he reaches his residence, except that the
employer shall not be required to pay for the first two hours
of the time spent travelling to his place of residence.

. (3) Payment for cancelled shifts—An employer who fails to
give a special function casual employee not less than 48 hours’
notice of the cancellation of any. arrangement to work at a
function shall pay such employee an amount as though such
employee had worked not less than five hours at the function
concerned: Provided that where a [unction is cancelled due to
an act of God, the employer shail be entitled to cancel his
arrangement with the specia] function casual employee by giving
not less than 24 hours’ notice, failing which the employee shall
be entitled to five hours’ pay as aforesaid.

(4) Discipline of special function casual employees—(a) A
special function casual -emfp[oyee shall give his employer not
less than 48 hours notice of the cancellation of any arrangement
to work at a function: Provided that such employee shall be
entitled to give his employer 24 hours notice of such cancellation
in the event of being prevented-by an act of God from fulfilling
such arrangement or may produce a medical certificate stating
that he was prevented from working at the particular function
as a result of his being incapacitated.

_ (b) An employee who has not given the notice or produced
the medical certificate referred to in paragraph (a) shall pay
the emplover in Hieu of such notice ‘an amount equal to five
hours’ pay or an employer may appropriate to himself from
any moneys which he owes to such employee by virtue of any
provisions of this Agreement an amount of not more than
that which such employee would have had to pay him in lieu
of notice.

11. RATIO

(1) An employer shall not employ a Group 1 ungualified or
a Group 1 semi-qualified employee unless he has in his employ
a Group 1 qualified employee, and for each Group 1 qualified
employee employed by him he shall not employ more than one
Group 1 unqualified and one Group 1 semi-qualified employee.

(2) The provisions of subclause (1) shall mutatis  mutandis
apply in respect of waiters, Group;mZ, Group 3, Group 4 and
‘Group 5 employees: Provided that the employment of a
qualified female employee in any of the said classes shall not
‘entitle an employer to employ an ungualified and semi-qualified
male employee of the same class.

_ (3) For the purposes of this clause—

(a) an employer or a manager who is wholly or mainly
- engaged in performing the work of any particular class of
employee as in this Agrcement defined may be deemed to be
a qualified employee in such class: Provided that—

(i) an employer or manager shall not be so deemed in
respect of more than one establishment nor shall he be so
deemed in respect of more than one such class, at any one
time;

(ii) an employer or manager who takes advantage of this
subclause shall notify the Secretary of the Council of this
fact by entering his name on each successive monthly return
of his emplovees and stating the class of work in which he
was wholly or mainly engaged and in respect of which he
deemed himself to be a gualified employee, during the month
to which the said monthly return refers. Where an employer
or manager s0 deems himself to be a ?ualified employee for
less than a full month or in respect of more than one class
of work during any one month, he shall, in addition to the
above, stale the period or periods during which he so
deemed himself in respect of each particular class;

(iii) an employer and a manager who are wholly or mainly .

engaged at a function in performing the work of a function
supervisor or staff supervisor, may each be desmed to be
either a function supervisor or staff supervisor, as the case
may be, at such function; and the provisions of proviso (ii)
of this paragraph shall mutatis mutandis apply to an employer
who takes advantage of this provision;

{b) classes of employees referred to in Group 1 to 5,
inclusive, shall be interchangeable with one apother within
each such group; -

(c) an unqualified employee who is receiving a wage of
not less than that prescribed for a qualified or semi qualified
employee of his particular class may be deemed to be a

(b) ingeval die werknemer sy werkplek na 8 nm. verlaat,
daar geag word dat sodanige werknemer nog werk gedurende
die tyd deur hom in beslag geneem om na sy woonplek te
reis totdat hy sy woonplek bereik, behalwe dat die werkgewer
nie verplig is om te betaal vir die ecrste twee uur van die
tyd wat deur die werknemer in beslag geneem word om na
sy woonpiek te reis nie, .

(3) Besoldiging vir gekanselleerde skofte—'n Werkgewer wat
versuim om ‘n los werknemer by spesiale funksies minstens 48
uur kennis te gee van dic kansellering van enige reéling om by
'n funksie te werk, moet aan sodanige werknemer 'n bedrag
betaal asof sodanige werknemer minstens vyl uur by die betrokke
funksie gewerk het: Met dien verstande dat waar 'n funksie
gekanselleer word weens enige natuurkrag, die werkgewer die
reg het om sy reéling met die los werknemer by spesiale funksies
te kanselleer deur minstens 24 uur kennis daarvan te gee, maar
as die werkgewer versuim om dit te doen, is die werknemer
geregtig op vyl vur se besoldiging, soos veormeld.

(4) Dissiplinering van los werknemers by spesiale funksies—
(a) 'n Los werknemer by spesiale funksies moet sy werkgewer
minstens 48 wur kennis gee van die kansellering van enige reéling
om by ’n funksie te werk: Mel dien verstande dat sodanige
werknemer die reg het om die werkgewer 24 uur kennis van
sodanige kansellering te gee ingeval hy deur 'n natuurkrag
verhinder was om sodanige reéling pa te kom of 'n dokier-
sertifikaat kan voorl® waarin verklaar word dat hy as gevolg
van ongesteldheid verhinder was om by die besondere funksie
te werk. ‘ '

(b) ‘'n Werknemer wat nie die in paragraaf (a) bedoelde kennis
gegee of doktersertifikaat voorgelé het nie, moet die werkgewer
in plaas van sodanige kennisgewing 'n bedrag betaal wat gelyk
is aan vyl vur se besoldiging, of 'n werkgewer kan vir homself
uit enige geld wat hy sodanige werknemer uit hoofde van enige
van die bepalings van hierdie Ooreenkoms skuld 'n bedrag toe-
eien wat gelyk is aan hoogstens die bedrag wat sodanige werk-
pemer hom in plaas van kennisgewing sou moes betaal het.

11. GETALSVERHOUDBING

(13 'n Werkgewer mag nie 'n ongekwalifiseerde groep 1- of
halfgekwalifiseerde groep I-werknemer in .diens neem nie lensy
hy 'n gekwalifiseerde groep l-werknemer in sy diens het, en
vir elke gekwalifiseerde groep l-werkmemer by hom in diens,
mag hy hoogstens een ongekwalifiscerde groep 1- en een half-
gekwalifiseerde groep 1-werknemer in diens neem.

(2) Subklousule (1) is mutatis mutandis van toepassing op kel-
ners, groep 2-, groep 3-, groep 4- en groep 5-werknemers: Met
dien verstande dat die indiensneming van ’‘n gekwalifiseerde
vrovlike werknemer in enigeen van genoemde klasse 'n werk-
gewer nie die reg gee om ‘n ongekwalifiseerde en halfgekwalifi-
secerde manlike werknemer van dieselfde klas in diens te neem
nie.

(3) Vir die toepassing van hierdie klousule—

(a) kan 'n werkgewer of 'n bestuurder wat uitsluitlik of
hoofsaaklik die werk verrig van enige besondere klas werk-
nemer soos in hierdie Qoreenkoms omskryf, geag word 'n
gekwalifiseerde werknemer in sodanige klas te wees: Met dien
verstande dat— '

(i) 'n werkgewer of bestuurder nie op een en dieselide tyd-
stip aldus ten opsigte van meer as cen bedryfsinrigting geag
mag word nie en ook nie ten opsigte van meer as een soda-
nige klas nie;

(ii) 'n werknemer of bestuurder wat hierdie subklousule te
baal neem, die Sekretaris van die Raad van hierdie feit moet
verwittig deur sy naam op elke agtereenvolgende maandstaat
aangaande sy werknemers in te skryf en die klas werk te
noem waarin hy uitsluitlik of hoofsaaklik werksaam was en
ten opsigte waarvan hy homself gedurende die maand waarop
genoemde maandstaat betrekking het, as 'n gekwalifiseerde
werknemer beskou het. Wanneer 'n werkgewer of bestuurder
homself aldus as ’n gekwalifiscerde werknemer beskou vir
minder as 'n volle maand of ten opsigte van meer as een
klas werk gedurende enige bepaalde maand, moet hy, bene-
wens bovermelde, die tydperk of tydperke vermeld waarin hy
homself aldus ten opsigte van elke besondere klas beskou het;

(iil) 'n werkgewer en ’‘n bestuurder wat by ’n funksie uvit-
shuitlik of hoofsaaklik die werk van 'n funksictoesighouer of
personeeltoesighouer verrig, elk of as ’n funksietoesighouer of
as personeeltoesighouer, na gelang van die geval, by sodanige
funksie geag kan word; en voorbehoud {(ii) van hierdie para-
graaf is mutatis mutandis van toepassing op ‘n werkgewer
wat hierdie bepaling te baat neem;

(b) klasse werknemers in groep 1 tot en met groep 5 bedoel,
is binne elke sodanige groep met mekaar omruilbaar;

(c) 'n ongekwalifiseerde werknemer wat 'n loon ontvang van
minstens dié wat vir 'n gekwalifiseerde of halfgekwalifiseerde
werknemer van sy besondere klas voorgeskryf is, kan as ‘n
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~ qualified - or semi-qualified employee as the case may be,
in that class; and a semi-qualified employee who s
receiving a wage of not less than that prescribed for a
qualified employee of his class may be de¢med to be a
qualified employee in that class; : .

™ .
(d) a waiter employed at a special function who is receiving
a wage of not less than that prescribed for a function super-
visor or staff supervisor may- be deemed to be a function
supervisor or staff supervisor, as the case may be, at such
. function; : ;

(e) a female employee who is receiving a wage of not less
than that prescribed for a qualified or semi-qualified riale
employee of the same class as the class of work the female
emplovee is crerforming may be déemed to be a qualified or
semi-qualified male employee, as the case may be;

(f) the ratic of employees of each establishment shall apply
seperately; . et N _
. . (g) nothing herein shall be construed so as to, permit of the
employement of both an u'n%nah’fied female employee and an
unqualified male employee for the same gualified employee.

(4) Motwithstanding anything to the contrary in this clause,
the provisions of subclauses (1) and (2) shall not apply in respect
of the employment of scholars or university students who are
employed as unqualified or semi-qualified employees during the
periods 12 December to 1 January (inclusive) and from the
day preceding the opening of the Witwatersrand Agricultural
Society’s ‘show up to and including the day succeeding the
closing thereof. :

12, TERMINATION OF EMPLOYMENT
(1) An employer or his employee, other than a casual employee
and a special function casual employee, who -desires to terminate
the contract of employment shall give not less than one work
day’s notice during the first eight weeks of employment and
thereafter— e w 2 - =
(a) in the case
week’s notice; .
(b) in the case of a meonthly employee, not less. than two
week’s notice; ’ L 5

of termination of employment, or an employer and an employee
may terminate the contract without notice by paying the employee
or . paying the employer, as the case may be, in lieu of such
notice not less than— :

(i) in the case of one work day’s notice, the daily wage
which the employee is receiving at the time of such termina-
Han: ? E e 5

(i) in the case of a week’s notice, the weekly wage which
“the employee is receiving at the time of such termination;

(iii) in the case of two weeks’ notice, double the weekly
wage which the employee is receiving at the time of such
.termination; : .

Provided that—
- (i) this shall not affect—

(aa) the right of an employer or an employee to terminate
the contract without notice for any cause recognised by law
as sufficient; ) .

(bb) any written agreement between an emplioyer and his
employee which provides for a pericd of notice of equal
duration on both sides and for longer than that prescribed
in this clause; '

(cc) the operation of any forfeitures or penalties which by
law may be applicable in respect of an employee who deserts;

(i) payment in lieu of notice shall not be permitted during
an employee’s absence—
(aa) on leave in terms of clause 14;
(bb) on sick leave in terms of clause 13; or
(cc) undergoing military training; : : ;
(iif) where an employee, had he been given notice of termina-
.tion of employment instead of being paid in lieu of notice,
- would have become entitled during such -period of notice to
an increment in terms-of clause-4, his employer shall pay
him in addition to all other amounts due to him, the amount
which would have accrued to him in respect of such increment
or leave had he not been given such notice.

of a weekly employee, not less than one

(2) The period of notice prescribed in subclause (1) shall not
run concurrently with, nor shall notice be given during— :
. ..(a) an employee’s absence on leave granted in terms of
Clause 14; LN W
. .+ -(b) any period.ef military training; . . B
(c) an employee’s- absence on sick leave -granied in terms
of clause 13.. " 7 WO R o & et

gekwalifiscerde of halfgekwalifiseerde werknemer, na gelang van
die geval, in daardie klas geag word; en 'n haifgckwalifiseerda
werknemer wat 'n loon ontvang van minslens dié¢ wat vir 'n
gekwalifiseerde werknemer van sy klas voorgeskryf is, kan as
‘n gekwalifiseerde werknemer in daardie klas geag word;

(d) 'n kelner in diens by ’n spesiale funksie wat 'n loon
ontvang van minstens dié wat vir ’n- funksietoesighouer of
peraoneeltoesighouer voorgeskryf is, kan as ‘n funksietoesig-

houer of personeeltoesighouer, na gelang van die geval, by

sodanige funksie geag word; . ;
(e) 'n vroulike werknemer wat ’n loon cntvang van mins-

tens di¢ wat voorgeskryf is vir ’'n gekwalifiscerde of half-

gekwalifiseerde manlike werknemer van dieselfde klas as die
klas werk wat die vroulike werknemer verrig, kan as 'm

gekwalifiseerde of halfgekwalifiseerde manlike werknemer, na .

gelang van die geval, geag word;

{f) die getalsverhouding van werknemers van elke bcdryfs-.__'

inrigting is afsonderlik van toepassing;

(g) niks hierin vervat, moet so uitgelé word dat dit die
indiensneming toelaat van sowel 'n ongekwalifiseerde vroulike
werknemer ‘as 'n ongekwalifiseerde manlike werknemier vir dies
selfde gekwalifiseerde werknemer nie. d
(4) Ondanks andersinidende bepalings in hierdie klousule, is

subklousules (1) en (2) nie van toepassing nie ten opsigte van
die indiensneming van skoliere of universiteitstudente wat as

ongekwalifiseerde of hallgekwalifiseerde werknemers in diens -

geneem word gedurende die tydperke 12 Desember tot en met
1 Januarie en vanaf die dag wat die opening van die skou van

- die Witwatersrandse Landbouvereniging voorafgaan tot en met

die dag wat op die afsluiting van die skou volg.

12. DIENSBEEINDIGING

(1) 'n Werkgewer of sy werknemer, uvitgesonderd ‘n los werk=
nemer en 'n los werknemer by spesiale funksies, wat die diens-
kontrak wil begindig, moet gedurénde die eerste agt weke diens
minstens een werkdag kennis van diensbegindiging gee en daarna—

() in die geval van ’'n weeklikse werknemer, minstens een
week kennis; i 7 )

(b) m die geval van ’n maandelikse werknemer, minstens
twee weke kengis; ’ '

of 'n werkgewer en 'n werknemer kan die kontrak beéindig deur
die werknemer of die werkgewer, na gelang van die geval in
plaas van sodanige kennisgewing, 'n bedrag te betaal van—

(i) in die geval van een werkdag kennisgewing; minstens die
dagloon wat die werknemer ten tvde van sodanige bedindiging
ontvang; - . :

(i) in die geval van 'n week kennisgewing minstens die week-
loon wat die werknemer ten tyde. van sodanige begindiging
onivang;

(iii) in die geval van twee weke kennisgewing, minstens twee
maal die weekloon wat die werknemer ten {yde van sodanige
besindiging ontvang: oo .

Met dien versiande dat—

(i) (2a) die reg van 'n werkgewer of 'n werknemer om die
kontrak sonder kennisgewing te beéindig om enige rede wat
regtens as voldoende erken word;

(bb) enige skriftelike coreenkoms tussen ‘n werkgewer en sy
werknemer waarin voorsiening gemaak word vir 't kennisge-
wingstermyn wat vir albei pariye ewe lank is en wat langer is
as dié in hierdie klousule voorgeskryf;

(cc) die werking van enige verbeuring of boetes wal regtens
van toepassing mag wees op 'n werknemer wat dros;
nie hierdeur geraak word nie;

(i) betaling in, plaas van kennisgewing nie toegelaat word
nie gedurende 'n werknemer se afwesigheid—

{aa) met verlof ingevolge klousule 14; -
(bb) met siekteveriof ingevolge klousule 13; of
(cc) vir militére opleiding; -
(iii) waar ’n werknemer, as hy kennis van diensbedindiging
gegee is in plaas van vir die kennisgewingtermyn besoldig te
word, gedurende socdanige kennisgewingtermyn gereglig sou
geword het op ’n verhoging ingevolge klousule 4, sy werkgewer
hom, benewens alle ander bedrae aan hom verskuldig, die
bedrag moet betaal wat hom sou toegeval het ten opsigle van
sodanige verhoging of verlof-as hy nie aldus kennis gegee
was. % . . =
(2) Die kennisgewingtermiyn in -subklousule (1) voorgeskryf,
mag nie saamval nie met, en kennis mag ook nie gegee word
nie’gedurende— - : ¥ w i
" (a) 'n werknemer se afwesigheid met verlof ingevolge klou~
sule 14;
(b) -enige tydperk van militére opleiding; i
- {¢) 'n werknemer se-afwesigheid met siekteverlof ingevolge
klousule 13. o ’ b : i

R
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(3) Where there is an agreement in terms of the first proviso
to subclause (1),-the payment in lieu of notice shall be commen-
surate with the period of notice agreed upon. ;

(4) The notice prescribed in subclause (1) hereof shall be in
writing, except in the case of an employee, who is unable to
read and write. '

(5) Notwithstanding anything to ‘the contrary in this Agree-
ment, where an employee terminates his employment by leaving
his employment without having given and served' the required
period of motice or without paying his employer in lieu of
notice, his employer may appropriate to himself, from any
moneys which hé owes to such employee by virtue of any
provisions of this Agreement, an amount of not more than that
which such employee would have had ‘to pay him in lien of
notice. :

13, SICK LEAVE

(1) Subject to the provisions of subclause (2), an employer
shail grant to each employee, other than a casual employee and
a special function casual employee, who is absent from work
through incapacity— s = ) .

() in the case. of an employes who works a four day

week, not less than 24 work days’; .

(b) in the case of an employee who works a five day week,
not Jess than 30 work days’; and - '

(¢) in the case of every other employee, not less than 36
work days’;
sick leave in the aggregate during each cycle of 36 consecutive
months of employment with him, and shall pay such employee
in respect of any period of absence in terms of this subclause
during such period: Provided that—
. () in the first 12 consecutive months of employment an
employee shall not be entitled to sick leave on full pay at
a rate of more than, in the case of an employee referred to
in  subclause (a) above, one work day in respect of each
completed period of six weeks of employment, in the case of
an employee refetred to in subclause (b) above, one work day
in Tespect of each completed period of five weeks of émploy-
ment, and one work day in respect of each completed month
of employment in the case of an employee referred to in
‘subclause (c) above;

(i) this clause shall not apply to an employee -2t whose
Written request an employer agrees to -make and makes con-
- tributions at least equal teo those made by the employee; to
any fund or organisation nominated by the employee, which
fund or organisation guarantees to the employee in the event
~of his incapacity in the circumstances set out in this clause
the payment to him of not less than in the aggregate the
equivalent of his wages for 24, 30 or 36 work days, as the
case may be, in each cycle of 36 months of employment;
(iii) where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an employee,
and pays such fees in respect of any incapacity, the amount
“'so paid may be set off against the payment due in respect
-of ahsence owing to incapacity in terms of this clause;

(iv) if in respect of any period of incapacity covered by
this clause an employer is.tequired by any other law to pay
to an employee his fnll wages, the provisions of this clause
shail not apply.

not less than the wage he would have received had he worked

(2) An employer may, as a condition precedent to the payment
by him of any amouni claimed in terms of this clause by an
employee in respect of any absence from work fer a period
covering more than two consecutive work days, require the
employee to produce a certificate signed by a registered medical
practitioner stating the nature and duration of the employee’s
incapacity: Provided that—

(i) when an employee has during any period of up to
eight weeks received. payment in terms of this clause on two
or -more occasions without preducing such a certificate, his
employer may during the period -of eight weeks immediately
succeeding the last such occasion require him to produce such
a certificate in respect of any absence from work;

. (iiy where an employee in an establishment ‘which normally
cleses on a 1!‘:rublic:_ holiday absents himself on the work day
before and the work day after a public holiday, the employer
may require him to produce a medical certificate in respect
of such absence from work; =~ ' :

.(iii) where an employee in:an establishment which is nor-

-maily: open on_a. public_ holiday absents himself - from -work.

" on the day preceding such public holiday and on that public

(3) Waar daar 'n ocoreenkoms ingevolge die eerste voorbehoud
van subklousule (1) besiaan, moet die betaling in plaas van
kennisgewing ewercdig wees aan die kennisgewingtermyn- waar-
voor ooreengekom is. i

(4) Die kennisgewing in subklousule (1) hiervan voorgeskeyf,
moet skriftelik wees, behalwe in die geval van 'n werknemer
wat nie kan lees of skryf nie. ' '

(5) Waar ’n werknemer sy diens begindig deur sy diens te
verlaat sonder dat hy die” vereiste kennis gegee en die kennis-
gewingtermyn uitgedien het, of sonder dat hy sy werkgewer in
plaas van kennisgewing betaal het, mag sy werkgewer, ondanks
andersluidende bepalings in hierdie Ooreenkoms, uit enige geld
wat. hy aan sodanige werknemer op grond van enige bepaling
van hierdie Ooreenkoms skuld, aan homself 'n bedrag toe-cien
van hoogstens dié wat sodanige werknemer hom sou moes betaal
het in plaas van kennis te gee. -

13. SIEKTEVERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan elke
werknemer, uitgesonderd 'n Jos werknemer en 'n los werknemer
by spesiale funksies, wat weens ongeskiktheid van die werk
afwesig is, sickteveriof verleen van— - o, i ) ;

" (a) in die geval van ’n werknemer wat 'n vierdagwerkweek

werk, altesaam minstens 24 werkdae; . :

. (b) in die geval van 'n werkdemer wat 'n vyfdagwerkweek

werk, altesaam minstens 30 werkdae; en :

(c) in die geval van enige ander werknemer, altesaam min-
stens 36 werkdae;

gedurende elke tydkring van 36 agtereenvolgende maande diens
by hom, en moet hy sodanige werknemer vir enige tydperk -
van afwesigheid ingevolge hierdie subklousule minstens die loon
betaal wat hy sou ontvang het as hy gedurende sodanige tydperk
gewerk het: Met dien verstande dat— B

. (i) 'n werknemer in die eerste 12 agtereenvolgende maande
diens nie geregtiz is nie op siekteverlof met volie besoldiging
teen méer as, in dic geval van 'n werknemer in subklousule
(2) hierbo bedoel, een werkdag vir elke voltooide tydperk van
ses weke diens, in die geval van 'n werknemer in subklousule
(b) hierbo bedoel, een werkdag vir elke vollooide tydperk: van
vyf weke diens, en in die geval van ‘n werknemer in: sub-
klousule (c) hicrbo. bedoel een werkdag vir elke voliocide

- maand diens; oW e s ; :

" (ii) hierdie klousule nie van toepassing is nie op 'n werk-
nemer op wie se skriftelike versoek ’'n werkgewer instem om
bydraes te maak, en dit cok doen, wat minstens gelyk is aan
dié deur -die werknemer gedoen, tot enige fonds of organisasie
deur die werknemer benoem, wat aan die werknemer in geval
van sy ongeskiktheid in die omstandighede in hierdie klousule
uiteengesit, die’ betaling waarborg van altesaam minstens die
ckwivalent van sy loon vir 24, 30 of 36 werkdae, na gelang
van die geval, in elke tydkring van 36 maande diens;

(iii) waar-’n werkgewer by enige wet verplig word om gelde
vir hospitaal- of mediese behandeling ten opsigte van 'n werk-
nemer te betaal, en sodanige gelde ten opsigte van enige onge-
skiktheid betaal, die bedrag wat aldus betaal is, afgetrek kan
word van die besoldiging wat ingevolge hierdie klousule ten
opsigte van afwesigheid weens ongeskiktheid verskuldig is;

(iv) indien ’n werkgewer ten opsigte van enige tydperk van
_ongeskiktheid wat deur hierdie klousule gedek werd, by enige
ander wet verplig word ‘om aan ’'n werknemer sy volle toon
te betaal, hierdie kfousuie nie van toepassing is nie. :

(2) 'n Werkgewer kan as ’n opskortende vocrwaarde vir die
betaling deur hom van enige bedrag ingevolge hierdie klousule
deur ’n werknemer pedis vir enige afwesigheid van werk vir 'n
tydperk van meer as twee agtercenvoigende werkdae, van die
werknemer vereis om ’n sertifikaat aan hom veor te 18 wat deur
n geregistreerde mediese praktisyn onderteken is en waarin die
aard en duur van die werknemer se ongesteldheid vermeld word:
Met dien verstande dat— . v

(i) indien 'n werknemer gedurende enige tydperk van hoog-
stens agt weke besoldiging ingevolge -hierdic klousule by twee
of meer geleenthede ontvang het sonder om so 'n sertifikaat
in te dien, sy werkgewer gedurende die tydperk van agt weke
wat onmiddellik op die jorigste sodanige geﬁaentheid volg, van

" hom kan vereis om so ’n sertifikaat vir enige afwesigheid van

werk in te dien; : - . L

(i) waar 'n werknemer in 'n bedryfsinrigting wat-gewoonlik
op 'n openbare vakansiedag sluit, van ‘die werk af wegbly op
die werkdag voér en die werkdag n& ‘n openbare vakansiedag,

. dic werkgewer van' hom kan vereis om 'n doktersertifikaat
ten opsigte van sodanige afwesigheid van werk in te dien;

(iii) waar 'n werknemer in 'n bedryfsinrigting wat gewoonlik
op 'n openbare vakansiedag oop is, van die werk af afbly
op die dag voor sodanige openbare vakansiedag en op daardie
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holiday, or on such public holiday and the day succeeding
such holiday, the employer may require the employec to
produce a medical certificate in respect of such absence from
work.

(3) For the purpose of this clause, the expression—
(a) “employment” shall be deemed to include—
(i) any period during which an employee is absent—
(aa) on leave in terms of clause 14; )
- (bb) on the instructions or at the request of his employer;
(cc) on sick leave in terms of subclause (1)
(dd) with the consent or condonation of his employer;
(ee) for any reason not being in breach of the contract
of employment; o ) _
amounting in the aggregate, in any year, to not more than
10 weeks; and
(i) any period during which an employee is absent under-
oing military training: Provided that an employee shall not
ﬁe entitled to claim as employment more than four months
of any one period of such training; '

and any period of employment which an employee has had
with the same employer immediately. before the date of the
coming into operation of this Agreement shall for the purpose
of this clause be deemed to be employment under this Agree-
ment, and any sick leave on full pay granied to such an
-employee during such period shall be deemed to have been
granted under this Agreement; :

(b) “incapacity” means inability to work owing to any sick- |
pess or injury other than sickness or injury caused by an

employee’s own misconduct: Provided. that any such inability
to work caused by an accident for which compensation is
payable under the Workmen’s Compensation Act, 1941, shall

only be regarded as incapacity during any period in respect -

of which no disablement payment is payable in terms of that
Act. i .

- 14, ANNUAL LEAVE

(1) Subject to thé provisions of clause 6 (3) and subclause
(2) of this clause, an employer shall grant to each of his
employees, other than a casual employee or a special function
casual employee, in respect of each completed period of 12
.months of employment with-him— - .

(a) in the case of an employee in an establishment which
neither trades mor works on public holidays, Sundays and
after 2 p.m. on Saturdays, 21 consecutive days’ leave;

(b) in the case of every other employee (including a watch-
-man), 28 consecutive days leave; : .

and shall pay to such employee in respect of such leave—

() in the case of an employee referred to in paragraph

. (a), an amount of not less than three times the weekly wage

which the emplovee was receiving immediately prior to the
«date on which the leave commenced; :

(ii) in the case of an-employee referred to in paragraph
(b), an amount of not less than four times the weekly wage
which the employee was receiving immediately prior to the
date on which the leave commenced. -

(?) The leave prescribed in subclause (1) hereof shall be
granted on a date to be fixed by the employer: Provided that—

(a) such leave shall be .granted so as not to commence on
a day concurrent with an employee’s day off duty; -

(b) if such leave has not been granted earlier, it shall, save
as provided in subclause (3), be granted so as to commence
within four months after the completion of the 12 months of
employment to which it relates or, if the employer and
employee have agreed thereto in writing before the expira-
tion of the said period of four months, the employer shall
grant such leave to the employée as from a date not later
than two months after the expiration of the said period of
four months; :

(c) the period of leave shall not be concurrent with sick
leave granted in terms of clause 13, nor, unless the employee
s0 requests in writing and the employer agrees thereto, with
any period of military training; :

(d) an employer may set off against such period of leave

* any days of occasional leave granted on full pay to his employee
at his employee’s - written request during the period of 12
months of employment to which the period of leave relates;

(e) when an employer fequires his employee to take or con-
sents to his employee taking his annual leave before the
e)ﬂiration of the 12 months of employment to which it
relates, the employer shall grant such employee the full period
of leave accruable for 12 months of employment and, with

~due regard to the accrual of any increments in terms of
clause 4, shall pay such employee in respect of such leave

openbare vakansiedag, of op sodanige openbare vakansiedag
en die dag wat op sodanige vakansiedag volg, die werkgewer
van die werknemer kan wvereis om ’n doktersertifikaat ten
opsigte van sodanige afwesigheid van werk in te dien.

(3) Vir die toepassing van hierdie klousule—
(a) word die uitdrukking “diens” geag te omvat-—
(i) enige tydperk waarin 'n werknemer afwesig is—

(aa) met verlof ingevolge klousule 14;
(bb) op las of op versoek van sy werkgewer;
(cc) met siekteverlof ingevolge subklousule (1);
. (dd) met die toestemming of goedkeuring van sy werkgewer;
(e€) om enige rede wat nie 'n dienskontrakbreuk beteken nie;
wat in enige jaar altesaam hoogstens 10 weke beloop, en

(ii) enige tydperk waarin ‘n werknemer afwesig is vir
militére opleiding: Met dien verstande dat ’n werknemer nie
geregtig is om meer as vier maande van sodanige opleidings-
tydperk as diens te eis nie;

en word enige tydperk van diens wat 'n werknemer by dieselfde
werkgewer gehad het, onmiddellik vo6ér die 'datum van inwer-
kingtreding van hierdie Ooreenkoms, vir die toepassing van
hierdie klousule geag diens ingevolge hierdie Qoreenkoms te
wees, en word alle sickteverlof met volle besoldiging wat aan
sodanige werknemer gedurende sodanige tydperk toegestaan
is, geag ingevolge hierdie QOoreenkoms toegestaan te wees;

(b) en beteken “ongeskiktheid™ onvermo€ om te werk weens
enige sickte of besering, uitgesonderd siekie of besering wat
deur ’'n werknemer se ete wangedrag veroorsaak is: Met dien
verstande dat sodanige onvermogé om te werk wat veroorsaak
is deur ‘n ongeluk waarvoor vergoeding kragtens die Ongevalle-
wet, 1941, betaalbaar is, slegs as ongeskiktheid geag moet word
gedurende ’‘n tydperk ten opsigte waarvan geen betaling vir
ongeskiktheid ingevolge daardie Wet betaalbaar is nie.

14. JAARLIKSE VERLOF'

(1) Behoudens klousule 6 (3) en subklousule (2) van hierdie
klousule moet 'n werkgewer aan elk van sy werknemers, uit-
gesonderd ‘n los werknemer of 'm los werknemer by spesiale
funksies, vir elke voltooide tydperk van 12 maande diens by hom
verlof verleen van— :

(a) in die geval van ’'n werknemer in 'n bedryfsinrigting
wat op openbare vakansiedae Sondae en ni 2 nm. op Saterdae
nog handel dryf nog werk, 21 agiereenvolgende dae;

(b) in die geval van elke ander werknemer (insluitende 'n
wag) 28 agtereenvolgende dae; E

en moet hy sodanige werknemer ten opsigte van sodanige verlof
betaal— ' ' '

(i).in die geval van ’n werknemer in paragraaf (a) bedoel,
'n. bedrag van minstens drie maal die weekloon wat. die werk-
nemer ontvang het onmiddellik vo6r die datum waarop die
verlof begin het; ) o

(i) in die geval van ’'n werknemer in paragraaf (b) bedoel,
'n bedrag van minstens vier maal die weekloon wat die werk-
nemer onivang het onmiddellik voor die datum waarop die
verlof begin het.

(2) Die verlof in subklousule (1) hiervan voorgeskryf, moet
toegestaan word -op 'n datum wat deur die werkgewer vasgestel
moet word: Met dien verstande dat— ;

(a) sodanige verlof sé toegestaan moet word dat dit nie
begin op ’n dag wat met die werknemer. se diensviye dag
saamval nie; - :

(b) as sodanige verlof nie vroeér toegestaan is nie, dit,

behoudens subklousule (3), s0 toegestaan moet word dat dit
begin binne vier maande nd voltooiing van die 12 maande
diens waarcp dit betrekking het of, as die werkgewer en sy
werknemer vo6r die verstryking van genoemde tydperk van
vier maande skriftelik daartoe ooreengekom het, die werkgewer
sodanige verlof aan die werknemer moet toestaan met ingang
van ’'n datum uiterlik twee maande ni die verstryking van
genoemde tydperk van vier maande; :
" (c) die verlof nie met siekteverlof wat ingevolge klousule
13 toegestaan is en ook nie, tensy die werknemer dit versoek
en die werkgewer skriftelik daartoe instem, met enige tydperk
van militére opleiding mag saamval nie;

(d) 'n werkgewer al dic dae geleentheidsverlof wat met volle
besoldiging aan sy werknemer op sy werknemer se skriftelike
versock toegestaan is gedurende die 12 maande diens waarop
die Eerlof betrekking  het, van sodanige verloftydperk kan

(e) wanneer 'n werkgewer van sy werknemer vereis of hom
toelaat om sy jaarlikse verlof te neem voor die verstryking
van die 12 maande diens waarop dit betrekking het, die werk-

__gewer aan sodanige werknemer die volle verlof moet toestaan
wat vir 12 maande diens kan oploop en, met behoorlike
inagneming van die ophoping van enige verhogings ingevolge
klousule 4, sodanige werknemer vir sodanige verlof ‘n bedrag
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an amount not less than that which the employee would be
entifled to at the date on which the leave would normally
accrue: Provided further that, where an employee’s employ-
ment terminates before the expiration of the 12 menths in
respect of which the leave was granted in terms of this
proviso, the employer may set off against any remuneration
due to the employee at the termination of employment, the
difference between the amount paid to the employee in terms
hereof and the amount to which he would have been entitled
at termination in terms of subclause (5) of this clause, if
the leave had not been granted to him as aforesaid;

(3) (a) At the written request of an employee, which shall be
in the form of Anpexure B to this Agreement, an employer
may permit the leave, or a portion thereof, {0 accumulate over
ahperiod of not more than 24 months of employment: Provided
that—

@) such request is made by such employee not later than

four months after the expiration of the first period of 12

months of employment to which the leave relates; and '

(ii) the date of the receipt of such request is endorsed on
the request over his signature by the employer, who shall
retain such request at least until afier the expiration of the
period of leave so taken. ' :

(b) The provisions of subclause (2) shall mutatis mutandis
alpply ‘o the leave referred to in paragraph (a) of this sub-
clause, '

(c) An employee shall have the right to excercise an option
to waive not more than one-third of the annual leave referred
to in subclause (1) (a) and not more than one-half of the
annual leave referred to in subclause (1) (b) and his employer
shall, in respect of such period of leave mot taken, pay him
wages in lien thereof: Provided that—

(i) the employee’s request tc .waive such leave is made in
the form of Annexure C to this Agreement and such request
is retained by the employer for at least 12 months from the
date of receipt thereof by him; and

(i) save as provided in subclause (4), the payment in leu

of leave shall be made to the employee on a date to be

- agreed between the employer and the employee but not later

than the last working day before the commencement of the
- remaining period of the annual leave. :

(4) The remuneration in respect of the leave prescribed in
subclause (1), read with subclause (3), shall be paid not later
than the last work day before -the date of commencement of
the leave: Provided that at the written request of an employee,
which shall be in the form of Annexure C to this Agreement,
payment in respect of the annual leave taken by an .emfloyee.
or a portion thereof, together with payment in respect of leave
converted as provided for in subclause (3) (), may be made
on the pay-day immediately succeeding the employee’s return
from leave.

" ‘Such written request of an employee shall be retained by the
gm;;‘lpyer for at least 12 months from date of receipt  thereof
y him. '

(5) An employee whose contract of employment terminates
during any period of 12 months of employment before the
period of leave prescribed in subclause (1) in respect of that
period has accrued, shall upon termination, and in addition to
any other remuneration which may be due to him, be paid in
respect of each completed month of such period of employment
an amount of not less than— .

(a) in the case of an employee referred to in subclause
(1) (a), one-quarter (%); and
. (b).in. the case of an employee referred to in subclause
(1) (b), one-third (1};
of the weekly wage he was receiving immediately before the
.date of such termination: Provided that an employer may make
a proportionate deduction in respect of any period of leave
granted to an employee in terms of subclause (2) (d) and (e):
Provided further thaf an employee who leaves his employment
without having given and served the period of notice prescribed
in clause 12, unless the employer has waived such -notice, or
without the employee having paid the employer in lieu of notice
unless in failing fo give such notice or to work during such
period of notice, the employee was acting within his legal rights,
and subject to the provisions of clause 12 (5), shali not be
entitled to any payment by virtue of this subclause, '

(6) An employee who has become entitled to a period of
annual leave prescribed in subclause (1), read with subclause
(3), and whose employment terminates before such leave has
_been granted, shall upon such termination be paid the amount
- he would have received in respect of the leave had the leave
_been granted to him as at the date of the termination. B

most betaal wat minstens gelyk is aan dié¢ waarop die werk-
nemer geregtig sou wees op die datum waarop die verlof
normaalweg sou opgeloop het: Voorts met dien verstande dat,
waar 'n werknemer se diens eindig v60r die verstryking van
die 12 maande diens waarvoor die verlof ingevolge hierdie
voorbehoud tosgestaan was, die werkgewer van enige besol-
diging wat by diensbegindiging aan die werknemer verskuldig
is, die verskil kan afirek tussen die bedrag wat ingevolge
hiervan aan die werknemer betaal is en die bedrag waarop
hy by diensbeBindiging ingevolge subklousule (5) van hierdie

Yiousule geregtig sou gewees het as die verlof nie soos veor-

noem aan hom toegestaan was nie. '

(3) (a) Op die skriftelike versoek van 'n werknemer, wat in
die vorm van Aanhangsel “B” van hierdie Ooreenkoms moet
wees, kan 'n werkgewer toelaat dat die verlof, of 'n gedeelte
daarvan, oor 'n tydperk van hoogstens 24 maande diens oploop:
Met dien verstande dat— .

(i) sodanige versoek deur die werknemer gedoen word nie
later' nie as vier maande na die versiryking van die eerste’
12 maande diens waarop die verlof betrekking het; en

(ii) die datum van ontvangs van sodanige versoek op die
versoek bo sy handtekening geéndosseer moet word deur die
werkgewer wat sodanige versoek moet bewaar tot minstens
n4 die verstryking van die verlof aldus geneem.

(b) Subklousule (2) is mutatis mutandis van toepassing op die
verlof in paragraaf (a) van hierdie subkiousule bedoel.

(c) 'n Werknemer het die reg om ’n opsie uit te oefen om
afstand te doen “van hoogstens een derde van die jaarlikse
verlof in subklousule (1) (a) bedoel en hoogstens dig- helfte van
die jaarlikse verlof in subklousuie (1) (b) bedo¢l en sy werkgewer
moet hom ten opsigte van sodanige verloftydperk wat nie geneem
is nie in plaas daarvan sy loon betaal: Met dien verstande dat—

() die werknemer se versock om sodanige verlof prys te
gee, gedoen moet word in die vorm van Aanhangsel “C”
van hierdie Goreenkoms en. sodanige versoek deur die werk-
gewer vir minstens 12 maande vanaf die datum van onlvangs
daarvan deur hom bewaar word; en

(ii) behoudens subklousule (4), die betaling in plaas van
verlof gedoen moet word aan die werknemer op 'n datum
waaroor coreengekom moet word tussen die werkgewer en die
werknemer maar voér of op die laaste werkdag voor die
aanvang van die corblywende gedeelte van die jaarlikse verlof.

(4) Die besoldiging vir die verlof voorgeskryf in subklousule
(1), gelees met subklousule (3), moet voor of op die laaste
werkdag voér die aanvang van die verlof betaal word:” Met
dien verstande dat, op 'n werknemer se skriftelike versoek wat
in die vorm van Aanhangsel C van hierdie Ooreenkoms moet
wees, besoldiging vir die jaarlikse verlof of ’n gedeelte daarvan
deur die werknemer geneem, saam met besoldiging vir verlof
omgeskep soos in subklousule (3) (c) bepaal, gedoen kan word
op die betaaldag wat onmiddellik volg op die werknemer se
terugkeer van verlof af.

Sodanige skriftelike versoek van ’n werknemer moet minstens
12 maande lank deur die werkgewer bewaar word ni die datum
waarop hy dit ontvang het.

(5) 'n Werknemer wie se dienskontrak eindig gedurende enige
tydperk van 12 maande diens voordat die tydperk van verlof
in subklousule (1) voorgeskryf, vir daardie tydperk opgeloop
het, moet by diensbedindiging, en benewens enige ander
besoldiging wat aan hom verskuldig mag wees, vir clke voltooide
maand van sodanige ivdperk van diens, 'n bedrag betaal word
van—

(a) in die geval van ‘n werknemer in subklousule (1) (a)
bedoel, minstens 'n kwart (1), en
(b) in die geval van 'n werknemer in subklousule (1) (b)

bedoel, minstens 'n derde (4), .
van die weckloon wat hy onmiddellik voé6r die datum van
sodanige besindiging ontvang het: Met dien verstande dat ‘n
werkgewer 'n eweredige aftrekking mag doen ten opsigte van
enige verlof wat aan die werknemer ingevolge subklousule (2)
(d) en () toegestaan is: Voorls met dien verstande dat ‘n
werknemer wat sy diens verlaat sonder dat hy die kennisgswing-
termyn wat in klousule 12 voorgeskryf word, gegee en dit
uitgedien het, tensy die werkgewer van sodanige kennisgewing
afgesien het, of sonder dat die werknemer die werkgewer in
plaas van kennisgewing betaal het, tensy die werknemer by
versuim om sodanige kennis te gee of gedurendé sodanige
kennisgewingtermyn te werk, binne sy wetlike regte gehandel het
en behoudens kiousule 12 (5), nie op enige besoldiging uit
hoofde van hierdie subklousule geregtig is nie. :

(6) 'n Werknemer wat geregtig geword. het op 'n tydperk van
jaarlikse verlof voorgeskryf in subklousule (1), gelees met sub-
klousule (3), en wis se diens eindig voordat sodanige -verlof
toegestaan is, moet -by sodanige diensbetindiging die bedrag
betaal word wat hy sou ontvang het vir die verlof indien die

“verlof op die datum van die diensbegindiging aan hom toegestaan

‘was,
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(7) For the purpose of this clause the expression “employment”
shall be deemed o include— .

(a) any period in fespect of which an employer, in terms
of clause 12, pays an employee in lieu of notice; )

(b) any period during which an employee is absent—

(i) on leave in terms of this clause;

(ii) on sick leave in terms of clause 13;

(iii) on the insiructions or at the request of his employer;

(iv) with the consent or condonation of his employer;

(v) for any other reason not being in breach of _t:he con-
tract of employment; -

amounting in the aggregate in any year to not more than

10 weeks; and

(c) any period during which an employee is absent under-
going military training: Provided that an employee shall not
be entitled to claim as employment more than -four months
of any one period of such training;

and employmeﬁt shall be deemed to commence—

(i) in the case of an employee who before- the coming into
force of this Agreement had become entitled to a period of
annual leave in terms of any law, on the date on which such
employse last became entitled to such leave under such law;

§ii) in the case of an employece who was in employment
before the coming into force of this Agreement and to whom
any law providing for annual leave applied in terms thereof,
on the date on which such employment commenced;

(i) in the case of any other employee, on the date on
which such employee entered his employer’s service.

(8) For the purpose of this clause, “employer” includes—

(a) in the case of the death of an employer, the executor
of his estate, or his heir or legatee; and

(b) in the case of the: insolvency of an employer or the
liquidation of his estate, or the transfer or sale of his business,
the trustee or liquidator or the new owner of the business, if
such executor, heir, legatee, trustee, liquidator or new owner
continues to employ that employee: .

15. MEALS, TRANSPORT AND PROHIBITED
: EMPLOYMENT -

(1) Provision of meals—(a) If an employee, other than a
casual or a special function employee, agrees that the employer
shall provide the employee with at least two adequate meals per
working day, the employer shall be entitled to make a deduction
not exceeding 10 per cent of the employee’s wage in respect of
such meals -and such deduction shall not exceed R2,31 per week
or R10 per month and no deduction shall be made in respect of
meals not taken by the employee whilst absent from work on
full pay. :

(b} Every employer shall provide each casual and special
function employee with a free meal in respect of the first five
consecutive hours of work or part thereof worked by such
employee and thereaftér in respect of each completed period of
five consecutive hours worked. = : .

"(2) Provisien of transport for night workers—(a) In the event
of any female employee or a male employee under 18 years of
age not being able to leave her or his place of work at or befere
8 pm. the employer shall provide franspor. home for such
employee, free of charge: Provided that, in lieu of providing
such transport, an employer may— .

(i) order a taxi to take one or more of the employces home,
and— ' ' - S
(aa) in the event of only one employee travelling home in

such taxi, he shall pay to such employee a travelling allowance
-equal to the actual fare: Provided however that an employer
shall not be required to pay more than R1,50 in respect of

such travelling allowance; .

(bb) in the event of two employees sharing such taxi to
travel home, he shall pay to such employees a travelling
allowance amounting in the ‘aggregate to -the actual fare:
Provided however that an employer shall' not be required to
pay more than 75¢ to each of the two employees in respect of

. such travelling allowance;

(cc) in the event of three or more employees sharing such
taxi to travel home, he shall pay to such employees a travel-
ling allowance amounting in the.aggregate to. the actual fare:
‘Provided however: that an employer shall not be required to
pay more than 50c to each of these employees in respect of
such travelling allowance;

(7) Vir die toepassing van hierdie klousule word die uitdrukking
“diens” geag die volgende in te shuit:

(a) Enige tydperk waarvoor 'n werkgewer 'n werknemer inge-
volge klousule 12 besoldig in plaas van hom kennis te gee;

(b) enige tydperk waarin 'n werknemer afwesig is—
(i) met verlof ingevolge hierdie klousule;
(ii) met siekteverlof ingeveolge klousule 13;
(iii) op las of op versoek van sy werkgewer;
(iv) met die toestemming of goedkeuring van sy werkgewer;
(:B{ om ‘enige ander rede wat nie 'n dienskontrakbreuk
beteken nie; :
wat aliesaam in enige jaar hoogstens 10 weke beloop; en
(c) enige tydperk waarin ‘n werknemer vir militére opleiding
afwesig is: Met dien verstande dat ‘n werknemer nie op meer as

vier maande van enige bepaalde tydperk van sodanige opleiding
as diens aanspraak kan maak nie;

en diens word geag te begin—

(i) in die geval van ’'n werknemer wat voor die inwerking-
treding van hierdie Ooreenkoms geregtig geword het op 'n tyd-
perk van jaarlikse verlof ingevolge enige Wet op die datum
waarop sodanige werknemer laas ingevolge sodanige Wet op
verlof geregtig geword het;

(ii) in die geval van ’'n werknemer wat vodr die inwerking-
treding van hierdie Qoreenkoms in diens was en op. wie enige
Wat wat vir jaarlikse verlof voorsiening maak, van toepassing
wag, op die datum waarop sodanige diens begin het;

- (i} in die -geval van enige ander werknemer, op die damm_'
Eaaarop sodanige werknemer by sy werkgewer in diens getree,
et, )

(8) Vir die toepassing van hierdie klousule sluit “werkgewer™

die volgende in:

(a) Ingeval van die dood van 'n werkgewer, die eksekuteur van
sy boedel, of sy erfgenaam of legataris; en

(b) Ingeval van insolvensie van 'n werkgewer of likwidasie van
sy boedel, of cordrag of verkoop van sy besigheid, die trustee
of lkwidateur of die nuwe eienaar van die besigheid, indien
sodanige cksekuteur, erfgenaam, legataris, trustee, likwidateur of
nuwe eienaar daardie werknemer in sy diens hou.

15. ETES, VERVOER EN VERBODE INDIENSNEMING

1) Verskaffing van etes—{a) As 'n werknemer, uitgesonderd
'n los werknemer of n werknemer by spesiale funksies, instem dat
die werkgewer die werknemer van minstens. twee genoegsame eies
per werkdag voorsien, het die werkgewer die reg om- hoogstens
10 persent van die werknemer se loon af te trek vir sodanige
etes, en sodanige aftrekking mag hoogstens R2,31 per week of R10
per maand wees en geen bedrag mag afgetrek word ten opsigte
van ectes wat nie deur die werknemer geneem is terwyl hy met
volle besoldiging van die werk afwesig is nie. -

(b) Elke werkgewer moet elke los werknemer en elke werks
nemer by spesiale funksies voorsien van ’n gratis ete vir die
eerste vyf agtereenvolgende werkure of deel daarvan deur sodanige

werknemer gewerk en daarna vir elke voltooide tydperk van vyf
agtereenvolgende ure gewerk. . ) ;

(2) Verskaffing van vervoer vir nagwerkers—(a) Ingeval enige
vroulike werknemer of ’n manlike werknemer onder 18 jaar nie
haar/sy werkplek véor of om 8 nm. kan verladt mie, moet die
werkgewer veryoer huis toe vir sodanige werknemier kosteloos
verskaf: Met dien verstande dat— = e

(i) in' plaas van sodanige wvervoer te.verskaf, 'n werkgewer
’n taxi kan bestel om een of meer van die werknemers huistoe
te neem, en—

(aa) ingeval net een werknemer in sodanige taxi huistoe reis,
hy aan sodanige werknemer 'n reistoelae moet betaal wat gelyk
.is aan die werklike reisgeld: Met dien verstande egter dat ’n
werkgewer nie verplig is om meer as R1,50 as reistoelaete
betaal nie; . ' o _ ) p

(bb) ingeval twee werknemers saam met sodanige faxi huis-
toe ry, hy aan sodanige werknemers 'n reistoclae moet betaal
wat saam die werklike reisgeld bedra: Met dien verstande egter
dat 'n werkgewer nie verplig is om meer as 75c aan elk van
die twee werknemers as reisioclae-te betaal nie;

(cc) ingeval drie of meer werknemers saam met sodanige taxi
huis toe ry, hy aan sodanige werknemers ‘n reistoelae moet
betaal wat saam die werklike reisgeld bedra: Met dien vers
stande egter dat 'n werkgewer nie verplig is om meer as 50c
aan elk van hierdie werknemers as reistoelae ‘te betaal mieg
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(i} where an employee travels home in his own vehicle, the
employer shall pay such employee a travelling allowance of not
less than 50c: Provided however that this allowance need not
be paid to such employee if the employer has made provision
for the transportation of such employee to his home. :

(b) (i) An emplover ‘who makes arr_angeméntsl for the trans-
portation home of his employees by taxi, shall arrange for the
necessary funds to be available to pay for such taxi.

(ii) The payment of the transport ailowance referred to in
paragraph (a) () in this clause, shall be effected not later than
the first pay-day following the event on which the taxi was used,
An employee who uses his own vehicle to travel home, and who
qualifies for payment of a transport allowance, shall be paid such
allowance on the first pay-day after the event on which the
vehicle was so used. i

(3) Prohibition of employment—An employer shall not employ
any person under the age of 13 years.

16. RECORDS TO BE MAINTAINED

(1) Time, wage and pay register—Every employer shall keep
or cause to be kept a time, wage and pay register in the form
prescribed in the Act, in respect of all employees in his employ,
showing the total hours worked daily by each employes, the nature
of employment, the amount of wages paid, the amount of over-
time worked, and any deductions made-therefrom, and such other
particulars as are required in terms of section 57 (1) of the
Tndustrial Concilintion Act, 1956, as amended. Such registers
shall ordiparily be kept on the premises of the employer except
as may otherwise be authorised in writing by the Council.

(2) Casual and rpecial function casual. employees—Every

employer shall provide or cause {o be kept a register in the form |

prescribzad in Annexure I to this Agreement which shall be signed
by every casual and special function casual cmployee at the time
of commencement and iinishing work on each day on which he is
employed, :

(3) Time-table—(a) A legibly typed or written schedule, which
shall bs in the form of Annexure E to this Agreement, shall be
posted at least seven days in advance in 2 place frequented by
the employees setting ferth the -particulars of the daily- shifts
required to be worked by the employess, other than casual
employees, whose names are stated in the said schedule.

'(b) The schedule referrad to in subclause (2) above, shall in
addition to the information referred to in that subclause, also
state the following: :

() The date on which it was first posted up by the employer;

(ii) the date on which the original daily shifts stated therein
came into operation; i

(iii) the date on wich the schedule was removed by the
employer.

(c) In the case of an emergency, an employer shall be entitled
to amend the schedule referred to in paragraph (a) above by
giving less than seven days’ notice to the emploves or employees
concerned: Provided that such notice is given not later than on
completion of the previous day’s shift: Provided further that the
following conditions are observed: .

(i) The employee or employees concerned must give voluntary
consent in writing to the proposed amendment, which consent
shall be in the form of Annexure F to this Agreement: Provided
however that an employee shall be entitled to consult his trade
union in connection with the signing of the consent decument,
either prior to signing it or as soon as possible thereafter: Pro-
vided further that an employee who does not belong to any one of
the trade unions shall be similarly entitled to consult the Secretary
of the Industrial Councii;

(ii) whenever an employer effects any change.te the daily shifts
or one or more of his employees in terms of subparagraph (i)
above, he shall notify the Secretary of the Council of each such
change within seéven days of the date on which it took place, and
such notification shall be given in the form of Annexure G
to this Agreement. i ;

(ii) wanneer ‘n werknemer in sy eie voertuig huis toe ry, die
werkgewer aan sodanige werknemer 'n reistoclae van minsiens
50c moet betaal: Met dien verstande egler dat hicrdie toelae
nie aan sodanige werknemer betaal hoef te word nie as die
werkgewer voorsiening vir die vervoer van sodanige werknemer
na sy huis toe gemaak het.

(i) ’n Werkgewer wat reélings tref vir. die verveoer van sy werk-
nemers huis toe per taxi, moet sorg dat die nodige fondse beskik-
baar is om vir sodanige taxi te betaal.

(i) Die reistoslae in paragraaf (a) (i) in hierdie klousule bedoel,
moct betaal word véor of op die ecrste betaaldag wat volg op die
geleentheid waarby die taxi gebraik is. 'n Werknemer wat sy eie
voertuig gebruik om huis toe te ry en wat vir ‘betaling van ’n
vervoertoelae kwalifiseer, moet sodanige toelae betaal word op die
ecrste betaaldap na die geleentheid waarby die voeriuig aldus
gebraik is.

(3) Verbode indiensneming —'n Werkgewer mag niemand onder
die leefiyd van 15 jaar in diens neem nie. -

15. REGISTERS WAT BYGEHOU MOET WORﬁ

(1Y Tyd-, loon- en. betaalregister—Eike werkgewer moet in die
yorm voorgeskryf by die Wet, 'n tyd-, loon- en betaalregister
bvhou of laat byhou ten opsigte van alle werknemers in sy
diens, wat die totale getz]l ure aantoon wat daagliks deur elke
werknemer gewerk word, asook die aard van sy diens, die bedrag
aan lone betaal, die hoeveelheid oortydwerk verrig, ea enige
bedrae daarvan afgetrek, en sodanige ander besonderhede as wat
vereis word by artikel 57 (1) van die Wet op Nywerheidsver-
soening, 1956, soos gewysig. Sodanige registers moet gewoonweg
op die perseel van die werkgswer bewaar word, behalwe wan-
neer anders skriftelik deur die Raad gemagiig.

(2) Los werknemers en los werknemers by spesiale funksies—
Blke werkgewer moet in die vorm voorgeskryf in Aanhangsel
D van hierdie Coreenkoms ’n register byhou of laat byhon
wat deur elke los werknemer en los werknemer by spesiale
funksies geteken moet word op die comblik wanneer hy begin
werk en onhou werk op elke dag waarop hy in diens is.

(3) Tydrooster—(2) 'n Leesbare getikte of geskrewe tydroos-
ter, wat in diz vorm van Aanhangsel E van hierdie Qoreen-
koms moet wees, moet minstens sewe dae vooraf opgeplak word
op 'n plek waar die werknemers dikwels kom, met die beson-
derhede van di¢ daaglikse skofte wat die” werknemers, uitge-
sonderd los werknemers, wie se name in gencemde tydrooster
opgeteken staan, meet werk. '

(b) Die tvdrooster in subklousule (a) hierbo bedoei, moet,
benewens die inligting in dié subklousule gemeld, ook -die
volgende vermeld:

(i) Die datum waarop dit die eerste keer deur die werkgewer
opgeplak is;

(ii) die datum waarop die corspronklike daaglikse skofte wat
daarin vermeld word, in werking getree het; ;

(jii) die datum waarop die tydrooster deur die werkgewer ver-
wyder is. . :

(c) Ingeval van nood het die werkgewer diec reg om die tyd-
rooster in paragraaf (a) hierbo bedoel, te wysig deur minder as
sewe dae kenmis aan die betrokke werknemer of werknemers te
gee: Met dien verstande dat sodanige kennis voor of by vol-
tooiing van die vorige dag se skof gegee word: Voorts met dien
verstande dat ondervermelde voorwaardes nagekom word:

(i) Die betrokke werknemer of werknemers moet vrywillig
skriftelik instem tot die voorgestelde wysiging, en dié insternming
moet wees in die vorm van Aanhangsel F van hierdie GCoreen-
koms: Met dien verstande egter dat 'n werknemer die reg het
om sy vakbond te raadpleeg in verband met die ondertekening
van die toestemmingsdokument, &f voordat hy dit teken of so
gou moontlik daarni: Voorts met dien verstande dat ‘n werk-
nemer wat nie lid van enige van die vakverenigings is nie ewe-
cens die reg het om die Sekretaris van die Nywerheidsraad te
raadpleeg; . :

(ii) wanneer 'n werkgewer enige verandering in die daaglikse
skofte van een of meer van sy werknemers ingevolge paragraaf
(i) hierbo maak, moet hy die Sekretaris van die Raad van elke
sodanige verandering in kennis stel binne sewe dae vanaf die
datum waarop dit plaasgevind het, en sodanige kennis moet gegee
word in die vorm van Aanhangsel G van hierdic Qoreenkoms.
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(d) At the reasonable request of an employee, an employer shall .

be entitled to amend that emplovee’s shift by following the proce-
dure and requirements laid down in subclause (2) (¢) above, regard-
less of whether the employee’s request relates 1o an emergency
(as defined) or not.

(4) Attendence register—FEvery employer shall provide each of
his employees, other than a casual and special function casu_a]
employee, with an attendance tegister in the form prescribed in
Annexure H to this Agreement, which shall be filled in by the
employee showing the actual time worked on each day of the
week, the time of commencement and finishing work during
the spreadover of hours daily and the occupation of each such
employee; Provided that in licu of such attendance register an
employer may provide a semi-automatic time recorder with the
necessary cards as nearly as practicable in the following form:

WO AN
Weck ending i g2 HE
Day In Qut In Out Total
a.m.
Sunday............
p.m.
a.m.
Monday..........
p.m.
a.m.
- Tuesday......o....
p.m.
a.m.
Wednesday......
p.m
a.m.
Thursday..........
' p.mis
a.m.
Friday.....o.......
p.m.
am.
Saturday..........
i p.m.

Provided that, if any employee is unable to read and write, his
employer shall on his behalf make and sign the necessary entries
in respect of the time he commenced, the time of commencement
and termination of each meal or other interval, which is not
reckonable as ordinary hours of work, and the time of finishing
work for the day inclusive.

 (5) All registers shall remain the property of the employer and
shall be retained for three clear years subsequent to the date of
the _last entry therein.

(6) Savings—The provisions of this clause shall not apply to
an employee if and for so long as such employee is in receipt
of a regular wage at a rate of not less than R300 per month.

17. REGISTRATION OF EMPLOYERS AND EMPLOYEES

(1) Every employer shall—

(a) within one month of the date on which this Agreement
becomes binding upon -him, or in the event of an employer
commencing operations after that date within one month of
such commencement, register with the Council by the comple-
tion and submission to the Council of a statement in the form
of Annexure I to this Agreement. Receipt thereof shall be
acknowledged by the Secretary of the Council;

(b) whenever any change in the particulars furnished in
terms of subclause (1) occurs, or in the event of the—

(i) sequestration of the employer’s estate;

(i) winding up of the affairs of the company;

(iii) transfer or abandonment of the business carried on; or

(d) Op die redelike versoek van 'n werknemer het 'n werks

- gewer die reg om daardie werkmemer se skofte te wysig deur

dic prosedure en vereistes na te kom wat in subklousule (3)

(c) hierbo bepaal word, ongeag die vraag of die werknemer se

versoek betrekking het op 'n moodgeval (soos omskryf) of nie.

(4) Bywoningsregister—Elke werkgewer moet elkeen van sy
werkne;pers, uiigesonderd ’n los werknemer en ’n los werknemer
by spesiale funksies, voorsien van ‘n bywoningsregister in die
vorm ‘voorgeskryf in Aanhangsel H van hierdie Qoreenkoms,
wat deur die werknemeér ingevul moet word en wat die werklike
tyd toon waarin daar op eike dag van die week gewerk is, die
tyd waarop werk begin en opgehou het gedurende die werkdag-
indeling van ure deagliks en die beroep van elke sodanige werks
nemer: Met dien verstande dat ’n werkgewer in plaas van soda~
nige bywoningsregister te verskaf, ’n halfoutomatiese tydopnemer
beskikbaar kan stel met die nodige kaarte so na moontlik in
die volgende vorm: :

Nouveeeriieneee. Naam.
Week eindigende : 1 B
Dag In Uit In Uit | Totaal
' VL
Sondag............
nm.
v,
Maandag.........
nm.
Vil
Dinsdag............
nm.
vin.
Woeensdag........ i
nm,
vil.
Donderdag......
. VI
2 Vin.
Vrvdag...........
ni.
vim.
Saterdag.........
nm.

Met dien verstande dat as daar 'n werknemer is wat nie kan
lees of skryf nie, sy werkgewer namens hom die nodige beson-
derhede moet inskryf ten opsigte van die tyd waarop hy begin
werk het, die begin- en ophoutyd van elke maaliyg of ander
pouse, wai nie as gewone werkure gereken kan word nie, met
inbegrip van die tyd waarop die werknemer daardie dag opge-
hou het met werk, en die kaart moet onderteken.

(5) Alle registers bly die eiendom van die werkgewer en moet
drie jaar lank n4 die datum van die laaste inskrywing daarin
deur hom bewaar word.

(6) Voorbekoud.—Die bepalings van hierdie klousule is nie
van toepassing nie op 'n werknemer indien en solank sodanige
werknemer gereeld 'n loon van minstens R300 per maand ont-
vang.

17. REGISTRASIE VAN WERKGEWERS EN WERK-
NEMERS

(1) Elke werkgewer moet—

(a) binne een maand vanaf die datum waarop hierdic Qor-
eenkoms vir hom bindend word, of ingeval 'n werkgewer se
werksaamhede binne een maand nd daardie datum °n sanvang
neem, binne een maand na die datum waarop hy begin het,
by die Raad registreer deur ’n staat in die vorm van Aan-
hangsel I van hierdie Qoreenkoms in te vul en aan die Raad
voor te 1&. Ontvangs daarvan moet deur die Sekretaris van
die Raad erken word;

(b) wanneer enige verandering plaasvind in die besonder~
hede wat in subklousule (1) verstrek word, of ingeval van—

(i) sekwestrasie van die werkgewer se boedel;
(ii) bereddering van die sake van die maatskappy;
of(ﬁi) oordrag of staking van die besigheid wat gedryf word;
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(iv) acquisition or commencement of any other business
upon which this Agreement is binding;
the employer shail within 14 days furnish the Secretary of the
Industrial Council with a compieted statement in the form of
Annexure 1 to this Agreement, Receipt thercof shall be acknow-
Iedged by the Secretary of the Council.

(2) The Secretary of the Council shall monthly furnish the
secretary of the employers’ organisation with particulars. of
establgshments registered with the Council during the preceding
month.

(3) Every employer shall within one month of the date on
which the Agreement becomes binding upon him, or in the event
of an employer commencing operations after that date, within
one month of such commencement register with the Council all
employees in his employ by the completion and submission to
the Council of a statersent in the form of Annexure J to this
Agreement and every employer shall {hereafter, by the comple-
tion of the said Annexure J, advise the Secretary of the Council
within 14 days of any staff changes.

(4) The Secretary of the Council shall forward to the trade
nnions month by month a list of all regisirations and changes
of those employees who are eligible for membership of the
trade unions.

18. CERTIFICATE OF SERVICE

Except where a contract of employment of an employee is
terminated on the grounds of desertion or where the employee
is a casual or special function casual employee the employer
shall upon fermination of any contract of employment and at
his request furnish the employee with a certificate of service in
the, form prescribed in Annexure X to this Agreement.

19. EXPENSES OF THE COUNCIL

(1) For the purpose of meeting the expenses of the Council,
every employer shall deduct from the wages of each employee—

(2) 3c in respect of every day worked in the case of a casual
and special function casual employee; and

(b) 15c per month in the case of all other employees who
have worked more than one week in that month, and such
deduction shall, where an employee is paid \;lwef:lcll?:z,l be made
on the last pay-day of every month: Provided that for the
purpose of this paragraph an employee shall be deemed to

_have worked during any period during which he is absent
from work on paid leave or paid sick leave as provided for
in this Agreement. )

(2) To ‘the amounts deducted in terms of subclause (1), the
employer shall add an equal amount and the total sum shall,
month by month and not later than the 15th of the month
following that on which the deductions fell due, together with
a completed statement in the form of Annexure L, be submitted
to the Secretary of the Council.

20. TRADE UNION FACILITIES

(1) Every employer, after prior arrangement shall give reason-
able facilities to duoly authorised trade union officials to enter
his establishment at off-peak periods for the purpose of—

(2) interveiwing employees on trade union matters;
(b) enrclling new mermbers; '

{c). posting of or distributing circulars issued by the trade
unions.

" (2) No employér shall require any employee, whether by a
term or condition of employment or otherwise, not to be or
become a member of the trade union.

(3) Trade union subscriptions—Every employer shall deduct
from the wages of each member of the trade unions in his
employ the subscription and/or levy payable by him to the trade
gnion in terms of the appropriate union’s constitution and shall
forward the total amount so deducted together with a list of

(iv) verkryging of aanvapg van enige ander besigheid waar-
voor hierdie Ooreenkoms bindend is; ' .
moet die werkgewer binne 14 dae die Sekretaris van die Nywer<
heidsraad woorsien van ‘n ingevulde staat in die vorm aan
Aanhangsel I van hierdie Ooreenkoms. Ontvangs daarvan moet
deur die Sekretaris van die Raad erken word.

(2) Die Sekretaris van die Raad moet maandeliks die sekretaris
van die werkgewersorganisasie voorsien van besonderhede van
bedryfsinrgitings wat gedurende die voorafgaande maand by die
Raad geregistreer is, -

(3) Elke werkgewer moet binne ecn maand vanaf die datum
waarop die Oorecenkoms vir hom bindend word, of ingeval m
werkgewer se werksaamhede binne een maand nd daardie datum
’n aanvang neem, binne een maznd ni die datum waarop by
begin het, alie werknemers in sy diens by dis Raad registreer deur
'n staat in die vorm van Aanhangsel ¥ van hierdic Ooreenkoms
in te vul en aan die Raad voor te 18, en elke werknemer moet,
nadat hy genoemde Aanhangsel J ingevul het, die Sekretaris van
dic Raad binne 14 dae van enige personeclveranderings verwittig.

(4) Die Sekretaris van die Raad moet maand vir maand aan
die vakverenigings ’n lys stuur van alle registrasies van, asook
veranderings in verband met, werknemers wat vir lidmaatskap
van die vakverenigings kwalifiseer. '

18. DIENSSERTIFIKAAT

Behalwe waar 'n dienskontrak van ’n werknemer begindig word
op grond daarvan dat hy gedros het of waar die werknemer
'n los werknemer of 'n los werknemer by spesiale funksies is,
moet die werkgewer, by begindiging van enmige dienskontrak en
op die werknemer se versock, die werknemer voorsien van ‘o
dienssertifikaat in die vorm voorgeskryf in Aanhangsel K van
hierdie Qoreenkoms.

19. UTTGAWES VAN DIE RAAD

(1) Om die uitgawes van die Raad te bestry, moet elke werk-
g?we; van die loon van elke werknemer die volgende bedrae
aftrek:

(a) 3c vir elke dag gewerk in die geval van 'n Jlos werknemer
en 'n los werknemer by spesiale funksies; en

(b) 15c per maand in die geval van aile ander werknemers wat
langer as een week in daardic maand gewerk het, en sodanige
bedrag moet, indien 'n werknemer weekliks besoldig word, op
die laaste betaaldag van elke maand afgetrek word: Met dien

_verstande dat, vir die toepassing van hierdie paragraaf, daar geag

word dat 'n werknemer gewerk het gedurende enige tydperk
waarin hy van die werk afwesig was met verlof met besoldiging
of siekteverlof met besoldiging soos in hierdie Ooreenkoms
bepaal.

(2) By die bedrae afgetrek ingevolge subkiousule (1), moet die
werkgewer 'n gelykstaande bedrag voeg en die fotale bedrag moet
maand vir maand, vosr of op die 15de van die maand wat volg
op di¢ waarop die aftrekkings verskuldig geword het, saam met
die ingevulde staat in die vorm van Aanhangsel L, aan die Sekre=
taris van die Raad gestuur word.

20. VAKVERENIGINGGERIEWE

(1) N4 vooraf reglings te tref, moet elke werkgewer redelike .
geriewe beskikbaar stel aan behoorlik gemagtigde vakvereniging-
beamptes om sy bedryfsinrigting gedurende speriye binne te gaan

©OIm—

() werknemers oor vakverenigingsake te spreek;
(b) nuwe lede te werf;

(c) omsendbriewe wat deur die vakverenigings uitgereik word,
op te plek of te versprei. ; ;

(2) Geen werkgewer mag van 'n werknemer vereis, hefsy op
grond van ’n diensbepaling of diensvoorwaarde of andersins,
dat dié¢ werknemer nic lid vap die vakvereniging mag wees of
word nie.

(3) Vakverenigingledegeld —Eike werkgewer moet van die
loon van elke lid van die vakverenigings in sy diens die lzdegeld
en/of heffing aftrek wat deur hom aan die vakvereniging oor-
eenkomstig die toepaslike vakvereniging se konstitusie betaalbaar
is en dic totale bedrag aldus afgetrek, tesame met 'n lys van
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employees to the secretary of the appiopriate union, P.O. Box
7135, Johannesburg, not later than the 15th day of each month,
The said lisi shall indicate the full names, sex, and race of each
member. : ¢ :

(4) Trade union’s representatives on the Council—Every
employer shall give to an employee who is a representative on
“the Council every reasonable facility to atiend to his duties in
connection with the work of the Council.

21. AGENTS

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.
An agent may enter any establishment and question any employer
or employee during the course of such inspection and inspect
the record of wages paid, time worked and payments made for
overtime and it shall be the duty of every employer and employee
to permit such agents to institute such enquiries and to examine
such books and/or documents and to interrogate such persons
as may be necessary for the purpose of ascertaining whether the
terms of this Agreement are being observed. :

22. EXHIBITION OF AGREEMENT

A iegible copy of this Agreement in both official languages
and in the form prescribed in the regulations under the Act
shall be exhibited in a prominent place in every establishment.

23. PROVISION OF ANNEXURES

The annexures referred to in this Agreement shall be supplied
and be obtainable free of charge at the offices of the Council.

24. ULTRA VIRES

Should any of the provisions of this Agresment be declared
ultra vires by any competent court of law, the remaining pro-
visions of this Agreement shall be deemed to be the Agreement
and shall remain in force for the unexpired period of this

Agreement,

25, EXEMPTIONS

(1) The Council may, for any good or sufficient reason, grant
to or in respect of any person exemption from any of the
provisions of this Agreement. !

(2) The Council shall fix in respect of any person granted
exemption under the provisions of subclause (1) of this clause
the conditions subject to.which such exemption is granted and
the period during which such exemption shall operate: Provided
that the Council may, if it deems fit, after one week’s notice,
in writing, has been given to the person concerned, withdraw
any licence of exemption, whether or not the period for which
exemption was granted has expired. :

(3) The Secretary of the Council shall issue to every person

granted exempiion in accordance with the provisions of this
clause a licence signed by him setting out—

(a) the full pame of the person concerned;

. (b) the provisions of the Agreement from which exemption
. is granted;

(c) the conditions fixed in accordance with the provisions of
subclause (2) of this clause, subject to which such exemption
is granted; and '

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—
(a) number consecutively all licences issued; and
(b) retain a copy of each licence issued; and

(c) where an exemption is granted to an employee, forward
a copy of the licence of exemption to the employer concerned.

Signed at Johannesburg on behalf of the parties hereto this
13th day of March 1973.

D. MICHOS, Chairman of the Council.
M. PAWSON, Vice-Chairman of the Council. -
P. E. FARMER, Secretary of the Council,

werknemers, voor of op die 15de dag van elke maand aan die
sekretaris van die betrokke vakvereniging, Posbus 7135, Johan-
nesburg, stuur. Die volle name, geslag en ras van elke lid moet
in genoemde lys vermeld word.

(4) Verteenwoordigers van vakverenigings in die Raad—FElke
werkgewer moet aan elke werknemer wat 'm verteenwoordiger
in die Raad is, alle redelike fasiliteite verleen om die nodige
gan(g{agdte bestee aan sy pligte_in verband met die werk van
ic Raad. i

21. AGENTE

Die Raad moet een of meer gespesifiseerde persone as agente
aanstel om te help met die toepassing van hierdie Ooreenkoms.
‘'n Agent kan enige bedryfsinrigting binnegaan en enige werks
gewer of werknemer gedurende sodanige besoek ondervra en die
registers nagaan betreffende lone betaal, tyd gewerk en besoldi-
ging betaal vir oortyd, en dit is die plig van elke werkgewer
en werknemer om sodanige agente toe te laat om sodanige navrae
te doen en sodanige boeke enfof dokumente na te gaan en om
sodanige persone te ondervra as wat nodig mag wees, met die
dozl om vas te stel of die bepalings van hierdie Oorcenkoms
nagekom word. :

22. VERTONING VAN OOREENKOMS

’n Leesbare kopie van hierdie Ooreenkoms in albei amptelike
tale en in die vorm wat voorgeskryf word in die regulasies wat
kragtens die Wet uitgevaardig is, moet op 'n opvallende plek
in elke bedryfsinrigting vertoon word. e

23. VERSKAFFING VAN AANHANGSEiS

Die aanhangsels in hierdie .Qoreenkoms vermeld, moet by die
kantore van die Raad verskaf en gratis daar verkrygbaar wees,

24. ULTRA VIRES

Ingeval enigeen van die bepalings van hierdie Ooreenkoms
deur enige bevoegde geregshof wltra vires verklaar word, word
die oorblywende bepalings van hierdie Ooreenkoms geag die
Oaoreenkoms te wees en bly hulle van krag gedurende die onver-
streke geldigheidsduur van hierdie Ooreenkoms.

25. VRYSTELLINGS

(1) Die Raad kan om enige goeie of afdoende rede vrystelling
van enige van die bepalings van hierdie Coreenkoms aan of ten
opsigte van enige persoon verleen.

(2) Die Raad moet ten opsigte van enige persoon aan wie
vrysielling ooreenkomstig subklousule (1) van hierdie klousule
verleen word die voorwaardes bepaal waarop sodanige vrystels
ling verleen word en die geldigheidsduur van sodanige vrystelling:
Met dien verstande dat, as die Raad dit goed ag, hy na een week
skriftelike kennisgewing aan die betrokke persoon enige vrystel-
lingsertifikaat kan intrek, afgesien daarvan of die tydperk waar-
voor die vrystelling verleen was, verstryk het of nie.

(3) Die Sekretaris van dic Raad moet aan elke persoon aan
wie vrystelling ooreenkomstig hierdie klousule verleen word, ’n
sertifikaat uitreik wat deur hom onderteken is en wat die volgende
besonderhede vermeld:

(a) Die naam van die betrokke persoon voluit; N

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver<
leen word; : : : .

(c) die voorwaardes wvasgestel ooresnkomstig subklousule *(2)
van hierdie klousule, onderworpe waaraan sodanige vrystelling
verleen word; en

(d) die .geldigl_leidsduur van die vrystelling.

(4) Die Sekretaris van die Raad moet—

(a) alle sertifikate wat uiigereik word agtereenvolgend nom~
mer;

(b) 'n kopie hou wvan elke sertifikaat wat uitgereik word;

(c) wanneer vrystelling aan ’n werknemer verleen word, ’n
kopie van die vrystellingsertifikaat aan die betrokke werkgewer
stuur.

Namens die partye hierby op hede die 30ste dag van Maart
1973 te Johannesburg onderteken.

'D. MICHOS, Voorsitter van die Raad.

M. PAWSON, Ondervoorsitter van die Raad;
P. E. FARMER, Sekretaris van die Raad.
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ANNEXURE A

AANHANGSEL A

PAY ENVELOPES BETAALKOEVERTE
[Re clause 5 (4] [Sien kiousule 5 (4)]
Employee’s name NO vt Werknemer se naam NOuoeeooereeresrareeees -
Occupation Period ending. ..o | BOIOBP.. 1oovvee oo cvssssssrisssessscsenccncenees Tydperk eindigende.............
Hours ‘ Rate ‘Ure | Tarief [
Ordinary fiMe......ouseaans l Gewone tyd.. .o.cvvieianins !
Overtime. ......... R ‘ Oortyd.....oovns P
Total....l.oevieinnns Ceeeeanesesanane Totaal....oevverenenns S A
Holiday pay...... e e ves Verlofbesoldiging. ... cccvvvenn .
“Totalcycaid e B RLP_——— g1 R —— T —
Pension fund deduction:..........v... Ceneeans Pensioenfonds: Aftrekkings.......... S
Taxable total.i . oviivienrieniinesnnns Belasbare totaal...... ........ I
Deductions: Aftrekkings:
P.AYBousmmevvavaos | LBS.s e DT,
Meals.covvvninenen FteS......n. kR
Lodging.....oovueuns PR, Huisvesting. . ... D,
Council (688 wvusmainy Raadsfondse...... PR
Union subscriptions....... Vakverenigings: Ledegeld..
Ahsente-eism.; ....... vaes Absen{éisme ..............
Loans or advances....... Lenings of voorskotte. ...
Shortagss.....covenns s Tekorte..oovireranns v
Other (£pecify)....ccviersinnne " Ander {speSifseer). ...
Total deductions.......oovvvnenaes Totale aftrekkings....... Sl
Net amount paid..... cereeraraes e Metto bedrag betaal.....ocovviuiaias ——
ANNEXURE B

APPLICATION TO ACCUMULATE ANNUAL LEAVE
[Re clause 14 (3) ()]

(name of _es_ta_.blishment} ’
Address. ..

Dear Sir/Madam,

1, the undersigned, .. ; s
: (full name)

hereby apply in terms of clause 14 (3) (@) of the Industrial Council
Agreement for the Tearoom, Restaurant and Catering Trade to
accumulate...................days of my annual leave due e :

I further undertake that I shall take such accumulated feave noi“}-é'lét.'
than 24 months after it became due.

Yours faithfully,

S‘iéslature of employee
Address, :

Signaturs of employer

N.B.—The above document shall be retained by the employer at
least until after the expiration of the-period ef leave so taken. '

AANHANGSEL B

AANSOFX OM JAARLIKSE VERLOF TE LAAT OGPLOOP
[Sien klousule 14 (3) (a)]

AR s S :

(naam van bedryfsinrigting) Datum 4 T
Adres..
Meneer/Mevrou,

EX, die ondergetekende ....ovecrnvenieenicnienns g

{naam voluif)

doen hierby aansoek ingevolge kicusule 14 (3) (2) van die Nywerheids-
raadooreenkoms vir die Teekamer-, Restourant- en Spysenierings-
bedryf O cveenervnnnne... dae van my jaarlikse veriof wat op.....coes
moet begin, te laat oploop. Ook onderneem ek om sodanige opgelope
verlof te neem oumiddellik nadat 24 maande nd gemelde datum
verstryk het.

Die uwe,

Handiekening van werknemer
Adies..........

Datum ontvang

Handtekening van werkgewer

L.Ww.—Hierdie dokument moet deur die werkgewer bewaar word
minstens tot na versiryking van die verlof aldus geneem. -
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ANNEXURE C AANHANGSEL C
[Re clause 14 (3) and (9] [Sien klousule 14 (3) en (4)]
(name of establishment) Date. (naam van bedryfsinrigting) Datum
Address ' Adres . s
Dear Sir/Madam, Meneer/Mevrou,
I, the undersigned Ek, die ondertekende,
¥ : (full name) * | doen hierby aansoek om: (naam voluit)
apply for: *(a) betaling in plaas van B dae van my
*(a) payment in Het of ......ccuriinriinccnscinsensinneenns days of my annual (voeg in getal dae)
(insert number of days) jaarlikse verlof wat moet begin op
leave due on ; to be paid to me not later (datum)
; (date) , Die besoldiging moet voor of op ..aan
than : my betaal word, (datum)
(date) *(b) 'n bedrag van . . van die besoldiging aan my ver-
*(b) an amount of...........of the remuneration due to me in skuldig ten opsigte van my jaarlikse verlof wat aan my betaal

respect of my annual leave to be paid to me not later than the
pay-day immediately succeeding my return from leave.

Signature of employee
Address

Date received

Signature of employer

moet. word voor of op die betaaldag wat onmiddellik op my
terugkeer van verlof volg.

Handtekening van werknemer
Adres

Datum ontvang

Handtekening van werkgewer

* Delete whichever is not applicable.
Note: -

(i) The above document shall be retained by the e.mployer for a
period of at least 12 months from date of receipt thereof,

(ii) An employer may convert not more than one-half of the annual
leave referred to in clause 14 (1) (b) of the 'Agreement and not more
than one-third of the leave referred to in clause 14 (1) (a) into a period
for which the employee is paid wages in lieu of taking such portion of
the aforesaid leave.

(iii) The payment in lieu of leave shall be made to the employee
on a date to be agreed between the employer and the employee but not
later than the last work day before the commencement of the remaining
period of leave due.

*Skmp wat nie van toepassing is nie.
Let wel:
@ Hierdie dokument moet deur die werkgewer bewaar word vir
minstens 12 maande né die datum waarcp dit ontvang word.

(i) *n Werkgewer kan hoogstens die helfte van die jaarlikse verlof
\'*er]'of in klousuie 14 (1) (b) van die Qoreenkoms bedoel, en hoogstens
'n derde van die verlof in klousule 14 (1) (a) bedoel, omskep in 'n
dvdperk waarvoor die werknemer *n loon betaal word in plaas daarvan

t hy sodanige deel van voormelde verlof neem. - -

(i) Besoldiging in plaas van verlof moet aan die werknemer betaal
word op 'n datum waaroor die werkgewer en die werknemer ooreen-
gekom het, maar voor of op die laaste werkdag voor die aanvang
van die oorblywende tydperk vam verskuldigde verlof.

ANNEXURE D
CASUAL/SPECIAL FUNCTION EMPLOYEES REGISTER

[Re clause 16 (2)]

Week/Month ended

Employer’s name..

Hours worked . Amount due Deductions
Occu Gross I Net .
Eﬁ':if]ms palim; Race | Sex Ve T;g;s- total Indus- . amount | S;g;l:.-
On | Of | On | OF | hourly’ | time dve payr| ULR | el 1 Union | oper | Total | P4 ;
! rate rate focs ‘ '
AANHANGSEL D o o
[Sien klousule 16 (2)]
REGISTER VAN LOS WERKNEMERS/LOS WERKNEMERS BY SPESIALE FUNKSIES
. Werkgewer se naam Week/Maand gegindig
Ure gewerk Bedrag verskuldig Aftrekking
Werknemer Groot- Netto
Ge- Ver- | totaal Hand-
se naam | Beroep | Ras slag Van Van o e Nywer- | vo1ver. bedrag | oo
i 4 o} = i VeT- 4
Yot ditns| dieas| (20| diens) CUNOTE | Oprivd- skuidig | LB.S. | W.v.F, | hoids guiging: | Aader | Totaal betaal

gelde
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ANNEXURE E o
[Re clause 16 (3)] -
: TIME-TABLE
Date first displayed ’ For period.......
, Monday Tuesday Wednesday | Thursday Friday Saturday Sunday
Emr!i};g:e 8 Occupation :
On  OF | On | OFf | On | OF | On | Off | On | Off | On | OFf | On | OF
P A S N W o i i 5% T o o s SO R N e
Date removed Signature of employer or authorised person
AANHANGSEL E
[Sien klousule 16 (3)]
TYDROOSTER
Datum waarop eerste keer opgeplak Vir tydperk
Maandag 'Dinsdag Woensdag Donderdag Vrydag Saterdag Sondag
Werknemer se Beroe _ _ .
naam ? Op Van | g, Van Van op Van | o, Van Op Van Op Van
diens dfps. diens d]:;ls diens dfgs diens dl:lps diens df}"s diens dftl-is diens dffm
Datum waarop verwyder. Handtekening van werkgewer of gemagtigde persoon
ANNEXURE F. AANHANGSEL F

CONSENT TO AMEND TIME-TABLE
[Re clause 16 (3) (©) (D]

TOESTEMMING DAT TYDROOSTER VERANDER WORD
fSien klousule 16 (3) (¢) ()]

Name of business: Naam van besigheid
Address Adres....
I, i B, oot .
(full name of employee) (werknemer s¢ naam voluit) .
employed as a.... oo in the above | in diens as ......... ...... in bogenoemde

establishment, hereby declare that I voluntarily consent that my
employer or his authorised representative may amend the hours of
work as refiected on my time-table dated. ..o s
due to an emergency and hereby agree to work the following:

a.m.to.. p.m. on (date)
a.m. to. ..p.m. on {(date)
a.m. to p.m. on (date}
a.m. to. p.m. on (date)
a.m.to p.m. on (date)
a.m. fo...... p.m. on (date)
a.m. to...... p.m. on (date)

Date... g Signature of employee )

N.B.—Employees are hereby advised that they are entitled to consult
the Secretaries of the Industrial Council or of the trade union concerned
either prior to signing the above document or as soon as possible
hereafter should they wish to discuss the matier,

bedryfsmrigtmg,verklaarhierbydatekvrywﬁi:g toestem dat my
wer kgewer of sy gemagtigde verteenwoordiger weens 'n noodgeval

die werkure aangedui op my tydrooster gedateer,. .......iierins g

‘mag verander, en hierby stem ek in om soos volg te werk:
vm, tot ..nm. op {(datum)
vm. tot nm. op (datum)
v, tot nm. op {datum)
vm. tot. nm. op (datum)
vm. tot nm. op (datum)
vm, fot nm. op (datum)
vin. Lot nm. op (datum)

Datum N Handtekening van werknemer

L.W.—Hierby word werknemers daarvan verwittig dat, as hulle die
saak wil bespreek, hulle die reg het op die Sekretaris van die Nywer-
heidsraad of dié van die betrokke vakvereniging te raadpleeg of
voordat hulle bostaande dokument teken of so gou moontiik daarna.
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ANNEXURE G

ADVICE OF ALTERATION OF TIME-TABLE
[Re clause 16 (3) (c) ()]
Name of establlshmem
Address

AANHANGSEL G

KENNISGEWING VAN VERANDERING VAN TYDROOSTER
[Sien klousule 16 (3) (¢) (D]

Naam van bedryfsinrigting :

Adres.

To the Secretary,

The Industrial Counc:l of the Tearoom, Re.stau:ant and Catering
Trade

P.O. Box 6649
Johannesburg -

Dear Sir,

Re ALTERATION TO TIME-TABLE
I have to inform you that on.....

£l

(date)
due to an emergency it was necessary for me to alter the time-table,

Die Sekretaris,

Nywerheidsraad vir die Teeka.mer— Restourant- en Spysenieringsbedryf

Posbus 6649
Johannesburg

Meneer,

Ls. VERANDERING VAN TYDROOSTER

Ek moet u in kennis stel dat dit Op...c.ccoocciciiciieene
(datum)

weens 'n noodgeval vir my nodig was om die tydrooster, geda-

dated,....oooeeeerreereenmrennn. ; in my establishment in respect of the following | t€er... in.my bedryfsinrigting tea '3'19515’“3 van
employees: ondergenoemde werknemers te verander:
Name _ Naam
a.m. to p.m. on (date) VI, Ot nm. op.............(datum)
am. to p.m. on (date) vm. tot nm. op .(datum)
At p.m. on (date) v tot........ m. op..............(datum)
a.m.to p.m. on (date) vm. fot DL 0P (datum)
AT A p.m. on (date) vin. tot AML OP..............{datum)
Date Signature of émployer or Handtekemng VAR werkgewer
authorised person Datum of gemagtigde persoon
ANNEXURE H
" [Re clause 16 (4)]
. ATTENDANCE REGISTER :
Name of employee Occupation of employee
da]?/a?f a“?;k Entries to be made by employees Remarks (if any)
Total
Year ..o i B loy
Overtime | number of Sy erupioyer
: Toiiia Intervals of work Time vokad hotrs if employes
Month............ = f v @ ked By is absent
Signature n?le:gth & Shin worke em- | Reasoas for |, Y
work ‘I;g;,f{“g ployee (ilys g.bsgnced IpEotor
o be sigacd;
Day of Each | Each by employer)
Date | "0y Off | On | OFf | On On | OF dar | wedk 7
1 [ fosssssmssnnssnssesserssmasasssessenselosienssrsessfessesserese | sesnsesmsems rusnmsensans | sevmsnssasssnnes sereserssens lonsesossosss | sssosrereseepresssesartse essensiomiesfosmsemssesesseessosees o sssssessessesns
S SRS NSRS, SRS O NS o O C OO ( SR OIS | S U Y N ) I
3
4
3 losamsarai e o vasnelscspasmlrmadanaeismmlsanea]sandeaalea s
6
s s
8
9 -
10
11
T . | T o
13 Lcsuagaaamaasalmnasaskeasstsmaiensalaamnlesselmmalaaasl ok o
14
15
16
17
18
19
WY Naaswvaalssasgmammeasemkssanlsssmalmamalania o
21
22 it s srtsmeneeres
A T S (S
29 |eosreersrsnensoersissnmseeeseses eepmsssmmssssss rasssssssees resssssssassjossosnasinss oessasseesse | ecssssiossnnson assemsarsendsenmeseesmmnseseersnsesbsssraseass lensssssstseloemmseesseesemeeeseseec oo
s T RSO (RO O 5
26
27
28
29 I
30
31
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AANHANGSEL H
BYWONINGSREGISTER

Naam van werknemer

[Sien kiousule 16 {4)]

Beroep van werknemer .

Datum en dag

Besonderhede wat deur werknemers ingeskryl moet word

Opmerkings (as dit nodig is)

van week
Jaar.. Dienspouses Qortyd Totale getal Dgi“; \:e:;c-
e : ik : wer a
Maand............ Tyd Tyd gewerk IR BRMERS werknemer |
9 waarop waarop Dieur | afwesig was
| tggﬁ?n werk in l 1 : werk werk- | Redes vir sy |, De;tr g
i g laaavang Op (;\/an | op Van gestaik " nemer| afwesigheid INSPek
.| Dag van _ neem | gi iens | diens | wor Eike | Elke (Moet deur
Da.mm:l Gl | diens af | diens | T Vanaf| Tot dag | week werkgewer

geteken word)

ANNEXURE I

REGISTRATION OF ALL EMPLOYERS AND SUBSEQUENT
NOTIFICATION OF CHANGES
[Re clause 17 (1) and (2)]
The Secretary,

The Iﬁdustrial Council of the Tearoom, Restaurant and Catering
Trade

P.O. Box 6549
Johannesburg

Dear Sir,

In accordance with clause 17 (1) and (2) of the Industrial Council
Agreement, 1 hereby furnish the following particulars in connection
with this business or the changes of particulars:

1, Trade name
2. Address at which business is carried on.

P.O. Box

3. Telephone...iiiiimmm:
4. If a company:

(a) Registered name

(b) Address of head office

AANHANGSEL 1

REGISTRASIE VAN ALLE WERKGEWERS EN LATERE
KENNISGEWING VAN VERANDERINGS

[Sien klousule 17 (1) en (2))

Die Sekretaris,
Nmrheid‘smad vir die Teckamer-, Restourant- en Spysenierings-

Posbus 0649
Johannesburg

Meneer,

Ingevolge klousule 17 (1) en (2) van die Nywerheidsraadooreen-
koms verstrek ek hierby die volgende besonderhede ocor hierdie
besigheid of oor veranderings van besonderhede:

1. Handelsnaam....
2. Adres waar besigheid gedryfl word.....

3. Telefoon Posbus
4. As dit 'n meatskappy is:
(a) Geregistreerde naam

(b) Adres van hoofkantoor.
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5. Designation, names and addresses of management:

— Residential
(a)  Designation Full name odiresies
Proprietor.......
Partners.........

Directors (in case
of company)...

Secretary/Account-
ant/Bookkeeper

Re clause 17 (2)
—Other changes
not listed......

Yours faithfully,

Date

Signature 6f'employer or
anthorised person

5. Ampbenaming, name en adresse van bestuur:
(@) Ampsbenaming Naam voluit
Eienaar..........

Woonadres

Vennote.esewsnan

Direkteure (as dit
'n  maatskappy
18).0caas S

Selcretaris/Reken-
meester /| Boek-
houer.........

Ls. klousule 17(2)
—Ander veran-
derings nie in lys
nie..

srsrensans

Die uwe,

Handtekening van werkgewer

Datam of gemagtigde persoon

ANNEXURE J

[Re clause 17 a)]

THE INDUSTRIAL COUNCTL OF THE TEAROOM, RESTAURANT AND CATERING TRADE

Telephone 22-4442/3

P.O. Box 6649, Johannesburg

REGISTRATION OF ALL EMPLOYEES AND SUBSEQUENT NOTIFICATION OF ANY CHANGES

Name and address of establishment

* This form must be completed in respect of all employess, showing the establishment’s complete staff as at ...

Employees’ Wage on :
surnames | Employees’ : - Full en - | Date of Date of . Previous
(This also ehristian R:ggféi;;al Race | Sex pomalioz; ?)1:;{ ng&ﬂg{? engage- tcrmg}fat!on E:rn?;lous exper;ence
: : & ; art- L employer |, N
ap]éaal;le?u)to DEMmes time 'll;z;t':'g:] ment seryice in the trade
Date. _Signature of emplover or authorised person

Telefoon: 22-4442/3,

Naam en adres van bedryfsinrigting

AANHANGSEL J

[Sien klousule 17 (4) en {5)]
NYWERHEIDSRAAD VIR DIE TEEKAMERS-, RESTOURANT- EN SPYSENIERSBEDRYF

Posbus 6649, Johanneasbure,
REGISTRASIE VAN ALLE WERKNEMERS EN KENNISGEWING VAN ENIGE VERANDERINGS

I—(Ii.erd:e vorm moet ten opmgte van alie werknemers ingevul word, ‘en moet besonderhede bevat van die bedryfunnghngs se hele pers.oneel
soos dit was op... ==

_

Werknemers . Loon b _—
se familie- | Werknemers G Vfél- indiens. | Datum | Datum . Vorige
name (ook | se voor- Woonadres | Ras I"' Beroep | 98/ | neming |, VAR yan Vorige _onder-
dié van name slag Deel- | g che. | indiens-|  diens- | werkgewer | vinding in
Banloes) tyds cindiging | 2¢TI0E beéindiging die bedryf
4
Datum. ‘Handtekening van werkgewer of gemagnqc!e persoon
ANNEXURE K AANHANGSEL K
CERTIFICATE OF SERVICE DIENSSERTIFIKAAT
] {Re clause 18) (8ien klousule I8)
*/We y *Ek/Ons. ...
carrying on business as wat besigheid dryf as.
at te...

semﬁseer luerby dat *mar, Jmev./mej

hereby certify that *Mr/ M;ngiss by *my/fons in diens was vanaf de............. .dag
was employed by *me/fus from the. day of. 19..... | van 190 tot 01; die .dag
to the... day of. 19 van 19000 in die beroep van......oocecnees
in the occupation of. . s e i

At the termination of employment *his/her ordinary rate of pay *w]:gk?;g;gﬁfmdxgmg was *sy/haar gewone loon R...........e..DET
was Ro.cvrnennnnne per *week/moath. :
Date Signature of employer or Datum Handtekening van werkgewer

authorised person
* Delote whichever is inapplicable.

of gemagtigde persoon

* Skrap wat nie van toepassing is mie.
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ANNMEXURE L
{Re clause 19)

INDUSTRIAL COUNCIL FEES FOR THE MONTH ENDED

MName of business Date
Address : :
CASUAL AND SPECIAL FUNCTION CASUAL EMPLOYEES EMPI_.OYED
Coloured ]
. Total Amount dus Amount due
pggéﬁs e?{iﬁ?i[i}rsi’g Asiatics Bantu Totals puraber of | from employees | from employers
Aiatics days worked | at 3c per day at 3c per day
M F M F M F M F M ¥ R c R c
""""" i Y -
ALL OTHER EMPLOYEES
White Co:‘gggd Total Amount dus Amount due
rsclms ei:::]udm’ Asiatics Bantu Totals number of | from employses | from employers
Pe Asiaticsg ) days worked | at 15c per month | at 15c per month
M F M F M F. M F M F R 53 R c
TOtAL. < v vnnennsensenens R s
(Verkrygbaar in Afrikaans) Total amount due...... |

AANHANGSEL L
(Sien klousule 19)

NYWERHFEIDSRAADGELDE VIR MAAND GEEINDIG %
alum

Naam van besigheid.

Adres
1.0OS WERKNEMERS EN L0OS WERKNEMERS BY SPESIALE FUNKSIES
; Redrag ver- Bedrag ver-
Gekleurdes y Totale s : i

= o5 2 ot " skuldig deur skuldig deur
Blankes ul.ggss.{i)aﬁgerd Asiate Bantoes Totale getﬂaé’ e‘rllie werknemers teel | werkgewer tesn

g 3c per dag 3c per dag

M Y M v M v M v M A R c R c

AR s s s e e A SRS 2 SO
ALLE ANDER WERKEMNEMERS
| Gekleurdes, . Totale Bedrag ver- Bedrag ver-
Blankes uitgesonderd Asiate Bantoes - Totale getal dae skuldig deur skuldig deur
Asiate gewerk werkniemers teen | werkgewers ieen

3¢ per dag 3¢ per dag

M v M v M|V M v M v R c

R c

TOtaa) s s esesesnsnnnsasarsnsasorsrssens | B,

Totale bedrag verskuldig.....cvvcvvevnnss
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No. R. 1012 15 June 1973

FACT ORIES, MACHINERY AND BUILDING
WORK. ACT, 1941

TEARQOOM, RESTAURANT AND CATERING
TRADE, WITWATERSRAND

I, Marais Viljoen, Minister of Labour, hereby, in terms
of section 22 (1) of the Factories, Macl.mﬂly and Building
Work Act, 1941, declare the provisions of the Agreement
and notice relating to the Tearcom, Restaurant and
Catering Trade, pubiisbed under - Government - Notice
R. 1011 of 15 June 1973, to be, on the whole, not less
favourable to the empnoyees whose hours of work and
remuneration in respect of overtime, public holidays and
work on Sundays and public holidays are reguiated there-
by, than the relative provisions of the said Act.

M. VILIGEN, Minister of Labour.

Mo. R. 1012 15 Junie 1973

WET OP FABRIEKE, MASJINERIE EN
: BOUWERK, 1941

TEEKAMER-, RESTOURANT- EN SPYSENIERS-
BEDRYF, WITWATERSRAND

Fk, Marais Viljoen, Minister van Arbeid, verklaar hierby
kragtens artileel 22 (1) van die Wet op Fabricke, Masjinzrie
en Bouwerk, 1941, dat die bepalings van die OQoreenkoms
en kﬂnmsguwmg in verband met die Teckamer-, Restou-
rant- en Spyseniersbedryf, gepubliseer by Goewerinents-
kﬂnnlsgﬂv.mo R. 1011 van 15 Junie 1973, oor die algemeen
vir die werknemers wie se werkure en besoldiging ten
opsigte van oortyd, openbare feesdae en werk op Sondae
en openbare feesdae daarby geregl word, nie minder
gunstig is mnie as die desbetreffende bepalings van
genoemde Wet.
M. VILJOEN, Minister van Arbeid.

e It

Save Time and Money, Use Franking Machines

Spaar Tyd en Geld Gebruik Fraﬂkeema@meﬁe
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