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INDUSTRIAL CONCILIATION ACT, 1956 

LEATHER INDUSTRY, REPUBLIC OF SOUTH 
AFRICA—FOOTWEAR SECTION. 

I, Marais Viljoen, Minister of Labour, hereby— 

{a) in terms of section 48 (1) (a) of the Industrial 
Conciliation Act, 1956, declare that all the provisions 
of the Agreement which appears in the Schedule hereto 
and which relates to the Footwear Section of the 
Leather Industry: shall be binding, with effect from 
1 July 1973 and for the period ending 30 June 1975, 
upon the employers’ organisations and the trade unions 
which entered into the Agreement and upon the 
employers and employees who are members of the said 
organisations or unions; 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Agreement, excluding 
those contained in clauses 2 (1), 3, 15, 19 and 20 (1) 
and (2) of Part I, shall be binding with effect from 
1 July 1973 and for the period ending 30 June 1975, 
upon all employers and employees other than those 
referred to in paragraph (a) of this notice, who are 
engaged or employed in the said Andustry in the 
Republic of South Africa; and 

(c) in terms of section 48 (3) (a) « of the said Act, 
declare that in the Republic of South Africa and with 
effect from 1 July 1973 and for the period ending 
30 June 1975, the provisions of the Agreement, 
excluding those contained in clauses 2 (1), 3, 4 (3) (e), 
15, 19 and 20 of Part I, shall mutatis mutandis be 
binding upon all Bantu employed in the said Industry 
by the employers upon whom any of the said provisions 
are binding in respect of employees and upon those 
employers in respect of Bantu in their employ. 

M. VILIJOEN, Minister of Labour. 

A—12958 

  

WET OP NYWERHEIDSVERSOENING, 1956 | 

LEERNYWERHEID, REPUBLIEK VAN SUID- 
| APRIKA._SKOEISELSEKSIE 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Nywerheidsversoening, 1956, dat al die bepalings van 
die Ooreenkoms wat in die Bylae hiervan verskyn en 
op. die Skoeiseiseksie van die Leernywerheid betrekking 
het, met ingang van 1 Julie 1973 en vir die tydperk 
wat op 30 Junie 1975 eindig, bindend is vir die werk- 
gewersorganisasies en vakverenigings wat die Ooreen- 
Koms aangegaan het en vir die werkgewers en werk- 
nemers wat lede van genoemde organisasies of 
verenigings is; 

(b) kragtens artikel. 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Ooreenkoms, uitgesonderd 
dié vervat in kKlousules 2 (1), 3, 15, 19 en 20 (1) en (2) 
van Deel I, met ingang van 1 Julie 1973 en vir die 
tydpetk wat. op 30 Junie 1975 eindig, bindend is vir 
alle ander werkgewers en werknemers as dié genoem in 
paragraaf (a) van hierdie kennisgewing, wat betrokke 
is by of in diens is in genoemde Nywerheid in die 
Republick van Suid-Afrika; en 

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat 
die bepalings van die Ooreenkoms, uitgesonderd dié 
vervat in klousules 2 (1), 3, 4 (3) (e), 15, 19 en 20 van 
Deel I, met ingang van 1 Julie 1973 en vir die tydperk 
wat op 30 Junie 1975 eindig, in die Republick van 
Suid-Afrika mutatis mutandis bindend is vir alle Bantoes 
in diens in genoemde Nywerheid by dié werkgewers 
vir wie enigeen van genoemde bepalings ten opsigte 
van werknemers bindend is en vir daardie werkgewers 
ten opsigte van Bantoes in hul diens. 

M. VILJOEN, Minister van Arbeid. 

1—-3942
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SCHEDULE 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER 

INDUSTRY OF SOUTH AFRICA 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 

Act, 1956, made and entered into between the 

(a) Midland and Border Leather Industry Manufacturers’ 

Association; 
(b) Cape Western and 

Employers’ Association; . 

(c) The Transvaal Footwear, Tanning and Leather Trades 

Association; 
(d) Natal Footwear, Tanning and General Leather Manu- 

facturers’ Association; . . . 

(e) The Southern Cape Leather Industries Association | 

(hereinafter referred to.as the “employers” or the “employers’ 

organisations”), of the one part, and the 

(f) National Union of Leather Workers; and ; 

(g) Fhe Transvaal Leather and Allied Trades Industrial 

Union 

(thereinafter referred to as the “employees” or the “trade 

unions”), of the other part, 

being parties to the National Industrial Council of the Leather 

Industry of South Africa. 

North Western Leather Industries 

PART I 

GENERAL PROVISIONS APPLICABLE TO THE FOOT-: 

WEAR SECTION OF THE LEATHER INDUSTRY 

1. DEFINITIONS 

All expressions used in the Agreement which are defined in the 

Industrial Conciliation Act, 1956, shall have the same meaning 

as in that Act; any reference to an Act shall include any amend- 

ments of such Act, and unless the contrary intention appears, 

words importing the masculine gender shall include females; 

further, unless inconsistent with the context— 

“Act” means the Industrial Conciliation Act, 1956; 

“adult” means any employee of the age of 21 years or over; 

“basic wage”—see “wage”; . 

“boiler attendant” meas an employee who is actively employed 

on maintaining steam pressure and water content in any boiler; 

such employee may also be employed on the making and/or 

maintaining of fires; : oe , 

“conditional bonus scheme” means any scheme whéreby an 

employee is entitled to bonuses dependent on set conditions; 

“Council” means the. National Industrial Council of the 

Leather Industry of South Africa, registered or deemed to be 

registered under the Act; a 

“despatch clerk” means an employee who is responsible for 

receiving goods into or from a store or warehouse, or from 

departments, for despatch or delivery and who is responsible 

for the packing and/or assembling of such goods, the checking 

of packages and the mass. measuring, marking or addressing 
thereof; : . 

“District Committee” means a committee established in. accord- 

ance with the Constitution of the Council for the administration 

of this Agreement in 4 particular area; ; 

' “driver of a motor vehicle” means an employee engaged in 

driving 2 motor vehicle for the purpose of transporting personnel 

or goods and who on delivery of goods may accept payment 

therefor; oo : : : 

“establishment” means any place in which any operations in 

connection with the Industry are carried on; 
“Executive Committee” means the Executive Committee of the 

Council appointed in terms of its Constitution; 
“experience’— 

(a) means the total period or pericds of employment 
whether prior or subsequent ‘to the date on which this Agree- 

ment came into operation which an employee has had in the 

department in which he’ was employed, irrespective of the 

operations in that department on which he had been employed; 
employment in any class in any department in the leather 
footwear division of the Footwear Section shall count as 

employment in any corresponding class in any other depart- 

ment of the leather footwear division: Provided that where an 

employee is transferred from one department to a different 

class in ancther department of the leather footwear division, 

the District Committee shall specify the wage in accordance 

with the period or periods of employment the employee 

concerned has had in the leather footwear division of the 
Industry; : : 

(b) includes the annual leave period provided for in clause 9 
of this Part, plus up to four months of any period of military 
training which an employee may underge during any one year   

" BYLAE 
' NASIONALE NYWERHEIDSRAAD VIR DIE ! 

LEERNYWERHEID VAN SUID-AFRIKA 

OOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, 1956, aangegaan deur 

(a) Midland and Border Leather Industry Manufacturers’ 
‘Association; 

(o) Cape Western and North Western Leather Industries 
Employers’ Association; 

(c).The Transvaal Footwear, Tanning and Leather Trades 
Association; 

(d) Natal Footwear Tanning and General Leather Manu- 
facturers’ Association; 

(e) The Southern Cape Leather Industries Association 

(hierna die “werkgewers” of “werkgewersorganisasies” genoem), 
aan die een kant, en 

(f) National Union of Leather Workers; en : 

(g) The Transvaal Leather and Allied Trades Industrial 
Union 

(hierna die “werknemers” of “vakverenigings” genoem), aan die 
ander kant, 

wat die partye is by die Nasionale Nywerheidsraad vir die Leer 
nywerheid van Suid-Afrika. 

DEEL I 

ALGEMENE BEPALINGS VAN TOEPASSING OP DIE 
SKOEISELAFDELING VAN DIE LEERNYWERHEID 

1. WOORDOMSKRYWING 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die 
Wet op Nywerheidsversoening, 1956, omskryf word, het diescifde 
betekenis as in daardie Wet; waar daar van ’n wet melding gemaak 
word, omvat dit ook alle wysigings van scdanige wet, en tensy die 
teenoorgestelde bedoeling blyk, omvat woorde wat die maniike 
geslag aandui, ock vroue; voorts, tensy onbestaanbaar met die 
samehang, beteken— 

“Wet” dic Wet op Nywerheidsversoening, 1956; 
“volwassene” ’n werknemer wat 21 jaar oud of ouer is; 

. “basiese loon”—kyk “loon”; : 

“ketelbediener” °‘n werknemer wat aktief werksaam is in ver- 
band met die instandhouding van die stoomdruk en waterinhoud 
van ’n stoomkete!l en’ wat ook vure kan maak en/of in stand hou;. 

“voorwaardelike bonusskema” enige skema waarby °n werk- 
nemer geregtig is op bonusse wat van vooropgestelde voor 
waardes afhanklik is; , 

“Raad” die Nasionale Nywerheidsraad vir die Leernywerheid 
van Suid Afrika, wat ingevolge die Wet geregistreer is of geag 
word geregistreer te wees; . 

“versendingsklerk” ’n werknemer wat verantwoordelik is vir die 
ontvangs van goedere in of uit ’n pakhuis of magasyn of van 
afdelings vir versending of aflewering, en wat verantwoordelik is 
vir die verpakking en/of bymekaarmaak van sodanige goedere en 
die nagaan, massameet, merk of adresseer van pakke; 

“distrikskomitee” ’n komitee wat ooreenkomstig die konstitusie 
van die Raad gestig is vir die administrasie van hierdie Ooreen- 
koms in ’n bepaalde gebied; 

“motorvoertuigdrywer” ‘no werknemer wat *n motorvoertuig 
dryf com personeel en goedere te vervoer en wat by die aflewering 
van goedere betaling daarvoor mag ontvang; 

“bedryfsinrigting” enige plek waarin werksaamhede in verband 
met die Nywerheid verrig word; . 

“Uitvoerende Komitee” die Uitvoerende Komitee van die Raad 
wat ooreenkomstig sy konstitusie aangestel is; . 

“ondervinding’— : 

(a) die totale tydperk of tydperke diens, hetsy voor of na die 
datum van inwerkingtreding van hierdie Ooreenkoms, wat ’n 
werknemer gehad het in die afdeling waarin hy werksaam was, 
afgesien van die werksaamhede wat hy in daardie afdeling ver- 
tig het; diens in enige klas werk in enige afdeling in die leer- 
skoeiselafdeling van die Skaeiselseksie tel as diens in enige oor- 
eenstemmende klas werk in enige ander afdeling van die leer- 
skoeiselafdeling: Met dien verstande dat waar ’n werknemer 
van een afdeling na ’n ander klas werk in ’n ander afdeling 
van die Jeerskoeiselafdeling oorgeniaas word, die distrikskomitee 
die loon moet vasstel.in ocoreensiemming met die dienstydperk 
of -tydperke van die betrokke werknemer in die leerskoeisel- 
afdeling van die Nywerheid; 

(b) ook die jaarlikse verloftydperk waarvoor klousule 9 van 
hierdie Deel voorsiening maak, plus tet vier maande militére 
opleiding wat ’n werknemer gedurende ’n enkele jaar diens
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of employment, but excludes any other period er periods i 
excess of three consecutive weeks during which an employee 
has been absent from work through no fault of the employer; 

“Footwear Section” of the Leather Industry means the section 
of the Industry in which employers and employees are asso- 
ciated— 

(i) for the manufacture mainly from leather of footwear, 
including all types, but not including bespoke made footwear; 

(2) for the manufacture of all types of footwear from 
material other than leather; 

“general labourer” means an employee employed wholly or 
mainly in one or more of the following operations: 

(1) Cleaning premises, machinery, plant, 
animals, furniture or other articles; 

(2) washing or cleaning containers; 

(3) carrying, moving and/or stacking raw materials, manu- 
factured or semi-manufactured products, machinery, plant, tools, 
utensiis or other articles; 

(4) loading or unloading vehicles or receptacles; 
(5) making and/or maintaining fires; : 
(6) removing refuse or ashes; 
(7) opening or closing boxes, packages, bales or crates; 
(8) .branding, marking, stencilling boxes, packages or bales; 
(9) making tea, coffee, cocoa or similar beverages; 
(10) assisting on delivery vans or vehicles; 
(11) delivering letters, messages or goods on foot or by means 

of a bicycle or any manually propelled vehicle; 

“half-day” means the usual morning period of work of the 
establishment concerned; 

“hourly wage” means the weekly wage divided by. 42, except 
in the case of a watchman, when it shall mean the weekly wage 
divided by 72, and except in the case of an employee other than 
an employee engaged on shift work who is required or permitted 
to work during the night hours, when it shall mean the weekly 
wage divided by 38; , 

“industry” means the 
Industry; 

“learner” means— 

(1) a male employee under the age of 21 years who is 
engaged in learning one or more operations in the Industry; 

(2) a female employee engaged in learning one or more 
operations in the Industry; 

“Leather Industry” means the Industry in which employers and 
employees are associated— 

(i) for the manufacture mainly from leather of — 

(a) footwear, including all types, but not including bespoke 
made footwear; 

(b) attaché cases, bags and all other containers - designed 
to hold personal effects, sporting -kit, tools and documents; 

. (c) harness, bridles, saddlery, saddle bags, leggings, girths, 
stirrup straps, military equipment other than clothing; ladies’ 
bags, shopping bags, knitting bags, Bantu bags of the type 
commonly known as “Xhosa bags”, wallets, purses, watch 

“ straps, wrist straps, dog collars, dog leads, rug straps, braces, 
belts, suspenders, garters, armlets, and all other like articles 
irrespective of their description but which are designed as 
substitutes for any of the aforementioned: 

(@) for the tanning,. dressing and fellmongering of hides and 
skins; 

(3) in establishments in which leather goods are also manu- 
factured, for the manufacture from materials other than leather 
of the articles mentioned in paragraph (1): Provided that this 
paragraph does not include the manufacture of shopping bags 

-Inade mainly of paper; 

(4) for the manufacture of all types of footwear from mate- 
Tials other than leather; | . 

tools, utensils, 

Footwear Section of the Leather 

> 

(5) for the manufacture of travelling requisites, including 
trunks, mainly from leather, fibre, wood, cloth, canvas or fabric 
or any combination thereof; 

“motor vehicle’ means a conveyance: propelled by other than 
human or animal power; , 

“night hours” means the hours between 6 p.m. and 6 am.; 
“outwork” means work which is given out by or on behalf of 

an employer to be done or completed outside his registered fac- 
tory on any component, materials or parts of a product falling 
within the scope of the Agreement; 

“packer” means an employee who is employed on packing shoe 
boxes into boxes, packages, bales or crates; 

“pay-load” means the “net carrying capacity” or the “net load” 
which a vehicle may carry or haul in terms of any motor carrier 
certificate or certificate of exemption issued in respect of such 
vehicle by the Local Road Transportation Boards in terms of the 
Motor Carrier Transportation Act, 1930; 

“piece-work” means any system by which an employee is 
remunerated solely according to quantity or output of work done;   

ondergaan, maar uitgesonderd enige ander tydperk of tydperke 
van langer as drie agtereenvolgende weke waarin ’n werknemer 
sender die toedoen van die werkgewer van sy werk afwesig was; 

“Skoeiselseksie” van die Leernywerhcid, die scksie van die 
Nywerheid waarin werkgewers en werknemers met mekaar geas- 
sosicer is— 

(1) vir die vervaardiging, hoofsaaklik uit leer, van skoeisel 
van alle tipes, maar uitgesonderd skoeisel op maat gemaak; 

(2) vir die vervaardiging van alle tipes skosisel vit ander 
miaiteriaal as leer; 

“algemene arbeider” ’n werknemer wat uitsluitlik of hoofsaaklik 
een of meer van die volgende werksaamhede verrig: 

(i) Persele, miasjinerie, uitrusting, gercedskap, 
meubels of ander artikels skoonmaak; 

2) houers was of skoonmaak; 
(3) grondstowwe, vervaardigde of haifvervaardigde produkte, 

masjinerie, uitrusting, gereedskap, gerei of ander artikels dra, ver- 
skuif en/of opstapel; 

(4) voertuie of houers laai of aflaai; 
(5) vure maak en/of in stand hou; 
{6) afval of as verwyder; © 
(7) kiste, pakke, bale of kratte oop- of toemaak; 
(8) kiste, pakke of bale brandmerk, merk of sjabloneer; 
(9) tee, koffie, kakao of dergelike dranke maak; 
(10) op bestelwaens of voertuie help; 
(11) briewe, boodskappe of goedere te voet of deur middel van 

’n fiets of handvoertuig aflewer; 

“halidag” die gewone oggendwerktydperk van die betrokke 
bedryfsinrigting; . 

“aurloon” die weekloon gedeel deur 42, uitgesonderd in die 
geval van ’n wag, waar dit die weekloon gedeel deur 72 beteken, 
en uiigesonderd in die geval van ‘n werknemer (wat nie ’n skof- 
werker is nie) van wie vereis of wat toegelaat word om gedurende 
die nagure te werk, waar dit die weekloon gedeel deur 38 beteken; 

“Nywerheid” die Skociselseksie van die Leernywerheid; 
“eerling ”— 

(1) ’n manlike werknemer onder die ouderdom van 21 jaar 
wat een of meer werksaamhede in die Nywerheid leer; 
_ @ rn vroulike werknemer wat een of meer werksaamhede 
in die Nywerheid leer; 

“Leernywerheid” die Nywerheid waarin werkgewers en werk- 
nemers met mekaar geassosieer is— - 

Gi) vir die vervaardiging, hoofsaaklik uit leer, van— 
(a) alle tipes skoeisel, maar uitgesonderd skocisel 

germaak; 
(b) dokumenttasse, tasse en alle ander houers ontwerp om 

persoonlike besittings, sportuitrusting, gereedskap en dokumente 
te bevat; : : 

(c) tuie, tooms, saaltuig, saalsakke, kamaste, buikgorde, stieg- 
Tierne, militére uitrusting (uitgesonderd klerasie), damesakke, 
inkoopsakke, breisakke, Bantoetasse van die tipe wat algemeen 
as “Xhosasakke” bekend staan, notebeurse, beursies, horlosie- 
bande, polsbande, halsbande en leibande vir honde, reisdeken- 
bande, kruisbande, gordels, kousophouers, kousbande, armbande 
en alle ander dergelike artikels, afgesien van die aard daarvan, 
maar-wat bedoel is as plaasvervangers vir enigeen van boge- 
noemde artikels; . 

(2) vir die looi, bewerking en bloting van huide en velle: 
(3) in bedryfsinzigtings waarin leergoedere cok vervaardig 

word, vir die vervaardiging, uit ander materiaal as leer, van 
die artikels in paragraaf (1) vermeld: Met dien verstande dat 
hierdie paragraaf nie die vervaardiging van inkoopsakke, hoof- 
saaklik van papier gemaak, insluit nie: 

(4) vir die vervaardiging van alle tipes skoeisel uit ander 
materiaal as leer; : : 

(5) vir die vervaardiging van reisbenodigdhede, met inbegrip 
van koffers, hcofsaaklik vannit vesel, hout, doek, seildoek of 
Kleedstof of enige kombinasie daarvan; 
“motorvoertuig” ’n vervoermiddel wat deur ander krag as dié 

van mense of diere aangedryf word; 
“nagure” die ure tussen 6 am. en 6 vm.; 
“buitewerk” werk wat deur of namens ‘n werkgeweér uitbestee 

word en wat buite sy geregistreerde fabriek verrig of voltooi 
moet word in verband met enige samestellende deel, materiaal 
of gedeeltes van ’n produk wat binne die bestek van die Ooreen- 
koms val; 

“verpakker” °n werknemer in diens om skcendose in kiste, 
pakke, bale of kratte te pak; 

“loonvrag” die “netto dravermoé” of “netto vrag” wat °n voer- 
tuig mag dra of trek ooreenkomstig *n motortransportsertifikaat 
of vrystellingsertifikaat wat ten opsigte van sodanige voertuig deur 
die plaaslike padvervoerraad witgereik is kragtens die Motortran- 
sportwet, 1930; . , 

“stukwerk” °n stelsel waarvolgens *n werknemer uitstuitlik 
besoldig word volgens dic hoeveelheid werk verrig of produksic 
gelewer; 

   

gerei, diere, 

op maat
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“qualified employee” means— 

(1) a male employee: (cther than an unqualified male adult 

as prescribed in clause 5 of Part Ii of this Agreement) who has 

either— 

(a) reached the age of 21 years; or 

_ (b) become entitled by experience to receive the full wage 

prescribed in this Agreement for the operation upon which he 

is employed; 

(2) a female employee who has become entitled by expe- 

rience to receive the full wage prescribed in this Agreement for 

the operation upon which she is employed. 

“Secretary of the Council” means the General Secretary of the 

Council and includes any Assistant Secretary of the Council; 

“short-time” means a period less than the normal weekly 

working hours; . 

“storeman and/or warehouseman” means an employee who is 

in general charge of stores and who is responsible for receiving 

goods into store, the storing and handling of same, the delivery 

of same out of store to departments or for transit and/or packing 

within the store or warehouse and the unpacking thereof; 

“supplementary wage” means the additional amount which an 

employee working on a supplementary wage scheme or wage 

incentive scheme may earn above his basic wage; 

“wage incentive scheme” or “supplementary wage scheme” 

means a system of remuneration whereby an employee is remu- 

nerated according to the quantity or output of work done, subject 

to the condition that he shall irrespective of the quantity or output 

of work done, receive not less than his basic wage; 

“wage” or “basic wage” or “wages” means the amount of 

money payable to an employee in terms of clause 4 (i) of Part I 

in respect.of. his ordinary hours of work as prescribed in clause 

6 of Part I: Provided that— . ‘ 

() if an employer regularly pays an employee in respect of 

such ordinary hours of work, an amount higher than that pre- 

scribed in clause 4 (1) of Part I, it means such higher amount; 

(ii) the first proviso shall not be construed so as to refer 

to or include. any remuneration. which an employee who is 

employed on any basis provided for in clause 2 of Part II 

receives over and above the amount which be would have 

received if he had not been employed on such basis; 

“watchman” means an employee engaged in guarding premises 

or other property. — : 

2. SCOPE OF APPLICATION OF AGREEMENT 

(i) The terms of this Agreement shall be observed in the 

Republic of South Africa by all employers who are members of 

the employers’ organisations and engaged in the Footwear Section 

of the Leather Industry and by all employees who are members 

of the trade unions and who are-employed in the said section of 

the Leather Industry. : 

(2) Notwithstanding the provisions of subclause (1), the terms 

of this Agreement shall apply only to all employees for whom 

wages are prescribed in Annexure C to Part I and Annexure A 

to Part II of this Agreement. , 

3. DATE AND PERIOD OF OPERATION 

This Agreement shall come into operation on 1 July 1973 or on 

such date-as may be specified by the Minister and shail remain 

in operation for the period ending 30 June 1975 or for such 

period as may be determined by him. . . 

4. WAGES AND RATES 

(1) (a) Subject to the provisions of clauses 8 and 17 of this 

Part, no employer shall pay and no employee shall accept remu- 

neration at rates less than those prescribed in Annexure C to 

Part I and Annexure A to Part If of this Agreement in respect 

of any operation performed by such employee and each 

employer shall further comply with any ratio or other conditions 

prescribed in the said Annexures. . 

(b) Unless otherwise stated, the prescribed wages shall be pay- 

able throughout the Republic.of South. Africa. : 

(c) Except in the case of a watchman and an employee other 

than an employee on shift work who is required or. permitted to 

work during the night hours, the wages prescribed in the 

Annexures to Parts J and Tl of this Agreement, read with para- 

graph (a) hereof, shall be payable for a working week of 42 

hours. In the case of a watchman, the wages shall be paid for a 

working week of 72 hours and in the case of an employee other 

than an employee on shift work who is required or permitted to 

work. during the night hours, for a working week of 38 hours. 

The working week shall end ‘hot earlier than on Wednesday in 

a calendar week. All wages shall. be subject to the conditions 

governing overtime provided for in clause 7 of this Part. 
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“gekwalifiseerde werknemer”— 

(1) ’n manlike werknemer (uitgesonderd ‘n ongekwalifiseerde 

volwasse man soos voorgeskryf in klousule 5 van Deel IT 
van hierdie Ooreenkoms), wat— 

(a) of die ouderdom van 21 jaar bereik het; of 

_(b) as gevolg van sy ondervinding geregtig geword het op 

die volle loon soos voorgeskryf in hierdié Ooreenkoms vir 
die werksaamheid wat hy verrig; 

(2) ’n vroulike werknemer wat op grond van ondervinding 

geregtig geword het op die volle loon soos voorgeskryf in 
hierdie Ooreenkoms vir die werksaamheid wat sy verrig; 

“Sekretaris van die Raad” die Hoofsekretaris van die Raad, 
en dit omvat ook ’n assistent-sekretaris van die Raad; 

“korttyd” *n tydperk korter as die gewone weeklikse werkure; 

“pakhuisman en/of: magasynmeester” *n-werknemer wat alge- 

meen beheer oor voorrade uitoefen en verantwoordelik is vir 

die ontvangs van goedere in ’n pakhuis, die bérging en hantering 

daarvan, die lewering daarvan uit die pakhuis aan afdelings of 

vir deursending en/of verpakking in die pakhuis of magasyn, en 

vir die uitpak daarvan; / 

“sanvullende loon” die bykomende bedrag wat-’n werknemer, 

wat volgens ’n aanvullende loonskema of aansporingsloonskema: 

- werk, benewens sy basiese loon kan verdien; . , 

“aansporingsloonskema” of “sanvullende loonskema” ’n stelsel 

van besoldiging waarvolgens ’n werknemer besoldig word volgens 

die hoeveelheid werk verrig of produksie gelewer, op voorwaarde 

-dat hy, afgesien. van die hoeveelheid werk verrig of produksie 

gelewer, minstens sy basiese loon moet ontvang; 

“loon” of “basiese loon” die geldbedrag wat ingevolge kiousule 

_4 (1) van Deel I aan ’n werknerner betaalbaar is ten opsigte van 

sy gewone werkure soos in klousule 6 van Deel I voorgeskryf: 

Met dien verstande dat— 

(i) indien ’n werkgewer gereeld aan ’n werknemer vir sodanige 

gewone werkure ’n. hoér bedrag betaal as dié in klousule. 4 (1) 

van Deel I voorgeskryf, dit dié hoér bedrag beteken; 

(ii) die eerste. voorbehoudsbepaling nie so vertolk moet word 

nie dat dit die besoldiging bedoel. of insluit wat ’n werknemer, 

in diens volgens ’n grondslag waarvoor in klousule 2 van Deel 

Il voorsiening gemaak word, meer ontvang.as die bedrag wat 

hy sou ontvang het indien hy nie op dié grondslag in diens 

was nie; / 

“wag” ’n werknemer wat persele of ander eiendom bewaak. 

2. TOEPASSINGSBESTEK VAN OOREENKOMS ° 

(1) Hierdie Ooreenkoms moet in die Republiek van Suid-Afrika 

nagekom word deur alle werkgewers in dic Skoeiselseksie van 

die Leernywerheid wat lede van die werkgewersorganisasies is 

en deur alle werknemers wat Iede van die vakverenigings is en 

in genoemde seksie van die Leernywerheid in diens is, 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms slegs van 

toepassing op werknemers vir wie Ione in Aanhangsel C van 

Deel I en Aanhangsel A van Deel If van hierdie Ooreenkoms 

voorgeskryf word. . 

3. DATUM VAN INWERKINGTREDING EN GELDIG- 

HEIDSDUUR : . ‘ 

Hierdie Ooreenkoms tree in werking op 1 Julie 1973 of op 

’n datum wat die Minister vasstel en bly van krag vir die tydperk 

eindigende 30 Junie 1975 of vir dié tydperk wat hy bepaal. 

4. LONE EN LOONSKALE 

(1) (a) Behoudens klousules 8 en 17 van hierdie Deel, mag geen 

loon wat laer.is as dié voorgeskryf in Aanhangsel C van Deel 

I en Aanhangsel A van Deel If van hierdie Ooreenkoms, deur 

a werkgewer betaal en deur ’n werknemer aangeneem word nie 

ten opsigte van enige werksaamheid wat deur so ’n werknemer 

verrig word, en elke werkgewer moet verder voldoen aan enige 

getalsverhouding of ander voorwaardes wat in genoemde Aan- 

hangsels voorgeskryf word. 

(b) Tensy anders gemeld, is die voorgeskrewe lone oral in die 

Republiek van Suid-Afrika betaalbaar. ; 

(c) Uitgesonderd in die geval van ’n wag en ’n werknemer 
(wat nic ’n skofwerker is nie) van wie vereis of wat toegelaat 

word om gedurende die nagure te werk, is die lone voorgeskryf£ 

in die Aanhangsels van Deel I en II van hierdie Ooreenkoms, 

gelees met paragraaf (a) hiervan, betaalbaar vir ’n werkweek van 

42 uur. In die geval van ’n wag is die loon betaalbaar vir ‘n 

werkweek van 72 uur en in die geval van ’n werknemer (wat 

nie ’n skofwerker is nie) van wie vereis of wat toegelaat word 

om gedurende die nagure te werk, is die loon betaalbaar vir 

’n werkweek van 38 uur. Die werkweek ‘mag nie vroetr as op 
Woensdag in ’n kalenderweek eindig nie. Alle lone is onderworpe 

aan die vcorwaardes betreffende oortyd soos vasgestel in klousule 
7 van hierdie Deel.
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(a) In the event of the regular working hours of any establish- 
ent being less than those prescribed in paragraph (c), the wage 

of each employee, excluding a watchman may be reduced propor- 
tionately: Provided that— 

@ in the event of a motor vehicle driver being required on 
any one day to work a lesser number of hours than prescribed, 
he shail, for the purpose of this clause be deemed to have 
worked his ordinary number of hours for that day, irrespective 
of the number of hours actually worked by him; 

(ii) in the event of an employee on shift work being required 
on any one day to work a lesser number of hours than pre- 
strived for reasons other than short-time, he shall, for the pur- 
pose of this clause, be deemed to have worked his ordinary 
number of hours, irrespective of the number of hours actually 
worked by him. 

For the purpose of this paragraph “short-time” does not include 
a reduction in the hours of work _ caused by shift work being 
performed. 

(2) Ail remuneration payable in terms of this Agreement shall 
be paid in cash weekly not later than on Friday and during the 
ordinary working hours of the establishment, or on termination of 
employment if this takes place before the ordinary pay-day of 
the establishment. The remuneration shal! be placed in a sealed 
envelope in which or on the outside of which the name or num- 
ber of and rate of wages of the employee, the date of payment, 
the hours worked, details of deductions made and the net amount 
of remuneration ‘contained therein shall be written in indelible 
pencil or ink in the following or substantially similar form: 

Name of CMPLOYCT ee ecccecccesecccccscscesssescessescscvacacesnscscvevsscadeevesssasscestacavensases 
Narhne of employee and factory number (if used)... 

WAS TAC. cece en cect cece twee seesenece 
Hours worked (excluding overtime).................. 
Wages due . 
Remuneration for work on Sunday...........06- wee Re 
Overtime... cock c ccc ce eens eeeece sees e eee eeeee R.. 
Supplementary wages..........ececeuees een eeweces R 

    

   

  

  

Deductions: 

Unemployment Insurance Fund 
Sick Benefit Fund................005 
Providend Fund... .....ccce cece 
Insurance or pension........ : 
Trade union subscriptions............ 
Council levies.... 60... cece eee cee 

*Total deductions, setenv ereeaee sence eevene Rove eesereees 

Net remuneration....... se ec ces ee se cecs ce teseet eee Rice 

  

* Total deductions only need be shown except in the event of any 
changes in such deductions in which case all deductions for that 
week shall be shown. 

(3) Except as otherwise provided’ in this Agreement or any 
law, no deductions of any kind, other than the following, may be 
made from the remuneration due to any employee— 

(a) subject to the provisions of clauses 4 (1) (d), 6 (4) and 
8 (2) of this Part where an employee is absent from work and 
such absence is not at the request or on the instructions of his 
employer, a pro rata amount for the period of such absence; 

(b) with the written consent of the employee, deductions 
for .holiday, unemployment, sick, insurance or pension 
funds, and for savings funds approved by the Council, and 
any amount due by an employee in respect of meals, tea and/or 
other. refreshments supplied by an employer at a charge agreed 
to by the employee; 

(c) Council levies in terms of clause 11 of this Part of the 
Agreement; 

(d) any amount paid by an employer compelled by law, 
ordinance or legal process to make payment on behalf of an 
employee; . 

(e) with the written consent of the employee, deductions for 
contributions to the funds of any trade union which is a party 
to the Council. 

(4) No premium for the training of any employee shall be 
charged or accepted by an employer: Provided that this sub- 
clause shall not apply in respect of a training scheme to which 
an employer is legally required to contribute. 

(5) Where in any establishment work is performed by employ- 
ees organised in sets or teams, each employee shall be paid his 
earnings by the employer.   

(d) As die gewone werkure van ’n bedryfsinrigting minder is 
as dié voorgeskryf in paragraaf (c), kan die loon van elke werk- 
nemer, uitgescnderd ’n wag, na verhouding, verminder word: Met 
dien verstande dat— 

G) as daar van ’n motorvoertuigdrywer vereis word | om op 
een dag minder ure as die voorgeskrewe ure te werk, hy vir die 
toepassing van hierdie kiousule geag word sy gewone getal ure 
vir daardie dag te gewerk het, afgesien \ van die getal ure wat 
hy werklik gewerk het; 

Gi) as daar van ’n skofwerker vereis word om op een dag 
minder as die voorgeskrewe getal ure te werk om ander redes 
as korttyd, hy vir die toepassing van hierdie klousule geag 
word sy gewone werkure te gewerk het, afgesien van die getal 
ure wat hy werklik gewerk het. 

Vir die tocpassing van hierdie paragraaf omvat “korttyd” nie 
"n vermindering in werkure wat deur skofwerk veroorsaak is nie, 

(2) Alle besoldiging wat ingevolge hierdie Ooreenkoms betaal- 
baar is, moet weekliks voor of op Vrydag in kontani betaal word 
gedurende die gewone werkure van die bedryfsinrigting, of by 
diensbedindiging indien dit voor die gewone betaaldag van die 
bedryfsinrigting plaasvind. Die besoldiging moet in ’n verseélde 
koevert geplaas word waarin of waarop die naam of nommer 
en die loonskaal van die werknemer, die betaaldatum, ure gewerk, 
besonderhede van bedrae afgetrek en die netto bedrag aan 
besoldiging daarin vervat, met ’n inkpotlood of ink geskryf is 
in die volgende vorm of ’n vorm wat-wesenlik dieselfde is: 

Naam van Werk ewe... .ecccccscssssssssesesesesssssssesesesssssessssssssasseeseseasaseeeseaness 
Naam van werknemer en fabrieksnommer Gndien dit scbnuix word) 
  

  

Loonskaal..... 0... csc cence eee ene vevecsceeecene Rosssssscssseseec 
Ure gewerk (uitgesonderd oortyd)....... sevecccceene . 

| Loon verskuldig........... 00.0000 cece eteeeescovece 
Besoldiging vir werk op Sondag..........ceeeeccess 
Oortydbesoldiging..........0 ae ecmccceesesccescees 
Aanvullende loon.......... doo e nr ccenuctscescccesees 

Totaal....... see e cess cence eceeesenenee 

Afirekkings: 

Werkloosheidversekeringsfonds 
Sicktebystandsfonds........0...00000- 

. Bystandsfonds....... 0... cece eee eee 
_Versekering of pensioen.............. 
Ledegeld vir vakvereniging........... 
Heffings van Raad..............00 00 
Spaargeld of ander toelaatbare aftrek- 

    

  

KANGS.. cece cece e renee Ricccessesseeeees 

*Totale aftrekkings...... eeeeeee cece sesesee Rivcccsenee ansone 

Netto besoldiging.......... beccveuceceaeeeeeceesess Roe - 

Date. eeeeececceccceeseeesesereseceeeseeee - 
  

* Slegs die totale aftrekkings hoef gemeld te word, behalwe waar 
daar veranderings in sodanige aftrekkings was, en in so ’n geval 
moet al die aftrekkings vir daardie week aangedui word. 

(3) Behoudens andersluidende bepalings in hierdie Ooreenkoms 
of in enige wet, mag hoegenaamd geen bedrae van die besol- 
diging verskuldig aan ’n werknemer, afgetrek word nie, uit- 
gesonderd die volgende: 

(a) Behoudens klousules 4 (1) (d), 6 (4) en 8 (2) van hierdie 
Deel, waar ’n werknemer van sy werk afwesig is, uitgesonderd 
op las of versoek van sy werkgewer, ’n pro rata-bedrag vir soda- 
nige afwesigheidstydperk; 

'(b) met die skriftelike toestemming van die werknemer, aftrek- 
kings vir vakansie-, werkloosheid-, siekte-, versekerings- of 
pensioenfondse en vir spaarfondse deur die Raad goedgekeur, 
en enige bedrag wat ’n werknemer skuld vir. etes, tee en/of 
ander verversings deur die werkgewer verskaf teen ’n prys waar- 
toe die werknemer ingestem het; 

(c) Raadsheffings ingevolge Klousule 11 van hierdie Deel van 
die Ooreenkoms; 

(d) enige bedrag wat ’n werkgewer ingevolge *n wet, ordon- 
nansie of regsproses ten behoewe van ’n werknemer betaal; 

(e) met die skriftelike toestemming van die werknemer, bydraes 
tot die fondse van ’n vakvereniging wat ’n party by die Raad is, 

. (4) "n Werkgewer mag geen premie vir die opleiding van ’n 
werknemer vra of aanvaar nie: Met dien verstande dat hierdie 
subklousule nie van toepassing is nie op ’n opleidingskema waar- 
toe ’n werkgewer regtens moet bydra. 

(5) Waar die werk in ’n bedryfsinrigting verrig, word deur 
werknemers wat in spanne of. ploeé georganiseer is, moet 
werkgewer elke werknemer se verdienste aan hom betaal.
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(6) Nothing in this Agreement shall cperate to reduce any 

time. wage at present being paid which is more favourable to 

ployee than that laid down in this Agreement for such 

e while he remains in the service of the same employer. 

(7) G) Notwithstanding anything to the contrary contained 

herein. an employee other than a learner, who on 2 March 

1973, was in receipt of remuneration higher than the wage pre- 

    

scribed for the class of work on which he was engaged and who,” 

on the date on which this Agreement comes into operation, is 

still in the employ of the same employer on the same class of 

work, shall continue to be paid, in addition to the wage prescribed 

for such employee in this Agreement, an amount equal to the 

difference between the remuneration he was receiving on 2 March 

1973 and the wage which, on that date, was prescribed for the 

operation in’ question less any increases given on or after 2 

March 1973. 
Gi) For the purpose of this subclause “remuneration” shall be 

deemed not to include the special bonus payable in terms of 

clause 5 of Part I, any payment in respect of overtime or addi- 

tional payments in, respect of a wage incentive: scheme being 

applied in terms of clause 2 of Part HU, or any increases granted 

to employees as a group in any establishment or department 

of an establishment during the period 1 January 1973 to 1 March 

1973. 

(8) On proof, satisfactory to the employer of the death of an 

employee, the employer shall pay to such dependant of the 

deceased employee as he may deem fit, any remuneration which 

has accrued to but which, at the date of death, has not been 

paid to such employee, and the estate of the deceased employee 

shall have no claim on the employer. 

5. SPECIAL BONUS 

(1) Subject to the provisions of subclause (2) of this clause, 

every employer shall pay to each of his employees a special bonus 

calculated at the rate of 24 per-cent of such employee’s wage. 

(2) In respect of any employee engaged upon a wage incen- 

tive schemie the special bonus payable in terms of this clause shall 

be deemed to be included in any supplementary wage which such 

employee may earn: Provided that such supplementary wage 

amounts to 24 per cent or more of such employee’s wage. In the 

event of such supplementary wage amounting to less than 24 

per cent of the employee’s wage, such employee shall never- 

theless be entitled to payment of the special bonus in lieu of such 

supplementary wages. 

(3) In the event of any employee working overtime the 

special bonus payable to such employee in respect of the over- 

time period shall be calculated at his ordinary rate of remune- 

ration and not at overtime rates. 

6. HOURS OF WORK 
(1) Save as is otherwise provided in this Agreement, no 

employer shall require or permit an employee, other than one 

exclusively employed as a watchman— 

(a) to work for more than 42 hours, excluding meal times, in 

any one week; or 
(b) to work for more than eight hours, excluding meal times 

on any one day: Provided that in any establishment in which— 

() on one day in every week the ordinary hours of work 

ate not more than five, an employee may be required or per- 

mitted to work for an additional period not exceeding half 

an hour on each of the remaining days of the week; or 

(ii) the employees do not ordinarily work on more than five 

days in the week, an employee may on any work day be 

required or permitted to work for an additional period not 
exceeding one and a quarter hours; or 

(c) to work for a continuous period of more than five hours 

without an uninterrupted interval of at least one hour: Provi- 

ded that for the purposes of this paragraph periods of work 

interrupted by an interval of less than one hour shall be deemed 

to be continuous; or 
(d) who is a female, to work— 

(i) between six o'clock p.m. and six o’clock a.m.; or 

@) align after one o’clock p.m. on more than five days in any 

week, 

(2) For the purpose of subclause (1) (a) an employee who does 

not work on any holiday referred to in clause 9 (7) of this 

Part, or who on such holiday works less than his average ordin- 

ary working hours for that. day of the week on which such 

holiday falls, shali be deemed to have worked his average ordin- 

ary working hours on that day. | . ; 

(3) The ordinary hours of work of a. watchman shall not 

exceed 72 hours per week: Provided that a watchman shall be 

granted a free period of 24 consecutive hours during each week 
of employment,   

(5) Wiks in hierdie Ooreenkoms mag die uitwerking hé nie 

dat dit ’n tydloon wat tans betaal word en wat vir die werk- 

nemer gunstiger is as dié in hierdie Ooreenkoms vir so ’n werk- 

nemer voorgeskryf, verminder solank hy by diesclide werkgewer 

in diens is. 

(7) @ Ondanks andersluidende bepalings hierin, moet ‘n werk- 

nemer, uitgesonderd ’n leerling, wat op 2 Maart 1973 hoér 

besoldiging ontvang het as die loon voorgeskryf vir die klas 

werk wat hy verrig het, en wat op die datum van inwerking- 

treding van hierdie Ooreenkoms nog steeds by dieselfde werk _ 

_gewer in diens is vir dieselfde klas werk, steeds, benewens die 

loon vir sodanige werknemer in hierdie Ooreenkoms voorgeskryt, 

a bedrag betaal word gelyk aan die verskil tussen die besol- 

diging wat hy op 2 Maart 1973 ontvang het en die loon wat 

op daardie ‘datum voorgeskryf was vir die betrokke werksaam-~ 

heid min enige verhogings toegestaan op of na 2 Maart 1973, 

(ii) Vir die toepassing’ van hierdie subklousule word “besal- 

diging” geag nie die spesiale bonus betaalbaar ingevolge Klousule 

5 van Deel I in te sluit nie en ook nie enige betaling nie vir 

oortydwerk of addisionele betalings ten opsigte van ‘n aanspo- 

ringsloonskema wat ingevolge klousule 2 van Deel II van toe- 

passing is, of enige verhogings wat gedurende die tydperk 1 

Januarie 1973 tot 1 Maart 1973 toegestaan is aan werknemers 

as ’n groep in enige bedryfsinrigting of afdeling in ’n bedryfs- 

inrigting. 

(8) Wanneer bevredigende bewys van die dood van ’n werks 

emer aan die werkgewer. gelewer word, moet die werkgewer 

aan dié afhanklike van die afgestorwe werknemer soos wat hy 

goeddink, die werknemer se besoldiging betaal wat opgeloop het 

maar op die datum van afsterwe nog nie aan dié werknemer 

betaal is nie, en die boedel van die afgestorwe werknemer het 

geen eis teen die werkgewer nie. 

5. SPESIALE BONUS 

(1) Behoudens subklousule (2) van hierdie Klousule, moet elke 

werkgewer aan elk van sy werknemers ‘n spesiale bonus betaal 

wat 24 persent van sodanige werknemer se loon moet beloop, 

(2) Wat ’n werknemer betref wat volgens ’n aansporingsloon- 

skema werk, word die spesiale bonus betaalbaar ingevolge hierdie 

Klousule geag ingesluit te wees in die aanvullende loon wat so 

‘ny werknemer verdien: Met dien verstande dat sodanige aan- 

vullende loon 24 persent of meer van so ‘n werknemer se loon 

moet beloop. As sodanige aanvullende loon minder as 2} persent 

van die werknemer se loon beloop is so ’n werknemer nogtans 

geregtig op betaling van die spesiale bonus in plaas van sodanige 

aanvullende loon. 

(3) As ’n werknemer oortyd werk, moet die spesiale bonus 

aan so ’n werknemer betaalbaar ten. opsigte van die oortyd wat 

hy gewerk het, bereken word: volgens sy gewone besoldiging 
en nie volgens oortydbesoldiging nie. . 

6. WERKURE. 

(1) Behoudens andersluidende bepalings in hierdie Ooreenkoms, 

mag geen werkgewer van ’n werknemer, uitgesonderd ’n werk- 

nemer wat uitsluitlik as wag in diens is, vereis of hom toelaat 

om— 
(a) langer as 42 uur, uitgesonderd etenstye, in ’n bepaalde 

week te werk nie; of 
(b) langer as agt uur, uitgesonderd etenstye, op ’n bepaalde 

dag te werk nie: Met dien verstande dat daar in enige bedryfs+ 

inrigting waarin— : 

(i) die gewone werkure op een dag in elke week hoogstens 

vyf is, van ’n werknemer vereis of hy toegelaat kan word 

om vir ’n bykomende tydperk van hoogstens ’n halfuur op 

elk van die oorblywende dae van die week te werk; of 

(ii) die werknemers gewoonlik hoogstens vyf dae per week 

werk, van ’n werknemer vereis of hy ioegelaat kan word 

om op enige werkdag vir ’n bykomende tydperk van hoogstens 

een en ’n kwart uur te werk; of . 

(c} vir ’n aancenlopende tydperk van langer as vyf uur, 

sonder ’n ononderbroke pouse van minstens een uur te werk 

nie: Met dien verstande dat werktydperke onderbreek deur ’n 

pouse van minder as een uur vir die toepassing van hierdie 
paragraaf geag word aaneenlopend te wees; of 

(d) as die werknemer ’n vrou is— 
(i) tussen 6 nm. en 6 vm. te werk nie; of 
(i) ni 1 om. op meer as vyf dae per week te werk ‘nie, 

(2) Vir die toepassing van subklousule (1) (a) word ’n werk- 
nemer wat nie op ’n vakansiedag vermeld in klousule 9 (7) van 
hierdie Deel werk nie, of wat op sodanige vakansiedag minder 

as sy gemiddelde getal gewone werkure werk vir daardie dag 

van die week waarop sodanige vakansiedag val, geag sy gemid- 

delde getal gewone werknre op daardie dag te gewerk het. 

(3) Die gewone werkure van ’n wag is hoogstens 72 wur per 

week: Met dien verstande dat ’n wag ’n vry tydperk van 24 

agtereenvolgende ure gedurende elke week diens toegestaan moet 

word. , 4



STAATSKOERANT, 22 JUNIE 1973 No. 3942 7 
  

(4) Tf employees are not required to be present for work at 
an establishment on any day they shall be informed individually 
or by notice posted in the department or depariments in which 
they are employed prior to such day, that their services will noi 
be required. 

Employees who have not been so informed and who are present 
for work at an establishment at the ordinary starting time shall 
be entitled to be employed for at least one-half day or to 
eceive a half day’s remuneration in lieu thereof. 

Employees present for work at the establishment in the after- 
noon shall be entitled to work two heurs or to receive two 
hours’ remuneration in lieu thereof, unless notice of intention 
not to work has been given by the employer during the morn- 
ing. 

In the case of an employee ceasing work owing to a break- 
down, he shall be entitled to payment for the first hour and for 
any time in excess of one hour that he is required to remain 
in the establishment. : 

G) The following rest periods shall be allowed to each 
employee and reckoned as time worked: 

(a) On each day a period of not less than 10 minutes in the 
morning. between the hours of 10 am. and 11 am.: Provided 
that one hour has been worked; 

(b) from Mondays to Fridays a period of not less than 10 
‘Minutes each afternoon between the hours of 3.30 p.m. and 
4.30 p.m.: Provided that one hour has been worked. 

' _ During the rest periods provided for in paragraphs (a) and 
‘(b) of this subclause the operation of all machinery in the esta- 
blishment shall cease, and no employee shall be required or per- 
titted to work. ‘ 

(6) Where employees are called upon to “clock out” at the 
end of working periods, the employer shall provide facilities to 
enable employees to leave the establishment at the correct time 
at which work is to cease. 

(7) (2) If more than one shift is worked in any establishment 
‘or department, the employer shall notify the Council of the 
starting and stopping times for each shift and any variation 

: thereof, 
(6) Time worked by an employee on shift work outside of 

the ordinary shift hours as notified to the Council shall be 
subject to the provisions of clause 7 (3) of this Part. 

(c) When a three-shift system is worked, the provisions of 
clause 7 (3) of this Part shall apply to all hours worked in 
excess of seven and a half hours working time. 

(d) The provisions of clause 7 (4) of this Part shail not apply 
in the case of an employee engaged on a shift which continuous 
into a Saturday, having commenced on Friday. 

(8) (a) Every employer shall, within one month from the date 
en which this Agreement comes into operation, furnish the 
Council, in writing with the starting and finishing times of 
each section or each department of his establishment. 

(b) Every employer who varies the times referred to in 
paragraph (a) shall notify the Council, in writing, of the 
variation within three days after the date on which the variation 
is made. 

(9) Notwithstanding anything to the contrary contained in 
this Agreement, the hours of work of a motor vehicle driver 
shall include all periods of driving and any time spent on other 
work connected with the vehicle or the load and all periods 
during which an employee is obliged to remain at his post in 
readiness to work but shall not include meal times. 

7, OVERTIME 

(1) Notwithstanding the provisions of clause 6 (1) (a) and (b) 
of this Part and save as is provided in this clause, an employer 
may require or permit an employee to work overtime for a 
total period not exceeding in any one week— 

{a) ten hours; or 
(b) a number of hours (which may exceed 10) fixed by the 

Council by notice, in writing, to the employer, specifying the 
employee or class of employee in respect of whom the 
notice is applicable, and the period for which and the con- 
ditions under which it shall be valid: 

Provided that no employer shall require or permit a female 
employee to work overtime— 

(a) for more than two hours on any day; 
(b) on more than three consecative days; 
(c) on more than 60 days in any year; 
(d) after completion of her ordinary working hours for 

more than one hour on any day, unless he has— 

G) given notice thereof to such employee before midday; or 
(i) provided such employee wih an adequate meal before 

she has to commence overtime; or 
(iii) paid such an employee an allowance of not less than 

15c im sufficient time to enable the employee te obtain a 
meal before the overtime is due to commence.   

(4) As werknemers nie op ’n bepaalde dag by ’n bedryfs- 
intigting vir werk aanwesig hoef te wees nie, moet hulle védér 
sodanige dag individueel of by kennisgewing, opgeplak in die 
afdeling of afdelings waarin hulle werk, meegedeel word dat hui 
dienste nie nodig sal wees nie. 

Werknemers wat nie aldus in kennis gestel is nie en wat op 
die gewone begintyd by die bedryfsinzigting vir werk aanwesig 
is, is geregtig om vir minstens ’n halfdag te werk of om ’n 
halfdag se besoldiging in plaas daarvan te ontvang. 

Werknemers wat in die middag by die bedryfsinrigting vir 
werk aanwesig is, is geregtig om vir twee uur te werk of om 
twee uur se besoldiging in plaas daarvan te ontvang tensy die 
werkgewer gedurende die oggend kennis gegee het van sy voor- 
neme dat daar nie gewerk sal word nie. 

‘n Werknemer wat ophou werk weens ’n onklaarraking, is 
geregiig op betaling vir die eerste uur en vir alle tyd langer 
as een uur wat hy in die bedryfsinrigting moet bly. 

(5) Die volgende rustydperke moet aan elke werknemer toege- 
staan word en word gereken as tyd gewerk: 

(a) ’n Tydperk van minstens 10 minute in die oggend tussen 
0 vm. en 11 vm. daagliks: Met dien verstande dat hy een 

uur gewerk het; 
(b) minstens 10 minute elke middag van Maandag tot Vrydag 

tussen 3.30 nm. en 4.30 nm.: Met die verstande dat hy een uur 
gewerk het. , 

Gedurende die rustydperke in (a) en (b) van hierdie sub- 
Klousuie bepaal, moet alle masjinerie in die bedryfsinrigting -stil- 
staan en mag daar van geen werknemer vereis of hy toegelaat 
word om te werk nie. 

(6) As werknemers aan die einde van werktydperke moet “uit- 
klok” moet die werkgewer fasiliteite verskaf om die werknemers 
in staat te stel om die bedryfsinrigting te verlaat op die korrekte 
tyd waarop werk gestaak moet word. 

(7) (2) As meer as een skof in ’n bedryfsinrigting of afdeling 
gewerk word, moet die werkgewer die Raad in kennis stel van die 
begin- en ophoutye van elke skof en alle veranderings daarvan; 

(6) ’n Tyd deur *n skofwerker gewerk wat buite die gewone 
skofure val waarvan die Raad in kennis gestel is, is onderworpe 
aan kiousule 7 (3) van hierdie Deel. . 

(c) Waar ’n drieskofstelsel gewerk word, is klousnle 7 (3 
van hierdie Deel van toepassing op alle tyd wat langer as sewe 
en ’n half uur gewerk word. 

(d) Kiousule 7 (4) van hierdie Deel is nie van toepassing 
nie op ’n werknemer wat ’n skof werk wat op Vrydag begin en 
voortgesit word tot op ’n Saterdag. 

(8) (a) Elke werkgewer moet binne cen maand met ingang van 
die datum van inwerkingtreding van hierdie Ooreenkoms die 
Raad skriftelik in kennis stel van die begin- en ophoutye van elke 
seksie of elke afdeling van sy bedryfsinrigting. 

(b) Elke werkgewer wat die tye vermeld in paragraaf (a) 
verander, moet die Raad binne drie dae na die datum van 
sodanige verandering skriftelik daarvan in kennis stel. 

(9) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
sluit die werkure van 'n motorvoertuigdrywer alle tydperke in 
waarin hy as drywer optree en alle tyd wat hy aan ander werk 
in verband met die voertuig of die vrag bestee, en alle tydperke 
waarin ’n werknemer op sy pos moet bly, gereed om te werk, 
maar nie ook etenstye nie. 

7. OORTYDWERK ° 

(1) Ondanks kKlousule 6 (1) (a) en (b) van hierdie Deel en 
behoudens hierdie klousule, kan 'n werkgewer van ’n werknemer 
vereis of hom toelaat om oortyd te werk vir ’n totale tydperk, 
in ’n bepaalde week, van hoogstens— 

(a) tien uur; of ; 
(b) ’n getal ure (wat meer as 10 kan wees) wat die Raad 

vasgestel het in ’n skriftelike kennisgewing aan die werkgewer, 
waarin die werknemer of klas werknemer op wie die kennis- 
gewing van toepassing is en die tydperk waarvoor en die 
voorwaardes waarop dit geldig is, gemeld word: 

Met dien verstande dat geen werkgewer van °’n vroulike werk- 
nemer mag vereis of haar mag toelaat om oortyd te werk— 

(a) vir langer as twee uur per dag nie; 
(b) op meer as drie agtereenvolgende dae nie; 

' (c) op meer as 60 dae in ’n bepaalde jaar nie; 
(d) na voltociing van haar gewone werkure vir Ianger as 

een uur per dag nie, tensy hy— 

@® so ’n werknemer voor 12-uur middag daarvan in kennis 
gestel het; of 

(ii) ’n toereikende maaliyd aan so ‘n werknemer verskaf 
het voordai sy met oortydwerk moet begin; of 

Gii)-’n toelae van minstens 15c betyds aan so ’n werknemer 
betaal het om haar in staat te stel om ‘n maaltyd te bekom 
voordat die oortydwerk begin. :
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(2) No employee: shall be required to work overtime unless 

notice has been given by the employer to such employee the 

day prior to such overtime being worked. . 

(3) Except in the case of a waichman, an employee who works 

before his usual starting time or after his usual finishing time 

shall, subject to the provisions of subclause (4) hereof, for each- 

hour or part of an hour so worked, be paid if employed— 

(a) on any day from Monday to Friday, inclusive, his hourly 

wage plus 334 per cent; 
(b) on Saturday afternoon, 

cent. 

(4) When it is customary for any establishment to complete 

its normal working 
Friday, any employee other than a watchman required to 

work on a Saturday morning, shall be paid for each hour or 

part of an hour so worked, one and one-third times his hourly 

wage, irrespective of the number of hours actually worked 

between Monday and Friday: Provided that in the event of 

shift work being performed 
employer may require the employees engaged on a shift which 

commences and ends between the: hours of 6 am, and 6 p.m. 

to complete the normal week of 42 hours by working not more 

than four and a half hours on a Saturday morning: Provided 

further that such ernployees are remunerated at the rate of 

one and one-third times their, hourly rate for each ‘hour or 

part of an hour'so worked on a Saturday morning. 

(5) Whenever an employee works on a Sunday his employer 

shail either— SO, 

(a) pay to the employee— . : 

(i) if he works for a period not exceeding four hours, not 

less than the ordinary remuneration payable in respect of the 

period ordinarily worked by him on a week-day;. or . 

(ii) if he so works for a period’ exceeding four hours, 

remuneration at a rate of not less than double his ordinary 

rate of remuneration, in respect of the total period worked 

on such Sunday, or remuneration which is not Jess than 

double the ordinary remuneration payable in respect of the 

period ordinarily worked by him -on a week-day, whichever 

is the greater, or 

_ (b) pay the employee remuneration at a rate not less than 

‘one and one-third times his ordinary rate of remuneration in 

respect of the total period worked on such Sunday and grant 

him within seven days of such Sunday one day’s holiday and 

pay him in respect thereof remuneration at a rate of not less 

than his ordinary rate of remuneration as if he had on such 

holiday worked ‘his average ordinary working hours for that 

day of the week. 

(6) Whenever ah employee is remunerated on a basis other 

than in accordance with the time actually worked by him, his 

ordinary rate of remuneration shall for the purpose of this’ 

clause, be calculated as though he were paid by the hour and 

shall be ascertained at any date by dividing his total remunera- 

tion during the three months immediately preceding that date, 

or during the total period of his employment by the employer 

concerned, whichever is the shorter, by the number of hours 

worked during the period in respect of which such remunera- 

tion was paid. 
(7) A watchman: who is required to work for more than 

12 hours during any period of 24 consecutive hours shall be 

paid at the rate of his hourly wage plus 334 per cent in_ respect. 

of each hour or part of an hour worked in excess of 12 hours. 

A watchman who is required to work during his free period 

shall be paid at double his hourly wage in-respect of each hour 

so worked. 

his hourly wage plus 50 per 

8. SHORT-TIME 

(3) Subject to the provisions of clause 9 (7) (f} of this Part, 

when an employer proposes to work ‘short-time he shail give 

to his employees notice either individually or in writing posted 

in the department or departments in which they are employed 

not later than the day. prior to that on which such short-time 

is to be worked. , 
(2) When short-time has been worked in any establishment, 

the employer may, subject to the provisions of clause 4 (1) (d) 

of this Part, deduct a pro rata amount from the ordinary weekly 

remuneration of the employee concerned. . 

(3) Whenever short-time has been introduced in any establish- 

ment, the employer shall distribute wherever possible the work 

equally amongst the employees in the department concerned. 

(4) Payment of remuneration to employees on short-time shall 

be made during working hours. 

9. HOLIDAYS AND ANNUAL LEAVE 
(1) Every employer shall grant to every employee other than 

a watchman, employed by him, leave of absence of not less 

than two consecutive weeks and two days commencing not earlier 

than the 10th day and not later than the 24th day of December 

of each year, and pay to such employee not later than the last 

working day before the commencement of such leave as a leave 

week of 42 hours between Monday and - 

“*» uur aldus gewerk, een en 

in such an establishment, the - 

  

(2) Daar mag van geen werknemer. vereis word om oortyd te 

werk nie, ténsy die werkgewer so ’n werknemer op die vorige 

dag kennis daarvan gegee het. : 

(3) Behoudens subklousule (4) hiervan, moet n werknemer, 

uitgesonderd ’n wag, wat. voor sy gewone begintyd of na sy 

gewone ophoutyd werk, vir elke uur of deel van ’n uur aldus 

gewerk, soos volg betaal word: 

(a) As hy op ‘enige dag van Maandag tot en met Vrydag 

gewerk het, sy uurloon plus 334 persent; 

(b) as hy op Saterdagmiddag gewerk het, sy uurloon plus 50 

persent. . : 

(4) As dit in ’n bedryfsinrigting gebruiklik is om sy gewone 

werkweek van 42 uur tussen Maandag en Vrydag te voltooi, 

moet .’n werknemer, uitgesonderd *n wag, van ‘wie vereis word 

om op ’n Saterdagoggend te werk, vir elke uur of gedeelte van 

’n derde maal sy uurloon betaal 

word, afgesien van die getal ure wat hy werklik tussen Maandag 

en Vrydag gewerk het: Met dien.verstande dat as skofwerk in 

so ’n bedryfsinrigting gedoen word, die werkgewer van werk: 

nemers wat ’n skof werk wat tussen 6 vm. en 6 nm. begin en 

eindig, kan vereis om die gewone week van 42 uur te voltooi 

deur hoogstens vier en ’n half uur op ’n Saterdagoggend te 

werk: Voorts met dien verstande dat sodanige werknemers cen 

en ’n derde keer hul uurloon moet ontvang vir elke’ uur of 

gedeelte van ’n uur aldus op ’n Saterdagoggend gewerk. 7 

(5) Wanneer ’n werknemer -op n Sondag werk, moet sy werk: 

gewer— / . 

(a) of sodanige werknemer soos volg betaal: 

() Indien hy aldus werk vir °’n tydperk van hoogstens vier 

uur, minstens die gewone besoldiging betaalbaar vir die tyd- 

perk wat hy gewoonlik op ’n weekdag werk; of as 

(i) indien hy aldus werk vir ‘n tydperk van meer as vier 

uur, minstens dubbel sy gewone besoldiging vir die totale 

tydperk op sodanige Sondag gewerk, of minstens dubbel die 

gewone besoldiging betaalbaar’-vir die tydperk wat hy 

gewoonlik op ’n weekdag werk, naamlik die grootste bedrag;. 

(b) of die werknemer besoldig teen minstens 14 maal sy 

gewone besoldiging vir die totale tydperk op sodanige Sondag 

gewerk, en hom binne sewe dae vanaf sodanige Sondag een 

dag vakansie toestaan en hom minstens sy gewone besoldiging 

daarvoor betaal, asof hy op sodanige vakansiedag sy gemid- 

delde getal gewone werkure vir daardic dag van die week 

gewerk het. 

(6) As ’n werknemer op ’n ander grondslag betaal word as 

volgens die tyd werklik. deur hom gewerk, moet sy gewone 

besoldiging vir.die toepassing van hierdie klousule bereken word 

asof hy per uur betaal word, en moet dit op enige daturn bepaal 

word deur sy totale besoldiging gedurende die drie maande 

onmiddellik voor daardie datum, of gedurende sy totale diens- 

tydperk by die betrokke werkgewer, naamlik die kortste tydperk, 

te deel deur die getal ure gewerk gedurende die tydperk waar- 

voor sodanige besoldiging betaal is. / ‘ 

(7) ’n Wag van wie vereis word. om langer as 12 uur gedurende. 

’n tydperk van 24 agtereenvolgende uur te werk, moet sy uurloon 

plus 334 persent betaal word vir elke uur of gedeelte van ’n uur 

wat hy langer as 12 uur werk. ’n Wag van wie vereis-word om 

gedurende sy vry tydperk te werk, moet dubbel sy uurloon 

betaal word vir elke uur aldus gewerk. 

8. KORTTYD 

(1) Behoudens klousule 9 (7) (f) van hierdie Deel, moet ’n 

werkgewer, as hy voornemens is om korttyd te laat werk, voor of 

op die dag voor die dag waarop sodanige korttyd gewerk moet 

word, sy werknemers Of jindividueel Of by kennisgewing opge- 

plak in die afdeling of-afdelings waarin hulle werk, daarvan in 

kennis stel. 

(2) Waar daar in *n bedryfsinrigting korttyd gewerk is, kan 

n ‘werkgewer, behoudens klousule 4 (1) (d) van hierdie Deel, 

’n pro rata-bedrag van die gewone weeklikse besoldiging van die 

betrokke werknemer aftrek. oo 

(3) Waar korityd in ’n bedryfsinrigting ingevoer is, moet die 

werkgewer, waar moontlik, die werk gelykop tussen die werk4 

nemers in die betrokke afdeling verdeel. . . 

(4) Werknemers wat korttyd werk, se besoldiging moet 

gedurende werkure betaal word. 

9, VAKANSIEDAE EN JAARLIKSE VERLOP 

(1) Elke werkgewer moet aan elke werknemer in sy diens, 

uitgesonderd *n wag, verlof toestaan van minstens twee agter= 

eenvolgende weke en twee dae, wat nie voor die 10de dag en 

nie later nie as die 24ste dag van Desember elke jaar moet 

begin, en moet voor of op die laaste werkdag voor die begin 

van sodanige verlof een twaalide van die loon wat die werknemer
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allowance an amount equal to one-twelfth of the wages he 
would earn in two weeks and two days for each month of 
employment with the employer: Provided that— 

(a) the period of such leave shall not be concurrent with 
any pericd during which the employee is- under notice of 
termination of employment or is undergoing military training 
in pursuance of the Defence Act, 1957; and 

(b) if any public holiday referred to in subclause (7) of 
this clause falis within the period of such leave, such public 
holiday shail be added to the said period as a further period 
of leave and the employee shall be paid in respect of such 
public holiday at the same time as the leave allowance, an 
amount equal to the wage he would have earned had he on 
such public holiday worked his daily average ordinary 
working hours. : 

N.B.—For the purpose of calculating the leave pay due in 
terms of this clause, the pay for “two days” .shall be two-fifths - 
of the weekly wage. 

(2) Upon termination of employment, the employer shall pay 
to the employee the amount of the leave allowance due as 
at the date of such termination, calculated as provided in sub- 
clause (1). 

(3) Employment for half a month or over shall be reckoned 
as employment for a full month for the purpose of calculating 
the leave allowance payable in terms of subclauses (1) and (2), 
and “half a month” shall mean any period of 15 consecutive 
calendar days, irrespective of working days: Provided that if an 
employee is given notice at any time during the month in 
which the factory closes for leave purposes, he shall receive the 
full leave allowance calculated in. terms of subclause (1). for 
that month: Provided further that if an employee gives notice 
and such notice terminates on the closing day of the factory 
during. the said month, he shall be entitled to receive the one- 
twelfth leave allowance for that month: Provided further that 
an employee who has. received one day’s leave pay for the 
month in which his services terminate, shall not be entitled to 
a further day’s leave pay in respect of the same month. — 

(4) The amount of the. leave allowance payable in terms of 
subclauses (1), (2) and (3). shall be calculated at the rate of 
remuneration which the employee was receiving immediately 
prior to the date from which his leave is granted or on which 
his employment is terminated, as the case may be. 

Whenever an employee is remunerated on a ‘basis other than 
in accordance with the time actually worked by him, his rate of. 
remuneration shall, for the purpose of calculating the leave 
allowance payable in terms of subclauses (1), (2) and (3), be 
calculated as though he were paid by the hour and shail be 
ascertained at any date by dividing his total remuneration during 
the period of eight weeks immediately preceding that date or 
during the total period of ‘his employment by the employer 
concerned, whichever is the shorter, by the number of hours 
worked during the period in respect of which such remuneration 
was paid: Provided that if the rate of remuneration aforesaid is 
required to be calculated for the purpose of paying the leave 
allowance due in respect of the annual leavé period referred to 
in subclause (1) hereof, the period of eight weeks aforesaid or 
the total period of his employment, whichever is the shorter, 
may be deemed to expire on a date not more than four (4) 
weeks prior to the date from which. the employee’s leave is 
granted. : : 

(5) (a) Notwithstanding the provisions of subclause (i) an 
employer shall, in the casé of a watchman, grant to such an 
employee 21 consecutive calendar days’ leave in respect of each 
completed period of 12 months of employment and shall pay 
such employee not later than the last working day before the 
commencement of such leave an amount of not less than three 
times the weekly wage to which he is entitled as from the first 
day of the leave. 

(6) The leave prescribed in paragraph (a) shall be granted 
not eazlier than the 10th day and not later than the 24th day of 
December of each year: Provided that— 

(i) the period of leave shall not be concurrent with any 
period during which the employee is under notice of termina- 
tion of employment or is undergoing military training in 
pursuance of the Defence Act, 1957; 

(ii) if any public holiday referred to in subclause (7) of this 
clause falls within the period of such leave, such public 
holiday shall be added to the said period as a further period 
of leave and the employee shall be paid in respect of such 
public holiday at the same time as the leave allowance, an 
amount equal to the wage he would have earned had he 
on such public holiday worked his daily average ordinary 
working hours.   

in twee weke en twee dae sou verdien het, aan so ’n werknemer 
betaal vir elke maand diens by die werkgewer: Met dien 
verstande dat— oo 

(a) sodanige verloftydperk nie mag saamval nie met "n 
werknemer se diensopseggingstermyn of ’n tydperk waarin hy 
militére opleiding ingevolge die Verdedigingswet, 1957, onder- 
gaan; en 

(b) as ’n openbare vakansiedag in subklousule (7) van hierdie 
klousule vermeld binne sodanige verloftydperk . val, sodanige 
openbare vakansiedag as ’n verdere verloftydperk by genoemde 
tydperk gevoeg moet word, en die werknemer vir sodanige 
openbare vakansiedag en gelyktydig met die verloftoelae, die 
loon betaal moet word wat hy sou verdien het as hy op 
sodanige openbare ‘vakansiedag sy daaglikse gemiddelde 
gewone werkure gewerk het. 

L.W.—Vir die berekening van die verlofbesoldiging wat inge- 
volge hierdie klousule verskuldig is,-word die besoldiging vi 
“twee dae” geag twee vyfdes van die weekloon te wees. ‘ 

(2) By diensbeéindiging moet die werkgewer aan die werk- 
nemer die bedrag “aan verloftoelae -betaal wat op sodanige 
beéindigingsdatum verskuldig is, en wat bereken is soos in sub- 
klousule (1) bepaal. 

(3) Diens van ’n halfmaand of langer word geag ’n volle 
maand diens te wees wanneer die verloftoclae betaalbaar krag- 
tens. subkiousules (1) en (2) bereken word, en ’n “halfmaand” 
beteken ’n tydperk van 15 agtereenvolgende kalenderdae, afge- 
sien van werkdae: Met dien verstande dat as daar aan ’n werk. 
nemer kennis gegee word te eniger tyd. gedurende die maand 
waarin die fabriek vir verlofdoeleindes sluit, hy die volle. verlof- 
toelae vir daardie. maand, bereken ooreenkomstig -subklousule 
(1), moet ontvang: Voorts met dien verstande dat as ’n werk- 
nemer kennis gee. en sodanige kennisgewing eindig op die 
sluitingsdag van die fabriek gedurende gencemde maand, hy 
daarop geregtig.is om 1/12de van. die verloftoelae vir daardie 
maand te ontvang: Voorts met dien verstande dat as ’n werk- 
nemer een dag se verlofbesoldiging ontvang het vir die maand 
waarin sy diens eindig, hy nie geregtig is op nog ’n- dag se 
verlofbesoldiging ten opsigte van dieselfde maand nie. 

(4) Die verloftoelae betaalbaar ingevolge subklousules (1), (2) 
en (3) moet bereken word volgens die besoldiging wat die 
werknemeér ontvang het onmiddellik voor die datum waarop sy 
verlof begin of waarop sy diens beéindig word, na gelang van 
die geval: ‘ . 

Waar ’n werknemer op ’n ander grondslag betaal. word as 
volgens die tyd wat hy werklik gewerk het, moet sy besoldiging, 
vir die berekening van die verloftoelae wat ingevolge subklousules 
(1), (2) en (3) betaalbaar is, bereken word asof hy per uur 
betaal word, en moet sodanige besoldiging op enige datum bepaal 
word deur sy totale besoldiging gedurende die agt weke onmid- 
delik voor daardie datum, of gedurende sy totale dienstydperk 
by die betrokke werknemer, naamlik die koriste tydperk, te deel 
deur die getal ure gewerk gedurende die tydperk ten opsigte 
waarvan sodanige besoldiging betaal is: Met dien verstande dat 
as bogenoemde besoldiging bereken moet word met die doel 
om die verloftoelae te betaal wat ten opsigte van die jaarlikse 
verloftydgerk vermeld in subklousule (1) hiervan verskuidig is, 
bogenoemde tydperk van agt weéke of sy totale dienstydperk, 
naamlik die kortste tydperk, geag kan word te verstryk op ’n 
datum hoogstens vier (4) weke voor die datum met ingang 
waarvan die werknemer se verlof toegestaan word. 

(5) (a) Ondanks subklousule (i), moet ’n werkgewer aan ’n 
wag 21 agtereenvolgende kalenderdae verlof toestaan ten. opsigte 
van elke voltooidé dienstydperk van 12 maande, en moet. hy, 
voor of op die laaste werkdag voor sodanige verlof begin, aan 
so ’n werknemer minstens drie. maal die weekloon betaal waarop 
hy geregtig is, met ingang van die eerste dag van die verlof. 

(6) Die verlof voorgeskryf in paragraaf (a) mag nie vroeér 
as die 10de dag en nie later as die 24ste dag van Desember 
elke jaar toegestaan word nie: Met dien verstande dat— : 

()) die verloftydperk nie mag saamval nie met ’n werknemer 
se diensopseggingsiermyn of ’n tydperk waarin hy militére 
opleiding ingevolge die Verdedigingswet, 1957, ondergaan; 

(ij) as “n openbare vakansiedag vermeld in subklousule (7) 
van hierdie kiousule binne sodanige verloftydperk val, sodanige 
openbare vakansiedag-as ’n verdere verloftydperk by genoemde 
tydperk gevoeg moet word en die werknemer vir sodanige 
openbare vakansiedag en gelyktydig met die verloftoelae, die 
loon betaal moet word wat hy sou verdien het as hy op 
sodanige openbare vakansiedag sy daaglikse gemiddelde gewone 
werkure gewerk het. : .
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(c) A watchman whose employment terminates during any 

period of 12 months of employment before the pericd of leave 

prescribed in paragraph (a) in respect of that period has accrued, 

shall, upon termination and in addition to any other remunera- 

tion which may be due to him, be paid in respect of each com- 

pleted month of such period of employment an amount of not 

jess than one-fourth of the weekly wage he. was- receiving 

immediately before the date of such termination. 

(6) Any period during which an employee— 

(a) is on leave in terms of subclauses (1) and (5); or 

(o) undergoes military training; or 
.(c) is absent from work on the instructions or at the request 

of his employer; or ‘ . : 

(d) is absent from work owing to iliness or confinement; 

‘shall be deemed to be employment for the purpose of subclauses 

(i), 2) and (5): Provided that the. provisions of paragraph (d) of 

this subclause shall not apply in respect of any period of absence 

owing to illness-or confinement of more than three consecutive 

days if the employee fails after a request for such a certificate 

“by the employer to. submit to the employer a certificate from 

a medical practitioner that he was prevented by illness or con- 

finement from doing his work or in respect of that portion of 

any total period of absence during any {2 months ef empioy- 

ment which is in excess of 30 days: Provided further that the 

period of military training, which shall be deemed to be employ- 

ment for the purposes of this clause, shall not exceed four 

months in any one year. : 

(1) (a) Good. Friday, Easter Monday, Ascension Day, 

Republic Day, Day of the Covenant, Christmas Day and New 

Year’s Day shall be holidays on full pay: Provided that when- 

ever an employee works on any of these days his employer 

shall pay him remuneration at a rate of not less than his ordi- 

nary rate of remuneration in respect of the total period worked | 

on such day in addition to the remuneration to which he would 

have been entitled had he not so worked. 

(b) In the event of an employer terminating the services of an 

employee. during the week in which Good Friday falls, or in the 

event of an employee terminating his services during that week 

on account of ill-health which shall, in the case of a female 

employee, include pregnancy, he shall, in addition to any other 

remuneration due. to him, be paid two days’ pay in respect of 

Good Friday and Easter Monday. : : 

(ce) If any of the public holidays referred to in paragraph (a) 

of this subclause falls on a Saturday the pay for such holiday 

shail be calculated at the rate of one-fifth of the normal weekly 

wage. 

(d) In the event of an employer terminating the services of an 

employee during the month of December, or in the event of an 

employee terminating his services during that month on account 

of ill-health, which shall, in the case of a female employee, 

include pregnancy, he shall be paid, in addition to any other 

remuneration due to him, one day’s pay in respect of each of 

the public holidays (Day of the Covenant, Christmas Day and 

New Year’s Day) in respect of which no payment has already 

been made to him, and the wage payable for such holiday 

shall be calculated at the rate of one-fifth of the normal weekly 

wage. . 

(e) An employer, prior to closing his establishment for the 

amnual holiday period referred to in subclause (1) of this clause 

shail— 

{D give his employees at least 30 days’ notice of the latest 

date upon which the factory will close and of the earliest date 

upon which the factory will re-open; and 

(ii) before the factory closes, ‘give his employees notice of 

the actual date upon which the factory will re-open. 

. (f) An employer who proposes to close his establishment for 

any holiday other than the holiday period referred to in sub- 

clause (1) of this clause shall give his employees at least three 

working days’ notice of such closing, and shall state in such 

notice the. period during which the employees will not. be 

required to work. : 

“Phe notice referred to above shall be in writing and shall be 

posted by the employer in a place accessible to his employees. 

(8) Every employer in the Industry shall, during the month of 

January each year, and every employer entering the Industry 

shall, within 14 (fourteen) days of such entry, satisfy the Council 

either by way of a bank guarantee in the form of Annexure D 

to this Part or a certificate provided by a registered insurance 

company that security exists for payment of the leave allowance 

accruing in terms of this clause. 

(9) Notwithstanding any provisions of this Agreement to the 

contrary, payment to the Council under any guarantee or certi- 

ficate in terms of this clause shall .be deemed to be a payment 

to the Council for the account of employees to whom leave pay 

may be outstanding from any employer, and the Council is   

._(c) ’n Wag wie se diens, gedurende ’n tydperk van 12 maande 

diens beéindig word voordat die verloftydperk voorgeskryi in 

paragraaf (a) ten opsigte van daardie tydperk opgeloop het, 

moet by diensbedindiging, en benewens enige ander besoldiging 

aan hom verskuldig, vir elke voltooide maand van sodanige 

dienstydperk ‘minstens ’n kwart van die weekloon betaal word 

wat hy onmiddellik voor die datum van sodanige begindiging 

ontvang het. 

(6) Enige tydperk waarin ’n werknemer— 

(a) kragtens subklousules (1) en (5) met verlof is; of 

(b) militére opleiding ondergaan; of 

. (9. op las of versoek van sy werkgewer van sy werk afwesig 

is; 0 

(d) weens siekte of ’n bevalling van die werk afwesig is; 

word vir die toepassing van subklousules (1), (2) en (),. geag 

diens te wees: Met dien verstande dat paragraaf (d) van hierdie 

subklousule nie van teepassing is nie op ’n afwesigheidstydperk 

weens siekte of ’n bevailing wat langer as. drie agtereenvolgende 

dae duur, as die werknemer versuim om op versoek .van die 

‘werkgewer ‘’n dokiersertifikaat aan die werkgewer voor te 16 

wat meld dat hy weens siekte of ’n bevalling verhinder was om 

sy werk te verrig, of op daardie gedeelte van ’n totale afwesig- 

heidstydperk gedurende enige 12 maande’ diens, wat meer as’ 30 

dae beloop: Voorts met dien verstande dat, hoogstens vier maande 

in een jaar van die tydperk van miliére opleiding, vir die toe~ 

passing van hierdie klousule, geag word diens te wees. 

_ (7) (@) Goeie Vrydag, Paasmaandag, Hemeivaarisdag, 

Republickdag, Geloftedag, Kersdag en Nuwejaarsdag is vakansie- 

dae met volle besoldiging: Met dien verstande dat waar ’n 

werknemer op enigeen van hierdie dae werk, sy werkgewer hom 

minstens sy gewone besoldiging moet betaal vir die totale tydperk 

op sodanige dag gewerk, benewens die besoldiging waarop hy 

geregtig sou gewees het as hy nie aldus gewerk het nie. 

(b) As ’n werkgewer ’n werknemer se diens beéindig gedurende 

die week waarin Goeie Vrydag val, of as *n werknemer sy diens 

gedurende daardie week beéindig weens swak gesondheid, wat 

in die geval van ’n vroulike werknemer ‘swangerskap insluit, 

moet hy, benewens enige ander besoldiging aan hom verskuldig, 

twee dae se besoldiging ten opsigte van Gocie Vrydag en Paas- 

maandag betaal word. 

(c) As enigeen van die openbare. vakansiedae vermeld in 

paragraaf (a) van hierdie subkiousule op ’n Saterdag. val, moet 

die besoldiging vir sodanige vakansiedag bereken word teen 

een vyfde van die gewone weekloon. 

(d) As ’n werkgewer ’n werknemer se diens gedurende 

Desember beéindig, of as ’n werknemer sy dicns gedurende 

daardie maand beéindig weens swak gesondheid, wat in die 

geval van ‘n vroulike werknemer swangerskap insluit, moet hy, 

benewens enige ander besoidiging aan hom verskuldig, een dag 

se besoldiging betaal word vir elk van die openbare vakansiedae 

(Geloftedag, Kersdag en Nuwejaarsdag) as sodanige betaling 

nie alreeds geskied het nie, en die loon betaalbaar vir so ’n 

vakansiedag moet teen ecn vyfde van die gewone weekloon 

bereken word. oe 

(ec) *n Werkgewer moet, voordat hy sy bedryfsinrigting sluit 

vir die jaarlikse vakansietydperk in subklousule (1) van hierdie 

klousule vermeld— 

( sy werknemers minstens 30 dae vooraf kennis gee van 

die laaste datum waarop die fabriek sal sluit en van die 

vroegste datum waarop die fabriek sal heropen; en 

(ii) sy werknemers kennis gee van die presiese datum waarop 

die fabriek sal heropen. 

(f) ’n Werkgewer wat voornemens is om sy bedryfsinrigting 

te sluit vir ’n vakansie, uitgesonderd die vakansietydperk in 

subkiousule (1) van hierdie klousule gemeld, moet sy werknemers 

minstens drie werkdae kennis van sodanige sluiting gee, en moet 

in sodanige kennisgewing die tydperk meld waarin die werk- 

nemers nie sal hoef te werk nie. 

Die kennisgewing hierbo vermeld moet skriftelik geskied en 

die werkgewer moet dit opplak op ’n piek wat vir sy werknemers 

toeganklik is. . 

(8) Elke werkgewer in die Nywerheid moet gedurende Januarie 

elke jaar, en elke werkgewer . wat tot die Nywerheid toetree, 

moet binne 14 (veertien) dae na sodanige toetrede, of deur middel 

van ’n bankwaarborg in die vorm van Aanhangsel D van 

hierdie Deel of deur middel van ’n sertifikaat verskaf deur ’n 

geregistreerde versekeringsmaatskappy, tot tevredenheid van die 

Raad bewys lewer dat daar sekuriteit bestaan vir die betaling 

van die verloftoelae wat ingevolge hierdie klousule cploop, 

(9) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 

‘word betaling aan die Raad coreenkomstig enige waarborg of 

sertifikaat ingevolge hierdie klousule geag ’n betaling aan die 

Paad te wees ten behoewe van werknemers aan wie veriof- 

besoldiging deur enige werkgewer nog uitstaande mag wees, eR
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hereby authorised to receive such payments on behalf of such 
employees, and to effect payment to the employees as soon as 
possible after receipt thereof. , 

i0. PLACE OF EMPLOYMENT AND CUTWORK 

(1). No employer shall require or allow any employee to per- 
form work in die Industry in any place other than. his regular 
establishment. 

(2) An employee while in employment shall not work for more 
than one employer during the same working week. 

(3) (a) No employer shall require or permit outwork to be 
performed except under a licence issued by the Executive Com- 
mittee: Provided that all employers in the Industry as at the 
date of coming into operation of this Agreement shall be deemed 
to have been exempted from this provision and shall be issued 
with a licence of exemption. 

(6) An employer who requires or permits outwork to be done 
shall, within three days of handing the work out, lodge with 
the District Committee a statement specifying the outwork to 
be done, the quantities to be done, and the rates or prices 
to be paid for such outwork. 

(c) The Executive Committee may, if it is satisfied that the 
rates paid or the circumstances under which outwork is being 
performed is detrimental! to the interest of other employers or 
the employees in the Industry, withdraw any licence issued in 
terms of this clause by giving one week’s notice in writing to 
the employer concerned. 

(d) In the event of the Executive Committee not being satis- 
fied that work given out by any employer is not detrimental 
to the interests of other employers or the employees in the 
Industry, it may call upon such employer to furnish, either 
direct or to an agent of the Council, such information as it 
may require in regard to the performance of outwork. 

. (ec) The Executive Committee may, without further notice, 
Withdraw the licence issued to any employer who fails to furnish 
the information referred to in subclause (3) (b) within 14 
days of being requested to do so or within such extended period 
as the Executive Committee ‘may determine. 

11. COUNCIL FUNDS 

(1) For the purpose of meeting the expenses of the Council, 
each employer shall deduct on each pay-day— 

(a) 1c from the earnings of each of his empleyees for whom 
a wage of lesst han R15 per week is prescribed; 

(b) 2c from the earnings of each of his employees, other 
than those referred to in paragraph (a), but excluding employees 
for whom a wage of R23,64 per week or over is prescribed; 

(c) 4c per week from the earnings of each of his employees 
for whom a wage of R23,64 per week or over is prescribed. 

(2} To the aggregate of the amounts so deducted, the employer 
shall add an equal amount and forward not later than the 
seventh day of the following month the total sum to the Secre- 
tary of the Council, P.O. Box 2221, Port Elizabeth, or such 
other official as may be specified by the Council or Executive 
Committee. 

12, TERMINATION OF EMPLOYMENT 

(1) An employer or his employee who desires to terminate 
the contract of employment shall give not less than one week’s 
notice in writing of his intention to terminate the contract. 

(2) For he purposes of this clause, a “week’s notice” shall 
mean a full week’s work or a full week’s remuneration at the 
rate of the employee’s ordinary weekly remuneration. 

(3) The notice prescribed in subclause (1) shall be given on 
or before and shall take effect from the day on which the 
ordinary working week of the establishment terminates. 

(4) An employer may terminate the contract of employment 
without notice provided he pays the employee an amount equal 
to the ordinary weekly remuneration which the employee is 
receiving at the date of such termination and the provisions of 
this subclause shall apply mutatis mutandis to an employee who 
wishes to terminate the contract of employment witheut notice. 

(5) An employee whose services will not be required at the 
expiration of the leave period prescribed in clause 9 (1) and 
(5) of this Part shall be given notice of that fact not less than 
one week before such leave period begins, failing which he shall 
be entitled to payment in lieu of notice of an amount equal 
to the ordinary weekly remuneration he was receiving at the 
date of commencement of such period. 

(6) An employee who has in any week been working short- 
time for more a period of two full consecutive days may 
terminate his contract of employment by giving one day’s notice. .   

die Read word hierby gemagtig om sodanige besoldiging namens 
sodanige werknemers aan te neem, en om dit so spoedig moontlik 
n& ontvangs daarvan aan die werknemers uit te betaal. 

i0. WERKPLEK EN BUITEWERK 
(1) Geen werkgewer mag van ’n werknemer vereis of hom 

toelaat om werk in verband met die Nywerheid élders as in sy 
gewone bedryfsinrigting te verrig nie. 

(2) ’n Werknemer mag nie, terwyl hy in diens is, vir meer as 
een werkgewer gedurende dieselfde werkweek werk nie. 

(3) (a) Geen werkgewer mag vereis of tcelaat dat buitewerk 
verrig word nie, uitgesonderd ooreenkomstig ’n sertifikaat uit- 
gereik deur die Uitvoerende Komitee: Met dien verstande dat 
aile werkgewers in die Nywerheid op die datum van inwerking- 
treding van hierdie Ooreenkoms geag word van hierd’e bepaling 

vrygestel te wees en van ’n vrystellingsertifikaat vcorsien moet 
word. 

(b) ’n Werkgewer wat vereis of toelaat dat buitewerk verrig 
word, mcet binne drie dae nadat die werk uitbestee is, by die 
distrikskomitee ’n staat indien waarop die volgende aangetoon 
word: Die buitewerk wat gedoen meet word, die hoevecthede 
wat gedoen moet word en die skale en pryse wat vir sodanige 
buitewerk betaal moet word. ‘ 

(c) Die Uttvoerende Komitee kan, as hy oortuig is dat die 
tariewe wat betaal word of die omstandighede waarin buitewerk 
verrig word, nadelig is vir die belange van ander werkgewers of 
werknemers in die Nywerheid, enige sertifikaat ingevolge hierdie 
Klousule, uitgereik intrek deur een week skriftclike kennis aan die 
betrokke werkgewer te gee. ‘ 
_(d) As die Uitvoerende Komitee nie daarvan oortuig is nie dat 

werk wat deur ’n werkgewer. uitbestee is, nie die-belange van 
ander werkgewers of werknemers in die Nywerheid benadee! nie, 
kan hy sodanige wérkgewer versoek om dié inligting in verband 
met die verrigting van buitewerk wat hy nodig ag, 6f regstreeks 
aan die Raad 6f aan ’n agent van die Raad te verstrek. 

(c) Die Uitvoerende Komitee kan ’n sertifikaat uitgereik aan 
*n werkgewer wat versuim om die inligting vermeld in sub- 
klousule 3 (6) te verstrek binne 14 dae nadat hy versoek word 
om dit te doen of binne dié verlenede tydperk wat die Uit- 
voerende Komitee bepaal, sonder verdere kennisgewing intrek. 

11. FONDSE VAN DIE RAAD 

(1) Ten einde die uitgawes van die Raad te bestry, moet elke 
werkgewer op elke betaaldag— 

(a) Ic aftrek van die verdienste van elkeen van sy werk- 
emers vir wie ’n loon van minder as R15 per week voor- 
eskryf word; 
(b) 2c aftrek van die verdienste van elkeen van sy werk= 

nemers, uitgesonderd dié in paragraaf (a) vermeld. en uitgeson- 
derd werknemers vir wie ’n loon van R23,64 per week of meer 
voorgeskryf£ word; 

{c} de per week aftrek van die verdienste van clkeen van sy 
werknemers vir wie 'n loon van R23,64 per week of meer per 
week voorgeskryf word. 
(2) Die werkgewer moet ’n gelyke bedrag voeg by die totaal 

van die bedrae aldus afgeirek, en moet die totale bedrag voor of 
op die sewende dag van die volgende maand stuur aan die 
Sekretaris van die Raad, Posbus 2221, Port Hlizabeth, of aan 
sodanige ander beampte as wat die Raad of Uitvoerende Komitee 
aanlwys. 

12. DIENSBEEINDIGING 

(1) ’n Werkgewer of sy werknemer wat voornemens is om die 
dienskontrak te beéindig, moet minstens een week skriftelik 
kennis gee van sy voorneme om die kontrak te bedindig. 

(2) Vir die toepassing van hierdie Klousule beteken “een week 
kennis” ’n volle week se werk of *n volle week se besoldiging 
teen die werknemer se gewone weeklikse skaal van besoldiging. 

(3) Die kennisgewing voorgeskryf in subklousule (1) moet gegee 
word voor of op, en word van krag vanaf die dag waarop 
die gewone werkweek van die bedryfsinrigting eindig. 

(4) ’n Werkgewer kan die dienskontrak sonder kennisgewing 
beéindig, mits hy die werknemer ’n bedrag betaal wat gelyk is aan 
die gewone weeklikse besoldiging wat die werkriemer op sodanige 
datum van diensbeéindiging ontvang het, en hierdie subkiousule 
is mutatis mutandis van toepassing op ’n werknemer wat voor- 
nemens is om die dienskontrak sonder kennisgewing te beéindig. 

(5) ’n Werknemer wie se dienste nie verlang sal word nie na 
verstryking van die verloftydperk voorgeskryf in klousule 9 (1) 
en (5) van hierdie Deel, moet minstens een week voor sodanige 
verloftydperk begin, daarvan kennis gegee word, anders is hy in 
piaas van kennisgewing, geregtig op betaling van ’n bedrag gelyk 
aan die gewone weeklikse besoldiging wat hy ontvang het op die 
datum waarop sodanige tydperk begin. 

(6) ’n Werknemer wat in ’n week langer as twee volle agter- 
cenvolgende dae korttyd gewerk het, kan sy dienskontrak bedindig 
deur een dag kennis te gee.
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(7) The provisions of subclauses (1) to (6) of this clause shall 

not affect— 

(a) the right of an employer or his employee to terminate | 

the contract of service without notice for any cause recognised 

by law as sufficient; . 

(b) any written agreement between an employer and his 

employee which provides for a period of notice of equal 

duration on both sides and for a period longer than that 

prescribed in this clause. 

(8) Where an employee has been on short time amounting to 

less than 42 hours’ work during a period of four consecutive 

weeks, his contract of employment shall at the expiration. of 

that period be regarded as automatically terminated and the 

employee shall be entitled to payment of an amount equal to 

his ordinary weekly remuneration in addition to any payment 

in terms of this Agreement for.the work he. has performed. 

Any period during which an establishment is closed which 

immediately follows or precedes the annual leave period pro- 

vided for in clause 9 (1) shall be regarded as short-time. , 

(9) Whenever a public. holiday other.than one of the holidays — 

mentioned in clause 9 (7) of this Part falls.on a working day . 

which is within any’ period of notice given in terms of this 

clause and the department of the establishment in which the 

employee concerned is employed is closed on such day, the 

employee shall nevertheless 

ordinary weekly remuneration. —~ : 

- (10) The’ period of. notice prescribed in subclause (1) of: this 

clause ‘shall not run concurrently. with nor-shall. such ‘notice be 

given by an employer during the employee’s absence on annual 

leave in terms of clause 9 of this-Part or during any period 

of military training in pursuance of the Defence Act, 1957. 

(11) When an employee is absent from work owing to illness - 

or confinement for a period exceeding 30 consecutive days, 

‘the employer shall be entitled summarily to terminate the con- 

‘tract of employment without payment by notifying: the employee 

and the Secretary of the Council to that effect in writing. 

(12) For the purposes of gubclauses (4), (5) and (8) of this 

clause “ordinary weekly remuneration” 

supplementary wage. 

13, INSURANCE OF WAGES IN CASE OF FIRE 

(1) Every employer shall maintain a.policy of insurance with 

a registered insurance company which shall provide for the pay- 

ment to be made to all employees of the employer who are 

‘deprived of work through fire, the amount of one week’s wages: 

Provided that, should the stoppage of work be for a period 

of less than one week, a pro rata payment shall be made. 

(2) Every employer who has taken out a policy in terms of 

subclause (1) shall, within 14 days of being requested to do so 

by an agent of the Council, produce a certificate from the 

insurance company certifying that insurance cover to meet the 

requirements of subclause (1) exists and further certifying the 

period for which the policy is valid, 

(3) Should it not be possible for the employer to obtain such 

a policy of insurance, he shall, if he has not already done so, 

within two months of the date of coming into operation of 

this Agreement or within two months of becoming engaged in 

the Industry, whichever is the later, deposit with the Council 

an amount equal to one week’s wages of all employees in the 

establishment which the Council shall retain in a special trust 

investment: account until required for ‘a like payment to 

employees: Provided that if not so paid to employees it shall be 

the property of the employer. . 

(4) Interest on any such “moneys invested shall accrue to the 

general funds of the Council. : 

"14, SERVICE CERTIFICATES 
(1) Every employer shall issue to every. employee who leaves 

his service after the coming into operation of this Agreement 

a certificate in the form of Annexure A to Part I of this 

Agreement. 

(2) Every employee who has. been issued with a certificate in 

terms of subclause (1) hereof shall, on accepting further employ- 

ment in the Industry, produce the certificate to the employer 

who shall. retain the certificate in. safe keeping while such 

employee remains in his employment. No employer shall engage 

an employee unless such employee produces such a certificate 

or a certificate signed by the secretary. of a District Committee 

or the Secretary of the Council specifying the previous experience 

of the applicant, if any. : ‘ : 

(3) Upon termination of service of an employee the employer 

shall forthwith complete the remaining details on the employee’s 

service card, i. date of leaving, wage at date of leaving and 

be entitled to be paid in respect: 

of such public holiday an amount equal to one-fifth. of his - 

does not include any | 
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(7) Subklousules (1) tot (6) van hierdie klousule raak nie— 

(a) die reg van ’n werkgewer of sy werknemer om die diens- 

kontrak om ’n regsgeldige rede sonder kennisgewing te beéindig 

nie; 
(bv) ’n_ skriftelike coreenkoms tussen ’n werkgewer en sy 

werknemer wat voorsiening maak vir ’n kennisgewingtydperk 

van gelyke duur vir albei partye en wat langer is as die tyd- 
perk wat in hierdie klousule voorgeskryf word. 

(8) Waar ’n werknemer korttyd gewerk het wat minder as 

42 uur se werk geduzende ’n tydperk van vier agtereenvolgende 

weke beloop, word sy dienskontrak by verstryking van daardie 

tydperk geag outomaties te eindig en is die werknemer geregtig 

op die betaling van ’n bedrag gelyk aan sy gewone weeklikse 

besoldiging, benewens enige betaling ingevolge hierdie Ooreen- 

koms vir die werk wat hy verrig het. ’n. Tydperk waarin ’n 

bedryfsinrigting gesluit is en wat die jaarlikse verloftydperk waar- 

voor in klousule 9 (1) voorsiening gemaak.word, onmiddeliik 

voorafgaan of onmiddellik daarop volg, word geag korityd te 

wees. . 
(9) Waar ’n openbare vakansiedag, uitgesonderd een van die 

vakansiedae vermeld in -klousule 9 (7) van hierdie Deel, op ’n 

werkdag in ’n kennisgewingtydperk ingevolge hierdie klousule 

val, en-die afdeling van die bedryfsinrigting. waarin die betrokke 

werknemer in.diens.is, op so “n dag gesluit is, is di¢é werknemer 

nogtans daarop geregtig om ten opsigte van sodanige openbare 

vakansiedag een vyfde van sy gewone weeklikse besoldiging betaal 

te word. So 

(10) Die kennisgewingtydperk in subklousule (1) van hierdie 

klousule voorgeskryf, mag nie saamval nie met, en ’n werkgewer 

mag nie sodanige kennis gee nie gedurende die werknerner se 

afwesigheid met jaarlikse verlof kragtens klousule 9 van hierdie 

Deel’ of gedurende ’n tydperk van militére opleiding ingevolge 

die Verdedigingswet, 1957. . 
(11) Waar’ ’n’ werknemer van die werk afwesig is weens sickte 

of ’n bevalling vir. ’n tydperk van meer as 30 agtereenvolgende 

dae, is die werkgewer daarop geregtig om die dienskontrak 

summier sonder betaling te bedindig deur die werknemer en die 

Sekretaris van die Raad skriftelik daarvan in kennis te stel. - 

(12) Vir die toepassing van subklousules (4), (5) en (8) van 

hierdie klousule, sluit “gewone weeklikse besoldiging” geen aan+ 

vullende loon in nie. 

13. VERSEKERING VAN LONE IN GEVAL VAN BRAND 

(1) Elke werkgewer moet ’n versekeringspolis by ’n geregi- 

streerde versekeringsmaatskappy in stand hou wat voorsiening 

moet maak vir betaling van een week se loon aan alle werk- 

nemers van die werkgewer wat weens brand van werk onineem 

word: Met dien verstande dat as werk vir ’n tydperk van minder 

as een week gestaak word, ’n pro rata-bedrag betaal moet word, 

(2) Elke werkgewer wat.’n polis ingevolge subklousule (1) uit- 

gencem het, moet binne 14 dae nadat ’n agent van die Raad 

hom daarom versoek het, ’n sertifikaat van die versekerings- 

maatskappy voorlé wat sertifiseer dat daar versekeringsdekking 

bestaan om aan die vereistes van subklousule (1) te voldoen 

en wat verder ook die tydperk meld waarvoor die polis geldig 

is. . 

(3) As dit nie vir die werkgewer moontlik is om so ’n ver- 

sekeringspolis te verkry nie, moet hy, as hy dit nie alreeds gedoen 

het nie, binne twee maande vanaf die datum van inwerking- 

treding van hierdie Ooreenkoms, of binne twee maande nadat 

hy tot die Nywerheid toetree, naamlik die jongste datum, ’n 

bedrag by die Raad deponeer wat gelyk is aan een week se lone 

vir alle werknemers in die bedryfsinrigting, en die Raad moet 

sodanige deposito in ’n spesiale trustbeleggingsrekening hou totdat 

dit vir so ’n betaling aan werknemers nodig is: Met dien ver- 

stande dat as dit nie aldus aan werknemers betaal moet word nie, 

dit die eiendom van die werkgewer is. 

(4) Rente op alle sodanige geld wat belé word, val die algemene 

fondse van die Raad toe. 

14, DIENSSERTIFIKATE | 

(1) Elke werkgewer moet aan elke werknemer wat sy diens na 

die inwerkingtreding van hierdie Ooreenkoms verlaat, ’n sertifikaat 

in die vorm van Aanhangsel A van Deel I. van hierdie Ooreen- 

koms uitreik. 

(2) Elke werknemer aan wie ’n sertifikaat ingevolge subklousule 

(1) hiervan -uitgereik is, moet, wanneer hy ander diens in die 

Nywerheid aanvaar, die sertifikaat aan die werkgewer toon, en 

die werkgewer moet die sertifikaat in veilige bewaring hou solank 

sodanige werknemer in sy diens bly. Geen‘ werkgewer mag ’n 

werknemer in diens neem nie, tensy sodanige werknemer so n 

sertifikaat toon, of ’n sertifikaat toon wat deur die sekretaris 

van ’n distrikskomitee of die Sckretaris van die Raad onderteken 

is en die vorige ondervinding van die dansoeker (as daar is) meld. 

(3) By diensbeéindiging van ’n werknemer moet die werkgewer 

onmiddellik die corblywende besonderhede op die werknemer. se 

dienskaart invul, naamlik die datum van diensverlating, sy loon
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length of employment. The completed card shali thereafter be 
initialed and handed to the employee on termination of services. 

(4) Every employer shall furnish to the Secretary of the 
Council, P.O. Box 2221, Port Elizabeth, a certificate in the form 
of Annexure B to Part I of this Agreement in respect of every 
employee leaving his service, Such certificates shall be numbered 
“consecutively and one copy of each shall be retained by the 
employer. 

(5) In the event of an applicant for employment being a learner 
the employer shali requite him to produce a birth certificate 

-or other evidence in proof of. age. 

' ° (6) In order to establish the age of a Bantu, a certificate 
signed by the Bantu Affairs Commissioner may be accepted. 

An employer may accept a written statement signed by the 
employee’s parent or guardian as “proof of age”, for a period 
of three months from the date of commencement of employment 
of such employee, during which time the employee shall produce 
a birth certificate. If, within such period of three months, the 
employee has failed to produce such certificate, the employer 
shall apply to the District’ Committee or, where no District 
“Committee exists, to the Executive Committee, for exemption 
from this subclause. ‘- Ss 

A signed statement by the employee shail not be accepted as 
“proof of age”. / . 

15. TRADE UNION REPRESENTATIVES ON THE 
: COUNCIL 

Each employer shall give to any of his employees who 
“represent the trade unions.on the Council or any of its committees 
every facility to attend to their duties in connection with the 
work of the Council and such committees. 

16. ADMINISTRATION OF AGREEMENT 

The Council shall be the body responsible for the administra- 
tion of this Agreement, and may issue expressions of opinion not 
inconsistent with its provisions for the guidance of employers 
and employees. _ . oe 

17, EXEMPTIONS 

(1) The Council or Executive Committee may on the recom- 
mendation of a District Committee or on its own decision, grant 
exemption from any of the provisions of this Agreement to or in 
respect of any person for any good and sufficient reason. 

(2) The Council or Executive Committee shall fix in respect of 
any person granted exemption, the conditions subject to which 
such exemption is granted and the period during which such 

- exemption shall operate: Provided that the Council or Executive 
- Committee may, if it deems fit, after one week’s notice in writing 
has been given to the person concerned, withdraw any licence 
of exemption: - 

(3) The Secretary of the Council or Executive Committe shall 
issue to every person granted exemption a licence signed. by him 

- setting out— 

(a) the full name of the person concerned; 
(b) the provisions of the Agreement from which exemption 

is granted; 

©) the conditions subject to which such exemption is granted; 
an . . 

(d) the period during which the exemption shall operate. 

nS The Secretary of the Council or Executive Committee 
shall— , 

(a) number consecutively all licences issued; 
(b) retain a copy of each licence issuéd; and 
(c), where exemption is granted to an employee, forward a 

copy of the licence to the employer concerned. , 

(5) No- exemption. from the provisions of clause 6 (1) (d) of 
this Part shall be granted under this clause to or in respect of 
any female employee engaged in manual work, except for the 
purpose of performing work— 

(a) which is necessitated by an emergency; or , 
(b) which is necessary to prevent the loss of raw materials 

in the course of treatment which are subject to rapid deteriora- 
tion. 

18. PERSONS UNDER 15 YEARS OF AGE 

No employer shall require or permit any employee under the 
age of 15 years to work in an establishment. 

19. AGENTS 

The Council shall appoint one or more persons as agents to 
assist in giving effect to the terms of this Agreement. It shall 
be the duty of every employer to permit such persons to enter 
his establishment and to institute such enquiries and to examine 
such documents, books, wage sheets, pay envelopes and pay 
tickets and to interrogate such individuals as may be necessary 

‘for the purpose of ascertaining whether the provisions of this 
Agreement are being observed.   

op die datum van diensverlating en hoe lank hy in diens was. 
Die ingevulde kaart moet daarna geparafeer en by diensbeéin- 
diging aan die werknemer oorhandig word. 

(4) Elke werkgewer moet ’n sertifikaat in die vorm van Aan- 
hangsel B van Deel I van hierdie Goreenkoms aan die Sekretaris 
van die Raad, Posbus 2221, Port Elizabeth, vocrlé ten opsigte 
van elke werknemer wat sy diens verlaat. Sodanige sertifikate 
moet agtereenvolgens genommer word en die werkgewer moet ’n 
kopie van elk behou. 

(5) As ’n aansoeker om werk ’n leerling is, moet die werk- 
gewer van hom vereis om ’n geboortesertifikaat of ander bewys 
van ouderdom te verskaf. 

(6) ’n Sertifikaat onderteken deur die Bantoesakekommissaris 
kan aanvaar word as bewys van die ouderdom van ’n .Bantoe. 

"ni Werkgewer kan ’n skriftelike verklaring deur die werknemer 
se ouer of voog onderieken, as “bewys van ouderdom” aanvaar 
vir ’n tydperk van drie maande vanaf die datum waarop so ’n 
werknemer in diens tree en die werknemer moet gedurende 
sodanige tydperk ’n geboortesertifikaat toon. ‘As die werknemer 
versuim om binne drie maande so ’n sertifikaat te toon, moet die 
werkgewer by die distrikskomites of, waar-daar geen distriks- 
komitee bestaan nie, by die Uitvoerende Komitee aansock deen 
om vrystelling van hierdie subklousule. .. : 

*n Ondertekende verklaring van die werknemer mag nie as 
“bewys van ouderdom” aanvaar word nie. 

15. VAKVERENIGINGVERTEENWOORDIGERS IN 
DIE RAAD : 

Elke werkgewer moet aan enigeen van sy werknemers wat die 
vakverenigings in die Raad of enigeen van die Raad se komitees 
verteenwoordig, alie fasiliteite verleen om sy pligte in. verband 
met, die werk van die Raad en sodanige komitees na te kom. 

. 16. ADMINISTRASIE VAN OOREENKOMS © 

Die Raad is die liggaam verantwoordclik vir die administrasie 
van hierdie Ooreenkoms en hy kan menings vir die leiding van 
werkgewers en werknemers uitspreek wat nie met die bepalings 
daarvan onbestaanbaar is nie. : 

17. VRYSTELLINGS 

(1) Die Raad of Uitvoerende Komitee kan op aanbeveling van 
’n distrikskomitee of uit eie beweging aan of ten opsiget van 
enigeen om ’n afdoende rede vrystelling van enigeen van die 
bepalings van hierdie Ooreenkoms verleen. 

(2) Die Raad of Uitvoerende Komitee moet, ten opsigte van 
enigeen aan wie vrystelling verleen word, die voorwaardes vasstel 
waarop sodanige vrystelling verleen word asook die tydperk 
waarvoor sodanige vrystelling geldig is: Met dien verstande dat 
die Raad of Uitvoerende Komitee, as’ hy dit goeddink, nadat 
een week skriftelike kennis aan die betrokke persoon gegee is, 
enige vrystellingsertifikaat kan intrek. 

(3) Die Sekretaris van die Raad of Uitvoerende Komitee moet 
aan elkeen aan wie vrystelling verleen is, ’n sertifikaat uitreik 
wat deur hom onderteken is en waarop die volgende voorkom: 

(a) Die voile naam van die betrokke persoon; 
(b) die bepalings van die Ooreenkoms waarvan hy vrygestel 

word; : 
(c) die voorwaardes waarop sodanige vrystelling verleen word; 

nm - - 
(d) die tydperk waarvoor sodanige vrysielling geldig is. 

(4) Die Sekretaris van die Raad of Uitvoerende Komitee moet— 

(a) alle sertifikate wat uitgercik word, agtereenvolgens nom- 
mer; 7 

(b) ’n kopie behou van elke sertifikaat uitgereik; en . 
(c) waar vrystelling aan ’n werknemer verleen is, ’n kopie 

van die sertifikaat aan die betrokke werknemer stuur, 
(5) Geen vrystelling van die bepalings van klousule 6 (1) (d) 

van hierdie Deel mag kragtens hierdie klousule verleen word 
nie aan of ten opsigte van ’n vroulike werknemer wat hand- 
werk doen, buiten vir die verrigting van werk— 

(a). wat weens ’n noodgeval noodsaaklik geword het; of 
(b) wat nodig is om verlies van grondstowwe te voorkom 

wat onder verwerking is en wat gou kan bederf. 

18. PERSONE ONDER DIE OUDEROM VAN 15 JAAR 
Geen werkgewer. kan van ’n werknemer onder die ouderdom 

van.15 jaar vereis of hom toelaat om in ’n bedryfsinrigting te 
werk nie. . 

19. AGENTE 

Die Raad moet een of meer persone as agente aanstel om te 
help met die uitvoering van hierdie..Ooreenkoms. Dit is die 
plig van elke werkgewer om sodanige persone toe te laat om 

‘sy bedryfsinrigting binne te gaan en sedanige navrae te doen 
en sodanige dokumente, boeke, loonstate, betaalkoeverte en’ betaal- 
kaarte ie ondersoek en sodanige persone te ondervra as wat 
nodig is ten einde vas te stel of hierdie oms nagekom 
word,
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30. EMPLOYMENT OF MEMBERS OF TRADE UNION S 

(i) Preferential treatment in the matter of employment ‘shall 

be given to members of the trade unions, and officials of the 

trade unions shall be given every reasonable facility by employers 

to organise employees. 
(2) The members of the trade, unions in each establishment shall 

have the right to appoint one or more shop stewards and/or a 

shop committee from amongst themselves, in accordance with any 

provisions for the appointment of shop stewards, and shop com- 

mittees in the constitution of the trade union concerned, and the 

employer concerned shail accord full recognition to such shop 

stewards and shop committees and provide reasonable facilities for 

meetings thereof, and consultations therewith on matters relating 

to disagreement and to the working conditions of the employees 

generally. 
(3) Upon being requested, in writing, by an employee to do so, 

an employer shall deduct from the wages of that employee the 

amount of the employee’s trade union subscriptions and shall, 

_ by the 15th day of each succeeding month hand the amount so 

deducted to the official appointed by the Trade Union to receive 

it or, alternatively, shall send it by post to the registered office 

of the Trade Union. 

21. LICENSING OF LEARNERS ON CERTAIN 
OPERATIONS 

(1) Application for a licence to employ a learner upon an 

operation referred to in clause 4 of Part II of. this Agreement 

shall be made by the employer to the Council on such form as 

may be prescribed by the Council. , 

(2) Each licence-referred to in subclause (1) shall be signed by 

the Secretary of the Council and shall show the learner’s. name 

and age, the operation on which he is employed, the minimum 

wage payable to him, the name of the employer and the period 

during which the licence shall be valid. 

(3) The Council or the Executive Committee if it deems fit 

after one week’s notice in writing has been given to the employer 

and to the employee, may withdraw any licence issued in terms 

of this clause whether or not the period of validity has expired. 

(4) A duplicate of every licence issued in terms of this clause 

shall be given to the employee. : Lo 

(5) For the purpose of determining the minimum wage payable 

to a learner employed in terms of this clause, the length of all 

his service in the Industry shall be taken into consideration. 

(6) No learner employed in terms of this clause may be dis- 

charged or may leave his employer without the approval of the 

Council. 

(7) On the completion of _his period of learnership and at the 

request of the learner, the Council shall issue a certificate to this 

effect to the learner concerned. 

22. PROHIBITED EMPLOYMENT 

Notwithstanding anything to the contrary in this Agreement, 

no provision which prohibits the engagement or employment of 

an employee on any class of work or on, any conditions, shall 

be deemed to relieve the employer from paying the remuneration 

and observing the conditions which he would have had to pay 

or observe had such engagement or employment not been pro- 

hibited, and the employer shall continue to pay such remuneration 

as if such engagement or employment had not been prohibited. 

23, REGISTRATION OF EMPLOYERS 

(1) Every employer who has not already done so in pursuance 

of any previous agreement shall, within one month from the 

date on which this Agreement comes into operation, and every 

employer entering the Industry after that date shall within one 

month of the date on which he starts business, forward to the 

Secretary of the District Committee for the area concerned, the 

following particulars, which shall be in writing and signed by the 

employer: 

His full name, and if the employer is a partnership, the full 

name of all the partners, and, if the employer is a company, 

the full names of its secretary and its directors and managers, 

the name under and the address or addresses at which he carries 

on business. 

(2} In the event of any change in the name under or the 

address or addresses at which business is carried on, or among 

the partners, or, if the employer is a company, of its secretary 

or among its directors or managers, oF in the event of the 

sequestration of the employer’s estate or if the employer is a 

company, of the winding up of the company, or in the event of 

the transfer or abondonment of the business carried on, or the 

acquisition or commencement of any other business, furnish the 

Secretary of the District Committee for the area concerned, within 

14 days of the change, sequestration, winding up, transfer, aban- 

donment, acquisition or commencement, with a written statement 

setting forth full particulars of the change, sequestration, winding 

up, transfer, abandonment, acquisition or commencement, as the 

case, may be. 
  

90. INDIENSNEMING VAN VAKVERENIGINGLEDE 

(1) By die indiensneming van werknemers moct daar voorkeur 

gegee word aan lede van dic vakverenigings, en werkgewers moet 

aan beamptes van die vakvereniging alle redelike fasiliteite ver- 

leen om organisasiewerk onder werknemers te doen. 

(2} Die Iede van die vakverenigings in elke bedryfsinrigting 

het die reg om een of meer vakverenigingverteenwoordigers en/of 

’n vakverenigingkomitee uit hul geledere aan te stel ooreenkom- 

stig die bepalings vir die aanstelling van vakverenigingverteen- 

woordigers en vakverenigingkomitees in die konstitusie van die 

betrokke vakvereniging, en die betrokke werkgewer moet soda- 

nige vakverenigingverteenwoordigers en vakverenigingkomitees ten 

volle erken en redelike fasiliteite verskaf.vir hul vergaderings 

en oorlegpleging met hulle cor sake in verband met geskille 

en werkvoorwaardes van die werknemers oor die algemeen. 

(3) Wanneer ’n werkgewer skrifteltk deur ’n werknemer daarom 

gevra word, moet hy die werknemer se ledegeld vir die vak- 

vereniging aftrek van die loon van daardie werknemer, en die 

bedrag aldus afgctrek, teen die i5de dag van elke daaropvolgende 

maand oothandig aan die beampte wat deur die vakvereniging 

aangestel is om dit te ontvang, of anders dit per pos aan die 

geregistreerde kantoor van die vakvereniging stuur. 

21. LISENSIERING VAN LEERLINGE VIR SEKERE 
WERKSAAMHEDE 

(1) Die werkgewer moet om ‘n lisensie om ’n leerling in diens 

te neem vir ’n werksaamheid vermeld in klousule 4 van Deel 

Tl van hierdie Goreenkoms, by die Raad aansoek deen op die 

vorm wat die Raad voorskryf. 
(2) Elke lisensie vermeld in subklousule (1) moet deur die Sekre- 

taris van die Raad onderteken word, en moet die leerling se 

naam en ouderdom, die werksaamheid wat hy verrig, die mini- 

mum loon betaalbaar aan hom, die naam van die werkgewer 

en die tydperk waarvoor die lisensie geldig is, meld. 

(3) Die Raad of die Uitvoerende Komitee kan, as hy dit goed- 

dink, na een week skriftelike kennis aan die werkgewer en werk- 

nemer gegee is, ’n lisensie intrek wat kragtens hierdie klousule 

uitgereik is, afgesien daarvan of die tydperk waarvoor dit geldig 

is, verstryk het of nie. 
(4) ’n Kopie van elke lisensie wat kragtens hierdie klousule 

uitgereik is, moet aan die werknemer gegee word. 

(5) Wanneer die minimum loon betaalbaar aan ’n leerling in 

diens kragtens hierdie klousule bereken word, moet die lengte 

van al sy diens in die Nywerheid in aanmerking geneem word. 

(6} Geen leerling in diens kragtens hierdie klousule kan sonder 

die goedkeuring van die Raad ontslaan word of sy werkgewer 

se diens verlaat nie. 
(7) By voltooiing ‘van sy leertyd en op versoek van die leer- 

ling, moet die Raad ‘n sertifikaat met dié strekking aan die 

betrokke leerling uitreik. 

22. VERBODE INDIENSNEMING 

Ondanks andersluidende bepalings in hierdie Ooreenkoms, word 

geen bepaling wat indiensneming of indienshouding van ’n werk~ 

nemer vir enige klas werk of op enige voorwaardes_ verbied, 

geag die werkgewer te onthef van die verpligting om die besol- 

diging te betaal en die voorwaardes na te kom wat hy sou 

moes betaal en nakom indien sodanige indiensneming of indiens- 

houding nie verbode was-nie, en die werkgewer moet voortgaan 

om sodanige besoldiging te betaal asof sodanige indiensneming of 

indienshouding nie verbode was nie. 

23. REGISTRASIE VAN WERKGEWERS 

(i) Elke werkgewer wat dit nie alreeds ingevolge ’n vorige 

ooreenkoms gedoen het nie, moet binne cen maand vanaf die 

datum waarop hierdie Ooreenkoms in werking tree, en elke 

werkgewer wat die Nywerheid n4 daardie datum betree, moet 

     

| binne cen maand vanaf die datum waarop hy met sy werksaam- 

hede begin, die volgende besonderhede, wat op skrif gestel en 

deur die werkgewer onderteken moet word, aan die sekretaris 

van die distrikskomitee vir die betrokke gebied stuur: 

Sy volle naam, en as die werkgewer ’n vennootskap is, die 

volle naam van al die vennote, en as die werkgewer ‘n maat- 

skappy is, die volle name van die sekretaris, direkteure en 

bestuurders van die maatskappy, die naam waaronder en die 

adres of adresse waar hy besigheid dryf. 

(2) In die geval van ’n verandering in die naam waaronder 

of die adres of adresse waar besigheid gedryf word, of *n ver 

andering van vennote, of as die werkgewer *n maatskappy is, 

van die sekretaris, direkteure of bestuurders, of in die geval 

van sekwestrasie van die werkgewer se boedel, of as die werk< 

gewer ’n maatskappy is, van die likwidasie van die maatskappy, 

of as die besigheid wat gedryf word, oorgedra of daarvan afstand 

gedoen word, of as ’n ander saak verkry of begin word, moet 

die werkgewer binne 14 dae na sodanige verandering, sekwestra- 

sie, likwidasie, oordrag, afstanddoening, verkryging of begin, 

die sekretaris van die distrikskomitee vir die betrokke gebied 

voorsien van ’n skriftelike staat met volle besonderhede van 

sodanige verandering, sekwestrasie, likwidasie, oordrag, afstand- 

doening, verkryging of begin, na gelang van die geval.
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ANNEXURE A TO PART I 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

SERVICE CERTIFICATE 

    

    

    

    

  

  

  

  

Surname..... Christian Mames............ccesscecscesssssssecsssscsesssscatsscnssentsceacousesaresseesesteesasenss 
Address Provident Fund NoO.......ccccssssssscorsscececssesescesssssansssseesseneesecesssssesesssseeene 
Signature of employee...... P.ALY.E. No...... 
Date of Birth.... Race......0... 

SOK... eccssscessesessssesessssssessssassseveseseuscecssscecossausesssssusseceneevavacssensensaacsessrereceene 

EXPERIENCE 

N : F : D . : Length of employment Left of 
Name o ‘actory ate of en- Date o ; own Employer’s 
employer No. gagement Wage leaving Wage |Occupation accord signature 

- Years | Months| Days | (Yes or No). 
  

  

  

    
    
                      

  

  

. . N.B—This card should be kept in a safe place as it is an essential record for Council and Provident Fund purposes. 

AANHANGSEL A VAN DEEL I 
_ NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-APRIKA 

    

    

  

    
  

  

  

  

. DIENSSERTIFIKAAT 

Familienaam........... VOOrNAME..00 occ ceeeeees 
7X Voorsorgfondsnommer.............. 
Handtekening van werknemer.........0...scsccsssssssssssssssesegensensensssssnsssesevcavssevanes L.B.S.-nOMmMe?......... cece 
Goboorted atin... cccccceseesesssssesscsessesevsesevonssusetencsssarecssesasensssessenssesstenecunesess Ras... 

Geslag...... 

ONDERVINDING 

at _ oo wa Diens uit 
Naam van | Fabrieks- Datum van Loon Datum van Loon | Beroe Lengte van diens eie beweging | Werkgewer se 
werkgewer | mommer ) pemin lating - P verlaat | handtekening 

. 8 HAS Jaar |Maande|” Dae (Ja of Nee) 
  

  

      

                      

  

  

  

L.W.—Hierdie kaart moet op ’n veilige plek bewaar word aangesien dit ’n noodsaaklike register is vir doeleindes van die Raad en Bystands- 
fonds, : . 

. ANNEXURE B TO PART I 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

SERVICE CERTIFICATE 
. _ , INO. Of COLtifCAtC 0... ce essseeeencerserssersesssseneeseeee 

Section of the Industry.............. 
Name and address of employer ne. 

I hereby certify that the undermentioned person was employed by me and that the particulars detailed hereunder are correct: 

1. Surname (or Bantu name)... 
Find No.....ccceecessssscnsesscessesccesenscserscasesecccessseee 

  

  

  

. Operations........ 

. Wage paid at date of leaving... cescessssssesnssecsnssssesssscesssscssccersesesessesesceseesesess 
Wage group (a) S.B.F.o... (b) P.F... 

7. Date of entering service 

8. Date of leaving service... 

9, Whether left of own accord (Yes/No).............. 

10. Date of last increase in terms of Agreement... 

11. The number of the certificate of service issued by previous employe’..........sscessessseeee: (insert MAME) WAS......ccccsescsesecsseesteseess 

12. Sick Benefit Fund: 

(a) Number of contributions to date.... 

(b) Benefit accrued to date. ee hours. 

(c) Name of Sick Benefit Fund doctor.......... , . 

ssued at... ae this. GAY OF... csssssecssssscsossssnsesssssnevessscsveneessesseees 19.1000... 

  

2 

3. 

4, Date of Birth... eeesessscseenscceseneescerssssenssssceecssscesssssessuseesasssssesaess SOK... eeecscesetssseeesscseeseseereeees FRACE...... eee cescecessesstsseccesacerensasecesessarssecesenne 
5 - 

6 
  

  

  

  

  

  

  

  

Signature of employer/secretary



Seksie van die Nywerheid........ 
Naam en adres van werkgewer. 
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AANHANGSEL B VAN DEEL I 

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA 

DIENSSERTIFIKAAT 
No. van sertifikaat...........:essssssssseere 

  

    

Ek sertifiseer hierby dat ondergenoemde persoon by my in diens was en dat onderstaande. besonderhede korrek is: 

  

  1. Familienaam (of Bantoenaam)..... 
Fondsnommer.....     

. Voorname... 

  

. Werksaamhede....... 

Ras 

  

2. 

3. 

4, Geboortedatum 

5 

6. . Loon betaal op datum van diensverlating...... 

Loongroep (a) Siektebystandsfonds... 

  

(b) Bystandsfonds.....   

  . Datum van diensaanvaarding.. 
  

7. 

8. Datum van diensverlating........ 

9. Diens uit eie beweging verlaat J a/Nee) senceee   

  

  

  

  

  

  

  
  

  

   

  

    

  

       

  

10. Datum van laaste loonsverhoging kragtens Ooreenkoms 

11. Die nommer van die dienssertifikaat uitgereik deur die vorige werkgewer (voeg naam in)..... 

was 

12, Siektebystandsfonds: 

(a) Getal bydraes tot op datum......... 

(b) Bystand opgeloop tot op datum 
. WUE, 

(c) Naam van Siektebystandsfondsdokter. 

Uitgereik te... ces op hede. die dag van 19.00... 

7 
Handtekening van werkgewet / sekretaris 

ANNEXURE C TO PART I AANHANGSEL C VAN DEEL I 

Per week Per week 

R 
R 

A. Watchman.........s.eeceeeeees eee e eee eeneeeees 17,10 A, Wadiccecccedenccccecccsceceveeenoeseecsces wes - 17,10 

B. Storeman and/or warehouseman, dispatch clerks.... 22,26 B. Pakhuisman en/of magasynmeester, versendingsklerk 22,26 

C. Boiler attendants... ...ccccccce reece reese eeeneee 17,10 C. Ketelbedieners........ 0 ccc e cece cece eee ee eenenee 17,10 

D. Motor vehicle drivers driving a vehicle authorised to D. Motorvoertuigdrywer wat ’n voertuig dryf wat ge- — 

- carry or haul a pay-load of— lisensieer is om ’n loonvrag te dra of te trek van— 

(i) under 2 722 kg......++. Sea cecaceeneeeneocens 21,30 (i) minder as 2722 kg.......0+-000 cece teeoeee 21,30 

(ii) 2 722 kg..... deen eee n eee eeeeeeen eee eenes see 22,26 (fi) 2 722 Kg... ccc eee ee eee rene cence teneeee +» 22,26... 

(iii) over 2 722 kg but not exceeding 4 536 kg........ 23,70 (ii) meer as 2 722 kg maar hoogstens 4536 kg..:... 23,70 

(iv) over 4536 kg but not exceeding 6 350 kg...... 28,14 (iv) meer as 4536 kg maar hoogstens 6 350 kg....— 28,14 

B. Minors employed on occupations for which rates have E, Minderjariges in diens vir beroepe waarvoor daar nie 

not been prescribed in this Agreement: ja hierdie Ooreenkoms lone voorgeskryf word nie: 

First: six months.......+--000005 Veseceeseceeees 9,00 Ferste ses maande...........0065 seeeeeeeeceene 9,00 

Second six months.......s.ceceeeseeeeeecenees 10,40 Tweede ses maande.......... da eeeneceeeonenees 10,40 

Third six Months.......ceeeeeeeeeceees Sa eneees 11,90 Derde ses maande.....csecccsceves eaceees aeeee 11,90 

Fourth six months.....ccccrecceccccceccensenes 43,50 Vierde ses maande......scceeeee ee cenercccces -» 13,50 

Fifth six months......ccceceseceeccsececeecees 15,20 Vyfde ses maande.......ceeceereeeceseeceeee + 15,20 

Sixth six months:.....cccceceeseeees 17,00 Sesde ses maande..........06. pe cccccteseenece 17,00 

Thereafter... ....ceccccccccccecccovcece 18,60 Daarpa... cece cc cccccecccecresesewecccssecnes 18,60 

F.. Cardboard box making operations: F. Werksaamhede in verband met die maak van karton- 

(i) Guillotine and/or rotary cutting machine and/or dose: ao. . . 

scoring machine operated by— (i) Guillotine en/of draaisnymes en/of kerfmasjien 

(a) POWET....-.65006 devcccecereeseeecess ase 32,16 met— . : : 

(b) hand.......s0ecees vcceaees veveveee 25,92 (a) kragaandrywing...... seeeans cece veeeeaee .. 32,16 

Gi) Cardboard. boxmakersau..seccseeseeeeeaeeees 17,00 __ (b) handaandrywing....... seeeeeeeeeenes sees 25,92 
cae . : (ii) Kartondoosmakers.......eseeeeeeeeerecoreces 17,00 

(ii) Making cardboard boxes, according fo ¢x- wae gs 

perience: 
(iii) Die maak van kartondose, volgens ondervinding: 

First six months.....ccccsescsceeceeceesees 5,00 Betste ses maande.......cseceseeeeeeeceene 9,00 

Second six months,.... soeeeeseues seceeeee 10,40 Tweede ses maande....s.ssceesseeeere 10,40 

Third six months........ sedeeeeees veseeeee 11,90 Derde ses maande.......... seeeeeeies 11,90 

Fourth six months.......cccesecereessaeree 13,50 Vierde ses maande...... sececocvceerees esee 13,50 

Fifth six months.....cccsecceccccveccreees 15,20 Vyfde ses maande.......secesnescceeees wees =: 15,20 

Thereafter......cseeees Se eeaeneccuseceeees 17,00 Daarna.....ccccscereeceeeeerecencecsenees 17,00 

G. Employees employed on hand typesetting and printing G. Werknemers wat letters met die hand set en etikette 

labels on a printing machine......--..+seseeseeee 29,10 met ’n drukmasjien druk...........--+. Vaeeeeeeee 29,10 

H. Emp oye om oy ed on weltmaking : . Hl. Werknemers wat kantstrokies maak: 

(a) “ tting, s: ving, cutting, grooving and bevelling 19,92 (a) Splits, skaaf-, sny, groewe maak en afskuins.... 19,92 

©) other OperatiOns...+seesereserereesserers 15,00 (b) Alle ander werksaamhede....... eee eeeneeces -. 15,00 

TL. Packers.....s+eeeesees seeceesceessaeerareceseees 16,00 I. Verpakkers........0ceeeeeeerenees seeeeeee sevesee 16,00 

J. Employees employed on currying....-.+-s+++. sees 25,08 J. Werknemers wat breiwerk verrig.........s.sereees 25,08 

EK, Employees employed on spraying of leather.....++« 29 , 04 K. Werknemers wat sproeiverf aan leer aanbring...... 29,04  
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ANNEXURE D TO PART IT 

GUARANTEE 

I/We the undersigned, duly authorised thereto in my/our capacity 
  

  

do hereby bind the said . a 
in the sum Of oc ceeceeeeeeneeeees Rand, South: African currency, 
as sureties and co-principal debtors for the due payment to the 
National Industrial Council of the Leather Industry of South Africa 
DY. cccesccccccesssesecseceaceceensacesceeeseeeseelaasecsasaneeseaes “evesuscavedessesceseaeenseseoseateeneceneraes 

t 

  

of all moneys due, payable, or to become due and payable by him/ . 
them to the National Industrial Council of the Leather Industry of 
South Africa, to cover payment of leave allowances prescribed in 
clause 9 of Part I of the Agreement published in the Schedule to 
Government Notice R. 1076, dated 22 June 1973, and hereby renounce 
all the benefits from the legal exceptions of excussion and division, 
with the force of effect of which I/we hereby acknowledge myself/ 
ourselves to be fully acquainted. 

This guarantee is not negotiable or transferable and expires on 
31 December 19...., subject to the National Industrial. Council of 
thé Leather Industry of South Africa being entitled to claim payment 
upon this guarantee, notwithstanding such expiry, for any of the said 
leave allowance due but unpaid at the sdid date of expiry of this 
guarantee. . 
Signed at.. day of 

Witness: 1, 
2. 

PART II 

SPECIAL PROVISIONS APPLICABLE TO THE FOOTWEAR 
SECTION OF THE LEATHER INDUSTRY 

1. WAGES 

The wage prescribed for any operation in Annexure A to this 
Part shall apply to that operation irrespective of the department | 
in which it is performed. 

2. WAGE INCENTIVE OR OTHER BONUS SCHEMES 

(1) No employer shail require or permit an employee to work, 
share or take part in any wage incentive scheme or piece-work, 
nor to participate in any scheme for the payment of conditional 
bonuses unless such employer has by licence of exemption been 
duly authorised to do so. Such licence of exemption may be 
issued by the Council or by the Executive Committee of the 
Council upon such terms and conditions as the Council may from 
time to time prescribe. 

(2) Application for any such exemption shall be made in the 
first instance to the District Committee in whose area the estab- 
lishment of the employer is situate and the District Committee 
shali thereupon make a recommendation to the Executive Com- 
mittee in regard to such application. Each application shall, in 
addition to any other details which the employer may wish to 
submit, include the name of the firm, the number of employees, 
the department and the operations concerned, and an outline of 
the proposed scheme. 

3. DIFFERENTIAL RATES 

(1) An employee may not be required to perform more than 
two operations specified in clause 1 (B), (D), (E) and (©) of 
Annexure A to this Part, for which wages of more than R20,58 

per week are prescribed. Subject to the provisions of subclause 
(3) hereof, an employee who is employed on any two such opera- 
tions shall be paid for each hour or part of an hour worked 

on each operation at not less than the hourly wage rate applicable 
to each such operation: Provided that— 

(i) if an employee is employed during the whole of a week 
solely on an operation in respect of which a wage of more 
than R20,58 per week, is payable, such employee shall for 
the whole of that week be paid at not less than the rate 
prescribed for such operation; 

Gi) if an employee is employed for more than four hours 
in the aggregate in any week on each of two operations for 
which different rates are prescribed in the Agreement he shall 
be paid at the hourly rate applicable to each operation in 
accordance with time worked thereon: Provided that such 
employee shall be paid for at least half his time at the higher 
rate; 

Gii) if an employee operating under paragraph (i) hereof 
works overtime on the lower rated operation the rate applicable 
to such overtime shall be 50 per cent of the higher rate and | 
50 per cent of the lower rate, 

(2) An employee who is employed in any one day on any one 
of the operations mentioned in subclause (1) of this clause and 
also on one or more of the operations for which wages of   

AANHANGSEL D VAN DEEL I 

WAARBORG 

Ek/Ons die ondergetekende(s), behoorlik daartoe gemagtig in 
my/ons hoedanigheid van 
van die... - : 
bind hierby genoemade.....eseseeesseseseedeseeesrerees sessaeveceeerscesetensacse 
ten bedrae VAT eceseeeceseeeteeeeteeeees rand (Suid-Afrikaanse geld) 
as borge en medehoofskuldenaars vir betaling aan die Nasionale 
Nywerheidsraad vir die Leernywerheid van Suid-Afrika deur.............. 
devcsevessusevecaserserees ....van alle gelde wat deur. hom/hulle.aan die Nasio- 
nale Nywerheidsraad vir die Leernywerheid van Suid-Afrika be- 
taalbaar is of word, om die betaling te dek van verloftoelaes voor- 
geskryf in klousule 9 van Deel I van die Ooreenkoms gepubliseer in 
die Bylac by Goewermentskennisgewing R. 1076 van:'22 Junie 1973, 
en doen chierby afstand van ‘alle voordele van uitwinning en skuld- 
splitsing en verklaar-dat ek/ons ten volle op hoogte is van die be- 
tekenis en uitwerking -daarvan. 

Hierdie waarborg is nie verhandelbaar of oordraagbaar nie en 

  

‘verstryk op 31 Desember 19...., Ondanks sodanige verstryking is die 
Nasionale Nywerheidsraad vir die Leernywerheid van Suid-Afrika 
geregtig om betaling ooreenkomstig hierdie waarborg te eis vir enige 
sodanige verloftoelae wat op sodanige verstrykingsdatum van. hierdie 
waarborg verskuldig was maar nie betaal is nie. 
Op hede die A VAN. ecesseetsssssseenenetesareneee 19.00 
   

Handtekening van borg 

  

DEEL IT 

SPESIALE BEPALINGS VAN TOEPASSING OP DIE SKOEI- 
SELSEKSIE VAN DIE LEERNYWERHEID 

1. LONE 

Die loon voorgeskryf vir enige werksaamheid in Aanhangsel 
A van hierdie Deel is, afgesien van die afdeling waarin dit 
uitgevoer word, van toepassing op daardie werksaamheid. 

2. AANSPORINGSLOON- OF ANDER BONUSSKEMAS 

(1) Geen werkgewer mag van *n werknemer vereis of hom 
toelaat om in enige aansporingsloonskema of stukwerkstelsel te 
werk, daarin te deel of daaraan deel te neem nie, of om deel te 
neem aan enige skema vir die betaling van voorwaardelike 
bonusse nie, tensy sodanige werkgewer deur middel van ’n vry- 
stellingsertifikaat behoorlik daartoe gemagtig is. Sodanige vrystel- 
lingsertifikaat kan deur die Raad of deur die Uitvoerende Komitee 
van die Raad witgereik word op sodanige voorwaardes as wat die 
Raad van tyd tot tyd mag voorskryf. 

(2) Daar moet in die eerste plek by die distrikskomitee in wie 
se gebied die. bedryfsinrigting van die werkgewer geleé is, om 
sodanige vrystelling aansock gedoen word, en die distrikskomitee 
moet dan ’n aanbeveling aan die Uitvoerende Komitee doen in 
verband met sodanige aansoek. Elke aansoek moet, benewens 
enige ander besonderhede wat die werkgewer wil voorlé, die vol- 
gende inligting bevat: Die naam van die firma, die getal werk 
nemers, die afdeling en die betrokke werksaamhede en ’n kort 
-beskrywing van die voorgestelde skema. 

3. DIFFERENSIELE LONE 

(1) Daar mag nie van ’n werknemer vereis word nie om meer 
as twee werksaamhede te verrig wat in klousule 1 (B); (D), (B) 
en (F) van Aanhangsel A van hierdie Deel gespesifiseer word 
en waarvoor. hor lone as R20,58 per week voorgeskryf word. 
Behoudens subklousule (3) hiervan, moet ’n werkgewer wat enige 
twee sodanige werksaamhede verrig, vir elke uur of gedeelte van 
’n uur aan elke werksaamheid bestee, minstens die uurloon vir 
elke sodanige werksaamheid betaal word: Met dien verstande 

at— 

(i) as ’n werknemer ’n hele week lank uitsluitlik ’n werk- 
saamheid verrig waarvoor ’n loon van meer as R20,58 per 
week betaalbaar is, so “n werknemer vir daardie hele week 
minstens die loon voorgeskryf vir so ’n werksaamheid betaal 
moet word; 

(ii) as ’n werknemer langer as altesaam vier uur per week 
aan elk van twee werksaamhede bestee waarvoor verskillende 
lone in die Ooreenkoms voorgeskryf word, hy teen die wurloon 
vir elke werksaamheid betaal moet word volgens die tyd wat 
hy daaraan bestee het: Met dien verstande dat so ’n werk- 
nemer vir minstens die helfte van sy tyd teen die hoér loon 
betaal moet word; 

(iii) as °n werknemer wat aan paragraaf (ii) hiervan onder- 
worpe is, oortydwerk verrig in verband met die werksaamheid 
waarvoor ’n Iaer loon voorgeskryf is, die loon vir sodanige 
oortyd 50 persent van die ho&r loon en 50 persent van die 
laer loon moet wees. 
(2) *n Werknemer wat op ‘n bepaalde dag enigeen van die 

werksaamhede vermeld in subklousule (1) van hierdie klousule 

verrig en ook een of meer van die werksaamhede verrig waarvoor



18 No. 3942 

R20,58 per week, or less are prescribed, shall be paid at the 

wage applicable to the higher or highest paid operation for the 

whole of the time worked in that day. 

(3) (a) Any employee on clicking as provided for in clause 

1 (B) G of Annexure A to this Part who in any one week is 

required to cut outsides from more than one class of material 

shall be paid for the cutting of such outsides as though he were 

employed for the whole of the time worked in that week upon 

the higher or highest rated material. For this purpose tongues 

shall not be regarded as outsides and may be cut at the rate 

prescribed in the said subclause (B) @). , 

(b) A qualified employee who is employed in any one week 

on more than one operation specified in clause 1 (C) of Annexure 

A to this Part shall be paid the wage which he would earn if 

employed for the same time solely on the higher or highest 
rated of those operations. 

(4) (a) The employer shall provide each employee to whom 
- this clause applies with the record book in the form shown in 

Annexure B to this Part, in- which the employer shall enter 
the operation performed and the times of beginning and finishing 
each operation. The times shali be entered at the time of 
beginning and finishing, respectively. The book shall ordinarily 
be retained by the employee, but shall be handed to the employer 
when required for the purpose of his records. 

(b) Where ‘no records are kept in accordance with paragraph 
(a) of this subclause, the employer shall pay to the employee 
concerned the wage applicable to the higher or highest rated 
operation for the whole of the time worked in that week. 

4, LICENSING OF LEARNERS ON CERTAIN 
OPERATIONS 

No employer shall employ a learner upon clicking, sole cutting 
from leather, pulling over, machine-lasting (excluding scat 
lasting), welt sewing, sole sewing, sole stitching, rough rounding 
and channelling and edge trimming, except under licence issued 
by the Council or Executive Committee in terms of clause 21 
of Part I of this Agreement, after the Council or Executive 
Committee has satisfied itself that proper facilities exist for the 
training of such learner. 

5. UNQUALIFIED MALE ADULT EMPLOYEE 

(2) A male employee over the age of 21 years who has been 
previously employed in the Industry for a period of not less 
than 12 months, and who in the opinion of the Council or 
Executive Committee is not able, owing to lack of experience, 
to perform satisfactorily an operation on which he is or is to be 
employed and for which the prescribed minimum wage is more 
than R20,58 per week may, with the approval of the Council 
or Executive Committee (which may act upon the prior recom- 
mendation of a District Committee where one exists for the area 
concerned), be employed on such operation as an unqualified 
male adult at Jess than the minimum wage prescribed in 
Annexure A of this Part: Provided that such lower wage shall 
not be less than the following: 

Per week 
. R 

During the first six months of employment............ 20,58 
During the second six months of employment......... 21,54 
During the next year of employment..........e0.s.e0 22,98 

and thereafter the prescribed wage for the operation on which 
he is employed: Provided that nothing in this clause shall operate 
to prevent a shorter period than two years being permitted: 
Provided further that where it is not possible to obtain prior 
approval of the Council or Executive Commitice, an employee 
in respect of whom an application has been made for permission 
to work as an unqualified male adult in terms of this subclause, 
shall be paid at not less than the rates laid down by the District 
Committee from the date he commences on such operation. 

If the Council or Executive Committee specifies a higher rate 
than the rate laid down by the District Committee, such higher 
rate shall apply from the date of the Council or Executive 
Committee’s decision. 

In the event of the Council or Executive Commitiee refusing 
the application, arrear wages may be assessed only for that 
period in excess of six weeks from the date of commencement 
on the operation. 

(2) A licence to employ an unqualified male adult employee 
in terms of subclause (1) shall be issued in respect of each 
application approved by the Ceuncil or Executive Committee, 
and a copy shall be furnished to the employee. 
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’n loon van R20,58 per week of minder voorgeskryf word, moet 
vir al die tyd wat hy op daardie dag gewerk het, betaal word 
teen die loon vir die werksaamheid waarvoor die hoér of hoogste 
loon betaal word. 

(3) (2) ’n Werknemer wat uitsnywerk verrig soos in klousule 
1 (B) (i) van Aanhangsel A van hierdie Deel bepaal, van wie in ’n 
bepaalde week vereis word om buitestukke uit meer as cen klas 
materiaal te sny, moet vir die uitsny van sodanige buitestukke 
betaal word asof hy al die tyd wat hy in daardie week in diens 
was, gewerk het met die materiaal waarvoor die hoér of hoogste 
loon betaal word. Tonge word vir hierdie doel nie as buitestukke 
beskou nie en hulle kan gesny word teen die loon voorgeskryf 
in genoemde subklousule (B) (i). 

(b) ’n Gekwalifiseerde werknemer wat in ’n bepaalde week meer 

as een werksaamheid gespesifiseer in klousule 1 (C) van Aan- 

hangsel A van hierdie Deel verrig, moet die loon betaal word 

wat hy sou verdien het as hy vir dieselfde tydperk uitsluitlik 

daardie werksaamhede verrig het waarvoor die hoér of hoogste 
loon betaal word. 

(4) (a) Die werkgewer moet aan elke werknemer op wie hierdie 

Klousule van toepassing is, ’n register verskaf in die vorm aange- 

toon in Aanhangsel B van hierdie Deel, en die werkgewer moet 

die werksaamheid verrig en die tye waarop elke werksaamheid 
begin en bedindig is, daarin aanteken. Die tye moet aangetcken 
word wanneer die werksaamheid begin en eindig. Die werknemer 
moet gewoonweg die register byhou, maar moet dit aan die werk= 

gewer oorhandig wanneer hy dit vir registerdoeleindes nodig het. 

(b) Waar geen registers ooreenkomstig paragraaf (a) van hier- 

die subklousule bygehou word nie, moet die werkgewer aan die 

betrokke werknemer vir al die tyd wat hy gedurende daardie 

week gewerk het die loon betaal wat van toepassing is op die 

werksaamheid waarvoor die hoér of hoogste loon voorgeskryf 
word. 

4, LISENSIERING VAN LEERLINGE WAT SEKERE WERK- 

: SAAMHEDE VERRIG — , 

Geen werkgewer mag ’n leerling vir uitsnywerk, die sny van 

sole. uit leer, ocortrekwerk, leeswerk met ’n' masjien (uitgesonderd 

leeswerk aan hakbeddings), die aannaai van kantstrokies, soolnaai+ 

werk soolstikwerk, ruwe afronding en groefsnywerk en die glad- 
sny van rande, in diens neem nie, behalwe ooreenkomstig ’n 
lisensie wat deur die Raad of Uitvoerende Komitee ingevolge 
klousule 21 van Deel I van hierdie Ooreenkoms uitgereik is nadat 
die Raad of Uitvoerende Komitee homself oortuig het dat 
behoorlike fasiliteite vir die opleiding van so ’n leerling bestaan, 

5. ONGEKWALIFISEERDE MANLIKE VOLWASSE WERK+ 
NEMERS 

(1) ’n Manlike werknemer oor die ouderdom van 21 jaar, wat 
voorheen in die Nywerheid in diens was vir ’n tydperk van 
minstens 12 maande en na die mening van die Raad of Uitvoerende 
Komitee weens gebrek aan ondervinding nie in staat is nie om 
’n werksaamheid bevredigend te verrig waarvoor hy gebruik word 
of gebruik gaan word en waarvoor die voorgeskrewe minimum 
loon meer as R20,58 per week is, kan, met die goedkeuring van 
die Raad of Uitvoerende Komitee (wat kan handel op aanbeveling 
van ’n distrikskomitee waar daar een vir die betrokke gebied 
bestaan), so *n werksaamheid as ’n ongekwalifiseerde manlike vol 
wassene verrig teen minder as die minimum loon voorgeskryf in 
Aanhangsel A van hierdie Deel: Met dien verstande dat sodanige 
laer loon nie minder as die volgende mag wees nie: 

Per week 
R 

Gedurende die eerste ses maande diens.............. 20,58 
Gedurende die tweede ses maande diens............. 21,54 
Gedurende die volgende jaar diens...............--- 22,98 

en daarna moet hy die voorgeskrewe loon ontvang vir die werka 

saamheid wat hy verrig: Met dien verstande dat niks in hierdie 

klousule die uitwerking mag hé dat ’n korter tydperk as twee 
jaar nie toegelaat word nie: Voorts met dien verstande dat waar dit 
nie moontlik is om die goedkeuring van die Raad of Uitvoerende 

Komitee vooraf te kry nie, *n werknemer ten opsigte van wie 

aansoek gedoen is om toestemming om as ongekwalifiseerde 

manlike volwassene kragtens hierdie subklousule te werk, met 
ingang van die datum waarop hy met sodanige werksaamheid 

begin, minstens die loon betaal moet word wat die distrikskomitee 
voorskryf. : 

As die Raad of Uitvoerende Komitee bepaal dat hy ’*n hoér 
loon moet ontvang as dié deur die distrikskomitee voorgeskryf, 
tree sodanige hoér loon in werking met ingang van die datum 
van die Raad of Uitvoerende Komitee se besluit. 

As die Raad of Uitvoerende Komitee die aansoek weier, kan 
agterstallige lone slegs bepaal word vir die tydperk van langer as 

ses weke met ingang van die datum waarop daar met die werk 

saamheid begin is. 
(2) ’n Lisensie om.’n ongekwalifiseerde volwasse manlike werks 

nemer kragtens subklousule (1) in diens te neem, moet uitgereik 

word ten opsigte van elke aansoek deur die Raad of Uitvoerende 

Komitee goedgekeur, en ’n kopie daarvan moet aan die werk: 
nemer oorhandig word.
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(3) Ratio of employees: 

(a) The number of unqualified male adults employed in terms 
of subelause (1) in an establishment shall aot at any time exceed 
one such employee to each 20 or part of 20 other employees 
{excluding learners) receiving more than R20,58 per week, on 
operations within clauses (8B), (D), (E) and () of Annexure A to 
this Part. . 

(b) Employers shall not be reckoned in computing the ratio. 

6. TOOLS 

All tools shall be provided by the employer free of charge. 

ANNEXURE A TO PART Il OF THE AGREEMENT 

CLAUSE 1.—FOOTWEAR, NOT ELSEWHERE SPECIFIED 

(A) PATTERN DEPARTMENT 

Per week 
R 

(i) Qualified employees employed as pattern cutters 
producing original standards and hand grading to 
restrictions, and/or shoe draughtsmen........... 36,42 

(ii) Qualified employees— 

(a) employed on hand grading but not not to restric- 
tions and not producing original standards... 

(b) employed on grading machines.............. 
(c) employed on making original lining pattern 

from upper patterns, where no last copies or 
original standards are produced...... seek eeees 

30,78 

(iii) Qualified employees on any operation not specified 
in (i) and (ii) hereof... 1... cc cece ee eee eee _ 24,36 

(8) CLICKING DEPARTMENT 

Qualified employees on: 

@ Clicking and cutting uppers by hand or machine: 

(a) Vegetable or chrome split, vegetable or semi- 
chrome kip, suede chrome kip and vegetable 
tanned sheepskins and goatskins............. 
White full chrome kip for the production of 

whole-cuts, bluchers and veldschoens only, 
but excluding miners’ and miners’ type foot- 
wear (all South African tannage).......... 

Children’s work, any material, all sizes up to 
and including size 14 and all leather slippers 
(men’s, women’s and children’s)........... 

(b) Any other materials............ ccc ee ceeeee 

32,16 

36,42 

Ratio.—For every four or part of four quali- 
fied clickers there may be employed not more 
than one learner. 

“Part of four” shall mean a remainder of not 
less than one after the total number of qualified 
clickers has been divided by four. 

(c) Upper leather sorter, grading and/or sorting 
for quality for issue to clickers.............. 36,42 

Gi) Lining, sock and fitting cutting, and/or small trim- 
mings and/or cut-outs died out by clicking press, 
revolution press, eccentric press or mallet: 

Cutting from offal of inside tongues and narrow / 
backstraps for children’s, youths’ and maids’ 
stitchdowns of Oxford and Derby patterns..... 25,08 

All other tongue and backstrap cutting shall be 
paid for at the rate applicable to clicking of the 
materials in terms of paragraph (i) hereof. 

Note.—A trimming is a decoration not being 
an essential part of the shoe upper. 

In the event of any disputes as to what com= 
prises a “small trimming” the Council’s decision 
shall after investigation, be final. 

Ratio.—For every qualified employee in this 
section there may be employed not more than two 
learners at wages in accordance with the scale laid 
down for learners in clause 1 (H) of this Annexure,   

(3) Getalsverhouding van werknemers: 

(a) Die getal ongekwalifiseerde manlike volwassenes wat krag- 
tens subklousule (1) in ’n bedryfsinrigting in diens is, mag nooit 
meer wees nie as een sodanige werknemer vir elke 20 of gedeelte 
van 20 ander werknemers (uitgesonderd leerlinge) wat meer as 
R20,58 per week ontvang vir werksaamhede vermeld in klousules 
(8B), (D), ©, en @) van Aanhangsel A van hierdie Deel. 

(b) By die berekening van die getalsverhouding moet werk- 
gewers nie in aanmerking geneem word nie. 

‘6. GEREEDSKAP 

Die werkgewer moet alle gereedskap kosteloos verskaf. 

AANHANGSEL A VAN DEEL II VAN DIE OOREENKOMS 

KLOUSULE, 1—SKOEISEL, NIE ELDERS GESPESIFISEER 
NIE 

(A) PATROONAFDELING 
Per week 

(@ Gekwalifiseerde werknemers in diens as patroon- 
Snyers wat oorspronklike ontwerpe produseer en 
volgens beperkings met die hand gradeer, en/of 
skoentekenaars....... 0. cece nee e eee cere eens 

(ii) Gekwalifiseerde werknemers wat— 
(a) met die hand, maar nie volgens beperkings | 

36,42 

gradeer en wat nie oorspronklike ontwerpe 
produseer Nie... .... eee cece eect eee eee ee 

(b) met gradeermasjiene werk............0.0000- 
(c) oorspronklike voeringpatrone volgens boleer- 

patrone maak in gevalle waar daar geen lees- 
kopieé of oorspronklike ontwerpe geproduseer 
WOrd NCL... eee ect eee cece eenee 

(iii) Gekwalifiseerde werknemers wat enige werksaam- 
heid verrig wat nie in G@) en (ii) hiervan gespesifiseer 
WOId NIC... ec ccc eee c eee ett e ecco eee eeeneeens 

(B) UITSNYAFDELING 

Gekwalifiseerde werknemers in diens vir: 

@ Die uitsny of sny van boleer met die hand of ’n 
masjien: . 

(a) Basgelooide of chroomgelooide splitleer, bas- 
gelooide of halfchroomgelooide  kalfsvel, 
chroomgelooide suédekalfsvel en basgelooide 
skaap- of bokvelle............. cee cece ee eee 
Wit kalfsvel wat ten volle chroomgelooi is vir 

die vervaardiging van skoene uit een stuk 
gesny, bluchers en velskoene alleenlik, maar 
uitgesonderd skocisel vir mynwerkers en 
skoeisel van die mynwerkerstipe (almal in 
Suid-Afrika gelooi)........ 0. ce eee eee eee 

Kinderskoeisel, enige materiaal, alle nommers 
tot en met No. 14 en alle leerpantoffels (vir 
mans, vroue en Kinders)...........000s0ee 

(b) Alle ander materiale... 0.0... . ccc cece eee ee 

Getalsverhouding.—Hoogstens een leerling 
mag in diens geneem word vir elke vier of go- 
deelte van vier gekwalifiseerde uitsnyers. 

“Gedeelte van vier” beteken ’n res van min- 
stens een nadat die totale getal gekwalifiscerde 
uitsnyers deur vier gedeel is. 

(c) Boleersorteerder, gradering en/of sortering 
volgens gehalte vir uitreiking aan uitsnyers.... 

GD Voering-, binnesool- en passnywerk en/of klein 
tooisels aanbring en/of uitsnydings met ’n uitsny- 
pers, revolusiepers, eksentriekpers of houthamer 
uitgepons. 

Binnetonge en smal agterlissies uit afvalstukke sny 
vir buitenaatskoene van die Oxford- en Derby- 
patroon vir kinders, seuns en meisies.......... 25,08 

Vir alle ander snywerk in verband met tonge 
en agterlissies moet daar betaal word teen die 
skaal van toepassing op die uitsny van materiaal 
ooreenkomstig paragraaf (i) hiervan. 

Opmerking —n Tooisel is ’n versiering wat nie 
‘n noodsaaklike deel van die skoen se boleer uit- 
maak nie, 

As daar ’n geskil ontstaan oor wat ’n “klein 
tooisel” uitmaak, is die Raad se beslissing, na 
ondersoek, finsai. 

Getalsverhouding.—Daar mag hoogstens twee 
Jeerlinge teen lone ooreenkomstig die skaal voor- 
geskryf vir leerlinge in Klousule 1 (A) van hierdie 
Aanhangsel in diens geneem word vir elke ge- 
kwalifiseerde werknemer in hierdie seksie. 

30,78 

24,36 

32,16 

36,42
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Per week 
R 

Gii) Strap cutting to length from continuous rolls or 
hanks of pre-prepared material..........+.see0. 25,08 

(iv) Cut-outs died out by Western type cut-out machine 22,26 

(v) Giving out patterns.......... ccc ee cece eceeeeene s 
Operating splitting machine seeeee ec eceeenceeeeee 24,36 

(vi) Size stamping and/or painting........... seeeees \ 20.58 
Applying acme-backing.....-.0sccceeseeeeeeeess ; 

(C) CLOSING DEPARTMENT 

Qualified employees on: : : 
Q@) Puritan machining..........eccecseeeeeeeeeeees 26,52 

(ii) Stitching aprons on uppers on ‘out-sole stitching 
MACHINES. 0. . cece cece ence cence nee eeeeeenenees 26,52 

(iii) Pilot machining.......... de cc cece crc eeeeeeenee 25,08 

(iv) Other machining and/or high frequency welding: 

(a) All closing operations on vegetable and chrome } 
split, vegetable and semi-chrome kip, suede and 
chrome kip lining machining................ 
White full chrome kip for the production only > 20,00 

of whole-cuts, bluchers, and veldschoens, but 
excluding miners’ and miners’ type footwear 
(all of South African tannage)............. J 

(b) Operations on leathers other than those speci- 
fied in (a): 

Vamping..........0eeceee es aeeveceeeeevens 7 
Machining additional rows of stitching on the 

vamp parallel to the vamp stitching........ 
Golosh machining (whole goloshes).......... 
Fancy shoes on the held-together system, 

machined through (all classes)............- 
Fancy machining on the held-together system, \ 22,75 

including collars, cut-outs, overlays and 
fancy pattern stitching without markers..... 

Running round or any operation on post-trim- 
ming machine, excluding Oxford and Derby 
pattern Derby-sides................ 02 cece 

Vamping shoes with quarters over vamps..... J   
(c) Operations other than those specified in (a) and - 

(b) above, including attaching binding for 
French binding on flat-or pdst' machine and in- 
cluding handlacing of two upper components / 
to fOrM A SCAM. .... cee elec eee e eee e enone 22,75 

(d) All operations on children’s work up to size 14) 
All leather slippers (men’s, women’s and 

Children’s). ....... ccc eee e ie eee eee eeeeeee 20.00 
All operations on box hide and willow hide (ex- ( “"? 

cluding goloshing, fancy work and miners’ 
and/or miners’ type)....... ccs ee cee se eeeee 

(v) Eyeletting, riveting, perforating, skiving, folding 
and burnishing by machine or hand............ 

(vi) Flat binding... 0.0... . ccc cece eeeeeeees Seneee ’ 
Bagging. ......cccceseeseenes acon erecccecens vee 
Turning of binding......../... weecase Se eeeeee We 
Buckle and button fastening.........csceesceee 
Button holing..::....... Sleaeee Veeceeees eaee 
Lacing........... 
Hand punching............ 
Staying and taping....... eeseeene 
Seam rubbing...........200008 . 
Seam hammering......... eee aweeees pe enenee 
Sewing on bows and buckles by hand or machine. . 
Silk screen printing... 0.0... 00. c cece een eee tee 
Table hands. ...........c acc eaewenccccecscons 

     

     
(D) ROUGH STUFF DEPARTMENT 

’ Class I Operations . 

Qualified employees: 

@ As sole cutters from Jeather............ 005 .c0e. > 
On sorting and fitting up ungraded and unstamped 34.98 

SOCK... ccc eee eee eee eans nee e eee eceeaseeeee ’ 
On sorting graded and stamped stock........... f 

ii) As cutters of insoles, stiffeners, throughs, runners) 

ters of material other than leather.............. 
On reducing shaped rubber soles on the press... 

{Ratio—See subclause (K)] 

and puffs from leather other than split and sole mf 30.78   
    

   

Per weele 

ii) Bandjies volgens Iengte uit deurlopende roile of . 
__ stringe voorafvervaardigde materiaal sny......... 25,08 

(iv) Uitsnydings met ’n uitsnymasjien van die Western- 
TIPS UILPOTS.. 0. cc cecerccacvcccnscnacens sees 22,26 

(v) Patrone uitreik........ pon eeescnccccccccees seee Log 36 
Splitsmasjien bedien...........6. cee cececceene: > 

(vi) Nommers stempel en/of verf. eee ee 20.58 
Acme-agterstukke aanbring...........0005 soseee ? 

(C) STIKAFDELING 

Gekwalifiseerde werknemers in diens vir: 

(i) Puritan-masjienwerk... 0.0... 0... ccc ee eee 26,52 
Gi) Die stik van leerstroke op boleer met buitesoolstik- 

MASJIENE.. 6. ce eee teen eee eeee eens 26,52 
Gii) Proefnaaimasjienwerk..........cccce eee acseere 25,08 
(iv) Ander masjienwerk en/of hoéfrekwensiesmeewerk: 

(a) Alle’ stikwerk aan bas- en chroomgelooide) 
splitleer, bas- en halfchroomgelooide kalfsvel, 
suéde en chroomgelooide kalfsvelvoeringma: 
sjienwerk.... 2.0... cece cece teenie 
Wit kalfsvel wat ten volle chroomgelooi is vi 

die vervaardiging van slegs skoene uit een \ 20,00 
stuk gesny, bluchers en velskoene, maar. uitge- 
sonderd skoeisel vir mynwerkers en skoeisel 
van die mynwerkerstipe (almal in Suid-Afrika 
BElOOI).. cc ccc e eee e ewe eees J 

(b) Werksaamhede in verband met ander soorte 
leer as dié in (a) gespesifiseer: 

Voorstukke vasstik... 0... 0. ce eee eee 
Bykomende rye op die voorstuk, parallel met 

die voorstukstikwerk, met ’n masjien stik... 
Oorskoene masjineer (hele oorskoene)......... 
Fantasieskoene volgens die saamhoustelsel 

heeltemal met masjien gestik (alle soorte)... 
Fantasie-masjienwerk volgens die saamhovu- |. 

stelsel, met inbegrip van krae, uitsnydings, > 22,75 
belegsels en sierpatroon-stikwerk sonder 
MELKELS.. 6. eee ee ete t ene wenee 

Randwerk of enige werksaamheid met natooi- 
masjien, uitgesonderd Derby-sykante van die 
Oxford-/en Derby-patroon...............05 

Voorstukke van skoene vasstik met hielstukke 
oor die voorstukke..... 0... cece e eens J 

(c) Werksaamhede, uitgesonderd dié in (a) en (b) - 
hierbo gespesifiseer, met inbegrip van die aan- - 
bring van bindstukke vir Franse bindwerk op 

’ plet- of afwerkmasjien en die vasryg van twee 
boonste samestellende dele met die hand om ’n 
SOOM t@ VOT... . cc cece ee ce cee eee : 

(d) Alle .werksaamhede in verband met kinder-. 
skoeisel tot No. 14....... 0. cee ce eee eens 
Alle leerpantoffels (vir mans, vroue en kinders) 
Alle werksaamhede in verband met swart en 20.00 

bruin kalfsleer (uitgesonderd stikwerk aan cr aus 
oorskoene, fantasiewerk en werk aan skoeisel 
vir mynwerkers en/of skoeisel van die myn- 
Werkstipe)... cece eee ete ee cece rere ceees J 

(v) Vetergate maak, klinkwerk doen, perforeerwerk 
doen, skaaf, vou en bruineer met die hand of ’n 
MASJICN.. cece eee eee eee eens scenes 22,75 

(vi) Plat bindwerk........ 0... ccee ee cee ree de ee euees Ve 
Omdopping........ cece cee nce wccnscccecscnas 
Omdraai van bindwerk..........ccceeececceveee 
Aanwerk van gespes en Knope.......ccecccvecce 
Die maak van knoopsgate...........seee08 sees 
Vasrygwerk... 0... cece eee eee ee ny 
Handponswerk.........2c.ceccececeecesesveess » 20,00 
Die aanwerk van stutte en bande 
Naat-vryfwerk........0 0.00 cece eee eee seas 
Naatplatslaanwerk........0. 00s ccc seen neeees 
Strikke en.gespes met die hand of ’n masjien vasnaai 
Syskermdrukwetk........... cc cseeeecceceeseaen 
Tafelwerkers... 0... cece cece ene e cere etc ceeneee J 

-(D) SOOL- EN HAKAFDELING 

Klas I-werksaamhede 

Gekwalifiseerde werknemers in diens: 

(i). Om sole wit leer te sny..........- ec eee eee eee > 
Om ongegradeerde en ongestempelde voorrade te 

sorteer en t€ PAS...6... cece eect e ete eens 
Om gegradeerde en gestempelde voorrade te sorteer 

(ii) Om binnesole, verstywers, deurlopers, middelsole 
en neusverstywing uit ander leer as splitsleer te sny, 
en om sole uit ander materiaal as leer te sny...... 
Vir die dunner maak van gefatsoeneerde rubber sole 

OP "MN PCTS... cece cece cece teers tere eeees 

[Getalsverhouding—Kyk subklousule (K)] 

x 

  

  

  
34,98 

30,78
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Class II Operations 

Qualified employees on: 

(i) Channelling: 

Welted insoles... .....ccecocecsenceccscscsencucs 
Other work...........- te eeneee ence eeseeoes see 

Gi) Press cutting operations other than those in Class I 
Gii) Assembling from ‘stock whether or not sorted) 

and/or graded..............005 ceeeeeee seaeaee 
Attaching ribs to welted insoles... 
Flap splitting............ sa eoee ran 
Gemming and taping........cccecccccccerecees 
Heel breasting....... ccc cece ce seesaeeee seeeeees 
Heel building....... saves sceseeeetenes veeene 
Heel compressing........ pee e eee cceeecceteees . 
Shigging......... 0. cece eee ce eeeee an 
Sole and insole rounding.......... cece eee cece 
Sole grooving, sole roughening and reducing on an 

automatic machine........ 2... c cece eee eee 
Tip filling ........ cee cc eee eee Sete een eeae 
Cutting and shaping from weed of a combined unit 

eee 

forming a foot-shaped base...........00e08% wed 

[Ratio—See subclause G)] 

Class OT Operations 

Qualified employees on: 

Channel opening.............5 Lance eeeeee st eeeeeee 
Edge covering.........00000eeeaee eee e eee e eee cnee 
Edge reducing....... 0.0.0 cece cece reece eee en eee 
Automatic edge preparation machine for soles prior to 

attachment....... Veeeeecesens yeast Venda aeenecene 
Flexing....... 0.000000 ete teen tenet eens enerecaes 
Insole feathering... . ese ccc cece e seer ee vecneercane 
Insole grooving......... saeeee sae a cee seenenes ‘ 
Insole slotting..........0..000eeseeeee . 
Insole marking.............000000. Ce eeeee cence wee 
Lift and/or rand tacking......... sa veeeeeeeeceenene 
Lip turning......... 0.0.00 e eee eee v eee eee ee eeens 
Press room scouring operations........eeee.eeeeee ee 
Shank assembling................ ead ca scenes seaee oe 
Shank moulding............... see eeeeee cece eeeeees 
Skiving........... ve ceeewaeees Seca tase eee ceenenees 
Size stamping........... Lee e nee e ee eeaeeces seeeaee 
Sole, insole.and stiffener moulding....... cece eeeene 
Sole and insole splitting:............... eneeaeeeeees 
Sole grading machine operating...... eee eeseecaneeee 
Sole roughening for stuck-on work.......... 
Solutioning............ eee ee scence eee eeeeeceeees 
Stiffener waxing and crimping. 

   

oe cease nee rceaee ee eee 

“Welt preparation... 0.6... c cece erence eae eees sseeed 

' TRatio—See subclause (K)] 

() MAKING DEPARTMENT 

Class I Operations 

Qualified employees on: 

@ Pulling over, Consol ijasting and/or Littleway 
lasting: 

(a) Welted work other than staple welted work.. 

(b) Riveted and/or riveted and stitched work, ex- 
cluding miners’ and miners’ type and army boots 

(c) Combined pulling over and forepart lasting... 

(d) All other grades...........000000 Lea eeeeee 

Gi) Bed lasting (toes only): 

(a) Welted work other than staple welted work.... 

(b) Other work..... (ene eee n een e nese eenenes . 

(iii) Lasting of seats and. sides by any machine: 

(a) Welted work other than staple welted work.. 

(b) Other Work. oo. cece ce ccc eee teen eens 

Note.—lf a lasting machine operator is re- 
quired to last boots or shoes through (i.e. seats 
and/or sides and toes), he shail be paid at the 

highest rate and no differential rates may be 
applied. , : 

If a pullover and/or Consol lasting machine 
operator is required on any one day to work on 
pulling over and lasting toes, seat and/or sides, 
he shail be paid: at the highest-rate and no dif- 
ferential rate shall be applied. 

4 

Per week 
R 

25,08 
25,08 
25,80 

> 24,36 

  

> 20,58 

  
34,98 

30,78 

34,98 

34,98 

34,98 
34,98 

27,90 

27,90   

Klas I-werksaamhede 

Gekwalifiseerde werknemers in diens vir: 

@) Groefsnywerk: 
Per week 

R 
Binnesole waaraan kantstrokies genaai is........ 25,08 
Ander werk...... 00. cee eee eee eee eeeee 25,08 

(ii) Perssnywerk, uitgesonderd dié in kias L......... 25,80 
(iii) Monteerwerk met voorrade, afgesien daarvan of) 

dit gesorteer en/of gegradeer is of nie......... 
Die aanbring van ribbes aan binnesole waaraan 

kantstrokies genaai is..... 0... cece cece eee 
Kiapsplitswerk........... 
Die aanbring van versterkings en bande......... 
Hak-yormwerk...........     

; 1 i Die maak van hakke... 0... cee cece cece cee eee ‘ 24.36 
Die pers van hakke... 0... eee eee aee 
Die inslaan van groot spykers...... 0... eee eee 
Die afronding van sole en binnescle............ 
Die maak van groewe in sole, sole op ’n outoma- 

tiese masjien grof en dunner maak............. 
Die vul van punte.c. cc. eee eee   Uit hout ’n. saamgestelde eenheid sny om *n voet- 

vormige basis te fatsoenecer..........000scceeee 

iGetalsverhouding—Kyk subkiousule (K)] 

Klas UI-werksaamhede 

Gekwalifiseerde: werknemers in diens vir: 

Die oopsny van groewe........:.. Laan ccc eeeeceeee 
Die bedekking van rande..... 2... cece ee eee seee'e 
Die afwerk van rande........ 0... cess eee eee eens 
Die bediening van ’n masjien wat die rande van sole 

outomaties veorberei voordat dit vasgesit word.... 
Buigwerk.............. debe eee eee e eee eenaee oe 
Die afwerk van binnesole.......... cece 
Die maak van groewe in binnesole.........eeceeee o 
Die maak van gieuwe in binnesole......... 6... . 
Die merk van. binnesole........ hace eben ee ence eee 
Die vasspyker van haklagies en/of hakstrokies....... 
Die omkeer van rande......... 0.0 cece cece cece eee 
Skuurwerk in perskamer.............5000- 
Die aanmekaarsit van brugstukke......... 
Die giet van brugstukke............ tees aenceeeeces 
Skaafwerk. 0... 0c. cee ewe eee eee deeeecacee 
Die stempel van mommers...........e. eee saseeeee 
Die giet van sole, binnesole en verstywers......... oe 
Die splits van sole en binnesole............ ce ee eee 
Bediening van sooigradeermasjien.............c006 oe 
Die rofmaak van sole vir aanplakwerk............ +. 
Die aansmeer van rubberlym..........cee cece ecees 
Die vorm van verstywers en die smeer van was daaraan 
Die bereiding van kantstrokies..............0¢2 ee eee J 

[Getalsverhouding—Kyk subklousule (K)] 

(EB) MAAKAFDELING 

Klas I-werksaamhede 

  

  
Gekwalifiseerde werknemers in diens vir: 

() Oortrekwerk, “Consol’”-leeswerk en/of “Littleway”= 
leeswerk: 
(a) Werk in verband met kantstrokies, uitgeson- 

derd kantstrokies met krammetjies vasgeheg... 
(b) Klinkwerk en/of klink- en rygwerk, uitgeson- 

derd in verband mets koeisel vir mynwerkers of 
skoeisel van die mynwerkerstipe en militére 
StewelS... cece cee eee eee ete eraee 

(c) Gekombineerde oortrekwerk en leeswerk aan 
oorkante.. 0.0... cece eee cece nee see aeee . 

(d) Alle ander grade... .. 2... cece eae soevces 

Gif) Leeswerk aan beddings (slegs neuse): 

(a) Werk in verband met kantstrokies, uitgesonderd 
kantstrokies met krammetjies vasgeheg....... 

(b) Ander werk... . 00. ccc cece eee tere eeee 

(iii) Leeswerk aan hakbeddings en kante met enige 
masjien: 

(a) Werk in verband met kantstrokies, uitgeson- 
derd kantstrokies met krammetjies vasgeheg... 

(b) Ander werk..... 2... ccc cece eee eee 
Opmerking—As daar van ’n leesmasjien- . 

bediener vereis word om dié hakbeddings en/of 
kante en neuse van stewels en skoene te lees, 
moet die hoogste loon aan hom betaal word en 
mag geen differensiéle lone toegepas word nie. 

As daar van °n oortrek- en/of ‘“Consol’’- 
masjienbediener vereis word om op ’n bepaalde 
dag oortrek- en leeswerk aan neuse, hakbed- 
dings en/of kante te doen, moet die hoogste 
Joon aan. hom betaal word en mag geen dif- 
ferensiéle lone toegepas word nie. 

  

34,98 

30,78 

34,98 
34.98 

34,98 
34,98
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Per week Per week 
: R 

(iv) Complete sole attaching by staple machine........ 25.08 (iv) Die vassit van hele sole met *n krarmmmasjien...... 25.08 

Staple welt attaching........ 0... ccc eee neereece > Randsole vaskram..... cc. ce ccc cee cece ee enene ee 
. v) Die vasnaai van kantstrokies...........ce0e0005 

(wv) Welt sewing .........e00. lean e eee e eee enencereee 34,98 & Ruwe afronding: omies 34,98 

(vi) Rough rounding: (a) Werk in verband met kantstrokies, uitgeson- 

(a) Welted work other than staple welted work.... 34,98 (b) derd is ee okies met krammetjies Vasgesita.. 7 34°08 

(bj Other work. ...+.+0eees prt trereereeeeeeens 34,98 (vii) Die vasnaai van sole........eccecsceceeceeses 34,98 

(Wii) Sole sewing.......0...ececeseseseeeeceeeeneees 34,98 (viii) Die vasstik van sole: - 
aes le stitching: , (a) Werk in verband met kantstrokies, uitgesonderd 

(viii) Sole stitching: kantstrokies met krammetjies vasgesit........ 34,98 
(a) Welted work other than staple welted work.. 34,98 (b) Buitesole aan lopers van Indiérsandale op No. 

atendnt 7 : -buigstikmasjien stik............00ee ee veces 30,78 
(b) Stitching outer soles to runners on Indian san- WIgs , 

dals on a No. 6 harness stitching machine... 30,78 x) 3 ance wer: a verre 34,98 
: ix) (a) Boleer aan sole op lees vaskram............- 25 ,08 

(c) Other WOrk....... cece cece ec ene e eee eres 34,98 (b) Boleer aan sole op lees met gare vaswerk.... 25,08 

(ix) (a) Stitchdown staple lasting...........ccceeeeee 25,08 (3 Neuse van buitenaatskoene VOI... 45. Saas 2 208 
: . witesoolbedekkings met ’n masjien vee...... > 

(b) Stitchdown thread lasting cane esceeeeeeeneees 25,08 (e) Leeswerk op ’n “Kamborian”-masjien........ 25,08 

(c) Stitechdown toe forming..........cceeeeeeees 25,08 (x) Klopwerk: 

(d) Wiping platform covers by machine.......... 25,08 . . 
: . . . Opmerking.—Geen werknemers onder die ouder- 

(e) Lasting operations on a Kamborian machine.. 25,08 dom van 18 jaar mag klopwerk verrig nie. 

(x) Pounding: (a) Werk in verband met kantstrokies, uitgeson- 
Note.—No employee under the age of 18 years derd kantstrokies met krammetjies vasgesit.... 29,34 

may be employed upon pounding. : (b) Mynwerkerskoeisel en skoeisel van die myan- 

(a) Welted work other than staple welted work.. 29,34 WeEEStIDS On Stee Va ee dee hetelen “tis 32,16 

(b) Miners ane type and army type boots. . 32,16 tipe stewel wat Kklopwerk vereis wat net so veel- 
y type boots” means the heavy type o eisend is as klopwerk in verband met militére 

boot involving the same strenuous pounding as © stewels wat op Pentrak gemaak word. ~ 
_ contract’ army boots. . c der Werk... .. cece cece cece eee e eee e tenes 29,34 

(c) Other WOTK... 16... see dee ress eee eee renee ees 29,34 {Getalsverhouding: Klas I-werksaamhede: Maak Departement 

[Ratios: Class I Operations: Making Department (i) Vir elke drie. of gedeelte van drie. gekwalifiseerde 

(®) For every three or part of three qualified employees werknemers wat oortrekwerk, masjienleeswerk en/of le2s- 

in pulling over, machine and/or bed lasting (excluding seat werk aan beddings (uitgesonderd leeswerk aan hakbed- 
and side lasting), welt and/or sole sewing, stitching and dings en kantstukke), naaiwerk aan kantstrokies en/of sole, 

rough rounding, there may be employed not more than one stikwerk en ruwe afrondingswerk verrig, mag daar hoog- 
_learner. sens cen leerling in diens | geneem word. scwalidseerd 

; . ii) Vir elke drie of gedeelte van drie gekwalifiseerde 

(i) For every three or part of three qualified employees werknemers wat werksaamhede, uitgesonderd dié vermeld 
on operations other than those referred to in @ one learner . in (i), verrig, mag een leerling in diens geneem word 

. , (ii) “Gedeelte van drie” vermeld in @ en (ii) beteken ’n 

(iii) “Part of three” referred to in @) and (ii) means a res van minstens twee nadat die totale getal gekwalifiseerde 

remainder of not less than two, afier the total number of werknemers deur drie gedeel is.] . 

qualified employees has been divided by three.] - : ~ . 
Klas U-werksaamhede 

Class II Operations Col) woleepb werknemers ea raf ‘ch 
. a i) sole op boleer in posisie plaas met vooraf afgewerkte 

Qualified employees on . . kantstrokie met ’n verlengde rand......... heeeee 26,52 
@ sole, positioning on upper with pre-finished ex- 26.52 (ii) vooraf getooide sole in posisie plas voordat en/of 20 

ended welt edge....... cc cece eee eee nee eee > wanneer dit met pers vasgepiak word........... 25 

(i) positioning of pretrimmed soles prior to and/or (iii) vasplakwerk verrig: 
with stuck-on press........-.....-0006- Seeeeeee 5,80 Sole terselfdertyd op boleer en pers in posisie. plaas ) 

Gii) stuck-on process work: Sool oP voor an ng beans van boleer in po- 

Sole positioning on upper and press, operating in) ’n Pers bedien, waar sole vooraf in posisic geplaas 
one operation dee e eee eee eset nett eee aeeeees is (sien klas III vir vasspyker van slegs hakbed- 

Sole positioning on upper at forepart and seat be- Ging)... cece eect ee eee ete e eens 
fore pressing..........---+-. cette eens eee Sole met ’n ander masjien as ‘hn snelstikmasjien 

Press. operating ft tice previously abystiones aanmekaarstik voordat dit aan die skoen vas- 
(see. SCL OTUY}..++.- ++ geheg word, maar uitgesonderd mynwerker- 

Stitching soles together by machine other than the skoeisel en skoeisel van die mynwerkerstipe.... 
rapid stitcher prior to being attached to footwear, Buitenaatskoene aanmekaarsit of oortrek........ 

but excluding miners’ and miners’ type footwear. . Dikkopspykers met die hand of ’n masjien inslaan 
Stitchdown assembling or pulling over stitchdown Toonplate en hakskerms met die hand of ’n masjien 
Hebeniin hy hand oY insc bine TTI . Ht aanbring..........- kee eee reece eee eee enees 
obnaumsg by hand OF MACHING..........++.++- akke aansit.... 0... cece cee lee eee ete e ee nae 

Putting on toe plates and heel tips by hand or Soolknoppies en dwarsstrokiés aan voetbaistewels | | 
phn steel ee eee t tenes eee r 24,36 Sit. eee cece cc cece ee en eee e eee et te teenies 24,36 

eel attaching..... “eter e eet e ene eeenes ‘a eseees : ’ Gelykmaking met die hand, uitgesonderd buite- 

Football boot studding and barring........... 1 naatskOene.....sssceceeeeteeeceeeeeeeteeeees 
Hand levelling other than stitchdown........-66 Binnenate eens: bean ani’ en bokeet cor voRs 

seam trimming... 0... ee ee cece ee ences oegwerk (voerings skoonm: en boleer cor voeé 
Jointing (clearing linings and tacking upper down vasspyker). wee w ceeuuasceeevneeeceuuerees lee 

over joints)........ poten eee ete eee eee beeeee Losspyker of vaspen van voorkante en middel 
Loose nailing or pegging foreparts and waists... stukke.. ccc ec cece ence rescence eens 
Louis flap trimming by hand..................- Louis-klappe met die hand afwerk.............. 

Machine levelling... 0 6... ec ecw eee cece eee Gelykmaking, met ‘A masjicn...........0.. ec eee 
CLOWING.. oc ce cece eee cece eter ceases tees Vasskroefwerk........0 0. cece cence cere ener eeeee 

Sole attaching, machine-sewn, riveted and/or riveted Masjiengenaaide, geklinkte en/of geklinkte en ge- 

and stitched work... 2.02.02. ee eens sence eens stikte solo vaSSit.........0 ccs erect ence nee 

Sole adhesive heat activating by machine........ Sole aanplak met kleefmiddel deur *n masjien verhit 

stiffener cornering and tacking..............05- J Hoeke van verstywers maak en verstywers vas- 

titch separating...... teen e res ccrccsccecoocnns spyKer........ ecco re eccoe cence cecseseressss J  
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Per week Per week 
R 

String nailing...........-202 ce cewecesscoeseees Steke skei... ceca seen eccesseccecene anesscees 

Tacking forward of heel seats.. ° Draadspykerwerk.......scecceccsececevesvences 

Upper roughening............. cs eccenecrccccess Hakbeddings vorentoe vasspyker...........0008- 

Waist reducing after being Sewh...-.2----ec0e- Rofmaak van boleer,........ eee cece reeeeenes 

Woodheel fitting.............cceewoeweesooesoce Middeistukke kleiner maak nadat dit genaai is... 

Welt butting and skiving.......ccececsccscsecee Hoouthakke pas..... 2... cece cece cece teen eeeeone 

Welt wheeling...........cccccecssevecsccccsecs » 24,36 Kantstrokies uitklop en skaaf...... cc eee ee ea aees 

Rand welting by machine........cccecesceee eee Draaiwerk aan kantsirokies.............e0eeeeee 24,36 

  

Slugging and gang slugging. . 
Attaching rand welting or foxing whether vertical or 

horizontal or a combination thereof by hand or 
MACHINE. ... ccc cece cece eee e cece eeseeeneenes 

Back part and waist premoulding............++- } 

(iv) Vulcanising process: 

Vulcanising and/or injection moulding soles to 
lasted UPDETS....... 0. cece eee eee e eee eeeees 

Rand welting by machine...........-.. cee eee 

[Ratio—See subclause (K)] 

Class Hi Operations 

Qualified employecs. on: 

Beating....... deen eee nena eset nena ee aeaee 

Application by machine of hardening resins to puffs.. 

Bottom filling........ 0. cee cece eee eee tent eeeeee 

Channel! closing and edge raising........+.e+eseeeee 

Feeding nails to heeling machine........-.seeeeeees 

Hand levelling of stitchdowns......cesseeeeeeeeeees 

Fleel COVELING. 0. cece ee eee ee eee eee e eet eceeeenee 

Tnserting stiffeners and puffs..........0 ss sees eeeeeee 

Louis heel flap clamping, Louis heel slicking......... 

Louis heel flap trimming by machine................ 

Reverse seat moulding for stitchdowns.............. 

Seat nailing and/or PpegZging.......eceeeeeveereesaece 

Seat rounding........ Le eeeee gence eee e ee eneeeeeses 

Shank attaching........ Lene ceeneeeceeeeenecenees 

Sole tacking at seat for stuck om process.......+.+.+ . 

Solutioning, damp and pasting.............eseeeeeee 

Sorting hobs.... 0.60. c eee eee teeta eee e ences 

Sole laying welted work and/or rubber soles......... 

Sole tacking or sole fitting throughs and runners..... 

Tack pulling....... Lene eeees ace e ccc ee teste ene eene 

Tacking bottom stock to lasts............:s seen ees 

Tacking over backs before pulling over on closed back 

shoes, tacks being placed not further than 25 mm from 

middle of back of heel seat (see illustration)....... 

  

Tacking over sandal backs where no stiffener is inserted 
Tacking top pieces on stitchdowns and sandals...... 
All other wire grip tacking................ceeeeeeee 
Upper stapling after lasting sides....... seecees seece 
Upper trimming... 00... cece cece menace cw ccees 
Plastic pelletising and granulating...............- oes 
Back part moulding.......... cee eeeee eee eeee eoeee 

[Ratio—See subclause (K)] 

. Hand-lasting Operations 

Qualified employees on: 

@ Pulling over by hand and/or hand lasting miners’ or 
miners’ type footwear. deere eee e eee cee e en eeeee 

Note.—There shall be no quantum or supple- 

} 24,36 

* 

> 20,58 

  

= 20,58 

30,78 

mentary wage allowed for the hand-lasting of 
miners’ and roiners’ type footwear. 

_ Sooliéwerk in verband met kantstrokies en/of rubbersole 

Inslaan van spykers in agterstukke voordat dit oorge- 

  

Kantstrokies met ’n masjien aan hakstrokies heg.. 
Groot spykers inslaan en veelvuldige insiaan van 

BrOOt SPYKePs.... cece eee eee eee tee e eee 
Hakkantstrokies of sierstrokies, hetsy vertikaal of 

horisontaal of ’n kombinasie daarvan, met die 
hand of ’n masjien vasheg............. cece 

Voorgietwerk aan agterkant en middelstuk....... 

(iv) Vulkaniseerproses: . 

Vulkanisering en/of spuitgiet van sole aan arf “ 
24,36 

Kantstrokies met ’n masjien aan hakstrokies heg.. 

[Getalsverhouding—Kyk subklousule ()] 

Klas L]-werksaamhede 

Gekwalifiseerde werknemers in diens vir: 

Klopwerk............ hat eeneeenes bec deeneecevenes 5 
Aanbring van verhardingsharse aan neusverstywing met 

N MASPICN. 6... eee eect e eee eens 
Vul van ondersole.... 6.6.1 c cece cere eee eee rece 
Toemaak van groewe en oplig van rande............ 
Voer van spykers aan masjien wat hakke vassit...... 
Gelykmaak van buitenate met die hand............. 
Oorirek van hakke..... ce ee ee eee ee ee eee 
Insit van verstywers en neusverstywing............-. 
Die klamp van Louis-hakklappe, die gladmaak van 

Louis-hakke.... ccc eee eee eee eneees 
Die afwerking van Louis-hakkdappe met ’n masjien.... 
Aweregse bevestiging van boleer op hakbedding...... / 
Vasspyker enfof vaspen van hakbeddings............ > 20,58 
Afronding van hakbeddings............cseveeeceees 
Aansit van brugstukke.... ccc eee ere e eee 
Sool aan hakbedding spyker vir plakproses.......... 
Aansmeer van rubberlym, bevogtiging en vasplak..... 
Sortering van dikkopspykers............s00 eee eeeee 

Vasspyker of pas van deurlopers en middelsole aan sole 
Uittrek van spykers....... ccc ccc eee eee ence rece 
Vasspyker van onderwerk aan lees.......... sees eee 

trek word op skoene met toe agterstukke, waar spykers 
hoogstens 25 mm van die middel van die agterkant 
van die bakbedding geplaas word (kyk. tekening)... J   

f Spykers in agterstukke } 

  

verstywers ingesit word nie... ..... eee eee eee ees 
Vasspyker van bostukke aan buitenaatskoene en sandale 
Alle ander draadkramwerk...... 0.0... cece eee eeee 
Vaskram van boleer nadat kantstukke gelees is...... 
Afwerk van boleer.......... cece eee Lenscaee wosees 
Pastilleer en granuleer van plastiek........ aeenseeees 
Fatsoeneer van agterkante..........eccssceoeveccers 

[Getalsverhouding—Kyk subklousule (9) 

Inslaan van spykers in sandaal-agterstukke, waar a 

20,58 

Handleeswerksaamhede 

Gekwalifiseerde werknemers in diens vir: 

@ Oortrekwerk met die hand en/of handleeswerk aan 
mynwerkerskoeisel of skoeisel van die mynwerkers- 30.78 

. . toe . > 

Opmerking. —Daar is geen kwantum of aanvul- 
lende Joon vir handleeswerk aan mynwerkerskceised _ 
of skoeisel van die mynwerkerstipe nic. :
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Per week 
R 

(ii) Other pulling over by hand and/or hand-lasting.... ] 
Hand-lasting seats of stitchdowns............06. 
Hand-lasting in the manufacture of ciogs........ 24.36 

Bench work such as riveting, putting on soles, and/ ? 

or heels by hand, inchiding rubber quarter tipes. . 
Tacking ieather straps to wooden soles.......... 

[Ratio—There may be employed not more than 
one learner to each qualified employee on operations 
specified in (i) and (ii).] aS 

(F) FINISHING DEPARTMENT 

. Class I Operations 

Qualified employees on: 

@ Edge trimming: a 

(a) Riveted and or riveted and stitched work, but} 
excluding miners’ and miners’ type and army 
BOOS... cee ee ene tte e ence eee ees 
Rubber and rubber composition soles...... sl 39 99 - 
Childrens’ footwear up to and including size 14 cp Us 
All slippers (men’s, women’s and children’s) 
Stitchdown footwear produced from box hide 

and willow hide.........cceeceeeseeeeeees J 

(b) All other work...........08 see eeeeeeneeeee . 34,98 

(ii) Edge setting: 

(a) Riveted and/or riveted and stitched work, but) 
excluding miners’ and miners’ type and army 
boots.........%. Veneeee beac cee eceseevencese | 
Through runners 4 , 
Waists and/or top pieces 
Childrens’ footwear, all sizes up to and. 

including size 14...........64. bene eeeeee 
All slippers (men’s, women’s and children’s). . 
Stitchdown footwear produced from box hide 

   r 25,08   and willow hide........ 6.0.0 ce eee cece ees J 

(b) Automatic edge-setting machine, all grades.... 30,78 

(c) All other work....... seeeees see ceeeeenes .». 30,78 

Gii) Heel irimming........... Sen eeeeeeee sescceseee 25,08 

" [Ratio—See subclause (K)] 

Class IT Operations 

Qualified employees on: , 

Bitting by hand or machine............5 se eeeces wee) 
Bottom scouring... .........0cccceeecccecceees me eeee 
Heel scouring.......cceeceeeveces dec ccc ce eneeeee 
Heel spraying. . oeencnceceens     

    

Ploughing out............6. oe 
Complete finishing by hand...... eee 
Top piece trimming..........ceceeeeee : 
Bunk wheeling..........0c. ccc e cece nsec nec cctceene 
Louis flap troning.......... 0... cece eee ene cee eene 
Rubbing down of edges and bottoms and repairing of 

defects in edges, heels, waists, corners or bottoms and 
feather of edge..............- yee e cece ee ee scene 

Seat wheeling.........cccccce ees ce cee neneeneeeeees 
Top ironing (i.e. marking edge of forepart or waist of 

sole by machine or by hand tool whether before.or 
after bottoms are faked and polished)............. 

Welt wheeling.......... 0. cee ese e ee ee ee enncenes eoed 

[Ratio—See subclause (K)] 

  
Class HI Operations 

Qualified employees on: ; 

Brushing, padding and/or burnishing.......... soeare 
Crow wheeling..........seseeseeceeeeseeees aeecess 
Finger scouring....... 

    

   

Heel breast cornering. aoe 
Inking, staining, waxing and damping........ sevens 
Inserting, slipping and putting away lasts 
Plouehing (removing the scarf round under-edge of 

SOLE). cece ccc eee e eee e eee enna eceeeeeseeers 
Rubbing off edges and bottoms............eeeeeeeee 
Spew and/or flash trimming..............0ceees sees 

[Ratio—See subclause (K)] 

20,58   

Per week 
R 

Gi) Ander oortrekwerk met die hand en/of handleeswerk 
Handleeswerk aan hakbeddings van buitenaat- 

SKOCNE.. 0. cc cee cece cece ee econ eet eterenes 
Handleeswerk by die vervaardiging van houtsool- 

SKOCNE.. 0... eee cece ee eee eee eees weeeaeeee 24,36 
Bankwerk soos klinkwerk, die aansit van sole en/of 

hakke met die. hand, met inbegrip van rubber- 
hielstukpunte........... 6... cece eee cece ene 

Vasspyker van Jeerbandjies aan houtsole......... 

[Getalsverhouding. —Hoogstens een leerling mag 
in diens geneem word vir elke gekwalifiseerde werk- 
nemer wat werksaamhede gespesifiseer in @ en (ii) 
verrig.] . 

(F) AFWERKAFDELING 
Klas T-werksaamhede 

Gekwalifiseerde werknemers in diens vir: | 
(i) Gladsny van rande: / 

(a) Klinkwerk en/of klink- en stikwerk, maar uitge-) 
sonderd aan mynwerkerskoeisel en skoeisel van 
die mynwerkerstipe en militére stewels..../... 
Rubbersole en rubberkomposisiesole....... 1... > 30,78 
Kinderskoeisel tot en met No. 14..........6 
Alle pantoffels (vir mans, vroue en kinders).... 
Buitenaatskoeisel uit swart en bruin kalfsleer 
Wervaardig......ccceecee nee eeeeee Feeeeee J 

(b) Alle ander werk.....cscccecccsccecececccsee 34,98 

(ii) Afwerk van rande: . 

(a) Klinkwerk en/of klink- en stikwerk, maar uit- 
gesonderd aan mynwerkerskoeisel en. sKoeisel 
van die mynwerkerstipe en militére stewels.... 
Deurloop-middelsole............. cece eeeneee 
Middelstukke en/of bostukke................ > 25,08 
Kinderskoeisel, alle nommers tot en met No. 14 
Alle pantoffels (vir mans, vroue en kinders)... . 
Buitenaatskoeisel uit swart en bruin kalfsleer   VELVAALGIS cc ccc cect cece ecu e cn eeene J 

(b) Gutomatiese randafwerkmasjien, alle grade.... 30,78 

(c) Alle ander werk...........5. nea beneescees -. 30,78 

iii) Hakafwerking............cceeeeeeeeee Seeeeeees 25,08 
[Getalsverhouding—Kyk subkiousule (K)] 

Klas U-werksaamhede — 

Gekwalifiseerde werknemers in diens vir: 

Betinslagwerk met die hand of *n masjien....... sooo 
Skuur van ondersole........ccceeecseeeceeees seceae 
Skuur van hakke.......... . 
Spuitverfwerk aan hakke... an 
Uitholwerk.........0.. 0. cece ween oe 
Volledige afwerking met die hand...........eceeeee. 
Gladsny van bostukke..........cceeceeecces eenseee 
Werk met ’n bunkwiel.........2.. 0c cece rece ce eeees 
Stryk van Louis-klappe...... ccc cee eee cet e eens > 24,36 
Platvryf van rande en ondersole en herstel van gebreke 

aan rande, hakke, middelstukke, hoeke of ondersole 
en afwerk van randé......... cee ccc eee eee eee 

Hakbeddingdraaiwerk...... 0.0 e secs eee e eee e cee eees 
Merk van rand van. voorkant of middelstuk van sool 

met ’n masjien of handgereedskap, hetsy voor of nadat 
ondersole met was gesmeer of gepoleer. is.......... | 

Kantstrookdraaiwerk...........0ceeceeeeeeereeeeees J 
[{Getalsverhouding—Kyk subklousule (K)] 

   

  
Klas II-werknemers 

Gekwalifiseerde werknemers in diens vir: 

Borsel, opstop en/of bruinering...........6. ee eeenes 
Gedrewe werk op sole doen........ccccececeeeecers 
Skuurwerk met die vingers..........-e-ceececcosees 
Afronding van hakvoorlyn...... 0... cece eee e ee eeees 
Inwerk, beitswerk, waswerk en bevogtiging........... > 20,58 
Die insit, uittrek en wegbére van leeste.............. 
Uitholwerk (verwydering van lip rondom onderkant 

VAN SOO]... cece cece eee ne renee eee eee aces . 
Die afvryf van rande en ondersole.............-008- 
Naatpoetsing en/of eksudaatverwydering............. 

[Getalsverhouding—Kyk subklousule (K)] =



STAATSKOERANT, 22 JUNIE 1973 No. 3942 25 
  

(G) SHOE ROOM 
Per week 

R 

Qualified employees on: 

Faking.....csseesees oman cece as ccsecencececesccees 29,34 
Patent repairing........-.+.+. eee c ener eecesecnereee 
Embossing and/or stamping.....ccesescccescscnes oe 
Boing... . csc cc cscs ccenceees secececesceenene aves 
Dressing and/or sizing......... oe cee eee cscnsseses +. 
Dressing by spray gun......... oceeeeeeeccesees eee 
Hand polishing and cleaning..... eee sececcscerecese 

‘oning....... reer errrere rrr oe eccececcnseceesere 
Labelling....... SOUND 20,00 
Lining trimming............. pecccccccses eeeececene 
Size stamping om footwear.....cecesceseece seseceee 
Socking.... 0... cc cce cece see eee ee neces essere ceeeees 
Stamping descriptions and. sizes on labels............ 
Quarter forming by machine............... cee e eee 
Smoothing insoles before socking or boxing......... 

(H) LEARNERS 

(® Learners on the operations referred to in clause 4 (2) 
of this Annexure: 

First six months......... cece eserves eeeee 10,40 
Second six MOnths.....cecccccscsceccsessccces 12,50 
Third six months........cccceeecccceweessecees 16320 
Fourth six momths......scccccescccccececcccaee 18,00 
Fifth six months.......ccscccseccee econ ec erees 20,00 
Sixth six MONtHS.......ceccseccceceseeccserees 22,10 
Seventh six months......cssccsccccceessecesese 24,50 
FBighth six months............cccceoeeee eee aces 27,50 
Thereafter, the prescribed rate. 

Gi) Learners in Class III in the rough stuff, making and 
finishing departments, according to experience: 

First six months... ...ccesccceeace es cccreneseee 9,06 
Second six months......ccecececseececeseneeee 10,40 
Third six months.......cccseecccecsouccevsese . 11,90 
Fourth six-months.........6.. pee er sc eeeec scenes 13,50 
Fifth six months... ...cccscccececcccseceeccees 15,20 
Sixth six months..........cceceee cece reeeeenee 17,60 
Thereafter, the prescribed rate. 

Gii) Other learners, according to experience: 

First six months........ccccceseeec ee eeecenene 9,00 
Second six MONthS.......cesecceccceccenececee 10,40 
Third six months.........ccecceecee ee eeece tens 11,96 
Fourth six months.......ccecccceccscceeeeneeee . 13,50 
Fifth six months... ..cccccsccscececccscenceees 15,20 
Sixth six MONths.......ceeeccoccecccsecseeeece 17,00 
Seventh six months,......cscccececeseteecceees 19,06 
Bighth six months.......cscceeseeeececeececes » 21,50 
Thereafter, the prescribed rate. 

Provided— 

(a) that a learner who, during the currency of this agreement, 
is engaged at a higher rate than that prescribed for one of his 
experience, shall be paid increments as though he has been, by 
experience, entitled to be paid at the rate at which he is engaged. 

(b) that learners in the closing department and shoe room 
shall— 

(i) after the sixth six months of experience become entitled to 
2 wage of R20 per week, if employed on operations for which 
these rates are prescribed; , 

(2) after the seventh six months of experience become entit- 
led to a wage of R22,75 per week if employed on operations 
for which this rate is prescribed; 

(c) that learners in the clicking department, on size stamping 
and painting shall, after the sixth six months of experience, 
become entitled to a wage of R20,58 per week. 

Recruitment of any learner for an operation in Class I or 
Class If shall be by promotion from the class next below at a 
wage not less than that which the employee was receiving on the 
date of promotion: Provided that if no employee is available, 
or if an available employee is unfit for promotion an employee 
may be introduced from another class of operations or a new 
learner may be engaged for the operation concerned. 

(J) GENERAL LABOURER 

Per week 
R 

General labourer.... ccc ccc n cece cnc eeneececteneees 

—.. ®) RATIOS 

@) Class I operations in the rough stuff and finishing depart- 
ments, 

15,00   

(G) SKOENKAMER 
Per week 

Gekwalifiseerde werknemers in diens vir: 

WassMering... 0... c ce cece cece ence ene e tenets 29, 34 
Herstelwerk aan verlakte skocisel............00eeees 
Bosseleer- en/of stempelwerk..........012sesceeeeees 
Verpakking in dose......... cee e cence nee eeneneeeaee 
Afwerking en/of sortering volgens nommers.......... 
Afwerking met ’n sproeispuit.............. seca ewes 
Poleerwerk en skoonmaak met die hand...........5. 
Strykwerks...... cece cece eee e ees e eee eseeene eens 
Etikettering..... ccc e cee c cece cece een eeeeeenenees 20,00 
Voeringafwerking..... 0... ccc cece ence tense eeenes 
Stempel van nommers op skoeisel.........0.eecceees 
Insit van binnesole... 2... 6. cece eee eens 
Stempel van beskrywings en nommers op etikette...... 

- Hielstukverming met *n masjien.............. Seeeee 
Gladmaak van binnesole voordat dit ingesit of in dose 

verpak word........ Levee eee ee bebe eee eeeeeeanee 

GD LEERLINGE 

@ Leerlinge wat die werksaamhede vermeld in klou- 
sule 4 (2) van hierdie Aanhangsel verrig: 

Herste ses maande........0scccccccerecreceeces 16,40 
Tweede ses maande........ Lew eee c eee eee eeeee 12,50 
Derde ses maande...... ccc cece cece cece eee veces 16,20 
Vierde ses maande....... cc ccc cece eee cece eeece 18,00 
Vyfde ses maande....... ccc cece eee e cece eeneece 20,00 
Sesde ses maande...... ec. cece ese eeeceeecceee « 22,10 
Sewende ses maande.... 0... cece ces e seen eeccece 24,50 
Agtste SES MaaNde........ cece eee eee e cece ene 27,50 
Daarna die voorgeskrewe loon. 

Gi) Leerlinge in klas Til in die sool-en-hakafdeling en 
die maak- en afwerkafdelings, volgens ondervinding: 

‘Berste ses maande...... cece eee cece eee eaee 9,00 
Tweede ses maande........ cc see e reese eeceseves 10,40 
Derde ses maande..... 2... cece eee ec eeeecevccece 11,90 
Vierde ses maande.........cccseveeeececesseeee 13,50 
Vyfde ses maande...... cece cece cess seen eenen 15,20 
Sesde ses maande..... 2... cece cece ese eee eeee 17,00 
Daarna die voorgeskrewe loon. 

Gii) Ander leerlinge, volgens ondervinding: 

Berste ses maande....... cc ese c eee eee e ween . 9,00 
Tweede ses maande......cccccecceseeeccccceres 10,40 
Derde ses maande........cccees ccc e eer eceeeees 11,90 
Vierde ses maande....... ccs cenesesescescnecees 13,50 
Vyfde ses maande.......... cece ee ccecceeeeeeee 15,20 
Sesde ses maande....cececccsccccscseccscccses 17,00 
Sewende ses maande...........ccevccecnccceace 19,00 
Agiste ses maande........ 6. cece eee reece wee eeee 21,50 
Daarna die voorgeskrewe loon. 

Met dien verstande dat— 

(a) ’n leerling wat gedurende die geldigheidsduur van hierdie 
Ooreenkoms teen ’n hoér loon in diens geneem is as dié 
wat voorgeskryf vir iemand met sy ondervinding, inkremente 
betaal moet word asof hy volgens ondervinding geregtig was 
om die loon betaal te word waarteen hy in diens geneem is; 

(b) leerlinge in die stikafdeling en skoenkamer— 

(1) na die sesde ses maande ondervinding op ’n loon van 
R20 per week geregtig word as hulle werksaamhede verrig 
waarvoor hierdie lone voorgeskryf word; 

(2) n& die sewende ses maande ondervinding op ’n Joon van 
R22,75 per week geregtig word as hulle werksaamhede verrig 
waarvoor hierdie loon voorgeskryf word; 

(c) leerlinge in die uitsnyafdeling wat nommers stempel en 
verf, na die sesde ses.maande ondervinding op ’n loon van 
R20,58 per week geregtig word. 

Werwing van ’n leerling vir ’n klas I- of klas [l-werksaam- 
heid moet deur middel van bevordering uit die voorgaande 
Jaer klas geskied en die werknemer moet minstens die loon 
ontvang wat hy op die bevorderingsdatum ontvang het:. Met 
dien verstande dat as geen werknemer beskikbaar is nie, of as 
’n beskikbare werknemer nie vir bevordering geskik is nie, ’n 
werknemer uit ’n ander klas werksaamhede aangestel kan word of 
*n nuwe leerling vir die betrokke werksaamheid in diens geneem 
kan word, 

() ALGEMENE ARBEIDER 

‘ Per week 
R 

Algemene arbeider..... ceceeeceees pew wsccseseseence 15,06 

(K) GETALSVERHOUDINGS 
@ Klas I-werksaamhede in die sool-en-hakafdeling en die 

afwerkafdeling.
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For every three or part of three qualified employees on Class 

I operations collectively in the rough stuff and finishing depart- 
ments, there may be employed not more than one learner. 

" “Part of three”? means a remainder of not less than two 

after the number of qualified employees has been divided 

by three. . 

(ii) Class 1 operations in the rough stuff, making and finish- 

ing departments. 

On, these operations all taken collectively there may be 

employed not more than one learner to three or part of three 

qualified employees. 

“Part of three” for this purpose means a remainder of not 

less than two after the number of qualified employees has been 

divided by three. 

(iii) Class TI operations in the rough stuff, making and finish- 

ing departments. 

On these operations all taken collectively there “may be 

employed not more than two learners to each qualified employee. 

CLAUSE 2.—FOOTWEAR, AS SPECIFIED BELOW 

(A) Footwear with uppers of canvas fabrics, with rubber soles 

either vulcanised in an autoclave or directly moulded, designed 

for tennis; gymnasium or active participation in other sports, 

excluding footwear with heels exceeding a height of 6 mm from 

the surface of the sole at the waist, and excluding footwear 

with soles having studs or bars protruding more than 6 mm. 

(B) Rubber footwear, either unlined or lined with canvas 

fabrics. 

(C) Wholly moulded footwear. 

(@D) Canvas fabric sandals. 

Note i-—“Canvas fabrics” shall for purposes.of this clause 

mean fabrics made of cotton and/or man-made fibres, and shali 

be either entirely natural colour, bleached or of one solid 

shade, and shall exclude the vinyl-coated materials, imitation 

leathers and embossed or brocaded materials. . 

In the event of any dispute as to the type of material that 

is permitted to be used under this clause, the dispute shall be 

referred to the Executive Committee for a decision. The Exe- 

cutive Committce’s decision, after investigation, shall be final. 

Note 2.—Rubber includes natural and synthetic rubbers and 

thermoplastic organic substances and compounds thereof. 

Note 3-—The use in the uppers of rubber in conjunction 

with canvas fabrics of the type described above shall not exclude 
the footwear from this clause. 

     

(1) WAGES 

A. LACE-UP RUBBER BOOTS 

: Per week 
Qualified employees on: R 

@ Marking and/or cuiting of textile fabrics........ 31,08 
Gi) Cutting of rubber uppers............ ee eeeee ene 16,00 

(iii) Cutting of fabric impregnated with rubber....... 18,36 
(iv) Closing Department: 

(a) Upper closing........... ee enescccesencscces 18,36 
) Lining closing.........6- ec ccerececceseccces 18,36 

(c) Table hands.......... seen eeccenececenernes 16,00 
-(d) Byeletting..... 0. cece cece eee e eee aces ence nes 18,36 

(y) All sole cutting operations whether by hand or press 25,62 
(vi) All other press cutting operations (bottom stock 

ODL)... cece e eee t cece rece eee eee e tenner neces 18,06 
(vii) Hand lasting (means the pulling over of the pre- 

pared upper over the last and securing it to the 
INSO]€).... 00. eee cece eee ence nce neweetesersaee 19,68 

(viii) Placing material around the last............-+.- 16,00 
(ix) Sole attaching..........+.s5ccececereeees seoeee 17,64 
(x) Solutioning by hand............00066 16,00 
(xi) Solutioning by machine.............eeeeee renee 16,00 

(xii) (a) Moulding of soles, heels and/or sole and heel 
UNEHS. cece cee ccc tee eee eect eee nenenees 16,00 

(b) Moulding of boots other than in an autoclave.. 18,36 
(xiii) Hobnailing..... 0.0... cece eee een ence neceeceees 23,28 
(siv) Sole roughing..........-+000- seeccee seeccoes -» 16,00 
(xv) Upper roughing.........eeeees eee neaceeseseee - 16,00 

(xvi) Edge trimming.........00 cess eens eee eceeenee 16,00 
(xvii) Spew and/or flash trimming on moulded boots.. 16,00 
(xviii) Inserting laces.......... dca clad deen eee eaneee 16,00 
(xix) Slipping and sorting lasts............. +e esses 16,00 
(xx) Any operations not specified to (1) to (19) above..° 16,90 

(xxi) General labourer......ccsscccecscececveccesees 15,00   

Vir elke drie of gedeelte van drie gekwalifiseerde werknemers 
wat Klas I-werksaamhede in sowel die sool-en-hakafdeling as in 
die afwerkafdeling verrig, mag hoogstens een leerling in diens 
wees. 

_“Gedeelte van drie” beteken ’n res van minstens twee nadat 
die getal gekwalifiséerde werknemers deur drie gedeel is. 

(ii) Klas U-werksaamhede in die sool- en hakafdeling en die 
maak- en afwerkafdelings. . : 

Daar mag hoogstens een leerling vir: elke drie of gedeelte 
van drie gekwalifiseerde werknemers in diens wees vir al hierdie 
werksaamhede gesamentlik. 

“Gedeelie van drie” beteken vir hierdie doel ’n res van minstens 
twee nadat die getal gekwalifiseerde werknemers deur drie gedeel 
is. 

(iii) Klas Il-werksaamhede in die sool-en-hakafdeling en die 
maak en afwerkafdelings. 

Daar mag hoogstens twee leerlinge vir elke gekwalifiseerde 
werknemer in diens wees vir al hierdie werksaamhede gesament- 

ik. 

KLOUSULE 2—SKOEISEL, SOOS HIERONDER 
GESPESIFISEER 

(A) Skoeisel met boleer van seildoek, met rubbersole wat of 
in ’n outoklaaf gevulkaniseer is Of regstreeks gegiet is, en ontwerp 
is vir tennis, ginmasiums of aktiewe deelname aan ander sport- 
-soorte, uitgesonderd skoeisel met hakke wat hoér as 6 mm 
van die oppervlakte van die sool by die middelstuk is, en uitge- 
sonderd skoeisel met sole wat soolknoppe of dwarsstroke het 
wat meer as 6 mm uitstaan. 

(B) Rubberskoeisel, nie uitgevoer nie of met seildock uitge+ 
voer. : , 

(C) Skoeisel wat ten volle gegiet is. 

(D) Seildocksandale. 

Opmerking 1.—“Seildock” beteken, vir die toepassing van hier- 
die klousule, Kleedstof wat van katcen en/of kunsvesel gemaak is 
en wat Of ’n heeltemal natuurlike kleur het of gebleik is of 
eenkleurig is, en dit omvat nie venielbestrykte materiale, kunsleer 
en gebosseleerde of brokaatstowwe nie. 

As daar ’n geskil ontstaan oor die soort materiaal wat ingevolge 
hierdie klousule toegelaat word om gebruik te word, moet die 
geskil na die Uitvocrende Komitee vir ’n. beslissing verwys word, 
Na ondersoek, is die Uitvoerende Komitee se beslissing finaal. 

Opmerking 2.—Rubber omvat natuurlike en sintetiese rubber 
en termoplastiese organiese stowwe en verbindings daarvan. 

Opmerking 3.—Skoeisel kan nog onder hierdie klousule ressor+ 
teer, al word rubber tesame met seildock van die tipe hierbo 
beskryf, in die boleer daarvan gebruik. 

(1) LONE 

A. TOERYGSTEWELS VAN RUBBER 

    

Per week 
Gekwalifiseerde werknemers in diens vir: R 

(i) Die merk en/of sny van teksticlstowwe.......... 31,08 
(ii) Die sny van rubber-boleer.............0-.--e0ee 16,00 
Gii) Die sny van kleedstof met rubber geimpregneer.... 18,36 
(iv) Die Stikafdeling: 

(a) Stik van bolecr........ cc cece eee e ence ee eeeee 18,36 
(b) Stik van Voering......cceceeceeneeeeceeece - 18,36 
(c) Tafelwerkers...... 6.0 c ccc cee eee ceeeceeenees 16,00 
(d) Die maak van vetergate..........0:eeceeeees 18,36 

(v) Alle soolsnywerksaamhede, hetsy met die hand of 
EL PETS. cece cece cece cece teen ene eeteeetenees 25,62 

(vi) Alle ander perssnywerksaamhede (slegs onderwerk) 18,06 
(vii) Handleeswerk (d.w.s. die oortrek van die bereide 

boleer oor die lees en die vassit daarvan aan die 
bimnesool).. 0... cece eee cence tet eeeeeeenes 19,68 

(viii) Die plaas van materiaal rondom die lees........ 16,00 
(ix) Die vassit van sole...........s- sree e cece ce eees 17,64 
(x) Rubberlymwerk met die hand..............0665 16,00 
(xi) Rubberlymwerk met °n masjien...............0- 16,00 

(xii) (@) Die giet van sole, hakke en/ofsool-enhakeenhede 16,00 
Die § giet van stewels, uitgesonderd in ’n outo- 

  

Klaaf... cece eee ne eeneceees 18,36 
Gi Die inslaan van dikkopspykers.........ceceeeee. 23 ,28 
xiv) Die rofmaak van sole...........eeeeeeeeeeevese 16,00 
(xv) Die rofmaak van boleer........ 16,00 

(xvi) Die gladsy van rande........-...seeee eee eeneee 16,00 
(xvii) Eksudaatverwydering en naatpoetsing van stewels 

wat gepict 1S....... 6. cece cece cence ee eeeee 16,00 
(xvii) Die insit van veters......... 00 cere eee eee eee 16,00 
(xix) Die uittrek en sortering van lese...... eee eee eee 16,00 
(xx) Alle werksaamhede nie hierbo in 1 tot 19 gespesifi- 

SECT DIC... cece ween cece cece crc eeeseeeees 16,00 
(xxi) Algemene arbeider.........seececcceecceeeeeees 15,00
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BOTHER FOOTWEAR WITHIN THIS SECTION 

Qualified employees on: 

@ Upper cutting department: Per week 

Group 1: R 

Marking and/or cutting (from canvas or fabric)... 31,08 

Group 2: 

Marking and/or cutting (from rubber and/or canvas 
impregnated with rubber) gum boocts.......... 16,00 

Gi) Closing Department: 

Group 3: 

Al closing operations, including eyeletting, per- 
forating and skiving.......... 0c ccceeeceeceee 18,18 

(iti) Bottom Stock Department: 

Group 4: 

Sole cutting from rubber by p press or by hand.. 25,52 

Group 5: 

Cutting or extruding blanks for the moulding of 
soles and/or huls........cceeececcceeteeeerece 18,06 

Group 6: 

/ All other press cutting operations............0. eee = 17,52 

(iv) Making Department: 

Group 7: 

Hand-lasting, rubber sole attaching by hand...... 16,00 
Vulcanising soles to UppeYs.........ccc cece eee 16,00 
Direct moulding (including injection moulding) of 

soles to CanvaS UPPeYS.......... 0. eee ee 19,38 
Lasting operations on a Kamborian machine.... 25,08 
Lasting of seats and sides by any machine........ 27,90 
Combined pulling over and forepart lasting...... 34,98 

(v) Group 8: 

Hobnailing by hand or machine..... aseceeesces 23,28 

(vi) Group 9: 

(a) Any other operations not specified in (, Gi), 
ii), (iv) and (v) above, excluding operations on 
moulded footwear... . ck cece cee eee eee 16,00 

(b) Any other operations on moulded footwear not 
specified in (i), (ii), (iii), (iv) and (v) above..... 16,00 

Q) LEARNERS 

@ Female employees in the closing department and on 
boxing and packing; and all learners in the upper 
cutting and bottom stock departments: 

According to experience: 

First three MONths.......cccecceseeesvecece . 9,00 
Second three months.........ccecceeeeeeeeee 10,00 
Third three months..........c0ccccccvcecncce 11,00 
Fourth three months... ....... cc cee see ee eeee 12,00 
Fifth three months............00ce0eeee esses 13,00 
Thereafter the prescribed rate. , 

Gi) Other learners: 

According to experience: 

First six Months.........cccccccceccceccceees 9,00 
Second sik MONS... . ccc ceeeeccceecenecnace 10,00 
Third six months..........ccccccene ee scecaee 11,00 
Fourth six months..........0ccccscccceccvace 12,00 
Pifth six months... 2.0... ..ccccnccssscvecces « 13,00 
Thereafter the prescribed rate. 

(3) GENERAL LABOURERS 
General 1aDOUrerS..... eke ec cece enc eesenceecee 15,00 

(4) RATIOS 
Before a learner may be employed in any of the seven groups 

of operations set out in subclause (1) B, there shall be employed 
one qualified employee in receipt of the full rate in that group, 
and for every one qualified employee in receipt of such full 
tate there may not be employed more than two learners. 

(6) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on 
two or more operations specified in this section of this Annexure 
shall be paid the wages which he would earn if employed for 
the whole time worked during that week solely on the higher 
or highest rated of those operations.   

B.—ANDER SKOHISEL IN HIERDIE SEKSIE 

Gekwalifiseerde werknemers in dieas: 

(@) In die Boleersnyafdeling: Per week 

Groep 1: R 

Merk en/of sny (ait seil of kleedstof).......... « 31,68 

Grogp 2. 

Merk en/of sny (uit rubber en/of seildoek met rubber 
geimpregneer) van rubberstewels........cesc06 16,00 

(ii) In die Stikafdeling: 

Groep 3: 

Alle stikwerksaamhede, met inbegrip van die maak 
van vetergate, perforeer- en skaafwerk........- 18,18 

(iii) In die Onderwerkafdeling: 

Groep 4: 

Die sny van sole uit rubber met ’n pers of met die 
hand.... ccc cece ee eee ccc cena tec e ee etenees 25,62 

Groep 5: 

Die sny of uitpers van ru-stukke vir die giet van 
sole en/of hakke............c000s eee ceeenee 18,06 

Groep 6: 

Alle ander perssnywerksaamhede........c.cceees 17,52 
(iv) In die Maakafdeling: 

Groep 7: 

Handleeswerk, die vassit van rubbersole met die 
hand... ccc cece cece eens te cneeteeeees 16,00 

Sole aan boleer vulkaniseer.............0..0000058 16,00 
Regstreekse giet (met inbegrip van spuitgieting) 

van sole aan seilboleer.............0.ceueees 19,38 
Leeswerk op ’n Kambovian-masjien............. > 
Leeswerk van beddings en kante met enige soort 

MASfICT.. cece cece cece eee e ee ceteseeeenens 27,90 
Gekombineerde oortrek- en puntleeswerk........ 34,98 

(v) Groep 8: . 

Grootkopspykers met die hand of masjien inslaan.. 23,28 

(vi) Groep 9: . 

(a) Alle ander werksaamhede nie hierbo in (i), Gi, 
(iii), (iv) en (¥) gespesifiseer nie, uitgesonderd 
werksaamhede in verband met gegote skoeisel.. 16,00 

(b) Alle ander werksaamhede in verband met gegote 
skoeisel nie in (i), Gi), GD, Civ) en (v) hierbo 
gespesifiscer MIC... ... 0c. ccceeceecuceuceeces 16,00 

(2) LEERLINGE 

@ Vroulike werknemers in die stikafdeling en vroulike 
werknemers wat skoene in dose pak en verpak en 
alle leerlinge in die boleersny- en onderwerk- 
afdelings: 

Volgens ondervinding: 

Eerste drie maande......ccsecccsececcceeeeee 9,00 
Tweede drie maande........... ccc soc cccecee - 10,00 
Derde drie maande......... cece cece een steece 11,00 

Vierde dric maande......... cece cece en eeseeee » 12,00 
Vyfde drie maande.... 6... kk ce eee econ - 13,00 
Daarna die voorgeskrewe loon. 

Gi) Ander leerlinge: 

Volgens ondervinding: 

Eerste ses maande..........ccceeeecccececes . 9,00 
Tweede ses mMaande......cccsccccesscccceeree 10,00 
Derde ses maande...........cccce ec eeccceees 11,00 
Vierde ses maande............. been eueceeeee . 12, co 
Vyfde ses maande....... 0. cee cece cece eens . 13,00 
Daarna die voorgeskrewe loon. 

(3) ALGEMENE ARBEIDERS 

Algemene arbeiders...... 0... ccc ce cece eee eee e ue ene 15,00 

(4) GETALSVERHOUDINGS 

Voordat ’n leerling vir enigeen van die sewe groepe werksaam- 
hede uiteengesit in subklousule (1) B, in diens geneem mag word, 
moet daar een gekwalifiseerde werknemer in daardie groep in 
diens wees wat die volle loon cntvang, en vir elke een gekwalifi- 
seerde werknemer wat sodanige volle loon ontvang, mag hoogstens 
twee leerlinge in diens geneem word. 

(5) DIFFERENSISLE WERK 
’n Gekwalifiseerde werknemer wat in ’n enkele week twee of 

meer werksaamhede gespesifiseer in hierdie seksie van hierdie 
Aanhangsel verrig, moet die loon betaal word wat hy sou verdien 
het as hy vir die hele tyd gedurende daardie week gewerk, uit- 
sluitlik die werksaamheid verrig het waarvoor die hoér of hoogste 
loon betaal word, eo)
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(6) MILK. (6) MELK 

_All employees in the mill room and on press cutting opera- Daar moet cen pint melk per dag verskaf word aan alle werk- 

tions shall be supplied with one pint of milk per day. nemers in die meulkamer en alle werknemers wat perssnywerk- 

7 saamhede verrig. 

CLAUSE 3-—SLIPPERS, THE UPPERS OF WHICH ARE | KLOUSULE 3—PANTOFFELS WAA LE 
MADE OF MATERIALS OTHER THAN LEATHER VAN ANDER STOWWE eR AN MARK Be LEER 

(1) WAGES (1) LONE 

Qualified employees on: ; Per week | Gekwalifiseerde werknemers in diens in: 

A. Upper cutting department: R : Per week 

Upper cutting............e sees ee en ee ee eeeeeeees 25 ,26 i R 

Sock cutting and/or lining cutting............. tees, 19,02 A. Boleersnyafdeling: / 

Upper assembling and/or marking and/or stamping... 17,50 Sny van boleer.........cccccec cee eenncceseensees 25,26 
a . Sny van binnesole en/of sny van voerings......... 19,02 

B. Machining department: Inemaarsit en/of merk en/of stempel van boleer.... 17,50 

(i) Toe caps, collars, seams, binding, buttonholing, Masjienstikafdeling: 

_. buttoning, tongues, socks, pads:........ ett 18,00 @ Neuse, omslae, nate, omboorsel, tonge, binnesole 

Gi Machining of uppers, socks, pads.and.soft soles 9.80 en stopsels vasstik, knoopsgate maak en knope 

.., wogether......- sete e teens Dene nent eens > AANWELK. ctw cee eee cee e ene neee 18,00 

(iii) Machining elastic bound edges of uppers to soft (ii) Boleer, binnesole, stopsels en sagte sole met ’n 

SOLS... cece ee ee eee eens weeeees cece eeeeeece 21,30 «id masjien saamstik ence eee tec eens aeeseeeenes 19,80 
: iii) Gomlastiekgebonde rande van bostukke aan sagte 

C. Rough stuff department: sole met masjien vassit........... cece ces 21,30 

i) Sole cutting (all pps. eeees pees e ee ne reece: 26,58 Sool-en-hakafdeling: , , 

i Insol © cutting and lift and top-piece cutting.... 18,08 2 Die spy van sole all tives) oo. woes “i -. 26,58 

1 Fennec ence rene recente een eanns watt, > ti ie sny van binnesole, agies en bostukke. .. . 18,00 

Aiv) Heel covering. ...++.sseeeeseeeres peceeeeeees 17,50 (iii) Stempelwerk.........ceceeeee ee eee eeee es vies 17,50 

D. Making department: ane bedek..... cc cece eset ee cone ee eeeenes 17,50 

'* @ Slipper -turn-sewing......... caeecccscesseess 26,58 aakandenng: on 
(ii) Steaming and blocking into shape: / & Omkeernaaiwerk aan pantofiels. ve see eesees 26,58 

(a) Felt work....ccc cece cece cee teeeseeenewaes 19,80 a atsoenering met stoom en uitklophamer: ws 

(b) Leather work, fabric Cubans.........60..- 21,18 (a) Viltwerk.. oo e eee eee tee nee eee "19,80 

: Gii) Stuck-on process: - : / . (b) Leerwerk, Kubaanse hakke van kleedstof.. 21,18 

(a) Hand lasting.........ccc cence eer eeeenens (iii) Vasplakproses: . 

Sole roughening...........ceeeeeeeeees aon (a) Handleeswerk.... 01... sc cee eee eee e ences 

Sole positioning on upper and press operating Die rofmaak van SOl@.... oe cece cee eens 

in one operation... ......ceee cece eee ees 20,52 Sool in posisie plaas op boleer en terselfdertyd 

Sole positioning on upper at forepart seat g ane bedien. sete boleee by voorkant. 20,52 

efOre PLESSINY.... 0... e cece cece eee eee ool in posisie plaas op boleer by voorkant-( ~~". 

Press operating with sole previously positioned ,_ hakbedding voordat perswerk verrig word 

(b) Solutioning operations........seeeeeeeeees 18,00 n Pers bedien, waar die sole vooraf in posisie 

(c) Sole and insole tacking. ....1...lscsssss0- 18,00 Beplaas 18.......seeveeseeeererseererers . 
Gy) Yaleanising soles fo lasted uppers....--0000+ 20,52 Bee ere oie en bianesole TILL 18°00 

Vv) Slugging....... cee c cece cere cere renee eseores 18,00 . SE ee ens ’ 
(vi) Chanelling...... ccueceacvacees cee ececececee 1 , (iv) Vulkanisering van sole op geleeste boleer....:. _ 20,52 © 

Hand levelling. ..........005 eececeae veceeee 8.00 (v) Spykerwerk. 00s... ccc cece eee aeweeeees - 18,00 

Heel attaching. .......ccccccecesseccsvceeers 18, (vi) Groefsnywerk........ 6 cece c cece eee ones .. 

Tacking backs......e.cesceecseeeeeceereeeees Gelykmaak met dic hand........00e0. o- 
(vii) Slipper turning.............55 Vaeececeecceses 16,00 assit van hakke.........seceeseceecesceeces 

(vit Fetching and putting away lastS.......eseeee 17,50 vii) Gassbyker van agterstukke set eeeeeeens ceeeee 

ix serting heel pads...........6. we cece eeneene 18,00 vit) Omkeer Van PaNntOHels......sssseceeccecerees 

(x) Conveyor operating sence ceeeceaeeaes ceeeeeeee 17,50 (viii) Lese gaan haal en DEre....... eee e eee ween ee 
: (ix) Hakkussinkies insit.........sessceeeeeeeeeeee 

E. Finishing department: (x) Vervoerbande bedien............0006 . 

Edge trimming..:-......ssesescscccscccceecsesees 25,92 Afwerkafdeling: 

Edge setting Lee dee ence eee eee seen ee eeeeaenensnes 14 is Afwerk van rande.....cccsccececscears Veseeecees 25,92 
UII. oe cece ee ee ccc c cee w eee eeees > tel van rande.... cc. cece eee cee n cer cccewceees 19,14 

Scouring operations..............esscceeeeeeecees 18,00 Afwerk van hakke..........ccccceeesetene ; 

Inking, staining and brushing....J..ccsossesescses 18,00 Skuurwerksaamheds... ssl SEE 18%00 
Slipping uppers...... a eeee cers eeeeseeneens seseeee 17,50 Inkwerk, beitswerk en borselwerk....... eceeseeees 18.00 

F. Sh d . Boleer van lees afhaal.........eeecevenee eaeeeeee 17,50 

‘ Paes room epartment: 19.80 Skoenkamerafdeling: — - 

AMINING. 0... 0. cece ccc e eee e en eeeee secceenees > : . , 

All other shoe room operations.........ccssseeeee 17,50 Nasienwerk.  « « icamerveriesarbeden 1980 

(2) LEARNERS _ (2) LEERLINGE 

According to experience: verges ondervindineg: 9.00 

First six months............- so esceeeece aeceavesees 9,00 erste ses maance ttt verses creeeeeeeeee wreneee , 
Second six months... tererrrnrses sretetees “'T 10740 Tweede ses maande......cceeccceceecsccsesecsscese 10,40 

. : > Derde ses maande.......cscccccccccccncececcvesoes 11,90 
Third six months............. ea ee ccevcccsccescnens 11,90 Vi : " , 

: ' , ierde ses maande....... ote ne esaeeenee seeeeecaeees 13,50 
Fourth six months............- secacecccasonccseere 13,50 Vyfd 

. . ose, > Vyfde ses maande......... ence cece ew eeee sere etene 15,20 
Fifth six months...... seeeeee oevecees ee ceweee . 15,20 s 

; . oe > esde ses maande......seeenee eee cece ee eeenecaes 17,00 
Sixth six months..........ceceeecewee eeccence ~ 17,00 s d d 
Seventh six months... ’ 19°00 ewende ses maande....... sce e cece cece eee t eee eeee 19,00 

Eighth six months sr eeeeeoecarerccecs 31°50 Agtste ses maande....... cece eee e cece cece eee eens 21,58 
sek e nee teeeeeeees dete eeeeeears 5 : . : 

. oo, Met dien verstande dat ’n leerling nie geregtig is op *n 

_Provided that a learner shall not be entitled to a wage hoér loon as die wat voorgeskryf is vir *n gekwalifiseerde 

higher than that prescribed for a qualified employee on werknemer wat die werksaamheid verrig waarvoor 
© operation on which such learner is engaged. sodanige leerling in diens is nie. 

(3) GENERAL LABOURERS :G) ALGEMENE ARBEIDERS 
General labourers..... een cceccecesesccees eeceeeeee 15,00 Algemene arbeiders........... seeeceeseenes seccesee 15,00    
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(4) RATIO 

For every one qualified employee engaged in the operations 
specified in subclause (1) hereof there may be employed not 
more than two learners at the wages in accordance with the 
scale laid down for learners under subclause (2) hereof: Pro- 
vided one employee in receipt of the wage prescribed for a 
qualified employee shall be employed in each department 
before a learner may be employed. 

(5) DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week 
on two or more operations specified in this section of this Anex- 
ure shall be paid the wage which he would earn if employed 

-for the whole time worked during that week solely on the 
higher or highest rated of those operations. 

CLAUSE 4.—“PLATNATE” AND “DOPPERS” 

. Note-—“Platnate” and “doppers” means footwear wholly or 
mainly stitched by hand with riempie or pitch thread. 

(1) WAGES 

Per week 
Qualified employees on: R 

(i) Clicking......... ccc eeaee seen ece eee eeeseeens 24,54 
(ii) Machining by power.........cccee eee ceereeeses 13,62 

Machining other. than by power............ee0 11,94 
Other closing room operations...........60-- .. ©: 13,62 

(iii) Sole cutting by power............ Veet teee eens 29 ,04 
Sole cutting other than by power.............4- 16,98 

(iv) Pulling over by hand and/or hand- iasting. ceases 16,98 
Stitching by hand... 1... cece eee cee ee eee eens 11,94 

(v) Edge trimming by power..... 0. ccc eee e eee ees = 24,54 
Edge trimming other than by power............ 16,98 

(vi) Pairing and/or size marking.................0..- 11,94 
(vii) Any operation other than those specified in (i), to (vi) 

hereof... 0. ccc acc ee teen eee teen seeeaee 6,98 

(2) LEARNERS 

According to experience: 

First six months............cbececesececsonees sees 9,00 
Second six months..........c ccc cecce en ccacoescees 10,00 

. Third six months......... 0.0. cece cece ene econ anaes 11,00 
Fourth six months.......... 0... cece eee cee eeeeeneee 12,00 
Fifth six months........... 0c cece cece ene e ce eeeeeee 13,00: 

Provided that a learner shall not be entitled to a wage higher 
than that prescribed for a qualified employee on the operation 
on which such learner is engaged. 

(3) GENERAL LABOURERS 

Per week 
R 

General labourers........ eee ee eeeneuas se ceeeneeee 15,00 

(4) RATIO 

For every three employees receiving not less than R11,94 per 
week, there may be employed not more than one employee 
at a wage of less than R11,94 per week. 

(5) DIFFERENTIAL WORKING 
A qualified employee who is employed in any one week on 

two or more operations specified in this section of this Annexure 
shall be paid the wage which he would earn if employed for 
the whole time worked during that week solely on the higher 
or highest rated of those operations. 

(4) GETALSVERHOUDING 
Vir elke een gekwalifiseerde werknemer wat die werksaamhede 

gespesifiseer in subklousuie (1) hiervan verrig, kan hoogstens 
twee leerlinge in diens geneem word teen die loonskaal voorge- 
skryf vir leerlinge ingevolge subklousule (2) hiervan: Met dien 
verstande dat een werknemer wat die loon voorgeskryf vir ’n 
gekwalifiseerde werknemer, ontvang, in elke afdeling in diens 
moet wees voordat ’n leerling in diens geneem mag word. 

(6) DIFFERENSIELE WERK 

*n Gekwalifiseerde werknemer wat in ’n bepaalde week twee of 
meer werksaamhede gespesifiseer in hierdie seksie van hierdie 
Aanhangsel verrig, moet die loon betaal word wat hy sou verdien 
het as hy vir al die tyd in daardie week gewerk, slegs die werk- 
saamheid verrig het waarvoor die hoér of hoogste loon betaal 
word, 

KLOUSULE 4.—“PLATNATE” EN “DOPPERS” 

Opmerking —“Platnate” en “coppers” beteken skoeisel wat uit- 
sluitlik of hoofsaaklik met die hand gestik is en wel met riempies 
of pikdraad. 

(1) LONE 

Per week 
Gekwalifiseerde werknemers in diens vir: R 

(i) Uitsnywerk.. 0... cen k weet eu eee cece 24,54 
Gi) Kragmasjienwerk..... 2.0... ec cece cece eee eeee © 13,62 

Masjienwerk, uitgésonderd kragmasjienwerk...... 11,94 
Ander werksaamhede in die stikafdeling........ . 13,62 

(ili) Soolsnywerk met kragmasjien............-..0005 29 , 04 
Soolsnywerk, uitgesonderd met ’n kragmasjien... 16,98 

(iv) Oortrek met die hand en/of handleeswerk........ 16,98. 
Stikwerk met die hand....... 0.0.0... cece ewes 11,94 

(v) Randafwerking met kragmasjien................ 24,54 
Randafwerking, uitgesonderd met ’n kragmasjien.. 16,98. 

(vi) Pare uitsoek en/of nmommers merk.............. 1,94 
(vii) Alle werksaamhede uitgesonderd dié gespesifiseer 

_ in @) tot (vi) hiervan. 0... eee ee 6,98 . 

oo, (2) LEERLINGE 
Volgens ondervinding: 

Eerste ses maande..........ccccceccsscscvcaes beees 9,00 
Tweede ses maande...........ccceceeecceeeecees wee . 16,00 
Derde ses maande........ cece cece cece enw cease 11,00 
Vierde ses maande....... ccc ccc ce cece cc ceteneeeces 12,00 
Vyfde ses maande....... 0... cece cece cece ce eeeeees 13,00: 

Met dien verstande dat ’n leerling nie geregtig is op ’n hoér loon 
as die wat voorgeskryf is vir ’n gekwalifiseerde werknemer wat 
dieselfde werksaamheid verrig waarvoor sodanige leerling in diens 
is nie. 

(3) ALGEMENE ARBEIDERS 

Per week 
OR 

Algemene arbeiders.............004 en 

(4) GETALSVERHCOUDING 

Vir elke drie werknemers wat minstens R11,94 per week ont- 
vang, mag hoogstens een werknemer teen ’n loon van minder as 
R11,94 per week in diens geneem word. 

(5) DIFFERENSIELE WERK 

’n Gekwalifiseerde werknemer wat in ’n bepaaide week twee of 
meer werksaamhede gespesifiseer. in hierdie seksie van hierdie 
Aanhangsel verrig, moet die loon betaal word wat hy sou ont- 
vang het as hy vir die hele tyd gedurende daardie week gewerk, 
uitsluitlik die werksaamheid verrig het waarveor die hoér of 
hoogste loon betaal word. 

15,00   
ANNEXURE B TO PART Il OF THE AGREEMENT 

[Vide clause 3 (5) of this Part] 

DIFFERENTIAL WAGE BOOK 
  

  

  

    

Week ending.......scccccescsssscsesssensntssessscssssnrees Name............. No.. 

Time Time Total Wages Initials 
Operation started finished time Rate per | payable H Remarks — 

hour 
Hrs | Mins | Hrs | Mins | Hrs | Mins R Foreman Employee 
  

  

  
                          

  

  

Total wages earned....... 00. cece cece eee e ceca wRececcscsseee Vietasevee 

N.B.—Entries must be made in ink or indelible pencil. Foreman and employee must sign for actual time worked on each operation.
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[Kyk klousule 3 (5) van hierdie Deel] 

DIFFERENSIELE LOONBOEK 

Week elndigende.cccccscccccccssscsesssssesssseseseeensee Na atoeccsscsecscesseecsseeesees 
  

Werksaamheid 
  

  

Loon 
betaalbaar Paraat 

R. 

Uurloon Opmerkings 
  

Voorman |] Werknemer 
  

  

  

                                

Teotale loon verdien.. we Receccccccceseeseseees 

N.B.—Besonderhede moet met ink of inkpotlood ingeskryf word. Voorman en werknemer moet teken vir die werklike tyd aan elke werk- 

saamheid bestee. 

This Agreement signed on behalf of the parties on this 18th 
day of April 1973. , 

A. G. EVERINGHAM, Member of the Council. 

F. J. J. JORDAAN, Member of the Council. 

A. S. YOUNG, General Secretary of the Council. 

    

No. R. 1077 _ 22 June 1973 

INDUSTRIAL CONCILIATION ACT, 1956 

LEATHER INDUSTRY, REPUBLIC OF SOUTH 
AFRICA.—-FOOTWEAR, GENERAL GOODS AND 
HANDBAG SECTIONS—CANCELLATION OF 
GOVERNMENT. NOTICES 

I, Marais Viljoen, Minister of Labour, hereby, i im terms 
of section 48 (5) of the Industrial Conciliation Act, 1956, 
cancel Government Notices R. 1623, R. 1624 and R. 1625 
of 2 October 1970, R. 241, R. 242 and R. 243 of 
25 February 1972 and R. 2395 of 29 December 1972: 
with effect from 1 July 1973. 

M. VILIOEN, Minister of Labour. 

No. R. 1078 22 June 1973 

INDUSTRIAL CONCILIATION ACT, 1956 

_ LEATHER INDUSTRY, REPUBLIC OF SOUTH 
AFRICA.—-GENERAL GOODS SECTION 

I, Marais Viljoen, Minister of Labour, hereby— 

(a) in terms of section 48 (1) (a) of the Industrial 
Conciliation Act, 1956, declare that all the provisions 
of the Agreement. which appears in the Scheduie hereto 
and which relates to the General Goods Section of 
the Leather Industry shall be binding, with effect from 
1 July 1973 and for the period ending 30 June 1975, 
upon the employers’ organisations and the trade unions 
which entered into the Agreement and upon the 
employers and employees who are members of the said 
organisations or unions; 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Agreement, excluding 
those contained in clauses 2 (1), 3, 14, 18 and 19 (1) 
and (2), shall be binding, with effect from I July 1973 
and for the period ending 30 June 1975, upon all 
employers and employees other than those referred 
to in paragraph (a) of this notice, who are engaged or 
employed in the said Industry in the Republic of South 
Africa; and 

Hierdie Ooreenkoms namens die partye op hede die l8de dag 
van April 1973 onderteken. 

A. G. EVERINGHAM, Lid van die Raad. 

F. J. J. JORDAAN, Lid van die Raad. © 

A. S. YOUNG, Hoofsekretaris van die Raad. 

  

No. R. 1077 22 Junie 1973 

WET OP NYWERHEIDSVERSOENING, 1956 

LEERNYWERHEID, REPUBLIEK - VAN SUID- 
AFRIKAW—SKOEISEL-, ALGEMENE GOEDERE- EN 
HANDSAKAFDELINGS—-INTREKKING VAN 
GOEWERMENTSKENNISGEWINGS 

Ek, Marais Viljoen, Minister van Arbeid, trek hierby 
kragtens artikel 48 (5) van die Wet op Nywerhcids- 

. versoening, 1956, Goewermentskennisgewings R. 1623, 
R. 1624 en R. 1625 van 2 Oktober 1970, R. 241, R. 242 
en R. 243 van 25 Februarie 1972 en R. 2395 van 29 
Desember 1972 in met ingang van 1 Julie 1973. 

M. VILJOEN, Minister van Arbeid. 

No. R. 1078 22 Tunie 1973 

WET OP NYWERHEIDSVERSOENING, 1956 

LEERNYWERHEID, REPUBLIEK VAN SUID- 
AFRIKA.—-SEKSIE ALGEMENE GOCEDERE 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby— 

- (a) kragtens artikel 48 (1) (a) van die Wet op 
Nywerheidsverscening, 1956, dat al die bepalings van 

. die Ooreenkoms wat in die Bylae hiervan verskyn en 
op die Seksie Algemene Goedere van die Leernywerheid 
betrekking het, met ingang van 1 Julie 1973 en vir die 
tydperk wat-op 30 Junie 1975 eindig, bindend is vir 
die werkgewersorganisasies en vakverenigings wat die 
Goreenkoms aangegaan het en vir die werkgewers en 
werknemers wat lede van genoemde organisasies of 
verenigings is; 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Ooreenkoms, uitgesonderd dié 
vervat in klousules 2 (1), 3, 14, 18 en 19 (1) en (2), 
met ingang van I Julie 1973 en vir die tydperk wat op 
30 Junie 1975 eindig, bindend is vir alle ander werk- 
gewers en werknemers as dié vermeld in paragraaf (a) 
van hierdie kennisgewing, wat betrokke is by of in 
diens is in genoemde Nywerheid in die Republick van 
Suid-Afrika; en  
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(c) in terms of section 48 (3) (a) of the said Act, 
declare that in the Republic of South Africa and with 
effect from 1 July 1973 and for the period ending 
30 June i975, the provisions of the Agreement, 
excluding those contained in clauses 2 (1), 3, 4 G) ©), 
14, 18 and 19, shall mutatis mutandis be binding upon 
all Bantu employed in the said Industry by the 
employers upon whom any of the said provisions are 
binding im respect of employees and upon those 
employers in respect of Bantu in their employ. 

M. VILIOEN, Minister of Labour. 

SCHEDULE 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER 
INDUSTRY OF SOUTH AFRICA 

AGREEMENT 
in accordance with the provisions of the Industrial Conciliation 
Act, 1956, made and entered into between the 

(a) Midland and Border Leather Industry Manufacturers’ 
Association; 

(6) Cape Western and North Western Leather Industries 
Employers’ Association; 

(c}) Transvaal Footwear, Tanning and Leather Trades Asso- 
ciation; 

(d) Natal Footwear, Tanning and General Leather Manu- 
facturers’ Association; 

(e) Southern Cape Leather Industries Association 

(hereinafter referred tc as the “employers” or the “employers’ 
organisations”), of the one part, and the 

(f) National Union of Leather Workers; 

(g) Transvaal Leather and Allied Trades Industrial Union; 
and . 

(h) Trunk and Box Workers’ Industrial Union (Transvaal) 

(hereinafter referred’ to as the “employees” or the “trade 
unions”), of the other part, 

being parties to the National Industrial Council of the Leather 
Industry of South Africa. : 

GENERAL PROVISIONS APPLICABLE TO THE GENERAL 
GOODS SECTION OF THE LEATHER INDUSTRY 

i. DEFINITIONS 

All expressions used in the Agreement. which are defined in the 
Industrial Conciliation Act, 1956, shall have the same meaning as 
in that Act, any reference to an act shall include any amendments 
of such act, and, unless the contrary intention appears, words 
importing the masculine gender shall include females; further, 
unless inconsistent with the context— 

“Act” means the Industrial Conciliation Act, 1956; 

“sduit” means any employee of the age of 21 years or over; 

“boiler attendant” means an employee who is actively employed 
on maintaining steam pressure and water content in any boiler, 
such employee may also be employed on the making and/or 
maintaining of fires; 

“braces, etc.” means braces, suspenders, armlets and garters; 

’ “Council” means the National Industrial Council of the Leather 
Industry of South Africa, registered in terms of section 2 of 
Act 11 of 1924, and deemed to have been registered under ihe 
Industrial Conciliation Act, 1956; 

“cutter, Class I’, in relation to saddlery, means an employee 
engaged in the cutting by hand-of any. component parts used in 
the manufacture of any or all of the following types of saddles; 
Australian buckjumper, forward seat saddles, exercise saddles, 
racing saddles, Australian stockman saddles, boer saddles, univer- 
sal saddles, polo saddles, or any special saddle made to order; 

“outter, Class I’, in relation to saddlery, means an employee 
engaged in the cutting by hand of any component part used in the 
manufacture of any saddle other than the type of saddle referred 
to in the definition of a “cutter, Class I”; 

“cutter, Class I’, in relation to travelling requisites, means an 
employee engaged on cutting leather outers by hand, but shall 
not include the cutting of small component paris such as handles, 
handle loops, tabs or tongues, straps or strap loops; 

“cutter, Class I’, in relation to travelling requisites, means an 
employee engaged on any cutting other than that defined in the 
definition of “cutter, Class I” and other than a rotary cutting . 
machine operator;   

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat 
die bepalings van die Ooreenkoms, uitgesonderd dié 
vervat in klousules 2 (1), 3, 4 (G3) (©), 14, 18 en 19, 
met ingang van 1 Julie 1973 en vir die tydperk wat op 
30 Junie 1975 eindig, in die Republick van Suid-Afrika 

. mutatis mutandis bindend is vir alle Bantoes in diens 
in genoemde Nywerheid by dié werkgewers vir wie 
enigeen van genoemde bepalings ten cpsigte van werk- 
nemers bindend is en vir daardie werkgewers ten opsigte 
van Bantoes in hui diens. 

M. VILIOEN, Minister van Arbeid. 

BYLAE 

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWER- 
HEID VAN SUID-AFRIKA 

OOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, 1956, aangegaan 
deur die 

(a) Midland and Border Leather Industry Manufacturers’ 
Association; : . 

(b) Cape Wesiern and North Western Leather Industries 
Employers’ Association; 

(c) Transvaal Footwear, Tanning and-Leather Trades Asso~< 
ciation; . 

_ (d) Natal Footwear, Tanning and General Leather Manu< 
facturers’ Association; 

(e} Southern Cape Leather Industries Association 

(hierna die “werkgewers” of “werkgewersorganisasies” genoem), 
aan die een kant, en die : 

(f) National Union of Leather Workers; 
(g) Transvaal Leather and Allied Trades Industrial Union; 

en 
(h) Trunk and Box Workers’ Industrial Union (Transvaal) 

(hierna die “werknemers” of “vakverenigings” genoem), aan die 
ander kant, 

wat die partye is by die Nasionale Nywerheidsraad vir die Leer- 
nywerheid van Suid-Afrika. , 

ALGEMENE -BEPALINGS VAN TOEPASSING OP DIE 
SEKSIE ALGEMENE GOEDERE VAN DIE LEERNYWER- 
HEID 

1. WOORDOMSKRY WING 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die 
Wet op Nywerheidsversoening, 1956, omskryf is, het dieselfde 
‘bétekenis as in daardie Wet, en waar daar van ’n wet melding 
gemaak word, word ook alle wysigings van sodanige wet bedoel, 
en tensy die teenoorgestelde bedoeling blyk, word daar met 
woorde wat die manlike geslag aandui, ook die vroulike geslag 
bedoei; voorts, tensy onbestaanbaar met die samehang, beteken— 

“Wet” die Wet op Nywerheidsversoening, 1956; 
“volwassene” ’n werknemer wat 21 jaar oud of ouer is; 
“ketelbediener” *n werknemer wat aktief werksaam is in ver- 

band met die instandhouding van die stoorndruk en waterinhoud 
van ’n stoomketel, en wat cok vure kan maak en/of aan die gang 
hou; 

“kruisbande, ens.” kruisbande, kousophouers, armbande en 
kousbande; 

“Raad” die Nasionale Nywerheidsraad vir die Leernywerheid 
van Suid-Afrika wat ingevolge artikel 2 van Wet 11 van 1924 
geregistreer is en geag word geregistreer te wees ingevolge. die 
Wet op Nywerheidsversoening, 1956; : 

“snyer, klas I”, met betrekking tot saaltuig, ’n werknemer wat 
samestellende dele wat in die vervaardiging. van enigeen van of 
al die volgende tipe saals gebruik word, met die hand sny: Aus- 
traliese springsaal, voorsitsaal, oefensaal, reisiessaal, Australicse 
veeboersaal, boersaal, universele saal, polosaal of enige spesiale 
saal wat op bestelling gemaak word; 

“snyer, klas 11”, met betrekking tot saaltuig, *n werknemer wat 
samestellende dele wat gebruik word in die vervaardiging van 

_ ander saals as dié van die tipes genoem in die omskrywing van 
*n “snyer, klas 1° met die hand sny; 

“snyer, kias I’, met betrekking tot reisbenodigdhede, ’n werk- 
nemer wat leerbuitekante met die hand sny, uitgesonderd die sny 
van klein samestellende dele soos handvatsels, handvatsellusse, 
stroke of tonge, leerbande of leerbandlusse; 

“gnyer, kias 11”, met betrekking tot reisbencdigdhede, n. werk- 
nemer wat ander snywerk verrig as dié omskryf in die omskrys 
wing van “snyer, klas 1 en uitgesonderd ’n draaisnymasjien- 
bediener;
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“despatch clerk” means an employee who is responsible for 
receiving goods into or from a’ store or warehouse, or from 
departments for despatch or delivery, and who is responsible 
for the packing and/or assembling of such goods, the checking of 
packages and the mass measuring, marking or addressing thereof; 

“District Committee” means a committee established in accord-- 
ance with the Constitution of the Conncil for the administration 

of Agreements in a particular area; 

“driver of a motor vehicle? means an employee engaged in 
driving a motor vehicle for the purpose of transporting personnel 
or goods and who on delivery of. goods may accept payment 
therefor; 

“establishment” means any place in which any operations in 
connection with the Industry are carried on; 

“Rxecutive Committee” means the Executive Committee of the 
Council, appointed in terms of its Constitution; 

“experience’— 

(a) means the total period or periods of employment, whether 
prior or subsequent to the date on which this Agreement comes 
into operation, which an employee has had in the department 
in which he has been employed, irrespective of the operations 

_ in that department on which he has been employed; employment 
on any operation in any department in the’ General Goods 
Section shall count as employment. on any corresponding 
operation in any other department of the General Goods 
Section: Provided that no less. than half the period during 
which an employee has been engaged on any operation in the 
General Goods Section shall count as employment 'on any other 
operation in the General Goods Section: Provided further that 
the full period during which an employee has been engaged 
on any operation in the General Goods Section shall count 
as employment on any other operation in the same establish- 
ment, where such periods of employment are continuous; 

(b) includes the annual holiday provided for in clause 8 and 
shali include up to four months of any périod of military 
training undergone in any one year of employment, but excludes 
any period or periods in excess of thrée consecutive weeks 
during which an employee has been absent from work through 
no fault of the employer; 

“fitter” in relation to Bantu trunks means an employee engaged 
in attaching fittings such as locks, handles, hinges, corners, hoop 
iron, etc., and all decorative articles, excluding painting; 

“fitting attacher, Class I,” in relation to travelling requisites, 
means an employee engaged in attaching fittings such as locks, 
handles, hinges, bolts or draw bolts, clips, wooden or metal 
hoops, interior fittings such as hangers, ete. or any other like 
fittings to travelling requisites but shail not include the attaching 
of. fittings as described in-the definition of “fitting attacher, 
Class I”; - 

“fiting-attacher, Class TI,” in relation to travelling. requisites, 
means an employee engaged in the attaching of buckles, press 
studs, locks or handles to brief cases, folio cases, gladstone bag 
or shopping bags; ~ ‘ 

“foreman” means an employee designated by the employer to be 
in charge of employees in an establishment or a depariment of an 
establishment, who exercises control over such employees and 
is responsible for the efficient performance of their duties; : 

“General Goods Section” of the Leather Industry means the 
section of the Industry in which employers and employees are 
associated— . : 

(1) for the manufacture mainly from leather of — 

(a) attaché cases, bags and all other containers designed to 
hold personal effects, sporting kit, tools and documents; 

(b) harness, bridles, saddlery, saddle bags, leggings, girths, 
stirrup straps, military equipment other than clothing, shopping 
bags, knitting bags, Baniu bags of the type commonly known as 
“Xhosa bags”, wallets, purses, watch straps, wrist straps, dog 
collars, dog leads, rug straps, braces, belts, suspenders, garters, 
armlets, and all other like articles, irrespective of their descrip- 
tion but which are designed as substitutes for any of the afore- 
mentioned; an : 

(2) in establishments in which leather goods are also manu- 
factured, for the manufacture from materials other than leather 
of the articles mentioned in paragraph (1): Provided that this 
paragraph does not include the manufacture of shopping -bags 
made mainly of paper; : . 

(3) for the manufacture of. travelling requisites, including 
trunks, mainly from leather, fibre, wood, cloth, canvas or fabric 
or any combination thereof; - 

“general labourer” means an employee employed wholly ‘OF 
mainly on one or more of the following operations: : 

(1) Cleaning premises, machinery, plant, tools, utensils, ani- 
mals, furniture or other articles; 

(2) washing or cleaning containers;   

“versendingsklerk” ’n werknemer wat daarvoor verantwoorde. 
lik is.om goedere in of van ’n pakhuis of magasyn of van afde? 
lings. te ontvang vir versending of aflewering en wat verant~ 
woordelik is vir die verpakking en/of bymekaarmaak van soda-. 
nige goedere, die nagaan van pakke en die massameet, merk of 
adresseer daarvan; : 

“distrikskomitee” ’n komitee wat ooreenkomstig die konstitusie 
van die Raad gestig is vir die administrasie van ooreenkomste 
in ’n bepaalde gebied; 

“motorvoertuigdrywer” °’n werknemer wat °*n motorvoertuig 
dryf om personeel en goedere te vervoer en wat by die aflewering 
van goedere betaling daarvoor mag ontvang; 

“bedryfsinrigting” ’n plek waarin werksaamhede in verband 
met die Nywerheid uitgevoer word; , 

“Uitvoerende Komitee” die Uitvoerende Komitee van die Raad 
wat ooreenkomstig die Konstitusie van die Raad aangestel is; 

“ondervinding”— . 

(a) die totale tydperk of tydperke diens, hetsy voor of na 
die datum waarop hierdie Ooreenkoms in werking tree, wat 
’n werknemer gehad het in die afdeling waarin hy werksaam 
is, ongeag die, werksaamhede waarvoor hy in daardie afdeling 
gebruik is; diens.in verband met °’n werksaamheid in enige 
afdeling in die Seksie Algemene Goedere tel as diens vir ’n 
ooreenstemmende werksaamheid in ’n ander afdeling van die 
seksie Algemene Goedere: Met dien verstande dat minstens. 
die helfte van die tydperk wat ’n werknemer ’n bepaalde 
werksaamheid in die Seksie Algemene Goedere verrig het, tel 
as diens vir. die verrigting van ’n ander werksaamheid in die 
Seksie Algemene Goedere: Voorts met dien verstande dat die 
volle tydperk wat ’n werknemer ’n bepaalde werksaamheid .in 
die Seksie Algemene Goedere verrig het, tel as diens vir ’n 
ander werksaamheid in dieselfde bedryfsinrigting wanneer soda- 
nige dienstydperke aaneenlopend is; 

_. (b) ook die -jaarlikse. vakansie waarvoor daar in Klousule 8 
_ voorsiening gemaak word en ook hoogstens vier maande van 

enige tydperk van militére opleiding wat in ’n bepaalde. jaar 
diens ondergaan is, maar nie ’n tydperk of tydperke van meer 
as drie agtereenvolgende weke wat ’n werknemer sonder die 
toedoen. van die werkgewer van sy werk afwesig is nie; 

“monteur,” met. betrekking tot Bantoekoffers, ’n werknemer 
wat toebehore soos slotte, handvatsels, skarniere, hoeke, hoepel« 
yster, ens., en alle versiersels, uitgesonderd verfwerk, aanbring; 

“toebehoremonteur, klas 1,” met betrekking tot reisbenodigd- 
hede, ’n werknemer wat toebehore soos slotte, handvatsels, skar3 
niere, grendels of skuiwe, knippe, hout- of metaalhoepels, binne- 
toebehore soos hangers, ens., of enige ander dergelike toebehore 
vir reisbenodigdhede aanbring, maar uitgesonderd die aanbring 
van toebehore soos beskryf in die omskrywing van “toebehore- 
monteur, klas If”; 

“toebehoremonteur, klas II,” met betrekking tot reisbenodigd- 
hede, ’n werknemer wat gespes, drukknope, slotte of handvatsels 
aan dokumenttasse, foliotasse, reistasse of inkoopsakke aanbring; 

“yoorman” ’n werknemer deur die werkgewer aangewys as hoof 
van die werknemers in ’n bedryfsinrigting of ’n afdeling van ’n 
bedryfsinrigting, wat beheer oor sodanige: werknemers vitoefen 
en daarvoor verantwoordelik is dat. hulle hul pligte op ’n’ doel+ 
treffende wyse verrig; - : 

“Seksie Algemene Goedere” van die Leernywerheid daardie 
seksie van die Nywerheid waarin werkgewers en werknemers met 

mekaar. geassosieer is— 

(1) vir die vervaardiging, hoofsaaklik uit leer, van— 

(a) dokumenttasse, sakke en alle ander houers wat bedoel is 
om persoonlike besittings, sportuitrusting, gereedskap en doku- 
mente te bevat; : 

(b) tuie, tooms, saaltuig, saalsakke, kamaste, buikgorde, stiegs 
rieme, militére uitrusting (uitgesonderd Klerasie), inkoopsakke, 
breisakke, Bantoetasse van die tipe wat algemeen bekend staan 
as ‘“Xhosasakke”, notebeurse, beursies, horlcsiebande, pols- 
bande, halsbande en leibande vir honde, reisdekenbande, kruis- 
bande, gordels, kousophouers, kousbande, armbande en alle 
ander dergelike artikels, afgesien van die aard daarvan, maar 
wat as plaasvervangers vir enigeen van voornoemde artikels 
bedoel is; . , 

(2) in bedryfsinrigtings waarin leergoedere ook vervaardig 
word, vir die vervaardiging, uit ander materiaal as leer, van die 
arikels in paragraaf (1) vermeld: Met dien verstande dat hier- 
die paragraaf nie die vervaardiging van inkoopsakke wat hoof- 
saaklik van papier gemaak is, insluit nie; 

(3) vir die vervaardiging van reisbenodigdhede, met inbegrip 
van koffers, hoofsaaklik uit leer, vesel, hout, dock, seildoek of 
kleedstof of enige kornbinasie daarvan; 

“algemene arbeider” ’n werknemer wat uitsluitlik of hoofsaak- 
lik een of meer van die velgende werksaamhede verrig: 

(1) Persele, masjineric, uitrusting, gereedskap, gerei, diere, 
menbels of ander artikels skoonmaak; . 

(2) houers was of skoonmaak; 
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() carrying, moving and/or stacking raw materials, manufac- 
tured or semi-manufactured products, machinery, plant, tools, 
utensils or other articles; ws 

(4) loading or unloading vehicles or receptacles; 
(5) making and/or maintaining fires; 
(6) removing refuse or ashes; - 
(7) opening or closing boxes, packages, bales or crates; 

’ (8) branding, marking, stencilling boxes, packages or bales; 
(9) making tea, coffee, cocoa or similar beverages; 

. (10) assisting on delivery vans or vehicles; - 
(11) delivering letters, messages cr goods on foot or by means 

of a bicycle or any manually propelled vehicle; 
“Grade A employee” in relation to travelling requisites, means— 

(1) an employee engaged in operating any of the following 
machines or any machine similar thereto, which is or may be 
designed to perform a function similar to that performed by 
any of these machines: 

(a) Beit sandpapering machine; 
(b) bending machine; 
(c) board creasing machine; 
(d) cloth cutting machine; 
(e) glueing machine; 
(f) moulding of blocking machine; 
(g) nailing machine; — 
(h) press cutting machine; 
G) puritan machine; 
() slotting or punching machine; 
(k) wood stapling or jointing machine; 

(2) an employee engaged on. any of the following opera- 
tions: 

(a) Edge tooling; 
(b) embossing; 
(c) framing; 
(d) frame covering with leather; 
(ec) frame covering with materials other than leather—male 

employees only; : 
) frame making; 
(g) gusset preparing; 
(h) hand painting and/or varnishing; 
(i) hand shearing; 

- () handle making; / 
(k) metal rim attaching—male employees only; 
() -nailing—male.employees only; 
(m) outer covering with leather; : 
(n) outer covering with materials other than leather—male 

employees only; 
(o) rim rolling—male employees only; 
(p) riveting—male employees only; 
(q) scoring—male employees only; 
(r) spraying; 
(s) treadle guillotining; 

(3) an employee who, in terms of the definitions contained 
in this Agreement, is— 

(a) a cutter, Class TI; 
(b) a fitting attacher, Class I; 
(c) a liner, Class I—male employees only; 
(d) a machinist, Class 1—male employees only; 
(e) a woodworking machine operator, Class 1; 

“Grade B employee” in relation to travelling requisites, 
means— 

(1) an employee engaged on sandpapering by hand; 
(2). an employee who, in terms of the definitions contained 

in this Agreement, is— 

(a) a machinist, Class II—male employees only; 
(b) a fitting attacher, Class [1—male employees only; 

“Grade C employee” in relation to travelling requisites, means— 

(1) an employee engaged on any of the following opera- 
tions: 

(a) Creasing; 
(b) drilling; 

_ (c) folding; 
(d) frame covering with materials other than leather— 

female employees only; 
(e) hand stitching; 
(f) marking; 
(g) metal rim atiaching—female employees only; 
(h) nailing by hand or machine—female employees only; 
@) operating a glueing machine—female employees only; 
(j) outer covering with materials other than leather— female 

employees only; 
(k) rim rotling—female employees only; 
() riveting—female employees only; 
(m) scoring—female employees oniy; 
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(3) grondstowwe, vervaardigde of halfvervaardigde produkte, 
masjinerie, uitrusting, gereedskap, gerei of ander artikels dra, ver- 
skuif en/of opstapel; . 

(4) voertuie of houers laai of aflaai; 
(5) vure maak en/of aan die gang hou; 
(6) afval of as verwyder; — : 
(7) kiste, pakke, bale of kratte oop- of toemaak; 
(8) kiste, pakke of bale brandmerk, merk of sjabloneer; 
(9) tee, koffie, kakao of dergelike dranke bersi; 
(10) op bestelwaens of voertuie help; 
(11) briewe, boodskappe of goedere te voet of deur middel 

van ’n fiets of handvoertuig aflewer; : 
“werknemer graad A”, met betrekking tot reisbenodigdhede— 

(1) °’n werknemer wat enigeen van ondergenoemde masjiene 
of ’n dergelike masjien bedien wat bedoel is om dieselfde werk 
te doen as dié wat deur enigeen van hierdie masjiene gedoen 
word: . 

(a) Bandskuurmasjien; 
(b) buigmasjien; 
(c) bordvoumasjien; 
(d} doeksnymastien; 
fe) lymmasiien; 
(i) vorm- of blokmasjien; 
(g) spykermasjien; 
(h) perssnymasjien; 
@) “puritan”-masjien; 
G) gleuf- of ponsmasjien; 
(k) houtkram- of -lasmasjien; 

(2) *n werknemer wat enigeen van die volgende werksaam- 
hede verrig: 

(a) Randbewerking; 
(b) bosseleerwerk; 
(c) raamwerk; 
(d) rame met leer oortrek; 
(ec). rame met ander materiaal as leer oortrek—slegs manlike 

werknemers; 
(f) rame maak; 
(g) knoopplate berei; 
(h) met die hand verf en/of vernis; 
(i) met ’n handskér knip; 
(j) handvatsels maak; 
(k) metaalrande aanbring—slegs manlike werknemers; 
() spykerwerk—slegs manlike werknemers; 
(m) buitekante met leer oortrek; 
(n) buitekante met ander materiaal as leer oortrek—slegs 

manlike werknemers; 
(0) rande rol—slegs manlike werknemers; 
(p) Klinknaelwerk—slegs manlike werknemers; 
(q) inkerwing—slegs manlike werknemers; 
(r) spuitwerk; 
(s) trapguillotinewerk; 

(3) ’n werknemer wat, ooreenkomstig die omskrywings in 
hierdie Ooreenkoms vervat— 

(a) ’n snyer, klas II, is; 
(b) ’n toebehoremonteur, Klas I, is; 
(c) ’n voeringwerker, klas I, is—slegs manlike werknemers; 
(d) ’n masjienwerker, klas I, is—slegs manlike werknemers; 
(ec) *n houtwerkmasjienbediener, klas HI, is; 

“werknemer graad B”, met betrekking tot reisbenodigdhede— 

(1) ’n werknemer wat skuurwerk met die hand. verrig; 
(2) ’n werknemer wat, ooreenkomstig die omskrywings in 

hierdie Ooreenkoms vervat— 

(a) ’n masjienwerker, klas I, is—slegs manlike werknemers; 
(b) ’n toebehoremonteur, klas TI, is—slegs manlike werk- 

nemers; 
“werknemer graad C”, met betrekking tot reisbenodigdhede— 

(1) ’n werknemer wat enigeen van die volgende werksaam- 
hede. verrig: 

(a} Plooiwerk; 
(b) boorwerk; 
(c) vouwerk; 
(d) rame oortrek met ander materiaal as leer—slegs vroulike 

werknemers; . 
(e) stikwerk met die hand; 
(f) merkwerk; 
(g) metaalrande aanbring—slegs vroulike werknemers; 
(h) spykerwerk met die hand of *n masjien—slegs vroulike 

werknemers; 
(i) ’n lymmasjien bedien—slegs vroulike werknemers; 
(j) buitekante met ander materiaal as leer oortrek—slegs 

vroulike werkenemers; 
(k) rande rol—slegs vroulike werknemers; 
(@ klinknaelwerk—slegs vroulike werknemers; 
(m) inkerwing—slegs vroulike werknemers; 
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(2) an employee who, in terms of the definitions contained 
in this Agreement, is— 

(a) a fitting attacher Class 1 or Ii—female employees only; 

(b) a liner, Class II; 

(c) a liner, Class I—female employees only; 

(d) a machinist, Class I or I—female employees only; 

“Grade D employee” in relation to travelling requisites, means 
an employee engaged on any of the following operations: 

(a) Operating a strap cutting machine; 

(b) skiving; . 

“Grade E employee” in relation to travelling requisites, means 
an employee engaged on any of the following operations: 

(a) Binding and/or welt atiaching, prior to stitching; 

(b) hammering in for corner stitching; 

(c) high frequency welding; 

(d) preparing fittings for operators; 

{e) putting on stays; . 
(f) staining and/or polishing and/or rubbing up edges; 

(g) wooden frame assembling; 

“Grade F employee” means an employee engaged on any of 
the following operations: : : 

(a) Packing; 

(b) softening leather; 
(c) cleaning and/or washing and/or surface polishing; 

(d) sorting scrap material; 

(e) thread cutting; 

() tying on keys; 

(g) nesting; 
(h) ‘boxing; | 
Gi) carding; 

(j) assembling rug straps on handles; ; 

“Grade G employee” in relation to travelling requisites. means 
an employee engaged on the positioning of rims and/or inner 
corners preparatory to riveting or attaching; 

“half-day” means the usual morning period of work of the 
establishment concerned; : 

“harness, etc.,” means harness, bridles, leggings, saddle bags, 
stirrup straps, girths, linesmen’s safety belts and military equip- 
ment other than clothing; , / / 

“hourly wage” means the weekly wage divided by 42, exce 
in the case of a night watchman, when it shall mean the weekly 
wage divided by 72, and except in the case of an employee 
other than an employee engaged on shift work who is required 
or permitted to work during the night hours, when it shall 
mean the weekly wage divided by 38; 

“Industry” or “Leather Industry” means the Industry in which 
employers and employees are associated— 

(1) for the manufacture from leather of— 

(a) footwear, including alf types, but not including bespoke 
footwear; 

(b) attaché casés, bags and all other containers designed to 
hold personal effects, sporting kit tools and documents; 

(c) harness, bridles, saddlery, saddle bags, leggings, girths, 
stirrup straps, military equipment other than clothing, ladies’ 
bags, shopping bags, knitting bags, Banta bags of the type 
commonly known as “Xhosa bags”, wallets, purses, watch 
straps, wrist straps, dog collars, dog leads, rug straps, braces, 
belts, suspenders, garters, armiets and all other like articles, 
irrespective of their description but which are designed as sub- 
stitutes for any of the aforementioned; 

(2) for the tanning, dressing and fellmongering of hides 
and skins; / 

(3) in establishments in which leather goods are also manu- 
factured, for the manufacture from materials other than 
Jeather of the articles mentioned in paragraph (1): Provided 
that this paragraph does not include the manufacture of shop- 
ping bags made mainly of paper; . 

(4) for the manufacture of all types of footwear from 
materials other than leather; . 

(5) for the manufacture of travelling requisites, including 
trunks, mainly from ‘leather, fibre, wood, cloth, canvas or 
fabric or any combination thereof; 

“learner” means an employee engaged in learning one or more 
operations in the Industry; . 

“Leather Industry” see “Industry”; - 
“liner, Class T°, in relation to travelling requisites, means an 

employee engaged in lining the interiors of travelling requisites 
with materials other than paper;   

(2) n werknemer wat ooreenkomstig die omskrywings in 
hierdie Ooreenkoms vervat— 

(a) ’n toebehoremonteur, klas I of TI, is—slegs vroulike werka 
nemers; 

(b) ’n voeringwerker, klas I, is; 
{c) ’n voeringwerker, klas I, is—slegs vroulike werknemers; 
(d) ’n masjienwerker, klas I of Tl, is—slegs vroulike werk« 

nemers; 

“werknemer graad D”, met betrekking tot reisbenodigdhede, ’n 
werknemer wat enigeen van die volgende werksaamhede verrig: 

(a) ’n Leerbandsnymasjien bedien; 
(b) skaafwerk verrig; 

“werknemer graad E”, met betrekking tot reisbenodigdhede, 
’n werknemer wat enigeen van die volgende werksaamhede ver- 
rig: 

(a) Omboorsel en/of kantstrokies aanheg voordat die stikwerk 
verrig word; 

(b) inklopwerk vir hoekstikwerk; 
(c) hoérekwensiesweiswerk; 
(d) toebehore vir werkers voorberei; 
(e) stutte aanbring; 
(f) rande beits en/of poleer en/of opvryf; 
(g) houtrame monteer; 

“werknemer graad F” ’n werknemer wat enigeen van die vola 
gende werksaamhede verrig: ~ : 

(a) Goedere verpak; — 
(b) leer sagmaak; 
(c) skoonmaak en/of was en/of oppervlakke poleer; 
(d) afvalmateriaal sorteer; 
{e) drade knip; 
(f) sleutels aanbind; 
(g) inpaswerk; 
(h) goedere in kiste verpak; 
(i) kaardwerk; 
(j) reisdekenbande deur handvatsels ryg; 

“werknemer graad G”, met betrekking tot reisbenodigdhede, 
’n werknemer wat rande en/of binnehoeke in posisie plaas voor 
klinknael- of aanhegwerk;, 

“halidag” die gewone voormiddagwerktydperk van die betrokke 
bedrysinrigting; 

“tuie, ens.,” tuie, tooms, kamaste, saalsakke, stiegrieme, buik- 
gorde, veiligheidsgordels vir lynwerkers en militére uitrusting, uit- 
gesonderd klerasie; 

“qurloon” die weekloon gedeel deur 42, witgesonderd in die 
geval van ’n nagwag, waar dit die weekloon gedeel deur 72 betes 
ken, en uitgesonderd in die geval van ’n ander werknemer as ’n 
skofwerker van wie vereis of wat toegelaat word om gedurende 
die nagure te werk, waar dit die weekloon gedeel deur 38 beteken; 

“Nywerheid” of “Leernywerheid” die Nywerheid waarin werk- 
gewers en werknemers met mekaar geassosieer is— 

(1) vir die vervaardiging, uit leer, van— 

(a) skoszisel, met inbegrip van alle tipes, maar uitgesonderd 
skoeisel op maat gemaak; . 

(b) dokumenttasse, sakke en alle ander houers wat bedoel 
is om persoonlike besittings, sportuirusting, gereedskap en 
dokumente te. bevat; 

(c) tuie, tooms, saaltuig, saalsakke, kamaste, buikgorde, stiega 
tieme, militére uitrusting (uitgesonderd Klerasie), damesakke, 
inkoopsakke, breisakke, Bantoetasse van die tipe wat algemeen 
bekend saan as “Xhosasakke”, notebeurse, beursies, horlosie- 
bande, polsbande, halsbande en leibande vir honde, reisdeken- 
bande, kruisbande, gordels, kousophouers, kousbande, . arm- 
bande en alle ander dergelike artikels, afgesien van die aard 
daarvan, wat bedoel is as plaasvervangers vir enigeen van dié¢ 
hierbo genoem; 

_(2) vir die looi, bewerking en bloting van huide en velle; 

(3) in bedryfsinrigtings waarin leergoedere ook vervaardig 
word, vir die vervaardiging, uit ander materiaal as leer, van 
die artikels genoem in paragraaf (1): Met dien verstande dat 
hierdie paragraaf nie die vervaardiging van inkoopsakke wat 
hoofsaaklik van papier gemaak is, insluit nie; 

(4) vir die vervaardiging van skoeisel van alle tipes uit ander 
materiaal as leer; 

(5) vir die vervaardiging van reisbenodigdhede, met inbegrip 
van koffers, hoofsaaklik wit leer, vesel, hout, doek, seildoek of 
kleedstof of enige kombinasie daarvan; : 

“leerling” ‘n werknemer wat besig is om een of meer werksaam- 
hede in die Nywerheid te leer; 

“Leernywerheid” kyk “Nywerheid”; . 

“voerinawerker, klas 1”, met betrekking tot reisbenodigdhede, 
’n werknemer wat die binnekante van reisbenodigdhede uitvoer 
imet ander materiaal as papier;
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“timer, Class TI”, in relation to travelling requisites, means an 
employee engaged in lining the interiors of travelling requisites 
with paper by means of pasting or glueing in, and shall include 
linen linings if imserted in the place of paper provided that 
the method used shall follow that used in the case of paper; 

“machinist, Class I”, in relation to travelling requisites, means 
an employee engaged in all sewing cperations that involve the 
assembly of an article by means of sewing together, including 
pilot sewing machine operating, but excluding puritan machining 
or corner stitching; 

“machinist, Class IF’, in relating to travelling requisites, means 
an employee engaged in all machining operations, except those 
mentioned in the definition of “machinist, Class I,” or pro- 
vided for elsewhere; 

“motor vehicle” means a conveyance propelled by other than 
human or animal power; 

“Bantu trunks” means trunks or boxes, other than cabin trunks, 
suitcases, or attaché cases, manufactured for sale mainly to Bantu 
and designed for use to transport personal effects and in which 
the foundations are made of wood or a composition thereof; 

“night hours” means the hours between 6 p.m. and 6 a.m.; 

“night watchman” means an employee engaged in guarding 
premises or other property during the night hours; 

“outwork” means work which is given out by or on behalf of 
an employer to be done or completed outside his registered 
factory on any component, materials or parts of a product 
falling within the scope of the Agreement; 

“pay load” means the “net carrying capacity” or the “net 
load” which a vehicle may carry or haul in terms of any motor 
carrier certificate or certificate of exemption issued in respect of 
such vehicle by the Local Road Transportation Board in terms 
of the Motor Carrier Tansportation Act, 1930; 

“personal goods” means belts, straps, pouches, wallets, purses, 
watch and wrist straps, dog collars and leads, rug straps, draw- 
string tog bags, school bags, open-top shopping bags, closed- 
top shopping bags of which the maximum dimensions are 457 mm 
in length and/or 254 mm in height and/or 254 mm in width, 
knitting bags, stationery cases and all other like articles, irres- 
pective of their description but which are designed as substitutes 
for any of the aforementioned; for the purpose of this depart- 
ment and the travelling requisites department, and open-top shop- 
ping bag shall be a bag on which no provision is made for 
sealing by fasteners and/or press studs and/or zip fasteners; 

“piece-work” means any system by which earnings are based 
on the quantity or output of work done; 

“qualified eraployee”. means an employee who has become 
entitled, by experience, to receive the full wage prescribed in 
this Agreement for the operation upon which he is employed; 

“saddle” means a seat for a rider placed on the back of a 
horse or other animal; . 

“saddler, Class I,” means an employee engaged in the manu- 
facture of any ocr all of the following types of saddles: Austra- 
lian buckjumper, forward seat saddies, exercise saddles, racing 
saddies, Australian stockman saddles, boer saddies, universal 
saddles, polo saddies, or any special saddle made to order; 

“saddier, Class 07,” means an employee engaged in the manu- 
facture of any type of saddic other than a type of saddle referred 
to in the definition of “saddler, Class 1,”; 

“saddlery” means all types of saddles, and for the purposes of 

  

this definition “saddle” means a seat for a rider placed on the 
back of a horse or other animal; 

“Secretary of the Council” means the General Secretary of 
the Council and includes any assistant-secretary of the Council; 

“short-time” means a period less than the normal weekly 
working hours; 

“storeman and/or warehouseman” means an employee who is 
in general charge of stores and who is responsible for receiving 
goods into stores and the storing and handling of same, the 
delivery of same out of store to departments or for transit 
and/or for packing within the store or warehouse and the 
unpacking thereof; 

“supplementary wage” means the additional amount which an 
employee working on a supplementary wage scheme or wage 
incentive scheme may earn above his prescribed wage; 

“travelling requisites” means suitcases and attaché cases, trunks 
of all descriptions (but excluding Bantu trunks as defined else- 
where), travelling bags, brief cases, folio cases, gladstone bags, 
and all other containers designed to hold wearing apparel, per- 
sonal effects, sporting kit, musical instruments and all cther like 
articles, irrespective of their description but which are designed 
as substitutes for any of the aforementioned; but shali not include 
knitting bags, open-top shopping bags and closed-top shopping 
bags of which the maximum dimentions are 457 mm in length 
and/or 254 mm in height and/or 254 mm in width or less, and   

     

  

‘“ 
ve ker, Klas 11”, met betrekking 

‘n werknemer wat die binnekante van reis 
met papier deur dit vas te plak of vas te lym, en die voering kan 
ook uit finne bestaan as dit ingevoeg word in die plek van papier, 
mits die metode wat gevolg word, dieselfde is as di¢ in die geval 
van papier: 

“masjienwerker, klas I”, met betrekking tot reisbenodigdhede, 
‘nh werknemer wat alle stikwerk verrig wat meebring die aan- 
mekaarsit van ’n artikel deur saam te naai, en ook proefnaai- 
masiienwerk, maar uitgesonderd “puritan”-masjienwerk of hoek- 
stikwerk; 

“masjienwerker, Klas II”, met betrekking tot reisbenodisdhede, 
‘n werknemer wat alle masjienwerk verrig, uitgesonderd dié genoem 
in die omskrywing van “masjienwerker, kias 1” of waarvoor 
elders voorsiening gemaak word; 

“motorvoertuig” ’n voertuig wat deur middel van ander krag 
as mense- of dierekrag aangedryf word; 

“Bantoekoffers” koffers of kiste, uitgesonderd kajuitkoffers, 
handkoffers of dokumenttasse, wat hoofsaaklik vir verkoop aan 
Bantoes vervaardig word en wat bedoel is vir die vervoer van 
persoonlike besittings en waarin die bodems van hout of ’n same- 
stelling daarvan gemaak is; 

“nagure” die ure tussen 6 nm. en 6 vm.; 
“nagwag” ’n werknemer wat persele 

gedurende die nagure bewaak; 
“buitewerk” werk aan ’n. onderdeel, materiaal of deel van ‘n 

produk wat binne dic bestek van die Ooreenkoms val, wat deur 
of namens ’n werkgewer uitbestee word om buite sy geregistreerde 
fabriek verrig of voltooi te word; 

“loonvrag” die “netto dravermoé” of die “netio vrag” wat ’n 
voertuig mag dra of trek ooreenkomstig ’n motortransportsertifi- 
kaat of vrystellingsertifikaat wat ingevolge die Motortransportwet, 
1930, deur die plaaslike padvervoerraad ten opsigte van sodanige 
voertuig uitgereik is; 

“persoonlike goedere” gordels, leerbande, sakke, notebeurse, 
beursies; horlosie- eu polsbande, halsbande en Jeibande vir honde, 
reisdekenbande, sportkleresakke met toctrekbekke, skoolsakke, 
inkoopsakke met oop bekke, inkoopsakke met toe bekke waar- 
van die maksimum afmetings 457 mm in die lengte en/of 254 mm 
in die hoogte en/of 254 mm in dic breedte is, breisakke, skryf- 
behoeftetasse en alle ander dergelike artikels, afgesien van die 
aard daarvan, wat bedoel is as plaasvervangers vir enigeen van 
voornoemde artikels; vir die doel van hierdie afdeling en die 
afdeling reisbenodigdhede is *n inkoopsak met ’n oop bek ’n sak 
wat nie deur middel van knippe en/of drukknopies en/of rits- 
sluiters toegemaak kan word nie; 

“stukwerk” ’n stelsel waarvolgens verdienste gebaseer word op 
die hoeveelheid of omvang van die werk wat verrig is: 

“gekwalifiseerde werknemer” ’n werknemer wat vanweé sy 
ondervinding daarop geregtig geword het om die volle Joon te 
ontvang wat in hierdie Goreenkoms voorgeskryf word vir die 
werksaamheid wat hy verrig; 

“saal” ’n ruitersitplek wat op die rug van ’n perd of ander dier 
goplaas word; 

“saalmaker, klas 1,” ’n werknemer wat enigeen van of al die 
volgende soorte saals vervaardig: Australiese springsaal, voor- 
sitsaal, oefensaal, reisiessaal, Australiese veeboersaal, boersaal, 
universele saal, polosaal of alle spesiale saals wat op bestelling 
gemaak word; 

“saalmaker, Klas TZ,” ’n werknemer wat alle tipe saals vervaar- 
dig, uitgesonderd ’n tipe wat in die omskrywing van “saalmaker, 
klas I,” genoem word; 

“saaltuig” alle tipe saals, en vir die doel van hierdie omskry- 
wing beteken “saal” 'n ruitersitplek wat op die rug van ’n perd of 
ander dier geplaas word; 

“Sekretaris van die Raad” die Hoofsekretaris van die Raad en 
ook ’n assistent-sekretaris van die Raad; 

“korttyd” ’n tydperk wat korter as die gewone weeklikse werk- 
ure is; 

“pakhuisman en/of magasynmeester” *n werknemer wat alge- 
mene beheer oor voorrade het en verantwoordelik is vir die ont- 
vangs van goedere in pakhuise en die berging en hantering daar- 
van, die aflewering daarvan uit pakhuise aan afdelings of vir 
deursending en/of verpakking daarvan in die pakhuis of magasyn 
en die uitpak daarvan; 

“aanvullende loon” die addisionele bedrag wat *n werknemer 
wat volgens ’n skema vir aanvullende lone of ’n aansporingsioon- 
skema werk, benewens sy voorgeskrewe loon kan verdien; 

“reisbenodigdhede” handkoffers en dokumenttasse, koffers 
van alle soorte (maar uitgesonderd Bantoekoffers soos elders om- 
skryf), reissakke, portefeuljes, foliotasse, reistasse en alle ander 
houers wat bedoel is om klerasie, persoonlike besittings, sport- 
uitrusting, musiekinstrumente en alle dergelike artikeis te bevat 
afgesien van die aard daarvan, wat bedoel is as plaasvervangers 
vir enigcen van voornoemde artikels; maar witgesonderd brei- 
sakke, inkoopsakke met oop bekke en inkocpsakke met toe bekke 
waarvan die maksimum aimetings 457 mm in die lengte en/of 
254 ram in die hoogte en/of 254 mm in die breedte of minder is, 
en sportkleresakke met toetrekbekke; vir die doel van hierdie 

  

of ander eiendom



36 No. 3942 GOVERNMENT GAZETTE, 22 JUNE 1973 
  

draw string tog bags; for the purpose of this definition a closed- 

top shopping bag shall be a bag which may be sealed by fasteners 

and/or press studs and/or zip. fasteners but shall not include 

ladies’ and children’s handbags; 

“wage incentive scheme” or “supplementary wage scheme” 

means a system of remuneration whereby an employee is remune- 

rated according to the quantity or output of work done, subject 

to the conditions that he shall, irrespective of the quantity or 

‘output of work doen receive not less than his prescribed wage; 

“weekly wage” means the amount of money payable to an 

employee in terms of clause 4 (1) in respect of his ordinary 

hours of work as prescribed in clause 5; Provided that— 

.@i) if an employer regularly pays an employee in respect of 

such ordinary hours of work, an amount higher than that 

prescribed in clause 4 (1), it means such. highér amount; 

(ii) the first’ proviso shall not be construed so as to refer 

to or include any zvemuneration which an employee who is 

employed on any basis provided for in clause 22 received 

over and above the amount which-he would have received if 

he had not been employed on such basis; 

“wooden case” means a case or attaché case manufactured 

mainly from wood and by the same process as a “Bantu trunk” 

as defined in this Agreement, for sale mainly to Bantu and 

which is intended to serve the same purpose as a suitcase or 

attaché case as known to the trade, and for the purpose of this 

definition all articles manufactured. in this manner and for this 

purpose shall be regarded as wooden cases except where an 

employer can prove to the satisfaction of the Council that the 

article manufactured is a “Bantu trunk” as defined in this Agree- 

ment and holds a certificate to that effect from the Council; 

“woodwarking machine operator, Class T’, means an employee 

engaged in operating one or more of the following machines: 

A spindle, planer, thicknesser, jointer, or dovetailing machine 

or any other like machine used for. the planing, moulding, rebat- 

ing or joining of wood and for.the purpose of this definition 

shall not include a nailing machine,. circular saw, bandsaw, or 

portable circular saw or a machine used to join wood: by means 

of stapling together, but includes the sharpening of cutting blades - 

and grinding to shape of cutters and of setting up and making 

safe of the machines mentioned herein; 

“woodworking machine operator, Class IY’, means an employee 

engaged in the setting up of and cutting, yipping or cross cutting 

by means of a power-driven circular saw, bandsaw, or portable 

circular saw of wood, plywood, wooden hoops, hard board or any 

other wood composition board, and/or feeding one or more of 

the machines mentioned in the definition of “woodworking 

machine operator, Class 1”; 

“work necessitated by an emergency” means any work which, 

owing to unforeseen circumstances,- including fire, storm, acci- 

dent, epidemic, act of violence,’ strike, breakdown. of plant or 

machinery or delay in the supply of materials which directly or 

indirectly affect the Industry, must be done without delay. 

2. SCOPE OF. APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall -be observed in’ the 

Republic of South Africa by all employers who are members: of 

the employers’ organisations and engaged in the General Goods 

Section of the Leather Industry and by all employees who are 

members of the trade unions and who are employed in the said 

Section of the Leather Industry. Oo : : 

(2). Notwithstanding the provisions of subclause (i) the terms 

of this Agreement shall apply only to employees for whom mini- 

mum wages are prescribed in Annexure C of this Agreement. 

3. DATE AND PERIOD OF OPERATION 

This Agreement shall come into operation on 1 July 1973, 

or on such date as may be.specified by the Minister and shalt 

remain in operation for the period ending 30 June. 1975, or for 

such period as may be determined by him. 

4, WAGES AND RATES 

(1) (a) Subject to the, provisions of clauses 5 and 16 no 

employer shall pay and no employee shall accept wages less 

than those prescribed in Annexure C in respect of any operation 

performed by such employee and ‘each employer shall further 

comply with any ratio or other conditions prescribed in the said 

Annexure. : 

(b) Unless otherwise stated, the prescribed: wages’ shall be pay- 

able. throughout the Republic of South Africa,   

omskrywing is ’n inkoopsak met ’n toe bek ’n sak wat deur middel 

van knippe en/of drukknopies en/of ritsluiters toegemaak kan 
word maar dit sluit nie handsakke vir dames en kinders in nie; 

“aansporingsloonskema” of “aanvullende Joonskema” ’n stelsel 
van besoldiging waarvoigens ’n werknemer besoldig word voigens 

die hoeveelheid of omvang van die werk verrig, op dié voor: 
waarde dat hy, ongeag die hoeveelheid of omvang van die werk 
verrig, minstens sy voorgeskrewe loon moet ontvang; 

“weekloon” die geldbedrag wat ingevolge klousule 4 (1) aan ’n 

werknemer betaalbaar is vir sy gewone werkure soos voorgeskryf 
in klousule 5: Met dien verstande dat— 

(i) as ’n werkgewer ’n werknemer gereeld vir sodanige gewone 
werkure ’n bedrag betaal wat hor is as dié in klousule 4 (1) 
yoorgeskryf, dit sodanige hoér bedrag beteken; 

(ii) die eerste voorbechoudsbepaling nie so uitgelé mag word 

nie dat dit betrekking het op of die besoldiging insluit wat 

’n werknemer, wat diens doen op ’n grondslag waarvoor daar 

in Klousule 22 voorsiening gemaak word, ontvang benewens die 

bedrag wat hy sou ontvang het as hy nie op sodanige grond- 

slag in diens was nie; 

“houtkis” ’n. kis of dokumentetas wat hoofsaaklik van hout en 

volgens dieselfde proses as: ’n “Bantoekoffer” soos in hierdie 

Ooreenkoms omskryf, gemaak is vir verkoop hoofsaaklik aan 

Bantoes en bedoel is om aan dieselfde doel te beantwoord as 

-’n handkoffer of -dokumentetas soos dit in die handel bekend 

staan, en vir die toepassing van hierdie omskrywing word alle 

artikels wat op hierdie manier en met hierdie doel vervaardig is, 

geag houtkiste te wees, uitgesonderd in gevalle waar ’n werk- 

gewer die Raad kan oortuig dat die vervaardigde artikel *n 

“Bantoekoffer” is soos in hierdie Ooreenkoms omskryf en waar 

hy ’n sertifikaat van die Raad met dié strekking hou; . 

“houtwerkmasjienbediener, klas 1,” ’n werknemer wat een of 

meer van die volgende masjiene bedien: ’n Freesmasjien, ‘n skaaf- 

masjien, ’n dikteskaafmasjien, ’n reiskaaf of ’n swaelstertmasjien 

of *n ander dergelike masjien wat gebruik word om. hout te 

skaaf, te fatsoeneer, tot sponnings te verwerk of te las, en vir die 

toepassing van hierdie omskrywing word ’n spykermasjien, sirkel- 

saag, bandsaag of draagbare sirkelsaag of ’n masjien wat gebruik 

word om hout aanmekaar te kram, nie ingesluit nie, maar word 

die skerpmaak van spylermme en die regslyp van beitels en die 

opstelling en beveiliging van die masjiene hierbo genoem, wel 

ingesluit; 

“houtwerkmasjienbediener, klas II,” ’n werknemer wat hout, 

laaghout, houthoepels, hardebord of enige ander bord van hout- 

komposisie in die regte posisie plaas en saag, kloofsaag of dwars- 

saag deur middel van ‘n kragaangedrewe sirkelsaag, bandsaag 

of draagbare. sirkelsaag, en/of een of meer van die masjiene 

genoem in die omskrywing van “houtwerkmasiienbediener, klas 

J,” voer; / 

“werk deur ’n noodgeval genoodsaak” enige werk wat -weens 

onvoorsiene omstandighede, met inbegrip van ’n brand, storm, 

ongeluk, epidemie, gewelddaad, staking, onklaarraking van uitrus- 

ting of masjinerie of vertraging in die lewering van materiaal wat 

die’ Nywerheid regstrecks of onregstreeks raak, sonder versuim 

gedoen moet word. 

2. TOEPASSINGSBESTEK VAN OOREENKOMS — 

(1) Hierdie ‘Ooreenkoms moet in die Republiek van Suid- 

Afrika nagekom word deur alle werkgewers wat lede van die 

werkgewersorganisasies is en by die Seksie Algemene Goedere 

van die Leernywerheid betrokke is en deur alle werknemers wat 

lede van die vakverenigings is en wat in genoemde Seksie van 

die Leernywerheid in diens is. , ; 

(2) Ondanks subklousule (1), is die bepalings van hierdie Oor- 

eenkoms slegs van toepassing op werknemers vir wie minimum 

lone in Aanhangsel.C van hierdie Ooreenkoms voorgeskryf word. 

3. DATUM VAN INWERKINGTREDING EN 
GELDIGHEIDSDUUR 

Hierdie Ooreenkoms tree in werking op 1 Julie 1973 of op 

sodanige datum as wat die Minister vasstel en bly van krag vir 

die tydperk wat op 30 Junie 1975 eindig of vir dié iydperk wat hy 

bepaal. 

4. LONE EN LOONSKALE 

- (1) (a) Behoudens kiousules 5 en 16, mag geen lone wat laer is 

as dié wat in Aanhangsel C voorgeskryf word deur ’n werkgéwer 

betaal en deur ’n werknemer aangeneem word vir ’n werksaam- 

heid wat deur sodanige werknemer verrig word nie, en elke werk- 

gewer moet hom verder hou by die getalsverhouding of ander 

diensvoorwaardes in gencemde Aanhangsel voorgeskryf. 

(b) Tensy anders vermeid,.is die voorgeskrewe lone oral in die 

Republick van Suid-Afrika betaalbaar.
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(c) Except in the case of a night watchman and an employee 
other than an employee on shift work who is required or 
permitted to work during the night hours, the wages prescribed 
in Annexure C, read with paragraph ‘(a) hereof, shall be pay- 
able for a working week of 42 hours. In the case of a night 
watchman, the wages shali be paid for a working week of 72 
hours and in the case of an employee other than an employee 
on shift work, who is required or permitted to work during the 
night hours for a working week of 38 hours. The working week 
shall end not earlier than on Wednesday in a calendar week. 
All wages shall be subject to the conditions governing overtime 
provided for in clause 6 of this Agreement. 

(a) If less hours than those prescribed in paragraph (c) hereof 
are worked, the wage of each employee may be reduced propor- 
tionately except in the case of a night watchman: Provided that 
in the event of a motor vehicle driver being required on any one 
day to work a lesser number of hours than prescribed, he 
shall, for. the purpose of.this clause, be deemed to have worked 
his ordinary number of hours for that day, irrespective of the 
number of hours actually worked by him: : 

(2) All earnings shall be paid in cash weekly not later than 
on Friday and during the ordinary working hours of the estab- 
lishment, or on termination of employment if this takes place 
before the ordinary pay-day of the establishment. The earn- 
ings shall be placed in a sealed envelope, on the outside of which 
the name or number and rate of wages of the employee, the 
date of payment, the hours worked, details of deductions made 
and the net amount of earnings contained therein shail be written 
in indelible pencil or ink in the following manner: 

Employee... eee cesescsseereeeesseeteeseees sreveneevaneasavevents peseseeneveneecectsssecssessecsuenersenene 

Wage rate.........0... Levee een n ence nee ece sewers 
Hours worked (excluding overtime). .... ee bee eee ees 
Wages due... 0... cc ccc ccc eee eee e teen eenees 
Remuneration for work on Sunday.........s...000- 

Deductions: ‘ 

Unemployment fund......6....666. 
Sick benefit fund....... dene ceeene lee 
Provident fund....... Lease eeeeeeee 
Insurance or pension... .....e.. eee 
Trade union subscriptions........... 
Council levies..... 2. eae e eee eee eee 

      

  
* Total deductions only need be shown, except in the event of any 

changes being made in the net earnings of an employee when the 
deductions for that week shall be set out in detail as indicated. 

(3) No deductions of any kind, other than the following, may 
be made from the money due to an employee: 

(a) Subject to the provisions of clauses 4 (1) (@), 5 (4) and 

7 (2), where the employee is absent from work and such absence 
is not at the request or on the instructions of his employer, a pro 
rata amount for the period of such absence; : 

(b) with the written consent of the employee, deductions for 
holiday, unemployment, sick, insurance or. pension funds, and 
for savings funds approved by the Council, and any amount 
due by an employee in respect of meals, tea and/or other 
refreshment supplied by an employer at a charge agreed to by 
the employee; : 

(c) levies in terms of clause 10 of this Agreement; 

(d) any amount paid by an employer compelled by law, 
ordinance or legal process to make payment on behalf of an 
employee; - 

(ec) with the written consent of the employee, deductions for 
contributions to the funds of any trade union which is a party 
to the Council. 

(4) No premium for the training of an employee shall be 
charged or accepted by an employer: Provided that this subclause 
shall not apply in respect of a training scheme to which an 
employer is legally required to contribute. 

(5) Where in any establishment work is performed by employees 
organised in. sets or teams, each employee shall be paid his 
earnings by the employer. 

(6) Nothing in this Agreement shall operate to reduce any time 
wage at present being paid which is more favourable to an 
employee than that laid down in this Agreement for such employee 
while he remains in the service of the same employer.   

(c) Met witsondering van ’n nagwag en ’n ander werknemer 
(wat nie *n skofwerker is nie) van wie vereis of wat toegelaat 
word om gedurende die nagure te werk, is dic lone wat in Aan- 
hangsel C, gelees met paragraaf (a) hiervan, voorgeskryf word, 
vir ’n werkweek van 42 uur betaalbaar. In dis geval van ’n nag- 
wag, moet die loon vir ’n werkweek van 72 uur betaal word, en 
in die geval van ’n ander werknemer (wat nie ’n skofwerker is 
nie) van wie vereis of wat toegelaat word om gedurende die 
nagure te werk, vir ’n werkweek van 38 uur. Die werkweek mag 
nie vroeér as op Woensdag in ’n kalenderwesk eindig nie. Alle 
lone is onderworpe aan dle voorwaardes betrefiende cortydwerk, 
‘waarvoor daar in klousuie 6 van hierdie Ooreenkoms voorsiening . 
gemaak word. 

(d) Indien die getal ure wat daar gewerk word, minder is as 
dié voorgeskryf in paragraaf (c) hiervan, kan die loon van elke 
werknemer proporsionee] verminder word, behalwe in die geval 
van “n nagwag: Met dien verstande dat ’n motorvoertuigdrywer 
van wie daar vereis word om op ’n bepaalde dag vir minder ure 
as dic voorgeskrewe ure te werk, vir die toepassing van hierdie 
klousule geag moet word sy gewone getal ure op daardie dag van 
die week te gewerk het, afgesien van die getal ure wat hy werklik 
gewerk het. 

(2) Alle verdienste moet weekliks in kontant betaal word en 
wel voor of op Vrydag en gedurends die gewone werkure van 
die bedryfsinrigting, of by diensbeéindiging as dit voor die 
gewone betaaidag van die bedrysinrigting plaasvind. Die verdienste 
moet in ’n verseélde koevert geplaas word, waarop die naam of 
nommer en die loonskaal van die werknemer, die datum van betax 
ling, die ure gewerk, besonderhede van bedrae wat afgetrek is en 
die netto bedrag aan verdienste wat die koevert bevat, met ’n ink-~ 
potlood of met ink op die volgende manier geskryf moet word: 

Werknemert..............- 

Loonskaal.... 2... ccc cece cence eens . 
Ure gewerk (uitgesonderd oortyd) 
Loon verskuldig........ 000. cceeceeeeee seeeeeenes 
Besoldiging vir werk op Sondag gedoen...... eeeeeee 

Aftrekkings: 

Werkloosheidsversekeringsfonds..... 4 
Siektebystandsfonds................ 
Bystandsfonds............ 0000 ee eee 
Versekerings- of pensicenfonds...... 
Ledegeid vir vakversniging.......... 
Heffings van Raad....... cc cee eee 

Toiale aftrekkings*...... bec e cee eee ccna eees vee Riccceseneee 7 

  

      

’ Netto verdienste...........088 oe 

  

  Werk Sewer ....c.ccecsecgeeceeceeeeeseeeeee 
Datum... eee ceseseneaeaeeseaeee 
  

* Slegs die totale bedrag wat afgetrek is, hoef gemeld te word 
uitgesonderd waar veranderings aangebring is in die netto verdienst 
van ’n werknemer, wanneer die bedrae wat vir daardie week afgetre, 
is, volledig uiteengesit moet word soos hierbo aangedui. 

(3) Geen bedrag hoegenaamd, uitgesonderd die volgende, mag 
van die geid wat aan *n werknemer verskuldig is, afgetrek word 
nie: 

(a) Behoudens klousules 4 (1) (d), 5 4 en 7 Q), waar die 
werknemer van sy werk afwesig is, uitgesonderd op versoek of las 
van sy werkgewer, a pro tata-bedrag vir die tydperk van sodanige 
afwesigheid; 

(b) met die skriftelike toestemming van die werknemer, bedrae 
vir vakansie-, werkloosheid-, siekte-, versekerings- of pensioen- 
fondse en vir spaarfondse deur die Raad goedgekeur, en alle 
bedrae deur ’n werknemer verskuldig vir etes, tee en/of ander 
verversings wat die werkgewer.verskaf het teen ’n koste waarmee 

die werknemer ingestem het; 

(c) heffings ingevolge klousule 10 van hierdie Ooreenkoms; 

(d) bedrae wat ’n werkgewer ingevolge *n wet, ordonnansie of 
regsproses namens ’n werknemer moet betaal en wel betaal het; 

(e) met die skriftelike toestemming van die werknemer, bydraes 
tot die fondse van ’n vakvereniging wat ’n party by die. Raad is. 

(4) ’n Werkgewer mag geen premie vir die opleiding van ’n 
werknemer vra of aanneem nie: Met dien verstande dat hierdie 
subklousule nie van toepassing is nie op ’n opleidingskema waar- 
toe ’n werkgewer regtens moet bydra. 

(5) Waar die werk in ’n bedryfsinrigting verrig word deur werk- 
nemers wat in spanne of ploeé georganiseer is, moet die werk-. 
gewer aan elke werknemer sy verdienste betaal. 

(6) Niks in hierdie Ooreenkoms vervat, mag die uitwerking 
hé dat dit ’n tydloon wat tans betaal word en gunstiger vir die 
werknemer is as dié wat in hierdie Ooreenkoms vir sodanige 
werknemer voorgeskryf word, verminder solank hy in die diens 
van dieselfde werkgewer bly nie.
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(7) On proof, satisfactory to the employer of the death of an 

employee, the employer shall pay to such dependant of the 

deceased employee as he may deem fit, any remuneration which 

has accrued to but which, at the date of death, has not been 

paid io such employee, and the estate of the deceased employee 

shal! have ne claim on the employer. 

5, HOURS OF WORK 

(1) Save as is otherwise provided in this Agreement, no 

employer shall require or permit an employee, other than one 
exclusively employed as a night watchman— 

(a) to work for more than 42 hours, excluding meal times, 
in any one week; or : 

(b) to work for more than eight hours, excluding meal times, 
on any one day: Provided that in any establishment in which— 

(3) on one day in very week the ordinary hours of work 
are not more than five, an employee may be required or per- 
mitted to work for an additional period not exceeding half 
an hour on each of the remaining days of the week; or 

Gi) the employees do not crdinarily work on more than 
five days in the week, an employee may on any work day 

be required or permitted to work for an additional period 
not exceeding one and a quarter hours; or 

(c) to work for a continuous period of more than five hours 
without an uninterrupted inverval of at least one hour: Pro- 
vided that for the purposes of this paragraph periods of work 
interrupted by an interval of less than one hour shall be 

deemed to be continuous; or . . 
(d) who is a female, to work— 

(i) between 6 o’clock p.m. and 6 o’clock a.m.; or 
(ii) after 1 o’clock pm. on more than five days in any 

week. 

(2) For the purposes of subclause (1) (a)-an employee who 
does not work on any holiday referred to in clause 8 (7) (a) or 
who on such holiday works less than his average ordinary work- 
ing hours for that day of the week on which such holiday falls, 
shall be deemed to have worked his average ordinary working 
hours on that day. 

(3) The ordinary hours of work of a night watchman shall 
not exceed 72 hours per week and such night. watchman shall 
be allowed one night off duty in seven consecutive nights. 

(4) If employees are not required to be present for work at 
an establishment on any day they shall be informed individually 
or by notice posted in the department or departments in which 
they are employed, prior to such day, that their services will 
not be required. 

If not so.informed, employees present for work at the estab- 
lishment at the ordinary starting time shall be entitled to be 
employed for at least a half-day or to receive a half-day’s pay 
in lieu thereof. 

Employees present for work at the establishment in the after- 
noon shall be entitled to work two hours or to receive two hours’ 
pay in lieu thereof, unless notice of intention not to work shall 
have been given by the employer during the morning. 

In the case of an employee ceasing work owing to a break- 
down, he shall be entitled to payment for the first hour and for 
any time in excess of one hour that he is required to remain 
in the establishment. 

(5) Where short-time is being worked in any establishment it 
shall be evenly distributed wherever possible amongst all workers 
in the department concerned. ‘ 

(6) The fellowing rest periods shall be allowed to each 
employee and shail be reckoned as time worked: . 

(a) On each day a period of not less than 10 minutes in the 
morning between the hours of 10 a.m. and 11 a.m., provided 
that cone hour has been worked; / 

(b) from Mondays to Fridays, a peried of not less than 10 
minutes each afternoon between the hours of 3.30 p.m. and 4.30 
p.m., provided that one hour has been worked. 

During the rest periods provided for in paragraphs (a) and 
(b) of this subclause, the operation of all machinery in the estab- 
lishment shall cease, and no employee shall be required or 
permitted to work. 

(7) Where employees are called upon to “clock out” at the 
end of working periods, the employer shall provide facilities to 
enable employees to leave the works at the correct time at which 
work is to cease. . 

(8) (a) If more than one shift is worked in any establishment 
or department the employer shall ‘notify the Council of the 

starting and stopping times for each shift and any variation 
ereof, 
(b) When any shift extends into the night hours, such night 

- hours shall be paid at a premium of 5 per cent on the hourly 
rate, which for the purposes of this clause, shall be the weekly 
wage divided by 42 in respect of the hours worked between 

    

  

(7) Waar daar tot tevredenheid van die werkgewer bewys van 
die dood van ’n werknemer gelewer word, moet die werkgewer 
aan dié afhanklike van die afgestorwe werknemer wat hy goed 
dink, alle besoldiging betaal wat opgeloop het maar op die datum 
van afsterwe nog nie aan sodanige werknemer betaal is nie, en die 
boedel van die afgestorwe werknemer kan geen eis teen die 
werkgewer instel nie, 

5. WERKURE 

(1) Behoudens andersluidende bepalings in hierdie Ooreenkoms, 
mag ’n werkgewer nie van ‘n werknemer, vitgesonderd ’n werk- 
nemer wat uitsluitlik as nagwag werksaam is, vereis of hom toe 
laat om— 

(a) langers as 42 uur, uitgesonderd etenstye, in n bepaaide 
week te werk nie; of 

(b) langer as agt uur, uitgesonderd etenstye, op ’n bepaalde 
dag te werk nie: Met dien verstande dat in ’n bedrysinrigting 
waarin— 

(i) die gewone werkure op een dag in elke week hoogstens 
vyf is, van ’n werknemer vereis of hy toegelaat kan word om 
vir ’n addisionele tydperk van hoogstens °n halfuur op elkeen 
van die ander dae van die week te werk; of 

(ii) die werknemers gewoonlik nie meer as vyf dae in die 
week werk nie, van ’n werknemer vereis of hy toegelaat kan 
word om op enige werkdag vir ’n addisionele tydperk van 
hoogstens een en ’n kwart uur te werk; of 

(c) vir ’n aaneenlopende tydperk van meer as vyf uur sonder 
‘n ononderbroke pouse van minstens een uur te werk nie: Met 
dien verstande dat, vir die toepassing van hierdie paragraaf, 
werktydperke wat onderbreek word deur ’n pouse van minder 
as een uur, geag word aancenlopend te wees; of 

(d) as dit ’n vrou is— 

() tussen 6 nm. en 6 vm. te werk nie; of 
(i) na 1 om: op meer as vyf dae in ’n week te werk nie, 

(2) Vir die toepassing van subklousule (1} (a) moet ’n werk- 
nemer wat nie op enigeen van die vakansiedae soos in klousule 

8 (7) (a) bedoel, werk nie of wat op sodanige vakansiedag vir’ 

‘n korter tydperk werk as sy gemiddelde getal gewone werkure 

vir dié dag van die week waarop sodanige vakansiedag val, geag 
word sy gemiddelde getal gewone werkure op daardie dag te 
gewerk het. 

(G3) Die gewone werkure van ’n nagwag mag hoogstens 72 per 
week wees, en sodanige nagwag moet een vry nag in elke sewe 
agtercenvolgende nagte toegestaan word. 

(4) As daar nie van werknemers vereis word om op ’n bepaalde 
dag in ’n inrigting vir werk teenwoordig te wees nie, 
moet hulle individueel of by kennisgewing, opgeplak in die afde~ 
ling of afdelings waarin hulle werksaam is, voor sodanige dag in 
kennis gestel word dat hul dienste nie nodig sal wees nie. 

Indien hulle nie aldns verwittig is nie, is werknemers wat hulle 
op die gewone begintyd by die bedryfsinrigiing vir werk aanmeld, 
daarop geregtig om minstens ‘n halfdag te werk of om ’n halfdag 
se loon in plaas daarvan te ontvang. 
Werknemers wat hulle in die namiddag by die bedryfsinrigting 

vir werk aanmeld, is daarop geregtig om twee uur te werk of om 
twee uur se loon in plaas daarvan te ontvang, tensy die werkgewer 
gedurende die oggend kennis gegee het van die voorneme om nie 
werk te laat doen nic. 

’n Werknemer wat ophou om te werk weens ’n onklaarraking, 
is geregtig op betaling vir die cerste uur en vir enige tyd langer as 
een pur wat daar van hom vereis word om in die bedryfsinrigting 
te bly. : 

(5) Waar korttyd in ’n bedryfsinrigting gewerk word, moet die 
werk, waar moontlik, eweredig onder al die werkers in die 
betrokke afdeling verdeel word. 

(6) Ondersiaande rustye moet aan elke werknemer toegestaan 
word en moet as tyd gewerk getel word: 

(a) Op elke dag, minstens 10 minute in die voormiddag tussen 
10 vm. en 11 vm., mits daar vir een uur gewerk is; : 

(b) van Maandag tot Vrydag, minstens 19 minute elke namid- 
dag tussen 3.30 nm. en 4.30 nm., mits daar vir een uur gewerk is, 

Gedurende die rnstye waarvoor in paragrawe (a) en (b) van 
hierdie subklousule voorsiening gemaak word, moet alle masjine- 
tie in die bedryfsinrigting stopgesit word en ’n werkgewer mag 

_van geen werknemer vereis of hom toelaat om te werk nie. 

(T) Waar daar van werknemers vereis word om aan die einde 
van werktydperke “nit te klok”, moet die werkgewer fasiliteite 
verskaf wat die werknemers in staat stel om die bedryfsinrigting 
te verlaat op die regte tyd waarop werk gestaak moet word, 

(8) (a) Indien meer as een skof in ’n bedryfsinrigting of afde- 
ling gewerk word, moet die werkgewer. die Raad in kennis stel 
van die begin- en uitskeityd vir elke skof en van alle verande 
rings daarvan. ; 

(b) Wanneer ’n skof tot in die nagure strek, moet daar vir 
scdanige nagure betaal word teen ’n premie van vyf persent van 
die uurloon, wat vir die toepassing van hierdie Klousule die week~ 
loon moet wees, gedeel deur 42 ten opsigte van die ure tussen
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6 pin. and 10 pm. and at a premium of 10 per cent on the 
hourly rate similarly calculated, in respect of hours worked 
between 10 p.m. and 6 a.m. 

(c) Time worked by an employee on shift work outside of the 
ordinary shift hours as notified to the Council shall be subject 
to the provisions of clause 6 (3). 

(d} When a three-shift system is worked, the provisions of 
clause 6 (3) shall apply to all hours worked in excess of seven 
and a half hours’ working time. - 

(e) The provisions of clause 6 (4) shall not apply in the case 
of an employee engaged on a shift which continues into a Satur- 
day, having commenced on Friday. 

(9) (a) Every employer shall, within one month from the date 
on which this Agreement comes into operation, furnish the Coun- 
cil in writing with the starting and finishing times of each section 
or cach department of his establishment. 

(b) Every employer who varies the times referred to in para- 
graph (a) shall notify the Council in writing of the variation 
within three days after the date on which the variation is made. 

(10) Notwithstanding anything to the contrary contained in 
this Agreement, the hours of work of a motor vehicle driver 
shall include all periods of driving and any time spent on other 
work connected with the vehicle or the load and all periods 
during which an employee is obliged to remain at his post in 
readiness to work but shall not include meal times. 

6. OVERTIME 

a Notwithstanding the provisions of clanse 5 (1) (a) and (b), 
and save as is provided in this clause, an employer may require 
or permit an employee to werk o overtime for a total period not 
exceeding in any one week— 

(a) ten hours; or 
(b) a number of hours (which may exceed 10) fixed _by the 

Council by notice in writing to the employer, specifying the 
employee, or the class of employee in respect of whom the 
notice is applicable, and the period for which and the con- 
ditions under which it shall be valid: 

Provided that no employer. shall require or 
employee to work overtime— 

(a) for more than two hours on any day; 
(b) on more than three consecutive days; 
(c) on more than 60 days in any year; 
(d) after completion of her ordinary working hours for more 

than one hour on any day unless he has— 

@ given notice thereof to such employee before midday; or 
(i) provided such employee with an adequate meal before 

she has to commence overtime: or 
(ii) paid.such employee a prescribed allowance in sufficient 

time to enable the employee to obtain a meal before the over- 
time is due to commence. 

(2) No employee shail be required to work overtime, unless 
notice has been given by the employer to such employee ‘the day 
prior to such overtime being worked. 

(3) Except in the case of a night watchman, an employee who 
works before his usual starting time or after his usual finishing 
time, shall, subject to the provisions of subclause (4) thereof, 
for each hour or part of an hour so worked, be paid if employed— 

(a) on any day from Monday to Friday, inclusive, his 
hourly wage plus 334 per cent; 

(b) on Saturday afternoon, his hourly wage plus 50 per cent. 

(4) When it is customary for any establishment to complete 
its normal working week of 42 hours between Monday and 
Friday, any employee other than a night watchman required to 
work on a Saturday morning shall be paid for each hour or 
part of an hour so worked cone and one third times his hourly 
wage, irrespective of the number of hours actually worked 

between Monday and Friday. 
(5) Whenever an employee works on a Sunday his employer 

shall either— 

(a) pay to the employee— 

@ if he so works for a period not exceeding four hours, not 
less than the ordinary remuneration payable in respect of the 
period ordinarily worked by him on a week-day; or 

(ii) if he so works for a period exceeding four hours, remu- 
neration at a rate not less than double his ordinary remune- 
ration, in respect of the total period worked on such Sunday, 
or remuneration which is not less than double the ordinary 
remuneration payable in respect of the period ordinarily 
worked by him on a weekday, whichever is the greater; or 

(6) pay the employee remuneration at a rate not less than 
ene and one third times his ordinary mte of remuneration 
in. respect of the total period worked on such Sunday and 
grant him within seven days of such Sunday one day’s holiday 
and pay him in respect thereof remuneration at a rate not less 

permit a female 

  

6 nm. en 10 nm., gewerk, en teen ’n premie van 10 persent van 
die uurloon, op dieselfde manier bereken, ten opsigte van die ure 
tussen 10 nm. en 6 vm. gewerk. 

(c) Tyd deur ’n skofwerker gewerk buite die gewone skofure 
seos aan die Raad bekendgemaak, is aan klousule 6 (3) onder- 
worpe. 

(d) Wanneer daar volgens ‘n drieskofsielsel gewerk word, is 
klousule 6 (3) van toepassing op alle ure wat daar langer as sewe 
en ’n half war gewerk word. 

(e) Klousule 6 (4) is nie van toepassing nie op ’n skofwerker 
wat tot op ’n Saterdag aanhou werk nadat hy op ’n Vrydag 
begin werk het. 

(9) (a) Elke werkgewer moét binne een maand vanaf die datum 
waarop hierdie Ooreenkoms in werking tree; die Raad skriftelik 
in kennis stel van die begin- en uitskeityd van elke seksie of afde- 
ling van sy bedryfsinrigting. 

(b) Elke werkgewer wat die tye vermeld in paragraaf (a) ver- 
ander, moet die Raad binne drie dae na die datum waarop soda- 
nige verandering aangebring is, skriftelik daarvan is kennis stel, 

(10) Ondanks andersluidende bepalings in hierdie Ooreenkoms 
sluit die werkure van ’n motorvoertuigdrywer alle tydperke in 
wat daar gedryf word en alle tyd wat bestee word aan ander 
werk in verband met die voertuig of die vrag en alle tydperke 
wat ‘n werknemer verplig is om op sy pos te bly gereed om te 
werk, maar nie ook etenstye nie. 

6, OORTYDWERE 

(1) Ondanks klousule 5 (1) (@) en (b) en behoudens hierdie 
klousule, kan ’n werkgewer van ’n werknemer vereis of hom 
toelaat om in ’n bepaalde week oortyd te werk vir altesaam 
hoogstens-— 

(a) tien wur; of 
(b) ’n getal ure (wat meer as i0 unr kan wees) wat die Raad 

vasgestel het by wyse van ’n skriftelike kennisgewing aan die 
werkgewer, waarin die werknemer of die Klas “werknemer op 
wie die kennisgewing van toepassing is en die tydperk waarvoor 
en die voorwaardes waarop dit van krag is, gemeld word: 

Met dien verstande dat geen werkgewer van ‘n vroulike werk- 
nemer mag vereis of haar mag toelaat om— 

(a) vir meer as twee uur op ’n dag oortyd te werk nie; 
(b) op meer as drie agtereenvolgende dae oortyd te werk nie; 
(c) op meer as 60 dae in ’n jaar oortyd te werk nie; 
(d) na voltooiing van haar gewone werkure, vir meer as een 

uur op ’n dag oortyd te werk nie, tensy hy— 

@ voor die middag kennis daarvan aan sodanige werknemer 
gegee het; of 

Gi) sodanige werknemer van ‘n icereikende maaltyd voorsien 
het voordat sy met die cortydwerk moet begin; of 

(iif) sodanige werknerner betyds 7n voorgeskrewe toelae 
betaal bet ten einde haar in staat te stel om ’n maaltyd te 
bekom voordat sy met die oortydwerk moet begin. 

(2) Daar mag van geen werknemer vereis word om oortyd te 
werk nie, tensy die werkgewer sodanige werknemer die dag vaor- 
dat sodanige oortydwerk verrig moet word, daarvan kennis segee 

et. 
(3) ’n Werknemer, uitgesonderd ‘n nagwag, wat voor sy gewone 

begintyd of na sy gewone ‘uitskeityd werk, moet behoudends sub- 
kKlousule (4) hiervan, vir elke wur cf gedeelte van ’n uur aldus 
gewerk, soos volg betaal word: 

(a) Indien hy op enige dag van Maandag tot en met Vrydag 
gewerk het, sy uurloon plus 334 persent; 

b) indien hy op Saterdagnamiddag gewerk het, sy uurloon 
plus 50 persent. 

(4) Wanneer dit vir ’n bedryfsinrigting gebruiklik is om die 
gewone werkweek van 42 uur tussen Maandag en Vrydag te vol- 
tooi, moet *n werknemer, uitgesonderd ’n nagwag, van wie daar 
vereis word om op ‘n Saterdagoggend te werk, vir elke uur 
of gedeelte van ’n uur aldus gewerk, een en een derde maal sy 
uurloon betaal word, afgesien van die getal ure wat hy werklik 
tussen Maandag en Vrydag gewerk het. 

(5) Wanneer ’n werknemer op ’n Sondag werk, moet sy werk- 
gewer— 

{a) df sodanige werknemer soos volg betaal: 

@ Indien hy aldus werk vir ‘n tydperk van hoogstens vier 
uur, minstens die gewone besoldiging betaalbaar vir die tydperk 
wat hy gewoonlik op ’n weekdag werk; of 

G) indien hy aldus werk vir ’n tydperk van meer as vier 
uur, minstens dubbel sy gewone besoldiging vir die totale tyd- 
perk op sodanige Scondag gewerk, of minstens dubbel die 
gewone besoldiging betaaibaar vir die tydperk wat hy gewoon- 
lik op ‘n weekdag werk, naamlik die grootste bedrag; 

(b) of die werknemer besoldig teen minstens een en ecen- 
Gerde maal sy gewone besoldiging vir die totale tydperk op 
sodanige Sondag gewerk, en hom binne sewe dae vanaf sodanige 
Sondag cen dag vakansie toestaan en hom minstens sy gewone 
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than his ordinary rate of remuneration as if he had on such 

holiday worked his average ordinary working hours for that 

day of the week. 

(6) Whenever an employee is remunerated on a basis other 

than in accordance with the time actually worked by him, his 

ordinary rate of remuneration shall, for the purpose of this clause, 

be calculated as though he were paid by the hour and shall be 

ascertained at any date’ by dividing his total remuneration during 

the three months immediately preceding that date, or during the 

total period of his employment by the employer concerned, which- 

ever is the shorter, by the number of hotirs worked during the 

period in respect of which such remuneration was paid. 

(7) A night watchman who is on duty for time in excess of | 

12 consecutive hours, shall for such excess time be paid at the, 

rate of his hourly wage plus 333 per cent. A night watchman 

who is on duty on his night off shall be paid at double the 

tate of his hourly wage. . 

* (8) An employee engaged upon a wage incentive scheme who 

works overtime shall be paid for such overtime at the rate pre- 

scribed in this clause: Provided that overtime shall be calcula- 

ted only upon his ordinary weekly remuneration, excluding sup-. 

plementary wages. 

7. SHORT-TIME 

(i) An employer who proposes to work short-time shall give 

to his employees notice either individually or in writing, posted 

in the department or departments in which they are employed 

not later than the day prior to that on which such short-time 

is to be worked. , : 

(2) When short-time has’ been worked in-any establishment, the 

employér may, subject to the provisions of clause 4 (1) (@, 

deduct a pro rata amount from the ordinary weekly remunera- 

tion of the employee concerned. 

3) Whenever short-time has been introduced in any establish- 

ment, the employer shall distribute wherever possible the work 

equally amongst the employees in the department concerned. | 

(4) Payment of remuneration to employees on short-time shall 

be made during working hours. - - 

8. HOLIDAYS AND ANNUAL LEAVE 

(1) Every employer shall, not earlier than the 10th day and 

not later than the 24th day of December of each year, grant 

to every employee, other than night watchmen, employed by 

. him, leave of absence of not less than two consecutive weeks 

and two days and pay to such employee not later than the last 

working day before the commencement of such leave, as a leave 

allowance, an amount equal to. one twelfth of the wages he would 

earn in two weeks and two days for each month of employment 

with the employer: Provided that— 

(a) the period of such leave shall not be concurrent with 

any period during which the employee is under notice of ter- 

mination of employment or is undergoing military training in 

pursuance of the Defence Act, 1957; 

(b) if. any public holiday referred to in subclause (7) of this 

clause falls within the period of such leave, such public holiday 

shall be added to the said: period as a further period of leave 

and the employee shall be paid in respect of such public holi- 

day at the same time as the leave allowance, an amount equal 

to the wage he would have earned had he on such public 

holiday worked his daily average ordinary working hours. _ 

. Note-——For the purpose of calculating the leave pay due in 

terms of this clause the pay. for “two days” shall be two-fifths 

of the weekly wage.. . — / 

(2) Upon termination of employment, the employer shall pay 

to the employee the amount of the leave allowance. due as at 

fhe date of such termination, calculated as provided in subclause 

(1). : 

(3) Employment for half a month or over shall be reckoned 

as employment for a full month for‘ the purpose of calculating 

the leave allowance payable in terms of subclauses (1) and (2) 

and “half a month’ shall mean any period of 15 consecutive 

calendar days (irrespective of working days): Provided that if an 

employee is given notice at any time during the month in which 

the factory closes for leave purposes, he. shall receive the 

full leave pay calculated in terms of subclause (1) for that month: 

Provided further that if an-employee gives notice and such notice 

terminates on the closing day of the factory during the said 

month, he shall be entitled to receive the one-twelfth holiday 

pay for the month. 

(4) The amount of the leave «allowance payable in terms of 

subclauses (1), (2) and (3) shall be calculated at the rate of 

‘rernuneration which the employee was receiving immediately. 

prior to the date from which his leave is granted or on which 

his employment is terminated, as the case may be,   

besoldiging daarvoor betaal, asof hy op sodanige vakansiedag 
sy gemiddelde getal gewone werkure vir daardie dag van dio 
week gewerk het. 

(6) Wanneer ’n werknemer op ’n ander grondslag besoldig 
word as volgens die tyd. werklik deur hom gewerk, moet sy 
gewone besoldiging vir die.toepassing van hierdie klousule bere- 
ken word asof hy per uur betaal word en moet sy besoldiging op 
enige datum bepaal word deur sy totale besoldiging gedurende die 
drieé maande onmiddellik voor daardie datum of gedurende die 
totale tydperk van sy diens by die betrokke werkgewer, naamlik 
die kortste tydperk, te deel deur die getal. ure gewerk gedurende 
die tydperk waarvoor sodanige besoldiging betaal is. 

(7) ‘n Nagwag wat langer as 12 agtereenvolgende ure op diens 
is, moet vir sodanige oortyd betaal word teen sy uurloon plus 33} 

persent. ’n Nagwag wat op sy vry nag diens doen, moet dubbel 
sy uurloon betaal word. 

(8) ’n Werknemer wat volgens ’n aansporingsloonskema in diens 

is en oortyd werk, moet vir sodanige. oortydwerk betaal word 

teen die loon in. hierdie klousule voorgeskryf: Met dien ver- 

stande dat die oortydbesoldiging bereken moet word op slegs sy 

gewone weeklikse besoldiging, uitgesonderd aanvullende lone. 

7. KORTTYD 

(1) ’n Werkgewer wat voornemens is om korttyd te laat werk, 

moet.sy werknemers Of individueel, of by skriftelike kennisgewing 

opgeplak in die afdeling of afdelings waarin hulle werksaam is, 

daarvan kennis gee en wel voor of op die dag voor: die ‘dag 

waarop sodanige korttyd gewerk moet word. un 

(2) Wanneer korttyd: in °n bedryfsinrigting gewerk is, kan 

die werkgewer, behoudens klousule 4 (1) (d), ’n -pro. rata~bedrag 

van die gewone weeklikse besoldiging van die betrokke werk- 

nemer aftrek.--" " 

(3) Wanneer korityd in ’n’ bedryfsinrigting ingevoer word, 

moet die werkgewer, waar moontlik, die werk eweredig onder 

die werknemers in die betrokke afdeling verdeel. : 

(4) Die besoldiging van .werknemers wat korttyd werk, moet 

gedurende werkure betaal word. ; . 

8. VAKANSIEDAE EN JAARLIKSE VERLOF 

(1) Elke werkgewer moet. nie vrocér nie as die {0de dag en 

nie later nie as die 24ste dag van Desember elke jaar aan elke 

werknemer in sy diens, nitgesonderd nagwagte, afwesigheidsver- 

lof vir minstens twee agtereenvolgende weke en twee dae: toe- 

staan en aan sodanige werknemer voor of op die laaste werk- 

dag voor die begin van sodanige verlof een, twaalfde van die 

loon wat hy in twee weke en twee dae sou verdien het, as verlof- 

toelae betaal vir elke maand diens by die werkgewer: Met dicen 

verstande dat— cr ets 

(a) die tydperk van sodanige verlof nie mag saamval nie 

met’ ’n diensopseggingstermyn of met militére opleiding 

ingevolge die Verdedigingswet, 1957; , 

(b) as ’n openbare vakansiedag soos in subklousule (7) van 

hierdie klousule bedoel, binne die tydperk van’ sodanige verlof 

val, sodanige openbare vakansiedag by genoemde  tydperk 

gevoeg moet word as ’n verdere tydperk van verlof en dat die 

werknemer vir sodanige openbare vakansiedag, en gelyktydig 

met die verloftoelae.’n bedrag betaal moet word gelyk aan die 

loon wat hy sou verdien het as hy op sodanige openbare 

vakansiedag sy gemiddeide getal gewone daaglikse werkure 

gewerk het. . : 

Opmerking.—Vir die berekening van die verlofbesoldiging wat 

ingevolge hierdie klousule betaalbaar is, beteken besoldiging vir 
“twee dae” twee vyfides van die weekloon. 

(2) By diensbedindiging moet die werkgewer aan die werk 

nemer die verloftoelae betaal wat verskuldig is op die datum van 

sodanige beéindiging, bereken soos voorgeskryf in subklousule 

(1). 
(3) Vir die berekening van die verloftoclae wat betaalbaar is 

ingevolge subklousules (1) en (2), word diens vir ’n halfmaand of 

langer gereken diens vir ’n volle maand te wees en beteken, “half- 

maand” ’n tydperk van 15 agtereenvolgende kalenderdae (afge- 

sien van die getal werkdac): Met dien verstande dat as ’n werk- 

nemer te eniger tyd gedurende die maand waarin die fabriek vir 

veriofdoeleindes sluit, kennis gegee word, hy die volle vakansie- 

besoldiging, bereken ooreenkomstig subklousule (1), vir daardie 

maand moet ontvang: Voorts met dien verstande dat as ’n werk- 

nemer kennis gee en sodanige kennistermyn eirdig op die slui- 

tingsdag van die fabriek gedurende genoemde maand, hy daarop 

geregtig is om een twaalfde van die vakansiebesoldiging vir die 

maand te ontvang. 

(4) Die. verloftoelae wat ingevolge subkiousules (1), (2) en (3) 

betaalbaar is, moet bereken word teen die besoldiging wat die 

werknemer ontvang het onmiddellik voor die datum met ingang 

waarvan sy verlof toegestaan word of waarop sy diens beéindig - 
word, na gelang van die geval.
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Whenever an employee is remunerated on a basis other than 
in. accordance. with the time actually worked by him, his rate 
of remuneration shall; for the purpose of calculating the leave 
allowance payable in terms of subclauses (1), (2) and (3), be 
calculated as though hé were paid by the hour and shail be 
ascertained ‘at any date by dividing his total remuneration during 
the period of eight weeks immediately preceding that date or 
during the total period of his employment by the employer con- 
cerned; whichever is the shorter, by the number of hours worked” 
during the period in. respect of which such remuneration was 
paid: Provided that if. the raté of remuneration aforesaid is 
required to be calculated for the purpose of paying the leave 
allowance due'in respect of the annual leave period referred to 
in subclause (1) heréof, the period ‘of eight weeks aforesaid or 
the total period of his “employment, whichever is -the shorter, 
may be deemed. to expire on a date not more than four (4) 
weeks ‘prior to the ‘date from which the employee’s leave is 
granted. 

'G) (@) Notwithstanding the provisions of subclause (1), an 
employer. ‘shall, in the case of a night watchman, grant to such 
an employee 21 consecutive calendar days’ leave in respect of 
each completed period of 12 months of employment and shail 
pay such employee not later than the last working day before 
the commencement of such- leave, an amount of not less than 
three times the weekly wage to ‘which he is entitled as from the 
first day of the leave, 

.(b) The leave prescribed in paragraph (a) shall be granted 
not earlier than the 10th day and not later than the 24th day 
of December of each year: Provided. that— 

(i) the period of leave shall not be concurrent with any 
period ‘during which the employee is under notice of termina- 
tion of employment.or is undergoing military training, in pur- 
suance of the Defence Act, 1957; 

Gi) if any public holiday referred to in subclause (7) of this - 
clause falls within the period of such leave, such public holi-- 
day shall be added to the said period as a further period of 
leave and. the employee shall be paid in respect of such- 
public holiday, at the same time as the leave allowance an 
amount equal to the wage he would have earned had he. on 
such public holiday worked his daily average ordinary working 
hours, 

(c) A night watchman whose employment terminates during 
any period of 12 months of employment before the period of 
leave prescribed in paragraph (a) in respect-of that period has 
accrued, shall, upon termination and in addition to any other 
remuneration which may be due to him, be paid. in respect of 
each completed month of such period of employment an amount 
of not less than one-fourth of the weekly wage he was receiving 
immediately before the date of such termination. 

(6) Any period during which an employee— 

(a) .is on leave in terms of subclauses (1) and (5); or 
_. (b) undergoes military ‘training in pursuance of the Defence 
Act, 1957; or 

(c) is absent from work on the instructions or at the request 
_ of his employer; or 

(d) is absent from work owing to illness or confinement; 

shall be deemed to be employment for the purposes of sub- 
clauses (1), (2) and (5): Provided that the provisions of para- 
graph (d) of this subclause shall not apply in respect of. any 
period of absence owing to illness or confinement of more than 
three consecutive days if the employee fails after a request for 
such a certificate by the employer to submit to the employer a 
certificate from a medical practitioner that he was prevented by 
illness or confinement from doing his work, or in respect 
of that portion of any total period of absence during. any 12 
months of employment which is in excess of 30 days: Provided 
further that the period of military training which shall be deemed 
to be employment shall not exceed four months in any one 
year of employment. 

(7) (a) Good Friday, Easter Monday, Ascension Day, Republic 
Day, Day of the Covenant, Christmas Day and New Year’s 
Day shall be holidays on full pay: Provided that whenever an 
employee works on any of these days, his employer shall pay 
him remuneration at a rate not less than his ordinary rate 
of remuneration in respect of the toial period worked on such 
day, in addition to the remuneration to which he would have 
been entitled had he not so worked. 

(b) In the event of an employer terminating the services of an 
employee during the week in which Good Friday fails, or in 
the event of an employee terminating his services during that - 
week on account of ill-heaith which, in the case of a female 
employee, shall include pregnancy, he shall, in addition to any 
other remuneration due to him, be paid two days’ pay in respect 
of Good Friday and Easter Monday. 

(c) If any of the public holidays referred to in paragraph (a) 
of this subclause falls on a Saturday the pay for such holiday 
shall be calculated at the rate of one-fifth normal weekly wage.   

Wanneer ’n werknemer besoldig word op ‘n ander grondslag 
as ooreenkomstig die tyd werklik deur hom gewerk, moet sy besol- 
diging vir die berekening van die. verloftoelae wat ingevolge 
subidoustles (1), (2) en (3) betaalbaar is; ‘bereken word asof hy 
per uur betaal word en moet sy besoldigings op enige datum 
vasgestel word deur sy totale besoldiging gedurende die tydperk 
van agt weke onmiddellik voor daardie datum of gedurende 
die totale tydperk van sy diens by die betrokke werkgewer, naam- 
lik die kortste: tydperk, te deel deur die getal ure géwerk gedu- 
rende die tydperk waarvoor sodanige besoldiging betaal. is: -Met- 
dien verstande dat as voornoemde besoldiging bereken moet word . 
met die doel om die verloftoclae te betaal wat verskuldig is ten 
opsigte van die jaarlikse verloftydperk soos, in subklousule (1) 
hiervan bedoel, voornoemde tydperk van agt weke of die totale 
tydperk van sy diens, naaralik die kortste tydperk, geag kan word 
te verstryk op "A datum hoogstens vier: (4) weke voor die datum 
met ingang waarvan die° werknemer se verlof’ toegestaan word. 

(5) (a) Ondanks die bepalings van - subklousule, (1), moet ’n 
werkgewer “n nagwag 21 agtereenvolgende kalenderdae_ veriof 
toestaan vir elke” voltooide tydperk van 12 maande diens, en moet 
hy, voor of op die laaste werkdag voor: sodanige verlof - begin, 
Sodanige- werknemer ’n bedrag ‘van minstens drie “maal die week- 
loon betaal waarop hy met ingang van die eerste verlofdag 
geregtig is. 

(b) Die verlof in paragraaf (a) voorgeskryf, moet nie vroeér. 
as die 10de dag en nie later as die 24ste dag van Desember elke 
jaar toegestaan word nié: Met dién verstande dat— 

(i) die verloftydperk nie met diensopseggingstermyn of mili- 
tére opleiding ingevolge die Verdedingswet, 1957, mag saam~ 
val nie; 

(ii) indien ’n openbare vakansiedag soos in subklousule 
van hierdie klousule bedoel, binne sodanige. verloftydperk v: 
sodanige openbare vakansiedag by génoemde: tydperk as’n 
-verdere verloftydperk gevoeg. moet word en die werknemer vir 
~sodanige openbare vakansiedag, en gelyktydig met die verlof- 
toelae, die leon wat hy sou verdien het indien hy op sodanige 
openbare vakansiedag sy gemiddelde getal daaglikse gewone 
werkure gewerk het, betaal moet word. 

(c) ’n Nagwag wie se diens gedurende enige tydperk van 12 
maande diens eindig voordat die verloftydperk. in paragraaf. (a) 
voorgeskryf, ten opsigte van daardie-tydperk opgeloop het, moet 
by sodanige be#indiging, benewens alle ander besoldiging aan hom 
verskuldig, vir elke voltooide maand van sodanige dienstydperk 
minstens een kwart van die weekloon betaal word wat hy onmid- 
dellik voor die datum van sodanige beéindiging ontvang het. . .. 

(6) Enige tydperk waarin ’n werknemer— 

(a) kragtens subklousules (1) en (5) met verlof is; of 

(b) militére opleiding ingevolge die Verdedigingswet, 1957, 
ondergaan; of . . 

(c). op las of op versoek van sy werkgewer van sy werk afwee 
sig is; of 

(d) weens siekte of ’n bevalling van die werk afwesig is; 

word vir die toepassing van subklousules (1),. (2) en (5) geag 
diens te. wees: Met dien verstande dat paragraaf (d) van hierdie 
subklousule nie op *n tydperk van afwesigheid weens siekte- of 
‘n bevalling wat. meer as drie agtereenvolgende dae beloop, van 
toepassing is nie as die werknemer versuim om, nadat die werk- 
gewer hom daarom versoek het, ’n sertifikaat van.’n mediese prak- 
tisyn aan. sy werkgewer voor te 1@ waarin verklaar word dat hy 
weens siekte of ’n bevalling verhinder is om sy werk te doen, of 
nie op daardie gedeelte van ’n totale tydperk van afwesigheid” 
gedurende enige 12 maande diens wat langer is as 30 dae van 
toepassing is nie: Voorts met dien verstande dat die tydperk van 

militére opleiding wat geag word diens te wees, nie meer as vier 
maande in ’n bepaalde jaar diens mag beloop nie. 

(7) (a) Goeie Vrydag, Paasmaandag,; Hemelvaartsdag, Repu- 
bliekdag, Geloftedag, Kersdag eri Nuwejaarsdag is vakansiedae 
met volle besoldiging: Met dien verstande dat wanneer ’n werk- 
nemer op enigeen van hierdie dae werk, sy werkgewer hom, 
benewens die besoldiging waarop hy geregtig sou gewees het as 
hy nie aldus gewerk het nie, minstens sy gewone besoldiging 
moet betaal vir die totale tydperk op sodanige dag gewerk. 

(b) Ingeval ’n werkgewer die dienste van ’n werknemer betindig 
gedurende die week waarin Goeie Vrydag val, of ingeval ’n 
werknemer sy dienste gedurende daardie week beéindig weens 
swak gesondheid wat, in die geval van ’n vroulike werknemer, ook 
swangerskap insluit, meet sodanige werknemer, benewens enige 
ander besoldiging wat aan hom verskuldig is, iwee dae se loon 
vir Goeie Vrydag en Paasmaandag betaal word. 

(c) Indien enigeen van die openbare vakansiedae in paragraaf 
(a) van hierdie subklousule genoem, op ’n Saterdag val, moet die 
loon vir sodanige vakansiedag teen een vyfde van die gewone 
weekloon bereken word.
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(d) in the event of an employer terminating the services of 
an employee during the month of December, or in the event. 
of an employee terminating his services during that month on 
account of ill-health, which in the case of a female employee, 

shall include pregnancy, he shall be paid in addition to any 
other. remuneration due to him, one day’s pay in respect of 
each of the public holidays (Day of the Covenant, Christmas Day 
and New Year’s Day) in respect of which no payment has already 
been made to him, and the wage payable for such holiday shall 
be calculated at the rate of one-fifth of the normal weekly wage.. 

(e) An employer shall, prior to granting the holiday period 
referred to in subclause (1)— 

(i) give his employees at least 30 days’ notice of the latest 
date on which the leave will be granted and the earliest 
date upon which they will be required to recommence work; 

and 
(ii) before the factory closes give his employees notice of 

the actual date upon which they will be required to recom- 
mence work. : 
The notice referred to above shall be in writing and shall be 

posted by the employer in a place readily accessibie to his 
employees. ‘ 

(8) Every employer in the Industry shall, during the month of 
January each year, and every employer entering the Industry 
shall, within 14 (fourteen) days of such entry, satisfy the Coun- 
cil, either by way of-a bank guarantee in the form of Annexure 
D or a certificate provided by a registered insurance company, 
that security exists for payment of the leave allowance accruing 
in terms of this clause. 

(9) Notwithstanding any provision: of this Agreement to the 
contrary, payment to the Council under any guarantee or cer- 

tificate in terms of this clause shall be deemed to be a payment 

to the Council for the account of employees to whom leave pay 
may be ouistanding from any employer, and the Council is hereby 
authorised to receive such payments on behalf of such employees, 

and to effect payment to the employees as soon as possible after 

receipt thereof. 

9. PLACE OF EMPLOYMENT AND OUTWORK 

(1) No employer shall require or allow any employee to per- 

form work in 
establishment. 

(2) An employee while in employment shall not work for 
more than one employer during the same working week. 

(3) (a) No employer shall require or permit outwork to be per- 
formed except under a licence issued by the Executive Committee: 

Provided that all employers in the Industry as at the date of 

coming into operation of this Agreement shall be deemed to have 

been exempted from this provision and shall be issued with a 

licence of exemption. 
(b) An employer who requires or permits outwork to be done 

shall, within three days of handing the work out, lodge with the 

District Committee a statement specifying the outwork to be done, 

the quantities to be done, and the rates or prices to be paid 
for such outwork., 
-(c) The Executive Committee may, if it is satisfied that the 

ates paid or the circumstances under which outwork is being 
performed is detrimental to the interest of other employers or 
the employees in the Industry, withdraw any licence issued in 

terms of this clause by giving one week’s notice in writing to 

the employer concerned. 
(d) In the event of the Executive Committee not being satis- 

fied that work given out by any employer is not detrimental to 

the interests of other employers or the employees in the Industry, 

it may call upon such employer to furnish, either direct or to 

an agent-of the Council, such information as it may require in 

regard to the performance of outwork. . 

(ce) The Executive Committee may, without further notice, with- 

draw the licence issued to an ermployer who fails to furnish the 

information referred to in subclause (3) within 14 days of being 

requested to do so, or within such extended period as the Execu- 

tive Committee may determine. 

10. COUNCIL FUNDS 

For the purpose of meeting the expenses of the Council each 

employer shall deduct on cach pay-day— 

(a) 1c from the earnings of each of his employees for whom 

a minimam wage of less than R11,08 per week is prescribed; 

(©) 2c from the earnings of each of his employees, other 

than those referred to in paragraph (a), but excluding 

employees for whom a wage of R22,14 per week or more 

is prescribed; 
(c) 4c per week from the earnings of each of his employees 

for whom a wage of R22,14 per week or more is prescribed, 

the Industry in any place other than his regular | 

  

(d) Ingeval ’n werkgewer die dienste van ’n werknemer gedu- 
rende .Desember beéindig of ingeval *n werknemer sy dienste 
gedurende daardie maand beéindig weens swak gesondheid wat, 
in die geval van ’n vroulike werknemer, ook swangerskap insluit, 
moet sodanige werknemer, benewens enige ander besoldiging wat — 
aan hom verskuldig is, een dag se loon betaal word vir elkeen 
van die openbare vakansiedae (Gelofiedag, Kersdag en Nuwe- 
jaarsdag) waaroor geen besoldiging alreeds aan hom betaal is 
nie, en die loon wat vir sodanige vakansiedag betaalbaar is, moet 
bereken word teen een vyfde van die gewone weekloon. 

(e) °n Werkgewer moet, alvoretis hy die vakansie vermeld in” 
subklousule (1) toestaan,— 

@® sy werknemers minstens 30. dae vooraf kennis gee van 
die iaatste datum waarop die verlof toegestaan sal word en 
van die vroegste datum waarop daar van hulle vereis sal word 
om weer te begin werk; en 

(ii) sy werknemers in kennis stel, voordat die fabriek sluit, 
van die werklike datum waarop daar van hille vereis sal word 
om weer te begin werk. 
Die kennisgewing hierbo bedoel, moet skriftelik geskied en moet 

deur die werkgewer opgeplak word op ’n plek wat vir sy werk- 
nemer geredelik toeganklik is. / , 

(8) Elke werkgewer in die Nywerheid moet gedurende Januarie 
elke jaar, en elke werkgewer wat tot die Nywerkeid toetree moet 
binne 14 (veertien) dae na scdanige toetrede, of deur middel van 
’n bankwaarborg in die vorm van Aanhangsel D of deur middel 
yan ’n sertifikaat verskaf deur ’n geregistreerde versekeringsmaat- 
skappy, tot tevredenheid van die Raad bewys lewer dat daar 
sekuriteit bestaan vir die betaling van die verloftoelae wat inge- 
volge hierdie klousule oploop. 

(9) Ondanks anderstuidende bepalings in hierdie Ooreenkoms, 
moet betaling aan die Raad ooreenkomstig enige waarborg of 
sertifikaat ingevolge hierdie klousule geag word ’n betaling aan 

‘die Raad te wees ten behoewe van werknemers aan wie veriofbe- 
soldiging deur enige werkgewer verskuidig mag wees, en die 
Raad word hierby gemagtig om sodanige betalings namens soda-. 
nige werknemers te ontvang en om dit so spoedig moontlik na 
ontvangs daarvan aan die werknemers uit te betaal. 

9. WERKPLEK EN BUITEWERK 

(1) Geen werkgewer mag van ’n werknemer vereis of hom toe- 
laat om werk in die Nywerheid op enige ander plek as in sy 
gewone bedryfsinrigting te verrig nie. 

(2) ’n Werknemer mag nie, terwyl hy in diens is, vir meer as 
een werkgewer gedurende dieselfde werkweek werk nie. 

G) (a) Geen werkgewer mag vereis of toelaat dat buitewerk 
verrig word nie behalwe.kragtens ‘n sertifikaat wat deur die 
Uitvoerende Komitee uitgereik is: Met dien verstande dat alle 
werkgewers in die Nywerheid op die datum waarop hierdie Oor- 
eenkoms in werking tree, geag word vrygestel te wees van hierdie 
bepaling en dat ’n vrysiellingsertifikaat aan hulle uitgereik moet 
word. 

(b) ’n Werkgewer wat vereis of toelaat dat buitewerk verrig 
word, moet binne drie dae nadat die werk uitbestee is, by die 
distrikskomitee ’n staat indien waarop die volgende aangetoon 
word: Die buitewerk wat gedoen moet word, die hoeveelhede 
wat gedoen moet word en die skale en pryse wat vir sodanige 
buitewerk betaal moet word. 

(c) Die Uitvoerende Komitee kan, indien hy daarvan oortuig 

is dat die loon wat betaal word of die omstandighede waaronder 

buitewerk verrig word, die belange van ander werkgewers of 
werknemers in die Nywerheid benadeel, enige sertifikaat wat krag- 
tens hierdie klousule uitgereik is, intrek deur een week vooraf 
skriftelik kennis aan die betrokke werkgewer te gee. 

({d) Ingeval die Uitvoerende Komitee nie daarvan oortuig is 
dat werk wat deur ’n werkgewer uitbestee word, nie die belangs 

van ander werkgewers of die werknemers in die Nywerheid bena- 

deel nie, kan hy sodanige werkgewer aansé om of regstreecks Of aan 

’n agent van die Raad dié inligting te verstrek wat die Uitvoerende 

Komitee in verband met die verrigting van buitewerk vereis. 

(e) Die Uitvoerende Komitee kan, sonder nadere kennisgewing, 

die sertifikaat intrek wat uitgereik is aan ’n werkgewer wat versuim 

om die inligting in subklousule (3) bedoel, te verstrek binne 14 

dae nadat hy daarom versoek is of binne dié verlengde tydperk 
wat die Uitvoerende Komitee bepaal. 

10. FONDSE VAN DIE RAAD 

Ten einde die uitgawes van die Raad te bestry, moet elke werk- 

gewer op elke betaaldag— 

(a) ic aftrek van die verdienste van elkeen van sy werk- 
nemers vir wie ’n minimum loon van minder as R11,08 per 
week voorgeskryf is; 

(6) 2c aftrek van die verdienste van elkeen van sy ander 
werknemers as dié bedoel in paragraaf (a), maar witgeson- 

derd werknemers vir wie ’n loon van R22,14 of meer per week 
voorgeskryf is; oe 

’ (c) 4c per week aftrek van die verdienste van elkeen van sy 

werknemers vir wie ’n loon van R22,14 of meer per week voors 
geskryf is,
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To the aggregate of the amounts so deducted, the employer 
shall add an equal amount and forward not later than the seventh 
day of the following month the toiel sum to the Secretary of 
the Council, P.O. Box 2221, Port Elizabeth, or such other official 
as may be specified by the Council or Executive Committec. 

il. TERMINATION OF EMPLOYMENT 

(1) An employer or his employee who desires to te 
the contract of employment shail give not less than one week’s 
notice, in writing, of his intention to terminate the co 
Provided that in the case of a new employee, the contract of 
employment may be terminated without notice at the end of 
the fifth working day of such an employee by either the 
employer or employee. 

(2) For the purposes of this clause, a “new employee” means 
an employee who has not worked for the employer by whom 
he is engaged during the period of 12 months immediately prior 
to the date on which he is engaged. 

(3) For the purposes of this clause, a “week’s notice” shall 
mean a full week’s work or a full week’s remuneration at the 
rate of the employee’s ordinary weekly remuneration. 

(4) The notice prescribed in subclause (1) shall be given on or 
before and shall take effect from the day on which the ordinary 
working week of the establishment terminates. 

(5) An employer may terminate the contract of employment 
without notice provided he pays the employee an amount equal 
to the ordinary weekly remuneration which the employee is 
receiving at the date of such termination and the provisions of 
this subclause shall apply mutatis mutandis to an employee who 
wishes to terminate the contract of employment without notice. 

(6) An employee whose services will not be required at the 
expiration of the leave period prescribed in clause 8 (1) and (5) 
of this Agreement shall be given notice of that fact not less 
than one week before such leave period begins, failing which he 
shall be entitled to payment in lieu of notice of an amount 
equal to the ordinary weekly remuneration he was receiving at 
the date of commencement of such period. 

(7) An employee who has in any week been werking short- 
time for more than a period of two full consecutive days may 
terminate his contract of employment by giving one day’s 
notice. 

(8) The provisions of subclauses (1) to (7) of this clause shall 
not affect— 

(a) the right of an employer or his employee to terminate the 
contract of service without notice for any cause recognised by 
Law as sufficient; : 

(b) any written agreement between an employer and his 
eraployee which provides for a period of notice of equal dura- 
tion on both sides and for a period longer than that prescribed 
in this clause. 

- (9) Where an employee has been on short-time amounting to 
less than 42. hours work during a pericd of four consecutive 
weeks, his contract of employment shall at the expiration of that 
period be regarded as automatically terminated and the employee 
shall be entitled to payment of an amount equal to his ordinary 
weekly remuneration in addition to any payment in terms of 
this Agreement for the work he has performed. Any period 
during which an establishment is closed which immediately 
follows or precedes the annual leave period provided for in 
clause 8 (1) shall be regarded as short-time. 

(10) Whenever a public holiday other than one of the holidays 
mentioned in clause 8 (7) (a) falis on a working day which is 
within any period of notice given in terms of this clause and 
the department of the establishment in which the emplovee 
concerned is employed is closed on such day, the employee shall 
nevertheless be entitled to be paid in respect of such public 
holiday an amount equal to one-fifth of his ordinary weekly 
remuneration. 

(11) The period of notice prescribed in subciause (1) of this 
clause, shall not run concurrently with nor shall notice be given 
by an employer during the employee’s absence on annual leave 
in terms of clause 8 or during any period of military training 
in pursuance of the Defence Act, 1957. 

(12) When an employee is absent from work owing to illness 
or confinement for a period exceeding 30 consecutive days the 
employer shall be entitled summarily to terminate the contract 
of employment without payment by notifying the employee and 
the Secretary of the Council to that effect in writing. 

(13) For the purposes of subclauses (5), (6) and (9) of this 
clause, “ordinary weekly remuneration” does not include any 
supplementary wage. . 

12. INSURANCE OF WAGES IN CASE OF FIRE 

(1) Every employer shall maintain a policy of insurance with 
a registered insurance company which shall provide for the pay- 
ment to be made to all employees of the employer who are 
deprived of work through fire, the amount of one week’s wages: 
Provided that, should the stoppage of work be for a peried of 
less than one week, a pro rata payment shall be made. 

    

  

By die totaal van die bedrae aldus afgetrek, moet die werk- 
gewer ’n gelyke bedrag voeg, en die totaal van al die bedrae voor 
of op die sewende dag van die daaropvolgende maand siuur aan 
die Sekretaris van die Raad, Posbus 2221, Port Elizabeth, of aan 
sodanige ander beampte as wat die Raad of die Ultvoerends’ 
Komiiee mag aanwys. 

11. DIENSBEEINDIGING 

(1) ’n Werkgewer of sy werknemer wat die dienskontrak wil 
beéindig, moet minstens een week vooraf skriftelik kennis gce van 
sy vocrneme om die kontrak te betindig: Met dien versiande 
dat, in die geval van ‘n nuwe werknemer, die dienskontrak sonder 
kennisgewing aan die cinde van die vyfde werkdag van sodanige 
werknemer Of deur die werkgewer, Of deur die werknemer 
beéindig kan word. 

(2) Vir die toepassing van hierdie klousule beteken “nuwe werk- 
nemer” ‘n werknemer wat nie gedurende die tydperk van 12 
maande onmiddellik voor die datum waarop hy in diens geneem 
is, by die werkgewer by wie hy.in diens is, werksaam was nie. 

(3) Vir die toepassing van. hierdie klousule beteken ’n “week 
kennisgewing” ’n volle week se werk of ’n volle week se besoldi- 
ging teen die werknemer se gewone weekloon. 

(4) Die kennisgewing in subklousule (1) bedcel, moet gegee 
word voor of op en tree in werking vanaf die dag waarop die 
gewone werkweek van die bedryfsinrigting eindig. 

(5) ’n Werkgewer kan die dienskontrak sonder kennisgewing 
beéindig mits hy die werknemer ’n bedrag betaal wat gelyk is 
aan die gewone weeklikse besoldiging wat die werknemer op die 
datum van sodanige beéindiging ontvang het, en hierdie subklou- 
sule is mutatis mutandis van toepassing op ‘n werknemer wat sy 
dienskontrak sonder kennisgewing wil beéindig. 

(6) ’n Werknemer. wie se dienste nie na verstryking van die 
verlofiydperk in klousule 8 (1) en (5) van hierdie Ooreenkoms 
voorgeskryf, nodig sal wees nie, moet minstens een week voordat 
sodanige verloftydperk begin, daarvan in kennis gestel word, 
anders is hy geregtig op betaling in plaas van kennisgewing van 
*n bedrag gelyk aan die gewone weekloon wat hy op die aan- 
vangsdatum van sodanige tydperk ontvang het. 

(T) ’n Werknemer wai in ’n week Korttyd vir ’n langer tydperk 
as twee volle agtereenvolgende dae gewerk het, kan sy dienskon- 
trak beGindig deur een dag vooraf kennis te gee. 

(8) Subkiousules (1) tot (7) van hierdie klousule raak mie die 
volgende nie: 

{a) Die reg van ’n werkgewer of sy werknemer om die diens- 
kontrak om ’n regsgeldige rede sonder kennisgewing te beéindig; 

(b) ’n skriftelike ooreenkoms tussen ’n werkgewer en sy werk-- 
nemet waarin voorsiening gemaak word vir ’n kennisgewingter- 
myn wat vir albei partye ewe lank is en langer is as dié in hier- 
die klousule voorgeskryf. 

(9) Waar ’n werknemer korttyd gewerk het vir altesaam minder 
as 42 war gedurende ’n tydperk van vier agtereenvolgende weke, 
word sy dienskontrak na verstryking van daardie tydperk geag 
outomaties beéindig te wees en is die werknemer geregtig op 
betaling van ’n bedrag gelyk aan sy gewone weeklikse besoldiging 
benewens betaling ingevolge hierdie Ooreenkoms vir die werk wat 
hy verrig het. Waar ’n bedryfsinrigting gesiuit is vir *‘n tydperk 
onmiddellik na of onmiddellik voor die jaarlikse verloftydperk 
waarvoor in klousule 8 (1) voorsiening gemaak word, word soda- 
nige tydperk geag korttyd te wees. 

(10) Wanneer *n ander openbare vakansiedag as een van die 
vakansiedae genoem in klousule 8 (7) (a) op ’n werkdag binne ’n 
opseggingstermyn ooreenkomstig hierdie klousule val, en die afde- 
ling van die bedryfsinrigting waarin die betrokke werknemer 
werksaam is, op daardie dag gesluit is, is die werknemer nogtans 
geregtig op betaling vir sodanige openbare vakansiedag van ’n 
bedrag gelyk aan een vyfde van sy gewone weekloon. 

(i1) Die kennisgewingtermyn in subklousule (1) van hierdie 
klcusule voorgeskryf, mag nie met ’n werknemer se afwesigheid 
met jaarlikse verlof kragtens Klousule 8 of met ’n tydperk van 
militére opleiding ingevolge die Verdedigingswet, 1957, saamval 
nie, en ’n werkgewer mag ook nie gedurende sodanige afwesigheid 

    
    

   

of tydperk aldus kennis gee nie. 
(12) Wanneer *n werknemer weens siekte of ’n bevalling vir 

’n tydperk van meer as 30 agtereenvolgende dae, van die werk 
afwesig is, is die werkgewer daarop geregiig om die dienskontrak 
sonder betaling summier te beSindig deur die werknemer en die 
Sekretaris van die Raad skriftelik daarvan te verwittig. 

(13) Vir die toepassing van subklousules (5), (6) en (9) van 
hierdie klousule, omvat, “gewone weeklikse besoldiging” nie ’n 
aanvuliende loon nie. 

12. VERSEKERING VAN LONE IN GEVAL VAN BRAND 

(1) Elke werkgewer moet by ’n geresistreerde versckerings- 
maatskappy ’n versekeringspolis in stand hou wat voorsiening 
maak vir dic betaling van een week se lone aan al die werknemers 
van die werkgewer wat weens brand nie kan werk nie: Met dien 
verstande dat, indien die stopsetting van die werk korter as een 
week duur, *n pro rata-bedrag betaal moet word.
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(2) Every employer who has taken out a policy in terms of 

subclause (1) shall, within 14 days of being requested to do so by 

an agent of the Council, produce a certificate from the insurance 

company certifying that insurance cover to meet the requirements 

of subciause (1) exists and further certifying the period for which. 

the policy is valid. 

(3) Should it not be possible for the employer to obtain such 

a policy of insurance, he shall, if he has not already done so, 

within'‘two months of the date of coming into opération of this 

Agreement or within two months of becorning engaged in the 

Industry, whichever is the later, deposit with the Council an 

arnount equal to one week’s wages of ail employées in the 

establishment, which the Council shall retain in a special trast 

investment account until required for a like payment to employees: 

Provided that if not so paid to employees it shall be the property 

of the employer. 

(4) Interest on any such moneys invested shall accrue to the 

general funds of the Council. 

13. SERVICE CERTIFICATES 

(1) Every employer shall issue to every employee who leaves 

his service after the coming into operation of this Agreement a 

certificate in the form of Annexure A to this Agreement. 

(2) Every employee who has been issued with a certificate in 

terms of subclause (1) hereof shall, on accepting further employ- 

ment in the Industry, produce the certificate to the employer who 

shall retain the certificate in safe keeping while such employee 

remains in his employment. No employer shall engage an 

employee unless such employee produces such a certificate or a 

certificate signed by the Secretary of a District Committee or the 

Secretary of the Council specifying the previous experience of 

the applicant, if any. 

- (3) Upon termination of service of an employee, the employer 

shali forthwith complete the remaining details on the employee’s 

service card, ie. date of leaving, wage at date of leaving and 

length of employment. The completed card shall thereafter be 

signed and handed to the employee on termination of service. 

(4) Every employer shall furnish to the Secretary of the Council, 

P.O. Box 2221, Port Elizabeth, a certificate in the form of 

Annexure B to this Agreement in respect of every employee 

leaving his service. Such certificates shall be numbered conse- 

cutively and one copy of each shall be retained by the employer. 

(5) In the event of an applicant for employment being a learner 

the employer shall require him to produce a birth certificate or 

other evidence in proof of age. 

An employer may.accept a signed statement from the employee’s 

parent of guardian as “proof of age” for a period of three 

months from the date of commencement of employment, during 

which time the employee must produce a birth certificate. If, 

after such period of three months, the employee is unable to 

produce such certificate, the employer shail apply to the District 

Committee or where no District Committee exists, to the Executive 

Committee, for exemption from this subclatise. 

A signed statement by the employee shall not be accepted as 

“proof of age”. 

"In-the case of Bantu, a certificate signed by the Bantu Affairs — 

Commissioner may be accepted in place of a certificate by the 
parent or guardian. : 

Upon being approached by an applicant, the Secretary of the 

District Committee or of the Council shall ascertain and verify the 

particulars of the applicant’s age and experience and thereafter 

issue a certificate. : 

14. TRADE UNION REPRESENTATIVES ON THE COUNCIL 

Each employer shall give to any of his employees who represent 

the trade unions on the Council or any of its committees every 

facility to attend to their duties in connection with the work of 

the Council and such committees. : 

15. ADMINISTRATION OF AGREEMENT 

The Council shall be the body responsible for the administra- 

tion of this Agreement, and may issue expressions of opinion not 

inconsistent with its provisions for the guidance of employers 

and employees. — 

16. EXEMPTIONS 

(1) The Council or the executive Committee may on the 

recommendation of a District Committee, or on its own decision, 

grant exemption from any of the provisions of this Agreement to 

or in respect of any person for any good and sufficient reasons.   
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(2) Elke werkgewer wat ’n polis ingevolge subklousule (1) uitges 
neem het, moet binne 14 dae nadat hy deur ’n agent van die 
Raad daarom versoek is, ’n sertifikaat van die versekeringsmaat- 
skappy toon waarin verklaar word dat versekeringsdekking bestaan 
om aan die: vereistes van subklousule (1) te voldoen en waarin 
verder die tydperk waarvoor die polis geldig.is, gemeld word. 

(3) Indien dit vir die werkgewer onmoontlik is om so ’n verse- 
keringspolis te verkry, moet hy, indien hy dit nie alreeds gedoen 
het nie, binne twee maande na die datum waarop hierdie Ooreen- 

- koms in werking tree of binne twee maaride na die datum waarop 
hy tot die Nywerheid toetree, naamlik die jongste datum, by die 
Raad ’n bedrag deponeer wat gelyk is aan al die werknemers in 
die bedryfsinrigting se lone vir een week, en die Raad moet. soda- 
nige bedrag in ’n spesiale trustbeleggingsrekening hou totdat dit 

‘vir so ’n uitbetaling aan die werknemers nodig is: Met dien ‘ver- 
stande dat as dit nie aldus aan die werknemers betaal word nie, 
dit die eiendom van die werkgewer is. ‘ 

(4) Die rente op geld aldus belé, val die algemene fondse van 
die Raad toe. . 

13. DIENSSERTIFIKATE 

(1) Elke werkgewer moet aan elke werknemer wat sy diens ver- 
laat nadat hierdie Ooreenkoms in werking.getree het, ’n sertifi- 
kaat uitreik in die vorm voorgeskryf in Aanhangsel A van hier 

. die Ooreenkoms. . 
(2) Elke werknemer aan wie ’n sertifikaat.ooreenkomstig sub 

klousule (1). hiervan uitgereik is, moet by aanvaarding van ver- 

dere diens in die Nywerheid sodanige sertifikaat oorhandig aan 

die werkgewer, ‘wat dit veilig moet bewaar solank sodanige werk- 

nemer in sy diens bly. Geen werkgewer mag ’n werknemer in diens 

-neem nie, tensy sodanige werknemer so ’n sertifikaat oorhandig of 

’n sertifikaat wat deur die sekretaris van ’n distrikskomitee of die 
Sekretaris van die Raad onderteken is-en waarin die vorige onder- 
vinding van die aansoeker (as daar is), gemeld word. 

(3) By die diensbeéindiging van ’n werknemer moet die. werk- 

gewer dadelik die res van die besonderhede op die werknemer se 

dienskaart invul, d.w.s. die datum van sy vertrek, sy loon op die 

datum van vertrek en die Jengte van sy diens. Die ingevulde 

kaart moet dan onderteken en by diensbeéindiging aan die werk- 

nemer oorhandig word. 

(4) Elke werkgewer moet aan die Sekretaris van die Raad, Poss 

bus 2221, Port Elizabeth, ’n sertifikaat in die vorm voorgeskryf 

in Aanhangsel B van hierdie Ooreenkoms verstrek ten opsigte 

van elke werknemer wat sy diens verlaat. Die werkgewer moet 

sodanige sertifikate agtereenvolgens nommer en een kopie van 

elkeen bewaar. 

(5) Ingeval ’n persoon wat om werk aansoek doen, ’n leerling 

is, moet die werkgewer van hom vereis om ’n geboortesertifikaat 
in te dien of ander bewys van sy ouderdom te lewer. 

rn. Werkgewer kan ‘n ondertekende verklaring van die werk 

nemer se.ouer of voog as “bewys van ouderdom” aanvaar vit 

’n tydperk van drie maande vanaf die datum waarop hy in diens 

geneem word, en die werknemer moet gedurende hierdie tyd- 

perk ’n geboortesertifikaat indien. Indien die werknemer na ver- 

loop van sodanige tydperk van drie maande nie daartoe in staat 

is om so ’n sertifikaat in te dien nie, moet die wérkgewer by die 

distrikskomitee of, waar daar geen distrikskomitee bestaan nie, by 

die Uitvoerende Komitee aansoek doen om vrystelling van hier- 
die subklousule. . 

1 Ondertekende verklaring deur die werknemer mag nie as 

“bewys van ouderdom” aangeneem word nie. a 

In die geval van Bantoes kan ’n sertifikaat wat deur die Ban- 

toesakekommissaris ondertken is, aangeneem word in die plek 

van ’n sertifikaat van die ouer of voog. 
Wanneer die sekretaris van die distrikskomitee of die Sekre- 

taris van die Raad: deur ’n aansoeker genader word, moet: hy die 

besonderhede van: die aansoeker se ouderdom .en ondervinding 
vasstel en verifieer en daarna ’n sertifikaat uitreik. 

14. VAKVERENIGINGVERTEENWOORDIGERS IN DIE 
RAAD - 

Elke werkgewer moet aan enigeen van sy werknemers wat die 

vakverenigings in die Raad of in enigeen van sy komitees verteen- 

woordig, alle fasiliteite verleen'om hul pligte in verband met die 

werk van die Raad en sodanige komitees uit te voer. 

- 15, ADMINISTRASIE VAN OOREENKOMS . 

Die Raad is die liggaam wat vir die administrasie van hierdie 

Ooreenkoms verantwoordelik is, en hy Kan vir die leiding van 

werkgewers en werknemers menings uitspreek wat nie met’ die 

bepalings hiervan onbestaanbaar is nie. 

16. VRYSTELLINGS 
(1) Die Raad of die Uitvoerende Komitee kan op aanbeveling 

van ’n distrikskomitee of uit cie beweging aan of ten opsigte van 

enigeen om ’n afdoende rede vrystelling van enigeen van. die 

bepalings van hierdie Ooreenkoms verleen, ©. 0 ws:
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_ (@) The Council or Executive Committee shall fix in respect of 
any person granted exemption the conditions subject to which 
such exemption is granted and the period during which such 
exemption shall operate: Provided that the Council or Executive 
Committee may, if it deems fit, after one week’s notice in writing 
has been given to the person concerned, withdraw any licence of 
exemption. 

Where it is not possible to obtain the prior approval of the 
Council or Executive Committee an employee over the age of 
21 years in respect of whom application has been made for 
exemption to permit of a tate-less than the rate prescribed being 
paid, shall be paid not less than the rate laid down by the District 
Committee from the date he commences on the operation. 

in the event of the Council or Executive Committee specifying 
a higher rate than the rate laid down by the District Committee, 
such higher rate shall apply from the date of the Council or 
Exccutive Committee’s decision. 

_ In the event of the Council or Executive Committee refusing 
an application, arrear wages may be assessed only for that period 
in excess of six weeks from the date of commencement on the 
operation. 

(3) The Secretary of the Council or Executive Committee shall 
issttc to every person granted exemption a licence signed by him 
setting out-—— 

(a) the full name of the person concerned; 

(b) the provisions of the Agreement from which exemption 
is granted; 

(c) the conditions subject to which such exemption is granted; 
and 

(d) the period during which the exemption shail operate. 

(4) The Secretary of the Council or Executive Committee 
shail— 

{a} number consecutively all licences issued; 

(b) retain a copy of each licence issued; and 

(c) where exemption is granted to an employee, forward a 
copy of the licence to the employer concerned. . 

(5) No exemption from the provisions of clause 5 (1} (d) shall 
be granted under this clause to or in respect of any female 
employee engaged in manual work, except for the purpose of 
performing work— 

(a) which is necessitated by an emmergency; or 

(b) which is necessary to prevent the loss of raw materials 
in the course of treatment which are subject to rapid deteriora- 
tion. 

17. PERSONS UNDER THE AGE OF 15 YEARS 

Neo employer shall require or permit any employee under 
the age of 15 years to work in an establishment. 

18. AGENTS 

The Council shall appoint one or more persons as agents to 
assist in giving effect to the terms of this Agreement. It shall be 
the duty of every employer to permit such persons to enter his 
establishment and to institute such inquiries and to examine such 
documents, books, wage sheets, pay envelopes and pay tickets 
and to interrogate such individuals as may be necessary for the 
purpose of. ascertaining whether the provisions of this Agreement 
are being observed. 

19. EMPLOYMENT OF MEMBERS OF TRADE UNION 

(1) Preferential treatment in the matter of employment shall be 
given to members of the trade unions, and officials of the trade 
unions shall be given every reasonable facility by employers to 
organise employees. 

(2) The members of the trade unions in each establishment 
shall have the right to appoint one or more shop stewards and/or © 
a shop committee: from amongst ‘themselves, in accordance with 
any provisions for the appointment of shop.stewards and shop 
committees in the constitution of the trade union concerned and 
the employer concerned shall accord full recognition te such shop 
stewards and shop committee and provide reasonable facilities 
for meetings thercof, and consultations therewith, on matters 
relating to disagreement and to the working conditions of the 
eraployees generally. 

(3) Upon being requested, in writing, by an employee to do 
so, an employer shall deduct from the wages of that employee 
the amount of the employee’s trade union subscriptions and shall, 
by the 15th day of each succeeding month hand the amount so 
deducted to the official appointed by the trade union to receive 
it or, alternatively, shall send it by post to the registered office   
of the trade union. 

@) Die Raad of die Uitvoerende Komitee moet ten opsigte 
van enigeen aan wie vrystelling verleen is, die vocrwaardes waarop 
sodanige vrystelling verleen word en die tydperk waarveor soda- 
nige vrystelling van krag is, vasstel: Met dien verstande dat die 
Raad of die Uitvoerende Komitee ’n vrystellingsertifikaat na een 
‘week skriftelike kennisgewing aan die betrokke persoon kan intrek 
indien hy dit goed dink. 
Waar dit onmeoontlik is om die goedkeuring van die Raad of 

die Uitvoerende Komitee vooraf te verkry, moet “n werknemer 
wat ouer as 21 jaar is en ten opsigte van wie daar aansoek gedoen 
is om vrystelling ten einde dit moontlik te maak om hom minder 
as die voorgeskrewe loon te betaal, minstens die loon voorgeskryf 
deur die distrikskomitee, betaal meet word vanaf die datum 
waarop hy met die werk begin. 

Ingeval die Raad of die Uitvoerende Komitee ’n hoér loon 
voorskryf as dié vasgestel deur die distrikskomitee, is sodanige 
hoér loon van icepassing vanaf die datum waarop die Raad of 
die Uitvoerende Komitee sy beslissing gee. 

Ingeval die Raad of die Uitvoerende Komitee ’n aansoek weier, 
kan agterstallige lone bereken word slegs vir daardie tydperk wat 
langer as ses weke is vanaf die datum waarop daar met die 
werksaamheid begin is. 

G) Die Sekretaris ¥ van die Raad of die Uitvoerende Komitee 
moet aan elkeen aan wie vrystelling verleen is, ’n sertifikaat uit- 
reik wat hy ondertken het, waarop die volgende voorkom: 

(a) Die volle naam van die betrokke perseon; 
(b) die bepalings van die Ooreenkoms waarvan vrystelling 

verleen word; 
(c) die voorwaardes waarop sodanige vrystelling verleen word; 

en 
(d) die tydperk waarvoor die vrystelling van krag i is, 

(4) Die Sekretaris van die Raad of die Uitvoerende Komitee 
moet— 

(a) alle sertifikate wat uitgereik word, agtereenvolgens nom- 
mer; 

(b) ’n kopie van elke sertifikaat wat uitgereik word, bewaar; 
en 

(c) waar vrysteltix 
van die sertifikaat 

  

aan ’n werknemer verleen word, ’n kopie 
die betrokke werkgewer stuur. 

(5) Geen veystelling van die bepalings van klousule 5 (1) (d) 
mag kragtens hierdie klousule aan of ten opsigte van ’n vroulike 
werknemer wat handewerk verrig, verleen word nie, behalwe met 
die doel om werk te verrig— 

(a) wat deur "n nocdgeval noodsaaklik gemaak i is; of 
(b) wat nodig is ten einde die verlies van grondstowwe wat 

in die proses vain verwerking is en wat gou kan bederf, te voor- 
kom. 

17. PERSONE OCNDER DIE OUDERDOM VAN 15 JAAR 

Geen werkgewer mag van ’n werknemer onder die ouderdom 
van 15 jaar vereis of hom toelaat om in ’n bedryfsinrigting te 
werk nie. 

ng 
ng 

an 

18. AGENTE 

Die Raad moet een.of meer persone as agente aanstel om 
behulpsaam te wees met die uitvoering van hierdie Ooreenkoms. . 
Dit is die plig van elke werkgewer om sodanige persone toe 
te laat om sy bedrysinrigting te betree en om sodanige navrae 
te doen en sodanige dokumtente, boeke, loonstate, betaalkoeverte 
en betaalkaartjies te ondersoek en sodanige individue te ondervra 
as wat nodig is ten einde vas te stel of die bepalings van hierdie 
Ooreenkoms nagekom word. 

19. INDIENSNEMING VAN LEDE VAN 
VAKVERENIGINGS 

(1) By indiensneming moet voorkeur gegee word aan lede 
van die vakverenigings, en werkgewers moet aan beampies van 
die vakverenigings alie redelike fasiliteite verleen om organisasie- 
werk onder werknemers te doen. : 

(2) Die lede van die vakverenigings in elke bedryfsinrigting 
het die reg om een of meer vakverenigingverteenwoordigers en/ 
of ’n vakverenigingkomitee wit bul geledere aan te stel ooreen- 
komstig die bepalings vir die aanstelling van vakverenigingver- 
teenwoordigers en vakverenigingkomitees in die konstitusie van 
die betrokke vakvereniging, en die betrokke werkgewer moet aan 
sodanige . vakverenigingverteenwoordigers en vakverenigingko- 
mitees volle erkenning en redelike fasiliteite verleen vir vergade- 
rings daarvan en oorlegpleging daarmee oor sake betreffende 
geskille en die werktoestande van die werknemers oor die alge- 
meen. 

(3) Wanneer ’n werknemer ’n werkgewer skriftelik daarom ver- 
soek, moet die werkgewer van die loon van sodanige werknemer 
die werknemer se ledegeld vir die vakvereniging aftrek en moet 
hy voor die 15de dag van die daaropvolgende maand die bedrag 
wat aldus afgetrek is, aan die beampte wat deur die vakver- 
eniging aangestel is om dit te ontvang; oorhandig of dit aan | die 
geregistreerde kantoor van die vakvereniging pos.
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20: LICENSING OF LEARNERS ON CERTAIN 
OPERATIONS 

(1) Application for permission to employ a learner upon the 
- following operations shall be made by the employer to the Coun- 

cil on such form as may be prescribed by the Council: 

(a) Travelling requisites—corner stitching, cutting (Class D, 
power guillotining, rotary cutting and wood machining (Class 1); 

(b) Saddlery department—saddle making. 

(2) Each licence referred to in subclause (1) shall be signed 
by the Secretary of the Council and shall show the learner’s 
name and age, the operation on which he is employed, the 
minimum wage payable to him, the name of the employer and 
the period during which the licence shall be valid. - 

(3) The Council or the Executive Committee if it deems fit, 
after one week’s notice in writing has been given to the employer 
and to the employee, may withdraw any licence issued in terms 
of this clause whether or not the pericd of validity has expired. 

(4) A duplicate of every licence issued in terms of this clause 
shall be given to the employee. 

(5) For the purposes of determining the minimum wage pay- 
able to a learner employed in terms of this clause, the length of 
all his service in the Industry shall be taken into consideration. 

(6) No learner employed in terms of this clause may be 
discharged or may leave his employer without the approval of 
the Council. 

(7) On completion of his period.of learnership, the Council 
shall issue a certificate to the employee stating his name, age 
and experience the said learner has had on the operation or 
operations. 

(8) Notwithstanding anything to the contrary contained in this 
Agreement, a learner who, whether before or during the currency 

. of this Agreement was engaged at a higher rate than that pre- 
scribed for one of his experience shall be paid increments as 
though he had been by experience entitled to be paid at the 
rate at which he was engaged. 

(9) The Secretary of the Council shall maintain a register of 

all licences issued in terms of this clause and the Secretaries of 

each District Committee shall in addition maintain a register of 

all licences issued in their respective areas, and in addition the 

agents of the Council shall submit to the District Committee con- 

cerned a report on. the progress of licensed learners in their 

respective areas at least once in every six months. Where a District 

Committee is satisfied that a learner is not receiving proper train- 

ing, it may recommend to the Executive Committee cancellation 

of such learner’s licence. 

21. PROHIBITED EMPLOYMENT 

Notwithstanding anything to the contrary in this Agreement, no 

provision which prohibits the engagement or employment of an 

employee on any class of work or on any condition, shall be 

deemed to relieve the employer from paying the remuneration 

and observing the conditions which he would have had to pay 

or observe had such engagement or employment not been pro- 

hibited and the employer shail continue to pay such remuneration 

as if such engagement or employment had not. been prohibited. 

22. WAGE INCENTIVE SYSTEM 

(1) No employer shall require or permit any employee to work, 

share or take part in any wage incentive scheme or piece-work 

unless such employer has by licence of exemption been duly 

authorised to do sc. Such licence of exemption may be issued by 

the Council or by the Executive Committee of the Council upon 

such terms and conditions as the Council may from time to 

time prescribe. . 

(2) Application for any such exemption shall be made in the 

first instance to the District Committee in whose area the establish- 

ment of the employer is situated and the District Commitice shall 

thereupon make a recommendation to the Executive Committee 

in regard to such application. Each application shall, in addition 

to any other details which the ermployer may wish to submit 

include the name of the firm, the number of employees, the 

department and the operations concerned, and an outline of the 

proposed scheme.   

20. LISENSIERING VAN LEERLINGE VIR SEKERE WERK= 
SAAMHEDE 

()) Die werkgewer moet op die vorms wat die Raad voors 
skryf, aanscek doen om toesiemming om ’n leerling in diens te 
neem vir onderstaande werksaamhede: 

(a) Reisbenodigdhede—hoekstikwerk, snywerk (las 1D, krage 
suillotinewerk, draaisnywerk en houtmasjfienwerk (klas D; 

(b) saaltuigafdeling—saalmakery. 

(2) Elke Hsensie wat in subklousule (1) bedoel word, moet 
deur die Sekretaris van die Raad onderteken word en moet die 
leerling se naam en ouderdom, die werksaamheid wat hy verrig, 
die minimum loon aan hom betaalbaar, die naam van die werk~ 
gewer en die tydperk waarvoor die lisensie van krag is, meld. 

(3) Die Raad of die Uitvoerende Komitee kan, as hy dit goed 
dink, nadat hy een week vooraf skriftelik aan die werkgewer en 
die werknemer kennis gegee het, enige Hisensie wat kragtens hier 
die klousule witgereik is, intrek, afgesien daarvan of die geldigs 
heidstermyn verstryk het of nie. 

4) ’n Duplikaat van elke lisensie wat kragtens hierdie klousule 
uitgereik word, moet aan die werknemer corhandig word. 

(5) By die vasstelling van die minimum loon wat betaalbaar 
is aan ’n leerling wat kragtens hierdie klousule in diens geneem 
word, moet die lengte. van al sy diens in die Nywerheid in aan- 
merking geneem word. : 

. (6) Geen leerling wat kragtens hierdie klousule in diens geneem 
is, kan ontslaan word of. die diens van sy werkgewer sonder die 
goedkeuring van die Raad verlaat nie. 

(7) By voltooiing van ’n werknemer se leertyd moet die Raad 
’n sertifikaat aan hom uitreik, waarop sy naam, ouderdom er die 
ondervinding wat hy as leerling in. die werksaamheid of werk- 
saamhede gehad het, voorkom. 

(8) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
moet ’n leerling wat, hetsy voor of gedurende die geldigheidster- 
myn van hierdie Ooreenkoms, teen ’n hoér loon in diens geneem 
is as dié wat vir iemand met sy ondervinding voorgeskryf word, 
verhoging betaal word asof hy vanweé sy ondervinding geregtig 
is op die loon waarteen hy in diens geneem is. 

(9) Die Sekretaris van die Raad moet ’n register hou van alle 
| lisensies wat kragtens hierdie klousule uitgereik word, en daarbe- 
newens moet die sekretaris van elke distrikskomitee ’n register hou 
van alle lisensies wat in sy betrokke gebied uitgereik word, en 
daarby moet die agente van die Raad minstens een maal elke 
ses maande ’n verslag oor die vordering van gelisensieerde leer- 
linge in hul betrokke gebiede aan die betrokke distrikskomitee 
voorlé. Waar ’n distrikskomitee daarvan oortuig is dat ’n leerling 
nie behoorlike opleiding ontvang nie, kan hy by die Uitvoerende 
Komitee aanbeveel dat. sodanige leerling se lisensie ingetrek word. 

21. VERBODE INDIENSNEMING 

Ondanks andersluidende bepalings in hierdie Ooreenkeoms, 
word geen bepaling waarby die indiensneming of indienshou, 

ding van ’n werknemer vir enige klas werk of op enige voor-. 

waarde verbied word, geag die werkgewer te onthef van die vers 

pligting om die besoldiging te betaal en die voorwaardes na te 

kom wat hy sou moes betaal of nagekom het as sodanige indiens< 

neming of indienshouding nie verbode was nie, en moet die 

werkgewer aanhou om sodanige besoldiging te betaal asof soda- 

nige indiensneming of indienshouding nie verbode was nie. : 

22, AANSPORINGSLOONSKEMA 

(1) Geen werkgewer mag van ’n werknemet vereis of hom toe- 

laat om volgens *n aansporingsloonskema of stukwerkskema te 

werk, daarin te deel of daaraan deel te neem nic, tensy sodanige 

werkgewer kragtens ’n vrystellingsertifikaat behoorlik daartoe » 

gemagtig is. Sodanige vrystellingsertifikaat kan deur die Raad of 

die Ulitvoerende Komitee van die Raad uitgerecik word op soda« 

| nige voorwaardes wat die Raad van tyd tot tyd voorskryt. 

(2) Daar moet in die eerste plek by die distrikskomitee in wie 

se gebied die bedryfsinrigting van die werkgewer geleé is, aan< 

soek gedoen word.om sodanige vrystelling, en die distrikskomi- 

tee moet dan ’n aanbeveling in verband met so ’n aansoek by die 

Uitvoerende Komitee doen. Elke aansoek moet, benewens alle 

ander besonderhede wat die werkgewer wil voorlé, die naam van 

die firma, die getal werknemers en die betrokke afdeling en werks 

saamhede meld en ’n kort uiteensetting ~an die voorgestelde 

‘skema gee. :
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23. DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on 
two or more operations specified in Annexure C shall be paid the 
wage which he would earn if employed for the whole time solely 
on the higher or the highest rated of those operations worked | 
during that week. 

24. TOOLS 

All tools shall be provided by the employer, free of charge. 

25. RATIO 

The ratio provisions contained in Annexure C to this Agree- 
ment shall be observed by all employers and employees in the 
Industry: Provided that an employer shali not be taken into 
consideration for the purposes of determining the ratio of 
ermployees. : 

26. REGISTRATION OF EMPLOYERS 

(1) Every employer who has not already done so in pursuance 

of any previous agreement shall within one month from the date 

en which this Agreement comes into operation and every 

employer entering the Industry after that date shall within one 

months of the date on which he starts business, forward to the 

Secretary of the District Committee for the area concerned, the | 

following particulars, which shall be in writing and signed by the 

employer: His full name, and if the employer is a partnership, 

the full names of all the partners, and, if the employer is a com- 

pany, the full names of its secretary and its directors and 

managers, the name under and the address or addresses at which 

he carries on business, 

(2) In the event of any change in the name under or the 

address or addresses at which business is carried on, or among 

_the partners, or, if the employer is a company, of its secretary 

‘or among is directors or managers or in the event of the 

sequesiration of the employer’s estate, or if the employer is a 

company, of the winding up of the company, or in the event 

of the transfer or abandonment of the business carried on, or 

ihe acquisition or commencement of any other business, every 

employer shall furnish the Secretary of the District Committee 

for the area concerned, within 14 days of the change, sequestra- 

tion, winding up, transfer, abandonment, acquisition or commence- 

ment, with a written staternent setting forth full particulars of the 

change, sequestration, winding up, transfer, abandonment, acquisi- 

tion or commencement, as the case may be. 

This Agreement signed on behalf of the parties this 18th day 
of April 1973. 

M. PORTER, Member of the Council. 

F, J. J. JORDAAN, Member of the Council. 

A. S. YOUNG, General Secretary of the Council.   

23, DIFFERENSIELE WERK 

’n Gekwalifiseerde werknemer wat in ’n bepaalde week twee of 
meer werksaamhede verrig wat in Aanhangsel C gespesifiscer 
word, moet die loon betaal word wat hy sou verdien het as hy die 
hele week uitsluitlik dié werksaamhede verrig het waarvoor die 
hoér of die hoogste loon betaal word. 

24, GEREEDSKAP 

Die werkgewer moet alle gereedskap gratis verskaf. 

25. GETALSVERHOUDING 

Die bepalings betreffende getalsverhoudings in Aanhangsel C 
van hierdie Ooreenkoms vervat, moet deur alle werkgewers en 
werknemers in die Nywerheid nagekom word: Met dien verstande 
dat ’n werkgewer nie by die bepaling van die getalsyverhouding 
van werknemers in ag geneem mag word nie. 

26. REGISTRASIE VAN WERKGEWERS 

(1) Eike werkgewer wat dit nie alreeds ingevolge ’n vorige oor= 
eenkoms gedoen het nie, moet binne een maand na die datum 
waarop hierdie Ooreenkoms in werking tree, en elke werkgewer 
wai na daardie datum tot die Nywerheid toetree, moet binne een 
maand na die datum waarop hy met werksaamhede begin, die 
volgende besonderhede, wat skriftelik en deur die werkgewer 
onderteken moet wees, aan die-sekretaris van die distrikskomitee 
vir die betrokke gebied stuur: Sy volle naam en, indien die werk- 
gewer *n vennootskap is, die volle name van. al die vennote 

| en, indien die werkgewer ’n maaiskappy is, die volle narne van die 

sekretaris, direkteure en bestuurders, die naam waaronder en die 

adres of adresse waar hy sake doen. 

(2).In die geval van ’n verandering in die naam waaronder of 

die adres of adresse waar sake gedoen word of in die name van 

die vennote of, indien die werkgewer ’n maatskappy is, in die 

naam van die sekretaris of die direkteure of bestuurders van 

sodanige maatskappy of, in geval van die sekwestrasie van die 

werkgewer se boedel of, indien die werkgewer ’n maatskappy is, in 

geval van die likwidasie van die maatskappy, of ingeval die sake- 

onderneming corgedra of afstand daarvan gedoen word of ’n 

ander sakeonderneming aangeskaf of begin word, moet elke werk- 

gewer die sekretaris van die distrikskomitee vir die betrokke 

| gebied binne 14 dae na die verandering, sekwestrasie, likwidasie, 

cordrag, afstanddoening, aanskaffing of begin, daarvan in kennis 

stel by wyse van ’n skriftelike verklaring waarin volledige beson- 

derhede van die verandering, sekwestrasic, likwidasie, oordrag, 

afstanddcening, aanskaffing of begin, na gelang van die geval, 

| verstrek moet word. 

Hierdie. Ooreenkoms is op hede die 18de dag van April 1973 
namens die partye onderteken. 

M. PORTER, lid van die Raad. 

¥F, J. J. JORDAAN, lid van die Raad. 

A. 8. YOUNG, Hoofsekretaris van die Raad.,. 

ANNEXURE A 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

SERVICE CERTIFICATE 

  
  

  
  

  
  

  
  

  

  

  

  

Surname. Christian narnes...... 
Address. Provident Fund No.. 
Signature of employee.. P.A.Y.E. No.. 

. Date of birth Race... 
. Sex. 

EXPERIENCE 

1 Left of 
Name of Facto Date of en- Daie of . Length of employment own Employer's 

employer No. gagement | Wase | leaving Wage Occupation accord signature 
- : : Years | Months! Days | (Yes or No) 
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AANHANGSEL A 

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA 

  

  

  

  

  
  

  
  

  

  
  

  

DIENSSERTIFIKAAT 

Familienaam Sc esssseedbonseseen : Leceaae Voorname..........+.. 
Adres... 5.7 cae . . Voorsorgfondsnommer.. 

Handtekening van werknemer : . L.B.S.-nommer....... 

Geboortedatum , : Ras... 
: Geslag. 

ONDERVINDING 

; a : Diens uit 
. Datum van Datum van Lengte van diens oo nat 

Naam van | Fabrieks- |"; 4-04. : - . ° eie beweging | Werkgewer se 
indiens Loon diensver- Loon Beroep verlaat. | handiekening 

werkgewer. | nommer 
neming | lating - Jaar .Maande Dae. |. (Ja of Nec): 
  

  

  

  

  

                      
  

fonds, 

Section of the Industry....... 

ANNEXURE B 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

SERVICE CERTIFICATE 

  

Name and address of employer.........cccccccsessesssssessceeseeseeeneresssernssssecerssesessessssacsseneseeseceascnestarassessecnnanessegeactacenanseeaees oe sesseeses sesgees 

I hereby certify that the undermentioned person was employed by me and that the particulars detailed hereunder are correct: 
  

  

1. Surname (or Bantu name).. 
Fund No 

: 

Christian names a Tax No. (N) 

  

  

  

  

  

Date of birth... Sex. Ra e......ceeesseceseseeenee aatatesedleceseceeeeseveoree - 

Operations....... cesecsnsatsaecsesssaces ‘ eee’ ‘ 

Wage paid at date of leaving............ 
Wage group (a) 8.B.F....... . (b) PF. 

Date of entering service... 
Date of leaving service. 
Whether left of own accord (Yes/No)..............: 

10. Date of last increase in terms of Agreement.............. sessseveuseseuseseaeeseeeotetee a 

11. The number of the certificate of service issued by previous employer... sesesee(HOSEPE DAM) WAS.....scsssesvsnsesseereeeeessees we 

12. Sick benefit fund: : 

(a) Number of contributions to date... ‘ . 

(b) Benefit accrued to date............. : ‘ees “elesdees hours. 

(c) Name of sick benefit fund doctor........ : 

  

  

  

  

  

  

  

S
E
N
 

A
A
P
Y
b
d
 

  

  
  

  

  

  

  

  

Issued at. this ay Off....issscssscecsecesecsssecsesessceseesesenensseeees 19......00 

Signature of employer /Secretary ees ° 

' AANHANGSEL B . . . 

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA 

DIENSSERTIFIKAAT 

/ No. van sertifikaat...........-ssscsssssnsssccrsennnesssees seco 

Seksie van die Nywerheid 
Naam en adres van werkgewer 
  

  

“Bk sertifiseer hierby dat ondergencemde perscon by my in diens was en dat onderstaande besonderhede korrek is: 

1, Familienaam (of Bantoenaam)....   
  

  

  

Fondsnommer. : . 

2. Voorname. Belastingnommmer (IN)......sscscsssccnssescoeeessseerssee aan 

3. Adres....... : : ; 

4. Geboortedatum Geslag :..Ras 
  

5. Werksaamhede... 
6. Loon betaal op datum van diensverlating.......... 

Loongroep (a) Siektebystandsfonds.... (b) Bystandsfonds..... 

7. Datum van diensaanvaarding............. 
— 

&% Datum van diensverlating............... 
§, Diens uit eie beweging verlaat (Ja/Nee)....... 

10. Datum van laaste loonsverhoging ingevolge Coreenkomss....... ee 

34. Die nommer van die dienssertifikaat uitgereik deur die vorige werkgewer (voeg naar i)........ 

  

  

  

  

  

  

  

  

  

  

(a) Getal bydraes tot op datum.......... 
{) Voordele opgeloop tot op datum uur. 

c) Naam van Siektebystandsfondsdokter.. cesesceeeceeceeeeeseennenannnnnnncnnceneeseeretit a 

  

  

  

  

  Uitgereik te . op hede dic dag van seseeeeee LQ 

  

Handtekening van werkgewer/Sekretaris -
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ANNEXURE C AANHANGSEL C 
(1) WAGE RATES Per week () LOONSKALE 

A. The following wage rates shall be paid to employees R Per week 

engaged in the General Goods Section of the Indus- R 
. try: / A. Onderstaande lone moet betaal word aan werknemers 

Gi) Boiler atiendant............ 0.0 cece cence eee 20,00 werksaamn in die Seksie Algemene Goedere van die 
- Gi) Driver of a motor vehicle authorised to carry or ywerbeid: 

haul a pay-load of— (i) Ketelbediener.......... 00... cee cece eee eee 20,00 

(a) under 2 722 Kg......essecseeeereeeees .. 20,00 (i) piywer van ’n motorvoertuig gelisensieer om’n 
(b) 2 722 Iocan “heey teieg > 25,00 convraag te dra of te trek van— 
(c) over 2 722 kg but not exceeding 4 536 kg... 30,00 , 
(A) over 4 536 KB....sseeeeeeeeeeeerteeers i) 35300 OTT Lae OP RBe es vesvestersestesness 38°00 

(if) General labourer.......cceeesceeeeseceneeee 15,00 © meer as 2 722 kg maar hoogstens 4 536kg. 30,00 
(iv) Grade 'F employee........ soe ecececcecceecs 15,00 (d) meer as 4 536 kg............ ft teeereeees 35,00 
{y) Night WAUCHMAN... cess eee eect eee ereees 20,00 “4 . 

(Wi) Storeman andjor warehouseman, despatch lerk 2500 Gi) Werknemer prand vvse0SIIIIIIIIII 1300 
v) Nagwag..s..e..eeeee Cenc e cree ewes eeraee 

B. The following wage rates shall be paid to qualified & Pathuisnan en/of nagasynmeester, versendings- 20,00 
employees engaged in the manufacture of travelling 4 (3 25,00 
requisites: “ , 

- G@) Foreman... ccc w eee e cece eer eencoees 40,60 B. Onderstaan de Jone moet betaal word aan gekwalifi- 
(i) Power guillotine Operator........eceeeeeeees 35,00 seer " Wercnemers wat reisbenodigdhede ver- 
Gii) Rotaty cutting machine operator...........+6 35,00 Vaarcig: 
(iv) Woodworking machine operator, Class I..... 35,00 (2) VoOrman.... ccs ccceeeeeeeeeecs ve ceeaees . 40,00 
(v) Cutter, Class Loo... ccc cece cnet e eee e eens . 33,00 (ii) Kragguillotinebedienet seen eee eneen enn eeeenns 35,00 

(vi) Cortier stitching machine operator......... . 30,00 (iii) Draaisnymasjienbediener...........-....5008 35,00 
(vil) Grade A employee... cc ccc cece eee ce ee eeees 25,00 - (iv) Houtwerkmasjienbediener, Klas L..........+.. 35,00 
(viii) Grade B émployee.......ccececeseeeceeeees 22,50 (v) Snyer, Klas Tov... cece eee eee n eens . 33,00 
(ix) Grade C employees......cccceeceeeeeecteee 20,00 (vi) Hoekstikmasjienbediener..............00000% 30,00 
(x) Grade D employee...... ccc ceca wees eeeeee 18,00 (vil) Werknemer graad Au... . ee ee eee e en eeeeee . 25,00 

(xi) Grade E employee.........cceceecescueeaes 16,00 (viti) Werknemer graad B.........scee cess cence 22,50 
_ (RH) Grade G employee... .. ccc ccc ceceeeceeees 15,50 (ix) Werknemer graad C.........ceeeeeeeee seeee 20,00 

(x) Werknemer graad D........ ccs eee eeeees . 18,00 — 

C. The following wage rates shall be paid to qualified (xi) Werknemer graad Boos... sss eee eee este eees . 16,00 
employees engaged in the manufacture of saddlery: (xii) Werknemer graad G..... ccc cece eee e eee 15,50 

G) Foreman... ... cc cece cee ee eee e eee e ee eeeee 40,00 C. Onderstaande jone moet betaal word aan gekwalifi- 
Gi) Cutter, Class 1... cece cece eee n eee vcnee 30,00 seerde werknemers wat saaltuig vervaardig: 

Gui} Saddler, cuass vieee Sete ee eee eeeenenn eens 20,00 () Voorman.......scesececeeeceeeneneeeenes 40,00 
ws ste MASS UIs -sesserserseeser esse vecees 3630 & Sayer, Klas 1 Sn sevens 3000 

&3 Press cutter been e eee e eee e nee e neat ones . 33500 (iv) Snyer, Klas Tso eeeeevereteeeeseceseees 26,50 
Wa Trond atitchen tenes e > (v) Saalmaker, klas W........... pence eeccnnees 26,50 

(vill) Hand stitcher.... 0. ccc cece eee eee eee eee . 20,00 (vi) Perssnyer 25°00 
(ix) Strap cutting machine operator.........+560. 18,50 + i a ri . , Machinist 18°50 (vii) Paneelvuller........0.... eee ee cece eeseesaes 20,00 
& Machinis tienes phen eben eee teen tere rene : ise (vi Handstikker beet da ete cesaeeeeeepseeetssane . 20,00 

M1) WOKIVET eo eee cece es eees Serre een eee eeaanans . ’ ix) Leerbandsnymasjienbediener............006 . 18,50 
GR creaser sense en aecceossceceveseccetsrcacas ‘ 13530 (x) Masjienwerker...........cesceaeeeeceenes . 18,50 

Decne sence erenescascereereroseceoes ? (Ri) SKAWEE. casirretseseerseetsceresteceeeess 18,50 

D. The following wage rates shall be paid to qualified Gad Bawerker. ccccccccceeee 13250 
_ employees engaged in the manufacture of harness, : , 
etc.: D. Onderstaande lone moet betaal word aan gekwalifi- 

() Foreman...... cecceencceue 40,00 seerde werknemers wat tuie, ens., vervaardig: 

(ii) Hand cutter. 27,50 CG) Voormati....ccccec cece scence cetceecees we 40,00 
(ili) Press Cutter... 2... cece cee cece ree eeeee 26,00 Gi) Handsnyer...... cece cece cee eeeeceeeecee . 27,50 
(iv) Preparer and finisher. seen eb ceeencceeceenes . 24,00 (ii) Perssmyer.. cc... cece c ccc eeeenecsoes . 26,00 
(v) Machinist.......... 0... eeeeee ‘eat eeeeens 22,00 (iv) Voorbereider en afwerker 24,00 

(vi) Hand stitcher... 0.0.0... cece eee eee ee eens 20,00 (v) Masjienwerker...... 0.0. sc cece eee e ce eeeees . 22,00 
(vii) Strap cutting machine operator. .... ss... esse 18,50 (vi) Handstikker....... 0. cc cece eee ence tenes oe 20,00 

(viii) Employees engaged on staining and/or creasing (vii) Leerbandsnymasjienbediener..... eee ee eeees 18,50 
and/or punching and/or shaping and/or tipping (viii) Werknemers wat beits- en/of plooi- en/of pons- 
and/or embossing and/or rubbing up......... 15,50 en/of fatsoeneerwerk verrig en/of punte aansit - 

The follow! ss chal b F vralifed en/of bosseleer- en/of opvryfwerk verrig....... 15,50 

. 1¢ following wage rates shail be paid to qualifie ; . : 
- employees engaged in the manufacture of braces, etc.: E. Onderstaande lone moet betaal word aan gekwalifi- 

- seerde werknemers wat kruisbande, ens., vervaardig: . 
@ Foreman: 40,00 = s & Orem AM. vee eect eee e eee ee ee ees 40,00 (@ Voorman 40,00 

Gi HOD. ease scene sete terse erseeeaes ; (i) Perssnyer * 33°00 
a Hand cutter... 22. cece cece ee eee eeenee . 20,00 (ii) Handsnyer 0°00 
(iv) Machinist... ... 0. cece ees cece eee ce neues . 18,00 fF AN Ngee ee ; : > Masijienwerker. 18,00 (v) Riveter... ss sscsecceeeeee CUNT 18/00 Gv) f : > Klinknaelwerker. see e cena eee teeeeeeeveree 18,00 
(vi) SKiver.. 0. cece cece eee e nee e eee 18,00 & ae ? ke * . ot > Vi) SKAWEL. 0. cc cee ccc cece etc nce nec ceseceeee 18,00 
(vii) Bimployees, ensaget on creasing and/or eye 15.50 (vii) Werknemers wat plooi- en/of afwerkingswerk 

in ? verrig en/of vetergate maak.......0....0escee 15,50 

F, The following wage rates shali be paid to qualified F,. Onderstaande lone moet betaal word aan gekwalifi- 
employees engaged in the manufacture of personal seerde werknemers wat persconlike goedere vervaar- 
goods . ig: 

G@) Foreman..... bd eevee eens ence enesseetcenes 40,60 G) VOOrMan. .... ccc cece ne eccceceneneecens . 40,00 
Gi) Hand cutter... .. ccs e eae sen eeececeene 28,00 Gi) Handsnyer.......c..000e vee eeeecteneveses . 28,00 

Gait) POSS CULLEL. eee eee ee cee eee ete nent ee 28 ,00 Gli) Perssnyer.... cc cece cece cent etc ccc eeeees . 28,00 
(iv) Hand stitcher neva eee ewcentaneerceseseresns . 20,00 Civ} Handstikker........cccec eee eeeeeeaeen eeaee 20,60 

(vy) Machinist, seneeens See eee eee 18,00 (v} Masjienwerker...... 0... ccc eee eeee Veaeeeeas 18,00 
(vi) Strap cutting machine operator..........+6. . 18,60 (vi) Leerbandsnymasjienbediener....... 2.0. cc eee 18,00 

(vii) Riveter, eee tna cece cc eevesetecseceeeseracee . 18,00 (vil) Klinknaelwerker,. 0.0... ccc cece ee eeeeceee . 18,60 
Qili) SKiver.. 00.0 e nescence eennee . 18,00 (Vill) SKAWED. 0. cece cee cece ee ceeeeetecece . 18,00 

18,00 18,00 (ix) Leather moulder...... cc ccs esecseeterees os   
    

   

Gx) Leerfatsoencerder, eeees one ceceeeeecevecerees
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Per week 
R 

(x) Employees engaged on eyeletting and/or creasing 
and/or attaching of fittings and/or locks and/or 
ornaments, and/or punching and/or finishing 
and/or staining and/or embossing and/or fram- 
ing of purses and/or inserting linings and/or 
inserting metal stiffeners and/or edge tooling 
and/or jacing or thonging and/or pointing or 
tipping and/or perforating and/or stapling and/ 
or turning inside OU... 6... ee cence ween renee 

(xi) High frequency welding.......0.ceeeeeeeeree 

15,50 

15,50 

G. The following wage rates shall be paid to qualified 
employees engaged in the manufacture of Bantu 
trunks in the Province of the Transvaal: Provided 

that such wages shall be payable only in cases where 

the employer concerned has proved to the satisfac- 

tion of the Council that the article produced is a 

Bantu trunk and holds a certificate from the Council 

to that effect. In all other cases, the wages specified in 
paragraph B of this clause shall apply. 

The certificate referred to above may be withdrawn 

at any time by the Council giving one week’s notice 
to the employer concerned. 

(a) Qualified employees employed as— 

G) SAWYECIS... cece cee e eee e cess eeaseoccces 
(di) fitters... eee cc cee eet eceewmencceee 
(fi) Cutters... .. cee cece ee ee cette eee ere eeee 
(iv) assemblers (known in the trade as “carpen- 

ters’) and pasters... 2.0... ccc cece eee eee 

(b) G) Foreman... ccc cece ene een ee 
(ii) Riveting and/or nailing by machine....... 

(iii) Machine moulding, wood joining by 
machine, sandpapering, spraying or graining 

21,00 
19,00 
16,50 

15,00 

40,00 
26,00 

20,56 

B. The following wage rates shal! be paid to learners 
other than foremen and other than those referred to 
in paragraph A of this clause: 

During the first six months of experience......... 
During the second six months of experience. ..... 
During the third six months of experienoe........ 
During the fourth six months of experience....... 
During the fifth six months of experience....... 

Provided that an adult male employee who has 
had less than 12 months’ experience shall neverthe- 
less be deemed to have had 12 months’ experience. 

10,00 
12,00 
14,00 
17,00 
20,00: 

(2) PROPORTION AND RATIO OF EMPLOYEES 

1. Travelling requisites —@) Not less than one foreman shali 
be employed in each establishment. 

(ii) Not less than one woodworking machine operator (Class I) 
shall be employed in any establishment before a woodworking 
machine operator (Class ID is employed. 

(iii) In each of the wage categories listed in subparagraphs 

Gi), GD, Gv), ©), (D, (vii), (wild, (x) and &) of paragraph B, not 
more than one learner may be employed fer every qualified 

employee employed in that category: Provided that for every 

qualified female employee employed in the wage category listed 

in subparagraph (x) of paragraph B not more than two female 
learners may be employed in that category. 

2. Saddlery —(i) Not less than one foreman shall be employed 

in each establishment. 

(iD In each of the wage categories listed in subparagraphs (i), 

Gii), (iv), (v), (vi) and (vii) of paragraph C, not more than one 

learner may be employed for every qualified employee employed 
_in that category. , 

(iii) In each of the wage categories listed in subparagraphs (vili), 
(ix), G), (xD, (xii) and (xiii) of paragraph C, not more than two 

Jearners may be employed for every qualified employee employed 

in that category. 

3. Harness—(i) Not less than one foreman shall be employed - 
in each establishment. 

(ii) For each employee receiving a wage of not less than R18 ,50 
per week, not more than one employee may be employed at a 
wage of less than R18,50 per week: Provided that general 
labourers shall not be taken into consideration when determining 
the number of such employees that may be employed. 

4. Braces—(i) For each employee receiving a wage of not less 
than R15,50 per week, not more than one employee may be 
employed at a wage of less than R15,50 per week: Provided 
that general labourers shall not be taken into consideration when 
determining the number of such employees that may be employed.   

Per week 

(x) Werknemers wat vetergate maak en/of plooi- 
werk verrig en/of toebchore en/of slotte en/of 
versierings aanbring en/of pons- en/of afwer- 
kings- en/of beits- en/of bosseleer--en/of raam- 
werk aan beursies verrig en/of voerings insit en/ 
of metaalverstywers insit en/of rande bewerk 
en/of veters of rieme insit en/of punte maak of 
aansit en/of perforeer- en/of krammwerk verrig 
en/of omdopwerk verrig.....- 6... cece eee eee 

(xi) Hoéfrekwensiesmeewerk........... Lecce eee 

G. Onderstaande lone moet betaal word aan gekwalifi- 
seerde werknemers wat Bantoekoffers in die Provin- 
sie Transvaal vervaardig: Met dien verstande dat 
sodanige lone betaalbaar is slegs in gevalle waar die 
betrokke werknemer die Raad oortuig dat die artikel 
wat vervaardig word, ’n Bantoekoffer is en ’n sertifi- 
kaat met hierdie strekking van die Raad hou. In aile 
ander gevalle is die lone wat in paragraaf B van hier- 
die kiousule gespesifiseer word, van toepassing. 

Die sertifikaat hierbo bedoel, kan te eniger tyd 
deur die Raad ingetrek word deur een week vooraf 
kennis aan die betrokke werkgewer te gee. 

(a) Gekwalifiseerde werknemers wat werksaam is as-—— 

(i) SACTS.. ccc cece cree ce ener ccna neo esenre 
Ci) MONTCUIS. 0. ec ccc cece eee ecw e eter eeees 
Gi) SMYCTS.. 6. cece eee eee t eens 
(iv) inmekaarsitters (in die bedryf bekend as 

“carpenters”) en plakkers......... esse 
(6) G) Voormann... ... cece eee cece cee ene 

(ii) Klinknael- en/of spykermasjienwerkers..... 
Gii) Fatsoeneermasjienwerkers, houtlasmasjien- 

werkers, skuurmasjienwerkers, spuit- of 
viamskilderwerkers........ccceeeceeueees 

H. Onderstaande lone moet betaal word aan leerlinge, 
uitgesonderd voormanne, en uitgesonderd dié werk- 
memers wat in paragraaf A van hierdie klousule ge- 
noem word: 

Gedurende die eerste ses maande ondervinding. . 
Gedurende die tweede ses maande ondervinding... 
Gedurende die derde ses maande ondervinding.... 
Gedurende die vierde ses maande ondervinding... 
Gedurende die vyfde ses maande ondervinding.... 

Met dien verstande dat ’n volwasse manlike werk- 
nemer wat minder as 12 maande ondervinding het, 
Rogtans geag moet word 12 maande ondervinding te 

é. 

15,50 
15,50 

21,00 
19,00 
16,50 

15,00 
40,00 
26,00 

20,50 

10,00 
12,00 
14,00 
17,00 
20,00: 

(2) GETALSVERHOUDING VAN WERKNEMERS 

1. Reisbenodigdhede—@ Ministens een voorman moet in 
elke bedrysinrigting werksaam wees. 

(ii) Minstens een houtwerkmasjienbediener (klas I) moet in ‘n 
bedryfsinrigting werksaam wees voordat ’n houtwerkmasjienbe- 
diener (klas 11) in diens geneem word. 

(iii) In elkeen van die loongroepe genoem in subparagrawe 
(i), Gi), Gv), (v), (vi), (vil), (vill), Gx) en () van paragraaf B, 
mag hoogstens cen leerling vir elke gekwalifiseerde werknemer 
in daardie groep in diens geneem word: Met dien verstande dat 
vir elke gekwalifiseerde vroulike werknemer wat diens doen in 
die loongroep genoem in subparagraaf (x) van paragraaf B, hoogs 
stens twee ongekwalifiseerde vroulike werknemers in daardie 
groep in diens geneem mag word. : 

2. Saaliuig—{i) Minstens een voorman moet in elke bedryfss 
inrigting werksaam wees. 

(ii) In elkeen van die Ioongroepe genoem in subparagrawe (ii), 
Gii), Gv), (v), (vi) en (vii) van paragraaf C mag hoogstens cen 
leerling vir elke gekwalifiseerde werknemer in daardie groep in 
diens geneem word. 

(iii) In elkeen van die loongroepe gencem in subparagrawe 
(viii), (ix), (X), CD, Gil) en (xiii) van paragraaf C, mag hoogstens 
twee leerlinge vir elke gekwalifiseerde werknemer in daardio 
groep in diens geneem word. 

3. Tuie—(Q Minstens een voorman moet in elke bedryfsinrigs 
ting werksaam wees. 

Gi) Vir elke werknemer wat *n loon van minstens R18,50 per 
week ontvang, mag hoogstens een werknemer teen ’n loon van 
minder as R18,50 per week in diens geneem word: Met dien 
verstande dat algemene arbeiders nie in aanmerking geneem moet 
word wanneer die getal werknemers wat in diens geneem mag 

word, vasgestel word nie. 

4, Kruisbande-—() Vir elke werknemer wat ‘n ioon van mins 
stens R15,50 per week ontvang, mag hoogstens een werknemer 

teen ’n loon van minder as R15,50 per week in diens gencent 

word: Met dien verstande dat algemene arbeiders nie in aan 

merking geneem moet word wanneer die getal werknemers wat im 
diens geneem mag word, vasgesiel word nie, 
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’ 5, Personal goods—(i) For each employee receiving a wage 
of not less than B15,50 per week, not more than one employee 
may be employed at a wage of less than R15,50 per week: Pro- 
vided that general labourers shall not be taken into consideration 
when determining the number of such employees that may be 
employed. 

6. Bantu trunks —() For every three employees receiving a 
wage of not less than R15 per week, there may be employed not 
more than one employee receiving less than R15 per week: Pro- 
vided that general labourers shall not be taken into consideration 
when determining the number of such employees that may be 
employed, 

ANNEXURE D 

GUARANTEE 

T/We the undersigned, duly authorised thereto in my/our capacity 

  

   Of the... eee 
do hereby bind the said.. 
in the sum Of... cseseeeeseser teeters Rand, South African Currency, 
as sureties and co-principal debtors for the due payment to the 
National Industrial Council of the Leather Industry of South Africa 

of all moneys due, payable, or to become due and payable by him/ 
them to the National Industrial Council of the Leather Industry of 
South Africa, to cover payment of leave allowances prescribed in 
clause 8 of the Agreement published in the Schedule to Government 
Notice R. 1078 dated 22 June 1973, and hereby renounce all the 
benefits from the legal exceptions of excussion and division, with the 
force of effect of which I/we hereby acknowledge myself/ourselves 
to be fully acquainted. - 

This. guarantee is not negotiable or transferable and expires on 31 
December 19....:, subject to the National Industrial Council of the 
Leather Industry of South Africa being entitled to claim payment 
upon this guarantee, notwithstanding such expiry, for any of the said 
leave allowance due but unpaid at the said date of expiry of this 
guarantes, : 

  

  

Signed ate. wieesssseccsesesseessssseserssesessssereees 11) ee day of 
dees : 19.01... 

“Signature of guarantor 
Witness: Loos cesccsccecesssecessensnsncnsores 

Queessessessscsssoessescessnsnsetseseenens 

No. R. 1079 22 June 1973 

INDUSTRIAL CONCILIATION ACT, 1956 

LEATHER INDUSTRY, REPUBLIC OF SOUTH 
AFRICA.-HANDBAG SECTION 

I, Marais Viljoen, Minister of Labour, hereby— 

(a) in terms of section 48 (1) (a) of the Industrial 
Conciliation Act, 1956, declare that ali the provisions 
of the Agreement which appears in the Schedule hereto 
and which relates to the Handbag Section of the Leather 
Industry, shall be binding, with effect from 1 July 1973 
and for the period ending 30 June 1975, upon the 
employers’ organisations and the trade unions which 
entered into the Agreement and upon the employers 
and employees who are members of the said 
organisations or unions; 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Agreement, excluding 
those contained in clauses 2 (1) (a), 3, 14, 18 and 19 () 
and (2), shall be binding, with effect from 1 July 1973 
and for the period ending 30 June 1975, upon ail 
employers and employees other than those referred to 
in paragraph (a) of this notice who are engaged or 
employed in the. said Industry in the Republic of 
South Africa; and 

(c) in terms of section 48 (3) (a) of the said Act, 

deciare that in the Republic of South Africa and with 
effect from 1 July 1973 and for the period ending 
30 June 1975, the provisions of the Agreement, 
excluding those contained in clauses 2 (1) (a), 3, 4 3) ©), 

14, 18 and 19, shall mutatis mutandis be binding upon 

all Bantu employed in the said Industry by the   

5. Persoonlike goedere—(i) Vir elke werknemer wat *n loon 
van minstens R1S,50 per week ontvang, mag hoogstens een werk- 
nemer teen “n loon van minder as R15,50 per week in diens 
geneem word: Met dien verstande dat algemene arbeiders nie in 
aanmerking geneem moet word wanneer die getal werknemers wat 
in diens geneem mag word, vasgestel word nie. 

6. Bantoekoffers—{i) Vir elke drie werknemers wat °n loon 
van minstens RIS per week ontvang, mag hoogsters een werkne- 
mer teen ’n loon wat minder is as RIS per week in diens geneem 
word: Met dien verstande dat alsemene arbeiders nie in aanmer- 
king geneem moet word wanneer die getal werknemers wat in 
diens geneem mag word, vasgestel word nie. 

AANHANGSEL D 

WAARBORG 

Ek/Ons die ondergetekende(s), behoorlik daartoe gemagtig in 
my/ons hoedanigheid VAM... csceecesseessescenseeesesneeresstensaesaseensanescsnes - 
van die... 
bind hierby genoemde 
ten bedrac VAN... tee eeeseseseseeteeteeeeees rand (Suid-Afrikaanse geld) 
as borge én medehoofskuldenaars vir betaling aan die Nasionale 
Nywerheidsraad vir die Leernywerheid van Suid-Afrika deur.............. - 
deceusecesseeeeeneatectacesesens van alle gelde wat deur hom/hulle aan die Nasio- 
nale Nywerheidsraad vir die Leernywerheid van Suid-Afrika be- 
taalbaar is of word, om die betaling te dek van verloftoelaes voor- 
geskryf in-klousule 8 van die Ooreenkoms gepubliseer in die Bylae 
by Goewermentskennisgewing R. 1078 van 22 Junie 1973, en doen 
hierby afstand van alle voordele van uitwinniag en skuldsplitsing 
én verklaar dat ek/ons ten volle op hoogie is van die betekenis 
en uitwerking daarvan. : 

Hierdie waarborg is nie verhandelbaar of oordraagbaar nie en 
verstryk op 31 Desember 19........ ; 

Ondanks sodanige verstryking is die Nasionale Nywerheidsraad 
vir die Leernywerheid van Suid-Afrika geregtig om betaling ooreen- 
komstig hierdie waarborg te eis vir enige sodanige verloftoelae wat op 
sodanige verstrykingsdatum van hierdie waarborg verskuldig was maar 
nie betaal is nie. 

  

  

  

  

Op hede dig.......ccsssessscesscseessesessenseees GAG VADL ceecseesscsceeesseesenneeeeee 19)..ssane 
te. ,onderteken, 

_— Handiekening van borg 
Getuie: Le... sensseneecesentecssssessseae awe 

da ssesscaseerencecneenenses 

No. R. 1079 22 Junie 1973 

WET OP NYWERHEIDSVERSGENING, 1956 

LEERNYWERHEID, REPUBLIEK VAN SUID- 
AFRIKA.—_HANDSAKSEK SIE 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 

hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Nywerheidsversoening, 1956, dat al die bepalings van 
die Ooreenkoms wat in die Bylae hiervan verskyn en 
op die Handsakseksie van die Leernywerheid betrek- 
king het, met ingang van 1 Julie 1973 en vir die tydperk 
wat op 30 Junie 1975 eindig, bindend is vir die werk- 
gewersorganisasies en vakverenigings wat die Ooreen- 
koms aangegaan het en vir die werkgewers en werk- 

_nemers wat lede van genoemde organisasies of 
verenigings is; 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van die Ooreenkoms, uitgesonderd 
dié vervat in klousules 2 (1) (a), 3, 14, 18 en 19 (1) en 

(2), met ingang van 1 Julie 1973 en vir die tydperk wat 

op 30 Junie 1975 eindig, bindend is vir alle ander werk- 

gewers en werknemers as dié vermeld in paragraaf (a) 

van hierdie kennisgewing, wat betrokke is by of in diens 

is in genoemde Nywerheid in die Republick van Suid- 
Afrika; en 

(c) kragtens artikel 48 (3) (a) van genoemde Wet, dat 

die bepalings van die Ooreenkoms, uitgesonderd dié 

vervat in klousules 2 (1) (a), 3, 4 G) (©), 14, 18 en 19, 

met ingang van 1 Julie 1973 en vir die tydperk wat op 

30 Junie 1975 eindig, in die Republick van Suid-Afrika 

mutatis mutandis bindend is vir alle Bantoes in diens 

in genoemde Nywerleid by dié werkgewers vir wie
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~ employers upon whom any of the said provisions are 
binding in respect of employees and upon those 
employers in respect of Bantu in their employ. 

M. VILJOEN, Minister of Labour. 

SCHEDULE 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER’ 
INDUSTRY OF SOUTH AFRICA 

HANDBAG SECTION 

' AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, made and entered into between the 

(a) Midland and Border Leather Industry Manufacturers’ 
Association; — es 

’- (b) Cape Western and North-Western Leather Industries 
Employers’ Association; . , 

(c) Transvaal Footwear, Tanning and Leather Trades Asso- 
ciation; . ~ . : 

'  (d) Natal. Footwear, Tanning and General Leather Manu- 
facturers’ Association; | 

(e) Southern Cape Leather Industries Association; 
(f) South African Handbag Manufacturers’ Association 

(hereinafter. referred to as the “employers” or. the “employers’ 
organisations”), of the one part, and the 

(g) National Union of Leather Workers; and: . 
(h) Transvaal Leather and Allied Trades Industrial Union 

‘(hereinafter referred to as the “employees” or “trade unions”), 
_ of the other part, a . - 

being parties to the National Industrial Council of the Leather 
Industry of South Africa. - . . 

1, DEFINITIONS 

All expressions used in this Agreement which are defined in 
the Industrial Conciliation Act, 1956, shall have the same 
meaning as in that Act; any reference.to an act shall include 
any amendments of such act, and, unless the contrary intention 
appears, words importing the masculine gender shall include 
females; further, unless inconsistent with the context— 

“Act” means the Industrial Conciliation Act, 1956; 
“Council” means the National Industrial Council of the Leather 

Industry of South Africa, registered in terms of section 2 of 
Act 11 of 1924, and-deemed to have been registered. under 
the Industrial Conciliation Act, 1956; : oo 

“cutter, Class 1,” means an-employee engaged in the cutting 
by hand or machine of handbag outers other than trimmings, 
handles or small parts; - . . 

“cutter, Class 2,” means an employee engaged in the cutting 
by hand or machine of any handbag part other than those 
referred to in the definition of a “cutter, Class 1”; 
“delivery vehicle’ means any power-driven vehicle used for 

conveying goods other than travellers’. samples; 
“despatch clerk’? means an employee who is responsible for. 

receiving goods into or from a store or warehouse, or from 
departments, for despatch or delivery and who is responsible 
for the packing and/or assembling of such goods, the chécking 
of packages and the. mass measuring, marking or addressing 
thereof; . . 

“District Committee” means a committee.established in accord- 
ance with the Constitution of the Council for the administra- - 
tion of agreements in a particular area; 

“driver of a motor vehicle’ means an employee engaged in 
driving a motor vehicle for the purpose of transporting personnel 
or goods and who on delivery of goods may accept payment 
therefor; 

“establishment”? means any place.in which any operations in 
‘connection with the Industry are carried on; 

“Fxecutive Committee” means the. Executive Committee of the 
Council appointed in terms of its Constitution; 

“experience” means the total period or periods of employment 
whether prior or subsequent to the date on which this Agree- 
ment came into operation which an.employee has had in the 
‘handbag section of the Industry and shall include the annual 
holiday provided for in clause 8, plus up to four months of 
any period of military training which an employee may under- 
take in any one year, but ‘excluding any period or periods in 
excess of three consecutive weeks during which an employee 
has been absent from work through no fault of the employer; 

“foreman” means an employee designated by the employer to 
-be in charge of employees in an establishment, who exercises 
control over such employees and is responsible for the efficient 
performance of their duties: Provided that no employer or 
director or alternate director of a company shall be designated 
to act as foreman; Be   

enigeen van genoemde bepalings ten opsigte van werk- 
nemers bindend is en vir daardie werkgewers ten opsigte 
van Bantoes in bul diens. 

M. VILJOEN, Minister van Arbeid. 

BYLAE 

NASIONALE NYWERHEIDSRAAD VIR DIE LEER-. 
NYWERHEID VAN SUID-AFRIKA 

HANDSAKSEKSIE 

_ COREENKOMS 

ingevolge die Wet op Nywerheidsverscening, 1956, aangegaan 
eur . 

(a) Midland and Border Leather Industry Manufacturers’ 
Association; 

(b) Cape Western and North-Western Leather Industries 
Employers’ Association; . . . 

(c) Transvaal Footwear, Tanning and Leather Trades Asso- 
ciation; ‘ : 

(d) Natal Footwear, Tanning and General Leather Manu- 
facturers’ Association; / ; 

(e) Southern Cape Leather Industries Association; 

(f) South African Handbag Manufacturers’ Association 

‘(hierna die “werkgewers” of die . “werkgewersorganisasies” 
genoem), aan die een kant, en die 

(g) National Union of Leather Workers; en 

(hb) Transvaal Leather and Allied Trades Industrial Union 
(hierna die “werknemers” of. die, “vakverenigings’’ genoem), 

' aan die ander kant, : 

wat die partye is by die Nasionale ‘Nywerheidsraad vir die Leer- 
| nywerheid van Suid-Afrika, . 

1. WOORDOMSKRYWING 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die 
Wet op Nywerheidsversoening, 1956, omskryf word, het dieseifde 
betekenis as in daardie Wet, en waar daar van ’n wet melding 
gemaak word, word ook alle wysigings van sodanige wet bedcoel, 
en tensy die teenoorgestelde bedoeling blyk, word daar met 
woorde wat die manlike geslag aandui, ook die..vroulike geslag 
bedoel; voorts, tensy onbestaanbaar met die samehang, beteken-— 

“Wet” die Wet op Nywerheidsverscening, 1956; 
“Raad” die Nasionale Nywerheidsraad vir die Leernywerheid 

van. Suid-Afrika wat ingevolge artikel 2 van Wet i1 van 1924 
geregistreer is en geag word geregistreer te wees ingevolge die 
Wet op Nywerheidsversoening, 1956; . 

“snyer, klas 1”, ’n werknemer wat die buitekante van hand- 
sakke, uitgesonderd tooisels, handvaisels of Klein deeltjies, met 
die hand of ’n masjien sny; 

“gnyer, klas 2”, ’n werknemer wat alle dele van ’n handsak, 
uitgesonderd dié genoem in die omskrywing van “snyer, klas 
1”, met die hand of ’n masjien sny; 

“afleweringsvoertuig”’ ’n kragaangedrewe voertuig wat vir die 
vervoer van goédere, uwitgesonderd handelsreisigersmonsters, 
gebruik word; . 

“versendingsklerk” ’n werknemer wat daarvoor verantwoordelik 
is om goedere in of uit ’n pakhuis, magasyn of van departemente 
te ontvang vir versending of aflewering en wat verantwoordelik 
is vir dié verpakking en/of bymekaarmaak van sodanige goedere, 
die nagaan en die massameet, merk of adresseer van pakke; 

“distrikskomitee” ’n komitee wat ooreenkomstig die konstitusie 
van die Raad aangestel is om die administrasie van ooreenkomste 
in ’n bepaalde gebied te behartig; 

“motorvoertuigdrywer” ’n werknemer wat ’n motorvoertuig 
dryf om personeel of goedere.te vervoer en wat by die aflewering 
van goedere betaling daarvoor mag ontvang; : 

“bedryfsinrigting” *n plek waarin werksaamhede in verband 
met die Nywerheid verrig word; , ; 

“Uitvoerende Komitee” die Uitvoerende Komitee van die Raad 
wat ooreenkomstig die konstitusie van die Raad aangestel is; 

“ondervinding” die totale tydperk of tydperke diens, hetsy voor 
of na die datum waarop hierdie Ooreenkoms in werking tree, 
wat ’n werknemer in die handsakseksie van die Nywerheid gehad 
het en omvat dit ook die jaarlikse verlof waarvoor in klousule 8 
voorsiening gemaak word, plus hoogstens vier maande militére 
opleiding wat ’n werknemer in ’n bepaalde jaar ondergaan, maar 
uitgesonderd ’n tydperk of tydperke langer as drie agtereen- 
volgende weke waarin ’n werknemer van sy werk: afwesig is 
sonder die toedoen van die werkgewer; 

“vyoorman” °’n werknemer wat deur die werkgewer aangewys 
is as die persoon wat aan die hoof staan van die werknemers in 
’n bedryfsinrigting, wat beheer oor sodanige werknemers uwit- 
oefen en daarvoor verantwoordelik is dat hulle hul pligte op ’n 
doeltreffende wyse verrig: Met dien verstande dat geen werk- 
gewer of direkteur of plaasvervangende direkteur van ’n maat- 
skappy as voorman aangewys mag word nie;
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“general labourer” means an employee. employed wholly or 

mainly in one or more of the following operations: 

(1) Cleaning premises, machinery, plant, tools, utensils, ani- 

mals, furniture or other articles; 
(2) washing or cleaning containers; 
(3) carrying, moving and/or stacking raw materials, manufac- 

tured or semi-manufactured products, machinery, plant, tools, 

utensils or other articles; 
(4) loading or unloading vehicles or receptacles; 
(5) making and/or maintaining fires; 
(6) removing refuse or ashes; 
(7) opening or closing boxes, packages, bales or crates; 

(8) branding, marking, stencilling boxes, packages or bales; 
(9) making tea, coffee, cocoa or similar beverages; 
(10) assisting on delivery vans or vehicles; 
(11) delivering letters, messages or goods on foot or by means 

of a bicycle or any manually propelled vehicle; 

: “Grade 1 employee” means an employee engaged on any of the 

following operations: Stapling, riveting, framing of purses, 

beading of handbag outers, covering of handbag frames, insert- 
ing of turn-locks or fittings; : . 

“Grade 2 employee” means an employee engaged on any 

Operation other than those referred to in the definition of 

“Grade 1 employee”, or one for which -a ‘specific wage is 

provided; : / 
“half-day” means the usual morning period of work of the 

establishment concerned; : oo . 

" “handbag section” means the section of- the Industry in which 

employers and employees are associated for the manufacture of 
ladies’ and/or children’s handbags; — . cea 

_ “hourly wage” means. the weekly wage divided by 42, except 

in the case of a night watchman, when it shall mean the weekly 

wage divided by 72, and except in the case of an employee 

other than an employee engaged on shift work who is required 

or permitted to work during the night hours, when it shall 
mean the weekly wage divided by 38; - : 

“Industry” or “Leather Industry” means the Industry in which 
employers and employees are associated— 

(1) for the manufacture mainly from leather of— 

(a) footwear, including all types, but not including bespoke 
footwear; : ben 

(b) attaché cases, bags and all other containers designed to 

hold personal effects, sporting kit, tools and documents; 

(c) harness, bridles, saddlery, saddle bags, leggings, girths, 

stirrup straps, military equipment other than clothing, ladies’ 

- bags, shopping bags, knitting bags, Bantu bags of the type 

commonly known -as “Xhosa bags”, wallets, purses, watch 

straps, wrist straps, dog collars, dog leads, rug_ straps, 

braces, belts, suspenders, garters, armlets and all other like 

articles ‘irrespective of their description but which are 

designed as substitutes for any of the aforementioned; 

(2) for the tanning, dressing and felimongering of hides 

and skins; : 

(3) in establishments in which leather goods are also manu- 

factured, for the manufacture from materials other than 

leather of the articles mentioned in paragraph (1): Provided 

that this paragraph does not include ihe manufacture of 
shopping bags made mainly of paper; - 

4) for the manufacture -of all types of footwear from 

_ materials other than leather; : os . 

(8) for the manufacture of travelling requisites, including 

trunks, mainly from leather, fibre, wood, cloth, canvas or 
fabric or any combination thereof; . 

__ “learner” means an employee who is engaged in learning one 

or more of the operations in the Industry; ce 

“sight hours” means the hours between 6 p.m. and 6 a.m.; 

“night watchman” means an employee engaged. in guarding 
premises or other property during’ the night hours; 

* “ontwork” means work ‘which’ is giver out by or on behalf 

of an employer to be done of completed outside his registered 

factory cn any component, niaterials or parts of a product 
falling within the scope of the Agreement; 

“piece-work” means any system by which earnings are based 

mainly on the quantity or output of work done; . 

“qualified employee” means an employee who has become 

entitled by experience to receive the full wage prescribed in 

this Agreement for the operation upon which he is ‘employed; 

“Secretary of the Council” means the General Secretary of the 

Council and-includes any. Assistant-Secretary of the Council; 

“short-time” means a period less ‘than the normal weekly 

working hours; | : Ss, 

“storeman” means an employee who is in general charge of 

stores and who is responsible for receiving goods into stores 

‘and for the. storing. and handling of sare, the delivery of same 

out of store to departments or for transit and/or for packing 

within the store or warehouse and the unpacking thereof;   

“algemene arbeider” ’n werknemer wat uitsluitlik of hoof- 
saaklik een of meer van die volgende werksaamhede verrig: 

(1) Persele, masjinerie, uitrusting, gereedskap, gerei, diere, 
meubels of ander artikels skoonmaak; 

(2): houers was of skoonmaak; : : 
(3) grondstowwe, vervaardigde of halfvervaardigde produkte, - 

. masjinerie, uitrusting, gereédskap,.gerei of ander artikels dra, 
verskuif en/of opstapel; 

(4) voertuie of houers laai of aflaai; 
(5) vure maak en/of aan die gang hou; 
(6) afval of as verwyder; 
(7) kiste, pakke; bale of kratte oop- of toemaak; 
(8) kiste, pakke of bale brandmerk, merk of sjabloneer; 
(9) tee, koffie, kakao of dergelike dranke berei; 
(10). op bestelwaens of voertuie help; 
(it) briewe, boodskappe of goedere te voet of deur middel 

van ’n fiets of handvoertuig aflewer; 
“werknemer graad 1” ’n werknemer wat enigeen van die 

volgende: werksaamhede verrig: Kramwerk, klinknaelwerk, raam- 

werk aan beursies, lyswerk aan die buitekante van handsakke, 
handsakrame ocritrek, draaislotte of toebchore insit; - 

“werknemer graad 2” ’n werknemer wat alle werksaamhede, 
uitgesonderd dié in die omskrywing van “werknemer graad 1” 
genoem, of ’n werksaamheid waarvoor ’n spesifieke loon yoor- 
geskryf word, verrig; . 

“halfdag” die betrokke. bedryfsinrigting se gewone werktydperk 
in die voormiddag; : 

“handsakseksie” daardie seksie van die Nywerheid waarin 

werkgewers en werknemers met mekaar geassosicer is vir die 
vervaardiging van handsakke vir dames en/of kinders; 

“yurloon” die weekloon gedeel deur 42, uitgesonderd in die 

geval van ‘n™nagwag, waar dit die weekloon gedeel deur 72 

-beteken, en uitgéesonderd in die geval van ’n ander werknemer 

(wat nie ’n skofwerker is nie), van wie vereis word of wat 

‘toegelaat word om gedurende die nagure te werk, waar dit. 
die weekloon gedéel deur 38 beteken; 

“Nywerheid”: of “Léernywerheid” die Nywerheid waarin werk- 

gewers en werknemers met mekaar geassosicer is— 

(1) vir die vervaardiging, hoofsaaklik uit leer, van— 

(a) alle tipes skoeisel, maar uitgesonderd skoeisel. op -maat 

gemaak; . 
(b) dokumenttasse, tasse en alle ander houers wat ontwerp 

is om persoonlike besittings, sportuitrusting, gereedskap en 

dokumente te bevat; 
(c) tuie, tooms, saaltuig, saalsakke, kamaste, buikgorde, 

stiegrieme, militére uitrusting (uitgesonderd klere), damesakke, 

inkoopsakke, breisakke, Bantociasse van die tipe wat aigemeen 

bekend staan as “Xhosasakke”, notebeurse, beursies, horlosie- 

bande, polsbande, halsbande en leibande vir honde, reisdeken- 

bande, kruisbande, gordels, kousophouers, kousbande, arm- 

bande en alle ander dergelike artikels, afgesien van die aard 

daarvan, maar wat bedoel is as plaasvervangers vir enigeen 

van voornoemde artikels; / . 

(2) vir die looi, bewerking en bloting van huide en velle; 

(3) in bedryfsinrigtings waarin leergoedere ook vervaardig 

word, vir die vervaardiging, uit ander materiaal as leer, van 

die artikels genoem in paragraaf (1): Met dien verstande dat 

_ hierdie paragraaf nie die vervaardiging van inkoopsakke wat 

hoofsaaklik van papier gemaak is, insluit nie; 

(4) vir die vervaardiging van alle tipes skoeisel uit ander 

materiaal as leer; 

(5) vir die vervaardiging van reisbenodigdhede, met inbe- 

grip. van koffers, hoofsaaklik uit leer, vesel, hout, doek, 

seildock of kleedstof of enige kombinasie daarvan; 

“leerling” ’n werknemer wat besig is om een of meer van die 

werksaamhede in die Nywerheid te leer; : 
“nagure” die ure tussen 6 nm. en 6 vm; 

“nagwag” ‘n werknemer wat persele of ander eiendom 

gedurende die nagure bewaak; ~ oo - 

“buitewerk” werk wat uitbestee word deur of namens ’n werk- 

gewer en wat biite sy geregistreerde fabrick voltooi of gedoen 

moet word aan ’n onderdeel, materiale of deel van ’n produk 

wat binne die bestek van die Ocreenkoms val; - : 

“stukwerk” °n stelsel waarvolgens die verdienste hoofsaaklik 

gegrond word op die hoeveclheid of omvang van die werk wat 

verrig is; : 
“gekwalifiseerde werknemer” ’n werknemer wat op grond van 

sy ondervinding daarop geregtig geword het om die volle loon 

te ontvang wat.in hierdie Ooreenkoms voorgeskryf word vir 

die werk wat hy verrig; : 
“Sekretaris van die Raad” die Hoofsekretaris van die Raad en 

omvat dit ook ’n assistent-sekretaris van die Raad; 

“korttyd” ’n tydperk wat korter as die gewone weeklikse werk- 

ure is; : : 

“pakhnisman” ’n werknemer wat algemene beheer het oor 

voorrade en daarvoor verantwoordelik- is om. goedere in. die 

pakhuis te ontvang, op te berg, te hanteer, uit ‘die pakhuis af te 

Jewer aan afdelings of vir deursending en/of verpakking daarvan 

in die pakhuis en die uitpak daarvan; moe DO,
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“supplementary wage” means the additional amount which an 

employee working on a supplementary wage scheme or wage 

incentive scheme may earn above his prescribed wage; 

“anladen mass” means the mass of any motor vehicle or 

trailer as recorded in a licence or certificate issued in respect 

of such motor vehicle or trailer by any authority empowered 
by law to issue licences in respect of motor vehicles; 

“wage incentive scheme” or “supplementary wage scheme” 

means a system of remuneration whereby an employee is 

remunerated according to the quantity or output of work done 

subject to the condition that he shall, irrespective of the quan- 

tity or output of work done, receive not less than his basic 

wage; 

“weekly wage” means the amount of money payable to an 

employee in terms of clause 4 (1) in respect of his ordinary 
hours of work as prescribed in clause 5: Provided— 

(i) that, if an employer regularly pays an employee in 

respect of such ordinary hours of work an amount higher 

than that prescribed in clause 4 (1), it means such higher 

amount; : 

(ii) that the first proviso shall not be construed so as to 

refer to or include any remuneration which an employee 

who is employed on any basis provided for in clause 22 

received over and above the amount which he would have 
received if he had not been employed on such basis; 

“work necessitated by an emergency” means any work which, 

owing to unforeseen circumstances, including fire, storm, acci- 

dent, epidemic, act of violence, strike, breakdown of plant or 

machinery or delay in the supply of materials, which directly 

or indirectly affect the Industry, must be done without delay. 

2. SCOPE OF APPLICATION OF AGREEMENT 

(1) (a) The terms of this Agreement shall be observed in the 

Republic of South Africa by all employers who are members of 

the employers’ organisations and engaged in the Handbag 

Section of the Leather Industry and by all employees who are 

members of the trade unions in the said section of the Leather 

Industry. 

(b) Notwithstanding the provisions of paragraph (a) hereof, 

the terms of this Agreement shall apply only to employees 

for whom wages are prescribed in: Annexure C of this Agreement. 

(2) Notwithstanding anything to the contrary contained herein, 

the terms of this Agreement shall not apply to travellers, sales- 

men and clerical employees other than despatch clerks. 

3. DATE AND PERIOD OF CPERATION 

This Agreement shall come into operation on 1 July 1973, 

or on such date as may be specified by the Minister and shail 

remain in operation for the period ending 30 June 1975, or 
for such period as may be determined by him. 

4. WAGES AND RATES 

(1) (@) Subject to the provisions of clauses 5 and 16, no 

employer shall pay and no employee shail accept wages less 

than those prescribed in Annexure C in respect of any opera- 

tion performed by such employee and each employer shall 

further comply with any ratio or other conditions prescribed 

in the said Annexure. 

(b) Except in the case of a night watchman and an employee 

other than an employee on shift work who is required or 

permitted to work during the night hours, the wages prescribed 

in Annexure C read with paragraph (a) hereof, shall be payable 

for a working week of 42 hours. In the case of a night watch- 

man, the wages shall be paid for a working week of 72 hours 

and in the case of an employee other than an employee on shift 

work, who is required or permitted to work during the night 

hours, for a working week of 38 hours. The working week . 

shall end not earlier than on Wednesday in a calendar week. 

All wages shall be subject to the conditions governing overtime 

provided for in clause 6 of this Agreement. 

(c) If fewer hours than those specified in paragraph (b) hereof 

are worked, the wage of each employee may be reduced 

proportionately except in the case of a night watchman. Pro- 

vided that in the event of a driver of a delivery vehicle being 

required on any one day to work a lesser number of hours 

than prescribed, he. shall, for the purpose of this clause, be 

deemed to have worked his ordinary number of hours for that 

day irrespective of the number of hours actually worked by 

him. 

(2) All earnings shall be paid in cash weekly not later than 

on Friday and during the ordinary working hours of the 

establishment or on termination of employment, if this takes 

place before the ordinary pay-day of the establishment. The 

earnings shall be placed in a sealed envelope, on the outside 

of which the name or number and rate of wages of the 

employee, the date of payment, the hours worked, details of   

“aonvullende loon” die addisionele bedrag wat ’n werknemer 
wat vclgens ‘n aanvullende loonskema of ‘n aansporingsloon-- 
skema werk, benewens sy voorgeskrewe loon kan verdien; 

“onbelaste massa” die massa van ’n motorvoertuig cf sleepwa 
soos aangegee in ’n lisensie of sertifikaat wat ten opsigie van 
so *n motorvoertuig of sleepwa uitgereik is deur ’n owerheid 
wat by wet gemagtig is orn lisensies ten opsigte van motorvoertuie 
uit te reik; 

“sansporingsloonskema” of “aanvullende loonskema” ’n besol- 
digingstelsel waarvolgens ‘n werknemer besoldig word volgens 
die hoevectheid of omvang van die werk wat verrig is, op 

voorwaarde dat hy, afgesien van die hoeveelheid of omvang 
van die werk wat verrig is, minstens sy basiese loon moet 
ontvang; 

“weekloon” die bedrag wat ingevolge klousule 4 (1) aan ’n 
werknemer betaalbaar is vir sy gewone werkure soos voorgeskryf 
in klouswle 5: Met dien versitande dat— 

() indien ’n werkgewer ’n werknemer gereeld vir sodanige 

gewone werkure ’n hoér bedrag betaal as dié in klousule 4 (1) 
voorgeskryf, dit sodanige hotr bedrag beteken; 

(ii) die eerste voorbehoudsbepaling nie so uitgelé mag word 

dat dit betrekking het op of die besoldiging insluit wat ‘n 

werknemer, wat werk op ’n grondslag waarvoor daar in 

klousule 22 voorsiening gemaak word, ontvang benewens die 

bedrag wat hy sou ontvang het as hy nie op sodanige grondslag 

in diens: nie; 
“werk deur *n noodtoestand genoodsaak” werk wat weens 

onvoorsiene omstandighede, met inbegrip van ’n brand, storm, 

ongeluk, epidemie, gewelddaad, staking, onklaarraking van 

uitrusting of masjinerie of vertraging in die lewering van 

materiaal, wat die Nywerheid regstreeks of onregstreeks raak, 
sonder versuim gedoen moet word. 

2. TOEPASSINGSBESTEK. VAN COREENKOMS 

(1) (a) Die bepalings van hierdie Ooreenkoms moet in die 

Republick van Suid-Afrika nagekom word deur alle werkgewers 

wat lede van die werkgewersorganisasies is en by die Handsak~ 

seksie van die Leernywerheid betrokke is en deur alle werknemers 

wat lede van die vakverenigings is en in genoemde seksie van die 

Leernywerheid in diens is. . 

(b) Ondanks paragraaf (a) hiervan, is hierdie Ooreenkoms 

slegs van toepassing op werknemers vir wie lone in Aanhangsel C 
yan hierdie Ooreenkoms voorgeskryf word. 

(2) Ondanks andersluidende bepalings hierin, is die bepalings 

van hierdie Ooreenkoms nie op handelsreisigers, verkoopmanne 

en klerke, uitgesonderd versendingsklerke, van toepassing mie. 

3. DATUM VAN INWERKINGTREDING EN 
GELDIGHEIDSDUUR 

Die Goreenkoms tree in werking op 1 Julie 1973 of dié datum 

wat die Minister vasstel en bly van krag vir die tydperk eindi- 
gende 30 Junie 1975 of vir dié tydperk wat hy bepaal. 

4. LONE EN LOONSKALE 

(1) (a) Behoudens klousules 5 en 16, mag geen leon laer as 

dié in Aanhangsel C voorgeskryf vir *n werksaamheid wat deur 

’» werknemer verrig word, deur "n werkgewer betaal en deur 

so ’n werknemer aangeneem word nie, en elke werkgewer moet 

hom voorts hou by die getalsverhoudings of ander voorwaardes 
in genoemde aanhangsel voorgeskryf. 

(b) Met witsondering van ’n nagwag en *n ander werknemer 
(wat nie ’n skofwerker is nie) van wie vereis of wat toegelaat 
word om gedurende die nagure te werk, is die lone wat in 

Aanbanasel C, gelees met paragraaf (a) hiervan, voorgeskry£ 

word, betaalbaar vir ‘n werkweek van 42 uur. In die geval van 

’n nagwag word die loon vir ’n werkweek van 72 uur_betaal 

en in die geval van ’n ander werknemer (wat nie ’n skofwerker 

is nie) van wie vereis of wat toegelaat word om gedurende die 

nagure te werk, word die loon vir ‘n werkweek van 38 uur 

betaal. Die werkweek mag nie vroeér as op Woensdag in ‘n 

kalenderweek eindig nie. Alle lone “is onderworpe aan die 

yoorwaardes betreffende oortydwerk waarvoor in klousule 6 van 
hierdie Ooreenkoms voorsiening gemaak word. 

(c) Indien minder ure gewerk word as dié in paregraaf (b) 

hiervan voorgeskryf, kan die loon van elke werknemer propor- 
sioneel verminder word, maar nie dié van ’n nagwag nie: Met 
dien verstande dat ingeval daar van ’n afleweringsvoertuigdrywer 

vereis word om op ’n dag vir minder as die voorgeskrewe ure 

te werk, hy vir die toepassing van hierdie klcusule geag word 

sy gewone getal ure vir daardie dag van die week te gewerk het, 

afgesien van die getal ure wat hy werklik gewerk het. 

(2) Alle verdienste moet weekliks in kontant betaal word en 

wel voor of op Vrydag en gedurende die gewone werkure van 

die bedryfsinrigting, of by diensbetindiging as dit voor die 

gewone betaaldag van die bedryfsinrigiing plaasvind. Die 

verdienste moet in ’n verseélde koevert geplaas word en die naam 

of nommer en loonskaal van die werknemer, die datum van 

beialing, die ure gewerk, besonderhede van bedrac wat afgetrek
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deductions made and the net amount of earnings contained 
therein shall be written in indelible pencil or ink in the follow- 
ing manner: 

  Employee. 

Wage rate... ...ccseeceee aeneae seevosccceccecees R 
Hours worked (excluding overtime)..........0c00-8 
Wages due...... ccc cece ee eee eee ee ecccreccscseee. BR. 

  

Remuneration for work on Sunday........+-..00- 

Deductions: , 

Unemployment Fund......ssceeees 
Sick Benefit Fund...... sc ccceevoes 
Provident Fund........ se eseneneee 
Insurance or pension...... ccccvere 
Trade union subscriptions......0.+.       

  

  

Council levies............ se seceees . 
Total deductions®........ccececccsccecccsecceeces Rassecsererseee ” 

Net cArmingS.....cccccneecceeseeeseesesereccceee Resse: 

Employer... 
Date... .cccccccccccecceesssssssceeesererescaeeesson 
  

* Total deductions only need be shown, except in the event of any 
changes being made in the net earnings of an employee when the 
deductions for that week shall be set out in detail as indicated. 

(3) No deductions of any kind, other than the following, may 
be made from the money due to any employee: 

(a) Subject to the provisions of clauses 4 (1) (c), 5 (4) and 7 
(2), where the employee is absent from work and such absence 
is not at the request or on the instructions of his employer, a 
pro raia amount for the period of such absence; 

(b) with the written consent of the employee, deduction for 
holiday, unemployment, sick, insurance or pension funds, and 
for savings funds approved by the Council, and any amount 
due by an employee in respect of meals, tea and/or other 
refreshment supplied by an employer at a charge agreed io by 
the employee; 

(c) levies in terms of clause 10 of the Agreement; 

(d) any amount paid by an employer compelled by. law, 
ordinance or legal process to make payment on behalf of an 
employee; 

(e) with the written consent of the employee, deductions for 
contributions to the funds of any trade union, which is a party 
to the Council. : 

(4) No premium for the training of an employee shall be 
charged or accepted by an employer: Provided that this sub- 
clause shali not apply in respect of a training scheme to which 
the employer is legaily required to contribute. 

(5) Where in any establishment work is performed by 
employees organised in sets or teams, each employee shall be 
paid his earnings by the employer. 

(6) Notwithstanding anything to the contrary contained in 
this Agreement, a qualified employee who is engaged on or 
transferred to an operation for which the prescribed wage is 
higher than that which he was receiving immediately prior to 
the date on which he is transferred or engaged shall for a 
period of three months be paid the wage which he was 
receiving immediately prior to such transfer or engagement and 
shall thereafter receive increments in terms of the learnership 
scale for the operation on which he is employed. 

(7) Nothing in this Agreement shall operate to reduce any 
time wage at present being paid which is more favourabie to 
an employee than that laid down in this Agreement for such 
employee while he remains in the service of the same employer. 

(8) On proof, satisfactory to the employer, of the death of an 
employee, the employer shall pay to such dependant of the 
deceased employee as he may deem fit, any remuneration which 
fias accrued to but which, at the date of death, has not been 
paid to such employee, and the estate of the deceased employee 
shall have no claim on the employer. 

5. HOURS OF WORK 

(1) Save as is otherwise provided in this Agreement, no 
employer shall require or permit an employee, other than one 
exclusively employed as a night watchman— 

(a) te werk for more than 42 hours, excluding meal times, 
in any one week; or 
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is en die netto bedrag van die verdienste wat die koevert bevat, 
moet met ’n inkpotlood of ink op die koevert geskryf word en 
wel soos volg: ‘ 

  Werk nemer wee cccscccessssssssseesssssesecsseacessesssecserseceneneseaesnenss 
Loonskaal.... ccc ee eee ee eee eee se eacaeenees 
Ure gewerk (uitgesonderd oortyd)........ se eeeeeee 
Loon verskuldig........0..0 00.0. eee eee seeeceee 
Besoldiging vir werk op Sondag gedoch.......... 

Afivekkings: 

Werkloosheidfonds...... cece tee sces  Rucsssgesseceeees 
Siektebystandfonds.........s0.002.. Rai. 
Voorsorgfonds..........cceeeeeeene R... 
Versekerings- of pensioenfonds...... R... 
Ledegeld vir vakvereniging......... R... 
Heffings van Raad........ seeeeeeee Raw 

Totale aftrekkings*..... seve eeee ee eeerenee 

Netto verdienste.... ot eeerenceeeenreseseeseecees Rasen 

  

Werkgewer. —   

  

* Slegs die totale bedrag wat afgetrek is, hosf gemeld te word, 
uitgesonderd waar veranderings aangebring is in die netto ver- 
disnste van ’o werknem2r, wanneer dic bedrae wat vir daardie 
week afgeirek is voliedig uiteengesit most word soos hierbo 
aangedui. 

(3) Geen bedrag hoegenaamd, uitgesonderd die volgende, mag 
van die geld wat aan ’n werknemer verskuldig is, afgetrek word 
nie: . 

(a) Behoudens Klousules 4 (1) ©), 5 @ en 7 (@), waar die 
werknemer van sy werk afwesig is en sodanige afwesigheid nie 
op versoek of op las van sy werkgewer geskied nie, ’n pro rata- 
bedrag vir die tydperk van sodanige afwesigheid; 

(b) met die skriftelike toestemming van die werknemer, bedrae 
vir vakansie-, werkloosheid-, siekte-, versekerings- of pensioen- 
fondse en vir spaarfondse deur die Raad goedgekeur, en alle 
bedrae wat ’n werknemer verskuldig is vir etes, tee en/of ander 
verversings wat *n werkgewer verskaf het teen ’n koste waarmee 
die werknemer ingestem het; 

(c) heffings ingevolge klousule 10 van die Ooreenkoms; 

(d) alle bedrae wat ’n werkgewer ingevolge ’n wet, ordonnansie 
of regsproses ten behoewe van ’n werknemer moes betaal en 
wel betaal het; 

(e) met die skriftelike toestemming van die werknemer, 
bydraes tot die fondse van ’n vakvereniging wat ’n party by die 
Raad is. 

(4) ’n Werkgewer mag geen premie vir die opleiding van ’n 
werknemer vra of aanneem nie: Met dien verstande dat hierdie 
subklousule nie van toepassing is nie op ’n.opleidingskema waar- 
toe ’n werkgewer regtens moet bydra. 

(5) Waar werk in ’n bedryfsinrigting verrig word deur werk- 
nemers wat in spanne of ploeé georganiseer is, moet die werk- 
gewer aan elke werknemer sy verdienste betaal. 

(6) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
moet ’n gekwalifiseerde werknemer wat in diens geneem word vir 
of oorgeplaas word na ’n werksaamheid waarvoor die voorge- 
skrewe loon hoér is.as dié wat hy ontvang het onmiddellik voor 
die datum waarop hy oorgeplaas of in diens geneem is, vir ’n 
tydperk van drie maande die loon betaal word wat hy onmid- 
dellik voor sodanige oorplasing of indiensneming ontvang het, 
en daarna moet hy loonusverhogings ontvang ocreenkomstig dié 
skaal vir leerlinge wat van toepassing is op die werksaambheid wat 
hy verrig. 

(7) Niks in hierdie Ooreenkoms mag die uitwerking hé dat dit 
te eniger tyd die tydicon wat tans aan ’n werknemer betaal word 
en gunstiger vir hom is as dié wat in hierdie Ooreenkoms vir 
sodanige werknemer voorgeskryf word, verlaag terwyl by in 
diens van dieselfde werkgewer bly nie. 

(8) Waar daar tot tevredenheid van die werkgewer be’ van 
die dood van ’n werknemer gelewer word, moet die werkgewer 
aan die afhanklike van die afgestorwe werknemer wat hy goed 
dink, alle besoldiging betaal wat opgeloop het maar op die datum 
van afsterwe nog nie aan sodanige werknemer betaal is nie, 
en dic boedel van die afgestorwe werknemer kan geen eis teen 
die werkgewer instel nie. 

5. WERKURE 

(1) Behoudens andersluidende bepalings in hierdie Ooreen- 
koms, mag ’n werkgewer nie van ’n werknemer, uitgesonderd 
*n werknemer wat ultsluitlik as nagwag werksaam is, vereis of 
hom toelaat om-— 

(a) langer as 42 uur, uitgesonderd etenstye, in ’n bepaalde 
week te werk nie; of 
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(b) to work for more than eight hours, excluding meal 

times, on any one day: Provided that in any establishment in 

which— : 

_@) on one day in every week the ordinary hours of work 

are not more than five, an employee may be required. or 

permitted to work for an additional period not exceeding 

half an hour on each of the remaining days of the week; or 

(ii) the employees do net ordinarily work on more than 

five days in the week, an employee may on any work day 

be required er permitted to work for an additional period 

not execeding one and a quarter hours; or / 

(c) to work for.a continuous period of more than five 

hours without an uninterrupted interval of at least one hour: 

Provided that for the purposes of this paragraph periods of 

work interrupted by an interval of less than one hour shall 
be deemed to be continuows; or 
. (d) who is a female, to work— 

@) between 6 o’clock p.m.and.6 o’clock a.m.; or 

Gi) after 1 o’clock p.m. on more than five days in any 
week. boca 

(2) For the purposes of subclause (1) (a), an employee who 

does not work on any holiday referred to in clause 8 (7) (a) 

or who on such holiday works less than his average ordinary 

working hours for that day of the week on which such 

holiday: falls, shall be deemed to have worked his avérage 
ordinary working hours on that day. 

(3) The ordinary hours of work of a night watchman shall 

not exceed 72 hours per week and such night watchman shall 
be allowed one night off duty in seven consecutive nights. 

(4) If employees are not required to be present for work at 
an establishment on any day they shall be. informed individually 

or by notice -posted in the department or departments in 

which ‘they are employed, prior to such day that their services . 
will not be required. , . 

If not so informed, employees present for work ‘at the 
establishment at the ordinary starting time shall be entitled to 
be employed for at least one-half day or to receive a half 
day’s pay in lieu thereof. 
Employees present for work at the establishment in the 

afternoon, shall be entitled to work two hours or. to receive 
two hours’ pay in lieu thereof, unless notice of intention not 
to work has been given by the employer during the morning. 

In the case of an employee ceasing work owing to a break- 
down he shall-be entitled to payment for the first hour and 
for any time in excess of one hour that he is required to 
remain in the establishment. —~ 

(5) Where short-time is being worked in any establishment 
it shall be evenly distributed wherever possible amongst all 
workers in the department concerned. 

(6) The following rest periods shall be allowed to each 
employee and shall be reckoned as time worked: 

(a) On each day a period of not less than 10 minutes in 
the morning between the hours of 10 a.m. and 11 a.m., provided 
that one hour has been worked; 

(b) from Mondays to Fridays a period of not less than 10 
minutes each afternoon between the hours of 3.30 p.m. and 
4,30 p.m., provided that one hour has been worked. 

During the rest periods provided for in paragraphs (a) and 
(b) of this subclause, the operation of ali machinery in the 
establishment shall cease, and no employee shall be required 
or permitted to work. 

(7) Where employees are called upon to “clock out” at the 
end of working periods, the employer shall provide facilities to 
enable employees to leave the works at the correct time at 
which work is to cease. 

(8) (a) If more than one shift is worked in any establishment 
or department the employer shall notify the Council of the 
starting and stopping times for each shift and any variation 
thereof. 

{b) When any shift extends into the night hours, such night 
hours shall be paid at a premium of 5 per cent on the hourly 
rate which, for the purposes of this clause, shali be the weekly 
wage divided by 42 in respect of the hours worked between 
6 pm. and 10 pm. and at a premium of 10 per cent on the 
hourly rate similarly calculated in respect of hours worked 
between 10 p.m. and 6 a.m. : 

(c) Time worked by an employee. on shift work outside of 
the ordinary shift hours as notified to the Council shall be 
subject to the provisions of clause 6 (3). 

(d) When a three-shift system is worked, the provisions of 
clause 6 (3) shall apply to all hours worked in excess of seven 
and a half hours working time. . : 

(e) The provisions of clause 6 (4) shall not apply in the case 
of an employee engaged. on a shift which continues into a 
Saturday, having commenced on Friday.   
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(b) langer as agt uur, uitgesonderd etenstye, op ’n_bepaalde 
dag te werk nie: Met dien verstande dat in ‘n bedryfsinrigting 
waarin— : : 

(i) die gewone werkure op een dag in elke week hoogstens 
vyf is, °n werknemer -toegelaat of daar van hom vereis kan 
word om vir. ’n.addisionele. tydperk van hoogstens ’n halfuur 
op.elkeen van die ander dae van die. week te werk; of 

Gi) die werknemers gewoonlik op hoogstens vyf dae in die 
week. werk, ’n werknemer toegelaat of daar van hom vereis 
kan word om op enige werkdag vir ’n addisionele tydperk 
van hoogstens een en ’n kwart uur te werk; of ce 

(c) vir ’n aaneenlopende tydperk van meer as vyf uur sonder 
’n ononderbroke pouse van minstens een uur te .werk nie: 
Met dien verstande dat, vir die toepassing van hierdie para- 

_graaf, werktydperke wat deur *n pouse van minder as een uur 
onderbreek word, geag word aaneenlopend te wees; of 

_.(d) as dit ’n vrouis— SO a 
(i) tussen 6 nm. en 6-vm. te werk nie; of - 

(ii) na 1 nm. op meer as-vyf dae in ’n week te werk nie; 

(2) Vir die toepassing van subklousule (1) (a), word ‘n werk- 
nemer wat nie op ’n-vakansiedag' in klousule 8-(7) (a)_bedoel, 
werk nie, of wat op sodanige vakansiedag minder werk as, sy 

gemiddelde getal gewone werkure vir dié dag van die week 

waarop sodanige vakansiedag val, geag sy gemiddelde. getal 

gewone werkure op daardie dag van die week te gewerk het. 

(3) Die gewone werkure van ’n nagwag is hoogstens 72 uur 
per week, en aan sodanige nagwag moet cen vry nag in elke sewe 
agtereenvolgende nagte toegestaan word. 

(4) Indien daar nie van werkgewers vereis word om op ’n 
bepaalde dag in ’n bedryfsinrigting teenwoordig te wees om te 
werk nie, moet hulle individueel of by kennisgewing opgeplak in 
die afdeling of afdelings waarin hulle werksaam is, voor sodanige 
dag in kennis gestel word dat hul dienste nie nodig sal wees nie. 

Indien hulié nie aldus verwittig is nie, is werknemers wat 
hulle op die gewone begintyd by die bedryfsinrigting vir werk 
aanmeld, daarop geregtig om minstens ’n halfdag te werk of 
om ’n halfdag se loon in plaas daarvan te ontvang. 
Werknemers wat hulle in die namiddag by die bedryfsinrigting 

aanmeld, is daarop geregtig om twee uur te werk of om twee 
uur se loon in plaas daarvan te ontvang, tensy die werkgewer 
gedurende die oggend kennis aan hulle gegee het van sy voor- 
neme om nie werk te laat doen nie. 

’n Werknemer wat weens ’n onklaarraking ophou om te werk, 
is geregtig op betaling vir die eerste uur en vir alle tyd langer 
as een uur wat hy in die bedryfsinrigting moet bly. 

(5) Waar korttyd in ’n bedryfsinrigting gewerk word, moet die 
werk, waar moontlik, eweredig onder al die werkers in die 
betrokke afdeling verdeel word. 

(6) Onderstaande rustye moet aan elke werknemer toegestaan 
word en word getel as tyd gewerk: 

(a) Op elke dag, minstens 10 minute in die oggend tussen 
10 vm: en 11 vm., mits daar een, uur gewerk is; 

(b) van Maandag tot Vrydag, minstens 10 minute elke 
namiddag tussen 3.30 nm. en 4.30 nm., mits daar een uur gewerk 
is. 

Gedurende die rustydperke waarvoor in paragrawe (a) en (b) 
van hierdie subklousule voorsiening gemaak word, moet alle 
masjinerie in die bedryfsinrigting stopgesit word en mag daar van 
*n werknemer vereis of mag hy nie toegelaat word om te werk 

nie. . 

(7) Waar daar van werknemers vereis word om aan die einde 
van werktydperke “uit te klok”, moet die werkgewer fasiliteite 
verskaf wat die werknemers in staat stel om die bedryfsinrigting 
te verlaat op die regte tyd waarop daar opgehou moet word om 
te werk. . 

(8) (a) Indien meer as een skof in ’n bedryfsinrigting of 
afdeling gewerk word, moet die werkgewer die Raad in kennis 
stel van die begin- en witskeityd vir elke skof en van alle ver- 
anderings daarvan. 

(b) Wanneer ’n skof tot in die nagure strek, moet daar vir 
sodanige nagure betaal word teen ’n premie van 5 persent van 
die uurloon wat vir die toepassing van hierdie klousule die week- 
loon moet wees, gedeel deur 42 ten opsigte van die ure gewerk 
tussen 6 nm. en 10 nm. en teen ’n premie van 10 persent van 
die uurloon, op dieselfde manier bereken, ten opsigte van die 
ure tussen 10 nm. en 6 vm. gewerk. 

(c) Tyd deur ’n skofwerker. gewerk buite die gewone skofure 
waarvan die Raad in kennis gestei is, is aan klousule 6 (3) 
onderworpe. 

(d) Wanneer daar volgens 'n drieskofstelsel gewerk word, is 
kiousule 6 (3) van toepassing op alle ure wat daar langer as 
sewe en ’n half uur gewerk word. 

(e) Klousule 6 (4) is nie van toepassing nie op ’n skofwerker 
wat tot op ’n Saterdag aanhou werk nadat hy op ’n Vrydag 
begin werk het.
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(9) (a) Every employer shall, within one month from the date 

on which this Agreement comes. into operation, furnish the 

Council in writing with the starting and finishing times of each 
section or each department of his establishment. 

(b) Every employer who varies the times referred to in 
paregraph (a) shail notify the Council in writing of the variation 
within three days after the date on which the variation is made. 

(10) Notwithstanding anything to the contrary contained in 
this Agreement, the hours of work of a driver of a delivery 
vehicie shall include all periods of driving and any time spent 
on other work connected with the vehicle or the load and all 
periods during which an employee is obliged to remain at his 
post in readiness to work but shall not include meal times. 

6. OVERTIME 

(1) Notwithstanding the provisions of clause 5 (1) (a) and (b) 
and save as is ‘provided in this clause, an employer may 
require or permit an. employee to work overtime for a total 
period not exceeding in any one week— . 

(a) ten hours; ‘or : LO 
(b) a number of hours (which may exceed 10) fixed by 

the Council by -notice in writing to the employer, specifying 
the employee, or the class of employee in respect of whom the 
notice is applicable, and the period for which and the condi- 
tions under which it shail be valid: 

Provided that’ no employer shall ‘require 
employee to work overtime— _ 

(a) for more than two hours on any day; 
(b) on more than ‘three consecutive days; 
(c) on more than 60 days in any year; , Lo 

_(@) after completion of her ordinary working hours for 
more than one hour on any day unless he has— : 

(i) given notice thereof to such employee before midday; 

or permit a female 

or : 
(i) provided such employee with an adequate meal before 

she kas to commence overtime; or . 
Gii) paid such employee a prescribed allowance in sufficient 

time to enable the employee to obtain a meal. before the 
overtime is due to commence. . 

(2) No employee shall be: required to work overtime, unless 
notice has been given by the employer to such employee the 
day prior to such overtime being worked. 

(3) Except in the case of a night watchman, an employee who 
works before his usual starting time or after his usual finishing 
time shall, subject to the provisions of subclause (4) hereof, 
for each hour or part of an hour so worked, be paid if 
employed— : . 

(a) on any day from Monday to Friday inclusive, his 
hourly wage plus 334 per cent; - . 

(b) on Saturday afternoon,-his hourly wage plus 50 per 
cent. 

(4) When it is customary for any establishment to complete 
its normal working week-of 42 hours between Monday and 

Friday, any employee other than a night watchman required 
to work on a Saturday morning shall be paid for each hour 
or part of an hour so worked one and one third times his hourly 
wage, irrespective of the number of hours actually worked 
between Monday and Friday. 

(5) Whenever an employee works on a Sunday his employer 
shall either— 

‘(a) pay to the employee— . 

() if he so works fora period not exceeding four hours, 
not less than the ordinary remuneration payable in respect 
of the period ordinarily. worked by him on a week-day; or 

Gi) if he so. works for a period exceeding four hours, 
remuneration. at.a rate not less than double his ordinary rate of 
remuneration, in respect of the total period worked on such 
Sunday, or remuneration which is not less than double the 

ordinary remuneration payable in respect: of the period 
ordinarily worked by him on a week-day, whichever is the 
greater; or 

(6) pay the employee remuneration at a rate not less than 
one and one third times his ordinary rate of remuneration 
in respect of the total period worked on such Sunday and 
grant him within seven days. of such Sunday one day’s 
holiday and pay him in respect thereof remuneration at a 
rate not less than his ordinary rate of remuneration as if 

he had on such holiday worked his average ordinary working 
hours for that day of the week. 

(6) Whenever an employee is remunerated on a basis other 
than in accordance with the time actually worked by him, his 

ordinary rate of remuneration shall, for the purpose of this 

clause, be calculated as though he were paid by the hour and 
shall be ascertained at any date by dividing his total remunera- 
tion during the three months immediately preceding that date, 
or during the total period of his employment by the employer   

(9) (@@) Elke werkgewer moet binne een maand vanaf die 
datum waarop hierdie Ooreenkoms in werking tree, die Raad 
skriftelik in kennis stel van die begin- en witskeityd van elke 
seksie of afdeling van sy bedryfsinrigting. 

(b) Elke werkgewer wat die tye vermeld in paragraaf (a) 
verander, moet dic Raad binne drie dae na die datum waarop 
sodanige verandering aangebring is, skriftelik daarvan in kennis 
Stel. . 

(19) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
sluit die werkure van ’n drywer van ’n afleweringsvoertuig alle 
tydperk in wat daar gedryf word en alle tyd wat aan ander werk 
in verband met die voertuig of die vrag bestee word en alle 
tydperke wat ’n werknemer verplig is om op sy pos te bly, 
gereed om te werk, maar dit sluit nie etenstye in nie. 

6. OORTYDWERK 

Ondanks kiousule 5 (i) (a) en (b) en. behoudens hierdie 
klousule, kan *n werkgewer van ’n werknemer vereis of . hom 
toelaat om oortyd te werk vir ’n totale. tydperk, in ’n bepaalde 
week, van hoogstens— 

(a) tien wur; of 

(b) ‘n getal ure (wat meer as 10 kan. wees) wat die Raad 
vasgestel het by skriftelike kennisgewing aan die werkgewer 
waarin die werknemer of die klas werknemer op wie die 
kennisgewing van toepassing is en die tydperk waarvoor en 
die voorwaardes waarop dit geldig is, gemeld word: 

Met dien verstande dat geen werkgewer ’n vroulike werknemer 
mag toelaat of van haar mag vereis om— . / ‘ 

(a) langer as twee uur op ’n dag oortyd te werk nie; 

(b) op meer as drie agtereenvolgende dae oortyd te werk 
nie; co 

(c) op meer as 60 dae in ’n jaar oortyd te werk nie; 

(d) na voltooiing van haar gewone werkure meer as een 
uur op ’n dag oortyd te werk nie, tensy hy— , 

(i) sodanige werknemer voor die middag daarvan in kennis 
gestel het; of 

’ Gi) sodanige werknemer voorsien het van ’n toereikende 
maaltyd voordat sy met die oortydwerk moet begin; of 

(iii) sodanige werknemer betyds °n -voorgeskrewe toelae 
betaal het sodat sy *n maaltyd kan bekom voordat sy met 
die oortydwerk moet begin. ° , , 

(2) Daar mag van geen werknemer vereis word om oortyd te 
werk nie, tensy die werkgewer sodanige werknemer die dag 
voordat sodanige oortyd gewerk moet word, daarvan kennis 
gegee het. . 

(3) ’n Werknemer, uitgesonderd ’n nagwag, wai voor sy 
gewone begintyd of na sy gewone uitskeityd werk, moet, 
behoudens subklousule (4) hiervan, vir elke uur of gedeelte van 
’n uur aldus gewerk, soos volg betaal word: 

(a) As hy op enige dag van Maandag tot en met Vrydag 
gewerk het, sy uurloon plus 334 persent,; 
.(b) as hy op Saterdagnamiddag gewerk het, sy uurloon plus 

50 persent.. , . 

(4) Wanneer dit vir ’n bedryfsinrigting gebruiklik is om die 
gewone werkweek van 42 uur tussen Maandag en Vrydag te 
voltooi, moet ’n werknemer, uitgesonderd *n nagwag, van wie 
daar vereis word om op Saterdagoggend te werk, vir elke uur 
of gedeelte van-’n uur aldus gewerk, een en ’n derde maal sy 
uurloon betaal. word, afgesien van die getal ure wat hy werklik 
tussen Maandag en Vrydag gewerk het. 

(5) Wanneer *n werknemer op ‘n Sondag werk, moet sy 
werkgewer— . . , 

(a) of die werknemer soos volg betaal: 
(i) Indien hy aldus werk vir ’n tydperk van hoogstens vier 

uur, minstens die gewone besoldiging betaalbaar vir die tyd- 
perk wat hy gewoonlik op ’n weekdag werk; of 

(ii) indien hy aldus werk vir ’n tydperk van Janger as vier 
uur, minstens dubbel sy gewone besoldiging vir die totale 
tydperk op sodanige Sondag gewerk, of minstens dubbel die 
gewone besoldiging wat vir die tydperk wat hy .gewoonlik 
op ’n weekdag werk, betaalbaar is, naamlik die grootste 
bedrag; 

(b) Sf die werknemer besoldig teen minstens een en ’n derde 
maal sy gewone besoldiging vir die totale tydperk op sodanige 
Sondag gewerk en hom binne sewe dae vanaf sodanige 
Sondag een dag vakansie toestaan en hom daarvoor minstens 
sy gewone besoldiging betaal asof hy op sodanige vakansiedag 
sy gemiddelde getal gewone werkure vir daardie dag van die 
week gewerk het. . . 

(6) Wanneer ’n werknemer besoldig word op ’n ander grond- 
slag as volgens die tyd wat hy werklik gewerk het, moet sy 
gewone besoldiging vir die toepassing van hierdie klousuls 
bereken word asof hy per uur betaal word en moet dit op enige 
dag bepaal word deur sy totale verdienste gedurende die drie 
maatde onmiddellik voor daardie datum of gedurende die totale
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concerned, whichever is the shorter, by the number of hours 
worked during the period in respect of which such remunera- 
tion was paid. 

(7) A night watchman who is on duty for time in excess of 
12 consecutive hours, shall for such excess time be paid at the 
rate of his hourly wage plus 334 per cent. A night watchman 
who is on duty on his night off shall be paid at double the 
rate of his hourly wage. 

(8) An employee engaged upon a wage incentive scheme 
who works overtime shall be paid for such overtime at the rate 
prescribed in this clause: Provided that overtime shall be cai- 
culated only upon his ordinary weekly remuneration excluding 
supplementary wages. 

(9) Notwithstanding anything to the contrary, the provisions 
of this clause shall not apply to a foreman or to a senior 
managerial, technical or administrative employee if and for so 
long as such an employee is in receipt of a regular wage at 
arate of not less than R300 per month. 

7, SHORT-TIME 

(1) An employer who proposes to work short-time shall give 
to his employees notice either individually or in writing posted 
in the depariment or departments in which they are employed 
not later than the day prior to that on which such short-time 
is to be worked. . 

(2) When short-time has been worked in any establishment the 
employer may, subject to the provisions of clause 4 (1) (c) 
deduct a pro rata amount from the ordinary weekly remune- 
ration of the employee concerned. 

(3) Whenever shori-time has been introduced in any establish- 
ment the employer shall distribute wherever possible the work 
equally amongst the employees in the department concerned. 

(4) Payment of remuneration to employees on short-time shall 
be made during working hours. 

8, HOLIDAYS AND ANNUAL LEAVE 
(i) Every employer shall, not earlier than the 10th day and 

not later than the 24th day of December of each year, grant to 
every employee, other than a night watchman, employed by him 
leave of absence of not less than two consecutive weeks and 
two days and pay to such employee not later than the last 
working day before the commencement of such leave, as a 
leave allowance, an amount equal to one twelfth of the wages 
he would earn in two weeks and two days for each month of 
employment with the employer: Provided that— 

(a) the period of such leave shall not be concurrent with any 
period during which the employee is under notice of termina- 
tion of employment or is undergoing military training in pur- 
suance of the Defence Act, 1957; 

(b) if any public holiday referred to in subclause (7) {a) 
of this clause falls within the period of such leave, such 
public holiday shall be added to the said period as a further 
period of leave and the employee shall be paid in respect of 
such public holiday at the same time as the leave allowance, 
an amount equal to the wage he would have earned had he 
on such public holiday worked his daily average ordinary 
working hours. 
Note.—For the purpose of calculating the leave pay due in 

terms of this clause the pay for “two days” shall be two-fifths 
of the weekly wage. 

(2) Upon termination of employment, the employer shall pay 
to the employee the amount of the leave allowance due as at 
the date of such termination, calculated as provided in sub- 
clause (1). 

(3) Employment for half a month or over shall be reckoned 
as employment for a full month for the purpose of calculating 
the leave allowance payable in terms of mbclauses (1) and (2) 
and “half a month” shall mean any period of 15 consecutive 
calendar days (irrespective of working days): Provided that if 
an employee is given notice at any time during the month in 
which the factory closes for leave purposes he shall receive 
the full holiday pay calculated in terms of subclause (1) for 
that month: Provided further that if an employee gives notice 
and such notice terminates on the closing day of the factory 
during the said month he shall be entitled to receive the one 
twelfth holiday pay for the menth. 

(4) The amount of the leave allowance payable in terms of 
subclauses (1), (2) and (3) shall be calculated at the rate of 
remuneration which the employee was receiving immediately 
prior to the date from which his leave is granted or on which 
his employment is terminated, as the case may be. 

Whenever an employee is remunerated on a basis other than 
in accordance with the time actually worked by him, his rate of 
remuneration shail for the purpose of calculating the leave 
allowance payable in terms of subclauses (ij, @) and (3) be 
calculated as though he were paid by the hour and shall be 
asceriained at any date by dividing his total remuneration 
during the period of eight weeks immediately preceding that 
date or during the total period of his employment by the   

tydperk van sy diens by die betrokke werkgewer, naamlik die 
kortste tydperk, te deel deur die getal ure gewerk gedurende die 
tydperk waarvoor sodanige besoldiging betaal is. 

(7) °n Nagwag wat langer as 12 agtereenvolgende ure diens 
doen, moet vir sodanige oortyd sy uurloon plus 334 persent 
betaal word. ’n Nagwag wat op sy wry nag diens doen, moet 
dubbel sy uurloon betaal word. 

(8) ’n Werknemer wat volgens ’n aansporingsloonskema werks 
saam is en wat oortyd werk, moet vir sodanige oortyd betaal 
word teen die skaal in hierdie kiousule voorgeskryf: Met dien 
verstande dat die oortydbesoldiging slegs volgens sy gewone 
weekloon, uitgesonderd aanvullende Ione, bereken moet word. 

(9) Ondanks andersluidende -bepalings, is hierdie klousule nie 
op ’n voorman of senior bestuurs-, tegniese of administratiewe 
werknemer van icepassing nie indien en solank sodanige werk- 
nemer gereeld ’n loon van miastens R300 per maand ontvang. 

7. KORTTYD 

(1) ’n Werkgewer wat vcornemens is om korttyd te laat werk, 
moet sy werknemers Of individueel of by skriftelike kennisgewing 
opgeplak in die afdeling of afdelings waarin hulle werksaam 
is daarvan kennis gee, en wel nie later nie as die dag voordat 
sodanige korttyd gewerk moet word. 

(2) Wanneer korttyd in ’n bedryfsinrigting gewerk word, kan 
die werkgewers, behoudens kiousule 4 (1) (c), ’n pro rata-bedrag 
aftrek van die gewone weeklikse besoldiging van die betrokke 
werknemer., 

(3) Wanneer korttyd in ’n bedryfsinrigting ingevoer is. moet 
die werkgewer, waar moontlik, die werk eweredig onder die 
werknemers in die betrokke afdeling verdeel. 

(4) Die besoldiging van werknemers wat korityd werk, moet 
gedurende werkure betaal word. 

8. VAKANSIEDAE EN JAARLIKSE VERLOF 

(1) Elke werkgewer moet nie vroeér nie as die 10dé dag en nie 
Jater nie as die 24ste dag van Desember elke jaar aan elke werk- 
nemer in sy diens, uitgesonderd *n nagwag, afwesigheidsverlof 
van minstens twee agtereenvolgende weke en twee dae toestaan 
en sodanige werknemer voor of op die laaste werkdag voordat 
sodanige veriof begin, ten opsigte van elke maand diens by hom 
’n verloftoelae betaal, gelyk aan een twaalfde van die loon wat 
hy in twee weke en twee dae sou verdien het: Met dien verstande 

t— . 

(a) die tydperk van sodanige verlof nie mag saamval nie met 
‘n diensopseggingstermyn of militére opleiding ingevolge die 
Verdedigingswet, 1957; / 

(b) indien *n openbare vakansiedag in subklousule (7) (a) 
van hierdie klousule bedoel, binne die tydperk van sodanige 
verlof val, sodanige openbare vakansiedag by genoemde tyd- 
perk gevoeg moet word as ’n verdere tydperk van verlof en 
dat die werknemer vir sodanige openbare. vakansiedag, en 
gelyktydig met die verloftcelae, ’n bedrag betaal moct word 
wat gelyk is aan die loon wat hy sou verdien het as hy op 
sodanige openbare vakansiedag sy gemiddelde getal gewone 
daaglikse werkure gewerk het. 

Opmerking—Vir die berekening van die verlofbesoldiging wat 
ingevolge hierdie klousule betaalbaar is, beteken besoldiging vir 
“twee dae” twee vyfdes van die weekloon. 

(2) By diensbeéindiging moet die werkgewer die verloftoclae 
wat op die datum van sodanige beéindiging verskuldig is, bereken 
soos in subklousule (1) voorgeskryf, aan die werknemer betaal, 

(3) Diens vir ’n halfmaand of meer word geag diens vir ’n volle 
maand te wees by berekening van die verioftoelae wat ingevolge 
subklousules (1) en (2) betaalbaar is, en “halfmaand” beteken ’n 
tydperk van 15 agtereenvolgende kalenderdae (afgesien van die 
getal werkdac): Met dien verstande dat as ’n werknemer te 
eniger tyd gedurende die maand waarin die fabriek vir verlof- 
doeleindes sluit, kennis gegee word, hy die volle vakansies 
besoldiging, bereken ooreenkomstig subklousule (1), vir daardie 
taaand moet ontvang: Vooris met dien verstande dat as ’n 
werknemer kennis gee en sedanige kennisgewing eindig cp die 
shiitingsdag van die fabriek gedurende genoemde maand, hy, 
daarop geregtig is om een twaalfde van die vakansiebesoldiging 
vir die maand te ontvang. , 

(4) Die verlofteelae wat ingevolge subklousules (1), (2) en (3) 
betaalbaar is, moet bereken word teen die besoldiging wat die 
werknemer ontvang het onmiddellik voor die datum met ingang 
waarvan sy verlof toegestaan word of waarop sy diens beéindig 
word, na gelang van die geval. 
Wanneer ’n werknemer besoldig word op ’n ander grondslag 

as ooreenkomstig die tyd werklik deur hom gewerk, moet sy, 
besoldiging vir die berekening van dic verlcfioelae wat ingevolge 
subklousules (1), (2) en G) betasibaar is, bereken word asof 
hy per uur betaal word en mcet dit op enige datum vassestel 
word deur sy totale bescldiging gedurende die tydperk van age 
weke onmiddellik yoor daardie datum of gedurende die totale
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employer concerned, whichever is the shorter, by the number 
of hours worked during the pericd in respect of which such 
remuneration was paid: Provided that if the rate of remunera- 
tion afcresaid is required to be caiculated for the purpose of 
paying the leave allowance due in respect of the annual leave 
period referred to in subclause (1) hereof, the period of eight 
weeks aforesaid or the total pericd of his employment, which- 
ever is the shorter, may be deemed to expire on a date not 
more ihan four weeks prior to the date from which the 
employee’s leave is granted. 

(5) (a) Notwithstanding the provisions of subclause (1), an 
employer shall, in the case of a night watchman, grant to such 
an employee 21 consecutive calendar days’ leave in respect of 
each completed period of 12 months of employment and shall 
pay such employee not later than the last working day before 
the commencement of such leave an amount of not less than 
three times the weekly wage to which he is entitled as from the 
first day of the leave. 

(b} The leave prescribed in paragraph (a) shall be granted 
not earlier than the 10th day and not later than the 24th day 
of December of each year: Provided that— : 

@) the period of leave shall not be concurrent with any 
period during which the employee is under notice of termina- 
tion of employment or is undergoing military training in pur- 
suance of the Defence Act, 1957; 

Gi) if any public holiday referred to in subclause (7) (a) of 
this clause falls within the period of such leave such public 
holiday shall be added to the said period as a further 
period of leave and the employee shall be paid in respect 
of such public holiday at the same time as the leave allowance, 
an amount equal to the wage he would have earned had 
he on such public holiday worked his daily average ordinary 
working hours. 

{c) A night watchman whose employment terminates during 
any period of 12 months of employment before the period of 
leave prescribed in paragraph (a) in respect of that period has 
accrued, shall, upon termination and in addition to any other 
remuneration which may be due to him, be paid in respect of 
each completed month of such period of employment an 
amount of not less than one fourth of the weekly wage he was 
receiving immediately before the date of such termination. 

(6) Any period during which an employee— 

(a) is on leave in terms of subclauses (1) and (5); or 

(b) undergoes military training in pursuance of the Defence 
Act, 1957; or 

(c) is absent from work on the iastructions or at the request 
of his employer; or 

(4d) is absent from work owing to illness or confinement; 

shall be deemed to be employment for the purposes of sub- 
clauses (1), (2) and (5): Provided that the provisions of para- 
graph (d) of this subclause shall not apply in respect of any 
period of absence owing to illness or confinement of more than 
three consecutive days if the employee fails after a request for 
such a certificate by the employer to submit to the employer 
a certificate from a medical practitioner stating that he was 
prevenied by illness cr confinement from doing his work, or 
im respect of that portion of any total period of absence during 
any 12 months of employment which is in excess of 30 days: 
Provided further that the period of military training which shall 
be deemed to be employment shall not exceed four months in 
any one year of employment. 

7) (a) Good Friday, Easter Monday, Ascension Day, Repub- 
lic Day, Day of the Covenant, Christmas Day and New Year’s Day 
shail be holidays on full pay: Provided that whenever an 
employee works on any of these days his employer shall pay 
him remuneration at a rate not less than his ordinary rate of 
remuneration in respect of the total period worked on such day 
in addition to the remuneration to which he would have been 

entitled had he not so worked. 
(b) In the event of an employer terminating the services of 

an employee during the week in which Good Friday falls, or 
in ithe event of an employee terminating his services during 
that week on account of ill-health, which in the. case of a 
female employee, shall include pregnancy, he shall, in addition 
to any other remuneration due to him, be paid two days’ 
pay in respect of Good Friday and Easter Monday. 

(c) Tf any of the public holidays referred to in paragraph 
(a) of this subclause falls on a Saturday the pay for such holiday 
shall be calculated at the rate of one-fifth of the normal weekly 
wage. 

(d) In the event of an employer terminating the services of 
an employee during the month of December, or in the event of 
an employee terminating his services during that month on 
account of ill-health, which in the case of a female employee 
shall include pregnancy, he shali be paid in addition to any 
other remuneration due to him one day’s pay in respect of each 

  

  

tydperk van sy diens by die betrokke werkeewer, naamlik die 
kortste tydperk, te deel deur die getal ure gewerk gedurende 
die tydperk waarvoor sodanige besoldiging betaal is: Met dien 
verstande dat indien voornoemde besoldiging bereken moet word 
met die doel om die verloftcelac te betaal wat verskuldig is ten 
opsigte van die jaarlikse verloftydperk in subklouswle (1) hiervan 
bedoel, voornoemde tydperk van agt weke of die totale tydperk 
van sy diens, naamlik die kortste tydperk, geag kan word as 
versireke op °n datum nie vroeér nie as vier weke voor die 
datum met ingang waarvan die werknemer se verlof toegestaan is, 

   

ro
 

() (a) Ondanks subklousule (1), moet ’n werkgewer 21 agtera 
eenvolgende kalenderdae verlof aan ‘n nagwag tcestaan vir elke 
voltooide tydperk van 12 maande diens en moet hy, nie later 
nie as die jaaste werkdag voordat sodanige verlof begin, sodanige 
werknemer ’n bedrag van minstens drie maal die weekicon betaal 
waarop hy met ingang van die eerste verlofdag geregtig is. 

(b) Die verlof in paragraaf (a) voorgeskryf, moet nie vroeér 
nie as die 10de dag en nie later nie as die 24ste dag van 
Desember elke jaar toegestaan word: Met dien verstande dat— 

@ die verloftydperk nie mag saamval nie met ’n diensopseg- 
gingstermyn of militére opleiding ingevolge die Verdedigings- 
wet, 1957; 

Gi) indien "n openbare vakansiedag soos in subklousule (7) 
(a) van hierdie Mousule bedoel, binne die tydperk van sodanige 
verlof val, sodanige openbare vakansiedag by genoemde tyd- 
perk gevoeg moet word as ’n verdere tydperk van veriof, en 
dat die werknemer vir sodanige openbare vakansiedag en 
gelyktydig met die verloftoclae, ’n bedrag betaal moet word 
wat gelyk is aan die loon wat hy sou verdien het as hy op 
sodanige openbare vakansiedag sy gemiddelde daaglikse 
gewone werkure gewerk het. 

(c) ’n Nagwag wie se diens gedurende ’n tydperk van 12 
maande diens eindig voordat die verloftydperk in paragraaf (a) 
voorgeskryf, ten opsigte van daardie tydperk opgeloop het, moet 
by diensbeéindiging, en benewens alle ander besoldiging aan 
hom verskuldig, vir elke voltoocide maand van sodanige diens- 
tydperk minstens een kwart van die weekloon betaal word wat 
by onmiddellik voor die datum van sodanige beéindiging ontvang 

et, 

(6) Alle tydperke wat ’n werknemer— 

(a) kragtens subklousules (1) en (5) met veriof is; of 

(b) militére opleiding ingevolge die. Verdedigingswet, 1957, 
ondergaan; of 

(c) op las of op versock van sy werkgewer van sy werk 
afwesig is; of 

(d) weens siekts of ’n bevalling van die werk afwesig is; 

word vir die toepassing van subklousulés (1), (2) en (3) geag 
diens te wees: Met dien verstande dat die bepalings van 
paragraaf (d) van hierdie subklousule nie van toepassing is nie 
op ‘n tydperk van afwesigheid weens siekte of ’n bevalling wat 
langer as drie ag nvolgende dae duur, as die werknemer 
versuim om, nadat die werkgewer hom daarom versoek het, 
’n sertifikaat van *n mediese praktisyn aan die werkgewer voor 
te 16 waarin daur verklaar word dat hy weens siekte of ’n 
bevalling verhinder is om te werk, of op daardie deel van ’n 
totale tydperk van afwesigheid gedurende 12 maande diens wat 
meer as 30 dae beloop: Vooris met dien verstande dat die 
tydperk van militére opleiding wat geag word diens te wees, nie 
meer as vier maands in ’n bepaalde jaar diens mag beloop nie. 

(7) () Goeie Nrydag, Paasmaandag, Hemelvaartsdag, Repu- 
blickdag, Geloftedag, Kersdag en Nuwejaarsdag is vakansiedac 
met volle besoldiging: Met dien verstande dat wanneer ’n werk- 
nemer op enigeen van hierdie dae werk, sy werkgewer hom, 
benewens die besoldiging waarop hy geregtig sou gewees het’ 
as hy nie aldus gewerk het nie, minstens sy gewone besoldiging 
moet betaal vir die totale tydperk cp sodanige dag gewerk. 

(>) Ingeval *n werkgewer die dienste van ’n werknemer 
beéindig gedurende die week waarin Goeie Vrydag val, of 
ingeval ’n werknemer sy dienste gedurende daardie week beéindig 
weens swak gesondheid, wat, in die geval van ’n vroulike werk. 
nemer, swangerskap insluit, moet hy, benewens alle ander 
besoldiging wat aan hom verskuldig is, twee dae se loon vir 
Gosie Vrydag en Paasmaandag betaal werd. 

(c) Indien enigeen van die openbare vakansiedae wat in para- 
graaf (a) van hierdie subklousule bedoel word, op ’n Saterdag val, 
moet die loon vir sodanige vakansie teen een vyfde van die 
gewone weekloon bereken word, 

(d) Ingeval ‘n werkgewer die dienste van ’n werknemer 
gedurende Desember beéindig of ingeval ’n werknemer sy dienste 
gedurende daardie maand beéindig weens swak gesondheid, wat 
in die geval van ’n vroulike werknemer swangerskap insluit, 
moet hy, benewens alle ander bescidiging wat aan hom verskuldig 
is, een dag se Joon betaal word vir elkeen van die cpenbare
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of the public holidays (Day of the Covenant, Christmas Day 

and New Year’s Day) in respect of which no payment has 

already been made to him, and the wage payable for such 

holiday shall be calculated at the rate of ome fifth of the 
normal weekly wage. . 

(ce) An employer shall, prior to granting the holiday period 
referred to in subclause (1)— . , 

(i) give his employees at least 30 days’ notice of the latest 
date on which the leave will be granted and the earliest date 
upon which they will be required to recommence work; 

(ii) give his employees notice of the actual date upon which 
they will be required to recommmence work. 

The notices referred to above shall be in writing and shall 
be posted by the employer in a place readily accessible to his 
employees. 

(8) Every employer in’ the Industry shall, during the month 
of January each year, and every employer entering the Industry 
shall, within 14 fourteen) days of such entry, satisfy the Council 
either by way of a bank guarantee in the form of Annexure D 
or a certificate provided by a registered insurance company that- 
security exists for payment of the leave allowance accruing in” 
terms of this clause. 

(9) Notwithstanding any provision of..this Agreement to the 
contrary, payment to the Council under any guarantee or certi- 
ficate in terms of.this.clause shall be deemed to be a payment 
to the Council for the account of employees to whom leave 
pay may be outstanding from any employer, and the Council 
is -hereby authorised to receive such payments on behalf ‘of 
such employees, and to effect payment to the employees as 
soon as possible after receipt thereof. : - 

9, PLACE OF EMPLOYMENT AND OUTWORK 
(1) No employer shall require or allow any. employee to 

perform work in the Industry in any place other than his 
regular establishment: oo, . 

(2) An employee while in employment shall not work for 
more than one employer during the same working week. / 

(3) No employer shall require or permit outwork to be_per- 
formed except under a licence issued by the Executive Com- 
mittee. 

10. COUNCIL FUNDS 
“() For the purpose of meeting the expenses of the Council , 

each employer shal! deduct on each pay-day— 

(a) Ic from the earnings of each of his employees for 
whom a wage of less than R10,57 per week is prescribed; 

(b) 2c from the earnings of each of his employees other 
than those referred to in paragraph (a), but excluding 
employees for whom a.wage of R22,14 per week or over is 

» prescribed; . . 

(c) 4c per week from the earnings of each of his employees 
for whom a wage of R22,14 per week or over is prescribed. 

(2). To the aggregate of the amounts so- deducted, the 
‘employer shall add an equal amount and forward not later than 

~ the seventh day of-the following month the total sum to, the 
Secretary of the Council, P.O. Box 2221, Port Elizabeth, or such 
other official as may be specified. by the Council or Executive 
Committee. 

11. TERMINATION OF EMPLOYMENT | 

(1) An employer or his employee who desires to terminate 
the contract of employment shall. give not less than one week’s 
notice in writing, of his intention to terminate the contract: 
Provided that in the case of a new employee the contract’ of 
employment may be terminated without notice at the end of 
the fifth working day of such employee by either the employer 
or employee. - 

(2) For the purpose of this clause a “new employee” means 
an employee who has not worked for the employer by whom 
he is engaged during the period of 12 months immediately prior 
to the date on which he is engaged. 0 

(3) For the purpose of this clause a “week’s notice” shall 
mean a full week’s work or a full week’s remuneration at the 
tate of the employee’s ordinary weekly remuneration. 

(4) The notice prescribed in subclause (1) shall be given on 
or before and shall take effect from the day on which the 
ordinary working week of the establishment terminates. 

(5) An employer may terminate the contract of employment 
without notice provided he pays the employee an amount equal 
to the ordinary weekly remuneration which the. employee is 
receiving at the date of such. termination and the provisions of 
this subclause shall apply mutatis mutandis to an employee who 
wishes to terminate the contract of employment without notice.   

vakansiedae (Geloftedag, Kersdag en Nuwejaarsdag) waarvoor 
‘geen bedrag alreeds aan hom betaal is nie, en die loon wat 
vir sodanige vakansiedag betaalbaar is, moet bereken word teen 
een vyfde van die gewone weekloon. : 

(e) ’n Werkgewer moet, voordat die vakansie in subklousule 
(1) vermeld, toegestaan word— 

_@ sy werknemers minstens 30 dae vooraf kennis gee van 
die laaste datum waarop die verlof toegestaan sal word en die 
Vroveste datum waarop hulle weer met hul werk sal moet 
egin; . 
(ii) sy werknemers kennis gee van die werklike datum waarop 

huile weer met hul werk moet begin. 

Die kennisgewings hierbo bedoel, moet skriftelik wees en moet 
deur die werkgewer opgeplak word op ’n plek wat vir sy werk. 
nemers geredelik toeganklik is. 

(8) Elke werkgewer in die Nywerheid moet. gedurende Januarie 
elke jaar, en elke werkgewer wat. tot die Nywerheid toetree, 
moet binne 14 dae na sodanige toetrede, df deur middel van ’n 
bankwaarborg in die vorm van Aanhangsel.D of deur middel 
van ’n sertifikaat verskaf deur ’n geregistreerde versekerings- 
maatskappy, tot tevredenheid van die Raad bewys lewer dat 
daar sekuriteit bestaan vir die betaling van die verloftoelae wat 
‘ingevolge hierdie klousule oploop. 

(9) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
moet betaling adn die Raad ooreenkomstig enige waarborg of 
sertifikaat kragtens hierdie klousule beskou word as ’n betaling 
aan die Raad vir rekening van werknemers aan wie verlofbetaling 
van die kant van enige werkgewer uitstaande is, en die Raad 
word hierby gemagtig om sodanige betalings-namens sodanige 
werknemers in onivangs te meem en om die werknemers so 
gou moontlik na ontvangs daarvan uit te betaal: . 

9. WERKPLEK EN BUITEWERK 

(1) Geen werkgewer mag van ’*n werknemer vereis of hom 
toelaat om werk in die Nywerheid op ’n ander plek as in sy 
gewone bedryfsinrigting te verrig nie. : 

(2) ’n Werknemer mag nie, terwyl hy in diens is, vir meer as 
een werkgewer gedurende dieselfde werkweek werk nie. 

_@) Geen werkgewer mag vereis of toelaat dat buitewerk verrig 
word nie, behalwe ooreenkomstig ’n sertifikaat wat deur die 
Uitvoerende Komitee ultgereik is. : : : 

‘10. FONDSE VAN DIE RAAD 

(1) Ten einde die uiigawes van die Raad ie bestry, moct elke 
werkgewer op elke betaaldag die volgende aftrek: 

(a) le van die verdienste van elkeen van sy werknemers 
vir wie ’n loon van minder as Ri0,57 per week voorgeskryf is; 

(b) 2c van die verdienste van elkeen van sy ander werknemers 
as dié in paragraaf (a) bedoel, maar uitgesonderd. werknemers 
vir wie daar ’n loon van minstens R22,14 per week voorgeskryf 

is; . Co, 
(c) 4c van die verdienste van elkeen van sy werknemers 

vir wie daar ’n loon van R22,14 of meer per week voorgeskryf 
is. 

(2) By die totaal van die bedrae aldus afgetrek,. moet die 
werkgewer *n gelyke bedrag voeg en die totale bedrag voor 
of op die sewende dag van die daaropvolgende maand stuur 
aan die Sekretaris van die Raad, Posbus 2221, Port Elizabeth, 
of aan dié ander beampte wat die Raad of. die Uitvoerende 
Komitee aanwys, : 

11. DIENSBEEINDIGING 

(1) ’n Werkgewer of sy werknemer wat die dienskontrak wil 
beéindig, moet minstens een week vooraf skriftelik kennis- gee 
van sy voorneme om die kontrak te beéindig: Met dien verstande 
dat, in die geval van ’n.nuwe werknemer, of die werkgewer 
of die werknemer die dienskontrak aan die einde van die vyfde 
werkdag van .sodanige werknemer sonder kennisgewing kan 
bedindig. 

(2) Vir die toepassing van hierdie klousule beteken “nuwe 
werknemer” ’n werknemer wat nie gedurende die tydperk van 
12 maande onmiddellik voor die datum waarop hy in diens 
geneem is, vir die werkgewer by wie hy werksaam is, gewerk 
het nie. . 

(3) Vir die toepassing van hierdie klousule beteken “kennis- 
gewing van ’n week” ’n volle week se werk of ’n volle week se 
besoldiging teen die gewone weeklikse besoldiging van die werk- 
nemer. 

(4) Die kennisgewing in subklousule (1) voorgeskryf, moet 
gegee word voor of op, en word van krag met ingang van die 
dag waarop die. gewone werkweek van die bedryfsinrigting 
eindig. , 

(5) ’n Werkgewer.kan die dienskontrak sonder kennisgewing 
begindig mits hy die werknemer ’n bedrag betaal gelyk aan die 
‘gewone weeklikse besoldiging wat die werknemer op sodanige 
beéindigingsdatum ontvang het, en hierdie subkiousule is mutatis 
mutandis van toepassing op *n werknemer wat die dienskontrak 
sonder kennisgewing wil beéindig.
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(6) An employee whose services will not be required at the 
expiration of the leave period prescribed in clause 8 (1) and 
(5) of this Agreement-shall be given notice of that fact not 
less than one week before such leave period begins, failing which 
he shall be entitled to payment in lieu of notice of an amount 
equal to the ordinary weekly remuneration he was receiving at 
the date of commencement of such period. 
(7) An employee who has in any week been working short-time 

for.more than a period of- two full consecutive days may 
terminate his contract of employment by giving one day’s 

notice. , 
(8) The provisions of subclauses (1) to (7) of this clause shall 

not affect— 

(a) the right of an employer or his employee to terminate 
the contract of service without notice for any cause recog- 

nised by law as’ sufficient; 
(b) any written agreement between an employer and his 

employee which provides for a period of notice of equal 
_duration on both sides and for a period longer than that 
_ prescribed in this clause. 

(9) Where an employee has been on short-time amounting 
to less than 42 hours work during a period of four consecutive 
weeks his contract of employment shall ai the expiration of 
that period be regarded as automatically terminated and the 
employee shall be entitled to payment of an amount equal to 
his ordinary weekly remuneration in addition to any payment 
in terms of this Agreement for the work he has performed. 
Any period during. which an establishment is closed which imme- 
diately follows or precedes the annual leave period provided 
for in clause 8 (1) shall be regarded as short-time. 

(10) Whenever a public holiday other than one of the holi- 
day mentioned in clause 8 (7) (a) falls on a working day which is 
within any period of notice given in terms of this clause and the 

department of the establishment in which the employee concerned 

is employed is closed on such day, the employee shall, neverthe- 
less, be entitled to be paid in respect of such public holiday an 
amount equal to one-fifth of his ordinary weekly remuneration. 

(11) The period of notice prescribed in subclause (1) of this 
clause shall not run concurrently with nor shall such notice be 

given by an employer during the employee’s absence on annual 

leave in terms of clause 8 or during any period of military train- 
ing, in pursuance of the Defence Act, 1957. 

_ (12) When an employee is absent from work owing to illness 

or confinement for a period exceeding 30 consecutive days the 

employer shall be entitled summarily to terminate the contract of 

employment without payment by notifying the employee and the 
Secretary of the Council to that effect in writing. 

(13) For the purposes of subclauses (5), (6) and (9) of this 

clause “ordinary weekly remuneration” does not include any sup- 

plementary wage. 

12, INSURANCE AGAINST FIRE 

(1) Every employer shall maintain a policy of insurance with 
a registered insurance company which shall provide for the pay- 
ment to be made to all employees of the employer who are 
deprived of work through fire, the amount of one week’s 
wages: Provided that, shouid the stoppage of work be for a period 
of less than one week, a pro rata payment shall be made. 

(2) Every employer who has taken out a policy in terms of 
subclause (1) shall, within 14 days of being requested to do so by 

an agent of the Council, produce a certificate from the insurance 
company certifying that insurance cover to meet the requirements 
of subclause (1) exists and further certifying the period for which 
the policy is valid. : om 

_ QG) Should it not be possible for the employer to obtain such 
a policy of insurance, he shall, if he has not already done so, 
within two months of the date of coming into operation of this 
‘Agreement or within two months of becoming engaged in the 
Industry, whichever is the later, deposit with the Council an 
amount equal to one week’s wages of all employees in the estab- 
lishment which the Council shall retain in a special trust invest- 
ment account until required for a like payment to employees: 
Provided that if not so paid to employees it shall be the property 
of the employer. 

(4) Interest on any such moneys invested shall accrue to the 
general funds of the Council. . 

13. SERVICE CERTIFICATES 

(1) Every employer shall issue to every employee who leaves 
his service after the coming into operation of this Agreement a 
certificate in the form of Annexure A to this Agreement. 

(2) Every employee who has been issued with a certificate in 
terms of subclause (1) hereof shall, on accepting further employ- 
ment in the Industry produce the certificate to the employer who 
shall retain the certificate’ in safe keeping while such employee 
yeniains in his employment. No employer shall engage an 
employee unless such employee produces such 4 certificate or a   

(6) °n Werknemer wie se dienste nie na verstryking van die 
verloftydperk voorgeskryf in klousule 8 (1) en (5) van hierdie 
Ocreenkoms nodig sal wees nie, moet minstens cen week voor 
scdanige verloftydperk begin daarvan in Kkennis gestel word, 
anders is hy geregtig op betaling, in plaas van kennisgewing, 
van ’n bedrag gelyk aan die gewone weekloon wat hy op die 
aanvangsdatum van sodanige tydperk ontvang het. : 

(7) °n Werknemer wat in ‘n bepaalde week korttyd gewerk 
het vir ’n tydperk van langer as twee volle agtereenvolgende 
dae, kan sy dicnskontrak beéindig deur een dag vooraf kennis 
te gee. 

(8) Subklousules (1) tot (7) van hierdic klousule raak nie die 
volgende nie: 

(a) Die reg van ’n werkgewer of sy werknemer om die diens~ 
kontrak om *n regsgeldige rede sonder kennisgewing te. beéindig; 

(b) ’n skriftelike ooreenkoms tussen ’nh werkgewer en sy werk- 
nemer waarin vocrsiening gemask word vir ’n kennisgewing- 
termyn wat vir albei partye ewe lank is en langer is as dié 
voorgeskryf ini hierdie kiousule. 

(9) Waar ’n werknemer korityd gewerk het vir aliesaam 
minder as 42 wur gedurende ’n tydperk van vier agtereenvolgende 
weke, word sy dienskontrak na verstryking van daardie tydperk 
geag outomaties beéindig te wees en is die werknemer geregtig 
op betaling van ’n bedrag gelyk aan sy gewone weekloon, 
benewens betaling ingevolge hierdie Ooreenkoms vir die werk 
wat hy verrig het. Alle tydperke waarin ‘n bedryfsinrigting 
gesluit is en wat onmiddellik volg op die jaarlikse verloftydperk 
waarvoor in klousule 8 (1) veorsiening gemaak word of dit 
onmiddellik voorafgaan, word geag korttyd te wees. 

(10) Wanneer ’n ander openbare vakansiedag as een van die 
vakansiedae genoem in kiousule 8 (7) (a) op ’n werkdag binne 
’n opseggingstermyn ooreenkomstig hierdie kiousule val, en die 
afdeling van die bedryfsinrigting waarin die betrokke werknemer 
werksaam is, op sodanige dag gesluit is, is die werknemer 
nogtans geregtig op betaling vir sodanige openbare vakansiedag 
van een vyfde van sy gewone weekloon. 

(11) Die kennisgewingtermyn wat in subklousule (1) van hierdie 
klousule voorgeskryf: word, mag nie saamval nie met, en ’n 
werkgewer mag ook nie sodanige kennis gee nie gedurende die 
werknemer se afwesigheid met jaarlikse verlof ingevolge klousule 
8 of gedurende ’n tydperk van militére opleiding ingevolge die 
Verdedigingswet, 1957. : 

(12) Wanneer ’n werknemer weens siekte of ’n bevalling van 
die werk afwesig is vir ’’n tydperk van meer as 30 agtereenvolgende 
dae, is die werkgewer daarop geregtig om die dienskontrak 
summier en sonder betaling te beéindig deur die werknemer 
en die Sekretaris van die Raad skriftelik daarvan in kennis te stel. 

(13) Vir die toepassing van subklousules (5), (6) en (9) van 
hierdie klousule, omvat “gewone wecklikse besoidiging” nie ’n 
aanvullende loon nie. 

12. VERSEKERING TEEN BRAND 

(1) Elke werkgewer moet by ’n geregistreerde versekerings- 
maaiskappy ‘n versekeringspolis in stand hou wat voorsiening 
maak vir die betaling van een week se lone aan al die werknemers 
van die werkgewer wat weens brand nie kan werk nie: Met dien 
verstande dat, indien die stopsetting van die werk korter as een 
week duur, ’n pro rata-bedrag betaal moet word. - 

(2) Elke werkgewer wat ’n polis ingevolge subklousule (1) 
uitgeneem het, moet binne 14 dae nadat hy deur ’n agent van 
die Raad daarom versoek is, ’n sertifikaat van die versekerings- 
maatskappy toon waarin verklaar word dat versekeringsdekking 
bestaan om aan die vereistes van subklousule (1) te voldoen en 
waarin verder die tydperk waarvoor die polis geldig is, gemeld 
word. 

(3) Indien dit vir die werkgewer onmoontlik is om so ‘n 
versekeringspolis te verkry, moet hy, indien hy dit nie alreeds 
gedoen het nie, binne twee maande na die datum waarop hierdie 
Ooreenkoms in werking tree of binne twee maande na die 
datum waarop hy tot die Nywerheid toetree, naamlik die jongste 
datum, by die Raad ’n bedrag deponeer wat gelyk is aan al 
die werknemers in die bedryfsinrigting se lone vir een week, 
en die Raad moet sodanige bedrag in ’n spesiale trustbeleggings- 
rekening hou totdat dit vir so ’n uitbetaling aan die werknemers 
nodig is: Met dien verstande dat as dit nie aldus aan die werk- 
nemers betaal word nie, dit die eiendom van die werkgewer is. 

(4) Die rente op geld aldus belé, val die algemene fondse van 
die Raad toe. 

13, DIENSSERTIFIKATE 

(1) Elke werkgewer moet aan elke werknemer wat sy diens 
verlaat nadat hierdie Ooreenkoms in werking getree het, ’n 
sertifikaat uitreik in die vorm voergeskryf in Aanhangsel A van 
hierdie Ooreenkoms. : 

(2) Elke werknemer aan wie ’n sertifikaat ingevolge subklousule 
(1) hiervan uitgereik is, moet, wanneer hy verdere diens in die 
Nywerheid aanvaar, die sertifikaat oorhandig aan die werkgewer 
wat dit veilig moet bewaar terwyl sodanige werknemer in sy diens 
bly. Geen werkgewer mag ’n werknemer in diens neem nie, 
tensy sodanige seértifikaat of ’n sertifikaat deur die sekretaris
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certificate signed by the Secretary of a District Committee or the 

Secretary of the Council specifying the previous experience of the 

applicant, if any. 

(3) Upon termination of service of an employee, the employer 

shall forthwith complete the remaining details on the empioyee’s 

service card, ie. date of leaving, wage at date of leaving and 

length of employment. The completed card shall thereafter be 

signed and handed to the employee on termination of service. 

(4) Every employer shall furnish to the Secretary of the Council, 

P.O. Box 2221, Port Elizabeth, a certificate in the form of Annex- 

ure B to this Agreement in respect of every employee leaving 

his service, Such certificates shall be numbered consecutively and 
one copy of each shall be retained by the employer. 

14. TRADE UNION REPRESENTATIVES ON THE COUNCIL 

. Each employer shall give to any of his employees who repre- 

sent the trade unions on the Council or any of its committees 

ever facility to attend to their duties in connection with the work 

of he Council and such committees. : 

15. ADMINISTRATION OF AGREEMENT 

The Council shall be the body responsible for the administra- 

tion of this Agreement, and may issue expressions of opinion 

not inconsistent with its provisions for the guidance of employers 

and employees. 

16. EXEMPTIONS 

(t) The Council or Executive Committee may on the recom- 

mendation of a District Committee, or on its own decision, grant 

exemption from any of the provisions of this Agreement to or in 
respect of any person for any good and sufficient reason. 

(2) The Council or Executive Committee shall fix in respect of 

any person granted exemption the conditions subject to which 
such exemption is granted and the period during which such 
exemption shall operate: Provided that the Council or Executive 

Committee may, if it deems fit, after one week’s nctice in writing 

has been given to the person concerned, withdraw any licence of 

exemption. 
Yn the event of the Council or Executive Committee specifying 

a higher rate than the rate laid down by the District Committee, 

such higher rate shall apply from the date of the Council or 
Executive Committee’s decision. 
In the event of the Council or Executive Committee refusing 

an application, arrear wages may be assessed only for that period 

in excess of six weeks from the date of commencement of the 

operation. -, 

(3) The Secretary of the Council or Executive Committee shail 
-issue to every person granted exemption a licence signed by him 
setting out— 

{a) the full name of the person concerned; 
__ (b) the provisions of the Agreement from which such exemp- 
tion is granted; . 

(c) the conditions subject to which such exemption is granted; 
and . 

(d) the period during which the exemption shall operate. 

aft The Secretary of the Council or Executive Committee 
g —= 

(a) number consecutively all licences issued; 
(b) retain a copy of each licence issued; and 
(c) where exemption is granted to an employee, forward a 

copy of the licence to the employer concerned. 

(5) No exemption from the provisions of clause 5 (i) @ of 

this Agreement shall be granted under this clause to or in respect 

of any female employee engaged in manual work, except for the 
purpose of performing work— 

(a) which is necessitated by an emergency; or 
(b) which is necessary to prevent the loss of raw materials in 

the course of treatment which are subject to rapid deterioration. 

17. PERSONS UNDER THE AGE OF 15 YEARS: 

No employer shall require or permit any employee under the 
age of 15 years to work in an establishment. 

18. AGENTS 

The Council shall appoint one cr more persons as agents to 

assist in giving effect to the terms of this Agreement. It shall be 

the duty of every employer to permit such persons io enter his 

establishment and to institute such enquiries and to examine such 

documents, books, wage sheets, pay envelopes and pay tickets and 

to interrogate such individuals as may be necessary for the pur- 
pose of asceriaining whether the provisions of this Agreement 
are being observed: ; 

  

van ‘n distrikskomitee of die Sekretaris van die Raad onderteken, 
waarin die vorige ondervinding (@s daar is) van die aansoeker 
gemeld word, deur sodanige werknemer oorhandig word. 

(3) By die diensbeéindiging van *n werknemer, moet die werks 
gewer onmiddellik die res van die besonderhede op die werk< 
nemer se dienskaart invul, d.w.s. die datum van sy vertrek, sy, 
loon op die datum van vertrek en die lengte van sy diens. Die 
ingevulde kaart moet daarna onderteken en by diensbeéindiging 
aan die werknemer oorhandig word. 

(4) Elke werkgewer moet aan die Sekretaris van die Raad, 
Posbus 2221, Port Elizabeth, ’n sertifikaat in die vorm voorge- 
skryf in Aanhangsel B van hierdie Ooreenkoms verstrek ten 
opsigte van elke werknemer wat sy diens verlaat. Scdanige 
sertifikate moet agtereenvolgens genommer word en cen kopie 
van elkeen moet deur die werkgewer bewaar word. 

14. VAKVERENIGINGVERTEENWOORDIGERS IN 
DIE RAAD 

Elke werkgewer moet’ aan elkeen van sy werknemers wat die 
vakverenigings in die Raad of in enigeen van sy komitees 
verteenwoordig, alle fasiliteite verleen om hul pligte in verband 
met die werk van die Raad en sodanige kornitees uit te voer. 

15. ADMINISTRASIE VAN OGREENKOMS 

Die Raad is die liggaam wat vir die administrasie van hierdie 
Ooreenkoms verantwoordelik is, en hy kan vir die leiding van 
werkgewers en werknemers menings uitspreek wat nie met die 
bepalings hiervan onbestaanbaar is nie. 

16. VRYSTELLINGS 

(1) Die Raad of die Uitvoerende Komitee kan, op aanbeveling 
van ’n distrikskomitee of uit eile beweging, aan of ten opsizte van 
enigeen om ’n afdoende rede vrystelling van enigeen van die 
bepalings van hierdie Ooreenkoms verieen. 

(2) Die Raad of die Uitvoerende Komitee moet ten opsigte van 
enigeen aan wie vrystelling verleen is, die voorwaardes waarop 
sodanige vrystelling verleen word en die tydperk waarvoor 
sodanige vrystelling van krag is, vasstel: Met dien verstande 
dat die Raad of Uitvoerende Komitee ’n vrystellingsertifikaat 
na een week skriftelike kennisgewing aan die betrokke persoon 
kan intrek as hy dit goed dink. : 

Ingeval die Raad of die Uitvoerende Komitee ’n hotr loon 
spesifiseer as dié deur die distrikskomitee vasgestel, is sodanige 
hoér loon van toepassing vanaf die datum van die Raad of die 
Uitvoerende Komitee se besluit. 

Ingeval die Raad of die Uitvoerende Komitee ’n aansoek 
weier, kan agterstallige lone bereken word slegs vir die tydperk 
janger as ses weke vanaf die datum waarop die werksaamheid 

egin het. 

(3) Die Sekretaris van die Raad of die Uitvoerende Komitee 
moet aan elkeen aan wie vrystelling verleen is, ’n sertifikaat 
uitreik wat hy onderteken het, waarop die volgende voecrkom: 

(a) Die voile naam van die betrokke persoon; . 
(b) die bepalings van die Ooreenkoms waarvan sodanige 

vrystelling verleen word; . 
(c) die voorwaardes waarop sodanige vrystelling verleen word; 

en 
(d) die tydperk waarvoor die vrystelling van krag is. 

(4) Die Sekretaris van die Raad of Uitvoerende Komitee 
most— 

(a) alle sertifikate wat uitgereik word, 
nommer; 

_ (b) 'n kopie bewaar van elke sertifikaat wat uitgereik word; 
en 

(c) waar vrystelling aan ’n werknemer verleen word, ’n kopie 
van die sertifikaat aan die betrokke werkgewer stuur. 

(5) Geen vrystelling van die bepalings van klousule 5 (1) 
van hierdie Ooreenkoms mag kragtens hierdie’ klousule aan of 
ten opsigte van ’n vroulike werknemer wat handearbeid verrig, 
verleen word nie, behalwe met die docl om werk te verrig— 

(a) wat weens ’n nood 1 noodsaaklik gemaak is; of 
(b) wat nodig is om die verlies van grondstowwe wat in die 

proses van bewerking is en wat gou kan bederf, te voorkomy 

agtereenvolgens 

17. PERSONE ONDER DIE CUDERDOM VAN 15 JAAR 

Geen werkgewer mag van ’n werknemer onder die ouderdom 
van 15 jaar vereis of hom toclaat om in ’n bedryfsinrigting te 
werk nie. . 

18. AGENTE 

Die Raad moet een of meer persone as agente aanstel om 
behulpsaam te wees met die witvoering van hierdie Ocreenkoms. 
Bit is die plig van elke werkgewer om sodanige persone toe te 
laat om sy bedryfsinrigting te betree en om dié navrae te doen 
en dié dokumente, boeke, loonstate, betaalkoeverie en betaal- 

kaartjies te ondersock en dié individue te ondervra wat nodig 

is om vas te stel of hierdie Ooreenkoms nagekom word,
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19. EMPLOYMENT OF MEMBERS OF TRADE UNIONS 

(1) Preferential treatment in the matter of employment shall be 
given to members of the trade unions, and officials of the trade 
unicns shall be given every reasonable facility by employers 
to organise employees. 

(2).The members of the trade unions in each establishment 
shall have the right to appoint one or more shop stewards and/or 
a shop committee from amongst themselves, in accordance with 
any provisions for the appointment of shop stewards and shop 
committees in the constitution of the trade union concerned, and 
the employer concerned shail accord full recognition to such shop 
stewards and shop committee and provide reasonable facilities 
for meetings thereof and consultations therewith on matters relat- 
ing to disagreement and to the working conditions of employees 
generally. 

(3) Upon being requested, in writing, by an employee to do so, 
an employer shall deduct from the wages of that employee the 
amount of the employee’s trade union subscription and shall, by 
the 15th day of each succeeding month hand the amount so 
deducted to the official appointed by the trade union to receive 
it or, alternatively, shall send it by post to the registered office of 
the trade union. . 

20. PROHIBITED EMPLOYMENT 

Notwithstanding anything to the contrary in this Agreemeni, 
no provision which prohibits the engagement or employment of 
any employee on any class of work or on any condition, shail 
be deemed to relieve the employer from paying the remuneration 
and observing the conditions which he would have had to pay 
or observe had such engagement or employment not been pro- 
hibited and the employer shall continue to pay such remunera- 
tion as if such engagement or employment had not been prohibited. 

21. PROPORTION OR RATIO OF EMPLOYEES 

The ratio provisions referred to in Annexure C shall be 
observed by all employers and employees in the Industry: Pro- 
vided that an employer shall not be taken into consideration for 
the purpose of determining the ratio of employees. 

22. WAGE INCENTIVE SCHEME 

‘() No employer shall require or permit any employee to work, 
share or take part in any wage incentive scheme or piece-work 
unless such employer has by licence of exemption been duly 
authcrised to do so. Such licence of exemption may be issued by 
the Council or by the Executive Committee of the Council upon 
such terms and conditions as the Council may from time to time 
prescribe. 

(2) Application for any such exemption shall be made in the 
first instance to the District Commitiee in whose area the establish- 
ment of the employer is situated and the District Committee shall 
thereupon make a recommendation to the Executive Committee 
in regard to such application, Each application shall, in addition 
to any other details which the employer may wish to submit, 
include the name of the firm, the number of employees, the 
department and the operations concerned, and an outline of the 

provosed scheme. 

23, DIFFERENTIAL WORKING 

A qualified employee who is employed in any one week on 
two or more operations specified in Annexure C shall be paid 
the wage which he would earn if employed for the whole time 
solely on the higher or highest rated of those operations worked 
during that week. 

24. TOOLS 

All tools shall be provided by the employer, free of charge. 

25, REGISTRATION OF EMPLOYEES 

(1) Every employer who has not already done so in pursuance 
of any previous agreement shall within one month from the 
date on which this Agreement comes into operation, and every 
‘employer entering the Industry after that. date. shall within one 
mont; of the date on which he starts business, forward to the 
Secretary of the District Committee for the area concerned, the 
following particulars, which shall be in writing and signed by the 
empicyer: 

His full name, and if the employer is a partnership, the full 
names of all the partners, and, if the employer is a company, the 

full names of its secretary and its directors and managers, ihe 
name under and the address or addresses at which he carries on 
business,   

19. INDIENSNEMING VAN LEDE VAN VAK- 
VERENIGINGS 

(1) By die indiensneming van werknemers moet voorkeur aan 
lede van die vakverenigings gegee word, en werkgewers moet aan 
beamptes van die vakverenigings alle redelike fasiliteite verleen 
om organisasiewerk onder werknemers te doen. 

(2) Die lede van die vakverenigings in elke bedryfsinrigting 
het die reg om cen of meer vakverenigingverteenwoordigers en/ 
of ’n vakverenigingkomitee uit hul geledere aan te stel ooreen- 
komstig die bepaling in die konstitusie van die betrokke vak- 
vereniging betreffende die aanstelling van vakverenigingverteen- 
woordigers en vakverenigingkomiiees, en die betrokke werkgewer 
moet volle erkenning aan sodanige vakverenigingverteenwoor- 
digers of vakverenigingkomitees verleen en redelike fasiliteite 
verskaf vir vergaderings daarvan en oorlegpleging daarmee in 
verband met sake betreffende geskille en die werkvoorwaardes 
van die werknemers cor die algemeen. 

(3) Wanneer *n werknemer ’n werkgewer skrifielik daarom 
versoek, moet die werkgewer van die loon van daardie werknemer 
die werknemer se ledegeld vir die vakvereniging aftrek en moet 
hy voor die 15de dag van die daaropvelgende maand die bedrag 
wat aldus afgetrek is aan die beampte wat deur die vakvereniging 
aangeste] is om dit te ontvang, oorhandig of aan die geregi- 
streerde kantoor van die vakvereniging pos. 

20. VERBODE INDIENSNEMING 

Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
word geen bepaling waarby die indiensneming of indienshouding 
van ’n werknemer vir ’n klas werk of op enige voorwaarde 
verbied word, geag die werkgewer te onthef van die verpligting 
om die besoldiging te betaal en die voorwaardes-na te kom 
wat hy sou moes betaal of nagekom het as sodanige indiens- 
neming of indienshouding nie verbode was nie, en die werkgewer 
moet aanhou om sodanige besoldiging te betaal asof scdanige 
indiensneming of indienshouding nie verbode was nie. 

21. GETALSVERHOUDING VAN WERKNEMERS 
Die bepalings betreffende getalsverhouding in Aanhangsel C 

vermeld, moet deur alle werkgewers en werknemers in die 
Nywerheid nagekom word: Met dien verstande dat ’n werkgewer 
nie by die bepaling van die getalsverhouding van werknemers 
in aanmerking geneem mag word nie. 

22. AANSPORINGSLOONSKEMA 

(1) Geen werkgewer mag van ’n werknemer vereis of hom 
toelaat om volgens ’n aansporingsloonskema of stukwerkstelsel 
te werk, daarin te deel of daaraan deel te neem nie, tensy 
sodanige werkgewer kragtens °n vrystellingsertifikaat behoorlik 
daartoe gemagtig is, Die Raad of die Uitvoerende Komitee van 
die Raad kan sodanige vrystellingsertifikaat uitreik op dié voor- 
waardes wat die Raad van tyd tot tyd voorskryf. 

(2) Aansoek om sodanige vrystelling moet in die eerste plek 
gerig word aan die distrikskomitce in wie se gebied die bedryfs- 
inrigting van die werkgewer geleé is, en die distrikskomitee moet 
dan ’n aanbeveling in verband met sodanige aansoek by die 
Uitvoerende Komitee doen. Elke aansoek moet, benewens ander 
besonderhede wat die werkgewer wil voorlé, die naam van die 
firma, dic getal werknemers, die afdeling en die betrokke werk- 
saamhede meld en ’n kort uiteensetting van die voorgestelde 
skema gee. 

23, DIFFERENSIELE WERK 

’n Gekwalifiseerde werknemer wat in ’n bepaalde week twee 
of meer werksaamhede verrig wat in Aanhangsel C gespesifiseer 
word, moet die loon betaal word wat hy. sou verdien het as hy die 
hele week uitstuitlik dié werksaamhede verrig het waarvoor die 
hoér of die hoogste loon betaal word. 

24. GEREEDSKAP 

Die werkgewer moet alle gereedskap gratis verskaf. 

25. REGISTRASIE VAN WERKGEWERS 

(i) Elke werkgewer wat dit nic alreeds ingevolge ‘n vorige 
Ooreenkoms gedoen het nie, moet binne cen maand na die datum 
waarop hierdie Ooreenkoms in werking tree, en elke werkgewer 
wat na daardie datum tot die Nywerheid toetree, moet binne een 
maand na die datum waarop hy met werksaamhede begin, die 
volgende besonderhede, wat skriftelik en deur die werkgewer 
onderteken moet wees, aan die sekretaris van die distrikskomitee 
vir die betrokke gebied stuur: 

Sy volle naam en, indien die werkgewer ’n vennootskap is, die 
volle name van al die vennote, en indien die werkgewer ’n maat- 
skappy is, die volle name van sy sekretaris, direkteure en 
bestuurders, die naam waaronder en die adres of adresse waar 
hy sake doen, ! 

cee
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(2) In the event of any change in the name under or the 

address or addresses at which business is carried on, or among 
the partners, or, if the employer is a company, of its secretary 

or among its directors or managers or in the event of the seques- 

tration of the employer’s estate, or if the employer is a company, 

of the winding up of the company, or in the event of the transfer 

or abandonment of the business carried on, or the acquisition or 

commencement of any other business, every employer shall fur- 

nish the Secretary of the District Committee for the area con- 

cerned, within i4 days of the change, sequestration, winding up, 

transfer, abandonment, acquisition or commencement, with a 

written statement setting forth full particulars of the change, 

sequestration, winding up, transfer, abandonment, acquisition or 

commencement, as the case may. be. 

This Agreement signed on behalf of the parties on this 18th 

day of April 1973. : ‘ 

M. PORTER, Member of the Council. 

F. J. J. JORDAAN, Member of the Council. 

A. S. YOUNG, General Secretary of the Council.   

GOVERNMENT GAZETTE, 22 JUNE 1973 

(2) In die geval van ’n verandering in die naam waaronder of 
die adres of. adresse waar sake gedoen word of in die name 
van die vennote of, indien die werkgewer ’n maatskappy is, in die 
mame van die sekretaris of direkteure of bestuurders van 
sodanige maatskappy of, in geval van die sekwestrasie van die 
werkgewer se boedel of, indien die werkgewer ’n maatskappy is, 
in geval van die likwidasie van.die maatskappy of, as die sake- 
onderneming oorgedra of daarvan afstand. gedoen word of as ’n 
ander sakeonderneming aangeskaf of begin word, moet elke 

werkgewer die sekretaris van die distrikskomitee vir die betrokke 

gebied binne 14 dae na die verandering, sekwestrasie, likwidasie, 

oordzag, afstanddoening, aanskaffing of begin daarvan in kennis 

stel by wyse van ’n skriftelike verklaring waarin volledige beson- 

derhede van die’ verandering, sekwestrasie, likwidasie, ocrdrag, 

afstanddoening, aanskaffing of begin, na gelang van die geval, 

verstrek moet word, 

Hierdie Ooreenkoms is namens die partye op hede die 18de 
dag van April 1973 onderteken. 

M. PORTER, Lid van die Raad. 

F. J. J. JORDAAN, Lid van die Raad. 

A. S. YOUNG, Hoofsekretaris van die Raad. 

ANNEXURE A - _ 
_ NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

SERVICE CERTIFICATE 
  

    

    

    

  

  

  

  

SUIMAMIC..ocsecseesccseeeeescseseecsoneesssaceeeeseeeeececeeeeen Christian matmes........c.cclcessssssssssesssssvesessceecssceescasieessene sesesssuuvecessusecesenses 
Address ; Provident Fund No........cccecssscssseseneees 

Signature of employee...... P.A.Y.E. No.. 

Date of birth... Race........ 

Sex. 

EXPERIENCE 

. * Left of 
Date of Length of employment oo 5 

Name of Facto: , Date of : own Employer’s 
employer No. | aera Wage leaving Wage Occupation accord signature . 

Yeais |Months| Days | (Yes or No) 
  

  

  

  

  

                  

  

  

  

N.B.—This card should be kept in a safe place as it is an essential record for Council and Provident Fund purposes. 

AANHANGSEL A 

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA 

  

  

  

  

  

  

  

  
  

  

DIENSSERTIFIKAAT 

Familie am...........cesseeccseeccsseeesseececececeeveetecuececenecenseccanstecneescanecasancessatessnneencaee — WOOPTIAIMG....ccsscsseesesssesseeneneesseneesnsnecseseceanetancccasecanecennsasenarsensserseneseesansnaa . 

Adres... ; -Voorsorgfondsnommer . 

Handtekening van. werkgewer...... L.B.S.-nommer........ 

Geboortedatum.. Ras......... 

GeSlAg. vo eessseecesccssscsssseeesecessrescesvenrenssccessasecaneseasesnecsesnstacsucasenessueeesesensenenanees 

ONDERVINDING. 

. Diens uit . : 
: Datum van Datum van Dienstermyn . _ |Handtekening 

Naam van | Fabrieks- (“ingiens- | Loon diensver- Loon | Beroep ele beweging van werk- 
werkgewer | nommer | jamin . latin verlaa gewer 

6 8 Jaar |Maande| Dae (Ja of Nee) 
  

  

  

  

  

                        
  

L.W.—Hierdie kaart moet in ’n veilige plek bewaar word aangesien dit ’n noodsaaklike rekord is vir doeleindes van die Raad en Bystands- 

fonds. 

2-3942
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ANNEXURE B 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER INDUSTRY OF SOUTH AFRICA 

. SERVICE CERTIFICATE : 

No. of certificate   

Section of the Tmdustry....ccccccccsssessssessessessesesseseesserssssessssanssssesscsnesssnssatecsaeeetseessensaeeseees 
Name and address of employer... eee eesseescsereeseeeseeeeesaeeeeeeeen eesetencusseesesenenecececteceeaeaes secssetesenssessensecece 

I hereby certify that the undermentioned person was employed by me and that the particulars detailed hereunder are correct: 

1. Sutname (or Bantu name)....... vecneone 
“Brand Nowiocccssssessscscsescsessssnseecenesorssonsvesensesonsnes 
Christian names... Tax INO. CN). essesssessecssssectecesceeeneeneenseneneen 

AGALeSS......eesessseseccssessessecsessscensesensnececscencencoecestssvsnessscnugnacssesececneasaseasenesees : 

Date of birth....... veseeee OK, Race 
Operations........ 
Wage paid at date of leavinng............sscsscssssssssssserseacsssserscnenneensensenesetseneseresesss 
Wage group: (a) S.B.P.... (b) PF.. 
‘Date of entering service.. 
Date of leaving service. 
Whether left of own accord (Yes/No).............. 

10. Date of last increase in terms of Agreementt...............eseseceeseseseeetecsseresesenes : 

11. The number of the certificate of service issued by previous employer. (insert name) 
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12. Sick Benefit Fund: - 

(a) Number of contributions to date 
(b) Benefits accrued to date. : hours. 

(c) Name of Sick Benefit Fund doctor........ . 

Issued at......... this day of. 19... 

  

  

  

Signatore of employer /Secretary 

- AANHANGSEL B 
NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWERHEID VAN SUID-AFRIKA 

DIENSSERTIFIKAAT 
SertifikaatmOmimedr............ecscscsesesssessoapeeressenees ‘ 

Seksie van die Nywerheid....... 
Naam en adres van werkgewer. 

Ek sertifiseer hierby dat ondergenoemde persoon by my in diens was en dat onderstaande besonderhede korrek is: 

i. Familienaam (of Bantoenaam).... 

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  
  

  

    

   

'  Fondsnommer 
92. Voorname...... Belastingnommiecr (N)............ecscsssscessseersesesseense 
3. Adres... . 
4, Geboortedatum , .Geslag Ras 

5. Werksaamhede............. 
6. Loon betaal op datum van diensverlating............... 

Loongroep: (a) Siektebystandsfonds. (b) Bystandsfonds 

7. Datum van indiensneming.......... 
8. Datum van diensverlating........ 
9. Diens uit eie beweging verlaat (Ja/Nee)............. 

10. Datum van laaste verhoging ingevolge Ooreenkoms. seas . 

11. Nommer van die dienssertifikaat uitgereik deur vorige werkgewer (voeg naam in) 

WAS...secceseeseecess esesececenesusecseceneneseanecegerseasoos 
12, Siektebystandsfonds: 

(a) Getal bydraes tot op datum....... ae 

(b) Voordéle cpgeloop tot op datum uur. 

(c} Naam van siektebystandsfondsdokter.......sssstsssssessceccnmsesecsssiesssavessesnnseesssnssestsnetensnerssnumnisennmenaunnenecegnuneteananeeronuoeresassuanseassnsicesssessnsets 

Vitgereik te op hede die. dag van 19. 

. Handtelkening van werkgewer/Sekretaris 

ANNEXURE C AANHANGSEL C 

1, WAGES 
Per week 1, LONE Per k 

wee. 

FOPOMAD.....ccsccccsceescccctccsecoracccsscecess 40,00 R 
(Stoneman IT cease neon ccacuees . 25,90 (8) VOOTMAN... 6. secscccesewneesoesececerrs seeeseess 40,09 

(c) Despatch Clerk... . ss. cece ce ccc e eee e cree ee eaaees 25,00 | (b) Pakhuisman, ...--.+seeceessecerserecssterce tess 25,00 
@ Driver of a delivery vehicle the unladen mass of which— (c) ¥ ersendingsklerk ere eseecease See eee eesr se ecerennes 25,00 

. (d) Drywer van °’n afleweringsvoertuig waarvan die 
(i) does not exceed 2722 ke... .. cece eee eee e eee 20,00 onbelaste massa— 

(ii) exceeds 2722 kg but does not exceed 4536 kg 30,00 . : 
(iii) exceeds 4536 Kg......ceseeeees seveseseseseese 35,00 (i) hoogstens 2722 kg is......... ++. +2 scee ee oor 20,00 

(e) Night watchman........scccesesseevseseeeseeeeees 20,00 eee ee eee DOO wstens 4936 HE ee 00 
f) General labourer... ..cccaceeserseccescccssccesees 15,00 fe) Ne meer as BS. cse0, ooessecerecesocces -* 000 
® Qualified employees: e DEW aS vee oe seaeee DB weeeecccsoccesseecs bean eses ’ 

(1) Cutter, Class I, engaged in cutting from leather.. 32,00 © Algemene arbeider......ceseccecocsecceccccesenses 15,00 

(2) Cutter, Class I, engaged in cutting from materials (g) Gekwalifiseerde werknemers: 
other than leather. ........ ccc cece sees cece eee 30,00 (1) Snyer, klas I, wat wit leer sny...............6. 32,00 

(3) Cutter, Class If, engaged in cutting from leather 24,00 (2) Snyer, klas I, wat uit ander materiaal as leer sny.. 30,00 
(4) Cutter, Class I, engaged in cutting from materials (3) Snyer, klas 1, wat wit leer sny.............5... 24,00 

_ other than leather...........+.. vate eeenes ees ae 19,00 (4) Snyer, klas Ti, wat uit ander materiaal as leer sny 19,00 
(5) Machinist engaged in the machining of leather (5) Masjienwerker wat die masjienwerk aan buitekante 

handbag outers other than small parts, trimming van leerhandsakke, witgesonderd die werk aan klein 
and handles........0.0+. feeese cecvescvecsessee 19,0 deeltjies, tooisels en handvatsels, verrig......... 19,00   

C—12958 3—3942
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Per week 
R : 

(6) Machinist engaged in the machining of handbag 

outers made from. materials other than leather, 

other than small. parts, trimmings and handles.. 18,00 

(7). Machinist engaged in machining operations from 
leather other than these referred to in paragraph (5) 16,50 

(8) Machinist engaged in machining operations from 

materials other than leather; other than those - 

referred to in paragraph (6)......... pebeeseees 16,00 

_ (9) Skivers engaged in the skiving of leather........ 18,50 

.. (10) Skivers engaged in the skiving of materials other 

_.. than leather. cn ccc cree seen eee 18,00 

.. (11) Handbag framers engaged in the framing of leather 
. . . handbags..........5 beeen cece e eer eeeesneene 24,00 

.. (12). Handbag framers engaged in the framing of hand-_ 7 

a bags. made from materials other than leather.... .. 20,00 
(13) Grade I employees engaged in the manufacture of 

leather handbags... ........ sees e eee e eee ew ees 16;50 

(14) Grade I employees engaged in the manufacture of . 

. handbags made from materials other than leather . 15,50 

’ (15) Grade Hf employees engaged in the manufacture of 
leather handbags..../....... ee eeeee Vane eeenee 16,00 

(16) Grade Il employees engaged in the manufacture of : 

handbags made from materials other than leather 12,00 

(h) Learners employed in the categories for which wages are 

_.. prescribed in paragraph (g) above: ; 

_ During the. first six months of experience.,.........  _9,00 
During the next six months of experience.......... 10,40. 

"During ‘the next six months of experience.....45... 12,00 

During the next six months of experience.......... 13,50 

During the next six months of experience...... oeee DD 
During the next six months of experience........+< 

2, PROPORTION OR RATIO OF EMPLOYEES 

(1) Not less than one foreman shail be employed in each 

establishment. . 

(2) The number of learners employed in each establishment 

shall not exceed three such employees to every two qualified 
employees employed in such establishment. 

. (3) Notwithstanding the provisions of subclause (1), the follow- 
ing departmental ratios shall be observed: 

(a) Cutting department—Not more than three learner cutters 

shall be employed to every two qualified cutters employed in each 

establishment. 

(b) Machining department——Not more than three learner 
machinists shall be employed to. every two qualified machinists 

employed in each establishment. 

(ce) Handbag framing department—Not more than three 
learner handbag framers shall be employed to every two qualified 
handbag framers employed in each establishment. 

"ANNEXURE D 

  

  

  

GUARANTEE 
I/We, the undersigned, duly authorised thereto in my/our capacity 

of the..... Lassecpersseslaceeseestesecseneeese: : 
do hereby bind the said : . : 
fm the Sum Offs. ec eceetsgeseeeseeeeeaees rand, South African currency, 
as ‘sureties and .co-principal debtors for the due payment to the 

- National Industrial Council of the-Leather Industry of South Africa. 
  

of all moneys due, payable, or to become due and payable by him/ 
them to. the National. Industrial Council of the Leather Industry of 

’ South ‘Africa, to cover payment of Jeave allowances prescribed in 
clause 8 of the Agreement published in the Schedule to Government 
Notice R. 1079, dated 22. Iume 1973, and hereby renounce all 

‘the benefits from the legal exceptions of excussion.and division, 
with the force of effect of which I/we hereby acknowledge myself/our- 

_ selves to be fully acquainted. ~~ . 

This guarantee is not negotiable or transferable and expires on 
31 December 19... subject to the National Industrial Council of 
the Leather ‘Industry. of South Africa being entitled to claim payment 
upon. this guarantee, notwithstanding such expiry, for any of the 
said leave allowance due’ but unpaid at the said date of expiry of this 
guarantee. De. : / . 

Signed at ses day.of 
oes 19... eee OS 

  

Poe Co Signature of guarantor 

- Witness: Da ceertescee . : 

es > 

  

| tn. ssecseecsesecenes:   

Per week 
R 

(6) Masjienwerker wat masjienwerk verrig aan die 
buitekante van handsakke wat gemaak is van ander 
materiaal as leer, uitgesonderd die werk van klein 
deeltjies, tooisels. en handvatsels............-.+6 18,00 

(1 Masjienwerker wat: ander masjienwerk aan leer 
verrig as dié genoem in (S)........ cece eee ens 16,50 

(8) Masjienwerker wat ander masjienwerk as dié | 
~~ genoem in paragraaf (6) aan ander materiaal as 

leer verrig......0....66 See eeeeaes sesceseecseee 16,00 
(9) Skawers wat leer skaaf............... ts easeeeee 18,50 

(10) Skawers wat ander materiaal-as leer skaaf...... 18,00 
(11) Handsakraamwerkers’ wat rame vir leerhandsakke 

: MAAK. eile el ee ee ee Woke wees ce edeeecees 24,00 
(12) Handsakraamwerkers wat*rame maak vir hand- 

sakke wat van ander materiaal as leer gemaak is... 20,00 
(13) Werknemers graad I, wat leerhandsakke vervaardig 16,50 
(14) Werknemers graad I, wat handsakke vervaardig uit 

ander materiaal as leer... 0... eg ede ee eeeee , 15,50 
(15) Werknemers graad Il, wat leerhandsakke ver- 

vaardig.. cc. 6. cece eee teeeees heeeees cg ueaeene - 16,00 
(16) Werknemers graad II, wat handsakke vervaardig- 

uit ander materiaal-as leer.......+..... viewers 12,00 

(h) Leerlinge wat werksaam is in die klasse waarvoor lone ~~ 
in paragraaf (g) hierbo. voorgeskryf word: 

Gedurende die eerste ses maande ondervinding......- . -9,00 
Gedurende die daaropvolgende’ ses maande onder- ~~ 

viliding. 66.0... e eee Vebewesceveessedeeedeevces » 10,40° 
Gedurende die daaropvolgende ses maande onder- 
vinding......0..0.ee eee deccececcctcceteeveeee 12,00 

Gedurende die daaropvolgende.-sés maande onder- / 
vinding..........2.60055 eens eee enen cee edeeees ~. 13,50. 

Gedurende die daaropvolgende ses maande onder- 
vinding.......6.ee eee cetecebeceeerersteeeseeses 15,20 

Gedurende die daaropvolgende ses maande onder- 
vinding..........--4. eee ween reeaeereeeeeeen 18,00 

(1) Minstens een voorman met in elke bedryfsinrigting in 
diens wees. : , 

(2) Hoogstens drie leerlinge mag in elke bedryfsinrigting werk- 
saam wees vir elke twee gekwalifiseerde werknemers wat in sodas 
nige bedryfsinrigting werksaam is. 

G) Ondanks subklousule (1), moet daar aan die volgende 
getalsverhoudings vir afdelings gehou word: 

(a) Sny—Hoogstens. drie leerlingsnyers mag vir elke twee 
gekwalifiseerde snyers in elke bedryfsinrigting in diens geneem 
word. : . . 

(6) Masjienwerk—Hoogstens drie leerlingmasjienwerkers mag 
vir elke twee gekwalifiseerde masjienwerkers in. elke bedryfs- 
inrigting in diens geneem word. 

(c) Handsakraam—Hoogstens drie leerlinghandsakraamwerkers 
mag vir elke twee gekwalifiseerde handsakraamwerkers in elke 
bedryfsinrigting in diens geneem word. 

AANHANGSEL D 

WAARBORG — 
Ek/Ons die ondergetekende(s), behoorlik daartoe gemagtig in 

my/ons hoedanigheid van.....: 
van die........ 
  

  

bind hierby gencemde.   
ten bedrac VAM ou. ees csceseteeeees ‘rand (Suid-Afrikaanse geld) 
as borge en medehoofskuldenaars vir betaling aan die Nasionale 
Nywerheidsraad vir die Leernywerheid van Suid-Afrika deur.................. 

   
van alle gelde wat deur hom/hulle aan die Nasionale Nywerheidsraad 

vir die Leérnywerheid van Suid-Afrika verskuldig. of betaalbaar is 

of word, om die betaling te dek van verlofioclaes voorgeskryf in 

klousule 8 van die Ooreenkoms . gepubliseer in. die Bylae- by 

Goewermentskennisgewing R. 1079, gedateer 22 Junie 1973, en 

doen hierby afstand van alle voordele van vitwinning en skuld- 

splitsing en verklaar dat ek/ons ten volle op hoogte is van die betekenis 
en uitwerking daarvan. 

Hierdie waarborg is nie verhandelbaar of oordraagbaar nie en 

verstryk op 31 Desember 19..... Ondanks sodanige verstryking is 

die Nasionale Nywerheidsraad vir die Leernywerheid van Suid- 

Afrika. geregtig om betaling ooreenkomstig hierdie 'waarborg te eis — 

vir enige sodanige verloftoelae wat op sodanige verstrykindgsdatum 

van hierdie waarborg verskuldig was maar nie betaal is nic. 
‘Op hede die... : 
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No. R. 1080 22 June 1973 
- “INDUSTRIAL CONCILIATION ACT, 1956 
LEATHER INDUSTRY, REPUBLIC OF SCUTH 

; AFRICA—TANNING SECTION . 
1, Marais Viljoen, Minister of Labour, bereby— 

(a) in terms of section 48 (1) (a) of the Industrial 
Conciliation’ Act, 1956, declare that all the provisions 
of the Agreement which appears in the Schedule hereto 
and which relates to the Tanning Section of the Leather 
Industry, shall be binding, with effect from 1 July 1973 
and for the period ending 30 June 1975, upon the 
employers’ organisations and the trade unions which 
entered into’ the Agreement. and upon the employers 
and employees. who. are members of the said 
crganisations or unions: 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Agreement, excluding 
those contained in clauses 2 (1), 3, 18, 22 and 23 (1) 
and (2), shall be binding, with effect from 1 July 1973 
and for the period ending 30 June 1975, upon ail 
employers and employees other than those referred to 
in paragraph (a) of this notice, who are engaged or 
employed. in the said Industry in the Magisterial 
Districts of Bloemfontein, Brits, The Cape, Durban, 
George, Germiston, Heidelberg (Transvaal), Jchannes- 
burg, King. William’s Town, Kirkwood, Krugersdorp, 
Mossel -Bay, Nigel, Qudtshoorn, Paarl, Pietermaritz- 
burg, Port Elizabeth, Pretoria, Stellenbosch, Uitenhage, | 
Wellington, Witbank and Wynberg; and 

(c}.in terms of section 48 (3) {a) of the said Act, 
declare that in the areas specified in paragraph (b) of - 
this notice and with effect from 1 July 1973 and for 
the period ending 30 June 1975, the provisions of the 
Agreenient, éxcluding those contained in clauses 2 (1), 
3, 4 (3) (e), 18, 22 and 23, shall mutatis mutandis be 
binding upon all. Bantu employed in the said Industry - 
by the employers upon whom any of the said provisions 
are binding in respect of employees and upon those 
employers in respect of Bantu in their employ. 

M. VILJOEN, Minister of Labour. 

SCHEDULE 

NATIONAL INDUSTRIAL COUNCIL OF THE 
LEATHER INDUSTRY OF SOUTH AFRICA 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, made and entered into between the 

(a) South African Tanning Employers’ Organisation; 
(6) Transvaal Footwear, Tanning and Leather Trades’ Asso-- 

ciation; and . 
(c) Southern Cape Leather Industries. Association 

. (hereinafter referred to as. the “employers” or the “employers’ 
- organisations”), of the one part, and the 

(d) National Union of Leather Workers; and 
(e) Transvaal Leather and Allied Trades Industrial Union: 

(hereinafter referred to as. the “employees” or the “trade 
unions”), of the other part, 

being parties to the National Industrial Council of the Leather. 
Industry of South Africa. 

PROVISIONS APPLICABLE TO THE TANNING SECTION 
OF THE LEATHER INDUSTRY 

1. DEFINITIONS 
All expressions used in this Agreement which are defined in 

the Industrial Conciliation Act, 1956, shall -have the same mean- 
ing as in that Act’ and reference to an act shall include any 
amendments of such act, and unless the contrary intention 
appears, words importing the masculine gender shall. include 
females; further, unless inconsistent with the contexi— 

“Act” means the Industrial Conciliation Act, 1956; . 
“artisan” means an employee who is engaged in work normally 

performed by a skilled artisan and for the purpose of this 
. definition the expression “skilled artisan” means a person who   

‘No. R. 1080 22 Junie. 1973 
’ WET OP NYWERHEIDSVERSOENING, 1956 

LEERNYWERHEID, REPUBLIEK VAN SUID- 
AFRIKA.-—LOOISER SIE 

Ek, Marais. Viljoen, Minister van Arbeid, verklaar 
hierby— a eS 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Nywerheidsversoening, 1956, dat al die bepalings van 
die Ooreenkoms wat in die Bylac hiervan verskya en op 
die Looiseksie van die Leernywerheid’ beirekking het, 
met ingang van | Jule 1973 en vir die tydperk wat 
op 30 Junie 1975 eindig, bindend is vir die werk- 
gewersorganisasies en die vakverenigings wat:die Oor- 
eenkoms aangegaan het en vir die werkgewers en 
werknemers wat lede van genoemde. organisasies of 
yerenigings is; 

(ob) kragtens artikel 48 (1) (b) van genoemde Wet, dat 
die bepalings van die Coreenkoms, witgesonderd dié 
vervat in klousules 2 (1), (3), 18, 22, en 23 (1) en (2), 
met iagang van 1 Julie 1973 en vir die tydperk wat op 
30 Junie 1975 eindig, bindend is vir alle ander werk- 
gewers en ‘werknemers as dié vermeld in paragraaf (a) 
van hierdie kennisgewing, wat betrokke is by of in 
diens is in genoemde Nywerheid in die landdrosdistrikte 
Bloemfontein, Brits, Die Kaap, Durban, George, 
Germiston, Heidelberg (Transvaal), Johannesburg, King 
William’s Town, Kirkwood, Krugersdorp, Mosselbaai, 
Nigel, Oudtshoorn, Paarl, Pietermaritzburg, . Port 
Blizabeth, Pretoria, Stellenbosch, Uitenhage, Wellington, 
Witbank en Wynberg; en 

(c) kragtens artikel 48 (3) (2) van genoemde ‘Wet, 
dat die bepalings van die Ooreenkoms, uitgesonderd die 
vervat in klousules 2 (1), 3, 4 @) (e), 18, 22, en 23, 
met ingang van 1 Julie 1973 en vir die. tydperk wat op 
‘30 Junie 1975 ecindig, in die gebiede gespesifiseer ‘in 
paragraaf (b) van hierdie kennisgewing mutatis 
mutandis: bindend is vir alle Bantoes in diens in 
genoemde Nywerheid by dié werkeewers. vir wic-enigeen 
van genoemde -bepalings tén opsigte van werknemers 
bindend is en vir daardie werkgewers ten opsigie van 
Bantoes in hul diens. , 

M.. VILIJCEN, Minister van Arbeid. 

BYLAE . 

NASIONALE NYWERHEIDSRAAD VIR DIE 
LEERNYWERUEID VAN SUID-AFRIKA 

OOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, 1956, aangegaan 
deur die / 

(a) South African Tanning Employers’ Organisation; ce 
(b) Transvaal Footwear, Tanning and Leather Trades’ Asso< 

ciation; en . : 
(c) Southern Cape Leather Industries Association . 

(hierna die “werkgewers”. of die “werkgewersorganisasies” 
genoem), aan dic een kant, en die : a 

(d) National Union of Leather Workers; en . 
(e) Transvaal: Leather and Allied Trades Industrial - Union 

(hierna die “werknemers” of die “vakverenigings” gencem), 
aan die ander kant, - : : 

wat die partye is by die Nasionale Nywerheidsraad vir die Leer- 
nywerheid van Suid-Afrika. . 

BEPALINGS VAN TCEPASSING OP DIE LOOISEKSIE . 
VAN DIE LEERNYWERHEID . 

1. WOORDOMSKRYWING 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die ~ 
Wet op Nywerheidsversoéning, 1956, omskryf word, het dieselfde 
betekenis as in daardie Wet, waar daar van ’n wet melding 
gemaak word, word ook alle wysigings van sodanige wet bedoel, 
en-tensy die teenoorgestelde bedoeling blyk, omvat woorde wat. 
die manlike geslag aandui, ook vroue; voorts, tensy. onbestaan- 
baar met die samehang, beieken— - 

“Wet” die Wet op Nywerheidsversoening, 1956; 
_“ambagsman” ’n werknemer wat werk verrig wat gewoonlik 
deur ’n geskoolde ambagsman gedoen word, en vir dic toepassing 
van hierdie omskrywing beteken “geskoolde ambagsman” i {
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thas served his apprenticeship in a trade designated or deemed | wat sy leertyd uitgedien het in *n ambag wat ingevolge cie Wet 

  

to have been designated under the Apprenticeship Act, 1944, 
er who holds a certificate of proficiency issued to him by the 
Registrar of Apprenticeship in terms of section 6 of the Training 

i Act, 1951, or a certificate issued io him by the said 
im terms of either section 2 (7) or section 7 (3) of 

Act . 
“assistant storeman and/or assistant warchouseman” means an 

employee who, under the supervision of a storeman and/or 
warehouseman, is wholly or mainly engaged in performing one 
or more of the operations referred ie in the definition of 
“storeman and/or warehouseman”; 

“boiler attendant” means an employes who is actively employed 
on maintaining steam pressure and water content in any boiler, 
and who may also be employed on the making and maintaining 

ives; 
“Council” means the National Industrial Council of the Leather 

Industry of South Africa, registered in terms of section 2 of Act 
11 of 1924, and deemed to have been registered under the 
Industrial Conciliation Act, 1956; , 

“day watchman” means an employee who is engaged in guard- 
ing premises or property between the hours of 6 a.m. and 6 p.m; 

_ “despatch clerk” means an empleyce who is responsible for 
receiving goods, into or fromm a store or warehouse or from 
departments, for despatch or delivery and who is responsible 
for the packing andjor assembling of such goods, the checking 
ot packages and the mass measuring, marking or addressing 

ercof; 
“District Committee” means a committee established in accord- 

ance with the Constitution of the Council for the administra- 
tion of agreements in a particular area; 

“driver of a motor vehicle’ means an employee who is 
engaged in driving a motor vehicle; 

“employee engaged on day work” means an employee, includ- 
ing a day watchman who is required or permitted to work on 
such a basis that his ordinary hours of work fali between the 
hours of 6 a.m. and 6 pm; . 

“employee engaged on night work” means an employee other 
than a night watchman, who is required or permitted to work 

  

    

on such a basis that all or portion of his ordinary hours of | 
work fail between the hours of 6 pm. and 6 am; 

“establishment” means any place ian which any operations in 
connection with the Industry are carried on; 

“Executive Committee” means the Executive Committee of the | 
| wat ’n werknemer in die Nywerheid gehad het; Council appointed in terms of its Constitution; 

“experience” means the total period or periods of employment 
whether prior or subsequent to the date on which this Agree- | 
ment comes into operation which an employee has had in the 
Industry; 

“general labourer” means an employee employed wholly or 
mainly in ene or more of the following operations: 

(1) Cleaning premises, machinery, piant, tools, utensils, ani- 
mals, furniture or other articles; 

(2) washing or cleansing containers; 
(3) carrying, moving and/or stacking raw materials, manufac-— 

tured or semi-manufactured products, machinery, plant, tools, 
utensils or other articies; 

(4) loading or unloading vehicles or receptacles; 
(5) removing refuse or ashee; 
(6) opening, closing or packing boxes, packages, bales or crates; 
(7) branding, marking, stencilling boxes, packages or bales; 
(8) making tea, coffee, cocoa or similar beverages; 
(9) assisting on delivery vans or vehicles; 

' (10) delivering letters, messages or goods on foot er by means 
ef a bicycle or any manually-propelled vehicle; 

“half-day” means the usual morning period of work of the 
establishment concerned; 

“handyman” means an employee who is engaged in making | 
minor repairs to machinery or equipment, and who may effect 
Minor repairs or renovations to buildings but who does not do 

divided by 42, except. 
work normally performed by an artisan; 

“hourly wage” means the weekly wage 
in the case off a night watchman, whea it shali mean the weekly 
wage divided by 72, and except in the case of an employes 
engaged on night work, when it shall mean the weekly wage. 
divided by 38; 

“Industry” means the Tanning Section of the Leather Industry; 
“learner” means an employee who is engaged in learning one’ 

or more operations in the Industry; . 
-. “Leather Industry” means the Industry in 
and employees are associated — 

(1) for the manufacture mainly from leather of—- - 

(a) footwear, including all types, but not including bespoke 
footwear; _ re 

(b) attaché cases, bags and all other containers designed to: 
_ hold personal ‘effects, sporting kit, tools and documents; ~ : 

| . {c) harness, bridtes, saddlery, saddle bags, leggings, girths, 
: stirrup straps, military. equipment other than clothing, ladies’. : 
bags, shopping bags, knitting bags, Bantu bags of the type 

which employers .   

op Vakleerlinge, 1944, aangewys is of geag word aangewys te 
wees, of wat in besit is van ’n vaardigheidsertifikaat wat deur die 
Registrateur van Vakleerlinge Eragtens artikel 6 van die Wet op 
Cpleiding van Ambagsmanne, 1951, aan hom wiigereik is, of ‘a 
sertifikaat wat dewr genoemds Registrateur kragtens of artikel 
2 (7) Of artikel 7 (3) van gencemde Wet aan hom uitgereik is; 

“assistent-pakhuisman en/of assistent-magasynmeester” ’n werks 
nemer wat onder toesig ven ‘n pakhuisman en/of magasyn- 
meester uiisluitlik of hoofsaaklik een of meer van die werksaam- 
hede verrig wat in die omskrywing van “pakhuisman en/of 
magasynmeesier” vermeld word; 

“ketelbediener” ’n werknemer wat aktief werksaam is in ver- 
band mei die instandhouding van die stoomdruk en waterinhoud 
van ’n stoomketel, en wat ook vure kan maak en in stand hou; 

“Raad” die Nasionale Nywerheidsraad van die Leernywerheid 
yan Suid-Afrika wat ingevolge artikel 2 van Wet 11 van 1924 
geregistreer is en geag word geregistreer te wees kragiens die Wet 
op Nywerheidsverscening, 1956; : 

“dagwag” : werknemer wat tussen die ure 6 vm. en 6 nm; 
persele of eiendom bewaak; 

“versendingsklerk” ‘n werknemer wat verantwoordelik is vir 
die ontvangs van goedere in of uit ’n pakhuis of magasyn of 
van departemente af vir versending of aflewering, en wat verant- 
woordelik is vir die verpakking en/of bymekaarmaak van sedanige 
geedere en die nagaan, massameet, merk en adresseer van pakke; 

. “distrikskomitee” ’n kornitee wat ooreenkornstig die konstitusie 
van die Raad aangestel is om die administrasie van ooreenkomste 
in ’n bepaalde gebied te behartig; 

“motorvoertuigdrywer” °’n werknemer wat ’n motorvoertuig 

“daowerker”  werknemer, met inbegrip van ’n dagwag, van 
wie vereis word of wat tcegelaat word om op so ’n grondsiag 
te werk dat sy gewone werkure tussen 6 vm. en 6 om. val; 

“nagwerker” ’n werknemer, uitgesonderd ‘n nagwag, van wis 
yereis word of wat toegelaat word om op so ’n grondslag to 
werk dat al sy gewone werkure of ‘n gedeclte daarvan tussen 
6 nm, en 6 vm. val; 

“bedryfsinrigting” ’n plek. waarin werksaamhede in verband 
met die Nywerheid verrig word; 

“Uitvoerende Komitee” die Uitveerende Komitee van die Raad 
wat ooreenkomstig die konstitusie van die Raad aangestel is; 

“ondervinding” die totale dienstydperk of -tydperke, hetsy voor 
of na die datum waarop hierdie Ooreenkoms in werking tree, 

“alcemene arbeider” ’n werknemer wat uitsluitlik of hoofsaak- 
ik cen of meer van die volgende werksaamhede verrig: 

(1) Persele, masjinerie, uitrusting, gereedskap, gerei, diere, 
meubels of ander artikels skoonmaak; 

(2) houers was of skoonmaak; . 

(3) grondstowwe, vervaardigde of halfvervaardigde produkte, 
masjinerie, uitrasting, gereedskap, gerei of ander artikels dra, 
verskuif en/of opstapel; 

(4) voertuie of hovers laai of aflaai; 

(5) afval of as verwyder; 

(6) kisie, pakke, bale cf kratte oopmaak, toemaak of volpak; 

(T) kiste, pakke of bale brandmerk, merk of sjabloneer; 

(8) tee, koffie, kakao of dergelike dranke maak; 

(9) op bestelwaens of voertuie help; 

* (10) briewe, boodskappe of goedere te voet of deur middel van 
yn fiets of handvoertuig aflewer; 
“halfdag” die gewone oggendwerktydperk van die betrokke 

‘bedryfsinrigting; 
“faktotum” ’n werknemer wat geringe herstelwerk aan masjinex 

rie of uitrusting doen en wat geringe herstelwerk of opknappings- 
werk aan geboue kan doen, maar wat nie werk doen wat 
gewoonlik deur ’n ambagsman verrig word nie; 

“urloon” die weekloon gedeel deur 42, behalwe in die geval 
yan ’n nagwag, waar dit die weekloon gedeel deur 72 beteken, 
én in die geval van ’n nagwerker, waar dit die weekloon gedeel 
deur 38 beteken; , 

“Nywerheid” die Looiseksie van die Leernywerheid; 

“leerling” ’n werknemer wat besig is om een of meer werk- 
saamhede in die Nywerheid te leer; 

“Leernywerheid” die Nywerheid waarin werkgewers en werk« 
-nemers met mekaar geassosicer is— 

- (1) vir die vervaardiging, hoofsaaklik uit leer, van— 

(a) alle tipes skocisel, maar witgesonderd skoeisel op maat 
gemaak; : 

(b) dokumenttasse, tasss en alle ander houers cntwerp om 
persoonlike besittings, sportuitrusting, gereedskap en dokumente 
te bevat; , co 

.  {g) tule, tooms, saaliuig, saalsakke, kamaste, buikgorde, sticg- 
rieme, militére uitrusting {(uitgesonderd Klere), damesakke, 
jnkoopsakke, breisakke, Bantoetasse van die tipe algemeen
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cormmonly known as “Xhoss bags”, wallets, purses, watch straps, . 

wrist straps, dog collars, dog leads, rug straps, braces, belts, 

suspenders, garters, armiets, and all other’ Hike arficles irres- 

pective of their description but which are designed as sub- | -~ 
stitutes for any of the aforementioned; 

- (2) for the tanning, dressing and fellmongering of hides and 
2 ~ 

(3) in establishments in which leather goods are also manu. - 

factured, for the manufacture from materials other than leather 
of the. articles mentioned in paragraph (1): Provided that this. 
paragraph does not include the manufacture of shopping bags | , 
made mainly of paper; : : 4 . 

(4) for the manufacture of all types of footwear from mate- 
rials other than leather; © © = 

(5) for the manufacture of travelling requisites, including . 
trunks, mainly from leather, fibre, wood, cloth, canvas or. 
fabric or any combination thereof; — 

“motor vehicle” :means any power-driven vehicle used for 
conveying goods and in respect of which a motor carrier cer- 
tificate or certificate of exemption is required in terms. of the 
-Motor Carrier Transportation Act, 1930; 

“night watchman”- means an employee who is engaged in 
guarding premises or property between the hours of 6 pm. and 
6 am; / : 

“operator” means an employee engaged in feeding leather and/ 
er hides and/or skiris into a machine and includes an employee | 
who controls a machine; : i 

“pay-load” means the “net carrying capacity” or the “net load” . 
which a vehicle. may carry or haul m terms of any motor. 
carrier certificate or certificate of exemption isseed im respect’ 
ef such vehicle by the Local Read Transportation Board in 
terms of the Motor Carrier Transportation Act, 1930; 

“piece-work” means any system by which earnings are based. 
‘en the quantity or output of work done; . 

’ “qualified employee” means an employee who has become 
‘entitled by experience to receive the full wage prescribed in: 
this Agreement for the operation- upon which he is employed; 
“Secretary of the Council” meats the General Secretary of 
the Council and includes any assistant secretary of the Council, 

“short-titne” means a temporary reduction in the number of 
erdinary hours of work owing io shortage of work and/or 
raw materials or 2 general breakdown of plant or machinery 
cr a breakdown or threatened breakdown of ouildings caused 
by accident or other unforeseen emergency; : 

“storeman and/or warehouseman” means an employee who is’ 
in general charge of stores and who is responsible for receiving. 
goods into store and the storing and handling of same, the. 
delivery of same out of store to depariments er for transit 
and/or for packing within the store or warehouse and the. 
unpacking eof; : / : 

“tanning section” means the section of the Leather Industry’ 
in which employers and employees are associated. for the tanning, 
dressing and/or fellmongering of hides and skins; : 

“weekly wage” means the amount of money payable to an: 
employee in terms of clause 4 (1} (a) im respect of his ordi-: 
sary hours of work as prescri in clause 5: Provided that—’ 

@ if an employer regularly pays an employee in respect 
of such ordinary hours of work an amount higher than that 
prescribed in clause 4, it means such higher amount; 

ii) the first proviso shall not be construed ao as to refer. 
to or include any remuneration which an employee who is 
employed on any basis -provided for in clause 14 received. 
ever and above the amount which he wouk! have received 
if he had not been employed on auch basis; 

“wool-skin processing” means the processing of skins with 
the wool on. 7 . . nt 

2. SCOPE OF APPLICATION OF AGREEMENT 

(1) The terms of this Agreement shall be observed in the 
Magisterial Districts of The Cape, Wynberg, Paarl, Stellenbosch, 
Oudtshoor, Wellington, Mosse! Bay, George, Uitenhage, Kirk- 
wood, Port Elizabeth, King William’s Town, Durban, Pieter- 
maritzburg, Pretoria, Johannesburg, Krugersdorp, Heidelberg 
(Transvaal), Brits, Witbank, Nigel, Germiston and Bloemfontein, 
by all employers who are members of the employers’ organisa- 
tions and engaged in the Tanning Section of the Leather 
Industry and by all employees who are members of the trade 
unions and employed in that Section. 

(2) Notwithstanding the provisions of subclause (1), the terms 
of this Agreement shall only spply to employees for whom 
wages are prescribed and io the employers of auch employecs. 

3. DATE AND PERIOD OF OPERATION 

This Agreement shall come into operation on such date as 
may be specified by the Minister in terms of section 48 of the 
Act, and shafl remain in operation for the period ending 30 
Jane 1975 or such period as may be determined by him.   

bekend as “Xhosasakke”’, portefeuljes, beursies, horlosiebande, 
polsbande, halsbande en leibande vir honde, reisdekenbande, 
kruisbande, gordels, kousophouers, kousbande,. armbande en 
alle ander dergelike. artikels, afgesien van die aard daarvan, 
maar wat bedoel is as plaasvervangers vir enigeen van boge- 

- Hoemde artikels; : . oo. 
' Q) vir die looi, bewerking en bioting van huide en velle; 

(3) in bedryfsinrigtings waarin leergoedere ook vervaardig 
word, vir die vervaardiging, nit ander materiaal as leer, van 
artikels vermeld in paragraaf (1): Met dien verstande dat hier- 
die paragraaf nie die vervaardiging van inkoopsakke, hoof 
‘saaklik van papier gemak, insluit nie; 

(4) vir die vervaardiging van alle tipes skeeisel wit ander 
materiaal as leer; ; 

. (5) vir die vervaardiging van reisbenodigdhede, met inbegrip 
van koffers, hoofsaaklik uit leer, vesel, hout, dock, seildock 
of kicedstof, of enige kombinasie daarvan; 

“motorvoertuig” *n kragaangedrewe. voertuig wat gebruik word 
vir die vervoer van gocdere en.tem opsigte waarvan ‘n motor. 
transportsertifikaat of ’n vrystellingsertifikaat ingevolge die Motor: 
transportwet, 1930, vereis word; : 
“nagwag” "hn werknemer wat tussen 

persele of ciendom bewaak; . . 
“bediener” “nm -werknemer wat leer en/of huide en/of velle in 

‘p masjien voer en dit sluit *n werknemer im wat ‘n mastien 
beheer; : 

“loonvrag” die “netio dravermoé&” of “netto vrag” wat ‘mn voor 
tuig mag dra of sleep kragtens ’n motortransportsertifikaat of 
vrystellingsertifikaat wat die plaaslike padvervoerraad kragtens die 
Motortransportwet, 1930, ten opsigte van-sodanige vocriuig uit: 
gereik het; |... oo . . oo 

“stukwerk” ’n_ stelsel waarvolgens verdienste gebaseer word. op 
die hoeveciheid werk verrig of produksie gelewer; / . 

“sekwalifiseerde werknemer” ’n werknemer wat op grond van 
endervinding daarop geregtig. is om die volle leon fe -omivang 
wat in hierdie Ooreenkoms voorgeskryf word vir die werksaam- 
heid -wat hy verrig; : . . 

- “Sekretaris van die Raad” die Hoofsekretaris van die. Raad, 
en-cit omrvat ‘n assistent-sekretaris van die Raad, - . 

- “korttyd” ’n tydelike vermindering van die getal gewone werk- 
wre weens *n tekort-2an werk enjof srondstowwe of “mn algemene 
onklaarraking van uitrusting of masjineric of die ineenstorting 
af weens die feit dat die geboue onbruikbaar is of dreig om dit 

die ure 6 om. en 6 VEL 

“te word as gevolg van ’a ongeluk of ander omvoorsiene nood- 
toestand; 
‘“pakhnisman en/of magasynmeester” 

oor vocrrade witoefen en. verantwoordclik is vir die outvangs 
van goedere in ’a pakhuis, die berging en hantering daarvan, 
die aflewering daarvan wit voorraad aan afdelings of viz deur- 

a werknemer wat beheer 
   
   

sending en/of verpakking in die pakhuis of magasyn en vir die 
uitpak daarvan; ; . 

“logiseksie” daardie ecksie yan die Leernywerheid waarin werk- 
ewers en werknemers met mekaar geassosicer is. vir die looi, 
ewerking en/of bloting van huide en velle; 
““veekloon” die bedrag betaalbaar aan *n werknemer ingevolge 

Kfousule 4‘(1) (a) ten opsigte van sy gewone werkure.scos in 
klousule 5 voorgeskryf: Met dien verstands dat— > hoe 

@ as 'n werkgewer *n werknemer gereeld ten opsigte- van 
sodanige gewone werkure ’n hoér: bedrag betaal ‘as. dié in 
klousule 4 yoorgeskryf, dit sodanige hotr bedrag weteken; . 

(ii) die eerste voorbehoudsbepaling nie so vertolk mag word 
dat dit op besoldiging betrekking het of besoldiging insluit 
wat ’n werknemer wat in diens is op enige grondslag in klousule 
14 bepaal, ontvang het benewens die bedrag wat hy sou. ontvang 
het as hy nie op sodanige grondslag in diens was nie; oo 

“wolvelbewerking” die bewerking van velle met die wol nog 
@aaraan. . oo 

2. TOHPASSINGSBESTERK VAN OOREENKOMS 

(1) Die bepalings van hierdie Ooreenkoms moet nagekom word 
in die landdrosdistrikte Die Kaap, Wynberg, Paarl, Stellenbosch, 
Oudtshoorn, Wellington, Mosselbaai, George, Uitenhage, Kirk- 
wood, Port Elizabeth, King William's Town,. Durban, Pieter- 
maritzburg, Pretoria, Johannesburg, Krugersdorp, Heidelberg 
(Transvaal), Brits, Witbank, Nigel, Germision en Bloemfontein 
deur alle werkgewers in die Looiseksie van die Leernywerheid 
wat lede van die werkgewersorganisasies is en deur alle werk 
nemers wat lede van die vakverenigings is en in daardie Seksie 
werk. 

(2) Ondanks paragraaf (1), is hierdie Ooreenkoms slegs van 
toepassing op werknemers vir wie lone voorgeskryf word en op 
die werkgewers van sodanige werknemers. 

.3, DATUM VAN INWERKINGTREDING EN 
GELDIGHEIDSDUUR 

Hierdie Ocreenkoms tree in werking op die datum wat dis 
Minister kragtens artikel 48 van die Wet bepaal en bly van krag 

  

wir die tydperk eindigende 30 Fumie 1975 of wir dié tydperk 
wat hy bepaai.
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4, WAGES AND RATES 
(1) (@) Subject to the provisions of clauses 6 and 20 of this 

Agreement, no employer shall pay and no employee shall accept 
wages less than those prescribed in this clause in. respect of 
any operation performed by such employee and each employer 
shall further comply with any ratio or other conditions prescribed . 
in this Agreement. 

(b) Except in the case of a night watchman and an employee 
engaged on night work, the wages laid down in this clause shall 
be payable for’a working week of 42 hours, and in the case 
of night watchmen, the wages shall be payable for a working 
week of 72 hours, and in the case of an employee. engaged on 
night work the wages shall be payable for a working week of 
38 -hours. The - working week shall end not earlier than on 

. Wednesday in a calendar week. . 

(2) All remuneration due to an employee shall be paid in 
eash weekly not later than on Friday and duzing ordinary work- 
ing hours of the establishment or on termination of employment 
if this takes place before the ordinary pay-day of the establish- 
ment.‘The earnings shall be-placed in a sealed envelope on the 
outside. of which the name or number and rate of wages of the 
employee, the date of payment, the hours worked, details .of 
deductions made and the net amount -of earnings contained 
therein shail be written in indelibie pencil or ink in the follow- 
ing manner:. 

Employee 
Wage rate. Leseeees i 
Remuneration for work performed on a Sunday 
Hours worked 
Wages due. 

Deductions: 

P.A.Y.E.. 
Unemployment Fund 
Sick Benefit Fund. 
Provident: Fund.......... 
Insurance or pension 
Trade union subscriptions. 
Council levies....: — 

Net earnings 
Employer. 
Daie... 

  

  

    

  

  

  

  

  

  

  

  

  

  

  

(3) No deductions of any kind, other than the following, may 
be made from the remuneration due to any employee: 

(a) Except where otherwise provided in this Agreement, when- 
ever an employee is absent from work otherwise than’ on the 
instructions or at the request of his employer, a deduction pro- 
portionate to the period of his absence and calculated on the 
basis of the wage which such employee was receiving in respect 
of his ordinary hours.of work at the time thereof; 

(b) with the written consent of the employee, deductions for 
holiday, unemployment, - sick, insurance or pension funds and 
for savings funds approved by the Council; 

(c) levies in terms of clause 9 of the Agreement; 

(d) any amount paid by an employer compelled by a statutory 
enactment, ordinance or legal process to make payment on behalf 
of an employee; - . 

(e) with the written consent.of the employee deductions for . 
contributions to the funds of a registered trade union; 

(f) whenever the ordinary hours of work prescribed in clause 
5 are reduced on account. of short-time, a deduction in_ respect 
of each hour of such reduction: of the employee’s weekly wage 
divided by 42 in the case of an employee engaged on day work 
and 38 in the case of an employee engaged on night work: 
Provided that no deduction shall be made—~ 

(@) in the ‘case of short-time arising out of shortage of 
work and/or raw materials, unless the employer has given 
his employees notice. either individually or in writing posted 
in the department or departments in which they are employed, 
not later than the day prior to that in which such short-time 
is to be worked; 

(i) in the case of short-time owing to a general breakdown 
of plant or machinery or a breakdown or threatened break- 
down of buildings caused by accident or other unforeseen 
emergency, in respect of the first hour not worked unless the 
employer has given his employee notice on the previous day 
that no work will be available. 

Notwithstanding the provisions of this paragraph no deduc- 
tion for short-time shall be made from the wages of a night 
waichman or a motor vehicle driver. 

(No premium for the training of an. employee shall be 
charged or accepted by an employer: Provided that this sub- 
clause shall not apply in respect of a training scheme to which 
the employer is legally required to contribute. ,   

4, LONE EN LOONSKALE 
- (D (a). Behoudens klousules 6 en 20 van hierdie Ooreenkoms, 
mag geen lone laer as dié voorgeskryf in hierdie klousule deur 
‘n werkgewer betaal en deur ’n werknemer aangeneem word nie 
ten opsigte van ‘n werksaamheid wat deur so ’n werknemer 
verrig word, en elke werknemer moet verder voldoen aan enige 
getalsverhouding of ander voorwaardes in hierdie Ooreenkoms 
voorgeskryf. 

(b) Behalwe in die geval van nagwagte en nagwerkers, is die 
lone in hierdie kKlousule voorgeskryf, vir ’n werkweek van 42 uur 
betaalbaar. In die geval van nagwagte is die lone vir ’n werkweek 
van 72 uur-betaalbaar en in die geval van nagwerkers, vir ’n 
werkweek van 38 uur. Die werkweek mag nie vroecér. as op 
Woensdag van ’n kalenderweek eindig nie. 

(2) Alle besoldiging wat aan ’n werknemer verskuldig is, moet 
weekliks voor of op Vrydag in kontant betaal: word gedurende 
die gewone werkure van die bedryfsinrigting of by diensbeéin- 
diging as dit voor die gewone betaaldag.van die bedryfsinrigting 
plaasvind. Die verdienste moet in *n verseélde koevert geplaas 
word waarop die naam:of nommer en loonskaal. van die. werk- 
nemer, die betaaldatum, die ure gewerk, besonderhede van aftrek- 
kings en die netto verdienste daarin vervat: met ’n inkpotlood 
of ink geskryf moet word en wel soos volg: . . 

Werknemer..........00:. 
Loonskaal.........00..... esesteseensseeneeees peoeees 
Besoldiging vir werk op ’n Sondag Verrig.........ssceee dasataeteessceeeeeee 
Ure gewerk.....00... : 
Loon verskuldig....... 

Aftrekkings: 

LBS. 
Werkicosheidsfonds....... 
Siektebystandsfonds....... 
Voorsoregfonds.......... : beet 
Versekerings- of pensicenfonds...........ssescsessessscoessrsseenesssesneeceeseeen _ 
Ledegeld vir vakvereniging. , 
Raadshefiings.. 

Netto verdienste.... 
Werkgewer.... 
Datum... 

  

  

  

  

  

  

  

  

  

  

  

  

  

(3) Hoegenaamd geen bedrae, uitgesonderd die velgende, mag 
afgetrek word van die besoldiging wat aan ’n werknemer verskul- 
dig is nie: , 

(a) Behoudens andersluidende bepalings in hierdie Ooreenkoms, 
waar ’n werknemer van sy werk afwesig is, uitgesonderd op las 
of versoek van sy werkgewer, ’n bedrag in verhouding tot die 
afwesigheidstydperk en bereken op die grondslag van die loon 
wat so ’n werknemer ten tyde van sy afwesigheid ten opsigte 
van sy gewone werkure ontvang het; : 

(b) met die skriftelike toestemming van die werknemer, bedrae 
vir vakansie-, werkloosheid-, siekte-, versekerings- of pensicen- 
fondse en vir spaarfondse deur die Raad goedgekeur; 

(c) heffings ingevolge klousule 9 van die Ooreenkoms; 

(d) ’n bedrag wat ’n werkgewer ingevolge ’n wet, ordonnansie 
_of regsproses ten behoewe van ’n werknemer moes betaal en 

wel betaal het; 
(e) met die skriftelike toestemming van die werknemer, bedrae 

vir bydraes tot die fondse van ’n geregistreerde vakvereniging; 

(f) waar die gewone werkure voorgeskryf in Klousule 5 ver- 
minder word weens korttyd, ’n bedrag ten opsigte van elke uur 
van sodanige vermindering van die werknemer se weekloon gedeel 
deur 42 in die geval van ’n dagwerker en 38 in die geval van 
’n nagwerker: Met dien verstande dat geen aftrekking gemaak 
mag word nie in geval van korityd— 

() wat yoortspruit uit ’n tekort aan. werk en/of grond- 
stowwe, tensy die werkgewer voor of op die dag voor dié waar- 
op sodanige korttyd gewerk moet word, of. individueel of 
by sktifielike kennisgewing opgeplak in die departement of 
departernente waarin huile werk, die werknemers daarvan in 
kennis gestel het; 

Gi) wat voorispruit uit ’n algemene onklaarraking van_uit- 
. rusting of masjinerie of uit die feit dat die geboue onbruikbaar 

is of dreig om dit te word as gevolg van ’n ongeluk of ander 
onvoorsiene noodtoestand, ten opsigie van die cerste uur waarin 
daar nie gewerk is nie, tensy die werkgewer op die vorige 
dag aan sy werknemer kennis gegee het dat daar geen werk 
beskikbaar sal wees nie. 

Ondanks hierdie paragraaf mag geen aftrekkings vir korttyd 
gemaak word van die loon van ’n nagwag of ’n motorvoertuig- 
drywer nie. 

(4 ’n Werkgewer mag geen premie vir die opleiding van ‘n 
werknemer vra of aanvaar nie: Met dien verstande dat hierdie 
subkiousule nie van toepassing is nie op *n opleidingskema waar- 
toe die werkgewer voigens wet moet bydra.
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(5) Where in .any establishment. work is performed 

employees organised in sets or teams, each employee shall be 

paid his earnirgs by the eniployer. 

(©): Nothing in this Agreement shall operate to reduce any 

time wage at. present ‘being paid which.is more favourable to’ 

‘an employee than ‘that: laid down in this. Agreement for such 

employee while he remains in the service of the same employer. : 

A. Grade A: 

@ Operators of splitting machines which shall 
include the setting and. adjustments to such 
machines and the splitting either in the lime or 
tanned conditions or both........... 0.000005 

(a) Learners, according to experience: : 

First six months....... weet nese seceee seees, 

Second six months. .c...ceccecscceeeeones 

Third six months........ccccceucceceecees 

Fourth six months... ....cc.cccesceceaues 

Fifth six months...:. cae eveeee tac eeecene 

Thereafter... 0.0... ccc cece eee eeae ewes 

(b) In every tannery in which a splitting machine 
is installed there shall be employed at least one 
splitter at the full rate under A (i) above. 

(ii) Operators of shaving and whitening machines. . 

(a) Learners, according to experience: 

First six months.............0000 beeeeeuee | 

Second six months... ssccecccocccccceenn 

Third six montiis..........6..cccccveceues 

Thereafter... Se ee ere 

B. Grade EB: 

fa) Employees other than those specified in (b) and (c): 

@ Employed as first grade table hands, i.e. hand 
buffers and. whiteners, hand shavers, hand - 
sprayers and employees employed on rounding 

t Note.—“Rounding” is the cutting up of 
untanned hide into bends, bellies, shoulders or 
backs, but does not including cutting a hide 
into two sides; 

Gi) employed as operator of a staking ¢ or buffing 
MACHING. oe. cece cece eee ne cade eeeeee 

iii) employed as operator of glazing, all types of 
measuring, sole substance measuring, sole 
rolling, hydraulic press,-fleshing, sammying, 
setting, bark milling, unhairing, scudding, 
seasoning, oiling, washing, brushing, spraying, 
padding, curtain coating, dust removal, 
oscilating knife; necking and wrinkel setting 
machines and employees employed as table 
hands (other than first grade) who are using 
currier’s tools or improvised currier’s tools on 
any class of leather and who are using these 
aforementioned tools on pasting plants or 
vacuum drying piants, employees engaged on 
repairing defects in leather, mixing and 
matching of pigment finish colours, matching 
dyes, square cutting, sueding by brush and/or 
emery paper, assisting a splitter in fee eding into 
the front of a splitting machine, operating a 
mobiie hoist truck of the type which requires 
the driver to be on the vehicle and employees 
employed on blackening, greasing, staining, 
pigmenting and seasoning leather by hand 
(brush or pad) and as lime yard hand fieshers 

~
 

. (b) Learners under the age of 18 years employed on 
operations specified in paragraph (a) above: 

According to experience: 

First six months..........ccccsccccucceces 

Second six months.........ccececcceccens 

Third six months...... eee eee eeseseaeies 

Thereafter, if employed under— 

(8) Qc cccccccceacccccnvecccscecccsees 

(2) GD. ccc cece sce cece ccceeccccccccesues 

C11) 

Per week - 
oR 

35,70 

18,06 
22,26 - 
25,20 
28,14 
31,50 
35,70 

31,50 

18,06 

23,10 

26,46 

31,50 

26,46 

24,78 

16,08 

11,76 

15,96 

26,46 

24,78 

23,10 

by 

  

(5) Waar werk in ‘n bedryfsinristing verrig word deur werk- 
nemers wat in spanne of ploeé georganiseer is, moet die werk-- 
gewer die verdienste van elke werknemer aan hom betaal. 

(6) Geen. bepaling in hierdie Goreenkoms mag die uit werking 
hé nie dat dit die tydloon wat tans betaal word en vir die werk- 
nemer gunstiger is as dié in hierdie Ocreenkoms vir so ’n werk- 
heimer voorgeskryf, verminder solank hy by dieselfde werk- 
nemer in diens bly. 

. . . . Per week 
R 

A. GraadAr 

@ Bedieners van splitsmasjiene, wat dic instel van 
en verstelling aan sodanige masjiene insiuit, en- 
wat leer in die kalk- of looistadium of in albei . 
SOUS... ee ee eee cote cee ec eteneeae woe > 35,70 

(a) Leerlinge, volgens ondervinding: 

_ Herste ses maande...... cece. cckeeececeee 18,06 
’ Tweede ses maande........../..... cases ° 22,26 
Derde ses maande.............00.. saeeee 25,20 
Vierde ses maande.........0.c0.e0e seeee 28,14 
Pye ses maande...+++++++++0. sveneee ee: ., 31,507. - 
Daarna............ eee ceeeneeneeecees -» 35,70 

(b) In eike looiery waarin daar ’n splitsmasjien 
geinstalleer is, moet minstens een splitser i in 
diens wees wat die volle loon vermeld in A 
(d hierbo ontvang. 

“di Bedieners van skaaf-en witmaakmasjiene...... 31,50 
(a).Leerlinge volgens ondervinding: 

Eerste ses maande...........cceeecsacees 18,06 
. Tweede ses maande.. 2... ccc ccc cece neewe 23,10 
~Derde ses maande......ccccceeeereceens 26, 46 
| Daarna......, Lb bee cee w cece eeeneeseane 31,50 

B. GraadB: 

(a) Werknemers, uitgesonderd dié vermeld in (b) en 
(cr. ‘ 

(@ In diens as eerstegraadse tafelwerkers, d.w.s. 
werknemers wat met die hand fynskuur, wit- 
maak, skaaf en spuitverf en werknemers wat ~ 
opsnywerk doen... 0... ceed eek eee ees 26,46 

Opmerking—~ ‘Opsnywerk” beteken- die 
opsny van ongelooide huide in rugsystukke, 
pensstukke, bladstukke of rugsiukke, maar 

" nie die opsny van die huid in twee systukke 
nie; 

(ii) In diens as bediener van ’n rek- en-breima~ 
sjien of fynskuurmasfien................. 24,78 

Gil) In diens as bediener van verglansmasjien . 
alle tipes meetmasjienc, soolstofineet. 
masjiene, sooluitrolmasjiene, hidrouliese 
perse, ontvleismasfiene, bevogtigingsma- 
sjiene, setmasjiene, basfynmaalmasjiene, 
onthaarmasjiene, skraapmasjiene, nabe- 
handelingsmasjiene, oliemasjienc, wasma- 
sjiene, borselmasjiene, spuitmasjicne, op- 
stopmasjiene, gordynbekleemasjienc, stof- 
verwyderinesmasjiene, ossileermesse, nek- 
vorms- en plooisetmasjienc, en werknemers 
in diens as tafelwerkers (uitgesonderd eerste- 
graadse tafelwerkers) wat leerbreiersgereed- 
skap of geimprovisterde leerbreierseereed~ 
skap op enige soort leer gebruik en wat bo- 
genoemde-gereedskap gebruik op lyminstal- 

_ lasies of vakuwumdrooginstallasies, werk~ 
nemers wat gebreke in leer herstei, pigment- 
afwerkingskleure meng en pas, kleurstcwwe 
pas, vierkante sny, sutde met °’n borsel en/of 
skuurpapier bewerk, ’n sphitser help om 
materiaal in die vyoorkant van ’n splitsma- 
sjien in te voer, *n mobiele hyswa bedien van 
die tipe waar die drywer op die voertuig most 
sit, en ook werknemers wat leer met die 

hand (borsel of kussingkie) swart maak, 
vetsmeer, beits, pigmenteer en nabehandel 
en diens doen as vieisskrapers wat die werk 
met die hand in ’n kalkskuur doen....... Lee 23,10 

(b) Leerlinge onder die cuderdom van 18 jaar wat 
werksaamhede vermeld in paragraaf (a) hierbo 
verrig: 

Volgens ondervinding: 

Eerste ses maande... esccecceeccsscavees 10,08 
Tweede ses maande.....cccesccsccsnceee 11,76 
Derde ses maande....cecccseseccsccceves 15,96 

Daarna, indien in diens kragtens: 

(2) (D ceececscecenccnsccccncnccenace 26,46 
(A) Gi) oo. cna cececeeesecesceeceneeoses 24,78 
(8) Gi) 2. ose cweeveececceseeeereseecos 23,10
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(c) Learners of the age of 18 years or over employed ~ 

on operations specified in paragraph (a) above: . 

_' According to experience: 
First six months........006. sence sccccesce 
Second six months.........6. eeavecsccces 

Thereafter, if employed. under— 

(A) Devieceleeceeeeeec scent ee eeeeeeees 
(a) Gi)... eevee se eeeecesneeeeeeeeeenaees 

(a) GiD. eee eee e es eeeenceee we eeeeeere 

. Ratio.—Not moré than one learner receiving. less 

than the full rate prescribed for his occupation may 

be employed.to each three or part of three employees 

on semi-skilled operations receiving the full rate. 

“Part of three” shall mean.a remainder of not less 
than one after the total number of employees receiving - 

_ full tates has been divided by three. — 

P
a
r
 gy

 

Grade C: | 
’ @ Employees of the age of 18 years or over— 

(a) employed on scudding, cobbing, tacking, 
toggling and trimming hides and skins and 

_ trimming, breaking and/or fleshing sheepskins 

with wool on........-.. cade e eect ones ve 
Note.—“‘Cobbing” means the trimming of 

the loose fleshings hanging from the edges of : 
the hides after fleshing; 

: > & employed on oiling; fleshwashing and all shed 
work, on-unskilled labouring operations in the 

lime yard, tan yatd, drum house and on all 

loading and off-loading ‘work and washing 

skins ‘with the wool or hair on, and employees 
sigaged on unskilled labouring operations in 
the manufacture of pump, cup, hat, ram, U, V, 
of other type of hydraulic leathers........++- 

(c) employed as general Jabourers..:......+00: 

@ employed as batch stamping’ of raw hides or 
SKINS. 00... e cece c ee weeeees denen cee eeee . 

Gi) Employees under the age of 18 years..... sees 

Note.—All. wages prescribed in paragraphs (i) and 
Gi) above are inclusive of a “dirt allowance:’ at the rate 

of 25c per week as awarded by the Arbitrator in 1945. 

Ratio—Not more than two employees under the © 
age of 18. years may be employed on unskilled 
operations in any establishment. 

” Wool skin processing machines and operations not 

elsewhere specified: 

(a) Ironing and shearing...:...scsececceressecoess 

(c) Stitching by machine......:..- Sos enwecennce eee 

Welting, randing and lace cutting departinents: 

(a) Operators of splitting, skiving, ‘cutting, grooving 
and bevelling machines........... Peer 

(b) All other operations... sivesecsaebsesnceeseaess 

(i) Storemen and/or warehousemen, despatch clerks 

Gi) Assistant storeman and/or assistant warehouse- 
MED... eee eee ene cece cccereeersacceeeese 

Motor vehicle drivers~ -* 

employed ‘on vehicles of a pay-load of up to and © 

including 2 722 kg........cecesecereees neaees 

employed on vehicles of a pay-load of over 2 722 kg 

but not exceeding 4536 kg..........-+....0) . 

employed on vehicles of a pay-load of over 4 536 kg. 

Boiler attendant... .0ievecdedscesedvqerecevesvne 

Night watchmen.....csccccsieccsccceececioccenes 

“Day Watchmen. ....ceccvececeveccsecseceecoesers 

Handymen..... 06.0005 acca eeee scene veeeaenees 

Operations relating to the production of upholstery 
leather not. elsewhere specified:. : . . 

(a) Marking and/or pattern cutting. ........0.seesess 

(b) Cutting to PAttCHMS......seeeessererecececserees 

(©) Piece: marking...... 

(7) (a) Notwithstanding 
this Agreement, the commencing wage of an em 

oted to or re-engaged on an operation for which a learners 
scale “is prescribed,’ and for which a higher wage is -pre- 

* scribed than the wage for. the operation~on which he is or was. 

employed,’ shall be that notch of the learnership scale of the 

* prom 
~ shi 

    es oeeeecevcesesossoreresere 

Per week 
R 

15,96 
17,2 

26,46 
24,78 
23,10 - 

15,12 

14,49 

14,49 

15,96 
10,08 

20,58 
15,12 
21,42 

21,42 
15,12 
21,42 

19,32 

23,10 

26,04 
28,56 
15,96 
19,32 
15,96 
‘19,32 

- 28,98 
26,46 
15,96 

anything to the contrary ‘contained in 
loyee* who is   

Per week 

(c) Leerlinge, 18 jaar oud of ouer, wat werksaamhede 
vermeld in paragraaf (a) hierbo verrig: 

Volgens ondervinding: , 

Berste ses maande.....escescesccecasecoees 15,96 
Tweede ses maande...........065 eeescccee 17,22 . 
Daarna, indien in diens kragtens: oo 

(8) Gi) wscvccccccccccscreece seveeeeees 26,46 . 
(A) (HI). eee ance cess ccccecccavererenece 24,78 
(a) (iii) .. 0.6. sence eee esecereneeenees 23,10 

Getalsverhouding—Hoogstens een leerling wat 
minder as die volle loon voorgeskryf vir sy. werksaam- 
heid ontvang; kan in diens geneem word vir elke drie | 
of gedeelte van drie wérknemers wat halfgeskoolde — 
werk teen die volle loon verrig. : : 

“Gedeelte van drie” beteken ’n res van minstens 
een nadat die totale getal werknemers wat volle lone 
ontvang, deur drie gedeel is. : 

C. GraadC: Ss 

” @) Werknemers, 18 jaar oud of ouer— ~ 

(a) wat huide' en velle skraap, skoonsny, spalk 
_ en segsny ‘en skadpvelle waaraan daar nog) | 
wol is, regsny, sagskraap en/of .die ‘vieis 2 
daarvan dfskraap............ Velkaeee bees 15,12 

----Opmerking—“Skoonsny” -beteken dic. af- 
_ sny Van stukKies vieis wat nog aan die kant __ 
-..van die huide hang nadat die vleis afgeskraap © - 

is; . ; 
(b) wat olie-, vleiswas-, alle skuurwerk en onge- 

. skoolde arbeid in-die kalkskure, looiskureen 
trommelskure verrig en alle laai- en aflaai- 
werk doen én die velle waaraan daar nog 

- wol of hare is, was-en ongeskoolde arbeid 
vetrig by die-vervaardiging van pomp-, dop-, 
L-, ram-, U-, V-, of ander soorte hidrouliese 
leerpakstukke. -. 2.0... cee ccc e eee nee - 14,49 

(c) wat algemene arbeiders is.........-..4+4+ 14,49 
(d) wat rou huide of velle in lotte stempel..... 15,96 

(ii) Werknemers onder die ouderdom van 18 jaar.. 10,08 

Opmerking—Alle lone in paragrawe (i) en (ii) hier- 
bo voorgeskryf, sluit ’n “toelae vir vuilwerk” van 25¢ 
per week in wat in 1945 deur die Arbiter toegeken is. 

Getalsverhouding—Hoogstens twee -werknemers 
onder die ouderdom van 18: jaar kan ongeskoolde 
werk in ’n bedryfsinrigting verrig. 

D. Wolvelverwerkingsmasjiene en werksaamhede nie 
elders vermeld hie: 

“~ (a) Stryk en skeer...... cece c ee cceenseeeseecnsce 20,58 

\(b) Kaarding.... 0... c cc eleceeeeteecccceneeeees 15,12 
(c) Stikwerk met masjiet........ecsceeeeeeoeeees 21,42 

E. Departemente vir die sny van randstrokies, hakstrokies 
en veters: . — : 

(a) Bedieners, van splits-, skaaf-, sny-, groefsny- en 
afskuinsmasjiene........6.. 0c cece ese e ee eeees 21,42 

(b) Alle ander werksaamhede...........-. seseees 15,12 

F. (i) Pakhuismanne‘en/of magasynmeesters, versen- 
, dingsklerke..: 5.0.00... .0 cece eee cetdeeeseees 21,42 

(i) Assisteht-pakhuisman en/of assistent-magasyn- 
meester... .. Avene eeeeaeceeee see eceeeeees : 19,32 

Gz. ' Motorvoertuigdrywers— , 

werksaam op voertuie: met ’n loonvrag yan tot 
en Met 2722 Kg... cece ee eee eet e ene . 23,10 

werksaam op voertuie met *n loonvrag van meer 
as 2 722 kg maar hoogstens 4 536kg... 62... 26,04 

werksaam op yoertuie met ’n loonvrag van meer 
as 4536 kg... sci e ween have seaeveeents 28,56 

BL Ketelbediener.. cc ccc cccccccccereceeeees secccee | 15,96 

Le Nagwage....cccccesccnceeceereeedessentaeganes 19,32 

J. Dagwdg....ccvecsceseecneeregeesseeaeeeng ens 15,96 

K. Faktotum....¢.... Su eecceedeeenees viteedesecve - 19,32 

L. Werksaamhede in verband fhet.die prodtksie van - ‘ 
bekleedselleer wat nie elders vermield word nie: -~ 

(a) Merk- en/of patroonsnywerk........000) fesse 28,98 

(b) Snywerk volgens patrone.......+.s+++. cecveees 26,46 

(c) Stukmerkwerk....... 0. 0b -eeee eee neeeeeeeee 15,96 

~ (1) (a) Ondanks andersluidende .bepalings in- hierdie. Ooreens 

koms moet die aanvangsloon van ’n werknemer. wat. bevorder 

word tot of weer in ‘diens geneem ‘word vir *n werksaamheid 

waarvoor-’n leerlingskaal -voorgeskryf word, en .waarvoor n hoér 

loon voorgeskryf word. as--die. loon..vir: die--werksaamheid. wat 

hy verrig of verrig het, daardie kerf van die leerlingskaal van
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ew operation which is immediately higher than the wage he is 
or was receiving, and he shall, thereafter, progress according 
to the learnership scale for the new operation. 

(b) The provisions of ‘paragraph (a) shall not apply to an 
empioyee who is re-engaged. and subsequenily promoted to an 
operation in respect of which he previously received the qualified 

rate. 

(2) On proof, satisfactory to the employer, ‘of the death of . 
an  Gmployee, the employer. shall pay to’ such dependant of the 
deceased employee as he may deem fit, any remuneration which 
has accrued to but which, at the date of death, has not been 
paid to. such employee, and the estate of the deceased employee 
shall have no claim on the employer. 

(3) (a) Notwithstanding” anything to. the’-contrary contained 
herein, an’ employee who, on.13 February 1973, was in receipt 
of rernuneration.. higher than the wage prescribed ‘for the class 
of work on which he was engaged and. who, 6 
which this. Agreement comes into operation; is still in the: employ 
of the same employer on the same class of work, shall continue 
to be paid an additional amount equal to the difference between. 
the remuneration’ he was receiving on 13 February i973, and 
the wage which, on that date, was prescribed for the operation 
on which he was employed. 

(b) For the purpose-of this ‘subclause “remuneration” shall 
be deemed’ not. to include any payment in respéct ‘of overtime 
or additional” payments in respect of a piece work system being 
applied. in terms of clause 14. . 

5. HOURS OF WORK 

(1) Save as is otherwise’ provided in this. Agreement, no 
employer shall require or permit ‘an employee, other than one 
exclusively employed as a night watchman—.. 

_ _ () to work for more’ than -42 hours, excluding meal times 
in any one week; or 

(b) to. work for -more “than eight hours, excluding meal 
times, on any one day: Provided that in any establishment in 
which— 

@) one’ day in every week the ordinary hours of work 
are not’ more. than five, an employee may be required or 
permitted to work for an, additional. period: not exceeding half 
an hour on each of the remaining days of the week: or. 

. Gi) the employees - do’ not ordinarily work’ on more than 
five days in the week, an employee may on any workday be 
required or permitted to-work for an additional period not 
exceeding one and a quarter hours; or 

(c) to work for a continuous period of more than five hours | 
without an uninterrupted interval of at least one hour: Pro- 
vided that— 

@ an employer may, by. mutual. arrangement with not 
less than 75 per cent of his employees, reduce the period 
of such meal interval to not less than half an hour, and 

. in that event and after the employer has lodged a statement 
of such agreement with the District Committee for his area, 
the meal interval may be reduced; 

Gi) periods of work interrupted by. intervals . of less than 
one hour, except when. proviso () applies, shall be deemed 
to be continuous; 

(iii) if such interval be longer than one hour, any period 
in excess of one and one-quarter hours shall ‘be deemed to 
be time worked; 

(iv). when on any. day by reason . of overtime work an 
“employer is required to give an employee asecond meal 
interval, such interval may, at the request of the employee, 
be reduced to 15 minutes, so long. as the total period worked 
by the employee after the first meal interval of the day 
does not exceed seven hours, and such ‘second interval may 
be deemed not to be. -part of the ordinary hours of work or 
overtime; or | 

(4d) who is a female, to work— 

@ between six o’clock p.m. and six o’clock a.m.; or 
we, after one o’clock p.m. on more than five days in any 
wee 

(2) For the purposes of subclause (1 
does not work on any holiday referred to in clause 7 (8) (a) 
or who on such holiday works less than his average ordinary 
working hours for that day of the week on which such holiday 

(a) an employee who 

falls, shall be deemed to have worked his average ordinary . 
working hours on ‘that day. - 

(3) The ordinary hours of work for a night watchman shall 
not exceed 72 hours. sper week and such night watchman shall 
be allowed one night off in seven consecutive nights, 

(4) Notwithstanding the. provisions of subclause (1) @); the 
hours of work. of an employee -engaged on night work in an 
establishment in which two or more shifts are worked shall‘ not 

~ exceed 38 hours in. any one week: Provided that an employee 
who is-engaged on shift work and. whose ordinary hours of 
work are less than 42 hours in the case of an employee engaged 

on. the. date on. 

  

dic nuwe werk wees wat onmiddellik hoér is as die-loon wat hy . 
ontvang of ont: vang het, en hy moet daarna ooreenkomstig die 
leerlingskaal vir die nuwe werk vorder. 

(b) Paragraaf (a) is nie van toepassing nie op ’n werknemer 
wat weer in diens geneera word en daarna béyorder- word. tot 
’n werk ten opsigte waarvan hy voorheen die skaal vir gckwalifi- 
seerdes ontvang het. 

~ (8) By bewyslewering, tot tevredeitheid van die werkgewer, van 
die. dood van ’n werknemer, moet die werkgewer aan dié afhank- 
like van die afgestorwe werknemer wat hy goed. dink, die besol- 
diging betaal wat opgeloop het maar wat op die sterftedatum 
nog nie aan so ’n werknemer betaal is nie, en die. boedel van 
die afgestorwe werknemer kan geen eis teen die werkgewer instel 
nie. 

(9 @ Ondanks andersluidende bepalings hierin,. moet daar 
steeds aan ’n ‘werknemer wat op 13 Februarie 1973 hotr besol- 
diging ontvang het as die loon voorgeskryf vir die Kias werk wat 
hy verrig het en wat op die datum van inwerkingtreding van 
hierdie Ooreenkoms nog steeds by dieselfde- werkgewer vir die- 
selide klas werk: in diens is, ’n bykomende bedrag. betaal word 
gelyk aan die verskil tussen die besoldiging, wat .hy -op 13 
Februarie 1973 ontvang het. en die loon wat op daardic datum 
voorgeskryf.was vir die ‘werksaamheid wat hy verrig het.° 

(b) Vir die toepassing. van hierdie subklousule. word “pesol- 
diging” geag nie cnige betaling ten opsigte. van. oortyd.. of 
bykomende betalings ten opsigte van ‘n stukwerkstelse] wat Krag 
tens klousule 14 in werking is, in te sluit nie. 

5, WERKURE 

(1 Behoudens andersluidende bepalings i in. hierdie Ooreenkoms, 
kan geen .werkgewer van ’n werknemer, uilgesonderd ‘n: werk~ 
nemer wat uaitsluitlik as nagwag in diéns is, vereis of hom toelaat 
om— 

(a) langer as 42 uur, uitgesonderd etenstye, in ‘n enkele week 
te werk nie; of 

(b) langer as agt ‘uur, uitgesonderd etenstye, op ’n enkele 
dag te werk nie: ME et dien verstande dat daar in enige bedryfs- 
 inrigting waarin— 

Gi) die gewone werkure op eén dag in elke week hoogstens 
~ vwyf is, van ’n werknemer. vereis of Ry toegelaat kan word 

om vir ’n bykomende tydperk van hoogstens ’n halfuur op 
elk van die oorblywende dae van die week te. werk; of 

Gi) die werknemers gewoonlik hoogstens vyf ‘dae per week 
werk, van ’n werknemer vereis of hy toegelaat kan word om 
op enige werkdag vir ’n bykomende tydperk van. hoogsiens 
een en ’n kwart uur te werk; of 

(c) vir ’n aaneenlopende ‘tydperk van langer as vyf uur te 
werk nie, sonder ’n ononderbroke pouse van minstens een wur: 
Met dien verstande dat— - 

@ 'n werkgewer, by onderlinge ooreenkoms met’ minstens 
75 persent van sy werknemers, die duur van sodanige etens- 
pouse tot minstens ’n halfuur kan verminder, en in daardie 

‘ geval,-en nadat die werkgewer ’n verklaring cor sodanige .oor- 
eenkoms by die distrikskomitee vir sy gebied ingedien het, kan 
die etenspouse verkort word; 

(ii) werktydperke onderbreek deur pouses van minder as 
een uur geag word aaneenlopend te wees, behalwe waar voor- 
behoudsbepaling (i) van toepassing is; 

Gii) as so ’n pouse langer as een uur duur, enige > tydperk 
van langer as een en ’n kwart uur geag- word tyd gewerk te 
wees; 

(iv) waar ’n werkgewer op ’n dag as gevolg van: oortyd- 
werk ’n tweede etenspouse. aan 'n werknemer moet toestaan, 
sodanige etenspouse op versock van die werknemer tot 15 
minute verkort kan word, mits die. totale tydperk. wat die 
werknemer na die eerste etenspouse van die dag werk, nie 
langer as sewe uur is nie, en sodanige tweede pouse kan geag 
word pie deel van die gewone werkure of oortyd uit te maak 
nie; o 

. (d) as dit ’n vrou is,— 

@) tussen 6 nm. en 6 vm. te werk nie; of 
Gi) na 1 mom. op meer as vyf dae per week te werk. nie. 

(2) Vir die toepassing van subklousule () word ’n werk- 
memer wat nie op ‘n vakansiedag bedoel in Hfousule 7 (8) @ 
werk nie of wat op so ’n vakansiedag minder as sy gemiddelde 
getal gewone werkure werk vir daardie dag van die week waarop 
sodanige vakansiedag val, geag sy gemiddelde getal gewone werk- 

.ure op daardie dag te gewerk het. 

(3) Die gewone werkure van "n nagwag mag nie meer as 72 
‘wur per week wees nie en so 'n nagwag moet een vry nag uit 
elke sewe agtereenvolgende nagte toegestaan word. 

- (4) Ondanks. subkicusule (1) (a), mag die werkure van ’n nag- 
werker in ’n bedryfsinrigting. waarin. twee of meer. skofte gewerk 
word, nie. meer as 38 uur in ‘n enkele week wees nie: Met 

‘ dien ‘verstande dat ’n skofwerker wie se gewone werkure minder 
as 42 uur in die geval van ’n dagwerker, en minder as 38 uur
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an day work and less than 3% hours in the case of an employes 

engaged on night work shall, for the purpose of clause 4 (1) 

(b) be deemed to have worked 42 hours or 38 hours respectively. 

(5) An employee engaged on shift work shall not be required 

or permitted to remain on the same shift for a period exceeding 

one week at any one time and an employee engaged on night 

work shall not be required or permitted to remain on nignt 

work for a period exceeding two weeks at any one time. 

(6) (@) Every employer shall, within one menth from the date 

on which the Agreement comes into operation, furnish the Coun- 

cil, in writing, with the starting and finishing times of each 

section or each department of his establishment. 

(b) Every employer who proposes to vary the times referred 

to in paragraph (a) shali notify the Council, in writing, not less: 

than seven days prior to the date on which he proposes to 

make such variation. 

(7) If employees are not required to be present for work | 

at an establishment on any day they shall be informed indivi- 

dually: or by notice posted in the department or departments 

in which they are employed prior to such day, that their ser- 

vices will not be réquired. 
Tf not so informed, employees present for work at the establish- 

ment at the ordinary starting time shall be entitled to be 

employed for at least one-half day or to receive a half day’s 

pay in licu thereof. 
Employees present for work at the establishment in the after- 

noon shali be entitied to work two hours or to receive two 

hours’ pay in lieu thereof, unless notice of intention not to 

work shali have been given by the employer during the morning. 

(8) The following rest periods shall be allowed to each 

employee and shall be reckoned as time worked: 

(@) Mondays to Saturdays, a period of not less than 10 minutes 

in the morning, provided that one hour has been worked; 

(b) Mondays to Fridays, a period of not less than 10 minutes 

each afternoon, provided that one hour has been worked after _ 
p | Met dien verstande dat as die werkgewer en minstens 75 persent 

the lunch interval: 

Provided that in the event of the employer and not less than 

75 per cent of his employees agreeing not to observe one or 
both of the rest intervals, such rest interval or intervals may 
be dispensed with after a statement of such agreement has 

been lodged with the District Committee for the area concerned 

and in that event the ordinary hours of work for each day 

shall be reduced pro rata: Provided further that the time not 

taken as rest intervals shall nevertheless be. deemed to be part 

- @f the ordinary hours of work and be paid for as if such 

rest intervals had been observed. 

(9) Where employees are called upon to “clock out” at the 

end of working periods, the employer shall provide facilities 

to enable employees to leave the establishment at the correct . 

time at which work is to cease. . 

(10) Notwithstanding anything to the contrary” ‘contained in 

this Agreement, the hours of work of a motor vehicle driver 

shall include all periods of driving and any time spent on 

gther work connected with the vehicle or the load and all 
periods during which an employee is obliged to remain at his 

post in readiness to work but shall not include meal times. 

6.. OVERTIME : 

(1) Notwithstanding the provisions of clauses 5 (1) (a) and '(b) 

and 5 (4) and save as is provided in this clause, an employer 

miay require or permit an employee to work overtime for a 

fotal period not exceeding-in any one week— — 

(a) ten hours; or 
(b) a: number of 

the. Council by 
the employee or the class‘ of employee, in respect of whom 

the notice is applicable, and the period for which and the. 
conditions under which it shall be valid: : 

Provided that no employer shall require 
employee to work overtime— 

(a) for more than two hours on any day; ° 
(b) on more than‘three consecutive days; / 

_(c) on move than 60 days in any year; — Soe! 

” (& after. completion of their_ordinary working‘ hours for. 

more than one hour on any day, unless he has— ” , 

@ provided such employee with an adequate meal before 

hours (which may exceed 10) fixéd by 

_ she has to, commence overtime; or 
(ii) paid such employee the allowance prescribed in the Regu- 

lations to the Factories, Machinery and Building Work Act, 

. 9941; in sufficient time.to: enable the employee to obtain a 

meal before the overtime is due to commence. - 

(2), No. employee shall be ‘required to work overtime unless 

notice has been given by the employer to such employee the 

* day pricr to such overtime being worked, Be eT 

notice, in writing, to the employer, specifying’ 

or permit a female 

in die geval van ’n nagwerker is, vir die toepassing van Kicusule 

h (i) (6) geag word onderskeidelik 42 uur of 38 uur te gewerk 

ot. 

(3) ’n Skofwerker mag nie verplig of toegelaat word om langer 

as een week op ’n keer op dieselfde skof te bly nie, en ’n nag- 

werker mag ile verplig of toegelaat word om langer as twee weke 

op ’n keer nagwerk te verrig nie. 

(6} (a) Elke werkgewer moet binne een maand vanaf die datum 

van inwerkingtreding van die Ooreenkoms die Raad skriftelik in 

kennis stel van die begin- en ophoutye van elke seksie of afdeling 

van sy bedryfsinrigting. : 

(b) Elke werkgewer wat voornemens is om die tye vermeld in 

paragraaf (a) te verander, moet die Raad tainstens sewe dae 

voor die datum waarop hy voornemens is om sodanige veran- 

dering aan te bring, skriftelik daarvan in kennis stel. 

(7) As werknemers hulle nie op ’n sekere dag by ’n bedryfs- 

inrigting vir werk hoef aan te meld nie, moet hulle voor sodanige 

dag individueel of by kennisgewing, opgeplak in die afdeling of 

afdelings wearin hulle werk, meegedeel word dat hul diensie 
nie nodig sal wees nie. , . 
Werknemers wat nie aldus in kennis gestel is nie en wat hulle 

op die gewone begintyd by die bedryfsinrigting aanmeld, is 

geregtig op minstens ’n halfdag diens of ’n halfdag se besoldiging 

in plaas daarvan. , , : 
Werknemers wat halle in die middag by die bedryfsinrigting 

vir werk aanmeld, is geregtig op twee uur diens of twee uur se 

besoldiging in plaas daarvan, tensy die werkgewer gedurende die 

oggend kennis gegee het van sy voorneme om hulle nie te Jaat 

werk nie. 

(8) Die volgende rustye moet aan elke werknemer toegestaan 

word en word gereken as tyd gewerk: 

(a) Maandae tot Saterdae, minstens 10 minute in die oggend, 

mits hy alreeds een uur gewerk het; 

(b) Maandsze tot Vrydae, minstens 10 minute in die middag, 

mits hy alreeds cen wur na die etenspouse gewerk het: 

van sy werknemers ooreenkom om een van of albei die rus- 

pouses nie na te kom nie, daar van sodanige ruspouse of rus- 

pouses afgesien kan word nadat ‘n verklaring oor sodanige 

ooreenkoms by die distrikskomitee vir die betrokke gebied 

ingedien is, en in daardie geval moet die gewone werkure vir 

elke dag pro rata verminder word: Voorts met dien verstande 

dat die tyd wat nie as ruspouses geneem word nie, nogtans geag 

word deel van die gewone werkure uit te maak en daarvoor 

‘betaal word asof sodanige ruspouses nagekom is. 

(9) As werknemers aan die einde van werktye moet “ritklok”, 

moet die werkgewer fasiliteite verskaf ten einde werknemers in 

staat te stel om die bedryfsinrigting te verlaat op die korrekte 

tyd waarop die werk gestaak moet word. 

(10) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 

omvat die werkure van ’n motorvoertuigdrywer alle dryftyd- 

perke en alle tyd wat hy aan ander werk in verband met die 

yoertuig of vrag bestee, en alle tydperke waarin ’n werknemer 

Op s¥ pos moet bly, gereed om te werk, maar nie ook etenstyo 

nie. 

. 6, OORTYDWERK 

_ (1) Ondanks Klousules 5 (1) (a) en (b) en 5 (4), en behoudens 

hierdie klousule, kan ’n werkgewer van ’n werknemer vereis of 
hom toelaat om oortyd te werk vir ’n totale tydperk, in ’n bepaalde 

week, van hoogstens-—— ee 

(a) tien uur; of 

(b) ’n getal ure (wat meer as 10 kan wees) wat die Raad 

vasgestel het in ’n skriftelike kennisgewing aan die werkgewer, 

waarin die werknemer of kias werknemer op wie die kennis- 

gewing van toepassing is, asock die tydperk waarvoor en die 

voorwaardes waarop dit geldig is, gemeld word: . 

Met dien verstande dat geen werkgewer van ’n. vroulike- werk- 

nemer kan vereis of haar toclaat om oortyd— . 

(a):vir anger as twee uur op ’R bepaalde dag te werk nie; 

‘(b) op meer as drie agtereenvolgende dae te werk nie; 

(c) op meer as 60 dae in ’n bepaalde jaar te werk nie; 

».@ na voltooiing van haar gewone werkure vir Janger as cen 

uur op ’n bepaalde dag te werk nie, tensy hy— 

(i) ’n toercikende maaltyd aan so *n werknemer verskaf het 

yoordat, sy met die oortydwerk moet begin; of ; 

(ii) die toclae voorgeskryf in die Regulasies ingevolge die 

_ Wet op Fabricke, Masjinerie en Bouwerk, 1941, betyds aan 

so ’n werknemer betaal het om haar in staat te stel om 2 

maaltyd te bekom voordat die oortydwerk begin 

(2 Daar mag nie ‘van .’2 werknemer vereis word om oortyd   te werk nie, tensy die werkgewer die werknemer op die vorige 

. dag kennis daarvan gegee het. os -
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-(4) (a) If an employee’s service is terminated at any time during - 

the month of December. he shall receive the full holiday pay, 

calculated in terms of subciause (1), for that month. 

~(b) If an employee gives notice of termination of service during 

the week prior to the closing of the factory, he’ shall not be 

entitled to receive the additional one-twelfth holiday pay for the 

month of December. . 

(c) If an employee: gives notice. of termination of service coin- 

ciding with the closing of the factory he shall be. entitled to 

receive the one-twelfth holiday pay for the month of December. 

(5) (a), Notwithstanding the’ provisions of -subclause (1), an 

_ employer shall, in the case of a night watchman, grant.to such. 

ani employee 21 consecutive calendar ‘days’ leave. in respect’ of- 

each completed period of 12 months of employment and shail 

pay such employee. not later than the. last working: day before 

the commencement of such leave an amount ‘of: not. less than: 

three times the weekly wage to which he is entitled as from 

the first day of the leave. 
(b) The leave prescribed in paragraph (a) shall .be granted. not 

later than the 24th day of December of each year:. Provided 

that if any public holiday referred to. in subclause (8) (a). of 

this clause fails within the period of such leave such ‘public 

. fioliday ‘shall -be added to the said period as a further period 

of leave and the employee shall be paid ‘in respect of such 

public holiday at the same time as the leave allowance, an amount 

equal ‘to the wage he would have earned had he on such public 

holiday worked his daily average ordinary working hours. © : 

“(c) A night watchman whose employment ‘terminates during 

any period of 12 months of employment before the period of 

leave prescribed in paragraph (a) in respect of that period has 

aceried, shall, upon termination and in addition to any other 

remuneration which may be due to him, be paid in respect of 

each- completed month of such period of employment an amount 

of not less than one-fourth of the weekly wage he was receiving | 

immediately before the date of such termination. 

(6) The amount of the leave allowance payable in terms of 

subclauses (1), (2) and (5) shall be calculated at the. rate of 

remuneration which the employee was receiving immeidately prior 

to the date from which his leave is granted or on which his 

employment is terminated, as the case may ‘be; and the provi- 

sions of clause 6-(6) shall mutatis mutandis apply. 

' (1) Any period during which an employee— 

(a) is on leave in terms of subclauses (i) and (5); 

(b) undergoes military training in pursuance of the Defence 

Act, 1957; 
(c} is absent from work.on the instructions or at the request 

of his employer; : 
(d) is absent from work owing to illness or confinement; 

shall. be deemed to be employment for the purpose of subclauses 

(1), (2) and -(5): Provided that the provisions of paragraph (d) 

shall not apply in respect of any period of absence owing te 

illness of more than. three consecutive days if the employee 

fails, after a request for such a certificate by the employer, 

to submit to the employer a certificate from a medical practi- 

tioner that he was prevented by illness from doing his work, 

or in respect of that portion of any total period of absence 

: during any 12 months of employment which is in excess of 30 

ays. ; . 

(8) (a) Good Friday, Easter Monday, Ascension Day, Day of 

‘the Covenant, Christmas Day, Boxing Day, New Year’s Day and 

“Republic Day shall be holidays on full pay: Provided that when- 

ever an employee works on any. of. these days his employer 

shall pay him remuneration at a rate not tess than his ordinary 

rate of remuneration in respect of the total period worked on 

ch day in addition to the remuneration to which he would 

fave been entitled had he not so worked. 
_(b) if_an employee’s service. terminates during the week in 

which Good Friday falls he shall, in addition to any other - 

‘semuneration due to-him be paid two days’ pay in respect of 

. Good Friday and Easter Monday. 

(ce) If any of the public holidays referred to in paragraph (a) 

of this sabclause falls on a Saturday the pay for such holiday 

shafi be calculated at the rate of four-fifths of the normal weekly 

wage. 
; 

(d) Tf an employer's service terminates during the month of 

December, he shall be paid in addition to any other remunera- 

tion due to him, one day’s pay in respect of each of the public 

holidays; Day of the Covenant, Christmas Day, Boxing Day and 

New Year’s Day, in respect of which no. payment has already 

been made to him, and the wages payable for such holidays 

shall be calculated at the rate of four-fifths of the normal eekly 

wage. 
(3) Aa employer pricr to closing his establishment for the 

anrmal pericd referred to in subclause (1) of this clause shafl— 

(a) give his employees at least 30 days’ notice. of the provi- 

sional date of closing; and 
(6) give his employees at least 14 days’ notice of the actual 

date upon which the establishment will close and the period 

.  @uring which employees will not be required to work. 

toegestaan is of waarop sy 

  

(4 (@) As ’n werknemer se diéns te eniger tyd: gedurendo 

Desember beéindig word, moet hy die volle verlofbesoldiging vir 

daardie maand, bereken ooreenkomstig subklousule (1), ontvang. 

_(b) As ’n werknemer gedurende die week voor die sluiting van 

die fabrick kennis van diensbeéindiging gee, is hy. nie op. die 

bykomende verlofbesoldiging van een-twaalfde vir ‘Desember 

geregtig mic. 

(c) As ’n werknemer samevallend met die sluiting. van die 

fabriek kennis van diensbedindiging gee, is hy op die bykomende 

verlofbesoldiging van een-twaalfde vir Desember geregtig. . 

(5) (a) Ondanks die bepalings van subklousule (1), moet ’n 

werkgewer aan ’n nagwag 21 agtereenvolgende kalenderdae verlof 

toestaan ten opsigte van elke voltooide tydperk: yan'-12 maande 

diens en moet hy, nie later. nie as die laaste werkdag - yoor. dié 

verlof. begin, aan so ’n werknemer minsteris drie maal die week- 

loon petaal waarop hy geregtig is vanaf die eerste dag van die 

verlof. . 

(6) Die verlof voorgeskryf in paragraaf (a)’moet voor of op 

die ‘24ste dag van Desember elke jaar toegestaan. word: Met 

.dien. verstande dat as enige openbare vakansiedag’ in subklousule 

(8) (a) van hierdie klousule bedoel, binne sodanige verloftydperk 

val, sodanige openbare vakansiedag by genoemde tydperk gevoeg 

moet word as ’n. verdere verloftydperk en die werknemer ten 

opsigte van sodanige openbare vakansiedag en gelyktydig met die 

verloftcelae, die loon betaal moet word wat hy sou verdien het 

as hy op so ’n openbare vakansiedag sy daaglikse gemiddelde 

getal gewone werkure gewerk het. a 

(©) ’n Nagwag wie se diens gedurende ’n tydperk van 12 maande 

diens bééindig word voordat die verloftydperk voorgeskryf in 

paragraaf (a) ten opsigte van daardie tydperk opgeloop het, moet 

by diensbedindiging en benewens enige ander besoldiging aan 

hom verskuldig, vir eike voltooide maand van sodanigée diens- 

tydperk minstens een-vierde van die weekloon betaal word wat 

hy onmiddellik voor sodanige beéindigingsdatum ontvang het. 

- (6) Die verloftoelae betaalbaar ingevolge subklousules (1), (2) 

en (5) moet bereken word volgens dic besoldiging wat die werk- 

nemer ontvang het.onmiddellik voor die datum waarop sy verlof 

diens beéindig word, na gelang van 

die geval, en Klousule 6 (6) is mutatis mutandis van toepassing. 

(7) ’n Tydperk waarin ’n werknemer— 

(a) ingevolge subklousules (1) en (5) met verlof is; 

(b) ingevolge die Verdedigingswet, 1957, militére opleiding 

ondergaan; 

_ (©) op las of versock van sy werkgewer van die werk afwesig 

is; / . 

(d) weens sickte of ’n bevalling van die werk afwesig is; 

word vir die tocpassing van subklousules. (1), (2) en (5) geag 

diens te wees: Met dien verstande dat paragraaf (d) mie van 

toepassing is nie op ’n tydperk van afwesigheid weens siekte 

wat langer as drie agtereenvolgende dae duur, as die werknemer 

versuim om op-versoek van die werkgewer *n sertifikaat van ’R 

mediese prakiisyn in te dien wat meld -dat hy weens sickte nie 

kon werk nic, of op daardie deel van ‘ntotale tydperk van 

afwesigheid wat meer as 30 dae gedurende enige 12 maande diens 

beloop. 

(8) (a) Goeie Vrydag, Paasmaandag, Hemelvaartsdag, Gelofte« 

dag, Kersdag, Tweede Kersdag, Nuwejaarsdag en Republickdag 

is vakansiedae met volle besoldiging: Met dien verstande dat as 

a werknemer op enigeen van hierdie dae werk, sy werknemer 

hom minstens sy gewone besoldiging moet betaal vir die totale 

tydperk op sodanige dag gewerk, benewens die besoldiging waarop 

hy geregtig sou gewees het as hy nie aldus gewerk het nie. 

) As *n werknemer se diens begindig word gedurende die 

week waarin Goeie Vrydag val, moet hy, benewens enige ander 

besoldiging aan hom verskuldig, twee dae se besoldiging ten 

opsigte van Goeie Vrydag en Paasmaandag betaal word. . 

(c) As enigeen van die openbare vakansiedae vermeld in 

paragraaf (2) van hierdie subklousule op ‘n Saterdag val, moet 

die besoldiging vir so ’n vakansiedag. bereken. word teen ecn - 

vyfde van die gewone weekloon. . 

(d) As ’n werknemer se diens gedurende Desember bedindig 

word, moet hy benewens enige ander besoldiging aan hom ver- 

skuldig, een deg se besoldiging betaal word vir elkeen van die 

openbare vakansiedae, naamlik Geloftedag, Kersdag, Tweede 

Kersdag en Nuwejaarsdag, waarvoor hy nog nie bescidiging ont- 

van het nie, en die loon betaalbaar vir sodanige vakansiedae 

moet teen vier vyfdes van die gewone weekloon gereken word. 

(9) Voordat *n werkgewer sy bedryfsinrigting sluit vir die 

jaarlikse tydperk in subklousule (1) van hierdie klousule vermeld, 

moet hy— 

(a) sy werknemers minstens 30 dae kennis van die voorlopige 

sluitingsdatum gee; en 
(6) sy werknemers minstens 14 dae kennis gee van die werk- 

like datum waarop die bedryfsinrigting gaan sluit en die tyd- 

perk waarin daar nie van die werknemers vereis sal word om 

te werk nie. -
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. The notices-referred to above shall be in writing, and shall. be 

posted by the employer in a place readily accessible to his 

employees. . . . 

(10) Unless’ the employee so requests and the employer agrees 

in writing, the period of leave referred.to in subciauses (1) and 

(5) shall not. be coricurrent with any period of military training 

in pursuance of the Defence Act, 1957. 

8, PLACE OF EMPLOYMENT 
(1) No employer ‘shali require or allow any employee to per- 

form work in. the Industry in any place other than his regular 

establishment. - 

(2) An employee while in employment shall not work for more 

than one employer during the same working week. , 

‘9, COUNCIL FUNDS 

(1) For the purpose. of meeting the expenses of the Council 

each employer’ shali, with effect from the daie on which this 

Agreement comes into operation, deduct on each pay-day— 

-(a) 1c from the earnings of each of his employees for whom 

minimum rates of less than R14,75 per week are prescribed; 

(b) 2c from the earnings of each of his employees for whom 

‘minimum rates of R14,75 or over but less than R24 per 

week are prescribed} 

_ (©). 4e-from the earnings of each of his employees for whom 

"minimum rates.of R24 per week or over are prescribed. 

(2) To. the total of the amounts so deducted, the employer 

shalt add an equal amount and forward not later than the 

seventh day of the following month, the total sum to the Secre- 

tary of the Council, P.O. Box 2221,. Port Elizabeth, or such 

other official as may be specified by the Council or Executive 

Comimnitiee. 

10. TERMINATION OF EMPLOYMENT 

(1) Except as provided in subclause (2), every employee shall 

be required to give one week’s notice to terminate his employ- 

ment and every employer shali be required to give like notice 

to terminate the services of an employee. Such week’s notice 

shall take effect from the end of the working week of the 

establishment concerned, A week’s notice shall mean a full week’s 

work or a full week’s pay in lieu thereof. An employee whose. 

services are not required after the leave referred to in clause 

7, shall be given notice thereof one week before the leave begins, 

failing which he shall be entitled to receive a week’s pay in 

lieu of notice. 

(2) An employee who has in any week been ‘working shori- 

time for more than two consecutive days may terminate his 

employment by giving one day’s notice. 

(3) The provisions of this clause shail not affect any agree- 

ment which provides for a longer period of notice than one 

week: Provided that the period of notice agreed upon is of. 

equal duration on both sides, Whenever an agreement is entered 

into in terms of this subclause, payment in lieu of notice shall 

be proportionate to the period of notice agreed upon. 

(4) Where an employee has been on short-time amounting to 

Jess than 42 hours’ work during a period of four consecutive 

weeks, his contract of employment shall at the expiration of that 

period be regarded as automatically terminated and the employee 

shall be entitled to payment of an amount equal to his ordinary 

weekly remuneration in addition to any payment in terms of 

this Agreement for the work he has performed. Any period 

during. which an establishment is closed which immediately 

follows or precedes the annual leave period provided for in 
‘ glause 7 (1) shall be regarded as short-time. 

(5) An employee who is dismissed without notice except for 

‘cause recognised by law as sufficient, shall be paid a full week’s 

pay in liew of. such notice at the wages he was receiving at 

.the time of such dismissal. 

(6) The period of notice shall not run concurrently with nor 

‘shall notice be given while an employee is undergoing military 

training in pursuance of the Defence Act, 1957. 

(7) When an employee has been absent from work owing to 

jliness or confinement for a pericd exceeding 30 consecutive 

days, the employer shall be entitled summarily to terminate the 

contract of employment without payment by sotifying the 

employee and the Secretary of the Council to that effect, in 

writing. . 

11. INSURANCE OF WAGES IN CASE OF FIRE 

(1) Every employer shall maintain a policy of insurance with 

a registered insurance company which shall provide for the pay- 

ment to be made to all employees of the employer who are 

deprived of work through fire, the amount of one week’s wages: 

Provided that, should the stoppage of work be for a period of 

less than one week, a pro rata payment may be made,   

Die kennisgewings hierbo vermeld, moet. skriftelik wees en dis 

werkgewer moet dit vertoon op ‘*n plek wat vir sy werknemers 
maklik toeganklik is. . 

(40) Tensy die werknemer dit versock en die werkgewer skriftes 

lik daartoe instem, mag die verloftydperk in subklousules (1) en 

(5) vermeld nie met-’n tydperk van militére opleiding ingevolge 
die Verdedigingswet, 1957, saamval nie. 

8. WERKPLEK 

-(1) Geen werkgewer kan van ’n werknemer vereis of hom 

.toelaat orm werk in die Nywerheid op ’n ander piek as in sy 

gewone bedryfsinrigting te verrig nie. 

(2) Terwyl ’n werknemer in diens is, mag hy nie vir meer as 
een werkgewer gedurende dieselfde werkweek werk nie. 

9. FONDSE VAN DIE RAAD 

(1) Ten einde die uitgawes van die Raad te bestry, moet elke 

werkgewer, met ingang van die datum waarop hierdie Ooreen- 

koms in werking tree, op elke -betaaldag die volgende bedrae 
aftrek: . 

(a) ic van die verdienste van elkeen van sy werknemers vir 
wie qoinimum lone van minder as R14,75 per week voorgeskryf 
word; oe - : 

(b) 2c van die verdienste van elkeen van sy werknemers vir 

wie minimum lone van R14,75 of meer maar minder as R24 
per week voorgeskryf word; . 

(c) 4c van die verdienste van elkeen van sy werknemers vir 

wie minimum lone van R24 per week of meer voorgeskryf word, 

(2) Die werkgewer moet ’n gelyke bedrag voeg by die totaal 

van die bedrae aldus afgetrek en die totale bedrag voor of op 

die sewende dag van die volgende maand stuur aan die Sekretaris 

van die Raad, Posbus 2221, Port Elizabeth, of ’n ander beampte 
deur die Raad of Uitvoerende Komitee aangewys. 

10. DIENSBEZINDIGING 

(1) Behoudens subklousule (2), moet elke werknemer een week 

kennis van diensbeéindiging gee en moet elke werkgewer een 

week kennis gee van sy voorneme om die diens van ’n werk~ 

nemer te be’indig. Sodanige kennisgewing van een week word 

van krag aan die ecinde van die werkweek van die. betrokke 

- bedryfsinzigting. °n Week kennisgewing beteken ’n volle week se 

werk of ’n volle week se besoldiging in plaas daarvan. ’n Werk- 

nemer wie se dienste nie na die verloftydperk vermeld in klousule 

7 nodig is nie, moet een week voordat die verlof begin, kennis 

daarvan gegee word, anders is hy geregtig op ’n week se bescl- 

diging in piaas ddarvan. 

(2) ’n Werknemer wat in ’n bepaalde week meer as twee agter- 

eenvolgende dae korttyd gewerk het, kan sy diens beéindig deur 

een dag kennis te gee. . 

(3) Die bepalings van hierdie klousule raak nie enige ooreen- 

koms wat vir ’n kennisgewingtydperk van langer as een week 

voorsiening maak nie: Met dien verstande dat die kennisgewing- 

tydperk waaroor coreengekom is van gelyke duur vir albei partye 

is. As ’n coreenkoms kragtens hierdie subklousule aangegaan is, 

moet betaling in plaas van kennisgewing in verhouding wees tot 
die kennisgewingtermyn waaroor ooreengekom is. 

(4) Waar ’n werknemer korityd gewerk het wat minder as 42 

wur se werk gedurende ’n tydperk van vier agtereenvolgende 

weke beloop, word sy dienskontrak by verstryking van daardie 

tydperk geag outomaties bedindig te wees en is die werknemer 

geregtig op ’n bedrag gelyk aan sy gewone weeklikse besoldiging, 

benewens enige besoldiging ingevolge hierdie Ooreenkoms, vir die 

werk wat hy verrig het. *n Tydperk waarin ’n bedryfsinrigting 

gesluit is en wat die jaarlikse verloftydperk waarvoor klousule 

7 (1) voorsiening maak, onmiddellik voorafgaan of onmiddellik 

daarop volg, word geag korttyd te wees. : , 

(5) ’a Werknemer wat sonder kennisgewing ontslaan word, uit- 

gesonderd om ’n regsgeldige rede, moet in plaas van sodanige 

kennisgewing ’n volle week se besoldiging betaal word teen die 
loon wat hy ten tyde van sodanige ontslag ontvang het. 

(6) Die kennisgewingtydperk mag nie saamval nie met en 

kennis mag nie gegee word nie gedurende ’n tydperk waarin ‘a 

werknemer militére opleiding ingevolge die Verdedigingswet, 1957, 

ondergaan. 

(7) Waar ’n werknemer van die werk afwesig is weens sickte 

of ’n bevalling vir ’n tydperk van meer as 30 agtereenvolgende 

dae, is die werkgewer daarop geregtig om die dienskonirak. sum- 

mier sonder betaling te bedindig deur die werknemer en die 

Sekretaris van die Raad skriftelik daarvan in kenmis te stel. 

il. VERSEKERING VAN LONE IN GEVAL VAN BRAND 

(1) Elke werkgewer moet *n versekeringspolis by “n geregi- 

streerde versekeringsmaatskappy in stand hou wat voorsiening 

moet maak vir betaling van een week. se loon aan alle werk- 

nemers van die werkgewer wat weens brand werkloos word: Met 
dien verstande dat ’n pro-rata-betaling gemaak kan word as werk 
vir ’n tydperk van minder as een week gestaak word,
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(2) Every employer who has taken out a policy in terms of 
subclause (1) shall, within 14 days of being requested to do so 
by an agent of the Council, produce a certificate from the 
insurance company certifying that insurance cover to meet the 
requirements of subclause (1) exists and further certifying the 
period for which the policy is valid. 

(3) Should it not be possible for the employer to obtain such 
a policy of insurance, he shall, if he has not already done so, 
within two months of the date of coming into operation of this 
Agreement or within two months of becoming engaged in the 
Industry, whichever is the later, deposit with the Council an 
amount equal to one week’s wages of all employees in the 
establishment which the Council shall retain in a special trust 
investment account until required for a like payment to employees: 
Provided that if not so paid te employees it shall be the pro- 
perty of the employer. 

(4) Interest on any such moneys invested shall accrue to the 
general funds of the Council. : 

12. SERVICE CERTIFICATES 

(1) Every employer shail issue to every employee leaving his 
fervice a service certificate in the form of Annexure A at the 
time of leaving. Such certificates shall be numbered consecutively 
and a copy of each shall be retained by the employer, and a 
copy forwarded to the Secretary of the Council, P.O. Box 2221, 
Port Blizabeth. ‘ 

In the event of an employee leaving without notice, both the 
employee’s copy and the Council’s copy shall be forwarded to 
the Secretary of the Council, 

(2) Before engaging an employee, every employer shall require 
the applicant, if he has been previously employed in the Indus- 
try, to produce a service certificate in terms of sabclause €) 

‘hereof or a certificate signed by the Secretary ef a District 
Committee or the Secretary of the Council specifying the pre- 
vious experience of the applicant, if any. If the applica is a 
newcomer to the Industry or a learner, the employer shall require 

him to produce a birth certificate or other evidence in proof 
age. 

_An employer may accept a signed statement from the 
employee’s parent or guardian as “proof of age” for a period of 
nree months during which time the employee must produce a 

birth certificate. If after three months, the employee is unable 
to produce such certificate, the employer must apply to the 
Disirict Committee (cr where no District Committee exists to the 
Executive Committee) for exemption from this subclause. 

If such exemption is not granted, the employee's service must 
be terminated ‘by the employer giving auch an employee one 
week's notice in terms ef clause 10, 

A signed statement by the employee shall not be accepted as 
“proof of age”. 

Tn the case of Bantu, a certificate signed by the Bantu Affairs 
Commissioner certifying the employee’s age may, in the absence 
of other acceptable evidence, be accepted as “proof of age”, 

13. DIFFERENTIAL RATES 

(1) An employee may not be required or allowed to perform 
more than two operations specified in clause 4 A and B for 
which different wages are prescribed. An employee who is 
employed in any two such sperations shall be paid for each 
hour or part of an hour worked on each operation at not less 
than the hourly wage applicable to each such operation. 

(2) The wage of an employee who is employed on of 
the operations specified in clause 4 A and B may not be seduced 
Hf he is employed in the same week on any of the operations 
apecified in clause 4 C. 

(3) An employee who is employed on more than one of the 
eperations or in more than one of the occupations specified in 
clause 4 C () and (ii) shall be paid at the higher rate pre- 
scribed for the operation or occupation. 

(4 Aa employer shall provide the employee with a record 
book or card, in the form shown in Annexure B in which the 
employer shall enter daily the nature of each operation per- 
formed and the actual time worked thereon. The entries shall 
be certified by tae signature of the employee concerned.   

(2) Elke werkgewer wat ’n polis ingevolge subklousule (1} 
witgeneem het, moet binne 14 dae nadat ’n agent van die Raad 
hom daarom versoek het, ’n sertifikaat van die versekeringsmaat~ 
skappy toon wat meld dat daar versekeringsdekking bestaan wat 
aan die vereistes van subklousule {1} voldoen en wat ook die 
tydperk meld waarvoor die polis geldig is. 

(3) As dit nie vir die werkgewer moontlik is om so ’n versekes 
ringspolis te verkry nie, moet hy, as hy dit nie alreeds gedoen het 
nie, binne twee maande vanaf die datum van inwerkingtreding 
van hierdie Coreenkoms of binne twee maande nadat hy tot die 
Nywerheid toetree, naamlik die laaste datum, ’n bedrag gelyk 
aan een week se lone vir alle werknemers in die bedryfsinrigting 
by die Raad deponeer, en dic Raad moet die bedrag in ’n spesiale 
trustbeleggingsrekening hon tetdat dit vir so ’n betaling aan werk- 
nemers nodig is: Met dien versiande dat as dit nie aldus aan die 
werknemers betaal word nie, dit die eiendom van die werkgewer 
is, 

(4) Rente cp al sodanige geld wat belé werd, val die algemene 
fondse van die Raad toe. 

12. DIENSSERTIPIKRATE 

@ Elke werkgewer moet aan elke werknemer wat sy diens 
verlaat, by sy vertrek ’n dienssertifikaat in die yorm van Aan- 
hangsel A uitreik. Sodanige sertifikate moet agtereenve!gens 
genommer word en ’n kopic van elkeen moet deur die werkeewer 
behou word en nog ’n Kopie moet aan die Sekretaris van die 
Raad, Posbus 2221, Port Elizabeth, gestuur word. 

As ’n werknemer sy diens sonder kennisgewing verlaat, moet 
sowel die werknemer as dic Raad se kopie aan die Sekretaris 
van die Raad gestuur word. 

(2) Voordat hy *n werknemer in diens neem, moet elke werks 
gewer van die aansoeker versis om ’n dienssertifikaat ingevolge 
subklousule (1) hiervan te toon as hy reeds voorheen in die 
Nywerheid gewerk het, of om ’n sertifikaat te toon wat deur die 
ackretaris van die distrikskomiiece of die Sekretaris van die Raad 
onderteken is en die vorige ondervinding (es daar is} van die 
aansoeker vermeld, As die aansocker ’n muwe toetreder tot die 
Mywerheid of ’n leerling is, moet die werkgewer van hom vereis 
om ’n gebooriesertifikaat of ander bewys van ouderdom te toon. 

‘n Werkgewer kan ‘n verklaring wat deur die werknomer se 
ener of voog onderiecken is, as ““bewys van ouderdom” aanvaar 
vir ’n tydperk van drie maande, waarin die werknemer ’n geboortes 
sertifikaat moet toon, As die werknemer na drie maande nice in 
staat is om so ’n sertifikaat te toon nie, moet die werkgewer by 
die distrikskomitee (of waar daar geen distrikskomitee bestaan 
nie, by die Uitvoerende Komitee) sansoek doen om vrystelling 
ven hierdie subklousule. 

As sodanige vrysielling nie verleen word sie, moet die werk: 
gewer die werknemer se diens betindig deur sen week kennis 
ingevolge klousule 10 aan ao ’n werknemer te gee. 

’n Verklaring deur die werknemer ondericken mag nie as 
*bewys van ouderdom” aanvaar word nie. 

In die geval van ’n Bantoe kan ’n sertifikeat onderieken deur 
Ge Bantoesakekommissaris wat die werknemer se ouderdom 
sertifiseer, by gebrek aan ander aanvaarbare bewys as “bewys 
yan ouderdom” aanvaar word. 

13, DIFFERENSIELE LONE 

(1) ’n Werknemer mag nie verplig of teegelaat word om meer 
as twee werksaamhede gespesifiscer in klousule 4 A en B te verrig 
waarvoor verskillende lone voorgeskryf word nic. *n Werknemer 
wat enige twee sodanige werksaambhede verrig, moet vir elke uur 
ef gedeelte van *n uur wat hy sodanige werksaamheid verrig, 
minstens die uurloon vir elke sodanige werksaamheid betaal word, 

@) Die loon van ‘n werknemer wat enigeen van die werks 
saambede gespesifiseer in kiousule 4 A en B verrig, mag nie 
verminder word nie as hy in dieselfde week enigcen van did 
werksaamhede gespesifiseer in klousule 4 C verrig. : 

G) ‘a Werknemer wat meer as een van die werksaamhede 
yerrig of meer as een van die bsercepe witoeien wat in klousule 
4C @ en Gi} vermeld word, moet die hoér loon wat vir sodanige 
werksaamheid of beroep voorgeskryf word, betaal word. 

(4) *n Werkgewer moet ’n verslagboek of ’n verslagkaart ia 
die vorm getoon in Aanhangsel B ean die werknemer verskaf 
waarin die werkgewer daagliks die aard van elke werksaamheid 
verrig en die tyd werklik daaraan besise, moet aanteken. Dig 
betrokke werknemer moet die inskrywings mei sy handiekening 
sertifiseer,
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14. PIECE-WoORK 

(1) No piese-work system be applied in any establishment 

gnless and untii— 

(a) the District Committee concerned shall have recommended 

piece-work rates; and . 

(b) the piece-work rates either as recommended by the Dis- 

trict Committes or otherwise shall have been approved by 
the Council. / 

(2) Piece-work shall apply te all employees in the same estab- 

fishment engaged on the operations concerned, and the pieco- 

work rates shall be established on such a basis as to enable 

each employee to earn the prescribed minimum hourly wage for 

the operation phis 25 per cent. 

(3) No piece-work basis which is in operation at the date of 

this Agreement shall be altered to a time basis without the 

consent of the Council. 

15. LICENSING OF LEARNERS 

(1) No employer shall employ a learner upon splitting or 

shaving except under a licence issued by the Council or Execu- 

tive Committee, The Council or Executive Commitice shall satisfy 

itself that proper facilities exist for the training of such learner. 

(2) Application for permission to employ a learner upon an 

operation referred to in subclause (i) shall be made by the 

employer to the Council on such form as may be prescribed 

by the Council. 

(3) Each licence referred to in subclause (1) shall be signed 

by the Secretary of the Council and shall show the learner’s name’ 

and age, the operation on which he is employed, the minimum 

wages payable to him, the name of the employer and the period 
during which the licence shall be valid. : 

(4) The Council or Executive Committee, may, if it deems fit 
after one week’s notice, in writing, has been given to the 
employer and to the employee, withdraw any licence issued in 
terms of this clause, whether or not the period of validity has 
expired. 

- (5) A duplicate copy of every licence issued in terms of this 
clause shall be given to the employee. 

(6) For the purpose of determining the minimum wages pay- 
able to a learner employed in terms of this clause, the length of 
ail his service in the Industry shall be taken into consideration. 

(7) No learner employed in terms of this clause may be dis- 
charged or may leave his employer without the approval of the 
Council. 

(8) On completion of his period of learnership, the Council 
shall issue a certificate to this effect to the learner concerned. 

16. WAGE REGISTERS . 

Every employer upon whom the provisions of this. Agreement 
is binding shall at all times keep records in the form and. manner 
prescribed in terms of Annexure LC. 32 of the Regulations to 
the Industrial Conciliation Act, 1956, and the prescribed particu- 
lars shall be reflected under departmental headings. , 

17. CLOGS, CLOTHING AND TOOLS 

, (1) Employers shall supply, free of charge, to all employees | 

protective clothing and appliances as required by regulation 18 

of the Regulations to the Factories, Machinery and. Building Work 

‘Act, 1941, published under Government Notice 1227, dated 4 

September 1941, as amended, and in respect of employees em- 

ployed in the lime yard and upon any wet work—aprons, gloves, 

leggings and one pair of watertight clogs or other suitable foot- 

wear of such type as to provide adequate protection to feet for 

at least four months, and shall replace such equipment’ on its 

being returned in a worn condition. 

(2) Employers shall. supply, free of charge, proper masks to 

employees employed.on spraying and bark mils.. 

. (3) All tools shail be provided by the employer, free of 

“‘eharge. ‘ _ oe : 

18. TRADE UNION REPRESENTATIVES ON THE 
. COUNCIL os 

Employers shall give to any of their emcloyees who are repre- 

zentatives on the Council, Executive Committee or any District. 

Committee, every facility to attend to their duties in connection 

with the work of such bodies. ~ , , : 

19. ADMINISTRATION OF AGREEMENT - 

The Council shall be the body responsible for the administra-. 

ficn of this Agreement and. may issue expressions’ of opinion 

not inconsistent with its provisions for the guidance of employers 

and employees,   

14. STURWERK 

(2) Geen sinkwerkstelsel mag in enige bedryfsinrigting toegepas 
word nie, tensy en toidat— 

(a) dis betrokke distrikskomitee stukwerklone aanbeveel het: 

et 
(b) die stukwerklone, soos of deur die distrikskomitee of op 

’n ander wyse aanbeveel, deur die Raad goedgekeur is. 

(2) Stukwerk is van toepassing op alle werknemezs in dieselfide 

bedrytsinrigting wat die betrokke werksaambhede verrig en die 

stukwerklone moet op so ’n grondslag ingestel word dat dit cike 

werknemer in staat stel om dice voorgeskrewe minimum wurloon 

vir die werksazamheid plus 25 persent te verdien. : 

(3) Geen stukwerkgrondslag wat op die datum van hierdis 

Ocreenkoms in werking is, mag sonder die Raad se goedkeuring 
na ’n tydgrondslag verander word nie. 

15, LISENSIERING VAN LEERLINGE 

(1) Geen werkgewer mag ’n leerling vir splits- of skaafwerk in 

diens neem nie, uitgesonderd ooreenkomstig ‘n lisensie deur die 

Raad of Uitvoerende Komitee uitgercik, Die Raad of Uitvoerende 

Komitee moet daarvan ocortuig wees dat daar behoorlike fasiliteite 
‘vir die opleiding van sodanige leerlinge bestaan. 

(2) Aansoek om toestemming om ’n Jeerling in diens te neem 

vir ’n werksaamheid in subklousule (1) vermeld, moet deur dice 

werkgewer by die Raad gedoen word op-die vorm wat die Raad 

van tyd tot tyd voorskryf. 

(3) Elke lisensie in subklousule (1) vermeid, moet deur dis 

Sekretaris van die Raad onderteken word en moet die volgende 

meld: Die leerling se naam en ouderdom, die werksaamheid 

waarvoor hy in diens geneem word, die minumum loon aan hom 

betaalbaar, dic naam van die werkgewer en die tydperk waarvoor 

die lisensie geldig is. 

(4) Die Raad of Uitvoerende Komitee kan, as hy dit goed 

dink, nadat een week skriftelike kennisgewing aan dic werkgewer 

en werknemer gegee is, enige lisensie. uitgereik ooreenkomstig 

hierdie kiousule intrek, afgesien daarvan of die tydperk waarvoor 
dit geldig is, verstryk het of nie. 

_G) ’n Kopie van elke lisensie ooreenkomstig hierdie klousule 
uitgereik, moet aan die werknemer gegee word. 

(6) Ten einde die minimum lone vas te stel wat betaalbaar 

is aan ’n leerling wat ooreenkomstig hierdie klousule in diens is, 

| moet die lengte van al sy diens in die Nywerheid in aanmerking 

geneem word. 

(7) Geen leerling wat ooreenkomstig hierdie Klousule in diens 

is, mag sonder die goedkeuring van die Raad ontslaan word of 

sy werknemer se diens verlaat nic. 

(8) By voltooiing van sy leertyd moet die Raad ’n sertifikaat 

met dié strekking aan die betrokke leerling witreik. 

16. LOCNREGISTERS 

Elke werkgewer vir wie hierdie Ooreenkoms bindend is, moet 

te alle tye registers byhou in die vorm en op die wyse voor 

geskryf in Aanhangsel LC. 32 van die Regulasies ingevolge die 

Wet op Nywerhéidsverscening, 1956, en die voorgeskrewe beson- 

derhede moet onder afdelingshoofde verskyn. 

17. OORSKOENE, KLERE BN GEREEDSKAP 

(1) Werkgewers moet beskermende Kiere en teestelle soos. ver+ 

eis by Regulasie 18 van die Regulasies ingevolge die Wet op 

Babrieke, Masjinerie en. Bouwerk, 1941, gepubliscer -by Goewer- 

mentskennisgewing 1227 van 4 September 1941, ‘soos _gewysig, 

kosteloos aan alle werknemers verskaf en mioet voorskote, hand- 

skosne, kamaste en een paar waterdigte oorskoene of ander 

geskikte. skoeisel wat minstens vier maande jank voldoende 

beskerming aan die vocte sal verleen, aan werknemers verskaf 

wat in die kalkskuur werk, of nat werk doen, en moet sodanige 

uitrusting vervang wanneer dit in ’n verslete toestand terugbesorg 

word. a : oo, 

(2) Werkgewers moet geskikte maskers kosteloos .verskaf aan 

werknemers wat spuitwerk verrig en met basmeulens werk. 

3) ‘Die werkgewer moet alle gereedskap kosteloos verskaf, 

18. VAKVERENIGINGVERTEENWOORDIGERS IN 

' Werkgewers moet aan enigeen van hul werknemers wat ’n ver 

teenwoordiger in die Raad, Uitvoerende Komitee of ’m distrike- 

-komifee is,’ al die fasiliteite yéetléen om bul pligte in verband 

met die werk van sodanigé liggame na te kom. a 

13. ADMINISTRASIE VAN OOREENKOMS 

Die Raad is die liggaam wat verantwoordelik is vir die. adarini- 

strasie van hierdie Ooreenkoms en hy kan vir die leiding van 

werkgewers en werknemers menings uitspreek wat nie met ait 

bepalings van die Coreenkoms onbestaanbaar is nie, .
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20. EXEMPTIONS 

(1) The Council or Executive Committee may, on the recom- 
mendation of a District Committee, or on its own decision, 
grant exemption from any of the provisions of this Agreement 
to or in respect of any person or persons for any good and 
sufficient reason. 

(2) The Council or Executive Committee. shall fix in respect 
of any person granted exemption, the cenditions.subject to which 
such exemption is granted and the period during which such 
exemption shall operate: Provided that the Council or Executive 
Committee may, if it deems fit, after one week’s notice, in writing, 
has been given to the person concerned, withdraw any licence 
of exemption. : a 

(3) The Secretary of the Council or Executive Committee shall 
issue to every person. granted exemption, a licence signed - by. 
him setting out— woe . . 

(a). the full name of the person concerned; ° - 

(b) the provisions .of the ‘Agreement from which exemption 
is granted; Lo, oo 

(c) the conditions subject to which such exemption is granted; 

(d) the period during which exemption shall operate. 

(4) The Secretary of the Council or Executive Committee 
shali— oe SO 

- : - (a) number consecutively all licences issued;.. 

‘(b retain a copy of each licence issued; and 

(c) where exemption is granted to an ‘employee, forward a 
copy of the licence to the employer concerned. 

(5) No exemption from the provisions of clause-5 (1) (d) of 
this Agreement shall be granted under this clause to or in 
respect of any female employee engaged in manual work, except 
for the purpose of performing work— 

(a) which. is necessitated by an emergency; and | 

- (b) which is necessary to prevent, loss of raw materials in 
the course of treatment which are subject to rapid deteriora- 
tion. 

21. PERSONS UNDER 15 YEARS OF AGE | 

No person under 15. years of age shall be employed in the 
Industry. : 

22. AGENTS 

The Council shall appoint one or more persons as agents to 
assist in giving effect to the terms of this. Agreement. It shall be. 
the duty of every.employer to permit such persons to enter his 
establishment and to institute such inquiries and to examine such 
documents, books, wage sheets, pay envelopes. and pay tickets 
and to interrogate such individuals as may be necessary for the 
purpose of ascertaining whether the provisions of this Agreement 
are being observed. __ : , 

23. EMPLOYMENT OF MEMBERS OF TRADE UNIONS 

(1) Preferential treatment in the matter of employment shall 
be given to members of the trade unions, and officials of the 

ers to organise employees, . 
trade unions shall be given every reasonable facility by employ- | 

(2) The members of the trade unions in each’ establishment 
shall have the right to appoint one or more shop stewards and/or 

_a shop committee from amongst themselves, in accordance with 
any provisions for the appointment of shop stewards and shop 

’ committees in the constitution of the trade union concerned, and 
the employer concerned shall accord full recognition to such 
shop stewards and shop committee and provide reasonable faci- 
lities for meetings thereof and consultations therewith on matters 
relating to disagreement and to the working conditions of the 
employees generally. - . 

(3) Upon being requested, in writing, by an employee’ to do 
so, an employer shall deduct from the wages of that employee: 
the amount of the employee’s trade union subscription and shall, 
by the 15th day of each succeedin: 
deducted to the official. appointed 
it or, alternatively, shall send it by post to the registered office 
of the trade union. 7 

This Agreement signed on behalf of the parties this 18th 
day of April 1973. . . : . 

J. G. M. GATES, Member of the Council. 
F. J. J. JORDAAN, Member of the Council. __ 

A. S. YOUNG, General Secretary of the. Council. 

month hand the amount so. 
y the trade union to receive   

‘GOVERNMENT GAZETTE, 22 JUNE 1973 

20. VRYSTELLINGS 

(1) Die Raad of Ultvoerende Komitee kan, op aanbeveling 
van °n distrikskomitee of uit eie beweging, enige persoon of 
persone om ’n’ afdoende rede vrystel van enigeen van die 
bepalings van hierdie Ooreenkoms. 

(2) Die Raad of Uitvoerende Komitee moet ten opsigte van 
elkeen aan wie. vrystelling. verieen word, die voorwaardes vasstel 
waarop sodanige vrystelling verleen word, asook. die. tydperk 
‘waarvoor sodanige vrystelling..geldig is: Met dien verstande dat 
die Raad of Uitvcerende Komitee, as hy dit goed dink, nadat 
een week skriftelike kennis aan die betrokke persoon. gegee is, 
enige vrystellingsertifikaat kan intrek. oe 

(3). Die Sekretaris van die Raad. of Uitvoerende Komitee moet 
‘aan elkeen aan wie vrystelling-verleen is, ’n sertifikaat uitreik 
wat deur hom onderieken is.en waarin die volgende voorkom: 

(a) Die volle naam van die betrokke persoon; . 

(b) die bepalings van die Ooreenkoms waarvan. vrystelling ver 
een word; os 

(c) die voorwaardes ‘waarop sodanige vrystelling verleen word; 

(d) die tydperk waarvoor die vrystelling geldig is. . a 

(4) Die Sekretaris van die Raad.of Uitvoerende-Komitee moet— 

(a) alle sertifikate wat uitgereik is, agtereenvolgens nonimer; 

(b) ’n kopie behou van elke sertifikaat wat uitgereik is; en 
(c) waar vrystelling aan ’n werknemer verleen- word; ’n- kopie 

. van die sertifikaat aan die betrokke werkgewer stuur. . 

(5) Geen vrystelling van klousule 5 (1) (d) van hierdie Ooreens 
koms mag ooreenkomstig hierdie klousule verleen word aan of 

‘ten opsigte van ‘n’ vroulike werknemer wat handwerk doen nie, 
behalwe vir die verrigting van werk— 

‘ (a) wat. as gevolg van ’n noodtoestand veroorsaak is; en 

(b) wat nodig is ten einde die verlies te voorkom. van grond 
stowwe wat nog behandel word en maklik kan bederf. 

21. PERSONE ONDER DIE OUDERDOM VAN 15 JAAR 

' Niemand onder die ouderdom van 15 jaar mag in die Nywers 
heid in diens geneem word nie. 

22. AGENTE 

Die Raad moet een of meer persone as agente aanstel om te 
help met die uitvoering van hierdie Ooreenkoms. Dit is die plig 
van elke werkgewer om sodanige persone toe. te laat om sy 
bedryfsinrigting te betree en sodanige navrae te doen ‘en sodanige 
dokumente, boeke, loonstate, betaalkoeverte en betaalkaarte te 
-ondersoek en sodanige individue te ondervra as wat nodig is ten 
einde vas te stel of hierdié Ooreenkoms nagekom word, 

23. INDIENSNEMING VAN VAKVERENIGINGLEDE 

(1) By indiensneming moet lede van die vakverenigings voors 
keur geniet, en werkgewers moet alle redelike fasiliteite aan 

- beamptes: van die vakverenigirigs verleen om organisasiewerk 
onder werknemers te doen. 

(2) Die lede van die vakverenigings in elke bedryfsinrigtin: 
het die reg om-een of meer vakverenigingverteenwoordigers en/ 
‘n. vakverenigingkomitee uit hul geledere aan te stel ooreenkom- 
.stig die. bepalings vir die aanstelling van vakverenigingverieen- 
woordigers en vakverenigingkomitees in -die konstitusie van die 
betrokke vakvereniging, en die betrokke werkgewer moet volle 
erkenning aan sodanige vakverenigingverteenwoordigers en vak- 
verenigingkomitees verleen en aan hulle alle redelike fasiliteite 
verskaf vir vergaderings en raadpleging oor sake betreffende 
geskille en diensvoorwaardes van werknemers oor die algemeen, 

(3) As.’n werknemer dit skriftelik versoek, moet. ’n werkgewer 
van die loon van daardie werknemer die werknemer se ledegeld 
vir die vakvereniging aftrek en die bedrag aldus afgetrek teen die 
1Sde dag van elke daaropvolgende maand aan die beampte coors 
handig wat deur die vakvereniging aangestel is om dit te ontvang, 
of anders moet hy dit per pos. na die geregistreerde kantoor 
van die vakvereniging stuur. : oe 

. Hierdie Ooreenkoms is namens die partye op hede die 18d5 
dag van April 1973 onderteken. 

.J, G. M. GATES, Lid van die Raad. 
F. J. J. JORDAAN, Lid van die Raad. 

A. 8. YOUNG, Hoofsekretaris van die Raad,
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ANNEXURE A 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER 
INDUSTRY OF SOUTH AFRICA 

‘SERVICE CERTIFICATE 

No. Of Certificate... seccrerccseesees 

Section of the Industry........ . 
Name and address of enaployer........eeseceseseessseersssnensassentecereneneteusnsssecnene . 

I hereby certify that. the uadermentioned person. was employed 
by me and that the particulars detailed hereunder are correct: 

Surname (or Bantu name)........ceeeiseene 
Christian’ names........ Lat : 
Bantu identification No 
Address..........:.. 

  

  

  

  

  

Date of birth. Sex... Race 

Cperations... : ‘   
   

: Wage paid ok date ‘of leaving 
Wage group: (a) S. P.F, 

(b) P. 

  

aA
 

a
p
 

Y.
 

N
E
 

      

7, Date of entering service 
8. Date of leaving : service.. ‘: : . . 
9. Whether left of own accord: (Y¥ Ss/NO).. Uheecueneeeee _saesseceneseeessanesseesees . 
0. .Date of last increase in terms of Agreement...............-.---- veseeeeee . 
1; _The number: of the: certificate of service issued by previous 

  

  

  

  

  

employer (insert name) 

42. Sick Benefit Fund: 
- (a) Number of contributions to AEE. cecscnenenennene seestevevesenensee 
(b) Benefit accured to date hours. - 
(c) Name of sick benefit fund doctor... seeteeseeee, 

Issued at.... this day 
of. 19.000... 
  

    Signature of employer/Secretary 

AANHANGSEL A 

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWER- 
‘HEID VAN SUID-AFRIEKA- 

DIENSSERTIFIKAAT 7 

SertiGkaat No... escescsecssessseseessseeeees 

Seksie-van die Nywerheid........... tees 
Naam en adres-van werkgewef...0....... i ecalesestesteseasscecsesceuceeseaceecoreneessees 

- Hierby ‘sertifiseer ek dat ondergenoemie persoon by my in diens 
was en dat die besonderhede wat hier volg, juis is: 

Van (of Bantoenaam)...... essences 
Voorname. 0... 
Bantoebewysnommer 
AGTOS 00... ceteeceeeeeneeee 

              

   

Geboortedatum.. 
Werksaamhede... 

DA 
wp
 

Ww 
N
M
 ¢ 

atum van diensverlatin a... eesessecseeteeeseesseee 
Loongroep: (a) Sa a en ee 

(b) Bystandsfonds vateeeseasalecaees 
Datum van diensaanvaarding. . 
Datum van diensverlating. 0.0... cessecessstessseceseesseneceneseienenees 
Diens uit eie beweging verlaat: (Ja/Nee)... : . : 
Datum van laaste verhoging ingeyo!lge Ooreenkoms 
Die nommer van die dienssertifikaat uitgereik deur die vorige 
werkgewer. (meld naam) 

   

bd
 f

a 
, 

m
o
o
n
s
 

  

  WAS... ccccececceeeeseeseeenes 
Siektebystandsfonds: 

(a) Getal bydraes tot op datum...... 
- (b) Bystahd oepgeloop.tot op datu 

(c) Naam: van sicktebystandsfondsdokter. 

Op rede die... scesstscessesescseseseeeceeees GAZ VAM... ecececececesesssesconenees 
Witgereik te... esscscseccessesensaseeeeeneens . 

12. 

  

   

‘Handtekening: van’ wwerkgewer/Sekretatis 

ANNEXURE B/AANHANGSEL B 

[Vide clause 13 (4)/Kyk klousule 13 (4)] 

DIFFERENTIAL WAGE BOOK/BOEK VIR DIFFERENSIELE LONE © 

  
  

  

  

  

  

  

  

                  
    
  

Week ending/Week eindigende. icc Name/ Nain... eccccccceccseccscsscccecscececeesosssesesecssctssessnessecrsceucesneeses NO... cccscccsseccecesscocessesceeerenenas .. 

, ms . Initials 
: Time Time Total Rate per Wages Seay 

Day etn started finished time hour payable Paraaf Remarks 

Dag heid Tyd- Tyd Totale Loon Loon Foreman Opera. tor Opmerkings 

begin opgehou . tyd per uur betaalbaar ‘Voorman | Werker : 

‘Hrs. Min. | Hrs. Min. | Hrs. Min. 
Uur Min. |: Uur -Min. | Uur Min. 

Total wages earned/Totale loon verdien. ies... eee Rove eeeeeees deseene 

Note.—Entries must be made in ink or indelible pencil. Foreman and operator must sign for actual time worked on each operation.’ 

Opmerking.—Inskrywings moet anet ink of inkpotlood gemaak word. Die voorman en werker moet teken vir die werklike tyd aan elke 

~~ werksaamheid bestee. 
  
  

No. R. 1081 | 22 June 1973 

FACTOR RIES, MACHINERY # AND BUILDING WORK 
ACT, 1941 

LEATHER INDUST RY, REPUBLIC OF SOUTH 
~ AFRICA . 

- I; Marais Viljoen, Minister of Labour, hereby, i in. terms 

- of section. 22 (1) of the Factories, Machinery and Building 

Work Act, 1941, declare the provisions of the Agreements 

“and notices relating to the Leather Industry, published 

under Government Notices R. 1076, R. 1078, R. 1079 and 
R. 1080 of 22 June 1973, to be, on the whole, not less 
favourable to the employees whose hours of work and 

remuneration in. respect of overtime, public holidays and 

work on Sundays and “public holidays are regulated 
thereby, than the relative Provisions. of the’ said Act. -   M. VILJOEN, “Minister ‘of Labour, 

Y 

No. R. 1081 ' 22 Junie 1973 

WET OP FABRIEKE, MASI INERIE- EN BOUWERK, 

1941 . 

- LEERNYWERHEID, REPUBLIEK - VAN SUID- 
AFRIKA — 

Ek, Marais Viljoen, Minister van. Arbeid, verklaar 
hierby, kragtens artikel 22 (1) van die Wet op Fabrieke, 
Masijinerie en Bouwerk, 1941, dat -die -bepalings van. die 
Ooreenkomste en kennisgewings in verband met die Leer- 
nywerheid, gepubliseer by Goewermentskennisgewings 
R. 1076, R. 1078,-R. 1079 en R. 1080 yan 22 Junie 1973, 
oor die algemeen vir die werknemers wie se werkure en 
besoldiging ten opsigte van oortyd, ‘openbare feesdae en 
werk op Sondae en openbare feesdae daarby gereél word, 
nie minder gunstig is nie as | die desbetreffende bepalings 
van genoemde Wet. oe 

M. VILJOEN, "Minister van Arbeid.
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No. R. 1082 22 June 1973 

_ INDUSTRIAL CONCILIATION ACT, 1956 _ 

LEATHER INDUSTRY, REPUBLIC OF SOUTH 
AFRICA.-AMENDMENT OF SICK BENEFIT FUND 
AGREEMENT 

I, Marais Viljoen, Minister of Labour, hereby— 

(a) in terms of section 48 (1) (a) of the Industrial 
Conciliation Act, 1956, declare that all the provisions 

of the Agreement (hereinafter referred to as the Amend- 

ing Agreement) which appears in the Schedule hereto 
and which relates to the Leather Industry, shall be 
binding, with effect from the second Monday after the 
date of publication of this notice and for the period 
ending 7 January 1976, upon the employers’ organisa- 

.tions and the trade unions which entered into the 
Amending Agreement and upon the employers and 
employees who are members of the said organisations 
or unions; 

(b) in terms of section 48 (1) (6) of the said Act, | 
declare that the provisions of the Amending Agreenient, 
shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending 7 January 1976, upon all employers’ and 
employees other than those referred to in paragraph (a) 
of this notice, who are engaged or employed in the said 
Industry in the Republic of South Africa; and oo 

(c) in terms of section 48 (3) (a) of the said. Act, 
declare that, in the Republic of South Africa and with 
effect from the second Monday after the date of publi- 
cation of this notice and for the period ending 7 January 
1976, the provisions of the Amending Agreement shall 
mutatis mutandis be binding upon all Bantu employed 
in the said Industry by the employers upon whom any 
of the said provisions are binding in respect of 
employees and upon those employers in respect of 
Bantu in their employ. 

M.: VILJOEN, Minister of Labour. — 

SCHEDULE © - 

NATIONAL INDUSTRIAL COUNCIL OF THE LEATHER 
INDUSTRY OF SOUTH AFRICA 

AMENDMENT OF SICK BENEFIT FUND AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Aci, 1956, as amended, made and entered into between the 

(a) Midland and Border Leather Industry ‘Manufacturers’ 
Association; 

(b) Cape Western and North-Western Leather Industries 
Employers’ Association; 

(c) Transvaal Footwear, Tanning and Leather Trades Asso- 
ciation; 

(qd) Natal Footwear, Tanning and General Leather Manufact- 
urers’ Association; 

(e) Southern Cape Leather Industries Association; 

@ South African Handbag Employers’ Organisation; and 

(g) South African Tanning Employers’ Organisation 

(hereinafter referred to as the “employers” or the “employers” 
organisation”), of the one part, and the 

(hb) National Union of Leather Workers; . 

@) Transvaal Leather and Allied Trades’ Industrial Union; 
and   

No. R. 1082 22 Junie 1973 

WET OP NY WERHEIDSVERSOENING, 1956 

LEERNYWERHEID, REPUBLIBK VAN _ SUID- 
AFRIKA—WYSIGING VAN SIEKTEBYSTANDS- 
FONDSOOREENKOMS 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby—— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Nywerheidsversoening, 1956, dat al die bepalings van 
die Ooreenkoms (hierna die Wysigingsooreenkoms 
genoem) wat.in die Bylae hiervan verskyn en op die . 
Leernywerbeid betrekking het, met ingang van .die . 

- tweede Maandag na die datum van publikasie van 
hierdie kennisgewing em vir die tydperk wat op 

7 Januarie 1976 eindig, bindend is vir die werkgewers- 
organisasies en die vakvereniging s wat die Wysigings- 
ooreenkoms aangegaan het en vir die werkgewers en 

_ werknemers wat lede van genoemde organisasies of 
verenigings is; 

7) kragtens artikel 48 (1) (b) van gencemde Wet, 
dat die bepalings van die Wysigingsooreenkoms met 
ingang van die tweede Maandag na die datum van 
publikasie van. hierdie kennisgewing en vir die tydperk 
wat op 7 Januarie 1976 eindig, bindend is vir alle 

‘ander werkgewers en werknemers as dié vermeld in 
paragraaf (a) van hierdie kennisgewing, wat betrokke 
is by of in diens is in genoemde Nywerheid in die 
Republiek van Suid-Afrika; en 

(c) kragtens artikel 48 @G) (a) van genoemde Wet, 
dat die bepalings van die Wysigingsooreenkoms met 
ingang van die tweede Maandag na die datum van 
publikasie van hierdie kennisgewing en vir die tydperk 
wat op 7 Januarie 1976 eindig, in die Republiek van 
Suid-Afrika mutatis mutandis biodend is vir alle 
Bantoes in diens in genoemde Nywerheid by dié werk- 
gewers vir wie enigeen van genoemde bepalings ten 
opsigte van werknemers bindend is en vir daardie 
werkgewers ten opsigte van Bantoes in hui diens. 

M. VILIGEN, Minister van Arbeid. 

BYLAE | ; 

NASIONALE NYWERHEIDSRAAD VIR DIE LEERNYWER- 
HEID VAN SUID-AFRIKA 

WYSIGING VAN SIEKTEBYSTANDSFONDSOOREENKOMS 

ingevolge die Wet op Nywerheidsverscening, 1956, soos gewysig, 
gesluit en aangegaan deur en tussen dic 

(a) Midland and Border Leather Industry Manufacturers! 
Association; — 

(b) Cape Western and North Western Leather Industries 
Employers’ Association; 

(c) Transvaal Footwear, Tanning and Leather Trades Asso 
ciation; 

(d) Natal Footwear, Tanning and General Leather Manu- 
facturers’ Association; 

(ec) Southern Cape Leaiher Industries Association; 

(2) South African Handbag Menufacturers’ Association; en 

(g) South African Tanning Employers’ Organisation 

(hierna die “werkgewers” of dic, “werkgewersorganisasies” 
genoem), aan die een kant, en die 

_ (hb) National Union of Leather Workers; 

(i) Transvaal Leather and Allied Trades’ Industrial Union; en
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() Trunk and Box Workers’ Industrial Union (Transvaal) 

(hereinafier referred to as the “employees” or the “trades 

unions”), of the other part, 

being parties to the National Industrial Council of the Leather 

Industry of South Africa, 

to amend the Agreement, published under Government Notice 
R. 2390 daied 29 December 1972, as follows: 

1. Substitute the following for clause 5: 

“5. CLASSIFICATION OF EMPLOYEES 

For the. purpose of this. Agreement employees shall be classi- 
fied into the following groups: 

(1) Footwear Section 

(a) Employees for whom wages are prescribed in Annexure C 
to Part I and clause 1 of Annexure A to Part IL of the Wage 
Agreement for the Footwear Section as published under Gover- 
ment Notice R. 1076, dated 22 June 1973: 

Group 1—Employees whose wages for a normal week are less 
than R1i1,06. j 

Group 2.—Employees whose wages for a normal week are not 
less than R11,06 but less than Ri6,59. . 

Group 3.—Employees whose wages for a normal week are not 
less than Ri6,59 but less than R22,11. 

Group 4.—Employees whose wages for a normal week are not 
less than R22,11 but iess than R27 ,64. 

Group 5.—Employees whose wages for a normal week are not 
Jess than R27,64 but less than 33,60. 

Group 6—Employees whose wages for a normal week are not 
less than R33,60 but less than R39,60. 

Group 7—Employees whose wages for a normal week are not 
less than R39,60, 

(b) Employeés in the Footwear Section other than those speci- 
fied in paragraph (a) above: 

Group 1—Employees whose wages for a normal. week are less 
than 210,57... . ; 

Group 2-—Employees whose wages for a normal week are not 
less than R10,57 but jess than R15,86, 

Group 3—Employees whose wages for a normal week are not 
Jess than Ri5,86 but less than R21,19. 

Group 4.—Employees whose wages for a normal week are not 
less than R21,19 but less than R26,42. 

Group 5—Employees whose wages for a normal week are not 
Jess than R26,42 but less than R32,37. 

Group 6.—Employees whose wagea for a normal week are not 
Jess than R32,37 but less than R38, 37. 

Group 7.—Employees whose wages for a normal week are not 
Jess than R38, 37. . 

(2) General Goods and Handbag Sections 

Group 1—Empioyees whose wages for a normal week are less 
than Ri0,81. , 

Group 2—Employees whose wages for a normal week are not 
less than R10,81 but less than R16,22. 

Group 3-—Employees whose wages for a normal week are not 
Jess than R16,22 but less than R21,62. 

Group 4—Employees whose wages for a normal week are not 
less than R21,62 but less than R27,03. 

Group 5.—Employees whose wages for a notmal week are not 
less than R27,03 but less than R32,98. 

Group 6.—Employees whose wages for a normal week are not 
less than 32,98 but less than R38,98. 

Group 7—Employees whose wages for a normal week are not 
less than R38,98. 

(3) Tanning Section 

Group 1—Employees whose wages for a normal week are less 
then R12, 38. 

Group 2.—Employees whose wages for a normal week are, not 
Jess than R12,38 but less than R1i7,79. 

Group 3—Employees whose wages for a normal week are not 
fess than R17,79 but less than R23,22. ; 

Group 4-—Employeés whose wages for a normal week are not 
less than 223,22 but less than R23 ,63. 

Group 5-—Employees whose wages for 2 normal week are not 
less than R28 ,63 but less than R34,58. 

Group 6.—-Employees whose wages for a normal week are not 
Jess than R34,58 but lesa than R40,58. 

Group 7—Employees whose wages for a normal week are not 
Jess than 240,58. 

“Wage” shall mean the basic weekly wage (excluding overtime 
or any supplementary wage} prescribed for an employee in the 
relevant Agreement of the Council or the ordinary weekly remun- 
eration (excluding overtime or any supplementary wage) received 
by an employee for whom. a wage is prescribed as aforesaid, 
whichever is the greater.”, 

    

@ Trunk and Box Workers’ Industrial Union (Transvaal) 

(hierna die “werknemers” of die “vakverenigings’” genoem), 
aan die ander kant, 

wat die partye is by die Nasionale Nywerheidsraad vir die-Leer- 
nywerheid van Suid-Afrika, 

om die Ooreenkoms, gepubliscer by. Goewermentskennisgewing 
R. 2390 van 29 Desember 1972, soos volg te wysig: 

1. Vervang klousule 5 deur die volgende klousule: 

“5. KLASSIFIKASIE VAN WERENEMERS 

Vir die toepassing van hierdie Ocreenkomse word werknemers 
in onderstaande groepe geklassifiseer: 

(1) Skoeiselséksie 

(a) Werknemers vir wie lone in Aanhangsel C van Deel I en 
kKlousule 1 van Aanhangsei A van Deel II van die Loonooreen- 
koms vir die Skoeiselseksie, gepubliseer by Goewermentskennis- 
gewing R. 1076 van 22 Junie 1973, voorgeskryf word: 

Groep 1—Werknemers wie se loon vir ’n gewone week minder 
as R11,06 is. 

Groep 2—Werknemers wie se loon vir ’n gewone week minstens 
R11,06 dog minder as R16,59 is. 

Groep 3+-Werknemers wie se loon vir ‘n gewone week min- 
stens R16,59 dog minder as R22,11 is. a, 

Groep 4—Werknemers wie se loon vir *n gewone week min- 
stens R22,11 deg minder as R27, 64 is. 

Groep 5—-Werknemers wie se loon vir 
stens R27;64 dog minder as R33,60 is. 

Groep 6.—Werknemers wie se loon vir 
stens R33,60 dog minder as R39,60 is, 

Groep 7—Werknemers wie se loon vir 
stens R39,60 is. 

(b) Werknemers indie Skoeiselseksie, vitgesonderd dié in para- 
graaf (a) hierbo gespesifiseer: 

Groep 1.—Werknemers wie se Icon vir ’n gewone week minder 
as R1i0,57 is. . 

Groep 2.—Werknemers wie se loon vir 
stens Ki0,57 dog minder as R15, 86 is. 

Groep 3—Werknemers wie se loon vir ’n gewone week min- 
stens R15,86 dog minder as R21,19 is. 

Groep 4—Werknemers wie se loon vir ’n gewone week min- 
stens R21,19 dog minder as R26, 472 is. 

Groep 5—Werknemers wie se loon vir ’n gewone week min- 
stens R26,42 dog minder as R32,37 is. 

Groep 6.—Werknemers wie se loon vir.’n gewone week min- 
stens R32,37 dog minder as R38, 37 is. : 

Groep 7—Vverknemers wie se loon vir ’n gewone week min- 
stens R38, 37 is. 

(@) Seksies Algemene Goedere en Handsakke 

Groep 1—Werknemers wie se loon vir ’n gewone week minder 
as R10,81 is. ‘ 

Groep 2.—Werknemers wie se loon vir ’n gewone week min- 
stens Ri0,81 dog minder as R16,22 is. 

Groep 3.—Werknemers wie se loon vir 
stens Ri6,22 dog minder as R21,62 is. 

Groep 4—-Werknemers wie se loon vir 
stens R21,62 deg minder as 227,03 is. 

Groep 5—~Werknemers wie se loon vir ’n gewone week min- 
stens R27,03 dog minder as R32,98 is. 

Groep 6—Werknemers wie se loon vir 
stens R32,98 dog minder as R38 ,98 is. 
-Groep 71—Werknemers wie se loon vir 

stens R38, 98 is, 

‘na gewone week min~ 

% m gewone week min- 

% n gewone week min- 

> m gewone week min- 

2 n gewone week min- 

m gewone weck min- 

nm gewone week min- 

nm gewone week min- 

(3) Looiseksie 

Groep 1—Werknemers wie se loon vir *n gewone week min- 
der as R12, 38 is. 

Groep 2-—Werknemers wie se loon vir ’n gewone week min- 
stens R12,38 dog minder as R17,79 is. 

roep 3—Werknemers wie se loon vir ’n gewone week min- 
stens R17,79 dog minder as R23,22 is. 

Groep 4.—Werknemers wie se loon vir 
stens 223,22 dog minder as R28,63 is, 

Groep 5—Werknemers wie se loon vir ’n gewone week min- 
stens R28 ,63 dog minder as R34,58 is. 

Groep 6.—Werknemers wie se loon vir ’n gewone week min- 
stens R34,58 dog minder as R40,58 is. 

Groep 7—Werknemers wie se loon vir ’n gewone week min- 
stens R40,58 is. 

“toon” beteken die basiese weekloon (uitgesonderd besoldiging 
vir oortydwerk of enige aanvullende loon) wat vir *n werknemer 
yoorgeskryf word in die betrokke Ooreenkoms van die Raad, 
of die gewone weeklikse besoldiging (uitgesonderd besoldiging vir 
oortydwerk of enige aanvullende loon) wat ’n werknemer ontvang 
vir wie die loon voorgeskryf is soos hierbo uiteengesit, na gelang 
van wat die grooiste is.”, : . 

  

mn gewone week min-
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2. In clause 8 (2) substitute the following for the schedule of 

sick pay. rates: 

“Group 1—11c per hour. 
Group 2.—16c per hour. 
Group 3.—22c per hour. 
Group 4.—26c per hour. 
Group 5.—3ic per hour. 
Group 6.—36c per hour. 
Group 7.—42c per hour:”. 

This Agreement signed at Port Elizabeth on behalf of the 
parties this 18th day of April 1973. 

B. MANCHEVSKY, Member of the Council 
F. J. J. JORDAAN, Member of the Council 

A. S. YOUNG, General Secretary of the Council 

    

No. R. 1083 22 June 1973 

INDUSTRIAL CONCILIATION ACT, 1956 

LEATHER INDUSTRY, REPUBLIC OF SOUTH, 
AFRICA—-RENEWAL OF PROVIDENT FUND 
AGREEMENT 

I, Marais Viljoen, Minister of Labour, hereby, in terms 

of section 48 (4) (a) Gi) of the Industrial Conciliation Act, 
1956, declare the provisions of Government Notices 

R. 1947 of 11 November 1970 and R. 2399 of 29 

December 1972 to be effective for a further period of 

five years with effect from the second Monday afier the 

date of publication of this notice. 

M. VILJOEN, Minister of Labour. 

  

No. R. 1086 

INDUSTRIAL CONCILIATION ACT, 1956 

LEATHER INDUSTRY, REPUBLIC OF SOUTH 
AFRICA.—-AMENDMENT OF PROVIDENT FUND 
AGREEMENT 

IL, Marais Viljoen, Minister of Labour, hereby— 

(a) in terms of section 48 (1) (2) of the Industrial 
Conciliation Act, 1956, declare that all the provisions 
of the Agreement (hereinafter referred to as the 
Amending Agreement) which appears in the Schedule 
hereto and which relates to the Leather Industry, shall. 
be binding, with effect from the second Monday after 
the date of publication of this notice and for the period | 
ending five years from the said Monday, upon the 
employers’ organisations and the trade unions which 
entered into the said Amending Agreement and upon 
the employers and employees who are members of the 
said organisations or unions; and 

(b) in terms of section 48 (1) (b) of the said Act, 
declare that the provisions of the Amending Agreernent 
shall be binding, with effect from the second Monday 
after the date of publication of this notice and for the 
period ending five years from the said Monday, upon 
all employers and employees cther than those referred 
to in paragraph (a) of this notice, who are engaged or 
employed in the said Industry in the Republic of South 
Africa; and 

(c) in terms of section 48 (3) (a) of the said Act, 
declare that in the Republic of South Africa and with 
effect from the second Monday after the date of publi- 
cation of this notice and or for the period ending five 
years from the said Monday, the provisions of the 
Amending Agreement shall nustatis mutandis be binding 

22 June 1973 

  

GOVERNMENT GAZETTE, 22 JUNE 1973 

2. In Klousule 8 (2), vervang die Bylae van siekegeldskale deur 
die volgende: 

“Groep 1.—11ce per unr, 
Groep 2.—16c per uur. 
Groep 3.—22c per uur. 
Groep 4.—26c per uur. 
Groep 5.—3lc per uur. 
Groep 6.—36¢ per uur. 
Groep 7.—42c per wur:”. 

Hierdie Ooreenkoms is namens die partye op hede die 18de dag 
van April 1972 te Port Elizabeth onderteken. 

B. MANCHEVSKY, Lid van die Raad. 

F. J. J. JORDAAN, Lid van die Raad. 

A. S. YOUNG, Hoofsekretaris van die Raad. 

  

No. R. 1083 22 Junie 1973 

WET OP NYWERHEIDSVERSOENING, 1956 

LEERNYWERHEID, REPUBLIEK VAN _ SUID- 
AFRIKA—HERNUWING VAN BYSTANDSFONDS- 

COREENKOMS 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 

hierby, kragtens artikel 48 (4) (a) (ii) van die Wet op 
Nywerheidsversoening, 1956, dat die bepalings van 
Goewermentskennisgewings R. 1947 van 11 November 
1970 en R. 2399 van 29 Desember 1972 van krag is vir 
‘n verdere tydperk van vyf jaar met ingang van die 

tweede Maandag na die datum van publikasie van hierdie 
kennisgewing. 

M. VILJOEN, Minister van Arbeid. 

  

Ho. R. 1086 22 Junie 1973 

WET OP NYWERHEIDSVERSOENING, 1956 

LEERNYWERHEID, REPUBLIEK VAN _ SUID. 
AFRIKA—WYSIGING VAN BYSTANDSFONDS- 
COREENKOMS- 

Ek, Marais Viljoen, Minister van Arbeid, verklaar 
hierby— 

(a) kragtens artikel 48 (1) (a) van die Wet op 
Nywerheidsversoening, 1956, dat al die bepalings van 
die Ooreenkoms (hierna die Wysigingsooreenkoms 
genoem) wat in die Bylae hiervan verskyn en op die 
Leernywerheid betrekking het, met ingang van die 
tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat vyf jaar 
vanaf genoemde Maandag eindig, bindend is vir die 
werkgewersorganisasies. en die vakverenigings wat die 
Wysigingsooreenkoms aangegaan het en vir die werk« 
gewers en werknemers wat lede van genoemde 
organisasies of verenigings is; 

(b) kragtens artikel 48 (1) (6) van genoemde Wet, dat 
die bepalings van die Wysigingsooreenkoms met ingang 
van die tweedé Maandag na die datum van publikasie 
yan hierdie kennisgewing en vir die tydperk wat vy£ 
jaar vanaf genoemde Maandag eindig, bindend is vir 
alle ander werkgewers en werknemers as dié genoem in 
paragraaf (a) van hierdie kennisgewing, wat betrokke 
is by of in diens is in genoemde Nywerheid in die 
Republiek van Suid-Afrika; en 

(c) kragtens artikel 48 () (a) van genoemde Wet, 
dat die bepalings van die Wysigingsooreenkoms met 
ingang van die tweede Maandag na die datum van 
publikasie van hierdie kennisgewing en vir die tydperk 
wat vyf jaar vanaf genoemde Maandag eindig, in die 
Republiek van Suid-Afrika mutatis mutandis bindend



STAATSKOERANT, 22 TUNTE i873 No, 3942 $3 
  

upon all Bantu employed in ihe said Industry by the 
employers upon whom any of the said provisions are 
binding in respect of employees and upon those 
employers in respect of Bantu in their employ. 

M. VILIGEN, Minister of Labour. 

SCHEDULE 

WATIONAL INDUSTRIAL COUNCIL OF THE LEATHER 
INDUSTRY OF SCUTH AFRICA 

AMENDMENT OF PROVIDENT FUND AGREEMENT 

in accordance with the provisions of ihe Industrial Conciliation 
Act, 1956, made and entered into between the 

(a) Midland and Border Leather Industry Manofacturers’ 
Association; . 

{b) Cape Western and North Western Leather Industries 
Employers’ Association; 

(c) Transvaal Footwear, Tanning and Leather Trades Asso- | 
ciation; 

(d) Natal Footwear, Tanning and General Leather Manu- 
facturers’ Association; , 

(ec) Scuthern Cape Leather Industries Association; 
(f) South African Tanning Employers’ Organisation; 
(g) South African Handbag Manufacturers’ Association 

(hereinafter referred to as the “employers” or the “employers” 
organisations”), of the one part, and the 

(bh) National Union of Leather Workers; . 
(i) Transvaal Leather and Allied Trades Industrial Union; 

and . 
() Trunk and Box Workers’ Industrial Union (Transvaal) 

(hereinafter referred to as the “employees” or the “trade 
unions’), of the other part, 

being parties to the National Industrial Council of the Leather 
Industry of South Africa, to amend the Agreement published 
under Government Notice R. 1947, dated 11 November 1970, 
as amended by Government Notice R. 2399, dated 29 December 
3972, as follows: 

Substitute the following for clause 4 (6) (a): 

“Contributions 

€6) (a) Subject to the provisions of subparagraph (i) of this 
subclause and subclause (12), employees for whom wages are 
prescribed in any agreement of the Council, having not less than 
a total of two years’ experience in the Industry, shall become 
members of the Fund and contribute on the following basis: 

Gi) Footwear Section. 

(aa) Employees for whom wages are prescribed in Annexure 
C to Part I and clause i of Annexure A to Part iI of the 
Wage Agreement published under Government Notice R. 1076, 
dated 22 Tune 1973: 

Group 1.—Employees whose wages are less than R13,83 per 
week shajl contribute 20c per week. 

Group 2.—Employees whose wages are not less than R13,83 
per week but less than R17,19 per week shall contribute 30c 
per week. 

Group 3.—Employees whose wages are not less than R17,10 
per week but less than R22,76 per week shall contribute 40c 

er week. 
P Group.4—Employees whose wages are not less than R22,76 
per week but less than R26,53 per week shall contribute 50c 
per week. 

Group 5.—Employees whose wages are not less than R26,53 
per week shali contribute 60c per week. 

(bb) Employees in the Footwear Section other than those 
specified in paragraph (aa} above: 

Group 1—Employees whose wages are less than R13,22 per 
week shall contribute 20c per week. 

Group 2.—Employees whose, wages are not less than R13,22 
per week but less than R17,50 per week shall contribute 30> 
per week. : 

Group 3—8mployees whose wages are not less than R17,50 
per week but less than R22,02 per week shall contribute 40c 
per week. / 

Group 4——Employees whose wages are not less than R22,02 
per week but lesa than R25,93 per week shali contribute 50c 
per week. 

Group 5.—Employess whose wages are not less than R25,93 
per week shall contribute 60c per week. 

Gi) General Goods Section, 

Group 1—Employees whose wages are less than R13,52 per 
week shall contribute 20c per week. 

Group 2.—Employees whose wages are not less than R13,52 
per week but less than R16,50 per week shall contribute 30c 
per week, oe   

is vir alle Bantoes in diens in genoemde Nywerheid 
by dié werkgewers vir wie enigeen van genoemde 
bepalings ten opsigte van werknemers bindend is en vir 
dardie werkgewers ten opsigte van Bantoes in hul 
jens. 

M. VELIGEN, Minister van Arbeid. 

BYLAE 

DIE NASIONALE NYWERHEIDSRAAD VIR DIE LEER- 
NYWERHEID VAN SUID-AFRIKA 

WYSIGING VAN BYSTANDSFONDSOOREENKOMS 

ingevolge die Wet op Nywerheidsversoening, 1956, gesluit en 
aangegaan tussen die 

(a) Midland and Border Leather Industry Manufacturers’ 
Association; 

(b) Cape Western and North Western Leather Indusiries 
Employers’ Association; 

_ (©) Transvaal Footwear, Tanning and Leather Trades Asso- 
ciation; 

(d) Natal Footwear, Tanning and General Leather Manu- 
facturers’ Association; 

(e) Southern Cape Leather Industries Association; 
(f) South African Tanning Employers’ Organisation; 
(g) South African Handbag Manufacturers’ Association 

(hierna die “werkgewers” of die “werkgewersorganisasies” 
genoem), aan die een kant, en die . : 

(bh) National Union of Leather Workers; 
@) Transvaal Leather and Allied Trades Industrial Union; ~ 

en 
G) Trunk and Bax Workers’ Indusirial Union’ (Transvaal) 

(hierna die “werknemers” of die “vakverenigings” gencem), 
aan die ander kant, 

wat die partye is by die Nasionale Nywerheidsraad vir die Leer- | 
nywerheid van Suid-Afrika, 

om die Ooreenkoms gepubliseer by Goewermentskennisgewing 
R. 1947 van 11 November 1970, soos gewysig by Goewerments- 
kennisgewing R. 2359 van 29 Desember 1972, soos volg te wysig: 

Vervang kKlousule 4 (6) (a) deur die volgende: 

“Bydraes — : 

(6) (a) Behoudens die. bepalings. van subparagraaf (i) van 
hierdie subklousule en subklousule (12), moet ’n werknemer vir 
wie.’n loon in ’n ooreenkoms van die Raad voorgeskryf is, ea 
wat altesaam minstens twee jaar ondervinding in die Nywerheid 
opgedoen het, lid van die Fonds word en op die volgende 
grondslag bydra: 

@ Skoeiselseksie. 

(aa) Werknemers vir wie lone in Aanhangsel C van Deel I 
en kiousule 1 van Aanhangsel A van Deel IL van die Loon 
ooreenkoms, gepubliseer by Goewermentskennisgewing R. 1076 
van 22 Tunie 1973, voorgeskryf word: 

Groep 1.—Werknemers wie se loon minder as R13,83 per 
week is, dra 20¢ per week by. ; 

Groep 2.—Werknemers wie se loon minstens R13,83 per week 
maar minder as R17,10 per week is, dra 30c per week by. 

Groep 3.—Werknemers wie se loon minstens R17,10 per week 
maar minder as R22,76 per week is, dra 40c per week by, 

Groep 4—Werknemers wie se loon minstens R22,76 per week 
maar minder as R26,53 per week is, dra 50c per week by, 

Groep 5.—Werknemers wie se loon minstens R26,53 per 
week is, dra 60c per week by. , 

(bb) Werknemers in die Skaeiselseksie, witgesonderd dié in 
paragraaf (a) hierbo gespesifiseer: 

Groep 1—Werknemers wie se.loon minder as R13,22 per 
week is, dra 20c per week by.. _ 

Groep 2—Werknemers wie se loon minstens R13,22 per week 
maar minder as R17,50 per week is, dra 30c per week by. 

Groep 3-—Werknemers wie se Icon minstens R17,50 per week 
maar minder as R22,02 per week is, dra 40c per week by. 

Groep 4—Werknemers wie se loon minstens R22,02 per week 
maar minder as R25,93 per week is, dra 50c per week by. 

Groep 5.—Werknemers wie se loon minstens R25,93 per week 
is, dra 60c per week by. 

-., G) Seksie Algemene Goedere. 

‘Groep 1-—Werknemers wie se loon minder as R13,52 per week 
is, dra 20c per week by. 

Groep 2.—Werknemers wie se loon minstens R13,52 per week 
maar minder as R16,50 per week is, dra 30c per week by,
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Group 3—Employees whose wages are not less. than ‘R16, 50 

per week but less than R21 per week shall contribute 40c per 

. week, 

' Group 4—Employees whose wages are not less than R21 per 

-week but less than R25 per week shall contribute 50c per week. 

Group 5—FEmployees whose wages are not less than R25 
per week shall contribute 60c per week. 

Gid) Handbag Section. 

Group 1—Employees whose wages are less than R12 per 

week shall contribute 20c per week. 

Group 2—Employces whose wages are not less than R12 per 

week but less than R16 per week shall contribute 30c per week, 

Group 3—Employees whose wages are not less than R16 per 

week but iess than R24 per weck shall contribute 40c per 

week. 

Group 4—Employees whose wages are not less than R24 per 

week but less than R30 per week shall contribute 50c per 

week. ‘ 

Group 5—Employees whose wages are not less than R30 per 
week shall contribute 60c per week. 

(iv) Tanning Section. 

Group 1—Employees whose wages are less than R12,71 per 
week shall contribute 20c per week. 

Group 2.—Employees whose wages are not less than R12,71 
per week but less than R18,06 per week shall contribute 30c 
per week. 

Group 3—Employees whose wages are not less than R18,06 
per week but less than R23,10 per week shall contribute 40c 

: per week. 

Group 4—Employees whose wages are not less than R23,10 
per week but less than R26,47 per week -shall contribute 50c 
per week. 

Group 5-—Employees whose wages are not-less than R26,47:/ 
‘per-week shall contribute 60c per week.”. 

This Agreement signed on behalf of the Parties this 14th day 
of May 1973. 

‘A. G. EVERINGHAM, Member of the Council. 

F. J. J. JORDAAN, Member of the Council. 

A. S. YOUNG, General Secretary of the Council:   

Groep 3—Werknemers wie se loon minstens R16,50 per week 
maar minder as R21 per week is, dra 40c per week by. 

Groep 4.—Werknemers wie se loon minstens R21 per week 
maar minder as R25 per week is, dra 50c per week by. 

‘Groep 5.—Werknemers wie se loon minstens R25 per week 
is, dra 60c per week by. 

(iii) Handsakseksie. 

Groep 1—Werknemers wie se loon minder as R12 per week 
is, dra 20c per week by. 

Groep 2.—Werknemers wie se loon minstens Ri2 per week 
maar minder as R16 per week is, dra 30c per week by. - : 

Groep 3.—Werknemers wie se loon minstens.Ri6 per week 
maar minder as R24 per week is, dra 40c per week by. 

Groep 4—Werknemers wie se loon minstens R24 per week 
maar minder:as R30 per week is, dra 50c per week by. 

Groep 5.-—Werknemers wie se loon minstens R30 per week 
is, dra 60c per week by. 

(iv) Looiseksie. 

Groep 1.—Werknemers wie se loon minder as R12,71 per. 
week is, dra 20c per week by. 

Groep 2.—Werknemers wie se loon minstens R12,71 per week 
maar minder as R18,06 per week is, dra 30c per week by. 

Groep 3.—Werknemers wie se loon minstens R18,06 per week 
maar minder as R23,10 per week is, dra 40c per week by. 

Groep 4-Werknemers wie se loon minstens R23, 10 per week 
maar minder as R26,47. per week is, dra 50c per week by, 

Groep 5,—Werknemers wie se loon minstens R26,47 per week 
is, dra 60c per week by. - ; mo . 

Hierdie Ooreenkoms is op hede die [4de dag van Mei 1973 
onderieken. 

A. G. EVERINGHAM, Lid van die Rad. | 
F. J. J. JORDAAN, Lid van die Raad. 

| A. 8. YOUNG, Hoofsekretaris van die Raad. 

  

Useful Ef ints 

1. Address ail mail fully, clearly and without - 
misleading abbreviations: 

2. Place your own address on the back of the 
envelope or wrapper. 

3. Do not enclose coins or other hard” 
objects in letters. 

4, Send remittances by Postal Order or 
Money Order. 

5. Pack parcels properly, using strong cons 
tainers and heavy paper, Tie securely. 

6. Prepay postage fully. 

7. Place postage stamps in the upper right: 
hand corner of the envelope or wrapper. 

8. Insure your parcels and register valuable 
letters. Documents which can only 
be replaced at considerable cost should 
preferably be insured. 

9. Post early and often during the day. | 
Mail held until the last moment may. 
cause delay. ‘ 

10. Give your correspondents your correct 
post office address including your box 
number where applicable.   

Nuttige wenke- 

I, Adresseer alle posstukke volledig, 
duidelik en sonder misieidende « afs 
kortings. ; 

2. Plaas u eie adres agterop die koevert of 
omslag, - 

3. Moenie muntstukke. of ander harde 
artikels In briewe insluit nie. 

4, Gebruik posorders of poswissels wanneer 
geld deur die pes gestuur word. 

5. Verpak pakkette behoorlik. Gebruilc 
sterk houers en dik papier en bind dit 
stewig vas. 

6. Maak seker dat die posgeld ten volle 
vooruitbetaal is. 

7. Plak die posseéls in die boonste regter« 
hoek van die koevert of omslag. 

8. Verseker u pakkette en registreer 
waardevolle briewe. Dokumente wat 
slegs teen hoé koste vervang kan word, 
moet verkieslik verseker word. 

9, Pos vroegtydig en dikwels gedurende die 
dag. Posstukke wat tot op die laste 
comblik teruggehou word kan ver« 
traging veroorsaak. ‘ 

10. Verstrek u volledige posadres aan u 
korrespondente asook u posbusnommer 
Waar van toepassing.
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