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DEPARTMENT OF LABOUR

No. R. 1097 29 June 1973
WAGE ACT, 1957

WAGE DETERMINATION 354

GLASS AND GLASSWARE MANUFACTURING
INDUSTRY, REPUBLIC OF SOUTH AFRICA

By direction of the Minister of Labour it is hereby
notified, in terms of section 14 (2} of the Wage Act, 1957,
that the Minister, under the powers vested in him by
section 14 (1) of the said Act, has made the Wage Deter-
mination in the Schedule hereto in respect of the Glass
and Glassware Manufacturing Industry, Republic of South
Africa, and has fixed the fourth Monday after the date of
publication of this notice as the date from which the
provisions of the said Wage Determination shall be
binding.

SCHEDULE

1. AREA AND SCOPE OF DETERMINATION

This Determination shall apply to all the employers and all
their employees, other than managers, in the Glass and Glass-
ware Manufacturing Industry in the Republic of South Africa.

2. DEFINITIONS

(a) Unless the context otherwise indicates, any expression
which is used in this Determination and which is defined in
the Wage Act, 1957, has the same meaning as in that Act and
unless inconsistent with the context—

(A) In All Sections of the Industry

(1) “artisan” means an employee who is engaged in work
noymally performed by a skilled artisan, and for the purpose
of this definition the expression “skilled artisan™ means a person
who has served his apprenticeship in a trade designated or
deemed to have been designated under the Apprenticeship Act,
1944, or who holds a certificate of proficiency issued to him
by the Registrar of Apprenticeship in terms of section 6 of the
Training of Artisans Act, 1951, or a certificate issued to him
by the said Registrar in terms of either section 2 (7) or section
7 (3) of the said Act;

(2) “assistant foreman” means an employee who, under the

general supervision of a foreman, performs any of the activities |

or duties of a foreman and who may act for him during his
absence;
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| DEPARTEMENT VAN ARBEID
No. R. 1097 29 Junie 1973
LOONWET, 1957

LOONVASSTELLING 354

GLAS- EN GLASWARENYWERHEID, REPUBLIEK
VAN SUID-AFRIKA

In opdrag van die Minister van Arbeid, word hierby
ingevolge artikel 14 (2) van die Loonwet, 1957, bekend-
gemaak dat die Minister kragiens die bevoegdheid aan
hom verleen by artikel 14 (1) van genoemde Wet, die
Loonvassielling wat in die Bylae hiervan verskyn ten
opsigte van die Glas- en Glaswarenywerheid, Republiek
van Suid-Afrika, gemask en die vierde Maandag na die
datum van publikasie van hierdie kepnisgewing bepaal
het as die datum waarop die bepalings van genoemde
Loonvasstelling bindend word.

BYLAE

1. GEBIED EN OMVANG VAN DIE VASSTELLING

Hierdie Vasstelling is van toepassing op al die werkgewers
en al hul werknemers, uitgesonderd bestuurders, in die Gilas-
en Glaswarenywerheid in die Republiek van Suid-Adrika.

. 2. WOORDOMSKRYWING

(a) Tensy die sinsverband anders aandui, het elke uitdrukking
wat in hierdie Vasstelling gebesig en in die Loonwet, 1957,
omskryf werd, dieselfde betekenis as in daardie Wet, en, tensy
onbestaanbaar met die sinsverband, beteken—

(A) In Alle Seksies van die Nywerheid

(1) “ambagsman” ’n werknemer wat werk doen wat in die
reél deur 'n geskoolde ambagsman verrig word, en by die toe-
passing van hierdie woordomskrywing betcken die uitdrukking
“geskoolde ambagsman” jemand wat sy leertyd uitgedien het
in ‘n bedryf wat kragtens die Wet op Vakleerlinge, 1944, aange-
wys is of geag word aangewys te wees, of wat in besit is van
'n" vaardigheidsertifikaat deur die Registrateur van Vakleerlinge
aan hom uitgereik ingevolge artikel 6 van die Wet op Opleiding
van Ambagsmanne, 1951, of ’'m sertifikaat deur genoemde
Registrateur aan hom uitgereik ingevolge of artikel 2 (7) of
artikel 7 (3) van genoemde Wet;

(2) “assistent-voorman” ’n werknemer wat, onder die algemene
toesig van ’'n voorman, enige van die werksaamhede of pligte
van ’n voorman verrig en wat gedurende sy afwesigheid namens
hom kan waarneem;
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(3) “boiler attendant” means an employee who, under general
supervision, maintains the water level and steam pressure in a
boiler and who may make, maintain and draw. the fire in such
boiler; .

(4) “casual employee” means an employee who is employed
by lt{he same employer on not more than three days in any
week; %

(5) “chargehand” means an employee who is in charge of a
group of general workers;

(6) “chauffeur” means an employee (other than a traveller’s
assisiant) who is engaged in driving a motor vehicle which is
intended io carry passengers and used for the conveyance of
his employer or of staff, clients or visitors and which may be
used for the conveyance of documents or parcels;

(7) “clerk” means an employee who is engaged in writing,
typing, filing or in any other form of clerical work and includes
a cashier, demonstrator, storeman, despaich clerk and a telephone
switchboard operator, but does -not include any other class of
employee elsewhere defined in this clause notwithstanding the
factkthat clérical work may form a portion of such employee’s
work: i ; .

(8) “clerk, female, qualified,” means a female clerk who has
had not less than four years’ experience;

(9) “clerk, female, unqualified,” means a female clerk who
has had less than four years’ experience; o !

(10) “clerk, male, qualified,” means a male clerk who has had
not less than five years’ experience;

(11) “clerk, male, unqualified,” means a male clerk who has
had less than five years’ experience;

(12) “commission work” means any system under which a
traveller’s remuneration is calculated on the value or number
of orders submitted by him to and accepted by his employer;

(13) “continuous process worker” means an employee who
is engaged in an activity in which continious working by means
of three consecutive shifts per day on seven days per week is
necessary; g e

(14) “cratemaker” means an.employee. who is engaged in
making or repairing weoden crates or pallets, other than the
nailing together of ready prepared wood into boxes;

(15) “day” means the period of 24 hours from midnight to
midnight: Provided that in the case of a continuous process
worker or a shift worker, it shall mean a period of 24 hours
reckoned from the time such an employee commences work;

(16) “despatch clerk” means an-employee who is responsible

for the despatch or the packing of goods for transport or
delivery and who may supervise the assembiing, checking,
mass-measuring, packing, marking, addressing or despatching of
goods or packages; :
. (17) “driver of a motor vehicle” means an emplovee, other
than a factory truck driver, who is engaged in driving a motor
vehicle, and for the purpose of this definition the expression
*driving a motor vehicle” includes all perieds of driving and
angl time spent by the driver on work connected with the
vehicle or the load and all periods during which he is obliged
to remain at his post in readiness to drive; ' ’

(18) “emergency work” means— =

(a) any work which, owing to unforeseen circumstarnces
such as fire, storm, accident, epidemic, act of violence, theft
gr!a breakdown of plant or machinery, must be done without

elay; - -

f(b) any work in connection with the loading or unloading
of—

(i) trucks or. vehicles of the South African Railways and

Harbours;

(ii} vehicles used by a cartage contractor in the fulfilment
of his contract as such with the South African Railways and

Harbours;

(c) any work in connection with the overhauling or repairing
of plant or machinery which cannot be performed during
ordinary working hours; i ps ;.

(d) any work in connection with machine setting or the

- changing of moulds or machinery or the repairing or re-
building of furnaces;

(¢) any work which a. shift-worker or continucus process
worker is required to perform in substitution for any other
shift-worker or continuous process worker, as the case may
be, who fails to report for duty; . . i

(f) any work in connection with the production, packing,
loading or despatch of glass coniainers to meet a seasonal
demand by a factory (engaged in the canning or preserving of
foodstuifs) in order to prevent the loss of perishable raw
materials or a factory engaged in bettling new wine preduced in
such factory; : N
(19) “cstablishment” imeans any premises in or in connection

with which one or more employees are employed in the Glass
and Glassware Manufacturing Industry;

(3) “ketelbediener” ’n_werknemer wat onder algemene toesig
die waterpeil en stoomdruk in ’'n stoomketel in stand hou en
wat die vour in sodanige stoomketel kan maak, stook of uithaal;

(4) “los werknemer” ’'n werknemer wat hoogsténs drie dae in
‘n week by dieselide werkgewer in diens is; i

(5) “onderbaas” 'n werknemer wat aan die hoof staan van 'n
groep algemene werkers;

(6) ‘“chauffeur” ’n werknemer (uitgesonderd ’n handelsreisiger
se assistent) wat 'n motorvoertuig dryf wat vir die vervoer van
passasiers bedoel is en wat gebruik word vir die vervoer van

-sy werkgewer of van personeel, klanie of besoekers en waarmee

ook dokumente of pakkette vervoer mag word; z :

(7) “kierk” °n werknemer wat skryf-, tik-, liasseer- of enige
ander soort klerklike werk verrig en omvat dit ook ’n kassier,
demonstreerder, magasynman, versendingsklerk en .’n telefcon«
skakelbordoperateur, maar geen ander klas werknemer wat elders
in hierdie klousule omskryf word nie, al maak klerklike werk
ook deel uit van so 'n werknemer se werk; )

(8) “klerk, vrou, gekwalifiseerd,” 'n vroulike klerk met min-
stens vier jaar ondervinding;

(9) “klerk, vrou, ongekwalifiseerd,”
minder as vier jaar ondervinding; .

(10) “klerk, man, gekwalifiseerd,” ’n manlike klerk met minstens
vyf jaar ondervinding; _

(11) “klerk, man, ongekwalifiseerd,” ’n manlike klerk met
minder as vyf jaar ondervinding;

(12) “kommissiewerk” 'n stelsel waarvolgens ’n handelsreisiger
se besoldiging bereken word volgens die getal of waarde van
die bestelling wat hy aan sy werkgewer voorlé en wat laasge-
noemde aanvaar; ; ]

(13) “deurlopendeproseswerker” ’n werknemer wat ’'n werk-
saamheid verrig waarin daar deur middel van drie agtereen-

'n vroulike klerk met

.volgende skofte per dag op sewe dae van die week deurlopend

gewerk moet word; -

(14) “kratmaker”, ’'n werknemer ‘wat houtkratte of baleite
maak of herstel, maar nie iemand wat kiste uit vooraf bewerkte
hout aanmekaar spyker nie; : -

(15) “dag” die tydperk van 24 uwur van middernag tot midder-
nag: Met dien verstande dat, in die geval van 'n deurlopénde-
proseswerker of *n skofwerker, dit beteken ’n tydperk van 24
l.ll.u',k gereken vanaf die tydstip waarop so 'n werknemer begin
werk; :

(16) “versendingsklerk™ ’'n werknemer wat verantwoordelik is
vir die versending of wverpakking van goedere vir vervoer of
aflewering en wat toesig mag hou oor die byeenbring, nagaan,
massameting, verpakking, merk, adresscer of versending van
goedere of pakketie; '

(17) “drywer van ’‘n moteorvoertuig” ’n  werknemer, uitge-
sonderd ‘n fabrieksvragmotordrywer, wat ‘n motorvoertuig dryf,
en by die toepassing van hierdie woordomskrywing omvat die
uitdrukking *’n motorvoertuig dryf” aile tydperke wat hy dryf,
alle tyd wat hy bestee aan werk in verband met die vocrtuig
of die vrag en alle tydperke wat hy verplig is om op sy pes le

bly gereed om te dryf;

(18) “noodwerk”™—

(a) enige werk wat weens onvoorsiene omstandighede soos
'n brand, storm, ongelok, epidemie, gewelddaad, diefstal, of
'n onklaarraking van installasie of masjinerie sonder versuim
gedoen moet word;

(b) enige werk in verband met die laai of aflaai van—

(i) spoorwaens of voertuie van die Suvid-Afrikaanse Spoor-
weé en Hawens;

(i) voertuie wat deur 'n -vervoerkontrakteur gebruik word
by die nakoming van sy koatrak as sodanig met die Suid-
Afrikaanse Spoorweg en Haweis;

(c) enige werk in verband met die opknapping of herstel
van installasic of masjinerie wat nie gedurende gewone werk-
ure verrig kan word nie;

(d) enige werk in verband met masjieninstelling -of die
ommuiling van gietvorms of masjinerie of die herstel of herbou
van oonds;

(¢) enige werk wat 'n skofwerker of deurlopendeproses-
werker moet verrig ter vervanging van enige ander skoiwerker
of deurlopendeproseswerker, na gelang van die geval, ‘wat nie
yir werk aanmeld nie; o E )

(f) enige werk in verband met die produksie, verpakking,
laai of versending van glashouers om. te voldoen aan 'n
seisoensvraag deur-’n fabriek (wat betrokke is by die inmazk
of preservering van voedsel) ten einde die verlies van bederfbare
grondstowwe te voorkom of 'm fabriek wat betrokke is by die
bottel van nuwe wyn wat deur so 'n fabrick geproduseer word;

{19) “bedryfsinrigiing” ’n perseel waarop of in verband waar-
mee een of meer werknemers in die Glas- en Glaswarenywer-
heid in diens is; :
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{207 “experience” means in relation to—

(a) a clerk or. factory clerk, the total period or periods of
employment. which an employee has had as a clerk or factory
clerk, respectively, in any trade or in the service of the State;

(b) a traveller, the total period or periods of employment
which an employee has had as a traveller in any trade;

{c} any other class of employee, the total period or periods
of employment which an employee had had in his class in
the Glass and Glassware Manufacturing Industry;

(21) “factory cletk” means an employee who, under the
supervision of a compound manager, a foreman, an assistant
foreman or a qualified male clerk, is engaged in any ome or
more of the following activities: :

(a) Assembling orders;

(b) checking the number of bags, bales, bottles, components,
glass sheets, glass squares or packages for use, storage or
despatch; :

(3] entering or stamping names or numbers on attendance
cards; s '

' (d) entering up time-sheets of Bantu employees;

(e) handing out stores against written requisitions or receiving
stores; .

(f) interpreting or translating Bantu or Indian languages;

() issuing cartons for container packaging requirements;

(h) issuing tools or equipment against requisition or receiving
tools or equipment and returning requisitions held;

(i} maintaining stock records;

(i) making out delivery or railway consignment notes;

(k) mass-measuring and recording;

(1) recording production. or collecting, compiling or issuing
daily work papers:

(m) registering the engagement, discharge or resignation of
employees; ) .

(n) sorting or filing invoices or consignment or delivery
- notes, requisitions or attendance cards or other documents
relating to his duties;

(o) stamping or checking time tickets or calling out time
tickets to the keeper of the time register; :

(p) stamping or writing on tickets or cartons;

(q) testing comtainers or mineral wool samples and recording
results; : ) . .

{r) testing raw materials and recording results;

() writing out passes or tickets or addressing labels;

(t} writing up a time register; :

(22) “factory clerk, qualified,” means a factory clerk who has
had not less than 12 months’ experience; i

(23) “factory clerk, unqualified,” means a factory clerk who
has hzd less than 12 months’ experience;

(24) “factory truck driver” means an employee who is
engaged in driving a motor vehicle within an establishment
and for the purpose of this definition the expression “driving
a motor vehicle” includes all periods of driving and any time
spent by the driver on work comnected with the vehicle or
load and all periods during which he is obliged to remain at
his post in readiness to drive;

(25) “first-aid assistant” means an employee who holds a cur-
rent certificate of competency in first-aid issued by—

(a) the South African Red Cross Society;

(b) the St John Ambulance Association; or

(c) die Suid-Afrikaanse Noodhulpliga;

who assits a first-aid attendant in the performance of his
duties and who may act for him during his absence;

(26) “first-aid attendant” means an employee who holds a
current certificate of competency in first-aid issued by—

(a) the South African Red Cross Society;

(b} the St John Ambulance Association; or

(c) die Suid-Afrikaanse Noodhuipliga;

who is in charge of a first-aid room and who may record
injuries;

27 “fore;man” means an employee who is in charge of the
employees in an establishment or a department of an establish-
ment, who exercises control over such employees and who is
responsible for the efficient performance by them of their duties;

(28) “general worker” means an employee who is engaged in
apy one or more of the following activities or capacities:

(i) In all sections of the Industiv:

(a) Applying a gas burner to sheetglass;

(b) applying cement or other pigment, enamel or wax to
coniainers, glassware or insulators;

(c) applying transfers to glassware by hand;

{d)} assembling weld mesh crates;

20) '“onder.aind_ing” met betrekking tot—

(2) 'n klerk of °n fabrieksklerk, die totale tydperk of tyd-

erke wat 'n werknemer onderskeidelik as 'n klerk of 'n fabrieks+

lerk in enige bedryf of in die diens van die Staat werksaam
was;

(b) 'n handelsreisiger, die totale tydperk of tydperke wat
'n werknemer as ’n handelsreisiger in enige bedryf werksaam
was;

{c} alle ander klasse werknemers, die totale tydperk of tyd-
perke wat 'n werknemer in sy klas in die Glas- en Glasware-
nywerheid werksaam was; :

(21) “fabricksklerk” ‘n werknemer wat onder die toesig van 'n
kampongbestuurder, ’n voorman, 'n assistent-morman of 'n
gekwalifiseerde- manlike klerk, een of meer van die volgende

‘werksaamhede verrig:

{a) Bestellings opmaak; 4

(b) die getal sakke, bale, bottels, onderdele, glasplate, glas<
vierkante of pakke vir gebruik, opberging of versending nagaan;

(c) name of nommers op bywoningskaarte inskryf of stempel;

(d) Bantoe-werknemers se tydstate byhou;

(e) voorrade volgens skrifielike rekwisisies uitreik of dit ont-
vang;

(f) uit Bantoe- of Indiértale tolk of vertaal;

(2z) kartonne uitreik vir houerverpakkingsvereistes;

(h) gereedskap of uitrusting velgens rekwisisie uitreik of gereed-
skap of witrusting terug ontvang en die rekwisisies daarvoor
teruggee; '

(i} voorraadregisters byhou;

(j) aflewerings- of spoorwegvragbriewe uitskryf;

(k) artikels massameet en die massa daarvan aanteken:

(1) aantekenings hou van produksie of die daaglikse werk-
opdragte bymekaar maak, opstel of uvitreik;

(m) die indiensneming, ontslag of bedanking van werknemers
aanteken;

(n) fakture of vrag- of afleweringsbricwe, rekwisisies of bywo-
ningskaarte of ander dokumente in verband met sy pligte sorteer
of liasseer;

(o) tydkaarte stemipel of nagaan of tydkaarte vir die byhouer
van die tydregister uitlees; - )

(p} kaartjies of kartonne stempel of daarep skryf;

{g) houers of mineraalwolmonsters toets en die bevindings
santeken; - :

(r) grondstowwe toets en die bevindings aanteken;

{s) passe of kaartjies uitskryf of etikette adresseer;

{t) 'n tydregister byhou;

(22) “fabricksklerk, gekwalifiscerd,” ’n fabrieksklerk met min-
stens 12 maande ondervinding;

(23) “fabrieksklerk, ongekwalifiseerd,” 'n fabrieksklerk met min-
der as 12 maande ondervinding;

(24) “fabrieksvragmotordrywer” ’'n werknemer wat 'n motor-
voertuig in 'n bedryfsinrigting dryf, en by die toepassing van
hierdie woordomskrywing omvat die uitdrukking “motorvoertuig
dryf” alle tydperke wat hy dryf, alle tyd wat die drywer bestee
aan werk in verband met die voertuig of die vrag en alle tyd-
perke wat hy verplig is om op sy pos te bly, gereed om te
dryf;

(25) “eerstehulpassistent” 'n werknemer wat in besit is van 'n
§eléige bekwaamheidsertifikaat in eerstehulp wat uitgereik is
eur—

(a) die Suid-Afrikaanse Fooikruisvereniging;

(b} die St. John Ambulance Association; o

(c¢) die Suid-Afrikaanse Noodhulpliga;
wat ‘n eerstehulpbediener in die uitveering van sy pligte behulps
saam is en wat gedurende sy afwesigheid namens hom kan waar-
neem;

(26) “eerstehulpbediener” 'n werknemer wat in besit is van ’n
geldige bekwaamheidsertifikaat in eerstehulp wat uitgereik is
deur—

LS

(2) die Suid-Afrikaanse Rooikruisvereniging;
(b) die St. John Ambulance Association; of
(c) die Suid-Afrikaanse Noodhulpliga;

en wat beheer het oor ’n eerstehulpkamer en beserings kan
aanteken;

(27) “voorman” 'nm werknemer wat aan die hoof stzan van
die werknemers in 'n bedryfsinrigting of ’n afdeling van ’'n
bedryfsinrigting, wat beheer oor sodanige werknemers uitoefen
en wat daarvoor verantwoordelik is dat hulle hul pligte doel-
treffend verrig;

(28) “algemene werker” 'n werknemer wat in een of meer van
die volgende hoedanighede in diens is of een of meer van die
volgende werksaamhede verrig:

(i) In alle seksies van die Nywerheid:

(a) Ruitglas met 'n gasbrander warmmaak;

(b) sement of ander kleurstof, emalje of was op houers, glass
ware of isolators aanbring;

(? oniwerne met die hand op glasware oordra;

(d) gesweiste maaskratte aanmekaarsit;
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(e) assisting an artisan by holding articles or tools or other-
wise working with him, other than by the independent use of
tools; ) : m=t " :
" (f) assisting a furnaceman or machineman;

(g) assisting on delivery vehicles, other than driving or effect~

ing ronairs; } =

(h) baling scrap cardboard; ‘

(i) carrving, moving or stacking articles or goods; .

(j) checking the number of articles packed into a-container;

(k) cleaning premises or vehicles' or machinery, implements,.

-tools, utensils or other articles or products, other than.glass

during processing in the Safety Glass Seciion of the Indusiry;.

() collecting or delivering messages, letters or goods on foot
or by means of a bicycle or other non-power-driven  vehicle;
-collecting cash on” "C.0.D: sales “or accepting written orders;

(m) controlling traffic by flag signalling;" o E e

(n) cooking rations or making or serving tea or similar beve- -

-rages;

C(p) cutting"pa’pér,by non:power-driven giillotine;
(q) demolishing buildings or other structures; -

- :(r) feeding into or taking off from machines; feeding "gnto'

or drawing off from tanks; _
() filling bags, bottles or other containers;
(t) pardening work;. )
(u) glueing cartons or wrapping paper;

- (v) interleaving glass or -glassware with 'papc'r, wood ‘flour or

similar separation material;
(w) keeping tallies;

(x) limewashing compoundé,-_ latrines, outbuildings or similar.

buildings or structures;
(y) loading or unloading;

building material by hand; i
__(aa) loosening, taking out, breaking or spreading stome, soil,
“clay or sand, or digging trenches, foundations or other excava-
“tion, other than by machine; g : o
(ab) making or maintaining fires, removing refuse or ash or
sorting clinkers; '

(ac) marking, stencilling ‘or affixing labels on boxes, bags

or other containers or packages; _

(ad) mass-measuring to a set scale or measuring to a fixed

measure; o : .

(ae) mixing batches by means of a shovel;

(af) mixing mortar, concrete, stone or bitumen, or spreading
concrete or bituamen by shovel, rake, fork or barrow;

(ag) mixing resin;

(ah) nailing crates or nailing together réady prepared wood.

into boxes; 3 =
~ (ai) oiling or greasing machinery or vehicles, other than motor
" vehicles; o o
" '(aj) opening or closing boxes, bales, bags, packages or other
containers; : .
(ak) operating a decorating machine, other than in the Hollow-
ware Section of the Industry;
(al) operating a goods lift or hand hoist; : : )
{am) operating a mechanical hammer used for testing glass;
(an) operating an office duplicating machine; :
(ao) operating a non-power-drivan stapling machine;

(ap) operating a power-driven floor polisher, vacuum cleaner

or lawn mower;

(aq) operating a vibrating screen; Wig

(ar) packing articles of uniform size and number into con-
tainers specially designed to contain them; -

(as) picking out foreign matter from broken glass;

(at) pushing or pulling vehicles, other than by means of a
power-driven device;

(au) ramming or tamping cement or concrete in moulds or
ramming concrete in foundations;

(av) setting up or assembling cardboard or fibre board con-
tainers; = A

(aw) silk screening, other than in the Safety Glass Section

of the Industry;
(ax) sorting, shaking out or mending bags;
(ay) trimming hoppers;
(az) wrapping glass, glass products or_ fibreglass, or strapping
by machine. :
(ii) In the Hollow-ware Section of the Industry.
(ba) Acid etching;
(bb) assembling component parts of jars;
(bc) cutting metal for screens by hand tool;
(bd) dismantling screens;
(be) examiner;
(bf) fire finisher; ' :
(bg) moving loaded pallets by means of a power-driven but
. pedestrian controlled vehicle; :
(bh) placing bottles in bags for transport or sewing such bags;
(bi) pressing; - s
{bi) scaleman; .
-(bk) spray painting or hand printing of containers;

‘(o) cutting down, destroying or removing trees or vegetation;’

(z) loosening, breaking or _tﬁking out insulation, refractory or

(e) 'n ambagsman behulpsaam wees deur artikels of gerced-
skap vas te hou of andersins met hom saam te werk, maar nie
gereedskap selfstandig gebruik nie; |

(f) 'n condwerker of masjienversorger help; )

(2) op afleweringsvoertuie help maar nie bestuur of herstel
werk doen nie; ) ’ ’

(h) afvalkarton baal; :

(i) artikels of goedere dra, verplaas of opstapel;

(j) die getal artikels wat in 'n houer verpak is, nagaan; i

(k) persele .of voertule of masjinerie, werktuie, gereedskap,
gerei of ander artikels of produkte, uitgesonderd glas gedurende
bewirking in die Veiligheidsglasseksie van die Nywerheid, skdon-
maak; . ; L

(I) boodskappe, briewe of goedere te voet of per fiets, of met
'n ander nie-kragaangedrewe voertuig afhaal of aflewer; kontant
vir k.b.a.-verkope ontvang of skriftelike bestellings aanneem; -

(m) verkeer deur middel van vlagseine beheer; . . ..

o {n) rantsoene kook of tee of dergelike dranke maak of bedien;
(o) bome of plantegroei afkap, vernietig of verwyder; -
(p) papier met ‘n nie-kragaangedrewe guillotine sny; .
(g) geboue of ander bouwerke sloop; L
(r) goedere in masjiene. voer of dit daarvan afneem; fenks

vul. of daaruit aftap; B
(s) sakke, bottels of ander houers vul;

(t) tuinwerk verrig; ' . _

{u) kartonhouers of pakpapier vaslym; ! ) 3

(v) tussenlae papier, houimeel of soortgelyke skeidirigsmate«
riaal tussen glas of glasware plaas; '

(w) telwerk verrig; L . i O TR

(x) kampongs, latrines, buitegeboue of dergelike geboue of
bouwerke afwit; :

(v) laai of aflaai; -

(z) isclasie-, vuurvaste of
maak, breek of uithaal;

(aa) klip, grond, kiei of sand losmaak, uithaal, breek .of uits
sprei .ol slote of fondamente grawe of ander uitgrawings maak,
uitgesonderd met 'n masjien; ' i

(ab) vure maak of in stand hou, afval of as verwyder of
klinkers sorteer; _

(ac) kiste, sakke, ander houers of pakkette merk, sjabloneer
of etiketteer; :

(ad) op ’'n gestelde skaal massameet of met 'n gestelde maat
meet;

(ae) glasmengsels met skopgrawe meng; '

(af) mortel, beton, klip of bitumen meng, of beton of bitumen
met ’n skopgraaf, hark, vurk of kruiwa uitsprei; L :

(ag) hars meng; : B

(ah) kiste toespyker of
mekaar spyker;

(ai) masjinerie of voertuie, uitgesonderd motorvoertuie, olie
of smeer; _ : : :

(a]ig-kjste, ‘bale, sakke, pakkette of ander houers oop- of toe-
maak; '

(ak) 'n versiermasjien bedien, uitgesonderd in die Holware-
seksie van die Nywerheid;

(al) 'n goederehyser of handhystoestel bedien;

(am) 'n meganiesc hamer bedien wat vir die toets van glas
gebruik word; :

(an) 'n kantoorafrolmasiien bedien;

- (a0) ’n nie-kragaangedrewe krammasjien bedien;

(ap) ’n kragaangedrewe vloerpoleermasjien, stofsuier of gras-
snyer bedien;

(ag) ’'n trilsif bedien;

(ar) artikels van dieselfde grootte en getal in houers verpak
wat spesiaal ontwerp is om dié artikels te bevat;

(as) vreemde voorwerpe van gebreekte glas verwyder; - 7

(at) voertuie stoot ‘of trek, maar nie met ’n kragaangedrewe
toestel nie; :

(au) sement of beton in gietvorms stamp of vasstamp of beton
in fondamente stamp;

(av) karton- of veselbordhouers monteer of aanmekaarsit;

{aw) syskermwerk, uitgesonderd in die Veiligheidsglasseksie van
die Nywerheid;

(ax) sakke sorteer, uitskud of heelmaak;

(ay) storttregters dresseer;

(az) glas, glasprodukte of veselglas toedraai of ‘met ’'n masjien
vasbind.

(ii) In die Holwareseksie van die Nywerheid.

(ba) Etswerk met suur doen;

(bb) flesse uit onderdele monteer; =

{bc) metaal vir skerms met handgereedskap sny;

(bd} skerms demonteer; . : =)

{be) ondersoeker;

(bf) afwerker met vuur; . .

(bg) gelaaide palette verplaas met behulp wvan ’n’ kragaanges
drewe voertuig wat deur 'n voetganger beheer word; ’ :

(bh) bottels in sakke sit vir vervoer, of sodanige sakke vas+
naai: : _ -

(bi) perswerk; . ;

(bj) skaalwerker; . P

(bk) houers spuitverf of met die hand bedruk;

bahma_teriaall met die hand los-

kist¢ uit vooraf bewerkie hout aan-
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*(bD) taker-in; . -
(bm) taker-out,

(iii) In the Mineral Wool Section of the Industry, including
the manufacture of fibreglass, slagwool and rockwool and the
manujacivre of fibreglass continuous filament products:

(bn) Applying aliernate layers of liquid resin to a waxed mould;

(bo) applying refease agent by hand to mandrels;

{(bp) attending a cutiing, a ‘centreless grinding, a hollow-rod,
a length-slitting, a mandrel- pulling, a mandrel-winding, a romng,
a ¢tolid-rod or a winding machine;

"(bq) cavity filling;

ibr) counting and recording the number of rolls of fibreglass
or wrappsd packages on 2 n-on-power—dnven vehicle in an
establishment;

(bs) cutting fibreglass to set measure;

(bt) cutting fibreglass to templet and counting cut pieces;

~(bu) cutting mineral wool, slagwool or rockwool to templet;

(bv) cutting- or rivetting rigtd section bands by means of a
non-power-driven machine; -

(bw) culting canvas, oppanol, polythene or scrim to tempxet
By means of a non- nower-drive“l guillotine;

(bx) drawing filament from the bushing and directing it over
the gathering shoe to the minder attendant;

(by) feeding slagwool,
moving belt;

(bz) finding ends in sliver pa.ckages,

(ca) glueing canvas to rigid sections; :

- (cb) placing cut fibreglass on conveyor belt;

{cc) placing mandrels in containers above rigid sectmn mac-
hine:;

(cd) placing or spreading mineral wool, slagwool or rockwoc]
on a conveyor belt;

(ce} placing packages of fibreglass fllament on to a creel and
fe:ding ends into a machine;

(cf) putting waterproof covering on rigid s\.ct:ms,

(cg) removing mandrels from sections;

" (ch) sphttmg ngld sections by means of a mechamcal krnfe,

. (ci) trimming rigid sections by machine;

(cj) trimming rough edges and smoothing comipleted moulding
by means of power- -driven tools;

" {ck) wire-mattress maker.

(iv) In the Sheetglass and Insulator: Sections of the fndzts.rry

‘{cl) Examining and gaugmg fittings for manufacturing or for

galvinising defecis;
{cm) gauging 'md placing insulator shells on the lehr unit;
(cn) ladling molten glass into press;
(co) making clay pieces in pre-prepared casings or moulds
(cp) mixing clay for moulds;

. {eq) moving coal by power—drwen but pedestrian ccntrolled_

scoep,

fer) pin or cap waxing; -

{cs) removing glass from drawing machine by fracture separa-
tion; .

{ct) .removing.prc-cut edges from glass;

{cu) sorting cullet for colour;

(cv) tailor;

{cw) taker-in; -

‘(cx) toughener;

(29) “Glass and Glassware Manufacturing Industry” or “the
Industry” means the industry in which emplovers and employees
are associated in establishments which are registered or liable to
remistration in terms of the .Factories, Mach-ner}? and Building
Work. Act,
more of the fcmowmg activities:

(a) The manufacture or smelting of glass; _

(b} the, .production of articles from glass by employers and
.employees engaged in any of the activities referred to in (a);

(c) decorating glass or glassware, including bending or colour-
ing

(d) the manufacture of safety glass, laminated glass or any

~other composite material of which glass forms the major com-

ponent;

(e} the cutting, silvering or bevelling . of glass in standard
forms for mirrors, motor vehicles, windows, picture frames
table tops or other like purposes; '

(f) the manufacture of mineral wools, including fibreglass, slag-
wool and rockwool, and the mauufacture of flbreglass ‘con-
tinueus filament products;

{g) the production of insulating materials of whlch fibreglass,
slagwool or rockwool forms the major component by employers
- and employees engaged m any of the activities referred to in

®;

and mcludes all operatlons mc1demal to or consequent on any
of the afore-said activities; but does not include thé production of
custom-made glass articles other than by the use of power-
driven machines or the production of glass mosaic tiles;

l'OCkWO()I OI‘ mineral WQOI on fo a

1941, for the purpose of carrying on any one or

(bl} innemer;

(bm) uitnemer.

(iii) In die Mineraalwolseksie van die Nywerheid, met inbe-
grip van die vervaardiging van veselglas, slakwol en roiswol
en die vervaardiging van produkie van cancenlopende veselglas-
filament:

(bn) Afwisselende lae hars in vloeistofvorm op ’n wasbestrykte

gietvorm aanbring;

(bo) }osmm km:ddel met dis hand op drewels aanbring; y

(bp) 'n snymasjien, senterlose slypmasjien, holstammasjien,
lengtegroefmasiien, dreweltrekmasjien, drewelwikkelmasjien,
“romng”-mﬂs;len soliedestammasjien, of ‘n wikkelmasjien bedien;

(bg) holtes vul;

{br) die getal rolle veselglas o‘ toegedraaide pakkette op ’n
nie-kragaangedrewe voertuig in ‘n bedlyfsmngtmg te] en aan-
teken;

{bs) veselglas wigens geste!de maat sny;

(bt) veselglas volgens 'n leipatroon sny en die gesnyde stukke
tel;

(bu) m.nera'llwol
sny;

(bv}) vasteproficlbande deur mlddel van ‘n nie- kragaa*lgodrewe
masjien sny of vasklink;

{bw) seil, oppanol, pollteen of voermglmne met n nie- krag-
aangedrewe guillotine volgens 'n leipatroon sny; .

(bx) filament van d1e bus autrek en dit oor die draplaat na
die bedieneroppasser rig;

(by) slakwol, rotswol of mineraalwol op 'n bewegende band
VOET; .

(bz) ente in splinterverpakkings soek;

(ca) seil aan vaste proflcle vasplak:

{ch) gesnyde veselglas op 'n vervoerband plaas. :

(ce) drewels in houers bo vasteprcflelmaspenf: plaas;

{cd) mineraalwol, slakwol of rotswol op ’'n vervoerband plaas
of uiisprei;

(ce) pakke veselglasfilament op 'm skeerbank plaas en ente
in ‘n maspen voer;

(cf) ’n waierdigie bedekking op vaste profiele plaas;

(cg) drewels uit snedes verwyder,

(ch) vaste profiele met 'n meganiese mes kloof;

(ci) vaste proficle met 'n masjien afwerk; '

{c)) ruwe rande afwerk en vohoolde vormgietstukke met krag-
gereedskap glad maak; :

(ck) draadmafr'lsmaker

Aiv) In die Ru: :glas— en Isolr:rorseks:e van _die Nywerheid:
{cl) Toebehore  vir vervaard gings-  of gaIvamsarmgvlcfek.te

slakwal of rotswol volgens ’n lelpatroon

| ondersock en meet;

{cm) 1solatordoppe op die lehr-eenheid meet en piaas,

{cn) gesmelte g]as in 'n pers inskep;

-{co) kleistukke in voorafbereide doppe of gietvorms maak;

Ecp] Idei vir gietvorms meng;

cq) steenkool met 'n kraoaanﬂedrewe maar vocigangerbeheerde
skop verplaas;

(cr) pen- of depbewassing;

{cs) glas van die trekmasjien verwyder deur middel van
breukskeiding;

(ct) voorafgesnyde rande van zlas verwyder;

(cu) afvalglas volgens kieur sortcer,

{cv) snyer; :

{cw) innemer;

{cx) temperaary

(29) “Glas- en Glaswarenywerheid” of “die Nywerheid” die
nywerheid wearin werkgewers en werknemers met mekaar
geassosieer is in bedryfsinrigtings wat mgcvolﬂe die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, geregistreer is of aan
regisirasie onderworpe is met dle doel om een of meer van
die volgende werksaamhede te verrig:

(a) Die vervaardiging of smelt van glas; -

(b) die maak van artikels uit glas deur werkgewers en werk-
nemers wat werksaam is in enige van die aktiwiteite in (&)
vermeld;

k](C) die versier van glas of glasware, met inbegrip van buig of
eur;

(d) die vervaardiging van veiligheidsglas, gelameﬂcerde olas
of enige ander saamgestelde materiaal waarvan glas die hoof-
bestanddeel uitmaal;

(e) d;e sy, vemllwenng of afskuinsing van glas in standaard-
vorms vir spieéls, motorvoertnie, vensters, prentrame, tafelb]aare
of ander dergelike doeleindes;

(f) die vervaardiging van mineraalwol, met inbegrip van vesel-
glas, slakwol en rotswol, en die vervaardlgmg van produkte
van aaneenlopende vese}giasf[]ament

(g) die maak van isoleermateriale waarvan veselglas, slakwol
of rotswol die hoofbestanddeel uvitmaak deur werkgewers en
werknemers wat werksaam is in enige van die aktlwuelte in
(f) vermeld;
en omvat dit alle werksaamhede wat met enigesen van voor-
noemde aktiwiteite in verband staan of daaruit voortspruit; maar
omvat dit nie die produksie van glasartikels wat -op bestelling
gemaak word op ‘n ander wyse as deur hagmasuem te gebruik
of die produksie van glasmosaiekteéls nie;
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(30) “handyman” means an employee who is engaged in making
minor repairs or adjustments to machinery or equipment, other
than machinery or equipment directly used in the manufacture
of the products of an establishment, and who may effect minor
repairs or renovations to buildings, but who does not do work
normally performed by an artisan;

(31) “law” includes the common law;.

(32) “machine attendant”
and fecds a power-driven machine, other than a container-
machine in the Hollow-ware Section of the Industry, and who,
under supervision, may start and stcp such machine by pressing
a button or working a lever, and the expression “attending a
maching” has a corresponding meaning; :

(33) “machine handyman” means an employee who is engaged
in making minor repairs or adjustments to machinery or equip-
ment used directly in the manufacture of the products of an
establishment but who does not do work normally performed
by an artisan; ! -

(34) “machine operator” means an employee who operates,
controls and attends one or more power-driven - machines,
other than a container-machine in the Hollow-ware Section of
the Industry, who may make minor repairs and running adjust-
ments thereto and who may supervise two or more machine
attendants, and the expression “operating a machine” has a
corresponding meaning; = :

(35) “manager” means an employee who is charged by his
emplover with the overall— ' : :

(a) supervision over,

(b} responsibility for, and

(c) direction of, _
the activities of an establishment and the employees engaged
therein;

(36) “mobile hoist operator” means an employee who is

engaged in operating a power-driven mobile hoist used in the
loading, unloading, moving or stacking of goods and includes
the operator of a crane and the driver of an indusirial tractor
towing one or more trailers within an establishment;

(37) “motor vehicle” means (except in the definition of the
Industry), any power-driven vehicle used for conveying goods,
other than a traveller’s samples, and includes a front-end loader,
a mechanical horse and a tfractor but does not include a crane,
a mobile hoist or an industrial tractor used within an establish-
ment;

(38) “night shift” means any peried of work the major portion
of which falls between 8 o'clock pm. and 6 o’clock am.;

(39) “overtime” means that portion of any period which an
employee works for his employer during any week or on any
day, as the case may be, and which is in excess of the respective
ordinary hours of work prescribed for such employee in clause
5 (1). (2) or (3) but does not include any period during which
an employee— : i .

(a) whose ordinary hours of work are prescribed in clause

5 (1), works for his employer on a Sunday;

() whose ordinary hours of work are prescribed in clause

5 (2), works for his employer during his free period prescribed

in clause 5 (5); ‘

(40) “packer” means an employee, other than in the Safety
Glass Section and Hollow-ware Section of the Industry, who,
under the supervision of a foreman, an assistant foreman or a
qualified male clerk, is engaged in packing goods for transport
or delivery and who may mass-measure such articles;

(41) “piece-work™ means any system under which an employee’s
remuneration is based on the quantity of work done;

(42) “sandblaster” means an employee who attends a sandblast-

ing machine; : ;

(43) “sandblaster, qualified,” means a sandblaster who has had
not less than. six months’ experience;

(44) “sandblaster, ungualified,” means a sandblaster who has
had less than six monihs’ experience; 2 :

(45) “senior managerial or administrative employee” means an
employee who is charged by his employer with the performance
of work entailing responsibility for taking- decisions of an admi-
nistrative character in the conduct of the activities of an esta-
blishment; ' :

(46) “shift-worker” means an employee who is engaged on
shift work in an activity in -an establishment in which two or
three shifts per .day on not more than six days per week are
worked; -

(47) “shori-time” means a temporary reduction in the number
of ordinary hours of work owing to slackness of trade, shortage
of raw or packing materials, a breakdown -of plant or machinery
or a breakdown or threatened breakdown of buildings or a
cessation of production owing to faulty raw materials or devitri-
fication of glass; : '

(48) “storeman” means an employee who is in charge of stocks
of incoming goods or finished or partly finished products and
who is responsible for receiving, storing, packing or unpacking

means an employee who attends’

(30) “faktotum” °n werknemer wat Kleinere herstelwerk of
verstellings doen aan masjinerie of uitrusting, uitgesonderd mas+
jinerie of uitrusting wat regstreeks by die vervaardiging van die

odukté van ’n’ bedryfsinrigting gebruik word, en wat ook

einere . herstelwerk of opknappings aan geboue mag doen maar
wat geen werk Verrig wat gewoorlik deur ‘n ambagsman gedoen
word nie; ' :

(31) “wet” ook die gemene reg; :

{32) “masjiencppasser” ‘n werknemer wat ’n kragaangedrewe
masjien, uitgesonderd 'n houermasjien in die Holwareseksie van
die Nywerheid, oppas en voer en wat sodanige masjien onder
toesig kan aansit of stopsit deur ’n knoppiec te druk of 'm
hefboom te trek of te stoot, en die uitdrukking “’n masjien
oppas” het 'n ooreenstemmende beickenis; - :

33) “masjienfaktotum” ’'n werknemer wat kleinere hersiel«
werk of verstellings doen aan masjineric of uitrusting wat reg4
streeks by die vervaardiging van die produkle van ‘n bedryfs«
inrigting gebruik word maar wat geen werk verrig wat gewoonlik
deur 'n ambagsman gedoen word nie; ; :

(34) “masjienbediener” ‘n werknemer wat een of meer krag4
aangedrewe masjiene; uitgesonderd 'n houermasjien in die Hols
wareseksie van die Nywerheid bedien, beheer en oppas, wat
kleinere herstelwerk en lopende versiellings daaraan kan doen
en wat toesig oor twee of meer masjienoppassers kan hou, enm
die uitdrukking “’n masjien bedien” het ’n -oorcenstemmende
betekenis;

(35) “bestuurder” ’n werknemer wat deur sy werkgewer belas
is met die algehele— '

(a) toesig oor, o

(b) verantwoordelikheid vir, en

(c) leiding van, :
die werksaamhede van ’n bedryfsinrigting en die werknemers wat
daarin werk; i

(36) “bediener van 'n mobiele hystoestel” 'n werknemer wat
'n kragaangedrewe mobiele hystoestel bedien wat by die laai,
aflaai, versit of opstapel van goedere gebruik word; en omvat dit
ook die bediener van ‘n hyskraan en die drywer van 'n nywer«
heidstrekker wat een of meer sleepwaens binne 'n bedryfsing
rigting sleep; : ;

(37) “motorvoertuig” (behalwe in die omskrywing van die
Nywerheid), 'n kragaangedrewe voertuig wat gebruik word vir

“die vervoer van goedere, uitgesonderd ’n handelsreisiger se
S

monsters, en omvat dit ook ’n vocrentlaaier, 'n voorhaker en
’n trekker maar nie 'n hyskraan, 'n mobiele hystoestel of 'n
nywerheidstrekker wat binne ‘n bedryfsinrigting-gebruik word nie;

(38) “nagskof” enige werktyd]f»er’k waarvan die grootste deel
tussen 8-uur nm. en 6-uur vim. val; .

(39) “oortyd” daardie gedeelte van enige tydperk wat 'n werk~
nemer gedurende 'n week of op ’n dag, na gelang van die
geval, vir sy werkgewer werk en wat langer is as die onderskeie
gewone werkure by klousule 5 (1), (2) of (3) vir sodanmige werk-
nemer voorgeskr’yg maar omvat dit nie ’n tydperk waarin ‘n
werknemer— :

(a) wie se gewone werkure by kiousule 5 (1) voorgeskryf
word, op 'n Sondag vir sy werkgewer werk nie; :

(b) wie se gewone werkure by klousule 5 (2) voorgeskryf
word, gedurende sy vry periode gy klousule 5 (5) voorgeskryf,
vir sy werkgewer werk nie; ;

(40) “verpakker” ’n werknemer, uitgesonderd in die Veilig-
heidsglasseksie en Holwareseksie van die Nywerheid, wat onder
die toesig van ’n voorman, ’'n assistent-voorman of ’n gekwalifi-
seerde manlike klerk goedere vir vervoer of aflewering verpak
en wat sodanige artikels mag massameet; ;

(41) “stukwerk” ’n stelsel waarvolgens ’n werknemer se besoldid
ging gegrond word op die hoeveelheid werk wat verrig is;

(42) “sandstraler” ’n werknemer wat ’n sandstraalmasjien bedieny

(43) “sandstraler, gekwalifiseerd,” ’n sandstraler met minstens
ses maande ondervinding; . ]

(44) “sandstraler, - ongekwalifiseerd,” 'n standstraler met min-
der as ses maande ondervinding; - 5

(45) “senior bestuurs- of administratiewe werknemer” °n werks
nemer wat in opdrag van sy werkgewer werk verrig wat veranid
woordelikheid meebring vir die neem van besluite van 'n admini-
stratiewe aard in die uitvoering van die werksaamhede van ‘n
bedryfsinrigting; ' ; i _ L

(46) “skofwerker” 'n werkneémer wat skofwerk .verrig in ’n
werksaamheid in ’n bedryfsinrigting waarin twee of drie skofte
per dag op hoogstens ses dac per week gewerk word; )

(47) “korttyd” ’n tydelike vermindering van die getal gewone
werkure weens ’n slapte in.die bedryf, 'n tekort aan grondstowwe
of verpakkingsmateriaal, of 'n onklaarraking van masjineric of
installasie, of weens die feit dat die geboue onbruikbaar is of
dreig om dit te word, of weens ’n staking van produksie te wyte
aan foutiewe grondstowwe of devitrifikasie van glas;

48) “magasynman” °n werknemer wat beheer het oor voor<
rade inkomende goedere of afgewerkte of gedeeltelik afgewerkte
produkte en wat daarvoor ‘verantwoordelik is om goedere in ’'m
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goods in a store or warchouse or delivering goods from a store
or warehouse to the consuming departments in an establishment
or for despatch; L, _ Ty .
 (49) “team leader” means an employee who is engaged in
supervising the work of a group of employees all of the same
class and who additionally performs the work of that class;
(50) “technical or professional employee” means an employee
whe is charged by his employer with the performance of work
of a technical or professional character;
.~ (51) “wailer” means any conveyance
vehicle; ) )
(52) “traveller” means an employee who, as a travelling repre-
sentative of an establishment, invites, canvasses or solicits orders
on behalf of such establishment; i
(53) “traveller, qualified,” means a traveller who has had not
less than four years’ experience;
“(54) “traveller, unqualified,” means a traveller who has had
less than four years’ experience; a
(55) “traveller’s assistant” means an employee who accom-
panies a traveller and assists him in packing, unpacking or dis-
playing his samples and who may drive the motor vehicle used
by the traveller in the performance of his duiies; .
(56) “unladen mass ” means the mass of any motor vehicle
or trailer as recorded in a licence or certificate issued in fespect
of such motor vehicle or trailer by any authority empowered
by law to issue licences in respect of motor vehicles: Provided
that in the case of a two- or three-wheeled motor cycle, motor
scooter or autocycle or a cycle fitted with an auxiliary engine,
the unladen mass shall be deemed not to exceed. 450 kg;
(57) “wage” means the amount of money payable to an
employee in terms of clause 3 (1) in respect of his ordinary
hours of work as prescribed in clause 5: Provided that—

(@ if an emplover regularly pays an employee in respect
of such ordinary hours of work an amount higher than that
prescribed in clause 3 (1), it means such higher amount;
7 gii) the first proviso shall not be construed so as to refer
to or include any remumeration which an employee who is
émployed ‘on any basis provided for in clanse 9 receives over
and above the amount which he would have received if he
had not been employed on such a basis; .

(58) “watchman” means an employee who is engaged in

guarding premises or property. o
(B) In the Decorating Section of the Industry

(55) “glass cutter” means an employee who is engaged in
decorating domestic glassware by means of a grinding wheel;

(60} “glass cutter, qualified,” means a glass cutter who has
had not less than 18 monihs’ experience; _

(61) “glass cutter, unqualified,” means a glass cuiter who has
had less than 18 months’ experience. -
(C) In the Mineral Wool Section of the Industry, including the
Muanufacture of Fibreglass, Slagwool and Rockwool and the
Manufacture of Fibreglass Continuous Filament Products

(62) “batchman” means an employee who is responsible for
the mass-measuring, measuring and mixing of specified propor-
tions of ingredients;

(63) “batchman, qualified,” means a batchman who has had
not less than six months’ experience; o ol ;

(64) “batchman, unqualified,” means a batchman who has had

drawn by a motor

less than six months’ experience; ]

(65) “chargeman” means an employee who is responsible for
charging a furnace with specified proportions of raw materials
which go to make slagwool, rockwool or mineral wool and
who, under the supervision of a spinnerman, maintains an even
level of the charge in the furnace;

(66) “conveyor attendant” means an employee who, under the
supervision of a conveyor operator or a supervisor, atiends a
curing oven and who may, under such supervision, regulate the
speed of the conveyor belt;

(67) “conveyor operater” means an employee who is in charge
of the curing oven, who regulates the speed of the conmveyor
belt and who may supervise the packing and labelling of pro-
-ducts;,

(68) “conveyor operator, qualified,” means a conveyor opera-
tor, who has had not less than six months’ experience;

(69) “conveyor operator, ungualified,” means a conveyor ope-
rator who has had less than six months’ experience;

~ {70) “melting tank attendant” means an employee who, under
the supervision of a melting tank operator or a supervisor,
attends a glass melting tank, a fibrising machine or a resin
spray; :
(71) “melting tank operator” means an employee who is
engaged in operating a glass melting tank, a fibrising machine
or a resin spray and who is responsible for the quality of the
fibreglass produced; : _

(72) “melting -tank operator, qualified,” means a melting tank
operator who has had not less than 12 months’ experience;
- (73) “melting tank operator, unqualified,” means a melting
tank operator . who has had less than 12 months’ experience;

magasyn of pakhuis te onivang, op te berg, te verpak of uit te
pak of om goedere uit *n magasyn of pakhuis aan dic verbruiks-
afdelings in 'n bedryfsinrigting of vir versending te lewer;

(49) “spanleier” *n werknemer wat toesig hou oor die werk van
'n groep werknemers wat almal van dieselide klas is en wat daar-
benewens ook die werk van daardie klas verrig;

(50) “tegniese of professionele werknemer” °n werknemer wat
in opdrag van sy werkgewer werk van ‘n tegniese of professionele
aard verrig;

(51) “sleepwa” enige vervoermiddel wat deur ’n motorveertuig
geirek word;

(52) “handelsreisiger” 'n werknemer wat as ’n reisende ver-
teenwoordiger van 'n bedrylsinrigting namens so ’n inrigting
bestellings vra, werf of soek; .

{53) “handelsreisiger, gekwalifiseerd,” ’'n handelsreisiger met
minstens vier jaar ondervinding;

(54) “handelsreisiger, ongekwalifiseerd,” 'n handelsreisiger met
minder as vier jaar ondervinding; . .

(55) “handelsreisiger se assistent” *n werknemer wat ’n handels-
reisiger vergesel en hom met. die inpak, uitpak of vertoon van sy
monsters help en wat die motorvoertuig mag dryf wat die han-
delsreisiger in die uitvoering van sy werk gebruik;

(56) “onbelaste massa™ die massa van 'n motorvoertuig of
sleepwa soos aangegee in "n lisensie of sertifikaat wat ten opsigte
van so 'n motorvoertuig of sleepwa uitgereik is deur 'n owerheid
wat by wet gemagtig is om lisensies ten opsigte van motorvoers
tuie uit te reik: Met dien verstande dat, in die geval van 'n twee-
of driewiclmotiorfiets, bromponie of bromfiets of ’n trapfiets met
huipmotor, dic onbelaste massa geag word hoogstens 450 kg te
wees;

(37) “loon” die bedrag wat ingevolge klousule 3 (i) aan 'n
werknemer betaalbaar is ten opsigte van sv gewone werkure soos
by klousule 5 voorgeskryf: Met dien verstande dat— BOE

(i) as 'n werkgewer 'n werknemer ten opsigte van sodanige
gewone werkure gereeld 'n ho#r bedrag betaal as dié by kiou-
sule 3 (1)-voorgeskryf, dit sodanige hoér bedrag beteken;

(ii) die eerste voorbehoudsbepaling nie so uitgelé mag word
nie dat dit besoldiging bedoel of omvat wat 'n werknemer wat
in diens is op enige grondslag waarvoor daar in klousule 9
voorsiening gemaak word, ontvang bo en behalwe die bedrag
wat hy sou ontvang het as hy nie op sodanige grondslag in
diens was nie; : )

(58) “wag” 'n werknemer wat ’n perseel of eiendom bewaak.

(B) In die Versierseksie van dl’ie Nywerheid

" (59) “glassnver” 'n werknemer wat huishoudelike glasware ver-

sier deur middel van ’n slypwiel; = .
(60) “glassnyer, gekwaliliseerd,” ’n glassnyer met minstens 18

meaande ondervinding; j o

_(61) “glassnyer, ongekwalifiseerd,” *n glassnyer met minder as

18 maande ondervinding. :

(C) In die Mineraalwolseksie van die Nywerkeid, met inbegrip

van die Vervaardiging van Veselglas, Slakwol en Rotswol en die

,Vervaw‘dfga’:_?g van Produkie van Aaneenlopende Veselglosfilament

(62) “glasmengselbereider” 'n werknemer wat verantwoordelik
is vir die massameet, uifmeet en meng van bestanddele in voor-
zeskrewe verhoudings;

(63) “glasmengselbereider, gekwalifiseerd,” 'n glasmengselberei-
der met minsiens ses maznde ondervinding;

(64) “glasmengselbereider, ongekwalifiscerd,” ’n glasmengselbe-
reider met minder as ses maande ondervinding;

(65) “oondvuller” 'n werknemer wat verantwoordelik is vir die

vul van 'n oond met bepaalde verhoudings grondstowwe vir die
vervaardiging van slakwol, rotswol of mineraalwol en wat, onder
die toesig van ‘n tolmasjienwerker, 'n konstante peil van die
vulling in die oond handhaaf;
- (66) “vervoerbandoppasser” ‘n werknemer wat onder foesig van
'n vervoerpandbediener of ’n toesighouer, ‘n verhardingscond op-
pas en wat, onder sodanige toesig, die snelheid van die vervoer-
band mag reguleer; :

(67) “vervoerbandbediener” ’n werknemer wat in beheer is van
die verhardingsoond, wat die snelheid van die vervoerband regu-
leer en wat oor die verpakking en etiketiering van produkie toe-
sig mag hou;

(68) “vervoerbandbediener, gekwalifiseerd,” ’n vervoerbandbe-
diener met minstens ses maande ondervinding;

(69) “vervoerbandbzdiener, ongekwalifiseerd,” ’n verveerband-
bediener met minder as ses maande ondervinding;

(70) “smelitenkoppasser” ’n werknemer wat onder die toesig
van ‘n smelitenkbediener of 'n toesighouer, 'n glassmelttenk, ’n
pluismasjien of n harssproeier oppas;

(71) “smelttenkbediener” 'n werknemer wat 'n glassmelttenk,
’n pluismasjien of ’n harssproeier bedien en wat verantwoordelik
is vir die gehalte van die geproduseerde glasvesel; ' .

(72) “smelttenkbediener, gekwalifiseerd,” °n smeltienkbediener
met minstens 12 maande ondervinding;

(73) “smelttenkbediener, ongekwalifiseerd”, °’n  smelttenk-
bediener met minder as 12 maande ondervinding;
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(74) “pipe machine attendant” means an employee who atiends
a pipe forming machine and is responsible for winding slag-
wool, rockwool or mineral wool on a mandrel; . =
(75) “pipe machine attendant, qualified,” ‘means a pipe machine
attendant who has had not less than three months’ experience;

(76) “pipe machine attendant, unqualified,” means. a pipe
machine attendant who has had less than three months’ expe-
rience; ; - - -

77) “spinnerman” means an employee who, under the super-
vision of a foreman or assistant. foreman, is fesponsible for
regulating the flow of molten material from. the furnace on- to
the spinners and who may instruct a chargeman as to the ingre-
dients to be charged into the furnace; L

(78) “spinnerman, qualified,” means a spinnerman who has
had not less than six months’ experience;

(79) “spinnerman, unqualified,” means a spinnerman who has
had less than six months’ experience;

{80) “supervisor’ means an employee who is in charge of
the employees in the rigid section or any other section manu-
facturing products from fibreglass, who is responsible for the
efficient performance by them of their duties and who may
set rigid section, cutling, glueing or facing machines; )
~ (81) “wire-mattress maker” means an employee who. stitches
fibreglass wool on to a wire mesh foundation to a fixed pattern.

(D) In the Flat-ware Section of the Industry

(82) “driller” means an employee who drills holes in-glass by
hand or machine; . .

(83) “driller, qualified,” means a driller who has had not less
than 12 months’ experience; ,
* (84) “driller, unqualified,” means a driller who has had less
than 12 months’ experience; _

(85) “examiner” means an employee who makes a final ‘inspec-
tion of glass for defects prior to silvering and who determines
which side is to be silvered; i

(86) “glass beveller” means an emp]ayee,'ot'her than a polisher,

who is engaged in bevelling glass in any or -all of ifs processes
and who may cut stencils for decorative work; .

~ (87) “glass beveller, qualified,” means a glass beveller who

has had not less than three years’ experience; :

. (88) “glass beveller, unqualified,” means a glass beveller who
has had less thdan three years’ experience; bk W,

.(89) “glass cutter” means an employee . who is engaged in
cutting glass; 1 ;

(90) “glass cutter, Grade I,” means a glass cutter who; under
the supervision of a foreman or an assistant foreman, is engaged
in straight or shape cutting of . glass, including laminated or
plate glass, who may select glass and who may supervise glass
cutters, Grade IT; : . . _

(91) “glass cutler, Grade I, qualified,” means a glass cutier,
Grade 1, who has had not less than three years’ experience;

(92) “glass cutter, Grade I, unqualified,” means a glass cutter,
Grade I, who has had less than three years’ experience; .

(93) “glass cutter, Grade 1I,” means a glass cutter who, under
the supervision of a foreman, assistant foreman or a glass cutier,
Grade I, and by using a jig and a hand held glass cutting tool
performs any one or more of the following activities:

(a) Cutting glass intended for rear view mirrors, ladies’ com-
pact mirrors, torches, goggles, lamps, bird cages, drawer fronts
or other similar articles;

(b) stripping glass for processing on automatic or semi-auto-
matic cuiting machines; )

(c) squaring off broken or defective glass or mirrors or off-
cuts from the production tables for purposes of reclamation;

(94) “glass cutter, Grade II, qualified,” means a glass cutter,
Grade II, who has had not less than 12 months’ experience;

(95) “glass cutter, Grade II, unqualified,” means a glass cutter,
Grade II, who has had less than 12 -months’ experience;
. (96) “glass silverer” means an employee who is engaged in the
preparation of a silvering solution from a supplied formula and
who may apply or supervise the application of such solution
to glass by hand or machine; . )

(97) “glass silverer, qualified,” means a glass silverer who has
had not less than three years” experience; -

(98) “glass silverer, unqualified,” means a glass silverer who
has had less than three years’ experience;

(99) “paint sprayer, qualified,” means a paint sprayer who has
had not less than six months’ experience; '

(100) “paint sprayer, unqualified,” means a paint sprayer who
has had less six months" experience; '

(101) “polisher” means an employee who is engaged in arrising,
buffing, grooving, polishing or rougeing the edges of glass by
hand or machine other than feeding into or taking off from an
automatic machine;

(102) “polisher, gualifiéd,” means a polisher who has had not
less than lwo years’ experience; 3

. (103) “polisher, unqualified,” means a polisher who has had
less than two years’ experience, = .

(74) “pypmasjienoppasser” 'n werknemer wat 'n pypvormma-
sjien oppas en vir.die opwikkel van slakwol, rotswol of mineraal-
wol op 'n drewel verantwoordelik is; :

(75) “pypmasjienoppasser, gekwalifiscerd,” 'n pypmasjienoppas4
ser met minstens drie maande ondervinding; _ '

(76) “pypmasjienoppasser, ongekwalifiseerd,” 'n pypmasjienop-
passer met minder as drie maande ondervinding; _

(77) “tolmasjienwerker” ’n werkneener wat, onder die toesig van
'n voorman of assistént-voorman verantwoordelik is vir die regu-
lering van die vloei van gesmelte materiaal vanaf dic oond op die
tolmasjiecne en wat aan 'n oondvuller kan voorskryf met watter
bestanddele die oond gevul moet word; )

(78) “tolmasjienwerker, gekwalifiseerd,” ’n tolmasjienwerker met
minstens ses maande ondervinding; ' By

(79) “tolmasjienwerker, ongekwalifiseerd,” 'n tolmasjienwerker
met minder as ses maande ondervinding; :

(80) “toesighouer” 'n werknemer wat beheer het cor die werk-
nemers in die vasteprofielseksie of enige ander seksie wat produkte
uit veselglas vervaardig, wat vir die doeltreffende verrigting
deur hulle van hul pligte verantwoordelik is en wat ook vastes
profiel-, afsny-, lym-, of vlakbankmasjiene kan stel; o

(81) “draadmatrasmaker” n werknemer wat veselglaswol vol-
gens ’n vaste patroon-op ’'n draadgaasmat vasstik.

(D) In die Platwareseksie van die Nywerheid

" (82) “boorwerker” 'n werknemer wat gate met die hand of 'n
masjien in glas boor: Sheineal
© (83) “boorwerker, gekwalifiseerd,” 'n boorwerker met minstens
12 maande ondervinding; .

(84) “boorwerker, ongekwalifiseerd,” 'n boorwerker met minder
as 12 maande ondervinding; .

(85) “ondersoeker” 'n werknemer wat glas finaal inspekteer om
vas te stel of daar defekte is voordat dit versilwer word en wat
bepaal watter kant versilwer moet word;
© (86) “glasafskuinser” ’n werknemer, uitgesonderd ’n poleerder,
wat glas afskuins in enigeen van of al die prosesse en wat sja-
blone vir versierwerk mag sny; .

(87) “glasafskuinser, gekwalifiseerd,” 'n glasafskuinser met min-
stens drie jaar ondervinding; . )

(88) “glasafskuinser, ongekwalifiseerd,” ’n glasafskuinser met
minder as drie jaar ondervinding;

(89) “glassnyer” "n werknemer wat glas sny;

(90) “glassnyer, graad 1,” 'n glassnyer wat, onder die toesig van

| ’n voorman of ’'n assistent-voorman, reguit- of fatscensnywerk van

glas, met inbegrip van gelammelleerde of ruitglas, verrig, wat glas
mag uitsoek en wat toesig mag hou oor ‘glassnyers, graad II;

(91) “glassnyer, graad I, gekwalifiseerd,” ’n glassnyer, graad I,
met minstens drie jaar ondervinding; i .

(92) “glassnyer, graad I, ongekwalifiseerd,” 'n glassnyer, graad
1, met minder as drie jaar ondervinding; . }

(93) “glassnyer, graad IL,” 'n glassnyer wat, onder die toesig van
’'n voorman, assistent-voorman of ’n glassnyer, graad I, en deur
g«;b:uik te maak van 'n setmaat en 'n glassnywerktuig wat met die

nd gehou word, een of meer van die volgende werksaamhede
verrig:’ '

(a) Glas sny wat bedoel is vir agtersigspiesls, damespoeierdosie-
spiegls, flitsligte, skermbrille, lampe, voélkoutjies, voorkante van
laaie of ander dergelike artikels:

(b) glas stroop vir prossesering op outomatiese of halfouto-
maliese snymasjiene;

(c) gebreekte of defektiewe glas of spieéls of afsnystukke van
die produksietafels af in vierkante werk vir herwinningsdoel-
eindes; )

(94) “glassnyer, graad II, gekwalifiseerd,” 'n glassnyer, graad
II, met minstens 12 maande ondervinding; ) .

(95) “glassnyer, graad II, ongekwalifiseerd,” 'n glassnyer, graad
I, met minder as 12 maande ondervinding; )

(96) “glasversilweraar” ‘n werknemer wat 'n versilweringsop-
lossing volgens 'n verstrekie formule berei en wat sodanige op-
lossing met die hand of 'n masjien op glas mag aanbring of oor
'n dergelike aanwending toesig mag hou;

(97) “glasversilweraar, gekwalifiseerd,”
minstens drie jaar ondervinding;

(98) “glasversilweraar, ongekwalifiseerd,” ’n glasversilweraar
met minder as drie jaar ondervinding; _ _

(99) “spuitverwer, gekwalifiseerd,” n spuitverwer met minstens
ses maande ondervinding; i

(100) “spuitverwer, ongekwalifiseerd,”
der as ses maande ondervinding; _

(101) “poleerder” 'n werknemer wat die kante van glas met
die hand of met ’n masjien afskerp, fynskuur, uitgroef, poleer
of poetspoleer, maar nie 'n outomatiese masjien voer of daar-
van afneem nie; : ' B
- (102) “poleerder, gekwalifiseerd,” 'n poleerder met minstens
twee jaar ondervinding; : )

(103) “poleerder, ongekwalifiseerd,” 'n poleerder met minder
as twee jaar ondervinding. - ' ! o

n glasversilweraar met

’n spuitverwer met min-
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(E) In the Hollow-ware Section of the Industry-

(104} “patchman” means an employee who, under the super-
vision. of a chemist, 2 foreman or an assistant foreman, is
responsible for the mass-measuring and mixing of specified pro-
portions of ingredients which go.to make glass and who may
supervise scalemen;

(105) “batchman, quahf:cd ¥ means a batchman who has had
not léss.than 12 months’ experience;

(106) “batchman, unqualified,” means a batchman who has had
Iesa than 12 months’ experience;

(107) “compound  manager” means an employee who is in
charge of a compound and respon51ble for the cleanliness and
discipline of the persons housed in the com yound;

(108) “eontainer-machine” means a machine des:gned and. used
for producing containers;

{109) “container-machine attendant” means an employee who,
under . the, supervision of a process technician, attends a con-
tamel-machme and ‘who may start or stop such machine;

(11(}) “container-machine attendant, qualified,” means a con-
‘tainer-machine attendant who has had not less than 12 months’
experience; _

(11 “contamer-machme attendant, unquallf{ed ¥ means a con-
tainer-machine attendant who has had less than 12 months’
experience;

(112) “decoratmg-machme feeder” means an emp}c-yee who is
engaged in feeding bottles to or laking off bottles from a
decorating-machine and who may start and stop such machine;

(113) “examiner” means an ernployee who, under the super-
vision of a sdrter, examines containers or other glassware for
defects and who may pack or stencil such articles;

(114) “furnaceman” means an employee who is responsible
for maintaining the steam pressure and the temperature of gases
f'oduoed in gas producers and the temperature of and the metal
evel in furnaces;

(115) “furnaceman, qualified,” means a furnaceman who has
had not less than 12 months’ experience;

(116) “furnaceman, unqualified,” means a furnaceman who has j

had less than 12 months’ experience;

(117) “Grade I employee” means_an employee who is engaged |

in any one or more of the following activities eor capacities:

clause specificaily menticned;
“(b) decorating-machine feeder,
(c) gold banding;
(d) making screens for decoratmg work;
(e) preparing paint for use;
(f) sand winch operator;

(118} “Grade 1 emplovee, qualified,” _
employee who has had not less than three months’ experience;

(119) “Grade. I employee, .unqualified,” means a Grade I :

employee who has had less than three months’ experience;

(120) “induna” means an employee who assists a compound ';

manager in maintaining ‘order or dlsmp]me in a compound;

(121) “meuld cleaper” means an employee who is engaged
in cleaning moulds by means of compressed air or power-dnven
machine;

(122) “mould repairer” means an employee who is engaged in
repairing moulds;

(123) “mould repairer, qualified,” means a mould repairer who
has had not less than four years’ experience;

(124) “mould repairer, unqual:fled means a mould repairer
who has had less than four years’ experience;

(125) “process technician” means an employee who is respon-
sible for the operation of two or more container-machines, who
supervises container-machine attendants and who may effect
-alterations or running adjustments {o such machines;

(126) “process technician, qualified,” means a process techni-
¢lan who has had not less than 12 months’ experience;

(127) “process technician, unqualified,” means a process tech-
nician who has had less than 12 months’ experience;

(128) “sand winch operator” means an employee who is
engaged in scraping sand into hoppers by means of a power-
driven winch and who may start and stop such winch;

(129) “scaleman” means an employee who, undet the super-
vision of a foreman, an assistant foreman or a batchman, mass-
measures ingredients "which go to make glass;

(130} “softer” means an employee Who supervises examiners
and is responsible for the efficient performance by them of their
duties;

(131) “sorter,” quahf.led " means a sorter Who has had not less

than 12 months’ experience;

(132) “sorter, unquallfl

7 means a sorter who has had less
than 12 months’ expenence. : o

means a Grade 1|

(B} In die Holwareseksie van die Nywerheid

(104) “glasmengselbereider” ’n werknemer wat, onder die
toesig van 'n_skeikundige, 'n voorman of 'n assistentvcorman,
verantwoordelik is vir die massameet en meng van besland-
dele, volgens bepaalde verhoudings, wai vir die vervaardigmg van
glas gebruik word, en wat oor skaalwerkers toesig mag hou;

(105) “glasmengselbereider, gekwalifiseerd,” °n glasmengsel-

bereider met minstens 12 maande ondervinding;

(106) “glasmengselbereider, ongekwalifiseerd,” 'n glasmengsel-
bereider met minder as 12 maande ondervinding;

(107) “kampongbestuurder” 'n werknemer wat in beheer is van
'n kampong en verantwoordelik is vir die sindelikheid en
dissipline van die persone wat daarin gehuisves is;

(108) “houermasjien” ’'n masjien wat ontwerp is en gebru.lk
word vir die produksie van houers;

(109) “houermasjienoppasser” ’‘n werknemer wat, onder die
toesig van ’n prosestegnikus, 'n houermasjicn oppas en wat
sodanige masjien mag aansit of stopsit;

(110) “houermasjienoppasser, gekwalifiseerd,”
oppasser met minstens 12 maande ondervinding;

(111) “houermasjienoppasser, ongekwalifiseerd,” ’n - houer~
masjienoppasser mel minder as 12 maande ondervinding;

(112} “versiermasjienvoerder” 'n werknemer wat bottels in ’n
versiermasjien voer of dit daarvan afmeem en wat sodanige
masjien mag aansit of stopsit;

(113) “ondersceker” ’n werknemer wat onder die toesig van
'n sorteerder houers of ander glasware ondersoek ten einde vas
te stel of daar defekte is, en wat sodanige artikels mag verpak

s

n houermasjien-

- of sjabloneer;

(114) “oondwerker” 'n werknemer wat verantwoordlik is vir
die instandhouding van die stcomdruk en die temperatuur van
gasse wat deur dic gasopwekkers geproduseer word, asook vir
die temperatuur en die stand van die metaal in oonde;

(115) “oondwerker, gekwalifiseerd,” 'n oondwerker met min-
stens 12 maande cnd.,rvmd:ng,

(116) “condwerker, ongekwalifiscerd,”
minder as 12 maande ondervinding;

(117) “werknemer, graad 1,” 'n werknemer wat in een of meer

'n  oondwerker met

1 van die volgende hoedamghede diens doen of een c:f meer van
(a) Attending any power-driven machine not elsev»ham in this

die volgende werksaamhede verrig:
(2} Enige kragaangedrewe masjien oppas wat nie ciders in

1 hierdie kicusule uitdruklik vermeld werd nie;

(b) versiermasjienvoerder;

{c) bandvergulsel =2anbring;

(d) skerms vir sierwerk vervaardig;

(e) verf vir gebruik berei;

(f) sleepgraaibediener; _

(118) “werknemer, graad I, gekwalifiseerd,” 'n
graad I, met minstens drie maande ondervinding;

(119) “werknemer, graad 1, ongekwalifiseerd,” 'n werknemer,
praad I, met minder as drie maande ondervinding;

(120) “indoena” ’n werknemer wat 'n kampongbestuurder help
om orde of dissipline in 'mn kampong te handbaaf;

(121) “gietvormskoonmaker” 'n  werknemer wat gietvorms
skoonmaak deur middel van saamgeperste Tug of 'n kragaange-
drewe masjien;

(122) “gietvormhersteller” 'n werknemer wat gietvorms herstel;

(123) “gietvormbhersteller, gekwalifiseerd,” ’n gietvormherstel-
ler met minstens vier jaar ondervinding;

(124) “gietvormhersteller, ongekwalifiseerd,” ‘n gietvormhersiel-
ler met minder as vier jaar ondervinding;

(125) “prosestegnikus” 'n werknemer wat verantwoordelik is
vir die bedizning van twee of meer houermasjiens, wat toesig
hou oor houermas;aenoppassers en wat veranderings of l:}penda
verstelling aan sodanige masjiene kan aanbring;

(126) “prosestegnikus, gekwalifiseerd,” ’n prosestegnikus met
minstens 12 maande endcrvindmg; -

(127) “prosestegnikus, ongekwalifiseerd,” 'n prosestegnikus met
minder as 12 maande ondervinding;

(128) “sleepgraafbediener” n werknemer wat sand in stort-
tregters skraap met behulp van ’n kragaangedrewe windas en
wat sodanige windas mag aansit en stopsit;

(129) “skaalwerker” ’n werknemer wat, onder die toesig van
'n voorman, ‘n assistentvoorman of glasmengseibereider bestand-
dele vir die vervaardiging van glas massameet;

(130) “sorteerder” ’'n werknemer wat toesig hou oor onder-
soekers en wat daarvoor verantwoordelik is dat hulle hul pligte
op 'n doeltreffende wyse uitvoer;

(131) “sorteerder, gekwalifiseerd,” *n sorteerder met minstens
12 maande ondervinding;

(132) “sorteerder, ongekwalifiseerd,”

as 12 maande ondervinding.

werknemer,

‘n sorteerder met mins
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(F) In the Safety Glass Section of the Industry
(133) “edge grinder by hand” means an employee who is
engaged in grinding and polishing the edges of glass by hand;
(134) “edge grinder by hand, qualified,” means an edge grinder
by hand who has had not less than two years’ experience;

(135) “edge grinder by hand, unqualified,” means an edge

grinder by hand who has had less than two years’ experience;

(136) “examiner” means an employee who is engaged in the

visual examination of glass for defects; ' ) ]
(137) “furnace operator” means an employee who is engaged
in operating a furnace in the process of bending or toughening

58; '

(138) “furnance operator, qualified,” means a furnace operator
who has had not less than three years’ experience;

(139) “furnace operator, unqualified,” means a furpace opera-
tor who has had less than three years’ experience;

(140) “glass cutter” means an employee, other than a templet
cutter, who is engaged in cutting glass and who may select
glass and supervise templet cutters;

(141) “glass cutter, qualified,”
had not less than three years’ experience;

(142) “glass cutter, unqualified,” means a glass cutter who has
had less than three years’ experience; L

(143) “operator of an edge grinding and polishing machine,
qualified,” means an operator of an edge grindi-ntgb and polishing
machine who has had not less than six months’ experience;

(144) “operator of an edge grinding and polishing machine,

' unqualificd,” means an operator of an edge grinding and polish-
ing machine who has had less than six months’ experience;

(145) “packer” means an emplovee who, under the supervi-

_sion of a foreman, an assistant foreman or a qualified male
clerk, is engaged in packing goods for transport or delivery;

(146) “process hand” means an employee who is engaged in
any one or more of the following activities or capacities:

(a) Assembling by hand;
(b) edge sealing; -
{c) film cutter; ;
(d) film washer and drier; | s L
(e) fitting rubber ducting to or removing it from a glass

assembly; o .-
(f) loading or unloading an autoclave or oven;

(g) operating a cleaning machine;
_ (h) operating an assembly machine;
(i) operating a tinting machine;
(1) platen process operator;
(k) sitk screen operator; o
(1) trimming edges of films in glass assemblies;

(147) “process hand, qualified,” means a process: hand who
has had not less than two years’ experience; B T

(148) “process hand, um’;ualified,” means a process hand who
has had less than two years’ experience; '

(149) “templet cutter” means an employee who is engaged in
cutting glass to templet circle appliance, circle cutting appliance
or glass cutting range or by other guiding appliance;

(150) “templet cutter, qualified,” means a templet cutter who
has had not less than two years’ experience;

(151) “templet cutter, unqualified,” means a templet cuiter who
‘has had less than two years’ experience.

" (G) In the Sheetglass and Insulator Sections of the Industry

(152) “archman” means an employee who, under the supervi-
sion of a foreman or an assistant foreman, is responsible for
recording furnace temperatures; _ _

(153) “archman, qualified,” means an archman who has had
‘not Jess than six months’ experience; s

(154) “archman, unqualified,” means an archman who has had
less than six months’ experience;
~ (155) “batchman” means an employee who, under the supervi-
gion of a chemist, a foreman or an assistant foreman, is respon-
sible for the massmeasuring and mixing of specified proporiions
of ingredients which go to make glass;

(156) “batchman, gqualified,” means a batchman who has had
not iess than six months’ experience; A

(157) “batchman, unqualified,” means a batchman who has
had less than six months’ experience;

(158) “boilerman” means an employee who is in charge of
one or more boiler attendants;

- (159) “capping machine operator” means an employee who
_operates an insulator capping machine; )

(160) “chief .glass drawing machine operator” means an
employce who is engaged in supervising two or more glass draw-
ing machine operaters and who rectifies any glass substance
faults; ;

(161) “cut-off man” means an employee who, under the
supervision of a top floor supervisor, is emgaged in—

(a) examining glass at it is cut off on the top floor;
(b) the initial classifying or grading of such glass; and

”

means a glass cutter who has .

(F) In die Veiligheidsglasseksie van die Nywerheid

*(133) “handrandslyper” ’n werknemer wat glasrande met die
hand slyp en poleer;.. .

(134) “handrandslyper, gekwalifiseerd,” n handrandslyper met
minstens twee jaar ondervinding; )

(135) “handrandslyper, ongekwalifiseerd,” ’n ~handrandslyper
met minder as twee jaar ondervinding; .

(136) “ondersocker” 'n werknemer wat glas visueel ondersock
ten einde defekte te ontdek; : )

(137) “condbediener” 'n werknemer wat 'n oond in die buig+
of temperingproses van glas bedien; L

(138) “oondbediener, gekwalifiseerd,”
minstens drie jaar ondervinding;

(139) “oondbediener, ongekwalifiseerd,”
minder as drie jaar ondervinding;

(140) “glassnyer” 'n werknemer, uitgesonderd ’n leipatroonglas-
snyer, wat glas sny en wat glas mag wuitsock en toesig mag
hou oor leipatroongiassnyeis; e ' -

(141) ““glassnver, gekwalifiseerd,” °’n
drie jaar ondervinding; :

(142) “glassnyer, ongekwalifiseerd,”
drie jaar ondervinding; ° Co

(143) “bediener van 'n randslyp- en -poleermasjien, gekwalifi-

n oondbgd’iener met

3,

n oondbediener met

glassnyer met minstens

n glassnyer met minder as

‘seerd,” ’n bediener van ’n randslyp- en -poleermasjien met min-

stens ses maande ondervinding; :

(144) “bedicner van 'n randslyp- en -poleermasjien, onges
kwalifiseerd,” 'n bediener van ’‘n randslyp- en -poleermasjien
met minder as ses maande ondervinding; )

(145) “verpakker” ‘n werknemer wat, onder die toesig van
’n voorman, 'n assistent voorman of ’n. gekwalifiseerde manlike
klerk, goedere verpak vir vervoer of aflewering; :

(146) “proseswerker” 'n werknemer wat in een. of meer van

die voi%ende hoedanighede diens doen of een of meer van die

volgen

(2) Met dic hand monteer;

(b) randafsluiting;

(c) filmsnyer;

(d) films was en droog;

{2) rubberpype aan ‘n glasmontering ‘aanbring of dit daarvan
verwyder; )

(f) ’n outoklaaf of oond vul of leegmaak;

(g) 'n skoonmaakmasijien bedien; L

(h) ’'n monteermasjien bedien;

(@) 'n kleurmasjien bedien;

(j) plaatproseswerker; i

(k) syskermbediener; : T

() filmrande in glasmonteerwerk afwerk;

e werksaamhede verrig: :

(147) “proseswerker, gekwalifiseerd,” ’n
minstens twee jaar ondervinding; :

(148) “proseswerker ongekwalifiseerd,” ’n proseswerker met
minder as twee jaar ondervinding; ) o

(149) “leipatroonsnyer” 'n werknemer wat glas sny volgens ’n
leipatroonsirkeltoestel, 'n sirkelsnytoestel, 'n glasleipatroontoestel
of ander leitoestel; ; : [ o)

(150) “leipatroonsnyer, pekwalifiseerd,” 'n leipatroonsnyer met
minstens twee jaar ondervinding;
(151) “leipatroonsnyer, ongekwalifiseerd,

met minder as twee jaar ondervinding. :

proseswerker met

" 7,

n - leipatroconsnyer

(G) In die Ruitglas- en Isolatorseksie van die Nywerheid

(152) “temperatuuraantekenaar” ’n werknemer wat onder die
toesig van 'n voorman of 'n assistent-voorman verantwoordelik
is vir die aantekening van ocondtemperature;

(153) “temperatuuraantekenaar, gekwalifiseerd,” ’n. terapera-
tuuraantekenaar met minstens ses maande ondervinding; '

"(154) “temperatuuraantekenaar, ongskwalifiseerd,” 'n tempe-
ratuuraantekenaar met minder as ses maande ondervinding;

{155) “glasmengselbereider” ’n’ werknemer wat onder die toe-
sig ‘van ’n skeikundige, 'n voorman of ’'nm assistent-voorman
verantwoordelik is vir die massameet et meng, in bepaalde ver-
houdings, van Bestanddele wat gebruik word vir-die vervaardis
ging van glas; o . -

" (156) “glasmenselbereider, gekwalifisderd,” -"n = glasmengselbed
reider met minstens ses maznde ondervinding; i

(157 “glasmendgselbereider, .ongekwalifiseerd,” ’n glasmengsel-
bereider met minder as ses maande ondervinding;, . SRS

(158) “ketelwerker” ’n werknemer wat in beheer van een. of
meer ketelbedieners is; _

(159) “dopopsitmasjienbediener” 'n werknemer wat 'n isolas
tordopopsitmasjien bedien; o

(160) “hoofbediener van ’n glastrekmasjien” ’n werknemer
wat toesig hou ocor twee of meer glastrekmasjienbedieners en
wat foute in die samestelling van die glas regmaak; : '

(161) “afsnywerker” ’n werknemer wat, onder die toesig vam
'n boonsteverdiepingtoesighouer, die volgende take verrig:

(a) Glas ondersoek wanneer dit op die boonste verdieping
afgesny word; =~ ' . _
(b) sodanige glas aanvanklik klassifiseer of gradeer; en
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(c) changing cutting wheels or devices;
and who may split pre-cut sheets, keep records and supervise
employees removing pre-cut edges from glass; -~

(162) “cut-off man, quaiified,” means a cut-off man who has
had not less than 12 months’ experience; -

(163) “cut-off man, unqualified,” means a cut-off man who
has had less than 12 months’ experience;

(164) “cutter and presser” means an employee who measures
the quantity of molten glass into a mould and presses the shell;

(165) “cutter and presser, qualified,” means a cutter and pres-
ser who has had not less than 12 months’ experience;

(166) “cutter and presser, unqualified,” means a cutter and
-presser who has had less than 12 months’ experience;

(167) “furnaceman” means an employee who, under the super-
vision of a foreman or an assistant foreman, controls the feed
of raw materials and gas into a furnace;

(168) “furnaceman, qualified,” means a furnaceman who has
had not less than six months’ experience;

(169) “furnaceman, unqualified,” means a furnaceman who has

- had less than six months® experience;

(170) “glass culter” means an employee who is engaged in
‘cutting glass for stock by means of a range; .

(171) “glass cutter, qualified,” means a glass cutter who has
had net less than 18 months’ experience;

. (172) “glass cutter, unqualified,” means a glass cutter who has
had less than 18 months’ experience;

(173) “glass drawing machine operator” means an employee
who, under the supervision of a chief glass drawing machine
operator, is engaged in withdrawing glass by power-driven
machine from the furnace as a broad controlled ribbon;

(174) “glass drawing machine operator, qualified,” means a
glass drawing machine operator who has had pot less than 12
months’ experience; : _

(175) “glass drawing machine operator, unqualified,” means a
glass drawing machine operator who has had less than 12 months’
experience;

(176) “glass examiner” means an employee who examines glass
for defects and sorts glass to guality standards before despatch;

(177) “insulator examiner” means an employee who examines

and sorts insulator shells after the initial toughening process; |

(178) “lehr end examiner” means an employee who examines
and sorts insulator shells after shock tests; i :

{179) “lehr end examiner, qualified,” means a Iehr end exa-
miner who has had not less than 12 menths’ experience;

(180) “lehr end examiner, unqualified,” means a lehr end
examiner who has had less than 12 months’ experience;

(181) “loading supervisor” means an employee who is respon-
sible for the efficient loading of all packed glass;

(182) “mmachineman” means an employee who, under the
supervision of a foreman or an assistant foreman, is responsible
for the efficient running of machines or oil burners including the
oiling and greasing of machines, maintaining the water and air
cooling devices of furnaces and who records machine speeds and
glass levels; i

(183) “machineman, qualified,” means a machineman who has
had not less than six months’ experience;

(184) “machineman, unqualified,” means a machineman who
has had less than six months’ experience;

(185) “part-time waiter” means an employee who is engaged
in serving meals or tea or similar beverages in a staff eating room
~ for not more than four hours on any day and who for the

remaining ordinary hours of work is engaged on the duties of a

class of emdployee for which the same or a lower rate of wage
is prescribed;

(186) “pinning machine operator” means an employee who is
engaged in fitting insulators and pins in a pinning machine and
guages and cements them together;

(187) “routine tension tester” means an employee who, under
the supervision of a foreman or an assistant foreman, couples
strings of insulators to a tension machine angd by pressing a button
tests suchi insulators to a pre-determined standard:

(188) “stirrer” means an employee who, under the supervision
of a cutter and presser, is engaged in stirring the cavity in an
insulator sheil in a mould using a hand press;

(189) “tailor” means an employee who is engaged in making
or repairing asbestos clothing;

. (190) “top floor supervisor” means an employee who is engaged
in supervising all employees working on the top floor and who
maintains the top fleor records;

(191) “toughener” means an employee who removes insulators
from the equilaising kiln and places them on and removes them
from the toughening machine.

(b) For the purpose of this Determination an employee shall
be de:g:led to be m that class in which he is wholly or mainly
engagel raled e 19 WAOL)

{c) snywiele of -toestelle omruil;
en wat vooraf gesnyde ruitglas mag kloof, registers mag byhou
en toesig mag hou ocr werknemers wat die rande van vooraf-
gesnyde glas verwyder;

(162) “afsnywerker, gekwalifiseerd,” °n afsnywerker met min-
stens 12 maande ondervinding; i

(163) “afsnywerker, ongekwalifiseerd,” 'n afsnywerker met min-
der as 12 maande ondervinding;

(164) “snyer en perser” ’‘n werknemer wat die
gesmelte glas in 'n gietvorm afimeet en die dop afdruk;

(1565) “snyer en perser, gekwalifiseerd,” 'n snyer en persér met
minstens 12 maande ondervinding;

(166) “snyer en perser, ongekwalifiseerd,” °n snyer en perser
met minder as 12 maande ondervinding;

(167) “oondwerker” 'n werknemer wat, onder die toesig van
'n voorman of ’n assistent voorman beheer het oor die voer van
grondstowwe en gas in 'n oond; )

(168) “oondwerker, gekwalifiseerd,” 'n oondwerker met min-
stens ses maande ondervinding;

(169) “oondwerker, ongekwalifiseerd,” 'n oondwerker met min-
der as ses maande ondervinding;

(170) “glassnyer” °n werknemer wat glas vir voorraad sny
met behulp van ’n leipatroontoestel; _

(171) “glassnyer, gekwalifiseerd,” 'n glassnyer met minstens 18
maande ondervinding; . : :

(172) “glassnyer, ongekwalifiseerd,”
as 18 maande ondervinding;

(173) “glastrekmasjienbediener” 'n werknemer wat, onder die
toesig van 'n hoofbediener van 'n glastrekmasjien, glas in die
vorm van ‘n breg&, beheerde band uit die cond trek met behulp
van ‘n kragaangedrewe masjien;

(174) “glastrekmasjienbediener, gekwalifliseerd,” 'n  glastrek-
masjienbediener met minstens 12 maande ondervinding;

(175) “glastrekmasjienbediener, ongekwalifiseerd,” ’n glastrek-
masjienbediener met minder as 12 maande ondervinding;

(176) “glasondersocker” ’n werknemer wat glas ondersoek ten
einde defekie te ontdek en wat glas volgens gehaltestandaarde
sorteer voordat dit versend word;

(177) “isolatorondersoeker” ’n werknemer wat isolatordoppe na
die aanvankiike temperingsproses ondersoek en sorteer;

(178) “lehr-endondersoeker” 'n werknemer wat isolatordoppe
n4 skoktoetse onderscek en sorieer;

(179) “lehr-endondersoeker, gekwalifiseerd,” ’n lehr-endonder-
soeker met minstens 12 maande ondervinding;

(180) “lehr-endondersoeker, ongekwalifiseerd,”
ondersoeker met minder as 12 maande ondervinding;

(181) “laai-toesighouer” ’'m werknemer wat daarvoor verant-
woordelik is dat alle verpakte glas doeltreffend gelaai word;

(182) “masjienversorger” ’n werknemer wat, onder dic toesig
van 'n voorman of ’n assistent-voorman verantwoordelik is vir
die docltreffende werking van masjiene of oliebranders, met
inbegrip van die olie en smeer daarvan, die instandhouding van
die water- en lugverkoelingstoestelle van oonde, en wat masjien-
snelhede en die glasstande aanteken;

(183) “masjlenversorger, gekwalifiseerd,” 'n masjienversorger
et minstens ses maande ondervinding;

(184) “masjienversorger, ongekwalifiseerd,” 'n masjienversorger
met minder as ses maande ondervinding; :

(185) “deeltydse tafelbediends” ’n werknemer wat etes, tee of
soortgelyke dranke in ’n personeeleetkamer vir hoogstens vier
uur per dag bedien en wat vir die rés van die gewone werkure
die pligte verrig van ’'n klas werknemer vir wie dieselfde of 'n
laer loon voorgeskryf word;

(186) “penbevestigingsmasjienbediener” 'n werknemer wat iso-
lators en penne in 'n penbevestigingsmasjien insit en hulle meet
en aanmekaariym;

(187) “roetinespanningstoetser” 'n werknemer wat, onder die
toesig van 'n voorman of 'n assistent-voorman, stringe isolators
aan 'n spanningsmasjien vaskoppel en, deur 'n knoppie te druk,
sodanige isolators aan n vooraf bepaalde standaard toets;

(188) "“roerder” ’m werknemer wat, onder die toesig van 'n
snyer en perser, die opening in ’n isolatordop in ’n gietvorm
roer deur van 'n handpers gebruik te maak;

(189) “snyer” 'm werknemer wat asbesklecre maak of herstel;

(190) “boonste verdiepingtoesighouer” 'n werknemer wat toesig
hou oor al die wer ers wat op die boonste verdieping werk
en wat die registers van die boonste verdieping byhou;

(191) “temperaar” 'n werknemer wat isolators van die effenings-
cond verwyder en hulle op die temperingsmasjien plaas en daar-
van verwyder. i

(b) By die toepassing van hierdie Vasstelling word *n werknemer

geag in die klas te wees waarin hy uitshuitlik of hoofsaaklik
werksaam 18, N .

hoeveelheid

'n glassnyer met minder

'n lehr-end-
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3. REMUNERATION 3. BESOLDIGING
(1) The minimum wage which an employer shall pay to each (1) Die minimum loon wat 'n werkgewer aan clke lid van
member of the undernientioned classes of his employees shall | ondergenoemde klasse werknemers in sy diens moet betaal, is dié
be as set out hereunder: : hieronder uiteengesit:
(a) Employees other than casual employees. (a) Werknemers, uitgesonderd los werknemers.
: (A) In all Sections of the fnduﬂry (A) In alle Seksies van die Nywerheid o
M ’ ' In all areas @ In alle gebieda
Per week Per ﬁ?&ek
; R
Artisan........... SR Ghrgransigeneaaer e 008 Ambagsman.....ieeeaveeienannn cerasrerasrearerss 46,00
Assistant foreman. .......osieiiiereiaans Ceiaehaece 40,02 AssiStent-VOOIMAN. vas s ssssrasas Gy e s arveaeenn  A0502
Chaufletr. ., .vuvevvee et rnnrncinrtnseassnsss cessees 17,00 Chauffeur.......... R T R teiesisanienssaes 17,00
Clerk, female, unqualified— . ; Klerk, vrou, ongekwalifiseerd— : )
during the first year of experience......ovvveencanns 17,31 gedurende die eerste jaar ondervinding....... waws 17531
. during the second year of experience.......cvu.ns . 19,38 gedurende die-tweede jaar ondervinding........... 19,38
. during the third year of experience..........0vevau. 21,46 gedurende die derde jaar ondervinding......... vee 21,46
durinig the fourth year of experience.....oovevuuenn o 23,54 gedurende die vierde jaar ondervinding............ 23,54
Clerk, female, qualified......... kR wn 125162 Klerk, vrou, gekwalifiseerd............0nvnens cieene 25,62
Clerk, male, unqualified— . : : Klerk, man, ongekwalifiseerd— - o P
. during the first year of experience.. ... .oienerenn. 18,92 -gedurende die eerste jaar ondervinding............ 18,92 o
during the second year of experience.......i....... 23,08 gedurende die tweede jaar ondervinding...... veene 23,08 ¢
during the third year of experience...... vestreenens . 27,23 gedurende die derde jaar ondervinding............ 27,23
- during the fourth year of experience............. .. 31,38 gedurende die vierde jaar ondervinding............. 31,38 .
during the fifth year of experience......covcvunenn e 35,54 gedurende: die vyfde jaar ondervinding..... vrensessl 35,5450
Clerk, male, qualiified.......... s R e ey 62 Klerk, man, gekwalifiseerd........ouvvne T PARTE TR .| 5] 1.
Foreman......ivouevasanns SRRSO U S ) NVOOThED . s e e 5 0500
Handyman.......... I - T vereeess 21,00 Faktotum...... PR T edeEsaer e 2100
Machine handyman...... I USSP .7 M. | 1] Masjienfaktotum. . cooiveeerevevieenasvasrsnarseanss 27,00
Traveller, unqualified— A Handelsreisiger, ongekwalifiseerd—
during the first year of experience.......... T P gedurende die cerste jaar ondervinding............ 34,62
" during the second year of experience..... eainssens 4038 gedurende die tweede jaar ondervinding........... 40,38
- during the third year of experience......... veeesess 46,15 gedurende die derde jaar ondervinding............ 46,15
- during the fourth year of eXperience........eeaeeaes . 51,92 gedurende die vierde jaar ondervinding............ 51,92
. Traveller, qualified............ . 0.0, O T Handelsreisiger, gekwalifiseerd................. veess 37,69
Traveller’s assistant....... Ciwieaave s veesenensnenae  TH00 Handelsreisiger s¢ assistent.......ocvreenacensnncnn 17,00
(i)
In the Magisterial
Districts of Alberton,
Benoni, Boksburg,
' | Brakpan, Delmas; | In the Magisterial
In the Magisterial | Durban, Germiston, | Districts of Bloem-
Districts of Bellville, | Inanda, Johannes- | fontein, East London, .
Port Elizabeth, ' | burg, Kempton Park, | Kimberley, Klerks- | - In-all other areas
| - Simonstown, The Krugersdorp, Nigel, | dorp, Pietermaritz-
Cape and Wynberg Oberholzer, Pine- | burg, Potchefstroom
town, Pretoria, Rand- and Welkom
| fontein, Roodepoort,
Springs, Vanderbijl-
park and Vereeniging
Per week Per week Per week Per week
: i i R R ; R - . .
Boiler attendant.......coeivsssnsrsransnanns 14,26 12,65 11,04 7,59
Chargehand........voavvnne 14,26 12,65 11,04 7,59
Cratemaker....ccveeervnes O N T 14,95 14,03 12,42 9,89
Driver of a motor vehicle the unladen mass of : : i
which together with the unladen mass of any
trailer or trailers drawn by such vehicle—
(i) does not exceed 450 kg........ s 16,10 16,10 - 14,26 14,26
(ii) exceeds 4 50kg but not 2 700 kg...... 20,24 20,24 20,24 19,78
(iii) exceeds 2 700.kg but not 4 500 kg.... | 24,15 © 24,15 24,15 21,16
(iv) exceeds 4 500 kg.....oovvunne 28,52 28,52 ; 28,52 25,53
Factory clerk, unqualified— ) ‘ "
during the first six months of experience. ... 12,88 11,50 11,04 10,58
during the second six months of experience 15,41 14,26 13,80 13,11
Factory clerk, qualified.......ovveennens N — 18,17 17,25 16,56 15,87
Factory truck driveri:ceevesrioessnavsnanss 16,10 16,10 14,49 13,80
First-aid assistant........ e 13,34 11,96 10,35 7,13
First-aid attendant,.........cceesesensnnassans 16,33 14,49 12,65 9,66
General worker, female...... s e 9,89 - 8,74 7,59 6,21
General worker, male— 2
under 18 years of age...... 9,43 8,28 7,36 6,44
18 years Of AZE OF OVEI. .vvvessssnsonssonss 12,42 11,04 9,66 ..-6,67
Mobile hoist operator,.... T e ——— 14,95 14,03 12,42 9,89
Operator of a power-driven band or circular saw 14,95 14,03 12,42 9,89
Packer........ e R S 13,34 11,96 11,75 11,04
Sandblaster, unqualified. .. ceeveveerrieranens 12,42 11,04 9,66 6,67
‘Sandblaster, qualified...... r b R 14,95 14,03 12,42 9,89
Watchman........... e e Shy 14,26 12,65 11,04 7,59
Employee not elsewhere in this subclause specifi- '
cal!yymentioned..... I S 14,95 14,03 12,42 9,89
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(iiy
In die landdros-
distrikte Alberton,
genini, B(!J:i)cslburg,
T3 EPAD, L0 g, In die landdros-
In die landdros- | Durban, Qermiston, | giseiie Bloem-
distrikte Bellville, b  Kemnion fontein, Oos-Londen,
Port Elizabeth, Dark Kor pd Kimberley, Klerks- | In alle ander gebiede
Simonstad, Die Nigel Ollgge ;f 0]{_;2;’ dorp, Pietermaritz-
Kaap en Wynberg Pinegfo,\.v i Prr nt oria’ burg, Potchefstroom,
1 Randfontein, Roode- en Welkom
poort, Springs, Van-
derbijipark en
Vereeniging
Per l{\'eek Per week Per week Per week
5 R
Ketelbediener. ..... 14,26 12,65 11,04 7,59
Onderbaas..ovvveeiresnisnsssnsnsesesennnes 14,26 12,65 1104 7,59
Kratmaker.......... ....... - 14,95 14,03 12,42 9, 89
Drywer van 'n motorvoermlg waarvan: die onbe- s
laste massa tesame met die onbelaste massa
van-enige sleepwa of sleepwams deur sodamge
voertuig getrek— In
(i) hoogstens 450 kg is..... s 16,10 16,1CG 14,26 4,26
(i) meer as 450 kg maar hoogstens 2 700 .
........................... 20,24 20,24 20,24 19,78
(m) meer as 2 700 kg maar hoogstcns 4 500 o ;
E L 24,15 24,15 - 24,15 21,18
(iv) meeras 4 500KEiS. .. vvvvinvirnnnnnn 28,52 28,52 28,52 25,53
Fabrieksklerk, ongekwalifiseerd— ) :
gedurende die eerste ses maande ondervlndmg 12,88 11,50 11,04 10,58
gedurende die tweede ses maande onderviading 15,41 14,26 13,80 13,11
Fabrieksklerk, gekwalifiseerd................. 18,17 17,25 16,56 15,87
Fabrieksvragmotordrywer........ A A o 16,10 16 10 14,49 13,80
Eerstehulpassistent. .. ...cvviviinnrrsnnnerasns 13,34 - 11, 96 10,35 7,13
Eerstehulpbediener.. . .... 16,33 14 49 12,65 9,66
Algemene werker, vrou...... reaen 9,89 8,74 7,59 6,21
Algemene werker, man—
onder 18 jaar....... 9,43 8,28 7,36 6,44
lEJa.arofouer 12,42 11,04 966 6,67
Bediener van 'n mobiele hystoeste! ......... 14,95 14,03 12,42 9,89
Bediener van ‘n kragaangedrewe band- of s:rkel- : i
saag... N e R RN 14,95 14,03 12,42 9,89
Velpakker S 13,34 11,96 11,75 11,04
Sandstralcr, ongekwallﬁseerd P, 12,42 11,64 9 €6 6,67
Sandstraler, gekwalifiseerd.......0veue 14,95 14,03 12, 2 9,89
B U 14,26 12,65 11,04 7,59
Werknemer nie elders in h:erdie subklousule i ' ;
uitdruklik vermeld nie.. . . .. TR Gt 14,95 14,03 12,42 9,89

(iti) Team leader—For every week of employment, the weekly
wage prescribed for the class of employee which he suppervices
in the area in which he works, plus 5 per cent: Provided that if
wages are prescrlbad for such clas.s of employee on a rising scale,
the expression “ weekly wage” shall mean the weekly wage for
a quahflcd employee of that class.

+{B) In the Decorating Section of the Industry

In all areas
Per week
St R

Gilass cutter, female, u;zqualiﬁed-f

during the first six months of experience..... O 9,89

during the second six months of experience....ov0... 10,58

during the third six months of experience........... 11,27
Glass cutfer, female, qualified. . .....ocvvveerenenanss 12,19
Glass cutter, .Ii::nale', unqualified—

during tﬁe:'ﬁrst six months of experience..........,, 12,42

during the second six months of experience....evee.. 13,34

during the:third six months of experience........... 14,26
Glass cutter, male, qualified......vvevsveerireneensn, 15,18

(ili) Spanleier—Vir elke week diens, die weekloon voorgeskryf
vir die klas werknemer waarcor hy toesig hou in die gebied

waarin hy werk, plus 5 persent:

Met dien verstande dat indien

lone op 'n stygende skaal vir sodanige klas werknemer voorgaskryf
is, die uviidruking “weekloon” die weekloon beteken wat vir 'n
gekwalifiseerde werknemer van daardie klas voorgeskryf is.

(B) in die Versierseksie van die Nywerheid =

Glassnyer, vrou, ongekwalifiseerd—

gedurende die eerste ses maande ondervinding.
gedurende die tweede ses maande ondervinding....
gedurende die derde ses maande ondervinding......

Glassnyer, vrou, gekwalifiseerd. . vuceeensennsvonanes

Glassnyer, man, ongekwalifiscerd—

gedurende die eerste ses maande ondervinding.......
gedurende die tweede ses maande ondervinding......
gedurende die derde ses maande ondervinding.......

Glassayer, man, gekwalifisoerd. ..eveviveesseennrnns

In alle gebiede
Per week

R

9,89
10,58
11,27

12,‘19

T

12,42
13,34
14,26

15,18
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(C) In the Mineral Wool Section of the Industry, including the | (C) In die M ineraalwolseksie van die Nywerheid, insluitende die
Manufacture of Fibreglass, Slagwool and Rockwool, and the Vervaardiging van Veselglas, Slakwol en Rotswol en die Ver-
Manufacture of Fibreglass Continvous Filament Products vaardiging van Produkte van Aaneenlopende Veselglasfilament
: In all areas
© Per week
R

Batchman, unqualified. ... ... .ooiiiiiiiiiiiiiin 25,07 Glasmengselbereider, ongekwalifiseerd......evaiiaiass
Batchman, qualified.........covvvennaes Casiviaeees 20,00 Glasmengselbereider, gekwalifiseerd. ...ovvvnierranens
Chargeman. . ....c.... g P T Dl seoviseisan | 190 Oondvilller, i..iivivisapasmmmwimns
Conveyor attendant........... T T 1 .5 Vervoerbandoppasser. . vevseseesenns R ———
Conveyor operator, unqualified..........ocvicinenaes 25,07 Vervoerbandbediener, ongekwalifiseerd....vacrsevasnss
Conveyor operator, qualified.........c.u0. asveseere 29,90 Vervoerbandbediener, gekwalifiseerd. .. vuuu.s. S
Melting tank attendant....... sesainseniviahwonne e 17,23 SmiclttenKopPASSer.as verrrsnarannsss sesabiieanaenes
Melting tank operator, unqualified— Smelttenkbediener, ongekwalifiscerd—

during the first six months of experience............ 25,07 gedurende die eerste ses maande ondervinding. .. ...

during the second six months of experience....oeee.. 29,90 gedurende die tweede ses maande ondervinding......
Melting tank operator, qualified.:......ccvvuvanannes 34,96 Smelttenkbediener, gekwalifiseerd. ....... R
Pipe machine attendant, ungualified..........c0v0ve.. - 11,04 Pypmasjienoppasser, ongekwalifiseerd. .. ccvivenrveaes |
Pipe machine attendant, qualified.........covvevenv.s 11,96 Pypmasjienoppasser, gekwalifiseerd. ...ovevverenosenns
Spinnerman, unqualified.......oiiiiiiiiniiiiiiaain, 11,96 Tolmasjienwerker, ongekwalifiseerd. . ..ovvviavasannns
Spinnerman, qualified........coovvievreecinenieaosa. 15,18 Tolmasjienwerker, gekwalifiseerd....oevvieeiinnnnonn |
SUDEIVISOL . st s ssnnsasssnronsraasassesarsensasasses 30,36 TOESIBHOIEE, oo gl pmeiSis R e N S R

It alle gebiede
Per week

R

25,07
29,90
11,96
17,25
25,07
29,90
17,25

25,07

29,%0

34,96
11,04
11,96
11,96
15,18
30,36

(D) In the Flat-ware Section of the Industry

In the Magisterial
Districts of Alberton,
Benoni, Boksburg, S PR
Brakpan, Delmas, In the Magisterial
In the Magisterial | Durban, Germiston, | Districts of Bloem-
Districts of Bellville, | Inanda, Johannes- |fontein, East London,
Port Elizabeth, burg, Kempton Park, [ Kimberley, Klerks- | In all other areas
Simonstown, The | Krugersdorp, Nigel, | dorp, Pietermaritz-
Cape and Wynberg | Oberholzer, Pine- | burg, Potchefstroom
town, Pretoria, Rand- and Welkom
fontein, Roodepoort,
Springs, Vanderbijl-
park and Vereeniging
Per week Per week Per week Per week
. - R R R R
Driller, ungualified—
during the first six months of experience.... 13,80 12,42 11,27 9,89
during the second six months of experience. .. 15,87 14,26 13,34 12,88
Driller, gualified........cooviiiininiiiinaaen 17,94 17,25 16,10 15,41
g:l(amlggr..ﬁ......... ......... 16,56 16,10 14,95 14,26
ass beveller . i v : -
Glass silverer / Unqualificd— ; e
during the first year of experience...... o 12,42 © 11,04 9,66 8,05
during the second year of experience...... 15,41 14,26 12,88 11,50
during tpe third year of experience........ 18,40 17,48 16,190 14,95
aws boveller Lo, ... oo sisaniiiasase 21,62 20,70 19,55 18,86
Glass cutter, Grade I, unqualified— : . ' :
during the first year of experience.......... 12,42 11,04 9,66 8,05
during the second year of experience........ 17,94 16,56 15,18 13,80
during the third year of experience.......... 23,69 22,31 20,70 19,55
Glass cufter, Grade I, qualified......... R 29,44 28,06 26,22 25,30
Glass cutter, Grade II, ungualified— =
during the first six months of experience.... 12,42 11,04 9,66 8,05
during the second six months of experience. .. 14,72 13,11 11,73 9,89
Glass cutter, Grade II, qualified...... hereeen 17,25 15,18 13,80 11,73
Paint sprayer, unqualified....... st Lo 12,42 11,04 9,66 8,05
Paint sprayer, qualified........ B T 13,34 - 12,42 11,73 11,04
Polisher, unqualified— )
during the first six months of experience. ... 12,42 11,04 9,66 8,05
during the sccond six months of experience. .. 13,80 12,42 11,27 9,89
during the third six months of experience. ... 15,18 14,03 12,88 11,73
during the fourth six months of experience,. . 16,56 15,64 14,49 13,57
Polisher, qualified....... U - 17,94 17,25 16,10 15,41
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(D) In die Platwareseksie van die Nywerheid
In die landdros-

distrikie Alberton,

Benﬁni, Boksburg,

Brakpan, Delmas, b dis 1

e Durban, Germiston, ‘I} die landdros-
glglgiiielagg?yfiﬁt I%?;;da’ éohan{n&;- fonffgit;tkgosl-gil.%e:dben,
Port Elizabeth, P kgi{ cmpdon Kimberley, Klerks- | In alle ander gebiede
Simonstad, Die 13][; o, (r}l;)geli]s IQ ™ | dorp, Pietermaritz-
Kaap en Wynberg 1gel, UDCTNOLZET, | 1urg, Potchefstroom,
Pinetown, Pretoria, en Welkom
Randfontein, Roode- 0
poort, Springs, Van-
derbijlpark en
Vereeniging
Per week Per ﬁveek Per week Per Rweck.
R
Boorwerker, ongekwalifiseerd—
gedurende die eerste ses maande ondervinding 13,80 12,42 11,27 9,89
gedurende die tweede ses maande onder-

7 T1Ts [ R A ——— P 15,87 14,26 13,34 12,88
Boorwerker, gekwalifiseerd..... S T S 17,94 17,25 16,10 15,41
Onde?oelger ............. D e Ty 16,56 16,10 14,95 14,26
g%g:ﬁeﬁi‘f‘:flggﬂ}ongekwaliﬁseerd—- '

gedurende die eerste jaar ondervinding. . .... 12,42 11,04 9,66 8,05

gedurende die tweede jaar ondervinding.... 15,41 14,26 12,88 11,50
C]gedfurende die derde jaar ondervinding....... 18,40 17,48 16,10 14,95

rlasafskuinser st

Clisvasiiiraie gekwalifiseerd........... v 21,62 20,70 19,55 18,86
Glassnyer, graad I, ongekwalifiseerd—

gedurende die ecrste jaar ondervinding. ..... 12,42 11,04 9,66 8,05

gedurende die tweede jaar ondervinding.... 17,94 16,56 15,18 13,80

gedurende die derde jaar ondervinding. ..... 23,69 22,31 20,70 19,55
Glassnyer, graad I, gekwalifiseerd............. 29,44 28,06 26,22 25,30
Glassnyer, graad I, ongekwalifiseerd— .

gedurende die eerste ses maande ondervinding 12,42 11,04 9,66 §,05

gedurende die tweede ses maande ondervinding 14,72 13,11 11,73 9,89
Gilassnyer, graad II, gekwalifiseerd............ 17,25 15,18 13,80 11,73
Spuitverwer, ongekwalifiseerd.........o0vvune. 12,42 11,04 9,60 8,05
Spuitverwer, gekwalifiseerd.......ovvvvnrinnns 13,34 12,42 11,73 11,04
Poleerder, ongekwalifiseerd—

gedurende die eerste ses maande ondervinding 12,42 11,04 9,66 8,05

gedurende die tweede ses maande ondervinding 13,30 12,42 11,27 9,89

gedurende die derde ses maande ondervinding 15,18 14,03 12,88 11,73

gedurende die vierde ses maande ondervinding 16,56 15,64 14,49 13,57
Poleerder, gekwalifiseerd...vvvvrenerrennenn. ¢ 17,94 17,25 16,10 15,41

(E) In the Hollow-ware Section of the Industry (E) In die Holwareseksie van die Nywerheid
) = In all areas Q) In alle gebiede
Per week Per week
) "R R

i Y }unqualiﬁcd—  GlasmangscThereider Fongekwalifiscerd

during the first six months of experience............ 16, 56 gedurende die eersie ses maande ondervinding...... . 16,56

during the second six months of experience.......... 24,84 - gedurende die tweede ses imaande ondervinding. ... .. 24,34
%ﬁ%ﬁﬁan }qualiﬁed...... ......... P & 2% Siasglehgkselbcreider }Gekwaliﬁseerd 3312

ondwerker = PR R et L4

Compound Manager.cuveresrerrseanranns cereenees. 44,62 Kampongbestuurder............... T e 44,62
Mould cleaner................... I veseees 21,39 Gietvormskoonmaker. ......... . T e
Mould iepairer, ungualified— Gietvormhersteller, ongekwalifiseerd—

during the first year of experience................. . 36,80 gedurende die eerste jaar ondervinding.............. 36,80

during the second year of experience. . .... dheaeeae. 39,10 gedurande die tweede jaar ondervinding. ..o 39,10

during the third year of experience............ weve. 41,40 gedurende die derde jaar ondervinding....... cesesss 41,40

during the fourth year of experience................ 43,70 gedurende die vierde jaar ondervinding. ...... cosne 93,70
g{mid r:psla-:ll:?r ’ qualified.............. terereeresaes - 46,00 Gietvormhersteller, gekwalifiseerd..........ovueens. ..o 46,00

geess technician }imqua]iﬁed... eeerieeneenees. 41,40 Prosestegnikus -y
iorter - Rotecrdar }ongekwahﬁseerd ......... wiweswiine G140

TOCESS nician . ik X
fors Jaualifed. oo 46,00 | Prosestesnikus beclowalifiseerd....oouniveieirnne 46,00

ii

In the Magisterial
Districts of Bellville,
Simonstown, The
Cape and Wynberg

in the Magisterial

District of Dundee In all other areas

Per week Per week Per week
i R R R

Container-machine attendant, nngualifed—

during the first six months of eXperience. ...oovevverrreenransans 20,70 13,80 18,40

during the second six months Of €XPEIIERCE. it vve v rrrrenrenenns 23,00 16,10 20,70
Container-machine attendant, qualified...........cv0vun.. e 25,30 18,40 23,00
Grade I employee, ungualified....,..... ST R 12,42 6,67 11,04
Grade 1 employee, qualified.......ccoviiiiinnnvnnnnnn Vakesi b = 13,34 8,51 11,96
Induna............. S P P et e e e S R 13,80 12,42

9,66




(bj Casual employee—An employee shall - pay- his casual |

employee for eacﬁ day or part of a day of employment a wage

of not less than— _ _
(i) one fifth, if the maximum prescribed ordinary

hours of
work of such employee is nine and one quarter; R
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(i)
istrikte Bellville, | In die landdros- sl g g T
Simonstad, Die distrik Dundee | 1 @lle ander gebiedé’ .
Kaap en Wynberg '
. Per week Per week Per week -+
- _ R "R R :i
Houermasjienoppasser ongekwalifiseerd— _ _ t :
gedurende die eerste ses maande ondervinding..........e.iviins 20,70 13,80 18,40 - -
gedurende die tweede ses maande ondervinding. . R . 23,60 - 16,10 - 20,70 -
Houermasjienoppasser, gekwalifiseerd......vvevnseriarioaios 25,30 18,40 23,00, - 2
Werknemer, graad I, ongekwalifiseerd......c.iciciniiiininne, 12,42 . 6,67 11,04
Werknemer, graad I, gekwalifiseerd..o.vorviavannnen ARE s e 13,34 8,51 11,96
Indoena......... T - S 13,80 9,66 12,42..% -
(F) In the Safety Glass Section of the Industry (F) In die Veiligheidsglasseksie van die Nﬂerheid
: - : In all areds ’ : In alle gebiede
B : - T e e RS e e - Per weel |
e ) vh, AT : R ' Handrandslyper, proseswerker, leipa:roonényef; onge- - i
Bdge grinder by hand, process hand, templet cutter,” =~ - kwalifiscerd— o "
unqualified— _ : gedurende die eerste ses maande ondervinding. ...... = 12,42 .
during the first six months of experience...... wiwnes: 13592 gedurende die tweede ses maande ondervinding......, - 14,03 =0
during the second six. months of experience.......... 14,03 gedurende die derde ses maande ondervinding........ 15,64
guring the third six months of experience.... o lS,th gedurende die vierde ses maande ondervinding....... = 17,48
uring the fourth six months of experience.......... 17,4 ' L . .
) : EXpe : . drandsl erk fi-
Edge grinder by hend, process hand, templet cutter, . B R A o it s 19,32
. alified, ........... et s Werkn t ol ¢ ooite 1 16,79
e i i g 5 i 10 | Sepema e e A oS (5
Furnace opelzatot, glass cutter, -unQHaIii'i.eti;- e ’ Oondbediener, glassnyer, ongekwalifiseerd— ' i

. ' G - gedurende die cerste jaar ondervinding......eevna.. 12,42
gﬁ:ﬁ %‘: ggggga;egii’;‘p:;;’:fgme A i }g’% gedurende die tweede jaar ondervinding. ......vvvn.s - 19,32
during the third year of €XPErience. ... ..sxs.uv.. w2 gedurende die derde jaar ondervinding. ..vvveovcenne 26,22

Furnace operator, glass cutter, qualified. ... .. v vueenen 33,12 Oondbediener, glassnyer, gekwalifiseerd.........vin v o 33,12
Operator of an edge grinding: and polishing machine, .~ Bediener van 'n randslyp- en polesrmasjien, ongekwali- . -
unqualified— . oy fiseerd— : N B
during the first threc months of experience......... 12,42 gedurende die eerste drie maande ondervinding...... 12,42
. during the second three months of experience...... . 13,57 B_e%?durcnde die twgeldq drie mlaan_de q]'ldewénkdmg'. et ig,g;
Operator of an edge grinding and polishing machine, . | Bediener van 'n randslyp- en polecrmasjien, gekwalifiseerd | 14,
i qualiﬁed......... ....... - W i e 14’95 N Vefpai\kei‘ .................. s as e e e 17,25 .
Packer Lo vnaviivpendnisass D N S I 01 - e e — .
_ : 2 o o (G) In die Ruitglas- en Isolatorseksies van die Nywerheid
" (G) In the Sheetglass and Insulator Section of the Industry - = o mEE = : " 7 In alle gebiede
: ' s, 1T B In all areas Per week
Per week S : R
R ; Tempiratuuraanieka%xﬁaar, glasmengselbereider, oond- 24 :
T . - werker, ongekwalifiseerd. ............ .. oiiiln..s ,84
ﬁgm’ E?}gmﬁ’ Eﬂm :iqa‘ﬁaﬁged sl L %_‘;’ ?g ) Teémperatuuraaniekenaar, glasmengselbereider, oond- ' :
piman, bediown, oL Qe e e | weie gl ey, TR
Capping machine operator............ v v e 18 11,96 ' WRIE s i sispista g gy e g i ?

: P s : .  Dopopsitmasjienbediener.......... SR diesares - 11,96
Chief glass drawing machine Operator............ we 39,56 Hoofglastrekmasjienbediener. .. ... ... —————”
Cut-off man, cutter and presser, glass drawing machine e RN N .

Sl e d Afsnywerker, snyer en perser, glastrekmasjienbediener,
apexator, Leﬁ: end examiner, unqualified 5 ; Lehr-endondersoeker, ongekwalifiseerd— :
during the first six months of experience.......... 4,84 : . : s g C A

Py S % : . i gedurende die cerste ses maande ondervinding.. ... 24,84

during the second six'months of expengflce ...... 30,59. Sdurende dic tweede sés maande ondervinding. ... 30,59
Cut-off man, cutter aéld presser, glassl %r;jwmg machine 6 3 afreker aerdl v i s eiediihen ¢
tor, Leh aminer, thed. i isaseasss 36534 Snyw , Sy rser, glastrekmasjienbed =
G]opera o X e_nhﬁ:;c A : Lehr-endondersoeker, gekwalifiseerd....... veeaes 36,34
ass cutter, ified— 2 '

. & unqu‘a ¢ e - _ Glassnyer, ongekwalifiseerd— :
during the first six months of expetience........00es 11,73 5 o : ; 0
during the second six months of experience.......... 14,26 gedurende die eerste ses maande ondervinding....... 11,73
during the third six months of experience........... 16,79 gedurende die twesde ses maande ondervinding...... 14,26

. ) . gedurende die derde ses maande ondervinding....... 16,79
Glass cutter, qualified......c.civiivnniennns sisvewes ~19:85 ' . : ; G L
Glass examiner. ...... e Sicaoee 3808 Glassnyer, gekwalifiseerd......... G 1S3
TRSUIAtOr EXATINCT .« 2 s v e e v esesconioernnsnns i AT Glasondersceker...ovunn. B = g A voenr -38,18
Loading supervisor..... O Sl - S 1. Isol:_awropdersoeker....... ........ DR ) . 27,37,
Machineman, unqualified. ....oveeereeeeoeransnnens 27,60 Laai-toesighouer. .......... RRILETEE SO | .o 16,56
Machineman, qualified..... e e e DL Masjienversoreer, ongekwalifiseerd. ..coovvviiniiniinn 27,60 :
Part-time waiter. . . . .. T P R N LR Masjienversorger, gekwalifiseerd....c..ovviuniiiee.. 32,12
Pinning machine operator....... o eameer e eeyeee 11,98 Deeltydse_tafelbediende. .........oovvivveninuinnn . 11,04
Routine tension tester...... ek ey, 12,427 Penbevastlgmgsmas_uenbed:ener..-..............-..,... 11,96
SHITEr. o ive et eanannns SR = e, a0 Roeti(:lmpannmgstoetser .......... e %%
Top floor su 180T v aveasvevansnarnonsnsssans cees 39,56 Roerder...........c.. SEIEEEE PO ~ - G S :
G St 2 et Boonsteverdiepingtoesighouer. . .. vuvirerrererensnras 39,56

(b) Los werknemer.—n Werkgewer moet sy los werknemer vir
_¢lke dag of gedeelte van 'n dag diens 'n loon betaal van minstens—

) 52 indien die maksimum voorgeskrewe gewone werkure van
" sodanige werknemer nege ¢én 'n kwart is, een vyfde; - .
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(i) one sixth, if such maximum is eight and one half;
of the weekly wage prescribed for an employee in the ‘same area
and of the same sex who performs the same class of work-as the
casua] employee is reqmred to do, plus-10 per cent:

Provided that—

(i). where the employer requires a ca.sual employee to per-
form the work of a class of employee for whom wages on a
* rising scale are prescribed, the expression “weekl 3' wage” shall
. mean the weekly wage prescnbed for a qualified employee of
. that class; -
(ii) where the employer requues a casual employee to work
for a period of not more than four consecutive hours on any
day, hls ‘Wwage may be reduced by not more than 50 per cent.

- (2) Ba.mr of contract—For the purpose of this clause the con-
tract of employment-of an employee, other than a casual employee,
shall be on a weekly basis, and, save as provided in clause 4 (6),
. an employee shall be paid-in: respect of a week not less than the
full weekly wage prescribed in subclause (1), read with subclause
(3), for an employee of his class in the area in which he works,
whether he has in that week worked the maximum number of

ordinary hours. of \work applacable to him in. terms: of clause -5

or less.

(3) Differential wage-—An employer who requires ‘or permits |

a member of one class of his employees to perform for longer than
one hour in the aggregate on any -day, either in addition to his
own work or in substitution therefor, work of another’ ¢lass for
which either—

(a) a wage higher than that of hls own class, or

(b) a rising scale of wages termmatmg in a wage I'ugher than
that of his own class;

is prescribed in subc]ause (1), shail pay to such employee in respect
of that-day—

(i) in the case referred to in paragraph (a), not less than the
daily wage calculated at the higher rate; and-

(ii) in the case referred to in paragraph (b), not less than |

the daily wage calculated on the notch in the rising scale
. immedijately- above the wage which the employee was reeemng
for his ordinary work:

~ Provided that— - A o
@) th:s subclause shall not app!y where the difference between

classes in terms of subclause (1) is based on age, experiénce or |

8sex;

(ii} unless expressl,r otherwise provided in a written contract
between an employer and his employee, nothing in this Deter-
mination shall be so construed as to preclude an employer from

* requiring his employee to perform work of another class for
which class the same or a lower wage is prescnbed than that
prescribed for such employee.

(4) Calculation of wages—(a) The hourly wage of an employee,
other than a casual employee, shall be his weekly wage divided
by the number of ordinary hours' of work prescnbed for such
employee in any week.

ployee, shall be his weekly wage divided by—

(i) five, in the case of an employee who normally works a
five-day week;

(i) six, in the case of any other employee.

(c) The momh[y wage of an employee shall be four and a third
times his weekly wage.

(5) Transport allowance and expenses—In addition to. _paying
any other remuneration due to—

(a) a traveller who uses his employer’s motor iransport or
who is required to travel by train or any other means of
conveyance than  his  own, - employer . shail
reimburse him all the reasenable expenses incurred by him
in ‘connection with such transport in the performance o[ his
duties, and for the purpose of this subclause the cost of over-

- night garaging of -motor transport shall be deemed to be a
transport expense;

(b) a traveller ‘who is required to provide motor transport

for the performance of his duties, his employer shall pay him

“for each kilometre fravelled in the performance of hlS dutles
a transport allowance of not less thain—

(i) where the engine capacity of the vehicle, m which the
employee so travelled, does not exceed 1250 cm®: 4,5c;

(11) ‘where the engine capa(:lty of 'such vehlcle exceeds 1250
cm® but not 2 500 cm: 5 3¢

(m) where the engme capac:ty of such vehrcle exceeds 2500
cm’: 6,9 -

(ii) indien sodanige maksimum agt en ’n half is, een sesde;
van die weekloon voorgeskryf vir ‘n. werknemer in- dieselfde

gebied en van dieselfde geslag wat dieselfde klas werk verrig as
dié wat van die los werknemer véreis word, plus 10 persent:

Met dien verstande dat—

(i) waar die werkgewer van ’n los werknemer vereis om dle
werk te verrig van ‘n klas werknemer vir wie 'n ioen teen n
stygende skaal voorgeskryf word, die uitdrukking “weekloon”
beteken die weekloon wat vir 'n gekwahﬁseerde werknemer,
van daardie klas voorgeskryf word .

(ii) waar die werkgewer van ’'n los werknemer vereis om vir
’n tydperk van hoogstens vier agtereenvolgende ure op enige
dag dte werk, sy loon met hoogsiens 50 persent vermmder kan
wor: ;

(2) Komrakgronds!ag —By d1e toepassing van hierdie klousule

moet die dlenskentrak van 'n werknemer, uitgesonderd 'n’ los

werknemer, op -'n . weeklikse grond51ag berus en, behoudens
klousule 4 (6), moet 'n werknemer vir 'n week minstens die volle
weekioon betaal word wat by subklousule (1), gelees met sub-

Klousule (3), vir ’n werknemer van sy klas in die gebled waarin

hy werk, voorgeskryf word, afgesien daarvan-of hy in so 'n week
die maksimum. getal gewone werkure wat ingevolge klousu.le 5
vir hom geld, of minder, gewerk het. :

3) Dsfferensreie loon—n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis ‘of hom toelaat om vir langer as
altesaam een uur op 'n dag of benéwens sy -eie werk of in die
plek daarvan werk van ’n ander klas te verrig waarvoor of—

(a) 'n hoér loon as dié van sy eie klas: of -

(b) 'n stygende loonskaal wat uitloop op -’n hoér loon as.
dié van sy eie klas;

by subklousule: () voorgesksyf word, moet ten opsigte van daardle
dag aan sodanige werknemer betaal— ]

(i) in die geval in ﬁaragraaf (a) bedeel, minstens d;e dag- -
loon bereken teen die hoér tarief; en .

(i) in die geval in iaragraaf (b) bedoel minstens die dag-
Joon bereken op dié kerf in " die stygende skaal onmiddellik
bokant die loon wat die werknemer vir sy gewone werk ont-:
vang het: ) ia 5

i Met dien verstande dat— .

(i) hierdie subklousule nie geld nie wanneer che verskil
tussen die” klasse ingevolge subklousule (1) op ouderdom,
ondervining of geslag berus;

(ii) tensy daar in ’n skriftelike kontrak tussen ’n Werkgewer
en sy werknemer uitdruklik anders bepaal word niks in hierdie
Vasstelling 86 uitgelé mag word dat dlt n werkgewer belet
om van sy werknemer te vereis om ’n ander klas werk te
verrig waarvoor die voorgeskrewe loon dieselfde of laer is as
di¢ wat vir so 'n werknemer voorgeskryf word nie.

4 Loonberekenmg —f(a) Die uurloon van 'n werknemer, uit-

' gesonderd ’n los werknemer,. 1s sy weekloon gedeel deur die getal
‘ gewone werkure wat vir so ‘n werknemer m enige week: voor-
- geskryf is,

‘ (b) The daily wage of an employee, other than a casual em- |

(b) Die dagloon van 'n werknemer, mtgeson-derd n los werk-
nemer, is sy weekloon gedeel deur—

(@ vyf, in die geval van 'n werknemer wat norrnaalweg vyf
dae per week werk;

(i) ses, in die geval van enige ander werknemer.
(c) Die maandloon van ’n werknemer is vier en ’'n derde maal

- sy weekloon.

(5) Vervoertoelae en -uitgawes ~—Benewens dic betaling van
enige ander besoldiging verskuldig aan—

(a) 'n handelsreisiger wat van sy werkgewer se motorvoer-
tuig gebruik maak of van wie vereis word om per trein of
met enige ander vervoermiddel as sy eie te reis, moet sy werk-
gewer hom vergoed vir alle redelike uitgawes wat hy in die
uitvoering van sy pligte in verband met sodanige vervoer aan-
gegaan het, en by die toepassing van hierdie subklousule word
die koste verbonde aan die stalling van ’n motorvoertiig
oornag, geag ‘n vervoeruitgawe te wees;

{b) ’n handelsreisiger van wie vereis word om 'n motorvoer—
tuig vir die uvitvoering van sy pligte te verskaf, moet sy werk-
gewer hom vir elke kilometer wat hy in die uitvoering van
sy pligte afgelé het, 'n vervoertoelae betaal van minstens—

(i) waar die silinderinhoud van die voer’rurg waarmee die
.werknemer aidus-gereis het hoogstens 1250 cm® is: 4,5¢;

{ii) waar die silinderinhoud van sodanige voertmg ‘meer as
1 250 cm® maar hoogstens 2 500 cm® is: §,3c;

(iif) waar die sﬂmdermhoud van sodamge voerl.ulg meer as
2 500 cm® is: 6,9 . . .
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(Gj Subsistence allowance and expenses—In addition to paying
any other remuneration due to—

(a) a traveller who, on any journey undertaken in the per-
formance of his duties, is absent from his place of residence
and his employer’s establishment for any period in excess of
six consecutive hours, his employer shall— '

(i) reimburse him all expenses reasonably incurred by him
for any meals and teas for himself during each such period of
absence not extending over a night;

(ii) pay him a subsistence allowance of not less than R8 for

- each night where such absence extends over one or more nights;

(b) a traveller's assistant who, accompanying a traveller on
any journey undertaken by the traveller in the performance of
his duties, is absent from his place of residence and his em-
gloyer’s establishment for any period in excess of six consecutive

ours, his employer shall—

(i) reimburse him all expenses reasonably incurred by him
for any meals and teas for himself during each such period of
absence not extending over a night; ' _

(i) pay him a subsistence allowance of not less .than three
rand for each night where such absence extends over onme or
more nights: : : N

Provided that for the purpose of this subclause the expression
“pight” means the period between 11 o'clock pm. and 4 o’clock
am. '

(7) (a) Any z2llowances and expenses géayable to an employee
in terms of subclauses (5) and (6) shail be paid by an employer
within seven days of the employee’s written claim therefor: Pro-
vided that an employee shall submit any such claims within one
month of entitlement but shall not submit more than one claim
in any one week. 3 : 3 e

" (b) An employer may require his traveller to frame any claim
50 that it shall reflect— F o : Cill
@ in respect of any claim in terms of subclause’ (5) (@),
_the mode of travel employed and the {ransport expenses
incurred or the nature of any other expense for which reim-
bursement is claimed;

(i) in respect of any claim in terms of subclause (5) (b), tI_lé X

. mnunicipal areas, the roule followed;

(iii) in respect of any claim in terms of subclause (6), the
times of commencement and ending of each period of absence;
and to enable him to comply with such a requirement, his
emplover shall, before any such journey is undertaken by such
traveller, provide him 'witg a suitable book or forms in or on
which to maintain suitable records. g -

istance travelled each day, the points ‘of call and, except in

4. PAYMENT OF REMUNERATION

(1) Employees other than casual employees—Save as provided
in clauses 3 (7) and 6 (4), any amount due to an employee, other
than a casual employee, shall be paid in cash weekly or, with the
consent of the employee, in cash or by cheque monthly, during
the hours of work or within 30 minutes of ceasing work, on the
nsual ¥ay-day of the establishment for such employee (or in the
case of a shift worker or a continucus process worker at a time
agreed upon between such employee and his employer, which
time shall be during the usual office hours of the establishment
but not later than 24 hours after the usual pay-day) or on termi-
nation of employment if this takes place before the usual pay-
day, and such amount shall be contamed in a sealed envelope or
container on which shall be recorded, or which shall be accompa-
nied by a statement showing—. :

(2) the employer’s name;
" (b) the employee’s name or his number on the pay roll and
his occupation;

(c) the number of ordinary hours of work worked by the
employee; e ;

(d) the number of overtime hours worked by the employee;

(e) the number of hours worked by the employee on a
" Sunday, a public holiday referred to in clause 8§ (1), or during
his free period; _
() the employee’s wage;
" (2) the details of any other remuneration arising out of the
employee’s employment; -
(h) the details of any deductions made;
(i) the actual amount paid to the employee; and

(&) Onderhoudstoelae en ;m'sgawes.-—Benewens die betaling van
enige ander besoldiging verskuldig aan—

(a) ’n handelsreisiger wat op enige reis wat hy in die uitvoe-
ring van sy pligte onderneem, vir 'n langer tydperk as ses agter-
eenvolgende ure van sy woonplek en sy werkgewer se
bedryfsinrigting afwesig is—

() meet sy werkgewer hom alle redelike uitgawes vergoed
wat hy in elke sodanige tydperk van afwesigheid wat nie oor
'n nag strek nie, aan etes en tee vir homseif aangegaan het;

(i) moet sy werkgewer hom ’n onderhoudstoelae van min-
stens- R8 vir elke nag betaal as so °‘n afwesigheid oer een
of meer nagte strek;

({®) 'n handelsreisiger se assistent wat, wanneer hy ’n handels-
reisiger vergesel op enige reis wat die handelsreisiger in die
uitvoering van sy pligte onderneem, vir 'n langer tydperk as
ses agtereenvolgende ure van sy woonplek en sy werkgewer se

sinrigting afwesig is— : - .

(i) moet sy werkgewer hom alle redelike uitgawes vergoed
wat hy in elke sodanige tydperk van afwesigheid wat nie oor
'n nag strek nie, aan etes en tee vir homself aangegaan het;

(i) moet sy werkgewer hom ’n onderhoudstoelae .. van
minstens drie rand vir elke nag betaal as so ’'n. afwesigheid
oor een of meer nagte strek:

Met dien verstande dat by die toepassing van hierdie sub-
klousule die uitdrukking “nag” die tydperk tussen 1l-uur nm.
en 4-uur vm. betcken.

(D () 'n Werkgewer moet alle toelaes en uitgawes wat
ingevolge subklousules (5) en (6) aan 'n werknemer betaalbaar
is, binne sewe dae nadat die werknemer dit skriftelik gegis het,
aan hom betaal: Met dien verstande dat 'n werknemer elke
sodanige eis binne een maand vanaf die tydstip waarop hy
daarop geregtig geword het, moet indien maar dat hy nie meer
as cen eis in 'n week mag indien nie. -

®)’'n Werk%ewer_ kan van sy hande!éreisiger vereis om clke
eis so op te stel dat dit weergee—

(i) in die geval van 'n eis ingevolge subklousule (5) (a),
die_soort vervoer en die. vervoerkoste of die aard .van alle
ander uitgawes waarvoor hy vergoeding eis; :

(i) in die geval van ’n eis ingevolge subklousule (5) (b
die afstand wat hy. elke dag.afgclg het, die plekke wat besoe%é
is en, uitgesonderd in munisipale gebiede, die roete wat gevolg
isy:

© (i) in die geval van ’'n-eis ingevelge subklousule (6), die
he. waarop elke ‘tydperk van afwesigheid begin en geéindig

~het; ! LB

_en ten einde a_ah so ’'n vereiste te kan voldeen, moet. sy werk-
¥ gewer,

voordat “sodanige reis deur sodanige handelsreisiger
onderneem word, aan hom ’n geskikte boek of vorms verskaf
waarin of waarop gepaste aantekeninge gehou kan werd.

4. BETALING VAN BESOLDIGING

(f) Werknemers uitgesonderd los werknemers—Behoudens
Klousules 3 (7) en 6 (4), moet elke bedrag verskuldig aan 'n
werknemer, uitgesonderd 'n los werknemer, weekliks in kontant,
of as die werknemer daartoe instem, maandeliks in kontant of
per tiek betaal word gedurende die werkure, of binne 30 minute
nadat die werk gestaak is, op dis gewone betaaldag van die
bedryfsinrigting vir so ’n werknemer (of in die geval van ’'n
skofwerker of ’n deurlopendeproseswerker, op ’n tydstip waar-
oor sodanige werkgewer en sy werknemer ooreengekom -het en
wat gedurende die gewone kantoorure van die bedryfsinrigting
moet wees, maar nic later nie as 24 uur na die gewone betaal-
dag) of by diensbeéindiging, as dit voor die gewone betaaldag
geskied, en sodanige bedrag moet in ’n verseélde koevert of
houer wees waarop, of wat vergesel gaan van ’n staat waarop,
gemeld word— . ) #

(a) die werkgewer se naam; ' T By

(b) die werknemer se naam of sy nommer op dic betaal-
staat en sy beroep; ' ‘

(c) die getal gewonpe werkure wat die werknmemer gewerk

(d) die getal ure wat die werknemer oortyd gewerk het;

(e) die getal ure wat die werknemer op ’n Sondag, 'n
openbare vakansiedag in klousule 8 (1) bedoel, of gedurende

. sy vry periode gewerk het; ;

() die werknemer se loon; - ;

(2) besonderhede van enige ander besoldiging wat uit die

werknemer se diens voortspruit; .

(h) besonderhede van enige bedrag wat afgetrek is;
() die werklike bedrag wat aan die werknemer betaal word;

en .
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(i) the period in respect of which payment is made; _
and such envelope or container on which these particulars are
récorded “or such statement shall become the property of the
employee: Provided that— - o 7

(i) at the written request of an employee the amount due to

him may be paid into his building society or bank account
by his employer who shall hand to him the relevant receipt
together with the afore-mentioned statement; :

- (i) the afore-mentioned information relating to time worked
need not be furnished in respect of an employee who is excluded
irom" the hours of work provisions by virtue of clause 5
(12) (a). : : 2

) Casual employee—An employer shall pay the remunera-
tion ‘due to a casual employee in cash on termination of his
employment.

(3} Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the employ-
ment or training of an employee. . :

(4) Purchase of goods—An em loyer shall not require his
empioyee to purchase any goods from him or from any shop,
place or person nominated by him.

{3) Board and lodging—Save as provided in the Bantu (Urban
Areas) Consolidation Act, 1545, an employer shall not require
his employee to board or lodge or board and lodge with him or
with any person or at any place nominated by him.

(6) Deductions—An employer shall not levy any fines against
his employee - nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the
following:

(2) With the written consent of his employee, a deduction for—

_(i) holiday, sick benefit, medical aid, insurance, savings, pro-
vident, pension or staff presentation funds;

(ii) subscriptions to trade unions or to any institution for the
benefit of the employee or to an employee’s recreational club if
such club is on the employer’s premises;

(iii) rentals in respect of hopsing provided by the employer:
Provided that the written consent of an employee to whom pro-
viso (ii) to clause 7 (1) applies, need not be obtained in the case
of a_deduction of his contributions to the fund or organisation
nominated. by him;

(b} except where otherwise provided .in this Determination,
whenever an employee is absent from work, other than on the
instructions or at the request of his employer, a deduction pro-
Eortionate to the period of his absence and calculated on the

asis of the wage which such employee was receiving in respect of
his ordinary hours of work at the time of such absence;

(c) a deduction of any amount which an employer by' law or
order of any competent court is required or permitted to make;
(d) whenever an employee agrees or is. required in terms of
the Bantu (Urban Areas) Consolidation Act, 1945, to accent board

and lodging or board or lodging with his employer, a deduction
not exceeding the amounts specified hereunder:

Per week  Per month

R R
(i) Board.......... e R 0,55 4,10
(D) Lodging.ccwuucvcviisanarenis Vi 0,45 1,95
(iii) Board and lodging.............. 1,40 6,05;

(e) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction not exceeding
the amount of the employee’s (other than a casual employee’s)
?hourly wage in respect of each hour of such reduction: Provided

at— :

(i) such deduction shall not exceed one-third of the
employee’s weekly wage, irrespective of the number of hours
by which the ordinary hours of work are thus reduced; '

(ii) no deduction shall be made in the case of short:time
arising out of slackness of trade or shortage of raw or packing
material, unless the employer has given his employee notice
on the previous work-day of his intention to reduce the ordi-
nary hours of work; - '

(i) no deduction shall be made in the case of short-time
owing ‘to any -other cause, in respect of the first hour not
worked, unless the employer has given his employee’ notice
on the previous day that no work will be available; -~

-(f) with the written consent of an employee, a deduction of any
amount which an employer has paid,; or has undertaken to- pay,
to any municipal council or other local authority in respect of
the rent of any house or aécommodation in any hostel occupied
by such employee in any location or Bantu village under the
control of such council or other local authority.

(i) die tydperk waarvoor die betaling geskied;

en sodanige koevert of houer waarop hierdie inligiing aanged
teken is of sodanige staat word die eiendom van die werknemer:
Met dien verstande dat—

(i) op die skriftelike versoek van ’n werknemer, die bedrag
aan hom verskuldig gestort kan word op sy bouvereniging-
of bankrekening deur. die werkgewer wat die betrokke
kwitansie, tesame met voornoemde staat, aan hom emoet
oorhandig; '

(ii} voornoermde inligting |betreffende tyd gewerk nie
verstrek hoef te word aan ’'n werknemer wat ingevolge
Klousule 5 (12) (2) van die werkure bepalings uitgesluit is nie,

(2) Los werknemer—'n Werkgewer moet dis besoldiging wat
aan 'n los werkuemer verskuldig is, by die bedindiging van sy
diens in kontant aan hom betaal,

(3) Premies—Geen bedrag mag regstreeks of onregsireeks vir
die indiensneming of opleiding van ‘n werknemer aan 'n werk-
gewer betaal of deur hom aangenesm word nie. _

(4) Koop van goedere—'n Werkgewer mag nie van sy
werknemer vereis om goedere van hom of van enige winkel,
plek of persoon deur hom aangewys, te koop nie.

(5) Kos en inwoning.—Rehoudens die Bantoe (Stadsgebiede)
Konsolidasiewet, 1945, mag ‘n werkgewer nie van sy werknemer
vereis om kos of inwoning of kos en inwoning van hom of

“van enigiemand anders of op 'n plek deur hom aangewys, aan

te neem nie.

(6) Aftrekkings—'n Werkgewer mag sy werknemer geen
boetes oplé of enize bedrae van sy werknemer se besoldiging
aftrek nie: Met dien verstande dat hy die volgende kan aftrek:

{a) Met die skriftelike toestemming van sy werknemer—

(i) 'n bedrag vir ’n vakansie-, siektebystands-, mediese hulp-
versekerings-, spaar-, voorsorgs-, pensioen- of personeelpre-
sentasicfonds;

(ii) ledegelde van vakverenigings of vir enige inrigting wat
tot die voordeel van die werknemer strek of vir ledegeld van
die werknemer se onispanningskiub, indien sodanige klub op
die werkgewer se perseel geled is;

(ig} huur aan huisvesting wat deur die werkgewer verskaf
word: :

Met dien verstande dat die skriftelike toestemming van die
werknemer op wie voorbehoudsbepaling (ii) van klousule 7 (1)
van toepassing is, nie verkry hoef te word nie in 'die geval
van ‘'n aftrekking van sy bydraes tot die fonds of organisasie
deur hom aangewys;

(b) behoudens andersluidende bepalings in hierdie Vasstelling,
telkens wanneer 'n werknemer om ’n ander rede as op las of
versoek van sy werkgewer van sy werk afwesig is, 'n bedrag

‘eweredig aan die tydperk van sy afwesigheid en bereken op die

grondslag van die loon wat sodanige werknemer ten tyde van
;o;danige afwesigheid ten opsigte van sy gewone werkure ontvang
t;
(c) enige bedrag wat 'n werkgewer regtens of kragtens of
ingevolge 'n bevel van 'n bevoegde hof mag of moet aftrek;
(d) wanneer 'n werknemer daartoe instem of daar ingevolge
die Bantoe (Stadsgebiede) Konsolidasiewet, 1945, van hom veries
word.om kos en mwoning of kos of inwoning van sy werkgewer

:aan te neein, 'n bedrag van hoogstens—

‘Per week  Per maand
. R R
G-Kos. oo cemnnsiisaiian 0,95 4,10
(i) Inwoning......ovvvveviinennnnnn 0,45 1,95
(iti) Kos en inwoning................ 1,40 6,05;

(e) wanneer die gewone werkure by klousule 3 voorgeskryf,
weens korttyd verminder word, 'n bedrag van hoogstens die

. werknemer -(uitgesonderd 'n los werknemer) se vurloon vir elke

uur van sodanige vermindering: Met dien verstande dat—

(i) sodanige afirekking hoogstens een derde van die werk-
nemer se weekloon is, ongeag die getal ure waarmee die
gewone werkure aldus verminder word;

(i) geen aftrekking,ten opsigte van korttyd wat deur ’n
slapte in die bedryf of ’n tekort aan grondstowwe of ver-
pakkingsmateriaal ontstaan, geskied nie tensy die werkgewer
sy werknemer op die vorige werkdag kennis gegee het van sy
voorneme om die gewone werkure te verminder;

(iii) geen aftrekking ten opsigie van korityd weens enige
‘ander corsaak geskied nic vir die eerste uur waarin daar nie
gewerk word mie, tensy die werkgewer sy werknemer op die
vorige dag kennis gegee het dat daar geen werk sal wees nie;

(f) met die skriftelike toestemming van ’n werknemer, enige
bedrag wat ’n werkgewer betaal het of onderneem het om.te
betaal aan 'n munisipale raad of ander plaaslike owerheid ten
opsigte van die huur van ’n huis of vir huisvesting in 'n tehuis
wat die werknemer in 'n lokasie of bantoedorp onder die beheer
van so 'n raad of ander plaaslike owerheid bewoon.
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5. HOURS OF WORK, ORDINARY AND OVERTIME, AND
PAYMENT FOR OVERTIME = .

(1) Ordinary hours of work—An employer shall not require
or permit an employee, other than a casual employee or a con-
:lilr;uous process worker, to work more ordinary hours of work

e %

(2) in the case of an employee who works a six-day week—-—

(é') forty-six in any week from Monday to Saturday, inclusive;
an . ; '

(i) subject to subparagmph i) hereof, eight on any day,
unless the hours on one day do not exceed five, in which
case the hours on any of the other days may be extended to
eight and cne-half; )

(b) in the case of an employee who works a five-day week—
(i) forty-six in any week from Monday to Friday, inclusive;
and =

(ii) subject to subparagraph (i) hereof, nine and one-quarter
on any day. St i ;

(2) An employer shall net require or pé:mit- a continuous pro-
cess worker to work— . .
(2) more ordinary hours of work than— ' _
(i) forty-eight in any week from Sunday to Saturday, inclu-
sive: Provided that amy rk
a continuous process worker in any week in excess of 46 hours
shall be paid for at a rate of not less than one and one-third
times his ordinary wage, but this proviso shall not apply to a
continuous process worker who normally works a five day
sreclks Wl ' A

(i) eight on any shift;

(b) more than six shifts in any week: _P_rovjcl'ec_l—' .

(i) that all shifts worked shall normally be interrupted by
not less than eight hours; S

(ii) that an employer ‘may require or permit his continuous
process. worker fo work not more, than seven shifts in any-one
week during any period of three comsecutive weeks; and

(i) that the ordinary hours of work of a continuous process
worker shall net exceed 144 hours in any such period of three
consecutivé weeks. : .

" (3) An employer shall not require or permit a casual employee
to work more ordinary hours of work on any day than— :

{a) nine and one—q}ll.laner in an establishment or -poriion of

an establishment in which a five-day week is worked;.

(b) eight and onc-half in an establishment or portion of an
establishment in which a six-day week is worked.

(4) Meal intervals—An employer 'shall not require or permit
an employee tec work for more than' five hours’ continuous}
without a meal interval of not less than one hour, during wbicg
interval such employee shall not be required- or- permitied to
perform any work, and such interval shall not form part of the
ordinary hours of work or overtime: Provided that—

(i) an employer may agree with his em&loyee to reduce the
period of such interval to not less than hall an hour, and in
that event, and after the employer has informed the Divisional
Inspector, Department of Labour,-for his arca, in writing of
such agreement, the interval may be so reduced;

(i) periods of work interrupted by intervals of less than
oric hour, except when proviso (i) or (v) applies, shall be
deemed to be continuous; o o

(iif) if such interval be longer than one hour, any period
in excess of one and one-quarter hours shall be deemed to
be time worked; _ o

(iv) only one such interval dusing the ordinary hours of
work of an employee on any day shall not form part of the
ordinary hours of work;

(v) when on any day by reason of overtime work an
employer is required to give an employee a second meal inter-
val, such interval may be reduced to not less than 15 minutes
or such second meal interval may be dispensed with if the
total period worked by the employee after the first meal
interval does not exceed six hours;

(vi) a driver of a motor vehicle who during such interval
does no work other than being or remaining in charge of the
vehicle shall be deemed for the purposes of this subclause not
to have worked during such interval;

(vii) such interval meed not be granted fo a continuous

process worker or a shiftworker during his ordinary hours
of work on any shift if he is given the opportunity during

ordinary hours of work worked by

5. WERKURE, GEWONE EN OORTYD-, EN BETALING
, . VIR OORTYDWERK o _
(1) Gewone werkure—'n Werkgewer mag nie van 'n werk=
nemer, uitgesonderd 'n los werknemer of 'n deurlopende proscs-
werker, vereis of hom toelaat om meer gewone werkure te werk
nie as : : St . . . .
(alz in die geval van ’n werknemer wat ses dae per week
werk— -
g (i) ses-en-veertig in 'n week van Maandag tot en met Sater=
ag: en
(i) behoudens subparagraaf (i) hiervan, agt op ‘n dag, tensy
die ure op cen dag hoogstens vyf is, wanneer die ure'op.
enigeen van die ander dae tot agt en 'n hall verleng kan word;
. (tic}_ in die geval van ’n werknemer wat vyf dae per week
werk— i ;
p (i) ses-en-veeriig in ’n week van Maandag tot en met’ Vry="
ag; en . . o g
(i) behoudens subparagraaf (i) hiervan, nege en n kwart
op 'n dag. : = A ow ;

(2) 'n Werkgewer mag nie van 'n deurlopendeproseswerker.
verets of hom toelaat om— :

(a) meer gewone werkure te werk nie as—
- (i) agt-en-veertig in enige week van Sondag tot en met
Saterdag: Met dien verstande dat 'n deurlopendeproseswerker
vir elke gewone werkuur wat hy bo en behalwe 46 in ’n
week werk, betaal moet word teen ’n skaal van minstens eem
en 'n derde maal sy gewone loon, maar hierdie voorbehouds-
bepaling is nie van toepassing op 'n deurlopendeproseswerker-
wat gewoonlik 'n werksweek van vyf dae het nie;

(i) agt in enige skof; - e _

(b) meer as ses skofte in enige week te werk nie: Met dien”
" verstande— ' .

(i) dat alle skofte wat gewerk word normaalweg deur min=
stens agt ure onderbreek word; - - F

(ii). dat 'n werkgewer van 8y deurlopendeproseswerker kan
vereis of hom kan toelaat om hoogstens sewe skofte in enige
week gedurende enige tydperk van drie agtereenvolgende weke
te werk; en o ; o

(i) dat die gewone werkure van 'n deurlopende proseswerker
hoogstens 144 in enige sodanige tydperk van drie agtercen~
volgende weke rmag wees..

~ (3) 'n Werkgewer mag nie van ’n los werknemer vereis of

‘hom toelaat om meer gewone werkure op ’'n dag te werk nie
as— :

(2) nege en 'n kwart in ’n bedryfsinrigting of gedeclte van

’n bedryfsinrigting waarin daar vyf dae per week gewerk word;

(b) agt en ’n half in ’n bedryfsinrigting of gedeelte van ‘n

bedryfsinrigting waarin daar ses dae per week gewerk wordi

(4) Etenspouses—n Werkgewer mag nie van 'n werknemer
vereis of hom toelaat om meer as vyf uur aaneen sonder ’'m
etenspouse van minstens cen uur te werk nie, en gedurende
sodanige pouse mag daar nie van sodanige werknemer vereis
of mag hy nic toegelaat word om enige werk te verrig nie, en

“sodanige pouse maak nie deel van die gewone werkure of oor-
“tydure uit nie: Met dien verstande dat— e

(i) 'n werkgewer ‘met sy werknemer oorcen kan kom om
die duur van sodanige pouse tot minstens 'n halfuur te verkort,
en in dié geval en nadat die werkgewer die- Afdelingsinspelks
teur, Departement van Arbeid, vir sy gebied skriftelik in kennis
gestel het van sodanige ooreenkoms, kan die pouse aldus ver~
kort word; : h

(i) werktydperke wat onderbreek word deur pouses van
minder as een uur, uitgesonderd waar voorbehoudsbepaling
(@) of (v) van toepassing is, geag word aaneeniopend ie wees;

@iii) as-sodanige pouse langer as een uur. is, enige tyd-wat
een en ‘n kwart uur te bowe gaan, geag word werktyd te wees;

(iv) alléenlik een sodanige pouse gedurende die gewone
werkure van 'n werknemer op 'n dag nie deel van die gewone
werkure mag uitmaak nie; I

(v) wanneer daar, vanwed oortyd wat gewerk is, van ‘n
werkgewer vereis word om op 'n dag 'n tweede etenspouse
aan 'n werknemer toe te staan, sodanige pouse tot minstens
15 minute verkort mag word of dat daar met die toestaan
van die tweede etenspouse weggedoen mag word indien die
totale tydperk wat die werkmemer ni die eorste etenspouse
werk, hoogstens ses vur beloop; - ConT el

(vi) 'n drywer van ’n motorveoertuig wat gedurende sodanige
pouse geen ander werk verrig as om in beheer van die voer-
tuig te wees of te bly nie, by die toepassing van hierdie sub-
glousulc ‘eeag word nie gedurende sodanige pouse te gewerk

et nie; : : ST

(vii) sodanige pouse nie aan ’n deurlopendeproseswerker of
*n skofwerker toegestaan hoef te word gedurende sy gewone
werkure op enige skof nie indien aan-hom gedurende sodanige
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si,'li:h. hours of having a meal while at his post, unless thxs is
prohibited by virtue of any notice published in terms of section
27 of the Factories, Machinery and Building Work Act, 1941.

(5) An employer shall grant to each of his continuous process
workers one free period of not less than 24 consecutive hours
in every week, but, if an employer requires or permits such a
worker to work during his free period, the hours worked shall
not form part of the ordinary hours of work prescribed in
subclause (2). :

. «(6) (a) Every . employer who employs continuous process
workers shall, prior to the commencement of each shift- cycle,
display prominently in a conspicuous place. upon his premises to
be determined by him, a notice or time-table indicating the shifts
which each such worker will be réquired to work during the
ensuing shift cycle and the free periods of each such worker.

(b) The employer shall retain such notice or time-table for a
periocd of three years subsequent to the date thereof. -
' (¢) If no such notice or time-table is displayed, the free period
of each such worker shall be deemed to commence at midnight
on-Saturday. i I : '

(7) Rest intervals~——An employer shall grant to each of his
empleyees, other than a continuous process worker or a shift-
worker, a rest interval of not less than 10 minutes as nearly as
practicable in the middle of each morning and afternoon work
period, and .during such interval such employee shall not be
required- or permitted to perform any work, and such interval
shall be deemed to be part of the ordinary hours of work of
such employee, ’ : : -

(8) Hours of ‘work to be co_&secu:ive.—Save as provided in
work of an employee on any day -

subclause (4), all hours of
shall be consecutive.

(9) Limitation of overtime—An emlf)ioye: shall not require
or permit an employee to work overtime for more than—

(a) ‘in_the case of a casual employee, two hours on any day;
(b) in the case of any other employee, 10 hours in any week.

(10) Payment " for overtime—An employer. shall paﬂ'_ an
employee who w__orks overtime ai a rate of not less than—
(a) in the case of a casual employee, one and one-third
times his ordinary wage in respect of the total period so

- .worked by such employee on any day; '

{b) in the case of any other employee, one and one-third
 times his ordinary wage in respect of the total period so
-worked by such employee in any week. i :

(1) Female empioyees—Notwithstanding anything to the con-
trary contained in this clause, an employer shail not require or
permit a female employee to work— ’

(a) between 6 o’clock p.m, and 6 o’clock a.m.;
(b) after 1 o’clock p.m. on more than five days a week;

(c) overtime for more than two hours on any day, except
that an emplovee who works a five-day weeck may work up
to four hours overtime on a Saturday, but so that 10 hours
are not exceeded in any week; : :

(d) overtime on more than three consecutive days in any
week; '

(e) overtime on more than 60 days in any year.

(f) overtime after completion of her ordinary hours of work
for more than one hour on any day unless he has—
(i) before midday given notice thereof to such employee;
or . T _ .
(ii) provided such employee with an .adequate meal and
: ‘allowed - her sufficient time to have it before she has to com-
mence overtime; or ¥
(i) paid such employee not less than 25c in sufficient time
‘toenable her to obtain and have a meal before overtime is
due to commence. :

(12) Savings.—(a) Subclauses (1) to (11), inclusive, shall mot -
apply to— -
.. () a traveller or a traveller’s assistent;

(i) a foreman, a senior managerial or administrative
employee or a technical or professional employee if and for
so long as such an employee is in receipt of a regular wage
at a rate of not less than R300 per month, or, if such an
_employee is a continuous process worker, R330 per month;

. (iii} a watchman ‘whose employer grants him a free period
of 24 consecutive hours in every week of - employment:
Provided that— ;

(i he makes no deduction from his watchman’s wage in

Tespect thereof;

ure die geleentheid verskaf word om ’nm ete te nuttig terwyl
hy op sy pos bly, tensy dit verbied word ocoreenkomstig
'n kennisgewing wat -ingevolge artikel 27 van die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, gepubliseer is. :

(5) 'n Werkgewer moet elke week aan elkeen van sy deur-
lopendeproseswerkers een vry periode van minstens 24 agter-
eenvolgende ure toestaan, maar, indien 'n werkgewer van soda-
nige werker vercis of hom toelaat om gedurende sy vry periode
te werk, maak die ure wat gewerk is nie ‘deel’ uit van die gewone
werkure by subklousule (2) voorgeskryf nie. :

. (6} (a) Elke werkgewer wat deurlopenaeproseﬁverkers in diens

het, moet voor die aanvang van elke skofsiklus, op 'n opvallende

plek in sy perscel wat hy self bepaal, n kennisgewing of rooster
vertoon waarin die skofte wat elke sodanige werker gedurende
die daaropvolgende skofsiklus sal-moet werk en die vry periodes
van elke sodanige werker gemeld word.

(b) Die werkgewer moet sodanige kennisgewing of rooster vir
'n tydperk van drie jaar na die datum daarvan bewaar.

‘(c) Indien geen sodanige kennisgewing of rooster vertoon word
nie, word daar geag dat die vry periode van elke sodanige
werker om middernag op Saterdag begin, - ; .

(7) Ruspouses—'n ‘Werkgewer moet, so na as doenlik aan
die middel van elke werktydperk in die voor- en namiddag, aan
elkeen van :l{ werknemers, uitgesonderd 'n deurlopendeproses<
werker of skofwerker, 'n ruspouse van minstens 10 minute
toestaan waarin daar nie van sodanige werknemer vereis of hy
nie toegelaat mag .word om werk te verrig nie, en daar word
geag dat so 'n pouse deel van die gewone werkure van so 'n
werknemer unitmaak, e

(8) Werkure moet agfereenvolgend wees—Behoudens sub-
klousule (4), moet alle werkure van “n werknemer op elke dag
agtereenvolgend wees. :

9) Beperking van oortydwerk—'n Werkgewer mag nie van ‘n

| werknemer vereis of hom toelaat om langer oortyd te werk

nie as—
(a) in die geval van ’n los werknemer, twee uur op ’n dag;
en :

(b) in die geval van enige ander werknemer, 10 uur in 'n
_week‘-.

(10) Betaling vir oortydwerk.—n Werkgewer moet 'n werk-
nemer wat oortyd werk, betaal teen minstens—

(a) in die geval van 'n los werknemer, een en ’n derde
maal sy gewone leon ten opsigte van die totale tydperk aldus
deur sodanige werknemer op enige dag gewerk; o

(b? in' die geval van ’n ander werknemer, een en 'n derde
maal sy gewone loon ten opsigte van die totale tydperk aldus
deur sodanige werknemer in enige week gewerk. -

(11) Vroulike werknemers—Ondanks andersluidende. bepalings
in hierdie klousule, mag ’n werkgewer nie van ’'n vroulike werk-
nemer vereis of ‘haar toelaat om—

(a) tussen 6-uur nm. en 6-uur vm. te werk nie; )
(b) op meer as vyf dae in 'n week na l-uur nm, te werk
nie; . ) i
{(c) meer as twee uur ocortyd op 'n dag te werk nie, behalwe
dat 'n werknemer wat 'n werkweek van vyf dae het, op 'n
.Saterdag tot vier uur oortyd mag werk, maar dan-s6 dat die
oortydwerk hoogstens 10 uur in enige week is; &

(d) op meer as drie agtereenvolgende dae in 'n week oor-
tyd te werk nie; : - ; :

(e) op meer as 60 dae in n jaar cortyd te werk nie;.
. (D) na voltooiing van haar gewone werkure meer as een
nur op ’n dag oortyd te werk nie, tensy hy— >

(i) sodanige werknemer voor die middag kennis daarvan
gegee het; of : oo

(ii) sodanige werknemer van 'n toecreikende ete voorsien en
haar genoeg tyd gelaat het om dit te nuitig voordat sy met
die cortydwerk moet begin; of

(iii} sodanige werknemer minstens 25¢ betyds betaal het om
haar in staat te stel om 'n ete te verkry en te nuttig voor-
dat sy met die cortydwerk moet begin.

. (12) Voorbehoudsbepalings—(a) Subklousules (1) tot en met
(11), is nie van toepassing nie op—

(i) 'n handelsreisiger of 'n hande¢lsreisiger se assistent;

(ii) 'n voorman, ’n senior bestuurs- of administratiewe werk-
nemer of ’n tegniese of professionele werknemer indien en
solank so 'n werknemer gereeld ’n loon van minstens- R300
per maand onivang of, as so 'n werknemer 'n deurlopende
proseswerker is, R330 per maand;

(iii) 'n wag wie se werkgewer hom ’'n wvry periode van
minstens 24 agtereenvolgende ure in elke week diens toestaan:
Met dien verstande dat—

(i) hy geen bedrag van sy wag se loon ten opsigte daar+
van aftrek nie;
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(ii) an employer may, in lieu of granting his watchman
any such free period, pay such watchman the wage which he
would have received if he had not worked during such period,
plus an amount of not less than double his daily wage in
respect of such period not granted.

(b) Subclause (7) shall not apply to a driver of a motor vehicle
or a general worker assisting on a delivery vehicle.

(¢) Subclause (9) shall not apply to an employee whilst he is
engaged on any work specified in paragraph (f) of the definition
of emergency work and subclauses (4), (7), (8) and (9) shall
not apply to an employee whilst he is engaged on any other
emergency work or to a chauffeur, a first-aid attendant, a first-aid
assistant or an induna. _

6. ANNUAL LEAVE

(1) Subject to subclause (2), an employer shall grant to his
employee, other than a casual employee, in respect of each
completed period of 12 months of employment with him—

(a) in the case of a iraveller, traveller's assistant or watch-
man, 21 consecutive days’ leave; :

(b) in the case of any other employee, two weeks plus three
work days’ consecutive leave;

and shall pay such employee in respect of such leave—

(i) in the case of an cmtgloyee referred to in paragraph (a),
an amount of not less than three times the weekly wage
which the employee was receiving immediately prior to the
date on which the leave commenced;

(i) in the case of an employee referred to in paragraph
(b), an amount of not less than double the weekly wage plus
three times the daily wage which the employee was receiving
immediately prior to the date on which the leave commenced:

Provided that for the purpose of this clause—

(i) the weekly wage of a traveller who is employed on
commission work shall be calculated by dividing the remunera-
tion payable to him by virtue of his agreement in accordance
with clause 9 (7) in respect of the 12 meonths immediately
Ereccding the date of the accrual of his leave by 52 or, if he

as had less than 12 months of such employment, by dividing
the total remuneration so payable to him during his period
of such employment by the number of completed weeks in
such period;

(ii) the weekly wage of any employee who is engaged on
piece-work shall be calculated on the basis set out in section
20 (5) of the Factories, Machinery and Building Work Act,
1941.

(2) The leave prescribed in subclause (1) shall be granted at a
time to be fixed by the emplover: Provided that—

(i) if such leave has not been granted earlier, it shall, save

as Erovided in subclause (3), be granied so as to commence

. within four months after the completion of the 12 months of

employment to which it relates or, if the employer and employee

have agreed thereto in writing before the expiration of the

said period of four months, the employer may grant such leave

to the employee as from a date not later than two months
after the expiration of the said period of four months;

(ii) the period of leave shall not be concurrent with sick
leave granted in terms of clause 7 nor, unless the employee 80
requests and the employer agrees in writing, with any period
of military training under the Defence Act, 1957;

(iii) if New Years Day, Good Friday, Ascension Day,
Republic Day, the Day of the Covenant or Chrisimas Day
falls within the period of such leave, another work day shall,
for each such holiday, be added to the said period as a further
period of leave and the employee shall be paid an amount
o(f’d ggt less than his daily wage in respect of each such day
a H

(iv) an employer may set off against such period of leave any
days of occasional leave granted on full pay to his employee
at such employee’s written request during the period of 12
monihs of employment to which the period of leave relates.

(3) (a) At the written request of his employee, an employer
may permit the leave to accumulate over a period of not emore
than 24 months of employment: Provided—

(i) that the request is made by such employee not later than
four months after the expiration of the first period of 12 months
of employment to which the leave relates; and

(ii) that the date of the receipt of the request is endorsed
on the request over his signature by the employer, who shall
retain the request at least unmtil afier the expiration of the
period of leave, -

@) 'n werkgewer, in plaas daarvan -dat hy sodanige vry
periode aan sy wag toestaan, sodanige wag dié loon kan betaal
wat hy sou ontvang het indien hy nie gedurende sodanige
vry periode gewerk het nie, plus 'n bedrag van minstens dub-<
bel sy dagloon ten opsigte van sodanige vry periode wat nie
tcegestaan is nie.

(b) Subklousule (7) is mpie van toepassing nie op 'n motor-
voertuigdrywer of ’n algemene werker wat op 'n afleweringss
voertuig werk. :

(c¢) Subklousule (9) is nie van toepassing nie op ’n werknemer
terwyl hy enige werk verriz wat in paragraaf (f) van die
omskrywing van noodwerk voorgeskryl word en’ subklousules
@), (7), (8) en (9) is niec van tocpassing nic op 'n werknemer
terwyl hy enige ander nmoodwerk verrig of op 'n chauffeur, 'n

- eerstehulpbediener, *n eerstehulpassistent of 'n indoena.

6. JAARLIKSE VERLOF

(1) Behoudens subklousule (2), moet 'n werkgewer aan sy werks
nemer, uitgesonderd 'n los werknemer, ten opsigte van elke
voltooide tydperk van 12 maande diens by hom verlof verleen
van— ?

(2) in die geval van ’n handelsreisiger, 'n handelsreisiger se
assistent of 'n wag, 21 agtereenvolgende dac;
(b) in die geval van enige ander werknemer, twee weke plus
drie werkdae agtereenvolgend;
en moet hy sodanige werknemer {en opsigte van sodanige ver-
lof betaal— '

(i) in die geval van 'n werknemer in paragraaf (a) bedoel,
'n bedrag van minstens drie maa! die weekloon wat hy onmid-
dellik voor die aanvangsdatum van die verlof onivanz het;

(ii) in die geval van ’n werknemer in paragraaf (b) bedoel,
'n bedrag van minstens twes maal die weekloon plus drie
maal die dagloon wat hy enmiddellik voor die aanvangsdatum
van die verlof ontvang het:

Met dien verstande dat, by die toepassing van hierdie klousule—

(i) die weekloon van ’n handelsreisiger wat kommissiewerk
doen, bereken word deur die besoldiging wat uit hoofde van
sy ooreenkoms ingevolge klousule 9 (7) aan hom betaalbaar
is ten opsigte van die 12 maande onmiddellik voor die datum
waarop die verlof hem toekom, deur 52 te. deel of, indien
hy minder as 12 maande aldus gewerk het, deur dic totale
besoldiging wat aldus vir scdanige dienstydperk aan hom

" betaalbaar is, deur die getal voltooide weke in sodanige tyd-
perk te deel;

(ii} die weekloon van 'n werknemer wat stukwerk verrig,
bereken word op die grondslag uiteengesit in artikel 20 (5)
van dic Wet op Fabrieke, Masjinerie en Bouwerk, 1941

(2) Die verlof by subklousule (i) voorgeskryf, moet verleen
word op 'n tyd wat die werkgewer bepaal: Met dien verstande
dat—

(i) as sodanige verlof nie eerder verleen is mie, dit, behou«
dens subklousule (3), so verleen moet word dat dit binne vier
maande begin na voltooiing van die 12 maande diens waarop
dit betrekking het of, as dic werkgewer en sy werknemer voor
die verstryking van genoemde tydperk van vier maande skrif-
telik daartoe ooreengekom het, die werkgewer sodanige verlof
aan die werknemer kan verleen met ingang van ‘n datum
niterlik twee maande na die verstryking van genoemde tyd-
perk van vier maande;

(i) die tydperk van verlof nie met siekteverlof wat inges
volge klousule 7 verleen is of, tensy die werknemer dit ver-
soek en die werkgewer skriftelik daartoe instem, met cnige
tydperk van militére opleiding ingevolge die Verdedigingswet,
1957, mag saamval nie;

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Repu-
blickdag, Ge!ot’tedag of Kersdag binne die tydperk van soda-
nige verlof val, daar vir elke sodanige vakansiedag nog ’n
werkdag by gemelde tydperk geveeg moet word as 'n ver<
dere tydperk van verlof en dat die werknemer vir elke soda<
nige dag wat bygevoeg word, 'n bedrag van minstens sy dagloon
betaal moet word;

(iv) 'n werkgewer al die das geleentheidsverlof wat op die
gkriftelike versoek van sy werknemer met volle betaling aan
hom verleen is gedurende die tydperk van 12 maande diens
waarop die verloftydperk betrekking het, van sodanige ver-
loftydperk kan aftrek. '

(3) (@) Op die skriftelike versoek van sy werknemer kan ’n
werkgewer toelaat dat die verlof oor 'n tydperk van hoogstens
24 maande diens oploop: Met dien verstande—

(i) dat sodanige werknemer so ’n versock doen binne vier
maande na versiryking van die eerste tydperk van 12 maande
diens waarop die verlof betrekking het; en

(i) dat di¢ werkgewer dic datum van onivangs van sodanige
versoek daarop aanbring en dit ondertcken en die versoeck
tot minstens na verstryking van die verlof tydperk bewaar,
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.. {b) Subclause (2) shall mutatis mzuandt'.;; apply to the leave
referred to in-this subclause. - o .

. {4) The remuneration in respect of the leave prescribed in

‘subclause (1), read with subclause (3), shall be paid not later

%an‘ the last work day before the date of commencement of the
ave. ' - -

. (5) An_ employee whose employient terminates during any
period of 12 months of employment before the period of leave
prescribed in subclause (1) in respect of that period has accrued
_ shall, upon such termination and in addition to any other remune~
ration .which may be due to him, be paid in respect of each
.compleiéd month of such period of employment an amount of
not less than— -

(2) in the case of an employee referred to in subclaﬁse (1} (a),
one-fourth; and

(b) in the case of an employee referred to in subclause (1)

(b), one-sixth; ' :
of the weekly wage he was receiving immediately before. the
date of such termination: Provided that an employer may make
a proportionate deduction in respect of any period of leave
“granted to an employee in terms of the fourth proviso to sub-
(_:lau?}' (2); provided further that, subject to clause 12 {4), an
employee— .

(i) who leaves his employment without having given and
served the period of notice prescribed in clause 12, unless the
employer has waived such notice or the employee has paid
the employer in lieu of notice; or S _

(ii) who leaves his employment without cause recognised by
law as sufficient; or - '

(iii) who is .dismissed by his em loyer without notice for
any cause recognised by law as icient for such dismissal
without notice;

shall not be entitled to any payment by.virtue of this subclause.
(6) An -employee who has become entitled to a period of

leave prescribed in subclause (1), read with subclause (3), and
whose employment terminates before such leave has been granted,

shall upen such termination be paid the amount he would have .

received in respect: of the leave had the leave been granted to
him as at the date of the termination. - .'

(7) For the purpose of this clause the expression “employment”
shall be deemed to include— ) £ w0

(2) any period in respect of which an employer, in terms
of clause 12, pays an employee in lieu of notice; B

(b) any period during which an employee is absent—

(i) on leave in ters of this clause;

(i1} on sick leave in terms of clause 7;

{(iii) on the instructions or at the request of his employer;

amounting in the aggregate in any year to not more than 10
weeks; and , 2 .

{c) any period during which an employee is abseat under-
oing military training in pursuance of the Defence Act, 1957:
rovided that. an employee shall not be entitled to claim as
grmpl{ayme:nt more than four months of any one pericd of such
aining; i

and employment shall be deemed to commence— - ! ‘

(D in the case of an employee who before this Determination
became binding, had become entitled to a period of annual
Jeave in terms of any law, on the date on which such employee
last became entitled to such leave under such law; ;

(ii).in’_the case of an employee who was in eniﬁloymeﬁt_
before this Determination became binding and to whom any
law providing for annual leave. applied but who had not

ecome entitled to a period of leave in terms thereof, on the |

date on which such employment commenced;

(iii} in the case of any other employee, on the date on which

such employee entered his employer’s service or on the date

. ?an which this Determination became binding, whichever is the
-3 T R R s By -

(8) (a) Notwithstanding anything to the contrary contained in
this clause, an employer may for the purpose a?; annual leave
.t any time, but not more than once in any period of 12 months,
close. his establishment or a 4:Forlion of his establishment for 14
consecutive days plus any additional days that may have to be
added by virtue of the third proviso to subclause (2).

{b) An employee who, at the date of the closing of an establish-
meni or the portion thereof in which he is employed, is not
ﬁﬁﬂed to the full period of annual leave prescribed in subclause

) (b} shall, in respect of any leave due to him, be paid by his

_daarby gevoeg moet word.

®) Subklousule (2) is mutatis mutandis van toepassing op die
verlof in hierdie subklousule bedoel.

-.(4) Die besoldiging ten opsigte van die verlof voorgeskryf by

subklousule (1), gelees met subklousule (3), moet uiterlik op die

laas:ie werkdag voor die aanvangsdatum van die verlof betaal
word.

(5) Aan ’n werknemer wie se diens gedurende enige dienster-
myn van 12 maande eindig voordat die verloftydperk by sub-
klousule (1) voorgeskryf ten opsigte van so ’n termyn cpgeloop
het, moet daar by sodanige diensbeéindiging, benewens enige ander
besoldiging wat aan hom verskuldig mag wees, vir elke vol-

‘tooide maand van sodanige dienstermyn ‘n bedrag betaal word

van minstens— :
(a) in die geval van 'n werknemer in subklousule (1) (a}
bedoel, een vierde van dic weekloon; en
(b) in die geval van ’n werknemer ian subklousule (1) (b)
bedoel, een sesde van die weekloon;

wat hy onmiddellik voor die datum wvan sodanige diensbe&in«
diging ontvang het: Met dien verstande dat ’n werkgewer ten
opsigte van ’n verloftydperk wat hy ingevelge die vierde voor-
behoudsbepaling van subklousule (2) aan ’n werknemer verleen

“n eweredige bedrag kan aftrek; voorts met dien verstande
dat, behoudens klousule 12 (4), 'n werknemer—

(i) wat sy diens verlaat sonder om die kennis te gee en
die kennisgewingstermyn uit te dien wat by klousule 12 voor-
geskryf word, tensy die werkgewer van sodanige kennisgewing
afgesien het of tensy die werknemer sy werkgewer betaal het .
in plaas daarvan om aldus kennis te gee; of _ )

(ii) wat sy diens sonder ’'n regsgeldige rede verlaat; of

. (iii) wat sonder kennisgewing deur sy werkgewer onislaan
word om ’'n rede wat vir sodanige ontslag sonder kennisge-
. - wing regsgeldig is; ) _ ‘ : -
op geen betaling uit hoofde van hierdie subklousule geregtig
is nie. . _
(6) 'n Werknemer wat geregtig geword het op ’n tydperk van
verlof voorgeskryf by subklousule (1), gelees met subklousule (3),
en wie se gie'n's -eindig voordat sodanige verlof verléen is, moet
by sodanige diensbeéindiging die bedrag betaal word wat hy ten
opsigte van die verlof sou ontvang het as die verlof op die datum
van diensbegindiging aan hom verleen was,

(7) By die toepassing van hierdie klousule word die uitdruk-
king “diens” geag te omvat— = . -

(a) enige tydperk . ten opsigte waarvan ’'n werkgewer 'n
werknemer ingevolge klousule 12 betaal in plaas van kennis
te gee; - . =

(b) enige tydperk wat 'n werknemer afwesig is—

(D) met verlof ingevolge hierdie klousule;

(i) met siekteveriof ingevolge klousule 7;

(iii) op las of versoek van sy werkgewer; :
en wel tot ’n totaal, in enige jaar, van hoogstens 10 weke; en

() enige tydperk wat 'n werknemer afwesig is vir ‘m'i]jtére
opleiding ingevo!g_e die Verdedigingswet, 1957: Met dien ver-
stande dat ’n werknemer nie geregtig iz om meer -as - vier
maande van een scdanige opleidingstydperk as diens te eis nie;

en word diens geag te begin— : _ -

(i) in' die geval van 'n werknemer wat, voordat hierdie

" Vasstelling_bindend geword het, kragtens enige wet op ‘n tyd-
perk van jaarlikse verlof geregtiz geword het, op die datum
waarop sodanige werknemer laas kragtens sodanige wet op ver-
lof geregtig geword het; ;

(i) in die geval van ’'n werknemer wat, voordat hierdie
Vasstelling bindend geword het, in diens was en op wie enige
wet wat vir jaarlikse verlof voorsiening maak, van toepassing
was maar wat nog nie daarkragtens op ’n tydperk van verlof
geregtig geword het nie, op die aanvangsdatum van sodanige
diens; _ ' N . o
_ (iii) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in diens getree

" hetof op die datum waarop hierdie Vasstelling bindend geword
het, en wel op diec jongste van die twee datums.

(8) (2) Ondarks andersluidende bepalings in hierdie klousule,
kan ’'n werkgewer vir die doel vir jaarlikse verlof, te eniger tyd,
maar hoogstens een maal in ’n tydperk van 12 maande, sy
bedryfsinrigting of 'n deel van sy bedryfsinrigting sluit vir 14
agtereenvolgende dae plus alle addisionele dae wai moontlik nit
hoofde van die derde voorbehoudsbepaling van subklousule (2)

(b} 'n Werknemer wat op die sluitingsdatum van ’'n bedryfs-
inrigting of deel van ’n bedryfsinrigting waarin hy werksaam is, -
nie geregtig is nie op die volle tydperk van die jaarlikse verlof
by subklousule (1) (b) voorgeskryf, moet, ten opsigte van enige
verlof wat aan hom verskuldig'is, deur sy werkgewer betaal word



24 No. 3958

 GOVERNMENT GAZETTE, 29 JUNE 1973

employer on the basis set out in subclause (5), and for the
urpose of annual leave thereafter his employment shall be
geemed to commence on the date of such closing of the establish-
ment or the portion of the establishment, as the case may be.

7. SICK LEAVE _ _

(1) Subject to subclause (2), an employer shall grant to ‘his

-employee, other than a casual employee, who is absent from
work through incapacity—

“ (a) in the case of an employee who normally works a five-
day week, not less than 20 work-days’; and. i

'da(b) in the case of any other employee, not less than 24 work-
ys&'s ' : ’

sick 1save in the aggregate during each cycle of 24 consecutive
months of employment with him, and shall' pay such employee
in respect of any period of absence in terms of this subclause
not less than the wage he would have received had he worked

during such period: Provided that—

(@) in the first 24 consecutive- months of ‘em loyment 'an
employee shall not be entitled to sick'leave on pay at a
‘rate of more than, in the case of an employee who works
a five-day week, one -work-day in respect of each completed
period of five weeks of e¢mployment and, in the case of any
other employee, one work-day in respect of each completed
month of employment; .

(ii) this clause shall not apply to an employee at whose
written request an employer makes contributions, at least equal
to those made by the employee, to any fund or organisation
nominated by “the employee, which “fund - or organisation
guarantees to the employee in the event of his incapacity in
the circumstances set out in this clause, the payment to. him
of not less than in the aggregate the equivalent of his wage
for 20 or 24 work-days, as the case may be, in each cycle of
24 months of employment, except that during the first 24 months

"of the payment of contributions by the employee the guaran- |

teed rate may be reduced but to not less than the rate of
accrual set out in the first proviso to this subclause; :

(iii) where an employer is by any law required to pay fees
for hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off against

the payment due in respect of absence owing to incapacity in |

- terms of this clause; - 2

(iv) if, in respect of any period of incapacity covered by this
clause, an employer is required by any other law to pay to
an employee his full wages, this clause shall not apply;

(v) for the purpose of this clause a continuous precess
worker whose ordinary hours of work during a shift cycle of
four weeks, do not exceed 40 hours per week during three
weeks in that cycle and 48 hours during one week, shail be
deemed to be an employee who works a five-day week. -

(2) An employer may, as a condition precedent to the pay-
ment by him. of any amount claimed in terms of this clause
by an employee in respect of any absence from work—.

fa) for mofe than three consecutive work-days; or

(b) on the work-day immediately preceding or the work-
day immediately succeeding a Sunday or New Year's Day,
Good Friday, Ascension Day, Republic Day, the Day of the
Covenant or Christmas Day; '

require the employee to produce a certificate - signed by a
registered medical practitioner stating the nature and duration
of the employee’s incapacity: Provided that, when an emdployee
has, during any period of up to eight weeks, received pay-
ment in terms of this clause on two or more occasions without
producing such a certificate, his employer may, during the
period of eight weeks immediately succeeding the last such
occasion, require him to produce such a certificate in respect
of any absence. ' .

(3) Where, during the first cycle of 24 months of employ-
ment- with the same employer, an employce is absent owing
to incapacity for a period in excess of any sick leave accrued
at the time of such incapacity, he shall be entitled to be paid
in respect of only such leave as has so accrued; but his
employer shall, if has not previously done so, at the expira-
tion of the said cycle of employment or on termination of
employment before such expiration, pay him in ect of such
excess period of absence owing to Incapacity to the extent to
which sick leave, accrued at such expiration or termination, had
not been taken.

op die grondslag in subklousule (5) vermeld, en vir die docl van
jaarlikse verlof daarn4 word sy-diens geag te-begin op dic datum
waarop die bedryfsinrigting of deel van die bedryfsinrigting, na
gelang van die geval, aldus sluit.

"7, SIEKTEVERLOF

(1) Behoudens subklousule (2), moet. 'n werkgewer .aan sy,
werknemer, uitgesonderd ’n los werknemer, wat weens ongeskikt«
heid van die werk afwesig is, siekteverlof yerleen van—

(a) in die %{ml van ’n werknemer wat normaalweg vyf dae
per week werk, altesaam minstens 20 werkdae; en ‘o

(b) in dic geval van enige ander werknemer, altesaam mind
stens 24 werkdae;

gedurende elke tydkring van 24 agtereenvolgende maande diens
by hom, en moet hy sodanige werknemer ten opsigte van enige
tydperk van afwesigheid ingevolge hierdie subklousule minstens
die loon betaal wat hy sou ontvang het as hy gedurende sodanige
tydperk gewerk het: Met dien verstande dat— .

(i) 'n werknemer gedurende die eerste 24 a'g'tereenvi';:ll'géﬁde

' maande diens nie op meer sickteverlof met volle betaling gereg-

““tig is nie as, in die geval van ’n werknemer met ‘n werkwéek

" van vyf dae, een werkdag ten opsigte ‘van elke voltocide tyd-

perk van vyf weke diens en, in die geval van enige -ander
werknemer, een werkdag ten opsigte van elke voltooide maand
diens; ' A A ' _
(i} hierdie klousule nie van toepassing is nie op 'n werk4
nemer op wie se skriftelike versoek ’n werkgewer bydraes wat
minstens gelyk is aan dié¢ wat die werknemer self bydra, aan
'n fonds of organisasie betaal wat die werknemer aanwys en
wat dic werknemer waarborg dat, in geval van sy ongeskiktheid
in die omstandighede in hierdie klousule vermeld, altesaam
minstens die ekwivalent van sy loon vir 20 of 24 werkdae,
na gelang van die geval, in elke tydkring van 24 maande diens
aan hom betaal sal word, behalwe dat die gewaarborgde koers
gedurende die cerste 24 maande wat die werknemer bydraes
betaal, verlaag kan word maar tot minstens die aanwaskoers in
.die eerste voorbehoudsbepaling van hierdie subklousule vermeld;

(ili) waar 'n werkgewer ingevolge 'n wet gelde vir hospitaal
- of mediese behandeling ten opsigte van ’'n werknemer moet
betaal en sodanige gelde wel betaal, die bedrag wat aldus betaal
is, afgetrek kan word van die bedrag wat ingevolge hierdie
klousule ten opsigte van afwesigheid weens ongeskiktheid ver-
skuldig is; ' ' o

(iv) indien daar by ’'n ander wet van ’n_werkgewer vereis
word om ’n werknemer sy volle loon te betaal ten opsigte
van 'n tydperk van ongeskiktheid waarvoor hierdie klousule
vooisiening maak, hierdie klousule nie van toepassing is nieg

" (v) vir die doel van hierdie klousule 'n deurlopendeproses<
werker wie se¢ gewone werkure gedurende ’n_skofsiklus van
vier weke hoogstens 40 uur per week gedurende drie weke in
daardie siklus en hoogstens 48 uur gedurende een week is,
geag word n werknemer te wees wat vyf dae per week werk.

(2) 'n Werkgewer kan, as 'n opskortende veoorwaarde vir die
betaling, deur hom, van ’n bedrag wat 'n werknemer kragtens
hierdie klousule eis ten opsigte van enige afwesigheid van sy
werk— : ’ ¥

(a) vir langer as drie agtereenvolgende werkdae; of

(b) op die werkdag onmiddellik voor of die werkdag onmids
dellik na 'n Sondag of Nuwerjaarsdag, Goeie Vrydag, Hemels
vaarsdag, Republickdag, Geloftedag of Kersdag;

van die werknemer vereis om ’n sertifikaat voor te 1& wat deur
'n geregistreerde mediese praktisyn ondertcken is en waarin die
aard en duur van die werknemer se ongeskiktheid vermeld word:
Met dien verstande dat, wanneer ’'n werknemer gedurcnde
enige tydperk van hoogstens agt weke by twee of meer gelecnts
hede betaling ingevolge hierdie klousule ontvang het sonder om
so ’'n sertifikaat voor te 18, sy werkgewer gedurende die tydperk
van agt weke onmiddellik na die laaste sodanige geleentheid
van hom kan vereis om so ’n sertifikaat ten opsigte van enige
afwesigheid voor te 1&. : ' ¥ et

(3) Wanneer 'n werknemer gedurende die eerste ‘tydkring “van
24 maande diens by dieselfde werkgewer weens ongeskiktheid
vir 'n langer tydperk afwesig is as die siekteverlof wat hom ten
tyde van sodanige ongeskiktheid toekom, is hy geregtig op betas
ling vir slegs dié siekteverlof wat bom dan toekom; maar sy
werkgewer moet, as hy dit nie reeds gedoen het nie, by verstry-
king van gemelde tydkring of by diensbegindiging voor. sodanige
verstryking, hom ten opsigte van sodanige langer tydperk van
afwesigheid weens ongeskiktheid uitbetaal vir sover die sickte-
verlof wat hom ten tyde van sodanige verstryking of beéindiging
toekom, nog nie geneem is nie, : - : :
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:(4)' For. the pu}pose of,. this clause the express}oné
(2) “employment” shall be deemed to include—
(i) any pericd during which an employee is absent— _
(2a) on leave in terms of clause 6; -
(ab) on the instructions or at the request of his employer;
(ac) on sick leave in terms of subclause (1);

- amounting - in the aggregate, in any year, to not more than
10 weeks; and i

(i) any period during which an employee is absent under-
going military training in pursuance of the Defence Act, 195T:
Provided that an employee shall not be entitled .to claim as
employment -more than four months of any one period of such
training; ! = :
and any period of employment which an employee has had
with the same employer immediately before the date on which
this - Determination became binding shall, for the purpose of

- this clause, be deemed to be employment under this Determina-
. tiom, and any sick leave on full an granted to such an
employee during such period shall be deemed to have been
__granted under this Determination;
) “incapacity” means inability to work owing to any sick-
.ness or injry other than sickness or injury caused by an
employee’s own misconduct: Provided that any such inability
to work, caused by an accident or a scheduled disease for
. which compensation is. payable under the Workmen’s Compen-
sation Act, 1941, shall only be regarded as incapacity during

#4

any period in respect of which no disablement payment is

payable in terms of that Act.
8. PUBLIC HOLIDAYS, SUNDAYS AND FREE
. * PERIODS 0

(1) Subject to clauses 4 (6) and 6 (2), if an employee, other
than a casual employee, does not work on. New Year's Day,
Good Friday, Ascension Day, Republic Day, the Day of the
Covenant or Christmas Day, his employer shall pay him for
the week in which such day falls not less than his weekly wage.

(2) Whenever an employee works on New Year’s Day, Good
Friday, Ascension Day, Republic Day, the Day of the Covenant

or Christmas Day, his employer shall, save as provided in clause 4 -

(6), pay him for the week in which such day falls not less
than his weekly wage, plus his hourly wage for each hour or
part of an hour workeg by the employee in the aggregale on
such day: Provided that where such an employee is required or
permitted to work for less than four hours on such day he
shall be deemed to have worked for four hours.

(3) Whenever an employee, other than a continuous process
worker, works on a Sunday, his employer shall either—
-(a) pay the employee—
(i) if he so works for a period not exceeding four hours,
not less than his daily wage; g :

- (i) if he so works for a period exceeding four hours, at
a rate of not less than double his ordinary wage in respect
of the total period worked by him on such Sunday, or not
less than double his daily wage, whichever is the greater;
or

{b) pay the employes at a rate not less than one and one-
third times his ordinary wage in respect of the total period
worked by him on such Sunday, and grant him within
seven days of such Sunday one day’s leave and pay him in
respect thereof not less than his daily wage: Provided that

- where such an emplovee is required or permitted to work
for less than four hours on such Sunday he shall be deerned
to have worked for four hours. :

(4) Whenever a continuous process worker works on a Sun-
day his employer shall, subject to subclause (5), pay him at a
rate of not less than one and one-third times his crdinary wage
in respect of the total period worked by him on such Sunday:
Provided that work on a Sunday shall not attract payment for
overtime over and above the rate of remuneration prescribed in

this subclause.

(5) Whenever a’ continuous process worker works during his
free period, his employer shall pay him at a rate of not less
than double his ordinary wage in respect of the total period
worked by him during such free period: Provided that he shall
be paid not less than double his daily wage. :

(6) Whenever a- continuous process worker or a shiftworker
works a shift which falls partly on any public holiday referred
to in subclause (1) or on a Sunday and partly en any other day,
the whole shift shall be deemed to have been worked on the day
on which the major portion of such shift falls. )

{7) Subclauses (2) to (6), inclusive, shall not apply to—

(a) an employee Who is excluded from the hours of work
_provisions by virtue of clause 3 (12) (a); )
*7 ' (b) a casual employee or a waic

(4) By die toepassing van hierdie klousule—
(@) word die uitdrukking “diens” geag te omvat—
(i) enige tydperk wat °n werknemer afwesig is—
(aa) met verlof ingevolge klousule 6;
(ab) op las of versoek van sy werkgewer; _
- (ac) met siekteverlof ingevolge subklousule (1);
en wat in enige jaar altesaam hoogstens 10 weke beloop; en

(ii) enige tydperk wat 'n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien ver-
stande dat 'm werknemer nie gereglig is om meer as vier
maande van een sodanige opleidingstydperk as diens te eis nie;
en word enige tydperk van diens by dieselfde werkgewer
onmiddellik voordat hierdie Vasstelling bindend geword het,
by die toepassing van hierdie klousule geag diens .ingevolge
hierdie Vasstelling te wees, en word alle siekteveriof wat met

. volle -betaling aan so 'n werknemer gedurende sodanige tyd-
perk verleen is, geag ingevolge hierdié Vassteiling verleen te
. wees; % .

(b) beteken “ongeskikiheid” onvermoé om te werk weens
sickte of besering, behalwe siekte of besering wat deur 'n werk-
nemer se eie wangedrag veroorsaak is: Met dien verstande dat
sodanige onvermoé om te werk wat veroorsaak is deur 'n onge-
luk of vergoedingspligtige siekte waarvoor vergoeding kragtens
die Ongevallewet, 1941, betaalbaar is, slegs as ongeskiktheid
beskou word gedurende ’n tydperk ten opsigte waarvan geen
ongeskiktheidsbetaling ingevolge daardie Wet betaalbaar is nie, .

8. OPENBARE VAKANSIEDAE, SONDAE EN
' " VRY PERIODES

(1) Behoudens klousules 4 (6) en 6 (2), moet 'n werkgewer
aan 'n_werknemer, uitgesonderd ‘m los werknemer, wat nie op
Nuwerjaarsdag, Goeie Vrydag, Hemelvaartsdag, Republickdag,
Geloftedag of Kersdag werk nie, minstens sy weekloon betaal
vir die week waarin so 'n dag val, -

(2) Wanneer 'n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Republickdag, Gelofiedag of Kersdag werk,
moet sy werkgewer hom, behoudens klousule 4 (6); vir die week
waarin so ‘n dag val, minstens sy weekloon betaal, plus sy uur--
loon vir elke uur of deel van °n uur wat die werknemer alte-
saam op so 'n.dag gewerk het: Met dien verstande dat, waar
daar van sodanige werknemer vereis word of hy toegelaat word
om minder as vier uur op so ’n dag te werk, hy geag word
vier uur te gewerk het. ;

(3) Wanneer 'n werknemer, uitgesonderd 'n deurlopendeproses-
werker, op 'n Sondag werk, moet sy werkgewer oOf—

{a2) die werknemer—

(i) indien hy aldus vir ’n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal; _

(i) indien hy aldus vir 'n tydperk van meer as vier uur

werk, teen minstens dubbel sy gewone loon ten opsigte van die
hele tydperk wat hy op sodanige Sondag werk, of minstens
dubbel sy dagloon betaal, en wel die bedrag wat die grootste
is; of ;
(b) die werknemer teen minstens een en ’'n derde maal sy
gewone loon betaal ten opsigle van die hele tydperk wat hy
op sodanige Sondag werk en hom binne sewe dae vanaf
sodanige Sondag een dag verlof verleen en hom ten opsigte
daarvan minstens sy dagloon betaal: Met dien verstande dat,
waar daar van sodanige werknemer vereis of hy toegelaat word
om minder as vier uur op sodanige Sondag te werk, daar geag
moet word dat hy vier uur gewerk het.

(4) Waoneer ’n deurlopendeproseswerker op 'n Sondag werk,
moet sy werkgewer hom, behoudens subklousule (5), minstens
een en 'n derde maal sy gewone loon betaal ten opsigte van die

| totale tydperk wat hy op sodanige Sondag werk: Met dien ver-

stande dat werk op 'n Sondag nie betaling vir oortyd sal mee-
bring wat die besoldiging in hierdie subklousule voorgeskryf, te
bowe sal gaan nie.

(5) Wanneer ’n deurlopendeproseswerker gedurende gy vIy
periode werk, moet sy werkgewer hom minstens dubbel sy
gewone loon betaal ten opsigte van die totale tydperk wat hy
gedurende sodanige vry periode werk: Met dien verstande dat
hy minstens dubbel sy dagloon betaal moet word.

(6) Wanneer 'n deurlopendeproseswerker of 'n skofwerker n
skof werk wat gedeeltelik op 'n openbare vakansiedag in subklou-
sule (1) bedoel, of op 'n Sondag en gedeeltelik op enige ander
dag val, word daar geag dat dic hele skof gewerk was op die
dag waarop die grootste gedeelte van sodanige skof val. e

(7) Subklousules (2) tot en met (6) is nie van toepassing nie—
_(2) op ’n werknemer wat ingevolge klousule 5 (12) (a) van

die werkurebepalings uitgesluit 1s; £ :

(b) op ’n-los werknemer, of n wag.
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5. PIECE-WORK AND COMMISSION WORK

(1) An employer may, after at least one week’s notice to his
employee, other than a traveller, introduce any piece-work
system and, save as provided in clause 4 (6), such employer
shall pay his employee, who is employed on such piece-work
system, remuneration at the rates applicable under such system:
Provided that, irrespective of the quantity of work done, the
employer shall pay such employee not less than—

(a) in the case of an employee, other than a casual employee,

in respect of each week in which piece-work is performed, |-

the amount which he would have been required to pay such
employee for that week had he been remunerated on the
basis of time worked; .

(b) in the case of a casual employes, in respect of each
day on which piece-work is performed, the amount which
he would have been required to pay such employee for that
day had he been remuncrated on the basis of time worked.

(2) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the rates referred to in
subclause (1).

(3) An employer who intends to cancel or amend any piece-
work system in operation or the rates applicable thereunder
shall give his employee employed on stuich system not less than
one month’s notice of such intention: Provided 'that an employer
and his employee may agree on a longer pericd of notice,
in which case the employer shall give notice for a period not
shorter than that agreed upon. _ " '

(4) Notwithstanding anything to the contrary. in this clause,
an employer need not give a casual employee notice of his inten-
tion to introduce any piece-work system or to cancel or amend
it.

(5) A traveller who by agreement with his employer under-
takes commission work shall be supplied by his employer, before
such work is commenced, with a true copy of the agreement
or a statement setting out the terms of the agreement, which shall
include—

(a) the weekly or monthly wage payable to the traveller,
where such wage is higher than that prescribed in clause 3
(1) for such traveller, and the rate or rates of the commis-
sion and the conditions of entitlement thereto; ° -

(b) the day of the week or month on which commission
earned is due and payable; wo s

(c) the area in which the traveller is required or permitted
to work; S : ' :

(d) the type, description, number, quantity or value of orders
(individual, weekly, monthly or otherwise) which the employer
is from time to time prepared to accept; and

(¢) the day .of payment. of commission in respect of
orders accepted by the employer before termination of the

~ contract of employment: Provided that such day of payment
shall be not later than the last work day of the month suc-
ceeding the month during which employment was terminated.

(6) The terms of the agreement referred to in subclause (5)
shall be financially not less favourable to the traveller than the
relative terms: of this Determination: Provided that the remune-
ration of a traveller on commission work shall be payable on
the day stipulated in the agreement, and in this respect clause
4 (1) shall not apply to such payment.

(7) Save as provided in clause 4 (6), an employer shall pay
to his traveller who is employed on commission work remune-
ration at not less than the rate agreed upon between them:
Provided that, irrespective of the number or value of orders
accepted by the employer, the remuneration of such traveller

in respect of any peried shall be not less than that which would
be due to him for that period in terms of clause 3 (1),

* (8) An employer or a traveller who intends to cancel, or to
negotiate for an alteration of, an agreement in regard to com-
mission work, shall give written notice of such intention, and
the period of such notice shall be not less than that required. to
terminate the coniract of employment of such traveller in terms
of clause 12. '

10. RATIO

(1) An employer in the  Flat-ware Section of the Industry
shall not employ an unqualified glass beveller, an unqualified
glass cutter, Grade I, an ungualified glass cutter, Grade II, an
unqualified glass silverer or an unqualified polisher unless he
has in his employ a qualified glass beveller, a qualified glass
cutter, Grade 1, a qualified glass cutter, Grade II, a qualified
glass silverer or a qualified polisher, respectively, and for every
qualified glass beveller, qualified glass cutter, Grade I, gualified
glass cutter, Grade I, qualifie
polisher in his employ,:

glass silverer or qualified |
he shall not employ more than two .

9. STUKWERK EN KOMMISSIEWERK

(1) 'n Werkgewer kan nadat hy minstens een week vooraf ken-
nis aan sy werknemer, uitgesonderd ’n handelsreisiger, gegee het,
'n stukwerkstelsel invoer, en sodanige werkgewer moet, behoudens
klousule 4 (6), sy werknemer wat volgens sodanige stukwerkstelsel
werk, besoldig teen die tariewe wat ooreenkomstig sodanige stelsel
van toepassing is: Met dien verstande dat die werkgewer, ongeag
gie hoeveelheid werk -wat verrig is, sodanige werknemer moet

gtaal—

(a) in die geval van 'n werknemer, uitgesonderd ’n los werk-
nemer, vir elke week waarin stukwerk verrig word, minstens
die bedrag wat hy so ’n werknemer vir daardie week sou moes
betaal het as hy hom ’n tydloon betaal het;

(b) in die geval van 'n los werknemer, vir elke dag waarop
stukwerk verrig word, minstens die bedrag wat hy so 'n werk-
nemer vir daardic dag sou moes betaal het as hy hom ’n tyd-
loon betaal het. ten

(2) 'n Werkgewer moet 'n lys van die besoldiging in subklousule
{1 1) bedoel, cp 'n opvallende plek in sy bedryfsinrigting opgeplak

o, . i ¥

(3) 'n Werkgewer wat voornemens is om 'n bestaande stukwerk-
stelsel of die besoliging wat daarvolgens van toepassing is, af te
skaf of te wysig, moet aan sy werknemer wat veigens sodanige
stelsel werk, minstens een maand kennis van sodanige voorneme
gee: Met dien verstande dat 'n werkgewer en sy werknemer oor 'n
langer kennisgewingtermyn ooreen kan kom, en in so 'n geval
mag die werkgewer nie vir 'n korter termyn as dié waaroor daar
coreengekom 1s, kennis gee nie.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
'n werkgewer nie ’n los werknemer kennis te gee van sy voor-
neme om ’'n stuwerkstelsel in te voer of af te skaf of te wysig nie.

(5) 'n Handelsreisiger wat volgens 'n ooreenkoms.met sy werk-
ewer kommissiewerk onderneein, moet, voordat: sodanige werk
egin, deur sy werkgewer voorsien word van 'n juiste kopie van

die ooreenkoms of ’n verklaring wat die bepalings van die oor-
eenkoms bevat en wat moet insluit—

{a) die week- of maandloon aan die handelsreisiger betaal-
baar, indien sodarige leon hotr is as dié wat by klousule 3 (1)
vir so ’n handelsreisiger voorgeskryf word, asock die kommis-
sietarief of -tariewe en die voorvaardes waarop hy die reg daar-
op verkry; . :

(b) die dag van die week of maand waarop die verdiende
kommissie verskuldig en betaalbaar is; . E

(c} die. gebied waarin daar van die handelsreisiger vereis
word of hy toegelaat word om te werk; o

(d) die tipe, beskrywing, getal, hoeveelheid- of waarde van die
bestellings (individueel, weekliks, maandeliks of hoe ook al) wat
die werkgewer van tyd tot tyd bereid is om te aanvaar; en

(e) die dag waarog die kommissie op bestellings wat die
werkgewer voor die beéindiging van die dienskontrak aanvaar
het, betaal moet word: Met dien verstande dat sodanige betaal-
dag uiterlik dic laaste werkdag moet -wees van die maand wat
volg op die maand waarin die diens begindig is.

(6) Die bepalings van die oofeenkoms in subklousule (5) bedoel,
mag vir die handelsreisiger geldelik nie minder voordelig wees nie
as die betrokke bepalings van hierdie Vasstelling: Met dien ver-
stande dat die besoldiging van 'n handelsreisiger wat kommissie-
werk verrig, betaalbaar is op die dag wat in dic ooreenkoms
bepaal word, en in hierdie opsig is klousule 4 (1) nie op sodanige
betaling van toepassing nie. ) ;

(7) Behoudens klousule 4 (6). moet 'n werkgewer sy handels-
reisiger wat kommissiewerk onderneem minstens die besoldiging
betaal waarcor hulle ooreengekoen het: Met dien verstande dat,
ongeag die getal of waarde van die bestellings wat die werkgewer
aanvaar, die besoldiging van so ’n handelsreisiger vir elke tygperk
nie minder mag wees nie as dié wat ingevolge klousule 3 (1) vir
daardie tydperk aan hom verskuldig sou wees.

(8) 'n Werkgewer of ’n handelsreisiger wat voornemens is om
'n ooreenkoms in verband met kommissiewerk op {e s& of cor 'n
wysiging daarvan te onderhandel, moet van sodanige voorneme
skriftelik kennis gee en die termyn van sodanige kennisgewing
mag nie korter wees nie as dié wat by klousule 12 vir die begin-
diging van die dienskontrak van so 'n handelsreisiger vereis word.

10. GETALSVERHOQUDING

(1) 'n Werkgewer in die Platwarescksie van die Nywerheid
mag nie 'n ongekwalifiseerde glasafskuinser, 'n ongekwalifiseerde
glassnyer, graad I, 'n ongekwalifiseerde glassnyer, graad II, 'n
ongekwalifiseerde glasversilweraar of 'n engekwalifiseerde poleer-
der in diens neem nie tensy hy onderskeidelik 'n gekwalifiseerde

safskuinser, *n gekwalifiscerde glassnyer, graad I, 'n gekwali-
iseerde glassnyer, graad II, ’n gekwalifiseerde glasversilweraar of
’n gekwalifiseerde poleerder in sy diens het, en vir elke gekwalifis
seerde glasafskuinser, gekwalifiseerde glassnyer, graad I, gekwali-
fiseerde glassnyer praad II, gekwalifiseerde glasversilweraar of
gekwalifiseerde poleerder in sy diens mag hy onderskeidelik hoog-
stens twee ongekwalifiseerde glasafskuinsers, ongekwalifiseerde
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ungualified gla‘ss. bevellers, ungualified glésls'wtters, Grade 1,
unqualified glass cutters, Grade II, unqualified glass silverers
or unqualified polishers, respectively. : -

_ {2) An emgployer in the Hollow-ware Section of the Industry
shall not employ an unqualified batchman, an unqualified con-
tainer-machine attendant, an unqualified furnaceman, an
unqualified process technician or an unqualified sorter unless he
has in his employ a gualified batchman, a qualified container-
‘machine aitendant, a qualified furnaceman, a qualified process
technician or a qualified sorter, respectively, and for every

ualified batchman, qualified container-machine attendant, quali-
ied furnaceman, qualified process technician or qualified sorter
in his employ, he shall not employ more than two ungualified
batchmen, vnqualified- container-machine attendants, unqualified
furnacemen, unqgualified process technicians or ungualified sor-
ters, tespectively.

(3) An employer in the Safety Glass Section of the Industry
shall not employ an unqualified edge grinder by hand, an
unqualified furnace operator, an unqualified glass cutter, an
unqualified operator of an edge grinding and polishing machine,
an_unqualified process hand or an unqualified templet cutter
unless he has in his employ a qualified edge grinder by hand,
a qualified furnace operator, a qualified glass cutter, a qualified
operator of an edge grinding and polishing machine, a qualified
process hand or qualified templet cutter, respectively, and for
every qualified edge grinder by hand, qualified furnace operator,
qualified glass cutter, qualified operator of an edge grinding
and polishing machine, a qualified process hand or qualified
templet cutter in his employ he shall not employ more than
two unqualified edge grinders by hand, unqualified furnace
operators, unqualified glass cutters, unqualified operators of an
edge grinding and polishing machine, unqualified process hands
or unqualified templet cutters, respectively.

(4) For the purpose of this clause—

(a) an unqualified employee who receives a wage of not
less than that prescribed in clause 3 (1) for a qualified
employee of his class in the area in which he works may
be deemed to be a qualified employee in that class;

(b) an employer or a manager who is wholly or mainly
engaged in his establishment in the work of any class of
employee mentioned in this clause, may be deemed to be a
qualified employee of that class.

11. UNIFORMS, OVERALLS AND PROTECTIVE
’ CLOTHING

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall, gumboots
or other protective clothing which he requires his employee to
wear or which by any law he is compelled to provide for his
employee, and any such uniform, overall, gumboots or other
protective clothing shall remain the property of the employer.

12. TERMINATION OF CONTRACT OF EMPLOYMENT

() An employer or his emplovee, other than a casual
employee, who desires to terminate the contract of employment,
shall give— .

{a) during the first four weeks of employment, not less
than one work-day’s;

(b) after the first four weeks of employment, not less than
one week’s; P

notice of termination of contract, or an employer or employee

may terminate the coniract without notice by paying the

employee or paying the employer, as the case may be, in licu

of such notice not less than— _

(i) in the case of one work-day’s notice, the daily wage
which the employee is receiving at the time of such termina-
tion; _ . .

(i) in the case of one week’s notice, the weekly wage which
the employee is-receiving at the time of such termination:
Provided that this shall not affect—

(i) the right of an employer or his employee to terminate
the contract without notice for any cause recognised by law
as sufficient; . o

(ii) any written agreement between. an employer and his
employee - which provides for a period of notice of equal
duration on -both sides .and for longer than that prescribed
in this clause; ' ; 2 T

glassnyers graad I, ongekwalifiscerde glassnyers, graad Ii, onge-
kwalifiseerde glasversilweraars of ongekwaliliseerde poleerders in
diens neem. :

(2) 'n Werkgewer in die Holwareseksie van die Nywerheid
mag nie 'n ongekwalifiseerde glasmengselbereider, *n ongekwalifis
seerde houermasjienoppasser, 'n ongekwalifiseerde oondwerker,
'n ongekwalifiseerde prosestegnikus of ’n’ ongekwalifiseerde sor-
teerder in diens neem nie tensy hy onderskeidelik *n gekwalifiseerde
glasmengselbereider, 'n gekwalifiseerde houermasjienoppasser, ‘n
gekwalifiseerde oondwerker, 'n gekwalifiseerde prosestegnikus of
‘n gekwalifiseerde sorteerder in sy diens het, en vir elke gekwalifi-
seerde glasmengselbereider, gekwalifiseerde hourmasjienoppasser,
gekwalifiseerde oondwerker, gelwalifiseerde prosestegnikus of
gekwalifiseerde sorteerder in sy diens mag hy onderskeidelik Lioog-
stens twee ongekwalifiseerde glasmengselbereiders, ongekwalifiseer-
de houermasjienoppassers, ongekwalifiseerde oondwerkers, onge-
kwalifiseerde prosestegnici of ongekwalifiseerde sorteerders in
diens neen. i

(3) 'n Werkgewer in die Veiligheidsglasseksie van die Nywer-
heid mag nie ’n ongekwalifiseerde handrandslyper, 'n ongekwali-
fiseerde oondbediener, 'n ongekwalifiscerde glassnyer, 'n onge-
kwalifiseerde bediener van 'n randslyp- en poleermasijien, 'n onge-
kwalifiseerde proseswerker of 'n ongekwalifiscerde Ieipatroon-
snyer in diens neem nie tensy hy onderskeidelik ’n gekwalifi-
seerde handrandslyper, n pekwalifiseerde oondbediener, 'n gekwa-
lifiseerde glassnyer, 'n gekwaliliseerde bediener van. 'n randslyp-
en -poleermasjien, ’n gekwalifiscerde proseswerker of ’n gekwalifi-
seerde leipatroonsnyer in sy diens het, en vir elke gekwalifi-
seerde handrandslyper, gekwalifiseerde oondbediener, gekwalifi-
seerde glassnyer, gekwalifiseerde bediener van 'n randslyp- en
-poleermasjien, gekwalifiscerde proseswerker of sgekwalifiscerde
leipatroonsnyer in sy diens mag hy onderskeidelik hoogstens iwee
ongekwalifiscerde handrandslypers, ongekwalifiseerde oondbedie-
ners, ongekwalifiseerde glassnyers, ongekwalifiseerde badieners
van ‘n randslyp- en -poleermasjien, ongekwalifiseerde proseswer-
kers of ongekwalifiseerde leipatroonsnyers in diens neem,

{4) By die toepassing van hierdie klousule—

(a) kan ’'n ongekwalifiseerde werknemer wat 'n loon ont-
vang minstens gelyk aan dié¢ wat in klousule 3 (1) voorgeskryf
word vir 'n gekwalifiscerde werknemer van sy Xlas in die
gebied waarin hy werk, geag word ’n gekwalifiseerde werknemer
in daardie klas te wees;

_{(b) kan 'n werkgewer of 'n bestuurder wat in sy bedryfsin-
rigting uitsluitlik of hoofsaaklik die werk verrig van enige klas
werknemer wat in hierdie klousule gemeld word, geag word 'n

gekwalifiseerde werknemer van daardie klas te wees.

11. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE

'n Werkgewer moet alle uniforms, oorpakke, rubberstewels of
ander beskermende klere wat hy van sy werknemer vercis om te
dra of wat hy ingevolge enige wet verplig is om aan sy werknemer
te verskaf, gratis verskaf en in 'n bruikbare en sindelike toestand
hou; en alle sodanige uniforms, ocorpakke, rubberstewels of ander
beskermende klere bly die eiendom van die werkgewer.

12. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, wat die dienskontrak wil begindig, moet—

{a} gedurende die eerste vier weke diens, minstens een werk-
ag;

(b) na die eerste vier weke diens, minstens een week:

vooraf kennis van die bedindiging van die kontrak gee of ’n
werkgewer of 'n werknemer kan die kontrak sonder kennisgewing
begindig deur, in plaas van sodanige kennisgewing, aan die werk-
nemer of die werkgewer, na gelang van die geval, te betaal—
() in die geval van een werkdag kennisgewing, minstens
die dagloon wat dic werknemer ten tyde van sodanige beéindi-
ging ontvang;

(i) in die geval van een week kennisgewing, minstens die
weekloon wat die werknemer ten tyde van sodanige begindiging
ontvang:

Met dien verstande dat—

(i) die reg van ’n werkgewer of sy werknemer om die kon-
trak op 'n regsgeldige grond sonder kennisgewing te begindig;

(i) 'n skriftelike coreenkoms tussen 'n werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir 'n kennisgewings-
termyn wat vir beide partye ewe lank is en langer is as dié
wat in hierdie klousule voorgeskryf word;
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(iii) the operation of any forfeitures or penaities which
I(Jiy law may be applicable in respect of an employee who
eserts; '

provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect
of short-time, the expression “is receiving at the time of such
termination” shall, when an employer pays an employee in lieu
of notice, be deemed to mean “would have received at the time
of such termination if no deductions had been made in respect
of short-time”, : : ) )

(2) Where there is an agreement in terms of the second
proviso to subclause (1), the payment in lien of notice shall
be commensurate with the period of notice agreed upon.

(3) The notice prescribed in subclause (1) may be given on
any work-day: Pro_vided that—

(i) the period of netice shall not run concurrently with
nor shall notice be given ~during -an employee’s absence on
leave granted in terms of clause 6 or any period of military
training which an employee is undergoing in pursuance of
the Defence Act, 1957;

(i} notice shall not be given during an employee’s absence
on sick leave granted in terms of clanse 7. -

(4) Notwithstanding anything to the contrary in this Deter-
mination, where an employee terminates his contract of employ-
ment by leaving his employment without having given and served
the required period of notice or without paying his employer
in liex of notice, his employer may appropriate to himself,
from -any moneys which he owes to such employee by virtue
of any provisions of this Determination, an amount of not
more than that which such employee would have had to pay
him in lieu of notice: Provided that where an employer has
so appropriated an amount in lien of notice, it shall be deemed
for the purpose of clause 6 (5), that the employee paid the
employer in lieu of notice.

13. CERTIFICATE OF SERVICE

Except where a contract of employment of an employee is
terminated on the ground of deseriion-or- where-the employee
is a casual emplovee, the employer shall, upen termination of
any contract of employment, furnish the employee with a cer-
tificate of service substantially in the form prescribed in the
Schedule to this Determination, showing the full names of the
employer and of the employee, the occupation .of - the
employee, the date of commencement and the date of termi-
nation of the contract and the weekly wage of the employee
on the date of such termination. .

' 14, PROHIBITION. OF EMPLOYMENT .

An employer shall not employ any person under the age of
15 years. .

 SCHEDULE
1/We (a).. '

carrying on trade in the Glass and Glassware Manufécturing Industry :

hereby certify that...

was employed by mefus (a) from- the

of 19 to the.. day -

of _ 19....... as (b) ;i
At the termination of employment his/her (2) Wage WaS...c.ouerermens

rand : cents per week., "

(Signature of employer or
authorised repreie;_]tative)

Date ; . ‘9

i
|

(a) Delete whichever inapplicable.

(b) State occupation in which employee was wholly or mainly engaged, :
e.g. clerk, general worker.

5 .

(iii) die werking van ’'n verbeuring of boete wat regtens van
toepassing mag wees op 'n werknemer wat dros; | g

nie hierdeur geraak word nie; voorts met dien verstande dat,
indien die loon van n werknemer op die datum van dic begindi-
ging verminder is deur aftrekkings ten opsigie van korttyd en
die werkgewer hom betaal in plaas van kennis te gee, die uit-
drukking “ten tyde van sodanige begindiging ontvang” geag word
te beteken “ten tyde van sodanige begindiging sou ontvang het as
geen bedrag weens korttyd afgetrek was nie”, ' o

(2) Indien daar ’n ooreenkoms ingevolge die tweede voorbe=
houdsbepaling” van subklousule, (1) bestaan, moet- die betaling
in plaas van kennisgewing eweredig wees aan die kennisgewings-
termyn waaroor daar ooreengekom is. : 5

(3) Die kennisgewing by subklousale (1) voorgeskryf, kan::pp
enige werkdag geskied: Met dién verstande dat— ) .

(i) die kennisgewingstermyn nie mag szamval nie met, -en
die kennisgewing nic mag geskied nie gedurende 'n werknemer
se afwesigheid met verlof ingevolge klousule 6 of enige tydperk
van militére opleiding wat 'n werknemer ingevolge die Ver-
dedigingswet, 1957, ondergaan;

(i) daar nie gedurende ’n werknemer se afwesigheid met
sipktcverlof corecnkomstig klousule 7 kennis gegee mag word
nie. : 5 T F ! . -

(4) Ondanks andersluidende bepalings . in hierdie Vasstelling
mag 'n werkgewer, in die geval waar ‘n werknemer sy diens-
kontrak begindig deur sy diens te verlaat sonder om kennis te gee
en sonder om die kennisgewingstermyn uit te dien of sonder om
sy werkgewer te betaal in plaas van kennis te gee, uit enige geld
wat hy sodanige werknemer . uit hoofde van enige bepaling van
hierdie Vasstelling skuld, aan homself °n bedrag toeéien "van

1 hoogstens dié wat sodanige werknemer hom sou moes betaal het

in plaas van kennis te gee! Met dien verstande dat dat wanneer
'n werkgewer 'n bedrag aldus aan homself toegegien het in plaas
van kennisgewing, daar by die toepassing van klousule 6 (5) geag

| word dat dic werknemer die werkgewer: betaal het in plaas van

kennis te gee.

13. DIENSSERTIFIKAAT

Behalwe  waar 'n werknemer se dienskontrak op grond van
diensverlating bedindig word of waar die werknemer 'n los werk~
nemer is, most die werkgewer by beéindiging van enige diens-
kontrak die werknemer van 'n dienssertifikaat voorsien wat wesen-
lik die vorm het soos in die Bylae van hierdie Vasstelling voorge-
skryf en waarin die volle name van die werkgewer en die
werknemer, die beroep van die werknemer, die aanvangsdatum
en die datum van, begindiging .van die kontrak en die weekloon
van die werkremer op die datum van sodanige begindiging vers
meld word. : .

14. VERBOD OP INDIENSNEMING

'n Werkgewer mag niemand onder die ouderdom van 15 jaar
in diens neem nie. o

: 'BYLAE
Ek/Ons (a). i, :
wat die Glas- en Glaswarenywerheid beoefen te.

verklaar hierby dat

in my/ons (a) diens was van die.... dag van
190 tot die.... dag van

.19 as (D).
rand

By diensbegindigin g was sy/haar (a) loon.
sent per week.

Giandtekéhjng van werkgewer of
gemagtigde verteenwoordiger)

Datum 19....

(a) Skrap wat nie van ‘toepassing is nie. o '
{(b) Meld die beroep waarin die werknemer uitsluitlik of hoofsaaklik
in diens was, bv. klerk, algemene werker,
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No. R. 1098 - 29 June 1973

FACTORIES, MACHINERY AND BUILDING WORK
-~ - ACT, 1941, AS AMENDED

GLASS AND GLASSWARE MANUFACTURING
INDUSTRY, REPUBLIC OF SOUTH AFRICA

1. Marais Viljoen, Minister of Labour, hereby, in terms
of section 22 (1) of the Factories, Machinery and Building
Werk Act, 1941, declare the provisions of the Wage
Determination for the Glass and Glassware Manufacturing
Industry, Republic of -South Africa, published under
Government. Notice R. 1097 .of 29 June 1973, to be, on
the whole, not less favourable to the employees whose
hours of work and remuneration in respect of overtime,
public holidays and work on Sundays and public holidays
are regulated thercby, than the relative provisions of the

MVILJOEN, Minister of Labour.

No. R. 1099 : 29 June 1973
- WAGE ACT, 1957 |

CANCELLATION OF THE PROVISIONS OF WAGE

DETERMINATION 294

GLASS AND GLASSWARE MANUFACTURING
INDUSTRY, REPUBLIC OF SOUTH AFRICA

I, Marais Viljoen, Minister of Labour, hereby, in terms

of section 16 of the Wage Act, 1957, cancel with effect

from the fourth Monday after the date of publication of

this notice, all the provisions of Wage Determination 294,
published under Government Notice R. 126 of 26 January
1968. o i : :

M. VILJOEN, Minister of Labour,

No. R. 1098 29 Junie 1673

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941 8008 GEWYSIG

GLAS- EN GLASWARENYWERHEEID, REPUBLIEK
VAN SUID-AFRIKA

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, dat die bepalings van die
Loonvasstelling vir die Glas- en Glaswarenywerheid,
Republiek van Suid-Afrika, gepubliseer by Goewerments-
kennisgewing R. 1097 van 29 Junie 1973, oor die
algemeen vir die werknemers wie s¢ werkure en beloning
ten opsigte van-oortyd, openbare feesdae en werk op
Sondae en openbare feesdae daarby 'gereél word, nie
minder gunstig is nie as die desbetreffende bepalings van
gencemde Wet. C ;

M. VILJOEN, Minister van Arbeid..

No. R. 1099 29 Junie 1973

LOONWET, 1957

INTREKKING VAN DIE BEPALING VAN
LOONVASSTELLING 294

GLAS- EN GLASWARENYWERHEID, REPUBLIEK
VAN SUID-AFRIKA ;

Ek, Marais Viljoen, Minister van Arbeid, trek hierby
kragtens artikel 16 van die Loonwet, 1957, met ingang van
die vierde Maandag na die datum van publikasie van
hierdie kennisgewing, al die bepalings van Losnvasstelling
294, gepubluseer by Goewermentskennisgewing R. 126
van 26 Januarie 1968, in. -

M. VILJOEN, Minister van Arbeid.

“Useful Hints—

1. Address ail mail fully, clearly and without
misleading abbreviations.

2. Place your own address on the back of the
envelope or wrapper.

3. Do not enclose coins or other hard
objects in letters.

4, Send remittances by Postal Order or
Money Order. .

. Pack parcels properly, using strong con-
tainers and heavy paper, Tie securely,
. Prepay postage fully,

é
7. Place postage stamps in the upper right
hand corner cof the envelope or wrapper.

8. Insure your parcels and register valuable
letters. Documents which can only
ke replaced at considerable cost should
preferably be insured,

9. Post early and often during the day.
Mail held until the last moment ma
cause delay, '

o

10. Give your correspondents your correct

post office address including your boex
number where applicable.

Nuttice wenke—

I. Adresseer alle posstukke volledig,
duidelik en sonder misieidende afe
kortings. - '

2. Plaas u eie adres agterop die koevert of
omslag.

3. Moenie muntstukke of ander harde
artikels in briewe insluit nie.

4. Gebruik posorders of poswissels wanneer
geld deur die pos gestuur word.

5. Verpak pakkette behoorlik. Gebruik
sterk houers en dik papier en bind dit
stewig vas. T ,

6. Maak seker dat die posgeld ten volie
vooruitbetaal is.

7. Plak die posseéls in die boonste regtara
hoek van die koevert of omslag,

8. Verseker u pakkette en registreer
waardevolle briewe. Dolkumente wat
slegs teen ho& keste vervang kan word,
moet verkieslik verseker word,

9. Pos vroegtydig en dikwels gedurende dia
dag. Posstukke wat tot op die laaste
oomblik teruggehou word kan vere
traging veroorsaak. '

10. Verstrek u volledige posadres aan u
korrespendente asook u posbusnommer
waar van toepassing.
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‘Registered mail carries no insurance.

Send valuables by

INSURED PARCEL POST
| and _
Money by means of a POSTAL ORDER or

MONEY ORDER.
4

Use air mail parcel post

It's quicker!
’

CONSULT YOUR LOCAL POSTMASTER.

Geregistreerde pos is nie verseker nie.

Stuur waardevolle artikels per

VERSEKERDE PAKKETPOS
' en

 Geld deur middel van 'n POSORDER of

POSWISSEL.
| ’
Stuur u pakkette per lugpos
———dis vinniger!
4
RAADPLEEG U PLAASLIKE POSMEESTER.

e - - e

c o b L o
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